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Lindley Church of England Infant School

Trustees’ Report

The trustees present their annual report together with the financial statements and auditors' report of the charitable company for
the period from 1 September 2019 to 31 August 2020. The annual report serves the purpose of both a trustee’s report and a
directors’ report under company law.

The trust operates an academy for pupils aged 4-7 serving a catchment area in north Huddersfield. It has a pupil capacity of
360 and had a roll of 360 in the school census in October 2020.

Structure, Governance and Management

Constitution

The Academy Trust is a company limited by guarantee and an exempt charity. The charitable company's memorandum and
articles of association are the primary governing documents of the Academy Trust. The trustees of Lindley Church of England
Infant School are also the directors of the charitable company for the purposes of company law. The charitable company
operates as Lindley Church of England Infant School.

Details of the trustees who served during the year, and to the date these accounts are approved are included in the reference
and administrative details on page 1.

Members’ Liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the event of it
being wound up while they are a member, or within one year after they cease to be a member, such amount as may be
required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

Trustees’ Indemnities

A trustee may benefit from any indemnity insurance purchased at the academy trust's expense to cover the liability of trustees
which by virtue of any law would otherwise attach to them in respect of any negligence, default or breach of trust or breach of
duty of which they may be guilty in relation to the academy trust.

Governors' liability (which includes trustees of an Academy frust) is provided within the Risk Protection Arrangement (RPA)
from the Department for Education up to a limit of £10,000,000 in any one membership year.

Method of Recruitment and Appointment or Election of Trustees and Governors
The management of the Academy Trust is the responsibility of the trustees who are elected and co-opted under the terms set
out in the Articles of Association.

The five trustees are directors of the charitable company for the purposes of the Companies Act 2006 and trustees for the
purposes of the charity legislation. Governors are appointed by members.

Governors are appointed as and when vacancies occur or when individuals with the skills required are identified. Parent
governors shall be elected by parents of the registered pupils at the Academy Trust, using the procedures set out in the Articles-
of Assaciation. The Secretary of State retains the power to appoint additional governors. .

The foundation governors are nominated to the Governing Body and from recommendations made by the PCC of St Stephen’s '
Church under the arrangements of the Diocese of Leeds.

The term of office for any governor shall be four years, save that this time limit shall not apply to the headteacher. Subject to
remaining eligibility to be a particular type of governor, any governor may be reappointed or re-elected.

The governors who are currently in office and who served during the period are listed on page 1.

Due to resignations from the members of the Academy Trust, the majority of the members also sit on the board of trustees.
These governing bodies and Articles of Association are due to be reviewed during the current financial year.

Policies and procedures adopted for the induction and training of governors
Training and mducllon for new governors is given on an individual basis and as soon as possnble after appointment. Governors

are invited to a meeting with the headteacher and a nominated Governor and given a copy of the Induction Policy for
Governors, which includes a checklist of activities and information.

All new governors are given access to copies of key documents and information that they need to undertake their role. They
will be given a named contact of an existing governor who will be available for mentoring support and guidance.

The_academy buys into the Governor Learning and Development Package (GLAD) through Kirklees where governors can
access induction training and attend additional training throughout the year.

A governor skills audit was completed in 2016/17 and training as appropriate was organised for governors. Another skills audit
was planned for the 2019/20 academic and financial year however, due to the Covid-19 pandemic, this has been postponed
until the 2020/2021 academic and financial year.



Lindley Church of England Infant School

Trustees’ Report

Organisational Structure

The Academy Trust began trading on 1 July 2014 and has developed a governance and management structure deemed
appropriate to the Academy Trust's constitution and objects. The Academy Trust's organisational structure consists of the
governors, the senior leadership team, middle feaders including teachers and support staff.

The governors are responsible for setting statutory policies, adopting a long-term strategic plan and an annual school -
improvement plan, setting the budget and monitoring its financial and operational performance as well as making strategic
decisions about the direction of the Academy Trust, approving major items of expenditure and making senior staff
appointments.

The Governing dey (GB) operates a committee structure reporting to the main GB. The 3 core committees meet each half .
term and include Resources, Standards and Effectiveness and Christian Values and Worshlp All committees have approved
terms of reference.

During the course of the period from 1 September 2019 to 31 August 2020 the full GB met 5 times and this was a mixture of in-
house and online meetings due to the Covid-19 restrictions.

The governors have approved a scheme of financial delegation which clearly sets out the level of ‘authority delegated to the
headteacher and school business manager.

The senior leadership team (SLT) manage the Academy Trust at an executive level, implement the policies laid down by
governors and report back to them. The SLT is led by the headteacher who is the Academy Trust's Accounting Officer.
Members of the SLT are responsible for developing and implementing Academy Trust policies and plans that seek to deliver
the best possible outcomes for its students within the agreed budget and scheme of delegation approved by governors.
Members of the SLT are set out on page 1.

The school business manager alongside the administration team are responsible for supporting heaith and safety, premises
and facilities, resource management, HR infrastructure and financial management. ’

Arrangements for setting pay and remuneration of key management personnel

The academy adopts Kirklees Council’s pay policy on an annual basis. The policy has been developed to comply with current
legislation and the requirements of the School Teachers' Pay and Conditions Document (STPCD). Pay decisions are made by
the Governing Body (GB) which has delegated certain responsibilities and decision making powers to the Resources
Committee. The Resources Committee shall be responsible for the establishment and review of the pay policy, subject to the
approval of the GB, and shall have full authority to take pay decisions on behalf of the GB in accordance with the pay policy.
The headteacher shall be responsible for advising the Pay Committee on its decisions. Decisions regarding pay progression
will be made with reference to the teachers’ performance management reports and the pay recommendations they contain.
The GB will ensure that each teacher’s salary is reviewed annually with effect from 1 September. Each teacher would usually
be notified of the outcome by no later than 31 October, the headteacher usually no later than 31 December each year. All
teachers will receive a written statement setting out their salary and any other financial benefits to which they are entitled.

Trade union facility time
The Academy trust does not employ more than 49 full time equivalent employees therefore we do not provide Trade Union
facility time.

Connected Organisations, Including Related Party Relationships
There are no connected charities or organisations.

Objectives, Strategies and Activities

Aims and Objectives

As set out in the Articles of Association, the Academy Trust's object is specifically restricted to advance for the public benefit
education in the United Kingdom, in particular but without prejudice to the generality of the foregoing by establishing,
maintaining, carrying on, managing and developing a school with a designated Church of England religious character offering a
broad and balanced curriculum (the "Academy") conducted in accordance with the principles, practices and tenets of the
Church of England both generally and in particular in refation to arranging for religious education and daily acts of worship, and
having regard to any advice of the Diocesan Board of Education.
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Trustees’ Report

Aims:

e  Through a strong set of Christian values, children and adults are encouraged to respect themselves. They are taught
to respect the rights and needs of others, thereby equipping them with the skills and attitudes to become successful
global citizens of the future.

e  To support children in developing a reflective approach to life and sensitivity to all God's creation by providing an
awareness and experience of the living Christian faith through our strong Christian ethos.

»  To'support all children in reaching their full potential by providing a personalised education.

+  To treat everyone with equality and fairness

e  To have high expectations in a secure, friendly and caring atmosphere that rejoices in effort and success but where it
is safe to make mistakes.

e  To provide children with excellent learning experiences ensuring that learning is fun and exciting.

e To promote the health and well-being of our pupils and staff through a well planned, creative curriculum in an
environment that promotes healthy lifestyle choices.

e«  To encourage and value the contributions that adults make to the education and care of our children.

s«  Through our firm Christian foundation, we encouragé the school and wider comrhunity to work together in
partnership, promoting community cohesion whilst strengthening and enriching the life of the school. ;

Objectives, Strategies and Activities

The governors’ strategic plan sets out the actions for the governors to deliver in their key role of setting the strategic direction of
the school and monitoring achievements against the objective of continuous improvement. It provides a foundation for the
annual school development plan (SDP), which is formulated by the headteacher and school staff and covers detailed
improvements.

Monitoring of the SDP is in accordance with the Monitoring and Evaluation Policy. Progress on the SDP is a regular agenda
item at senior leadership and staff meetings, as well as with governors’ meetings at both full governing body meetings and
committee meetings. Progress is indicated as fully/partially achieved and progress is detailed at the bottom of each individual
target. Designated members of staff have responsibility to implement specific areas on the plan and specific governors have
responsibility for monitoring certain targets. Outcomes are reported to the headteacher, who in turn informs governors of
progress through the headteacher's termly report and at every governors’ meeting as a set agenda item. At the end of the year
the reviewed plan feeds into the school self-evaluation to highlight strengths and identify next development points.

Public Benefit

The Academy provides educational services to children in the local area. The trustees confirm that they have complied with the
Charities Regulations 2008 to report those activities undertaken to further the charity's purpose and have paid due regard to the
Charity Commission guidance on public benefit. ’

Strategic Report

Achievements and Performance

The total number of students in the year ending 31 August 2019 was 356. The school has a published admission number
(PAN) of 120 and is full with a waiting list for every year group. The school is heavily oversubscribed. There were 314
applications for September 2018 with 151 being first preference. There are no mixed ages classes with 4 classes in each year
group. Each reception class has a full time teaching assistant.

