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Spectris at a glance

Spectris
IN focus

Spectris harnesses the power of precision measurerment to equip our
customers to rmake the world cleanes, healthier and more productive.
We are focusing on where we have compaetitive and differentiated
offerings, positioned in attractive, structural growth markets with

high barriers to entry.

‘What we do

wWe combine precision with purpose,
delivering progress for a better world. We
provide critical insights 1o our custormers.
through premiurn precision measurement,
using technical expertise and deep domain
knerdedge to deliver value beyond measure
for atl our stakeholders.

How we squip customers

We equip our customers to sohe some of
their greatest challenges, harnessing the
power of precision measurement 1o make the
wiord cleaner, healthier and more productive.

Our leading, high-tech instrurments,
eqguipment and software agcelerate the
reduction of ermissions into the envirenment
and deveiop technologies that drive our
energy transition. They help make the
medicines that cure us and enable our
customers to work faster, better, and

More efficiently.

Spactris plc Annual Report and Accounts 2022

Qur go to market model

Custormer centricity is core t¢ our business
rmaodel We combine leading instruments and
technaologies with deep technical knowledge
and domain expertise, adding value
throughout our customer workflows

By going beyond our products to deliver the
services and solutions our customers need,
we build strong partnerships that drive
innowation and Growth over the long term.

Our key markets
{2022 percentage of Group sales)

Life sciences/
Pharmaceutical

24% of sales
2021:25%)

Technology-led
industrials

13% of sales
{202 4%

Automotive

13% of sales
ROZT 1IN

Electronics and
serniconductor

1% of sales
Ron Ty

Metals, minerals,
mining

9% of sales
(207t 0%

Academic research

B% of sales
(202 %1

Other

22% of sales
2021 20%)



Spectris at a glance continued

Our organisational
structure
L

Spectris Scientific

Comprising Matvern Panalytical and

Particle Measuring Systems

A leader in advanced sensors and instrurnents used to
measure, analyse and characterise materials, aswell as
monitor ultra-clean manufacturing ervironmerts.

Following the refocusing of the Group around premium precision measurement
businesses, Spectris is now organised around two key divisions - Spectris Scientific
and Spectris Dynamics - comprising 87% of Group sales.

Spectris Dynamics
Comprising HBK

Spectris Dynamics pravides differentiated sensing, data
acquisition, analysis modelling and simulation solutions
10 help customers accelerate product development and
enhance product performance.
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% of Group sales % of Group sales
50% 37%
(2021: 46%) {2021: 37%)
LFL sales growth LFL sales growth

18%

7%

Adjusted operating margin

i d4 " o

tha Lot bt L J
21.3% 15.0%
{2021. 211%) {2021 16.5%)
Employees Employess
3,130 3,510
{2021: 2,880) . (2021 3,260)
G &
Read more Read more
an pages 2210 25 on pages 26 10 29

Group sales

¥

-Sales by location (%] Sales by business (%)

1_Asip 371 ris Sctantific 50
2 Europs 30 2 SpectrisDynamics 37
3 North Arnerics 29 3 Other B
4 ROW 4

77N
&

5

Sales by market (%}

1_Lite sck

rrmaceutical

2 Technology-ked industrisls
3

% Electronics and semiconductar

§ Metals, minerals, mining

& Acadsmic research

7 Cther,

e lal=lelzly
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Chairman's statement

A leading
systainaple
OUSINEeSS

ol

Spectris delivered a strong performance in 2022 and | am confident

in our ability to deliver the next phase of our strategy. Since 2019, Spectris
has been transformed into a more focused and higher quality business,
well positioned in attractive markets with structural growth drivers, that
are closely aligned to our ambition to be a leading sustainable business.

2022 hias been another year of strong
organic; sales growth and continued

rhargin expansion, despite the supply chan
challenges and inflationary pressures we
taced. There was strong underlying demand
for the Group's products and services, with
like -for.Jike sales growth of 14% [202): 10%)
This suppoerted an improved adjusted
operating margin of 16 8% (2021:16.3%)
(statutory operating margin 139% (2021:12.0%))
and gaod cash conversion, which alongsidé
further divestment proceeds from the sale
of Omega, saw the Group ending the year
with a net cash position of £228.0 million

(2021 £167.8 millian) divestment of Ormega, completad in July,
‘The Baard is proposing a final dividend of we have now completed seven disposals
513 pence per share which, when combined generating more than £1 billion in proceeds
with the interim dividend of 24 pence, gives anxd notably enhancing the guality of the

a total of 75.4 pence per share for the year. Group, which now comprises five businessas.
This equates to a 5.0% increase, in line with

our policy of making progressive dividend
paynnents based on affordability and
sustainability, In 2022, we also implemmented
a £300 million share buyback programme,
reflecting our strong cash generation and
robust balarnce sheet. By 31 Decarnber
2022, £190 million of the programme had
been completed.

Strategy for Sustainable Growth

During the yeat, we delivered the final stages
of our Strategy for Profitable Growth, having
spent the last four vears refocusing and
simplifying our businesses, creating a strong
foundation on which to build. With the

Spectris ple Annual Report and Accounts 2022

Sales

£1,327.4m

{2021 £1063 Om)

Dividend per share

75.40

(2021 71.8p)

“We are embarking on
an exciting new phase
in our strategy.”

Mark Williamson
Chairman



Chairman's statement continued

Qur plans and the outtook for the next stage
of our strategic journey are emnbedded within
our new Strategy for Sustainable Growth.

We have re-positioned Spectris as a leading
sustainable business, with premium

precision measurernent businesses across
two divisions, Spectrnis Scientific and )
Spectris Dynamics.

The new strategy and associated performance
targets weare formally presented to investors
by the Executive team at a Capita! Markets
Day presentation in October. | was proud of
the clear articulation of the quality of Spectris
and the transformation of the Group in recent
yaars. The simplification of our investment
propaosition was welcomed by investors who
recognised the potential of our end markets,
our technology and our people.

We will continue to invest in M&A asan
important companent of our strategy o
compound growtn, enabling us to further
enhance our strong positions in key end
markets, strengthening and expanding our
portfolic to add value for our customers,
During the year, the Board met with a
number of customers, including a site visit
to see our products in the field.

In 2022, we completed several tuceegsful
acquisitions and divestments, alongside an
approach for Oxford Instruments, which we
erminated due to a deteriorating economic
outloek. We continue to maintain an active
pipeline of patential acquisition targets
frorn early-stage technologies to boft-on -
acquisitions of varying sizes through o
larger-scale opportunitias. :
New perfi g
long-tarm stakeholder value
In Decemnber, we received shareholder
approval of our 2023 Remuneration Policy
which aligns cur remuneration structure
with our Strategy for Sustainabie Growth.

ey

The new Palicy came into effect on

1January 2023 and | would like ta thank
Cathy Turnet, Chairman of the Rermuneration
Committee, for her stewardship of this new
Policy and our sharehalders for their support

and constructive feedback during the
engagement process.

The new Policy introduces non-financial
metrics into our remuneration structure

for the first time. The stretching targers we
have added, covering emissions reduction
and employee engagement, are a clear
demoenstration of our ambition to deliver
long-term value creation far 2ll our stakeholders.

Recognising the importance of Board
oversight of cur sustainability ambitions, | am
dslighted that Alison Henwood has agreed to
become the key Board member responsible
for sustainability matters and | look forward to
warking closely with her to oversee delivery of
our exciting ambitions.

Qur people

Our people are critical to the successiul -
execution of our strategy. | was pleased to visit
both Matvern Panalytical and HBK this year
alongside rmembers of the Board. It has baen
s0 helpful to be able 1o re-engage with our
employees and to spend time informally with
the wider teamns in person.

lam particularly geateful to Kjersti Wiklund,
our Workforce Engagement Director, for her
Focus on meeting with employee groups in
person during the year. The clear and detailed
insights that Kjersti has provided following
these mestings have been pivotal to the
Board's oversight of the development of the
Group's culture.

In 2022, we undertook our second global
Gallup employee engagement survey and
the Board and 1were pleased 10 see the
meaningful progress being made in building
employee engagement. Our engagement
score has improved in line with our
expectations. The Board and Executive

have spent time in 2022 reviewing a series

of workstreams that will ensure that we
cantinue to build an inclusive and supportive
culture where individuals can thrive and have
the development and opportunity to
meaningfully progress their careers.

The attvaction, retention and develspment of
talented technical individuals is a core enabler
of our growth ambitions as a Croup. | am
pleased with the steps we are taking with our
science, technology, engineering and maths
{'STEM'] strategy to deepen our relationship
with key academic and professional bodies
to build the pipeline of our future workforce,
including strategic partnerships with the
Soclety of Hispanic Professional Engineers
and the Society of Wormen Engineers, The
laurch of our first onfine work experience
programime with The Forage, a free global
education platform supporting students’
developrment, i an exciting development
which will bring the opportunities available
through a career in Spectris to a new and
wider audience.

Summary and outlook

On behalf of the Board, | would like to

exprass my appreciation to all our employees
for their continued dedication in delivering

a strong performance during the year. We

are embarking on an exciting new phase in
our strateqy, which will advarice our ambition
to be a leading sustainable business, delivering
onour purpose 1o help make the world
deaner, healthier and maore productive. | am
confident that we have the team in place to
deliver on this ambition and 1 strengly believe
that Spectris is well placed to create long-term
sustainalrie value for all of our stakeholders.

Mark Wifliamson
Chairman
22 Febiruary 2023
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Section 172 statement

The Board of Directors canfirm that
during the year ended 31 December
2022, it has acted to promote the
long-term success of the Company
for the benefit of shareholders, whilst
having due regard to the matters set
out in section 172{1) of the Companies
Act 2006, being:

{3) the likely consequences of any
decision in the long term

{b} the interests ofthe Company's
employees .

{c} ‘the need to foster the Cormpany's
businass relationships with
suppﬁers,_customers and others

{d) the impact ofthe Cormpary’s
operations on the community
and the environment

the desirability of the Company
maintaining a reputation for high
standards of business conduct

{f the need to act fairly between
members of the Campany

More details on how the Board
supports its Section 172 staterment can
be found throughout the Cerparate
Governance section with specific
examples on pages 68 and 62.

o
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Market trends

Accelerating
growth in
our markets

Qur portfolio is focused and aligned
to attractive, technology-driven,
stryctural growth markets,
underpinned by strong sustainability
themes to make the world cleaner,
healthier and more productive —
aligned with our Purpose.

Claaner

- Climate change and increasingty scarce
respurces require new solutions to solve
the global environmental crisis; including
the transition 1o cleaner energy and
mability solutions.

Heatthier

- Ageing populations and a rising
middle class in developing countries
require greater healthcare provision,
driving innovation across the Life
sciences / Pharmaceutical space

- Growing populations increasing the
need for precision agricuiture and the
evolution of faod production

More productive

-+ Amore digital and automated world
dermanding ever more acvanced
<OMpULNg, SMart sensors, software
and simulation; compounded by tight
supply and fabour markets.

Spactris ple Annual Report and Accounts 2022

Life sciences/
Pharmaceutical

Technology-led
industrials

Automotive

Pharmaceutical investment
continues to grow, driven by
demand for corventional and
innovative biologics-based
therapies. This growth is
underpinned by onshoring
activities, the application of
analytics to improve drug pipeline
efficiency and an increased
regulatory focus on data integrity:

A more connected and automated
world demanding ever more
advanced computing and data is
underpinning growth._In a higher
inflationary environment, an
increased focus on enhancing
processes and assets to drive
improvements in productivity and
yield is also supporting demand.

Investment in automotive R&D
is being driven by a focusan
electric vehicles, as well as new
technologies for autonomous and
increasingly connected vehicles.
A growing use of simulation and
software is required to generate
smarter insights early on and to
develop products faster, more
efficiently and in a more
sustainable manner.

Sales 2022 Sales 2022 Sales 2022
Q, 0,
24% 13% 13%
(2021: 239} [2021:14%) (2021:13%)
Expected medium-term Expected medium-term Expected mediurn-term
market growth market growth market growth .

5-7%

5-7%

- We have simplifred our portfolio, with increased focus

an care activities in attractive end markets.

- We have differentiated positions, supparted by sustainable
growth trends and a strong market share opportunity.

4—6%

¥

Read more about
Our Markets on pages 221029



Market trends continued

Electronics and
semiconductor

Metals, minerals,
mining

Academic
research
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Other

Rising investrnent to satisfy
amplified dermand for digital
infrastructure and greater
processing power, combined
with fast evolving technologies
such as 5G, internet of things and

A growing need for sustainable,
respansible and more effective
sourcing to minimise the
environmental inpact of mining
activities is leading to a greater
adoption of automation and

Continued recovery in research
funding is driving dermand for
advanced analytica! and test
systerns, focused on developing
next generation technologies for
a cleaner, healthier and more

Includes other technology driven
markets such as Energy & Utilities
and general Industrial Autormation/
Industry 4.0.

machine fearning; supported by digitisation, fuelling demand for productive world.
reshoring activities. ’ digitally connected instruments

and remote monitoring/analytics.
Sales 2022 Sales 2022 Sales 2022 Sales 2022

(¢) 0,

% 9% 8% 22%
(2021 1%) 12021:10%} (2021, %) {2021, 20%)
Expected medium-term Expeacted medium-term Expected medium-term Expected medium-term
market growth market growth rmarket growth market growth

6-8%

5-6%

“Trhere has never been a better time and a greater need to
rmake the world cleaner, healthier and more productive.”

Andrew Heath

Spectris Capital Markets Day, October 2022

5-6%

3-5%

[

Read more about Our Strategy
an pages 18 and 19
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Chief Executive's review

Reshapeq,
stronger,
positioned for
sustainable
growtn

We have made excellent progress in 2022, Our strong resuits reflect the
dedication and fabulous execution from our people. They have delivered
for our customers, improved our business and supported @ach other, in a
global macroeconomic environment shaped by uncertainty. | would like to
take this opportunity to thank everyone across Spectris for their continued
hard work and willingness to continually aim high.

Qur performance in 2022 reflects the
significant progress we have made as a

rmargins. This is evidenced in our strong
performance in 2022, with sales growth of

Group since we launched our transformation
prograrmme in 2019, and is consistent with the
targets we laid out at our Capital Markets Day
last Ocrober as part of our new Strategy for
Sustainable Growth

A strong performancs in 2022

We continue te improve the quality of our
business, giving us the confidence in our
strategy of cornpounding growth in the
tuture and continuing to expand operating

Spactris ple Annual Report and Accounts 2022

14% in 2022 on a reported and Like-for-like
{'LFL) basis. Reported growth is supported

by acquisitions completed in 2021 and 2022,
consistent with our strategy of compounding
growth through MEA, ahd offsets for disposals,
which removed £65.9 millian of sales from the
2021 reported number. 14% LFL sales growth
comprises 8% volume and 6% pricing, with
further pricing strength expected to benefit
sales in 2023,

P g profit

£222.4m

2021 £185.6m)
Change yoy 17%

Adjusted operating margin

16.8%

(2021 6 3%)
Change yoy 50bps

nvestment in RED

7.8%

of sales
[2021.7:2% of saleg)

ol

“I am delighted by our financial
performance and strategic
progress in 2022. We continue
o grow strongly, refiecting the
extracrdinary efforts of our
people across the Group to

deliver for our custormers”

Andrew Heath
Chief Executive



Chief Executive’s review continued

Qur order book is 81 record levels Ordar intake
increased J0% in 2022 (9% LFL|, resulting in
the closing order book for the Group being
36% higher than at December 2021 and
covering approximately six months of sales.
Asia continued to be a strong region, up 18%
year over year, particularly China and Japan,
In Europe. the Group increased orders by 10%,
while the US softened In H2, and was flat for
the full year. The order book strengthened
across both Divisions, underpinning
confidence in our guidance for 2023, with

all businesses continuing to exceed market
growth expectations, Qur boak-1o-bilf was
123 for 2022,

We are delivering higher quality, mare
profitable grewth as evidenced by continued
in expansion. Adjusted operating
profit of £222.4 million (2021 £389.6 milion}
increased by 179% (14% on a LFL basis). This
resulted in an adjusted operating margin of
16.8% {2020 16.3%). reflecting the growth in
sales from both volurmne and pricing changes,
as we successfully navigated censtrained
supply chains and contsolled costin an
inflationary environment.

Statutory operating profit of £172.6 millicn -
{2021: £1399 miliion} increased by 23%
predominantly due to lower transaction-
related casts of £8.3 million (2021 £19.0 million)
and no restructuring charges in the current
year (2021 £10.2 milllion). This gave a13.0%
Statutory operating margin, 100bps higher

Supply ¢hain disruption and significant
material inflation impacted our gross
margins, particularly in the first half. In the
second half we saw reducing supply chain
disruption and slowing rmateriat inflation,
while price increases resulted in progressive
improvement in the gross margin. In
addition, the Spectris Business Systern
£S857) continues ta have a meaningful
impact in improving productivity, with

LFL, adjusted overheads 170bps lower as

a percentage of sales. Thesa savings have
enabled the Group to detiver an increased
operating margin for the year. We expect (o
detliver furthey, skrong progress an margin
expansion in 2023.

We have delivered this robust margin
performance alongside a 24% increase in
RED spend. to £103.8 miflion, We believe in
innavation for growth, as evidenced by the
improvernent in our product vitality index
fromn 23% to 25% over the past year. The
investments we are making today are
strengthening our preduct pipeline,
setting us up for further organic growth.

Customer demand remains high and we
continue to see positive momentum
including a strang start to 2023 supported

by strong double-digit LFL sales growth and
momentum in orders with a book-ta-bill
greater than 1. The Group's considaned pricing
policy is defivering as expected and we are
seeing continued improvement in gross.

than 12.0% reported for 2021, margins as supply chains and inflation ease.
Adjusted
Organic Operating  Adjusted
sales margin Cash
growth expansion  camscrsion  ROGCE ESG
QurTargets 6-7% 20%+ 80-90% Mid-teens %  Net zero- Scope 1and 2 by 20306;
{2022 - 2027) Scope 3 by 2040
E 't - 406 by 2025
2022 4% 16.8% T4% 16.0% Scope ) and 2* - 171.546.0 tCO,e
year-on-year reduction of 21.9%
Engagement improved year-on-
year by D4 10 3.86
0me 5% 15.5% 59% 13 7% Scopa 1and 2* - 82,861.01C00
{8cope 3 and Engagement

not measured in 2018}

* Macket-based emissions.
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Five key slements of our Strategy for Sustalnable Growth

1. Great businesses

Asset-light businesses focused on premium, precision
measurement solutions and industry-leading domiain
expettise, aligred with our Purpose.

2. Structural growth markets
Aligned with attractive, sustainable, structural growth
markets with high barriars to entry.

3. Customer centricity

Solving our customers’ challenges with leading,
differentiated solutions. equipping them to make
the world cleaner, healthier and more productive.

4. Investing in growth
Disei

4 capital alh

1 for the benefit

of all stakeholders - investment in growth through
RAD and M&A, -

5. Operational excellence
ieveraging the Spectris Business System
business improvement projects and our
Aigh-performance culture.

B Read more information on our strategy
onpages18and 19

Our performance in 2022 demonstrates
momentum and provides us confidence in
the future. We have significant epportunities
ahead of us and our high quality, focused
portfolio provides us with confidence

as we enter 2023. We expect to deliver
organic growth consistent with our medium-
term objectives of 6-7% alongsidé strong
progress gn expanding margins, 8s we drive -
forward with cur ambitions to bé a leading
sustainable business.

Underpinned by cur Purpose and

our pecple

My confidence in our ability to be successful
in fulfilling our ambitious goals is rootéd in our

people. Acrass Spectris, we have exceptional
{eaders, deep technical experts, innovative
rninds, aut-of-the-box thinkers, a diverse team
of people perfarming different roles in many
different places around the world, Wherever
they are of whatever they are doing, they are
people that care about their work, each other,
and the environment around thern,

{ passionarely believe that bringing briliant
people together behind a common purpose
and with clear values is the key to our future
success. At Spectris, our Purpose is to create 3
cleaner, healthier. and more productive world,
This inforrns everything we do, fram strategy
decisions around the Board table, to day-to-

Speetrls plc Annual Report and Accounts 2022



Chief Executive's review continued

day operational decisions within our
businesses

AL Spectris, everyone inthe businessis
encouraged to live our Values: be true, own it,
and 2im high, & & this way that we foster a
purpose-led, healthy, high-performance culure
that drives the business forward and makes
Spectris 4 great and engaging place towork

strategy for Sustainasble Growth

We have spent the last four years focusing
and simplifying our business. At our Czpital
Markets Day in October 2022 we presented
a Spectris that is almost unrecognisable
from 2019. Over the (ast three years, we have
fundamentally reshaped the Group. Most
importantly, we have significantly improved
the quality of Gur business, giving me the
confidence that we are today more capable
of compounding growth intothe future and
continuing to expand operaling rmargins,

as a |eading sustainable business

Our Strategy for Sustainable Growth will
deliver this compounding grawth and
increased profitability, along with strong
cash flow and strong, consistent raturns
on invested capital. This is reflected in our
medium-term performance framework for
the Group, 10 deliver:

Organic sales growth of 6-7% through
the cycle

- Adjusted operaling margwn of 20%+

- Cash flow conversion of BO-20%

- Return on gross capital employed
{ROGCE] in the mid-teens (%)
Net Zero and increased empioyee
engagement

The achieverment of these performance
objéctives wil materially enhance the value of
the Group and deliver significant benefits to att
of Spectris’ stakehalders. The Group's strazegy
and business model is aligned to delrvering
this framework, through five key elerments:

1. Great businesses.

Asset-light businesses focused on premium,
precision measurerment solutions and
industry-leading domain expertise, aligned
with aur Purpose.

Spectrig ple Annual Report and Accounts 2022

2. Structural growth markets
Aligned with attractive, sustainable, structural
growth markets with high barriers 16 entry

3. Custormer centricity

Solving our customers’ challenges with
leading. differentiated solutions, equipping
them to make the workd cleaner. healthier
ard more productive,

4. lnvesting in growth

Discwplined capital allocation for the benefit
of all stakeholders - investment in growth
through R&D and M&A.

5. QOperational excellence

Leveraging the Spectris Business System
business improvement projects and our
high-performance culture.

GCreat on p

P
At our Capital Markets Day in October, we
announced that following the significant
refocusing of the Group in recent years, we are
now developing Spectris around two world
class Divisions. They are two great businesses
—high guality, high growth, and high margin,
with exciting potential.

Spectris Scientific aligns Malvern Panalytical
and Particle Measuring Systems within one
Division 1o form a global leader in advanced
measurerment techniques for materials
analysis. Both of these businesses provide
leading scientific instruments and sefvices
n the sarme end mavkets across the same
customer workflows. Over a third of Spectris
Seientific's reveriue is in pharma, with a strong
presence in the fast growing semicenductor
and advanced materials markets, as wek as
primary materials and advanced resaarch.

Spectris Dynamics comprises the HBK
business, 2 Qlobal leader in advanced virtual
and physical testing, and high precision
sensing solutions, Differentiated by world
leading brands and the breadth and depth
ofits solutions, Spectris Dynamics serves
1he autemotive, machine mandfactuning,
aerospace, electrorics and advanced
research sectors

Together, Spectris Scientific and Dynamics
cormprise circa 87% of Group revenue.

The Group's rermaining businesses, Servomex
and Red Lion Controls, will continue 1o be
run separately.

Aligned with mtractive, sustainable,
structural growth markets

We are mare aligned than ever to markets
with a strong sustainability focus and
artractve growth trajectaries, positioned in
technology-driven end segments with strorg
fundamentals.

Overall, our activities are impacted by several
imporant giobal growth trends_Around the
world, ageing populations are increasing
healthcare demand; the climate crisis is
accelerating the transition 1o cleaner energy
and mobility solutions, scarcity of resources is
causing custamers to optimise production
and improve yield and a more connected.
data-driven world is focused on productivity.

Demand for our products and services is
being amplified by these trends, supporting
structural end market growth rates of 5-8%
across the Greup. With advantaged market
positions and differentiated products and
services, we expect 1o outperform our core
undearlying markets and deliver through cycle
growth of 8-7%.1n 2022, LFL sales exceeded
market growth in each of our major end
markets with Life sciences/pharmaceutical
up 13%, Technology-led industrials up 8%,
Automaotive up 16%, Electionics and
semiconductar up 15%, Metals, minerals,

minirg up 14% and Academic research up 8%.

Spectris Seientific is focused onthe

high growth end markets of life sciences/
pharmaceutical, metals, minerals, mining,
electronics and semiconductars, and
academic research. We are well positioned
in high value areas where precision
measuremnent, domain expertise and
analytlics are valued by our customers
throughout the workflow, where custormers
need the best measurernent, and can't, and
Won'T, Cormprormise,

- Life Sciences is experiencing continued
irvestment in beth srmall molecube and
biologics drug developrment, on sharing
of facilities and increasing regulatory
compliance.

- Material Sciences is experiencing significant
investments in batteries, additive
rmanufacturing, responsible resocurCes
extraction, and a wide variety of materials
linked to electrification

- Semiconductor dermiand continues to te
high to meet the dernands of new
technolegies, with advanced
semiconductor manufacturing requiring
higher accuracy metrology and ultra-clean
environments.

- Acadermnia enjoys government and
industry-supported investrments aligned
with critical technaologies underpinning
fundamental regsearch in many of the above
areas. which will continue to compound our
growth into the future.

Spectris Dynamics is focused on four
premium product kines {Virtual Test,
Software, Data Acquisition and high quality
Sensors) with high growth prospects

ant where we have leading positions.

The products are complementary for
customers and cornbine to offer the:
broadest test solutions in the market,
Spectris Dynarmics supparts custormers in
the growth markets of autormotive (including
electric vehicles), aerospace and defence,
industrial infrastructure and personal audic
These end markets require greater test and
measurement functionality and fidelity

10 accelerate the time to market for

new products and mMmanage increasingly
sophisticated measurements for avtomated
manufacturing and in-process applications

- Qur virtual test solutions enale customers
to accelerate innovation, increase quality,
reduce costs and deliver sustainability gains
through deploying advanced simulators
and simulation software,

- We provide industry-leading software
solutions to improve the integrity of designs
and reduce the costs of innovation aswell
as in-test and end-of-line performance
measurernant.
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RAD investment

£103.8m

Customnaers served

67,000+

Sales, application and
sarvice anginears

2,200+

- Our high performance data acquisition
systemns are the industry benchrriark,
Theyallow custorness not only to capture
and manage vast amounts of test and
performance data, but cruclally translate
that data into critical insights by applving
advanced analytics.

- Increasingly sophisticated and connected
machines require greater accuracy and
intelligence at the point af measurement.
Qur sensors are being used more and more
ta create new measuring solutions, provide
the highest accuracy, greatest control and
improved productivity.

Over the past three years, we have
concentrated our activities, organically and
through acquisitions, on the most attractive
end markets, supported by structural
sustainable growth trends, where we have
differentiated positions and a strong
cpportunity to gain market share.

An example is the development of our Virtual
Test business following the acquisition of
Vi-grade in 2018. Four years later, we are now
a significant player in this fast-growing and
exciting market. Through the consequent
acquisition of RightHook, IMTEC Engineering
and Concurrent Real-Time, combined with
surong organic growth, the Virtual Test
business more than doubled its revenuesin
2022, and we expect it to rore than double
in size again through the next cycle.

Customer centricity: leading solutions
te make the world cleaner, healthier and
more productive “

Custormner centricity is core e our business
maode). Over the last four years we have
shifted from largely transactional selling

of hardware to being focused on solutions,
adding value throughout our customers
warkflows and processes.

Wa sarve over 67,000 custormers, supported
by over 2.200 sales, application and service
engineers with our high 1ouch approach.
809% of our sales are direct and our domain
expertise Is highly valued, The Group has over
60% repeat customers annually and a class
leading net promoter score of over 50.

Recurring and service revenues now account
for approxirnatety a third of Group sales.

Ax Spectris Scientific, we have been

waorking with the Geological Survey of
Finland to accelerate the green transition

10 a carbon-neutral world. Cur MintecRlobo,

a fully automated and smart anakytical
laboratory solution, maximises the speed and
accuracy of sample preparation which, in turn,
minimises carbon emissions and supporting
the drive for sustainable mining operations.
We also provided Excelitas, the technology
leader in delivering photonic innovations,
with a solution to tackle Airborne Molecular
Contamination, Qur AirSentry unit has
allowed the company to mornitor its
cleanroom for contamination, ensuring the
quality of its manufacturing operations.

At Spectris Dynamics, we were proud to
design and install a measurement systern
for the Homsea 2 project. the world's largest
operational windfarm, owned by Danish
energy cormnpany, @rsted. Our technical
expertise helped thern o understand the
geotechnical behaviour of the wind turbines
and ensure safe and profitable generation of
energy for the future. We were also pleased to
help HORIBA MIRA, the leading automotive
engineering services provider, in meeting
their sustainability objectives. Our DiIM250
dynamic simulator reduces programme
costs and carbon footprint in developing new
vehicles, allowing the company to strengthen
its position in a fiercely competitive market.
inging Y gh RED
Our Strategy is built on delivering
sustainable, organic growth. Our strong
domain knowledge and high level of
customer intimacy drives customer-backed
innovation, which in turn informs our research
and product developnnent strategy, such
thiat we intercept our customer needs for
the future, This allows us ta mave faster and
deliver greater value.

Much of our strong sales growth over the past
two years has been supported by new and
enhanced products.
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At Spectris Scientlfic, we continue to see |
growing dernand for our Zetasizer, in
response o life sciences developrment and
manufactwing investment, and for the
Mastersizer 3000, driven by dermand for
patteries and green energy sohutions, We also
continue to see strong demand for our Lasair
Pro ling of products that are primarify used in
cleanrooms for aseptic pharmaceuticals,
aeraspace, flat panel display manufacturing,
semiconductor, and other industries.

In 2022 we also launched some major new
Innowvations for the semiconductor market,
such as the NanaAir 10, a revolutionary

new aerosol nanopanticle counter with
unsurpassed 10nm detection sensitivity

and robustness. and the Ultra DI® 20 Plus,
enabling ultrapure water contamination
monitoring at an industry-leading sensitivity
of 20nm.

In Spectris Dynarmnics, a major new

product launch was our new FUSION and
ADVANTAGE Data Acquisition offering {DAGQ).
‘This hardware and software combination
bridges the gap between simulation, physical

o

Our 2022 Year
in Industry
students and
apprentices
reprasenting
Spectis at
the Young
Professionals
Conlerence
in London,
July 2022,

Annual Report gnd ACCounts 2022



Chief Executive's review continued

o testing and data analysis. It is Spectris
Dynamics' largest ever development project,
refreshing our existing portfolio of data
acguisition and software propositions, to
reached cver address a wide range of industry applications
in a single platform Additionally, we continue
2] 'OOO StUdentS to expand our simulation offerings, electrical

powver train test solutions and range of

In 2023 we

in 15 countries sMmart sensors.
to support

education.

of at least 15%.

Heidi Pensom, a fevel 3
enginesting apprentice at

Annual Repart and Accaunts 2022

Innavation underpins our organic growth
ambitions over the medium term while also
H supporting enhanced margins. We have
W|der accessto made significant investment n RED by way

1 of peaple, capabilities, and facilities. We were
a quallty STEM nvesting slightly more than 6% of sales in
R&D three years ago. In 2022, investment in
our R&D programmes increased materially
107.8% of sales or £103 .8 million {2021: £82.8
million or 7.2% of sales). R&D investment
increased by £20.3 million {26%) ona LFL
basis. Going forward, we expect RAD spend
1o be at around 8% of sales and all our R&D
investrments are expected to return an IRR

In 2022, we introduced our vitality index for
. the first time. This measures current year
revenue from products released over the
previous five years as a percentage af tota)
Malvern Panalytucal, revenue in the current pericd At the end of

202, the ndex was 23% and increased to 25%
by the end of 2022. We expect this to increase
further over the next five years to over a third
of total sales.

We work on ensuring that any investment
willenhance our organic growth potential
over the medium term, suppert and enhance
margins and generate attractive cash flows

Investing In growth through M&A
We also have the opportunity to compound
growth further through M&A,

‘We rnaintain an active pipeline of potential
acquisition targets from early-stage
technologies to boft-on acquisitions of varying
sizes, thraugh to larger-scale opportunities.
We have built up 3 solid team 1o execute
MRA, that are very aligned to the pricrities of
both cut Divisions. All acquisitions must have
a clear strategic and financial rationale.

In 2022, we made the following acquisitions:

For Spectris Scientific, the acquisition
of Creoptix AG {'Creoptix’) in January
strengthened our affinity offering for
early-stage drug development, important
10 our pharma customers and our work flow
strategy.
For Spectris Dynamics, the acguisition of
Dytran Instruments, Inc. {Dytran’)
completed in Septernber, strengthening
our piezo-electric sensor offerng and
expanding sales into North America
Spectns Dynamics acquired a minority
stake in CM Labs Inc. {'CM Labs’) in April 1o
explore new operator training segments
alongside V1-grade’s core products within
the Virtual Test busmess,
Spectris Dynamics also signed a joint
‘operation agreement in March with
DEWESaft, a leading manufacturer of data
acquisition [DAQ'} hardware, 10 help
accelerate the development of cur new
Fusion DAQ platform and te create a new
industry open standard for DAQ products,
- InMarch the Group also acquired M8
connectline GrmbH {MEB connect’) which is
being integrated into Red Lion Controls to
swengthen its secure data offering

The Craup will continue to invest in M&A

as an important component of our strategy
to compound growth, enabling us to further
enhance our advantaged positions in key
end rmarkets, strengthening and expanding
our portfolio 1o add further value for

our customers,

The Group wilt continue to review divestrment
opportunities where appropriate and where
such activity is aligned to the Group's strategy.
In April, we announced the divestment of
Omega Engineering to Arcline investment
Management for $525 million (£40 millicn) at
a valuation of approximately 20.4x OMega’s
202) adjusted ESITDA,

Having completed almost two thirds of the
£300 million share buyback programme,
our balance sneet position at 31 December
has net cash of £228.0 miflion. This strong
financial position provides the Group with
significant headroom to pursue acquisitions.

Op i > i i
5) driving productivity and
compatitiveness

We continue 1o drive operational excellence
to improve productivity and strengthen our
competitiveness. Over the last three years,
we have taken the Spectris Business System
from concept to an effective vehicle to deliver
engoing continuous improvernent, both at
twop and bottorn line. $BS forms the basis for
our continuous innprovement mindset where
everyone is empeowered 10 improve the
bxusiness every day Owver the past two years,
over 600 of our key iraders have received
SBS training and now apply the tools and
procasses to their daily ways of working.

The main objective of SBS is to rernave
waste, drive efficiency and strengthen
competitiveness, as we profitably grow the
business and enhance margins. In 2022, the
Croup reduced overheads by T70bpsasa
percentage of sales. Consequently, we are
making good progress towards our
immediate milestone operaung margin
target of 16%, and our new medium-term
target of over 20%.




Chief Executive's review continued

Last year, much of the SBS activity concentrated
on reducing leadtimes to support customer
order fulfilmentin the face of supply
constraints. For a number of products this.
resulted in us being able to offer much greater
availability than our competitors. In addition

10 5685, we are also making good progress
owards implermenting & number of business
transtormation projects, such as the new

SAP S/6HANA ingtallation in both Divisiors.
This will standardise, sirplify and autornate
processes to enhance our operations, enabling
our businesses to becorna both maose effident
and also more scalable for growth, ttwill drive
jong-term structural improverments to our
operating model, supporting our growth and
margin expansion ambitions alongside driving

efficiency

and working capital improvernents.

The benefits are expected to start from 2024.

o PR T S

il
Sustainability is at tha heart of our Purpase

to deliver Value Beyond Measure for all our
stakehalders. We have a clear gmbition to
create a positive and lasting impact, with the
intention of setting the benchmark among
our peers for both the sustainability of

our operations and for aur apportunity to
harness the power of precision measurement
to make the world deaner, healthier and
more productive.

‘We are working on building a sustainable
future:

For our planet. We have committed to
becoming Met Zero across our own
operations by 2030 and across our value
chain by 2040, with our target validated by
the Science Based Targets initiative (SBTi)
against a 1.5 degree warming scenario. We
are committed toirvesting £3 million per
annum to support our Net Zero journey and
we are making excelient progress with a
21.9% year-on-year reguction in LFL scope?
and 2 [market-based} emissions and a 2%
year-an-year improvement-in energy
efficiancy in 2022. PMS within Spectris
Scientific, achieved their target of all
operations being powered by renewable
energy in 2022,

+ For our people. We aim to be & great

place to work for our current employees,

and the next generation. We have a highly

specialised workfarce — in science, in
engineering, in operations — and we need
the very best talent to deliver an our
ambitions. We are priotitising employee
engagement, with 3 sustained emphasis
on mental health, and for future talent are
doing more than ever ta build new and
innovative pipelines, including partnerships
with professional bodies including the

Soclety of Hispanlc Professionat Engineers

and the Society of Wamen Engineers to

ensure we are building relationships with
diverse poeols of talent.

In 2022, we have been mohitoting the cast

of living challenges that are impacting

some of our employees end have been
addressing salaries where appropriate. Qur
colleagues in China have also been subject
ta continued COVID-19 lockdowns and we
have been warking closely with them to
ensure their continued safety and mental
wellbeing.

- Far our value chain. We are ensuring
that foth our customers and suppliers
recognise us as lang-term partners sligned
with their values, We have built on cur
Code of Business Ethics with our active
participation in the UN Clobal Cormnpact,
and the expanding use of EcoVadis to
assess and assure the ESG risk in our
supply chain.

- For our society. We are proud to be
engineering brighter futures for children
across the world through the Spectris
Foundation. During 2022, the Foundation
has made grants of over £485,358, reaching
over 21,000 students in over 15 countries
to support wider access to 2 quality STEM
education and £113,500 to employee

norninated Causes,

While we have no employees in Ukraine,

we mace a donation of £100000to the

Red Cross as part of the Disasters Emergency
Committee appeal and afso matched
employes donations of over £11,000 to help
provide humanitatian aid.

STRATRCIC REPORT
GOVERNANCE
FINANCIAL STATEMENTS

ol
*Our performance in 2022

Andrew Heath vigiting the
team at PMS in Korea in
Novemnber 2022,

reflects the significant progress

we have made as a Group

since

we launched our transformation

programme in 2019"

Andrew Heath
Chief Executive

Summary and outiook. :
Following the work of recent years to simplify
and strengthen the Croup, Spectris today isa
more focused and improved business. This
was evidentin our strong performance in
2022 and the great execution by our teams
around the Group.

We enter 2023 with good momenturn, white
remaining vigilant and alert to signs of
changes in dermand. The strength and quality
af our order book, which is 36% higher than a

year ago, gives us cenfidence into the First half

of the year, as we continug to drive operational

excellence to improve productivity and
efficiency. Our expectatian for 2023 is to
deliver organic growth consistent with gur
rmedium-terrmn objectives of 6-7%, alongside
strong progress on expanding margins and
driving forward with our ambitionsto be a
leading sustainable business,

Andrew Heath

Chief Executive

22 February 2023

Spectriz ple Annual Report and Accounts 2027



Case studies

Custormer:

Excelitas

Cleaner
Healthiar
More productive

Monitoring Airborne Molecular

Contamination

=d|

Challenge

One of the most cornplex 1echnical
challenges for clean reom manufacturing

is Airborne Molecular Contamination (AMC).
When this occurs, it can be detrimental te
the entire manufacturing processes.

Excelitas, the technology leadar in delivering
phatonic innovations, is reliant on dedicated
cleanraoms to meet the needs of its global
custorners. The carnpany recognised a need
1o start Monitoring its cleanroom for AMC
and specifically the ability to charactetise the
levez|s of ambient acids and amines. Finding
reliable data quicidy in very specitic locations
is of paramount impartance.

Benefit to customer

Particle Measuring Systems” AirSentry H AMC
Monitoring farmily of ion mobility spectrometers,
detect small concentrations or changes

in airborne levets of chiarides, acids, amines.
and ammonia-containing species. These
point-of-use sensors provide fast response,
increased detection and repeatable
performance. In addition, the Airsentry

units can be fitted to mobile carts to enable
customers to map different levels of
contamination around their cleanrocoms.

Through the use of the AlrSentry i, Excelitas
was able to establish significant levels

of process controt by installing permanent
point of use analysers to Measure total amines
and total concentrations on a 24x7 basis,

Annyal Report and Agcounts 2022

Customers are 3t the heart of PMS'
busness. hs dadi d tearn of lication
engineers also assisted Excelitas with
on-site startup and calibration. With PM5'
expertise, Excelitas added new filtration
and specialty equipment, to enable defect-
free manufacturing.

)]

“We are pleased that our production
employees can now be confident that
AMCs will not cause hidden defects in
our optical components. Crucialty, our
customers know that if AMC levels
ever drift gut of contral, we can make
data driven decisions in real-time”

Deb Casher
Cleaning Process Engineer, Excelitas

Customer:

2bind GmbH

Cleaner
Heatthier
Mora productive

Accelerating drug discovery

=4

Challenge

Drug discovery has experienced greay
modern innovation and advancements over
recent years. Howewver, it is still challenged
and limited by the length of time, high risk.
and high developrnent cests — making targst
identification of drug molecules challenging
and highly complex

20ind is one of the world's leading service
providers of biophysical analytical services.
Their mission is 1o sccelerate research and
developrnent of drugs, antibodies, proteins,
RNA, DNA and aptamers by developing
high-end, flexible and scalabile biophysical
methods and assays. .

Benefit to customer

CreoptixAG (a Malvern Panalytical company)
and 2bind share the sarne mission of
impraving technologies and biophysica!
tools. They have signed a technology-service
partnership to offer custormers the highest
quality research tools to help them
accelerate their RED. The collaboration
supports 2bind to expand its service portfolio
with the innovative Creoptix WAVE product
and provides Creoptix with a highly
experienced partner as a certified service
provider and beta-tester for future
technology developrrents.

The Creoptix WAVEsystern helps to
accelerate further drug discovery
advancernents. The waveRAPID allows
2bind to study real-time drug binding

interactions due to its exceptionally high
SENSivity and resolution. Stting adjacent
to the WAVESystern on the 2bind analytical
bench is Malvern Panalytical's Microcal ITC -
both working hand in hand in 2bind's drug
discovery workflow, WAVE starts the

lead generation process, sifting through
molecyles at a fast and highly sensitive rate.
‘The ITC then works tagether with the WAVE
during the jead generation and optimization
stages of the workflow enabling 2bind to
receive the full picture across a number of
service areas inclhuding drug discovery,
fragment-based drug discovery, protein
biophysics, antibody develcpment, aptamer
research and RNA-based drug discovery

|

The WAVESsystern is able to detect
even the fastest kinetics and is very
accurate. The use of the device is very
easy, comfortable and intuitive.
Protocols from crrthogonal kinetic
methods can be easily transferred,
which allows fast adoption and
optimization of the technical setup.
We are super happy with the device
and the Creoptix team.”

Thomnas Schuber
CEQ, 2bind GmbH



Case Studies continued

Customaer:

HORIBA MIRA

Cleanaer
Healthier
More productive

Reducing automotive envircnmental
development impact

Challenge

The automotive industry is rapidly advancing '

and is increasingly reliant on virtual product
development. This shift is not onty driven by
the desire and expectation to contribute to
a more sustainable future, but is also a result
of the fiercely competitive ervironmant and
the necessity to increase efficiency and
speed to market. The need to reduce vehicle
development time and cost is driving
engineering teams towards greater use of
virtual models into their development and
refinement processes. Tha increasing shift
to driving simutator technotogy allows for
comparison of design proposals and
engagernent of key suppliers earlier in the
process to accelerate development and
minimize waste.

Beneflt to customer

Leading automotive englneering services
provider, HORIBA MIRA has invested heawily
in the evolution of its engineering capability
and in the development of the MIRA
Technology Park, Europe’s leading mobility
R&D location for developing the latest
automotive technology. Te further advance
its existing capabilities, HORIBA MIRA's
Vehicle Attribute Developrment tearm has
added a DIM2Z50 dyhamic simulator to its
earlier investrment in Vi-grade simulators

to further enhance its proprietary approach
to driver-centric and qualitative vehicle
attribute engineering.

HORIBA MiRA, is guided by its purpase

to ‘improve lives by making journeys safer,
cleaner and smarter’ The company provides
OEM and key customers with turniey
englneering services - from the initial
pre-programme phase through to series
production. HORIBA MIRA's attribute
engineering process is focused on the
driver experience. This is refiected in the
development of its new driver-in-the-loop
capability, which incorporates the driver’s
subjective assessments at the eariier, virtual
stage of the design cycle,

“We have a long-established
reputation as the leading partner of
choice for vehicle driven-attributes
engineering. Complementing our
deep engineering expertise, this new
investrment further strengthens our
position and enables us & increasingly
lead the way in engireering solutions
for the rapidly changing needs of
future mobility.”

Graemae Stewart
HORIBA MIRA's Chief Technical Officer

Annual Repert and Accounts 2022



{
Our Business Model

Our business model is driven by our

Purpose and built on our Values

Purpose-led

Delivered through our business model

Our Purpose !
We are harnessing the power of
precision measurement te make
the world cleaner, healthier and
rnore productive

+

Our Commitment

to being a sustainable business
partner, investment propasition
and employer.

Great businesses

Asset-light businesses focused on
premium, precision measurement
solutions and industry-leading domain
expertise, aligned with cur Purpose.

Structural growth markets
Aligned with attractive, sustainable,
structural growth markets with high
barriers to entry.

Customer centricity

Solving custorner chalienges with
leading, differentiated solutions,
equipping them to miake the world

cleaner, healthier and more proguctive.

Investing in growth
Disciplined capital aftocation for
the henefit of all stakeholders —
investrent in growth through
RBD and M&A,

Operational excellence
Leveraging the Spectris Business
System ['5B%5), business improverment
projects and our high-performance
culture,

Investing in our People

Global team of talented individuals,
many of them engineers and scientists,
working towards our Purpose,

underpinned by B¢ True —we believe in absolute integrity Own It - we believe in tearmwork and Aimn High — we believe in being bold and
It's how we win for stakehalders, The keeping our promises, It's how we build positive. it's how we perform at our best
Ou r Va I ues ermvironrment and each other. our brands and businesses. and achieve greater success.

k13 Spectris pic Annual Report and Accounts 2022
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QOur Business Model continued

Creating value beyond measure for all our stakeholders

Our customers Our people Our value chain Cur society Qur shareholders Our planet
We build strong, We ensure that our We believe that our ‘We are cormmitted to We work 16 ensure the ‘We recognise that we
collaborative culture openly reflects suppliers should have creating a positive legacy tong-term success af have a role to play in
custamer relationships, our values and meets. the oppartunity t¢ in our communities and the Group to deliver tackling environmental
underpinned by a the expectations of benefit from their for the rext generation. enhanced shargholder degradation and climate
deep understanding our people. We are relationship with us, The Spectris Foundation value through our change. Our products
of our customers’ committed to creating working together with will enhance and improve financlal performance, and services reduce
businesses. the best possible a shared purpose our charitable giving capital distributions and aur customers’
working environment and values, 0 suppart guality access our focus on long-term environmental impact.
and cuhliure where our 0 a STEM education. value creation. ‘We are also making

employees feel included.

engaged and can thrive.

strong progress in our
ambition to become
Net Zero across our own
operations by 2030 and
acress our Value Chain
by 2640

For more Information on our
approach to sustainable growth,
sew the Sustainabifity Report

on pages 40 to 59

Spectris ple Annual Report and Accounts 2022



Our Strategy

Our strategy
for sustainable

growth

There has never been a better time, or

a greater need to harness the power of
precision measurement to make the world
cleaner, healthier and more productive.

Since 2019, we have repositioned Spectris as a leading
sustainable, compound-growth business, delivering
value beyond measure for all our stakeholders.

In October 2022, we announced our plans and the
outlook for the next stage of our journey — our Strategy
for Sustainable Growth.

Spectris ple Annual Report and Accounts 2022

Our Performance targets
{2022 -2027)

Organic sales growth

6—-7%

through the cycie

Adi

20%+

gin expansion

Adjusted cash comversion

80-90%

Return on Gross Capital Employed
{ROGCE")

mid-teens

Net Zero

Net Zero across our
operations by 2030

Net Zero across our
value chain by 2040

Employee Engagement

Gallup GrandMean Score

of 4.06 by 2025
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Our strategy continued

Ol
Creat
businesses

02
Structural
growth
markets

03
Customer
centricity

04
Investing
in growth

05
Operational
excellence

we are owners of world-class
precision measiirernent
businesses with industry-
leading domain expertise.

Our Scientific and Dynamics
Divisions ere fully atigned with
our purpose to make the workd
deaner, healthier ang more
preductive.

Read rmore in our
Division raviews
on pages 21210 29

We are concentrated in

high growah end markets.

Our end markets demonstrate
structural growth, underpinned
by sustainability themes and

as such have strong CAGR's
through the cycle, underpinning
our Hrganic growth.

@

Resd mors about
our markets
onpages6to7

Cur focus on solutions

adds value throughout cur
custorners' workflows. Our
direct retationship drives
customer-backed innovation,
informing our research and
product development strategy
such that we intercept our
custorners’ needs, allowing
us to move faster and deliver
greater value.

(H

Read more inour
customes case studies
on pages ¥4 to 15

We leverage our strong
balance sheet 1o defiver
growth. Wa are driving organic
growth through investment

in research and developrnent
at 7.8% of revenue, innovating
and problem sotving with the
customer in mind.

‘We are compounding this
growth through investment in
MBA to strengthen and expand
our portfolio to add value across
our customens’ workflows.

@

foad mora in the
Chief Executive's report
on pages 81013

We are leveraging the
Spectns Business Systerm to
centinuously drive operational
excellence to improve
productivity. We are investing
N Nevy Sy$tems to improve
processes and we continue
to refine our lean operating
modef 1o rernove structural
inetficiencies and deliver aur
margin ambitions.

Read more In our
Division reviews
on pages 221029

Our progress is underpinned by our investment in

Our People

Read more about
Our People on page 42
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Key Performance Indicators
Measuring our
performance

We monitor progress against the delivery of
our strategic goals using both financial and
non-financial key performance indicators {'KPIs).

Cur Strategy for Sustainabie Growth i centred on kang termn
value creation and therefare we show the KPIs for the last five
years. To recognise the importance of creating value for all

our stakeholders, we have included two new KPts for the

first time in 2022 ernployee engagement and carbon emissions
reduction. Seven of our KPis are directly finked to remuneration
under the 2023 Remuneration Policy. For further details, sec the
Directors” Rermuneration Report on pages 84 10 104,

A number of the KPIs are adjusted operating metrics, as
we believe these provide the best view of our underlying
perforfmance because they exclude foreign exchange
movements and the impact of acquisitions and disposals.
See the appendix o the Consolidated Financial Statements
for a reconciliation between adjusted and statutory itemns.,

The Directors’ Report {pages 105 to 107) contains the staterment
on non-financial information and pravides an index for where
information relating to non-financial matters can be found,

1. 2022 mwnq the dweﬂmenl. of the Omega business and its
CUThENT avd prior year data
has been rusul.edmmlylhnumrmnump op@ranons.

Link to Strategy

Creat Businesses

B Structural Growth Markets
@ Custormer-centricity

§  tnvesting in Growth
Operationa| Excellence
Link to Remuneration

@
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Financial

Like-for-like sales growth (%)

®

b
2

2022

20N

2020 | "o

201 0%
208 52

Like-For-Jike [LFL) sales growth

LFL sales growth is 3 measure of how our RAD and other i

@ B>

" %) % @

2020

= ©)

2019 91
2018 59

Cazh corversion

help to grow our business. nrgam:llly i excluding the effects of
and

currency

Parformance

12022, saies were £1,327.4 million,
214% increase on a LFL basis
compared with 202\, driven from
B% volurrie and 6% DACING

Adjusted operating margin' (%}

Link b strategy and oblectives
We are customer focused and
targex attractive and markets
wihere we are best placed to
drive compound growth and
profitablicy. Our aim s 10 schidve
through-cycle growth of 6-7%,
Link to remuneration

30% of anmwal bonus apporiuniLy.

el

2022 149

2021 3]

2020 o)
201 1]

2018 5|

Adjusted operating margin

Adjusted opersling margin is the primary measure of improving
profitabikty of sur business and s defined as wjmad upomnng profu

a5 percantage of sales

Parformance

In 2022, the adjusted operating
margin improved to ¥6.8%, an
increase of SO basis pomits {bos)|
from 1§ 3% in 2021 This reflectad
the h.gher sales volumes and 3
progressive pricing policy, (hat
mmained shead of inflationary

Link to strategy shd objectives
Qur SiMh is 10 deliver stiong
operational leverage anddrhm

an effective measure of the quality

of our earmnings afier investmants in capital expenditure. Adjusted cash
comversion ik defined & Adjusted cash Row ax » percentage of Bojusted

opesating profit.

capital
expendiune of £157 milion was

Growth in adjusted EPS* (%}
2022
207

spent an the puichase of the new
PMS headquarters in Colorado, LIS,
Link to strategy and objectives
we hawe an mw‘l( DU
moded and aur strong adjusted
cash generation enabies us to
reinvest In our businesses and
Provide capital returns Lo our
shareholders. Our aim i 1o deliver
a high level of adjusted cash
COnvarsion avery year, in the
range of BO-90%.

Link 14 remuneration
20% ot annual bonus appartunity.

—= R9

= @

2020 [33

2019 2
2018 7

Adjusted sarnings per share growth

Adpsted sarnings per shace (EPS' is the ratio of adjusted earnings
for the year to the weighted average number of ordinary shares
outstanding during the year, excluding certain iterms.

Parformance
Adjusted EPS ncreated 26% to
159.8p, primarily reflecting an

margin
e IO, our u-nmmelargel i
10 aChieve an adjusted Operating
margin of 199% n the: near-term
and »20% in the mecium-term._
Link t remuneration

30% of annual bonus opPortunity

in adjusted profic
bafote tax, and as 3 résult of

theé Kmver share count following
the Croup’s £200 million share
Buybieck programme completed
in 2021 and completion of

ET90 milkon of thie £300 rlion
share buyback programme
annaunced in 2022

Link to strategy and objectives
We sre focused on improving
profitablity as we grow: Our aim
is to achieve yeaz-on-year growth
inadjusted EPS

Link to remunsration

33.3% of base LTIP award



Key Perforrmance Indicators continued

Return on gross capital employed (%) - %
w022 16.0]
207 w2 . ®
2020 . 5.8

- 2009 133 '
2008 o]

Retumn on gross capltst employed ("ROGCE")

ROGCE calkulated as adjusted cperating prof
for the last 12 months gividled by the avarage
ofopening and closing gross capital employed. G

discontinued o)

Tt from continuing and

Non-financial

Energy efficlency {MWh per £m revenue)

@ %

2022 $0.2

2021 737 ]

2020 911 @ @
2013 72.0

2018 &6.5 ]

Emrgy efﬂchncy

o envirgnmental

susw-nab-l-ty and elps us to rechsce wropeminq costs. This KPI

Is calcutated 85 net essets excluding ot cashand Excuding accumulated
armortisation and impairment of acquisition-related intangible assets

Inciuding goodwill.

Perfarmance
ROGCE was 16.0% in 2022, 8
notable incrzase from 13.2% in

Link to strategy and cblectives
ROGCE measures how efficiently
wegeneste nfﬂfll: fﬂ?ﬂ'\

L

2021, p gthe
incease in adjusted ooeranng
profit, aswell 5 a reductioninthe
Croug's capital base a5 a result of
the divesTrments.

‘bath organically and
gegquisition. Our aim i s roimprove
ROGCE yoar-on-yaar,

Link to reMmunaeration

33.3% of base LTIP award.

Link to Strategy
Creat Businesses

g Structural Growth Markets

4P Customer-centricity
@ Investing in Growth
Operational Excellence

Link to Remuneration

@

of the energy efficieney of the Group, intluding

ithe impact of portiolic changes on our afficiency snd tharafore we do
not restate prior year emissions for divestments here,

Performance

In suppoct af our Net Zero
ambition, Enmgyofn:m\qa
was 582 in2022,

Total recordable incident rate

2021 | 037
202 | 032
2020] oas

N9 0.24
2018 oza]

Totat racordable Inzidant rste
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W pre committed to ensuring the heafth, safety and wellbeing of
cur people. We measure our progress against the rotal recorgable
incident rate (TRIR), a standandised safety cakculation defined by the

U Ceel

and Health Admr

COSHAY which

pmridas'a clear measure of A COMPany's safely performance.

Link to and h

Ouwr sustainabilty strategy sets
out Ieey commitments around the
. W moenitor our use

with 737 in 202). The decreasa is
atributable 1o the initial impact
of enargy officioncy maasures put
in place ar maieriad opgrating sites.
Bnd the higher revinug,

Employee engagement (CrandMean)

of the sources of energy with the
aim of reducing our carbon
amissions and impemving our
entigy efficlency to suppoLow
Net Zewn ambitin —an B5%
atrahune reducton in Scope 1 and
2 emnikgions and 3 42% absolute
reduction in Scopea 3 ernissions
by 2030.

2022 | 186
20m | 372
Employse engagement

An engaged workforca has a significant positive effect on individual and

team performance,

We 8 comrnitted 1o bullding a oultune where our

people feel inspired to Aim High snd work together 1o deliver strong

business performance.

Performance

‘We launched our first annuat
global sngagement survay with
Gallup in 2021. We have since
implemented a number of
high-impact initlathes to make 3
real difference ta how our pecple
cannect with their work and with
each other. This has seen our
CrandMegn scong imnprove from
3.72 oul of 5.00in 2021 o 386 oLt
of 500 2022,

ON

4

In2022, the TRIR was 0.27.a
decrease from 0,32 in 2023, which

ink to strategy and ebjoctives
High safety standaids protect
owr peaple and helps drive

reflects gur ioural ap ]
to health and safety in each
business and the pricvitisation

of 3 safety-first cuhwre,

Scope 1and 2 emissions {tonnes COe)

growth through
oparational excellence. Our aim
Is to reduce aecidents and injuries
at our sites 10 a5 low B level as
reasonably practical. Further
detaits of our epproach to heatth
and safety are sor out on page 47.

B

sr60 |

Scopa 1and 2 emissions reductien {market-based)
‘We are committed 16 our arnbition to reach et 28/ acioss out Scope1

and 2 emissions by 2030,
Parformance
. in 2021, we launched our ambltion
Link to ay and abj tob MET 2870 BCTGSS OUT
‘."r:g;"""g;:‘:ﬁlmt own operations by 2030 and
b BCrons ur value chain by 2040.

priority and we are committed Since launching our ambition we
1o making Spectrisa truly 0 ackress our Gwn

tnspiring place towaork. Our aim
s toimprove our engagement
score by »0.16 every year, in ine
with Callup best practice.

nk to remunaration
16.65% of baze LTIP award.

ermksions thiough » combination
of energy efflcnency BSSESSMENUS,
ond the

and also the impact af our

Nt 24v0 strategy.

Link to strategy and objectives
‘We are comrmition o being a
leading sustainable business.
o build our relevance toall our
StakaholCers we must sSuppont
their Net Zero armtstion through
the delvery of sur own emission

transition 10 renewable enemy
sources. The reducifon in our

il since 2018
changes to the energy efficiency
of sur portfelio of businesses

targers.
Link to remunersation
16.65% of base LTIP award.
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Our Businesses

Great businesses: leaders in premium, precision measurement

Making

the invisible..

visible

Spectris Scientific
Advanced measurement
techniques for materials
analysis

Dellvering above market growth with
strong sustainable margins
Spectris Scientific delivered an excellent
financial performance in 2022

The Division achieved sales growth of

24% to £657.8 million (2021 £531.2 million).
After taking account foreign exchange
movements of £24.5 million (5%), and with
the impact of acquisitions being marginal,
this resulted in 18% Like-for-like ('LFL) sales
growth. Order intake increased by 12% (8%
LFL}. We saw continued strong custormer
demand and market share gains in all sectors,
particularly in semicanductors, life sciences
and pharmaceuticals, as well as energy
technologies including batteries and fuel cells

Spectris pic Annual Report and Accounts 2022

There was particularly strong dernand for aur
products in Asia

Adjusted operating profit increased

25% (24% LFL) to £140.0 million {2021

£12.2 million). Adjusted operating rmargin
improved to 21.3%, a year-on-year Increase
of 20bps (90bps LFL, reflecting the velume
increase and the impact of both price

rises and new products, offset by higher
irvestrnent in R&D and the acquisiton

of Creoptix

Sratutory operating profit was £118.3 million
(2021 £94 2 million), primarily reflecting the
strong end market growth and good
operational performance offset by additional

“We are well positioned to
outperform in high growth
end markets, aligned to clear
sustainability trends.”

Mark Fleiner
President, Spectris Scientific
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Our businesses continued

=]

s

Sales by lecation [%}
1_Asia
2 Eutope

+ 3 North Arnenca

w It &

& ROW

casts for the ERP investment. A key focus

for us has been strengthening the margins
sustainably, and we are pleased to report a
statutory operating margin of 18.0%, up from
177% in 2021

Strangly positioned In high

growth end markets supported by
sustainabitity trends

Spectris Scientific is focused on high
agrowth end-markets: Life Stiences, Material
Sciences (Prirmary and Advanced Materials),
Sermiconductors, and Acadernia. We are well
pesiticned in high value, critical-to-guality
areas where precision measurement, domain
expertise and analytics ate valued by eur
customers throughout the workfiow.

Life Seientes

LFi sales growth rermained solid in the

Life Sciences sector, with particularly

streng growth in North America driven

by investment in blotogics. This has yielded
success of our newer products, like the
Zetasizer and OmniTrust software for
regulated ervironments, along with strong
dernand for our facility environmental
monitoring praducts, such as the recently
launched Lasair Pro.

Materlal Sci —primary
Performance in this sector has beer more
mixed across the regions. LFL sales were
higher in North America and Europe but
lower into Asia, reflecling the well-publicised
supply chain impacts and angoing COVID
lockdowns in China. However, the aftersales
and service revenue opportunity in this sector
remains strong, and we are working on
driving additional service revenues through
our extensive installed base.

Material Sci advanced
LFL sales in advanced raterials grew strongly
especially in the energy/battery/hydrogen

and semiconductor segrments, where we

are seeing above-rmarket performance.

These strong results are a resukt of our broad
solution portfodio, strong domain knowiedge
for material characterisation and deep .
customer selationships. We are a key facilitator
of customer innovation, supporting -

opportunities in the functional perforrmance,
sustatnzhility. and recycling of materials,

Semiconducter

Salesinto serniconductor and glectronics
custorners continued to see strong growth,
netably in Agia. Our leading product
sencitivity and the strong order book entering
the year has supported markst share gains.
Wa have seen particularly good dermand

for our water purity solution Chem-20,
Ultra-D? 20, silicon Wafer-Analyzer, and
MRD-XL products.

Academia

We are well positioned 1o take advantage
of the acadernic research flowing into

our end markets, with a strong brand built
on high precision measurerment and
scientific credibility. An area of particularly
strong growth has been our X-ray
diffraction systems.

Providing ctitical materal insights

and salving customer challenges
Spectris Scientific provides critical insights
and domain expertise 10 help our customers

find solutions to their most complex challenges.

Our customer value proposition extends far
beyond supplying our leading products.

in Life Sciences, our growth has been
supported by our strategy of providing
more complete sterility assurance solution
to aseptic pharmaceutical manufacturers
and suppliers. Additionally, collaboration
with OEM suppliers has resulted in notable
orders from filling-machine and isolator
manufacturers. For example, a partnership
between PMS and isolatar manufacturer
{AUSTAR) and a local supplier, Environmental
Particte Solutions, aliowed AUSTAR to receive
avalidated, turn-key solution, using our
instruments to meet their contamination
monitering requirements.

n Material Sciences, the Increased focus.

on the energy transition is creating new
opportunities. Our work with the Ceologicat
Survey of Finland [GT<) is targeting net zero
carbon mining operations through process
digitisation and automation. Our instrurnents
provide real-tima mineralogical analysis, 1o

adjust the axtraction methods according to
environmental conditions. This saves energy,
increases recovery rates, and minimises
waste while driving the profitability of the
mining operation. Our strength in process
automation and digital solutions is driving
demand in these markets by helping improve
quality and yield, while reducing risk and
improving safety. .

For the semiconductor industry, we have
launched extra functionality 1 expand

the applicability for our X-ray diffraction
{XRD'} products. This includes a cleanroam
compatibllity option rated te ISO Class 4
and automation software, enabling more
efficient and contanmination-free analysis
of silicon wafers,



Our businesses continued

Investing for growth: R&D is driving
growth and market share gains

To drive growth, there has been increased
investment in R&D to beth enhance the
performance of existing progucts and
develop new platforms, along with saftware,
services and analytics being key areas of
focus. Custorner dernand in 2022 was
supported by the positive impact from new
products such as the Zetasizer and Lasarr Pro,
as well as continued Growth in the Mastersizer
1000 particie analyser

Other iMpoftant hew iInnovations [aunched in
2022 included the NanoAir 10, a revolutionary
new 3erasol nanoparticle counter with
unsurpassed W0nm detection sensitivity and
robusiness. Itis more than BO% smaller than

Spectris plc Annual Report and Accounts 2022

competitive products, making it practical

to use anywhere in ultra-clean envirpnments,
including inside semiconduttor process
tools, improving both yield and output for
aur custHmers.

The Ultra DI® 20 Plus was launched for
new applications in ultrapure water
contamination monitoring, with an industry-
leading sensitivity of 20 nm. it enables.
an immediate response 1o detected
contamination and quickly provides key
Statistical data for process management

ing for g h i
growth through M&a
To supplement organic spend, M3A is
being targeted to expand our solution
portfolic. Crecplix was acquired in January,
expanding our pharma offering supporting
affinity assessments within drug discovery.
its core instrument, WAVE, provides
exceptionally high sensitivity and resolution
to study real-time dnug binding interactions.
Its addition to our customer workflow
portfolio provides an exciting opportunity
to guickly scale Creoptix's superior technolegy
through leveraging our extensive MicroCal
customer base. The integration is oing well,
and we sold our first Wave systems inta
China and Japan to custorners researching
protein applications.

Operational Excellence

In order ta drive further efficiencies in

our operating pesformance, a business
transformation programme to siraplify,
standardise and automate business processes
and simplify ways of working is Underway:
which includes an enterprise-wide ERP
solution. It will provide better access to data,
offer scalability to support our growth
ambitions and help deliver margin expansion

Summary

Spectris Scientific 15 an excellent business.
we provide critical materials insights.
through our instruments, data science and
techrical expertise. We are well positoned
1o outperform in high growth end markets,
aligned to clear sustainability trends.

In 2023, we will continue to work closely
wilh cusiomers to innovate and solve their
challenges and deliver profitable growth
with strong sustainable margins.

‘Specttis Scientfic
Change  {FL'change
2022 2071 v3 2021 vs 200
Statutory sales (£m) 657.8 5312 26% 1%
Adjusted operating profit' {Em) .0 n2.2 5% 24%
Adjusted operating margin' ) 213% 211% 20bps. 90bps
Sututory operating profit (Emy na.3 942, 26%
y img masgin (%) 18.0% 177% 30bps.

1. Thisi an alternative performance measure {APM'). APks are defined in full and reconciled tothe reported
statuiory measures in the Appendi 1o the Financial Statements



Our businesses continued

Find out more ontine
For more exarmples of how we

_ hetp our customers ia make
. the world cleaner, healthier

and more productive visit
WwWW.LpecHis.com

Customer: Geological Survey of Finland

Accelerating the
green transition to a
carbon-neutral world

=1

Challenge L.
The Geological Survey of Finfand {{CTKj is

. leading a project to help the European

mining industry accelerate the green
trantition to a carbon-neutral world by
enhancing the digitisation of the industry.
Finding minerals and metals Is becoming
increasingly difficult not anly in quantity, but
also in density and cuality. Companies need
10 go to more hazardous and remote places
to extract mingrals, and they need to process
only material with sufficient metat content to
reduce energy usage and minimize waste.

As part of GTK's missian to develop the
most efficient ways to extract ores and to

. better support a circular economy, they

have selected Malvern Panalytical's
MintecRabeo, a fully autarnated and smart
analytical laboratory solution which gives
direct feedback to the processing plant,
This allows the methed of extraction to

be adjustad according to changing ore
composition and environmental conditions.
The MintecRobo maximises the speed
and accuracy of sample preparation white
allowing the monitoring of mukhiple ore
properties using different sensors. This will
enable more cantrol ever the extraction
process than ever before.

Benefit to customer

The MintecRabo will provide real-time
information about the changing ore
compasitions and the processing conditions
during the extraction process. it shortens
feadback locps and enables fast
counteractions. By detecting and then
avolding fow-grade ores or waste material,
Tecovery rates are increased, and energy
consumption is reduced, which, in turn,
rminimises carbon emissions, The transition
to fully autormared and fiexible laboratory
solutions with real time monitoring
sepresents a significant step towards more_
sustainable mining operations.

dl

"By having a fully automated
instrument at GTK's Mintec Mineral
Processing Pilot Plant we can
tackie many issues in mining and
address circular economy research.
Ore grades are dwindling, and only
small guantities of valuable minerals
are available. Automation has
hetped us extract even the smallest
amounts effectively and, that way,
be more sustainable”

Jouko Nleminen

Head of Unit at GTK

Spectris ple Annual Report and Accounts 2022
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Our businesses continued

Empowering
the iInnovators

Spectris Dynamics

Advanced integrated physical and
virtual testing and measurement

Solid financial performance
Spectiis Dynamics delivered a solid financial
performance in 2022,

Sales increased by 16% (o £492 2 miltion

(2021, £425.5 million). Atfter taking account
£15.6 million (4% sales growth from
acquisitions and £13.5 million {5%) for foreign
exchange movernents, this resulted in 7% LFL
sales growth. Orders increased 20% {11% LFL}
resulting in a 40% y=ar.on-year increase in
the order book.

Despite overheads decreasing as a
percentage of sales, the savings were not
sufficient to offset 3 Matenal impact to

Spectris ple Annual Report and Accounts 2022

GIess MAargins caused by the impact of

high input cost inflation associated with the
Drvision's dispropoftionate exposure 1o low
vaolume, high performance electronics and
sermiconductors. Cansequently, adjusted
operating profit was £73.6 million, an increase
of 5%, but 7% lower on a LFL basis, resulting in
an adjusted operating rmargin of 15.0%, 150bps.
lower than the prior year (220bps lower LFL)

Price ncreases, particularly in the second

half, helped reverse some of the margin
decline. Further pricing implemented in

Q4, improving rmaterial supply, and easing
inflationary pressure, gives confidence for an
improved profitability for the business in 2023,

“We are focused on margin
expansion through strategic
growth initiatives, business
process improvement and
creating a lean culture”

Ben
President, Spectris Dynarmics
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Sales by location (%)
1_Europe w0
2 hgia 29
3 North America 28
A ROW 3
“
Sales by end-user market [%)
1 Tech ingtustrixhy s
2 Automotive 33
3 Electronicsand semiconductor 7
4 Acadernic iesearch 1
" § Llnscioncesybharmaceutical 3
6 Matpls, minarals and mining 1
7_Other 73

Statvtory operating profit rose 2% to

£46.5 miliion (2021 £45.6 million), prirarily
reflecting the growth in sales offset by a
lower gross margin, as well as the absence
of restructuring costs and lower transaction-
related costs, with the statutory aperating
margin declining 130bps to 9.4%.

‘Well positioned in attractive markets
The grawth we have seen has been realised
by enabling our customers to harness four
mega trends: virtual test and digitisation;
the transformation of rmability and energy;
automnation; and productivity in a more
connected world. These four key growth
trends are aligned with our Purpese for a
cleaner, h=althier, and rore productive wortd
and are supporting higher levels of growth
within our market segments,

Automotive 3
The autornative sector saw strong demand
with significant order and sales growth,
especially in North America.

Spectris Cynamics’ Virtual Test business has
seen good order momentum and has booked
a number of large orders, including for its full
scale DiM400 simulatar. One recent key win
was with Premium OEM in Germany for two
large simulators and services.

For the same customer our Physical Test
capability afso provides electric power

testing DAQ, sensors and analysis software

10 support the custorner's focus on virtuaf
innowvation and need to accelerate the
transition of their fleet to electric. The
combined solution demonstrates how both
the virtual test and physical test domains
Support our custorners’ need toinnovate
through the multiple stages of their product
lifecycte. The simutators enable customers to
significantly increase the speed of vehicle
development, reducing the design phase cost
and carbon foatprint by minimising prototype
fleets, while the electric power testing DAQ,
sensors and analysis software help optimise
vehidle range.

These was a similarty strong performance

in the In-process applications, with natable
arders frorn North American and Chinese

manufacturers of premium electric vehicles
for and of line testing solutions that enhance
product quality and contribute to a racord
year for £V production testing sales.

We continue to expect strong and growing
demand for automotive testing, driven by
arowth in both RAD and produstion budgets,
supporting the increasing pace of new

EV modet launches and increasing demand
for acdvanced driver assistance systems
(ADAS] capabilities,

ials and infra
Demand from customers wanting to rmonitor
their production processes and deployed
assats continued 1o be robust. Against an
extremely strong comparator in 202), the
Division posted moderate LFL sales growth.
Sales to this sector have been helped by
the focus on selected high value end-
markets, which has driven dermand for
our weighing technologies, including for
smart OEM-type solutions in medical and
healthcare applications, where accurate
and refiable sensors are Critical, OEM sensors
for hospital beds enabling non-intrusive
patient monitoring have generated a
numbet of orders with medical equipment
manufacturers. Advanced agriculture has
also been a key area with natable ordersinto
John Deere for custom OEM sensors to
optimise sead planting processes.

Aerospace and defence

We saw a modest year-on-year sales decline
in our aerospace business due 1o the nature
of the current capital investment cycle in civil
aerospace. Space and Defence spending has
continued throughout the year. We rermain
well placed to support long-term innovation
projects. OEMs continue to invest in efficiency
gaining techhalogies, especially weight
saving and power improvements, We expect
Agrospace investment to increase in2023.
We also see demand increasing for energy
transition related projects, including etectric
aircraft and those running on alternative
lower-carbon fuels. Our EPT solutions are
well placed to capture this.

STRATEGIC REPORT
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Consurner electronics and telecoms

LFL sales into consumer electronics
custorners were flat year-on-year. However,
dermand remaing robust, with a major in-ear
headphone manufacturer purchasing large
volumes of our flagship fow-noise microphones
to evatuate the idle noise for its noise-
canceliing technolody, ensuring market
feading perforrmance is delivered to custorners.

tnvesting for growth: R&D is driving
growth and market share gains

The Division is newly organised around
three sectors ta leverage growth and
custorner intimacy frorn owr domain
expertise: Virwal Test; Physical Test; and
In-Process. These refiect our customers’ test
and maasuremegnt requirements as their
products are conceived, developed, then
manufactured and maintained. By focusing
on our customers’ needs, through their
product lifecytle, wa are able to accelerate
innovation, save cost and reduce time to
market for their products.

Imvasting for growth: compounding
growth through M&A

The acquisition of Dytran was completed

in Septernber. Dytran is a leading designer
and manufactures of piezo-electric and
MEMS-based accelerorneters and sensors
for measuring dynamic force, pressure, and
vibration, in both physical prototype testing
and embedded In-process rmonitoring

Spectris pk Annval Report and Accounts 2022
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Our businesses continued

solutions. The acquisition strengthens
Spectris Dynamics’ piezo-electric sensor
offering and adds new MEMS capability.

The combination will also strengthen the
Division's position in the US space, aerospace
and defence industries. Since acquisition,
the company has booked a notable order
from 2 large spacecraft manufacturer. The
integration of Dytran is proceeding well and
provides enhanced customer solutions within
both physical test and in-process domains

Spectris Dynamics acquired a minority stake
in CM Labs Inc, a manufacturer of turnkey
solutiens for operator training simulators

in the construction ard port equiprhent
markets. Within the Virtual Test business, this
investrmient allows us to explore New, operatar
training segments, alongside VI-grade's core
simulator products.

28 Spactris ple Annual Report and Accounts 2022

Spectris Dynamics entered into a soint
operation agreement with DEWESoft,

a leading manufacturer of DAQ 'Data
Acquisition’} systems. The JV will accelerate
Spectris Dynamics’ new Fusion DAQ
hardware platform and create a new

open industry standard for DAQ hardware
praducts. The Fusson product line will

retzin its gistingt HBIK identity and leading
performance, while improved time to market,
apen standard functionality and commenality
of the basic components will benefit

bath companies’ respective customers.

The JV comprises ernplayees from both

HBK and DEWESoft

Operational excellence to drive

margin expansion

We are driving operational excellence to
improve productivity and increase operating
rmargin towards the Group target evel.

The ongaing roll out of 5BS continues to
deliver improvernent and alongside this

we have a recovery action plan in place to
increase prices, redesign praducts to lower
cost solutions and rationalise the portfolio.
These actnions have taken hokd in M2 2022,
and we have seen improvements as a result.
Further improvements will be delivered

in 2023

Alongside this we are implementing
business process improvernents including
Salesforce.com in 2023 and a new ERP
solution in 2024, to create a simpler, common
and more scalable set of processes.

