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HEALTHY LEARNING TRUST

TRUSTEES' REPORT S . :
FOR THE YEAR ENDED 31 AUGUST 2022

"The trustees present their annual report together with the financial statéments and auditor's report of the charitable
company for the year 1 September 2021 to 31 August 2022. The annual report serves the purposes of both a
trustees’ report, and a directors’ report under company law.

" The trust operates an academy for pupils aged 11 to 16 serving a catchment area in North Trafford. It has a pupll
capacity of 960 and had a roll of 928 in the school census on 1 October 2022.

The trust became a multi-academy trust on 1 September 2017, but currently only operates wuth a single academy,
Flixton Girls’ School. :

Structure, governance and management

Constitution

The academy trust is a company fimited by guarantee (company number 07691820) and an exempt charity. The
charitable company’s memorandum and articles of assomatlon .are the.primary.governing documents of the
academy trust

The trustees of Healthy Learmng Trust are also the directors of the charitable company for the purposes of company
law.

Details of the trustees who served dunng the year are included in the reference and administrative details on
page 1.

The registered office of the academy trust is Flixton Road, Flixton, Manchester M41 5DR.

The company changed its name from Fllxton Girls’ School Academy Trust’ to ‘Healthy Learning Trust on 22 August
2017.

Members' liability -

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a member, or within one year after they cease to be a member, such
amount as may be required, not exceedlng £10 for the debts and liabilities contracted before they ceased to be a
member.

Trustees’ indemnities o ‘ .
In ‘accordance with normal commercial practice, the academy has purchased trustees’ indemnity insurance to
protect from claims arising from negligence, errors or omissions occurring whilst on academy business.

Method of recruitment and appointment of trustees

Trustees are recruited 'to fill identified skills gaps from existing networks and using existing trustee banks. Potential
trustees will undergo a selection process to ensure a correct fit of skills and values, usually consisting of an interview
with the chair of trustees. Once a potential trustee is identified the members will be asked to consider the proposal
and make the appointment accordingly.

Policies and procedures adopted for the induction and training of trustees o

- Newly appointed trustees meet initially with the chair and executive who introduce them to the trust and explain the
responsibilities. An induction pack is provided. Training needs are identified throughout the year, and trustees will be
offered training where appropriate. Trustees receive internal information and specmc presentations from senior
leaders and key staff.

“Oraanisational structure ‘
The governancé of the trust is defined in the memorandum and articles of association together wnth the fundmg

agreement with the Department for Education.

All trustees are members of the full board of trustees. In addition, some trustees are members of sub comm|ttees
which report to the full board of trustees:
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FOR THE YEAR ENDED 31 AUGUST 2022

The board of trustees meet each schoaol term to receive reports from the executive, its sub-committees and manage
its strategic objectlves

There are two sub committees:
v

¢ Resources & Audit
Committee purpose: To support the board of trustees in the achievement of the academy’s objectives through
sound planning and management and effective use and safeguarding of the academy's financial and other
resources. To monitor and review related policies. To ensure that there is a framework for accountability; to
examine and review all systems and methods of control both financial and otherwise including risk analysis and
risk management; to ensure the charity is complying W|th all aspects of the law, relevant regulations and good
practice.

e Standards :

" Committee purpose: to advise the board on matters relatlng to the trust's quality and standards across the Five
Pathways of Academic, Physical, Nutritional, Emotional and Social/Moral Health. To monitor and review related
policies. .

A remuneration committee meets to consider central trust executive pay. .

N

In addition, each school has its own local governing body whose purpose is to:

support the trust in pursuit of its vision and overall aims;

promote high standards ensuring that students attend a successful academy;

challenge and support the head of school with regard to academic performance, quality of care and provision;
have strategic oversight of the day to day running of the academy including safety and well-being;

manage the finance of the academy in so far as it has been delegated; and

develop effective communication channels with all stakeholders.

The day to day management of the trust is delegated to the interim chief executive officer (who also acts as the
chief financial officer). The interim CEO has a strategic team to advise on day to day responsnbllltles

Arrangements for settlng pay and remuneration of key mahagement Qersonnel
On appointment salary levels are set according to:

e STPCD for school leadership posts
» External benchmarking for central trust posts

Pay reviews are carried out annually with reference to outcomes of appraisal processes. For heads of schools and
central trust posts, the review is undertaken by the CEO (with the support of the local governmg Body if apphcable) _
for the CEO the remuneration committee undertakes the review.

Trade union facility tlme

Relevant union officials:

Number of employees who were relevant union | FTE
officials during the period

1 : R : 0.6

% time spent on facility time:

% of time ' A Number of employees

150% . . 1
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% of total pay paid on facility time:

Total cost of facility tire . £0
%age of total pay paid on facility time 0.0%

Paid trade union activities:

Time spent on paid trade union activities as a % of

total paid facility time hours 0 (None Paid)

Related parties and other connected charities and organisations

The Sixth Form Partnership with Trafford College
The trust works in partnership with Trafford College in dellverlng 6" form provision on the FGS site. Trafford College
is the provider and has a formal agreement with HLT to deliver the provision.

Youth Sport Trust (YST) : .
Alison Oliver, CEO of Youth Sport Trust, is a trustee of HLT YST is a national children's charity passionate about
creating a future where every child enjoys the life-changing benefits that come from play and sport. They are on a
mission to pioneer new ways of using sport to improve children’s wellbeing and give them a brighter future. YST
does this through the delivery of paid for programmes and memberships. HLT delivers some of this on behalf of
YST and purchases membership from YST. Alison resigned as a trustee on April 29" 2022,

Qutward Bound - ' :

Natalie Harling, Director of Business Development at Outward Bound Trust, is a trustee of HLT. The Outward
Bound Trust is an educational charity that uses the outdoors to help develop young people from all walks of life.
HLT purchases provision from The Outward Bound Trust.

Objectives, strategies and activities
Our Vision
The Healthy Learning Trust empowers young people to enhance their own lives and the Ilves of others through our

5 HEALTH & WELL-BEING PATHWAYS to SCHOLARSHIP. We secure strategic relationships with a wide range
of partners to create opportunities for health and public and third sector related career progression.

...scholarship through health and well-being...
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Our Values L.

HOLISTIC: HLT believes in the inter-connectedness of 5 key aspects of human life and that optlmlsmg performance
across all leads to successful, healthy lives. '

INCLUSIVE: HLT iS relentless in the seeklng out and removal of barners to deliver equality of access and
entitlement to a successful healthy future for all.

ALTRUISTIC: HLT promotes the seIerss,pursmt of service to others for the future benefit of children, families and
communities and recognises the contribution of public duty to society.

The board of trustees is responsible for the conduct of the trust and for promoting high standards and aims to
ensure that all students are attending successful schools, which provide them with a good education and supports
their well-being. All trustees and employees of the trust are committed to the Nolan Principles of PUb|IC Life:

SELFLESSNESS
Trustees and employees act solely in terms of the public interest. They do not act in order to gain fmanmal or other
material beneflts for themselves, their family, or their friends. -

INTEGRITY:
Trustees and employees do not place themselves under any financial or other obllgatnon to outside individuals or
organisations that might seek to influence them in the performance of their official duties. .

OBJECTIVITY:
In carrying out public business, including making public appointments, awarding contracts, or recommendmg
individuals for rewards and benefits trustees and employees make chonces on merit.

ACCOUNTABILITY: . :
Trustees and employees are accountable for their demsmns and actnons to the public and must submnt themselves
to whatever scrutiny is appropriate to their office. k

OPENNESS:
Trustees and employees are as open as possible about all the decisions and actions that they take. They give
reasons for their decisions and restrict information only when the wider public interest clearly demands.

"~ HONESTY:
Trustees and employees have a duty to declare any private interests relating to their public duties and to take steps
to resolve any conflicts arising in a way that protects the publlc interest.

Trustees and employees promote and support these principles by leadership and example.

The Healthy Learning Trust has a strategic intent to deliver high quality education across all phases. In 2020- 2022
the trust had one school within the trust, Flixton Girls School and a partnership with over 28 primary schools through
the HLT Well-being Partnership. A .

HLT also provides school to school support through the HLT Education Consuitancy. This is made up of a number
-of specialists who have been deployed to support a range of schools in varying contexts.

HLT has strategic partnerships with key organisations which secures excellent opportunifies for all HLT students.
These include the NHS, The Youth Sport Trust, the Outward Bound Trust and Trafford College. A confident and
creative approach to strategic leadership and effective, beneficial partnerships such as the Sixth Form partnership
with Trafford College has led to outstanding outcomes for students. This is testament to the values led and
principled approach to school leadership anngsnde confident and robust governance , .
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Pu hc benefit
~ The members and trustees of the Healthy Learnmg Trust have put the pnnmple of public benefit at the heart of their

mission and this is articulated through their values: HOLISTIC INCLUSIVE ALTRUISTIC. In addition to working
towards increasing school membership of the Healthy Learning Trust, the executive work creatively to develop
products, programmes, services and training that deliver the HLT core mission of scholarship through health and
well- bemg

The trust has a commitment to the community WhICh is central to the mission of empowering young people to live
healthy lives, becoming healthy citizens in the future. HLT staff and students are proud of their school and benefit
from our deep commitment to traditional standards, courtesy and respect. Supporting the local community is part of.
the ethos at HLT schools. HLT school facilities are used to support community use and policies ensure optimum
use of the school facilities outside of formal school hours and term times. HLT curriculum policy promotes public
duty and charitable work on a local school level especially in supporting vulnerable members of the school and local
community such as the elderly, homeless or those in financial difficulty or food and period poverty.

