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REHAB JOBFIT LLP

Chairperson’s Statement
For the year ended 31 December 2021

The chairperson presents his statement for the year.

Introduction

During 2021, following the wind down of the Department for Work and Pensions Work Programme contracts,
Rehab JobFit carried out final residual tasks as part of its exit strategy milestones. There were no performance
expectations. Staff costs ceased during 2019 as part of a planned redundancy strategy, and there are no
additional staff costs anticipated. There are no future performance expectations and no anticipated operating
profit beyond this point.

Since the start of delivery in 2011 of Welfare-to-Work services, in conjunction with our Supply Chain partners,
Rehab JobFit worked with over 78,000 job seekers, providing tailored support to help overcome the barriers
faced in order to progress into sustainable employment. By the end of the customer facing contract delivery in
2019 Rehab JobFit was successful in achieving the highest performance on the Work Programme in South West
England and, in the more challenging geography in Wales, saw an incredible achievement of being ranked in the
top 10 of 39 providers in terms of performance. The Department for Work and Pensions regarded Rehab JobFit
as a “low risk” provider, with an industry leading approach to accuracy of financial claims.

Under the terms of the contract with the Department for Work and Pensions, Rehab JobFit has a responsibility
to retain Work Programme financial data until 2027. In line with this requirement Rehab JobFit LLP will remain
as a going concern until such time as their contractual obligation is fulfilied.

‘No further costs are anticipated for the remainder of the contractual period apart from costs associated with legal
and regulatory requirements. The only exception to this would be if the Department requested a financial audit.
The risk of this, however, is low.

Rehab Jobfit has left a very positive footprint within the Welfare-to-Work arena. Its strength throughout the
delivery of the Work Programme has been in capability, expertise and hard work of the staff and those across
our supply chain partners. An excellent cuiture was developed and underpinned by a core set of values, which
complemented the LLP’s goals and vision throughout.

The organisation’s legacy has provided the platform for other fledgling companies to enter into the market place
at a time when, given the economic climate, it is even more critical to deliver successful contracts.

Finbarr Murray
Chairperson

Date 24 October 2022



REHAB JOBFIT LLP

Members’ Report
For the year ended 31 December 2021

The members present their report together with the audited financial statements of Rehab Jobfit LLP (“the
LLP") for the year ended 31 December 2021.

Principal activities

The LLP was incorporated on 8 February 2011. The partners entered into an agreement, effective from 31
May 2011, to carry on, under the partnership name, a business of providing employment related services.

The principal object of the LLP is to provide services to the Department of Work and Pensions pursuant
to a framework agreement and call off agreement.

Resulits and dividends

The loss for the year, after taxation, amounted to £18,396 (2020: profit £33,844). The profit and loss account
for the year is set out on page 9.

Designated Members

The members of the partnership who held office during the year were:

Interserve Service Futures Ltd
Rehab Group
TBG Learning Limited

Unless otherwise stated all served for the entire year.

Members' capital and interests

Each member's subscription to the capital of the LLP is determined by their share of the profit and is repayable
following retirement from the LLP.

Details of changes in members' capital in the year ended 31 December 2021 are set out in the financial
statements. Members are remunerated from the profits of the LLP and are required to make their own provision
for pensions and other benefits. Profits are allocated and divided between members after finalization of the
financial statements. Members draw a proportion of their profit shares monthly during the year in which it is
made, with the balance of profits being distributed after the year, subject to the cash requirements of the
business.

Future developments

The LLP has ceased activities due to the wind down of the DWP Work programme. The LLP will remain in
existence until 2027 in line with requirements from the DWP.

Events since the year end

There have been no events since the balance sheet date, which necessitate revision of the figures included in
the financial statements or require inclusion of a note thereto.



REHAB JOBFIT LLP

Members’ Report
For the year ended 31 December 2021

Disclosure of information to auditors

The members who held office at the date of approval of this members’ report confirm that, so far as they are
each aware, there is no relevant audit information (as defined in the Companies Act 2006) of which the LLP's
auditor is unaware; and each member has taken all steps that he/she ought to have taken as a member to
make himself/herself aware of any relevant audit information and to establish that the LLP’s auditor is aware
of that information.

Auditors

The auditors, Mazars, Chartered Accountants and Statutory Audit Firm, continue in office in accordance with
the Companies Act 2006.

This report was approved by the Members and signed on its behalf:

JEREMY WHITE
g AT

FINBARR MURRAY

DATE — 24 October 2022



REHAB JOBFIT LLP

Members’ Responsibilities Statement
For the year ended 31 December 2021

The members are responsible for preparing the members’ report and the financial statements in accordance with
applicable law and regulations.

