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IT'S ABOUT
CONNECTIONS

Clinigen Group plc is a global
pharmaceutical Services and Products
company focused on providing ethical
access to medicines. Its mission is to
detiver the right medicine to the right
patient at the right time.

Far more intormatur
BRIV sV 1
www.clinigengroup.com
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- Adjusted net revenue from continuing operations up 7%
(+13% on an organic basis) to £458.6m (2020 £428.6m)

- Adjusted EBITDA from continuing operations down 10%
(-5% on an organic basis) to £116.3m (2020, £122.8m)

- Adjusted EPS from continuing cperations down 14% to 55.20
(2020 65.5p)

- Reported EPS from continuing operations of 22.8p (2020: 10.8p)

- Profit before income tax from continuing operations of £51.8m
(2020 £23.2m)

- Net debt as at 30 June 2021 of £335.8m (£316.29m excluding IFRS 16
liabilities) representing net debt leverage of 2.8x, meaningfully
below the Group's temporary banking covenant of 3.5x

- Strong cash conversion with adjusted operating cash flow for the
year from continuing operations up 6% to £39.9m (2020: £93.9m)
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INVESTMENT CASE

WERE

THE TRUSTED
GLOBAL LEADER
IN ACGESS

T0 MEDICINES

in becoming the
trusted global leader
in access to medicines,
the Group has delivered
healthy financial returns.
We believe there are
several reasons to invest
in Clinigen.

UNIQUE AND FOCUSED BUSINESS MODEL

We offer access to medicines at the
key stages of the pharmaceutical
product hfecycle by utiising
Chnigen’s balanced portfoho,
across the Services and Praducts
businesses.

BUSINESS OPERATIONS BY ADJUSTED EBITDA*

26
O Services O Products
DISCIPLINED CORPORATE

AND PRODUCT ACQUISITIONS

We have made a number of
acquisitions, both of corporates
to build out the infrastructure
platform, and of niche hospital
speciality medicines.

CORPORATE ACRUISTTIONS
SINCE {PQ 1N 2012

PROUCT ACQUISITIGNS
SINGE 1PD M 2012
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GLOBAL CAPABILITY

We have built a global supply chain
and distrioution network, through
acquisitions and gartnerships.
providing local market knowledge
supported by global expertise.

EXPERIENCED MANAGEMENT TEAM

We have an experienced
management team both at the
regional and Group level, with a
track record of delivering strong

growth every year since inception.

MARKET-LEADING POSITIONS

We are the global leader In the
management of Managed Access
Programs to innovative new
medicines. We are a global market
leader in the specialist supply and
management of quality-assured
comparator medicines and
scrvices to clinical tnals and
Investigator Initiated Trials (11Ts).

INTERNATIONAL LOCATIONS

!

COUNTRIES SUPPLIED N LAST THREE YEARS

128

EXECUTIYE MANAGEMENT TEAM (TENURE)

POSITION

4l

BROAD CLIENT
AND CUSTOMER BASE

We have deep. well-established
relationships with pharmaceutical
and biotech companies as clients
and healthcare professionals
("HCPs) as custemers,

SIGNIFICANT LONG-TERM
GROWTH POTENTIAL

We have a significant exposure to
emerging pharmaceutical growth
markets from building out our
infrastructure platform, service
capability and product offering
through a combination of organic
and acquisitional growth

CASH GENERATIVE

We generate strong cash

returns which are underpinned

by operating strong credit control
and working capital management.

HUMBER OF PHARMACEUTICAL AND BIOTECH
COMPANIES AS CLIENTS

ol

HEPS AS CUSTOMERS'

H121

ADJUSTED NET REVENUE BY REGION

ADJUSTED OPERATING CASH FLOW (EM)’
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CHIEF EXECUTIVE OFFICER'S STATEMENT

WE'RE
BUILDING

A PLATFORM
FOR GROWTH

COVID-13 HAD A CONTINUED
IMPACT ON QUR MARKETS
LEADING TO A DECLINE

IN EBITDA COMPARED

T0 PRIOR YEAR.

SHAUN CHILTON

Group Chief Executive Officer
15 Septeminer 2021

ADJUSTED EPS (PENCE}

999 v

ADJUSTED OPERATING CASH FLOW
(EM)

99.9 ~ox



The platform enables us to build long-term
relationships with pharmaceutical and biotech
companies and healthcare professionals at
multiple points of a medicine’s life, ensuring
we fulfil our mission of delivering the right
medicineg, to the right patient, at the right time.

THE BUSINESS
CONTINUES TO MEET
CHALLENGES HEAD ON
WITH A SIGNIFICANT
NUMBER OF BUSINESS
WINS ACROSS BOTH THE
SERVICES AND PRODUCTS
DIVISIONS AND THE
ROLL-OUT OF KEY
PRODUCTS ERWINASE
AND HUNTERASE.

OVERVIEW

Af Clhirigen we are dedicated to enabling
aquicker and broader access to cnitica’
mediciras around the world for patients
with unmet naeds Oar Mission s to
deliver the Right Medicine. to the Right
Patient, at the Right Time' We achieve
th's through a grobal platform offerng
ore and past-launch n che mnovatwve
suppert far pharmaceutical and
biotechnology companies to accelerate
development and access to tharr
medicines. and a 'go to place for
Feathcare professionals to ga:n access
to these critical medicines ' licensed
and untcensaed markets

The Chimgen platform comprises two
divisions, Services and Products, with
more thar 1,000 employees across 14
nternational focations who work
together to make the Group's mission a
reality, prov'aing access to medicines in
more than 120 countres for thousands
of patients with unmet medical needs

This supports the pharmaceutical and
biotechnology comparies at critical
stages of a medicmne’s life effectively,
protecting tnair reputations. MINIMISING
risks to their supply chain and extending
relationships with their customears, the
vatue to healthcare professionals 1s that
It delivers significant time saving in
accessing these critica’ medicines and
ersuring a regulatary compuant and
qual 1y assured service

STRATEGIC REPORT 05

PLATFORM

We are proud of the Services and
Products platform we have bult since
we were farmed in 2070 We also know
that to remain successful we must
continue to develop and adapt to the
needs of cur markets and to that end
we reman focused on areas where we
are uniguely well postioned to deliver
value for all of ocur stakeholdars

Owver the past 12 months we have made
great progress despite the challenges
presented by the COVID-19 pandemic
We nave further simphf ed our operating
maodeal, moving from three divisions

to two to better aign the platform
with the end-markat customer We
a'so announced the divestment of the
UK Specials and Asepnics business
This further oemonstrates our
commitment to sharperning our focus
on areas tnat drive the most value

In response to the growing demana
for services such as our Managed
Access Pragrams weo wil seek to
accelarate our focus on those areas
of the Group where we have grow ng
and sustairable competitive advantage
and, as we do s0. continue to dnve
revenue and cost synergles Clhimnigens
most differentiatedt offerings are

fraom tre Services dvision and the
Partnering segment cf the Products
division where our platform provides
rmarket-leacing solutions from the
chimcal phase through the commercial
Ifecycle ohases of & drug product.

We are focused on strearmhimning and
simplifying the Products dovision and
opumising our core business. which we
beleve will strengthen our offering whilst
creating greater sharehalder value,

FINANCIAL PERFORMANCE

In FY2021 COVID-19 had a continued
impact on our markets leading to a
declne n EBITDA compared with
the prior year In spite of this the
business contnues to meat challenges
head on with a sign:ficant numbear

of business wins across both the
Services and Products Divisions

and the roll-out of key products
such as Erwinase and Hunterase

The Group continuegs to De hwghly

cash generative In spite of large
investrments i working capital far
Srwinase coming earher tham expectad

Whiist net aebt did nise shghtly

the Group made ts final deferred
payment for CSMin September 2020
meaning debt paydown can continue
to be priorit.sed moving forwaro
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CRIEF EXECUTIVE OFFICER'S STATEMENT continueo

AS A GLOBAL LEADER IN ETHICAL
ACCESS TO MEDICINES THERE IS AN
INCREASING EXPECTATION AMONGST
STAKEHBLDERS THAT WE CONTRIBUTE,
MEASURE AND COMMUNICATE
THE IMPACT OUR STRATEGY HAS ON
A RANGE OF SUSTAINABILITY ISSUES.

OPERATIDNAL PERFORMANCE

in 2027 we further strengthened cur
teadership team vath tne gopamitment of
Sarm Herbert as Chief Operating Sificer
and head of the Products divwsion Sam
brings a weaith of expanence leading
specalty logwstics and distributian
serv,ce providers and wll he nivotal

1 2rSsUrng we Contimus ta deliver
against Qur strategic abjectives

The Services divisicn had another strong
year addinig a sigmificant nurnber of
chert wins, with an merease o both
the number and the total valua of
DuUsINass wing across the division We
are currently runnag maors Managed
Access Programs than at any point

N ume and we have bockad maore
busimess across the specialist gackagmag.
labelling, storage and distrinution
chrical business than ever before it)s
sspac@ally promisng to see the healthy
sk of busimess caming from both rew
and existing chents s well as seamny
Chmigen mamtam and grow market
sharen thesa areas gwven the more
competinive aature of the Services
tusness Despite the high number

of wans agross Services we continue

to 582 g very feaithy new businass
pipelire across both the Chinical and
Managed Access parts of the division

Wothin the Products division wea have
suceessfully grown our Partnereo
products segment by mora than

twearty five products a kay arowth
opportunty for us moving forwaro A
large proportion of this growth has been
from the exciusive supnly agreemeants to
cistriute pharma chent's medicines g
unhicensed markets We have continuad
to see these agreerments come from
poth large and smal pharma companies

who have g commirment to enable
broadar access to ther medromes

and see Chnigen as a key part of ther
prodact Wecyele management strategy

Erwinase, the product hcersed from
Porton Biopharma for the treatment

of acute lymphoblastic igukaemia was
launchead in the U and 1s bewng suppliea
inta multiple unhicensed countries

We aiso saw multiple product

launches across our AAA region the
rmost sigrificant being Hunterase
Jdursulfase-peta) ) CVon dapan

whech represented the first approval
for Hunterase TV in any country
worldwide This provides anmportant
treatment option for patents with
tharare enzyme deficency condition
Hunter syndrorne. | am excited about
the opportursty in front af us in terms
of further partnaring and in-licersing
across all the regrons we are present in

Imnovation and tnought leadershup
ramdan critical to the deveiopment of
the business and m 2021 we relieg our
Iwo naw intiatives that recognise two
of cur key staketiolders Pharmacists
and Patents We hald the first Lave
Your Pharmacist’ awards whieh were
created to recognise and celebrale
the significant role charmacists piay
i eraphing pefter actess to meaicings
and Improving peopie s ives

We aias taunchad the Patient Advocate
Felowship n early access ar inhiative
amead at 2oupoing gatbent grougs

and their leadarship with the skirs

ang experienca iney nead o engays
migamngfully wathun eariy access
pregrams | am extremely proud of
these bwaoimhativas, which | believe
strongly ahan to our mussion ard va'ves

we dealt effectively with the challenges
presented by Brexit proving ourselvas
o be well-prepared with no mpact on
cdr business We have contnued to
drive towards aperational excellence
and have expandad key capabiities
with numerous examples, such as

the expansion of our cold storage
capacity in the Germany and Belgium
huks which are key to supporting

the rapidly-teveloping cell and gene
therapy market, A global review of our
supply chain has also been conducted
to enable us to bund a blueprint

for how we optmisa our current
wholly owned aistribution centres
alongside odr partner network

Tecrnnoiogy CONUNUEs 1O oe a key

fOCUSs acrass the DUSINess Improving
the customer expenence drving
synergies and becoming mare efficient
operationally This year we have rolled
gut pnase one of a new customar
relaticnship maragement (CRM) system
that wil continug in 2022 and ulhimateiy
create a centrai tool for pharma and
buatech reiationship managernant,
supporting our Jomn-The-Dots strategy
(e maximising the synergias between
ariferent parts of the platfarm)

Wwe have sean the further rafi-out of
Clirmiger Direct wihuch now offers full
antire self-service to On-Demand.
Fartnered and Cwned custorers in the
WK We now have the bulding blacks in
place to suppaort further anhne services
roli-out and lacabsation in the HT JC22
francal year we also expect to see a
rratenal upgrade to cur Citnipart portal
ard integration into Clinigen Birect,

SUSTAINABILITY

As 5 global leader in ethical access to
medicines there s nghtiy an ingraasmg
expeciation amongst our stakeholders
that we cantribute, measure and
communIcare the impact our strategy
nas on arange of sustamability 15sues

This year Chinigen conduated a full
rev.ew of how our strategy aligns to
stakeralder valuas tg ensure that

our business moae', objectives and
growlh plans are cleary algned to the
sustainabity agenda As 3 resu't of trus
we rolied out our Environment 5o01al
ard Gaovernance (ESG) framawork
wihere we make 17 key commitmants
under the four mihars of Envirenment,
Products and Services Our People
and Responsibie Business

Atangside this, Crrigen has signed

up to the Unted Nat.ons Glocal
Compact (UNGC ) and UN Sustanacle
Develaomert Goals { SDGs') and
formanhsed our comrmitrrant 1o
sustamabihty Of course the SDG

of 'Good heath and wel-beng’ s
central I our Mission and purpose



EMPLOYEES

1,069

THE GROUP HAS OVER
1,000 EMPLOYEES ACROSS
THE GLOBE HELPING US TO
FULFIL QUR MISSION. IT

IS VITAL WE CONTINUE TO
CREATE A THRIVING AND
HIGH PERFORMANCE
CULTURE IN WHICH

T0 OPERATE.

We are at the beginning of our £ESG
journey, but we are atready making a
large contribution to iImportant social
and economic 1ssues such as access to
healthcare in developing countries ana
the importance of acung ina compliant
and rasponsible way in everything that
we do across the Group Far example,
i1 the last three years we have supphed
crntical medcines into 128 countries of
which sixty six are developing countr es
gcoross Latin America, Africa and Asia
We rnow enable access to mare than
1400 meadicines across our Managed
Access, Partnered and On-Demand
channeis Further detal' of our ESG
platform can be seen on page 32 We
look forward to contuiruing to build

on our ESG efforts in the future

PEOPLE

The Grouwp has over 1.000 employees
cperating across the globe helg ng

us ta deliver on cur rmission I1ts

vital we continue to create a thrving
and high-perfaormance culture | am
encouraged to see a further 110 peonle
from six different countries complete
the Chinigen Management Acagemy
this year

In these challenging times 1115 aiso v tal
we ook after our peope and give them
the support they need Mental hea-th 15 a
key part of that and in 2021 we rolled out
mental health awareness traiming to al!
managers We will continue to facus on
this area in 2022 with furtner mental
nzalth mitat ves

We have increased our average tramning
spend per employee, s'gnallng our
cammitment to develoging our peaple
and supporting their grawth We have
also made further commitments to
znsJdre we have a culture that actively
encourages diversity and signimg up (o
the Vaiuakle ZOC imitiative was another
key step towards creating even greater
d.wversity at Clinigen

OJdr employees continued bard work,
professionalism and commetrment
enaples Chnigen to cperate smoeothly
serve our customers and, most
importantly. help patients around

the world

BOARD AND GOVERNANCE

Feter Allen has been succeeded by
Elmar Schnee as Group Chairman
Iwoudld like to thank Peter for ris
vatued teade-ship over the past nine
years and | look forward to working
with Elmar o continue to grow the
Company and deliver value

Nick Keher stepped down from
his position as Chief Financial
Officer and a search to fird fus
replacement 1s underway Sharon
Curran and lan Johnson joined the
Board brirgng additional UK Plc
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ang pharmaceuticat experence and
further transforming the Board

In 2021 we also rolled out an Internal
Audit ang Risk function - more detalls
an this can be found on page 52 This
function s vital for better identify ng,
montonng and rmitigating rnsks across
the Gusiness and something that we
know s vital for all our stakeholders.

Or behall of the Board | would like to
take the opporturity to thank all our
employees for their help in erabling tne
Group to achieve its guiding principle of
being the trusted g'obal leader in access
to med.cines | wouid also hke to thank
my Board colleagues for thair support
and guidance aver the past year

Finaly 1wod'd ke to thank all our
stakeholders ermplayees. customaers,
sharebolders and regulators whosa
continued support has contributed to
CuUr SuCCess

OUTLOOK

The Group 1s guiaing to EBITDA
growth of 5% to 10% N FY2022

In Services, business wins secured

M FY2021 are beirg integrated as
expected. the ppaine s strong with a
number of new high value projects are
aready underway COur Services business
15 pos-thoned to become a focal growth
areg for Chrmgern in the future particularly
as we work to further refing our strategy

'n Products, specafic risks remam
from COVID-19, as dermand remains
subdued for some products but has
not worsened There s continued
momentum across the Developed
portfolio and Partnering deals
s.gned Iin FY2021 are contributing
ro growtn alongside the articpated
further roll-out of Erwinase

The long-term fundamenta's of

the business and 1ts end-markets
rermnann strong daspite the near-term
uncertanty created by COVID-19,
srd we are confident that we

wiil dellver long-term value

Toaieam
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QUR BUSINESS MODEL

PRE-LAUNCH

Niche innovative sotutions to accelerate
development and access to new medicines

WERE THE o
CTRUSTED. e

Innovative fogistics,

packaging, distribution,
. comparator scurcing and
: o biorepository solutions

PLATHORM o

can't access the medicines they need

when they need them. New therapies b
must go through a complex and lengthy
development process before they can °
be approved. Launching these medicines

may then take years in some countries,

and may never happen at all in others.

Meanwhile, estabii@fpwed medicines may MANAGED ACEESS

be deprioritised, or long-standing supply . Design and implementation
chains disrupted. of global Managed Access

. . . Programs providing access
Clinigen exists to enable quicker and to innovative new medicines

broader access to these medicines around hd for unmet medical needs
the world. Qur global platform stretches .

across the pre & post-launch phases of a

medicine's lifecycle, from phase li to * :
commercial. Offering a critical service o

to pharma and biotech companies by . [ *® ¢
simplifying their partnering strategy. And

saving time and resource for healthcare

professionals sourcing vita!l products.

Meaning Clinigen can provide access

to a medicine throughout its life ~ from

development to commercialisation and MARKH DRWER
back - ensuring the right medicine gets

- 4 . X Increased number
to the right patient at the right time. of highly specialised P
complex medicines % PIPELINE
[ |

originated by biotech’s GROWTH
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POST-LAUNCH

Global platform to enable broader access to critical
medicines in unlicensed and licensed markets

O

. PARTNERED .

L Partnering with pharma and L4
bioctech to provide access to
b their medicines in both licensed
and unlicensed markets
o ° through an exclusive supply
or licensing arrangement

- ON-DEMAND ¢

Sourcing and supply of
° difficult-to-find unlicensed and . ...
short supply medicines in

response to demand for access

- from healthcare professionals b
L ®
[ ] ® |
OWNED
o b Medicines that have been o
acquired or developed by
. Clinigen with the goal to .

maximise access through
unficensed and licensed
® markets ®

More new therapies being approved,

launch delays, reduced pharma footprints, POTENTIAL DELAYS PHARMA EXECS
portfolio rationalisation, and continued rs BEFORE HEW MEDICINES |y LOOKING TO DIVEST
pressutre on healthcare budgets y ARE LAUNCHED* 0 ASSETS WITHIN 2 YEARS?
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BUR BUSINESS MODEL coxtinve

PRE-LAUNCH

- WERE e
OPENING T e
ACCESSTO -

~ THEWORLD .
e SERVICES

enables it to partner with pharmaceutical

companies and provide access for

healthcare professionals at multiple

points across a medicine’s fifecycle.

This is what makes Clinigen unique

and is what drives greater value for all

our stakeholders. A key strategic gaal for .
Clinigen is to maximise the number of

medicines and relationships that sit across ‘
multiple parts of the platform. By deing

this, Clinigen will become the lifecycle .
partner of choice for pharma companies

and the go-to platform for healthcare .

professionals to access innovative . MARAGED ACCESS

and difficult-to-source medicines.

°, ; .
oll . 43 5 10 o)

PHARMA CLIENTS PRARMA CLIENTS NEW CONTRACTS
UTILISED OKE PART UTILISED MULTIPLE SECURED THROUGH
OF PLATFORM IN PARTS OF PLATFORM  INTER-COMPANY
LAST 12 MONTHS INLAST 12 MONTHS REFERRALS

! CLIRICAL ACLESS
COUNTRIES HEALTHCARE CLIENTS PROGRANS

PROFESSIGNALS




POST-LAUNCH

] 85 PARTNERED
PROBUETS

STRATEGIC REPORT
. . . @ * e °
® : ®
PARTNERED ®
®
®
®
@
®
@
PRODUCTS ==
[ ]
[ ]
[
®
Y
®
OWNED PY
[ ]

. . .®..o°

ACTHVE
+ ON-DENAND OWNED
FORTFOLID PROBUCTS

1
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HOW WE'RE HELPING HEALTHCARE PROFESSIONALS

Clinigen work with healthcare professionals
around the world, helping them to access
critical medicines for their patients.

WE'RE CONNECTING
WITH HEALTHCARE
PROFESSIONALS

LOVE YOUR PHARMAC(ST AWARDS

N 2027 Chmgen hosted the inauguras
Love Your Pharmacist Awards The
awards were created to recognise and
celatrate the sigrif.cant role pnarmacists
may in enaolg better access o
medicnes and Improving people’s hves
To learn mare about the awards visit
www.loveyourpharmacist.com



N

CLINIGEN MAKE OUR ROLE AS
CLINICAL PHARMACISTS S0

MUCH EASIER AND ENABLE US

T0 PROVIDE BETTER HEALTHCARE.

. A - CLINICAL PHARMACIST

Johannesburg. South Afr ca

STRATEGIC REPORT 13

CLINIGEN HAVE THE CONNECTIONS
WITH THE PHARMA COMPANIES

AND ARE ABLE T0 LOCK AT PATHWAYS
T0 GET THESE MEDICINES INTO
AUSTRALIA FROM OTHER COUNTRIES.

A SENIOR PHARMACIST

Queensland, Australia

COULD YOU TELL ME ABOUT
YOUR ROLE?

My role 1s 1o get hoid of medizations
which are not avallable in Scuth
Africa - either bacause they Nave
run out of stock or because they are
not registerea Most of the drugs)
supoort are unapproved and | need
o work with the infectious disease
physician Lo try anda /mport the
mecication from anather country

| am a semor pharmacist loaking after
the outpatent oncology patients
croviding services and education
Also when physiclans prescribe weird
and wonderful meoication that +s not
readily availakle .n Australa, it falls on
mea to get hold of these medicines,

WHAT LOGISTICAL CHALLENGES
D0YOU COME ACROSS 1N TRYING
T0 ACCESS CRITICAL MEDICINES -
AND HAS COVID-13 MADE THIS
MORE CHALLENGING?

Some of tne local manufacturers

have been running out of stock af key
medicines we use Ore of odr most
used medicires comes In two aval'able
oranas but there have been challenges
around the avallat hty which means
wea have to swao from one brard (o
anothar, whicn s not ideal Alongsiae
this due to COVID-13, there Fave bean
staff shortages at the port authont.es
which adas anothear challengs in terms
of timehnes to mport a therapy.

There rave been g numoer of

med cations that have been hard to
access in Australia - ever in some
cases for medizcation that s registered
in Australia It can often be difficu’t
and time cansurmng getting hold

aof the manufacturers curselves to
understand If we canimport the
medic ne Dunng COVID-19 there have
also been longer delays at customs
which adds further challenges for

the treating of oatients an time.

WHY IS A COMPANY LIKE CLINIGEN
IMPORTANT TO YOU IN YOUR ROLE
AND HOW HAVE THEY HELPED
ADDRESS THESE CHALLENGES?

Working with Chinigen has beon g
great help One med.cine in particular
whuch s not yvet registered in South
Africa s a reaily important drug to
treating muaiti-drug-resistant infect:ons
It has beer great being abe to work
with Climigen to import that medicine
and has meant access ta a medicine
we otherwse wouldn't have

Chnigen have the connections with the
pharma companies and are able ta iook
at pathways to gt these medicines
into Australia from other countries This
has meant patients have gat treatment
that they otherwise would not have.

D0 YOU HAVE ANY OTHER
EXAMPLES OF WHERE CLINIGEN
MADE A REAL DIFFERENCE
TOYOU AND YOUR PATIENTS?

In transolant there are 50 many soeclalist
medicines avallab.e in Eurcpe that

we don't have access to - it s really
valuable to have access to these
medicines It makes cur role as chinica
pharmacists so mucn easier and enables
LS to prov de better healthcare,

In one example we had a pafrent in her
early 30s with breast cancer who had
already gone through several ines of
treatment. There was a new unapproveds
medicineg we wanted to mport into
Australa but we were rnot able to source
Chnigen were abile to work directly with
the pharma company to import the
medicat:on which made a huge difference
for tha mental health of the patient

Who now has hope about the future

For us as pnrarmacists, Clinigen make
our hves sigrnificantily easier on g daily
basis they nave reduced tha amount
of wark and removed the complexties

N trying to access medicines
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HOW WE'RE HELPING PHARMA CLIENTS

Clinigen’s lifecycle platform simpilifies our
pharma clients’ partnering strategy by
enabling them to utilise multiple access
solutions across a medicine’s lifecycle.

Owver the last 12 months Clinrgen has
been working with BeiGene - a global
bropharmaceutical compary witn multiple
medicinas on the market in the Lnited
States and China ana more reaching key
stages of the development process

BeiGene has a significant pipelineg
includimg tnree internally-developed
rmolacules approved for afferent irfe-
threateniny cancer types The most
advanced of the three molecules
zanubrutinib, 8 BTK inhibitor, has
already been aporoved :n major
terntanes such as the USA and Tnina
ard further aporovals in Eurcpe

and ather countres and regions are
expected Tislelizumab, an immunao-
ancalogy drug and checkpont

et oo o sl WHERE ARE

| tat g, 1ve by Q2

global phase 3 developmert studies C“NIEEN ANn
approvals in the USA, Europe and BEIGENE WORKING
other ternitories ara plannad And .
parmipart, which s approved m China TUEETHER

for the treatment of cvarian cancer

There were threa key priontes for BeiGene

- Enable investigator-led sesearch
explorng treatment options for
targeted indicabions, specific
subgroups of patients or bypothesis
aenerating werk

- Enablng compliant and control'ed
access to ther oncology portfono far
treatmeant of unmet medical needs

- rast and eficient delivery of ther
Iicensed medications post aporeyval

CLINIGEN IS A KEY PARTNER FOR US IN
ENABLING ACCESS TO OUR MEDICINES ACROSS
THE MEDICINE'S LIFECYCLE. WE ARE ABLE T0
UTILISE THEIR PLATFORM AT VARIOUS STAGES
FOR DIFFERING ACCESS CHALLENGES ACROSS
MULTIPLE PRODUCTS - THIS IS EXTREMELY
IMPORTANT FOR US AS IT SUPPORTS OUR
MISSION OF PROVIDING ACCESS T0 MORE
PATIENTS, SIMPLIFIES OUR PARTNERING
STRATEGY AND STREAMLINES OUR APPROACH.

SERVICES
CLINICAL

nvestigator-led research

Can be critica in further
understanding molecdles and
thewr appropriate applcat or
Co-ardmation and faciitauon
of requests from global sites
can nowever be complex,
resource intensive and

often requires a nimble

and responsive suoply

Zhain Clmigean receving

and facihtatng these requests
on behalf of BeiGene neips
to ensure comolant and
fimely resporses and builds
and ma nta.ns important
relationships with kay sites

MANAGED ACCESS

BeiGene 1s committad to
ensuring appropr.ate patients
with unmet meaocal needs car
aceess ther rmolecu’es prior
to commerc.al avallabity n a
complant manner As aresult
BeiGene has imtiated key
nrograms to enable gccess

to Zanuiroelint, osiehzumad
and pamipari where their
physician deams it the most
suitable treatment opticn aver
axisting commeancial therames
Chnigen has worked w-th
BeiGane ta desigr, implamnent
and del var tnese programs

G ersure G erg nie nat ent
request goes unanswered
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PRODUCTS
PARTNERED

Shoudld zanubrutinik be
approved in the EU BeiGene
will want to ensure smooth
and efficient comrrmreroial
roll-out in key markeats as
soon as possible Whilst
BelGene 15 expanding 115
Furopean footprint ard
mechical functions to prepare,
it also nesds a distribution
partner «nthe UK following
Brexat Thinigen wall be that
partner. facilitating UK
commercial distnitzution
following commercial launch

WE'RE

SIMPLIFYING
PARTNERING
STRATEGIES
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HOW WE'RE HELPING PATIENTS

At Clinigen, we are passionate about
getting the right medicine to the right
patient at the right time. We work

to support inclusion of the right inputs
and perspectives to foster successful
development of Managed Access
Programs. The patient voice is
absolutely central to this.

WE'RE
CONNECTING
WITH PATIENT
GROUPS
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A PATIENT ADVOCATE
FELLOWSHIP N EARLY ACCESS
HAS THE POTENTIAL T0
STREAMLINE HOW PEOPLE GET
ACCESS T0 LIFE-SAVING DRUGS.
IT CAN FEEL LIKE BEING LOST IN
A MAZE. EVERYONE IS TRYING
TOGETTO A SIMILAR PLACE
BUT KNOWING THE RIGHT WAY
T0 GO AT THE SAME TIME IS

A CHALLENGE.

LINDSAY WEAVER

Farmer CEG. Meatabo-c
Support UK and Co-Founder
and CEO. Realise Advocacy

This year Climgen launched the Patent
Advacate Fellowship in early access,
annitiative aimed at eguipping patient
groups and thar ieadership with the skills
and experience they need to engage
meaningrully within early access

Patient groups are often stretchead
for time and rescurces and so are
not always in a position (o got to
ergage deeply with the tapic of early
access And yet, ther timely input can
make all the afference in daveloping a
Managed Access Pragram that better
serves bath patients and company.

That's why Clinigen founded ths
mnowvative fellowship scheme to reduce
barrers to entry for patient advocates
In this specialist area We worked with
exnerienced patient advocates ta shape
a schame that would be fit for purpose

The 2021 schemea 15 Now onNgaing,
offering teaders of patient groups
opportunity to promaote the nterests
of therr community through taliored
learmng, networking and peer
support relevant to early access
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STAKEHOLDER ENGAGEMENT

- WERE
- DRIVING
- SYNERGIES

Since its inception, the

Group has been building

out its infrastructure platform,
refining its value proposition
and driving the syneroies
between its business
operations to deliver the

right medicine, to the right
patient, at the right time.

By invest-ng in our business maodel the Group
15 able to create sustaned value for our
stakeholders patients. chents customers,
employees, sharehalders and reculators

Tre folowing tabie prowvidss a st of tha
Group's stakeholders as determined oy the
Board f cuthnes why they are important for
the Group why we think we are important to
them. how we engage and oroviaes examplas
of aur engagernent throughour the year
Engagement wiir our key stakeholders s
regularly reviewed ro ensure we learn from
these relationshups for the benehir of poth

the Groupy ard its key stakehoiders

PATIENTS

Climigen's mission is "Right Medicine, Right Patient,
Right Time'. Patients are at the heart of everything
we do and are a key reason why many of our
employees choose to work for the Group.

“YEAR ON YEAR, CLINIGEN SEEKS TO WORK
MORE CLOSELY WIVH THE PATIENT
COMMUNITY - TO UNDERSTAND ACTUAL
NEEDS AND BAPS. WE RAISE AWARENESS
OF THE VARIOUS CONDITIONS THAT QUR
PRODUCTS ARE INDICATED FOR, WITHA
FOCUS X IMPROYING PATIENTS' QUALITY
OF LIFE IN A HUMBER OF IMPORTANT
THERAPY AREAS.”

Commercial Director - Generics

WHY THEY ARE
IMPORTANT T0 THE GROUP

Patients are central fo the
service Climgen provides
to pharma companmes and
healthcare professionals
s uitimately patients’
needs and requiremeants
that help to shane the [type
of services and products
Clmgen provide

WHY THE EROUP
S IMPORTANT TO THEM

Chmigen s intne business of
enabling access to medicines
Throughts Services and
Products divisions. it makas
new or different treatmeanr
options avalable for natients
with unmet needs around
the world. Trus makes all

the difference for patienis
whether ¢ bz enakbling
access to alife-saving or
extending reatment. or
irtroducing an agtior that
cou'd have a vast impact on
g oatient s quahity of lifa

ROW WE ENGAGE

we enygage with the patient
commurity through our
glokal patient advocacy
furct.on witren medical
affarrs Across the Group
our alms have been to
create a feedback loop with
the community whereby
actual patient needs can

be heara and have an
impact uoon Clhirgen's
DusIiness angd pronues

2021 EXAMPLES

This year. Chmgen launched
the Patient Advocate
Fellowship in early access an
nifiative aimad at equ peing
patent groups and ther
lmadersmiz with the skills

and exper.ence they need

to engage within early
access mprowving it for all



PHARMACEUTICAL AND BIOTECH CLIENTS

Pharrmaceutical and bictech chents are
broadening therr relationship with Clinigen

to gain ethical, compliant and valuable access
solutions across the medicine lifecycle.

“PHARMACEUTICAL COMPANIES ARE
LOOKING FOR SPECIALIST ACCESS
PARTHERS TDWORK ALONGSIDE THEN
DURING THE WHOLE PRGDUCT LIFECYELE.
CLINIGEN'S ABILITY TO SUPPORT THEM
FROM CLINICAL TO COMMERCIAL IS A KEY
FACTOR IN WHY THEY PARTNER WITH US.”

VP Business Development

WHY THEY ARE
IMPORTANT T0 THE GROUP

Chirngen provide solutions to
pharmaceut:ca’ and b.otecn
companies at all stages of the
medicine ifecycle It.s on'y
through strong relationships
with pharma companies that
Cinmigen can expedite and
broaden access to medicines
far patients around the world

WHY THE GROUP
IS INPORTANT T0 THEM

Clinigen's platform
provides pharmaceutical
and biotecn campanies
wth ethical comphant

and efficient solutions to
medicine access challengeasg
throughout the medicine
lifecycle These solutions
drive value and simplify
partnering strategies

HOW WE ENGAGE

Clhimigen engage pharmaceutical
and biotech companies at
multiple points throughout

a medicine s lifecycle - from
phase Il to commercial The
solutions Chrugen provide

vary depending on the
cormpany s INferna, cagabihties
ard specfic access needs

2021 EXAMPLES

Ower the last 12 months
Clinigen has provided
scwutions to more than

500 pharma and biotech
cormpaniss These campanies
range from large Top 20
nharma companies to

small niche bictechs

HCP CUSTOMERS
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HCPs around the world rely on Clinigen
to oltain ethical and compliant access
to hard-to-find medicines.

“DURTEAMS ARE SPEAKING TO
HEALTHCARE PROFESSIONALS AROUND
THE GLOBE ON & DAILY BASIS. IT 1S YITAL
WE BUILD STRONG RELATIONSHIPS AT A
LOCAL LEYEL AND THAT WE HAVE THE
KNOWLEDGE AND CAPABILITIES TO
PROVIDE EFFICIENT SOLUTIONS T9 THEIR
ACCESS CHALLENGES."

Customer Service Director

WHY THEY ARE
IMPORTANT TC THE GROUP

Along with pharmaceutical
and biotech companies,
HCPs are the other main

user of the service Clinigen
provides Effectively servicing
the needs of HCPs across

the world s critical to being
abls to achieve gur mission

WHY THE GROUP
IS IMPORTANT TO THEM

Clinigen provides a platform
that enables HCPs to access
critical medicines in a simple,
efficient and conplant
manner This saves tims,
MINIMISEs resource Impact

and enables HCPs to treat therr

patients as guickly as passible

HOW WE ENGAGE

Chriger’s multi-channel
platform. Clin gen Drrect,
enables Clinigen to engage
with HCPs via phaore emall
and online Climigen also
have figld-pased teams
such as Med.cal Scence
_1a150n that consult drectly
with treatng pnysicans,

2021 EXAMPLES

This year Chn genlaunched
the "Love Your Pharmacist
Awards' to recognise the
vital role pharmacists across
e world play mn enabhng
access to medicines

Maore than 6,000 additional
HCPs have registered on
Clrmiport during FY2021.

Durnng Fy2021 Chirgen
have interacted with HCZPs
Immora than 120 countries
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STAKEHOLDER ENGAGEMENT conrvun

EMPLOYEES

We empioy over 1,000 people in 14 internationaf
locations and are commutted to a policy of equal
opportunttigs i the racruitment, engagement
and retention of employees.

“WE ARE PROUD 70 BE A TRULY INCLUSIVE
PEGPLE-CENTRIC BUSINESS. QUR DIVERSE
GLOBAL WORKFORCE BRING TO LIFE
DUR CLINSGEN-WAY PRINCIPLES. WE
ARE PASSIONATE ABGUT EMPLOYEE
ENGAGEMENT, COLLABIRATION,

AND CAREER DEVELOPMENT T0 MAKE
CLINIGEN A GREAT PLACE T0 WORK.”

SVP Human Resources

WHY THEY ARE
IMPORTANT T0 THE GROUP

Our employses are vital

to help us dehver on our
stratagic abpectives and

50 1t s cntical to recrut,
develop and retaim tha right
pecple L5 only by having
a happy thrving and nigh
performance team that we
can conbinue ta serve the
nesds cf cur customers

WHY THE GROUP
15 JMPORTANT T0 THEM

Many of our employees

are attracted to Chnigen

due to the nature of the wark
enabling bettar 3ccess

to madicines In addition
Clinigen offers a divarse
WOrking culture that will
offer opportunities for

career davelopment and
personal growth

HOW WE ENBAGE

We encourage a culture of
open communication through
arange of two-way mediurms
ircludimg regular empioyee
staff forums, global intranet
platform, newsletters, and
reqgular Group and divisianal
performance updates from
rhe Exacubive team In
addition, we utivse Peakan
the world's lzading platfarm
far measdring and improving
employee engagement,

2021 EXAMPLES

N0 employeess completed
the Chnigean Management
Academy trarming oragram
durning the year

All people managers across
the Group completed
mental health awareneass
traimng as part of our
carmmimept o wellbeng.

Clinigan faunched a gichat
oo grading framework to
dnderpim aur Commitments
1o reward and recognition
and development

SHAREHOLDERS

The Board realises that effective communication
with shareholders on growth forecasts, strategy
and governance is an important part of its

responsibiliies.

“COMMUNICATING EFFECTIVELY AND
REGULARLY WITR SHAREHDLDERS AND
POTENTIAL IKVESTORS ON PROGRESS
AGRINST KEY METRICS, MILESTORES
AND QUR FUTDRE STRATEGIC DIRECTION
IS NEY. {715 AL30 VITAL THAT THEIR
VIEWS ARE APPROPRIATELY REPRESENTED
ATTHE BOARD LEYEL"

VR Investor Relations

WRY THEY ARE
{MPORTANT Y0 THE GROUP

Sharehalders play a vital
role n the success and
growth of the Company and
havs provided a source of
equity to help fund same

of the acquisitions made

In addmon sharehaldars
provide wmeartant feedback
to the managameant

ream to be mcorporated
inte future didlogue

WHY THE GROUP
IS IMPORTANT 70 THEM

Chnigen has delvered
lang-terrm value to
sharehalders thraugh
share price appreciaton
and a progressive dividena
pohicy s important for
tha Group to demaonstrate
risk managernant. goad
corparate governance
praci:ces. ransparency
and leadership

HOW WE ENGABE

The Chairman, Executive
Directars and investor
relations yasaurce
cammunicate regularly with
our shargholders, engagimg
proactively vath them and
ensuring therr views are
commuricated Dack to the
Board interim and final results
ara communicated via formal
meatings with roadshows,
nartcipatian M confarences
and additional dialogus vath
key mvestor representatives
held in tha intervening perods

2021 EXAMPLES

The Charman. CEC and CFO
had a reqular digiogue with
institutional shareholders,
angaging preactively with
therm and ansuring ther
Views re communicated
back to the Baard

Climgen engaged with

NZ institutonal investors
during the year hoiding
mcre than 150 meetings and
attenaing three mternationa’
nvestor conferances



COMPETENT AUTHORITIES

Clinigen engages with Competent Authorities
including regulators and government departments
in order to operate within the aporopriate
regulatory and legal framework and expedite

access to medicines.

“WORKING CLOSELY WITH COMPETENT
AUTHORITIES AROUND THE GLOBE IS VITAL
TOBE ABLE T0 FULFIL OUR MISSON. WE
MUST FULLY UNDERSTAND AND COMPLY
WITH REGULATORY REQUIREMENTS TO
ENSURE WE CAN PROVIDE ACCESS IN A
COMPLIANT ARD TIMELY MANNER.”

VP Regulatory Affairs

WHY THEY ARE
IMPORTANT TD THE GROUP

Competant Authorties
ensure that every elemeant

of the service Clinigen
provides 1s complant ard.
most importantly, protects
the patients we provide
access faor Forming strong
and transparent relationshins
with Compeatent Autharnties
1= key to service the neads of
aur pharmaceutcal chents
and HCF customers

WHY THE GROUP
IS IMPORTANT T0 THEM

Competent Authorities
ensure that pharmaceuticai
companies, like Chnigen,
operate 1IN ine with

glokal guidetines and

‘ocal regulat:ons 1o

ensure patient safety,

HOW WE ENGAGE

Clinigen engages vith
Competent Authoritios via
our regulatory ana guaity
functions for a nrumber

of reasons includirg
marketing autharisat ons,
imparting and exporong
of unlhicersed medicinegs
strategic gudance and
penadic inspectionrs

2021 EXAMPLES

Ower the year, Chinigen has
Ceeninsnected seven times
by Competart Author Ties

We have glsc been

engaged witn Competent
Authaorities arocund the g'obe,
SOMme examp'es iINciLds
gaining US Orphan Drug
designaton for Praleukin

for ALS, decentralised
procedures for develaped
products Glycopyrromum
Brormide ana Melatonir

in Europe, approval for
Erwinase emergency supply
in France JK US ard Canada
estabishmert of Exploitant
status in France, record

yvear of Compassionate Use
subrrissicns in Germany and
Belgum. further submiss.ons
In other EU countries and
registration of Foscawvir bag
presentation in the JS

STRATEGIC REPORT

SECTION 172(1) STATEMENT

Sectun 172 of the Companias Act 2006
requres each Director of the Company

to act «n the way he or she considers, in
good fath, would most ikely promote the
success of the Company for the benefit
of its members as a whale inthis way.
Secron 172 requires a Director to have
ragard. amongst other matters. to the

- Likely conseguences of any decisions

.ntne lang term

Interests of the Company’s employees

- Nead te foster the Company’s busimass
relationshigs witn sugphars, customers
ana other material stakeholders

- 'mpact of the Company s operations on
local communit-es and the envirarment

- Desirabiity of the Company maimnta mng
areputation for high standards of
busness conduct

- Need to act farrly betwesn members of
the Company

21

7 discharoing its Section 172 duties the Board

has considered the factors set out sbhove and

the views of key stakeholders The Board
acknowiadges that some decisions will not

necessarily result 1in a positive outcome for all

our stakeholders However, by considerng the

Company’s purpase, mission. vision, values
and commitmeant to responsible business
together with its strategic prionties and

having a orocess in place for decisicn-making,

the Board aims to ensure that its decis.ons
are in the best interests of the business

Further information regarding the principal
activities and decisions taken by the Board
during tne year can be founrd in the section
entitled "Board Leadership and Company
Purpose inthe Corparate Governance
Statement on page 64
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MARKET OVERVIEW

Clinigen operates from phase |l

to commercial in a pharmaceutical
market with an increasing number
of niche and targeted therapies
developed by smaller companies.

It has a urique basness maodel
that provides access to medicires
and services across the maedicne
Wfecyeole The Group op2rates n
farge, nigh growtn nternaticnal
pharmaceutical markets with both
macro trends wheh affect the
wrdustry and micro troads spacife
to each of the Group s hwo CUsSINESS
operatians Somea of the more
common macrs markei trends and
key market drivers for Chinigen are
discussed i s Market Swverview

CLINIGEN'S MARKET DRIVERS AND DIFFERENTIATORS

PRODUCTS

SERVICES
MARKET DRIVERS

Increase requirement for pespoke
and talored solutians for smaller
patient populaticns
Focus on patient-ceniric sofulions
that hefp vwth recrutmeant and
catantion i ciical tridis

- increased role of patient aavocacy
qrouns and anhine resources lead ny
to yreater patient gemand for
early access

- Continued nead for aaditional aata
to support approva's and pricing
and rermbursement

- Requirement for argtal solunors
that support accaess

CLIMIGEN DIFFERENTIATERS

- Flexibie and agile global supply
chain ard distributon network

- Aty to manage deep coid
storage including cryogenic

- Patent-focused offerings such
as d.rect-te-pavert shipoing

- Market-leading offering for early
access solunans cougled with
patient-focusad rmitalives
{Patient Advocare Fellowship)

- Rea! World Data captura a'cngside
cary access that has been utiised
o support market access

ARKET DRIVERS

Pharma lookimg to reduce number of
partners they have for therr products
Continued challenges globally 'n
accessng unapproved and avproved
medicines due to shoertages
tncreasea nead for pharma to fing
cutsourced accass solutions in tier
two and tntes markets

Conpunued badaet challenges making
nrice alarder factar nonarmacy
buying decisions

CLINIGEN DIFFERENTIATORS

Abbity to prov.oe access in licensed and
unhcensed markets across the globe
Gioba' sourcing network witn abiity
1o provide rapd solutions for hard
to fing medicines

Establsped capabihities acrass the
globe w th facal teams i the US,
Eurape. Asia Africa ana Japan
Existing relanonshin with netwaork
of pharma marufacrurers and
wholesa'ers built up over 30 years
leading to greater scurcing power



GLOBAL MARKET TRENDS

CONTINUED GROWTH
IN R&D AND APPROVALS'

There continues to be strong growtn
ir the overall s ze of the R&D pipeline
as well as Lhe number of new
medicines com-ng to the marke”

The RED pipaline 1s growing year-on-
year with further growth i 2020 of
9.62% Thisisup from S 99% growth

In 2019, The result of th 515 estimatea

to ke arcund Y 556 mere drugs in
davelopment (ntotal) This s a result of
both more research on existing therapies
as weil as new therapies coming into
the p.pe Infact, in 2020 there are
reports of 4,730 new molscules being
addec into the pige ine whichisar se
from 2019 1t 15 also importart to note
that there was an InCrease gt every
phase of deveiopment fromr pre-clinica.
througn to launched medicines

Alengside this R&D growth tnere
continue to be a high number of druy
approvals 1In 2020 there wera 53
novel therapeutics approved wnich

s up from 48 1 2019 This reprasents
the second highest number of FDA
approva’s cutside of 2018, Whilst tne
J5 s not the only imdicator here we
believe 't 15 a key indicater of new
medic res coming Into the market that
healthcare prafessionals wil want to
access The 'US was the first approvat
market for 75% of 2020 FDA approvals

R&D 15 a key driver for growth across
clnrcal serv ces, ikely leading to an
imcraass in logistics, distnibution,
labeiling and scurcing opportumties It
15 3's0 hkely tefead (o a rise in managed
acrass opportdnities as these filter from
chase two to phase three and beayond

Year-on-year FDA drudg approvals are

a koy ndicator for managed access

and partnering deals as healthcare
professionals look to access and pharma
need to roll out global launches

RISE OF SMALLER COMPANIES

Smaller pharma compames with ane or
tw aruas in Ther nortfnlas account for
around 19% of the total pharma pipeline,
Within this there has been a sigrificant
rise n the actual number of small
corrpanigs concucting the researsch

There are a reported 735 companies
woth Just twa drugs in the portfalio which
represents a 10% increase from 2012
There are areported 1,842 companies
wth a single drug n asgvelopment

which equates to over 50% of all
cormpanies witn a drug in development

Alongside this, of the 10 drugs that
have been approved by the FDA N tne
last two years it 15 noted that a large
progortion of thase ware developed
by what could be defined as a 'smaller
company’ ar one with a hmited
gecgraphic footprint cutside the USA

The fngh number of new drugs in
deveopment and being approved
that sit with smalter compar.es

15 a key driver for Climgen

These companies are often mare
focused on an outsource model at

the clinical stages and are looking o
companes ke Chnigen to support them
through the development process

They also don't nave the capacity oron
some cases, expertse to supply ther
drugs cutside the US into unlcensed
markeats or indeed to commercialise
these medicines themseives They will
be looking for a partner that zan gude
through the unlicensed to | censed
process and ensure patients arourd
the world can access ther med cines
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FOCUS ON ONCOLOGY
AND NICHE THERAPEUTICS

There remains a large focus on
Zrving R&D 1 oncology with

36 7% of molecuies in development
being cancer candidates,
increasing oy 13 2% from 2019,

This 15 alsa the casa with drug approvals,
with 30% of aporovals in the last two
vears bemng for cancer treatments.,

Furthermore we see the biggest increase
In the czltular therapy chimeric antigan
receptor, or CAR-T category whaose
pipeline size has ircreased by 77 9%,

QOuts-de of cancer there have peen
further \ncreases In tne developrment
of gene therapies where R&D has
expanded by 47 3% Thero has

also been an ncrease of drugs in
dovelopment for rara and crphan
inchcations whicn o up 7% ard
covers a total of 608 rare disaases

All of vmis focus s good for patients
with unmet medical needs but presents
chailenges for pharma companies

Firstly. thase molecules are oftlen
complex o handle and patient mapping
can ke d flicult, meaning develooment
can e complex ana costly

Second'y, when they do get approvals
the supply chamns are complex and
there are often other significant
barriers to the market such as

pricing and reimbursemeant

Clhrigen's madel 15 set up to address
these challenges Cur model s being
developed to support these haghly
complex therapeutics where tnere
15 3 igh unmet medical need from
chinical through to commercialisation

YEAR-DN-YEAR GROWTH IN NON-SOURCING CLINICAL WINS

HUMBER OF PHARMA CLIENTS

% OF MAPS [N ONCOLOGY & RARE DISEASE

02 511 904

e e
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Q&A WITH CLINIGEN CEO, SHAUN CHILTON

0

ONE THING THAT HAS BEEN
HIGHLIGHTED DURING THE
PAST 12-18 MONTHS 1S THE
IMPORTANCE OF OUR
BUSINESS TO PATIENTS
AROUND THE WORLD.




Clinigen CEO, Shaun Chilton,
discusses the Group’s performance

in 2021 and addresses some common
guestions received from investors

over the past year.

@ TELL US ABOUT THE GROUP'S
FINANCIAL RESULTS THIS YEAR

. A ] Chimaen this vear has s22n finarcial
. performance impacted by COWVID-19,
particularly in our Products div sion
across On-Demand and Praleukin
This has been due to hospitals globaly
faocusing thair efforts on deatng with the
pandermic, significantly reducng usua’
activiales, whicn we provide salutions for,
and patients understandably not baing
wiling or aible to get into nosmitals

However daespite the chalenges
hrought about by tne global pandemic
we demonstrated our ability to

refine our servicas to make them
relevant and helpful i1 this scanario
We have continued fo demonstrate
the strength of our platform with
arecord number of bus ness wins
across the Servicas division. the roh-
cut of Erwinase ard continued strong
performance across the AAA reg on

Due to the strength of the underlying
business we anticipate EBITODA growtn
betweenr five and ten percent in the next
finanoal vear We also remain fooused
on reducing the net debt position

@ COVID-19 HAS FORCED MASSIVE CHANGE
ON THE WAY THE PHARMACEUTICAL
INDUSTRY DOES BUSINESS. HOW HAS
CLINIGEN RESPONDED?

COVIE-19 has been a mayor global

orisis, not Just for those directly
impacted bat also for patierts suffering
from cther ciseases that have been
depriontised during tne panaemic Owver
the past 12-18 moatns our bus ness has
Leer able to assist many patients around
the world and we have been proud to
pray arole at this very challenging time

Cumgean has supported nmore than

50 COVID-19 related projects and has
continuen to provide access to critical
medicines for nundreds of thausands
of patients during the pandemic

We, ke most businesses have had

‘o adapt to a maore virtual way of
working and our emp'oyvees have
been steadfast in the way they have
continued to focus on doing what needs
to be done to get the right medicine
ta the night patient at the nght time

Qur chrect-to-patrent clhnical support
services have been utilised more
widdely during the pandemic as we
see a shfr to clinical trials baing
managed n a more decentralised way
which could be a long-term trend

we are wesl placed to support.