Overall Effectiveness

e The effectiveness of leadership and management remains outstanding which results in outstanding quality of
education. This is because robust audit systems have accurately identified areas for improvement and appropriate
actions have had the necessary impact. Consequently, end of early years foundation stage (EYFS) data, key stage1
(KS1) data and in-school tracking data clearly evidence that the proportion of pupils making better than expected
progress from ALL starting points is high and in all cases attainment is above national average.

s Pupils’ behaviour and attitudes and their personal development is outstanding, primarily evidenced through pupils’
exceptionally strong attitudes to learning in school and the high priority placed upon personal development and well-
being which results in such very young children taking an active role in school improvement. .

«.  The school successfully promotes pupils’ spiritual, moral, social and cultural development widely, supported by our
exceptionally strong Christian ethos, embedded within the new curriculum and encompassed into almost all lessons.

e  Safeguarding is highly effective, evidenced by school records and particularly the views of pupilé and their parents,
staff and governors.

Data

Due to Covid-19 the teacher assessment data was not submitted in Summer 2020. The most recent data which reflects the
school’s performance is 2018-2019 (see the Annual report 2018-2019).
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Trustees’ Report

Review of the Year

The School Development Priorities for 2019-20 were:

Quality of Education =~ Curriculum Intent and Design
To design a curriculum that reflects the culture, climate and values of our school.

Behaviour and attitudes - | Behaviour management
| To ensure behaviour management strategies across school support a positive climate
for learning ]

' Personal d‘evelo\pm‘eﬁt ’ Mental Health
To Improve the self-confidence, resilience and emotional well being of pupils and staff
in our school

L'e_ad.ership and mahégément v, -| Staff Well Being
To maintain a school ethos which supports staff health and emotional wellbeing

Significant progress was made against these priorities and this can be seen in the School development plan review for 2019-
20. However, due to COVID-19 a number of actions were unable to be completed and these priorities have been carried
forward to 2020-21. ’

COVID-19 Pandemic

» From March to July, Lindley CE Infant School remained open for children of critical workers and for vulnerable children. Over
this period of time, there was a steady increase in numbers with a maximum of 130 children in school by July 2020.

« Children who remained at home were provided with remote learning via an online digital platform. As school opened to more
children from 1 June, year group co-ordinators were released to plan and upload remote learning for the 4 classes in each year
group.

- All families were contacted by their class teacher at least fortnightly as part of a safeguarding welfare check. Families
identified as more vulnerable were contacted by the Inclusion teacher at least weekly.

- All families were able to contact staff via the messaging service on Class Dojo or by ringing or emailing the school office.

» Free school meals (FSM) vouchers were provided to all FSM children throughout the pandemic and through the summer
holidays.

«» Support for vuinerable children — the inclusion teacher worked closely with the Salendine Nook Family Hub to provide sacial,
emotional and mental health (SEMH) resources to families as well as providing resource packs and well-being packs.

= Those children with special educational needs and disability (SEND) who had been attending interventions with the Inclusion
Teacher prior to the partial school closure, were sent weekly communication activities via Class Dojo to complete with their
adults at home. ’

» Professional learning for all staff is a key strength of the school. During the school wider closure all staff undertook a range of
CPD. All certificates were submitted to school. .

« Staff working from home used the time productively to compiete the full cycle of curriculum planning for each year group in
every subject to support the curriculum re-design. Progression models are in place for every subject area vocabulary overviews
are in place.

« During the pandemic, team spirit was a strength amongst all staff. Team meetings continued virtually with SLT making
contact with all members of staff at least once a fortnight during lockdown. Communication was a strength with staff receiving
daily updates at the peak of the lockdown. As school opened wider from 1 June 2020, all staff had a 1:1 well-being chat with a
member of the leadership team.

Curriculum Intent and Design

The planning for the curriculum re-design is now in place and ready for implementation. Staff working from home during
lockdown, used the time productively to complete the full cycle of curriculum planning for each year group in every subject to
support the curriculum re-design. Both the curriculum and assessment policies were reviewed in fight of the curriculum re-
design

Planning was revised in line with the curriculum intent, following the agreed long-term plan for each year group. Feedback from
the Ofsted Geography inspection in February 2020 was taken on board, ensuring that content covers at least the EYFS
Framework and National Curriculum KS1 programmes of study and allows for retrieval practice.

An audit of planning was carried out.which established that for most subjects, all planning "across the school had been
completed for the full academic year. All subsequent planning was completed by the end of July. Subject co-ordinators have
produced a vocabulary progression to compliment the overview.

Subject overviews were completed, which show a clear progression of knowledge and skills to be taught for each subject from
Reception to Year 2. This is based on the model produced in preparation for the Ofsted inspection which was considered to
demonstrate “suitably sequenced planning”.
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Trustees’ Report

Behaviour Management

Whole school consultation was carried out around the behaviour policy to ensure greater consistency around routines and
language. Meet and greet was introduced every morning in every classroom and was successful in developing relationships
with both parents and pupils. The behaviour policy has now been reviewed and a one page profile has been developed to
support routines and language.

Mental Health & Well Being

Supported by NHS England and NHS Improvement Mental Health Support Teams (MHSTs), jointly delivered with the
Department for Education are intended to provide early intervention on some mental health and emotional welibeing issues,
such as mild to moderate anxiety, as well as helping staff within school to provide a ‘whole school approach’ to mental health
and wellbeing. The teams. act as a link with local children and young people’s mental health services and be supervised by
NHS staff. An Educational Mental Health Practitioner is allocated to our school, working closely with the Inclusion Teacher to
identify children as being in possible need of support with regard to their emotional wellbeing. If appropriate, targeted support
and provision is then put in place for the children and their family.

The Carnegie Mental Health Award has been extended for 6 months. This will allow us to continue to focus on our work
towards the award for the next academic year. We will need to use this additional time to gather evidence towards the
following 8 competencies:

« Leadership and strategy

+ Organisational structure and culture — staff

« Organisational structure and culture — pupils

« Support for staff

+ Support for pupils

« Staff professional development and learning

« Working with parents and carers

» Working with external services

Staff Well Being

« All teachers, teaching assistants and office staff received training before lockdown on ‘Maintaining Positive Wellbeing'

+ A well being events group was set up to support activities and workload in school for all members of staff.

- Time is allowed in school for members of staff to complete work within directed time through release time covered by the
Cover Supervisor. ’ .

» The Headteacher and members of SLT kept in regular contact with all members of staff through being part of year group
meetings, TA meetings and leadership meetings. In addition, very regular updates (daily initially) and thorough communication
with staff to share guidance and plans has ensured that staff have been included at every stage of the decision making process
during the COVID pandemic. All communication has included an open invitation to all staff to ask questions and seek further
clarification if there is any aspect of school closure or reopening they want more information about. This level of
communication has continued following the wider reopening of school. Staff are invited to share any concerns, ideas,
suggestions and solutions, and there are various means by which they can do this including a suggestions board in the
staffroom.

» A member of SLT was in school every day throughout school closure, and part of that role was to ‘check in’ with staff who
were in school that day.

« All members of the Leadership Team are timetabled to offer optional 1:1 wellbeing sessions for any staff who wish to speak to
someone. This is, in addition to the usual open door policy that SLT have, which allows any member of staff to speak to us as
and when they need to — staff understand that a pre-planned meeting is not necessary, it is there as an option if needed.

- All members of the wider leadership team offered individual wellbeing meetings during the Summer Term. In this way, every
member of staff had an opportunity to discuss their wellbeing, share any concerns and also provide any feedback to senior
leaders about this academic year.

Buildings and Premises

By August 2020, the following works have been completed:

- Electrics updated — part 2

» New energy efficient lighting

 New ceilings where lights have been refitted

« Re-fitting and extension to the staffroom providing more than double the space and an area in which staff can complete PPA
and also a quiet area for Reading Friends etc

» Provision of a large boardroom

- Change of use from a toilet and cupboard to a new office for the School Business Manager

Key Performance Indicators

OFSTED & SIAMs

" The school is judged by both OFSTED and SIAMS to be outstanding

The most recent OFSTED full inspection was in December 2007 however in February 2020 a Monitoring Visit was conducted
focusing on Geography. The findings did not change the overall effectiveness judgement of outstanding from the last section 5
inspection. .

The most recent SIAMs inspection was October 2017
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Staffing Ratio
The cost of staffing salaries as a proportion of the total expenditure (excluding capital works) of the Academy is 79.8% (2019:
74.8%, 2018: 77.47%, 2017: 72.3%)

Utility Costs
" Utility costs per pupil (360 Rec — Year 2) is £53.46 (2019: £54.51, 2018: £45.82, 2017: £48.52)

Attendance
In 2019-20 whole school attendance was 95.29% (2018-19: 97.23%, 2017-18: 96. 7%)

The 2019-20 year did see the school be impacted by the Covid-19 pandemic and followed Government Guidelines. During
April to May 2020, the school opened for pupils of Key workers and saw a regular attendance of approx. 25 pupils and from
June to July 2020 expanded this provision to welcome back approx. 120 pupils.

