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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019

The directors present their annual report together with the financial statements and auditor’'s report of
Lumen Christi Catholic Multi Academy Company (the Academy Trust) for the year ended 31 August 2019.
The annual report serves the purposes of both a Directors’ reports and a Directors’ report under company
law.

The Lumen Christi Catholic Multi Academy Company operates five primary schools (St. Brigid's - Northfield,
St. Columba's and St. James - Longbridge, St. Joseph's and St. Paul's - Kings Norton) and one secondary
school (St. Thomas Aquinas - Kings Norton) in the south west of Birmingham. The potential roll of the
secondary school (including sixth form) is 1,250, while three of the primaries (St. Columba's, St. Joseph's
and St. James) can accommodate 210 pupils each. St. Brigid's is a two-form entry school with a nursery
class (420 pupils) and St. Paul's is a one form entry school with a nursery class (210 pupils). St. Thomas
More Catholic Primary School, based in the Sheldon area of Birmingham, became the MAC's sixth primary
school when it converted to academy status on 1st September 2019. It has a capacity of 420 pupils. The
total potential roll is therefore 2,930, whereas the combined actual pupil population was recorded as 2,769
in the October 2018 school census (excluding Nursery pupils).

Lumen Christi primary schools draw pupils from the Northfield, Selly Oak and Sheldon constituencies; St.
Thomas Aquinas takes students from a wider catchment area across the south and south west of
Birmingham. Children are admitted according to each school's published admission criteria, (published on
each school's website link via www.lumenchristi.org.uk) and coordinated by Birmingham City Council.

The Academy currently serves schools in the parishes of Our Lady of Perpetual Succour (Rednal), Our
Lady & St Brigid's (Northfield), St. Paul's (Kings Norton), St. John Fisher (West Heath), St. Joseph & St.
Helen (Kings Norton) and St. Thomas More (Sheldon).

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The Lumen Christi Catholic Multi Academy is a company limited by guarantee and an exempt charity. The
charitable company's memorandum and articles of association are the primary governing documents of the
academy company. Lumen Christi is one of the many such Catholic muiti academy Companies that was
formed within the umbrella charitable trust of the Birmingham Diocese of the Catholic Church. This umbrella
charitable trust is the Barberi and Newman Academy Trust (Company number 08183803). Until 3rd October
2019, Barberi and Newman Academy Trust was the sole member of Lumen Christi Catholic Multi Academy
Company. The Trustees of the Barberi and Newman Academy Trust are:

D A Palmer

S J Roche

Rev R J Veasey

Barberi and Newman Academy Trust membership ceased on 3rd October with Bernard Longley, David
Palmer and Adam Hardy appointed as members on the same date.

The Directors are the Birmingham Roman Catholic Diocesan Trustees who are registered as a body
corporate under Part 12 of the Charities Act 2011 (Registered charity number 234216). The charitable
company is known as the Lumen Christi Catholic Multi Academy and the majority of the director
responsibilities are delegated to its Directors within the Articles of Association, Master Funding Agreement
and Scheme of Delegation.

Details of the Directors who served during the year are included in the Reference and administrative details
on page 3.

A special resolution was passed on 19 July 2019 to adopt new Articles of Association. As a result, there are
implications for the Board composition but also an opportunity, in line with the new scheme of delegation, to
evolve governance and operations within Lumen Christi. It is envisaged that these changes will provide
better clarity for Directors and Local Academy Committees regarding responsibilities and accountability.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company
in the event of it being wound up while they are a member, or within one year after they cease to be a
member, such amount as may be required, not exceeding £10, for the debts and liabilities contracted
before they ceased to be a member.
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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Directors' indemnities

The Multi Academy purchase indemnity insurance to cover Members, Directors, Academy Representatives
and Officers from claims arising from errors or omissions whilst on Trust Company business. The insurance
provider provides up to £5,000,000 in aggregate claims.

Method of recruitment and appointment or election of Directors

Full details are set out within the Articles of Association which detail the type, number and process of
appointing Directors. The minimum total number of Directors is three, but there is no maximum specified
(Article 45). All Directors must, upon appointment or election, sign a written undertaking to the Trustees and
the Catholic Diocesan Bishop (Article 45A) to uphold the Objects of the Academy Company.

Subject to Articles 48 to 49, the Company shall have the following Directors:

e Such number of Foundation Directors so as to constitute a majority of the Directors by at least two from
time to time and shall be appointed under Article 50. No employee can be appointed as a Director of the
company.

¢ A minimum of 2 Parent Directors appointed by the Directors whether after election or otherwise under
Articles 53-56 in the event that no provision is made under Article 101, or is planned, for at least 2
Parent Local Governors on each local Governing Body established under Article 100(a);

e The Company may also have any Co-opted Director appointed under Article 58.

Future Directors shall be appointed or elected, as the case may be, under these Articles. Foundation
Directors are appointed by the Diocesan Bishop, while nominations for Parent Directors are taken from
parents serving as Parent Representatives on Local Academy Committees within Lumen Christi. Parent
Directors are appointed after elections by the parent body or by the Board of Directors if there are
insufficient nominations to hold a ballot.

Policies and Procedures Adopted for the Induction and Training of Directors

New Directors and Academy Representatives are formally written to on appointment and supplied with
relevant details of Governance. A meeting is held between the new Director/s and Company Secretary who
issues key documents including the Scheme or Delegation, Delegation Planner and an overview of the
status of the company, key personnel and the Strategic Vision. Directors are also given access to a secure
web portal where they can access details of meetings, minutes, presentations, key documents and policies.
Further training is made available from both internal and external providers.

ORGANISATIONAL STRUCTURE

The Board of Directors have responsibility for the Lumen Christi Catholic Multi Academy. Where duties are
delegated to Core or Academy Committees, they are identified within Scheme of Delegation and related
delegation planner and Committee Terms of Reference which is reviewed annually.

The Accounting Officer is also a Principal Director of the Company and is responsible for the financial
operations and controls. Delegation of financial responsibility is set out within the Company's Financial
Regulations and specifically the Scheme of Financial Delegation.

The Board agreed that the new position of Catholic Senior Executive Lead (CSEL) should be created to
hold accountability for standards and financial operation across the MAC in March 2018. The CSEL was
appointed in July 2018 and, in accordance with current Articles of Association, sits on the Board of Directors
as Principal Director and is also the Accounting Officer for Lumen Christi.

Leadership and management across Lumen Christi was previously delegated by Directors to the Senior

Leadership Team of each academy. Since September 2018, the Catholic Senior Executive Lead assumes

responsibility for leadership and management across Lumen Christi.

The Board of Directors maintains overall control for:

e Preserving and developing the Lumen Christi's Catholic character at all times.

e Ensuring clarity of vision, ethos and strategic vision.

e Holding the Catholic Senior Executive Lead and Principals to account for the educational performance
of the schools, safeguarding of pupils and students and the appraisal and wellbeing of employees.

e Overseeing the financial performance of Lumen Christi, making sure its money is spent well.

e The activities and performance of the Company.

e The appointment of Parent and Principals Directors and Academy Representatlves
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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

ORGANISATIONAL STRUCTURE (cont'd)

e The appointment of Executive Headteachers, Executive Principal, Principal, Vice Principal, School
Chaplain and Head of Religious Education (secondary).

e The approval of Annual Financial Statements and Budgets.

¢ Ratifying policies and procedures implemented within the Company.

Structure
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Arrangement for setting pay and remuneration of key management personnel

For the year ended 31st August 2019, Lumen Christi Catholic Multi Academy has adopted a pay policy
based on the recommendations of the School Teachers' Pay and Conditions Document 2018, Birmingham
Diocesan Education Service and Birmingham City Council pay policy for support staff ‘NJC national
agreement on Pay & Conditions 1997 (update 2005). ,

Pay and remuneration for positions recruited to since 1st April 2015 has been set in accordance with this
policy with reference to:

e Individual School's Range for each school.
e Advice from the Birmingham Diocesan Education Service.
¢ Birmingham City Council 'single status' grades for senior support staff positions.

Trade union facility time
Relevant union officials
There are no employees who were relevant union officials during the accounting period.

Connected Organisations, including Related Party Relationships ,

The Lumen Christi Catholic Multi Academy is connected to the Barberi and Newman Academy Trust
(Company number 08183803) by virtue of it being a member during the period.

The Newman University is a related party, as a result of the Rev DEC Evans being a Director of both the
Lumen Christi Catholic Multi Academy Company and the Newman University. There were transactions
between the University and MAC during the period; all of which are within the ordinary course of business.
The Board, in the performance of its duties, pays due regard to the advice and information provided by the
supporting committees and Academy Committees.
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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

OBJECTIVES AND ACTIVITIES

Objects and aims

The Lumen Christi Catholic Multi Academy is restricted in its principal object and in its aims through a

number of funding agreements with the Education and Skills Funding Agency (ESFA) including leases with

the Catholic Church.

The Company's object is specifically restricted to the following:

e to advance for the public benefit, education in the United Kingdom, in particular but without prejudice to
the generality of the foregoing by establishing, maintaining, carrying on, managing and developing

Catholic schools designated as such offenng a broad and balanced curriculum;
o to provide Key Stages 1-4 and 16 to 19 provision offering a curriculum appropriate to the needs of its

students;

e and in each case, conducted as Catholic Schools in accordance with the Code of Canon Law of the
Latin Church and the doctrinal, social and moral teachings of the Catholic Church from time to time and
following the directives and policies issued by the Diocesan Bishop to ensure that the formation,
governance and education of the Academies is based on the principles of Catholic doctrine, and at all
times serving as a witness to the Catholic faith in Our Lord Jesus Christ.

Our Mission

The agreed mission statement of Lumen Christi Catholic Multi Academy is:

To work together with trust, respect and love to provide the highest quality Catholic education to

our communities.

This statement succinctly articulates the vision that Lumen Christi schools will provide outstanding Catholic

education and enrichment opportunities, for children from age 3 to 18 in accordance with our core purpose

and strategic plan. Our chosen values are Compassion, Integrity and Service to Others.

Our Strategic Vision

e A culture of vibrant and explicit Catholic life is establlshed both within Lumen Christi and in the
communities, we serve.

e The future of Catholic education is secure and sustainable.

« Outcomes in each school enable our children to reach their full potential as a child of God.

o Lumen Christi is an employer of choice - an inspirational and inclusive organisation.

During its fourth year of operation Lumen Christi Catholic Multi Academy continued to evaluate its

effectiveness in working towards this vision through its supporting development plans, which have been

written in collaboration with Directors, CSEL, Principals and Local Academy Representatives.

For the academic year 2018-19, the following activities were prioritised in working towards four strategic

objectives:

e To offer a vibrant programme for the spiritual development of staff and pupils.

e To facilitate development of Lumen Christi to 3000 pupils by January 2020 in line with the DES
Academy strategy.

e To address areas of weakness swiftly with all outcomes being at least in line with national in 2019.

e To develop a proactive talent management programme for leaders at all Ievels and a culture of
opportunity for all.
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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)
Strategic Vision

1

A culture of vibrant and explicit Catholic life is established, both within Lumen Christi and in the
communities, we serve.

The Board is responsible for setting the strategic direction, preserving and developing the religious
mission and ethos of all Lumen Christi schools. Securing the Catholic ethos of day to day life within the
schools is the direct responsibility of the Principals. Aspects of this responsibility are delegated to
Senior, Middle and Subject Leaders. A programme of liturgical events provides opportunities for all
Lumen Christi young people and adults to journey in faith and develop in their spirituality.

Desired Outcomes:

e Enriched working which reflects and strengthens our vision.

¢ Shared engagement and enjoyment of all adults, staff, governors and local communities in our

mission.

