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SOLIHULL SCHOOL
GOVERNORS’ REPORT — INCLUDING STRATEGIC REPORT {continued)

OBJECTS, OBJECTIVES AND BUSINESS REVIEW (continued)

Co-Curricular Activities. All of our pupils are provided:with an ever expanding range of opportunities and
challenges: through the co-curricular programme. These include academic enrichment mciudmg debatmg, as
‘well as'music, drama, dance, sport; outdoor activities, vxsmng other countries and community service. We
‘aim to provide as varied 4 life beyond lessons as we can, so that our puplls not only have the: pleasure of
activity when they are young, but. also find and develop skills and interests which will form part of their
adult lives. The pandemic-prevented many-of the-usual trips and residential visits organised for pupils of all
ages to support both the curriculum and co-curricular activities, though a number of virtual international
visits were carried out. Though the school was rarely able to use thé mountain cottage in Snowdonia, some
outdoor’ education and academic study retreats took place. The school, whén it can, also hosts overseas
visitors from various countries in Europe atid South America, It'is hoped that at least soni¢ of these activities
will restart.in 2022.

In ‘debating, the school entered multiple. teams for a good number of competitions: At the Warwick
University Schools competitions, the school team managed to break into the Silver Final whzlst at the.
Bmmngham University competition, the téam reached the :grand final, whilst a further 4 pupils reached the

novice final. At the Nottingham University Debating Competition, two pupils-reached the open finals and a
further 4 pupils reached the novice finals. Pupils‘were regional finalists in the English Speaking Union Mace
and Public Speaking Competition‘,,with 1 pupil being named best chair.

and 97 Bronze medals were awarded durmg the year w:th a number of further awards ongomg and ncanng
completion at the start of the new school year having suffered delays due to the pandemic.

Drama co-curricular activities actually grew in numbers throughout the year. Each year group in the Lower
School had their own Drama Club, with work focusing on House Drama in the Autumn Term,

In the Easter term, clubs went online with pupils rehearsing DNA, Tales from Grimm and Charlie and the
Chdcolate Factory. When back in person, rehearsals continued supported by the Theatre Desigin-Clubs who
developed props, costumes and set for the piecés. Unfortunately plans to perform these productions at the
end of the Summer term had to be put on hold, but the Tales from Grimm- are being performed at the end of”
the Autumn Term 2021.. ' '

2 Lower Sixth pupils produced, directed, stage managed and designed a studio production of Heavy Weather
as part of the Arts Gold Award, a new addition to the Aspire curriculum. Three performances were given to
socially distanced audiences. The school musical Little Shop of Horrors was moved to the Summer term
with one internal performance before further performances were unable to go ahead due to illness within the
cast.

RADA Shakespeare Award lessons continued in person and online during lockdown and all three exam

sessions throughout the year went ahead. All pupils passed, with outstanding feedback from the examiners,

including high praise for the first Platinum Award student.

In music, as in many co-curricular areas, the quantity and nature of events and activities were adapted to
cope with both in school.and remote working. However;.as usual nearly 10,000.instrumental lessons were
still givén over the year, with all lessons being delivered either remotely or in person..

The nature.of instrumental exams also adapted to the times, with exams boards providing an option to submit.
a recorded exam as opposed to live, in-person exams. Results remained strong, with the majority of ‘pupils.
achieving Merits or Distinctions. A number- of pupils also succeeded in Dlploma exanis, being a level
beyond grade 8. Ini addition, 9 pupils, 6 of whiom where in the Prep School gained places in the National
Schools” Symphony Orchestra.

Ensemblé work was also limited though, with creative use of technology, virtual St Cecxha Summer and
Prep School concerts were recorded and stréamed to viewers. ‘There were no Chapel services throughout
the year, ,though year group choirs were recorded to produce virtual services for both Christmas and Easter.
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Solihull School

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 August 2021

2 INVESTMENT INCOME

Investment income comprises:

Income from investments listed on a

recognised stock exchange

Income from investment properties

Bank and other interest

3 EXPENDITURE

Raising funds:
Investment management

Charitable activities:
School operating costs
Govemance costs

Unrestricted  Restricted Total Total
Funds Funds 2021 2020
£ £ £ £
232,645 23,972 256,617 252,308
864,358 - 864,358 954,379
629 B 629 16,126
1,097,632 23,972 1,121,604 1,222,813
Staff Other Total Total
costs  Depreciation costs 2021 2020
£ £ £ £ £
- - 178,450 178,450 185,030
13,033,823 1,257,663 5,272,342 19,563,828 17,846,296
42,198 - 103,393 145,591 211,893
13,076,021 1,257,663 5,554,185 19,887,869 18,243,219
2021 2020
£ £
Total support costs included in expenditure are 1,695,847 1,603,059

The support costs represent the management and administrative costs of the School charged directly to the School
operating costs category of the Statement of Financial Activities.
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Solihull School

'NOTES TO THE FINANCIAL:STATEMENTS
for the year ended 31 August 2021

15

TEACHERS® PENSION SCHEME
Solihull School participates in the Teachers® Pension Scheme (‘‘the TPS”) for its teaching staff.

The TPS is an unfunded miulti-employer defined benefits pension scheme govemned by The
Teachers’ Pensions Regulations 2010 (as amended) -and The Teachers’ Pension:Scheme Regulatxons
2014 (as amended). Members contribute’ on a “pay as.you go™ basis with. contributions from
members and the employer being credited to the Exchequer. Retirement and other pension benefits
are paid by public funds provided by Parliament.

‘The employer contribution rate is set by the Secretary of State following scheme valuations.

undertaken by the Government Actuary’s Department: The most recent. actuarial valuation of the
TPS was prepared as at 31 March 2016 and the Valuation. Repoit, which was pubhshed in March.
2019, confirmed that the employer contribution raté for the TPS would increase from 16.4% to
23.6% from 1 September 2019, .Employers are also required to pay a scheme administration levy of
0.08% giving a total employer contribution rate of 23.68%.

The 31 March 2016 Valuation Report was prepared i in accordance with the benefits sct out in the

scheme regulations and under the approach specified in the Directions, as they apphed at 5 March
2019. However, the assufriptions were considered and set by the Department for Education. prior to
the ruling in the “McCloud/Sargeant case’. This case has required the courts to consider cases
regarding the implementation of the 2015 reforms to- Public Service Pensions including the
Teachers” Pensions.

On 27 June 2019 the Supreme Court denied the government permission to appeal the Court of’

Appeal’s judgiment that transitional provisions introduced to the reformed pension schemes in 2015
gaverise to unlawful age discrimination. The government is respecting the Court’s decision and has
said it will engage fully with the Employment Tribunal as well as employer and member
representatives to agree how the discriminations will be remedied. The govemmient announced on
4 February 2021 that it intends to proceed with a deferted choice underpin under which members
will be able to choose either legacy or reformed scheme benefits in respect of their service during
the period between 1 April 2015 and 31 March 2022 at the point they become payable.

The TPS is subject to a cost cap mechanism which was put in place to protect taxpayers against
unforeseen changes in scheme costs. The Chief Secretary to the Treasury, having in 2018 announced
that there would be a review of this cost cap mechanism, in January 2019 annotinced a pause to the
cost cap mechanism following the Court of Appeal’s ruling in the McCloud/Sargeant case and until
there is Certainty about the value of pensions to employees from April 2015 onwards. The pause
was lifted in July 2020, and a consultation was launched on 24, June 2021 on proposed changes to
the cost control. mechanism following a review by the Government Actuary. Following a public
consultation, the Government have accepted three key proposals recommended by the Govemment
Actuary_ and are aiming to implément these changes in time for the 2020 valuations.

In view of the above rulings and decisions the assumptions used in the 31 March 2016 Actuarial
Valuation may become inappropriate..In this scenario, a valuation prepared-in accordance with
revised benefits and suitably revised assumptions would yield different results than those contained
in the Actuarial Valuation.

Until the cost 'capmebhaniSm‘ review is:completed it is not.possible to conclude on any financial
impact or future changes to the contribution rates of the TPS. Accordingly, no provision for any
additional past benefit pension costs is included in these financial statements.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The school
is unable to 1dermfy its share of the underlying assets and liabilities of the scheme.
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definedconfributionrséhemes for:nonsteaching staff;;one with:Standard

‘Sfandard Lifé/The Pensions Tust:Pension Scheme:confribufion.cost 2501686 . .206,062
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