The Healthy Learhing Trust Weli-being Partnership has been working in collaboration with The Dean Trust.Ashton
-on Mersey since 2005. HLT WBP aims to ensure that all young people across the borough have access to high
quality PE and school sport in order to help create and sustain a sporting legacy within schools across Trafford.

The HLT Well-being Partnership membership is open to all infant, junior and primary schools in Trafford and is
continuously evolving to help meet and address the needs of these schools.

Strategic Report -

Achlievements and performance -

Standards
During 2021 -22 there was one school wnthln HLT, being Flixton Glrls School, rated as Good in 2018.
A Levels
ol A%B_ AMC; A%E

2021-22 - 43% 73% 99%

2019-21 COVID —'tea_cher assessed grades

2018-19 . 44% 73% 97%

2017-18 : 27% 81% 100%

A Level Results 3 yr trend

100% = -
M . ) i g
n R g 1 4
R 1 oo
i: ‘ \ il
}: 0% ,-u[:]@u Ll L 4 B4 fme ﬁ
A*-8 CARC A*E !

[12017-18 02018-19 '(12021-22 ¢

71% of Y13 students went on to degree Ievel courses. A further 16% opted for apprenticeships or full time
employment. )
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GCSEs

ot ' « EBacc ' EBacc ':
CSmeikSs o e Swong ) Standard

192 *104.5 50% 69% 9% 13%
C A1 104 e1%  84%  19%  37%.
- 180 4.84 . 58% - T7% 26% , 46% -

170 . 4.83 33% 63% 8% 19%

. COVID - Teacher assessed grades |

" *Avg KS2 score changed to a scaled score where 100 is expected score

GCSE - 4 yr trend
90% :
80%
70%
60%
50%
40%
30%
20% -HEl :
10% 1 - -
0% . b _nd | n H Il. .....
9-SE/M % 9-4E/M % EBacc Strong % EBacc Standard %
201819 @2019-20 w2020-21 ®2021-22
Attainment 8
Scores
{ .
: i Non-
"All Students  PPR,  PPR
2021-22 - . 4828 43 M4
: 2020-21 51.96 42.67 54.35.,
! . b
1 2019-20 51.05 42.06 52.63 ,
201819 4592 3823 47.92
1 COVID - Teacher assessed grades i
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Attainment 8 Scores - 4 yr trend

60 :
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20

'All Students Non-PPR

0201819 B2019-20 ©2020-21 © 2021-22

b S - e acm

Following the period of COVID-19 it can be seen that the disadvantaged cohort of students benefitted from the
return to full exams. This should not mask the fact that the gap between PPR and non- PPR in terms of attainment
fell between the 2 years of full exams shown on the chart, which is a pleasing result. .

Growth .

The number of pupils taught within HLT has dropped slightly this year to 994. This is followmg a number of
relocations of students across the country after the COVID restrictions were lifted, and a drop in the number of
- students entering the sixth form. ’

"HLT Student NUmbers :
1200 1012 1040 1034 1043 594
1000 —=-967—910 9_6_5 ":9 344 928 -~—2:‘£-‘ 918 o
800 —{1— -—-—-[l-« — -—j——— f-——— — —{ |-
. ' K
s AH HH HHHHHHAHHHE
200 ~|3=t —“:_53 —1183 1961 | I‘96 99 leel i
o el Hall Unil Ust Gpu el Ul i
2016 2017 2018 2019° 2020 2021 202 |
0KS3-4 ©KSS @ Total ! :
Other

The impact of Covid-19 on standards has been discussed above, and its impact on finance discussed below n
addition, the trust has accessed catch-up premium monies from the Department for Education to provide additional
support to students whose fearning had been shown to have fallen behind. This ‘included running intervention
groups and 1:1 tutoring through the school-led tutoring programme. .

The integration of our bank of online learning resources developed during COVID into our standard curricula has
continued to allow for more seamless transition between in-school work and work at home.

We use& these resources, plus others, to run a successful summer school for those eligible students joining us in
year 7 in 2023. This was staffed by our own staff so increasing the link between the most vulnerable students and ,
thelr teachers in preparanon for the new academlc year ,
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Key financial performance indicators

The balance available in unrestricted funds as at 31 August 2021 was £102,000. This balance has increased during
the period ending 31 August 2022, helped by careful planning and monitoring of spending, and by increased income
from catering and letlings due to some restrictions caused by the Coronavirus pandemic being lifted. The balance in
unrestricted funds as at 31 August 2022 was £141 000.

Going concern
The trustees have worked with SS Simon And Jude Church of England Multi Academy Trust through the year to

facilitate the coming together of the two organisations on 15t September 2022. On that date a portion of the assets
and liabilities and all the educational operations of the Healthy Learning Trust were transferred to this trust for £nil
consideration. The Healthy Learning Trust will continue to operate from September 2022 to April 2023 in order to
benefit from some energy contracts. Sufficient funds will be kept in Healthy Learning Trust to ensure these contracts
.- can continue until their contract end date of April 2023. Following the completion of the contracts, the trustees of
Heailthy Learning Trust intend to dissolve the company. For this reason, the financial statements have been
prepared on a basis other than going concern '

Financial review

The trust's main source of income is obtained from the Education and Skills Fundmg Agency (ESFA) in the form of
recurrent grants, the use of which is restricted to particular purposes. The grants are calculated based on pupil
numbers recorded on the census in October of the previous academic year. The ESFA grants and the associated
expenditure for the year ended 31 August 2022 are shown as restricted funds in the financial statements.

The trust also receives the Pupil Premium Grant from the ESFA, calculated based on students registered for free
school meals both at present and during the last six years. Additional funding is received from Local Authorities to
support the students identified as high needs with an education, health and care plan. Such grants are also shown
in the financial statements as restricted income.

During the year ended 31 August 2022, the expenditure exceeded the grant income being supported by additional
funding from other trading activities. The trustees examine the financial health formally 6 times a year (3 at full
board meetings and 3 at Resources & Audit committee meetings which are reported to the board), reviewing
performance against budgets and overall expenditure. In addition, the management accounts are shared with the
chair of the trust and the members of the resources committee every month via email.

The total amount of funds held as at 31 August 2022 is £8,174,000 which is made up of restricted fixed asset funds
£8,026,000, pension deficit (£17,000), and unrestricted funds £141,000 and restricted funds of £24,000.

The principal financial management procedures and policies adopted by the academy are outlined in the 2021
Academies Trust Handbook and the Flixton Girls’ School Financial Procedures Manual. '

Reserves policy
The trustees review the reserve levels of the academy annually. This review encompasses the nature of income

and expenditure stream, the need to match income with commitments and the nature of reserves. Although the
trustees have determined that the appropriate level of free reserves should be equivalent to 1 month of the GAG,
approximately £429,000, this has been restricted by the deficit in previous years and the need to spend on capital
items to improve the building and equipment. The considered reserves would create sufficient working capital to
cover delays between -spending and receipt of grants and to provide a cushion to deal with unexpected
~ emergencies such as urgent maintenance. ’ .

As discussed previously, the expected reserves have been reduced in recent years due to the lost income
associated with the COVID-19 pandemic and increased capital spend to improve the building and provide remote
education. The current reserves sit at £165,000, which is £264,000 below the appropriate level. By joining with SS
Simon And Jude Church of England Multi Academy Trust, the reserves held by the combined organisation meet the
reserve level set in the policy of SS Simon And Jude CoE MAT, and will provide a much more certain level of
comfort.

The balance on restricted general funds {excluding pension reserve) at 31 August 2022 is £24,000, plus the
balance on unrestricted funds is £165,000. The total funds as at 31 August 2022 are £8,174,000.
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Investment policy ' ' )
The trustees aim is to spend the public monies for the direct educatron and benefit of students as soon as is prudent

“and to ensure that funds which the academy does not immediately need to cover anticipated expenditure, are
invested in such a way as to maximise income but without risk by:

e . Ensuring adequate cash balances are mamtamed in the current account to cover day to day workmg
requirements.

_Taking professional investment advice about the most suitable investments.

Seeking the maximum return consistent with commercial prudence when considering the rnvestment of funds.
Ensuring there is no risk of loss.in capital value of any cash funds invested.

Protecting the capital value of any invested funds against inflation.

Reviewing the performance of investments.

Optimising returns on invested funds. .

¢ o o o o o

Regular cash flow reports are prepared and monitored to ensure there are adequate liquid funds to meet all payroll :
related commitments and outstandlng creditors that are due for payment.

Where the cash flow identifies a base level of cash funds that will be surplus to requwements these may be |nvested
following approval from the Resources & Audit Committee.

In making decisions regardmg where and how any surplus funds should be invested, due regard will be glven to
risk.

Principal risks and uncertainties

The Healthy Learning Trust has created- a risk register and risk review process. The objective is to determine an
approach and, where it is considered necessary, put in place measures of control and mitigation in order to manage -
risk. .

The rnajer risk currently is the contract with Trafford College for our sixth form provision and external factors that
may endanger that. The main way to mitigate this is to keep effective communication between all partners, and to
identify other means of providing a sixth form.offer to students at HLT.

