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INVESTMENT CASE

REASONS T0 INVEST

RIGHT CATEGORIES

Large addrescabla
market, attractiva
growth and marging

HYGIERE'

MARKET-LEADING BRANDS

Trusted and loved brands
that innovate and grow
across large demand spaces

#igichally #1gipbally Bigiebally =3 giobaly ¥3globally

HEALTH'

#lglosaly ¥glabally  ¥] globally

NUTRITION'

#iglabally %2 globally

H1Europe LFTH

ATTRACTIVE
EARNINGS MODEL

High gross margin business
driving 3 streng garmings model

ORGAMIC REVENUE GROWTH

MID-SINGLE
DIGIT

MEDIUM-TERH TARGET

ADJUSTED OPERATING
PROAIT (AQF) HARGIN
BY THE MID-205

MID-20s

HEDIUM-TERM TARGET

STRATEGIC REPORT

SUPERIOR EXECUTION

GOVERMANCE

SUSTAINABILITY EMBEDRED

focut on ion

IMPROYEMENT IN CUSTOMER
RELATIONSHIP SCORE

100bps

SHARE OF MARKETS WHERE
RECTGMISED A5 TOP THER
8Y SUPPLIER PARTHERS?

B positions

REACHING RECKITT'S
HIGHEST @ANE [N US KANTAR
POWERRANKING SURVEY
SINCE 205!

¥
inhow the company rung

HET REVENUE FROM MORE
SUSTAINABLE PROQUCTS

24 4

REDUCTIIN IN ABSOLUTE
CARBON EMISSIONS IN OuR
QPERATIONS SINCE 2015

662

FINANCIAL STATEMENTS

OWHERSHIP CULTURE

Strong and evolving
culture: run by owners

EMPLOTYEE
SHAREHOLDERS

c.50%

Clavns hased an infGimat.an
wgnregated and reparted n part
from data supplled by Mistsen
througn 1ts Ratd Measurement
Services and b1 part from data lputs
{rom aIher tupaRers, In each case, for
The relevant calegory, geographit
focus anclacest avziianie MAT

2, Based on Advantage Group 2022

Surviry of retaliens. 1000Ds Inciease
Inmarkeis raled top ties, fram 43.7%

° In207ito44.1% 2022, Share of
markets exchudes US

-

L KANtac USA PowavRMN g Ovardl
composite store 2018-2022
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AT A GLANCE

FINANCIAL HIGHLIGHTS

LakE- FOR-LIKE {LFLY
NET REVENUE GROWTH'

1.6%

2021 2.5%

ADJUSTED OPERATING
MARGINEXTL (RN CHINAT

23.8%

202122 9%

ADJUSTED TOTAL EFS’
DILUTED

341.7p

2021 288 5

FULL YEAR DIYIDEND

183.3p

2021.174.6p

IFRS NET REVENUE GROWTH
9.2/0

2021:-5.4%

IFRS QRERATING MARGIN
22.5/0
2021: -8 1%

IFRS TOTAL EPS
Byt

324.7p

2021:-4.5p

STRATEGIC HIGHLIGHTS

CATEGORY MARKET UNITS (CHUS)
HOLDING QR GAINING MARKET SHARE

62%

2021.62%

SHARE OF MARKETS WHERE RECOGNISED
AS TOP TIER BY SUPPLIER PARTNERS!

+1000ps

2027 +930Lps

TOTAL RECKITT SHARE OF
TOTAL DISTRIBUTION POINTS?

+]0bps

2021 +110hps*

STRATEGIC REPORY GOVERNANCE FINANCIAL STATEHENTS

SUSTAINRBILITY HIGHLIGHTS

NET REVENUE FROM MORE
SUSTAINABLE PRODLCTS

4.4

2021:24.9%

ABSOLUTE REDUCTIOH IN GREERHOUSE GAS
EMISSIONS FROM OPERATIONS SINCE 2075

B6%

INVESTED {N FIGHT FOR
ACCESSFUNDIN 2022

£32m

2021 £38m

| Adusied ard other non- G4 A% measures, defintions and erme sre def nee an

pane 15

2 Basad cn Aduaniage Gioup 2022 Survey of (eI 100BGY IncTaazE In M ALS
ratect top “iev, ‘rom 43 7% 0 202110 44 4. 2023 Share of marepts ercinges LS

3 Increase hiam 24 0% LFT0 G 02Y) *0 24 7% (¥ 10 GCT 2022}
4 increase fam 22 2% [ec 2020) 12 21 3% (Mo 2021
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AT A GLANCE TONTINUED

OUR GLOBAL BUSINESS UNITS

HEALTH 7. ...

HYGIENE ...

NET REVENUE

£5.93|]m

-3 1% LFL Rt revenue growin
0.8% IFRS st revEnUE Qrowth

CATEGORY PROFILE

ADJUSTED
DOPERATING PROFIT

£1.214m

20.A% avusied operating
pralt marg n

GEOGRAFHICAL PROFILE

NET REVENUE

£5,992nm

14.7% LFL nel revenue growth
18.8% IFRS net revenue growtn

CATEGURY PROFILE

STRATEGIC REPORT

ACJUSTED
OPERATING PROFIT

£1.648m

27 5% agusted operating
profin margn

GEOGRAPHICAL PROFILE

GOVERNANCE

FINANCIAL STATEMENTS

NUTRITION Z%....c..

NET REVENUE

£2,501m

22 9% LFL net revenue growthy
10 2% IFRS nat revenue growtn

CATEGORY PROFILE

ADJUSTED
OFERATING PROFIT

£9/7m

Z31% atjusted uerating
profit marsin

GEOGRAPHICAL PROFILE
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CHAIR'S STATEMENT

PROGRESS AND
RESILIENCE IN AN
EVENTFUL YEAR

CHRIS SINCLAIR
CHAIR

Reckitt today is a well-invested,
resilient business with a clear
strategy and purpose, a strong
culture, dynamic and committed
leadership and an excel'ent
portfolio of leading and

trusted brands.

FINAMCIAL STATEMENTS
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CHAIR'S SVATEMENT CONTINUED

Reckitt saw strong all-reung performance
in 2022, delivering 7.6% LFL met revanue
arawih'. We executed effsctively and
Aeliverad on our prionties, whilst advancing
ongur transformation jduffey during what
was yet another cnatienging year.

Last year | wrotd abeut the company being at
aninflection point, | 3uggested then thal the
benefits from our tansicrmation jousney would
pecame increasingly apparent, and they have -

in the progress, flexibility and reslience Reckitt
has demanstrated this year, against abackdrop of
market volatility, Infizlion ang ecannmic aisruntian.

Qur probilen-solving, iNndvative cuilure has been
a driving force in helping us syccessfully navigate
both supply bottienecks and demand spikes.
When the war in Likraine threatened sunhower Gil
supplles, we acied fast 19 yaurce ahternativas and
sustain production. Faced with a sudden shortage
of infant farmula In the US, we swiftly ramped up
supply 1o nelp ensure babies continued Ta have
access to the nutrition they needed. These are
clear examples of the arganisation's ability
manage ang excel threugh dynamic change.

Business performanta

There is alsa momsantum in gur financial
performance, and we remMgin on track 1o meet
our medium-term targats,

Wilh respeci ta our transfgrmatiaon, the butingss
has now oivoted from focusing an tourktational
changes 1z enjoying the benefits of those changes
aiready implemented. Sharpar execution, 3 mare
flaxiole and resilient supply chain, expandad
capacity, better customar service and concinualiy
Improving digital capabilities have all helpad

ta deliver strong underlying performance

aurass qui portfolio of purpase-led brands.

DocuSign Envelope I BAGF JOC5 0516-4000-8315-BEC26F YBOFDA

Reckitt's Furpose to protect, heal and nurture in
the ratentless pursuit of a cleaner and healthier
wark! remains centrat ta our future and we
ramain focused on delivering our strateqy.

Af the same tme, governance and risk
Management CoNLINUE 1o De very important
areas of focus for the Board. Alongsice our
sustainability agenda, alt three elements a7e key
0 our investments and initiatives and enhance
tne safety and gfficacy of our products.

STRATEGIC REPORT GOVERNANCE

The pracess tar naming a naw CEC s well
underway with assessments of bothinternal
and external candigates. We look forward to
updating shareholders and the markat as soan
as we are able.

Finally, I'd like 1o express my grattuce 1o Laxman
far his imporiant contribution over the past ffree
years Reckitt taday S a stronger campany with

excellent tatent and well positioned for the future.

Recent appointments have refreshed and

the Baard. In fFebruary 2022,
we wele pleased ta welcome Alan Stewart

Changes to the Board
Talent and culture
Also key 1o out i 115 and initiatives is
our cultural agends. For example, we have
and d out i s 35 aNon-E

utive Director. As former CFQ

on dversity, equity and inclusion Mare broadly.
we are building a vibrant cuhure fomded

on purpnse and gavermad by aur Compass.
Buth affect the way we operate, how we

think of ourseives and our apareach to the
wider world, Progress here is increasingly
making Reckitt a place where everyone has

a real eppertunity to succead and grow.

Executive change

Reckitt saw the aeparture of sur former CEQ,
Laxman Narasimhan, in Septembear. We ware
fortynate that Nlcands Durante was willling
and ready Lo step in for an interim peried, to
help steer the company on gur Continued
transtarmation jouney, anc to give the Bearg
time 1o find the right permanent successer.

As Reckitt's longest-serving Non-Executive
Director, Nicandro already knew qur company
weill. ThIs, alang with his experience asa
global FMCG CEQ and strang track recard

of managing change, equinped him for

the task. Nicandro is ably supporied by 2
strong and camimitted leadership team.

at Tesco, Aln rings a waalth af expefience,
and his insights are already heiping to inform
our appreach to strengthening retail partnerships,
Alan was alie appainted as Chair of tha

ion Committee, replacing Mary Harris
in that rote. Mary continues 10 be a valed
member of the Remuneration Committee.

Following Nicandro becoming CEQ, Jercmy
Darroch joined us a3 Senfar independent
Nan-Executive Directar in Navember and was
appointed 1o the Remuneraton Committee
and the Namination Committea. Formerty
Executive Chairman and Group Chief Executive
of Sky, Jerermy is an outstanding leader with
consideranle expertise in the consumer retail
enviionment, buik up aver a successful career
2t some of the UK's highest-profile companies.

We are also delighted (o welcome Tamara
Ingram OBE as a Hon-Executive Directar and
member of the Audit Committee from February
2021. With many years of experience at major
advertising firms, including as Globai Chair of
Wwuynderman Thampson and CEQ of MeCann
‘Warldgroup in Lendon, Tamara's informed

FINANCIAL STATEHENTS

parspective, on marketing and cammunication
Issues especlally, will ada tremendausly
ta the quatity of our deliberatians.

in February 2020, the Board committed

to mairtain the dividend at 2019 levels as
investments were made 1o benefit long-term
sustainable growth The Board has updated

its dividend policy and now alms to deliver
sustainable dividend growthin future years,
subject to any significant internal ar external
tactors. Accontingly, the 2022 dividend has been
incraased by 5% in ling with this objective.

The Board of Directors recommends a final
2022 dividend of T10.2 pence, which when
added to the interim dividend of 73.0 pence,
Gives a full-year dividend of 183.3 pence
(2621:174.6 pence). Subject to shareholder
approval at the Annuai General Meeting, this will
be paid on 24 Hay 2023 to shareholkiers an the
register at the record date of 11 Aprl 2023,

Cenctuslan

In summary, Reckitt today fs a well-invested,
resillent business with a clear stratégy

and purpose, a strong culture, dynamic

and invested leadership and 2n exceltent
portfolia of leading and trusted brands.

With good Momantumm and a statedy fit for
the times, wa are well placed to both manage
WACEming chalienges and respand to oppor tunities.

we approach the future with confidence,
We will cantinue 1o drive sustainable growth
and delwved an our prigrities and purpose. We
know these are the right priorities and we wi
continue forging gur path to long-Tenm success
tor Reckity, ts sharehalders and its stakehelders.

1. Adjusted and ather non-GAAP Medlures, definilions
ant teoms are defined on page 15
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CHIEF EXECUTIVE OFFICER'S STATEMENT

A YEAR OF
DELIVERY AND
MOMENTUM

NICANDRO DURANTE
CHIEF EXECUTIVE QF FICER

Qur growth strategy is delivering.
The Group is now 28% larger
than in 2079 on a like-for-like

net revenue basis, driven by the
strength of our iconic brands,
which are often number one or
two globally or in their markets.
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CHIEF EXECUTIVE OFFICER'S STATEMENT CONTINUED

Ovarvigw

Rackitt has a unique portfalio of Grands that
consumers [ove, trust 3nd rely an 19 protect, heal
and nurturg milllens of peopie each and every day

Qur brands aia steeped [n history and are
itonic leadeds In their categories, of ten ranked
number cne or two globally or in their markets.
Each brand also has a specitic fignt, aligned
with the Sustainable Development Goals,
which helps to identify unmet cppeortunities.
Qui strang tranas tharefore have the equity
1o expand into adjacent categories, trave!

10 new geographies, @arn trust from new
cansumers and stand for something bigger.

That equity has helped drive giowth in our
market share and penetration and has aliowed
Us ta move inta new spaces and places,
deepening and broadening the reach of aur
trusted brands in high-growth categories.

Betind everything we do is our cullure, which
guides each of vs 16 Own, Crearte, Defivar and
Care. Qur facus on sustanability steers our work
towards a cleaner, healthier warlds through our
purpose-led drands. Qverall, we contributa

ta 3 healthier planet and a fairer society.

2022, 2 yoar of strang delivery In
challenging conditions

When 1 took over as C£O in October 2022,

it was immediately clear that our growth
strategy is delivering, in 2022, amid an extramaly
enallenging environment of high inflation,
<onsumers facing cost-of-living pressures and
globat supply challenges, we deflvered 7.6%
like-for-iike net revenue growlth', aresifent
gross margin performanca and srang
adqusted operating margin expansion of $0bps
{exciuding [FCN China) ta 21 8%. The Grovp

15 now 28% larget than in 2019 on a LFL net

evenue basis with pricejmix improvements
of around 18%, and volume giowth of arcund
10%, with broad-based growth across our
threa Glabal Business Units (GBUS).

Qur rasllient parformance was underpinned by
sequential mpravement in our Hygiene GBU
throughout the year a5 1he Lysol base continued
to normalise, and ongaoing momeantum in the
Health GAU, led by OTC brands and gur Intimane
weliness portfolln. The Nutrition GBU also made
good pragrass, with salid net revenue grawth
aside from the short-term outperformance
resuiing fram a competttor's supply 1ssue.

Our in-market coimpetitiveness remains

strong, with 42% of our care Categary Market
Units (CMUS) Rolding ar gaining share. This

1 Elsduetad ilient supgly
chain, imp. in-stare ion and
innovation that is increasingly supparied by deep
consumer insights and investment in science.

| am particutarty praud of the autstanding
delivery by our Nutriton tezmin the US, where
the supply of Infant #ormula was 3 serious issue
during much of the year. The team's focus on
deing everything poisible ta put mgte formula
an shalves, addressing cancerns of parents.
acrass the US, whilst safeguarding guality and
safety, was exgeplional and 3 testament 1o
the Reckitt can-do’ attitude. As a result, we
deliverad more than 1.8 bllllan Baz tervings

af mfant formula in North America

Aftlrmfocus on exgcutionln 2023

Market canditions in 2623 are lkely ta ramnain
chaflenging, with further inflation ang! cansumers
facing continued financial pressures. Wee are minciful

of these s Ees; however, we have pacd momentum,

2 Qi pipeline and an Qig: v
fulty focused on delivaring superior products.

STRATEGIC REPORT GOVERNANCE

W2 target anather year of mid-singlae-digit grawth
in 2023, excluding the impact of the 2022 one-off
gain from Competitor supply issues in gu US
Nutrltion business. This impact is approximataly
+2.5% an our LFL net revanue grawth in 2022,

Loaking ahead, with our strong innovation
pipeling, impraved executional muscle, and
significant penetratian opportunities, we

are well positioned to deliver sustainable
mid-single-digit grow?th in the medium term.

Craating long-term valug

The Group Executive Committee and | are
committed to maxfmising long-term value fos our
sharehalders, Qur intarasts are fundamentally
ahgned thiough aur rarket-leading shareholding
reguirements for all Of oLr 10p Management.

Retkitt is well positioned to create long -term value
For all of it5 stakehalders. This starts with a strong
growth algarithm from ts trusted, market-leading
brands operating in grow(h categaries, and is
bolstered by all the Improvements we've made

in the businass and the appartunities ahead.

The guality of our categories and the sirength
of gur brands gnabie us to achieve leading
gross margins in ow peer graup It s these

high gross margins that fund investmant in
innovation, suppert for our brands and our fined
cost infrastiucture, whilst detivering strong
adjusted cperating profits ang margins.

In summary, we have a unigue portfolia af
trusted, market-leading trands in structurally
attracti gories with signi: e ag

for growth. This, combined with our piogress 1o
date, gives me gieat confidenca in aur future,

1. Agjusted and OUNer NGR-GAAP meatures, definlcions
and teims are deflsed on poge 75

FINANCIAL STATEMENTS

CORE CHMUS GAINING
OR HOLDING SHARE

2%

GROUP LFL NET REVENUE
GRCWTH V5§ 2019

28%
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CULTURE AND INCLUSION

MNAM":, INCLUSIVE  our pureost OUR FIGHT
Wie ewst 1o protgct, heal and nurtyre i the télentless We have 3 fight on our hands A& fight 1o make access '
pursuit of 5 cleaner and heattnier world, 10 the highast-quality hygiene, whtness and nounshmant

& Aght, mar J pireilege

We are nurturing our dynamic,
inclusive and collaborative culture !

e e ocoan® DR COMPASS OUR LEADERSHIP BEHAVIOURS

and encourage behaviours roocted Qi Compass uides o business AT s heart s te Our culture ams 1o empower our pEale 1o aiways biing
1 1 01 ong the NGt Thing Always We put Lonsumars Ther authentic $@If ta work 50 they can operate at thair
i ] . gaal
n our shared sense of purpose and people first, seek gut new OPEATtuniLes, strive DBest Thisis articulated n our Leadership Behaviours,
for exCelience and joif forces ta w i DigGer and bulig wnich set out our expectalions apout how we behave
a culture of shared success Everyong at Reckitt, not |ust our leaders, 1s expected to

Qwn, Create, Deliver ang Care These behaviours gefne
how we 98318 and NOw we Make dedisions

Qwn Delivar 1

— Live our Purpase, Fight - FoCys onwhat matters |
and Compass - Move boidly and at pace

~ Know oul business calg ~ Jown forces 1o win bigger

- Make geisions

Create Care

- SpotoppoTIIutes Actively bsten, learn '

- 'nnpvate, fterate ard seale and include

= Relentiessly build berter - Speak awact with respect

- ACY 1o unlwash potential
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CULTURE AND [NCLUSION CONTINUED

Unitad by Purpase

Our Purpase, Fight, Compass and Leadership
Benavigurs have Jeen widely wekomed and
adopted within the company. Cur culture
has evolved 1o support this strategy and
CeMENT Qur STatus as & purpase-driven,
consumer-centric business.

Reckitt has j0ng Deen recagnised as a place

where peaple take responsi y for making thirgs
happen. Now, that drive for delivery and Innovation
is even mera strongly cambined with a sense of
purpasa. We take care of each ather and recoghise
we 3l have 3 pare 10 play inmaking access to the
highest-quality hygienp, weliness and nutrition
aight. not a privilege A dynamic, inclusive and
collanorative cultuie 15 at the hearcof that.

We build sustained business performance by
encouraging the four Leadership Behaviours that
pramote and embed our QUrpase-led culture.
we want our peaple te Gwn their decisions,
whilst living Gur Purpnsa and Campass every
day. We seek ta Create new oppartunilies

ta relentiessly pursue our Puipose, whilst
putting people and consumers first, Deliver
encapsulates our commitment 1o superior
execulion, Last but not least, we Care apout
others withun the compary 2nd inwider soclety,

125

opperating in 48
spanning slx continents reflects
our diverse culture

DocuSign Envewape 10 BABFIUCS-0518-400D-8315-8EC26F SBOFDA

Laveraging divarsity
Qur cultural diversily i o key shategic capaoility,
‘With around 40,000 peopla af 125 aifferans *
ionaliti indd ies spanning
$ix continents, we closely reflect and represent
INE CONSUMErs anc cammunities we serve. This
leaves us Datter placed 1o devalop solutions our
consumers reslly need, whilst having a positive
Impact and helping buld a mase inclusive worid,

we are gathering giabal diversity infarmation,
with employee congent, to enich our
understanding of the make-up of gur
waorkforce and colleagues’ experlences.

Taking eare of each other

we continually assess how best to care for
colleagues and deliver exceptional business
performance, whiist adapting to changing
sacial and economic conditions,

We live in volatile and challenging times_ After
a pancemic that changed the world of wark

ight and tri demand df ian and
supply chain bottlenecks, we have faced cost
inflatipn and product availaninty chalenges.
1in 2022, the war in Ukrsine, the ongaing
cost-of-Iving crishs and increased engrgy
prices have all taken thalr tad. Our people

STRATEGIC REPORT GOVERNANCE

have demonstratad tremendous tatent and
resilience by responding effectively to these
extemnal pressures, whilst still progressing
Reckitt's own transformational journay.

This year, we decided to mark this pulstanging
elfart and 1ecognise the added financial
burden we all face, wath a one-off appreciation
bonus or saliry increase for the majority of

our employees globally. A fixed amaunt,
agreed country-by-country, was awarded

1 ine majonty of employees baiow senior
management. This ensured that colleagues
most affected by the fising cast of iving
received the largest percentage benefit.

When réviewing COMPensation, we take
account of inflation, salary market noims
and affordabiity in determining pay levels.

Colleagues’ salety and security are paramount.
InFebruary 2022, following the outbreak of

the war in Ukralne, we temporarily suspended
our oparations there, Despite this, we bave
committed o cantinwing to pay the salaries

1o aur colleagues in Ukraine at least until
mid-2023. We arz also engaged in 3 process
aimen at transterring ownership of our Russian
business. We continue to employ and supgort
our Russian colleagues wallst this is underway.

Mental haalth and wallbaing
Promoling wellpelng is nat just an employee

consideration at Reckitt, it goes (o the core of who
we are: we exist to protect, heal ang nurture fn the

reientiess pursuit of a cleaner, nealthiec world.

InMarch 2022, we launched our Global Wellbeing

Paticy. This sets out our ambitian to create an

environment wheie people can liva a batte life.

|t racopnises mentzl health as critical 1o
that and reflects our bellef that focusing on

FINANCIAL STATEHENTS

RANJAY RADHARAISHNAN
CHIEF HUMAN RESOJRCES OFFICER

Qur culture of ownership
drives us to live our
Purpose in our Fight,
model our Leadership
Behaviours and

deliver sustained

high performance.
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CULTURE AND INCLUSIOK CORTINUED

colleagues parsanal and professonal wellbeing 1s
foundaong kar susianed Susiness gartor nance

We have a wde range of taols and resoufces ta
support empioyees mental heaith and wellbeing
People share stones thiough our glatal Stranger
Together conversations, INcluding each year
o0 World Mefital Health Day Performance
chaches suphort Reckitt's leaders in managing
constant change, beating fangue, and reserung
and refocusing Employees 2re encouraged 10
take time dut for MOty Wellbeing Boosters
where petfarmance coarhes pravide tps
and tols 10 suzpeit them on ther welbeing
journey We've aiso teamed up with Heart On
My Sleeve. 3 global Grganisation fotused on
emanona weliness, which helps peaple farge
thraugh anding,
BEEN SUPRAr aNd CoMMuAity engagement

Employee Resource Groups (ERGS)

ERGs are employee netwarks that aim 16 13ise
the wishiliny of ynderrppresented commun Les.
Trney provide 3 5pace for CoNBagues 1o connrct
21 suppart each other ERGS welcame anyone
who wants 1o advance group nterests, aither
%3 commtunity member or 25 ar alty

TOP EHPLOYER

Seven of aur markets were named inthe Top
EMplayars Instituta Awards, which glabally
i Inpecple 4
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STRATEGIC REPQRT GOVERNANCE

JEROHE LEMAIRE
TxCE SPONSOR OF L GRTQ+ [RG
AND EVE CO HYGIENT

Qur four global ERGs
provide visibility, support
and understanding, all
the things that help us
Bring our full selves to
work. | am proud to
sponsor the work we
are doing within the

- - ERGs are representea an our Global InClusion
LGBTQ ' COmmUﬂ\Ty Board ard providde mut on consumer
perspechves, which infarm our irnavation pracess
This Board 15 ked by Our CECQ and inc'udes senin
nusiness leaders as well as ERG representativas
Ther work s complemented by Local Inclusion
Boards working w thlac sl ERGS Chared by
regional ganeral managers, these plovide
fepresertation and suppert in speciic markets.

witn the auncn of our new Oisabi ity ERG in
Apri 2022 we now have four giobal ERGs
Wamen@Reckitt warks (o unigk the parertial
of wamen 31 Reckitt and transform the way we
think about gender LGBTO- @Reckitt celebrates
diversity malt s koims I ams 10 eradicate
chscriminalign and empower LGBTG people

to brng thenr whale selves to work The Race
and Ethnit:y ERG Bcowages conversatars
and promotes coIGorate actigns 1o LIaate an
efIvIONMent where employees o1 all faces and
ethmoihies Lan thive Our Disat bty ERG enables
and empowers emplayees with disabaiLes

and those canng for peogle with drabilives

FINANCIAL STATEMENTS

Embadding inclusivity

Altcoleagues snaud feel aoie 10 parmcipate
fully, bring their autheatic seif to work. and
realise their ful potential Together, we can
make area) meaningtul dif ference

We Rave Deeft NENSItNG Our ef [ox 15t

embed this sense of inclusion internally, we are
s*rgrgthening our inclysive culture by facusing
afleadersip, ceople and patcy Exteraatly, Qe
‘ntlusve Approach to precurerent, brands and
Partershios alighs who we are with what we ge,

Our dedw ated Gichal INCIUS-ON tRaM works

A close partnership with the Global \nclus.on
Béard to ser and dve our ‘ncwsian agenda

We nave 2150 been rolling aut a CONSCIouS
‘neluskan learaing programme globaly, Tris 5
3ipreading the message that we all need to piay
QUF part N Creating a Cultuse whEE Bvaryone i
included and valued. We have Ksued specific
Guidance o0 INclusive recrument practices

far managers with hinng responsibiities
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OUR STRATEGY

OUR GROWTH STRATEGY

STRATEGIC IMPERATIVES

Qur serategle imperatlves are thase areas of focus wiech
support cur medivm-term abjectve s of delivering sustainable

mid-single-digit growth and mid-20s adjusted operal ng margins.

GROW BRAKDS
AND INNOVATE

Far lueings mia ranon
sarpege 29

INVEST IN
CAPABILITIES

P furines migrrauen
Soepags 28

EMBED
SUSTAINABILITY

Fov luainer minonanan
saepage a1

DRIVE SUPERIOR
EXECUTION

For 1urthe - Informanan
a4 page 33

INCREASE
PRODUCTIVITY

Far furthe infrman oo
1eepage 3P

ACTIVELY HANAGE
YHE PORTFOLIO

Fru i tres meonmanon
seepage as

STRATEGIC GROWTH DRIVERS

STRATEGIC REPDRT

Quf Categoiy-Ied giowih stategy is anchored in consumer demand
We use aur deep consumer Insights. cambired with our strength
in scigrce and technglogy o drive growth via pur strategic levers.

PRODUCT
PENETRATION

Increasing praduct
usage Dy Captunng
new CONSUnErs
and households

3

EXPANSION INTD
NEW PLACES

Taking Qur biands
and preducts into
rew geograpnies
and new channeis

FOr rutthe: o, maban
seapages 2010 20

2

HARKET
SHARE GAINS

Winning by serving
exisung consumers
faster. better and
mare afficlently with
superior and more
(RIeVAnt Proaucts,

4

EXPANSION INTD
NEW SPACES

Captuning new market
opportunities unng
oui Brands ang
consumer relationships

GOVEANANCE

FINANCIAL $TATEMENTS

2030 SUSTAINABILITY AMBITIONS

Qur 2030 ambmans embed SustAINADINTY at the Core o our business
and build on the progress we have akieady made, They focus on
three areas

PURPOSE-LED BRANDS

‘We sell mare than 30 million prad.cts every single day.

‘We want ta have a positive impact by saling products
people wart and that make a positive cifference in the world

A HEALTHIER PLANET

A Regitiugr planet and heatthier people are INXtNCanky
linked We play an actve role in heipng to combat cl.mate
change, addressing iodiversity concerns and iImproving
planetary health theough our Gwn AChans, our partnerships
2nd aur brands

A FAIRER SOCIETY

Wi are fighting far a workd wnere access to the highest-gquaity
hygigne, weliness anct naunishment s everyore's nght, and

not 3 privilege We are building an inchisive culture, where
evarybody is treated fainy ang equally, Qur tegms represent the
Awerse geographies we operate inand the people we serve.

Far fun e it MAnen
mopage1?
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OUR BUSINESS MODEL

HOW WE
CREATE VALUE

QOUR ASSETS

DUR PEOPLE AND CULTURE

Wwe amploy Dutstanding people who e focused
on exacution. Thiey wark in a umque cuitwe,
with a strang sense of shared ownership,

that hamesses thell passion and allows them

0 Make areatdfference

QuR ARAKDS

‘Wa have a giabal portielo of leading o ands,
gffenng attractive grawih prospects and Mmarging,
and sustainabte Compentve agvantages

GUR KNOWLEDGE AND SKILLS

W have degp consumer understanding, proven RAG
CapatAlites and an agre Grganisation, whch gets he
£ gnt products inte the Mands af contumers guedy

CUR PARTHERSHIPS

we develop stiong, tiusted relanonsmps with our
CUSLOMErS, CONsUMIEs, SuPPIers Comprunities ang
other partners to allow us t extend ou IMpact.

CUR INFRASTRUCTURE

Our busAeis 3 underpnned by stong manufacluing
sites, RED laboratones, centres of 2xcefence and
logisties cenlses as well as g tal intrastruc ture

QUR FINARCIAL $TREHGTH
Shareholdérs' equity, debt and retaned grofit gve
us the finangial resources o implement our syateqy
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EARNINGS GROWTH MODEL

HIGH GROSS MARGIN BUSINESS

Gross margin reflects tre quaity of bath
the catego &5 in whith we operate, andh
stréngth and premiumisatian of ous rands
Thig funds reinyestment In cur Drands, our
growth drvers ang the dehivery of wading
operaung profit margins Ir our peer group

PRODUCTIVITY

Embepding programmes to enflance
elfocyveness ang effciency in the
«cempary and to fund nvestment

STRATEGIC REPORT GOVERNANCE

BRAAND IMVESTMENTS AND INNQVATIONS
investing behind au BEands thicugh innavation
cansumer education and advertising. amongst
ther acuvities, ensures that our brands
remain r@8vant (G our Consumers, whist
making thei lives incramentaly Defter.

SUSTAINABLE NET REVENUE GROWTH
We operate in high-growth categanies,
underpinped by Innavauon and investment
in brand-building nbat ves This creaies

2 strong platkorm to sLpport susTanaple
mig-single-digi* net reverue grawth

FINANCIAL STATEMENTS

VWHG WE CREATE VRLUE FOR

CUSTOMERS CUR ENVIRONMENT
Ranking intop 100 absolute reduction n
cansumer packaged Carban 2MISSKONS fram

GOooGs companies aperations since 2015

#8  6b6%

Eor fushuer ininomiatien For fyrtnar afaimnalion
se4 page 4T teepage s

CONSUMERS QUR PEOPLE
Net revenue from Gender Datance
mare sustanable acrogs al
praducts Mmanagemant
24.4/0 5“’ 50
£n urehor mfoemat he Sor i 1WA
smEpage 4% wopage 112
Fou firmer ' gt on
SUPPLIERS A
bt it e et an
SCIENTISTS s
Fou hariher mfoimangn
INNOVATORS e pote 67

For tur e wtlomanan
INDUSTRY BODJES epige st
floe hurmet Info-eranon

INVESTORS apogs 54

CoMMUNITISS lmz\;‘nfm"\ahm

o
e
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MARKET CONTEXT

TACKLING FOURBIG 1 )
GLOBAL PROBLEMS ..

POOR WATER, SANITATION FORMAL HEALTHCARE SYSTEMS
Reckitt fiahts 10 helo tackle AND RYGIENE CAN HAVE HAVE LIMITED RESGURCES AND
g p DEVASTATING CONSEQUENCES ARE UNDER INCREASING PRESSURE

four big problems for humanity.
Our brands help people meet
these challenges. Growing our
markets increases our impact.

5
fullc\ewElng
SUSTAINABILITY AND sage

DIGITAL PRACTICE EMBEDDED

As wo saek to thase pr g 9 THE PROBLEM THE PROBLEM
sustalnability into gur work and strengthering our digital

W st il LIMITED UNDERSTANDING AND STIGRARS BOTH INFANTS AND THE INCREASING

covormapuseiotsroaamvarinsscoommesARQUND INTIMATE WELLNESS DAMAGE  NUMBER OF SENTORS IN OUR SOCIETY
o et e vermon . PUBLIC HEALTH AND WELLBEING HAVE SPECIALISED NUTRITIONAL NEEDS

Digital jes are

and purchasing decisions, affecting what and how peopie
buy. Technology also has implications for the way we develgp
and market qur products, the value we can of fer consumers,
and how we manage aur supply chain.
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MARKET CONTEXT CONTINUFD

POOR WATER, SANITATION
ARD HYGIEKE CAX AAVE
DEVASTATING CONSEQUENCES

As citles bacome more crowded and populationy
moce mobile, gaod hyguane praclice is essantial
inreducing tha spread ot mfection. indeveloping
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H

FORMAL HEALTHCARE SYSTEMS HAVE
LIMITED RESBURCES AND ARE UNDER
INCREASING PRESSURE

Across the warld, ageing populations and
stretched pubhic finances are putting pressure
an healthcare systemns. Meanwhile, individuals

economles, water stress can comp
hyglene. This has a directimpact on health,
poth in citras andinrural cammunitjes.

QOUR RESPONSE

We supply praducts that maet the highest
hygiene standards. we promote hyglens
a3 the foundation for health

MOf€ and MOre CANSUMETS US@ Qur premium,
cazegory-lead:ng Products 10 PICTECE thant homes
and famifies They provide a frankfing gefence against
the sprear of WansTussIbie CISLASES And YINISes

Lysol and Dettol, our disntec tant orands, help
break te chain of nfect on an surfacas
krohans and BIMWGamS, fram itand's, dnd attrer
‘at-risk' spaces Harmeg, Vanish and Finsh support
cleaningss and hygiene in tre home Our pest
brands, ke Mortem and SBP, protect against
wwanted pests 3% nsects The Reckino Global
Hygrene Institute ard our Sight of Access

Fund are buiding scieplific understangsng

and extending awareness of hygizne issues

are g better infermed and are more
actively involved In logking after themseives.

STRATEGIC RERORT GOVERANANCE

3

LIMITED UNDERSTANDING AND STICMAS
AROUND INTIMATE WELLNESS DAMAGE
PUBLIC HEALTH AND WELLBEING

in many parts of the worid, there is limiced
awareness and understanding of Intimate
wellpess Insome traditionally conservative
so¢|8t185, tultural 1abo0s rather than health
consideratigns guide paligy priarities.

Self-care solutians, Jupp by

centred teehnoiogy on apps and elsewhere,
give pedple more contral. By saving 1rips wo
the doctor, they £an 3lso help réduCe demand
onstrained public healthcare systems,

OUR RESPONSE

We are reducing demand for institutional
b

haalth and saxual wallhsing
have not been prionties inrecent years.

The contaet-averse aublic heaith measures
during the pandemic restricted young paople's.
access 10 texual @ducatian and developrment.

OUR RESPONSE

We are supparting Intimate weliness and

y emp: g with
wfiective and practical self-care soturians

With our pver-the- Zounter healthcare brands,
via vitamns, mane-als and suppberents, and
through heatih inerdcy campaigns, we gve
peogle the tools and the knowledge 1o take
better Care af themselves, prevent liness and
weal everyday symprams at home. We share
nsights gieaned from our science platforms
(see page 31) and address specdic Consumer
needs across our piOdUCt range We partner
with ciin.cal piofessonats ana snare science:
backed w.formation with consumers to
prevent anc yeal nfepnon. These dynamucs,
combimed with thgital trends, €Ot Pue ta
proviae ppporty in arzas ke p

nUIAt O, weliness ana digital higaltn

young peeple by ]
sexval wellbeing and cambating yexually
transmitied disaases

As the warld's lead ng producer of canaoms.
and withr £9 years of oraee mentage, Durex plays
acrveial idle n reduting the risk of sexually

i wifection ang safe
sexudl oractices Whih brands Hke Queen ¥ and
KY, we are supporting vaginal health ard gerting
pecple @ talk openly 2bout ntmate weliness,

FINANCIAL STATEMENTS

4

BOTH INFANTS AHD THE INCREASING
NUMBER OF SENIORS I QUR SOCIETY
HAYE SPECIALISED KUTRITIONAL NEEDS

Infants deyerve the best possible start inife and
tha nutritioh they receiva is a key pan of that,
That 1s especially true for those suffering fram
allergies ar ather conditians which require
specalised nutrition. Equally, withpeople living
longer, thare is a growing demand for nutritional
praducts that hel pramate and suttain mental
and physical faculties. All adults, especially
seniars, can benafit from high.quality speciality
food supplements that support IMmunty,
digestion, fognition a0 mental health,

QUR RESPONSE

Qur specialisad nutritien s halping infants
tofiourish and allowing cider adulrs to live
fullerlives

Tnreugh the stiength of cur brands, consumer
insight and science undefstancing, we are well
placed i the nuteton market. Brands such as
the Enfa range ang Nutrarmigen nurtur@ infants.
by serving impertant nuttional Ae@as. For adults,
arands ke Provial, Mave Free, Arrbarne ang
Heufva dehver &$Sential vitammns, Mingrals and
supplements Qur product inncvation ieams
lewerage the capabikiies wathen aur allergy and
Immumty and digestive heaitk scrence platfarms
o celiver innavauve solutans that address the
spetific nutntiona) needs of infants and adults.
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QOUR SUSTAINABILITY APPROACH AND PERFORMANCE

A CLEANER
HEALTHIER
WORLD

Our 2030 Susta

LiliLy Ambltions sit at the

centre of our business and suppart sur Purpose
to protect, haaland nurture In the relentless
pursult of a cteaner, healthier warld,

Embedding sustainability across cur business
and throughout our value chainis a strategic
imperative. We work with indepandent external
exparts {0 assess the prionty [ssues for qur
stakehalders through fecused research and
distogue. Using the 'double materlaiity’ approach

by the Globai Reparting Initiative,

we considar both our impact on these issues
and theil Impact an us. Our latest assessment

"

2021 igentified the fallawing top six Issues:
Climale change

Product quality and safety

Fackaging and waste

Advancing global heaith ang hygiene
Ethical business conduct ’
Sustainable product Innovation

For morg delal see.
Foeusing an what maitars

Qur deslre to see a cleaner, healthier world
aligns with our fight to tackie four of the world's
plggest problems. As a member of the UN Globat
Compact, we are committed to contrlbuting 1o
e UN Sustainable Devalopmant Goals (SDGE).

PURPOSE-LED BRAKDS

SAFER AND MORE
SUSTAINASLE FRODUCTS

STRATEGIC REPORT

5 % ot net revenue from more sustainable
produsts by 2030

55% reductionin chemical footprint
by 2030

ENABLING A C{RCULAR ECONOHY

0% of plastic packaging ta be recyclabie

GOVERNANCE

HEALTHER PLANET

COMBATING CLIMATE CHANGE

FINANCIAL STATEMENTS

Seeour 13les; peroimance un
page &

And wn our

Sustalnatility nsights

FMRER SOCIETY

CAELATING FREEOOM TO SUCCEED

su% reductian in our product carbon
taotprint by 2030

Aninclusive culture where everytiody
i5 treated fairty and equally

65% reguction in Greenhouse Gas (GHG)
3

Qur teams represent the diverse gecgraphies

in ions by 2030

wa operate Ihand the pebple we serve

mﬂ% renewable electncity by 2030

P5Y, lessenergy use by 2025

| Gender balanced management
SWE. 3t all levets by 2030

FAJRHESS ACROSS DUR VALWE CHAIN

of reusable by 2025 WATER POSITIVE and king
25% recycled cantent in our plastic ‘Water positive in water-siressed sites Our teams and communities throughout
packaging by 2025 by 2030 our value cham have livelihoods that enabite
§(% reductionof virgin plastic in §{% reduction in our product water their health and weliness
packaging by 2030 footprint by 2040 Embed human rights through mpact

reduetionin wate in
30% et

5. andl action plansin our
key value chains by 2030

A CLEANER HEALTHIER WORLO THROUGK THE POWER OF OUR PURPOSE-LED BRAKDS

Reach half the waorld with
brands that help paapic ive
cleaner, haalthier lives

Engage two hillinn people in our
partnerships, programmes
and campalgns

Fignt Fot Accass Fund
and aur pregrammes

Make alasting difference in
communities through aur

‘Work with aur partnersto help
deliver the UN Sustalnable
Cavelepmant Goals
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OUR 2030
AMBITIONS
IN ACTION

Every day, through

our global brands, we
encourage millions of
consumers to take small
actions that add up to
meaningful change.
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UR SUSTAPNABILITY APPROACH AKD PERFORMANCE CONTINUED

PURPOSE-LED BRANDS

REDUCING PLASTIC

Pragressing the SDGs 15 core 10 oLl PUIpase:
As we pursug our Purpose threugh ur brands,
strareges fol making more sustanable
prOCuCTs, InChiirg Using kess plastic,

are integrated inta trand gevelcpmert

In 2022. we launched papes-Dased
packaging for Finish, a first for automat.c
drshwashing produrts. The new stand-uo
pouchuses T5% less plastc. 197 the latest
ilesTone on the way 10 our 2030 goai

of hialving virgin plaste In packaging

Toa Much DIASHE 8 produred warkivide ancd
far tod much of that goes 16 13ndtil Alcngside
120LCING PRASIC USE, We 12 350 IMPIovINgG
recyclability by using materiais that are

more read ly recychable and sImpklying ous
Rackaging to make Kk easier larecycle we're
incrRASINGly US.NQ MOFe Aon-VIGEN RICKIgInG
matenials a0y we're warnang to deveiop
cucupsr economies for plastics UiroLgh
cross-ndusry siiances ke RecyCiass and the
Business Caa lon for a Gloodl Plastes Treaty

STRATEGIC REPORT GOVERNANCE

HEALTHIER PLANEY

RESTORING HATURE

Rwodrrersity s fupdamental for a naalthy
planet 'We are develaping methodologies

10 MOAIFG” Hur IMPSCT OA MATLNE AN the

160LS 16 Manage t WR use these T

set new Largets in supply chains for key
ngrrRckEnts, Ang we've serourselves
stretthing target 10 help improve ecosystems
ntematarally We aim to restare 1.2 pillion
sauare feet of wildfiower habitats olabal'y

Botancaty Ar Wick 1S actively Involved 115
ntematioral partnersh with WWE has already
restored mare tnan 77 milion square feet of
farest and wiidfiower nabrtats Numeraus

PIanT species Mave beon consarved

The partnership is Progressing s tidiversty
plans in 10 countnes [n the US, IT's reseecing
fearly &0 milion squa“s feet of Great Plans
grassiands InMexica 1L s protectng the
Monareh outterfly by preserving waid iawering
BIants on Migraton routes in e UK the

Let's Bring Nature BaCk Lampagn pledges 1o
castore and protect 20 milibn square feat of
wadflgwer halxtals. 10 Australa, 22 endangered
wildflnwer specigs are Deng preserved

FINANCIAL STATEMENTS

FAIRER SOCIETY

DRIVING ACCESS TO CLEAN
WATER ANO SANITATION

Today, 77T mikon peopie lack 43Cess to
sate water and ane in four lack acress o
safe samtation Without achion. 4 8 bikan
peopie wil face water stress by 2050

SOG & cals for access to clean water and
sanitanan for all by 2030 This demands
four wnes faster progress and 4 three and
3half imes increase in global Nvestment
T ELE, SAmUETION 31 guEne CANASH),

Water 15 Cnbgal 10 cwr Putpose and our
Sustainabiity Ambitions because it's the
bigge st ingredient in the manufacturng
Of OUF DIOQUCTS, 3O Cur CONSUMErS
often nead watef to use them

We g rTuing 1o reduc e oy water footprnt
everywHErE Dy racycling water in aur factanas
Our Hosur factory mindia is now water neutral
nrpugh acuans we have taken 1o reduce

LT waler use, develnn water harvesting

ara sHBNghen water secunty In the kocal
caichment. We parner with global experts

to prowide anaumprove sanitation With
Warer N, we've helped 1.4 mVan peanle
Qaninproved acress 1g water and SaManon
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KEY PERFORMANCE INDICATORS

z

HNANCIAL

LIKE-FOR-LIKE NET

REYENUE GROWTH

KPY: An mdicator of swong sales executian,
INAGYANIEN ING CUSTEMES SErvICE

Target: To sustanably graw
mid-single dipt e the medum tenn.

HEALTHIER PLANET

GHG EMISSIONS FAOM
QUR OPERATHONS

KPH: The percentage reduction of our
Scope 1and 2 emissions against out
2015 baseling

Target to 20307 45% reduc tian agansr
2015 caselne {383,345 tCO0)

ADJUSTED OPERATING

PROFIT MARG(N

KF1: An indICaTOF of brand strength, ieturn
on mvestment i mngvaben and marketng

Targat: Hid-20% aousted operating
profit margsn by the md- 29208

WATER USE PER TOMME

QF PRODUCT|ON

KPL: The percentage reducton 'n
TOLA waXSS CONsuMpLan per tonne of
rofuctio, against our 2015 Daselne

Targol 10 2025 30% reduction against
205 pasene (2 Jom? per tonne
of product)®

See detals On our Allematlve perkoImance measures on page 75

IFEN ERiNG Qis@osed in ZIY, and theselore not inc r0ed 0 202YLFL N Giauethy 2020 Iguns ACIu0@FCh Chana (exciaing FCH

Chira TI9%)

3021 uras Include 204 Lhing (exciding IHCM China: 22 ¥4)

STRATEGIC REPORT

ADJUSTED DILUTED EARNINGS
PER SHARE {EPS)
MPi: An Querall indicater of success

Target: To achigve consistent earnngs
per shate growtn as wa delver
mid-SINgie digr revenue Groweh

and mproving margns tver time

1ERD WASTE
1O LANDFILL

KP1: The percentage of our [actanes

achieving rero waste to landtil, incuding
both hazardous and nor-hazardous waste

Target to 2030: WO%

4 20% ngure

eportvd within rebevant perluds

GOVEANANCE

FREE CASHFLOW CONVERSION
KPi: A strong ik to eHicient

Capital StrUCture and well-managed
wearking capital

Targat: To maintain the delvery of
strong tree cash How conversien
over tme

FINANCIAL STATEMENTS

AETURHN ON CAFITAL EMPLOYED

KPI; Anlnchcator of the efficency of
converting caprtal into earnings

Taeget: To sustamably grow return an
capitai @mplayed raugh disophned
caoital management,

'l hiave ot e a3 1€d 10r SUliSEQUEat e B16 S MAA 1 FRS,

5 DAt rastated dun 1o FEmava Of JESTED sHes and dats HfOr ing IMHOvements. See our Reparting Criteria (o more dersi
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KEY PERFORMANCE ENDHC ATORS CONTINUED

PURPOSE-LED BRANDS

PRODUCT INNOYATION

KPI- Total percentage net reverue
from more sustanatle produets

Target 10 2030 S0% of net revenve

FRIRER SOCIETY

GENDER DIVERSITY

KPI. Gender palance across ol
management levels combineo®

Target to 2030' Gerdar nalance atal
management levels

PRODULT FOOTPRINT

KP1: The Darcentage reduction of our
pioduct carbon faotpnnt aganst our
2015 baselna?

Targat ta 2030: 50% reduction against
2015 baseling {11 Lmilian 1IC0,8Y

LOST WORK DAY ACCIDENT
RATE (LWDAR)

KPE Namber of ncadents -esulk ng o
at lzast one lost day of wark per
108,008 hours werked

Target: Continued dezrease 1n
LWODAR rate

Flgires priar o 2021 axciLde our MutiLo" Susl-ass anit

Erchrding erergy wsed incirectly by comsumers at home

Dara srsratee e 1o Eivestments and acqu s 0ns and Ja1areponing mEoveTEMs See ok Aepoiting O 1ena o meie detal

1w rEEKINT FOMUsUsIInab LR Iees: and-rports]

STRATEGIC REFOQRT

PURPOSE-LED BRANDS
KPI Total number of pEOPle engaged
through our partaerstus. piogrammes
and campaigns since 2020*

Targst to 2025, 7 britian prople
since 2020

SOCIAL IHPACT INVESTHENT
KPi: Totak value of cash contribyted,
emplopee iMe in working hours and
n-kind produtt donations valued at
€ost o The business

Targe1 to 2025 £20mulkon per year

4 Froam 20132026, cur
112120 a5l now rPGIE ON CUTTVE ENGIgEMENt § e Then

GOVERNANCE

FIMANCIAL STATEMENTS

ned 184 1on peopla,

5 F Quras SOwing RETCEALIOE OF mammEn

4 Highlg™ figute on page 3 /cunded to ncorest milon

f La1get DI 16 I'oF W Rirocieed new 1igets
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PROGRESS AGAINST OUR STRATEGY

HYGIENE

YOCLKER KUHN
PRESIDENT HYGIEMD

Qur team is coming
out of the pandemic
stronger than ever.
Since 2019 we added
£1.7bn in incrementat
revenues, delivered

a 71.6% net revenue
CAGR ard significantly
improved our
capablities across
the entire value chain.

STRATEGIC REFORT COVERNANCE

OUR CATEGORIES

Surface & Disinfection  Lavatory Care
Fabric Additives Ajr Cara

Auta Dishwashing Past Control

Qvarview B

Our Hygiene GIoRal Business Unit (GBU) i
anchored in hygiene as the faundation of health.
We have leading brands that consumers trust

n sik gore categuries, an ambitious focus ona
superlor consumer offering, and a strong cutture
of cutperformance. This underpins aur ambitions
te grow mid-singla-digits as we continue 10
Innovate 1¢ meet the avolving needs of our
consuimers; ambed our excellent §o-10-markat
£apabiities: and Jeverage a resilient, agite supply
chain to navigate changing market enviranments.

The increased nsk of pandemics, rising
urbanisation and climate change make the naed
for Improved hygiene solutions ever mare critical
~ fram wur disinfactants 1hat break the chain

of infection through 1o pest conirol products
that reduce patential expasure 1o disease.
Importantly, the growing middie classin emerging
markets aspires to a more hygienic and healthier
way Of living, Wa are detarmined (o be &l the
forafront of this trend, leveraging the tyst and
loyalty our glabally leading brands have built

to bring more people Into these categories.

FINANCIAL STATEMENTS

Qurbrands are typically leaders in their caregories.
Lysotis the largest disinfectant brand in the wardd
and, despite the category normalising after its
pandemic peaks, has added nearly 16 million
households since 2019, Finish is the {eading auto
ighwashing brand globally, and Ajr Wick, our gir
care brand, holds number one ar two positions

in aver 80% of the markets in which we cperate.
we have developed consumer-inspired

category growth strategles, strengthened

by our SCIENtIBC expertise which is enabiing

us o defiver cuthing-edge innovations.

LYSQL SHARE GAINS V§ 2019

300bps

1. tncluges Lysotdlsinfectant spray, wipes, lavatory cane
ard non-wine s mulli-puipase cleaners

2 Includes sdjacencies
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PROGRESS AGAINST OUR STRATEGY CONIINUED

We have strengthened our Capabhilies in revenue
grawth management, e-commeice ard oigiral
marketing with a grapfietary digr2l marketrg
engine which has increased the RO n trade

ard markel ng nvestments, contnouling to 8
WptAg of Sur &-COMMETe business snce 2019

and our sucnger go-to-rarket capabilities nave
enabled vt ta reset Gur CusTOMe” Partnersmps,
resuting In strengthened premaoticnal support
that nelped us to inCrease our share manth-oy-
trunth inthe second naf of 2022 | 3m proud

af the focus we have pyt on this capability
whith Rag resulted n us DEng recagmsea

5 3 top supplier in even more markets.

The Yygene CALU accoynts tar mare than 40% of
our tatatnet -everue, and we remain a profitsbie
usiness with operating margns of abave 20%
This is drven by the stiength of our market:
leading brands ard cur focus on préaustivity

DacuSign Ervelope 10 BAGF 30CS-0518-4000-8115-8EC2EF9BOF0A

The extemal 2nvironment remains unprediclable
as we manage through charges in consumer
benaviour posT-pandemic, Macroeconemic
uncertamty, and unprécedanted inflatisnary
pressures However, we have renfarced our
commitMment t@ strangthen our trand building

Our innovation pipeline gomng nto 2023

15 8UF SUONGEST in rerent years Thecetore
we aie configent that we can accelerate

our growth joxney. We @' progessing our
supmy cham transfarmation where we have
focused on regionabising aur model and Fave
aiready achieved clase 10 ¥U% local sourclng,
altowing s 1o be more agis and resdiant 1o
changing market dydamics Our categones
a5z caming Sut of the pandermic materially
stronger thanks 10 our IMpIoved Capatilities
angd our operational exceller ce pragrarme.

An example of our supenol category CrealAN 15
Lysal launary sanitisers i the US. We launched
s calegor s in 2018 Sirca then, we ganed more
thar 10% housenold penetranon, Qur sroduct
dglvers excellenl consumer satisfaction as
evidenced by the repeat surchase rate of above
80% Lysol laundry sanitisers are now gererating
cirea 5200 mikron and this nas bacome Lysal's
second biggest segment ahead of wipes,

We Deheve “hat there 15 mare growth fa come n
this category as more consumers sdeplits use,
Far exampie, n llaly crea 25% of households now
use laundry samusers This lsa creaies signiticant
value for auf fetalers, naraly incramental
revenue of around 50 45 per wash 10ad

In our large st Category, Auta Dishwashirg

we continue to tead the Natket with the Fnish
brand We are improving the standard and
efficiency of cishwasning for consumers, with
e nwaduchion of gur Thermofarm farmats,

STRATEGIC REFORT GOVERNANCE

offering superior salutions whilst aiawnng them

-0 conseive water. n developing markets. where

currently fewer than 13% af households have 2

dishwasher, w Cantnue to parkaer with machine
Facturer 510 grow dismwa

Equally Impartant 1g aur partfalo rs our Ay Care
c3teqory where we hold the number one or two
pusitron inover 80% of gur markets Th s has
oelivered med-single-digit gzowth since 2019

In the US alane, we have aaded almaost two
millan hauseholds 1@ our At wick franchise ir
the past three years by expanding the categary
with 3 new tine of scented ol products that
attracts users looking for lighter fragrances

Whilst smailer playcrs in ow overall porticlio,

the growth of our Fabric Care, Lavaory Care,

and Pest Contre' categones are Buikling scale,
pach generating Detween ane-qua’ter af a tihnn
and thies-quarters of z blion GBP in retad sales.

and we are delivering more sustanable praducts
CaFinish, we launched the first racyclable pouch
10 2019 ang, in 2022, we were the frst tolaunch
arecyefable paper-based pouch. Meanwhile our
#5xipTheRinse campaign influences consurer
benaviour with a clear message that you don't need
ta pre-fnse dishes when using Fimsh Tris is saving
many Millions of Kes of water Bvery year acrass
tha warid. In Fabiic Care, up to 40% of & product's
carticn faotprint 1s incurreg whan The proguct

15 e dunrg a wash cyce The biggest siagle
mpact is (o reduce washing temperatures (in the
EU tne average temperature s 47°C) With Vanish
you gat a Detter cerformance al 20°C than with a
Ieaaing detergent akane at 40°C We are excited
about haw we can further grow our categories
througH educating consumers on differant ways
10 manage therr hygiene needs, wist dehwenng
nnavatons which are mare sustanable

FINANC| AL STATEMENTS

Finally, we Rave bepn BmMBbeoding our Leadership
behawours of Own, Deliver, Create ang Care
into everything we do. This s garticularly
evidenced by the progress we have made with
our customers where our commerciat teams
were recognised by the retaters for thew

t P and acti i d ¢ ion,
and thev tenacity and agity i meeting
customer negds inchallengrg times

| am groud af everyone’s contribution, resience,
and passion, Jarticularly as we navigate the

by the extermal

ges preses

Qur reverua grawth algarithm
Whilst gur external macro environmeant wilk
reman very unprediciable, we are cenfident
abaut the eng-term growth potential of

e under-penetrated Categones in which
we Choose ta play Dur strategies and plans
are designed 1o grow our Hygiene pusingss
over (he medwm term at myd-sngle-Jigi s
We continue to Improve aur cagabities and
Invest in brand building and nadvation 10
accelerate the grawih of our core categaries

In 2022, our Hygiene business net réverue
dechned by 3% on a lika-for-like (LFL} basis
Th s was due ta normansation of Lysol during
the year as we \apped tough, COVID-19
Impacted comparatives, Excluding the impact
af Lysal, the st of the Hygiene business grew
by 51% on 3 \FL net ieverye Basis, and i (ine
with 0us med um-term growth Larget
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PROGRESS AGAINST OUA STRATFRY FONTINUED

CASE STUDIES

PENETRATION

FINISH: DRIVING
GROWTH THROUGH
SUSTAINABLE INNOVATION

Matesiais science has bean at the heart
of inuing ve of

for the world's largest automatic
dishwashing brand,

Thermoformed takis have prived entremely
popular with consumaers. The atest
generation uses cansecutive dosing lo
deliver superior washing performance

I yse, the thermoformed plastic coating
melts. Since the enzymes it releases are
alsa coaled, ditferent chemicals get adoed
1o the wash at various peintsIn the cycle
as the coatings dissolve The first enzyme
bleaches, the sacond tackles grease and
starch, the next warks on shine, and soon.
Tnis targeted farm of dosing is more
effective and therefore requires a smaller
amount of Chemicals. As a fesult, our tabs
are 20% lighter than our competitars’.

Reducing plasticis a pricnty for Reckitl. We

plan to halve our use of virgin plastic by 2030.
Finish nas conuiputed rmthat fn 2021, it was the
first dishwashing tablet brand to incorporate at

keast 30% recycled Rrastic it Its packaging,

In 2022, Finish was again ahead of the competiilon,
as the first to launch paper-pbased packaging.
This combines paper with 75% (35 plastic to

STRATEGIC REPORT GOVIRNANCE

The Vanlsh brand promise ties In well with
systainable fashion trends. Rejuvenating
clothing extends its useful life and allows.

make a fully stand-up L Thisis
uitimately expected to save 2,000 tonnes of plastic
annually, equivalent to 50 millon 1-litre botties.

MARKET SHARE GAIMS

VANISH: PURPOSE-LED
INTERRATIONAL GROWTH

Vanlsh Is the number one global stain ramovar
brand, with streng leading positlana in most EU
andLATaMmarkets. Its populsrity is ancharedin
astrong and cquity that ap
laundry eleaning perfarmance and fabric cas

The brand continues ta build market share
internationally and has significant penetration
patential in the Fabric Care categary. Less than
onein five detergent vsers curreatly include
fabric treatment in their aundry regime. Yanish
makes the case far its category by providing

a highly efficacious solution 10 clothing seains,
discalowing and adours The brand‘s core
purpose 15 aligned with the SDG12 goal of
ensuring sustainable consumption: Vanish
seeks to help clothes five many lives.

Its strategy for growth pursues this purpose
with solutions that remove stains and revive
cksthing and by engaglng with consumers
to prombte more sustFnable Fashion.

5 10 get mare use out af their existing
wardrobe. Vanish stays focused on its mission
by embracing innogvailve jont ventures,

with laundry startup Oxwash for instance,

and farging partnerstips with key fashion
decision-makers, like the British Fashion Council,
and through mare susiainable packaging.

NEW PLACES

HARPIC: IMPROVING
SANITATION IN EMERGING
MARKET TERRITORIES

Harple launehed i Europe 100 years ago to
improva sanltatien. its core purpase hasn't
changed since then but The scale of the issue
has bacome muchmora visibla. Today, the brand
Is mctlve in clrca 60 it wants everyane,
averywhire to have safe, hyglenically clean
tallats. Harpic is working tawards the 50G 6 goal
of sustainable clean water and sanitatlon for all.
AS It grows its operations, especially inemerging
markets, the brand |s spreading goad sanitatlon
practice with education, partnerships and
@CONOMIC SUPPOIT.

The brand has béen i India for aver 30 years ana
tha coumtry s naw Harpic's largest market. In that
1ime, the Harpic brand has become synanymous

FINANCIAL STATEMENTS

with toitet hygiene, Consumers in india are
increasingly mare aware of the importance of
twilet hygiene and Karpic presents a superiar
sanftisation salution. The brand has a 78%
market share in the country, ieflecting a17%
annual growth in this rapicly expancing market

Harpic has Built an its SHEngth in ndia 10
grow internationally. The India business madel
has praved successfulinather emarging
market territorias. Indonesia saw a 27%
increase insales in 2022 Harpic launched in
Thailand in 2023, within ning menths it was the
aurmber two toflet cleaner brand with a 20%
market share. There was high dauble-gigit
growth in Mexico, Brazl and Argentina
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PROGRESS AGAINST OUR STRATEGY CONTINUED

HEALTH

KRIS LICHT
PHESIDENT HEALT-

2022 was a great year
for the Realth GBU

i'm most proud of the
way we have built solid
foundations for future
sustainable grawth,
through strengthening
our inr.ovation pipeling
and focusing on
mprovements to our
operational execution.

STRATEGIC REROAT GOVERNANCE

QUR CATIGURIES

Germ Pravection Qre

Intimate Wellness

¥HS bersonal Care

Overview
Our Health Giobat Business Unit (GBU) represents

awell-diversified purtiolie of leading gichal heaith

brands across five key Catepories. We have boid
plans 10 conmuye ko grow our business, by winnmg
in the marke, [JUnCRING ‘ANQVATIONS wiich celight

consumers and feveraging the sigmificant progress

made o data i cperational execulion nght
actoss the Health portfolio | am excited apout
the iang-1etm growth pOtent.al far this business
ang the steps we have a'rearly taken to realise it

With an ageng populalion, and a heightened
awareness of the extreme stress heaithgaie
systems have iecently been under, the rule of
nusted and efficacious self-care praductsis
becoming increasingly IMportant to consymars
AT ST [ e DREMIUeT Ny iene Seqmanes
in which we pperate, a growing middle

£lass means many Cansumers are now able

to readily stford self-care treatmants

Thust and Dyaity are key TaCtors for censumers
when if caTes to Consumer health products
Wie: have a partfali of market-leading brands
wasted by tansumers in each of aur key
categones, which ncluge over-the-counter

FINANCIAL STATEMENTS

(OTC), intrmate wekness, itamus, Mingcals
and Supplements (VMS) and Persanal Ca’e

we have bult a consumer healthcare
mirastructure and capaility over the course
Of ne 1ast two decades Thes 15 Mportant
when 't comes to pharmacy distnbution,
doctor and madical dataling, and requlatory
approval cagability Such inkrastau ture and
2XPETHISE Op not happen pvernight

The Heath GAU represents araund 40% of
rotal Gioup net revenug and is now a £1.4
billien a1 ger business than in 2019 ana LFL
Dasis We sre presant m around 120 Markels
acrass tne word with 3 balance of revenue
{rom developed ard emerqing Mmarkets

Cer1o), our germ proternion brand, nas mantaneq
AN J05ONHE net FEvErye of dround 40% atove
pre-pandemics levels, driven by strong peretration
gains - thi highest of any consumer brand in the
last decade, as reparted by Kantal Addtionally
ravenue from care ‘nNowation roll-outs In BOth Atw
places and new spaces s broadening the shoulders
of the Brang and creatng a larger base from

which ta grow We have 3 ve'y swronginnovation
pipeline n Dettsl. and we nave rolled out these
inravatians in multiple markets, nciuding the
lzurch of Detto: & laundry pads. with saniiser

'n China, fated by consumers for theis germ
arotection, cleanng power, cotour Protection

2z saftness ta clathes we also uogreded ow
Detto+ parsonal a8 range, premMiumising our
range, such as with Darto) Cool, which adds

e TUNCUanakTIEs like retreshing mentho!
combmed with eur tlusted germ protestion

Qur OTC busness contans a partiola of Righty.
etticacibus and trusted brasds and has gravwn
at 3 coMbound annual growth rate [CAGR] of
12% over the last threa years. with increased
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PROGRESS AGAINST QUR STRATEGY CONTINUED

peneliation ang market share in more spaces and
places. In this endemic COV¥ID-19 enviranment
the symptoms of COVID-19 are becoming mare
fiu-like ovar time and the lines are becoming
blurred between the two. | am really proud of

the work our teams around the world have dane
to expand our OTC brands aver the 135t couple

of years to create a sustainably larger base on
which ta grow, A good example of how wa have
expanded Into new spaces and places is by
stralching the equity of Mutinex in the US, into the
sare throat cateqary with Mucinex InstaSacthe,

Biofreeze, our Satagic entry o the pain relle!
category in the U5, the world's largest pain relief
markel, saw a slower Startin the first half of the
year due to a combinatian of temporary supply
[ssues and a wiger category slowiown reflecting
ecanomic uncertaimies in the US in particular,
Goad pragress has beenmade inihe second
haif af the yaar howaver, with our market share
increasing as we leverage our strong infrasiructure
and go-ta-market capabilities, in addition to

ing new i i such as [+
p31ches. Aefier ting the slower start and sharl-tarm
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DETTOL SHARE GAINS VS 2019

1806ps

1. ineluges ao:acentics

STRATEGIC REPQRAT GOVERNANCE

category slawdown, we have recognised a
nan-cash goodwillimpairment charge of £152
mitikan far the brand. We expect future growth
1o remain inline with our expectations, with
double-digit growth targeted v the hear and
medlum term, undarpinned by category growtn,
innovation, Improved execution in the US market
and international rol-outs in select markets.

Qur Intimate Wellness category continues ta
innovate and leverage our brand equity &t the
world's leading producer of condoms. In China,
we launched our new Durex polyurethane (PU)
condam, owr softest polyurethane condom to

date, providing supefior comlore, fit and sensation.

Persanal Care and ¥M$ are imporiant scale-
Buikless within gur partfalie, and there are many
markets in which we see growth potential. We
launched Veet tor Men Intimate Harr Removal
Kit, our first dedicated men's intimate hair
removal product, which has already achieved
naummner one positians for this categary on
Amazan in a number of countries. In VMS, our
new Neurlva Sieep range supports restarative
sleep and helps imprave sleep guality.

Go-to-market axecutian

‘We continue to work towards our wvision to be

one of the most admired sales organisatons in

our sector, and have invested 10 improving sales
capability right across Qur team, In 2022, mare than
3,000 colleagues completed sales cComngenCy
learning as part of a new global standard of
axcellance, and mare than 20 markets have
started updatad &

model. This consistency right across Reckitt leaves
us well positioned 1o support and partner with

auf growing number of multinational customers.

Thisinvestment is already delivering tang ble
results, with gur customers increasingly recagnising

FINANCIAL STATEHENTS

ow step-change in capabllity and gelivery

‘We were awaraed Overall Supplier of the Year
2022 by Woolworths in Australia, named Suppler
of the Year by the Brazilian Assoclation of Cash
and Carry Retailers, and Best Key Account Manager
2022 by AS Watsons Group in Mataysia. Our facus
remains on cementing relationships and building
Strong partnarshins with our key Customers, so we
were aiso pleased ta be recagnised for our Jaint
Business Pran of the Year 2022 with Bouts in the UK.

Throughout the chaliznges af the pandemic, the
Heatth business has continued to be guided by
our Reckitt Compass and Leadership Behavlours.
We put care at the heart of everything we da,

‘exemplified in 2022 by aur supply colleagues,

who worked tirelessly o meet the unusyally
figh demand for our OTC products dunng a
strong cold and flu seasen in particular. | am
#normousty proud of the whale team, and the
commitment and focus they have shown Ina
volatie and at rimes unpregictable environment.

Our teverue growth algarithm

In the medlum term, we expect our fevenues,
1o grow by around mid-single-digits per
annuem, cutperforming the broader market.
Thus will continue to come from arowih in
peRetration and market share, and through
entering new places and new SRaces; across
our catagaries, [n particular, germ protection
through its greater presence in developing
markets, a5 well a5 Intimate Wellness, being
the lastest growing segments of the portfalio.

In 2022, we delivered net revenue like-for-like:
growth well ahead of our medium-term target
of hetween 4% and 6%, ¢riven by an ¢xceptiong|
pertarmance from our OTC partfolio, through

a cambination of strong market share galns and
an uhusually Iong and strang cedd and flu seasen.
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CASE $STUDIES

MARMET SHARE

DUREX: BUILDING
A DESTINATION
LIFESTYLE BRAND

Durex continues its evalution 10 be the
titestyla orarg of Chaice far ggen and curiaus
cansumers. The Brand euists ta unleash
peaple’s freedom to brée their true sexual
selves; it celabrates diversity, identity

ard exgloration.

Curex's naw giobal itratagy equips, educates.
entertains and linerates cansumers This s echoed
Ty the hitless X 1n ibs new visval dertity

The Brand 15 tornecting with s open ard
tunbus audience through a major passion
o, musiz Dures was featured na

range af high-profile artisi videps rthis year,
mclucing 5am Smyth, Yurgokid and emerging
artist Joudy Tnese collaborations have
generated pubhcity and ingredyed awareness
subsequently earning Dyres over 3 qQuarter b
a billign vews so far thraugh paine channels
Tha brand’s awn Oresence on sacia med 4,
neiuding TieTok and influencer-led saciat
commerze led 10 a numnber af awards,

iciud ng the Liimate TiTak award in Spaih

I Mdrg cAMervative markels whers Durex
facet advertsirg restictions. mus € hefos
the orand break down bacrieis R wocked
with Vice Aratia to ‘ound Taseslat Durex
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(Duegx records) Ths VErANT Rbw EMamet Laps
inta Aratic hp hot to reach miore than 20 mition
people i 2022 1 15 BMpawaring 53t youIh 1o
Expiore TNRIr OWN seXJality and Seit-expression

In Chins, Dures 300801015 Dolpurethan g (PL)
£3NGJE, wikh the [ates! new RrOCUCL its Mast
SUCCeSSTLIIALNCI 10 D306 INRGVANON Wil foniiue
o be 3 core grawth divwer In the coming years

DETTOL: LAUNCHING
BERM-KILLING LAUNDRY
PODS IN CHINA

In China, Diettol Is the ciear market keader In the
laundry sanitisat {LS) segment of the Taundry
care categery. The lsundry care category
continues 1o graw. but the LS segment 13 under
pressure as Impravements in iquid detergents
and the convenience benefits of laundry pods.
encourage more consumers (o swiich.

Laundry pads are 1apudly repiacing higud ana
powaer-bysed lormulatans 3s the praferres
1aundiry Oetgrgent They are aiso the fastest
Qrowing segmentwr the 1aundry cace category
Consumers appreciate the Convemiance

ang aestnencs of soutie fum pods and tne
multtunctional beretits they can debver

Dettalrgentihed an Bapartunity to leverage
5 dormngat positon i the laundry sanitiser
SEQMENT with 2 laundly pod ditferentiated with

STRATEGIC REPORT GOVERNANCE

3800's SUING Qe aratectiar. it aesigned and
develaped the Detial 4inthaundiy pod These
fovr-chamber pods combme fouwr S iecent types
of Erotection in a convement, Sustaindtie form
32-NOwF QEIM DrOYBCTON, 2G0T WMES Cleaning
pOwEr, fabne s0ftener 3nd COLr protection

‘We launched our 4in1 laundry pods i Chna

In June 2022 The rolf-out capped ore of aur
ast@st ever AMOVENON Cycles, with usT eight
mHONINs Detween the iitial idea and on-shelf
avaizbity Ths short window helped us retain
first-mover ddvantage. The results so far nave
been excelient Qettof 4inl achieved 6% valve
share inits hrst three momihs post-iaunch

MEW SPACES

OTC: MAKING THE CASE
FOR SELF-CARE AS AN
ALTERRATIVE TO ANTIBIOTICS

Over-use of antiblaticy taday Is a leading
eoncern for health 1reatments n the future,
Antimicrobiairesistance [AMR) played a fale

In te deaths of neany flve million peogle in
2019 and is now the third leading cause of death
warldwide, surpassing conditions such as breast
cancer and malaria,

The medicat consensus 1s that anbibsot ¢s are
ineffective for sare thioatsin ame out of Wi cases,
butrecent research sugQests that many peapla
are tak ng anubmcs uorecessanty AEckiv «§

TINANC AL STATEMENTS

(SN awareress of (s s ue with Satn
ang ©

The Sore Throat ana Antibwotic Reslstance srudy,
published duning Werkd Antrmicrobial Awaraness
‘Week was commusuonad by the Globat
Respratary Infacton Partnershp and Reg<it

It faung that over haf of adults surveyed had
taken antibiotics tar a respiraory conditon

I#ee 3 sore Throat in the previous SIX months

SInce sore t2ats a8 Usually Cowsed by
iryses, not bactenal «nfection, antibiotics
are neffective n Most cases Sufferers
benefit mote from e*fectve treatmeants
for painful symproms Antior flammatory
hEDEL haenges and paIrKillers faund in our
Strepils fange arget Suin rellef drectly

US-ased sore thioat sufferers ganed a new
weatment opnon n 2022 with the ‘aunch

al MucinexInstaSeothe The néw product
stferad i three fozenge fiavayrs and spray
form, defivers powerful numbing retief The
prodyct was welirecerved Oy consumers and
achieved 6% penetratan in the US sore Throst
cateqary in the ¥ manths since lunch
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PHOGRESS AGAINST OUR STRATEGY CONTINIED

NUTRITION
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PAT 517
PRESIDENT NUTRITICH

I'm incredicly proud of
how the Nutrition team
stepped up 1o meet
demand during the
formula shortage crisis
In North America. We
worked fast to utllise
our global netwaork,
bringing on incremental
supply and obtaining
new import approval.
Our first and foremost
priority was to ensure
babies recewed the
nutrition tney needed.