Frequent pupil opportunities for spiritual development are available across all key stages.

Parents, staff and wider parish communities access opportunities for spiritual enrichment .

A vibrant programme of events and opportunities receive positive evaluations and reviews.

Positive perceptions of Lumen Christi ensure increasing admissions and increased numbers of

children transitioning to St Thomas Aquinas.

e Greater engagement with parishioners, building relationships, showcasing our young people and
demonstrating our faith in action.

¢ Increased engagement with charity organisations and action supportive of Catholic social teaching.

The future of Catholic education is secure and sustainable
The Diocesan Academy Strategy includes a South Birmingham MAC of 22 schools incorporating Lumen
Christi. We are committed to working towards this, in support of the Diocesan strategy. In Spring 2019
the DES requested that Lumen Christi support St Thomas More, a Birmingham Catholic Primary school,
on its improvement journey following a Direct Academy Order.

St. Thomas More Catholic Primary School converted to join Lumen Christi on 1st September 2019.
During this reporting period, the school received significant support from the Board, CSEL, Shared
Services team and Executive Headteacher to undertake an improvement journey in response to the
Ofsted judgement, address financial issues that would impact on the future sustainability of the school,
recruit a new leadership team and align with Lumen Christi systems and procedures in readiness for the
conversion.

We work proactively with our extended family of Catholic schools and ensure that they are not working
in isolation. We build on the principle of ‘communion’ to ensure stakeholders at every level are working
together to deliver school improvement, leadership and governance and financial security to strengthen
Catholic education now, and in the future.

Desired Outcomes:

Successful conversions of schools joining Lumen Christi — expanding to 3000+ pupils.

Improved working relationship with other primary and secondary schools and positive engagement.
Improved programme of transition activities and good PR opportunities.

Increased transition numbers for MAC schools.

Efficient Shared Services team with adequate capacity.

Improved clarity of responsibilities and increased centralisation of processes.

Reserves established and adhered to for Lumen Christi Schools.

Clear business plans and options papers for further economies of scale.

Increased funding opportunities, networking and bid applications.
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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)
Strategic Vision (cont'd)

3

Outcomes in each school enable our children to reach their full potential as a child of God.

This work sits at the centre of the mission statement for Lumen Christi Catholic Multi Academy. Lumen
Christi strives to deliver the highest quality of Catholic education to its pupils and to address the spiritual
and pastoral needs of all, and of those who are disadvantaged in particular.

Desired Outcomes:
e All key outcomes meet or exceed National standards in Summer 2019.
Common practice facilitates more meaningful collaboration.
Effective leadership at all levels leads to focussed school improvement work in faculties.
"There is consistent, clear and comprehensive reporting of outcomes at all appropriate levels.
There is effective peer to peer support for schools to address Ofsted action points or areas of
weakness.
Aligned assessment and planning practice assists collaboration.
e A knowledge rich curriculum which is well sequenced and progressive serves to ensure rich cultural
capital delivery for all.
e Stronger curriculum offer which eases transition for transferring pupils.
e Continued commitment to and development of the Pathfinder pastoral programme consolidates its
success so far and secures its future.
e Delivery of regular training and a PIE approach result in dynamic responses to current and future
social challenges.

Lumen Christi Catholic Multi Academy is an employer of choice — an inspirational and inclusive
organisation

Recruitment of teachers and especially leaders is increasingly challenging in the Catholic sector. A
centralised and coherent approach to talent management and leadership development would help
attract and retain the best staff. Lumen Christi strives to live out our mission statement and Gospel
values in relation to staff as well as pupils, allowing them to develop and realise their full potential.

Desired Outcomes:

e Centrally developed HR procedures and policies are consistently applied moving towards

centralisation of Lumen Christi HR. -

Productive and efficient meetings lead to clear reporting and timely actions.

Increase in staff feeling inspired and prepared to lead on Lumen Christi projects.

Improved communication keeps all staff, communities and parishes informed.

Surveys and evaluation feedback show staff feel valued and that Lumen Christi is a good place to

work. ‘

¢ Those outside Lumen Christi have a clear perception of the advantages of employment within the
academy.

e There is a sense of engagement and pride in the Lumen Christi identity.

Lumen Christi Multi Academy schools regularly populate a 'data dashboard' to provide Directors with an
overview of compliance in key areas of:

Pupil numbers and profiles, Catholicity, and Attendance
Safeguarding and Pastoral matters

Statutory Training

Health and Safety

The Lumen Christi development plan is drawn up in consultation with the Board, Principals Committee and
central team. Subsequently, individual development plans are written up at school level, reflecting their
specific contexts and individual needs and priorities. There is a collaborative drive towards improvement by -
aligning activity and training where possible and appropriate.
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DIRECTORS' REPORT FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Public Benefit

The Directors confirm that they have complied with the duty in the Charities Act 2011 to have due regards
to the Charity Commissioner's general guidance on public benefit in exercising their powers and duties.
They have referred to this guidance when reviewing the Company's aims and objectives and in planning its
future activities.

Strategic report
Achievements and Performance

Key Performance Indicators
The attainment of pupils against national expectations are considered to be the Lumen Christi Catholic Multi

Academy Company's primary performance indicator. The performance of the schools against these
expectations is outlined below.

% Pupils achieving Expected Standards and Greater Depth
KEY STAGE 2 RESULTS National St Brigid’s St St James’ |St Joseph’s| St Paul’s
2019 Columba’s
ReadingL 73% 75% 43% 90% 90% 76%
ReadingLGD 27% 25% 13% 37% 41% 35%
Writing 78% 78% 78% 90% 86% 83%
Writing GD 20% 21% 32% 30% 28% 24%
Spelling, Punctuation and Grammar 78% 82% 83% 100% 93% 86%
GD 35% 38% 36% 37% 69% 45%
Maths 79% 70% 73% 97% 90% 82%
Maths GD 26% 25% 33% 27% 38% 31%
Combined RW M 65% 57% 43% 90% 86% 73%
GD 11% 12% 17% 7% 14% 14%

KS4 & 5 Data Unvalidated:

National | St Thomas ]St Thomas | St Thomas

KEY STAGE 4 RESULTS 2018 2017 2018 2019
4+ English and Maths 64% 61% 61% 67%
5+ English and Maths 43% 40% 39% 43%
4+ English 76% 72% 80% 78%
5+ English 61% 62% 61% 64%
4+ Maths 70% 66% 65% 70%
5+ Maths 49% 42% 43% 45%
Progress 8 0 -0.18 -0.14 0.05
Attainment 8 46.5 45.3 46.2 48.7
KEY STAGE 5 RESULTS

A -Level VA 0 0.1 0.1 -0.05
Applied Generail VA 0 -1.2 -0.75 0.2

A*-B N/A 52% 43% 53%
3+A*-E N/A 96% 90% 85%
3+A*-B N/A % 16% 26%

Review of Activities

Notable Achievements

e Appointment to the significant position of Catholic Senior Executive Lead (CSEL).

e Support of a local Catholic School with a DAO and subsequent conversion to Lumen Christi (September
2019).

e St. Thomas Aquinas secured a ‘Good’ Ofsted outcome in October 2019 with a trend of improving
results.

e Successful appointment of new Principal to St Thomas More School.
Successful outcomes in Section 48 training at St James and St Brigid’s schools.

o Increased and effective collaborative research and planning to deliver a Lumen Christi Knowledge Rich

Primary Curriculum.
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Notable Achievements (cont'd)

e Lumen Christi annual conference to consolidate mission and explore our curriculum offer.

« Participation in pilot delivery of Latin in Primary schools.

» Faculty structure extended to include Latin, ICT, SEND, Safeguarding, PE.

e Appointment of PE apprentices to support PE and sports activity in primary schools.

+ Increased transition offer to include cross phase visits; RE Music, Science Masterclass, PE and
Technology.

o Participation in the Pathfinder tripartite partnership which offers a comprehensive and relational model
of pastoral support to families and young people in need.

» Increased offer of Lumen Christi safeguarding training to ensure high standards and compliance.

Going Concern

After making appropriate enquiries, the Board of Directors has a reasonable expectation that the academy
company has adequate resources to continue in operational existence for the foreseeable future. For this
reason it continues to adopt the going concern basis in preparing the financial statements. Further details
regarding the adoption of the going concern basis can be found in the statement of accounting policies.

The Board also recognises the current financial funding crisis affecting schools and are therefore taking
active measures to reduce costs without a detrimental impact on the quality of performance or education.
This includes implementation of the following measures:-

Increased centralised functions and processes
Continued review of all non-essential posts

Reviewing and rationalising shared services function
Collaborative purchasing

Continued review of external contracting arrangements
External income generation

FINANCIAL REVIEW

RESERVES POLICY

The Finance and Facilities Committee expect that Schools are to hold contingency reserves from their
annual GAG funding or other income.

The Directors require a revenue reserve to be created to fund future expenditure related to the Lumen
Christi Catholic Multi Academy Development Plan's strategic long-term aims and developments. The policy
of the Lumen Christi Catholic Multi Academy is to carry forward a prudent level of resources designed to
meet the long-term cyclical needs of renewal and any other unforeseen contingencies.

The ESFA have removed restrictions on the level of GAG that schools can hold as a reserve.

Under Accounting Standard FRS102 it is necessary to charge projected estimate on the Local Government'
Pension Scheme that is provided for non-teaching staff to a specific restricted reserve. As at 31 August
2019 the deficit on this reserve amounted to £9,619,000 (2018: £7,668,000). It is anticipated that the deficit
reduction payments that have been agreed in relation to this scheme could well place significant financial
strain on the academy trust and impact on the amount of reserves held in future years. Deficit reduction
payments have been built into the 2019/20 annual budget approved by the Board.

At 31 August 2019 the unrestricted general reserve balance was £727,000 (2018: £743,000) the restricted
income funds were £481,000 (2018: £78,000) and the restricted asset funds were £775,000 (2018:
£561,000).

FINANCIAL PERFORMANCE

The Lumen Christi Catholic Muiti Academy had net reduction in funds of £1,350,000 (2018: £1,038,000
surplus). However, this is inclusive of non-operational and non cash items such as the actuarial loss,
FRS102 pension charge and fixed asset funds. Excluding the impact of these items the MAC has reported
an in-year operational surplus of £387,000 (2018: £260,000).

The impact of the above performance has seen total revenue reserves increase to £1,208,000 (2018:
£821,000) at 31 August 2019.
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FINANCIAL PERFORMANCE

The cash balance has increased to £1,713,000 (2018: £1,326,000). The Lumen Christi Catholic Multi
Academy continues to make use of (but not exceed) the credit offered by suppliers. Amounts due to trade
creditors have increased to £440,000 compared to £203,000 last year.

PENSION DEFICIT
The pension reserve remains in deficit £9,619,000 (2018: £7,688,000). The value is driven by the actuarial
valuation of the local government pension scheme. Lump sum deficit reduction payments have been made
to reduce the deficit.

MATERIAL INVESTMENTS POLICY

For the 2018/19 financial year the MAC have moved towards a streamlined banking process. Available
funds have also been placed on short term deposit. The following objectives as detailed within the Lumen
Christi Catholic Multi Academy Company investment policy were met which include:-

« to achieve best financial return available whilst ensuring that security of deposits takes precedence over
revenue maximisation;
o only invest funds surplus to operational need based on all financial commitments being met without the

Academy bank account’s becoming overdrawn;
¢ all investment decisions should be exercised with care and skill and consequently be in the best
interests of the Lumen Christi Catholic Multi Academy Company, commanding broad public support.

