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The governors present their annual report together with the financial statements and auditor's report of the
charitable company for the year ended 31 August 2022.

The company was formed on 23 February 2010 and the academy opened in September 2012.
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Aston University Engineering Academy and Aston University Sixth Form (AUEA) is a diverse multicultural
university technical college, based on the edge of Aston University Campus in inner city Birmingham. Initially a
14-19 institution, AUEA extended entry to welcome Year 9 students in September 2019.

Our UTC has over 750 Students from over 45 feeder schools (Year 9) and 90 Feeder schools (Year 12) from
across the West Midlands from all social and economic backgrounds. Over 60% of students are Pupil
Premium with a significant number with English as an additional language. 75% of sixth form students are
identified by DfE as coming from the poorest 25% UK postcodes.

AUEA prides itself in instiling not only the academic and STEM technical knowledge but providing an
exceptional breadth of experience and opportunities that truly provide:

Knowledge for Life | Skills for the Future

The number of students on roll after nine years has exceeded our capacity of 600. This success is a direct
result of the growing reputation of the UTC, unique subjects offered and outstanding destinations for our 18
year old graduates.

Number of Students on Roll

Year 2022/23 2021/22
Year 9 81 81
Year 10 81 81
Year 11 82 81
Year 12 282 250
Year 13 & 14 226 227
Total 752 720
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STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The academy trust is a company limited by guarantee with no share capital (Registration Number: 07166427)
and is an exempt charity. The charitable company’s memorandum and articles of association are the primary
governing documents of the academy trust. The trustees of Aston University Engineering Academy
Birmingham Limited are also the directors of the charitable company for the purposes of company law. The
charitable company is known as Aston University Engineering Academy Birmingham.

Details of the trustees who served during the year except as noted are included in the Reference and
Administrative Details on page 3.

Members’ Liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in
the event of it being wound up while they are a member, or within one year after they cease to be a member,
such amount as may be required, not exceeding £10 for the debts and liabilities contracted before they ceased
to be a member.

Trustees' Indemnities
Aston University Engineering Academy Birmingham has in place Directors and Trustees liability insurance
indemnity cover to a limit of £1m.

Method of Recruitment and Appointment or Election of Trustees
The constitution of the Board of Trustees is as follows:

e Up to 6 Aston University Governors

e Up to 5 Co-opted Governors

2 Parent Governors (KS3/4 and KS5)

e 2 Staff Governors (teaching and support staff representatives)
® The Principal

The Vice-Chancellor of Aston University appoints the Aston University Trustees. This is as ex officio
Governors. The Principal is also an ex officio Governor.

The Board of Trustees makes all necessary arrangements for, and determines all other matters relating to, the
election of the Staff Governors and Parent Trustees.

Parent Trustees are elected by parents of registered pupils at the academy. A Parent Trustee must be a
parent of a pupil at the academy during their term of office; similarly, a Staff Trustee must be a member of staff
at the academy during their period of office.

Trustees can also appoint up to 5 Co-opted Trustees. Those who can be involved in this appointment are
Trustees who have been appointed via the Sponsor, LA, parents, employers, etc. A Co-opted Trustee,
however, is not eligible to be involved in the appointment of another Co-opted Trustee. With the exception of
the appointment of Co-opted Trustees, all Co- opted Trustees have the same level of authority as any other
Trustee. Co-opted Trustees are usually appointed because of their expertise in a particular area.

The term of office for all Trustees is 4 years, except for the Principal, who will remain a member of the Board of
Trustees whilst they serve in this capacity. Subject to remaining eligible to be a particular type of Trustee, any
Trustee may be re-appointed or re-elected.

Policies and Procedures Adopted for the Induction and Training of Trustees

The Board of Trustees believes that in order to fulfil its responsibilities effectively, it is essential that each
member is committed to a shared vision for the academy and that the Board of Trustees is working well as a
team to achieve this.

To help new Trustees to feel able to take an active part within the Board of Trustees and be valued as an
equal member of the team, new Trustees undergo a period of planned support to introduce them to their new
role. The Board of Trustees ensures that the following steps are taken:

a) The Chair of Trustees sends a letter welcoming the new Trustee to the team and offering them the
opportunity to meet before the first formal Board of Trustees meeting.



ASTON UNIVERSITY ENGINEERING ACADEMY BIRMINGHAM 6
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2022

b) The Principal invites the new Trustee to visit the academy and experience its atmosphere and understand
its ethos and receive an informal briefing on the academy from the Principal to explain the partnership
between the Principal, AUEA and Board of Trustees.

c) When a new Trustee attends their first meeting, the Chair of Trustees welcomes them and introduces
them to the other Trustees. Trustees are asked to introduce themselves and describe any particular
interests/experience they have and the new Trustee is given the opportunity to say something about
himself/herself.

d) The new Trustee is invited to join a relevant forum or forums. If they wish, they can be given the
opportunity to attend and observe forum meetings before making a decision about which forums they
might like to join.

e) Alink Trustee is appointed to take responsibility for inducting every new Trustee.

All Trustees are issued with a copy of the Academy Trust Handbook which provides a wide range of
information and guidance relating to the governance of the academy. Trustees are also requested to complete
the on-line EduCare/NGA First Certificate in Governance to ensure that they have grounding in the role of an
academy trustee. The academy also subscribes to the National Trustees Association (NGA) (Gold
Membership) which enables Trustees to access a range of useful NGA online materials and
conferences/meetings held on topical issues.

The Articles of Association set out the arrangements for the governance and management of the academy.
The Board of Trustees and its strategy forums monitor the performance of the Senior Leadership Team and
assure and enhance the quality and standards of teaching and learning, as well as monitoring and enhancing
the quality of the pupil experience, and ensuring the safety and well-being of staff and students. The Senior
Leadership Team supports the Principal in providing strategic leadership and management to ensure that the
academy remains a financially and academically successful institution, operating in accordance with the
strategic goals, policies and processes approved by the Board of Trustees.

Organisational Structure
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The Board of Trustees normally meets once in each of the three academic terms. The Board has established a
framework for the governance of the academy and agrees membership of its strategy forums and other
statutory committees and panels. It receives reports, and policy documents, from its strategy forums for
ratification. It monitors the activities of the forums through the minutes of their meetings. it also establishes and
reviews their terms of reference and procedures. The Board of Trustees may also, from time to time, establish
task groups to perform specific tasks over a limited timescale. The Board aims to ensure that the leadership
and governance of the AUEA is strategic, highly effective and geared towards 'outstanding’.

The governance framework supports the following key principles:

e Trustees work as an effective team and understand their accountability and the part they play in the
strategic leadership of the academy and in driving academy improvement;

e Trustees with the necessary skills are appointed to the governing body and tasks are delegated so that all
members contribute, feel that their individual skills, knowledge and experience are well used and that the
overall work load is shared;
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® The Board of Trustees provides support, challenge and encouragement to the Principal and Senior
Leadership Team;

¢ Ensuring academy improvement is the focus of all policy and strategy and that Trustee monitoring reflects
Academy improvement priorities;

® Ensuring that statutory requirements and regulations are met, that the academy provides value for money
in its use of resources and that governing body business is conducted efficiently and effectively.

There are three Strategy Forums as follows:

® The Leadership and Finance Forum (LFF) which meets at least three times a year. Its primary purpose is
to review and agree the key finance, resource and organisational matters of the academy, and to act as an
Audit Committee;

® The Learning and Progress forums (LPF) meets at least six times a year. The primary purpose of the
Forum is to set and support the Senior Leadership Team in ensuring that the majority of teaching is
outstanding and results in high levels of attainment and progression of pupils, through the development
and delivery of innovative and employer enabled curriculum; and

® The Industry Advisor Group Forum (IAG) meets at least three times a year. The primary purpose of the
Forum is to advise and support the Senior Leadership Team to develop outstanding and aspirational
approaches for the guidance and support for outstanding progression of students from AUEA.

The governance framework is aligned to the four key judgments from the OfSTED inspection framework as
follows:

OfSTED The behaviour and Safety of The quality of leadership The achievement of plfp"s The overall effectiveness of
. and management at the | at the school. The quality of
Judgement pupils at the school . the school
school teaching at the school
. Leadership and Finance .
Strategy Forum | Learning and Progress forum Forum Learning and Progress forum Full Board of Trustees
. L Vice Principal and Assistant
SLT . Assistant Principal - Learner Principal Business Manager Principal - Curriculum and Principal
Representative Development
Assessment

The Board of Trustees has the following responsibilities:

* to determine any proposals for the alteration, closure or change of category of the academy; to amend the
constitution of the governing body;

e to appoint or remove the Chairman and/or Vice Chairman; to appoint the Secretary to the Trustees; to
suspend Trustees; to determine the ethos of the school; to delegate specific responsibilities to any
Trustee, Forum, Committee, the Principal or other holder of an executive office, and to determine and
review annually the terms of reference, constitution and membership of all Forums and Committees;

® to publish an annual prospectus;

® to decide school session times and dates of school terms and holidays; to make arrangement for staff
dismissal appeals; ‘

¢ to set up panels for the selection of the Principal; to develop, monitor and review the academy 's Freedom
of Information Publication Scheme;

® to approve the annual Development Plan; and

® to monitor the annual Register of Interests.

The Board of Trustees and its Leadership and Finance Forum review the academy's strategic risk register at
regular intervals. The Board has reviewed the major risks, focusing on operational, financial, governance,
compliance and reputational risk, and received reports on the steps taken by the academy to mitigate likely
risks. The Board of Trustees is satisfied that the major risks identified have been adequately mitigated where
necessary. It is recognised, however, that systems can only provide reasonable but not absolute assurance
that major risks have been adequately managed.

The Principal also regularly presents Key Performance Indicators (KPls) to the Board of Trustees to enable it
to monitor the progress of the academy against its strategic targets.
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The Principal is the Accounting Officer as required by the Funding Agreement with the Department for
Education. The Principal is supported by the Senior Leadership Team, including the Business Manager. The
Vice Principal assists the Principal in the management of the academy and acts as his deputy. The Assistant
Principals are senior appointees who assist the Principal in specific areas of the work of the academy,
including the delivery of the institutional strategic objectives. The Senior Leadership Team (SLT) manages the
academy trust at an executive level, implements the policies laid down by Trustees and reports back to them.
The SLT is responsible for developing and implementing AUEA's plans that seek to deliver the best possible
outcomes for its students within the agreed budget and scheme of delegation approved by Trustees.

Trade union facility time

Relevant union officials Numbers FTEs
Employees who were union officials during the relevant period Nil Nil
Percentage of time spent on facility time Employee Numbers
Percentage of time

0% Nil
1% - 50% . ] Nil
51% - 99% ' o Nil
100% Nil
Percentage of pay bill spent on facility time

Total cost of facility time £Nil
Total pay bill £3,983,286
Percentage of the total pay bill spent on facility time, calculated as:

(total cost of facility time + total pay bill) x 100 Nil%

Paid trade union activities

Time spent on paid trade union activities as a percentage of total paid facility time hours calculated as:

(total hours spent on paid trade union activities by relevant union officials during the relevant

period + total paid facility time hours) x 100 Nil%

Arrangements for setting pay and remuneration of key management personnel
Pay and remuneration of the Principal is undertaken by a delegated sub-committee of the governing board and
in line with the National Standard of Head teachers 2022, against rigorous annual KPIs.

AUEA also operates a rigorous Performance Review process, based on national best practice and supported
by exemplary use of the appraisal product ‘Weekly10. This software tracks each member of staff's
performance across the year against a set number of agree targets, allowing the upload of clear evidence and
systematic checking and ratification progress and success. This generates the recommended list of pay and
remuneration which is reviewed by a sub pay review board which convenes annually to review all staff as well
as specific focus on all leadership positions. Recommendations from the Pay Review Sub-committee go to the
Leadership and Finance forum for scrutinyprior to final recommendation to the Full Governing Board.

Aston University is the sponsor of Aston University Engineering Academy Birmingham.

Baker Dearing Trust (BDT) acts as the national body for UTCs and via membership AUEA gains access to
specialists in finance, marketing, and school improvement. Through regional and national meetings our BDT
membership allows greater success and reduced risk. The Principal, Daniel Locke-Wheaton, sits as a member
of the core Principal body (unpaid). Jim Wade (trustee) is also a Trustee (Unpaid) on the Baker Dearing Trust
Board.

Connected Organisations including Related Party Relationships

Aston University, is a higher education institution that sponsors the UTC as a University Technical college.
Both due to the sponsorship relationship and geographical location of the UTC adjacent to the University, The
UTC benefits from distinct services ‘at cost’ from the University including Sports Facilities hire), Car Parking,
Payroll and HR services.

Titan Education Trust, is a charitable trust which supports the widening participation of students in our area of
Birmingham. It also holds the responsibility for the management of the North West Sharing Panel (the body
which deals with those students at risk of exclusion) and the North area Head teachers. The Principal Daniel
Locke-Wheaton sits as a director (unpaid) on the Executive team for Titan.
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Infraskills/RSS/Auctus — Infrastructure sector-based local SME Group of companies, providing training
opportunities and support for careers into the rail sector. Students achieve the necessary competencies,
through a mixture of both classroom and practical training, led by INFRA Skills a Gold accredited National
Skills Academy for Rail (NSAR) training provider, and further opportunities for work placements through RSS
Infrastructure. Governor Richard Toy is CEO. As a provider for enhanced work placements for AUEA students,
they are entitled to ESFA Employer capacity delivery funds.