Company law, as applied to LLP’s, requires the members to prepare financial statements for each financial year.
Under that law the members have prepared the financial statements in accordance with the Companies Act 2006
and FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland” issued by the
Financial Reporting Council. Under company law, as applied to LLP’s, the members must not approve the financial
statements unless they are satisfied they give a true and fair view of the state of affairs of the LLP and of the profit
or loss of the LLP for that period. In preparing these financial statements, the members are required to:

- select suitable accounting policies and then apply them consistency,
- make judgements and estimates that are reasonable and prudent;

- state whether the financial statements have been prepared in accordance with applicable accounting
standards, identify those standards, and note the effect and the reason for any material departure from
those standards; and

- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
LLP will continue in business.

The members are responsible for ensuring that the LLP keeps or causes to be kept adequate accounting records
which correctly explain the LLP’s transactions, disclose with reasonable accuracy at any time the financial
position of the LLP and enable them to ensure that the financial statements comply with the Companies Act 2006.
They are also responsibie for safeguarding the assets of the LLP and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

The members are responsible for the maintenance and integrity of the corporate and financial information included
on the LLP’s website. Legislation in the United Kingdom governing the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.

~ ,\_&/\J \‘\_;-——\’— <
JEREMY WHITE

FINBARR MURRAY

DATE - 24 October 2022



mazars

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF REHAB JOBFIT LLP
Report on the audit of the financial statements
Opinion

We have audited the financial statements of Rehab Jobfit LLP (‘the LLP’) for the year ended 31 December 2021
which comprise the Profit & Loss Account, the Statement of Financial Position, the Statement of Changes in
Equity and notes to the financial statements, including a summary of significant accounting policies. The
financial reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard applicable
in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

« give a true and fair view of the state of the LLP’s affairs as at 31 December 2021 and of its loss for the
year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

* have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit
of the financial statements section of our report. We are independent of the LLP in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC'’s Ethical
Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the company's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the
relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The members are responsible for the other information contained
within the audit report. Our opinion on the financial statements does not cover the other information and, except
to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon. In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify
such material inconsistencies or apparent material misstatements, we are required to determine whether there
is a material misstatement in the financial statements or a material misstatement of the other information. If,
based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.



mazars

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF REHAB JOBFIT LLP
Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

« theinformation given in the chairperson’s statement and the members’ report for the financial year for which
the financial statements are prepared is consistent with the financial statements; and

o the chairperson’s statement and the members’ report have been prepared in accordance with applicable
legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the LLP and its environment obtained in the course of the
audit, we have not identified material misstatements in the chairperson’s statement or the members’ report. We
have nothing to report in respect of the following matters in relation to which the Compames Act 2006 requires
us to report to you if, in our opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or
the financial statements are not in agreement with the accountlng records and retumns; or
we have not received all the information and explanations we require for our audit.

Responsibilities of members for the financial statements

As explained more fully in the members’ responsibilities statement set out on page 5, the members are
responsible for the preparation of the financial statements and for being satisfied that they give a true and
fair view, and for such internal control as the members determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error. In preparing the
financial statements, the members are responsible for assessing the LLP’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concem basis of
accounting unless the members either intend to liquidate the LLP or to cease operations, or have no realistic
alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’'s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. Based on our understanding of the LLP and its industry, we identified that the
principal risks of non-compliance with laws and regulations related to the UK tax legislation and health and
safety regulation, anti-bribery, corruption and fraud, money laundering, and we considered the extent to which
non-compliance might have a material effect on the financial statements. We also considered those laws and
regulations that have a direct impact on the preparation of the financial statements, such as the Companies
Act 2006.



mazars

INDEPENDENT AUDITOR’'S REPORT TO THE MEMBERS OF REHAB JOBFIT LLP

We evaluated the members’ and management'’s incentives and opportunities for fraudulent manipulation of
the financial statements (including the risk of override of controls) and determined that the principal risks were
related to posting manual journal entries to manipulate financial performance, management bias through
judgements and assumptions in significant accounting estimates, and significant one-off or unusual
transactions.

Our audit procedures were designed to respond to those identified risks, including non-compliance with laws
and regulations (irregularities) and fraud that are material to the financial statements.

Our audit procedures included but were not limited to:
o Discussing with the directors and management their policies and procedures regarding compliance
with laws and regulations; :
e Communicating identified laws and regulations throughout our engagement team and remaining alert
to any indications of non-compliance throughout our audit; and
e Considering the risk of acts by the LLP which were contrary to applicable laws and regulations,
including fraud.