The Clrigen platform has been built
to provide access to difficult to find
medicines glogally and provides
tangible benefits to both pharmaceutica.
and biotechnolagy companies and
Fealthcare professionals We enable
companes to provide access to thair
med.cines N a way that maximises
thewr value and minimises risks,
protecting critical relationships with
their customears These customers
depend upon Us to save them valuable
time and provide these medicines
quickly and safely These servicas

will continue to e in hugh demand

in the post-pandemic world
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@ IS THE STRUCTURE OF THE BUSINESS
NOW RIGHT T0 DRIVE FUTURE GROWTH?

y | We recognise thatin crder to
contnue ta deliver good grawth,
we need to focus the businress on those
areas we feel we make a difference ana
nave compebitive advantage - a major
reascon why during the past 12 months
we have worked hard to simphfy the
business Mowving from three divisions
to two was a natural step for us and
helps us better position the business to
stakeholders as well as realise synergies
across the organisation The divestment
of the UK Specials and Aseptics business
Wwas also Important te ensure that we are
focused on those services and products
we beieve can deliver most value for our
stakerolders

We have a'so continued to strengthen
aur team, which s integra' to strong
foture growth We brought in g Chief
Operatng Officer Sam Herbert. to
ansure operationally we have the
right capabilit.es and capacity for
Future growtn Qur Board has also
been strengthened and further
internaticnahsed over the period
Elmar Schree has succeeded

Perer Al en as Group Chairman.,
bringing strong experience from

tne international pharmaceutical
mdustry Sharon Curran and lan
Johnscn also joined, adding significant
hsted LK healthcare experience

Lookirg forward, in responss to the
arowing demand for services such as our
Managed Access Programs. we will seek
to acceierate our focus on those areas
of the Group where we have growing
and sustanable competitive advantage
and. as we do 50, continue to drive
revenue and cost synergies Clinigen's
most differentiated offerrngs are fram
the Services divis.an and the Partnering
segment of the Products divis-on where
aur platform provides market-leading
solutions from the climical phase through
the commercial ifecycle phases of

a drug product In addition, we are
focused on streamlining and simphfying
the Products division and optimising
our core business, which we believe

will strengthen cur offerning whilst
creatng greater shareholder value,

We also cantinue ta focus on developing
our people and bulding the right cultura
to ensure we bhave a thriving work force.
Ard we wil continue with aur digital
roll-out with key milestones approaching
in FY 2022 which we believe are central
to Chmgean's future growth plans.
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(%A WITH CLINIGEN CED, SHAUN CHILTON contmues

- WHAT ARE THE MGST IMPORTANT DRIVERS
* OF GROWTH ACROSS THE BUSINESS?

. CFirstly, we are m a position where
C the markets we oparata in are

growaridg. which s ¢learly imgortant, For
example, there are mare Crrical trighs
beng conductad yEar-on-year, more
bamng spent on R&D, more innovative
drugs being approved-all of which are
real drivers in the frstinstance for the
Services part of the business, an area
where our pipehne remains strong. and
where we are engaging with pharma
companies as 2arly as phase Il research.

Secondiy. a growing proportion of these
pharma and tiotech companies will need
a partner to supply of therr medcines Into
voth unlcersed and icensed markets

it 1s brecaussa Of this thar we racocgrise
a key growth drivar moving forward

15 partnerng Cur ability to manage
the icensed and unhcersed markats
of a product throuah oneg platform g

a key chfferentiator and makes us an
attractive partner for & pharmaceutical
or botechnelogy companry

The atul.ty to really drive the synergy
(or handover) between the two
arsisians and realise long-term and
rmore predictable revenue and orofit
- what we call Zon The Dots s a key
driver of growth In the short-term,
licensing agreements such as Erwinase
and Hunterase are good potential
growth drivers and in the medium-
tarm. Proleukin with the successful
launch of TIL therapies and also low
dose use in addwional indications

o - THERE HAVE BEEN A NUMBER OF
~ AGQUISITIONS IN RECENT YEARS. HOW
HAVE THEY CONTRIBUTED T0 THE BROUP?

A The acquisitions vwe have madsa

wave all been focused on expanding
ard enhancing the offerirgs across the
nlatfarm ar brimging in products which
we can maxmese the value of through the
platform CiMand 1iGone are good recent
examiles of acaulsiticns that nave enabled
us to broaden our offanng to pharma
clients and ultmately led ta us winring
Cusiness on otner parts of the platform
wWhioh we would not otharwise have wan

From a product perspective. Proleukn s
a proddct we beheve wa can maximiss
tne value of gwven our abilty (o supply
nic chmcal unhcersed and commercial
markats, sorrething that may be

Key As 1t goes through aevelopment

far new 'nd,.catons Products ke
Froleukin contirue 1o allow us to

owld out cur techmical capabhibias

as well expand geographrcally

. - RELP US UNDERSTAND THE
= SYNERGIES BETWEEN THE PRODUCTS
AND SERVICES BUSINESSES?

. p . There are a number of synerg.es we

' see across the two divisions Firstly,
with the number of pharmacautical and
biotech companies we now mteract with
across the two divisions, we have the
ability 1o leverage tnese relationships
and cross-sell across our offerings so
Chnical Servizes leading te Managed
Access Pragrams to product Partrering
opporfunities

There are capability synergies even
within a Divisicn where offerings in one
part of the business are beng pos Loned
through another part of the platform

A accd examoie of this 1s where tne
Clinica Dackagng ousINess supparts
work for Managed Access Programs

There are customer synergias since
often the chysician or pharmac.st
coming to us for a managed access
prodact 1s also an investigator in

a chincal trial benehtting from our
Chimical Services ara at the hosprtal
rhat needs a numbier of oroducts
rot avanaote 1 thew country

And there are also cgst synergres

for cur chents where thay are acia

tQ stors madication in a single locaton
that can then e utlised to supply out
to unhcensed markets commercal
marxets or ciricai tnals reducing

tne needs for multipie partners

The gperatioral elements undarpimning
the platform such as Logistics, Custormrer
Services, Qualily Assurance, Regulatary,
Firance Legal amongst otnars are
deployed across the two dvisians

rather than having two Separate
operating platforms by division This
provides cost synerges as well as
mawxing .t a more diverse and tharefore
attractive career for those invoved

A key measure of success hera s how
mary pharrraceut.cal and bhotech
companias we work with across mulup'e
parts of the business over a twelve
monrth pened We have sear rogress
this year wath that number ircreasing

by % to forty-thres in tota) and we

wil' nave continued facusn this area

- HOW WOULD YOU VIEW THIS
- YEAR'S PROGRESS AGAINST
YOUR STRATEGIC DBJECTIVES?

; A This year we have made good

2 progress aganst odr strategic
objectives Desmite the chalienges of
working remaotely for most of our
people we continue to Invest a nuge
amount in them for example we have
had an additional NC people that have
completed our Managament Academy a
modale that nat only impacts managers
but the teams that they lead

We also assess progress through
Peoakan, am ananymous employee
feedrack piatform we have embedded
in Clirtgen We contimued 1o score we!l
oo employes engagement through

the year with an engagement score of
75 which s above industry averags

Operationally we have athioved a
huge amount, with the ssmphfication
of the bhusiness modsl, the suocessfu!
implementation of our Brexit solutior
and the cortinued developmenrt

of capaihties such as cold chatn
expansian OF course. bringing

i a Chief Operating Officer has

been and will ne key {c ensuring
cperational exceilencs in the future

We continue to grow the numiser
of relationsmps we have with
pharmaceutical companies across
the Group and we continue 1o

see growth in Dusiness wins in
both Services and Proaucts

Digviai 1s a key strategic cbjective and
driver of future growth There have

been further roll outs of our digital
platform ~ to expand and extend our
relationships with Clients and Customers
- as well as the implementaton

of & new global CRM platform to

further arive Joining The Dots

Alongside this we have beer able 1o roil
out 8 new ESG framework and within
that framework iImitiatives itke the Early
ccess Feliowship which s kay to coth
thought ieadership ang patent focus

Looking forward we wil) contimue 1o
marsus our goal to deliver soiLions
wiong-term unmesat and undsrzerveq
resds for pharma ard botsck
comparues and HCPs around facihitating
access to medicines To that end we
wili segk tg accelarate cur focus on
tnose areas of tre Grouo where we nave
growang ard sustanable compatinive
davantage and as we Jdo 50, cantrue to
drege revenue and Zost syrargies



ONE OF THE GREATEST
OPPORTUNITIES IS THAT MORE
THAN 570 PHARMA CLIENTS
AND THOUSANDS OF
HEALTHCARE PROFESSIONALS
USE OUR PLATFORM.

@ WHERE ARE THE GROUP’S
GREATEST OPPORTUNITIES?

Access to medicones s a long-term

unmet neea for both pharmaceutica:
and biotech companies and healthcare
professionals, A significant proportyan
of tne world's popuiation sti'l don't have
access to the madioines they need

The majonty of research and
development being done s by smaller
companes who need (o partner around
the world as they dor't have the
capanihties to manage their medicines
g abal'y Whilst we have focused on
growing tne amourt of pharmaceutical
clients that utrse multiple parts of the
Chnigen platform tnere s clearly an
opportumty to ncrease thos number In
fact. increasing it by just 5% cr 10% could
have significant impact on the nusiness

Pressures on globa! supply chains

and the presence of counterfe:t

and substandard medicines means
pharmaceutical campanies ard
healthcare professionals need a partner
they canrely on and that can deliver a
guality assured service glokal solution.

With a platform that now spans over 570
pharmaceutical and biotech chients and
thousands of healthcare professicnals
that have utihsed our platform over

the past twelve months we have the
ability to embad curselves between
these two stakeholders and maxirmss
tne value of tnese relationships

WHAT DO YOU THINK €S6 LOOKS LIKE
FOR THE INDUSTRY AND HOW ARE YOU
RDDRESSING THIS AT CLINIGEN?

The work we do at Clmgen s an

impartant part of aur pharmaceutical
chents ESG strategies For example.
helpng to faclitate better access to
medicines on a glopa' tasis 1s directly
algroed with some of the UN sustairable
development goals - someth ng we
aurselves have signad up to

whist ESG s something we have nad

to gor better at commumcating about
to our stakeholders a lot of the kay
ornciples have always beaen core to

the business and not necessarty naw
Daving a diverse, responsible, thriving
culture has been aligned to cur values
for some years it just has rat necessarily
been someth-ng we have communicated
as weil as we could

Qur new ESG moael helps us better
outhne our approach to these principles
angd ensure we have continued and
consistent focus on the right areas. For
exarmple akey area of focus for us aver
the last twenty-four months has been
employee engagemsant and we have
workad hard toc improve on this through
management traimng and the employea
engagement piatform Another area we
are focused onis our impact on the
environment and we are already taking
steps to put together a maore giooal
picture so that we can put in placa a
sensible action plan Certainly ESG s
here to stay and given the global nature
and size of the pharmaceutical Industry
we can make a hugely positive
difference 1t we get It nght
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OUR VISION IS ALL ABOUT
THE PLATFORM WE HAVE
CREATED AND CONTINUE
T0 DEVELOP.

@ WHAT ARE THE MAJOR MILESTONES T0 LOOK
OUT FOR IN 20227 WHAT DOES SUCCESS
LOOK LIKE?

FYZ2021 saw a record number

~ of sigrings across the Serv.ces
division, so we are very facused or
turming this order book into completed
proects Doing this and doing it wellis
key ir FY2022 Some of the projects
secured could also be very large in therr
own rght so we will be logking at how
they progressan the first half of the year

Alongs de tnis, the continued global
ro'lout of Erwingse will, of course, also
be very important for the Products
diviston and we will of course be
providing updates through the year,

Clearly we ara focused aon business
performance and continuing to
reduce cur debt levels - we know
this will ke critical to the market and
we are conhident we will do so

- q - WHATISYOUR FIVE-YEAR
= VISION FOR CLINIGEN?

x  Clirigen s the ‘go to' partner for
managing mche hospitar med.cires
ciobahy

Chirgen s the 'go to' digita’
marketplace for companies nesding
truly global access for their medicines
and for Healthcare Professionals

to quickly, easily and safely get

the medicnes they need.

Complemeanting the alobal digital
platform we wiil have distribution
hubs in eacn major pharmaceuticas
reglon in the world

The platform will continue to suppaort
hundreds of tnousands of patients
arcund the globe gain accass to
critical med cines every day
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OUR TRACK RECORD AND FUTURE GROWTH GUIDANCE

OUR HISTORICAL
PERFORMANCE

2010

Crinigen Group formed by
Peter Gaorge Acgures its
First praduct. Foscavir

20m

Recogmsed as tna fastast-
growang private compary
the UK by the Sungay Times
Virgin Fast Track 100

PRASE ONE 200/14

[

012

Lists cn the AtM of the
Londor Stock Exchange - the
first L meaithcare company
tc hstin London in five years

piIE}

Wins Best Newcomer at the
London Stock Exchange
AlM Awaras Acquires its
second proguct Cardioxane

RN R I I B

204

Extends headgusrtars i
Burton-cn-Trent, UK Acquires
its third product, Savene and
fourth product, Ethyol

2015

Acguiresidis [o become the
giobhal leader in providing
etnical compliant access

to urhcensed medicines
Acauires Link Healthcare
(Link ) to expand its ability to
provide access to medicines
for patients in the AAA regian

1

fHASETW“ ms/8

201

Acquires its fiftn groduct,
Totect, and Foscavir bag
line extension

m

Acoures IMMC strengthening
the Growp s presgnce in
Jaoan the world s second
\argest pharmaceutical
market Acguires Quanturm,
strengthening Chrigen s
postion as giohal leader In
sethical access to medicines
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2008 2020 As annourced in the half vear roesults,
Acquires 15 5 xth nroauct, Proleukin Signs excisive global leensing and from 1 January 2021, the Group
{global r ghts valside the USY and its distribution agreerrent to commercialise  Sstructure was simphfied, moving from
severth product. Imukin (g'obal rights Erwinase strengthening Clinigen s existing  three divisions to two' Services and
outside the US. Canada and Japan} product portfolia and custamer base Products This change better reflects
Acquires CSM. a specialist provider af “he ahgrment of the Group's activit.es
packaging. labeling warehousing and 202] toits end customers pharmaceutical
distribution Acquires 1Aone a Swiss- Launches Hunterass in Japan and begins clients ana healthcare professionals
basea spec:alty charmacedtical business  o)-aut of Erwingse in hcenced and
providing EU MSL capabil ty Jnlicenced markets COVID-19

headwinds impact demand far Proeukn
2019 and On-Demand Divests UK Speaials
Acquires the US rignts to Prcleukin, and Aseptic Compounding Lusiness

providing oreadth and diversity to the
pordfcho ana creating an ideal platform
to expand ex:isting footprint in higher
va ue S market

CAGR GROWTH IN ADJUSTED NET REYENUE

36

CAGR GROWTH IN ADJUSTED EBITDA

41y

PHASE THREE 2018 ONWARDS
[RIRTAER RN R LI A

L RTRIE SRR VIR IR T RS
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STRATEGY

STRATEGIC
OBJECTIVES

WE'RE FOCUSED ON SIX
STRATEGIC PILLARS

The Groups $ix strategic pillars
are fundamentai to everything
we do at Climgen By linking aur
day-to-day activities as well as
our long term priorities to these
six pillars we able to ensure thare
15 a clegr and cansistent pathway
to growth for the business

202t PROGRESS

The pillars prowide clarty for

all our stakeholders ontne key
mitratives across the business.
why we are doing them and how
success will be measured They are
also inked to our Frvironmenral,
Socal and Governance approach
whare key priorities and aoals
can sit within both the straregic
piliars and the ESS framework
fas guthned on page 37)

LINK TO ESG MODEL PERFORMANC

METRICS
@ EXVIRONMENTAL IMPACT

PRODUCTS & SERVICES
05 DURPEDPLE
RESPONSIBLE BUSINESS

2022 BJECTIVES

CULTIVATE A THRIVING
HIGH PERFORMANCE
m CULTURE

=80% of employees have
personal development
ptans ’

- NC indwaduals complated

Management Academy
>95% of roies advertisea
ritarnally

=G0 internal promaotions
during Fy2021

10% INCreass on average
traning spend per
employee

Launched rew e-learnng
Dragram on career
deveiopment for emp'ovees
and managers

Roli-out of job grading
framework across Group
Conducted talent and
suCCession D(aﬂ'ﬂﬁg rev ey
across the Group

MNew CO0m mace ro drive
operational change

EMPLOYEE ENGAGEMENT

13

Ral out of leadersko
academy *or cusness
ieaders

Next cchort for
Management Academy
Cevelcprient of hybria
WeOr<inNg pracuces
Cantiruen focus on talent
and successian planning

- Empedd ng of 12t grading

ACross groun

Launcn of CALM - weilnass
aop for all empicyaes
Introducnhion of flexble
penefts platicrm

BRIVE
GPERATIONAL
m EXCELLENCE

- Successfulmplemeantaton
of Brexit solution

- Conductad global review of
supply chaim to enanls
ophrisabion of current
partriers and hubs

- Simphfication of
organmsation from three
dwvisians to two divisions to
arive synergies

- Expansions of US, £ hubs
deep ultra-cold storage

- Disposal of UK Specials
and Aseptic business to
ensure cperatioral foous
Intraduced process
governance structure

- Imroduced Interral Audit
and Risk function

- Launch of seralsaton
i the LS

COUNTRIES SHIPPED TO [N LAST 3 YEARS

128

- Lthze Alvtechnology te
rmonitor supply chan cost
and service leve's in real
tirme

- Contirue to develop
SYMNargies pauweaen
DS ons and Businesses
through development and
integraticn to arive value
for chents and customers



- PARTNER WITH

CLIENTS 0 DELIVER

= SYNERGISTIC YALUE

Increase in clients utihsing
morea than one par* of the
platform

10 successful cross-
cdivisional referrals to drive
value for existing chents
Ircreased total rumber

of cuents that have utilised
Clhinigen platform over ‘ast
12 months

In.vation of Erwinase
roll-cut ahead of schedule
Launch of Hunterase

Ir Japan

LEAD THE MARKET
IN CUSTOMER
m  EXPERIENCE

Held first 'Love Your
Pharmacist’ Awards' to the
recagnise work done hy
HCZPs

Customer workshaops 1o
inform direction of
e-commerce platform
Preored focds to nrovias
maliple COVID-"9 salutions
for pharma chents and
HTPs

ENHANCE THE
PORTFOLIO OF

= ASSETS, SERVICES
AND TERRITORIES

- Highest number of
Managed Access Pragrams
added to portfoho than
ever hefore

- Record number and value
of business wins i Chnical
packagng and logistics

- Strong growtnn number of
Partnered products baing
mMmanaged
Rol'-out of Patient
Fallowship to change
behaviodrs in early 3Ccess

- Openirg of Malaysia ofice
to strengtnen presence in
JAYSE]
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REALISE COMPETITIVE
ADVANTAGE THROUGH
m TECHNOLOG

Implementation of new
CRM platform ta support
BD activities

Beta release of Chnigen
Direct delivered

First full Cnmgen Direct
sarvicae release
Continued erhancements
of ChmigenSne ERP
platform

NUMBER OF CLIENTS UTILISING MORETHAN % REPEAT CUSTOMERS NUMBER OF PRODUCTS UNDER AGREEMENT ~ NUMBER OF HCP USERS IN CLINIPORT
ONE PART QF LIFECYCLE PLATFORM {MAP AND PARTNERED)
!

Pipaine of 15 additiona:
campanies that are at
proposal stage for utinsing
miore than one part of the
Chnigen platform

Further focus on secunng
Partnering deals with
existing Services clients
Crving cross divis.cnal
referrals and Groun chent
approaches

Custarmer loyalty and
satisfacticn benchmarking
Process excellence im OTIF
Utihse MSL network to
educate spacialist
prescribers

Conunued enhancemeant of
client services team across
Services div.s10n to deliver
on existing and new
busness

- Expansion inte China and
Korea through business
partnershuo or 'ge alone
strategies

- Further roll-out of
Developed products and
SKUs

- Roll-out of Erwinase intc
additional icenced markets
mmcluding the USA
Further portfolio growth
across Managed Access
and Partnered

Ral-out of Chinigen Direct
Into key markets
Enhanced data platfarm
and insight toods to provide
deeper customer insights
Transitior Managed Access
clhents and HCPs onto
Chrigen Direct

Furthar CRM roli-out to
global business
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ENVIRONMENTAL, SOCIAL AND CORPORATE GOVERNANCE

WE'RE CREATING
A MODEL FOR
- THE FUTURE

Clinigen s dedicated to solving gn
ncreasingly g'opal healtncare problem -
ansuring gatients araund the warld have
JCCess to the critical mechcmnes they
naed Qur nussron to delvar the Right
Medicine to the Rught Patient, at the
Right Tirme s at the heart of averyinng
w2 do Thus mission g ves Chmgen a
clear purpose - fo uitmarely iImprove
Fealth outcomes ana improve the ives
of patients accessing Qur meadicines
webnlst alss dehverning greater value and
sustainabuty to our stakeholoers

Our busimess aperates to the highast
standards of governance and
complance We recognisa the value of
having a ciear purposea supported by a
strong cuiture of ethnzs auality and
patient safety We are resporsible,
transparent and focused on making a
positive impact across cur value chamn,
the epvironment and society

As a glonal leader in ethical access to
medicings therg 15 an increasing
expectathion amasngst cur stakeholders
that we comtripute, measure and
commuricare the impact our strategy
has aon a ranae of sustamability ssuss,

Trus year Crinigen conductea a full
raview of now our strategy argns to
stakenolder values Lo 2nsure that our
tusiness model abjectives and growth
clans are ciearly aligned to the
sustanakuhty agenda

OUR JOURNEY SO FAR

The Eqviranmenta, Sociai and Sovernance
¢ E3G ) agenda over the past 12 months nas
sigrnficanty gatherea pace We nave Jied
ths trme to gather understand and
formulate our sustainabiity framewark,
approach and commitmeants

Trhis joarney started by consulting
witn various mitarnal ang extarpal
stakenolaars to undearstand what
the kay elements a successful ESG
model would need 1o incGroarate

The Groun then sianed up (o the Umted
Natrons Gioba! Compact (UNGC

and UN Sustamaple Development
Goals (5DGsy and formansed our
commitment to sustairatnlity Moviry
forward the Chmgan wit! mare farmairy
incaraarata tne Ten Princigles of tha
UNGE mite our strafegras, poircnes

and pracedures i the future

The Group then conducted its first
matenality assessment - something
that will now be carnead cut evaery
year The process helped aeniify the
economic, sooial and environmental
15suUes that matter most fo cur
business and our starehalders

Conducimg a thorough assessment '
this way not on'y helps mwdentifying
155u=2S o be covered In aur raporing
and disclosures but aiso helps us

to decide where to priontise our
respurcas The assassment also

feads directly nte qur enterprise

risk managerment framawork and
established risk governarce framewark

The assessment identinad 30 ssues
of raterial importance The 'ssues
idantfied were oiaced cn a matrix,
ther position relatve to the degres
of staketic'aer mporiarce and
porential business srmpact These
results represent the rmatarial 1ssues
facrig our businass wWITN Us TOILSINg
mpst on those categorsed and havng
significant (mpact or our DUsness
and also sigrficant irnportance 1o
our stakeholders The putcomes were
wsad to help dnve sustainabihty pans
and targets ard ulbmately inform

the E5G mode! we have bt

WHAT WE'VE
DONE SO FAR

Consulted with
20+ investors to
gauge views on
approaches to ESG
and impaortance

Consulted with
the business and
external firms

Signed up to

UN Sustainable
Development Goals
and Valuable 500

Conducted
materiality
assessment
to highlight
areas of focus

Compilled key
data points
to be tracked

Created model

to guide how

we approach ESG
within Clinigen

Created website
content for
sustainability
and approach
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MATERIALITY
ASSESSMENT

SIENIACANT

IMPGRTANCE TG OUR STAKEHOLDERS
MORERATE

L]

10

ONOJIOJONOJXO,

MINR MODERATE SIENIFICANT
[MPACT ON OUR BUSINESS
ASSESSING MATERIALITY OUR SUSTAINABILITY PILLARS
The ongoing review of our sppreach - ENVIRONMENT O 0UR PEOPLE

to ESGissues 1s in ane with the
principle of materialty. as described
in the Global Reporting Initiatwve

{ GRIY Standards, and with reference
to the matenality considerations sat
out in the Sustamability Accounting
Standards Board ( SASB’) Standards

We assess the strategic relevance of

ESG factors via two lenses ther relative

importance to externa* stakeholders,
and their potentiat impact an our
husiness success This helps us to
pricrit.se and govern our actwvity,
ensuring that we are closely aligned
with our stakeholders expectatonsg

01 Fuel Fleet Management

07 Waste Managemenrt

03 Carbon Ermussions

04 Energy Efficiency/ Usage

0% Chmate Action Fallure

06 Badiversity LOSS

07 Human Environmental Damage
08 Major Gecgraphical Disasters
09 Natural Resource Crisis

10 Extreme Weather Events

O PRODUCTS & SERVICES

. Access o Mediones (Healthcare)
12 Affordability & Prnicing

12 Product Lifecycle Management
14 Infact cus Diseases

15 Emnployes Recruitment,
Development & Retention
16 Healthy, Safe & Happy Workforce

O RESPONSIBLE BUSINESS

17 Drug Safety

18 Counterfeit Drugs

19 Product Safety

20 Supply Chain Management

21 Data Privacy/Cyber Security

22 Patient Privacy & Electronic
Hzalth Records

23, Economic Contribution

24, Ethucal Marketing

25 Taxation & Compliance

26 Human Rights

27 Gender Eauality

28 Business Ethucs - Healthcare
Fraud and Abuse

29 Contributing to our Communities

20 Safety of Clinical Tria: Particioants
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OUR MODEL & COMMITMENTS

Chmgen s sustamapiity model contains four key pillars
that will be used to guide embed and communicate

our approach to the ESG framework. Through the model
the Group s making 17 key commitments that alan to
saven of the UN Sustainable Development Goals (UN
SDGs) where wea can make most contribution Through
each oiliar there are data points that will e captured
and reported on through the sustamnakihty framework

.
e,

ENVIRONMENTAL IMPACT

Minimise any negative impact
we have on the environment.

- Minimising our impact on the environment
- Compliance with environmental laws

and reguiations
~ Responsible consumption and production
~ Combating climate change

SDBs

.......
. .
. LIS

e SOCHAL

PRODUCTS & SERVICES

Enabling better health by maximising
global access to important medicines.

- Broader access to approved medicines
- Quicker access to new medicines

- More access in deveioping countries

- Patient-focused solutions

$Das
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4 KEY I7 KEY 7 UN SUSTAINABLE
PILLARS COMMITMENTS DEVELOPHENT GOALS

...........
.t .
.

00y
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--------

OUR PEOPLE RESPONSIBLE BUSINESS
Making sure our people are happy and Conduct business in a responsible way
thriving will help us achieve our ambitions. and to the highest ethical standards.
- Attract, retain and develop our people - Safe production and supply
- Promoting greater diversity, inclusions of products and services
and quality - Ethical supply chain
- Supporting cur employees to be healthy - Zero tolerance towards bribery,
- Engaging with our workforce corruption and fraud

- Robust data governance and compliance
- Upholding external standards to protect
human rights

SDGs 306s
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ENVIRONMENTAL IMPACT

Minimise any ENERGY AND CARBON REPORTING

Clinigen have continued to Capture

negatlve ]mpact UK erfiss ons as required by the SECR
regulatons that came into play on | Apni!
we haVe on the 2019 The collection and creation of the
H SECR report was facilitated exterpally
eﬂVIFonmeﬂt by TEAM (Enaray Aud.fing Agency

Lirited) The SECR report covers
Scope | direct ermissions, which includes
company-owned vehicles Scope 2
ndiract emissions fram electricity
purchased and Scope 3 emissions from
private vehucles for pbusiness use The
SECR repoart matches the financial
vear far thie yoar ended 30 June 2021
Using the latest Figures provided by e
Department for Business Energy and
Industrial Strategy and the Departrment
' For Environment, Fcod and Rural Affawrs,
TEAM convertaed the data info tonnas
of carbon dicxide eguivalant ( tonnes
of C0.eY and categor sed into Scops
1. Scope 2 and Scope 3 emussions. The
resuts are snown N the takle below

There has been a total af 254 6 tonres of
COseemitted durnng FY202" which
compares ¢ 681 tonnes for the prior
finanoal year Howsever, this will largely be
driven oy the fact that a iarge pgrogortron
of the warkfarce has been home workng

SCOPET SCGPE2 SCOPE]
% 3% 0%
I Stk STAPE
YERR ENDED 30 JUNE | 1 1 0T,
Tonnes of CO.e 68 186.07 Q.56 254.6
Parcertage 26,69 750 0.22 100%

(0,¢ TONNES

2046 e

The intensity rmeasure vanapie that the
Group has used s tetal carbon dioxide
aquivalent ermissions (tornes) per £m
of turnover This s considered ta be the
best metnic to alleviate any skew in the
data as a result of the unprecedantad
impact of COVID-"3 Furthermore.,

if the consumption increases due o

an INCrease N businass operangn, e
generates mare em.ssions and turnover
during subsequent yaars this metric
allows for a good compar son across the
years ta determine whetner the energy
performance and carbon savings of the
Group have improved. The result for the
yaar ending 30 June 2027115 anntensity
ratio of 049 tonnas of COe par £m

cf turnover (FYZ020 149 tonnes)

Ouring FY2022 Cinigen have set
ourselves the goal of capturing

and repcring global emissions and
wastage data which wiill be reported
N EY2022 results This data wil be
used to set glakal environrmental
opjectives and intiatives In FY 2072
we will also be reparting utilising the
TCED chsclosure Chmigen nave also
cormpleted a COP disclosure as well as
ragistered on EcoVardis both of which
giver greater transparency to all owr
stakeholders on the impact we have
on the ervironment ana the rmmeasuwres
put in place to reduce that impact

Dunng the year Clhimiger put 1in place

a number of initiatives 1o reduce odr
mpact on tha environment such as
converting to reusable piastic tofes
acrass some of our US hubs and in
Agrn 2021 we annournced the launck of
our Foscawr infusion Bags in the LSA
The launch of an IV Bag prasentation
which replaced glass vials, wili resuit

in lghter weaight ransportat cn and
Wtimately a reduced carzon footorng
auring transoartaticn We also contirue
to gromots recycling and waste
disposar throughout tne Group rhrough
educaton and audit through our
Envirommental Managameant System



PRODUCTS & SERVICES

Enabling better
health by maximising
access to important
medicines.

COUNTRIES SUPPLIED

13

LATIN AMERICA

Chinigen exists to proviae gu'cker and
broaaser access to cnnical medic.nes
around the world. In the last three
vears Clnigen nave provided access

te medicinas into 128 countries around
tne alobe, 66 of wh:ch were developing
countries and a further 12 transitioning
cauntries whars there are challenges in
aain rg access to ont.cal medicnes

Chrigen currently provide 3ccess to
more thar 1400 med.cines through
our Maraged Acgess, Partnered and
On-Demana channels We also support
access of medic-nes inta hundreds of
pharma led and physician led clirical
trials through the ciimcal services
funchion, meaning the partfol o of
medicnes we provide erablgs access for
panents in chimical studies, unl.censed
markets and licensed markets

Clirigen also work with closely with
our pharma partners to provide
solutions that enable tham to fulfil
thair ESG goals of providing troader
access to therr medicings in the last
12 months we have partnered wth 577
pharma and biotech companies to
facilitate better access to medicines.

DEVELOPING COUNTRIES*

128 66

26

ASiA

21

AFRICA
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MEDICINES

1,400+

Clinigen currently hawve more than
25,000 healtncare professionals
registerad as users on our online
platform Cuniport, of which

more than 6000 where added

In the past 12 months

PATIENT FOCUSED

It s vital that the solutions we prov.ae
put the patents' needs first and sa
throughout the year we nave
remained focused on patient-

centric solutions and offer.rgs

We contimue to provide Direct-to-
FPatiert servces through our cl mica
servicas and in 2021 we alse joned

the Decertralised Trials and Research
Alllance ( DTRAY The DTRA cans'sts of
an alhance of ife sciences and healthcare
companies that seeks to accealarate

tha broad adopt:on of patient-focused
decentransed chimcal tnals and research,

It s estirated that chmical tnals may
be set back by several years in the
context of COVID-19, due to prospective
patients inability or reluctance to
schedule visits at physical research
locations Decentrakized approaches
to conducting research faciitate
participation by a more diverse patient
populatior and could ease COV.D-
12-mposed difficulties for bath
patients and chmcal imvestigators

n FY2021 the Group also rolled aut

the Patent Advocate Fel'owshio n
early access, an nitlatve aimed at
equipping patient graoups and ther
leadership with tha skilis and experience
they need to engage meaningfully
withm ear'y access (pages 16-173
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OUR PEOPLE

Making sure our
people are happy
and thriving will
help us achieve
our ambitions.

PEOPLE DEVELOPMENT

During FY2021 the Group has cenntinued
to focus on the devetopmant of its
talent ang has seen g 10% increase

on average franning spend cer
employes Aspart of that training

2 further 110 people complete the
Chnugen Managsmen! Acadarmy

The Academy s a six month-lona
develooment program and s anmed at
orovider leadership and managemeanrt
skills to current ard future team leaders
in FY202) we opened the Academy up
ta maore of the glopal locations ard had
graduates from maore than six countries

MANAGEMENT ACADEMY GRADUATES

110

(NTERNAL PROMOTIONS

60+

WMENTAL HEALTH AND WELL BEING

Durng EY2021 Thrigen ran mental
health awareness training for managers
5o they are able to spat mental health
1ssues within their team and guide

mem ta approprate rescurces This

has been particutarly important given
CCVID-19 and the solation some peop'e
feal from remote working conditions

In FY2022 we intend to @unch
CALM acrass the Groug which s a
mental heatth and wallness app

DIVERSITY

Age coicur, race, genider, disabiility,
sthmc ontgin nattanat angin, marita’'
status, sexual orentatton. relgrous or
pohtica' wews must not be seen as
narners o employment and we are
proda of tne Groun's diversa
employment base

The Group s commetted to prov.ding
equa' opportunities for individuals in ah
aspects of emolioyment and censiders
the skills ard agtitudes of disabied
persons in recrutment, carser
development, training and promotion
Tha Greuo supports employees w'in
d.sabilities ensunng the necessary
reasonable adjustments are inplace to
sunport them

We have conducted an analysis around
age groups employsd across the Graoup
and can report that our workfarce

1s baianced and 1m ine with ganeral
age/working population distribution
Clrigen currgntly nave 17% aged 20-
29. 32% aged 30-39 25% aged 40-49,
8% aged 50-5% and 8% aged 65+



BOARD GENDER DIVERSITY

SENIOR MANAGEMENT TEAM GENDER DIVERSITY

GROUP EMPLOYEES

One route tnrough which we help to
ensure continued drversity s through
the Management Academy where
one-module s largely dedicated to
unconscious bias to he'p managers learr
how to make fair and eguitable decisions
when recraiting, hining, promaoting and
gwving opportunities to team meambers

INn FY2021 Chragen joined Valuable
50C. 3 glopa! campagn to unlock
the valde of 1 3 bllion peaple v ng
with disabilites around the world
A part of that mitiative we wal

- Revigw our Divarsity and Inclusion
pohcies to ensure we comm 't to
driving ar inclusiva and accessinle
workplaze for a'l

- Ensure gur recruitment and
seleClOn Rrocesses are INclusive
and accessidle for al

- Prowvide freauent reporung to the
Execative and Management Tearm
on batves supporting a more
inclusive workplace

- Deliver targeted training for our
people managers to bulld a culture of
Inclusivity from the ton down

GENDER RATID AND PAY

Out of the 1069 employees, 58%

are fermale and 42% male The

Group continuas to actively seek to
recruit and advance women into its

top management through managear
trainmg. applcatton manitornng ard
robust, transparent selection processes
The Groug also publishes a gender pay
gap renort eacn year Based on the data
we know that gendear s not a factorin
setting the rate of pay at Clhinlgen (n
the UK). The report showed that our
LUK median gender pay gapis 2.5% -
below the national average of 15.3%.
We have also conducted preliminary
calculations into a global metric and
can confirm it doesn’t show any sigrs
of gender beirg a factor in setting

pay at Clinger at 3 Group levet

From Apnl 2019 - Apnl 2020 62%
of intermal promotions were for
female employees and ir FY2023
59% of Management Academy
participants were female
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CLINIGEN WAY

The Group has a culture and sat of
values which are understood in each of
the locations i which it operates At
Chmgen, this s called tne "'Clinigen Way .
and s captured in six clagar and powerful
principles that underpin everything the
Group does They are Make a d fference,
Show mutug respect, Nurture success,
Put best interests first, Maintain integrty.
ard Measure progress 1hey reflact the
Grouo s rich ard varied historic
busiresses and the COMMOonN nurpose
employees al share toaay

EMPLOYEE ENGAGEMENT

Itis important the Group listans

tots emolayees and understands
their views on Clinigen as an employer
The Group operates a cultura of
open communication threugh a
range of two-way medwums inzluding
regular employee representative staff
forums 3 g'oba' intraner platform.
newsletters, and regular Group ana
divisional performance updatas from
the serior managerment team The
strategic objzctives of the Group are
communicated to employees through
regular updates and. this year. that
incluced at wvirtual all-staff conferences

In the last 12 months we have continued
to use Peakon feedback to drive “You
Spoke, We Listened” action olann:ing
with a particular focus on career

patns. support and development The
external platform ensures anonymity
and empowers management to taks
prompt and informed action

Clhinigen continues to measure employee
ergagerment ano in FY2021 achieved
ascore of 75, which 1s tha same as
FY2020 and above industry standara.

EMPLOYEE ENGAGEMENT

13
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RESPONSIBLE BUSINESS

Conduct business
In a responsible way
and to the highest
ethical standards.

REGULATORY INSPECTIONS OF CLINIGEN

AVERAGE CRITICAL FINDINGS
PER AUDIT OF CLINIGEN

0.02

PRODUCT RECALLS OF OWNED PRODUCTS

PRODUCT QUALITY AND PATIENT SAFETY

Ensunng the quabty of the medi¢inegs
we deliver 1s of the utrmost importance
The supply of our products and services
1S becorming ever more complex, and,
with the ssgnihicant regulatory changes
takng place acrass the mndustry. the
expactations of a specialist service
provider in tarms of techmcal and
project management capabilities

are increasingly demandirg

We use our Quahty Pohicy and
Giuahty Marmagerment System
(QMSY ta meet the reqguirements
of our Clients and customers in
conformance with the Company's
Quuality Specifications and current
wegal and regulatory reguirements

Qur guality systerm s undearpinnea
by cur holding manufacturer/
wonolesaler/distriputor hoences around
the world, Inclucing in the EU, LUK,
LS ana Asa-Pacific regians All of
our s'tes are audited regularly oy a
combination of regulators and our
pharmaceutical company Clients -
we saa this as a ¢core part of doing
business and are very proud of our
ablty to complete them successiulty
In BY202]1 there were 114 audits of
Chrigen with an average of 0.02
critical findings per audit. There

vera also zero product recalls of
Clhirwgen Owned oroducts

SUPPLY CHAIN, QUALITY ASSURANCE, ETHICS

In 2021, we took steps to further
strengthen our approach through the
introduction of a new Suppher Code
of Comduct This new code vl sit
alcrigside the existing Quaity Suppher
Terms & Condinors (T document
which sat out .ndetal our TACs inine
with our Q™S and comphance with
kay regulators suach as the MHRA,

Ciivgern works 'na highly reguiated
ndustry and the reguirements

for auanfying sunphers are well
defined within legslatic

For example, EU Good Distrioution
Practice requires Clrigen to obtan the'r
suppiies of medicinal products only
from persons whao are themseives in
possession of a whoiesale distribution
authonisat.on, or who are In possession
of a manufacturing autharisabion which
covers the product in gugestion and

are required Lo vernfy that the supphier
comiplies with the princicles ard
guidelines of gocd distribution practices

I FY 202 Clingen performed 49 audits/
inspections of it suppliers and partners

The Group fully supports the aims of the
rModern Siavery Act 2015 to eradicate
human slavery and frafficking, wWe
suppart the UN Guidimg Principles on
Busimess ard Fiamanr Rights and are
committed to uphcldinag and respecting
human rights both withi our business
and in that of our third partieg

I EY2021 Chingen rolled out a new
Human Rignts Policy which was
approved oy the Qoard In April

2027 We also requre all of our
supphiers to confirm comphance

with our Suppher Code of Conduct
which egually sets out the Group's
expectations regarding Hurmar Rights

We aiso daveipped a new ‘Speak up
Pohicy which prowvides a formal route
far employees to confidentially speak
U about any concerr they Nava at
work tnat rthey feel 1s mportant



COMPLIANCE

In FY2021 a new Internal Audit and Risk
functian was established, vith tne
apoointment of a new Groug Head of
Irtermal Audit and R.sk whao is supported
by an external firm to provide additional
capacity and exgertise

I'he Internal Audit remit includes
montoring and assessing the robustrness
of cur Etnics and Comiliance aotvitios,
inciuaing the Anlb-Brbery and

Carruption CASACTS Policy ana program,

with per odic reporting to the Audit and
Risk Committae,

Durmg FY2022 further work wil. be
completed to strengthen our approach
ta fraud prevention and detection This
nciudes conducting 3 Fraud Risk
Assessment and monitornng cur Ethics
and Compance programs trough the
mtarnal control framewark and activit es
of interral Aucht

WHAT NEXT

The last 12 months have beaen

a critical milestone in our ESG
journay as we developed and rolled
aut a clear ESG framewark

Durng FY2022 we will be tracking 29
cifferent data poimnts that we believe
are key ind.caters for progress agamst
our ESG prinziples and ohjectives This
wil give us a frue benchmark as to
whera we sit across these measures,
enabling clear yoals ard targets to

be set in FY2023 ard beyond

We have set aut a clear ownrership
structure (see below) to ensure ESG
15 fuly embedded throughout the
Group and progress communicated
regularly to all stakehaolders

wWe are oroud of what we have
achieved n the last 12 months

and ok forward to deve coing
further i our approach 10 ESG

OWNERSHIP
- Approves ESG strategy
BOARD Cverall responsility for monitoring sustainab hty
performance and anproach
OWNER -
A
Supports Board in communicating tone
BEC regarching susta nabihity aporoach
Mor:tors and reports progress to
SPONSOR i ¢

Board tnrough KPIs

Respons:kle for operat.enalising
sustaimabiity framework
Deveigps policies. targets and imbatives

- Captures progress against KPIs

Individtual accountability for speafic
sustainabhity topics

Ergaged tc drive Group-wide objectives
Identify, manage and mitigate
sustaimabilty risks

Individual accountabhity for specific
sustanability topics

Engagead to drive Group-wide atyjectives
identify manage and mitigata sustanability risks

STRATEGIC REPORT §1

FY2021: FRAMEWORK
Create framework for £5G
and embed Into bus.ness

FY2022; MEASURE & REPORT
Measure key data points
ard commuinegdle Exo
principles and progress
to key stakeholders

FY2023; IMPROVE

Set realistc targets
to drive up ESG rating
Builld on data points
where needed

ESG RATING BY MSCI IN 2021

SUSTAINALYTICS ESG RATING

MEDIUM
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KEY PERFORMANCE INDICATORS

Qur performance
is measured against
a number of KPls.

FINANCIAL

ADJUSTED HET REVENUE (EM)

4586 v

Why we measure jt: Adjusted nat revenue s viewed by the
Board as the preferred measure of top-fine perforrmance 11
allows management 1o assess the performance of the busimess
after rermoving tha impact of pass through reveruz whan
varies dependent onthe mix of charged-for and free of
charge programs Met revenue provides adattional information
to enable management and users of fhe gocoounts D assess
growth in the business and improved comparabity of rmarorn
year on year

Performance: Adyusted nat revenus from continumg
aperations ncreased by 7% (13% on an organic kasis) driven
by increased volume and profit mix n the Services division

ABIUSTED EBITDA (EM)

1163 v

Why we measure it: Ad,usted EBITDA provides managemseant
with an approximation of cash genaration from operatng
actrvities after remaving trar\sactu‘ms that are not reflective of
the underiying performance of the business

Performance: Adiusted EBITDA from continuing operations
decreased by 10% (-5% on an orgarc basisy to £116 3m (2020
£129 8rm) reflecting the 'impact of COVID-18 and a change
gross profit mix partiaby offset by good cost control

ADJUSTED BASIC EPS (PENCE)

299 v

Why we measure it: Adjusted £RS growth allgws management
*0 assess the past-tax underiying performarice of tha business
i combimat. o with the impact of capital structure actions on
the share base

Paerformance: AJ).s12d EPS from contnuing operations was
down 4% as aresult of the dechine in adjusted EBITOA and
noreasen amortisation and depreciation costs



NON-FINANCIAL

COMMUNITY OF REGISTERED USERS ON CLINIPORT

29,121 ~3su

STRATEGIC LINK: 6

Why we measure it: Measures the progress made in bullding a
community of RCP customrers

Performance: There has been continuad growth n the total
HCF users registered on Clhiriport This will be party drivan by
neyw products w.ohin the portfobo as well as regioral custamer
develooment

NUMBER OF CLIENTS UTILISING MORE THAN ONE PART OF LIFECYCLE PLATFORM

43

STRATEGIC LINK: 3

Why we measure it: Measures how many clients utlise
multipie parts of the lifecycle platform within a 12 month
pernod-driving greater value and strergthening the
relationstip

Performance: Increase of six partly driven by ten successfui
cross-divisional referrais
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NUMBER OF PRODUCTS UNDER AGREEMENT {MAP & PARTNERED)

b ~o

STRATEGIC LINK: 5

Why we measure it: Measuras the guantty cof managed
accass and partnenng agreements with pharma clients,
demonstrating the business's potentia for future growtin

Performance: There have been a 19% increase in products
withrn managed access and partpered This s drven by a net
gamn of thirty new Manageo Access Programs and & ret gan
of 27 partnered products

KEY TO STRATEGIC DBJECTIVES

1 Cutivate athriving high
performance cuiture

Dr.ove gperational excellence
Partner with clients to deliver
synergestic value

Lead the market in

customer experience

Enhance portfolio of assets
servicas and territaries

Reatise competitive advantags
through technology

& N = wwha



4 4 CLIKIGEN BROUP PLC
ARHUAL REPORT AND ACCOUNTS 2021

OPERATING REVIEW

WERE
 PROVIDING

HIGH VALUE
- SERVICES

Within Services, Clinigen provides

a unique set of niche, high value
services to pharma and biotech clients
prior to taunch. This combined offering
helps accelerate drug development
plans and enable compliant early
access for patients with unmet needs.

NET REVENUE YEAR ENDED 30 JUNE

The civision comprises of fwo service nes

Clinical: Provision of innovative
logistics, packagmng, @ stnibution and
brorepoesitory solutions alongside global
sourcing and supbly of comparator
medicines ancillanies and devices for
Lse in chmcal studies to both industry
and investigator lad researchers

Managed Access: Design and
imprementation of global Managed
Access Programs (MAPST) - atherwise
known as Compassionate Use, Named
Patiant, Early Access. or Expanded
Access) to enable pra-approval access
o nncvative new medicinegs for the
treatment of unmet medical neads

The bugh numiber of business wins

and delivery agamst key grarects
contriputed to a 15% increase in net
revenue to £218 @rm (2020 £190 Om)
Due 1o the profis mix of these wins
fayaurng fower-margin saurcing
achivity alongside slower than expected
uptake on Managed Access Pragrams
grass probt was flar at £66 6m (2020
£66 9m) and EB'TDA deciined by 6%
to £32 7m (2020 £34 9m) 1t should
e noted that COVID-I9 headwinds
cantmuaa thraughout H2 for the
Services divisicn with the impact of
de'ayed or cancelled studies and lowear
uptake on Managed Access Programs
due ta reduced numbiers of patents
attending hospitals being felt

The outlook far Services s pasitive
with a contmued strong proehine and

a goud number of new hugh value
projects to deliver revenues in FY2022.
Theare are currently more than 350
apporfunilies acrass the pipehng with
a cornbined value of more than £80m

Chnical

Managed Access

KROWTH
ny N
b1 | i AEPARTED WRIANIC

191.3 1622 18%
27.6 278 (G2

Divisional Total

218.9 1304 18% 15%

Divisional EBITDA

32.7 349 &)k (2%




SHARE OF GROUP ADJUSTED EBITDA®

O Services O Products

NET REVENUE (£M)

218.9

2020:130.0

~o%

ADJUSTED EBITDA (£M)

32 7 2020:34.9
. V%

NUMBER OF CLIENTS

923

COUNTRIES SHIPPED TO (FY2021)

14

ADJUSTED NET REVENUE BY PORTFOLIO

ADJUSTED NET REVENUE BY REGION

CLINICAL

Net revenue in tne Cun.cal businass
grow by 18% to €191 3m (JOZ0 E162 2m),
driven by new business wins across both
sourcing and logistics offerings, despite
a numper of trals being cancelled ar
delayed due to COVID-13 There was

a higher weaighting of comparator
sourcing ravenue n these new business
wirs, whichis at a lower margin

Business wing across ot axistng
and new cients continuea wiin
219% increase in tne numoer of
non-scurcing work orders signed,
representing ar ncrease of more
than 50% in total lifetime value versds
FY2020 it s expected that this wil
contribute to future growth and
offer newvs apportunmties for Cross-
selling across both tne Chimca and
Managed ACCess husingsses

Duanrg the year the ciincal sourcing
and nor-sourcing (-egacy CSM) parts
of Clirca’ were prought together
under the sarme operational teams
and branding This will drive furtner
irmprovement in service levels and
averall compet.tivenass, ensure

our clients have a single Climgen
axperience ana enhance cross-selling
opporturuties At the yvear-end there
were more than 300 opportumties
acroess the chrical pipeline (2020, 168)

IM EY2021 Climigen signed 24 COVID-19
related chimcal projects, bringing tne
total to 45 includirg one for vacone
storage which has allowed the Group
to expand its deep freeze storage
capacity across European and US
facilities This expansion is expected

to position the Group well for future
rmanagemert of niche medicings

such as cell and gene therapy

The Chnical team has also formed a
partnarsnig with N-S:de an EU-based
innovative software consulting campany,
to further optirmise ciinical solutions
provided to pharma and iotecn
companias The main benefits to pharma
clients include waste raduction, rsk
management, and drug a'location
optimisatior In turn this will dehvear
batter cost control and potentally
reduce time-to-market Thisis an
offering that will be roled cut m FY2022
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MANAGED ACCESS

Net revenue was flat at £27.6m (2020
£278m} with the impact of COVID-19
being offset by & record number of MAP
wins with a 36% increase versus FYZ2020
wiith 25% comimg frorm new chents

As at 30 June 2021, there were 161
individaal product MAPs (2020 131)
ncluding products in the COVIDA12
space Collertwely the top ten MAPS
contributed 32% of the Managed
Access gross profit {2020 38%)

There was also continued strong
performance in the number of Managed
Access Programs that have Real World
Data { RWD) collection. with 30%

of new programs including RWo.

On Clinipart the Group's proprietary
onhine platform for Managed Access, the
number of reg:stered HCP users grew
strongiy 1o 25,127 (June 2020 18,6257

The pipelhine of Managed Access
Frograms remains healthy with 44
potenthal new prograrms in progress

Altnough COVIE-19 has impacted
hospita’ demand. particularly for
oncology, as this impact abates and
demarareturns to more normal levels
the business will benefit from the
ncreasing number of MAFs in place
a5 well as tne strong pipsline com:ing
through in the mediurm to long term

Trroughout the year there continued
to be a focus or driving inrovation and
thought leadership across Managed
Access with the launch of the Early
Access Feliowship, animtiative aimed
at equipping patient groups and

therr leadership with the skills and
experience they need to engaae
meganingfully within early access
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WERE
~ ENABLING

- GRITICAL
ACCESS

Within Products, Clinigen enables
access to critical medicines at a
country, regional and global fevel.
The Group’s focus is to build a
portfolio of specialist medicines
to service the needs of healthcare
professionals and patients in both
licensed and unlicensed markets.