Summary

Spectns Dynarmics is an established leader
in high performance virtual test, software,
data acquisition and sensing. We are well
positioned in strong end-markets supported
by sustainable trends for a digitizing and
de-carbonising werld. We are executing

and expanding on strong fundamentals —
integrated virtual and physical test solutions,
rmore soft rented RE&D, of ional
excellence, and strategic value creating M&A
We are focused on margin expansion through
strategic growth initiatives, business process
improvernent and creating a lean culture

Spactris Dynamics
Change  LFL'change
2002 200 vs 2021 42021
Statutory sales (£m) 4822 425.5 16% 7%
Adjusted operating profit! (Em) 73.6 70.3 5% {T%)
Adjusted margin’ ) 15.0% 16.5% (1sobest {220bps)
Statutory oprating prrafit {£m) “6.5 456 2%

Statutory operating margin (%)

94% 10N {130bps)

1. This & an afternative performance messure [APM]. APMS are defired In full 8nd reconciked 10 the reported
statutory measures in the Appendix (¢ the Financsal Statements.




Qur businesses continued

Find out more online
For more exarnplos of how wer

- help our custorners to make

the world chkraner, healthiar
and more productive visit
www.spactris.com

Custormer: Norwegian Geotechnical Institute
{Contractor for @rsted)

Ensuring safe and
affordable generation
of green energy for

the future
2]

Chalienge

Powering 1.4 million bomes and spanning
an offshore area of 462km? off tha east coast
of England, Hornsea 2 is the world's largest
operational windfarm and |s owned by
Danish energy company, @rsted A/S..

With approeximately 25% of the cost of an
affshora wind turbine tying in its foundation,
engineers face the difficult challenge of
designing a foundation capable of
withstanding the impact of construction
and the long-term effects of the sea and
waather on the structure during operation -
all while using the minimal amount of {costly)
material dufing construction.

By learning about the perforemance of

the structure during operation, engingers
can further improve the dasign for future
offshore wind farms. Sourcing reliable

data in these harsh conditions requires the
placement of strain and temperature sensors
in seawater and even beneath the seabed.

A robust measurement system and the right
techniczl expertise is neaded for this.

Benefit to customer

‘Working with @rsted’s main contractor,
Norwegian Geotechnical Institute, HBK
helped design, install and commission a
fibre-optic strain gauge measurement
systern for the Hornsea 2 project. The low
mass of the measurement arrays supports
the best possible chance of survival during
the piling installation, and the optical sensars
survive well in seawater especially when
protected by a marine patch provided by
HBK'S engineering services team

Real-time data is streamed to shore for
continuous evaluation and the monitoring
prograrm is expected to last from three to
fifteen years. HBK's fibre-optical sensor
arrays are not only technically exceltent, but
they also provida a cost-effective solution

— particularly when compared to other
mezasurement methods and the high
quantity of measurement points required to
get the data neaded. The data generated will
hely the custamer to best understand the
geotechnical behaviour of the wind turbine
in the varying conditions of the North Sea,
helping validate design models, and
ensuring safe and prefitable generation

of green energy for years to come.
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Financial review

Financial performance

driven by strategy

execution
ol

Strong sales growth of 14% driven by market share gains and pricing.
Adjusted operating margin increased to 16.8%. Profit for the year up 16%
to £4015 miillion and a strengthened order book up 36% yaar o year.

Financial performance

Sales increased by 14% or £164 4 million to
£1,3274 million (2021 £1163 0 million) on a
continuing basis. The Omega operating
segment, disposed dunng the year, is treated
as a discontinued operation in accordance
with IFRS 5 and is reclassified in the incomne
statement for both 2022 and 2021 LFL sales
increased by £149.7 million (14%), with the
impact of disposals, net of acquisitions,
reducing sates by £38.3 million {-3%) and
foreign exchange movermnents increasing
sales by £53.0 miliion {5%).

The statutory operating profit was

£172 6 million, an increase of £327 miillion
{2021: £139.9 million). Statutory operating
margin of 13% was 100bps higher than 2021
{12%). The impraved profit results from a
£75.3 million velurne and price driven gross
profit increase less a £42.6 millicn increase
in SG&A expenses associated with the
additional volume,

Adjusted operating profit increased by 7%
or £32.8 million to £222.4 million {2021
£189.6 million). LFL adjusted operating
profit increased by £25 6 million [14%),

with the impact of disposals, net of

Spactris pkc Annual Report and Accounts 2022

acquisitions, reducing adjusted operating
prafit by £5.3 million {-3%), and foreign
exchange movements increasing adjusted
operating profit by £12.5 million (7%)

In line with expectations, no restructuring
costs were incurred in 2022 (2021: £10.2 millicn),

Net transaction-related costs and fair

value adjustrents were £8.3 million (2021
£19.0 million) relating to the three acquisitions
compieted during the year, plus the costs
associated with potential acquisitions which
were nct completed in the year

The Group is progressing with its prograrmime
of process redesign and improvernent
enabled by implementing the jatest SaP
cloud-based systems across the Divisions,
incurring costs of £21.7 million in the year
(2021 £7.0 rillion). Consistent with the prior
year, these material $aas projects are
excluded from adjusted operating profit,

The Group incurred £19.6 million of ongeing
amortisation of acquisition-related intangible
assets in the year {2021, £13.3 million).
Adjusted operating margins increased by
S0Obps, while LFL adjusted pperating margins
remained flat compared to 2021 with

Sales

£1,327.4m

(2021 £1163.0m)
Change yoy 1%
LFL' change yoy 14%

Adjusted Operating Profit

£222.4mM

(2021 £1896m)
Change yoy 17%
LFL' change yoy 14%

Return on Gross Capital
Employed

16.0%

[2021:13.2%)
Change yoy 280bps

ol

“We are innovating for

growth supported by a
strong balance sheet.”

Darek Harding
Chief Financial Officer



Financial review continued

operating cost improvernants offsetting
a decling in gross margins and increased
RAD invesTment.

LFL adjusted gross marging reduced in the
year by 160bps ta 56.9% as price increases
implernented during the year were not
sufficient to offset material input cost inflation
experienced by the Group, particularly with
respect to electronic compaonents in the first
half of the year. Grogs margins improved
during the course of the second half and we
expect further progress during 2023,

LFL adjusted overheads increased by 1%
inthe year, but were 170bps lower 3s a % of
sales, with headcount remaining broadly

flat through the second half of the year and
lirnited 1o supporting growth in the full year,
Investrment in R&D, that is reported in net
overheads, amounted to £103 8 million or 7.8%
of sales [202% £83.8 million or 7.2% of sales).
LFL RAD increased by £20:3 milfion (26.5%).

Statutery profit for the year from continuing
and discontinued operations after tax of
£401.5 million (2021 £346.9 million) includes
profit for the year from discortinued operations
of £286.7 million comprising £10.2 millizn
2020 £N.3 rnillion) of profit after tax from

the Omega reportable segment and

£276.5 million profit on disposals for

that segment. .

2021included £226.5 million in relation to the
disposat of Brirel & Kjaer Vibro, Millbrook, NOC
Technologies and other disposals, reported as
profit on disposal within continuing statutory
profit before tax. The Group adjusted the fair
value of the debt instrument investment with
a charge of £41 milllion reflecting the macro-
led cost of capital increases. The net finance
charge of £17.3 million {2021: £7.4 million
credit) includes £14.6 million of unrealised
losses on intercornpany loan kalances 2021
£51 million gain). This is a consequence of the
significant volatility of Sterling against the US
Dollar and Euro, particularly in the second half
of the year. The effective tax rate on adjusted
profit before tax was 21.79% {2021: 21.5%).

Majar Acquisitions
We will maintain a disciplined approach to
MEA and target a sustainable balance sheet

with leverage between 1-2x EBITDA through
the cycle. In certain crcumstances, we would
be prepared to borrow more than 2x EBITDA.
for specific M&A but only if there was a clear
and certain path to de-lever back below this
level within a shart period of tirme.

On 7 January 2022, the Group acquired

100% of the share capital of Creoptix for net
consideration aof £3720 millien, made up of
£37.3 million gross consideration {tonsisting
of £351 million of cash paid and £2.2 million of
contingent consideration) less £0.3 million of
cash acquired. Creoptix has been integrated
Into the Spectiis Scientific Division.

©On 31 March 2022, the Group acquired 100%
of the share capital of MB connect for net
consideration of £8.7 million, made up of
£9.0 million gross consideration in cash, less
£0.3 mifon net cash acquired, There was no
contingent consideration recognised on this
acquisition. MB connect has been integrated
into the Red Lion Controls business,

On1September 2022, the Group acquired
100% of the share capital of Dytran for net
consideration of £69.6 million, made up of
£70.5 millien gross consideration in cash less
£0.2 miflion net cash acquired. There was no
coentingent consideration recognised on this
acquisition. Dytran is being integratad into
the Spectris Oynarnics Division.

Disposals

On1July 2022, the Group disposed of its
Omega business. The cansideration received
was $529 million (E4179 million equivalent).
This generated a pre-tax profit on disposal of
£293.9 milllion, which has been intluded in
discontinued cperations. The Group has not
disposed of any other businesses in the year.

Congistent with IFRS 5, the Omega business
is classified as a discontinued operation.

The financial staterments for the currert

and comparative pertads in this report are
amended accordingly. The statutory profit
after tax frorm the discontinued aperations
{before profit on disposal of business) was
£10.2 million for the six months of gwnership
{2021 £1.3 million for the twehle months of
ownefship). Volume and price driven sales
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Financial highlights

Sales {£m) Adjusted operating profit (Em)
Yo¥ P A0
Az0n Change oo ik & Ditpasate
B Dhposats e%) 1300 2 k3 € 207 organic
€ 200 organic 1700 2 K B Currency
© Currency vioo | (e —= - E Gross profic
ELFL W% 1000 E & § F Ovechasds
¥ Acquisttions. w00[ 7| 8| G Acquisitions
C 2022 % 1
T ecDEFT Hzoz2
Ad]usted operating profit
201 200
£m £m
Statutory operating profit 172.6 1399
Restructuring costs - 102
Net transaction-related costs and fax value adjustmants 8.3 Bo
D J of acquisiti wd fair vslue adjustments to property,
plant and equipmernt 0.2 0.2
Configuration ond customisation ¢osts carried out by third parties
on rmaterial Saas projects n? 70
of related intangible assets 9.6 133
A_djun.d rating profit 222.4 189.6
Ad]usted cash flow from continuing operations
2022 207
£m Em
Adjusted operating peofit 2224 1896
Adj d dep 1 A softy amortisation' k13 349
Working capital, proceeds from disposal of property and other 567 29
non-Ccash movements - -
Capital expariiture, nat of grants related 1o Capital expeanditure (44.7) [33.5)
Ad]usted cash fiow fram continuing operations 163.8 761
cash flow ion from ing T4 4%

1.  Adjusted depreciation and software smovrtisation represent depreciation of property, plant and equipment,

and internal
adjustments to property, plant and equipment.

amortisation, adjusted for depreciation of acquisibion-related fair value
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Financial review continued

tncreases were strond across all regions,
especially in North america and China,
reflecting strong customer demand in their
core sermiconductor Market. Statutory profit
benefited frorm this growth but was partly
offset by higher material and labour costs.

Further details of this disposal are provided
in Note 24 of the accounts below.

Cash Row

Adjusted cash Aow decreased 'oy £14.3 rrilion
to £163.8 million during the year, resulting in
an adjusted cash flow conversion rate of 74%
{2021:94%).

The Group experienced an increase in
adjusted cash flow from continuing operations
generated from adjusted operating profit,
and the sale of property. This was offset by an
increase in inventones due to the high order
book and safety stocks required 10 ensure
ciitical component supply into 2023 with
increased trade receivables offset by trade
payables in line with volume growth. The
Group purchased a new manufacturing
facilicy for Particle Measwing Systems ((PMS)
n Colorado, US increasing the year-on-year
capital expenditure by £15.3 millionand
canthbuting to the net decline In adjusted
cash flaw frorn connuing operatians.

Capital expenditure during the year of
£441 million (2021; £33.5 million) equated
10 3.3% of revenue {2021 2.9%) and was 1%
of agjusted deprecialion and software
amortisation (202): 36%).

During the year ended 31 December 2022,
6,439,493 ordinary shares were repuichased
and cancelled by the Group as part of the
£300 million share buyback programme
announced on 19 April 2022, resulting in

a cash outflow of £191.0 million, including
transaction fees of £1.2 million,

During the year ended 31 December 2021,
5,596,739 ordinary shares were repurchased
and cancelled by the Group as part of the
£200 million share buyback programme
announced on 25 February 2021, resulting
in a cash outflow of £201.3 mithon, including
transaction fees of £33 million.
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The Group continued to support the excellent
work perforrmed by the Spectris Foundation
by supporting the ongoing running costs
through additional donations of £0.3 mdlion
in the year {2021 £15.0 million inimal donation).

Financing and traasury

The Group finances its operations from
retained earnings and, where appropriate,
from thirg-party barrowings. Total borrowings
as at 31 December 2022 were £01 million
{2021 nil),

At 31 December 2022, the Group had a

cash and cash equivalents balance of

£228]1 million The Group also had

various uncommitted facilities and bank
overdraft facilities available. Gross debt was
£01 miillion, resulting in a net cash position of
£228.0 milllion, an increase of £60.2 milkon
from £367.8 million at 31 December 2071

As at 31 December 2022, the Group had
£414.9 million of committed facilitias,
consisting entirely of a $500 miflion multi-
cuirency revolving credit facility {RCF')
maturing in July 2025. The RCF was undrawn
at 31 Decemnber 2022 (2021: yndrawn).

At 31 Decemboer 2022, there was net finance
ncorne for covenant purposes of £01 million,
resulting in The interest cover ratio being nla
31 Decermbear 2021: 67 times). The minimurm
covenant interest cover requirement is 375
times [covenant defined earmings betore
interest, tax and amortisation divided by net
finance charges) Leverage {covenant defined
earnings before interest, tax, depreciation, and
amortisation divided by net cash) was less
than zero (31 December 2021 less than zerg),
due ta the Group's net cash position, against
a maximum permitted leverage of 3.5 times.

The Group has prepared and reviewed cash
flow forecasts for the pericd to 31 Decernber
2027 which reflect forecasted changes in
revenue across its business and performed

a reverse stress test of the forecaststo
determine the extent of downturn which
would result in insuffickent liquidity or a
breach of banking covenants. Revenue would
have to reduce by 31% over the period under
review for the Group to run cut of liquidity

Other cash flows and foreign exchange

2022 200
£m Em
Tax paid (%6.8) (322)
Nat inuerest received/ipaid} on cash and bormowings 05 (29)
Dividends paid 7a8) 2.0}
‘Share buyback {191.0} {200.3)
Acquisition of businasses, het of cash acquired (o] 135.5)
Purehasa ofinvestrent in assoclate 29 -
Transaction-related costs pald (6.5} {265)
Proceeds from disposal of aquity investments. - 383
from di tof busi net of tax paid of £27.8 million (2021 £nil} 3854 3337
SaaS-related cash expenditure 2.7 59}
Lease payments and associated interest {16.4) (a8}
Restructuring costs paid {76} {ng}
Net proceeds from exercise of share options 0.2 03
Total ather cash Nlews {¥20.) (1377)
Adjusted cash flow from continuing operations 163.8 1781
dj h flow fror itwed fons 73 226
Foreign exchange 42 1.3)
Increase in net cash 602 &1

headroom. The reverse stress test does not
take into account further mitigating actions
which the Group would implement in the
event of a severe and extended revenue
decline, such as cancelling the dividend or
reducing capital expenditure. This assessrnent
indicates that the Croup can operate within
the level of its current facilities, as set out
above, without the needto obtain any

new facilities for a period of not less than

12 months frem the date of this report

Following this assessment, the Board of
Directors are satisfied that the Group has
sufficient resources ta continue in eperation
for a penad of not less than 12 months fram
the date of this report. Accordingly, they
<continue to adopt the going ¢oncern basis
inrelation to this conclusion and preparing
the Consolidated Financial Statermems

Cumrency

The Group has both translational ana
ransactional currency exposures.
Transkational exposures arise on the
caonsolidation of overseas cormnpany results
into Sterling. Transactional exposures arse
whaere the currency of sale or purchase
invoices differs from the functional currency
in which each company prepares its local
accounts. The transactional exposures
include situations where foreign currency
denominated trade receivables, trade
payables and cash balances are held.

After matching the currency of revenue with
the currency of costs, wherever practical,
forward exchange contracts are used to
hedge a proportion of the remaining forecast
net transaction cash flows where there is
reasonable certainty of an exposure. At
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Financial review continued

3 Decemnber 2022, approximately 65% of the
estirmated transactional exposures for 2023
of £144.6 million were hedged using forward
exchange contracts, mainly against the Euro,
US Dellar, Chinese Yuan Renminbi and
Japanese Yen.

The largest transtational exposures duning
the year were to the US Dollar, Euro and
Chinese Yuan Renrinki. Translational
exposures are not hedged. The table below
shows the average and closing key exchange
rates compared to Sterling.

Ouring the year, currency transiation effects
resulted in adjusted operating profit being
£12.5 million higher {2021 £10.2 million lower)
than it would have been if calculated using
prior year exchange rates.

Trarsactions) foreign exchange gains of
£0.3 million (2021 £0.3 million losses)

were included in administrative expensas,
whilst sales include a foss of £4.3 milfion
{202): E2.4 million gain} arising on forward
exchange contracts taken out 1o hedge
transactional exposures in respect of sales.

Pansions

The net pension liability at 31 December
2022 was £8.5 million, a reduction of

E13.4 million versus the £22 3 millien liability

at 31 Decemnber 202), primarily as a result
in mevements in market discount rates.

Other Noh-repottable Operating
Segments

The finandial and operating performance of
the Spectris Scientific and Spectris Dynamics
reportablé segments are detailed on the
following pages in accordance with IFRS B.
The Red Lion Controls and Servormex
businesses are reparted within the Other
naon-reponable operating segments.

On a statutory bagis, sales for the segment
of £1774 roillion decreased by 14% in the year
{2021 £206.3 million) due to 2021 disposals
of the ex-1S0 businesses, partially offset by
the conrribution frorn MB connect that was
acquired in the first half of 2022. LFL sales
increased by 14% resulting from increased
wvolurme and strong price discipline.

Adjusted operating profit for the segment .
was £27.2 million (2021: £26.2 million), an
increase of 4% (16% LFL), with an adjusted
aperating margin of 15.3%, an increase of
260bps on 2021 {20bps LFL). This benefitted
from the extra sales drop through, the pricing
strategy, a focus on the product portfolio,
improved operational performance and
strong cost control.

2072 200 2022 200
(aversge) {average) Charge Elosing) {chosing} Change
VS Dollar {USD) 124 138 o 121 135 0%}
Euro ([EUR) a7 1% % m s 5%]
Chinese Yuan Renminbi {CNY) a.30 887 (E%) [ %] 857 3%}

Statutery oparating profit rose 36% 1o
£26.2 million (2021 £19.2 miiliion), primarity
due to restructuring costs charged in 2021
and lower transaction-related costs, with
the statutory operating margin improving
S50bps to 14.8%.

Redi Lion Controls contributed to the sales
increase with a combination of volume
growth and revised pricing. The majority of
the valume growth was in North America,
diiven by strong parformance of the Graphite
operstor panel range in the oit & gas rmarket
and the new FlexEdge platforrm, MB connect
has positively contributed o the operating
marginin 2022, .

Servomex had a record year for orders.
received in 2022, mainly driven by the growth
in its leading gas analysis products within the
industrial gas and semiconductor markets.
The growing order book is up circa 50%
year-on-year. The business also contributed
to the sales intrease through both volume
growth and pricing and maintained its level

of profitability.
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Sustainability at
the core

“As Group Finance Director | am

committed to the success of the

Group’s journey ta net rero and the
" adherence to TCFD.

{ am pleased to say that the strength

of our balance shaat will support the
required future investments to achieve
Qur net zero commitment.

in 2022 we have issued guldance

to our businesses to ensure all |
appropriate accounting [udgements
are made as part of the preparation
of the Group's flnancial staterments.
These are specified where appropriate
in the notes te the accounts.”

Derek Harding
Chief Financial Officer
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Risk management

Qur

approach

We recognise that effective management of risk is essential to the
successful delivery of our strategic objectives. As such, risk management
is built into our day-to-day activities and forms an integral part of how

we operate.

The Croup nas a well-established process,
which delivers visibility and accountability
for risk managernent acrass our businesses.
This process forrms part of the Group's overall
internat contro! framework, as described

on page g1

Risk managerment proCess

Cur approach to risk management combines
a granular bottom-up assessment of day-to-
day operational risk {managed by the
businesses) with a top-down assessment of
those risks that are most significant at the
Group level {rmanaged by the Executive Risk
committee and reviewed by the Audit and
Risk Committee].

Spectris ple Annual Repost and Accounits 2022

Business unit risk management

Each business undertakes a detaited
assessrment of risk across their markets,
processas and operations, including a
consolidation of any ernerging risks that
should be farmalty avaluated. \We opetate
Audit and Risk Committees for each of our
businesses, These Committees, which meet
quarterly, represent a key component of the
second line of risk managerment (see page 35)
in respect of internal and External Audit
matters, internal control, risk management,
and other areas of cornpliance.

A formal risk register is reviewed and finalised
in each respective business Audit and Risk
Cornmittee and submitted to the Group,
with each risk assessed in terms of gross and
netimpact and likelihood. Key mitigations,
both planned and existing, have tormal
owners and are subject to regular operational
review as well as independent assurance
where apprapriate.

Group risk management

In 2021, Group oversight was further
strengthened by the establishment of an
Executive Risk Committee and the creation
of a separate Risk and Control function.

The purpese of the Executive Risk Committee
is to ensure appropriate management of the
Group Principal Risks and to oversee the
operation of the Growp's Enterprise Risk
Managernent framework. The Risk and
Control function enables the risk Management
process and acts as a centre of excellence

as part of the Croup's second line activities,
consistent with the four lines of risk
management model described on the
following page.

The Executive Risk Comimittee, tegether
with the Audit and Risk Committee, performs
2 continyous tap-down assessment of risk
throughout the year, informed by the
approach established at each of the
businesses. The aim of this processis to
identify those Group Principal Risks that
represent the most significant threat to the
achievernent of the Group's performance
against its strategic objectives and/or those
risks that are more suitably assessed,
monitored and mitigated centrally. In
addinon, the Board carries cut a robust
assessment of the Group's principal and
emerging risks on an annual basis.

An Executive owner is assigned to each
Group Principal Risk, which is formaity
assessed in terrms of its gross and net severity,
a risk appetite is defined, and mitigations are
identified within the four lines of defence
framework. Each risk is subject to a formal
assessment by the Exécutive Risk Committee
during the year and the suite of Group
Principal Rigks is reviewed twice yaarly by

the aydit and Risk Committee.

Qur risk management approach inctudes
the consideration of ermerging risks, whether
they be operation-specific or broader in
scope, such as climate change and
envircnmental matters.

In recognition of the importance of climate
change and our increased understanding of
climate impacts on the CGroup's operations,
climate change was added as an additional
Graup Pringipal Risk in 2021, Fucther details an
how climate-related risks will be managed on
an ongeing basis are described on page 56.

Duning 2022, we have seen an increase in
gross risk in @ nurmiber of areas, including
political and market risk, cyber threat and
husiness disruption. These risks are subject to
Executive oversight and formal assessment,
and we continue to review the effectiveness
of existing controls over those risks and to
identify further actions where appropriste in
order to mManage our Net exposure.

In terms of the net risk rating, geopolitical risk
has been reassessed from Moderate to High
in view of the increased potential for this risk
o have an adverse impact on the Group,
whilst in respect of compliance risk the
continued work to strengthen our controls
framework and to further ermbed the Spectris
Code of Business Ethics has resulted in a
reassessment of the net rating from High 1o
Maderate. In respect of the other Principal
Risks the Board considers that, after taking
into account existing controls, no further
changes to the net risk ratings are required.



Risk management continued

Four lines of risk management

The Group hasin place a four lines
risk management model.

First line

The first line is responsible for the
identification of all risks in the risk universe’
of each business unit. This risk awareness
informs the control environment {the first line
is primarily responsible for the execution of
key controls), specific mitigations and is a key
consideration in driving usiness decisions.

Second line

The second line is responsible for the

risk management framework that the

first line operates within. This includes the
development of a standardised approach

1o identifying and reporting risk, an internal
control framework aligned to those risks, and
a suite of policies to ensure the consistent
application of business processes and
controls. The second line is #1580 responsible
for monitoring the perfermance of first line
activities and for taking a holistic view of risk,
to determine which risks are of principal
importance 10 the Group.

Third line

The third line is responsible for providing
assurance over the effectiveness of the
Group's risk management and internal
control framework, This is mMost commonty
undertaken by Internal Audit on behalf of
the Audit and Risk Cornmittee and Beard
of Directars,

Fourth line

The fourth line is the Audit and Risk
Committee, Board of Directors and External
Audit, praviding independent. external,
and/or non-executive oversight across the
entire risk managerment framework, holding
accountable those responsible for all activities
within the three lines of defence.

'
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Board

Anglit and

Risk Committas’
Exteral Audit

Business Audit and Risk Committess/
Group Corporate Functions

Employees and Managers in sach business

Third line

s.cund“n'

Group Principal Risks

Fourthiine
ExternaliNon-executive
oversight

Independent assurance

Risk management frarmework,
policies, processes and controls

First fine
Risk identification and control
execution

Operational Risks

Oversight amd

mdependent

assurance

Owngiship
and control
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Principal risks and uncertainties
Managing our
principal risks

Risk assessment scale® Rizk appetite
- viery low - Highly cautious
- tow - Cautious
- Moderate - Balanced
- High - Opparbunistic
. Veryhigh + Highty opporTtunistic
*The combined impact and
Ik lio0d F 3 risk OCEUTing, net Change in rating
of Pritigation actnibees ~ Increase
€ ¥ rochange
¥ Decrease
h Newrisk
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Strategic transformation

Cyber threat

Definition
Failure (o successfully deliver the Group Strategy for
Swstainable Growth,

Definition

Failure to appropriately protect cntkcal information and other
assets from cyber threats, including external hacking, cyber fraud,
dernands for ransorm payments and inadvertent/intentional
elecrronic ieakage of critical data.

Link to strategy

- Great businesses

+ Aligned to structural growth markets
- Custormner centricity

- Irvesting in Growth

- Operatiorval Excelence

Link to strategy
- Customer centricity
- Operatoonal excellence

Risk assessment Risk assessrment

Maoderate High

Change in rating Change in rating
<

Risk sppstite Risk appetite

Balanced Cautious

Impact Iimpact

Our day-to-day activities are inherently aligned tothe
successful schievernent of the Group's strategic objectives
Nevertheless, we recognise the importance of specifically
managing same of the more transformative ¢lements of
strategic exazution as a Principal Risk. These elements include
mergers and acquisitions, growth initiatives including capital
ivestment, R&D, technalogy and digitising our offering.

Our businesses face both internal and external information
security risks, the nature and camphexity of which are
constantly changing, becaming more sophisticated and
unpredictable. With the introduction of data privacy regulatory
requiternents, and a contnuing trend of high-profile
informmation secunty breaches eccurring across a wide range
of businesses, the Group takes a necessarily proactive and
cautious approach w safeguarding its infermation assets.

Mitigation

+ Remuneration policy aligned to incentivise detivery of
the strategy

- Deployrment of the Spectris Business Systern

+ Continued review of acquisition/merger pipeline, integration
processes and capabslity

- Regulac reviews 1o track stiategy execution

+ Business Audit and Risk Cornmittees

Mitigation

- Inforrmation security and data privacy policies and controls

« Cyber risk assurance undertaken by Internal Audit

+ Oniine and face-to-face awareness and cyber fitness' traning

. Regular Board and Audit and Risk Coamsnittes reviews on
cyber threat

» Continued strengihenirg of 17 systers

- Cyber-attack simmulation exercise undertaken at the
Executive level

+ Intelliyence services Lo gain a deeper understanding of threat
landscape to Spectris
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Compliance Geopolitical Market/financial shock
Dafinition Definition Definltion

Failure to comply with laws and regulations, leading to
reputational damage, substantial fines and potential
market exclusion.

Material adverse changes in the geopolitical environment putting
at risk our ability to execute oyr strategy, Inciudes trade
protectionism, punitive ulatory regimes, and general
heightened tension between trading parties or blocs.

Material adverse changes in market conditions, such as economic
recession, inflation, increased interest rates, sudden negative
investor seniiment and currency fluctuation,

Link to strategy
- Custormer centricity
- Operational Excellence

Lirtk te stra

- Aligned 1o structural growth markets
+ Custormer centricity

+ Investing in Growth

Link to strategy

+ Creat businesses

- Aligned 1o structural growth markeis
- Customer centricity

- Irvesting in Growth

Risk assessment Risk assessmemt Risk assessment
Moderate High ' High

Changs In rating Change in rating Change in rating
v ‘ »

Risk appetite Risk appetite Risk appothte
Cautious Balanced Balanced

Iimpact Impact Impact

We operate in mary jurlsdictions and, as a consequence, are
subject 1o wide-ranging laws and regulations, including expart
controls, data privacy, fair corpetition and anti-bribery and
corruption. Any compliance failure by the Croup or its
representatives could result in civit or criminal liabifities, leading
to significant fines and penalties os the disqualification of the
Group from participation in governrent-related contracts or
entlre markets,

We operate in a range of end markets around the world and
may be affected by political or regulatory developments in any
of these countries. Material acverse changesin the pelitical
environment in the countries in which wa operate have the
potential to put at risk our ability to execute our strategy. We
continually monitar the gaopoelitical landscape and develop
response plfans accordingly.

As a public company, and one that conducts business in alarge
number of markets, we recognise the global ar local impact
that & recestion or period of instability could have on the Group.
As with pofitcal risk, we are limited in our ability to reduce the
iikelihood of such events, but with careful monitoring and
1esponse planning we can ensure that the potential impact

is restricted.

Miigation

+ Strong cultural alignment to the Spectris value of ‘Be true’

- Global Implementation of new Code of Business Ethics

+ Formal compliance programme including policies,
proceduras and training

- Contract review and approval processes.

+ Investment in experienced compliance professionals

Mitigation

+ Event menitoring and horizon seanning

+ Working groups and sub-committees to limit the impact of *
matetialising risks, including Executive Export Controls
Committee .

- Operate in a broad spread of geographical markets and
end users

- Response planning

- Maintain a strong balance sheat

Mitigation

» Market manitoring and horizon scanning

- Maintain a strong balance sheet

- Operate in a broad spread of geographical marketsand
end users

- Response planning

- Cost saving cpportunities identified by SBS and regular
review of pricing to mitigate impacts of cost inflation
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Principal risks and uncertainties continued

Talent and capabilities

Business disruption

1o

Climate change

Definktlon
Failure 1o attract, retain, and deploy the necessary talent to deliver
Croup strategy.

Definition

Failure 1o appropriately prepare for and respond to a crisis or major
disruption (o key operations either across the Group, in 3 key
regionflgcation, of via a critical supplier

Definition

Failure to respond appropriately, and sufficiently, To climate
change risks or falure to identify the associated potential
opportunities in assisting others manage their cimate agendas.

tink to strategy

- Great businesses

- Customer centricity

- Irvesting in Growth

- Operational Excellence

Link to strategy
- Operational Excellence

Link to str:

- Aligned to structural growth markets.
- Custorner centricity

- Investing in Gromth

- Operational Excellence

Risk assessment Risk assessment Risk assassment
Moderate Low Moderate
Change In rating Change in rating Change in rating
Risk appetite Risk appetite Risk appetite
Balanced Cautious Balanced

Impact Impact Impact

Trne Group needs 1o attract, develop, mativate and retain the
right people to achieve our operational and strategic targets.
Effectve talent management fs essential to successfuity
deliverng our current business requirements and strategic goals,
and w realising the full potential of our businesses, Therefore,
Failuve to k ge talent and lities could significantly
impact the successful execution of our strategy, The thiee broad
areas of focus are keadership, engineenng and entry level roles.

The nature of our geographically diverse and segrmented
businesses provides a degree of natursl hedging from
Croup-wide disruption arsing from 4 major event, be it a
physical disaster at a major site, or a ghobal external event, such
as the COVID-19 pandemic. Howevar, we acknowledge the
importance of proactively ensuring 8 consistent end effective
business CoNtinuity management process across the Croup.

The transition and physical risks presem in climate change
have the potential to impact the medium and long-term
success of Gur business through market regulation and
additonal taxes, the changing macio-econeric landscape
and the potentiai physical impact on our operations, We see
the potentiai for additional sales opportunities as well as
increased costs and investment.

Mitigation

+ Structured recruitment and succession processes for senior
Croup talent

- Full deployment of Werkday HR system wath recruitment,
performance and talent management processes

+ Annual organisation capability review process

- Appropriate incentives with benchmarking at all kevels

- Global employee engagement prograrmme

- Leadership developrment programmes to ensure
developrment of tatent pipeline

Spectris plc Annual Report and Accounts 2022

Mitigation

+ Common policy and enbanced standara for business
continuuty planning across the Group in progress.

- IT disaster racovery plans

« Testing plans

- Risk identification and monitoring

- Effective intarnal and external cornmunications

Mitigation

. Strategy built around sustainable growth

- Agreed action plan ta@ meet Net Zerc targets validated by the
Science Hased Targets initiative

- Board and Executive oversight of sustainability performance
aswell as progress against Net Zero roadmap

- Geographical diversity of businesses and supply chain

- Chnnate prysica) risks monitored and reported by each business

- Aligning strategy with current and emerging sustainatulty
thematis
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Viability statement

Longer-term viability of the Group

In sceordante with section 4, provision 31 of the 2018 UK
Corporate Governance Code, the Directors have assessed the
viability of the Company over a five-year period, taking into
account the Group's current position and the assessment of
the Principal Risks and Uncertainties as set out on peges 36
to 38. The assessment considers both the Campary’s lang-
term prospects and also the viability of the Compary over
that periad.

Analysis of business prospects

The Board has considered the prospects of the Company
over the assessment period based on the strategy, markets
and business maodel as outlined previously within this report,
In the strategic review of the Cormpany, the Board highlights
a nurnber of factors that underpin its prospects and viability
over this period. These include:

Alignment with structural, sustainable growth markets with
high barriers to entry; -
Leading, differentiated solutions for solving customer
challenges and continued investment in R&D; and

- Qur financial model which is asset light, highly cash
generative and with a clear capital allocation process and
access to funding.

Assessment of viability

In determining the approprigte period over which to assess
viability the Board has considered budgeting, forecasting

and strategic plarming eycles, the timeframe within which we
as5e5s Ol risks, the maturation of the Group's credit facilities
and the approach taken by our peers. Taking into account all
of these factors the Board has this year extended the period of
review from three years 1o five years,

The Directors carried out a robust assessment of the Principal
Risks facing the Group, considering thase that could threaten
its husiness model, future performance, sohvency or liquidity.
tn assessing the viabitity of the Group, the Board has reviewed
the future prospects of the busiress as outlined by the Group's
strategy and considered the financialliguidity impact that

a number of scenarios might have on those prospects. The
Board has afso considered the Group's Revolving Credit
Fatility, which is due to expire in July 2025, as part of their
assessment. On the basis of the Group's continuing strong
balance sheet and ongoing support from its banking group,
the Directors have assurned for the purposes of the Group's

viability assessment that this will be renewed before expiry in
the same amount and with the same covenant requirernents.

Ag part of their assessrment, the Directors have considered
the natural hedging that occurs across the broad spread of
markets, products and custormers maintained by the Group.
Assumptions have also been made in terms of the Group's
ongoing ability to raise finance, deploy capital, and refinance
debt in order to maintain sufficlent headroom. In certain
instances. the Directors have included mitigation actions as
part of the assessment, including cost reduction, reduced
capital expenditure, and tactical recovery processes following
from a major disruption. s

Reverse stress testing has also been applied to determine the
l=vel of fall in sales that would be required before the Croup
wauld be at risk of breaching its existing financial covenants
or current liguidity headroom during the assessrment period.
The reverse stress test was conducted on the basis that
mitigating actions would be undertaken to reduce overheads
during the period as sales declined and, on that basis, a fall in
fonecast sales of 319% [applied uniformiy across the frve-year
assessment period) would be required before such a breach
occurred. The Board considers the possibility of such a
scenaria to be remote and further mitigation, such as
suspension of dividend paymenits or a reduction in planned
capital expenditure, showld be available if future trading
conditions indicated that such an cutcorme were possible.

Viability Statement

Based on the outcomes of the viability assessment, the

Board has a reasonable expectation that the Group would be
able to withstand the impact of each of these scenarios, in
isolation and in & number of plausible combinations, should
they occur in the course of the five-year assessment period.
in each event the Group would continue to operale snd meet
its obligations and habilities as they fall due over the period to
3 Decernber 2027,

Seanario modelled

Link to Principal Risks

Scenario 1:
Reduction in sales

The Board consiclered a nurnber of
events that could notably impact
planned sales performance, either in
a specific country or across the
entire Group. This included gtobal
discuption events similar to but more
severs than the impact of the:
COVID-19 pandernic.

- Strategic transformation
+ Geopolitical

- Markevfinancial shock

- Comphance

- Cyber threat

» Climate change

Scenario 2

Significant costs or expenses

Large, one-time or recurring costs or
expenseas wera considered, including
the impact of inflation where cost
increeses cannot be passed on 1o
customers, a significant acquisition
which failstoc deliver anticipated
benefits, or fines arising from a
breach of export control or data
privacy laws and regulations.

. Strategic transfermation
- Compliance

+ Geopolitical

- Marketffinancial shock
« Cyberthreat

- Tatent and capabsiities

- Business disruption

- Climate change

Scenario 3:
Trading disruptionfexciusion
from market

The Board considered certain
instances in which the Croup or its.
operating companies might be
debarred from or otherwisa
extluded fror & panticular marker,
aswall a5 2 major disruptianina
critical operation caused by, for
exarmple, a critical system outage,

.

- Compliance
« Cybwr threat
. Ceopoktical
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Sustainability

Building a
sustainable
future

Within Spectris, sustainability has a

really simple meaning. it means that in
everything we do we are asking ourselves

~ how are we building our cormpany for the
future? By asking this question we create
value, not only for stakeholders today, but
for the stakehaolders of tomorrow. In 2022,
we have advanced our ambition to become
a leading sustainable business.




Sustainability continued

Our planet
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Our people Our value chain Our society

we recognise that we have a role to play in
tackling environmental degradation and
climate change. We do this through providing
products and sesvices that reduce our

customers’ ervironrental impact and by the

active managernent and mitigation of the
impact of our own operations. We are making
SUONg progress in our ambition w become
Net Zero across our own operations by 2030
and across our value chain by 2040, Read
more about cur progress towards Net Zero
an pages 48 and 49 and our developing
approach 1o Climate Risk on pages 52 to 58,

The long-term success and sustainabifity

of our Group relies on the engagerment,
ambition and expertise of owr people, In
2022 we have taken significant steps forward
in our approach to engagement, talent,
development, inctusion and mental health.
Read more about our progress on pages 42
1045,

The way we do business and the way we treat
our stakeholders matters to us. We recognise
that continually nurturing and developing the
ethical and social culture of our organisation
and dermanding the same high standards.
from our partners and suppllers, helps to build
trust with all our stakeholders, This approach
supports our business model and the
successful execution of aur strategy to realise
long-term, sustainable growth. Read more on
pages 4610 49,

STEM is a group priority. We have initiated
key global programmes to reach today's
young talent in a way that they appreciate
and recognise to ensure that the best talent
Jjoins Spectris. We are focused on bolstering
our talent pipeline and supporting our
employees to give back to their profession.
Beyond this, we recognise our opportunity
ta influence the world of STEM education
and to build opportunities for young people
in science and to make a wider difference

to society. Read more avout our STEM
prograrmimes on page 45 and the progress of
the Spectris Foundation on pages 60 and 61,

Total carbon smissions (tonnes CO,e)

17,546

(2021:31,703)

Gender diversity in leadership population

20.3%

[2021:19.6%)

Ethics: number of helpline reports

44

{2021: 40)

Total murn ber of students reached by the
Spectris Foundation

21,698

Total use of ranewable energy

22.6%

Total recordable incident sate

0.27

(2021:10.9%} {2021:0.32)
Renewable energy in the UK Safety ohservations
100% 8,900
(2021 95%) [2021: 5,243}

Energy Efficieancy (MWh per £m revenue)

58.2

(2021 737)

1. Scope 1and 2 (Market-based) emissions.

Access to an employee assistance
programme

82.2%

2021 >75%)

Supplier spend rated via EcoVadis

36.5%

{2021 not calculated)

Total donations agreed by the
Spectris Foundation

£598,858

ol

Find out more about
Spectris Foundation online
www.spectrisfoundation corn

Spectris ple Arnuval Report and Accounts 2022
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Sustainability continued

Connecting
and Inspiring
our people

for a healthy, high-performance culture

The world ofwork has changed immeasurably

in recent years. Qur peopie’s perspectives
and priorities have changed —and their

relgtionship with their employer has changed.

Following the COVID-19 pandemic, many of
our peeple have moved (o a hybrid working
arrangernent, spending less time physicatly

connected to their place of work and their

colleagues. This has changed how ouf teams
work together, how suf managers manage,

and how our leaders lead. To keep peaple
connected, we are focused on building
2 deeper relanonship with our culture and

values, and what it means to be a part of the

Spectris Graup.

Our people have told us that they want their

work 1o give them purpose. They want to
work sornewhere they can be themselves
and they want to be part of something

nspiring. Our peopte strategy has evolved to
meet this need. We're focused on creating a

long-term connection to who we are asa
business and our PUIpose. We want to
inspire our peaple towards that shareg

Spectris ple Annual Report and Accounts 2022

purpose and craate highly &ngaged.
high-performing teams, wha are recognised
for the contribution that they make.

Shared Values

Our Values connect us to each other.

They are embadded into how we work

and how we treat each other every day.

Our value Be True describes our shared
belief in doing the right thing and in treating
athers fairly. We encourage our people

to Own It by giving accountability and
expecting responsibility. We ajm High,
with big ambitions that we achieve through
the collective effarts of our peaple.

Our Values give us a commaon framewaork
that defines who we are, how we act on

2 daily basis arwd what we expect from
our colleagues.



Sustainability continued
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Case study

ol

Developing our approach
to Talent

Listening to what cur people tell us

and taking action on what they say is

vital 1o building engagement and
ensuring we are continuously improving
our employees’ experience of warking

at Spectris. We had recetved feedback
from our people that our approach

1o career management could be improved.
As a result, we are strengthening our talent
management processes. We are creating
better visibility of the great talent

we have in the business to provide

a rmore agile way for people to manage
their careers.

‘we have redefined and calibrated our
definition of what potential means to
usat Spectyis. We have upgraded and
systemised our tafent processes through
a pitct involving areund 300 senior
managers in 2022. We will be rolling

out our enhanced approach to talent
managerment 1o all ennployees in 2023,
‘We want 10 tap into the best talent we
have all the way through the arganisation
and 1o connect our pecple with the right
opportuniiies, so that our emnployees
enjay fong-term, meaningful and
inspiring careers at Spectris.

Inspire and Engage

We want to ensure that Specirisis atruly
Inspiring place to be by building connections
between our purpose, the individual rale of |
oy people and how we work together as a
tearmn towards shared goals. To achieve this,
we continue to strengthen the engagement
of our pegple.

Our people are inspired by what they do each
day and knowing that they are part of our
exciting future.

‘In 2021, Spectris partnered with Gallup

to create a step-change in how we monitor
globa! employee engagerment to

ensure that we continue to provide an
Inspiring workplace.

We've called our engagement programrme
Connect as we believe inspiraticn comes
through the sense of connection people have
with their place of work and the contribution
they make to our purpose as a Group.

Qur first scores in 2021 highlighted ateas

for attention and the developrnent of our
employee offering and our early progress is
evidenced by the Increase in our GrandMean
score between our 2027 and 2022 surveys.

- The GrandMean score is a metric Showing

the total combined average of all employee
responses across the Group measured
against the Gallup benchimark. We have
embedded the GrandMean score in our
Long Term Incentive Plan to incentivise

ard recognise our leaders for improving the
engagement of our people.

Engagement is a journey. By being dedicated
10 continucusly improving our ernployees’
experience and by building connections
between our people andt the work they do,
we are confident that their engagerment will
continue te rise on an annual basis.

For every emplayee, their manager plays a
pivotal role in creating an inspiring place to
work. We recognise this and we are investing
alotin helping our managers and leaders to

bring pur teadership model ta life and be the
best that they can be.

Each of our businesses has programmes
dedicated to building our rmanagerment

and leadesship capability. We want inspired
managers whe, in turn, inspire and strengthen
their tearns as we grow our businesses. They
make the connections that create a healthy
high-performance culture,

Develop

In early 2022, we launched our first global
leadership development programme —
Ascend. Based on our leadership model,
Ascend has been designed to help our
leaders to inspire their people, strengthen
their teams and grow their business.

Aligned tothe new world of hybrid working,
the programme is virtual, with leaders from
across our global businesses attending
fast-paced, interactive virtual sessians

supported by individuatised 121 coaching and

360 feedback.

The pregramme has been hugely successful
in creating an irmpactful learning experience
In a virtual space to collectively build
leadership expertise. Leaders who joined the
first cohort have confirmed that they now feel
better squippad 10 kead and inspire their
teams in the new world of work.

ol

“Ascend has been a really
positive experience. The virtual
format really works and the

pace of the programme has
been great. I've loved the
waorkshops - great structure

and packed full of super-useful
content.”

Ascend attendee
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Employee turnover
2021 20 2020 2012 28
13.5% 15.6% 3% TL4% 14.2%
1. Ofthe total labour turnowver, 74.29% of ieavers weie
ignations, 6 BY wene reti 5 and 4 B% were
redundancies

Employee engagement {GrandMean)

Our Leadership Model

1nspire
your people

)

Strangthan
your team

Crow
your business
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Sustainability: Connecting and inspiring our people continued

Inclusion and Belonging

we have a 2ero-tolerance paolicy in place for
any form of discrimination or harassment

and we are committed to ermbracing diversity
and inclusion across the Group

To achieve Gur full potential as a business,
we need people of different cultures,
backgrounds and experiences, as well as
the inclusive leadership skills, to fully benefit
from those differences. A culture of inclusion
and belonging allows everyone the

Case study

In my shoes

Ta suppart our glabal leadership
community 1o better understand the
impact of bias 1N the workplace, attendees
at our Yeadership conference in October
toak part in a virtual reality training
programme, ‘in my shoes’, led by PwC,
Thne experience highlighted the day-to-day
challenges of being in a minority group

in 3 globat workforce. The leadership
cormmunity took callective responsibility
10 create a truly inclusive workplace where
everyone feels that they can bring their full
self to work and provided their support (o
the Group's All in campaign to promote
action across the Group.

Spectris ple Annual Report and Accounts 2072

apportunity to participate, be heard,
be valued and feel empowered to fulfil
thew potential

This year, we have progressed our approach
¢ a diverse and inclusive warkforce through
the developrhent of our Group-wide
inctusion framewark which has led to the
development and agreermnent of key activities
an policy, action and cormmunication 1o
ensure that everyone within the Graup or
considering & career within the Group feels

Group Inclysion Framework

that they belong, We airn to provide

equal oppartunily in recruitrment, career
development, prometion, training and reward
for all ermployees - regardiess of ethnicity,
national origin, religion, gender, age, saxual
anentation, marital status, disability, or any
other characteristic protected by applicable
laws. Where existing employees become
disabled, our policy is 10 engage and use
reasonable accommodations or adjustrments
ta enable continued empkoyrment

Employees by gender and role
as at 31 Decernber 2022

}

Board Leadership
Community
Total g

2021 Mer: 7 woomnen 3 {2021 MEn: 54 Worhen: )

Qur Vision To be a leading Inchusive cormpany where everyone can thrive
and achigve a fulfiting career E ve Wider smployee
Ci T population
Why are we Wa must gteeact, necain and ermpower world class talent i achieve gur amibitions {axc] Exacutive Direciors)
acting now? ~ 1o be attractive to current and future generations of talent we nead to be sans
inclysive and reflect the world around us
Our promise Tovalue the uniquenass | To ensure alvoices are To give stakehokiers Toral 7608
of every employee heard and included confidence about
ngaging with &
sustainable, socially  vax
responsible business
{202v Meq: § women, 3t {2021 Men 5,048
Our Executi groupon {Chaired by CFO) \Wormen: 2657}
organisational Sirategic decisibn-making, teaching SUPPOrt and accountatiity Gander pay gep reporting
madel for the year ended 31 December 2022
mclusion Group
Provides structure, coerdination, ides generation and a sounding board : o ap:
for the development of oL strategy a:::’ Pay 9o f‘::ner pay $3p
v
M 372%  217%
Accountable for prornoting an dusive warking erwirdnment . -
A {2021 42 5%) (2021 23.2%}
Evaryone
Supportng inclusion, celebrating differences and angaging with each other Bonus pay gap: Gender pay gap:
i Median
Our impact The power of many parspectives drives Innovation and growth 3-' 6cy 18 G(y
Creating a sense Embracing Enhancing Prizing diversity . g . g
of belonging inchusive ways of | collavoration and ¢ gain new {2021:12.9%) {202Y.19.0%)
which builds working - allowing learning perspectves
Fccountability @veryone to be Furthar detail is set out in
their Dest 3t work

the Remuneration Repory
on pages 8410104



Sustainability continued

STEM: Developing our
future talent pipeline

Young Professionals

The Forage
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We have a highly specialised workforce - and we need the very
best talent to deliver orn our ambitions. In 2022, we have focused
on creating new avenues for the next generation of talent 1o
access careers within the Spectris Group.

Developing diversity |

This year we have extended our refationghip with Young
Professionals in the UK. We wate a proud sponscr of the
first annual Young Professionals conference where our
Year in Industry Students spoke with thousands of
students looking to expiore careers in science.

At the end of July, we hested two work experience events
ta give the future generation of scientists and engineers a
better insight into career options with Spectris inthe UK,
For our online event, ovar 400 students explored routes
inengineering, watched a live laboratory tour, looked at
cyber honeypots, received tips on howto make agreat
CV, and learned about software engineering. For our
in-person event, students attended our Malvern Panalytical
site in Malvern where they discovered some of our particle
measuring products, assermbled different parts of the lab
instruments, saw live testing and experienced a team
engineering task. Both events were a great success and
pfans are underway to build on this success in 2023.

In 2022, we launched our new partnership with
The Forage, a free career education platform for college
and university students.

Through our ‘Measurement Technigques for Sustainability
virtuat Experience Programme’ we have expanded

our reach to students interested in explofing career *
opportunities with us. Through the programme, students
experience life as an employee in boeth our Dynarnics and
Scientific Divisions, working on exciting projects to make
the worid cleaner, healthier and more productive.
Students are using the prograrmme to build practical skills
such as technical research, communication, and critical
thinking, and add the experience to their resumes and
Jiob applications. In 2023, we will work with sur partner
universities 1o build this prograrmme inta their curricuturm
10 hightight the exciting career opportunities available
across the Group.

For the second year, we were a Proud Sponsor of
international Wwomen in Engineering Day [INWED')
recognising our rofe in encouraging more Young women
o take up engineering careers. In 2022, we used the day
to highlight some of the brilliant women in éngineering
and science within the Group who talked about what they
were most proud of in their own careers and their advice
for future women engineers. In 2022, we also expanded
our retationship with the Society of Women Engineers
and the Society of Hispanic Professional Engineers in the
us, becoming a formal sponsor of both groups and
attending and speaking at their annual conferences and
we will continue to build these relationships in 2023.

This year, HBK became a spensor of The Prafessional
women of Colour (Prowoc’) Network, 3 nan-profit
organisation that offers career and personal developrment
opportunities for women of colour seeking 1o increase
their visibility and impact in Denmark, HBK employees
are taking part in the ProWoc mentoring prograrnme,
cornecting. professional wormen in Denmark and
providing a platform for personal and career growth

and developrment.

Underpinned by:

Our STEM strategy focuses primnarily en
A Level and University students and graduates.
This i 1Pk ted by the work

_ wndertaken by the Spectrls Foundationto
improve access 1o a guality STEM education.

Read more about
Spectris Foundation
on pages 60 and &1
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Sustainability continued

The highest
ethical standards

Our values of Be True, Own It and
Aim High represent the qualities
and actions we want to see at
Spectris. They inform how we do
business and the decisions we
make, Our Code of Business Ethics
underpins our values and sets clear
expectations of how we work at
Spectris and applies to all ermployees.

we dermnand the highest ethical standards
from our ermployees, partners and suppliers.
The Board and Executive set the tone for the
Group's ethics and compliance programme
and undertake regular reviews of the efficacy
of our approach. Thisis supported by regular
behavioural-based training for all employees.
In 2022, refresher training onthe Code of
Business Ethics was Carried QUL ACToss

the Group,

We are cormrmitled to holding ousseives 1o
the highest standards of responsible conduct
thraughaut our operations and across our
supply chain, and other third parties, which
is supported by a risk based due diligence
process, complerented by mandated
screening procedures for Export Controls
and sanctions. The effectiveness of these
due diligence and sCreening processes

is being overseen by the Board and
Executive Committeg.

Speak Up

We are cormnmitted to encouraging an

open ‘speak up’ culture and recognise te
importance of making sure those speaking
up feel supported and comfortable to report

‘Spactris plc Annual Report and Accounts 2022

wrangdoing of concerns in goed faith, with
the knawiedge that managers and ethics
officers are trained and canfident in
discussing such issues.

we have a confidental, independent helpline
{www spectrishelpline com) that employees
and stakeholders can use 1o raise questions
and concerns, ancnymaously if thay wish

Our helpline repotting processes are regularly
reviewed 10 ensure they remain effective
Reporis are assessed and appropriate
investigations are carried out. Thereisa
commitment to address all concerns rmade

in goad faith.

The Audit and Risk Committee receives
regular updates on cases with the Board
undertaking an annual review. Following

the conciusion of any investigation process,
additional guidance, training. or disciphnary
action may be taken as appropriate, and the
impact of any actions is closely menitored by
senior management. ROOT causes are
idfentified and aodtressed.

During 2022, the total number of reports
received by the Spectris Helpline was 44
(2021; 40) and, after investigation, 28 of the
reports were substantiated, Disciplinary
action was taken against 15 individuals based
on the severity of the misconduct identified:
verbal feedback (6 people); written waming

{3 peopie); resignation in lieu of notice

12 people; suspension {1 person); performance
improvernent plan (1 person)) and termination
with cause (2 peopie).

Human Rights

We believe human rights 1o be of the utmost
importance. Our human rights policy is
consistent with the Core Conventions of

the International Labour Organization and
requires that we comply with intermationally
recognised buman rights standards. 1t sets
out our pasition on non-discrimination,
harassment ard forced labour. Training on
modern slavery and human trafficking 1s
available to all employees and s mandatory
for ernployees who have direct interaction
with aur supply chain. Human rights
considerations are also a key element of

our M&A due diligence processes.

Ethics
Nurnber of heipline reports received
2012 209 2a3p 2609 2018
44 ) 37 54 5

Find out mors anline

Find out more abaut OUr Cade
of Business Ethics at

W spectris com/ethicalousiness

Read more about our policies on
Human Rights and Modern Siavery at
Www.SpECTTIS Com/humaneights
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Hea
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We are committed to the highest
standards of health and safety, and
the maintenance of a positive safety
culture. We comply with all relevant
laws and regulations governing safe
working and often go beyond local
legal requirements,

There wera no work-related fatalities

of employees or contractors in 2022

Our key lagging indicator is Total Recoidable
Incident Rate (TRIR as defined by the

US Oceupatlonal Safety and Health
Admministration. The TRIR decreased in 2022
to 0.27 (2021 0.32) reflecting a considered
focus on driving safety behaviours across the
business. Safery leaders across the Group
collaborate on driving our health and safety
performance tiweugh the $Spectris Health
and Safety Cormmittee, This global |
comnnunity of experts is chaired by Ben
Bryson, President, Spectris Dynamics and the
Commiittes meets reguiarly to discuss key
thernes, policies and challenges.

@

Road our Group Health and Safety policy here

Safety cheervations

8,900

Total recordable incident rate

2022 o27]

2020 o3z|
2020 on|

201 o24]

201 oz

th and Safety

Case study

4
Global deployment of
Benchmark database

In 2022, the Health and Safety Committee
: completed the rollout and deployment of
Benchrnark, an industry-leading digital
software solution for managing health
and safaty reporting. This deployrnent has
enabled businesses across the Group ta
afign their health and'safety reporting in
one platform. The systemn supports one
set of consistent key performance
indicators and a standard set of terminology
to track safety performance across
the Group. .

Benchrnark data is providing us with
key insights into safety performance
trends across the Group - driving targeted
impravements. We are proud of the
way the businesses have embraced
Benchmark. [n the next-phase we will
extend access 10 all ernployees across
the Group, enabling increased ease of
safety compliance and real time safety
observations to further improve our
combined workplace Health and Safety.

STRATEGIC REPORT
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]
Case study

o

Qur 150 45001 journey
150 45001 is the world's standard for
occupational health and safety, issued
o protect ermplayees and visitors from
work related accidents and diseases.

It was developed to mitigate any factors
that can cause employees and businesses
irreparable harm.

The Spectris Dynamics Division

has focused in 2022 on achieving
certification against 15O 45001 at their
key manufacturing sites. At the date of
this report Darmstadt, Marlborough,
Rayston and Virum are certified, with
Suzhou and Porto planning to achieve
certification in 2023,

o

"Going through the certification
process has shone a light on all
of the connected activities that
work together to create a strong
culture of health and safety. | am
proud of the dedication of the
teamns who have led the
certification process.”

Ben Bryson
President, Spectris Dynamics

Prioritising mantal health

We are committed to supporting the mental
heatth and wellbeing of all of cur people. It is
important that we create an environment
where mental health is an ongoing and open
topic of canwversation, where it is okay to ask
for help if you are struggling, and where there
are always people who can help and support
you. We are pnoritising a workplace in which
mental health is valued, prormoted and
protected. We will continuously strive to
prarmate positive mental health throughout
the organisation by establithing and
maintaining processes that enbance rmental
health and wellbeing through our ‘Time to
Talk’ cannpaign. We launched the campaign
at our leadership conference in October 2022
with David Beeney from Breaking the Silence
praviding guidance on how to talk about
mental health and how te support family,
friends and colleagues who may be
struggling and this talk is naw being rolled
out to our empioyees globalty.

4

Read more about our policy and
approach to mental health at
www.spectris com/mentathealth

Bpestris plc annual Report and Accounts 2622

47



Sustainability continued

Reaching
Net Zero

We have set an ambitious Net Zero commitment
which has been validated by the Science Based

Targets initiative against a 1.5°C warming scenarno.

We have made meaningful progress towards our
ambition in 2022.

Qur rcadmap

‘We have harnessed our ethos of dlarity and precision
measurement To set our Net Zero target. In 2021, we measured
our current emissions footprint across our value chainand
modelled the reduction levers available 1¢ us (o set robust
targets, which are stretching but achievable. Our approach
is clearly detailed in cur Roadmap to Net Zero. in 2022, heavy
focus was placed on improving our reporting functionality
with plans approved to monitor real time energy use at key
manufacturing sites. A further exercise was undertaken 1o
replace estirmations in our Scope 3 calculations for PMS,

Red Lion and Servomex with actual data. This workstream
supparted the creation of targeted individual roadmaps for
our businessas that replicate the approach already in place
at Matvern Panalytical and HBK. The deployment of these
targeted roadmaps within each of Gur businesses, afigned

to our Group roadmap, will drive our progress. We have
committed a minirmurn of £3 milion per annum to fund

Qur ambition

Cur ambition:

Spectris operations
Net Zerc by 2030
(Scope 1and 2 ernissions)

Our value chain
Net Zera by 2040

{Scope 3 ernissions) Read our fult Net

Zuto roadmap st
W SOECUIS.COM/TetZIG
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1n 2022, we have made significant progress in the
identification and planning of key actions o defiver aur Scope
1and 2 roadmap. With the support of Schneider Electric, we
have undertaken a series of detailed energy and emissions
efficiency assessments at our key manufacturing sites. These
assessments have identified the potential to save over 4,000
tonnes COze and the findings have been turned into site-
based action plans with budget approved to take first acuions
in2023.

Key activity In 2022

- BAVI0D membership acheved

- Schneider Electric-ted energy and ernissions efficiency
assesSments completed at material emitting sites
Davmsr.ad: empicyes and fleet EV charging stations installed

enewalile ensrgy pracurement at ke manufacturing sites in
Ce(marvy and the UK.

- Solar capability instakted at the PMS site at Wattwil, Swizerland
©MS owned sites moved ta renewable enargly contracts. LED
replacement programime progressed at Makvern Panghytical with
609% of potential hghting now covered by LEDs

Planned activity for 2023
Progressing onsite ranzwahh engigy genaration at RBK (Royston,
3 , Suzhow and h} and Matvern Danalytical
(Almaio]

 Energy efficiency plans at HBK Darmstadt including LED motion
sensor ighting: oven haat reuse i Darmstadt. and outside air 10
sugment gir conditioning
Installing real time energy monitoring at key sites
Intelgent lighting instaliation at Servonex UK

Cur progress against our scope 1 and 2 {(market-basad}
emissions as set out in our roadmap

Qutstanding

Achieved Flanned
. —

In 2622, we have focused on progressing two key levers of our
Scope 3 roadmap - supply chain and product sustainability

For aur supply chain we are partnering with Ecovadis to engage
with our suppliers on their transition 1o a low carbon economy.
This work began in Malvern Panatytical where in 2022 43 1% of
purchasing spend was through supphers engaged in the
Ecovadis programme. in 2023, HBK and PMS wili move their
supply chain ESG assurance activity to Ecovadis

For product sustainability, we nave projects underway

within HBK and Servormex (3 review different elements of

the sustainability of our praducts. At Servomex we have
developed a sustainable product taxonamy with the support
of Finch and Beak and we have employed two year in industry
engineering students who have now depioyed this taxonomy
across the whole product range.

“This exercise has provided us with a means of Quantitatively
assessing the cradie to grave envirorimentat imgract of all our
manufactured products - including carban emissions, human
toxicity, ecotoxitity, and consumption of scarce mineral
resources - from Scope 1, 2, 3 (upstream) and 3 (downstreamj
perspectives, This will enable us ta formulate a granular
product roadmap to meeting ouy Net Zere ambitions ™

Mike Proctor,
Director of Sustainability and Strategic Projects Director,
Servomex

HBK have partnered with ECOACT to undértake detailed Life
Lyche Assessments Oh key products and services o better
understand how we are SUpRONING our Customers Net Zero
ambitions and the improvernents we can make to optimise
this supgort. The first twio assessments were undertaken in
2022 covering the Vi-grade simuator and the impact
associated with the production and operation of the HBK
eDrive Power Analyzer. The case study on the opposite
page details the findings of the Vi-grade simulator Life
Cycle Assessment.



Sustainability continued

Case study

Vi-grade driving simulator

avoided emissions

EcoAct conducted 3 Life Cycle Assessment (LCA) 1o
measure the GHG emissions of the Vi-grade simulatar
comparad 1o the aveided emissions from productlon
and operation of physical prototypes.

What is a Life Cycle Assessment?

ALCA [satoal to calculate the environmental impacts
of products and services. The LCA approach taken is as
defined in 1ISQ 14040 and 14044,

The methodology extends through the preduct lifecycle

—from raw materials, production, distribution, use and
end of life.

(L

Save heurs

®

Save tyres Reducod

Prototypes
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Maximum potential annual
avoided emisslons:

14,000tCO,e

{based on 35 aveided
prototypes, 3,500 avoided
tyres and 2,200 hours
avoided operations
developed over 2 5 years)

s

Awvoided operational time

2,200 hrs

Tyres svoided

3,500
(i

Avoided prototypes

35

Overview

The Vi-grade simulator can, at a maximum,
avoid emissions by cur custorners of over
1,474% of the emissions required to praduce
and gperate the simulater,

Net avoided emissions

1500

100 |1ml ]

Emiasions 1000}

$885%

: oL

" mngmwﬂm

At fult reduction, one develeped vehicle
mockel could avoid up 1o 14,000 1COe

Relative emissions

§

1674

§

§ &

Ul

pounml m

o

Methodology

The study covers the production, operation,
distribution and disposal steps necessary
to create the data required to develop and
validate wehicte design. This covars both the
Vi-grade simulator and avoided prototype
production and use,

Source data

in this assessment, EcoAct relied on
secondary data frarm ecoinvent 3.7 for
the production and driving of an average
medium sized electric or petrok ¢ar.

Far tyres, EcoAct used Dong et 2l 202110
estimate emnissions.

Kw assumptions:
30-40 prototypes are traditionally created
to produca data for a new vehicle model.

+ 2-3x% driving time of the simulator at
average 50 kmy/hr speed.

- 3,500 tyres can be consumed during
prototype operation,

Potential improvements

While showing the significant avoided
ermissions present in our current solution,
the life cycle assessment also highlights
the possible ways 1¢ further impreve tha
ervironmental credentials of our salution.
These include optimising the use of
compressed alr; ensuring the use of
renewable energy to power the simulator
and reviewlng the use-of green steel
technology. These ideas have been fed
back to the RED tearn within Vi- grade for
further exploration.

Spectris plc Annual Report and Accounts 2022
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Sustainability continued

Environmental
reporting

wWe are committed to transparent reporting of our carban footprint

and our transition towards Net Zero.

of comparative

environmental data
" Comparative data disclosed on page 51 has
inl per summaty [absclute) been to refiect the following
Enetgy consumption Energy efficiency changes:

M)

771943

(MWh per Em revenue}

58.2

(2021:95,229.9) (20217377}
(2020°123,205} [2020: 92.2)
gas errissions Total carbon emissions

Lreanhoute
(tonnes COel

17,546

(tonnes COe per £m revenue)?

13.2

{2020 31,703) (2021. 24 .5}
[2020; 42111} [2020:32.3)
1 Numbers stated reflect in-year %, 10 measure ot chy gy eftivancy of the

Group, including the impact of portfolio changes on our efficlency.
2. Scope tand 2 (miavket-based? emissions,

Spectris pic Annual Report and Accounts 2022

- Removal of data relating to the divestments
of Omega which tock place during 2022 to
support afair compansen of the Group's
in-year environmental performance. This
approach, which is in fine with CHG
protocol Quidelings and consistent with
reporting in 2020, will be foliowed for all
future material acquisitions and
divestrents;

- Replacing estimated data with actua! data
where available for prior years, and

- Removal of overestimations of HEK
Darmstadt emissions foliowing the revision
of the emissiens factor rglating to stearm at,
Darrmstadt to reflect the less carbon
intensive energy source.

Scope 1 emissions

Scope | emissions hawve decreased by 5.8%
during 2022 This s prirnafily due to energy
efficiency activities across a farge nurmber of
our manufacturing sites and the pracuremant
of green energy at key manufactunng sites,
in<luding HBK Darmstadt,

Scope 2 emissions

Market-based Scope 2 emissions have
decreased during 2022 by 26.8% This
mainly due to the decrease in the use of
Steam and Natural Gas during 2022 and
dua ta the reclassification of the ermissions
factors relating to the Stearn used at the
Darmstadt site.

Scope 3 emissions

This is the second year of reporting against
all relevart Scope 3 categories Increases in
category 1are due 1o a Change in CEDA
emission factors which better reflect the
impact of procurement in China than the

factor previously applied. The sigrificant
decrease in category 4 {transportation
and distribution of products) refates to
the purposeful transition Lo ocean-based
freight from mere carbon-intensive air
freight during 2022.

Streamlined Energy and Carbon Reporting
['SECR)

This is our third year of reporting in
compliance with the SECR regulations which
are designed to increase awarenass of energy
casts and provide data to infarm the adoption
of energy efficiency measures In 2022, 7.5% of
our 5cope 1 and 2 (market-based) emissions
were generated in the UK.

gy saving opper i
In suppart of our Net Zero ambition, in 2022
we partnered with Schneider Electric to
undertake a series of energy and emjssions
efficiency assessments at our key emating
sites. These assessments identified over
4,000 tonnes COye of potential savings. The
opportynities identified have been prioritisec
by the site leadgership tearns and key activities
were 2pproved as part of the 2023 budget
submission process, with implermentation
workstreams now underway, Early activities
include changes to building management
systemns, intelligent lighting and changes to
insulation and roofing

Prior year energy saving activities included
the global launch of the Giki Pro app to
suppart a collective growth in understanding
of aur glabal employee footprint. Further
activities included LED replacement
programmes at PMS and Matvern Panalytical
and intelligent hghting installation at the
Malvern Panalytical site in the UK
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Environmental Performance summary {Absolute]’

Greenhcuse gas emissions (tonnes CO.a) (like-for-like)®

Inchcator 2022 20 20200 | Unit of meRsurerent — 1onmes CO¢ Change 2022 202 2020
Energy consumption {absolute) (MWh) TIX43 952298 123205 | Scopel (5.0% 55235 596884 74248
Energy off chancy (MWh pat £m reveniue) 58.2 737 922 | Scope 2-tocation baced {7.7%) 1766 195999 185564
Greanhouso gas emissons {tonnes CO* 17,546.0 317030 431.0 Scope 2— Market based [27.0%) 12,0225 164709 181811
Total carbon emissions {tonnes CO:¢ per £m revenue)? B2 245 231 | scope1s2(Location) total {77%  2277001° 245883 2589813
1 Numbrers stated reflect in-yeal reporied emissions, 10 Measyure the ewolution of the energy efficency of the Group, Zof which LK 16.2%) 22979 24492 28266

including the impact of ik our effick Scope 14 2 Market) totalé (I9%} 175460% 224593 256060
2 Scope)and 2 markarbased) emicsions. —of which UK 39% 13006 12544 28022
7 2% of Scope 1 and 2 ervissions have been scciued of estinated as per the methodology Set out in the basis of
Energy consumption [like-for-like)*# porting cocurment avaiabk . ferviranment
Unit of reasunsmant — MwWh Change 2022 xn 2020 Scope 3'(tike-for-like)*
Electricity {2.0%) 401476 40965EB 40.621.8
—ofwhich renewable 90.93% 14796 91548 27062 Change 2023 2020 2020
Natural gas 16.5%) 25004 85860 95050 Category 1~ Purchased goods and services 6% 13,4191 1955154 624089
Fueloi o.t% 293 281 284 Category 2 - Caplital goods {Included in Cawegory 1)
Stwam and other kmported energy m.ox) 4199 nse 3,607 Category 3= Fusl & enurgy related sctivities {3.3%) 1,834.4* 215 227786
Othar fuels . 04.8%) 3326 3805 P C Y & n tation / distribution 26.7%) n.822 8 157071 17050.2
Viehicke energy (616 13,7647 6418 Ya.078.6 Category 5 -Wasts wEIN 2922 102.4.0 1219
w (8.2%) 771943 861049 834084 C o4 | travel 99.2% 4,959.9% 24500 35656
T otwrhich UK (55%) 99428 T4945 21256 | Cotegory7- i 92% 99240 109307 NE33
Eneray Intensity per £m a (10:66%) 58.2 651 624 Category 9 - Downstream transportation / distribution (included in Category 4]
i N B . . j Category 11— Use of sold products 13.9% 2639847 2317363 210613.2
: m:s’:;:‘: :u-d 2 ernissions and 22% of energy dalau:\ea:::::ra:::uz'd o nstth\lnlgl:;:f ;e‘gr ft‘:enxlg o y.zmr Category 12— End-of-fs treatment {6.2%] s1e 553 500
detadted in the basis of reporting doturment avail an comenyi Total Scope 3* 10.0% 506,288.9 458,543 406 7141
Total groas emissions {Market-based) A.0% SN4493 4B09736 4337201
Waste data (like-for-like)? Total (sl scopes) carbon emissions per £m reverue
2022 200 200 | Eikwfordke €.0% 394.6 3723 3246
Total waste captured {tonnes] 1709 11274 49307 3. AN [ike-for-like numbers have been restated o reflect the divestment of Omega Engineering during the ysar.
~of which langfilll 6169 2303 35273 8. Scope 3 categaiies 8.10,13.14, )5 are noc inchuded as ncx relevant Lo the Group's business model
9. 1n 202, Delorte provided independent thind - party limited aSSUrance agaNSt Scope 1and 2 eMIERons and
Wiaste recyciing ratet 49.0% 61.0% 25.00% Scope § fcatagories 3, 4 #nd 6). Those assured figures have besn restated 1o reflect the divestment of Omega
Waste diversion rate® 64.0% B80.0% 28.0% Engmneerng and have not been subject to further assurance in 2022,

3. All e-for-like numbers have been resiated (o reflect the dvestment of Ormega Engineering during the year
S. Proportion of waste recyciad, inciuding that of COMPOStEd OrQaNic matter.
6. Proportion of waste diverted from lanafil via recychng, composting o inginsration

*Data assurance and maethodology .

Deloitte have provided independent third-party limited assurance inaccordance with the International
Standard for Assurance Engagernents 3000 [ISAE 3000 and Assurance Engagements on Greenhause
Gas Staterments [ISAE 5410') issued by the International Auditing and Assurance Standards Board
[1AASE"} over selected maetrics, identified with *, within Spoctris’ energy consumption and greenhouse
Gas ['GHG emission disclosure. Delaitte’s full unquafified assurance opinion, which Includes detalls of
the metrics assured, can be found at www.cpectris.com/environment.
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Sustainability continued

Taskforce on Climate-related Financial Disclosures ‘TCFD’

Governance

We have undertaken a comprehensive programme of work to support our
considered view of the risks and oppartunities present in climate change.
We have set out below our climate-related financia! disclosures consistent
with all of the TCFD recommendations and recommended disclosures in

compliance with Listing Rule 9.8 6R

Oversight of ¢limate-relsted risks

and opportunities

The Board oversees the delivery of the Group's
sustainability strategy, a key priority of which
is the management of climate-related risks
and opportunities. Andrew Heath, Chief
Executive, is the Executive Board Director
responsible for implementation and delivery
of the Group's sustainability strategy and is
supported in this by the Head of Corporate
Affairs, Rebecca Dunn, amember of the
Group Executive Committees

The Board is supported in the oversight of
climate-refated risks and opportunities by
Alison Herwood who is the designated
Non-Executive Director with oversight of
sustainability matters, alongside the wider
Board Committee structure, inciuding
groups specifically formed 1o rmanage
dimate-related and wider sustainability
risks and gpportunities. Alison is a membear
of Chapter Zero and in 202) attended

the Oxford Leading Sustainable Corporations
Programme.

52 Spectrik ple Annual Report and Accounts 2022

Assurmmary of the role and responsibilities in
relation to climate change is set out in the
diagram anthe opposite page

During 2022, the Board and the Commitiees
of the Board received updates at scheduled
meetings on the progress of the Group's
adaption to chmate change through the
lenses of strategy, acquisitions, budget, risk
and the assurance of the metrics utilised

by the group to monitor progress towards
Net Zero.

Key activity during 2022

Strategy - In October 2022, the Board
consideied climate-related matters as part
of their review of the Group’s sustainability
strategy and the Group's refreshed strategy
for sustainable growth

Oversight - In October 2022, the Board
appointed Alison Hermwood to be responsible
for oversight of the Group's sustainability
strategy and management of climate
change from a Non-Executive perspective.

Oversight - in February 2022, the Audit
and Risk Committee reviewed the findings
of the first limited assurance engagement
performed by Deloitte LLP over selected
emwironmental data included in the 2021
Annual Report against International
Standard on Assurance Engagements
(ISAE) 3000

Oversight - in February 2022, the

Audit and Risk Committee reviewed

the Group's internal controls and Financial
reporting procedures and recommended
approval of the Annual Reportand
Accounts, including TCFD disclosures,
and other sustainability disclosures for
compliance with setevant regulations.
legistation, and reporting standards.

Management - in June 2022, the Head of

Corpavate Affairs oversaw the inclusion of

revised sustainability criteria, including both

physical and transition risks into the Group’s '
MBA processes

Management - The Executive Risk
Committee met on three occasions to
review the Group's ongoing action plan

10 minimize the Group's exposure to the
physical and transition risks of climate
change as part of their ongaing
management of the Croup's mitigation of
identified principal risks and uncertainties.

Management - in December 2022, the
Executive Commnittee appraved plannsed
capital and operaticnal expendityre plans
for 2023 to deliver progress against the
Group’s Net Zero roadmap.

Remuneration — Thraughout 2022, the
Remuneration Committee focused onthe
refreshment of the structure of the Croup's
Remuneration Policy te includie within the
Group's Long Term Incentive Plan climate-
related targets to reduce the Group's Scope |
and 2 emissions, which pose a key transitian
risk to the Croup {see pages 84 1o 104),
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Sustainability: TCFD continued

COversight

across the Group to provide their expertise and
perspective on the risks posed by climate change.

Planned activity in 2023
Board Board
responsible for setting the Croup's strategy for mitigating the risks - External speaker on climate change transition
and delivering on the opportunities presented by climate change. - Deep dive review of progress towerds Net Zero
' « Site tour of energy reduction activities
. Audlt and Risk Committee Audit and Risk Committeé
Board comprised of independent Non-Executive Directors and oversees the identification, + Deep dive review of Climate Change risk
lovel assessment, management, and raporting of risks, including climate-related risks.
Remuneration Committee Rermuneration Committee
comprised of independent Non-Executive Directors and oversees the Oversight - Setting targets for the reduction in scopel
Group's Remuneration Policy to ensure that metrics snd targets align with and independent and 2 emissions as part of the Group's Long
our strategy and purpese and wider stakeholder interests. assurance Terrm Incentive Plan arrangements for 2023
Executive Committee Executive Committee
supports the Chief Executive in devising and executing the Greup's g - Areview of how ta build carben pricing into
strategy on clirmate change and determining the relevant budgets. the Group's decision-making processes
Executive Risk Committee Executive Risk Committee
reviews effectiveness of existing risk management suategies and - Review of ransition risk
Exacutive procasses in relation o individual Group Principal Risks and the
eval cumulative risk profile of the Group, and reviews sutput from the
Business Risk Cornmittees.
‘Sustainability Steering Group Sustainability Steering Group
a sub-Committee of the Croup Executive Committee, - Owerseeing the progress of the Group's
comprising leaders fronn across the Groug providing plans for on-site renewable energy
governance, strategic leadership and execution support te - Ensuring alignment and progress on
the Group's Net Zero roadrnap and wider sustainability goals. product and supply chain sustainability
Business Rigk Committees ) + Business Risk Committees
our decentratised business model and global footprint Ownership + Review of physical risk mapping of sites
"""":‘f;‘"""‘ required a broad set of internal stakeholders from and control and key supplier sites using newly flicensed

software

Spectris plc Annuval Report and Accounts 2022



Sustainability: TCFD continued

Strategy

In 2022, we built on our understanding of the
qualitative and quantitative climate modelling
undertaken across our value chain in 2021 o
assess the resilience of our business to different
climate change scenarios.