Jacobs - One of the worlds largest Engineering and Infrastructure companies, Jacobs is a provider for
enhanced work placements for AUEA students, so is entitled to ESFA Employer capacity delivery funds.
Jacob’s Daniel Hickman sits on AUEA’s Industry Advisory Board.

The Business Manager, Amanda Kaye, is a trustee of the Birmingham Association of School Business
Management which supports the school business profession across the city for ¢. 400 schools.

OBJECTIVES AND ACTIVITIES

There are so many things that make Aston University Engineering Academy and Aston University Sixth form
unique, but one of the key differences is being a university technical college. This means that as well as
getting a great experience you have access to additional opportunities and resources many unavailable in
other schools and colleges.

These four distinctive UTC characteristics are:
¢ A well-designed curriculum through which students are enthused, engaged and make especially good
progress in their chosen technical field.
¢ Learning is stretched and deepened through its application and the contribution of partner employers and
university.
¢ Students leave school work-ready, professional, with well-developed employability skills
¢ Students secure progression to ambitious destinations.

We teach students technical and scientific subjects in a whole new way and are educating the inventors,
engineers, scientists and technicians of tomorrow.

A key aspect of 'What makes us different’ is our focus on the wider enrichment through our employer linked
project curriculum and club night. Ensuring that students leave Aston University Sixth Form with not only high
academic outcomes but a wider holistic experience, maximising their potential.

In accordance with the articles of association, the charitable company has adopted a "Scheme of Government"
approved by the Secretary of State for Education. The Scheme of Government specified, amongst other
things, the basis for admitting students to the Academy, the catchment area from which the students are
drawn, and that the curriculum should align itself with the substance of the national curriculum, the University
Technical College vision and the specialisms of engineering and science.
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Principal Activities

The principal activity of the Academy, as set out in the Articles of Association, is specifically restricted to the
following: to advance for the public benefit education in the United Kingdom, by establishing, maintaining,
carrying on, managing and developing a school offering a broad curriculum with a strong emphasis on, but in
no way limited to engineering, manufacturing, business and enterprise.

Objectives, Strategies and Activities

Aston University Engineering Academy will be nationally recognised as a centre of excellence in providing the
very best academic and technical education for successful and rewarding careers in Engineering, Health,
Science and Business.

We will achieve this by:

¢ Providing every student with a personalised pathway through and beyond the UTC setting them up
with 'Knowledge for Life and Skills for the Future'.

e Ensuring high aspirations and expectations of all our staff and students’ professional and personal
development challenging "What makes them different".

* Working with students to develop and foster our key values of employability that equip students for future
success (AUEA 7 Rs) ‘

¢ Developing and delivering a challenging and innovative University and employer-led curriculum
contextualised to the STEMM business world.

¢ Nationally lead outstanding diversity and social mobility of students progressing into STEMM Employment,
Apprenticeships or Higher Education.

This will be achieved through close collaboration and in partnership with staff, parents, our local community,
other educational establishments and our key stakeholders.

The academy will ensure that our young people achieve in their learning and in their chosen progression
pathways underpinning these aims are set of core attributes based on key employer values of:

Resilience
Reciprocity
Reflectiveness
Resourcefulness
Respectfulness
Readiness

Role Model

Equal Opportunities Policy

The trustees recognise that equal opportunities should be an integral part of good practice within the
workplace. The academy aims to establish equal opportunities in all areas of its activities including creating a
workplace environment in which the contribution and needs of all people are fully valued.

Disabled Persons

The trustees recognise their responsibility under disability legislation in relation to disabled students and
employees and accessibility, in order to ensure that disabled students and employees do not receive less
favourable treatment. The policy of the academy is to support the recruitment and retention of pupils and
employees with disabilities by making resources available and through training and career development, and
supports this by adapting the physical environment where practicable and reasonable.

Public Benefit

The principle object of the company is to operate Aston University Engineering Academy Birmingham to
advance for public benefit, for pupils of different abilities between the ages of 13 and 19, with an emphasis on
meeting the local and national skills gap especially in technical fields. The trustees confirm that they have
referred to the Charities Commission’s general guidance on public benefit when establishing the academy's
aims and objectives.
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Curriculum

Our curriculum focuses on developing the right combination of knowledge, skills, aptitudes and mindsets to
ensure every student can fulfil their academic, social and creative potential, improving life-chances for all,
including those disaffected or disadvantaged.

Therefore, our curriculum is:

e 0 o o o o

academically challenging and supports students’ progress through promoting knowledge-rich learning,
reading and literacy;

is sequenced, progressive and responsive to the needs of our students;

is broad, balanced and ambitious for all students, regardless of prior attainment;

maximises opportunities to apply theoretical knowledge to real life problems and employer led projects
develops high quality verbal, written, visual and digital communication skills

promotes professional, entrepreneurial skills and leadership

develops students’ cultural capital and builds community so that students know how to relate to people
who don’t share the same culture, think the same way or believe the same things

promotes personal responsibility and the importance of demonstrating kindness, showing respect and
living without harm

In response to the COVID-19 Pandemic our curriculum additionally:

Addresses gaps in learning caused by the pandemic in terms of academic, technical, personal and social
development

Supports students' mental health and wellbeing

Year 9 Curriculum

" Widor Qualifications Options

1 Aczdoemic Coro
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Standard Ottes " English Language Mo ét §M
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Mathematics Project |
Science Study Skits
" History o
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Key Stage 4 Curriculum
Academic Core } Technicat Core Wider Qualifications Options
Standard Otfer English Language Level 2 mckdlplomra NVQ in German Product Design
English Literature in Englm«ln’g ' Languages for Buslness Studias
Mathematics L . Business Computing
Blotogy Small Project Materfals
Chemistry
Physics
)
.
Advanced Offer Level 3 Statistics GCSE or A Lave! Professional
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Key Stage 5 Curriculum
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Achievements and Performance

Destinations

Since AUEA'’s first graduates in July 2014, the UTC has led the way nationally with the destination of students
into STEMM based careers and education. In 2022, this success increased with 100% of students entering
University, apprenticeships and employment. There was a significant rise in the number of students moving
on into Higher Education and specifically those attending STEMM courses.



ASTON UNIVERSITY ENGINEERING ACADEMY BIRMINGHAM 13

TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2022
Destinations (cont'd)

2022/23 Destinations by Type % Students attending Higher Education
0%
® University 80%
70% .
= Apprenticeships 60%
S50%
® Employment 0% -
30%
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10% !
® NEETS 0%
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W Aston Uni Sixth Form University Destination ® National Average

% Aston University Leavers starting Apprenticeships
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15%
10%
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Due to COVID-19 a cancellation of many apprenticeships resuited in both a reduction of those choosing
apprenticeships and an increase in those going to university. The impact of COVID-19 also resuited in more
students selecting to stay local and benefit from our sponsor, with 40% of students attending HE choosing
Aston University. With 7 years of sustained destinations, in 2021/22 the graphs above demonstrate the
outstanding performance of the UTC over time and growing opportunities for our young people.

OfSTED

Having previously in 2018 being graded as Requires Improvement, Aston University Engineering Academy
(AUEA) was delighted to be inspected by OfSTED in January 2022 under the new framework. The trust and
UTC leadership were delighted in the ‘Good’ with Outstanding feature UTC grading. It was specifically valuable
that this outstanding grading was in the Personal Development Category which recognises both the
‘UTC’ness’ as well as the outstanding progression that learners undertake from AUEA.

A GOOD SCHOOL WITH
OUTSTANDING PERSONAL
DEVELOPMENT

"Students in this school enjoy a strong practical, téechnical
and academic education.”

An exceptional enrichment programme also develops

excellent employability skills. As a result, students are very

well prepared for the world of work and to be citizens of

modern Britain.
“Expectations of all are high in the school. Students rise to these high expectations in their studies
and their conduct. Students are mature and well behaved. Disruption to learning is rare. The school's
work to promote students personal development is exemplary. it develops strong employability skills
in students.
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The school has strong links with employers and Aston University. Students receive high quality
careers guidance from the moment they join the school. Many students go on to university when they
leave. Others move on to high quality apprenticeships and further study.”

The Trust, its leaders and staff remain committed to continuing the journey of improvement from Good to
Outstanding and note the key additional improvement areas identified by OfSTED. The continued scrutiny and
feedback to the Board will continue to occur via our School Improvement Partner (SIP) Malcom Willis.

What does the school need to do to improve?
(Information for the school and appropriate authority)

® The curriculum in science is not as well sequenced as it is in other subjects.
Learning is not always organised in a logical order. Consequently, students
sometimes meet new concepts without having necessary prior knowledge in
place. Leaders should ensure that the science curriculum is as well sequenced as
the curriculum in other subjects.

m Teachers’ use of assessment is not consistently effective throughout the school.
Teachers do not consistently identify gaps in students’ knowledge or their
misconceptions. When this is the case, teaching does not address these gaps or
misconceptions. Leader should ensure that teachers use assessment well to
identify and address misconceptions and gaps in students’ knowledge.

= Governors are unaware of the detail contained in some statutory guidance for
schools, for example in relation to students with SEND and children looked after.
Consequently, the school does not pay sufficient regard to some statutory
guidance, and governors do not hold leaders to account for these gaps. Leaders
and governors should ensure that they understand all statutory guidance that
applies to the school. Govemors should hold leaders properly to account in all
areas of school life.

COVID-19 Impact

September 2021 saw the return of students still under COVID-19 precautions, as well as a compulsory testing
programme to ensure the safety of students and staff within our well established and effective Lateral Flow
Test centre that was staffed largely by biomedical students from the University.

Covid-19 absence rates continued to remain high in 2021/22 especially in the Spring term with up to 15% staff
absence at its peak. This resulted in the requirement to close AUEA to certain year groups and implement
remote access to learning on multiple occasions. The continued excellent use of our VLE Firefly along with
Teams, supported by over 140 DfE student laptops ensured all our learners could access their learning,
despite social deprivation barriers.

Examinations Results

A considerable part of 2021/22 was spent with the uncertainty of whether Summer 2022 examinations would
actually occur, and considerable effort of leaders was spent on the bureaucracy and substantial workload of
contingency plans. This was in addition to the significant number of U-TAGS (BTEC predicted grades

Aston University Engineering Academy has developed a blended academic and vocational curriculum that is
designed to provide our students with a high level of scientific and technical skills, in line with the ethos of a
University Technical College. It supports the skills agenda within the West Midlands and enhances the life
chances of the young people we serve. This high-quality technical education is set within a political landscape
where academic GCSEs are increasingly valued in performance tables at the expense of substantial
vocational qualifications. In addition to core GCSE subjects students study engineering courses totalling up to
240 guided learning hours (the equivalent of 2 GCSEs). These courses develop practical and technical skills
and contribute to the apprenticeship framework at level 2. In addition, a cohort of most able students study
AQA Level 2 Certificate in Further maths. This qualification prepares students for advanced mathematical
study but does not count towards headline figures in performance tables for most of these students. All
students at AUEA participate in language study throughout KS3 and KS4, studying Mandarin and German in
year 9 before selecting Level 2 Global Business Communication in either Mandarin or German during years 10
and 11.

These results represent the achievement and progress of AUEA’s first cohort of year 9 students. Average
CAT SAS on entry was 98.4, improving to 102.3 by the start of year 10. Their average reading age was 13.23,
which was below their average chronological age. By the beginning of year 10 this had further declined to
13.48, attributed to the Coronavirus pandemic. Raising the level of functional reading and literacy was a key
focus and average reading age had improved by the start of year 11 to 15.14, in line with their chronological
age.
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The data tables show excellent attainment and progress across all pupil groups, including disadvantaged and
SEND. Performance at grade 9 — 4 shows that teaching, assessment, intervention and tuition were all
effective in ensuring no child was left behind. 9 — 5 including English and Maths is almost double AUEA’s
2019 outcomes but whilst English and Maths 9 — 5 at 47.4 % is above 2019 national (43.2%) the progress of
the most able remains weaker than the progress of their groups and therefore continues to be a focus for
improvement. ‘

The inclusion of a ‘Difference from Expected Grade' table is intended to close the gap between teacher
predictions and actual outcomes. Predicting examination performance accurately is a fundamental skill. If
predictions are not accurate, laser focused intervention is less likely, however the positive difference in some
subjects was due to very effective intervention after poor mock examination performance; this was particularly
true in English Literature.

The following actions all potentially contributed to improved outcomes and are listed to facilitate evaluation and
continuation.

e Additional sets in Maths, English and Science (timetabled) resulting in much smaller teacher groups
(average class size of 16 in maths and English)

Additional lessons in Maths, English, Science and Options (timetabled)

Intervention teachers and tutors in Maths and English

Internal revision conference with resource packs

Revision guides and workbooks in all subjects

External ‘Strategies for Success’ revision day

Drop in ‘intervention / revision’ at lunchtime and after school

Staff CPD in effective revision strategies

Regular data analysis and raising standards meetings

Shared tracker identifying all of the interventions being applied to each student
Targeted Easter revision school

Targeted lunchtime and after school revision sessions

May half-term revision sessions

Structured support and breakfast prior to public exams

Mentor and counsellor support

Targeted attendance and lateness intervention and support during examination season

Despite smaller groups and additional teaching time, progress and attainment in optional subjects remains
below that in core subjects, especially in design and technology.