STRATEGIC REPOAT GOVERNANLE

QUR CATEGORIES

Infant & Child Spagciaity & Adult

Overview

Our Nutntion Global Business Unit (GBU)
piovides the nighest-guality nutrition through
various s1ages of life. The strength of this
business is the leading position wa occupy
ininfant nuttition across qur ke markets and
the immense trust placed in us, espacially

oy heatthcare professionals and parents.

SELLING INFANT FORMULA
# BRAMND GLOBALLY

Mourishing childien's best start
5G ey £an ThIVE [MoNraw

#1 Paediamiciar recommended trand
inthe Us

®1 Consumer trysted brang In the US

#1 Net Promoter Scare in the mapnty
of lop markals

FINANCEAL STATEMENTS

‘We balleve infants deserve tne best possible

start to life. A key part of that is the aytrition they
ipCeive, whether thay are breastfed, use a routine
formula, ena that provides support for digestive
155ues, or @ specidlised formula for those suffering
from allergies. With birth rates relativety stale,
demand for more speclalised products indigestion
and alergy has enabed us ta drive conlinved
grawth in gur globavinfant farmula pusiness.

ALthe same time, life expectancy has increased
rapldiy. With people living longer, there is growmg
demann for health, welloeing and nutrition
praducts that help adults 1o live thelr lives to the:
{fullest. Qur preseace in the agdult nutrition sagmant
in bath Latin America and 4SEAN, with our brands
Sustagen and Provitat has helpeddefine how

we can develon our Dusiness in this cateqary.

SELLING ALLERGY
# BRAND GLOBALLY

Creatng a warld free of ailergies

#1Paealatrician recommanaed for
cow's milk allergy

1 Seling alergy brand in the magorty
of top markets
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PROGRESS AGAINST OUA STRATEGY CONTINUED

STRATEGIC REFORT GOVERNANCE

The GELE refretents 1/% of Group (et revanle, with
B0% from Jeveloped mackets. Dur $irarg Beands,
deep consumer nsght and scientilic foundations
will Rl s busingss win i the lahg term

Ou inv@siments in connmedial execution

and innovation llaw us 10 Meet the guolving
needs of Our CHNTUMEs, FESUTIRG IN consistent
performance in NOfth AMmanca, where our Nutntor
business 1 anchored Since the acquisition of
Mead Johrsor in 2017, we have conuistently grown
trus reqion at mid-single-digit rates (n 2022, sur
3Qdity, commetment and higr-guality standaras
enabled Ut o sgnihcantly Step up supply dunng

a2 shartage exacerbated by a compatitor's
temporacy sapely ssus Thiough pdr tnes st with
the US Adiruristrat-on and regulalers, as well as Qut
supphers and customers, we aelivered 1 8 billicn
801 servings of Infant for Muyla a NOrth AMerica

Tnroughoul this year, our Leagershg Behaviours
were a1 the core Of our work, and Never mere
evident than in how we galvanised our glabal
resoLICES to Tespand to the needs of parents
a:d thei brapies across North Amer.ca during the
infantformyla shartage | am ncredibly proud
ot our gnlirg *eam, fram aur corsumer refatans
colleagues dealing with drstraught parents to
our supply colleagues wha worked urelessly

10 pravide more formuid ¢ gemonsrated now
we truy Iva sur Purposa ang deliver on the
ComMItment we have made to Our Consurars

FINANCIAL STATEMENTS

We nave 18varaged the BxpEFise we have
Gudt it (e US ta enfténce the growtitwe

are sueing 14 ASEAM 3hd Laln Amenca

Dur fenewed focus Ohour ge-1o market
strategy and execunion has fuitner acceterated
QU GrowTh this year i 1hase regions

Qur revenu® growth argorithm

1N The medim terfm. we expect ouf fevenues ta
Grow by araukd mid-single- digits pét annurm, by
aur cartinued focus on the fastest growing and
more pramium segments of the nutntion Categary

In 2022, we significantly ¢ xceaded our pediyd-
Farm rargets tRiough 4 combination of IMoroved
growth in Sur Devaioning Market Dutinesses,
cunhnuIng mMd-single-digit qrow h in our North
Amgencan bus ness. and atemporary increase
inrevenue fipm the Compettor supply 1558,
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PROGRESS AGAINST DUR STRATEGY CONTINJED

CASE STUDES

PRODUCT PENETRATION

IFCN: MANAGING
THE US INFANT
FORMULA SHORTAGE

Fnfant farmuwla, such as Enfamil, is amang

the most tritical and highly reguiated faods
n the world. |n February, when another
manufacturer temporarily shuta majorys
factary, @nsuring that bables In the UShad
accass 1o safe, high.quality nutrition bacama
acamplex, Industry-wide challenge,

with a significant portion of the US supply
unavailable, a natichwige shortage soon
spirallect into a full-blawn crisls,

Reckitt colleagues. sugpliers and retail
partners immediately stepped up 1o
suppOrs parents and caregivers, increasing
supply, speeding vh distribution, praviding
information and securing more capacily.

DocuSign Enverope [0 BAGF10CS5-0518-400D-8315-8EC26F SBOF A

Ta help alleviate the crisis, we worked closaty
with the US Administratian and reguiators,
meeting with the heads of agencles such

a5 the FDA and USDA, the White House and

Through unwa Reckitt
pperated US factorias 24/7, got product 10
shelf 40% faster any gained appraval to
Impart formula rom ewa over seas faciories,
All of this comiblned allowed us to produce
for the North Americs market the equivalent
of 1.8 blllion Boz fegdings, ali whiist ensuring
satety and quality were never compromisad.

Biden, to unlock supply bottlenecks
and defiver formula fram abraad.

Following Reckitt's collaboration with the
‘White House on its Operation Fly Formula

STRATEGIC REFORT GOVERNANCE

‘We used a fleet of trucks to import 202 metvic wons

af PurAmino, a specizity formula, from gur facility
in Delicias, Maxico. PurAmina Ts for infants and
tadciters with severe digestive gisorders and was
distributed 1o % hespitals and other healthcare

seltings to feed those who were most vulnerabie.

Qur nerth star was always how 1o maximise the
Aumpber af fedings for Babias, and ali of our
decisions reflected this. We put extra focus

on serving the most vilnerable infants, and

we are tremendousty proud of all our emplayeas
who sacrificed their weekends, family time

A wacations to make this happen. Wa are
apurpose-driven arganisatian and wé have
Aeverl proved [ more than in the last year.

HARKET SHARE

ENFA: STRONG
PERFORMANCE
IN MEXICO

in2022, the ream inMexico cantinued investing

to upgrade its factery In Dellcias, and o3 a rasuit

was able ta halp support bables In the s with
of i anr formula

initiative, self-funding
alr freight from aur state-af-the-are facility

in Tuag, Singapore, veliveding 2,000 metric
1ans ot Enfamil base powader in fotal from
Singapare. This product was aimed at lower
incama familias wha raly an the pavernment's
‘Women, Infant ana Chikiren {WiC) Program.

base powder dusing the shartage.

‘Wa've also investad in our product development,
adding additional benefits for bables. Far
immune suppoert, Enfamil has added HMDs
{Human Milk Oligosacchandes) 1 its foutine
Enfamil products in Mexico. The brand aisa

FINANCIAL STATEHENTS

enjoys prémium poskianing in the market
through its clinically praven unigue ingredient
"MFGH’ (milk fat glcbule membrane) which
Supports infants' cogmtive devefopment.

Perhaps the biggest contributor to our
SUCCRSS Nas been the trust we have built
with healthcare pratessionals, Parents and
caregivers rely on the nutritional guidance
and indapendant advice that these medicalf
paediatric professionals provide.

Ongalng investments in our facilities, progucts
and sclentific expertise frans/ate into external
recagnition of the quality of sur products,

and qur dedicatian to giving infants and
children the best star € possible.
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STRATEGIL IMPERATIVES:
GROW BRANDS AND INNQVATE

FOCUS ON:

INNOVAT}

Innovation is a key engine for
growth at Reckitt. We develop
superiar solutions grounded in
science that delight consumers
and extend our categories. Qur
expanded knowledge base and
strengthened innovation pipeline
are uniocking new opportunities
for sustainable growth.

EIMANCIAL STATEHENTS

ANGELA NAEF
CHILF RAD QFFICER

Cur innovative culture is

at the heart of everything
we do. In the face of
unprecedented challenges
to our business, we
developed and scaled
cutting-edge solutions

O continue serving our
customers and

consumers.
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STRATEGH VHPERATIVES CONTINUED

Strateglc innovation benefits the business
innovation s a key saurce of our competitive
advantage. It ensures gur procuct portfglio meets
¢ansymers' evalving needs in a changing world.

Qur Sustainability tnnavation Calculator
Da1a autaut for Musislion purposes only

Innovation helps diive the growth agenda

by defivering smart solutions and supenor,
mare sustainable products. Wa idantify
cppariunities through consumes résearch and
cystomer feedback, and by undersianding key
market and sclentific trends. A strengthened

[ pipeline i ting i

for futute sustainable growth in aur brands.

Embedding sustainablity

Sustainabillty is a key consideration. We want
every praodikt change we make, whether

il's a mingr incremental impravement of
majar new launch, to have a positive Impact
on sustainabibty. All innovation projects are
assessed against sustainability criteriz using
our Sustainable lanovation Calculator, This rates
proguc ts' carman, watar, plastcs, packaging
and ingredients performance and scores

our extendend producar rasponsiplity fisk.

STRATEGIC REPORT COVERNANCE

An Integrated approach

Annnovation mindset is rocted in our culture.
we conduct sclentific research and Lap Inte
expertise, both interaally and autside the
campany, to graw our knowiedge base. We apply
that knowledge by sharing best practice ana
wewking tagether to build smarter solutions.

Our innovation process combmes teams and
individuals ardund the world, integrating peopla
and processes as specialists in different
competency areas,

We connect competencies and capabilities at
the right timas and piaces to solve problemns
faster, In 2022, when anather manufactures
temporarily shut a major infant formida factory
in the US, we sourced additional supplies

from productian facilities outside of the US,
which meant we had o collaborate closely
with autheritfes to accalerate reguiatory
appravat to aliow distribution in US markets.

And when the war in Ukraine disrupted the
supply of sunflower ail, a key ingredient for
infant formula products, we moved quickly
ta get regulatory approval to reformulate

In case it was needad. Using aur science.
knowledge and external adwocacy strengths,
we work together to anticipate and salve
these kinds of problems, making us a more
agike and responsive Arganisation,

We deploy ow regulatary and medical capabillties

to cpen up new markets and create new,

differentiated clams. We also look at trerding new

categaries and grawth apportunities beyond our

current produt portfolio Lo ensyure our innevation

pipeline is sul! ntly varied and disruptive.

FINANCIAL STATEMENTS

CASESTUDY

A MORE SUSTAINABLE
SOLUTION WITH VANISH
MULTI-POWER TABS

The 2022 UK Iauach of Vanish mult-pawer
tabs imp the product's

anq gfficacy. The new format packaging,
dasigned for enline buyers, delivers a
stanctard ctose In tablet form, The tabs have
been refarmulated with better ingredients
and impraved regenerative, biodegradable
and ¢hemical footprint scores This

30-tak praduct package saves carbon

and water usage a5 well 3s reducing pack
and plastics weights on a per-gose basis.
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STRATEGIC IMPERATIVES CONTINIED

Seinnce platforms

Intercunnected, foundat onal disciaines

Polyrmer Micrapiome Altergy
srience and immunity
Digestive Sensofy Surface
hearn enrchment chemistry
Growtn Entomoiogy Smart
ard cegrinen release

We conlinue i nvest in sCIENCe and we protec!
0.4 science-based Innovalion through patent

¥ ings and enforcement Qurwiernatianal
patent filings rose by 17% wn 2022

Consumef-cantnc analysis

Inniovatan ar Reckitt is buit on understanding w
detail what consumers really want we conlect
Nurmar insight *hrough Gur 53IRs Thams, supply
chain partriers, custamers ang censume’s. Our
SENSDIY NG CONSUMEN $E/2RCe 13bs camiine
that feedback witk hehaviaural anaiytics

we useé (Mar knowledge to create impactiul
Braducrs that 50lve SPECIc consumer problems
Wwe suCceed with salulions that satisly the
Lansumer's ovelall expenence Thigis key 1o
Row we deiivel Dwnable proguct differentiation
Our recently unched Durex PU 001 3rd Durex
PU 003 corgorns are great exar ples

Bultding depth with sclence platforms

Our sC.@ACe Platfofns are Independent of

aur indivdual brands, they yierd Insights that
ran create value 3crss muluple Brands and
producis They arg springbaards to sustaiable
Qrowth. We conduct in-geoth reseaichn

mine interconnected foundational dise phnes
Thes uneading scienufic and technlog cal
d'scoverles with implications n muytlse brangs
and categones Some are technical, near-term
solutians, atpers have ipng-tarm mplications

Through our scignce olatfoims we are

and e ucting
2 roDust, forward-lackir g irnovatien gipehne
that focuses on real diferentiation, future
§'OWIN pathways ard sustalrab @ outcomes

STRATEGIC REPORT GOVERNANCE

CASE STUDY

DUREX: POLYURETHANE
CONDOMS

Wwe had identified a consumer regy

fon 2 soft, cofartatie expenence
Curmvestment ndeep science expertise,
Ircluting work fIom the polymer science
platform ang coordinated R&D leagership,
pad Avidenas

We laurchad aur first palyurathane
condom, the Dusex PY 061, in 2021 to
maet that cansumer need Since then,
we have centnued 1o deapen our
LAGRIStaNding of PU &kemistry to enable
the design of improved produwets, In 2022,
we intreduced the GO3, for an even
softer mote comfortable expenance
The 003 5 srze and fit aztnbutes make

it almost imperceptibie tc the wearer
AN 1853 INterruptive to the mament

FINANCIA L STATFMENTS

ing for
Good science 1s founded an fundamenial
*nawledge. résdarch, collectve discavery
ana a oroad range of expenences and partners
‘We reqularly parncipate at eonferences ang
evants and endage on topitalissues In our
special.st oreas af expertise, supported oy
auf Dartners framindusUy and academia

Growing academic engagement with qur scientac
-esearch is imgrmwing understanding af digestive
nealth In 2022, tor example, we pablished five
peer-reviewed publcations n digestive health
and presented ayy work WIth external parters
21 three global coagresses, which contested the
wrdespread view that heariburn and indigestian
318 Caused Dy 160 MuLh 3Eid ard proposed that
heatthcare prafessionals shoula insteaa treat
reflux as a mechancal event This has led ta

the inclusion of Gaviscan an four new treatment
guidelnes in Eulope and Develaping Markets

due 1o growsng academve awareness and
engagemert with aur bady of data that s diving
3 botter undesstanding of engestive haalth

IFnavanon £an come fiom arywhere. we Cylhvate
DU INNDALEN Cudlure a5 a key va ue Creator

We issue regular nnovation-ied chaltenges to
€ndurdge cabdagues to share greacigeas We
2NCourage and incentivise entreprengunal twnking

we angage extarnglly, nciding Through out
aniife Jnravallon hub, IGMITE wirk Reckur

which launched n 2022 IGNITS invites exterral
Dartners (o work with us on specitic Challenges
10 accelarate oyt IpPIoach ta solving ang scaling
up SCignce Ind t2Chnology-dr v saiufions

The IGNITE platiorm has triggered enguries

and submissions from a wide range of pariners,
nclugng small-scale start-ups, academics

ana companies fram around the ghebe
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STRATEGIC IMPERATIVES CONTINUED

CHRIS HOUSHEKERIDES
SVP RED, HYGIENE

The launch of the
Auto-Dishwashing
category's first
recyclable paper-based
pouch, with 75% less
plastic is g significant
step on our
sustainability journey

These chakenges and partnerships cantribute

to gur short-term product development. The
longer-term picture Is also promising Braadening
aur science and knowledge Dase and 1rvesting

in capatifities has bullt a foundational platform
for future disruptive and transformative solutions,

We join farces with experts, peer companies and
Trusted partners ko pragress the best ideas. Over
1he last three years, we have been working with
flexiblé packaging leader Mondi as our innowatlan
partner to aevelap mare sustainable packaging for
Finish. In November 2022, paper-based, recyclable
RSN UItimate Stand-Up pOLChes were plloted at
french Carrefaur stores, Finish is leading the way
on plastic reduction. This paper- based packaging
i the first of its Kind in this preduct category.

Science-based research is accelerating our
development by building know edge with
appkications across ow pertfolia.

When conswmer research revealed a preference
in|ndia for a more viscous Harpic preduct,

we teamned up with a leaging manufaglurer af
measwing instruments in the tield of rhaslogy
ta gevelop our understanding of the brand's
rheolagical pertormance This led to the launch
in India of a madified Harplc formulation with
20% more viscosity that flows slowe: and cleans
1ough $13ins better. The ¥nowledge gained about
tne flow benaviour of acid-bazed thickening
$yStams 17om the Harpic rhEoiogy Investigaten
inas applications for many of our products.

STRATEGIC REPOAY GOVERNANCE

A fiourishing and dynamic plpeling

Qur innovation pipeline is balanced 10 deliver
muiti-year growth for Reckitt. We focus
onmaking the ngnt strategic choices to
maximise our return and deliver a robust,
batanced pipeline for the future,

Several factars influence aut strategic choices,
including whether there are mangin-accretive
top-line growth oppartunilies, cansumer aeeds
and gemang, the investment required, the
likefihood of technical and commercial success,
as wall as non-financial alemants, Iike IP potential,
the regulatory enviranment and sustainabillty.
Cur strateglc pipeline actions need to balance the
shert-, medium- and long-term vaive ta Reckitt.

FINANCHAL STATEMENTS

We alse halanca the type of innovation we
underiake by cOMDIning core, adjacent and
disruptive innovation projects in our portfollo
We assess their different risk profiles, timings
and resource requirements against the potential
apportunity and value they can generate.

Balancing our innovation pipeline aliows us

to protect existing préducts and grow our

caregories and CONSUMEr base whiist also
ping navel, it i

products thalk satisfy unmet consumer needs.

Investment is priatitised against initiatives driving
growth. Qur pipeline cantinues to Increase year
on year, In 2022, we met aur investrment and
pipeline targets. Looking further ahaad, we

aim 1o grow the Innavation-ted contribution

to net revenué evesy year We will continue 1o
launch at pace whisst also pursuing longer-tesm
profects tocused on future growth,
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STRATEGIC IMPERATIVES:
DRIVE SUPERIOR EXECUTION

FOCUS ON:

EXECUTIONAL
RESILIENCE

in the face of economic, political and
public health shocks in recent years
we have sharpened our executional
resilience. We're meeting consumer
needs in fluid times as an agile,
responsive and competitive business.

STRATEGIC REFOET

GOVERNANCE

FINANCIAL STATFMENTS

SAMI MAFFARH
CHHCE SuPPLY OFFICER

We are building a
much more resilient
supply chain, learning
from the market
disrupticns that have
tested us and made
us stronger.
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STAATEGIC FMPERATIVES CONTINUED

Proven gucallence

Over the last two ard a hatf years, we have
peen building 2 mere competitive, resilient and
capable Reckitt. We've been on a transformative
Jousney, evalving our culture areund 2 dynamic
new strategy centred on Purdase, This anchors
the business and adds momentum. We are mare
agite and responsive in a changing world.

The investments we have made have unlocked
new capabilitles. We have bullt close relationships
wath suppliers 2na custamers that allow us
ta¢espand quickly and at scale when big

1s5ues change the competitive langscape.

MATTHEW LINDSEY
CUSTOMER SERVICE DIRECTOR
NORTH AMERICA

Customer relationshics are
more important than ever,
and our concerted efforts
to strengthen them are
paying off in tangible

and rewarding ways.

DacuSign Envelape |D BAGF30C5-05158-4000-8315-8EC26FIBOFGA

We have lived through repeated demand
surges and sugply shacks over the past three
years, with o5t inflalion and energy price rises
exerting increasing pressura on margins. The
pandemic distorted demand and disrupted
supply for Twa years. In 2022, the war in Ukraine
created raw material and energy shortages.

In Narth America, 2 competitor shyt down
nslargest domestic factory leaving parents
facing a sudden shortage of infant formula.

Reckitt has repeatedy demonstrated the
appetite ang agility iz meet these external
challengas: Whether by scurcing aiternatve
supgiiers, reformutating our products, shifting
ar scaling up production ar through our

P ivity i progs | we
have consistently stepped up with smart
solutions that meet the moment. Whenaver
we have faced disruption, we have notonly
racovered but we have emerged stronger,

supply chai
‘We counter voiatllity in the global supply
chaln by planning In 3 hallstic way, maintaining
wistbifity across the full product ifecycle. We
maximise (hat (ansparency with high-quality
data and connected technologies. Qur supply
function engages directly with ail parts of
the husiness meaning we can adapt swiftly
to shifing market dynamics and adjust
our productive capacity proactlvely

Dperational axcellence

We have built 3 more resilient supply
organisatian creating value for aur peaple,
aur customers and our consumers by
streagthening our operations, iMEroving our
ways of working and increasing efficiancy.

‘We manage aur supply globally in a highty
i way, C ed core it

STRATEGIC RERORY GOVERNANCE

{everage tha strength and scale of our global
network. We meet aur strategic priartties thiough
fowr workstreams focused on building internat
<capabflities and griving excellence. We underpin
1hese capabilities with the iatest rechnologies.

Our produc tivity programme has released significant
resources (O reimvasting in the business. We have
delivered praductivity impravements spanning

each pilar of supply, from logistics through 1o
customer service, Our cantres of excellence are
deveioping and shanng best practice and driving
conti i across 3

Manufacturing excellence

Reslient, aglie and afficient manufacturing is
acore capability. We have implemanted the
Reckirt Production System [R-P5), 3 comman set
of standards, across all Gur sites.

FINANCIAL STATEMENTS

probiem sohving, maintenance and waste,

Ten KPIs track prograss, with metiics on health
and safety, quality, service levels, costs and
people, and stretching targets for onnected
Owverall Equipment Effectivenass (OEF} and
waste. Collectively, the R-PS standards ensure
employees have the knowledge and the toals
10 operate responsibly and efficiently whilst
minimising aur envirenmental foatprint,

R-PSis naw Ints third year. Qur focus in 2022
was enimproving QEE and reducing wasien
our sites, We hawe saen results of an up to 20%
n¢rease i ethciency at cur focus sies and
Batwen 10% ang 30% matarial waste reguction.

Customer service excellence

Coordinating how we collaborate with
customers to ensure predictable access
aur praducts is critical, particulary at times of
supply and demand disruption, We have rebuilt
OUf customer operating model to change how
we communicate, enable strategic supply
chain solutians and improve avalabfity.

Our cross-business unit approach delivers agile,

ive and i setwee. This
employs improved ways of working that integrate.
supply and salas via networked teams. Wa wark in
partnership with our custamers across the supply
chain, fram manufaciuring o customer senace 1o
sales, using mutually heneficial parformance and
growth metrics, focused on cansumer needs.

Harmanising service and cambming sales and
supply is helping us build stianger customer
relati ips. It has also reduced our cast to

Wa apply this system to adopt and share hest
practice and drive COMUNUOUS iMprovement,

Each site monitars its performance against 11
s1ancards, covering areas such as rool cause

serve. Further savings came from collaborating
with retailers on ordar waights and fncraasing
the number of na-touch argers. B0% of orders
acrass our Health and Hygiene businesses are
now fully automated providing seamiless sarvice,
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STRATEGIC IMPERATIVES CONTINIED Nottingham, UK
u ated line ¥y monitors
real-time performarce Tne ute recerved Smart

Factory of the Yaar at The Manufacturer MX Awards

Nowy Dwdr, Poland
Qur Y@w Manufacturing Management

Epile Mead, US

Dugntal praduztan dashboards alow ine aperators
10 wisually iequest mater.ai replerishiment,

anll gawn iPta the Grodut uen plan monitar
volUMEs and view Eroguc o a1wark

for ‘eal-ume perfarmance improvement

FINANCIAL STATEMENTS

Taicang, CRina

Automated Starage ard Retnevat System (A5RS)
warehausirg technotagy allaws the site
organise fiished goods pallats effkieatly ana in
2 Mucn bghter spEce than Tarkift racking systems

Execyrion System (MES) software manages
watklows and genevates produc ton data
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STRATEGIC IMPERATIVES:
INVEST {N CAPABILITIES

FILIPPD GATALANG
CHIEF INFOIMATION
& DIGITISATION OFFICER

Fucus UN. We have a comprehensive
d data and analytics
strategy in place, with
value creation as a core
strategic objective.

Our transformation into a digitally enabled
and data-driven company is helping us to
forge closer connections with consumers,
customers and employees.
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STRATEGIC IMPERATIVES CONTINDED

we are a.gitally empowenng the company

Dby integrating 12lent, technology, 2nd dignat
and data value sireams. Qur qumis 1o spur ang
embed digital transformat on 3£ an eraqine far
compettve advantage Ou’ stategy focuses
on three main pioftes

First we strengthén and stabihse our digital
foungatians by @nsuring our core capabililies add
value and imprave aroduc vy i 3 sustamable
way Duf comprenensive angd ddvanced Data and
analytics strategy focuses an creating tangible
value and burhng sustainatle and ethical data
foundations te favour sealanllity and data reuse

Qur second prionty  ta coordinate and optimise
funetanal ansformaton MItitives that enhance
our ability to extrace eff crencies in our key
end-to-end campany flows This may nclude
iccalaraung key programmes that develep
shared capabilities n areas hike suppty. inancial
pianming, HR services anc med-2 mogeling

Trird, we pursue digscal-fir st opporLurities that
create compelive apvantage, for instance,
with engd-t3-@nd e-commerce platkorms

far brands such as Ajr W ck ang Dures, by
developing ommitharnet striategies and
through personalised produc s and services.

strangehening o4 digital backbane

we our ar "
transinan duning the year and have migrated
o3 mult-cleud 3ndscape This grovides us
with mare agile an demand and rasponsive
digitai capabiliies, enhancing our abuity

£0 Seake UP IMMOVAtiDN at pace and reaiise
efficiencies by standardisng key processes
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The platferm that connects these capabiities,
ouf 5AD EQP cysterm, s Now Managing

A0% of Reckitt’s net revenur, delive ing
company-wide etCIEncies, Mast AoTatly n
oUF 1rgde Inwe stment, supply chamn, inance,
HOCUIEMENT and MaNUFaCTu ing operaticns

Wa nave transfarmen oul digital pperations to
equip Reckint with the right tech ecosystem
for an ommchannel world This 15 2llowing us

10 CAPTYrE CTNSUME" Cata AC(sS Oul websnes
and apfs, target relevant 3udiences, engage
with CONSuMers 1n ef1ECUvE ways and MeasuIs
the impact af our activit es systermatically

Data and analytics

Our data and analvhics srategy sets value creatiar
as 3 core strategic chjective At the same hime,
wee've COmmitted 10 Building tustainable and
ethical data toundations that will aligw us to
benefit from anhicpated future growth in
acdvanzed anakucs, machine leaming and
arbfician intglhgence (AL}

Our strategy aims to create valye by fucsing
our investments On cperationy iy critical
capabilities, tnose that have a significant
near-term PAL impact and thase that gve

us long-lerm compeliuve sdvanlage

we are building & sustananie gata foundaticn
By upkilung Hre 51garisaton We am o get
everyane fluem indata and anawtics Ow T &
g3l Academy, launched thig year 15 focusing
6 Duilding talent and embedding best practces
New c. and wirtuaksation Tec s
are Makihg data more acessible and usable

STRATEGIC REPORT GOVERNANCE

Al the techncal lavel we are working 10 engure
all datais trusted, ethical ana FAIR (findable,
accessible, NtefOperable, revsatle) and to
make sdvanced analyucs avalanie at scale

to all employees with user-Tnendly solutrans

Developments n 2022 include 2 macrine
learning enanled solution that predicts
commodity price Mavements 3ng sdvises
buyers on hedging decsicns

we contirued (o scale the racnne learming
medel we introducesy at the end of 2021,
whCh moniters more than 200 nternal and
externat dala signals in real tme ta preaict
enhanging patterns of consumer demand It)s
infarming strategic, glanming and forecasting
aecision-making for many of our branas.

We expanded our intecnally developed,
audierce engine from Hygiene to allow Health
reans 1o DELEr arget they dgtal campagns.
In t@st campaigns, New features that enable
mecha targeting based on stack availabity,
need-state target ng and secong-party data
partnecships with appharce manufacturery
helped deliver a 21% upliftin campagn sales
Media measurement souticns allow us 10 test

the effectivengss of gifferent campaign tactcs
1n 2022 we scaled up intelkView We used gur

Moy MMEISUTET AN SOIUnOR 0 43 Hygiens anad 13
Hea'lh campagns (it naw redchas over 50 markets

Automation and pracess mining
We 3re radically SiMblitying our operations,
“2gucing waste 3nd Imaroving Jser expengnce

through well-targeted gutomation An aulpmation-

fust approach, champicned by our inteligent
Automatiar Ceatre of Excaliemse, § helsiag us
refine and scake up autcmated processes to
unioek etficiercies and improve capablities

FINAHCIAL STATEHENTS

QANIEL DE RCOLS
SvP DIGITAL TRANSTQRMATION
AND CHD HYGIENE

With inf'ation top of
mind, we've developed
an in-house Al solution
to predict commaodity
orice movements to
help advise cur teams
on hedging decisions.
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ETAATLGIC |IIFERATIVES CONTHIUED

Pracess minng and automation of orger fuifiment,
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The new Durex DZC master template enables

procurement, and
activites delivered direCt PRL savings and
significant improvements in net working capitat
this year in partnership with grocess mining
company, Cetonis. Our market-leacing acthvity In
{T operations was recognised al the prestigious
UiP3tn Automation Excalence Awards, we wan
the Excellence inlT Process Automation sward
for the seCand yeat in successlonin 2022,
We are enanling synergies in our Customer
ionshi R igns by

the simult; taunch of market-specific
g-commerce sites A striking new website
design includes intuitive, targeted navigation
and campaign module connectivity,

Wa are ramping up the delivery of commerce
automation 1o enable gur markets to increase
sales at every e-commeice oppaitunity. For Black
Friday and Cyber Monday on Amazon Prime, we
381 up an autemated solution to react quickly to
cansumer purchasing patteqns. Avtomated search
{ iGn and dynamic media buying meant

merging Heaith and Hyglena capabiiies. we

we could trark perfnrmance and adjust product

cantinue te roll out our f
digital platform, whic b is inproving the auality
and efficiency of consumaer relations. Coverage
was extended in 2022 1o PB% of our markets,

Media channels

We have dramatically simalifled our channeis
landiscape 10 deliver more mpactful engagement
and a better brand experience for our consumers,

re: replacing 3 witha
smaller portfalio of apps and websites with more
clgarly defined sbjsctives. Over 120 undetperforming
websites have been decommissioned Our new
platlorm-independent cantent management and
design system allaws digital channels to be
developed more rapiclly and flexibly. Harpic's glonal
wensite, which want ive in Navember 2022, is the
first to beneflt from this new approach

E-commarce
QOver the past three years, e-commerce has more
than daubled and new accaunts for 13% of Group
net ravenue.

in regl time Auring these crucal events.

Supply thain planning

‘We made $trong PHogress with our end.tn-

end supply planning transformation during the
year. Qur new operating model is buit arund
cannected pianning contral tawers and supparted
oy 8 planning Centre of Excellence and a new
modem teghnalogy stack that uses machine
learning to take inta account ali passible internal
and external variables We alm ta connect all
supply planning processes with our commaercial
ang financizl planning systems. bing this

more caordinated 3pproach, we Canmanage
inventary more accurately and deliver betier
customer service at lower COst, boasting prowth,
profitability and our warking capital pesition.

This multi-year programme will ge fully rolled
aut by 2024, but itis aready delivering tangible
imprevements in pl2nning accuracy and
responsiveness to ever changing

STRATEGIC REPQAT GOVERNANCE

Smart factary operations
Qur accelerated investment programme
is crystalising productivity, service and
efficiency Improvements,

Qur factories are Iasked with increasing efficiency,
Teducing waste, improving quality, reducing
turnaraund, retaining talent and remalning
operatianally resfiient, whilst becoming more
sustainable. We ara introducing tachnslogy

and dats capabilities 1o progress: these goals,

Qur teacting oigital factories are also innovating
and adding value. Cur Hattingham (UK} and
Howy Dwar (Paland) factaries have acted

as testbeds for ingustry 4 0 connec!

Scalable dightal architectura at our Factory of the
Futwrein i uses i

line cannectivity,impremented in partnershin

with IBM, to manage performance inreal tims

by menitoring equipment, waste and process.
nottlenacks. We have also intraguced enviianmantal
parformance dashbeards and hancheld diagnostic
and mgintenand & management systems.

The results so far have been excellent. Total plant
maintenance ¢osts fell by 10% this year, despite
production volume increasing by S05 Digital
projects in the pipefing aim 1o transform our
approach 1o predictive guality and ro implement
wireless aszet tracking and advanced robotics.

‘Wa are now applying what we have leaint at
thase locations 1o sat up scalabie platforms
which add value at all our factaries, Their

demand. Scenario planning and integrated
business planning were ameng the pew

11 2022, we supported direei-t (©2)
brand initiatives and accelerated cur efforis wo
maximise the impact of online commerce,

that went live during the year.

through Reckitt Produetion
System{R-BS) supports continuous sustainatulity
and productivity impravements together

with consistent quality standards.

1 COMpared yes-on-yeat aver 3 BIGhI-Manth parad,
necivding peak demand for seasonal stock bukd

FINAMCIAL STATEMENTS

CASE STUDY

DIGITAL AND PHYSICAL
TRANSFORMATIOR

The full skeleton of our new production
hall far aute-dishwashing detergant at
MNawy Dwis, Poland, s now In place. With
fit-out and testing /n progress, we're
mapping the latest digitai technology
onto this advanced equipment.

Our Manzgemant Execution System (MES)
sofrware will track production cycles in
granular detail ang connect with externai
planning and resource management
software, Nowy Dwor piloted this MES
technalogy in 2021, It is now extending
this solution to ather production lines and
supporting its Eurapean roll-out at three
other Hygiane factarias, Gngoing prajects
include digitally connected an-pack
printing and autongmous [GQIStcs ropats.
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STRATEGIC IMPERATIVES:
INCREASE PRODUCTIVITY

JEFF CARR
CHIEF #INANCIAL OFFICER

L J
Fucus UN Improving productivity is
d about changing the way

we waork 16 become more
efficient and sustainable,
and we have done

just that, ail the while

delivering £2 billion

JOURNEY

We are doing more by
cutting waste and building
foundationat capabilities.
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STRATEGIC IMPERATIVES CONTINUED

Inpraving produd tivity isn't just about Tinding
savings. It's about changing the way we work
to became mare efficient and sustainable. I's
about smart spending, synergies, dolng things
together better, using and reusing our assets,
and sharing rather than doglicating resources

n 2020, we launched the X-Seed Programme

e drive ur produd tivity strategy. This facuses
on delivering additianal value tram business-
coitical projects to reinvest in growth, developing
new capabllitas hat maintain the momentum
for product vity improvement, and enhancing
business resllence so we are betier equipped to
maet upComing challangss. We initially targeted
£1.3 billion In praductivity gains by the end of 2022,
W wiltly exceeded this and revised our taiget
upwards 1o E2 billion by end-2023. By the end of-
2022, we had already reached this higher figure.

The success of our productivity programme

fs mainly due to the energy and commiiment

of gur pesple. Colleagues reeognise that our
responsibility for cambating waste and reducing
our own footprint (s an Integral part of pursuing qur
Purpose of working for a cleaner, healthier workd,

The productivity programme has provided
structural support for these efforts and given
coleagues the right tools. Qur i&arn and
adopt approach pramotes transparency and
shares best practice. Everyene is encouraged
1o think strategically and sustainably

atout where we canunlock value,

X-Seed marked a step-change in aur approach.
we focused on areas where rethinking or refining
Bur approach could deliver global rransformation
Tne programmae initfally targeted five main areas:
marketing, product casts, ingweet procurgment,
manufacturing and supoly chain aptimisation.
tnmanufacturing, for example, we ceveloped
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and implemented Reckitt Praduction System
(R-PS), a sakid set of common standards and
manufaciurng best practices, This reduged
waste and boosted our operational excellence
through cantinuous improvemant actions

and by reducing the Hme and cost spent

an running our a1ty production cycles.

In our marketing productivity programme, we
focus on all tha major marketing spand categories
and wark closely with functicnal teams ta
Introguce transtormational initiatives 1o maxe our
marketing investment work harder, Media mix
modellng Is [ust one exampie, We use thi§ 10 make
stiategic decisions about which media channets
specific brands should Invest in for aptimal return.

y Imp
There are three main strands ta our productivity
Joumey: foundation Dullding, Guick wins and
major projects. In the initial, transfarmatianal,
phase, over three-quarters of oroductivity gains
cama from globally led, foundationalinitiatives.
Much of this work is now in place. We anticipate
that lacal markels and business units will play 3
bigger rale in dnving future productivity gains.

The graductivity team has developed valuation
guidalings which use existingin-house systems
to calkcuiate and report productivity gains.
Financa teams all over the world receive
teaining in thalr implementatian, This gives us
simple, consistent productivity data and cllows
teams to focus on actions instead of data,

The foundation buitding strand aims to embed

i P inourd day
thinking. Ta suppart this, we've been building &
one-stop shop which integrates praductivity toois
and techniques. Anastinated 20% of our gains
this year stemmed fram foungation bullding,

STRATEGIC REPQRT GOVERNANCE

Quick wins accounted for around half of all
productivity gains made this year. These ace local-
and business unit-led initiatives alignad with the
Group's tunctional agenda. Savings are frequently
rezlised with cross-functional and international
collaboration. For instance, when wa relaunched
Firish tabs th's year, our R&D, supply, quality,
procurement and factory teams worked together
to reduce production complaxity. They realised
multiple efficiencies, for instance, by harmonising
artwerk and oprimising packing materials,

Bigger, transformatianal projects require
MOce tme AN resaurces I impiament tut
nave the poteniial ta deliver substantial
langer-term gains. Around 30% of the year's
productlvity improvements have been
achigved in this way. Developing an in-house
content praduction ecogystern for marketing
assets realised 3 total of £34 milion in-year
savingsin 2022 The new approachimproves
aut efticiansy ano affec tiveness whilst
preserving creativity and enables more
impactful canversations with consumers,

Systalnable productivity growth

and business resillence

The swccess of our produl ity programme has
enhanced our business resilfence. We've bean adle
to accelerste capital investment and reinvestment
in the bysinegss, That has Relpad ta keep our
grawth plans on track, cespite the significant
headwinds affecting all major economies over the
past few years. Our increased efficiencies have
released additional capital to suppart investments
inR&D, digitat i i

our centres af excallence and bioadening

the reach of tha Dertal and Lysal brands.

FINANC(AL STATEMENTS

ILYA SELIVANOY
VP PMRADUC TIVITY aND
TRANSFORMATION

It is amazing what

true partnership and
collaborative spirit
between procurement,
R&D, quality and
commercial teams can
deliver. With 16,000
productivity initiatives
across the organisation,
everyone has played

a part.
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STRATEGIC IMPERATIVES:
EMBED SUSTAINABILITY

FOCUS ON:

HUMAN H

EALTH

STRATEGIC REPOARY

AND PLANETARY

HEALTH

We work to help create a cleaner,
healthier worid. Human health

and pianetary health are
inextricably connected.

GOVERNANCE

FINANC AL $TATEMENTS

FABRICE REAULIEU
CHIER MARKETING SUS AINABHITY
AND CORPORATE AFFAIRS OFZICER

Peopie expect brands

to support a sustainable
future, botn through their
products and community
ergagement. Adopting
this mindset reframes
innovation and
communication and
propels sustainability

to the very heart of our
brand-building p'aybook
and growth agenda
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STRATEGIC IMPERATIVES CONTIN

Nearly 150 years ago, our founder, James Reckitt,
recognised that a business benefited whan it
also had 2 positive impact on its communities.
That still holds true for the company he founaed.
The diffeience today is that we are doing this
globaily and in 3 much mare complex world,

Human health and planetary heatth are connected.

The United Nations cites climate change and
envirgnmental degradition as two of the most
pressing 1hreats to humankingd, causing untold
deaths, worsening health ineqguatitles and
pressuring already strained healthcere systems.
Wrgent actlan s needed at the intarsection of
health and climate to reduce these impacts.

Qur Purpose to protect, heal and nurture in the:
relentless pursuit of a cleaney, haalthiar world
compels us 10 act. We don't have all the answers,
but we are determined to urderstant 3nd
address the glabal threat to human health trom
climate change and environmenlal degradation.
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Warking for a claaner, healthier planat

‘We have convened a caalition of climate and
health experts to advance public understanting
of how climate and haalth interact. We fund vital
research into hygiene's role as the foundation

af health and intg how climare Impacts health
via the Reckitt Global Hygiene Institute and
Ihrough our long-term partnership with the
Londen School of Hyglene & Troplcal Medicine.

We work o mitigate our own contribution to
climate change and environmental cegradation
through owr 2030 Sustainability Ambitions,

We are switthing 1o more sustainable
ingredients and packaging toieduce the
environmentalimazct af ow products

Our products are reaching mare and more
cammunities, but poverty still leaves some without
aceess 1o markets. These same communities

are often more exposed to enviranmental
degradation and less able o take protective
measures. They may stiuggla to get safe

‘water, basic sanitation and hgilth services

By increasing market access 1o our products
and strengthening health titeracy through
brand commimications and witer heslth

and hygiene infarmation, we help peaple to
protect themselves and their families fram the
adverse haaith impacts of climate change.

Te help tha most vulnarabla adapt to climate
change impacts, we work with exrernal partners
o reach people who may not be within cur
markets currently, In 2022, for example, we
renewed our partnership with Waterarg, to

help realise our aim of Getting 10 millon people
bettar accass 1o water, sanitation and bygiene
by 2030. World Tailet Day's 2022 theme ‘making
the invisible visibie’, Righlighted the impac1 that

STRATEGIC REPQRT GOVERNANCE

the sanitation crisis is having an groundwater,
spreading human waste into rivers, lakes and
sail, and polluting UNSErGround water resources.
At Reckitt, we heard stories from people whase
fives we've changed through our partnership
with Water.org and asked more people to take
the pledge to keep our toilets claan, tc keep
loved ones safe. |6 doing o, we'll help to achieve
Sustainable Development Gaal 6 (SOG 6):

clean waler and sanitation for all by 263¢

Dwr Fight for Access Fund invasts in communities
to promate hasting and universal access to hygiene,
health and nuerition. Over the past three years
we have invested over £100 million In mora than
fifty countries, We focus on areas that sepport
hygiang as the foundarion af health, address
sexual rights and equality, promate universal
health coverage and imprave maternal and child
haaith cutcomes. Many of these programmes

are raising awareness of envirgnmental health
#mpacts. They not anly help the fight for access
ta better hygiane, wellness and neurishment,
they alst promate long-term self-sufficiency
thraugh economic and soclsl develapment.

Tackling global proklems thraugh our brands
We are working to tackie some of the

biggest problems the world faces thiough
our purpose-led brands to halp bnng about
the cleaner, healthier world we want ta see.

The damaging health effects of climate change
are evident, Rising temperatures, extreme
waathat avants and increased air pollution,
magnified in urban settings, all have serlous health
consequénces. We help pretect people from
these and other impacts thiough our brands.

By supparting Rygienic environmeénts, our brands
help build & foundation of health. For gxample,
Morteln pratects peaple against pests, especlally

FINANCIAL STATEMENTS

DAYID CRAFT
GROUP HEAD OF SUSTAINABILITY

Working tc better
understand the
emerging health threats
resulting from climate
change helps connect
our business to a much
bigger purpose and
energises us to act
with urgency.
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STRATEGIC IMPERATIVES CONTINUED

PATTY O'HAYER
CLOBAL HEAD O EXTERNAL
COMMYNICATIONS & ATFAIRS

In addressing big global
problems, partnerships
are critical. They
enable us 1o harness
diverse strengths

and abilities to solve
comolex challenges,

mosquitoes, as these spread 1o new locanions
Qtner health products help people manage and
buld iMMUKty tO linesses and inf@cous Uisedses,

Tne prob'ems we seek lo solve are expressed

as putpase inour brands Each of ourgrands nas

a £are purpsse, which Is explicitly angned wiha
relevant Sustainable Develooment Goal (SCG).

For instance, the purpase for Yanrsh. extending
clothgs' Ife, s inked to the SOG 12 goal of
responsble consumptsan and progucton FIisn Ras
the 3Im of using ‘ess watgr, which refates (g SDG 5
and for Durex, it's SDG 3, protecting hyman Fealth.

|mpartatly, we wanslate these purposes ita
LANGIDNE SQIUTINS My SAIUTONS rélate ra
InnovatoN, especially 3rgund MOTS susla nable
praducts Gtners relate to communicanon

and enQIgINg CONSYMErs and custamers

We communicate afound meaningfu
programmes of postive impac 1 that these
superior splutions give our brands tha rignt to
emDacE These PIOGrammes are INCreasngly
becaming sore 1o our brands’ CoMmunIcation,
35 WB 162K 10 INSAINE [ROPIE KO PartCIpate

Every day, thisugh OLr global brands,

we encaurage milkans of consumers to take

samall 31 brs 1R3 30T up 10 TEANNGII EPANGE
Funish saves milions of bires of water by asking s
consumers to #SkipThefinss The Van-shcampaign,
helping Ctothes Ve Many |Ives, Owers energy
usage and promotes sustanable Consumpan

we buld heaith lieracy and dive behav bur
change that pramates pubhc health inrougr
out brards Qur €dLCatongl prajects anc

STRATEGIC REPORT COVERNANCE

ampagns develop

and geepen undersianding of the profuems
wiE S22k ET SOIve AN tReir SOkTIGNS, wikle
connecting our Pragucts witn a wider audience

Dettols Banega Swasth puohc heslth campaiga
incha has been fuhning for @ dacade I reacned
26 Tion people n 2022 alone, mproved publc
health and potantially saved many 1ves with

ts core ressage

Collecuvely, inese activites advance globaly
important 1545 | combnation, thay help rase.
awareness of RECKiE as a purpaseful business
making a pasitve difference in the warld

Amplifying owr Impact and

unlacking oppartunities

we are nCreasingey clear inaur coaviction

that hygiene, Sublic N@afth and pianetary neann
are iminsically inked, and aur care business
isfacusedon this.

However, tackiing These complex glabal
prablems also calls far cafiec five achion

We amplity Dur volce B0 Magn:fy Gur Impact
Dy partnenrg with key stakehoigers on majr

soca and environmental campagns The more
often we do this, the meore clearly we are reard

In 2021, we were the official Hygiere Partner
a2t COP26 n Gasgow In 2022 aL COP2T in
Egypt. we showcasad the impact of climate
change on heallh. We pubisFBd new (asearch
and mogerated discussons an the hnks
between publ ¢ health and planetary haatth

Through INternatianal advocaly, expedt kNowledge
a1 18 Ok WE ArE JOIND. WE e DECOming
natural partaer far ggvernments and w1ernaticnal
organisatians onissues that matter (o them

and 10 s

FINANCIAL STATEMENTS

Cast 5TYOY

RECKITY AT COP27:
THE PLANET'S HEALTH
IS OUR HEALTH

At COPITin Egypt, we buiit o0 qur
arasence at COPZ6 1 Glasgow 1o build
awareness and action on the nterset uan
of glimate ard health, angd profile our
cCammIMEnt 1 sustanality

We canvened sicround table dhsCussians,
warking clogely with partngrs inciuding
the UK Gavernment, the incaming hosts of
COPZE, the Wark Health Orgamsatian and
the Londan School of Hygiene & fopical
MedIcing, 10 aadiess 15sues Inc'uding water
scarcity, healthy cites, and the growing
theeat fram vector- boihe disease

We 3450 COMTHSSIONE ConsuMer research
intha UK, US UAE and India, to 3ssess
people's currentunderstanding of the
(iSRS 10 tNEr health from a changmg
thmate, what actions they are taking to
protect themsetves, ano what they want
to see Frofm businesses and gavarnment
o build cimare-resifiént heafthcare
systems 79% of people surveyed
agreed that cimate change and thew
personal healih afe cannecied
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STRATEGIC IMPERATIVES:
ACTIVELY MANAGE THE PORTFOLIO

FOCUS ON:

WINNING IN
ATTRACTIVE
CATEGORIES

We actively manage our portfolio by
selecting attractive market segments
within our chosen categories.

STRATEGIC REPORT

GOVERNANCE

FIMANCIAL STATEMENTS

NICANDRO DURANTE
CHIEF FXECUTIVE QFFITER

We are intentional about
where we play, targeting
segments that offer
opportunities for continued
growth, addressing
consumers’ needs today
and tomorrow.
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STRATEGIC IMPERATIVES CONT'NUED

Identifying attractive catagories

Reckitt has stfong trands in att active categunes
thatoffer igng-term growth opportunities We are
active In 14 Major categores, 5 in Hygiene, five

i Hgalth and three in Nutriion n each, we Nave
produCts and brands that protecs, heal o mrture in
the re entess pursuit of a cleaner, healtnier warld

within thase categories, wa identfy specific
market segments. sucn as laundry addtives,

¢cold and flu, and adult nutntion, where we

have the cradentials and capaziities 1o win
Tyaically, we choose Lo play 1n Fon-comerRinised
segments with demographic dynamics that
sup@ort volume growth and Quakty Gifferertistion
Wi add value for consumers in these spaces
through premuam, scence-backes and

a ffecenmatea prodact affenngs
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MAJOR CATEGORIES

14

HEALTH

b 53

HYGIENE WUTRITION

STRATEGIC REPORT GUVERNANCE

Demand-c@ntric thinxing

Same product quatites are furdameantal

For exampie, @l praducts Must DE consiskently
safe and effective, and alt of our trusted brands
312 Ard everyone wants valug far marey,
especially with twday's cost-af-living ecisis,

but value for money maans diffarent things

o anfferant people Some want fiMe savings
athers prioritise extra-strength cleaming or
naturalingredients Qur stratedy, wsing demand-
cantric growth analysis, 15 fourded on a ciear
ungerstanding of these anfferences sc that we
can target the right demand segments within
our ¢3legories, as charactensed by specific
funct N3l ana emMonenal cansumer needs

These demand spaces are not mutually exclusive.
‘natural’, ‘fragrance-free' and 'thorough cleaning
£0-existwithin the surface cismfection Category
However, the relative values attached to specific
teatures and functionahty do dhffer Consumers
wn he natural demand space, for instance, place
2 tugh value on praven green credertials, and may
neready T COMPIomese soma thorough cleanng
capability n exchange foc that Caveful analyss
ot each wientfied demand space helps Quide our
strategy We add vaiue through infiovations that
align brand attribvtes and product guabies wiln
1he key cntena ‘of our target demanc space

FINANCIAL STATEMENTS

RYAR DULLEA
e oTE

We actively look for
opportunities to serve
wider consumer needs
by stretching our brands
to leverage our scientific
expertise and credibility.
We nave done this

with Mucinex Sare
Throat and Strepsils
Cough launches recently.
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STRATEGIC IMPFRATIVFS "NINT NIIFD

CASESTUDY

LYSOL: BROADENING THE
SHOULOERS OF THE BRAND

Peogle have been trusting Lysol to keep
thelr familles safe since it invention in 1889
when it was created to help end the chalera
epidemic. Tagay, Lysol |5 the second mgst
trusted brand in the US and the largest
cisinfection brand in the wartd, known

by consumets fof its germ-idil attritutas

The rand is firmiy established in the surface
disinfection category with [ts range of

DocuSign Envelope 1D 8ASF30C5-0518-4000-8315-BEC26F 9BOF0A

sprays, wipes ang mulipurpose cleaners.
Its strong brand equity and efficacy give
Lysol the right to winin other categories.

These include lavatary care and, most
recently, laundry additives, Lysal Laundry
Sanitiser (aunched in the US in 2018, Since
then. taundry sanitisers have moved ahead
of wipes ta Become Lysol's second Diggest
segment, with further growth expected as
more consumers enter the category. This
broadening of Lysabs shaulders contributed
to the brand's 2022 net revenves baing
around 45% higher than pre-pandemic,

STRATEGIC REPCAT GOVERNANCE

Extending the reach of our branc's

FINANCIAL STATEMENTS

‘Where we lack the capablities 1o succeed ina

Abrand's market aef e d the
extent o which it meets consumer needs inits
demand space. |5 ability to expand inta adjacem
seqments speaks to its future potential.

Al the end of 2021, our Health business took the
credentials that sur cold and Ru brand Mucinex
had in mucus pratectian and pain relief, and
expandedinto swore throat reliel with the launch
of Mutinex InstaSaothe. Avaitable as lozenges
and as 2 spray, the new product range builds
on the brand’s reputation for powerful pain
relief, using sclence and active ingredients
gamed from the Strepsils brand. At the same
time, Swrepsils was mage available in the U5
cold and fiu sub-category through Cepacol
Extra Strength and as Mucinex DM, a cough
Suppressant and sore tNrgat expeciorant,

Adopting a partfolio approach

A porticlo appreach allows us 10 leverage severat
brands to address distinct demand spaces within
the same category. For exampie in Hygiene,

ajr Wick plays well in gii-care demand spaces
wirere freshness, fragrance and wellbeing are
pricritised. Botanica by Air Wick is a boutigue
birand with high-en¢ apped, attracting consumars
who pretfer mgre aatural products. Lysed,

prized for its thorough cleansing and recently
voted the second most trusted brand in the

US by decision intelligence company Moming
Consult, has strong punfication and disinfection
characteristics. Togethey, these brands adgress
the majar demand spaces in air care.

gically Important demand $pace, we may
decide ta ivest to cevelop them organically,
such as through targeted RA&D, to develop 2
proguct or service. In 2022, our growth was
focused on organic opportunities, but we

can alsa decide to buy In the necessary skil's,
brands or geographic reach thiough partaeiships,
Joint ventures ar acquisitions. We examine
both routes tor growth 1o maintain a stiong
paortfolic of brands in attractiva catagorias
poised for lang-term sustainable growth,
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STAKEHOLDER ENGAGEMENT

BUILDING PARTNERSH
WITH STAKEHOLDERS

incorporating stakeholder voices into
our decisions helps us develop as a
purpose-led business and strengthens
long-term relationships.

ing purpose and strategy with our custamers

Putting ronsumers first

EmBodding a puepdse-ted cutture and davelaping aur people
Building 3 respansible and resilient supply chain
txperthnowledge

Partnering withinnavatars,

Warking wilh gavernments, industry pattnars and NGOs
Informing Investors

Investing in communities

Our shared planat

STRATEGIC REPOAT GOVERNANCE

* ALIGNING PURPOSE
AND STRATEGY WITH
OUR CUSTOMERS

Mast peopie Buy aur products through ratail
channeals. Our customars, 1ha retailers, pravide
vital feedback on evolving consumer priaritres
and patterns of gamand. We meet their prierities
gh afficient ionand
inneeatian. We 2im to Juild strang struc tural
retationships and partnershios faunded an
common purposs.

Giubally, aw major trading channels include
P and o ios,
drug storas, traditianal trade and gmerging trade

mathar and baby stores, and tavel and spaciality
retail) Online, we have wall aver 1,080
e-commerce retaiters,

FINANCIAL STATEMENTS

How wa engage

We coordingte these relatianships globalty,
regizaly or natonaly, degending on the
customer profile We hald tap-to-top mestings
t¢ defing and buid shared alyectives and
define common purpose We support this
work with jJoint workshops 10 agiee siategy
and action plans o help ys defiver €0 lective
5oals, bath cam mercidl and non-f.nangial, such
as with our joint susta.nabylity agendas For
EXaMEIe, we've COIADOrAted with Waigreen
Baots Algnce o joatly pramate the impact ot
¢thinaie Change on peotle’s health, something
that our Cere DS NESSES Then 3Lt on diectly

Operstionaly, we provide onqoing multi-
discrglinary support Our customers can call on
category shopper, sustainabiiity, operational,
<rannel ang formay, and reganal specialists

Our sates teams and specialists act as advocates
advancing customers’ interests withrn the
campany o help meet Our shared cbjeclives

We have strgngthened our customer setvice
delvery Capability 1o 30 Muscle o thest fforts

These kings of partnerships, sustaned by common
IPserest, are walcomed by retaders and 2re helping
us DM stronger relatonghps Inthe Advantage
Geoup FG2Z Survey af rétailers there was evigence
of conunued progress. Qur Custorners rated

us top ey ip 44.7% of our markets, 3 100 basis-
ooirtimprovement on 2021 (o the US, Reekitt
moved Six places higher in the owerall Kantar
PowerRanking We agw rank at 28 our of the

top 100 consumer packaged goOOs COMPames

Meanwhile in the UK, the high street retailer
Superdrug gave Reckitt s annual Best New
Health Care L3unch award for its work on
INGOACInG NuTomol 10 Cansumers The award
recognised an unmrached combinanan of
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STAREHOLDER ENGAGEMENT CONTINULD

in-stare and anline initiatives that had bolstered
the brand's visipility in its stores and helped
1o deliver §0% year-on-year sales growth.

Retailers are increasingly reliant on their online
capabiities. We sre matching thal shift with

an ommichannel approach o category and
customer engagement and by developing
e-commeicasspacific supply chains. Qur brands
are on 3l the main portals, and we also trade via
marketplace platforms, through physical retaiters
digital channeds and e-pharmacy outiets.

In&-commerce, aur customer relatianships are
more raciprocal. Digital customers pramote and
sell gur branas lh’ﬂugﬂ therr anline channels.

‘We both seti thraugh their chanmels and invest
inmedia space 1o promote them, Whether

online gr offline, cur aim is the same. we saek
teigenuly sirategic synergies, pramote
puUrpose-led innovation and invest in partnerships
and networks that defiver joint growth,

Partnaring an sustainabllity with
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stand-up pouch fo: Finish, which reduces the
product’s plastic usage by 75%. Other innovations
include evatyating CirCutar SLONDMIC systams

by delivering our brands in reusable packaging
with cefill solutions, such as Dettol powder-{o-
touict hangwash [n india, and Vela Powear Nature
in Brazil. We aiso work closely with our peers
through the Consumei Goods Forum {CGF)

and the World Business Council for Sustainable

D onmorg

and reducing plastic waste. These groups are
crdtical for develaping impact at scalé across many
different product sectors via brands and retallers.

For further getails se¢
. Plastics and packagleg
2. Henter ingredients
We assess the sustainability of guringreciients using
our Sustainable Innovation Caiculator, We aim 1a

STRATEGIC REPORT GOVEANANCE

CASE STUOY

TEAMING UP WiTH
AMAZON TO DELIVER
FOR CONSUMERS
AND THE PLANET

‘We have farged a powerful and highly
_functioning partnes shup with Amazon over the
{25t 10 years. We work tlosety with themn
many kay areas ta find better ways to connect
with our consumers. These Collanorations
help us imprave the user and shopping

Include more hemucal componemts
withaut diminishing efficacy and mnovate to
Intradica safe, effective products using Aatural
ingredients. Qur focus here is anreducing chemical

purposa-ed brands Increasing 2gf y and using
The glabal team waorks Iy with more i tenials, This year far instance,
global end local sates teams. They are ping Lysol ully i and

[oint business plans with priority customers
that recagnise the value of collective action an
sustainabiity, Qur sustainability partnerships
with key retaless have four main piltars:

1. Packaging innovation
‘We are designing more sustainabie packaging for
both physical gutlets and e-cammerce platforms.
Wa work with Amazan to develop Climate Pledae
Friendly (CPF) recognised products with lighter,
more sustainable packaging. We continue 10
innavate ta reduce virgin pIastic content in our

k by i more
post-consurer recycled (PCR) plastic and han-
plastic alternatives, such as the paper-tased

wipes made fr I
fitwres in Canada and Dettol launched 2 hard surface
cleaner with piam-based active ingredients.

e
durt innavailen

3. Climate action and responsible sourcing

On dimate, Reckitt has both sclence-based
targets for 2030 and an ambition 1o be net

2e10 by 2040. We now sell more than 322 CPF
labelled progucts on Amazon. We are active
membars of Walmart's Project Gigaton as well 33
Canefouw's Fooa Transition Pact, which taigats

a 20-magaran reduction in GHG emissions by

pratect our brands, sptimise
advertising campaign effecliveness, progress
our sustainability agenda and manage supply
chain isswes. We're also increasing our forus
on our busingss customers By teaming up.
with Amazan Business, and by marketing our
products through Ks integrated web:

When Amaron launched irs Climate Pledge
commitment to reach nat zero by 2040,
Reckitt was one of the first partners globally
to sign up. That commitment continues,
We're progressing towards our 2030
Sustainabiiity Ambitions and have atready
achieved our 2030 science-nased operations
target with a two-thirds reduction in carbon
emissions The Climnate Pledqe encourages
us to develop mare sustainable packaging
-and products. Qur Fair Rubber assodiation

FINANCIAL STATEMENTS

latex for Durex wil carry CPF recognition
oenline and the Fair Rubber logo on pack.

Cur globat relstionship with Amaron across CPF
laballing, ratail managermant and advertising
Means we consuit an innovaton, brand and
packaglng and shara our thinking on market
challenges and epporunities. We ca-ciaate
tests 1o identify and scate up best practices
that expand the reach af our brands. Qur use

of full-funne! marketing technigues and new

ag p?aﬂucr Is atowlng us 1o raach coensumers
ininnavative and exciting new ways.
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STANEHOLDER ENGAGEMENT CONTINUED

2030 we are active in farums that amphfy @i
Sustainatiity Amcitions and concerns We work
ciosely with peees and retail cusamers via the
CGF on topics such as avoding deforestaton
#rd proteg ing human nehly Owr
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: PUTTING
CONSUMERS FIRST

this year n the Climate and Wealth Coalitlon,
along with waigreens Boats Allisnce and
cther . highlit the

cnses of chmate change ang public nealtn

Foi Euthes délads see
Humaa (IgN3 F1035 GUr 41t (AN

For furthee detads 08
Bindiwer ity AND #S05Y RS

4 Futpose-ked Brands

We partner with retarters to buld shopper
avear@ness and engagement with sustanabifly
thraugh Gur puraose-led brands We work
togetner to encourage purpose-ed behawiour
change, Bnableg by OLI INNGya1oN QrOQramme,
whiist raising the profile of pur purpose-led
products For Finish s #SpTneRirse campagn
we Ined forces with retalers o provide display
materals which, in bng with the brand's purpase
of sawing water, eNcOwrage peopie to skip pre-

FRSING dishes 1o “educe water use With Ar Wick,

we ve worked with retailers alongsidn Wwe
12 buld Consumer engagement with nature,
“TE"D“‘EH\HQ LCOSYSIeMs and seedbanks

Autting nd peopte first1s  quicing
principe for our business. Today’s consumers
want quallty and valug, but they also want to
know that the praducts they buy and the
businesses they buy fram reflect their values.

How we engage

By "eaching mare people in more places, we row
Qur BuSINGLs and INCrEasE OUr Impact We 40 that
by GaINInG and retaining people’s trust We work
10 Arge emotional corned Iohs with cansumers
thraugh brasgs that reflect thew vaiues

STRATEGIC REPORT GOVERNANCE

Consumers want products that are safe effective
and give vaiue far money, But they alse want

10 D@ reassured that they're sustainabk: and
responsibly souiced We are helping consumers
make smatt chowces BoOth far themseives and
the gavironmant by eacouraging subtia shites

n behavisul that collectively can have 2 big
IMPACt thigugh eur purpose-ea brands. A"
WiciCs focus gn iodiver sity, Vanish s tocus on
more sLstanagle clothing and Finish's campaign
10 use water wisely are all nudqing cansumer
DENavIoUr in 3 Fore Sustainadle diracticn

SwstaINatikTy 15 NCreasingly relevant for shapgers.
Ourinnevation pregramma, diven by ongaing
scentihic 1esRaich and CONSUMer nsight, conlmues

FINANCIAL STATEMENTS

10 strengthen efficacy and quality, whilst also

g Ou’ SLstai mbiigns in ways
that have fulthies impact when pBbole use Gur
prands This 3150 3lows caNsLMErs to play their
own part s sustanabiity and coninhutes fo an
owveral sansa af value for MOy We contnye
ta strengthen our cansumer insights, helping
us innevate 10 meel future dermands, better
mest consumers’ @xceclations ang dehght
peopie WiIth products that Provide hew ways
ta help their health, nygiere and nytntian

Purpose-led brands

Roating Our brands 10 purpase suppo-ts our
Sustanabdity Ambitipas. We want 10 Improve

he hves of the people we serve. our consumers,
thew farilles ang their cammumlies througn
better hygrene, heatth ang nutritidn Our purpose-
led mands are at the frant line of 1hat fight

Moie than 3G mpiion of our praducts are

$0Ia worltwide every day On that scate

sven smafl changes n consumer bahawour
can have abigimpact We're reducing and
Impreving our packaging and the chemicals

in owr products. We're strengthening gur
COMMItments or chmate ChAange, Hodiversty,
Fuman nghts and tne circular ecanomy

Durex combines aleasue wiih purpose with
Praducts that deshgmatise seual wellbeng

and support intvnate wellness The Vamsh
purpase of giving clothes longer ife supports.
sustanable consumption (s proctucts save
aneigy as well ag money an replacement clothing
CONSUMErs Can wash at lower (amppratures

and keep cicthes wearable for langer

For ‘wiher ceiads see
Gue sustalnandiry smbitians
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STAKEMOLOER ENGAGEMENT CONTINUED

* EMBEDDING A
PURPOSE-LED CULTURE AND
DEVELOPING OUR PEOPLE

Qur propl the heart of our

Success in fulfilling our Purpose to protect, heal
and the pursuit of acl 3
healthier world depands on our callaaguas, and
creating an Inclusive and suppertive high
performance wetkplace Is vital for them g
perform at their best. Achliaving that success
depends on how we create the space and
opportunitios for our pecple tomake a
differance and de the right thing, always.
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How we engage

Qur diverse team of around 40,000 includes
people of all ages, backgrounds, identities,
and beliefs, who come from 125 nationalities.
This diversity eariches aur thinking and cur
actians, We sustain it Dy pramoting an inclusive
tulture where everyone is heard, every voice
matrers and everyone contribules, For moe
o this see Cufture and Inciuslon on page .

We speak directly, but with respect, and faster
honest conversations between collaagues.
We actively try to find out what's on aur
peogle’s minds and what they need, whether
that's through in-depth convarsatians ar
Group-wide surveys. We act on what we hear.

In 2022, we continuad 10 astablish grassioots
netwearks of underrepresented communities
through our Employee Resource Groups (ERGS).
These help paople support each ather and share
the chzllenges they face with the wicer business
toincrease awareress and foster greater empathy.

‘We launched aur giobal Disability Empioyer
Resaurce Grown in 2022 to raise awareness of
disatiity and suppart enployeas who have
disablifties themselves or who care for friends

ar Farmily with disabilities, Qur global ‘Stronger
Tegether canversations provice an opponunity
1o highlight and discuss issues including disabibty,
race and ethnicity, ang mental health.

Developing our peoale
It's cittical that our people have the right skills,
<apanillties ang behaviowrs to achieve cur Purpose,
and that they feel empowered and 2nabled to
perform at their brest every day, On-the-job learming
and contir pment happen gl

the year, with all employees having a formal annual
performance review of personal development

and business objectives Thisis slsoachanceto

STRATEGIC REPORY GOVERNANCE

discuss their ongoing development plan, carear
ambltions and potential to take on differant rolas.

Wa affer learning Dpportun
digital learning platform and in-gerson workshops,
programmas and coaching. Global Functianal
Oevelapment Academies and Leadership
Develgpment Programmes Support people's
devetopment at all levels. By the end of 2022, we
had launched eight Glolzal Functional Academies,
Empiloyees also have access te a range of
f@arning initi on inclusion and ing.

Communitation

The challenging working environment of tha

(asl three years has emphasised the importance
af infernal communication and engagement.

Our senior leadsars encauraga communication

as a way to build connect:ons with ouwr peaple,
helping them te understand Aeckitt's swrategy and
directian. It also gives leaders the opportunity to
listen to and understand emplayees’ CONCEerns.

Nicandro Durante, aur CEO, sets the 1one with
glohal townnalls inCluding live- streamad QGAAS,
arcessinle 1o ali, these are atended on average
by more than 2,000 empioyees Nicandra also
hosts informal townhakls during market vlsits,
allowing employees ta hear fram him directly,
raise Guestions and make sure they understanc
the strategic direction fos the business.

Our Glohal Executive Commities (GEC) members

host quarterly townhalis with their teams to ensure
that we continue the conversation around purpose,
people, and performance thicughout the business.

Wa support ‘always-on' global cammunication
with content and conversation on our intranet,
Ruhi. In 2022, we introduced Workplace, a richar
more tallored communication platfarm for
employees Lo share updates, insights and news.

FINANCIAL STATEMENTS

Listening to our people

We ran aur annual gtobal Employee Engagement
Survey in August 2022, using the Linkedin survey
tool Glint, In agdition 10 survey quastions asking
for feedback on all aspects of working at Reckite
we inciuded optional aadidonal diversity questians
in T4 key markets {cavering 0% of the employee
population) ta help us better understand
engagement thraugh the lans of divarsity.

Some B3% of employees respondad to the
survey. Over three-quarters (78%) agreed they
would 'recommend Reckitt as a great place ta
‘work', Qverall, our people are proud to wark
for us, identify strongly with owr Culture of
achievement, and appreciate our invéstments
[n wellbaing and sustalnable fugh performance,
They also believe cur leaders are performing
well, especially when it cames to integrity,
puipose and speaking directly with respact.

Tne survey atso highighted where we can
improve. For example, whilst our peaple suppert
ouf push for INClusivity, they IS0 want us ta da
mere on equal opportunities for development
and better recognition af their efforts.

FOR fuT ther a1l fae

DUt peaple

Fur fus et el sty e

tnctuslon
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STAKEHOLDER ENGAGEMENT CONTINULD

+ BUILDING A RESPDNSIBLE
AND RESILIENT SUPPLY CHAIN

heatthy lang P
with our suppliers not only helps us pratec:
business continuity, It lays Imgortant
foungations for Innavation and hilps
dellver out Systalnabhity Ambitions,

Gur suppiy chain touches more than 60 couMnes
We work with manufacturirg units. distabutors
and varous other arganisations trafn rurat

farms 10 hyge row matenial ard packaging
“narenal suppliers

How we engage
We a1e embagnig envIranmental, secial and
geverrance (ESG) objectives in core busmess
actvity Oy ensuring our suppher relanonships

are foundea on purpoce This i not just abour
nrotecting curse!ves reputatianally, it also

QIves us The DPPtUnty (0 improve standarngs
glabally whether that's making farming practices
mare sustanable br ensuring falr traatment

for workers We ate centralisng mare supphiar
relaticnships and procuréfment activity to
strangthen contrals and Fnprave efficiency

wa autht suppiiers and require them to aghere to
1% "E3paNs ble sourcing prnciplEs that profise
gustainatuity They must ensure kabsur and
nyman nghts are respectaa, provids a safe and
nealthy Woik ewironment, source natural faw
miatenals responsbly, Drotect the env rsment
ana recluce eavirgnmental mpact use ever
safer andmare sustanabie INgredients, and
corguct business with Nonesty and nlegrty
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SMaller supp 1875 ACM'T dhways NBVE the
rapabidlies G FESOUCES TO 5POT 1SSUEsS,
underytangd the ! raot Causes Of IMpigment the
changes t will Take to address them Whers
needed, we ~ark with them through our
capability bu'ding gragramme 1o help Irplove
their precesses and raise standards. we have
partnered wih Gxfam Business Advisory Service
to ereate s practical Tagkkt 1o held suppliers to
develop and implement site-level grevance
mecnamisms The toolkt was pioted witk supphers
in Inglia, Pakistan, China, Peru and the UK 3¢rass
\he manyfactuning and agecultural sectors and
Ras Now been published onour website

Far tine et we
Human nghts aErss aur vahie chain

00 g 813 by
BIGKI A rSIty an 8 ACasYEIAMT

STRATEQIC AELOART GOVERNANCE

CASE STUDY

FINANCIAL STATEMENTS

WORKING WITH SMALLHOLDERS

TO PROTECT ELEPHANTS

n Surat Thany, Yhatland from where we source
latex tor CORAOMS, we have baen working with
smalinolde! farmers whao lve around Tai Ram
Ter National Park 1o develag 3 properionate
responie 10 the frequent elephant incursions
which nadl heen damaging ther crops We
worked with the Depar tment of Natianel Parks
1o get patrailing kits to voluntees Smainokier
groups tokeep the elephants al bay We nave
also been praviding finarcial aid te suppart
dara collection and knawledge sharing
aetivities This helped prevent damage and

reducad tne nisk of conflict, but more ngeded
10 be done. We encouraged the smallhulders
o firmalise their activioes and build up their
understanding af elephant Dehav ow 1o
faciltate more targeted ‘esponses They set
up The Kon Chang Pa (Flephant and Forest)
25501360 which qualifies for government
funding This has G2veloped a camprengnsive
canabitation strategy, whichincludes
planting replenishable foAd sources, such

a5 wikd fruit otants ard grasses, fo efcourage
elephants to remawr within the forest
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STAREMOLDER EHGAGEmEN | CONTINGED

= EXPERT KNOWLEDGE

Instghts from academics and sclentists help
us understand long-term trends. We use that
ge to bulld actian p guide
d develap the exp and
¢apanilitigs tomee future challenges.

Mow we engage

We engage with healthcare professionals

i L ta ian, share
Best clinical practice and sponsor research, We
also shara our expactise in prafassional journals
and at presemations far iNternational Sy MPosiums
and cangresses. Qur nine science platfarms
tacus on foundational cisciplines far our business
(see more on page 1), We cammission and
collaborate with scientists and academics to
advance scientlfic understanding in these areas

Reckitt's lang-term collaboration wirh the
London Schoal of Hygiene & Tropical Medicine
(LSHTHM) has advanced hygiana best practice.
‘we co-develcped science-based, hygiene
protecols, which helped keep delegates safg
from COVID-19 a1 COP24 in Glasgow.1n 2022,
we published [oint research with findings on the
increased risk, bacause of climate change, that
tha next pandemic will be triggered by pests,

The opening of the Reckitt Hygiene Forum in June
2022 marked the next ohase w this partnership.
The Forum occuples state-of-the-ait hygiens
research and teaching faciities in L SHTM's Keppel
Stieet Duilging. it aims to foster hygiene science
innavation and support collaboration between
Industry leaders and experts in the fietd,

DocuSign Envelope ID 8ASF 30C5-0518-4000-A315-8BEC26F9BOFDA

The Forum is lunding two seed granis for health
and hygiene research L inances one-year
research projects for early-career sc/entlsts
wha are examining links between fiygiene and
heaith, Over the mext three years, research
programme tapics will include the dynamics
of hehgviaur changs, safe-surface science,
and work on the mechanical transmission af
disease, Thera are four npw PhD studenships
for hygiene rasearch scientists warking

on projects in sub-Saharan Africa.