Going Concern :

After making appropriate enquiries, the GB has a reasonable expectation that the Academy Trust has adequate resources to
continue in operational existence for the foreseeable future. For this reason, it continues to adopt the going concern basis in
preparing the financial statements. Further details regardlng the adoption of the going concern basis can be found in the
Statement of Accounting Pohues

Financial Review

These financial statements reflect a 12-month accounting period of operation. The majority of income received is obtained from
the Department for Education (DfE), via the Education and Skills Funding Agency (EFSA) in the form of recurrent General
Annual Grant (GAG) funding, the use of which is restricted for the day to day running of the academy. Total grants received
from the EFSA and the associated expenditure are shown as restricted funds in the statement of financial activities.

The restricted fixed asset fund balance is reduced by annual depreciation charges over the expected useful life of the assets
concerned.

During the period the Academy received £1,908,914 of income, of which £1,294,837 was GAG funding. Other grants and
income amounted to £524,201.

Expenditure for the period totalled £1,902,317 (excluding depreciation), including £1,550,198 of staff related costs supporting
the day to day running of the Academy Trust.

The excess total income over total expenditure during the period was £20,787 however some of this has rolled into 2019-20 for
works to be completed. (excluding restricted f xed asset funds and pension deficit).

The LGPS liability increased to £1,196,0(_)0 as at the 31st August 2020. This is detailed in the notes to the financial statements.

As at the 31st August 2020 the net book value of fixed assets is £3,085,709. The assets were used exclusively for providing
education and the associated support services to the pupils of the Academy Trust.

Reserves Policy
The trustees review the reserve levels of the academy annually. The trustees take into consideration the future plans of the
academy, future income streams and commitments, and other key risks identified during the risk review.

The trustees anticipate u@ilising reserves to maintain educational standards, provide a contingency to deal with unéxpected
emergencies such as urgent maintenance and to support future strategic initiatives within the Academy.

Investment Policy

There are no material investments held by the academy, funds are held in a current account. The academy aims to manage its
cash balances to provide for the day-to-day working capital requirements of its operations. During the year, consideration will
be given to investing free reserves to optimise returns but ensuring the investment instruments are such that there is no risk to
the loss of these cash funds.
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Principal risks and uncertainties
The trustees have assessed the major risks to which the academy is exposed, in particular those relating to specific teaching,

“provision of facilities and other operational areas, and its finances.

The academy has agreed a risk management policy, and a risk register is in place. These have been discussed by trustees and
include the financial risks to the school. The register is reviewed in light of any new information and formally reviewed annually.

The trustees have introduced systems, including operational procedures and internal financial controls in order to minimise risk.
Where significant financial risk still remains they have ensured they have adequate insurance to cover. The academy has an
effective system of internal financial controls.

Fundraising
At Lindley Infant School any charity fundraising is done so in a way which protects the school's reputation and in line with our
Christian Ethos, the church's reputation and so encourage public trust and confidence. For any fundraising activities, the
trustees will ensure they are acting in the best interests of the school, managing the school's resources responsibly, which
includes protecting and safeguarding its reputation and acting with reasonable care and skill. Any fundraising activity will
always:

e Be planned effectively

e  Protect the school's reputation, money and other assets

. Be open, transparent and accountable.

Fundraising for the 2019-2020 academic and financial year were severely impacted by the Covid-19 pandemic and restricted
the amount of fundraising that could be achieved. :

Plans for Future Periods

The school will continue to strive to provide outstanding education and improve the levels of performance of its pupils at all
levels. The school will continue to aim to attract high quality teachers and support staff in order to deliver its objectives. The
school will continue to develop economies of scale and secure wider educational benefits and opportunities from potential
partnerships. The school will continue to work with partner schools to improve the educational opportunities for pupils in the
wider community. The school plans to maintain class sizes with a teaching assistant in each class which will reflect in academic
outcomes being improved.

The identified Schoo! Development Priorities for 2019-2020 were and will continue into 2020-2021 (due to the Covid-19
pandemic):

School Development Priorities 2019-20

I
| Quality of Education | Curriculum Intent and Design
i To design a curriculum that reflects the culture, climate and values of our schoo!
| Behaviour and Behaviour Management
| Attitudes To review behaviour management strategies across school in order to implement a positive climate
| for learning
" Personal Mental Health
' Development To improve the self-confidence, resilience and emotional welibeing of pupils and staff in our school
- L&M Staff Wellbeing
To maintain a school ethos which supports staff health and emotional wellbeing

Funds Held as Custodian Trustee on Behalf of Others
There are no funds held on behalf of others.

Statement as to Disclosure of Information to Auditors

So far as the trustees are aware, there is no relevant audit information (as defined by Section 418 of the Companies Act 2006)
of which the charitable company’s auditors are unaware; and each trustee has taken all the steps that they ought to have taken
as a trustee in order to make them aware of any audit information and to establish that the charitable company’s auditors are
aware of that information.

Approved by order of the board of trustees on3 December 2020 and signed on its behalf by:

A Hamilton
Chair of Trustees
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Scope of Responsibility

As trustees, we acknowledge we have overall responsibility for ensuring that Lindley Church of England Infant School, has an
effective and appropriate system of control, financial and otherwise. However, such a system is designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not absolute assurance against
material misstatement or loss.

As trustees, we have reviewed and taken account of the guidance in DfE's Governance Handbook and the Competency
Framework for Governance.

The board-of trustees has delegated the day-to-day responsibility to Mrs Nicola Beaumont, headteacher, as accounting officer,
for ensuring financial controls conform with -the requirements of both propriety and good financial management and in
accordance with the requirements and responsibilities assigned to it in the funding agreement between Lindley Church of
England Infant School and the Secretary of State for Education. They are also responsible for reporting to the board of trustees
any material weaknesses or breakdowns in internal control. '

Governance :

The information on governance mcluded here supplements that described in the Trustees' Report and in the Statement of
Trustees' Responsibilities. The GB has formally met 5 times during the period. Attendance during the period at meetings of the
GB was as follows: ’ ’

Attendance at Governing Body Meetings
Name of Governor : Meetings attended Out of a possible

Jan Balmforth 5 5
Nicola Beaumont 5 5
Becky Black 4 5
Kate Chamberlain 4 5
Antonia Firth 5 5
Rev Rachel Firth 1 2
Andrew Hamilton 5 5
Rachel Jowett 1 2
Stephanie Potts 5 5
Sarah Smith™ 3 5
Mark Tomlinson 5 5
Charles Wilson 4 5
Charles Brook 4 4
Raymond Butterworth 3 4
Jo Greenwell 2 2
Zoe Davy 2 2
1 5

Kevin Jones Diocese Representative

Attendance at Resources Committee
The Resources committee is a sub-committee of the main GB. Its purpose is to provide support and challenge to the leadership
of the school and to hold them to account in relation to the use of resources to support the priorities of the school including: the
leadership of teachlng and learning; the school budget; the employment and development of staff; the premises and health and
safety.

Name of Governor Meetings attended Out of a possible ~

Nicola Beaumont
Antonia Firth

Andrew Hamilton
Rachel Jowett
Stephanie Potts
Sarah Smith

Charles Wilson
Charles Brook
Raymond Butterworth

= NN O

Attendance at Standards and Effectiveness Committee
The Standards and Effectiveness committee is a sub-committee of the main GB Its purpose is to provide support and
challenge to the leadership of the school and to hold them to account in relation to the quality of-educational provision including:
the quality of teaching and learning; pupils progress and outcomes for pupils; the quality of the curriculum provision and
delivery; behaviour and safety of pupils.

Name of Governor : Meetings attended Out of a possible

Jan Balmforth -

Nicola Beaumont
Becky Black

Kate Chamberlain
Antonia Firth
Rachel Firth

Mark Tomlinson
Jo Greenwell

Zoe Davy
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Attendance at Christian Values and Worship Committee
The Christian Values and Worship committee is a sub-committee of the main GB. Its purpose is to support, advise and
challenge the headteacher and the GB on matters relating to the distinctiveness and effectiveness of Lindley CE Infant School
as a church schoal and the impact which this has on the pupils and whole school community.

Name of Governor Meetmgs attended Out of a possible

Nicola Beaumont
Becky Black

Kate Chamberlain
- Antonia Firth

Rachel Firth

Sarah Smith

Jo Greenweli
Raymond Butterworth

ONWNO OO O
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‘Governance Review

A governor skills assessment was carried out in May 2017. The skills assessment was developed using a combination of-NGA
and other schools' skills assessments. The skills list was agreed by the GB to represent the key areas of expertise required to
be a successful governing body.