PRINCIPAL RISKS AND UNCERTAINTIES .
The Board of Directors of the Lumen Christi Catholic Multi Academy Company regularly review the
Strategic Risk and Reputational Risk register. This covers the following areas:-

e Premises and physical security, which covers the risks associated with loss of buildings, health and
safety non-compliance, security breach and critical incident;

e Strategic and business risks - this includes reputational risk, falling roll, recruitment and retention of staff

and the potential effects of employment relation claims;

Duty of care, which covers the area of safeguarding and associated risks;

I.T. risks, including network down time and cyber attacks;

Finance risks, including change in funding formulas and loss of income; and

External risks, including the change of government policy and BREXIT.

There are a number of procedures and control mechanisms put in place in order to mitigate the potential
risks faced. This includes regular training of staff on areas highlighted as risks, policy development, clearly
defined roles and expectations for staff. External audits and reporting to external stakeholders.

FUNDRAISING

Annually pupils continue to raise charitable donations for a number of local and national charities. Students
partake in, for example, Macmillan coffee mornings and Christmas Jumper Day for national cancer relief
charities. Funds are also raised through raffles of donated prizes for a number of charities, details of which
can be found locally at each school. Other national events are supported annually as decided. The
company has opted to support a local charity which operates the B30 foodbank and has asked for
donations of non perishable items across all schools.

Funds raised for external charities are deposited in the former school fund accounts and from here cheques
are written and dispatched to the appropriate receiving charitable organisation. Letters and certificates
received from charitable organisations detailing support are displayed in books within the schools reception
for pupils to see. Charitable funds are not deposited into the main school bank account. Where schools ask
for a voluntary contribution to school fund this is used to pay for additional items to benefit the pupils within
the individual school.
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FUNDRAISING (cont'd)

The Lumen Christi Catholic Multi Academy Company has never received a complaint in relation to
charitable fundraising events and continues to protect all pupils/students from any unreasonably intrusive or
persistent fundraising approaches either from within the academy or from external organisations. For
example pupils can elect to wear own clothes on a specified day defined by the individual school with a
voluntary contribution of between 50p - £1.00 the funds are then directed to the schools chosen charity
which is specified when advising parents of the event.

The Lumen Christi Catholic Multi Academy Company does not use professional fundraisers and always
gives due consideration to ensuring that potential donors are placed under pressure to donate. The MAC
will not seek donations from vulnerable individuals and it does not partake in extensive fundraising activities.

Plans for future periods

FUTURE DEVELOPMENTS
Governors of a local Catholic Primary school have passed a motion and submitted an application to the
BDES to convert to academy status within Lumen Christi in Spring 2020.

Lumen Christi Mission 2020 was launched at our Conference in October 2019 with the theme ‘Let His Light
Shine through Our Service’. A comprehensive programme of events and curriculum initiatives will run
throughout the year culminating in our Mission Week — July 2020.

Workforce planning to increase capacity of the central team in order to improve efficiency and support
expansion.

Leadership development programme to secure middle leadership confidence, provide career pathways and
secure teacher retention within Lumen Christi.

Initial collaboration of St Thomas Aquinas Secondary school with Shirelands Trust to build on improvements
in teaching, learning and leadership and work towards designation as an EEF Research School.

EMPLOYEE INVOLVEMENT

Employees have been consulted with on issues of concern to them by means of regular staff meetings,
surveys and focused consultation. They have been kept informed on specific matters directly by
management and annual joint training sessions provide an update on the journey and direction of the
Lumen Christi strategic plan. Lumen Christi undertakes exit interviews or surveys for all staff leaving the
organisation and has adopted a procedure of upward feedback for senior management and the Directors.

The MAC has implemented a number of detailed policies in relation to all aspects of personnel matters

including:

o Equality statement & objectives

Staff & volunteer code of conduct

Carers policy

Employment policies

Whistleblowing policy

EMPLOYMENT OF THE DISABLED

In accordance with the MAC's Equality Statement, Lumen Christi has long established fair employment

practices in the recruitment, selection, retention and training of disabled staff. Full details of these policies

are available from the MAC's offices or website www.lumenchristi.org.uk.

In line with our policies, Lumen Christi confirms that we are committed to:

i Full and fair consideration of applications for employment made by all individuals including disabled
persons, having regard to their particular aptitudes and abilities.

ii  Continuing the employment of and arranging training for employees who have become disabled
persons while employed.

iii Providing access to training, career development and promotion of all staff, including disabled persons.

We achieve delivery of this commitment by ensuring there is adherence to our employment policies,
scrutinising practice across our schools via Core Committees of the Board and CSEL reporting and by
providing opportunities for staff to feedback experiences via surveys, staff briefings, one to one supervision
and performance management sessions.
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FUNDS HELD AS A CUSTODIAN TRUSTEE
During the 2018/2019 accounting period the Lumen Christi Catholic Multi Academy have acted as

Custodian Trustee on behalf of the Police and Schools Panel project.

DISCLOSURE OF INFORMATION TO AUDITORS

Insofar as the Directors are aware: _

e there is no relevant audit information of which the charitable company's auditors are unaware, and

o that Directors have taken all the steps that ought to have been taken as a Director in order to be aware
of any relevant audit information and to establish that the charitable company's auditors are aware of
that information.

The auditor, UHY Hacker Young (Birmingham) LLP, are willing to continue in office and a resolution to
appoint them will be proposed at the annual general meeting.

Directors’ report, incorporating a strategic report, was approved by order of the board of directors as the
company Directors, on 4 December 2019 and signed on its behalf by:

P Vince
Chair
4 December 2019
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Scope of Responsibility

As Directors, we acknowledge we have overall responsibility for ensuring that Lumen Christi Catholic Multi
Academy Company has an effective and appropriate system of control, financial and otherwise. However such a
system is designed to manage rather than eliminate the risk of failure to achieve business objectives, and can
provide only reasonable and not absolute assurance against material misstatement or loss.

The Board of Directors has delegated the day-to-day responsibility to the Catholic Senior Executive Lead, as
Accounting Officer, for ensuring financial controls conform with the requirements of both propriety and good
financial management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between Lumen Christi Catholic Multi Academy Company and the Secretary of State for Education.
They are also responsible for reporting to the Board of Directors any material weaknesses or breakdowns in
internal control.

Governance

The information on governance included here supplements that described in the Directors' Report and in the
Statement of Directors' Responsibilities. The Board of Directors has formally met six times during the year.
Attendance during the year at meetings of the Board of Directors was as follows:

Director Meetings attended Out of a possible
N Carry 2 4
L Dore \ 6 6
Rev. D E C Evans 3 6
P Hadley 4 6
M Hill 6 6
C Madden 6 6
B O'Driscoll 1 2
P Vince 6 6

The Board of Directors has benefitted from the ongoing commitment of Directors and Peter Vince has remained
in position as Chair of the Board." Committee membership is small but attendance is consistent. Natalie Carry
resigned as a Director in May 2019 due to her commitments at work and home, this has created an opportunity
for a new Director with school improvement expertise to be recruited to the Board.

Due to a recent change to the Articles of Association and the growth of Lumen Christi to welcome new schools,
the Board will be unable to have Directors who are also employees of Lumen Christi. Clare Madden and Louise
Dore (Principal and Staff Directors respectively) stepped down from their positions on the Board on 31 August
2019 following the change in articles.

We were pleased to welcome Bernard O'Driscoll to the Board in March to support the MAC in our mission of
delivering outstanding Catholic education to our communities and our strategic aim of establishing a culture of
vibrant and explicit Catholic life in our schools. Bernard has extensive experience in Human Resources and also
serves as Chair of Governors of a non-academy Catholic school.

We were also pleased to welcome Claire Simmonds as the new Chair of the Audit Committee. Claire was
appointed post year-end in September 2019 and has a wealth of finance experience. As a Chartered Accountant
and member of ICAEW Claire has extensive experience as an external auditor supporting finance teams, Audit
Committees and Governing bodies with technical accounting, financial reporting and risk management.

We are currently seeking to appoint Directors with expertise in Estates Management, School Improvement and
legal fields.

In addition to board meetings, effective oversight of the academy trust funds also is maintained by:

e Termly meetings of the Finance and Facilities Core Committee;

e Regular ad hoc meetings on matters of financial importance;-

¢ Review of monthly management accounts by the Chair of the Board and Chair of the Finance Committee;
e Weekly meetings between the CSEL and Principal Finance Officer.

Audit Committee

The Audit Committee is a sub-committee of the main Board of Directors. The work of the Audit Committee has
included preparation for the annual Regulatory Audit, ensuring ongoing compliance with the Academies Financial
Handbook and the continued review of any potential risks to the company.
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Audit Committee (cont'd)

The Audit Committee met 3 times during the year. The Audit Committee was not quorate for decision making in
2018/19 therefore matters were referred to the full Board as needed. The membership of the Committee has
been addressed in readiness for 2019/20 academic year.

Director Meetings attended Out of a possible
L Dore 3 3
Rev. D E C Evans 3 3

Finance and Facilities Committee

The Finance and Facilities Committee is also a subcommittee of the main Board of Directors. The focus for the
committee continues to be the drive towards long term financial stability. The key function of the Committee is
ensuring the MAC continues to be compliant with the Academies Financial Handbook and in meeting all
prescribed ESFA reporting deadlines.

The Committee has supported schools and provided clarity and direction in relation to the current financial
position and medium term financial planning. In 2018/19, key areas of work for the committee has focused on the
move towards centralisation of business functions within Lumen Christi, on-going scrutiny of budget setting by
schools across the MAC, cashflow monitoring and considering the financial impact of St. Thomas More Catholic
Primary School joining Lumen Christi.

Facilities and Health and Safety compliance is included within the work programme for this committee. In
2018/19, the Committee monitored compliance of schools to statutory requirements around facilities and health
and safety; directive were issues to Local Academy Committees to take action where risks were identified. The
Committee also oversees bids from MAC schools to the Conditional improvement Fund.

Director Meetings attended Out of a possible
Rev. D E C Evans 2 3
P Hadley 3 3
M Hill 3 3
C Madden, Accounting Officer 3 3
P Vince 2 3

HR Committee
A separate HR Committee (as a core committee of the Board) was established during the summer term of
academic year 2016/17, acknowledging that there needed to be specific focus on this area of the business. The
committee has met four times in total, and three times during the 2018/19 reporting period. The committee has
established its own terms of reference and continues to strategies and scrutinise activity relating to HR including
staffing ratios, performance indicators and turnover, recruitment, retention, pay appraisal and CPD. In 2018/19,
the HR Committee was focused primarily on how to develop the culture within Lumen Christi to become an
‘Employer of Choice’. One example of our work towards this is the development and implementation of our
Carers Policy.

®

Director Meetings attended Out of a possible
N Carry 1 2
P Hadley ' 2 3
M Hill 1 1
C Madden, Accounting Officer 3 3
P Vince 2 3

CURRICULUM & STANDARDS COMMITTEE

The Curriculum & Standards Committee is also a Core Committee of the main Board of Directors. During the
2018/19 academic year, the work and focus of the committee continued to focus on the alignment of assessment
language and practice across Lumen Christi primary schools. This work has moved on with standardised
reporting software and data collection points being established. The committee also agreed a future model for
external School Improvement Advisor provision — offered on a reciprocal basis with the CSEL from another
Birmingham Diocesan MAC. Introduction of the knowledge-based curriculum has been a priority for Lumen
Christi primary schools in 2018/19.
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CURRICULUM & STANDARDS COMMITTEE (cont'd)

Progress towards the roll-out of the knowledge-based curriculum and also the collaborative work of facuity
groups has been reported to the Committee on a regular basis. Transition, Catholic Education, and the
development of middle leaders were also items of continued focus for the Curriculum & Standards Committee.