We work closely with the Natura-basad Insetting
1AAM, A spin-nif fram the University of Oxford,

10 help us understand and measure our Impacton
biodiversity in key supply chains. This collabaratian
began when we were researching the biadivessity
imgact of Qur latex supply €hain in Thailand. Qur
waork on this led 1o us being invited to join the
Taskfarce on Nature-relates Financial Disclosures
(THFD} 10 help develop mechanisms for wider
adoption ATthg same time, we have bean
working with Risilience Climate and Enterprise
analytics technotogy, founded an the influential
frameworks pioneered by the Cambridge Centre
for Risk Studies, to help [dennfy and respand to our
climate-refated financial nsks and opportunities.

STRATEGIC REPDRT GOVERNANCE

+ PARTNERING
WITH IKNOYATORS

Tho bost Ideas can came fromanywhera and
high-impact selutiony are often better delivered
by h two
great reasons for i

FINAMCIAL STATEMENTS

Access VC offers More than ust venture capiat
it’s a cooperative enterprise. Purpcsa-driven
envep/anenrs 9ol ICCess NOL just to funds but
1o Reckitt's experts, vands, resources, scae
and global reach.

We reach out 16 external pariners in numeraus ways
tc promote innovation. We tap external knowledge

@rajects with likg-mindedinnovaters.

Collaborative projects and ventures

‘we colaborate with independent, purpose-driven
entrepreneurs whose objectives chime with gur
Qwr, Thar's why we set up Access VU, This well-
capitalised venture pravides funding for starwps.
It'sdesigned 1o be agile, flexbie and a great
partner for purpose-ted initiatives. Actess ¥C also
Mmanages our existng Reckitt mingrity stake assats,
incliding the Founders' Factary investments.

‘We work with Founders’ Factary 1o accelerate
early-stage startups. For companies at a tater
stage (n their journey, we pravice funds, resources
and knowledge.

10 apply and import

In 2022, we launched IGNITE with Reckitt,
an innovation hub to CONNECT with smart
partness who can help us tackle big global
challenges. IGHITE invites Innovative prapasals
‘with technologies related ta our existing
praducts and portfolio or related to the:
development of new praducts, processes
and packaging adjacent to our business.
‘We're reaching oul to entreprengurs, acadernics,
[ and 19
partner with us to make a real difference.
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STAKEWOLDER ENGAGEMENT CONTINUFD

* WORKING WITH
GOVERNMENTS, INDUSTRY
PARTNERS AND NGOS

A3 8 partner to governments, we can operate
on a broadar platfarm and predict and respond
to upzoming regulatory developmenrs Where
impact at scale through collective action is
needed, wa're working with cur pears.to
introduce new, more sustainalile business.
madels. We're laveraging aur participation

in trade associztians to advance bt practice
and encourage the transition towands mare:
sustainable sctivity,

How we engage

we'te active in 1ne Consumer Gooas Forum,
whuch grives positive change ¢n Camate charge
and Key 1$5JE5 through €ohaBorative action with
customers and peers We ace mempers of it
Forest Positive Coal o of ACUDN, Plastic Waste
Caahuan of Acton and Human Righes Coaliton

We work with NGOs and government bodhes that
coalesce around areas Of COMMGN Interest With
the Ellen MacArthus Foundatien, we're pursuirg
Jont imbatves to reduce the use of plasiics

and develaping infiastruztuce, systems and
standards 18 suppart a crcular plastc ecanemy

Qur partingrship with WwWF on waler and nature
Brov-aes INSights for Gur own wark on biadwersity,
programmes tnat sirenginen ecoTystems i

the Amazon and the Gangas, and an agdtiona
communicatipn channe) with consumers

‘whele we Cah pramalte DEraviow change

and ercourage Mare sustainable pracuce

DocuSign Envelope IR BAGFICS-0518-4000.8315-8EC26FIBOF0A

Through the Giobar Self-Care Federation we wark
with our peersin the seif-care Industry to caise
nternatonal standargs and help key oolicy makers
anc deciHon-Makers embrace 18-Care recognise
s vah.e and use its proad range of benafits

as bulding DIOEKs 10 deliver belter and more
sustamable heath ourcomes for al. We are 2159 3
reerper of AISE, Eurape’s Internatianal Assgriaton
Far Soaps, Detergents a1 Mairtenanca Prodacts
We acuvely suppari its sustanable cleaning
agenga These membarships sntoIM OUr Bwn
appieach on aligning product developmiert

with golicy andregulater y devetopment

Corruption and CIT trade COrLnue 1o
threaten eCONBMIC GrowTh, INnaAvAtion ang
sustanable deveiooment We are active
members of the Transnatianal Alance to
Combat llicit [racke We were one of the
tOp-$000NG JAJAMMEIUSS 6t Ou” AEET Grou M
Transpa-ency imernatanal’s 2022 UK Corperate
Anu-Corruptan Benchirark assessment

STRATEGIC REPORT GOVEANANCE

We a0 3 MEMDEr Of the Woria Busingss
Council far Sustainable Devalopment (WBCSD)
The WBCSD cOMprises neady 200 companes
which arg committed to inngvating 1 make
tangihie progress 6N tackling the triple tnreat
at ¢hmate change, nature In Crigls and mounting
inequalities for a moré sustanable world

We are specifically invgived i wark 10 protect
and promote heatth as well as an plastics

Reckitt rema ns commitied 1o the UN Global
Compac? and Its prnciples ir the areas of

fuman rights, labour, the enyironment and
anli-conuptian The sacidl and ervronmenal
\mpacts we create Thraugh our purpose-ted
Brands and gur work to Support a healthier
planet and fawer sociely help advance the
broader development aims of the United Natigns,
particularly the 17 Sustainakie Ceveopment Goals
(56GS) These are detated  gur sustamatiity
policies and reports at www reckitt com

FINANCIAL STATEMENTS

CASE $TUDY

OH YES! NET ZERD

Founded by Reckit:, Huli City Councy
Unitversity of Hub and Mar<eting Humber,
the TN Yes? Net Zera CAMOIIGN ait1s ©
maxke Hull ang of the UK's firs? net zera
£ities Dy inwting ndhvizuas, Businesses
and NSHLULONS [0 wOrK ICgEther ©©
reduce the city s carban footpnnt

Cilies ¢an play acrucial rale m energy
reduction, cimate DrOTECTioN and cliMate
adaptation Hull's locaton makes that
even mark important The Hutr ber reg-an
15 one of the UK's six largestingustnal
clusters,responsiale *ar around 317%

of ire country's CO, amissions,

By demons:rating how we make net
2ef0 happen in Hull and shanng wrhat
we learn, *his campaign can hetp ead
the UK 10 a cleaner, greener and more
arasperous future
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STAKEHOLDER ENGAGEMENT CONTINVED

* INFCRMING INVESTORS

©Our Investors pravide the financlal capital,
equity or debt that underping dur business and
allows us ta executa cur strategy. inreturn,
they axpect good financlal returns as dividends,

CocuSign Enveiope |0 8ABFI0CS-0518-400D-8315-BEC 26F 980F0A

In adidition, the Chairman had separate
meetings with certaininvestars to discuss the
CEOQ transition. After taking u@ this pasition,
Higandro Dyrants slso held meetings witn
certain investors to set out his plans, with

the emphasis on business continulty.

capital appracistion of intarest. Our

commun|ty Includes current and potentls!
sharehclders, mainly institutional and retail
investars, as well as "sell-side rasearch ysts,

Invastor
In 2022, our investors primarily wanted [o
ungerstand pragress in tha company's iourney

banks and ratings agencies. We also have a
significant ¢mpleyee-sharehpkder CoOmMMunIty.

How we engage

Duiing tha year, we hela quartany investor
analyst conference calls and presentations.
The CEC and CFO participated in past-results
roadshaws with investors and conducted
firesice chats nasted by high-caliore analysts.
The CFO aiso hosted analyst round-table
meetings and an investor dinner In Novemter

The investor relations team held numeraus

ad hoc meetings with investors to address
strategy, operational, ESG and modeling queries.

It 3ls0 artandad investor conferences hosted

by rokering banks, with senior managament
participating at more high-profile events, Our CEQ,
CFO, and the Presidents of Hygiene and Hezalth
altended investar conferences durlng the year.

In February 2022 our CEQ hosted a presentation
at the Consurner Analyst Group of New

York Conference. We also hosted an E3G.
investor seminar evend in Hay, led by Group
Executive Committee {GEC) members

and aur Group Head of Sustainability.

of rej ] growth, Inflatior, ang
its effect on our margin OUTIROk, wasg A reurfing
tapic. Investors were keen to understand actions
1aken bo miltigate inflatlanary Fnpacts o our cost
base during the year. They alsa wanted to know
about the effects an aur brands, particularly *

in Europe. of consumer down-trading and

1he trend towards private-abel Droducts.

Investors are tracking cacefully haw cur
disinfectian business s perferming as COVID-19-
related gemang recedes and the business
normalises. There was particular interest this year
I QU respense to the infant formyla shortage
Issuas In the US caused by the

STRATEGIC REPDRT GOYVERMANCE

* INVESTING
IN COMMUNITIES

We are taking the flght to make access to
the highest-qualiy hygiene, wellness and

i aright nat a privilege Into new
communitiox. Wa 3lm to reach haif tha warld
‘with our purpose-led brands, engage two bilion
peopie through our programmes, partnerships
and ig a positive
Impact on 10 mililon peopte by 2030,

How we angage

We fight far access to high-quality hyglens,
welness and nourishment through our Brands and
By working with partners on the ground, We're
empawering people to make smallchanges in
their #ves that contribute to the wallbeing of the
wider comimunity aag hetp bring about a chaaner,
nealthier world. In 2022, we renewed our focus on
aur lang-term goals of sustainabiity anc growth,
‘whilst protecting tnose communitles most at rlsk,

shuldown of a competiter's plant.

ESG is anincreasingly materlal topic for investors,
with ESG ratings incorperated inta investment
decisign-making. They wanted e find gut mare
abaut how aur Sustainability Ambitions would
be achieved and the effect on performance

of embedding sustainability into our core
business model.

We ise our impact through our purpose-
12d brands, the way we do business across our
value chain, and the partnarships and sacial
investments we make, especially through our
Fighe for access Fund [FFA). This focuses on core
health and hygiane, maternal and child health,
and water Ind sanitation, FFA programmes
extend qur brangds' impact, help ta address
public health impacts fraom cimate change and,
in the langar term, promate seft-sufficiency
through econamic and social development.

FINANCIAL STATEMENTS

For further infrmatian see the.
SACTa MBACt INwas) Ment Ragom 2022

Seed, scale and systain

We support people and ideas 1o Create Systemic
changa and contribute to tackling soma of the
winld's greatast challenges INMough auf branas
and through social Impact programmes. Our
three-stage social impact model underpins our
approach. This seeds, scales and sustains social
entemrlise 10 bulld salf-reliance in communities.

we suppart individuals, ideas and infrastructure.
We back social enterprise lacally with investment
and mentarship, We provide funding and advice
to develop projects. We connect innovative
pusinesies anc pragrammes through our global
netwark to nelp them to build scale across
commynities and barders. We equip them

with the resources and know-how 10 help their
projects become self-sustaining and defiver
lasting socialimpact.
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STARFHNLOFA FNGARFHENT CANTINIER

ntneus, our Retter Starts for All programme,
delivered in partnership withMaich of Dimes
and Enfamil, is bridging gaps in access to
obstetrc $ervices in matarnity care desens
across the US, focusing anungerserved
communities in Ohio and Washington DC.

Emergency reflef

‘We continue 10 do everylhing we ¢an 1o Nelp
thase affected Dy tha wat [nUkraine, We have
committed more than £1millien through a mixture
at and employ tched

effarts. We have been working with the British

DocuSign Envelape 10 8A6FA0C6-0518-4000-8315-8EC25F2B0F0A

= {JUR SHARED PLANET

The COVID-19 pendamie has delvan home the link
botwaan people’s heatth and planetary health,
Infectious diseases, new vectors of teansmissian,
in¢reased raspiratary iliness and water-barne
disease aredll conngsted to climate change.

ol P g
and acting te Emit climate change serve all
ourintorests.

Healthy peopia on a healthy planet
Human health 2nd the health of our planet are

Aed Cross to organise parary

medical suppart and essential supplies for those
who are displiced. We have alsa cammitted

ra maintaining the sal f aur fe]

in Ukraine st least until mid-2023. Hunc'reds of
colleagues organised resturcas to help thase
flaeing the war, with teams in neighbouring
countries especially aclive in their support.

The devastating floads in Pakistan have affecied
more than 33 milion peaple. Reckitt committed
ta suppert the most vuinerable by dongting
£450,000 to the relief affarts via the Briush Rad
Cross Pakistan Floads Appeal, The Pakistan Red
Crescent Spciety, and local NGO paitner, The
Cltizans Foundations (TCF). We are continuing

o donate Martaln and Dettol products ta
protect as many flead victims as possible,

Tat fiher deialy see
Partnading for socialimpact

Iy Itis inghy
avident, as we deat with the causes and
consequences of the climate crisis, that this
it also a health crisis. Increased temperatures,
claser proximuty in urdan settings, reduced
biodiversity and Increased water stress

¢an all be detrimental to pubhc health,

Dealing with this systemic issue requires
coardinated actlen. We ara forging alliances
across the private sectar and with governments
and cwil sgeigly 1o increase our impact.

This year, we joined the Climate and Heaith

Coalition international
nan-profit Forum for the Future and leading
healthcare The Coalition

links between climate change and health,
{tidentifies gaps in pubilic uhderstanding and
brings evidence-backed data intc the public
arena ta focus sttention on these issues. It aims
10 develop delailed guidance on haw different
sectors can work together more effectively (o
deliver integratad cliimate and health strategies.

e hosted events at high-profile internationat
farums, incluaing regional UN Climate Weeks
ang the COP2T summit in Egypt, explaring the:

STAATEGIC REPORT GOVERNANCE

relatinnship betwesn pianetary heaith and public

FINANMCIAL STATEMENTS

Tnis year, we maintained our @mission reducrion

health. These di: the globati

of water stress, the growing ttweat of insect-
borne diseasa and the effacts of urbanisation.
They explored the benstits of a peopla-centred
approach tonel zera transition and how
coardinated action by govemments, NGC's and
the private sector could nelp baild resilience.
We also published & white paper that focused
on how the private sector can help delive:
positive outcomes for climate and nealth.

Advancing towards net zero
Reckitt has pledged to reach net zere by 2040,

adecade ahead of the Paris Accord commitments.

We contirue to promote practical steps within
the company, acrass our supply chain and in
society at large that reduce greenhouse gas
emissions and ¢ombat chmate change.

per of 2021, o report a 66%
reductlon in Scope 1and 2 emissions agalnst a
2015 baseline, exceeding our science-based targat
reductian of 5% by 2030, Scape 14 2 emissions
remained relativaly stable year-on-year due to
migher use of natural gas as we increased infant
formula production in the US market, which offsat
some of the emissions savings-assaciated with
our energy efficisncy improvements. We continue
10 facus on enargy efficiency projects at our

sites and have reduced energy intensity per
tenne of preduction by 3% vs our 2075 baseling,

fmpraving energy efficiency is animpoartant
step an our joymey to nét 2aro. Wa'ra focused
©on the processes that use the mast energyin
our factories Onaur sites, compressed airis
widely used in ManulaCTuring, but it's energy
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STAKEHOLDER ENGAGEMENT COHTINUED

hunary tcan account for more tran 10% of a
Site's energy usk. 0 (he Phiippines, the Makat
team révigwed! 18 SOMAessed a System

and founad significant eneigy was beng lost
threugh leaks and when it wase tin ppedatan
A simgle, three-step remediation process
yielded sigruficant energy and cost savings,
and this has been replicated at other locations

AL our Myttion sites, dryers are major energy
users. The Tuas Singaparc team has been
working an ways to apbruse the process They
achieved a 13% energy-intensity imgravement
this year Tris saved mare than 700k Wi

acrgss 1the year, a £144,000 cost saving

In terms of renawable energy, $3% af the
_leCine (y uted JCrOss QUr SHaT 15 rengwatle
through a comiinaton of an-site generation
An< rehewable erargy Certficates

We are conbnung 1 evaluate where we tan
switch from fossi fuels sucn as gas for heat

The energy supply situation in Eurape durng
2022 rai5ed additanal challenges as continyity
af energy supply became more of & priority
W 3re pvaluahing alternatives sach as heat
PpUmps, ncreasirg our cyrient use of renewable
(andfiit gas znd repfacing diesel fug! with
recycleo vegetable ol for road nautage.

Bayand our aperations

This year, we signed up to Ad Net Zerg, the
advertiung naustny’s initative 1o reduce the
combingd carhon cost of geveloping, protucing
a0d funing adver USNG ¢ ampaigns 16 Nel zeq
In cemmitting ta s five-po at action olan. we
added cur weight ta anintermnatonal rester of
gibal adverLsers and Ikading media owners
InMaren 2022, we aunched Oh Yes! Net Zero
aur high. profile campaign 1o make Hull ong

of the UK's first ret zern cites 8y the end of

the year, around 120 busingsses emgloying
over 40,000 peopie ot ally had signed ug
For furife A2Eals sae
Page 53

For furthar oots |s see
Clhmatg enanga ane T1CFD

water stress

iwe hava set out a stvateic amBition af nahang
aur tatal water tootpant by 2040 [versus 2015)
WheTe we GRErale N water-siressed areas

V7 sitms) we plan te be water-postive by 2030

Dur progress on water regucticn remaned fat
year-un-year due to challenges in cur supply
chain Since 2015, wa've reduced our water

use pitr tonre of pracuction by 5% Beyong

oul own aperatiars, the water fogtenat of our
Products (the water 1T (akes 10 produce arduse
DU pioducts) ncreased by 17% wn 2022 vs 2015
dug tO 3n INCTEaSE 1 PrOGLCLON YDluTes

STRATEGIC REPORT GOVERMANCE

In 2022, we contrued & Jevelop our
ACUVItIES ar0 INT WA teT Catc hments 1o Supbort
lacal cammuratws In Hosuyr, India we have
mvested 1 ramwater Naivesting and helped
einstate loral water courses |n 2022, the

site was independently certrfied s water
neutral We are progressing mare projects
inincha, a8 welt 25 1 Palastan and Mexico

In Mex«Co, watdr stress has beccme an
Ingreasingly iMpartant subject We are now
working wath Tha ¢hanty Agua Canral to
increase water avalability In the cammunities
surrauneing our T1atpan and Anzapsn sites we
are suppartng nine $EMGols and o Munity
cen-es with ranwater harvesting projects

Fiarsh has heen parkaering with various
orgamsations snce 2020 10 stoo oeople from
wAStng water with particuiar focus on water-
stressad areas (15 #SkipTreRinse campaigas n
Turcay and Austiaha promoted behaviaur change

FINANCIAL STATEHENTS

with tha 31m of REIPING Ouf CONSUMEFs 10 Save
water In 2022, Fimsh US announced its ambition
10 538 Dlieon OF QENGIS Of waler e3h year

DY RNCOUIAGING CONSUMErs Nat 10 Pra-rinse
before dishwashing

Finish's Journey of Water campaigr 1s the rext

malesione In the brand’s mession to Mlfil s

purpase of nalping peopie save water. The prand

has partnered weth WWF 0 a globa campangn,

which seaks to restore and replenish freshwarer !
whilst educating consumers A UK educationg!

programme launched this year 1s helping young '
people ungerstang wherg water comes from,

why that makes it a preciaus resource and what

they can do at home ta save it. | follows tecent

research that found that 26% of LK primary schgol

childien believed wates camc from the 184 and

24% thought it was delvered te their doos

FI I s S
Watar

Biodiversity
We segk 10 understand and munigate Dur knpact !
BN eCGsystems

we fa¢.us manly an key raw materals that
Qngenate from the 2rea3s o° greatest bicdivarsity
Prionty cammadities include hatax, palm oll, natural
fragrances, darry and rmber We're also reviewing
our use of ather natwral raw matenals that are
typlzally used w1 smaller gmaunts, such as soy

#nd cacoa

Qur work with the Nature-based Insetting (NBI)
team fram QOxforg University 100k 21 Ol tay
vaiue chains ard ther etfect on ecosysterns.
The NB) team has developed a framework
which sses scrence-basad metngs (0 measure
the biodiversity mpacts on locdl ecasystems.
of ouf activilies This allgnas us 10 QUantity barh
postive and Neganve IMpacts and develop naw



58 Reckitt Anayat Rerort and Accounts 2022

STAKEHRLPER ENGAREMENT CONTINIFD

ways of working with suppliars ana farmers that
take account of this, Batanica's partnarship with
WWF aims Lo heip restore wikiflower habitats
atro$s the world in 10 eountries, including the WS,
“the UK, Mexico, Australia and Paland. Tagether,
we have restared almast 2,000 hactares
anaconsarved numerous plant specles. The
biodiversity plan is tailored to the needs of the
locat environment in gach country. In the US, we
focused on reseeding the Northem Great Plaing,
whilst in Mexico wea aie protecting the Monarch
butterfly and other pollinalers by engaging with
(0C3k communilies to preserve wild flowering
plants an Manarch buttertly migration routes.

funhwe dgiads sas
Bladiver STy 30 scosyitama

Plastics and packaging

‘We've set ourselves stretching sustainability
1argets toiower aur use of virgin plastic, Qur
ambition is for ail aur plastic packaging to be
recyclable or reusabie by 2025, with at least

2 quarter coming from recycléd materials,

By 2030, we plan to halve our use of virgln plastic
for packaging

Achigwing these targets within this imeframe
depends in part on there being a consistent,
industry-wids to ing and
recycling based on Circular economic principles,
but policies and practices currently differ

between terntones. We have jolned ¢ross-industry

Initiatlve RecyClass, which is working to advance
plastic packaging recyclabllity and to estabiish a
h E i

for the

o
and ful raceasility of recycled content. RecyClass

will conduct technical audits of aur packaging

o a5sess effective recyciability far particular
geographie areas. These audits will infarm our
packaging design decisions and will be Integrated
inta gur Sustainable Inpovation Caiculator,

DocuSign Envelope | 8ABF20C 5-051B-4000-8315-BECZAFSBOF0A

which captures when packaging is nat just
theoretically recyclable but is actually recycled

The word urgently needs Lo reframe how it uses
plastics so that it curtalls production and combats
palivtion, Balanced international regelation is.
essantial. We have joined the Business Coalition
far a Global Plastics Treaty, a group of mare
than BD erganisations, convenead by the Ellen
HacArthur Foundation and WWE. |ts membars
Incluaie pusinesses in the plastics value chain,
financial institutians and NGOs. We are calling
for a global treaty that acceterates prograss
in three critical sreas: (he reduction of the
production and use of plastic through a circular
“economics approach, increased circulation of
an necassary plasucs, and the prevantion and
remediztion of micre- and macro-plastic leakage.
For hrtner etak see
Fastks and packaging
Reducing waste Inmanufacturing
Doing more with less is good tor the planet and
makes sense Cui glotal

STRATEGIC REPORT

Intiative Is identifying savings at spetific
marnufacturing centres, By sharing best practice:
Intarnationally, we are reducing waste, limiting
energy use and improving cperating efficiency.

W4a have meved ctoser 1o our 2025 target of

3 25% waste reduction compared to the 2015
baseline. W= reduced waste in manyfacturing
relative to praduction by 21% in 2022 (2021 1a%).
This yaar, $4% of our sites achieved zero waste
to landfill, campared Lo P4% in 2021, We'le
warking 1o find altarnatives to landfill where
they don't exist close ta our factoties in the US,
and at the same 1ima reducing waste overall.

For Iurthes detais tee
Reducing waste

GOVERNANCE

CASE STUDY

TRANSFORMING OUR LATEX
WASTE INTO FLIP-FLOPS

"Our focus on right-first-time-manufacturing

highlights the impact of waste. Millions of
paunds are wasted and tannes of stack go
landfill every year because of material errors,
batch wrile-of fs, and rejections or returns.
We cantinuously loak at ways to reduce this
through Guality improvement programmes,
but we are also considering ways torecycle
and rause rejected stock.

FINANCIAL STATEMENTS

One of the huge range of transfarmative
preductivity pregrammes propased this year
Invalved flip-fiops, Our site in Bangpakong,
Thailand, which manufactures Durex condoms,
used to send all of its unwanted |atex to waste
management companies for inciNeration.

MNow aver 8 third {142+ tonnes) of aur waste
latex is being upcycled to make flip-flops.

The first batch was donated to a local schoal.
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TCFD SUMMARY

OUR TCFD SUMMARY

In ine with the FCA Listing Rule (LR 9 8.6R(8)). we confirm
that this statement includes matenal climate-retated financ-al
disclosures, consistent with the recommendations of the
Financial Stability Board's Task Force on Chmate-related
Financizi Disclosures (TCFD}

Our plan to achiave full complianca in relation to strategy
disclosures (a) and (b) are included in the following
summary statement

Compretensive detall on our scenano modeling and
analysis, ermissions data and net zero roadmap 15 pudlished
in our Chmate Change Insight

hec Genad tog ou
5 Change Insight and .4 TCFD repars

STAATEGIG REPOAT GOVERNANCE

Compliance staternent

For sirategy dischosures (3) and (6], further

work is underway 10 enhance the identification,
impact and reporting of climate-related nsks and
Dpporuniies aross our BNtNe BUSRESS, and Raw
these map over the short, medium ard long term
Qur analysis will contine in 2023 and beyond,
2s5essing key fisks In greater detail inctuding the
relative IMPAC TS ACFOSS Faw Matefiass, facuibies and
potential changes in consumer use We will also
atsess the impact of pur sustainabity and chimate
strategy (0 pravide msignts into the efficacy and

[ L f vanous climate muti initiatives.
Tows well Bl us 10 Tocus actvity whera we Can
Create graatast IMpact ana ta capitalise on potentai
APEOruntes assoc:ated with a low-carbon
traasinon that suppo our business reslience

and grawthir a future low-carbon econamy.

We are working towards full compliance in the
Tollgwang areas

- Assessment by geegraphy and secior gur current
analysis = presented far our whole business
hewever it aften considers speeitic geographes
Far supily €3N (545 30T SEELAIS For Market-lgwel
risks and opportunities (TCFD Swaregy (a)

- Assessment of climate-ratated ssues in terms of
CANSUMEr (B5PONSE 1o Prochucts. both in terms of
nsk and cpportunity, and i cifferent geograohies

FINANCIAL STATEMENTS

we 2aNtNUE 10 evaluate the response of aur
corsumers but dug ta varations fram market
1o market and demnographic o demographic,
particularly i atime af cost-af-ieng pressures,
wi wall CONNINUE 10 as50ss the leval of nsk

and opporturily 3ssociated with this area

Our sustainable product innovation programme
does take suchissues intg account Alongside
Lrang ion risks, w tRIN our product Nnovation
activity {TCFD Straregy (b))

- Assessment of climate raiated issues in
terms of JCqUISTIons o1 Hvestments. We are

o streng!

ApPIGACh (TCFO Strateqy (b))

- Assessment of chmate-related issues i terms of
arcess to capital where there 15 appacentty
limited inUal impact (TCFD Strategy (b))

- Further deveiopment of our decarbonisation
raatmag slongsde the Mitalintenm miestones
noted for our 2025, 2030 and 2040 Largets and
amitions {TCFD Strategy (bj)

- The deveiapment of Qur internal Carbar pricing
appraacn and modelling which will inform future
programmes (TCFD Strategy [0))

We afe wOrking 10 IMpIeMENt 3l IecomMendatons
in full and wul repert further progress in our next
TCFD Statement
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ReCominEntIon

Reference
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SUMIM1Y Of BPENDJCR 31K NUGIESS I 2022

Governance

#. Descrive the Board's
oversight of climate-refated
risks and oppof tunities

. Describe management’s rale
in ausessing snd managing
climate-refatad risks
and oppartunities

Goverrance
framework, page 97

CASEC Report,

pages 120-125
Olrectors’
Remunaratian Report
pages 124-155

= Qur ANProach 1o CIiMate change risk fails within aur governance framework The Board, supparted by the Corporate Responsibilty, Sustalnalility, Ethics ard
Comphance {CRSEC) Committee and the Alsk, Sustalnanling & Comahance Committea (RSCC), has respansibhity for oversicht of aur climata change stiatagy
These commitlees meet and report quadterly.

— The strategy 1s delivered thraugh our Executive Commuiled and management team Our Corporale Affairs & Sustainabid ty functan leads sustamatulity-related
stratagy dpvelopmenl and camphance, whist programmas 3@ Implariented by our Brands, Supply Chain, RED, and Safety, Quality and Regulatary ComEmance
teams.

-0 2022 wa nironuced Pwo new ESG measures unger the LTIP 1o 3ign witn our 2020 Sustairatillity Amibitions net revenue fram more sustanable products, and
feduitdn N Greennause G35 (GHG) emissions in aperations

_ The Board engaged on aur sustainabiity agenda IRtough fauting rawew of progress via the CRSEC and thiaugh a specific Board eview of sustanabuity actrvity,
pragress and the prevaing operating énvironment in its meeting n May This reatfumed the 20D:03Ch ynderway, and SUPPOMING & feviaw of fisture carbon
price mechanisms Ihat might impact the business.

Strategy

a. Describe the climate-related
raks and appartunities the
organksation has dentilzd
over the short, medhim
and ang term

. Describe the impact
of climate -related risks
2nd opportunities
on thie organisation’s
business, strategy and
financlie! planning

. Oescribe the resllience of
the arganisation's sirategy.
taking into cansideration
<itferent climare-reiated
scenarios, ncluaing a 2°C
o lpwer $Eenanig

o

r

Qur shared planet,
pages 54-58

- Whilst we operate five scenanos, we primatily focus our modeling and analysis on 2 39C and 1 5°C s¢enarios These are cansidered 1o most highiight the
var-ation .n nsks and opportunitias diectly, and \n companisan with pur climate change aims for achewving our sciance-based targets by 2030 and amiition
far Apr 2000 Ry PNAN

- [mARe $Rort ta Medrm term, The Most $ignincant impacts for Reckirt are kely ta arkse from transtian risks, spacificaly po'oy-didven carbon price Increases
which arg greatest n a1 5°C scenang. Should such measures oe appiled to at Scope 1, 2 and 3 emissions by 2025, and cansidering addiuanal transition (8Ctors
Eeyona pallzy such as censumer greference and technological change, (he impact on all businesses could be significan A more likely, phased policy approach
and changes i preference, 310ngside our oNgoINg MINation activity In supply networks 3nd preducts, would not be material for Reckitt

- I ENB KINDET I, INCTEa$aS 10 tha fraquency and severty of extreme weather events (physical risks), water strass and highar amorent temperatures wil
impact sites, supply networks and consuiner value chalns, whvist Changes to regional cimatas may lead to chionic changes ta costs, the availabdity of natural
faw materials, and (he nature of praducts that are most viab@ 1N Ceilain F8gions. Cur PIOgrassive work or water calchment area management, product
innavation and suply chaid resiience Help mitigate these risks

— ¥z hgve prigniised our dctivilies g55acated with acheving net zero Inour own opealions by (GCusing o the sourcirg af 1@Newable enaiqy a8 well 35
optrmisation of our processes 1o increase anergy effic-ency

- Wa cantinue te Use our Sustanable Inngvation Caitulator (SIC) 1o ungerstand the impacts of our procucts and inform new and exsting product development Thig
emables us 10 desKIN Far Kwer Carbon ang water (0otprnts Inuwe, hlping mdigate phyucsl ks i the marketplace and MEEUNg eMEIgIng Consumer preference

- Wi have alie started Lo &ngage our supprlers 1hrouQh ouf partnership with Manutacture 2030 foCusINg 0N MEdsurNg, 1racking and reducing supprer-related
carben emissions,

- Qur I d t analysisincluded pilating tive (iv@-year vigw which Supperts aur financial and operationat plannng We focus activity
trrough routine businass and finangial planning within our brands and supply ENaik, 1IN ANNUA! aNA three-year CyCIRS, 1N DIZEr ta Manage f ske and dekver aganst
our Sustainatily Ambitians For eaample, cagial allocation for enyronmental improverments 0n carban |5 ikt into Curent fvg-yeal planding and 15 within
SUISHING Extarmal Aucloras

~ Ouf targets for S0°% of net revenue 1 be denved from more sustainable products, 50% product fontorinr reduction, and 65% reduchan in operational carbon
armssigng, a0y 2030, coNectivey snabie Rackitt's brand poritolio and supply cnain ta become mare reslliant
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mecominendgion Aetereare NUTITLA ¥ 1 4P UGN a0 Brogress 11 2028

Risk Managemant Risk manigement, = AL Group |avel, sustanability (INChung Climate changed «s classed as a prncipal nse We consider <limate-reiated fisk ovey Ine snort term (up 1o 3 y&ars) In ine

a Destrnpe rhe oiganisation's pages80-86 Wi our Groug ISk assEssment, aver e medium L (3- $ years) in ling with Qur 51ratégc alENAIAY CyCe, and over TE 1onges ferm (10 years+) tMough our
Erazess for denifying and ongoing work witn Risklence Cumare ang Enterprise anakytlcs technglogy, founded an framewcrks picneered by the Cambridge ¢ entre far Alsk Stauges

255255inp climate-retaled nsks
Detinbe the organsalon’s
process for maraging
clmate-ralatad rsks

Diescibe how procasses Far
Identdying, assessing, and
managing chmate-reiates
fi5ks are Integ AlRA INtD

the organusation’s averad

risk rmanagemment

&

B

- AT g product [evel, Climare -celated nsks are wdenr fied, assessed and managed on an ongoing basis, and with a farward Nonzgn in excess of 10 years
We Nave congueted scenanp analysss to corsioer the longer-term impacts of chmate cnange on our business In AartAErship wirn Ry hence We CoMIned 10
develop 3 diga 3l Twin OF Our busmess, and ysed this 1o build and tast SCenanos far 10w -Carnan transiion a0 Physical Nsks acioss our vake chain. The Rishence
analysls proguces afive.ypar, guaniiatve garnings value 30 15k @stimation across Physical ard transhion risks consistent wikh the emissions parways and
sceraiios specified by Ine Intergavernmenial Panel on Chimate: Change (PCE) The Risillence analysrs also gives 3 1ong -1 Gualitstive risk outinok, across
PryS$rcaland transition feks, up to 20 years

-~ 11 2022, we cantinued kn eMned CHMate Mk intg gur 3CtVILCS and n3k Management framework, :@fing our cimate nsk analyss thiough the dx
and incused on further abgnng the model to the ICFU (ecommendations

tal-twin maoe|

Metrics & Targets Hen-financial

4 Disclgge tremetncs used by |nformation Statement,
the CrgamiEaton 1o assass
clwma\g.mama risks ang page &7
apportunities in ine wiln
w3 strategy aad sk
PINIGEMAPE HBLELS

b Disclase Scope 1, Scope 2.
ang il approgriate, Stope 3
gresnnouse gas (GHG)

missians, and the

related rsks

a

Dascnbe the rargats use by
the Crgamsat on Te Manage
chmatg.related risks

and gpgortunies and
performance against targets

~ We hjve established sustainabiity metncs and ndi atort i cluding our scrence-hasad tirgets on glmata change and our Sustainabibty Ambitions for 2030

- THE melies wa 458 10 MEasule PrOgESs NS Bur 18T 1810 Bmbitlans Can be FOUNE i our 1ed 1o roadmap, whkh ICIudes energy, @M S ONS, wWater waste
and Dackaging -related metucs We are also working 01 JEvRI0RMG a Set af metrcs (or bindiversity 2023

- We partcipate I the annual COF Climate Change desclosure 3ng repart aur erfermarce aganst the COF elmats ichcaters Dur respanse can be found at
W, BERAL COMYS.15tanal iy) pohcias- and -seports

—Reckity nas 1w key Timate -rElal80 1QELs 10 orive perfOrmance in argas BOth Birectly contrplpa and across pur vaLs chald Tress LAQRLs 12 vaioated by
NE Sclence Based “argets imbative (SB14) B

- Reduce absolute Scope 13nd ? GHG emissians by 5% Dy 2030 from a 2075 D% pear
- Reduce our product carbon footnnnt (3cape 3 GHG Mssions} by SO by 2030 frotn 4 2015 base yrar, which w il held 1 Mihigate the impact of transiticn
n1gks, SUCN 25 CRANGING CONsLMer preterence in favour of low Impact oragucts,
- Supporting these goals s o commitment to REI0 ang Mertasing the use of renewabsle electncity 1o 190% by 2030 We alic aim to Improve energy ethiciency
¢G5S our operabions Dy 25% 2y 2023 from 4 2015 Dase year
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S$172 STATEMENT

OUR SECTION 172
STATEMENT

This statement shows how our Directors have acted
in a way that they consider, in good faith, would be
most likely to promote the success of the company
for the benefit of its members as a whole, having
regard to stakehclders, including matters under
Section 172(N(a)-{f) of the Companies Act 2006,
during 2022. The statement has been prepared

in response to the obligations set out in the
Cormpanies (Miscellaneous Reporting) Regulations
2018, and the UK Corporate Governance Cede 2018,

STRATEGIC REPORT GOVERNANCE

Wndesstanding the needs and expectations of aur
stakeholders is fundamental to our Purposa: to
protect, heal'and nurture in the relentless pursuit
of acleaner and healthier world, We recognise that
©uf business can only grow and prosper by acting
in the lorg-term interests of our Key stakeholders,
namely our people, our ConNsumers and customers,
QUI investors and partners, the communities in
which we aperate and the enviranment. The Board
cansiders aur key stakeholders and the matters
se1 gut under Section 172 of the Companies Act
2006 in its ciscussions and decisian-making. The
following table sets out key examples of how

the Board has consldered matters under Section
V72 during tha year in performing its duties.

FINANCIAL STATEMENTS

CATHERYH D'ROURKE
CENERAL COUNSEL &
COMPANY SECRETARY

Our business can only
grow and prosper if

we act in the long-term
interests of all our key
stakeholders, namely

aur people, consumers
and customers, Investors,
our cammunities and
the environment.
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S172 STATEMENT CONTINUED

Secllon 172 Ovarview

GOVERNANCE

Reuvan sisglosures

FINANCIAL STATEMENTS

a. Thellvely consequencas of  The Board sinves 10 act the long-terninierests of s key stakehalders. and this framés its aversght
any decisloninthe longterm  of carporate strategy, which is foundeq on creating ing-term sharehoider value Dunng 2022, this has
included 3 Facus ON the G:Oup's Strategic wmperatives as well as managing the CEC trantiton process
1t nas also included various mater af capiral expenditure degigions, nclding 1o increase produeLon
capacity 2t the Group's Nowy Qwar factary

The Group's sk management framewark, Including the Graup's Pincipal Risks, further underpin the
Boarg's long-tesm approach The Poard and 11s C, a8 for nsk 5 ard
Gyersight 1s achieved through several Mechanisms including straregy reviews, Committes meetings and
deep dives into selerted nsk aeas Throughout tha year the Board has alsa fecenved regular updates an
Group sirategy and the progress of the GIoUD's PrOTUCTIViLy and transfarmation programmes

Qur employees are fundamertal to qur success as a basiness, and evalving a vibrart, Wchusive and
CoUaborative CutWE is CEALral 10 GELVEAAG OF Dus PLIDDSE. Ay well 35 recewing biefings on the Greaap's
tegulai emplayee ‘Culse’ survéys, at the Septermber Board meetng, ihe Board unaertoak round-1abie
ses5510ns with smaik groups of Reckitt tolieagues 1o further understand Culfem efmpioyes seatiment

and COMPany Culture at Reckne In sddipon Mary Ha:ns, the Desigaated NED for engagement with e
COMOENY’s nas ined regular @ngage with various emal groups, inchuding the
Group's Employee Respurce Groups (ERGs)

b. Tha interasts of our pesple

Inresponse to the vents w Ukraine, our pnimary concein has been the safety and security of our peaple
*he Board has Maintaned OvArsight of tha supPort provided to our £olIEagues and thair Familes wiha
have oeen impacted, and we are immensely proud of the 1gsouicefuiness and collect ve spirit $howr

Dy Gul calleagues Iround the workd to help those impacted

Cur grawth stiategy

Chief Executive Officer's Statament
Stakeholder Engagerrent

Bearg actvit s Dusing 2022

Risk Management at Jeckitt

Focus on EXecution Resdence

Focus on. Meating the Growing D.gital Demangs

Focas on Qur Productivity Jaurmey

Page 12

Pages 7108
Pages 47 t0 58
Pages 99 to 101
PagesBO 0 86
Pages 3310 35
Pages 36 1o 18
Pages 391040

Culture and Inc usion
and 50

Building Partnesships with Stakeholders

Chair's |rtroduction 1g Governance

The Boa understands the importance of fostenng business relationships with key Stakenalders

©uing 2022, the Board receves detailed briefings facusing on compettive dynanucs and consumer

peispeChives 14 uly, the Bosrd Peld Listening Sessions On seif-care A1ING 5830005 Bxramyl
oitfering serspectives on e tapis

<. The need 1o foster
business relatignships
with pur Key stakeholders

The Directars 2ngaQe wath mvestors iath 0nline and in face-te-face MBQINGS 10 COMMUNICATS BrOGIRss

on steateyy and update on trading actimues During the year, the Directors presented quarterly nvesrorf
analyslcais ano presentations The CEO ard CFO parmicitated npost results soagshows with investors
and conducted Argside chats with anaysts In addition, the Chau held $€DarAte MEETINGs with Certam
Wvestars ta discuss the CEQ wransitan

Building Partnerships with Stakehoiders

Pages 9 to 1

Fages 4710 58

Pages 88 10 90

Pages 47058
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5172 STAYEMENT CONTINUED

secion 172

Overview

Reluvant dntlosurss

d.Theimpact of Reckiti's
operaticns on the
Ccommunity and the
enviranment

Sustainablity is centeal 19 ouf Purpase. Qur Sustainability Ambitions to 2030 focus on our impact through
aur purpose-lad bramds and Innovativa products; sustaining a healthier planet through ouf work an
climate change, natural resources and biodiversily; and enabhing a fairer society through our activity

in our Own Dusingss and JCTOSs our valle cnain.

‘We understand as 2 business the effects our aperations have on 1he environment and the need to
embed sustainability Lo create positive impacts bath far communities and the wider sociery in which we
QRErate, as well as for our business. Our Board is respansible for averseeing, cansidering and reviewing
the Group's envirgnmental. social and governance (E5G) strategy Tne Board delegates regutar oversight
of sustainability ta the Carparate ibfity, inability, Ethics and C i (CRSEC)

i The CRSECC i reviews our i y objectives and prograss agalnst our
targets, and reporis on these (o the Gcard. The Board also receives direct updates an the pragress
againgl the Graup's Sustainability Ambitions,

Crvel Executive Officers Staterient

Qur Sustainabikty approach and 2ertormance
Key Performance Indicaiors

Stakenolkter Engagement

Our TCFD Summary

Facus an Hurman Health and Planetary Health
Board Activities Duning 2022

Noa-Financal Information Statement

CRSEC Committee Report

Pages 7o 8
Pages 16 1o V7
Pages 1Bt 19
Pages 47 and 58
Pages 59 ta 61
Pages 4110 43
Pages 99 10 101
Pages &5 10 67
Pages 120 ra 125

2. Tha deslrability ef
maintaining a reputatian
+ar high standards of
husingss canduct

The Board 1s responsibia for monitoring our culture and valuds, and the delivery of our strategy can anty
be achieved with the highesr standards of business congduct. All Drectars must act with integrity, lead by
example, and promete the company's culture and walues. Wi aim 10 create the space and oppartunities
10 he'p our emplayees make a differance and de the right thing, aiways. The CR3EC Commitlee repoarts
to the Board after each of its meetings, to provide an update oo Reckitt’s 6thics and compliance
prionties, including the Group's Speak Up programme.

Cultyre angt In¢lusion
Cha r's IntroducTion 1 Governance

Coiparata Governance Reporm

Pages 9 to 1
Pages 88 o 90
Pages 97 1c 108

1. The need 1o act falrly
as between Reckitt's
sharehoiders

The 2022 Annual Genaral Meeting (AGM} provided an appartunity for the Board to engage directly
with shareholders. The AGM was held in person, with sharehoiders invited to attend and ask the
Board questions.

Fallowing the launch of our investor seminar series in 2071, we were pieased Lo invite investars o @
seminar an the topic of ESG. Our CEQ, CFD, Head of Carporate Affairs and Chief Sustainatility Qificer,
and Group Head of i i on ow ESG itians, 2nd progress update,

A total of 120 individuals [oined the webcast which included a number of investors. Investars were iavited
ta ask questians and engage directly with the presenters.

Stakenalder Engagement

Chair's Introduction 10 Governance

Pages 4?1058

Pages 88 to 90
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NON-FINANCIAL INFORMATION STATEMENT

Thus statement prowidés a sumimary of key tOPK:s

and refated reporting refesences on non-financial

matiers, in line with Sections A14C(7), N4CA

and 414C3 of the Companies Act 2008. Matenal
secil and e i

Is Inclutied TRrougnout the Strategic Report ang
widle/ 1D0ftiNg sue v Iine with our Puipose,
businiess model and stratedy

Assutance 3pproach
Indepardent Bysurance Alays an MOGTLant roie n
aur reporting We engaged ERM CYS 10 prowide
rdependens mited assurance aver selectea

i Their
assurance statgment can be found onire
and inciudes further detaifs 3n the scepe,
responsibithes, wark pertormed, M itations
and conclusen

The pr rciples and Methodolngies we have
used in reporting our sustainablity pecformance
data for 2022, aleng with our statement of
atectors’ respons biltes 1n prepar ng the
informatior, can be found 0 our Reporting
Critena and Basis of Prepal#tion JoCument

Fusther information on noh-financial and
sustainabllity matters can be found within
auf reporting suita

556 AW HTERE TOMSLSEIA DAY

Rove es-ana-reparts

Ses www.tackict Combustiingl tty
Dertarmance.dats)

Sustainab ity reperting tramewarks,
guidance and future régulatian
We are activaly g glata

STRATEGIC REPORT GOVERNANCE

FIMAMCIAL STATEMENTS

pments
n relation 1o sustanabiity repart ng regulations
standards and mewrcs As a UK-histed busmess
we are Tocused pn satisfying UK reporting
requirements However, we 3150 fecognise the
merest surreunang the EU Taxonomy as wall

a5 other pmerging reguiabon and laws glubally
AN Pave @SLABUSNEd 3 CPOS L TLOC AL T84T

0 MAP DUt 11 ExENt OF thelr IMPact or bur
aperations W will Gisclose further nformatian
1n due Coursk, rogressively warking towsids tull
disclosure aligned with fegulatary umelings

Yhile we wait fov 3 consistent sat of sustanabiiity
standards fol r@parting to be released, we
<aNTifue 1O KPOMT 20T relevant standards
and framewofks, including the Sustainabhity
Accounting Standardls Board (SASE) Housenaldy
and Persomal Fraducts standard. and the:

Yask Force on Clmate- reated Finarcial

D sclasuras {TCFD) and pravide progeess
undats 7Gzinss the Sustsinabie Develsgment
©02ls (SDGS) vi3 the UN Global Compact

Rrepaning Retgvant policies ng
sk Anditena iriama van
Y - Policy Qut Sustainabiity Page 18
marters - Sourting for Sustanable Pertarmance
Growth Policy Our Shared Planet Pages 56-58
- Group Env ronmental Task Forre or Climate-related  Pages 59-41
Hanagement System* Financial isclosures (TCFD)
Emplayees - Code af Conduct Cuitwre anainciusion Pages #-11
- Our Values Our Sustainatuity Page 17
- Speak Up Pohicy Performanee
- Saurcing for Sustanaple Pecple Page 50
Growth Paiky CRSEC Committee Rezort Pagas 12025
- Group Qccupational Heaith & Gender Pay Gap Report?
Safery Management System?
Human rights - Paficy on Human Righes and Suppry Cham Page 51
Resgonsible Business Partners. Page 53
- Meaern Slavery Stalement Oue Shareq Paret Pages 56-58
Cammutments 10 internatianal
standards
Socialand - Product Safety Policy Qur Sustamablity Page 19
- Markeung Policy
matters - Bieast-MiKk Substtute (BME) Communties Pages54-55
Marceung Poicy Social Impact Report®
anti-briberyand - Code of Canduct T Peophe Page 50
anti-carruption - Speak Up Pocy CRSEC. Commitzee Report Pages 120125
Pality embedding, dua dillgence and outcomes Risk Management Pages 80-B4
CRSEC Committee Repart Pages 120-125
Principal risks and Impact of buslness activity Pages 80 -84
Description of Busineas model Page 13
g kay performar Pages 18-19

1 InKGTmation ROTIN Ve UK DomBie
2 Repauls zvalavie aniing at www inckilt com

Beckiy okcies are avpiatne 31
e w.reCkltt <ompsusatnabiDtyipalicl es-ar d-reports
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NON-FINANCIAL INFORMATION STATEHENT CONTINIIFD

Our policies

Aru-bribery and Car-uption

Qur policy is thal al) Reckill campames, eMpgyees and CONractars Must Comply with the anti-brbery anti-corruption and COmPettion laws af all countres m winch they operate, Directors and Managers must
#nsure that the amployees and contractars they supervise are aware of and comply with this palicy A e mployees and contractars must certify annually that they have comphied vith our Code of Conduct,
ana the Audit Committee revigws mternal audit findings in retation ta this

Employee Pocies

Reciutt's Code of Conduct governs standarms of conduct nrelation to our . as well as our 1.{n addition, Reckitt has polices cammitung to equal oppartumties at work and 1a prowmaing

a safe and heaithy warking environment. Health and salely performance is monitored thiough our Grous OcCupational Health ana Safety Management sy5tem, 2naoling us 1o investigate any incidents and take
any necessary action We have a Saeak Up bolicy and process, allowing any employee of third party fo configentially repoart 3 wiclabion of the Code of Conduct. local law arregulatinn, ar unathical behavicur,

Env ronmental Palicy

This sats out aur abpectives for reducing our envirgnmentabimpacks It requires us o COMPly with relevant lagisiaton, consider eavironmental issues In key decisions, and engage with multigle stakeholders tor
better enviranmental performance

Product Safety Policy
The purpuse of this pOKCY 15 10 as5ure DUt staxeholders of the safely of our products by descnbing our approach 10 safety assw ance far Reckitt products We have 8 responsibility 10 develop produc ts that are
as safe and nounshing a5 they £aa be, 10 MGnnar thaif n-use <afety and Irsten to teedback from users. and f things cnange, to react auickly and effectivély Lo Milrgate harm

Respons bhe Marketing Policy

InMarch 2022, we launched aur Resgonsibla Marketng Poicy This sets out clear requiements for anyone invalved in prepanng markeung communicatans and activities on behalf of Reckits The pokcy Covers
the fullmarketing hfecycle of aur products snd agples 1o all marketing communications tauchpaints and channels, [t applies 12 everyone at Reckitt and anyone we engage externally ta carry out marketing
COMMuMCations and activities an our behali we ngve rolled cut the pelicy across e oiganisation and nvested ina training and change management module for emplayees mast wrpacted by the Responsible
Marketing Policy Completion of the Resporsiple Marketig trasming 1s mandatory for all marketeers and avallable to all Reckitt emplioyees. In arder to provide reasgnable assurance that this policy 1s approptiately
implemented we perform ongong avdits ahd adherence checks We monitor consumer, customer and empayee leedback on ow marketng on an ongong bass, for example through aur consumer care hres o
owr Speak Up Line

Sowrcing for Sustainable Growth Policy

The policy sets out ReCkit's Ruman ngnts, heaith & sately, enviranmant and sourcIng 1BQUIAMENts Wi ExDECE OUr DUSINASS Partners fo meet ITencamgpasses phncgles of the (nternatoral Bil of Human R ghts
and tre Internatonal Labour O ior's (ILQ) Declaration oA Funda: 3l ples and Rights at Work. We also follow the UN Guiding Prnciples o Business and Human Rights and Grgamisaton for Ecororm e
Co-operation and Development IDECD) Guidetnes for Multinational Enterprses The policy details the Framewnrk which sets nut slandaids [0 drive us t0 conduct busingss with hanesty and integity, respect
Purnan rignts, provicde 3 sate and nearthy warking anvl use safe ard sus! g . SQUIER raw Miatenals responsibly, and protect the enwironment
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NON-FINANCIAL INFORMATION STATEMENT CONTINGED

Gas {GHG)
Mewmic unin 22 ¥
Total Scape 1 eussians WO 121,275 wre
scope 2 emigsions (market:pased) O 9,428 Zas?
Scooe 2 emissans (JOCaN0n-based) 0.8 T amran 232,234
Total Scope 1 & 2 emissions (market-basad) Qe 120,721 ianges )
Toral Scope 14 2 mmssions (leator based) | KOs 358748 Fewalé
Emissions Intensity’ (market-based) 1C0.E per tonne

of predaction 0.04 ude
Enmrgy consumptlion resulting in above GHG emissions MWh_ 1,278,443 1257499
Prpportior of eneigy consumption ansing from LK operations % T 1
Pronoron of GHG mMisuons ansing 17om UK 0peratons % " 8

1 rhe scond of ou HG emissigns per LnlLitanne) of praguc o K& 1% lor man faz g and waxeF ousing Incud ng &0
g Qe the GAG EMRIHNS [ATEMEIY D8 MYNE I (rdty (TGN In 2022 300 2021 weuld e 0 DA 100, &

7 Data restatec dug 1o emaal of dwested niE sy data repoiing I roveman it SEE gus Rept 4G €nteng for ma e Je13I
St wwree it ampsusanabinyipac €5 30T rapaIty

and paus of

‘We nave regoried on 2iTiss on SOUNLEs (equ red under tha Compames Act 2006 (Strategic feport
and Dire<inrs’ Reparts) Regulaupns 2013 ard the Streamined Energy 3nd Carban Qeperung {5ECR)
requiremants covering the 2022 reporing year (1 Janua‘y-31 Dece Toer)

£rmiss ans lave been caltulated in wne with the WREWBSCD GHG Protocol - Comorate Accousting
and Reportng [rewised edinon) We ieport our Scope 2 emissions on Doth 3 market and
10CAtioN-Dased ACProach

Fol S-D0m 1 #meincns
2022C Imatw Ghang

AP rafi 15 00
it

Ouf GHG emissions and energy datd intludes emissians and energy 2CMsymption o gperahcrs
covered by the Group Financial Statemerts far which we nave operatonal conticl Where we acqurre
new DusiNesses, we NClude their emis=ons 3nd energy Consumption fram the first fuik calendar year
of our ownedship Grwards

For futbhe infly Makon £ fhe meshoGOIIGIES us2d IG Ak WatR D L5305 10K BTy MIRINCS KBS Pe o
Renorting Cohwrta Basls of Preparation

STRATEG(C REPORT GOVERNAYCE FINANCIAL STATEMENTS

€nergy afficiency measures

In 2021, we 3urched our 2030 Sustainabilily Ambitior's whicn included 3 halstic set of targets to help
1ackie climate change and reach net zero by 2040 We nave 9 (arQat 10 nCrease gul Gperntonal ensrgy
BFHCIERCY By 25% By 205 (4gaTst A 215 Daseline] TS ~aid1as 1 anangy use wilharT dur Matufac tinng
sites and warenouse Facik-tes and incluges all eneigy essaciated witn Scope 1& 2 emissions

We cantinue <o Icok for ways 10 improve our energy efficiency and how we use rergy in gur faciities
Specihically, we focus an nign engrgy processes in aur manufactuning stes, including boler optmisatiar,
heating. vennlabion and air condltianing, and cowpressed aif

In 2072 oyr energy efficiency performance remained flat whie we focused on oplimising energy at
mary sites. iNclud NQ detexting and rapairing 12aks and instalkag MOTe energy effiCiERt equisment,
product mux changes and reguiatory requirements in some of gur markets resylted in us delvenng no
WnpIDVemEnt COMPAred 10 2015 We remain CommItted to oul 2025 goal and have plans 1n p3Ce 10 dve
enemgy otficiency n 2033

F.rtiur detsd 0a 0ot aneryy &11R1ERCy o0k 2hues 220 0F fDund on
pagese-57

Frther nfanmanan on uLr 200 Suskainacily Am:
Sustainabiliy insight Repore

5. B SUSLAN 2Dy X415 A0E 202F POIBIMANG. €26 OC fLAd 1™ fur

Gender giversity"
Detinitian the percentage af waman A ouf giobal workforce
Target: 0% of women at atlievels af manage ment by 2030
Bcad D recto
(2021 Tymale
4(2021. 5) female

All managerst
7,882 (2021 7913} male
TG0 {2021 %,7°5) fernale

AN employees'

200712021 20,491) male

15,888 (2021 14,172) female

Obversiry cana s tauen B3 G 3° Decermber 207 tar sY ve RBHTL empkoyees (XCNg Contracions

2 Managm Levels AOuEd Eracutive Sommiitas Member, Graup Laderstip TEIM, Sariar Management Team,
e I, Maager

3 23 persans wan undiscoses grrder
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GROUP FINANCIAL REVIEW

BIGGER BUSINESS,
STRONGER BRANDS

JEFF CARR
C-IEF FINANCIAL OFFICER

A year of strong revenue,
profit and free cash
flow delivery.

FINANCIAL STATEMERTS
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GROUP FINANCIAL REVIEW ( ONTINUED

Group net revenue of £14.453m grew by
+7 6% on a LFL pasis in 2022, reflecting price

J mocmprovements cof «§ 8% and volume
decline of -2 2%, driven by continued Droad-
based growth and mamentum. Excluding tne
negative impact of Lysol and oosiive impact
Froam US NuTfITIDN, volu' @ Growt was 41 3%

Tatal net tevenue on an FRS basis wasLp
«0.2%, reflecung net MEA mpactof -1a%
and foreign exchange tailwinds of +5.4%

In 2022, the Group 15 +28% larger than 2019 or a
LFL net revenue Dasis with around 18% phce f mix
improvements and argund 0% volume growtn,
with grawth being broad-Dased across our

three GAUS (Hygiene *24%, Health +32%

ana Nutimion +27%)

Qur In-madkel Compentiveness remains stiong
42% of out Core Category Marker Units (CHUs)
held or ganed share In Mygigne it was 43% and
in Health and Nutrluon 1t was 42% and D%,
respectively (weighted by net revenus)

0% of the portfolo less sensitive 1o Covid
dyhamics have Twa Cunseculive years of mid-
single digpt growth Quring the year, these brands
grew high- single digits Excluching the pasitve
impact from Us IFCN, grawln was mic-single
digits dven by Continued nnayauon, In-market
execution and pricing across the partfalio

E-commernce net reverye grew by +14% n 2022,

It has mote than doubled over the past three years
cn an LFL basis, and now accoums far 13% of
Group net revenue

GocuSign Envelope 1D 8ABF30CS-0518-4000-8315-8EC2RF 3HOFOA

Adjusted gross marg A was §7B% {2021 58 5%
exciuding IFCN China), a redixtion of -70bps Tne
feduCtion In gross Margin was prncipally dnven
Dy 2round 7% inflatien M owr cost of goods base
{-44001s) 3ignificantly mitigated by productmity
effitiencies (+2 HIbps) and Gther faCtors incluging
£NCING and positive product mix {+150Bps}

Brand equay nvestment (BEI) (excluding IFCN
Ching) increased by +5 7% on an actual basis

a5 we continyg 1o nvest betend the org-term
strangth of our tirands Our BEI percentage of nel
revenue was 11 8% (2021 12 6%). The “eduction

af 80bps in 2022 was driven by a combination

af leverage fiam the $17ang grawth i beth our
GTC and US Nutrition businesses, cessatonot
investment in Russia, and proouctivity a¢hciencies.

Adhusted aperaung profit fexclugd ng IFCN Ching)
was £3,439m (2021 E2944m) at an acjusted
cperatng marginof 23 8% (2021 22 %) The
ncrese of +90bas was principally doven by
S1rong top Fne growtn, strong produc tivity and
positiva mix Tres crave BEL (+B80bps) ano Fixad
<osi {»a0bps) leverage and efficiencies, offset
by Motfest gross margin decline (-70bps)

A non-cash goodwill impairment charge of
£152m wag recogNSed Tunng the year. W respact
of our Bofreeze acquisition, as a result of a
shert-term category siowdown and ncreased
@iscount rates due o CUNFENT MaCIOECONaMIC
candigns Gaod Progress has been made n

the second half ot the yeac ang wa expect
contnyed momentum for Brofreere in 2023 and
beyong Qur grow th plans Temain in ing with aur
expectatigns Furtner detads af the imgaivimeant
are set aut on page 194 of this statement

STRATEGIC REFQRT GOVERNANCE

Tre IFRS operaung arofit was €3,249m (2021,
E804m loss) In 2022, (he IFRS operating profit
was Impat led by the nan cash imeavment of

out Binfreaze acqusition, The IFAS operating

less n 2021 included a pre-taxioss of E3,353m in
r2131.0N to the 5rategic review and d sRosal of
IFCN China and pre-tax tosses of £234m fiom the
sake gt Schok and EnfaRekd brand m Arganting

Tetal adjusted dituted ERS was 341.7p1n 2022
(IFRS 324 7o), +18 4% above 2021 due ta growth
I NET IEVENUE N0 pperating Margins and

the posttive impact af fareign exchange

Full year dividendrcreased by 5% to 183 Ip
(2021, V14 6p) per share, with the aam 1a deliver
sustairable dividend growth in future years
subject to any ugnificant internal of extaraal
factors. Fival drvidend 119 3p (2021 101 6p)
per share

Free cash flow was £2, C3hm in 2022 (2025
£1,258m) The wrprovemant is dus primariy
to growthin adjusted operat rg prafit Caprial
invastingnt 1o subport our growth 3nd margm
ambitians was £443m, 3 1% of Group net
revenue {2021 1 4% af Group net reven.e)

Met debt enged Iha year 2w adusted EBITDA
{2021 2 & 30)usted EBTDA}

FINANCIAL STATEMENTS

NET AEVENUE

£14.5p

£13.26n a5 of 2021

ADJUSYED QOPERATING PROFIT

£3.4bn

E29bnasof 2021

FREE CASH FLOW

£2.0bn

£13hnas of 2021
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GROUP FINANCI AL REVIEW CONTINUED

HYGIENE

2022 performance

Hygiene net revenue declined -3.1% on a LFL basis
to E5,940m far the tull year {excluding Lysc!, LFL
net revenue grow +5.1%) Volume declined by
-12.8% driven by high comparatives in disinfection

and some market softness in the alr care categery.,

Price f mix increased oy +9.5% in the year with
price increasas taken 1o mitigate the impact of
Inflation. 43% ot Core Hygiene CMUs (weighted
by net ravenue) gained or hald share in 2022

1n 2022, Hyglene was *24% larger than 2019 on a
LFL net rewenue basis [«7.6% three-year CAGR),
with each of its core categories growing at
mid-single to dovie digit CAGR.

DocuSign Envelope 10 BABF 300 5-01518-4000-8515- 8EC25F SBOF0A

Lyscl net revenue declined around -25%, but
performance improved seguentially throughout
the year, and Is argung +45% higher than 2019
levels, driven by expansian in both core and
new markets and adjacent categories pver the
past three years. Consumer hygiene behaviours
alse remain well above pre-pandemic levels,
inportantly, Lysol continues 1o outperform

the market and has gained +300bps giobal
market shara since 2012, We naw have 3

larger, stronger portfolio, and following a year
of e ian ian, are targeting

the returm 1o @ growth trajectory in 2023

Finish defivered low-double digit grewth in LFL
net revenue. Growth was particularly strong

In Europe and Develgping Markets driven

by our continued focus an category growih
through Consumer preferred inowation,
premiymisation, and penctration.

STRATECIC REPORT GOVERNANGE

Air Wick 1s broadly holging share in 3 declining
market post canfinement. Yanish and Harpic
showed strong dauble digit grawth benefiting
from innovation and improved executien,
both demonstrating s1rong grawth in our
Deveicping Markets.

Adjusted oparating profit for Hygiene at
£1,214m was down -17.9% on a constant FX
nasis and -13.3% on an acteal basis. Adjusted
operating margin was 20.4%, down -330bps
due to the unprecedented inflationary impact
on our cost of goods sald as weil as volume
de-leverage Iram Lysal. These wera partially
mitigated by produc tivity and pricing.

r
NET REVENUE ADJUSTED OPERATING ADJUSTED OPERATING
F¥ z0z2 PAOFIT! PROFIT HARGIN
volume 12 6% Constant FX (CER) -179% Actual -330bps
PricejMix +95% Actual A3 3%
[N -3 1%
Net Mb A -
FX +38%
Actual +0.8%

1 Adusted measures are defined on page 73

FINANCIAL STATEMENTS

FERCENTAGE OF GROUP MET
REVENUE IN 2022

4%,
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GROUP FINANCIAL REVIEW CONTINLED

HEALTH

2022 performance

Health net revenue graw +14 7%an a LkL basis
to £5%92m fur the full year. Yolume increased
6 5%, with sueng grawth in aur OTC gortfolie
Price { miximprovements wera «B 2%

Growth was driven Dy 51¥Ong performances
inaw OTC prands, VM5 and Inumate Wellress
forttodo, with a stable performance from

aur Dettol Garm Protection parl oo

'n 2022 Health was «12% larger than 2079 on 2
LFL net revenye basis (+9 0% thiee-year CAGR,
reflecung a significanty targer Dettcl business
the cambination <f nigher nkdeances of cold and
flu and strang market sharg gains in aur upper
respiratary portfohe (Muginax and Strapsils)

ana a larger INWmate Weliness sortioin

HET REVEMUE
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82% of Core Health CMUS fweighted by net
revenue) gained or heid share dunng tha year

Cut OTC par 1ol of brands, includ ng MuCingx,
Murofen, Strepsils and Gaviscon grew Dy over
35%nthe year This very sirang pedormance
reflected both a unger and stronger €6ia and

lu 30850 WRICh was aparaxmately 13% above

4 three-year average season n the US ona
calegory unit valume basis), and strang share
GaIns 3TroLs Most of the portfolio Mucinex further
grew penetratian i the sore throat category wim
Hucinex InstaSapthe iozenges and has achieved
6% penetraucn n the 15 menths since launch

Dettotnet reverue of £14E0 was broadiy tat
12022 on 3 LF- basis, and around +40% above
pre-pandemic leveks. Irnavation auncnas
rciuded Dette) Coolin India, and Dattol Launcry
Sanitiser 4101 Pog<n China We increased total
distrbution pomts share by +70bps in India.

with penetraton Dulding rimiat¥es such as a
tenth year of Banmga Swastn {'Clean upirdia’)

ADJUSTED QPERATING

STRATEGIC REPQAT GOVERNANCE

Growth in agjacent categnries and naw
geographies nave all contobuted ta byikding
atarger, stranger health disivfection cortfolio
from whith wa plan 1o grow in 2023

The Bualreeze acQwsilon 1s our entry irto the pan
refiet category n the US, the workds [argest pan
rewef market Fallowing some supply chalenges
1IN the first nalf, we grew market share inthe
second hdlf from leveraging Reckitt's strong Us
infrasuucture and go-to-macket £ababiity wih
ncreased consumer facng activities and innovatior
launcnes such as owr new overmghl patches

In 3dditon, we Commenced our Internatianal
roll-out rogramme with the commercial relaunch
of Biofree ze sroducts nFrance in Q4. jo spite

of some short-term category skow down, we

are targeting dzub'@-gigt grawth for dofieeze
nthe near ard Medwm term, underoinned by
categery growth, INnovahion and IMproved
execution in the US market, comoned with
mternational reliouts n select markers

ADJUSTED OPERATING

Fy 2022 PROFIT* PROFIT MARGIN'

Volume 4 5% Constant FX {CER) +24 3% Actual +290bas
PriceMix ~B % Actyal -32 1%

[y %

NetMkA -15%

B +5 4%

Actual H8.6%

1 Agusied measras are defined a0 pIRC Iy

FINANC1AL STATEMENTS

Irtimate Wekness detvere@ mid-single digi growin
1 2022 Growth was doven by the execution of aut

Durex Iifestyle campaign, which drove distnbution
gains acioss mltiple chanagls Devekping

Markets growth was negatively impacted by Cowd

relatad iockdowns in Crena theaughaut the year

Qur Vitamins, MNErals ana Supplaments porroko
grew high-wingle digits, led by Alrborne and
Heunvain the US and Mowe Free m China

Adjusted operating profit for Health at £1548m
NEreased +24 3% Gn acanstant ~x Dasis and
+32.7% on an actyal basis, Adjusted operating
rargin was +275%, an mcrease of ~290BDS year-
on-year CoSTmilatian was mare than offset by
acombination of aparatng leverage an mig-
teens 100 iNe growth, positive product mix from
a strong performanca 'n our high margin OTC
portfolio, proguctivity efficiences and pneing

PERCENTAGE OF GROUP
MET REVENUE IN 2022

42
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GROUP FINAMCIAL REVIEW CONTINUED

NUTRITION

2022 performance
Nutrition net revenue grew by +229% oa a LFL
biasis to £2,501m far the full year. Underlying
growih was approximately +5.4% with the
impact from the CoMpelitar supply shortage
adding appronimately +17.5% 10 growth in the
year (+2 5% growth for the Graup). Volume
growth was +8.1% driven by strong demand
frv the US and price / mix was +14.8%. In 2022,
Nutrtion was +27% larger than 200¢ an LFL net
revenue basis (+8.% three-year CAGR).
Market share performance was strang, with 100%
of aur Core Nutrition CMUs - of which seven of
these ten CMUs are outside af North America -
. halding or gaining market share for the year.

WET REVENUE
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US nat revenue Qrew around +40% on a LFL basis
in the year, with stigng growth acrass bath aur
core infant Formula and Specialty segments.
Sigrificant Market shafe grawth was driven

by strong execution in response ta increased
demand. Qur Enfamit brand is currently the
Number One Recommended Infant Farmula

by Paediaincians and the Number One Trusted
by Consumers in the LS.

Our focus remains an doing everything possihie
to put more infant formula Produets On Shadwes,
addressing concerns of parents across Narth

America, while safeguarding quality and safety,

The comgpetitar supply shortagesin the US
started (o reduce in Q4, which resulted in a iower
benefit fram WIC s2es in states where Reckitt
does not hold the government contract. ¥We exit
2022in the US with a larger, stronger busingss,
and as the market leader in infant Formula,

ADJUSTED OPERATING

STRATEGIC REPORT GOVERNANCE

Qur Developing Markets business grew nat
revanue mid-single digits for the year, and far the
first ime sinCe (he 2Cquisition T Mean Johnsgn,
‘with market share improvements in our

key markets.

Tne net effect of M& A was a -21 8% reduction in
netrevenug, representing the disposal of IFCN
China and EnfaBebé in Argentina during 2021,

Adjusted operating profit (excluding (FCN China)
for Nutrition at £577m was +122.2% higher on a
constant FX basis and +144.8% higher on an actual
basis. Adj ing profic margin

IFCN Ching) was 2] 1, up +7100ps year-on-year
reflectiog the positive leverage benefit from the
competitor supply sheriage during the year.

ADIUSTED DPERATING

FINANC AL STATEMENTS

PERCENTAGE OF GROUP NET
REVENUE IN 2022

17%

ADJUSTED OPERATING

FY 2022 PROFIT' PROFIT MARGIN' PACFIT MARGIN' EX1FCN CHINA
Volume “RT% Canstant FX {CER)' 122 2% Actusl +1.280bps Actual +10bps
Price/Mix +14 8% Actual 148 6%

LFL +229%

NetH&A -21.8%

X Q1%

Actual V1 2%

" Agjusted measures are defined on page 75
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GROU® FINAHCIAL REVIEW CONTINLED

ADDITIONAL FINANCIAL
COMMENTARY

The tollewing section should ne read 'n conunc lian wath the Full-year financa rewgw from page 48 and
the altarnatve perforMance measures section from page 15

Groug aperating profit

Adjusted aperaling arofis was £3,435 millon (2021 £2.877 mélion) a1 3n adjusted operatng margin of

23 8%, 2100ps mgher than the prios year (2621, 21 7%) ar $0bps higner excludirg IFCN Ching. The nerease
29 U0bps was priotdlly anven by strong 1op hne grawth, sirang productivity and pasitive M. This
drarve BEI{+80bDs) and fixed cost (+80bas) leverage and efficienc.es, offset by medast gross margin
dechres (-10bps} Adjusted cperating profitin both 2022 and 2021 alse included the favauratie effect of
adustments (o 7ad® Shaad and aperatordl expendiiure JCCrudls, SEVtan OF which were Juect o
sigrafizant @3UMmaticn uncertainty when ariginally recorad, in part due 1o the ongoing effect of the
COVID-19 pandemic

IFRS aperatuwy 0rofl wis | 3,249 millon {2023 £804 millon IFRS cpersting kiss! al an 1FRS operatrg
maigin of 22 5% (2021 .431%) IFAS operating profit n 2022 was impacted by a charge of £152 milhon
from imparment of googw il reizung 10 the acquisition of Biofreeze IFRS operating loss in 2021 mcluded
& cre-13x koss of £3,353 milhon in relabion 1o the strategic {eview and arsposal afIFCN China
N#tfinanca expense

Adyusted net finarce expense was E256 munign (2021 £220 mil onl Adjusted net f.oance expente was
fugher 1n 2022 due 10 Ning i terest rates and fOraIgn exchange 10sses o0 Cartan fingnging dabiines
Adjusted net finance expanse in 2021 Incluced a credit on revaluat.an of a put option lability

IFRS net Finance axpense of £161 malien (2021, net finance incame of £547 milipn) inciudes 3 gain of £69
anton (oM Transiatanal foreign exchange gains resuiting fram the iquudat:on cf suosidianes 1o smplify
the Group's legal entity stoucture (2021 E764 milion ne1 ga)

Tax

The aajusted eTRCtvE tax rate (ETR) was 219% (2021 22 0%) Foth the Current and PRCE y@ar INcladed 2

benght fiom the reassessment Gf uncerlain tax pA3ITIONS FOICWIAG DIOGrEss BN 3NG CONTILSIONS Of tax
authority audits

STRATEGIC REFOAT GOVERNANCE FIMANCIAL STATEHENTS

The (FRS 13x rate was 23 2% (2021, -80 O%). The IFRSE TR in 2C21 penefited from the effect of non-taxable
net forewgn exch. gains on the af , the defeired tax effect of disposais in the
penod, and the impact of the UK tax rate change on deferted tax onntangid e asels

Discontinued aperations
The G'oup recogmsed a luss from discantinued operations of E7 mullion (2021 incame af £31 milion),
n refation to the Group's dispesal of the RA Pharmaceulicsls bus ness (now Indivior plc)

Earnings per share (EPS)
Total adjusied Siluted EPS was 1417 pence {2021 288 5 pence). The increase of 18 4% was driven by
Tugher adiusted aperating profit and the positwe mpact of foreign exchange

Total IFRS diluted EFS was 324 7 pance (2027 loss per share of 4 § pence} The loss per share .n 2021
resulted from me netlass incuried in relabion to thedSCN Ching strategic review

Balance sheet
ar 31 December 2022, the Group had total equiy of £2.483 milbon {3t December 2021 EF 453 milian)

Current assets af £5,278 million [31 December 202): E4.862 miion) ncreased by E416 million, oue to
fareign excharge apprecaton of non-5tarking assats ane (eflec ting nigher inventory values as a result
of ncreased nput costs.