NET REVENUE YEAR ENDED 36 JUNE

The Products portfoho camprisas three
distinct strategies

Owned: Madicines that have been
acgurred or developed by Chimigen
Chnigen acguires products with the
goal to maintan access to those that
rely on thern and growing access into
new markets and disease areas through
a targeted product revitalisation
strategy Products developed in-
house were previausty suppleed m an
on-demand’ form, the Unlicensed

to Licensed CULZLY strategy

Partnered: Fartner of choice for

pharma and biotech to provide access
to ther medicines in both licensed and
unbcensed markats at a country. regianal
or global level throuch an exclusive
distrbution or icensing arrangemeant

On-Demand: Sourcing and supply of
unhcensed and short supoly medcnas
nresponse to dermand for access
from healthcare professionals

There has been QroMISING Prograss in
key areas of the divisior with an increase
n the numier of products and net
revenue in the Partnered porifolo The
impact of the pandemig has however
bean more pronouncad irn the Froducts
division due to the reguced demand faor
non-COVID-19 products partcuiarly
the global reducton m hospiral-based
oncology treatments Net revenue

from conunumg cperatons reduced
shghlly to E242.3m (2070 £250 Zmy)
wihnla adpusted EBITDA fell by V4% to
£906m (2C20 £10% 2m) Tre Owned
and Dn-Demand parts of the dnosion
wera aoutely imoacted by the pandemic
with net revenue falimg by 1% and

18% respectively Partnered products
performed in ling wath expectatiens
woth 3 hign number of bus.ness wins

OWNED PRODUCTS

Chmgen has a portfolio of 20 Cwned
products {7 acquirea and 13 daveloped)
Net revenue decreased by 1% ta

E106 4rm (2020 £1281m) reflecting

the continued i/mpact of COVID-19

on hospital admuss.ons tne tumng of
shipmenrts to key CUSIGMers and fne toss
of Ethyo! sa'es due to manufacturing
disruption offset by sohid growth

from the developed products

SRIWTH
A 2
N ™ SEPBRTED REANID

Owired
Partnered

On-Demand

106.4 1201 (L)%
943 721 3%
476 580 [18n

Divisional Fotal

248.3 250.2 (L B

Divisichal EBITDA

90.6 1052 (14 0%




SHARE OF GROUP ADJUSTED EBITDA"

O Services Q Produrts

NET REVENUE (£M)

248.3

ADJUSTED EBITDA (EM)

NUMBER OF CLIENTS

2020: 250

Vi

2020:105.2

Vit

COUNTRIES SHIPPED TO (FY2021}

ADIUSTED NET REVENUE BY PORTFOLIO

ADJUSTED NET REVENUE BY REGION

As previously arnodnced, Proleukin
was regatively impacted by COVID-19
during the yvear with a significant
reduction in US prescripticns for an-
lakel ndications, resulting in a key
order from a US wholesaler not beng
placed Iin G4, Maragemeant believes it
15 prudent to expeact this raduced level
of demand for Pro/eulon taremamn unt)’
revitalisation efforts into new indications
alongside novel celi therames are
successful and normal hospital and
cancar canbre serv.ces have resumed

Nzt revenue from Foscavir rermaimead
reslient despite the approval and

laurch of two generics This s however,
expacted to have a negative impact

or FYZ2022 growth rates and beyond
During the year tne bag formulation was
launchea in the US whicn s expected to
slow dechne and protect some market
share alorg with exisung GRPO contracts

Ethyol rermained off ine markst irn
F¥2021 due to manufacturing disruption
and further clanty on when this can pe
rasolved will be avaiiable in the next

12 months Totect will be withdrawn
from tne market in H1 2072 due to

the market baing well-served with

the oroduct carry g valus having

been fully impaired in FY 2020

Good progress was made with tne
Developed portfolo and interna’
expectations exceeded with net ravenue

increasing by 21% driven by key products

Melatonin and Giyecopyrrorum Bromide,
which aso saw their first international
ladnches Molatomn capsules were
launched represemtng the first
immed-ate release capsules in the UK

market Melatorin Qral Solution has been

sunmitied for approval acrass ten other
counirnies utihsng the decentralised
procedure ¢ DCP ) wath further launches
across Europe expected in 12-18
monthns, The DCP procedure was also
followed for Glycopyrromum Bromide
with submissions in 'd countries, witn
commercialisation inta seven of these
countries exoected i H1 2027

Further diversification of the portfolic
15 expected over tme alongside the
cppartunity for acguisitions thare

are 10 assets in the development
pineline that could deliver a total of
E40m+ 1n lifetime net revenues

PARTNERED

Net revenue increased 51% to £94 3m
(2020 £72 1m) There has been postive
prograssion with the total number of
cartnered products (both for licensed
and unlicensed markets) rising to 185
(2020 156) This s driven largely by

strong growth in the number of exclusive

products being supphed into unhcensed
markets. Partnered 1s seen as a potential
key growth driver in the future

STRATEGICREPORT 47

Growth across the AAA region
remains strong where a further 16

local hcensing deals were signed for
both new and existing products during
the year, one of the most significant

of these was Hunterase (Idursulfase-
beta) ICV in Japan wh ch representad
the first approval for Hunterase WOV

N any country worldwide providing
ar . mportant treatment option for
patients with the rare enzyme deficiency
canditan Huntor synadronne

Onboarding of Erwinase cortinued
with UK commearcial launches rolled
out and supply already being provdec
N more than 35 other countries where
Erwinase s not currently commercialy
avallable A Bioiogcs Licence
Apphcation (BLAY has beer subm.tted
In the U by Portan Siopharma and
licences have already been received

in four Eurppean countries with s x
maore expected 0 H1 FY2022 through
the rmutual recognition process

Thare wil' be further subm ssions in
Furope ana beyond dunng FY2022

The oipelre across Partrerad
products remains haalthy with more
than 69 coportunities for both
lcensed ard unhcensed products

ON-DEMAND

Net revenue from continu ng
cperations fall by 18% to £47.6m (2020
{52 0m) as activity was matenatly
impacted by COVID-19 witn nospitals
oriantising treating patients mora
directly affected by the pandemic

The AAA regior saw good growth

N spite of the market vackdrop by
continuing to meet in-marxet demand
far shortages The On-Dermand
perfarmance 15 hkely to reman subdued
until the pandemic fully subsides,

but to lessen the impact and drive
growtn, the product mix s beirg
adapted 1o meet market needs

AT the end of the year Clinigen
aisposed of its non-core UK Gpeaials
manufactureng and Aseptic non-

care UK Specials Manufacturing and
Aseptic Comoounding busness The
Compounding Business sourced and
manufactured specific unhcensed
medicines referred to as 'soeciais’ in a
range of formulations for supply across
the LUK market and had been part of
the On-Demand part of the busirass
The divested busimess contributed net
revenus of £28 6m (2020, £37.6m) and
adjustad EBITDA of €11m (2020 £1 2m)

The On-Demand portfolia
remains strong with mare than
900 active products availab’e
through Cliniger Direct
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FINANCIAL REVIEW

STRONG
OPERATING
CASH
CONVERSION

THE DIRECTORS ARE

PLEASED WITH THE STRONG

OPERATING CASH CONVERSION RICHARD PALING

]N ]’H[ PER“]D m.' aﬁ% interm Chief Finarc.al Off cer

15 September 2021

and Group Fanancial Controder

REPGRTED REVENUE (EM)

0236 o

ADJISTED GROSS PROFIT (EM)

8 2020: 110.0
1980 v

ADJUSTED NET REVENDE (EM)

4586

ADIUSTED EBITDA (SM)

63 v

ADJUSTED EPS (PENCE)
55 9 20320:65.3
0
. vigh
REPORTED EPS (PENCE)

298

PROFIT BEFORE INCOME TAX (EM)

ol8 i

FULL YEAR DIVIDEND (PENCE)
7 BI 2020 15
0
0%
NET DEBT (€M)

3308

L3216 9m excludirg IFRS 16 Iabitties
representing leverage of 2 8x meaningful'y
beiow the Group $ temporary bank.ng
covanant of 2 5x



Given the significant headwinds experianced as a result of the
CONVID-19 pandem.c, Chmigen has seen a reduction in
profitabifity compared with the pror year In spite of this, the
business has demonstrated its abihity to meet its challenges
head or with a number of significant new w.ans particularly
within Services, and was successful in orinaing forward the
first sales of 1Its new n-licensed product Erwinase

Strong cash conversiar remains a key cobjective and the
Directors are pleased with the Group s operating cash
conversion of 86% 1n spite of a significant investrment in
working capital from the earhiar than expected onboarding of
Erwinase. The strong operating cash flow .n the parnog meant
that net debt crly rose by £28 5m to £316.9m (ex-IFRS 16) in
spite of making the fina! deferred payment for Z5M (EG7 9m)
in September 2020 Following this payment, Sroup froe casn

flows can be pnantsed on organic growth and debt paydown,

with the Board remaming comrmitted to achieving a leverage
ratio below 2 Cx and which 1t expects to achieve vathin
FY2023

Cverall, net revenae from continuing aperations increased oy
7% (3% on anorganic basis) 1o £458 6m (2020 E428 6m)
whilst gross proft fell by 6% (-3% on ar orgaric basis) to
£398 Om (2020 £210 Om)

SUMMARY ADJUSTED INCOME STATEMENT

GROWTH

YEAR ENDED 30 JUKE w 110

ABINSTED RESOLTS' N M REPORTED INGANIC
Gross revenue 523.6 4667 12% 174
Net revenue” 458.6 4286 7% 13%
Gross profit 198.0 2100 (61% (3%
Administrative expenses (81.8) (80.8) (1%

EB TDA from joint venture 0.1 0.6 (B11%
EBITDAY 116.3 1298 (10)% (5)%
EBITDA" a5 % of

net revende 25% 0% (490)bps
Depreciation ana

amortisation (15.7) (10.4;

EBIT 100.6 119.4 {163%

Finance cost (B.3) (11.3%)

Profit before tax 92.3 108.1 (153%

Basic EPS 55.9p 65.35p (1%
Dwvidend per share 7.61p Telp 0%

I3 ane w38 3ras )
Tr=stil o The:
BRI L -l AT R I O
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A number of adjusted measures are used by the Board in
reporiing. planning and decision making Adjusted results
reflect the Group's trading performanrce and exclude
amartisation aof acquired intangibles and products and
non-underlying costs relating to acquisitions ana disposals,
ore off restructuring costs and imparrment charges which are
explaned in note 7 of the consolioated financial statements

PROFITABILITY

As announced In the nalf year results, from 1 January 2021, the
Group structure was simplfied. moving fraom three divisions to
two Services and Producis s change better reflects the
ahgriment of the Group's activities to 1ts end customers,
pharmaceutical chents and healthicare profess.cnals

The Serv.ces division comprises the o.d Chnical Services
division and tne Managed Access element of the old
Urlicensed Medicines division The Products division
comprises the old Commercial Medicines division and the
Global Access Including UK Specials) element of the o d
Unhicensed Med cines divisior,

ADJUSTED EBITDA BY BUSINESS FROM CONTINUING OPERATIONS

RRIWTH

LA uu

YEAZ ENDEQ 10 1UNE o™ N REPONTED REANIC
Services 32.7 34.9 (6% {2
Products 90.6 1052 (14X (210
Central unallocated costs (7.0) (10.3%) 32% 450

116.3 1298 (104 {55

Adusted EBITDA frem continuing operations decreased by 10%
(5% on an organic basis) o £116 3m (2020 £129 8m) reflectng
the mpact of COVID-19 and a charge in gross profit mix wathin
Servces, parbally offset by good cost contro!

The Proaucts divisional adjusted EBITDA reduced by 14% to
£90.6m aue to the reduction in demand for in-fospital cnitical
medicinas as a direct impact of COVID 19 along with
headwinds from Foscavir generics launching during the year
and Ethyol manufacturing disruption This was offset by strong
growithin partnered procducts which ncludes the onboarding
and roll-out of Erwinase and better than expected growth :n
revenue from the developed portfono

Adjusted EBITDA n the Services division dechined by 6% to
£32.7m as aresult of COVID-19 headwinds throughout the year
with the impact of a delayed or canceiled stud:es and lower
uptake on Managed Access Programs due to reduced patiert
namoers, partiy offset by strong growth in chinical scurcing
activity

RECONCILIATION OF ADJUSTED PROFIT BEFORE TAX TO REPORTED PROFIT
BEFORE TAX

The table on the following page shows the recanciling 1items
hetween the aajusted profit before tax of £92 3m (2020
F£108 1m) and the statutory reported profit before tax from
continuing operations of £518m (2020 £23 2m)

The agjustments to profit before tax comprise costs relating to
amortsation acguisitions, imparrments and the Growp's share

of the tax charge on the joint venture earmings of £01m (2020
€0 3m}
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1] n
TEAR ENUED 30 FUHE i i
Adjusted profit before tax 92.3 1081
Amortisation of acguired Intanginies
and products (41.9) (44.3)
AcCguisition custs (0.1) (0.5
Rastructuring costs (1.9 (2.9
Dacrease/(increase) in the fair value of
contingent consideration 5.9 £11.8)
imipanment of assets related to
acguired products (2.7} 2.0
imparrment af mvestment i jamt
venture - 15.9)
FX revaluatian an contingent
consideration 1.6 (2.0)
Unwindg of discount an deferred and
contingent consideration (1.3) (8.1)
Tax onjomt venture in Scuth Africa (0.1) O3
Total adjustments (40.5) r84.9)
Reported profit before tax 51.8 232

Total gmartisatron fram continuing cperations was £511m
(2020 €48 9m), of which £25 2rm (2020 £29 3rm) related tc
acauwred ntangibles, £16 7m (2020 £15 Om) related 1o
acored product heences £5 Zm (20200 F4 1m) related o
saftware and £0 9m (2020 £0 5rm) reiated to mtainally
aeveloped product icenceas

Based on the latest forecast for tha earn-out penod the far
vaiue of the contingent consideration payable an the 1Qone
acauisition has decreased by £5 9m in the pror year an £11 8m
charge was recognised as a result of anincrease intha far value
of the contingent considaration pavable on the C5M acauwsiton

Restructunng costs relaling to conbinuing operations were
£19m (2020 €2 9m), n respect of redundancies as well ag
preparations for Brexit in the first halt of the year

There was a £1.6m foreign exchange credit (2020, £2 Om
charge) from the revaiuabon ot the contingent consideration
omigone @nd CEM N rhe onor yaar) whizh s denominated in
foreign currency

CASH FLDW PERFORMANCE (M)

FINANCE COST

The adjusted finance cost from continuing operations
was FBODm (2020 £ 3m) with the decrease due 1o a
farargn exchange credit an the revatyation of the Group's
borrowings The average nterest charge on gross debt.
excluding the impact of IFRS 16, was 2 4% (2020 2.6%)
The regported finance cost from continuing ocperations
was EQ dm (2020 £19 6m) after taking account of the
nan-cash £1.3m unvind of discount on the contingent
consideration relating to acguisitions (2020 E£81m).

TAXATION

Taxabion from continuing operations was £12 1m (2020
£9.0m), based grimariy on the prevailing UK and overseas
tax rates This charge 1s calculated as £179m based on the
adjusted profit befare fax of £92 3m, offset by a cradit
of E5 8mnrespect of the adjusted items The Group's
adjusted effective tax rate CETR') was 19 4% (2020 19 8%

DIVESTMENT OF THE UK COMPDUNDING BUSINESS

On 30 June 2021 the Group completed the divestrmeant of its
nen-core UK Specials Manufactdring and Azeptic Compounding
nusiness for anhal E5mowath up to £2 75m deferred ana
contingent consideration Alcss on disposal of £8 3miis
recognised within discontinuad actyties Further information s
provided in note 30 of the consahdated financial staternents

£PS

adyusted basic EPS from conunuing onerations caicuiated
exciuding amortisaton of acaured intanginies and oroducts,
and ather non-underhying iterms, reduced by 14% to 55 90
(2020 65 Zpy Reported basic EPS from contmuing operations
nCreased by 173% 1o 29 80 (2020 10 8p) pnmarly due to
the reduction in non-underiving charges from contingent
consideration paymeants and moa rmants recogrnised m

the prior vear

DIVIDEND

The Dhrectors are proposng (o mantamn the fimal drvidend
at v 46p per share (2020 5 46p) resuiting 'm a fuli year
chwdend of 781p per share (2020, 7610

The final dividend wiil he paid, subject ta shareholder approval
on 4 January 2022 to sharenolders on the register on
3 December 2027



CASH FLOW

Adjusted operating cash flow for the year from continuing
operations was £99 9m (2020, £23 9m). with the increase on
prior year being in spite of 3 £15m increase in working capita’
from the onboarding of Erwinase This reprasents an operating
cash conversion from adjusted EBITDA of B6%

Capital expendifure was £28 3m (2020, £22 7m) wh.on inciludes
£8 83m related to warehouse |T ard otner infrastructure
mvestrments, £8 3m rerated to ongoing imvestment in the Groun's
digital strategy, and £11 2m on nroouct developmeant Capital
expenditure 1n FY2022 15 expectad to remain at a sim-lar lewsl
vith continued soend un g g:ital naw product development
and infrastructure imoravements to INcrease capacity

The Group pa:d £67 2m {(LUS$89 5m) as a final sett'ement of the
CSM earn-out In Septembear 2020

The othar main cash outflows from continuing aperat-ons were
tax pard of £156m (2020 £23 9m). interest paid of £'0.6m
(2020 £10 2rry and divdends pard of £10 1m (2020 £9 Zm)

Total cash imfiows from discontnuad aperat ons were £3 Brm
(2020. £0 2rmy)

USES OF CASH FLOW

iM

Deferred consideration payments 69.7
Capex 28.9
Dividend 10.1
Restructuring costs 4.6
Total 113.3
Financed by,

Free cash flow 83.0
Business disposa: 3.1
Increase In net debt 27.2
Total 113.3

TREASURY MANAGEMENT AND NET DEBT

The Group’'s operatons are financed by retained earnings and
bank borrowings. and on occasion the issue of shares to
finance acquisit'ons

At the year end. there were two covenants that applied to the
bank facility interest cover of not less than 4 Ox and net debty
adjusted EBITDA cover of not more than 3.5x (excluding IFRS
161 As at 30 June 2027 interest cover was 10.0x and the nat
debt/ad;usted EBITODA leverage was 2 8x The Group has no
history of default on its borrowings, includ'ng against its
covenant terms The leverage ratio s expected to fall below

2 Ox target range during Ry 2023

Borrowings are denominated ina mixture of stering, 2uros and
US dollars and are managsad by the Group's UK-pased treasury
function, which manages the Greup's treasury risk in accordarce
with policies set by the Board At 30 June 2021, the fachty was
denomnated in £263m starirg (2020 £264m), €92m suros
(2020 €90m} and LUS%63m JS do'lars (2020 USSI08mM)

Clinigen reduces its exposare to currency fiuctuations on
transtaticon by typically maraaing currencies at Group level
using bank accounts denominated in foreign currencies
Where there s sufficient v sibilty of currency reguirernents
forward contracts are used to hedyge exposure 1o foreign
currency fiuctuations,
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AFZ262m (2020 £4 Om credith charge was recagn sed during
the year in respect of currency transation differances within
other camuorehensve income, ansing from the impact of the
strengthening of sterling on the translation of the Group's net
investrment In overseas entties

The Group's treasury function does not engage 1in speculative
transactions and does not operate as a profit centre The
Grour has ape!led hedge accounting where permissible to
match hedges to the transactons to whick they relate thereby
reducing volatil:ty in the results which may arse frorm gains
and 'osses on hedging instruments

CURRENT TRADING AND BUTLOOK

Im FY2022 we expect strong cash generation driven by the
strength of our underlying business and ropust activity levels
across the Group. and remain focused an debt paydown, We
now exgpact EBITDA growth of 5% 10 10% due to lower than
anticpated sales of Erwinase in Hi.

In Servicas, business wins secured .n FYZ021 are baing
integrated as expected, the pigeline 1s strarg with a number of
mews hugh value projects already underway As we refine our
strategy our Services business 1s positionea to become a focal
growth area for Chrigerr the fufure

in Products, specific rsks remain from COVID-12. as demand
remains subduea for some preducts but has not worsened
There 1s continbed momenturm acrass the Developead portfolio
and Partrering deals signed 'n FYZ021 are contributing to
growih alongside the anticipated further roll-out of Erwinase

The lang-term fundamentals of the ousinass and s end-
markets remain strorg desp te the near-term uncertamty
created by COVID-13, and we are confident that we will daliver
long-term value

CURRENCY SENSITIVITY

The Group's activities expase it to currency rsk primarily in
relation to the WS aollar and eure The Group uses forward
contracts to reduce the impact of this risk If the current
exchange rates are assumed to apply throughout FY2022. the
Group estimates it would have a 1% - 2% negative impact on
ad,ustea EBITDA Current spot exchange rates to sterhing as at
15 September Z2021are USD V38 EUR 117 ZAR 1977 and
AJD. 189

CAPITAL ALLOCATION

The Group's cap:tal allocation framewaork exists in order to
pricrtise tne use of cash ana maximise shareholder value
whilst retaiming the flexibility to make value-enhancing
acguisitions The four principles witmin the framework are as
follows

- Reanvest for organic growth

- Mamntan a progressive dividend policy

- Aim ta pay down and maintain net debt within a range of
10x to 2.0x EBITDA on an ardinary basis

- Make acguisitiorns in hine with the Groun's strategy with a
discipuned approach to valuation

PRINCIPAL RISKS FACING THE BUSINESS

Clinigen operates an embedded risk managerment framework.,
which is monitored and reviewed by tne Board There are a
number of potent.a nisks and uncertainties that could have a
matarial impact on the Group's financial performance and
position Thase include risks relating to the politrcal
environment, cormpetit.ve threat, supely cham disruption, lagal
and regulatory. IT systems and .nfrastructure. cyber and data
sacurity, foreign exchange, people, COVID-12, strateaic
acauwsitions and environment and climate change These risks
and the Group s rmitigating actions are set out on pages 52 to 61
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PRINCIPAL RISKS AND UNCERTAINTIES

WERE
IDENTIFYING,
MANAGING
AND MITIGATING

- RISKS T0 DELIVER
OUR MISSION

Operating in the current environment,

it has never been more important to
ensure that a rigorous and disciplined
approach to risk management is
embedded across our business. The
success and sustainability of Clinigen

is underpinned by our ability to identify,
manage and mitigate those risks which
may prevent us from delivering our
mission and strategic plans.

A MATURING APPROACH T0 RISK MANAGEMENT

Ot risk managemeant approach

aims to strike a balance petween
mitigating and moritoring our nisks and
maximising the potental opportunty
and upsige We understand that risk
witl naturaty anse fram the agerational
and strategic decisions taken by the
Groun which need to he actvely
managed N pursuit of cur mission

Tha Board and Executive Management
Team continue to recognise the
imnportance of adopting a mature
appraach to rnisk managerment through
the gngoing implementaban of a
framework pased around the princples
of the Committee of Sponsonng
Organisations of the Treadway
Commigsion  COSO7) Enterorise Risk
Management - Integrated Frameawark
and I1A's three I'nes maagel Inaddition
tnez impiamentation of several
recommendations made Dy KPMG
209 Foliowaing a strateoic rev.ew of the
Group’'s governance, risk management
and internal control framework,

have strengthened our approach to
risk management helping to ensure
we effectively identify, quantfy,

and thermimplament mitigations to
reduce risks ta an acceptable leve!

Insupport of mproving the rigour
around risk and control, the Board has
continued to invest in the Group's risk
rmanagemant capalnity norab'y through
the appommtment of an experencad
Group Head of Internal Audit and Risk
and the appontment of BOO LLP to
proviae subject matter expertise and
adoitonal resource 1o the in-house
internal Audit function This investment
Fas enabled the Grolp to acceerate
changes to how it undertakes rnisk
managernent, through a Group-wide
risk governance framewaork ard clear
accountabiities This model will continue
to evaoive during the next 12 months,
wetn the fulh implementation of Risk
Etrics Compliance & Sustaimabiiity

{ RECS ) Bearas (group and divisional),
tha rolt-out of new rsk and cortraol
software (Rhiza) 1o suppoert the
faciitation ara timely reporung cf

nsk and the fu'l implemanraton of

a control attestaticn process



RISK GOVERNANCE MODEL

The Board has cverall respansitil by for
ensJring that thara s an effective risk
management framework embedded
across the business It 1s accountable
for strateqic risk management, including
setting and articulating the Group's

risk appetite, and ensurng a sound
systam of imternal contro! and rsk
management 1s i place The Audit and
Risk Committee assists the Board by
nroviding oversight and challenge of
the effectiveness of risk managemont
and mitigating controls It annually
provides an independent assessment
and opinion on the effectivenass

and efficiency of the Group's Interna!
contrels ard risk management
Systems. ootaining assurance fraom
Interna: Audait and other independent
assurance providers The Aucht and
Risk Committee parnodically reviews
the Group's strategic risks and provides
requiar bpdates to the Board on act ons
taxen to mitigate those risks to an
acceontab'e level Detals of the Audit
and Risk Committes’'s compasition
responsibihties and activities can

be fourd in the Audit and Risk
Committee Repart on pages 70 to 75

Aligned to the Group's nsk management
approach, a three ines mode! (aligned
to the Institute of Internal Auditor's
guidance) has been adopted, with a set
of controls. policies and procedures

ard responsibilities designed to provide
reasonable assurance Operational
management across tne business
cperate as the first ine This ensdJras thnat
day-to-day controls are implemented
and monitored and that relevant systems
are in place to1dentify, evaluate and
mitigate operaticnal nisks imherent
within our activities The second kne
comprises several funcr.ons such as
Qualty Lega' IT Health & Safety (H&S)
and the Process Governance team
Thase functicns provide expertise,
sunpart, monitoring and chal'enge

to the management of rnisk across

the Group, supporting the first ine
Internar Audit together with other
independent assurance providears serve
as the third ina providing independeant
assurance over the effectiveness

of the Group's risk management,

nternal controis and governance

All principal risks are assigned to a
member of tha Executive Management
Team and this, combined with our
three hres model, helps to ensure
accountabiity throughout the business
In addition, targeted assurance over
the Group's principar and aperatiora’
risks Is provided tnrough the adoption
of a risk-basad internal audit strategy
by the Interna! Audit team
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OUR FRAMEWORK FOR MANAGING RISK
ROLES AND RESPONSIBILITIES

BOARD

Overall responsibility for risk management:
Risk appetite strategy. polcy and systems,

approval of the strategic risk register

AUDIT AND

RISK COMMITTEE

Supporting the Board wi:h monitoring
the application of the nisk management
framework, identifying and scrutimsing
areas of greater risx

Assessing the effectivenass and
efficiency of the interna! cartrol

REVIEWING

the Group's
internal control
risk management
systems and
strategic risk

v

and risk management systems reg ster
& F N
Defining accountabiites and REVIEWING
resoonsibities for nsk management & UPDATING
the Group's
DIECUTIVE S

Monitoring the risx management strategic risk

MANAGEMENT TEAM J

governance framework and pancdically
assessing the strategic risk register and

register and
agreeing risk

risk mitigation plans

mitigatian
strategies

A

Management and mit.gation of risk
through target remediation and risk

ldentufication of strategic and
operat:onal rnsks innerent at 3 groue.
divisicnal and regional level

Assogsment of risk to guant.fy the
inherert and residual probsbility and
impact of the risks

mitigat:on strategies

&

r' S

Escalation

& reportng
those risks above
appetite and/

or assessed as
I'kely to have a
sigrificant
IMmpace N
delvery of
strateay

A

FIRSTLINE

Business Operations/
Functions

Provision of oroducts/
services to clients

Managernent controls,
internal control
IMaasures

SECOND LINE

Quality, Legal, IT, H&S,
Process Governance
Expertise, support,
monitarng and
chaltenge on risk-
related matters

Risk ownership and
control ensuring
day-to-day risk
managemeant contrals
are implemented and
manttored. and that
systems are in place to
identify, evaluate and
mitigate Group's
strategic and
cperational risks

Monitoring and
compliance regarding
internal controls,
processes and systems
astablished to control
and mitigate Group
strategic andg
operaticnal risks

THIRD LINE

Internal Audit
Inaspendent and
objective assurance
ard adwvice on atl
marters related to the
achievement of the
Group's objectivas

Independent
assurance over tne
Group's risk
managerent
internal controls
and goverrance
frameworks



5 4 CLINIGEN GROUP PLC
ANNUAL REPORT AND ACCOUNTS 2021

PRINCIPAL RISKS AND UNCERTAINTIES conrmwuen

IT HAS NEVER BEEN MORE
IMPORTANT T0 ENSURE THAT
A RIGOROUS AND DiSCIPLINED
APPROACH TO RISK
MANAGEMENT I3 EMBEDDED
ACROSS OUR BUSINESS.

RISK APPETITE

The LUK Corporate Governance Code
reqguires companies to deterrmine therr
nsk apnante Trhesas an expression of
the amaount ana types of risk that the
Grouz s withng to take 1in order to
achieve Its strategic and operationar
shiectives. A risk that car seriaus!y
affect the perfarmance prospacts or
reputatian of the comgany 15 deamed
a princpal risk These are a'ignsd to
the Group's strategic pillars The reveal
of risk accaptatia for pr.noina’ and
emerging rsks g assassed on an annual
bhasis by the Executive Managemient
Team ana subsegueanty by tne Board,
which defines rsk appetite through the
consideration of the potential impact
of risk, ikelihocd of risk and apilty tQ
reduce nsk through mitigation This
ensures alignmant betweean cur view
of acceptabie r sk exposure and our
abinty to achieve our strateg.c piflars

Chrigen faces a broad range of

risks refigcning the lughly regulated
environment nowhichit gparates

The risks arising from the busmess
anvironment and operating modal

can be significant f nct approprately
controlled and managea Successful
and sustainabie fimancial performance
for tha growp 1s achieved by maragng
these risks through 'rteligent decision-
making. clear art.culation of risk
appatite, and through the adoption of
a strong irternal contral framework

EMERGING RISKS

Emerging risks are those which, whi'e
nolimmediate have the pofenta: io
materabse over alonger perod of ime,
and could have significant impact ¢n the
Group Emerging nisks may be naw risks
not previous'y identfiea ang/or fully
uinderstood, or changes to ex1sting risks
that are currenthy difficult to guantfy

Ciinigen applies a consistert process
to dentify emerging risks, faalitated
throwdgh our annual Long-Rangea
Planamng ( LRP) progess Emargnyg
risks are i dentifled weine gur daaisiona!
and functianal business ptans efare
be.rg guantified and aggregated at
2 Group level Ths progess suoports
Clinigen in forming a ianger-term
view of emarging nsk in respect of
probapilifty impact and expected
timahne of impact on the strategy

Imadaition to the LRP process the
Group seeks to dentify emergarg

risks at the sarliest ocpportaniy. with

risk trend reports (such as the Werla
Ecoanomic Forum & Global Risk Repart’)
collated and aralysed pencdically by tne
Group Head of Internal Audit and Risk

Ermerging risks are mortorad,
managed. miligated and reported
upor through tne adonted risk
management framewark

RISK I CONTROL

The Group faces r.sks acradss a 2roaa
range of risk categories, ncluding
strateaic, cperational, fimancial,
technological reguiatory and people

To ensure thase risks are appropriateiy
controfled we invest time. rescurce ard
capatihty In ensdring ar appropriate
level of control s place to mitgate

the rsks tc an acceptabie level

Thus cormmitment aligns wath the
Group's strategic pillar of ‘'opearational
excehence’ Assurance over the Group’s
systems of internal control 1s provided
through the adoption cf a targeted and
rsk-tzased acproach by Intermal Auait in
Febiruary 2021, the Committee approved
a three year nisk-based Intarnal Audt
Strategy which will provide contimued
ASSUrance coverage over our risks

During the second ha!f of this vear.
Internal Aucht commenced a range of
audits, ncluding risk based reviews of
Data Privacy. 1T Ganera' Centrols and
Cyber Secunrty Each of thase audits
have provided direct assurance over
controls estaphshed to mitigate speofic
strateqic and aperational risks.

In aadibion managerrient assdrance

wvia the second line provides additional
comfort over the strength of the
Group's internal control systerns, most
notably in pharmaceutical comghance
wherelby the Group's Quanity Assurance
rean; monitors compliance aga.nst

ey regulatury requirements mciuding
Good Distribut on Prachce (GDPY and
Sood Manufactunng Prachice { GMPY)

PRINCIPAL RISKS AND
UNCERTAINTIES ASSESSMENT

The Group's principal nsks. tagether
wth the management actions to
mitigate the risk are set out in detail
on pages 56 1c &1 They arenot i any
crder of prionty and do not comprise
all risks assoclated wi.tn the Groug
The principal nsks are shown on the
Group’s fisk map on page 55 pictted
Dy risk category and residua; risk 'eve!
rurtner risks not carrently Known

cr nisks thal have been considered

to be iess matenal may alsc nave an
adverse impact on the business The
onncpal nsks and uncertainties wers
copsidered in assessing the long-fterm
wabity of the Company The viab:lity
statement can be found on page 87

The Board confirms that

- it nas carned out 3 rocust assessment
of the princpal nis<s facng the Groun,
neludh g emerging risks, ana those
that would threatar its business
raode! furure gerformance, soivency
or liguidity

- The risk management f-amework nas
operated affectively for the year unger
review ard uo to the aate of agorova’
of the Arrual Report and Firancial
Statements



RISK MAP o

Peopy
©,

PRINCIPAL RISKS

RN Poltcal

Ri2 Corrpetitive Threat

03 supely Chain Disruption

R4 Seralisation and Counterfeit Praducts
R05 Legal and Regulatory

ROB 1™ Systems and Infrastructure

R07 Cyber and Data Security

R08 Forzign Exchange

R0Y strategic Acguisitions

RID Peco e

Rl impact of COVID-19 on Group Trading
and Demand

R2 Ervironment ard Cimate Change

REGULATORY & COMPLIANCE

RISK LEVEL
HIGH

The residual risk :s above
an acceptable lavel of
risk appetite Reaurres
immediate attention

oy managemeant in
order to bring about a
reduction in exposure

MECIUM

The resigua niak s broadly
within an acceptable level
of risk appetite, however,
risk m.uigation plans are
requred to bring about
areduction in exposure
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Low

The residual risk s witnin

an acceptable lovel of

risk appetite. The nsk has
been assessed as being
effectively maraged by
existing controls and normal
operational proceaures
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ROt:
POLITICAL RISK

STRATEGIC PILLARS

000
0] 10]

RISK APPETITE

®O0O

MOYEMENT VS PRIOR YEAR

@

WHATIS THE RISK?

The Group's expanded global footprint has
increased the exposure 10 adverse (ccat pohtical
decisions, changes in regulation and economic
events impacting the pharmaceut cal inoystry.
which rmay affect the abiiity to supply Yocal demana
and/ar pricing

WHATIS THE IMPACT?

The longer-term effects of Covid-19 and Brexit
continue to be aifficut to predict but could include
financial mstabiity, slower economic growth or
economic downturn (UK/giobally) and/or continued
mpact on damand of produzsts

HW WE MANAGE AND MITIGATE THE RISK
~ The Group mitigares this risk by naving an
increas'ngly bread product, service and
geocgraphical range, miting the itmpact of events
Inany single terrtory
- The Group monitors developments iry key
aeographies and maintains relatiorships with
reguiatory bodies to enable the Group ta respongd
ramdiy to local changes in crcumstances or
events The Group also takes account of paltical
risk wihen assessing new contracts or product
acouUIstions
The Group completed the actions necessary to
ensure 1t can continue to trade Ina post-Brexit
enviragnment
The Group's priotity 15 to mamiam continuity of
supply of its proaucts to its customers in the UK and
FEU The Group manages supply of unlicensed
medicines i the EL through its EU) based subsidiary
alongside an inventory management pian to ensure
appronrate stocks are avalable across the
cantinent
The Group has ensJared that its products continue
to e avalatyie in the EU by registenng Marketing
Authonsations wothin ar EL registered subsidhary,
and established a relationstig with a third-party
warehouse agent to act as our ELr distnbubion bub !

R02:
COMPETITIVE
THREAT

STRATEGIC PILLARS

0l0] :
Of: 13 )

RISKAPPETITE

00O

MOVEMENT ¥5 PRIDR YEAR

®

WHAT IS THE RISKT

The Group faces a threal to 1ts owned products
from genaric prodgacts and/or the development
of a'ternative therapes by competitars

The threat of genenc risk \ncreases as the

Group’s product sales ncrease i S1ze as Ncreas Ny
market size rnpraves tne viabilhty for a potental
aenerc product

The campetitive landscape coula alsc charge during
3 product's development before commeraghisatbon
The Group alse faces compeatitive threat witnin the
saryvices operations

WHAT IS THE INPACT?

The Group's products are not typical.y profectad
by patents and thus competitor threat could
sianficantiy erode sales of ocur proaucts, resulting
nan aciverse impact on the Group's f ranca.
performance

KEY T0 STRATEGIC PILLARS

o Cuitivate a thriving hugn
carformance cu'ture
Drive pperaucna’
excelience

Partnar with clignts to

deliver syrargistic value
@ Leod the market i

customer experignce

HOW WE MANAGE AND MITIGATE THE RISK '
- The contnued dwersification of the Groug reduces
the overali effect iIf ome of its products or services
Isimpacted by sigrmificant change i the
competitive landscape ‘
- Thedentification and ability ta promote naw users
of our products and services and expanding Into .
new geggraphies are a key part of our strategy
and thes helos mitigate the mpact of comnpatition
i a particular geography treatment area or
service
The Group ciosely montors the compeatitve
[andscape in key markets to ensure a rapnd and
aoprapriate response to changes in competit.on

Enmhance portfous of assets
sarvices and termtcries
Realise cormpettive
advantage through
technalogy
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RO3:
SUPPLY CHAIN
DISRUPTION

STRATER(C PILLARS
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MOVEMENT ¥S PRIOR YEAR
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WHAT IS THE RISK?

The Groug 1s unable to meet mar<et demand for its
products due to drug shortages and/or a mayor 1ssue
r the supply chain. for exampte. the manufacturing
process at a Contract Marufactur ng Organisation s
(CMOD9)

For several of our products, ncluding Proleukin and
Erw nase. the Group 1s often reliant on a single
source supplier for manufactunng A significant
disruptionr this process could impede our sbility to
supply and meest dermard

In addition, the oss or damage to product quring
transit could also cause sign.ficant disrupt.on tc
supply due to 'ead times in the re-manufacturng
process and/or ability to re-supply

WHAT IS THE IMPACT?

The Group's reputation could be underm.ned, and
profits impacted f its prodacts go into shortage of
supply

A ssue i the manufacturing process at ong of our
CMOs may result m sigrmificant busimess disruption
and lirmt oar abibty to mest demand Such a delay
could also resut in aloss of market share. particularly
if o genenc competitor entered the market

The re-manufacturing grocess lead time could rasult
Ir the Group being urable to fulfil orders and demand,
resulting . loss of revenue and market share

HOW WL MANAGE AND MITIGATE THE RISK

- The Group has effective suppiy chan
rmanagement, only warking with trustea
manufacturing and global distnbbution partners

- 7he Group also seeks to ma ntan appropriate
stock leveis of its own products and related APl to
minimise the risk of shartage of supoly

- Busimess Interrupbion CBI'Y insurance 1s procured
to transfer an element of the financial risk
exposure associated with potential ioss of
rovenues in tho ovent of sigrmficant chsrugtion m
the supply of product and services

- Marine insurance 1s 10 place to hmit our frmancia
exposure and Lakihty 10 the event of product
being lost and/or damaage durng conveyance

- Thira party vendor managemeant controls are in
place to mirmm.se the risk of disraption 1in the
supply chain,

RO4:;
SERIALISATION
AND COUNTERFEIT
PRODUCTS

STRATEGIC PILLARS

CO®
0O®

RISK APPETITE
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MOVEMENT ¥5 PRIOR YEAR

®

WHAT S THE RISK?

The Grouo fails to meet its obligations to comply
w th increased reguation on the serialisation of

| cernsed pharmaceutica: products

WHAT |5 THE IMPACT?

The Group's repatation could be undermined ano
profits impacted Fit faills to comp v weth sernalisaton
regulatory regurrements to mitigate the risk of
counterfeit products in the supply cha.r

HOW WE MAKAGE AND MITIGATE THE RISK

- During the year the Group went ive in the JS with a
verification Router Service (VRS enabling
wholesale distrioutors in the US to verify the
productigenufier bafare re-d.stributing saleab e
returned products Chrigen s also now able to
canfirrm that product identfiers are genuine, in the
event of a suspected illeg tmate product

- Inthe US, the Group implemented a number of new

pohicies, including a US Orug Sunply Chain Secunty

Act (OS54 Poley and a US Suspect and

llegitimate Product Managament Policy

Due to Brexit products suppied to GB no longer

comoly with the BEU Falsified Medicines Directive,

and are not sub.ect ta venfication and
decammissioning at tne point of supply. The MHRA
confirmed that as part of their 2021-2023 roadmap,
they wii e delivarng a pnased implementation of
the UKNI Medicines Verfication System (MVS') to
replace the EU system The Group contimues to
monitor the impact of these changeas and respord
accordingly to ensure comphance.

- Robust supplier management praclices are
adopted by the group to ensure tihat supply chains
are as short as possible and products are traceahle
to the manufacturer,

- The Group has implemented industry-leaaing
qualty managerment systems and audits supply
partners where appropriate

- The rmandatory globa' senahsatior of icensed
pharmaceutical products s expected to reduce the
tracle of courterfe t medicines &s a pharmaceutical
campany with its own specialty product portfoiiom
its Products operation and a suppler of | censed
comparator products inits Chnical Services
operation. Chinrger s fully comphant w.th
serialisation regulation

KEY T0 RISK MOVEMENT

@ Increasng

@ Decreasing

@ Neaw risk

@ Mo cnange
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R05:
LEGAL AND
REGULATORY

STRATEGIC PILLARS

o] 16
016]0,

RISK APPETITE
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MOVEMENT ¥S PRIOR YEAR

®

WHAT IS THE RISK?

The Group fars to proactively ident-fy and comply
with global faws and pharmaceutical regulatory
regu remants across our value cham, including
manufacturing, saies, supply, and marketirg of our
products and services

WHATS THE IMPACT?

The failura to comply with laws and reguatory
reguirements could result in fines peralties, business
disruption reduced revenue, potential exclusior
frem government proagrams, and loss of trading
ncences

HOW WE MAKAGE AND MITIGATE THE RISK
The Group has a business and Group-wide
compl ance structure which s continually assessed
to support comphance given the highly regulated

ndustry that it operates within

- Employees are regulariy traned in key areas

imciucting policies retatmnyg to Clinggen's a@o-oach

to GMP/GDP activities, including

pharmacovigilance, manufactur.ng and
distribution, as well as legal policies including
whistleblowing. and anti-bribery and corruaption. in
addition, the employee code of corduct reinforces
the Group's values of strics, trust and guahity

The cont nuea integrat on of quality systems such

as Electronic Quality Management System

Ce@QMS') and Learming Management System

(LMS )y during the year has further strengthened

our resource and capaoilty to support cross-site

actvinies in adaition duning the year the Qualty

Department restructured Into three pillars Shared

Services and Process Governanrce, Droducts QA

and Services QAL enabling greater ahgnment with

Chrigen's divisions,

- Despite the pandemee, Cl nigen has undergone
~umerous Compatent Authonty Inspections and
chent audits over the past year, with tne majority
resulting in an excellent result Perniodic irternal
aucdits and rraragemenrt reviews demonsirate that
the quanty maragement system s under control
Chnigen continues 1o monitor the requlatory
iandscape, w'th the mamn focus during the year
being o0 the cnanges relating to Brexit Climgenr
has implemented new ways of working where
required to ensure cortinu ty of supoly to patients
and chmcal studies

- Inaddition, the Group s three ines providsas
assurance gver the internal controt frarmework
ostablishad to m.tigate the r.sk of noq-compl ance
Targeted assurance 's provided by !aternal Auait
and the Group's Quahity Audt team

RO6:

IT SYSTEMS AND
INFRASTRUCTURE

STRATEGIC PILLARS
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RISK APPETITE
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MOYEMENT ¥S PRIOR YEAR
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WHATIS TNE RISK?

The Group's dependgence on technalogy in our
day-te-day business means that systems failure
and loss of data would have a high impact on
our operations

WHAT 1S THE IHPACT?

The loss of a critical system and/or data couid

sign ficantly Impede our ab Ity o trade anad cortinue
to supp vy cur products ara servicas n hine w tn our
standards and commitments to our customers and
clents

A sigrificart oss of data could also resdlt 10 a gata
orivacy breach and ultimately reputaticna, damags
and/ar financial penalties,

HiEW WE MANAGE AND RITIGATE THE RISK

The Group's technolegy strategy s regularly

reviewed 1o ensure that tne systers 1t operatas

across the Group supoort 1ts strategic direction

I 2027 the Group appo nted a new VP IT who

commenced a detatled review of the Group's

existing 1T infrastructure ¢ nclud-ng platfarm

architecture and oparating modeal}, services

structure and IT controls A refresmad 1T strategy

and roadman was developed as a result of the

reviaw

- Ongeing asset ife-cycle management programs
mitigate risks of hardware cpsolescence whilst
back-up procedures mutigate risk of data Igss

- The Group has continued tc embed the ERP
durning the year with furtner ‘rtegratior planred in
2021/22 The ERF s designed to make tha
nusiness systems more efficient, sca able ara
reanle

- IT disaster recovary plars are deve.oped and
testing completed to ensure critical systems/
applicatons could e restored . the event of 3
b sraohion

KEY T0 STRATEGIC PILLARS

perforrmances culture

excellence

@ curmvate s thrving nigh @ Partrer witk clisrts to
del ver synergist ¢ va ue
Drive oparational @ cscthe markerin
customer experiencs

o Snhance portfolic of assats,
sarvices and tarritories
Realise carmpetitive
advantage through
tachnoliogy
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RO7.
CYBER AND
DATA SECURITY

STRATERIC PILLARS
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MOVEMENT VS PRIOR YEAR
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WHAF IS THE RISK?

Increased levels of cybercrime represent a threat to
the Group and may lead to business disruption or
'0ss of data The Grougp 1s exposed ta the risk of
externadl parties gaining access to Group systems
and deliberately disrupting its business This includes
the risk of ransom dermards, a matar.a loss of
ravenue and profitabidity while systems are being
restored stolan information or fraudulent acts

Cyber and data security remains a key and
Increasing rislk as toecnrelogy and thard party
cloud-based services continue to be subject to the
threat of increasingly complex cyber-attacks.

WHAT IS THE INPACT?

Fallure to protect against the threat of cyber-attack
could adversely impact the systems perfarming
crntical functions which coa'd lead to a significant
breach of security, jeapardising sens-trve infarmation
ard financial rransactions of the Greup

A nata breach or attack resulting in ooeratoral
disrupbion could reduce rthe effectivenass of aur
systems This in turr could resalt in lass of revenue.
loss of financial custamer or employee data, fnes
ana/or reputational damage

HOW WE MANAGE AND MITIGATE THE RISK

- The Group hasinvested in the protection of 1ts
data and IT systerns from the threat of cyber-
attack Cyber securnity policies and procedures
exist to mimmise this nsk -ncluding preventative
and detective controls

- Qur dedicated IT support teams and external
service providers monitor and respond to new
ard expanding cyber risks and look fo implement
best practice in 17 securnty management

- Proactwve and reactive security controls are
mplemented ncluding up-to-oate anti-virus
software across the estate. network/system
rmonterng and regular penetratiaon testing to
identify vulnerahbilities

- lac.dent response capabil ty 150 place to mitigate
thz impact of a cyber-attack on our day-to-day
cperations This includes disaster recovery and
busimess continuity plans to support the businzss
in the event of a s gnificant attack

- Internal audit conducts penodic reviews of IT and
security contros

- The Greup recently sought re-accred taticn under
Cyber Essentials + (CE+7) in order to validate the
strength of its cyber controls

- The Group also nas in prace Cyber Insurance,
providing coverage and protectaon against a range
of cyber-related securnity threats This policy
erables Climiger o transfer an elernant of fimancial
rsk and hability

ROS:
FOREIGN EXCHANGE

STRATEGIC PILLARS
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WHAT IS THE RISK?

The Group has sigrificant operations and activities
outside the UK and has a high tevel of trading across
a number of foreign currencics, It s therefare
exposed 1o changes in foreian exchange rates.

The volatility of sterling. as a resu't of Brexit has
h2ighten the foreign exchange risk

WHAT IS THE IMPACT?

Foreign currancy movements may impact profits,
balance sheet and cash flows Ineffectve hadaing
arrangements may not fuly mitigate volatiity or may
INCreass |t

HOW WE MANAGE AND MITIGAFE THE RISK

- The Group reduces ifs exposure to currency
fluctuation using bank accounts denominated N
the principal foreign currenaies for payments and
roceipis The Group seeks to optimise the
matching of currency surpluses generated to the
fareign currency needs of the wicer Group. and
where there 1s a sufficient visibility of currency
nzeds

- heaging 15 10 place for foreign exchange to help
rmitigate volatihty and aid margin management

- The Group does not 1ssue or use financial
instruments of a speculative nature and the
Group's tregsury functior does nof act as a proit
centre

KEY T0 RISK MOVEMENT

@ Decreasing

@ Increasing

@ New risk

@ No change
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PRINCIPAL RISKS AND UNCERTAINTIES conTinuen

R09:
STRATEGIC
ACQUISITIONS

STRATEGI PILLARS

0110
®O®

RISK APPETITE

00

MOYEMENT ¥5 PRIOR YEAR

O

WHAT IS THE RISK?

The Group fails to integrate acguisitions efficientiy,
leading ta disruption in operations and reduced
returns or nvestreant

In addition, the Group could make acguisitions which
do not support the business as intended or could fall
to identify patential acauisiions to drive future
growth aspirations.

WHAT IS THE IMPACT?

Strategic acquisitions fail to provide the planned
Return on Investment CROI

Fallure to enact the acquisition strategy could result
Inincreased inefficiencies In operations, increased
costs. and greater risk of non-comphance with laws
and regulations

I oss of market corfidence In the Group s acquisition
strategy

HOW WE MANAGE AND MITIGATE THE RISK
The Group utilises specialist adv.sers on all
acquisitions and conducts the appropriate level of
due diigence to ensure the costs and benefits are
fuly eva uated prior to acguisiticn,

- All acguisitions are thoroughly reviewed and
approved by the Board ana supparted by
experienced integration teams with detalled
integration plans These plans are ther monitored
regularly to raise any deviations and corrective
action taken

- The Group's Program Management Board oversee

all strategic acguisinons and undertake a ngorous

approach to due dilgence on all proposed
acquisitions (and divestments)

Financial modelling and stress test ng Is

completed on all proposed acquisitions

R10:
PEOPLE

STRATEGIC PILLARS

000
OO®

RISK APPETITE

@00

MOVEMENT ¥S PRIOR YEAR

®

WHAT IS THE RISK?

The Group's ability to deliver onts strategic
objactives could be adversely impactad by fallure to
recruit develop and retain the right peor e

The risk that a combimation of key people :n senior
roies depart at short notice could impact the
Groun’s abil ty to deiiver on 11s strategy

Fallure to address and adapt to tne chal enges of
weilbeing and meantal health as a result of the
pandemic may also norease the rnisk that we are
unakya to retain employaes

WHAT (S THE IMPAGT?

Loss of key individuais could result in opearational
disruption, while cormpert tan tor empoyees could
lead to higher-thar-expected increases i the cost of
receuitment train rg and emo oyee costs

Loss of key parsannel could have a reputational
impact

We fall to protect and offer a working environment/
culiure that supports aur people’s health and
wellbeing, resuling in increasad attr fion and
turnover

HKOW WE MANAGE AND MITIGATE THE RISK

- The Group has grown rapidly and now employs
cver 1000 people in 14 countrnes The Group
ensures effective and regular internal
communications in order to comnmuricate and
Lpdate on strategy and objectives

- The Group has appropriate remuneration
packages to helo recruit ana reta n key employees
A new job grading framewark was introduced in
2021, providing our peoole with a clear and
rransparent mechamsm for progression, pay and
reward Ir addition, alt permanent employeas are
given tne oponortunity to cecome shareholders of
e Company

- Tne Group provides significant opporturaties for
learning development and leadership training
demonstrated by its management academy wh.ch
15 recognised by the Institute of Leadership and
Management tc assist with career development
and improve competency.

- Clear succession plans arein place for senior
positions across the Group

- Throughout the pandermic the health and
welbeirg of our people has been paramount
‘neraased levels of commun cation and
engagement have been i place throughout whilst
ararge of imitatives, includ ng mental heglth and
wel being tra ning, have eauippad our managers
to ensure tne Dest support s offered to al our
peon e

KEY T0 STRATEGIC PILLARS @ Cuiivate s thrving nigh

performance culture

o Drive operat:oral
exceilarce

Partner with clhierts to
deliver synerg st ¢ value
Lead the market in
customer experignce

Ernance portfoio of assets,
servicas and territores
Realise competit ve
advantage through
technology




STRATEGIC REPORT b1

Rit:

IMPACT OF
COVID-13 ON
GROUP TRADING
AND DEMAND

STRATEGIC PILLARS

0107 :
0] ; 10,

RISK APPETITE

@O0

HOVEMENT YS PRIDR YEAR

@

WHATIS THERISK?

COVID-12 continues to have a negative impact on
demand as a result of a continuad global reduction
in hospitai-based oncology treatments and delays to
climcal tnals, In particular, demand for Proleukin
contnues to be helow foracast levels due to the
pandermic

WHAT IS THE IMPACT?

Reyvenue and gross profit are not in hne with farecast
and expectations

Adjusten earnings before interest. tax gepreciaton.
and amartisation { EBITDA ) is below noth internal
and external expectations.

The Group I1s unable to achieve double-cigit EBITOA
growth in FY2022

The Group 1s unable o generate sufficient levels af
cash to reduce its debt levelin ine with internal and
external expectaticns

HOW WE MANAGE AND MITIGATE THERISK

- The Group beheves it 1s prudent to expect a
reduced level of dermmand far Proleukin to reman
untd revitalisation efforts into new ind cations
alongside novel cell therapies are successful and
normal Hospital and Cancer Centre Services have
resurnead

- The Group contimdes to have ample hgudity and
leverage mearingfully helow the Group's bank-ng
covenant,

- No further deferred payments are required for
previous acowsition CSM. nor for Proleukin unless
sales exceed a pre-set milestone sigmficantly
above current levels and cash gerneration 1s
focused on debt paydown,

- The Group will continue to support COVID-19
projects across the business. The Group s also
gaimning further share in its Service end-markets
and has made faster-tham-expected progress on
the launch of Erwinase

- The continued roll-out of ChnigenDirect, the
Group's online platform to customers, will act as
am enabler for greater access to our medicines and
connectivity with HCPs and haspitals

RIZ:

ENVIRONMENTAL/
CLIMATE CHANGE

STRATEGIC PILLARS

000
OO®

RISK APPETITE

000

MOVEMENT V5 PRIOR YEAR

@

WHAT IS THE RISK?
The Group fails to plar and respond to the
enviranmental and chimate chanae agenda

Future emission restrictions and the transition to a
low carbon ecenomy could impact operations and
performance In the medium tarm

WHAT IS THE IMPACT?