Self—assessment was completed and then peer reviewed with one or more fellow governor where calibration of self--
assessments took place prior to ‘rolling-up’ into the overall view of skills and capability. ’

It is suggested that the following overall development plan is adopted:

Who? What? Why?
All Governors Governor Role training All governors should become fam|||ar (through training) with
’ the role and responsibility of a governor
Staff governors Business operational knowledge . Finance/budget and facilities management.
Foundation/parent Education knowledge Finance/budget, Funding, Educational Policies/data,
. Curriculum, OFSTED framework, Special Educational
Needs

A Governor Effectiveness Audit was carried out in May 2018 to evaluate the effectiveness of the GB and an action plan drawn
up with actions identified for specific committees.

It is recognised that a further skills audit is needed and plans are drawn up to conduct this in 2020-2021 academic and financial
year. ltis also planned to do a 360 degree review of the Chair of the Governor's performance within the Autumn term of the
same year. .

Review of Value for Money

As accounting officer the headteacher has responsibility for ensuring that the academy trust delivers good value in the use of
public resources. The accounting officer understands that value for money refers to the educational and wider societal
outcomes achieved in return for the taxpayer resources received.

The accounting officer considers how the trust's use of its resources has provided good value for money during each academic
year, and reports to the board of trustees where value for money can be improved, including the use of benchmarking data
where available. The accounting officer for the academy trust has delivered improved value for money during the year by:

« Monitoring staff wellbeing and sickness levels since putting an emphasis on this area in the Schoo! Development Plan. Even
with the Covid-19 pandemic, our sickness levels have declined, this could be due to the large development for staff by
improving and increasing the space in the staffroom.

* Ensuring all monies due in for income are collected in a timely fashion.

« Considering best use of staff time particularly looking at supporting pupils needs

» Utilising available grants to allow us to offer IT equipment to puplls on a loan basis to enable learning throughout the Iockdown
period

» Ensuring our out of school club facility provides an effective and fun environment whilst ensuring costs are kept within budget.

Unfortunately, due to the Covid-19 pandemic we were unable to achieve our first-year goals with regards to the out of school
club provision (Rainbow Club). It was anticipated that this would achieve a modest income of £3,178, however due to .
suspending the club at the start of the pandemic in March 2020, this generated £1,437. Looking forward into 2020-2021, it is
anticipated that this will make a £9,219 profit however this is still vulnerable due to the ongoing pandemic situation.
Contingency plans are being drawn up should numbers worsen.

The academy trust provided free school meals for the Easter period prior to the national scheme being set up of which the trust
did not claim the cost of this back. For the May half term period, the academy trust participated in the national free school meals
voucher scheme and therefore acted as a facilitator for the distribution of vouchers from the scheme provider to the parents of
eligible pupils. It was felt extremely important to be involved in this scheme due to the unprecedented situation both schools
and families found themselves in.
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Lindley Church of England Infant School

Governance Statement

The Purpose and the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to
achieve policies, aims and objectives. It can, therefore, only provide reasonable and not absolute assurance of effectiveness.
The system of internal control is based on an on-going process designed to identify and prioritise the risks to the achievement of
academy trust policies, aims and objectives, to evaluate the likelihood of those risks being realised and the impact should they
be realised, and to manage them efficiently, effectively and economically. The system of internal control has been in place in
Lindley Church of England Infant School for the period from 1 September 2019 to 31 August 2020 and up to the date of
approval of the annual report and financial statements.

Capacity to Handle Risk

The board of trustees has reviewed the key risks to which the academy trust is exposed together with the operating, financial
and compliance controls that have been implemented to mitigate those risks. The board of trustees is of the view that there is a
formal on-going process for identifying, evaluating and managing the academy trust's significant risks that has been in place for
the period 1 September 2019 to 31 August 2020 and up to the date of approval of the annual report and financial statements.
This process is regularly reviewed by the board of trustees.

The Risk and Control Framework
The academy trust's system of internal financial control is based on a framework of regular management information and
administrative procedures including the segregation of duties and a system of delegation and accountability. In particular it
includes:
¢ comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which are
reviewed and agreed by the board of trustees;
e  regular reviews by Resources committee of reports which indicate financial performance against the forecasts and of
major purchase plans, capital works and expenditure programmes;
¢  setting targets to measure financial and other performance;
e clearly defined purchasing (asset purchase or capital investment) guidelines;
e delegation of authority and segregation of duties;
e identification and management of risks.

The board of trustees has considered the need for a specific internal audit function and has decided to appoint Miss W Beasley
from Leodis Academies Trust to perform periodic peer to peer reviews for the period from 1 September 2019 to 31 August 2020.

The role includes giving advice on financial matters and performing a range of checks on the academy trust's financial systems.

Through a system of internal control with the internal auditors, reports have been made through the Resources committee on
the operation of the systems of contro! and on the discharge of the board of trustees’ financial responsibilities. In particular, the
checks carried out in the current period included:

o  Testing of payroll system

e  Testing of purchase system

¢ Testing of the bank accounts and bank reconciliations

Review of Effectiveness
The accounting officer has responsibility for reviewing the effectiveness of the system of internal control. During the year in
question the review has been informed by: .

. the work of the internal auditor;
(] the work of the external auditor;

. the work of the executive managers within the academy trust who have responsibility for the development and
maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal contro! by the
Resources committee and a plan to address weaknesses and ensure continuous improvement of the system is in place.

Approved by order of the members of the board of trustees on 3 December 2020 and signed on its behalf by:

y 2 /RS>

A Hamilton N D Beaumont
Chair of Trustees Accounting Officer
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Lindley Church of England Infant School
Statement of Regularity, Propriety and Compliance

As accounting officer of Lindley Church of England Infant School, | have considered my responsibility to notify the academy trust
GB and the Education & Skills Funding Agency (ESFA) of material irregularity, impropriety and non-compliance with terms and
conditions of all funding received by the academy trust, under the funding agreement in place between the academy trust and
the Secretary of State for Education. As part of my consideration | have had due regard to the requirements of the Academies
Financial Handbook 2019.

| confirm that | and the academy trust Governing Body are able to identify any material irregular or improper use of all funds by
the academy trust, or material non-compliance with the terms and conditions of funding under the academy trust's funding

agreement and the Academies Financial Handbook 2019.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date. If any
instances are identified after the date of this statement, these will be notified to the board of trustees and ESFA.

AR

N D Beaumont
Accounting Officer

3 December 2020



Lindley Church of England Infant School
Statement of Trustees’ Responsibilities

The trustees (who act as governors of Lindley Church of England Infant School and are also the directors of the charitable
company for the purposes of company law) are responsible for preparing the Trustees’ Report and the financial statements in
accordance with the Annual Accounts Direction published by the Education and Skills Funding Agency, United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under company law the trustees
must not approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the
charitable company and of its incoming resources and application of resources, including its income and expenditure, for that
period. In preparing these financial statements, the trustees are required to:

¢ select suitable accounting policies and then apply them consistently

*  observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2019 to 2020

. make judgments and accounting estimates that are reasonable and prudent

e state whether applicable UK Accounting Standards FRS 102 have been followed, subject to any material departures
disclosed and explained in the financial statements

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable
company will continue in business

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the charitable
company's transactions and disclose with reasonable accuracy at any time the financial position of the charitable company and
enable them to ensure that the financial statements comply with the Companies Act 2006.They are also responsible for
safeguarding the assets of the charitable company and hence for taking reasonable steps for the prevention and detection of
fraud and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial and other
controls, which conform to the requirements both of propriety and of good financial management. They are also responsible for
ensuring grants received from ESFA/DfE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the
charitable company's website. Legislation in the United Kingdom governing the preparation and dissemination of financial

statements may differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 3 December 2020 and signed on its behalf by:

A Hamilton
Chair of trustees

%
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Lindley Church of England Infant School

Independent Auditor’s Repbrt on the Financial Statements to the Members of Lindley Church of England
Infant School

Opinion

We have audited the financial statements of Lindley Church of England Infant School (“the academy trust”) for the year ended
31 August 2020 which comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and
notes to the financial statements, including a summary of significant accounting policies. The financial reporting framework that
has been applied-in their preparation is applicable law, United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice) including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of
Ireland” and the Academies Accounts Direction 2019 to 2020 issued by the Education Funding Agency.

In our opinion the financial statements:

e givea true and fair view of the state of the academy trust's affairs as at 31 August 2020, and of its incoming resources and
application of resources, including its income and expenditure, for the year then ended; ’

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

. have been prepared in accordance’ with the requirements of the Companies Act 2006, the Charities SORP 2019 and the
Academies Accounts Direction 2019 to 2020 issued by the Education Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the financial
statements section of our report. We are independent of the academy trust in accordance with the ethical requirements that are
relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion. '

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to you

where:

s the trustees’ use of the going concern basis of accounting in the preparation of the financial statements is not appropriate;
or

e the trustees have not disclosed in the financial statements any identified material uncertainties that may cast significant
doubt about the academy trust’s ability to continue to adopt the going concern basis of accounting for a period of at least
twelve months from the date when the financial statements are authorised for issue.