This work concluded with an assessment of our resilience
under each of the scenarios considered and an agreement of
our approach ta ongoing oversight and mitigation of the risks
identified. In 2022, we have further embedded this modelling
into our financial and operating models tc better understand
the impact of climate risk on our businass and added key
findings to cur MBA due diligence processes.

Two types of risk were considered: physical risks (sea-level
rises, heavy rainfall and Acoding, cooling degree days and
cyclones), and kransition risks (the transiticn to a low carbon
global economy), alongside the opportunities presented by
the transition to a low-carbon global economy. The key risks
and opporwunities identified under each category were
modeilled against two different climate warming scenarios
as required by TCFD as set out in the table opposite.

Tne physical risks identified from a comprehensive analysis of
the Group's key operational sites are detailed on the right. The
vast rmajority are ratad as low nisk from a chmate perspective.
This is due 1o a low likelinood/impact of risks materializing and
protective measures in place. The Suzhou site 1s identified as
high risk due to the high probability of floods affecting the
area, and we are working to mitigate this risk through business
continuity planning.

TCFD online report

A full overview of the initial guantitatrve and qualitative climate
maodelling undertaken in 2021 is sef out in the Group’s 2021 TCFD
report which is available to view at Warw SpeCLiS.Comenvironment

Spectris plc Annual Report and Accounts 2022

@ Heghrisk
0 medium nsk
@ Low sk

Almaelo, Netherlarnds Zhuhai, China Pennaytvania, US

Low risk Mediumn risk Lenw rish

- Resing mean temperatures - Flooding < RiSing rmean emperatures
- Sealevel rises
+ Rising rnean temperaturas

Darmstadt, Germany Crowborough, UK Boulder, US

Low nsk Low risk. Low risk

Rising mean temparatures

+ RiSiNg Mean temparatures

Rising rean temparatures

Suzhou, China
High risk
Sea level rises
« Rising mean temperatures

Malvern, UK
Medium risk
Flooding
- Rising rmeéan termperatures

Virum, Denmark
Lorw risk
- Rising mean emperatutes
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Key

1 Short Termn -3 years

2 Medium Term - Lo 2030 (digred 1o Group 2030 Net 2ero Science Based Targets)
3 Long Term — o 2050 jakig/id T the Dirk Chriats Chargd agresmant)

STRAVEGIC REPORT

GOVERNANCE

FINANCIAL STATEMENTS.

Risk or Reference
oppertunity Drivers frameworks Scenatios Time horizon Potential financial impacts (to 2030) Onguing activity
Physleal Acute The RCP26 |Assumes 2 Acute risks already <1% operating profit - disruption 1o business operations Climate modelling software licensed to
Risks refated to the intergovernmental  global termnperature occw today, and we and value chain due to short-Ived extreme weather facilitate 1be real time mapging of new and
physical impacts of Panelon rise below 2*C expect the severity NTPACTS. existing sites against latest climate projections.
A w"a‘ Climate Change by 2100) snd frequancy 1o <19 ORACALInG Profit - Sarnage to phyieal SSsets and Ievclusion of climate madeibng in MAA
climare change Representative increase from around  IMpacts on insurance abilities standard processes.
Concentration RCP B.5 (Assurmes 2030 onwards.
Pathways emissions continue
Chronie (IPCC RCA} mw‘tgﬁ 3 Chronic risks are - <M operating profit - greater energy consumption cue Energy afficiancy programmas baing
scena m"’;"“ rnore fikely to occur o chionic changes. swch as temperature rise, impacting implementad under our Net Zaro roadmap to
ower the longer term caaling/heating requirements. minimise energy use to courar likely increase
fromn 2030 onwards - 1% operating profit - risk of disrupled working patterns in future cooling and heating costs.
with increasing dus to changing climatic conditions.
severily.
Transition Policyand IPCC RCP RCPIG 2 Timing and velogity The potential for a significant increase in operating costs Engagement of EcoFact to provide an ongoing
Risks associated with Legal {Assummes globai are uncertain. inalow  due Lo government policy and regulation of carbon, overview of changes in global sustainabélity
oy \ wemperature fisk carbon scenario, shart  including carbon pricing and tax is being effectively legislation and regulation.
the transition 103 low below 1.5°C, the term risk will be mitigated by our action. Inclusion of ESG due diligence in M&A processes,
carbon economy aspirateonal goal greater due Lo the r
Market and of the Paris stringent policies The potentiat of a financial impact due to an adverse ¢ W will continue to assess the overall irmpect of
Economic Agreernent) required to effect iMmpact on compary valuation and viability of business climnate risk on the Company's valuation through
RCPBS <hange. In a high model s mitigated by our transition 1o Net Zero and our the Group's viabilty assessment,
- carbon scenario, short  focus.on sustainable growth trends.
e term risk is kow with
Technodogy the potential for - Asat 3 Decemiber 2022, we have assessed the impact We are working with our customers, our supply
unpredictable and of the useful economic life of our assets (inchrding our chaln and within our businesses to better
hightenad righ over technology) in relaticn wo the transition to a low carbon understand the fkely velocity of the transitionto a
the long term as econory and confirmed that there is na change low carbon erwironment and to map the impact
Faster action s required 1o our existing acoounting treatment, o our existing and future technology plans.
required.

Reputation Qur current action Is mitigating any Financial impact W hive commitied to spending £3 milhon per
relating to loss of incorme or nnarket share if wa do not annum towards our Net Zaro ambition and we are
effectively transition to a low carteon economy in COMMUNICALING Sur ACtivity to OUr CuStomers,
alignment with our customars and shareholders. suppliers and shareholders.

Opporunities Internal IPCC RCP RCP19 ¥ Immediste increasing - <% operating profit - reduced operating ¢osts through Derails of the Croup's alignment to sustainable
. th infovation ACP 26 opporunity greatar rasource efficiency: markets trends is set out on pages 56 and 57,
Arsing throughthe oy . anticipated to grow The development of new products, investriant and Financial targets for the Group's Strategy for
transiion toa low external RCPBS exponentially market opportunities, notably in the key markets of the Sustainable Growth are st out on page 9.
carbon econonmy appetite for by 2030, ansformation of SUTOMaTIoN and New eNergy is key o
change the Group's Strategy for Sustainable Growth.

Spectris plc Annual Reporlt and Accounts 2022
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Sustainability: TCFD continued

Resilience and Risk Management

The modelling we have undertaken shows that
without any action, climate change will impact
our businesses to a varying degree in terms of
both transition and physical factors. Up to 2030,
our rmost significant risks are likely to be transition
risks, These risks can vary significantly depending
on the nature and speed at which countries act
to align to a Paris Agreement trajectory.

Resilience

Physical risks, which have limted impacts today, will present
2 growing challenge beyond 2030 and in the next few
decades as warming of the planet conzinues. By defivering
on our Net Zeto roadmap, we can mitigate many of the
transition risks we face due to climate change,

We are cornmitted to working closely with all our stakeholders
in taking action to combat chmate change, We believe that
the Group's decentralised business model and global footprint
lirmit the potential impact of physical nsks relating to cimate
change. Beyond this, our facus on innovation and strong
relationships with customers and suppliers will support our
swift response ta changing priorities Lo rmitigate the risks
present in the transition w0 a low carbon economy.

The challenges that we face on climate change are matched
and potentially outpaced by opportunity and we recognise
that the greatest difference we can make to a Net Zero world
is through our products and salutions which support our
custormers to make the world cleaner, healthier and more
productive. Further details of our Strategy 10 maximise this
oppartunity are set out on pages 18 and 19,
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Risk management

QOur approach to identifying, assessing and managing the
risks in our business is set out in the Principal risk and
unicertainties section on page 34 In 2021, chmate change was
designated a Group Principal Risk for the first time as a result
of the comprehiensive scenario analysis undertaken o
implernent TCFD.

The climate change Group Principal Risk is under the
executive ownership of the Head of Corporate Affairsand is.
underpinned by a series of controls and actions designed to
mitigate the risk which are aligried to our Net Zero roadmap
As a Group Principal Risk, key indicators and mitsgation
suategies relevant to climate change are reviewed three times
2 year by the Executive Risk Committee. As part of this review,
no new risks were identified or added in 2022 However,
Further work was undertaken to quantfy the opportunities
present for the Group in the transition 1o a low-carbon
economy, with furtiher details set out on pages18 and19.

During 2022, the Executive Risk Committee has reviewed
the progress of climate change mitigation action identified.
alongside planned migration activity for the Group's other
Principal Risks to ensure that our action plan is proportionate
to the short-, medium- and long-term risk posed by climate
change. A key focus has been the acceleration of our
decarbonisation plans, due to the combined risiks of enetgy
security, the rising cost of energy and the transition 1o a low
carbon economy.

At a business level, each Business Risk Committee added
relevant physical risks ta their risk registers. These risks are
actively managed at a business level and owned by focal
site management.

Due to the recent nature of the climate modelling exercise
undertaken, the initial findings continue to provide an
accurate assessment of the risk currently posed by climate
change to the Group Any changes in risk profile are
considered by the Sustainability Steering Group and material
changes will then be escalated to the Executive Risk
Committee by the Head of Carporate Affairs To support their
review of upcoming changes in legislation and regutation,

the Sustainability Steering Group has licenced software by
EcoFact to ensure the early understanding of the matenality
of changes to the Group.

in 2023, further planned mitigation activily includes the
ficensing of onNgoing technology to activety monitor
developing physical risks as part of our strategic and
operational decision-making and the developrnent of shadow
carbon pricing around key emissions-heavy activity.




Sustainability: TCFD continued

Metrics and Targets

As we evolve our sustainability strategy, we are
continually reviewing cur metrics and targets
to ensure that the data we are measuring is
meaningful, aligns with our Strategy for
Sustainable Growth, and is providing the
information that both our businesses and our
stakeholders need to effectively monitor our
performance and demonstrate our progress.

We have set a clear 3rmbition 10 be Net 2ero across our own
operations (Scope 1 and 2) by 2030 and across our value chain
[Scope 3) by 2040 set against a 2020 base year and the 2030
targets accompanying this ambition have been vatidated by
the Science Based Targets initiative against a 15°C warming
scenario. Further details of our progress against this armbition
are set out on pages 48 and 49.

The Group's 2023 Rernuneration Policy incorporates specific
targets relating to the reduction in Scope 1 and 2 emissions,
further details are set aut on pages 84 to 104, The 2023 LTIP
is granted to all Executive and business leaders and will
require a 31.5% reduction in Scope 1and 2 emissions in the
three-year performance period 10 31 December 2025 to meet
target performance.

As part of our commitment to transparency in our progress

to lower our ernissions, we disclose our annual emissions
against all relevant categories of Scopel, 2and 3. We also
obtain lirmited assurance over Scope 1and 2 and selected
categaries of Scope 3. Full disclasure for 2022 and comparative
disclosures are set out on pages 50 and 51,

tn suppoit of aur ambition to reach Net Zero, we have agreed
several supperting ‘input’ metrics which are focusing action
across our businesses. We have choser: to retain an intensity-
based target for emissions to accurately reflect the increased
efficiency of our Group over time. All are measured against 2
base year of 2020. A surnmary of cross-<ndustry metrics frorn
. TCFD that are refevant to us are set out in the opposite table.
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Sustainability: TCFD continued

Metrics and Targets continued

Our Progress

22.5% of the Croup is now powered by renewable energy Qur progress in
the reduction of Scope 1 and 2 {market-based) emissions against the 2020
base target in our Net Zero roadmap is set out below:

Achieved Planned] Outstanding

[

8AT™

‘We are working to improve the accuracy of our waste data in each
location and targeting improvernents at material sites.

‘We are engaging with our supply chain vath the support of Ecovadis. This
process started with Malvern Panalytical where 43.1% of suppler spend 1s
naw reviewed by Ecovadis. In 2023, this programme will extend 1o HBK
and PMS.

Metric Measurement Definition Risk/Opportunity identified
Electricity Absalute {MWHh]  100% renewable electricity Transition Risk and Cpportunity -
across our operations by 2030, Improve energy security and reduce
risk of future energy taxes.
Emissions Intensity-based  Reducing emissions at our Transition Risk and Cpportunity
(against manufacturing sites through - Improve energy security and reduce
revenue] [MWh  energy efficiencies by 20% energy costs, including risk of carbon
par £Emrevenue) by 2030 taxes,
Waste Absolte Zero waste o landfill by 2030.  Transition Risk - Reduce risk of
ltonnes) vulnerability 1o waste taxes.
Supply chain Absolute Reduce Scope 3 proecurement  Transition Risk and Opportunity
(tonnes CO.e) emissions through a 80% — Develop sustainability of supply
reduction in raw material- chain and reduce exposure to future
related emissions by 2030 carbon taxes.
Freight Absolute Reduce airfreight {long and Transition Risk - Reduce exposure to
[tonnes CC,e) short haull by S0% by 2030, carbon taxes.

A concentrated programme by pracurernent teams to mave from air
freight 1o ocean frelght has resuited in a 24.7% reduction in Category &
emissions in 2022,

Capital deploymant Poundssterling Commitment to spend at least
£3 million per annum to celiver

our Net Zera ambition.

Transition Risk and Opportunity

- Improve energy security and reduce

energy costs, including rnisk of
carban taxes

In 2622, the Group invested in onsite solar capability a1 the PMS facility in
Switzerland, a programme of externathy-led energy efficiency reviews
across the Croup and numerous upgrades to sites and equipment 1o
improve energy efficiency.

Revehue aligned Pounds sterling  Revenues from products or

Transition Opportunity — leverage

1he Group's products and services to
SUPPOr OUI CUSIOMErs’ transition to

a low carbon econamy.

We are working 1o align our sales reporting with relevant revenue streams
that supgort the transition to 2 low carbon economy

to Net Zero services that support the
Transition to a low-carbon
economy.

Remuneration Absoiute Aligri Group remouneration
reduction in structures with our Net Zero
scopeland 2 ambitions
emissions

Transition Risk - Align leadership
cornmunity with key Net Zero
objectives,

The 2023 Rerniuneration Policy was approved by shareholders in
Qecember 2022 and the Graup's Long Term Incentive Plan approved
under this Policy include an absolute reduction in Scope 1and 2
emissions Further details are sét out on pages 84 to 104,
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Non-financial information statement and index

ETRATEGK. REPORT

GOVERNANCE

FINANCIAL STATEMENTS

This statement is made in compliance with the Companies Act 2008 and is intended to provide
an understanding of our developrrent, performance and poesition on key non-financial matters.
The table belcw sets aut where Infarmation relating to non-financial matters can be located,

Reporting requirement Soma of our relevant policies and standards Whoere to find out mere information Page reference
Ami-bribery snd corruption Code of Bursiness Ethics EThics and values standsrds 46,72,73,81
Culture, integrity and commitrnant 10 our values. 1819, &é, 72-73
Speak Up and Spectris hepling 46
Ethical leaglership 46
Principal risk - ‘Compliance” 36-37
Business modsel Our business rmodel 16-17
Ervironmental matters Envirorynantal poticy Ervimnmantal anagermant. 50—
1501200 Energy performance -5
Str Energy and Carbion discloguras S0
TCFD 52-58
KPi- Energy efficiency a
Employees Code of Business Ethics Falr emplayrment and diversity e
Haatt1 and Safety policy Board diversity 75
OHSAS 18001 Employes angagement snd Workforce Engaganent Director 43and 71
Gencler pay a4
5A 8000 Socisl Accountability Heakh, safiety and welbelig ot work &7
KP1 - Accident incidence rate A and 47
Principat dsks:
—Comphance” Exd
-~ Talert and capabiities’ 38
Human rights Human Rights policy Lagal and regulstory complance 46
Code of Business Ethics Principal risk - ‘Compliance’ 37
Non-financial Kms Enengy 2 and 50
Tetal rcordsdie incidence rate 21 and 47
Managing our princips! rishks Rick Managament 34-35
Principal Risks and Uncartaintiet 36-38
TCFD {Climate Related Financial Dieclosures) 52-58
Viabsilty Sunarmaent 30
Social matters Community invohermant 45

The Strategic Report pproved by the Board on 22 February 2023,

By order of the Board

Rebaccs Dunn LMn

Head of Corporate Affairs and Company Secretary
22 February 2023
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Spectris Foundation

Improving
access o

QUALITY STE
EDUCATION
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The Spectris Foundation was established in July 2021 with the mission to
give equal opportunities and access to quality STEM education globally. Our
grants champion diversity and inclusion and we are actively addressing the
gender gap in scierce, technology, engineering and rmiaths. In addition, the
foundation supports charities and communities which are of importance to
Spectris staff, and a proportion of funding is set aside to aid these projects.

in erder to fulfit our Mission we measure the impact the Foundation is
making - this report is a reflection of the start of our ambitious journey to
rernove barriers to quality STEM education

we believe diversity of thought is critical for a safe and healthy future, and
our hope is that our grants wiil enable a cleaner, healthier and more
productive world,

Rebacca Levy
Foundation Director

Total impact

July 2021 to Decembser 2022

Total numbaer of small grants given Total agreed funding

30 £598,858

1 o
LO8S towards STEM grants
10 Qhve SEC#SS 1O Quakty STEM

Spiit i aducauon
W’v‘w

PO towarcs 1ocal

commwnity propects which
Read cur Impact report online W@ meaningful 1o Spectris.
hups:fwwam spectrisfoundation comfour-impact employees

UN Sustainable development Goals {SDGs)

We support the UN 50Gs and have identified these
goals as the focus for the Foundation.



Sustainability: Spectris Foundation continued

STEM grants

The STEM grant prograrmme defivers large grants, multi-year furnding
and supports pilot projects whose aim are to improve access to quality

STEM education.

Case study

4
India STEM

Foundation

The Inclia STEM Foundation aims to
create a world where young pecple
are encouraged to celebrate the
fun and excitement of science and
technology, and toinspire the next
generation of STEM leaders.

with the help of The Spectris.
Foundation funding, they have
transformed an unused reom into
a science lab for a schoot in Pune,
India, and its surrounding schools.

Case study

ol .

Expedition STEM
Expedition STEM was set up by

the explorer Jordan Wyfie to engage
young people in STEM who rmay
not respond to traditional classroom
teaching. The projects led by
Expedition STEM build on Jordan's
own experiences in the military and
his background in exploration—
engaging students through
adventure.

Expedition STEM are developing
raterials for both students and
teachers aligned to the UK national
- curriculum. The first module is
called The Great British Paddle and
material is aimed at Key Stage 2.

From September to November
the students have cormpleted an
electronics class where they learnt
to build a LED circuit and have
learnt to use a potentiometer.

They are aiso learning about 30
printing and being taught elements
of mechanics. The students will
camplete an assessment in the
middle of November, and move on
to tearn about digital music patterns
in the new year,

I this module, Paula Reid, an
adventurer, shares her stories
of travel to the South Pole
with students.

Another current praject, involves
the Army Cadets. Jordan Wylie
has supported their annual STEM
cermp where 350 cadets took part
in Expedition STEM activities,
including; rowers, paddlers, polar
skiers, saitors and aworld Lege
charmpion taking part and sharing
their STEM stories through
adventure.

Total funding agreed

£485,358

Tota) number of
beneficiaries

21,926

Total numbar of
students reached

21,698

HNumber of
volunteering hours

340

Total numbar of educators
supported

228

Smali grants
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The srall grants prograrmene focuses on giving to charities and community
initiatives which are meaningful to employees of the Spectris Group,
Any employee can make a nomination for a grant up to £5000.

|
Case study
o
Saint Francis Hospice -

Organic Garden Project
Saint Francis House Hospice supports
approximately 2,000 people at any one
tirme with respite care, homecare, sibling
support, end of life care and emotional
and bereavernent suppolt The hospice
was nominated by Alison.

“Having recently lost my father to
dementia, Saint Francis Hospice spent the
last fow woeks before my father’s passing
caring for hirn on a daily basis. The respect
and dignified care that each person
receives allows them o passin peace and
provides comfort to the farmily, | will be
forever grateful for the care that they
provided to my father”

The Spectris Foundation are donating
£5,000 1o help Saint Francis Hospice
create an organic garden to pramote the
benefits ngture has on mental health.

The organic garden will provide patients.
with therapy sessions, social and
therapeutic herticulture, This hands-on
gardening approach will inspire wellbeing
and create an opportunity for socialising
between patients, volunteers and staff

d

“| really can't put into words
what it means to give back so
much to a hospice that helped
me and my family" :
Alison

Employee and daughter of a dementia
patient

Spectris plc Annusl Report and Accounts 2022

Total amount donated

£113,500

Total number of small
grants donated

30

Small grant recipient
locations

- China

- North America

- UK

- Brazil

+ Mexico

- Cermany



Chairman’s introduction

Continuing
our strategic
progress

As outlined in my letter on pages 4 and 5, macro-economic events have
created new challenges for the Group in 2022. My role, and that of the
Board, has been to successfully guide our way thraugh these varied

challenges, ensuring our continued strategic progress and the maintenance

of focus on long-term value creation in support of all our stakeholders

As a Board, we nawve atso continued 1o futfil
our other core duties to cversee the Croup's
governance, culture, financial controls, risk
and change rnanagemeant. The Governance
section that follows outhnes our key activity
during 2022.

Board activity

The Board's focus during the year has been 1o
oversee the continued delivery of the Group's
strategic objectives and the development of
the Group's Strategy for Sustainable Growth.
Ahead of the Group’s Capital Markets Day in
Qctober, the Board underiock a deep dive
review of the refreshed strategy with the
Executive Committee. We were pleased o
endorse the strategy, which builds on the

Spectris ple Annual Report and Accounts 2022

success of the Group's Strategy for Profitabie
Growth and will further buid long-term
sustainable value for all stakeholders.

| have appreciated the opportunity 1o visit
beoth the HBK site in Darmstadt, Gerrmany
and the Malvern Panalytical site in Malvern,
UK, meeting directly with employees to see
first-harkd how our business is transforming
and to better appreciate their perspective on
the Group's purpose and strategy. During the
year, the Board and | have also valued several
direct interactions with customers, inciuding
agite visit. These direct stakeholder
interactions are supporting considered and
well-rounded discussions at the Board to
PromMote our kng-1efm sustainable success.

Asummary of Board discussions and key
stakeholder considerations during the year
can He found on page 67 The Company's
5.1720)) statennent 1s available on page 5 and
further information can be found on pages
&8 and 69.

Committee focus

The Board continues to be supparted by the
work of its Comifittees, with the following
notable highkghts during the year:

- The work of the Remnuneration Cormnmittee
in the design of a Rermuneration Policy that
aligns our executive rernunearation structure
with the Group’s Strategy for Sustainable
Growth, The Policy received strong
endorsemnent fiom shareholders with over
'95% of votes in favour of its approval in
Decermnber 2022,

- The efforts of the Audit and Risk Committee
10 continually challenge and support the
work being carried out by management in
respect of ihe development of the Group's
internal control framewark in response to
expected changes in the requirements for
UK Prermium Listed Companies: and
The continued focus of the Nomination
Committee on succession planning for the
Board and its support of the development
of the talent pipeline for Executive and
senior management.

I would also like 1o particularly recognise the
work undertaken by Kjersti Wiklund, as our
Workforce Engagement Director duning the
year in visiting sites and meeting with
ernployee representatives outside of
scheduled Board visits. The Board and | have
found the additional insight brought by Kjersti
1o be very helpful 1o cur discussions.

O ing tive d of the
Croup's culture

The developing culture of the Group has

alsa been a core focus of the Board in 2022
Ve have taken a keen interast in the
developrnent of the Group's ernployee
engagement activity and the initial impact
of this work on the Group's smpioyee
engagernent survey results. Beyond this,

we continue 1o place the health, safety and

“Our direct stakeholder
interactions during the year
have supported considered and
well-rounded discussions at the
Board to promote our long-term
sustainable success.”

Mark Williamson
Chairman

wellbeing of our employees at the centre of
our decision Mmaking and the Board was
pleased to approve new Group-wide policies
on health and satety and rmental health

We also spent time reviewing the Group's
inclusion roadmap and we are confident that
the actions proposed by management wili
lead to the meaningful developrent of the
Group's culture of inclusion and belonging.,
Alongside this work, the Board has also
refreshed its own diversity policy and we

are pleased to align with the target set out
in the FTSE Wornen Leaders Review 1o work
towards wormen comprising 40% of the
Board by 2025

2023 Annuat General Meeting (AGM)

For the past two years, out of concern for

the health and safety of cur shareholders,
Directors and emptlayees, we have held a
hybrid AGM. Our preference has always been
10 welcome shatehoiders in person and, for
our 2023 AGM, | am pleased to confirm that
we will hoid a physical meeting at Metbourne
Haouse, 5th Floor, 44-46 Aldwych, Landon,
WC2B 4lLL at 300pm on Friday 26 May 2023

We did consider the merits of holding a
hybrid event agam this year but given the
extrernely low attendance online, we believe
that sharehokders value the personal
interaction of a face-to-face meeting.

All current Directors will be standing for
re-glection at the 2023 AGM, and we ook
forward ta the continued support from
our shareholders.



Chairman's introduction continued

I welcome the opportunity to meet with

our shareholders at the AGM. but would also
remind all stakehalders that the Board and

1 are available throughout the year 10 answer
questions or engage on topics of interest
toyou,

YOu Can contact us via the Company
Secretary and | would also encourage you
tosign up for $pectris news alerts and access
10 our wbCasts at www.spectris.com

Conclusion

1 hope that you will find the information in this
report helpful in understanding our approach
10 governance and how we have applied the
principles of the UK Corporate Governance
Code. we belisve that our organisational
structure and governance framework enables
our businesses to operate effectively and with
the agility to continue ta deliver value beyond
rmeasure for all our stakeholders.

The Board and | appreciate our interactions
with shareholders and welcome your
cormments on this Corporate Governance
Report and on the 2022 Annual Report
and Accounts.

Mark Williamson
Chairman
22 February 2023

UK Corporate Governance Code

The 2018 UK Corporate Governance Cede (the ‘Code’) sets out the Company’s approach 1o governance. This tabie shows where
shareholders can evaluate how the Company has applied the principles of the Code and where key content can be found in this repart.
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Board leadership and Company purpose

Chairman's introduction to the Corporate Governance Report 62-53

Providing oversight of cultuce T72-73

Board engagement with stakeholders. 62, 68-63and 71-73
Section 172 statement Sand 68-69
Oversight of strategy &7

Assessing opportunities 67

Assessing risks and viablity 67 and 80-82
Measurement of strategy 67 68 and €9
Division of responsibilities

Board comminees €6

Board attendance 66

Composition, succession and evaluation

Board biographies 6465

Board evaluation 70

Nomination Commitiee seport F4-"T5

Audit, ik and intemnal control

Audit and Risk Committee report 77-83

Principal risks and risk appetite 34-35and 80-82
Monitoring of emerging risks BO-82
Remuneration

Letter from the Chairrnan of the Remuneration Committee B84-85

Ovetview of Rermuneration Policy BS-86 :
2022 iImplementation report BR-104
Corporate Governance Code statement Code requirements, in instances that are Explanation

of compliance

AS 3 UK premiumn listed Company,
Spectris plc is expected to comply or
explain any non-compliance with the
Code, published by the FRC and avallzble
an its website, wwwirc orguk.

The Board considers that the Company
complied futly with the provisions and .
principles as set out in the Code throughout
the year ended 31 December 2022, with the
exception of Provision 38, In line with the

considered not compliant with the provision
or principle in the Code, the Compariy is
required to provide an explanation where

tt has not complied with a provision.

Provislon no. 38

Extract from the Code

The pension contribution rates for executive
directors, or payments in lieu, should be
aligned with those available to the warkforce.

Under the 2023 Remunearation Policy,
which came into effect on 1January 2023,
the pension entitiement for Executive
Directors was aligned to the wider UK
workforce, which is currently 10.5%.

* Following the enactment of the Policy,
the Group became fully compliant with
the Code on Hanuary 2023
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Board of Directors

The right blend of
skills and experience

Qur directors provide the Board with a broad range
of personal strengths, and experience. Each of their
contributions support the Company in driving forwarcd
with its Strategy for Sustainable Growth, Purpose

and Values.

L]
Mark Williamson
Chalrman

®

Appointed: May 20V, Natonakiy: British

Sukils and expertisa

Mark Willlamson is a qualifled accountant with a strong
financial dth

o
Andrew Heath
Chief Exacutive

®e

2008, ity Bewish
Skilis and oxpartits
Joired the Group as Chiaf Executive in

He was chief
of International Power plc wniil 2012 and i

2013, beinging a wisie 1ange of executive
and rilse 10 Spactris, with

n managing relatianships with the investor and
finencial COMmuniLits. He waz M0 SNk Indeprndent
™~ . the sudit

COMHTWILAS Of Alent pic until Decermber 2021, Mark was
chairman of irmperial frands pic until 1 Januacy 2020
2nd was alio senior independent directon of National
Grld pie until December 2021.

Qiher appeintments.

None
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4
Derak Harding
Chief Financlal Officer

March 2019, Brivsn
Skilis and expartise
Derek joload the group ¥5 Chisl Financisl Officer
1 MRrch 2073 and DANGS 3 wicke rang & of financis!

In aadition (o his risponsibiity for Group finance
o <

PHEVIQUSlY Servird 45 CEQ of b
Grovp PiC from 2016 1o 2018 ardt tefore that wis CEQ
of alent pic.

Prios 10 thig, Andiew had $ J0-ylial CRree with.
ROlS-ROYCe whers he hikd 2 nurnter of intamational

an MBA from Loughtorough University.
Cthar appolmmants
None

oG Group Lagsk Investor
o T and the Cophial V
puoCess. Hy most recently served asgroup finance
director a1 Shop Direct. Derk was CFO at Senior plc
from 2013 te 2077 and Bafone That, e was 5t Waolseey
i For T ik
MOST recently b fiNMNCe director of Wolseley UK. He
prdously hatd 4 number of grous roles, inciuding
groun financial controller, dirsctor of group stratagy
nnd imestar relations, and head of marpen. and
Dereke i

with Pwi
Qther appointmants
Dermk: i

The Sage Group pic in March 2021

Committee membership key

Audi and Risk [
Nomination [
Remuneration [-]
Ohscloture [
Excutve [-]

@]

Chairman ol » committes




Board of Directors continued

Committee membership key
Autic st Risk

Nomnation

Rerriunerplice

Disclosune

Expcutive

Chpirnan of § comnmittes

Oeeees
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R A
L o o
Bill Seeger Cathy Turner Kjersti wikhund
Senior Independent Independent Independent
Director Non-axecutive Director Non-exacutive Duector
and Workforce
Engagement Director
@0 28
January 2015, . ! 2019, Brtish Appainted: January 2017, Nationstity; Norwegian
5kills wnd expartise . Skilly and exportise Skins wnd axpertisa
m f et Cathy Turner s pesk i Klersti Wikiund umdgnmcamunmumnfm
[} finance director vith significant e plus
of GKN plc and, pdotw!hav.pmsldmtand CEDth- [] of HR and mMaiters. anmqumlmmmmmgwp
ian and Har ive carear at £ lve Cornmittan level at. operating
crohmmamacm He spert most Barclays PLC has Included ity for straveqy. officer of vimpelCom Russia; deputy chiel executive

of his career at TRW, lattedy In senior finance roles,
including as vice-prasident, financial planning and
anabysis, and vice- president, finance, of TR
Automotive. .

Othat wppointments

Bl I3 841 inclepend ent nbn-atutivig director and
chakr of the remuner Smniths Croup
pk, lecturar at UCLA Anderson Schocl of Management

responsibill
Irvestor relations, HR, corporata effairs, legal, Incernal
audit, brand and markelng. She was previcusly a
NOM-QXaCUtivd dinictor BT Aldamor Group pic
Othet appaintments
Cﬂhy I8 8 naA-txecutive direttor prd chiir of the
aommln.n m. Rentokil (nitisl pic. s
iva o Croup Pic.
-mh-maawmrn&wywnﬂﬂom

officer and chied tachnology officer af Kyivitas in Uksaine;
exacutive vice-presidens snd Mud’!mbqyofm of
Oigi in .

. and chisf ficer uﬂaenaln
Norway: Ki ishy director of

. BAbCocK INtarnationat Grou pie (LK), Tralntine pie (i),
Laird pie (UN), Cxarae ASA and Fast Sqarch & Transfer ASA
{Nowway} nr Talewtignen Int (USA],

end direcu and a mambsar of 3udit and complianca Manchester Squane Partrers. Cther appoimmants R
committes a8 §CU Medical Inc. Kjerstiis a non-executive director at Zegona
Lommunications pic, Novdes Bank Apb and Evelyn
Partners
ol ol o
UIf Quellmann Alison Henwood Ravi Gopinath
Independ et independent independent
NOM-smcutive NOD- Ut NOA-daCUTh
Director Directer Director .
200 (-1~ o0
23S, ty: German Appointed: Seprember 2021, Nationatity. British Appointad: June 2021, Nationality: Singaporean
sullls and expertise Skills ans expertiss Skills and expertiae
uite 4 Koy Havi Capinath it 2 highly ' busi
i 00 of 1EiMBNeS Aroad g A IS5 yaars of diverse, global engincering and
minerals and frinbyg ndustry, having worked Inthe itermal mmulnndmmnssmgnmﬂ.dmmnm software expenenss, with a proven track record in
sactor for mare than 20 yoars. Wowas globalfur Umuwlmmumwns

officerof Turquoise Mill Resources Limited {a company
listed on the Taranta and New York Stock Exchanges)
until March 202\ Pllﬂf!nlhll.hlmiv‘m prasident,

product
group at Rio Tinto pic and,befbulhat <hief financial

- edfoert of the copper and diamonds product group.

He wad alse group treatunir f7om 2008 to 2016 He
has held sendor pesl:lm\s at Alean Inc. Inchdmg viee

and chiel pombn iUt ofticer m uslsu.m
o Canoral

Motors, in both the USA and the UK,
Qther appolntments
None.

executive vica preskient of finance. trading
8t Shell pic PShell’), leading finince for the frgest
-nrrmrtndmg huslmssmﬂnmﬂd She has hetd 2
1y Shell -*mt har career,
ot l:uku.m changs,

Other appointments
Nbonlswmemb«ofmewmmwbo&d L3 Urnlmru

° bnadlnaﬂgiumshl nlho-nm-emuﬁwdll:ctof

and mudit at ..'s
Hydragraphic Oﬂlﬂu. aworkd-| lmdnng nentm |‘nr
in rmarir daa

In support safe, sature and thriving oceans.

$Lting up, ne.lmg and (rmﬂnrmmg nlgh«womn and
B Strmagc

achvizor ulAVEVADl:. hmwmneﬂm

strategy officer and chief cloud officer, and prior to

that executive vice president of the Schneider Electric
ged with AVEVA

in 2018, He previously hakf roles st irvensys pic 53

prasident, software and president, Asia Pacific,

upeutbm mlmgem:nx lnd prior to that, was CEO

ging Limited.

Cilier appointments

Rinvi Is 8 strate gk advisor at AVEVA pic and ks also

a nnn-mmh:e lractor ot Thermax Ltd.

Spectris ple Annual Report and Accounts 2022



Board and Executive Committee

Board and Executive
Committee structure

The Board and a series of ts cormmittees oversee and manage the governance aof the

Group These bodies provide a mechanism 1o approve, review, challenge and moniter the

strategies and policies under which the Group operates. The Matters Reserved to the Board,

the Committees 1erms of reference and the role profiles for the Chairman, Chief Executive,

Senior Independent Director and Workforce Engagernent Director can all be found at

W Spectris.comicorporategavernance. The structure and responsibilities of the Board and
these management committees, and a summary of their responsibilities, are illustrated in the

diagram on this page.

Board and Committee attendance

Boa Board Board Rilsk
The Board fscheduled)  [ad hod} | < P < AGM om
Ravi Gopinath K 452 i) 33 /4 ¥ A
Respansible for defining the Company's purpose, setting a deliver it, and ing "
values and behaviours that shape the Group's culture and the way it conducts its business. The Derek Harding L £ nfa s ~a hd Ad
Board has several matters reser i ly for its consi ion and wer Andrew Heath &3 55 n/a na na ¥ A
responsibilties 1o the Board and Management Committees 2 appropriate Alison Herwood ) S5 ¥3 n na Y Y
UH Quelimann a8 55 33 V3 4% ¥ ¥
Bill Seeger 8/ 55 33 V3 nfa ¥ ¥
Board Committess
Cathy Turner B 5/5 n/a 3/3 4f4 ¥ Y
Audit and Risk Nomination Remuneration Kigrsti Wikiund 84 S EY) s P ¥ ¥
Responsible for overseeing the Respoensible for advising on Responsible for -
financial reporting process, succession matters and recommending the policy for Mark Wilkarmson &8 55 na 33 nfa Y ¥
N s'gnmcanland 5:\:‘25 B‘Ha:: n;a;‘gE*cm,m:r: g:;umrzr:tsmol:t 1. Duwe to thve timing of the scheduled Board meeting in October 2022 10 approve the Group's Q3 results,
Fadi ) N " i ot N N N Ravy Gopinath was unable to artend. M Gopénath received papers and provided his detailed cornments tothe
the Group's sthics and SENIOF Management Dvectc_xs andthe Executwe Chaieman al of the and was on tha di Jon held &t the meeting.
qomm!ame programme, Committee ’“"Y"”,”- inthe 2 Ravi Copinath was unable to attend due to the mesting being arranged at short notice. Cirectors who are unable
financial and cornpliance context of considering the 10 attend meetings continue to receive the papers in advance of the meeting and have the opportunity 1 discuss
conteols and risk pay and conditions of the with the relevant Chair or tha Comparny Sacretary. Feedback is provided on the decisions taken at the meeting
rmanagement wider workforce 3 Fivead hoc g uring 2022 to & MEA nctity and to host a ic deep
e session
4. AGeneral Meeting was heid in December 2022 to approve tht 2023 REMUNEFtION POlCY
Managemaent Committess
Executive Disclosure

Responsibla for the day-to-day managerment
of the Group's eperations with suppart from
specific forums on SBS, Heahh & Safety,
Rizk Managernent, Export Controls
and Sustainability

Responsibie for the dentificaton and
disctosune of mside information and for
ansuring that announcements comply with
applicable regulatory requirements.
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Board and Executive Committee continued

STRATEGIC REPORT

GOVERNAMCE

FINANCIAL STATEMENTS

Topic 2022 Activitles Stakeholders considered
Strategy - Pravided challenge and oversight to the development of the - Reviewed progress against the 2021-24 Financal Ptan.
Croup’s Strategy for Sustainable Growth and the medium + Carried out detailed strategy reviews of the businesses
term financial and non-financial targets that accompanied witnin the Group. . People
the strategy. + Provided oversight and challenge to the restructure of - Shareholders
+ Received updates from the Chief Executive on progress the Group intg the Spectris Scientific and Dynarmics - Community
executing the Group's Strategy, including reviews of the - Divisions.
market and updates on imestar relations. + Received a detailed update an the development of the
Group's Sustainability Strategy.
ME&A - Receivet updates on the progress made with the + Received updates on the ongoing M&A activities and
divestment strategy and ensured that the Group's the Group’s pipeline of opportunities.
stakeholders were considered during the process. . Oversaw the Group's approach to Oxfard Instrurnents, . Pecple
+ Considered and assessed each of the M&A activities together with the termination of the transaction due Customers
whare Board approval was required, including the 10 a deteriorating outlook following Russia's invasian . Shareholders
divestrmerit of Omega Engineering, and the acquisitions of Ukraine, - SUPPHers and partners
of Creoptix, MB connect and Dytran.
Operations Received presentations from members of the leadership - Reviewed the Group’s takeover defence approach as
and risk tearn on health and safety, cyber security and the ethicsand part of a planned annual review.
compéiance programme. - Carried out In-depth sessions with each Division to . Paople
. Carded out deep dive reviews of a principal risk at each discuss strategc divection and risks and opportunities. . Customers
maeeting to ensure continued alignment with the strategy, - Reviewed the initial phase of the Croup's planned - Shareholders
including cyber risk and the strategic transformation risk enterprise-wide ERP salution.
Leadership - Received detailed updates from each business within -  Reviewed and discussed with management the
and people the Group. . Group's Inclusion and Belonging roadrmap and
+ Continuad to focus on employee wellbeing, reviewing the supporting activity, including the need to implement - People
Group's spproach to mental health and health and safety. Group-wide targets. . Sharehotders
- Reviewed the results of empioyee engagerment surveys - Reviewed the progress of the Group's STEM strategy.
and continued to develop the role of the Workfarce + Reviewed succession planning for the Board, the
Engagement Director. Executive and the senior management population.
Finance . Considered and approved the 2023 budget folfowing review - Considered and assessed the efficacy of the Group's
of progress against the 2022 budget. capital allocation model, including the approval of a
- Approved the Annual Report, interim resuits and full and half £300 million share buyback and planned M&A . Shareholders
year results presentations. . expenditure. . Community
- Considered and approved the Croup's going corcern and - Suppliers and partners
viability staternents. - - People
Governance - Monitored progress against the evaluation actiens from the . Reviewed and approved the terms of reference for the
and ethics 2021 internal Board evaluation. Board Committees, the Matters Reserved 10 the Board
- Received updates on the Ethics and Compliance and Board role profiles. . Peophe
programme, including the recent Ethics and Compliance - Received updates on ongoing litigation martters, - Shareholders
refresher training, associated training modules and corporate gavernance and key legal and regulatory - Gormmunity
monitoring (ools. topics. - Suppfiers and partnars

$pectris pic Annual Report and Accounts 2022
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sSupporting
our Section 172(1

statement
ol

Under ding our and what most to them
The Board has identified the key stakeholders of Spectris and the areas they are interested
in about the Spectris Croup:

People Community

Culture, values, diversity and inclusior,
opersating in an open and ethical
emvironrment, health & safety, progression
and personal development opportunities,
remuneration and workforce engagement.

Ecanomic and aperational imgpact of
Group businesses on local cornrmunities,
environmental impact of operations
(direct and indirect}, dermonstrate clear
and sustainable policies which support
our Values and how these are measured.

Sharebolders

Financial performance of the Croup,
capital distributions, our Strategy for
Profitable Growth, long-term viability and
ensuring that the Group is a sustainable
investment propesition,

Customers

OCperational strength, ability to meet
customer peeds, remaining competitive
with a strang differentiated value
proposition, high-quality instruments and
technical expertise and advice, ensunng
service levels meet expectations and
ensuring that our business practices and
supply chain acctrd with their values.

Suppliers and partners.

Ensuring that our supply chain ceflects the
Group’s Values, potential supply chair:
disruption, competitiveness, financial
perforrmance, résearch and developrrent
investrnent,

58 Spectris plc Annual Report and Accounts 2022

on our ]

Bringing the voice of stakeholdess into the

Boardroom through:

- ernplayee interactions site visits;

- deep dive sessions with the Divisions and
theit Jeadership teams,

- Meetings with customers;

- regular review of shareholder interactions,
including direct feedback frorn meetings
neld with shareholders by the Chairrman,
Executrve Directors and Head of Corporate
Affairs and feedback frorm the Group's
brokers;

- feedback from the chairman of the
Remuneration Cornmittee foliowing the
shareholder consultation on the 2023
Remuneration Policy;

- regular and detailed feedback frorn the
engagernent activities carried out by the
Workforce Engagement Director and,

- contextual feedback from key leaders on
the Group's employee engagerent survey
rasults.

customers. In addition, the divestment
improved the financial profie of the
Spectris Group §5 a whole for the benefit of
the wider Groun's employees, shareholders
and customers,

Acquisition of Dytran, Creoptix and

MB Connect

In considering the acquisitions of Dytran,
Creoptix and MB connect in 2022, the Board
gave particuiar focus to the interests of the
Group's shareholders and customers. This
included discussing and ensuring that the
acquisition was aligned with the Croup's
strategy to make synergistic acquisitions to
build value for sharehoiders. Management
provided regular updates to the Board during
the acquisition processes and foliowing
completion, these updates highlighted the
ways in which stakeholder interests were
taken inta account, inchuding focused
integration planning, tallored cammurications
for ernplayees, customers and other partners,
The development of clear integration plans

Consi 9 inour i foll each acquisition supported the
and principal decisions Board's decision making by providing
Divestmant of Omaga effective support to custormers and future
The Board carefully considers the impacts of employees of the Group.

the divestrments on employees, customers Supporting empl Bs With the cost
and shareholders In 2022, the Group divested | o I‘:ving 9 ploye

the Ormega Engineering business which
impacted 635 employees. As part of their
considerations, the Board reviewed the
patential buyers’ intentions for employees,
how a sate might irmpact the service for
customers as well as the impact on
shareholder value following the divestment
for Spectris plc inrvestors. The culturai fit

of the buyers irvolved in the process was
also considered. These topics were a key
focus during the due diligence stage and
management pravided regular updates to
the Board and the Board provided ongoing
challenge and support to Mmanagement
during this process. Following review, it was
concluded that the sale to Arcline Investment
Management was in the best interests of
the Group's stakeholders as a whole, with 3
particular benefit to revitalising the growth
prospects for the Omega business which was
in the intarests of Omega’s employees and

1n 2022 nfiationany pressures and the
increased cost of dving impacted employees
inmany locations across the Group. The
Rermuneration Copnmitiee has supported
management’s approach 1o supporting
employees and reviewed key measures.
introduced by management 1o mitigate the
imnpact for key employee groups. Further
details are set out in the Remuneration
Repart an page 8410104,

Customer engagement
The Board mer directly with two key
customersin 2022, Sarmsung, a customer of
PMS attended the Board in May 2022 and
provided an overview of the key interaction
between the businesses and the wider
semi-conductor market landscape, The Board
found the perspective very helpful to their

ng review of the operational performance
at PMS and strategic direction.
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Section 172 continued

In Cctaber, the Board visited the AMG
Mercedes site in Stuttgart, Gerrnany. During
the visit, Board members saw VI-grade
simulators operating in a rea! customaer
environment and discussed the customer's
perspective on the technology and cur
custorner support model. The visit provided
invaluable context for strategic decisions that
supported the approval of the Croup's.
Strategy for Sustainable Growth.

Further details of how the Group as 2 whole
has engaged with its customers can be found
in the case studies on pages 14 and 15.

Sharehplder returh

The Board understands the impartance

of its investment case to sharehelders (more
details of which are set out on pages 18 and
19). Following the divestrnent of the Ormega
business, aswell as a strong performance at
the end of 2021, the Board considered and
approved & £300 million share buyback
programme [in addition to the interirm and
final dividend), The Board recognises the
importance of capital returns to our
shareholders and were pleased tobe ina
position to be able o make this decision.
The Board also considered that the buyback
would not have an adverse impact on any of
its other stakeholders, including its ability to
invest in organic and Inorganic growth, and
that it had sufficient cash reserves available
for the buyback programme.

2022 Capital Markets Day

During 2022, the Company held a Capital
Markets Day for investors to set out the
Group's Strategy for Sustalnable Growth,
The Board provided ovérsight and chalienge
to the content and framing of the strategy
before publication and reviewed market
feedback after the event, .

A focused investor day was also held at
Mahsern Panalytical in Malvern UK in May
2022 to provide a deeper overview of the
business and highlight key products, services
and markets. Further simifar events are
planned for 2023.

The Board recognises the impartance of
engagement opportunities for investors

and future investors to gain a better
understanding of the Spectris Group and the
strength of its investment case. These
engagement activities are in addition to the
ad hoc shareholder meetings carried out by
the Chairman and Executrve Management,
=5 well as the Annual General Meeting.

Further information on the ways in which section 172 has become embedded in how the
Company operates can be found throughout the report, sorne of which are indicated below:

6172 factor Page reference Relevant section of the report
The long tarm pagesz-3 Our Purpose
pages1B-12 Strategy for Sustainable Growth
pages1E—¥? - Business rode!
Employeos PAgoE 42 45 Sustainability Report
page 59 Non-financial reporting table
pages43and 7N Warkforce engagement
popes 62~ 63 Chalman's introduction to governance
pages72=-73 Oramiight of the Group'’s cutture
Business pageT Chief Executive’s Review
relationships -  pages14-15 Case studies
suppliers and
customar
Community and page 13 Chief Executive’s Review
smvironment pages60-61 The Spectns Foundation
pagos &8 -49 Net Zeno
pages52-58 TCFD Report
High standards page 46 Sustainability Report
of business pages72-73 Monitoring the Group’s Culture
congduct page 81 Auxtit and Risk Cormmittee Report - Ethics & Compliance
pages 52 -58 TCFD Reprort
Sharehoiders pages’1E-17 Our Business Meded
pages62-63 Chairman’s introduction to governance
page 67 Board and Executive Cornmittee 2022
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Board evaluation and effectiveness

The effectiveness of the Board is monitored through

annual evaluation

informed

decision-rmaking

1

Access to
the business

L1

The Chairrman s supported by the Kead of
Corporate Affairs and Company Secretary in
ensuring the dissernination of accurate, timely
and clear information to the Board, allowing it to
function effectively and efficiently. The Head of
Corporate Affairs and Cormpany Secretaryis
responsible far ensuring compliance with appropriate
faws and regulations and is available 1o support afl
of the Directors, Directors may solicit independent,
prefessional advice at the Company’s expense
where specific expertise may be required te
effectivety discharge their duties

The Board undertakes a deep-dive review with

the Jeadership of each Dhvision at least annually:
Additionally, each year the Board meets on-site

at one Division. Board visits include a tour of the
relevant facility, overviews of key products with their
develapers, a deep-dive review of the business with
the wider leadership team and the opportunity 1o
meet informally with employees. During 2022 the
Board visited HBK in Darmmnstadt, Germany Further
details are set cut on page 7.

Board evaluation
As required by the Code, the Board undertakes

annusl evaluation of its effectveness.

201 and

1 2021, the Board evaluation was led by
the Chairman and included a review of the
effectiveness of the Board Committees and
individual Directors.

The Board reviewed the findings of the 2021
evaluation at key junctures during 2022 and
butlt actions arising from the eveluation process
into the annual Board plarner to ensure that
progress was made. Key activities undertaken
inresponse to the autcomes of the Board
evaluation process included:

. the continued development of the vaice af
the custormer in the Boardroom;

- further development of ongoing interaction
between the Board, business management
and the wider senior leadershib population to
further the Board's understanding of the
skills and capabifities within the Group;

+ build on the role of the Workforce
Engagement Director to facilitate broader
access 10 the workforce, including face to
face tirne where possible..

- cantmued focus on risk management,
particularly cumulative risk and risk appetite
at Group and Dwision level, and when
considering major decisions/projects;

- consideration of the agendas for Board
and Cammitise meetings 1o allow for mare
focused meetings arxi more open pebate,

- build on the Board's overview of the Group's
developing culture, with further In-person
interaction with high potential ernpioyees
and the next generation of leaders, and,

- development of a programme of external
Speakers on a variety of topics In the interest
of continued Board development.

New Directors receive a formal, tailored and
comprehensive induction programme on joining
the Board and further training and development
needs are reviewed by the Chairman and agreed at
least annually. The Board receives detailed technical

up in relation to corporate governance and
other legal and regulatory topics from internal

and external specialists. An external speaker
programme brings thought ieadership 1o Board
discussions on a variety of emerging themes and
topics In 2022 these topics included a discussion
on the Macre-eCoNoMIC Snvironment relevant to
the Gioup's key markets, led by Goldman Sachs and
meetings with key customers ta better understand
their perspective on giobal trends,

Spectris ple Annual Report and Accouns 2022

2022 Boary evaluation process

‘The 2022 Board evaluation was externally
facilitated by Lisa Thornas from Independent
Baard Evaluation and the process took place
between December 2022 and February 2023
Neither Lisa Thomas nor Independent Board
Evaluation have ary other connection with the
Company or individual Directors.

The 2022 evaluation bufit on the outcomes of
the 2021 evaiuation and considered the Board's
compaosition, diversity and effectiveness. Each
Board Committee was also reviewed as part of
the external evaluation process. Initial feedback
and recommendations from the external
evaluation were presented to the Board for
discussion in February 2023 and it was agreed

that key actions would be defined based on
that discussion and that those actions would
forrm part of the Board's agenda for 2023,

The Chairman reviewed the performance of
each member of the Board and provided
feedback and the S1Ded the Non-executive
Directors in a réview of the performance of the
Chairman. It was agreed that each Director
continued 1o contriblte effectively.



Workforce engagement

Workforce engagement

activities

The workforce engagement
pregramme supports the UK
Corporate Governance Code
requirement that the Board should
establish a mechanism to have
meaningful and regular dialogue
with the workforce to capture key
insights and bring the ermnployee
voice to the boardroom,

Kjersti wiklund was appointed as the Board's
first Workforce Engagement Director in 2019,
Kjersti plays an integral role in supparting the
links between the workforee and the Board.
The Board recognises the importance of
having clear lines of cormmunication with
theworkforce and is pleased with how the
role of the Workforce Engagernent Director
centinues to strengthen these links. The open
forums led by Kiersti provide emplayees with
the opportunity to express their opinions and
have open discussions on topics that are
considered important to our employees.

The schedule for 2022 returned 1o face-to-face
rneetings, offering the chance for Kjersti to
engage with our people at key sites. Four
thermes as praviously presented to the
Normination Committee were used to
structure the sessions:

- engagement;

- leadership;

+ sustainability: and,

- diversity and inclusion.

Kjersti wiklund's engagerment activities are
supported by the Group HR Director and
included visits to the UK based sites of
Malvern Panalytical and Servomex, as well

as the HBK site in Germany. In addition,

Ulf Quellmann, visited the PMS site in Boulder,
Colorado, with feedback later provided to

the Nomination Committee.

Kjersti Wikiund has met regularly with

the Group MR Direstor and members of the
HR cormmunity to review the developrnent
ofthe Group's employee proposition. The
feedback from these discussions in 2022 has
been positive and supported wider Board
insight into the employee experience. Itis
intended that the channels of communication
between the Board and the workfarce will
continue 1o be broadened during 2023 to
support further understanding of the
employee perspective to infarm the Board's
decision-making p

During 2023, itis planned that engagement
activity will continue in a similar structure,
focused on sites and countries not visited in
2022. Kjersti will continue to provide regutar
feedback 1o the Nomination Committee and
the Board to support their consideration of
topics that innpact our people such as
inclusion and belonging, diversity, equity,
ethics and the Group's 'speak up’
arrangements.

e —
Boulder site visit

I April 2022, U Quelimann, visited PMS
in Boulder, Colorado with the Group HR
Director and undertock Workforce
Engagement activities on behalf of
Kjersti Wikiund. These activities included
meetings with senior management

and mernbers of the PMS workforce.

A business presentation, site tour, new
product development dermonstrations
and dinner with team were also a part
of engagement activities of the day.
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Darmstadt site visit

In October 2022, Kjersti Wiklund held
workforce Engagement discussions
with a selected group of ernployees from
the HBK workforce based in Darmstady,
Germany. The session fatused on the
core thernes of engagement, leadership,
sustainability and diversity and inclusion
Employees were energetic throughout
the session, with everyone engaged and
actively contributing. The immediate
feedback was that our employees
appreciated being given the opportunity
1o express their apinions on current
priorities within the business.

Spectris plc Annuzl Report and accounts 2022



Monitoring the Group's culture

Our Purpose
and our culture

The Board is committed to maintaining an open and ethical culture at
Spectris and believes this is of significant importance to the success of
the Group. The Code of Business Ethics and the Spectris Values — Be true,
Own it and Aim high - provide the framework within which we expect all
employees to operate ethically and with integrity.

Qur Purpose is to deliver value beyond
measure - going beyond just the
measurement. The Spectris Vafues focus
on enceuraging the nght behaviors to
support Our Purpose.

The Spactris Valuss

‘Be true’ is about absolute integrity and
how we focus on deing the right things
in the right way, speaking up when
necessary and showing care and respect
for others, This supports our stakehotders,
the environment and each other.

‘Own it' provides a focus on teamwork,
keeping our prormises and how we build
our brands and businesses

‘aim high' encaurages our people to be
botd and positive, striving for greater
success. This helps support a culture of
continuous improvernent, keeping an
open rmind, and helping others succeed

Spwctris plc Annual Report and Accounts 2022

Together, the Spectris Values support the
commitments we make {0 customersin

Our Purpose to enable them to work faster,
smarter and mare efficiently, encouraging
innovation and crealing value for wider
saciety. Qur products and expertise equip cur
custormers Lo manufacture and develop new
products 1 make the world cleaner, healthier
and more productive.

b}

Flead more about Our Purpose

on page 2

Qur culture is one of values-based high-
performance. We want to delver and
maintain 8 cuture where our people
understand their purpose, feel engaged

and connected to their work and colleagues
recognising the benefit and reward of strong
individua! and team performance.

Overall, we want our culture te be human;
where people deliver high perforrmance in the
right way —wsth consideration for each other,
delivering high discretionary effort and 2
connection 1o the vision of making the world
cleaner, healthier and more productive.

2022 Board highlights

- New group-wide engagement strategy
for 2022 and launch of secord Group-wide
all-ernployee engagement survey,

- Continued focus on diversity and inclusion
with a detailed progress roadmap
approved by the Board in October 2022,

- Strengthened our culture and brought to
life aur values through the launch of the
Groyp's Ascend leadership programme;

+ Continued te empower our people

o delrser our Net Zero ambition; and

- Active and considered review of the

feedback received fom the activities

of Kjersti Wiklund as Workforce
Engagement Director following the
recommencement of in-persan site visis,



Monitoring the Group's culture continued

ol

Our Values inspire a culture
that enables a bold, high-
performing business made
great by our pecple, delivering
Vaiue Beyond Measure.

Culture and the Board

To assess the development of the Group's
culture, in 2022, we ungertock the second
Group-wide Gallup employee engagement
survey. The Board was pleased to see that
76% of employees participated in the suirvey
in 2022, a 14% increase frorn 2021 Overall

the Board was encouraged by the3.86
engagement score, which was an increase
from the 3.72 in 202%. This improvement
reflected the progress of key engagement
workstreams and it was reassuring 1o see

the impact of this work on wider emplovee
engagement As in 202), we inchuded four
questions on ethics, diversity, equity,
inclusion and belonging to better understand
employee sentiment on our Values and
culture. The Board were pleased to see that
impravements had been made in the scering
for alt areas.

@

Road mora about tha results of the survey
on page 43

During 2022, the Board discussed and
monitored culture through a numiter of
mechanisms. At the start of the year the
Nomination Cammittee received an .
update from the Group HR Director,on
the global engagement strategy for 2022,
Regular updates were also provided on
its implementation progress and the
associated trends that had arisen during
20 and 2022.

‘The Nomination Committee alse received
an update on the company’s cufture and
the approach being taken to develop it
further which included how success would
be measured.

An important interactive discussion was also
held cn diversity, inclusion and belonging and
the Croup’s planned inclusion and belonging
roadmap was discussed prior 1o its launch in
Qctaber 2022. Feedback was also provided on
the planning and execution of the readmap
and discussions were held on how progress
could be measured and whether targets.
would be appropriate. The roadmap focuses
on policy, action and communication to
openly develop the Group's cormmitrent to
fostering a diverse and inclusive workforce
with the aim of ensuring that everyone within
the Croup or considering a career within the
GCroup feels that they belong.

&

Read more about the Group Inclusion
Framework and incluston and Balonging
on page 44

During the year, Kjersti Wiklund, as the
Board's Workforce Engagement Director,
also held planned visits with groups of -
employees from all levels of the orgarmsation
Four key themes were used o structure

the sessions: engagement, leadership,
sustalinabifity ard diversity and inclusion.
Throughout each of the engagement
sessions employees remained highly
engaged and actively contributed to
discussions. Feedback from the visits was
reported back to the Nomination Committee,
and feedback received has informed the
Board's decision-making.

]

Read more about these visits
on page 7l

There are formal and informal channels for
all employees to raise concerns, with any
significant concerns and insights being
shared with the Audit arxd Risk Committee
through the Group Ethics and Compliance
Programme. Regular updates on the speak
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up programme and reparting from the
confidential Spectris Helpline are pravided o
the Aaudit and Risk Cornmittee, alongside a
formal annual review, including consideration
of the remediation actions taken for reperts
received through the Helpiine.

The Audit and Risk Cornmittee also receives
an update on the completion rates of the
ethics and compliance programme, which
inctudes the Code of Business refresher
training which wag launch during the year.

Key custamers have also continued to be
invited to Board meetings, which prowvicdes
a valuable and unique insight and allows
the Board to better oversee and challenge
strategies for how we can continue to meet
and adapt to our custormers’ needs.

The Beard believes that the mechanisms
reported above provide an effective oversight
to ensure the culture within the Group
rernains aligned with the Purpose, strategy
and Values of Spectris.

78%

ermployees participating in Gallup
engagement survey in 2022
(2021: 64%)

3.86

Gallup GrandMean employee
engagement score
(202:372)



Nomination Committee report

Nomination
Committee

Report

During 2022, the Committee held three
meetings, the attendance of which can
be found on page 66 The work of the
Nomination Committee has been focused
on the Board's composition, succession
planning at a Board and Executive level.

The Committee spent considerable time
reviewing the skills and capabilities of the
current Board and identifying areas of
focus for future Non-executive Director
recruitrment. Recognising the tenure of

Uif Quellmann and Bill Seeger, particular
thought was given to their succession and
ensuring that the Beard would continue to
comprise an appropriate rmix of skills and
exparience following their planned
retirement. More details on the factors the
Committee has taken into account in these
discussions is induded in the activities
section on this page.

In respect of wider succession planning for
the Executive and senior management, the
Cornmittee continues to receive regular
updates from the Chief Executive and the
Group HR Director. Good progress has also
been made to develop the skills of the
leadership community within the Group,
including cormpletion of the first Spectns
teadership Development Pragrammae,
Ascend. The Comrnittee is pléased with
the progress being made in respect of

Spactris pit Annual Report and Accounts 2022

teagership development across the Group
and recognises the need to continually
refresh our talent pipehne and is committed
1o continuing 1o support the actties being
carried out in this area.

The Committee has aiso noted the increased
facus on STEM within the Group and
recognises the importance of attracting and
retaing tatent at an eanly career stage to
ensure an active and diverse pipeline of
future leaders. Further details of the Group's
STEM activity iS SBL out Or page 45

Diversity and inclusion remains a core

focus for the Cormmittee and the Group 85

a whole. During the yeas, the Cornmittee
provided oversight and challenge to the
developrnent of the Greup's inclusion and
belonging roadmap. We will continue to
ermphasise the value of inciusivity at all ievels
of the organisation as we recognise the
imporance it has to our colleagues, the
business and society as a whole.

Mark williamson

Chairman of the Nomination Committee
22 February 2023

Role of the Committee

The Committee leads the process for Board
appointments and makes recommaeandations
to the Board in this regard. (n fulfilling this role,
the Commitiee avaluates the balance of skills,
experience, independence and knowiedge
on the Board. The Board values diversity and
considers the importance of diversity, in allits
forrns, when recruiting new Board mernbers.
More information an the work being carried
out across the Group in respect of diversity
and inciusion can be found on page 44 The
gender balance of those on the Executive
and in senior management roles is set out on
page 44. In 2023, the Committee will ovarsee
the extension of the Group's diversity metries
to incorporate race data in countries where
this is legally permissible

The key responsibilities of the Committee are.

reviewing the size, structure and
cornposition of the Board,

identifying and nominating and
recommending to the Soard candidates to
be appointed as Directors;

reviewing and refreshing the membership
of Board Committess,

undertaking succession planning for the
Chairman, Executive Directors and senior
management,;

- carrying out the annual review of the
independence of Directors;

- assessing whether Directors are able to
cermmit enough time to discharge their
resparisibilities, and

+ reviewing the induction and training needs

of Directors.

Full terms of reference fos the Committee
can be found at www.specttis comy
corporategovernance.

The Committee's performance was assessed
as part of the Board's external evaluation
assessment, which was conducted by

Lisa Thomas of Independent Board
Evaluation Following the review the
Committae 1s conswdered to be operating
effectively. Further details on the evaluation
process are set out an page 70.

bership and 4
Throughout 2022, all Non-executive Directors,
whilst in office, were members of the
Comrmittee. Regular attendees at the
meetings also include the Chief Executive
and the Creup HR Director. Other attendees.
Jjoinedt for topical discussions, including the
Chief Financial Officer and Head of Corparate
Affairs to discuss the Group's approach to
inclusion and belenging, The biographies of
the members of the Commitiee can be found
on pages 64 and 65 and attendance at
Committee meeatings on page 66.

Activities of the Committee
during 2022

During the yeat, the Committee’s key
acuvities included'

2 deep dive into the talent suategy and
priorities being implemented by the Group
HR Director as discussed further on page
43 of the Strategic Report,

- an in-depth session on the results from the
employee engagement survey,
consideration of workforce challenges in
different jurisdictions in which the Croup
aperates;

- adetailed update on the establishment of
the Group's inclusion and belonging
roadmap;

- regular updates from the Workforce
Engagerment Director;

- considering the independence of each
Mon-executive Director and their tirme
Cormmitrnents;

. considering Non-executre succession
plans, particularly in light of the pending
retirement of U Quellimann and Bill Seeger
ahead of the 2024 Annual General Meeting
(AGMT,

- the annual review of the Board's Skills and
Capabilities Matrix; and

. developing a 2022 training programme for
the Non-executive Directors



Nomination Committee Report continued

Succession planning

As part of the development of the Board's
succession pipeline, the Committee began

to consider succession planning for UIF
Quellmann and Bill Seeger, who would both
have served nine years on the Board ahead of
the 2024 AGM. In preparing for this succession
process, the Committee will consider the skills
and capabilities of the Board in addition to the
Board's Diversity Policy and use this exercise
to guide early discussions with the external
recruitment agency, the Lygon Croup, in order
to put together a long-list of candidates.

in lina with the requirements of the

UK Corporate Governance Code, the
Committee can confirmn that there is no
further connection between the Lygon Group
and the Company of individual Directors. In
addition to merit and objective criteria, the
Committee is clear that any external search
consultancy engaged should alse ensure that
the selection process followed promotes
diversity of. gender, social and ethnic
backgrounds, and cognitive and parsonal
strengths of the individuals selected.

After considering a shortlist of candidatesa
recommendation will be put forward to the
Board for their consideration, The Cornmittee
will take account of matters such as the
candidates existing appointments and
associated time commitments as well as

any actual of potential conflicts prior to
recommending their appeintment to the
Board. The Commities feels that the Board's
overall composition has a broad range of skifls
and experience, with a variety of different
lengths of terures which will provide a goad

basis for any short-term succession
challenges. The madium-term pianning
continues as part of the Committee's regular
agenda, incdluding the annual review of the
skills and capabilities matrix {which not only
informs the appointment process, but alse
the training and development programme
for the Board). In respect of the longer-term
Board cornposition, #s Board members
progress through thelr tenure, the Committee
continues to consides their independence,
the role they play within the Boardroorm

and how it may need to plan for the
departure of directors. This includes having
clear succession pipelines for the key roles
on the Board, as well as the executive
director pasitions.

Worklorce engagement

The Committee has continued to receive
regular updates frorm Klersti Wiklund as the
‘Workforce Engagement Director on the work
that was carried out during 2022. With the
return in intémational travel, Kjersti was able
to hald in-person meetings with employee
representatives in Darmstadt, Malvern and
Crawborough. Key topics discussed at the
meetings included: engagement, leadership,
sustainability and inctusion. In addition to
thase mestings, UIf Quellmann visited the
PMS site at Boulder, Colorado and undertook
employee feedback meetings with feedback
later provided to the Committee, Further
details of the Werkforce Engagement
activities undertaken during the year are set
out on page 71,

Beard Diversity Policy

During the year, the Board's Diversity Pelicy
was carefully considered and reviewed in line
with the recommendations issued by the
FT$E Wornen Leaders Review, which sets
new targets for FTSE 350 Boards and for

FTSE 350 Leadership teams. The new targets
increase the overalt percentage of women on
boards to 40% and require companies 1o have
at [east onewamen in the Chair or Senior
Independent Director rale and/or one woman
in the Chief Executive or Finance Director role
by the end of 2025.

Following a review of the above
recommendations, the Beard's Diversity
Policy was updated to include the target
that 40% of the Board be comprised of
women by the end of 2025,

Qur diversity goals

‘We are commiitted to externally set goals
on diversity. Beyond this, we recognise the
impartance of all forms of diversity and are
striving for further progress.

FTSE Women Leaders Review (%}
[rarget 0]

Spectris 33 |

Targer 40% warmen by 2025

Parker Review

[Farget 7l
| Spectris 1]
Target Ona Board member from an ethnic
minority background by 2024
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Read our Board Diversity Policy

pectris com/corp =1

nance

Spectris ple Annual Report and Accounts 2022



76

Nomination Committee Report continued

External appointments snd time
commitments

External directorships and conflicts of
interest are declared by Directars on
appointment and are revievwed at least
annually by the Momination Commitiee.
Any external appointrnents are considered
and approved by the Board following
caretul consideration of the impact eh the
individual Director’s ability to meet the
necessary time commitments. Conflicts

of interest are recorded and reviewed
together with any evidence of situational

or transactional conflicts, as well as each
Director's shareholding in the Company.
This helps to ensure that the judgemeant

of the Board remains uncompromised
and independent. The Baard considers all
Directors have sufficient time 10 meet their
Board responsibilities. Details of the Directors
axternal appointments are inchaded in thew
biographies on pages 64 and 65.

o " and tecth
In considering the recornmendation of the
election and re-election of Directors, the
Nominstion Committee considers a number
of factars These include:

- the results of the individual evaluation
pracess;

- thetenure and independence of each of
the Directors; and
the octher external appointrments held by
the Directors.

Ay potential conflicts of interest are also
considered. This review allows the Board ¢
consider any circumstances that are likely to,
or could, impair a Non-executive Director's
inclependence. With the support of the
Nomination Committee’s recommendation
the Board has concluded that all Non-
executive Directors being recemmended for

re-election are considered to be independent.

Spectris plc Annual Report and Accounts 2022

Overboarding scores ' Nationality of Directors Board tenure Gender
%1 mandates 1 @British 5 @Wdyear 2 @ Mae 67%
B 2 rmandates 2 @ Ameican 1 ®@3-Gyears 1 ®Female II%
® 3 nandates. 4 @ Cermasn 1 ®Sysarst &
% & mandates 2 @ Noowepan 1
& 5 manaaes G ®Singaporean 1
1 aam on :hg 2021 155 Cukiance, which classifies ary person with more than five mandacs at a ksted company a5 being d, A Non:
asone B N utive Chairranship counts as two mandates and a position 35 an Execytive Director {or comparable role)
Counes as three mandates

Hon-executive Directars’ tenure

The Comimittee monitors a schedulé of the Non-executive Directors’ tenure and reviews potential departure dates assuming the
relevant Directors are not permitted to serve rnare than three three-year terms {nine years) from their appointment date, unless
in exceptional crcumstances (see the chart below).

[zon 24 fons Jeme 2017|2008 (2009 |ac20 2021|2022 {2023 |#oe« [2025 |2006 |2027 |woem 2029 j2030

UIf Quelimann ‘ |
Bill Seager |
e T

park willlamson

Cathy Turnar [ — 1
Ravi Gapinain cC—r — ]
Aksan Henwood r_._l__u“——_—_—]




Nemination Committee report

Nomination
Committee

Report

During 2022, the Committee held three
meetings, the attendance of which can

be found on page €6, The work of the
Nomination Committee has been focused
on the Board's compaesition, succession
planning at a Board and Exgcutive level.

The Committee spent considerable time
reviewing the skills and capabilities of the
current Board and identifying areas of
focus for future Non-executive Director
recruitment. Recognising the tenure of

UIf Quelimann and Bill Seeger, particular
thought was given to their succession and
ensuring that the Board would continue to
comprise an appropriate mix of skills and
experience following their planned
retirerment. More details on the factors the
Committee has taken into account in these
discussions is inclutied in the activities
section on this page.

In respect of wider siccessian ptanning for
the Executive and senior nnanagement, the
Cormumittee continues to receive regular
updates frorn the Chief Executive and the
Group HR Director. Good progress has also
been made 1o develop the skills of the
leadership community within the Group,
including completion of the first Spectris
Leadership Develaprment Progranime,
Ascend. The Committee is pleased with
the progress being made in respect of

Spectris ple Annual Report and Accounts 2022

leadership development across the Group
and recognises the need to continually
refresh ow talent pipeline and is committed
1o continuing to support the activitles being
carried out in this area,

Tne Committee has also noted the increased

focus on STEM within the Group and
recognises the impartance of attracting and
retaining talent at an early career stage to
ensure an active and diverse pipeline of
future leaders. Further details of the Group's
SYEM activity is set out on page 45.

Diversity and inclusion remains a core

focus for the Committee and the Group as
awhole. During the year, the Committee
provided oversight and challenge to the
developrnent of the Group's inclusion and
belonging rcadmap. We will continue to
emphasise the value of inclusivity at all levels
of the organisation as we recognise the
importance it has to our colleagues. the
business and society as a whole.

Mark Willlamson

Chairrman of the Nomination Comrmnittee
22 February 2023

Role of the Commmittee

The Cormnmittee leads the process for Board
appointments and makes recommendations
to the Soard in this regard. in fulfilling this role,
the Committes evaluates the balance of skills,
experience, independence and knowledge
on the Board. The Board values diversity and
considers the impartance of diversity, in all its
farms, when recruiting new Board rmembers.
Maore infarmation on the work being carried
out across the Group in respect of diversity
and inclusion can be found on page 44, The
gender balance of those on the Executive
and in senicr management roles is set out on
page 44. In 20235, the Cormmities will oversee
the extension of the Group's diversity metrics
to incorporate race data in countries where
this is legally perrmissible.

The key responsibilittes of the Committee sre:

+ raviewing the size, structure and
compuosition of the Board;

- identifying and nominating and
recamrmending to the Board candidates to
be appeinted as Directors;

+ reviewing and refreshing the membership

of Board Carnmittees;

undertaking succession planning for the

Chairrnan, Executive Directors and senior

management;

+ cartying out the anhual review of the
independence of Directors;

- assessing whether Directors are able to
commit enough time ta discharge their
responsibilities; and

- reviewing the Induction and 1raining needs
of Directors.

Full terms of reference for the Commitiee
£ah be found at www.spectris.carmy
corporategovernance.

The Committee’s performance was assessed
as part of the Board's external evaluation
assessment, which was conducted by

Lisa Thomas of Independent Board
Evaluation. Following the review the
Committee is cansidered to be operating
effectively. Further details on the evaluation
process are set out on page 70.

ship and attend
Thraughout 2022, all Non-executive Directors,
whilst in office, were members of the
Committes. Reguiar attendees at the
meeatings alsa inchude the Chief Executive
and the Group HR Director. Cther attendees
Jjoined for topical discussions, including the
Chief Financial Officer and Head of Corporate
Affairs to discuss the Group's approach to
inclusion and belonging. The bicgraphies of
the members of the Committee can be found
on pages &4 and 65 and attendance at
Committee meetings on page 66.

Activities of the Committee
during 2022

During the year, the Committee's key
activities Included:

- adeep dive into the talent strategy and
pricrities being implermnented by the Group
HR Director as discussed further on page
43 of the Strategic Report;

- an in-depth session on the results from the
employee engagement survey;

- consideration of workforca challenges in
different jurisdictions in which the Group

‘operates;

- adetailed update on the establishment of

the Groug's inclusion and belonging

wadmap;

regular updates frorm the Workforce

Engagennent Director,

considering the independence of each

Non-executive Director and their time

commitments;

+ considering Non-executive succession
plans, particularly in light of the pending
jetirernent of UIF Quellmann and Bill Seeger
ahead of the 2024 Annual Ceneral Meeting
{AGM');

- the annual review of the Board's Skills and
Capabilities Matrix; and

- developing a 2022 training programme for
the Non-executive Directors.
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Succession planning

As part of the development of the Board’s
succession pipeline, the Committee began

to consider succession planning for UIF
Quelimann and Bill Seeger, who would both
have served nine years on the Board ahead of
the 2024 AGM In preparing for this succession
process, the Committee will consider the skifls
and capabilities of the Board in addition to the
Board's Dversity Policy and use this exercise
1o guide early discussions with the external
recruitment agency, the Lygon Group, in erder
to put together a long-list of candidates

In line with the requirements of the

UK Corporate Covernance Code, the
Committee can confirm that there is no
further connection between the Lygon Group
and the Company or individual Directors. n
addition to merit and objective criteria, the
Committee is clear that any external search
consultancy engaged should also ensure that
the seiection process followed promotes
diversity of gender, social and ethnic
backgrounds, and cognitive and personal
strengths of the individuals selected.