The Group's impact upon the eny renment or the
effects of ciimate change could expose it to
regulatory breacnes, significant disruption
reputational risk or a reduct-onin demand for its
products and services

The Group faills ta discharge its responsibilitias as a
good corporate citizen, making it a less attractive
place to work and invest in

HOW WE MANAGE AKD MITIGATE THE RISK

- In 2021, the Group signed up o the UN Glokal
Compact imtiative and s also comrmitted to
rmaking a voluntarly disclasure against the
Taskforce for Climate-related Finanaial Disclosures
CTCFDD) 'monext year's Annual Report and
Accounts

- The Group s committed to setting targets,
implementing sustaimakii ty intatives and
reportng performance to its key stakeholders

- Arocbust governance structure was implemented
in 2021 1o prowvide clear oversight and ownership
of the Group’s ESG/sustamabiiity strategy and
management of chmate-related risks
Identification, mitigation and reporting on
climate-related risks continues to be embedded
into the Group's existing risk management process
and s complementary to governance of the
Group's ESG/sustainability strategy

- The Group has developed a clearly articulated ESG
strategy which outhnes four key pillars and a range
of sustamabihty-related rmetiatives aimed
supperting our commitments as a good corporate
citizen in relation to ESG This strategy s also
aligned to the UN Sustammable Development Goals
(SDGs")

- The Group also reports annually in ine witn the
Streamined Energy and Carbion Reporting (SECR)
requirements and Sectron 172 of the Companies
Act, under which Directors have a duty to act with
regard to the company s impact on the
enviranment,

KEY TO RISK MOVEMENT

@ Decreasing

@ Increasing

@ New risk

@ No change
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BOARD OF DIRECTORS

ELMAR SCHNEE

Independent
Non-Executive Chairmsan

SHAUN CHILTON

Chief Executive Gfficer

SHARON CURRAN

Independent
MNon-Executive Director

ALAN BOYD

Naon-Executive Girector

APPOINTED APPOINTED APFOINTER APPOINTED
Director in August 2021 and Director in July 2G13 and CEC n April 202° Novermber 2018
Chairman in Septemiber 2021 Nowvemkber 2076

COMMITTEES COMMITTEES COMMITTEES COMMITTEES

SKILLS AKD EXPERIENCE SKILLS ANG-EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE

Elmar brings a wealth of
experience from the international
pharmaceuncal industry having
beld serior leadershup and Board
PpOsItens at a number af goka!
pharmaceatical products and
ServIces Companies

Elmar mast recertly served on the
Board of Jazz Pharmaceuticals

He a's0 serves a5 a Nor Executive
Director on listed Sarthera AG
and Callihitas AB and several
private comoan es Pricr 13 tnes
his glabal career sparred arange
af seruor rales at companies
including Merc«< kizas. as Generai
Partner and member or tha
Executive Beard. and Merck
Serono as CED

Shaun has prayed a pivetal roten
the development of Chmiaen,
joming the Company in January
2012 as Chief Operating Officer,
when it was a privately owned
company, ~ith a turnover of £82m
Shaun was appamnted C=Q
Nowvernber 2016 ano has the
responsihility for the Group
achievingits w215 and plays a
central role in setting the Group
strategy

He was 3 ke, part of the executive
team that took Cheugen through
IPC i September 2012 and has
been a fundamental part of the
leadershiz of the irpressive
strategic growtn of the Company

Prior tooimng Chrigen, Shaun
held serior alobal strategic.
commercial and operational
roles at Pfizar, Sanofi Wolters
kluwer Hea'th and the
KnowledgePoint360 Groun
(now part of LIDSG Healthcare)

Sharon s ar exnengnced
Non-Executive Board Director as
well as having proven tap leve!
expenerce nleading hugh
impact glokal markat.ng,
commerclalsat'on and growth
strategies for world-class
pharmaceutical corporations

Sharon has held numeraus senior
operaticnal and strategic rales at
i Lilly, Abbott ara most recently
as VP Glopa Markening and
Commercia. Operanons at aboy e
Us leading therr global specialty
franchise and davaloprment of
commercial and iaunch
capabilities Sharor has an M Sc
In Business Sdm rustration from
Trinity Callege, Dublin and 2 B 52
In Bratechnaology frorm Dunhin City
Univers ty Sharan s a Chartered
Cirector. accredited by the
Irstitute of Directars, Londor

PFrofessor Boyd has accurmulated
over 30 years of extensva medical
and policy experience within the
pharmaceutical sector halding
senlor roles withir some of the
world s largest pharmaceutical
companies

He began his pnarmaceutical
career with Glaxo Group Research
Lirmited From 1288, he led I1C1s
carchovascular medical research
team. and ater assumed the rcte
of Director of Chimical and Medical
Affairs at IC1 Pharma Canada

in 1999 after four years as Head
ot Mad cal Research for Zeneca
Pharmaceuticals he became
Drrecter of Research and
Development for Ark Therapeutics
Limited where he was responsible
for delivering the majority of key
development milestones

In 2005 Professor Boyd left to set
un Alan Boyd Consultants Limited,
1o rocus on aidirg and supporting
early stage I'fe-science based
companies in Euraope. North
americ3 and Japan

EXTERNAL APPRINTMENTS

Inadditior te Santhera and

Calld tas Elmar Schnee also
serves as a directar of Genkyatas
SA (a3 subsinar s of Caaditas)
alongside orivate comparies
Maoleac Pre, Maoleac Rx Pta, Naonk
AG, Damian Pnarma 45, huste
Biopharma, Minomaze Gerpharm
GenkyoTex Susse 54 Pralom RX
Holding 54 and MyDIC SA

Tne Board has undertaken a
tnorough rewew of each of Elmar's
externa' appomtmerts and 15
sat.sfied that be has sufficien:
ame o ezt all of his Baard
responsiboties at Cirigen

Further the Board f nds the
additional mmsight gamed b, Fis
narticipat or or other Boards ta
pe of enormous benefit

EXTERNAL APPOINTMENTS

Shaun s currently Chairman of
C7 Health Limitad a orowder of
saftware and servicas for the
healthcare sector

The Baard s satisted tnat ths
externa  appointment does not
impact upon the ZEQ's ab ity to
d scharge hus role at the Company
effectively

EXTERNAL APPOINTMENTS

Sharaon s currenty a
Non-Executive Dractor far
Circassia Group plg where sne
15 Chair of tne Remuraration
Committee She s also or

the Board of MarnhoSys 45
{Audt and Risk Commitree)

EXTERHAL APPOINTMENTS

Professor Boyd 15 currently

CZEQ ot Alar Boyd Censultants
Limited, 3 private spec aust
tiopharmaceutizal consultancy
companry, He s aiso a Director of
Celentyx Limite and Nan-Exec
Director of Transine Therapeutics
Ltd




IAN J0HNSON

Senior Independent Director

ANNE HYLAND

Independent
Non-Executive Director
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|AN KICHOLSON

Indenendent
MNor-Executive Drector

AMANDA MILLER

General Counsel
and Company Secretary

APPOINTED APPOINTED APFOINTED APPOINTED

August 2025 January 2018 Septembear 20,2 June 2017
COMMITTEES COMMETTEES COMMITTEES

SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE

lan has extensive experience
hawing spent his QusINess career in
life science He a'so has hsted
company experignce and was
founder and CEC of Biotrace
international PLC, which was a
listed campany until its sale to 3M
in December 2008

Prior to these appoimntrrents lan
Wwas a hon Executive Drector of
Ergomed PLC 3rd Executive
Charrman of Bioauell PLC,
Non-Exgcutive Cnairmar of
Quantum Pharma FLC. Cyprotex
FLC and Cels.s Group Ltd He has
also served on the noards of
vanous other public and private
companigs including AlM-hsted
companmes Evans Analyhical Group
ancl A0 Medical Inc

lar stuched at Cardhff University
obtaining a B 5S¢ and M.5c.n
Microbiology He s a Chartered
Bologist a Felow af the Royal
Sooiety of Biclogy and a member
cf the Institute of Directors

Zrne has a strong track record
vothin the bhopharma sactor,
bringing wth her over 25 years of
financial expenence « th both
pub.c and private compan.es

Anne s a Chartered Accountant
(FCA) and corporate tax adwv.ser
(CTA - AITH and holds o degree
in Business Studies from Trinity
Callege. Dubln, Arne’s prev ous
roles include CFO of B8
Dragnostics Groun Lim ted and
FTSE-Isted YYectura Group phe
Prior tG her ro'e at Vectura. 4rne
held a number of sericr finance
positions at Celltech Group plo,
Medeva ple and «PMG

lan has over 25 years of
internatioral expenence in
management ard trarsactions
within the nfe sciences sector He
15 currentiy an Operating Partner
of Landon-basea Advent Life
Sciences LLP

lan preous'y spent eight vears as
CEC of the privately held
antifungal drug development
compary F2G Limited and befare
that CEQ of the ancology R&D
compary, Chroma Therapeut cs
Lirrrted Prior to that he was
Senor Vice President. Business
Development at Uk biotechnology
company Celitech Group plc

lan Fas worked extersively in
licensing, M& 4 and market
dewelcpment in the Uk, Europe
and the US and holds a B5¢
{Hons ) frorm Unrversity Caollege
London ard ar MBA from Bostor
Urniversity He holds Board
oosit.ans at Chimigen Group ic
and 13 Chairman ot Bioventix pic

amanda traned and gualified

as a Uk solicitor at Freshfeids
Bruckhaus Cernger and has over
20 years of legal and governance
expernence Before joining Clirigen
In Jure 2017, she was Vice
President and European General
Counsel at Shire Pharmaceuticals
Group p'c wheare she had spert 14
years in pos:tions of ncreasing
responsioiity in the Uk and US
She began her professional carger
as a cornmodity trader for Caragill,

EXTERNAL APPOINTMENTS

Inaddition to hes current role as
Executive Chairman of Crcassia
Group FLC, lanis alsa currently
Non-Executive Chairman of
Redcentric FLZ

EXTERHALAPPOINTHENTS

Anne s CFO of Kyrnab Ltd
abiopharmaceutical company
acquired by Sanafiin Apri 2021
for an upfront payment of 311
biilign and upto $350 mifior in
deferred consideraton . She s
also a Nan-Exgcutive Director of
Elementis plc, a global spacialty
chemicals company

EXTERNALAPPDINTHENTS

Wan s currently Non-Execative
Crnarman of Bioventix ple lans
also Chairman of the nvestrment
Cormmittee at Cancer Research
Uk Pioneer Fund, Director of
Casewell Consuiting Limited, F26
Limitea. and wells Stores Limeted
and an Operating Partner at
Aclvent Life Sciences LLP

EXTERNALAPPOINTMENTS
Nene

KEY TO COMMITTEE MEMBERSHIP

®) Audit and Risk

® Rermuneration

(D Naminatior

. Chair
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CHAIRMAN'S INTRODUCTION TO GOVERNANCE

WE CONTINUE T0 ENSURE
ROBUST AND APPROPRIATE
CORPORATE GOVERNANCE

WE WILL CONTINUE TO EVOLYE
OUR CORPORATE COVERNANCE

ARAGEHEITS TSI

AT THEY ARE ROBUST .
APPROPRIATEANDSUPPORTQUR ~ tivonc
GROUP CULTURE ANDPURPDSE. 227257050

DEAR SHAREHOLDER

As i begin my first year as Chairman of Chnigen, |
am pleased to ntroduce the governance saction af
the Annual Report for the vear ended 30 June 2021
would ke to thank my predecessor Peter Alien for
Fis mportant contrnibution and leadership snce (PO
1 2002 and wish hum o well for the furlre

Iri thie year under revigw the Board continuad to
evolve the Group s corporate governance
arrangements to ensure that they are rabust
appropriate and support the Growp cwture and the
Company's purpose The Board continues to
benave that we must adhare to the principles of
mtegrity, respect, transparency and openness and
Board membiers are expeciea to lead by example

A5 we set cut in the pages that foliow the philosophy
that underping cur Camipany purpose of ‘Right
Medicine, Right Patient, Right Time’ also mfluances
the Chnigen approach to governance Although we
are an AIM Listed Company. and follow tne AIM rules,
we have also chosen to comply voluntarily with the
UK Corparate Governance Code (the Code’) which
was drafted with larger, main market sted companies
momind We feel that this more prescriptive and
ngorows code s the best 6t for our Company where
we strive to demanstrate best practice 1 all we do

COMPLIANCE WATH THE UX CORPORATE GOYERNANCE CODE

Lam olessed (o report that, throughout the year
under rev.ew the Company compled with 3l the
principles of the UK Corporate Governance Code
save for the reguremeant 1o undertake a Roard
evaluation process Last year the Beard ook part in
a full, exrarnahy faciitatea board svaluaticn exercise
which proved very mformative and the Board acted
on anumber of recormmendations to ansure that the
Board teamn was working effectivery with the
nacassary nigour and chalienge Trus year the Baard
ook the gecision not (o repeat the exarcise dus (0
the nurnber of changes but wiil be unaertaking an
evaluation in 2022 Recently the Board membership
nas been tnrough sigrficant changes in persagnne!
and we nave now fakan the decison to aliow the
new bhoard members to settle nto their roles before
embarking or an evaluation exerzise

| amiooking forward to lead ng tne Board through
the caming year and cantrruing to evelve and
strengthen cur governancs arrangements



CORPORATE GOVERNANCE STATEMENT

A5 a company whose shares are tradeg on AlM, tha Company
15 subject to the AIM Rules (the 'AIM Rules’) for Companies
Pursuant to (amendad) AIM Rule 26, every corrpany whose
snares are traded on AlM s reguired to state on 1ts website
which corporate governance code it apphes, how it compiies
with that code, and where 1t departs from its chosen corporate
governance code an explananon of the reasons for dong so
(Cerpcrate Governance Statemant)

THE CLINIGEN APPROACH TO GOVERNANCE

The Beard has elected to report against the UK Corporate
Governance Code as we believe that t encompasses rhe bast
practice i UK governance At 1%s heart the Code emphasisos
the value of gooa corporate governance o long-term
sustainable success and this fits witn aur own corporate ethos
Although AlM listed companies are not requirred tC comply
with the Code (unike those with a premium histing on the Main
Market) the Board s election to follow it underpins our belief
that effect.ve corporate governance assists the delivery of the
Groun's corporate strategy, the maragement of nsk and the
generation of shareholder vaiue, Good governance improves
Beard efficiency, boosts investor confidence, reduces cost

of capital and helps protect our shareholders’ long-term
interests, Chinigen valdes corporate governance highly, not
anly In the boardroom but across the whole bus ness cf

the Group.

Whilst the Chimigen Board foliows botn the Code and AIM
Rules whern ensurirg tnat the highest standards of governance
are met, we are also nfluenced by our corporate cuiture and
cur Compary purpose Jur culture which encompasses the
values of excellence, teamwaork, putting patients first ethics
and integrity 1s known internally as the Chmigen Way' as
raferenced in the E5G section on page 32 Dur Campany
purpose of Right Medicire, Right Patient, Right T'me 15 set
out In odr Strategic Report an pages 8to 17

BOARD ACTIVITIES ARD THE GOVERNANCE, CULTURE AND MISSION INFLUENCES

THE UK CORPORATE

GOYERNANCE CODE

CONSIDERING AND
COMMUNICATING
WITH STAKEROLDERS

RISK MANAGEMENT

GOVERNANCEREPORT 65

The fallowing section outhnes in broad terms how the Beard
has managed and applied standards of corporate governance
that are appropriate for the Group’s size and circurmnstances.

BOARD LEADERSHIP AND COMPANY PURPOSE

Crnigenis led by an effective and entrepreneurial Board which
estabismes the vision and strateqy for the Group and takes
responsibility for the long-term success of the Company. The
individual meamuopoers of the Board have egual responsibility for
the overall stewardship, management and performance of the
Group and for the approval of »s long-term object ves and
strategic plans

Tne Board s responsible to the Company's shareholders, and
other stakehclders, with its maim abjective to increase the
susta:nable value of assets and long-term wvialnlity of the
Company The Beard reviews busimess opportunities and
determines the risks and control framework, It also makes
decisions or budgets. Grodp strategy and magar capital
axpenditure The day-to-day manageament of the business

15 delegated to the Executive Directors and the Executwve
Management Team.

The Board has a schedule of matters soecifically reserved for
ts approval (which s reviewed annuallyy and follows an annual
work schedule which s designed to ersare that all matters
wrich fall under its remit. are considered at the apprapriate
times of the year Matters are delegated to the Boara
Committees, Executive Directors Executive Management
Team and seror management where appropriate and

there s an effective feedback \ocp In place to ensure that
the Beard has continuous aversight on progress The
schedule of matters reserved for the Beard and terms of
reference for each of its Committees can be found on the
website www.clinigengroup.com

CULTURE -

THE CLINIGEN WAY

MONITORING THE
PERFORMANCE OF THE
BUSINESS

EXTERNAL CONSIDERING SETTME |, INTERNAL
INFLUENCES > VAATEGL BUARD ACTIVITIES smrig | < INFLUENCES

OVERSEEING
CORPORATE
CULTURE

CONSIDERING
STRATEGIC
DISPOSALS

APPROYING COMPANY PURPOSE -
BUSINESS PLANS RIGHT MEDICINE,
AND BUDGETS RIGHT PATIENT,

RIGHT TIME
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CORPORATE GOVERNANCE STATEMENT conivuen

MATTERS CONSIDERED BY THE BOARD N 2021 INCLUDED:

TORIC

MSCUSSION

CONSIDERRTIONS

DELEGATION AND FEEDBACK

STRATEGY

Strategy Review
Acquisitions disposals
and earn-cuts

The generation and preservaton
of Company valus

- Day-to-day moiementation of
the strategy I1s delegated to the
Exacutive Management team
The CEO provides a detalled
report on progress at 2ach
RBoard meeting

CULTURE

ESG/Sustanability

Approvar of a Human Rights Policy
Approval of a Supolher

Code of Conduct

Rewew and approval of the
Modern Slavery Act 2015
Staterment for 2021/22 nctuding &
Modern Slavery Risk Assessment
far 28621

Agreang the Chnigen Valuing
Owersity Commitrment

The necessity that our Directors.
the wider workforce and those
companes and individuals we
work with exhibit behavicurs and
actions which fif with the
Campany's culture The need to
ensure that all who work for
Chinigen commut to creating a
wotkplace that maxirmises the
potential of a'l peopie and where
averyane 15 valued and feels
ernpowered to contrinate to cur
continued success

The Sustamnabiity Steenng

Group 1s tasked with

operaticnalising our

sustamability framework This
group reports (o the Beoard at
regular intervals

The Group's HR and legal teams

monitor developmeants 'n the

fizid af human rights modsarr
slavery and employment law ta
2sSess any impact on the rights
of tne workforce, our customers
ar stakeholdars.

- The procurement team ensuras
that the companies we work with
camply with cur Suppher Code
of Conduct and report back to
the senior leadership If there are
any 1ssues or discrepancies

FINANCE

RISK AND
INTERKAL
CONTROL

GOVERNANCE

Aoproval of the financial
statements and tradhng upates
Annuar budget

Uxterna’ and nternal
Audit prans

Consiaeraton of the Diectors’
duties under Secuon 172 of
the Companr.es Act 2006
Mamitering of developments
within the spnere of corporate
goverrance

The nesd to prov de ransparent
and accurate information to the
rmarket and the need to ensure that
the Company gensrates and
preserves value over the long term

The need for the Board to estanlsh
farrnal and transparent pohcies
and procedures to ensure the
offectivenass of its interna’
cantrols systems and the integrity
af f.hancial statements

To ensure 'wgh standards of
governance and adherence 1o
apphcab'e regu.ancns throughout
the Group

- The Audt Committee raviews
the financial statements and
relevant market announcerments
before making recommendations
to the Board

- The CEO and the CFO present
the budget to the Board for
scrufiny ano chalienge and
repcort financial perfarmance
against budget at each Board
meet-ng

- The Audit Committes scrutinises
the plans and tha performance
agawnst plan, before making
recommendations to the Baard

- The General Counse! and
Company Secretary is tasked
Wit monitaring Carparate
governance developments ana
repor(s to the Board on any
signif:cant 1ssues of relevance to
the Group She also provides
traiming andg informaucn papers
on gavernance topics al reoular
intervais



TaPI

DISLUSSION

CONSIDERATIONS
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DELEGATIGK AND FEEDBACK

SHAREHOLDER
ENGAGEMENT

- Aninvestor relat.ong repoart 1s a
standing .tem on Board agendas

- Review of investor presentat.ons
Discussions on any meetings
ind:wvidual Directors have had
with shareholders

Recognising the need to ensure
that investors are provided with
timely and accdrate \nformation
and that there s a process by
wnicn the views of the investors
can He fed back to the Board

- The CED and the Invastor
Relations D rector take
responsibility for the imvestor
relations program, ensuring that
Investors have opoarturnties to
meet with the Board, where
appropr:ate, and have therr
views relayed to the Board for
consideration

WORKFORCE
ENGAGEMENT

- Regular review of the antpnt
fram the Peakon employes
engagement piatform

- Presentation by the Workforce
Engagement Cirector on bus
program of work for the year

The need for the Deand Lo ensure
that the warkforce 15 engaged, 15

aligned with the Company culture
ana that the Board s alert 1o any

concerns emrployees may have

Ine Workforce Engagement
Director. along with the SVP HR,
are tasked with ensuring that the
vigws of the workforce are
commuricataa to the Board and
with ongo.ng communication to
the workforce about how the
Board has considered and acted
on feedback

- The Waorkforce Engagement
Director ensures that the v.ews
of the work®orce are taken inte
considaration during Board
d-scussions

OTHER KEY
STAKEHOLDER
ENGAGEMENT

- Ongoing corsideration of how
any decision made by the Board
Al Tmpact the Compary s
key stakehalders

“he need to consiaer all
stakeholdears when making
strategic decisicns

- The Executive Directors ana
Execut ve Management Team
areraguired to demonstrate
consideration of the Company s
keay stakeholders when putting
nroposars to the Board

- The impact of the Company's
activities on its key stakeholders
are mciuded in any review of
the significant risks faced by
the Comoany

AGM OUTCOMES

Review of voting at the 2020 AGM

FRecognisimg the need 1o take Into
account any significant numoers of
votes aganst any of the resolutions
at tne Company's AGM

- Montoring of votes as they are
cast by the Genera! Counsel
and Company Secretary who
updates the Board regularly on
any dissent,

- The votes cast in favour of each
of the resolutions put to the
2020 AGM were well over B0%
of total votes cast,

WHISTLEBLOWING

- Approval of the Freedom to Speak
Up Polcy including an anonymaous
emall funct on avallable to all
employees globally

Recogmition that employees and
contractors must be able to access
a means of reporting any concerns
of llegahty or wrongdoing at

work Ths system must provide
aronymity for users if this s
desired

- The Audit and Risk Committea
regularly reviews any raports
which come up through the
Freedom to Soeak Up systerm
and, where necessary, woula
escalate these up to the Board
The legal team monitors the
systemn and would escalate any
serious matters which come to
lght between regular Audit and
Board meetings

CONELICTS
OF INTEREST

- Directors are reguired to declare
any conflicts of interest on any
matter to be discussed at the
heginmng of each Board meeting

“he need for Directers to avand
situat.onal conflicts of iInterest
and recuse him/herself frorm any
d.scussions where a conflict of
interest mught anse

- Any conflicts or potential
conflicts of interest are dealt
with at the time they arise.

- Tne Board does not delegate
this responsioihty

RECORDING OF
ANY MATTERS
OF CONCERN

- Any matters of concern expressed
by any Board member wil' be
included in the minutes aof that
meeting

The necessity to ensure that
minutes accurately reflect the
views of the Directors ncluding
any that conflict with the general
CONSENSUS

- The General Counsel and
Company Secretary produces
accurate minutes

- These are reviewed by all Board
members before they are
approved
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CORPORATE GOVERNANCE STATEMENT contmueo

BOARD COMMITTEES

The Board has astablished a Nomination Cammuttee, Audit
and Risk Committee, and Remuneration Cornrittee, each
maving separate duties and responstbilities Reparts from
cach of thesa committees can ke foung on pages 69 to 85

BOARD AND COMMITTEE MEETINGS

The Board meets on a forma' basis regularly throughoudt the
yvear and met etght timas in the year ended 30 Jure 202

Tne Committea meatings are scheduled around the Board
meetings. Agendas, Commities papers and other appropnate
information are distributed prior to each meeting 0 allow the
Board to meet its duties The non-execulive arectors meet
reguiarty without management present.

Maving forward the Aucht Committee shall meet regualarly win
an external auditer (ncluding once at the planning stage
before the audit and once after the audit at the reparting
stage) and, at least once a year, maet with the external audier
without management beng oresert to discuss the auditor’s
remit and any Issues arisina from the aadit

The Directors' attendance during the year ended 3G June 2021
was as follows

KHDIT AND RISK REMUNERATION NOMINAT 0N
B0ARD CAMMITIEE CIMMITIEE LAMMITTEE
S Chrlton 5 2 2! 4
N Keher 8 3t 2! 4!
P Allen 2 3 4 8]
J Hartug” 3 3 3 2
I Nicholsen 2} 3 4 &
A Hyland g 3 4 z
& Boyd 8 3 - 2!
S Curran® 1 - - i
.

OIVISION OF RESPONSBILITIES

There s a clear divaion of responsbiities petweean the
Chairman, the CEC of tne Company and the Senior
Independent Director The Soard includes an approprate
combinatior of Execut've and Non-Executive d rectors, so inat
no one ind vidua' or small groue domirates decis.on making

The role ¢f the Chairman is to lead ard manage the Beard
ensurng the Board s effectiveness n all aspects He ensures
tha active engagement ty all Board members, promoting

g culture of challenge cpenness and scrutiny Tne CED
rmanages the Group’s busimess and develops is strategy

The TEC leads the sermor managemant team in Jelvernng the
Group's strateg ¢ olbrectuives The Senor Indeperdent Diractor
USIDYY serves a5 a sounding board for the Charr and acts as an
intermediary for other Drrectors They hod annual meetings
wWIth non-axecutives without the Chair oresent, to appralse
tne Crar's perfarmance Thay are alsc avanable to meeat witn
fe'low nor-executives or other such occasiors iIf this proves
recessary Role descr ptions of tne Cnairman CEQ ana SID are
avalabls on the Company s website www.clinigengroup.com.

The Warkorce Engagement Director 's the Non-Exerut ve
Diractor tasked with neiping to ensdre that the views and
concerns of the warkfarce are braugrt to the Board and
taken irto account

The Non-Executrve Dractars responsitiridhes are to chalenge
guide and centribute towards the Group's strategy. and to
challenge the financal controls and systems around risk
management to ensure that are suitably rebust. They are
tasked with acpomting Executive Directors If and when
vacancies anse and they are reguired to hold the wincumbent
executives ard management to account The Chairman
ensureas that the Non-Executive Directors meet at least once
a vear for discussion without managerment oresent Non-
Executive Directors are required to devote 3 minimum number
of hours per annum to thair roles on tne Clinigen Board and
this s set out in ther ierters of appo.ntment Cirectors are
reguired to gan prior approval for any additonas external
appomtments Tha Coae sets out criteria designed to assist
the Board in determiring whather thare are cirocumstances that
might affect, or could appear to affact, a Director’s jJudgement
and therefore their independence As required oy the Code,
half the members of tne Board are deemed to be independent

The Compary Secratary who s alse the Group s General
Coursel. supports the Board and advises on al' governance
matters and along with the Charmran, ensures that the Board
has the policies, procasses. information and resources to
function effectively She schedules the Board meastngs,
ensuring that sufficient time 13 allowed to conaider all the
relevant agenda items Al Direciors have access to the advice
of the Compary Secretary and ber appo.niment 15 a matter
far the Board

BOARD COMPOSITION, SUCCESSION AND EVALUATION

The Board believes that 1t has the nignt combination of
skills and exnernence amaong its members and the members
of the semor management team Biographies are set out on
pages 62 o 63

SUCCESSION PLAKNING

The Board contindally assesses its mamkbkarship 1o ensure | has
the necassary qualties required tc operate within a robust
gavernanace structurs winch the Board believes fifs tne
regdremeants of the Sroup Durng the year the Board
strengthened its membership with tne appomntment of Sharon
Curran as an Independent Non-Executive Director Sharon will
take over as Charr of tne Remuneration Comrmittee when lan
Nicholsorn steps down fram the Board in November

Peter Allen. independent Non-Executive Chairman
(Charman’) who served the Company for nine years as
Chairman of the Board, stepped down on 1 September 2021
and lan N cholson. who has also served for 2 years, wil be
standng down at the Company's AGM N Novermber 2021
Elrmar Schree, who was appo nted to the Board on 3 August
2021 was aopointed Charman on 1 Septemper 2021 lan
Johnson was also appointed to tne Board on 3 August 2027
and serves as the Company's Sen or Non-Executive Director
MNick Keher stepped down from tne Board cn 24 August 2021

Detals of the process “ol'owed for npoth appointments and the
work undertasken around successicn plannima wathin the Group
15 588 out o the Nomimmaton Cammitteg report on page 63

2021 BOARD EVALUATION

nJune 2019 the Board conaucted an exterraily facilitated
avaluatnior and the recommendations of that report were

s2t out In the 2020 arnual repart The Board has not
conaucted an avaluatior n the year urdser rev.ew and further
details on the reasons for this are included in the Cnairman s
introduction to this report

&g raguireda by the Code ail Directars apart from tar Nichaolson
whos stepn ng oown wll offer tnemse'ves for elechion or
re-election at the AGM



BOARD COMPOSITION

BOARD TENURE

BOARD GENDER DIVERSITY

SENIOR MANAGEMENT TEAM GENDER DIVERSITY

APPOINTMENT PROCESS

SCOPING

NOMINATION COMMITTEE DISCUSSION

(both scheduled and ad hoc meetings including
Executive Directors where appropriate)
CONSIDERATIONS - Identification of a vacancy
- The needs of the crgarisation,
currently and .r the future
- The personal s<il's and
guahficatiaons reguired
- The dynarnics of the current Board

G

APPOINTMENT OF A HEADHUNTER
CONSIDERATIONS - Market reputation
- Reach
Understanding of the Clhinigen culture
and company purpose
SEARCH

PRODUCTION OF A LONG LIST
Q CONSIDERATIONS - Skiilset
- Experience
- Gender, ethnicity, and backgrouand
drwarsity

PRODUCTION OF A SHORT LIST
CONSIDERATIINS - Specific skills
- Experience
- Potential for overboarding

BOARD MEETINGS WITH THE SHORT-LISTED CANDIDATES
CONSIDERATIONS - Cultural fit
- Ability to cha lenge

APPOINTHMENT

# NOMINATION COMMITTEE RECOMMENDATION TO THE BOARD
CONSIDERATIONS - Cue Diligence findings

POSTAPPOINTMENT

v, INDUCTION PROGRAMME

CONSIDERATIONS - Derector's duties and responsibilities
- Famiharsation with tne busiress
- Meetings with key employees

GOVERNANCE REPORT 69

NOMINATION COMMITTEE REPORT

The Charrman of the Nemination Committee s Elmar Schnee
(previcusly Peter Allen), with Sharon Curran (and previously
John Hartup) and lan Nicholson beng the other members of
the Committee The Committee meets at such t:mes as the
Charman of the Committee requ res The Cemmittee met six
times during the yvear to discuss success on planning and
2oard composition

SUCCESSION PLANNING

The primary role of the Cormmittes 1s regularly to review

the structure size and compostion of the Board give fuil
consiceration to succession plarmng for Directars and

other senior executives and evaluate tne balance of skills,
knowledge, experience and ndependance on the Board When
cons derning succession plarming. the Committes 1s caognisant
of the desrrability to promote diversity of gender, sociat and
ethnic backgrounds, and cognitive and personal skilis The
rerms of reference for the Committee can be found on the
Company's website www.clingengroup.com.

BOARD CHANGES

A the AGM n November 2020, John Hartup steppead down
frorm the Board John had been on tne Board for over 8 years,
ana during that per.od had served as Senior Irdependant
Director. Workforce Engagement Director ana a member of
the Audit and Risk, Remuneration and Nomination
Committees,

During the year the Cammittes considarad the appointment
of a new Naon-Execut ve D ractor and was assisted inits waork
by ar external headhunter. RSA Foliowing a formal, ngorous
and trarsparent procedure (set cut below) the Committee
was pleased to recommend the apoointrment of Shareon Curran
to tne Board. Sharon has significant experignce in the
pharmaceutcal sector and the expertise she brings from the
industry and otner companry boards fitted the criternia scoped
out by the Cormmittee Sharon has also been dent.fed a5 the
suceessor o lan Nicholsan as Chair of tha Remuneration
Committee, wheon lan steps aown from the Board in November

There have heen a number of cnarges to tne Board since the
year end Elmar Schase jomnad the Beard on 3 August 2021 as
an independent hon-Executive Diractor and designated
successor to Peter Allen as Chairman Peter Allen then
stepped down from the Board on | September 2021 having
served @ years as Charman

lan Johnson joired the Board on 3 August 2021 lan's
appomtment was suggested by one of the Greup's major
shareholders ard the Board and Nomination Committee,
having undertaken extensive due diligence agreed that his
appomtment was aporopnate It was also agreed tnat lan
hrmself was aligned with the Group's culture and would be
provide the necessary rigour and challenge in the Board room.
G ven these factors and naving only recently considered other
canclidates for a non-executive role. in the process to appomnt
Sharon Currar, tne Boara did not use tne services of an
aexternal headhunter or consider a longhst of candidates tan
was also been appointed Senior Independent Direcior, a roe
he took aver from Anne Fyland who stepped into the posit on
tamporardy. following the departure of John Hartup

Nick Keher stepped down as a Director of the Company on
25 August 2021 He has agreed to remain in the busness and
wil- facilitate a smooth handover once his successor I1s found

lan Nicholson, who joined the Board in 2012 will be stepping
down from the Board at the AGM lan has served on the Audit
and Risk, Remuneratior and Nominat:on Committees
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AUDIT AND RISK COMMITTEE REPORT

~ WE'RE
- CONNECTING
- RISK & CONTROL i

L 1 J COMMITTEE MEETINGS ~ ATTENDANCE

THE GLOBAL PANDEMIC HAS 3 10“"
HEIGHTENED THE NEED T0 U
MAINTAIN A ROBUST SYSTEM

OF INTERNAL CONTROL AND RISK

MANAGEMENT TO ENSURE THE GROUP  puue wrusso CONMITEE NEWBERSHP

CONTINUES TO REMAINRESILIENT, #2500 e

AGILE AND IN CONTROL. 15 September 5021 S ;
JHartug z
I Nicholson 2
S Curran’ -
COMMITTEE HIGHLIGHTS

- Assessment of the key estimates and
udgements used in respect of the half
and full-year results.

- Oversaw the establishment of a new
Internal Audit function. including the
appointment of a new Group Head of
Internal Audit and Risk. and BDO LLP
as a co-source partner following a
competitive tendering exercise.

- Reviewed the enhanced process for
identifying and managing risk and
completed a full review of the principat
risks and how they are mitigated.

- Supported the Boarg in reviewing
and approving the Group's new ESG
maodel, including how climate risk and
opportunities will be assessed
and reported in preparation for TCFD
disclosure in next year's Annual Report.



STATEMENT FROM THE CHAIR DF THE AUDIT AND RISK COMMITTEE

lam pleased to present the Audit and Risk Commuiftes’s [ tra
Committee') report for the yvear ended 30 Jure 2021 This
report sets out astalls of the activities undertaken by the
Committee during the pernad, in order to discharge its
responsbilities inrelatior to supporting trie Board inits
oversight and monitaring of the robustness and integrity

of financial reporting. and im gamring assarance on the
effectivenass of tha risk managemeant and internal control
systern in place at Chnigen

The global pardemic has herghtered the reed to mainta n
a robust systern of internat control ard risk maragement 10
epsJra that the Group rermains resiient, agile and in control
As a Committee we have continued our wark an the
essential oversight of financial reporting. internal conteal
and risk manageament systems including oversee.ng the
mplementation of a new control attestation 'r relat on to
Irternal Caontrols over Fimancia! Repartirg ( ICFR'), the
introduction of an enhanced approach to risk management,
and the commencerrent of assurance actvities over key areas
of risk such as cyner, data privacy and IT genera contro's

Whlst the pandemic has impacted the Group's financial
performance durning the year. we have continued to aperaie
with minimal disruptian to our supply chain operatiors,
adapting operationa’ processes where required to enable
employees to work safely whilst ensuring supoly to our
customers, | am pleased to report that throughout this
challenging year the Group's governance anad internal controns
over financial reporting have continued to operate as irtended
Inaddtion. the introducticn of a new Internal Audit function in
Cctober 2020 has increased the Group's focus capabhty and
capacity over assurance

Looking ahead, the Committee wil' continue to monitor the
potentia imoact of the panderic on the fingncial performance
of the business whilst maintaining a streng focus an internal
controls and the develooing matur ty of the Group's risk
managament approach, We will a:so moeritor the development
of plans inreadiness for the changes required 1o meet the UK
Government's proposals coming out of the ‘Restorning Trust in
Audit and Corporate Governance' consultation

GOVERNANCE REPORT n

THE PURPOSE AND FUNCTION OF THE AUDIT AND RISK COMMITTEE

Purpose

Tharsle of the Audt ard Risk Comm ttee s to maritor and
review the integnty of fimancal imfarmation and to provide
assurance to the Board that the Group's internal controls
and risk management processes are appropnate and
regularly reviewed We a so oversee the work of the external
auditor, approve tneir rermunerabion and recammend ther
appomtment In addition to the disclosure rega rements
retating to audit committees under the Cade, this report sets
out areas of significance and particy ar focus for the
Comrmuties

Membership, meetings and attendance

The membership of the Comm ttea tagether with
appantment dates and attendance at meetings. are detalled
on page 70 Sharon Curran joined the Committee on her
appointment to the Board in Apnl 2021, All Committes
merbers are Non-Executive Directors

“he Board considers that a'l members of tne Committee are
independent and have competencies relevant Lo the sector

in which the Company operates Anne Hyland, as Chair 1s a
Chartered Accountant with over 25 years financial ris< and
commercial exparience in histed companies The Board has
determined that the Group meaets the Code requirements for
the Committee to include at least one member with recent and
relevant financiat experience, The biographies of all Committee
memhbers are detar'ed on page 62 to 63

Meetings are attended by the members of the Committes anc
others who attend by invitation. being principally the CEQ,
CFO. Group Financial Controller, General Counsel & Company
Secretary, and the Group Head of Internal Audit and Risk
Other members of executive management may be invited to
attend to provida Insight or expertise in relation tc specific
matters. The Pw{ Engagement Leader and other
representatives of the external auditor are also nvited to
attend Committee meatings to prasent thair reports on the
interim results and full-year audit. They also present their
oroposed aucht plan tc the Committee

inaddit on the Committee Chair meets with the Group Head
of Internal Audit and Ris«< ana the external audit Engagerment
Partner outside of the Committee maetings to obtain a full
understand of the key agenda items, enabling these subjects
toy be cdiscussed meaningfully at the meetings
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AUDIT AND RISK COMMITTEE REPORT conTinuep

MMN ABTW”'ES []FTH[ [:uMM"'TEE At each meeting, tne Commitiee reviews the folowing items
Tha Commiztee has met three times since the last Annual routinely.

Report was Issued These meetings were scheduiad meetings - status of statutery audits and reporting.

and are generally timed to coincide with the finanaal reporting - the nterna’ sud't progress report: and

timetable of the Cormpany The annual program of work ensures  ~ the strategic nsk register

the Committes corsiders standing 1items of business alorgsde

el . . N ~
any exceplional matters tnat may anse during the year The table below shows the full breadtn of Cammittes activity

durmg the year

TOPIC FYZ1 MAIN ACTIVITIES AND KEY AREAS OF FOCUS

PORPOSE AND FUNGCTION - Reviewed the Committee’s terms of referencs

UFT“E CUMMITTE[ - Reviewed the effactiveness of the Committee

FINANCIAL REPORTING - Reviewed and considered the half-year rav ew memorandum prepared by the external
auditor

Reviewed the Groun's prelimimnary statament. draft Anrual Report for the vear ended
50 Lune 2021 and management oresentation (o nvestors

- Reviewed the annual and half-yearly financal reports ara related statements imcludirg
clanty and compieteness of disclasures and use of a'termative cerformance measures

- Discussed the key findings of the external audhtor an tne wntenm and annua conscolidated
financial statements

- Reviewed the mdependence objectiaty, performarce and efectveneass of tne external
auditor

- Rewiewsd the integnity and consistensy of tne key accounting judoements in deterrmiming
half-year and full-year results

- Considered if the Annual Report and Accounts taken as a whala are *air, balanced and
urderstandabls

- Considered the audit memarandum preparad by the external aud.tor including
- review of accounting treatment of aon-underlying items
- assessmen: of acoguired intangible assets and goodwill including imparment

assessments undartaken

- commentary on the genearal control environmeant across the Group

- Raviewsad the going concern and viabihty statements

- Raviewed the Group's accounting for the divestment of the UK Specals Manufactuning ard
Aseptic Compounding business during the year

INTERNAL CONTROLS Oversaw plans by Inteinal Augit to implement a new control attestanon process in support
of tne ICFR

Mm R'SK MANAGEMENT - Reviewed and endorsed p.ans to ennance the Groun's approach to erterprise sk
mManagement
Reviewed the Group s stated onnc nal ris<s and uncertamtias

INTERMAL AUDIT - Appomntred a new Group Head o
respect of the internal contral and risk maragerment framework
- Appomted BCO LLP as Clinigen s co-sodrce internal audit service provider following a
competinive tendarning exercise
- Considered a~d approved the Group Interrnal Audit Plan and Strateay
- Recewved arnd aoproved the Internal Audit Crarter
- Regcenead penodic progress reports onnternal audt and risk managemenrs

n

EXTERNAL AUDIT - Reviewed and anproved tne external aud tars haif-yearly p.an
- Reviewed and approved the external guditars full-year external gudit strategy
- Reviewad the * ndings from the exterra: audit inclucing financial judgements and internal
cortrol observations
- Reviewed externa' auditor's performance and effectiverass throughout the financial year
- Reviewsd externa auditor's inceperdsrce and asscoiated non-audit fees



FINANCIAL AND NARRATIVE REPORTING

All significant matters that the Committee carsidered during
the year were supported by re’evart jJustification papers and
were fully discusseda sc that due and appropriate consiaeration
was given before any decisior was approved

FINANCIAL JUDGEMENTS

The Comm:ttee reviewed batm the half-year ard full-year
reporting and carefully considerad the key judygaments
apphed in preparation of the consolidated financia® statermrents
including the annual iImpairmeant review of goodwil,
imparment rev.ews for intangiole assets, the revenus
recogntion estimates for saie of products wholesale. the
Managed Access judgment of being a principal. estimates of
contingent consideration nayable for 1Qone, and the basis for
the allocation of goodwill and ntanaibles 10 the calculation of
loss an sales of the UK Compounding business Further detars
of these judgments and astimatas are detaned in note 2 of the
finarcia’ statements

The Commi:ttee gave particular attention to significant matters
where judgement was mmvolved, whhch were compiex in narure,
or where alternative parformance measures { APMs) wore
orovided to erhance investors' understanading of the
underly'ng performance The Group uses vanous nor-GAAP
APMs withininternal management regorting, the Half-Yearly
Report and the Annual Report. The objective of these APMs 15
toso'ate the impact of except'onal. one-off, or non-trading
related items to allow the Board and users of tne accounts

tao urderstand better the underlying performance of the
ousiness. The Group also uses constant excnange rate growth
percentages to eliminate the impact of exchange rate
fluctuations and to show the underlying business growth
These matters were well supported by papears provided oy
management and were specifically reviewed and agreed by
the external auditor In their reparts to the Committes and in
refated discussions

GOING CONCERN AND VIABILITY STATEMENTS

The Committee reviewed the Group’s go.ng concern and
viability statements set out on page 87 of the Governance
Roport In considering the viakility staterment the Committes
pa:d particular attention to the robustness of the stress testing
scenarios, the cash flows farecast by the Group and the
committed bank facilities avallable The Committes agreed
tnat the process be amended this financial year 1o disclose the
impact of COVID-19 on trading as a principal risk and to
develop additional viability stress testing scerarios The
external auditor reviewed management s assessment and
chiscussad this review with the Commuttee

FAIR, BALANCED AND UNDERSTANDABLE STATEMENT

The Committes considered this Annual Report and Finarcial
Staterments 2021, taken as a whole. and concluded that tha
disclosures, as well as the processes and controls underlying
115 praduct on, were appropnate and recommended to the
Board that the Annual Report and Financ:al Statements 2021
15 far balanced and understandable while providing the
rocessary nformation to assess the Company's position and
perfarmance, and strategy
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INTERNAL CONTROL FRAMEWORK AND RISK MANAGEMENT

The Board retains overall responsibiity for the management
of the Group's Internal Contrcl Framewark (ICF ) and

risk management systems, and has delegated the ongoing
monitaring and review of the effectiveness of tha Group's
irternal cantrols to the Committes, Dunng the yvear the Groun
has continued to review and mature 1ts approach to internal
control and risk management, facilitatad through the
introduction af a new Interna! Aud.t function

The Group's Internal control and risk management

framewcrk ncludes

- areview of management’s assessment over the
effectiveness of the internal control framework;

- consideration of Internal Audit’'s reporting and assurance
provided across Chimigen's nisks and controls,

- areview of the gomng concern and viability statements
together with the fimancial stress testing conducted to
support these statemeants, and

- anongoing review af baseline financial contrals and
maragemeant attestations on tneir effectiveness across
the Group During the year this has included the ghased
deployment of @ 'control attestation’ process to abtain
maragement representations over the design and operating
effectiveness of ICFR This process will continue to evolve
auring the new financial yvear, extending out to nclade 1T
General Controls CITGC) and key operational compl.ance
conrtrols in praparaton for addressing the potential
requirernents ar sing from the BEIS cansultation on
‘Restaring Trustin Aucit and Corparate Governance'

Further detaills in respect of the Group's risk management and
interna’ control framework are provided on pages 52 to 61 of
the Strategic Report along with the principal risks, controls
and mitigating asthons and emerging rsxks, The Board s
statements on the effectiveness of these processes are
provided on page 56 of the Governance Report

INTERNAL AUDIT FUNCTION

The Group established a new Internal Audit function during
the year appointing an in-nouse Group Head of Internal Audit
and R:sk in October 2020 Internal Audit s responsibdities
Include supporting managemant 1IN assessing and mitigating
risks ta protect the businass, deliverng the audit plan and
reporting on the effectiveness of the systems of internal
control. Management continues to rernain responsible for
establishing and maintaining an appropriate system of risk
identificateon and internal control, and for the prevention and
detection of irregularities and fraud,

Internal Audit operates undear 3 'co-source’ model, with
additranal resourcing and capacity providaed by BDO LLP, who
were appointed in December 2020 following a competitive
tendear process. The adaption of a co-source mode! enables
tne Group to access.

- a dwverse range of subject matter experts to provide
targetad support in those areas consideraed to be high rsk
and compiex, such as data privacy. cyber security and
contract campl-ance, and

- BODO's team of global internal auditors across those
territories that we operate within

A three-year plan to develop the Internal Audit functionnlne
with projected business growth has been approved, including
increasing the capacity and capability of the funcuon
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Internal Audit Plan

Internal Audit operates a three-year risk-based assurance
plan which seeks to provide balanced coverage of tne Group’s
strateqic and operat.onal rnsks and activities The plan s
supported by a documented "Audit Universe which maps risks
to the Group's divisions and areas of activity and provides
coverage acress areas considered to have a material financial,
operaticnal and compliance rnisk assoctated with them,

The plan was prepared following wide consultation with a
range of key stakeholders It consists of a roling pragram of
core assurance activities, categorised as e ther rout.ne’
{cychcal). nsk’ specfically inked to a Group prrcipal or
operational risk)y: or raquest’ (ncluded following a specific
reauest oy management). Ar agile approach to assurance
activity will be deployed to ensure new risks, new acquisitions
and/aor areas of major business change are corsidered for
inclusion The annual internal audit plan. which def nes the
specific assurance work to be delivered each calandar year, 15
develaped fraom the three-year plan In February 2021 the
Committes approved ar nterim plan of assurancs work
through to 30 June 2021 alongside the full-year annual plan
for the year to 30 June 2022

The key areas addressed by Internal Audht through to the
year-end 30 June 2021 -ncluded

- consulting waork to document the interna’ financial control
framework and deploy a phased roll ou’ of a Group-wide
control attestation process,

- 1T control environment

- data privacy. and,

- cyber secunty

Internal gudit recammendations are communicated to
Executive Sporsorisy ard the relevant Business Leaders All
abservations and impravaments 1o systems, processes ana
controls are agreed wth the sponsor(s) pr.or to the finalisaton
of sach report Moving inte the new firanoial year the
implementaton of agreed actions w ll bhe monitered and
reportead monthly The Group Head of Internal Audit arnd Risk
presents the results and conclusiors of all assurarce reports 1o
the Committee together with a progress report summaris-ng
the preced ng penods assurance achivity

INDEPENDENCE AND EFFECTIVENESS OF INTERNAL AUDIT

The Committee considerad the effectiveness of the Internal
Audit function and confirmed that inits opimron. mteérnal aucht
had operated effectively and provided an appropriate level of
independent scrutiny of the operations of the Group during
the financial year. recognising the function was only formed in
October 2020 This assessmeant s based upon the following
considerations:

- the lrternal Audit Charter approved by the Cammittee in
February 2021 clearly articulates the role. independence
and authornty of Internal Audit,

- the Internal Audt Pian and Strategy presented to the
Committee was nisk-based and appropnately inked ta the
Greup's prnincipal and strategic risks
Internal Audt has added value and additional assurance
over the Group's risk exposures;

- the aobservations and recommendations ra sed by Intarnal
Audit were clearly articulated and concise,
effective Judgemeant over the materiality and risk of key
findings was apphed.

- Internal audit has constructively challenged maragement
and dispiayed mdependence in oroviding their conclusions
and opservations;

- the dual reporting lines for the Group Head of Internal Audit
and Risk into the CFO and Chair of Audit and Risk
Cormmittes worked wall and ad not compromise
independence and

- the assura~ce activity delivered was based on a ciearly
defined p'an supported by comprehensive terms of
reference for eacn audit,

EXTERNAL INDEPENDENT AUDITORS

PricewaterhouseCaopers LLP ( Pwl) were appointed as the
Group's external auditor effective from June 2013 following a
competitive tendering exercise The Commitree confirms that
the statutory audit services for the financial year unaer review
were conducted in compnhance w th the Competition and
Markets Authonty ( OMA Y Qraer

PwC agreea their audit pran with the Committes, which
ncluded thair aud-t scope. key aud £ risk areas and materalty
Trne Cammttee d scussed the audit olan with PwC ang
approved it together with the fees groposed

INDEPENDENCE, EFFECTIVENESS AND OBJECTIVITY OF THE AUDIT PROCESS

Independence and objectivity

Both the Board and the external independent auditor (Pwl)
have safeguards in place to protect the Independence and
objectivity of the external auditors These were reviewed Dy
tme Committee during the yvear ard raman agpropriate In
accardance wiin Intarnational Standards on Auditng (UKD
PwC farmally conf rmed to the Board ts independence as
auditors of tre Company MNor-audt services reauire aporoval
oy the Committee

Effectiveness

Tne Commitige reviewed the work of PwC during the year

and concluaed that tney provide an effectve audit have

constructive relationsh ps with the relevant parties and that

the Externa’ Audit Engagement Partner prov ded ¢'ear and

strong leadership to the audit team Th's assessment was

based upon

- the Committee's own assessmenrt of the qual ty of the audit
plan, tne r gour of the audit fird ngs and conclusions the
exfent 1o which the Externa Aucit Engagement Partner
undarstaras the busingss ard constructive.y chal enges
management and the qualty ard clanty of the techrica’
and governanca review provided




- feedpack from the Group's Finance Leadershio Team (FLT')
and those nvolved ir the gudit was saught on the qualty of
the external audit process and team covering the fallowirg
aspects

- audit planning and strategy adopted:

- audht executior and canclus-cn

- tmehness and qualioy of communication and adat
report ng.,

- efficiency of the audit process and procedures adeoted.