In summary, we are delighted to see that the hard work of staff and students through a period of immense
turbulence has resulted in the best GCSE and Level 2 outcomes in the history of AUEA. This proves that the
rigour applied to Centre Assessed Grades and Teacher Assessed Grades at AUEA in 2020 and 2021
respectively reflected real improvement in standards and not over-inflation of grades. 2022 outcomes further
demonstrate sustained improvement over 3 years, especially in Maths, English and Science and fully justify
the decision to move from a year 10 to a year 9 intake.

National

Indicator 2018 2019| 2020 (CAG)l 2021 (TAG) 2022
(2019)
Number of students in KS4 119 131 124 75 78
54.0(9-4)] 45.0(9-4)) 58.7(9-4)) 743(9-4)] 78.2(9-4) 64.6 (9-4)
Students achieving En and Ma at level 2 31.0 (9-5) 24.4 (9-5) 34.1(9-5) 45.9 (9-5) 47.4 (9-5) 43.2 (9-5)
6.4 (9-7)
61.0 (9-4) 53.4 (9-4) 76.2 (9-4) 89.2 (9-4) 80.8 (9-4) 75.8 (9-4)
Students achieving En at level 2 42.0(9-5) 35.9 (9-5) 49.2 (9-5) 66.2 (9-5) 60.3 (39-5) 60.6 {(9-5)
16.7 (9-7) 17.4(9-7)
66.0 (9-4) 64.9 (9-4) 70.6 (9-4) 79.7 (9-4) 83.5(9-4) 70 (9-4)
Students achieving Ma at level 2 45.0 (9-5) 38.2(9-5) 49.2 (9-5) 51.4 (9-5) 59.0 (9-5) 49.1 (9-5)
19.2 (9-7) 20.4(9-7)
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Examinations Results (cont'd)
Indicator 2018 2019 2020 (CAG)| 2021 (TAG) 2022 "a('z':'l‘;;

o ) 54.0(9-4)] 42.0(9-4)] 65.3(9-4)f 57.0(9-4)] 71.8(9-4)
Students.achlevmg 2 Science GCSEs at level 31.0(9-5) 22.1(9-5) 37.9 (9-5) 37.5(9-5) 55.1(9-5)
2 (or equivalent)

14.1(9-7)

Students achieving 9-4 (or equivalent) in a
foreign language (inc GBC German) N/A 14 >8 86
Average number of GCSE equivalent exams 8.78 8.5 8.5 8.5
APS per entry 3.96 3.76 4.85
Progress from starting point in English -0.17 -0.18 -0.16 1.32 0.48 0
Progress from starting point in Maths -0.17 0.08 0.27 0.69 0.97 0
'Studelr\ts with at It.east 1 ql‘Ja'Ilfncanon 100 100 100 100 100
including Alternative provision
Attainment 8 39.6 37.57 44.15 51 50.1 46.7
Progress from GL baseline -0.36 -0.3 0.14 1 0.84 0

Aston University Engineering Academy

Overall progress from average GL baseline: Year 11 - Results, Exam Year: 2022
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At Post 16, It cannot be ignored that the 2021/22 cohort of students were the final cohort to have entered their
sixth form journey on Teacher Assessed Grades (TAG’s), thus not sitting their GCSE exams. Combined with
sustained impact of COVID-19, this meant that nationally grades were lower than expected for learners.
However, AUEA’s 2021/22 A level grades were significantly below national standard and though only
constituting a smalier number of learners compared to vocational cohort, Leaders remain focused on ensuring
rapid improvement in these A levels.
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SKILLS FOR THE FUTURE
As well as the academic outcomes, the key benefit of attending a UTC is the skills for the future, generated by
our employer projects, business ethos, core values of our 7 Rs as well as our multicultural community.

Combined Cadet Force

In May 2017, AUEA was awarded the privilege of a school based Cadet force contingent by the DfE’s CEP 500
programme. Launching in September 2017 AUEA with a target of 30 students, by December AUEA’s cadet
force was over 100 strong. In 2021/22, the size of the cadet force was over 130 students.

AUEA has 5 staff (excluding SSI) of whom 4 have commissions. Students follow a full and varied programme
with additional extra-curriculum activities in the form of visits/trips, e.g. to the National Memorial Arboretum and
RAF Cosford Museum. AUEA CCF also holds an annual Remembrance parade and service attended by all
students and staff. Support and acknowledgement from the parents/carers has been fantastic, as they know
how much of an impact the CCF has with the Cadets.

In 2019 AUEA was awarded additional Cadet services of Police Cadets and Royal College of Nursing Cadets.
Looking forward to 2022/23 it is expected that AUEA will be awarded a second CCF contingent for the Royal
Navy. ‘

Wider Skills

A key differential of studying at a UTC is the role of employers, enhanced placements and wider skills.

The UTC consistently promotes the extensive personal development of students. This starts before they even
join the UTC through dedicated careers meetings and university induction days. We continually challenge the
students to consider "What makes them different?" especially when considering how they will stand out in the
future with UCAS, apprenticeships and employment.

The Personal Development curriculum has equity with the Academic and Technical curriculum, so that
students have access to a wide, rich set of experiences which support them to be confident, resilient and
independent. These experiences are provided in a coherently planned way reinforced by outstanding external
partners including the University, employers and the armed forces all which considerably strengthen the UTC'’s
offer. Students work with SLT mentors to track and record the development of their personal and employability
skills. The way the academy goes about developing students’ character is exemplary. Opportunities for
students to develop their talents and interests are of exceptional quality. Students appreciate the opportunities
provided and there is strong take-up, including by disadvantaged students and those with SEND.

Principal Risks and Uncertainties

The board of trustees has established a risk management strategy and risk register and has assessed the
risks impacting on the academy.

The key financial risk that has been identified and is being monitored and managed, is a failure to maintain
strong financial health to support the development priorities of the academy. This is being mitigated
through the implementation and monitoring of the five-year plan agreed by the board of trustees, close
monitoring and intervention on student numbers which influence the funding of the academy, and high level
financial guidance and support provided by AUEA’s sponsor, Aston University. The SLT has implemented a
number of improvements to internal control, especially in the operational areas and in relation to the control of
finance, with advice and assistance from colleagues from the Finance Department of Aston University and
from the Auditors.

Maintaining high standards and excellent levels of student achievement are two of the academy's key
performance related risks, which are challenging given the diverse backgrounds of the pupil intake, and the
SLT are taking positive action to mitigate these risks through close monitoring and appropriate interventions.

Another risk highlighted is failure to recruit and retain staff with the appropriate skills and experience, which is
mitigated through the adoption of appropriate marketing of the academy, effective staff induction and
performance review processes and a staff benefits scheme.
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Key Financial Performance Indicators 2022 2021
Pupil numbers (per Census) 720 722
Staff costs as a % of revenue income received from ESFA 7% 75%
Staff costs as a % of total costs 73% 75%
Capital expenditure per pupil (£) £642 £172
Teaching Staff : Pupil Ratio 01:18 01:17

Going Concern

This was re-considered particularly in June 2021 when AUEA committed £691k from reserves to the Post-16
Capacity Bid. Notwithstanding this exceptional decision, the Board of Trustees continues to have a reasonable
expectation that AUEA has adequate resources to continue in operational existence for the foreseeable future.
For this reason, it continues to adopt the going concern basis in preparing the financial statements. Further
details regarding the adoption of the going concern basis can be found in the Statement of Accounting
Policies.

Financial Review

The incoming resources for the year of £5,390k (2021: £5,341k) consist primarily of revenue grants of £5,183k
(2021: £5,283k) of which £5,168k (2021: £5,269k) was from DfE/ESFA. These revenue grants include £4,677k
(2021: £4,640k) GAG, £130k (2021: £138k) Pupil Premium, £Nil (2021: £100k) Transitional Funding and
£361k of other DfE/ESFA income (2021: £391k). The remainder of the incoming resources is made up of £7k
(2021: £13k) for SEN support, other grants of £8k (2021: £1k), capital grants of £166k (2021: £19k), bank
interest of £Nil (2021: £Nil) and other income of £41k (2021: £39k).

The expenditure of £5,422k (2021: £5,247k), detailed in Notes 7, 8 and 9, consists of educational costs
£3,738k (2021: £3,721k), depreciation £316k (2021: £309k), support costs including non-educational cost-of-
sales £842k (2021: £793k), premises costs of £409k (2021: £294k), technology costs of £83k (2021: £51k) and
governance costs of £34k (2021: £79k).

Financial Performance can best be measured with reference to the movement in the Restricted and
Unrestricted Income Funds as shown on the Balance Sheet as this excludes the movement in the Local
Government Pension Scheme (LGPS) and the Restricted Fixed Asset Fund. This shows a surplus for the year
of £233k (2021: £525k).

Financial management at the Academy is strong with increasing costs being managed well within
incomeconstraints in successive years.

The academy cleared all of its historic debt for PNA in 2018/19 and has achieved a positive revenue reserves
position as at 31 August 2022 and 2023, excluding the Fixed Asset and Pension Reserves. The cost base has
been rationalised to ensure expenditure within budget in 2023/24 but employment costs and non-staffing costs
— especially for energy - continue to rise and need to be matched by increased government funding in future.
Aston University has continued to support AUEA through flexible recharge payment terms to allow the
academy to retain sufficient cash to meet future obligations, although this has been unnecessary in practice for
the last 2 years. Since December 2018, the academy has succeeded in reducing outstanding payroll debt
from up to 90 days’ credit to less than 30 in 2019/20 and this continues to look sustainable for the immediate
future.

Financial and Risk Management Objectives and Policies

As an academy funded directly by the Department of Education, funding streams are considered to be
relatively secure, subject to achievement of pupil numbers, although the Trustees recognise government policy
and overall funding levels represent an ongoing external risk to be managed.

The trustees have a risk management strategy and policy which is reviewed on a regular basis. The academy
endeavours to manage its finances to ensure a healthy level of reserves sufficient to cover unforeseen
circumstances and to use prudently as a part of its longer term financial plan.
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Financial and Risk Management Objectives and Policies (cont'd)
The academy's financial objective is to sustain strong finances with flexible resource management and
excellent value for money:

the academy sets ambitious annual recruitment, income and surplus targets. -

it makes annual and longer term financial forecasts of income and expenditure.

it maintains financial health through effective, consultative and transparent planning systems.
it has adopted flexible financial planning to meet the development needs of the academy.

Reserves

All the income and expenditure is accounted for in three Reserves. The net surplus across all three Reserves
in the year was a surplus of £1,893k (2021: deficit £178k). This was due to LGPS charges and adjusted
provision surplus totalling £1,595k (2021: deficit £517k).

The Restricted General Reserve in which the educational activities are accounted has a surplus of £1,801k in
the year (2021: deficit £20k), including the increase in LGPS surplus of £1,595k (2021: deficit £517k), and a
cumulative surplus of £619k (2021: deficit £1,182k).

The Unrestricted Reserve is where fund raising and non-educational activities are accounted. It has a £85k
balance as at 31 August 2022 (2021: £58k). This reserve can be used for any purpose if the General Reserve
is not in deficit.

The Fixed Asset Reserve is where the capital expenditure of the Academy is accounted. The movements on
this reserve represent additions and in-year depreciation on fixed assets mostly gifted to AUEA on start-up.
The net movement in the year is a surplus of £65k (2021: deficit £186k) represented mainly by the £316k
(2021: £309k) depreciation charge offset by £166k capital funding (2021: £19k). This reserve can only be used
to fund capital activities.

The academy has no funds held on medium or long term deposit. At present, with interest rates historically
low, cash is being retained in the academy’s current account which is free of charge and earns a negligible
amount of interest.

As at the year end, cash held of £1,253k (2021: £1,250k), of which £300k (2021: £340k) is effectively owed to
Aston University as payroll debt. Thus a modicum of free reserves have been generated for three years in
succession, enabling AUEA to begin in 2021/22 to co-fund with the DfE a significant building extension to
increase capacity.

Investment Policy

All investments are made in accordance with the policy of the trust. The trust's policy on investments are one
of minimum risk with all investments being held with the trust's bankers. The trust will nevertheless seek to
maximise interest receipts within this arrangement. This policy will be reviewed in the year ending 31 August
2023. Investments are made with regard to Charity Commission guidance in relation to investments.

Principle Risks and Uncertainties
The Board of Trustees has established a risk management strategy and risk register and has assessed the
risks impacting on the Academy.

The significant political and economic instability, combined with rapid rises in costs and products results in a
key financial risk to all schools. Although AUEA is a strong financial position currently, these uncertainties
especially in consideration of future cuts to education have to be recognised as a risk to support the
development priorities of the Academy. The Trust board and leaders are continually closely monitoring the
changing landscape and managing the risks mitigation through the implementation and monitoring of the five-
year plan agreed by the Board of Trustees, close monitoring and intervention on student numbers which
influence the funding of the Academy, and high level financial guidance and support provided by the
Academy's sponsor, Aston University and the Baker Dearing Trust. Additional work with linked Employer
Cundall's has supported the development of a Carbon Neutral Plan by 2050 and AUEA has already
implemented energy saving activities and is benefiting from extended term energy deals.
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Principle Risks and Uncertainties (cont'd)

Maintaining high standards and excellent levels of student achievement are two of the Academy's key
performance related risks, which are challenging given the diverse backgrounds of the pupil intake and the
SLT is taking positive action to mitigate these risks through close monitoring and appropriate interventions.
Another risk highlighted is failure to recruit and retain staff with the appropriate skills and experience which is
mitigated through the adoption of appropriate marketing of the Academy, effective staff induction and
performance review processes and a staff benefits scheme.