The Committee continues to undertake compliance monitoring and interrogation in regards to pastoral support
and safeguarding, this work has been strengthened by the introduction of DSL Supervision across Lumen Christi
schools by the Strategic Safeguarding Lead. The Committee’s next focus will be scrutiny of the impact of pupil
premium, SEND and group interventions.

Director Meetings attended Out of a possible
N Carry 2 3
M Hill 3 3
C Madden, Accounting Officer 3 3

Review of Value for Money

As Accounting Officer, the Catholic Senior Executive Lead has responsibility for ensuring that the Academy
delivers good value in the use of public resources. The Accounting Officer understands that value for money
refers to the educational and wider societal outcomes achieved in return for the taxpayer resources received.

The Accounting Officer considers how the Academy's use of its resources has provided good value for money
during each academic year, and reports to the Board of Directors where value for money can be improved,
including the use of benchmarking data where appropriate. The Accounting Officer for the Academy has
delivered improved value for money during the year by:

¢ Increasing opportunities for collaborative purchasing and procurement

o Negotiation of favourable rates for required services for professional services and subscriptions

e Increasing collaborative training for staff and directors

e Removal of costly external contracts where possible and review of continuing contracts for best value.

¢ Reciprocal arrangements for IRO and peer to peer review work

e Added value (specialist multi-agency staff) in pastoral provision for schools through engagement with
Pathfinder project

o Extensive utilisation of Government procurement framework

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an ongoing process designed to identify
and prioritise the risks to the achievement of Academy policies, aims and objectives, to evaluate the likelihood of
those risks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically. The system of internal control has been in place in Lumen Christi Catholic Multi Academy
Company for the year 1 September 2018 to 31 August 2019 and up to the date of approval of the annual report
and financial statements.

A thorough review of the statement of Internal Control has been completed by the Audit Committee.

Capacity to Handle Risk

The Board of Directors has reviewed the key risks to which the Academy is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. The Board of Directors is
of the view that there is a formal ongoing process for identifying, evaluating and managing the Academy's
significant risks that has been in place for the year 1 September 2018 to 31 August 2019 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the Board of
Directors.
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The Risk and Control Framework

The Academy’s system of internal financial control is based on a framework of regular management information
and administrative procedures including the segregation of duties and a system of delegation and accountability.
In particular, it includes:

o comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which
are reviewed and agreed by the Board of Directors;

e regular reviews by the Local Governing Bodies of financial reports which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes;

» setting targets to measure financial and other performance;

o clearly defined purchasing (asset purchase or capital investment) guidelines;

o delegation of authority and segregation of duties;

o identification and management of risks.

The Board of Directors has considered the need for a specific internal audit function and has decided to appoint
an Independent Reviewing Officer on a Reciprocal basis to carry out the programme of internal checks.

The reviewers' role includes giving advice on financial matters and performing a range of checks on the Academy
Trust's financial systems. In particular the checks carried out in the current period included:

e payroll systems

e income reconciliation

e purchase systems

e bank account access

e control account / bank reconciliations

The Principal Finance Officer undertakes themed testing on all areas to provide additional control checking' of
systems in place.

On a termly basis, the reviewer reports to the Board of Directors through the audit committee on the operation of
the systems of control and on the discharge of the Board of Directors' financial responsibilities.

As a result of any findings a system of regular updates to the Lumen Christi Catholic Multi Academy Financial
Procedures manual is completed to address any potential area of weaknesses.

Review of Effectiveness
The Accounting Officer has responsibility for reviewing the effectiveness of the system of internal control. During
the year in question the review has been informed by:

o the work of the reviewer;

o the work of the external auditor;

¢ the financial management and governance self-assessment process;

o the work of the executive managers within the Academy Trust who have responsibility for the development
and maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of internal
control by the Directors and a plan to address weaknesses and ensure continuous improvement of the system is
in place,

Approved by order of the members of the Board of Directors on 4 December 2019 and signed on their behalf, by:

\

P Vince C Madden
Chair Accounting Officer
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STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE FOR THE YEAR ENDED 31 AUGUST
2019

As accounting officer of Lumen Christi Catholic Multi Academy Company | have considered my responsibility
to notify the academy trust board of directors and the Education and Skills Funding Agency of material
irregularity, impropriety and non-compliance with ESFA terms and conditions of funding, under the funding
agreement in place between the academy trust and the Secretary of State. As part of my consideration |
have had due regard to the requirements of the Academies Financial Handbook 2018.

| confirm that | and the multi academy trust board of directors are able to identify any material irregular or
improper use of funds by the multi academy trust, or material non-compliance with the terms and conditions
of funding under the multi academy trust's funding agreement and the Academies Financial Handbook 2018.

| confirm that no instances of material irregularity, impropriety or funding non- éompliance have been
discovered to date. If any instances are identified after the date of this statement, these will be notified to the
board of directors and the ESFA.

C Madden
Accounting Officer

4 December 2019
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The directors (who act as directors of the Lumen Christi Catholic Multi Academy Company and are also
the directors of the charitable company for the purposes of company law) are responsible for preparing
the Directors' Report and the financial statements in accordance with the Annual Accounts Direction
issued by the Education and Skills Funding Agency, United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under
- company law the directors must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the charitable company and of its incoming resources
and application of resources, including its income and expenditure, for that period. In preparing these
financial statements, the directors are required to:

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP 2015 and the Academies Accounts
Direction 2018 to 2019;
make judgments and estimates that are reasonable and prudent;
state whether applicable UK Accounting Standards FRS102 have been followed, subject to any
material departures disclosed and explained in the financial statements; and

° prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the academy will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and
explain the Lumen Christi Catholic Muiti Academy Company's transactions and disclose with reasonable
accuracy at any time the financial position of the Lumen Christi Catholic Multi Academy Company and
enable them to ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the charitable company and hence for taking reasonable
steps for the prevention and detection of fraud and other irregularities.

The directors are responsible for ensuring that in its conduct and operation the Lumen Christi Catholic
Muiti Academy Company applies financial and other controls, which conform with the requirements both
of propriety and of good financial management. They are also responsible for ensuring grants received
from the ESFA/DfE have been applied for the purposes intended.

The directors are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the board of directors on 4 December 2019 and signed on its

behalf by:

P Vince
Chair
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF LUMEN CHRISTI CATHOLIC MULTI
ACADEMY COMPANY FOR THE YEAR ENDED 31 AUGUST 2019

Opinion

We have audited the financial statements of Lumen Christi Catholic Multi Academy Company (the
‘academy trust') for the year ended 31 August 2019 which comprise Statement of Financial Activities, the
Balance Sheet and the Statement of Cash Flows and notes to the financial statements, including a
summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice), including Financial Reporting Standard 102 The Financial Reporting
Standard applicable in the UK and Republic of Ireland, the Charities SORP 2015 and the Academies
Accounts Direction 2018 to 2019 issued by the Education and Skills Funding Agency.

This report is made solely to the academy trust’s members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
academy trust's members those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the academy trust and the academy trust's members as a body, for our audit work, for
this report, or for the opinions we have formed.

In our opinion the financial statements:

e give a true and fair view of the state of the academy trust’s affairs as at 31 August 2019, and of its
incoming resources and application of resources, including its income and expenditure, for the year
then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

e have been prepared in accordance with the requirements of the Companies Act 2006, the Charities
SORP 2015 and the Academies Accounts Direction 2018 to 2019 issued by the Education and
Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable .law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
academy trust in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us
to report to you where:

e the directors’ use of the going concern basis of accounting in the preparation of the financial
statements is not appropriate; or

e the directors have not disclosed in the financial statements any identified material uncertainties that
may cast significant doubt about the academy trust’s ability to continue to adopt the going concern
basis of accounting for a period of at least twelve months from the date when the financial
statements are authorised for issue.

Other information

The directors are responsible for the other information. The other information comprises the information
included in the directors’ report, governance statement, statement on regularity propriety and compliance
and statement of directors responsibilities other than the financial statements and our auditor's report
thereon. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF LUMEN CHRISTI CATHOLIC MULTI
ACADEMY COMPANY FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Other information (cont'd)

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If we
identify such material inconsistencies or apparent material misstatements, we are required to determine
whether there is a material misstatement in the financial statements or a material misstatement of the
other information. If, based on the work we have performed, we conclude that there is a material
“misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

® the information given in the directors’ report (incorporating the strategic report and the directors’
report) for the financial year for which the financial statements are prepared is consistent with the
financial statements; and

e the strategic report and the directors’ report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the academy trust and its environment obtained in the
course of the audit, we have not identified material misstatements in the strategic report and the directors’
report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or
the financial statements are not in agreement with the accounting records and returns; or
certain disclosures of directors’ remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement set out on page 20, the directors (who
are also the directors of the academy trust for the purposes of company law) are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for
such internal control as the directors determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the academy trust’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the directors either intend to liquidate the academy
trust or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF LUMEN CHRISTI CATHOLIC MULTI
ACADEMY COMPANY FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Auditor’s responsibilities for the audit of the financial statements (cont'd)
As part of an audit in accordance with ISAs (UK), we exercise professional judgment and maintain
professional scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control. _

Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the academy trust’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the directors.

Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the academy trust's ability to continue as a going
concern, If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor’'s report. However, future events or conditions may cause the academy trust
to cease to continue as a going concern. ‘
Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in @ manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

Malcolm Winston

Senior Statutory Auditor

UHY Hacker Young (Birmingham) LLP, Statutory Auditor
9-11 Vittoria Street

Birmingham

B1 3ND

4 December 2019
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO LUMEN
CHRISTI CATHOLIC MULTI ACADEMY COMPANY AND THE EDUCATION AND SKILLS FUNDING
AGENCY FOR THE YEAR ENDED 31 AUGUST 2019

In accordance with the terms of our engagement letter dated 19 July 2019 and further to the requirements
of the Education and Skills Funding Agency (ESFA), as included in the Academies Accounts Direction
2018 to 2019 we have carried out an engagement to obtain limited assurance about whether, the
expenditure disbursed and income received by the Lumen Christi Catholic Multi Academy Company
during the period 1 September 2018 to 31 August 2019 have been applied to the purposes identified by
Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to the Lumen Christi Catholic Multi Academy Company and the ESFA in
accordance with our engagement letter. Our review has been undertaken so that we might state to the
governing body and the ESFA those matters we are required to state to it in a report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the Lumen Christi Catholic Multi Academy Company and the ESFA, for our work, for this
report, or for the conclusion we have formed.

Respective responsibilities of Lumen Christi Catholic Multi Academy Company's accounting
officer and the reporting accountant

The accounting officer is responsible, under the requirements of the Lumen Christi Catholic Multi
Academy Company's funding agreement with the Secretary of State for Education dated 1 March 2012,
and the Academies Financial Handbook extant from 1 September 2018 for ensuring that expenditure
disbursed and income received is applied for the purposes intended by Parliament and the financial
transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and
the requirements of the Academies: Accounts Direction 2018 to 2019. We report to you whether,
anything has come to our attention in carrying out our work which suggests that in all material respects,
expenditure disbursed and income received during the year 1 September 2018 to 31 August 2019 have
not been applied to purposes intended by Parliament and the financial transactions do not conform to the
authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies: Accounts Direction 2018 to 2019
issued by the ESFA. We performed a limited assurance engagement as defined in our engagement
letter. '

The objective of a limited assurance engagement is to perform such procedures as to obtain information
and explanations in order to provide us with sufficient appropriate evidence to express a negative
conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant
matters that might be identified in a reasonable assurance engagement. Accordingly, we do not express
a positive opinion.

‘Our engagement includes examination, on a test basis, of evidence relevant to the regularlty and
propriety of the multi academy trust's income and expenditure.