Other information :
The trustees are reéponsible for the other information. The other information comprises the information included in the trustees’
annual report, other than the financial statements and our auditor’s report thereon. Our opinion on the financial statements does
not cover the other information and, except to the extent otherwise explicitly stated in our report, we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial statements,. our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the
audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there is a material misstatement in the financial statements or a material
misstatement of the other information. If, based on the work we have performed, we conclude that there-is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

« the information given in the trustees’ report (incorporating the strategic report and the directors’ report) for the financial
year for which the financial statements are prepared is consistent with the financial statements; and

» the strategic report and the directors’ report have been prepared in accordance with applicable legal requirements.
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Lindley Church of England Infant School

Independent Auditor’s Report on the Financlal Statements to the Members of Lindley Church of England
tnfant School

Matters on which we are required to report by exception
in light of our knowledge and understanding of the academy trust and its environment obtained In the course of the audit, we
have not identified material misstatements in the strategic report and the directors' report,

We have nothing to report In respect of the following matters where the Companies Act 2006 requires us to report to you if, In
our opinion:

« adeguate accounting records have not been kept or returns adequate for our audit have not been recelved from branches
not visited by us; or

¢ the financial statements are not In agreement with the accounting records and returns; or
e certain disclosures of trustees’ remuneration specified by law are not made; or
e we have not received all the information and explanations we require for our audit.

Respective responsibilities of trustees

As explained more fully in the Statement of Trustees’ Responsibllities set out on page 15, the trustees (who are also the
directors of the academy trust for the purposes of company law) are responsible for the preparation of the financlal statements
and for being satisfied that they give a true and fair view, and for such internal contro! as the trustees determine is necessary to
enable the preparation of financial statements that are free from material misstatement, whether dus to fraud or error.

In preparing the financial statements, the trustees are responslble for assessing the academy trusts ability to continue as a
gaing concern disclosing, as applicable, matters related to going concern and using the golng concern basis of accounting

. unless the trustees either intend to liquidate the academy trust or to cease operations, or have no realistic alternative but to do
So.

Auditor's rasponsibllities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financlal statements as a whole are free from material
misstatement, whether due tfo fraud or error, and to issue an auditor's report that included our opinion. Reasonable assurance
is & high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a
material misstatement when It exists. Misstatement can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to Influence the economic declsions of users taken on the basis of these
financlal statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting
Council's website at: hitps:/www.frc.org.ulk/Our-Work/Audit/Audit-and-assurance/Standards-and-guidance/Standards-and-
guidance-for-auditors/Auditors-responsibilities-for-audit/Description-of-auditors-responsibliities-for-audit.aspx. This description
forms part of our auditor’s report. -

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audlt work has been undertaken so that we might state to the academy trust's members those
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the academy trust and its members as a body, for our audit
work, for this report, or for the opinions we have formed.

AR Roan A

Alistair Russell FCA

For and on behalf of

Gibsan Booth Chartered Accauntants

and Statutory Auditors

New Court . !
Abbey Road North

Shepley

Huddersfield

HD8 88J

(s lee
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Lindley Church of England infant School

Independent Reporting Accountant’s Assurance Report on Regularity to Lindley Church of England
[nfant School and the Education Funding Agency

In accordance with the terms of our sngagement letter dated 9 October2020 and further to the requirements of the Education
and Skills Funding Agency (ESFA) as Included In the Academles Accounts Direction 2019 to 2020, we have carried out an
engagement to abtaln limited assurance about whether the expenditure disbursed and Income received by Lindley Church of
England Infant School during the period from 1 September 2019 to 31 August 2020 have been applled to the purposes
identified by Parllament and the financial transactions conform to the authorities which govern them.

This report Is made solely to Lindley Church of England Infant School and ESFA in accordance with the terms of our
engagement letter. Our work has been undertaken so that we might state to Lindley Church of England Infant School and
ESFA those matters we are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do
not accept or assume responsibility to anyone ather than Lindley Church of England Infant School and ESFA, for our work, for
this report, or for the conclusion we have formed.

Respective responsibilities of Lindley Church of England Infant School's accounting officer and the raporting
accountant

The accounting officer Is responsible, under the requirements of Lindley Church of England Infant School‘s funding agreement
with the Secretary of State for Education dated 1 July 2014 and the Academies Flnancial Handbook, extant from 1 September
2017, for ensuring that expenditure disbursed and income received is applied for the purposes |ntended by Parliament and the
financial transactions conform to the authorities which govern them.

Our responsibilities for thls engagement are established in the United Kingdom by our profession’s ethical guidance and are to
obtain limited assurance and report in accordance with our engagement letter and the requirements of the Academies Accounts
Direction 2018 to 2019. We report to you whether anything has come to our attention in carrying out our work which suggests
that in all material respects, expenditure disbursed and income received during the period from 1 September 2018 to 31 August
2019 have not been applied to purposes intended by Parllament or that the financlal transactions do not conform to the
authorities which govern them,

Approach
We conducted our engagement in accordance with the Academies Accounts Diraction 2018 to 2019 issued by ESFA, We
performed a limiled assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagsment is to perform such procedures as to obtain information and explanations in
order to provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently does
not enable us to obtain assurance that we would become aware of all significant matters that might be identifled in a
reasonable assurance engagement, Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the academy
trust's Income and expenditure. .

The work undertaken to draw our conclusions includes:

e an initial risk assessment, the results of which were used to tailor a spscific work programme to ensure sufficient
appropriate evidence could be obtained to support the conclusion;

» areview of the academy trust’'s accounting and internal control procedures; and

»  consideration and review of the evidencs supporting the accounting officer's statement on regularity, propriety and
compliance.

Conclusion

In the course of our work nothing has come to our attention which suggests that in all material respects the expenditure
disbursed and income received during the period from 1 Septembaer 2018 to 31 August 2019 has not been applied to purposes
intended by Parliament and the financlal transactions do not conform to the authorities which govern them.

G Hrsv~ Boo

Gibson Booth Chartered Accountants
New Court

Abbey Road North -

Shepley

Huddersfisld

HD8 8BJ
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Lindley Church Of England lnfant School

Statement of Financial Activities for the year ended 31 August 2020 (including Income and Expenditure Account)

Restricted Restricted

Unrestricted General Fixed Asset  Total 2020 Total 2019
Funds Funds Funds
Income and endowments from: Note £ £ £ £ £
Donations and capital grants 2 B - 134,810 134,810 236,088
Charitable activities:
Funding for the academy trust's
educatiohal operations 3 255 1,684,228 .- 1,684,483 1,670,814
~ Other trading activities . 4 85,681 3,788 : - 89,469 50,930
Investments 5 152 - - 152 221
Total . 86,088 1,688,016 134,810 1,808,914 1,858,053
Expenditure on: .
Raising funds ’ 6 29,271 - 29,271 15,621
" Charitable activities: '

Academy trust educational operations 7 10,014 1,863,032 88,335 1,961,381 1,739,651
Total 39,285 1,863,032 88,335 1,990,652 1,755,272
Net income / (expenditure) ’ 46,803 (175,016) 46,475 (81,738) 102,781
Transfers between funds 15 (144,429) (125) 144,554 - -
Other recognised gains:

Actuarial (losses) / gains on defined

benefit pension schemes . - 15,20 - (212,000) oo (212,000) (425,000)
Net movement in funds L (97,626) (387,141) 191,029 (293,738)  '(322,219)
Reconciliation of funds ‘

Total funds brought forward 223,751  (803,027) 2,894,680 2,315,404 2,637,623
Total funds carried forward 126,125 (1,190,168} 3,085,709 2,021,666 2,315,404




Lindley Church Of England Infant School
Balance Sheet as at 31 August 2020

2020 2019
Note £ £
Fixed assets
Tangible assets 1 3,085,709 2,818,988
3,085,709 2,818,988
Current assets _
Stock 12 i 1,934 1,272
Debtors 13 148,049 195,397
Cash at bank and in hand 325,163 463,755
475,146 660,424
Creditors: Amounts falling due within one year 14 (343,189) (329,008)
Net current assets 131,957 331,416
Total assets less current liabilities ) 3,217,666 3,150,404
Net assets excluding pension liability 3,217,666 3,150,404
Defined benefit pension scheme liability 20 (1,196,000) (835,000)
Total assets 2,021,666 2,315,404
Funds of the academy trust:
Restricted funds
Fixed asset fund 15 3,085,709 2,894,680
Restricted income fund 15 5,832 31,973
Pension reserve 15 (1,196,000) (835,000)
Total restricted funds 1,895,541 2,091,653
Unrestricted income funds 15 126,125 223,751
Total funds : 2,021,666 2,315,404

The financial statements on pages 21 to 37 were approved by the trustees, and authorised for issue on 3 December 2020 and are
signed on their behalf by:

e,

A Hamilton

Chair of trustees
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'Lindley Church Of England Infant School

Statement of Cash Flows for the year ended 31 August 2020

Cash flows from operating activities

Net cash provided by operating activities

Cash flows from investing activities

Interest receivable

Purchase of tangible fixed assets

Capital grants from DfE/EFSA

Change in cash and cash equivalents in the reporting period

Cash and cash equivalents at 1 September 2019

Cash and cash equivalents at the 31 August '2020

20

Note

18

2020 2019
£ £

81502 (60,929) .
152 221
(355,056) (160,395)
134,810 236,088
(220,094) 75,914
(138,592) 14,985
463,755 .448,770
325,163 463,755




Lindley Church Of England Infant School
Notes to the Financial Statements for the period ended 31 August 2020

1 Statement of Accounting Policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where noted), judgements and
key sources of estimation uncertainty, is set out below.