The threat of a lack of growth within the MAT is also a risk and leaves it vulnerable to takeover by other MATS with
values that do not match those of HLT. This is mitigated by actively seeking out trusts with aligned values. This has.
resulted in the coming together with SS Simon And Jude Church of England Multi Academy Trust.

The academy has recognised its share of the local government pensron scheme (LGPS) assets and liabilities in
accordance with Financial Reporting Standard No. 102. A deficit has been recognised and future contribution rates
are adjusted so as to reduce this deficit.

There is also a risk of Cyber Crime which has been addressed though our Educational Technology Strategy. The
trust uses a recognised Firewall and Virus scanning program, as well as additional software to ensure staff and
students are using the technology responsibly. We are moving the majority of our data onto cloud based storage
which provides additional levels of security and we have the remainder of our data backed up daily to an offsite
facility. Our IT partners have developed a disaster recovery plan for us in the event of a catastrophic failure.
Fundraising . ‘
Any fundraising the trust undertakes for the benefit of national charities or the school fund is completely. optnonal
This is always shared with the school community through letters and other forms of socral media. The trust has not
received*any complaints relating to this fundralsrng over-the 2021-22 period.

The trust, through the governing board, has agreed only to support legally recognised charities locally and/or
nationally. Which charities are supported is reviewed each year and a limit of charities supported is agreed for each
term of the academic year: Monies raised are recorded and can be checked if requests are made.

. Plans for future periods
The trust has joined with SS Simon And Jude Church of England Multi Academy Trust in September 2022. As
discussed previously, HLT will continue to operate purely to run down some energy contracts until April 2023, at
which point the company will be dissolved. All of the educational operatrons will be run through SS Simon And Jude
Church of England Multi Academy Trust.

-10
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Auditor ' .
In so far as the trustees are aware: : ) . \

. there is no relevant audit information of which the charitable company’s auditor is unaware; and )
« the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information. ‘

This trustees’ ort,

orporating a strategic report, was approved'by order of the board of trustees, as the
company dire€tors, .

'2.0/;2[2‘2_ ............ and signed on its behalf by: .

r

Chair of frustees

11
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Scope of responsrblllty )

As trustees we acknowledge we have overall responsibility for ensuring that Healthy Learning Trust has an effective
and appropriate system of control, financial and otherwise. However, such a system is designed to manage rather
than eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not absolute
assurance against material mis’statement or loss.

The board of trustees has delegated the day-to-day responsibility to the CEOQ, as accountlng offlcer for ensuring
financial controls conform with the requirements of both propriety and good financial management and in
accordance with the requirements and responsibilities assigned to it in the funding agreement between Healthy
Learning Trust and the Secretary of State for Education. They are also responsible for reporting to the board of
trustees any material weaknesses or breakdowns in internal control.

.
\

Governance

The trust has examined its trustee skills base and found a good coverage of the skills and attributes needed to
govern the trust, despite the reduced number of trustees. Since the trust is currently in talks with another trust
regarding joining with them, it was decided to delay recruitment of any further trustees until the outcome of the talks
is known. If it becomes apparent that this process will be delayed or stopped before the year end, the trust will
undertake a further more in depth self- evaluatron of governance to ensure it has the right governance processes in
place. ' .
The information on governance included here supplements that described in the trustees’ report and .in the
statement of trustees’ responsibilities. The board of trustees met formally 4 times during the year. COVID-19 meant .
that the meetings had to be held remotely using Video Conferencing. Attendance during the year at meetings of the
board of trustees was as follows:

A

Trustee Meetings Out of a
attended possible
Ged Bymme . . 4 4
Anthony Burke 3 4
Leo Pyrah 2 2
John Byrne 3 4
Natalie Harling 3 4
“ Alison Oliver 0 3
Cath Beech 2 4

The combined Resources & Audit Committee met formally twice during the year. The third scheduled meeting was
combined with the trust meeting of 18 July. Attendance during the year at the meetings was as follows:

Trustee Meetings Out of a
. . attended possible
John Byrne . 2 2
Cath Beech ' 2 . 2
Anthony Burke 2 2
Interim CEQ (Phil Deakin) 2 -2

~

Conflicts of Interest

- The trust understands that conflicts of interest may arise during the course of normal events. The trust manages this
by maintaining an up-to-date register of pecuniary and non-pecuniary interests within the governance portal. This is
examined whenever major contracts are awarded, and in any case once per year by the CFO.

Any potential conflicts are discussed with the relevant person at the time, and actions taken to ensure the conflicted
person cannot influence decisions in any way, or gains in any way from the transaction.

Revnew of value for money .
~ As accounting officer, the CEO has responsrblhty for ensuring that the academy trust delivers good value |n the usé
of public resources. The accounting officer understands that value for money refers to the educatronai and wider
- societal outcomes ach:eved in return for the taxpayer resources received. ‘

-12-
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/

The accounting officer considers how the trust's use of its resources has provided good value for money during each
academic year, and reports to the board of trustees where value for money can be improved, including the use of
benchmarking data where available. The accounting officer for the academy trust has delivered improved value for
money during the year by:

Increasing the number of students in the Sixth Form to deliver greater economies of scale
Increasing the income stream within the WellBeing Partnership

Accessing external sources of funding to make best use of the schools existing facilities
Developing a forensic approach to business in the catering and lettings section to ensure the maximum return
from the existing customer base

o Creating opportunities through networking for the trust to generate income through school to sehool support

s

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable ievel rather than to eliminate all risk of
failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute assurance
of effectiveness. The systém of internal control is based on an on-going process designed to identify and prioritise
the risks to the achievement of academy trust's policies, aims and objectives, to evaluate the likelihood of those
risks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically. The system of internal control has been in place in Healthy Learning Trust for the period 1 September
2021 to 31 August 2022 and up.to the date of approval of the annual report and financial statements.

Capacity to handle risk

The strategic leadership team is involved in the risk management process considering the strategic risks throughout
the year identified in the risk register. Staff are encouraged to manage risks in a way appropnate to their authority
and duties. .

The board of trustees regularly review the key risks.-to which the academy trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The board of
trustees is of the view-that there is a formal on-going process for identifying, evaluating and managing the academy
trust's significant risks that has been in place for the year 1 September 2021 to 31 August 2022 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the board of trustees.

The risk and control framework

The academy takes a proactive and comprehenswe approach to risk management and the CEO reports termly to
the board of trustees on all identified risks mcludlng pupit numbers, health and safety and site and buildings as well
as rigorous financial reporting.

The academy has enlisted the support of external consultants to procure maximum investment from the Capital
Improvement Fund. This has permltted a significant investment in the buildings to ensure a safe and functnonal
working environment. -

The academy trust's system of internal financial control is based on a framework of reguiar management information

and administrative procedures including the segregation of duties and a system of delegation and accountability. in

particular, it includes:

¢ comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which
are reviewed and agreed by the board of trustees;

« - regular reviews by the Resources & Audit Committee of reports which indicate financial performance agalnst the
forecasts and of major purchase plans, capital works and expenditure programmes;

+ setting targets to measure financial and other performance

e clearly defined purchasing (asset purchase or capital investment) guidelines;

« delegation of authority and segregation of duties; and

o identification and management of risks.

The board of trustees has considered the need for a specific internal audlt function and has appointed RedRambler
as internal auditor.
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HEALTHY LEARNING TRUST .

GOVERNANCE STATEMENT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

/

The internal auditor's role includes giving advice on financial matters and performing a rangé of checks on the
academy trust’s financial systems. The internal auditor reports to the board of trustees, through the Resources &
Audit Committee on.the operation of the systems of control and on the discharge of the board of trustees’ financial

responsibilities.

Review of effectiveness
As accounting officer, the CEO has responslblllty for reviewing the effectiveness of the system of internal control.

During the year in question the review has been informed by: -

the work of the internal audltor;

the work of the external auditor;

the work of the finance team;

'the work of the leadership and management within the academy trust; and
the work of the Resources & Audit Committee.

The accountmg offlcer has been advised of the implications of the result of their review of the system of internal
control by the finance committee and a plan to address weaknesses, if relevant, and ensure continuous

improvement of the system is in pla'ce

Philip Deakln
Accounting officer
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‘HEALTHY LEARNING TRUST

STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE
- FOR THE YEAR ENDED 31 AUGUST 2022

As accounting officer of Healthy Learning Trust, | have considered my responsibility to notify the academy trust
board of trustees and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non-
compliance with terms and conditions of all funding received by the academy trust, under the funding agreement in
place between the academy trust and the Secretary of State for Education. As part of my consideration | have had
due regard to the requirements of the Academy Trust Handbook 2021.

| confirm that 1 and the academy trust's board of trustees are able to identify any mate.nal irregular or improper use
of funds by the academy trust, or material non-compliance with the terms and conditions of funding under the
academy trust's funding agreement and the Academy Trust Handbook 2021.