Current ratul-ties af £8.341 anhGe (3 December 2021 £8 088 mitian} wncreased by £251 mlion

Trus incraase s pimanly driven by the rec!assiication of £ 722 milkon af uncertan tax provisions from
ron-curten 1o current kabilties during the year Whilst the underlying disputes may take saveral years
10 resolva the presentation of uncertan tax prowisions has bean reassessed mwreflect that there s 1ot
anurconditanal nght to defer settlement of these labililies Thisincrease was aifset Dy lower short
term borraw ngs, which decreased by 764 million At 31 Decernber 2022, the Group had £413 midian of
bords due within one year (31 December 2021 £2.4 billan) i addition to £1 2 bihon of commerial paperd
(31 December 2021 En}

Nan-current assets of £23,457 million (31 December 202) £21941 mulign) primanty comprise geodvall
and ether mtangble assets of £20,203 million {31 Decamber 2021: £18,868 milhon) and property. plant
ard equipment Tne increase of £1,51 milion s predomina-ty due ta the f2reign exchange retranslation
of USD-denaminared assels

Mon-curreal iabilities of E10918 mulbon (31 December 2021 £11,405 millicn) have gecraased by
€487 million This s prinzipaily Aua 10 the recassification of uncertain 1ax provisions 1a current abilnes,
offset by adverse foreign exchange movernents an USD-denorminated debt

MNet working caprtal

Duning ine paros, net warking capital dacceased by £347 millon from negative E1,E82 millan to negative
£3153s millicn Net working capital as a percentage of 12-month net revenue s -1°% (31 December 2021
-14%) AuE 1o 'gher Inventary vatues resull ag fram 'acul cost .nflation only Being partally offset Dy lower
trage and qther gayables (as 3 oercentage of net revenug) driver by lower aon-nroduct cost apiiues
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GAOUP FINANCIAL REVIEW CONTINUED

Cash ftow

3 Dec 2022 3 Dec 2027

STRATEGIC REFQRT GOVERNANCE FINANCIAL STATERENTS

At 31 December 2022, net debt was £7,984 milien, a dacrease of £394 milllon from 31 December 2071, as.
free cash flows of £2.0 billion were offset by £1.3 billion of dividends and unfavouwrable Toreign exchange

Adjustad operating profit 3,439 2,877
Depreciation, share-based payments and gan on disposal of fixed assets

(ret of procaeds) 21 an

on USD-genominated debt. This decrease resulls innet debt being 2.1 times adjusted
EBITDA at 31 December 2022 {31 December 2021: 2.6 timas).

The Group regularly reviews (15 Danking arrangerments and currently has adeguale faciities avatable 1o it
The Group has committed faclities totalling £4,500 millan (31 December 2021; £4,500 million), £4,450
millian of which expire after more than twa years, which are undrawn and available to draw. The Group
ramaing compliant with its banking c . The commi facilities, together with cash
and cash equivalents, are considered sufficient to meet the Group's projected cash requirements

Capital expenditure 443 (450)
Mavement in warking capital and grovisions {408] [356)
Cash #ow I celation to adusting fems {38) (8d)
InteresL paig {20%) (2za)
Tax pat [cED] [915)
Feae cashfNaw FAE 1,258
Free cash flow canversien 2% §N%

Free cash flow (FCF}is the amount of cash generated from cantinung operat ng aclities after net
captal expenditure on property, plant'and ezuipment and intangible software assets Free casn flow
reMects cash Maws 1hat could be used for payment of dividends, repay ment of debit cr ta fung
acquishons o other strategic obyectives,

Free cask flow increased by £773 milion gue to higher operational profit being converted nta cash Free
cash fiow conversion was 83% (2027, 61%), largely diven by lower tax paid in the year, as 2021 included
tax paid 35 2 result of the sale af IFCN Crina 14 2027, excluding (e cash outflows and rransaction casts
relating to the sala ot (FCH Ching, FCF conversion was 71% (n 2022, 3 greatar proportion of netincome
was converted ntc free cash. due to higher ngn-cash ¢harges i the year

Net cash ganerated Irom operating acnivities has increased By £700 mullien 1o £2, 397 mill on {2021 £1.697
milisond, reficcing higher operating profits and lower 1ax pad in the period

Ner debt

Npeczoiz A1vec 2021
£m Fm

Tne Baard of Directors recommands a final 2022 divigend of 110.3 pence (2D21, 101.6 pence). The
ex-dividens date will be & Apfil 2023 and the dividend will De paic on 24 May 2023 to sharehalders

on the register at the recard date of 11 apnl 2023, The 1ast data for election for the share slternative
to the dividend is 2 May 2023. The final 2022 dividend will be accrued once appisved by sharehojaers.

Heturn on Capital Emptoyed (ROCE)

ROCE in 2027 was 13.2% {2021 10.1%), an Increase of 310bps from 202%, as adjusted operating profit has
increased against 'ower average Capital employed, The lower capital employed reflects the dispasal of
IFCN China aver a full year, fallowing its remaval from capital employed in September 2021.

Capit3) returns palicy

Reckitt has consistently communicated its intention to use its strong cash flow Tor the beaefit of
shareholders Qur prlority remalns to reinvest our financsal resources back inte the business, including
thraugh value-adding acuisitions, In order to deliver sustainabla grawth in net revenue and impraving
earnings per share over time.

In managing the Balance sheet, we intend 1o malntain key financlai ratios in line with those expected
of an A-grade credit-rated business. This will broadly define acceptable levels of leveraga over tima.

Opering net debt (8,378) (8,954}
Free cash flow 1,258
Shares reissued 1)
Acqulsitions, disposals and purghasg of investments 694
Cividends paid .263)
New [ease habihties in the pafiod {109}
Exchange and other movements 182}
Casn fMow atinbutable to disconhinued operations 12)
Clasing ner debt (7584) (8.378)

R ash ta sharengiders thigugh a grawing dividend remains a long-term goal of the business,
In February 2020, the Board carnmitted to maintain the dividand at 2019 levels as Investments were made
to beneflt [ong-term sustalnable growth. The Board has updated its dividend nalicy and now aims ta
detiver sustainable dividend growth in future years, subject to any significent internal or extarna factars.
Accordingly, the 2022 dividend has beenincreased by 5% [n line with this objective,

We will return surplus cash ta shareholders s appropriate.
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GROUP FINANCIAL REVIEW CONTINLIERD

ALTERNATIVE
PERFORMANCE MEASURES

The fnancial mfarmationingluded in this Annyal Report s preparad in accordance with [nlermatongl
FInancial Reporting Standards (JFRS) as well as mformation presemad or an adjusted (non-iF R3) basis

Finangiai nfarmation preserted on an adusted basis excluaes certair cash and non-cash items These
1tams Rave 3 patten of recagnition that 15 largely uncorretuted with the trad ng performance of the
business Management reviews the business 5 s Basis I6r the FurPOSE Of MakIng OParating HECISIONs
ard showing these ad:usted measures n aaditon to the IFRS measures prov-des useful addmenal
Information on tradirg e formam s o the users of the Financial Stataments These adjustad measures
shauld nat be considered snisalation from, as subistitotes for, ar supeqor to the firancial Mmedsures
preparetin accordance wits FRS

The follow.ng rtems {adjusting items) are excluded from IFRS earnings in caktulating adjusted earnings

- Impact of business combinations whe 2 i(FRS 4¢¢0unting resulls in the recognition af Cernam costs
hat are AOT CoMParable with Those far INterrally generaled assets (31tnougn tra net ravenyes and
othar costs of these businets comTInALONS 3rg noT adjystea far).

- amcrt sation of (a) acaurad brands, rracemarks and sumilar assets and (b) cedtain other intarginte:
assets recorded as (he resuMt of 2 business combinaton,

Inventory fair value adjustments:

Protessonsl and adviso: costs recorded as the result of 3 busmess combinatior; and

Cnanges to deferred (ax Nabilit&s relating to (3) acquired brands, Wademarks and similar assets
and (b) certain otrer intang.ble assets recarded as he result of a busiress combunation as the
amortisatien or profit on disposal of these brands would be Teated 3s an adjusting item

‘

Prafits or losses relating ta the sale of brands and related intangibie assets as the continued actve
management of our portfolo resyits in the recognition ot prahits or losses relating Yo dispasals of
brands and related ntangiie assers which are largety uncorrelated with the raching performance of
the busmess

STAATEGIC REPORT GOVEANANCE FINANCIAL STATEMENTS

- Re-cycled foreign exchange transiation -aserves upan the sale, iquidation, repayment of share
<apital or abandanment of a subsidiary previously cantrolied oy the Group, as the gain or loss relates
10 TNty exCHENgE MOVEMENts ir p/evious perods rathar than the curent perrod

- The of finance i ontazBalances Into Income tax expense, ta algn
with the Group s tax guidance As aresull the income/(expenses) are prasented as gart of Income 1ax

expense onan adjusted bass

~ Cther individually materlal ltems of expense or income. Some of these items are resalved Gver
aperod af bme such that the 'mpact mnagy affect mare than one reporting perniod,

Adjusted measures

- Adjusted Operating Profit and Adjusted Dperating Frafit margin: Adjusted operating profit
reflects the IFRS operatng profiti(loss) @xcluding 1emsin lire with the Group's adjustad items poiicy.
Sea page 78 for detans onthe acjusting mems and a reconciiation between IFRS operauing profit/{loss)
and adjusted gperating prafii The adyusied operabing profit margin is the adjusted operating profit
expressed as a percentage at net revenue

- Adjusted tax rate: The odjusted tax rate 5 gehingg 3s the a¢usted coatiruirg ‘NCQme tax expense
as a percentage of adjusted profit before tax

~ Adjusted diuted EPS: Acjustea dluted EPS 15 the IFRS diluted £P$ exciuding items in line with the
Group's adjusted rrems policy See page 78 tor detatls on the adjusting items and 2 recancihation
between IFRS net mzome|(loss) and agusted net ncome The weighled average number of Shares
far the penod 15 the sarne fod bOIN IFRS diluted EPS and adjusted diluted £PS

- Adjusted EBITDA (earnings before interest depreciation and amortisatian)- Adusted aperating
profit lgss depieciation and amortisation (excluding adjust ng tems)

Other nan-GAAP measures

~ Like-far-llka (LFL): Net revenue growtn or gechne at constant exchange fates (see below) exc uding
the impact of acquisitions, disposals and discanbnued operations Corpleted disposals are excluded
“rom LFL revenue growth for the entirety of the current and pror years, Acquisitions are inctudedin LFL
revenue growth twilve monins after the complevan of the relevant acquisition, LFL growth aiso
excludes Countrnes with annual inflatiar greater than 190% (venazuela)

- Canstant exchange rate {CER): Net revenue and profit growih or détline adijusting (he actual
consalidated results such that the foreign Eur(eACy CONVETSIaN uSes 1he same excRange fates as were
appried inthe priar penod

- Brand Equity
Reast of pur Consumers

{BEI} BE! s the 5uPPOrt JeHgARd 19 CaBTure the voike, mind ang

= Net working capital (NWC). NWC 15 tha total of inventory. trade ard other receivables and trade and
Dther pavables less interest accrued on tax batances NW( is calculated as a % of last twelve mortrs
net ievenue 10 compace changes . MWC (o the growth of the business
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GROUP FINANCIAL REVIEW CONTINUED

Nt Dabt: The Group's principal measure of nel borrowings being a total of cash and cash eruivatents,
shgrt-term and long i I and deri financial i

+

Free Cash Flow and Free Cash Flaw Conversiaa: The Group's principal measure of cash flow

STRATEGIC REPORT GOVERNANCE

Reconciliation af IFRS 19 Lika-for-Lka Nat Revenua (by GBU)

FINANCIAL STATEMENTS

aefined as vt cash g d from inuing Ing activities less net capital
A reconciliation of cash generated frem operations to Free Cash Flaw is shown on page 77. The Group
tracks Free Cash Flow a2 % of adjustad net Income ta understand the conversion of adjusted profit
inta cash,

Other definiticns and terms

— Catagory Harket Unit (CMUY: Reckitt analyses its market share by CMUs, which represent cauntry and
either brand or category, e.g., US Lysok THs allows us ta analySe the Components of market share

growth taking into aCcount both geography and brangycategary, Management has i
Care CMUS that are The mast strategicatly impartart. The dist of Core CHUs is kept under continual
review and willchange over time based on strategic decisions. Curreptly, Core CHUs cover ¢.55%

af Group netsevenue and between ¢ 55% to ¢ 80% of each Global Business Unit's {G8U) net revenue.
As ameasure of competitiveness, management racks the percentage of Core CMUS hokiing o
gaining market share, weighted by net revenue.

E-gammerce: E-commerce channel net revenue s direct sales fram Reckitt fo online platfarms or
directly to cansumers Estir of total e- esalesasa
are calculatled by aading e-commerce channel net revenue to an estimate of e-commerce safes
achieved by our brands througn amaichannel distributars and retaier websites

Discantinued sparatiani: Incluges credits or charges related to the previously demerged RE
Pharmaceuticals business that became indivlor pic. Net [lasg)fincame 1rom discantinued aperations
is presented as a single fine item in the Group Income Statement.

'

Returm on Capltal Employed {(ROCE): Defined as adjusted oparating profit after tax divided by
monthly average capital Capital emghy ises 1013 assets less current liabiiities
ather than bormawings-relatea liabiities. Total assers exclude cash, retirament benefit surplus, currant
tax and a technical gross-up ta gootiwil that arises because of deferreg Lax iabililies recorded against
Igentifieo asseds acquired in busingss Combinations. Total assets has been adjusted to add back
Impairments of Goodwill except where the iImpalred assat has been disposed or partially disposed
Currant llabilities exclude legal provisions recorded as a result of exceptional items and current tax,

Net ravenue 10 ‘'more 3 A product is defined as ‘more sustainable®
when it scores ‘better on ane aof the five parameters (Carban, wated, plastics, packaging and
ingredients) at time of Iaunch using our i ! Caiculator fa st i Lifecycle
Assessment toal that models the environmenta| impac ts of products). The pet revenue from ‘more

" products is a5 of total net ravenua. The calculation s done on the
basis pf 272 month pefios encing Septemper (10 allow assembling the refated data).

andebt. For the year ended 31 December
hyglene Health Hutetign- Giown
Het avenue £m Em £m 2
20211FRS 59m 5,083 2,270 13.234
ME A - 142} (403) {545)
Exchange - - - -
2021 Like-for-like 45m 1.867 12,489
2C2ZIFRS 5.9%2 2.50 14,453
M&A - 150 - 90
Excnange 231 (268) (206) (705)
those 2022 \ike-for-like 5,720 5,434 2,295 13,858
Like-for-like growth 37%) 14.7% 22.9% T8%
Ad]usted maatures excluding IFCH China (Group)
2021 Agjusted
ZeazAdfusced 2020 Adiusted  ex FCNEnie
im m m
Net revenue 14,453 12234 12,851
of Group net revenues Adjusted aperating profit 3.439 2817 25448
Ad|usted operating margin 23 8% N 229%
Adjustad oparating margin vs prior year axcluding
IFCH China o0bps
Adusted measures eacluding IFCH China [Mutrition) 200" avjsted
2z Adjusten  ZOZVAGNSIED  ea KONChing
£m Em Em
Net revenye 2,5 22710 1887
Adyusted gperanng profit 577 234 30
Adjusted operating margin 2374 10 3% 16 0%
Adjusted operating margin vs priar year excluding
FCN China IW0bps
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GROUP FINANCIAL REVIEW CONTIN. £

Raconclliation of operating cash How to traw cash flaw

STRATEGIC REPORT GOVERNANCE

Orvidend Cover

FINANCIAL STATEMENTS

31 Des 2022 3 24g 21 31 nar 2022 3 Deg 2021
m Em £m £
Cash genérated rom confiung operstions 3,420 2834 Interim dividend paid in year 523 521
(@ss interest pa (209) {222y Final dwiderd praposed 789 726
Less tad pad (831 ®15)  Tatal dividends 2 1247
Less purchase of property, plant & equipment {342) 37y Adjusted net iInCome 2,452 2059
Less purchase of stangile assets (any () Dividend cover (times) 19 17
Plus. proceeds from tre sale of property. plant & equipmant B4 e
free cash flow ~ 2.0 \,zss_ ROCE Caleulation +1bec 022 -
Free cash flow conversion 3% &% il £m
Agusted gperating prafit 3,439 2,877
12 months Adjusted EEITDA to Net Debt R nouc g LESS 1axation on adjusted operating proft (753) %33)
e
Adperned £BTOA o o Adjusted netoperating profit aftes Lk 2,484 2,244
JFAS tolal B5sEfs 28,752 26945
Operating prafit/{lass) 3,249 (804) d g
Less, adpasting ems oo 3eg1 PRI totalcurient iabikues {8,34%) (8.08B)
adjusted operating profit 3,43% 2,877 IFRS total assets less current lamlities 20,401 18.B58
Lass adjusted depreciatio’ and amartsation a0z 362 Less RS zems rofingluded n capitat empioyen
— SNOI LM Dorrowings k741 2,485
Adjusted EQITDA 3841 3.239 Current 1ax liabilities ™ 23
1+ Dos 2022 11 Dec 2021 Legal provisiong 0 8BS
Has e £m em Interest accrued on tax balances 105 -
Cash and cash equevalants (inc, cverdrafts) 1158 1,259 Cash and cash equivalents nism a.2¢h
Financing habibes (9.140) ©637) Current tax fecoverable (155) {159)
ancing Il d - Reurement benefit surplus (294 355)
et debt (7984 B8  ras palances ncluded n capital empioyet 21502 19,751
Agiusted EBITDA/Net debt (times) 2% 28 A3 mpactback unraarsadimparmants 3,490 343
Less G I due ta deferred tax on tahgibles (4,385) 4733
Jmpact af average in year vs cksing ba'arce 289) 3442
Average capital employed 20,318 22,203
Retuinon capitatemployed 132% 0
Net Working Capasl T Dac 2022 ¥ Dec 02
i
Inventorles 1.825 1459
Tiade and ather receivab es 2,082 1926
Trade and other nayable (5.547) (5,267}
Less Mterest accrued on lax balances 108 -
Het working capital 1,535} (1882)
Net warking capital as percentage of I2-month net revenue (M%) (14%)
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GRGUP FINANCIAL NEVIEW L UNIINUEDY

The table below reconcdes the Group's IFRS measures 1o1ts aouisted measures for tne year ended 31 December 2022

Acjysting Items

STRATEGIC REPORT

Prclassied Oiner
Tareign InCiviguay
auchange 9
fm@acco’  Gamon translatinan £ rarce iems ¢
butiness  msposal  Hqudationof  income  Incameant
(FRS  comblralous  of brands  suosMianEs ety expease  adusted
im (4] 2] em £m £ tm
Net revenus 14,453 - - - - - 14,451
Costof sales {5092} - - - - Y]
Gross profit 834 - - - - - 838
Net aparating axpenses 512y EX] 14} - - 7 (4922
Oparating profit 4,249 33 14} - - m 1439
Net finance expense 041) - - [) (28) - (256)
Share af loss and Impaimmant of equity-accoynted
investments @n - - - - - 2n
Profit before Incame tax 3,067 31 a4 &9 26) mo 3302
incame tax charge am [} (4] - 26 \H @9)
Netincoma from eantlnuing operations 2,354 22 {2n 49} - 183 2,4M
Less: Attributable 1o non-cantrolling intarestg 412 - - - - - a9
Net Income from continuing operations
attribytable to swnars of the parent company 2,337 22 {2 49 - 183 2.452
Nat loss for the period from discaminued
opurations N - - - - 7 -
Totainet Income far the year attributable
to owners of the parent company 2,330 22 2h (49) - 190 2.452
Earnings per share (EP5)
Continuing operations'
Basic 3267 31 2 (95 - 255 3428
Diluted 3257 i 2% 9.8} - 254 nzy
Discontinued operations’
Basic fal)] - - - - mn -
Diluted 0y _ - - - 10 B
Total operations’
Basic 3257 EA 29 (98} - 265 3428
Diluted 32a7 ER] el (96} - 26,4 3az?

1 €P5N1 calculated using 115 I mlkan ihares {83tic] ang NES milion shares (d luted)

GOVERNANCE FINANECIAL STATEMENTS

[ IFRS &

Y
impact of business combinations of £33 mrlion relates princioally o amortisation
of acquired intangible assats racognisad througn histarical business.cambinations
Income tax ratates t an £11mikon 1ax creditin retation (o this amortisation,

Gain on disg brandsand weswts of £4 milkpn relales to the
Esgosalof Qermicool (E4F Mukan idss] a0 E45 andt retseed trends (E43 mitlan gai).
Included withinincoma tax expense s 3 dereried tax credit of €28 milion anising onthe
derecognition of defarred wax dabliities, offsel by a £21 million tan charge incurred in
relation to The dispasals

af of 67 milian is
25 part of s of the Graup'y

the gain followag the bauidation of
lega eatity Structure.

Raciassification of financa incama ol £2& miillon relates to the reclassification of net
Interest incoma chincéma tax Balances from net flnance axpante to incama 1a8

Other ¥ J of £1Timis of.
- £152 million expense relating to the Impa irment of Biofreeze goodwill.

- £14 millicn expense retaling 10 the rearganisatian af the Nutrbon business subsequent
to the gispasal pfIFCN CMRa in 2021

- ESmilllon expense relates to costs Incurrad regarding the Korean WS issua,

Included within mcoma tax EXpENSE is 2 £12 mulion nes tax charge n
(ECH China SUA1eQic fevidw:

atton 1o the
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STAATEGIC REPQAT

The 1aDie below rECONKIles tNE GIoup ¢ IFRS MEasures 10 11 agjusted MaJswis for the ya#f erdeg 31 Decemae; 2021

Ag]usting ltems

GOVERNANCE FINANCIAL STATEMENTS

c 20211575 ta
IMPact oF Business combinatinns iy compased o

- Amorisstenof acouenmanaibles of £4)milkan (alates 19 the 3mostsaton of Cenan
Intangibie assuts the higtancal oy Included within
Incerne 1ax eagense 15 a £14 rilion tax Liedit in espect of this amorgsation

= ALQuuon ag/sor casls relaLE 1o acquision feidted costs of £19 milhon a5 a result
of JcguISTions 11 2021, £ 3mHEgn aF which has Deer charged 1 cost of sates MGluand
witRiA IRCOM & 12 exper$4 18 3 L4 mill on tax Lradit inrefabion 10 these costs

- inventaly b value acwstnent of €11 million refates to the amount charged to cast of
93185 *01 1he (21F wilue SIED-uD Of atQuN @A N «Entanes 35 the & Nvenlor es are 5o'd
Included wikhn ncame tax expense is 3 £1mikon tax credlt in refation to these charges

- {nanoes o deieired (as uabillias oF 189 mulion felate PHNCIDAN 10 the rRvaRISNGN of
4eferred tax haoihties for acaulred Intangible assets due ta the Change in the UK
SOROFTE 13X rake, which was SUDSHINtivEly enacted Cunng the year

\99305 ralated (0 dKpatals af brands and rétated intanglble assets: the pre-tan I88s o

£23million relates to the 6150053l of $enall (£165 manan) ana tha dipossl of EnfaBeps

{E69 Ml on) INTIUTed withiA NCOMeE Tax @xpRNSE e assoLited 1aX credits of £94 Miion

n retanion to these qisposals, ana J delened Lax cremt of F23miiion on cassification of

e E45 Lrard 35 Nedd for sale at 11 December 202 i

of Of £748 e
the agt ga p Toliowing the kauIdabon of egal entitles ¢ part of SMPIfication af the Graup's

Reciassificatlon af finance inc oy of £1 milian r8lates 1o the nek Aterest ncome on tas
Iubdiues thal s shown w thin the 3gjustad tax charge

Ctngt [nglviduaity matenal IL4mS of incarm# #nd £EpEnsd QnATIDaky 14lale 10 Chatges I
re ahan to the strategic review 0 IECH China, which resulted in the disposal of the IFEN
LNing BusIAEsT The clasure OF FACTone s in Auslrala ded Cated 10 1FCN China ana the
subsequent re-organiation of thie remaining Reckitt Nutiion busiess

TOIFRS OPEFIUNG 1SS i (E4IN0N 0 i IFCN SMINA Strate et rawisw include
= Loss 60 Gh5pesal of ¥ CN CRina of £3,284 mdion,

- Imparment of the Austral an Factory assets, £48.milien akeng with associated
terminat on fee £3 millon. and

- Costs of 18 milkon relatng 10 the subseqven: ceutuctunng of the Reckitt

L AU W SN L IS 1 3 EEA il et Cax GrEdan retdbion o e

Recussiiec aher
Ingedgually
materai
Impagter  Lotgan Financa wems of
sauness  dsposal Mpeatonot  aacame  mcame Ind
GRS cobinatons ofDands  Subicianas  reclass expante  amusten
im im Em tm m m m
Net reverwe 13,238 - - - - - 13,232
Cosi of Lales 15,558) " - - - - (5544
Gross profit 1,678 i - - - - 2850
et operating expensas (8.4803 ” 234 - - 31356 (4,813)
Opetating (loss)iprofit (804) " 234 - - 3356 2877
et finance incomaitexpense) 547 - - (788) i - @
Share of 1055 ot equity-accdunted mvestments (4 - - - - - 3
{Less}/prafit befora income tax (280 a 234 (708) n 3,356 2,454
Income Lax credi/icharge) 208 15] mn - 1 (B4s)  (584)
Net [t P 152) 28 ur (768) - 250 2,070
Less. Attabutable 1o non-conroling interests o - - - - - oy
= iegale~ity stucture.
Net (lossyincome frem continuing operations.
attributable to owniers of the parént company 83 281 " (768) - 2510 2,080
Nat Income from csContinued ¢perations n - - - - [£31] -
Tatal net {loss}jincome for the year attributable
to owners of the parant company (32) 26 " {188) - 2479 2,089
Earnings per share (EBS)
Continuing operations!
Basie IR 4 %4 {67 3) - I5¥6 2885
Outed (88) LX) 164 {147 3) - 3816  298S
Discontinued cperations' -
Rasic 43 - - - - 43 -
Dilutea 43 - - - - @3 - hutotan business
Totsl aperations -
Basuc (a5 344 164 oy - 2473 2835 IFCN Strategsc revigw
Divted 4.5) 364 64 {073y - 3413 2885

1 ER s catcwrated wning 13 B milon shares | pasic’ and 113 B m Lian shares [ ut2a]

&l inchaged within the IFRS 058/ aling 054 & § eharge of E3millox 1n relation Lo The
Kevea HS ssue

1ncome fram discantinued ape-ations of E31 THLIGN relates 1o 3oL nrs agreed with
“ncigr 3k 10 Serde CEMNY Claims <maning 10 the Og, setciement n 2017
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RISK MANAGEMENT

AT RECKITT

Taking and managing risk
is essential to cperating
and growing our business
safely, effectively

and sustainably.

Reckitt rith

provides consistency and )
ovarsight to ensura we rndersiand and are
effectively managing the fsks we face.

Risk gavemance

The respansibility for risk governance, including
strategic guidance and oversight of our principal
risks, rests with the Board anc its Commitiees
Quersignt is achleved through several mechanisms
which include strategy reviews, Committee
meetings and deep dives nte selected risk areas.

Risk, Sustainability & Compliance Committees (1SCC)
oversee risk management within the Global Business.
Unils wilh significant nsks escalated to the Graup
RSCC, the Group Executlve Committee (GEC) and
Board. Yhe Audit Committee 2pproves the dasign

of the risk and
manitors its application acrass the organisation.

gt risk ‘Whilst we will continue to manitor the potential
The integrated risk Management framework $ets emergence of new variants, we do ot expect to
out clear roles, ines and o L Ievels of dit

STRATEGIC REPOAT

provided by latemal Audit (Third Lina), extemnal
auds and a variety of independent regulstors.

Changas to princiyal risks

1R 2022, two risks were elevated ta the list of principal
rlsks, Geopolitical (an evolution of The previausly
reparted China risk) and Econamic Volatility

‘With COVID-19 moving behind us, we have
suEcessTully embedded new ways of wovking
and strengthened our operational resifence.

GOVERNANCE

FINANCIAL STATEMENTS

environment 1he groanisation i facing, and an
Increase in the People principak risk, largely diiven

by the

[: market:

in which we cperate. Adherence to Praduct

Emerging risks

Guality Standards has decreased refative 1o 2021,
Rowever it /emains a key focus area giventhe
changing regulatary envirenment. The Group’s.
2022 Principal risks can be found on page 81

Emergiing visks dre also considered thraugitaut
the year, Sectar consolidation and actinsm,

and have e

ensure ks e consisiently assessed and reparted
across Reckitt, The Board and GEC use a top-

down approach 10 ientify risk at a strateqic leval.
These are Reckitt's principal risks and

drapped this sk betow the principal risk set.

Other changes to the principal risks include an
increase in the Bkelinaod of the Cyber Security

of

tas Instruments an materials, packaging and

other

the mas1 sigalficant risks facing the business.
Ownership and accountability for thesa principal
flsks anc 1heir correspanding mitigation actions
sils with Hoe or rone mempers of the GEC.

Our Global Busmess Unit and functional teams

are ible for thve day-to-day ident .
assessment, management, mankoring and reparting
of risks. They ident:fy new and emerging risks,
ascalate where apprapriate and take acticn to ansure
risks are managed as required, They also conduct

an annugl assessmant of the key risks thay face,

Risk management occurs across the Group

thrgugh our Thiee Lines of Defence model. Ling
management within the First Line own and manage
risks thrcugh a series of internal cantrol measuies
whilst tha Secand Line, made up of global aversight
functions, provides the policies and frameworks
and undartakes Monitoring aCLvities. A umber of
WANSTOFMATION PFOQIaMMEs 310 UNgedway aCross
the business to build out and suengthen Reckitt's

hreat

sk, the !

"Reckitt's Three Lines of Defence madel

FIRST LINE OF DEFENCE

Business cparatiens
~{Rigk ownarship)
Day-to-day ownership
and management of risks
and cantials

Responsible for the
Impiementatign and
development of control and

s@eand lings in key nsk areas, Finally, v

risk Processes

asswrance across the fisst and second linests

SECOND LINE OF DEFEMCE

Qvarsight functions:

(Risk challengs)

Ensures controts and risk
management processes of tha
First Line are working as intended

Establishes policy and frameworks.
and pravides support, monitoring
and chzllenge on risk and
compliance-related activitles

{ESG) areas, and 1he patential disruptive impacl
of emerging s<ience and tachnology on the
curfent portfoho remain emerging risks.

THIRD LiME OF DEFENCE

Internal Audit

{Risk assurance}

Regular, independent
monitoring and assassmeant
of the apprapriateness

and effectivenass of the
governance, control and risk
management processes
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RISK MANAGEMENT CCN INUED

OUR PRINCIPAL RISKS

1 BRODYCT $AFETY
HoDust pracesses, tystems, 03ta and Cuiture for
the development and assessrment of praduct
satéty are AGLIn place o Jperating effectively
fearfing to safety nisk to consurters

2 SUPPLY DISRUPTION
CIsruphon 327055 0Ur Supply Cham, NCLaINg
shertages of cotcal matenals, relance on key
manufaciunng sites and legishcs corstraints
resuiung 10 ghobl supp y sharlagey

3 CYBEA SECURITY
Inereasmngly suphisicated cyber attacks resuiong
1 dISIUPTON 1o aur laDs, manufaciuring sites.
¢ritical third Party supphers/partrers and
desuuction or loss of our nformation assets

4 EMPLOYEE HEALYH & SAFETY
WOk atcidents leading to Jeath, inury or viness
of Reckitt employees wheraver they are working;
anct ather workers on Reckitt Jremaes or premises
wnder Reckill sypervision

5 SUSTAINAGILITY

Failure 1o adidress existing and emerging ESG
246 sustainability nsks ac/G5s Gur products, the
enironment ana sotiety resulting inunaerying
5% 0 Busingss resBACE, FePU a0, Giowth ang
srarg price performance

DocuSign Envelope 10 BABFI0CS-0518-4000-8315-BEC26FABOF0A

6 PRODUCT QuUALITY
Non-campliance with 3pphcabte qualty

a 3 and
stanwares aciess the proguct hiecycle ieaging
0 Comyumer safety or peodut ' Quakty ssues
n-rarket

T INNOYATICN

Our nnavation pipelne does not meet the
changing needs of ow consumers and new
go-to-market chancels, Impacting arganc
Qrowth 3nd Giass Margin accieton

8 COMMERCIAL
Failure to respond, adapt and evolve our business
and Ga-16-Market strategy 10 changes in the
commereial enwvironmaet inwhich we operate
Wmpaciing aur operatng profit and market share.

9 GEOPOLITICAL
Adverse geopohtical events leading to
unaaticipateq and, in 5ome cases, rap-d
STUPHIIN 10 our BUSINGSS,

10 ECONOHIC YOLATILITY
Thaincraasingly challenging econoemic
anvroament inwhich we aperate adversely
WNEAEs Our Cost DISk PACING St ategies,
prafitabmty anc market share

1 PEOPLE

Inabiaty to attract, develop and retain talent
P4 griy EOMPEILVE MmaEt and & changing
WarkplaCE EnViCONMIEnt, IMOSC NG Oul abiity
10 achieve Qur sralegic objett ves

STRATEGIC REPORT GOVERMANCE

12 TAX DASPUTES
Increasing global tax rates, alkangside 1ax authority
challenges In Key markets, IMpacting 3ur global
operating mo<el and 1ax foatprint

13 PRODUCT REGULATIONS
Nan-compliance with aroguct regqulanons,
gudelires Internal $1andards 3 Mior fegistratians
across e SUPEly ¢hain and the broduct lifecycie
leading 10 supply disluption and potertial
regqulatary enfarcement

14 LEGAL & COMPLIANCE

Nan-COMPNANT e wIth Ne(2vant 1aws and reguianons
resuling in potential finanaal penaltes and damage
to Reckitl's feputanon

1% SOUTHKOAEA HUMIDIFIER SANITISER (M5}
“inanci3l and reputational sk 25 3 resu of tng
heaitn Issues caused By Consumers Inhalng

2 hurrichfigr Samtiser frevieus'y soki by Oxy,
wiich Reckitt acquired in 2001 The product

was withdrawn in 2011,

FINANCIAL STATEMENTS
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RISH PANGIEHENT SOwinuen)

FRODUCT SAFETY 1

Rigkc mowanment’
Nochange

What I the risk?
Robust praocesses, systems, data and culiure far the development

STRAVEGIC REPORT

G brands ardnngvate

GOVERNANCE

FINANCIAL STATEMENTS

Drve superior sxecution Invest n capabiites

Inciease H i Actvely manage the portlalio
SUPPLY DISRUPTION 2 CYBER SECUR)TY 3
Risk mavement: RISK Movament:
No changa Increasing
What 5 the ritk? Whatis therigk?
Disruption across cur supgly chain, including shortages of critical il 10phi: b ks resulting In distupdon fe

and assessmant of product safety are not [n place or ops ing
effectively leading to safety risk to consumers,

Fotentlal Impact

- Product safety [ssues may lead to reputationa) damage with
ConsuMers, CUttamers Af (poulatnre

- Significant financial losses could arlse from supply disruption,
p‘ruduct recalls, delayed lounches, penatties and aloss af
consurmer trust

- Possible crirminal ligbility far senlar management

How are wa managing tha risk?

- Global Safety Assurance (GSA) team embedding product safety
Inte aach of the Global Business Units and markets, whilst

iding ¢ isec oversight and services

- Arobust quality management system Isin olace underpinred
by clear policies and supporting <ystems, and 15 subject to
comprehensive and independen regular audit review

- Product safety tralning undertaken by 3l emgloyees

- Adveise and erltical events procedure ang dedicated vigilance
group 1o menitor and report agverse events

- ang with reg angd
participation in industry groups to ensure we stay abreast of
new and emerging safety concarns

= Global Safety transformation project underway to elevate
Reckitt's global safety zpproach acress safaty culture, piocesses,
systems and dara. Extimated complation in Q4 2023

Oversight Committee: Executive ownership resices with the Chief
R&D Officer, who diives activity through each of the Global Business
Unit {GBU} executive leadership ieams. Board aversight is provided
by the Carporate Responsibility, Sustainabulity, Ethics & Compliance
{CRSEC) Committee

reliance on kgy sitgs and lpgistics
CaNs1r3iNEs resulting in global supply shortages.

Potential Impact
= Supply shortages arising from scarcity of ciitical materials and
di. tingle zitesof .

- Importatlan bacrier issues, leading tokass of sales and markel share

- increased levels of cost pressura and volatifity across anergy.
commodities, trexght and labaur impacting cur ability to serve
gustamers and eroding our cost campetitive advantage

=~ |nability to accurately farecast arising fram higher levels of
market volatiity

— Labour and network capacity constraints impacting the availabitity
of productin market

Heérw are wa managing tha risk?

- End-to-end Supply Chain Planning programme underway o
strengthen the resilience of aur supply chain

~ Focus on de-risking our supply of <ritical materials by reducing the
total mono sourced spend gcrass each GBU

~ Qualification of muliiple manufacturing sites for critical products

- Increased regionalisation of manufactunng and supply chalng
taimprove our agility, proximily and respansiveness 1o any
untoreseen disruptions

= Deploymant of the Reckitt Praduc tion System across al
manufacturing sies to drive sustainable manufacturing performance

- Asset protection thraugh Highly Protected Risk (HPR status)
via Qur insurers and businets continuity planning

Oversight T Executive ip des directly with the
Chief Supply Cfficer, Boarg oversight is provided by the main Boardl.

our labs, manufacturing sites, criticat third party suppliersfpartners
and destructian ar Joss of cur information assets.

Patential impace

- Significant business disruption, both across our network and
Qyr parners, lgading 10 constaaints in delvering the globak
businass strategy

- Theft, ransom or destruction af Reckrt and consurmer (ata

= Loss of consumer confidence In our brands ieading ta
reputational damage

- y non-
financial penalties

resulting In p y significant

How sra wa managing the risk?

- Cantinued focus on feducing cyber nsk whilst improving the
maturity of aur security pasture, upgrading our capabifities,
and supporting business agifity, innavation and the strategic
growth agenda

=~ Cyber
and emerging cyber risks

~ Application of industry standards, including 150 and Naticnal
Institute of Standards and Technology (NIST) aciass the cyder
control framework

- Targeted training rolled cut to all eMployees.

to tack!e current

Dversight Committee: Executive ownership resides directly with
the Chief Infarmation & Digltisation QOfficer. Board oversight s
wovided by the main Board.
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RISK HAMAGEMENT CONIINUELL

EMPLOYEE HEALTH & SAFETY 4

Risk movament
Ne change

What |y the rlsk?

‘Wark accidents leading 1o death, injury or illness of Reckitt
emp.oyeas wherever they are working, and other workers an Reckitt
premises o premisés under Reck L Supervisian

Patentialmpact

- Lass of hfe or debiitating injury

- Dngong damage tg ow brands’ and cemgany "epLtation

- Reduced aperational etticiencies from Factory closure ar
ugnificant supsly disrupton

- Impared hnancial performance resyiting from (0sT salgs, fines
ar remediation casts

- Possibie crirminal habiity for semor management

How are we managing the risk?

- Group Employee Health 8 Safety (ER&S) palicy and supparnng
standards i place and enfarced thiough an 3udit compliance
programme

- Group 15C 45001 ceryhication s complete acrass a) in-scope sites

- EH&S traiming £rowced at il §tes nriuding commer al aftces

- Key nsk inhtatofs tragked and reparted on a monthly basss,
and actions taken whe:e Measures are out of wierance

- COVID-9 pohicies and return to wa.k protocals n place across
our sites

- Ongaing EH&S behaviour and cifure development thraugh
Culture Days, targered surveys and spec:fic Waining nitiatves
undetaken thraughout the year

sight C Execat p resdes Qrectly with
the CEQ, Giobat Busnmess Uit Presidents and Thiet Supaty GHfcer
Bnard aversight 1s provided ty tne CRSES Committee

STRATEGIC AEPORT GOVERNANCE

Grow orands and innovate

AgIBaSE pIaTUCtVILY

SUSTAINABILITY 5

A s movermnen:
Noghange

What s the risk?

Failure 10 30CVess g sNing and errergng ESG and sustang ity
nisks across our products, the ervirGhment and sotiely resulling in
underlying nsk 10 business reslience, reputation, growth and share
prige performance

Potential mpact

- Increased scrutiny on cur operations from €ustofrers, cansumers,
HEOs and £5G-tocused nvestors

- Loss of market share

- Omissan fiom established sustanadility Ind ces

- lacreased non-financial reporting and discI0suee requirerments
and patent ¢! fegulatary cenaltgs.

- Dperauvgnal disryptign thraugh extreme weather avents

How are we managing the risk?

- Embedding Sur sustainanikty strategy and targets wilhin RED
and aur Suppty cham, ard across each of the Galg, through
customer tacing programmes, ingredient management, aur
decarbanisatian and water LSage readmap, packaging and
sustainable sourcing programmes

~ Apghcatian of the Sustainable Innovation Caleulator across ar
new and exstng product development

- Taskforce on Chimata-rélated Oisclosures (TCFO] partner ship
with Carmbroge University to medel the irpact of climate ok,
ang Task*arce on Nature-related Financiai Diseiosures {TNFD)
partnershup with Oxiord Unwversity to better understand the
impact al our footprnt an BOOIVArsiItY Ioss

- Expansion of gur Human Righls pregramime 10 assess ard add:e<s
hurar nghts Impacts along Recktr's value chain

- Development of sfronger data and improved reporang capabilil.es

Oversight Committes: Executive ownershyi ‘ésides directhy with the

CEQ and the Crief Marketing, Sustainatil Ty ana Corporate Affairs

Otficer £ach Global Business Urits iesponsibie for (s respective

delverables Board sversight s piovided by e CASIC Committee

FINANCIAL STATEMENTS

Drve WPEnO! EXECULON Iirvest ia capatriiues

Embed susta naoiity ACUvely manage e paitioin

PAODUCT QUALITY &

Rask MOveEn
Bacraasing

What (s the rigk?

Non-camplance with apphcable quality requlations, guidelines

andlinternaliexternal sTandards acrass te praduct Ifecycle 10ading

o consumer safety or product qually issues in-market

Fotentlal impact

- A consumer safety incident

- Loss of sales through product reworks, iKANCe susPaAsIONG
or recalts

- fleduced aperational efficiency thraugh factory clasures or
supply disrupan

- Regulatory fa lures resulting r potenta financial penaities

- Porential Ciww/Criminal aCtigns against indivioua §

How are we managing the risk?

- Quality standards defined ana communicated across manufaclurng
sites and embedded n standard operating procecures

- Quality ang GxP ('good practce’) udit pragramme to
assesscamplance with Reckiat's Quatity s*angdards across
manufacturing ses

- Contifued nvestment in ey Quality transofmat on programmes
inciuding DuakityQne and LavEx

- Sappher audits and inspect on of incormir g Matenals perfarmed
Tor of teal supniersfingredients Giodal Suppier Qualty
Frogramme to be rolled out in 2023

- Microniolagical moniaring ie place for mcio-sensitiig
praduct production

= Quahly cey perfarmarce ndicatars 3nd Metncs routinely acked
and repofred

Oversight Cammittee: Executive awnarship re<udes diractly with
the CED, Glabal Business Uni Presidents and Chiet Supply Clficer,
wha 0five activrty through each of the Glebal Business Unit
executive lgadership teams. Boare oversightis prowided by the
CRSEC Commitee



CocuSign Envelope [0 8ABF 3085-051B-4000-8315-8EC 26FSBOF 0A

1] Rt KRTARNLR TR0 AN ACLouNts 2032

RISK MANAGGEMENT CONTINLED

INNOYATION T

Risk movement.
No<hange

What is the risk?

Ourinnovatian pipeline does nof meet the changing needs of
Gur cony and new go-t ket channels impacting organl
growth and gross margin accretion.

Potentialimpact

- Missed Innavation opportunities in new spaces’ arising from
£NANGING CONSUMEs WANTS, needs and benaviours

- Loss of market share to smaller and mare agila Insurpent
compentors leveraging naw channels and digital

-~ Delays/terminationsfexecution sippage impacting expected
financlal benefits, Including incremental net revenue growth
and] planned retuen oninvestmant

- Failure to capitaliise on external partnerships

How are we managing the risk?
- Ongoing investmen in new toals and resources to enhance our
brand purpose, kaging and design

- Establishment of gur scienge platfarms for longar-term superior
and differentiated solutions, leading with claims, puspose and
cansumer relevant infarmation

- d digital and digital i ta
enhance innovatin efficiency, effectiveness, and quality
by design .

- Targeted recrultment activity to strengthen internal technical
Capabllity acioss key araas

- Enhanced external partnership capability, through our IGNITE
platform, to drive ca-creation af innovation thiough greatar
external orientation and new parinership opportunities

- Enhanced consumer data and insghts capaility 10 support faster
ana moie accurate inngvation medelling

aveisight Committee: Executive ownership resides directly with
the CEQ. Global Business Unit Presidents and the Chiel RAD Officer.
Hoard oversight is provided by the main Board.

STRATEGIC REFORT

Groree brands and 0oy ate

Increase piod

GOVERNANCE

FINANCIAL STATEMENTS

Oiriv2 SUPEAOT ExECUtioN w85t N Capabuit s

COMMERE|AL 8

fisk movernent.
Nochange

‘Whatisthe risk?

Failure to respond, 3dapt and evalve our business and go-to-market
stratagy ta changes in the commarcial enviranment in which we
aperate impacting our operating profil and market share.

Potentialimpact .

- Loss of market share to insurgent competitars, disrupting with
o proaE- ) oot Ls ard auvatun

- wer brand hrough
labed and proliferation of smalter brands

~ Growing pressure from e-cammerce and discounters, impacting
nnervation, supply chain and brand and custamer support models

- Consciidation of the offline retall sector impacting our of fline
pricing and MANgin mocels

~ Reliance an key distributors in priority markets

of private

How sre we managing the risk?

= Evolution of our Omnichanngl medello Orive Sufefiaf COnsumer-
centric retail axperisnces

- Continuad [nvestment in capablity and technology, enatiing
us to harness tne power of all platforms, 3!l brards, In 2)l markets.

- Estadlishment of our capability centras to erable best practice
sharing across the Group

- Pursuit of external partnership opportunities to identify, incubate
and 1aunch new brands and ventures, diving future grawth

- Targated intemal and external [nitiatives o Increase e-commerce
capability and drive ineremenial growth

Oversight Committea: Executive ownership resides with the Graup
Executive Committee, Board pversight s provided by the mala Board,

Actively manage Ihe portiolio
GEDPOLITICAL 9

Risk moverment,
New risk

What Is therisk?
Adverse geopolitlcal events leading o unanticipated and, in some
cases, rapid discuplion 10 our bytinegs,

Potentlat impact

- Disruption ta Reckitt's globa) operations. including divestment
o1 confiscation of Reckitt’s assets, caused by changesin foreign
policy of Changes N 10CaI reguIatary ervircnments

~ Disruption to o giabal supply chains including shortages of
ritical materlals and intarfuption 10 Leight and 1oQistics corridors

- Danger 1o and displacement of our people

- Incraasing commadity prices attributed directly or indireclly to
geogolitical instabiity

- Increasing cyber security threats

— Disruptlon caused by sanctions impased as a reswt of
geopolitical events

How are we managing tha risk?

- Active idantification and analysis af any polltical or regulatory
uncertainty shrough cur External Affairs network

- and reg stk vg of our supply chaing

- Dredicated crsis management teams with external advisors
engaged in critical markets

- fdentification af security threats facing the business through the
Carporate Security pregramme

Ovarsight Committee: Executive Gwhefship resioes with the Group
ive C i . Board ight is pravided by the main Board.
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RISK MANAGEHENT CONIINUED

ECONDMIC YOLATILITY 12

QAse MouErnent
Wew risk

Whatis the risk?
Tne ncreasingty (hallengmg BCONOMIC eMvironment w1 which
we operate adveisely mpacts our £ost Base, pricirg strateges,
prafitability and markat share

Potentialimpact

- ingreasing operatng costs attnbyted ta nsing commodity prices.
and sustanea wflation across major ecanomies

- Pring and margmn adsiments

- Reduced volumes 3ngd 1055 of market sharg iIn same of our biggest
markets a3 ¢oNSumers switch [6 £N&a0Ar 3 tesnatives in hght of
decraased purchasing power

- Voiatility in glabat linancial markets. Mpacting future borowng
€Osts and hedgwig activities

- Potent.ai goverrmens intervenuony that have the potential 1o
impact the grewth and profilability of our Iscal operations

- D-sruption to cur gicoally intercannected supply Chains

How are we managing the ritk?

- Corunued facus on progductivity savings acrass the value chaim
THrOUgN the X-$&ed programme and enkancements to both supply
and financial panning processes

- Ongomrg review of partlolio pricing and yipng guidelres, valug
€131M3 3ng SUDPOn) modets, alangside Channel shilt opportunites.
and acceferation of fargeted nnovatian, Mne breadth of our
PIOCUCT POrIGAG and geograghic reach hela to mitigate our
expasire 1 ary lacased nsk

- Treasury rsk Tanagement 10 MMIGate aganst any acvarse
MOVETENts IN Hnancian Markets

- Kennfication ang analys:s of any polilal 6f Ieguistory LNCErtainty
through gur External AFFirs network

Qversight G

ittee: Executive p resides with the Greup
Ezeculive Commettee Board avarsight S Arowded by the main Bug. o

STRATEGIC REFORT

Grow brands and innovate:

NErase produs ity

PEORLE )]

ik MovaTent
Increasing

What is the risk?

Inaity to atiract, Jevelop and ratain talent m 3 nighly compet tive
market and a changing workpiace environrant IMPcting gur abiity
10 3chieve Our strateqic ObRChives

Potantial Impact

= imabdily 10 attract and retan talentin an increasingly campetitve
labour market

- Increasmg levals of attrtion acrass (Re GrOarission IMmgacting
benchstrengn and talent pipedne

« Loessaf cnucal skills and xnowledge as exper-enced colleagues
izave the arganisatian

- Capaoity gonstraints ansing from a signilicant volame af
trarsfanmaton prajects

How aré we manaping the risk?
Talent idennfication. mapging and cal bration far cntecal senior
management positions, helping 1o optimite both tiert
Managemment and sucCeson PIANNNG PIALELSES

- Relention measures and succession otanning mn piace to- key
management pos ans, INCluding regular retentran fisk analyss

~ Capacity mappirg undertakan for all transformation immatives

- Annual review of 1n2 GIoUE & COMpensation pregrammes and
Employee Valye Praposmion (EVP)

- Lezining & Deveicpment and Leadersn'p Deveiopment
programmes 1o suppart our pappla in getung the most out of
e careers at Reckitt

- Internalnitiatives to champion diversity And IRCEI0N, social
impact and empioyee we Ibeing

Oversight Committea: Executive ownership resides directly with
he Criet Human Resources Officer, who nves 3CTvity thriough 2ach
af the Globai Business Unit exgcutive leadership tears Board
oversight is Srowided by the main Board

GOVERNANCE

FINANCIAL STATEMENTS

Dave super o1 Executian Invest in ¢apaiiues

Errbied sustanatibty Actvety hanage the portfole

TaX DISPUTES 2

Rigic mevemert
Mo change

What Is the risk?
Irereasing global tax rates, alargside tax sutharity challenges m key
markets .mpactirg cur gicbal aperating model and taa foatprint

Potential Impagt

- Potentialincrease in our 13k liability 4% a result of changes in
domestic tax rales in key markets

- If our filing posans around transfer pricing are not cans dered
N ARy COUNtry ta be compliant of Quwr Operating modet s not
suffieienty cemmunicated implemented and embedded, Gath
internaily and externally, tax authort es may suczessfully challenge
Our tax return filings with 3 potentially significant financiai wipact
on the Group

How arg we managing the risk?

- Ongaing timely and rotust respanses to progress putstanding
d sputes and centinual manitorng of ragression in relation ta
Advanced Aroing Agrepments (APAs) and subsequent apeiating
madel tax audits

- Revigw Of M3peCtion ¢ Hvitias and QulComEs i each maket by
Group Tax, country finance direc lrs and external advisors

- Bafance Sheetreviews ang recontiaton af key ¢omplex items
by the Reckitt tax func ban, cauntry finance duactors and
externgi achwsars

- Partnersmps with @xUernal advisors 1o unaerstang and remediate
the tax wmpicatons of changes r arganisanonal structure and the
rmpact of any regulatory or oer legisishve changes

- Central provistoning for antopated expaswes

Ovarsight Committee: ExeCutive ownersh resides Jirectly

with the Cheef Financial O*ficer. Boarg overnght is brovided

by The Audit Committee
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RiISK MANAGEMENT CONIINUED

PRODUCT REGULATIONS 12

Risk movement:
Nochanga

What Is the risk?

Non-ci ‘with product .
standards and/or registrations scrass the supply chain and the
product lifecycle lzading 1o supply disruption and patential
reguratary enfarcement,

internal

Potentialimpact
— Patential safety or efficacy risks to ¢onsumers
- Supply disruphon as a result of potential regulatary enforcement

- Adverse fifancial impact atiributed to loss of sales. cost of fines

and remeciiation activities
- Damage ta company brand and reputation
= Patential civilfcnminal iagiiity

How are wa managing the dsk?
~ Cantinued rak-out of key quality and reguletory transfarmatian
programmes, such as animegrated quality management system,
for improved change management
= Ingreated investment ta ensuré product claims are mare data
focused with stranger substantiation
Strengthening of REACH reporting capabikties via a wransformed
17 platform
Enhanced reparting with impraved metrcs ta evakaie deviations
and roal Causas 10 3 mara cetailad lavel, driving process
improvemants
- Active Y r prog 1o
changes in reguiation and trends in enforcement practke

identify

Overslght Committee: Executive ownership resides directly

with the Chief RAD OFficer, who grives aclivity thiough the Glonal
Business Unit executive eadership teams, Board oversightis
provided by the CRSEC Committee.

STRATEGIC REPORT

Grow Brangs and mnowvate

Increase praductivity

LEGAL & COMPLIANCE 14

Risk movement
o changa

‘Whatis tharisk?
Nan-compliance with relevant iaws ana requlations resuiting in
patential financizl penaities and damage to Reckitt's

GOVERMANCE

FINANCIAL STATEMENTS

D SUBRROE EKee aton Ihvestin capatiites

SOUTH KOREA HUMIDIFIER SANITISER (M5) 15

Risk movernent
Wochange

What s the risk?
FInancial and reputatignal risk as a resuh of the heafth lgsues caused

Patentialimpact

Reckitt is subjact to laws and regutations in areas such as product
safety and claims, trademarks, patents, anti-carruption, competition,
employee health and safety, data piivacy, the environment,
corporate govenance, listing and disclosure, employment and taxes,
Non-compliznce with these laws and regulations méy resuft in:

- damage to Reckitt's reputation,

— significant potental fines or sanctions; andfor

— possible cwvil ar eriminal liability for Reckitt companies andjor
senior managemeat.

How ara we managing che rlsk?

- £ gal and teams by external
feQat experts as naaded. Litigation | supervised by tha senrar legal
team with gversight of significant matters by the General Counsed

- Global Ethics & Compliance grogramme including Code of
Conduct, compliance policies and procedures, annual tralning,
Speak-up hotling, targeted risk and control assessments and
third-party due diigence process

- Data privacy i
highast nsk profile

- Compettion law fgk and CONTIO! aESESSMENnts completed for key
markets and supported by action plans

into juri with the

Qvarsight Commitige: Executive ownership resides with the

General Counsel & Company Secretary together witn the Chief

Etnics & Campliance Officer, with each Glabal Business Unit

responsible for its respective dellverables. Board oversight is

provided by the CRSEC and Audit Committees 1o ensure full and
the C

by« inhaling a sanitiser p y sold by Oxy,
which Reckit atquired in 2001. The product was withdrawn in 2011,

The South Karea Humidifier Samitiser issue was a tragic event.
The Group continues to make bath public and personal apologles
1o victims.

Patential impact -

- Adaltional exposuie arising fram an inCreased volume of Clvil
clgims against Reckitt Benckiser Karea [REK)

- Expansion of liabllity arising from recognition of additionai HS
Injurles and reduced burdan of proof ta establish that injury or
illness is caused by HS exposure

— anincrease In contributians to 1na Industry Reliet Fund JRF)
required by the Kcrean government

How arg wo managing the risk?

- Continued eHorts by RAK 1o address legat claims and restore trust
among consumers in South Karea

- Regular raview meetings continye with 1the Group, to monitar
issues as they arise

- RBK participationin the HS mediation committee with claimant
groups and industry campan/as

= The Group has encouraged REK to seak a broacter rasalrhon
involving 3l responsible parties on a Dasis that pravides fair
compensatian ta legitimate victims, with each responsible party
contributing its falr share

Oversight Committea: Executive ownarship of the risk ata Group
levelresicas directly with the General Counsel & Company
Sagretary. Board aversight s provided by the main Board,
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CORPORATE GOVERNANCE REPORT

CHAIR'S INTRODUCTION
T0 GOVERNANCE

CHALS SINCLAJR
CHAIR

Reckitt's effective corporate
gavernance underpins its
Purpose - to protect, heal
and nurture in the relentless.
pursuit of a cleaner and
heatthier world.

Crear sharehoider,

On behaif of the Board, 4 am pleased ta présent
Reckit's Carparate Gavernance Report for the
financial year endled 31 December 2022, The Board

STRATEGIC REPORT GOVEANANCE

safety, supply, cybar security anc employee health
and safety, sirategic matiers such as mnavatian, T
and digital transfovmnation, sustainability and M&A
activity; and financial, lagal and compliance
marters material to the Graup.

¥n addition, there have been several signitcant
eventsin the company's external environment this
year which farmad part of the Bpard's focus, Those
Ineluded: the war in Ukraine and our humanitanan
response; the infant formula shortage inthe

US; and the Impact of raw marefial availapibty

for Reckitt products, These mattars were 2lsa
discussed by the Corparaie Responsibility.

Is responsible for the effective ip of the
Graup and for promoting its long-tarm sustainablg
succass, generating value for shareholders ang
contnbuting re wider sacisty.

The Board proviaes leasership by satting

the company's Furpose, strategy and values,
overseeing implementation of the strateqy
by management and manitoring culture to
£nsure its ahgnmant with the company's
Purpose and values. The Boaid ensures there
arc appropriate pracesses in place to manage
risk, and manitors the company’s financial and
operational performance against objectives.

Board focus and oversight
Our key araas of Board focus during tha year
Included operational matters such as product

ity, Ethics andt Complianca (CRSEC)
Committee. Matters discussed and considered
by the CRSEC Committee can be found in the
CRSEC Cammittee Raport fram page 120 to 125.

The Soard alse kept under review the economic
challenges that gre affecting businessas and
consumers, such as increasing commeodity prices,
most acutely energy costs, nsing inflation; volatility
in gicbal trade and financial markets; and the
impact of changing logal economic conditions.,

Further details can be Tound on matters
considaied by the Board and ow activitias
throughout the yaar on pages 99 to 101

Our approach to sustainabllity
During 2021, we launched our Sustainability
Ambltions, for 3 cleaner, hearhier wond, which

FINANCIAL STATEMERTS

a business. Our approach aims to create impact
for society together with impact for cur business.

‘we sngage and contribute on global issues.
ALCOP27 we continued to emphasise the Impact
of climate change on pecple’s haalth whilst
demonstrating oaportunities to addrass thisin
public heaith and by combating climate change
through gur brands, in our value ehain and with
consumers globaily. Further details on our work
on salf-care, haalth litaracy and the impacts of
climate change can be faund on pages 47 i@

5B. We recognise that collaboration is critical

ta building these actlons and creating Impact

at scale. We continue to develop new and
stronger partnarships with like-minded partners
ta driva meaningful, sustainable change. Our
work with both governments and internationak
agencies and civli society through arganisations
such as WWF and Water.org are examples

of this. More information on our partnerships

and progress towards ow Sustainabdity
Ambltions can be faund on pages 16 te 17,

Cuhture and valuas

Our culture and values define the way that Reckitt
does business and Lhis $Lars with ouf employees.
We aim ta create the space and cpparlunities to
help our employees make a cifference and do the
vignt thing, slways. Being diverse and inclusive

Is not an additional principte for us, it Isintegral

10 the way we think and act, It is Qur Colectve

sel cut new 1o 2030. Qur

allgn with Reckitt’s Purpose and our strategy for
sustaingie growth and focus on three areas:
purpose-led brands, healther planet and Fairer
society, We began gur sustainabiity agenda in 2012
and since then we have made significant progress.
But as the warld's saclal, health, and emvirgnmental
needs have intensified, so will the iole we play as

10 build mclus.on inta everything
we oo, whilst ensuring we represent the people
wa arg and the global commumity wa safve

Our Cade of Conduct reinforces our principlas

of busi duct and is i toall
employees each year with mandatory training,
Our values underpin our Code of Conduct and
were further ennancegin 2020 with aur renewed
Purpase, Fight and Compass. It sets out the level
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of conduct pxpected from all Reckiti énmployees.,
contractars, putsourced personnel and jaint
wentures a3 well as he Brard of Directors

Cukura and inclusion

We are B¥GIving a viulant, InClusive 30d

ol aborativa culture to deiiver on our Purpose
We Dudd Sustmned DuSINess SEIfeimance Dy
gncouraging behaviours that promoté and
embed our purpasa-ted cuiture in embegding
nclusivity all colleaguis should feel free 1a
participate tylly bring thew authentc sei 10 wark
and reabse their full potential Internaly we are
streng’haming ouf NCiSie culture by focusing
on leadersnip, people and palcy Externpily, our
wnclusive appraach 18 procurement, Brands and
partnerships 3ligns what we go with who we are

Furiher J#tais or, Ourl people, culture and incivsion
Gan be found an pages P ta Tl and page S0

UK Corpelate Governance Code 2018

The Board considers comphance with the
Code of UtmastImportance Any inslarces

©f NON-COMp 1ance are only allowed thicugh
the autnor:ty of the Boarg if it can be shown
that the suint of the Code and ood torparate
Jovernance within the campany generaly
CONNNUES This Covporata GOvErsance Jeport
demronstratas how we Nave appied 1he prirciples
and complied with the prowsions of the Code
durng the year Cur statement of complance
with the Code can be foynd on page 0,

Section 112 and ESG regorting

Effectivg engagement with our sharenoiders,
our employees and widér stakeholders s key to
Reckitt's sustainable success Under Section 172
4f the Companies ACt 2004 (CA 2008). Directars
mMUSLact ing way that they cansider, in goco
faith, woulg be ikely 10 promate the SUccess of
tha compary for the berefit of its sharehalders.

85 2 whole 105 Jecisien-making, the Beard
alsy corgiders wider siaxenalder interests
Our kery staxenolders nCivTe Cur employees,
skarehaldets, Customers, corsumers, partners,
and the cammunimes In which we operate ang
the Our Section 172

wiien explains how the Directars have giscrarged

Thew resparsiDiiles dunr @ the year unde:
gview, can be found or. pages 62 12 64,

Far further Ifarmanon on envirnmantal, social
and gavernance (ESG) matters plaase see out
Hgnhgnis secvon on page 3 and oot Task Force
on Climate-related Financal Owsclosures (TCFO)
Summary or pages 59 ta &1

Board compasition and successlan planning
InFetruary 2022, Alan Stewart jonad Receitl as
& Non-Executive Director ard member of tne
Aemuneration Committze. Alan nngs siriicant
vorporate finance and sccounting experignce
from a variety af industries, a% weil as execuinve
leade-ship expesience wil'lin 3 isted campany
anwmronment He replaced Mary Harns as Chau

¢ te Remunérangr Commitigr when she
stappad down from the role ar the conclusion of
the 2022 Annual General Meeting (AGH) n May

| would ke 1o thank Mary for her nard work ang
tontnbution 25 Remuneration Cammittee Chare

During the year having signailed her imenton
to ieave the business, 5ara Matnew oid

g seek re-election 25 a Non-Executivg
Brrector 3t the AGM I would lice ta take the
appurtLnny 10 thank Sara for her contnbat on
10 the Boa0 arg Audit Committee

Laxman Narasimhan srepoed nown as Chef
Executive Qfficer (CEQ) 60 30 September,
siter threg years with Reckitt Laxman
detided, for personal ana farrily reasans,

10 relocate baza to the JS On penaf of the

STRATEGIC REPORT GOVERNANCE

Baard, | would bke to tnans Laxman for his
cantrioutiar 1@ Reckite auring his tenure as
CED, he led a successful repuvenation of the
company’s swrategy, execynion and functional
capabilities and led the business through an
unprecedented global health pandem.c

Ni¢andra Durante was apoointed as CEQ
Designace in Seplemier and became CEO

on 1 Qctakar Nicandrg joinest Reckity n 2013

a5 a Non-Executive Direc tor and became our
Semor independent Directar {SID) n 7019 He

15 deeply fartiliaf with the business and its
Igadership funchion and is wel posiicned (o

lead the Execution Of the COMPANY 5 strategy
and vansformation Nigandro previcusiy hetd the
positian at CFO of Britsh Amencan Tobaces pit
fo1 eight years Upen his apaointment as CEQ
Gasignare, Nicamare ceased to oe the 510 and
stepped down 33 3 frember of the Mormination,
Remungration and CRSEC Committaes, as a marter
af good Z07D0731e QUVeINANCe At the saMme tMe,
Andrew Bonfield a Moa-Execot ve Direcegr ard
the Cair af e Audhc COMMItres, was 3000 Nred
25 510, 1o hold the r&le for an mtenm penad

FINANCIAL STATEMENTS

Qn L havember, we weicamed Jeremy Darroch o
he BOIrd as MoN-EX2CUtive Dirgctor With effact
from 1 Navember Jerery became a merber of
the Aemuneration and Neminauen Commitiees
and was 3lso appainted 23 the SI0, taking aver
from dndirew Bonfiekd 1eremy has substannal
leadersnip expenance and xnawledge of the
consumer retail sector and | am deighted that
Jeremy hag joinex Recxiil We also announced
on 1 Novemper that Olivier Bohuan nad been
appontzd as a member of the CRSEC Committze

On 13 Decumber, we snnounced that
Tamara ingram GBE would be [oinirg the
Board and Autht Committee on 1 February
202) Tamara has considerable experuse
in atwertising, marketing and digital
communicanion and a deep ynderstancmg
af cansumer orands §nd dugital strategy

Aiographigs of the mermbers 3f aur Board can

e found on pages 91ta 74

Further detgis or the induction process tar the
new Naf-Executive DIrectors can o¢ foundn the
Kominat on Cammittee Regort or pages 109 to 112
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Group Executive Cammittee (GEC) changes
Ouring the year there were 3lso several changes
{0 the GEC membership, As | raportedt to you

\n last year's Annual Repart, in February 2022
Catheryn OfRourke joined us as Ganera Counsel
& Company Secretary.in April Faorice Beaulieu
was appointed to the role of Chief Marketing,
Sustainablliy and Corperate Affars Officer. In June,
Miguel Veiga Pestana, Grovp Head of Corparate
Affairs and Chief Sustainability Otficer, left after
five years with the company. In Saptember,
Nicandro Duranta alse became a member of the
GEC upon his appointment as CEQ Designate.

Further details on Baard and GLC's succassun
planning, inciuding the fecrultment process
and sekection critena, can be founain the
Momination Commuittee Report on pages

109 to 112. 8kagraphias af the members of

the GEC can be found an pages 9510 96,

Board performance revlew
The Board wagertzkes an annual review of its

DotuSign Envelope ID BASF30C5-0518-4000-8315-8EC 26F9B0F0A

Annug! General Meeting and shasehelder voting
The Annual General Maeting {AGM) [s an Important
event as it provides the Board with an apportunity
10 wpdatd shareholders on the company's
performance and strategic priarities. |t alsa offers
an opportucity for shareholgers to meet tne Board
and put forward any questions ta the Directors.

QOwing o the COVID-19 restrictiong that wara in
place during 2020 and 2021, shareholders wera
raswicted fram artending the AGMin persan.

As 8 result of legal restriciions being lifted earher
in 2022, we held a physical AGM in May 2022 and
shareholders were Invited to atiend the meeting
i person. Snarenolaers were given the option to
suamIt questions in advince of the AGM ar ask
questions duning the meeting, enziling the Boasd
to engage and interact directly with shareholcers.

At the date of putiication of this report,
we intend that the 2023 AGM will be held
s a physlcal meeting.

STRATEGIC REFORT

How we comply with the Code
1. Baard leadership and
company purpose

Our Baard of Directors

Group Executive Committee
RucktU's approach to governance
Board actvibes during 2022

Qur Purpose, strategy.
values and culturs

CRSEC Commirtee Repart

2 Dwision af resgonsiailities
How we are goveined

3, Compostion, succesuon
and evakanon

Board performance review
and effeztveness

Nemination Committee Repart

4 audit, risk and internat control
Audit Cammuttee Report

5 Remune-ation

ownandits € i and Coneluslon
! . L ! pioud of the Board and all
effactiveness, Falliwing a similar farmat to 2021, . N .
N o our Reckitt employees for their continued
the Board raviEw was Facil d . .
Lintstack Ltd, as pari of its ongoing Board < tocreating vaiue for aur shareholders
by . and far cantributing 10 the goed g e

Development Programme. Detalls of this year's
Beard perfarmance review, together with our
progress against the gutcomaes from aur 2021 Board
peifprmance, can be found on pages 107 10 108.

and stewardship of our business, on behatt of
dl our stakehaiders.

CHRIS SINCLAIR
CHAIR
Reckitt Bencklser Group plc

28 February 2023

Rer Lommittee Report

GOVERNAMWCE

Page
91-92

95-9¢
97-98
9%-10%

102

120-125

103

107108
we-nz

n3-ng

126 155

FINANCIAL STATEMENTS

UK Comperate Gavernance Code 2008
Statement of Compliance R

Far the year ended 31 December 2022, the
company compled with all the provisions of
the Cade, whichis available 1o view on the
Financial Reporting Council's (FRC) website
www. [L.07g.U%, 2nd the Disclasure Guidance
and Transparency Rules requirements to
provide 2 Corparite gQovernance statemant.

In accorgance with Sectian 4, Principle N,
Provision 27 of the Code the Soard considers
that, taken as a whole, this Annuat Repart and
is fair, and
and provides the information necessary for
shareholders to assess the campany's pasition,
performance, business model and strategy.
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BOARD LEADERSHIP AND COMPANY PURPOSE

OUR BOARD

The Board of Reckitt:
experienced, diverse
and balanced.

Biographica: details of the Onectors
a5 ar 31 December 2002

e a2 g B, A AN L i Gan o
A WA FECRME £5M[ABGY L us, Bl |3 FHship]

COMMITTEE KEY

Chasr R Remureration

N Nominauon A Aucht

Corporate Respans by,
Sustainabality, Etties and Comilamce

CHR{5 SINCLAIR {T2)
CHaIf OF THE BOARD

Nationahity Amer.¢sn

Appointment

Appointed as & Non-Exacitive Owectar in February
2015 and a5 Charr of the Board and NoMimation
Cammrtiee inMay 2018

Skills and compatencies

Chns brings strang leadership skilis and
waluabie strateQiC insight to the Board,

I Ough Mis experivrce as CEQ and Chair of
AthEr 516 companies He sisa has 3 strarg
understarang of internatignai consy mer-
focused businessas He s tha former Chans anc
CED of Maltel, INC and préviously served as
CEQ for vancus compamiés inclugiing Canbiner
Intevratonai, Guality Food Centyrs, Pepsi-Co 2
€ andPepsiCo Foods and Beverages

Current enternal appointments
None

STRATEGIC RFPORT GOVERNANCE

MICAKDRO DURANTE {64}
CHIEF EXECUTIvE OFFICER

Watlonality Brazlantalian

Appaintment

Appomted a3 Chief Execunve Officer i October
2022, having seen apparrted as a Non-Exgeutive
Oirector n Dezember 2013

skitls and compatancies

FINANCIAL STATEMENTS

IEFF CARA (81
CHIEF FINANCI AL OFFICER

Hationality Bruish

Appointment
Appointed as Chief Fnancial Officer in Apnl 2020
Skills and competencies

Jeff bangs extensive expenence across
consurmer and refail companies He has a recard

Micanidra nas strong Skills, in
vanous senion pOSIONS hela IMOughout s carget
He has a strang backgound n the consumer Goacs.
mdustry and has Stronq Nierndtonal busness
EXPENENCE, DrNgINg & gI05Al perspeciive 1o Mt
rove M started hs caraer 3t Brihsh Amsr can
Tobacsa in WA halding semor positions i the

X, Rang Kong ana Braz!l, and prograssing 1o the
role of Tmef Executive O™icas from 201 1o 2019

Cufrent external appointmants
Chatf of TIMParticipagdes S A and Char of the
Cormpensation Board

of ! atonal, strategic ard

lgacership, consistant pertormance celivery
and strong capital allacation disciphne, an of
which fead to fanger-term snarehooer value
creation He was the CFQ and Managemant
Board memrar 31 Ahotd Detae, CED of Fiest
GIQur pic and easyJet plc and Rela senior
Fnance ‘085 at Asssciated 8r ish Foods pic

Current extarnal appaintments
CRair ot the Augit Commilles ahd Non-Execulive
Directa! of kimgfisher pic
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JEREMY DARROCH (40)
SENIOR INDFPENDEHT DIRECTOR

Natignality British

Appoimment

ANDREW BONFIELD (60)
NOMN-EXECUTIVE DIRECTOR

Nationality Britisn

Appointment

as Senier p Ny
Cirector and amember of the Remuneration and
Nemination Committeas in Novembar 2022,

Skills and competencies

Jeremy is an ing leader with able
expertise in the consumer retail environment.