Basis of Preparation

The financial statements of the Academy Trust, which is a public benefit entity under FRS 102, have been prepared under the
historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK and Republic of Ireland
(FRS102), the Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their
accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities
SORP (FRS102)), the Academies Accounts Direction 2019 to 2020 issued by ESFA, the Charities Act 2011 and the Companies Act
2006. '

.Lindley Church of England Infant School meets the definition of a public benefit entity under FRS 102.

These financial statements are the first financial statements of Lindley Church Of England Infant School are prepared in accordance
with Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’ (FRS 102) and
the Charities SORP 2015 (SORP 2015). The financial statements of Lindley Church Of England Infant School for the year ended 31
August 2020 were prepared in accordance with previous Generally Accepted Accounting Practice (UK GAAP’) and SORP 2005.

Going Concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material uncertainties related to
events or conditions that may cast significant doubt on the ability of the company to continue as a going concern. The trustees make
this assessment in.respect of a period of at least one year from the date of authorisation for issue of the financial statements and have
concluded that the academy trust has adequate resources to continue in operational existence for the foreseeable future and there are
no material uncertainties about the academy trust’s ability to continue as a going concern, thus they continue to adopt the going
concern basis of accounting in preparing the financial statements. ’

Income
All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is probable and the amount
can be measured reliably. .

Grants

1 .
Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income received for specific
purposes but not expended during the period is shown in the relevant funds on the balance sheet. Where income is received in
advance of meeting any performance-related conditions there-is not unconditiona!l entittement to the income and its recognition is
- deferred and included in creditors as deferred income until the performance-related conditions are met. Where entitlement occurs
before income is received, the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is receivable and any
abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised when there is entitlement and are not deferred over the life of the asset on which they are expended.
Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset fund.

Donations

Donations are recogniséd on a receivablé basis (where there are no performance-related conditions) where the receipt is probable
and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the academy trust has

provided the goods or services. .

i .
Donated goods, facilities and services

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this reliably, in which case
the cost of the item to the donor should be used. The gain is recognised as income from donations and a corresponding amount is
included in the appropriate fixed asset category and depreciated over the useful economic life in accordance with the academy
trust's accounting policies. i )
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Lindley Church Of England Infant School
Notes to the Financial Statements for the period ended 31 August 2020

1 Statement of Accounting Policies (continued)

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it is probable
that a transfer of economic benefits will be required in settlement and the amount of the obligation can be measured reliably.
Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and shared costs, including
support costs involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly to that activity.
Shared costs which contribute to more than one activity and support costs which are not attributable to a single activity are
apportioned between those activities on a basis consistent with the use of resources. Central staff costs are allocated on the basis of
time spent, and depreciation charges allocated on t_hé portion of the asset's use.

Expenditure on Raising Funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes costs of all
fundraising activities events and non-charitable trading.

Charitable Activities

These are costs incurred on the academy trust's educational operations, including support costs and costs relating to the
governance of the academy trust apportioned to charitable activities. '

Tangible Fixed Assets

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any provision
for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or from the private sector,
they are included in the Balance Sheet at cost and depreciated over their expected useful economic life. Where there are specific
conditions attached to the funding requiring the continued use of the asset, the related grants are credited to a restricted fixed asset
fund in the Statement of Financial Activities and carried forward in the Balance Sheet. Depreciation on the relevant assets is charged
directly to the restricted fixed asset fund in the Statement of Financial Activities. Where tangible fixed assets have been acqunred with
unrestricted funds, depreciation on such assets is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the cost of each asset
over its expected useful life, as follows: .

Land occupied under licence Nil

Buildings occupied under licence 2% straight line
Fixtures, fittings and equipmeni 10% straight line
ICT hardware 33% straight line

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are brought into use.

A review for impairment of a fixed asset i< carried out if events or changes in circumstances indicate that the carrying value of any
fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets and their recoverable amounts are
recognised as impairments. Impairment losses are recognised in the Statement of Financial Activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is probable that a transfer
of economic benefit will be required in settlement, and the amount of the settlement can be estimated reliably. Liabilities are
recognised at the amount that the academy trust anticipates it will pay to settle the debt or the amount it has received as ‘advanced
payments for the goods of services it must provide.

Leased Assets
Rentals under operating leases are charged on a straight line basis over the lease term.
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1 Statement of Accounting Policies (continued)

Stock
Unsold book bags and water bottles are valued at the lower of cost or net realisable value.

Taxation

The academy trust-is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it meets
the definition of a charitable company for UK corporation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains received within categories
covered by part 11, chapter 3 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the
extent that such income or gains are applied exclusively to charitable purposes.

Pensions Benefits

Retirement benefits to employees of the academy trust are provided. by the Teachers’ Pension Scheme (‘TPS’) and the Local
Government Pension Scheme. (LGPS’). These are defined benefit schemes and lhe assets are held separately from those of the
academy trust.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over employees’ working lives
‘with the academy trust in such a way that the pension cost is a substantially level percentage of current and future pensionable
payroll. The contributions are determined by the Government Actuary on the basis of quadrennial valuations using a prospective unit
credit method. As stated in note 23, the TPS is a multi-employer scheme and there is insufficient information available to use defined
benefit accounting. The TPS is therefore treated as a defined contribution scheme for accounting purposes and the contributions
recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separate trustee administered
funds. Pension scheme assets are measured at fair value and liabilities are measured on an actuarial basis using the projected unit
credit method and discounted at a rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and
currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The
amounts charged to operating surplus are the current service costs and the costs of scheme introductions, benefit changes,
settlements and curtailments. They are included as part of staff costs as incurred. Net interest on the net defined benefit liability/asset
is also recognised in the Statement of Financial Activities and comprises the interest cost on the defined benefit obligation and
interest income on the scheme assets, calculated by multiplying the fair value of the scheme assets at.the beginning of the period by
the rate used to discount the benefit obligations. The difference between the interest income on the scheme assets and the actual
return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting |

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objecis of the
academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by funders where the asset
acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder/donor and include grants
from the Education Funding Agency/Department for Education.
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1 Statement of Accounting Policies (continued)
Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other factors, mcludmg expectations
of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting estimates and assumptions
will, by definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk of causing a
material adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed below.

.The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors that are
determined on an actuarial basis using a variety of assumptions. The ‘assumptions used in determining the net cost (income) for
pensions include the discount rate. Any changes in these assumptions, which are disclosed in note 23, will impabt the carrying
amount of the pensions liability. Furthermore a roll forward approach which projects results from the latest full actuarial valuation
performed at 31 March 2016 has been used by the actuary in valuing the pensions liability at 31 August 2020. Any differences
between the figures derived from the roll fon/vard approach and a full actuanal valuation would impact on the carrying amount of the
pension liability.

The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful economic lives and residual values
of the assets. The useful economic lives and residual values are re-assessed annually. They are amended when necessary to reflect
current estimates, based on economic utilisation and the physncal condition of the assets. See note 12 for the carrying amount of the
tangible assets, and accounting policies for the depreciation rates used for each class of assets. .

Critical areas of judgement

No significant judgements have been made in the prc;cess of applying the entity's poli'cies.
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2

Donations and capital grants

DfE/ESFA capital grants

DfE/ESFA capital grants

Funding for the Academy Trust's Educational Operations

DfE / ESFA grants

General Annual Grant (GAG)
Pupil premium

Other DfE/ESFA grants

Other Government grants

SEN funding

Other income from the academy trust's
educational operations

DfE / ESFA grants *

General Annual Grant (GAG)
Pupil premium_

Other DFE/ESFA grants

Other Government grants

Other local authority grants

Other income from the academy trust’s
educational operations

25

Unrestricted Restricted

Funds Funds _Total 2020

£000 £000 £000

- 134,810 134,810

- 134,810 134,810

Unrestricted Restricted . .