Summary of the work undertaken was as follows:

*  Analytical review of the Lumen Christi Catholic Multi Academy Company's general activities are within
the multi academy trusts framework of authorities;

* Consideration of the evidence supporting the Accounting Officer's statement on regularity, propriety
and compliance;
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO LUMEN
CHRISTI CATHOLIC MULTI ACADEMY COMPANY AND THE EDUCATION AND SKILLS FUNDING
AGENCY FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Approach (cont'd)

* Review of the general control environment for the Lumen Christi Catholic Multi Academy Company on
financial statements and on regularity;

* Sample testing of expenditure transactions to ensure the activity is permissible within the multi
academy trust's framework of authority;

* Confirmation that a sample of expenditure has been appropriately authorised in accordance with the
multi academy trust's delegated authorities;

* Formal representations obtained from the board of directors and the accounting officer
acknowledging the responsibilities including disclosing all non compliance with laws and regulations
specific to the authorising framework;

* Confirmation that any extra contractual payments such as severance and compensation payments
have been appropriately authorised,;

* Review of credit card expenditure for any indication of personal use by staff, principal or directors;

* Review of specific terms of grant funding within the funding agreement;

* Review of related party transactions for connections with the principal/finance manager or directors;
and

* Review of income received in accordance with the activities permitted within the multi academy trust's
charitable objectives.

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects
the expenditure disbursed and income received during the year 1 September 2018 to 31 August 2019 has
not been applied to purposes intended by Parliament and the financial transactions do not conform to the
- authorities which govern them.

AT Remebory Qregy C&’”’MV\M\P'WM) “f

Reporting Accountant

UHY Hacker Young (Birmingham) LLP
9-11 Vittoria Street

Birmingham

B1 3ND

4 December 2019
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" 'STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 AUGUST 2019
(Including Income and Expenditure Account) '

Restricted
Restricted Fixed Total
Unrestricted General Asset Total 2018
Funds Funds Funds 2019 As Restated’
Note £000 £'000 £'000 £'000 £'000

Income from:

Donations and capital grants 3 11 8 175 194 11
Charitable activities:

- Funding for the academy trust's

educational operations 4 - 13,560 - 13,560 13,230
Other trading activities 5 191 - - 191 206
Investment income 6 4 - - 4 1
Total 206 13,568 175 13,949 13,548
Expenditure on:

Raising funds 7 130 - - 130 131
Charitable activities: .

- Academy trust's educational operations 7 - 13,739 112 13,851 13,731
Total 130 13,739 112 13,981 13,862
Net income/(expenditure) 76 (171) 63 (32) (314)
Transfers between funds 17 (92) (59) 151 - -
Other recognised gains and losses

Actuarial (loss)/gain on defined benefit

pension schemes 27 - (1,318) - (1,318) 1,352
Net movement in funds (16) (1,548) 214 (1,350) 1,038
Reconciliation of funds

Total funds as previously stated b/fwd 17 743 (7,590) 128,249 21,402 20,859
Prior year adjustment 30 - - (27,688) (27,688) (28,183)
Total funds as restated b/fwd 17 743 (7,590) 561 (6,286) (6,286)
Total funds carried forward 17 727 (9,138) 775 (7,636) ‘ (6,286)

All of the Lumen Christi Catholic Multi Academy Company's activities derive from acquisitions and continuing
operations during the above two financial periods.

LA prior year adjustment has been required to account for the transfer out of church land and buildings. See note
30 for details.
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BALANCE SHEET AS AT 31 AUGUST 2019

Fixed assets
Tangible assets

Current assets

Debtors
Cash at bank and in hand

Current liabilities

Creditors: Amounts falling due within one year

Net current assets

Total assets less current liabilities

Creditors: Amounts falling due after more than one year
Net assets excluding pension liability

Defined benefit pension scheme liability

Total Net Liabilities

Funds of the Academy:

. Restricted funds
- Fixed asset fund
- Restricted income fund
- Pension reserve
Total Restricted Funds

Unrestricted income fund
Total Unrestricted Funds

Total Funds

Note

13

14

15

16

27

17
17
17

17

2019 2018
As Restated'

£'000 £'000
854 605
854 605
509 439
1,713 1,326
2,222 1,765
(1,084) (988)
1,138 777
1,992 1,382
9 -
1,983 1,382
(9,619) (7,668)
(7,636) (6,286)
775 561
481 78
(9,619) (7,668)
(8,363) (7,029)
727 743
727 743
(7,636) (6,286)

The financial statements on pages 26 to 46 were approved by the directors and authorised for issue on 4

December 2019 and signed on their behalf by:

A prior year adjustment has been required to account for the transfer out of church land and buildings. See

note 30 for details.
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" 'STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 AUGUST 2019 |

Notes 2019 2018
£'000 £'000

Cash flows from operating activities
Net cash provided by operating activities 21 560 215
Cash flows from investing activities 22 (182) ‘ (4)
Cash flows from financing activities 23 9 -
Change in cash and cash equivalents in the reporting period 387 211
Cash and cash equivalents at 1 September 24 1,326 1,115

Cash and cash equivalents at 31 August _ 24 1,713 1,326
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"'NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2019

1 Statement of Accounting Policies
A summary of principal accounting policies adopted (which have been applied consistently, except where
noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of Preparation

The financial statements of the academy trust, which is a public benefit entity under FRS 102, have been
prepared under the historical cost convention in accordance with the Financial Reporting Standard Applicable in
the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the
Academies Accounts Direction 2018 to 2019 issued by ESFA, the Charities Act 2011 and the Companies Act
2006.

Lumen Christi Catholic Multi Academy Company meets the definition of a public benefit entity under FRS 102.

Going Concern

The directors assess whether the use of going concern is appropriate i.e. whether there are any material
uncertainties related to events or conditions that may cast significant doubt on the ability of the company to
continue as a going concern. The directors make this assessment in respect of a period of at least one year
from the date of authorisation for issue of the financial statements and have concluded that the academy trust
has adequate resources to continue in operational existence for the foreseeable future and there are no
material uncertainties about the academy trust's ability to continue as a going concern, thus they continue to
adopt the going concern basis of accounting in preparing the financial statements.

The directors acknowledge that the academy has net liabilities of £7,636,000 at 31 August 2019, however this
is driven by the transfer out of church land and buildings and the defined benefit pension scheme liability. This
is a long term liability which provides no immediate cash pressure for the academy; parliament has also
previously guaranteed that they would meet any outstanding local government pension liabilities in the event of
academy closure. The academy has operational reserves of £1,208,000 at 31 August 2019 which is the key
indicator of the academy's ability to continue as a Going Concern.

Income
All incoming resources are recognised when the Lumen Christi Catholic Multi Academy Company has
entitlement to the funds, the receipt is probable and the amount can be measured reliably.

o Grants
Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the
balance sheet. Where income is received in advance of meeting any performance-related conditions there is
not unconditional entitlement to the income and its recognition is deferred and included in creditors as
deferred income until the performance-related conditions are met. Where entitlement occurs before income
is received, the income is accrued.

Capital grants are recognised in full when received and are not deferred over the life of the asset on which
they are expended. Unspent amounts of capital grant are reflected in the balance sheet in the restricted
fixed asset fund.

e Sponsorship income
Sponsorship income provided to the Lumen Christi Catholic Multi Academy Company which amounts to a
donation is recognised in the Statement of Financial Activities in the period in which it is receivable, where
receipt is probable and it can be measured reliably.

e Donations
Donations are recognised on a receivable basis where there is certainty of receipt and the amount can be
reliably measured.
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""NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Income (cont'd)

e Other income
Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the
Academy Trust has provided the goods or services.

¢ Donated goods, facilities and services
Goods donated for resale are included at fair value, being the expected proceeds from sale less the
expected costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and
‘Income from other trading activities’. Upon sale, the value of the stock is charged against ‘Income from
other trading activities’ and the proceeds are recognised as ‘Income from other trading activities'. Where it is
impractical to fair value the items due to the volume of low value items they are not recognised in the
financial statements until they are sold. This income is recognised within ‘Income from other trading
activities'.
Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this
reliably, in which case the cost of the item to the donor should be used. The gain is recognised as income
from donations and a corresponding amount is included in the appropriate fixed asset category and
depreciated over the useful economic life in accordance with the academy trust’'s accounting policies.

e Transfers on conversion
Where assets are received by the trust on conversion to an academy, the transferred assets are measured
at fair value and recognised in the balance sheet at the point when the risks and rewards of ownership pass
to the trust. An equal amount of income is recognised as a transfer on conversion within donations and
capital grant income.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third
party, it is probable that a transfer of economic benefits will be required in settlement and the amount of the
obligation can be measured reliably. Expenditure is classified by activity. The costs of each activity are made up
of the total of direct costs and shared costs, including support costs involved in undertaking each activity. Direct
costs attributable to a single activity are allocated directly to that activity. Shared costs which contribute to more
than one activity and support costs which are not attributable to a single activity are apportioned between those
activities on a basis consistent with the use of resources. Central staff costs are allocated on the basis of time
spent, and depreciation charges allocated on the portion of the asset’s use.

¢ Expenditure on Raising Funds
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

e Charitable Activities
These are costs incurred on the academy trust's educational operations, including support costs and costs
relating to the governance of the academy trust apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.

Tangible Fixed Assets _
Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or
from the private sector, they are included in the Balance Sheet at cost and depreciated over their expected
useful economic life. Where there are specific conditions attached to the funding-requiring the continued use of
the asset, the related grants are credited to a restricted fixed asset fund in the Statement of Financial Activities
and carried forward in the Balance Sheet. Depreciation on the relevant assets is charged directly to the
restricted fixed asset fund in the Statement of Financial Activities. Where tangible fixed assets have been
acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.



LUMEN CHRISTI CATHOLIC MULTI ACADEMY ' 31
"*NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

Tangible Fixed Assets (cont'd)

Where academies are operating under a licence to occupy, the land and buildings are not recognised as fixed
assets in the financial statements. This applies to the majority of the land and buildings occupied by Lumen
Christi Multi Academy Company whereby it does not own any of the sites. The schools sites are owned by
Birmingham Roman Catholic Diocesan Trustees and are made available to the schools by a Church
Supplemental Agreement. Birmingham Roman Catholic Diocesan Trustees have given an undertaking to the
Secretary of State that they will not give the multi academy company less than two years notice to terminate the
occupation of the land and buildings.

The multi academy company occupies some land (playing fields) under 125 year leases with Birmingham City
Council. Depreciation on the land is charged directly to the restricted fixed assets fund in the Statement of
Financial Activities over the life of the leasehold.

Depreciation is provided on a straight line basis (except for motor vehicles which is on a reducing balance
basis) on the cost of tangible fixed assets, to write them down to their estimated residual values over their
expected useful lives. The principal annual rates used for assets are:

Leasehold land 0.8%
Site improvements 2%
Fixtures and fittings 10%
Computer equipment and software ‘ 33.33%
Motor vehicles 20% reducing balance

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they
are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments. Impairment losses are recognised in the
Statement of Financial Activities.

Leased assets
Rentals under operating leases are charged on a straight line basis over the lease term.

Financial Instruments
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the academy trust and their measurement basis are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measured
at amortised cost as detailed in note 14. Prepayments are not financial instruments.

Cash at bank - is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditors are financial instrument, and are measured at
amortised cost as detailed in notes 15 and 16. Taxation and social security are not included in the financial
instruments disclosure definition. Deferred income is not deemed to be a financial liability, as the cash
settiement has already taken place and there is an obligation to deliver services rather than cash or another
financial instrument.

Taxation .

The Lumen Christi Catholic Multi Academy Company is considered to pass the tests set out in Paragraph 1
Schedule 6 of the Finance Act 2010 and therefore it meets the definition of a charitable company for UK
corporation tax purposes. Accordingly, the multi academy trust is potentially exempt from taxation in respect of
income or capital gains received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act
2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are
applied exclusively to charitable purposes.