" | confirm that no ins}tances of material ir.regularity,‘impropriety or funding non-compliance Have’ been discovered to
date. If any instances are identified after the date of this statement, these will be notified to the board of trustees and
ESFA. ‘ . . ' '

Philip Deakin | -
: Accounting officer
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HEALTHY LEARNING TRUST |

STATEMENT OF TRUSTEES' RESPONSIBILITIES '
FOR THE YEAR ENDED 31 AUGUST 2022 ' -

‘The trustees (who are also the dlrectors of Healthy Learning Trust for the purposes of company law) are responsible
for preparing the trustees' report and the accounts in accordance with the Academies Accounts Direction 2021 to
2022 published by the Education and Skills Funding Agency, -United Kingdom Accountlng Standards (United
Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the trustees to prepare accounts for each financial year. Under company law, the trustees
must not approve the accounts unless they are satisfied that they give a true and fair view of the state of affairs of
the charitable company and of its incoming resources and application of resources, including its income and
expendlture for that period.

In preparing these accounts, the trustees are required to:

» select suutable accountlng policies and then apply them consustently, :

e observe the methods and pnnc:ples in the Charities SORP 2019 and the Academies Accounts D»rectnon 2021 to
2022;

s make judgements and accountlng estlmates that are reasonable and prudent;

-+ state whether applicable UK Accounting Standards have been followed, subject to any matenal departures
disclosed and explained in the accounts; and .

e prepare the accounts on the going concern basis unless it is inappropriate to presume that the chantable
company will continue in busnness :

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them to ensure.that the accounts comply with the Companies Act 2006. They are
also responsible for safeguarding the assets of the charitable company and hence for taklng reasonable steps for
the prevention and detection of fraud and other irregularities. .
The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial
and other controls, which conform with the requirements both of propriety and of good financial management. They
are also responsible for ensuring that grants received from ESFA/DfE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on .
the charitable company’s wgbsite. Legislation in the United Kingdom governing the preparation and dlssemmatlon of
accounts may differ from Jggislation in other jurisdictions. :

" Approved by op ey of thi members of the board of trustees on..<= / ........... Z.and sngned on its behalf by

t
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-HEALTHY LEARNING TRUST

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF HEALTHY LEARNING
TRUST

FOR THE YEAR ENDED 31 AUGUST 2022

Opinion

We have audited the accounts of Healthy Learning Trust for the year ended 31 August 2022 which comprise the
statement of financial activities, the balance sheet, the statement of cash flows and notes to the accounts, including
significant accounting policies. The financial reporting framework that has been applied in their preparation is
applicable law and United ‘Kingdom Accounting Standards, including Financial Reporting Standard 102 'The
Financial Reporting Standard applicable in the UK and Republic of Ireland' (United Kingdom Generally Accepted
Accounting Practice); the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022 issued by the
Education and Skills Funding Agency.

In our opinion the accounts

e give a true and fair view of the state of the charitable company's affairs as at 31 August 2022 and of its
incoming resources and application of resources, including its income and expenditure, for the year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

* have been prepared in accordance with the requirements of the Companies Act 2006; and

* have been prepared in accordance with the Charities SORP 2019 and the Academies Accounts Direction 2021
to 2022.

Basis for opinion .

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the ‘Auditor's responsibilities for the audit of
the accounts' section of our report. We are independent of the academy trust in accordance with the ethical
requirements that are relevant to our audit of the accounts in the UK, including the FRC's Ethical Standard,.and we
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropnate to provide a basis for our opinion.

Conclusions relating to going concern

As described in note 1, the trustees have prepared the financial statements on a basis other than going concern.
Healthy Learning Trust joined VantagerAcademy Trust 1 September 2022. All assets, liabilities and operations will
be transferred to Vantage Academy Trust from 1 September 2022 except for funds to pay for electricity contracts to
April 2023. Following the April 2023, it is the intention of the trustees to dissolve.the academy trust. In forming our
opinion on the financial statements, which is not qualified, we have considered the adequacy of the disclosure made
in note 1 of the financial statements. We have nothing further to report in this regard.

Other information .

The other information comprises the information included in the annual report other than the accounts and our
auditor's report thereon. The trustees are responsible for the other information contained within the annual report.
Our opinion on the accounts does not cover the other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance conclusion thereon. Our responsibility is to read the
other information and, in doing so, consider whether the other information is materially inconsistent with the.
accounts or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material misstatements, we are required to determine whether
this gives rise to a material misstatement in the accounts themselves. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to repért in this regard.

Opinions on other matters prescribed by the Companies Act 2006

in our opinion, based on the work undertaken in the course of the audit:

 the information given in the trustees’ report including the incorporated strategic report for the financial year for
which the accounts are prepared is consistent with the accounts; and

o the trustees' report including the incorporated strategic report has been prepared in accordance with
applicable legal requirements.
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HEALTHY LEARNING TRUST

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF HEALTHY LEARNING
TRUST (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the academy trust and its environment obtained in the course of

*the audit, we have not identified material misstatements in the trustees' report, including the incorporated strategic
report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires
us to report to you if, in our opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been received
' from branches not visited by us; or

¢ the accounts are not in agreement with the accounting records and returns; or
o certain disclosures of trustees' remuneration specified by law are not made; or
» - we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the statement of trustees’ responsibilities, the trustees are responsible for the preparation
of the accounts and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of accounts that are free from material misstatement,
whether due to fraud or error. In preparing the accounts, the trustees are responsible for assessing the academy
trust’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the trustees either intend to liquidate the charitable company, or have
no realistic alternative but to do so.

Auditor's responsibilities for the audit of the accounts

Our objectives are to obtain reasonable assurance about whether the accounts as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable
assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (UK)
will always detect a material misstatemerit when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basns of these accounts.

The extent to which our procedures are capable of detecting irregularities, including fraud, is detailed below.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in
line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including
fraud. The extent to which our procedures are capable of detecting irregularities, including fraud, is detailed below.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those
leading to a material misstatement in the financial statements or non-compliance with regulation. This risk
increases the more that compliance with a law or regulation is removed from the events and transactions reflected
in the financial statements, as we will be less likely to become aware of instances of non-compliance. The risk is
also greater regarding irregularities occurring due to fraud rather than error, as fraud involves intentional
concealment, forgery, collusion, omission or misrepresentation.

As part of an audit in accordance with ISAs (UK), we exercise professional judgment and maintain professional
scepticism throughout the audit. We also:

« Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and.obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resuiting from -
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
charitable company’s internal control.

« Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the trustees.

« ldentify and test journal entries, in particular any journal entries posting with unusual account combinations.
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HEALTHY LEARNING TRUST

INDEPENDENT AUDITOR S REPORT TO THE MEMBERS OF HEALTHY LEARNING
TRUST (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

+ Conclude on the appropriateness of the trustees’ use .of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may, cast
significant doubt-on the charitable company’s ability to continue as a going concem. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in
the financial statements or, if such disclosures dre inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor's report. However, future events or
conditions may cause thé charitable company to cease to continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the. financial statements represent the underlying transactions and events in a manner that
achieves fair presentation (ie. glves a true and fair view):

We communicate with those charged with governance regarding, among other matters, the planned scope and

timing of the audit and significant audit findings, including any significant deficiencies in mternal control that we

|dent|fy during our audit.

A further descnptlon of our responsrbllmes is available on the Financial Reporting Council’s website at: https I
www.frc.org. uk/audrtorsresponsmlImes This description forms part of our auditor's report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an auditor's report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable:
company and the charitable company's members as a body, for our audlt work, for this report, or for the opnmons we
have formed.

\\W\h&, .....

John Whittick BSc.FCA (Senior Statutory Auditor)

for and-on behalf of Haines Watts
Chartered Accountants

Statutory Auditor .
- Bridge House -
Ashley Road

Hale

Altrincham

WA14 2UT

-19-



HEALTHY LEARNING TRUST

INDEPENDENT REISORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO HEALTHY LEARNING. TRUST AND THE EDUCATION AND SKILLS
FUNDING AGENCY

FOR THE YEAR ENDED 31 AUGUST 2022

In accordance with the terms of our engagement letter dated 7 August 2014 and further to the requirements of the -
Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2021 to 2022, we
have carried out an engagement to obtain limited assurance about whether the expenditure disbursed and income
received by Healthy Learning Trust during the period 1 September 2021 to 31 August 2022 have been applied to °
the purposes identified by Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to Healthy Learning Trust and ESFA in accordance with the terms of our engagement
letter. Our work has been undertaken so that we might state to the Healthy Learning Trust and ESFA those matters
we are required to state.in a report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than Healthy Learning Trust.and ESFA for our work, for this report, or. for
. the conclusnon we have formed.

Respective responsibilities of Healthy Learning Trust's accounting officer and the reporting accountant
The accounting officer is responsible, under the requirements of Healthy Learning Trust's funding agreement with
the Secretary of State for Education dated 29 ‘July 2011 and the Academy Trust Handbook, extant from 1

September 2021, for ensuring that expenditure disbursed and income received is applied for the purposes lntended
" by Parllament and the fmancual transactions conform to the authorities which govern them.

Our.responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance,
and are to obtain limited assurance and report in accordance with our engagement letter and the requirements of
the Academies Accounts Direction 2021 to 2022. We report to you whether anything has come to our attention in
carrying out our work which suggests that in all material respects, expenditure disbursed and income received
during the period 1 September 2021 to 31 August 2022 have not been applied to purposes intended by Parliament
or that the financial transactions do not conform to the authorities which govern them.

Approach .

We conducted our engagement in accordance with the Framework and Gu|de for External Auditors and Reporting
Accountant of Academy Trusts |ssued by ESFA. We performed a Ilmlted assurance engagement as defmed in our
engagement letter. . .