Our audit procedures in relation to fraud included but were not limited to:
e Making enquiries of the directors and management on whether they had knowledge of any actual,
suspected or alleged fraud,
¢ Gaining an understanding of the internal controls established to mitigate risks related to fraud;
¢ Discussing amongst the engagement team the risks of fraud; and
e Addressing the risks of fraud through management override of controls by performing journal entry
testing.

There are inherent limitations in the audit procedures described above and the primary responsibility for the
prevention and detection of irregularities including fraud rests with management. As with any audit, there
remained a risk of non-detection of irregularities, as these may involve collusion, forgery, intentional
omissions, misrepresentations or the override of internal controls.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report.

Use of the audit repot

This report is made solely to the members, as a body, in accordance with Chapter 3 of Part 16 of the Companies
Act 2006. Our audit work has been undertaken so that we might state to the members those matters we are
required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the LLP and the members, as a body, for our
audit work, for this report, or for the opinions we have formed.

Aeton Mortac
Aedin Morkan 25 October 2022
Senior Statutory Auditor
Mazars, Chartered Accountants & Statutory Audit Firm
Harcourt Centre, Block 3
Harcourt Road
Dublin 2
Ireland



REHAB JOBFIT LLP

PROFIT AND LOSS ACCOUNT
FOR THE YEAR ENDED 31 DECEMBER 2021

Note

Turnover ’ 13
Cost of Sales

Gross profit

Administrative expenses

Exceptional item 4
Operating (loss) / profit 5
Interest payable and similar charges 6
Interest receivable and similar income 7

(Loss) / profit for the financial year before member’s
remuneration and profit shares

Members’ remuneration charged as an expense

. (Loss) / profit for the financial year available for
discretionary division among members

2021 2020
£ £
- 42,490
- 42,490
(18,396) (3,015)
- (5,574)
(18,396) 33,901
- (138)
- 81
(18,396) 33,844
(18,396) 33,844

There were no recognised gains and losses in the current or prior year other than those included in the

Profit and Loss account. All amounts relate to continuing operations.



REHAB JOBFIT LLP

STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2021

Notes
£
Current assets
Debtors 10 2,771
Cash and cash equivalents 143,030
Current liabilities
Creditors: amounts falling due within 11

one year
Net current assets

Net assets attributable to members

Represented by:

Members’ other interests
Other reserves classified as equity

Total members’ interests

On behalf of the Board

JEREMY WHITE

FINBARR MURRAY

DATE — 24 October 2022

2021

145,801

(22,491)

123,310

123,310

123,310

123,310

4,451

150,590

2020

155,041

(13,335)

141,706

141,706

141,706

141,706

10



REHAB JOBFIT LLP

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2021

Balance at 1 January 2020
Profit for the year available for discretionary division among members

Members'’ interests after profit for the year
Division of profits

Balance at 1 January 2021
Loss for the year

Members’ interests after loss for the year
Division of profits

Balance at 31 December 2021
Amounts due to members

Amounts due from members -
Net amount due to members

Other reserves
Classified as

equity
£

461,862
33,844

495,706
(354,000)

141,706
(18,396)

123,310

123,310

123,310

123,310

1



REHAB JOBFIT LLP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

1. General Information

Rehab JobFit LLP is a Limited Liability Partnership (registered under Companies Act 2006), incorporated
in the United Kingdom. The registered office is Capital Tower, 91 Waterloo Road, London, SE1 8RT.
The principal place of business of the LLP is Unit Hl, 137 Newhall Street, Birmingham, B3 1SF. The
nature of the LLP’s operations and its principal activities are set out in the Members’' Report on pages
34. '

Statement of Compliance

These financial statements comprising the Profit & Loss Account, the Statement of Financial Position,
the Statement of Changes in Equity and the related notes constitute the financial statements of Rehab
JobFit LLP for the financial year ended 31 December 2021. The financial statements have been

- prepared in compliance with Financial Reporting Standard 102 “The Financial Reporting Standard
Applicable in the UK and Republic of Ireland” (“FRS 102”) and Companies Act 2006 as applied by LLP’s.

2, Accounting policies

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention in accordance with
applicable accounting standards and the requirements of the Statement of Recommended Practice
"Accounting by Limited Liability Partnerships".

Turnover

Turnover comprises revenue recognised by the LLP in respect of services provided during the year,
exclusive of Value Added Tax. Income from Government funded programmes is recognised based on
attainment of certain performance indicators including attachment, retention and sustainability. All
revenue is derived from activities within the United Kingdom.