Pensions Benefits

Retirement benefits to employees of the Lumen Christi Catholic Multi Academy Company are provided by the
Teachers’ Pension Scheme (‘TPS’) and the Local Government Pension Scheme ('LGPS’). These are defined
benefit schemes.
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Pensions Benefits (cont'd)

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over
employees’ working lives with the academy trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary on the basis of quadrennial valuations using a prospective unit credit method. TPS is a multi employer
scheme with no underlying assets to assign between employers. Consequently the TPS is treated as a defined
contribution scheme for accounting purposes and the contributions recognised in the period to which they
relate.

The LGPS is a multi funded employer scheme and the assets are held separately from those of the Lumen
Christi Catholic Multi Academy Company in separate trustee administered funds. Pension scheme assets are
measured at fair value and liabilities are measured on an actuarial basis using the projected unit credit method
and discounted at a rate equivalent to the current rate of return on a high quality corporate bond of equivalent
term and currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at
each balance sheet date. The amounts charged to operating surplus are the current service costs and the
costs of the scheme introductions, benefit changes, settlements and curtailments.

They are included as part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also
recognised in the Statement of Financial Activities and comprises the interest cost on the defined benefit
obligation and interest income on the scheme assets, calculated by multiplying the fair value of the scheme
assets at the beginning of the period by the rate used to discount the benefit obligations. The difference
between the interest income on the scheme assets and the actual return on the scheme assets is recognised in
other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
objects of the academy trust at the discretion of the directors. Restricted fixed asset funds are resources which
are to be applied to specific capital purposes imposed by funders where the asset acquired or created is held
for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency/Department for Education.

Critical accounting estimates and areas of judgement
Estimates and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The Lumen Christi Catholic Multi Academy Company makes estimates and assumptions concerning the future.
The resulting accounting estimates and assumptions will, by definition, seldom equal the related actual results.
The estimates and assumptions that have a significant risk of causing a material adjustment to the carrying
amounts of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used in
determining the net cost/(income) for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 27, will impact the carrying amount of the pension liability. Furthermore a roll
forward approach which projects results from the latest full actuarial valuation performed at 31 March 2016 has
been used by the actuary in valuing the pensions liability at 31 August 2019. Any differences between the
figures derived from the roll forward approach and a full actuarial valuation would impact on the carrying
amount of the pension liability.

Critical areas of judgement

The critical judgements that the Directors have made in the process of applying the Lumen Christi Catholic
Multi Academy Company's accounting policies that have the most significant effect on the amounts recognised
in the statutory financial statements are discussed below:

The critical areas of judgement are accounting for government grants and accounting for the pension lability.
Government grants are accounted for as restricted funds when there is entitlement. The pension liability is
assessed by an independent actuarial valuation.
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Critical areas of judgement (cont’d)

In assessing whether there have been any indicators of impairment assets, the Directors have considered both
external and internal sources of information such as market conditions, counterparty credit ratings and
experience of recoverability. There have been no indicators of impairments identified during the current
financial year.

Agency arrangements

The Lumen Christi Catholic Multi Academy Company acts as an agent in distributing 16-19 bursary funds from
ESFA. Payments are received from the ESFA and subsequent disbursements to students are excluded from
the statement of financial activities as the trust does not have control over the charitable application of the
funds. The Company can use up to 5% of the allocation towards its own administration costs and this is
recognised in the statement of financial activities. The funds received and paid and any balances held are
disclosed within the short-term creditors note as other creditors.

Lumen Christi Catholic Multi Academy Company acts as an agent for the Police and Schools Panel South. It
holds cash on behalf of the Panel and settles its expenses using this cash; it also sends out the Panel's sales
invoices and collects the remittances. Amounts collected for the panel do not belong to the MAC and are
accounted for separately to the MAC's income, along with its expenditure. The Panel's cash is held with the
MAC's but does not belong to the Lumen Christi Catholic Multi Academy Company. The Lumen Christi Catholic
Multi Academy Company does not have any liability to settle the Panel's debts. ‘

2 GENERAL ANNUAL GRANT (GAG)
Under the funding agreement with the Secretary of State the Lumen Christi Catholic Multi Academy Company
was not subject to a limit on the amount of GAG that it could carry forward at 31 August 2019 (see note 17).

3 DONATIONS AND CAPITAL GRANTS

Unrestricted Restricted Total Total
Funds Funds 2019 2018
As Restated
£'000 £'000 £'000 £000
DfE/ESFA capital grants - 175 175 95
Other Donations 11 8 19 16
11 183 194 11

The income from donations and capital grants was £194,000 (2018: £111,000) of which £11,000 (2018:
£16,000) was unrestricted, £8,000 (2018: £Nil) restricted and £175,000 (2018: £95,000) restricted fixed assets.

4 FUNDING FOR ACADEMY'S EDUCATIONAL OPERATIONS

Unrestricted Restricted Total Total
Funds Funds 2019 2018
DfE/ESFA grants £'000 £'000 £'000 . £'000
General annual grant (GAG) (note 2) - 11,664 11,664 11,677
Pupil premium grant - 1,040 1,040 1,007
Teachers pay grant - 92 92 -
Other DfE/ESFA grants - 453 453 253
- 13,249 13,249 12,937
Unrestricted Restricted Total Total
Funds Funds 2019 2018
Other Government grants £'000 £'000 £'000 £000
Local authority grants - 300 300 277
- 300 300 277

Other income from the academy trust's educational

operations: '

Other grants - 11 1 16
- 11 11 16
- 13,560 13,560 13,230

The income from the academy trusts' educational operations was restricted for both 2019 and 2018.
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5 OTHER TRADING ACTIVITIES Unrestricted Restricted Total Total
Funds Funds 2019 2018
£'000 £'000 £'000 £'000
Hire of facilities A 30 - 30 12
Other income 161 - 161 194
191 - 191 206
The income from the academy trusts' other trading activities was unrestricted for both 2019 and 2018.
6 INVESTMENT INCOME Unrestricted Restricted Total Total
Funds Funds 2019 2018
£'000 £'000 £'000 £'000
Bank interest received 4 - 4 1
4 - 4 1
The income from the academy trusts's investment income was unrestricted for both 2019 and 2018.
7 EXPENDITURE | Non Pay Expenditure | Total Total
' ' Staff Costs Premises Other Costs 2019 2018
As Restated
£'000 £'000 £'000 £'000 . £'000
Expenditure on raising funds :
- Direct costs 67 - 45 112 113
- Allocated support costs - 17 1 18 18
67 17 46 130 131
Academy'’s educational operations
- Direct costs 9,190 - 815 10,005 10,019
- Allocated support costs 2,222 625 999 3,846 3,712
‘ 11,412 625 1,814 13,851 13,731
11,479 642 1,860 13,981 13,862

The expenditure was £13,981,000 (2018: £13,862,00) of which £130,000 (2018: £40,000) was unrestricted,
£13,739,000 (2018: £13,675,000) restricted and £112,000 (2018: £147,000) restricted fixed assets.

2019 2018
As Restated
Net income/(expenditure) for the year includes: £'000 £'000
Operating leases rentals 45 57
Depreciation 112 147
Fees payable to auditor for:

- audit ) : 15 14
-'other services _ 2 4
8 CHARITABLE ACTIVITIES Total Total
2019 2018
As Restated
£'000 £'000
Direct costs - educational operations 10,005 10,019
Support costs - educational operations 3,846 3,712
13,851 13,731

Analysis of Support Costs
Support staff costs 2,222 1,896
Depreciation 112 147
Technology costs 140 109
Premises costs 513 553
Other support costs 793 987
- Governance costs 66 20

3,846 3,712
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9 STAFF COSTS Total Total
a Staff costs 2019 2018
Staff costs during the year were: £'000 £'000
Wages and salaries 8,209 8,046
Social security costs _ 779 770
Pension costs 2,304 - 1,945
11,292 10,761
Agency staff costs 181 291
Staff restructuring costs 6 4
11,479 11,056

Staff restructuring costs comprise:
Redundancy payments - 4
Severance payments K] -
Other restructuring costs .3 -
6 4

b Staff severance payments

Included in staff restructuring costs is a statutory/non contractual severance payment totalling £2,900 (2018:
£4,284).

c Staff numbers

The average number of persons (including senior management team) employed by the academy trust during
the year ended 31 August 2019 was as follows:

2019 2018

Charitable Activities No No
Teachers 125 126
Administration and support 193 185
Management 26 28
344 339

d Higher paid staff

10

The number of employees whose employee benefits (excluding employer pension costs and employer
national insurance contributions) exceeded £60,000 was:

2019 2018

No No

£60,001 - £70,000 5 4
£70,001 - £80,000 1 -
£80,001 - £90,000 : - 2
£90,001 - £100,000 2 -

Key management personnel

The key management of the Lumen Christi Catholic Multi Academy Company comprise the directors and the
senior management team as listed on page 3. The total amount of employee benefits (including employer
pension contributions and employer national insurance contributions) received by key management
personnel for their services to the academy trust was £1,002,463 (2018: £872,359).

CENTRAL SERVICES

The academy has provided the following central services to its academies during the year:

¢ financial reporting and associated licensing costs; e insurance procurement;

e company secretarial; e collaborative training;

e governance and strategic direction; e collaborative subscriptions.

Lumen Christi Catholic Multi Academy Company charges 3.59% of total GAG income for these services.
2019 2018

The actual amounts charged during the year were as follows: £'000 £'000

St Brigid's Catholic Primary School 60 46

St Columba's Catholic School 36 26

St James Catholic Primary School 33 25

St Joseph's Catholic Primary School 32 24

St Paul's Catholic Primary School 38 29

St Thomas Aquinas Catholic School 196 150

395 300
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11 RELATED PARTY TRANSACTIONS - DIRECTORS' REMUNERATION AND EXPENSES
One or more directors has been paid remuneration or has received other benefits from an employment with
the Lumen Christi Catholic Multi Academy Company. The Principal and other staff directors only receive
remuneration in respect of services provided undertaking the roles of Principal and staff members under their
contracts of employment. The value of director's remuneration and other remuneration was as follows:

C Madden (Accounting Officer)

Remuneration £95,000 - £100,000 (2018: £85,000 - £90,000)
Employers pension contributions £15,000 - £20,000 (2018: £10,000 - £15,000)
M Daniels (Principal - resigned 5 September 2018)

Remuneration £Nil (2018: £65,000 - £70,000)
Employers pension contributions £Nil (2018: £10,000 - £15,000)
Louise Dore (Staff - resigned 31 August 2019))

Remuneration ‘ £25,000 - £30,000 (2018: £25,000 - £30,000)
Employers pension contributions £5,000 - £10,000 (2018: £10,000 - £15,000)

- During the year ended 31 August 2019, expenses totalling £1,993 (2018: £657) were reimbursed to 2
Directors (2018: 3).
Other related party transactions including directors are set out in note 28.

12 DIRECTORS’ AND OFFICERS’ INSURANCE

In accordance with normal commercial practice the academy has purchased insurance to protect directors'
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy
business. The insurance provides cover up to £5,000,000 in aggregate claims and the cost for the year ended
31 August 2019 was £539 (2018 - £1,272).