- orovision of insights and understandimg of the Group,

- argport oreparad by PwC setting out 1ts processes to
ensure independence and its confirmaticn of complignee
and,

- tne level of non-audit fees as a percentage of the aud't fees
paid to the external auditor

The feedback from management was reparted to the
Committes at tne meeting on 9 Septermber 2021 Bassa on the
review set cut above, the Committee 1s satisfied with the
external aud.itor's independence, effectiveness and object vity

RE-APPOINTMENT OF EXTERNAL AUDITOR

At tre forthcormira Annual General Meeting (AGM 3 a
resclution to re-appamrt Pw( as the exterral auditor ard to
authonse the Commttee to sat therr remuneratian will be
proposad Inrecommending the re-aponontment of the
external auditor at the AGM. the Committes also considers the
time framea for the tendering of the aud t financial year

NON-AUDIT ASSIGNMENTS

The independence of tne external auditor 15 an assantial part
of the audit framework and the assurance that it provides In
line wath the Revised Ethical Standard issued by the FRC in
December 2019 the Committes has adopted a nolcy, which
sets out a framewaork for determining whether 1z 1s appropriate
to engage the Group's auditor for non-audit services and
pre-approving non-audt fees

The averali obiective 1s to ensure tnat the provision of non-
audit services does rnot Imoair the external audtor's
independence ar ob,ectivity This includes, but 15 not meted
to, assessing any threats to Indenendence and opjectivity
resulting from the provision of such services, any safeguards in
place to elimnate or reduce these threats to a level where they
would not compromise the auditor's independence and
objectivity, the nature of the non-audit services: and whether
the skilis and experigence of the audit firrn make 1t the most
suitable suopher of the non-audit service

A summary of audit and non-audit fees in relation to the year
Is provided in note 5 to the Group's consoldated finarcial
statements

KEY AREAS OF COMMITTEE FOCUS IN FY2022

During the year, the Committee has continued to keep under
review the BEIS consultat.on on Restornng Trust in Audit and
Corporate Governance and thus the impact of likaly
regulatory reforms on the Group and role of the Committee,

Management have already started to consider the Group’s
readiness n certain areas, for example the potential adoption
of 8 UK SOX approach regarding internal controls coupled
witn the introduction of an annual attestation cn the
effectivenass of the ICFR. We w'll detall In next year's
Committes reocrt which recommendations we will adopt
(subject to the UK Government publication of the final
reformisy and what progress we have made In 1mplementing
them
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In additior to monitoring and keeping under review the
SGroup's response to the reforms, the Comm ttee's additiona!
planned activ lies include:

- keeping under review the impact of COVID-19 on internal
controls, risk managerreant and financial reporiing,
receving upaates on the operationansaucn of the Group's
ESG framewaork, and

- monitaring the development of the Group's approach to
climate reperting as part of its commitrment to report and
disclose against the Task Force on Chrmate-Related Financial
Dusclosurcs (TCFD D v 2022

CONCLUSIONS

The Committee has had a productive year providing

oversight of financial reporting, external audit and the further
development of the control and risk environments This wil,
continue as the Group arows and develoos inline with its
strategy, and we wils ensure that the interna’ control and r-sk
managerment capahihty across the Group continues to mature
as we continue to operate In an increasingly challenging
sxternal environment

ANNEHYLAND

Audit and Risk Committee Cnair
15 September 2021
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WE'RE PROVIDING

- ACCOUNTABIL
- T0 SHAREHOL

IN ORDER T0 BELIVER THE GROUP'S

STRATEGY, THE COMMITTEE BELIEVES

CLINIGEN MUST CONTINUE T0

ATTRACT, MOTIVATE AND RETAIN

THE HIGHEST CALIBRE TALENT IN IANNICHOLSON
THE SECTOR. Commttee Crar

15 September 2027

ITY
DERS

COMMITTEE MEETINGS  ATTENDANCE

4 100

COMMITTEE MEMBERSHIP
REMURERATION
CORKITTEE
[ MNIChoIson 4
F Allen 4
A Hyland 4
JHartup® 2

OEAR SHAREHOLDER

Or tenalf of the Board., ! am pleased to present
yolo w. Ih the Remuneraticn Committee's {(the
Camrmttee ) report for the year enoea 30 Jung 2021

The Committee was charred by mea throughout the
yadr and my co-memibers weare Peter Allen and
Anne Hyland Snaron Curran also jcined the
Comrrttes on 27 Aprnil 2020 The Committes met
four timas formally n 2027

As gne of the larger isted companias on the AIM
market, the Board and the Commitiee take
governanca saricusly and this report (s put to an
achvisory vote each year at the AGM During the year
I and other mampers oF the Bogrd have engaged
wIth the Group's largest iInstituticnan investors and
OToxy voling 3gencies on varigus governance
matters ncluding remungratian Engagerment witn
our stakeholders has been invaiuable to the
Commuttea, which bas taken into considerabion rhe
balance of feadback recerved The Cormmmittes alsc
uses independent remuneraticn consultants

to advise on pest prachice and to ensure appropnate
disclasure in this Ramunarghion Repaort:



Inarder to deliver the Group's strategy, the Commiitee
belevas Chimgen rmust contrue to attract, motivate

and retain tne highest calibre talent in the sectar The
Committee therefore must ensure that the remuneration
policy 1s appropriate for a diverse and unigue team working
ina dynramic and successful business with over 1000
employees in 4 nternatioral locations The governance

of the rermunaration pohicy 15 equally important to ensure
‘tis appropnate for the size and orofne of tne Group

PERFORMANCE HIGHLIGHTS

The Group's financia! results

- Addjsted not rovenus of £458 om up 7%

- Adjusted EBITDA of £118.3m, down 10%
Adiusted EPS down 14% to 55 9p

Headwinds felt by COWVID-19 have continued to impact multiple
parts of the business in FY 2021 The Products division has been
most significantly impactad with net revenue falling in both the
Owned ana On-Demand categorias by 11% and 18% respectively,
leading to a fallin divisionat EBITDA In Services the high number
of business wins and delivery against key projects has led to 2 15%
increase in net revenue, but due to tha orofit mix of thase wins and
slower than expected uptake on Maraged Access Programs
EBIiTDA has fallen by 6%

REMUNERATION FOR FY2021

Foliowing the review in September 2020, Shaun Criltor’s
annual base saiary remamned uncharged at £600 000
(no change since 1 Novemiber Z017) Mic< Kenar's anrua’
base salary increased 1o £330.000

Reflecting the performance » 2021 set out above and the
parformance of the Group over the last three yvears, annual
bonus payoudts and Long-Term Incentive Plar CLTIPY vest ng
for the Executive Directars wers as fo lows

Annual bonus
The Company relatec performance condition for the annual
honus for the last fnancial year was based orn the achvevement
of stretching adjusted Group EBITDA targets (70%) and
strategc cbjectives (30%). In view of performance. the
Cammittee has determined that
- Adjusted EBITDA of EN16 3m was helow the threshold
tevel of 125 ém, rasating 1 0% cut of 70% payout for this
elemant
- The strotegrc objectives for both Shaun Cnilton and Nick
Kehar were set on an individual basis and are linked to the
corporate, financial, and other nor-financial obiectives of the
Group (further detalls are sot out in the annual beonus
section of this reportl. In the Committee s view, these
objectives were partially met
- Despite partial achievermeant of non-firancial olojectives the
Committee has used its discretion and accordingly Shaun
Chiltar and Nick Keher wall not recaive bonus

LTIP

Shaun Chilton was granted LTIP awards in October 2012 This
award will vest in October 2021 shartly after the reporting of
the results for the 2021 financial year,

The performance criteria and weightings attached to these

awards are as follows
- TSR performance conaition (40%) - the performance period
for this part of the award 1s due to end or 30 Octener 20271 -
TSR hased on performance to 30 August 2021 was 29% below
the Index and provides an estimated vesting of 0% out of
40% vesting

- Cumulative EFS (40%) - cumulative EPS over the three
financial years to 30 June 2021 period was 175 8p which 15
above the maximam target of 165 2p and therefore 430% out
of 40% will vest
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- 20% was sub,ect to strategic objectives - far this element
20% out of 20% will vest for Shaun Chilton reflecting
strong persona, perfarmance over the three-year perod

- Trerefore it 1s estimated that 6O% of Shaun Chilton's award
will vest in October 2021 The final vesting position waill
aepend on the TSR vesting ocutcome which will not be
known until after thus report 1s signed off The final gositon
will e shown in next year's report

I last yvear's report it was estimated that the October 2017
LTIP and November 2017 LTIP wou'd vest at 60% for Shaur
Chilton The final TSRE porfarmancz was below the Index and
therefore, we can confirm that the Cctober 2017 LTIP and
November 2017 LTIP both vested at 60% 1n Ccteber and
NMovember 2020,

The Remuneration Commi-tiee believes the above incent.ve
outcomes are fair reflections of the Group perfermance and
shareholder value creation over the relevant parformance
penads

MANAGEMENT CHANGES
On 25 August 202V we announced that Nick «sner stepoead
down as a Director

MNick remains an employee and w ll leave the Groun on
27 February 2022 MNick vwa'l receive his base salary and
contractual benehits during s notice pevod untl s
term:nation oate

Jpon leaving Chmgen, he shal be treated as a good leaver for
LTIP awards granted in 2019 and 2020, as per the plan rules,
meanng that these awards would be permitted to vest ona
oro-rata basis ta the termination date at the normal vestirg
date. supject to the standard performance conditions For the
strategic abjectives component of each award Nick will receive
half (50%y af the maximurm 20% target He wil receive a
termination payment of £181,500 as well as paymeant in hieu of
his accrued annual leave. The Committee beleve that the
terms agreed in respect of Nick Keher's departure are fair and
in I-ne wth good practice, his terms of ermployment and his
contribation to the business

The Company will provide reascnable outplacement support
with such costs being paid directly to tha relavanrt advisors

IMPLEMENTATION OF POLICY IN FY2022

Following the review in September 2021, Shaun Chilton's
annual base salary remained unchanged at £600.000
(no change since | Novembar 20173

Due to the continuing focus and prevalling markel pracuce in
relabion to executive remuneration, the Committee regularly
reviews the remunerafion policy ta ensure It remains
appropriate for the business The Commuttee has determined
that the policy does nat reguire fundamental charges to

the way our Executive Directors are remunerated Therefare,

the annual bonus and LTIP schemes will continue to aoply

as foilows.

- Annua' bonus opportunity shall be 100% of salary for Shaun
Chilton and will be based on stretching EBITDA targets with
the balance based on strategic goals

- The Committee intends to grant Shaun Chilten ar LTIP
award with a face value of 125% of satary 40% of the award
will be based on TSR, 40% based on EPS ana 20% basad on
strateg ¢ objactives The Committes considered the level of
award inught of market practices
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COMPLIANCE WITH THE CODE

As one of tne largar AtiM-listed companes i tha markat and
veflecting the Board's approach to governance, Climaen forlows
the 2018 Code on a comply ar expliam basis

The Code asks Comuoaries when determining its Policy 1o have
considerad the following six factors

Clarity

- Our Policy has a clear am_ to ncentwise and reward for the
dealivery of our strategy

- There have been mimimal changes to the Policy over tirme,
soat s well understood both internally and externally

- Each component of remuneration s clearly explained in the
Pohoy lab'e, imcluding 1ts purpose, how t1s aperated the
maximum petential and ary relevant paerformance measures

- Full dsclosure of performance measures and agsesaments s
prowvided for shareholders’ consideration

Simplicity

- Thie Policy reflects standard UK market practice, with the
operauon of an anpnaal incentve and a single long-terrn
share plan, full detals of which are set out in the Palicy tabie

- Al payments arg 0 the form of casn ar Climoer Greup plo
shares. thera are ro art.ficial structures used ¢ deliver
remunaraban

Risk

- The Committee has the abigy to use ts discrotion to overrde the
formulaic gutturns of the mcentive plans if its felt appropnate

- Malus and clawback provistons operate in the LTIR gian, providing
the abnty to recover or withhold payments if appropnate

- Theres an approprnate mx of financial, ron-financial and share
price measires to avond undue nsk-taking

Predictability

- Approprnateindividual (and, where necessary, aggreyate)
hrruts are set oLt o the Pohicy and withim tha respechive man
rules so outcomes can be prediciac

- In operating the Polcy, the Committes cantinually monitors
the parformance of in-flght rncentive awards so that 115 well
aware of poterbial cutcomes

Proportionality

- Tne outcomeas of our wcentive plans are directly angned to
the delivery of aur strategy

- Sutcomas are assessad aganst mulnple metras to engure
perfarmancs s considered an a braad oas's

Alighment of culture
A key focus of aur Policy 1S ong-term sustamame per formance
wiinchis refiective of the busirass cultura

A5 an Al-hsted company we valuntanly seex advisory
sharehralder approval for our Remureraticn Repert to provide
accountabiiity and for sharehalders 1o exoress thew views on
the remuneration pohcy and its implementaticn Al feecback
providea by sharenolaars helps form the Commities s
approach to governance of the remuneration pohcy The
Committee we'comes any feedback gn the remuneration
polcy. If you nave any comments tner please et us kncw via
Armanda Mler. Genegral Counsel and Company Secretary
(amanda miller dchimgengrous com:

IhMope you find the Rermuneration Report usefu and the
Zomrmittee looks forward to your continuad support

A5 an AM-listea company, Chinigen s not subect to the LK
Lishnag Ru'es and makes the following disciosures voluntanily

The Group's Remuneration Repart will be put forward, on an
adwvisory basis. for sharenoider approval at the AGM to be held
on 24 Novernber 202)

REMUNERATION POLICY

The remuneration policy hds bean canstructad o offer
approprate. compeat tive remuneration to attract retam and
mativate semor executives (o avolrd excassiva ar mapproprate
nsk-taking and encourage them tomplament the Group's
strategy for the benafit of long-term sharehalder value

The Board beleves in pay for parformance agamst chalienging
targets and stretching geals The approach 1s to set base
salanes around the median for cur comparator group A
significant proportion of the total remuneration package 1s
variable and I'nkad to corporate performance in sefting
Dorectors’ remuneratior, the Committea takes account of

the remuneration of other companies of similar size and
complexity The Committee alse takes into account the

cay and employmant conditions of a'l our employees

The Remuneraticn Committee determines the remuneration
nolicy for the Cnairman. Executive Diractors and senior
managers he remuneration for the Chairman s determinad
by the Commuttee (with the Chairman not present for any
discussians) The remaneration of the Non-Executive Directors
15 determined ny the Chairman and the Execulbive Directors

The Caommittee reviews the parformance targets regularly

to ensure that tney are both cnalienging and closely inked

10 the Group's strateqic priotites Furthermore, becadse a
large part of the remuneraton package I1s delivared in snares
Executive Direciors are directly exposed ta the same gans or
lasses as all other shareholders

The Committes ensares that the incentive styucture for sewar
executives dees not raise envronmental spdial or governance
risks by inadvertent'y motivating irresponsible behaviaur

Part of the snnual bonus depends uoon an assessment of
each senior executive's personal contnbution to Company
measures, noluding results of the regular employee surveys
and healtn and safety oulcomes

SHAREHOLDERS' VIEWS

The Caomrmittae considears tne viaws exoressed by shareholders
during the year, mciuding at the AGM, ard encourages opan
dialogue with ts largest sharenolders. in aad.tion, in
detarmning the remuneration policy, the Committes takes
Into account guidance 1ssued by shareholder representative
bodies, mciuding Thea nvestment Assaciation the Pensions
and Lifetime Savings Asscciation and Institutional Shareholiger
Services (155

EXECUTIVE DIRECTORS

The Exacutive Directors remunsration consists of fve
components 1o ensdre there 15 a ba'ance tetween fixea and
performance-reiated remuneration The table opposite sets
out a summary of ouwr remuneraton polioy
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OPERATION
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MAXIMUM OPPORTUNITY PERFORMANCE METRICS

To provide a

core reward for
undartaking the role
positioned at a level
needed taorecrut
and retain the talent
required toc develop
and deliver the
husiness strategy.

BASE SALARY

The Remuneration

Committee sets base

salaries taking into account

3 range of factors

ncluding

- Theindividual's skills,
performance and
expariance

- Internal relativities and
wider workforce salary
lovels
External henchmark data

- Thasize and
responsibiiity of tne roie

- The complaxity of tne
business and
geographical scope

- Economic indicators

Theare are no maximum
levels set atthough
increasaes will normally be 11
hne wath the typical level of
Increases awarded to other
amployees at Chinigen and

will be a reflection of the
ndividaal’s performance,

The Remuneration
Comrmittes may award

increases above this level in

certain crcumstances,
inctuding if thers 15 an
increase In the scope of
rolas and responsibilities
Base salaries are usually
reviewad annually.

ANNUAL BONUS

To support the

del very of the
Group s annual
business plar Tne
focusis on the
delivery of the
annual financial,
strateg:c, custamer
and people KPIs.

Perfarmance targets are
approved arnually by the
Remuneration Committes
The Remuneration
Committes exarcises its
judgermeant to determine
rayaut levels after the year
ond, basad on performance
agalnst targets This
ensures that the cutcome
15 fair in the context of
overall Groeup performance
and against personal goals.
For Executive Cirectors,
20% of any bonus above
LW of salary will be
deferred For example this
would relate to 10% of tota!
for those recerving 100%
bonus, ©% ftor those gethirg
75% The deferral period
will be one year

The maximurm award
oppoertunity in respect of
any f nanc al year s based
cnrole andis up to 100%
of nase salary

Performance 1s measured
against a range of key finanoial
metrics. strategic. customer
and peopls ndicators, and
personal performance, Stretch
targets are set for maximum
payout Performance s
measurea ovear 12 manths

To reward
participants for the
delivery of the
Group's goals of
driving shareholder
value through
measures such as
the Group's adjusted
EFPS and TSR

Award of shares subject
to performance
measured aver g three-
vear period Performance
targets are set annually
far each three-year cycle
hy the Remuneration
Committee Awards are
subject to review by the
Remuneration Cammittas
at the end of the three-
vear performance perniod
to canfirm that vesting of
the award 15 appropriate.
Urwvested awards can be
reduced or withheld in
certamm crcumstances

The maximurm award
cpportunity 1s based on
role The maximum award
passible under the plan
rules 1s usualtly 125% of
salary but may rise to
400% in exceptional
circumstances

Vesting of the award 1s based

on a comibination of the

fallowing performance

measures:

- Cumulative Group adjusted
EPS compared to targets

- Cumulative Group TSR
compared to FTS5E Smal:Cap
Index (ex Investment Trusts),
FTSE 250 Index (ex
Investment Trusts) for awards
granted from 1 July 2019

- Strategic objectives

The spht between measuras
for each grant, s set annually
by the Remuneration
Committee In 2021 40% of the
award was based on EPS, 40%
an TSR and 20% on strategic
objectives. The strategic
objectives componant can
only vest if a rmimimum EPS
target s achieved. in future
years, the Committee may
choose alternative measures
and weightings aligned to the
strategic priornties in olace

at the time



CLINIGEN GROUP PLC
ANHUAL REPORT AND ACCOUNTS 2021

REMUNERATION REPORT cowvinuen

TOPIC

PURPOSE AND LINKTO STRATEGY

OPERATION

MAXIMUM OPPORTUNITY PERFORMANCE METRICS

PENSION

To provide 3
competitive, fiexibla
retirement benefit
in a way that does

Executive Directors are

auto-enrolled Irto a
defined conrribut:on
pension plan and are

offered the alternative of
a cash allowance _egacy

not create an
unacceptable lavel
of financial risk or

cost to the Group to be honoured.

Executive Cirectors are
provided witn a package
of care benefits, mcluding
private healthcare,
health screening, death
In service protection
and reimbursemeant of
membership fees of
professional bodies The
Company also operates
a sharesave scheme

To provide market-
competitive
monetary and
nan-rmonetary
bensfits 1Ina
cost-effective
manner, to assist
ermployees in
carrying out ther
duties afficiently.

BENEFITS

SHARE OWNERSHIP GUIDELINE

Fxecutive Directers are expected to bur'd and ma:intain a
signif-cant shareho'ding in the Campany, witn g mimimum valus
of 200% of base salary !t 15 expected that any vested share
awards are retaned (after the sale of any shares for the
payment of tax) until the guideline has beer achieved The
Committee wil monitor the leval of Directors sharsho.dings
ragularly.

PAYMENT FOR LOSS OF OFFICE

Ina departure event, the Committes will typically consider
whether any e'oment of bonus should be pa d for the francial
year Generally, any bonus If paird, waill e hmited to the penoad
servad during the firanc.al vear inwhich the departure occurs,
The Committee will consider whether any of the share elerraent
of deferred bhonds awarded or LTIP in grnior years should be
preserved eithar in full or in part and whether any deferred
cash payments should ke preservea edthear 0 full orin part

The Comrmittee nas a discrationary appreach to the treatmens:
of leavers, on the basis that the facts and circumstances of
each case arz unigue The overrniding approach to payments
for lass of office s ta act in the sharebalders interests The
default position s that an unvested share award, LTIP or cash
entitlement lapses on cessation of employment This provides
the Committes with the maxmum fiex bty to rev ew the facts
and circumstances of each case. allowing differernation
betwean good and bad leavers, and avoiding payment for
fallure \Whner considering a departure event, tnere are a
number of factors whicn tne Committee takes into accouns
These inc'ude
- Tne postion under the relevart p'an decurmentation
The indvyidual circumstances of the departure
- The performarce of the Cormmpanys, rdividaal during tha year
ro date
- Thea nature of the handover process

If the Cormnmuttea. at its chiscretion permr ts an award to vast
In g departure avent, awards whch would otherw se lanse

by default may vest e.ther on the normal vesting date or en
cessaticn of ernployment. under the rules of the relevant plan
These circumstarces may include death, injury ill-haalth
cdisab ity redundancy or sale of the Compary or busness

arrangements will continue

Employer cantribut:on
into the Group's defined
contribution pension plan
of up to 10% of salary

There 1s no maximum value
of the core benefit package
as this 1s dependent on the
cost to the Company and
the ncividual's
ciroumstances,

NON-EXECUTIVE DIRECTORS

The Board aims to recruit hugn-calibre Non-Execut ve
Directors with broad cammercia’, international or other
relevant exper.ence Each Nan-Executive Director has

an apoomtment letter setting out the terms of his or her
appomntrment Thay do not have service contracts The lerter
mncludes membership of any Boara Committees. the fees to bhe
cald and the time commitment expected Appomntments are
for an inihial penod of three years Dunng that period either
party can give the otiner at least three months nohice of
tarmination All Board appointments automatically terminate
In the event of a Director not Deing elecied or re-clected by
sharehoigers at the &GM each yvear The appontment of 3
Non-Exacutwe Dorector 15 terminakle on notice by the
Company without compensation At the and of the penod,
the appaintment may be cont nued by mutual agreement The
appomntment letter also covers mattars such as confidantiality,
clata orotect on and Clirigen's share deal na code

Non-Execufive Directors cannct individuaily vote on their
own remuneratian, Non-Execut ve Director remuneration 1s
reviewsad by the Chairman and the Executive Directors, and
discussed ana agreeq by the Board Norn-Executive Drectors
miay attend the Board discussion but may not participate ot

Detalls of the service agreaments for the Executive Directors
and letters of appomtment for the Non-Execat ve Directors
are set out below

WNERPIRES TERM

{MONTHS} DR RALLING NOTICE PERIOD

DATE OF CONTRACT CONTRALT {MINTHS)

S Crulton Z larnuary 2012 Rollirg 12
P Nichaolson 1 Septembear 2012 Roll rg k]
A Hylard 1 January 2018 Rolling 3
A Boyd S November 2018 Roling 3
S Currar 27 Apnl 202 Rolling K
E Schnee 3 Adgust 2021 Roling 2
I Johnscn 3 August 2021 Reling K]
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REMUNERATION GOVERNANCE

The Remuneration Comrrittee consists of four independent Non-Executive Directors In 2021 Sharon Curran joined the

81

Committee and. Joha Hartup left the Committaee when he steppad down from the Board in November. Since the year-end Peter
Allen left the Cammittee when he stepped down fram the Board in September 2027 and Eimar Schnee joned the Committee in
September 2021, The table below provides each member's attendance record at Committee meetings during the year The

Camrmittes members biographies are set out on pages 62 to 63

COMMITTEEMEMBER PASITIEN APPOINTED (RESIENED) ATTENDANCE
I Nichelson Cammittee Chair September 2012 4/4
P Alen MNon-Executive Director {September 2021} 4/4
A Hyland Nor-Executive Directar January 2018 /4
JHartup Non-Executive Director (November 2020) 3/4
S Curran Non-Executive Director Aqril 2021 -
E Schnee Non-Executive Chairman September 2021 -

The key areas of focus far the Remuneration Committee durning 2021 included

Approved the Remuneratior Report

Reviewed and approved UK ano irternationa: sharesave plans

Reviewed performance conditions and targets for 2021 bonus and LTIP

Reviewed 2020 strategic objectives and set 2021 strategic abjectives far the Executive Directors

Reviewed and approved the Company's Gander Pay Gan Report

Reviewed and approved base salary ingreases for the Executive Directors, senor managears and the Chairman
Revewed wider market trends and best practice reperting in remuneration

Engaged with tne Group's largest institut:onal iInvastors and proxy companies

The key areas of focus for the Rerruneration Committes for the year abead incluae,

Prepare and publish the Remunreration Report
Determire parformance conditions ana targets for 2022 bonus and LTIP
Review and approve base salary increases for the Executive Board. sernior managers and the Cnairman

Consider advice from BT Remuneration Consu'tants LLE (FIT who are independant adwvisers to the Committes

Review and approve the Gender Pay Gap Report

- Determine the remuneration package for a new CFC appaintmeant

FIT adwvised on market trends. corporate governance Remuneration Report disclosures and or Directors remuneratian

arrangements in 2021/22 FIT s a member of the Remuneration Consultants’ Group and complies with its Code of Conduct
which sets gut guidelines to ensure that its advice 1s independent and free of undue influence FIT carries out no other work for
Clhimigen or 1ts subsid.aries

ANNUAL REPORT ON REMUNERATION

The table below sets odt the single figure of total remuneration for the Executive Directors and Non-Executive Directors for 2023

and 2020
mi 120

m SALARY/FEES BINS i3 1THER: TETL SALKRY/FEES LT e MTHER: L
S Chiltan 600 - 293 62 G55 &00 450 377 62 1,489
N Keher 315 - 33 348 300 225 - 31 556
P Alien 140 - - 3 143 140 - - 3 143
J Hartup 29 - - - 29 70 - - - 70
I Nicholson 70 - - - 70 70 - - - 70
A Hyland 70 . - - 70 70 - - 70
A Boyd 60 - - - &0 &0 - - - 60
S Curran 10 - - - 10 - - - - -

;
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Twa Directors (2020 two) were memibzers of the defined contribution pensior scheme during the year.
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As mentioned onnage 77 Shaun Chilton's annua base sa.ary has remamed at £600,000 this yvear (no cnange since ! Novemiber
20°7), whilst Nick £eher's annual base salary -ncreased to £230,000 with effact ‘rom i Jandary 2021

The amount payable to the highest paid Director in respect of emoruments was £955 Q00 (2020 £1.483.000) comprising basic
salary of £600,000 (2020 £1.050 000, long-term share-based incent-ves vesting of £293.000 (2020, €377.000) and other
benefits of £62.000 (2020 £62,000)

Trne bonus and LTiP gutcomes are explainad in more detall below

ANNUAL BONUS

The Executive Directars were eligible to earn an arnuai bonus of up to 100% of salary, based or the ach evernent of stratching
adjusted Group EBITDA targets and strategic objectives Adjusted Group EB'TDA targets unfock up to 70% of maximum bonus
potential, whilst strategic objectives unlack up to 30%.

The bonus calculations in relation to adjusted Group EB/TDA for 2021 are set out below,

THRESHOLD LEVEL OF ABJUSTED §HOUP ERETDA TARRET L EVEL OF ADJYSTED RROUP EAITOA MAXIWUM LEVEL OF ADIUSTED GRANP EBITOA ACTIAL LEVEL UF AD/VSTED GRUIF ERITON BONNS EARNER
™ I ] ] {% 0F MAXIMUM)
1256 1395 15325 116 3 0%
40% payable 100% pavable 120% payable

The strategc objectives determ ring the other 0% of the borus are set on ar indrvicdlual basis and are inkad to the corporate,
financial strategic and other non-financial cbjectives of the Group

Cespite partial achievement of non-financial opjectives the Committee has used its discretion and according:y Shaun Cnilton
and Nick Keher will nat receive bonus

The anrual bonuses awaraad for the 2021 financial year were as follows

TRTAL BONYS
KWARDE IN CASHBONUSTO BE  DEFERRED BUNESTY
SEPTEMBER 2021 PAIDIH SEPTEMBER  BEPAIDIN SEPTEMBER
BOKUS PATABLE {RELATINETO 2021 2021 (RELATING TV HNIT{RELATING TH

£100 1% OF SALARY FINANCIALYEAR) 2071 FINANCIAL YEAR)  202¢ FINANCIAL YEAR)
S Crilton O - -
N Keher 0% - -

For the 2021 tinancia. year, the annual benus awarded to Shaur Cnilton and Nick Kener was 0% of their base salary

LTIP AWARDS VESTING IN THE YEAR

October 2017 and November 2017 awards

MNil cost share options were granted to Shaun Chilton in Qctebher 2017 and November 2017 and these w.ll vest in Dctober 2020
and November 2020 These awards are subyect to a performance condit on of T15R (20%) for the perod from 16 Octobier 2077 to
16 October 2020 and 5 November 2017 to 5 November 2020, cumualative EFS {£20%) for the three financial years ending 30 Jun2
2020 and strateg.c abjectives (20%)

MEASURE THRESHOLD VESTING MAXINUM VESTING WITINE YESTING (% IF MAXIMUM)
Relative TSR Egual to thae FTSE Index plus 15%
Smalllap Index outperformance or
(ex Irvestment Trusts) higher index minus 18% 0%
EPS growth 5% 0 a 0% pa 2% pa 20%
Strategrc objectives - Broaden serv.ce capahl by to strengthan market-leaorg positions

- Jt lise internat.onal piatform and chient relationships to exclusive agreemeaents
- Drive performance of portfo. o of acgu.red assets

o
¥

[SYN S]
O C
=

A rota! performance score of 0% was acmeved oy Shaun Chiton, made up of 40% =PS and 20% strategic objactives




October 2018 awards
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Nil cost share options were granted to Shaun Chilton in October 2018 and these w.ll vest in Qctober 2021, These awards are
subject to a performance condit on of TSR (A0%) for the period from 1 November 2018 1o 31 Cetober 2021 cumu'abive EPS
(40% for the three financial years ending 30 Juns 2021, and strateqic objectives (20%,

MEASVRE THRESHOLD YESTING MAXIMUMVESTING DUTCOME VESTING (% IFMAXIMIM)
Relative TSR Eqgual to the FTSE Index plus 15%
SmallCap Index outperformance
{ax Investment Trusts) or hrgher Index minus 229% 0%
EPS growth 5% p a. 0% oa 18% p a. A40%
Strategic objectives - expanding portfolic of acquired product assets
- expanding commuanity of key opimion leaders and custamers
- further upgrades to Company’s information techrology olatforms 20%

Estimated 60%

It s expected that 60% aof awards will vest on 30 Octokber 2021

LTIP AWARDS GRANTED IN THE YEAR

Awards were granted to Shaun Chiltarn and N ok Kebar in October 2020, with vesting 0f the awards subject to the performance
conditions, as set out below, 10 October 2023 The sphit between tnese measures, for each grant, s set annually by the
Rermunearat.an Commuttes 40% of the award s based on TSR agaimst tne FTSE 250 Indeax (2x Investment Trustsy 40% against
EPS growth targets (with a 5-10% p a {torashold and maximum range) and 20% based on strategic objectives The strategic

objectives componant car anly vast If a mirmum ERPS targeat 15 achieved

The face value of Shaun Chilton's and Nick Keher's awards was eaual to 125% of base salary

NIMBER OF AWARDS AMOUNT OF BASE
SRANTED FACEVALOE' SALARY VESTING DATE
Snaun Chilton 127,442 E£750,000C 125% 30 October 2023
Nick Keher 63,72 £375000 125% 30 Cctober 20235

R TR R T I N LTI T
The performance conditions applying to these awards are as follows.

TSR

TSRAGAINST THE FTSE 250 (NDEX (EX INYESTHENT TUSTS) OVER THE PERFORMANCE PERIO0 {WHICH |5 THE THAEE-YEAR PERIGD FALLOWING THESRANT OATE)

PERCENTAGE OF AWARD THAT YESTS

Less than the Index
Egual to the Index

Between the Index but less than 15% cutperformance of the ‘ndex
an g cumulative basis over the TSR performance pericd

Equal to or greater than 15% outperformance of the Index an a
sumulative basis over the TSR performance pencd

Co%
25%

Calculated on a straight-lne basis
between 25% and 100%

'00%

EPS

CUMULATIVEEPS O¥ER THE PERFONWANCE PERIOD (WHICH ARE THE THREE FINAMCIAL YEARS COMMENCING WITH THE FY 2071 FIMANCIAL YEAR}

PERCENTAGE IF AWARD THAT ¥ESTS

Less than 21710
Equa' to 217 1p

Between 2171p and 238 8o
Equal to or greater than 238 8p

0%
25%

Calculated or a straight-line basis
between 25% and 100%

100%

Strategic objectives

The element of the award relating to strategic object.ves shall only vest If the strategic chjectives havea been achieved and the
mimimum EPS threshold. shown above, 1s achieved The strategic onjactives are based on: expanding our portfoho of specalist
oncalogy progucts, improving access to ont cal medicines through erhancing the service cffering. evolving Clinigen’s glabal

footprirt by expanding our client base across the range of Services and Products
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OUTSTANDING SHARE AWARDS

Detarls of outstanding share options he d by the Exacutive Directors as part of the LT'P are set out In the table beiow:

DATE OF GRANT 10 J0NE 028 SRANTED EXEREISED 1APSED WINENN
S Chilton LTIP - 19 June 2015 - vested 43811 - - - 43811
LTIP - 20 November 2015 - vested 31,452 - - - 34,452
_TIP - 21 Qcrober 2016 - vested 159,893 - - - 159,893
LTIP - 16 Qctober 2017 - vested 34,8304 - - 15961 20.943
LTIP - €& Novernber 2017 - vested 42630 - - 17,452 26,178
LTiP - 31 October 2018 106.007 - - - 106,207
LTIP - 28 October 2019 95,238 - - - 95.238
LTIP - 22 October 2020 - 1274472 - - 127442
N Keher LTI - 23 March 2019 96.256 - - - 96,256
LTIP - 28 October 2013 38.095 - - 28,095
LT:F - 22 Octaber 2020 63721 - 63721
Chrigen Group Sharesave Plan 2,538 - - 2.538
DIRECTORS' INTERESTS
The intarests of the Directors over the ardinary share capital of tae Company as at 30 June 2021 are as follows
NUMBENOF SHARE  NESIER OF SHARE

OPTINSWITH  OPTIANSWITHONT  WEMBER OFYESTED
NUMBER IF SHARES PERFORMANCE PERFORMANCE  BUTUNEXEREISED
BWHEL DYTRIGHT CONDITIONS TANDITIONS DPTIONS
S Chilten 330,044 328687 - 285277
P Allen 52,232 - -
N Kehear 10,1C0 138,072 2.538 -
| Nicholsan 12,000 - - -
A Hyland 12858 - - -
E Schnee 12,000 - -
I Johnsan - - - -
A Boyd 7.000 - - -
S Curran - _ _
Total 433,234 526.759 2538 285277

There has been chargs in the interasts set out above between 30 June 2021 and 15 September 2021 as follows Peter Allen
acquired 5000 ordinary snaras, lan Nicholson acguired 2.0C0 ardinary shares Arne dyland acguired 7716 orainary shares. and
Alan Boyd acaured 7.0C0 ordinary shares Ernar Schnee acquired 10 000 ord nary snares before ha was apoonted as a Director

The Greup has used Aian Boyd Consultants Limted a company owned by Professor Alar Boyd for regulatory servicas in
relatior to the ma-nterance of country product icence apnrovals cver the course of the year

TSR

Inthe nine yvaars since IFD or 24 Seatember 2012 untl 28 August 2021 tne Group’s "SR defined as share price grawth ncludimg
reinvested dividenas nas outoerformed the FTSE Al-Share Index oy 225% the FTSE 350 Pharma and Bio Ingex oy 148% and

the FT1SE SmallCap Index (ax Irvestment Trusts: by 98%

CED REMUNERATION

The total remunerat.or for the CEQ during eacn of the ast five financial years s shown in the takle below The total
remuneraton includes base salary. annual borus (based on previods year's performancey LT.Ps and other benefts The

arrual bonus payout on that yvear's performancs and LTIP vesting leval as a percentage of the max murm s alsc shown

FINANCIAL YEAR FINANCIAL TEAR FINANCIRL fEAR FINANCIAL VEAR FIRANCIAL TEAR PEACENTAGE  PERCENTARECHANEE

un e 1010 m " CHANRE  FARALLENPLITEES

Tota' remuneration (FC00 1266 1.202 2558 1482 955 [260% (21%
Annual ponus (% of maximum; 10C% 55% 75% T5% 0% (1001% (573%
LT P vesting (% of maximum) 100% 95% 100% ol% 50% (173% 0%
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RELATIVE IMPORTANCE OF SPEND ON PAY
The table below shows the Group s actual spend on pay (for alt employees) relative to dividends. and adjusted profit before ax
for the year

nn nie THANGE
YEAR ENDED 30 AUNE N o %
Total employee pay 55.6 534 15%
D.vidends 10.1 9.2 C%
Adjusted profit before tax 92.3 108.1 (140

GENDER PAY GAP REPORTING
The Group recognises the impartance of diversity ard inclusion, ncluding gender. at all levels of the Company For further
detalls an gender pay gap reporting please see page 52

IMPLEMENTATION OF REMUNERATION POLICY IN 2022

Along with the safary review timetable for the Company as a whole, the Executive Directors’ salanes for 2022 are scheduled to
be reviewad in September 2021 Any increases to the Executive Directors salaries are expected to be i hineg with the average
UK employee, other tnan where alarger increase s awaraed to reflect additioral duties

SkaLn Chilton's pension conmmbution s 10% of salary He will recaive standard benefits in ine with those prov ded to the workforce

The annual bonus opportunity for Shaun Chiton s '\00% of salary with 70% based cn EBITDA and 30% on strategic objectives
Trhe actual targets and objectives are commerciaily sensitive at this time but will be disc'osec when they cease to be so

It 1s expected that an LTIP award with a face value of 225% of salary wi'l be granted tc Shaun Cniltan which will be based on
reiative TSR against tne FTSE 250 Index (ex Investment Trusts), 40% against EPS growth targets (with a 5% pa to 10% p a
{tnreshold and maximurm raryge) and 20% based on strategic ob;ectives.

Following his aopoimiment as Charrman, E'mar Schnee receives an annual fee of £170.000 per annum

Following his appamntment as Senior Indeoendent Director. lan Johnson recerves an annual fee of £65000 per annum

No changes are preposed to the Non-Executive Directors fees for FY20272

IAN NICHOLSON

Remuneration Caommittes Chair
15 September 2021
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REPORT OF THE DIRECTORS
FOR THE YEAR ENDED 30 JUNE 2021

The Directors present their report togetner witn the Strategic
Report and the audited consohdated firancial staterments far
the year ended 30 June 2021

Chinigen Group olcis a public company imited by shares,
which s listed on AlM. incorporated and domucred in the JK
and registered in England and Wa-es

PRINCIPAL ACTIVITIES

Chinigen s dedicatad ta provid ng healthcare profass.anals
CHCPs) and their patients with greater access to meadicings
around the world, and in the process incraasing the value
of a pharmaceutical product by extending and excanding
its ifecycle, Thne Group consists of two divisions Services
and Prodycts,

With n Sarvices, Climgen arovides g urrque set of niche high
value services to pharma and biotech cliants prior to product
launch This combined offering helps to accelerate drug
developmert plans and erabile comphant early access for
patierts with unmet needs

Within PFroducts, Chimgen enables access to critical medicines
at a cauntry, regonal and global level. The Group's focus s to
build a partfolo of specialist med-cines to service the needs of
healthcare professionals ang ther panents in Both icensed
and unl censed markets

Chrigen partner wita more than 500 pharma chents and
enabie access for more than 22.000 healthcare profess:onals
acress more than 120 couniries

STRATEGIC REPORT

As permittad by leg slation some of the matters required to
be mcluded in the Report aof tha Zirectors have instead been
included in the Strategic Repor: on pages 4 t¢ 47, as the Board
cons.ders them to e of strategic iImportance Specifically,
these are Risk Management on pages 52 to 6. Buurass
Roview ard Future Developments on pages 44 (o 47 and
Ernvironmental, Social and Corporate Goverrance on pages 37
to 41, The Strateg.c Report forms part of this Reoart of the
Oirectors and s incarporatad mto t by cross-reference Both
the Sirateaic Report and the Report of the Directors have
peen drawn up and presented n accordance with and in
rellance upor apphcakb'e English companry 'aw. and the
hakulities of the Directors In connectian with those reports snall
be subject to the Imiiations and restrictions grovided by such
law

KPIS

The Group's KPIs are discussed in the Strategnc Report The
Directors consider tne Group KPIs as adjusted gross orofit
ad usted EBITDA ana agjusted basc 2PS. The KPis far the
business operations ara the numbar of MAP and Partnerea
products under maragement, the number pharma chiants
utithsing ~ore than gne gart of the plat®orm and the
communty OF reqistoroc Users on Clinipert

FINANCIAL INSTRUMENTS

The Group s operations exoose it to a3 vanety of financ ai nisks
that include credit s« hguidity ns< and fareign exchange risk
Tne Group has a nisk management program that seeks to hmt
the adverse efects on the f nancial performance of tha Groun
by monitornng levels of depn? f nance and related “ nance 2osts
and rmanaging foreign currency transactiorns The Grodp nas
impremeantea pohicies that requ.re aopropnate credit chiecks
before a sale s mada Tne Group ceduces its expasure to
currency fluctuations on translation By manag rg currens a3
at Group level using kank accounts genaminated in foregn
currenciles, Whare there s sufficient visib ity of currercy
raquirements forward contracts are used to hedge its
exposure to fareign currercy fuctuations

Turiner detaill s provided in note 21 of tne consolidated
financial statemenrts

CREDITOR PAYMENT POLICY

It s the policy and nermal practice of the Group to make
payments due to supplers in accordance with agreed terms
ard conditions, generally 30 days Whare suppliers offaer early
sattlarrent discounts, these may be takan advantage of This
pohcy wilt alsc be appled for 2022

MAJOR SHAREHOLDERS

As at 30 June 2027, the follow ng sharehoiders held an interest
of 3% ar more of the Company's 1ssued share capita

% FTOTAL VATING

RIGHTS

Janus Henderson Investors 5.6%
Slater Investments 6.3%
Rathbones 5.6%
Qctopus 5.5%
AX A Investmeant Managers 4 2%
Irvesco 3.8"%
NFU Mutua Z 1%
Alhanz Glokal investors 30

As at 31 August 2021 the following sharcholaers held an
rterest of 3% or mare of the Company's 1ssued share capita!

HOFTITALYGTING

RIGHTS

Slater Investments 5.8%
Jands Henderson Investors 5.3
Rathbores [
CCtopus 5.6%
AXA Investment Managers 4.5%
Invesco z7m
NFEL Matual 5.3%
Alhanz Global Investors 200

On 10 September it was announced that Ellot Management
Investment had acgured @ 5 2% interast in the Company
There were no other charges to the st of major shareholders
betweaen 31 August and the date of this report

DIVIDEND

The Directaors cropese to mamtain the final aividend at 5 46p
per shara, subject to aporoval at the AGM on 26 November
202" Tne dvidaend wi' be payabkle on 4 Jarnuary 2022 to all
shareholders an the register orn 3 Dacember 2021 Together
with the interm dividerd of 2 15p per share paid on 17 Aprnl
2020 this makes a combrned divicend for the yvear of 761p per
share (2070 7&1p per share}

EVENTS AFTER THE REPORTING DATE

Thare nave bean na sign-ficant evarts to repart since the date
of tne balarce shost



DIRECTORS AND APPOINTMENT OF DIRECTORS

The Directors who served during the year and up to the date
of signing the fimancial statements were, unless otherwise
stated. as fallows

S Chilton

N Kehear (Resigned 24 August 2021

P Allen (Resigned 1 September Z021)
S Curran (Apponted 27 Aorn 20213
"Nicholson

A Hyland

J Hartup (Resigned 26 Noverrber 2020)
A Boyd

E Schriee tAppointed 3 August 2021

| Johnson (Appointed 3 August 2021

With regard to the appointment of Directors, the Company s
governed by its Articles of Assaciat.on, tne Companies Act
and re'ated .egislation Directors are subject to re-election at
intervals of not more tnarn three years However, as a matter
of vest practice, all Board members will resign and suormit
themiselves for re-election annually 1in line with the Code

DIRECTORS" RESPONSIBILITIES STATEMENT

The Directors are responsib'e for preparning tne Anrual Report
and the fimancial statements in accordance w th applicaole law
and regulations

Company law requires the Directors to pregare financial
statermments for each financial year Jndor that law, the
Cirectors have prepared the Group financal staterrents in
accordance w thinternational accounting standards in
confarmity with the requirements of the Comparies Act 2006
and the Parent Company finarcial statemenits in accordance
with United Kingdom Generaly Accepted Accounting Practice
(United Kingdaom Accountng Standards comprising FRS 101
‘Reduced Disclosure Framework ard appicanle law) Under
company law the Directors must not approve the financial
statements un'ess they are satistied that they give a true and
fair view of the state of affarrs of the Group and the Company
and of the profit or loss of the Group for that pencd In
preparing tnese financial statemearts, the Drectars are
required to

- Select sutable accounting pohcies and then apply them
consistantly

- Make judgements and acccunting estimates that are
reasorable and prudent

- State whether international accounting standards n
conformety with the requiremenrts of the Companies Act
2006 have beesn followed for the Group financiar statements
and UK Account:ng Standards. compris ng FRS 101 have
been followed for the Company financial statements. subject
to any material departures disclesed and explained in the
financial statements

- Prepare the financial statemeants on the going concern asis
urnless 1t 1s Inappropriate to presume that the Company wil?
CONTINUE IN business

Tne Dhrectors are responsible for keeoing adegquate accaunbing
records that are sufficient to show and explain the Company s
transactions and disclose with reasonable accuracy at any
time tne financial position of the Company and the Greuwp. and
enable them to ensure that the financial statements and the
Directors Remuneration Report comply with the Companies
Act 2006 and. as regards the Group finrancial statements,
Article 4 of the |1AS Regulation They are also resporsible for
safeguarding the assets of the Company and the Group. and
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hence for taking reasonalne steps for the prevention and
detection of fraud and other rregulanties

The Directors are respansible for the maimntenance and
integrity of the Company's website Legislaticon in the UK
governing the preparation ana dissermination of financial
statements may aiffer from legisiat.on in othear juriscictions

The Directors cons:der that the Annual Report ard Accadnts,
taken as a whole s fair, calanced and understandable and
provides the information necessary for sharenclders to assess
the Company's cerformance. business madel and strateay

Each of the Diractors, whose names and functions are listed
ir the Raport of the Directors confirm that, to the bast of
their knowledge

- The Group financial statemeants, which have been prepared
inaccoraance with internatienal accounting standards n
corformity with the reqguirernents of the Companias Act
2006. gwve a true ana fair view of the assets. | abilities,
financial postion and praft of the Group

- The Strategic Report includes a fair review of the
development and performance of the business and the
positicn of the Group. together with a descrigtion of the
prircipal nsks and uncerta nties that it faces

DIRECTORS’ INDEMNITIES

The officers of the Company and its subsidiarees would
be indemmified in respect of proceedings woich might be
brought by a trird party Mo cover 1s provided inrespact
of any fraudutent or dshorest act.ons

GOING CONCERN AND VIABILITY STATEMENT

Assessment of prospects and viability

The Group cperates a strategic planning nrocess which
ncludes monthly reviows of business and finangiai
performance, reguiar financial projections and an annual
plannag review far the next finangial year Medium-term
business and planning and financial projections for the next
thrae years are prepared and reviewed taking into account
krnown strategic changes in that ome frame, The threg-year
plar considers the Group's growth potential, cash flows and
key financial ratios The strategic planning process 1s managed
centrally led by the Executive Management Team

The strategic npran 1s subjected to sensitivity analysis
Appropriate stress testang of certan key performance,
solvency and hguidity assumptions underly'ng the plan has
been conducted taking account of the principal nsks and
uncertaintries faced and possible severe but plausible
combirations of those risks ana uncertainties These include
the shortage of supply for a key product. add ticnal working
capital requirements and iower profitability levels The impact
of these sensitivities Is reviewed indwidually ana in aggregate
on the plan and dcoes not indicate a viability concern,

The Directors have assessed the Group's praspects and
resience with reference toits currert financial positicr, 1ts
recent and historncal fimancial performance and forecasts, the
Board's risk appetite, and the principal risks and mitigating
factars The Group s operaticnally and financially strong ana
has a track record of consistenty generating profits and cash,
and this 1s expectad to continue

Viability statement

Baseo on this assessment. the Directors confirm that they
have a reasonanle expectation that the Company wil be
able to continue in operation and meet its labities as they
fall due over the next thres years
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REPORT QF THE DIRECTORS
FOR THE YEAR ENDED 30 JUNE 2021

Going concern

The Group’s strategy and foregcasts takeng account of
sensitivities within the trading prolections and poassible
changes intraaing perferrmance show that the Group has
adeguate resources to continue in oparational existence

for the foresesable future The Group is not immune from
CONVID-9. howevar, the impact an traching (s Aot mpacting on
the Group’s ability to continue as a gowng concern At 30 Jure
2021, the Group had £83m of cash baiances along with a
further £32m of undrawn barrowing facility available, which
combined with the Groug's positive cash generation from each
of 1ts operahons prowdes sufficient funding for the near-term
settlernent of deferred corsideration hathlities along with
sufficient iguidity for ongoing trading

After making aoproonate enguires. the Directors have 3
reasonable expectation that the Company and the Group have
adeguate resgurces o continue in operational existence far at
least 12 months from the date of approval of the firancial
statemants Tharefora, the Company and Groug centimues to
adopt the going concern basis 1IN preparng 1ts financial
statements Further mformation on the Group's borrowing
fachties s grvenin note 20 of the consohidated financial
statements

EMPLOYEES AND OTHER STAKEHOLDERS

The policies relating to emplovees are arscussed in the
Environmental. Social and Corporate Governance section of
the Strategic Report See pages 1810 J1 for disclosure of
employes engagement and other stakeholder engagement
statements.

POLITICAL DONATIONS

Inline with the established policy. the Group made no poltical
donations

Although the Group aoas not make, and does not intend 1o
make. political donaticns, the defiminian of pontical donations
unger the Campanas Act 2006 mcluaes broad and potentialy
ampiguous defimitions of the terms ‘noliticay donation’

and political expenditure’, wmch may apply 1o some narmal
nUsiness actvities which would not generaly be considered

o pe politicatn nature,

A5 previous years, a resoution will be proposed at the
AGM seeking shareholder approval for the Directors to be
given authority to mawke pohtical donations and/ar to ncur
paltical expenditure in gach case within the meaning of the
Companies Act 2006 for ne mare than £50 000 The
Directors w.sh 1o emphasise that the proposad resolution s
sought on a nurely precautionary basis in order to avoid
irgdvertent contraventicr of the Comipames Act 2006 Tne
Board has no intention of enternng into any party pelitical
activiries

PRGVISION OF INFORMATION TO THE INDEPENDENT AUDITORS

Each of the Directors at the time when this Report of the
Drrectors s approved has confiarmed that

- 5o far as that Director 1s aware. thare s na relevant audic
Aformation of which the Companry's and the Groun's
Sudiiors are drnaware

- The Director has taken aill the steps that ought o have been
taker as a Diractor inordar 1o be aware of any nformation
needed by the Comopany's ard the Groun's auwditors
conrecton with prepaning ther report and to estachsh that
the Company and tne Group s sudhtars sra aware of that
informartion

AGM NOTICE

The notice convening tne AGM to be neld on 24 Novermnber
2021 together with an explanab.on of the resolutions to be

progosed at the meating, ‘s contained in & separate circular
to shareholders

INDEPENDENT AUDITORS

The independent auditors, PricewaterhouseCoopers. have
axpressed tneir wilhngness to cortinue i offica and a
resglution to re-appoint therm wil be proposed at the
forthcoming AGM

This report and the Strategic Report approved by the Soard
and signed on benalf of the Board

SHAUN CHILTON

Group Chigf Executive Officer
15 September 2871
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INDEPENDENT AUDITORS' REPORT
TA THE MEMBERS OF CLINIGEN 6ROUP PLC

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinion
In cur opinion

Clinigen Group ple’s group financial statements and parent company financial statements (the " hinancial statemerts™) give a
true and farr view of the state of the group’s and of the parent company s affa rs as at 30 June 2021 and of the group’s prohit
and the group's cash flows for the year then ended,

- the groun finarcial statements have beoen properly prepared in accordance with internatioral accounting stanaards in
conformity with the reguirements of the Companias Act Z006:

- the parent companry firancial statements have been oroperly prepar2e in accardarce with United Kingdom Generally
Acceptad Accounting Practice (United Kingdom Accounting Stanoards. comprising FRS 101 ‘Reduced Disclosure Framewnric’,
Aanrt apphaable law). and

- the fimancial statements have been prepared in accordance with the reguiremarts of the Companies Act 2006

We have audited the financial staterments. includad within the Annual Report and Accounts 2021 (the "Annual Report’ ), which
comprise the consolidated statement of financial position and the company baance sheet as at 30 June 2021 the consolidated
Income staterment the corsolidated statement of comprehensive iIncome the consolidated statement of cash flows and the
consohdated statement of changes in eguity” the company statement of changes in eguity far the year then ended and the
notes to the fnancial staterments, which nclude a aescription of the sigrificant accounting pohcies

Basis for opinion

We conducted cur audit in accordance with International Standards on Auditing (UK) { 15As (UKD and applicable lavs Our
responsibilities under 1SAs (UKD are further described in the Audizors responsibil.ties for the audit of tne financial statements section
of cur report We believe that the audit evidence we have obtained s sufficient and appropr:ate to provide a basis for our opimion

Independence

We remained independent of the group 1in accordance with the ethical reguirements that are relevant to our audit of the financial
staterrents in the UK, which ncludes the FRC's Ethizal Standard, as applicable to astea entities and we have fulfiled our otner
ethical respansibities \n accordance with these reguirgments

Our audit approach
Overview

Audit scope

- Fallowmng our assessment of the risks of matenal misstatermeant of the Groun Financal Statemsents we 1identified five
components (2020 five components) wnera we performed a full scope audit of ther complete financial information, either
due to their size or risk characterist.cs These components are located 'n the UK and Un.ted States of Arrerica and inctude
Clingen Group p'c Clinigen Healtneare Limited Comigen inc . Colenis Pharma Limited and Quantom Pnarmaceuticals Limited

- Of the five full scope companents idertified above. all except Quantum Pharmraceaticals Limited are significant components
of rhe Group

- We alsodentified a further six camponen:s (2020, two) where we perfarmed targetad spec fied procedures hased on risk and
materaity on the financial information These components are located in Belgwum, United States of America, Germany. Japan,
New Zealano and UK, This was supplemented by analyt.cal procedures on the components that are not in scope.