Reliable and growing student numbers resulted in the success of a DfE Post-16 Capacity Bid for a £4.6m
expansion project, however, external factors (e.g. Ukraine war, construction sector delays along with energy
and materials rising costs, increased the financial risk factor to the UTC at an additional £1,900,000 above the
already committed £690,000 match funding. Consequently, the Board of Trustees have stopped the project at
RIBA stage 3, pending further commitment of funds from DFE for RIBA stage 4 stage along with an additional
application to the Post 16 Capacity Fund Round 2. Success at this round, would bring the programme delivery
and costs back in line with forecasts and this lowering the financial and programme risk to AUEA.

Fundraising

To date, AUEA has not embarked on fundraising activities. However, this is likely to change in future with the
growth of the alumni community.

Grants

In 2021/22 AUEA secured additional revenuegrant income for a range of items, mostly related to the recovery
from the Pandemic, as set out in Note 4. The DfE’'s £3.9m Post 16 Capacity Grant award for capital investment
in expansion has been an enormous encouragement and endorsement of the academy’s achievements and
potential. In the event, progress with the development has stalled the building programme and AUEA has been
advised to reapply for the funding in Round 2. As mentioned above, the award has been match-funded by a
pledge of £691k from AUEA’s general reserves towards a total project costing £4.6m.

Plans for Future Periods
¢ Plan and implement introduction of new T-Levels
e Continue work in respect of Ofsted from Good to Outstanding.
¢ Increase the capacity of the UTC through further adaption of the building to facilitate new learning spaces
with seeking successful application of £3,900,000 Post 16 Capacity Grant (Round 2 April 2022)
Lead the development of an Aston University MAT in line with DfE requirements and local partners
Develop external options for building and UTC expansion.

Funds held on behalf of others

The Academy administers the 16-19 years-old Bursary Fund on behalf of the ESFA represented by income of
£80k (2021: £74k). It also collects and holds funds paid in advance of trips, events and activities, some of
which are funded by grants. As these amounts are relatively small they are included in other creditors.

Auditor
Insofar as the trustees are aware:
¢ there is no relevant audit information of which the charitable company's auditor is unaware; and
® the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditor is aware of that information.

The auditors, UHY Hacker Young (Birmingham) LLP, are willing to continue in office and resolution appoint
them will be proposed at the annual general meeting.

The trustees report incorporating the strategic report was approved by order of the board of trustees on 6
December 2022 and signed on its behalf by:

5:G o3

Professor Stephen Garrett (Chair of Trustees)
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Scope of Responsibility

As Trustees we acknowledge we have overall responsibility for ensuring that Aston University Engineering
Academy (AUEA) Trust has an effective and appropriate system of control, financial and otherwise. However,
such a system is designed to manage rather than eliminate the risk of failure to achieve business objectives
and can provide only reasonable, not absolute, assurance against material misstatement or loss.

The Board Trustees has delegated the day-to-day responsibility to the Principal, as Accounting Officer, for
ensuring financial controls conform with the requirements of both propriety and good financial management
and in accordance with the requirements and responsibilities assigned to it in the funding agreement between
Aston University Engineering Academy Trust and the Secretary of State for Education. The Principal is also
responsible for reporting to the Board of Trustees any material weaknesses or breakdowns in internal control.

Governance :

The information on governance included here supplements that described in the Trustees’ Report and in the
Statement of Trustees' Responsibilities. The Board of Trustees formally met four times during the period.
Since on-line meetings worked well during the Covid-19 restrictions, and suit governors with full-time jobs
elsewhere, it was agreed that meetings would continue virtually throughout 21/22. Attendance at meetings of
the board was as follows:

Trustee Date Appointed Total Possible Total Attended % Attended
Richard Billingham 13.03.17 5 4 80%
Michael Coulson 01.08.19 5 4 80%
Alison Davies 31.05.19 5 5 100%
Dr Antonio Fratini 01.08.19 5 1 20%
Aman Gill-Knobbs 01.08.19 5 4 80%
Rachael Grant 27.03.18 5 5 100%
Dr Paul Harper 01.08.12 5 4 80%
Lee Harvey 01.09.20 5 3 60%
Peter Hazzard 01.08.16 5 4 80%
Tracy Linton 09.01.15 5 3 60%
Dan Locke-Wheaton 01.08.12 5 4 80%
Sarah Plumb 01.08.19 5 4 80%
Dr lain Roche 01.01.16 5 4 80%
Neil Scott 01.03.15 5 5 100%
Richard Toy 01.11.17 5 4 80%
Jim Wade 01.01.21 5 4 80%
TOTAL 82 62 75%

Contflict of Interest

The Academy requires all governors and senior staff who attend the Board and its Forums to make annual
declarations of interest that are recorded in the register of interests. This is used as a prerequisite for
procurement so that any potential related party transaction is identified in advance, treated on an arm’s-
length basis and reported to the ESFA. A related party transaction that would result in payment of more than
£20k in a year to a related party would be considered and authorised by the trustees and reported to the
ESFA in advance for approval. Such transactions would normally be subject to a formal tender process in
accordance with the Academy’s Purchasing Policy and any issues with regard to conflict of interest would
receive particular scrutiny by staff and governors. No purchase order would be issued in these cases without
ESFA approval. Related parties are required to operate transparently in their relationship with AUEA and to
provide an annual Statement of Assurance of supply at no more than cost.

In 21/22, AUEA engaged Peter Hazzard (trustee) of Cundall Johnson LLP for preparatory expenditure on the
design of the mechanical & electrical aspects of the building extension project, further to tendering by an
independent third party and authorisation by the Board on 7 Dec 2021.
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Conflict of Interest (cont'd)

However, the ESFA declined approval for this because AUEA had not succeeded in applying for approval
sufficiently in advance of work being commenced. AUEA's procedures for managing conflicts of interest have
been strengthened in consequence.

Further to the retirement of the University’s Director of Governance, John Walter, as at 31.07.21, the
University provided for the appointment of Julie Ottley as Secretary to the Board with effect from 1 July 2021
who attended all of the full Board meetings in the year. The Academy’s Vice-Principal, David Chapman, and
the Business Manager, Amanda Kaye, also attended all Board and LLF meetings. Other members of the
Senior Leadership Team attended meetings by invitation to brief trustees on matters of strategic importance.

Trustees bring a range of skills and experience to the Board including risk management, audit, governance,
accountancy/financial, academic performance management (including experience of secondary schools),
project management and senior management within complex organisations in the private and public sectors.

The Board approved a schedule of work for the Trustee Board and its Strategy Forums for 2021/22, which
helped to ensure that they fulfilled their terms of reference and that all necessary work was completed
according to schedule.

The Board agreed formally to continue to follow the model Code of Governance developed by Birmingham
City Council. All Trustees and attendees of Board and Strategy Forum meetings are required to comply with
the Code of Conduct, including the declaration of interests and adherence to the seven principles of public
life.

The Board holds the Principal to account through financial performance and management data of the
academies. This is benchmarked against other national statistics and UTC data to ensure that the academies
are operating and performing in line with others. For example, the Board considered the UHY Benchmarking
Report 2021/22 and the BDT Benchmarking Report for UTCs 2021/22. These indicated that the AUEA was
bucking the national trend in having above average per pupil funding and a reasonable surplus, although it
had relatively high teacher salaries and facilities costs in comparison with secondary schools nationally.
Effective oversight of the academy trust funds is achieved through:

® The scheme of delegation which identifies the delegated financial responsibilities and reporting.
® The Leadership and Finance Forum which met four times this year
® Regular meetings between the Principal and the Chair of the Trust Board

The Board regularly reviews the Academy Trust's strategic risk register and the actions being taken to
mitigate the risks and is satisfied that the executive is addressing the identified risks effectively. Some of the
risks were still being impacted negatively by Covid-19 in 21/22. The principal strategic tasks, risks and
challenges faced by the Board in 2021/22 are set out in the Trustees’ Report.

The Leadership and Finance Forum (LFF) is a sub-committee of the main Board of Trustees. Its primary
purpose is to review and agree the key finance, resource and organisational matters of the Academy, and to
act as an Audit Committee. The Forum provides challenge and support to the Principal and the Leadership
team in relation to the following AUEA policy areas: Finance, procurement and audit; HR, including staff
recruitment, remuneration and performance management; student recruitment; Health and Safety and
Facilities Management; IT and Data management, including GDPR; and Risk Management and Business
Continuity. LFF has established and monitors Key Performance Indicators to ensure effective leadership and
prudent financial management of the Academy, reporting regularly and raising issues to the Board of
Trustees. LFF increasingly uses national and UTC sector data to benchmark the performance of the
Academy and to ensure that is operating and performing in line with like institutions.

Attendance at meetings in the year was as follows:

Trustee Date Appointed Total Possible Total Attended % Attended
Richard Billingham 13.03.17 4 4 100%
Alison Davies 27.05.19 4 4 100%
Peter Hazzard 01.08.16 4 3 75%
Tejinder Malhi 01.06.17 4 4 100%
Richard Toy 01.11.17 4 3 75%
TOTAL 20 18 90%
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Richard Billingham, the University’s Executive Director of Human Resources and Organisational
Development, Chairs the LFF. Tejinder Malhi, EAS Financial Partner from the University, is a co-opted
independent LFF member who is not a member of the Board of Trustees to strengthen the professional
financial expertise of the membership. Alison Davies is the Director of Finance at Aston University.

The terms of reference and membership for the Leadership and Finance Forum include the functions of an
audit committee. Staff from the Academy are excluded from membership of the Forum in view of the need for
an independent audit function; however, the Principal, Business Manager and the Facilities Manager are in
attendance at meetings.

UHY Hacker Young attended 23 November 2021 meeting of the LFF to present the External Auditor's
Management Letter, which made some minor recommendations but provided clean audit opinions on both
the financial statements and use of funds audits subsequently noted by the main Trustee Board on 7
December. LFF subsequently received reports on Executive actions taken to address the recommendations.

LFF received termly reports from the internal auditors (DRB Management Ltd) and received reports on
executive actions taken to address DRB’s recommendations.

LFF received regular reports on health and safety arrangements at the Academy, noting that no RIDDOR
incidents had occurred during the year. The AUEA Covid-19 lockdown had presented a number of challenges
and resulted in the Facilities Manager having to prioritise time to include risk assessing the building, services
and coordinating practical aspects that were necessary to ensure the safety and welfare of staff and students
in attendance given the social distancing and cleaning requirements.

The Principal's Performance Review Committee, comprising Neil Scott, Richard Bilingham and Dr Paul
Harper, met to review the Principal’'s performance and made a recommendation on his remuneration to the
Board.

LFF has a Pay Review Sub-Committee that met on 23 November, consisting of members only including the
Principal. It receives the annual report on the performance management of staff and the executive's
recommendation for cost-of-living additions to salary and pay scale increments. Recommendations on these
matters were made to the full Board on 7 December 2021.

Governance Review 2021/22

The Board was pleased to note in September 2021 that the Governing Board Action Plan 2020/21 had been
fully implemented. This was scrutinised by an External Governance Review undertaken by George Craig,
National Leader of Governance (November 2022). This review highlighted that:

1 AUEA has an effective governing board.

Governance of the academy is strong.

Governors know the academy well and provide good support and challenge to school leaders.

They are determined for ali students to receive a high-quality education.

The academy is extremely well led. _

Since the previous governance review, leaders and governors have successfully led the school through a

period of significant change. Positive impact can be seen in all aspects of the school’s work, and leaders

and governors are ambitious for continued improvement.

7 Members of the board have an accurate understanding of the actions taken to improve the school. They
receive a range of information from leaders so that they are well informed.

A WN

Governor Training and Briefing Provided in 2021/22
Governors benefitted from training provided by the Birmingham Governors Association in 21/22 including
compulsory induction training for New Governors.

Additional Training that occurred in 2021/22 to all Governors included:

e September 2021 — Governors Workshop on Keeping Children Safe in Education, Role of Governors in
Safeguarding schools. .