After considering a shortlist of candidates &
recommendation will be put forward o the
Board for their considerstion The Committee
will take account of matters such as the
candidates existing appeintrnents and
associated time commitments as well as

any actual or potential conflicts prior to
recommending their appointrment to the
Board. The Committee feels that the Board's
overall cormnpaosition has a broad range of skills
and experisnce, with a variety of different
lengths of tenures which will provide a good

challenges. The medium-term planning
continues as part of the Commitiee’s regular
agenda, including the annual review of the
skills and capalzlities matrix {which not enly
informs the appointment process, but also
the training and developrment programme
for the Board). In respect of the konger-term
Bpard cormpasition, as Board members
Progress through their tenure, the Committee
cantinues w consider their independence,
the role they play within the Boardroom

and how it may need to plan for the
departure of cfirectors. This includes having
clear succession pipelines for the key roles
on the Board, as well as the executive
directar positions.

Warkforce sngagesment

The Committee has continued 1o receive
regular updates from Kjersti Wiklund as the
Warkforce Engagement Director on the work
that was carried out during 2022. With the
eturn in international travel, Kjersti was able
0 hold in-persan meetings with employee
representatives in Darmstadt, Mahsern and
Crowbarough Key topics chscussed at the
meetings included: engagement, leadership,
sustainability and inclusion. In addition to

During the year, the Board's Diversity Policy
was carefully consikiered and reviewed in line
with the recommendations issued by the
FTSE Women Leaders Review, which sets
new targets for FTSE 350 Soarde and for

FTSE 350 Leadership teams. The new targets
increase the overall percentage of wormen on
boards to 40% and require companies to have
a8t least one women in the Chair or Senior
Independent Director role and/or one worman
in the Chief Executive or Finance Director role
by the end of 2025

Following a review of the above
recommendations, the Board's Diversity
Poficy was updated to include the target
that 40% of the Board be comprised of
wornen by the end of 2325

Our diversity goals

we are committed to externally set goals
on diversity. Beyond this, we recognise the
importance of all forms of diversity and are
striving for further pragress.

FTSE Wamen Leaders Review (%}

these meetings, UIf Quellmann visited the
BMS site at Boulder, Colorado and undertook
employee feedback meetings with feedback
fater provided to the Committee. Further
details of the Workforce Engagement
Activities undertaken during the year are set
Qut on page 7).

[Target 0]
i %]

Target: 40% women by 2025

Parker Review

[Targer 1]

| spactris

Targer One Board member from an ethnic
rnincrity background by 2024

Read our Board Diversity Policy
is corr

ance

Spectris plc Annual Report and Accounts 2022



Nomination Committee Report continued

External appointments and time
commitments

£xternal directorships and conflicts of
interest are declared by Directors on
appeintment and are reviewed 3t feast
annually by the Nomination Committee.
Any external appeintrnents are considered
and approved by the Board following
carefu! consideration of the impact on the
individual Director’s ability to meet the
necessary time cornmitments. Conflicts

of interest are recorded and reviewed
together with any evidence of situational

or transactional conflicts, as well as each
Director's shareholding in the Company.
This helps to ensure that the judgement

of the Board remains uncompromised

and independent. The Board considers all
Directors have sufficient tirme to meet their
Board responsibilities. Details of the Girectors
external appointments are included in their
biographies on pages 64 and 65.

i : and

In considering the recomimendation of the
election and re-election of Directors, the
Nomination Committee considers a number
of factors. These include:

- the results of the individual evaluation
process; .

- the tenure and independence of each of
the Directors; and

- the other external appointments held by
the Directors.

Any potential conflicts of interest are also
considered. This review allows the Board to
consider any circumnstances that are likely to,
or could, impair 2 Non-executive Director's
independence. With the support of the
Nomination Cornnittee’s recommendation
the Board has concluded that all Non-
executive Directors being recormmended for

re-etection are considered to be independent.
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Overboarding scores’' Nationality of Directors Board tenure Gandar

® 1randates 1 @ British S ®klyewns 2 @M &T%
# 2 mandates 2 @ Amencan 1 ®3-Gpears 1 @ Female 33%
# 3Imandates 4 @ German 1 B Gyparse 4

© 4 mandates 2 @ Norwegian 1

0 5 rrandatas 0 @ Sngapoesn 1

1. Based on Lhe 2021 IS5 Guidance. which classifies any person with mone thin five Mandates at 8 FE1ed COMPIny 35 DEing overboarded A Non-exscuthe
Diractorship counts as one mandate, # Non-axecutive chirrmanshis Counts as Two mandates and 3 position a6 an E Director jor cor le rode)
counts as three mandaes.

tve Di
The Committes monitors a schedule of the Non-executive Directors’ tenure and reviews potential departure dates assuming the
relevant Directors are not permitted to serve rmaore than three threa-year terms (Nine years) from their appointrment date, unless
in exceptional circumstances (see the chart below).

tenure

2005 2015 Joons Jaowe |20m [2018 [200 2020 [pom eomz 223 peves fooes 2076 [2027 |2028 2029 |2030
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Mark Wiliamson

Cathy Turner

Rind Gopinath

Alison Henvood




Audit and Risk Committee Report

Audit and Risk
Committee Report

The following report sets out the key
activities of the Audit and Risk Committee
which have taken place throughout 2022,

The Cormnmittee’s primary role during the
year has been to sypport the Board in key
matters relating 10 financial reporting,
internal controls and risk management

The Committee has also spent time
reviewing preparations for changes in the
Croup's audit and corporate governance
processes o reflect the planned changes in
internal control regulations for Premium
Listed Companies.

A significant focus dunng 2022 was the
oversight of the transition 1o a fully
outscurced internal audit function, led by
PwiZ. The Cornrittee is grateful to the work
that PwC have carried out alongside the
Heact of internal Audit in managing this
transfer and is looking forward to developing
their relationship with Pw in 2023, Further
details are set oUt on page 82 of this repert.

The Committee has been able to meet in
person throughout 2022 and Committee
members also attended 3 site visit to HBK
in Germany in October 2022, This visit
offered a valuable opportunity to meet key
employees within the HBK business and
was consolidated by a detailed update
from the HBK audit and risk committee in
December 2022 Dedicated sessions have

also continued te be held at the Board on
the Croup’s Principal Risks in 2022, including
on Takent andt Market/Financial Risks.

The Committee as a whoke has dedicated
time with the external and internal audit
teams at each meeting without managerment
present. § have alsa continued to meet
regularly with members of these teams
outside the Committee cycle, as well as
receiving regular updates from the CFO on
accounting judgements and issues, risk and
internal controls, and the progress against
the internal audit plans.

In 2023, a core focus of the Committee wik
be the oversight of the impact frorn the
ongeing planned changes and reforms to
the governance and audit landscape for
Premium Listed Comnpanies and the Group's
approach to disclosure against the Taskforce
on Climate Refated Financial Disclosures, in
2odition to the oversight of the Croup's
financial and narrative reporting processes.
Bill Seager

Chairman of the Audit and Risk Committee
22 Febryary 2023

STRATEG K. REPORT
GOVERNANCE
FINANCIAL STATEMENTS

Role of the Committee

ship and
During 2022 the Committee was compreised
salely of the following independent
Non-executive Directors:

Bill Seeger

Kjersti Wiklund

LI Quellimann, and
- Alison Herwood

8ill Seeger is determined by the Committee
(0 have recert and relevant financial
experience’ as required by the UK Corporate
Governance Code 2018 {the ‘Code’). In
addition, Alisen Herwood, a chartered
management accountant, is also determined
to have recent and relevant financial
experience’. All mermnbers of the Committee
are conskdered to have competencies that the
Board deems relevant to the sectors.in which
tha Company operates.

Attendees at meetings normally include the
Chairmnan, the Chief Executive, the CFQ, the
Head of (nternal Audit, the Head of Risk and
Control, and the Head of Corporate Affairs
Representatives from the external auditor,
Deloitte, and the internal auditor, PwC, also
attend meetings.

(H]

Read more about the current members of the
Committes on pages 64 and 65, Details of

G Is set out
on page 66.

Role and responsibilities
The Committee supports the Board in
fulfilling its responsibilities in respect of:

. overseeing the Company's financial and
narrative reporting processes, including
advising the Board on the fair, balanced and
understandable assessment of the
inforrmation provided;

- reviewing, challenging and approving
significant accounting judgerrents {see
page 121) proposed by management;

- reviewang and monitoring the way in which
management ensures and oversees the

adequacy of financial, risk managerment
and internal controls;

« the appointrnent, remuyneration,
independence and performance of the
Group's external auditor;

- the independence and performance of the
Croup's internal audit arrangements;

- enhsuring that relevant and significant areas
of risk management are appropriately
considered and addressed; and,

- that additional consideration is given to
redevant regulatory developments and
emerging best practice.

The full terms of reference setting oUt the

activities of the Audit and Risk Committes Terms
of wre ilable 3t www.sp: is.com
corporategovernance

Audit Committes mestings

Thrae scheduled meetings were held in 2022
Informal discussions on key topics were alse
held gutside of meatings where required. The
Committee retains time around each meeting
to meet separstely without managerment
prosent and invites the Head of Internal Audit,
the PwC internal audit co-source partner and
representatives from the external auditor to
attend for part of this session

Signiticant matters considered during
the yoar

The UK Corporate Governance Code requires,
on a comply or explain basis, that the
Committee repert on the significant matters
considered during the year. in 2022, the
Cornittee considers that the maost
npartant matters were:

> Continuing to support the preparations
in response ta the BEIS Consultation
docurment, including recerving updates
frorm the Head of Risk and Controd and PwC
as well as the views of Deloitte as the
external auditor on the enhancements for
the internal controls framework;
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Audit and Risk Cormmittee Report continued

- Consideration and decisions around the
accounting for transactions within the |
business, including the cormptetion of the
Cmega divestment in July 2022, as well as
the acquisition of Creoptix AG, MB Connect
line Gmbk and Dytran Instrurnents, Inc. in
2022; and

- Providing oversight ta the transition from a
co-source Internal audit amangementto @
fully outscurced imternal audit function led
oy PwC.

Annual performance evaluation

During 2022, the Cornmiitee’s performance
was assessed externally as part of the wider
Board evaluation process. The review was.
conducted externaily and led by Lisa Thomas
of Independent Board Evaluation. As part

of the evaluation, Ms, Thomas attended

a rmeeting of the Committee and met
individually with gach Committee rmember
and key contributors to the Committee
inchuding Head of the Intemal Audit
outsource arrangement and the External
Audit partner. During the year, it was
considered that the Committee had operated
effectively, with further consideration to be
given to helding an additional Cornmittee
meeting each year, bringing the total
scheduled meetings to four. More details on
the Board eveluation process can be fourid
an page 70.

Activities of the Committee
during 2022

The Committee has an annual forward
agenda developed from its terms of reference.
Standing iterns are considered at each
meeting, in addition to ary specific matters
arising, and topical business or financial items
on which the Committee has chosen to focus.
The work of the Cormmittes in 2022 was
principally split into four key areas:

$pactris phe Annual Report and Accounts 2022

- Accounting, tax and financial reporting;
Risk managernent and internal controls;
Imternal audit; and
External audit.

These topics are regularly considered in
conjunction with each other given the
impartance of each element operating
cohesively. For clarity of reporting, details
of the Committee’s imvolvernent in each of
these aroas is set out separately below.

Accounting, tax and financial reporting
The Cornrnittee plays an integral role in
providing assurance to the Board around the
integrity of the half-year and annual Financial
Staternents and the associated significant
finandial reporting judgements, estimates
and disclosures. During 2022, as part of its
review of the hatf-year and annual financial
statements, the Committee has:

+ considered the viability assessrment and
scanarios, fiquidity risk and the basis for
preparing the half-year and annual
Financizl Staterments on a going concern
basis, and reviewed the related disclosures
in the Annual Report and Accounts. the
provisions of the Code regarding going
concern and viability statements and
reviewed best practice and investor
comment;

- reviewed the areas of key judgements such
as revenue recognition, the Vendor Loan
Note and Eurazed investrment {as part of the
consideration for the sale of Millbroak), and
other acquisitions and disposals;

+ reviewed the areas of key judgements in
respect of the Omega disposal and the
acquisitions of Dytran, MB connect, and
Creoptix;

- reviewed the overall drafting 2nd review

processes to assure the integrity of the

Annual Report and Accounts;

reviewed the management representation

letter to Deloitte a5 the external auditor and

the findings and opinions of the external
auditor;

. considered the process designed to
ensure Deloitte is aware of all relevant audit
information’, as reguired by Sections 418
and 415 of the Companies Act 2006;

- assessed the disclosures in the reports in
relation to internal controts and the work of
the Committee, and

- teviewed the proposed update to the
Group’s tax strategy.

The Committes also carries out a regutar
review of the Group's ongoing litigation
rmatters and associated provisions.

Having reviewed and considerad thege

key areas, and following their review of the
process undertaken to ensure that the Annual
Repeart and Accounts adhered to relevant
legal and regulatory requirernents, the
Committee was able to recommend to the

. Board that, when taken as a whole, the

Annual Report and Accounts is fair, balanced
and understandable and contains all relevant

‘information necessary for shereholders

to assess the Company's position and
performance, business model and strategy.

ol

“The Comrmittee plays a key

role in supporting the Board in
providing oversight of the Group's
financial reporting, internal
controls and risk management
processes. During the year, a
particular focus of the Committee
was the oversight of enhancements
to the Group's internal controls
frarmework. The Committee looks
forward to further supporting
management with this and other
matters throughout 2023"

Bill
Chairman of the Auditand Risk Committee



Audit and Risk Committee Report continued
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Key areas of focus in relation to the Financial Statements

The Cormnmittee has reviewed the key judgements applied to the following significant issues in the preparation of the Financial Statements.

The wable below sets out the issue, its sigrificance, how the Committee considered it and any comments #nd conclusions reached

Revised segmental reporting

Issues and significance

The Group announced a new divisicnal structure at the
Capital Markets Day held in October 2022 based on a
redefinition of its operating segments and reportable
operating segrments in accosdance with 1IFRS 8. The new
segmental platform structure refiects the current internal
reporting provided to the Chief Operating Decision Maker
{considered to be the Board) on a regular basis to assist in
making decisions on capital allocated 1o each segment and
1o assess performance. The structure inciudes separate
reportable uperating segfment disclosures for the two
major Divisions: Spectris Scientific, containing Makern
Panalytical and Particle Measuring Systems, and Spectris
Dynamics, containing HBK. As Spactris Scientific and
Spectris Dynamics form mere than 75% of the Group's total
revenue, operating profit and assets, the results of the
remaining businesses (Red Lion Controls and Servomex|
will be presented in aggregate in ‘Othas’ The central costs
of running the PLC will be disclosed as ‘Croup costs’

The role of the Committes

The Comimitiee discussed the proposal in accordance
with IFRS 8 including the manner In which the Group
operates and decisicns are taken and considered the
potential inference 1o the Group of having "Other as.a
non-reportable operating segment. The Committee also
sought views from Deloitte.

and
The Committee concluded that the new divisional structure
is appropriate and will provide clanty to the understanding
of the Group from its stakeholders. The Committee was
comfortable that the new reportable segments were
appropnate and presentad in accordarce with IFRS 8,

Alternative performance measures
{APMSs’)

1ssues and significance

The Group continues to monitor and consider whether the
tems included as APMs are adjusting in accordance with
the Group's policies, There are several fiew APMS presented
in the 2022 Annual Report all added to provide clarity and
context to the financial performance of the Group. The new
APM's added in 2022 are net adJusting existing statutory
measures, but are added to provide clarity as these cannot
be derived from the reported accounts fadjusted gross
profit, adjusted gross margin, LFL adjusted overheacls,
order intake, order book and vitality index).

Furthermore, one existing APM definition "fair value
through profit and loss movements on equity Ivestmeants),
has been amended to "fair valye through profitand loss
movements on debt and equity investments’ te allow use
in respect of the revaluation of & debt instrurment added in
the prior year.

The role of the Committes

The Committee received and considered the propased
APM rewording and revised list of APMs

C s and L

The Committee has recagnised the need for the
additional APM's and supports that these add clarity to the
understanding of the Company’s financial performance
The Committee reviewed and concluded that the relative
prominence of statutory measures compared to APMs

is balanced

Estimation, uncertainty and
judgement

Issues and significance

During the year, the Committee received reports

and recemmendations from management to consider

the significant accounting 1ssues, estirnates and
judgements applicable 1o the Group’s Financial Statements
and disclosures,

The key risks of estimation disclosed in the Group's 2022
Financial Statements are in refation te the assumptions
applied in the calculation of retinsrment benefit plan
liabilities (Note 19)

The rale of the Committes

The Committee received canfirmation frorm management
that they were not aware of any material or immaterial
rrusstatements made intentionally (o achieve a particular
presentation.

The Comimittee considered the appropriateness of
disclosures and sensitivities with respect to the turbulent
macro-economic environment particularly around risk
factors and their impac! on discount rates.

The Cormrnitiee reviewed and challenged presentations by
management and also questioned Deloitte ta understand
whether the external auditor had, to the Committee's
satisfaction, fuffilled its responsibilities with diligence and
professional scepricism and in 2 sufficiently robust manner.

G and

Following detailed review, challenging the prasentations
and reports from managernent and where necessary,
consulting with the external auditor, the Committee is
satisfied that the Financial Statements appropriatety
address critical judgements and key estimates (bothin
respect of the amounts reported and the disciosures),
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Audit and Risk Committee Report continued

Key areas of focus in relation to the Financial Statements continued

M&A Activity

{ssues and significance

The Omega repartable operating segrment was disposed
of during the year. Due to the size and significance of the
business it was determined that the Omega business
should be reated as a discontinued operation. This resulted
in the Censolidated Incomne Statement being restated

on a continuing operations basis, with the financial results
of Cmega being disclosed as discontinued operations

in the Consolidated Income Statement and associated

key financial metrics for both current and prior year
comparatives in the 2022 Annual Report and Consolidated
Financial Statements.

During the year, the Group entered into a2 50:50 joint
arrangement known as ‘Blueberry), to accelerate aspects
of R&D within the Spectris Dynarnics Division. Although
immaterial in size, Blueberry was présented as it is the first
tirme that such an arrangement has been agreed, and

the accounting principles are new to the Group. The
arrangement is designed to ensure that the parties sharing
joint control 2nd the liabilities of the arrangement are
satisfied by cash flows received from both parties. it has
been determined that the entity will be accounted for as

2 joint operation in accordance with IFRS 11.

The accounting implications of all the abowve were
presented for review.

Tha role of the Committee

The Committee reviewed the papers provided to the

Board and concsidered the relevant accounting judgements
for the transactions in question. Opinions were sought
from Deloitte.

< and eonclusi

- Following the Committee’s review of the accounting
treatrnents proposad by managernent for the acquisitions
and disposal that took place within the year, the Committee
was satisfied that the treatments used were appropriate for
each transaction.
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Principal Risks and Uncertainties

Issyes and significance

During 2022, management reassessed the appropriateness
of the Group's existing Principal Risks and considered any
additional or ermnerglng risks that rmight need tobe
included. As a result of this reassessment no changes were
proposed 1o the existing categories of Group Principal Risk
and no new ermnerging risks were identified for inclusion.

The role of the Committes

The Committee reviewed this process during its Decernber
2022 and February 2023 meetings and considered the -
appropriate disclosure for the Principal Risks arnd
Uncertainties section and Viabllity Statement within the
Annual Report.

Comments and conclusions

The Committee endorsed the revised assessment of the
Group’s Principal Risks, and the respective scenarios
censidered in the preparation of the Viability Staternent.

Going Concern and Viability

issues and significance

Management presented the Comrnitiee with an updated
calculation of going concern and an assessment of the
viability of the Group over a five-year period. This included
revised forecasts including using the 2023 Budget, and the
latest Strategic Plan which looked forward to 2027,

The role of the Commitiee

The Cornmittee reviewed the papers received from
‘managernent in respect of the assessment of both going
cancern and viability and challenged the assumptions
made by rmanagernent in their assessment

The views of the external auditor were also sought to
provide context and further challenge to the assumptions
in the papers.

Comments and conciusions

The Caommittee concluded that, given the cash profile and
strength of the Financial forecast, the position of the Group
remained strong and that the financial staterments could
centinue to be prepared on 8 going concern basis. The
Committee also concluded, based on the outcomes of the
viability assessment, that it is reasonable to expect that the
Group would be able to continue to operate and meet its
obligations and liabilitles as they fall due aver the period to
31 Dacember 2027 .
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Audit and Risk Committee Report continued

Risk management and internal
controls

considering tovnmon control thermes
identified throughout the business and
where themes are identified, ensures that
subsequent action has been taken to
marirmise the risk; and

1} I and risk "
systems
To asxist the Board with 115 responsibili 4]

effectively deterfmine the nature and extent
of the Group's significant risks, the Committee
carries out a robust annual assessrment of
the principal risks and uncertainties facing
the Group. The Board rermains Ultimately
respensible for monitaring the risk
management and internal controls systermns
which mitigate potential impacts on
shareholder imestments and the Company's
assets, and for reviewing the effectiveness of
those systermns. Before reporting its findings
and recormmendations (o the Goard, the
Committee ensure that its responsibilities as
set out in its Terrns of Reference {available at
www spectris.com) are adequately met.

This includes:

- evaluating and challenging the results and
recommendations of audits undertaken by
the internal audit tearm and the extemal
auditor,

. coensidering the level of alignment between
the Company's Principal Risks and internal
audi programme;
reviewing reports received on significant
control issues 1o the Group and considering
ard challenging as necessary the adequacy
of management's response to ary Mmatters
raised;

- nas oversight of the governance and risk
management framework, including a
definition of risk appetite by risk category
and principal risk, put in place throughout
the Group;
appraising the Group's response to
infgmation security and data protection
risks;

- considering key emerging risks and
managernent’s approach 1o the ongoing
aversight and management of those risks,
censidering the Group's ethics programme
and the anti-bribery and corruption
programme;

ing the Group's responsibilities
relating to regulated exposures of the
Group.

Regular meetings were hetd between the
Head of Internal Audit and the Audit and

Risk Committee Chairman, who alsc held
discussions with the Head of Risk and Control

Throughout 2022, the Carmmititee has
continued to receive and review risk
management updates from the businesses
by way of reporting from the operating
business audit and risk comrnittee chairmen
Updates on the business audit and risk
committees will remain as a standing item
on its agenda for future meetings.

The Cormmittee’s primary respansibility in
respect of risk managermant and internal
controls systems is to review their
effectiveness and 1o make recommendations
for possible improvements as apprepriate.

The Board notes that, as with all such systems,

the Group's approach to risk management
and internal cantrols is designed 1w manage,
rather than ehrminate the risk of failure to
achieve business objectives and can therefore
not provide absolute assurance against
material misstaternent of ioss.

Preparation for changes in audit and

nce reform
Developrments and enhancernents have
continued to be made to the internal control
and risk management processes in 2022,
further details of which are set out below. This
has been largely in response to the proposals
set out in the BEIS consiudtation regarding a
strengthened internal-controls reporting
frarmework. The tirmning for the proposed
reform within the consultation has not yet
been defined. nonetheless the Commiilee
hag been pleased with the enhancements
being made to the Sroup's internal control
and risk management framework This work
has inciuded:

monthly steering committee meetings and
an agreed project charter, as well as.
coordination with the platform rick
committees to track and monitor progress;

- adetaited gap analysis of critical controls
and agreed remediation actions;

- ongaing work alongside the improvements
being undertaken as part of a business-
wide transformation project onthe IT
general controls arvironmennt,
identified & group governance, risk and
carnpfiance tracker to provide clearer ways
of tracking, testing and evidencing internal
cantrols;
defined a target operating model for nsk,
control and internal audit which wilt be
further refined subject to any future
guidance from the UK Gavernment,
regular updates to the Committee fromn the
+ead of Risk and Contral as well as routine
updates from the platform audit and fisk
cornmittees; and
a detailed update at each meeting on the
progress being made to enhance the
internal controls frarmnework.

The Cammittee will continue LG receive
regular updzates and engage closely with
managernent on any changes that might
oenefit the Group's existiig appraach to
intsrnal controls and to ensure compliance
with legisiation and best practice as they
are updated.

Throughout the year, the Committes has
monitored the Group's internal control and
risk management systems and at its meeting
in February, specifically reviewed the
effectiveness of these.

Key nreas of focus for 2023

- Work alongs«le the businass
transformation project 1o embed fisk and
internat controls within the business
systerns in place across the Group.
Enhance the risk-based approach taken to
considering other controls improvemeant
work, specifically for financial, operational
and campliance ecntrols.
rnplement and launch the Group
governance, risk and compliance tracker,
including the introduction of training in the

use of the tracker and general controls
awareness.

Refine the target operating model for risk,
control and internal audit and leveraging
the Group governance, risk and cornpliance
tracker.

The cngoing work ta further enhance
internal controls will lead to better assurance,
efficiencies through opporturities to
formalise and automate cantrols and

better quality of information for decision
making purposes.

Ethics & Ci e and the Sp
Confidential Helpfine

The Committee receives updates on any
reports raised through the Group's
independent and confidential helpline, and
the status of assotiated investgations {further
details of the Group's Speak-Up policy can be
found on page 46). The Committee also
reviews the control procedures in place o
comply with the Group's policies on business
ethics, anti-bribery, cornpliance and fraud,
including the steps being taken to enhance
the Group's ethics and compliance
programme

Viab#ity Statemant

The Committee reviewed the preparation of
the 2022 Viabiiity Staternent and considered
the foliowing factors which could impact the
duration ovet which the Viability Statement
is made:

budgeting, forecasting and strategic
planning cycles;

- the time frare over which are risks are
assessed;

- the approach taken by our peers. and

- proposed changes in corporate reporting
requirernents regarding long-term
resilience

The Committee remains of the view that the
staternent made regarding the Cormpany’s
viability period continues to be an accurate
assessment of the Company’s viability as at
1he date of the report. The Viability Staternent
can be found on page 39
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Audit and Risk Committee Report continued

internal audit

The purpose of internal audit is to provide
independent, objective assurance 1o add
wvalue and improve the Group's operations. \s
respensibilities include assessing the key risks
of the arganisation and examining, evaluating
and reporting on the adequacy and
effectiveness of the systerns of internal control
and risk managerment in place, and the
governance processes in operation
throughout the Group.

During 2022, the Internal Audit function
was led by the Head of Internal Audit, and
supported through a co-source relationship
with Pw(C, with oversight provided by the
Committee. The Committee is required to
provide assurance to the Board an the
adequacy of the resourcing and interral
aydit planning. It is also responsible for
monitoring the effectiveness of the internal
audit function.

During 2022, the co-source arrangement
with PwC operated smoothly, with positive
progress made with ways of working, external
quality assessment {'EQA) recommendation
activities, risk assurances and subsequent
reporting. Due to the success of the
programme and to better support the new
divisional structure of Spectris Scentific and
Spectris Dynamics, the decision was madle to
fully outsource the internal audit function,
with the intention being to better utilise the
capability and Fexibility of PwC, white
continuing to emnbed third-line activities
directiy into the business, The internal audit
plan and approach will then ke tailored tothe
respective needs of each business.
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Internal audit planning

During 2022, the intemnal audit team has
increasingly been ablg 1o return (& in-person
audits, albeit this rermains challenging in
some jurisdictions. The outsource
arrangerment with PwC has supported the
businesses in these instances, allowing for
remote and guest auditors to suppoert the
work being carried out. This has continued to
support the pravision of effective assurance
during 2022,

‘The Committee has received regular reparts
from the Head of Internal Audit regarding the
status of the internal audit plan and the
reports generated from thesa audits. The
majotity of actions raised as part of the 2022
internal audic plan had been implemented to
schedule, with the rermaining actions dearly
owned and progressing with rmanagement.

At its final meeting in 2022, the Committee
also considered the internal audit programme
for 2023. The plan was developed using a
risk-based approach and has taken into
consideration the organisational objectives
and priorities, as well as possible risks that
may prevent the achievement of those
abjectives. Internal audit will continue to wark
closely with the risk and control function on
the development of the 2023 internal audit
plan. The Committee was pleased to approve
the 2023 internel audit plan and was
reassured by the integration plan in place to
ermbed PwC as the outsourced internal audit
function. The Cornmittee will continue to be
updated at each session on the progress
against the plan as well as receiving updates
on the outcomes of these audits and how
promptly actions have been addregsed.

Effectiveness of internal audit

As part of its consideration of the
effectiveness of the internal audit function,
the Committee cansidered the adequacy of
resources and its ability to meet the scope af
the internal audit programme. Whilst the
Committee recognised the success of the
co-source arrangement put in place with
Pwi_ and continued this to be effective, the
benefits identified 1o introduce a fully
outsourced arrangement were also noted.

The Cammittee canfirms that it viewed the
co-source internal audit function in place
throughout 2022 as operating effectively and
looks forward to working closely with PwC as
part of a fully-outsourced arrangement to
continue to develop and improve the
assurance provided by a strong internai
audit function.

Business audit and risk committees

In each of its meetings during the year the
Committee received an update frorm one of
the businesses in respect of topics discussed
by that business's audit and risk commiites.
These business audit and risk committees,
which maet quarterly and are chaired by the
business unit CFOs, provide the apportunity
for each business to consider actions from
internal audit reports, to discuss business
risk registers and to receive an ethics and
compliance update from the Chief Ethics and
Compliance Cfficer. The Committee was
informed about the process by which the
business audit and risk committees support
the existing internal audit and risk
management framawork and recefved
assurance on the ways in which businesses
track and monitor risk within their functions.

Extemnal auditor

One of the Committee’s key responsibilities is
10 manage the relationship with the Group’s
external auditor on behalf of the Board.

Dealoitte LLP was appointed as the Company's
auditor in 2016, with effect from 1 January 2017,
following a comnpetitive tender process, and
has now completed its sixth year as auditor.
Andrew Bond has held the role of lead audit
partner since March 2019,

2022 Extemal audit process

The extermnal audit for the financial year ended
31 December 2022 has once again, been
carried out with a combination of rernote and
in-person worke Document repasitory sites
have continued 1o be utilised as an effective
‘way of reviewing documentation 1o support
the audit. The Cormnmittee receives regular
reports from Deloitte at its meetings and
management and the Chairman of the
Committee maintain an ongoing dialogue
with the external audit team outside of the
usual meeting cycle. This has provided
comfort to the Cornmittee on the steps that
have been put in place to énsure that there
was no adverse effect on the quality or the
timescale for the completion of the auditof -
the financial staterments. The Cormmittee

has also:

- considered and approved the audit
approach, the scope of the audit
undertaken by Deloitte as external auditor
and the fees for the same;

- agreed reporting materiality thresholds;

- reviewed reports on audit findings; and

- considered and approved letters of
representation issued to Deloitte.



Audit and Risk Committee Repert continued

Audit and non-sudit fees

The engagement letter for the audit of the
2022 Financial Statements was reviewed by
the Cormmittee, and, in accordance with the
authonity given to the Comrittes at the 2022
AGM, the Committee reviewed the propased
remuneration of Deloitte. The Committee |
considered the proposed auditor's
rernuneration to be appropriate.

The Committee believes that non-audit work
rray only be undertaken by the external
ayditor in limited circurmstances. A
cumulative annual cap is imposed for
ron-audit services provided by our external
auditor {save for acquisition due diligence),
above which all engagements are subject to
the Committee's prior approval.

The Comnmittee’s non-audit services.

policy is available at www.spectris com/
corporategovernance and is used to
safeguard Deloitte’s independence and
chjectivity. Non-audit fees for services
provided by Deloitte for the year amounted to
£0.2 million (1% of the total audit fee). Asin
previous years, a propoftion of these fees were
in respect of the half-year review. In addition,
non-audit $ervices in the year included the
engagement of Deloitte te provide assurance
on the data collation and calculations used to
meet the requirements (o reporton the
Croup's envitorrmental impacts. Non-audit
services in the year also included the
reporting accountant role performed by
Deloitte in respect of the unsuccessful
agquisition of a UK publicty listed company.
Deloitte was considered best placed to
support the Company in this role as a result
of its unique knowiedge of the CGroup,

having considered the threats to auditor
independence including non-audit service
fee caps for the Group and the UK. Further
detatls are included in Note 4to the
Consolidated Financial Staterments.

The Committee considered the engagement
of Deloitte and was comfortable Delaitte
was best placed to support the Company as
a result of its unique knowledge of the
Group and that none achersely impacted
the independence of the external auditor
nar were they considered out of line with
the Group’s Policy on Non-Audit Services.
Further details are included in Note 4 to the
Financial Staternents.

Effect] of the

Quring the yeas, the Committee carried

out the annual effectivensess review of the
external auditor, The findings of this review
were reported in detail to the Board. The
review process inciuded:

- considering the independence of Deloitte,

- the Deloitte Audit Quality Inspection
Report,
non-audit work urdertaken by the external
auditor;

« feedback frorn a survey targeted at various
stakeholders; and

+ the Committee’s own assessment.

There were no significant findings fallowing
the review and it was conciuded that the
audit process continued o be effective.

Deloitte's audit of the Group's 31 December
202] year end was selected for review by the
FRC's AQR team as part of the 2022/2023
inspection cycle. The Audit Committee Chair
met with the AQRT as part of the process and
was kept up to date by Deloitte as the review
prog . The review has now completed,
CRIVING 3 MINer IMprovements required,
with the Chair of the Audit Committee
receciving a8 copy of the findings. Having
considered the results of the review, the
actions taken by Deloitte to continue to
enhance audit guality, and following the
Committee’s own assessment of the
performance, independence and
effectiveress of Deloitte, the Committee is
satisfied that Celoitte continues to remain
effective inits role as external auditar,
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| auditor reappoi

Following the Committee’s consideration of
the effectiveness of Deloitie as the Company's
axternal auditor, it is proposed that Deloitte be
reappointed as auditor of the Comipary at the
mext AGM in May 2023 and, if so reappointed,
that it will hold affice urtil the conclusion of
the next general meeting of the Company at
which accourts are Isid. Further details are set
out in the Natice of Meeting, which is available
at www.spectris com/AnnualGeneralMeeting

Deloitte was appointed as the Sroup's
external auditor for the 2017 audit following

a formal tendler process and their
reappointMment was (ast approved by
shareholders at the 2022 ACM. During the
year, the Cornmittee reviewed the
arrangernents with the current external
auditor and considered whether it was
appropriate to initiste a tender process, The
Committee noted that given the knowledge
and standard of services provided by Deloitte
that it would be in the best interests of the
Cornpany and its stakeholders for Deloitte to
contmue as puditor. ILis the Commiitiea’s
present intention to initiate a competitive
tender process for the external auditor

in 2026.

The Group will continue the peactice of the
rotation of the key audit engagement partner
a1 least every five years, with all other partners
and senior Management required 1o rotate

at [@ast every seven years. The indepandent
external auditor's repert to shareholders is set
out on pages 103t 115.

As detailed above, the Company complied
with the Statutory Audit Sefvices Order 2014
throughout 2022

]
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Directors’ Remuneration Report

Directors’

Remuneration

Report

Remuneration Committee Chairman's statement

On behalf of the Remuneration Committee
{'the Committee’}, | am pleased to present
the Directors' Remuneration Report for the
year ended 31 December 2022. This statement
sets out the work of the Committee during
the year and provides context for the
decisions taken,

The macro-etonomic backdrop of 2022 has
been challenging with the ongoing impact
of the pandemic and increasing infiation.
Despite these challenges, the Group has
perfarmed strongly, delivering a confident
in-year performance, making significant
progress against key strategic objectives and
communicating ambitious strategic priorities
for the coming years. Against this backdrop,
the Committee has focused on ensuring that
our employees are supported during this
challenging time and that their reward has
been managed responsibly and fairly.

This report provides a cornprehengive picture
ofthe structure and scale of our remuneration
framework, its alignment with both the
Group's strategy and the wider workforce
framework. Additionally, it sets out the
decisicns made by the Comrnittee for 2022
and the intended arrangements for 2023.

2023 Remuneration Policy

We appreciated sharehalder support and
approval of the Group's Remuneration Policy
{the "Poliey’} at the Ceneral Meeting in *
December 2022. | would like to thank our

Spoctils pi¢ Annual Report and Accounts 2022

shareholders for engaging with us and
providing feedback. The Policy received over
95% of votes in favour and came into effect on
1January 2023.

The Cormmittee and | are confident that the
Policy provides a balance between motivating
and challenging our Executive Directars and
senior management to deliver our business
priorities and to drive the long-term
sustainable success of the Group in the
interests of all our stakehalders.

2022 Remuneration

Wider employed pay arangements
Following the easing of travel restrictions,

1 was pteased to meet directly with employees
at several facilities during the year and hear
their thoughts on pay as well as broader

employee interests, The Committee continues

to recehwe, and welcome, regular and detailed
updates during the year relating o the
Group's wider pay arrangements and in
particutar the measures being taken across
the Group 1o counter the cost-of-living
challenge. ¥ey actions discussed with the
Cammittee included:

- Salary increases of 7.5% to the lowest.
paid employees 8t Red Lion Controls;

- Restructuring pay at PMS over 2 two-year
period, including increases of 15% to the
lowest paid employees, with profit related
bonuses also introduced for the lowest paid
employeas; and .

. A£500 cost of living payment by Malvern
Panalytical to those UK employees earning
less than £35,000 per anhum in Decernber

2022 and accelerating the 2023 bay
increases for the lowest paid workers.

The Committee also approved an increase
in company pension contributions for all

UK employees 1o 10.5% (frorm 6%) to create
pension parity across our business as part of
the 2023 Remuneration Policy.

1 look forwarg to continuing the direct
conversations with employees during 2023
1o ensure we continus te listen, review and
enture that appropriate SuUpport is direct
1o thosa most impacted, -

ive Di salary ir
In 2022, the Carnmittee recommended a
two-year structured increase in Andrew
Heath's salary with a 9% increasa in 2022 and
a further 9% increase in 2023. These phased
increases were 1o -enable his salary to reach
rma-ket median, We received support for this
approach at the 2022 ACM and implemented
in April 2022. The Committee sought to
mitigate concems around a single large salary
inerease by implementing the increase across
2022 and 2023. This approach smeothed the
impact of the salary change and provided the
Compmittee with a point of review before
implermenting the second increase.

The Committee are cognisant of the changes
in the macro-econornic environmem since this
initial recommendation and the ongoing
sensitivity around material salary increases.
Following careful cansideration of many
factors, both internal and external, we
unanimously agreed that implementing the
second part of the prier commitrnent was
appropriate and best serves the Interests

of the organisation. Further detail around

the *hinking behind this decisionis

provided below.

We have considered the Group's performance
under Andrew Heath's leadership. Andrew
has now led the Group as Chief Executive far
over four years. In that time, the Group has
achieved a total shareholder return of 41.8%, a
share price increase of 27.5% and the Group
now has a rmarket capitalisation of £31 billion™,
The Committee recognises that Andrew's
current salary remains below the rmedian

against his peer group and continue to feel
that this is not commensurate or reflective of
his vital role in the ongoing transformation of
the Group inte a more focusad, higher quality,
more profiteble and more resilient business,
supported by a very strong balance sheet.

The Committes also believes that the

base salary of our Executive Directors
should be positiocned appropriately to secure
the continuity of our management team,
avoid salary cormpression below Board level
and support long term succession planning.
it is possible, given the inflation leve!, that
Andrew's salary post this increase will

fall behind the targeted market median.

“The Committee discussed and acknowedged

this possibility but feel comfortable,
notwithstanding this risk, that his total
compensation is now well aligned with
the market.

This increase will bring Andrew Heath's

salary to £750,000, which will place his salary
arrangement at the median of the FTSE
50-150 peer group. The impact on the Chief
Executive's total remuneration will be to
position it just ahead of median vs the same
peer group. It is expected that any future
salary increase awarded to the Chief Executive
would be no higher than those awarded to
the wider warkforca.

The Committee reviewed wider pay
arrangements across the Group and the
Executive Management tearn for 2023, Based
on this review, the Committee agreed that
Derek Harding's salary Is set at a competitive
leve) against external benchmarks and his
proposed salary increase is 5% which is
aligned to the wider employee population.

2022 Annual bonus outcome

The Croup's performance in 2022 was strong,
with increases in both like-for-like sales and
profit. The Group achieved a 17% increase in
adjusted operating profit and a 26% increase
in adjusted earnings per share see page 165
This contributed te bonus outcornes for 2022
of 78.4% of the maximum bonus cpportunity
for Andrew Heath and 79.0% of the maxirnum

1. Asat3) December 2022
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‘bonus opportunity for Derek Harding. &
number of mechanical adjustmants have
been made ta the annual bonus targets and
final outcome to appropriately, and in line
with plan rules, reflect the acquisition and
disposal of companies throughout the year,
This approach is consistent with prior years
and ensures the bonus eutcome accurately
reflects the underlying performance of tha
business. In accordance with the Policy, 50%
of anv cutturn from the bonus will be deferred
nto shares. No discretion has been applied 1o
the 2022 annual bdhus Cutcome

Full detalls of the 2032 annual bohus
TIOITTANGCE CUICOME BTe 4ot out
on page 8.

2022 LYIP grant

In March 2022, the Committee granted
awards under the Long Term Incentive Plan
to both Executive Directors in ling with the
Group's Remunesation Policy

2020 - 2022 LTIP cutcome

Both Executive Directors were granted a
Long Term Incentive Plan Award in March
2020 that will vest at 65% of the total
maximum opportunity on 25 March 2023
and i& thereafter subject to a further two-yaar
holding period

EPS and ROGCE performance has been
strong over the performance period and this
has resulted in a total confirrned outturn of
1% of the base award,

However, based on interirm results asat

31 December 2022, the TSR performance-
related multiplier did not meet the threshold
peiformance targets for absolute TSR, despite
the very strong relative TSR performance
against the peer group during the period.
This eiement of the award is therefore not
expected to payout [the final mmeasurernent
of TSR will be at 24 March 2023). This
dernonstrates the high level of stretch that

is builtinte the TSR component of the LTIP.

No discretion has been applied to the 2020
LTIP outcome. Please see the next sections for

details of how the Committee assessaed
whether windfall gains were in evidence.
Full details of the estimated 2020 LTIP
performance autcome are set out on
pages 92 and 83.

Review of wincdfall gains

Given the fevel of market volatility at the
start of 2020, the Committee committed o
reviewing the vesting outcome of the 2020
LTIP to ensure that the final payout did not
inciude a windfail gain. After meaningfuf
defiberation, the Committee concluded that
a discretionary adjustrent to the 2020

LTIP outturn would nct be appropriate.

The key factors informing the Committee
decsion were!

- The 2020 LTIP grant share price was 1€%
lower than the 2010 LTIP grant which is
below the 20% threshold identified by
some shareholders as the point at which
an adjustment would be appropriate.

- The overall vesting of the 2020 LTIP at 5%
of the maximum opportunity is considered
maderate in the context of the strong
performance of the business over the
performance period and does nat result
in excessive value being delivered to
participants,

The share price performance has been strong
since the grant of the 2020 LTIP, growing at
©.39% and this demonstrates the strong
operationa) performance delivered by the
leadership team and the wider participants
n the LTIP.

Taking these factors into consideration, the
Committee concluded that the level of
vesting and value gelivered under the 2020
LTIP is appropriate, reflects the underlying
performance of the business, and value
detivered to shareholders. Therefare, no
windfall adjustrnent to the final kevel of
vesting has been deemed appropriate

2023 Remuneration outlook

The Executive Directors’ salaries were
reviewed by the Committee in February 2023
as detailed above. The fee structure for the
Chairman and Nan-executive Directors was

2023 Remuneration Policy - Qur Remuneration Structure
The diagram depitts our remuneration structure from 1 January 2023 - the overall structure

rermains consistent with the 2020 Policy

I
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Key principles of our

strategy:
Reward delivery of the Croup's strategy in a simple and transparent way that is algned

1o shareholder interasts

- Attract, retain and motivate senior executives with market cornpetitive reward.
- Align perforrmance rneasures with shareholder returns with stretching targets akgned o

tong term value creation,

Reflect and underpin the Group's Purpose, our Values and wider stakeholder experience.

also reviewed in February 2023 with increases
taking effect frorn 1 April 2023, with further
derails se1 out on page 97 A summary of the
planned implementation of the Policy in 2023
15 Set out on page 86.

The Committee continues to spend
considerable tirne deliberating the right
balance between policy, performance

and fairness (0 all stakeholders, We are
canfident that the Palicy and the propased

mplementation of the Policy reflects this
balance and the Cormmitiee therefone
recommends this report to shareholders.

if you do wish to explore any of the matters
contained in the regort, | would be happy to
discuss them with you.

Cathy Turner
Chairman of the Remuneration Committee
72 February 2023
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Directors’ Remuneration Report continued

Summary of key changes to the Group's
Remuneration Policy effective 1 January 2023

The 2023 Remuneration Policy was appraved by shareheiders on 13 December 2022, Asrangsmants
- > - Kay changes . Plarmed 2023 mplementation
Full details of the 2023 Rermuneration Policy can be found at wwwy.spectriscom/remuneration under 2020 Policy to 2077 Polcy of 2023 Policy
[Long Term incentive Plan (LTIF} }
Asrangements Kay changes Planned 2023 mplementation i based
under 2020 Policy to 2023 Policy of 2023 Palicy m.mq mww ::ﬁkty'lphr or:xmmn Mo changes 16 Palicy in line with Rernuneration Policy.
rard with TSR perforrands conditiont
Executive fixed pay Performance measures and weightings Quantutn unchanged with Adf
rsahry | aigned \M(hsquugyforhoﬂubh PerfOrMANCE MEISUre SUUCTLe Targot: M6 pa, Maxlmw\olpn

Fined remuneration which refiects
required skills snd upwlbo o adethver

Mo change Lo Pokcy.

Chiel Execytive £750.000
CFO¥ £530.250

Growth. 0% Adjpusted EPS growth:
Thrashokd. 4% pa. Torget: 7% pa

llmed to reflect the Group's
Sarategy for Sustainable Croweh,

Return on Grass Capital €mployed:
Threshald: 14%. Target: 6%,

thie G Maxinwm, 1% p.o, Base Avad. (equal thirds} Maxirurs TT%
ocbjctins, meﬂxgﬁg;‘::"‘ 100% Return on Grons Capital Employeet - Adustad Earnings Dar Share Employee Engagament &G i
with average increate for UK amployess. | Threshold 2018 ROGCE 1% Targer: 2% CEPST) Grow hreshold: Y94, Terget 4.00;
Further dovsile oty 845 out on page B4 MaxiTsT, <% - “OCG_ED """'9"’“" thathree:  agyimum 4.06.
80% TSR fwith relative TSR year LTIP -performance penod. Scope | end 2 reduction (2022 baselinel:
[persion ]} . ESG- equally spiit becween X o o
Executive Dieclors receive an annaal ARGwancs for Executive Diectors.  Chisl Executive: 10 5% of salary Threshold: !!!s\l T"’Oﬂ 10% p.s. #mployee engagerment and - 35.5%.
cash alkowance in s of partcipation in and new_cieers algned to the CFO-Y05% of salary eaxivILm 158 D Scope 1 and 2
B SpacStis pension schame. Maximurmn widler LA warkfonce company New i 30 e of Eala redmtpn.
potential payrent under Policy of COMABLLION fate of 10.5%. josndrs: Ty md"hwm" TSR altiplinr urchanged.
25% of calary. [Othar ]
Benelits ] —p— No change 1 Pokcy. CFO Chie Exscutive: 430% of satary
Car and fuel sllowsnces, healthcare, Mo chang 4 10 Policy, Croviced in fine vwith the vaciable Dwmb'buh up within shacehoiding requirementincressed  CrO: 430%W of sadary
e ang disabifity assurance with s Resnuneration Pakcy. five ysars of appointeent due to change m veanble say.
rnaxirnufntnul £30,000. Post- ceasation tharsholding requizement.  Nochange to Pokcy, I hine wAth Remuneration Policy.
Any Executive Director who leaves the
Executive variable pay Compary 16 retHin the kowr of:
[Bonus - Actual mam arthe date of

Maxinmum appoTiunity based an safary. [ncreasy in quantum for the CFO Chief Executivr 150% of saiary

50% paid mmnswdmmmm (maximurn opportuniy incressing  (Meximum opportunity}

for three years. fram 129 <o 150% of safaryl CFO: 150% of salery {maximum
opEor iunity)

Percentage of total opporunity.
Magsure

Adjustad Opevating Profit
Adjusted Cash ceraarsion

Operational and strategic
Measures

§§§§

Percentage of towl.oppartunity:
Meosury winghting

Adjustes Operating
Margln Growth

Adjusies Cash comarsien

Oparstiong) snd stratagic
MoESUlgy

0%

0%
%
20%

n line with the Remuneration Policy.

Annual bonus payout curve:

Thresholt ¥ of maximurm apportunity

Terger: S0%of madmum cppor tunity
W00% of i

Performance targets are not dischosed

in ldm due to thair uorrvnmval

lullu-vngﬂ'\ter\dofmp
performante period.

No chidfge to Policy.

Iy lirsd wnth the Ravramaration Pokcy.
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moﬂlml Salary
To be rewanad by a departing Exscutive
DimcTor for twO YRars POSI-CesLaton.

Malus and Clawback

Clawisack and FSILE (rovSIONs enable
VAL P TASNET BTG 10 D recisimed
unde the ollowing CircuLMnSIances:
matarial mizstataments of results or
ACCOUMNE, gross misconduct or fraud.
awarc calcuiated in smor: masterial failure

Provsons
and LTIPs apply within two years of the
enac of the relevant performance period.

Nachange o Policy.

inline with Rernuneration Policy

[non-exweutive fees |
Faes reflect recponiibilices and tme: The fee structure for Non-exacutive  Chasirman E250.000
commitrnents for the roke 1‘?:::1;:"6 revigwed annwally, NED basic fee £63.000
Sinacturg was reviewed in
Feb mmmmzm 180 worlmmof_«w E3000
narket practice and £15600Q
appcoved to take effect from 1Aprl  {Audivand Risk and
2023 1o maintain fees st close ta Remuneration)
miedian levet, Warkforce
Engagemaent Director £12000
Trovel supplemant
{overseas NEDs] - £15,000
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Directors’ Remuneration Report continued
2022 Remuneration at a Glance
Business performance Key statistic highlights TFotal rernuneration
strong financial performance, with great - Suong like-for-like sales growth of 14% ®
mormentum in the business and an oraer book 36% Adjusted operating rmargin increased t016.5%
nigher than 202), providing confidence of making + Swrong order book, up 36% ye'a;&%n year. m
further progress in 2023 towards our medium term :gc';g:lon{gsl;:ev:stmem nour programenes
jecti ndi g - £l
Evouh the cvck, exanding araine and raking |+ Saleof Ornega cornpleted i Juyfor £618 milir F?
L g - b - £120 milion 300 miliion share buybac
Spectris a leading sustainable business. ramme cormpleted
- Dividend per share increase of 5.0%, 33 years of
consistent dividend growth.
Andrew Heath Derek Harding
1_Salary and benefits AN2% 1 Salary and benelis 220%
21 Retretnent bunefits 4% 2 _Retimment beneins 3
2022 adjusted cash conversion (bonus outcome) 2022 dividend per share 3 ponual bonus 249% 3 Annualbonus ik
& Terrn icentives 48.8% 4 Long Term incentives 5360
0, % tong Ter
79% 75.4p
Performance outcomes Outcomes scenarios
Andrew Heath Derek Harding
2022 Annual Bonus Plan 2020 Long Term incentive Plan [('LTIPY) £000 £000
Pariormance dinnensions Parformnance conditlons Cutcome
6w Ring) Outcome - welg hting of max awa rd) % of maximuen awerd 3343
Adiusted operating prof it (60%) $32/60  EPS (357%) 293% 3,795 1 ox
642
Adjusted cash corversion {20%) B8/20  ROGCE (357%) 357 320 2352
Strategic gnd aperational {20%] - TER Muyttiplier 28 6%} D.0% lestimated)
Andrew Heath ¥%.4/20 March 2023 finat LA 518
Derek Harding 70/20 position confirmed ﬁ E
Yotal Total €5.0% st m W ﬂ
Antrew Heath 7841190 ﬁ syr [T m
Derek Hardmg 730100 E ﬁ E ﬁ
Estimaned - e Tarpm ambrare Magie, Aty
Anmgal Bonus Plan outcome: LTIP Outoorme vesting vaiue + Mad th S0% share price growth
Andrew Heath EBO7528  Andrew Meath £1619.270 ay
Derek Harding £498,453  Derek Harding £1260870 0 Toral toxed pay
{) Annual Borys
Qunepse

Each coloured bar shows the percentage of the total comprised by each of the parts
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Directors’ Remuneration Report continued

Remuneration for FY2022

This section of the Report sets out the details of the implementauan of the 2020 Remunerauan
Policy during the 2022 financial year. Details of how the Rermuneration Committee intends to
implermnent the 2023 Rermuneration Policy during 2022 are summarised on page 86. This part
of the Report together with the Remuneration Committes Chairman's Statement, Overview

of the 2023 Remuneration Policy and its imnplementation, and the information on the
Remuneration Committea fosm the Annual Report on Remuneration which is subject to an
advisory shareholder vote at the 2022 Anruel General Meeting and contains both unaudited
and audited information. The audited sections of this Repart are clearly identified.

Executive Directors' remuneration

Single total figure of remunerstion (audited}

The single total figure of rernuneration of each Executive Director who served during the year is
as follows.

C. Fhord Pay F.

A B. Pension- »nd =) AR- Variable

Bass Tewbh related  benafits £ employes  remuneration
£'000 salary berefits benafits ivib-toisll  Borws' LTI share plans (sub-total] Towwl
Andrew Hesth 2022 €73 L 135 824 808 1,619 - 2,427 3,251
202 625 7 1258 %7 925 I8 - 1243 2010
Derek Harding 2022 501 16 75 5§92 498 1261 - 1759 235}
2021 436 7 73 576 598 248 - B46 1422

1 Inline with 2020 Remunaeration Policy, 50% of the bonus pa:d to Executive Directors i daferrad in shares for three
years These defecred shars awadds rermain subject te continued emplayrment tonditions snd malus/lawback
provsinns althaugh no further performar C hed tothern Full detals of the norwnal cost
share options granted under the Deferred Bonus Plan on T7 March 2022 can ba found on page 93 which satsfies
the deferred slemant of the Executive Directors’ 2021 bonus entitiemaent.

2. A braskgown of how the LTIP values have been determined by year is shown below. Further detalls of the values
for 3021 and 2022 can be found on pages 91 end 53,

. The 2022 figures relates 1o the 2020 LTIF awards which are due to vest on 25 March 2023 and are based on
estimated vesting levels is at 31 December 2022 The value toshare price N respect of
the 2020 award (based on the thres-month average sham price at 3| Decernber 2022 ol 3.049.43 pence per
share} wes 430,897 and £335,524 for Andraw Heath and Derek Harding raspectively This squates 1o 27% of
the totsl awart vested for both Executive Directors.

e 2021 figures have been restated to refiect the actudl vesting outcomas for Andrew Heath's and Carek
Harding's 2019 PSP award. Due to # sight fall 'n the share price ower the thyee year performance period, there
was noshare prce appreciarion for the 2019 FEP award

Spectris pi Annual Report and Accounts 2022

Notes to the singlae total figure of remuneration table

A, Salary {audited)

Andrew Heath received a 9.1% and Derek Harding a 3.0% salary increase with effect from

1 April 2022 The average salary review increase for employees of Spectris plc in 2022 was 3 5%

B. Taxable benefits (audited)
Taxabbe benefits include allowances paid in lieu of company cars and private fuel, madical
expenses insurance (including family cover) and life and disability cover.

Details of the taxable benefits paid in 2022 are set out in the table below:

Madicalf

Carandfuel  heaithcare
allowances cover Tors!
Exacutive Director £ £ £
Andirew Heath 15,65 13n 16,476
Derek Harding 15165 130 16,476

€. Retirameant benefits (audited)

Executive Directors are entiied 1o a defined contribution pension contribution. Andrew Heath
and Derek Harding received 209 and 15% of base salary respectively. However, as stated in the
2023 Remuneration Policy, with effact from 1January 2023, this has now been reduced 16 10.5%
of base salary to align with the terms applicable to the majority of the UK wider workforce.

Due o the pension [ifetime allowance and the maximum annual pension contribution
allowance, the Executive Directors are entitled, at their option, to a taxable salary supplement in
lieu of sorme or all of such pension contributions. Both Executive Directors havechosen this
option and each receives a cash payment in lieu of participation in 3 Spectris pension scherme.

No Executive Director participated in a defined benefit pension plan during the year.
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Directors' Remuneration Report continued

Remuneration for Fy2022 continued

D. 2022 Annual bonus outcome [audited)

Tne maximum bonus cpporiunity for Andrew Heath, Chief Executive, remains unchanged
at150% of base salary [90% operating profit, 30% cash corwersion and 30% operational and
strategic objectves]. The maximum: bonus cpportunity for Derek Harding, Chief Financia!
Officer, currently rermains unchanged at 125% of base salary {75% operating profit. 25% cash
conversion and 25% operational and strategic objectives] but this will increase to 150% of base
salary frorm 2023 onwards. The an-target bonus for each Executive Director is SO% of the
maximum bonus opportunity. The table below sets outs the annual bonus eamed by the
Executive DIrectors in respect of the 2022 finandcial year including the financial trigger points
used in determining the level of borus payable.

Borus
parformanca ACTAI GIouR
COnitions perfeiance
MBS of assestmant of Peicariage
BN madmurn  Theashold  On-Target  Maximum arsonal of
SEROrTUNty s % of of Mof i tive Payout  madimum
Mofsaan)  opportuniky)  saien salary) prrformence £ banus
Andraw 150% Add). % 45% 0% T97% 547810 532%
Heath Operating
(Satary— Profit
£687.000) {60%)
A4 Cash 0% 5% 0% 13.2%  Sh708 B.E®
Conersion
Strategic o% 5% 0% 245% 169002 16.4%
Ohjectives
(20%)}
Total o% 75% 150% N7.5% BO7.S28 TBAN
Derek 125% Ad). % 375% 5% 66.4% 335576 53.2%
Harding Operating
(Salary - Profe (600}
£505,000]
Adj. Cash % 2.5% 25% n0% 55554 6.8%
Commersion
20%)
Strategic % 12.5% 25% A% WA 17.0%
Objectives
20%)
Tatal % 62.5% 125% 9O.TH 453453 T9.0%

1 500 of the Exécutive Directors’ 2022 Borwus will be deferred nto shaes for thiee ¥ears in irve with the 2020
Rernuneration Palicy.
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Bonus performance measures
The performance against the 2022 banus financial metrics was as follows:
Trwesnold Tonget Madmurm

Bonus targers %ok max) SO%ofmavy (0% ofmax) Actusl
Operating profit £1926m £202.6m £712 9y £2106m
Cash conversion A% B80% Kk 7B E%

1. 2022 Bonus targets 80d actual results are precared and cakculated on staridard FX rstes so that the bonus.outturn
was not Impacted ipasitively of negatively) by exchange rale mdvemnants durng the bonus yead,

The Committes has Not exarcised any discretion in refation to the cutcorme of bonus awards 1o
the Ex@cutive Directors.

When reviewing performance against the financial metrics, the Committee considers whether
any items should be exciuded because it gives a distorted view of performance.

For 2022 the targets reflect the acquisitions of Crepptix and MB connert plus disposal of
Ornega in the periad ta ensure 3 far like-for-like comparisan with the actual result

As Dytran Instruments inc. was acquired in September 2022, the Group's actual operating
profit result were adjusted downwards by £11 million which recoghises that the bonus targets
set at the beginning of the year did not accourt for any profit fram this business.

Throughout 2022, the Group faced unprecedented supply chain challenges and, in order to
support customer demand and production schedules, a decision was taken to forward
puichase key cornponents and inventory. While this policy has been successfut in supporting
our custorners, it has resulted in a lower cash conversion result than would have otherwise
beenthe case.

Actual cash conversion excludes a $16.4 millian delta cash outflow in relation to exceptional
capital expenditure for the PMS manufacturing facifity in the United States. The originat target
nad assumed a bwo-phase expense, whereas a greater expense was incurred in 2022 due to the
change in purchase oppormnity

The Committee approved the above partial payout for both the Adjusted Operating Profit and
Cash Carwersion metrics.

Spectris ple Annual Report and Accounts 2022
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Directors’' Remuneration Report continued
Rernunerstion for FY2022 continued
The 2022 operational and strategic objectives for the current Executive Directors, which ol salary %ol bors
were set at the beginning cf the year and account for 20% of the maximum bonus opportunity, Dereh Harding arget Parforrnance summary Fwarded
cover a range of the Company's targeted strategic priorities. Each priority is assigned an Facilitate & % Achieved and bulld a new reporting model for the 4%
individual weighting and performance acainst each of the defined tangets was by the detailed Group. Deploymert detayed until arky 2023,
Rernuneration Committee with input from the Chairman. The objectives for both Executive understanding . y .
Divectors snd performance against them are surmmarised in the table below. of the Group's e ransformation Jusified
As outlined in last year's Remuneration report, and in line with the treatment of the wider M"'“‘:ITM' ms'"‘f
ernployes population, the Committee reviewed the Executive Directors perfarmance agalhst base. To ensure
the Group's Values as part of the evaluaticn of the outcorme of performance under the strategic a dear and
and operational objectives, considering not onty what was achieved, but how it was achieved. sustainable path
%.of salary' LY 1o ine
Andraw Hesth target Perfurmance summnary wwarded :::;:_":B
. Crowthe 8% Successhul refresh of the Group's 5trategy with the launch 8% " -
Dusinass of the Group's Strategy for Sustalnable Growth, A strong. . Oversee a 4% Successfully led the ERP transformation project with 3%
ermphasls on building out the Group's Purpose, with a broad significant appropriate governance and communication
focus on sustainability, our key growth markets and the invastment in structure in place.
investments ;equired to buikd a world-class business. our IT capabéity Group consolidation systenm 10 be deployed in 2023,
Comrmunicated compelling strategy at Cagltal Markets Day
with streng positive feedback from sharehotders. . Strengthen Risk 5% Delivered the cominued improvement of the Group's 5%
i ;. Maragernsent & controis ervironment, inciuding the further
+ CUSTOrmer 4% On-time delivery improvements budgeted for in 2022 were F 3
not achieved due to supply corstraints. Control !dmw“umm . rr: mﬁﬁggﬁ;mmt
Portfolie 5% Successfully executed the divestrnent of Omega w» . Strengthen 5% Delivered a strong Capitsl Markets and %
strategy Engineering. Lad a compelling bic for Oford Instruments Investor supported the d:gv-lopmnnt ofa :Iuo:’f'inam:ixl
whiCh wat hindered by external svents, Relations and strategy and performance targets to underpin
. Operating 5% Achieved robust operating leverage, but below target. 4% the leadershin the strategy.
leverage Crevaloped the Group's organisational Gesign to suppert the of audit Effectively managed the outsourcing of the Group's
Group's strategic ambitions ) Interngl Audit Function to PwC.
. Employee % Led a significant kmprovemant ir the Group's CrandMean | ;4::’- sgnificant 4% T e et 9T %
Engagement employes Brgagement scone in 2022 from 3.72 to 3.86. onernmE o scores across the gl inance function.
and leadership Developed ard depioyed a robust roadrap to build the engagement mﬁﬁﬂ:’;x:ﬁg&“ﬁixﬁm
Group's Bpproach ta incluzion and belonging. :‘;ﬂu inthe end belonging. Including leading the launch of the
Strengthened business kadership in Red Lion and nance Incluston roadmap at the Group's iesdership
Servomex and made good progress In bullding succession function conference. .
pipeline. Total 25% 2%
ESC 4% Delivered 8 21.3% reduction in in-year Scopeland 2 4%
emissions and developed the Group's Net Zére Roadmap
moving from estimated 1o actual data at Red Lion, PMS
and Servomex.
Totsl 30% 5%

Spectris ple Annual Report and Accounts 2022
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Directors’ Remuneration Report continued

Rernuneration for FY2022 continued

E. Long Term Incentive Plan (LTIPY)/ PSP awards vested in March 2022 (audited}

Performance Share Plan ('PSP') {audited) The 2019 PSP awards granted to Andrew Heath and Derek Harding matured in March 2022 25.4% of the total award vested on 7 March 2022 (
PSP awards made under the Spectris see table below) and is now subiect to the additional two-year holding period. The balance of the award lapsed

Performance Share Plan (PSP} o the

Executive Directors were structured so that Performance Thuwshekd Maxinum Pwrcantage weighted Parcarcage of towal
one-third of the award was sulject to a cunodition waignting {20% vesting] (200% vesting) Actual PRTOMTRN C8 CONRION Wsled Mrerbrd vested
Group EPS target, ¢ne-third was subject 1o Group EPS One-third CPi+ 5% cpa. CPl +T% c.pa or alsove CPI-17%<pa O.0% Q.0%
a TSR target and ona-third was subject toan Actual - 48 8963

Economic Profit (EP’} target. Each candition Median-15.5%

operated over a fixed three-year period TSR One-third Medisn___Upperquinttie or above uQ-71.3% 76.2% 25.4%

{being the three financial years commencing

with the financial year in which an awarg Ep One:third £133.6m £226.3m ov above £7€.5m 0.0% .0%

Wwas Made 1 respect of the Group EPS and Toal 28.4%

EP measures, and three years from the date

of grant in respect of the TSR measures} 1 Vesung betwaen threshold and maximum performarnce IS 0n sta ht-line basis.

with no opporturity for re-testing The 2 TSR outcome b he final TSR perd: = ks on 7 March 2022,

TSR performance condition is measured The 2021 single total figure of remuneration for Andrew Heath and Derek Harding have been restated as shown below to reflect the final vesting

independently by Aon Hewitt (Ao} A ourcome.

holding period of two years applies to alk

awards following vesting, Total number Share price
N of shares subject Facavalue Vesting Reirvasted Tatal Shara poce on apprecistion as

F: All-ermployee share plans (audited) 0 PSP gption At atdate parcentagsof  Vasied Divichand Vested vesting dae Vasting #%afthe totel

There were no payments during the year Executive Dirnctor date of grant ofgrant ot sward  awind Shores  Award [7 March 20220 value  vwstad award value

1o Executive Directers under the Spectris Andrew Heath 45TV E1,220000 25.4% N.608 as8 12,466 2.557p £318,175 {4)%?

2ll-employes share plans. Derak Harding 35593 £945977 /A% 9039 668 S TOT 25579  £247756 (51

Payments for [oss of oftice (audited)

There were no payments for loss of office 1 The face value 1s Based in the average of the closing share price over the five days imrmediatedy prior to the date of grant of 2669 perce

n 2022, 2. The share gxice on the vesting date (2 557 pence) was lowar than the share price as at the date of grant (2,663 percel. If the share pace had rerhain at the share price as at the:

date of grant the wisting value would have been 13,962 and £10.872 higher respectively fo: Andrew Hesth snd Derek Harding.
Payments to past Directors {audited)
There were no payments to past Directors
in2022.
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Directors' Remuneration Report continued
Aernuneration for FY2022 continued
LTIP awards vesting in March 2023 (audited) The final vesting position of the EPS and ROGCE conditions as well as the best estimate of the

Both Andrew Heath and Derek Harding were granted LTIP awards in 2020, which will matuse vesting position for the TSR Multiplier {based on Aon's interim report as at 31 December 2022)
in March 2023, The LTIP base award are subject 1o EPS and Return on Gross Capital Employed are provided below:

{ROGCE'} performance conditions. A muttipker {up to a meximum of 1.4 times) will apply to Actal
the basce award vesting level but only on achieving stretching akbsolute and retative Yotal Actual/ wstirmated
Sharehclder Return (TSR') targets. . Award estimated  percantage of
. . Performance lrvel percentaga Vot vexted
The Committee has given appropriate consideration to the possibility of a windfall gain in condition % of gateny] Threshald Maximurn Actusd vesting Foraed
respect of the 2020 LTIP, which was granted when the share price was subject 1o significant EPS W00% 4% pa, 0% pa  864%pal 81.9% 29.3%
rnarket volatility at the start of the Covid-19 pandemic. After meaningful deliberation, the ROGC
Committee concluded that a discretionary adjustment to the 2020 LTIP cutturn would not £ oo aatg m‘::: 157 oo 1000 3T
- : ” ! {2019 ROGCE-3%}
be appropriate. The key factors inforring the Carmnmittee were:
. K . TSR B0%  Multiplier | Absolute TSR Relative Estirmated 00%
- The 2020 LTIP grant share price was 16% iower than the 2019 LTIP grant which is below the Muttiphier Nn:;:‘? TSR Cateway TSR pox muupun
. o e il iy
ﬁ;:r;s:rglseidennﬁed by some sharehalders as the paint at which an adjustrment would 10% | 6% p.a. or less Medionor  Absolute:
. The overall vesting of the 2020 LTIP at 65% of tha maximurm opportunity is considered JOXo12X | 8%-10%pa. . sa%pa.
maoderate in the context of the strong performance of the business over the perforrmance 12X 10% o, Nt
period and does net result in excessive value being delivered to participants. 12Xt014X | 1W0%-15%pa U rtile Above
- The share price performance has been strong since the grant of the 2020 LTIR, growing at pa ngzam Upper
©.39% and this demonstrates the strong operational performance delivered by the leadership : Quartile?
team and the wider participants in the LTIS. 14X 5% pa
The Committee has therefore determined that the vesting of the 2020 LTIP award did not Total 280% Estirnated total vasting £5.0%

i windfall gain that resulted i i i Executive Directors.
include a 9 n excess value being delivered to the R o 1. The EP5 outcorme Figuie has been cakulated on the following basis:

In crder o account for matesial business divestments which pocurred with more than ore year rernaining of the
perforrmance panod of the 2020 LTH? (namety the BTG, EMS. Milbrook. BK Vibro, ESG and NDCT disposats), the
base performance condition #nd cutcotmes Hive been adjusted to remove the impact of the dispased entaaes.
in order to secount for material business divestments which occurred with less than one year remaining

of the peiformance panod of the 2020 LTIP [nemely the Ornaga disposal), o changes have been made

to the base caloulation, but the final cutturn has been adjusted 1o reflact a full year's contribution from the:
divested business.
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Directors’ Remuneration Report continued

Rermuneration for FY2022 continued

This h

reed by the Ci s Ex 2019 2nc has been 2pphed conmsiently todale A full
recondliation of this outeome from the Adjusted EPS figure (4s set oul in the Appendix to the Consalittated Financial
Srawaments on page 185} is provided below:

The vesting estimates as a1 3) Decernber 2022 sre detailed in the table below:

L ) Estineted  vear-enc Estimaced
it v-iu-ef Estimated Estimated Estimatnd wotal three- share price
Asat Asat muximum vesting % of numberof reimaesies number of mmm Estamated iorn
31 Decerber20'% 31 Decemnbper 31022 Executive under LTIR LT raximum shares  dividend shares. asy%ol
pance wence | Director opkion paard! mward  veming  whares?  vesting sheraprie value vesied valie
Adjusted EPS {reported) 168.0p 159.9p | Andrew
Adjustents rekating to o ™ Heath 76,276 £1.7G7572 65.0% 49555 3677 53182 3.04843p 1619270 27%
(BTG, EMS, Millbrook, BK Vitio, ESC and NDCT) 277p) DQerei
s g to di ef O a 200p Harding 59,395 1329973 650% 38,587 2824 A,40 3048430 1260870 ZT%
Adisted EPS [exchuding dit 1403 799 1. The Maximum vesting oppartunity wider the LTI Sward squals the Sask Award times 8 1.4 TSR Multiplier.
Adjusted EPS (xcluding ditposais) P P-| 2 Thetace valse isbased on the average closing share price over tng five days immediately prior to the date of grant
{23 March 2020) of 2.239.2 pence.
Compound annusl growth n EBS Basm | 3 Theestimated cmgoendf-ar:swetf;dhmg‘;ﬂ;-mmmr ine wreg yearperioimance period Dradend
scerue arant 1 ! Ing peri ifth year annversary from date of grant)
2 The ROGCE autconma figure nas been calcylated on the following basis. adding on Lo repor ted sdiusted opareting which is the first ity the sward can be
profit the discontinues opersting profit for Omega. This s because the capital employsd for Omega s included 4. Vvalue toshive price thee thréa-month Merage share price

in the 2021 gross eapital empioyed and is not inchuded in the 2022 clasing balance gross capital employed dhue to

3y Decernber 2022 6f 1,049.43 pence per share. was E‘~SO\B§T and £335,524 for Ancirew Heath and Derek Harding

the disposal. As a result the average gross capilab ervyplayed 1§ skewed due 1O Oritga, Tt
calculation the 2022 dscorvinued profit earned has been added back ta the return whan calculdting ROGCE
This approach was agreed by the Commitiee in Decermnber 2071, and is a consistert approach to prior years and
prior disposals. A full reconciiation of this outCome from the Adpisted ROGCE figiura (as s#1 out in the Appendx
tothe Consclidated Financial Staterments on pages 165 and 166) is brovided below

These vakes are ONly £5tiMates, however, 35 stated above, tha Cornnittee have detemined that no
discretionary adjustrnent wifl De rnade to th final LTIP vesting position

Vested awards are satisfied in shares {normally treasury shares) with sufficient shares being

soid to meet incomsa tax and national insurance cantributions due on exercise, at the Director's

discretion, and the net balance of shares transferred to the individual. Awards lapse if they do

nat vest on the third anniversary of their award.

Deferred Bonus Plan ('OBF%) 3: d during 2022 {audited}

50% of each Exacutive Directors pre-tax annual bonus is compuisorily deferred under the
terms of the DEP in the form of a nominal cost share option grant. The DBP share options
remain subject to continued employment conditions as well as malus and clawback provisions
althaugh no further petformance conditions apply.

The DBP share options granted to the Executive Directors on 17 March 2022, based on their 2021
Bonus entitlement and calculated according to the average of the closing share price over the

¥ Dacember 2022
im

Average gross capital smp {raportad} 14734
Adjusted operating prof it (reported) 2224
Descontinued oparating profit for Omega {reported) 140
) profit ling Omaga HY) 2565
ROGCE 16.0%

3. TSR performance, both absclute and rélative to the FTSE 250 [excluding irmesinnent Trusts), has been estirmated
based on the pasilion as at 3TOecember

five days immediately prior to the date of grant, are sumrnarised in the table below.

Slumber of shaces under Fackvalue of DIBP thare

Dawrector Exerclse price DBER shire option orkion at date of grant'
Andrew Heath Sp 17,407 £462678
Derek Harding Sp 248 £298.998

1. Face value of OBF share opticn based on the average of the cosing shark proe aver five days wmediately poor
o date of giavit - £26 58,

Spacrrls ple Annual Report and Accounts 2022
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Directors’ Remuneration Repott continued
Rermuneration for FY2022 continued

LTIP awards grantad during 2022 {audited)
The 2022 LTIP awards to Andrew Heath and Derek Harding were granted on 17 March 2022 and

are subject 1o the performance conditions detailed below.

Maximwm TSR Muliplier 0,45 maximum Maxkmium Opportunity Face vaioe of Maximum
TSR additional shase opportunity Base awaid + award ar date of grant*
Mukipkar [shares} TSR Mutuplier (shans) {E}-
18.946 66,313 E1.762,600
14X [60% of salary) {280% of salary)
base awand 14,752 51,637 E1L3725N
(80% of salary) (280% of satary)
2022 LTIP TSR Multiplier performance conditions
Absolte TSR Relative TSR gateway -assessed sgainst FTSE Parformance
TS5 hviti pliwr Growwth Targets 250 Inclex fewchuding rvestrrmene wusts) Period
10X % pa. of less
Between Between Madian
10Xand 12X 8% and 0% pa. or above
12X 0% pa, 17 March 2022
Between Betwesn N o
12X and 14 X 10% and 15% pa. Upper quartile 17 March 2025
or above
14X 15% p.a. or more:

Nurnber of shares under Facovolue of Basa
Exercise Barss pararc want ot date of grant!
DCirectior price % of salary) [13]
Andrew Heath Sp 47367 £1,259005
200% of zalaryt
Derek Harding S5p 36,884 £980377
(200% of satarvy
2022 LTIP baze award performance conditions
Pecformance
Condition’ W4 63 Bt gward That wasts Bartormance Metrc Pariod
% Lass than 4%
Adjustad 0% 4% 2022
EPS Growth 1Jan
{50% of base 0% 10 S0% Between ta
wward) {straight-ine pro-rata basis] 4% and 10% 31 Des 2024
S0% 10 & more
on Gross 0% Less than 19% above 2021 ROGCE
Capital 0% 6 aboe 2021 ROGCE 13an 2022
{ROCCEY 10% te SO% (straight-line: Betwaen 96 and 39 atstve 2021 w0
{SO% of base pro-rata basis) ROGCE I Dec 2024
award) 50% 3% or rore alows 2021 ROGCE

1 Face value of base award cakculated using the average of the closing share price over five days imvnediately prior
to the date of grant - £26.58.

2. Aholging period of two vng vesting,

The above table details LTIP nominal-cost share options granted to Executive Directors, in line

with the 2020 Remuneration Policy, during 2022. The base level of award is 200% of base salary,

caloulated according to the average of the closing share price over the five days immediately

prier 1o the date of grant. A multiplier {up to a maximum of 1.4 times) will apply to the base

award vesting level but only an achieving stretching absolute and relative Total Sharehalder

Return [TSR) targets.

The EPS figure is obtained frorm the audited Financial Statements and the calculation of
achievermeant against the growth condition is presented to and approved by the Cormmittes.
ROGCE is obtained from the audited Financial Statements and is a comprehensive measure of
the effectiveness of all capital deployed by the Group and supports the Group's key strategic
intention to improve its overall return on capital invested in the medium terrn. The Committee
will monitor cutcomes for the EPS and ROGCE measwies to ensure that they achieve the
original objectives and may adjust the vesting accordingly. Any exercise of discretion will be
justified in the next Directors’ Remuneration Report.

o all avwards

Spectrls plc Annual Report and Accounts 2022

The Mukhiplier condition requires the achieverment of both relative and absolute TSR metrics which
means that any additional pay-out from the Muttiptier would only occur when shareholders benefit
from a material increase in share value which outperforms the FTSE 250 comparator group.