- Imaddition the group audit team in the UK audited the consohdatior and accounting areas tnat are centralised. .ncluding
goodwill and intangible asset imparrmant assessments, share based payrrents, corporate taxanon and discantinued
operations

- This scope of work provided coverage of 68% (2020 69%) of revenue. 26% (2020 71%) of underlying profit before taxation
{excluding consoldation adjustments), 7% (2020 81%) of total assets and 90% (2028 93%) of total l'abihties

- Al audt procedures have been performed by the group audit team in the UK, except for specified procedures at Chnigen CSM
Europe S A wh:ch have been performed by PwC Balg um, as component auditors In additior, KPMG in Greece has assisted
with certain procedures over capitalisatior of intangib.e assets withun Coloms Pharma cimmited The group engagement team
has issued mstructions to the caomponent teams and overseen the work performed by them through meatings and a review of
their deliverables

Key audit matters

- Assessment of the carrying value of acquired intanaib’e assets and goodw. Il (grou)
- Corgnavirds panderm:c (COVID-19) {group and parent)

- Assessment of the carrying value of acqu red intangible assets {parent)

Materiality

- Overall group matenahty' £2 600000 (2028 £3.000.000) based on 5% of underly\ng profit before taxation, less amortisaticn
of acquired intangibles,

- Overall parent company materniahty £2.800,000 (2020 £2,300.000) based on 0.5% of net assors

- Performance matenahty £1 950000 (group) and £2:00,000 (parant company)
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The scope of our audit

As part of design'ng our audit, we determmined materality and assessed the risks of material misstatermenrt in the financial
statements In particular we locked at where the directors made subjective sudgements for example in respect of sigmficant
accounting estimates that Imvalved making assumptions and considerning future events that are inherently uncertain

Key audit matters

Key audit matters are those matters that. i the auditors’ professional jJudgement, were of most significance i tne audit of the
finarcial staterments of the current pencd and include the mest sigrificant assessed risks of matenal misstaternent Cwhether or not

due to fraud) identified by the auditars including those which had the greatest effect on the overall

aucht strategy the allocation

of resources in the audit and directing the efforts of the engagement team These matters, and any ccmments we make or the
rasuylts of cur procedures thereon. were addressed in the context of our audit of the financial statements as a whole, and In
forming our opinion therean, and we do not provide a separate opinion on these matters

This is not a completa list of all risks identified by our aud't

CEM contingent consideration, wimch was a key audit mat ter [ast yvear, 1s no longer included because of the consideration baing
settlecd in the current year and therefare no longer a sigrificart risk or judgernent Otharwise, the key audit matters below are

consistent with last year

KET AUDIT MATTER

Assessment of the carrying value of acquired intangibfes
and goodwill (group)

Refer to the critical accaunting estimares and judgements m
note 2 to the consohdated financial statements, ang note 12
Gntangible assars) We focused on this area because the
directors assessment of whether iImpairment triggers have
beenidentfied that could give nise to an impairment chargs in
rae'ation to intangible asseis and goodwill involved complex
and subjective judgaments and assumphians including the
proyrass and future performance of indvidual products, in
additron to the ongoing businass activities of acquired ent'tes
The direcrors have prepared /mparment assassment models
which include a number of assumptiors The assumptions
which are deeme=d to be the most sigmficant inrespect of
these models are the short and long tarm growtn and discount
rates

HOWOUR REDIT ADORESSED THEKEY AIDIT MATTER

For each separate intang.ble asset incluaing goodwnl. we
focused on tre key assumptions relating to futura revenue
forecasts, margin expectations and associated selling costs
We were able to evaluate the reasonableness of the directars’
forecasts and expectations, incluaing the wmgact upon
terminal values by agreeinyg changes in arowth assurmptions to
corroborating evidence and assessing tne margin and seling
costs expected to be acheved by reference to histor.cal
margins reahised, and wnere relevant, considerabion of actual
performance against prior yvear forecasts We vahdated the
mputs used by the directors Lo catculate the discount rate
apphied by wsing our valuation specialists 10 compare this to
the cost of capital for the Group and a selection of comparable
crganisat.ans The duectors’ key assumptions for long term
arowth rates were also compared to economic and industry
forecasts for reasonanieress We assessed. through the
performance of sensitivity analysis over the key assumoptions
asove. the extent of cnange i those assumphions that either
individua'ly or collectivery would be reguired for any potentia
imparment charges, to have g materal impact an the carrying
value of tne acauwred Intargizle assets and goodwll, We a'so
assessed the hkelhood of suon changes occurning We
considered other evidence gathered in the audit to determine
If any other trgger events bad occurred, and agreed with the
directors assessment that mo rrparment was dentified for
acyured intangble assats with the exception of imukin nor
any mpairment charge for goodwill was reguired to be
recognised
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KEY AUDITMATTER

HOW OER ANDIT ADDRESSED THE KEY AUDIT MATTER

Coronavirus pandemic (COVID-19) (group and parent
company)

Refer to page 70 (Audit and Risk Committee Report} During
the financial year. the COVID-19 pandemic has had a
significant impact gicbally with lockdown measures baing
imptemented widely COVID-19 has also impacted tne Group.
espeacially with.n the Products segment as a result of lower
nurnper of nor-Covid-18 hospitalisations and related
treatment As at the year end date ana the date of sigring the
financ-al statements. whilst there continues ta be some
uncertanty over the future impact of COVID-19.
maragemeant’s assessment 15 that the impact on Chnigen 1s nat
expacted to be significant in the medium and longer term, on
the basis of its performance theough the pandemic to date
Motvathstanaing that, Maqagement has considered
implications for the Group's going concern assassment,
potental imparrment of certain assets and associaied
d.sclosurg in tne financ.al statements. The results of these
scenarios did not indicate any significant issues as a result of
the impact of COVID-12

In respect of gong concern

- We evaluated managemert's base case, plausible sensitvity
scenarios challerging key assumptions incluaing the forecast
cash flows We further sens tised management's forecasts to
understand the impact of a number of more sigrificant further
downside scenarios

- Chacked the integnty of management s moder, as well as
agrealng under'yving data to source documents

- Assessed whether management's mitigating act.ors are
reasonably achievable based on our understanding o the
business, including the nature of its cost hase

- Obtained evidence to support disciosures within the financiat
statements and checked that the disctosures within the annual
report are consistent witn the financia’ staterments and
knowledge gained on the audit

Our conclusion imrespect of aoing concern s included in the
"Canclusions relating to going concern’” section below In
respect of iImpairment, refer to separate key audit matters
relating to “Assessment of the carrying value of acguired
irtanaibles and goodwill for the Group and Assessmeant of the
carrying value of acguired intangible assets' for the parent
company

Assessment of the carrying value of acquired intangible
assets (parenf)

Refer to the critical accounting estimates and jJudgements in
note 72 and nate 4 ('rtandible assets) to tne parent company
financial staterrerts We focused on this area because the
direciors assessment of whether imipairment trggers have
beendentif ed that cou'd give r-se to an impairmeart charge in
reration to intargible assets involved complex and subjective
judgements ana assumpt ons including the progress and
future perfarmance of Individual products The directors’ have
prepared imopairment assessment madals wnich inciude a
number of assumptions The assumptions which are deemed
to pe the most s.gnificant in respect of these models are the
revenue forecasts

Far each senarate intangibble asset we focused on the key
assumptions re ating to future revenue forecasts, margin
axpectations and associated s2lling costs We weare able to
evaluate the reasonableress of the directors' forecasts ang
expectat ons by corroporating evidence and assessing the
margir and sell.ng costs expectad to be achieved by reference
to histornical margirs real-sed, seliing cost improvernent olans
and where relevant consideration of actual performance
aganst prior year forecasts As arasult of our audit waork, we
agreed with the arectors’ assessment that no imparment for
acquired intangible assets was identified

How we tailored the audit scope

Weo tarored the scope of qur audir to ensure that we performed enough work to be able to aive an cpoimicn on the financial
statements as 2 who e, ta<ing info account tne structure of the group and the parent coampany. the accounting processes and

cantrols, and the industry in which they operate

Chrigenis dedicated to providing hea.thcare professionals (HCPs) ana their patients with greater access to medicines around
the world, and i the process increasing the value of a pharmaceutical product by extending ard expanding its ifecycle The
Group consists 0f two segments Services and Products ard operates worldwide

Foliowing our assessment of the risks of materal misstatemenrt of the Group Financia’ Statements we identified five compaonents
(2020 five comporents) where we performed a ful scope audit of their complete financial information, either due to ther size or
risk characteristics These components are located in the JK and United States of Amernica

We alscidentified a further six components (2020, two) where we performed targeted specified procedures based on risk and
matenahty on the financial information, These components are located in Belgium, United States of America, Germany, Japan,
New Zealard and UK. This s supplemented by arnalytical procedures on the companents that are not In scope

The coverage for both the current ana prior year 1s sufficient and .n compliance witn the apphcable auditing srandards
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Materiality

The scope of our aucht was influenced by our apphcation of materiality We sot certan quantitative thresholds for materiahity
These, together with gqualtative considerations, helped us to determine the scope of our audit and the nature. timing and extent
of our audit procedures on the individual financial staterment ine items and disclosures and 1in evaluating the effect of
rmisstaternents both individually and in agaregate on the financial statements as a whole

Based an aur prafessional judgement, we determmed materiahty for the financial statemeants as g whole as follows

FINANCIAL STATEMENTS - GROUP FINANCIAL STATEMENTS - PARENT COMPANY
Overall materiality £2.600.000 (2020 £5.000,000) E2.800,000 (2020 £2,300,000)
How we determined it 5% of underlying profit before taxation, less 0 5% of net assets
armortisation of acqguired Intangibles
Rationale for benchmark ‘We believe that underlying profit before We believe that net assets are an appropriate
applied taxation less amartisation of acauired basis for determiming materiaaty as the parent
intangbles provides a consistent basis for company 15 not a profit orientated entity

detarmining materialty as it eliminates the
mpact of nen-under ying 1tems which fiuctuate
yadr on yaar and can have a disgropaertionate
impact on the consohidated ircome statement

For eacin comoanent in tha scope of our grour aud 1owe aliccated a materialty that 15 less than our cverall grouo mater:ality
The rarge of materna ity allocated across components was between £400.000 and £27 300,000

VWe use performance matenalty to reduce to an appropratery 1ow level the probability that the aggregate of uncorrected and
undetected misstatements exceeds overall materiality Specifically, we use performance materiality wn determining the scaope of
our aud and the nature and extent of our testing of accourt balances classes of transach.ons and disclosures, for example i
determining sample sizes Qur oerformance matenalty was 75% of overall mater.ality amouniing to £1.950 QC0 for the grouo
financ al statements and £2100.000 for the paren: company linancal statements

In determming the parformarce maternahty. we considered a number of factors - the bustory of misstatements. risk assessmernt
and aggregabion rnisk and tne effectivensss of contre’s - and concludea that an amount at the upper end of our normal range
was appropriate

We agreed with thase charged with governance that we woud report to tnem misstatemeants identified during cur audit above
E120 000 tgroup audhit) (2020 £120.0C0) and €740 000 (parent company aud 1 (2020, £15 0201 as well as misstatermants
below thaose amounts that, in aur view warrarnted reporting for ouahtative reasors

Conclusions relating to going concern
Cur evg'uation of the directars’ assessmeant of the group's anc the parent camipdny s ati ity (O Contmug to adopt the going
corcern basis of accounting included

- We evaluated managament s Dase caze glausible sensitiviy scenarios, chal enying ey assumetions including the forecast
cash flows,

- Wa further sensitised managoment's forecasts to understand the impact of any further downs de scenarnas.

- Checkad the integrity of management's model. as well as agreeing underlying data to source documeants,

- Assessed whether management’s mrngating act-ons are reasonakly achievabe basad cn our uaderstanding of the busiress,
including the nature of 1ts cost base

- Obtamed evidence (o supcort disclosures withie the financoal statements and checked that the disciosdras within the anrual
report are consistent witn the financia statermerts and krnowledge gamead on the audit. ard

- Verfled debt covenant complance through the firancial year and for the farecast period to 31 December 2027

Based on the work we have performed. we have not dartified ary matenal uncertanties ralat-ng to avants or condit ons tnat
achvidually or collectively, may cast significant acutst on the group s and tha parent company's ability to continue as a going
concern for a pariod of 3t least twelve morths from wnen the finarzial staterrents are authorised for issue

Ingudining the financra statements. we have concudad that tha diractors use of the o Ng concern 0asis of accaunting i e
preparatior of tne financia statements s approonate

However, because not al future evants ar conditions can pe crecicted. this conclus ©1 s nat 8 guarantse as to the argup's and
the parent company § ablity to CoOntinug 8% 3 gong concarn

nrelation to the directors' reportiing on how they have apphed the UK Corporate Goverrance Code, we have nothing matenal to
add or draw attent.or tc .nrelation to the directors’ statement 1n the fnarcia statemants about wheather the directors
corsidered 't anpropnate to adopt the going concern basis 0f accaunting

Cur responsiblities ana the responsic hties of the directors with respect 1o Qoing concerr are dascabed in tho relevant sections
of this recort
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Reporting on other information

The other nformation comprises all of the infoermanton in the Annual Report other than the firancial statements and our auditors’
repart thereon The directors are responsiple for the other information Our ogpinion or the fnancial statements does nat cover
the other inforrmatior and. accard-rgly, we do not express an aud.t opirion or. except (o the extent otherwise exphcitly stated in
this report any form of assurance thereon

In connection with our audit of the financial statements, our respoans bility 1s 1o read the otherinformation and. in do ng so.
consider whether the ather infarmation 1s materally nconsistent with the financral statemeants or our knowledge obtained In tne
audt. or otherwise apoears to be materially m.sstated If we identity an apparent matenal inconsistency or material
rmisstatement, we are required to perform procedures to corc'ude whethar there 15 a materia: misstatarment of the financial
staterments or a materal misstaternent of the other infarmation *f, based on tne wark we have performed, we conclucle that
thore 1s a materal misstatement of this nther iInformas on, we are reguired 1o report that fact We have nathing to report basad
on these respens biitigs

With respect to the Strategic report and Report of tha directors we also considered whether tne disclosures raquired by the UK
Comparies Act 2006 have been included

Based on our work undertalken i the course of the aud © tne Companes Act 2006 requires us also o report certam ooimons
ard matters as described neiow

Strategic report and Report of the Directors

In our opinian, hased on the work undertaken in the course of the audit, the informat.on given in the Strategic report and Report
of the Directaors for the yvear anded 30 June 202715 congistent with the financia statements and has been prepared in
accordance witn applicable legal reguiramenrts

In hght of the knowladge and understanding of tne group and parent company and therr environment obtained in the course of
the audit. we did not identify any materiai misstaterments in the Strategic report ana Report of the Directors

Corporate governance statement

ISAs (UK) require us to review the cirectors statements in refation to go ng concern, longer-term viak ity and that part of the
corporate governance statement relating to the parent cempany’s compl ance with the pravisions of the UK Corporate
Governance Code, which the Listing Ruies of tne Financ.al Conduct Authority specify for rev.ew by aud tors of premum histed
companies Our additional responsibiliies with respact to the corporate aovernance statement as other informat.on are
described in the Reporting on other inforrmation secticon of this report

Based on the work undertaken as part of our audit we have concluded that each of the followirg eiements of the corporate
governance statemant 1s materially consistent with the financial staterments ard our knowledge obtained during the audit. and
we have noth ng material to add or draw attention ton relater to

- The directers confirmation that they have carried out a robust assessment of the emerging and principal risks.

- The disclosures in the Annual Repart that describe those princinal risks. what procedures are in place toidentify emerg na
risks and an explanation of how these are being managed or mitigated,

- The directors' statement in the financial statements about whether they corsdered It aporoprate to adopt the going concern
basis of accounting In preparing them, ana their identification of any material uncertainties to the group s and parent
company's ability to continue ta do so over a period of at least twelva months from the date of approval of the financial
statements;

- Trne cirectors explanation as to their assassment of the group's and parent company's prosoects, the perod this assessment
covers gnd why the period 15 appropr.ate, and

- The directors’ statement as to whether they kave a reasconab'e expectation that the parent company will be abkle to continae in
gperat.cn and meet 1ts habilities as they fall due over the panod of its assessment, including any related disciosures drawing
attention to any necessary qualifications or assumptions

Our review of the directars' statement regarding the longer-term viability of the group was substantially less in scope than an
aucht and on v consisted of making mguiries and considerng the directors’ process supperting trair statement: checking that
the statermnent 1510 aignment with the relevant provisions of the UK Corporate Governance Code and considering whetner the
statement 1s corsistent witn the financial statements and our knowledge ard unaerstanding of the group and parent company
and their environment obtaned in the course of the audit

In addition. based on the work undertaken as part of our audit, we have concluded that each of the following elements of the
corparate governance statement 1s matenally consisten: with the firancial staterments and our knowledge obtamed durng the
audit

- The directors’ statement that they consider the Annual Repaort. taken as a whole, 1s fair palanced and understandabie, and
provides the informat,on necessary far the members to assess the group's and parent compary's pesition, performanca
business rmodel and strategy.

- Thne section of the Annual Report that describes the review of effectiveness of risk management and interna! contro! systems:
and

- The sectian of the Annual Beport describing the waork of the audit commuttea

We have nothing to report in respect of our respansibil ty ta reocort when the Directors statemenr relating to the parent
company s comphance with the Cade does not properly disclaose a departure from a relevant provision of the Code specified
under the Listing Rules for review by the auditors



94 CLINIGEN GROCF PLC
ANKUAL REPORT AND ACEDUNTS 2021

INDEPENDENT AUDITORS' REPORT contimuen
TO THE MEMBERS DF CLINIGEN GROUP PLC

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explaned more fully In the Directors’ Responsibilities Staternent. the directors are responsible for the preparation of the
financial statements 1n accordance with the appiicable framework and for being satisfied that they give a true ana fair view The
directors are alse responsible for such nternal control as they determine s pecessary o enable the preparation of financial
statements that are free from maler.al misstarternent, whether due to fraud or error

In prepanng the financial statements the directars are responsibie for assessing the group's and the parent company's anilly to
continue as a gong concern, disclosing, as applicatile, matters related to going concern and using the yomg concern Basis af
accouning unless the airectors aither infend to nguidate the group or The parent company or To cease cperations or Nave no
realistic altarnative but to do =o

Auditors’ responsibilities for the audit of the financial statements

COur objectives are to abtamn reasonabile assurance about whether the fnanoal statements as a whoe are free from maternal
misstatement. whetner due to fraud or error, and to 1ssue an auditors report that includes our opinion Reasonable assurance 1s
a high level of assurance, but 1s not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a
materia misstaterment whan it exists Misstatements can anse from fraud or error and are considered matenal if, indwiduatly or in
fhe aggregate, they couid reasonably be expected to nfluence the economic decsiens of users taken on the hasis of these
financial statemerirs.

Irreguianties nouding fraud, are instances of non-camphance wath laws and regulations We design procedures in ine with our
responsibihities cuthned above, to detect matenal misstaternents in respoct of rregularnties including fraud The extent 1o which
aur procedures are capable of detecting irregulannes, including fraud. is detaded below

Based on our understanding of the group and maustry, we identified that tne principal risks of non-comprance with laws and
regulations related to Medicines and Heaithcare products Regulatory Agency (MHRAY in the UK and equivalent bodies in
overseas territonies, and we considered the extent to which non-comphance might have a raterial effect on the finanaial
statements We alsa considered thase laws ana regulations that have a direct impact oq the financial statements such as the
Companies Act 2006 We evaluated management s icentives and opoortunities for fraudulent manipulation of the fimancial
staterments (ncluding the nisk of override of contrals). and determined that the principal rsks were related o fraudulent journal
entrigs (for example jourral entres to increase revenue and prof.t) and bas in relation to judgements and estimates, particulariy
inthe areas of goadwill and intangible assets Imparment assessrment The group engagement feam shared this risk assessment
with the comporent auditors sa that they could 'nclude appropriate audit procedures in resoonse to such rsks i their work
Aundit procedures performed by the graup engagameant team and/or compaonent aud.tors mciuded

- Understandirng ana evaluating the key elerments of the groun s int2rnal cartrol related to estimates,
Validating the suppart petund the assumphions and (udgements made oy manggement ncuding chialigngmyg against oossiiia
alternatives. for exarple in reiatior to goodwill and intangible asset impairment assessment,

- ldentifying and substantively testing mgher risk journal entries n particular any that imcreased proht. that had unusual
account combinatrons or were posted by senior management.
Discussons with and corrobarating key assertons mades by finance management with imternal audit, tre group’s legal counse!
and seniar group and divisional management ncludimng views an accountng judgements and estimates and considering
known or suspected instances of non-comphance with laws and regulation and fraud

- Reading the mmutes of the Board meetings toidentify any inconsistencies with other information provided by manadement
Raview g intarnal audit reparts i so far as they relared to the fnancial statements.

- Reviewing legal expense accounts toadentify sigmificant legal sperd which may be indicative of serous Sreachas of faws and
regulations and
Reviewing comrponeant teams key workmg papers. as regurad by ISA (UKD, for in-scope companents with a particular focus
on the areas nvolving judgement and estimates

There are inherent imitatians in the audit procedures described above We are less I'kely to become aware of :nstances of
non-complance wtn laws ard regulations that are not closely related to events and transactions reflected in the finanoial
staterments Also the nisk of not detecting a material misstaterment aue to fraud s h.gher than the risk of not detecting one
result g from error, as fraad may nvolve deliberate conceaiment by, far exampie forgery or ntentonal misrepresentations, or
through colusion

Dur auot testng rmeght mclude resting compiete popu'ations of certam transacoions and balances, possbly using data auditing
techrigues Howevar b typicaly involves selecting a hmted number of items for testng, rather than testing complare
vopulations We will often seek to target particular tems far testing bazed on their size or nsk charactenstics In other cases, we
will use agant sampehng to enable us to draw a conclusion abaut the popu'ation from whick the samp'e 1s selected

Afuriner descrniption of our resgons.bintes for the audt of tne Hinancial statemarts s Jocaled on the FRO s website ar
www fre org uk/auditorsresponsibihties This descriptior forms part of our auaitors’ reocart

Use of this report

This report including the oorrons, has tean praparaed for and any for the parent company’'s memoars as 3 body 1 accordancs
with Chapter 2 of Part 18 of the Companies Act 2006 and for no other purpese We donet r gowing these ocomipns, accaot or
assame respansibity far any Ofher gurpose or to any other person W whorm this report s shown of NG wnose nands it may
come save where expressly agreed by ocur pnor consant nowrniting
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OTHER REQUIRED REPORTING

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are reguired to repart to you if. 'nour opimon

- we nave not obtained all the iInformat:on and explarations we reguire for our audit or

- adequate accourting records have not been kept oy the parent company. or returns adaguate for our audit have not been
received from branches not visited by us, or

- certain dscosures of directors’ remuneration spec fied by 1aw are rot made, or
tne parent company financiai statements ara rot 1n agreement with the accounting recards and returns

We have no exceptions to report arising from this responsibility

PAUL NORBURY BSC FCA (SENIOR STATUTORY AUDITCR)

for and on behalf of PricewaterhouseCoopears LLFE @ o.fb
Chartered Accountants and Statutory Aud tors .

East Midlands

5 Septamber 2027
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CONSOLIDATED INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2021

un 2520 RE PRESENTED {NOTE 30)
NON-UNDERLTING HOH-INDERLYIN

(N EM) WTE VNDERLYING (NTED) 0L UNDERLYING (NOTET) TOTAL
Revenue 4 523.6 - 523.6 466.7 - 466.7
Cost of sales (325.6) (0.1) (325.7) (256.7) (4.9 (261.6)
Gross profit 4 198.0 (0.1) 197.9 2100 4.9) Z05.1
Administrative expenses (97.5) (38.9) (136.4) (591.2) (3] (162.6}
Profit from operations a 100.5 (39.0) 61.5 118.8 {76.3) 42.5
Fimance costs 8 (8.3} {1.4) (9.7} (11.3) (§.2) (19.6)
Share af profit of jamnt venture 15 - - - 0.3 - 0.3
Profit before income tax g92.2 40.9) 51.8 107.8 {8453 23.2
lncaome tax expense 9 {17.8) 5.7 (12.1) (2117 12.1 (9.0)
Profit for the year from continuing operations 74.4 34.7) 39.7 86.7 {72.53 14.2
Loss for the year from disconftmued operatians 30 0.2 (9.6) (5.4} 0.3 r0.BY 3.5
Profit attributable to owners of the Company 74.6 (44.3) 30.3 87.C (73.3) 137
Earnngs per share (D)
gasic 10 22.8 18.3
Diuted 1¢ 22.3 02
Earnngs per share fram conuinuing operations (o)
Basic 10 29.8 g

Diiuted 10 29.2 106




CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
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un

u

NOH-ENDERLYING

HIN-UNDERLYING

(NEM) DRDERLY NG (NITEY) ToTL UNDERLYING (NOTET) AL
Profit attributab’e to owners af the Company 74.6 (44.3) 30.3 87.0 (732.3) 137
Other comprehensive income/(expense)

Items that may be subsequently reclassified to profit or

loss

Cash flow hedges 0.1 - 0.1 G.2 - Q.
Currency translation differences (26.2) - {26.2) 4.0 - a0
Net nvestment hadge 4.7 - 4.7 {1.3> - (1.3)
Income tax relat.ng to components of other comprehensive

NCome 0.9) - (0.9) -

Total other comprehensive (expense)/income for the year (22.3) - (22.3) 29 - 2.9
Total comprehensive income attributable to owners of the

Company 52.3 (44.3) 8.0 899 (733 166
Total comprehensive income/(expense) arising from:

Caontiruing operatons 521 (34.7) 17.4 896 17
Jscontinued operations 0.2 (9.6) (9.4) 0.3 (08) 0.5)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
AS AT 30 1UNE 2021

{LELY

NOTE

un

i

Assets
Non-current assets

Intangible assets 12 718.3 788.3
~roperty, plant and equipment 13 13.6 13.4
R ght-of-use assets 14 19.1 20.4
Investment i joint ventures and assaciates 15 - -
Other financial assets 30 1.1 -
Deferred tax assets 27 10.8 7.2
Total non-current assets 762.9 B29.3
Current assets

Inventories 16 56.6 43.5
Trade and other recervablas 17 163.2 1252
Dearwvative financial instraments 21 - 0.7
Cash and cash equivalents 18 82.9 1431
Total current assets 302.7 3127
Total assets 1,065.6 1.142.0
Liabilities

Non-current liabilities

Trade ard other pavables 19 1.7 8.9
Borrowings and fease hab:lties 20 413.9 A507
Deferred tax habiit es 22 30.2 336
Total non-current liabilities 445.8 49322
Current liabilities

Trace and other pavables 19 162.0 194 9
Corporatior tax l.abiities 6.0 3.7
Borrovwirngs and lease habilities 20 4.8 4.3
Derwvatve financ al instruments 21 - 0.5
Total current liabilities 172.8 2032
Total liabilities 618.6 6596.4
Net assets 447.0 445 6
Equity attributable to owners of the Company

Share capital 25 0.1 0.1
Share premum account 24 240.2 240.2
Merger reserve 24 B88.2 88 2
Hedging reserve 24 - 0.1
Foraign exchange reserve 24 (4.7) 277
Reta ned earninas 24 123.2 295
Total equity 447.0 4456

The notes on pages 10110131 form an ntegra nart of the consol datea finanoial statements

“ne financia statements on pages 36 te 131 were approved ara authar sed “ar 'ssue by the Board of Directors on '5 September

2021 and were s gned or its cehal® by

o~ DozuSigred by
!
[
O Signer Name Shaun Chiltor
Signmg Reason | approve th § document
Sigming Tme 11-Ngy-2021 1 6 40 40 Pt GMT

"\‘”— E1ADFIGODDEAFFBABFCF 15010090968
SHAUN CHILTON

Director
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CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2021

{INEM} NITE un ui

COperating activities

Profit for the year befare tax 51.8 252
Share of profit of joint vanture - (0.5
Net france costs g 9.7 196
Frofit from operaticns 61.5 425
Adjustrments for
Amortisation of intangible fixed assets 51.1 40.9
Impairmeant of Intanaible fixed assets 2.6 4.7
Depreciation of property, plant and egqu pment 6.5 5.8
Impairment of Invastment in joint ventare 15 - 5.9
Movaement ir farr value of dervative financ.al instrumenrts - o1
(Decrease)/increasa in farr value of contingent consideration 7 (5.9) 118
Payment of Increased fair value of contingent caonsideration 253 (33.2) -
Currency revaluation on contingent consideration 7 (1.6) 2.0
Equ ty-settled share-based payment expense & 3.7 35
84.7 124.7
Ircrease in .nventories (15.2) (8.3)
Ircrease ntrade and other recewvables {47.9) (1700
Increase/(decrease) in trade and other payatles 45.1 (5.5)
Cash generated from operations 66.7 939
Income taxes paid (15.6) (23.9)
interest paid (10.6) (10.2)
Net cash flows from operating activities - contimuing operations 40.5 598
Net cash flows from operating activities - d.scontinued operations 4.7 o8
Net cash flows from operating activities 45.2 666

Investing activities

Purchase of intanaitie fixed assets (excluding products) 12 (23.2) (19.9)
Purchase of property, plant and equipment 13 (5.1) (283
Purchase of specia’ty pharmaceutical oroducts 12 - (58 4)
Cantingent consideration on purchase of subsidiaries 29 (34.7)

Praceeads from sale of business. net of cash disposed 30 3.1 -
Met cash flows used in nvesting activities - ContINUING aperat ons (59.9) (8210
MNet cash flows used 1IN investing activities - discontinuea cperalions (0.8} (0.3
Net cash flows used in investing activities (60.5} (81.4%

Financing activities

Proceeds frem increase in loan 20 7.6 1076
Loar repayments 20 (30.9) (17.1)
Principal element of lease payments 26 3.4 (3.1
Step acquisit on of Chigen lreland Ltd 29 (1.8)

Dividends paid 11 (10.1) (9.2
Net cashk flows {used in)/from financing activities - continuing cperations {38.6) 782
Net cash flows used in financing activ ties - aiscont.rued operations 30 (0.3) (0.3
Net cash flows (used in)/from financing activities (38.9) 778
Net {(decrease)/increase in cash and cash equivalents (54.2) 571
Casn and cash equivalents at 1 Juy 18 143.1 B3.5
Faraign exchange (losses)/gains (6.0) 25

Cash and cash equivalents at 30 June 18 82.9 1431
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2021

SHARE CAPITAL SHARE PREMIUR FOREIG EXCHANGE
W) e ACCHNT  MERERRETERVE  REDEING RESERVE FESERVE  RETAINER ERRNINES THTHL ERUITY
At 1 July 2020 0.1 240.2 88.2 {0.1) 17.7 99.5 445.6
Profit for the year - - - - - 30.3 30.3
Currency translation differences - - - - (26.2) - (26.2)
Neat investment hedge, nar of tax - - - - 3.8 - 3.8
Cash flow nadges
- Effective partion of farr value movements - - - 0.6 - - 0.6
- Transfers to the income statement (revenue) - - - (0.5) - - (0.5)
Total comprehensive income - - - 0.1 (22.4) 30.3 8.0
Employee share scnemsas (note 27) - - - - - 3.7 3.7
Step-acguisition of Chimgen Ireland | td - - - - - (0.2) (0.2)
Dwidends paid (note 11) - - - - - (10.1) (10.1)
Total transactions with owners of the Company,
recognised directly in equity - - - - - (6.6) (6.6)
At 30 June 201 0.1 240.2 88.2 - 4.7) 123.2 447.0

SHARE EAPITAL SHAREPRENIEM FAREIGN EALHANGE
(NEH) (WTE23) ACCANNY  MERGERRESERVE  HEDSING RESERVE RESEIVE  RETAINED ERRNINGS TUTALERHITY
At 30 June 2019 01 240.2 B83.2 (0.3 150 95 2 438.4
Impact of adopting IFRS 16 - - - - - (2.2) 22)
At 1 July 2019 0.1 240.2 832 03 150 B30 436.2
Prafit for the year - ~ - - 137 127
Currency translation diffarences - - - 4.0 - 4.0
Net investment nedge, net of tax - - - 1.3 - (1.2)
Cash fiow nedges
- Effective portion of fair value movements - - - 0.3 - 0.3
- Transfers to the incoms staterment (reverueg) - - - (4.1 - Q.12
Total comprehensive income - - o2 2.7 1327 16.6
Employee share schemes (note 27) - - - - 35 35
Step-acoustion of Chrigen refand Lid - - - - 16 (16}
Defarred taxation an employee share schemes - - - - - 0.1 0.1
Div dends paid (nate 1'3 - - - - 9.2 (9.2)
Total transactions with owners of the Company,
recognised directly in equity - - - - - (7.2 7.2
At 30 June 2020 0.1 2422 48.2 0.1 177 995 4456




FINANCIAL STATEMENTS 101

NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES
The principal accounting pohcies adopted by the Group and apphed n the preparation of these consolidated fimancial
statements are set out below The policies have been consistently apphed to all years presented, unless otherw se stated.

Basis of preparation

The Consoldated Financial Statemeants have been prepared under the tustancal cost convention, modifled to include revaluation
to fair value of certain finaraial Mstraments. in accordance with international accounting standards in conformity with the
regJirements of the Companies Act 2006

On 31 December 2020 EV-aaopted IFRS was brought into UK law and became UK-adopted internaticnal accounting stanoards,
with future changes to IFRS beirg subject to endorsement by the UK Endorsement Board {UKEB"™Y The Cnnsohdated Financia
Statemerts will rransition to UK aagopted internglivnal accounting standards for financial pernigds beginning 1 July 2021

The preparation of these fnancial statements requires the use of certain critical accounting estmates. It also requires Group
management to exercise 1ts Judgement n the process of applying the Group's accounting pchcies The areas involving a higher
degree of judgement or complexity, or areas where assumptions ang estimates are significant to the consohdated financial
staternents are aisclased in notz 2

The accounting oolicies sat oLt Below have, unless otherwise stated been appl ed cons stently throughout the year presented in
these financial statements These financial statements are presented in pounds sterling, which s the Group's presentation
currency All fimancial information presented in pounds sterling has been rounded to the nearest E100.000

Going concern

The Group's strategy and forecasts, takirg account of sersitivities within tne traaing preject.ons ard possible changes 10 trading
performance, show that the Group has adequale resoarces to cortirue in operat .onal existence for the foreseeable future The
Groupg s notimmune frem COVID-19, however, the impact on trading 1s not impacting on the Group's ability to continue as a
going concern At 30 June 2021 the Group had £83m of cash balances along with a further £32m of undrawn borrowing facility
avallable. which combinea with the Group's positive cash generat.on from each of its operations, nrovides sufficeent funding for
the near-term sattlement of deferred consicleratior Labilit.es atong with sufficient iguiaity for ongoing trading

Afrer making agproonate enad rég, tne Directors have a reascnable expectation that the Comoany and the Group have adeguate
resources to continue in operaticnal existence for at least twelve manths from the date of approval of the financial statements
Therefore, tne Company and Group continues to adopt the gaing concern basis in prepanng its finarcial statements Further
nformation on the Group s borrow.ng facl ties 1s given in note 20

Changes in accounting policies

(a) New and amended standards, interpretations and amendments adopted by the Group

{FRS 3

There was an amendment to IFRS 2 'Business Corrbinations relating to the definition af a businass. with an effective date of
i danuary 2020, which the Groun adopted from 1 Juy 2820

The change in defimtion 0f a business within IFRS 3 irtroduces an optional concentration test fo perform a simphfied assessment
of whether an acquired set of activites and assets 's or 1s not a business on a transachion-by-transaction basis This change s
expected to result in more consistency N accounting In the pharmaceutical industry for substantaily similar transactions that,
under the previous definition, may nave bean accounted for in different ways despite imited differences in substance

Thera were Nno other new standards, interpratations or amendments to standards that are effective for the financial year
beginming t July 2020 that nave a matenal impact on the Group's consclidated financial stataments

(b) New standards, interpretatians and amendments not yet adopted
At the date of sign'ng these financial statements the following amendmenrts were in ssue but not yvet adopted by the Group:

- Amendments to IAS 1 Presentation of Financ.a’ Instruments . effective for periods begnning on or after 7 January 2021 - not
endorsed by the JKEB

- Amendrrents to IFRS 9, 1AS 39, IFRS 7. IFRS 4 |IFR5 16 1n relat.on to interast rate benchmark reform — phase 2. effective for
periods beginning on or after | January 2021 - endorsea by the UKES on & January 2021

- Amendments to IAS 12 'Incame Taxes inrelation to the recognition of deferred tax balances or tfransactians that. on initial
recogrition gwve nse te equal amounts of taxable and deductible termporary differences such as leases. effective for pernods
beginning on or after 1 January 2023 - not yet endorsed by the UKER.

Thess amendments ard Interpretations are not expected to have a significant impact cn the Group's net results
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS coxminue
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES conTiNved

Basis of consolidation

Tha consalidated financial statements present the results of the Company and 11s subsidiar.es as f they formed a single entity
Subsidiaries are thase entities where the Company has the ability to control the activit es of and decisions made by that enlity
and to receve economic benefits that can be affected by that contral

The results of subsianes acqured during the year are included in the Group results from the oate on which controb s
transferred to tne Group Accounting pohcies of subsichar es are changed when necessary to ensure consistency with the
accounting pohcies adopted by the Group. Thare are no sign:ficant restrictions on the Groue $ aldity to access ar use dss52ts and
settle habihties of the Group

The Group apphes IFRS 11 Joint Arrangements' to all joint arrangerments Invesiments in joint arrangements are classified as
either joint operat'ons or jomt ventures, The ciassification depends on the contractual rights and obligations of 2ach investor,
rather than the legal structure of the jont arrangement Chrirgen has assessead the nature of s ot arrangeaments and
deterrnined them all to be joint vanrures or associates Joint ventures and associates are accounted for using the equity method

Intercomopany ransactions and balances are ehmiratea on consohdation

Business combinations

The Group uses the acquisition methed 1¢ account for business combinations Tha consideration transferred far the acau sition
Of @ SUBSIChary 1S egual to the fawr valle of the assets transferred the hatihties ncyrred and the equety interests issued by the
Craup The cansioeration transferred includes the fair value of any asset ar i abuty resuiting from a contingent corsidaration
arrangement Acqusition-related costs are expensed as 'ncurred dertifiable assets acquired and habilities and contngent
llabihties assumed in a cusness combination are measured initialiy at ther fair values at the acaguisit-on date

Onan acguisttion-by-acquisition basis, the Group recognisas any NOR-controlhng interest in the acquiree either at fary value or at
the non-controling interest’s proportionate share of the acguiree’s net assets The excess of the consideraticn transferred, the
amaount of any nan-controlling mterest 'n the acquiree and the acquisition date fair value of any previous equity interast 'n the
acguree over the far valus af tne Group s shara of tne Identifiabie net assets acauwred is recerded as goodwill If this s less than
the fair va'ue of the ner assets of the subsidiary acguired in the case of a barga n purchase, the difference i1s recognised directly
i the incomea statemeant

Acauisttion casts far business cambinaticrs and post-aocquistiion restruciuring Costs are recagrused as non-undernying osisn
the incomea statement as ad.usting tems as they do not relate to normal trading activities and to reflect tharr one-off nature

Foreign currency

(a) Functional and presentation currency

ltems included in the financial statements of oach of the Grouon's entilies are measured using the currency of tna primary
economic erviranmeant 1 which the ertity operates (tne functional currency’ The consclidated financial statements are
presented in sterlng, baing the currancy of the primary eccnom.g evironment in which the Parent Company operates Trus s
the Group's prasentation currency

(b) Transactions and balances

Transactions entered into by Group entities in a currency other than the currency of the pamary economic environment in which
they operate (their 'functonal currency') are recorded at the exchange rates crevaiing at the dares of the transachons or
valuation where :tems are remeasurad Foreign currency monetary assels and nabillities are traps.atad at the exchange rates
prevaling at the reporting date All foreign exchange gairs and lossés are presented n tha imcome statemsnt within
adrmnistrative expenses

{c) Group companies
The results and financial position of all the Group entties that have a functional currancy aifferent from the presentation
currency ara translated into the presentation currency as fallows

a3y Assets and habilities for each statemant of firancia’ positior presented are frans'ated at the ¢los ng exchange rate ¢n the aate
of that statement,

o) Income and expanses for each ncome staterment ana statement of comprehensive income are translated at average
exchange rates (uniess this s not a reascnal's approx mabon of tne cumuiative effect of the rates orevaling on the
transaction dates. in whicn case income and expanses are translatea at the dates of tne transaziions), aro

cl All resulting exchange differances are recogised in other comprenens.yd mcome and accumulated ir the foreign excnangs
reserve

On disposa: of a foreign operatior, tne cumulative exchange differences recognised in the foreign exchange raserve relating o
that aperation up to the date of dispesal wou'd be transferred to the iIncome statement as part of the crofit or 'sss on Qisposal.

Segment reporting

Operating segments are reported I @ marnear consistent with tne nterrai regcrting orovided to the Group's Chief Jperating
Decision Maker (CODMY The CODM has besr idert fied as the Executive [Drectors Fusiner informat'cn on the segments the
segrrental cisclosures In note 4 have beer amanded witn the rastatermnent of comparatives
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Share-based payments

VWhere equity-settled share options are awarded to employees the fair value of the options at the date of grant s charged to the
‘ncame statement over the vesting peniod Non-market vasting conditions ars taken into account by adjusting the numoer of
equity Instruments expected to vest at each reporting date so that ultimately tne cumulative amount recogrused over the
vesting period 1$ based on the number of optiorns that eventually vest Non-vesting cond.tions and market vesting conditions are
factored into tne fair value of the options granted As long as all other vestirg conditions are satisfied, a charge 1s maaoe
irrespective of wnether the market vesting conditions are satisfied The cumulative expense 1s not adjusteo for fallure to achieve
a market vesting condition ar wnera a non-vesting candifion 1s not savsfied

Where the terms and cond tions of aptiors are modif ea before they vest. the increase .n the fair value of the optiors, measared
immediately before and after tne modification s also chargea (o the Income statement over the remaiming vesting penod

Non-underlying items

Nan-underlying :tems are matenal items of income or expense which the Directors consider are not related to the norma' trading
activities of the Group and are therefore separately disclosed as non-GAAP measures to enable full understanding of the
Group’s firancial performance These include cne-off items relating to acquisitions e.g. acquis oon costs and the costs of
restructunng post-acquisition, amorhisation of intangible assets ansing on acauwsition and acgquired products, movements of
deferred ar contingent consideration, and the release of the farr value adjustment macig to inventory acquired through a
busingss comb nation The assoc.ated tax 'mpact of these stems is also reported as ror-underlying

Discontinued operations

A discontnued operatior s a componert of the Groug s business taat represents a separate geographic area of operation or a
separate major line of business Cassif.car on as a aiscontnuad gcperation occurs upon d sposal or earlier if the opearation meets
the critena to be classifiea as held-for-sae Discont nued coerat-ons are presented r the Group -nconme statameanrt as a separate
I:me and are shown ret of tax

When an operation:s class:fied as a discontinued cperation, comparatves n the Group income statement and the Group
statement of comprehensive inccme are re-orasented as if the cperatior bad teen dgiscontinued from the start of the
comparator year

Intangible assets

Goodwill

Gooow |l represents the excess of the cost 0 a bus ress cambination over in the case of business comoinatiaors completed pnor
to T July 2000 the Group's irterest in the fair value of identifiable assets. Lablities and contingert hao - ties acguired

For business combinat.cns completed after 1 July 2070, goodwill represents the excess of the cost of a business combination
aver the Group s interest in the far value of ident fiable assets habilties and contingent hatwhties inciuding those intangible
assetsidentified under IFRS 3 'Business Combinations’

Goodwill 1s capitalised as an intang:ble assat with any impairment In carrying value being charged to the iIncome statemeant
Where the fair value of identifiable assets. liab:hties and contingent | abi ities exceed the fair valug of consideration oad, the
excess s credited in full to the income statement on the acauws tion date as a non-underlying ifem.

Goodwill 1s not amortised but 1s assessed for imparrmanrt annuatly or more freguently if events or changes indicate a pctential
mpa rment, Goodwls ansing on busress combinahions is allocated to the assoaiated cash-generating urvts ( CGUs') pased on
the part'cular segment that it reiates to This s then assessed against the discounted cash flows of the CGUs for impairment

Brand

The brand refiects the cash flows associated with the tons rand acquired in Aoril 2015, the Link, Homemed and Equity brands
purchased in October 2015, tne Quantum brand purchased in November 2017, and the C5M brand purchased in October 2018
Zach brand was recognised following the assoc:ated business combinaton and s imtally recogmised at the fair value of the asset
at the acguisition date The carrying value of the brand 1s calculated as cost less accumulated amortisation Amartisat ons
calculated using the straight-lire method te allocate the fair value cost of the asset over its estimated useful ife The estimated
useful ves range between 10 and 20 years. The amartisation expense 1s recogrised within non-under.ying admimnstrative
oxpenses 1N the ncomsa statement

Contracts

Contracts acquired In a busingss comination are recogrised at farr value on the acausiticn date The contracts recognised as
ntarg-ole assets reiate to those with key suppaars which were identified as important to the trade of the acguired bus ness Trne
supply of praduct on a contractual and often exclusive basis s a key valug driver and was a key element in the decis:on to
acguire the Idis and Link businesses

The cantracts have a finite Wife ana are amortised over the contractual term Amaortisation s scheauled to follow the expected
econamic benefits, recogmsing the fair value cost of acauring tnese contracts agamnst the revenues generatad from them Thus
15 narmally on a straight-l ne basis over the term of the contract, except for MAPs which, due to tneir nature, have a short pericd
of economic benefir 1 e until the product is licensed and becomes commercially avalable The economic benefits from MAP
cortracts are welghted to the early stages of the contract. The amortisation expanse 1s recogrsed within nen-undsarlying
admimstrative expenses in the income statement on a reducing balance basis
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1. ACCOUNTING POLICIES coNTINUED

Customer relationships
The customer relationships within acgured operating cusinesses can be separately 1aentified The custcmer refationships have
meen mitially recognised following a business combinat on at the fair value of the asset at the acguisttion date

Amorhsation s scheduled 1o folow the expected econormic benefits of each asset over therr estimated useful hives, as follows:

- Link - between & and 9@ years {straight-ling)
- CTS - 7 years (straight-line)

- Ihis - between 7 and 14 years (straight-fine)
- Quanturmn - 13 years (reducing balance)

- ISM - b years (reducing balance)

- 1GQone - 15 years (reducing balance)

The amortisatior expense s recognised within non-underlying agrministrative expenses in the income statemant

Trademarks and ficences
Separatery acqguired trademarks and Yicences are nitaily recagnised at cost, being the fair vatue of the ourchase price of the
asser and any directly attributable cost of acquining the asser and prepanng it forits intended use

Expenditure on devaiopment activities s capiralsed if the product or process s technicaly ana commercially feasible and the
Group irtands, has the techrical aoihty and has sufficient resodrces to complete develogment, future economug benefits are
orobanle and if the Group can measure relianly the expenditure attributakle to tne intangible asset during its development
Devalopment activities invalve a plan or design for the production of new or substarntially «moraved products or processes The
aexpend ture capitalised ncluaes the cost of matenals direct labour and an appropriate proporfion of overheads and capitalised
horrowing costs Other development expenditure 1s recogmsed i1 the consolidated income statement as an expense as ncurrad
Internally developed trademarks and icences are he'd as assets under constructon durng deve ooment and amortisat-on
commences when the development 1s comp'ete and tho asset 's avaiiable far use,

Thea carryng value of trademarks and licences is calculated as cost less accumulatea amortisat o0 and 'mparment 1osses
Amartisation s calculated Lsing the strargnt-hne mathod to allocate the cost of the tragemarks and licences cwer tnewr estimated
useful ives of between 5 and 15 years The amortisation expense 15 recogn sed within underlying admin.strat ve expenses in the
inzome staterment, apart from winere the trademarks or hcences ave acouired as part of a business combimat.on or product

acou sition which 1s recogrised within non-underlying adrministrative expanses

Computert software

Computer software 1s capitalised and recognised at cost, being the parchase once of the asset and any directly attributatle
costs of deveioping the asset forits intended use ncluding internal staff costs for ime spent specifcally on developrment
activities The carrying vatue of computer software s calculated as cost less accumulated arrort sation ana impalrment losses
Armartisation cegms when the computer saftware cames into wse and 15 calau ated using the straght-line method to allocate the
cost over Its estynated useful ife of three to seven years The amortisation expense is recognisad withun undenying
administrative exnenses it the income statement

Impairment reviews

Goodw)ll 15 assessed for IMmpainment annua iy or more freguently f events or cnanges sndicate a petential imosirment. Gthar
intangibles are reviewed for impairment if a trigger i1s denbified. Tha carrying value of indrvidua, intangible and tangible asseis s
corrpared to the recoverable amount. which s the higher of value-in-use and the fair vatue less costs to sell Ap mpairmeant loss
15 recognised for the amodnt by which the asset s carry ng value exceeds its recoverabie amount

Wihare 105 not poss ble 1o estimate the recoveratle amount of an ndredua’ assetl theamparment tests carned out on the
smallest groupn of assets to which 't belongs for woicn there are segparately identifialbie cash flows (the CGUsy Goodwilis
allocated on imitial recogrition to eacn of the Group's CGJs that are expectad tc berefit from the synergias of tne comuoimation
gy g nse to the goodwll

Non-financial assets, other than goodwill. that sufferec an imoarmert are revigwed for possble reversa’ of the impairmeant at
each renort ng oate

Property, plant and equipment
Property oplant and equipment are stated at historical cost less aczumua.ated depreciation and any recogrused imparrmaeant [0ss
Cast comprises tha purchase pree and directly attricutabie amourts to brirg the asset intoc operation

Deprec ation 1s provided on all iterns of property, plant ard equipment at rates calculated to wnite off the cost of each asset ona
strarght-line basis over 1ts expected usaful econanig hfe as folows

- Land ana culdings - 25 years

- easehold improvements - remaiming terrm of ease to woich theimproverments relate
- Plant and machmery - 20%

- Fixtures fittings and equipment - 20% to 33%
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Leases
Assets and hab:ities arising from a lease are inttially measured on a oresent value basis Lease habilities include the net present

value of the follow:ng lease payments:

- fixed payments lass any lease incentwe recaivable,

- variable lease payments that are based cnan index or arate

- amounts expected to be payable by the Sroup under residual valug guarantees,

- the exercise orice of a purchase option If the Group 1s reasonably certain to exercise that opticn, and

- payments of penalties for termination of the lease if the ease term reflects the Group exercising that option

Laase payments are discounted using the interes: rate imohcitin the lease If that rate cannot be determined. the Group's
incremental borrowing rate 1s Lsed. being the rate that the Group would have o pay 1o horrow the funds nacessary to abtaman
asset of similar vaiue in a simi‘ar economic environment with similar terms and conditions

R ght-of-use assets are measured at cost comprising the foliowing

- the amourt of the imitial measdrement of lease iabi 1ty or a revaluat o of the ability,

- any lease payments made at or before the commencement date less any lease Incentives receivan,
- any nitial direct costs; and

- restoration costs

cach ngnt-of-use asset s deprecated aver the shorter of its useful economic ife and the lease term on a straight-hne basis
unless the leass s expactad to transter ownership of the undertying assot to the Groap nowhich case the asset 15 agpreciated to
the erd of the useful I.fe of the asset

Payments associated with tha shart-term leases are recognisad on a straight-l ne basis as an excerse in the income statement
Shaort-term leases are leases with a lease term of 12 manths or less

Investments
Investments :n sdosicharies are recorded at histoncal cost less any provision foo imzairment

Investmenis In joiNt ventures are accounted for using the equity method of accounting Jnder the eguity method, the
investment s it ally recorded at cost and the carrying amount s increased or decreased to recognise the investor's share of
the profit or less of the investee after the date of acquisinion.