The objective of a limited assurance engagement is. to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on.
regularity. .
A limited assurance engagement is more limited in ‘scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positivé opinion. -.

Our engagement includes examination, on a test basis, of ewdence relevant to the regularity and propriety of the
academy trust's income and expenditure.
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HEALTHY LEARNING TRUST

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO HEALTHY LEARNING TRUST AND THE EDUCATION AND SKILLS
FUNDING AGENCY (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

. The.work undertaken to draw to our conclusion includes:

We have confirmed that the activities conform to the academy trust’s framework of authorities. As identified by
review of minutes, management accounts, discussion with the accountmg officer and other key management
personnel.

We have carried out an analytical review as part of the consideration of whether general activities of the
academy trust are within the academy trust's framework of authorities.

We have considered the evidence supporting the accounting officer's statement on regularity, propriety and
compliance and have evaluated the general control environment of the academy trust and extended the
procedures required for financial statements to include regularity.

We have assessed and tested a sample of the specific control activities over regularity of a particular activity. In
performing sample testing of expenditure, we have considered whether the activity is permissible within the
academy trust’'s framework of authorities. We confirm that each item tested has been appropriatély authorised
in accordance with the academy trust's delegated authorities and that the internal delegations have been
approved by the board of trustees, and conform to thé limits set by the Department for Education.

Formal representations have been obtained from the board of trustees and the accounting officer
acknowledging their responsibilities including disclosing all non-compliance with laws and regulations specific to
the authorising framework, access to accounting records, provision of information and exptanations, and other
matters where direct evidence is not available.

In performing sample testing of expenditure, we have reviewed against specific terms of grant funding within the
funding agreement. We have reviewed the list of suppliers and have considered whether supplies are from’
related parties and have reviewed minutes for evidence of declaration of interest, and whether or not there was
involvement in the decision to order from this supplier.

We have performed sample testing of other income and tested whether activities are permitted within the
academy trust’s charitable objects.

Conclusion

In the course of our work, nothing has come to our attentlon which suggests that in all material respects the
expenditure disbursed and income received during the period 1 September 2021 to 31 August 2022 has not been
applied to purposes intended by Parllament and the financial transactions do not conform to. the. authorities which
govern them. :

Haines Watts
Reporting Accountant
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- HEALTHY LEARNING TRUST . |
STATEMENT OF FINANCIAL ACTIVITIES INCLUDING INCOME AND EXPENDITURE

ACCOUNT AND STATEMENT OF TOTAL RECOGNISED.GAINS AND LOSSES

FOR THE YEAR ENDED 31 AUGUST 2022 .

Income and-endowments from:

" -Donations and capital grants -

Charitable activities:
- Funding for educational operations
Other trading activities
Total
' Expenditure on:
Raising funds
Charitable activities:
- Educational operations

Total

Net income/(éxpenditure)
Tranéfers between funds

Other recognised gains/(losses)
Actuarial gains/(losses) on defined
benefit pension schemes

Net movement in funds

Reconciliation of funds
Total funds brought forward

~ Total funds carried forward

Unrestricted

funds
Notes £000
3 : 4
4 .
5 632
636
6 141
7 138
6 279
357
17 - (318)
19 -
39
102
141

Restricted funds:

General Fixed asset
£000 £000
331 174
5,589' -
5,920 174
6,642 - 286
6,642 © 286
(722) (112)
210 ' 108
5,469 -
4,957 @)
(4,950) " 8,030
7 8,026

Total
2022
£000

509

5,589
632

6,730

141
7,066

7,207

(a77)

5,469

4,992

3,182

8,174

- Total -

2021
£000

749

5,486

378

6,613

(797)

(893)

4,075

- 3,182
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HEALTHY LEARNING TRUST

STATEMENT OF FINANCIAL ACTIVITIES INCLUDING INCOME AND EXPENDITURE

ACCOUNT AND STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES

- FOR THE YEAR ENDED 31 AUGUST 2022

Comparative year information
Year.ended 31 August 2021

Income and endowments from:
Donations and capital grants
Charitable activities:

- Funding for educational operations
Other trading activities '

Total

Expenditure on:
Raising funds
Charitable activities:

- Educational operations

Total

Net income/(expenditure)

Transfers between funds

Other recognised gains/(losses)
Actuarial losses on defined benefit pension
schemes

Net movement in funds

Reconciliation of funds
Total funds brought forward

Tot_aI funds carried-forward

Notes

17

19

Unrestricted Restricted funds:
funds General Fixed asset

£000 £000 £000

6. 319 424

- 5,486 -

378 - -

384 5,805 424

67 - -

101 6302 239

168 6,302 239

216 (497)
(157) . 130
. (797)
59° (1,164)
43 (3,786)
102 (4,950)

185

27

212

7,818

8,030

Total

2021
£000

749

6,709

(96)

(797)

(893)

4,075

3,182
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A HEALTHY LEARNING TRUST

BALANCE SHEET

AS AT 31 AUGUST 2022 .
‘ 2022 2021 A
Notes - £000 ' £000 £000 £000
Fixed assets ) : .

. Tangible assets ' 1 - 8,026 | - . 8,030
Current assets : , ;

Stocks : R 12 7 54

Debtors . ) 13 155 _— ) 242

Cash at bank and in hand 538 . : 477
o, { 700 . 773

Current liabilities : ’ ' ' :

Creditors: amounts falling due within one- . o .

year 14 7 (504) . - (636)

" Net current assets . ' ' o . 196 |, - © 137
Total assets less current liabilities . .. 8,222 ) 8,167
Creditors: amounts falling due after more - : : :

' than one year . . 15 ‘ _ (31) ' (35)
Net assets before defined beneflt pensnon , . _ .
scheme Ilablhty ' - 8,191 8,132
Defined benefit pension scheme liabilty 19 (17) o (4,950)
Total net assets . ‘ 8,174 L 3,182
Funds of the academy trust
Restricted funds . 17 . ‘

© - Fixed asset funds ' ‘ _ : 8,026 : , 8030

-~ Restricted income funds : ’ 24 -
- Pension reserve . , 7 . (4,950)
Total restricted funds o s . 8033 . . 3080
Unrestricted income funds . 17 ' 141 102
Total funds 8,174 3,182
The acco approved by the board of trustees and-authorised for issue onz-o/\ ..... /"ZZ and are sngned

Ged By e -

Chair of trustees . .
Company registration number 07691820

-24.



HEALTHY LEARNING TRUST
~ STATEMENT OF CASH FLOWS
. FOR THE.YEAR ENDED 31 AUGUST 2022

Notes

Cash flows from operating activities )
Net cash provided by operating activities 20

Cash flows from investing activities
‘Capital grants from DfE Group -
Purchase of tangible fixed assets ) .

Net cash used in investing activities

Cash flows from financing activities
Repayment of long term bank loan

Net cash (used in)/provided by financing activities

Net increase in cash and cash equivalents in the
: reporting period ’

Cash and cash equivalents at beginning of the year

-Cash and cash equivalents at end of the year .

2022

@). -

£000. £000
91
255
(282) -
27)
(3)
61
477
' 538

2021
£000 £000
279
343"
(452)
(109)
17
17
187
289
477
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HEALTHY LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS'. : '
FOR THE YEAR ENDED 31 AUGUST 2022

11

1.2

1.3

Accounting policies

Healthy Learning Trust is a charitable compahy. The address of its principal place of business is given on

-page 1 and the nature of its operations are set out in the trustees' report.

A summary of the principal accounting policies adopted (which have been applied consistently, except where

_noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation

Healthy Learning Trust meets the definition of a public benefit entity under FRS 102

The accounts of the academy trust, which is a public benefit entity under FRS 102, have been prepared under
the historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK and
Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of Recommended
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Repubilic of Ireland (FRS 102) (Charities SORP (FRS 102)), the Academies Accounts
Direction 2021 to 2022 issued by ESFA, the Charities Act 2011 and the Companies Act 2006.

Going concern

Healthy Learning Trust joined Vantage Academy Trust on 1 September 2022. All assets, liabilities and
operations of the Trust will be transferred to SS Simon and Jude Church of England Multi Academy Trust
(Vantage Academy Trust) for £nil consideration with the exception of funds to pay energy contracts that run to
April 2023. From 1 September 2022, Healthy Learning Trust will cease operating other than paying energy
contracts that run to April 2023.

Following the completion of the transfer, the trustees of Healthy Learning Trust intend to dissolve the company
from April 2023. For thls reason, the financial statements have been prepared on a basis other than going
concern,

Income : .

All incoming resources are recognised when the acaderhy trust has entitlement to the funds, the receipt is
probabile and the amount can be measured reliably.

- Grants

Grants are included in the statement of financial activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the
balance sheet. Where income is received in advance of meeting any performance-related conditions there is
not unconditional entitiement to the income and its recognition is deferred and included in creditors as
deferred income until the performance-related conditions are met. Where entitlement occurs before income is
received, the income is accrued.

General Annual Grant is recogniéed in full in the statement of financial activities in the year for which it is
receivable, and any abatement in respect of the year is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts
of capital grants are reflected in the balance sheet-in the restricted fixed asset fund. Capital grants are
recognised when there is entitlement and are not deferred over the life of the asset on which they are
expended. .