13 TANGIBLE FIXED ASSETS

Leasehold Site . Assets
Land & Improve- Furniture & Plant & Motor Under
Buildings ments Equipment Equipment Vehicles Construction Total
As Restated As Restated
Cost £'000 £'000 £'000 £'000 £'000 £'000 £'000
At 1 September 2018 29,581 - 365 390 50 - 30,386
Prior year adjustment  (29,527) 150 - - - - (29,377)
Additions . 121 64 69 - 107 361
Disposals - - - - - - -
At 31 August 2019 54 271 429 459 50 107 1,370

Depreciation

At 1 September 2018 1,695 - 66 305 27 - 2,093
Prior year adjustment (1,693) 4 - - - - (1,689)
Charged in year - 3 38 66 5 - 112
Disposals - - - - - - -
At 31 August 2019 2 7 104 371 32 - 516
Net book value
At 31 August 2019 52 264 325 . 88 18 107 854
At 31 August 2018 52 146 299 85 23 - 605
2019 2018
14 DEBTORS £'000 £'000
Trade debtors 41 10
VAT recoverable 87 47
Prepayments and accrued income 381 382

509 439
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15 CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 2019 2018
£'000 £000
Trade creditors 440 203
Other creditors 93 63
Accruals 400 492
Deferred income 151 230
1,084 988

Deferred Income
Deferred income at 1 September 2018 230 159
Resources deferred in the year 151 230
Amounts released from previous years (230) (159)
Deferred income at 31 August 2019 151 230

At the balance sheet date the academy was holding funds received in advance for 2019/20 for Pathfinder
Strategic Support £21,200 (2018: £Nil), Universal Free School Meals £85,909 (2018: £87,363), Rates Relief
£25,239 (2018: £24,322), Regional Growth Funding £Nil (2018: £60,000), SEN funding £nil (2018: £11,992)
and trips and other amounts £18,640 (2018: £46,323).

16 CREDITORS: AMOUNTS FALLING DUE IN GREATER THAN ONE YEAR 2019 2018
£'000 £'000

Salix Loan 9 -

9 -

The Salix loan of £8,564 is provided interest free and is repayable over 10 years from the date of the financial
statements.

17 FUNDS

The income funds of the academy applied for specific purposes are as follows:

Balance at Incoming Resources Gains, Balance at

1 September Resources Expended Losses & 31 August -
2018 Transfers 2019
As Restated
Restricted general funds £'000 £'000 £'000 £'000 £'000
General annual grant (GAG) (note i) 78 11,664 (11,298) (59) 385
Pupil premium grant (note ii) - 1,040 (1,040) - -
Other DfE/ESFA (note iii) - 545 (457) - 88
Local authority grants (note iv) - 300 (300) - -
Other grants (note v) - 11 (11) - -
School fund (note vi) - 8 - - 8
Total general funds 78 13,568 (13,106) (59) 481
Restricted fixed asset funds
DfE/ESFA capital grants (note vii) 329 175 (79) - 425
Fixed assets donation - BRCD
(note vii) - 32 - - - 32
Capital expenditure from GAG (note vii) 200 - (33) 151 318
Total fixed asset funds 561 175 (112) 151 775
Restricted pension scheme liability ‘
Pension reserve (note viii) - (7,668) - (633) (1,318) (9,619)
— (7e668) - (633)  (1.318)  (9.619)

Total restricted funds (7,029) 13,743 (13,851) (1,226) (8,363)
Unrestricted funds ,
Unrestricted funds (note ix) 743 206 (130) (92) 727
Total unrestricted funds 743 206 (130) (92) 727

: Total funds (6,286) 13,949 (13,981) (1,318) (7,636)
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17 FUNDS (cont'd)
Notes

i) GAG must be used for the normal running costs of the Lumen Christi Catholic Multi Academy Company.
Under the funding agreement with the Secretary of State, the Lumen Christi Catholic Multi Academy
Company was not subject to a limit on the amount of GAG that it would carry forward at 31 August 2019

(see note 2).

ii) Pupil premium grant has been used to support children from low income families placed in the MAC.
iil) Grants received from the ESFA used to support expansion of the academy trust, teaching pay increases,

free school meals, rates costs and PE costs.

iv) Special needs grant has been used to support enhanced learning for children with special educational

needs.
v) Other grants have been used to support science projects and breakfast clubs.

vi) School funds are contributions received from parents which are used to support the MAC's activities.
vii) Restricted fixed asset additions were funded by DfE/ESFA grants and transfers from restricted funds.

viii) The pension reserve represents the deficit on the LGPS (see note 27).

ix) Unrestricted funds represent those resources which may be used towards meeting any of the charitable

objectives of the academy trust at the discretion of the directors.
Comparative information in respect of the preceding period is as follows:

Balance at Gains, Balance at
1 September Incoming Resources Losses & 31 August
2017 Resources Expended  Transfers 2018
As Restated As Restated As Restated As Restated As Restated
Restricted general funds £000 £'000 £000 £'000 £'000
General annual grant (GAG) (note i) - 11,677 (11,593) (6) 78
Pupil premium grant (note ii) - 1,007 (1,007) - -
Other DfE/ESFA (note iii) - 253 (253) - -
Local authority grants (note iv) - 277 (277) - -
Other grants (note v) - 16 (16) -
Total general funds : - 13,230 (13,146) (6) 78
Restricted fixed asset funds
DfE/ESFA capital grants (note vii) 347 95 (113) - 329
Fixed assets donation - BRCD (note
vii) 28,215 - - (28,183) 32
Capital expenditure from GAG (note 228 - (34) 6 200
Total fixed asset funds 28,790 95 (147) (28,177) 561
Restricted pension scheme liability '
Pension reserve (note viii) ~ (8,491) - (529) 1,352 (7,668)
: (8,491) - (529) 1,352 (7,668)
Total restricted funds 20,299 13,325 (13,822) (26,831) (7,029)
Unrestricted funds
Unrestricted funds (note ix) ' 560 223 (40) - 743
Total unrestricted funds 560 . 223 (40) - 743
Total funds 20,859 13,548 (13,862) (26,831) (6,286)




LUMEN CHRISTI CATHOLIC MULTI ACADEMY COMPANY 39
. .NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

17 FUNDS (cont'd)

2019 2018

TOTAL FUND ANALYSIS BY ACADEMY As Restated

Fund balances at 31 August 2019 were allocated as follows: £'000 £000

St Brigid's Catholic Primary School 196 97

St Columba's Catholic School 64 19

St James Catholic Primary School 146 144

St Joseph's Catholic Primary School 133 109

St Paul's Catholic Primary School (25) 37

St Thomas Aquinas Catholic School 613 406

Lumen Christi 81 9

Total before fixed assets and pension reserve 1,208 821

Restricted fixed assets fund 775 561

Pension reserve (9,619) (7,668)

Total (7,636) (6,286)

18

Teaching and Other Other
Educational Support Educational Costs Total 2019 Total
Support Staff Supplies (excluding 2018
Staff Costs Costs Deprec'n)
£'000 £'000 £'000 £'000 £'000 £'000
St Brigid's 1,416 256 152 210 2,034 2,166
St Columba's 778 198 101 139 1,216 1,149
St James 767 177 85 93 1,122 1,112
St Joseph's 763 166 90 101 1,120 1,117
St Paul's 998 171 93 186 1,448 1,450
~ St Thomas Aquinas 4,535 966 339 627 6,467 6,614
Lumen Christi - 288 - 174 462 351
Total 9,257 2,222 860 1,530 13,869 13,959
ANALYSIS OF NET ASSETS BETWEEN FUNDS
Fund balances at 31 August 2019 are represented by:
Fixed
Pension School Fund General Assets
Unrestricted Restricted Restricted Restricted Restricted
Funds Funds Funds Funds Funds Total
£'000 £'000 £'000 £'000 £'000 £000
Tangible fixed assets - - - - 854 854
Current assets 727 - 8 1,566 (79) 2,222
.Current liabilities - - - (1,084) - (1,084)
Non current liabilities - - - (9) - (9)
Pension scheme liability - (9,619) - - - (9,619)
727 (9,619) 8 473 775 (7,636)

St Paul's Catholic Primary School ended the financial year with a deficit of £25,000. The academy have
recently had to pay for an unplanned large emergency repair to a water main which serves the academy. The
academy have also seen a reduction to pupil numbers over the last three years which has seen the surplus
reduce. Therefore sufficient funds were not available to pay for this emergency repair. The academy has set a
balanced budget for the 2019/20 financial year and at present are continuing the ongoing work on a KPI
review. The academy will focus on maximising income generation and working under the directions of the

Lumen Christi MAC to reduce costs for all non-pay areas.
TOTAL COST ANALYSIS BY ACADEMY

Expenditure incurred by each academy during the year was as follows:
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18 ANALYSIS OF NET ASSETS BETWEEN FUNDS

19

20

21

22

23

Fund balances at 31 August 2018 as restated are represented by:

Fixed

Pension School Fund General Assets

Unrestricted Restricted Restricted Restricted Restricted
Funds Funds Funds Funds Funds Total
£000 £'000 £000 £'000 £'000 £000
Tangible fixed assets - - - - 605 605
Current assets 743 - - 1,066 (44) - 1,765
Current liabilities - - - (988) - (988)
Pension scheme liability - (7,668) - - - (7,668)
743 (7,668) - 78 561 (6,286)
CAPITAL COMMITMENTS 2019 2018
£'000 £'000
Contracted for, but not provided in the financial statements 121 1

COMMITMENTS UNDER OPERATING LEASES

Operating leases
At 31 August 2019 the total of the Lumen Christi Catholic Multi Academy Company's future minimum lease
payments under non-cancellable operating leases was:

2019 2018
Other Other
£'000 £'000
Amounts due within one year 20 23
Amounts due between one and five years 13 13
33 36
RECONCILIATION OF NET EXPENDITURE TO CASH FLOW FROM OPERATING ACTIVITIES
2019 2018
As Restated
£'000 £'000
Net expenditure for the reporting period (as per the statement of financial
activities) (32) (314)
Adjusted for: .
Depreciation (note 13) 112 147
Capital grants from DfE and other capital income (175) (95)
Interest receivable (4) (1)
Defined benefit pension scheme cost less contributions payable (note 27) 440 318
Defined benefit pension scheme finance cost (note 27) 193 211
Increase in debtors (70) (47)
Increase/(decrease) in creditors 96 (4)
Net cash provided by operating activities - 560 215
CASH FLOWS FROM INVESTING ACTIVITIES 2019 2018
£'000 £'000
Interest received 4 1
Purchase of tangible fixed assets (361) (100)
Capital grants from DfE/EFA 175 95
Net cash used in investing activities : ' (182) (4)
CASH FLOWS FROM FINANCING ACTIVITIES
Repayments of borrowing (1) -
Cash inflows from new borrowing 10 -

Net cash provided by financing activities 9 -
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24

ANALYSIS OF CASH AND CASH EQUIVALENTS At 31 Aug 2019 At 31 Aug 2018

‘ £'000 £'000
Cash in hand and at bank 1,713 1,326
Total cash and cash equivalents 1,713 1,326
CONTINGENT LIABILITIES

25

26

27

During the period of the funding agreement between the Lumen Christi Catholic Multi Academy Company
and the Secretary of State, in the event of the sale or disposal by other means of any asset for which a
Government capital grant was received, the Lumen Christi Catholic Multi Academy Company is required
either to re-invest the proceeds or to repay to the Secretary of State for Education the same proportion of
the proceeds of the sale or disposal as equates with the proportion of the original cost met by the
Secretary of State.

Upon termination of the funding agreement, whether as a result of the Secretary of State or the Lumen
Christi Catholic Multi Academy Company serving notice, the Lumen Christi Catholic Multi Academy
Company is obliged to repay to the Secretary of State sums determined by reference to:

a) the value at that time of the Lumen Christi Catholic Muiti Academy Company's sites and premises
and other assets held for the purpose of the Lumen Christi Catholic Multi Academy Company; and

b) the extent to which expenditure incurred in providing those assets was met by payments by the
Secretary of State under the funding agreement.