Currency

Functional currency and presentation currency

The financial statements are measured and presented in the currency of the primary economic
environment in which the entity operates (its functional currency). The financial statements are
presented in Pounds Sterling (“£”) which is also the functional currency of the LLP.

Transactions and balances

Transactions in foreign currencies are initially recorded in the entity’s functional currency by applying the
spot exchange rate ruling at the date of the transaction or an average rate where this rate approximates
the actual rate at the date of transaction. Monetary assets and liabilities denominated in foreign

currencies are retranslated at the rate of exchange ruling at the balance sheet date. All differences are
taken to the profit and loss account.

Employee benefits

The LLP provides a range of benefits to employees, including annual bonus arrangements, paid hollday
arrangements and defined contribution pension plans.

12



REHAB JOBFIT LLP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

2.

Accounting policies (continued)

Short term benefits

Short term benefits, including holiday pay and other similar non-monetary benefits, are recognised as
an expense in the period in which the service is received.

Operating leases

Lessee

Rentals payable under operating leases are charged to profit or loss on a straight-line basis over the
term of the relevant lease. Contingent rentals arising under operating leases are recognised as an
expense in the period in which they are incurred. Benefits received and receivable as an incentive to
sign an operating lease are recognised on a straight-line basis over the period until the date the rent is
expected to be adjusted to the prevailing market rate.

Borrowing costs

All borrowing costs are recognised as an expense in the profit or loss account in the period in which they
are incurred.

Financial instruments

Cash and cash equivalents
Cash and cash equivalents comprise cash at bank and on hand.

Financial instruments

Financial assets

Basic financial assets, including other receivables and cash and bank balances are initially recognised
at transaction price, unless the arrangement constitutes a financing transaction, where the transaction
is measured at the present value of the future receipts discounted at a market rate of interest.

Such assets are subsequently carried at amortised cost using the effective interest method.

At the end of each reporting period financial assets measured at amortised cost are assessed for
objective evidence of impairment. If an asset is impaired the impairment loss is the difference between
the carrying amount and the present value of the estimated cash flows discounted at the asset’s original
effective interest rate. The impairment loss is recognised in profit or loss.

If there is a decrease in the impairment loss arising from an event occurring after the impairment was
recognised the impairment loss is reversed. The reversal is such that the current carrying amount does
not exceed what the carrying amount would have been had the impairment not previously been
recognised. The impairment reversal is recognised in profit or loss.

Financial assets are derecognised when the contractual rights to the cash flows from the asset expire
or are settled; or substantially all the risks and rewards of the ownership of the asset are transferred to
another party; or control of the asset has been transferred to another party who has the practical ability
to unilaterally sell the asset to an unrelated third party without imposing additional restrictions on the
transfer.

Financial liabilities

Basic financial liabilities include trade and other payables,

13



REHAB JOBFIT LLP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

2. Accounting policies (continued)

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary
course of business from suppliers. Accounts payable are classified as current liabilities if payment is
due within one year or less. If not, they are presented as non-current liabilities. Trade payables are
recognised initially at transaction price and subsequently measured at amortised cost using the effective
interest method. )

Financial liabilities are derecognised when the liability is extinguished, that is when the contractual
obligation is discharged, cancelled or expires.

3. Critical accounting estimates and judgements

The LLP makes judgements, estimates and assumptions about the carrying amounts of assets
and liabilities that were not readily apparent from other sources in the application of the LLP’s
accounting policies. Estimates and judgements are continually evaluated and are based on
historical experience and other factors that are considered to be reasonable under the
circumstances. Actual results may differ from the estimates.

Critical judgements

Management is of the opinion that there are no critical judgements (other than those involving
estimates) that have a significant effect on the amounts recognised in the financial statements.

Key sources of estimation uncertainty

The estimates and assumptions that have a significant risk of causing a material adjustment to
the carrying amounts of assets and liabilities within the next financial year are discussed below.

Going Concern

The members have prepared budgets and cash flows for a period of at least twelve months from
the date of approval of the financial statements which demonstrate that there is no material
uncertainty regarding the LLP’s ability to meet its liabilities as they fall due, and to continue as a
going concern. On this basis the members consider it appropriate to prepare the financial
statements on a going concern basis. Accordingly, these financial statements do not include any
adjustments to the carrying amounts and classification of assets and liabilities that may arise if
the LLP was unable to continue as a going concern. :

Impairment of trade and other receivables

The LLP assesses its receivables on a continuous basis for any objective evidence of impairment
by considering factors, including the ageing profile, the creditworthiness and the past collection
history of each debtor. If the financial conditions of these debtors were to deteriorate, resulting
in an impairment of their ability to make payments, additional allowances may be required. See
note 10 for the carrying amount of trade and other receivables.