Inventories

Inventories are imtial y recognisad at cost and subseguently stated at tne lower of cost and net realisable value The first in, first
out ar an average method of valuat.on s used Cost comprises al costs of purchase, costs of conversion and othar costs
incurred in brngina the inventories to ther present location and cond tion In the case of manufacturad inventornies and work n
progress, cost inctuaes an apprennate share of overheads based on normal operating capac.ty Net realsable valug s the
estimated seling price less applicable vanable sellirg expenses Provisions are made for stow-moving and damaged inventarias
Imventories whicn have expired are fully provided for until they are destroyved. when tnay are written off

A nurber of arrangements exist whare the Group holds inventones on consignment Under these arrangements such invantories
are only recognised in the statement of financial position whan the risks and rewards of ownershp are transferrad to the Group

Derivative financial instruments and hedging activities

The Group uses derivative financial instruments to mitigate its exposure to foreign currency exchange risik on cash flow
transactions Derivative finaraial instrurneants are recogrised mitally at therr fair value and remeasured at fair value at sach
nerod end Where appropriate the Group dasignates hedgs relationships for hedge accounting under IFRS 8 'Fimanoal
Instrurments’

Where hedge azcounting has neen applied changes in the far value of dervative financial instruments designated as cash flow
hedges are recogrised in other comprehensive income to tne extent that the hedge 1s effective To the extent that the hedge s
ineffective changes in fair value are recogrised immediately in the ‘rncome statement. f the hedg ng instrument no longer meets
theo critena for hedge accounting, expires or 15 sold, termirated cr exercised, then hedge accourting 1s discontinued
prospectively The cumuat-ve gain or loss previausly recognised in other camprehensive income remains there until tha forecast
transaction accurs Wnen the heaged iterm s a non-financial asset, tne amount recogmsed m other comprehensywe Income Is
transferred to the carrying amount of the asset when it 1s recognised |In cther cases, the amount recogrised in other
comprehensive iIncome s transferred to the iIncome statement in the same perod that the hedged item affects profit or .oss Tre
designation s re-evaluated at each reporting date

The gain or loss on remeasurement to fair value of derwvatives that have not been designated for hedge accounting 1s recognised
immediately in the income statement Forgign forward exchanrge dervative gains and losses are recognised net.

Hedges of net investments ir foreign operations are accounted for similarty to cash f.ow hedges Any gamn or loss on tne hedging
Instrumeant relating to the effective portion of the nedge as well as any associated income tax expanse or credit s recognised n
other comprehensive Income and accurmu'ated in the forcign exchange reserve
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1. ACCOUNTING POLICIES CONTINVED

Trade and other receivables

Trade recenvablas are amounts dus from customers far goods sold or services performead in the ardinary course of business
Trade receivables are recogrised iritialdy at the amount of consideraticn tnat 1s unconditional, unless they contam signhicant
financing components where they are recognised at fair valug The Group holds trade receivables w th the cojective of
collecting the contractual cash flows and therefore measwraes thern supseguently at amorlised cost using the effective inferest
method

The Group apphes the IFRS 9 simphficd approach to measuning expected credit icsses which uses a ifetime expected loss
altowance for all trade recaivables The expected 10ss rates are based on paymen’ profiles and nmistanc credit losses The hustanc
loss rates are adjusted to reflect current and forward-lcoking information on macro-ecaonomic factors to the extent they are
relevant to the customers ability to settle. For trade receivables, which are reported net, such prowisions are recorded ir a
separate allowance account with the movement in the provision be.ng recogn.sed within administrat ve expenses in the mcome
statement The grass carrying vaiue of the asset 15 written off against the assocated provision when the Group's ngnt (o tne
cash flows expires

Cash and cash equivalents
Cash and cash egquivalents miclude cashin hand, deposits held at call wits barks and other highly hguid casn nvestments

Borrowings

Borrowings are In tially recogmsed at fair value net of transacnon casts, incluading facilty fzes incurred Such mterast-pearing
llabiities are subseguently measuarad at armortised Cost us ng the effective irterest rate method, which ensures that any interast
cxpense over the pencd to repayment 15 at a constant rate on the palance of the llatility Cartied in the cansol dated statemant of
financial position Faciity feos pard on the establishment of facilities arnd far the maintenance of the facility are captaised
against tre loans and barrowings balance These are amortised as the loan s repald with the associated amaortisaton expeanse
recocgnised in finance costs

Trade and other payables

Trade payables are oblgations tc pay for gcods and services that nave beer acaurred m the ord nacy course of bus ness from
supphars They are classified as curreat igbities f payment s due v th none year or less If not they are presented as non-
current habimties Trade cayables are intally recoar.sad at far value ard subsegaently carried at amortised cost using the
effective interest method

Deferred and contingent consideration

Deferred cons:deration payable in cash in respect of tne acguisition of intangiole assets s recognised imitially at ts far value at
the date of acguisition The diffarence between the fair value of the deferred considerat.on and tne amcunts payab'e in the
future s recognised as a fnance cost over the deferment period

Contimgent consideration on business comoinat ons smitially measured at fair valuz and s payagole in cash The fair value of the
contingent hak ity 1s remeasarad at each cenod end and the change in farr value s recegrmised in tneincome statement as 4
nor-undertyirg item

The contingent consideration habiity s class fea as a current habnity if payment s dae with r oae year or less If pot 1ts
presgnted as a non-currsnt tatiity

Retirement benefits: defined contribution schemes
Contmibutions to defined contnbution pens on schemes are charged to the 1mcome statement 10 the year o wnich thay relate
The Group has no further payment abhigations once the contnbunons have been paid

Provisions

ARrovision s recognised in tne alance snear whan the Groun Pas a presart legsl or canstructive obl gation as a result of a past
event tis mare hkely than not tnat an cutflow of econamic benefis will be regured to sert.e the coligat o and tne ocbhigation
can be estimated rehably Provisions are discountad if the impact on the provison s deemed te ne materna:

Dividends
Dividends are reccogn.sed when thay become egally nayable In the case of interim dividends to egquity snareno ders th s is whenr
pard Intha case of fina' dividends. tnis s whan gpproved by tne shareholaers

Current and deferred tax

The tax expense for the vear compnisas currart and daferred tax Tax s recogrisen in the ncome statement except to the
extent that it relates to items recogn sed 1N atner comprenensive INCcmMe or direct y ineqdity Inth s case t1e tax s also
recogrised in other comprenensive incomea or directly in eguity. respectively

The currert tax charge rcludhng LK corporation tax and foreign tax, 1s calculated on the bas s of the laws that have been
enacted or substartively enacted by the balarce sneel date Frovisions are astabished where appropriate on the bas's of
amounts expectedobeapaa
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Deferred tax assets and lab:lities are recogn'sed whers the carrying amount of an assat or hability in the consalidated staternent
of financiat positian differs from its tax base. except for differences arising on.

- thential recognition of goodwill.

- the initial recognition of an asset or hability in a fransact:on whicn 1s not a business combination and at the time of the
transaction affects neither accounting nor taxab'e profit, and

- nvestrments in subsidianies and jointly controlled entities where the Group 1s akle to contral the tirming of the reversal of the
cdifferance and it 1s probable that the difference w.li not reverse 'n the foreseeabls future

Deferred income tax assets ara recognised only to the extant that it s probable that future taxaole profit will be avaiaile against
which the differerices can e utinsed.

The amoun: of tne asset or habiity 1s detenmmed using tax rates that have bean enacred or substant-vely enacted by the ba'ance
sneet date and are expected to apply when the deferred tax hab lities or assets are settied or recovered, respectively

Deferred tax assets and habilities are offset when the Group has a legally enforceable night 1o offset current tax assets and
llabilties and the deferred tax assats and habilities relate to taxes levied by tne same tax autharity on ather

- the same taxable Group company, or

- different company ertit-es which intend e ther to settle current tax assets and habilities or a net pasis or to realise the assets
and sattie the Yabiites simultaneously 1neacn future perniod in wh ch sigrificant amounts of deferred tax assets and habuities
are expected to be settled or recovered

Share capital
Financia instruments issued by the Group are treated as equity only to the extent that they do not meet the detimition of a
Francial hakt ity The Group's ardirary shares are classified as equity instramearts

Revenue
Reverue represents amodnts recevable for goods ard services providad In the normal codrse of business, net of trade
discounts VAT ard other sa es-re'ated taxes

Supply of products

Revenue from the suppy of products 1s recogrisad, at a po ntin ume when the Group has transferred contral to the buyer
These criteria are normally consiared to be met when the goods are deliveraa to the buyer, or on fulfilment of a orescription
Revenue s recogrised at the farr value of considerat on recerved or recevable

Revenue from the supply of proaucts in relation to charged for Managed Azcess Programs is recogrised based on Chiniger
being the princinal In the ransaction given the Group takes tit'e and kears the irventory risk Trne revenue ana cost of sales on
these arrangements are typical'y the same value andhs tharefore referred to as 'pass through revenue’ Net revanue defined as
revenue exclading the pass through from Managed Access s an Alternative Performarce Measure used by the Group as it allows
rmanagement to assess the performance of the business after removing the distortion of pass through revenue which varies
depending on the mix of ‘charged for ard free of charge programs:in the period

Service fees

All services provided in re'at on to Managed Access Programs and product development contracts are contractually agreed with
the product onamator Revenue for these services s recogmsed in the period in which the services are provided For fixad-price
contracts, revenue 1s recogmsed based on the actual service provided to the end of the reporting period as a proportion of the
total services to be provided. because the customer receives and uses the benefits simmultaneously Estimates of revenues, costs
or extent of progress toward completion are reviewed If circumstances change Any resulting increase or decrease in estimated
revenues or costs is reflected in profit or lass i the penod in which the circumstances tmat give rise to the review become known
to managemeant

Contracted program setup fees can be either for the whole project or triggered by milestanes veing achieved which are laid out
‘n the contract. Reverusg .s recogrised in relation to these fees over time as cortracted milestones are acheved.

Monthly management fees are recognised as revenue over hime as contractual services are providad

Revenue in respect of program management fees is recognised. at a point in time, when goods, provided under the program,
have been dispatched to the customer for whom the management fee relates,

Royalties

Royaity income 1s earned on product d.stripution agreements based upon a percentages of sales made by the distribution
partner As these sales-based royalties are on the licensing of the right to use the Group's intellactual property revenue 1s anly
racognised at a point o uime once tha relevant product sales ccour

Revenue In all yvears principally ansas from tae three income streams discussed above Further nformatior s avallable in note 4
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2. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS

The Group makes certain estimates and assumptions regarding the future Estimates and wudgenents are continually evaiuated
based on Mistorical experience and otnar factars, mciuding expectations of future events that are pebaved to be reasonable
under the crcumstances In the future actual expenence may differ from these estimates and assumptions. The estimates and
assumptions that have a ssgnificant risk of causing a materiai adjustment to the carrying amounts of assets and hapilities withir
the next financial year are discussed balow

impairment of goodwill

The Group tests annually whether gooowill has suffered any imparment. in accordance with the accounting pohcy stated inncte
1 The recoverable amount 15 determined based on value-in-use calculations The use of this method requires the estimation of
future cash flows and the choice of a discount rate in order to calculate the prasent value of the cash flows Actual cutcomes
may vary More nformation mcluding carrying values and sensitivities 1s included in note 12,

Carrying value of intangible assets excluding goodwill

The carrying value of irtangble assets 1s at cast less amortisation and any impairment Arnual impairmeant trigger reviews are
undertaken at the end of the financial year or mare frequently if events or changes in crcumstances inchcate a potential
impairment Tradernarks and hcences are not traded in an active market hence the fair value of e asset 1s determined using
discounted cash flows which involves the Grouo using Judgement and assumptions on the future parformance of the product as
weall as the chowce of discownt rate and termmnal future growth rate

Sale of products wholesale

Certain products are sold to whalasalers with prov.s.ons to return procduct as a result of expiry dates being reached ard for
reymbursement from Chnigen for sale of product ar pejow Wholesaler Acgquisitian Cost UWAC 3 known as chargebacks wherg
agreements are in place with healthcare providars Revenue s recognisen net of an estanate of reimbursernents expected
Accumulated experience s used to estimate and crovide for the rermnbursements and rovenue s only recaogrisad to the extent
that it s tghly probable that a significant reversal will not occur A Lability U'ncludaed in trase and other payables) 1s recogrised
far expectad returns, rebates and chargetacks payable to customears o raiation to sales made until the end of the reporuing
perad

The adiustment to revenues dunna the yvear Tor returns, chargebacks and rebates s £10 Om (2020 £8 3m) A 1% charge in the
estimated returns rate would resuit in s £10m (2020 £0 8m) addibional adjustmant 1o revenue

Managed Access judgment of being a principal

Managed Access Programs provide a service for chents 1o distribute unicensed products before the product s recensed i key
markets Chmgen charges the end customer for the product suppled at the price deterrmined by the clhient which results n a
pass through of revenue A judgroent s taken oy management tnat Clinigen s operating as principal 'nthe transaction based on
the Group taking title 1o the product and pearng inventory risk As a rasult Chnigen recognises the amounts charged to
customers for this activity as revenue

Contingent consideration

Contingent consideration payalbie and recevable s imitally measured at the net present value of the expected future casn fiows,
discounted using an appropriate discount rate to be pad or receswad pursuant to the relevant agreements The discount rate
used s pre-tax and reflects the current market assessments of the time vaiug of money and the risks specfic to the hahnty, The
fatr value of the contingent haiility ¢ rermeasured at each parad end utihsing tne latest financial forecasts The change i far
vaiue s recogmised in theoncome statement as a nen-undarlymmgiter At 30 June 2021, the Group has a contingent
consideration habihty of £17mn relation to the 1Qone acawstion Further information on the estimated fair value of the hability
and the sensitivity of the estirmate 1$ proviaed in note 29

Allocation of acquired intangibies on disposat

O 20 June 2025 the Group disposed of its UK Specials Manufazturing and Aseptic Compound ng pusiness whieh had boen
acgured in 2017 as part of Quantum Pharma pic On the acquisiion of Quanturm Pharma plc, the Group receansed certam
goodwili and other separately identified irtangintes which were assessed by anindependent valuaton expert Followng the
disposar management s required to make a luagement on the allacation of tnese intangibles betwean the part of the orginally
acouired cusiness beng disposed and the part remaning The va'ue of the Guantum Drana has been treated as fuly allocated to
the disposal white fne value of the goodwd and customer relabionships nas been allocated pased on the value attributable to
each business Tris has been estimated using the relative aajusted EBITDA of the disposed and remaning pusinesses

3. ALTERNATIVE PERFORMANCE MEASURES

Tre Group's performance 1s assessed using a number of non-GAAP financial neasures which are not dafined under IFRS These
maasurss are therefore considered alternative performance measures

Management usés the adjusted or alternative measures as pact of thes nterna' financial nerformance moritonng and when
assessing the future impact on coerating decisions

Trne measures ailow more effective year-on-year companson and raenuf.cation of core business trends by remoyving the 'mpact
af itams occurring adrar outside the normal course of operatians Or 35 3 resu’t ol nrermittent activilies such a5 DuLsness
cambinations and restractunng The priraplss toidertify adjusting iterms have heen apphed to the currert and prior year
comparative numbers on a consistant basis

The measures used in the Annual Report are defined in the table overleaf and recancihiaton to tha \FRS measure are included in
note 4
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ALTERNATIVE PERFIRMANCE MEASURE

RELATED [FRSMEASURE

JEFINITION

USE/RELEVANCE

Net revenue

Adjusted gross
profit

EBITDA

Adjusted
EBITDA

Adjusted profit
before tax

Adjusted profit
after tax

Adjusted EPS

Net debt

Constant
exchange rate
(‘CER’)

Operating cash
flow

Revenue

Gross profit

Profit from
cperations

Praft from
cperations

2rofit bhefore
tax

Profit after
tax

Bas c EPS

Cash flow from
operating
actvities

Revenue excluding the pass through
revende from Managed ACcess

Grass profit excluding oxceptional chigryes
from write down of inventcries

Consolidatea earmings before interest, tax
depreciation and amortisation

Consoiidatea earrings befors interest, tax,
acprecianion, amortisation ana adjusting
rems

- Restructuring and acquisition costs

- Adjustments to contingent consideratian
arising from garm-oJuts on acgJsitions

- Excepuoral imparrments

-nclading share of jont verture E2ITDA

Profit nefore tax excludhing ad:usting 1items

- As deta led abiove for adjusted EBITDA
- Amaortisation of acguisition-related
intangibie assets

Urwnd of discount on contingent
consideration

Jamnt venture tax charge

Profit after tax exciuding adjusting items

- As detalled above for profit before tax but
including joint venture tax charge

- Related tax on the adjusting items

- Adjustments to tax charges reiating to
pre-acodJsition periods

Adusted profit after tax as defined above
diviaad by the weighted average number of
shares 'nissue guring the year, consistent
with the numoer of shares used Iin the
calculation of basic EPS

Net debt comprises the carryving value of all
bank -cans and drawn revolving credit
facihtes net af umamortised loan 1ssue costs
ard cash and cash equivalents

All amounts are closing balances as at the
relevant balance sheet date

CER 15 ackeved by applying the prior year's
average actua exchange rates to the currant
year's rasults

Operating cash flow 15 net cash flow from
operating activit es before income taxes and
interest Adusted operating cash flow
excludes the element of CSM acqguistion
consideration recognised in operating cash
flow

The year-om-year growth in revenue can be
impacted by a change ir the mix of charged
for' and ‘free of charge’ Managed Access
Programs Net revenue allows management
ard users of the accounts to assess the
parformance of the business after remaeving
the pass trrough revenue

Areconcihation to the related IFRS measure 1s
set out Iin note 4

allows maragerment to assess the
parfarmance of the business after removing
the distortion of large/unusual items or
transactions that are not reflective of the
routine business operaticns

A reconcthation to the related IFRS measure s
sef out in note 4

Provides management with an approximation
of cash generation frorm operational acbwvities

Provides management with an aporoximation
of cash generation from cperational activities
after remowving the distertion of large/unusua’
tems or transactions that are net reflective of
the underlyirg performanrce of the busingss

It1s used nthe cavenant calculations for the
revolving credit facility

Acrecorciliaton to oroht from operations s
nciuden in note 4,

Allows rmanagement to assess the
performance of tha business after remowving
the cistortion of large/unusual itams ar
transactions that are not reflect ve of the
roufine pusiness operations

A reconcihat.or to the related IFRS measure 1s
set out m note 4

The growth versus previcus pernods aliows
managemeant to assess the post-tax
underlying performarce of the business in
combination with the impact of capital
strycturing actions on the share base The
compenents usad in the calcuiation of
adjusted EPS are detalled in note 10

Provides management with the level of
leverage in the business and .s usaed In the
covenant calcutations for the revolving cradit
facility

Allows management to identify the relative
year-an-year performance of the business by
remavirg the impact of currency movements
whick are outside of management's cortrol

Provides rmanagement with a view of the level
of EBITOA converted into cash
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3. ALTERNATIVE PERFORMANCE MEASURES CONTINUED

ALTEANATIVE PERFURMANCE MEASURE  RELATED IFRS MEASURE DEFNITIN USE/RELEVANCE

Free cash flow Cash flow from Free cash flow is the cash generated from Provides managemeant with anaindicatian of
operating operating activities excluding the cash the amount of cash available for discretionary
activities impact of adustbing items, wnvesting or hnanoimg after removing the

distortion of large/unusual expenditures that
- Acquisition costs and related restructunng  are not reflective of the routine busmess

casts OpRargdhians

- Acguisition-related income from
settlernent of contngent legal clarms Areconciliation to adjusted EBITDA 1s
outstanding at acouistion included on page 50

4. SEGMENT (NFGRMATION

The Group s repartable segmants are strateq.c operating busmess units that provide different products and service offerings
nto different markat environments They are maraged separately because each operational busiress reguires different expertise
to deliver the different product or service offering they provides

Operating segrisnts ara repariad i & mannear consistent wich tha internial reporting provided tg the Chiaf Operating Decision
Maker (' CODRM') dunrg the reporting yvear The CODM has been identified as the Execuuve D rectors Duning tne year the
orgarmsational structure of the business has changed to the two reported businesses of Products and Services and the internal
reporting to the CODM has changead to this basis

Operating segment results

Net revenue and adjusted EBITDA are the segmental measures reported 1o and used by the COOM 1o manags the basinsss Net
revende eliminates tha volatihity m reported revarue which can arnse from the pass threough revenus as the mix of charged and
free of chargs Managed Access Programs charnges segnhantal adiustad EBTDA groviaes 8 maasdre of profitake ity with an
approximation of cash generation

The results have been presented nased on the previods three segments and the revised two-segment basis to provide clanty on
tho chianges This change hds biecen made to simplify the Group strucrure and better ghgn the Graup s activifios to s end
customers pharmaceutlCal clients andg nealthcare professionals

w1 2020 (RE-PRESENTES) (ITE18)
(W EN) REPURTED REVENNE NETREVENVE  ADIOSTEDEBITGA  REPORTED REVENNE KETACVENUE  OUSTEDERITBA
Commerdial Medicines 183.1 183.1 80.5 156.7 156.7 85,5
Unhcensed Medic.nes 157.8 92.8 20.8 159.4 121.32 32.0
Chrical Services 191.3 191.3 22.0 162.2 1682.2 22.6
Central unallocatea costs and evminations (8.6) (8.6) (7.0) (11.6) (116> (10.3)
Segmental result - contmuing onerations 523.6 458.6 116.3 466.7 4286 1298
Segmantal resuft - d'scontinued opearations 38.6 38.6 1.1 376 376 1.2

Segmental result 562.2 497.2 117.4 504 3 A466.2 1310
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(NEH) AEPLRTED REVENIE NETREVENUE  ADINSTEDEAITOA  REPORTEDREVENUE NETREVENUE  ADIUSTED EBITRA
Products 248.3 248.3 90.6 250.2 250.2 105.2
Services 283.9 218.9 32.7 2281 190.0 249
Central unallocated costs and eliminations (8.6) (8.6) (7.0) (116 (1162 (10.3>
Segmental result - continuing operations 523.6 458.6 116.3 46€.7 428.6 1228
Segmental result - discontinued operations 38.6 38.6 1.1 376 276 1.2
Segmental result 562.2 487.2 117.4 504.2 466.2 131.0

MNet revenue s presented after excluding pass through revenue of £65 0m (2020 £38 1m) from

within Services.

he Managed Access business

FiH]

2020 (RE-PRESENTED) (KOTE 30)

NIN-INOERLYING NIN-UNDERLYING

(INEM) THDERLYING (NITET) TOTAL INGERLTING (NOTED) L
Reconciliation to reported profit
Gross profit 198.0 {0.1) 197.9 2100 4.9 2051
Adrminstrative expenses exc uding amaorfisation and
depreciation (81.8) 5.6 (76.2) (80.8) [72.9; (1C32.7)
EBITDA 116.2 5.5 121.7 129.2 (27.8) 1014

Analysed as

Adjusted EBITDA including joint venture result 116.3 5.5 121.8 1298 (278) 102.0

Joimrt veriure EBITDA (0.1) - {0.1) (0.6 - [(OR=Y]

EBITDA excluding joint venture result 116.2 5.5 121.7 129.2 (278) 101.4
Amartisation and mpa rment (9.2) (44.5) (53.7) 4.6 A8.5) (5313
Depreciation (6.5) - (6.5) (=.82) - (5.8
Profit from operations 100.5 (39.0) 61.5 118.8 (76.3) 42.5
F rance costs (8.3) (1.4) 9.7) (11.2) (8.3 {19.6)
Share of proft of joint venture - - - G.3 - 0.3
Profit before income tax 92.2 (40.4) 51.8 107.8 (84.6) 2372

Analysed as

Adjusted profit before tax excluding share of joint

venture tax 92.3 (40.5) 81.8 1081 849 232

Joint venture tax (0.1) 0.1 - {0.3) ¢.3 -

Profit before tax including share of joint venture tax 92.2 (40.4) 51.8 107.8 84.6) 232
Income tax (17.8) 5.7 (12.1) (21.1) 12.1 (9.0}
Profit for the year from continuing operations 74.4 34.7) 29.7 287.0 (72.5) 14 2
Loss for the year from discontinued operations 0.2 (9.6) (9.4} 0.3 {0.8) (0.5)
Profit attributable to owners of the Company 74.6 (44.3) 30.3 87.0 (73.3) 13.7
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4. SEGMENT INFORMATION CONTIKUED
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un
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Disaggregation of revenue from continuing operations:

Products

Owned 106.4 1201

Partneren 94.3 72.1

On-Demand 47.6 58.0
248.3 250.2

Services

Chrical 191.3 162.2

Managed Access 92.6 55.9
283.9 2281

Inter-segment eliminations (8.6) (11.6)

Total revenue from external customers 523.6 466.7

Atl revenue arises fromr contracts with custemers and Is recognised at a goint in time or over tima 1N accerdance with the Group

accounting policies

Geographical analysis

mm
NE-PRESENTED

{INEM) 2 (NTE30)
Reverue from cortinumg operations anses from the lacation of the custormers as follows
LK 97.2 106.5
Europe 167.3 1358
[ASYLN 129.8 1214
Soutn Africa 33.3 322
Australa 24.7 248
Rest of World 71.3 46 0
Total 523.6 466.7
Assets and labilir es are reported o the Exaecutive Diractors at a Group level and are ot renortad on a segmental bass
5. EXPENSES - CONTINUING GPERATIONS
5.1 Expenses
Profit from operations s siated after chargirg
nn
RE-PRESENTED
(M £M) n {WTER0)
Cost of inventaries recognised as an expense In cost of sales 286.9 2165
Ermpioyes beneft expense (net of capizal sed cests of £0 9m (2020 E16m)) 54.7 1.8
Amortisation and deoreciation 57.6 54.7
mparment of irtangibie assets 2.6 4.2
Impairment of iInyestment 1N jomt venture - 59
0.3 o3

Foreign exchange gains
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5.2 Auditors’ remuneration

113

During the year, the Group (rcluding its overszas subsidhanes) obtained the following services from the Company's auditers and

s associates

(INEM} na

pLul ]

Fees payable ta the Company s auditor for the audit of the Parent Company and consolidated financial

staternents 0.4 0.3

Fees payahle to the Company's auditors for other services

- The audt of tne Company's subs.charies 0.3 0.4
Aud. t-related assurance services 0.2 L

- lax advisory and compliance servicas 0.2 0.5

No new (mpermissib'e non-aud't serv:ces were provided to the Group by the Parent Company's auditor after 15 Dacember 2020

6. EMPLOYEES - CONTINUING OPERATIONS

6.1 Employee benefit expense

un

e
RE-PRESENTED
(NOTEIE

(INEM)
Wadges and salaries 46.2 44 4
Snare-nased payment expense (nofe 27) 3.7 25
S0Cias security costs 4.0 2.8
Cther pension costs 1.7 1.7
Gross expense 55.6 53.4
Canpitansed labour {0.9) {(1.6)
Net expense 54.7 51.8
6.2 Average number of people employed
The average monthly nurmbor of people employved by tne Group (on an FTE basis) duang the finaacial year amourted to
ne

RE-PRESEATED
NIMBER HE] (NVTESE)
Jirecters 2 2
Staff 1,011 959
Total 1,013 361

6.3 Directors’ emoluments

Detals of the remuneration, shareholdings. share optiors and pension contributions of the Directors are ‘ncluded in the

Remurerat:on Report on pages 82 to 1

6.4 Key management personnel compensation

Key management personnel are those parsons havira auvthority ano responsib ity for panning directing and coentro'ling the

activities of the Group This 153 considered to be the Board of Directors

un

nn

(INEW)

Directars' remuneration incuded in staff costs’

Wages and salanes 1.4 2.1
Share-based payment expense 0.7 08
Total 2.1 2.9
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7. NOK-UNDERLYING ITEMS

Non-underlying items have bhean reported separately in order to provide the reader of the firancial stateamenis witn a better
understanding of the operating performance of the Group These items include amortsation of Intang b'e assats anising on
acauisition anag acqguired products, one-off costs including bus ness and product acgursition costs restructuring costs, changes
in deferred and contingent constaerabon imparments and unwind of discount on contingent consideration The asscoiated tax
mpact s also reparted as non-undarlying

un
REPRESENTED
N un (NETEN)
Cost of sales
ay Imparment of Totect and Foscawr inventornes 01 4.9
Administrative expenses
by Acguis hion costs - 0.3
C) Restructuring costs {relating norincipally Yo acqu'sitions) 1.9
JiDecreasey/increase in the far value of contingent considerabion (note 29 (5.9} 11.8
e) lmparment of 1P relared to Imukin (2020 Totect) (note 123 2.6 4z
2 Impairment of investment In joint veature (note 13) -
gy Fareign exchange revaluaton on ceferred and contngent cansiasration {1.6)
m Amortisation of intangible fixed assets acquired through busress cornbmations and acguirea products 41.9 44 32
38.9 714
Finance costs
O Jmanina of dscount on deferred and contingent consideration 1.3 8.1
T Acquisition costs 0.1 C.2
1.4 3.2
Taxation
) Credit i respect of tax on nor-unaeriying exgenrses {9.9) (12.1)
<) Deferred 1ax charge from change n future UK tax rate 4.2 -
(5.7) (1237
Tota! non-underlying items 34.7 72.5

a) In the prior yearmparrmeart charges were recognised against Totaot short-dated stock and excess Foscavir active
pharmaceutical ingrediert totallimg £4.9m. The £C 1 charge in the current year reiates to the write down of tne remaiming
stock held,

or Acquisiiion casts in the pror yaar related 1o Jegal fees and firancing costs for the Group s recent product and business
acquistions

o) Restructurirg cests have been incurred during the penod in respect of the one-off 'ntegration of acouired businesses as well
as greparahions for Braxit
d) Theincrease in the fawr value of contingant corsideration .n the prior year related to the final earn-out ca'culation for the C5M

acqusition The reducnion in the far value of contingent cansideraton in the currert year relates to a changs in esimate for
tne 1yone acquisibion

e Anmparment charge nas been recogrisad against the book valde of lmukin due te lower thar anticipated sales of the
product Inthe pacr year. the book value of Totect was impared t0 £l

) Intne pror year, 3 far vaiue exercise was undariaken or the Group s o nt venture undertaking Novagen Pharma Pty Limited
and as a result of this valuahion and future expectatons For the busness rraragament tock the decision o fuldy tpair tne
rvestment

Contingart cons.aeratior on C5M and 1Qonz1s denominaten in foreign currency "he revaluation ol these hab'hties I1s treated
as non-unasnying as they relate to one-off items and go not reflect the underlying trading of the Group

u
—

ny Tre a~ortization of imtangicle assets aocaowred as part of business comenations (namely brand. Trademarks ana licences,
customer relatonships and contracts) ara acquired oroducts s roluded o non-underlying aue to its significance and 1o
provide tne reader with a consistent vigw of the underiying costs of Tne operatng Group

1} The non-cash unwind of the d.scoaunt applied to the deferred and cort rgent corsderation on tne acgu.snons of Proleukn
CEM. ana Qore

1y The tax creait inrespect of ron-underiying items reflects the tax benght o~ tne cosrs incurred

) Due to the change in the UK tax rate from '9% 1o 25% from * aprl 20232, anincrease i thz deferred tax abylty onacauirea
intangibles of £4 2m has Lean recognised {(5ee note 9)
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8. FINANCE COSTS

e
RE-PRESINTED

(INEW) H1] (NOTE 28}
Bank interest expense 8.5 9.6
Borrowing casts 0.3 01
Fareign exchange credit on barrow ngs (3.0) -
Amortisation of facility 1ssue costs 0.9 1.1
Urwind of discourt on lease hak ities 0.6 SRS}
Underlying finance costs 8.3 1.3
Unwind of discount on defarced and contingent consideraticn on acguisitions 1.3 3.1
Acqguisition costs 0.1 0.2
Total finance costs 9.7 186

9. INCOME TAX EXPENSE

wa
RE-PRESENTED
(INEM) L] (NOTE38)

Current tax expense

UK carparatior tax 8.1 12.7
Overseas tax at loca prevalng rates 8.6 6.7
Adjustment in respect of prior years 0.8 0.6
Total current tax expense 17.5 200

Deferred tax credit

Originat.on ana reversa: of temporary differences {6.9) (1344
Adjustment inrespect of prior years (2.7) 21
Adpustments in respect of tax rates 4.2 2.3
Total deferred tax credit {5.4) (115
Total income tax expense 12.1 9.0

The tax on the Group’'s profit before ircome tax differs from the thearetical amaourt that woula arise using tne standard rate of
corporation tax in the UK apphed to profit for the year as follows

uwn
AE-MESETED
{INEM} un (NHTESD)

Profit before income tax 51.8 23.2
Expected tax charge based on corporanon tax rate of "2 G% 9.8 4.4
Expenses not deductible for tax purposes 0.9 2.7
Income not taxable (2.1) -
Tax rehef for employee share schemes (0.1) (.2
Adjustments to tax charge ir respect of prior years (1.9) 0.7
Foreign tax cracht - .2
Recognition/utinsation of previously unrecognisad tax losses {0.5) 0.5
De-recagnition of previously recognised tax 05585 0.4 -
Change in deferrad tax rate 4.2 2.3
Higher rates of taxes on overseas earn.ngs 1.4 0.5
Total income tax expense 12.1 9.0

During the year it was anrounced that the LK corporaticn tax rate woula increase from 19% to 25% effective from 1 Apnil 2023
This change was included i the Finance Bil 2021 wh ch has been substantively enacted and therefore UK deferred tax assets
and habilities for which the urderlying timing d fference s expected to unwind after 1 April 2022 have been re-measured
accordingly resulting in the recognition of an add tonal deferred tax charge from contimuing operations of £4.2m

Further information on deferred tax movements ard oalances s provided in note 22
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9. INCOME TAX EXPENSE CONTINUED

Amounts recognised directly in equity

The income tax (charged)/cradited directly to eguity during the yvear 1s as follaws

(INEM) u n
Unexercisad share options and losses recagnisad directly in egqurty - 0.1
Net investment hedge .3 -
(0.9) 0.1
10. EARNINGS PER SHARE
e
RE-PRESENTED
un {NOTESD)
Profit/(loss) after tax (Em)
Profit after tax used n calcuating reported ERS 30.3 137
Profit after tax used in calculating reporred EPS - continuing operations 39.6 143
Lass after tax used in calculating reported EPS - discontinuad operations (9.3) (0.6
Underlying profit after tax used In calculating ad;usted EFS 74.4 867
Number of shares (million}
Weighted average number of shares 133.0 132.7
Dilution effect of share options 2.9 2.0
Weighted average number of shares used for diluted EPS 135.9 1347
Reported EPS (pence)
Basic 22.8p 183p
Deuted 22.3p 10.2p
Basiz - continuing operations 29.8p 13.8p
Diuted - continuing operations 29.2p 10.6p
Basic  discontinued coerations (7.00p [(8R<31s]
Ciluted - discontinued operat.ons (6.9)p Q40
Adjusted EPS (pence)
Basic 55.9p 6530
Diluted 54.7p 644
EPS Is calculated based on the share capital of the Parent Company and tne earnings o* the combinea Group
Diluted EPS takes accourt of the waightaa average number of outstanding share cptions beirg 2 888,474 (7020 1.926.046)
11. DIVIDENDS
(INEM) n nn
Final dividernd i respect of tne year ended 30 sune 2020 of 5 46p (2020 4 75p) per orainary share 7.2 6.3
Interim civigend of 2150 {2020 Z215p) par ordinary share paid during the year 2.9 2.9
10.1 9.z

The Board proposes to oay a final dividend of 5 £Bp per orainary sharg, supject 1o shareholder approva’

shareholders an the reaister on 3 December 2021,

or 4 Jaraary 2022 to
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ACQUIRED INTANGIBLES

CaSTEMER

ACQUIRED
TRADEMARKS AHD

DEVELOPED
TRAJEMAZNS AND

(WEN) BAMAD CTRACTS RELATIONSHIPS LICENCES UIENEES  ZIMPUTER SIFTHARE 00wl TOTAL

Cost

At July 2012 68.4 Z8.8 136.6 2795 7.5 23.3 3830 9271

Additions - - - 8.6 28 137 - 251

Disposals - - - 0.5 - (1.8 - (2.3
Evchange aifforoncos 01 (.3 1.0 4.1 - Cl 14 6.2

At 30 June 2020 £8.3 28.5 137.6 2917 103 I5.3 i24.4 956.1

Additions - - - 7.2 3.9 12.1 - 23.2

Disposal o7 busiress (9.3) - {1.3) - - (0.3) (4.4) (15.3)
Other d-sposals - - - - - (0.3) - (0.3)
Exchange d fferences (0.3) (0.1) 4.9 (16.4) (0.1) (0.3) (9.3) (31.4)
At 30 June 2021 58.7 28.4 131.4 282.5 14.1 46.5 370.7 932.3

Accumulated amortisation

AT daly 2015 135 211 41.5 351 0.5 3.5 - 1152

Charge for the year 4.5 16 21.2 17.9 Q. 4.4 - 507

Impairment - - - 472 - - - 42

Disposals - - - 05 - (1.8) - (2.3
Exchange differences - (0.1) 0.5 0.2 - - - 0.6

At 30 June 2020 18.C 226 632 56.9 0 6.1 - 167.8

Charge for the year 4.5 1.0 171 20.2 0.9 8.6 - 52.3

I pairment - - - 2.6 - - - 2.6

Cisposal of business (3.4) - 0.8) - - (0.1) - 4.3)
Other disposals - - - - - {0.3) - 0.3)
Exchange differances 0.1) (0.1} {(2.5) {1.4) - - - {4.1)
At 30 June 2021 19.0 235 77.0 78.3 1.9 14.3 - 214.0

Net book value

At 30 June 2021 39.7 4.9 54.4 204.2 12.2 32.2 370.7 718.3

AT 30 June 2020 50,3 5.9 744 2348 9.3 29.2 384.4 788.3

At 30 June 2019 54.9 7.7 85,1 244.4 7.0 198 383.0 811.9

Brand

The brands represent tha ldis, Link, Equity Homemed and C5M brands acguired as part of business combinatians Each brandg
nas beer far valued at the acquisition date by reference to the operating bus nasses acguired which utiise each brand The far
value 1s based on a Relief-from-Rayalty-Method which calculates the value of the brand as eguivalent to the royalty savings
accrued over time, as the brand s owned and royalties are not reguired to be paid to a third party for the branding of progducts
The rema:ring amaorfisahion perioas are.

- ldis - 14 years 10 months

- Link - 15 years 4 months

- Egquity - 10 years 4 months

- Homemed 5 years 4 months
- ZSM - 2 years 3 months

Contracts

Contracts acquired with the Idis business cormbination related to chient contracts within the 1dis Maraged Access business far
valued at the acquisition date based on the discounted value of future cash flows These contracts erable tne Group to manage
the access programs cn behalf of 'arge pharma vusinesses Tha reamaining amnorusation period 15 less than one year

The acquired Link business has a number of supplier contracts wh.ch provide for the avalabihty of nroduct to Link on a
contractual, exciusive supply basis This access.bility to product 1s a key driver in growing the businegss These exclusive supply
contracts have been fair valuad at the acauisition date based on the d scounted value of future cash fiows The remaming
amortisation penod 15 between three and six yaars
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12. INTRNGIBLE ASSETS CONTINUED

Custormner relationships

The nature of the acouired businesses s that there are no contracts with customers, however there are long-standing
relationships with ssigrificant repeat business These relationships have been fair valued at the acquisition date using a
discounted valuation of future cash fiows The customer relationships for each area of the business are baing amorused over
different useful economic hves (see note 10 The remaning amortisation perod s between 3 and 15 yvears.

Trademarks and licences
A tota of 823 (2020 849) trademarks and hicences are held £7.2m (2020 £4 o) of internaly developad trademarks and
licences are assets in the course of developmeant at the year end

Trademarks and icences are revigwed tor imparrment triggers on an annual basis and where they are identified a full impa-rment
review 15 carried out as reauired by 1AS 36 The recoverable amount of each asset under review has been determined based on
value-in-use calculations These calcularons use pre-tax cash flow pro ections over a perod of ten years and a pre-tax discounrt
rate of 10 0% (2020 10 5%) equivaient to the Group's weighted average cast of capital As a result of these reviews, tha decision
was taken to impan the hook value of trademarks and hcences related to Imukin by £2 €M In the prior year animpairment of

£4 2m was recognised against the book value of Totect These impairment losses were recogmsed within non-underlying
administrative experises (see nate 7)

Computer software

Havimg implemeanted ite Oracle ERP system, the Groun s now pulding on this infrastructure to enable a more strearmhinad and
high guabty digital platform enablinyg betfer engagement with Gustomers, tne costs for which are being recognised as rcurred
Aamorfisation started when the first major ohase of tne new system was brougnt INto use

Goodwill

The goodwnll s deemed to have anindefinte useful ife It s carned at cost andas reviewed annually for ympairment Wnere the
recoverable amount s less than the carrying value, an . mpairment results Dunng the vear, goodwll was tested far mparrment,
with nompairment charge ansing

The Group allocates goodw)'l to cash-gonsratng Lmits ¢ CGUs) wmich are based on the repartable segments as defined ny IFRS
B (see note 4) as these segments are deemed 1o be the lowest lavel at which independent cash flows can be gererated Soodwiil
has been allocated as laid out in the table below

(MW 1w L]
Progucts 133.0 1378
Services 237.7 2466

370.7 3844

The recaverable amoant of al' CGUs has been detzrmined based on value-in-use calculations Thesa calculations use pre-1ax

cash flow project:ons over a period of five years and a pre-tax discount rate of 10.0% (2020 10 %), equivalant to the Group’s
welghted average cosy of capital

For each CGY aterminal growth rate of 2 0% (2020 2 0%) has bean used Casn flow forecasts have been based on gross profit
growth assumotions which are based on approved budgets for the upcom ng year and strateyic projectons representing the
pest estimate of future performance utilising the Group's current asset base The long-tarm assumptions on gross profit arowth
used in each CGU are lawd out in the takle beiow

uy e
Procucts 1% 3t
Serv.ces 6% T

The Group has apphed sensit vities 1o assessy whether any reascnatly possiole changes n assumphions rate coulo cause ar
mparment that wou'a be material 1o tnese fina~cia' staterrents Management does not consicier any of the aownside
sengitrvities reguired for an nmpsirment (o resuil, as detar ed oelow (0 be pronat'e

pLH nu
RATEREQUIRER TO FLIMINATE HEADHRIM N IPRIRMENT ASSES SMERT

TEMINAL TERMINAL
ISCHINT LATE SINTHBATE DISEONRT BATE SHAWTHRTE
Froducts 23.5% (59.1)% 17.8% (15.2:%

Services 16.2% (10.5)% 16,5 (38)%
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13. PROPERTY, PLANT AND EQUIPMENT

LEASEHNLD FLANTAND  FIXTURES, FITTINGS
(CH LANT AND BULLDINGS IMPRAVEMENTS WACHIKERY AND EQUIPMENT AL
Cost
AT T July 2019 4.6 4.6 14 8.3 189
Add tiors : 1.4 02 1.3 29
Disposals - (0.3) (0.1) (2.2 (1.6
Exchange aifferences 0.1 0.1 - - 0.2
At 30 June 2020 4.7 58 15 84 20.4
Additions - 1.8 0.7 3.1 5.6
Disposal of business (1.5) - (0.9) (1.2) (3.6)
Other disposals - (0.1) - 0.3) {0.4)
Exchange differences (0.3) {0.4) (0.1) 0.3) (1.1)
At 30 June 2021 2.9 7.1 1.2 9.7 20.9
Accumulated depreciation
At T auly 2009 0z 1.4 0.5 3.2 5.3
Charga for tne year 0.2 0.9 0.2 17 2.0
Exchange dfferences - 0.1 (0.13 (1.1 (13
Af 30 June 2020 0.4 22 0.6 5.8 7.0
Charge for the year 0.2 0.7 0.3 1.6 2.8
Oispasal of business (0.2) - 0.4) (1.0) (1.6)
Other disposals - {0.1) - (0.3) (0.4)
Exchange differences - (0.2) (0.1) (0.2) {0.5)
At 30 June 2021 0.4 2.6 0.4 3.9 7.3
Net book value
At 30 June 2021 2.5 4.5 0.8 5.8 13.6
At 30 June 2020 43 36 .9 4.6 134
At 30 June 2019 4.4 3.2 09 5.1 136
14. RIGHT-DF-USE ASSETS

PLANTAND  FFRTERES, FITTINGS

(INEH) LANT AH0 BUILDINGS MACHINERY ANDERYIPMENT TOTAL
Cost
ALY July 2020 22.3 0.8 2.5 236
Additiors 4.6 3.1 - 7.7
Disposal of business (4.6) {0.1) - 4.7)
Other disposals {0.3) - - (0.3)
Exchange differences {0.6) - (0.1) (0.7)
At 30 June 2021 21.4 3.8 0.4 25.6
Accumulated depreciation
A1 July 2020 2.8 0.3 01 3.7
Charge for the yvear 3.8 0.4 0.1 4.3
Disposa’ of business {0.6) (0.1) - €0.7)
Other disposais (0.2) - - (0.2)
Exchange differerces - 0.1) - (0.1)
At 30 June 2021 5.8 0.5 0.2 6.5

Net book value
At 30 June 2021 15.6 3.3 0.2 19.1
At 30 Jure 2020 19.5 0.4 20.4

@
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15. INVESTMENT 1N JOINT VENTURES AND ASSOCIATES

(INEM)

A1 July
Share of profit
Imparment

Curmulative currency lossas

At 30 June

in pH ]
- &85
- 0.3
- (5.9)
- 0.2

0 the prior year, Climigen South Africa Pty Lirmted a subsianary of the Group, acquired a 24 5% intérestin an assoCiale company
In South Africa Novaaen BBBEE nvest Co Pty Limted. for £ril cansideration This associate company was given an oplon to

acquire 20% of the shares of the Group's existing joint venture undertaking Novagen Fharma Pty Limmited As a result. the cverall
shareholding in Novagen Pharma Pty Limited was diluted frem 50% to 45% As a result of this transaction and a reassessment of
the future profitalility af the Novagean business due i part to the introduction of constraints (o the pracurement policies related

to bread-based black economic empowserment. the carrving value was mpaired py £5 9m to £l

The regstered office 15 also the onnonal place of business

NAME TERR END COUNTRY BF INCORPORATION AND REGISTERED OFFICE

Novagen Pharma Pty Limted 31 March 100 Saovereign Drive Route 21 Corporate

Drive lreng 0157 Pretora

Novagen BEBEE invest Co Pry Z March 100 Soveredn Crive Route 21 Corporate Park, Nelimapius

cimated Dnve. Irene Q157 Pretoria

Park, Nellmapius

WEASUREMENT

WETHID OWNERSHIP
Bty 459,
Equity 24 5%

The Group has mo commitmeants and there are no contingent tabiities relatmg o the Graup's mtecest m the pamt venture

Set oul belaw 1s the aggregated summanisad financial information for the Group’s |[ont ventdres and associares

(IHEH)

Summarised statement of financial position
Norn-current assets

Cash and cash eguivalents

Other current assatls

Current hablbities

Net assats

Summarised income statement

Revenue

Profit after tax

Reconciliation of the summarised financial information to the carrying amounts in the joint ventures

and associates
Coening net assets
Profit for the yaar

Cumulative currency losses

Closing net assets

Interest i jomnt vertures and assodates

Goodwl

HA wn
1.8 1.9
0.7
2.8 2.3

{(1.3) 14y
4.0 37
5.4 8.5

- 0.8
3.7 37
- 0.6

- 0.6)
3.7 3.7
1.9 189
(1.9) (1.9

Accumuiatea impairment

Carrying value




16. INVENTORIES

FINANCIAL STATEMENTS

121

(INEH) un un
Raw matenals and consumables 18.2 15.6
Work in progress a.5 01
Finished goods and gooas for resale 37.9 278

56.6 435

The cost of iInventores recogrised as an expense and included 'n cost of sa'es amounted to £286 9 (2020, £216 5m from

continuing aRerations)

During the year. due to the parformance of the proguct, the decisior was taken to discontinue "otect and as a result there was a

one-off write down of stock valued at £01m (sea note 7

17. TRADE AND OTHER RECEIVABLES

{INEW) n L]
Trade receivables 123.3 98.0
Less provision forimpairment of traae receivables (0.8) (1.0
Trade recelvables - nat 122.5 97.0
Frepayments and accrued income 19.0 16.2
Payrments made on account 9.1 1.1
Othner receivab es 12.6 116
Total trade and other receivables 163.2 1259

Tne Group apples the IFRS 9 ssimphified approach to rmreasuning expected credit josses which usas a [fetime expectea loss

allowance for a'l trade receivables The expected loss rates are based on payment profiles and historic credit losses. The Fustaric
loss rates are adjusted to raflact carrent ana forward-locking information on macrc-econamic factors Lo the extent thay are

relevant to the customers abiity to settle Due to the shart-term nature of trade and other rece vables, the book value
approx-mates to thair fair vaiue save for where spacific provisiaor for mparment bas bheen made

Tre following table crovides information an the movemeant 10 the provisien for impairment in tne year

{IHEM) n un
At 1 Jury 1.0 16
Disposal of nusiness (0.1) -
Ltiised inrespect of debts written off 0.2) -
Released to the income statement - {0.9)
Charged to the incorme statement 01 0.3
At 30 June 0.8 1.0
The ageing analys's of the gross trade receivablas bba ances and 1oss allowances is as fo'lows
Thess LSS ALLOWANCE
(NEW) un FIH] w1 w1
Mot past due B9.1 63.8 - -
Up to 3 moenths past due 236 27.4 0.1 -
3to & months past due 8.5 4.3 0.2 -
More than & months past due 2.1 2.5 0.5 10
123.3 38.0 0.8 1.0
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16. CASH AND CASH EQUIVALENTS

(INEM) L3 018

Cash at bank ana in hand 82.9 1431

Due to the shori-terrn nature of cash at bark and short-term deposits, the carrying value approximates to their fair value The
credit risk of the banks was very low and therefora the carryimg amount has not beer adjusted, ther S&P long-term credit
ratings were RBS BBB, HSBC A- and ABSA, AA,

19. TRADE AND OTHER PAVABLES

0t b{H]

(NEN) CURRENT NIN-CURRENT CIRRENT NE-CURRENT
Trade payables 74.1 - 612 -
FPayments received on account - - 0.3 -
Tax and social security 4.6 - 5.7 -
Other payahles 1.3 - 0.9 -
Accrua's and deferred incormne 82.0 - 51.9 2.0
Deferred consideration - - 16 -
Centingent consderation (note 29) - 1.7 72E £.9

162.0 1.7 194 9 B.9

The contingent consicderation of £1 7m relates to the 1Qone acgu:siton and 1s payable in the year ending 30 June 2024
contingent on the adjusted EB'TDA generated by .Qoae inthe 12 months ta 3 December 2023 The und scounted fair vaiue of
the contingeart consideraton s £2 1rm

Due to the short-tarm nature of current trade and other payables, the fair value approximates to ther book valus Craditors are
unsecurea

20. BORRDWINGS AND LEASE LIABILITIES

The book value of lagans and borrowings are as follows

(IN £y 0 u
Bank borrowings 3959 4313
Lease guarantee provided to avested business a.9 -
rease habilit.es 21.9 237
Total borrowings and lease hatihties 418.7 455.0

The Group's rmulti-currancy debt faciity 1s £430 comprising an unsacured E180m termi loan with a sirgle recaymeant i 2023
and an unsacured revoly ng credt fTacility of up to £250m There has been na change to the facihity during the year At 30 June
2021, the drawn down facil'ty was denominated 1n £263m sterl'ng (2020 £264m}. €99m eurcs (2020 €30m) ana US$6E3mM US
dallars (2020 LS$HI08mM)

A the year end, thare were hwa covenants that applied to the bank facility mterest cover of not less thar 2 Ox and net debt/
adpusted EB'TDA cover of not more than 3 5x (excluding IFRS 18) As at 30 Jure 2021 imterast cover was 10 Dx (2020 13 3x) ard
the ret debt/adjusted EBIT DA laverage was 2 Bx (2020 2 3xy The Group has no histary of dafaut omits borrowings, maiuading
agairst its covenant terms

During tne year interest was payalble o1 a tierea scae based on tna level of borrowing The appecable nterast rate om amounts
drawn down was up to 2 5% (2020 20%) o'us LIBOR

Maturity of borrowings and lease liabilities
The matunty profile of the carrying amount of tre Grodp's horrowings and leass abi'itres at the year erd was as follows

Wil un

WHAMORTISED THAMINTISED
(WEmy FROSSBORRININGS ISSUELRSTS NETRORRIWINGS  LROSSBORRIWINES ISSUELOSTS  NETROMROWINES
Witnn 1 year 4.8 - 4.8 4.3 - A3
Inmaorce than | year but less than 7 vears 4.1 - 4.1 472 - 4.2
in maore thnan 2 years cut less tnan 5 years 411.4 (1.6) 409.8 4430 25 4465

420.3 (1.8) 418.7 457 % 2.5 425.0
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The fair values of the Group's borrowings are the same as the carrying amourt and are within _evel 2 of tne fair value hierarchy.