Donations
Donations are recognised on a receivable basis (where there-are no perfarmance-related condltlons) where

_the receipt is probable and the amount can be reliably measured.
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HEALTHY LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

1

1.4

15

Accounting policies ' ' ‘_ ’ ~ (Continued)

Other income

Other income, including the hire of facilities, is recognised in the perlod it is recenvable and to the extent the
academy trust has provided the goods or services.

Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected
costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from
other trading activities’. Upon sale, the value of the stock is charged against ‘income from other trading
activities’ and the proceeds are recognised as ‘Income from other trading activities'. Where it is impractical to -
fair value the items due to the volume of low value items they are not recognised in the accounts untll they are
sold. This income is recognised within ‘Income from other trading activities’.

Donated fixed assets

Where the donated good is a fixed asset it is measured at fair value unless it is impractical to measure this
reliably, in which case the cost of the item to the donor is used. The gain is recognised as income from
donations and a corresponding amount is included in the appropriate fixed asset category and depreciated
over the useful economic life in accordance with the academy trust's accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructlve obligation to transfer economic benefit to a
third party, it is probable that a transfer of economic benefits will be reqwred in settlement, and the amount of
the obligation can be measured reliably. :

Expenduture is cIassnfled by activity. The costs of each activity are made up of the total of direct costs and
shared costs, including support costs involved in undertaking each activity. Direct costs attributable to a single
activity are allocated directly to that activity. Shared costs which contribute to more than one activity and
support costs which are not attributable to a single activity are apportioned between those activities on a basis
consistent with the use of resources. Central staff costs are allocated on the basis of time spent and
deprecnahon charges are allocated on the portion of the asset's use.

All resources expended are inclusive of irrecoverable VAT.

Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

Charitable activities

These are costs incurred on the academy trust's educational operations, including support costs and costs
relating to the governance of the academy trust apportioned to charitable activities.’

,Tanglble fixed assets and depreciation

Assets costing £1,000 or more are capitalised as tangible fi xed assets and are carried at cost, net of

" depreciation and any provision for impairment.--

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or
from the private sector, they are included in the balance sheet at cost and depreciated over their expected
useful economic life. Where there are specific conditions attached to the funding requiring the continued use
of the asset, the related grants are credited to a restricted fixed asset fund in the statement of financial
activities and carried forward in the balance sheet. Depreciation on the relevant assets- is charged directly to
the restricted fixed asset fund in the statement of financial activities so as to reduce the fund over the useful
economic life of the related asset on a basis consistent with the academy trust's depreciation policy. Where
tangible fixed assets have been acquired with unrestricted funds, depreciation on such assets is charged to
the unrestrlcted fund.
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1.7

1.8

1.9

1.1

Accounting policies E . _ ' _ {(Continued)

Depreciation is provided on alf tangible fixed assets other than freehold land, at rates calculated to write off
the cost of each asset ona stralght-llne basis over its expected useful life, as follows:

Land and buildings Buildings-- 50 years straight Iine, land - nil -

Computer equipment : 3 years straight line -
Fixtures, fittings & equipment 7 to 20 years straight line

'

‘A review for impairment of a frxed asset is carried out if events or changes in circumstances indicate that the

carrying value of anyfixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments: Impairment losses are recogmsed in the
statement of financial activities. ‘ B

Liabilities

Liabilities are recognised when there is an obhgatron at the balance sheet date as a resuit of a past event, it is
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement
can be estimated reliably. Liabilities are recognised at the amount that the academy trust anticipates it will pay

- to settle the debt or the amount it has received as advanced payments for the goods of services it must

provide. '

Leased assets ' ' '
Rentals under operatrng leases are charged on a stralght line basis over the lease term.

Financial mstruments ’ .

The academy trust only holds basic financial instruments as deflned in FRS 102. The frnancral assets and
financial liabilities of the academy trust and their measurement basis are as follows.

Financial assets : ' /
Trade and other debtors are basic financial instruments and are debt instruments measured at amortised cost.
Prepayments are not financial instruments.

Cash at bank is classified as a basic financial instrument and is measured at face value.

Financial liabilities
Trade creditors, accruals and other creditors are financial instruments, and are measured at amortised cost.
Taxation and social secunty are not included in the financial instruments disclosure definition.

Deferred income is not deemed to be a financial liability, as the cash settlement has already taken place and
there is an obligation to deliver services rather than cash or another financial instrument.

Stock
Unsold catering and uniform stocks are valued at the lower of cost or net realisable value.

Taxation :

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010
and therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the
academy trust is potentially .exempt from taxation in respect of income or capital gains received within
categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of
Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable
purposes.

Pensrons benefits

Retirement benefits to employees of the academy trust are provided by the Teachers' Pension Scheme ('TPS")
and the Local Government Pension Scheme ('LGPS'). These are deﬁned benefit schemes.
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Accounting policies . (Continued)

The TPS is an unfunded scheme and contributions are calculated to spread the cost of pensions over
employees' working lives with the academy trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary based on quadrennial valuations using a prospective unit credit method. The TPS is an unfunded
multi-employer scheme with no underlying assets to assign between employers. Consequently, the TPS is
treated as a defined contribution scheme for accounting purposes and the contributions are recognised in the
period to which they relate. ' , L

The LGPS is a funded muiti-employer scheme and the assets are held separately from those of the academy
trust in separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities
are measured on an actuarial basis using the projected unit credit method and discounted at a rate equivalent
to the current rate of return on a high-quality corporate bond of equivalent term and currency to the liabilities:
The actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The
amounts charged to net income or expenditure are the current service costs and the costs of scheme
introductions, benefit changes, settlements and curtailments. They are included as part of staff costs as

incurred. Net interest on the net defined benefit liability/asset is also recognised in the statement of financial -

activities and comprises the interest cost on the defined benefit obligation and interest income on the scheme
assets, calculated by multiplying the fair value of the scheme assets at the beginning of the period by the rate
used to discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised in other recognised gains and losses. Actuarial
gains and losses are recognised immediately in other recognised gains and losses.

‘Fund accounting

Unrestricted income funds represent those resources which may be used towards meetmg any of the
charitable objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by
funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder/
donor and include grants from the Education and Skills Funding Agency/Department for Education.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resuiting accounting
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets
and liabilities within the next financial year are discussed below,

The preéent value of the Local Government Pension Scheme defined benefit liability depends on‘a number of

factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used in_

determining the net cost or income for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 19, will impact the carrying amount of the pension liability. Furthermore a roll
forward approach which projects results from the latest full actuarial valuation performed at 31 March 2019
has been used by the actuary in valuing the pensions liability at 31 August 2022. Any differences between the
figures derived from the roll forward approach and a full actuarial valuation would impact on the carrymg
amount of the pension liability.

-29-

.



HEALTHY LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

3 Donations and capital grants : :
' Unrestricted Restricted Total Total
funds - funds 2022 2021
£000 . £000 £000 £000
Private sponsorship - 331 331 319
Capital grants. - 174 174 424
Other donations' "4 - 4 6
4 505 509 749
4 Funding for the academy trust's charitable activities
Unrestricted - Restricted Total Total
) - funds funds 2022 2021
£000 £000 £000 £000
DfE/ESFA grants .
General annual grant (GAG) - 5,149 5,149 4832
Other DfE/ESFA grants:
- UIFSM - - - 14
- Pupil premium - 176 176 . 166
- DfE/ESFA teachers’ pension grant a - - 184
- DfE/ESFA teachers’ pay grant - - 65
- Others . 128° 128 - 33
‘ 5,453 5,453 5,294
Other government grants ‘
Local authority grants 117 117 64
COVID-19 additional funding ‘ ‘
DfE/ESFA :
Catch-up premium - - 75
Other DFE/ESFA COVID-19 funding 19 19 44
Non-DfE/ESFA . :
Coronavirus job retention scheme grant - - - 9
- 19 19 128
Total funding - 5,589 5,689 5,486

The academy feceived £19,000 of funding for Covid 19 mass testmg and costs |ncurred in respect of this

vfundlng totalled £19,000.

The academy trust received £117,000 (2021: £64 ,000) from the local authority in the year, bemg £78, 000
~(2021: £51,000) high needs funding and £39,000 (2021: £13,000) for other local authority funding.

There were no unfulfilied conditions or other contingencies rélating to the grants received during the year.
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5 Other trading activities . k :
Unrestricted Restricted Total Total

funds - funds 2022 2021
£000 ~ £000 . £000 £000
Hire of facilities : 95 - 95 - 38
Catering income 229 - 229 138
Parental contributions . ° ' 8 - 89
Other income J . " 219 : - 219 195
632 - B32 1378
o _ [ L — —_
6  Expenditure ‘ . : 4 ‘ .
’ ' ‘ S Non-pay expenditure Total Total
Staff costs ‘Premises . Other 2022 - 2021
£000 . £000 £000 £000 . £000
Expenditure on raising funds - - } - '
- Direct costs* . - - S 1M 141 - e7
Academy's educational operations . 3 .
- Direct costs ) 3,965 257 294 4,516 4,545
- Allocated support costs . 1,628 402 520 2,550 2,097
5,593 659 955 | 7,207 6,709
Net incomél(expen‘diture) for the year includes: . o o 2022 2021
. £000 ' £000
Fees payable to auditor for: :
- Audit : : 7 ‘ 7
- Other services e ' " ] : 3 2
Operating lease rentals ‘ f . 14 - 13
Depreciation of tangible fixed assets o 286 ‘ 239

" Net interest on defined benefit pension liability ) . 85 . 67
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7

" Charitable activities
’ Unrestricted Restricted

funds - funds’
£000 . © £000
Direct costs _ :
Educational operations ’ - 4,516
. N ! ’
Support costs :
Educatiqnal operations g 138 2412
138 " 6928 .