He has 3 proven track record of arlving businass
performance and a unigue insight into what
motivates consumers, Hels the former Exgtutiva
Chairman and Group CEOQ of Sky and prier 10 that
Group Finance Director af DSG Internatianal plc.
He nas also held board positions with Burberry
Group pic and Marks and Spencer Group plc.

Current external appointments
Chair, National Qceanography Centre

WWF Ambassador

Senior Advisar, Bain Capital and the
Multichoice Group

Non-Exacutive Diractor of Ahren Acquisition Coip

inted a5 3 Nan- Director in fuly 2078
and as Chair of the Audit Committee in
January 2019,

Skills and compirtencies

Andrew brings more than three decades of
financial expertrse o the Board, He 15 2 strong
leader, with expavience gained inlarge, complex
organisations and has a history of driving streng
tinancial pertormance In the UK and globalty.
These skills are valuatle to the Board and 1o his
role as Chair af the Audlt Committee. Heis CFO
of Caterpillar Ing, was Group CFO of National
Gifd pke, CFO of Cacbury plc and Executive Vice
President and CFO at Bristol Myers Sguibb,

Currant external appointments
Chief Financial Officer of CaterpillarInc.

STRATEGIC REPQRT GOYERNANCE

PAH KINBY (69

(6%)
NON-EXECUTIVE DIRECTOR € N oA

Natiomality British

Appointment

Appainted as a Non-Executive Director in February
2015 and as Chair of the CRSEL Committee in

July 2016,

Lkils and competencles

Pam brings ta the Board extensive knowledge of
the healthcare sector and a wealth of intemationza}
businass and pharmaceutical experience. These
skills are highly valuable to her role as Chalr

of the CASEC Committae She has served as
Chairman of SCYNEXIS, Inc, CEQ of Quintles
Transnatianal Canoration and held senior
positions in the internatianal heaitht are inoustry
ar Astraleneca pic and Hoffman-LaRache.

Lurent external appolntments
Non-Executive Director of Bunzl pic

Member of the Supervisory Board of AkzoNobel N.V.

FINANCIAL STATEMENTS

ALAN STEWARY [62)
NOM-EXECUTIVE DIRECTOR

Nationality British

Appointment

Appainted as a Non-Executive Directar in February
2022 andt as Chalt of the Remune ration Cammitige
in May 2022,

Skills and competencles

Alan brings o the Boardt significant corperate
finance and accounting experiente fiom avariety
of industries, including retail, banking and travel,
as welk as exezutive lesdership experience
within a Iisted company environment. He was
CFO of Tesco PLC where ha played a key rola in
the turnacound of Tesco. Prior to this he was also
CFQ of Marks and §pencer Group pic, CFO of
AWAS, Group Finance Directar of WH Smith PLC
and CED and CFO of Thomas Cook Holdings.

Current external appolntments
Non-Executive Director of Diageo pic

Nan-Executive Directar of Burberry Group plc
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OLIVIER BOHUON (814]
AON-TXECUTIVE DIRECTOR

Natigmality French

Appoimment
Appointed as a Non-Exacutive Diectar in
January 2021

Skilts ang competencies

OIVIRT 15 2 SUCCRSSTUl eader, with many years'
expenence as CED of a large, global company.
Olirve- has 3 wealth of experence in healthcare
products and markats and brngs graat ing.gnt
to the Board He was the CEQ of Srith &
NEDhew pic and of healthcare, cosmetolagy
and pharmaceutical company Laboratgires
merre Fabre, and Corporate Execimive Vice
Aresicent of Abbott Laboratones and President
of thewr pharmacevticar Proaucts divsion

current exrernal 3ppointments
(Cmawman of Majorelie

External Director of fakeaa Pharmaceutcal
Company Limited

MegMmoar af 1he Supervisory Board of Wirbac 54

Ca-Founder and Board member of
AlgoTherapeutix SA5

MARGHERITA DELLA VALLE (57}

NON-EXECUTIVE DIRZCTOR ”

Hationality itanary@rtish

Appamtment
Appotntad 2% a Nan-£ xecutive Director w1 July 2020

Skills and gompetenc|
Margnerta has extens ve exper-ence of financ 3l
markets and cigital technalogies $ne §.an
experierced leader it business In both develaped
and develgping markets. Prior (o becoming ntenm
CEQ and Chiet Financial Officer of Vodafone, she:
held numerous senior finance rales withir: Ine:
busness. These sialls, together with ber strong
leacership backnrourd, are valuable ta the Boare

STRATEGIC REFQRT GOYERNANCE

HARY HARRIS (54} R
DESIGNATED NED FOR SMGAGEMEN
WiIH WORKFORCE

Nationality BriuistjCurch

Apgointment

Appointed 2% 4 Non- Execulive Onecta in February
20°5 Mary was Chan of the Remuneration
Committee ard member of the Nominat'an
Comrrntiee fram Nevemoer 2017 to May 2022

She remans a member of the Remunaration

< Mary was asDn ared
NED for Engagement with the company's
warktorce in luly 2009

$klils ana competencias.
Mary has sybstantial exper.ence in corsumer and

and her r B af the Aygit C:

Current exturmal appeintments
Interim CED and Crvef Finaneial Officer of Vodatone
Group Pic

retail across China, Southeas: Asa and
Eurcpe She brings to the Board a top-level strategic
outlook, with ar mternational and consumer focus,

* Mer previous experience in othar Non-Executive
Director raies, and as Char of other Remyneration
Committess, s nva'able 1o the Board and her

of tha Remy

ation Cermit:

Current external appointments
Non-Faecutive Direcror of ITY pic

Hpmbar of the Remuneranon Committee of
5t Hiza's College, Oxford Unversity

Supewisary Director of HAL Holding NV

FINANCIAL STATEMENTS

TAHARA INGRAM, OBE (62)
NON-EXECUTIVE DIRECTOR

Natianality Brtish

Appontment
Appointed as Non-Exec ative Cuectar in
February 2023.

Skills and competenges

Tamara nas Nad an extensive Career i AOVErtivNg,
marketing and digitat communicanons and has a
eep understanding of consumer brands and digita
strategy She was Glohial Chair of Wunderman
Tnompson and 2150 heid various leadership rales
AUWPR pic She also served as CEQ of McCann
Wandgreup and Saatchi & Saatchiin London

Current external appointments.
Nor-Executive Duector of Marks ang Spencer
Group plc

Non-Executive Drector of Intertek Group pf¢

Nen-Executive Directar of Marsh & MeLenran
Companies inc
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HEHMQQD KHAN (85} c
NON-EXECUTIVE DIRECTOR

Natlanality American/British

Appolatment

Appointed 3s 3 Non-Executive Dirctor in July 2018,

Skills and competencles
Mehmped is a highly skilled medical practitionar
and researcher. Mehmaood has been Chief
Executive OFficer of Hevolution Foundation since
Octobar 2020. He was previously CEC of Lifa
Biosciences Inc, and before that served g5 Vice
Chairman and Chief Scientific Officer, Global
Research snd Devetopment at FepsiCa Inc. He
has pxiensive experience in hath developing
and developad markets, adding value o the
CRSEC Commuttee through his knowleage:
of creating sustainable imvtiatives and past
it f leadi hand
efforts 1o crgate breakthrgugh inpovations.

Current external appointments.
Chief Executive Qfficer of Hevolution Foundation

Executive Chairman of LIfa Biosclences inc

Chairman of YCAT, US National Institute of
‘Standards and Yechnolagy

ELANE STOCK (SB) N
NOHN-EXECUTIVE DIRECTOR

Matianglity American

Appointment
Appainted at 2 Non-Executive Diteitor in
Sepremper 2008,

Skills and campatencies

Elane Nas heky variaus sentor leadership pasttions
wcluding Chief Executive Officer of ServiceMaster
Brands, Group President at Kimberly-Clark
Intemationat and Kimberly-Clark Professional

and a a directar of Yum BrandsL £lane brings
Lreat Sacor-refevant experlence and insight of
consuMmer gands procucts ta the Board, particularly
In personal care and weliress. She also brings vast
knowlidge of emerging markets and the changmg
€hanngis of trade and consumer preferences.

Current extarmal appolntments.
Nong

Other pirectars who served during the year

~ Lawan Narasmnan, CEQ, steppad down
0130 September 2022

— SaraMatnew, Non-Executie Olrector, resigned
following AGM on 20 May 2022

STRATEGIC REPORT GOVERMANSE

DIVERSE LEADERSHIP

1 asa MOecerne 2022

FINANGCIAL STATEMENTS

BOAGD MEHBERS
SKILLS DVERVIEW?

Hnanclm exp,

Statogy

Consumer Goods & retall

Nealthcare & pharmacsuticals

Laudurahis

2 Board skheasat
PR Februay 2023
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GROUP EXECUTIVE
COMMITTEE
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STRATEGIC REFORT GOVERNANCE

NICANDRO DURANTE |88 )
CHIZF EXECLTIVE OFFICER

Natianality razahian/itatian

Experiance
Micanara was appointed as Cheef Executive Officer
n Qctober 2022, having prev.oJdsly bean appointad
a5 a Non-Executive Director i Decemier 2013 ang
as Semor ndependent Directornin sanvary 2019
NIC2Naro started Ns Car@er at Butish American
Tebaced in 198Y, holeing sanio” pGSILONS in the

FINARCIAL STATEMENTS

JEFF CARR (831
CHIEF FINANCIAL OFFICER

Hationaity 8riush

Experithce

Jeff jpried Reckitt as CFOun Aprit 2020 He
w3s CFO and Managemerd Board memter

at Ano'd Delhaize, and held the rele of CFO
stFirst Group pic and easyJet pig ang haid
semor finance ralet at Associated Botish Foods
plc. be!f brings extensie expenenca across

WK, Hang Korg srd Brazd, and progressing to the
rolg ef Cruef Executive Offucer fram 2011 10 2079

KRIS LICHT (48) 3
FRESIDENT HEaLTH &
CHIES CUSTOMER OFFICER

Hationality American

Experience

Kris jowned fecaitt in Noverrber 2019 as Chief
Transformation Of ficer, ang in Jyly 2020 pecame
Prasident Heatth & Chief Custamer Officar,

He has held o rumper of sene: SUAEGC and
operatonal pasitans at Pepso, and was &
Partner at MCKinsey & Company working in tre
CONSUMEr, health and retail practes, He DNNgs
strang cRerational and strateic expenence

er and retail He has & recond
of t strategic and
eadership, consistent performance aglivery,
strony Capital allocaton discling; ab of which
leadt 10 Innger-term sharenolder valug ereation

YOLKER KUHN (55)
PRESIDENT HYGIENE

Watlonal|ty German

Experience

Valker oined Reckittin August 2020 as Crief
Transformation OffiCer, and n May 7021 Lecame
Prasident Hygiene. Prior ta poinng Reckitt,
volker sgent 26 years with Procter & Gembie

1 a fange of MterMabonal finance, marketing
and semgr genaval management roles



98 Reckitt Anrural Reparl and AcCouits 022

Docus-gn Envelppe 1D $ABFINCS-05° B-a000-6315-8EC26F9BOF0A

EOARD LEADERSHIP AND COMPANY PURPOSF MANTM IFDY

PAT S5LY (47}
PRESIDENT NUTRITION

Nationality Amesican

Experience

Pat joined Reckirtin 2017 as part of the Mead
Johrson Nutrition acquisition. He was appointed
as Chief Opergting Offlces, Nutrition In July 2021
and became President Nutrition in February 2022
Pat has more than 20 years of experlence in

HANFAY RADHAKRISHMAN (52)
CHIEF HUMAN RESOURCES OFFICER

Nationality (ncian

Experlence

Ranjay joined Reckitt as Chief Human Resaurces
Officer in March 2020. Ranjay has 30 years'
exparence i the human resources function
across ditferent gecgraphies and ndustiies.
Priot 10 joining Rackitt, Ranjay was the Chief

senior leadership roles ingeneral
marketing and sales acrass North Amerca,
Furone, &513 Bacific ana Latin Amanca.

ANGELA NAEF, PAD (47)
CHIEF RAD DFFICER

Hatlonality Amencan

Exparlance
Angela joined Reckitt 25 Crief AZD Offices in
Septembier 2020 and 15 responsible for elevating
Reckirt's 5c ence capability and platforms as well a5
for driving externgl parlnershipa Sheis focused on
enabiing the Research & Ceveiopment srgansaton
10 daiver meaningful soiutions addressing the
mega trends and sustainability to defiver growth

Human Officer atInterContinental
Hatels Group pic and spent ovar two tecades
atUniever in senias laadership roles.

FILIPPO CATALANO {50) 10
CHIEF INFORMATION &
DIGITISATION OFFICER

Matlonality Italian

Expailance

Filinpo joined Reckitt 25 Chief Infarmation

& Digltisation Officer In Apell 2021, Fllippo

s responsible for bultding and maintairing
Reckitl's competitive leading -edge IT, Data
ana Digiral capahilities. Filppo brings to
Reckitt extensive leadership experience in
defiming and shaping |7, digital portfelios ang
technalogy-enabled new ousiness models
acrass leading consumer goads organisations.

STRATEGMC REPORT GOVERMANCE

FABRICE BEAULIEU (49)
CHIEF MARKETING, SUSTAINARILITY
AN CORPORATE AFFAIRS OFFICER

Nationality French

Experience

Fabrice was appointed Chief Marketng,
Sustairability and Corparate Affars Officer in

Apri 2022 Favrice pined Reckitt in 1999, and has
heldt several senior management roles infrance,
the UK, Benelex and Russia He brings 2 wealth of
expernence in marketing, operations and leadership.

CATHERYN O‘ROURKE {SD)
GENERAL COUNSEL &
COMPANY SECRETARY

Nationality American

Experiance
Catheryn joined Reckitt v Febsuary 2022 and is
responsible for legal matters across the Groun.

She brings to Reckitt more than 20 years

of professional exgertise In running global
legal and compliance teams, managing

Iitigati d 1rar advising
on financlal reporting and disciosure as
well as supporting Baard gavernance.

FINAMCIAL STATEMENTS

SAMI NAFFAKH {52)
CHIEF SUPPLY OFFICER

Wationality French

Experience

Sarmi joinad Reckitt as Chief Supply Officer

IR July 2020 and is responsible for global

supply chain operations, including planning,
procerement, manufacturing ana Iagistics

Since January 2021 he has alsc been reasponsible
far Reckitt's Quality, Environmental Health

& Safety and Quality Complance teams.

He has 30 years of broad international
leadership exgedence in fast-moving
CONSUMET §oods campanies.

Other Group fxecutive Committee members
wha served In the year

Rfupert Bondy
Genetat Caunsel & Company Secretary, joined
Reckitt i January 2017 and left Fearuary 2022

¢

Higuel Vega Pestana
Head of Corporate Atfalrs & Creal Sustainabiity
Officer, joined Reckitt wn 2017 and 'eft June 2022
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BOARD LELADEASHIP ANG COMPANY RURPOSE CONIINUED

RECKITT'S
APPROACH

TO GOVERNANCE

Leadership at Reckire

There 18 a3 clear and effective leadershig
Struc e i Glace &t Reckitt The Board has
establisned four Boad Cammuttees (o assist in
the execution of It5 respansibities These are
the NOMINaton CoMMITee, Audit Commites,
Remuneration Committeg ard CRSEC Committee
Each Comm tiea operstes under 1erms of
reference appraves by the Baard. [he terms
of reference are revizwed jequlady, with e
1ast reviéw raking place in November 7072
and canbe found on 1he company’s websie,
a1 W w fecKiTLCOAINYEstorsfe arporate-

QUR BOARD

Tne Boar g colleCtively (45ponaitte 101 thg evarall e adership of 1
onils strateg; cirection Purpose, values and governante with the h
re$00NTIbilLEs belwesn the Board, its COm mi ang g

HOHINATION COMMITIEE
Chared by Chins Sinclax
Respor sibie for making
18COMMEndatins 13 1M
Boaa en suitanle candidares
for apod Ptment to Ue

Zoarc, it Commuiees ang
SRANT TAragerment and 16
reguiany rewigw anit iehies
ther comaasitG s to ensure
hat sney Compnid 3 Fverse
Qrovp of mdiiduals, vath the
fAzcEssary skils, kngwedge
ano experignce 1o elfectvaly
IFENGE thair respons brities
WISt K2EEIAG n rund 178
\Mporance of cwersiy

At

AUDIT COMMITTEE
Chared by Andrew BonFirld
Respons bl [or Tnonng the
irtegrity o Recyitt 5 Financial
Staiements and o ensuning.
efectwe funguion ng of interna
audin, mnternat financal coac!
3AMHASK MANAZEME 1113 250
responsie for managing ne
comEany's reonsh o w ih it
£ xternak Aud tor

28 et out nINE
g Repua L un
pages 11ra e

REMUNERATION COMMITTEE
Chared by Alan Stewsarr
Respons ble for assishing the
Boara n'ubilng (5 averugm
respONND |ty by @suring

that e Remunaratian PeCy
awd practices egward farly

470 FE5OGNSIDlY, are rked

50 COROratE ancl ndiwelual
performange ant ke accour:
of the Generally sccepted
prineigles 6t good govenance
The Commutiee s (Ee0nr siie for
<18TETTIA Ny [Fg 1eMUNeratiz

‘o the Crar Frecutive D iectors
370 sEMOr Management

MCTE R B1g SELBLL P Lre
Rz n Cou i e
REDO:E 50 pags 126

Group and tor Qromating it kang-term SUStanabie success whist Facusing
ghest iegard to the prnciples of the Code There 1y a claar drsion of
!

CRSEC COMMITTEF
Chared by Pam Firny
Resporsitie far supportng the
B C N BWIEWINg, MOMTENAG
471 J31ELHNG (e Company's
a2Broach (o espLns bie
susKanavie atrical ang
omghiant corznate coaduct
a1 10 asust tre Roarg i
uphoicing 1 values of honasty
i respect

FGIE Rk B € L ot iR
LRSLL L0 WNI1ES Sepun | 0
pagas 12010125

DISCLOSURE COMMITTEE GROUP EXECUTIVE COMMITTEE (GEC) AISK, SUSTAIRARBILITY &
Chaired by Micandro Duaante of Chaxed by Nicandra Cyrante COMPLIANCE COMMITTEE {RSCC]

_eff Carr Charec by Nizandio Duranla
Respansibie 10f aversesng Reckars

Respensibie for ensunng accuracy and mraragement ard ensunng caksvoration
trnebiess of disciosure oF hirancia and between GBUS, furct ans and m-markat tegamsat o anid makes ECOPmEAdIons
other public announce ments It ang umpia to the CRSEC Committee far actiors 1o

the strateqgy and related buoget as approved e raken n resnect of the Group's kegal

by tha 3aard The GEC giives business and Tomphance and GtNKCS. SUSTaNALIty,

cultural tansfarmanan, raviews busiess external affais, employee heain ana safety,

PEMGMance and aDNioves business Guality. consumer safety and requlazery

governance The cument Commitlee membershig
of aach Diractar s shown on pages 91 to 4

Thete are alsa tiee suparting Management
Commuttees, The Disciosure Cammittee: the
Graup Executive Commtige (GEC), and the Risk
Sustainabimy & Compuance Committee (ASCC)

Prowiges oversigni of nigk acrass the

Plans ang mag! | eots It matters, INCIUTiRG Camphance strategies,
Plays acntcal rale n Laient management and policies, programmes and key activities
g res the 1

P
sUstawr ambiey within business operations.
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Baard atrendance during 2022

In 2022, there ware five schadided Board
megtings. An zagiuanal five Board meetings were
held during the year refaling to various matters
including: raview and apprenal of the prefiminary
resulls Announcement apArgval of the Reckiit
2021 Annual Reaort and Notice of 2022 Annual

General Meeting (AGM) aney cor
arrangements; updales on Reckitt's people and
operatians in tkraine Bnd Ryssia, review ang
approval of ine Raif-year rasults; and approval of
Board and Committee membarship changes.

The formal meetings in Seprember sach year

are strategy sessions which are nommally held
avarseas, to allow the Boars ta immerse itself

in the Graup’s cperatons, To visil lacal sites and
meet the local workforce. This year the September
2022 strategy $e5SI0ns wte held in person

fn amsterdam. During the three-day strategy
smssions, the Board received presentations on the
company's strateqy, including on functional aress.

i ion and prog 3
Board also met informally witk seniaf leadership
from the Hygiene GBU and hosted employee
engagement sessions. A firgside CEO ¢hat was
broadcast 10 praviae Reckite employees with
an update on recent leadership changes, wilh
an opportunity ta ask the CED questions.

convened at shore notice, which can make it
fficult for some Diractors to 2ttend due 1o
prics commitments and thelr home lacations.

STRATEGIC REPURT GOVEAHANCE FINANCIAL STATEMENTS
Fohnw:ng the conclusion of each scheduled :uﬂn Rermune alion CRSEC N Rt an
Board meating, the Chalr Asid 2 session with the Board omitice Commitree Lommaree Commines
Hon-E; ive Directors, without the
Diragtors present. There wete four schedulad {and
ene acditional] Audit Committee meetings, three scheduled  schiedued  scheduled  scheduled  scheduled
scheculed (and one additional) Remunesation meatings meatings meetings meetings meeungs
Committee meetngs, three scheduled {and two "
of AGM it ination Committee gs.and  Andrew Banfield 5% H Mmoo
four schedguled CRSEC Committee meetings. Qlrsigr Bohuor! 55 n i
The following 1able sets out the attendance by Jeft Carr 55 44
Oirectors at the scheduted Board and Committee Jeremy Darrocht n ¥ 0
maetings that each Director was ellg\ulc. o attend, Wargharita Dalla Valle! 55 3a
Directors who wera not members of individual - —
Boarg Committass were also lnvited to sttand one  NiCandra Durante* 55 252 33 33
of mare of thase C duiig e pary Harris 55 313 33
year, Whare a Oirector s unavaidably absent fram
Kh, 4

a2 Board or Board Committe2 meeting, they still m JR— _5’5_ — 4 —
receive and review the papers for the meetiag and  Pam Kby 5i5 414 afa 33
typically provide verbal or written input ahead of Sara Mathew’ 12 132
the meeting, usually through the Char of the Board "
o the Chair of the relevant Boara € so  Laxmanmarasmnan b w2

The tnat their views are considerad at the meeting Chrls Sinc.air 55 33 a1 33
Giwen the nature af the business to be conducied, Alan Stewart 515 33 EE)
some of the adgitanal Board meetings were

Elane Stack LT3

.
2

w

LIS

CHvHEC BONUDN DECIME 3 MEMDET Of The CRSEC CaMMitee an THOWAMEbET 2022

Jererty DatOEn JINEA 35 3 Nan- Executive DIECI0r shd member of the Rermuneralion and Momination Com il ¢

TNGwemper 2072

com mitmign

. Maigherita Defla vale was unabie Lo atient one of the 3EReguled Audic ComTIHiee meellngs owing 10 an extarna

candro Qurane tesigned a3 8 member of the Naminativ, Remynesatien and CRYEC Committees an | Septumser 2022

Sara Mathew resigned as 3 Non-EveCulive DUecind and Augit Comimires memiber an 20 May 2022, when the aid rot Land for

1o gleenoa 3t e AGM

L Tah Nar 33IMNaN (E$13080 45 CEO 870 1eMt AhE LOMDIDY oo 30 Suplimber 2022
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STRATEGIC REPORT GOVEANANTK

BOARD LEADERSHIP AND COMPANY PURROSE CONTINUED

BOARD ACTIVITIES

DURING 2022

How Beard meetings ars structured

Board meetings are congucted ir an open
atmosphere congucive to challenge and debate
Agenaas are tatored 10 the requirements g e
bysiness ang agreed in agvance by the Chaw and
CEQ watr the suaport of the Cambany Secrarsry.

The Board receives operating and hnancial
reparts from the CEQ ang CFO on strategic

and Dusiness Cevelopmants, 3s winl as financial
performarce and foreCasts at each meeting
Specific presentatons are alse maga by nor-
B53r1 mamDers on Materis MatIers to the Group
In agdition, the Cnaus of the Audit, Remunerstion,
CRSEC ard Nomination Comm ttegs update whe
Board an the proceadings of thase meanngs,
wcluding key tomcs and areas o toncen

Al the conglision of every seneculed Board
meetrg, the Chair ROIOT 2 session with the Giher
Non-Executive Birectors, without (he Sxecutive
Directors prasant, providing further opOOM ATy
for the Non-Executivg DIrectors 10 assess the
perfarmdnce af managemend and ingvidud!
Executive Drectors and help dive fyture agends
verms Qetars of gach Drectar's attendance at
Baard Meetings can ge fuund on page P8

The Bogrd uses s mecuags 35 a way of
CISZNAIGING ILS 1E5PONSIDITIES, INCIudng a5 tet
outin Sect.an 172 of CA 2004 ta promete the
success of the company for the bansefit of its
mempers 35 4 whale

EINANCIAL STATEMENTS
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BOARD LLADCRIHIF ARD CxrmPans pyrrese LunTINGRG

OUR ACTIVITIES DURING THE YEAR

S5TRATEGY AND PLANNING

STRATEGIC REFORT GOVERNANCE

FINANCIAL OYERSIGHT

FINANCIAL STATEMENTS

Reperting
- Reviewed and appioved Reckitt's Annual
Repart and Financial Statements including

Group planc and budgets

- in NovemGer, reviewed the Group's financial
plan for 2023 and indivigually for the GRUS and
supaly function

Business updates

~ Reckitt business reviews, mcluding at Group
and GBL fevel, functonal rev'ews of certan
Business areas and capahility centres ang

- Reviewed farecasts and key performance
targets, Including assumptions, scenanas
and projections

— Dieep dives af functions suck as Finance, MR,
Suphiy, IT & Digital

Strategy Sustatuability strategy

-" Board meti fara day - R
meeting in September 2022 to discuss
strategy and the innovatlon pipeline

d the Groyp's sustangbility strategy
And appraach, nclucing progress against
delivery of our Sustainabillty Ambtions
- Received updates an competitive
ervironment and broader
market devaiopments

— Receyed updates on sustainability activities
and intanves

Margers and acquisitions

= Sokd the E45 brand and relzted sub-brands to
Karn Pharma as part of Reckit's strategy 1o
actively marage its portfolio

- Oversight of potential merger and acqulsitions
{M&A) activities and portfolio strategy

statys updates an transfarmanon programrmes

pliance with reparting nts

- Reviewed and approved Reckitr's
hall-year results

- Pioveded resuits presentatians to investons
and employees duiing the year

Going concermn
_ Reviewed gowng concern and
liquidity canuderstions

Financial rasources
- Reviewed Ihe company's inancial position,
Group debt and fundng arrangements.

intarim and final dividend payments
- Approved the final 2021 3nd intenm 2022
dividend payments

LEADERSHIP AND GOVERNANCE

Board and C: P mance review 5
- Conguctexithe annud! Board perfarmance ~ Held tha 2022 AGM as a pnysical meeting.
review, identified areas for snd

recommandad actions

= Consk and pi y actions
from the 2021 Board performance rewigw

Talent, succession and board composition
— Oversight of Group 1alem planning and
suceession, Including senlor management
P .

Custamers. tmplogees Partners Communiies

Gavemmert and indystry a3500aT005 Cansurrers Shareholders

- Considered and zpproved Board changes,
including the appaintment af CEC, 51D and
naw Non-Exacutive Directars, and Committee
mermbership changes, 2s detaled on page 111,

had the opportunity to are-
Submit questions a5 wedl a5 ask them during
the meeting

= Held Board and emplayee pngagement
meetings, to understand emplcyea views, as
part of September strategy meetings

Compllance

- i and app. g e matters,
such as the Schedule of Matters Reserved for
the Board, Committee terms of reference,
Directors” conflicts of interest and compliance:
with the Code and best practice

— Approved Reckitt's 2021 Mudern Siavery
and Human Teafficking Statement, as
recammended by the CRSEC Cammittee
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BOARD LEADEASHIP AND COHPANY PURPGSE CONTINIED

RISK MANAGEMENT AND INTERNAL CONTROL

STRATEGIC REPORT GRVERKANCE

FINANCHAL STATEMENTS

Risk appetite

- The Board s responsible tor ompliance with
the Code and the FRC's Guidance on sk
Management, lntarnal Control and Resated
Financial ane Busingss Reporting The sectars
and enviranment witnin wach Reckity
ope’ates 1@ dynarmic and fast-muvng and, in
s0me areas, highly requlated and so controls
are kept under review The system s desigred
10 25sess and Manage, rather than eliminate,
11545 10 LT business objecives The Boardt
rehes or RES@ contrals insofar s they are
aple to provide reaspnable, but not absolute,
51N FGIMSE MaLena) MSHINLMEnt OF
lass The Group's prrcipal and emarging nsks
2% MTpating ac lons are etalec on pages
&0to 86

= A5 Part of OUF Misk MANAGeMENT MOCRSS.
we regularly evaluate nsks 10 ach eving
chj=ctives, and the fkelinood of such nsks
matenaising ang Imparting the apiity of the.
Gfoup (0 ¢ape with the CHCUMSTances Should
they occur In doing sa, we are inharently
CONSQBNNG OUr FISK JpDeVTE thidugh the
actas taken cont'ols enplerented ad
procesies tollowed to reduge the likelinood
of rivk events taking place, mil gat ng the
potennal \mpact ant ensuring that the
€ast af 4eINg 5o 1< propartionate ta the
beneft ganed

¢ neipal risks and internal contrals.

- Conducted ar arnual igvigw of Rezatt's
pr ncipal and emerging risks ard
in1einal cantols

- Reckit! s cOMmitted to Maanng strong
wnteeral controls and further enhancing these
Further information on internal cantrol
activities duing the year can be found on
pages 117 t& 118 of the Audt Commuttee

failings or weaknesses identifred. Reckrt's

can be faurd on pages 16 ta1? Owr TCFD

ongoing controls prog )
n preparation for internal controls changes
ansmg fram the Department for Business,
Energy & ‘ndystral Strategy (BEIS)

Repart In 2023 (us nghuded the g
of managemeni's response 10 the 2021
iwestigation into the creation, wilisation and
telease of certain operational expendtura and
1rade investment accruals within the Hygiene
GEU N 2020 and 2021

~ Functional and operational maragement mee!
e discuss pertosmance measurad against
strategic 2iMs and goals, with fisks and risk
controls ihearperated In1o the discussors
Gunng the yaar, the Directors underiook
2 rabust assessmert of the principal ang
erarging fsks fac g tNe Campany, INCludic g
mose that coud theeaten Reckity's business
model, futute perfarmance, solvency and
liguidity Each pnncipal and emerging risk
15 overseen by the Board of 3 desgnated
Comimittee of the Board, and 15 sybject ta
farma deen-dive i8views as appicpnate at
Beard, GELC and GBUY meetrgs More detals
ontne Groug's prncipal StategH risks and
uncertainues can be faund n whe Srategic
Report or pages 87 o &6

The Board corfirms that reviews and
momtanng of tre apprograteness and
effectiveress of the system of snternal contro)
and risk Management thraughout the firancal
year and up ta the date of appraval of the
Annual Report and Accounts have been
satisfactonly campleted wik 0e sigrificant

< ,has. flad certan conlrok
P 1t opp it es 1hat
s Cufrently Lodertaking

Vigbility Statement

- Considered and approved the 2622
ANNUAT Repart Vianiiy Statement upen
recommendation of the Augi Cornmittae

covip19e

- Recewed URdales on the Continued
consequences of COVID-1 on the business,
incuding fotus o supply 3nd consumer
demand, the workforce and nsk management

Treasury polrties
feviewad and approved the Gro.p's
Treasury pahcies

Clit t risk and

and gavernanca (ESG) matters.

- The Boarc oversees, cansiders and reviews
he Gioup's ESG strategy and has oversight
of Climate-relatad rsks anc Doportunlies
&s part of the Board's arnual review of our
princigal ang emerging nsks, sustainabiity
was considered. The Board's focus included,
6ot ESG perfgrmance, and the ntroduction
of the Tzsk Force on Climate-related Financ-a!
Discrosures (TCFC) clmate reparting
requiatian that IMpacts he way we repert
key metncs, More NfOIMaton an sustainaility

, social

can be found o pages 59 to 81

The CASEC Committee supparts the Board

in reviewing, r onitonng, and assessing the
COMPany's aporodtn 1o sustainaliity

which inglygdes climate change The CRSEC
Commitas reports 1o e Board regularly

at Board meefings, provaling an update an
$2513Inabity objectives and progress aganst
ourtargets Furlner detalls an the activihes ot
the CR5EC Commttee can be found on pages
12010125
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OUR PURPOSE,

STRATEGY,

VALUES AND CULTURE

Cur Purpose, Fight ang Compass are fundamental
to Reckitt's culture and vafues, Our success as
2 business is foynued on aur strang, distinctive
culture. We want all our employees chave a

. sense of belonging and take persanat price
inwhat they Go. Qur approach is anchared by
our Purpose: to protect, heal and nurture n the
relentless pursuit of a cleaner and healthier world.
Cur Compass sets aut our values and beraviaurs.
At its heart is the goal of always doing the right
thing, putting consumers and people first, seeking

To evolve our culture and achieve sustainable
outperfarmance, Leadership Behaviours ara key.
Our Leadership Behaviow s set out how we expect
each of our leaders to behave and dafing what

.good leadarship looks like. Reckitt's leaders are

expected to Own, Create, Deliver and Care, and
in doing sa, live our Purpgse, Fight, and Compass,
actvely listen, learn, seek new opportunities,
and focus onwhal matters. We have been
pioactively aysessing our culture, including not
only the role of our leaders but also the efforts of

out new oppartunitles, striving far
and building a culture tf $hared success.

aur More i on Qur culture
can be found on pages ? to Tand page 50.

How the Baard maonitars cuttute

Akey focus of the Board is to monitor culture and
ensure alignment between our Purpose, valves,
and benaviours. Our cufture and valies at Reckitt
are defined by the 8card and the GEC. Regular
Interactions with employees help the Board
manitgr Gulture and are detailed [n the table,

STRATEGIC REPORT

How we monitar cutiue

GOVERNAHCE FINANCIAL STAIEMENTS

BpardinkeIaCtions. and engagement 1o monllor Cullule INTOUGNou! the year

Connocting directly
with our

Board members maet with employees ragulary. As part of this year's

Board meeting schedule, Board members met informally with
senior leadeship fram the Hygiene GBU and hasted employe e engagement
sassions. The Soard reviawed feedback fram the raund-table discussions

Henltering employee
perceptlons

Regular global all-employee surveys Include questions to gauge employees’
perceptions and understanding oi leadership, Inclusion and wellbeing at
Reckitl, and igentity areas which require greater attention. This year's survey
highlightad that employaes waould recommend Reckitt as a place to work,
they feel there is 3 culture of achigvemeant st Rackitt; thay are proud to
wark for Reckitt; and value the commitments Reckitt makes. Similar 1 last
vear, respanses from the suvey also identlfied areas that need further
IMpravement, such as: cieating an even more inclusive warkplace with more
transparency an equal cpportunities and career progression; improving
processes and automatian of manual tasks; and Mvesting in 2nd developing
peapie. The Board will continug 10 MONITor prograss against these areas.

Craating & forum far

Employee Resource Groups (ERGs) are employe e networks that a'm tarase the

I tobo heard

il They provida a space forf colleagues
to connect and support each other and are alsc represented on the Giobal
Inclusion Board. In addition, throughowt the year, Mary Harris, the Designated
NED for engagement with the company’'s workforce, has maimtained regutar
engagement with various employee groups, including the ERGs,

y ot underrepresanted

Ensuring

aroinfarmad

1. glebal i 1 results were held by
tha CEO ana CFO 10 preseat the campany results and employees are invited
to ask questions and interact directly with presenters.

Staying Infarmed
of legal &
complianea matters

At each 8oard mesting, the CRSEC Committee reports to the Baarg an legal
comphance and ethics marters, including the Group's Speak Up programme,
which pravidas safe communication channes for emplayees wishing 10 raise
concemns on potential viglations of regulations, intemnal policies or any
miscanduct observed at Reckitt.

Maintalning opan
communicaticn

Curing the September Board meating scheduls, a fireside CEO chat was
broadcast ta update Reckitt employeas on recant izadarship changes and
to provide employges with an gpportunity 16 sk questions.
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DIVISION OF RESPONSIBILITIES

HOW WE ARE
GOVERNED

Oefining roles an respensibilities

The Board cansists of abalance of Executive and
Nan-Execut ve Dhrectors wha, together, nave
collective acc o Reckitt's

and stakeholders as wel as responsibiity for the
ovemding siratege, financial and opefatioral
objectives and dirgcucn af Reclort The Baav
manages the overall leadership of the Group
with reference 10 its formal Schedule of Matters
Reserved far the Board This schedule s reviewsd
anrually, with the |ast review undertaken

in Navemper 2022, 3nd Broadly covers

- Matters which are legally required to be
canuaaied of decided by the Board such
as approval of Reckint’s Annval Report ang
Financial Slatements, dectaration of dvidends
and 3ppantment of new Drrectors

- Matters recommenged by the Cooe to 5a
<onsidered by tha 8oa'd such as terms ot
reference toi the Board and its Commuttees,

review pf internal CoATrols and risk management

- Compliance vth reguiatons governing
UK pybi.cly isted camparmes, such 35 the UK
Listing Rules, the Disclosure Gudance ard
Transparency Rules and the Praspectus
Reguiation Ailes

Matiers rglating 10 develcpments in, of changes.
10, the Group's SIrategic direction. materal
rorporate of financid transacnons

The fuh senedule of Matters Reserves for the
Baarg 15 available 0n the RECKitt webiite at
weww [BCRITE COMfinyestars/corporate-
governance

€oard roles and respens bllities

To ensure the Apard performs effectvely, there is
3 Clear dwasion of respons.Biities, set ot writing
ard agrend by the Board Detween tne leadersup
of the Baard and the executive lzadership of the
nusiness The key -oles are gehined ngreater
detad belgw

STRATEGIC REPORT GOVERMWAMCE

HON-EXECUTIVE

FINANCLAL STATEMENTS

The Chair

- Leadwmg the Boaid and taking iespens bty for
the Baarg's ovarall effecuveness in ciracting
e campany

- LUphoid ng the highest standards of ntegnty
and ethicat reader ship, leading by example
and promazing 2 culture of apenness and
aebate, hased on mutual respect, DO 1 and
aulside the boardraam and in ing with aur
Furbtse, values, stiategy and culture

- Chainng Board, Narwnation Committee
and snarenoider meatings sna setting
Board agendas

- €ncaurag ng constiuctive chailenge ard
tacilitaung effective communication betwesn
the Board, management, sharebatders and
wiger stakehoioer s, while promoting aculture
of openness ang consiructive depate

The Senlorindependant Directar
- Acting as 3 sounding board fos the Chasr on
Boafy-related matters

- AL as 41 fMCerMediary Tor ather Chractars
as necessary

- Evaluating the Char”'s perfarmance on an
arfual basis

- {raihng Board and NCminabon Committes:
meeungs i the absence of the Cran

Ensunng an aparogriate Ratance 1s maintaineg
Between the interests of sharehalders and
other stakeholoers

Leading the annual performance isview
pracess for the Board and ts Committees
and addrassing any subsequent actions

Promoling the highest standards of
corporate governance
Buiding a well-balanced. dverse and highly

atfective Board

Easunng Deectors cecewve gecurate, umely
and clear infcrmaton

Ensuring theie are sppropuate nduction
and develgpment programmes ‘or ail
Board merners

Ersunng the heng-lenn sUstanabilly of
rhe camMpany

Being available o sharehaidars and
stakehaolders to add-ess any concerns that
they have been unable 10 resalve thfough
normat thannels

Leading the search and appantimant prozess
tara new Char, when necessary
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DIVISION OF RESPONSIBILITIES CONTINGED

Non-Exacutive Direstors

Providing independent input inta Board
deaisions through constiuctive challenge
and dabate, strategic guldance and
specialist advice

Setting and approvieg the company's
Jong-term steategic, Financial and
cperaticnal goals

Examining the day-to-day managemant af
the business against the performange taigets

‘
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Ensuring there are effective systems of
intemal canteol and risk managament and that
these are continually menitored and reviewed

Setting appropriate tevels of remuneration
for Executive Dyectors and ensuring
performance targets are closely aligned
with shargholder interests

Development of succession planning
and the appointiment and removal of

and objectives set, ensuring that
is held to account

Reviewing financial information ana ensuring
it is complete, accurate and transparent

senigr mar

Taking inta sccount and responding 1
shareholders' views

STRATEGIC RERDAT

GOVEANANCE

EXECUTIVE

FINANCIAL STATEMENTS

Deslgnated Hon-Executive Directar far engagemont with the campany's warkforce

- Owerseeing the Board's engagemant with the
company's wark forca tegethes with
maragement, fo ungerstand more aboul
engagement and the culture of the company

- D ping and i
engagement initiatives

Providing an employee voice in the
boardroom and reporting on matters
relating 10 company CuWture, puipose
and improvements

The Chiaf Executive Officer

Principaly responsibte for the day-lo-day
management of Reckitt, inline with the
strategic, financial and ocperational cbjectives
set by the Boad

Chalr of the GEC, cansisting of the CEO,

the CFO and senigr management executives,
who 1ogether are rasponsible for execution
of the company’s strategy and achieving its
compmerc:al sims

Effective development and implementation of

_ strategy and commercial objectives 35 agreed

by the Board

Mairtaining relatioriships with investors and
advising the Board accordingly

Managng Reckitt's nsk profie and estabiishing
eflective internal cantrols

Ensur ng there are effective communication
flows to 1he Board and the Chair, ang

that they are regutarly updated on key
matters, inchuging progress on delivenng
strategic objectives

Regularly reviewing the organisation structure,
developing 3 Group Execunve teamn and
planming for SLCCesSIon

Prawiding ctear leadarshin to promote the
dasired culture, values and behaviours ta
Inspire and support the Company's workforce

Ensuring tne long-term sustainability of
the business

The Chlet Financial Offieer

Supporting the CEG in developing and
impiEménting the company's strategy

Leadking the global finance function,

. ana developing key talent and planning

for succession

Responsible for establishing and maintaining
adequalte internal controls aver financial
reporting and for the preparatian and integrity
of financial reporting

Ensunrks Lhe Board receives accurate, umety
and elear MBI Mation i respect of the Graup's
financiat performance and position

Devetopng and recommanding the long-term
strategic and financial plan
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DIVISION OF RESPONSIBILITIES JONTNUED

The Company Secretary
- Prowioing adwice and support to the Crart
and all Directors

= Adviging and keeping the Board up 1o
date on all velevant legal and gavernance
Fequ rements ana ensufing the company
1eemehat

Ensuning the Board receives high quality
timely information in advance of Board
T eetings to ensute effective discusson

DacuSwn Envelope IO BAGF 30C5-0518-4000-8315-8ECZ26F 9R0FOA

Faciitating an induction programme for all
Baard mervers

v

Ensurng there are palic 85 31T PrOCESSES i
place to hetp the Board function effizientty
and eftectely

- Keeping abieast of shaenolders' views

STRATEGIC REPQRT GOVERMANCE

has reviewed the lengtn of service of each
Director and cansiden s that the Chan and each
hon-Exacutive Director stanaing fof re-elec uon
ar electiar at this year's AGM is independent.
The Board considers ail von-Executive Dwectors
who served during the year to he «ncependent

The Board and Dwrectors are confident that each
Director iNdividually has the experise and relevant
expenence raquired o performthe role of a
Director of a isted company and 1o contribute
arfacuvely to the 3oard and Committaes 1o which
they are ap: The company recognises

A ful descriptian of the roles and responsib-ines
of the Chaw, Chef Exed| @ QIficer and Semio:
Ingependent Dwactor can e ‘ound in the
Carporate Gowernance secran of our website
wewrw TECKIL tam

Hew we manage conflicts of intevest

Directars have 2 duty under the CA 2006 1o

avawd interests, direct of indirect, which might
corflict with the mterests of the Graup Unde the
terms of the Company's Articies ofF Assocratan,
SuCh confCts can Be autha d by the Boarg
Pracedures are i place Lo Mmanage and where
azproprate, approve such confhicts, any
authansaticas granted by the Boare are recardect
Dy the General Counsel & Campany Secretary

1r 3 Register of Contl.cts, together wir the

date on which the conflict was authonsed, Any
conflicts au*honsed dunrg the year are reviewed
arnually by the Namination Commuttee and the
Board In adoilior, each Birector cerbifies on

an annu3l £asis that the mToMAatan Contained

in the Register of Canficts s correct

Tre Board conskieren and agproved addtional
external commitrrents taken on by Menmood
Knan, Pam Kulgy and Aian Stewart

The compainy mademmifies the Direciars and
Qtficers of tae company and any Group subsidiary
10 the extent permittad by the CA 2006 and the
List g Rules inresgect of the legal cefence costs
for clams against them and tird-party habities
The indemnity wauld not pravide cover for a
Dwecter or Officer f 1hat indiwdual was found 'o
have acted fraudulgnily or dishonestly
Addinanalty, Dircctars’ and Officers' labiy
ASUrarce cover was mantaned throughout the
yBar at the company s expense

ging time and " ing”
Or appoiniment, Nan-Executive Oirecior are
made gware of (he reed fo, 2nd are requred 1o
confinm that they wal allecate sufficent nme
0 thew fale 1 Gt harge thes respons bilities
effect vely They ace also required to seek
agreement f1om the Chair belgre Taking on
atiditional ¢ 3mmitments. and ta declare any
actuator potental confkcts of interest Han-
Executive Directors are ergaged under the
Tarms of al&tter of appontment Inital terms
o IPATIRIMENT dre Tor tNFEE yaars with three
martrs' notice, with il Directors stand ng for
elechon or re-plectipn at every AGH The Boarg

1he devalopmental advantages af an extarnal
nen-executive rale on a Aon-competitar board
and Execyulive DilgCtors are permitted to seek
such a role. piovided that they do not take an
mMote thar ONe NoN- Bxecutive AVECISrshig in,
nof become the Chair of, & F15E "00 compary

Nicandro Durante 15 currertly Chair of fiM
ParGicipacdes S A ana 1eff Car s turrently a
Non-Executive Directar of 1ngfisher pic ana Crair
of its Audit Committee

#oard support

The General Caunsel & Company Secretary

15 responsibie far aiganising Board meetings,

as well as callating any papers for the Board

10 review and consider Board ard Committes
papers are accessible 10 all Girectors through

a secure and contkIential BIECTIAMEC QoCLTent
storage facility This Facirty 1s maintained oy
Reckitt's Sec-etanat function and additionally
nals Qthar INFArMation which the Charr, the CEC
or the General Counser & Company Secretary
may deem vseful ta the Dracters, such as press
releases and PEFUNENT COMEANy Nformaticr

AN Duectors have individual access to advice
fram the General Counsel & Company Secretsry
anaa precegure exsts for Directors 1o take

FIHANCIAL STATEMINTS

ingependert prafessional advice at the company's
expense m furtherance of ther duties,

Board

training

Reckitt has a comprenensiva induction
programme for new Direciars The programme
covers Reckit’s business, together with the legal
and regulatory requrements of Dwectars, and
inciudes one-1o-cne presentauons from senion
eXeculives crass the Group Covenng tapics
SUCN 85 SIrAteQy, INvesTor relatians, finance, and
CRSEC Committee matters, ncluding a focus
on ESG matters, supply and the company's
three GBUSs - Hygiene, Health and Nutrition The
induction pregramme has several aims ang serves
multiple puroases 1t provides new Diectors
with an understanding of Recking, its businesses
and the markets and regulatary envirenments
N whiCh it ope-ates it arovides an overview of
the responsibilites for Non-Executive Directors
of Reckitt; and it builds iinks ta Reckitt's peopie
and stakenalders Incaming Board MemMBbers
wilt also have meetings with the Group's legak
and comgliance 1eams and an paen offer ta
meet with the Grewp's Extemal Auditor.

Alan Stewart's induction included meetings

with kay management across the business He
attended wirtual meeungs with the CEQ, GO

ang General Counsel & Company Sacretary. Ke
alsa met with the Presudents of the three GBUs

In addition, he had meetngs with members of
the GEC, including the Cheef R&D Of ficer, Chief
Supply Officer, Chief HR Officer, Chuet Information
& Digrysation Ofhcer ana Head af Corporate
Affalts & Chief Sustanatshity Officer Alan became
2 member af the Remuneration Comimittee on
AppoINtMeENT To tne Boardf and Nad meetings

wath Mary Sarns, Char gf the Remuneration
Commuriee, and the Gioup Head of Rewarg
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PIVISION OF RESPONEIRI

165 CONTINNER

Jeremy Darroch's induction, follawing his
appolntment as 3 Non-Execytive Director and
45 a member af bath the ion and

The Chair has overall responsibility for ensuring
that the Directors raceive suitable training

Homination Committeas, included a comblaation
of in-person and virtual meetings aver several
days. Jeramy mat with the CEC, CFO and Genaral
Caounsel & Campany Secretary, as well as the
Presidents of the three GBUs. lereny also had
meetings with Mary Harnis, as tha Designated
Non-Executive Directar for engagement with

the company's workfarce, the Commitiee

Chairs, the GEC mambars and the Group Head

af Reward and $¥P Head of Investor Relations.

Both Non-Executive Directors' inductions.
covered legal compliance matters, inchuding
disclosure of conflicts of interest and persons
closety associated, the UX Market Abuse
Regulation and Reckitt's share dealing cade.
The Qirectors received copies of the Board
and Commuttee terms of reference, Reckitt
Aenckiser Graup pic Articies of Association;
past Board and Committee effectiveness
revigw summaries; the Best Annyal Report and
Sustamability Report; and cempany policies.

We aim to have one Board strategy megting
heid at an off-site business location each
yeas This gives new Directors an apportunity
1¢ engage ciiectly with empioyees and

key persannel in ather jurisdictions,

ble them to carry aut their duties. As
part of their role, Directars are alsn expected
to personally identify any agditional training
requirements they feel woukd beneflt them in
performing their duties to the campany. Cngoing
traimng arranged by the company covers a
wide varlety of sector-specific and business
issues, as well as legat and Tinancial requlatory
developments relevant 10 the company and the
Directors. Training is alse pravided by way of
brefing papers or presentations at each scheduled
Hoard maeting, as well a5 meetings with seror
exécutives gr gther extecnal sources. The Dvectors
may, at the company’s expense, take independent
professional advice and are eacguraged to
cantinually update their professional skills and
knowiledge of the businass and widar industry.
During the year, training materials have been
magle avzilable lor Bozrd members 10 view,
including materials relating ta Directors’ duties.

GOVERNAMCE

FINAHCIAL STATEMENTS
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COMPOCSITION, SUCCESSION AND EVALUATION

BOARD PERFORMANGE
REVIEW AND EFFECTIVENESS

Performance review of the Baard

The Board undertakas an annuai “eview of 1ts.
own ang 115 Committees’ performance and
effectveness, with 3 formal externaity ‘acilrated
Qrsfarmance rey v of the Board canducted
atlast evely three y2ars In 2020, we engaged
Lintstock Ltd (lintstock) to facdtate a thrae-
year Boad Development Programme, which
weas estanden (r an extra year o 2022 1o this
tnird year of *he four-year Bodrd Development

Bawd performance review considered the
etfectiveness of the Board, as well as that of each
Bpard Commitzer and the indmdual Prectors
The areas of focus InciJded Board comoasitan,
stakehaldar quaragnt, Aoard dynamics 2nd
supoort, management and focus of meetngs,
Board Commitiees, strategic oversight nisk
manayemant and nt2rnal contal, suecesson
nlanmag and peaple averugts and prONUEs
for charge A recort, with actian paints and
tor the Board to consider,

Pragramme witn Lintstock, a sur
cgvigw wis TaNdutted, Conuistrg OF an oring
questonnare sent ta all Directors The 2022

wat distibuted 1 Director s and the r2sults
of ihe review were subsequently discussed
by the Board at its Noverr ber meetng

in 3deition, the Chair's parfo:mance was
<onsiderad by the Serior independent Directer
with npul from Nis fellow Non-Executive
Drrectors and discussed following ke November
Boaid meeting without tre Chaw presant The
aiscussion concluded thar the Char continued
10 devole sufficient ime to his role and
cantinued to lgad the Baard constructively,
demonsuanng abjective ydgemant ard
encouraging a culture of gperness and debate

Lintstock 1s mdependert of and has no other iirks
with the campany of s Directors in cannecton
wilh the performance revigw Actiors taken 1o
adoress tng Hndings of *he 2027 raview are 3150
aullnEd Delow

STRATEGIC REPORE GOVERNANCE

2021 recrTendarions

FINAMC|AL STATEMENTS

Acuon t2ken quiing 2042

Board composition and suecession planning
The Baaid's composition was rated hughly
Cansidenng baard compasition and rengwat
aver the next thige to five yeassin ine

with Heckitt's Stratagic goals, the need for
HrTher CIOa) a0 Marketing BXPENISE wis
highhghted, as was the irrportance of ensunng
appropnate geographical regrasentation,
Incluoing UK regresentation o the Boarg

The Nominaton Commiree met throughout the
year @ discuss and review profiles af potenual new
Mon-£xecutive Directars, taking Ino cansideraton
taedpack from Qirectars And the skils raquired

on the Board. The appgintMents of Alan Stewart,
Jeienty Darroch and Tarrara Ingram OBE have
viought strong UK-Dased leaders onto the Aoard
and ensured Rfective succession in reiation to

the roles of $ensor ndepencent Duector and

Chav ol 1he Remuneration Committee The
Nomination Committee aise contnugs (o have
aversight of the CEQ succassion progess

and focw

The need 1o enwyre the BIoarg's understanding
2nd JwWareness of the Views and requ remants of
key stakencider groups was highlighted, intluding
6N tompeltive dynamics and Consumer cntices

Paopte and culture

The impertance of Manianng emaloyse
senlimen: 3nd cutture throughout the
organisation was highlighted

Dunng 2022, the Board receved detaled
riefings focusing an competmive dynamics
ang the perspective of consumers In addition,
i1 uly the Board endiertock Listening Sessions
nrelation ta self-care, wneie the Board hearc
perspectives from key stakeholders, ncluding
NGO, providers ana reguiziory authonies.

In 3ACHTgR 10 fegening orefings an the Group's
reqguiar empiayee pulse’ sufveys, at the September
board meeting. the Board undei ook rourdiabie
sgssions with small groups of Reckitt calieagues
tehave Listening Sessions W further ynderstand
TWTERT SMRIDYS & SEMTrent and Compary
culture at ReckAT In additon, throughaut the
year, Mary Harns, the Designated Non-Executive
Dureciar for engagement witn the company's
requiar engag d
WIEN Vanous empioyee giouls, INCluding e
Group’s Employee Resource Groups (ERGs)
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COHPOSITION, SUCCESSION AND EVALUATION CONTINUED

20211ecommendalions

Action 1aken duting 2022

Qvaorsight of strategy and transformation
Whilst the clarity of Reckitt's strategy was highly
rated overall, the benetits of ensuring more
datailed oversight of the Group's transformation
and proguctivity programmes wers nated.

Throughout the year, the Board received
reguiar updates on Group strategy and the
progress of the Group's produc tivity and
transformation programmes, in parhicutar, n
r2lation o the ongaing pragrammes relating
o Supply, IT & Digital and Cyber Securlty

Risk management and Internal controls

The Board's focus on risk was generally seen o
be appropriate, afthough the scope for mare in-
depth focus on specific areas of risk was aoted.

During 2022, the Board received updates
onthe Group's principal and emerging risks
and 3150 approved the reflesh of the Group's
risk management framework to ensure s
closer atlignment with the cammercial and
aperabanal activines of the business

The 2022 rewiew of the Board's performance
and that of its Committees concluded that the
Board, its Committees and individual Directors
were performing effectively. The composition of
thi Board was considered appropriate in terms
af Its slze, range of skills and expertisa and leval
of diversity. Hoard members were considered to
work well together to achieve objectives, with
a sutficlent degree of support and challenge
provided by Dirsciars. Whilst Board compasition
was rated highly, it was noted that ensuring

iats gengraphi ion, gender
diversity and re¢ruiting Non-Executive Directors
with ITfdigltal and marketing experlence waukd

be benaficial to the Board The key pricrities far
‘the Board over the coming year werg identified 1o
Incluge talent and successian planning including
CEO succession, strategy, oversight of execution
and delivery, risk Managemant, [nvastment in the
capablities and systems to dellver the strategy,
and with a particular focus onSupply, 1T & Digital
and Cyber Security. The principal outcomes af

the review will be reviewed and reassessed as
part of the Board's 2023 performance raview.

GOVERNANCE

FINARCHAL STATEMENTS
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CHAIS §INCLAR
CAAIR QF T-&
NOMINATION COMMIYTEE

With the departure of Laxman
Maraswnhan, our focus during
the [atter part of the year has
been the smooth transition

af responsibiities ta Nicandra
Durante, and the search to
identify the bestiong-term
candidate to take Reckitt on
the next phase of its growth
and transformation journey.

STAATEGIC REPORY GOVERNANCE

Highhghts from the year

- Ai2n Stewart appinted 10 the Board as a
Non-Exec utive Director (Gined the Namination
Commuttae and pecame Char of ine.
Remuneration Committee

- Jetemy Darroch jonned the Board ay Seniar
Independent Non-Executive Diecter
and memoer 6f the ReMuneralion and
Naminatian Committees.

nicandro Durante appointed as Cret Executve
Officer (CEQ)

Tamara Ingram appointed (o the Boaid

as Non-Executive Directar and member
of the Audit COMmties. with eftect fram
1February #023

Kery fgcus Far 2623
- CEQ tUCCRsS N planning

- Ingucton pragramme for newly appointed
Non-Exgcunive Directors

- Conthue ta monitor suCeess un flanning for
Board members neanng their Nife-year term

Commirtee membership

Mambers of the Cammittee are appointed by
the Board MermCershid compr ses the Charr, the
Semor Indepencent Non-Executive Director and
<re Chaws of each of the Spard’s Comritiers

I sceordange with the poncples of the UK
Corporata Governance Coae 2078 (the Cade),
tha Committee Is made up of a maonty of
independent Non-Executive Diectars The
Gereral Counsel & COMpary Secretary acted

as Secretary 20 the CaMMittee duhing IR year

Tne membersmip of the Committee 15 raviewed
annually by the Char as pars of the annual
perrormance review of tne Zommittee

All Ditestars are required 10 seek lecton

FINANCIAL STATEMENTS

ar (B-&lection each year at the Annu3l
General Meeting (AGM), Biographical details
of the Directars, including then skills ang
experience, can be founa on pages 910 94

Mentings

Maarmgs of the Commttee are neld as needed
but are requited to take place at leastonce

3 year In 2022, the Cammittee held three
scheduled meetings and twa additional meetirgs
Meetings usuatty take prace ahesd of Board
meetings and the Cnair of the Committge
repores farmaty 1o the BOard on 15 proceedings
Attendsnce 31 Commiries meetngs Is set

OUt IN tha B0dra MEeting ttendance takle on
page 98 of the Coiparate Governance Report

Rote and responsibilities

The raig of the Committee of ta grsura (rar
1hera 15 a YOrmal, ngorous and trar sparsnt
precedure for the spontment of New
Directors 1 the Board and tg [8ad the process
for Board appointments TR HomMination
Cammittee Nas prntpal respansibiity far
making recommendatians Io te 300 o0 new
appointments and the compasition of the Boarg
and it Committees. The Committes aiso astists
the Board N succ@ssion planning tof senar
management Tha iwle of the Commttee maludes.
nutis not iMited 10, the fallowing Matters

- Regularly reviewing thae compasition (iInchuding
SRIls, @xperience, nGeDEncEnce, kndwledge
and averaty) of the Board and Making
recemmandat ons tc the Board with regards
10 any CAanges demed necessary taking
Into account the length of service of the
Bpaid as a whole ang the nged Lo 1egulany
‘efresh mambership
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HOMINATION COMMITTEE REPORT CONTINUED

- Reviewing the compaosition of each of the Baard
Committees and evaluating the performance
and effectlveness of each Director

- Keeping under review the leadership
capabilities of the company, covering
Both executive, non-executive and senior
management postions, ENsufing plans are in
olace far ardeny succession, with a view to
eRsuring the continued ability of the company
1o compete effectively in the markets in which
i gperates, It is noted that the Commutter

iders mar successian planning

1o be S0 mportant that it s reviewed by the
full Board

— Ensuring that all newly appainted Directars
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Upan Laxman siepping down as CEO, Micandro
Durante, previcusly the Seniar Independent Man-
Execulive Directer, steppedinto the roie as CEQ
whilst the Committee igentifies the best long-
term cangicate to take Reckitt on the next phase
of its grawtn and vransfarmation journey. Nicandre
has 3 weaith of experience at Reckitt, having
jained as a Non-Executive Cirector in December
2013 and was appointed Senior Independent
Non-Executive Directar in anuary 2019, Upon

his appointment as CEQ, Nicandro ceased to

be Senior Independent Non-Executive Directar
and alse skepped down from the Namination,
Remuneration and CRSEC Committees. Having
warked closely with Nicandro since he joined

the Board, the Committee (5 cantiaent he will

an prog

1o ensure thar they are fully infarmad aboul the
strategic and commercial issues affecting the
company and the markets in which it aperates,
as walt as their dutles and responsibilities as

a Directer of the Board and member of 3

Board Committee(s)

- Keeplng under annual review and continually
maonitaring potential canflicts of interest, and,
if apprapriate, authorising situatlonal conflicts of
interest, whilst ensuring tha risk of unacceptab’e
influence resulting from any conflict of interest
& minimised

Key activities during Z0Z2

Chief Executive Officer (CEQ) succession pianning

(n September, Laxman Marasimhan stepped down

35 CEQ, having decided to relocate back to the

S for personal and family reasons. Since his

apprintment in September 2079, Laxman led a

successtul rejuvenation af the company’s strategy,
and fou ilities. We would

lixe to take this opportunity 10 thank Laxman for

leading the arganisatian over the last three vears.

pravide th p needed for Reckitt.

Tna Committee has commenced the search

for the best long-term ieacer to succeed
Nicandra, The Committee is overseeing the CEQ
succession process, internally and externally, and
has instructed Egon Zahnder International Lid,
an indepandent search agency, 1o assist with
the search precess. Egon Zahnder undertakes 2
number of éxecutive {as well as non-executive)
searches for the Group and is a signatory of the
Valuntary Code of Conduct for Executive Search
Fitms [n the UK to address diversity snd best
practice relaling to Board appcintments. It does
not have any connection of pravice any ather

SErvices 1o the company or its Indlviduai Direcrors.

STRATEGIC REPORT GOVEANANCE

Senios Ingependent Non-Executive Director {$I0)
search, appointment, and induction

In Seplember, upon Nicandra Durante’s
appolntment as CEQ, he ceased rasponsibitities
as SID. Andrew Bonfieid was appointed as SID for
an interim term, 10 manage resgonsibiities until
Jeremy Darroch Joined the Board In November.
Upan joining the Board, Jeremy Darroch was
appointed 3s SID. Jeremy joins the Board as
former Executive Chairman and Group Chief
Execwtive of Sky. He nas extensive experience

in leadership pasitions and the Committee

was delighted at his daclsion to join the Board,
Infarmation on Jeremy’s induchan process can
be found on page W4 of the Gavernance Report,

Mew Director zppointment process

The process lor Board appaintments is led by
the Committee. The Commuittee conducts a
rigarous search for suitable candicates with the
ohjective of ensureg there s a diverse talent
ponlon the Board with a mix of experiance and
skills required (o achieve the of the

FINANCIAL STATEMENTS

Non-Executive Director suceess:on planning
During the year, the Committee conducted

a search for new Non-Executive Directors o
diversify the sxills and expertise of tne Board.
In sourcing new Nen-Exccutive Oirectars,

the Committes considere the tenure of the
gxlsting Board members and the impacion the
campaositian of the Board and its Committees
Thne Committee isertified speciiic deslrable
skills in the search for new Non-Executive
Directors including the need for individuats
with gigital expertise, the importance of
additiona) experience in emerging markes and
ncreased UK representation on the Board.

We ifstructed Egon Zehnder to Carry Out a
seaich for new Non-Executive Direclors, Upon its
recommendation, we reviewed a list of candidate
prafiles considering their skifis. experlence,
expertise and overall fit with Reckitt's cutture, and
the Ci i Chafr had ing
with potantlal candidates. After shartiisting
iak i . individual were

ousiness. The Cammittee supports diver sity

in its widest sense and seaks to appoint Board

members fram different backgrounds who will

contribute differing perspectives to the Board

For new Board appaintments, the Committee

canslders the fallowing matters:

- The purpase, values and Culturg of tha business
ana tha company’s srrateglc prigrities

= The key skills anct experience which may be
required on the Board and its Committees

- The importance of divarsity including
gender, personal strengths, and soclal
and ethric backgrounds

hald with sach of the Committee members.

and the CED. Dunng the recryitment process,

the Committea followed a formal, rigorous and
transparant assessment with due regard to
diversity, skills, Knowledge anct lave! of axperience.
All potential candidates are consigered with
regard 1o potentiat conflicts of interest and the
leved of time reGuired for gther appointments,

In maxing recommengations 16 the Board:

In january 2022, we announced that Mary
Hains would be stepping dawn as Chair of
the Remureration Committea and as member
of the Nominatian Committes upan the
conclusion of the 2022 AGM, Mary remans

on the Remuneration Committee and as

the Designated Non-Executive Director for
engagement with the company's waskfarce.
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‘w2 were delighted that Alan Stewart joined the
Board as a Non-Executive Directer and memoer
af the Remuneraton Committee in February

At tha conclision of the 2022 AGH, Alan became
Char of the Remuneraticn Commtiee and 3
member of the Nominatlon Commuttee lan
brings to the Baard sgnificant corparate firance
and accounting expenence from 3 variety of
Ingustites including retail bank ng and travel

as well 35 CXECUTvE l2adership experience
within 3 isted company envirenment

Saia Mathew signafied her intent an net ta
stand far re-glection at the 2022 AGM and 1o
resign from the Board and Audit Zommriies
upon the canclusion of the AGM. We would
ke ta take this opportunIly 1o thank Sara for
her services since jaiming the company

Curing the year we anounced two new

NDA-Execul ve Birector appontments Jerémy
Darioch became aNon-Executive Dwector and

SBOFDA

Noverrber, andin December we announced
that Tamara Ingram OBE would be joining the
B0ard and Aucht Committee in February 2023

Rencwa; of exasung O rectors

Non-Executive Directors are irically appomnted
Foi 3 three-year tarm and genarally ConTINue 1o
serve one or more furtner terms. Al Birgctors are
aurnated far appontaent by the Committee
which »s subsequently appraved by the Baard

STRATEGIC REPORT GOVERNANCE

Group Execytive Committee (GEC) changes.
The GEC changes 0uing the year reflect the
Comimattee’s focus on succession planming
and the alignment of our Funcrianal leaders
wiith Reckitt's strategic gricrities and growth
opEDrturligs Whilst the Commitiee’s yerms
of eference mchide management successian
planning. this is conskiered so mportant as to
oereviewed and ovarseen by the full Board

Curing the year, the C c d the
renewal OF @x1sting NoA-Exec Jtve Directors
The Commutree recommends that 21 2xisting
Boarg members have the r appointments
rengwed, ang as such, resoiutions to this
effec will be propased ta shareholders for
approvalat the fortheaTing AGM

Oetanls of the specrfic reasons each Dwector
contnbutes 16 and continues to be mporiant
16 Reckitt's long-term success are set qutin
the Notce of AGH. avaiatile at www réckitt

member of the [« n

army| g L

NOMN-EXECUTIVE DIRECTOR APPOINTMENT PROCESS

STEP1  STEP2  STEP3

STEP4  STEPS

The Committee  The Cammittee  The Committes  Saliowing he Once the Board
reviews tha outhines a roe evakates the canclusion of nas approved the
comgostonof  speoficatcn patential INTEryIgws, The 1ecommendation,
the Board and and engages candicates ang Commitige's 1-a apoointmert
s Committees  an external considers the recommendation s announcedn
o wdentily consultant 1o shortist 107 5 submitted t Une with the FCA'S
the skills, conduct 3search  meetirgs and the Board for Listing Rules
Experiances for patental INtErviews carsderatian and afermal

and expertse  canchdates mduction process
required commentes

i q the departure of Rupert Bondy,
InFenruaty, we wers pleased ta walcame
Catneryn O'Raurke a5 General Counsel &
Company Secietary and a5 a member of the
GEC In mar role, Cathy 1§ responsible for legal,
company secretangl and legal comelance
matters across Reckitl Cathy qoins e GEC win
more than 20 years of praftess onal expertise
i ronning globai legal and compliance teams,
managing litgation and corperate lransactions,
overseeng financial reporting and disciosure
as well 35 supperting Baard governance

in June, Miguel Veiga Pastana, Head of
Corparate Afaics & Chief Sustainability Cfficer,
left Reckitt, Upar the annauncement of
Higuers departure, in Apnl Fabnce Beavlieu
was Civef Q.

and Carporate Affars OFficer In his new

rode, Favrice has [oirea the GEC and tsken on
fesponsitiity far the carporate affars and
sustainabiiny funcrions as well as retaimng
ongoing gversight of Marketing Excelience
Fabrice brings a weath of expenence 1o the GEC,
rawing joined Reckitt in 1999 He ras served n
ralesir France, the UK, Benglux 3nd Russia and
has extensive knowledge of the bus ness

Biographical details of GEC members can be found
onpages 510 96
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Review of Committee terms of referance

The teims of reference far the Commitiee are
reviawes 0n an annual basls Dufing the year.
the Zommittee’s terms of reference wese
reviewed and considered 1o be fit for purpose,
IN-lne with Dest practice Tne current rerms of
reference for the Nominatan Commitiee are
available on our website al www.reckits com.

Review of potental conficts of nterest

During the year, the Committee reviewed Board
members' pofential conflicts of interest. The
Committee reviewed a schedule of external
appomtrrents ang other patential situational
conflcts as disclased by each Directar Having
-eviewed the schedule, the COmMiTlee canchuded
that the appountments chd not affect any
Orectnrs abilily 1o perfarm s of her duties and
recommended that the Board authonses each
Dwectar to continue in each of his ar her external
cammitments Each Director standing for election
of re-alection at the forthcoming AGM of the
company has indrvidually provided assurances
that they réfman committed to thed rales and an
dedicare rufficent time o perform tner duties

Cempasition

The Committee regularly evaluates the Board angd
15 Comrnittees, and considers the composition,
valance of skills and expenence. diversity and
now effectively Directors work togasher ta
achieve Reckitt's objectives The Committee
ensures that olans are In place far orderly
succession of the Board and senior executive:
Taragement, overseenq a diverse pipeling

of succession This ensuras that the Board and
GEZ benefit from fresk perspectives as well as
he paparence of longer-serving mermeers
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Diversity and inclusion

The Board aned Committee fuily recognise the
impartance of diver sity, including gender and
ethnicity, at Board and senfor management
level in compliance with Ihe Code. {nclusion is
core 10 Reckitt's purpase to 'protact, haal and
nurture in the retentless pursuit of a cleaner
and heatthier wold’. We recognise that it

is erntleal fof us to have & diverse employee
population and a Board and senior management
team that iy refiective of the markats we
oparate in and the CONSUMErs we sarve.

W& do 0ot have 3 written 80arg diversity

policy but the Cammittee and the Doard are
committed to recruit members of the Board

an the strict Critarla of merlt, skill, experiance
and culeural fit of any potential candidates, and
1o seek diversity of gender, social and ethric
backgiounds, cognitive and persanal strengths.
This commitment is demonstrated through

our Board composition which COMPrSes i
nationalities, and four women. Notably Pam Kirby
is the Chair of the CRSEC Committee and Mary
Harris is tha Designated Non-Exacutive Drector
far engagement with the company's werkforce.

J e pleased o report that a5 at 31 Decembar
2022, 33% of aur Board members are women,
whNiCh exceeds the 25% target 521 by the Davies
Rewvigw and we have achieved the 33% tarpat
2z auliined in the Hampton-Alexander Review,
We also meet the raguiraments of the Parker
Review published in October 2017. Cur Board
consists of one member from an ethic minority,
in line with the Parker Review recommandation.
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Percentage of women Board members as at
3 Secember 2022

Our GEC, comprising the most senlor management
lavelin the business, represents seven different
nationatities from across the globe, embodying
aur 1ruly mukingtionai focws, The company's
wider giobal ieadership community holds aver
a9 i them, ing a
broad backgrouna of coflective skills, cultures
and experience. This widens cur understanding
af our cansumers, who themselves come from
the broadest possible backgrounds allowing

us to be best placed in serving their Apeds,

As ar 31 December 2022, representation of women
within the GEC was just under 20%, and within

the GEC and their direct reports was 28%, Wnite
progress has been made, we are cognisant 6f the
Gapin pertormance towards the 40% for women
In lzadership within the GEC as detalled in the
Hampton-Alexander Review (and in Provision

23 of the Code). We are warking to imprave this
and gender balance at all management {evels.

STRATEGIC REPQRT GOVERMANCE

Wa reognise that wonen's representation at our
most senior levels needs improvement, and the
i« inues to make ac i 1o
increase women's fepresentation at this level,

‘We were delighled thai in February, Cathenm
O'Rourke joined the comgany and the GEC
as General Counsel & Company Secretary.

A$ at 31 December 2022, women employees
accounted for 44% of cur global warkforce and
midke up SO% of bur Manager Aopulation.

‘We are committed to equality of opporiunty in
alt areas of employment and business, regaroiess
of personal characteristics. Wa always recruit
the best and most suitable candidates for

any role, and we strive for 2 well-balanced
rapresentation of Backgiounds, nationalities,
cultures, 5kills and experiences, at al levels
acmoss the Group. Ultimate responsiniity ang
sponsorsnip for this policy rests with the GEC.
Senior management is accountiable, and all
Reckitt ernplayees are responsible for ensuring
nat cur diversity pelicies anc programmes

are actively implemented and followed.