¢ November 2021 — Ofsted inspection training, the role of the Governor during inspections.
December 2021 - Understanding School Evaluation within the Revised 2019 Ofsted Framework
SEND and the Role of the Governor
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In March 2022 there was a presentation from Catherine Jacobs, SENDCo, on special education and

disability. Governors noted:
e There was a wealth of knowledge and experience across the team and all members were

aspirational for the students
e Three students had an EHC plan and all were in Sixth Form (key stage 5) (0.42% which was lower
than national average of 1.96%)
e 82 students were on the SEN/D register with numbers in years 10 and 11 higher than national
average ,
® |t was necessary for the governors to have knowledge of the SEN/D Code of Practice and governors
were reminded to read it Action all governors
¢ Mandy Ross was the SEN/D associate governor and was an interested and active advocate of their
work
e Ofsted had identified the SEN/D information report as ‘area for improvement’ as it did not present
information explicitly and thus was not compliant with the Code of Practice. Advice was sought from
Pupil and Schoois Support Service and the report had been updated and published, noting it was
now compliant but not accessible for parents
e February 2022 — Looked After Children Report. Role of Governors in monitoring of LAC.
® May 2022 - Changes to Vocational Curriculum role of AUEA with T levels
Review of Value for Money
As accounting officer, the Principal has responsibility for ensuring that the Academy delivers good value in
the use of public resources. The accounting officer understands that value for money refers to the
educational and wider societal outcomes achieved in retumn for the taxpayer resources received.
The accounting officer considers how the Trust's use of its resources has provided good value for money
during each academic year, which is becoming an increasing priority as budgets tighten. Reports are made to
the board of Trustees where value for money can be improved, including the use of applicable benchmarking
data and review of contracts exceeding £10,000.
In addition to regular savings in the year due to rigorous purchasing practice, value for money has been
delivered in a climate of rising prices, including by:

e Recruiting placement students from Aston University, making economic application of the DfE’'s post-
Covid tutoring grants, particularly as Covid-19 Maths mentors and in key support roles;

e Collaborating closely with Aston University, the Trust's sponsor, which provides a range of cost-effective
services, including Human Resources and Payroll, access to sporting and social facilities and additional
staff car-parking on the University campus. In 2020/21 and 201/22, the collaboration included a joint
student mentoring project that was part-funded by a DfE grant of £20k for Cross-Sector Partnership;

e Continuing to work with industry partners to meet the aims of the UTC and to broaden the education
received by our students, including the external student rail placement programme with Infra Skills;

e Working within the network of UTCs to help and support future development and effectiveness of
education in STEMM.

¢ Restrained spending on routine maintenance (8% saving in year) and small capital purchases (limited to
£100k from £215k approved) to accommodate anticipated overspend on the building extension project.

e Saving significant increases in utility costs due to the continuation of long term contracts for electricity
and gas, due for renewal in Sept 2023 and August 2025 respectively.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk
of failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to
identify and prioritise the risks to the achievement of Academy Trust policies, aims and objectives, to evaluate
the likelihood of those risks being realised and the impact should they be realised, and to manage them
efficiently, effectively and economically. The system of internal control has been in place in Aston University
Engineering Academy Trust for the period ending 31 August 2022 and up to the date of approval of the
annual report and financial statements. Termly reports are received from the Academy’s internal auditors, Drb
Ltd. by LFF which monitors corrective action and progress relating to recommendations made. Drb Ltd has
also provided a summary Internal Scrutiny Report for the ESFA in response to a new requirement last year.
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Capacity to Handle Risk

The Board of Trustees and the LFF have reviewed the key risks to which the Academy is exposed together
with the operating, financial and compliance controls that have been implemented to mitigate those risks. The
Board of Trustees is of the view that an effective formal on-going process for identifying, evaluating and
managing the Academy trust's significant risks was in place for the period ending 31 August 2022 and up to
the date of approval of the annual report and financial statements. This process is regularly reviewed by the
LFF and the Board of Trustees.

The Risk and Control Framework

The Academy's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of delegation and
accountability. In particular it includes:

* comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the Board of Trustees; ‘

® regular consideration by the LFF of reports reviewing financial performance against forecasts and of

major purchase plans, capital works and expenditure programmes;

setting targets to measure financial and other performance;

clearly defined purchasing (asset purchase or capital investment) guidelines;

delegation of authority and segregation of duties;

identification and management of risks.

LFF agreed that Drb should be re-engaged to carry out termly internal audit visits and to submit termly
reports thereon to the Forum. In 2021/22 testing covered payroll, purchases, contracts, capital contracts,
income, expense claims, petty cash, the accounting system, checking the Academy'’s reporting and budget
monitoring. Staff from the University's Finance Department have continued to advise Academy staff on the
development of the Academy's financial systems and processes and in January 2022 the academy
transferred to IRIS Financials, which is a system designed to account for a MAT.

Review of Effectiveness
As Accounting Officer the Principal has responsibility for reviewing the effectiveness of the system of internal
control. During the year in question the review has been informed by:

the work of the external auditor;

the work of the internal auditor;

work and advice from qualified staff from the University Finance Department;
correspondence from ESFA '

Approved by order of the members of the Board of Trustees on 6 December 2022 and signed on its behalf
by:

S' ; Mﬁ—_. Daniel Locée-wheaton (Dec 12, 2022 12:27 GMT)

Professor Stephen Garrett Mr Daniel Locke-Wheaton
Chair of Trustees Accounting Officer
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STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE FOR THE YEAR ENDED 31 AUGUST
2022

As accounting officer of Aston University Academy Birmingham | have considered my responsibility to notify
the academy trust board of trustees and the Education and Skills Funding Agency (ESFA) of material
irregularity, impropriety and non-compliance with ESFA terms and conditions of funding, under the funding
agreement in place between the academy trust and the Secretary of State. As part of my consideration |
have had due regard to the requirements of the Academy Trust Handbook 2021.

I confirm that | and the academy trust board of trustees are able to identify any material irregular or improper
use of funds by the academy trust, or material non-compliance with the terms and conditions of funding
under the academy trust's funding agreement and the Academy Trust Handbook 2021.

Daniel Locke-Wheaton (Dec 12, 2022 12:27 GMT)
Mr Daniel Locke-Wheaton
Accounting Officer

6 December 2022
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The trustees (who act as governors) of Aston University Engineering Academy Birmingham and are also the
directors of the charitable company for the purposes of company law) are responsible for preparing the
Trustees' Report and the financial statements in accordance with the Annual Accounts Direction issued by
the Education and Skills Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice) and applicable law and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under company
law the trustees must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the charitable company and of its incoming resources and application of
resources, including its income and expenditure, for that period. In preparing these financial statements, the
e select suitable accounting policies and then apply them consistently;
e observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction
2021 to 2022;
* make judgments and estimates that are reasonable and prudent;
e state whether applicable UK Accounting Standards FRS102 have been followed, subject to any material
departures disclosed and explained in the financial statements; and
¢ prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
academy will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial
position of the charitable company and enable them to ensure that the financial statements comply with the
Companies Act 2006.They are also responsible for safeguarding the assets of the charitable company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from the ESFA/DfE have been applied
for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation
and dissemination of financial statements may differ from legisiation in other jurisdictions.

Approved by order of the members of the board of trustees on 6 December 2022 and signed on its behalf by:

Professor Stephen Garrett
Chair of Trustees
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Opinion

We have audited the financial statements of Aston University Engineering Academy Birmingham (the
charitable company) for the year ended 31 August 2021 which comprise Statement of Financial Activities, the
Balance Sheet and the Statement of Cash Flows and notes to the financial statement, including significant
accounting policies. The financial reporting framework that has been applied in their preparation is applicable
law and United Kingdom Accounting Standards, including FRS 102 The Financial Reporting Standard
applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice), the
Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022 issued by the Education and Skills
Funding Agency.

In our opinion the financial statements:

e give a true and fair view of the state of the Aston University Engineering Academy Birmingham's affairs as
at 31 August 2022 and of its incoming resources and application of resources, including income and
expenditure, for the year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

e have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP
2019 and the Academies Accounts Direction 2021 to 2022

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
charitable company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC’s Ethical Standard, and we have fulfiled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis of
accounting in the preparation of the financial statement is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Aston University Engineering
Academy Birmingham's ability to continue as a going concern for a period of at least twelve months from when
the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the
relevant sections of this report.

Other information
The other information comprises the information included in the annual report other than the financial
statements and our auditor’s report thereon. The trustees are responsible for the other information contained
within the financial statements. Our opinion on the financial statements does not cover the other information
and, except to the extent otherwise explicitly stated in our report, we do not express any form of assurance
conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit, or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
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Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of our audit:

e the information given in the trustees' report (incorporating the Strategic Report, and the Trustees Report)
for the financial year for which the financial statements are prepared is consistent with the financial
statements; and

e the trustees' report has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the

course of the audit, we have not identified material misstatements in the trustees' report. We have nothing to

report in respect of the following matters where the Companies Act 2006 requires us to report to you if, in our

opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

o the financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of trustees' remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit; or

Responsibilities of trustees

As explained more fully in the trustees' responsibilities statement set out on page 27, the trustees are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the trustees determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the Aston University
Engineering Academy Birmingham's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the trustees either intend to
liquidate the charitable company or to cease operations, or have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below:

Based on our understanding of the Aston University Engineering Academy Birmingham and the industry in
which it operates, we identified that the principal risks of non-compliance with laws and regulations related to
the acts by the Aston University Engineering Academy Birmingham, which were contrary to applicable laws
and regulations including fraud, and we considered the extent to which non-compliance might have a material
effect on the financial statements. We also considered those laws and regulations that have a direct impact on
the preparation of the financial statements such as the Companies Act 2006, Charities SORP 2019 and
Academies Accounts Direction 2021 and 2022. We evaluated management’s incentives and opportunities for
fraudulent manipulation of the financial statements (including the risk of override of controls), and determined
that the principal risks were related to inflated revenue and the Aston University Engineering Academy
Birmingham’s net income for the year.
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Audit procedures performed included: review of the financial statement disclosures to underlying supporting
documentation, review of correspondence with and reports to the regulators, including correspondence with
the Education and Skills Funding Agency review of correspondence with legal advisors, enquiries of
management and review of internal audit reports in so far as they related to the financial statements, and
testing of journals and evaluating whether there was evidence of bias by the trustees that represented a risk of
material misstatement due to fraud.

There are inherent limitations in the audit procedures described above and the further removed non-
compliance with laws and regulations is from the events and transactions reflected in the financial statements,
the less likely we would become aware of it. Also, the risk of not detecting a material misstatement due to
fraud is higher than the risk of not detecting one resulting from error, as fraud may involve deliberate
concealment by, for example, forgery or intentional misrepresentations, or through collusion.

As part of an audit in accordance with ISAs (UK), we exercise professional judgment and maintain
professional scepticism throughout the audit. We also:

o Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the academy trust’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the trustees.

e Conclude on the appropriateness of the trustees’ use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that
may cast significant doubt on the academy trust's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditor’'s report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’'s report. However,
future events or conditions may cause the academy trust to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.
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Use of our report

This report is made solely to the Aston University Engineering Academy Birmingham’s members, as a body, in
accordance with Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so
that we might state to the Aston University Engineering Academy Birmingham’'s members those matters we
are required to state to them in an auditor's report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility to anyone other than the Aston University Engineering
Academy Birmingham’s and the Aston University Engineering Academy Birmingham's members as a body, for
our audit work, for this report, or for the opinions we have formed.

e

W\.

Malcolm Winston

Senior Statutory Auditor

UHY Hacker Young (Birmingham) LLP, Statutory Auditor
9-11 Vittoria Street

Birmingham

B1 3ND

6 December 2022



ASTON UNIVERSITY ENGINEERING ACADEMY BIRMINGHAM 32

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO ASTON
UNIVERSITY ENGINEERING ACADEMY BIRMINGHAM AND THE EDUCATION AND SKILLS FUNDING
AGENCY FOR THE YEAR ENDED 31 AUGUST 2022

In accordance with the terms of our engagement letter dated 19 July 2022 and further to the requirements of
the Education and Skills Funding Agency (ESFA), as included in the Academies Accounts Direction 2021 to
2022 we have carried out an engagement to obtain limited assurance about whether, the expenditure
disbursed and income received by the academy trust during the year ended 31 August 2021 have been
applied to the purposes identified by Parliament and the financial transactions conform to the authorities
which govern them.

This report is made solely to the Aston University Academy Birmingham and the ESFA in accordance with
our engagement letter. Our review has been undertaken so that we might state to the governing body and
the ESFA those matters we are required to state to it in a report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than Aston University
Academy Birmingham and the ESFA, for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of Aston University Engineering Academy Birmingham's accounting
officer and the reporting accountant

The accounting officer is responsible, under the requirements of Aston University Engineering Academy
Birmingham funding agreement with the Secretary of State for Education dated 30 March 2014, and the
Academy Trust Handbook extant from 1 September 2021 for ensuring that expenditure disbursed and
income received is applied for the purposes intended by Parliament and the financial transactions conform to
the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies: Accounts Direction 2021 to 2022. We report to you whether, anything has
come to our attention in carrying out our work which suggests that in all material respects, expenditure
disbursed and income received during the year ended 31 August 2022 have not been applied to purposes
intended by Parliament and the financial transactions do not conform to the authorities which govern them.

Approach
We conducted our engagement in accordance with the Framework and Guide for External Auditors and
Reporting Accountants issued by the ESFA. We performed a limited assurance engagement as defined in

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters
that might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive
opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of
the academy trust's income and expenditure.

Summary of the work undertaken was as follows:

® Analytical review of the academy trust's general activities are within the academy trusts framework of
authorities;

® Consideration of the evidence supporting the accounting officers statement on regularity, propriety and
compliance;
Review of the general control environment for the academy trust on financial statements and on

® Sample testing of expenditure transactions to ensure the activity is permissible within the academy trust's
framework of authority;

® Confirmation that a sample of expenditure has been appropriately authorised in accordance with the
academy trust's delegated authorities;

® Formal representations obtained from the board of trustees and the accounting officer acknowledging the
responsibilities including disclosing all non compliance with laws and regulations specific to the
authorising framework;
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Approach (cont'd)

® Confirmation that any extra contractual payments such as severance and compensation payments have
been appropriately authorised;
Review of credit card expenditure for any indication of personal use by staff, principal or trustees;
Review of specific terms of grant funding within the funding agreement;
Review of related party transactions for connections with the principal/finance manager or trustees; and
Review of income received in accordance with the activities permitted within the academy trust's
charitable objectives.