Threshold and Maximum Vesting {as a % of the 2022 LTIP base award)

Performance £PL BOGCE Base ywaid TER Muttiplier Overah Vesting las
Level Vesting Vasting Vesting factor % of Durgh pward)
Threshold W% + 0% = 206 x 1.0 = 20%
Maximum 0%+ so% = 100%  x 14 = oM
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Directors’ Remuneration Report continued
Remuneration for Fy 2022 cantinued
Total shareholder return performance

250

200
E_ 50
)
3
F w0

0

DecAz Cec3 Oec-te Decls Dec-¥e Dec-1? Dec-18 Decty Dac-20 Dec21 Dec-22

o= Spactris e FTSE 250 (exciuding investrnant trusts) Source: Factser
This graph shows the value, by 31 Decemnber 2022, of £1G0 invested in Spectris on 31 December 201} comgpared with the value of £100 invested in the FTSE 250
{excluding investment trusts) Index on the same date. This incdex has been chosen because it is 2 widely-recognised performance benchrark for large UK
companies and Spectris is 8 consttuent of the FTSE 250. The other points plotted are the values at intervening financial year ends.

Historical Chief Executive remuneration
The table below shows the total rermuneration figure for the Chief Executive for the current year and over the previous nine years. The tatal remuneration figure

includes the annuat banus ard LTIP awards that vested basedt an pecformance in those years. The annual bonus and LTIP percentages shaw the pay-out for each
year as a percentage of the potential pnaxirmum

201 2004 205 20 2077 il 200 019 2020 200 2022
John John John Jonn Jonev John Angrew Ancew Andrew Andrew  Andrew
CHiggs _ OHigges = O'Miggina  GrMiggins  OrHiggina  O'Hepglos Heath Haath Heath Haath Haath
Single total figure of remuneration (£000} 2772 172 T 13868 16N 2,253 3242 63 1,404 2.0 3,251
Annust bonus (% of rasirmunm) 20% il o' 0% BO% S4% 60% 45% L0M 28% 78%
PSP vesting % of maximumm] 1W00% 203% o% 0% 0% 5% N/a Nia L] 25%: £5%*

1 Bonus entithement wained.

2. Pro-rated figures based on time served as Chef Executive dunng 2018 {nine months far John O Higgins.and thies manths for Andirew Hesthj,
3. Restated figure to reflect acryal vesting af 2019 PSP sward. )
4 Bated on estimataed vesting for 2020 LTIR award.
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Directors’ Remuneration Report continued

Remuneration for FY2022 continued

Parcentage change in remuneration of the Directors

The table below shows the percentage change in the salary/fees, and benefits of each
Executive Directer. the Chairman and the Non-executive Directors compared with the
change in the Group's UK-based employees between the year ended 31 December 2021
and 31 Decermber 2022 The Group-wide 2022 annual bonus payments will be confirmed

CEQ pay ratios

The table below sets out the 2018, 2020, 2021 and 2022 pay ratics of the Chief Executive's total
remuneration 1o the 25th, median (S0th), and 75th percentile full-time equivalent {FTE")
rermuneration of Group UK employees.

in March 2023 and therefore estimated figures for UK-based employees have been used in Sth Dary ratio  SOth Py vt 5th i piry ratics
the comparisen The Committee has selected this comparator group on the basis that the Finandial year had Dower quartie} imadisny pper quartia)
Executive Directors are UK-based so it provides a local market reference to a sufficiently large 3 December 2010 Option A 401 30 211
comparatar group on a sirmdlar incentive structure to the Executive Directods. This reduces any 3 Decernber 2020 Option A &7 ETT) n
distortion arising from currency and cost of living differences in other gecgraphies in which e - - - 2'5
Spectris operates. 31 Daceml 1 Option A 641 453 321
TN Dacember 2022  Optien A 961 70N 491
% change 2001-2013 3 change 2020-2021 1 tigures to reflect actual vesting of 2019 PSP award
Annuatl Annus " " . .
£ v D oy /P Benefhs! borus®  Salary/Fees genelits bonus | Further details on the 2022 total pay figures used for each quartile employee are set out in the
Andrew Heath 2% [3.6%) 2.9 3.2% {0.5%] 152.6% table and notes beiow.
- 25t if $0th rieh
Derek Harding 3.0% (3.6%) N6.7%) 3.2% 105%) 151.8% o, of UK Chet e i Lo
Chairman and et Rarr i ower quartile} {median) (upper quartile)
Non-enecutive 31 Decemnbar £30,000 £40,800 £55.378
Directors 200 1331 Basesalary £672630 FTEbasesalary FTE basesalary FTE base sslary
Mark Willamson 3.0% na n/a 5.5% na na m
N Tawal £3.250430 £33,712 £46,440 £66,209
Ravi Gopinath 24% n/a n/a a L L remuneration STFR total FTE Totel FTE total FTE
- 3.0% il na na nfa i 1. The companents of the Chiet Executive and UK employees’ STFR fi ises of base salary, mxab!
. com ve and empl igure compr of base Iry. =
Uit Quelmann 2.4% nia nfa 3% L) nia benefits, pension-related benefits, snnual bonus and P5Ps, where spplicable.
Bil Seeger 1.8% nia nfa 78% na na 2. Tha total rem. jon for UK emplay on the sama basis o5 the single tatal figure of
" i ion for E: v Cirectors. The only exception to this is the personal element of the ennual borws for
Cathy Turner z4% s L] 0.8% n/a V2 uK whiEh iS AO1 kv 25 8L the d21e of report, This has bean estimated 35 the same performance
Kiersti Wiklurel 2.5% na n/a K% nfa n/a fevel as the Chief Executive. Given the corrplexity ¢f the calculations, such estimated values will not be restared
s U next year to reflect the actual outcomes, however they will be for the Chief Exacutive’s STFR calculstions.
smployees 6.2% 20.5% {4.1%) TO% 0.3% 120.3% | The Chief Executive's total remunetation as calculated for his single total figure of remuneration

1. The change inthe Executive Directors' salaries phis the Chairman and Non-executive Directors’ fees reflect tha
incraases dsclosed in 2021 Remuneration Report. Tha Chief Executive’s 3% pay incresse was the first part of a
Iwo-yed SuCtured increase to bring his salary to the madian position for the FTSE 50 - 150 pesr group. This first
Dart was appoved by shaceholders as part of the implermentation vote on the 2022 Rermnuneration Report

2 The 205%incraase inthe smployees’ benefits reflects approved changes to the benefit package inchuding a
At ttavel allowsnce for 3 significant proportion of these employees. The Execultivg Directons do AOL recive
thaie benafics,

3 The financial metrics were partiaslly met for the 2022 bonus, whereas thay were fully mat for thi 2621 comparative
The greate: percentage change in Andirew Heath's and Dangk Harding's bonus compared to the average Spectris
UK-based employee reflects that a greater portion of the employess’ 2022 bonus will pry outin March 2023 than
it does for the Executtve Directors
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(STFRY as reported in the table on page 88. The remuneration of the lower, median and upper
quartike empkwees is calculated on full-time equivalent (FTE') data for the full year, run on

30 Novermnber, with estirnated figures for the annual bonus and LTIP vesting, Option A
rmiethedology was chosen as it is considered to be the most statistically accurate way to identify
the best equivalents of the 25th, median and 75th percentile figures used to calculate the pay
ratios each year, and it is aligned with best practice and investor expectations. The Committee
is satisfied that the individuals identfied within each relevant percentile appropriately reflect
the emplayee pay profiles at those quartiles, and that the overall picture presented by the
ratios is consstent with our pay, reward and progréssion policies far UK employees. Roles

are regularly benchmarked against PricewaternouseCoopers’ benchmarking report of

FTSE 50-150 cormpanies.
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Directors’ Remuneration Report continued

Remuneration for FY2022 continued

The wicrease in the pay ratio this year is pradominanily the result of the Chief Executive’s LTIP
value which is 409% higher than in 2021 LTIP Conseduentiy there has teen a 61.7% increase in
the Chief Executive’s 2022 STFR on last year. The equivalent percentage increase for the lower

quaartiie, median and upper quartile of the Group UK employees’ SFTR compared 1o 2021 is B 1%,

41% and 4 7% respectively.
However excluding LTIP value, the Chief Executive’s 2022 remuneration {excluding LTIP values)

is 3.6% lower than it was in 2021 [tha equivalent peicantage change tigure for the lower quartile,

median and upper quartite of Group UK employees is an increase of 819%, 379% and 4 9% This
righlights the greater volatitity in the Chief Executive's STFR which has a greater emphasis on
variable remuneration to ensure his pay reflects the Croup's perfarmance and is better aligned
with sharehofder interests.

The reward policies and practices for our employees broadly foliow those set for the Executive
Directors, including the Group Chief Executive. The Cominittee has responsibility for setting and
making any changes in rermuneration for the senior managernent. This includes the reviewing of
policies and practices for sur workfarce and consideration of shareholders and other stakeholder
viewws as part of designing the Remuneration Policy and its operation for the Executive Directors
©n this basis, the Committee is satisfied that the median pay ratio is consistent with the pay,
reward and progression policies acrass all of the Campany's employees.

Relative importance of spend on pay

The table below shows the relative expenditure of the Group on the pay of its employees in
comparison to adjusted profit before tax and distributions 1o shareholdears by way of dividends
payrnemts between the years endad 31 December 2021 and 31 Decembaer 2022 Total emplayee
pay is the total pay cost far all Group employees. Adjusted profit before tax is used as this is a key
financial metric which the Board considers when aszessing the Group's financial perfarmance.

02 0
£m £m  %cnange
Total employees pay' 4.0 4840 £.2%
Dividends paid during the year® 186 70 19.5%)
Shase buyback o 2003 _{51%)
Adjusted prfic efore tax\” ns7 184.7 16.9%

Both the 202} total érngloyees pay and the 2021 adjusted profit before tax have heen restated following the
anncuncement and completion of Omega disposal during 2022 in line with the reporting requirements under
IFRSS. Further details are provided in Note 24 o the Consoldated Fnancial Staternents.

The dividend paid during the year reduced by 0:5% because of the reductian inthe Company's Issued Share
Capital caused by the share buyback progumrne

Adjusted profit before tax i
defined iy the Appendix to the Cor

»

w

wrofit before Lax adiusted to exclude certain tems
on page 164,

d Financiay

Non-executive Directors’ rernu neration
Ch. and N i fees

The fee structure for the Non-executive Directors remained broadly unchanged for 2022 as set
out below:

202 w2 a2

£000 £000 £000

Chairraan (ali-inclusive fae) 250 239 232

Non-executive Director basic fee 63 - 60 58

Seniof Independent Drpctor (SIDY) fee ] o x

Chairman of the Audit and Rigk Committes L) W% 14

Chairman of the Remuneration Commytiee 5 % %

Workforce Engagement Dirsctor \~] -] =
Annual trave| supplement to be paid (o overseas-based

Non-axecutive Directors' 15 15 15

1. Due tothe ongaing COVID- thetravel Aot paid rorn Apsil 2020 unti overseas.
based Non-axecutive Dirtclors Néaded 1o traved for ther roles (l.ll Quelimann - October 2021, Revi Gopsnath.
- Dwcarnber 2021 and Bill Seeger - February 2022).

2. Afeer in February 2023 against wvailable market daty on Non-executive fee
structures in the FTSE 50-150, the wider Sroup gay review process and the Group's posinon in the FTSE 250

fpectrls ple Annual Report and Accounts 2022



Directors' Remuneration Report continued
Remuneration for FY2022 continued

Single total figure of remuneration (audited)
The single total figure of remuneration for each Non-executive Director who served during the
year is as fallows:

The beneficial share interest of each Executive Directar (including their closely associated
persons) on 31 Decernber 2022, is:

Interest in sham plans
B;:‘: mrc":s! , | Tamable Tous "
expenses sl haney * T
£000 £000 £000 £000 rald on PSP/ lm-:: “'c‘.'.',',}";.? e %of base

Mark Willlsmson' Decamin, h';:'_": &G:: sp prmeson s FMdyon shasholding
Non-executive Choirrman w2 . a7 - - 237 Director W2 OpLONS) oprions)  thares! 022 redpsingrentt 00 me

2021 223 - - 229 | Andrew Heath 35397 196907 43,400 345 274058 56584 249.2% No
Ravi Gopinatht? 2022 59 Ao - 74 | Derek Harding N234 w3328 24977 296 189,035 26,932 148.3% No

202 34 ! - 35 |1 LTIP awarcs are sl nominal cost share options of 5 pence and are curnently have ocutstanding performance
Alison Herwood?® 2022 59 - - 59 canditions strached to them,

208 15 _ _ ° 2. F5P and DB awards are all nominal cost share options of 5 pence but are no longer subject to performance

i, congitions. The outstanding PSE awards that remain ae post the application of the respective performance

UIrQuelimann? - 2022 59 5 - 74 canditions during the three-year performance period but ane v subject to an additional 2-year vesting penod

202 57 4 - 81 3. Includes sharas purchase through, and Matehing Shaces hetd in, the Company's all-emplayee Share Incentive

Flan {SIP}. The Matching Shares maey b sUbMCt 10 forfeitur g within thie@ years of The ward. As at 31 Decernbar

Bill Seeger* 2072, Andrew Heath and Derek Harding held) 36.and X7 Matching Shares, mespectiviely which were stll subject 1o
SI5, Chairman— Audit and Risk 2022 52 38 - @7 forfesure nies

20D 57 23 _ a0’ 4. Easen on shareholding plus the net of UK incorme tax and Ni contrbumion vakue of share optwons held without

performance conditions (see below):
Cathy Turner -+ Andrgw HasN's Dalsnce includes 20183 vesied PSP share optons Chat are currently subject to an additional
Chairan - Remunenation 2022 59 % - T3 bws-year vesling period and 23,226 unvested DBP share option with no p i
i 208 57 1 - 70 Net of UK income tax and NI Contnbutions, these represents 10,622 snd 12,620 shares respectivedy; arnd
Derek Harding's balance 9,952 vested PSP share options that are currendy subject ta an additional 2-year

Kjerst Wiklund vesting pesiod and 15,025 unvested DBF shere option with no performance conditions attached Net of UK
Workforce Engograrnent Director 2022 59 12 - il WCOME 1a% aNd NECOMADUTIONS, these represents 5,229 ard 8163 shares respectively

200 57 T _ s | & Basedonthe closing price on 31 Decemiber 2022 of 3002 pence per share.

.

Mark Wiliamson's fee Is all-inclusive. . .

Ravi Gopinath and Alison Henwood joined the Board on 1June 2071 and 1 September 2021, raspectively. Thetr 2021
fees s1e pro-rated to reflect their date of joining.

Ravi Gopinath, Uif Quelmann and Bill Seeger {all based overseas) receive an additional annual treve! supplament

N =

w

Directors' shareholding in the SIP

©f £15,000. The trave| sUpplerment was not paid dusing the COVID-13 pandemic fram Apiil 2020 ustil
directors were reguired 1o travel for their rales: U Quelinanm - Octeber 2021, Ravi Copinath ~ December 2021 and
Bill Seeger - Febtiruary 2022,

Directors' shareholdings and share interests (sudited)

Each Execulive Director is, subject to personal circumstances, required to build s retained
shareholding In Spectris plc of at least one-year maximur variable pay in value (Andrew Heath:
430% of safary, Derek Marding currently 405% of salary but for 2023 this will increase to also be
430%) within five years of appointrment and is required 10 retain shares with the post-tax
benefit of any vested PSP, LTIP or DBP awards until this shareholding requiretnent is achisved.
Both Andrew Heath and Derek Harding [appointed on 3 September 2018 and 1 March 2019
respectively] are in the process of building their shareholding. There is na such requirerment in
respect of the Chairman or Noh-executive Directors, who have discretion as to whether to hold
the Company's shares or hot.
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Total No. of thaes.

No.of Partnership  No.of Matching vt within the

No, of shares shy h 5P as B

at 1 January 2022 during the yar Churingy Ehis yist Divicend shanet 31 Decembaer 2022

Andrew Hesth 264 a r -] 345
Oerek Harding A5 61 3 7 296

The SIP was approved by sharehotders at the 2018 AGM. This scheme is an HMRC tax favoured
share purchase scheme open to all UK employees. The Executive Directors have the
oppottunity to participate in the SIP on the same terms as other Croup UK employees. Under
the SIP, Partnership shares may be purchased each moenth at market value using gross salary
up to a maximum rronthly vaiue set by HMRC (currentty £150 per manth) For every five
Partnership shares purchased, the Company will award one free Matching share. All shares are
Feld intrust by the SIP Trustees. The Matching shares are subject to forfeiture within three years
of the date of award,

Between 1January and 22 February 2023, Andrew Heath and Derek Harding purchased 2 and
10 Partnership shares respectively and both received 2 free Matching shaves through the
Campany's SIP. There were no ather movements in share interests during this period.
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Directors' Remuneration Report continued

Remuneration for FY2022 continued

Directors’ share options (audited)

Na.of No.of
Market shiwea shares.
vElLe per subject to subjectio
Periormance Emmrcise share 8T Facevalus aptions st Crdrdted Exsrcised Lapsed option at
Share Bate period end Expiry price daseof ot deteof 1 Jarwsry g during during 31 Daceriber
Dirictor plar’ granted dste date {pence) award grant if) 022 the year the year the ysar w22
Andrew
Heath P5P Sept 2018 Sept 2021 Sept 2028 5 23784 508,312 720 1a2” - - F.403
Mar 2012 Mar 2022 Mar 2028 k) 2665.0 1,220,000 45,70 Ahrsid - 34100 12780
LTIP3S  Mar 2020 Mar 2023 Mar 2030 5 22392 1707972 6276 - - - 76276
Mar 200 Mar 2024 Mar 2051 S 344 V7975 54318 = = = 54318
Mar 2022 Mar 2025 Mar 2032 5 2650.0 762,600 - 66,33 - - €633
DBp*  Mar 200 Mar 2004 Mar 2031 5 33444 182.973 5819 - - - 5819
Mar 2023 Mar 2025 Mar 2032 5 26580 462,678 - 12.407 - - 17407
Total 89,3464 65,074 - 34,302 240,316
Derak
Harding PSR Mar 2019 Mar 2022 Mar 2029 s 26590 948,577 35,593 9¥ - 26.554 9952
LTIP2s Mar 2020 Mar 2023 Mar 2030 5 22392 1329573 59,395 = - - 59,395
Mar 200 Mar 2024 Mar 2031 s PALEE 1,325,855 42,296 - - - 42,296
Mar 2022 Mar 2025 Mar 2032 5 26580 1372,5T - 51,637 - = 51637
DBP*_ Mar2021 Mar 2024 Mar 2031 5 31444 nB733 3776 - N - 3776
Mar 2022 Mar 2025 Mar 2032 5 25560 296,998 - 249 — - W.249
Total 141,060 63,799 - 26554 178,305

1. Sharshalders approved the current PSP rules . the ACM heid on 24 May 2017 and approved the LTIP and DBP nules at the Genersl Meeting held on 4 December 2019 The PSP LTI and DBP
awards are conditional rights Lo acquine shares and are nominal cost options. Tha exercise price i the nominal value of & Spectris ordinary share, whach i 5 pence,

2. PSP awards gramed 1o the Exgculive Directors are structured so that one -third of the sward ks subject to an EPS targer, one-thirng is sublect to 8 TSR targen ani one-third is subject 1o an

Economic Profit (EF) target. Each conddtion cperates over a fixed three-year period (being the thres financial ywars nommencng with the financial year in which an warg is made in respect of

e £PS and EP condmions, and three yaars from tre date of grant it respact of the TSR ion) wih iy fot

LTI swards granted wo the Exgcuiive Directors ane Gurrently structured so that 50% of the base award & subject to sn EPS target lrv:r tha other 50% is subject [0 a0 Retun on Cross Capial

Employed [ROGCE] targer. A muitiphier [Up 10 8 MAxITUIM of 1.4 times) will 3pply to the bate award vesting keved but only on achseving both atsolute 3nd relative stretching TSR targets. Each

coNdilion Dperates over 3 Fowd three-year pandd (Deing Lha three financial years commaencing with the financial year i which dn award is Made in resDect of the EPS and ROGCE conditions;

and three years from the date of grant in respect of the TSR condition) with no oppartunity for re-testing.

CHP gwards represents the S0% of #ach Execytive Director’s pre-tax annual bonuws that is com pulserily deferred into shares, o further perforrnance condiions apply to these DBP award,

PSP and LTIP awaids 8re subiect to an additional two-year holding period fotowing the initial thres-year performance period. Thesa Swatds wall becomma iveilable to ex#rcise st the and of the

hokting period twhich will be the fath snniversary of the date of grant).

6. These PSP ankt LTI swards are linked to 3 grant of Market vakue share options ['Linked Awards). Such Linked Awards are granted up (o the HMRC's lirmit of an egaregaie value of £30,000, and

hawve the same performance amd vesting conditions as the PSP ark! LTIF awards towhich thay are linked, No additions] gross value can De delhvened Hom the exercise of the Linked Awards.

Further detaits are set out in Note 22 1o the Financial Statements.

These are additional share awacds for the dividend squrvalent shares that would ba recaived on the vested shace award between the date of grant and the date the award becomes exercisable.

These additional dradend share awards are structured % nil cost oPLIONS (ie. exerciss price & nif).

“

Wk

-
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Directors’ Remuneration Report continued

Rernuneration for FY2022 continued

Dilution limits

Inline with best practice, the use of new o treasury shares to satisfy the vesting of awards
rmade under the Company’s share plans is restricted to 10% in any ten-year rolling period.
A further restriction applies to discretionary share plans (PSP, LTIP and D8P} of 5% over the
same period of which 2.67% has been utilised.

Chairman and Non-executive Directors’ interest in shares

The Chairman and Non-executive Directors are not perrnitted to participate in any of the
Company's incentive schemes nor are they required to build and retain a minimum
shareholding in the Company. They have discretion as to whether to hold the Compary's shares
or not. The table below sets out the beneficlal interests in the ordinary shares of the Company

Directors’ service contracts and letters of appointment

The Executive Directors have rolling contracts subject to 12-months’ natice of termination by
either party, of 10 suMmrmary notice in the avent of serious breach of the Director’s obligations,
dishonesty, serious misconduct or other conduct bringing the Company into disrepute. All
letters of appointment in respect of the Non-executive Directors are renewable at each ACM,
subject 1o review prior to proposal for re-election, and provide for a notice pericd of six months,
Crdinarily, appointments do not continue beyond ning years after first election, at which time
Non-executive Directors cease (o be presumed independent under the UK Corporate
Covernance Code.

The table below summarises the current Directors’ service contracts or terms of appointment.

of each current Non-executive Director (including their closely associated persons) during the
year ended 31 December 2022. . Date of contract Expiydste  Notice perios Lﬂ;m
Executive Director
Shares held at Shareshaldat | Andrew Heath ISept2018 Roting contract with 12menths 4 years Smenths
u olractor Vlanuary 2022 tor m e::u D.:e:mhvznzz o fixed expiry date

Mark willamson 7282 .82 Cerel Harding TMar 2019 l?:l;:gmz;o:rmﬁ 1Zmonths  Iyears T menths
Ravi Gopinath : — - — | Non-executive Director =
Alison Herwvood d 347 | Nork Wikinmson 26May 2017 Renewable steachAGM  Gmonths S years 9 months
U!fQuelh'nam 24 2,598 Ravi Gapinath 1Jun 2021  Renaewable at 4ach AGM 6 months 1ysar @ months
Bilt Seeger 3000 3060 | - eon Herwood 15ep20Z1  Renewable st each AGM & months 1year § months
Cathy Turner 2680 2880 | U Quetirmann 13802015 Renewable steachAGM ___ 6months __ Byearsmanth
Kierst Wikdury - " " ofthe ch n; 1500 Billlsaeger 1Jan 2015 Renawable at each AGM 6 months 8years1 month
There has bean no change in the interests in shanes of the Chairman ang Non-executive Cathy Turner 15ep2010  Renewabls at sach AGM Srnonths 3 years S months
Directors between 1 January 2023 and 22 February 2023. Kjersti Wikiund 193an 2017  Renewable at each AGM &rnonihs 6 years 1 month

Share price )

At 3t December 2022, the mid-market closing share price on the London Stock Exchange of a
Spectris ordinary share was 3,002 pence per share. The highest mid-market closing share price
in the year was 3,703 pence per share and the iowest was 2,458 pence per share,
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Directors’ Remuneration Report continued

Remuneration for FY2022 cantinued

External appointments - Executive Directors

Executive Directors may retain any payments received in respect of external non-executive
appointments held. Such appointments are normally limited to one per Director at any time
and are subject to the approval of the Board. Derek Harding became a Non-executive Director
of Sage Group plc in March 2021. During 2022, he received £65,833 in fees for that role.
Andrew Heath did not hold any external non-executive appointments during 2022

Summary of shareholder voting on Directors’ remuneration

The 2021 Directors' Remuneration Report was approved by 97.28% of the votes cast at the
2022 AGM held on 27 May 2022. The 2023 Remuneration Policy was approved by sharehokders
at a General Meeting held on 13 December 2022 by 95.50% of the votes cast, as detailed in the
table below:

STRATEGIC REPORT

FINANCIAL STATEMENTS

VX FOS
Muerbdy % Numbar % Nunber
2022 General 2023 Directors’ 86,543,504 95.50% 4077799 %.50% 38488
Meeting Remuneration Policy
2022AGM  202) Directors' 88157689 9728% 2460988 277% 652.290

Remuneration Report

Directors’ interest in contracts

No Director had, during the yvear or at the end of the year, any material interest in any contract
of significance to the Group's business.

Loans to Directors

During the year, there were no outstanding loans to any Director.

Spectris plc Annual Report and Accounts 2022
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Directors' Remuneration Report continued

Role of the Rernuneration Committee

The Committee is responsible for recemmending to the Board the Group's Remuneration
Policy, including the remuneration arrangements for the Chairman, the Executive Directors
and members of the Executive Commiltiee, and for the practical operatlon of the Policy.

It regularly reviews the balance between fixed and variable pay and the performance
cenditions that attach to both short-term and long-term incentives. in 2022, the Cornmittee
oversaw the formal integration of ESG targets into the Group's long-term incentive arrangements
as part of the 2023 Remuneration Policy. The Committes monitors the level and structure

of rernuneration for senior management and takes into account workforce remuneration,
related policies and the alignment of incentives and rewards with the Group's culture, The
remuneration of Non-executive Directorsis a matter reserved for the Board. The full terrns

of reference for the Rernuneration Commiittee are reviewed annually and are available at

WWW,

N
pectris.comy 3

Committee members and attendees
All members of the Committee are independent Non-executive Directors. During 2022, the
members were: Cathy Turner {Chairman), Ravi Gepsnath, U Queltmann and Kjersti Wiklund.

Details of each member's attendanca are disclosed on paga 66. Only members of the
Committee have the right to attend meetings but other Individuals and externat advisers
may attend by invitation. The Chairman s invited to attend all meetings of the Committee.
During the year, the Cormmittee also invited Andrew Heath (Chief Executive), Derek Harding
[CFG), Andrew Harvey {Group Human Resources Director) and Rebecca Dunn (Head of
Corporate AHairs) to attend certain meetings to provide advice to the Committee toallow it
1o make informed decisions. No individual was present when their own remuneration was
being discussed.

The Committee also meets without managerent present and has received independent
remuneration advice during the year from the external advisers appeinted o support

the Cerrwnittee. '

Spectris plec Annuat Report and Accounts 2022

Committee activities in 2022

The Committee addressed the following key agenda iterms during its five formal meetings
in2022

January 2022

+ The review and approval of incertive curcomes
telating 10 the 2021 anhual Ronus plan.

+ The canskderation and approval of target
performance measures and personal objectives
relating to the 2022 Annual Bonus Plan.

Review of the cutcomes of the Committee's
annuat self-evaluation exercice.

February 2022

- Review of Executive Director and Exenstive
Comriittes salades and Chalrman's fee.

+ Agresrvent of Exacutive Directors’ 2022 bonus
arrangements, target perfarmance measures and
personal objgctives. -

+ Raview and appreval of incentive cutcames for
the 2018 Performance Share Plan (PSP

Agview and approvat of 2022 LTIP grarmt levels and
1anget range for performance measures.

+ Review and approval of the 2021 Directors’
Rermuneration Repart

June 2022
+  Review of external market practice and investor

t rar structure.

- Review of patential structures for 2023
Remuneration Policy with the Group's external
remuneration adviser,

July 2022

+ Consideration and approval of interim LTIP
awards for nevw joiners and promotions befow

- Rewsw of emarging market practice on
rerpaneration marters, led by the Cormunittee’s

Board level. external rermuneration adviser.

. Ag 1t for the of awards Raview of the planned structure of tha Croup's 2023
granted o Omega ermplayees on the divestment Rermuneration Policy.
of the Omega business from the Speciris Group.

December 2022

+ A review of the Bty formmualale outcomes of the - Review of the wider external remuneration

2022 Banus and 2020 LTIP awards and &
discugsion of the need for the Committee to
consider any upward or downward discretion in
relation to those likely outcomes.

landscape, including investor body guidelines on
workfarce pay and windfall gains.
Review of the Commitiee’s Terms of Reference
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Directors’ Remuneration Report continued

In line with the requirernents of the UK Corporate Governance Code 1o include explanation of the Company’s approach te investing in and rewarding its workforce, some of the work that
the Committee has carried out in this area is st out below: The Cormmittee has taken time during the year to review the remuneration of the wider workforce, related policies and the
alignment of incentives and rewards with culture as part of its implementation of the 2020 Rermuneration Policy.

Stakeholder Engagement

Values and culture in remuneration

The Group's Values: Be True. Own itand Aim High are built inta the Group's performance
management framework The Remuneration Cormmittee has used this framework as

the foundation for the operational and strategic targets for the Executive Directors and
Executive Cormmuttes members for 2022 in assessing performance against these targets,
the Cormmittee bas also considered wider stakeholder experience during 2022. The ernployee
engagement survey was also used 1o obtain feedback from the workforce on remuneration
and this will continue in future surveys.

Stakeholder views

Through the consultation process tnat susported the approval of the 2023 Rermuneration
Policy, the Commitize reached out to investors holding in excess of 50% of the Group's issued
share capital. The Rernuneration Cormmittee Chairman atso held face-to-face meetings with
investors holding over 40% of the Croup’s issued share capital

Recognising the inflationary pressures on the global workforce, the Committee has

worked closely with the Executive tearn to review the Croup's wider pay policies and particular
strategies for supporting ernployees through the cost of living challenges present in key
Jjurisdictions The Committes focused on ensuring the approach taken to remuneration
balanced the interests of all stakeholders. Careful consideration has also been given by the
Cornmittee to the guidance issued by investars and investor bodies on the management of
remuneration during this inflationary period.

Employee share ownership

Spectris is a proud achvocate of employee share ownership. Due to the Croup's decentralised
structure, particular impornance is placed on aligning ranagement in cur businesses with the
Group. Awards under the Spectris LTIP are granted to each management team within each
business to support the alignment of their interests with sharehalders. In the UK, the Group
also manages a successful all-employee Share Incentive Plan ['SIP} to allow all UK-based
employees to build a shareholding in Spectris, For every five shares purchased by an employee
under the SIP, the Cormpany awards one free Matching share.
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Directors’ Rermuneration Report continued

Rale of the Remuneration Cornmittee continued

Gender pay gap reporting

Spectris plc employs fewer than 250 people in the UK and is therefore not required to publish
gender pay gap data. However, the Committee considers the issue of gender pay to be
impartant and voluntarily collate the resuits for all UK-based employees of the Group and
disclose the Croup's gender pay gap. The detailed disclosure is set out below and key metrics
relating 1o the disclosure are included in the Sustainability Repcort on page 44. Last year, the
Committee elected to use the data coltated for the CEO pay ratio to praduce a consistent
gender pay gap disclosure which allows the Committee to analyse both key retrics from one
souree of data.

Both the median and mean gender pay cap have reduced shghtly carmpated ta 2021 by 0.4%
and §.4% respectively The Committee is confident that men and wornen are being paid equally
for doing the same job and that the imbalance in the number of male and female ermployeesin
sirmitar roles, in the compeosition of the UK workforce, continues to drive our gender pay gap.
Thisimbalance continues o be a core focus of time and attention by the Board and Nomination
Committee and there have been early signs of it reducing. For exampie, the percentage of
fernale employees in the Management group increased by 7.7% from 2021

No o Total

Median Mean Mediah Mean Median Mean

Gender pay gap 18.4% 16.9% 13.6% L1.2% 18.6% 21.7%
Bonus gap 28.6% 188% 16X% £3.1% 3LE% 37.2%
Mela  Famalo Mule Famnake Male  Fermale

% receiving a bonus 978% 966% J00.0% 100.0% 979%  96.7%
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Advisers to the Committee |

PricewaterhouseCoopers LLP [PwC’) was first appointed as independent remuneration adviser
in January 2018, This appointrnent took place fotlowing a competitive tender process overseen by
Russell King, the then Committee Chairman. During 2022, PwC has provided advisory support to
the Comnmittea on various aspects of the Cirectors’ remuneration, including:

-. advice on emerging extarnal market practice and stakeholder expectations relating to the
setting of the 2023 Rermuneration Policy and global inflationary pressures;

- analysis on sll elements of the implementation of the 2020 Remuneration Policy; and

- advice on the interpretation of investor body guidelines congerning remuneration outcomes.

PwC reports directly to the Committee Chairman. During 2022, PwC also provided certain
project advisory and tax services to the Company.

Aon separately supports the Company in compiling IFRS 2 'Share-based Payment’ reporting
on the Company's share plans and TS& performance calculations in retation to the Company's
PSP and LTIP. Aan does net provide any other services to the Company. Total faes paid during
the financial year to these advisers were: PwC £153,08) (2021; £69,999) and Aon £32,760

{2021: £41,040). These fees were charged on the basis of each firm's standard terms of business.

Both PwC and Aon are members of the Rermuneration Consultants Group and adhere to itg
Code of Conduct.

The Committee reviewed the objectivity and independence of the advice it receives from ts
advisers each year and is satisfied that bath PwC and Aon provided credible and professional
advice during 2022,

Annual performance evaluation

The performance of the Committee was reviewed as part of the wider external Board
evatuation process, led by Lisa Thomas of Independent Board Evaluation. Further detaits
regarding the process followed are set out on page 70. Following this review and the feedback
recebvad, the Committee considered that it had operated effectively during the year.

2023 Remuneration Committee workplan
The Committee intends to focus on the following key areas during 2023:

. setting First targets under the 2023 Remuneration Policy,
vrider workforce remuneration structures and key policies; and

. monitorlng of the Group’s Remuneration Policy against the Group's strategy, market practice,
changes in the external governance environment and investor guidance.

By order of the Board
Cathy Turner

Chairman of the Remuneration Committee
22 February 2023

This Directors’ Remuneration Report for the year ended 31 Decermnber 2022 complies with the
requirerments of the Listing Rules of the UK Listing authority, Schedule 8 of the Large- and
Medium-sized Cornpanies and Groups [Accounts and Repaorts) Regulations 2008, as amended
in 2013, 2018 and 2019 and the provisions of the 2018 UK Corporate Governance Code.
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Directors’ Report continued

Results and dividends

- The financial results for the financial year ended N December 2022 are
‘s@t out on pages 16 Lo 178, Adjusted operating profit for the year

amounts 10 £222.4 million [2021: £189.6 rillion).

Details of the Directors who served during the year are set out on pages

Aninterim dividend of 241 pence per share was paid on Tl November
2022 in respect of the half year ended 30 June 2022 The Board is
recommerding a final dividend of 51.3 pence per share for the year
anded 31 December 2022, Together with the interim dividend paid In
Novermnber 2022, subject to shareholder approval of the final dividend,
total dividends for the year ended 31 Decemnber 2022 will amount to
754 pence per share.

Direetors
64 = 65 there have been no changes to the Board during the year.
Dl * conflicts of Interest The Board has an established process 1o review a1 least annually, and, if

appropriate, authorise conflicts of interest. Any transactional conflicts
are reviewed as they arise. Directors zre asked (o rgview and confirm
reparted conflicts of intenest as part of the year-end process,

Directors’ remurveration and
Interest

Details of Directors' rermunaration and their intesest In the Comgpany’s.
shares are $é4 out in the Directors’ Rermmuneration Repart on pages 84
10 104.

Dividend detaits ere given in Note B to the Consalidated Finandial
Staternents on page 134.

Subject to the approval of shareholders at the 2023 AGM, tha final
dhidend will be pald on 30 June 2023 (o those shareholders on the
register on 19 May 2023.

Articles of Axsaciation [Articles’)

The Company’s Articles contain s pecific provisions and restrictions.
regarding the Company’s powers 1o borrow maoney. Powers relating to
pre-emptive rights, allotment of shares and purchase of the Company's
Gwn shares 2ra aiso included n the Artickes and such authorities are
renewsd by shareholders each year at the Annual General Meeting. The
Articles also givae power to the Board to appaint and remove Directors
and require Directors to submit themselves for election at the first ACM

The Spectris Group maintains liability Insurance for its Directors and
officers. The Directers and Company Secretary have 2lse been granted a
third-party indemnity. under the Act, which remains in force. Neither the
Company's indemnity nor insurance provides cover in the event that an
indemndfied individual is proven 1o have acted fraudutently or dishonestly.

During the year and at the date of this report, the Company hasin place
Pension Trustee Liability insurance for the Trustees of the Spectsis
pension plan.

Directers’ powers

The business of the Cormpany is managad by the Board, which may
exercise all the powers of the Company subject to the Articles and the Act.

Employee share plans

Deteits of employee share plans are set out in Note 22 to the
= i i ©n page 148 to 151

Tollowing their appointment and for annual fection at sub: et
AMs. The Articles may be amended by tpecial resclution of the
shareholders. The Comparny’s Artlcles are evailable on the Company’s
WEDEITE W .SpeCis com.

Annual General Meating ('AGCM")

It is intended that the 2023 AGM will be held at Z00pm on 26 May 2023
at Melbourne House, Sth floor, 44-46 Aldwych, London WC2B 4LL

The Noatlce of the AGM accormpanies this Annual Repart and is availabile
at www.spectrs.com/AnnualGeneralMeseting.

Auditor's re-appointme
remuneration -
v

nt and

Resolutions for the re-appointment of Deloitte LLP a3 the Company’s
suditor and 1o autharisa the Directors, acting through the Audit & Risk
Commitas, to agrae the 1ofthe ai are to be preposed
at the 2023 AGM.

Branchas

The Spactris Group, Thraugh vanious i hat vad
branchas in a nurnber of different countries in which the usiness
operates.

Change of tontrol

There are a number of agreements that take effect, alter or terminate
upon 2 change of control of the Group following a takeover, such as
bank loan agresrants and Cormpany Shate plans. None of thece are’
deemad to be significantin terms of thelr potential Impact on the
business of the Group as a whole. Itis also possible that funding
arrangemenits for the Sroup's defined banefit pension arrangements
would need to be anhanced following a change in control if that
resulted in a weakening of the employer covenant. The Company does
not have any agreernents with any Director that would pravide for
enhanced compensation for iuss of office or employment following

a takeaver bid.
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Financial Instruments

Details of the Group's financial risk management in relation to ts
financial nstruments are gheen in Note 26 to the Consolidated Finaneial
Staternents on pages 156 1o 158,

Coing concem and Vlability
Statement

Hawving reviewed the Group’s plans and avaitable linancial facilities,
the Board has a reasonzble expectation that the Group has adequate
rasources to continue in operational existence for at least 12 rmonths
following the signing of the accounts. For this reason, it continues t
adopt the going concern basis in preparing the Group's accounts.
Tha Company's Viability Staternent can be found on page 39.

Pofitical donations

The Group's palicy is ot to make any political donations and none were
rnade during the financial year ended 31 Decernber 2022 (2021 nil).

Post balance sheet events

NOre.
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Putchase of owh shares. Tha Compaty ot the 2022 AGM to Substartial sharehokiers As 8t 31 Decemnber 2022 the Company had received formal hotifications

purchase inthe market ardmry sh:reswkhn nominal value of £ pence of the following holdings in its ordinary shares in accordance with DTR &

wach up 1o an amount nat exceeding 10% of the Company’s issued share

capital, a5 permitted uhdés the Company's Articles. During the year Percortage of

arded 31 Decamber 2022, 6,439,493 ordinary shares wete repurchased sued share

and cancefiad by the Group, for an average price of 2,.948.00 pence per In Daeof

share, as part of the £300 million share buyback programime announced

on 19 April 2072, tesuling in a casn outflow of £191.0 millon, Induding FMR LLC 8,682,229 O Jan 2020  74B8%

transacuion tees of £1.2 million. The share buyback programme was

taunched 82 3 cesult of our énhanced balante sheet, projections for BlackRack 5069043 21 Dec2020 623%

2022 and the pipeling of acquisition oppartunities. The initial trarcha vaes 5,954 961 N .2an 2021 S12%

for £150 million was launched pursuant to the authority granted by the stastachusetts Finangal 5.T78,500 15Mar2022  4.67%

Cornparmy’'s shareholders at the 2021 AGM, and the hurther tranche of Services

£350 millien was launched, pursuant 1o the suthority granted by the -

Cumpl 5 sharghokiers at the 2022 AGM, on 27 May 2022 The Between 31 Decemnber 2022 and the date of this report, the Company

”:r progr ....md 2)::221111; received nc furthar notifications. A list of the Company’s major
suthority Is by 2] the Directors wil seek 1o shareholders is set out on page 179,

renew this authority st the 2023 AGM. Traasury shavas Shares hald by\heComparumu-mydohmhmwﬂng rights and are
Related party transactions Dwtails of related party Uansactions are set out in Note 31 to the Fis nat wiigibhe to receive df

Staterments on page 161 - under There are no disclosures required to be made under UK Listing Rule 9.8.4
Share caphtal The share capital of the CWmmadlww,‘stwm UK Listing Rule9.8.4 cthet than in pespect of ONg-term incentive schemws, details of which are

each: @ach shane (with the exception of those heid by the

sat out in the Dirsctors’ Remuneration Report on pages 84 10 104.

Treasury) cries the right to.one vote at genenl meetings of the
Compary. The Compary rray reduce of vary tha rights attaching toits
Ehare Capital by specia resolution sUBMECT to the Artiches and applicable
s and regulations, The issued share capitalof the Company togethar
with in the Cs pital during the year

Shareholders fights snd

are shown in Note 2] to the Financial mmm&el‘!.
The Articies onm.f‘ S i

corm)
cONLMN Provisi o ing the "..-nﬂ transfor of shares.
All shareholcers have equal voting rights with one vote per share and
there are NG specia] control rights attaching to the shares. There are
no restrictions on the transfer of shares o voting rights {undar any
agreemant or otherwise} bayond those equired by appiicable law
undor the Articles or under any appiicabie share dealing Policy.

Subject 1o any or every onthe
Deglslurubssthanﬂawoekinghnursbemveihetmﬂmdforl
gemlnmr\g.wdlhmmcvueformrymlry-pmdshmthallhcy
hold. Sharehoid ha by proxy, and &
mmmmasmmmmwzmmd
proxies and of voting i for the 2023 AGM are S6t
DUt in the Notice of AGM accompanying this. annust Report.

O of
o suditor

Tha Di whia held office at the date of approval of the Directors’
R'pcl‘\ conflrm that

- sofar as they are each aware, thera is na relevant sudit Information,
which wiuld be needed by the Company's auditor in connection with
prepanmg its audit report, of which the Company’s auditor is unaware;
and

+ wach Director has ta%é all staps that they ought to have taken as 2
Dirmctor in orded to make themsetves swane of any relevant audic
information and to establish that the Company’s auditor s sare of that |
information.

©On behalf of the Board
Rebeccad Dunn

N

Head of Corporate Affairs and Campany Secretary

22 February 2023
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Statement of Directors' responsibilities in respect
of the Annual Report and the Financial Statements

The Directors are responsible for preparing the Annual
Report, Directors’ Remuneration Report and the Group and
Cormpany Financial Staternents i accordance with applicable
law and regulations. .

Under the Cormparnies Act, the Directors are required to
prepare the Croup Financial Staternents in accordance with
international accounting standards in conformity with the
requiremenis of the Cornpanies Act and International
Financial Reparting Standards adopted pursuant to
Regulation (EC} No 1606/2002 as it applied in the European
Unicn {'EU') and have also elected to prepare the Campany
Financial Staternents in accordance with UK Accounting
Standards and applicable law, including FRS 101 ‘Reduced
Disclosure Framework'.

Under company law, the Directors are required to prepara
such Financial Staternents for each financial year and rmust.
not approve the Financial Statermnents unless they are satisfied
that they give a true and fair view of the state of affairs of the
Group and Cornpany and of their profit or loss for that period.

In preparing each of the Group and Company Financial
Staternents, the Directors are required to:

- sefact accounting palicies and then apply
thern consistently:

- make judgerments and accounting estimates that
are reasonable and prudent;

« for the Group Financial Statements, state whether
they have been prepared in conformity with the
requirements of United Kingdom adopted international
accounting standards;

Spastris phe Aarual Report andt Aceaunts 2022

+ for the Company Financial Staterments, state whether
applicable UK Accaunting Standards have been followed,
subject to any material departures disclosed and explained
in the Company Financial Statements; and '
prepare the Financial Staterments on the going concern
basis unless it is inappropriate 1o presume that the Group
and Company will continue in business.

The Directors are responsible for keeping adequate
accounting records that are sufficient to show and explain
the Company's transactions and disclose with reasonable
accuracy at any time the financial positicn of the Company
and enable them to ensure that its Finencial Statemnents
comply with the Companies Act 2006. They have general
responsibility for taking such steps as sre reasonably open to
thern to safequard the assets of the Group and to prevent and
detect fraud and other irregularities.

Under applicable law and regulations, the Directors are also
respensible for preparing a Strategic Report, Directors’ Report,
Directors' Remuneration Report ardd Corparste Governance
Statement that comply with that law and those regulations.

The Directors are responsible for the maintenance and
integrity of the corporate and financial information included
on the Company’s website. Legislation in the UK governing
the preparation and dissemination of financial staterments
may differ fram legislation in other jurisdictions.

Dlrectors’ responsibillty statement
We confirn that to the best of our knowledge;

- the Financia! Staterments, prepared in accordance with the
applicable set of accounting standards, give a true and fair
view of the assets, liabilities, financial position and profit or
loss of the Company and the undertakings included in the
consolidation taken as a whole;

the Strategic Report on pages 2 1o 53 and the Directors’
Report on pages 62 ta 107 inctude a fair review of the
development and performance of the busingss and the
position of the Group and the undertakings included in the
consolidation taken as a whole, tagether with a description
of the principal risks and uncertainties that they face; and
the Annual Repert and Acoounts taken as a whole, is fair,
balanced and understandable, and provides the informnation
necessary for shareholders to assess the Group's
performance, business modef and strategy.

‘The Strategic Report and the Directors Repert wera approved
by the Board on 22 February 2023,

Byorder of the Board

Androw Heath
Chief Executive

Derek Harding
Chief Finangial Officer

.22 February 2023 .
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Independent auditor’s
report to the members
of Spectris plc

Report on the audit of the financial statements

1. Opinion
In our opinion:

- the financial statements of Spectris plc (the ‘Parent Company’) and ks subsidiaries
{the 'Group') give a true and fair view of the state of the Croup's and of the Parent
Compsny’s sffairs as at 31 December 2022 and of the Group's profit for the year
then ended;

- the Group financial statements have been properly prepared in accordance with
United Kingdom adopted intetnational accounting standards;

- the Parent Company financial ts have been praperly prepared In accordance
with United King: G y A d Accounting P ice, including Financial
Reporting Standard 101 “Reciuced Disclosure Framwwork™; and

- theti in) have besn prep in accordance with the requirements.

of the Companies Act 2006.

‘We have audited the financial staternents which comprise:

- the Consolidated lncome Staternent;
- the Consolidated Statament of Comprehensive Income,

the Consolidated and Parent Company Statements of Financial Position,
- the Consolidated and Parent Cornpany Statements of Charnges in Equity;
- the Consofidated Statemenit of Cash Flows; and
+ the Consalidated Notes 1o 33 and Parent Company Notes 1to 14,

The financial reporting framework that has been appled in the preparation of the Group
tinancial staternents is applicable law and United Xingdorn adopted international sccounting
standards. The financial reporting framework that has been applied in the preparation of the
Parent Cornpany tinancia) staternents is applicable law and United Kingdorn Accounting
Standards. including FRS 101 “Reduced Disclosure Framework” (United Kingdom Generally
Accepted Accounting Practice].

—

2. Basis for opinion

We conducted our audit in accordance with Intermnational Standards on Auditng (UK) (ISAs
UK and law. Our responsibilities under those standards are further described

in the auditor's responsibilities for the audit of the financial staternents section of our report.

‘We are indegendent of the Croup and the Parent Company in accordance with the ethical
réquirerments that are relevant to our audit of the financial statements in the UK, including the
Financial Reporting Coundil's (the 'FRC's') Etnical Standard as applied to listed public interest
entities, and we have fulfilled our ather ethical responsibiiitias in accorgance with these
requirements. The non-ayudit servives provided 1o the Group and Parent Company for the

year are disclosed in note 4 to the financial statements. We confifi that we have not
provided any non-audit services prohibited by the FRC's Ethical Standard to the Group

or the Parent Company:

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

3 % Y of aur audit app: h

Key aydh The key audit matter that we itentified in the cutrent year was:

matters - Hevenue recognition

Materiality The materiality that we used for the Group financisl staterments was.
£109 million which equates to 5% of adjusted profit before tax from
continuing operations.

Scoping Fuh scope audit work was compieted on 44 componants and specified
audit procedures were undertaken on a further 2 cormponents. We also
performed specified audit precedures over the Omega businesses given its
classification as discontinued operations during the period. Our full scope
and specified audit procedures represent 73% of total Group revenue and
82% of Group adjusted profit before tax

Significam Qur audit approach is consistent with the previous year with the exception

changes in of the folkewing:

our approach

- Inthe prior year, we identified the valuation of customer relationship
intangible asset arising frorm the acquisition of Concurrent Real Time as &
key audit matter. We have not identified any key audit matters associated
with the Group's scquisitions during the year.

- Thechange in the number of components in full scope audits and
specifled audit procedures reflects the developments in the buisiness
relating to the Group's acquisitions and disposals in the year,

Spectris plc Annual Report and Accounts 2022 09



Independent auditor’s report to the members of Spectris plc continued

&, Conclusions ralating to going concern
In auditing the financial staternents, we have concluded that the directors’ use of the going
cancern basis of accounting in the preparation of the financial staternents is appropriate.

Our evaluation of the directors’ assessment of the Group's and Parent Company'sablllty i)
continue to adopt the going concern basis of accounting included:

- evaluating the financing facilities available 1o the Grcup including the nature of facilities,
repayment terms and covenants,

- chaltenging the assumptions used in the forecasts by reference to histarical performance,
trading run rate, and ather supporting evidence, such as business disposal agreements and
the current macroeconomit efvironment;

- recaleulating and assessing the amcum of cash and covenant headroom in the forecasts;
and

- performing a sensitivity analysis to consider specific scenarios, including a reverse stress test
based on a reduction in revenue and associated margin.

Based on the work we have performed, we have not identified any material uncertainties
relating te events or conditions that, individually or collectively, may cast significant doubton
the Group's and Parent Company’s ability to continue as a gaing concern for & period of at least
twelve months fromnwhen the financial staternents are authorised for issue.

In relation to the reporting on how the Group has applied the UK Corporate Governance Code,
we have nothing material to add or draw attention ta in relation to the directors’ statement in
the financial statements about whether the di =] d it appr toadopt the
going concern basis of accounting.

Qur responsibilities and the responsibiiities of the directors w:th respect to going concern are
described in the relevant sections of this report. .

5. Keyaudit mattors
Key audit matters are those matters that, in our professional judgement, were of most
sigrificance in our audit of the financial staterments of the current pericd and include the
miost significant assessed risks of materiz! misstatement (whether or not due to fraud)
that we identified. These matters included those which had the greatest effect on: the overall
audit strategy, the allacation of resources in the audit; and directing the efforts of the
engagement tearm,

. These matters were addressed in the context of our audit of the financial statements
as a whale, and in ferming our opinion thereon, and we do not provide a separate apinion
on these matters.

Spectris ple Annual Report and Accounts 2C22
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Revenue recognition

Key audit
matter
description

The Croup recognised revenue of £1,327 million (2021 £1,292 million}
predeminantfy through the provision of goods and services accounted for
under IFRS 15 Revenue fram Contracts with Customers. Given the number
of businesses in the Group, the variety of revenue streams and the bespoke
nature of businesses spanning acrass NUMerous countries and industries;
understanding the révenue cycles in each business and their respedtive
control environments underpinned our risk assessment and the basis for
our planned audit procedures.

We have idertified a key sudit matter relating to a risk of material
misstatement in relation to cut-off for revenue recognition. The risk relates
to the potential overstatement of revenue within certain components
where 3 significantly higher-than-average volume and value of trade is
recognised in December 2022 compared to the rest of the year.

Nate 1 to the Consolidated Financial Statements sets oul the Group’s
accounting palicy for revenue recognition and notes 2 ond 3 include details
of the Group's revenue by segment and timing of revenue recognition.

How the
scope of our
audit
responded to
the key audit
matter

We designed our audit procedures to be specific to each operating
company to which the cut-off risk had been identified. Consequently, we
have performed a combination of the fallowing audit procedures as relevant:

- Obtained anunderstanding of the relevant controls aver the revenue
recognition process specifically in relation to cut-off and in one instance
tasted the operating effectiveness of these relevant controls;

- Assessed a sample of revenue recognised In Decernber 2022 against
rthird party supporting evidence to determine whether appropriate
cut-off was applied and whether the performance obligations had been
satisfied;

. Considered material contracts with multipla performance cbligations
and assessed the identification of separate performance obligatians, the
timing of revenue recognition and the evidence of the performance
obligations being satisfied;

. Challenged the appropriateness of accrued incorme recognised by

agreeing a sample to supporting evidence and assessing whether the

performance obligation had been met of partiafly met {as appropriate;
and

Obrained a schedule of adjusting and manual journals posted in

December 2022 with a credit impact an revenue; and on a sample basis,

assessed the adjustments and manual journals against supporting

evidence. i

Key
observations

We consider that revenue across the Group has been appropriately
recognised and that the year-end cut-off is materially accurate.

We concur with management's accounting policies and their application
across the Group.
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Independent auditor's report to the members of Spectris plc continued

6. Our application of materislity
6.1. Materiality

‘We define materiality as the magnitude of misstatement in the financipl statements that
makes it probatie thac the aconomic decisions of a reasanably knowledgeable person would
be changed or influenced, We use materiality both in planning the scope of out audit work and
in evaluating the results of aur work.

Based on our professional judgement, we deterrmined rnateriality for the financial statements.
as a whole as fallows

Croup financial staterments

Parent Compsny finaiclal stterments

Materiality

£103 million {2021 £10.0 rillion)

£67 mllion (2021. £7.5 million)

Basis for
determining
materiality

5% (2021 5%] of adjusted prafit
before tax from continang
operstions

Parent Company materialicy
equates to 1% of the Parent
Company's net assets ln the prior
year, matenality was determined on
the basis of 9 of the Parent
Company's net assets and this was
then capped at 75% of Graup's
materiality.

Rationale
for the
benchmark
applied

Adjusted profit before tax 1s a key
perforrnance measure for
management, investors and the
analyst comrnunity. This metric is
iMportant to the users of the
financial staterments hecause it
portrays the performance of the
business and hence its ability to
pay a return on investment to the

investors. Likewise, this metric takes
into account the acquisitive nature

of the Group which results in
adjusting iterms needing to be

considered when determining the

performance of the business.
Refer 1o the Appendix to the

Consolidated Financial Staternents

for the Group’s definition and
caleuiation of Aternative
Performance Measures

We considler net assets to be the
most appropriate benthmark as
the Parent Comparty is a non-
trading entity, whase primary
furction within the Spectris Group
is to act as a holding compary.

€.2. Perforrnance materiality

we set performance materiality at a level lower than rhateriality to reduce the probability that,
in aggregate, uncorrected and undetected misstatements exceed the materiality for the
financial staternents as a whole.

Croup finsncial staterments Parart Company fnancial seatements.
Parfoarmance 70% (2021 70%) of Group 70% {2027 70%;) of Parent Company
materiality materiality materiality
Basis and In deterrnining performance rmateriality, we considered the following factors:
;‘::mmfa; - ouf fisk assessment, including our assessment of the Group's overall

rformance control environment and aur past expenence of the audit;
:’:.u riality - the disaggregated nature of the Group which reduces the likelinoed of an

individualty material eyror; and
+ the low number of corrected and uncorrected misstatements identified
in previous audits,

6.3. Error reporting threshold

‘We agreed with the Audit and Risk Committee that we would report to the Committee all
audit differences in excess of £6.5 millicn {2021 £0.5 rillion), as well as differences below that
threshold that, ih our view, warfanted reparting on qualitative grounds. wWe also report ta the
Audit and Risk Commitiee on disclosure matters that we identified when assessing the averall
presentation of the financial staternents.

Spectris pic Annual Report and Accourts 2022



Independent auditor’s report to the members of Spectris plc continued

7. Anoverview of the scope of our audit

7). Identification and scoping of components

The Group operates in more than 30 countries spread across five continents with the largest
footprint being in Morth Arnerica, Asia and Europe. Our Group audit was scoped by obtaining
an understanding of the Group and its erwirenment, including Group-wide controls, and
assessing the risks of material misstatement at the Group and companent jevel.

Within the Group, financial information is reported through individual reporting entities, which
combine 1o make up the segrments reported externally to the market. We have defined a
component at the repoarting entity level. In determining the audit scope we have considered
the following at a componeant level 10 obtain sufficient coverage over the risks of material
misstatement and for the Group as a whole:

Qualitative and gquantitative factors which are risk driven and based on the component
materiality range of £3.3 million - £6.7 million;

The importance of the platforrn businesses as part of the overall Group strategy;
Changes in the legal entity structure and local statutory requirements;

Changes in finance systerns and control environment; and

The ability to centralise audit effort inte fewer locations.

Given the highly disaggregated nature of the Group's components, we have also considered
coverage over key benc| being revenue and adjusted profit before tax when determnining
the appropriateness of the audit scope tc support the Group audit opinien. We have scoped
the Group in a way that allows us to obtain sufficient coverage net only at a Growp level but also
across the Group's 2 divisions and other businesses. This is consistent with previous years in
both methodology and guanturn of expected coverage. We have also performed spedified
audit procedures over Omega businasses given the discontinued classification in the current
vear. Full scope audit work was complaeted on 44 [2021: 49) components and specified audit
procedures were undertaken on a further 2 [2021: 3} components.

Our full scope and specified audit procedures represent 73% (2021 74%) of total Group revenue
and 83% [2021: 83%} of Group adjusted profit before tax. The Parent Company is located in

the UK and is audited directly by the Group audit tearmn. Our work on the compoenents,
including the Parent Comparty, was executed at levels of materiality applicable 1o each
individual component, which were lower than Group materiality and ranged from £3.3 rillien
to £6.7 million {202% £3.2 million to £72.5 million).

At the Croup level we also tested the consolidation process and cammied out analytical
pracedures to obtain further assurance that there were no significant risks of rmaterial
misstaternent of the aggregated financial information of the remaining components not
subject to audit or specified audit procedures.
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7.2. Our consideration of the control erwironment

The Group operates a range of IT systems which underpin the financial reporting processes.
Thic can vary by geography and/or reporting entity. For certain components subject to full
scope audits, we identified relevant IT systemns for the purpose of our augit work. These ware
typically the principal Enterprise Rescurce Planning [ERP) systerns for each relevant
component that gevern the general ledger and transaction accounting balances and also
induded the Croup's consolidation system. Cur approach was principally designed 1o inform
our risk assessment and, as such, we obtained an understanding of relevant IT controls and
tested the geneval IT controls for sorne eperating entities using our IT specialists.

In the current year we did not plan to rely on the operating effectiveness of controls.

This strategy reflected our histaric knowledge of the control environment, which we
reconfirmed in the current year, as well as our understanding of the Group's business
transformaticn programme This programme seeks to enhance the internal control framework
and has both IT and business controt aspects. Therefore, in addition to the audit work on IT
controls described above, additional audit work on controls was limited to obtainirg an
understanding of the reievant controls in key financial reporting process cycles to inform our
risk assessment.

The Croup continues to invest tirme in responding to and addressing our chservations.
Management determines their response to these observations and continues to monitor their
resalution with reporting to and oversight from the Audit arnd Risk Committes as explained in
the Audit and Risk Committee report on page 81 Acx management develops and comnpletes the
business transformation project, we expect our audit approach to evobve in future years
alongside these developments in the internal control ervironmeny.

7.3. Our consideration of climate-related risks
Ih planning our audit, we have considered the potential impact of climate change on the
Group's business and its financial statements.

The Croup has assessed the risk and appartunities relevant to climate change and this remains
a principal nsk for the Group. This risk has also been considered and embedded into the
businesses as explained in the Strategic Report.

As a part of our audit procadures, we have obtained management’s climate-related risk
assessment and held discussions with those charged with governance to understand the
process of identifying climate-retated risks, the deterrination of mitigating actions and the
impact on the Group's financial statements. While management has acknowledged the nsks
pased by climate change, they have assessed that clirnate change does not create any further
ke sources of estimatian uncertainty in the financial statements as at 31 December 2022 as
explained in note 1on page 122.

We performed our own qualitative risk assessment of the potential Impact of climate change
onthe Group's account balances and classes of transactions and did notidentify any additional
risks of paterial misstaternent, Our procedures include reading disclosures included in the
Straregic Report to consider whether they are materially consistent with the financial
statements and our knowledge obtained in the audit



Independent auditor's report to the members of Spectris plc continued

7.4. Working with other auditors

Our oversight of component auditors focussed an the planning of their gudit wotk and
understanding of their risk assessrment process o ikjentify key areas of estimates and
Jjudgemnents, as well as the execution of their audit work, We sent our component teams.
detailed instructions, reviewed and challenged the related component inter-office reporting
and findings from their worlk. reviewed relevant documents in underlying audit files, attended
component audit closing conference calls and held regular remote Meetings ta interact on any
related audit and accounting matters which arcse. We also visited some coriponents, held in
person discussions and reviewed on site.

Dedicated mernbers of the Group audit taam were assigned to each compenent to facilitate
an effective and consistent approach to component oversight.

8. Othetinformation

The other information comprises the information included in the annual report, ather than the
financial staternents and our auditor's report thereon. The directars are responsible for the
other information contained within the annual report.

Our opinion an the financial statements daes not cover the other infarmation and, except to
the extent otherwise explicitly stated in our report, we do not express any form of assurance
canclusion thereon.

Our responsibility 1s to read the other information and. in doing so, consider whether the other
information is materially inconsistent with the financial staternments or our kawledge obtained
in the coursa of the audit, or otherwise appears to be materially misstated.

If we identify such material Inconsistencies or apparent material Misstaternents. we are
required to determine whether this gives rise ta a material misstatement in the financial
statements themselves, if, based on the work we have performed, we conclude that thera
is a material misstaternent of this other information, we are required to report that fact

‘We have nothing to repert in this regard.

R ibillties of di
As explained more fully in the directars’ responsibilities staterment, the directors are responsible
for the preparation of the financial statements and for being satisfied that they give a true and
fair view, and for such internal control as the directars deétermineg is necessaty to enable the
preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Group's
and the Parent Cormpany's ability 1o continue as a going concern, disclosing as applicable,
matters related to going concern and using the going concern basis of accounting unless the
directors either intend to liquidate the Group or the Parent Company of 10 Cease operations, or
have no realistic alternative but to do so.
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10. Auditor's responsibilities for the audit of the financial statements

Our chiectives are to obtain reasonable assurance about whether the financial statermnents

as a whole are free frormn material misstatement, whether due to fraud or error, and 1o issue an
auditor's report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audn conducted i accordance with 1545 (UK) will always detect
@ material risstaternent when it exists Misstaternents can arise from fraud or error and are
considerad matenal o, indivdualty or In the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities far the auant of the finandial statermants is located

on the FRC's website at: wwwifre org ukfauditorsresponsibilities This description forms part of

our auditor's report.

M.  Extent to which the audit was ! d le of d g ir {ariti
Including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations.

We design procedures in line with our responsibilities, outlined above, ta detect material

rnisstatements in respact of irregularities, including fraud. The extent 1o which our proceduras

are capable of detecting wregularmes nn:h;dmg fraud is detziled below.

). Identifying and risks rel

In identifying and assessing rlsksufmatenal misstatement in respect of irregularities, including
fraud and nen-compliance with laws and regulations, we considered the following:

d to irregul

. the nature of the industry and sector, control environment and business performance
including the design of the Group's remuneration policies, key drivers for directors'
rernuneration, bonus levels and perfarmance targets;
results of our engquiries of management, internal audit and the audit and Risk Commitiae
about their own identification and assessrment of the rsks of iregularities, including those
that are specific 1o the Group's sector,

- any matters weidentified having obtained and reviewed the Group's dotumentation of their
policies and procedures refating to.

- identifying, evaluating and complying with laws and regulations and whether they were
aware of any instances of non-compliance,

- detecting and responding 1o the risks of fraud and whethear they have knawledge of any
actual, suspected or alleged fraud,

- the internal controls established to mitigate risks of fraud or non-compliance with laws and
regulations,

- the matters discussed among the audit engagement team including significant component
audit teams and relevant internal specialists, including tax, valation, pension and IT
specialists regarding how and where fraud might occut in the financial statements and any
potential indicators of fraud.

Spactris ple Annual Report and Accounts 2022
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Independent auditer's report to the members of Spectris ple continued

As a result of these procedures, we considered the opportunities and incentives that may exist
withir the organisation for fraud ard igentified the greatest potental for fraud in the following
areas: revenue recegnition In comrmon with alt audits under ISAs {UK), we are also required 1o
perform specific procedures to respond to the risk of management override.

We also obtained an understanding ofthe legal and regulatory frameworks that the Croup
operates in, focusing on provisions of those laws and regutations that had a direct effect on the
determination of materiat amounts and disclosures in the financial staternerits. The key laws
and regulations we considered in this context included the UK Companies Act, Listing Rules,-
pension legisiation and tax legislation.

in addition, we considered provisions of other laws and regulations that do not have a direct
effect on the financial staternents but compliance with which may be fundamental to the
Group's ability to operate or to avoid a material penalty.

T.2. Audit response to risks identified
As a resutt of performing the above, we identified revenue recognition as & key audit matter
refated to the potential nisk of fraud The key audit matters section of our report explains the
matter in more detail and also describes the specific procedures we performed in response
1o that key audit matter.

In addition to the above, our procedures to respond to risks identified included the following.

- reviewing the financial staternent disclosures and testing to supporting docurnentation to
agsess compliance with provisions of relevant laws and regulations described as having a
direct effect on the financial staterments;

- enquiring of management, the Audit and Risk Comnmittee and in-house legal counsel
concerning actual and potential litigation and claims,

- performing analytical procedures to identify any unusual or unexpected relationships that
rmay indicate risks of material misstatement due te fraud;

- reading minutes of meetings of those charged with governance, reviewing internal audit
reports and reviewing correspondence with HMRC, and

- in addressing the risk of fraud through managemant override of controls, testing the
appropriateness of journal entries and other adjustments; assessing whether the
judgements rmade in making accounting estimates are indicative of a potential bias, and
evaluating the business rationale of any significant transactions that are unusual or outside
the normal course of business.

We also communicated relevant identified laws and regulations and potential fraud risks to all

engagement tearn members including internal specialists and significent component audit

tearns, and remained alert 1o any indications of fraud or nen-compliance with laws and
regulations throughout the audit.

Spectris plc Annual Repart and Accounts 2022

Report on other legal and regulatory requirements

12. Opini on other s prescribed by the Companies Act 20068
In our opinion the patt of the directors’ remuneration report to be audited has been properly
prepared in accordance with the Companies Act 2006,

In our opinion, based on the work undertaken in the course of the audit:

. the inforrnation given in the strategic repan and the directors’ report for the financial year for
which the financial statements are prepared is consistent with the financial staternents; and

- the strategic report and the directoss’ report have been prepared in accordance with
applicable legal requirerments.

Inthe kght of the knowledge and understanding of the Group and the Parent Company and
1heir environment obtained in the course of the audit, we have not identified any materiat
rmisstatements in the strategic report or the directors’ report.

13. Corporate Covernance Statement

The Listing Rules require us te review the directors’ statement in relation to going concern,
longer-term viability and that part of the Corporate Governance Statement relating to the
Croup's compliance with the provisions of the UK Corporate Governance Code specified for
OUT review.

Based on the work undertaken as part of our audit, we have concluded that each of the
following elements of the Corperate Govarnzance Staternent is materially consistent with the
financial statements and our knowledge obtained during the audit:

- the directors’ statement with regards to the appropriateness of adopting the going concern
basis of accounting and any material uncertainties identified set out on page 108,

- the directors’ explanation a3 teits assessment of the Group's prospects, the period this
assessment covers and why the period is appropriate set out on page 106;

. the directors’ staternent on fair, balanced and understandable set out on page 103;

the board's confirmation that it has camried out a robust assessment of the emerging and

principal risks set out on page 34;

. the section of the annual report that describes the review of effectiveness of risk
management and internal cantrol systerns set out on page 81, and -

- the section describing the wark of the Audit and Risk Committee set out on page 77.

14. Matters on which we are required to report by exception
141, Adequacy of explanations received and accounting records
Under the Companies Act 2006 we are required to report to you if, in our opinion:

. we have hot received all the information and expianations we require for our audit, or

- adequate accounting records have not been kept by the Parent Company, ar returns
adequate for our audit have not been received fram branches not visited by us; or

. the Parent Company financial statements are not in agreement with the accounting records
and returns,

We have nothing to report in respect of these matters.
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Independent auditor’s report to the members of Spectris plc continued

14.2. Directors' remuneration

Under the Cornpanies Act 2006 we are also required to report if in our opinion certain disclosures.
of directors’ remuneration have not been made of the part of the directors remuneration epoft
to be audited Is not in agreernent with the accounting recards and returms.

We have nothing to report in respect of these matters,

15. Qther matters which we are required to address

151, Auditor tenure

Foliowing the recommendation of the Audit and Risk Cormmittee, we were appointed by the
Board of Directors on 28 Juty 2016 10 audit the financial staternents for the year ending 31
December 2017 and subsequent financiai periods. The period of total uninterrupted
engagernent including previous renewals and reappointments of the firm is six years, covering
the years ending 31 Dacermnber 2017 1o 31 December 2022,

15.2. Consistency of the audit repart with the additional report to the Audit and Risk
Committes

Qur audit opinion is consistent with the additional report to the Audit and Risk Cormmittee we

are reguired 1o provide in accordance with 1SAs {LIK)

15. Use of our reaport

This report is made sofely 1o the company’s members, as a body, in accordance with Chapter 3

of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might

state 1o the company’s members those matters we are required 1o state to them in an auditor's

report and for no other purpose. To the fullest extent permitted by law, we do not accent o

assume responsibility to anyone other than the cormpany and the company's members asa

body, for our audit wark, for this report, or for the opinions we have formed,

As required by the Financial Conduct Authority [FCA} Disclosure Guidance and Transparency
RAule (DTR) 4.1.74R, these financial staternents form part of the European Single Electronic
Format (ESEF) prepared Annual Financial Report filed on the Nationsl Storage Mechanism
of the UK FCA in accardance with the ESEF Regulatory Technical Standard (ESEF RTS}. This
auditor's report provides no Bssurance over whether the annual financial report has been
prepared using the singla electronic format specified in the ESER RTS.

Andrew Band, FCA (Senior statutory auditor)
For and on behalf of Deloitte LLP

Sratutory Auditor

Londaon LK

22 February 2023
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Consolidated Income Statement Consolidated Statement of Comprehensive Income
For the year ended 31 December 2022 For the year ended 33 Decernber 2022
{Rescated) 022 02
2022 200 Note £m £rm
Note £m £m | Brofit forthe year attributable to owners of the Company 401.5 346.9
Continuing oparations Other comprehensive Incoma:
Itams that will not be reciassitied to the Cansclidated income
Revenue 23 13274 11630 Statament:
Cost of sales 578, 75) | Re-measursment of net detfined banafit obligation 19 131 e
Gross profit T50.8 €755 | Fair value gain/loss) and foreign exchange movernents an
transiation of investrnent in equity instrumants designated as at fair
Indirect pfoduction and sngineering expanses & {92€) | value through other comprehensive income 12 50 ne
Sales andd Markating expenses {233.0} 1222.2) | Tax [chargel/credit on items above 7 4.0} a7
Administrative expenses [z3.h (220.8) 1%.1 29
Operating profit 2,4 72.6 13959 | lemns that are or may be reciassified subsequently to the
Fair value through profit and loss Mmovemnents on debt investments. 27 23] - € Hidated Income
Profit on disposal of BUSINGSSES 24 o3 2265 Net gain/{loss} on effective portion of changes In fair valus of
Financial income 6 19 vz | ferward exchange contracts on cash flow hedges 0.4 [t ]
Financa costs & 09.2) 5.4} Forgign exchange movements on translation of overseas operations 1053 {254
Profit bafore tax 1.5 3738 | Currency translation diffarénces transferred ta profit on disposal of
business 24 (86.7} (=8}
Taxation char rl @57} 38.2) Tax credit on items above 7 = 03
Profit for the year from continuing operations 4.8 3356 18.8 315)
Protit for the year from discontinued aperations % 2867 n3 | Totalother comprehensive income, 329 {34.4)
Profit for the year from continuing and discontinued operations Total comprehansive incoma for the year
attributaisle to owners of the Company S01.5 4o | Anributable to owners of the Company 434.4 325
Earnings per share
From continuing operations
Basic 9 106.7p 295 2p
Dituted 9 106.0p 2941p
From continuing and discontinued operations
Basic k- Inp 3051p
Diluted 9 IT07p 30400
Dividends - ameounts srising in respect of the yeat
Interim dividend paid and finat dividend proposed/paid for the year
{per share) a 75.4p T.ap
Dividends paid during the year [per share| 8 72.8p €9.5p
1. The Omega reportable segment has been classified as a discontinued operation under IFRS 5, lollowing the
nent and ion of its dispossl during 2022, A% 4 resuil, the Income statement-related financial
Gata for the year ended 31 Decernbet 2041 has been representad (o show continuing operations where required
to by IFRS 5 throughout the Consolidated Financial Staternents. Further details are provided in note 24 Lo the
Consobdated Financial Staternents.
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Consolidated Statement of Changes in Equity
For the year ended 31 December 2022
Capltal
Share Shate Retained Tranaiation Hedging Muger redumption Totat
capital pramium «IrNings Fesive Tesdtug ey restlyy duity
Noie £m Em £m &m £m £ £m £m
At1danuary 2022 58 2314 957.6 66.2 13.5) 3 a7 12513
Profit for the year - - 5015 - - - - 4015
Other comprahensive income - - 127 9.8 0.4 - - 329
Total comfrehensive income 1or the year - - “14.2. 9.8 0.4 - - 4344
Transadtions with owners fecarded directly in equity:
Equity dividends paid by the Carnparny ] - - (18.8) ~ - - - 178.6)
Own shares acquired for shate buyback programme Fil ©.3 -~ [ K] - - - 03 (1910}
Share-based payments, net of tax 22 - -~ 0 - - - - 0.6
Proceeds from exercise of equity-setiled optians - ~ 0.2 - - - = 0.2
At 1 December 2022 55 2304 N3 B6.0 (32} 31 1.0 1436.9
For the yaar ended 31 December 2021
Capital
Share Share Raained Translation Hedging Merger redemption Totat
apital prermium, earnings. reserye resene reserve reserve squity
Note £m £m Em Em £m Em £m £m
AT1January 2071 60 M4 8626 230 n9) 3 05 12197
Profit for the year - - 169 - - - - 3469
Other comprehensive loss I - 0ol 318 08 = = {344}
Yotal comprehensive income/(loss) for the year - - 3459 31.8) N8 - - n2s
Transactians with owners recorded directly in equity:
Equity divi pait by the C 8 ~ - 79.0) - - - - {79.01
Own shares acquired for share buyback programme a 2 - 20.3) - - - @2 (zo.3)
Share-based payments, net of tax 2 - - 29 - - - - 8)
Proceeds from exercise of equity-sectied options = - Q3 - - - - 0.3
At 3t Decermber 2021 58 2314 9576 65.2 3.5 31 0.7 23,2613
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Consolidated Statement of Financial Position

As 2131 Decernber 2022
107 200 2022 200
Note £m £m Nots e £m
ASSETS Nen-current lisbilitles
Non-current assets Other payables ” 1.8 (3.8}
Goodwill =] B06.1 (X181 Dartvative financlat ingtruments el (e -
Other intangible assets c 1840 1631 Lease labilities (50.2) (%93}
Broperty, plant and equipmaent n woT t50.5 Provisions 3 %) (%]
Right=pf-use assets n 59.7 60.5 Retirernent benefit obligations. L] 8.9) @223
m \tsin equity i 7 293 243 | Daferred tax liabilities 20 s 230
frwastmant in dabt instrurngnis 27 1.9 30 931 may
hreestment in associate ] 29 ~
Derivative tinanclal instrurments 7 0.4 — | Totellisbifities fsny {soe.g)
Other receivables 14 42 - Nat sasats 3,436.9 1,261.3
Deferred tax assets 20 16.2 n2 EQUITY
1,082.5 10801 Share capital Fal 5.5 58
CUrTem assats Share premium 204 234
Inventories B3 2633 w9 Retained aarmirgs a0 578
Current ax assats L 2] 57 | Translation reserve 21 as0 66.2
Trade and other receivables 14 3625 nse Hedging ressrve Fil 30 [a25)
Dentvative financial Instruments 7 T3 03 MeQar reserve Fil p A 31
Cash and cash equivatents 5 A 7R | Cephal e i) AT a7
Assats heid for sale 24 17 W5 Total squity artributatie to ewners of the Company 14369 1261.3
soao The Financial Staternents on pages 116 to 166 were approved by the Board of Directors on 22
Totslassets 1948.0 17683 February 2023 and were signed on |‘ts behalf by
LIABILITIES
Current liabifities Darak Harding
Barrowings % on = | chief Financial Officer Company Registration No. 02025003
Darivative financial instiuments. 27 zn 1]
Trade and othar payables 17 =737 {330.2)
Lease liabilities {e5) 6.6}
Cursent tax liabilities 042) 281
Provisions 8 28 (76
{410.0} (2937}
Nt current assets A47.5 2943
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S —
Consolidated Staterment of Cash Flows Notes to the Accounts
For the year ended 31 Decermnber 2022
2022 202 | 1Basis of preparation and summary of signifi ing potick
Note €m £m | 2) BFsis of prIpa_l’Btion

Cash generatad from operations 25 568 wie | Basisof accounting . . i
Net income taxes paid (468} 32 e Consclidated Financiat Statements have been prepared ¢n a historical cost basis except for

pa 2 | . N " . .
Net cash inflow from aTing Scthvities 20.0 1584 | LeMs that are reguired by International Financial Reporting Standards {IFRS') to be measured
Het cash infow fTom operdtng activities - . at fair value, principally certain financial instruments The Consolidated Financial Statements

. . " have been prepared in accordance with international accounting standards in cenformity with
Cash flows from invezting activities n i f th ies Act o UK F
Purchase of property, piant and equipment and intangible assets (%4.9] 353 fne requirements DV “ -Compames 2006 a0 adopted FRSs
Proceeds from disposal of property. Plant and equipment The Consolidated Financial Staternents set out on pages 116 to 166 have been prepared using
and software 154 - | consistent accounting policies. In the current year there are no new standards and
Finance sublease recewvable collected, net of initial direct costs - o1 |} interpretations thiat have had a material impact on the Greup's Staterment of Financial Position.
Acquisition of businesses, nat of cash acquired 23 ma.7) 0355} | These Consolidated Financial Statements are presented in millions of Sterling rounded to the
Purchase of investment in associate 12 .9 - nearest one decimal place.