MEMBERS'’ LIABILITY

Each member of the Lumen Christi Catholic Multi Academy Company undertakes to contribute to it's
assets in the event of it being wound up while he/she is a member, or within one year after he/she ceases
to be a member, such amount as may be required, not exceeding £10 for the debts and liabilities
contracted before he/she ceases to be a member.

PENSION AND SIMILAR OBLIGATIONS

The Lumen Christi Catholic Multi Academy Company's employees belong to two principal pension
schemes: the Teachers’ Pension Scheme England and Wales (TPS) for academic and related staff and
the Local Government Pension Scheme (LGPS) for non-teaching staff which is managed by West
Midlands Pension Fund. Both are defined multi employer benefit schemes.

As described in note 26 the LGPS obligation relates to the employees of the Lumen Christi Catholic Multi
Academy Company, who were the employees transferred as part of the conversion from the maintained
school and new employees who were eligible to, and did, join the scheme in the period. The obligation in
respect of employees who transferred on conversion represents their cumulative service at both the
predecessor school and the multi academy trust at the balance sheet date.

The total pension cost to the Lumen Christi Catholic Multi Academy Company during the year ended 31
August 2019 was £2,304,000 (2018: £1,945,000) of which £875,000 (2018: £655,000) relates to the TPS
and £1,429,000 (2018: £1,290,000) relates to LGPS. '

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The
latest actuarial valuation of the TPS was 31 March 2012 and of the LGPS 31 March 2016.

There were no outstanding pension contributions payable at 31 August 2019.

Teachers’ Pension Scheme

Introduction

The TPS is a statutory, contributory, defined benefit scheme, governed by the Teachers' Pensions
Scheme Regulations (2014) and from 1 April 2014 by the Teachers Pension Scheme Regulations 2014.
Membership is automatic for full-time teachers in academies and from 1 January 2007 automatic for
teachers in part-time employment following appointment or a change of contract, although they are able
to opt out.

The TPS is an unfunded scheme and members contribute on a "pay as you go" basis - these contributions
along with those made by employers are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament.



LUMEN CHRISTI CATHOLIC MULTI ACADEMY COMPANY 42

"'NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2019 (cont'd)

27 PENSION AND SIMILAR OBLIGATIONS (cont'd)
VALUATION OF THE TEACHERS' PENSION SCHEME
The latest valuation of the Teachers’ Pension Scheme has now taken place, in line with directions issued
by HM Treasury and using membership data as at 31 March 2016. As a result of this valuation TPS
employers will pay an increased contribution rate of 23.68% from September 2019 (this includes the
administration levy of 0.8%). The timing of the implementation is to align its introduction with employers’
budget planning cycles. Until then, employers will pay the current rate of 16.48%.

SCHEME CHANGES

The arrangements for a reformed Teachers’ Pension Scheme, in line with the recommendations made by
Lord Hutton, in particular the introduction of a Career Average Revalued Earnings (CARE) scheme, were
implemented from 1 April 2015.

In December 2018, the Court of Appeal held that transitional protection provisions contained in the
reformed judicial and firefighter pension schemes, introduced as part of public service pension reforms in
2015, gave rise to direct age discrimination and were therefore unlawful. The Supreme Court, in a
decision made in June 2019, have rejected the Government’s application for permission to appeal the
Court of Appeal’s ruling. The case will now be referred to an Employment Tribunal for a decision regarding
the remedy which will need to be offered to those members of the two schemes who were subject of the
age discrimination.

HM Treasury are clear that the ruling has implications for the other public service schemes, including the
Teachers’ Pension Scheme. Those implications are currently being considered and any impact on
scheme costs is expected to be looked at within the next scheme valuation, which is currently scheduled
to be based on April 2020 data and implemented in April 2023.

The employers costs paid to TPS in the period amounted to £875,000 (2018: £655,000).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The trust has
accounted for its contributions to the scheme as if it were a defined contribution scheme. The trust has set
out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit scheme, with the assets held in a separate trustee administered
funds. The total contributions made for the year ended 31 August 2019 was £1,596,000 (2018:
£1,449,000) of which employers contributions totalled £1,429,000 (2018: £1,290,000) and employees
contributions totalled £167,000 (2018: £159,000). The agreed contributions for future years is an average
of 21.1% (2018: 19.8%) for employers and a minimum of 55% to 7.5% (2018: 5.5% to 7.5%) for
employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding local government pension liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.
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27 PENSION AND SIMILAR OBLIGATIONS (cont'd)

Principal Actuarial Assumptions

The major assumptions used by the actuary were:

Discount rate
Salary increases
Pension increase

At 31
August 2019
% per
annum

1.9%

3.7%

2.2%

At 31
August 2018
% per
annum
2.65%

3.8%

2.3%

Sensitivity analysis for the brincipal assumptions used to measure the scheme liabilities were as

follows:

Discount rate reduced by 0.1% per annum
Salary increase rate increased by 0.1%
Pension increase rate increased by 0.1%

The mortality assumptions used were as follows:

Longevity at age 65 retiring today
- Men
- Women

Longevity at age 65 retiring in 20 years
- Men
- Women

At 31 August
2019

Approx
Change to
Employers
Liability
£'000

386

62

321

At 31 August
2019

years

209

23.2

22.6
25.1

At 31 August
2018

Approx
Change to
Employers
Liability
£'000

304

49

255

At 31 August
2018

years

21.9

244

241
26.7

Lumen Christi Catholic Multi Academy Company's share of the assets in the scheme were:

Equity instruments

Debt instruments

Property

Cash and other liquid assets
Other assets

Total market value of assets

Present value of scheme liabilities:
- Funded

- Unfunded

Total liabilities

Deficit in the scheme

The actual return on the scheme assets in the year was £349,000 (2018: £53,000).

Fair value at 31

August 2019
£'000

3,040

671

413

183

752

Fair value at 31

August 2018
£'000

3,108

535

399

184

686

5,059

4,912

(5,059)
(9,619)

(14,678)

(4,912)
(7,668)

(12,580)

(9,619)

(7,668)
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27 PENSION AND SIMILAR OBLIGATIONS (cont'd)

Amounts recognised in the Statement of Financial Activities:

Current service cost
Past service cost
Administration expenses
Interest income

Interest cost

Total operating charge

Changes in deficit during the year:
Balance at 1 September 2018
Movement in year:

- Employer service cost (net of employee contributions)

- Employer contributions

- Expected return on scheme assets

- Interest cost

- Administration expenses

- Actuarial losses/(gains)

Deficit in the scheme at 31 August 2019

Changes in the present value of defined benefit
obligations were as follows:

Balance at 1 September 2018

Current service cost

Past service cost

Interest cost

Contributions by scheme participants

Benefits paid

Actuarial losses/(gains)

Scheme liabilities at 31 August 2019

Changes in the fair value of the Lumen Christi Catholic
Multi Academy Company's share of scheme assets:

Balance at 1 September 2018

Expected return on scheme assets

Actuarial gains/(losses)

Contributions by employer

Benefits paid

Administration expenses

Contributions by scheme participants

Fair value of scheme assets at 31 August 2019

2019
£'000
976
258

2
(142)
335

1,429

£'000
7,668

1,234
(796)
(142)
335
2
1,318

9,619

2019
£'000
12,580

976 -

258
335
167
(64)

1,525

15,777

£'000
4,912
142
207
796
(64)
(2)
167

6,158

2018
£'000
1,079

(116)
327
1,290

£'000
8,491

1,079
(761)
(116)

327

(1,352)

7,668

2018
£'000
12,541
1,079
327
159
(111)
(1,415)
12,580

£'000
4,050
116
(63)
761
(111)

159

4912

The estimated value of employer contributions for the year ended 31 August 2020 is £803,000 (2019:

£796,000)
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28 RELATED PARTY TRANSACTIONS

Owing to the nature of the academy trust and the composition of the Board of Directors being drawn from
local public and private sector organisations, transactions may take place with organisations in which
Directors have an interest. All transactions involving such organisations are conducted in accordance with
the requirements of the Academies Financial Handbook, including notifying the ESFA of all transactions
made on or after 1 April 2019 and obtaining their approval where required, and with the academy trust's
financial regulations and normal procurement procedures relating to connected and related party
transactions.

Other than those transactions already disclosed in the Directors' remuneration and expenses note (Note
11), no other related party transactions took place during the period with the Directors. No amounts are
owed to or due from the Directors as at 31 August 2019.

The Lumen Christi Catholic Multi Academy is connected to the Newman University (056493384) as a result
of Rev D E C Evans being a Director of both organisations. During the year the MAC received £6,160
(2018: £7,024) of income from Newman University, for student PGCE placements. The MAC also made a
payment of £2,500 (2018: £Nil) for staff courses during the year There were no balances outstanding at
the year end. .

The Lumen Christi Catholic Multi Academy is connected to the Barberi and Newman Academy Trust
(Company number 08183803) by virtue of it being a member during the period. There were no (2018 : Nil)
transactions between the two entities during the year and no balances outstanding.

In entering into the transactions the trust has complied with the requirements of the- Academies Financial
Handbook 2018.

29 AGENCY ARRANAGEMENTS

30

The Academy Company distributes 16-19 bursary funds to students as an agent for ESFA. During the year
ending 31 August 2019 Lumen Christi Catholic Multi Academy Company received £16,529 (2018:
£16,152) and disbursed £16,515 (2018: £14,425) from the fund. An amount of £16,471 (2018: £16,457) is
in included in other creditors relating to undistributed funds that is repayable to ESFA.

During the year Lumen Christi Catholic Multi Academy Company acted as an agent for the Police and
Schools Panel South. It holds cash on behalf of the Panel and settles its expenses using this cash; it also
sends out the Panel's sales invoices and collects the remittances. At 31 August 2019 the Academy
Company held £18,083 (2018: £16,434) of cash on behalf of the Panel, a matching liability is included
within other creditors. During the year 73,926 (2018: £64,350) of sales and £72,277 (2018: £69,060) of
expenses were administered for the Panel.

PRIOR YEAR ADJUSTMENT

Following a change to the Academies Accounts Direction land and buildings accounting policy in 2016/17,
which concluded that where an Academy Trust does not have control over its land and buildings, either
because of the Church's ultimate right to determine access, or because of the Church's right to consent to
works, including capital works, or for other reasons, then the land and buildings would not meet the
definition of an asset of the academy trust.

Lumen Christi Muiti Academy Company occupies its land and buildings under a church supplemental

‘agreement with Birmingham Roman Catholic Diocesan Trustees. This agreement gives Lumen Christi Multi

Academy Company a licence to occupy the land and buildings with an undertaking from the Church to
provide no less than two years notice to terminate the occupation of the land and buildings.

As a result of Lumen Christi Multi Academy Company land and buildings not meeting the definition of an
asset given in the Academies Accounts Direction because of the church's ultimate right to determine
access, or consent to works, the prior year reserves and primary statements have been restated to reflect
the material change to the land and building accounting policy, of not including land and buildings owned by
the Church on the academy trusts balance sheet.

The effect of the change in the land and buildings accounting policy for the year ending 31 August 2019,
has resulted in the cost of the land and buildings and accumulated depreciation being corrected by a prior
year adjustment, which has decreased the net book value of the fixed assets by £27,688,000, the
accumulated depreciation by £495,000 with a corresponding total adjustment to the fixed assets reserve of
£28,183,000.
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31 EVENTS AFTER THE END OF THE REPORTING PERIOD
On 1 September 2019 the assets and liabilities of St Thomas More Catholic Primary School transferred into
the MAC.
Barberi and Newman Academy Trust (Company number 08183803) resigned as a member of the MAC on
3 October 2019. Adam Hardy, Bernard Longley and David Palmer were appointed as members on 3
October 2019. -