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the year ended 31 August 2022 has not been applied to
purposes intended by Parliament and the financial transactions do not conform to the authorities which

Qe (Bipmarandots

RO W14

UHY Hackér Young (Blrmmgham) LLP
9-11 Vittoria Street

Birmingham

B1 3ND

6 December 2022
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(Including Income and Expenditure Account)
Restricted
Restricted Fixed
Unrestricted General Asset Total Total
Funds Funds Funds 2022 2021
Note £°000 £'000 £'000 £'000 £'000
Income from:
Donations and capital grants 3 - - 166 166 19
Charitable activities:
- Funding for the academy trust's
educational operations 4 - 5,183 - 5,183 5,283
Other trading activities 5 41 - - 41 39
Investment income 6 - - - - -
Total 41 5,183 166 5,390 5,341
Expenditure on:
- Raising funds 14 - - 14 1
Charitable activities:
- Academy trust's educational Lo
operations 7 - 5,092 316 . 5,408 5,236
Other - - - - -
Total 14 5,092 316 5,422 5,247
Net income/(expenditure) 27 91 (150) (32) 94
Transfers between funds 15 - (215) 215 - -
Other recognised gains and losses
Actuarial gain/(loss) on defined
benefit pension schemes 26 - 1,925 - 1,925 (272)
Net movement in funds 27 1,801 65 1,893 (178)
Reconciliation of funds
Total funds brought forward 58 (1,182) 6,872 5,748 5,926
Total funds carried forward 15 85 619 6,937 7,641 5,748

All of the academy trust's activities derive from acquisitions and continuing operations during the above two

financial periods.
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2022 2021
Note £'000 £000
Fixed assets
Tangible assets 12 7,018 6,872
7,018 6,872
Current assets
Debtors 13 337 199.
Cash at bank and in hand 1,253 1,250
1,590 1,449
Current liabilities
Creditors: Amounts falling due within one year 14 {660) (671)
Net current assets 930 778
Total assets less current liabilities 7,948 7,650
Net assets excluding pension liability 7,948 7,650
Defined benefit pension scheme liability 26 (307) (1,902)
Total Net Assets A W ) . 7,641 5,748
Funds of the Academy: '
Restricted funds
- Fixed asset fund 15 6,937 6,872
- Restricted income fund 15 926 720
- Pension reserve 15 (307) (1,902)
Total Restricted Funds 7,556 5,690
Unrestricted income fund 15 85 58
Total Unrestricted Funds 85 58
Total Funds 7,641 5,748

The financial statements on pages 34 to 56 were approved by the trustees and authorised for issue on 6
December 2022 and signed on their behalf by:

Professor Stephen Garrett
Chair of Trustees
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Note 2022 2021
£'000 £'000
Cash flows from operating activities
Net cash provided by operating activities ‘ 19 299 736
Cash flows from investing activities 20 (296) (104)
Cash flows from financing activities 21 - -
Change in cash and cash equivalents in the reporting period ' 3 632
Cash and cash equivalents at 1 September 2021 1,250 618
Cash and cash equivalents at 31 August 2022 22 1,253 1,250
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1

Statement of Accounting Policies
A summary of principal accounting policies adopted (which have been applied consistently, except
where noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of Preparation

The financia! statements of the academy trust, which is a public benefit entity under FRS 102, have
been prepared under the historical cost convention in accordance with the Financial Reporting
Standard Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by
Charities : Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) (Charities SORP (FRS 102)), the Academies Accounts Direction 2021 to 2022 issued by ESFA,
the Charities Act 2011 and the Companies Act 2006.

Aston University Engineering Academy Birmingham meets the definition of a public benefit entity under
FRS 102.

Going Concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of the
company to continue as a going concern. The trustees make this assessment in respect of a period of
at least one year from the date of authorisation for issue of the financial statements and have
concluded that the academy trust has adequate resources to continue in operational existence for the
foreseeable future and there are no material uncertainties about the academy trust’s ability to continue
as a going concern, thus they continue to adopt the going concern basis of accounting in preparing the
financial statements.

Incoming Resources

All incoming resources are recognised when the academy trust has entitlement to the funds, certainty
of receipt and the amount can be measured with sufficient reliability.

e Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the balance sheet. Where income is received in advance of meeting any performance-
related conditions there is not unconditional entitlement to the income and its recognition is
deferred and included in creditors as deferred income until the performance-related conditions are
met. Where entitlement occurs before income is received, the income is accrued.

Capital grants are recognised in full when there is an entitlement and are not deferred over the life
of the asset on which they are expended. Unspent amounts of capital grant are reflected in the
balance sheet in the restricted fixed asset fund.

e Sponsorship income
Sponsorship income provided to the academy trust which amounts to a donation is recognised in
the Statement of Financial Activities in the period in which it is receivable, where receipt is probable
and it can be measured reliably.

¢ Donations
Donations are recognised on a receivable basis where there is certainty of receipt and the amount
can be reliably measured.

o Other income
Other income, including the hire of facilities, is recognised in the period it is receivable and to the
extent the academy trust has provided the goods or services.
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Incoming Resources (cont'd)
¢ Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less
the expected costs of sale. If it is practical to assess the fair value at receipt, it is recognised in
stock and ‘Income from other trading activities’. Upon sale, the value of the stock is charged
against ‘Income from other trading activities’ and the proceeds are recognised as ‘Income from
other trading activities’. Where it is impractical to fair value the items due to the volume of low value
items they are not recognised in the financial statements until they are sold. This income is
recognised within ‘Income from other trading activities’.
Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to
measure this reliably, in which case the cost of the item to the donor should be used. The gain is
recognised as income from donations and a corresponding amount is included in the appropriate
fixed asset category and depreciated over the useful economic life in accordance with the academy
trust's accounting policies.

-~ o Transfers of leasehold property
Leasehold property transferred to the academy trust from the local authority at little or no
consideration will be revalued at fair value in accordance with FRS 102. This value will be
recognised as incoming resources in the Statement of Financial Activities and will be included in
the appropriate fixed assets category and depreciated over the life of the lease.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and the
amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs of
each activity are made up of the total of direct costs and shared costs, including support costs involved
in undertaking each activity. Direct costs attributable to a single activity are allocated directly to that
activity. Shared costs which contribute to more than one activity and support costs which are not
attributable to a single activity are apportioned between those activities on a basis consistent with the
use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges
allocated on the portion of the asset's use.

e Expenditure on raising funds
This includes all expenditure incurred by the academy trust to raise funds for its charitable
purposes and includes costs of all fundraising activities events and non-charitable trading.

e Charitable activities
These are costs incurred on the academy trust’s educational operations, including support costs
and costs relating to the governance of the academy trust apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.

Tangible fixed assets
Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance Sheet at cost and depreciated
over their expected useful economic life. Where there are specific conditions attached to the funding
requiring the continued use of the asset, the related grants are credited to a restricted fixed asset fund
in the Statement of Financial Activities and carried forward in the Balance Sheet.

Depreciation on the relevant assets is charged directly to the restricted fixed asset fund in the
Statement of Financial Activities. Where tangible fixed assets have been acquired with unrestricted
funds, depreciation on such assets is charged to the unrestricted fund.
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Tangible fixed assets (cont'd)

Depreciation is provided on a straight line basis on the cost of tangible fixed assets, to write them down
to their estimated residual values over their expected useful lives. No depreciation is provided on
leasehold land where the lease is more than 20 years The principal annual rates used for other assets

are:
Leasehold land & buildings 2%
Furniture and equipment 10%
Computer equipment and software 20%

Assets in the course of construction are included at cost. Depreciation on these assets is not charged
until they are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value
of fixed assets and their recoverable amounts are recognised as impairments. Impairment losses are
recognised in the Statement of Financial Activities.

Leased Assets
Rentals under operating leases are charged on a straight line basis over the lease term.

Financial Instruments
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets
and financial liabilities of the academy trust and their measurement basis are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments
measured at amortised cost as detailed in note 13. Prepayments are not financial instruments.

Cash at bank - is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditors are financial instrument, and are
measured at amortised cost as detailed in notes 14. Taxation and social security are not included in
the financial instruments disclosure definition. Deferred income is not deemed to be a financial liability,
as the cash settlement has already taken place and there is an obligation to deliver services rather than
cash or another financial instrument.

Taxation

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes.
Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied
exclusively to charitable purposes.

Pensions Benefits
Retirement benefits to employees of the academy trust are provided by the Teachers’ Pension Scheme
(‘TPS’) and the Local Government Pension Scheme (‘LGPS’). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions
over employees’ working lives with the academy trust in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary on the basis of quadrennial valuations using a prospective unit
credit method. As stated in Note 26, the TPS is a multi employer scheme with no underlying assets to
assign between employers. Consequently the TPS is treated as a defined contribution scheme for
accounting purposes and the contributions recognised in the period to which they relate.
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Pensions Benefits (cont'd)

The LGPS is a multi funded employer scheme and the assets are held separately from those of the
academy trust in separate trustee administered funds. Pension scheme assets are measured at fair
value and liabilities are measured on an actuarial basis using the projected unit credit method and
discounted at a rate equivalent to the current rate of return on a high quality corporate bond of
equivalent term and currency to the liabilities. The actuarial valuations are obtained at least triennially
and are updated at each balance sheet date. The amounts charged to operating surplus are the current
service costs and the costs of the scheme introductions, benefit changes, settlements and curtailments.
They are included as part of staff costs as incurred.

Net interest on the net defined benefit liability/asset is also recognised in the Statement of Financial
Activities and comprises the interest cost on the defined benefit obligation and interest income on the
scheme assets, calculated by multiplying the fair value of the scheme assets at the beginning of the
period by the rate used to discount the benefit obligations. The difference between the interest income
on the scheme assets and the actual return on the scheme assets is recognised in other recognised
gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the
charitable objects of the academy trust at the discretion of the trustees. Restricted fixed asset funds
are resources which are to be applied to specific capital purposes imposed by funders where the asset
acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency/Department for
Education.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates
and assumptions that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost (income) for pensions include the discount rate. Any
changes in these assumptions, which are disclosed in note 26, will impact the carrying amount of the
pension liability. Furthermore a roll forward approach which projects results from the latest full actuarial
valuation performed at 31 March 2019 has been used by the actuary in valuing the pensions liability at
31 August 2022. Any differences between the figures derived from the roll forward approach and a full
actuarial valuation would impact on the carrying amount of the pension liability.
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Critical areas of judgement

The critical judgements that the Trustees have made in the process of applying the Academy Trust's
accounting policies that have the most significant effect on the amounts recognised in the statutory
financial statements are discussed below:

The critical areas of judgement are accounting for government grants, accounting for the write down of
assets through depreciation and accounting for the pension lability. Government grants are accounted
for as restricted funds. The pension liability is assessed by an independent actuarial valuation.
Deprecation rates are based on the expected life of the asset.

In assessing whether there have been any indicators of impairment assets, the Trustees have
considered both external and internal sources of information such as market conditions, counterparty
credit ratings and experience of recoverability. There have been no indicators of impairments identified
during the current financial year.

Agency Arrangements

The academy trust acts as an agent in distributing 16-19 bursary funds from the ESFA. Payments
received from the ESFA and subsequent disbursements to students are excluded from the statement of
financial activities as the trust does not have control over the charitable application of the funds. The
trust can use up to 5% of the allocation towards its own administration costs and this is recognised in
the statement of financial activities. The funds received and paid and any balances held are disclosed
in note 28.
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2 GENERAL ANNUAL GRANT (GAG)

Under the funding agreement with the Secretary of State the academy trust was not subject to a limit on

the amount of GAG that it could carry forward at 31 August 2022 (see note 15).

3 DONATIONS AND CAPITAL GRANTS

Unrestricted Restricted Total Total

Funds Funds 2022 2021

£'000 £'000 £'000 £000

Devolved formula capital grant - 19 19 17
Other capital grants - 147 147 2
- 166 166 19

The income from donations and capital grants was £166,000 (2021: £19,000) of which £Nil (2021: £Nif)
was unrestricted and £166,000 (2021: £19,000) restricted fixed assets.