;::m ) 2:”“.“ of cax paid oo = - 383 | Basis of consalidation
(202 €nilt m disp - P8t of 1ax pal -om 2 365.4 1337 The Consclidated Financial Statements set out the Group's financial position as at 31 December
Int ;s ived 1‘9 0'5 2022 and the Group's financial perforrmance for the year ended 31 December 2022, which
nierel rece] r— e : e | incorporate the Financial Staternents of Spectris pic and its subsidiaries and include its share of
Netcash flows from invecting activities 218.2 the results of associates using the equity method of accounting. The Group recognises its direct
rights to (and its share of} jointly held assets, liabilities, revenues and expenses of joint
Cash flows used in Tinancing activities opersations under the appropriate headings in the Consoliddated Financial Staterments.
Intereit paid on borrowings 0.4 3.4} |, Subsidiaries
i I i i L . B . vttt . . .
gt:::::::;:: case liabilkios : (_:: :; [,’g 0} A subsidiary is an entity that is controlled by another entity, known as the parent or investor
Share ck purchase of shares 2 DS‘:D) (201.3] {such as the Group) An investor Controls an investee when the investor is exposed, or has rights,
Nat pwb""h: !r::n ew:em of share aptions 02 0'3 to variable returns from its involvement with the investee and has the ability to affect those
= et Hon: - - returns through its power over the investee,

Payrnents on pincipal portion of iease liabilities 13 nas) 3.0 . P i " ) i )
Procewds from borrewings. 6 3262 700 | Theresults of subsidiaries acquired or disposed of during the year are consolidated frorn and up
Repayrment of borrowings % 26.4 658 | tothedate of change of control. Where necessary, accounting policies of subsidiaries have been
Nat cash A wsed in financing activities [2878) @980 aligned with the policies adopted by the Group. All intra-group transactions including any gains
Het cash flows yyec nfinancing aaivities = - or losses, balances, income or expenses are eliminated in full on consolidation.
Net increase/(decreass) in cash and cash squivalents 50.4 (368 | whenthe Group lases control of a subsidiary, the profit or loss on disposal is calculated as the
Cash and cash equivalents at beginning of year 67.8 2109 | difference between the aggregate of the fair value of the consideration received and the
EHect of foreign exchange rate changes 85 {63) | amount of the assets {including goodwill], and liabiities of the subsidiary and any non-
Cash and cash equivalents at end of year IS 2281 1678 | controliing interests.

All inter-company balances and transactions, including unrealised profits arising from intra-
graup transactions, have been eliminated, Unrealised losses are eliminated in the same way as
unrealised gains except that they are only gliminated 1o the extent that there is no evidence
of impairment.

ii. Associates

An associate 15 an entity over which the Group has significant influence and that is neither a
subsidiary nor an interest in a joint venture, Significant influence is the power to participate in
the financial and operating policy decisions of the investee but is not control ar joint control
over those policies The results and assets and liabilities of associates are incorporated in these
financiat statements using the equity Mmethod of accounting, except when the iNvestment is
classified as held for sale, in which case it is accounted for in accordance with JERS 5,
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued

Under the equity metiod, an investment in an associate is recognised initially in the
Consolidated Staterment of Financil Pesition at cost and adjusted thereafter to recognise the
Group's share of the profit or 1oss and other comprehensive income of the associate. When the
GCroup's share of losses of an associate exceeds the Group's interest in that associate. the Group
discontinues recoanising its share of further losses. Additional losses are recognised only to the
extent that the Group has incurred legal of coristructive obllgations or made payments on
behalf of the associate or jeint venture.

An investrnent in an associate is accounted for using the equity method from the date on
which the investee becomes an associate. On acquisition of the irvestment in an associate,
any excess of the cost of the investrment over the Group's share cof the net fair value of the
identifiable assets and liabilities of the investee is recognised as goodwill, which is incluged
within the carrying arnount of the irvestrment. Any excess of the Croup's share of the net fair
value of the identifiable assets and liabilitles over the cost of the investment, after reassessment,
is recognised immediately in profit or loss in the period i which the investrment is acguired,

The requirements of IAS 36 are applied to determine whether it is necessary to recognise

any impairment loss with respect to the Group's investment in an associate. When necessary,
the entire carrying amount of the investrment inchuding goodwill} is tested for impairment in
accordance with JAS 36 a5 a single asset by cornparing its recoverable armount (thigher of
value inuse and fair value less costs of disposal) with its carrying amount. Any impairment
loss recognised is not allocated to any asset, including goodwill that forms part of the
carrying amount of the investment. Any reversal of that impairment less is recognised in
accordance with LAS 36 to the extent that the recoverable amount of the investment
subsequently increases.

When a Group entity transacts with an asseciate of the Group, profits and losses resufting from
the transactions with the associate are recognised in the Group’s Consolidated Financial
Statements only to the extent of interests in the associate or joint venture that are not related to
the Group.

" ili. Joint operations

Joint arrangements are contractual arrangements which the Group has entered into with ane
or more parties 1¢ undertake an econormic activity that is subject 1o Joint contiol. Joint control is
the contractually agreed sharing of control over an economic activity and exists only when
decisions relating to the relevant activities require the unanimous consent of the garties sharing
the control. A joint operation is a joint arrangenment whereby the parties that have joint control
of the arrangement have rights to the assets, and obligations for the liabilities, relating to the
arrangement. Joint control is the contractually agreed sharing of control of an arrangement.
which exists onty when decisions about the relevant activities require unanimous consent of
the partites sharing control, As a result, the Group recognises Its interest in the joint operation,
inchuding Its share of any assets, liabilities, revenue and expenses of the joint operation. The
GCroup accounts for the assets, liabilities, revenue and expenses relating {oils interest in a joint
operation in accordance with the IFRS Standards applicable to the particular assets, liabilities,
revenue and expenses When a Group entity transacts with a joint operation inwhich a Group
entity is a joint operator [such as a purchase of assets], the Group daes not recegnise its share of
the gains and losses urttil it resells those assets to a third party.

Spectrls ple Annual Report and Accounts 2022

Going concern

In determining the basis of preparation for the Consolidated Financial Statements, the
Directors have considered the Group's ilable resources, current business activities and
factors Hkely to impact on its future development and performance, including the impact of
COVID-19 and Climate Change on the Group, which are described in the Chief Executive'’s
Review, Financial Review and Qperating Review.

The Group's business activities, together with factars likely to affect its future developrment,
perforrmance and financial position, are set out in the Strategic Report on pages 2 to 59.

The financial pasition of the Group, its cash flows, liquidity position and borrowing facilities are
described in the Financial Review on pages 30 to 33. In addition, note 26 to the Financial
Statemnents includes the Group's chjectives, policies and processes for managing its capital; its
financial risk management objectives, details of itg financial instruments and hedging activities;
and its exposure to credit risk and liquidity risk.

The Group finances its operations frorm retained earnings and, where appropriate, from
third-party borremwings. Total borowings as ot 31 Decernber 2022 were £01 milion (2020 £niY).

As at 31 December 2022, the Group had £414.9 million of committed facilities, consisting entirely
of a $300 million multi-currency revolving credit fadility { RCF'} maturing in July 2025 The RCF
was undrawn at 31 December 2022 2021 undrawn).

The RCF has a leverage [covenant defined net debt/EBITDA) covenant of up to 3.5x The Group
regularly rnonitors its financial position to ensure that it remains within the terms of its banking
covenants. At 31 December 2022, there was net finance income for covenant purposes of

£01 million, resukting in the interest cover ratio being n/a {31 December 2021, 67 times). The
minimum covenant interest cover requirement is 3.75 times {covenant defined earnings before
interest, tax and amortisation divided by net finance charges). Leverage {covenant defined
earnings before interest. tax. depreciation, and amortisation divided by net cash) was less than
zero {31 Decermnber 202t less than Zerc), due to the Group's net cash position, against a
maximum permitted leverage of 3.5 times

In addition to the above, at 31 December 2022, the Group had a cash and cash equivalents

balance of £2261 miliion. The Group also had various uncommitted facilives and bank overdraft
facilities available. Gross debt was £0.1 million, resulting in a net cash position of £228.0 million,

'an increase of £60 2 million frorm £167.8 million at 3t December 2021

The Group has prepared arxd reviewsd cash flow forecasts for the period to 31 Decernber 2027,
which reftect farecasted changes in revenue across its business and performed a reverse stress
test of the forecasts to determine the extent of downturn which would result in insufficient
liquidity or 2 breach of banking covenants. Revenue would have to reduce by 31% over the
period under review for the Group to run out of liquidity headroom. The reverse stress test does
not take into account further mitigating actions which the Grouwp would impiement in the
event of 8 severe and extencled revenue decline, such as cancelling the dividend or reducing
capital expanditure. This assessment indicates that the Group can operate within the level of its
current facilities, as set out above, without the need to obtain any new facilities for a pericd of
not less than 12 months from the date of this repoert.
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1. Basis of preparation and sutnmary of significant a les continued
Following this assessment, the Board of Ditectors are satisfied that the Group has sufficient
fESOLICes 1O COoNtiNue in operation for a period of not less than 12 months from the date

of this report. Accordingly, they continue 1o adopt the going concern basis in selation to this
conclusion and preparing the Consolidated Financial Statements. There are no key sensitivities
identified in reiation to this conclusion. Further information on the going concern of the Group
can be found on page 39 In the Viability Statement

Climate risks d inthe Car Financial £

The Consalidated Financial Statéments have been prepared with full consideration of both
chysical and transition risks resulting from climate Change, our journey towards achieving our
net zero ambition and in accordance with our Task Farce for Climate Change Related Financial
Disclosures {TCFD') report

In conjunction with our net zere ambition and TCFD report a review has been performed inthe
following areas that are deemed mast at-risk of being impacted by climate change:

Gaing cohcern - The Group has reviewed sensvities to future cash flows and discount rates
aligned with our principal risks and uncertainties. The review covered sensitivities with respect
10 potential loss of revenue, associated profits and cashflows due to Spectris, its custamers and/
or its suppliers making different choices in the achieverment of net zero objectives, the potential
impact that meving to a rore sustsinable supply chain raay have on profits and cashflows, and
the cashflows of ritigating potential physical risks. such as potential site moves resulting from
increased water levels,

Intangible assets ~The Croup has assessed future economic benefits, predominantly
technology related to our product portfolic and the transition risk to cur scope 1 and 2 net zero
arnbitions. This incorporates any known change or potential change from our customers in our
scope 3 arnbitions.

Property, plant & equipment, remeasuremaent of leases and intangible assets - The Group
hes reviewed the useful economic life of these non-current assets with respect to the physical
risk of our sites resulting from flooding and the transition ta carban neutrality and has validated
that all of our property, plant and equiprment, fease right of use assets and intangible assets
have been checked to ensure that useful economic lives are in line with current and foreseeable
transiton plans.

inventories and iated provision for e — The Group has performed reviews
taking into account the potennal risks and subsequent impact of transiticing our product
range to the use of sustainable raw materials and having considered the support to our
customers and suppliers in achieving their scope 3 ambitions.

For all the aforementioned climate risks, the Group considers that it 1s too early to foresee any
adjustment o carrying vaiue for the year ended 31 Decermnber 2022 and that the sensitivities
used to test going concern adequately cover foreseeable risks.

New standards and interpretations adopted
In the current year there are no new standards and interpretations that have had a material
wmpact an the Group's Statemnent of Financial Position.

New accounting and i ions not yet ad.

A the date of authorisation of these Consolidated Financial Statements, the Group has not
appiied the following new and revised IFRS Standards that have been issued but are not yei
effectve:

Amendments 1014536 Praperty, plant and equiprment - vmceeds before intended use

Annual Improvernents to IFRS AT ta IFRS 1 fi vof il O | financial

‘Standards 2018-2020 Cycle reporting standards, IFRS 3 financial instruments, IFRS 16 leases,
and IAS 41 agricuiture

Amendments ko IFRS 3 {May 2020] Refererce 1o the conceptual framework

Amendments ta IAS 37 (May 20201 Onerous contracts - costs of fulfilling a cantract

Amendmernt to IFRS 16 COVID-12-related rent concessions beyond 30 June 2021

1FRS 17 Insyrance contracts

Amentiments to IFRS 17 FRS 17

Amendrnentsto (AS1 Classification of li as current or r nt
Amendments ta IAS 1 Classitication of liabilities as current or non-current — deterral of

effective date
Extension of the temporaly exemption frorm applying IFRS 9
Disclosure of accounting policies

Amendments 1¢ IFRS 4
Armendments to tAS 1 and IFRS
Practice Staterment 2
Amendments to (AS 12 Oweterrad tax refated to assets and fiabifities arising from a singte
transaction

Definition of accounting estirmates

Initia! application of IFRS Y7 and IFRS 9 - comparative information
Leage liability o 3 sale and leaseback

Non-current liabilities with covenants

Amendments to IAS 8
Amendments te IFRS 17
Amendrnents o IFRS 16
Amendment tolAS]

The Directors do not expect that the adoption of the IFRS Standards fisted above will have a
rnaterial impact on the Consolidated Financial Staternants of the Group in future periods

Significant accounting judgements and estimates

In determining and applying accounting poficies, judgement is often required where the
choice of specific policy, assumplion or accounting astimate to be followed could materially
affect the reported amounts of assets, liabilities, income and expenses, should it be determined
that a different choice be more appropriate. Estimates and assurmptions are reviewed on an
ongoing basis and are based on istorical experience and various other factors that are believed
1o be reasonable under the circumstances, including the impact of COVID-12 and climate
¢hange on the Group.

Critical accounting judgements
There are no critical actounting judgements at 31 December 2022,

Key sources of estimation uncertainty

Management considers the following to be the sole key source of estimation uncertainty for the
Group at the end of the current reporting period due to the risk of causing a material change to
the carrying amaount of agsets and liabilities within the next year

i) Retirement benefit plans
Accounting for retirement benefit plans under LAS 19 {revised) requires an assessment of the
future benefits payable in accordance with actuarial assumptions The discount rate and rate of
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued

retail price inflation {'RPIY assumptions applied in the calcutation of plan liabilities, which are set
out in note 19, represent a key source of estimation uncertainty for the Group. Details of the
related sensitivities are set out on page 146 and the accounting policies applied in respect of
retirement benefit plans are set out on page 126.

Climate change Is referred ta in the Risk Management and Sustainability sections of the
Strategic Report. Spectris is well placed to face this global challenge and. afthough we
acknowdedige the risks 1o businesses and rrade, we do not consider climate change creates any
further key sources of estimnation uncertainty at this time.

b) Summary of significant accounting policles
The accounting policies set aut below have been applied consistently by Group entities to all
years presented in these Consolidated Financial Statements.

Business combinations and gocdwill

Acquisitions of businesses are accounted for using the acquisition method. The consideration
transferred in a business combination is measured at fair value, which s calculated as the sum
of the acquisition-date fair values of assets transferred by the Group and the liabilities incurred
by the Group to the former owners of the acquiree. The identifiable assets acquired, and the
liabilities assurmed are recognised at their fair value at the acquisition date.

Transaction costs an a business combination are expensed a3 incurted in the Consolidated
Income Staternent and treated as an adjusting item for the purposes of alternative
performance measures (see appendix to the Consolidated Financial Staternents).

Goodwill represents the excess of the fair value of the purchase consideration for the interests in
subsidiary uriertakings over the net fair value to the Group of the identifiable assets, liabilities
and contingent liabilities acquired. Where the fair value of the Group's share af identifiable net
assets acquired exceeds the fair value of the consideration, the difference is recognised
Immecdtiately in the Consolidated lncorme Staternent. Contingent consideration is initially
recognisedd as a liability with changes to estimates of contingent cansideration reflected in
operating profit unless they occur during the 12-month rmeasurerment period, in which situation
the amount of goadwill recognised on the acquisition is adjusted if they are the result of
obtaining additionat Information about facss and circurmnstances that existed at the acquisition
date. Adiustrnents 10 contingent consideration are treated as an adjusting itern for the purposes
of alternative performance measures (see appendix to the Consalidated Financial Statements).

Goadwill arising on the acquisition of a business is tested annually for impairment. Goodwili is
not amortised, and any impairment losses are not subsequently reversed. The net book value of
goodwill at the date of transition to [FRS has been treated as deemed cost, On the subsequent
disposal or discontinuance of a previously acquired business, the relevant goodwill is dealt with
in the Consolidated Income Statermnent except for the goodwill already charged to reserves,
Goodwillis allocated on acquisition to cash generating units {{CGUS') that are anticipated to
benefit from the combination. Goodwill is tested for mpalrment ty assessing the recoverable
arnount of the CGL! ta which the goodwill relates and comparing it against the net book value,
This estimate of recaverable amount is determined annually and additionzlly when there Is an
indication that a CGU may be impaired, The Group's identified CGUs are equivalent to or smaller
than the reportable aperating segments in note 2.
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The estimate of recoverable amount requires significant assumptions to be made and is based
on a number of factors, such as the near-terrn business outlook for the CCY, including both its
operating profit and operating cash flow performance. Where the recoverable amaunt of the
CGU is kess than the carrying amount, an impairrment loss is recognised in the Consclidated
tncome Statement. Where goodwill forms part of a CCU and part of the operation within that
unit is disposed of, the goodwill associsted with the operation disposed of is included

inthe carrying amount of the operation when determining the gsin or loss on disposal.
Coodwill dispesed of in this circumstance s rmeasured on the basis of the relative values of the
operation disposed of and the portion of the CCU retained.

ntsngible assets and amortisation

The cost of acquiring software {inctuding associated implementation costs where applicable)
that is hot specific to an item of property, plant and equipment is classified as an intangible
asset. The Croup only capitalises costs retating to the configuration and customisation of Saa%
arrangements as intangible assets where control of the software axists.

self-funded research and development costs are charged to the Consolidated Income
Staternent in the year inwhich they are incurred, unless development expenditure meets
certain strict criteria for capitalisation. These criteria include demonstration of the technical
feasibility, intent of completing a new intangible asset that is separable, the ability to measure
reliably the expenditure attributable to the intangible asset during its development phase and
that the agset will generate probable future economic tenefits. From the peint where
expanditure meets the criteria, development costs are capitalised and amortised aver the
use‘ul economic tives of the assets ta which they refate. :

Intangible assets arising from a business combination that are separable frorn goodwill are
recognised initially at fair value at the date of acquisition. Other acquired intangible assets
({including software not specific to an item of property, plant and equipment) are initially
recognised at cost {plus any associated implementation costs where applicable).

Subsequent expenditure is capitalised onty when it increases the future economic benefits,
otherwise it is expensed as incurred )

Amortisation of intangible assets is charged to agministrative expenses in the Consolidated
Income Statement on a straight-line basls over the shorter of the estimated useful economic
life [determined on an asset-by-asset basis) or underlying contractual life, The estimated useful
life and amortisatian method are reviewed at the end of each reporting period, with the effect
of any changes in estimate being accounted for on a prospective basis. The estimated useful
lives are as follows: :

» software - three 10 seven years;

» palents, contractual rights and technalogy - up to 1 years, dependent upon the nature of the
underlying contractual right; and

> customer-related and trade names - three to 20 years, dependent upon the underlying
contractual arrangements and specific circumstances such as customer retention
experience.

An intangible asset is demcagnised an disposal, or whan no future econornic benefits are
expected from use or disposal.
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1. Basis of preparation and summary of significant accounting policies continued
Property, plant and equipment and depreciation

Property. plant and equipment is stated at cost less accurnulated depreciation and impairment
losses. The cost comprises the purchase price paid and any costs directly attributable to
bringing it into warking condition for its intended use Tangible assets arising from a business
combination are recognised initially at fair value at the date of acquisition.

Depreciation is recognised in the Consolidated Income Staterent on a straight-line basis to
write oFf the cost, less the estimated residual value fwhich is reviewed arinwslly) of property,
plant and equiptment aver its estimated useful econormic life. Depreciation commences on the
date the assets are available for use withir- the pusiness and the asset carrying values are
reviewed for impairment when there is ant indication that they may be impaired. The
depreciation charge 1s revised where useful ives are different from those previously estimated,
or where technically obsolete assets are required 1o be wrilten down Where parts of an item of
plant and equipment have separate lives, they are accounted for and depreciated as separate
iterns. Land is not depreciated Estimated useful lives are as follows:

> freehold and kong leasehold property — 20 1o 40 years,
> short leasehold property — over the period of the lease; and
» plant and equiprment — three to 20 years.

Borrowing costs directly attributable 1o the acquisition, construction or preduction of qualifying
assets that take 2 substantial period of time ta get reacly for their intended use are capitakised
as part of the cost of the respective assel.

Irmpairment of property, plant and equipment and intangible assets excluding goodwiit
At each reporting date, the Group reviews the carrying amounts of its intangible assets to
determine whether there is any indication that those assets have suffered an impairment loss.
f any such indication exists, the recoverable amount of The asset is estimated to determine the
axtent of the impairment loss lif any).

Recoverable amount is the higher of fair value less costs of dispesal and value in use. In
assessing value in use, the estimated future cash flows are discounted to their present value
using a pre-tax discount rate that tefiects current market assessrment of the time value of
money and the risks specific 1o the asset for which the estimates of future cash flows have not
been adjusted.

If the recoverable amount of an asset is estimated to be less than its carrying amount, the
carrying amount of the asset is reduced to its recoverable amount. An impairment loss is
recognised immediataty in profit or loss.

A

Leases

The Group assesses whether a contract i$ of contains a lease, at inception of the contract The
Group fecognises a right-of-use asset and a corresponding lease liability with respect to all lease
arrzngemnents in which it is the lessee, except for short-term leases [defined as leases with a
lease term of 12 months or less) and leases of low value assets. For these leases, the Group

recognises the lease payments as an operating expense on a straight-ine basis over the term
of the lease.

The lease liability 1s initially measured at the present value of the lease payments that are not
paid at the commencement date, discounted by using the rate impiicit in the lease. If this rate
cannot be readily determined, the Group uses its incremental bortowing rate. Lease payments
included in the measurernent of the lease liability comprise. fixed lease paymenis flincluding in
substance fixed payments), less any lease incentives, variable lease payrnents that depend on
an index of rate, initialty measured using the index or rate at the commencement date; the
amount expected 1o be payable by the lessee under residual vaiue guarantees. the exercise
price of purchase options, if the lessee is reasonably certain to exercize the options; and
payrments of penalties for terminating the lease, if the lease term reflects the exercise of an
oplion to terminate the lease. The leasa liability is subsequently measured by increasing the
carrying armount ta reflect interest on the lease lability (using the effective interest method}
and by reducing the carrying armount to refliect the lease payments made. The lease liability is
presented as a separate line in the Consolidated Statement of Financial Position.

The right-of-use assets comprise the initial rmeasurerment of the cofresponding lease lability,
lease payrnents made at or befare the commencement day and any initial dirett costs. They are
subsequently measured at cost bess accumulated depreciation and impairment losses,
Right-of-use assets are depreciated over the shorter period of lease terrn and useful life of the
underlying asset. Whanever the Group incurs an obligation for costs to dismantie and remove a
leased asset, restore the site onwhich it is located or restore the underlying asset to the
condition required by the terms and conditions of the lease, a provisian is recognised and
measured under IAS 37, The right-of-use assels ar¢ presented as 3 separate line inthe
Consolidated Statement of Financial Position,

The Group remeasures the lease liability [and rmakes a corresponding adjustment 1o the related
right-of-use asset] whenever: the lease term has changed or there i5 a change in the
assessment of exercise of a purchase aption, in which case the lease liability is re-measured by
discounting the revised lease payments using a revised discount rate; the lease payments
changeg due 10 changes in an index or rate or a change in expected payment under 3
guaranteed residual value, in which case the lease liabllity is re-measured by discounting the
revised lease payments USing the initial discount rate. or a lease contract is modified, inwhich
case the lease liability 15 re-measured by discounting the revised lease payments using 2
revized discount rate.

The interest portion of lease payments is presented under financing activities inthe
Consolidated Statement of Cash Flows.
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1. Basis of preparation and summary of significant accounting policies continued
Inventories

. Invertories and work in progress are carried at the lower of tost and net realisable value,

Inventory acquired as part of business combinations is valued at fair value less cost to sell.

Cost represents direct costs incured and, where appropriate, production or conversion costs
and other ¢osts to bring the inventory to its existing location 2nd condition, In the case of
manufacturing inventory and work in progress, cost includes an appropriate share of
production overheads based on normal operating capacity. Inventory is accounted forona
tirst=in, first-out basis or, in some cases, a weighted-average basis, if deermed more appropriate
for the business. Provisions are made te write down slow-moving, excess and obsolete iterns to
net realisable value, based on an assessment of technological and market developments and
on an analysis of historical and projected usage with regard to gquantities on hand.

Trade and other receivables

Trade and other recelvables are carried at original invoice amaount {which is considered a
reascnable proxy for fair value} and are subsequentfy held at amortised cost less provision
for impairment. The pravision for impairment of recefvables is based on lifetime expected
credit losses. Lifetime expected credit losses are calculated by assessing histarical credit
loss experience, adjusted for factors specific to the receivable and operating company.
The moverment in the provision is recognised in the Consolidated Income Statement.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and in hand and short-term depasits held on
call or with maturities of less than three months at inception. Bank overdrafts that are repayable
on demand and form an integral part of the Group's cash management are included asa -~
component of cash equivalents fer the purposes of the Consolidated Statement of Cash Flows.

Assets and llabilities held for sate
Assets, liabilities and disposal groups classified as held for sale are measured at the Iower of
carrying amount and fair value less costs 1o sell,

Assets, liabilities and disposal groups are classified as held for sale If their carrying amount will
be recovered principally through a sale transaction rather than continuing use. This condition is
regarded a5 met only when the sale is highly probable, and the asset {or disposal group) is
available far immediate sale in its present condition and when management is carmmilted to
the sale which is expected to qualify for recognition as a completed sale within one year from
the date of classification.

When the Group is conmitted to 3 sale plan invohing ioss of contral of a subsidiary, all the
assets and liabilities of that subsidiary are classified as held for sate when the criteria described
above are met, regardiess of whether the Group will retain a non-controlling interest in its
former subsidiary after the sale.

When the Group Is cormmitted to a sale plan invelving disposal of an investrment in an associate
or, a portion of an investrnent in an associate, the investment, or the portion of the investment
in the associate, that will be disposed of is classified as held for sale when the criteria described
above are met. The Group then ceases to apply the equity method in refation to the pertion
that is classified as held for sale. Any retained portion of an investment in an associate that has
not been classified as held for sale continues to be accounted for using the equity method.

spectris ple Annual eport and Accounts 2022

Trade and other payables

Trade and other payables principally comprise amounts outstanding for trade purchases and
ongoing costs. These are recognisaed at the ameunts expacted to be paid to counterparties and
subsequently held at amortised cost.

Provisions

A provision is recognised in the Consolidated Statement of Financial Position when the Croup
has 2 present fegal or constructive obligation 25 a result of a past event and it is probable that
an outflow of resources, that ¢an be reliably rmeasured, will be required te settle the obligation,
In respect of wamranties, a provision is recognised when the underlying products or services are
sobd. Provisions are recognised at an amount equal to the best estimate of the expenditure
required to settke the Geoup's liability. A contingent liability is disclosed where the existence of
the obligation wifl only be confirmed by future events or where the amount of the obligation
cannot be measured with reasonable refiability. Contingent assets are not récognised but are
disclosed where an inflow of economic benefit is probable. Cbligations arising from
restructuring plans are recognised when detailed formal plans have been established and
when there i$ 8 valid expectation that such a plan will be carried out.

Taxation

Tax an the profit or loss for the year comprises both current and deferred tax. Tax is recognised
in the Consolidated Incormne Statement, except to the extent that it relates to itemns recoghised
either in other comprehensive income or directly in equity, in which case tax is recognised in
the Consclidated Statement of Cormnprehensive Income or the Consolidated Statement of
Changes In Equity, respectively.

Current tax is the expected tax payable on the taxable income for the year, using tax rates
enatted or substantively enacted at the Statement of Financial Position date, and any
adiustments to tax payable in respect of prior years, Tax positions are reviewed to assess
whaether a provision should be made based on prevailing circumstances. Tax provisions are
included within current taxation liabilities.

Deferred taxation is pravided on taxable temporary differences between the carrying amounts
of assels and liabilities in the Financial Statemaents and their corresponding tax bases. No
provision is made for deferred tax which would become payable on the distribution of retained
profits by overseas subsidiaries where the timing of the reversal of the temporary difference
can be controlled and it is probable that the ternporary difference will not reverse in the
foreseeable future. Deferred tax is measured using the tax rates expected to apply when the
asset is sealised, or the liability settled based on tax rates enacted or substantively enacted at
the Consolidated Staterment of Financial Position date.

Deferred tax is not provided on the initial recognition of goodwill, nor on the initial recognition
of an asset of liability unless the related transaction is a business combination or affects tax or
accounting profit.

A deferred tax asset is recognised only to the extent that it is probable that future taxable profits
will be available against which the asset can be utilised. Deferred tax assets are reduced to the
extent that it is no longer probable that the related tax benefit wilt be realised.

Deferred tax assets and liabilities are offset if a legally enforceable right exists to sat off current
tax assets against current tax liabilities and the deferred taxes relate to the same taxable entity
and the same taxation authority.
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Notes to the Accounts continued

1. Basis of p ion snd v of signifi 9 p continued
Additional income taxes that arise from the distribation of intra-group dividends are recognised
at the same time as the liability ta pay the related dividend.

Foretgn currency translation

The functicnal currency for eath entity in the Group is determined with reference to the
currency of the primary economic environment in which it cperates Transactions in currencies
other than the functicnal currency are initially recorded at the functional currency rate ruling at
the date of the transaction. Mohetary assets and liatxlities denominated in foreign currencies
are retranslated at the rate of exchange ruling at the Consctidated Statement of Financial
Position dfate. Exchange gains and losses on settlernent of foreign cuIrency transactions are
determined using the rate prevalling at the date of the transactions, of the branslation of
manetary assets and liabilities at period end exchange rates and are chargedycredited to the
Consolidated Income Staternent. Non-monetary assets and liabilities denominated in foreign
currencies that are stated at historical cost are trranslated to the functionat currency at the
fareign exchange rate ruling at the date of the transaction.

On consalidation, the Income Staternent items of subsidiaries are translated into Sterling at
average rates of exchange. Staternent of Financial Position iterms are translated into Stering at
year-end exchange rates. Exchange differenices on the retranslation are taken to the translation
reserve within equity. Exchange differences on fareign currency borrowings designated as a
hedge of the net investment in a foreign operation are reported in the Consolidated Statement
of Comprehensive Income. All other exchange differences are charged or credited to the
Consolidated Income Staternent in the year in which they arise. On disposal of an overseas
subsidiary. any cumulative exchange movements relating to that subsidiary held in the
translation reserve are transferred to the Tonsclidated Incorme Statement.

Derivative financial instruments may be purchased te hedge the Group's exposure Lo
changes in foreign exchange rates. The ascounting policies applied in these circumstances
are described below.

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as
assets and liabilities of the foreign entity and translated at the closing rate, Exchange
differences arising are recognised in other comprehensive income.

Interest-bearing borrowings

Interest-bearing horrowings are recognised initialty at the fair value of consideration received
Iess directly attributable transaction costs. Subsequent Lo initial recognition, interest-bearing
borrowings are Measured at armortised cost with any difference between cost and redemption
value being recognised in the Consolidated Income Statement over the period of the
borrowings on an effective-interest basis

Finance costs and tinancial income

Finance costs comprise the interest payable on borrowings calculated using the effectne
interest method, the unwinding of discount factor on jease liabilities 2nd the unwinding of the
discount factor on deferred or contingent consideration. Financial incorre comprises interest
income on cash and invested funds, together with interest income from the joint venture,
and s recagnised in the Consolidated Income Statement as it accrues. The net gain o kass

on retranslation of short-term inter-cornpany loan balances is also presented within net
finance costs.

Financial instruments

Recoghition

The Group recognises financial assets and liabilities on 115 Consclidated Staternent of Financiat
Position when it becornes a party to the contractual provisians of the instrurment.

Financial assels and liabikties are offset, and 1he net amount is reporsted in the Consolidated
Staterment of Financial Position when there is a legally enforceable right to set off the
recognised amounts and there is an intention to settle on a net basis or realise the asset
and settle the hability simuttaneously.

Measurement

wWhen financial assets and labilities are initially recognised, they are measured at fair value,
being the consideration given of received plus directly attributable transaction costs In
determining astimated fair value, mvestments are valued at quoted bid prices on the rade
date. When Quoted prices on an active market are not available, fair valye is determined by
reference to price quotations for similar instruments traded. In deterrmining fair veluee for
deferred contingent cansideration, the fair value s determined ty reference to best estimates
of the likely outcome.

Originated loans and recenvables are initially recognised in accordance with the policy stated
above and subsequently re-measured at armortised cost using the effective-interest method.
Allowarice for impairment is astimated on a case-by-case basis.

The Group uses derivative financial instruments such as forward foreign exchange contracts to
hedge risks associated with foreign exchange fluctuations. These are designated as cash flow
hedges. Al the inception of the heoge relaticnship, the Group documents the relationship
between the hedging instrurnent and the hedged item, along with its risk management
objectives and ts strategy for undertaking various hedge transactions. Furthermore, at the
inception of the hedge and on an ongoing basis, the Graup docurments whether the hedging
nstrument that is used in a hedging relationship is highly effective in offsetting changesin
cash flows of the hedged item,

The effective portion of changes in the air value of derivatves that are designated and qualify
as cash flow hedges is deferred in equity. The gain or loss relating to the ineffective portion is
recagnised immediately in the Consolidated Incorme Statement

Amounts deferred in equity are reclassified to the Consclidated Income Statement in the
periods when the hedged itermn 1= recognised in the Consolidated Income Staterneny, in the
same line of the Consolidated Income Staterment as the recognised hedged item. However,
when the forecast transaction that is hedged results in the recognition of a non-financial asset
or a non-financial liability, the gains and losses previously deferred in equity are transferred
from equity and included in the inital measurernent of the cost of the asset or abitty.

wWhen hedge accounting is discontinued any cumulative gain or loss deferred in equity at that
tirrye remains in equity and is recognised when the forecast transaction is ultimatefy recognised
in the Consclidated Income Statement. When a forecast transaction is no longer expected 10
oceur, the cumulative gain o kss that was deferred in équity is recognised immediately in the
Consolidated Income Statement.
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Notes to the Accounts continued

1. Basls of preparation and summary of significant aceounting policies continued
Derecognition

A financial asset is derecognised when the Group loses control over the contractual rights to
the cash flows from the asset. This occurs when the rights are realised, expire or are
surrendered. A financial liability is derecognised when the obtligation specified in the contract is
discharged, cancelled or expired. Originated loans and receivables are derecognised on the
date they ara transfefred by the Group.

Investments in debt instruments

The Group's investrnant in debt instruments consists of a Vendor Loan Note Receivable, The
Vendor Loan Note Receivable was initially recognised at fair value, being the consideration
received, The Vendor Loan Note Receivable is measured at fair value at the end of each
reporting period, with any fair value gains or losses recagnised in profit or loss.

Invastmants in equity instruments classified as fair value through other

comprehensive income

On initial recognition, the Group may make an irrevocable election {on aninstrument-by-
instrument basis} to designate investrnents in equity instrurnents as at fair value through other
comprehensive incame. Designation at fair value through other comprehensive income is not
permitted if the equity investment is held for rading or if it is contingent consideration
recognised by an acquirer In a business combination.

An irm@stment in equliity instrurnents is held for trading if.

- it has been acquired principally for the purpose of sefling it in the near term; or

on initial recognition it is part of a portfolio of identified financial instruments that theGroup

manages together and has evidence of a recent actual pattern of short-term profit-taking; or

- itis a derivative {except for a darivative that is a financial guarantee contsact or a designated
and effective hedging instrument).

Investments in equity instruments at. fair value through other comprehensive incormne are
initially measured at fair value plus transsction costs.

Subsequently, they are measured at fair value with gains and losses arising from changes in fair
value recognised in other cornprehensive income and accumulated in the retained earnings
reserve. The cumnulative gain or loss is not reclassified to profit or loss on disposal of the equity
investments, instead, it is transferred to retained earnings.

Dividends from Investrments in equity instruments designated as at fair value through other

comprehensive income are recognised in profit and loss in accordance with FFRS 9 unless the
dividends cfearly represent a recovery of dart of the cost of (he investment.

Impairment of financial assets .
The Group assesses at each Consolidated Staterment of Financial Position reporting date
whether there is any objective evidence that a financial asset, or group of financial assets, is
impaired, A financial asset, or group of financial assets, is deemed 1o be impaired if, and only if,
there is objective evidence of irmpairment as a result of one or mare events that has occurred
after the initial necognition of the asset (an Incurred 'loss event’) and that less event has an
impact on the estimated future cash flows of the financial asset or group of financial assets that
can be refiably estmated. For trade receivables, the Group recognises impairment provisions
based on lifetime expected credit losses.
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Employee benefits
The Group operates defined benefit past-retirement benefit plans and defined contribution
pension plans.

Defined benefit plans
The Group's net obligation recognised In the Consolidated Statement of Financial Position in
ofdefined benefit plans is calculated separately far each plan as the present value of the
plan's liabillities less the fair value of the plan's assets. The operating and financing costs of defined
benefit plans are recognised fy in the Consolidated Income Statermnent. Operating ¢osts
comprise the current service cost, plan administrative expense, any gains or losses on settlement
or curtaiiments, and past service costs where benefits have vested. Finance itermns comprise the
unwinding of the discount on the net asset surplus/deficit. Actuarial gains or losses comprising
changes in plans tiabifitles due to experience and changes in actuarial assurnptions are
recognised in the Consaclidated Staternant of Comprehensive Income.
The amount of any pension fund asset recognised in the Consolidated Statement of Financial
Position is limited to any future refunds from the plan or the present value of reductionsin
future contributions ta the plan.

Defined contribution plans

Adefined contribution plan is a post-employment benefit plan under which an entity pays
fixed contributions into a separate entity and will have no legal or constructive obligation to pay
further amounits. Obligations for contributions to defined contribution pension plans are
recognised in the Consolidated Income Statement in the periods during which services are
rendered by employeas.

In cartain countries, the Group participates in industry-wide defined benefit-type pension
arrangements. in such circumstances, it is not possible to deterrmine the amount of any surplus
or deficit attributable to the Group and the pansion costs are accounted for as if the
arrangerments were defined contribution plans. These are not material to the Group and,
accordingly, no additicnal disclosures are provided.

Short-term banefits

Short-term employee benefit obligations are measured on an undiscounted basis and are
expensed as the related service is provided. A liability is recognised for the amount expected to
be paid under shart-term cash bonus or profit-sharing plans if the Croup has a present legal or
canstructive obligation to pay this amount as a result of past service provided by the employee,
and the obligation can be estimated reliably.

Share-based payments

Certain employees of the Group receive part of their remuneration in the form af share-based
payment transactions, whereby employees render servicas in exchange far shares or rights.
over shares {equity-settied transactions). The cost of equity-settled transactions with

employees is measured at fair value at the date at which they are granted, The fair value of share
awards with market-related vesting conditions is determined by an externaf cansultant and the
fair value at the grant date is expensed on a straight-line basis over the vesting period based on
the Croup's estimate of shares that will eventually vest. The estimate of the number of awards
likely to vest is reviewed at each Consohidated Staternent of Financial Position reporting date up
to the vesting date, at which point the estimate is adjusted to reflect the actual outcorne of
awards which have vested. No adjustment is made to the fair value after the vesting date even
if the awards are forfeited or not exercised.
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued

Where it is not possible to incentivise managers of the Group's platformsfoperating companies
with aquity-settled options, they are issued with cash-settled options. A liability is recognised
for the services acquired, measured initially at the fair value of the liability. The charge for these
awards is adjusted at each reporting date, with any changes in fair value recognised In profit or
loss, to reflect the expected and actual levels of options that vest, and the fair value is based an
either the share price at date of exercise or the share price at the Conselidated Statement of
Financial Posituion date if sconer,

Own shares

Qwn equity instruments which are re-acquired [own shares] are recognised at cost and
deducted fram equity. No gain or loss is racognised in the Consolidated Income Statement on
the purchase, sale, issue ar canceltation of the Group's own equity instruments. Any difference
between the carrying amount and the consideration paid to acguire such equity instruments is
recognised within equity

Dividends
Dividends are recognised as a liability in the period in which they are approved by shareholders.

Revenue

Rewvenue is measured based on the fair value of the consideration specified In a contract with a
custormer, net of returns and discounts, and excludes amounts collected on behalf of third
parties, value added tax and other sales-related taxes. The Group recognises revenue when it
transfers control of a product or service Lo a2 customer.

The Group's major revenue streams are the same as its reportable operating segments
(Spectris Scientific, Spectris Dynamics. and Other non-reportable segments}

The following table provides further details on the nature of each of the major revenue streams.
The table shows where each revenue factor farms more than 10% of the reportable operating
segment’s total revenue:

Rarvanus derlved from:

Sale of Sabke of Sate of
gouds  goudswith goadswith

% of tota)
Croupsates Provisionof  without shmiphe complex
s STRBAMT SRevices. L lath i
Spectris Scientlfic 50% v v v
Spectris Dynamics % v v v
Other 3% v

Further details of the nature of each majcr revenue stream are provided in the folowing
section.

Spectris Scientific -

Revenue frorn the provision of services, including ongaing support, servicing and mantenance,
is recognised in line with the delivery of the service, either at a point in time or, for some
ongoing services, over time,

Revenue frorm the sale of goods, whare the goods are not required to be instatied, is recognisec
at a point 1n tme when control of the goods has transferred, This may occur, depending on the
individual customer terms, when the product is transferred 1o 3 freight carrier, or when the
customer has received the product.

‘When the sale of goads is combined with installation, revenue recogniton depends upon the
nature of the installation. Sirmple installations are those which the custormer perceives asa
separate performance obligation within the overall contract to deliver goods, whereas complex
installations are those for which the instaltation is an integral part of the delivery of the goods

Revenue is recogrised for simple instaliations separatety from the delivery of goods, and cnly at
2 point in time when the installation has occurred.

For complex installations, revenue is normally deferred until Installation is complete. For a small
pumber of complex [nstallations, revenue is recognised befare installation when. a) a significant
period of time has elapsed since completion of the product, b} an instaliation date has not been
agreed despite multiple attermpts to arrange; and ¢) payment has been received from the
custemer. Judgement is required for these installations. Revenue from these arrangements
represents approximately 2% of the segment’s total sales.

Qccasionally, the initial contract covers both the supply of goods and cngoing support,
sarvicing and maintenance. For such contracts, revenue is allocated across each of the
individual components in line with their relative price and value of the performance obligation
and each element is accounted for as described above

Payment is normally due at the point that the performance abligation is compieted.

For sorne of the segment’s business, the customer may make partial payment in advance.
Such payments are recognised as contract liabilities uritil the performance obligation has
been satisfied,

Sales-related warranties associated with the products cannot be purchased separately and
they serve as an assurarce that the products sold comptly with agreed-upen specifications

Spectris phe Annual Report and Accounts 2022



S
Notes to the Accounts continued

1. Basixs of preparation and y of significant ing policles continued
Spectris Dynamics

Revenue from the provision of services, including ongoing support, servicing and maintenance,
is recognised in line with the delivery of the service, either at a pointin tirne o, for some

engoing services, over time.

Revenue from the sale of goods, where the goods are not required to be installed, is recognised
at a point in time when control of the goods has transferred, This may occur, depending on the
ingividual customer terms, when the product is transferred 1o a freight carrier, or when the
custamer has received the product.

Simple installations are those which the custormer perceives as a separate performance
obligation within the overall contract to celiver goods. Revenue Is recognised for simple
installations separately from the delivery of goods, and only at a paint in time when the
installation has cccurred. .
Qccasicnally, the initial contract covers both the supply of goods and ongoing support,
servicing and maintenance. For such cantracts revenue is allecated across each of the
individual companents in line with their retative price and value of the performance obligation
and each elernent is accounted for as described above,

Payment is normally due at the point that the performance obligation is completed.

For somne of the segment’s business the customer may make partial payment in advance.
Such payments are recognised as contract fiabilities until the performance obligation has
been satisfied.

Sales-refated warranties associated with the products cannot be purchased separately and
they serve as an assurance that the products sotd comply with agreed-upon specifications.

Other |/

Revenue from the salé of goods, where the goods are nat required to be installed, is recognised
at a paint in lime when control of the goods has transferred. This may occur, depending an the
individual custormer terms, when the product is transferred to a freight carrier, or when the
custorner has received the product.

Oceasionally, the inltial contract covars both the supply of goods and ongoing support,
servicing and maintenance. For such contracts, revenue is allocated across each of the
individual cormpanents in line with their relative price and value of the performance obligation
and each elernent is accounted for as described above.

Payment is normally due at the point that the performance obligation is completed. For some of
the segment's business, the custormner may make partial payment in advance. Such payments
are recognised as contract liabilities until the performance obligation has been satisfied.

Sales-related warraniies associated with the products cannot be purchased separately and
they serve as an assurance that the products sold comply with agreed-upon specifications.
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2. Operating segments

The Group's reportable segrnents are described below. In 2022, the Group's reportable
operating segments have changed foltowing the reorganisation of the Group's businesses
announced at the Capital Markets Day in October 2022, The new segmental divisional structure
reflects the current internal reporting provided to the Chief Operating Decision Maker
{considered to be the Board) on a regular basis to assist in making decisions on capital allocated
o each segment and 10 assess performance. The tables in this note show restated comparative
figures for the repartable operating segrments for the year ended 31 December 2021, reflecting
the impact of changes the Group made to its operating segments during the year ended

31 Decernber 2022, The segment results include an allecation of head office expenses, where
the costs are attributable to a segment. Costs of unning the PLC are reported separately as
Group costs.

The Omega business, which had previsusly been disclosed as a reportable segment, has now
been classified as a discontinued aperation under IFRS 5, following the completion of its
disposal on 1 uly 2022 and therefore excluded from the segmental analysis. As a result, the
financial data for the year ended 31 December 2021 has also been represented 1o show
continuing operations where required ta by IFRS 5, including 3 reclassification of cortinuing
head office expensas that had previously been allocated to the Omega reportable segment to
the continuing reportable searnents, Further details of discontinued operations are provided in
note 24.

The following surnmarises the operations in each of the Group's reportable segments:

- Spectris Scientific provides advanced measurement and materials characterisation,
accelerating innovation and efficiency in R&D and manufacturing. The aperating companies
in this segrment are Malvern Panalytical and Particle Measuring Systerns; *

- Spectris Dynamics provides differentiated sensing, ¢ata acquisition, analysis modelling and

simulation solutions to help customers accelerate product development and enhance

product performance;

the Other non-reportable segments are a portfolio of high-value precision in-line sensing

and manitoring businesses. The operating companies in this segment in 2022 are Red Lion

Controls and Servamex. In 2021 Broel & Kjzer Vibro [disposed 1 March 2021), ESG Solutions

(disposed 3 May 2021), Millbrack {disposed 2 February 2027) and NDC Technologies {disposed

1 Novernber 2021) are also Included in Other non-reportable segments.

. Group costs consist of costs of running the PLC.
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Further details of the nature of these segments and the products and services they provide are ""3'.7?“‘.:'3.'.“..’: cmm
contained in the Strategic Report on pages 2 to 58 w12 207 2027 on
Em €m &m £m
ton about Spectris Spectrls thar 2;:: TTE:I spec:r.is Scientiic [ >x%.] 5300 23727 1.3
segrents £m_ Em £m €m em | Spectis Dynamics 7663 6359 f193.5) 0777}
Segment fevenues E58.0 492.4 714 - 13278 | Omega - 974 - (24.01
Inter-segrmant revenue [0.2) 0.2 - - 0.4 | Other 2027 1599 1.9 (30.8)
External revenue €578 922 1774 - 13274 | Oroup.eiated 26 26 67 (84)
Total segment assets and labilities. 16452 15258 %69.8) (%322}
Qperating profit n8.3 46.5 262 (8. 4] 1726 | Cashand barowings 228 1678 (o3 -
Falr value through profit and loss Derivative financial instruments v o3 {2.5) 0.2
mowiments on debt investments' (&) | investment in debt instruments 189 230 - -
Profit on disposal of businesses' &3 | Investment jn equity instrurnents 293 243 - -
Financial ihcome’ 19 Retirement benefit liabilities - - 8.9} 22.3)
Finance costs' 9.2} Taxation 24.8 269 {29.8} {51.]
Profit befare tax' 1515 | Consplidated total assets and liabulities 1,948.0 17681 (snY) __ (506.3)
% P vy Sz;n Segment assets comprise: goodwill, other intangible assets, property, plant and equipment,
Profit aftey tax from continuing cperations’ right of use assets, inventories and trade and other receivables, investments in azsaciates and
1 Nox allocated ro reportable segments. assets held for sale that are attributable to the reported operating segment. Segment liabilities.
comprise. trade and other payables, provisions, lease kabilities and other payables which can be
Speciri Specuis Group 20n | reasonably attributed to the repofted operating segment. Unallocated items represent all
about P e Scienmtific  Dynamics Gthar costs' Total | components of net cash, derivative financial instruments, assets heid for sate that are not
sagmants £m £ £m Em £m ble to a segment, investment in debt instruments, investment in equity instruments,
Segment revenyes s3.3 4257 wes - 13635 | retirement benefit liabilities and current and deferred taxation balances.
Inler-segment revenue on (©:2) 0.2} = {0.5)
External revenue 531.2 425.5 2063 - 11630 itiont 1o
i i and
and i trom
Qparating profit 942 456 182 9N 1399 i i
Profit on disposal of businesses' 2265 2022 20 oy P
Financial ncome' ne £m £m £m £m
Finance costs' {5.64] | Spectris Scientif €89 162 39 200
Profit before tax! 3738 | Specwis Dynamics 857 2006 279 154
Taxation charge' _38.2) | Omega a7 19 - -
Profit ahter tax from continuing operations' 3356 | Others 8.0 135 6.9 58
Group-related 06 05 os 0.4
1 Nex allocated 10 reporizble segments. Totaf segrmencs 1739 2328 [TX] 46
Reportable segrnent profit is consistent with that presented to the Chief Operating Decision nvestment in debt instruments - 230
Maker. Inter-segrment revenue includes the maovermnents in internal cash flow hedges with Investment in equity MYtruMents - 250
inter-segment pricing on an arm’s-length basis Segments are presented on the basis of actual Consokidated total 1739 280.8 53.3 416

inter-segment charges made,
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Notes to the Accounts continued

1. Operating segments continued
Geographical segrments

The Group's operating segments are each located in several geographical iocations and sell on
to external custorners in all parts of the world. No individual country amounts 1o more than 3%

of revenue, other than thoge noted below. The following is an analysis of revenue frorm

continuing operations by geographical destination.

Spectris 2022

Sclentific  Dynamics Cther Total

£m Em €m £m

uK - Frd:] w5 4.9 512
Cerrmany ns 85.4 65 123.4
France 182 n7 39 &40
Rest of Europe 1.8 726 12.0 ™24
usA 17 1331 a7 359.9
Rest of North America %6 67 67 N0
Japons - 366 299 30 €9.5
China 132.4 74.8 264 233.6
South Korea | 425 0.6 53 58.4
Rest of Asla E as.0 =58 147 1255
Rest of the world 42.3 21 43 587
) 657.8 %92.2 Lrak) 1,327.%

Specris Specirs 2021

Scientific  Dynarmscs Othar Total

£m £m £m Ern

uk 255 153 W4 5.2
Carmany 246 8.4 a8z mz
France 162 as 37 L.4
Rest of Europe 761 0.8 99 668
usa, 062 958 874 2894
Rest of North America 151 57 78 286
Jepan 342 m 48 &6
China 1002 672 333 2007
Sguth Korea 301 a7 5.4 45.2
Rest of Asia ' 705 ny 182 106.4
Rest of the world 325 14.3 72 540
531.2 425.5 2063 11630
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Non-current assats

2022 200

£m £m

UK 2393 2393
Cermany 86.8 T4
France 70 &)
Rest of Europe’ 283.4 2308
USA 406.4 468.5
Rest of North Armarica 16.0 1.
Japan 53 56
China a7 28
South Karea 12 -]
Rest of Asia as 83
Rest of the worid 26 17

Datfecrad tax agsets?

Tatal non-Current dssets
1 principafly in Switzerand, Netherdands and Cenmark (2021 Denmark and Netherdands).

lonas 1,06801

2 Not aliocated to reportabie geographic anea in reporting to the Chief Cperating Decision Maker,
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Notes to the Accounts continued

3. Revenue

Disaggregation of revenue

The Group derives its revenue from the provision of goods and services both at a paintin time
and over time. Product lines are presented Consistent with the revenue information that ss

4. Operating profit
Operating profit from continuing operations is stated after charging/f{crediting)

022 2021
disclosed for each reportable segment under IFRS B [see note 2), The tables below show Mot Em £m
restated cornparative figures for the year endad 31 December 2021, reflecting the impactof the | Net foreign exchange {gair included in oparating prafit (] [+3]
changes the Group mMade to its operating segrments during the year ended 31 Decernber 2022 Resaarch and develspment sxpanse w1s 10 :]
(seencte 2} Amortisation and other non-cash adjustments made
_ R . N to intangible assets n 251 209
IFRS 15, paragraph 114, requires an entity to disaggregate revenue recognised from contracts oo .
with customers inta categories that depict how the Nature, maunt, timing anc uncertainty of | D ePetiation of owned property, plant and equipment n 200 B8
revenue and cash flows are affected by economic factors. This disaggregation will depend on Reversa) of impsitment of gwned property, slant and equipment n.2¢ - (6.0t
the entity’s individual facts and circurmetances The GROUD has assessed that the disaggregation | Depreciation and impairmant of tight-of-use assets n 4.0 ns
of revenue by reportable operating segments is appropriate in meeting this disclosure Income from sub-leasing right-of-use assets ©3 .
requirement as this is the information regularly reviewed by the Chief Operating Decision Expenses relating to short-term and low-value leases a1 -
Maker in order to evaluate the financial performance of the entity. The Group atss believesthat | Donations to the Spectris Foundation ol 50
presenting a disaggregation of revenue based on the timing of transfer of goods or services Cost of imentories recognised as expense 3519 2830
provides users of the Financial Staternents with useful information aste the nature and timing {Profitloss on disposal and re-measurements of property, plant
of revenue fiom contracts with customers. and equiprient and associated lease liabiiities [1.5) a1
. 2022 20m
Timing of revenua recog trom a £m £ 022 20m
At a point in tima: ALGROCS HrUnMBtion &m £
Spectria Scientific STT.6 4588 | Fees payable to the Company's auditor for audit of the Company's
Spectris Dynamics 432) 37039 annual accounts o7 05
Others 17704 2040 Faes paynble to the Company’s auditor for the audit of the .
11871 1,033.7 Company's subsidiaries. pursuant to legislation 17 18
Owvertima: Total audit-related fees 24 23
Spectris Schentific BD2 b 29 Fe#s payable to the Company’s auditor far other services:
Spectris Cynamics 0.1 546 - audit-related assurance services' -} ] Q1
Othess - 23 | -_ether non-audit services? 02 o)
WOl 129.3 2.7 25
Revenue from continuing operations L3224 1163.0

The Group's material revenue streams have an expected duration of one year or léss. The Group
has therefore applied the practical expedient in IFRS 15, paragraph 121, to not distlose
information about its remaining performance obligations

Mo individual customer accounted for mane ¢han 1% of excarnal revenue in 2022 (2021, 19

Total revenue for the Croup from continuing operations, after including financial incorne of
£1.9m (2021 £12.8m) (see note 6), was £1,329.3m {2021 £1175 8m}.

1. Review of the half-year Financial Statements.
2 k over ESG discloss and the reporung accountant role perfarmed by Daloitie in respect of the
unsuccesshul acquisitian of 8 UK publicty #sted company.
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Notes to the Accounts continued

5. Employes costs and other information

Empiloyee costs, including Directors’ remuneration, comprise.

6. Financial income and finance costs

022 2021
Total and Financial income from continuing operations £m Em
< 9 i L Interest ble {19} {0.5)
200 200 2012 200 Intetest £redit o5 release of provision on settiemant of EU dividends tax clairm
&m £ L] Em | {seencte?) - 50
Wages and stlaries a4 39 4330 4248 | Net gain on retranstation of short-term inter-compary loan balances - 72)
Soclal security costs 58.3 671 726 749 0.9) 2.8
Oefined benefit pension plans:
= current service cost (see note 19) 0.6 07 0.4 07 2022 200
- past service credit [see note 19) o 0.3 {0.) ©3; Finance coxts from continuing operations £m £m
Defined contribution pension plans 20.0 72 201 173 Interest paysble on loans and svardrafts 18 36
Equity-settled share-based payment expense 16y n 0.3 78 Net foss on retranslation of short-term inter-company koan balances 14.6 -
Cash-sottled share-based payment expense 0.9 09 o8 12 Unwinding of discount factor on lease liabilities 25 1K-3
S516.0 4840 [ = yAl 526.4 Net interest cost ON pension pian obligations. 0.3 0.2
192 5.4
Total o snd
Continuing L Net finance costs/icredit) from continuing operations 73 {7.4)
. 2022 2021 2012 2021
Awerape number of empioyees Wumber  Humber  Number  Mormbet | e cest credit of £6 1 (2021 charge of £31m), for the purposes of the calculation of intarest
Production and engineering 3,642 3302 3844 3682 | s cornprises interest receivable of £1.9rm {202k £0.5m) and interest payabie on loans and
Sales, marketing and service 2,764 2906 2.860 3089 | gverdrafts of £1.8m {2021 £3.6m).
Administrative Lri] 827 SO0 888 ) . .
7,276 7.035 7604 Fesa | Thenetfinance charge of £17.3m (2021 E7.4m credit) includes £14.6m of unrealised losses on
. . . intercompany laan balances (202Y gain of £7.2m). This is a consequence of the significant
2022 200 volatility of Sterling against the US Dollar and Euro, particularly in the second half of 2022,
CArectors’ remuneration Numbar Number
Short-term benefits 2.8 pacd
Equity-settled share-based payrnent axp 1€ 09
do.dy 36

Further details of Directors remuneration and share options are geven in the Directors’

Remuneration Report on pages B4 to 104,
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Notes to the Accounts continued

7 Taxation Factors that may affect the future tax charge
2032 som | TN® Group's tax charge in future years s likely to be affected by the proportion of profus arising,
and the effective tax rates, in the various territories in which the Group operates, as wel as
é’; m;: "‘":" 2’; mm ":""' changes ir 1ax law affecting future periods. Such law changes ray affect the future availability
— or amount of existing tax reliefs or incentives. Furthermore, future tax or other jegal cases or
Currant tax charge/(credity “8 “«z 460 24 458 434 | jnvgstigations may resultin a re-assessment of the Group's tax liabilities in respect of priof years
Adjustments in respect of current tax of
prior years 0.4} 01.4) (2.8) 0.5 {0.4) not 2002 .
Deferred tax - origination and reversal of THX ON IR rCOgnT tn the o e Incame £m £m
temporaty differences (note 20] 0.3} 5.2) {6.5) £ ) (4.3} | Tax credit on net gainy{ioss) on effective portion of changes in fair valug of
Taxatien charge from continulng opefations 23 346 367 5.8) 4ke O 382 farward exchange contracts - {03)
Tax chargé on irnestrent in equity instruments designated as at fair value
The standard rate of corporation tax for the year, based on the weighted average of tax rates through othet comprehansive incotnve 0.6 0.2
applied to the Group's profits, is 23 8% (2021: 26.4%). The tax charge for the year is higher {2021 Tax charge/icredit) on re-messurement of net defined benefit abligations, net
lowver) than the tax charge using the standard rate of cosporation tax for the reasons set out in of foreign exchange 34 09)
the follawing reconciliation: Aggregate current and deferred tax chargeficredit) relating to iterns recognised
diréctly in the Conschdated Statement of Comprehensive Income 40 (0]
a2z 2021
£m £ 201z 207
Erofit before taxation from continuing operations 158 5738 | Taxoniwms the ¢ sIChangssin Eguity £m £m
Corparation 1ax charge at standard rave of 23.8% (2021 25.4%) 363 2949 Tax credit in relation to share-based payments 10.2) .3)
Profit on disposal of business taxed at lower rate [ A1) {%6.5)
Other nan-deductible expenditure L2 44 | Aggregate current and deferred tax credit relating to items recognised directly
Release of provision on settlement of EU dividend cfaim - (8.0} | in the Consolidatad Staternent of Comprehensive income {0.2§ (L85
Tax credits and incentives 6.0} N N
Adjustnents to priot year cufrent and deferied tax charges (06 r;:zm‘;‘gul;; %?g(mgggﬂz :ge":;'“rse:f incorme and expense that are excluded
Taxavion charge 382
. Tax on itarng of Income 3nd axpanse that wre exchsded from 2092 2021
The Croup's standard rate of corporation tax of 23.8% is lower than the prior year rate [25.4%). She Croup's adjusted profit befous tax £m £m
principaky due to profits being made in countries with lower statutory tax rates Tax credit on BMOrtisation of acquisition-related intangible assets %.6) 291
*Profit on disposal of business taxed at a lower rate’ in the prior year princigally réfers to the Tax credit on net transaction-related costs; and fair value adjustments 08 30)
benefit of tax exermptions for the sale of shares jn certain countries, Tax charge pn retransiation of short-ierm inter-company (van bafances [: 21 o3
Tax charge on profit on disposs! of businesses. - 4.2
‘Other non-deductibie expenditure’ in the current year includes the £3 4m imnpact of non- Tax credit on canfi ion 8nd cu itation casts Carried
deductible foreign exchange fosses. in 2021 the impact of nan-taxable foreign exchange gains out by third parties an material $aas projects 5 fat
was (£11m) Tax credit on release of provision and deferred tax asset
"Tax credits and incentives’ above, refers principally to research and development tax credits. on settlement of EU dividends tax claim - {70)
and other reliefs for innovation, such as the UK Patent Box regime and Dutch Innovaticn Box Tax [crediticharge on fair value through profit and loss
regimne, as well as tax reliefs available for Foreign Derived Intangible income in the US. movernents on debt and equity investments 0.4 03
Tax credit on restructuring costs = {27)
Total wax credit o) ne
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Notes to the Accounts continued

7. Taxatlon continued
The effective adjusted tax rate for the year was 217% (2021 21.5%) as set out in the reconciliation
betow.

2022 200
Reconchiation of tha statutory taxation charge 16 the sdiusted taxation thage £m &m
Statutory taxation charge 367 392
Yax credit on tems of incorne and expense that
are excluded from the Group's adjusted profit before tax .o 16
Adjusted taxation charge %7.7 338

Management judgerment is applied to determine the level of provisions required in respect

of both direct and indirect taxes. The Group is potertially subject to tax audits n many
jurisdictions. By their nature these are often complex and could take a significant period of time
1o be agreed with the tax authonties. Judgement is therefore applied tased on the
interpretation of country-specific tax legislation and the likelihood of settlermant The Group
estimates and accrues taxes that will uitimately be payable when reviews or audits by tax
authorities of tax returns are completed. These estimates include judgements about the
position expected 1o be taken by each tax authority.

The Group applies judgerment in respect of possible tax audit adjustments primarily in respect
of ransfer pricing as well as in respect of financing arrangements and tax credits and
incentives. In respect of transfer pricing, the level of provisian is determined by reference to
management judgemnents of the adiustrnents that would arise in the event that certain
intra-group transactions are successfully challenged as not being at arm's length,

Management estimates of the level of risk arising from tax audit may change in the next year
as a result of changes in legislation or tax autharity practice or correspondence with tax
authorities during & specific tax audit. It is not possible to quantify the impact that such future
developments rmay hiave on the Group's tax positions. Actual outcomes and settiements rnay
differ from the estimates recorded in these Consolidated Fina ncnal Statements.

Judgement is also applied relating to the recognition of deferred tax assets which are
dependent on an assessment of the generation of future taxable income in the countries
concerned in which temparary differencas become deductible or in which tax losses can be
utilised. These estimates may change in the next year if there are changes 1n the forecast
profitabilicy of the relevant company.

In June 202), the Croup agreed a formal settlement with HMRC 1o resolve its dispute in relation
10 the taxation of dividends received from EU based subsidfiaries prior to 2009. The outstanding
liability agreed with HMRC of £0 3m of tax and £0.2m of interest was paid in June 2021. As 3
result, £8.0m of provision far current tax kabilities and a deferred tax asset of £1.0m related to
accrued interest liabilities were released 10 the Consolidated Income Staterent in the year
ending 31 December 2021. In agidition, as a result of the dispute resolution, £51m of accrued
interest liabilities were released to the Consolidated Income Statement in 2021, as disclosed
innote 6.

$pactris plc Annyal Report and Accounts 2022

S
8. Dividends
2022 o2
1 paid as di 10 ownar of the COmMpany in The year Em £m
Interim dividend for the year ended 31 December 2022 of 241 [2021: 23.00}
par share 253 254
Final dividend for the year ended 31 December 2021 of 48 8p {2021 46.5p)
par share 53.3 536
78.6 700
2002 200
Amounts ariaing in espect of the year £m £Em
Interirm dividend for the year ended 31 December 2022 of 24.1p (2021: 23.0p)
per share 253 254
Proposed final dividend for the year ended 31 December 2022 of 5t.3p
[2020: 48. r share §36 53.3
78.9 ¥

The proposed final dividend is subject to approval by shareholders at the AGM an 26 May 2023
and has not been included as a bability in these Financial Staternents.



Notes to the Accounts continued

9. Earnings per share

Basic earnings per share amounts are calculated by dividing net profit for the year attributabie
1w ordinary shareholders by the weighted average nurnber of ordinary shares outstanding
during the year [excluding treasury shares).

STRATECIC REPORT

COVERNANCE

FINANCIAL STATEMENTS

10. Goodwill and other intangibie assets

Goodwhl  technology tadenames  Software Tetal
Diluted earnings per share amounts are calculated by dividing the net profit attributable o Caost. &2 £&m £m Em £m
ordinary shareholders by the weighted aversge number of ordinary shares outstanding during Ar1January 2021 7556 2202 2615 63.4 13007
the year but adjusted for the effects of dilutive options. The key features of the Company's share | Additions - separately acquired - - - 2.2 22
option schemes are described in note 22. Additions - intarnal
devglopment - 41 - - 41
A ings per share t w0 202 | Additions - business
Prafic after tax from continuing cperations (£} T4.& I3S56 | combinations 23 66.8 268 55.2 - %E.8
Weighted average number of shares outstanding imillions} A A ] 137 | Reclassifications - - - 05 05
Basic earnings per share from continuing operations (pence) 1967 295.2 Disposals - {7286} (76.8) 74) {186.6)
Disposals of business 24 226) (16.4) N33 37 (56.6)
Diluted share fr inuing 2022 2021 | Foreign exchange difference 0.9) o 06 o7 my
Profit sfter tax from continuing aperations (£ Ne.8 3356 | At3December 2001 788.9 %20 268 &3 1232.0
Basic weighted average number of shares outstanding fmillians) 1976 N37 | Measurement period
Waeighted average number of dilutive 5p ordinary shares under option (rillions) 09 05 | sdustments 08 - - - i0.8)
Weighted average numnber of 5p ordinary shares that would have baen issued at Acditions - separataly acquired - - - 10 0o
average market valye from proceads of diutive share options{millions) __ 102) (01 | Additions -internal
Dituted weighted average numbaer of shares autstanding {milfions} 108.3 4.1 ::lvd.'?pm':‘m - 34 - - 34
- iticns - business
Giluted earnings per share jpencel 1060 BEL | embinations. 23 597 s 65 - w0
Basic narnings par shars fu 2012 20m ffd“‘"'c“m - - - ::l :':;,
Profit after tax from discontinued operations ttf.m) N 867 ni Disposals of business 24 5.4 069) 1.4 IO.-D) (!!911)
Weighted average number of shares outstanding {milkons) 026 nz Forei
- - - oreign exchange difference 579 169 203 26 7.5
Basic sarnin r share from discontinued operations (pence) 28664 9.9 At 31 December 2022 823 583 202.0 ey Sions
Diluted sarnings per shane frym discontinued operations 2022 200
Prefit after tax from discontinued operations (£m) 2867 n3
Oifuted weighted aver. number of shares sutstanding {millians] 108.3 4.1
Diluted earni r share from discontinued ations {pencel 2647 39

The denominators used for diluted earnings per share from discontunued operations are the
same as those used for diluted eamings per share fremn continuing operations
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Notes 1t the Accounts continued

19. Goodwill and other intangible assets continued

Paterts,
contractual  Customer-
fightsand  related and

Accumiated amaortisation Gaodwill technalegy trids namws Software Toral

ond impalment Note £m £m £m Em £m
At Ulanuary 2021 mnae 740 2073 559 6159
Charge for the year - 133 82 30 24.5
Disposals - (726) 76.2) en {156.9)
Disposals of business . 24 (19.6) MRy 039 3.5 {49.2)
Foreign axchange difference 1.5} {03} (0.1} (U] 28)
A1 31 Dacember 2021 1575 1025 1253 46.2 4315
Chargs far the year . - " 15.4 ” 32 26.3
Disposals. - - - [ 53] [1 ]
Disposals of business 24 a2y (36.5) %2.9) [{15] {178.5)
Foreign exchanpe difference 10.8 102 99 2.4 333
At Yl December 2022 V6.2 ;2 1000 439 N3

Garl amount
At 31 Deceamber 2022 €06.1 ka2l 102.0 50 790.2
A1 31 December 2021 6314 535 s Bl 800.5

Goodwill is aflocated to the cash-generating units that are anticipated to benefit from the
acquisitian.

The Group's identified cash-generating units total five, smaller than the three reportable
segments, being the twa operating cormpanies in the Spectris Scientific Division (Matvern
Panalytical and Particle Measuring Systems], the Spectris Dynamics Oivigion, and the two
operating companies in the Other non-reportable segment {Red Lion Centrols and Servornex)
as at 31 Decemnber 2022 [2021; six, including Omega Engineering, which has been disposed of
during 2022}, Goodwill arising on a bol-on acquisition is combined with the goodwill in the
existing Group company 2nd is not considered separately for impairment purpeses, since such
acquisitions are quickly integrated.

The most significant amounts of goodwill are as follows:

2022 00
£m £m

Matvern Panalyticat 2346 2052
Spectris Dynamics 2904 2462
Omega - 1093
Nor-significant CGUs [:1A] jieX:]
&06.1 6315

Included within ‘Non-significant CGUs' In 2022 and 2021 are three - Particle Measuring Systems,
Red Lion Controls and Servornex cash-generating units, in which none of the goodwill balances
are considered to be individually significant. The Group defines significant as10% of the total
carrying value of goodwidll.

Spectris pic Annual Report and Accounts 2022

Goodwill is not amortised but is tested for impairment annually or whenever there is an
indication that the asset may be impaired. As part of the annual immpairment review, the
carrying amount of goodwill has been assessed with reference to its recoverable amount
determined based on value in use. In assessing value in use, the forecast projected cash flows
of each cash-generating unit, which are based on actual operating results, the maost recent
budget for the next financial year as approved by the Board, detailed strategic review
projections and an assumed long-term growth rate to perpetuity, are discounted to their
present value using a pre-t1ax discount rate that reflects the time value of money and the risks
specific to the cash-generating unit.

Key assumptions used in the value in use calculations
The calculation of value in use is most sensitive to the followang assumpticns:

- CGU specific operating assumptions on business performance over the forecast period to
Decernber 2027 (five years);

- discount rates; and

- projected growth rates used to extrapolate risk adjusted cash fiows beyond the forecast period.

CCU specific operating assumptions are applicable to the forecasted cash fiows for the forecast
period to December 2027 and relate to revenue forecasts, expected project auteernes and
forecast operating marging in each of the aperating companies. The relative value ascribed to
each assurmption will vary between CGUs as the forecasts are built up from the underlying
operating cornpanies within each CGU group. A long-terrh rate is applied to these values for the
year to December 2028 and cnwards.

The Group calculates value in use using the strategic plang refevant to each CGU. A long-term
growth rate of 2.09% (2021 2.0%) has been applied consistently across each CCU. Discount rates
are based on estimations of the assumptions that market participants operating in similar
Sertors o Spectris would make, using the Group's economic profile as a starting point and
adjusting appropriately. The Directors do not currently expect any significant change in the
present base discount rate of 12.9% (2021 9.3%). The base discount rate, which is pre-tax and is
based on short-term variables, may differ from the weighted Average Cost of Capital ['WACC')
Discount rates are adjusted for aconomic risks that are not already captured in the specific
operating assunnptions for each CGU group. This results in the impairment testing using
discount rates ranging from 13.5% 10 15.0% (2021 9.6% to 11.1%) across the CGAU groups. The table
below discloses the discount rates and shovt-term growth rates for each significant CGU, and
the average across the non-significant CGUs. The Group defines significant as 10% of the total
carrying value of goodwill.

Wik Adjuated Short-ierm

i rates growth rates.

201 202 1022 2071

- % % 3

Mahwern Panalytical 13s 26 7.6 56
Spectris Dynamics 1 103 83 100
Omega - 109 - ne
Hon-significant CCUs 150 m o 138
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10. Goodwiil and other intanglble assets continued

Impairment of goodwill and acquisition-related intangible assets

2022 and 2021

There were no impairments of géodwill and intangible assets recognised in 2622 and 2021,
Sansitivity anaiysis

Far all cash-generating units with goadwill balances at 31 December 2022 the Directors do not
consider that there are any reasonably possible sensitivities for the business that could arse in
the next 1Z months that could resuit in an impairment charge being recognised.

Other intangible assets

Internally generated assets arising from the capitalisation of qualifying developrnent
expenditure typically have a finite expected useful hfe of four Lo teén years. Capitalised
development expenditure is amortised on a straight-line basis. All amartisation charges for the
year have been charged against operating profit. The Group has capitalised £3.4m of internally-
generated rtangible assets frorm development expenditdre in 2022 (2021: £4.1m). Accurnulated
amortisation on internally-generated intangible assets was £5.5m (2021 £2.8m)}.

The customer-related assers recognised on the acquisition of Concurrent Real Time
{Concurrent-RTY) in 2021 and Dytran Instruments Inc { Dytran’) in 2022, and inciuded wathin
the Spectris Dynamics reportable segment, are considered significant by the Directors as they
represent 57% [202): 54%) and 3% (2021 nil) of the NBY of total customer-related and trade
names respectively. The carrying amount of the Concurrent-RT customer-related intangible
assets at 51 December 2022 is £54 Om (2021 £50.7m} and is being amortised over 20 years
with the remaining amortisation peviod being 17.5 years. The carrying amount of the Dytran
customer-related intangible assets at 31 December 2022 15 £26.0m {2021 nl] and is being
amartised owver 26 years with the remaiting amortisation pariod being 1975 years. The
technology assets recognised on the accuisition of Concurrent-RT in 2021 and Creoptix AG in
2022, and included within the Spectris Dynamics and Spectris Scientific reportable segments
respectivefy, are considered significant by the Directors. Concurrent-AT represents 24% (2027,
T29%) of 1otal NBY of patents, contractual rights and technelogy. The carrying amount of the
Concurrent-RT technoiogy intangible assets at 3y December 2022 is £18.5m (2021 £18.8m)
and is being arnortised over ten years with the remaining amortisation period betng seven
and a half years. Creoptix AG represants 24% (202): nil} of total N8V of patents, contractual
rights and technology. The earrying amaunt of the Creoptix AG technology intangible assets
at 31 December 2022 is £18 3m (2024 nil) and is being amortised over ten years with the
rernaining amortisation period being nine years.