Analysis of costs

Direct costs

Teaching and educational support staff costs
Staff development '
Depréciat_ion )

Educational supplies and services
Examination fees

Support costs
Support staff costs
.Depreciation
Technology costs

" Maintenance of premises and equipment

Cleaning . .
Energy costs - - -
Rent, rates and other océupéncy costs
Insurance ’
Security andtransport
Catering
Interest on defined benefit pension scheme
" Legal costs
Other support costs
Governance costs

Total
2022
£000

4,516

107
119
71
58
18
25
138
85
58
99

~

2,550

Total
2021
£000

4,545

2997'
6,642.
2021
.£000
4,062

215

203
56

4,545

1,340

110
77

115
66
47
18

101
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8  Staff 4 ) .

’Staff costs

Staff costs during the year were: ] '
2022 o 2021
£000 £000

Wages and salaries o e » i 3,785 3,841 ‘

Social security costs . : 3 381

Pension costs ' : ' : 1,315 1,175

Staff costs - employees , . L » ’ . 5,490 5,397

Agency staff costs ' ' ‘ 78 4

_ . 5,568 5,401
Staff development and other staff costs . S . . 7 : 10
Total staff expenditure . ’ : i ) . 5,575 - 5,411

Staff numbers . , '
The average number of persons employed by the academy trust during the year was as follows:

- - : ' 2022 " 2021

' Number _ Number

 Teachers I ' - 57 58
Administration and support v , ’ 58 54
Management _ o . 9 9
124 . 121°

Higher paid staff _ .
The number of employees whose employee benefits (excluding employer pension costs and employer
national insurance contributions) exceeded £60,000 was:

2022 2021

Number Number

£60,001 - £70,000 1 2
£70,001 - £80,000 1 1
£80,001 - £90,000 1 1

Key management personnel

-The key management personnel of the academy trust comprise the trustees and the senior management
team as listed on page 1. The total amount of employee benefits (including employer pension contnbutnons
and employer national insurance contributions) received by key management personnel for their services to
the academy trust was £756,000 (2021: £859,000). -
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9 Trustees' remuneration and expenses
* During the yeér no trustees were paid remuneration (2021: £Nil).
v-During the year, no travel and subsistence payments were reimbursed io trustees (2021: £Nil).

10  Trustees' and officers' insurance

The academy trust has opted into the Department for Education’s Risk Protection Arrangement (RPA), an.
- alternative to insurance where UK government funds cover losses that arise. This scheme protects trustees
. and officers from claims arising from negligent acts, errors or omissions occurring whilst on-academy trust

business, and provides cover up to £10,000,000. It is not possible to quantify the trustees and officers

indemnity element from the overall cost of the RPA scheme. .

11 Tangible fixed assets

.~

Landand Computer Fixtures, Total
buildings equipment fittings & '
equipment ‘
£000 £000 £000 . £000
Cost R ‘ .
. At 1 September 2021 : B 8,202 1717 1,339 9,712
_Additions ' : ’ . - - . 282 .. 282
At 31 August 2022 ' ’ 8,202 171 1,621 9,994
Depreciation . . : .
At 1 September 2021 1,290 111 281 1,682
Charge for the-year : 145 38 103 286
At 31 August 2022 . 1435 149 384 1,968
Net book value v ' - v »
-. At 31 August 2022 o : 6,767 22 1,237 8,026
At 31 August 2021 : o 6,912 . 60 - 1,058 - . 8,030
12  Stocks
2022 - 2021
£000 . £000
School uniform - - 47
Catering stock 7 7
. . —
54
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13 Debtors
2022 2021
£000 £000
Trade debtors  ° ' 7 ’ - 6
VAT recoverable . : : . . . 36 54
Prepayments and accrued income : - 112 182
155 242
14  Creditors: amounts falling due within one year
: : : 2022 - 2021
£000 " £000
Government loans ' ' .5 4
Trade creditors 219 378
Other taxatio_n and social security i : - 186 178
Other creditors C ' 6 . 8
Accruals and deferred income . . ) 88 68
504 636
15  Creditors: amounts falling due after more than one year
' 2022 2021
£000 £000
Government loans . . ‘ ) 31 35
‘ - 2022 2021
Analysis of loans . : ) ' £000 £000
- Wholly repayable within five years . ' 36 | . 39
Less: included in current liabilities . A ' () 4)
Amounts included above ’ " 31 35
Loan maturity
Debt due in one .year or less ' 5 4
Due in more than one year but not more than'two years 5 5
Due in more than two years but not more than five years 15 15
Due in more than five years , o 11 15
36 39
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15 Creditors: amounts falling due after more than one year

: (Continued)

The CIF projects, roofing works, window works and heating works have been part-fund by three Salix Loans.
The Salix loans are interest free and repayable over eight years. They are recovered by two yearly payments
in the General Annual Grant |ssued by thé Education and Skills Funding Agency The interest rate on the

loans is 0%

The Salix loan attached to the roof replacement has a 'carrying amount of £9,000. The Salix loan attached to
the window replacement scheme has a carrying amount of £10 000. The Salix loan attached to the heating

project has a carrying amount of £17,000.

16 Defel_'red income

Deferred income is'included within: -
Creditors due within one year

Deferred income at 1 Septembef 2021
Released from previous years
Resources deferred in the year

Deferred income at 31 August 2022

2022
£000

2021
£000

At the balance sheet date, the academy trust was holding -funds recenved in advance for the following

purposes:

. Tfips during 2022/23 - £16,000 (2021: £27,000
¢ Rates Relief 2022/23 - £11,000 (2021: £11,000)
o Other Income 2022/23 - £7,000 (2021: £5,000)
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17 . Funds ;
Balance at
1 September v
2021. Income. Expenditure
. : £000 . -.£000 £000
' Restricted general funds ‘ :
General Annual Grant (GAG) : - . 5,149 « (5,359)
Pupil premium : - 176 (176)
Other DfE/ESFA COVID-19 ' L
funding . . - 19 (19)
Other DfE/ESFA grants - 128 - (128)
Other government grants : - - 117 T (93)
- Other restricted funds - - 331 v (331)
Pension reserve : (4,950) - . (636)
(4,950) 5,920 (6,642)
Restricted fixed asset funds.
Inherited on conversion 6,290 - (120)
DfE group capital grants - 1,511 174 (111)
Capital expehditur.e from GAG 132 - . (45)
Private sector capital :
sponsorship ' 97 ‘ - R (10) -
8,030 . 174 (286)
Total restricted funds 3,080 6,094 - (6,928)
Unrestricted funds . L
" General funds | 102 . 636 (279)
Total funds ‘ 3,182 6,730 (7,207)

Gains,
losses and
transfers
£000

210

108

B_alahceat .
31 August
' 2022
£000
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17

Funds . : " ' : - (Continued)
The specific purposes for which the funds are to be applied are as follows:

Restricted general funds are those that have:been designated restricted by the grant provider in meeting the
objects of .the academy and are restncted to both the .day to day running of the academy and capital
expenditure. S

Other DFE/ ESFA grants are grants from the DfE and ESFA which are not the GAG but are used for the
charitable purposes of the trust.

Restricted fixed asset funds are those funds reléting to the long term assets of the academy used in delivering
the objectives of the academy. £108,000 has been transferred from restrlcted funds, as assets funded by
GAG.

Unrestricted funds are those which the board of trustees may use in the pursuance of the academys
objectives and are expendable at the discretion of the trustees £318,000 has. been transferred to restricted

funds to cover the over spend in GAG.

Under the funding agreement with fhe Secretary of State, the academy trust was not subject to a limit on the .
amount of GAG that it could carry forward at 31 August 2022.
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17 Funds _ o ' ' ' . (Continued)

Comparativg information in respect of the precediné period is as follows:

Balance at Gains, Balance at
1 September ) " losses and 31 August
2020 Income Expenditure transfers 2021
£000 - £000 £000 £000 £000
Restricted general funds ' . ,
General Annual Grant (GAG) - 4,832 (4,962) 130 - -
UIFSM - ' 14 (14) - -
Pupil premium : o - . 166 (166) ‘ - . -
Catch-up premium _ - 75 @5 - -
Other DfE/ESFA COVID-19 ’ _
*funding - 44 (44) - : -
Coronavirus job retention ' ' . .
scheme grant ‘ - 9 9) - Co
Other DfE/ESFA grants S - 34 - . (34) . - : -
Other government grants - : . (64) 64 - ‘ -
Teachers’ pension grant - 184 (184) - -
" Teachers' pay grant : - - 64 C - (64) - -
Other restricted funds ' - ' 447 (447) - -
Pension reserve = . (3,786) : - (367) (797) (4,950)
(3,786) 5,805 (6,302) - (667) - (4,950)
Restricted fixed asset funds ) :
Inherited on conversion ' 6,410 - (120)- - 6,290
DfE group capital grants " 1,152 424 . (65) - ©1,511
Capital expenditure from GAG . 149. - (44) 27 132
Private sector capital
sponsorship. } ‘ 107 - (10) - 97
7,818 424 (239) 27 8,030
" Total restricted funds . 4,032 - 6,229 (6,541) (640) ' 3,080
Unrestricted funds . .
General funds 43 384 (168) (157) 102
Total funds o 4,075 6,613 - (6,709) (797) 3,182
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18