‘We continue 10 put diversity andirclusion at
the core of everything we do. Further details
can be found at pages % to 11 and inour
stakeholder engagement sectian from page 47.

Perigrmance revigw

Commirtee perfarmance review

This year, the Committee participated in the main
Board pertormance revlew conducted by Lintstock
Ltd. Further details on the Board evaluation
process can be found qn pages 107 10 108,

FINANCIAL STATEMENTS
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AUDIT
COMMITTEE
REPORT

ANOREW BONFIELD
CHAIR OF THE
AYPDIT CTMMITTEE

Quring the year, the Committee
continued to focus its aversight
of the enhancement of internal
controls and sk management
framewerk, to ensure readiness
for the anticipated corporate
governance and audit reforms

STRATEGIC REPORT GAVERNANCE

On bebalf of the Board, | am pleased to present
the Audt € Regort tor the ]

FINANCIAL STATEMENTS

= AsChair of the CRSEC Committee, Pam Kroy's

year ended 31 December 2022,

This repart details now the Committee has
uischarged 1(s rofe, uutivs and perfoimance Juring
the year under review in relation to internal contral,
financial and akher reporing, risk management,
tne inzeenal auent func DOR, and Cut FEILONSIG

and interac tian with tne g xternal Auditor

Committee priosties far 2023

- Maintamng oversight and providing assurance
15 the Board on Reckity's sk management and
nteina contral proc eduas, InCluding q

of the Audit Commiltes ensures
thatrelevant sssues, such as nsk, whistle-
blowing and camgnance are shareq antt
coordinated batwean the twa Committeas

- Committee members are expectad in particuiar
to hawe an understanding of

- Tha Graup s ORerations, poliogs 374 internal
contror envirenment

- Theprinciples of and recant developmants i
financial reporting

hey aveas in the comtext of sk und caniral, such
as1T and 3x

SL5taING 3 $trong Culture ©f fisk managernent
and embedaing 3nd strengthening internal
cantrols across the Group

- Holistizally montoring potential l2g siative and
regulatary changes wrich may alfect the work
of the Camutter. meluding as a result of the
Deparkrent tor Business, Energy & Industrial
Strategy (BEIS; cansuitation

- Kemping abreast of emergng nsks, both
domestc and intesratioral, arlsing from the
current geapaitical and economic \anascape

Committae mumbership

Thig Chrair of tivg Commgree 1s o Cnartered
Accountant with recent and relevant financiar
expengnce. He is currently Chief Financial
Dificer of Caterpitar e and has previsusty
held CFQ roles for oiker listed companies

- Al Cammiltge members aie iNdependen:
Hon-Executive Direc tors who have finangal,
azonomics andjor husiness management
axpervse irlarge companies

- Relevant g o
and gtricat cottes of pracuce

The role of nteinat and external 2udi and
flsk raragement

The Rnard s satistied that, in comphance with
the UK Corporale Governance Code 2018 (the
Code). Commitiee members a5 a whoie have
compétence relevant ko the company's secior
(consumer goods) The relevant financial and
sectoral expenence of each Committee member
13 summansed i the table on page N4,

Durng the year Sara Mathew did not stand

for re-slection ar the AGM i May 2022, and
accardingly stepped doven as 3 Director and
as a Mmember of the Committee on tnat date.
wie arnaunced in December 2022 that Tamarg
Ingram OBE would be joinng the Cammittes on
her appomtment a4 a Direc tor of the camparny
on 1Fetruary 2023 Tamara 15 an autstanding
leader with congderable expertise . global
markeung services, and a deep understanding
of consumer brands and aigital strategy

Committer apRoNtMENnts are generally made tora
thiee-year perad Memaers of the Committee are
appoimed Dy the Board on the recommendation
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Cammittes mambarship

STRATEGIC REPORT GOVERHANCE

of the Nemination Committea, which revlews

and diversity of gender, social end

receive

Compenn memction  anenes opetonen " lowees hsperarom . membershipin terms of skills, experierce,
Andrew Bonfleld (Chal)  July 2018 P - Financial expert - Consymer gaods ethiic g . and cagn a |
- Chartered Aczountant - Pharmaceuncals/ strengths. On joining the Committee and during
- Currently CFO of aglobal - healihcare their tenure, members recelve additional lrainiag
Us Fortune 100 company taiiorea to their individual requirements. Such
- Has held numeraus CFO includes mestings with management
roles at other laige covaring internal audit, rigk managamant,
companies, including legal, tax, treasury and financisl matters, as
thase in the consumer well as meetings with the Extarnal Auditar,
goods sector
- - A1l of the &
Pam Kirby Harch 2016 “a ~ Sits on angther ) — Phamaceyticals/ regular briefings rom managerment on
FFSF0n m",'m"’ * healihe are Mattars Covenng govemance and legislative
Audit Committes - Technolagy 3, accounting palicies and
Margherita Della Valle® July 2020 a4 - financial expernt - Consumer qoods practices, and tax and treasury
= Currently intenm - Technolagy .. N
CEQara CFOGF a Cuiting the year, the Head of Secretarist acted
FTSE 100 campany 25 Secretary 1o the Committee.
~ Holds a Master's degree Meetings
in Economics. During 2022, the Committee haid five meatings
- Has hetd semor finance at times ailgned to the company’s reporting
rales and CFO oles at cycle. OF the five meetings held during the
ather large companes year, one non-scheduled meeting was held via
Erona Stach Octaber 2021 4,0 - Holds Master's opgiaes - £ONSUMEr Goods vigeacanference. a3 permitied by the company's
n Finance - Emerging markets Artictes of Association and the Committea’s
- terms of reference. Committee meetings
SaraHathew! July 2019 10 42 - Financial expert - Cansurmer goods usyally take place shead of Byarg meetings
Hay 2022 - Holds Mastet's degrees  —Pharmateunicals! and the Commirtee Chair provides an update
In Finance and healthcare

ACLULATING

- Has held sepior tinanze
rales and CFO roles at
otherlarge companies

{anrd a5 a mernhee of the Commities) an the same date

Theve ware five (four scheaued and 3ne 3dgiioTal) Commitiee meet ngs duing The year
Aaighaing was L 10 BTtend One meering owlng 16 3 pror commement

Saca it a1 $1anG Eor - EICTION 35 3 DIECIN 31 Ihe Company's AGHM an 20 may 2022 aral therelare relled 15 3 Dactar

FINANC|AL STATEMENTS

attend when deemed appropriate by the
Comemittee. Time is aliocated 2t the end of

‘gach meeting for private discussion with The
nternal audit team and the External Auditars
without ather invitees belng present, as well as
8 private session of the Committes membars,
Committee member meeting attendance during
the yaar is set out in the table opposite.

Role and responsibliities

The Committee is part of the Graup's governance
framewark and supparts the Board in fuifiling

its pversight responsibilities in ansyring the
integrity of the Group's financial reporting, Internal
controis and overall fisk Mmanagement process,
and relationship with the company’s External
Auditor. [here were no significant changes ta 1he
Commirtee’s role and responsibikties during the
year. The C 's role and responsibil

are set out inits terms of reference, which are
available an Qur website at www.ieckitt.com,

Committes meetings caver matters set out in
it terms of reference related to the reporting
and audit cycle, including: half- and full-pear
results; internal and extarnal udit work plans
and reports; and reqular updates from financial
management and the Extzrnal Auditor.

Activity during the year
Sranding agenda items reviewed by the

ta the Board on the kay 1s5ues di at
each meeting. Committes papers are provided
1 ail Directors in sdvance of each meeting,
including acopy of the Committes minutes_

Meetings are atrended by senior reprasentatives.
of the Extemat Audilor, and by the Group

Head of Audit, Chief Financlal Officer {CFO)

and SVP Corparate Cantraller. The Charr of

the Board and the Chief Executive Officer are
2180 Invited to attend. Qthar management

the year

- Received reports fram the SVP Corparate
Cantroiler, internal audit function and
External Auditor

-~ Cansidered tax and treasury mattess, including
provisianing for uncetteain tax positions and
compliance with statutary reparting obligations

Considered legal matters, including provisicning
and compliance risk
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- Kept abreast of changes in inancial réperung
and governance matters by way af techncal
updates throughoul the year

— Annual review of nsk maragement ard iNtermal
conuols includng in-depth review of risks
acto8s Group funchions, and of inteprated nisk.
management framework

- Mondorec the Group's "isk assessment oracesses

- Recewed ragular repo-is on imtemnal
controls and the COmpany s Contigls
trarstoimar.on programme

Qthar tems considered by the Committee

at meetings curning the year

- Rewiew of the 2027 preiiminary resuns
announcement, araft unacdited Financial
Staterent s and recomimendation for apDioval
by the A0ard

- Rewiew of the 2021 Annual Report and Acroums,
The gomg torcers basis of prenaraton ang
Wiatiiy Statement, mciuding whether the
Commuttee could recommend Lhat the Boarg
apprgve the 2021 Annual Report and ACCquprs

KPMG's 2021 audkt indings repart, observatars
ar Rocriat'sinternal contrals for the 2027
Hrancial year, maragement representaticn
\etter ana repert an the 2021 Annual Repart
1@ Accounts

- KPMG's final nan-auait feas for 2021 ang
spproval of (PMG's 2022 audt feas

- Review of the 2022 ha'f-year resuits
annguncement, Including the gonyg coCern
bass of preparation, and recommendation foe
approval oy the Board
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- KPMG's naif-year rewiew regart hndings
to 30 June 2022 and management
fepresentaton letter

- KPHG's assessment af ts apjectivity
and independence

= KPMG's strategy for the 2022 audit

KPMG's intedim 1T control hinaings relating to the
2072 audit cycie and audn strategy uodate

|

‘Wark undertaken i respect of the 2024 nternal
3udit plan and manitaring the 2022 iterral
avdit plan

— Annual review of T general contals, cyber
secunty and IT operatons

- Annual raview of legal and compliance cantrals

- Rewiew of risk management and
Busiress canninuity

- Annual review and approval of Graup
“etasury pOKCIES

- Review of the Committee’s 2023 sterding
agends angt terms of reference

- Results of the perfarmarce reviews of the
Commuttee, the internal aydit funchaon and
external audit

Sigrificant and key tinancial reparting matters
The key malters reviewed and evaluatad by "he
Committee Aunng the year were as follows

The Committee is raspensible for revewing ard
approving the appropuataness of the intenm and
annuai Financial Statements and refaterd
annourcements, inchiding

- Recommending that, m the Committee's view,
the Financial Statements are far, balanced and
sferstandable o 3aditon 10 the detaled

STRATEGIC REPQRT GOVERNANCE

preparation and verficatior precadures in
place “or the 2022 Annuai Regort and Finargial
Statements manggement continued its
fGCUS ON AA(1A1IYE [@PRINING 3nd Claar written
and visual messagng to cormmunicale the
Group s strategy

- Review ng the appropristeness of the
accounung policies judgements and estimates
used as set out from page 181 tc 188 and
conciuting that tne judgements and
2TSUMPUCNE used are reAsenabie

- Reviewing the Geaup's pahcy relating to,
and disclosure at, alternative perfarmance
measures (APMs)

Areps af sigmticant financiol judgement

The areas of significant finarcial judgements. n
relalior ta the 2022 Gioup Financial statements
cansdared by the Committee, togather with a3

summary of the acnars taken, were as fallows

Recoverabyitty of goodwill ond ather

intanguble ossets

under Intarnauonal Finzncial Reperting Standargs
{IFRS). goodhwill and indefinte-life assets must be
tasted forimpairment an at least an annual basis
Imparement testing 's nherently judgemental and

FINANCIAL STATEMENTS

s Biafreeze cash-generat ng unit {2021 na
imparment charge) and £15 rulbon (2021 no
imparment Charge) rafating 1e other CGus,
Management determined that e Group's
other goodwill 3ngd indefinte-hvea mtangible
assets remained recoverable at 31 December
2022 and no other impairment charges were
requited (2021, no impairment charges}

In November 2022 and February 2023, the
Commirtee reviewed the detaleq results of te
testing far . ard ¢ ol
the key assumptions which underpinned the
Brof eeze tecaverable amount, nclueng
anheipated Market share improvemeant the
cnmmarcial success of new proouct faunchas

andnternational market expansion The
Cammittee confirmed the key udgements and
£stumates made by MaENageMENt NCiuding racet
axpansan and giscount rate, and rewiewed

the sensibivity of the Biofreeze impawment

model to changas in key assumprions

Fodlawing the Impairment ot Bioireeze, na
headroam exisis Detween s recoverable
amount and carrying vatue As required under
IFAS, management has incuted toelosures

i the FINaNCIAl Statements in relation to

reQuies management to make multiole
far example around future price and volume
growth, fubu'e Magins, termine’ growth rates and
discaunt ‘ates The Group's mpairment testing
utiised cash How projections INcluded within
one-year buagers and three- 1o five-year strategic
plans Cash flows beyond the five-year perad
were projeclec using Termna growth rates,

As a result of impairment testing performed
n 2022 management recorded a £167 malion
impanrrent Chatge i relation 1o gsadwall
comEnsing a charge of £152million relanng 10

ng P EHTHY The
chisclosures for Biafreere Incluges the key
the

-gcoverable amount, and 1he sensityity of the

amount o
changes n key estimates The Committee nas
rev-ewart thase disclosures. includad within
Note 9 and congiders them appropriate

Tax provisioning

from time 1o tume. the Sraup may be myoived n
Clsputes in 1elation 1o GNQOING 184 MStiers wn a
number of junsdieTions around the weorld where
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the apprcach of the local authorities is particularly
Jifficylt tp predict. The amount of uncertain 1ax
position liabnities recordedin raladon to thase
investigations 15 an area where managemant angd
tax judg are inp: The C;

reviewad the key judgements made with
management, including relevant prafessional
advice that may have been receivedin sach
case, and consioers the [evel of uncertain tax
positian liabikties recagnised To be aparopriate.

As reguirec uncer IFRS, managemant has Included
disclosure In the Fingncial Statements outlining the
AMDUNT Of UNCErTaln t2X POSItion iiabilitles and The:
mathodolagy by which they have been recognised
and the sources of estimation uncertainty in’
relalion to these uncertain tax positian liakilities
or the ratianale for why sensitivity disclosure is
nol meaningful and has nol been provided in

the Financsal Statements. The Committee has
reviewed these disclosures, included within

Hotes 1ang 22, and cansklers them apprapniate.

Trade spend accruals

Trade spend s a signlficant cost for the Graup,
with the principal accounting judgements
rRlating W0 trade accruals, specifically the
timing of recognitian and the geterminatian of
management’s bast esumate of the amaunt of
trade spend which will ullimately be Incurred.

The Audit Committee focused on the tevelof
rade spend accruals at the year end to ensure
they are sufficient and approgeriate, In addition,
the Committee evaluated the accuracy of
‘management’s estimation of trade spend accruals
whrough reviewing the subsequent utillsat:ien

af trade spend accruals which were orlginally
recorded in the 2021 Financial Statements, n

pait due to the continuing increased uncertainty
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and judgement in the estimation of trade spend
accruals since the COVID-19 pandemic,

Le ol tiebilily provisioning

At 31 December 2022 3 provision ot £221 million
{2021 E180 mill:on) was held on the Groug's
Batance Sheet In relation ta regulatory, civil

and criminal investigations as well asiitigation
proceadings. Including a provision in respect of
the South Kerea Humidifier Sanitiser (HS) issua.
The Committee has reviewed the status of
potential legal ang constructive liabilities during
the yeaf, and at the year end, in relation 1o the RS
issue, Necrotizing Enteracalitls (NEC) and ather
significant matters. The Committee challenged
management on legal judgements made in
determining Ihe level of prowisions recagnised and
wias satisfied with the level af pravisioning and
assaciated disclasure for tne HS issve, Neciotizing
Enterocalitis (NEC) and other significant matters.

Other key finoniivl reporling matters

Other key matters raviewed and evaluated in
relation to the 2022 Group Financial Stataments
considered by the Committee, together with a
summary of the actions taken, ware a5 follows.

Going concern and Viobitily Starement

A viabllity review was underaken by
management, encompassing ks going concern
review, The Cammitter revigwed and challengea
the key assumptions used by management inits
Viatilty Review and going concern assesswment, as
weltas the scenarios applied and risks considerad.
Based on its review, the Committee considers

that the application of the gaing contem basis

far the ion of the Fi ial

was appropriate and confirmed the sultability

of the Vialility Statement covering a five-year
peliod, 83 setout on page B2 Theusecf a
five-year periad for the Viabiity Review Is the
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perod of the Group's long-term forecasting
process and covers the various business cyclas.

Falr, naanced and understandable

The Committea reviewed the 2022 Annual
Reporl and Financial Statements to ensure
that It (s falr, hatanced and understandatile
and provides sufficient information to enable
shareholders 1o assess the Group's position,
perfarmance, ousiness madel and strategy.

The annual Report project leam was primarily
comprised of individuals in Reckitt's company
secretarial, fingnce, investor relations, tnternal
aulit, reward, corporate communications and
sustalnability teams. Individuals from those:
taams with sufficient knowledge and expariences
undertook the drafting of the relevant sections
of this Annyal Repert. The pverall governance
and coordinatan of the Annual Repart was
mazanaged by an Annual Report Project Manager, In
i Y with the icalti
team. The project team held regular meetings in
person and via telephone ar videoconference and
accountabllity was ensured by obtalning internal
sign-off from key Stakenholders Inthe project
team for the section(s) they were responsiale far,
Each section was orafied in sccordance with an
agreed standard aperating procedure, ensuring
that Tacts, figures and statements contained
‘within the Annusl Report wera verifiad. Tha
Cammittze determuned that the greparatian
and verification processes were /obust,

The Directors, individually and coliectively, were
provided with deafes of the Annudl Report at key
stages. The Disclosure Committee met three times
to ensure sufficient oversight of the preparatian
and venficabon processes and to review drafts
ahead of these being reviewed by the Board.
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The Committee reviewed the form, content and
consistency of namative within the 2022 Annual
Repert and Financizl Statemants, the disclosures
contzined in the Financial Statements and the
underlying pracesses and contrats, which were
confitmed 25 appropriate, The Committee

also reviewed KPMG's audit findings report,
draft audit opinion and draft managament
representation |etter. Following the Committee's
review, the Committee was satistied that the
2022 Annual Repart and Financial Statements,
taken as a whole, met its objectives and
accordingty we recommended to the Board

that the 2022 annual Report and Financial
Statements be approved and we supported the
Board in making its statement on page 140,

Fnzncia! Reporting Council correspondence
Duting 2022, carrespondence was received from
the Financiat Reporting Council (FRC) which
confirmed that the FRC nad conducted o review
of the Group's Annual Report and Financial
Statements for the year encled 31 December 2021,

The FRC did not raise any formal comments
which required a response from the company.
Instead the FRAC nated certain matters which
the company should canasider in the preparation
of its Annuas Report and Financial Statements
for the year ended 31 December 2022.

The company has considered the matiers noted
by the FRC and has included certaln additional
nformation and disclosures, where material
and relevant, in the 2022 Annual Report and
Financial Statements. The Cominittes raviewed
management's response ta the matters noted
by the FRC, and considers the additional
infarmation and disciosure included in the 2022
Annuat Report and Accounts 16 e appropriate.
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AUDIT COMMITTEE REPDRT CONTINUED

Risk management
The Commitiee suppzits the Board in fulfiling its
aversight responsdilties in ensunng the integnty
of the GrauD's financeal reporing (nChuding the
Annval Repast ana Finantial Statements). nternat
thhirals and Dverail sk Managemert protess,
ard the relationship with the External Auchtor
The Commitiee makes recommendations ro

tha Board inrelation g appraval of the Arnual
Praport and Financat latemanty In manionng
he adequacy and eftectivenass of the system
of nzk management and nternal cantroks, the
Commitiee Ieviewed compiisnce protedures
and Reckitt’s overal fisk framework (nclud ng
the Groug's whistle-blowing arrangements) ang
considered hnancial, gperatioral sk and internal
CONLRY! Processes at Group, Glaba. Busmess

Unut (GBU), carporats and functional levels

There wera no sgnificant failngs ar weaknesses
dunng the year meriting disciosure n fhis repor:
As gutiines belew {see Interma’ Contrals) Reckin's
orgomg conkols ransformanon pragiamme
n praparation for mternal contrals changes
arrung from the BEIS consutavtan bas dentified
CEftam Cantrol Mprovement apoor tufities
that managemant is curréntly undecraking The
Jummittee repoited to the Boa:d in February
2023 that it consigers the internai cantral

w©oe ioing approps e
enable the Board to meet Its obigatidns undes
sechion 4of the Code to Maintain saund sk
management and internal cantro! sys(ems, ang
"0 report to sharehgiders on these \n the Anavat
Report (see page 11) Tre Cammittee also
reviewed the 'twae knes af defence’ framework
and the Groud 5 2nncipal 3nd emerging fisks

Reckitt's finance function. headed by the ZFO, has
imalemented paticies, processes and cantais 1a
enable the campany to review aa fully comply

with Znanges in sccounting standards and relevant
financial regulations These policies, processes
and conticls are kept under review an an angong
basis 10 enswe both Nteraal and external
devpiobments are reviewed and responded to.

The bass for the preparation of the Group
Financial Staterments is set out on page 181 Jnder
Accounting pehcies

Tha company's Ealesmal Auditor's Iepoit. selting
Qut ts work and repaarting resoonsiities, can
be found on pages 161ta 176 The terms, areas of
tesponsibilty and scope of the External Ayitor's
ware are agreed by the Commytiee and set oLt
18 1N FX1erm3l Audiior's engag ement letter

Mare infarmauen on the Group's trincipal and
emerging fks and sttategy for growth and
achiewiny targeted Joals is Qetaled i the
StrateqiC Repart, whith can be found on pages 88
1084

The Viabihty Statement ¢an be found on page 87
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Management i the first ihe ensuras that
contrais, policies and procedures are followed
indeaiing with Hsks in gay-ta-day actvites,
Such risks are mingated 3t SOUrCe with

£antrDis eMDRAACT ALY fElevant systoms

and processes Supervisary cantals, either

at managemént level or thraugh delegation,
ensure appropriate chegks and venfications
take place, with any fanyres deaht w th promptly
Througheyt RECkiT, 3 key Tespensibm g 101 any
#NE Managar is o ensure the achievement af
DuSINgss oD eCtives with appropriate nsk
managemenit and Mtemal Control systems

Eachfyncton and GBU has its own managemaent
which acts a5 3 second line of oversignt. This
second e Sers the kacal level policies ang
procedurcs, SPECIIC 10 1S BWN DuSiness
environment, subject to Group pohcy and
authorsation The second kne further acts n

an aversight capacity ove- the impiementation
of controlsin the firseting The financial
@erformance of each function ang GEU 1S

he of Directars
an page 160 detads the geing cencern
statement 3s required by the Listing Rules
and the Cade aa the Duectare fesponsdy
for the finangial Statements, for dise-osng
felevant audkt Irfarmarian to the Extemal
Audrtor 304 for ensuting that the aarual

agairst " budgets and
farecasts ultrratety overseen by the executive
managemert and the Board As part of the
satonc e, he TOPOTate oMo e
identifies financial risks and mitigates these
WITR apRroDrate Nternat Controls, set out
Througn minMum expacied financial control

Report % fau, balanced and abie

Internal cantrols

intam3l contel processes are implemented
rrough clearly dehned roles and respensibilities,
TUPRDEG Uy Cear pDALES and procedures,
delegated 1o the Group Executive Cammitiee
{GEC} and semor management Reckint gperates
a'tweg nes of defente’ Todel I MNaYNg
Intern 3l CAPKETl Sy LEENTS 3N CAANALNG sk

w

The o the giobal

“nancial conteol framewark i1s reviewsd annually
Further, the Group's camphance ¢ontrols
nclude the operation of an independent and

“Speak Up wh ing hotline,
anrual iranagement reviews and the pravision
of traiving spRCIfic 1o Individual needs within
the business

The shurd e of gefEnCE s DTOWOET DY e
1M2rnal U team which Provides dependent
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and ehyective asswance ro the Commitige
and management on the adequacy amd
affectiveness of nsk Management systems
anainternal controis Opérated by the

frst and second lines af defence. Internal
audit also facilitates the integrared risk
management process.

Rerkitt's mrarnal control framegwork Drovides
assurance that Dusiness Objectives are
schieved, that business i5 conducted n an
arderly manner and i fampl.ance with Incal
'aws, that recards are accurate, rehable

and freg from material Misstatement, and
that risks are understord and managed.

The corporate Contiol team (s accountable

for managing giobal cantrot pohcies ang
framevea's and for manitaring the effecteensss.
af the Group's Aternal coniral environment
Lacal markets condugt an annuyl controns.
self-355e55Mert comprising aver 150 systam-
3gNOsNhic CONOlS acrass &y financidl Brocesses
Corporate control 1t respontible for reaarting
and Manitaring cont-ols a1 lar al, GAU and

global {avels, warking with markets to mprove
fisk and controls capabily and 1 sUPPOIT

the davelopment of cemediat:on plans and
zorrective actions fof control weaknessss

I areparatiar far intgmal control cnanges Fram
the BELS zonsultaton tne company has ectadithed
a year controls

in 2022 the contv2is transfarmation programme
188 devrloped an updated standardised and
nsk-focused controls framework for inanciat

and IT general conuals This framework has been
tested . thiee piot markets dunng (NE year

ahead of gioha roll-put 1n 2C23 1n future parads,
2s3wrance over the operating effecuveness

of contials 1 the evised framework will be ,
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provided by Contrals tesiing conducted by
the financial second line of defence team.

AU @achmeeting, the COMITILIZE reviews
a repart autining the status of the controls.
transfarmation programine, and alher notable
cantrols activity sinCe the previous meeting. tn
2022 thisincluded the Committee’s moritoring af
s 10 the 2021 in L
inta the creation, urilisation and release of certain
operational expenditure and trade invastrment
aceruals within the Hypgiene GBU n 2020 and 2021
The Cammittae reviewed management’s respanse
plan, Including Its comprenensive communication
and traning programme, Layeiad balance
sheet assurance programme, enhancément of
the finance secona lina and acceleratlon af the
campany's existing reccrd-1a-report and cantrols
The C
satisfied wilh the pragress made in 2022,

Internal audit

The Committae is responsible for reviewing and
maonitaring the effectiveness af the internal
audlt function, The Group Head of Audlitreports
to the Charr of the Commilttes and to the CFO
for adminictrative matters and vpdates the
Committee at each meeling. The internal audit
function is responsible for impactially 2ssessing
the key risks of the organisatian and appraising
and reporling on the adequacy and effectivenass
af Reckitt's risk management and internal
conirals in financial infermation systems and
other busiiess and operational areas in arder

ta devaiop and improve the etfectiveness

of the Group's risk manage ment contrct and
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The internal audit plan is prepared on a haif-
yearly basis under an agreed rotation and scope
pOHCy and reflects a risk-based approacn. Audit
locatians are selected based on a numbe;

af factars including the risks related to the
business at well as the perlod since the last
audit, Infarmation systarns, change programmes
and activities af Group functions 250 Fall within
internal audit’s rernit and are subject ta audit.
Foflewing each audit, findings are reviewad

ang reported to management and to the
Cammittee, logether with recommandations
and updates. REsulling management actions
are trackpd until they ara satisfactorly closed,

In 2022 internal audit rétired the serias of
‘operational resilience reviews' adoptad in
response to the COVID-19 pandamic and
rainstated its pre-pandemic approach af
on-site, whare permitted, risk-based scope
audits af Reckitt's commertial businesses

and manufacturing faclities. Aoutine internal
audit work defivered audits which cavered
ES5.5 billian (by net revenue) of Reckitt's

global commergial bugingss and £548 millian
{by Indusirial sales} of glabal manufacturing
faciiitles. Internal audit also continued with11
audils, programme assurance and nisk-based
process reviews, designed o provide broader
assurance on a top-downfthematic basis. Audits
that identfied significant weaknesses in the
conlrol enviranment normally receive a follpw-
U augit within kx t5 18 months as appropriate.

External Auditor
The C i [ ible for g the

o and The
intlepandence af the Group Head of Audit and
the intefnal audit function (s consigerad as part
of the annualinternal sudlit effectiveness review.
Further detalls can pe found on page 119,

with the Externz) Auditor an behalf
of the Board. The company’s External Auditar is
KPMG LLF (KPMG). Fallowing a compaetitive tender
undertaken in 2017, KPMG was formally appointed
a8 the Group's External Auditar by sharehoiders in
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2018, The comgany will be required (o conduct its
next extemal audit tender no later than 2027. For
the yesl ended 31 Dacernber 2022, the company
has complied with the Compatition and Markets
Autharity Qrder: The Statutory Services forLarge
Companies Market invesugation {Mandatory

use of Competitive Tencer Processes ancd Audis
Cammittee Respansibliities} Order 2074,

The Committee considers and makes a
recommendation to the Board inrelation
ihe appointment, reapacintment and remaval
of the External Auditor, taking inta scceunt
independence, effectiveness. lead audit
paftner rotatioh and any other relevant factors,
and oversees the \endeting of the external
audit contract, The Committee approves the
External Auditors terms of angagement and
remuneratinn and reviews the strategy and
scope of the aydit and the work plan. The
Cammitree alsa monitars the iatlon of the
lead audit partner every five years in sccordance
with the FRC's Ethical Standard. The curient
Jead audit partner, Ancrew Bradshaw, has
campleted his first year as |ead audit partner.

Dusing the year, KPMG'S réports 10 the Committee
included the following matters:

- Aydlit sTrategy, materiality and scapeg
(and reqular updates)

= Audit findings and half-year review findings.
fand any updates) Including idenritication of any
significant risks te the audit and other key
accaunting and reporting matters

- Review of going concern and the
Vigbility Statement

Draft audit apinion

- Draft managemant rapresentation letrers
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- Draft engagement letter

- Review of KPMG's 2122 Audit Guality Inspection
Report issued by the FRC

- Analysis of non-audit services provided
- 1T and other contral fladings

Besides the annual evaluation of the External
Ayditor, the Commitiee continually reviews

the Externat auditor's effectiveness through
means such as the manitaring of Its prograss
against the agreed audit plan and scope. KPMG
reparts ta the Commitiee annually with an audit
quality scarecard, providing a nefistic view of,
and thelr investment in, audit quality and how
they measure ther audit quakly progress.

The Committee reviews the natuze and level of
non-audit services undertaken by the Exlernal
Auditor curing the year ta satisfy itself that there
is no impact on Its Independence. The Committee
i required ta approve al non-Judit serwices. The
Board recognisas that in certain circumstances the
nature of the service reguired may make it Gmedier
and more cast-effective ta appaint ar auditar
that atready has 3 geod undesstanding of Reckitt.
The total fees paid to KPMG far the year ended
310acember 2022 ware E23.0 mikicn, of which
£3.5 million related to non-audit and audit-related
work (to which XPMG was appainted princlpally fer
the abave reasons), The Group's internal policy on
non-audit fees (effective 1 January 2017) statas
that, on an annvai basis, nan-audit fees should

not exceed 50% of the Group's external audit anc
2udit-related feas for the year. The Board canfirms
that, for the year enced 31 Decamber 2022, non-
3udit and audit-related fees were 12.9% ot the
audit feas. Details of sevvices provided by the
External avcitor are set aut in Hote 4 onpage 90,
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Reckitt has 3 fofmal palicy i place to safequard
the External Autitor's INdepenaence. In adg-uor,
as partof its audit strategy presentation ts

tre Committee in May 2022, KPMG identified

its own safeguards in pIACE ke protectits
Widependence and contirmeg 15 ndependance
inFabruary 2023 to the Committee

The Group Ras a policy that restncts the
reCiuIllMENt OF teca of it
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Governance

Committee performance review

This year, 3 performance review af the Committes
was cargucted as part of the Board's extarnal

per formance feview, Cangucted by Linstock Lid.

The performance rev.ew of the Commitiee
utised a bespoke questieararre sentto
Commiltee Members Matzars evalusted by

employed by the Extermal Audilof Into pas yons
that provide hnancral (2poiting OVETsigt
wheve they Coud exercise influence aver the
-nancial or 12guiatary staterments of (he Group
of the tevel of audit and non-3udrt fees

The External Auditor 5 2 K@y slakeholder in
nelging the Committee fuUIf ts oveIsight role

for e Boara The Committee remains satisfied
with the Cxternal audicors independence and
ettectiveness and believes KPMG is best placea
10 conguct the company’s audit for the 2023
financiat year KPMG has expressed a willingness
10 continue as Extarnal Auditor of the campany.
Fallgw hg 3 T8ComWTendaLun Dy the Commurtee,
t1e Board €oNciuded on the Commyttes’s
recammendakion, that L was in the bestintarests
of snarenolrers 1o 3pPOINT LAMG as the campany's
External Audithr far the financiaiyear enming

31 December 2023 In accoidance with Section
489 of tha Compames Act 2006, resclubans

to propose the reappainiment of KPMG as the
company's External Audnor and 1o guthose the
Cammittee 1 fu s (emunershion will e put

10 sharenolders ar the AGM on 3 May 2023

Qtner than the provisian of adwisory services
3 3 Cirector n ihaw persoral capacty, KPMG
had 1o cornection with the Duectols dunng
he fnancial year

= rembers inclided trne management
and composition, Commitles or0CesE8es ond
support, and the work of the Committee and its
priorities for crange Al areas received ‘good’

o ‘@XCENANT YCares Dveral, with recasting

to the CamMittee scoring tna mghest

The Board. having had sight of the results of the
Commitiee's perfonmanca raview, consigers
the Cammittae to be opetatirg effectively

tnternal audit evaluation

The annual internal audit eHachiveness feview
was ZONdUETRT in two Parts An-niernal sud t
and NSk Managemant survey was circulaied

10 internal stakehalders inclucing Committee
members, the GEC ard GBU, functiena and
regional Ieadgrship Zeams Tne internal audit
teST 4i50 Aerfarmed 8 gaar raview For Zucits
completed dunng the year 1o request feedbick

The evaluaven of the internar a sdit funcpar
Coverad 1ha folkowing aréas nisk management

« abjectivas, skifs and EXDENeNcE, Process and
key opportuiibes; sra Mterral sudit - skils and
expenence, Guanty, audit scope, udn cost,

audit comMmumicaticn, independance, change
catalyst 00 key oppOrtunnies The effectveness
eview repofted stOND. positive feeanack which
gemonsirated that the ingesnal audit funcuon was
trusted and respectcd Key highhights are that
the internal audit funclioh has a broad range of
shills and exparuse, provides clear, torcise and
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CONSISTENT AuCH rApArES WIth OPPGTTUNILties 1o
share learnings and good practices actass the
busingss, 3ng has BpPATILAiEs 1o Cantinue 1o
deepen business understanchng and awareness It
15 2150 MOTEA that the Integrated NSk Management
Frarnework is driving a better understandiog of
sk, with an gpportunity for the miemal aydt

fune 10N 1 yse this sk inteligance’ 1o move
towards » nsk-based appIoach aNG brbader

range of strategic and operational audits

The rdeperderce of the Group Head of Audit
and e nteingh audit function was confimed

The C i the 2ff

review and the work carned out by the
umzrnal audit function as reported at every
Committee meeting and conciuded That itis
an affective gperatian, and the Commuctee
remaws satisfied that the resourcmg,
quality, expenence and expertise of the
funguan 1s apprapiate far whe company

External sudit evahustan

The annua! evaluation of the External Auditor was
carred qut i early 2622 and the results reported
to the Committee in May 2022 The assessment
O fhe ExtBmal Audilor was conouctegd Lsing 2
survey orculated ta the Board, Group €xeculive
Commities GBU, finance and other funcriorat
Jeacership, and [0¢al Hnance management,

The survey covered the faur COmPelency

areas in the FRC's Gu.dance on Audit Quality
gracuce g far Audt Committees (pubhsned n
December 20193 Judgement, Quaiity Contral,
Skills #1d Knowledge. 3nd Mindset and Cuttue

FINAMCIAL STATEMENTS

Cverall, The Committee remans satigfied
weth the Extenal Audiior's ndependence,
effectiveness review and chalienge and
pelieves KPMG s best olaced 1o cofduct the
company’s audt for the 2073 financiai year
AMDREW BONFIELD

CHAIR QF THE ALDIT COMMITTES

Reckit Benckiser Group pic

28 Febiuary 2023
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STRATEGIC REPORT GOVERWANCE

-On behall of the Board, | am plessed to peggant
tha € L inability, Ethics
and Coml (CASEC) C port for
1he financlat yesr ended 31 Dyeomber 2022,

This report details how the Comimittee has
s role and respc ities during
the year in relation 10 menmonng and assessing
ihe company's approach 1o fespansibe,
systainable, athical and compllant corperate
conduct in accordance with the company's
Furpose, Compass, culture and values, the Group's
purpose-led strategy and socielat responsil

PAHKIRGY

CHAIR OF THZ CORPORATE
RESFONSIBILITY,
SUSTAINABILITY, ETHICS

AMD COMPLIANCE COMMITTEE

In our centinued commitment to
good corporate governance - and
doing the right thing, always - the
Committee reviewed a broad range
of CRSEC topies throughout the
year and provided robust challenge.

FINANCIAL STATEMENTS

Cammittee priorties for 2023

- Oversee and make recommendations to the
executives and the Board for actlons o be
taken in respect of the Group's corporate
respansibility and sustainabllity, ethics and
complianca stiatagies, policies, pragrammes
and activities

~ Take a prozctive approach in anbcipating and

preparing for legistative o regulatory changes
and reviewing Drocesses to ensure compliance

Review our sustainability ohjectives and
chait pragress apainst our kargets, including
overseeing the Group's conduct with regard
la its corporate and sacletal obligations as

a respansibie global citizen on kehalt of ail
stakeholders

Hanitor and review the processes for risk
assessment 2s regards carporate responsibility
(including human rights and proguct safety),
sustainakility and compliance matters {including
regulatery and quality risk assurance and
resuictive wrade practices) and ethica conduct

= Continue focus on delivering the safety, quatity,
anc compliance agenda

- Maintain responsivensess ta glohal events
Impacting consumers, where Reckitt can
provide SUpport and assistance

- Keep abreast of market access conditions and
malintenance of products, given the current UK
puolitizal 2nd wider economic landscapes
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CORPCRATE RESPONSHIILITY, SUSTAINABILITY. ETHICS AND COHPLIANCE COMMITTEE REPORT CONTINIED

Memrbers of the Comimttee are appointed by the
Board on the recommendation of the Nominaton
[ , which reviews

n terms of skills, Knowledge, divessity and
expanence The Board 's satisfled thar each
mrember of the Cammutter isndependent ard
that Camemittee mambers callactively have
campetence relevant to the company’s sector
and the irdustries in which it operates On
joining the Committee and Guring their tenure,
members receve additanal training tlored

1o the individual reguirements Such nalnlng
wncledes meetings with mternal management
cavenrg CRSEC matters All members of the
Cammirttee recerve reqular briefings from serior
execulves 0N Ma’ters Cavenng Gavernance,
reguiatary and iegmiative developments,
product safRly and covparate responsibiiny.
sustainabmity and ethics-related matters, ard
Recki: practices and policies n these areas

During the year, the Assistant Company Secretary
acted as Secretany 1o the Commities

Heetings

The Committes s expacted to meet ar laast
three tmes per year in <02, the Committae

neld four meetings Meetings usually take place
ahead of Board meehings and the Char of the
Cammittee reparts formally to the Soard on the
Committee’s proceedings. Tne CEQ, CFO, Chiel
R&D Officer Group Head of Audi, Genera Counsal
& Company Secretary, Chigf Supply Officer, Group
Chief Ethics and Compuance Officer Global Haad
of External Commumzations & Affairs, Group
Hear of Sastairandiy, Creef Safety Qtficer, SVP
Head of Globa Quality and the Glabal Directar

of Healtn & Safety Quahty ang Compliance and
Carporate Secunty reguiarly atlend meeungs
Other Board memoers areny ted to atzend all

meetings Other semor management atterd when
deemed appropriale by the Committee_ Ture s
allocated at each meetng 1or Of ivate Ciscussion
with tne Chief R&D Officer, Group Chief Ethics

ang Campliance Otticer, Chief Supply Dificer,
Giobal Head of External Camrunkations & Affass,
Group Head of Sustainabilty ano Group Head

of Audit without other invitees being presert,

as wel 25 a private meeling of the Commitee
memners Al Board members are provices with
copies of Commuttee papers and minutes

In addition to reviewing matters at Commitiee
meetings, the Committee Chair held regular
meetings with our CEQ, Chief RED Ofticer,
Chief Supply Officer, Global Head of Exteinal
Larmmunicanons & Affars Group Head of
Sustanabilny and Group Cief Ethics and
Compliance GHice, 'o review progress agarst
the stiategy and 1o represent the Baara in
supBorting the efforts in these ormcal areas

Role and respaonsibilities

The Committee 15 parl of the Group's
goveinance framework and sUppOrts the
Board 1n fulfilling A5 aversight responsiolities n
ensunng the integrity of the Group's corporate
responsiility 3nd sustarability, ethics and

c gies, policies, prog

and activies Its roie 3nd responuibilities are
5Bt out in s terms of reference, whicn can

be found 3t www reckitt com We review

out terms af reterance annualiy During the
year, the Commuttee’s terms of reference
wete raviewed and cansiderad to oe fit

for purpose, n-ling witk best practice

The Aud t Committee has a monitaring func uon
wnrespect of nsk managemant and nternal
control systeTs, especially [ na ¢ 8k cortrals,
wiCh 3150 inCILDes the assurance framawark

establisned by maragement 1o identify

and marites 1lsks identifiea by tre CRSEC
Committee The Cammitiee liases with the
2udit Comemittee and the Chair of the CRSEC
Commuttee s a memiaer of the Audit Commtiee

Standing sgenda items reviewed by the
Committes Throughout the year

The Commurtee has several standing agenda
items which  cansiders ir-line withnts tams
of reference

- Reviewing the constitunan, terms ot reterence
and performance of the Committee

- Assessment, benchmarking and
racommendations on policies, processes
ang proceduras for corporate responsibil
sustanatility and comaliance and
etnical conduct

Overseeing the Group's conduct with regard

10 1t3 Corporate and soc etal abligatians as 3
responsible global ciizen on behalf of allits
stakenolders, inCluding reviewing the Company's
statement an Moden Slavery and Trafficking

- g and monitaring ang
campliance witn the company's Spasx Up!

Policy and rewaw of reperts

- In conunciion with 1he Audit Committee,
the company's whistle-biawing, fraua
ard compliance arrangameants, incluaing tre
adeguacy and securty for the work force to
raise congerns, procecures for detectng fraud,
systems and contrals far the preveation of
Dbty and modein slavery

— Momilanng and “eviewing processes Tor nsk
fer colparate
sustainability, snd comphiance ard
#thical conduct

FINANCIAL STATEMENTS

Agreeing targets and KPis for corporate
responsibility. sustainabihly and comphance
and ethicsl conduct Revigwing intermad and
eXternal reparts on IDgress tawards set
rargets anc KPIs

Receiving reports from management
commnttees m respect of corporate
responsitility, sustanakility, ethics, snd
comphance and nvestiganng and taking action
In refation to 1ssues raised or regortad

Specrfic mattars which were considered py the
Committee at its meetings durirg the year include

— Product salety evaluauon and product
Ifecycle management

Regulatary matters review and
ramediation pregrammes.

Gualty performance and nsks

- Employee health and safety performance
ang risks

- Assers safery
- Supply chain resilience and zontinuity nsks

™Market access and mantenance of progucts,
ncluding raw maleridl suurcing

- 2022 compliance and ethics prionties.

- Ethics and compnznce matunty evglyhion and
communlcanar plan

- Annyal compliance traimng and Code
of Conduct

- Data privacy matunty assessment
- Trade sanctcns compliance

- Exterral affars activity, mciuding public pohcy
and agvoCacy and 155ues and Crisis management



=2 Rechiw anmoal Repd | and Accounts 2022

DocuSign Envelope |0 BABF 3005-0518-4000-8315-HEC 26 SHOFOA

STRATEGIC REPORT GOVERMANCE

CORPORATE RESPONSIBILITY, SUSTAINARILITY, ETHICS AND COMPLIANCE COMMITTEE REPOAT CONTINUED

- Reparting on sacial impact and gender pay gap

Ukralne and Qur humanitarian response

IFCN progress, including position on sugars and
response to the U infant farmis shortage:

Sustainabilicy mattars and targat tracking,

of the impact of climate change on people’s
health, Thisis gt the heart of our business and
was particularly visible 3t COP27 in Egypt.

Our pragramme angaged many governments,
the World Health Organisation, our peers, ang
bath civil society and 2cademic partners with
contributions from those we are leg ady warking

Including S0UICINg prog , thi
environment and climate change programme
activity, product stawardship, plastics

and packaging

Some of the key achievements in the reporting
period follow,

Other itemz considered by the Committeo
during the year "

Sustainabuity

2022 saw further development of our
environmental $00ial and governance (ESG)

and sustainability agenda. We continved work
across the three pillars of our 2030 Sustainabilty
Amnithons: purpose-1ed brands, a healthier planet
and 3 fairer society. We also shared our prior(tles
and various (03dmaps on activity such as chmate
change with differant stakehalders in our first
E£5G-focused capital markets day in May 2022,

Cur ambitians an sustainabte products, climate
action, intiusion snd human rights cantribute
1o dellvering the United Hation's Sustainable
Development Goals (SDGs), helping 1o address
he premise af DoLh cur double matenality
approach and aur business agenda, impact
onissues that matter for our company and

tor wider society. They are suoported by
significant partnersnips such as those with
WWF and the Faif Rubber Asseciation, helping
us achieve greatar scale and impact,

‘We have continued to work with governments
AN iNTErN3TIon3l AJENnces 1) raise awarenass

with including Water.org and the London Schoot
of Hygiene & Tropical Hed cine, Qur business'
engagement thiough our brands in helping to
protect pecple’s health against the impact of
climate change continues to gather importance.

COF2T alto saw the further gavelopment

of aur work on gcasystams and biodiversity,
Qur programme with Nature-based Seiutions
Initiative at the University of Oxford measured
the glogiversity and £aran impacts within kay
walue chains for latex and more recently paim
oil. This work also lad us to be invited to join
the astanlished Taskforce an Nature-related
Financial Disclosures. We have also cominued
Qur astablished partnership with Risilience

a1 the Cambricge Centre for Risk Studies.

This partnership has contnbuted fo a further
review of climate-reiatad financial risk and our
updated giscloswres in this Annual Report.

Qur climate change programme continued

vse of renewanie electricity and evaiuated
further fuel-switching to reduce carbonimpact,
Examples include the use of landfill gas instead
of natural gas in-our Evansville, US site and our
pilot of recycled vegetable ol 25 3 replacement
for diesel fuel inroad haulage in the LK. Future
implementation will be evaluated based an the
angoing felalive cast as, dufing 2022, we and many
athers experiances fuel supply volatility which
demanded a pragmatk responsg, We continue
10 develop our decarbenisation \gadman and are

priertising projects by impact for implemeantation
over the remaindes of this decade and beyond.

For our science-based target on procuct
£arbon foatprint, wa continue ta axpand the
wse of our Sustainable Innavation Calculator
{Calcyulator). This lec to naw Nutntion business

i jons that are mare i whilst
our overall revenue from more sustalnabie
praduets did not increase due 1o changes in
praduct mix, the faundations for future growth
have been sirengthened by this broader use of
the Calculator in assessing the environmental
fooTpfints ar new Progucts 1of Ouf DlODal Dranos.

1 2022 we maintained Gur sustainable sourting
activity with a focus on key ingredients including
palm oil and latex. We increased our use of
certified sustainable palm oil and saw the first
daliveries of Fair Rubber Assocation certitied
fatex, Our Dures brand will cairy labeiling to this
effect beginning in 2023. These programmes
complement our biodiver sity agenda,

FINANCIAL STATEMENTS

Larsen, with extensive /eacership experience
fram the pharmaceutical, bistech and ingredients
i ies, was din

Reckitt ‘Human Horm Risk Masual!

in November 2022 we launched the Reckitt 'Human
Harm Rigk Manyal’, This déscribes and guides

oLr ta3ms at alt levels on how we cantrol ana
redice the risk of human harm from aur products
thigughout the proguct ifecyele - how wa keep
our cansumers safe. Overail, this will balster our
alertness to potential safety issues and misuse of
prodiucts as well as help ensure all kevels within the:
orgamisaucn take the nght action 1o reduce risks.

Investing in sofély assurance in Mutrition

In 2022 we cantlnued 16 implament new
Safety Standardsin gur Nutritian Gusiness
unit, which enabled us 10 demaonstrata the
satety of imported infant formula mixas to
the US authoritfes. Overall, product safety
evaluations within the Nutrition business have
beenupgraded and mada more robust.

Qur ESG and ity agenda was a ci
element of the Comwnittea’s work, but 3lwo
suppoed wider Board angagement with a detalled
update on the overall s. eragl

our intelligence effarts
A hew, proactive reguldtory intelligence
Programme was launched, capturing both

Safety, quality, regulatory and compliance

RED

Furctional integration betwaen reguiatary

ond safery

Over the past years, we have transfoimed aur
organfsational structure, elevating the safety ana
requiatary unctinns in the organisation, In 2022 we
further strengthened the set-up by integrating the
safety and reguiatory functions 1o ensure optimal
corporate gwarsight and seamtess collaboratign
Detween i and risk manag

| ive initiatlves and trends in enforcement
practlze. This Is fundamental far our ambiticn
of compliance ‘anytime ang anywhere” aned
has ensured passing all competent authority
regulatory inspections during the year.

Product Lifecycle Management (PLM)

PLMis the 10 manage the

and packaging details of Reckitt pracucts and
avtonates the flaw of product information ima
the supaly manufacturing systems to ensure
prosucts are manyfactured a5 designen PLM has

organisationg) units. & new VP for Regulatory
Affairs & Giobal Safety Assurance, lan Vindberg-

been 3cross M sites and associated
Global Functions and has campleted a successul
upgrade. Learnings from tha deployments are
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CORPORATE RESPONS | fiLiTY, SUSTAINABILITY, ETHICS AND COMPLIANCE COMMITTEE REFGRT CONTNUED

beng appiied to e MAlementation design
programme 2pproach Moying forward 1o ensure
that Reckilt s cross-funcnapal p/acess data
and technakigy 13ndscaie 1s carstructed to
anable eng-to-end COMphance benetits and
wider business value €300 0PEOTTLN HIES

Supply

- Quality: QualityOne Ras naw been @unched for
<hange and deviaben management As planned,
woik N35 COMMENCed gr scoping the rext
phases of the pragramme - documentation
and supplier and aldit management Progress
contnes on hoth leading and 1agging INCIC3tos
across business umts

- In Censumer : this
reached ts conclusionin G 2022 and has
provided us with data fopm aur consumers
10 Unve impeovements

- fmployee heatth and satety we contnue
16 make progress embedeing ERhancad
pregrammes at fac tones mantan ng suong
parformance, with goed performance and
grewing maturity acrsss RED. AniMproving sk
position and salid progress continues across
asset protection

Legal ard complrance

During 2022 we stiengthaned processes or taok
actions to miigate specific compiance nsks,
npartcuhar

- Risk of noR-CoMPIAnte with trade sanctions
wnere we operate

- sk af thed-party fon-comphance leading

10 aperat onal dis"ufifian, tega’ latilities and
reputatonal damage against Reckitt

- Risk of bribery and Coruption, INC'uding ir.
:he context of interactiors with healthcare
professionals and healthcare entities

- Resk of non-cemprance with increasingly
strngent Jata Prvacy WS and with ndivdudls®
expectanons of ther pavacy rights

Rsx of non- cempliance with competingn
Javes given tre inflatanary environmentm
same marketrs

Mrugotian prograss in 2022

The ethits and compliance programme has been
strengthened through the Implementaton of
LONTIOIS or actions across the r sk areas noted above.

Risk of third party non complignce

Ir 2622, we cancluded the roll gut of our enhanced
third-party compliance risk management (rocess,
Tne process railors cur prebminary due dligence
@33¢35MeEnts to the mherent rsk profie of the thid
parties wha we are cunskienng engaging with and
3llows for additional folow g when Necessary

We understand that (he exeCulion of thirg-
party gue diigence assessments is only ong
of tne companents of an effective third-party
sk management programme Ta further
augment our ability 1o milgale the ask of
third party non-compliance, we are beg nrng
0 use 3UteMaLon 10 screen thid parties

Risk of non-comphiance with ode sanctrons
InFebruary 2022, the US, EU, UK and otrer
countrias iMplamanted SanT HORS 3ganst Russia
ACtions taken i révpe 10 s §iteation include

- Issuance of COMMUNKCATANS o the
emplayee Dase with Juaance for vade
sancuors compliance

- Implementaucn of 2 cross-functionat operating
madetto address questions and provide
operauanal advice related to complying
with sanctions

- Screening thicd parues aganst sancuons
lists, reviewsng red flags and tlerminatirg
engagements In COMQlIaNEe with SanCtions

Risk of brbesy and carruptan

We continued to take 3ction Lo counter the
risk of bripery and corruption in our dealings
with Government officials and thid parties
Notabie gfforts undertaken nclude:

- I$3wng several remINdars 10 Oul EMployeEs
on the risks nvolved in exchanging gifts and
entartairment ruaughout the year, wh ch
drove a 48% increase in the aumber of gift
and entertanment AisClosures fiom the
previaus year

= RofiAg cut Tamng on how to manage bripery
nisks in the context of interactions with
heaithc are professionals and healthcare entities

- #enchmarking aur anti-corn, ption
programme by taking part in Transparency
Intermatonal's Corporate Ant-Caruptian
benchmark assessment

Suengtnening the processes through which jon
apphcants, empioyees and third parties are
asked to dsclase canflicts of nterests n e
dealings with Reckity

Risx of pon-complronce with 4ato prvacy tows
0 counter the nisk af non-compXance with cata
orivacy laws, we'

- Strengthened owr privacy ope-anng modelin
Furope extending our privacy lawyers' remit
across all business Liats. The team s re sponsbie
for proac bively a5585%0Q PETENTAI PTIvacy 11sks

FINANCIAL §T,

EMENTS

ansing from the business' activities and
recornmending sutabke safeguards tc mitigate
stated rsks by design’

- Cantinued rod-out of our data prvacy
piogramme giabalty, witn focus on jur sdicuons
<uch as Europe and Brarl, adopling tew anaior
more string#nt [aws

- Assessed more than 100 projects to rdentify
phvacy risks and recommend datz protection
Cantrols to Manage statest nsks from the gnset

- Worked with our markening excellence function
To establish Responsible Consumer Data
Pnnciples {for deploymentin earty 2021) to help
ensure that persandl datais hardlag in-ling with
individyals' gxpectations of their privacy nghts
and our ethical values

Risk of nan-complionce with COmpelton taw
I agentian, we deplayed traiming and guidance
notes egarding price negotiations and
Compelton law compliance In Europe and North
AMerica in response 10 maiket CONGItioNs.

increased motynity of our boselne controis
Further to taking action 1o Manage and mitigate
Qur pANCIPal COMPHANCe risks. we aisa IMmproved
wayg of working across the athics and compliance
sragramme Notable efforts included

- Drafting updated and simplified ethics
andcomrphance pobicies with supparting
IRMOGraphics 19 bettar iustrate compiance
N ather requirernents (for release n 2023)

— Swengthening our cuiture of integry through
tne retease af updated mandatory training
rrodles or Code of Canduct, Anti-@ribery
and Corrupt on. Competitaan Law, Data Privacy.
Cyber Secuarity and Product Sefety
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- Executing an ethics and comphance
communications plean toremind employees of
haw to muigate against our phngipal fisks

Building our compliance moritaring
capabililles, for example by begining
10 Lie data analytics techniques

Speak Up! service

TRroughout 2022, we continued ta raise
awareness of aur confidential Speek Up! service,
which eacourages emplayaes and third parties
1o ask questions and raise concerns about
patential misconguct, We investigate issues
promptiy and independently. Substantiated
invasrigations can lead to bathchangesin
working practice and discipiinary actian

External affairs.

Policy ond odvocOcy

Sacm! impoct 2022

©Our sacial impact raport for 2022 has shawn
That we have aehisved aur greatast ever sociat
impact, We hava invested the equivalent of £32
milion across 45 countries and donated aver

12 mitlian produc ts. With this, in 2022 alone we
have delivered educational messaging o more
than 500 mitlion pecple, brought high quality
hyglene education to an additianat 8.9 million
pupils 2ng have made measurable improvements
13 health and school attendance through our
global school programmes, This also means we
nhave met aur goal of investing the equivaient
of Y% adjusted nat profit in social impact
programmes and £ommited almost twics the
average of our peers. Speclfic axamples of
where these invesiments have gone incluge:

-~ increasing access to water and sanitation
tor ower 1.8 mifion people, in partnershin
with Watei.org

- Egucating over 28 million stucents on
hand twgiene

= Launching the Fight for Access Accelaratar
globally, with ¥8 anterprises being supported
10 $ix Countrles

COPZ7

For nearly three decades, the United Natiens
{UN) has brought tcgethar almost 200 countries
for annual glabal climate sum kngwn

as the Confarence of the Parties, ar 'COR"
COPZT took place in Egypt in November, We
built on the Momentum estabiished during
COPZé, to continue profiling our commitment
1o sustainability dnd maintain our place at the
forefront of the conversation on climate and
health, We nosted six events, including working
closely with the WHO ana UAE qovernment,
which are the incoming hosts of COPZE COP2A
will take placa in 2023 and for the first time
ever il it expected 10 make health a formal part
of the conference agenda, with a decicated
*Health Day’, This represents a significant step
forward in the argument Reckitt has been making
that climate and health are intrinsically inked
2nd that planetary nealth is public health.

Boord Listening Sessiors

Inline with Section 172 of the Companies Act
2006 (CA 2008}, we undartake Listening Sessions
with the Board each year, From 2022 Oniwards, we
have focused on the worid's biggest problems

as featured in gur businass strategy. The sassions
are designed to seek insight and perspectives
from four key external stakeholders; consumears;
retailers; subject matter experts; and customers
ang conclude with recommendations and
guidance on what we can do to be more effactive
with reqaras to the societal challenges under
discussian. in 2022 we focused on seff-care.

Cur commitment to Hutt

In March, Reckitt launched the Gh Yes! Net Zero
rtiNIvE In HYT, SUDDOrting £0ONAMIC growth
for the Humber region, with aur founding
partners = Hult City Council, Hull University and
Marketing Humber. The campaign supports the
govesnment's net 2efo and Yleveliing up’ prierities
for the UK ecanomy, As of December 2022, more
than 130 companies have joined our campaign.
©One element of the campaign is 2n education
praject (oesigned to address the lack of climate
change resources in $Chools) that has baen
rolled Gut 10 13 secondary schools in Hull which
aceounts for around 16,000 pogils. In addition,
wa have partnered with Citizens Agvice HUl
East Riding (CAHER) to suppori more pupls in
Hull through the cosTof living ana energy Crises.

United Notions General Assembly (UNGA)
and Rgckilt's presence

The ?Tthsession of UNGA took place in
Septemper, at tha UN New York

FINANCIAL STATEMENTS

wiNFund and non-fungible tokens (NFTs)
Reckitt and Health Innovation Investment
Excnange (HIEx) Co-founded and lunched the
WiNFund at UNGA in September. This inftiative:
accelerates social business, improving access to
heafth and hygiene in Reckirt priority countries

The WiNFund emptoys innovative finance
leveraging NFTs and philanthropic capital to
Investin wamen-lad, health startups leveraging
innpvation to imprave healthcare access in
communities. Our first Atitan inspired NFT

ion (s designed in on with
Rwandan artist, Christella dijou, and weaves in
key health themes. Upon launching the open
call for inNOVators to apply, we have received
over 300 applications from mare than seven
Affican countrias. We alm to launch the public
mint on International Women's Day on B Maich
2023, We strive to improve access to health
@ 1.5 milion people across the glabe.

This was the first time that Reckitt was both
heavily invaived and hosted key sessions,
bringing togethyr wond leaders 10 dabata
various issues and highlighting the crucial role
we play to overcome these. Partnering with key
stakeholders including the UN and WHO, we:

- Refaunched our partnership with Water org.
Together with our co-faunders, we have enablad
Bccess to clean water and sanitation to 1.8 million
pesple acrossindia, Kenya and Indonesra

~ Announced the launch of the Women and NFTs
far Health - WiNFund. Further Information on
WiNFund is pravided below

- Agcelerated acess 10 water, sanitation
and hyglena (WASH) as wo talked through
the launch of the Reckiit's Fignt far
Access Acceleralor

Graater transparency
Gander poy reporting

In 2020, Reckitt became one of the first FTSE
companies 1o go heyand UK gender pay repotting
requirements, increasing its scape to five markets:
China, India, Mexico, the UK and the US, In 2021

3nd 2022, we expanded to nine globat markets (in
a00itan to e UK) reprasenting lmost 70% of our
global Reckitt workfarce. This year we wil expand
te include the wark on diversity and inclusion

0 our ERGS (Fmployee Resource Groups
ondiversity, disabiblies etc.). We wish to be more
trangparent and foster greater trust with aur
external stakeholders fram government to madia
and from retail partners to potential recruits,
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CORPORATE RESPONSIBILITY, SUSTAINAGILITY, ETHICS AND COMPLIANCE COMMITTEE REPDAT CONTINUED

Workforce Disciasure Inibotve { Wil

In 2022, Reckitt was one ot aver 170 eompanies
that (oCk partin the WD, leading the way

an transparency Arbung work(DIce 155ues It
represents the ITth year Racktt has submitted
darta 10 WOl The lstest annuai storecard puts
Recltt well above average in tarms of disclasure
a¢ross all comparabive groups (our secior, the

UK, all €GMPames 3N £omparies taking part

In the WD for the sama number of years),

2022 Annuat Repoit

Exterral alfairs is suppgrung produc tion of
Reckitt's 2022 Annual Report i a cigital-frst way,
10 Make reading it arfine easier We are doing this
througnirleract ve sections, streamired language
and 13FOSCAN®, rathes thar SOrtraIT, anentatian

Tarx repartng

Aeckitt recognises the rcreasing complexty
af tax reguiation arbund the world ard
supparts efforts 1o increase tiustn ang
undersTanaing of the tax system i Decemper.
we published aur ahnual 3z strategy,
ncluding votyntary 1ax disclosures regarding
DUF BEEMIT ONS 1N INdka 3nd Malaysia,

FTSE4GODT CONtiNued aecradianon

In June, FT5E4Gooq corfitmed ou’ continyed
accreditanon, with an mprovement i our

ESG ratnng 1o 4 4 (Out of 5) ¥¥e have been
accredited y s prest-grous ingex since 2003

Respansbie busingss practices

FCN marketing grocuces

As part of gur governance mangzte and ensuing
that wa Tomitcr the araper IMplementation

of Reckitt's policy and procedures on the
marketing of breast-milk subsfiwres (BM3
Policy}, at each Committee meeting, we are

Recx tr Ukrane humahitanan respanse

We nave donated £103 milkon in cash including
match funded emplayee donations) i response
to the warin Ukraine Thisincluces £400.060

i corporate donations 1o the British Red Crass
and a range of smaller danations to athar

Red Crass societies and other responding

apprised an progress and d
I the marketing of our BMS praducts

In 2022 we agan underook Independent
wenfications of our IFCN marketng practices
n twe countries The regarts for Vigtnam and
Peu, 25 well a5 our respanse and Corectve
action puan, arg avzilable on our website

Good progress on sugar commytment

In Qeteber 2020, we outlned aw specific
COTMMENts on sugar FOF 0w IFCN poctio o,
to be implemerted by March 2124 As of
December 2022, we have achitved 92% of our
commiunents, with plans in place 1 maet our
onginal Targat of Full complanca by March 2024

RecknU's respanse to the US mfant formula casis
Recknt coleagues and Parthers stepped up to
SUPDOTT PAr2Nts a7 CAregivers, In response to
the Afant farmata £nsis @atly In 2022, as 2 result of
another [FCN manufacturer's product recall and
U factary closure We are a majcr cantributer @
end ng the crisis Please refer 1 the Case study
on page 28 for 3 snapsnot of ouriesponse, Cur
actlons, connbutions ard detads aof Now we are
making a giffevence are further hignhghted on a

Aerlicatac page o Gul wabdite, www ~ackitt cam.

g bath i the Ukraine and surround ng
countnes Yye have ako donated over £890.000
in product denanons The Red Cross Ukrame
Criss Appeal has prov ded vital Suppart 10
over Fve milkon paog|e aftected by conflict
within Ukraine and neighbounng count-ies

Cammittee parformance raview

In 2022, a performance review of the Cammittee
w35 CONaVELea as part of the Board s extarnal
perfarmance review, conducted by uintstock Ltd

The performance review of the Committee utimsed
a bespake Questioniare, sent to ComTwltee
mempers The 2022 performance review

facused on the CoMfmitee s ume managefmant
aNg COMPOSILON, Processes and suppart, work
carned out and is pripritles for change Pasitive
feedback was received in all areas. Maatings

were managed well in line with The annual cycle

of work Cammittee meeting eports and papers
were rated highly by Commutiee members

The Board, having had sight of the resuits of
the Commfiee’s avaluanan, conuaers the
Commitree ta be operating effectively

PAM KIRBY

CualR OF THE COTPGRATE RESPONSIAILITY,
SUSTAINAZILITY ETHICS anD COMPLIANCE
COMMI [ =t

Reckitt Benckiser Group pic

2B february 2027

FINANCIAL STATEMENTS
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The members of the Comrmttee meetings
attendled durng the yrar were

Meutings
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ALAN STEWART
CHAIR OF THE

REFUNERATION COMMITTEE

Central to our remuneration
philosophy are the principles
of pay for performance and

shareholder, as well as
strategic, alignment.

STRATEGIC REPORT GOVERNANCE

LETTER FROM THE CHAIR

Qn bahalf of the Board, + am pleased ta prasant
the Directors' Remuneration Report for the
financlal year ended 31 Dacamtber 2022,

Firstly, 1 would iike ta thank sharehalders for their
approval of our new Directors’ Remuneration
Policy at our AGM an 20 May 2022, which received
a vote In favour of 92%. In addition, our Annual
Rapart on Remuneration was approved at

the AGM with a strong vote in favour of 2%
Fwould also like to thank shareholders far

their time taxan in groviding feeddack to the
Cammittes a5 we cansylted with them ahead

ol the 2022 AGM, and to sharehaiders whom|
met in Qctaber to understand their views in my
new role a5 Remuneration Committee Chiair,

Cantext for axecutive remuneration at Reckitt
Reckitt strives fior leading global performance,
Ow management team is multinational, and
we campete for talent against glokal peers.
Quf remuneration philosophy continues.

0 be based on the puinciples of pay for
performance and shareholder, as wall as
strategic, alignment. Combined with Reckitt's
Compass and business madel, these principies
define how decisicns are made, haw people
ACT and how we as3a5s and reward them,

The majority of the Executive Directors’
remuneration pagkages cantinue to be made

up of variable at-risk pay, which are linked 1o
stretching financlal and anvironmental, sccial
and governance (ESG) targets that align with our
strategy and shargholer value creation ang are
largely delivered in ReckIt shares. In additicn, we
continue to have market-leading shareholding
raquirements for i This is

FINANC{AL STATEMENTS

Changes ta the Baard

Curing the year, Reckitt announced several
changes ta the Board. As announced in September
2022, Nicandro Durante, who had servec as a
Mon-Executive Directer since 2013, was appointed
25 CEC 10 succeed Laxman Narasimnan who
stepped down 3s CEQ an 10 September 2022
Nicandrg ceased to be the Senior independent
Directot and stepped down fram the Namination,
Remuneration and CRSEC Committaes of the
Board on 1 September 2022, following which he
was i as CEQ Dasi; on 2

2022 and took over as CEO on 1 October 2022,

Jetemy Darroch and | jelned tha Board ana the
Remuneration Cemmittee guring 2022, and | ©
was appaintad to the position of Remuneration
Committee Chair at the 2022 AGM. | would like
to extend the Board's and ry thanks to Mary
Harris, who had been Chair of the Remuneration
Committee since 2017, Mary will cantinue to be
amember of the Rermuneration Cammittee.

Tha remuneratinn arriangerments for outgoing

and incaming directors are [n ine with the
Remuneration Policy approved by shaceholders.
The remuneration far the few CEQ was disclosed
3t the time of the anncuncement, On appointmant
85 CEQ Designate, Nicandro recelved a salary

af E1,100.000 p.a. He did not receive a salary
increasa in 2023. Ha does not raceive any pension
allawance, and the APP opportunity and LTIP
award levels are The same a5 for the former CEO,
Laxman Narasimhan received salary, benefits and
pension up to 30 September 2022, All his unvested
incentive awards lapsed in full. Thera wasno
payment in lieu of notice or ather payments
associated with Laxman's departure, and he will
be subject o the post-employment sharehaiding

cascaded throughout our senior lezdership

in Ine with our policy. Further detail is
set outin the Annuat Repart on Remuneratian.
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DIRECTORS REHUNEAATION REPORT CONTINIED

Annual bonus i tof 2022 p
Keckitl operates an annual banus plan tharis
strongly alignec 10 parfarmance, measured
aganst strelching targets of nat revanue
and adjusted profit before incorme 1ax

Frama financial perspectve, 2022 Marked a very
SHrOng y8ar of Qrawth and profie dehvery for
Recltt, witn 7 6% like-for-like {LFL) net revenue
grawIh, autper form ng market expettations and
ahead of the peer group average We aiso saw
continued momentum, with two consecutive
¥e315 OF Mid-SIngle-dhit revenue growth Iram
75% of the portfoho less sensiive 1o COVID-19
QYNIMICs, ard market share growth witk 62%

of our Core CHUs holchng or gaining share

The adiusted operating arofit margin was 23 8%,
in N8 with quiaanc e, and ahead of aur peer

Qroup with our operanng profd 31 €3 4 bilhon The
proposed dividend s 183 3p, an ncrease of 5% on
(ast year, 35 we Jim to deliver sustainabie dividend
growthin futre years As set aut in furthes detart
on pages 135 10 138, these résults reflect very
swong perfarmance ahead of expectanions and
demonstrate the success of the transformauon
Programime aver the past hree years

Subsequently performance exceeced the targets
set and the 2022 annual bonus for the ZEQ and
CFO 15 30C% of masximum, in ling with ail other
employees on the same Group - wids measures

The benus for Nicandra is prg-rated for the period
5 an Execatve Director, One-third of bonus
payments to Executive Directars is defer-ed

w10 Reckitt snares

Yesting of the 2020-2022 LTIA

The Recktt LTIP s designed to align participants
with shaeholders through making awards with
SIEIENAG per‘ormance conditicrs denominated

moothp & share options ang
PeriGIMance share awards Vesting of awards
under tng 2020 LTIP was dependent on stretching
LSL net revenue Grawth, eamings per share

(EF5) and Aetwrn on capital empleyed (ROCE)
Ttargets wh ch, as sel outin the 2021 Duectars’
Remuneration Report, were ad,usted for the
disoosal of {FCN China, given the size of thar
Transacion, 1o ensure that the new {argsts we'e no
haiger or easier 1o achigve than the oriqinal Targets

A5 set vat onpage 139 the resultant vestng
15 That 100% af the tatal award vests, wr
vesting i respect of each element reflecung
outperformance of the stretching targets set

This autiurn follows two years of zero vesting and
ane year of 21 5% vesung in the last three pears

Indine witn aur polcy, there)s a furgher twe-
year holding period attached to deff Carc's LTIP
award As setour earlier, Laxman's 2020 LTIp
award lapsed when he stepped down 35 CEQ

Assessment of Incentive uutcomes

The Commilteg also cared out a thorough
evaluation of the perfarmance of barh the
Group and the EXECUtve Directors i the round
and with regard (o broader circumstances

To atsess whether the farmula ¢ incenhve
Quiturns are apprapdate and Justfied The
ratewark which the Cémmittee applied s
58T OUt 61 page 133 In a0LINGN 18 the finarcial
operating pertormance as summarsed above,
35 10 every year. this years assessment ncluded,
amongst athers, the fohowing aveas

Strategic delivery: The Committes has
recogmised At we entered 2023 as a
strengthanad business with enhancea
#inarcial, operational and brond regihence, ana
cantinyed growth maomentum Afier thieg
years of successiul transformation, we are a

$TRATEGIC REPQRT GOVERMANCE

BIgger BUSINESS with sTIORGAT brands, and are
now reairsing the benefits of our renvigorated

nNGvatkan pisehne and operational mproverments,

FINANCIAL STATEMENTS

inthe UK, the US, Spain, itam, Canada, Chna and
Soutn Aftica by the Tor Employers Insttute

including a mare agile supply chain and imprevead
customer relationships. 2022 was a year of
delivery, BaCirg the year as a butiness 28% lager
than 2019 or aLFL net revenus basis Despre
cosTinflation of aimost 20%, in 2022 we grew

our adjusted operating margin by 90bps {exct
China IFCN) This enahied us to grow adjusted
£PS by 18 4%, s,gruficantly exceeding market
2xpectations, and toncrease our free cash

flow: by 61% to over £2 bitlon The Group enters
2023 as a stronger mare resilign bysiness ang

15 well placed to deliver it s stated medium-

1er ambiten of M- SMgte-aigi growh

Compaetitive performance: Tne Committee

We imp ur pecfarmance
n the Dow lones Sustamabuity Index with a
Rousenald praducts secter leading score and
presence in the world group and gold class In
the key ratings of MSCI and Sustanalytics, aur
performance was broadly maintained, ranking
at AA and 22 respecuvely, positioning Reckitt
weH above average for our industry group. We
continued our ESG and sustanaiiity agenas,
follgwng the 20211aunch of Gur Sustamalility
Ambinons for 2030, Including aur firstESG:
focused capital markets day in May 2022 ang
2 Prograrrme ta engage on the mpact of
chrmate change on nealtn a1 COPZ7 i Egypr

< The T also the:

reviewed firancial and markes share

3gainsL compentors. In bath cases Reckitt has
performed strongly There has been st-ong market
share growth guning 2022 with 82% of our Eare
ChUs holding o« gain ng market share, Rackitt's
LFL T revanue grawth of 7 6% 1s very strong

and 1s markedly ahead of market expectations

On a three-year basis, for LTIP purposes, our
growth of 26 8% 15 equivalent o B 2% p a and

15 better than the peer group upper quartie,

Pecale and culture’ Last year we antinyed to
embed Gus culture change agenda and made
progress on wellbeing and IClusion, feLogribion,
anaLeadership Aehaviours We continuec ro hast
our Stronger Together conversations with an
emphasis on mentar Reaitn ang race and ehricity
We ko wnpilamented a mid-year global mibiative
10 suppoTT QUr people In navigating Aereasingly
affhcult personal crcurrsrances due 10 the Cost-
of-lving mcreases, with an overall spend of an
adoniional £15 & million across ¢ 18,000 employees
We were proud 10 be named 4 Tup Employer 2023

challenges that the businass faced during the
year and how leadership responded to tnem.
T ncluded unprecedented cost inflation,
with commodity and freight cost mflatan n
the h gh-teens, as well as COVID-19 restrictnns
In Chna and the ongaing Eurape energy cnsis
25 2 result of the Russia-Ukraing conflict The
Committee 3lso noted the posit ve revenue
npact of the LS Nutiton compettor supply
ss5ue and the work invelved to respand 10 thiy

Taking all of the abave inta account, as well
#1.the wider stakeholder experence, the
Committee concluded that the leve: of annual
bonus payout and the total vesting tevel of the
LTIP are appropiate and ustified in this conteat
and that no drscrenion wauld be appliea

2023 remuneration

Sataries far 2623 ara £1100.000 ana £760.000 for
thre CEQ and CFO, respectivety There wasnro
salary ncrease for the CEQ and a § 4% increase for
the CFG. Theincrease for the CFO was deterrmined
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takinginto account Group and individual
perfarmance, and salary mcreases for the wider
waorkfarce. This was beiow 1he salary increase
budget of 6% Tor the UK empioyes papulation.