The trade names asset recognised on the acquisition of Omega Engineenng in 2011, and
incuded within the Omega reportable segment, were considered significant by the Directors
in 202 as they represented 35% of tote! customer-related and trade names, These assets were
disposed of as part of the sale of the Ornega reportable segment in 2022, The carrying amount
of the Omega custorner-related and trade name intangible assets at 31 December 2021 was
£35.8m and the assets being 2martised over 20 years with the remaining amortisation pefiod
being ten years

TI. Proparty, plant and equipment
Property, plant and equipment: owned

Frashold  Leadahold Plart and

proparty proparty  pquipmaEnt Toual

Comt Note 2w &m €m £m
At) January 2021 1607 m 2016 o
Additions - separately acquired 35 6.4 122 291
Additions - Dusi, ! - 22 05 27
Reclassifications {O.8) 18 62 7.2
Transfer to assets hald for sale (20.5) - o {20m
Disposals ©.2 7 {z9j (14.8)
Disposal of business (45) n.a n26) 8.3
Foreign exchange difference oy 03) 162) 355
At 31 Decernber 2021 33 250 wie 3537
Additions - separately acquired 190 25 LX) 40.4
Additions - busingss combinations 2z o [-X 3 14 314
Reclassifications ~ - 0.3} 0.3
Transfers to assats held for sale 24 33 - - 3.3)
Disposals (0%) toqn {e.8} [(A]}
Disposal of business 74 073 [(F:] {14.4) @335}
Foreign exchange differance 9.2 16 n2 220
Ar 3] December 2022 135 273 20786 39
Accumutated deprecistion snd impairment
At) January 2021 €931 23 s 2260
Charge for the year &1 19 4.4 204
Reversal of impacmant 6.0} - - 6.y
Reclassifications {08 18 66 78
Transfers to assets held for sale no7y - 03 no.4)
Disposals on nn nzz 4.5)
Disposal of business (.8} (o8} 0.0 ey
Foreign exchange difference 14 {5.5; (6.5i
AL 31 Dacernber 202) 50.4 =1 17 203.2
Charge for the year is 2.5 .6 206
Reciassifications - o1 - 01
Transfers to assets held for sale 24 0.8 - - 0.5}
Disposals - {omn 16.0) [ (]
Disposal of business 24 3.4) 02 ao.2) {8}
Foreign exchange difference 32 08 B4 124
At 31 Oecember 2622 521 4.6 46,5 213.2
Carrying amount
At 31 Deceambet 2022 87.0 26 611 way
Al 31 Decenber 2021 807 ns 579 150.5
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Notes to the Accounts continued

1. Property, plant and equipment continued
The amount included in the cost of plant and equipment of assets in the course of construction
was £15.4m {2021: £59rm)

Na botrowing costs were capitalised during either year.

Of the total depraciation charge of £20.6m (2021 £20.4m), the amount attributable to the
depreciation on fair value adjustments to acquisition-related property, plant and equipment
was £02rm [2021: £0.2m).

There were no additions relating 1o the receipt of government grants in 2022 (2021 ni).
Property, plant and equipment: right-of-use

Plant and
Property  eguipment. Tol
&m £m £m
At January 2021 250 [:h] n
Additions 368 37 %Q5
Depreciation and impairment B2 38 [zo)
Dlsposals 2.3) 0.4) 127)
Clsposal of business .2 N s
Additions - business combinations 5.4 - 54
Re-measurament - a7 a7
Reclassification ol - al
Foreign exchange difference {o3) 0.2 .y
Ar 31 December 2021 BL7 58 E0.5
Additions 92 39 139
Depraciation and impairment f10.2) [4.0) nae.2)
Disposals 2.2 {C.3} 25
Disposal of business 26 .8y - e
Additions ~ business combinations 3 10 - 1e
Re-measurament - 02 0.2
Foreign exchange differance 3 03 3.4
At 31 December 2022 53.e 59 557
" 2022 207
Em £m
Property, ptant and equipment: owned 1607 1505
Property; plant and equipment. right-af-use 59.7 60.5
2204 210
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12. Investments in equity instruments, investment In associate and joint operation
Investrments in squity instrurments

2022 207
£m £m

inwvestments in equity instruments designsted a5 ot fair valus

thraugh othet comprehensive income 293 243

Total investmant in equity instrumants st 31 Decambor %3 263

Al 31 December 2022, the Group's investments in equity instruments designated to be
measured at fair value through other comprehensive income consists of a) 27,752,567 Al
investment units in the EZ Ring FRCI {the fund holding the combined UTAC-Milibrook group),
which has a fair value of £28.6m {2021 £231m) ) 10,000,000 shares in Envirosyite Ltd, which
has a fair value of £07m {2021: £1.2m).

These investrents were not held for trading at initial recognition and were not contingent
consideration. Instead, they are held for medium- te long-Term strategic purposes. Accardingly,
the Group elected to designate these investments in equity instruments as at fair value
thraugh other comprehensive income at initial recognition as it believes that recognising
short-term fluctuations in these investments’ Fair value in profit and 10ss would not be
consistent with the Group's strategy of holding the investment for long-term purposes and
realising its performance potential in the long run.

The Group does not consider that it is able to exercise significant influence over any of the
above investrmaents as its percentage ownership and voting rights of the businesses is small and
it coes not have any unusual powers or rights over the businesses.

Mo dividends have been recognised on investments in equity instruments during the year
{2021: nil).

Invesument In assoclate

On B ApH! 2022, the Group acquired 19.4% {17.2% fully diluted) of the shares of CM Labs
Sirmulations Inc. ('CM Labs) for total consideration of CaD4.3m (£2.6m), settled in cash, CM Labs
is a manufacturer of turnkey solutions for operator training sirmulatars in the heavy equipment
industries. These simulators are developed using CM Labs’ proprietary Vortex software, which is
also commercially available as a machinery virtual prototyping software platform for tasks
ranging from product development to creation of custom simulators. its principal place of
business is Montreal, Quebec, Canada. As a result of the rights and powers attached to the
Group's sharebolding, the Group has concluded that it has significant influence and, as result,
will equity aceount fov its share of CM Labs' results, as an investment in associate. This
investment in associate is not considered individually rnaterial to the Group.

The investment carrying value at 3 December 2022 is £2.9m, consisting of the initial purchase
consideration of £2.6m and transaction costs of £0.3m. The share of profit after taxation was nil.
The Group did not receive dividends frorn its associate in the year (2021 nil).

Summarised financial infermation in respect of the Group's individually immaterial associate is
set out below. The summarised information has been presented in accordance with IFRS (after
adjustments by the Group for equity accounting purposas and to comply with the Croup’s
accounting policies).
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12 in equity i and i n and joint operation 4. Trade and other recetvables
continued
{Restatady
2022 00 2002 2071
£m Em Lurrent and non-current £ Em
Investment in assoclate - carrying amount of interests accounted for using the Tracle receivables. 2833 2604
squity methad 29 — | Prepayments Ei%) 291
Share of assoclate's profit from continuing operations - - | VAT and simitar taxes receivable 272 LY
Share of associate's cther comprehensive incorme - - yand prment credits bl 29 31
Share of assoc s total comprehensive income - - | Ctharreceivables o N9
Contract assets 19.2 8
Jeint operation 3667 3159

The Group’s joint operation has share capital consisting solely of ordinary shares and is indirectly
held, and principally cperates in Slovenia. The financial and operating activities of the operation
are jeintly controlled by the participating shareholders and are primarily designed for all but an
insignificant ameount of the output 1o be consurmed by the shareholders.

Country of
Principal incorporation Percartage
Harmw of joint operation Activity  or ragitration sharehokiing
Resgarch and
Blyeberry d.o.o. developrnent activities Slovenia 50%

Significant judgement made by Group in determining the nature of its interest

and the type of joint arrangement

Blueberry d.oo. is a joint arrangerment that is primarily designed for the provision of output to
the parties sharing joint control; this indicates that the parties have rights te substantially all the
economic benefits of the assets. The liabilities of the arrangements are in essence satisfied by
cash fiows received fram both partieg; this dependence indicates that the parties in effect have
obligations for the habilities. It is these facts and circumstances that give rise to the
classification of this entity as a joint operation.

13, Inventories

072 2021

£m £m

Raw materials 1231 765
Work in progress 49.0 382
Finished goods snd goads held for resale as5.2 732
263.3 1879

in the ordinary course of business, the Group makes provision for slow-moving, excess and
obsolete irventory 10 write it down 1o its net realisable value based on an assessment of
technological and market developrnents specific to the relevant business, and an anatyss of
historical and projected usage on an individual item or product line basis.

Expenses relating to inventories wnitten down during the year totafled £10.5m (2021 £5.2m) for
the Group:

Finished] goods and goods held for resale expected to be utilised after 12 months arnounted ta
£0.2m (2021 £1.4m).

1 The Group has pe an anatysis the ‘Othar ' As 2 result, prior year cornparatives

hzs been restated o reflect 1his realignment Total trade and ocher receivables for 2021 remains unchanged.
Non-current trade and other recevables total £4.2rm (2021 £2 8rn), consisting of £23m of
prepayrments and £19m of other receivables, Other currént and non-current receivables
include advances to suppliers of £2.4m and other debtors of £96m.

Trade receivables are non-interest bearing. Standard credit terms provided to customers differ
according to business and country, and are typically between 30 and 60 days. Trade receivables
are stated after the provision for impairment of £5.3rm (2021 £6 Im)

The fair value of trade and other receivables approximates to its carrying amount due to the
short-term maturities associated wath these items There is no vnpairment risk identified with
regards to other receivables where no amounts are past due

The maxirmum exposure to credit risk for trade receivables at 31 December Dy gecgraphic
regics was;

2022 20m

£m £m

(L 9.8 w7
Germany 238 ™m
France w7 137
Rast of Eurepe 461 398
Usa ™ (¥
Rest of North America 9.8 55
Japan 50 24
China 5.0 269
South Korea 9.5 72
Rest of Asia kAl WL
Rest of the wond i 3 03
823 2404

Expected credit josses

The Group measures the 10ss allowance for trade receivables at an arnount equal ta lifetime
expected credit losses ['ECLY. The ECL on trade réceivables are estimated using a provision
matrix by reference 1o past default expenence of the debtor and an analyss of the debior's
current financial position, adjusted for factors that are specific to the debtor, general economic
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. Trade and other receivables continued 16. Borrowings
conditians of the industry in which the debtor operates and an assessrment of both the current s, ble 2023 202
as well as the forecast direction of conditions at the reporting date. Current Interest rate date £m Em
There has been no change in the estimation techniques or significant assumptions made Bank overdrafts On demand ol -
during the current reporting period. Bank loans vnsecured - £45.0m (2021. £50.0m) Deterrruned On demand - -
_ B L o . . uncomrnitted facility an draw down
The Group writes off a trade receivable when there is information indicating that the deblor isin | 3o current borrowings o -
savere financial difficulty and there is no realistic praspect of recovery, £.g when the debtor has -
been placed under liquidation o has entered into bankruptcy proceedings. Maturity 2022 om0
The ageing of trade receivables and related provisions for irmpairment at 31 December was: Non-cusrent interest rate date £m £m
Bank leans unsecured - $500.0m revolving Relevant RFA/
20T 20 credit facilities. HBOR +55bps 3 July 2025 - —
Gress Impakment Gross Impairment | Total non-gurrent borrowings - -
£m Em £m £m
Not past due 130 - 9.0 ~ | Jotal current and non-current borrowings 0 -
One month past duse - 3631 - 356 - Total unsecured borrowings 0.1 =
Two months past due %7 - %2 - . . .
Three months past due 10.5 - pa _ | At31December 2022, the $500m (£414.9m) _revoMng credit facilities were undrawn (31
Four months past due 56 _ &% _ | December 202Y: the $500m (£37C.3m) facilities were undrawn).
More than four months past dus I2.5 53 24.6 6.1 Movements in total unsecured bofrowings are reconciled as follows:
2B8.6 23 246.5 81
012 2021
The movement in the provision for impairment in respect of trade receivables during the year £ £m
was as follows: A1 January - 8
) Notional cash-pooling movements - 5.0y
2022 2001 Proceeds from borrowings 326.2 700
m Em Repayment of borrowings (326.8) ne9.8)
At 1January 51 76 Effect of foreign exchange rates 0.7 {5.0}
Pravision for impairment af ivabl oz 0.3 | At 31December - [A] =
kmpairment loss utilised [(h)] no
Disposal of business {0.4) 0.6)
Foreign exchange differefce 0.5 (2]
At 31 Decamnber 53 [l

All of the above impairrnent peses relate 1o receivabies arising from contracts with customers.
15. Cash and cash equivalonts

2022 2
£m £m

2281 1678

Cash and cash eguivalents

The Group's exposure to interest rate risk and a sensitivity anatysis for financial assets and
liabilities is disclosed in note 27.
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16. Bofrowings continued

Changes in liabilities afising from financing arrangements

The table below details changes in the Group's liabilities arising from financing activities, including both cash and non.cash changes, Liabitivies arising from financing activities are thase for which
cash flows were, or future cash flows will be, classitied in the Group's Consohdated Staternent of Cash Flows as cash fiow from financing attivities.

At 31 Decembar  Flnancing cesh Acquisitions of Olsposal of  Other non-cash Exchange  ATSI Decembar
£m Note 2021 [ New leasas businespes 1022
Bank overdrafis [Including hotional Cash-poo felated bank
awverdrafts] - o1 - - - - - ot
Debt - {0.7) - o) - oY _ 0.7 -
Total berrowings - {.6] = ot = - O3 o7 .7
Lease labifities 659 (16.4) 3.2 10 (3.2} 9.3 43 65.)
Totad ubflities from financing arrangements 659 {Tral 3.2 jA| (32 9.2 50 65.2
At31 Oscambec  Financing cash Acquisitions of Disposaled  Other non-cash Exchenge At 31 December
£m Nete 2020 fows! New leases : 202
Bank gverdrafts lincluding notional cash-pood refated bank
ts and c imd as held for sale) 153 15.3) - - - - - -
Debt 104.5 199.5) - - - - {5.0] -
Total horrowings 98 .8} - - - - [50) =
Lease labilities (including lease liabilitias classified as liabitties
held for satep 508 (%.8) 40.5 5.4 152} 02 [ 659
Tutai fiabi % from financing srrangements 736 (129.6) %0.5 54 (15.2] k] 671 659
1. The cash flows from bank averdrafs fincuding notional cash-pool reiatect bank overdrafis) and debt make up the net amaunt of proceeds from WS, of ings snd notional cash-pooling inthe

Consokdated Staternark of Cash Flows
2 Lease lisbilities at 31 December 2022 includes £nil liabiities chassified as Neld far saie {2621 £nil, 20201 £1.9m).
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Notes to the Accounts continued

7. Teade and othar payables

2021

Resatee | During 2021, £3.9rm of contract liability balances were recognised as part of the acquisition of
2022 200 Concurrent-RT, in the Spectris Dynamics product grous. Also, during 2021, £2.3m of contract
Curran &m £m | (iability balances were derecognised on the disposal of ESG and NDC Technolegies, part of the
Trade F:iﬁblei 2.8 537 | Other non-reportable segments product group.
Accruals nao 198.2 -
Custorner advancas 48.5 399 18. Provisions
Contract liabilties 98.4 779 Legal,
Deferrad and contingent consideration on acquisitions E5) 1 Reorganisation m “.'“_":,‘:m_" Total
WAT ard similar taxes payable 270 hed] Nots &m Em £m £m
Goods racaned NOLINvoIcRd wa wa At Janvary 2022 8.6 68 5.9 213
Other payables 4.8 1.0 during the year 13 38 ‘2.4 TE
3737 3302 | Disposal of business 24 - 0.2) - (0.2)
Liltsed during tha year {791 &N .4} {13.0)
Mon-current Released during the year - 0.2) [(:2)] (0.3)
Cantract liabilties 39 34 Foreign exchange difference (3] 0.4 0.3 o8
Dederrad and contingent consideration on acquisitions - 0.4 | At3 December 2022 33 10 Al 7.2
Ascruals a.9 wo |
138 3.8

1 The Groups hivs parformed a0 analysis 10 disaggregate tha ‘Other Payablos’ As » result, prior yasr comparatives
have been restated to reflect this realignment, Toral trade and other payables for 2021 eemains unchanged,

The fair value of trade and other payables approxsimates te their carrving amount due to the

short-term maturities associated with these itemns.
Total contract liabilities relate to the following product groups.

Restated”
1022 200
£m £m
Spectris Scientific s £3.8
Spectris Dynamics 08 72
Omega - a1
Othars 6.2 02
02.3 813

2. Tne tabie a0cove shows restated comparative figures for the product groups at 31 Decermnber 2023, reflecting the
impact of changes the Group made to its operating segrments curing the year ended 31 December 2002 [see

oote 2 for hurther details).

Significant changes in contract Kabilities during the year
2022:

During 2022, £1.4rm of contract liability balances were recognised as part of the acquisition of
Creoptix, in the Spectris Scientific product group. The remainder of the increase primarily

reflects increased systems-related crders in Spectris Scientific.

There were no other significant changes in contract liability balances during 2022

Spectris pie Annual Report and Accounts 2022

Reorganisation provisions relate to cormnmitted restructuring plans in place within the business
Casts are mastly expected to be incurred within one year and there is little judgerment in
determining the amount

Product warranty

Preduct warranty provisions reflect cornmitments made to customers on the sale of goodsin
the ordinary course of business and included within the Greup's standard terms and conditions
Warranty commitments typically apply for a12-month period. but can extend 1o 36 months.
These extended warfanties are not individually significant.

Legal, contractual and other

Legal, contsactual and other provisions mainly comprise amounts provided against open legal
and contraciual disputes arising in the normal course of business, The Group has on occasion
been required to take legal or other actions to protect fis intellectual property rights, to enforce
commercial contracts or otherwise and similarly to defend itself against proceedings brought
ty other parties. Provisions are made for the expected costs assoctated with such matters,
based on past experience of similar tems and other krown factors, taking into account
professional advice received, and represent management's best estimate of the most likely
outcome. The timing of utilisation of these provisions 1s frequently uncertain, refiecting the
complexity of issues and the outcome of various court proceedings and negotiations.
Contractual and other provisions represent the Directors' best estimate of the cost of setthng
current obligations. -

No provision is made for proceedings which have been or might be brought by other parties
against Group companies unless management, taking into account professional advice
received, assesses that it is probable that such proceedings may be successful. Contingent
liabitities associated with such proceectings have been identified, but the Directors are of the
opinion that any associated claims that might be brought can be defeated successfully and,
therefore, the possibllity of any material outflow in settlement is a5¢ess5ed as remote,
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19. Retiremem benefit plans

Specinis plc operates funded defined benefit and defined contribution pension plans for the
Group's qualifying employees in the UK. At 31 December 2022, 16 overseas subsidiaries {2021:15)
in six overseas countries (2021 six} providad defined henefit plans. Other UK and overseas
subsidiaries have their own defuned contribution plans invested in independent funds.

Defined benefit plans

The Uik, German, Dutch, Swiss, French, (talian and Japanese plans provide pensions in
retirement, death jn service and, in sorne cases, disability benefits to members The pension
benefit is linked to members’ final salary at retirement and their service life. Since 31 Decernber
2009, the UK plan has been closed to all service accruals. The German and Dutch plans are
<losed to new members. The Italian plan is 2 mandatory Trattamento di Fine Rapporto {TFR')
severance plan.

The UK plan is administered by a pension funag, but the Swiss and Dutch plans are held by
insurance companies that are legally secarate from the Group. The majority of the overseas
plan assets are insurance policies. The UK plan is managed by a Board of Trustees that
represents both employees and employer, wha is required 1o act in the best intefest of the
plan's participants and is responsible for setting certain policies {e.g investrrvent, contribution
and indexation policies) of the various funds.

The plans expose the Group to actuarial risks, such as longevity risk, currenty risk, interast rate
risk and miarket {investment) risk. Infiation and interest rate hedges are taken oul to mitigate
against risks arising on the UK plan and some reinsurance exists in respect of the overseas plans

The overseas plans are funded by the Group's overseas subsidiaries, and the UK plan has been
funded by both the Group's UK subsidiaries and the Cormnpary. The assets of the UK plan are
invested in accordance with Section 40 of the Pensions Act 1895 Although the Act permits 5%
of the plan’s assets to be invested in 'employer-related investments, the Trustee has elected
that none of the plan assets are to be invested directly in Spectris plc shares. The Trustee also
holds interest rave and inflation swaps to help pratect against the impact of changesin
prevailing interest rates and price inflation, which in conjunction with the corporate bend
portfolio aims to fully hedge against interest and inflation rate risks on the bauis used by the
Trustee (o fund the plan. Trustee investment in derivatives is only made in sa far as they
contribute to the reduction of investment risks or facilitate efficient portfolio managerment
and are managed such as to avoid excessve risk exposure o a single counterparty or ather
derivative cperations.

The Trustee of the UK plan has invested a large proportion of the plans astets in a buy and
Mmaintain corporate bond portfolio, designed to move in a similar way to the value of the plan's
liahilities. The Trustee has also entered into a swaps strategy which seeks to further mitigate
against movement in interest rates and price inflation over time.

The funding requirernents are based on the individual fund’s actuarial measurement
framework set aut in the funding policies of the various plans.

The Group has determined that, in accordance wath the 1erms and conditions of the defined
benefit plans, and in accordance with statutory requirerments (inchuding Mminirmurm funding
requirements) of the plans of the respective jurisdictions, the present value of the refunds or
reductions in future contributions is not tower than the balance of the total faw value of the plan
assats less the total present value of obligations. This gSetermination has been made ona

I ——

plan-by-plan basis. As such, no decrease in the defined benefit asset was necessary at
3 December 2022

The last fult actuarial valuation for the UK plan was 31 December 2020 and for the overseas
plans was 3) December 2022, where available. Where applicable, the valuations were updated
to 3 Decemnber 2022 for IAS 19 (Revised) ‘Employes Benefits' purposes by gualified
incleperent actuaties

The Group's contributions to defined benefit plans dunng the year ended 31 Decembaer 2022
were £2.0rm (2021 £11m) Contributions for 2023 are expected to be £1.2m for the UK plan and
£1.1m for the overseas plans

As a result of the UK plan's fult actuarial valuation at 31 December 2020, it has been agreed that
the Group will make past service deficit recovery payments totaling £1.2m a year for a period
of six years from 1 January 2022 until 31 Decernber 2027. The contribution rates are subject 1o
review at future valuations and periodic certifications of the schedule of contnbutions.

Th2 assurnpbions Wsed by the actuary to value the Eabilities of the defined benefit plans were;

2022 202
Ovarsaas Cversaas
UK plan plans UK plan plans

wpa *p.a. %pa %pa

Discount rate 485 215-380 18 20-10
Salary incregses nfa 150-3.00 nla 10-30
Pension increases in paynnent 2.30-3.41 000-2.25 235-355 (OO-175
Peasionincreases in deferment 255-3.02 s 28-325 na
nfiation assurnption 2.55-3.02 125-3.50 28-3.25 w-20
Interest credit rate na 100 nfa 10

The weighted avarage duration of the defined benefit cbligation at 31 December 2022 was
approxirmatety 12 years {2021:14 years) for the UK plan and 14.3 years {2021 18.3 years) for the
overseas plans,

Pensioner life expectancy assumed in the 31 Decernber 2022 valuation is based on the
following tables:

UK plan 039% and 106% of the S3PA tables centred in 2013 for males and femates respectively.
Furure improvements in line with the care CMI_2021 model subject to a long-term
improvement rate of 1.25% per annum, an initial adaition of 0.2% and wweightings of
‘1.5% on both 2020 and 2021,

Frenchplans INSEE 2002

Genmanplans _ Dr K Heubeck pension tables 2018
Dutch plans A Prognosetaful 2018 tables

Swiss plan BVG 2020 - CMI150%
ltalian plans 12018
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19, Retirement benefit plans continued

Samples of the ages which pensioners are assumed to live to across the Group's defined A Ny In the Lk pan Overseas ob Toual
benefit plans are as follows. e 2002 = 022 o 2022 2o
Actuarial galnsf{tosses|
Male Female | roong risod in tr(m curr:m year 9.8 tz4) 3.3 08 133 ne
Pensioners aged 65 in 2022 84.9-87.0 8B)-897 Foreign exchange (losses)/
Pensioners aged 65 in 2042 22.6-08.9 884-91.3 §3ins in the current year = - 0.7} o8 {07 [oX:]
Total gains/llosses) recognised
UK plan Oversass plany Towl | inthe cutrent year 9.8 24) 6 14 12.4 {19)
Amounts. recognised in the 2022 00 2022 021 2022 200
Consolidated ncome Statsment £m Em £m £y £ £ . nthe UK plan Crvarseas plans Totsl
Current service cast - - 0.4 07 o4 07 | Consolidated Starament of 2022 200 223 o0 2022 2021
Past service credit - - A {o.31 [C2)) 0.3} | _Financist Position Em Em £m Em £m £m
Administrative cost - a7 - - - o7 Present value of defined
Setdement/curtailment - - o - on - | benafit obligations {20.6} N3 {22.5) (26.5) ms.0} 527
N&t interest cost a2 01 01 2] 03 0.2 Fair value of plan assats P04 122.2 3.7 352 3041 1324
i 0z oB 0.3 05 05 13 | Neteeficitin plans {02} o) {87) ms3y (8.9} @23
The current service cost, past service credit, administrative cost and settlement/curtailrnent are
recognised in acministracive expenses ir. the Consalidated Income Statement. The netinterest | UK plan Crverseas plans Totel
cost on the net defined benefit cbligation is recognised in finance costs in the Consoli R aticit "“g: 22: ﬁ 22'2:‘ “;: ’g:
Income Statement. Actuanal gains and losses are recegnised in the Consalidated Statement of
Comprehensive Income. At1January me} (7.8} mn.a n2s} {22.3} (20.4)
Balance transferred frarn other
Duning the year, insurance premiums for death-in-service benefits amounting to £0.4m Payables - - - {02} - {02
(2021: £0.3m) were paid Current service cost - - (0.5} ©on 2.4} °7)
There was a total return on plan assets in the year of -£32.1m (2021 +£6.7m) Net interest cost ©.2) (o (om (o (0.3) ©.2
Plan admindstrative cost - o7 - - - o7
Settlement/curtailment - - 01 - ol -
Acquisitions of businesses - - {o.5) {05} {0.5) 0.5)
. Past service credit - - A 03 -] 03
Contributions frorn sponsoring
company and plan members 12 - o3 04 15 0.4
Benefits paid - - ¢.5 o7 08 o7
Actuarial gains/{losses} a8 {2.4) 33 06 133 n.8)
Foreign exchange difference = - 037} o8 _{o7) 08
At 31 December [0.2) 0.0) 187 m3 8.9) (22.3)
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19. Retirenent benefit plans conunued UK plan Oversass plans Total
Anatysis of in the Uik ptan Overseas plang Tol | g o in 1022 200 01 2om 01 2
Oree8nT vkluio of the Jerined 2012 z021 2022 200 2022 200 r value of pisn assets £m Em £m £m £m £m
banefit abiigation £m £m £m Em &m £m | At1January 222 222 5.2 .7 1374 1369
At 1January 133.2 1300 265 n3 159.7 157.3 interest inCome on assets 22 17 LAl - 23 7
Balance transferred from other Plan administration cost - ©7 - - - {07)
payables - - - 02 oo 02 | acquisitions of businesses - - 23 - 21 -
Currant service cost - - [ 23 a7 0.& 07 | Contributions from spansoring
Interest cost 2.4 1.8 o2 [+1]) 16 19 company 12 - 03 04 15 0.4
settlement/curtailment - - on - o - | Contributions frem plan
Acquisitions of businesses - - 26 [+3 2.8 05 | members - - 02 0z 0.2 [-¥]
Past service credit - - oy 03 on {0.3) | Actuarial flossesiigains 29.9) 60 4.5} .0} {36.4) 50
Centributions from plan Benefits pad 53] [ide] (0.9} [+2] 6.2 &9
rmembers - - 0z 0.2 0.2 02 Adijustrnents and balances
Actuarial {gains)/losses — transferred to labilities held Tor
financial (64.5) 4.0} 227) (2.0} {52.2) B0} | sale - - - ik4 - 17
Actuarial (gagnsiﬂcsses - Foreign exchange difference = - 2 &%) L2 {85
demographic 354 49 - 02 ny 5.2 At 31 Decarmbrr 90.% 1222 137 152 1041 137.4
Actuarial gainsl/losses -
experence 60 7.5 (03} o1 59 76 UK plan Civerseas plans Toal
Benefits paid T3} o) sy 08 & 76) pren on e P Yo oz
Adjustments and balances Falr value of aszats £m £m £m Ern &m £m
:';':""td toliabilities heid for - 17 | Eawityinstruments 17 78 - - (23 78
Eoreign exchange difference = = 19 07) 19 1L Diosuivhspiiott s 02 - - e 202
At 31 Decernber 906 332 22.4 265 nip 1587 | Cashand financial derivatives
and other {neot) 9.0 15 - - 9.0 18
Analyseq as: Insurance polices 9.1 [+3] 132 152 13.8 15.3
Present value of unfunded 50,4 1222 133 152 1041 1374
defined benefit obligation - - 50 62 2.0 62
Present value of funded
defined benefit obligation 9086 332 1.4 03 108.0 1535 UK pian, Dvertess plans
w2 2021 2003 o0
Asaat cines £m “n m £m
i. Governmant Bonds. 138 h - -
ii. Corporate Bonds 74.2 T - -
Tii. Equity e 49 - -
iv. Cash 150 -1} - -
v. Insurance contracts [A] =3} 100.0 1000
vi Other 05.6§ (65 - -
100.0 100.0 0.0 1000
The UK plan assets are invested in active markets which have a quoted market price. The
overseas plan assets are invested in insurance policies.
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Notes to the Accounts continued

19. Retirement benefit plans continuead

Sensitivity analysis

The table below shows the sensitivity of the Consolidated Statement of Financial Position to
changes in the significant pension assumptions based on a reasonably expected change given
current market conditions:

Inpact on plan liabilities 34 21 31 Decambar 2022

Change m UK pisn Oversaas plans
Discount rate Intrease by Y% Decrease by £9.3m Decrease by £2.5m
Rate of price inflation {RPY} Mtrease by ™  increase by £5.9m  Increase by £11m

Assumead life expectancy at age 65 Incredse by | year Incri by £2.4m Increase by £0.5m

The sensitivity analysis is approximate and extrapolation beyond the ranges shawn may
not be appropriate.
Definad contribltion plans

The total cost of the defined contribution plans for the year was £20.1m [2021: £17.3m]. There
were no outstanding or prepaid contributions; to these plans as at the end of the year.

Spectris ple annual Report and Accounts 2022

20. Deferved tax
The mevermnent in the net deferred tax asset/{liability} is shown below.
2022 200
Note £m £m
At1January 1.8 [uAT
N vent period adj ts {14} -
ign exchange dtfference 20 a8
Acquisition of subsidiary undertakings 3 2.5 170
Disposal of businessés {8.6) Q6
Defarred tax on changes in fair value of forward exchange contracts
g din the Consoli d of Comprehensive
Incame lon {02}
Deferred tax on 1e-measurement of net defined benefit linsbility
r gnised tn the Consoli Statement of Comprehenshee
Income 34 (09
Deferrad tax on share-based paymaents recognisad in quity 0.1} hay
Deferred tax charge on discontinued oparations 6.4 o2
Credlited to the Consolidated Income Statement {6.5) {%.2)
At 31 December {c.6) 18
Comprising:
Deferred tax hiabilities 5.6 230
Deferred taxassets 16.2) {21.2)
1061 18
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Notes to the Accounts continued

20. Deferred tax continued

The movements in deferred tax assets and habilities during the year are shown below, Deferred tax assets and liabilities are only offset where there is a legally enforceable right of offset and they

relate to income taxes levied by the same taxation autherity.

Unrualisad profit
of nter-

Goodwill snd
Accaiersied tax  Accruals and campany other intangible 2022
deprecistion provisions Tax lossas vansactions  Pansion plans nssats Onher Yol
Net deferred tax £m £m £m Emn £ &m £ £m
ALY January 2022 0.4 he) o5 7.0) 6.0} 361 B2 1.8
Measurement pericd agjustments -~ - L] - - - - &
Foreign exchange difference - - - - - 240 - 0
Acquisition of subsidiary undertakings - az {2.2) - {0} 4.6 - 25
Disposal of businesses o} X3 - - - 95 - {8.6}
Deterred tax on changes in fair value of forwardg exchange contracts recognised in
the Consalidated Statement of Comprenensive Income - - - - - - oy o)
Deferred tax on re-measurement of net defined benafit abligation recognised in
the Consolidated Staternent of Comprehansive Incorne - - - - 34 - - 34
Deferred tax on share.based payments recognlsed i equlty - - - - - - o 0y
Discontinued Operations deferrsd tax charge o1 0.4 - - - ol 58 6.4
iCredited)/charged to the Consolidated income Statament 15 16.4] 10.4] {3.5) - 1.6 07 (6.5}
A1 X1 December 2022 23 23.4) .3) po.5) 27 351 31 (08
Unvreabsed profit it and
ACCRbErSES tax aecruals and ON i e-company othar intanglbie 202
Srprecistkin PIOVEONS Tox losses raractions Pengion plsrw ety Other Toty
Nt defarred tan £m £ £m £m £m £m &m £
AL January 2023 34 a7 7 €7} 57 1aa (0.5 my
Foraign exchange difference - - - - - eX:] - a8
Acquisition of subsidiary undertakings - - - - (A} 171 o
Disposal of businasses o o7 [~13 09 a1 na) 032 06
Dreferred tax an changes in fair value of forwarg exchange contracts recognised in
the C i Statemant of C ansive lncomne - - - - - - (¥} 0.2}
[+] TAXGN 1ent of net defined benefit obiigation recognised in
the Consoli nt of Comp! ive Incorne - - - -~ 0.9 - [(+5-11
Cefarred tax on share-based payments recognised in equity - - - - - - ny
Ciscontinued Operations deferrad tax charge [rh] 03 - ~ - 33 a3z
{Credited)/charged 1o the Consolidated Incoime Statement 10.4) 05 = p2 06 _fzn _142)
Ar3) Decembar 2021 04 (18.2) (0.3) (7.0 69 361 18
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Notes to the Accounts continued

20. Deferred tax continued

Unrecognised temporary differences

Deferred tax assets have not been recognised on the following temporary differences due

to the degree of uncertainty over both the amount and utilisation of the undertying tax losses
and deductions in certain jurisdictions. £2.0m will expire between 2026 and 2030 There is o
expiry date associated with the remaining tax losses of £23.1m which mainly comprise of UK
capital losses.

2022 2021

&m Em

Tox losses 251 290
251 290

11 i3 likely that the unremittec earnings of overseas subsidiaries would qualify for the UK
dividend exernption such that no UK tax woukd be due upon remitting these earnings to the
UK. However, £306.6rm (202); £263.7m) of those earnings may still reSult tA a tax hability,
principally as a result of the dividend withholding 1axes levied by the overseas tax jurisdictions
in which those subsidiaries cperate. These tax liabwlities are not expected to exceed £16.3m
(2021 £13.6m), of which only £4.5m {2021; £2.5m) has been provided for as the Group is able to
cantral the timing of the dividends. It is not expected that further amounts will crystatlise in the
foreseeable future,

21. Share capital and reserves

2022 200
Mumber of Number of
shares shares
Mitlions £m Millions £m
tssued and fully paid (ordinary shares of Sp each):
At1danuary and 3 December 109.1 5.5 156 58

During the year ended 31 December 2022, 6,439,493 ordinary shares were repurchased and
cancelled by the Group as part of the £300m share buyback programme annourced on
1© April 2022, resulting in a cash outflow of £191.0m, including transaction fees of £1.2m.

During the year ended 31 Decernber 2021, 5,596,739 ordinary shares were repurchased and
cancelled by the Group as part of the £200m share buyback programrne announced on
25 February 202), resulting in a eash outflow of £201.3m, including transaction fees of £1.3m.

No ordinary shares were issued upon exercise under share option schemes during the year
[202Y; nil).

At 31 December 2022, the Group held 4,596,698 treasury shares (202): 4767,106). During

the yaar, 170,408 of these shares were issLed 1o satisfy options exercised by, and SIP Matching
shares awarded to, employees which were granted under the Group's share schermes
[2021.167,461).

The Group has an ermnployee benefit trust {EBT'), which operates the Spectris Share incentive
Plan ('S1P} to all eligible UK-based employees. The EBT holds shares In Spectris pic for the
purpases of the SIP, further details of which are disclosed in the Directors’ Rermnuneration
Report. At 31 December 2022, the EBT held 55,570 shares which were purchased from the
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rmarket during the year {31 Decernber 2021 44,440} The costs of funding and administering the
plan are charged to the Consalidated Incorne Statement in the period to which they relate.

Other reserves

Mavermnents in reserves are set out in the Consalidated Staterment of Changes in Equity. The
retainad earnings reserve also includes own shares purchased by the Company and treated as
treasury shares. The nature and purpose of other reserves forming part of equity are as follows:

Translation reserve

The foreign currency transhation reserve is used to record exchange differences arising from the
translation of the Financial Statements of foreign subsidiaries, including gains or losses arising
an net investrnent hedges.

Hedging resarve

This reserve records the cumuiative net change in the fair value of forward exchange contracts
where they are designated as effective cash flow hedge relationships.

Marger reserve

This reserve arose on the acquisition of Servomex Limited in 1999, a purchase satisfied
substantially by the issue of share capital and therefore eligible for rnerger refief under the
provisions of Section 612 of the Campanies Act 2006.

Capital redemption reserve

This reserve records the repurchase of the Company's own shares. During the year, as a
result of the share buyback programme, the capital redemption reserve increased by £0.3m
{2021 £¢.2m), reflecting the norminal value of the cancelled ordinary shares.

22 Share-based paymemts

Spectris Long Term incentive Plan ['LTIP'} - awards granted from 2020 onwards with
pearformance conditions attached

The LTIP is used to grant share awards with performance conditions attached 1o senior
executives and key employees that are settled in gither equity or cash. -

Both cash and equity-settled LTIP awards are expected to vest, subject to their perforrmance
conditions, after three years. Vested equity-settled awards, which are granted in the form of
nominal share options, must be exercised within the next seven years, whereas vasted
eonditional share awards and cash-settled awards are paid out on or shortly after the vesting
date. All LTIP awards granted to Executive Directors are subject to an additional two-year
holding period. The Executive Directars’ LTIP awards vest after five years {three-year
performance period plus two-year holding period} and must be exercised within the next
five years.

Subject to the LTIP awards vesting, participants receive additional dividend shares on the
vested shares under the LTIP award. Dividend shates are of equivalent value to the Company's
dividends paid between the date of grant and the vesting date

Spectris Performance Share Plan {'PSP') - awards granted prior to 2020

The PSP was used to grant share awards to senior executives and key ernpioyees that are
settled in either equity or cash, however the only outstanding PSP awards rernaining are all
settled in equity. B

Both cash and equity-settied PSP awards are expected to vest, subject to their performance
conditions, after three vears., Vested equity-settled awards must be exercised within the next
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22. Share-based payments contnued

seven years, whereas vested cash-settled awards are paid aut on of shortly after the vesting
date. Outstanding PSP awards granted to Executive Dwectors are subject to an additionat
two-year holding period. The Executive Directors’ PSP awards vest after frve years (three-year
performance period phus two-year hotding period) and must be exercised within the next
five years

Subjject (o the PSP awards vesting, participants receive additonal dividend shares on the
vested shares under the PSP award. For PSP awards granted in or after 2014, the dividend
shares are of equivalent value to the Company's dividends paid between the date of grant and
the vesting date. For PSP awards granted before 2014, dividend shares were of equivalent value
to the Company’s dividends paid between the date of grant and the date of exercige.

Linked (tax-advantaged) awards

Some PSP and LTIP awards granted to UK employees are inked to a grant of market value
share options under the terms of HMRC's tax-advantaged Company Share Option Plan (Linked
[tax-advantaged} awards'), Linked {tax-advantaged) awards are granted up to an agpregate
value of £30,000, which is HMRC's limit. The Linked (tax-advantaged) awards have the same
performance and vesting conditions as the PSB/LTIP awards to which they are linked.

When an employee chooses to exercise 3 PSP/LTIP award which 15 linked to 3 Linked [tax-
advantaged) award, both parts are also automatically exercised at the same time, Should there
be a gan bn exercise framn the Linked (tax-advantaged] award part. then a proportion of the
PSP/LTIP award will lapse to ensure that the overall gross value received from the combined
exercise of these awards is no more than would have been delivered from a stand-alons
equivalent PSPATIP award. Should there be no gain on exercise from the Linked (tax-
advantaged) awarg part, then this part is forfeited and there is no reduction in the remaining
PSPATIP award.

LTIP performance conditions

LTIP awards granted to Execulive Directers and Executive Committee members are subject
to an adjusted earnings per share growth target 'EPS’] and a return on gross capital ermployed
{ROGCE') target. Any vesting under these performance conditions will then be further
assessed against both absolute and relative Total Shareholder Return [TSR) metrics which
can potentially increase the vested award via a multiplier {maximum 1.4 times]

The parformance conditions attached to LTIP awards granted to senior managers are one-third
EP$%, one-thwrd ROGCE and the rermaining one-third solely subject to continuous employrnent
over the three-year vesting period. LTIP Awards below senior management leve! are subject 1o
EPS {S0%) and ROGCE {50%)

Narmally, LTIP awards granted to pariicipants wha leave ernployment prior to vasting will be
forfeited. in the event a participant leaves due to a gualifying reason, they receive a time
pro-rated entitlement.

PSP perfarmance conditions

Qutstancing PSP awards grantad to Executive Directors were subject tothe following
performance conditions: one-third EPS; one-third econarnic profit (EP?); and one-third relative
TSR, The vesting outcome against the PSP parformance conditions have been confirmed and
the Executive Dreclors’ cutstanding PSP awards are currently in the additional two-year
holding period.

PSP awards granted to other members of the Executive Committee in 2017 and 2018 are
subject to the following performance conditions: one-third subject 10 EPS; one-third subject to
EP; and one-third solely subject to continuous employment over the three-year vesting period,
in 2019, the same conditions applied for Head Office Executive Committee roles however the
EF target was replaced for an operating company profit target for the Executive Committee
members who are Presidents of an operating company:

PSP awards granted 1o other senior head office managers were, unti) 2016, 30% subject to EPS
and 50% subject to TSR. Frorm 2017 onwards, senior head office management have two-thirds
of their PSP awards subject to EPS and the remaining one-third solely subject to continuous
employrnent over the three-year vesting period.

PSP awards granted o executives and senior managers of the Group's operating companies
untit 2076 had two-thirds subject 1o an operating company profit target and one-third subject
to EPS. in 2017 and 2018, the performance cenditions have been two-thirds operating company
prof it targets and one-third continuous employment over the three-year vesting period In
2018, the performance conditions were one-third operating company profit targets, one-third
EPS and one-thirg continucus employment over the three-year vesting period

wermally, PSP awards granted 1o participants who leave employment pror to vesting wiil be
forfeited. in the event a participant leaves due to a qualifying reason, they receive a time
pro-rated entitlement.

Spectris Reward Plan {'SRP’) - awards granted from 2020 onwards with no perfarmance
conditions attached

The SRP is used to grant share awards with no performance conditions attached 10 key
employees that are settled In equity or, in kimited circumstances, in cash. SRP awards cannot be
grented to an Executive Director of Spectris pic.

Both cash and equity-settled SRP awards are expectad to vest after three years. vested
equity-settled awards, which are granted in the form of nominal share cptions, must be
exercised within the next seven years, whereas vested conditional share awards and cash-
settled awards are paid out on or shortly after the vesting date.

On vesting, partkipants receive additional dividend shares on the vested shares under the SRP
award, Dividend shares are of aquivalent value to the Company's dividends paid between the
date of grant and the vesting date.

Spectris Deferred Bonus Plan [DBP'] ~
performance conditions attached

The DBP is used o grant share awards with no performance condibons attached to Executive
Directors and are settled in equity This represents the 50% of the Executive Directors’ annual
bonus that is deferred into shares each year.

DEP awards are expected to vest after three years and must be exercised within the next seven
years. On vesting, the Executive Directors receive additional dividend shares on the vested
shares under the DBP award. Dividend shares are of equivalent value to the Compary's
dividends paid between the date of grant and the vesting date

Spectris Share Incentive Plan [SIP')

The SIP, 3 UK tax-advarmtaged share matching plan, was launched after it was approved by
shareholders at the May 2018 AGM. UK employees can invest up 1o £150 per month o buy
orainary shares in the Campany (Partnership shares’] tax efficiently and for every five

g from 2021 a5 with no
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22, Share-based payments continued

W - 2021

Partnership shares purchased, the Company will gift one free ordinary share (Matching share’). hm Wershted
Matching shares need to be held in the SIP Trust for at least three years otherwise these shares Lo Tt Ineantiva plas, Waig :3:'_9.- W"Gh'-;: W;v'?"::;f
are potentially subject to forfeiture. The Company incurs a charge on any Matching shares Spactris Reward Plan and . nmiu fairvalueat sxpreise  fab valueat
B - Parforrmance Share Pian Number price grantcate Number Tice nt date
awarded under the SIP. The charge in 2022 was £0.1m (2021: £0m). feny o humier T 4 ber P e gra .
‘The nurnber of outstanding share incentives are surmmarised below: A1 January .TE 0.05 1599 005
Shares graned ™m 0.05 A ) o588 0.05 26.44
—2 207 | Addition of reinvested
incentive plan v 7 - 1% -
Equity-settled: Exercised Ne&) 0.05 {155} 005
Long Taren Incantive Plan 1385 1023 | Forfeited {578} ©.05 {366} 0.05
performance Share Flan 135 522 At 3) Decernber 1,820 0,05 176 .05
Long Tarm incentive Plan (Linked tax-advantaged) 59 &4 Exercisable at 31 December 20 0.05 pit) 0.05
Parformance Share Plan {Linked tax-advantaged) 8 7
Spectris Reward Plan 282 22 2022 2021
Deferred Bonus Plan 38 10 l.oognd P::'v;'n Incentive Pan Waighted ‘Weighted
. Share Pi Remakni
Total equity-settied 1,927 1877 :Lhm h‘m_-:’r:ne ':, an ‘m'mnﬂ :mw.: Mr:::
Cash-settled: Numbar price Numbar prica
Long Term incentive Plan Cash n &3 Year of grant "WW thousands € _thausands £
Spectris Reward Plan Cash 15 n |20 PSP - - - - 5
Performance Shase Plan | allocations) - hrd 2017 PSP Syears 1 26.31 2 2635
Total cash-settied BE &7 2018 PSP Gyears 1 25.80 2 2603
Total cutstending 2,01 1944 203 PSP 7 years 5 26.62 33 26,53
2020 [l o Ayemars 29 2272 il 2269
Share options cutstanding at the end of the year (equity settled} 205 ATE - Syears - 30 3195 3 na
2022 LTIP_ 1oyears 41 2675 - -
Lang Term Incentive Plan, 2012 200 107 21 W01 2705
Performance $hare Plan, Waighted weighted
Spactris Rewnrd Plan and Remaining mversge aversge | The weighted average remaining contractual life of the PSP and LTIP [Linked tax-advantaged)
Deterred Bonus Plan I mber et umber ey | ewards 5893 years 2021 889 years)
Year of grant options  thousands £ thousands £
02 PSP - - - - 004 2022 200
2013 pse 1year - - - .04 ‘Weighted  Waighrad ‘waeighted Waighted
average average wwiage average
2015 pse 3years 1 0.08 1 008§ Long Term Incemive Pian wxerche fairvaive at exercive  fair vatue at
2016 Lo % yoars 9 .05 o 0.05 nd Ferformance Share Plan Humber prica  geant dmte Humber price  grant date
2077 psp 5years 7 0.05 sz 005 iUinke £ £ thoussnds £ £
2018 pse & years 26 0.05 18 pos | AUl Ianuary o 27.05 w0e 2517
2019 psp 7 years 82 0.05 “n 005 | Sharesgranted 45 2674 5.61 3 nes 6.5
2020 Lnpysap ayears 515 0.05 01 ops | Exercisad 1€) 2599 19) 2678
202 \TIoY SR/ 9years 533 .08 653 0.05 Forfeited (33) 26.62 [£i)] 26.37
2022 oBpP 10 years 637 0.05 _ _ At 31 December piord rmm Lo 2705
1,820 0.05 1778 005 | Exercisable at 31 December 7 26.76 3 25.57

The weighted average remaining contractual ife of these LTIP, SRE and PSP equity settied
awards is 8 85 years (2027 897 years).
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22, Share-based payments continued
Share options sutstanding at the end of the year (tash-settied)

Share-basad payment expanse
Share options are valued using the stachastic option pricing rnodel {also known as the Monte
Carlo mocdiel) in respect of TSR, 3nd the Black-Scholes moded for all other options, with support

n ? . h . -
. 2022 39 1 foman independent rermuneration consultant. For options granted in 2022 and 2021, the fair
Fouk-Ampidunaiitividebiat] s Weighted weightea | V3IUE OF options granted and the assumptians used in the calculation, are as follows:
formance Shaes Plan remaining sverage average
Phentem altocstions) contractunl Exercise Exrrise Equity-settisd Cash-sutthed
Mool pecs hurnbe: i Share wwards  (Linked tax-acvantages)
Year of grart options £ thoutands £ LTIR & SRP 1MP LSRR LTIP Cash & SRP Cash
2019 PSP - - - m 0.05 prees 2on = from
2020 LTIB/SRP  \year 28 005 ] 008 | s e i W2 2 22
2021 LTIP/SRD 1,86 years 7 005 28 005 e re
. k : 1. X :
2022 LTIO/SRE 3 years = 008 _ — at qﬂ‘ ofg‘l’:l:.l;::) ) 2694 nss 26.97 nal 2690 ney
g ise
L oo0s &7 995 | prce i€} oos 005 2674 .88 008 008
The weighted average remaining contractual life of the cash-settled awards is 199 years Expected wolatility 28.4T%  2983%  2B.55% 738%  2B58%  29.86%
(202); 218 years), Expected life 3.30yrs 32 yrs 30T yrs 3yrs 3yrs 286yrs
Risk-free rate 137% 0.22% 1.29% Q2% 1.39% 0.20%
2022 2021 Expectad dividends (expressed
Welghted Weightes | 2sayield] - - - . - _
Long Term Incenthva DI:‘:. - svarage e . -vnh:-u- Weighted average fair values
Spactris Reward Blan a Exercise i valum at xaecise  fair vahoe 3t at date of grant (€]}
Performancs Share Plan Numbar prics  grant date Nurnber pice  grant date ¥
{Bhantam alocations) thoussnds € thoukands £ © | TSR condition 025 812 s na n/a nfa
ALY January 67 0.05 157 0.05 ROCCE condition 20.38 2399 S8 652 269 N7z
Shares granted 3 005 26.93 40 005 564 | EPScondition 2038 2399 i 652 26.51 373
Addition of reinvested Serwce condition 26.48 3137 5.84 6.50 2698 354
dividends - - 6 - ‘Weighted average falr values.
Exercised (4} .05 (92) 005 at 31 Decemnbar {£):
Forfeited [a) 0.05 [ 005 ROGCE condition (cash-
At 3) Decemnber 86 0.05 7 0.05 settlec) 29,09 354
Exercisable at 31 December = - — — EPS candition {cesh-settied|] 29.09 -70
Profit candition jcash-setthad) nfa 36.40
Secvice condition {cash-settled) 2912 3552

The expected volatility is based an historical volatility over the expected term. The expected life
is the average expected period to exercise. The fisk-free rate of return is the yield on zero-
coupan UK government bonds of a term consistent with the assumed option life.

The weighted average share price at the date of exercise for share options exercised in 2022
was £28.27 (2021: £33.1)). The weighted average fair value of cash-settled options outstanding
at 21 Decemnber 2022 is £2910 {202): £35.57). The Group recognised a tolai share-basad
payrment charge from continuing and discontinued operations of £11.)m (2021 £9.0m) in the
Consolidated Income Statement, of which £10.4m {2021: £7 8m related 10 equity-settled
share-based payment transactions.
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23, Acquisitions

2022

Creoptix

On 7 January 2022, the Group acquired 100% of the share capital of Creoptix AG {'Creoptix’] for
net consideration of £37.0m, made up of £37.3m of gross consideration {consisting of £35.7m
of cash paid and £2.2m of contingent consideration) less £0.3m of cash acquired. Creoptix

is a bicanalytical sensor company, which provides sojutions to accelerate discovery and
development of new pharmaceutical drugs, substances and products. The transaction is in line
with Spectris’ strategy 1o make synergistic acquisitions to enhance and grow its businessas.
Creoptix will be integrated into the Spectris Scientific reportable segment and the Malvern
Panalytical cash generating unit.

The excess of the fair value of consideration paid over the fair value of the net tangnble assets
acquired is represented by a technology imangible asset and goodwitl. Goedwill arising is.
attributable 1o the assemipled workforce, in process research, expected future customer
telationships and synergies frarm cross-selling goods and services

In the Consolidated income Staterment for the year ended 31 December 2022, sales of £39m
and statutory operating loss of £4.2m have been included for the acquisition of Creoptix. As.
Creoptix was acquired near to the start of the current reporting period, Group revenue and
statutery operating prefit from cortinuing operations for the year ended 31 Decernber 2022
would be the approximately the same had this acquisition taken place on the first day of the
financial period.

Where appropriate, a detailed exercise has been undertaken to assess the fair value of assets
acquired and liabilities assumed, supported by the use of third-party experts. The valuation of
the above intangible and tangible assets requires the use of assurnptions and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation and attrition
rates, discount rates used and useful economic lives. Due to their contractual due dates, he fair
value of receivables approxirnates 1o the gross contractual amaounts recevable. The amaunt of
gross contractual receivables not expected to be recovered is immaterial. There are no material
contingent liabilities recognised in accordance with IFRS 3 (Revised).

Acquisition-related costs (included in administrative expenses) amount 1o £28m.

MB connect line

©n 31 March 2022, the Graup acquired 100% of the share capital of MB connect line SmbkH
{'MB connect’) for net consideration of £87m, made up of £9.0m gross censideration in cash
less £0.3m net cash acquired There was no contingent consideration recognised on this
acquisition. MB connect is a leading provider of secure connections between machines and
plants for remete access, data collection, and M2M-communication, The transactian is in line
with Spectris’ strategy 1o rmake synergistic acquisitions to enhance and giow its businesses.
MB connect will be integrated inta Cther non-reportabia segrments and the Red Lion Controls
cash generating unit.

The excess of the fair value of consideration paid over the fair value of the net tangible assets
acquired is represented by the falkowing intangible assets: customer-related relationships,
technalogy. brand and goodwill. Goodwilt arising is attributable to the assembled workforce,
synergies from cross-selling goods and services and cost synergies.
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In the Consolidated Income Staternent for the year ended 31 December 2022, sales of £6.2m
and statutory operating profit of £0.5mn have been included for the acquisition of MB connect.
Group revenue and statutory operating profit from continuing operations for the year ended
31 Decernbar 2022 would have been £1,328.6m and £1726m, respectively, had this acquisition
taken place on the first day of the financial year.

Where appropriate, 3 detailed exercise has been undertaken to assess the fair value of assets
sequired and lizbilities assumed, supported by the use of third-party experts. The valuation of
the above intangible and tangible assets requires the use of assurnptions and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation and attrition
rates, discount rates used and useful economic lives. Due to their contractual due dates, the fair
value of receivables approximates to the gross contractual amounts receivable. The armount of
gross contractual recetvables not expected to be recovened is immaterial. There are Ng material
contingent liabilities recognised in accordance with IFRS 3 (Revised).

Acquisition-related costs (included in administrative expenses} amount to £01m.

Dytran

O 1 5eptember 2022, the Group acquired 100% of the share capital of Dytran Instrurnents, ine
{'Dytrar’) for net consideration of £69.6m, made up of £20.5m gross consideration in cash’

less £09m net cash acquired. There was na contingent consideration recognised on this
acquisition. Dytran is a leading designer and manufacturer of pieze-electric and MEMS-based
accelerometers and sensors for measuring dynarnic force, pressure and vibration, with itsiargest
market in North America. The transaction is in line with Spectris' strategy to make synergistic
acquisitions to enhance and grow its businesses. The acquisition strengthens Spectris Dymamics’
piezo electric offering, adds new MEMS capability and expands sales into North America. The
acquisition alse allows both companies to leverage complementary capabilities and provide
enhanced customer offerings and solutions te enable accelerated product developrment. Dytran
will be integrated into the Spectris Dynamics reportable segment and cash generating unit.

The excess of the fair value of consideration paid over the fair value of the net tangible asseé

.acquired is represented by the following intangible assets: customer-related relationships,

brand, ereer backlog and goodwill, Goodwill arising is attributable to the assembled workforce.
synergies frorn cross-selling goods and services and cost synergies.

In the Consolidated Income Staternent for the year ended 31 December 2022, sales of £8.3m
and statutory operating prefit of £1.3m hava been included for the acquisition of Dytran. Croup
revanue and statutory operating profit from continuing operations for the year ended 31
Decemnber 2022 would have been £1,343.5m and £174.3m, respectively, had this acquisition
waken place on the first day of the financial year.

Where appropriate, a detailed exercise has been undertaken to assess the fair value of assets
acquired and liabilitles assurmed, supportaed by the use of third-party experts. The valuation of
the above intangible and tangible assets requires the use of assurnptions and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation and attrition
rates, discount rates used and useful economic fves, Due to their contractual due dates, the fair
value of receivables approximates to the gross contractual amounts receivable. The armount of
gross contractual receivables not expected to be recovered is immaterial. There are no material
contingent liabitities recognised in accordance with IFRS 3 (Revised).

Acquisition-related costs {included in administrative expenses) amount to £1.9m.
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23, Acquisitions continued
The Fair values included in the table kelow relate to the acquisition of Creoptix, MB connect and
Dytran during the year:

1022
Total fair
Craomix MA connect Dytran value
£m £m £m
Intangible assets s &1 358 59.4
Property, plant and equipment o3 12 7 30
faght of use assets 18 - - 10
Inventories 0.6 0z 52 81
Trade and Gther receivables 16 ol 29 48
Cash and cash eguivalents 0.3 3 09 15
Borrowings - L)) - .
Trade and other payabhes [¢K-}] 0.4} R3) (%.3)
Retirement benefit obligations 05 - - 05
Lease habilities p.oy - - o)
Current tax labilities - o - (L]
Deferved tax liabilities {09 .6} - 25
Nat assets acquired 17.8 51 442 671
Goodwill 1.5 3% 263 487
GCross consideration ¥73 20 T™E nes
Adjustment for cash acquired {0.3) _ (o3 {0.8) {1.5)
Net consideration 370 By 69.6 Nns.3
Analysis of cash cutfiow in Consolidated 2023 2021
Statdrvent of Cash Flows £ £m
Cross consideration in respect of acquisitions during
the year 6.8 4E1
Adjustmnent for net cash acquired 1.5) 02.3)
Net consideration in respact of acquisitions during
the year ns.3 =38
Dreferred and contingent consideration an scquisitions
included In net consideration during the yesr to be paid
in future years 2.2 -
Cash paid during the year in respect of acquisitions
n3a 1338

during the year
Cash paid in respect of prior years' acguisitions 1.6 17
Net cash outflow relating to acquisitions 147 135.5

2020

Concurrent Real-Time

©n 3 July 2021, the Group acquired 100% of Concurrent Real-Time {Concurrent-RT'} for net
consideration of £123 6m, made up of £1359rmn gross considaration in cash less £12.3m cash
acquired. There was N contingent cansideration recognised an this acquisiion The
transaction is in kne with Spectris' strategy to rake synergistic acquisitions to enhance and
grow its division's businesses Concurrent-RY will be integrated inta the Spectris Dynamics
reportable segment and cash generating unit. The excess of the fair value of consideration paid
ovar the fair value of the net tangible assets acquired is represented by the following intangible
assels: customer-related relationships, contractual rights, technology and goodwill, Goodwill
afising is attributable to the acquired workforce, expected future customer relationships and
synergies from cross-selling goods and services.

In the Canselidated Income Statement for the year ended 31 December 2021, sales of £15.4m
and statutory operating profit of £37m have been included for the acquisition of Concurrent-
RT.Greup revenue and statutory operating profit for the year ended 31 December 202) would
have been £1,3081m and £158.0m, respectively, had this acquisition taken place on the first day
of the financial year

Where appropriate, a detailed exercise has been undertaken to assess the fair value of assets
acquired and liabilities assumed, supported by the use of third-party experts. The valuation of
the above intangible and tangible assets requires the use of assumptions and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation and attrition
rates, discount rates used and useful economic lives.

Acquisition-related costs included in administrative expenses) amounted to £27m in 2021,

Due to their contractual due dates, the fair value of receivables approximates to the aross
<ontractual amounts receivable. The amount of gross contractual recetvables nat expected to
be recovered is immaterial. There are no material contingent liabilities recognised in accordance
with IFRS 3 {Revised).

Software licence and asset purchase agreemaent with VIMANA

Qn 24 August 2021, the Group completed a software licence and asset purchase agreement
with VIMANA for gross consideration of £10.2m in cash. There was no contingent consideration
recognised on this acquisition. The transaction advances HBK's software strategy by bringing
technalogy to HBK, and will form the basis for a new engineenng centre of excellence focused
on data management and connectivity. The fair value of net assets acquired was £7.2m,
consisting of £7.2m of intangible assats (technolpgy). As a result £3.0m of goodwill was
generated, which is attributable to the acquired workforce. There are no material contingent
liabilities recognised in accordance with IFRS 3 [Revised). The fair vatue of the net assets is

final. The acquisition is included in the Spectris Dynamics reportable segment and cash
generating unit.

In the Canschdated Incormne Staternent for the year ended 31 December 2021, statutory
operating profitincluded £0.3m of casts relating to the VIMANA business. Group revenue and
statutory operating profit for the year ended 31 December 2021 would have been £1,292.0m
and £154.9m, respectively, had this acqusition taken place on the first day of the financial year.

Acquisition-related costs (included in administrative expenses) amount to £0.6m in 2021,
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23, Acquisitions continued
The fair values included in the table below relate to the acquisition of Concurrent-RT and
VIMANA during 2021

021
Totsl fair
can:umnt-;n!' VIMA‘N': uz:
Intangible assets 748 72 820
Praperty, plant and equipment 27 - 27
Right of use assers 54 - 54
Inventories 15 - 15
Currant tax azcat o3 - 03
Trade and other receivables 50 - 50
Cash and cash equivalents . 123 - 23
Trade and other payables ®7) - ®7)
Retiramant benefit obligations {0.5) - 0.5t
Lease liabifities 54 - 5.4}
Provisions ©3) - (0.3}
Deferred tax liabilities 070} - [Lrde)}
Net Bssets acquired 721 T2 m3
Coodwill 638 30 G648
Cross consideration 1359 102 a1
Adjustment for cash azquired 123) = (12.3}
Net consideration 1216 102 338
24, i disposals and disposal groups held for sale
Business disposals
2022

Cn1luly 2022, the Group disposed of the Omega reportable segment. The consideration
received was £4179m, settled in cash received. This generated a pre-tax profit on disposal of
£292.9m. The divestrnent was effected 10 offer a better ocpportunity to generate returns for
shareholders and further enhance Group margins.
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The profit on disposal of the Omega reportable segment was calculated as follows:

2022
Omaga
£
Coodwill 1213
Othar intangible assets ' 399
Property, plant and equipment - owned and right of use assets ' 0.5
Current tax assets o1
inventaries . . 208
Trade and other receivables ’ 180
Cash and cash equivalents . ! 27
Trade and other payables M9
Lease liabillties =2
Current and deferred tax liabilities - 8.6)
Provisions ©.2]
Net acsets of disposed bucinosses 1864
Consldaration recaived
Settled in cash 4179
Total consideration racaived : 417.9
Transaction expenses booked to profit on disposal of business {34.3)
Net consideration from dlsposal of business. 403.6
Net assets disposed of (including cash and cash equivalents held by disposal group) 26.4)
Currency translation differances transferred fror translation reserve 067
Pre-tax profit on disposzl of the Omaega reportable segment 2939
“Net o teod In the ¢ idated Statemnent of Cash Flows
Consideration received settled incash arns
Cash and cash equivalents held by dispased business [vaq]
Transaction faes paid f1s.3)
Tax paid on current year disposal of business . 15.3)
Net p dsr d fn tha £ i d Statement of Cash Flows in respect of
current yoar dispesaly 380.6
Payments made in respect of prior years' disposal of businesses (2.5}
Tax paid on pricr year disposal of businesses {1z2.6)
Net proceeds recognised inthe Consolidated StatementofCoshFlows 3654 |
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24. i disp s and disp | groups heid for sale continued

The Omega reportable segment has been classiflied as discontinued operations in the
Consolidated Income Statement. The results of these discontinued operations, which have
been included in the profit for the year, were as follows:

2022 2021
£m £m
Revenue 739 1290
Expenses included in adjusted operating profit {55.9) {102.2)
Adjusted aperating profit 14.0 98
Other expenses (U] _{5.0)
Profit before tax 23 %8
Artributable tax expense 27h 35)
0.2 n3
Profit on cisposal of disconbinued operations 2939 -
Tax expense attributable to profit on disposal of discontinued operations {17.4) -
Profit sfter tax from discontinued operations for the year attributable to
owners of the Campany 286.2 1.3

During the year, discontinued operations contributed £6.5m (2021 £23.5m) 1o the Group's net
cash inflow frorn operating activities, received £379.8m {2021: £1.8m) in respect of investing
activities and paid £0.5m (2021 £0.3rn) in respect of financing activities.

2021

On 5 January 202, the Group disposed of Concept Life Sciences’ legacy food testing business
based in Cambridge, which formed part of the Spectsis Scientific Division. The consideration
receivad was £6.2m, settled in cash recetved. This generated a profit on disposal of £1.9m.

On 2 February 2021, the Group disposed of 100% of its Millbrock business, which formed part
of the Gther non-reportable segments. The consideration received was £119.2m, consisting of
£71.2m of cath received, €27.5m {£25.0m) of investment units in EZ Ring FPCI {the fund
holding the combined UTAC-Millbrook growp) and a £23.0m investment in delbt instruments.
On 1 March 2021, the Group disposed of 100% of its Briel & Kjeer Vibro business, which formed

part of the Other non-reportable segrneris. The cansideration received was £1547m, settled in
cash received.

©n 3 May 2021, the Group disposed of 100% of its ESG business, which formed part of the Other
non-reportable segments. The consideration received was £3.4m, settled by cash recerved This
generated a Joss on dispasal of E4.8m.

On 1 Novemnber 2021, the Group disposed of 100% of its NDC Technologies business, which
formed part of the Other non-repaortable segments. The consideration received was E1330m,
settied by £135.4m cash received less £2.4m estimated completion accounts True-up.

Also included in profit on disposal of businesses in 2021 is a £1.2m credit relating to priar

year disposals.

GOVERNANCE
FINANCIAL STATEMENTS
_ N
The total profit on disposal of businesses was £226 5m, calculated as follows:
200 2021 202
Briel & Kjaor/ 200 NDC Other 2021
vie  Milbrook  Techrologies dliposils otal
£m £m Em £m £m
Coodwill ho%-3 - 30 n b1
Other intangible assets o [:23 4% 0.0 53
Praperty, plant and equipmient - owned
and right of use assets 28 w087 43 62 214
Current and deferred tax assets - .8 - 16 34
nventories 34 29 9.0 05 58
Trade and other receivables a2 n9 335 29 489
Cash and cash equivalents 62 71 56 7 206
Trade and other payables 69) 04.0) {15 .5 375
Lease liabilities o o8 {32 ay ne.2)
Current and deferred tax habllities ©09) - {07 - ns)
Provizions ©5) [GR1] [L.Y5) on ns)
Retirement benefit obligations i0.6) - - - (06
Net assets of disposed businesses 2685 1208 204 n3 1730
Consideration received
Settled incash LS5 .2 1354 98 3709
Investment in eguity instruments - 250 - - 250
Investment in debt instruments - 230 - - 230
Estimated completion accounts payable = - 2.4 - §24)
Total consideration received 547 ns.2 133.0 56 “6.5
Transaction expenses booked to profit/
floss} an of business. ™ (3.5 {5.0) 0.2) ps.s)
Net consideration from disposal of
business 1476 Us7 128.0 9.4 4007
Net assets disposed of including
cash and cash equivalents held by
disposal group) 26.5) N2e.8} (20.4) m.3) 172.0)
Currency translation differences
transferred from transiation reserve 33 04 0.9 02 48
Profit/{loss} on dispasal of businass 244 %.7) 1085 nn 2265
Net procesds recaognised in the
Consolidated Statemant of Cash Flows
Consideration received settled in cash 5e? nz 135.4 96 3709
Cash and cash equivalents held by
disposed businesses 62 [ea)] {56} 7 (206
Transaction fees paid [ya)] 37 (%.6) 11.2) {16.6)
Net procesds recognised in the
Consolidsted Ststemant of Cash Flows 144 50.4 125.2 67 3337
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24, ! di and di ] held for sale continved

The disposals in 2021 did not mest the definition of discontinued operations given in IFRS 5
‘Non-Current Assets Meld for Sale and Discontinued Operations’ and, therefore, no disclosures
in relation to discontinued operations were made.

Disposal groups held for sale
2022

Assets classified as held for sale at 31 Decernber 2022 consist of the Group's forrmer
headquaners building in Egham, Surrey, UK This disposal does not meet the definition of
discontinued operations given in IFRS 5

2021

Assets held for sale at 31 Decemnber 2021 consisted of a freehold property with net book value
of £10.4m, which forms part of the Spectris Dynamics repertable segrnent. As a result of the
classification as held for sale the impairment of this asset that was recognised m 2020 has.
resulted in a £6.0m impairment reversal in 2021, This dispesal does not meet the definition of
discontinued operations given in IFRS 5.

25. Cash generated from operations

2022 2021
Note £m £m
Cash fAows from operating activitios .
Profit after tax 4015 3469
Adjustments for:
Taxstion charge : N ) 56.8 417
Profit on disposal of businesses . 24 294.2) (226.5)
Finance costs & 19.2 56
Finangial incorne . [ .9 {(28)
Depreciation and impairmeant of property, plent end equipment n 358 264

Amortisation, impalrment and other non-cash adjustments made

to intangible assets 10 263 239
Transaction-related falr value adjustmants 7 1.0 02
Fair vaiue through profit and ioss movernents on debt investments 27 4.3 -
{Profit)ioss on dispasal and re-measurements of property, plant

and equiprnent and assoclated jease liabifities .s) al
Eguity-settted share-based payment expense 5 104 78
Operating cash fow before changes in worklng capital and
provisions 2585 2133
Increase in trade and other recoivables (%7.9) (40.2)
Increase in invantories (75.6) B3o3)
Ingrease in trade and other payables - 409 503
Decraase in provisions and retitement benefits [eA] (.5
166.8 LK

Cash genarated from cperations
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26. Financial risk management

The Group’s multinational operations and debt financing expose it to a variety of financial risks.
In the course of its business, the Group is exposed to foreign currency risk, interest rate risk, -
liquidity risk and credit, risk. Financial risk managerment is an integral part of the way the Group
is managed. Financial risk managerment pelicies are set by the Board of Directors, These
policies are implemented by a central treasury department that has formal proceduresto -
manage forgign exchange risk, interest rate risk and liquidity risk, including, where appropriate,
the use of derivative financial instrurments. The Group has clearly defined authaority and
approval kmits. The central treasury department operatesas a service centre to the Group and
not as @ profit centre.

Inaccardance with its treasury policy, the Group does not hold or use derivative financial
instruments for trading or speculative purposes. Such instruments are only used 1o manage
the risks arising from operating or financial assets or liabilities, or highly probable future
transactions. The guantitative analysis of financial risk is included in nocte 27.

Foreign currency risk

Foreign currency risk arises both where sale or purchase transactions are undertaken in
currencies other than the respective functional currencies of Group companies [transactional
expasures) and where the results of overseas companies are consalidated into the Group's
reporting currency of Sterling (transiational exposures). The Group has operations around

the world which record their results in a variety of different tocal funetional currencies. In
countries where the Group does not have operations, it invariably has some customers or
suppliers that transact in a foreign currency. The Group is therefore exposed to the changesin
foreign currency exchange rates between a number of different currencies, but the Group's
primary exposures relate to the US Dollar, Euro, Chinese Yuan Renrinbi and Japanese Yen.
Where appropriate, the Group manages its foreign currency exposures using derivative
financial instrurments.

The Group’s translational exposures 1o foreign currency risks can relate both to the Consalidated
Income Staternent and net assets of overseas substdiaries. The Group's paficy is not to hedge
the translational exposure that arises on consolidation of the Consolidated Income Statement
of overseas subsidiaries. The Group finances overseas company investments partly through the
use of foreign currency borrowings in order to provide a natural hedge of foreign currency risk
arising on translation of the Grougp's foreign currency subsidiaries. The guantitative analysis of
foreign currency risk is inchuded in note 27.

The Group manages its transactional exposures to foreign currency risks through the use of
forward exchange contracts. Forward exchange contracts are used to hedge highty probable
transactions which can be forecast to secur typically up to 18 months into the future. For the
hedges of highly probable forecast sales and purchases, as the critical terms {i.e. the notional
amount, life and the underlying) of the forwand exchange contracts and their corresponding
hedged items are the same, the Group performs a qualitative assessment of effectiveness and
itis expected that the value of the forward contracts and the value of the caresponding
hedged itemns will systematically change in opposite directions in response (o rmovernents in
the underlying exchange rates.

The main potential source of hedge ineffectiveness in these hedging relationships is the effect
of the counterparty and the Qroup's own credit risk on the Fair value of the forward contracts,
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26. risk continued

which is not reflected in the fair value of the hedged item attributable to changes in foreign
exchange rates. No other sources of ineffectiveness emerged from these hedging relationships
The fokowing tables detail the fareign curmency farward contracts autstanding at the end of the
reporting period, as well as information regarding their related hedged items. Foreign currency
forward contract assets and babilities are presented in the line "Derivative financial instruments’
{either as assets or liabilitias} within the Consolidated Staternent of Financial Position.

Hedging instruments - outstanding contracts

Credlt risk

Credit risk arises because a counterparty may fail to perform its ebligations. The Group is
exposed to credit risk on financial assets such as cash balances, derivative financial instruments
and trade and other receivables.

The Group's credit risk is prirnarity attributable 1o its trade receivables. The amounts recognised
in the Consvlidated Statement of Financial Position are net of appropriate allowances for
doubtful receivables, estimated by the Group’s management based on whether receivables are
past due based on contractual terms, payment history and other available evidence of

coll

bility Trade receivables are subject to credit [imits and controt and approval procedures
Changa In fsir valus far Canyingamount | in the operating companies, Due to its large geographical base and number of custorners, the
racognising hedge "'E::u""!"l' Croup is not exposed to material concentrations of credit risk on its trade receivables. The
s IHument. | guantitative analysis of credit risk relating to receivables is included in note 14
022 N 2022 2021
£m £m £m €m | Credit risk associated with cash balances and defivative financial Instrumants is managed
Cath flow hedges centrally by transacting with existing relationship banks with strong investment grade ratings,
Currancy risk - Forward exchangs cantracts with a Moody's LT Caunterparty Risk ratings range of Al{er} w0 8as2icr. Accandingly, the Groupy's
Leas than &€ months {0.8) ©.3) 108 3 | associated credit risk is limited The Group has no significant concentration of credit nsk
61612 months. {0 {os) @) {08) 1 The Group's maximum exposure to credit nisk is represented by the carrying amount of each
12 ts I8 months [:3] - o1 - | financial asset, including desivative financial instruments, as shown in note 27.
LR 0] -8 0.5 Capital management
Hedging Instruments - hedged items The Board considers equity shareholders’ funds, tegether with undrawn committed debt
facilities, as capital for the purposes of funding the Group's operations.
Gatance in cash Row
Changa in valus used for M:n'r:nqmmmh: Total managed capital at 31 December is.
calculating hadge raserve for
effectivenass continuing hadges 2022 2021
2022 200 201 202 £m €m
Lul &m £m £ | Equitys ! funds 1,436.9 12613
Currency risk Undrawn committed debt facikties A 3703
Foracast sales 08 o8 a8 [+1:]

Interest rate risk

Interest rate risk comprises buth the interest rate price tisk that reswits frorm porrowing at fixed
rates of interest and also the interest cash fiow risk that results from borrowing at variable rates.
Where appropriate, interest rate swaps are used to manage the Group's interest rate profile

Liquidity risk

Liquidity risk represents the rigk that the Group will not be able to meet its financial obligations
as they fall due. The Group's approach to Managing this risk is to eénsure, as far as possible, that it
will always have sufficient liquiity to meet its liabilities when due, under both normal and
stressed conditions, without incurring unacceptahle losses or risking damage 10 the Group's
reputation. The Group manages this risk through the use of regularly updated cash flow and
<ovenant compliance forecasts and a liquidity headroom analysis which is used to determine
funding requirernents. Adequate cormmutted lines of funding are maintained from high-quality
Investrnent grade lenders. The facilities cormmitted (o the Group as at 31 Decernber 2022 are set
outinnote 16

1,B51.8 1ENE

Ordinary shares are classified as equity, Incremental costs directly attributable to the issue
of ordinary shares and share aptions are recogrised as a deduction from equity, net of ary
tax effects

The Board's poiicy is to maintain a strong capital base so as to maintain investor, creditor and
market confidence and to sustain the future developrment of the business. The Board of
Directors monitors both the gecgraphic spread of shareholders and the level of divdends to
ardinary shareholders.