4, Exceptional item
2021 2020
£ £
Exceptional item - (5,574)
- (5,574)

14



REHAB JOBFIT LLP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

5. Operating profit

2021 2020

£ £
Auditors’ remuneration 1,723 1,000
6. Interest payable and similar charges
2021 2020
£ £
Bank charges - 138
- 138
7. Interest receivable and similar income
2021 2020
£ £
Bank interest receivable - 81
- 81
8. Staff costs
Staff costs were as follows:
2021 2020
£ £
Wages and salaries - (690)
Social security costs - 155
Other retirement benefit costs - 400
- (135)

The average monthly number of persons (including members with contracts of employment)
employed during the year, was as follows:

2021 2020
Management

Administration
Delivery of services

9. Taxation

The profit is shared between the partners and each partner will be taxed on their share of the
profits. Consequently, there is no tax charge in the financial statements.

15



REHAB JOBFIT LLP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

10.

1.

12

13.

14,

Debtors
2021 2020
£ £
Prepayments and accrued income - 2,757
Other taxation and social security 2,771 1,694
2,771 4,451
Other than as indicated all debtors are due within one year.
Creditors:
Amounts falling due within one year
. 2021 2020
£ £
Trade creditors . 14,289 503
Accruals and deferred income 8,202 12,832
22,491 13,335

Trade and other creditors are payable at various dates in the next three months in accordance with the
suppliers' usual and customary credit terms. No interest is payable on trade creditors.

The terms of the accruals are based on the underlying contracts. Other amounts included within

creditors not covered by specific note disclosures are unsecured, interest free and repayable on
demand.

Capital commitments

At the financial year end date the LLP had not entered into any contracts for future capital expenditure.

Turnover

The whole of the turnover is attributable to the provision of employment related services.
All turnover arose within the United Kingdom.

Ultimate parent undertaking and controlling party

The partners in Rehab JobFit LLP are The Rehab Group and Interserve Service Futures Limited.
The Rehab Group is a company incorporated in Ireland, limited by guarantee and registered as a
charity. Its registered address is 10D Beckett Way, Parkwest, Dublin 12, Ireland. interserve Services
Future Limited is a company registered in England and Wales whose registered address is Capital
Tower, 91 Waterloo Road, London, SE1 8RT.

. TBG Learning Limited was admitted to the partnership during a previous period as a corporate

member. There was no change in control and the partnership remains jointly controlled by The Rehab
Group and Interserve Services Future Limited. TBG Learning Limited is a company registered in
England and Wales whose registered office is Withers, 20 Old Bailey, London, EC4M 7AN.

The Rehab Group is the holding company of the smallest and largest group undertaking for which
consolidated financial statements are drawn up and of which Rehab JobFit LLP is a member.

Rehab JobFit LLP has not made disclosures in respect of basic financial instruments as it has availed of
the exemption available to qualifying entities under Section 1.12(c) and the equivalent disclosures are
included in the consolidated financial statements of the Rehab Group in which Rehab JobFit LLP is

consolidated.
16



REHAB JOBFIT LLP

NOTES TO THE 'FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2021

14,

15.

16.

17.

Ultimate parent undertaking and controlling party (continued)

Cash flow statement

Rehab JobFit LLP has not presented a separate cash flow statement as it has availed of the exemption
available to qualifying entities under Section 1.12(b) of FRS102.

The exemption is available as Rehab JobFit LLP is a member of the Rehab Group which itseif prepares
publicly available consolidated financial statements intended to give a true and fair view and Rehab
JobFit LLP is itself included in those consolidated financial statements.

Copies of the consolidated financial statements of the Rehab Group are available from:

The Company Secretary
Rehab Group

10D Beckett Way,
Parkwest Business Park
Dublin 12

Ireland

D12K276

Related party transactions

Key management personnel compensation

The senior employees who have authority and responsibility for planning, directing and controliing the
activities of the LLP are considered to be key management personnel. Total remuneration in respect
of these individuals is nil (2020: £nil).

Events after the end of the financial year

There have been no events since the balance sheet date, which necessitate revision of the figures

included in the financial statements, or require inclusion of a note thereto.

Approval of financial statements
The financial statements were approved by the members on 24 October 2022.

17