4 FUNDING FOR THE ACADEMY TRUST’S EDUCATIONAL OPERATIONS

Unrestricted Restricted Total Total
Funds Funds 2022 2021
£'000 £'000 £'000 £'000
DfE/ESFA grants
General annual grant (GAG) (note 2) - 4,677 4,677 4,640
Rates relief - 22 22 38
Other DfE/ESFA grants
FSM Top Up - - - 8
Supplementary grant - 30 30 -
Cross sector capacity grant - 17 17 3
Other DfE/ESFA grants - 3 3 -
Summer school grant - 15 15 -
Industry placement grant - 55 55 59
UTC transition funding - - - 100
Pupil premium grant - 130 130 138
Teachers pay grant A - 36 36 47
Teachers pension grant - 101 101 132
- 5,086 5,086 5,165
Other Government grants
Special educational needs grant - BCC - 7 7 13
Other grants - 8 8 1
- 15 15 14
COVID-19 DfE/ESFA additional funding
Catch up/recovery premium (pre 16's) - 20 20 19
Post 16 tuition fund - 27 27 7
Other DfE/ESFA COVID-19 funding:
National tutoring programme - 10 10 9
School led tuition - - 21 21
Mass Testing - 4 4 42
FSM provision re-imbursements - - - 15
COVID-19 exceptional costs funding - - - 12
- 82 82 104
- 5,183 5,183 5,283

The income from the academy trust's educational operations was restricted for both 2022 and 2021.
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5 OTHER TRADING ACTIVITIES

Unrestricted Restricted Total Total

Funds Funds 2022 2021

£'000 £'000 £°000 £000

School activities 41 - 41 39
41 - 41 39

The income from other trading activities was £41,000 (2021: £39,000) of which £41,000 (2021: £39,000)

was unrestricted and £Nil was restricted (2021: £Nil).
6 [INVESTMENT INCOME

Unrestricted Restricted Total Total
Funds Funds 2022 2021
£'000 £'000 £'000 £'000
Bank interest received - - - -
The income from the academy trust's investment income was unrestricted for both 2022 and 2021.
7 EXPENDITURE
[ Non Pay Expenditure | Total Total
Staff Costs Premises Other Costs 2022 2021
£'000 £'000 £'000 £'000 £'000
Expenditure on raising funds
Direct costs - - - - -
Allocated support costs - - 14 14 11
- - 14 14 11
Academy’s educational operations
Direct costs 3,356 - 382 3,738 3,721
Allocated support costs 627 725 318 1,670 1,515
3,983 725 700 5,408 5,236
3,983 725 714 5,422 5,247

The expenditure was £5,422,000 (2021: £5,247,000) of which £5,092,000 (2021: £4,927,000) was

restricted, £316,000 (2021: £309,000) restricted fixed assets and unrestricted 14,000 (2021: £11,000).
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7

EXPENDITURE (cont'd)
Net (income)/expenditure for the year includes:
Total Total
2022 2021
£'000 £'000
Operating lease rentals 22 22
Depreciation 316 309
Fees payable to auditor for:
- audit 7 7
- other services 2 2
8 CHARITABLE ACTIVITIES Total Total
2022 2021
£'000 £000
Direct costs - educational operations 3,738 3,721
Support costs - educational operations 1,670 1,515
—5408 5236
Analysis of Support Costs
Support staff costs 627 596
Depreciation 316 309
Technology costs 83 51
Premises costs 409 294
Other support costs 201 186
Governance 34 79
1,670 1,515
STAFF
a Staff costs 2022 2021
Staff costs during the year were: £'000 £'000
Wages and salaries 2,727 2,788
Social security costs 293 282
Pension costs 894 834
3,914 3,904
Agency staff costs 65 30
Staff restructuring costs 4 -
3,983 3,934

b Staff severance contractual payments

The academy trust paid Nil (2021: Nil) severance payments in the year, disclosed in the following band:
2022 2021
0 - £25,000 - -
£25,001 - £50,000 - -
£50,001 - £100,000 - -
£100,001 - £150,000 ‘ - -
£150,000+ . -

c Special staff severance non contractual payments
Included in staff restructuring costs are special severance payments totalling £Nil (2021 : £Nil).
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9

STAFF (cont'd)

d Staff numbers

The average number of persons (including School Leadership Team) employed by the Academy
during the year ended 31 August 2022 expressed as whole persons and full time equivalents was as
follows:

I 2022 B 2021 ]
Charitable Activities No. FTE No. FTE
Teachers 36 35 38 38
Administration and support 43 35 39 34
Management 6 5 4 4
85 75 81 76

e Higher paid staff

10

11

The number of employees whose employee benefits (excluding employer pension costs and employer
national insurance contributions) exceeded £60,000 was:

2022 2021

No. No.

£60,001 - £70,000 2 2
£70,001 - £80,000 1 1
£110,001 - £120,000 1 1

f Key management personnel
The key management of the academy trust comprise the trustees and the senior management team.
The total amount of employee benefits (including employer pension contributions and employer
national insurance contributions) received by key management personnel for their services to the
academy trust was £519,547 (2021: £432,283).

RELATED PARTY TRANSACTIONS - TRUSTEES' REMUNERATION AND EXPENSES

One or more trustees has been paid remuneration or has received other benefits from an employment
with the academy trust. The principal and other staff trustees receive remuneration in respect of their
contracts of employment as principal and staff and not in respect of their services as trustees. Other
trustees did not receive any payments, other than expenses, from the Academy Trust in respect of
their role as trustees. The value of trustee's remuneration and other remuneration was as follows:

D Locke-Wheaton (Principal and Trustee)

Remuneration £110,001 - £115,000 (2021: £110,001 - £115,000)
Employers pension contribution £20,001 - £25,000 (2021: £20,001 - £25,000)
M Coulson (Staff Trustee)

Remuneration £40,001 - £45,000 (2021: £40,001 - £45,000)
Employers pension contribution £10,001 - £15,000 (2021: £5,001 - £10,000)
R Grant (Staff Trustee)

Remuneration £20,001 - £25,000 (2021: £25,001 - £30,000)
Employers pension contribution £5,001 - £10,000 (2021: £5,001 - £10,000)

During the year ended 31 August 2022 £1,651 (2021: £1,100) travel, subsistence and educational
expenses were reimbursed to the trustees.

Other related party transactions including trustees are set out in note 27.

TRUSTEES’ AND OFFICERS’ INSURANCE

In accordance with normal commercial practice the academy has purchased insurance to protect
trustees' and officers from claims arising from negligent acts, errors or omissions occurring whilst on
academy business. The insurance provides cover up to £5,000,000 on any one claim. The cost of this
insurance is included but not itemised in the Academy’s premium to DfE for the Risk Protection
Arrangement. The total supplementary payment was £13,699 (2021: £12,312).
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12 TANGIBLE FIXED ASSETS
Assets Leasehold
Under Land & Furniture & Computer
Construction Buildings Equipment Equipment Total
£'000 £'000 £'000 £'000 £'000
Cost
At 1 September 2021 - 7,899 1,010 885 9,794
Additions 268 25 118 51 462
Disposals . - - - - -
At 31 August 2022 268 7,924 1,128 936 10,256
Depreciation
At 1 September 2021 - 1,399 822 701 2,922
Charged in year - 163 101 62 316
Disposals - - - - -
At 31 August 2022 - 1,552 923 763 3,238
Net book value
At 31 August 2022 268 6,372 205 173 7,018
At 31 August 2021 - 6,500 188 184 6,872

13

14

In September 2012 the Academy's leasehold land and buildings were donated to the Academy by
Birmingham City Council (BCC) on 125 year lease at a pepper corn rent. On 19 August 2013 an existing
use valuation was prepared for the Education and Skills Funding Agency by a firm of Chartered
Surveyors Mouchel that determined the leasehold land and buildings gifted had a depreciated

replacement cost value of £7,767,000.
DEBTORS

Trade debtors

VAT recoverable

Prepayments and accrued income
Other debtors

CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Trade creditors
Other creditors
Accruals
Deferred income

2022 2021
£'000 £'000
12 21
167 34
81 144

77 -
337 199
2022 2021
£'000 £'000
182 191
410 419
52 31

16 30
660 671
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14 CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR (cont'd)

15

Deferred Income

Deferred income at 1 September
Resources deferred in the year
Amounts released from previous years
Deferred income at 31 August

2022 2021
£'000 £'000
30 46

16 30
(30) (46)
16 30

At the balance sheet date the academy was holding funds received in advance for 2022/23 for the British
Council grant £8,223 (2021: £14,000), DFE Cross Sector Partnership grant £Nil (2021: £10,300),
Clearwater partnership grant £Nil (2021: £1,000), Resource fees £7,200 (2021: £4,470), Careers grant

£1,000 (£Nil).
FUNDS
The income funds of the academy comprise the following balances of grants to be applied for specific
purposes:
Balance at Gains, Balance at
1 September Incoming Resources Losses & 31 August
2021 Resources Expended Transfers 2022
£'000 £'000 £'000 £'000 £'000
Restricted general funds
General annual grant (GAG) (note i) 720 4,677 (4,256) (215) 926
Rates relief grant - 22 (22) - -
Supplementary grant - 30 (30) - -
Industry placement grant (note ii) - 55 (55) - -
Pupil premium grant (note ii) - 130 (130) - -
Teachers pay grant (note ii) - 36 (36) - -
Teachers pension grant (note ii) - 101 (101) - -
Cross sector partnership grant - 17 17) - -
Summer school grant - 15 (15) - -
Other DfE/ESFA grants - 3 (3) - -
Recovery premium - 20 (20) - -
Other COVID-19 funding - 62 (62) - -
Special educational needs grant BCC - 7 (7) - -
Other LA Grants (note iii) - 8 (8) - -
' 720 5,183 (4,762) (215) 926
Restricted fixed asset funds
Fixed assets donation (note iv) 6,221 - (150) - 6,071
DfE/ESFA capital grants (note v) 366 166 (102) - 430
Capital expenditure from GAG (note vi) 277 - (61) 215 431
Other capital grants 8 - (3) - 5
Total restricted funds 6,872 166 (316) 215 6,937
Restricted pension scheme liability
Pension reserve (note vii) {1,902) - (330) 1,925 (307)
(1,902) - (330) 1,925 (307)
Total restricted funds 5,690 5,349 (5,408) 1,925 7,556
Unrestricted funds
Unrestricted funds (note viii) 58 41 (14) - 85
Total unrestricted funds 58 41 (14) - 85
Total Funds 5,748 5,390 (5,422) 1,925 7,641
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15 FUNDS (cont'd)
Notes

i) General Annual Grant must be used for the normal running costs of the academy. Under the
funding agreement with the Secretary of State, the academy trust was not subject to a limit on the

amount of GAG that it would carry forward at 31 August 2022 (see note 2).

iy Other DfE/ESFA and local grants are used for the specific purposes intended.
i) Other restricted general grants include EU-funded projects for collaboration with a technical college

in Austria.

iv) Restricted fixed assets were funded by BCC donating Academy land and buildings on a 125 year

lease at a peppercorn rent.

v) DfE/ESFA capital grants are used for capital additions for educational purposes.
vi) The gross transfer from the restricted general fund to the restricted fixed asset fund of £215,000
(2021: £104,000) represents the total capital expenditure from GAG during the year.

vii) The pension reserve represents the deficit on the Local Government Pension Scheme (see note 26).
viii) Unrestricted funds include surpluses from activities for generating income (for example: lettings and
third party event catering, staff secondments, sales of PV electricity, sales of uniform, books and
revision guides and car parking receipts) and any voluntary donations to be spent at the discretion

of the trustees.

Comparative information in respect of the preceding period is as follows:

Balance at Gains, Balance at
1 September Incoming Resources Losses & 31 August
2020 Resources Expended Transfers 2021
Restricted general funds £'000 £'000 £'000 £'000 £'000
General annual grant (GAG) (note i) 223 4,640 (4,039) (104) 720
Rates relief grant - 38 (38) - -
Industry placement grant (note ii) - 59 (59) - -
FSM Top Up (note ii) - 8 (8) - -
UTC transition funding (note ii) - 100 (100) - -
Pupil premium grant (note ii) - 138 (138) - -
Teachers pay grant (note ii) - 47 (47) - -
Teachers pension grant (note ii) - 132 (132) - -
Catch up premium - 19 (19) - -
Other DfE/ESFA COVID-19 funding - 85 (85) - -
Special educational needs grant BCC - 13 (13) - -
Other LA Grants (note iii) - 4 (4) - -
223 5,283 (4,682) (104) 720
Restricted fixed asset funds
Fixed assets donation (note iv) 6,373 - (152) - 6,221
DfE/ESFA capital grants (note v) 456 19 (109) - 366
Capital expenditure from GAG (note vi) 219 - (46) 104 277
Other capital grants 10 - (2) - 8
Total restricted funds 7,058 19 (309) 104 6,872
Restricted pension scheme liability
Pension reserve (note vii) (1,385) - (245) (272) (1,902)
(1,385) - (245) (272) (1,902)
Total restricted funds 5,896 5,302 (5,236) (272) 5,690
Unrestricted funds
Unrestricted funds (note viii) 30 39 (11) - 58
Total unrestricted funds 30 39 {(11) - 58
Total Funds 5,926 5,341 (5,247) (272) 5,748
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16

17

18

ANALYSIS OF NET ASSETS BETWEEN FUNDS
Fund balances at 31 August 2022 are represented by:

Fixed
Pension General Assets
Unrestricted Restricted Restricted Restricted
Funds Funds Funds Funds Total
£'000 £'000 £'000 £'000 £'000
Tangible fixed assets - - - 7,018 . 7,018
Current assets ‘ ' 85 - 1,586 (81) 1,590
Current liabilities - - (660) - (660)
Pension scheme liability - (307) - - (307)
85 (307) 926 6,937 7,641
Comparative information in respect of the preceding period is as follows:
Fund balances at 31 August 2021 are represented by:
Fixed
Pension General Assets
Unrestricted Restricted Restricted Restricted
Funds Funds Funds Funds Total
£'000 £000 £'000 £'000 £'000
Tangible fixed assets - - - 6,872 6,872
Current assets 58 - 1,391 - 1,449
Current liabilities - - (671) - (671)
Pension scheme liability - (1,902) - - (1,902)
58 (1,902) 720 6,872 5,748
CAPITAL COMMITMENTS
2022 2021
£'000 £'000
Contracted for, but not provided in the financial statements 9 35
Authorised by trustees, but not yet contracted 4,340 4,608

The Academy Trust has bid for funding in order to extend the current premises by 1,081m? in order to
provide the capacity for a further 195 pupils. The bid has been approved to the value of £4,608k, of
which the Trust will provide funding from its reserves totalling £692k, which equates to 15% of the
overall project costs. The commitment relates to the remaining project cost.