There are no changes Lo the banus opportunity
for the CEQ and CFC, remaining 2t 120% and 100%
af salary at target respectively. Performance
measures and weightings for the 2023 anpual
honus will ba the same as far 2022, baing net
revenue and adjusted profit before tax, wilh the
addition of 3 downwards modifier based on nat
warking capitat (NWC). The NWC measure will act
a5 a gownward modifier only and is Intended 16
holo executives more formally accountable for,
and it ivise delivery of, cash ion as &
key element of Reckist's earnings madel. NWC
has been vsed as a bonus metric for 8 number of
years for a significant praperticn of Ine business
and the Committee is af the view that aligning
the bonus measuras for pur Executive Directars,
as wall as other senior ieaders, with other areas
af the Group, is appropriate. In line with prior
years, the Committee has s&t the performance
targets 31 a strerching leval having considered the
internal businass plan and external expectations.
Asin prior years, the Committae will carey cut

a thorough assessment of performance in

the raund 1aking Into account a wide range of
factors belore cetermining bonus payouts,

There are also ng changes proposed to LTIP award

AGM inMay 2023, There are no propesed changes
to the performance measw es or weightings,

During the year, the Chairman and Non-Executive
Directes (NED) Tees have been reviewed, taking
Into account the time commitment required 10
meet the s5cope and respansibilities of the fales,
the increases given 1o she wider workforce ”

and market praciice, The fee for the Charman
has been Increased to £540,000, &ffective

STRATEGIC REPORT GOVERNANCE

averal spend of an additional £15.8 million across
418,000 employees below senior management
level, In acdition. the 2023 glabal pay rewlew
budget was 70% higher than that for 2022,

‘We have been an accredited Living Wage
Employer in the UK since 2020, In 2621 and 2022,
we went beyond just the Living Wage ana
developed our Sustainable Livelincod Framework
ta capture broader work on providing 3 working

FINANCIAL STATEMEATS

1ate of BI% for Qur latest all-employee survey,
which showed an improved Tecommend' score
of 76% recommending Reck|it as a great plrce
to wark_Thiough the Global Compass Awards,
we also role models in of
living our Compass and Leadership Behaviours.
which we established and rolted outin 2021,

During the year we also communicaied to the
wider workfarce aetalis of haw executiva pay s

from 1 January 2023, which is now
around the madianof the FTSE 30, Thisis a
5.3% increase, which was below the budgeted
increase of 6% far the broader UK workforce.

The basic NED fee was increased by 41% to
E£102 000, with effect fram 1 January 2021,
25% of the fee continues to be pald in shares.
There are no changes ' the additional fees
tor the role of Senior Independent Direcrar
(310), Committee Char, Committee member,
or Designated Non-Executive Director for
engagement with the company's workfoice.

Context for of the wider
During the year, wi continuad to develop
and Improve the workfarce initiatives that
have baen introduced cver the 13st few years
and alsa developed 3 global framework to
address the difficulties that the increasing
cost of living nas had for our people

Faced with the particulaily challenging econamic

levets for 2023, which have been In light
of share price perfermance, Geaup perfermance
and individual performance. Nicandro's 2023 LTIP
award wil consist of 150,000 performance sharg
options and 75,000 perfarmance shares and
Jeff‘s award will be 80,000 performance share
optiens and 40,000 performance shares, These
awards are expected 19 be made following the

1ast yoar, wa imp eda
mid-yaar global iniuative 1o suppart markets

in praviding additional lnancial reward [one-

off appreciation Bonus of salaty increase)

10 our people ta recognise their orngoing
commitment, demonsirate our care for them, and
acknowleage the increasingly aifficult personal
circumstances of cost-of-living increases 34
markets participated in the framework with an

M that health and G,
equality, &mployment rights, long-term financlal
security, and skills develzpment to suppart
ongoing career developrnent for our peaple,
we now pay all gur employees the Living Wage
inour tap 10 markets, which covers 67% of our
total full-time empiayee population. In 2023 this
will be extended to cover all our employees

We continued 1o have sHang 1ake-up i aur al-
employes share plans from the most recentiaunch
and 45% of our peopla glabily are particioating in
one of the plans. Our effarts in building inctusive
and accessible launch campalgns iast year have
fizen recognised as wa were thort-sted for

the best communication of an emplayee share
plan at the 2022 ProShare Annual Awards,

We continued to monitor gender equality
within the organisation and 30ain we have
wolumtarily disclosed the pender pay gap for
our 10 {argest markets by workfarce in our
2022 repart. We hasied a number of Stronger
Tegether conversations throughout the year
that focused on diversity and nclusion {D&I)
and pelonging topics that mactar mosr ko our
peaple. n partnership with Hintsa, we offered
personal Wellbeing Perfarmance Coaching to all
Peapla Leaders as part af our glebal walbeing
pragrammes. Qur peaple were highly engaged
In providing feedback and we had a respense

se,its alg with th pany's hto
the wider company pay policy and how decisions
are made by the Committee, giving employees the
oppertunlty to ask any questions on these topics.

Lastly, whilst no longar the Remuneration
Committee Chair, Mary Harris continues in

the role of the designated Non-Executive
Director for angagement with the company’s
warkforce, tn this role she has Gean invorved in
key ronversations with the warkforce akowing
her t feed Lack employees’ views 1 the
Remuneration Committee as well as the Boara.

Furthet information an wider workforce
remuneration, and how 1his compares 1o the
remuneration of aur Executive Directars, is set aut
on pages 143 to 144,

Conclusion

) trust that you will tind this repert a clear account
of the way in which the CommIittee implemented
the Remyneratian ®olicy during 2022 and Intends
o implement it for 2023, and | ook farward o
YOur SUppart at the upcoming AGH, | wik be
available to answer any questions shareholders
may have at the company's AGM an I May 2021,
ALAN STEWART

CHAIR OF THE REMUNERATION COMMITTEE
Reckitt Banckisar Group plc

28 February 2023
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RECKITT'S REMUNERATION
AT AGLANCE

To reinforce our philoyophy, the majorey

af the Executive OIrgCtors’ remuneration
packages are made p of variagle 3t-nsk pay,
Inked 16 strelching targets that align with

our stratagy ang sharehalder w31 e creation,
and are largety delivered in Reck it shares. 1n
UGN, we have markel-l@aong sharenciding
requirements for exacutives This appreach is
cascaded throughaut uf semor leadersip

As oiscussed in the Chair's letrer, Reckitt
strives for leading glaal performance. Qur
managernent team is muitinational. ana we
competa for talent glabally Central to our
remunerstisn prdosophy are the prne ples af
pay for performance and skargholder, 3y wef' as
swategic, alighment. Combined with Reckitt's
Compass ang business mode, tnese principles -
define now decisions are Made, how people
act and fow we 355055 and reward them,

Reckilt’s remuneration phiasophy

Cantent for remuneratien at Reckint
Reckitt s Compass

STRATEGIC REFORT GOVERNANCE

FINANCIAL STATEMENTS

Camblning Reckitt’s Compass, strategy and remunaration

HIGH PROPDRTION
QF VARIABLE PAY

Reckitt's siratzgic prorties

Taiget mid-single-digit tap-ne growth

Acheve sustamatle increased medium-
term eamings growth

Mantain disciphned C3oital allocation

£mped Su

nability Ambians

Delivet sustaned sharendige:

value creation

Nate Waue 61 INE CEQ 5 Large afe] M93'Mam 2023 package
131601 IluSURES Igyhe whunesation PR farget Syt 01
303l Bonus ard ThrEshoud vest ng of (e LTIB Maximum
Arusiriates fIned remuneration phis full payOuat of the arnust
bONUS 200 1k wA g af e L TR awar s Atleding S0% share
or €4 grawn

3

ATTRACT AND RETAIN
THE BEST GLOBAL TALENT
- Engage nigly gerformance dnven indiauals

- Aaf BCT Giobal COMPATItVE DraChce aCross duf
Industry neer group

drlves Reckitt's princioles

2

MARKET-LEADING SHARE
COWNERSHIP POLICY

n-empleyment sharenoicing 1o emant

mber value % gt 2022

of sares ot shaer' e satary
LEQ 200,000 £1,644,000 1050%
ZFO 100,00 £%,822,000 B09%

Post-emgiopment shal IN0IGNG iequicerrer 13

Wymber Value =% of 2622

af shares ofsnaies’  annual sawary
oFO 00,000 £5872,C00 525%
CFO 50,00 £29M,000 400%

+ Rased on the aversge elosing shave price
ot €58 22

a4z

2 Refiecang S0% ol n-empioyrment shachold ng requrement

4

ENSURE ALEGNMERT WITH
STRATEGY ACROSS THE BUSINESS

- AligAmenT of performance MEMCS watn
sirategic prigntes

- Algnmert acioss ihe budiness of Metrics
and owaership
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DIRECTORS' REMHUNERATION REFORT CONTINUED

Summary of our Remyneratian Pelicy
The table baiow summanices the curient Directors' Remuneration Palicy which can be found on page 150 to 167 of the 2021 Anpnual Repoart and is 3150 available on our webs.te in tha Corporate Gevernance section
The Commites 15 of the view that the curent remuneration framework remais OE for purpose and therefore no changes ta tne Palicy were propased for 2023

tlemen Key featu-es of aperatar of paky Fn g wil! Implgment for 2023 Link ta suategy 2021 2024 2025 202¢ 02! 2028
Salary, penefitsand - Salary increases and pension - Ierosalary increase for CEQ CFO - To enable the total package to Support
pension cantribution set in context of increase of 5.4%, Delow that of The recrutment and reteation
widel workforce wiger UK workigrce
_—
- Salaries and benef1s sel campetitvely - CEC aoes notreceve a pension, CFO
against peers pension cantnbution of 10% of salary n
line with the wider workforce in the UK
Annualbonus (APP) - Target bonus of 120% of salary for CEQ - Targets set for netrevenue ard - To drive strang petformance,
and 100% for €F O adjusted profit befare incame tax with significant rewara for Defarred
Qverachirvement of annual targets Casn APP PP
- One-thid deferred nio awands aver - Net working capial rarget o act as a Unked to Reckils stategit prarites pad
Recant shares for three vaars downwand mod fier b ) vesls
_ use of aeferral for ionger-term
- Malus and ¢lawbark provisions apply (in - - Threshold parfarmance results in z2ero sharehatder alignment R S - oy
crrumstancas imchudng marerial payaut, with Taximwm of 3.57x targel 9
misstatemant of financiat resuts, gross  for truly exceptional pedfarmance on
miscanduct, comoiate falure] both metncs
- Remuneration Cammittge assessment
of perfarmance in the round
LYI?  Perfermance - Threa-year perfarmance penad and - Targets sef for LFL netrevenue growth - Ta incentivise and reward tong-term
shares and two-year holding period {40% weighting), ROCE {25% peiformance and align the interests Hotang
performance _ weighting). relative TSR (25% of Executive Birectors with those Aword Awird parod
- Malys and clawback grovisions apply (in granten vests
share options - weighting), E5G {(10% weighbing, spit of sna-enociodrs erds
circumstances including matenal .
equally between two mewics)
misstatement of inancial resims, gross - Iwo-year holding penod for longer-
N >
misconduct, corporate faiture) urtl two  ~ Perfermance canditigns are applied to term shareholder aligrment -
years after vasung botn performance share options and
* h
- Oplions have seven years t9 exercise performance shates
post vasting - Committes
of perfgrmance in the round
Sharaholding - CEQ- 200,000 shares - Penod of eightyears fram appeintment - Promotes lang-term alignment
requirements tw achigve w1l shareholders
i - CFO" 189,000 snares ' 5

~ Two-year sharenolding requirement - Promotes focus on managemen af
past-departure corporale risks
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DIRECTORS' AEMUNERATION REPORT CONFINUED

Summary of pecformance acheved vs targets
Annual performarnce plan

Long-ferm (nceritrve Plan

STRATEGIC REFORT GOVERMANCE FINANCIAL STATEMENTS

Pay outcomes for current Exacdtiva Diractors In the yaar

Anpual performance plan

The PRFFOrMAncE CLCaME far the annual biorus was 160% of maxmum 4 thid of the bonus is deferred.
By way of an award over Reckitt shaies

1 "ne APP i mcand 0D ranie s apip-raled s ount ‘o he perad fram 2 September 2022 55 a0 Eneg ative Drector

Long-lerm Incentive Plan
The 2020 Lang-Term Incentve Plan has vested at 100% of max.mum for the CFO, aga nst the
gertormance conditlons over the three year peried

2022 singte figure
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CIRECTORS' REMUNERATION REPORT CONTIMJED

Ramuneration Committae gavarance

Who's on the Committee

The Remuneration Lomritiee |s made up entfaly of NGA-Exacutive Directors who are appointed by
tra Boartd an the recommendation of the Nomination Committee Membarskip of tne Remuneration
Committee durng the year was as follows

Alan Stewart (Chair), Qkwier Bonuon, Jeremy Gar-och?, Micandre Durante?, Mary Harris*, Chnis Sinclair

1 Jolned e Board o5 3 Non-Executive Dieetor on ) Fabiruary 2022 300 wag appointed ta the Remunesation Commiliee an
Ihg same date appointed L 4 at the 2022 AGH on 20 May 2022

2. 13inwd \ha Budrd u3 2 Non-Eaecytive Blrector on INovemter 2022 and apgoi el 10 the Remanavalon Committee on the
same date

Steoped down as  mambe at Uik Remuiesailon €omm 1158 6n 1 S8R(kminer 2027 el being appointed the CED Desighate
on 2 Septemte 2022

4 Chair of the [

20 May 7072 put remains 4 memner of the Commantes

Qur rgle

The Commuttes's purpose Is to assist the Board of Dwectars in fulfiling its Gversight responsibiity by
ensurmg that the Remuneration foucy and prachices reward fairly and responsibly, are designed 1o
support the stiatagy and long-1erm success of INE COMPany and Take accourt of the generaly accepted
pancipies of gaed governance

On behalf of and subject ro appraval by, the Board of Directars, the Commitee primatily”
- regularty reviews and provides feedback on the company’s overall remuneration strategy:

- inrespect of the Chaw of the Board, the Executrve DfeCt6s and members of the Group Executive
COMMitiee, Sets, reviews and approves

- ramuneration policies, including snnual Doruses 3rd 1Bng-tarmincent ves;

- ingivi on artang 3

ingividyal benehts including pensson alangements,

terms ang conditions of employment noluding the Execytive Directory service agreements,

participation in any of the comaany's bonuses and LTIPs ang

he targets ang aulcomes for any of the COMPany's Pefformance-related nonuses and LTIPs

~ reviews wider workforce remuneralion and related pelicies and the alignment of incentives and’
TEWArG with culture, taking tnese Into account when seltihg the pelicy for Executive Drector
(EMUAEraton and when deleraimng +anable Pay OutioMmes;

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

- 1akas ipto account employees views Cn remuigration; and

= when g Directors' ion Folicy and practices. considers the Code requirements
for clarity, simpiicity, risk mitigation, predic1abilily, Propartionality and allgnMEnt o Curture

The Execut ve Drectors and tha Charr of the Board are responsible for evaluating and making
recommendations 10 the Board of Directors on the remunaratian of the Non- Executve Drectors

Meetngs

During the year the Commitiee hetd three The af members at meetngs
is set Qut in the table an page 124 10 additan, dufing the year the Commities considered ad hot t0pcs
between meetings such as the exit terms for Laxman Narasimnan and the package for Nicandro Durante,
as CEQ

The Chief Humen Resowrces Officer was Secretary 1o the Committee thraughout the year, Meeungs
ware also attended by the CEQ, CFO, Gereral Counsel & Company Secretary and (roup Head of Reward
by Invitavon Delaitte was the appointad advisor 1o the Commitiee throughaut the year,

Mermbrecs of the Reaunerauon Commmilee and any Berson aUSnGINg A5 MEstings do net oarucipie
1 any discussion of decision on their own remuneration.

Tha key actwvities ar the Ci s n 2072 are d belave:

Heeting Topit

February 2022 - Reviewed final teedback from sharenoldars in relation to the Directors’

Remuneration Policy
= Approved the Directars’ Remureratian Policy
- Revigwed performanrce to 2021n respect of bonus outcomes 2rd LTIP vestng

- Carned out assessment of wider pertarmance ot the company and
Exgrutwe Drectars

- final appraval of 2021 bonus paycul

= Final appraval of 2019-2021 LT{P vesting

- Approved 2022 LTIP award and performance taigets

~ Approved changes ta the 2020 and 2021 LTIP targets to reflect M&A activity

- Approved APP delenal srangerments far the Group Executive Committee




DocuSgn Envelope 1D BAEBF30C5-0518-4000-3315-BEC 26F9B0F0A

131 Reckitt Arnual Recor! and AGCounTs 2022

DIRECTOAS' REMUNERATION REPORT CONTINUED

Haw ng

Topi

July 2022

- Reviewed 2022 AGM wOUNY
- Reviewed wider markeT trends

- Considered assessment of perfoumance to dats fo: the 2022 honus and
2020-2022LTIP

- Reviewed wider worklarce remMuneration arrangements
- Rewigwed how ethies and CoMSlance are considered in the design of INCENTvES

- Appraved changes 10 the all-employee share plan rules

2022

- d updates ta g and comorate gowernance

- Determined 2023 remurerdtion packages tor the Executive Jirectars

- Determined 2023 remuneralion packages for Group Executive Committee members
- Derermuned 202 3 DONUS MAasures and [agets

- Agreed 2023 LTIP awaid dste, Decformance measy ss ang waightings

- Reviewed Currént shareholdings for senior employees with share
OwnErship requIrements.

-Ap d awards under 34 yee share olans for participants outside the JK

- Approved Remuneration Commtiee tecms of reference
- Rewiewed Remuneralion Commtree affectiveness

- Considered assessment of perfarmance to date for the 2022 bonus and
29202022 TP

STRATEGIC REPDRT GOVERNANCE FINANCIAL STATEMENTS

Assessment af incentive cutcomes.

The Ci It ughly evaluates the p of path the company and 1he Executive Directors
in Ine 1ound to assess whether the farmulaic level aF annual banws PayoLT and IONG-TRFM NCENTIVE
VEStNG afé appPropnate and justified The Committee Fas formalised its approach 1o this assessment and
the framewark which s apphed s lustrated below

WHAT IS THE FORMULAIC QUTCOME?
Commities to corsider year-0n-year cnange, whather tnis rehacts
performance trend and irrpact an the single figure oulcome

Consider the quality of eamings
Committee to review the results to ensJre they -eflect the underlying
oAt Iormance And alsn consiler any exceptianal tems

Compare autcame against the shareholder experience
Committee 10 ZONSIdR ansolute 3nd relalve sharehoider reTurn aver the relevant periods, the
awv dend payment(s) and the lkely sharghglder response to res.ts based on oroker feedback

Compare outeame with averall company performance
For example, market share, compentar beachmarking, sustainabiaty people & culture, strategic
progress, widsr stakeholde: experence and analyst feedback

Cansider any events and other input
Far example, reputavonnek related, any change of accounting stardards ate
Draw aninput from CRSEC Committee, Audit Committee and managerngnt funcuons
and constder the moact of any external head or tailwinds

Cempare with historical use of discretion
In addimicn, cansider whethes bonus and LTIP outcomes are consistant

FIRAL APP AND LTIP QUTCOMES
Cemmittee [0 agree whether adjustments are required to tormularc results
andt delermine the fina! cutcom.es for APP payauts and LTI vesting
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GIRECTORY REHUNERATION HEFOMNT LUN INULEL

Reckitt’'s Remunoratian Palicy and tha Carparate Governance Code

Reckitt's Remuneration Palicy reflects the philosaphy of pay for performance, sharehotder alignment
and strategic alignment over the short, medium and 10ng tarm. When determining the curment Poficy,
Provision 40 of the UK Corporate Governance Code was taken into account 3s follows:

Clarity Arrgngs ate L and reflect and Reckitrs
strategic prionties, thereby efectively engaging with the wider warkforce and
sharaholders The Ci with sh as parrof the design
phase of the Policy and communicated to the wider workforce details of how
executive pay is sat, its withthe pany's 1o the wider pay
palicy, and how declsians are made by the Commtittes; it also gave employeas the
opportunity to ask any questions an these topics.

The Pality is simple and clear, comprising fixed pay, such 35 salary ang benefits,
pension schemas that are affared to most of 1he workforce, plus vardable pay

- which incorporates the annual bonus, LTIP (performance shara options ang
perfarrmance share awards), and 8 clear Share Qwnership Policy for senior
members of the business. Variable pay is set against financial targets to incentivise
short- and long-term financial perfarmance and alignment with shareholaers

Simplicity

Risk The malus and clawback provisions which apply ta annual bonys ana LTIP awards
BnCourage the right isurs, which lead to long: ige
and sustained value creatfon. The Committee has discretion ta adjust the formulaic
bonus and LTIP auTeomes both upwards and downwards.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

ANNUAL REPORT ON REMUNERATION

The rest of this repart s&ts out haw we have mplemented our Remuneration Policy in 2022, 2nd how we
intend ta impiemeant the Poficy in 2023

2022 perfarmance and remuneration outcomes

Inreviewing Executive Director remuneration, the Remuneration Cammittes a5 1ook intg Jccount
remuneration cecisians for the wider warkforce and indlvidual performance of the Directors. The
Committee also reviewed market pracilce, primarity against the F I'SE 30 (excluding financial services
companies), and 100k into #ccount an international remuneration peer graup, comprising 21 Companies
as se1 out baiow. The latter peer group is the same group used 1o Denchmark remuneration af senior
managers across the company. The companies included are Abboit Laborataries, Bayer, Campbel Soup,
Church angt Dwignt, Clorox, Caca-Cola, Coigate, Panone, G5K, Heniel, Johnson & tohnzon, Kekegg,
Kimberly-Clark, Kralt Heinz, Nestle, Novariis, PepsiCo, Plizer, Procter & Gamble, Sanofl ang Unitever.
From 2023 this wall include Haleon,

Ariapgernents for Nicandro Durante
Upon appe/intment as CEC Designate on 2 Seplemter 2022, Nicandro recaived a salary of £1100.000 p.a,
He receives benefitzin line with Reckitt's Remuneration Palicy, hawever he does not receive a pension
alfawance. As Nicandro moved ta the UK, he Is eligibfe for relocation benefits. He is eligible to parucipate
in the company's annual Bonus plan with a target oppartumty of 120% of salary; intine with our

ion Policy this has a i of 3.57 times target, with one-third of any bonus deferred inta
Reckitt shares for 3 period of three years, He received an LTP grant of 75,000 performance shares and

Predictabllity The total of fixed pay ang warfable pay (targe1 and maximum) illustrated in the
scenarias of total remunerationin our Aolicy provida an astimate of the potantiat
future remuneration af the Executive Directars, including the total remuneration

if a 50% shale prica growth [s achleved.

Proportionality  Thereisa clear [ink hetween pay for performance and business stratagy, with

strerching financlal targets appled te annual banus payauts and LTIP vesting.

Alignment 10
culture

Financial targets apply to the annua konys and LTIP awards across the widar
workforce to drive business performance. These 1argets are reviewad on an anaual
basis. Malus and clawback piovisions apply 10 annual bonus end LTIP, and together
with defarred annual banus, haiding periods and share awnership for the Executive
Diractars (and any cther relevant senior emplayees), dfive 1he right benaviours
eapected within Rackitt. The remuneration arrangemenis of the wider workforce
reinforce amployee engagement.

150,000 pex share options, for the three-year perfarmance pericd 2022-2024, followed by a
twi-year nolding period. n ling with the Remuneration Palicy. BaNus payments and LTIP awards will be
pro-rated for time emplayed.

Hit share ownership requirement is 200,000 shares and 1here is a formal post-emnployment sharensiding
requirement, for two years atter departure. There were ne buyout awards or sigl for Nicandio.

Leaving ts for Laxman

As set our etsewhere in this ieport, Laxman stepped down 35 CED on 30 September 2022 Laxman was
paid salary, benefits and pension until 30 Saptember 2022. Thera wat nd paymant inliey of notice ar any
other payments made in CaNABCTION with his departure. Laxman is not eligible for a 2022 APP award ang
all unvested deferred boaus shares and LTIP awards have lapsed in full These are set cutin detail on
pages 153 and 154,

Laxman is subject to the past-empicyment shareholding requirement for twa years following cessation
of employment (to 30 September 2024).
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Base salary

Base satarg s 3re reviewed taving inta account the salary ncreases for the wider workforee and Group
and individual performance Dunng 2022, the Remuneration Commctes reviewed salares for 2021 The
CED dhd not receve 3 salary increase ano the Remunerat:on Committee datermined that there would be
2 5.4% satary increase for the CFC in 2023, below the salary Inciease budget for 1he UK wider workorce
Tne 2023 salary increase budget for the JK ampioyes population was &%

The table befaw 3ets out arnual base salanes wit effect from 1 Jaruary 2023

annuatbae

Ayl base salary from Percentage
Eaetunve Cireciar saliy J022 1 Jdeuay 2023 Irorede
Nigandra Durante £1,100 G20 £1,100,000 [
Jeff Carr £7210C0 £740,000 5 4%

Annual Donus inespelt of 2022 performance

Fxacutive Dirgctor 2022 bonus pDEOMuUMLY

In ling with tha Remunaration Pabicy. the CEC and the CFO had target bonus apportunities of "20% af
s3lary and 100% of Salary, respect vely. ACtudl Rayments Zan range frem zero to 3 57x target depenaing
on perfoimance against the strerahing peiformarce ranges as fallows

- Foreachperformarce measure a range 1s set

= Apeifarmance myltpher s caculated for 2ach measure, Zalculated by the exten to whick the
perfarmance for that measure [s schieved These mumiphers can bewp 1o 189« for gutperfoimance of
the stretching range set by the Committea

~ The twa individual Multipiers are then multinked together 1o provide the tatal performance Multipher

A
Net reverue dusted (Trreshold =0x
profit before Performance
multiphes " Tax mutuper - mu tphed Target =1 0
u
1 Max =257
{up x) (p 101 89x) ax = 3 57x)

- Thetetal performance mulupher can range fiom zera for perfermance at threshold or be'ow ta 3 57
far Uty exceptional performantce The 2 57 multipier will 5ly be awarded It Maxrmum perormance 1s
achieved on bothmetrics { e, 189 x 187)

- This taeal performance multpsier 15 then apRfiad ta the targel Conus GRDDItUMTY 10 CalcJate e
averall faomutae bonus dutcame Ts s dhifferent to wsial UK market practice whareby perfanmance
measuras are assessed mdependantly ard Dayment under one metne may fesul 1 payout reqardies:
af perfarmance inother retmics In Recrt the rwo maasares combire 18 give “he resuitant payout

STRATSGIC RERQAT GOVERMANCE FINANCIAL STATEMENTS
Cash shares
gase Target Parformance Final
atfor
x 9 x - panus P 213 - TE]
salary bonus multipher
qutcome

~ The effect of the multlp Icative approach means that 3 high-performance multiplier Can crly be
achieved for outperformance on both top-tne and battom-line perfarmance

~ Similatty, undarpertarmance in one of the perftimance metrics will reduce the overall bonus payout,
evenmthe case of ouiperformance of the ather

- Farexample, if we grow net revenue gbove the streiching requirerent far maximum pectar Tance
DUt f31l 1o Meat the Draft thieskald, the Benus Payout wil be 2erc { e 1.89 x0)

= One-thard f any AP? is deferred inta an award aver Reckitt shares, to streng’hen zighment
with sharefosders

2022 performmance torgets

The Remunaration Committee set targets ‘or the Executive Oirectors prior to tha 2022 financial year
These were based an et revenye and adjusted profit pefore incore tax targers, Bath measured in GBP
8t aconstang exchange rate. They were pomadily Dased on the Busitess plan at the Time, with reference
aisd being Made to external expactatiors of peffemance and market practice of companies In 3 M ar
stage of the business cycie 10 Reckitt

At the time the Committee nal sed the targets, conie1sus expectatans were 2 1% for like-fo-like
neétrevenus growth in setting the kargets, the Committee also had regard 10 competitor performance
with average three- and fivg -year like-for-hike Qrowih n net révenue amongst our peers being 3 3%
and 3%, respectively

Juring the year, the Committee reviewed the targets in ngnt of the strategic disposals of E45 and
Jermicoal I line with Dur curent sharehakder-approved Remuneration Palicy and shatenolder views on
aojusting targets, the APP targets were agjusted where needed to ansure that particpants ae no better
o1 worse Off gndn line wizh shareholkder expectations

2022 fmancial performance agamst AP targets

As stated earlier in the Annual Report, 2022 marked a year of very 5irong Qrowth and profit detivery
LFL net revanue grow th was 7 6% resulting in the Banis metne of £13 46 bilion (0n 2 canstant foreign
exchange basis), putpertorming more than three limes Market €xpectar ans when e targets were set
This was 50 3 year of SU0rg Market share grawh with 62% of our Core CMUs holding ar gaining share
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DIRECTORS" REMUNERATION REPORT CONTINUED

For 2022, operating margin was 23 8%. inhne with guidance resuiting in the bonus metne of agusted Competitar parfarmance
roiil before incame tax fon @ constant Toreign exchange biasis) of £2 94 bilion which reflacts fap-line performance sigmficantly belfer thon peers
performance exceading the top end of the targel range set by the Comimitiee at the start of the year

The chart below illustrates this performance compared to the tacgers

1 Poar group dats Dased o MILIE 0ot Sutlicly dvaVabic for £Y2022

Continued stiang growth in mojarity of cur portfala
Twa consecutlve years afl mid-single-digit growth from ]u% af the portfolig less sens/tive
to CQVID-19 dynamics

Adjustart operating margin cheod of peers

As djustrated apave, 2022 net reverue and adwsted prof Toefore iIncome tax Both exceeded the
maximJm level of the performance ranges set for the 2022 annual banus resulting in a formulaic bonus
multiplier of 3 $Txof target (100% of maxwmumy}

Thase resutts reflect very strong 2022 pertosmance, ahedd of expectations, with twa Conseculive years

of mid-single-tigl révenue growth rom 70% af the portfolio less sensiive fo COVID 12 dynamics, and 1. Peer group Gstd baved un Wiest data puotcly avallabke tor FY2024
double-gigit agjusted operating grofil growir. £-commeice net sevenue gréw Dy +14%n 2022, This
Busingss Ras more than doubled over the past thiee years, and now accounts far 13% of Group net Strong martet shgre perfonmence

revenue Total adusted diluted EPS was 34"Jp in 2022, 118 4% gver 2021, with free cash low at £2.031 820/ of Core CMUs hald "
milian in 2022, increasing from £1.258 miltan in 2021 After thrae yeais of our successtul ransformation p oF Core CHUs halding o gaining share
programme we are a bigner, strengtnened busness, with stronger brands neary I0% iarger than in 2015

Tre 2022 propased Full-yaar diadend of 183 3p represents a 5% ncrease versus 2021, as we aimta Doubte-dwut growth on aojusted arduted EFS
de iver sustainabiv dividend growth in future years

Qverall Growp p @ takan o ¢

As it does evely y2ar, the Commuttee thoroughty evaluated the parfarmance of both the Group and the
Excrunve Directars o the round @ assess whether the leve of annual bonus paygut is both appropnkie
andjustifiad, The framgwri that Ine Committea apphas s 561 bt o page 133 and mare detalls are set
out beow

V. Peer group data based on latest data publcly avalatie for FY2022
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Tha Remuneratian Commttee also reviewed tFe progress on defivery of The strategy and wider people, Culture and SusTanatility, 3 Sumary ot wh chis provided beiow

Srralegle dstvary

Paapis and cuitre

Sustanahilicy

Continued 3trong progress on our itrategic abjective of

rejuvenating sustainatia grawth

- Denvered LFL net rgvenue growth af 7 4% with broad-based
grawth across must of aur categaries, otfsel by the expected
narmalisation 17 Bur Lyso- disnfectant, which was lapaing high,
COYIO-19 1813TeT comparatives.

Strong market share performance
- 4% of our 10p Categary Market Un ts {CMUs) nele ot gained skarz

A bigger, stronger buginess, wall placed for further growth
- Strong celivery in 2022 nas enabled us "o crealte a busness Z8%
larger (n 3 LFL Pet revenue basis) than in 2019

- The business efters 2023 suonger and mofe resilient, and s well
placed 1o dehver ji5 stated medium-term ambinon of mid-single-
dignt grawth {exciuding tre lapping impact af the compet 1or
supply diStURtON i gur US Nutrifion business in 2022)

Cantinued coeratianal progress

- Improved custome- service - 100EDs IMDIOVEMENt i custemer
Advantage Group 2022 survey of retaders scores and multiple
customer awards

- Imgraved exacution - 10bps increase n share of tatal
distubution points,

- Furlher piotuc vty etficuenc s - EBD0M of productivity savings
delivered, enabhing us ¢ reach aur £2an target 12 months early

- Stronger, larger Innovation pipeline

- Improved agility anc resiience n our supply chain with 3 signticant
step-ul in output on our QT2 and US Nutrition praducts in the face
of unprecedented demand

Pay and recognition

-Implementad a mrd-yoar global imtiative 1o support our
peupte N navigating inCreasingly di ficult personal
ciicumstances af cost-of-wing Increases, in thase COUNTHES
hardest hit, 34 markets partcipated, providing a one-of f
Appraciation bonus of salary Increase, with an averall spend of
an aadinonal £15 Bm acrass c 18,000 emeioyees below senior
management level

= Ou January 2023 g'obal pay review budget was 1% gher
han thal of the previous year

- Conunued to be an accregited Leang Wage Employer and
paying at keast the Living Wage of £10 20 n 2023 1o all our JK
employces 3nd cantractars

= Review=d Reckitt's top 10 markers covering 25,845 emalkayees
{47% of t1e 1ot sl full-ume employee populatian) OF these anly
38 employees were pad below (N Living ¥age for thaw
courtry. and all weie within 4% at1ne time of the slugy We
nava aadressad this and in 2073 we will roll aut the approach
furtrer o all our markets

Inclusion and wellbeing

- Cortinued with our Strorger Tagetner conversatons senas
fecusing on mental nealth ard race ana ethnicity, which have
attracted more than 1000 participants eack time

- New Globar Drsability ETplayee Resource Groug (ERG)
launcned in 2022 and tagather with other ERGS are
reprasented on the Glopal Inclusion Board and pravide Irput on
Consumer perspestives whICh INFrms pur INNovalion process

- nd af our people have undertaken the Consciaus Inclusion
aragramime that focuses on the ralk: we alf play 10 bu 100G an
nolusive Culture

- Cartinued ta embed our Future af Work™ approach ang
2ncoulage the Nybnd warafg mocel, and build a welc oming
affice envirgnment that enabies au peaple  Cunect,
Creats, Coach and Colaborate

- Qut y Ambitians on

Sustalnablhty Ambitions for 2036
- Camtinued work 3¢1035 the thrag pillars of Our Ambitoas' purpose led

brands, a healthier planet ard a fairer society folowing 2021 kaunch of
‘For @ Clganer. Healthier Wona®

- Held our irst ESG-1ocus ea ¢ apital markets day In May 2022 snanng

pronues deve opad from a new double matenghty study togather with
vatious roadmags an actvity including climate change with different
stakehoiders

peodducts, Climate actian,
nclusion ang human rights contrlbute to delvening rhe Linted Nation's
Sustanable Developmant Goals (SOGS) whilst alsa creating
©OROTTUAITIES with CORSWTIErS and InCreased resilience 1 contmonLte
to our businass stratagy tar growth

Aalsing awareness of the Impact of climate change on heaith
- Canunued to work with governments and inte-natandl agencies o

rase awareness of the #MEACT of climate change on peaple’s healtn

- Attanaed COPZ7 1n Egypt With 3 programir e that engaged governments,

the Word Health Organizaton, peers, and partners incfuding Water arg
and the Landon School of Hygrene and Troprcal Medicine

Further af our wark on and

¥
- Duf pIogramme with Nature-based Sulutons at the Univeisity of

Oxforg has measurad the BIoiversity and Carban impacts within <ey
walue Chaing far latex and mare recently paim ol

= Invited o jqin the Taskforze on lated Finarcial

Disclosures gnd contribute 1o the emerging guidance based sn our
langscape and neture-gased Irsetomg ac ity

Climate change
- Continued use of renawable eRCINCHY with MOra On-SItE ganeraton

together with evalval on of fuel-switching fram gas to réduce
carben wmpact

- Used renewgblg landfill gas alor guda nstead of natural gasin n

spray-dryihg process at our Evarsyite infant farmula site plant and
Evaluated ways 10 inCrease this for further decarhonisation
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PIRECTORS’ REMUNERATION REFORT CONTINUED

Sraisgie delvery

STRATEGIC REPORT

Peonie add cullure

GOVERMANCE FINANC| &L STATEMENTS

SustaIngEity

A year of delivery

- Despite costinflation of almast 20% we grew our adjusted
operating margins by 90bps (fram Z2.9% 10 23.8% excl. China
IFCN). This was driven by 3 combination of positive mix,
productivity initiatives and pricing

- The very strong top-line growth and margin expansion enabled
us ta grow adjusted EFS by arcund 1B% in 2022 at actual FX rates,
axcagding markat expactatlons at the beginning of 1he year by
over 10%

= Cash conversion of our earnings dellvery was also strang. Free
cash flow was over £2bn, an increase of 81% yaar onyear, and a
cash conversion of 82%

- Gelevered the Balance Sheet during the year to 2 1x adjustec
EBITDA, 5 level which s highly sustainabie

Dividend increace recommaended

- The Board is recommending a 5% increase in the dividend this year,
and annGungea s alm ta defiver sustainable dividend growh in
future years, subject to any significant intarnal or external factors

People dovelapment

- Focused on embeddng and brnging to hfe our Leadership
Behaviours of Qwn, {reate, Detver and Carc, 3nd celebrated
rale models n excellence af living our Leadership Behaviours
and Comrpass thraugh the Global Compass Awards

- Expanded the moment of learning and davelopment for aur
people by launching four mare functional academies, helping
us build functional capabilies at scale

Employee engagement

= Ran a full Employee Engagement Survey In August 2022
with an B3% response rate and an improved 'recommend’
score «1 compared to the grevious and in hae with the

- external benchmark

— We ware proud 1o be namea a Top Employer 2023 in the UK,
the US, Spain Italy, Canada, China and South Africa by the
Top Employers Institute

- Pugted the use of recycled vegetabla o1 as areplacemeant for diesel
fuelin road haulage in the UK

Continued sustainable sourcing activity

- Continued facus an key ingredients mcluding palm ol and latex with
incieased use 0f certified sustanatie palm ol and the st dettvenes
af Fair Ruhber Assaciation certified latex Cur Durex Brand wit carry
labelling te this effect beginning in 2023 and the appraach has gaired
recognition from Amazon's Cliimate Pledge Friendly programme

- Conlinyed collaboration on landscape programmes with our sappliars
and with atner Consumer Goods Forum members including partner,
Ea-thworm Foundat'on

External benchmarks of progress

- Reckitt mproved its parformance in the Dow Jones Sustanability index
wilh 3 kousehold praducts sector leadirg scare and préseace inthe
warld group and Qolc class

- Secuced Reckitt’s ongomg pasition n the FTSE4Goad Index

-7 the key ratings of MSC) and Sustainalytics, our performance was
broadly manlaned, ranking at AA andg 2 respechvely

- (DPraakings were Climale Change B, Water A-, Forests (Timber, Palm
Onl B) (Cattle Products, Soy B-)

Dedisigr on 2022 bonus puicomes

Taking into account the very strong year of financial performance, significantly ahead of expectations, amidet continued chaltenging and gynamic masket candinons, and the wider assessment of performanca as
descnbed above and - the Remunedation Chair's lerter, which shows the benelits of three years of successful transformation, The Cammittee concluded that the formulaic APP payauf based on pertormance

against targets 5 justihed 3nd no discreton wil be apphed

Linder the femuneranion Palcy, one-third of the anaual Bonus will be delivered by way of an award gver Reclotl shares and deferred tor 3 thige-year perod The DOAuses arg as follows

Petgrmanze

Drferiec nig

Qase salary x Target banus bl ruitipher = Tolal bofuz. - (=t tharas
Nicandro Ourante 361,044 X 120% x 357 = E1,555,279 = £1,036,853 £518,426
Jetf Carr £721.000 a 100% X 357 = £2,573970 = £1,715780 EBS7R90

MiCanac was efigible tar an APP award pra rated for the penod he was an Executive Director Laxman Narasimhan was not eligible for & 2022 APP award failowing his resignaton as CEO
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DIRECTORS' REMUNERATIAN REPORT COMTINLED

vesting of the 20101 TP - perfarmance versus targets

Tne Reckitt LNIP |s demgned 10 align partic pants with sharehatders thiough making awards with
stretching perfoftance ConditiCrs denominated In both performarce share options and perfermance
shaie awards Jef Carr's award was granted under the previous Remuneration Policy on 1May 2020
Laxman harasimhan was al50 granted an award at this ime; hewever, this award lapsed (alang with s
2021 ard 2022 LTIP awards) when ne stepped down as CEO Nicandra Durante was not granted a 2020
LTIP award as he was a Non-Executive Director 3t the time of grant

2020 performance 1argets

Vestung of awards unaer the 2020 LTIP was dependent on the perfodmance conditions set outn the
table below The targets were adjusted for me tsposal of IFCH China during 2021 and were disclased
0 aetal in the 2021 Directors” RemMuneratian Repast

Assessment of performance versus forgets

The chart palow lhustrates perfermance compared to the targets 4% setoul below, the strong
performance agarst all the p £ MeasJres gver tne three-year perfarmance penoa resuits
.01 100% vesting in respect of eac element, and therefore the total awara

vesting of the LTI? nthe 135t three years 5 shown e ow

2013-20'% 2019-2020 29°5-2021 2020-2022

STRATEGIC REPCORT GOVERNANCE FINANCIAL STATEMENTS

Qverall Group performance (Gken s CONndeanan

As t does avery year, the Committee thoroughly evalualea the performance of botn the Group and the
Executive Directers in the raunt 10 355255 whether the leve: of vesting under the LTIP 15 both appropriate
andjustified The framework that the Commuttes applies is set out on page 133. The Committee took
Ifta account the prog/ess on delvary of 1re strategy and wider pacphe Culture and sustainability i 2022
as disckased on pages 137 and 138 of 1his report and over the performance period of the 20201 TIP,

as disclosed in previous Annual Reports, as wel as the shareralder expenence

26 B% wncréase it NR for 2020-2022 LTIP

1 Pen: graup data naser! an Liinstdaba puibd ey avaab e bos Y2022

Decrsion on 2020 LTiP vesting outcome

The Committee s satsfied that ths outcome 15 aigned with the shargholder expenence and the wide
assessment of performance over the last three years and conchuded tat tre overall vasung ievel s
Justified and appropriate m this cenlext and that no discrenion will be applied

8ased an tne performance assessment above, the 2020 LT1P award to tne CFO will vest as detared

below As , Laxman N, han's aweard lapsed an hrs ~esignation as CEG
These awards did not actiue dividends duing the yesting pencc.
wrerests Exerclse vesang Interests Snare  Exumated
held mrice “* wasuny wrice value
CFQ awards — leff Carr
Perfgrmance shares 40,000 nfa W00% 40000 ESB 22 7,378,800
Performance share options 80.000 £45.20 1W00% 80,000 €58 22 £0

0% 0% 21.5% 100%

I A4tne share oriza on the d3te of vesting ks urknwn 3t the tme of 1901tirg the value .5 estimatad using the average market
value over 04 2022 af £33 22 The actual value 3t vesting wii e disclosed In the 2023 Annual Repart

Thereis a further two-year holding period attached to Jeff Cadr's LTIP award which means thal vested

pefrtarmante shares (NEF of 1Tax WIthhoIding) will not ba raleased (o the CFOunt| 1 Janwary 2025, and the

resultant shares iret of 3ny tax withholdng and the exercise cas:t as appropriate) from the exaraise of

ary vested performance share options will not be released 1¢ Jeff until 1 January 2025
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DIRECTORS™ REMUNERATION REPORT CONTINUED

Single tota figure of remuneration for Executive Directors (audiled)

The rabie below sets out a single figure for Ine total remuneration received by each Executive Director
far the year enced 31 Decembper 2022 baseq on the infarmation set out in the previous seciions, This is
compared 1o the prior year figure:

Exdcutive Drectars Formar Exacutiva Dizgctar

Nrandio Ouraniy! Jat Can aman Natatimhan'

2022 o0 2022 N 2022 2021

£ £ ] £ £ £

Base salary 353,044 - 721,000 700,000 155,000 #79.000

Taxable enetit? 199,346 - 15,817 18,756 B5,B21 95,322

Pension benefi - - 72,100 70,000 75,600 97500

Annual bonus® 1,555,279 - 257397¢ 2282000 g 3,829848

LTI - - 2,328,800 - 0 1004523

Fixest tamineration 562,394 - 209,n7 788,756 9ig,al1 11,222

Varlabie remuneration 1,555.279 - - 8902776 2292000 0 483531

Total &M7.86% - ST2,687 3058755 V18,421 4,008,593
1, appolnted CE0 Designale an 2 Sepiamber 2022 Ay CEQ 1 Octoder

ta
SRAVCRS 21 3N EXRTULYE OIFRTION ONly, F 165 1E12UNY 10 hig lenwa 33 2 Kon-Executive n..mw e dptaied on page 52
2. St2oped down g5 CEC and! ham thi Board on 30 Sepgmbaer 2022, Remuneration s shown La IS cate.

STRATEGIC REPORT GOYERNAMNCE FINANCIAL STATEMENTS

Sharenaiding of Exacunve Directors compared (o reguirements

Tha bar chart below llustrates the Executiva Directors’ shareholding compared ta the company's
sharehoidirg reqinrements Executives have apennd of eight years fom appginiment ta ach-eve the
requirements of 200,000 shaies for the CEO and 100,000 for the CFO ano both Executive Directars are
showing good progress tawards meeting these recuiraments as reftec led below,

Curtant sha“er oiding value based or the average CHOLNG Share price nGa 2022 of 138 22

Prclydes shares owned culnght any shares subjec | 1o pOSI-v8SHINQ RoIGNY restricrians

i 1hls re part, 4 cAVETIED ShATE Twards 107 Likman tapsed anhis = tncluded awands

w

. Thisls oF shs der the Deferrad Bonys Pan alker tax, Ingiukig 1hose 10 e defen ed o the 2022

disclosed in previous annual reports 38 10takIng F2%m Tnesa snaras ar: set oul i detall on pages 153 and 134

1, Benafhs far Nicandra Durante in 2022 primadly LoNte ot one-alt |m:mn <OS1S INCILANgG umnuawaocnmmananon home
feave beneflls such as flighls, LM use af 3 & 39 hegincare £or 1ef) Can lowiance

kwman karasimhan's bengfity inchsged the vsé A1 a car, heaithcan and m [t -Ie-ram 1he cosie aDove
NCluck 3 Gross- up o 135

A The company paid Jef! Carr and i saman Hausimb: 1othe n
the tabte above, Thase payments reficctha ful Densian pwulilm outtined In the Puky Tabie Directars aie only amived (o

pension ona defined conlribullan for cash alow3te) basis. Benelit accnial
FecEive 3 penson Amwance
5 reflects inancial the: ne pe: ranges sut far the
hothh ] Girectorskn ; and the C lee's
ﬂl(lrmlnll\m ol lﬁ\:lr’l!'ul Attwdl DoAY DIAydul ar 100% o1 i B
apprapiite 8 £810ul O DA TI5 to 136, One-mieg of tris Is awards years and will vest subjeet
9 Eontinued Fmpigyment
5. Reflect TP piinns and n: a8 ta Jof1 Car In Hay 2020,
which ane due w vestinHay 2023 31 100% of maximym, v.meduxm an average share price over G4 2022 of £54.22. See
e pevan 3%, Fa None of this s 10 share price the
Thg L nat i ining Ih the 2020 LTIF veEwg

7 e vaue of Ine 20211117 vesting for Laeman KuaSimhanngs Heen estated Tom last year, which used an Jverage share price
ol £37.84 over Q4 2021 o estimode (ha valva of 1 voting. Tha actual valus Shown Sbove |s Dasec on Lha share artce on e
date af wostiog of £62.42 an 20 May 2022, N30 of thig vakgis attnbu Lol to share pica growth aver the vesting perlod

For Jeft Can this 15 20 eSTIRATE of The Number of Shares westing ¢ Hay 2022 undas re 2020LTIP, ater Wk
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DIRECTORS' REMUMENATION RLFOAT CANTIE

2022 LTIP gwairts {autited)
The table betow sets cut Lhe LTIP awards which were made to Nicandio Durante, deff Carr ana Laxman Naiasimhan Dividend equivalents accrue oa performance shares during the perfgrmance pencd, but will only pay

out an vested performance shares Westing of these awards in full tequires achisvement of stretching pe e conditions over 1he thrgg-year pariad. In line with the Directors’ Remuneraton Policy, for Executive
Directars thare is a further Lwo-year holding period commencing after the end of the three-year p penod q his resk v from the role of CEO. Laxman Narasimhan s award lapsed in full,
Shaies over
whichawarls  Markel pr ceat face vaue less
ate of grant granted aneat pwirg’ Exeiclse price’ Face value® enercise price’ perog ) g perlod P
Performance shares
Nicando Durante ¢ Sep 2022 75,060 £64 58 wa  £4,B43500 Afa 1Jan 2022-31Dec 2024 May 2025 1dan 2027
Jatt Care 20 May 2022 40,060 £6242 nfa £2.496800 nfa 1 Jan 2022-31Dec 2024 Hay 2025 1Jan 2027
Laxman Narasimhan® 20 May 2022 75,000 £62 42 s £4,681,500 nfa 1Jan 2022-31Dac 2024 Hay 2025 Tdan 2027
Performance share options
Micandro Durante & Sep 2022 150,000 L6438 E84 77 £9,687.000 L0 1.2n2022-31Dec 2024 May 2025-Sep 2032 1Jan 2027
Joff Carr 20 Hay 2022 80.000 £62.42 Ed1 %2 £4%93,000 EU 1,30 2022-310ec 2024 May 2025-May 2032 1 Jan 2087
Laxman Marasimhan* 20 May 2022 150,000 | f6242 E43 32 £9,361.000 _E0 }uan 2022-31Dac 2024 May 2025-May 2032 1 Jan 202t

Ih8 Markel priCe 31 0318 OF Jwrartl 15 THa CIG8L Shate Drice o (e Ba%e of (Fanl
2 1nw ererose prite § D350 On the average Chasing share br CE auts INE five Gusnéss days Drior 10 1A date af grant
I For pulonmnance hare, MR 38 value 1t based on the $har Rice 3t 17 data of sward and assumes Me stielching pe/ 10 Mance THtEn3 are mei 1o achisve full vesting For performance-Dased 1hare optlony, the 1ace value in the IBIE Jbove s cakufsted as the
ngmper of share opuons M liphe d by the Marker prce 31 date of 3ward However, the A¢rua «alue 10 2 pardcpant at g dme af be price at that ime and the eeercise pace for the wumber of share aptions vetlng
atter the a$5053ENL OF DETICAMARCE 3gainst th e sWetching performance ciltens sel {5 Should b2 npted that the Tace value' shuwn abUVE wild (el #a7A Aty e 12ahead If (e SUEIChIAG DaTTEIMaNCE LaNUITLNS ¢ st in Tyl 30 1N Sharg pCe a1 e time
o 1 G A% 31 31 Decembes 2072, 35 arescl] o the shaie ¢ Le Unlng Lilow Iné ex@iDie prlce the valus o the srase aptons | vesling o1 (his Jata would be 10

4 Fol ow ng s rexligaation fratn e i of CEDL Awands NI 10 Laxmon Narasimnan [spsad i full

As dis¢lnsed n the 2021 Annual Report, tha performance measures and weightings used o5 the 2022 LNIP were rafreshed from the 2021LTIP award The 2022 LTIP awards sre based 40% on ne: revenue, 25% or:
Return on capita emplayed (ROCE), 25% on relative tetal share retura (TSR ang W% on ESG measures

Net reverue continues 1o be measurad as like-for-ike growth over three years, ROCE 1s measurcd based an the final year of the performance pened ant s 3 measure of how efficient the Group 15 at carwerting its
capitalinio earngs ROCE is measured in the final yaar of the pertarmance Penad and I a MEasure of Now efficlent tre Group 1S al conveting its capital nto @arnings For LTIP purpases ROCE is measured on 2
constant carrency basis In additicn, LTIP Largels mClude mMpairmeants angr ta the stari of the pertormance penad, whereas mn the caiculation elsewhere in the annual report total assets have been adjusted w0 adid
back impaaments of Goadwlll, exCept where tha impared asset has been cisposed or partialty disposed 1f therg are any impaicments dyunng the pedformance penog, 1he Commitres will ensure thal this does Aot
18ad 10 an increase in the vesting by 2djusting the capital employed accordingly and to ensure alike-far-Hke COMpAansen to the targets Relauve TSR 13 measwred against a peer graup campnsing 19 relevant peer
comgarues The targets as0ciated with The 2022 LTI 3wares were disctosed in the 2G21 Annual Report on Remuneranan
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OIRECTORS" REMUHEAATION REPORT CONTINUED

wiaer workforce pay armangements

RecKItl ¢35Ca0H5 15 fewarcs polCy faIrly and consisTantly threughout the arganisalion and the
Aemunerziiun Committes 1akes n(g Jccount Uhe airang Vs for (he wadfer woekforce when setmeg
Execubve Director reMuneration During the year, the Committee consdeiad workforce ramunerat.on
andrelated policies on sevaral DCcasions, Az well as the 2lkgrment ot incentives and rewards with Tulture

\ by the [ ncludes salary strustures, bonus design and
targets, the LTIR, $hare Cwnershig, ouf §l0Dal mobuty Holicies, prowisian of Denefits ana Reckitt's
all-empicyee share plans The Committee 15 pleasad 10 note From this review that tha Company's
remunération pelities Continue to be alignad with those of the Executive D réctors with a cascade
throughout the organisatian,

As mentoned 'n the Chai's lgtter, we contirye ta pay our empiayees in the UK the Lving Wage and
further developed Gur Sustanable Livehood Framewdrk 10 Caoture bioader Ayt an praviding &
workiryg e hatp neaitn anet 9. equatity, ngrts, long-1erm
firancist securty, and skiks development 1o sugport ongoing cacee” develepment far our peoghe Durng
the year we also rolled our 2 glob 3l Tramework 12 SULPOTT MArkets in ProviIding sadimanal financrl - gward
(one-off appreciaten Bonus or $alary INCrease) 1a Qur pEOPIR 10 rRCAZN SE el ongoing CammutMmient,
demonstrate our care for them, Jn0 acknowledge the increasingly difficult personal Cfcumstances af
cost-of-nving increases.

We continued 19 have strong take-up in dur ail-emplgyee share plans frgm the mast recent Yaunch and
45% ¢f our peopie gichally are pa 2UNg w one o the plans Qur BFFONs IN Buitding iNClusive and

e launch campargns this year have been recognised as we were short-listed for the best
<ommunication of an eMployee share B1an at the 2022 PioShare Arnual Awaids.

accessit

1n 3dd bor, we continued to mplemert ana develop many of gur wio-kioree mitiatives that have been
introduced prewiously We continyed ta review and momitor the gander pay gap af our workforce ciosely
1o esease transparenty on tms ssue, Reckult voluntanly discoses the gender pay gap for our 10 lagast
markets by work force size which including tne UK, make up araung 70% of our global permanert
workidrce we have also cantinued with the Swonger Together corversabon tejes, focusing on meatal
nealtn, race and ethnicity topics this year, ard astabished a new Global Dsatiity Employee Rasouice
Graup (ERG), whose semior leaders and sponsors, together with thase from otner ERGs ant the CEQ as
ne Char, iaad the diveisity and Inclusion (0&1) beard tPat FoCuses Or The STrateqic agenda across Reckitt

STRATEGIC REPQRT GOYEAMANCE FINAMCIAL STATEMENTS

In partnership with Hintsa Performance, we contirued 10 offer personal Welibeng Performancs Coaching
10 all people leaders Hintsa Perfarmance Coaches share Information on:elevant healtn and wellbeing
1ORICS i fur HONthiy Wealtheng BAsstas and Peapia Laader GRAs that are avdliabie (o all Bur pEdple

We 2i50 launched a prlat < aregiver Support Network .n the LK in partnership with Heart On My Sleave. to
support caregivers faced with the mental health chailenges of the peaple they care for. [n August 2022
we ran a full Employee Engagement Survey with an B3% res3anse rale and an fMoroved recommend”
scose +1andun e with the external benchmark In the rrarkets where it was possib-c 1o do so. B5% ot
people answeied voluNtary questions abaut their diversily. This has helped us Better understand our
aeaple and inFarT Sue iCIus OR Straieqy

A3 setout earlier in the Annual Teport, we onlinuE To foCus On MENTZINING an open, TransPArant culture
by Dramating cantipyng diatogue across the company Dunng 2022, Mary HafNs's actwaly as the
Desigrated Non-Executive Duactor for engagemert with the company's woikforce has allowed her to
teed back the viBws of the workTforce 16 the Remuneratior. Commitiee as well as the wider 8garg Each
yaar the company halos several rpund-rable discussions with employeas and organises sire wsits dunng
which fawnhall meetings and smailer group discussions with Sur people take place Detais of this
gngagement re <@l out inthe Secton 172 Statement, which Can be found on Dages 42 10 &4
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DIRECTORE REMUMENATIUN KEFURT LUN|INUED

The table below summarises the remuneration structure for the wider workfarce:
Implementation beow INe Baars

GOVERNANCE FINANCIAL STATEMENTS

COMPIMON WIME s Cltive THIRCTAr FEMUNESToN

Satary

Salary increases are determined by ling managers based on fagtars such asindividual parformancea ratings, tatent ratings and
iocal market practize. Country-specific conditions such as inflation are also taken into account, The budget salary increase far
aur UK warkforce for 2023 was 6%,

The average tatal pay during 2022 to all employers across the Graup 15 £53,175 and we revicw pay ratios of the Chief Executive
Officers toral 1o the ion of U as set out on page 147 of this report.

L

In the UK, Reckity has baen voluntardy paying the Living Wage for 2 number of years asd is aceradited by the Living Wage
Founclation as paying a Living Wage to employees and coatractors. This certifies our commitment to employegs and stalf that
thay will racaiva a wiaga 1hat not only @xcasds the minimum wage but also recognises the actual cost of livieg in the UK,

Wa nave developed a framewark that captures the broacer work we are doing ta pravide a warking environment that pramotes
haplth and wellbaing, equality, employment rights, tong-tesm financial security, and skils development to supaOTt ongoing
career development for aur peaple |n ine with oue 2030 Sustainability Ambitions, this is how we ara articulating how we are
enabling sustainable livellhoods.

In 2022, we reviewed our top 10 markets which covered 25,6465 employees (67% of the total full-time employee population}.
Of these enly 38 employees were identified to be paid below Living Wage for thelr country and #ll were within 4% at the time
of the study We have addressed this and gang forward we wiltcoll out the approach in all aur markets.

Salary ncreases are narmally ahgred with those of the wider workforee, which
take intc account performance

Salaries are 3isa sel competitively aganst pears in support of the reciuitimeant
and retention of Exgtutive Drectors

The salary increase for the CFO for 2023 was 5.4% wrich s lawer than the
buggeteq salary increase for the wider workiorce in the UK The CEQ did not
receive 2 salary increasa for 2023

Annval banuy

ly acrass the org: and nas app y 16,000

Our Anaal Performand e Plan (APP) is
icipati their target honus and maximum multiplier typically increase.

p: As progress and

In common with the Executive Direc1ors, bonus payouts are pased on Aeckitt's financial parfarmance, with all employees being
wncentivised on net revenue and a profit measure, which varies based on role. In addition, some roles have a third measure,
typically ralated Lo net working capital or innovaticn.

Wa 50 Gpevate local donus plans, for example for employees in sales and factories.

Annual beruses for Executive Directars are directly selated to Reckit s
financial performance measured by net revenue and adjusted profit befcre
Income tax targets, as well a3 & net working capital {NWC) measure from 2023
which will 3ct 35 a downward moaitier only These measoras aiso apply
other Group employers wha participate n the APP,

The bonus for all participants in the APR operates 6n a matmphcativa basis,
in the same way as for the Execunve Direcrors

Oaa-thed of annual Bones payments for Executive Directars are subject
10 a3 three-year detera ima awards over Reckit shares,

We have malys 40 lawhack and other safeguards in place in grder o
manage any potenual nsk that may anse from the use of the APP
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Lompanson w i Etec

we Dugctor redwneration

Lang-term ineantivas

Reckitt grants LTIP awatds 10 mempars of the Group Exacutive Committes, Groyp Leadership Team and semor management
2am 10 support the remuneratian philosophy of INcentvising supenor lorg-term businéss -esuits and shareholder value
creation Awards are also made 1g selected Nigh-poientisl employees Delow thase levels

Tne 2027 awards will COrtinUE 1o Use the same pet farmarce

and three-year performance period as for the Execulive

Drectors Awards are made 35 a fixed number of share Options And shares with Grants aoDied cansistertly depending on an

employee 5 levelin ine Oroan-sat on Adjustments can be made to (he 3ward level based on perfarmance ang managess car alse
dditonal awarts o xey empl

Executive Drtectofs LTHP grants comprise performance shace options and
performance share awards [Dased on a ficed number], which for the 2023
awards wil vest sungect to the achievernent of LFL net revenue, ROCE, relative
TSR and E5G performance targets

1n adaiton to the TIPS three-year performance penod, Executive Directors
are subject ko an adgitional twa-year hoiging penad commenging at the end
of the performance period.

Pension

A person/gratuity schame is cfferad 1o more than B0% of our giotal employees Exceplicns ta this are countries where pansion
provision is not prevalent in the ncal market andjo 1s provided by -he state

Inthe UK, 3l Reckitt emplay@es are eligible 10 réCeive a compary pensian contnbution of at least W% of pens pnable saary,
IrespECtive of any personal comtripunon made

Under the Policy, Gur Executive O reclors are eligible to receive 3 company
pensian contribution of 107 of salary, m 1ine with thre wider warkforce in the
UK They are elgiDlg 10 Take this 3s 2 Gash altzrnauve The cyrrent CEQ s rot
el ble for & DENSIon contrbution

Ali-employee share plans

We oaerate 2 global all-empioyee share ptan 1o foster our culture of p arrangst This gives
opportunity 10 save aver a threg-year penod to purcnase Reckitt shares a1 2 discount w the snaie pce

As well as epsunng ingividuals feel a sense of ownersnig, Reck i is keen t¢ ensura that the plans are INglysive and accessibie
1a all coleagues. with the pian being offeres on euuivalent Terms ™o alt glaible &mplayaes giobally, subject ro kcal regulanon

45% of Reckitt employees have signed up 1o one of our thiee share plans (ver the 1ast tnree-year penud, 2020-2022, alouns
4,500 employees saved in one of pur plans. making 3 gain of © 24% over the period’, which was 3 gain of £1580 per employee on
avarage Someone savirg the mawmum allgwed under the plan would have made a ganof £4,086

In rdfer ta ancourage Take-up and ensure that the plans are nclusive and sccessibie 10 all empioyees, we whiise arcund 100 ocar
champas and provide COTMuRicat ons i 26 ianguages Champians are farigralc t r the
offices and facteries Examples include desk drops, welinars, virtual 0rop-In SEssIons with specific Contacts ateach site for
suppert These led (o 3hOTIBT Succasstul launch and strong employee take-up and we were short-listed for the best
COMMUNICalon ot an eTpicyes share plan at the 2022 PraShare Annuadl Awaids

Further in ling wath Recki1t's commitment ta diversity and inciusiver €53, Reckitt fas inciuded and promated 4 12-manth savings
sabhatical for employees an matermty leave

Executive Directors are eligibie to partcipate f. the all- emgloyea Shaiesave
Scheme on the same basis as all émpioyees.
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Impiemeniation below the Aeard
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Comparson wah Executlve DrcCior 12 nungsaiien

Share pwaership

Reckitt 5 prowd af our awnership culture. In agdition to the market-leading participation rates in ouf il-empioyee share plans,
members of the Group Executive Cammittee and Group Leadership Team hava sharenalding requiraments in order to further
align the interests of management and sharenolders. These requirements aie amongst the most demanding in the market and
wea expect particlpants to meet tnem within eight years of appointment. There is an annual review of progress by the
Remuneration Committee.

AMOAgsT the Group Exacutive Cammiteee, the total sharaholding requirement is around £41m' and the average shareholding
raqulrement among this group excluding the CEQ is ¢.530% of salery, The aggregate actual holding for the Group Executive
Cammittee is £15m*, equivaient 10 an average of 230% of salary, which reflacts good progress towards the requirement glven
1he Ghangas ta tha Graup Executive Committes over the past three years.

Qvwerall the total sharehalding requirement for all with 15 £79m’, equis toan average of 400%

of salary, The current actual holding is ESIm! and the actual average holding is 260% of salary. This also reflects good progress
1owards the raquirement given the number of new appointments made inlight of the company's strategic transformation goals
and reorganisation of structue.

The Execytive Directors have shaceholding requirements of 200000 shares for
the CEQ and 100,000 far the CFQ, the mast demanding requirements in the UK
marke1? These are eguivalent to ¢ 1050% and ¢ 800% of salary’ respectively

Executive Directors are addmionally subject to a past-employment
shareholding requirement which 1s 2nforced through restrictions putin place
by qur share plan admunistralar

The tatle on page 140 sets out the progress of the Executive Directars
towards Iheir shareholding reguirements

Benofils

Reckitt reqgularly reviews the core benefits it provides in @ach country 10 @nsure they remain appropriate, equatly inclusive and in
line with qur philosophy af providing market-compatitive benefits, In addiian 10 aligning with the local market Reckitt ansures
hat there is 3 cgre Ievel of penefits provided ta all employees. These include:

- Life insurance for all of our global employee population. Allof gur employees are insured for at least two times base salary

- Global parental leave palicy which provides far at feast 24 weeks paid and 24 weeks unpaid matemity ave, and four weeks
paid and faur weeks unpaid paternity leave, for all employees, S0me markets, Such as the US, provide a marketl-leading higher
benefit of 16 weeks paternity leave, The policy recognises that today's famifes come in all shapes and sizes, 3o the same
principles apply to all LGATO+ emplayees, as well a5 adopting and surrogacy families

- AnEmployee Assistance Programme is provided in every country, providing valuable assistance to our employees during the
pandemic and beyend

~ Reckitl also provides health i where itis not provided for by the state, for most of our global employee
populatian. In the UK and U5 our healthcare insurer provides access to a video GP. This allows our employees to speak to a
doctor whenever they want. In a number of markets this also extends to cover spouse andjor children

Reckitt's unique Iateeational Transfer Policy is key ta ensuring glabal mobility, which1s a critical part of Reckitt's career

p and our culture. transfer consistently on 2 local terms baus, Lo remave inequities of hamefhost
practices. Depending on the type of Intarnational move aaaltional benefts suCh as (nternational hearhcare, interpaticnal
pension, schaol f2es, 1ax rerurn support and home leave may bie provided to fester ongoing makility.

Executive Directors receive benedits which consist primaniy of the pravision of
3 campany carfadowance, rsk nsurances and nealthcare

In adcition, Execulive Directars are ehguole far the benehts available ta the
wider UK workforce, as describad i this table

1. Based on the average closing Share price in (14 2022 of £58. 22
2. Comparan aganst cansttuents of the FTSE 30
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Gender pay gap

Tne Board reviews the company's genger pay gap ana publishes an annuat Gender pay 18I thal car
be found on our website under the Fairer Saciely headmg of our Sustamabinty Section Tancrease
wangparency on thisissue Reckitt valuntanty aisc oses the gender p3y gap for aur W0 1argest markets
by wosksorce size, sncluting Hhe UK, which togeiher make up arpund 20% of our ginbal permanent
worklarce

Asdisclosedin our geader pdy gap réno-t, Reckitt has set targets 1o increase the number of women
n senor leadership posiions and has a number of iImtiatives 1o increase this representation

A surmmady of the gender pay statsties s also included below

- The gerder pay gapin the LK for the year to Apnl 2022 510 8% at median ang 2 4% a* mean

- This campares 1o the yeas 10 April 2021 wnen (ne gender pay gap was -7 4% at median and § 0% at mean
Further data and informatinn an the winatives Reclattis taking on d versiy and inciusion are set gut in
Gur gendIer pay §ap report

CEC pay rato

The table below provides pay ratios of the Chiet Executive Officer's 1otal remuneration 1o the

STRATEGIC REPORY GOVERMANCE FINAHCIAL STATEMENTS

Inpartic utar, the Remunarason Commiltes DRIEVes the pay rarfn IS ronustent with the GIoup's wider
policies on empioyee pay, reward ana progression Reckitt ersures that emplayees are paid fairly for
thew role, basad on the 1I2¢300n they work v ard their perfarmance ol As such, the base salary,
annual bonus and benelits are based on the same principles for the identfied employees as they are

for the CEQ) The medran piay 1alio has decreased n line with the reduction in the CEQ's single tatal hgure
of remuneralion as set oJt on page 140

Incalculating the rata we have used Dption A, Iniing with el The
n the cale slatons were selected an 23 February 2023 follawing the end of the financial year

used

for identify NG the three employees at the lower quartil
methodeiogy has been used

median ana upper quartile, the follawing

- ATUK employees’ (Ol ra as 8137 2022 has been zonsidered exclucing feavers
and employees who were absent for move than 20 02ys dunng the Tnarcial year, as these woukl
distart the ratig

- Fuil-time equivaient salary, vanable pay, alowances and benehts (using the part-ume values ang
convarting (ese 1o full-tme equivalent values) have bern calculated 10 afder to calculate the value
of taxable benefits we have takgn the P10 vaiue, due to ease of aCCessing dats Actual pensign

remungration of LK employees at the tawer quartie, medan and upper auartite Trs 15 n ne wit UK Contnbuhons have Deen used, and where appropriate, c 10 full-t:ma
reparting regu X 5
eROMing reaunements The table bekiw summarises the dentified employees in 2022
For 2022, the total pay an@ benefits pad 1o beth Micandro Durante and La¥man Narasimhan winst in tha 2%h Y
rele of CEO nave seen combined to Cateulate the toral CEQ pay tor 2022 wercenlle  ecran 0ay percen e
2510 pereantile Hedan S percRt € Tatal emplayee pay snd nenetits £36,008 £47.B42 £88128
CED Tear Methog nay ravia oy s pay rata Salary compor.gnt E25,58) E42025 £58,062
2022 Option & 182 181 134
tn agdhtion, N the finangial 15 gut m
2021 Cption & e T2 178 dahtion, Nate S to the 12l Statements $815 out the total employment costs and average fumber
o globally, during 2027 Rased an these, tha gverage global pay dunng 2022 was £53175 2nd
2020 Qption & 1244 117 1190 Lonsequently the pay ratio between the CEO and average global employee was 157
219 Option A 1158 115 130

The calculations reflect the apohcaton of Reckitt's reward pehey 36ross the 6rGanisabon a4 88t out1n the
seclon on wider warkiorce pay arangements
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pl of Clractors”
Salary
As set out earlier in this report, the CEG did not receive a salary increase for 2023 and there was 2 5.4%
increase in the CFO's salary for 2023, taking into acrount Graup and individua) performanca. THS is below
the buggeted average incraase of 6% for the UK warkforce. The CEQ's szlary for 2023 will be £1100,000
and the CFO's will be £760,000.

Policy for 2023

Pension

The CFO is ctigibke 10 receive a pension contribution, o egquivalent cash aliowance, of 10% of salary,
which 15 equivalent to the Company's level of contribution for ab UK employees, The current CEC daas
not recelve a pension contribution.

Annuzl bonus inrespect of 2023 perfarmance

There are na changes to the bonus oppartunity for the CEQ and CFO, remaining at 120% and 100% of
salary at target, raspactively. Bonuses for 2023 will remain based om ReCkitt's net revenue and agjested
piofit before ncome tax targets, measured in GBP at a constant exchange rate, with the outcome under
2ach al the measures combined muitiplicatively ta give 2 maximum bonus outcome of 3.51x the target
banus oppoartunfly if both targeds are met.

10 agaitien, for 2023, a NWC metric will be introduced ta the annual bonus. The NWC measure will act as 3
dowmward modifier only {applying on a multiplicative basis © the combined outcome of the net revenue
and exfjusted profit beforg income tax targats, with amaximum multiplier of 1x) and is intendad to hold
executives more farmally accountable for, and incentivise delivery of, cash conversion as a key element
of Reckitt's earnings model, NWE has bean used as an APP metric far a number of years for a significant
propartian of the Business and the Committee is of the view that aligning the banus measuwres for our
Exacutiva Directors, as well as other senior leatters, with other areas of the Groupis appropriate. The
NWEC metric for APP purposes is an Operating NWC and is calculated as a 12-manth sverage.

One-third of any bonus earned will be deferred intg Reckitt shares far three years.