The Board encourages employees to hold shares in the Company, This is carfied out through
the Spectris Share Incentive Plan in the UK, as well as Long Term Incentive, Performance and
Restricted Share Plans. Full details of these schemes are given in note 22

The main financial covenants in the Company's debt facilives are the rano of net debt 1o
adjusted earnings before interest, tax, depreciation and amortsation, and the ratio of finance
charges to adjusted earnings before interest, tax, amortisation and impairment, Covenant
testing is completed twice a year based on the half-year and year-end Financial Staternents, At
Z1 December 2022, the Company had, and s expecied to continue to have, significant
headroom urgler these financial covenant ratios.
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26.F ial risk g continued

From time to time the Group purchases ts awn shares in the market; the timing of these
purchases depends on market prices. Buy and sall decisions are made on a specific ransaction
basis by the Beoard. During the year ended 31 Decernber 2022, 5,439,493 ordinary shares were
repurchased and cancelled by the Group as part of the £300m share Buyback programme
announced on 19 Aprit 2022, resulting in a cash outfiow of £191.0m. During the year ended

31 December 2021 5,596,739 shares were repurchased and cancelled by the Croup as part of the
£200m share buyback programme announced on 25 February 2021, resulting in a cash outflow
of £201.3m. including transaction fees of £1.2m [see note 21).

There were no changes ta the Group's approach 1o capital management during 2022 and 202,

Neither the Company nor any of its subsidiaries is subject to externally imposed capital

requirements.

27, Financlal Instruments

The following tables show the Fair value measurement of financial instruments by level

following the fair value hierarchy:

> Level 1. quoted listed stock exchange prices (unadjusted) in active markets for identical assets;

> Level Z: inputs other than quoted prices included within level 1 that are observable for the
asset or liability, either directly {i.e. as prices} or indirectly {i.e. derived from prices) and

> Level 3:inputs for assets and liabilities cerived from valuation techniques that include inputs
for the asset o fiability that are not based on chservalble market data.

Levell  Leval2 Levei3  Carrging
talr value Toir valua Fair vitue amount
Fair value and carrying smount of financial instruents £m £m. £m £m
Trade and other receivables excluding prepsyments
Band contract assots : - - - 327.3
Trade and ether bles exctuding i
and customer sdvances. - - [ (236.0)
Investrments in equity instruments designated atinitial
recognition at (air value through other comprehensive
ncoma (ges note 12) o7 - 206 9.3
Investrment in debt instruments - - 189 8.9
Farward exchange contract assets . - 17 - 12
Cash and cash equivalents - 2281 - 2281
Forward exchange contract liabilitles - 2.5) - {25}
366.0
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v | Level 2 Level 5 cmm
faic value fairvalue  faic value amount
Fair value and cairying armnount of financlal Instruments Em £m Em £m
Trade and other receivables excluding prepayments
and contract assets - - - 2770
Trade and other les excluding (iabiliLh
and custorner advances - - ns 2227M
Investments In equity Instruments designated at Initial
reeagnition at fair value through other comprehensive
income (see note 12) 12 - 231 243
Investment in delt instruments - - 230 230
Forward exchahge contract assets - 03 - 03
Cash and cash equbvalents - 1678 - %78
Forward exchange contfact liabilities - N = 1.2}
. 2685

There were no mavements between the different le;/els of the fair value hierarchy in the year.

The fair value of cash and cash eguivalents, receivables and payables approximates to the
carrying amount because of the short maturity of these instrurmerts.

The fair value of floating rate borrowings appreximates ta the canying smount because
interest rates are at fioating rates where payments are reset to market rates at intervals of less
than one year,

The fair vatue of fixed rate borrowings is estimated by discounting the future contracted cash
flow, using appropriate yield curves, to the net present values.

The fair value of forward exchange contracts is determined using discounted cash flow
techniques based on readily available market data.

The fair vatue of forward exchange contracts outstanding as at 31 December 2022 is a net
liability of £0.8m [R2021: £0.9m), of which £3.0m has been credited to the hedging reserve (2021
£3.4m) and £3.7m debited from the Consolidated thcome Staterment (2021: £21m credited).
‘hese contracts mature over periods typically not exceeding 18 months, Asumnmnary of the
mowvemnents in the hedging reserve during the year is presented below. All of the cash flow
hedges in 2022 and 202 were deemed to be effective.

The level } £0.7m {202): £1.2m) of investments in equity instruments is calculated using quoted
market prices in an active market at the balance sheet date.

The level 3 £28.6m [2021: £231m) of investment in equity instruments consists of the
investment units in £2 Ring FPC, the fund holding the combined UTAC-Millbrook group (see
note 24). This investment is recognised at fair value, using the income approach. with the key
input being a discounted cash flow. -

The level 3 £189m [2021: £23.0rn) of Irvestrment in debt instruments consists of a vendor Ipan
note recetvable recelved as part of the sales proceeds from the Millbrook business dispasal in
2021, This investment is recognised at fair value by establishing an appropriate market yield. The
key inputs used were synthetic credit ratings and market interest rates.
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27. Financial instruments continued

2022 2021

Anslysis of In hadging reserve, nat of tax &m £m

At January 3.5 [35-]]
Amounts removed from the Consolidated Statement of Changes in Equity

. and included in the Cor Income St; during the year 37 20

Amaounts gni inthe C Staternent of Changes in Equity
during the year 33 o]
At 31 Decemnbar 39 25

The amount included in the Conscliidated Incorme Statement is split between revenue and

administrative expenses depending on the nature of the hedged itern

Reconcilistion of lvel 3 fair valus for deftiied shd contingent conskieration payabie 2012 2001
on acquisitkens £m #m
At1January .5 3
Deferred and contingent consideration arising from current year acquisitions
payable in future years (2.2} -
Defersed and contingent consideration paid in the current year relating 1o
previous years' acquisitions 16 7
Costs charged to the G Income S 1
Subsequent adjustments on acquisitions and disposals (5] {0.2)
Foreign exchange difference {0.2) [+X]
At 31 December 3.3) {15}
2022 202}
Reconciliation of level 3 fair valus for investment in squity instruments £m £m
At January 231 -
Investmént in equity instruments recognised on disposal of business - 250
Fair value movement on level 3 investment in equity instruments 41 -
Foreign axcharnge difference 14 n.9j
At J1 December 28.6 231
2022 202
RECOnC/tigtion of vl 3 ol velum fo! INvestment in dabt insumants £m Em
At1January 230 -
Vendor loan note it i on of business (see note 24) - 230
Fair valug movernent on level J investment in debt instruments 1) =
At ¥1 December 189 230

STRATECIC REPORT
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The fair value of defermed and contingent consideration is determined by considering tha
perforrmance expectations of the acquired or disposed entity or the likelihood of non-financial
integration milestones whilst applying the entity-specific discoum rates. The uncbservable
iNDULS are the projected forecast Measures that are assessed on an annual basis. Changes in
the farr value of deferred and contingert consideration relating 1o updated projected forecast
performance measures are recognisedin the Consolidated Income Statement within
adrministiative expenses in the Consolidated income Statement in the period that the
change occurs.

Deferred and contingent consideration relates to financial (2022 £0.7m, 2021 £1.2m} and
non-financial (2022; £2.6m, 2021 £0.3m) milestones on current and prior year acquisitions
The financial milestones are rnainky sensitive to annual future reveriue targets.

The following table shows the total outstanding contractual forward excharkge contracts
hedging designated transactional exposures split by Currencies which have been sold back into
the functional currency of the underlying business. These contracts typically mature in the next
18 rmonths and, therefore, the cash flows and resulting effect on the Consclidated Income
Statement are expected to occur within this time pericd,

Forward axchangt contracts at ¥) Dacember 2022 200
Foreigh currency sale amount [£m) m.2 561
Percentage of total:
us Dollar 6% 38%
Chinese Yuan Ranminbi 25% 8%
Evro 5% N%
Japanese Yen 15% 23%
Other 3% 10%

Spectrls ple Annuat Report sand Accounts 2022
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Notes to the Accounts continued
27. Financial instruments continued _ o
A maturity profile of the gross cash flows related to financial liabilities s’
2072 202
Derivitive Unsacurad Darivative Unsecured
tinancial Overdrafts ns Torsl finandcial Onprarafts loans Total
Maturity of financial banilities sabbiit £m £m £m Fabifties £m £m £m
Due within one yesr 3 01 - 2.4 u - - 11
Due between one and two years 0.2 - - 0.2 a1 hd - Ql
2.5 01 - 26 12 = - 1.2
Trade and other payables {note 17} are substantally due within one year,
it is not expected that the cash flows described above could occur significantly eatlier or at substantially diffarent armounts.
Finsncial svssts Financiai liabillties
2022
Noo interest Net firancial
Flved Rate Floating Rete ring Total Foced rate Floating rate Total assats
Interast rate exposure of financial assets and hapHitles by currency £m £m £m £m £m £ £m €m
Sterling 902 37 8.2 n2a - - - nay
Eure o1 os 19 s - - - 22.5
s Dollar 14 51 1.6 261 ©.J) - oy 26.0
Other 0.2 362 3.0 67.4 - - - 67.4
1.9 55.5 807 2381 ] - ey 2280
Financial assery. Financial liabities
2
Netfinancial
Hon interest assers)
Fiatd RAUF Floating Rate badsing Totsl Fixed rate Fosting rate Toral {Labilitiss)
inarest rate of financial assets and Habilitiee by cunency £m £m £m £m £m £m Em Em
Seerling 2.4 601 50 €75 - - - a5
Euro 03 11 6.6 8.0 - - - 18.0
US Dollar .3 0.6 208 n7 - - - nz
Dther Qo 269 236 506 - - - 50.6
31 98.7 660 167.8 - = = 167.8
160 Spectris plc Annual Report and Accounts 2022
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Notes to the Accounts comtinued
27. Financial instrurnents contioued with key gs P
Sensitivity analysis The remuneration of key management personnel during the year was as follows
The tables below show the Group's sensitivity to foreign exchange rates and interest rates, 2022 .
The US Dollar, Euro, Danish Krone and Chinese Yuan Renrminbi represent the main foreign & 22,2“
exchange translational exposures for the Group. Shorttahm benefits 72 80
2022 202 Past-employmaent banefits al ol
Equity-settied shate-based payrment expense 31 18
Dt hase/ Cacrease/
fincrense) 0.4 0o
in profit in profit
bt . .
Dacrasse! o omcrmsel o ree | in accordance with IAS 24 ‘Related Party Disclosures, key management personnel are those
§ i } i g thaving authanty and respansibility for planning, directing and contralling the activities af the
'-l::i:l?l ::i-mgn sxchange transiational exposures oq\:g wn-uth;r:‘ zq-;lrt':: uw"‘z’: Group, directly or inditectly. Key managernent persarnel comprise the Directers and the other
70% weakaning in the US Dollar o2 ca 883 P members of the Executive Management Committee,
10% weakening in the Euro/Danish Krone 78.0 %8 7S 6.4 | Further details of the Executive Directory rernuneration are included in the Directors'
10% weakening in the Chinese Yuan Renminbi 55 36 53 25 | Remuneration Report on pages 8410104
Transactions with associate
Impact of interest rate MovemMents There were no related party transactions and ne balance payables/receivable with the Group's
tpp increase in interest rates {9.6) {26} (1)) (1.0} { associate, CM Labs, in 2022 (2021 nil). See note 12 for details of the 19.4% (17 2% fully diluted)

28. Cantingent liabllities

In the normal course of business, Group companies have provided bonds and guarantees
through local banking arrangerments amounting to £20 4m [2021. £14.3m). Contingent liabilities
i respect of taxation are disclosed in note 7

29. Lease liabilities
2022 200
Pintit and Plant and
Undiscountad leaza liablity Propecty  squipment Towt Property  equipment Total
maturity analysis under IFES 16 £ Em &m £m Em £m
Lass than one year we 3 3.9 e 33 141
One o five ysars s.0 39 28.9 248 34 282
More than five years 349 ol 35.0 8.2 - 282
Tatal undiscounted lease
liabilities at 31 December 707 YAl T2 138 %7 805

The tatal cash outflow an lease liabilities made in the year was £16.4m (2021 £14 8m)

30. Capital commitments

At 3! December 2022, the Group had enteréd into contractual commitrments for the purchase
of propertty, plant and equiprment and software amounting 10 £17m {2021 £6.2m) and nil

(202 £0.4m) respectively which have not been accrued.

1. Ral party b

The Group has related party refationships with its subsidiaries (a list of all related undertakings is
shown in note ¥4 of the Company Financial Staternents) on pages 17512 177, with its associate
and with its Executive Directors and members of the Executive Management Committee,

shareholding acquired in CM Labs during 2022
There were no other related party transactions i either 2022 or 2021

32, Subsidiary undertakings

The table below lists the Group's principal subsidiary undertakings at 31 December 2022, They
operate mainly in the countries of incorporation. All of the subsidiaries are invoived Inthe
manufacture and sale of highly-specialised measuring instruments and conitrols, together with
the provision of services

Spectris pic holds 100% of the ordinary share capital of all the subsidiaries either directly or
indirectly through interrmadiate holding companies.

Narme Country of incorparation
Malvern Panalytical Limited England & Wales
Sarvomex Group Limited England & Wales
Hottinger Braal & Kiser GrmbH Germany
Particle Measuring Systems, Inc. usa
Red Lion Controls Inc LSa

A full list of subsidiaries is gwven in note 14 of the Company Financial Staterments on pages 175
w0177

33. Events aftar the balance sheat date
These were no maternial post balance sheet events

Spectris plc Annual Report and Accounts 2022
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Notes to the Acoounts continued

Appendix - Altermnative performence measures

Palicy

spectris uses adjusted figures as key perforrance measures in addition to those reported
under IFRS, as ranagement believe these measures enable management and stakehoidersto
assess the underlying trading performance of the businesses as they exclude certain items that
are considered ta be significant in natwe and/or quanturn, foreign exchange rovements and
the impact of acquisitions and disposals.

The alternative performance measures {APMs') are consistent with how the businesses”
performance is planned and reported within the internal management reporting to the Board
and Operating Committees. Some of these measures are used for the purpose of setting
remureration targets. The key APMs that the Croup uses include like-for-like [ILFL) organic
performance measures and adjusted measures for the income statement together with
adjusted financial position and cash flow measures. Explanations of how they are calculated
and how they are reconciled to an IFRS statutory measure are set out below.

Adjusted measures

The Group's policy is to exclude Itemns that are considered to be significant in nature and/for
quantum and where treatment as an adjusted itern provides stakeholders with additional
useful information to better assess the period-on-period trading performance of the Group. The
Group excludes certain items, which menagement have defined for 2022 and 2021 as:

- restructuring costs fram significant programmes;

. arnortisation of acquisition-related intangible assets;

« depreciation of acquisition-related fair value adjustments to property, ptant 2nd equipment;

. transaction-related costs, deferred and contingent consideration fair value adjustments;

configuration and customisation costs carried out by third parties on material Saas projects;

profits oriosses on terrmination or disposal of businasses;

- unrealised changes in the fair value of financial instrurments;

- interest credit on release of provision on settlernent of EU dividends tax claim,

« fair value through profit and loss movernents en debt and equity investments;

. gains or losses on retranslation of short-term inter-company loan balances; and

- telated tax effects on the above and other tax iterns which do not form part of the underlying
tax rate {see nate 7).

The 2021 restructuring costs charge was in relation to the Group-wide profit improvement
programme. The total cost of implementation of this programme is considered te be significant
in both nature and arnount. On this basis the costs of the implementation of this programme is
excluded from adjusted operating profit. Adjusted operating profit {including on a LFL basis) is
therefore presented before the impact of the Group profit improvernent prograrmrme.
Fallowing the conclusion of this programme there was no restructuring charge in 2022.

LFL measures
Reference is made to LFL and organic reasures throughout this docurnent. LFL and organic
have the same definition, as set out below:

. The Beard reviews and compares current and prior year segmental sales and adjusted

aperating profit at constant exchange rates and excludes the impact of acquisitions and
disposals during the year.

Spectris ple Annuzl Report 8nd Accounts 2022

The constant exchange rate comparison uses the cufrent year segmental information, stated in
each entity’s functional currency, and transiates the results into its presentation currency using
the ptior year's reonthily exchange rates, irespective of the underlying transactional currency.

The incremental impact of business acquisitions is exchuded for the first 12 months of ownership
frorn the manth of purchase. For business disposals, comparative figures for segrmental sales
and adiusted operating profit are adjusted to refiect the comparable periods of ownership,

©On 2 February 2021, the Millbrook business was disposed of and, as a result, the segmental LFL
adjusted sales and adjusted operating profit for the Other non-repoftable segrments for 2020
exclude the trading results of the Millbrook business.

On 1 March 2021, the Brael & Kjaer Vibro business was disposed of and, as a result, the
segmental LFL adjusted sales and adjusted operating profit for the Other non-reportable
segments for 2021 exclude the rading results of the Briel & Kjger Vibre business,

On % May 2021, the ESG business was dispased of and, as a result, the segmental LFL adjusted
sales and adjusted operating profit for the Other non-reportable segments for 2021 exclude the
trading results ofthe E5G business.

On 1 November 2021, the NOC business was disposed of and, as a result, the segmental LFL
adjusted sales and adjusted operating profit for the Cther non-reportable segrenis for 2021
exclude the trading results of the NDC business.

The Omega business has been classified as a discontinued operation under IFRS 5, following
the completion of its disposal on 1July 2022 As a result, the financial data for 2022 excludes the
trading results of the Omega business and the financial data for 2021 has been represented to
show continuing operations where required to by IFRS 5. including a reclassification of
continuing head office expenses that had previously been allocated to the Crnega reportable
segment 10 the three continuing reportable segrments. Further details of discontinued
operations are provided in note 24 to the Consolidated Finangial Staterments.

The tables ¢n the following pages show restated comparative figures for the reportable
operating segments for the year ended 31 December 2021, reflecting the impact of changes
the Graup made to its reportable operating segments during the year ended 31 Decernber
2022 {see note 2} and the classification of the Omega business as a discontinued operation
(see above).

The LFL measure is presented as a means of eliminating the effects of exchange rate
fluctuations on the period-on-period statutory results as well as allowing the Board to assess
the underlying trading performance of the businesses on a LFL basis for both sales and
operating profit.
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Based an the above policy, the adjusted perforrmance measures are derived from the statutory
figures as follows:

Income statement Measures
a) LFL adjusted sales by segment
2022 LFL adjusted sales versus 2021 LFL adjusted sales

_ I e
Spectris Soactrs Group
Sclentific  Dynarmics Other cotls Total
202} adjusted opersting Rrofit Em £m £ £m £m
Statutory bpervating profit 942 456 °.2 (431 329
Restruciuring costs 24 46 32 - w02
Met transaction-refated costs and fair value
adjustments 82 78 30 - \e

Spectris Spactris Depreciation of acquisition-related fair
Seieptitic  Dynamics Other Totat vahue adjustments to braperty, plant and
2022 sales by sagment £m &m &m £ | squipment 02 _ - - 02
Sales 657.8 492.2 T4 13274 | Configuration and custerisation epsts
Constant exchange rate adjustment [0 202) axchange <carried out by thitd parties on matcerial Saas
rates {24.5) 15.6) n2.s; (53.0) | projects 6 46 [:1:} - 0
Acquisitions 3.9 {1o.5} (.2} 27.5) | Amartisation and impairment of
LFL adjusted sales £29.4 4571 160.3 1,246.8 acquisition-related intangible assers 56 77 - - 133
Adjusted operating profit ne 703 W2 oy 1896
Shectrit Spdctds 200 Dispotal of businesses - - {5.5) - 55
Scientific  Dynemics Other Total i P 3 Y X ;
2021 salus by segMant em Erm fon £ LFL adjustad rating profit n22 0. 207 9. 1841
Sales 82 425.5 2063 1163.0
Spactirs Spectrly on
Disposal of businesses - - (65.9) (65.9) Scientific  Dynamics Other Total
LFL adjusted sales S31.2 %25.5 14504 10971 2022 operating margin % % * *
Statutory opefating margin' 180 94 148 o K
b) Adjusted operating profit and operating rmargin Adjusted operating margin® 2.3 %o B3 &8
2022 LFL adjusted operating profit versus 2021 LFL adjusted operating profit LFL adjusted operating margin® 220 14.3 50 158
Spectris Spectris Group 2022 .
Scientific  Dynamics Othar conts Total Speactiir Spactis 202
2022 ddjusted aperating profit £ £m £m €m £m 2om . gin sciergd| : Dym‘: omﬂ‘ rm::
marg
Statutary operating profit n8.3 465 B2 8.4 1726 —
Net transaction-related costs and fair value Statutory aperating rmn;‘ml e 107 93 120
adjustments 51 28 0.4 - a3 | Adj uitgd Gperating margin® } amn 185 r7 %3
Depraciation of acqui \ated fair LFL adjusted opsrating margin 2 65 w7 168
value adjustments to preperty, plant and N margin i " profit divided by sakes.
equipment o 02 - - - 02 | 3 agjusted operating margin is calculated a5 adjusted profit divided by seles.
Configuration and custornigstion costs 3. LFL adjusted operating margin i calculated as LFL adjusted sperating profit divided by LFL adjusted sates. Refer
carried out by third parties on material Saas 0 the tabies above for a reconciliation of the nearest GAAP measure (sales/operating profit respectivetyj to LFL
projects a7 B.O - - n7 adjusted sales/LFL adjusted operating profit,
Amortisation of acquisition-related . - _ N
Intanible asset IY) ni 0.6 _ 196 ¢} Adjusted gross profit and adjusted gross margin
Adjusted opersting profit 1%0.0 73.6 72 {18.4) 2224 ::‘z.zi
Censtant exchange rate adjustment to 2021 2022 LFL adjusted gross profit £m
:chainf_e rotes ti-:) 510) %:) - “:'5’ Statutary gross profit - T50.8
Acquisitions = - - = = Constant axchange rate adjustment to 202) exchange rates (4.5}
LFL adjusted openating prof 387 65.4 249 (L 2087 cristions 15,
LEL adjusted gross profit oo

Spectris ple Aonual Repart and Accounts 2022
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Appendix - Altemnative performance measures continued 2021
200 Total
Total 021LFL wdpisted overhoads £m
202 LFL adjustad gross prafic £m y indirect productlon and engineering expenses (926}
Statutery gross profit 6755 'y Sales and rr 0 sxXp 2222
Disposal of businesses 329) | Statutory administrative sxpenses (2208)
LFL adjustad gross profit 6426 | Tote overheads 53586)
Restructuring costs 032
2022 Nat transaction-related costs and fair value adjustments 80
2023 gross margin T“: Depreciation of acquisition-related fair vatlue adjustments to property, plant snd equip 1 02
Statut ross rmargin® 6.6 Configuration and customisation costs carried out by third parties on material Sags projects 7w
oy § rg . e N . .
= — Amortisation of acquisition-related intangible assets 133
LFL adjusted gross margin' 56.9 e
ACGUISItIONS 204
200 LFL adjusted overheads [458.5)
Tatwl
2021 gross margin % 2022
Statutory gross margin® 581 —— s of sates "":"
LFL adjustad jin? 58.5 —
L edjusted gross margin LFL adjusted overheads as a percentage of sales’ 401
3 SLBRULOrY QroSs Margin is s +3- prafit divided by sales
2 LFLadjusted gross margin s calculated as LFL adjusied gross profit deed by LFL adjusted sales, Refer 1o the 200
tables above for a reconciliation of the nearest GAAP protit resp | to LFL adjusted Totsl
sales/LFL adjusted gross profis. 2021 LFL adjusted ase of sales %
: 1
d} LFL ad|usted cverheads LFL adjusted overheads as a percentage of sales! 4.8
2032 | 1 LFLoverheads 25 a percentage of sales is Calculated 35 LFL adjustad owerhasds clmdedby LFL adjustad sahs.
Toasl Refer tothe tables above for & reconcitintion of the nearest CAAP maasurs (s overheads Ao
2022 LFL adjusted overhasds £m LFL adjusted sates/LFL adjusted overneads.
Statutory indirect production and enginsering expenses m4n) o) Adjusted net finance costs
y sales and ~ {233.0)
Statutory administrative expenses {231.1) ot “‘ﬁ 223_:
:lo:l Mm?‘ds elated costs and fair vshue adjustiments (ﬂ:-:] vnet f e & w3 74
ransaction-related costs and fair vatue adj .
boxs /! I f short- [ -C0m,
Dapreclation of acquisition-related fair value adjustrments to preperty. plant and equipment 0.2 ;:n bahg::] on m"n’ ."On ors “term inter pany & %6 o2
Configuration and customisation costs carried out by third parties on material SaaS projects ny Interest credit on relesse of provision on settlement of EU
Amortisation of acquisition-related intangible assets 186 | gividends tax claim 6 - {51y
Conslam exchange rate adjustment to 2021 exchange rates ) | adiusted net finance costs 2.7} 49}
Acquisitions 161
Mﬂd overheads —(5003) | g sdjusted profit before taxation
2022 0D
Mote £m Emn
Adjusted operating profit b 222.4 1896
Adjusted net finance costs 2c 2.7y 14.9}
Adlj d profit before taxation 219.7 L7
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Appendix - Afternative performance measures continued
g) Adjusted earnings per share fram continuing operations.

STRATEGIC REPOAT
GOVERNANCE
FINANCIAL STATEMENTS

Net cash excludes lease fiabilities arising under IFRS 16 as this aligns with the deftnition of net
cash under the Group's bank covenants. .

2022 2021
from conti erat ‘ Note £m £m ﬂ-mllil;l.o: on(‘::::\hw 0 cash and cash equivalents 10 znﬁzz“ zgrz':

Statutory profit after tax frem continuing operations nas 3356 | Nt increasel{decreasel in cash and cash equivalants 504 Be8)

Adjusted f‘?': Proceeds from borrowings 326.2) {70.0}

Rcstlucturlng costs ) _ - 102 e, nt of borrowings 326.8 169.8

:!l trav_\s:ctuz-relatle::t ::‘Sts Ian:df:n_valu:e ad| :1 u_nmnu; - a3 190 Eftect of foreign axchange « W_ te changes 22 03)

eciation of acquis -related fair value adjustments

n:::ﬂty. piant snd eauipment ! n 02 02 | Movementin net cash 60.2 @7

Configuration and custommisation costs cartied out by third parties Net eash at beginning of year 167.8 1061

on material 53aS projects 207 90 | Netcashatend ofyear 2200 1678

Amartisation of acquisition-related intangibie assets 1 19.6 133

Fair value through profit and loss movernents on debt investments 27 41 - | Cashflow measures

Profit an disposal of businesses 2% om x5 | PAdustedcashflow

Interest credit on release of provision on settlement of EU dividends 2022 2021

tax claim ' 1 - [B)] £m £m

Net loss/{gain) on retranslation of short-term inter-cormnpany loan Cash genersted from operations ifrom continuing and discontinued operations) 166.8 816

balances 6 %6 [72) | Netincome taxes paid [46.8) 32.2)

Tax effect of the above and gther non-recurring items bl n.0) {18) | Netcash inflow from aperating activities 120.0 159.4

Adjusted earnings from corginuing operations 1720 149 | Transaction-telated costs paid &5 26
Restructuring cash outflow 7.6 ne

Adjusted sarnings per share from continuing cperations. 2022 200 Net incomne taxes paid 46.8 322

Weighted average number of shares outstanding (millions) ] 1076 n3z7 Purchase of property. plant and equipment and intangille assets [from

Adjusted earnings per shaie fram continuing cperations (pance) 159.9 V274 continuing and discontinued operations} (649} (35.3)
SaaS-related cash expenditure a7 59

Basic earnings per share in accordance with IAS 33 ‘Earnings Per Share' are disclosed in note 9. Proceeds from disposal of property, plant and equipment and software T -
Adjusted cash flow fromn discontinued operations. 7.3 (226)

Financlal position measures Adjusted cash flaw from continuing operations 1638 781

h} Net cash Adjusted cash fiow conversion from cantinuing operations' T4% 4%

Note man" 22: 1 adjusted cash flow from i ions i calculated as adjusted cash Aow as @ proportion of

Bank overdrafts 16 [(S)] - sdjusted operating profit.

Total borrowings o) = | Other measures

Cash and cash eguivalents 15 228.1 1678 | j) Return on gross capital employed (ROGCE")

Met cash 228.0 wre The return on gross capital employed is calculated as adjusted operating prafit from continuing

and discontinued operations for the last 12 maonths divided by the average of opening and
clasing gross capital employed Grass capital employed is calculated as net assets excluding net
cash and excluding accumilated armortisation and impaurment of acquisition-related
intangible assets including goodwill.

Spactris ple Annual Report and Accounts 2022
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Notes to the Accounts continued
n n N0
w0 won 2020
£m £m Em

Net cash {see APM h) R228.0} {167.8} 104.8)
Accumulated impairment losses on goadwill (see note 10} 76.2 1525 1785
Arcurmmulated amortisation and rmpairment.
of acquisition-related intangible sssats 1857 2250 4076
Shareholders' eguity 14369 12613 12197
Gross ch, | employed 1,470.8 1476.0 17003
Avernge gross capital employed {current and prior year)' 14734 1.5887
Adjusted opereting profit for the year fram continulng operations
{58 APM bj 2.4 18996
Adjusted operating profit for the yeat from discontinuad
operations [see note 24) .0 we
Total adjusted operating profit for the yenr fram )
continuing and discantinued oparations 2364 209.4
Return on gross capital employed 16.0% 1B.2%
! wed is. year gross capitsl employed divided by comparative year

2 age L
@ross capital emnployed, .
k) Net transaction-related costs and fair value adjustments
Net transaction-related costs and fair value agjustments comprise transaction costs of E7.3m
{2021 £18.8m} that have been recognisad in the Consolidated Incorne Staternent under IFRS 3
{Revised) ‘Business Combinations’ and other fair value adjustrments relating to deferred and
cantingent consideration comprising a charge of £1.0m {2021: £0.2m). Net transaction-related
casts and fair value adjustments are induded within administrative expenses. Transaction-
related costs have been excluded from the adjusted operating profit and transaction costs paid
of £6.5m {2021; £26.6m) have been excluded from the adjusted cash flow.

1) Order intake and order book .

Order intake is defined as the monetary value of contractual commitrnents towards future
product fufilment recorded within the financial year. The order boaok is defined as the voturme of
outstanding contractual commitrments far future product fulfilment measured at period end.
These measures cannt be reconciled because they do not derive from the Consolidated
Financlal Staternents, and are presentec because they are indicative of potential future revenues.

m) Vitality index.

Vitality index measures current year ravenue from products released over the previous five
years as a percentage of total revenue in the current period. This measure cannot be reconcited
because it cannot be derived from the Consolidated Financial Statements and represents the
effectiveness of the Group's research and develepment expenditure.

$pectHs ple Annual Report and Accounts 2022

Spectris plc Statement of Financial Position

As at 31 December 2022
wrz 200
Note £m £m
ASSETS
Mon-cutrent assets
tmangible assas & LA a2
Fropearty, plant and equipment s 04 22
[ in subsidiary . & 11289 1261
Derivative finaneial instruments 06 -
Deferred tax assets X3 S0
- 11341 11335
. Current assets.
Current tax assets a8 15
Other recaivablas (due after mom than one year: £138.8m [202%: £132.1m)) 7 1966 1783
Dervative financial instruments 3s 23
Cash and cash equivalents wra 756
Assets held for sale 5 17 =
3336 2697
Total assets 14677 14032
WABILITIES
Current llabllities
Derivativa financladinstruments >6) 24
Other pavables. 9 [569.1] (587.4]
{572.7) {599.8]
MNet current [zbllitins 239.1} {3300
Non-current linbilities
Darivative financial instruments (0.5) -
Qther payables 9 (2.4} 1515
Seticemnent benefit otiigations n 02 o
(332} 625
Tetal lisbilities {ros.9) [7e2.5}
Net assets 718 540.9
EGUITY )
Share capital 10 55 58
Share premium 34 234
Retalned eprnings 486.7 365.8
Merger reserve 1 3 n
Capital radermnption reserve 10 10 o7
Special reserve 1o 341 41
TELE 6409

Total aquity
The Company’s profit for the year was £373Im {2021: profit £202.9m).

The Financial Staterments on pages 166 to 178 were approved by the Board of Directors on
22 February 2023 and were signed on its behalf by:
~

Derek Harding
Chief Financial Officer

Company Registraticn No. 02025003
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Spectris plc Statement of Changes in Equity
For the year ended 31 Decermnber 2022
Capital
Retainad redemption
Shars capitsl  $hare pramium sarnings  Merowr reserve resnrve  Specisl reserve Total squity
Note £m £m £m m £m £m £m
At 1 January 2022 L% 3 2N.4 3558 31 a7 341 4409
Prafit for the year - - by A - - - 73l
Other comprehensive income:
Re-measurement of net defined benetit obligations. net of tax - - 73 - - - 7.3
Total comprehensive incame for the year - - 380.4 - - - 380.4
Own shares acquired for share buyback prograrmme 0 (0.3} - oo} - 0.3 - (1.0}
Equity dividends paid 1 - - 7a.s) - - - 78.6)
Capital relating 1o sh b d payrnents - - 58 - - - 58
Share-pased payments, net of tax - - 4.3 - - - 4.3
Utilisation of treasury shates - - 02 - - - 0.2
At 51 Dacember 2022 5.5 204 4867 31 1.0 341 T6LR
Fr Lhe year hied 51 December 2021
Capital
Ratalned Marger 10 Seecial Tola
Sharecapital  Share prormium earmings reverve resarve resanw wauity
Nete €m €m £m Em £m £m Em
AT1January 2023 &80 3.4 4372 31 o5 341 7123
Profit for the year - - 2025 - - - 2029
Other comprehensive income:
Re-measuremant of net defined benefit obligations, net of tax = = 0.3) = = = 0.3
Tortal comprehensive income for the year - - 2006 - - - 2006
Transactions with owners recorded directly in eguity: -
Qwn shares acquired for share buyback prograrmme: o0 ©2) - {200.3) - 02 - (200.3)
Equity dividends paid 3 - - {790} - - {790y
Capital comtribution relating 1o share-based payments - - 586 - - - 58
Share-based payments, net of tax - - 1.4 - - - 14
Wtilisation of treasury shares = - 93 - - - 03
At 31 December 202} 58 N4 365.8 31 [+¥d 341 5409
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Notes to the Company Accounts

1. Basis of prep ion and y of significant accounting policies

The separate Financial Staternents of the Company are presented as required by the
Companies Act 2006. As permitted by that Act, the separate Financial Staterments have been
prapared in accordance with applicable accounting standards in the United Kingdom. In
accordance with the exemption provided by Section 408 of the Companies Act 2006, the
Company has not presented its own income stetermnent or statement of comprehensive
Income.

a) Basis of praparation

These Financlal Staternents were prepared in accordance with Financial Reporting Standard 1G71
‘Reduced Disclosure Framework” (FRS 101}, The Company’s sharehclders were notified in 2015
of the use of the UK-adopted IFRS disclosure exemptions and there were no objections to the
adoption of FRS 101,

I preparing these Financia! Statements, the Company applies the recognition, measurement
arud disclosure requirements of International Financial Reporting Standards as adopted by the
UK (IFRSY, but makes amendiments where necessary in arder to eomply with the Companies
Act 2006 and has set out below where advantage of the FRS 101 disclesure exemnptions has
been taken.

The Company has applied the exermnptions available under FRS 101 in respect of the following
disclosures:

- ACash Flow Staterment and related notes.

- Comparative period recondiliations for share capital, property, plant and equipment and
intangible assets. i

- Disclosures in respect of transactions with wholly owned subsidiaries.

- Disciosures in respect of capital management,

- The effects of new but not yet effective IFRSs,
Disclosures in respect of the compensation of key management persannel.

. The requirement to present a Staterment of Financial Pasition at the beginning of the
preceding period when retrospectively applying an accounting policy.

As the Consolidated Finencial Staternents of Spectris plke (pages D6 to 166) include the

equivalent disclosures, the Company has alsotaken the exemnptions under FRS 101 available in

respect of the following disclosures:

+ IFRS 2 'Share Based Payrments’ in respect of Group-settled share-based payments.

- Cartain disclosures required by IFRS 13 ‘Fair value Measuremnent' and the disclosures required
by IFRS 7 ‘Financial Instrurment Disclosures,

The Financial Statarnents have been prepared on the historical cost basis, except for the
revaluation of financial instruments. Historical cost is generally based on the fair value of

the consideration given in exchange for the assets. The principal accounting policies are set
out below.

As permitted by s408 of the Cormnpanies Act 2006 the Company has elected not to present its
own Income Staterment or Statement of Comnprehensive Incorme for the year. The profit
attributable to the Company is disclosed in the footnote to the Cormpany’s Statement of
Financial Position.
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The following accounting palicies have been applied consistently in dealing with iterns which
are considered matetial in relation to the Financial Statements

Significant accounting judgements and estimates

In determining and applying accounting policies, judgement is often required where the
choice of specific’'policy, assurmption or accounting estimate te be followed could materialty
affect the reported amounts of assets, Habilities, income and expenses, shoutd it later be
determined that a different choice be more appropriate. Estimnates and assumnptions are
reviewed on an ongoing basis and are based on historical experience and various other factors
that are believed to be reascnable under the circumstances.

In the course of preparing these Financial Staterments in accordance with the Group's
accounting policies, no judgements that have a significant effect on the amounts recognised
in the Financiat Statements bave been made, other than those irvolving estimation.
Management consider the following 10 be areas of estimation for thé Company due to greater
complexity and/or are particularly subject ta uncertainty.

Key sources of estimation uncertainty

Retirement benefit plans

Accounting for retirement benefit plans under {AS 19 [revised) requires an assessrment of the
future benefits payable in accordance with actuarial assumptions. The discount rate and rate of
retail price inflation ['RPI'} assurnptions applied in the calculation of plan liabilities, which are set
out in Note 19, reprasent a key source of estimation uncertainty for the Company. Details of the
accounting poticies applied and the related sensitivities in respect of the UK scheme for the
Company retirement benefit plans are set out on page 126.

b) Summary of significant accounting policies
intangible assets
intangible assets purchased by the Company are capitalised at their cost

intangible assets with finite lives are arortised over the usefut economic life and assessed for
impairment whenever there is an indication that the intangible asset may be impaired. The
estimated useful economic lives are as follaws:

- Software - 3to 7 years

The cost of acquiring software (including associated implementation costs where applicable)
that is not specific to an itern of property, plant 2nd eguipment is classified 28 an intangible
asset. The Company only capitalises costs relating to the configuration anki custormisation of
$2a5% arangements as intangible assets where control of the software exists.

Property, plant and equiprnent

Property, plant and equipment are stated at cost less accurnulated depreciation and
impairment losses. The cost comprises the purchase price paid and any costs direcily
attributable 1o bringing it into working condition for its intended use.
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Nates to the Company Accounts continued

7. Basis of preparation and summary of significant accounting policies continued
Depreciation is recognised In the Income Statement on a straight-line basis 1o write off the cast,
less the estimated residual value (which is reviewed annually), of property. plant and equipment
over its estimated useful economic life. Depreciation commences on the date the assets are
available for use within the business and the asset carrying values are reviewed for impairment
when there is an indication that they may be impaired. Land is not depreciated. Estimated
useful lives are as follows:

Freehald property ~ 25 years,
Short leasehold property — over the period of the lease,
- Office equipment - 3 to 20 years,
Investments
Investrnents in subsidiaries are stated at hustoncat cost, less provision for any impairenent
invalue.
Assets held for sale

Assets classified as held for sale are measured at the lower of carrying amount and fair value
less costs to sell

Assets are classified as held for sale if their carrying amaunt will be recovered pnncipally
through a sale transaction rather than cominuing use. This condition is regarded as met only
when the sale is highly probable, and the asset is available for immediate sale inits present
condition and when management is committed to the safe which is expected to qualify for
recognition as a completed sale within one year from the date of classification.

Trade and other raceivables

Trade and other recetvables are carried at original invoice amaount {which is considered a
reascnabe proxy for fair valuej and are subsequently held at amortised cost less provision for
impairment The provision for impainment of receivables is based on lifetime expected credit
losses, Lifetime expected credit losses are calculated by assessing histeric credit loss
experience, adjusted for factors specific to the receivable and operating company

Cash and cash equivalents
This comprises cash at bank and in hand and short-terrmn deposits held on call or with maturities
of less than three months at inception.

Trade and other payables
Trade and other payables are recognised at the amounts expected to be paid to counterparties
and subsequently held at amortised cost

Provisions

A provision is recogmsed in the Statement of Financial Position when the Cornpany has 3
present legal or constructive obligation as a result of a past event and it is probable that an
outflow of resources, that can be reliably measured, will be required 1o settle the obligation In
respect of warranties, 8 provision i recognised when the underlying products or services are
Sold. Provisions are recognised at an amaount equal to the best estimate of the expenditure
required to settie the Company's liability. A contingent liatwity is disclosed where the existence
of the obligation will only be confirmed by future events or where the amaunt of the obligation
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cannot be measured with reasonabile reliability Contingent assets are not recognised but are
disclosed where an inflow of economic benefit is probable. Obligations arising from
restructunng plans are recognised when detailed formal plans have been established and
when there is a valid expectation that such a plan will be carried out.,

Taxation

Tax on the profit or loss for the year comprises both current and deferred tax. Tax is recognised
in the income Statement except 1o the extent that it relates 10 items recognised either in other
comprehensive incame or directly in aquity, in which case tax is recognised in the Staternent of
Comprehensive income or the Statement of Changes in Equity, respectively.

Current tax is the expected tax payable on the taxable income for the year, using tax rates
enacted or substantively enacted at the Statement of Financial Position date, and any
adjustments to tax payable in respect of prior years. Tax positions are revi 0 assess
whether a provision should be made based on prevailing circumstances. Tax provisions are
included within current taxation jiabilites

Deferred taxation is provided on taxabie temporary differences between the carrying amounts
of assets and liabilities in the Financial Statements and their corresponding tax bases. Deferred
tax is measured using the tax rates expected to 2ppty when the asset is realised or the Hability
settled based on tax rates enacted or substantively enacted at the Staternent af Financial
Position date.

A deferred tax asset is recogrised only to the extent that it 1s probable that future taxable profits
will be available against which the asset can be utilised or that they will reverse. Deferred tax
assets are reduced $o the extent that it is no longer probabte that the related tax benefit will

be realised.

Defetred tax assets and liabilities are affset if a legally enforceable right exists to set off current
tax assels against cufrent tax liabilties and the deferred taxes relate to the same taxable entity
and the same taxation authority.

Foraign currency translation

The functianal currency of the Company is Pounds Sterling and is determined with reference 1o
the currency of the primnary economic environment in which it operates, Transactions in
currencies other than the functional currency are initially recordad at the functional currency
rate ruling at the date of the transaction. Monetary assets and liabilities denominated in foreign
currencies are retranslated at the rate of exchange ruiing at the Staterment of Financial

Position dave. Exchange gains and logses on settlernent of foreign currency transactions are
translated at the rate prevailing at the date of the transactions, o the translatian of nnonetary
assets and liabilities at period end exchange rates, and are charged/credited to the Income
Staternent. Non-monetary assets and iiabilities denominated in foreign currencies that are
stated at historical cost are translated to the functional currency at the foreign exchange rate
ruling at the date of the transaction.

Spectris ple Annual Repor! and ACCounts 2002
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Notes to the Company Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Financial instruments

Recognition

The Cornparny recognises financial assets and liabilities in its Staternent of Financial Pesition
when it becomes a party to the contractual provisions of the instrument.

Financial assets and liabilities are offset and the net amount is reported In the Staterment
of Financial Position when there is a legally enforceable right 10 set off the recognized
amounts and there is an intention to settle on a net basis, or realise the asset and settle the
liability simultaneousty.

Measurement X

When financial assets end Habilities are inltially recognised, they are measured at fair value,
being the consideration given or received plus directly attributable transaction costs.

Originated loans and debtors are initially recognised in aceordance with the policy stated
above and subsequently re-measured at amaortised cost using the effective interest method.
Allowance for impairment Is estimated on a case-by-case basis.

The Company uses derivative financial instruments such as forward foreign exchange contracts
1o hedge risks associated with fareign exchange fluctuations. These are designated as cash flow
hedges. At the inception of the hedge relaticnship, the Company documents the relationship
between the hedging instrument and the hedged itern, along with its risk management
objectives and its strategy for undertaking various hedge transactions. Furthermore, at the
inception of the hedge and on an ongeing basis, the Company documents whether the
hedging instrurment that is used in a hegdging relationship is highly effective in offsetting
thanges in ¢cash flows of the hedged iterm,

The effective portion of changes in the fair value of derivatives that are designated and qualify
as cash flow hedges are deferred in equity. The gain or kss relating 10 the ineffective portion is
recognised immediately in the Income Statement.

Amounits deferred in equity are reclassified to the Income Statement in the periods when the
hedged itern is recognised in the Income Statement, in the sarme line of the Income Statement
as the recognised hedged itern. However, when the forecast transaction that is hedged results
in the recegnition of a non-financial asset or a non-financial liability, the gains and losses
previously deferred in equity are transferred from equity and included in the initial
rmeasyurement of the cost of the asset or liability.

‘When hedge accounting is discontinued any cumulative gain or loss deferred in equity at
that time remains in equity and is recognised when the forecast transaction is ultimately
recognised in the tncome Statermneant, When a forecast transaction ks no longer expected to
aceur, the cumulative gain or loss that was deferred in equity is recognised immediately in
the Income Statement.

Devecognition

Afinancial agse is derecognised when the Company loses control over the contractual

rights to the cash fiows from the asset. This occurs when the rights are realised, expire or are
surrendered. A financial liability is derecagnised when the obligatien specified in the contract
is discharged, cancelled or expires. Originated Inans and debtors are derecognised on the date
they ere transferred by the Company.
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Impairment of financial assats

The Company assesses at each Statermnent of Financial Position reporting date whether there
is any objective evidence that a financial asset, or group of financial assets, is impaired.

A financial asset, or group of financial assets, Is deemed to be impaired if, and only if, there

is objective evidence of impairment as a result of one or more events that have occurred after
the initial recogniticn of the asset {an incurred ‘loss event'} and that loss event has an impact
on the estinnated future cash flows of the flnancial asset or group of financial assets that can
be refliably estimated.

Employee benefits
The Company operates a defined benefit post-retirement benefit plan and a defined
contribution pension plan,

Defined benefit plan

The Company's net obligation recognised in the Statement of Financial Position in respect of
its defined benefit plan is ¢alculated as the present value ‘ofthe plan's liabilities less the fair
value of the plan's assets, The operating and financing costs of the defined benefit plan are
recognised separately in the Income Statemnent, Operating costs comprise the current service
cost, plan administrative expense, any gains of [osses on settlerment or curtailments, and past
service costs where benefits have vested, Finance items comprise the unwinding of the
discount on the net asset/deficit. Actuarial gains or losses comprising changes in plan liabilities
due to experience and changes in actuarial assumptions are recognised in other
comprehensive income.

The amount of any pension fund asset recognised in the Statement of Financial Position is.
{imited to any future refunds from the plan or the present value of reductions in future
contributions to the plan.

Defined contribution plan

A defined contribution plan is a post-employment banefit plan under which an entity

pays fixed contributions into a separate entity and wilkhave no legal or canstructive cbligation
to pay further amaunts. Gbligations for contributions to defined contriblition pension plans
are recognised in the Incorme Statennent in the periods during which services are rendered
by employees. .

Short-term benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are
expensed as the related service is provided. A liability is recognised for the amount expected
to be paid under short-term cash bonus or profit-sharing plans if the Cempany has a present
{egal or constructive obligation to pay thisamount as a result of past service provided by the
employee, and the obligation can be estimated reliably.

Share-based payments

Certain empioyees of the Compary receive part of their remuneration in the form of share-
based payment transacticns, whereby employees render services in exchange for shares or
rights over shares {equity-settied transactions). The cost of equity-settled transactions with
employees is measured at fair value at the date at which they are granted. The fair value of share
awards with market-related vesting.conditions is determined by a2n external consultant and the
falr value at the grant date is expensed on a straight-line basis over the vesting period based on
the Company's estimate of shares that will eventually vest. The estirmate of the number of
awards likely to vest is reviewed at each Staterment of Financial Position reporting date up to
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Notes to the Company Accounts continued

1. Basis of prep ien and y of signiti ing p continued
the vesting date, at which point the estimate is adjusted to reflect the actual outcome of
awards which have vested. No adjustrment is made to the fair value after the vesting date even

if the awards are forfeited or not exetcised.

Where it is not possible to incentivise managers of the Company with equity-settled gptions,
they are 1ssued with cash-settled options. The charge for these awards is adjusted @ reflect the
expected and actual levels of options that vest and the fair value 15 based on esther the share
price at date of exercise or the share price at the Statement of Financial Position date if sooner,

Where the Company grants options aver its own shares to the employees of its subsidianies,

it recognises an increase in the cost of investment in its subsidhares equivalent to the equity-
settled share based payment charge recognised in the subsidiary’s Financial Statements with
the corresponding credit being recognised directly in equity, In cases where 3 subsidiary is
recharged for the share based payment expénse, no such ncrease in investment is recognised
which may result in a credit in 2 partcular year.

Dividends

Dividends are recaognised as a liability in the period inwhich they are approved by shareholders
Treasury shares

Shares held in treasury are treated as a deduction from equity until the shares are cancelied,
reissued or disposed. Where such shares are subsequenty sold or ressued, any cansideration
received, net of any directly attributable incremental costs and related tax effects, is included in
equity attributable to the Company’s equity shareholders.

2. Auditor’s remuneration

The details regarding the remuneration of the Company’s auditor ate ncluded in note 4 to the
Group Consalidated Financial Statements under 'Fees payabte to the Company's auditor for
audit of the Company’s annual accaurnts.

3. Employee costs and other information
Average number of emplovees on a full-time equivalent basis:

2022 202

Numbaer Nurmber

Administrative &7 &7
Employee costs, including Directors’ reamuneratian, arg 25 follows:

w022 00

Em £m

wages an salarios ne 152

Social security costs 2.6 34

Defined contrsibution pension plans 07 06

Equity-settiad share-based payment expense &k 09

Cash-settled share-based payment éxpanse RA ] [A]

19.4 0.2

Directors’ remuneration

Further details of Directors’' remuneration and share options are given in note 5 to the Group
Consolidated Financial Staternents and in the Directors' Remuneration Report on pages 84
t0104.

Tax losses

As at 31 December 2022, the Company had capnal tax ksses of £16.6m (2021, £16.4m). No
provision has been made for defarred tax on the basis that there is insufficient evidence that
suitable taxable profits will asise in the future against which the losses may be offset and the
asset recovered

&, Imtangible assets

Software
Cost Em
At ) January 2022 48
At 31 December 2022 3
Accumulated amortisation and impsirment
At ) January 2022 4.4
Charpe for the year 01
At 31 Decernber 2022 +5
Carrying amount
At 51 December 2022 A
At 31 Decornber 2021 . G2
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Notes to the Company Accounts continued

S. Property, plant and squipment

&. Investmants in subsidiary undertakings

Frashold Leasahold Right of Use Office Irvestmant in
proparly  FMprovernants PPE agulprment Total subzheiney
Cont £m £m £m £m £m undertakings
At13anuary 2022 34 [X] = 5 5.0 | Sostendcemying amount £m
Acditions - 03 03 03 oa | AU)January 2022 1126
Transfers (o assets held for sale .3} - _ _ 3.3 Movemnents relating to share options granted to subsidlary employses 1.8
Dis Is {oa} - _ 0.3) (0.4] At 3t Decamber 2022 1,128.9
At 31 December 2022 - 0.4 03 1.5 22 Detaits of the Company's subsidiaries are given in note 14
Accumulasted depreciation and 7. Other receivables
impalrment 2022 202
At January 2022 18 - - 1.2 28 Current £m Em
Charge for tha year - a1 (3] 3] 0.3 Amounts owed by Group undertakings 2.0 21
Transfers 10 assets held for sale 0.6} - - - (1.6] | Loans owed by Croup undertakings LY ¥y 3.4
Disposais - = {0.2) (0.2) | Prepayments 35 27
At 31 Decembaer 2022 = L:A] Q1 11 1.3 | Othes recelvables 07 30
57.8 392
Carrying amount
At 31 December 2022 = 0.3 0.2 0.4 09 on 2020
At 31D bor 2021 18 01 - 0.3 22 | Memcurrem Em £m
Loans owed by Group undertakings 138.0 1280
Assets held for sale Prepayments 0.8 A}
At 3] December 2022 assets classified as neid for sale consisted of the Company's former 135.8 1591
headquarters building in Egham, Surrey, UK. '
Total other receivablet XY 1783

This disposal doas not meet the definition of discontinued operations given in IFRS 5.
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All loans owed by Group undertakings are in relation to interest bearing intra-group kaans
which are formalised arrangernents on an arm's kength basis. Interest is charged at market
reference rate plus 2%. The structure and terms of these intra-group ioans are unchanged from
2021 Other armounts owed by Group undertakings are non-interest beanng and repayable

on demand



Notes te the Company Accounts continued

8. Borrowings

2022 2o
Gurrant Imerest rae  Repmyable date £m £m
Bank overdrafts on demand - -
Bank loans unsecured — £45.0m determinad an
{2021: £50.0m) uncommitted facillty drawdatwn on demand - -
Total current borrowings - -
2022 20m
Non-curent Interest rate Maturity date £m £m
Total nen-current barowings - -
Total cutrent and non-Current borrowings - -
Total unsecured borrowings - -
Further details of borrowings are prowided in note 16 10 the Group Consolidated Financial
Statemnents.
9. Other payables
2022 w2
Current £m Em
Amounts owed to Group undertpkings 13 0.8
Loans owed to Group undertakings 5474 5631
Accruals ¥4 s
565.1 597.4
2022 200
Nan-current £m Em
Loans owed to Group undertakings 132.% 1515

All lcans owed to Group undertakings are in relation to interest bearing intra-group loans
which are formalised arrangements on an arm's length basis. Interest is charged at market
reference rate minus 0.25%. The structure and terms of these intra-group loans are unchanged
from 2021. Other amounts owed (o Group undertakings are non-interest bearing and repayable
ondemand
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10. Share capital and resatves

2022 201
Humber of MNumber of
shares shares
milkions £m milkons Em
issued and fully paid (ordinaty shares of Sp 4ach): .
At} January and 31 Decamber 1091 5.5 56 58

During the year ended 31 December 2022, 6,439493 ordinary shares were repurchased and
cancelled by the Company as part of the £300m share buyback programme announced
on 19 Aprit 2022, resuiting in a cash outflow of £191.0m, including transaction fees of £1.2m.

During the year ended 31 December 2021, 5,596,733 ordinary shares were repurchased and
cancelled by the Company as part of the £200m share buyback programme announced an
25 February 2021, resulting in a ¢ash outflow of £201 3m, including transaction fees of £1.3m.

No erdinary shares were issued upon exercise under share option schermes during the year
(2025: nil).

At 3} Decernber 2022, the Company held 4,596,698 treasury shares (2021: 4767,106). During
the year, 170,408 of these shares were issued to satisfy options exercised by, and SIP Matching
shares awarded to, employees which were granted under the Croup's share schemes
{2021:167.461).

The Company has an empkyyee benef trust (EBT'), which operates the Spectris Share
incentive Plan [5iPY) to all eligible UK-based employees. The £BT nolds shares in Spectris plc for
the purposes of the SIP, further details of which are disclosed In the Directors’ Remuneration
Report, At 31 Decernber 2022, the EBT held 55,570 shares which were purchased from the
market during the year (31 Decemiber 2021, 44,440}, The costs of funding and administering the
plan are charged to the Income Statement in the period to which they relate

Distributable reserves at 31 December 2022 are £452.0m (2021 £334 Sm)
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Notes to the Cormpany Accounts continued

Other raserves

Movernents in reserves are set aut in the Statement of Changes in Equity. The retained earnings
reserve also includes own shares purchased by the Company and treated as treasury shares.
The nature and purpose of other reserves forming part of equity are as follows:

Merger reserve

This reserve arose on the acquisiton of Servomex Limited in 1999, a purchase satisfied
substantially by the issue of share capital and therefore eligible for merger relief under the
provisions of Section 612 of the Companies Act 2006.

Capital redemption reserve
This reserve records the historical epurchase of the Comnpany’s own shares,

During the year, as a result of the share buyback programme, the capital redernption reserve
increased by £0.3m (2021 £0.2m), reflecting the nominal value of the cancelled ordinary shares.

Spocial reserve
The special rese:ve was created historically following the cancellation of an amount of share
premium for the purpase of writing off goodwill. The special reserve s not distributable.

. Retirement banefit plan

The Company participates in, and is the sponsoning employer of the UK Group defined benefit
plan. The plan provides pensions in fetirerent, death in service and in some cases disability
benefit to members. The pension Senefit s linkad to members’ final salary at retirernent and
their service life. Since 31 December 2009, the UK plan has been ciosed to new members.

I accordance with 1AS 19 (Revised 2013}, there were £1.2rm of Company contributions made to
the defined benefit plan during the year (2021: nil).

Further details of the Spectris Pension Plan [UK) including all disclosures required under FRS 101
are contained in note 13 1o the Group Consolidated Financial Statements.
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12. Contingent Nabillties
The cross-guarantee arrangerments to support trade finance facilities are included n note 28
of the Group Consolidated Financisl Statements.

‘Where the Company enters inte financial guarantee contracts to guarantee the indebtedness
af other cornpanies within its group the Company considers these to be insurance arrangements
n accordance with the requirements of IFRS 4 and accounts for thern as such. In this respect,
the Company treats the guarantee contract as a contingent Hability until such time as it
becomes probabte that the Company will be required 10 make a payrnent under the guarantee.

In the normal course of business, the Company has provided bonds and guarantees through
local banking arrangements amounting to £20.4m (2021 £14.1m).

13. Dividends
2022 2021
Amounts recognised and pad as distributions to owners of tha Comparny in tha year £m £m
interim dividend for the year ended 31 December 2022 of 24 1p {2021: 21 Op}
per share 253 254
Final divilend for the year ended 31 December 2021 of 48.8p (2021: 46.5p)
par share 53.3% 536
786 790
2022 0N
Asnounts anising |0 reSpect of the year £m Em
interim dividend for the year ended 3) December 2022 of 24.3p (2021 23.0p) per
share | 253 25.4
Propased final dividend for the year ended 31 Decemnbar 2022 of 51.3p
{2021 48.8pj per share 53.6 533
789 787

The proposed final dividend is subject to approval by shareholders at the AGM on 2& May 2023
and has not been included as a liability in these Financial Statements
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Notes to the Company Accounts continued

1. Related undertakings
In accordance with Section 409 of the Companies Act 2006, detailed below is a full list of related undertakings as at 31 December 2022,

All entities listed beltw have their registered office in their country of incorparation

Subsidiaries
Al wholly owned subsidiaries listed below are owned through intermediate holding companies, uniess otherwise indicated.

Sharehotdings are held in the class of ordinary shares, unless otherwise indicated.

Name Registered sddress Country of incorporation
Aguita Biomaedical Limited 2 darnes Lindsay Place, Dundee, Scotland, DO151J) Scotland
Hotiinger Bruei & Kjaer Polend Sp 2.0.0. Algje Jerozolimskie 181 A, 02-222 Warsew Poland
Biushenyje d.o.o 12, Gabiriko fdvanajst], Trixovije 1420, Slovenia Slovenia
Bruel & Kjzer UK Limited" Jarman Way, Royston, Hertfardshire, SG8 585 Engiand & wales
Bruel & Kjaer VTS Limited* Jarman Way. Royston, Hertfordshire, SG8 SBGQ England & Wales
Burnfield Limited Melbsurne House, Sth Flaar, 4446 Al hy London, WC28 4L L, England England & wWales
CAS Clgan-Air.5arvice AC Reinluftweg 1. 2urich, CH-9630 Switzeriand
CMLabs Simulations Ihc. 645 Wellingtan Stréet, Suite 301, Montreal, Quebec, H3C 112 Canada
CLS Analytics Limited Melboun® House, Sth Floor, 44-4€ Aldwych, Landen, WC2B 4LL. England Eml-lnd & wWales
Concept Life Sciences [Discovery) Limited Melbourna House, Sth Floar, 44-46 Aldwych London, WC2E 4LL, England England & Wales
Concepr Life Sciences [Erwironmental Consulting) Limited Malbourna House, Sth Floor, 44-46 Aldwych, London, WC28 441 England England & wales
Concept Life Sciernces Holdings) Lihned? Melbourne House, Sth Floos, 44-46 , London, WC2E 4LL, England England & Wales
Concept Life Sciences (Laboratories) Limited Melbourng House, Sth FIaor 44-46 Aldwych, London, WC2B 4LL, England England 3 Wales
Concept Life Sciences {Midco) Limited Maiboutna House, Sth Floor, 44-46 London WC2B 4LL, England England & Wales
Centept Life Sclences Integrated Discovery 8 Developrment Services Limited Melbourmne House, Sth Flotr, 44-46 Aldhwych, London, WC2B 41 L England England & Wales
Concept Life Sciences Limited Melbourne House, Sth Floor, 44-46 Aldwych, London, WC2§ 4Lt England England & Wales
Concurrent High Perfarmance Selutions Europe S A, immeuble Uranus PArc Afiane, Rus Héiene Boucheay, 7E2B0 Guyancaurt France
Congurrent Nippon Corparation Yanagibashi First Bldg, 4F 19-6, 2-chome, Taito-ku, Tokyo 10052 Japan
Conturrent Real-Tirne Asia, Ine. 1203 Oranyge Strest, Wilmington, DE 19081 usaA
Conturrent Real-Time, Inc. 1209 Qrange Street, Wilmington, DE 19081 (1T
CLS Analytics Limited Melbourne House, Sth Floor, 44-48 Aldwych. Londan, WC28 4LL, England England & wales
Creopuix AG Zugerstrasse 76,8820 Wadenswil Switzerland
Creoptix Inc. cfo The Brighton Company, T South Bedford Street, STE. 10&, Burlington, MA UsA
CXR Biosciences Limited 2James Lindsay Place, Dundee Technopols, Dundee, DD 533 Scotlang
DISCOM Elektronische Systeme und Komponenten GmbH Maschmihlenweg 81, Cottingen, 37081 Germany
DYTRAN Instruments, Inc 21592 Marjlla Streat, Chatiworth, CA 131
HEK FiberSensing S5 Rua Vasconcelos Costa 277, Moreira, Mais Portugal
Hattinger Bruel & Kizer Solutlons LLC2 100 Research Bhvd, Starkville, Missiseippi usa
HEM Prenscia s.p. 2.0.0. Aleje Jerozolimskie 161 A, 02-222 Warsaw Poland
Hottinger Bruel & Kjser Inc 19 Bartiett Street, Mariborough, Massachusetts 01752 usa
Hottinger Brisl & Kjwr AS Tekmikarbyen 28, 2830 Vilum Denmark
Hottinger Bruel & Kjaer Austria GrmbH Lemboeckgasse 63/2, A-1230, Wikn, Vienns Austrin
Hottinger Bruel & Kjser Benelux By, Schutweq 15a, Waahwijk, 5145 NP Netherlands
Hottingar Bruel & Kjser Co,, Ltd 106 Hanshan Agad, Suzhou New District, Suzhou, Jiangsu Province, 215000 _ China
Hottinger Bruel & Kjger France SAS 2Rue Berjamin Frankin, 4370 Sucy-en-Brie, Franice Francs
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Notes to the Company Accounts continued

4. Related undertakings continued
Narmna

Registered address

Counvy of incorporation

Hottinger Briel & Kjssr GmbH

¥ Tiefen See 45, Darmstadt, D-64293

Germany

Hottinger Briel & Kjaers Ibérics, SLU.

Hottinger 8ruel & Kjaer Itaty SRL

Milano iMb) Via Pordenans 8, Milan 20132

Hottinger Bruel & Kjanr Norway AS

Calle Teide numero S, San Sebastidn de los Reyes, Madrid

Spain

Itaty

Rosenholmveien 25, Trollasen, 1614

Norw

Hottinger Bruel & Kjaer UK Limited
.

Technology Centre, Advanced Manufacturing Park, Brunel Way. Cateliffs,

Ratherham, South Yorkshire, SE0 SWG

England & wales

IMTEC GmbH Am Rosengarten 1, 14621 Schinwalde-Glien OT Wansdorf Germany
International Applied Reliability Symposium LLC? 5210 E Williams Cir, 2nd Floor, Suite 240, Tucson Arizona BS7TN LSA,
Maohvarn Instruments Nordic Oy Kumitehtaankatu, 5 04260, Karava, Asianajotolmisto OV - Fintand
Malvern Panalytical BV, Lelywey 1, 7T602EA, Alrmeky Nethertands
Malvern Panalytical GrmbH Narmbergerstr N3, D 34123 Kegsel Germany
Motvern Panalytical Inc 2400 Computer Drive, Suite 201, Westborough Massachusetts 01581:1042 USA
Mahern Panatytical Limited Enigma Business Park, Grovewood Road, Malvern Worcestershire,WR]sz England & Wales
Malvern Panslytical Mordic AB Vallongatan 1, 752 28 Uppsola Sweden
Malvern Panalytical S.AS. 24 Rue Emile Baudot, Bstiment le Phénix 91120 Palaiseau France
Matvern Panalytical s Via G. Obgraan, 36, Lissone, 20851 haly
Malvern Panalytical Limnited Unit 4 Bush Hill OHice Park Jan Frederick Avenue, Randpark Ridge, 2169 South Africe
Malvern-Aimil Instruments Pyt Limited Naimex House, A-8 Mohan Co-operative industrial Estate, Mathura Road, New D!lhl THIOLS Indla

MB Connect Line GmbH Fernwartungssysterne Geschaftzanschrift Winnettener Str. 6, Dinkelsbahl, 91550 Germany.

Nanosight Eimited

Enigma Business Park, Grovewsod froad, Malvern, Worcestershire, WRI4 1X2

England & Wales

Spectris Analytics US Inc.

3411 Silversida Road, Tatnall Building #104, Wilmington, New Castle County, Delaware 19810

Spectrls ple Annual Report ard Accounts 2022

Movisim Limited Jarman Way, Royston, Hertfordshire, $G8 58Q England & Wales
PANatytical Limited' Enigma Business Park, Grovewood Road, Malvern, Worcattershire, WRIS IXZ England &Wales
Particle Measurln: ms Germany GrbH Im Tiefen See 45, Darfngtadt, D-64293 Germany
Particle Measuring Systems S.R.L. Via di Grotte Portella, Frascati, Rome, 34-00044 fraly
Particle Moasuri tems, Inc. 5475 Airport Boulevard, Boutder, Colorado 80301 usa
Peakdale Chamistry Services Limited melbourne Hause, Sth Floor, 44-46 Aldwyeh, Lendon, WC2B 4LL England England & Wales
Peakdale Inc 2400 Computer Drive, Suite 201, Westborough Massachusetts 01581-1042 UsA
Peoakdale Molecular Llrmted Malbourne House, Sth Floor, 44-66 Aldwych, London, WC2E 4LL, England England & Wales
Rep/Tima Acquisition Co. 1209 Orange Street, Wilmington, DE1S0B1 uUsa
RealTime Holdco, LLC? 1209 Orange Street, Wilmington, DE19081 Usa
Red Lion Controls BV, Softwareweg 9, 3821 BN Amersfoort Nethedands
Red Lion Controls, Ine. ¥750 Fifth Avenue, York, PA 17403 USA
ReliaSoft India Private Limited Sth Floor, Arihant Nitce Bark, 90, Dr.Racthakrishnan Salsi, Mytapore Chennai- 600 004 India india
’ RightHook Inc 45 Jackson Street, San Jose, CA 95T12-5102 USa
Servomex 8M. Lelyweg 1, 7T602EA, Almelo Netherdands
Setvomex Company 12300 Dairy Ashford Road $400, Sugar Land, Texas 77478 usa
Servomex GmbH im Tiefen See 45 Darmatadt, D-64293 Germany
Servomex Group Limited Jarvis Brook, Crowborough, East Sussex, TNG 3FE England & Wales
Servomex Middle East LLC.2 Office No. 113, Business Park 01, Abue Dihabl international Airport, PO Bax 147939 Unitad Arab Emirates
Servormex S.A. 23 Rus de Roule, Paris, 75001 France
usa
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Notes to the Company Accounts continued

14. Related undertakings continued

Name ddress Country of incorporation
Spectris ustralia Pty Ltd G InTertrust Australia PTY L1d, Sulte 2, Lewel 25,100 Miller Street, North Sydney, NSW 2060 Australia
Spectris Canada Inc. 4915 Flace Chivia, St-Laurent, Quebec, HAR 2VE Canada
Spectris China Lirnited 14/F, One Taikao Place. 379 King's Aoad, @l"! Bsy, Hong Kong Hong Kong
Spectris Co., Lid. Kawasaki Nisshincho Building, 7-1 Nisshincha, Kawasaki-ku, Kawasaki-shi, Kanagawa 210-0024, Japan_ Jepan
Spectiis Denmark ADS Teknikerbyen 28, 2030 Virum Denmark
Spectris Do Seasil instrumantos Eletronicos Lida Rus L aquns 276, SantoAmaro, CEP D4723-000, S Paule 5P Brazil
Spectris Funding BNV Lelyweg ), 7602EA, Almelo Netherlands
Spectris Germany GmbH im Tiefen See 45, Darmstadt, D-646293 Geymany
Spectris Croup Holdings Limited' 4 Melbourne Houss, Sth Floor, 44-46 Ald: h, London, WE2B &LL, and England & Walas
Spectris Holdings Inc. 2400 Computge Drive, Suite 200, Westborough Massachusatts 01581 UsA
Spectris Inc. 2400 Computer Drive, Suite 201, westbarough Massachusetts 01581 usa,
Spectris Instrumentation snd Systems Shanghai Ltd, Bidg S No. 88, Lene 2888 HuaNing Road, MingHang District, Sharnghai 20108 China
Specttis Korea Lrd. TF N-Tower Garden hidg, 26, 200heong-gil, Hwangsaswool-ro, Bundang-gu, Seengnam-si, Korea, Republic of
i-do, Korea 13595

Spectris Mexico, . De R.L, DeCw. Av. Pedro Ramirez Vazquez No. 200-13, Nivel 1, Cal. Valle Oriente, San Pedro Garza Garcia, C.FP. 66269 Mexico
Spectris Netherlands BV, Lebyweg 1, 7602 EA Almelo Nethetlands
Spectris Netherlands Cooperatiaf w.A LY Lelyweg 1, 7602 EA Almelo Netherlands
Spectris Pensign Trustees Limited' Metbourne House, 5th Floor, 44-46 Al h, London, WC28B 4LL. England Englarnd & Wales
Spectyis Pte Ltd 31 Kaki Bukit Road 3, Yechlink #04-05/07, 417218 Singapore
Sprectris Taiwan Limited 4F No. 477, Rulguang Rd., Neihu Dist. Taipei City 114690, Taiwan Taiwan
Spectris Tech: tes Private Limited 202 Anarkali Complex, Jhandehvalan Extension, Opp Videcan Tower, New Delhi N0 055 india
Spectris UK Holdings Limited® Malbourne Housa, Sth Floor, $4-4€ Aldwych, London, WC28 4LL, England England A VWaley
Spectris US Holdings Limited Melboume House, 5th Floor, 44-46 Aldwych, London, W28 4LL, England England & Waley
Starlight USA Inc Melbourne House, Sth Floar, 44-46 Aldwych, Landon, WC2B 4LL, England United States
System Level Simuiation Inc. 75 East Santa Clara 8¢ Suite 800, San Jose, A S5113 Uruted States
Vi-grade AG Neustrasse 2, 8590 Romanshorn Switzerland
WVi-grade GmbH I Tigfen See 45 Darmstadt, D-64293 Germany
vi-grade Japan Led. 8-}, Shinjuku-ku 3 Chome, Shinjule, Tokyo Japan
Vi-grade Limited Melbeurne House, Sth Floor, 44-46 h, London, WC28 4LL, England Englend & wales
Vi-grade s.rl. Via Galitwo Galilel £2, 33010 Tavagnacco jUdine] o
Vintage Star Inc 2400 Computer Diive Westborough MA D)SB] United States
Viscouek EUrope Limited Meloourne House, Sth Floor, 44.46 h, London, WE2B jland England & Wales
Zhuhai Omec Mstruments Co., Ltd Floor 1-3, No 9 R&D Main Building. Keji No | Road, Scientitic & Technical Innovation Sea Shore, China

___ New igh Tech Zone, Zuhwi, Guangdong Provincs
1. Whiolly owned by Spectris pic
i Alpc. & ief and other quity d entites isted are whoity owned and controied by Spectris ple directly or indirectly through intermediale holding Companies.

3. Share capital consiscs of prdinary shanes and defermed shanes.
& Share capital consists of orchinary shares and redeemable shares
5 InNquidation
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Notes to the Company Accounts continued

Additional Information

4. Related undertcllllzin_gl continued . Shareholder Information
UK registered subsidiaries exernpt from audit Financial calendar
UK incorporated subsidiaries which have taken examption from audit per Section 4794 of the
Companies Act 2006 for the year ended 31 December 2022 are listed below. Q1 trading update 27 April 2023
Spactris pic will guarantee the debts and liabilities of the companies claiming the statutory Exdividend date for 2022 final dividegd 18 May 2023
audit exernption at the balance sheet gate of £49.7m in accordance with Section 479C of the Record date for 2022 final dividend 19 May 2028
Cormpanles Act 2006. The Company has assessed the probability of loss under the guarantee Annual Gendral Maating 26 May 2023
as remote. Record date for participation in the Dividend Reirvestment Plan for the 2022 final dividend S June 2023
2022 final dividend payable 30 June 2023
Name Registered number 2023 half-yeas results 31 July 2025
Adquila Biomedical Limited 5C39394
Bruel & Kjaer VTS Limited 153986
Bruel & Kjoer UK Limited 04065051 | Company Secretary Solicitor
Bumnfield Lirmited 1522736 | Mark Serfazd resigned on 28 October 2022 Slaughter and May
CLS Analytics Limited 12699842 | Rebecca Dunn appointed on 28 October 2022
: = Email: cosec@Es| tris.com Brokers
Concept Life Sciences Intagrated Discovery & Development Services Limited 02345676 pec Barclays Bank plc
Concep Life Sciences (Discovery] Limited 9046575 | flagistered office BofA Securities
Concept Life Sciences [Environmental Consulting) Limited 8046580 | Spectris pic
Concept Lits Sciences (HoIdings) Urited 2048553 | Melbourne House ?Jrl‘c.hr;:.CI :'::\:‘::‘C;'; wons
Concept Life Sciences {Laboratofies) Limited 2046586 | Sthfloor
Concept Life Sciences (Mideo} Limited 9046568 | 44-46 Aldwych Registrar
CXR Biosciences Limited sczir7as | London Equiniti Umited
Hottinger Brusl & Kjaer UK Limited 1segen | WC2B4LL Aspect House
Movisim Limited 5269664 | Tel +44 20 4566 9400 Egre‘;cer Road
Spactris UK Holdings Limited 4451903 | Ernail info@spectrs com st g?.lssex
Spectris US Holdings Limited 4451883 | Company registered in England, No. 2025003 BND9 60A
¥i-grade Limited 0245242 Auditor i .
- Deloitte LLP The registrars provide a range of sharehotder
services pnfine at www.shareview.co.uk
Banker

Spactris plc Annual Report and Accounts 2C22

National Westminster Bank plc

Share price information

The Company's ardinary shares are listed on
the London Stock Exchange. The latest share
price is available via the Company's website at
WAWW.SPECLTIS.COoMm
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Additional Inferrmation continued
Major shar + as at 31D 2022
Percontage of

Sharaholding in lssued share

Spectris shares caplisl
Fiddedty Management 4 Research 8,567,302 B819%
BlackRock 7,865,673 7.53%
UBS Asser Management 7,819,357 T48%
Liontrust Asset Management 5168632 %.94%
Sprucegrove Investment Managerment 4572 450 4T6%
Vanguard Group 4,966,842 4£T5%
Yeetiingtan Management 3752547 162%
Reyal London Asset Managerment 3,540,706 3.39%
Artemis Investment Management 3,360,582 3.21%
Eveniode Investmsnt 2543548 2.43%

Email news service
To receive details of press releases and other announcements as they are issued, register with
the mail ajert 5ervice on the Cormpany's website at www spectris.com.

Cautionary statement

This Annual Report ay contain forward-tooking statements, These statements can be
identified by the fact that they do not relate only to historical of current facts. Without
imitation, forward-fooking statements often use words such as anticipate, target, expect,
estimate, intend, plan, goal, believe, will, may. should, would. could or other words of similar
meaning. These staterments may [without limitation} relate to the Company’s financial position,
business strategy. plans for funure operations or market trends. NG assurance can be given that
any particular expectation will be met or proved accurate and shareholders are cautioned not
1o place undue reliance on such statemenss bacause, by their very nature, they may be affected
by a number of known and unknewn risks, Uncertainties and other important factors which
could cause actual resuits to differ materially from those currently anticipated. Any forward-
logking statement is made on the basis of inforrmation available to Spectris plc as of the date of
the preparation of this Annual Report. All forward-louking statements contained in this Annual
Repon are qualified by the cautionary stataments contained in this section. Othear than in
accordance with its legal and regulatory obligations, Spectris plc disclaims any obligation to
update or revise any forward-locking statement contained in this Annual Report to reflect any
change in circumstances or its expectations.
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