COMMITMENTS UNDER OPERATING LEASES

Operating leases

At 31 August 2022 the total of the Academy Trust's future minimum lease payments under non-
cancellable operating leases was:

2022 2021
£'000 £'000
Operating leases which expire:
. Within one year 7 22
. Within two to five years 5 13

12 35
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19 RECONCILIATION OF NET (DEFICIT)/INCOME TO NET CASH FLOW FROM OPERATING ACTIVITIE

2022 2021

£'000 £'000
Net (deficit)/income for the reporting period (as per the SOFA) (32) 94
Adjusted for:
Depreciation (note 12) 316 309
Capital grants from DfE and other capital income (166) (19)
Interest receivable - -
Defined benefit pension scheme cost less contributions payable (note 26) 295 224
Defined benefit pension scheme finance cost (note 26) 35 21
Increase in debtors (138) (23)
(Decrease)/increase in creditors (11) 130
Net cash provided by operating activities 299 736

20 CASH FLOWS FROM INVESTING ACTIVITIES

2022 2021

£'000 £'000
Interest received - -
Purchase of tangible fixed assets (462) (123)
Capital grants from DfE/ESFA 166 17
Capital grant funding received from sponsors and others - 2
Net cash used in investing activities (296) (104)

21 CASH FLOWS FROM FINANCING ACTIVITIES
2022 2021
£'000 £'000

Repayments of borrowing - -
Cash inflows from new borrowing - -
Net cash (used in)/provided by financing activities - -

22 ANALYSIS OF CASH AND CASH EQUIVALENTS

At 31 Aug At 31 Aug

2022 2021

£'000 £'000

Cash in hand and at bank 1,253 1,250

Total cash and cash equivalents 1,253 1,250
23 ANALYSIS OF CHANGES IN NET DEBT

At 1 September Cash At 31 Aug

2021 Flows 2022

£'000 - £'000 £'000

Cash at bank 1,250 3 1,253

Overdraft - - -

1,250 3 1,253

Loans within one year - - -
Loans within more than one year

1,250 3 1,253
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24

25

26

CONTINGENT LIABILITIES

During the period of the Funding Agreement, in the event of the sale or disposal by other means of any
asset for which a Government capital grant was received, the Academy is required either to re-invest the
proceeds or to repay to the Secretary of State for Education the same proportion of the proceeds of the
sale or disposal as equates with the proportion of the original cost met by the Secretary of State.

Upon termination of the Funding Agreement, whether as a result of the Secretary of State or the
Academy serving notice, the Academy shall repay to the Secretary of State sums determined by
reference to:
a) the value at that time of the Academy's site and premises and other assets held for the purpose
of the Academy: and
b) the extent to which expenditure incurred in providing those assets was met by payments by the
Secretary of State under the Funding Agreement.

MEMBERS'’ LIABILITY

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £10 for the debts and liabilities contracted
before he/she ceases to be a member.

PENSION AND SIMILAR OBLIGATIONS

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension
Scheme England and Wales (TPS) for academic and related staff and the Local Government Pension
Scheme (LGPS) for non-teaching staff which is managed by West Midlands Pension Scheme. Both are
defined benefit schemes.

The total pension cost to the Academy during the year ended 31 August 2022 was £894,000 (2021:
£834,000) of which £415,000 (2021: £424,000) relates to the TPS and £479,000 (2021: £410,000)
relates to LGPS.

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The
latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS to the
period ended 31 March 2019.

There were no outstanding or prepaid contributions at either the beginning or the end of the financial
year. '

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers’ Pensions Scheme Regulations 2014. Membership is automatic for teachers in
academies. All teachers have the option to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a
percentage of salary - these contributions are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament.
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26 PENSION AND SIMILAR OBLIGATIONS (cont'd)

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the
TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions
2014 published by HM Treasury every 4 years. The aim of the review is to specify the level of future
contributions. Actuarial scheme valuations are dependent on assumptions about the value of future
costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was carried
out as at 31 March 2016. The valuation report was published by the Department for Education on 5
March 2019. The key elements of the valuation and subsequent consultation are:

e employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration
levy)

e total scheme liabilities (pensions currently in payment and the estimated cost of future benefits)
for service to the effective date of £218,100 million and notional assets (estimated future
contributions together with the notional investments held at the valuation date) of £196,100
million, giving a notional past service deficit of £22,000 million

o the SCAPE rate, set by HMT, is used to determine the notional investment return. The current
SCAPE rate is 2.4% above the rate of CPl. assumed real rate of return is 2.4% in excess of
prices and 2% in excess of earnings. The rate of real earnings growth is assumed to be 2.2%.
The assumed nominal rate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2023.

The employers costs paid to TPS in the year amounted to £415,000 (2021: £424,000).

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The trust has
accounted for its contributions to the scheme as if it were a defined contribution scheme. The trust has
set out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit scheme, with the assets held in a separate trustee administered
funds. The total contributions made for the year ended 31 August 2022 was £193,000 (2021: £212,000)
of which employers contributions totalled £149,000 (2021: £165,000) and employees contributions
totalled £44,000 (2021: £47,000). The agreed contributions for future years are on average 19.4%
(2021: 19.4%) for employers and 6.5% (2021: 6.5%) for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding local government pension liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.
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26 PENSION AND SIMILAR OBLIGATIONS (cont'd)
Local Government Pension Scheme (cont'd)

Principal Actuarial Assumptions
The major assumptions used by the actuary were:

Discount rate
Salary increases
Pension increase

2022
% per
annum
4.25%
4.05%
3.05%

2021
% per
annum
1.70%
3.85%
2.85%

Sensitivity analysis for the principal assumptions used to measure the scheme liabilities were as follows:

Discount rate reduced by 0.1% per annum
Assumed pension increased by 0.1% per annum
Salary growth increased by 1.0% per annum

Life expectancy at retirement increased by 1 year

2022

Approx
£'000
59

83

4

83

2021

Approx
£'000
115

109

4

145

The current mortality assumptions include sufficient allowance for future improvements in mortality rates.

The assumed life expectations on retirement age 65 are:

Longevity at age 65 retiring today
- Men
- Women

Longevity at age 65 retiring in 20 years
- Men
- Women

The Academy's share of the assets in the scheme were:

Equity instruments

Debt instruments

Property

Cash

Other

Total market value of assets

Present value of scheme liabilities
- Funded

- Unfunded

Total liabilities

Deficit in the scheme

2022 2021
years years

21.2 21.6

23.6 24.0

22.9 23.4

254 25.8

Fair value at Fair value at
31 August 31 August
2022 2021
£000 £°000
1,185 1,000

371 235

142 115

71 60

- 229

1,769 1,639
(1,769) (1,639)
(307) (1,902)
(2,076) (3,541)
(307) (1,902)

The actual return on the scheme assets in the year was a deficit of £53,000 (2021: £230,000 surplus).
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26 PENSION AND SIMILAR OBLIGATIONS (cont'd)
Amounts recognised in the Statement of Financial Activities

2022 2021

£'000 £'000
Current service cost 444 389
Interest income (29) (22)
Interest cost 64 43
Total amount recognised in SoFA 479 410

2022 2021

£'000 £'000
Changes in deficit during the period
Balance at 1 September 2021 1,902 1,385
Movement in year:
- Employer service cost (net of employee contributions) 444 389
- Employer contributions , (149) (165)
- Expected return on scheme assets (29) (22)
- Interest cost 64 43
- Actuarial (gains)/losses (1,925) 272
Deficit in the scheme at 31 August 2022 307 1,902
Changes in the present value of defined benefit obligations were as follows:

2022 2021

£'000 £'000
Balance at 1 September 2021 3,541 2,587
Current service cost 444 389
Interest cost 64 43
Contributions by scheme participants 44 47
Benefits paid - (10) (5)
Actuarial (gains)/losses (2,007) 480
Scheme liabilities at 31 August 2022 2,076 3,541
Changes in the fair value of academy's share of scheme assets:

2022 2021

£'000 £'000
Balance at 1 September 2021 1,639 1,202
Expected return on scheme assets 29 22
Actuarial (losses)/gains (82) 208
Contributions by employer 149 165
Benefits paid (10) (5)
Administration expenses - -
Contributions by scheme participants 44 47
Fair value of scheme assets at 31 August 2022 1,769 1,639

The estimated value of employer contributions for the year ended 31 August 2023 is £149,000 (2022:
£158,000).
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27

28

RELATED PARTY TRANSACTIONS

Owing to the nature of the academy trust's operations and the composition of the board of trustees being
drawn from local public and private sector organisations, it is inevitable that transactions will take place
with organisations in which a member of the board of trustees may have an interest. All transactions
involving such organisations are conducted in accordance requirements of the Academy Trust
Handbook, including notifying the ESFA of all transactions made on or after 1 April 2019 and obtaining
their approval where required, and with the academy trust's financial regulations and normal procurement
procedures relating to connected and related party transactions. The following related party transactions
took place in the period of account:

The academy paid Aston University for the services supplied with no profit element to the University as
follows:

HR and payroll services £11,750 (2021: £11,030);

Hire of sports facilities £43,014 (2021: £24,536);

Hire of car park spaces £16,500 (2021: £16,500); and

Miscellaneous expenditure £Nil (2021: £1,500).

The academy Principal was partially seconded to the University, with income for 2021/22 totalling
£41,619 (2021: £Nil)

The amounts outstanding to Aston University at 31 August 2022 are £18,807 (31 August 2021: £30,278).

Mr D Locke-Wheaton is a director of Titan Partnership Limited. The academy paid Titan Partnership
£7,497 for educational services in 2021/22 (2021: £6,755) and £Nil was outstanding at 31 August 2022
(31 August 2021: £Nil).

Mr P Hazzard is an employee of Cundall Johnston & Partners LLP. The academy paid Cundall Johnston
& Partners LLP £70,129 for construction consultancy services in 2021/22 (2021: £Nil) and £Nil was
outstanding at 31 August 2022 (31 August 2021: £Nil).

Mrs A Kaye is a Trustee of Birmingham Association of School Business Leadership (BASBM). The
academy paid BASBM £100 for membership fees in 2021/22 (2021: £Nil) and £50 was outstanding at 31
August 2022 (31 August 2021: £Nil). The academy also received income of £150 (2021: £240), of which
£Nil (2021: £Nil) was outstanding at the 31 August 2022.

Mr R Toy is a Director of Auctus Infra Skills Limited (Auctus). The academy paid Auctus £7,300 for rail
training services in 2021/22 (2021: £Nil) and £Nil was outstanding at 31 August 2022 (31 August 2021:
£Nil).

Mr J Wade is a Trustee of Baker Dearing Educational Trust (Baker Dearing). The academy paid Baker
Dearing £10,200 for a UTC subscription in 2021/22 and £Nil was outstanding at 31 August 2022 (31
August 2021: £Nil).

AGENCY ARRANGEMENTS

The academy trust distributes 16-19 bursary and T-Level bursary funds to students as an agent for the
ESFA. In the accounting period ending 31 August 2022 the trust received £80,013 (2021: £73,877) and
disbursed £82,485 (2021: £81,343) from the fund. An amount of £3,305 (2021: £5,777) is included in
other creditors relating to the undistributed funds that is repayable to the ESFA.

The academy trust distributes laptops to students as an agent for the ESFA. In the accounting period
ending 31 August 2022 the trust received £Nil (2021: ¢£20,000) and disbursed all the laptops received to
that value (2021: c£20,000) from the fund.

The academy trust distributes funds for the Developing Provision Locally Project as an agent for
Birmingham City Council. In the accounting period ending 31 August 2022, the trust received £336,470
(2021: £nil) and disbursed £269,355 (2021: ¢£20,000) from the fund. An amount of £67,115 (2021: £nil)
is included in other creditors relating to the undistributed funds that is to be distributed in 2022/23.
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29 EVENTS AFTER THE END OF THE REPORTING PERIOD
Aston University is currently developing an application for a new Aston University Multi Academy Trust
(AUMAT). This is in response to the Government’s white paper and requirement for UTCs to join a Multi
Academy Trust and with an ambition to enhance and strengthen the educational offer in Birmingham,
especially in the immediate area of Aston and Nechells. It is anticipated that AUEA would transfer into
the new MAT by September 2024.

The vision of the trust is to provide through the impact of the trust schools and specialist colleges, and in
collaboration with employers and the University, an unrelenting focus on high-quality teaching and
learning via a digital enabled curriculum to enable exceptional progression and futures for the young
people of inner city Birmingham and the West Midlands. Underpinned by strong cohesion and belonging,
safety and welfare and an unyielding focus on releasing each student’s aspirations and potential,
learners will be supported to overcome significant challenges enabling social mobility and consequently
changing not only their lives but the communities around them.