Reconciliation of movements in net debt

UNAMORTISED ISSUE CASHAND CASH

(INEM) TERMLOAN ROF FIMANCIAL GVARANTEE LEASELIARILITIES CISTS  TATALAQRRNWINES ELVIVALENTS NETDEAT

AT Ju'y 2020 183.0 25C.8 - 237 (2.3 4550 (1431 3119
Cash flow before norrowimngs - - - - - - 29.0 29.0
Disposal of business - - 0.9 {4.8) - (3.9 19 (2.0)
Lease hability additicns - - - 7.8 - 7.8 - 7.8
Lease habiity disposals - - - (0.2) - (0.2) - (0.2)
Proceeds fromincrease in Joan - 7.6 - - - 7.6 (7.6) -
Repayments of borrowings - (30.9) - (3.7) - (34.6) 34.6 -
Armortoisatron of facility 1ssue costs - - - - 0.9 0.9 - 0.9
Exchange differences (6.4) (6.6} - 0.9 - (13.9) 2.3 (11.6)
At 30 June 2021 176.6 220.9 0.9 21.9 (1.6) 418.7 (82.9) 335.8

Total borrowimgs represent habilities arsing from Francing acoy fies

The term 'oan and RCF are revalued at the period-erd foroign excnange rates for reporting purposes bowever the banking
faciity postor s based or exchnange rates preva ing at the time the facihity s drawn in the fore gn currercy

21 FINANCIAL INSTRUMENTS - RISK MANAGEMENT

Thne Group is exposed through its operations to the following financial risks

- credit riske
- foregn exchange risk, and
- hguidhty risk

Ircommon with all other businesses. the Group 1s exposed fo risks that arse from its use of hnancial Instruments This note
descrbes the Grodp's cojectves, polices ana processos for maraging those risks ana tne mathods used fo measure them
Further guartitative information in respect of these rsks s presented throughout thess financial statements

Principal financial instruments
Tre prncipal inarcal instrurments wsed oy the Group, from which financial instrurment risk arises, are as follows

- frage and cther receivables

- £ash and cash equivalents:

- trade and other payables,

- loans and barrowings. and

- dernvative firancial instruments

The Group does notssue or use dervative fimarcial imstruments of a speculative nature

A surmmary of the financial irstrumonts held by categary 15 provided below

{INEM) un

nn

Financial assets measured at amortised cost

Casn and cash eguivalents 82.9 1431
Trade and other receivables 150.2 1014
Derivatives used for hedging

Dervative financial instruments - 0.2
Total financial assets 233.1 zaazi
Financial liabilities measured at amortised cost

Trade and other payables 159.1 1981
Borrowings and lease habihties 420.3 4575
Derivatives used for hedging

Derivative financial instruments - Q0.3

Total financial liabilities 579.4 655.9
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21 FINANCIAL INSTRUMENTS - RISK MANAGEMENT CoWTINUED
Risk management
A description of the Group's freasury polcy and contrals s ncluded in the Financial Rev.ew on paye 51

Credit risk |
Credit risk 15 the nsk of financial 10ss to the Group if a customer or 3 counterparty to a finanoal instrurnent falls to meet ity
contractual obligatons The Group 1s manly exposed to Credit risk from credit sales ta custamers. It 1s Group palicy,
implementad locally to assess the credit risk af new customers by obtaiming cred t ratings before entering contracts or offering
credit terms The credit terms are then continually assessed on an individual basis, and amended accordingly, as a trading
fustory 1s developed with the customer Furchase imits are estab'ishied for each customer. which represents the maximum open
amount without requiring aporoval from the Graup Finanoa! Controller or Group Chief Financia! Officer

Quanbitative disclosures of the credit risk exposure in relation to financial assets are set out below Further disclosures regarding
trade and other receivables at the end of the financal year. which are past due but rotimparred. are provided in note 17

(INEM} nu nn

Financial assets - maximum exposure

Cash and cash egquivalents 82.9 143.1
Trade and other recervanlas 150.2 101.4
Dervative financial instraments - 0.2
Total financial assets 233.1 2447

Foreign exchange risk

Forewgn exchange risk anses because the Group has operabions located in vanous parts of the world whose functional currency

15 not the same as the functional currency N wh.Ch the Group companes are operating The Group's overseas subsidiaries

contrbute approximataly 49% (2020 44%) to tha Group's revenue. ail of which s transacted .0 non-sterlny currencies The

owversaas subsidiaries operate separate bank accounts which are used solely for that subsidrary, thus managing the currency i '
rhat country. The Group's net asseis ar sing from such cverseas operatiars are exposed 1o currency Hsk resuitimg m gains or

0sses on ratranslation into starling

Foreign exchange risk also anses when individaal Group entities enter into transactions deromminated in a currency other than
their functiona' currency The Group hedges currency fransactons nternally through currency bank accounts and by managing
Groun-wede currency requirements cantrally This reduses the currency nsk exposure and allows retransiatior of these balances
into sterling to be planrad in order to mimimise the exposure to foreign exchange rate fluctuations The Group Jses forward
contracts on large transactions where there s adeduate visibility and the contract 15 not naturally hedged. This reduces the risk
Lo fiuctuating foreign excnange ratas and permits the managemeant petier visitil Ty and certainty of gross profit marg.ns

At the reporting date the Group had entered into trme opton cantracts with the pank for US dollars, euros Japanese yen Hong
Kong daliars and Australian dollars These ootions all matare with 112 monins of the regcorting date Forwarg exchange
contracts are formally designated as hedges and nedge accounting 15 applied to the extent that the relationsiup betwean the
hedged tems and the hedaing instrument allows it Derivaiive financia’ mstruments are carned at fair value The mark-to-rmarket
vaiuation at tne rencriing date has beer recogrised in the balance sheet as a financial instrument asset or hability as
appropriate

The darvative finarcal instruments held oy the Group are summarised as follows

ih ]
(INEN) ASSETS LIABILITIES KSSETS LIRBIITIES

Forward foreign exchange coatracts - cash fiow hedges - - 0.2 0.3

Tre notonal principa' amaunts of the outstanding forward foreign exchanage contracts at 30 June 2021 were LS33m (2020
USES gnd £€6m) with miaturity s Ju'y 2021 The farsgn currency forwards are denominated i the same currency as the highly
probable neqged transactions tnerafore the Nedge ratic s 11 Tne weghted average nedged rate for the year was LJS$H1 35 £)
and €115 £1

N EY2019 the Parert Company drew down £30rm of 1ts malti-currency debt facility to fund tne C5M acguisition which s treated
as a net investment hedge aga'nst the consohidated eure funct onal net assels of TEM including goodwill '

The va'Latian of financial nstruments at the renorting date 1s mpacted by tne forewgr exchange rars at that date, or marily In
respeact of the US de'lar and suro At 30 June 2021 1f sterlirg had weakened/strengthened by 10% agairst both the US dollar
and surg with all vanab'es held constant, prof.i for the year wou'd have peer £5 3m (2020 £10 Emy n.gner/lower as a result of
foreign exchange gamns/lcsses or trans.abon of US dollarsesro trage recavables, casn and cash equ.va'ents and trade pavables
The figure of 10% used for sensitivity aralysis nas bieen choser pecadse trecrésents arange cf reasonaola ‘fluctuations in
exchange rates
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Liquidity risk
Liquidity risk arises from the Group s management of work.ng cap-tal ana the finance charges and principal repayments on its
debt instruments It s tne risk that the Group will encounter diff.cutty 1in meeting 1ts financial coligations as they fall due

The Group’s poiIcy 15 1o ensure that it will always have sufficient cash to allow 1t to maet its hao hties when they become due
The Board receives cash flow projectons based on working capital modehng, as well as information regaramg cash balances
and net debt monthly At the end of the finarcial year, thase projecthions indicated that tne Group expected to have sufficent

ngued resources to meet «ts obigatiors under gl reasonab y expected circumstiances

The fo'lowing tabre sets out the contractual maturities (represert rg undiscounted contractual cash flowsy of financia’ iabil.t es

LESSTHAN BETWEEN BETWEEN BETWEEN
(I} IMONTHS  SHONTHSAND 1TEAR 1AND 2 YERRS 2AND SYEARS
At 30 June 2021
Trade and other payakies 157.0 0.4 - 1.9
Lease habil ties 1.3 35 4.1 10.8
Barrow rngs - - - 395.9
At 30 June 2020
Trade and other payab.es 191.1 1.4 0.8 112
Leass habiities 1.0 23 4.2 5.0
Borrowings - - 433.9

Valuation hierarchy
The takz'e below snows the financa nstramerts carnied at fair va'ue by valuabion method

un mi nu un nn ue
(INEM) LEVELL LEVEL2 LEVELD LEVELY LEVEL? LEYEL3

Assets/(habilities)

Dervative financial instrurments - forward fore gn exchange
cantracts - - - - (C.1

Contingent cansideration - - (1.7} - - (795

The Level 2 forward fareign exchangs valuations are derived from mark-to-market valuations as at 20 June 2021 Far value gains
of EO6m (2070 £2 3m) relating to the moverment on oper forward foraign exchange contracts hava bean recognised Iin
underlyirg admimistrative expenses Tne Level 2 contingent consideration hability 1s tne discourted amount pavable inrespect of
the 1Gone (and CSM in the prior vear) acowsition The amounts payable have been calculated based on the latest forecast of
earnings during the respective earn-out penads

Capital management

The Group monitors ‘adjusted capital which comprises all components of equity (1 e, share capital, share premium account,
merger reserve. foregn exchange reserve hedging reserve and retained earmings) as disclosea in the statement of changes n
equity and long-term debt as detalled ir note 20

The Groun's ohyectives when mantairing capital are

- to safeguard the entity's abilty to continue as a going concern, so that It can cont rue tc provide returns for shareholders and
bhenefits for other stakeholdars: and

- to ensure the Group has tne casn avallatle to develon the products and services provided py the Group in arder to provide an
adequate return to shareholders

Pricing, sale and acquisition dacisions are made by assessing the level of risk inrefatior to the expectad return

The Group sets the amaunt of capital it reguires n proportion to risk The Group manages its capital structure and makes
adjustments to It in the ight of changes in ecoromic conditians and the r.sk charactenist:cs of the underlying assets. In order to
mamntair or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders, retura capital to
shareholders, 1ssue new shares or sell assets to reduce debt

Net debt 1s calculated as total borrowings less cash and casn eguivalents (as datalled in note 203}
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22. DEFERRED INCOME TAX

Deferred tax assets ana habil'ties are analysed after offset, to the extent there s 3 legally erforceable ngnt of palances with n

unsdictions as follows

(INEM) I 2
Deferred tax assets 10.8 7.2
Deferred tax habilities
Deferred tax habifities to ba settleq after more than 12 months (25.2) 276
Ceferred tax hatnl ties withn 12 monthis (5.0} 6.0
(30.2) 336
The movement on the deferred income fax account s as shown helow
BALANCEAT RECIGNISED IN DISPOSALOF  FOREIRN EXCHAN&E BALANCEAT DEFERRED DEFERREDTAX  NETDEFERRER TAX
(INEW) TUFZNN INCOMESTATEMENT BUSINESS ADJISTMENTS A TRXASSEIS LUBILITIES LWBILITIES
intarg ble assets (34.8) 1.5 1.5 0.8 (30.9) - (30.9) (30.9)
Property p-ant and equipmeant 1.0 - - - 1.0 1.0 - 1.0
Invantories 6.1 1.1 - (0.5) 6.7 6.7 - 6.7
Leases 0.6 - (0.1) - 0.5 0.5 - 0.5
Share-based payrrents 1.9 0.1 - - 2.0 2.0 - 2.0
R&D tax credits (1.7) - - - (1.7) - (1.7) 1.7
| osses 0.5 0.2 - - 0.7 0.7 - 0.7
US chargenacks accrua’ - 2.4 - (0.1) 2.3 2.3 - 2.3
surisdictional offset - - - - - (2.4) 2.4 -
{26.4) 5.4 1.4 0.2 (19.4) 10.8 (30.2) (19.4)
FALARCEAT RECAGNISED IN FORE(EN EXCHANGE BALANCEAT DEFERAED BEFERREDTAX  WETDEFERRER TAX
(WM DULY2NS  INCIMESTATEMENT  RECOSNISER IN EQUITY ADJUSTMENTS HUKEN TAXASSETS LIABILITIES LABILITIES
Intangible assets (33.6) 4.9 - oL (24.8) (34.8) (34.8)
Property plant and equipmeant 11 (1) - 1.0 1.0 - 1.0
Inventories a3 5.8 - - .1 6.1 - £.1
La2ases (0.1 0.7 - 0.6 06 - 06
Share-based payments 1.1 n7 c1 - 1.2 1.9 - 1.9
RE&D tax credits (1.5} (0.22 - (1.7 - 15 (17
Losses 03 0.z - - 0.5 05 - 05
Jurisdictionai offset - - - - 2.9 2.9 -
{38.2) 1172 0.8 [(SRD 2€ 43 72 (32.0) (2c.4)

Defarred tax assets ara recognisea for tax losses carred forward to the axtent that the realisation of the related tax benefit

through futace taxable profits s orobab’e Deferred tax s calzulaten in full on temporary aifferences ander the Labiity meatnod
usirg the enacted tax rate for the per od whan tha temporary aifference s expected to reverse

The Graug has de-recognised a daferred tax asset of £C Am imrespect of provious'y recognised tax losses of £2 4m in Chngen
mc asubsdary ragisterad in tha US as 1 nas now been determined these 1osies may not pe utl sedg tafore ther sxp iy in 2030

A deferred tax asset of £0 2m has been recogrsed in resnect of previausly urrecognised tax losses of £1 0m in Climigen
~ealthcare Switzenana Sarl a subsidiary registerea in Swizzerdand as it has now baen determined that these can be utihsed
against Tuture taxal-e Income A deferred income lax assel of £0 2m has not been recognised in respect of £7 2m of 1osses on
tne bhasis tnese rmay not be utbsed bafore tner exoiry 1In 2024

Sirilarly a deferred tax asset of £ Sm nas beer recagnised nresnect of previcusly urrecogrised tax losses of £1.8mr Clinigan
KK, asulzsidiary company registered 1in Jagan, as {has peen determinad that these can now be Jatihsed against future taxable
ircome These losses are nat sabject to expiry

A deferred tax asset s recognised nre’ation to profit in stock anising on intra-group sates of Inventary or the basis Clogen lng
(the acguirer of the .nvantory) will generate sufficient taxable profits agains: which tha temporary difference will raverse

& defarred tax assat s recognised by Chmigen ine inrelatior (¢ the accrual made for chargebacks ansing on whaolesaler
discountad sales o the JS onthe basis Chnigen ing (the company that made tne sales) will generate suff.oient taxable profits
against which the temporary difference will reverse
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A 30 June 2021 tne undistributed earnings of non-UK subsidianies were £58 1m (2020 £370m) No deferrad tax haoihities have
been recognised in respect of tnese unremitted earnings because the Group s in a position to contrel the timing of any
diviaends from subsidiaries and it 1s probable that the repatrniation of the accumulated earnimngs of foreign subsicharies 1s not
expected 1o take place in the foreseeable future

23. SHARE CAPITAL
NUMBER OF SHARES {'000)

ISSHED RN FUELY PAID IRDIMARY SHARES OF DIP EASH
AT Juy 2019 122479
Issue of Pew shares 420
At 30 June 2020 132,899
issue of new shares 130
At 30 June 2021 133,029
(INEM) n un
Ord nary shares of & 1p each 0.1 o1

Tre Company does not have a imited amounst of adthor sed share capita The ordinary shares entitle the holder to participate n
d wvidends and to share inthe proceeds of wind ng up tne Company in prooortion to the numier of and amounts paia on the
shares held Every holder s entitled to vote with eacn share entitled to one vote

24 RESERVES

The folowing describes the nature and purpose of each reserve witain eguity

RESERVE DESCAIPTION AND PURPOSE

Share premium account Armount subiscrbed for share cag tal in excess of normima. value, except wnere recagniton in merger
reservo s used (see beow}

Merger reserve Armcunt supscribed for share captal in excess of nom ra’ value whon shares are 1ss.Jed n exchange
for at least a 90% interest e the shares of another company

Hedging reserve Gamns/losses ansing on 2ash flow hedges
Foreign exchange reserve Gains/losses ansing on re-translating the net assets of overseas operations into sterting

Retained earnings All other pet gains and losses and trarsachions witn awners (e.g. dividends) not recognised
e.sewhere

Inc uded within the retained earnings reserve as at 30 June 202115 €11 5m (2020 £8 7m) relating to unexarcisea share options
which s not distributable

25. CAPITAL COMMITMENTS

At 30 June 2021 the Group bad capital commitments of £0 4m (20200 £rvl)

26. POST-EMPLOYMENT BENEFITS

The Group cperates a defined contributior pension scheme for tne benefit of its employess The assets of the scheme are held
separately from thase of the Group in an independently admimistered fund Pens-on costs represent the contributiors payable by
the Group to the funds and armounted to £1 B8 (2020 £ 7m from continuing operations)
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27 EMPLOYEE SHARE SCHEMES

An equity-settled share-based payment charge of £3 7m (2020 £3 5m} has been recoanised in the year.

The Company operated the foliowing schemes which are all eguity-settied

PLAN

TRXAYTHOAITY STATUS

EWPLOVEES

GRANTING, YESTING CONDITIANS AND EXERCISE OF SHARE OPTIONS

Clinigen Group
Long-Term
Incentive Plan

Unapproved

Al employees

Subject to performance criteria comparng total shareholder
return varsus the FTSE Sma'lCap Indax (excluding investment
companies) over a three-year period

If the individual leaves earlier than the earliest vesting date, they
rmay, f certam cenditicns are met pe syl erntitied to a proporncn
of the shares

Clinigen Group
Sharesave Plan

HMRC approved

Al UK emip'cyeas

Options are exerdisabla at a price equal to the average opening
price as pubhished in the Financial Times on the date of invitation
and the two dealing days preceding the date of nvitation less
20%

Three-year vest.ng period

¥ options remann unexercised after a per.od of six montns from
tne vesting date the optiaons expire

If rnontnly contribrations ara not maaoe for more than six morths
owver the thrae-year penod. the options lapse

Clinigen Group
Company Share
Option Pian

HMRC approved
for JK employees

Unapproved for
US ermployees

Al ermployees

Optons granted to employees who have invested in the shares of
the Company

Opticns are granted to match the shares acguired by the
emplaoyee or those granted through the iratial grant urder the
Sharesave or US Stock Purcnase Plan

Three-year vesting pernod
Cpoons vest If emiployee still owns shares in three years or

exercises thair options undar the Sharesave or LS Stock
Purchase Flan

Clinigen Group US
Stock Purchase
Plan

JS tax authonty
approved

AV JS employees

Options are exercisable at a price eqgual to the aversge opening
price as publ shed in the Financial Times on the date of inv tation
and the two dealing days preceding the date of nv tation, less 15%

Two-year vesting perod

Clinigen Group
Long Term
Incentive Plan
2015

Unapproved

All employees

Subject to perfarmance criteria comeanng total shareholder eaturr
varsus the relevant index (F TSE SmallCap Index (excluding
Investment companies) for grants in FY20'6 ta FY2013 and the
FTSE 25C for grants in FY2020) over a tnree-year vesting period
and a performance condit.on measuring the =PS of the Groug
aganst target EFS cver a three-year pariod For certain ind.v duals,
vest rg s also subjact to achievement of strategic objectives

If the Individua! leaves earer than the earhast vesting date
ent.tlement s at tne discretion of the Remuneration Committea

Clinigen Group All
Staff Long Term
Incentive Plan

Unaporoved

Allermrp oyess

Sugject to performarce critena comparnng tota' snareholoer
raturn versus the FTSE SrallCap Index (excluding myestment
COMpanies) aver a tnree-year vesting period and a performance
condition measur.ng the EFS of the Grour against target EFS over
a threo-year perind

fine indiv.aual leaves sarhier than the ear 1est vesting date, their
share opticn lapses
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2

un

WEIGHTED AVERAGE WEIGHTED AVERAGE

EXEREISEPRICE (1) NIMBER  EXERCISEPRICE (F) NUMBER
Asat 1 July 0.82 2,531,033 0.23 2.279,105
Grarted durnng year 0.92 1,447,276 0.97 287285
Forfeired during the year 1.08 (504,532) 130 (415241
Exercised during year 2.29 (137,051) 124 (220116:
As at 30 June 0.70 3,236,726 082 2531023
Vested and exercisable at 30 June 0.27 407,624 117 386,714

The weighted average share pr.ce (at the date of exercise) of options exergized duning tne year was E7C4 (2020 £787)

The exercise price of options outstandirg at 20 June 2021 raryea between £nl and £9.25 and their weighted average remaining

contractual hfe was 1 year 3 months.

The weighted average far value of each ophior granted durning the year was £3 98 (2020 £5 12}

The followirg information s relevant in tne determination of the farr value of options granted aarng the year under the egquily-
settled share-based remuneration schemes opsarated by the Group A stochastic valuation mede' 1S useo to valus awards witn
market-based conditions and the Black-Scholes pricing model 1s used for all other schemes

HH

u

Weighted average share crice at grant date (£)
Exercise price (£}

Weighted average contractual hfe On years
Expected valatility (%)

Expected dradend y eid (%)

Risk-free interest rate (36)

5.88

nil to 7.09

3.0
44
N/A
o]

768

nil to 925
28

30

N/ A
05t008

Expected volatiity was deterrrined by calzulating the historical volatiity of the Company’s sharg price over the performance

period immediately prior to the date of grant

The Groun did not enter into any share-basad paymenrt transactions w th narties cther than employees during the current or

previous year.

28. RELATED PARTY TRANSACTIONS

Ultimate controlling party

The Company’s shares are listed cn AIM and are wiciely held There 1s no one cortrolling party or grouo of related parties who

have control of the Group

Subsidiary undertakings

A full bst of the Parent Company's subsidiary undertakings 1s given in note 14 to tha Campany financial statements There are no

significant non-controling interests,

Transactions with related parties

Trne remuneratior payable to the Directors of the Company 15 disclased in note 6

Novagen Pharma Pty Limitea (Novagen') s a joint venture m which the Group has a 45% interest During the year the Group
charged distribution fees of £0 3m (2020: €0 5m) to Novagen, and recharged costs of £0 5m (2020 £0 4m) for goods and
services provided At 30 June 2027 the Group had no amaunts recevable owng from Novagen (2020, £n.1)

From time tc tme, the Group receives services from Alan Boyd Consultants Limited. a company owned and managed by Alan
Boyd cne of the Group's Non-Executive Directors During the year the Group received services amounting to £0 7m (2020

£0 Zm)

There were no other transactiors with related parties during the year
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29, BUSINESS COMBINATIONS

There ware no business combirations in the vear ended 30 Jure 20271 (2220 rone;

The Group pard £67 9m (LISE32 5m) as a hinal settlement of the CSM earn-out in Septermber 2020 £33 2m (US$43 8m) of this
paymeant re'ates to the increase in consideraton from cutperformance of the earn-ouf over the ornigina’ amount estimated which
15 recoarmsad within cash flow from operations The remaming £34 7m (US345 7o) of this payment 1s the oniginal estimarte of the
earn-out at the time of acquisition and 1s recogrised within cash used ininvesting activihes

The Group pard £1 8mn respect of the acguis.uon of the remaining 50% stake in Chingen Ireiand Lid (previousy QM Specials
Ltd) foilowing the exercise of its call eption in June 2020 As this payment re'ated to a change in ownershup but not a change in
control 1t 1s recogmsed within cash flows used in fimancing activities

The contingent consideration hathty for the 1Qone Goguisiiion has been revised down by £5 Bm (o E17m follow ng a revision in
the estimate of the Lkely payment The llacihty has been dscounted at a rate cf 10% A 100bps change in tha discount rate would
increase/decreass the far value by £201'm. and a 10% chanage in the expectad valug of the EBITDA 0 tha earn out perod would
increase/decrease the fair value by £0.5m

Tne contingent conssderation liatihity outstanding at 20 June 2021 was £17m (2020 £6 9m) The movement in tne year of £5 Zm
comprised a2 £5 2m change in estmata of the amount payvable and a2 FQ 4m exchange difference recognised through non-
underlying administrative expenses offset by a £1'm unwind of discount recognised through non-urderiying finance costs

30. DISPOSALS AND DISCONTINUED OPERATIONS

Om 30 June 2021 the Groun completed the divestment of s non-core UK Speciais Manufactunno and Aseptic Compounding
busness and the results and cash flows of this business are accorongly classified as discantinued As a rasult of tris
classification the comparatives in thea statement of comprehensive income and staternent of cash flows, as well as the
SURPITtNg Notes, have been re-presented to separate tna results for aiscontinued onaratons in accordanca win the
requiraments of IFRS 5,

Results for discontinued operations

(W) 11 020

Revenue 38.6 376

Adpusted EBITDA 1.1 17

Restructuring (Costs)/credt (0.1) 01

Amartsabion and depreziation (1.8)

Finarce costs (0.1) 0.1
Lass before tax (0.9) (0.6
Income tax (expensel/oredt {0.1) 01

Loss a‘ter tax (1.0) (0.5
Loss o disposa’ of discontinued operatiors (8.3) ~

Loss for the year from discontinued operations (9.3) 0.5

The amorfisafion and depreciation charge includes amortisatior of acguired mtang.bles of £11m (2020 E11m)

Cash flows for discontinued operations

(NEW) 21 i
Cash flows from operating achivities 4.7 08
Cash flows used in investing actiaties (0.6) (03
Cash flows used in financing activities (0.3) 0.3)

Net cash flow from discontinued operations 3.8

-]
e}
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Loss on disposal
The Group recognisad a total [0ss an disposal of £8 Zm which s analysed as follows

{INEM)

Net assets disposed of (book value at date of disposal):

Gooaawsll 4.4
Crher mtargible assats &6
Prooerty, plant and equipment 2.0
Right-of-use assels 4.0
Delerred tax assets 0.1
Irventories 28
Trade and ather recevab'es 161
Cashoand cash eguivalents 149
Trade and otner pavables 18.7)
Corporation fax liabiities 0.1
Deferred tax habilities (1.5
Lease l.abihities 4.8;
Net assets disposed of 12.8

Consideration received:

Cash proceeds 50
Defarred consideration 11
Transactian costs (0.7
Recognition of guarantee on lease nab hity (0.9)
Total net consideration 4.5

Loss on disposal 8.3
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COMPANY BALANCE SHEET
AS AT 30 10NE 2021

(INEM) L1313 nn an

Assels
Non-current assets

Intangibie assets 4 63.0 613
Tangible assets 5 0.7 11
Investments 5] 739.0 7449
Deferred tax assets 11 2.0 1
Total non-current assets 804.7 8092
Current assets
Deltors 7 429.6 3417
Corporation taxes recoverabla - 1.3
Cash and cash egquivaants 5.4 504
Total current assets 435.0 3934
Total assets 1,239.7 1,202.6
Current liabilities
Creditors amounts falling due within ong year B 278.0 1763
Loans and arrowings 10 0.2 03
Total current liabilities 278.2 176.6
Net current assets 156.8 216.8
Total assets less current liabilities 961.5 1.026.0
Non-current liabilities
Creditors amaunts falhing due after maore than one year 9 1.7 6.9
Loans and bhorrowings M 396.0 4516
Total non-current liabilities 397.7 433.5
Net assets 563.8 5875
Capital and reserves
Callad up share capital 12 a.1 a.1
Share premium accolnt 240.,2 24012
Marger reserve 88.2 B8.2
At July 259.0 28319
Loss for the year attnbutabye to tha owners (17.3) (19.4)

Other changas in retaimed a2arnings (6.4)
Retained earninygs 235.3 2590
Total equity 563.8 5875

The Fnancial statements on pages 132 1o 14] were aporoved by the Board of D rectors on 156 September 2027 and were signed on
its behalf oy

PR Docus gned by
‘ Fhner (ol

U Signer hame Shann Chdon
Sigung Reasan | approve ths Jocument
i Siguing Tme 11-Nov-2021 4115 PMGUT

E21ADF38000DEAFFBABFCF 15D 1008096
SHAUN CHILTON

Director
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SHARE CAPITAL SHARE PREMIYM

(HEM) {NOTE ) ALCAUNT WERGERESEAVE  WEDEINGRESERVE  RETAINED EARNINGS TOTALEQNITY

At1July 2020 0.1 240.2 88.2 - 259.0 587.5

Loss for the year - - - - (17.3) (17.3)
Emnployas share schemes - - - - 3.7 37

Cirv dends paig - - - - €10.1) (10.1)
Total transactions with owners of the Company,

recognised directly in equity - - - - {6.4) (6.4)
At 30 June 2021 0.1 240.2 88.2 - 235.3 563.8

SHAE CAPITAL SHAREPREMITH

(NN} (NITETZ) ALm WERGERRESERYE  WEDGINGRESENYE  AETAINED EARNINES TATALEOITY

At 30 June 2019 0.1 240.2 88.2 (0.1 283.3 612.3

‘mpact of adoptrg IFRS 16 - - - 0.1 0.1

At1July 2019 0.1 2402 882 (0.1 2840 £12.4

coss far the year - - - (19 4) 119.43
Cash flow hedges - - - 01 - o1

Emplicyee share schemes - - - - 5 3.5

Deferred taxation on share-based payment scheme - - - 01 0.1

Dividends paid - - - - (9.2 (9.2)
Total transactions with owners of the Company,

recognised directly in equity - - - (5.6) (5.6)
At 30 June 2020 Gl 240.2 88.2 - 259.0 587.5

The tol owing describes tne nature and purposa of each reserve within equity.

RESERYE DESCRIPTION AND PURPESE

Share oramurn accodnt

Merger reserve

for at least a 90% interest ir the shares of anather company

Retammed earmngs
elsewhere,

All other net gains and losses and transactions with ownrers (e g divicends) not recogrised

Amoont subscribed for snare captal ir excess of nominal value except where recognition in meryger
reserve s used (see below)

Amount subscribed for snare captal in excess of nominal vatue when shares are 1ssued 'n exchange
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements of the Parent Company present information anout the Company as a separate entity and not about s
Group.

The accounting policies, set out 0 the consohdated finarcial statements. unless otharwise stated have been apphed consistent'y
to the perod prasentad in these Comparny finanoial statements

The Company financial statements have been prepared and approved by the Directors inaccordance with FRS 101

Basis of preparation

The Comparny hinancial statements have been prepared on the gomng concern bas.s under the histor cal cost convention and in
accordance with United Kingdorm General'y Accepted Accounting Practice (United Kingdom Accounting Standards. comprising
FRS 01 "Reduced Disclosure Framework ™ and apphcable law) in grepaning these financial statements. the Compary applies the
recognition. measurement and disclosure reguirements of Internaticna, Financial Reporting Standards .n conformity with the
reguirements of the Companies Act 2006 The financial statements ara presented v starling and all values are rounded to the
nearest E100.000 except when otherwse stated.

MNe mcome statermant is presanted for the Company as permitted by Section 408(2) and (3) of the Comparnies Agt 2006 Fees
na d to PricewaternouseCoopers LLP and 'ts assotates for audit and non-auait services to the Campany Iseif are not disclosed
inthe ndividual finarcal statements of Chrigen Group plc because the Group financial statements are reguired to disclose such
fees on & consoidated basis (see note 5 2 of tha cansohdated financial statements)

Investments
irvestmeants in subsicdharies are recordad at fustoncal £ost, 2ss any Drov.sian for imoparment

Exemptions

The Company has elected to apply the exempton in Section 408 of the Comparies Act and has not presented its separate
statement of cormnprehensrg income ard related notes It has also raken advantage of the exemptions undar FRS 10 not o
disciose related party transactions entered into batweean two or more members of the Group and not to prepare a cash flow
statement The Company has 2'lacted not ta prepare disclosures under IFRS 7 maccordarce with the exemptions under FRS 107
The Company's mformation relating to these disclosures s inc'uded withun the consoidated finanrcal staternents of Chingen
Group pic

Critical accounting estimates and judgements

[hejudgements and accounting estimates with a sign f cart risk of maternal adjustmant in the next financial year relate to the
carrying value of intangitile assets and cort.ngent consideraticn These are discussed in detal within note 2 of the consalidated
financial statements

2. STAFF COSTS

(INEM) nn 010

Staff costs (including Diraectors) comprisa,

Wages and salaries 8.2 5.1
Socal secunty costs 0.7 0.6
Share-based payment exgenses 3.7 35
Otner parsion costs 0.1 0.1
Gross staff costs 12.7 3.3
Caoitahised labour (0.1) (1.2;
Net staff costs 12.6 2.1

lontracts of employmant for UK staff acrass the Group are held by Chniger Group ple Employees are alflocated fo saosicdiary
comoanies as appropriate and the cost of the employees serv.ces s cnarged to the relevant subsidary The disc'osures for staff
costs and employes numoers relate to those employees which are not rechargad to subs'd ary entities

Employee numbers
The average martnly number of staff workirg for the Comoany (rot realiocated 10 subsidiary companies) durrg the Hinarcial
year amsounted to

NUNBER w0 ns
Directars 2 2
Staff 35 73

37 25
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Key management personnel compensation
Key management persornel are those perscns having authority and responsibulity for planning. directing and cortrolling the
activities of the Company This 1s considered to be the Board of Directors

{INEM} na un

Directors remuneration included in staff costs

Wages and salaries 1.4 2.1

Share-based payment exnense 0.7 0.8
2.1 2.9

Total emoluments of Drectors (including pensior contributions) amounted to £2 1m (2020, £2 8m). Informat on relating to

Directors’ emoluments, share options and pens on entitlements 1s set out In the Remuneration Report o0 pages 76 to 85

3. DIVIDENDS

{INEw) HH un

Final dividerd in respact of the yvear ended 30 June 2020 of 5 46p {2020 4 75p) per ordinary share 7.2 6.3

Interim dividand of 215 (2020 215p) per ardinary share pa.d dur.ng the year 2.9 2.8
10.1 9.2

The Board proposas to pay a final dewidend of 5 46p per ordinary share sulyject to sharehalder approvai. on 4 January 2022 to
sharaeholders on the reqister on 3 December 2027

4. INTANGIBLE FIXED ASSETS
TRADEMARKS

(INER) ANDLICENCES  CEMPUTER SOFTWARE TiTAL

Cost

At 1 July 2020 63.5 256 89.1
Additions 2.5 9.3 11.8
At 30 June 202} 66.0 34.9 100.9
Accumulated amoertisation

AL T July 2020 257 21 278
Charge for the year 4.8 5.3 10.1
At 30 June 2021 30.5 7.4 37.9
Net book value

At 30 June 2021 35.5 27.5 63.0

At 30 June 2020 378 235 631.3
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5. TANGIBLE FIXED ASSETS

LEASEHILD  FURMITURE, FITTINGS
(NSH) EICHT-BFESEASSETS IMPROVEMENTS AND EQUIPHERT TOTAL
Cost
At 1 duly 2020 0.9 0.6 0.7 2.2
Additions - - 0.1
At 30 June 2021 0.9 0.6 0.8 2.3
Accumulated depreciation
At 1 July 2020 0.3 0.4 0.4 11
Charge far the year 0.3 - 0.2 0.5
At 30 June 2021 0.6 0.4 0.6 1.6
Net book value
At 30 June 2021 0.3 0.2 0.2 0.7
AL 30 June 2020 0.6 0.2 3. 1.1
The nght-of-use assets reaies to property ieasad by the Company for office and warehouse usa
6. INVESTMENTS
(N EH) na um
Cost or valuation
At 1 July 744.9 744.9
‘mpalrment (5.9) -
At 30 June 739.0 744.9

As aresult of the changes in future forecasts of tae 1GQone usinass wnich resalted 11 a recuctionn the recognised cont:naent
considerat on liability a camparable impairment of £5 9m nas been recogn sed against the book vaile of the investment that the
Compary halds in Cliniger Hea thcare Holding (Switzerland) SA wihuch s the parent comnany of the 1Qone group of entities

The Comuany directly holds interaests n the whole o the ssued share capital of the following undertakings

NAME COUNTRY IF INCORPORATION NATURE OF BUSINESS

Camgen Holdings Limited LK Haldmg company
Clnigen Pharma L'mited UK Halding company
Clingen Asia Pte simitea Singapore Holding companry
Guantum Pharma Holdings Limited UK —olding company
CSM™M Parent, Inc s Haolding company
Cliniyen Healthcare doiairg (Swiizerland) SA Swatzerland Hold ng company

All shareholdings in subsicharias are owred "00% (2020 100%; through tne subsiciaries ordinary share capitar A fuli st of the
Company s subsidiary undertakings and their regisfered addresses 1s prasented in not2 14

7.DEBTORS

{HEM) L H]
Traae recervablas 0.4 -
Amaunts cwea oy Greup undertakirgs 427.7 340.9
Prepaymerts and other debtors 1.5 0.8

429.6 3417

Amounts owed Dy Graug uandartakings are unsecured irtarest free Rave no fixes date of recayment and are repayvakle or
demand
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8. CREDITORS: AMDUNTS FALLING DUE WITHIN ONE YEAR

(INSH) 0 7
Trade creditors 2.3 15
Amounts owed to Group undertakings 269.6 277
Tax and social security 2.6 1.8
Other creditors 0.2 0.1
Accruals and deferred incame 33 2.0
Contingent consideration - 726

278.0 176.3

Amounts owed to Grouo undertakings are unsecured interast free nave no fixed aate of repayment and are repavable on
demand

9. CREDITORS: AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR

{INEM} un un

Contingant considerat:on 1.7 6.9

The contingent consideration s payable in the year endirg 30 June 2024 bxased on the adjustea =BITDA generated oy tne
Group withun the four EU markets of France, Germany 'taly and Spa.nan the 12 months to 41 Becember 2023

10. BORRCWINGS AND LEASE LIABILITIES

The book value of loans and borrowings arg as follows

un ni

(M) LARRENT NI CURRENT T CYRRENT NOK-CURRENT AL
Bank borrowings - 395.9 395.9 - 431.3 433
Lease 'abilities 0.2 0.1 0.3 0.3 .3 0.6

0.2 396.0 396.2 C.3 4376 4219

The Group's multi-currency debt facihity 1s £430m comprising an unsecured £1830m term loan w th a single repayment in 2023
and an ursecured revolving credit facility of up to £250m At 30 June 2021, the faciity was denomiratea in £263m stering
2028 £264m) €99m auros (2020 €30m). and USHE9m US dollars (2020 USHI08mM;

At the year end. there wera two covenants that apphed to the bank facility. .nterest cover of not less than 4 Ox and net debt/
adjusted EBITDA cover of not more than 3 Sx (excluding IFRS5 16) As at 30 June 2021, interest cover was 10 Ox and the nat debt/
adjusted EBITDA leverage was 2 8x. The Group has no mistary of default enits borrowings, including agamst its covenant terms

During the year, Interest was payable or 3 tered scaie based on the level of borrovang The apphcable interest rate on amounts
drawn down was up ta 2 5% plus LIBOR.

11. DEFERRED TAX

The movernent on the deferred tax account 15 as shown oelow

INEXEREISED
DEFERRED TAX ASSETS (14 EW) L0SSES SHARE IPTIONS VAL
At July 2019 0.3 1.1 1.4
(Chargelscraedit to tne sncome statement (0.3 oz 0.4
Charge recognisad in eguity - 0.1 o1
At 30 June 2020 - 1.9 19
Credit to the ncome statament - 0.1 0.1

At 30 June 2021 - 2.0 2.0
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12. CALLED UP SHARE CAPITAL

NEMBER OF SHARES ('0005)

ISSHED AND FULLY PAID SROINARY SHARESF 19 EXCH
Al July 2019 132.479
lssue of new shares 420
At 30 June 2020 132,899
Issue of new shares 130
At 30 June 2021 133,029
(INSM) 1 w1
Ordimnary shares of O 1p each 0.1 01

The Company does neot have a hrmired amount of suthonsed share captal

13. FAIR VALUE MEASUREMENT
The table below anaiyses the fair value of the Company's assets and habihties. into a fair value hierarchy based on tne valuation
techrmigue used to determ ne fair valde

- Lavel | guoted prices (unaapusted) in active markeats for -derticat assats or hab lites

- Level 2 nputs other tnan guoted prices nc Lded within Level 1that are observahble for the asset or habiiity either directly (1 e.
as pracesy oringdirectly (e derivea from prices)

- Level 3 inputs for the asset ar i abibity that are ot based on obsarvabile market data (uncbservable inputs)

wn T 0 ) an un
(NSH) LEYELT LEVEL 2 LEVEL? 1LY LEyEL2 L6VEL3
Assets/(habiaties)
Contingent consideraticn - - (1.7 - - (728

The L evel 3 contingent consideration | abitity 1s the discountad amaount payaole in respect of the 1Qone tand CSM n the prior
year) acauisiticn The amaourts payab e have been calculatea based on the latest forecast of earmings dur ng the earn-out
period

There have bbaen no transfers between Level 1. Leve! 2 or Level 3 durimg the year
Fair values of financial instruments

Tre farr values of al' f.hancia assets and frrancia haothties by class tagather with therr Carrying armounts shownan the balance
sheet arg as folows

FAILVAMIE  CARRTING ANQINT FAILVALNE  CARNYING AMOUNT
(INEN) 01 i nn 02
Loans and receivables
Cash and casn eqguivalenis 5.4 5.4 50.4 50.4
Debtors excluchng prepaymeants and taxes (note 7) 428.1 428.1 341.0 341.0
Total loans and receivables 433.5 433.5 5914 391.4
Total financial assets 433.5 433.5 291.4 2391.4
Financial liabilities measured at amortised cost
Barrowings and leasz habilties (396.2) (396.2) (4339 431
Crecitars amounts fal ing due witnir gng year fnote 8) (275.4) (275.4}) (174.5) (174.5)
Creditors amcunts falling aue after more than ane year (note 3) 0.7) (0.7) (6.9) 6.9
Total financial liabilities measured at amortised cost (673.3) (673.3) (E12.3) (6.3.3)
Total financial liabilities (673.3) (673.3) 613 3) (6133
Total financial instruments (239.8) (239.8) (221.9) (2219

Management consiters that the carrying amount of financia. assats and hat l.ves recognisec at amorfsed cost 1in the financial
statements aoprox mate thair far valug The fair value of the financia assets and jabihiesas ncluded at the areount at whoon the
nstrument could be excharged in a current transaction between willing parties, other thann a forced or | auidat.on sale



14. RELATED PARTY TRANSACTIONS

Ultimate controlling party
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The Company's shares a<e listed on &M and are widely held There 1s ro one controling party or group of related parties who

have control of the Group.

Transactions with related parties

The remuneration payabls 1o the Directors of tne Company s disclosad ir note 2

There were no transactions with related parties, other than the Company s subsicianes, duning tne year ar tne preceding year

Subsidiaries

Ihe subsidianes of Clhirigen Group plo at each reporting date have been inciuded in these consclidated financia’ statements

Sunsidianes at the end of the reporting yvear were as follows.

NANE

KATURE IF BUSINESS

COUNTRY OF INCORPARATINK

Chrigen Hald.ngs Limited®

Chrmgen Interrational Heldings L.rmited”

Chinger Healthcare Limiteg”
Clirsgan. Inc

Chrigenr 5P Cimited”
Chrn.gen Heaithcare BY
Chrigen Clirical Taas Limited
Clinigen Fharma Lim ted”
Chmgen GAP Limited
Chmgen CTS Lirm ted
Chmigen Cansu't ng Limited
Keats Healincare Limited
Chmgen GAP Inc

Idis Group Holdings Limitaa:
Idis Group Limtea”

Idis Lirmited”

Ichis MA Lirrted

Ichs GA Limited

Id.s Pharma Limited

lchs Pharma Private Limited

Chrigen Asia Pte _imied

Link Healthcare Singapars Pte Limited

Link Healthcare KK

Chnrgen KK

International Medical Management Carporation KK

Lirk Heathcare San Bhd

Lirk Healthcare Hong Kong Limited
Lirk Medical Prodgucts (Pty) Lirmited

Link Pnarmaceuticals Limited

Cl'migen South Africa (Pty) Limited

Homemed Pty Limitad

Equity Pharmaceuticals (Pty) Lim ted
Equity Medical Techne cgies (Pty) Lirmited
Equipharm Specialized Distributior (Pty) Limited

Clhrigan Kenya Limited

Link Healthcare (Pty) Limited
Link Holding 1{Pty} Limited
Link Holding 2 (Fty) Limited
PMIP (Pty) Limited

Ho ding company

Ho ding company

Suppy of pharmaceutical products ard services

Suppy af pharmacestica products and services

Supp v of pharmaceutic

Ho'alng companry
Holding companry
Halding companry
Dormanrt

Dorrmant

Dorrmant

Cormant

Cormant

Holding company
Halding company
Dormant

Dormant

Dormant

Dormant

Dormant

Holding company
Supply and distribution
Supply and distribution
Supply and distribution
Supply and distr buticn
Supp!y and distributicn
Supply and distribution
Supply and distribution
Supply and distribution
Haolding company
Supoly and distribution
Supply and distribution
Supply and distribution

a' products

of pharmaceutcal products
of pharmaceutical products
of pharmaceutical products
of pharmaceutical products
of pharmaceutical products
of pharmaceutical products
of pharmaceutical products

of pharmaceutical products

of medical devices
of onarmaceutica products

aof medical dewvices

Distrbution of medical procucts and devices

Supply and distribution
Holdirg compoany
holdrg comoany
Holding company

Jormant

of pharmaceutical products

UK’

LK

UK

us’

UK
Netherlands
K

UK’

UK’

UK’

UK’

UK’

Us?

UK

UK’

UK’

UK!

UK

JKT

Inclia
Singapore
Singapare
Japan
Japan
Japan
Malaysia
Hong Koeng
Australa
New Zealand
South Africa
South Africa
Sauth Africa
South Africa
South Africa
Kenya
Australia
Australia
Australia

Australia
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14. RELATED PARTY TRANSACTIONS CONTINUED

NAME

WATURE UF ANSINESS

CHTKTIY OF (HCRRP TR IOK

Plurt imx (PLy) Limited

Chloromix (Pty) Limited

Cluantum Pharma Holongs Limited”
Quantum Pharma 2014 Limited”
Quantum Fharma Greup Limited”
UL Madicines Limited”

Colonis ®harma Limited”

Protomed Limted

Lamda Pharma Limited”

Lamda (UKY Limited”

| amda Labaratories 5A

Lamda Pharma 54

Chrmgen Ireland imited

Quantum Specials Trustee | imited
NuPharm Group Lirmmited

MuPharm Lagoratores Lirited
Chrigen Clhimical Supphes Managerment Farent, Inc

Cliigean Chmica! Supphes Managemiant, (nc

Chmigen Chnical Supplhes Management Holaimgs LLC

Chngen Chnica' Sunplies Management SA

Clrigen Chmzal Supples Management GmbH

Chirigen Biologweal Sample Maragament Inc

Clhoigen Chinical Supples Management Belg um SHL
Chinigen Hea'thcare Ho ding (Swatzerland) SA
Clirgen Healthcare Switzerland Sarl

1Qone Healthcare France Sarl

Clhinrgen Healthcare France S AS

Chirgen ealthcare Garmany GmbkH

Clgaen Healthcare taly Srl

Clin gen Healthcare Span 5 L

Dormant

Holding company

Holoing company

Holding company

Fo'ding company

Supgey and distribution of pharmaceutical products
Development of pharmaceutcal and related products
In iguidation

Holaing compdany

Supply of pnarmaceutizal preducts

Oreveicoment and supply of pharmaceutical products
Development and supply 0f pharmaceutical products
Marufacture and supply of pharmaceut ¢al products
Corporate trustee

Dorrmant

nligu-dation

Hodimg company

Provisicn of climcal packagma lateting, warehbousing,

and distribution services

Provisior of chirical packaging. lanelling, warenousing.,

and distrbubion services

Frov sion of clinical packaging labelling, warehousing
ard distribution services

Provision of chimca oackaying. labeihng, warehousing,

and distribubhion services

2ravision of cimical paczkaging abel ing warehods ng.

and distribuiion serv.ces

Hordimg company

Frov sion of medicai information services
Provisian of medical informatiorn services
Prowvisior of med cal information services
FProvision of pharmaceuiica) services
Srovision of medical infarmat on services
Frovis on of medical information services

Erovisicn of medical information services

South Africa
South Africa
U

Uk

UK

U

UK

UK

UK

UK

Greece
Greece
Ireland

ec?

UK

UK®

Us

us

Us
Belgum

Gerrmany

ST
Be'gium
Switzerland
Switzeriand
France
rance
Germany’
Italy

Spam
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COUNTRY OF INCORPORATION

REGISTERED AFFICE

UK

LK

UK?

us

us?

ich
Sirgapore
Japan
Malaysia
Horng Kong
Australia
MNew Zealand
South Africa
Netherlands
Balgum
France
Germany’
Germany’
ITaiy

Spam
Switzerland
iretard
Greece
Kenya

India

Pitcairn House Crown Square. Certrum 100, Burton-on-Trent, Staffordshire, DE14 2WW

25 Bedford Sguare, Bloomsbury, Lordorn, WCIB 3HW

Bulman House, Regent Centre, Gosforth, Newcastie Upcon Tyne, NE3 3LS

Corporatian Service Company 2571 Little Falis Drove, Wilmington, Delaware 19808
Registered Cffice Service Campany 203 NE Front Street, Suite 101 Milford Delaware 19963
180 Gordon Dr Suite 109, Exton Penrsylvanig 19247

2 Raffles Place. #27-00, Repubkiic Plaza Singapore, 048619

1-16-3, Nironbash  Chuo-Ku, Tokye, 103-00077

Upper Penthouse, Wisma RKT, Nao 2, Jalan Raja Abdullah, OfF Jalan Sultan lsmail, 50300 Kula Lumpur
Room 1901 19/F, Lee Garden One, 33 Hysar Avenue. Causeway Bay

5 Apo'lo Street, Warriewooa NSW 2102

RSM New Zealand, RSM Fouse Leve, 2, 62 Highbirook Drive. East Tamakl Aucklang, 2013
100 Soveraign Rrive, Route 21 Corporate Park. Nellmapius Drive. irene 0157, Fratoria

WTC Schiphol Arrport, & Tower 1tk floor, Scriphcl Boulevard 3592 1118 BJ Amsterdam Schiphol
Rue Granponpre 11,1435 Mant-Saint-Guibert

24 Avenue Joannes Masset 63002 Lycn

Am Kreaberger Hang 3, 75824 Schwatbach a Ts

Stefan-George-3ng 2. 81929 Munch

Viale Abruzzi, 24, 20131 Mitan

Calle Rafael Calve 18 28010 Madrd

Madulis Busness Par< Route de Suisse 162, 1290 Versoix

Mayfield Business Bark, Lsmore, County Waterford

59, lpanrou Metaxa str 19441 Korop!

Sarreer Businass Park. Mombasa Road, PO Box 10032 - 00100 - G PO Nairob

Z02. 3rd Floar. A-Wing. Rutu Business Park, Thang West. Mumbal 400606

Al sharehc'dings in subs dianes are owneg 100% (2C20 100%) through the subsidiaries’ orainary share capita

15. CAPITAL COMMITMENTS

AL 30 June 2021 the Company had capita' comrmutments of £01m (2020, £ml}
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COMPANY INFORMATION

Clinigen Group plz 1s a publ.c company hmited by shares, incorporated and registered in the UK with company number 5771928

Directors

S Chilton (Group Chief Executive Officer)

E Schnee (Independent Non-Executive Chairman)
V Johnsan (Senior independent Nen-Executive)

| MNicholsan (Independent Non-Executive)

S Curran {ndependent Non-Execulive)

A Hylard (ndependant Naon-Executive)

A Bovd (Non-Exacufive)

Company Secretary and registered office

A Miller

Pitcairn House

Crown Sguare '
Centrum 100

Burtnn-on-Trent

Staffordshire

DE14 2WwW

ADVISER AND INVESTOR CONTACTS

Independent auditors

PricewaterhouseCaopers LILP

Donmngton Court

Pegasus Business Park

Herald Way

East Midiands

DE74 2UZ !

Nominated adviser

Nurmis Securitres Liruted

The Londan Stock Exchangs Builldging
10 Paternoster Sguare

Londan

EC4AM 7LT

Joint brokers |
Mumis Secuntes Limited

The London Stock Exchange Bunding

10 Paternoster Square !
London

ECaM 77

RBC Camtar Markets LLC
Thames Court

Ore Queenihiiine

L ongon

EZav 3DG



This product has bean made using a mixture of
materials from FSC-certified forests, recycled
materials. andy/or FSC controlled wood

This reportis completely recyclable The
larminat.cn appiad Lo the outer cover Is
biodegradable If alternative recovery options
are not avanable, landf.l remains as a disposal
route as the film vl net produce any toxic
chemicals which might reach cut to the
surrounding ervirenment Film wils piodegrade
over time adding texture to the compost,

Pureprint works to the EMAS standard and 1s
150 14001 Environrmental Management certified

ESCY certified (hicense code FSC-CO229133
A CarboniNeutral” company

Memoer of Sedex the erthical suopher register



Clinigen Group plc
Pitcarn House
Crown Sguare
Ceptrum Q0
Burton-cn-Trant
Staffordshire
DE4 2WW

T 01282 435010
F 00283 43500

E infoachmugengroup COM

www.clinigengroup.com