Funds Funds Total 2019

£000 £000 £000

- 236,088 236,088

- 236,088 236,088
Unrestricted Restricted

Funds Funds Total 20?0

£000 £000 £000

- 1,294,837 1,294,837

- 47,843 47,843

- 250,615 250,615

- 1,593,295 1,593,295

- 90,933 90,933

- 90,933 90,933

255 . - 255

255 1,684,228 1,684,483
Unrestricted Restricted

Funds Funds Total 2019

£000 £000 £000

- 1,278,770 1,278,770

- 40,952 40,952

- 179,977 179,977

- 1,499,699 1,499,699

- 67,750 67,750

- 67,750 67,750

3,365 - 3,365

3,365 1,567,449 1,670,814
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Notes to the Financial Statements for the year ended 31 August 2020 (continued)

4 Other trading activities

Catering

Hire of facilities
Insurance income
Staff services
Rainbow club
Other income

Catering

Hire of facilities
Insurance income
Staff services

cher income

5 Investment income

Bank interest receivable

Restricted

Unrestricted
Funds Funds 2020
£ £ £
- 3,788 3,788
1,831 ; 1,831
9,634 - 9,634
9,515 - 9,515
27,143 ; 27,143
37,558 - 37,558
85,681 3,788 89,469
Unrestricted. Restricted
Funds Funds 2019
£ £ £
- 9,546 9,546
2,126 - 2,126
5,376 - 5,376
9,732 - 9,732
24,150 - 24,150
41,384 9,546 50,930
Unrestricted Unrestricted
Funds  -Total 2020 Funds Total 2019
£ £ £ £
152 152 221 221
152 152 221 1221
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6 Expenditure

Expenditure on raising funds
Academy's educational operations:
Direct costs

Allocated support costs

Expenditure on raising funds
Académy‘s educational operation§:
Direc;l costs
Allocated support costs

Net income/(expenditure) for the period.includes:

Operating lease rentals
Depreciation .

Fees payable to auditor for:
- audit

- other services

Charitable Activities

Direct costs — educational operations

Support costs — educational operations

Direct costs — educational operations

‘Support costs — educational operations

Staff Costs Non Pay Expenditure Total
Premises Other 2(520
£ £ £ £
21,126 - 8,145 29,271
1,199,361 88,335 55,317 1,343,013
329,711 32,183 256,474 618,368
1,550,198 120,518 - 319,936 1,990,652
Staff Costs Non Pay Expenditure Total
Premises Other_ 2019
£ £ £ £
- - 15,621 15,621
1,045,669 89,515 92,263 1,227,447
227,471 71,869 212,864 512,204
1,273,140 161,384 320,748 1,755,272
2020 2019
£ £
2,526 2,526
88,335 89,515
4,200 3,750
850 400
Unrestricted Restricted Total
Funds "Funds 2020
£ £ £
380 1,342,633 1,343,013
9,634 608,734 618,368 .
10,014 1,951,367 1,961,381
Unrestricted Restricted Total
Funds Funds 2019
£ £ £
3,689 1,223,758 1,227,447
- 512,204 512,204
3,689 1,735,962 1,739,651
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7 Charitable Activities (continued)

Analysis of support costs
Support staff costs ‘
Premises costs

Other support costé ’

Governance costs

8 Staff

a. Staff costs

Staff costs during the périod were:

Wages and salaries

Social security costs

Operating costs of defined benefit pension schemes

Supply staff costs

b. Non étatt]torylnon contractual staff severance payments

There were no staff restructuring costs throughout the year (2019:

28

2020 - 2019
e £
329,711 227,471

32,183 78,493 -
221,826 185,531
34,648 20,709
618,368 512,204
2020 2019
£ £
1,089,701 967,486
88,352 75,934
362,079 209,797
1,540,132 1,253,217
10,066 19,923
1,550,198 - 1,273,140

£nil).
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8 Staff (continued)

c. Staff numbers

The average number of persons employed by the academy during the period was as follows:

2020 2019
No. No.
Teachers A . R ’ 11 11
Administration and support - N 32 31
Management ' 7 7
50 49
d Higher'paid staff

The number of employees whose employee benefits (excluding employer pension costs) exceeded £60,000 was: .
2020 2019
; No. No.
£60,001 - £70,000 : - - 9

£70,001 - £80,000 ) 1

e Key managemént personnel

The key management personnel of the academy trust comprise the trustees and the senior management team at each
academy as listed on page 1. The total amount of employee benefits (including employer pension contributions) received by

key management personnel for their services to the academy trust was. £406,802 (2019: £233,453).

9 Related Party Transactions - Trustees’ Remuneration and Expenses .

One or more trustees has been paid remuneration or has received other benefits from an employment with the academy trust. The
principal and other staff trustees only receive remuneration in respect of services they provide undertaking the roles of principal and

staff members under their contracts of employment.
The value of trustees’ remuneration and other benefits was as follows:

N D Beaumont (head teacher and trustee). -
. Remuneration £70,000 - £80,000 (2019: £60,000 - £70,000)
. Employer’s pension contributions paid £15,000 - £20,000 (2019: £10,000 - £15,000)

A Firth (staff trustee):
. Remuneration £40,000 - £50,000 (2019: £40,000 - £50,000)
. Employer’s pension contributions paid £10,000 - £15,000 (2019: £5,000 - £10,000)

J Balmforth (staff trustee):
. Remuneration £20,000 - £30,000 (2019: £20,000 - £30,000)
. Employer’s pension contributions paid £0 - £5,000 (2019: £0 - £5,000)

M Tomlinson (staff trustee):
. Remuneration £30,000 - £40,000 (2019: £20,000 - £30,000)
. Employer’s pension contributions paid £5,000 - £10,000 (2018: £0 - £5,000)

During the year ended 31 August 2020 travel and subsistence expénses totalling £nil (2019: £85) were reimburrsed to no (2019:

- two) trustees.

Other related party transactions involving the trustees are set out in note 21.
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10

1

12

13

14

Trustees' and Officers’ Insurance

In accordance with normal commercial practice the academy has purchased insurance to protect trustees and officers from
claims arising from negligent acts, errors or omissions occurring whilst on academy business. The insurance provides
cover up to £5,000,000 on any one claim. The cost of this insurance is included in the total insurance cost but is not

seperately identifiable.

Tangible Fixed Assets

Cost

At 1 September 2019
Additions

At 31 August 2020

Depreciation

At 1 September 2019
Charged in year

At 31 August 2020

Net book values
At 31 August 2020

At 31 August 2019

Stock

Water bottles and book bags

Debtors

Trade debtors
VAT recoverable
Prepayments and accrued income

Creditors: Amounts falling due within one year

Trade creditors
Other taxation and social security
Other creditors

- Accruals and deferred income

Deferred income

Deferred income at 1 September 2018
Released from previous years

Resources deferred in the year
Deferred Income at 31 August 2019

Deferred income at the year end inclﬁded:

Leasehold Furniture and Com uter.
Land and Equipment ' Harda/are Total
Buildings auip ] ]
£ £ £ £
2,939;321 186,491 73,607 3,1.99,41'9
331,709 2,231 21,116 355,056
3,271,030 188,722 94,723 3,554,475
249,519 63,758 67,154 380,431
58,426 18,759 11,150 88,335
307,945 82,517 78,304 468,766
2,963,085 106,205 16,419 3,085,709 -
2,689,802 122,733 6,453 2,818,988
2020 2019
£ £
1,934 1,272
1,934 1,272
2020 2019
£ - £
‘383 1,068
34,421 563,312
113,245 141,017
148,049 195,397
2020 2019 -
£ £
198,380 47,647
26,415 18,492
19,865 126,704
98,529 236,165
343,189 329,008
2020 2019
£ £
83,716 93,787
(83,716) (93,787)
74,376 83,716
74376 - 83,716

. Universal Free School Meals funding received in advance £55,971 (2019: £81,191)
. Other EFA grants received in advance £2,538 (2019: £nil)

. SEN funding received in advance £15,867 (2019: £nil)
. Other income received in advance £nil (2019: £2,525)
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15 Funds
Balance at 1 Gains, Balance at
September ' losses and 31 August
2019 Income ~ Expenditure transfers 2020
£000 £000 £000 £000 £000
£ £ £ £ £
Restricted general funds . )
General Annual Grant (GAG) 31,973 1,294,837 (1,320,853) (125) 5,832
Pupil Premium - ' - 47,843 . (47,843) - B
Other DfE/EFA grants - 250,615 (250,615) - -
SEN funding - 90,933 (90,933) - -
Catering . - 3,788 (3,788) - -
Pension reserve i (835,000) - : (149,000) (212,000)  (1,196,000)
(803,027) 1,688,016 (1,863,032) (212,125) ) (1,190,168)
Restricted fixed asset funds :
DfE/EFA capital grants 932,263 134,810 (38,436) - - 1,028,637
Assets inherited on conversion 1,750,875 - (38,094) - 1,712,781
Expenditure from other funds : 211,542 - (11,805) 144,554 344,291
. 2,894,680 134,810 (88,335) 144,554 3,085,709
Total restricted funds . 2,091,653 1,822,826 . (1,951,367) (67,571) 1,895,541 .
Total unrestricted funds ’ 223,751 86,088 (39,285) (144,429) 126,125
Total funds ‘ 2,315,404 1,908,914 (1,990,652) . (212,000) 2,021,666

_ The specific purposes for which the funds are to be applied are as follows:

Under the funding agreement with the Secretary of State the academy trust was not subject to a limit on the amount of GAG that it
could carry forward at 31 August 2020.

The other restricted general funds relate to grants and other income receivable from the DfE, EFA and other sources towards the
operating activities of the academy trust. -

The restricted fixed asset funds represent the net book values of donated fixed assets and assets purchased out of income from
other sources which are held for the continuing use of the academy trust.