19

Anélysis of net assets between funds : :
Unrestricted Restricted funds:, Total

Funds General Fixed asset Funds
£000 . £000 £000 £000
Fund balances at 31 August 2022 are : ’ .
represented by: ) ) ' : .
Tangible fixed assets : - - 8,026 8,026
Current assets . : ' 141 559 . 700
Current liabilities B . (504) - (504)
Non-current liabilities . . . - - (31) - . (31)
Pension scheme liability ) - an - (17)
Total net assets - 141 - 7 8,026 8,174
Unrestricted Restricted funds: Total
Funds General Fixed asset Funds
£000 ~ £000 £000 £000
_Fund balances at 31 August 2021 are ' ' -
represented by: : g : .
Tangible fixed assets ' - - 8,030 8,030 .
Current assets : 102 671 - - T3
Current liabilities : - (636) - (636)
Non-current liabilities BN : T . (35) - (35)
Pension scheme liability . ' - (4,950) - (4,950)
Total net assets . 102 (4,950) 8,030 3,182

Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme:-
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which is managed by Tameside Metropolitan Borough Council. Both are muilti-
employer defined benefit schemes. '

The latest actuarial valuation of the TPS related to the period ended 31 March.2016, and that of the LGPS
related to the period ended 31 March 2019.

Contributions amounting to £95,000 (2021: £84,000) were payable to the schemes as at 31 August 2022 and

'

are included within creditors. _ .
Teachers' Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contnbutory, defined benefit schéme, governed by the -
Teachers’. Pension Scheme ‘Regulations 2014. Membership is automatic for teachers in academy trusts. All
teachers have the option to opt out of the TPS foliowing enrolment. . )

The TPS is an unfunded scheme to which both the member and employér makes contributions, as a
- percentage of salary. These contributions are credited to the Exchequer. Retirement and ‘other pensnon ;
benefits are pald by public funds provided by Parliament.
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19

Pension and similar obligations - (Continued)

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published
by HM Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial
scheme valuations are dependent on assumptions about the value of future costs, design of benefits and
many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016. The
valuation report was published by the Department for Education on 5 March 2019.

. The key elements of the valuation and subsequent consultation are:

» employer contribution rates set at 23.68% of pensionable pay {including a 0.08% employer
administration charge)

o total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for
service to-the effective date of £218,100 million, and notional assets (estimated future contributions
together with the notional investments held at the valuation date) of £196 100 million giving a notional
past service deficit of £22,000 million

o the SCAPE rate, set by HMT, is used to determine the notlonal investment return. The current SCAPE
rate’is 2.4% above the rate of CPI. The assumed real rate of return is 2.4% in excess of prices and 2% in
excess of earnings. The rate of real earnings growth is-assumed to be 2.2%. The assumed nomlnal rate
of return including earnings growth is 4.45%.

The next valuation result is due to be |mp|emented from 1 April 2024.
The penS|on costs pald to the TPS in the perlod amounted to £595,000 (2021 £616 ,000).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under. the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The
academy trust has accounted for its contributions to the scheme as if it were a defined contribution scheme.
The academy trust has set out above the information available on the scheme. -

Local' Government Pension Scheme-

The LGPS is a funded defined benefit pension scheme, with the assets held in sepérate trustee-administered
funds. The total contributions are as noted below. The agreed contribution rates for future years are 22% for
employers and 5 5to 12.5% for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that,’in the event
of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Educatlon The guarantee came into force on 18 July 2013.

Total contributions made ' : : ' ' 2022 2021

' : . ‘ £000 £000
Employer's contributions . : "269 259
Employees’ contributions. . 62 . 78
Total contributions ' ) 331 337
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19  Pension and similar obligations
Principal actuarial assumptions
Rate of increase in salaries

" Rate of increase for pensions in payment/inflation
Discount rate for scheme liabilities b

(Continued)

2022 - 2021
% %
3.80 - 365
3.05 2.90
425 1.65

- The current mortality assumptions include- sufficient allowance for future |mprovements in monalny rates. The

assumed life expectations on retlrement age 65 are:

Retiring today

- Males

- Females .
Retiring in 20 years
- Males

- Females

Scheme Iiabilities would have been affected by changes'in assumptions as follows:

Changes in assumptions at 31 August 2022
Approximate %
‘increase to

employer liability

’ '0.1'% décréase in Real Discount Rate 2%

0.1% increase in the Salary Increase Rate 0%
1 year increase in member life expectancy ' 4%

0.1% increase in the Pension Increase Rate ' - 2%

The academy trust's share of the assets in the scheme

Equities
Bonds
Property
Other assets

Total market value of assets

The .actual return on scheme assets was £90,000 (2021: £1,073,000).

2022 2021
Years Years
203 205
23.2 23.3
216 219
251 253

Approximate
monetary amount

(£000)
. 161
17
278
146
2022 2021
‘Fair value Fair value
£000 £000
4,788 | 4,497
971 1,058
625 463
555 . 595 -
6,939 6,613
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'HEALTHY LEARNING TRUST |

' NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

19 Pension and similar obligations

Amount fecognised in the statement of financial activities

Current service cost
Past service cost
Interest income
Interest cost

Total operating charge
Changes iin the present value of defined benefit obligations

At 1 September 2021
Current service cost
Interest cost

Employee contributions -.
Actuarial (gain)loss
Benefits paid

Past service cost

" At 31 August 2022

Changes in the fair value of the academy trust's share of scheme assets

At 1 September 2021
interest income
Actuarial loss/(gain) )
Employer contributions
Employee contributions
Benefits paid-

_At 31 August 2022

(Continued) '

. 2022 2021
£000 £000
~ 720 - 553
- 6
(111) (92)
196 159
805 626
2022 2021
£000 £000
11,563 9,077
720 . 553
196 . 159
_ 62 , 78
(5490) - . 1,778
(95) (88)
- 6
6,956 11,563
2022 2021
_£000 £000
6,613 5291
111 92
@y 981
269 . 259
62 78
(95) (88

. 6,939 - 6,613

<43 -



HEALTHY LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
. FOR THE YEAR ENDED 31 AUGUST 2022

20 Reconciliation of net expenditure to net cash flow from operating activities

_ 2022 2021
' " Notes . ~ £000 £000
Net expenditure for the reporting period (as.per the statement of
financial activities) . (477) (96)
Adjustéd for: ' '
Capital grants from DfE and other capital income : (174) . (424)
Defined benefit pension costs less contributions payable 19 . 451 ' 300
- Defined benefit pension scheme finance cost . 19 . 85 : - 67
- Depreciation of tangible fixed assets - : 286 239
. Decrease/(increase) in stocks - : . A (10)
Decrease/(increase) in debtors : 6 . . (51)
(Decrease)/increase in creditors X . ' (133) 254 .
Net cash provided by operating activities ‘ A‘ ’ . ) 91 279

21 Analysis of changes in net funds . i
' 1 September  Cash flows 31 August

2021 : 2022

£000 £000 £000-
Cash ' ' L 477 61 - . 538
Loans falling due within one year ) m (5)
Loans falling due after more than one year (35) 4 (31)

- 438 64 = 502

, 22  Long-term commitments

Operating leases
At 31 August 2022 the total of the academy trust's future minimum lease payments under non- cancellable

operatmg leases was:

' : F _ 2022 2021

£000 £000

Amounfs due within one year 16 .14
Amounts due in two and five years 52 ' 30
68 44
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HEALTHY LEARNING TRUST

NOTES TO THE FIF;IANCAIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

23

24

25

26

Cépital commitments

- 2022 . 2021
£000 - £000
Expenditure contracted for but not provided in the accounts - 59

Related party transactions

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local
public and private sector organisations, transactions may take place with organisations in which the trust has
an interest. All transactions involving such organisations are conducted at arm's length and in accordance with
the trust's financial regulations and normal procurement procedures .

N. Harlmg, a trustee of Healthy Learning Trust is Director of business development at The Outward Bound
Trust.

The academy trust purchased services from The Outward Bound Trust of £68,685 (2021: £19,191). There
were no amounts outstanding at 31 August 2022 (2021: £Nil). The academy trust made the purchase at arms'

~length and in accordance with its financial regulations, which N Harling neither participated in, nor influenced.

The academy trust did not receive .any income from The Outward Bound Trust.

In entering into the transactions, the academy has complied with the requnrements of the Academy Trust
Handbook 2021. :

Further related party transactions were certain trustees’ remuneration and expeﬁses already disclosed in note
S.

Post balance sheet events

Healthy Learning Trust joined Vantage Academy Trust on 1 September 2022. All assets, liabilities and
operations of the Trust will be transferred to SS Simon and Jude Church of England Multi Academy Trust
(Vantage Academy Trust) for £nil consideration with the exception of funds to pay energy contracts that run to
April 2023. From 1 September 2022, Healthy Learning Trust will cease operatnng other than paying energy
contracts that run to April 2023.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of
it being wound up while he or she is a member, or within one year after he or she ceases to be a member,
such amount as may be required, not exceeding £10 for the debts and Ilabllmes contracted before he or she
ceases to be a member.
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