A deficit of £324 made on tnps is funded out of the GAG, to ensure that no students miss out on opportunmes gained from attending
trips. .
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15 Funds (continued)

Comparative information in respect of the preceeding year is as follows:

Balance at 1 Gains, Balance at
September losses and 31 August
2018 Income Expenditure transfers 2019
£ £ £ £ £
Restricted general funds

General Annual Grant (GAG) 43,749 1,278,770 (1,290,222) (324) 31,973
Pupil Premium - 40,952 (40,952) - -
Other DfE/EFA grants : - 179,977 (179,977) - -
SEN funding - 67,750 (67,750) - -
Catering - 9,546 (9,546) - -
Pension reserve (352,000) - 58,000 (425,000) (835,000)
(308,251) 1,576,995 . (1,646,447) (425,324) (803,027)

Restricted fixed asset funds
DfE/EFA capital grants 582,204 236,088 113,971 - 932,263
Assets inherited on conversion 1,989,084 - (238,209) - 1,750,875
Expenditure from other funds 176,819 - 34,723 - 211,542
2,748,107 236,088 (89,515) - 2,894,680
Total restricted funds 2,439,856 1,813,083 (1,735,962) (425,324) 2,091,653
Total unrestricted funds 197,767 44,970 (19,310) 324 223,751
Total funds 2,637,623 1,858,053 (1,755,272) (425,000) 2,315,404

16 Analysis of Net Assets between Funds

Fund balances at 31 August 2020 are represented by:

Restricted
Unrestricted Restricted  Fixed Asset
Funds General Funds Funds  Total Funds
£ £ £ £
Fixed assets - - 3,085,709 3,085,709
Current assets 126,125 349,021 - 475,146
Current liabilities - (343,189) - (343,189)
Pension scheme liability - - (1,196,000) - (1,196,000)
Total net assets 126,125 __ (1,190,168) _ 3,085,709 _ 2,021,666
Fund balances at 31 August 2019 are represented by:
Restricted
Unrestricted Restricted  Fixed Asset
Funds General Funds Funds Total Funds
£ £ T £ £
Intangible fixed assets
Fixed assets - - 2,818,988 2,818,988
Current assets 223,751 360,981 75,692 660,424
Current liabilities - (329,008) - (329,008)
Pension scheme liability < (835,000) - (835,000)
Total net assets ) 223,751 (803,027) 2,894 680 2,315,404

17 Commitments under operating leases

At 31 August 2020 the total of the Academy'’s future minimum lease payments under non-cancellable operating leases was:

2020 2019

£ £

Amounts due within one year ) 1,895 2,514
Amounts due between one and five years - 1,895

1,895 4,409
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18 Reconciliation of Net Expenditure to Net Cash Flow from

Operating Activities 2020 2019
. o . £ £
(81,738) 102,781

Net expenditure (income) for the reporting period

Adjusted for: -

Depreciation charges (note 1) ’ . 88,335 89,515
Capital grants from DfE and other capital income (note 2) (134,810) - (236,088)
Interest receivable (note 5) ’ (152) 221)
Defined benefit pension scheme cost less contributions payable (note 23) 134,000 49,000
Defined benefit pension §cheme finance cost (note 23) - ) 15,000 . 9,000
Increase in stocks ' . . (662) (84)
(Decrease) / increase in debtors i 47,348 (164,779)
_ Increase in creditors 14,181 89,947
Net cash used in Operating Activities ’ 81,502 (60,929)

19 Members' Liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it being wound
up while he/she is a mémber, or within one year after he/she ceases to be a member, such amount as may be required, not
exceeding £10 for the debts and liabilities contracted before he/she ceases to be a member.

33



Lindley Church Of England Infant School
Notes to the Financial Statements for the period ended 31 August 2019 (continued)

20 Pension and Similar Obligations

The academy trust's_employees belong to two principal pension scr]emes: the Teachers’ Pension Scheme England and Wales
(TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS) for non-teaching staff, which is managed
by West Yorkshire Pension Fund. Both are multi-employer defined benefit pension schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS 31 March 2016.

Contributions amounting to £26,197 (2019: £19,089) were payable to the schemes at 31 August 2020 and are included within other
creditors. .

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers’ Pension
Scheme Regulations 2014. Membership is automatic for teachers in academies. All teachers have the option to opt-out of the TPS
following enrolment. ’

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a percentage of salary - these '
contributions. are credited to the Exchequer. Retirement and other pension benefits are paid by public funds provided by Parliament.

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in accordance with the
Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM Treasury every 4 years. The aim of
the review is to specify the level of future contributions. Actuarial scheme valuations are dependent on assumptions about the value
-of future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March
2016. The valuation report was published by the Department for Education on 5 March 2019. The key elements of the valuation and
subsequent consultation are:

- employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration levy),

- total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to the effective date of
£218,100 million and notional assets (estimated future contributions together with the notional investments held at the valuation
date) of £196,100 million, giving a notional past service deficit of £22,000 million;

”

+ the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE rate is 2.4% above the rate
of CPI. assumed real rate of return is 2.4% in excess of prices and 2% in excess of earnings. The rate of real earnings growth is
assumed to be 2.2%. The assumed nominal rate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2023.

The pension costs péid to TPS in the period amounted to £153,079 (2019: £97,797).

A copy of the valuation report and supporting documentation is on the Teachers’ »Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The academy trust has
accounted for its contributions to the scheme as if it were a defined contribution scheme. The academy trust has set out above the
information available on the scheme.
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20 Pension-and Similar Obligations (continued)

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered funds.

The total contribution made for the year ended 31 August 2020 was £100,000 (2019: £84,000), of which employer’s contributions
totalled £75,000 (2019: £63,000) and employees’ contributions totalled £25,000 (2019: 21,000) The agreed contribution rates for
future years are 18.0% for employers and between 5.50% and 12.50% for employees depending on earnings.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of an academy trust
closure, outstanding Local Government Pension Scheme liabilities would be met by the Department for Education. The guarantee
came into force on 18 July 2013. ) :

Principal Actuarial Assumptions . At 31 August At 31 August

2020 2019
Rate of increase in salaries . ] 3.55% 3.35%
Rate of increase for pensions in payment/inflation D .2.30% 2.10%
Discount rate for scheme liabilities . 1.70% 1.90%
Inflation assumption (CPI) 2.30% 2.10%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumed life
expectations on retirement age 65 are:

At 31 August At 31 August -

2020 2019
Retiring today ’ -

Males 21.8 22.2
Females . . 24.6 25.4

Retiring in 20 years . .
Males . 22.5 254
Females 25.7 272
Sensitivity analysis on defined benefit obligations At 31 August At 31 August
. 2020 2019
£ ' £
Discount rate +0.1% (63,000) (50,000)
Discount rate -0.1% 63,000 : 52,000
Mortality assumption - 1 year increase (98,000) (72,000)
Mortality assumption - 1 year decrease 101,000 73,000
CPi rate +0.1% . . 14,000 19,000

-CPlrate -0.1% ) (14,000) (19,000)
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20

Pension and Similar Obligations (continued)

The academy's share of the assets in the scheme were:

Equity instruments

Bonds

Property

Other -

Total market vaiue of assets
Present value of scheme liabilities
- funded

Deficit in scheme

The actual return on scheme assets was £1,064,000 (2017 £1,009,000).

Amounts recognised in the statement of financial activities

Current service cost

Net interest cost
Total operating charge

Changes in the present value of defined benefit obligations were as follows:

At 1 September
Current service cost
Interest cost

Employee contributions
Actuarial loss / (gain)
Benefits paid

Past service cost

At 31 August

Changes in the fair value of academy’s share of scheme assets:

At 1 September

Return on plan assets (excluding net interest on the net defined pension liability)
Actuarial (loss) / gain

Employer contributions

Employee contributions

Benefits paid :

At 31 August

36

Fair value at 31

Fair value at 31

£ .

August 2020 August 2019
£ £
1,191,000 " 1,048,000
224,000 203,000
66,000 59,000
49,000 41,000
1,530,000 1,351,000
(2,726,000) (2,186,000)
(1,196,000) (835,000)
2020 2019
£ £
209,000 112,000
15,000 9,000
224.000 121,000
2020 2019-
£
2,186,000 1,631,000
190,000 112,000
41,000 46,000
25,000 .21,000
300,000 398,000
(35,000) (22,000)
19,000 -
2,726,000 2,186,000
2020 2019
£ £
1,351,000 1,279,000
* 26,000 37,000 -
88,000 (27,000)
75,000 63,000
25,000 21,000
(35,000) (22,000)
1,530,000 1,351,000
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21 Related Party Transactions

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local public and private
sector organisations, transactions may take place with organisations in which the trust has an interest. All transactions involving
such organisations are conducted in accordance with the requirements of the AFH and with the academy trust's financial
regulations and normal procurement procedures. The following related party transaction took place in the period of account.

Spouse of C R Wilson (a trustee) . .

The spouse of C R Wilson received remuneration of between £30,000 - £40,000 (2019: £30,000 - £40,000) and the trust paid
employer's pension contributions of between £5,000 - £10,000 (2019: £5,000 - £10,000).

In entering into the transactions the trust has complied with the requirements of ESFA’s Academies Financial Handbook.
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