As previously noted in the Chaic's [etter, a5 it daes every year, the Cammiitee will continye to evaluaté
the perfarmance of batn the Group and the Executive Directars n the round and with regard to broader
circumstances ta assess whether the level of annual bonus payaut is appropriate and justified, before
determining the final banus payout.

‘We have not disclosed the performance target ranges for 2023 as we consider them to be commercially
sensitive. However, we commil to retrospectively disclosing the performance ranges in the Directors’
Remuneration Report for the year ending 31 December 2023.

2023LTIP awards

Aword levels

There are no changes 1o the LTIP award levels for the CEG or CFQ Far 2023, These have been reviewed
in Iight of share price pi Group and Indi . NiCandro Ducanta's

STRATEGIC RERORT GOVERMANCE FINANCIAL STATEMENTS

20721 TIP award will consist ot 150,000 performance share aptians and 75,000 pertormance shaces and
deff Carrs award will ke 80,000 performance share optians and 40,000 performance shares. These
awargs are expected 1o be made following the AGM in May 2023

Performonce conditians
The LTIP paiformance matrics and ther 3ssac-ated waightings are unchanged from the 2022 LIIR awards
and are 23 foliows

— LFL neLrevenue giowth (40% waghting)
- ROCE (25% weighting)

- Relative TSR {25% weighting}

- ESG (10% weighting}

The Committee went through 2 robust process when setting these targets, taking Inte account a number
of factors and different reference peints, and the Committee considers that the targets setare vary
stretching, Awards granted in 2023 will vest in line with the descriptions balow, which require significant
outperfarmance of targets.

LFt et sevpnye growtn

Netrevenue is measured as LFL grawth over three years. As set out earlier in the repart, we are a 28%
larget business on a LFL net revenue basis since 2019, incluging a c.2.5% positive Impact fram the US
Nutritian cempetitor supply issue detailed elsewhere, meaning that 2022 is a larger, stronger base year
for this award. At the time these targets were set, market consensus was for c.2% LFL net reveme
growth for 2023 and our stated ambition for LFL aet revenue grawth is mia-single-digits, excluding the
tapping Imparct of the competitor supply disruption in cur US Hutrition business in 2022. In this context,
the Remuneration Committee beligves that the performance rtanges are appropriately stvetching and
Infentivise management 1o de{iver outperformance. 20% of thus element wil vest for achleving 2.0% per
annum grawth increasing to full vesting for achieving 5.0% par annum growth,

ROCE

ROCE is measured in the final year of the perlormance period and is a measuie of how afficient the
Group is at converting its capital into earnings. Far LTIP purposes ROCE is measured on a constant
curiency basis. In addition, LTIP targets include impalrments prior to the start af the performance period,
whereas inthe talculation elsewhere in the annual report total 3ssets Nave been adjusted 1o add back
impairments of Goodwill, except where the impaired asset has been disposed or partially disposed.

If there are any | I’ ts during the p period, the Cammyttee will ensure thet this does
not lead 16 anincrease in the vesting by adjusting the capital employed atcordingly and 10 ensure a
like-for-lixe comparison to the targets. 20% of this element wilt vast for achieving 14.0% increasing to
full vesting far achieving 6.0%.
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Relotve TSR
Reiat ve TSR directly aligns LTIP partcipants with the sharehalder experence and wik orly reward for TSR
outpsiformance againss our peers

A% it does every year, the Committes raviewed (he CONSUIUENts OF tE PEar Qraup to ensure that they
remain spRIopIHle 1o assess performance aguiist and dlso consders whether any adeitonal Eéers
should by added The outédrne of this rewiaw wis that all of the Current DERr comparies remain
appionnate and that Haleon [which was listed 23 anindepenaent husiness n 2022) shoulo oe agged
to the deer groun

Therefore, the peer group for the 2023 LTIP awa:ds campnises 20 Companies with which we compete

for capital 3nd 10 which shargholders compare us, ana s alsa an aPPropHate group against wh cn
tancentvise JTIP particeRants +o putperform The peer Compamias are DrManly drawn From the
Cconstituencs of the MSCI Werd House & Persanal Producis Index, ‘with others furming part of the broader
Fast Moving Consumer Goods’ industry which are subject 1o simitar ndustry dynamics and market
cnallenges 2s Reckat Ine consttuerts will be cpviewed an an annyal Bass and, In DArLCY af, a5 new
COMPAralors Came 70 Te Market 'he TSR peer groun (20 the 2023 LTIP dwdid Is 5ef Gut befaw

8mersdorf Danane Henkel Undt Procter & Gamble
Lhuren & Dwight  Essty JOE L'Qrdal Shuseido

Clarox Estée Lauder Kao Mongeléz Unicharm
Colgate faimplive  Haleon Nestle

Unilavec

URGEF the re1atve TSR measure, 20% of the award will vest for TSR at the meaan of 1ne peer guoup,
nereasing te full vestng for upper quartie perfarmance or above | ine with snareholder guidance,

2 COmmon currency wiil De ysed for TR purposes

£5G

ESGMeasures were nrdduced from the 2022 LTIP to ahgn partCipants with ard Ncentivise delivery of,
our 2030 Sustainaniity Ambitons Thera are two equally weightea metacs tor the 2023 LT® award
The €3G targets are Dased un ngoroys methocalogy, are indeperdantly assured and, n the ¢3se of
Gur Carhon eMssions, support our 48|wery Of extarally vandatad sCrente-pased 1argets On emissHions
reguction Targets are based on achievernent r the final year of the performance pénad and fake 1Mo
azrount the plans that we have 10 achieve [(he Sustanabinty ambitions The measyres and targets are
a5 follaws

1 Percentage of nel revenue from more sustainable products - this has been an annuai reporting KPI
swnce 2012 and supports qur amitian of 50% of ret revenue being from more sustainable products
By 2030 This s 5Ing Qur Caculator (SIC) The cacuiator evaluates
the systarabiity Impact of every new product versus existing progucts and establisred benthmarks.
It eIy Measure Larbon, warer, AISSUCS, WIgredients and oackaging fOCIprRs N New praduets for aur

STRATEGIC REPQA™ GOVERNANCE FINANCIAL STAFEMENTS

global brands, 1argeting their reduction 16 &nable More suslaitable products 1N the future. ILinCludes
scope 3 product ermissions (inchiging the carbon ang water imgact from corsumer use] which i the
mastimpactlut ilecycles stage of aur products We scheved 24.4% of net cevery ham more
sustanatle pfoducts in 2022 and have 5et the 1argets for this measure Dased on the Plan 1o 2030, Suth
™at 20% of thi element will vest for achieving 32% of net reverue from more sustanzble paducts
INEreasING 16 full vasung for achiev-ng 315% in 2025

u Percentage reduction in GHG emissions in gperations - this suppoits the delivery Of our externally
valdated sCience-based targets for 2030 1o help Mantain global warming at 125 than 1 59C, incluging
7859 reductian in GHE emissans In operatians againgt aur 2075 basetira For the purgases of rewand
QUICOMEs, 3Ny DFfSETlNG AClviies will NOT Count towards aChigvament of thase targets A 1otat of
20% of this element will vest TOr ACNIewIng 4 66% reOLCHoN in GHG @MISSONS 1 ORerations by 2025,
ncreasing 1o full vesting for achiey ng 3 69% reduction. The threshold of a 66% reguction s gbave
the goal that we set far gurselves by 2030, with the maximum target of 2 69% reductian slgmficant.y
Deyond this. {equinng Us to excepsd aur 2030 science-based target #head of schegule These targets
are considered siretching 1akirg inte account internal forecasts and in the context of 3 2022 actual
of sa%

Summary of 2623 LTIP targets
Performance will be assessed for each measire, af the end of the Wuee-year performance penod, on a
shding scale as set out Delgw

Iheeshay Hadmwm
[RuRvestag)  (100% vasting)

LFL ng1 revenue growth (3-year CAGR)

140% wesghting) 20% 50%

ROCE (Anal year) on a constant fereign exchange basls

(25% waighting). Ha% 160%

Felative TSR

(25% waighting) Median  Upper quarule

ESG: % of net revenus from mare sustainabile products (final year)

(5% weghting) 32% 5%

ESG ¥ reduction in GHG amissions in aperatrons (final yesr)

(5% werghting) 86% 89%
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DIRFCTORS' REMLNERATION REPORT CONT.NULD

ADDITIONAL REMUNERATION DISCLOSURES

Percentage change in the remuneration of Directors

STHATEGIC REFORT

GOVERMNANCE FINANCIAL STATEMFNTS

We are reguires 10 publish the annual percentage change in remunaration (salary or fees, benefits anet annual bonus) far each Diector compared to the annual aversge pRicentage change in remungration for tha

employees excluding Directars) of the Barent Company. Srce the €E0 15 the sole emplayee of Reckitt Banckiset Group ple, this statutary disclosure 1s not pos:

le In the tab-e below we are tharafare vowntanty

aisciosing the percentape change in remunerat on far all UK employees in orded 1o arovide a represeniative companson.

The company considers UK @mplayees tQ be an appropnate comparatar group as tha Executive Direc1ors" ramuneration 3rangements are sicnlar m structure to the majonty of these employees and itreflects the
economIC Bnvirnnment wherse Ine Fxacutive Directars are employed  The anaiysisis based an a consistent set of employees far each companson, i @ the same individuals of roles appear in the 202Y22 caomparison,

and simuladly “or the 2020721 and 2019/20 compansons

20zy22 su20.21 200020

Salanpiiie Beehry Bonys SHw e Benefits Bonyy Solal ilee Baneny Boous
21 UK employeas* ai% 21 15 6% 59% 8 2%} -A9% 45% 15%8 505 4%
Chris Sinciair (Chair of the Hoard) 10 0% - - 36% - - W00% - -
Angrew Bonfield? 6% - 2 4% - - ars - -
Clhivler Bohuon* 2.6% - - - - - - - -
Jeft Carr (CFO)* 0% 0a% 23% 415% 313%n 29 3% - - -
Jeremy Darroen® - - - - - - - - -
Nicandro Ourane (CEO)” 178 0% - - 19% - - 14 1% - -
Mary Harns -3B8% - - 2.0% - - 14 4% - -
Mehmoad Khan 26% - - 271% - - 4% - -
Pam kwby 20% - - 20% - - Ti% - -
Sara Mathew" -572% - - 2.7% - - 08 3% - -
Laxman Narasimhan (Former CEO)® -22.8% B39% -09.0% ERLY -821% -59% 3% -23 4% 1747 2%
Alan Stewart® - - - - - - - - -
Elane Stock 26% - - 214 - - 47 - -
Marghenta Geta Valie" 26% - - 105 4% - - - - -
1 Ihe perceriages (5 ‘il UK emplayees rehee] the 3verags pertantage change w fall- Wi e &4 saar 7 roe L6 3¢ an Executve Birecion kom 2 Septermber 2022, hawng stepped down as a Non-Execurive

¥.
e HOwanCES, 70 EOF US 107 EQICAGET BAEAIA R LIK Bt 2019/20 2020121 3rc: 702122 I Bnly Neluses Coleaques
emaloyed In bath years In the comparlson

2 Thepe e changan. Tor aHUK empin) W
fram year Lo year 23184 0N €36n N iduals SIICYmtances

Intern, ter benetis as thus s volarle

1 mnciew Boniels hefd the rake of Seniar independeat Dweciar an an Intarim basis rom | Segtember to 31 Colober 2072
The A0k A3 (255 fim ENE AR N 18 100l a Abnes

Culvizr Bohwon was appainted (@ the Board on 1J3nuary 2021 and 50 10 COMparlsonis sagwn for 202021 and 2619120

5 et Cau onod on® APr 2020 5610 CoMAINSaR § shown foi J01920 [he parcantage change snown for 202012 Ticflacts
actoat remuneraron received durlng 2020 for service from red Car's appcimment on @ aprl 202010 31 December 2020

& Jerwrny DINRED was ARINIAS T The BAAT 607 NOVRADEr 7077 A0 545 472 € ONTIAT ABAS AT ShEwn

®

"

OueCror on Sepiembet 2022 The DRICINTARE Cnonge Tgures for 2021122 /EMIEC IR ITIEQIE of rEMunecalon Bl 1o BT
s Execullve a1 Nan-Executive rofes during 7022

Sara Mathww was appeinted (0 the Beatd In Ju 0K and 1ha Compadson 1ar 201120 @flects tnat tne 2019 lee was only
received for gar' of the year Sara Hathew stepped down from the Baard on 2] May 2022 and tne companaan far 208422
rekeets that the P72 128 was 0aky (eCeEd 1or DI OF IRE pe3

T (ARG PN For RS0 104 LISMAN NAFAMAAN (BRETS AT SAA7 (BCAIVA St AT0 KAl xrde Drcwn Fas
aspainiment on I July 1031 December 2019 Lawman stepped down From the Board ar 30 Septemper 2052 and the
companton 0" 202422 (ENECTS 3CIual EMUNGLALION J6CEVES dulng 2022 10 I 3G LaxMan wat AOK ShgIIE 1dn 3 dorual
arus i1 2022 and this 1 refiac e in the compansan skawn

Alan Siewarl was appatnted te Ihe Board en 1 February 2622 and s no ¢ampar sors are shawn

Margherita Diella Yal'e jamed ah 1 ,uly 2020 50 o comparisonls shown fod 201920 The compailsar for 2020:21seflects that the
2020 e Wik aNly 1ecRived foF part of the year
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DIRECTORS' REMUNERATION REPQRT CONTINGED

Relative irpartance of spend on pay Tha table below sets oul the sngle fgure of total temunaratan for the rale of CEC avar the lase 10 years
The rable below shows il (1 dwidenay) and tatal Y€ pay 210 fo: AnTud DO | TR vesting
@

2021 and 2022, along with the perCentage change Iy Batn. G4

N (E203} Nicandro Laxan Rakedn percentage RECENIage
022 200 % cnange CED singla Agure of Durans  Naisimaas xspaer o1 maximum)
o il i SO o Durae e

—_— 013 6,840 40%
Total sharehalder distnbution® 1,249 1244 02 2014 £z 187 oty
Total employes expenchiure’ 2.408 2274 5B 2015 £25,527 80%
1 Deta ls of snarenteaer ' DLTOR are 4T DU 1 HoE 28 Lo the Fancal Stalerenty 201 £15.289 50%
2007 £8,99% 50%

2 Deiads of emplopad éxpenditire e s¢t Sut I Hote § 10 the Financlal Starements 208 £14 314 prty
Exlt payments mada i the year [audited) 27 fl‘SW\ £538 cw.:
Details of Laxman's leaving 2riang@ments ase Provided B3fler m this regort 2029 £8,434 0%
2001 £5.987 o 215%
#ayments ta past Dlrectors (audifed) 2022 E208 £918 109%+ 00%*

NG otrer bengfits or payments were delvered @ farmes Dwectirs in the year in extess of the mmimym

thresnsid at 3 pre-tax value of £15000 set by e Remuneratan Commitcee for this purpase ! 1respect ofienacy employar
2 e or Rakeh Kapoal
Performance graph ) 3 Lanman acsslmnan was et wnih the Creup at N e NBsa awards were graared
Tne gr2ph Delow Shows the TSA ¢f tne company 2nd the UK FTSE 100 Index over the period since ‘L o T waT S0 SRl (o 2222 ARP Sollowi10 allon 25 CEC
5 Axman NaratiTIar vt Sl e a w0 s res nas
1 January 2073. This shows The giowth in the value of 2 hypothenical hotding of £100 Invested on . ol o

" - o Hicindeo Dufbote was 3 Hon -Execulivt D rccrl 31 the Hime e se awa 105 e qranted and (hererore €13 ot rcoetve a0 dward
31 December 20°2 The FISE 10D Index was s@ected on The basic thal € containg companies of o e e fa Py

acomparable size . the absence of an approgriate industry peer gicup m the UK

Single total figure of 2022 for N i and ian{or 2023
{audited)

The following Non-Executive Director fee pakicy will apply from 1 Jgnuary 2623 The table also sets aut
1he faes that were in place far the year ended 31 December 2022,

250

2023 toes 2022 fees
i ‘o
0 Reciirt nfiecta
Roig Casriee shares Cash fee nares
Base fees
Chaw of the 8oard £405000  £MS5000  F470.250  E154,750
Non-Executive Directof £75,500 £25500 £73,500 E24.500

2003 2me ELY 2 iy 2018 209 w2 27 022 2083 Additional fees

Chaw 2 Commitiee £25,000 - £35,000 -
® Rackirr JFTSET00 Source Refinmiv DILBSEIM  Memper of Committae £20.000 - £20.000 R

Designatad Rcutive Direclor for a

wih the company’s warkforce £20.000 - £20,000 -

Seniorinzependent Dvector £30,000 - £30,000 -
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DIRECTORS’ REMUNERATION REFCRT CONTINUED

The fee for the Chair of the Board has been incressed to £660 000, anincresse of 5.3%, The base fee far
NEDs has been ncreased to £102000, an increase of 4 1% These incraases are below the salary increase
budget acrass the YK wasforce. The proportion delivered in Reckitt shares continues to be 25% of the
base fee, being £165,000 far the Chalr and £25,500 for the NEDs.

In addition, NEGs are eligible 1o 1eceive support fiom the company o camplate a LK tax return, If required.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Sumrnary of shareholder vating atthe 2022 AGH
The following table shows the results of the voting on the 2020 Direc tore’ Remuneration Report at the
2022 AGM ang 2022 Ditectors’ Remuneration Policy at the 2022 AGM:

Far vouas
votesfor * against

Agalast Vot
% Teral withi

Approve the 2022 Directors' -

The table below sets out a single figure for the total remuneration ceCeived Dy aach Non-Executive Remuneration Repon 491,189,710 92% 44,291,555 0% 535,481,265 4993427
Diractor far the year ended 31 December 2022 and the priar year: Approve the Diractors’

2022 fees 2021 teas Remuneratian Policy 491,637970 92% 45472574 B% 5391053 3,354,788

Carh Shares Total Cath Shares Total

Che Sinctait £470.250 156,750 E627,000 4Z7S00  €WZse0  £ST0000 " Commitiae had extensy i s during 2021 an the 9roposed 2022
Anarew Banfield" £M3S0D  £24,500 EIIR000  EW06250 23,750  £1apopp  Remuneration Poiicy, ncluding engaging with snarendlasrs iep g moce than 50% of our
Olivier 8chuon E91500  £34.500  £178.000 £01,250 £23750  EN5Q00  reRister. The majority of shareholders and advisory bodies providing input were supportive of the changes
teremy Damach? E24,667 0 £24.667 - - - wearamaking to our Remuneration Policy and this was demonstrited by the high levels of supsort received
Nicangro Qurante! 95,647 £0 E95,657 £141,250 £23,750  E165000 far bath the Policy and Acnua) Repart an Remunaration at the 2022 AGM. Fallowing-his appaintment as Chair
Mary Harris EN,750 £24,500  £144,250  E126,250 £23750  F150,000 of the Remuneration Committee, Alan Stewart met with a number of major shareholgers,
Mehmood Khan E93,500 £24,500 £18.000 £21,250 E23750 ENE. 000 " .
Pam Kirty £126.50p  £24.50b  EISY00C F126,750  £23750 150000  Diectars’servied costracts
Sara Mathew* EA9167 £D £49,87 £91,250 E23,750 EM5.000 Non-Executive Directars have [efters of engagement which set oul their duties and timg commitment
Atan Steware! £94,458 £22 456 ENe9e - - - expected, They are eppointed far an initial three-year term, subject to election and annual re-election by
Elane Stock £93,500 £24,500 £118.400 £91,250 £23,750 £115,000 shareholders. Appointments are renewabte for subsequent three-year tarms by mutual consent, Datalls
Margherita Della Valle E93,500 {24,500 £118,000 £81,250 £23,750 £115,000 are set out below:

% the role of Ser
Hhlx period

onan hom | Septembes 1o 31 Octoher 2022,

~

idsramy Davaen kingd tha Board on | Nivembaer 2022. Fees shown are pald From this date

1 heg Olrecion on 1 September 2022 and was appalated CEQ Delgnaie on
2 Seprembir 2022 ano CED efiecrive from ) Qcrober 2022, 1 vk
Dlrector only. Fees (elalng T hs tanure a5 3n Executhve Cirecior are Oelalled on page 140

4 Sara Mathaw steppad down Iram the B0ard on 20May 2022, Fees shown are gald to this date
5 Al Stewre plned ihe Ana an 1 Eabruary 3073, Feas shown are paid Ham this date
Travel and expenses for Non-Executive Directors are incurred [n the normal course of business; for

examgle, In reiasion to attendance at Baard and C gs. The costs with these
are all met by the compary.

Lengrh of servica as
at 11 December 2022
Hame Date of appontment o Monthe
Chris Sin¢lair 10 February 2035 (appolnted Char of the Board on 3 May 2018) T mn
Clivier Bohuon 1lanuary 2021 2 0
Andrew Bonfield 1 July 2018 4 L3
Jererny Darroch 1November 2022 0 2
Mary Harris 10 February 2015 T n
Mehmoeod Khan 1July 2018 4
Pam Kirby 10 February 2095 T n
Alan Stewart 1Febrvary 2022 o n
£lzne Stock 1September 2016 4 4
Margnenta Deda valle 1 July 2020 2 &

The CEO has been appointed on @ contract which is terminakie by elther party with it months' notice.
The CFO's service contract cantalns a 12-manth notice patiod. Nicandro Dirante was appointed as CEQ
Designate on 2 September and as CEQ {fram 10ctaber 2022, Jeft Camr was appuinted ta the Beardas
CFQ an 9 April 2020 Directors’ service contracts and letters of engagement are avaflable for inspection
1 the registered oftice.
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CIRECTORS' REMUNERATION REPORT CONTINLED

Advisors

Deloite LLF (Defoitte] was, by the = tee as adwisar effectve trom 11anuary 2014 following a review of the agdwisod Intate 2013 The Comminee undertakes due dilgence
pencdically 10 ensure that Dela itz remains Indepencent of the ComAany and that the advice provided s impartial and objective. Detaitte 15 3 founding member of and signalary to the Cade of Conduct for
Aemuneraticn Corsultants, delais of which can e found 4t www remuneranionconsultanksgioyp com Dunng 2622, Detoitte LLP alsa pravided the Group with gdvice and compiiance Suppart M nUmerous areas,
InC uaing Corporate. INgWect 3nag e maloyment taxes, gIokal mobiity, and adwisory and Lechnology cansyitag

Thesa servies were provided under separate engagement terms and the Comiritier 1§ satisfied thal the pravision of these services did bt mparr Deioitte’s ability to advise the Commmtee ngepandently Delatta's
to1al fees &t the provision of remunerahion serviges wese £25,350 £ the bass of trre and matanals. It shouid be noted that 3'though we gse anly requirec to disclose the vale of fees far seruces whith mateuslly

3ssisted the Remunerar on Commities, 3s with previous years, wa hzve disciosed the full value of remunera ion services fram Detdirte, which includes 3avice to g andto the Commutiee '
Directory interests In sharis and aptions under the LTIF' (audited)
Exeecrs sdivesieo Harer price
auring e year Market pce at atqate of
Graved dunng Gachding  Lapsed duiing Cpllonprice  dat of sward  exerclsejvesting
Gitoae moimer the yaar  duidond thareglt "o pear e 18 10 €} Cxeroisenesing prrot
Micandro Durante
Perfoimance-based share options 040022 - 150,000 - - 150000 o477 - - May 2025-5ep 2022
Peffarmance-hased share awargs D6 0922 - 15.000 - - 75,000 ~ 4458 - May 2025
Joft Carr '
Performance-based share options 410520 20,000 - - - 80400 6520 - May 2023-may 2630
805 0,009 - - - 20,000 44 47 - - May 2024-May 2031
200532 - 80,000 - - B8Q.000 43 3¢ - - May 2025-May 2032
Performance-cased share awards /05 20 40,000 - - - 40003 - 65 10 - May 2023
280521 40,000 - - - 40,000 B 4368 - May 3024 !
200522 - 40,000 - - 40,000 - 4242 - May 2025
Laxman Narasimhan
Pertarmant #-based thare options 05,081 U000 - 32,250 17750 - 4172 - 6242 May 2022-Aug 2029
Q105 20 150,000 - - 150,000 - 85.20 - - May 2023-Hay 2030
28085 21 180,00 - - 150,000 - 44 €7 - - May2024-May 2071
200522 - 150.000 - 150.000 - 4312 - - May 2025-May 2032
Petformance-based sharg awards 050817 75.000 - 14,125 58875 - - 5972 - May 2022
o105 20 75,000 - - 5.000 - - 4570 - May 2023
280521 7a.000 - - 75,000 - - €368 - Hay 2024
20.05 22 - 75,000 - 75,000 - - 6242 - May 2025

1 Vesrng of these 2wn a5 1S SUDRC 18 B8V DI ™ante COMHIONS 1AL By the 2emunPration CamMte anc Me awirds sz Wwiect 1 0 A0H0N31 i yod° RO DN COTMERT ng 31 1H Bnd of *"eé ger (ormante penoc
2 bhespend ey plents accres Senng 3 gt vesting
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DIRFCTOAS AEMUNERATION RERGRT CONTINULD

Directars' interests in shares In the Defarred Bonus Plan’ (audited)

MuELONCE A MRl pge at
Gramed during  Frercsedfvestes  Lapsed dudng Optlonprice  dteofawad  date of vesting

Grant date AcDim e ihe year dur g Ve s the yesr AR "y (] €) VEsting perigd
Jeff Car
beferced Banus Plan 2503 213 - - - LACE] - 6422 - Mar 2024
Geferred Bonus Plan 210322 - 1313 - - 13 - 5792 - Mar 2025
Larman Marasimhan
Deferced Agnys Plan 230320 1259 - - 1,259 - - 58.35 - Mar 2023
Ceferred Honus Plan? 23.0320 3832 - - 3.832 - - 58.35 - Mar 2023
Oeferred Benus Plan 25.03.21 21124 - - 21124 - - &a.22 - Mar 2024
Defarred Benus Plan g 2e - 22038 - 22,038 - - S - Mar 2025
1 Ong-el 10 of 1 aniual bors 1S deliveied n the 401m oF £0nGlonal siare awards wh ch arg eferred for thiee years
2 DnE-tFird o I el s il Uy AWk 18 I 45047 97 14 FEDRILG BORs RSt was larfelled by Joining SECkitt The awsril was mdtu bn th same terms a3 the sthar swards undes the Delerred Banus Flan

3 Dwidend equvalants 36cive on CEfANEo DANWS S13TES durNg THe YeSling PEFIDD and wiil be disciated on vesung

Executive empigyees may 3lso padticipate in the al-employee Sharesave Scheme on the same basis as all other emplayees. The table belaw derails options held

Marker prca
Grarteddunng  Ewercsed during  Lapsed duilng Gprlan price arexerclse

Snaesave Scheme Grant date mo0T 2z he year th yaar the year A 2z ) ) FAerciso peniod

Jefi Carr ag 2 423 - - 403 44 56 - Feb 25-Jul 25

Laxman Narasmhan 020919 X - - 3w - 4744 - Fep 21-Jui 23

Tnere have peen na changes 10 tha Directors’ intarasts as set out i the abave 1ables between 31 December 2022 ana 28 February 2023,
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DIRECTORS REHUNERATION REPORT CONTINED

Dirgctors’ nterasts in the share capital of the company (Juditad)
The Directors in office at the end of the year and those Ir office at 28 February 2023 had the fellowing
beneticial interests N the ardinary shares of 1NE Company

23fenciary  11December  31Decamber
022 2022 2021

Chng Sinclarr 12,733 12,733 328
Owvier Bohuon LX)l 31 m
Andrew Bonfield 873 873 539
Jetf Canr 30,000 Iccod 30000
Jeremy Darrach’ a 0 -
Nic andro Durante mns 1105 1105
Mary Harns amy a7 2784
Menmaad Khan 813 233 594
Pam Xuty 5,219 5.219 4998
Sara Mathew! - 487 487
Laxman Narasimhan’ - 68,074 54917
Alan Stewart* % " -
Elane Stock 2252 2732 2,487
Marghenta Dela vale 504 504 96

ey Parsor = wat 2ppalntec W the Anoard an | dauamne: 027

S8rd Hatnew stepaed comwn lior e Boad on 20 Hay 206 and her mtw@5Tin shirds 1§ Ownup 10 IS 038 Sarg MaUhEw
TIC het shortey 1A 118 Tarm of 2,636 Amer can Depost3y Rectipls (ADR) Flva ADAS 31 BQIVAISAE 16 OAE O1CInary Srave 1n
the company

Lamman harasimian steppe d v n from tre fiodrd un 3C September 1022 andh s Inte@s1 A shaies 5 shown .p 1o Tls date

4 Al3Y Gewart was appointed "o fhe 8031 on 1 February 2022

5 MO Bgrson whe was @ Drecior (o A OVector's connes '2d person) 03 11 Decw=De dae7 and a1 7B ceniua'y 2023 nad any
Pkl hare s m any SLisan,

4 The company’s Regkiter of Directort’ Micrests Swhich ¢ 80gn 19 mspe Ul contans Nl SET3HIS 0f Dlree & Sharchokk age
anc batkas 16 SUBST e far Wates

As approved and sgned an behalf of tre Board of Direc tors

ALAM SYEWART
CHAIR OF THE REMUNZRATION COMMITTEE Dar- g o
Reckitt Benceiser Groug pic [—

28 February 2023

This Di g 13 Hermumeratian Rapors has byer pxapared n awcgrdance wilh thg grcvis.ons of Ihvg Companies €104
30 SChatye 8 5t INE Large 306 MEEIUM- f760 COMPNIES 3G GrAURS {ACCOLNTS INA REDGITS) ReQuIatEns 2068 (75 amended)
The (€GO MER1E 1RE equirements of 118 FCA Lising Authofity's isrd Ruies and the I'sciasure Suigance snd Fransnarency
Rules I~ 1hks repart we descrrbe 0w 1he Dang Dles il OG0 §avremance r¢i3ing to DrecTovd’ rbm,neration, #3 $et ouTin the UK
€£67P0"31e Governants Eode [.u y 708} the Code} 3E ArDhed i practics The Rermud Maticn Tommittes £oaIms that
INBUGhgYt The v 258 gor s An Des peact ea piowison

STRATESIC REPORT
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REPORT OF THE
DIRECTORS

Introduction

The Bitectars present thelr report, tagether with
the Financial Staterments of the Group for the
yeear enged 31 December 2022, in atcordance
with Saction 415 of the Companies Act 2006

{CA 2008). In accordance with Sectlon 414C (1) ot
Ca 2008 certain matters required to be included
in this Directors’ Repore are includedin the
Strategic Repart on pages 2 to 87, The Strategic
Rapaort incluctes anindication of the hkely future
develgpments of the busingss, research and
develapment actlvities of the Group and details
of impertant @vents affecting the company. The
Corpotate Governance Report can be tound an
pages 8B to 108 and i§ deemed ta be ncosporated

Docus gn Enveope {0 AKGFINCS-051B-4000-8315-BEC26F SBOFOA

-endad 31 D 2022, and are i
into this Directars' Report by reference:

Acquisitions and disposals 220-22r
Awards under empleyee share
schames and long-term

incentive schemes

Corpaorate Governance Statement
including intarnal control and risk
management

215-2%

B0-90

of O onaibdies,
Including disclosyre of infarmation

1o the Auditor wa
Disciosure of Greenhouse Gas (GHG) emssions. 67
Employment policy and -

STRATEGIC REPORT GOVERNANCE

There is no agaitional infarmatlon requiring
disclasure under Listing Rule 9.8 4R

Resuits and dividends

The Consalidated Income Statement can be
found on page 177. The profit for the year
Htributadle to equity sharenalders of the
company amounted to E2,330 millian,

The Directors fesolved to pay an intedim
dividend of 73.0 pence per ordinary share
{2021: 73.0 pence), which was pakl to
sharenolders on 14 September 2022,

The Qirectors recommend a final avidend
for the year of 110.3 pence per shara (2021
107.4 pence) which, together with the interim
dividend, makes a total dividand for the year
of 183.3 pence per share (2021: 174.5 pence).
During the year no sharehalaers waived
their right to receive dividend paymants.

The fingl dividend, if aapreves by the

into this Direciors' Aeport by

Further disclosure requirements contained in CA
2004, Schedule T of the Large and Medium-sized
Companles and Greups (Accounts and Reports)

at the forthcoming Annual General
Meeting (AGH) of the compary, wll be paid on
24 May 2023 to sharehoiders on the register

at the ckase of busingss on 11 Apri 2023.

Datails of the company's Birectors who served
during the financial year ended 31 December
2022 can be found &n pages 91to $4.

ploy 158
Engagerment with employees,
suppliers, customers and others 47-58; 62-64
Environmental, saclal
and governance (ESG)
matters 41-43; 27-61
Fingncial risk management
and finencial instruments 200-204
Future developments w the business 2-87
Posr Balance Shaat avents 221
Research and developmen: acuvities 79.37 Directers

ir i 248-270

Sustainzbitity and
corporate respansbility 41-43; 47-61

Viability Statement B a7

The rules governing the appeintmant and
retirement of Directors are set out in the

Regulations 2008, Part 3 of the €
(Miscellaneous Reporting) Regulaticns 2018, the

Charitable denatlong 41-43
Subs|diary undertakings
Fingneial Canduct Autharity's (FCA) Listing Rules (inctuding overseas branches) 229-240

and the Disclosure and Trar

Rules, which are deemed 10 foim part of the
management report can be found an the
follgwing pages af the Annval Report for the year

Infarmation on the Baard's stakeholder
engagemeant and activities is 52t gut in the

s172 Statement, which can be found on pages 62
to6d.

pany’s Articles of Assaciation {the Articles) and

all appointments are mada In accordance with the
UK Corporate Governance Code 2018 (the Code).
Under the terms of refereace of the Nomination
all Director appoi st be

by the ion € i
sppraval by the Board of Directors. All Brectors
must submit themselves for re-election each

recer

FINANCIAL STATEMENTS

year at the AGM At the 2023 AGM all Directors
willoffer themse|ves for election of re-electionin
compliance with the Cade. Details of the Direclors
standing for election or re-election can be found
inthe 2023 Notice of AGM. Information on the
senice agraemants of Executive Oirectors can

be foundin the Directors' Remunerailion Report

on pages 126 to 155, The letters of appaintment

of the Non-Executive Directors are available for
inspection at the company's registered office.

Powers of Dlrectors

The Board of Directars is respansible for the
management of the business of the company
and may exercise all powers of the company
subject to the provislans of the company's
Articles and CA.2006.

The Articles contain specific provisions and
restrictions regarding the Company's power 1o
barrow money. Powers relating to the alteration
of share capital are also incluged inthe Articles
and shareholders are asked to renaw such
authoriies each year at the AGM. & copy of the
Anticles is available on the company's website at
www.reckitt.com or can be obtained upon written
request from the Company Secratary ar the UK
Registrar of Companies, Companies House.

Dirgctars’ Insuranca and Indemnities

The company inaemnifies the Directors and
Qtficers of the company and any Group subsidiary
10 the extent permitied by Section 236 of CA 2008
inrespect of the legal defence costs for claims
against them and third-party liabikties, The
indemnity would nat provide caver for a Directar
or Officer if that individual was found 1o have
acted fraudulently or dishonestly, The Directons”
and Officers’ {lablllty insurance cover was
maintained throughout the year ended
110ecember 2022 at the Campany's eXpease
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Dirgctory’ Interests

A statement of Directars’ ntergsts in tne
share capital of the company s shown on
page 155 of the Direr bors’ Rernuneralion
Report. Detals of Execulive Dyectars’ options
10 subscribe for shares in the company are
‘ncluded on pages 153 and 154 in the audited
part of tne Oirectors' Remuneratior Repart.

Duning the year, hone af the irectors had a
material interest in any denvatve o finangial
INStrurment fglating to the Company's sNaves
Derails of the Dirggiors remunerabion are
disciosed in tne Dirgctors’ Remuneration Report
on pages 126 tc 155

Ko Drrector has 3 matenal interestin any
‘wontract of sigmicance’ (35 gedned by he FCA)
o which the company, or any of its subsdiary
undertakings. % a pacty as at 31December 2022

Share capral

Asat 37 December 2022, the compary's issued
share capial consisted of 734,535,179 ordinary
shares of 10 pence eack of which 715,761,966 were
wth vating rights ang 20,771 213 ordinary snares
wara held in Treasury €ach share carries the nght
10 one vote al general meetings of the company
Detals of changes to the ordinary shares issued
ard af oplions and awards granted duiing the
year are sel.ovtin Notes 24 and 25 1o the financial
Statements. The sights 203 nokgaticns 3ttached 1o
the ordinary shares are Contained in the cormpany's
Artiches There are no restricticns on the voting
nghts attached to the company’s Ordinary shares
or he ransfer of secunties in the company

CHCEPT i TNE Case Of Transters of securtes.

- Thatcaram cestrictions may from time 1a

ume be impased by laws and regulations
(for gxample, insider rading laws)

DosuSign Envelape I0 BASF30C5-0518-4000 €315-8EC24F SBOFGA

~ Pursuant 19 the Listing Rules of “he URited
Xingdom Listing Authority whereoy certan
employees of the campany require the approval
of the company 1o deal in the company's
ardinary shares

o pRrsen Rokls SeCUNtes » the company
which carry saecial vating rights with regard
tq cantrol of the company The company is not
aware al any agreements betwesn noldery

Gf secunties that may result in resTnctions on
tne transtar af secwr ties ar on voung rights

Affatment af shares

At the 2022 AGM, authonty was granted to

e Directars uneer Section 551 0f CA 2004 to
aliat sNares oF grant nghTS o SubSCAD® far, o
epnvert any secunty mio shases of the company
The authar ty granted ta the Directors wilt
expl'e at the concusion oF this pears AGM AL
the 2023 AGM, 3 1esolution will e groposed

1 the sharehoidess to rerew (he Directars'
authority 10 allot eguity shares represanting
appraxunately ane-thisd of the cOmMpPany's 1ssued
snarg capital 35 at the atest practcable date
pof 10 the Euplicanan of the Notice of AGM.

In accardance witn the lnvestment Asspeiation
Share Capitat Management Guadebnes, Directars
will ONEE 3gain seak 3UIhority to Aot further

ovd nary shares, In COANECTION with 3 pre-emptive
affer by way of a nghts ssue. up to a further
pne-third of the company’s ex:sting 1ssued share
capital on the same gate The sutnerilies sought
wauld, if gravted, expire at the arlier of s
manzhs after the campany’s mect accaunting
reference dace, or at the conclusion of the AGM of
the company heldin 2024, wh chever s the spaner

STRATEG C REPQAT GAVERNANCE

Undes Sectian 541 of CA 2008, sharehalders have
3 nignt al firgt refusal inrelation to certaim issues
of new shares A special resolution wil 3iso be
propased 16 renew the Directors’ dower to allot
shates in the capstat of the compary withgut
complyng wth the pra-empuen nghts in the

CA DS 0 Lertan CrtuMSanceas up 19 a MaxumuT
of 10% ot the comaany’s issuad share capital.

This disappiication suthrity sought IS n ine

with Insutuygnal sharehglaer guxdance and,

N Barticulay, witn the Pre-Empuion G'oup Priaciples
issued 1 November 2022

This auIngrty will mata:n the campany’s flexibiy
1N rEIANON [0 tuturg Share istuEs, NCIUdMIg SSURS
required 19 Fnance business oppartunibies

snould appropriate crcumstances ansa

Autharity to purchase awn shares

Autharty was granted o the Directars ar the 7022
AGM for the purposes of Sectian 70V of C A 2606
10 repurchase snares Ir the market 3hd this
authoriy remains valid untl the conclusion of

This y@ar's AGM. There were no share jepurchases
during 2022

Ag the 2023 AGM, the D ractars will sgek to renew.
the authenity granted to thes. Sueh qurhanty,

+§ approved, will be limited to 2 maxmum af
71,590,000 orclmary shares, representrg less
£han 0% af the campany's issued Srdmary sha'e
capral (excluding treasury shares) calcuiated as
at the Iatest practicable date pror 16 publication
of the Notice of AGM and sets the fMinimum

ang maximurm prices whick may be paig

FINANCIAL STATEMENTS

Change of contrel #nd significant agreemants
Theve are a number of agreements that take
effect, 3lter or 1erminata upon achange of
£anUF Bf the cOMPAny faliGwINg @ taceow
sucn as commercial contracts, bank agqreements,
property lease anangemants and smplayee share
plans The snarehalder agreement netween the
company ard JAB Hold ngs 8V (JAB) at the tirhe
of the merge~ In W29 entrtled JAB to npmirgie
Board Directars. A holding in excess of 20% or
0% of the company's ordinary shares entitles

JAB 12 nomirate two Directors of une Director
respec bvely JAB'S Suirertt Raiding 15 bakaw ths
amaunt and there s currently na nominated
Director on the Roarg. None of these are deemed
to be significant i1 terms of their Rotentiat IMdact
on the business of the Group as 3 whole

Tnere are no significan, agreement; belween the
company and its Drectors o eMployecs providing
far compensation fox loss of of fice or employment
a1 2CELrs DECAUSE of 3 TAKEOVE" Did, eXCEDT

that provisions of the company's share glans may
Cause oplens and awards granteg under such
plans ta vest on a takeover, and if the empioyment
af anExecutive Director or other empioyee 15
terminated by the company following a takeover
then tnare may D@ an antitiement 16 aparapriate
Aotice andjor compensatior a3 prowided in
sppicable contracts or terms of employment

Thers i ro information that the company is
BquIed 10 dISCIoS® abouT PEYSONS with whom it
has contractual or ather a‘rangements with, which
aie essantial 12 the business of tha company
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Employses

During 2022, the Group employed an average af
40,000 (2021: 41,800) employeas warldwide, of
whom 4,870 {2021, 4,470) were employed in the
UK, The Group (s committed ta the principle of
equatopportunity i employment: ng applicant on
employes receives less favourable an

DacuSigr Envelope 1D 3A6F 30C5-051B-4000-8315-8EC26FIBIF DA

Cpinions of employees are scught on a variety
of Issues through mechanisms inciyding globat
survays, opinion palls, team meetings and
feedback forums. Further infomation an the
Group's employee enpagement activities is
inclugted on pages ¥ to M and pages 82 10 44.

the grounds of nationality, age, gender, religion,
race, ethacity, disability, sexual orientation
or any athar protected characterlstics.

Employmant applications are considered an

the basis of 3 person's aplitude and ability, and
tals consideradon is given 1o al applications
regardless of nationahty, age, gender, religion,
race, ethnicity, gisability, sexual ofientation, of

any olher protected characteistics Where an
employee has an exfsting disability or becomes
disabled dwing their empioyment, every peactical
effortis made to assist the employee in continuing
their employment and arranging appropriate
training, All émplayaes, Incluting those witha
disability, are treated in a fair and inclusive way
throughgut their careers, whether that means
accessing training, develapment opportunities

ar when seeking career progressian, Further
details of qus Inclusion and Ant-Haiassment
policies can ba found at www.reck(tt.com,

Itis essential 10 the continued improvement

in parformance, efficiency and produc tivity
throughout the Group that each employee
ungerstands the Group's strategies, policias and
proced! Cpenand | i
with employees at il levels is an essential part
of the arg { per 2

pracess. The Gioup operates multi-dimensional
Twi-way iternal communic ations programmes
which incluge the provision of a Group intranet.
and the pubiication of regular Group newsiettars,

A conti e of training and
development reinforces the Group’'s commitment
to employee development. The Group provides
all employees with equal opportunities and the
Fresdam to SuCCaad at work and recognises
the importance of employes health and

g. Reckitt's L Benavl
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The company operates three all-employee

share plans. Thiough these schemes, the Baard
encourages employees to became shareholders
and 10 participats in the Group's employes

share ownership schamas, should they 56 wish.
Savings-related share plans covéring most of

the world give employees the Opportunity to
acquire shares in the Company by means ¢f making
reguiar savings. We currently have 45% of sfigible
employees participating. Further detalls on aur
all-employee share plans and awards mace under
executlve share plans can be found in Note 25 on
pages 215 to 219 of the Financial Statements.

{itical d i

credte an inclusive for empioy
10 3CT with'integrity, respensibllity and
consistency |n Mne with aur ranewed Purpose.
Fight and Compass set aut on pages 2 to .

Employes matters, incentives and

share gwnership

Group incentive schemes reinfarce financial and
ecanomic factors affecting the performance

af the business. Employees typically have

three to five performance cbjectives which

are directly linked 1o thei jab and their specific
cantribution ta the averall performance of the
Group. in addiion, presentations, videos and
QA sessians are held for employees around
the world an publication of the Group's financial
results to provide employees with awareness of
the financial and economic factors aflecling the
company's performance, and so that empioyes
vigws are fed back 1o managemant and taken
inta account when decisions are made.

During the year, t(he company and its sunsidisries
didnot make any politic al tanations ar incur

any iture, nar were sny

In keeping with previous practice, at the
fartheaming AGM shareholders will be asked

in accordance with Sections 364 and 376 of

CA 2006 10 3pprove, on a prefautianary basis,
for the company and its subsidiaries to make
palitical donatlons and incur political expendityre
for the petiod ending 1 December 2023,

Financialinstruments and risk

The financial risk management objectives and
paolicies of the Group are set out in Note 15, from
page 200 of the Financlas Statements, Tne Note
sets out information on the company's policy
far hedging each majar type of forecasted
Transactinns 1or which hedge ACCounting is
used, and our expasure to CUrrency, price risk,
credit risk, Lquidity risk and casn flow risk in
relation to the use of financlal Insruments,

FINANCIAL STATEMENTS

Amandmant ta Articles of Assoclation

The Artictes of the company were adopted
in 2012 and amended in 2015 and 2021, Any
amendments to the Articles may be made in
accordance with the provisions of CA 2004
by special resolution af the sharenalgers.

Independent Auditer

The Externai Auditor, KPMG LLF (KPMG). has
Indicated ILS will NGNEss to continue (n office
and a resolution gropesing the reappointment
of KPMG, and to authorise the Audit Committee
to determine its remuneration for the
financial year enging 31 Decermber 2023,

wilt be propesed at the forthcoming AGM.

In accordance with Section 418(2) of the CA
2004, each of the Directors halding office

at the date of this repart canfirm that:

~ sofar as the Diractor is aware, there s no
retevant audit information of which the
company's auditor IS unaware; ana.

— heor she has taken ali reasonable steps to
ascertain any relevant audit information and to
ensure that the company's auditor is aware of
thatinfarmation,
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WEPORT GF THE OIRECTORS C ONTINLED

Sybstantal shereholdings

As ot 1 Gecember 2022, pursuant 1o DTR 5 of the FCA's Disclosure Guidance and Transparency Rules and
In accordance with Saction T3{C) ot Schedule 7 of the Large and Mediur-uzed Companies and Groubs
{(Accounts and Reparts) Reguiatians 2008, the company had recewed the following natices of substant.at
wnterests (3% or more] i 1he total vatng “ights of the company

Darz ol 1 TRe1 Mature af % of vanng
HGIgar natlicaten Ianeresy r5h's
Magsachusetts Finantial Services Company 16 Jarwary 2013 Inairect 500
Margan Stanley Investment Management Limited 20 Qctober 2022 Diieget 499

1 unde: a Seqtion 793 CA 2008 [4QUAL, HISSIERSETES FINANCIat SErvces Comaany confumed on 23 Janvary 2023 tha1e
r— g had lncieased The val was not o Cosed

As at 28 Fenruary 2023, tne company has not receved any fuminer natheations under DTR S of the
D selosure Guidance and Transparency Rules

Application of the UK Corporate Governance Code 2018

‘Wwe report against the requirerrants of the Coge 'ssued by the Financial Reportrng Council Details of how
tre company nas anphed the Cade principles and provisions can be found in the Corparate Governanca
Report on pages Ba o 108

Annual General Heating (AGH)

Ing torthzarming AGH of Reck tt Bernckiser Group pic will e Feld on 3 May 2021 at 2pm a1 London
Heathrewer Marrialt botel, Bath Road, Hayes, Midtlesex, UB3 SAN

A 58031318 Notice Of MEening, sating out the r whep 1 515 available at
e w (BCKIt COimvastarstinnuai-general-meat ngf. The Board cansigers that each of the resoluteons
15 10 the Desk interests of the campany and the sharehalders as awhole The Owsctors unammoysly
recommend tnat sharenoigers vote i favour of al the r@solutions, as they Intend to 80 $3 inraspect

of their Dwn benefual haldings,

By Order of the Board

THERYN O ROURK
EB Uy soCRETaRT "
Reckitt Senckiser Group ple o ot
03105 Batn Read ~
Siougn, Barkshie

SLTAUH

mEe

Company registration number 6270876
Legal Ertiny [dertifier 5493003 )FSMOUGAEVTOR
28 Fedruary 2023

STRATEGIC REPORT

GOVERMAMCE

FINANCLAL STATEMENTS
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STATEMENT OF DIRECTORS'
RESPONSIBILITIES

IN RESPECT OF THE ANNUAL REPCRT
AND THE FINANCIAL STATEMENTS

The Directers are responsibie for prepanng
the Annual Report and the Group and Parent
Campany Financizal Statements in accordance
with applicabie law and reguiations.

Company law requires the Directors to prepare
Group and Parent Company Financiat Statements
for each financial year Under that law they have
elecled 16 prepare the Group Finarcial Statements
in accordance with UR-adopted .nternatignal
accounting standarils and sppilcable Iaw and have
elected 1o pregare e Parent Company Financial
Statements 1n accardance with LK atcounting
slanaards and applicabie law (UK Generally
Accepted Acgounting Practice), including FRS

102 The Financial Reperung Standard spplicable

in the UK and Repubhc of Ireland The Group,

in JHITION IO comMpiyIng with its legal obligation
0 apply UK-adopted niesnationat accownting
$1andards, Nas also appied IFRSs as issued by

the Internalionasl Accounting Standards Board.

Under cOMpany law the Direc 1ars must not
approve the Financial Statements unless trey are
satisfiad that they give a true and fair vew of the
state Of aftairs of the Group and Parent Campany
and ol the Sroup's profit or loss for that period.

In preparing eacn of the Group and Parent Company
Firancial Statements, the Dirgctars are raquired to:

- Select suitable accounting palicles and then
apply tham conslstently

- Make judgements and estimates that are
reasgnable, relevant and refiable and, 1n respect
of the Parent Company Financial Statements
only. prugdent

- Forthe Group Financial Statements,
state whether they have been preparedin
accordance with UK-adopted internatianal
accounting standards and, dre Lo arequirement
of the US SEC, state they have been preparedin
accordance with (FRSs as issued by the IASE,

- For the Parent Company financial Statemants,
state whether applicable UK accounting
standlards have been folowed, subject ta any
matenal departures disclosed and explained in
the Financial Statements

- Assass the Graup and Parent Campany's
ability to continue as a gaing concern,
disclosing, as applicable, matters related
to going concern, and

STRATEGIC REPORT GOVEAHANCE

- Use the gaing concern basis of accouning
unless they either intend 1o liquidate the Graup
©of the Parent Company of 1o Cease Operations,
of have no realistic alternative but to do so

ThE Difectors are responsibie for keeping
adeqguate accounting records that are sufficient
to show and explain the Parent Campany’s
transactions and disclose with reasonable
accuracy at any tima the financial position of

the Parent Company and enable them 1o ensure
that its Financial S1atemants comply with the
Companies Act 2004. They are responsible

for such internal cantrol as they determine

is necessary to enable the preparation of
Financia! $tatements that are free from material
misseatement, whather due to fraud or error,

and have general respansibility far taking

SUCh $teps s aré reasonably open o them to
safaguard the assets of the Group and to prevent
and detect fraud and other ur

FIMANCIAL STATEHENTS

Respontibliity statement of the Directors
Inrespect of the annual financial report
We COnfitm that Lo The Dest of our knowiedge:

- the Financfal Statements, prepared in
accordance with the applicable set ot
accounting standards, give a true and fair
view of Lhe assets, liabilities, financial position
and prafit or loss of the company and the
undertakings included in the consclidation
taken as a whole; and

the Annual Report and Financial Statements
Incluaas a fair tewew of the development and
performance af the business and the pasition
of the issuer and the yndertakings included in
the consolidation taken as a whola, togethar
with a description of the principat risks and
uncertainties that they face,

‘Wa consikder the Annual Report and Financial

Under applicable law and regulations, the Directors
are also respansible for prepadnng a Strategic
Report, Diracters' Repors, Directors’ Remungration
Report and Corparate Governance Siatement that
compties with that law and thase regulations,

The Directars are respansible for the maintenance
ang istegrity of the carporate and financial
Infermation inciuded on the Company’s website.

L in the UK the pr

and alssemination of Financial Statements may
differ from legislation in other jurisdictions.

m accordance with Disclosure Guidgance and
Transparency Rule 4.1.14R, the Financial Statements
wilt form part of the annvat financiat report.
prepared using Lhe single electronic reparting
format under the 7O ESEF Regulation. The

auditor's teport of these Financial Staterments
pravides ne assurance over the ESEF format,

, 1aken as a whole, is fair, balanced
and unaerstandable and providas the information
necessary for shareholders to assess the Graup’s
position and performance, business macel

and strategy.

On pehall of the Board

CATHERYN Q'ROURKE
COMPANY SECRETARY

ey
Reckitt Benckiser Group pic EOSF:‘" ::'h':_ ourt

03-105 Bith Road
Slough, Berkshire
SU13UH

28 February 2023
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INDEPENDENT AUDITOR'S REPORT
TO THE HEMBERS OF RECIITT GENCKISER GROUP PLC

1, Our oplnign is unmodifrad
0 owr opIOn

- the financal statements of Reckirt Benckiser Group pic give 3 true and fan view of the state of the
Group's and of the Parent Company's affairs as at 31 December 2022, ana of the Groupr's arofit for
he year then enged,

- tne Group financial statemnents have RN pinpedy preparedin accordance with UK-agoated
(NSTrATIoNal ACCOUNNING Standards,

- tne Aarent Company hinancial s1atements have been p-ogerly prepared naccoraance with UK
accounting standaras, Inchuding FRS 102 Tre Financia Reporurg Standarg acmicable in the UK ang
Republic of reland and

~ the Growp and Parert Company Fnantia) state nents have Dien préfaren In acooudanc g wih the
requirements of tne Companies Act 2004

Addiional OPINIoN N 1813000 10 [FAS a3 S5usd By the |ASY

- Ag explaineq inNore Tto the Group Financial Statements, the Group, in additicn to cemplying w tn
s iegal obligaton ta apely UK-adopted miernabonal 3¢Counting standards, has also applied IFRSs
25 1s5wed by the Internabana Accownting Stapaards Beard (A58}

-~ In Gur HRIRIGN the Graup Finahcial Statements have been probar y prepared In accordance with
IFRS 25 i5sued by the 1ASB

what aur opinon covers

We have audited the Gioup and Patent Campany finencial statements of Reckitt Bencluser Group pic
i"the Company"] for the year ended 31 Decembes 2022 (*F¥22°] inciuded n the Annyal Repart, which
comprise

ciop

Group pie anni s arent Campany (2ecxitt Bemehisar $roup pic)

Group Income Statement, Group Statement of
Camprehensive Income, Group Balance sheet, Group
Statements of Changes n EGuity, Group Cash Flaw
Statement and Notes 10 31 10 the Graup fnancial
statements, vicluding the accouirtirg poiicies i naze 1

Parent Campany Dalance Sheet, Parent
Company Statement of Changes in Equity ang
Notes 1112, inchuding the accomntirg nokeies
n Note 1o Ihe Parent Campaay Financial
Statements

@asis for apinion

We conducted dur auditin accordance with Intérnalinnal Standards on Auditing {UK) {SAs (LK)} and
apphcable law, Our responsibiities are cescrbed belgw We Dehave trat the aud!t evidence we have
obtained s a suffic ent and approrate pasis for cur opion Our aydit opwigr and matters nclugded in this
“ePOrt afe CONSILtErt with (ROSE Siscussed and inciuded In Guf r@Porting to the Aucit Camrittes

$TRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

we have fulfiled our @thical responsibiliues under. 3nC we remain indeperdent af the Group n
accarance with, UK ethical requirements including the A€ Ethical Standard as apphed to listed public
nle ey BNUTES

2. Overview of our audit

Factors dr wing our views of nsks

aliowing our FY21 auds, and considenng devalaprents affecting the Group unce then, we nave
apdated our  tk assessment

The macro- SCONDMIC BryIrgIMeNnt Cont.Aues 1o drIVE Our 15k 3552E5Mant a5 The UNCertamty which acnse
dunng the COVID-1? pandemic has evilved inte Norédsing consumes spending pressarés associated
witn rising irflation and interest rates As the world startea 1o recover fore the Omicon vaniant in garly
2022, the confikt between Russia and Ukraine led to further gecpalitic 3l uncertacty which increased
pressure on aigas such as INlZUON, raw Matenal prices and supply Chain Wwuptions THE level of
JUOGMENT (EQUIrEd 1o DE @XICISEd By the Group In Key eSUMates SUCh 35 in trade SpENA arrangements,
uncertamn tax pesitions snd recoverability of goodwill and indefinite life intangible asset assumptions,
conbnue 1o be 3 TIcus area

Qur sk assessment also consigered compliance with laws and regulatians, specificaity those that courd
reastnably be expecied to have a materiat effact on the financ.al statements

Key Audit Halle's VSEr21 item

Revenyr recagnition in relation to Lrade spend arrangements and ss3oc ated accruals g 41
Recovarsaity of goodwill ang indefinire life intangible assers a2
Aistrecze New

IECN v

Provisions for uncertain tax positions ap 42
Centingent iabilities ansing from the amendmert to the Soutn Xorean Humwhf-er 4 a4
Samtiser (HS) law

Recoverabinry of 1he Parent Lompany's nvestment in Reclor: Benckiser Limited «p 45

Augit Committae mtecaction

Ourng the year, the Audit Committee met five times KPMG are invited to attend afl Augn Commuttee
masungs and are providad with an SPROrUNILY 10 Meet with the Ayudit CommiTiee N fivate Sessians
wilhout the ExeCutive Carec[ors BE NG present FOf €3Ch Key Audit Matier, we have seX put

COMIMUA CatoNs witn the Audit Committee in section 4, including matters that raquwed particular
jucigement for each

The: matters NClugad in tre Audit Committes Chan's repart on page 113 are materia.y tansistent with
cur observatans of thgse meenngs
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INDEPENDENT AUDITOR'S REPORT CONTINUED

2. Gverview of our audit continugd

Qurindependente

we have fulfilled our erhical and remain i of the Group in accardance with UK
ethical raquirements, including the FRY Ethical Standarg as applied ta Ested public interest entities.

Aparl from the matlers noted belaw, we have not performed any non-audil services during the year
anded FY2Z or subsequently which are prohioited by the FRC Etnizal Standarg.

During 2023, we dentified thal certaln KPMG membar firms had provided preparation of local GAAP
financial statement services and, In stme cases, foreign language transiation of thosa financial statements
over the period 2019 to 2022, Some of those entities (0 whom sarvices were provided are and have baen
in scope for the group audit. The services, which have been terminated, were administative in nature and
did not invalve any gt decis king ar ing. The work in each case Nad no direct of
irciirect effect on Reckitt Benckiser Group pic's consolidated financial statements.

In our professional judgement, we canfirm that based on our asséssment of tha Breach, aur (nfegty and
objectivity as auditar has not been compromised and we bellgve thal an oB|ective, reasonable anG
infarmed third party would conclude rhat the provision of this service would not impair our integrity or
objectivity for any of the impac ted financial years. The audit cormmitiee concuried with this view.

We wer first appointed as auditor by the shareholders for the year-ended 31 Decembear 2018, The
peiiod of totat uninterrupted engageément is for the 5 financial years ended 31 December 2022,

The Group engagement pariner s/ eGuirad ta ratate every § vears. As these are the first set of the Group's
financial statements sfgned by Andrew Bradshaw, he will be required ta rotate off after the FY26 audit.

The average tenure of pariness respyns(ble for component audlts as set out in section 7 beiow is 3 years,
with the shartest being 1and the longest beirg 5.

Total audit fee £19.5m
Audit related fees (including interim review) £0.Bm
Other services EZ.7m
Non-audit fee as & % of total audit and avdst related fee % 5%
Date first appairted 3rd May 2018
Uninterrupted audit tenure 5 years
Next financlal period which requires j tender FY28
Tenyre of Group Engagement pasiner Tyear
Avgrage tenure ol camponent signing partners Iyears

STRATEGIC REFORT GOVERNANCE FINANCIAL STATEHENTS

Materiality

(item 6 beitw)

The scope of cur work is influenced by ow view of materiality and our assessed sk of materal
misstatement

We have detelinined overal matariality for 1he Group financial statements as a wnole at £130m
(FY21 £135m) anga for the Parent Company financial slatements as a whole at £65m (FY21° £85m)

Consistent with FY21, we determined that normalised prafit bafore tax from continuing operations
(PBTCO) remains the nenchmark for the Group Reckitt Benckiser Graup pic 1s wel estabhshed ard
operatesin a stabie enviranment across mualliple geagraphies Thererore, users of the hinancial
statements will be prmari'y Interested in tne profitability of the Group and its ability 1o generate a return
{or sharenoidars, of wnich the most relevant benchmark s normalised PBTCO As such, we based our
Group materiality an narmaiised PBTCO, of which it represents 4 % (FY21 3%)

Materiahty far the Parent Campany financial sraremants was determinect w th referer ce to a benchmark
of Parent Company total assets of which it represents 6 45% (FY21 0 57%),
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INDEPEMDENY AUDITOR'S REPGRT COSTINUED

2 Overvigw of our audit contiruac
Group scape

{itam ? belyw)

We have parformed 1 sk sment and pranning w which &7 the Group s
components are ikely 10 NCiude nsks OF Material nusstatement <o the Group MNancial statements, the
1ype of piocedures to be pertarmed at these corigy and the extent of nvolvement required from

©ur COMPOhe At 3uditars 2raund the world

The Graup operares In mare tNan 60 COUNNEs aCIuss $ix CONUNENts wilh the 1argest market beng the
United S1ates of America The Geoup s organised into three Global Business Units being Hygiena Health
and Nuthuon

We scoped the 3udit Dy OBTAINIPG an UAZArstanding of tha Group ANG s enviraMant ant assessing the
nsk of material misstatemen| a1 the Group and companent {ever

we ngve Considerad COMEONENts on the bas 5 of their contribution 10 Group NetRevenue, total profits
and losses that made up Group profit belore 1ax Ind Group total as3ets

Of the Groyp's 408 (FY21 422) reporting compongants, we instructad 53 companents (FY21, 47) acrass 23
overseas Countries (FY21 20 countnes) to perform full scope audits far Group pUrposes, Gne companant
was scoped in for specified aumit pracadires (FY21' J) 3na there wers po 26mpnnents subject 10 audit of
account balances (FY21 N

The OMPanents wWithin the scape of our work aceounted for tha percentages Mstiated opposte.

As SNOWN I tNE Qraphs, our scoping provided 79% coverage of nulrevenue (FYZP T4%), 85% caverage of
10tal assets (FYAT 84%), anc 77% of Group profits 3nd losses that mage L) Graup profitf(koss; belore 1ax
(Y21 B3%)

N AgQIOn, wa have perfoimed Groyp Ieval anaiysis on the (emaiming Components to detlet ine whether
further nsks of matenal missiatament exist In those components

‘We cansider the scope of our sudit, 3s COMMUNKCated 1o the Audit Committee, 10 be an sppragnate
Basis for Gur aucit opnion

STHATEGHC REFURT GOVERHANCE FINANCIAL SYATEMENTS

Covernge of G/tup fingncind stalements

The impact af climate change on eur augdiy

InplanMing oar AUait, wi have considered the potential Mpact of nsks ansing from climate change an the:
Group’s business ang ity financial statements, Tng Group has set out s targets as part of thew 2030
Sustarabiily Ambitions, which include energy, emissions, water, waste and packagig related metrics
This includes targets to reduce aa6dlute Scoge 1and 2 GHG amissions ty 65%, absalute Scope 3 GHG
emissions by 30% both by 2030 fram a 2015 base year Addinonally, the targels aim 1o reduce proguct
carvon footonnt and increase thie use of renewable elec tucity to 100% by 2030, alongside a 1arge far
100% of mastle packaqing 1a be r2cyclaple of reusable by 2025 Further nfarmatian is proviged ir, the
Strategic Repart o page 16 and i the TCFO sections on pages 59 to &

Whilst tre Group Das set these {argets, n rote 1to the Consohdated Financial Statements the Dirgctors
have stated that they have consdered the impact of climate change nsks and that they da a9t Delieve
that there 5 a material mpact on the fingncial reporting jJuagemants and Bsimates and 3s 3 (BsaIt the
valuatons of the Groug's assets and hiabiities have not becn signic antly smpacted by these risks as at
31 December 2022

A% 3 part of our audit we have parformed a risk ass@ssrrent to determiie f the potential imaacts of
clmate change may matenialy affect the financial statemants and our 2.t we cid 1his by maxng
enguires of managerrent and INSRECling internal and external reports n ardér to independently assess
the climate-related naks ang ther poterhai o pact We held discussions with aur cwn climate change
professiona s o chaliange aus sk assessment

The most like’y patential impact of Cimate risk and plans an these financral starements would be on the
forward-lcak g d3sessments of non-current assats
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INDEPENMDENT AVOITOR'S REFPORT CONTINUED

2. Overview of our audit continued
We have considered the sensilivity of the assumptions used In the impairment testing of goachwill ang

STRATEGIC REPORT GOVERMANCE FINANCIAL STATEMENTS

We considared whether these risks could plausibly affect the liquidity or covenant comgpliance in the
going concein period by comparing severe, but plausible downside scenarios that coukd arise fram these

indafinita-Iife intangible assets. Given that the cli changerelated are not

ks andg coltectively 39ainst the level of avalable financial resources and covenants

majar source of estimation uncertainty, the canrying amounts of these assets in the financial 5
are not congigered 1o e materlally sensitive 1o the impact of risks arising from chimate change. We have
alsa cansidered the iImpact of climate change targets on tha falr value of pension assets, howevar given
the nature of the assets being primarily bonds and insurance contracts, this has not been considered ta
be a key assumption in the vatuation. As a result of this, and any other long-term assets which could be
Impacted by chmate change ritks, we determined that cimate related risks do not have a significant
{mpact on our audit and there is no significant impact of thesa risks on our key audit matters. We have
also consigered the Costs and caasumer preferences impact of cimate change as part of our

ion of the going basis of

we have 3K0 read the Graup's disclosuras of climate related informatian in the Straregic Report anc
and

by th p's financial forecasts.

Qur procedures alse included an assessment of whether the going concern disclosure in note 110 the
Financlal Statements gives a complete and accurate descdption of the Dirsctors' assessment of gaing
concemn.

Accormingly, hated on those procedures, we found the directors' use of the going concerm basis of
preparation without any material uncertainty for the Group and Parent Company to he acceptable
However, as we canaot precict all future évents or conditans and as subSEQUENT £vents may resultin
outzomes that ara inconsistent with judgements that were reasonable at the time they were made, the
above conciusions are not a guarantes that the Group or the Parent Company will continue in opearation.

Group's TCFD Summary on pages 59 to 61 and consikdered consistency with the financiaf
aur audit knowledge. )

3. Golng cancern, viabliity and principal risks and uncertaintias

The directors have prépared the financial Statements on the gaing concem basis a5 they do natintend 1o
fiquidate the Group or (Re Parent Company o ta cease thelr aperations, and as they have concluded that
the Group's and the Parant Company's {inancial pesition means that this is realistic. They have also
concluded that there are na material uncertainties that could have cast significant doubt over their ablity
to continue a5 agoing concern for atieast ayear fram the date of approval of the financial statemants
(“the going cancern period*),

Going eoncein

We used aur knowledge of the Group, its industry, and the general ecanomic environment toidentity the
inherent risks 10 its business model and anatysed how thase risks Might affect the Group's and Parant
Campany's financial resources or ability to cominue aperations over the going concern period. The nsks
that we consicered mast likely to adversely atfect the Group's ang Parent Company's availabie financial
resources and metrics refevant ta Jebt covenants over this period were:

- The curenti and the ic uncertainty it is caysing, disruption at a
numbar of the Group's key procuction faciiities, the viability of key suppliers and custamers, and the
impact an cansumer demand far the Group's brands;

& significant product safety issue isading ta r
reguiators; and

| damage with s, ar

- The impact af 2 sigaificant business continuity ISsue, outside of those risks presanted by the
inflationary environment, attecting the Group’s manufactuning facllittes or those of its suppliers.

Qur &

= we cansiger that the Directors’ use of the geing concern basis of accounting in the preparation of the
{inancial statements is appropriate;

- Wwe nave not [dentified, and cancur with the Directars’ assessment that there (3oL, 8 materisl
uncertainty related to events or conditions that, individually or callectively, may cast significant doubr
enthe Graup's or Parent Company’s abllity ta cominye as a going concern for the gqoing concern
periad;

= We have nothing material 10 acdd or draw attentian to in relation to the Directors’ statament in note 1to
the financla! statements on the use of the going concein basis of accounting with no material
uncerainties that may cast significant doubt over the Group and Parent Company's use of that basis
for the going concarn periog, and we found the going concern disclosure in nate 1to be acceptable;
and

- The refated statement under the Listing Rules set out on page 150 is materlally consistent with the
financial s and our audit knowleoge.

Disclosures of emerging ana principal risks and longer-tevm viability

Cur responsibitity

‘We are required to perform procedures Lo idenlify whether there is a matefial nconsktency batween
the directors' disclosures in raspect of emerging and principal risks and the viahdity statement, and the
financial statements and our audit knowiadge.
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INDEPENDENT AUDCITOR'S REPDRT COMTINGED

3, Golng concern, viatility and principal risks ang yncartaintias contiviar
Based on those procedures, we have nothing materlal ta add ar draw attention toIr relation to

= the ditecters' coATMandn within the Viabiity Statement (page 87} that they nave carmed put a robust
assessmant of the emerging and prncpdl nsks facing the Group, nchuading those that waold threaten
1ts busingss model, futw e perionnance, soivenzy and liguidity,

- the Principa) and Emerging Risks disclosures desenting these nsks and how emerging nisks are
gennbfied and explainng hgw they e being managad anad mitgated and
- thedirectars’ eApI3NINGN in The Viabilty STatement of Now They Tave 35505584 the plospects of the

Group, over what penod they have 00Ne S0 and why they conserad that penod 1o be aparopnate,
, and thair statement as 1 whether they have a reasonable expectation thar the Group will be atfe tu

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

41Revenue recogniion mielation to trade spend arrsrgements and agsociated accruais
Finoncial Statement Elements

Fraz Fra
Trade spend accrvals E1137m E1137m
Our assessment of risk vs Fr21

vsFral
‘Wwe have notent-fied any sigruficant cnanges 10 our assessmeant of the level of risk "

relating Ko trage spend arangements and associated accryals Compared fo FY21

Our resuits
FY22: Accoptable

cantiiue in operation and meet its llabhties as they fall due Sver the penad of Ther 3
including any related chiscipgures drawing aftenuon 10 any necessary Quaifications or assymphons

we are also requred 10 revipw (he Viabikty Statement set out on page &7 under the Listing Rules

Out wark 15 imited 10 dssessing these matters in the context of arly the «newledge acoured dunng our
finanpal Statements aJet As we canngl predict 3l Future @vants or conditions and as sunsequent
events May result r outcames that are nconsistent with jLdQEments that were reasonabie at the nme
they were made, the absence of anything 1o répart or these statements i3 nat a guarantee 2510 the
Group's and Parent LOMPany's longer-term v ability

Qur reporung
We have ngrwng matenal to add ar draw attennon (o in raianion to these disclosures

‘ We have cancluged that these GSCIOSUres 3% mat
‘ audit knawledge

s1aty consister T with the financ.al siatements ang ow

4 Key audit matters

What we mean

Key audit matters are Ihase matlers that, in our profassonal pdgement, wera of most sigmficance n the
Bunht of the financial $131emerts and ipclude the mos1 5.0nfic ant assessed nsks 0° marenan misstatemes )
(whether or rot due 1o traad) dentfed by LS includ ng Ihose whick had the greatest effect on

- the overall audt strategy,
- the alkicauon of resources in the suit, and
— arecting the efforts of the engagement team.

WE inglutte Delow the Key Audil ¥aTters in decreasing sraer of audit sgoificance together witk our kay
i audit procedures to sddress those matters and ou- results from trase procedures These matlers were
| agdiessed. and our results are based o0 procedures undertaken, for the purgose o1 our audit of the

| BAANCIZ stalemeNts a3 3 whote We g0 Nt DIGwide a<epalale dminion on these Matters

FYZ1" Acceplable

Descrptian of the Kay ALTIt Mathar

The risk. subjective sitimate

The Groug regularty enters inta compiex drangements providing pric.ng placement and pihet
promotional recates and aNOWances 1o its Customers These LHaoe spend arrangemants can vary in
comprexity Dy market, pioduct category ang Custamer

Revenue 1s Measurag net ot outflows arising from sych arrangements which, for agreements or practices
spanning a panod end, requires an estmare of the gxtent and value of future activily. These esumales
€an be subjective and requie the use of a35uMptions that are suscenbible fo management bias and

fraud

The Group oparates a variable COmMpEnsanon SENere with GuTtyrns 4 rectly inked 1o financial
performance against targets Strong financial perfarmarce could create anincertive to gefer revenues
IALD The MEXT nancial year By Dverstating t1ade spend accruals Wesker inarcial performance may alse
creale abias fo musstate frade spend accruzis WHist the risk ot a Matedal misstatemert in an nd.vidual
market 18 feMote there 15 3 fisk that snacceptable juagements in multple markets may, n agaregate,
matenal'y misstate the Group Finantial Statements.

Thee BIfect of thess M3tters s thal, as part af our (st assessment, we determined thal bade spend
aceruas Cary ahigh degree of estmat on uncertanty, wih a potential range of reasonable outcomes
greater than o materiality fof the Sroup Financial Statements 3s a whole
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JHDEPLHOCHT AUDITOR'S RLPORT CONTINUED

4. Key audit matters conbnued

Our response to the risk

Our procedures included:

Accaunting policies: We critically assessed the appropriateness of the Group's accounting policies
relating 1o trade spend.

Histarical camparizons: We, thraugh instruction of our comgonent teams, assesced the accuracy of the
Group's accruals by companing, for 3 selec tion of the more judgemental accruals, those recognised in the
piof year to the aciual trade spend incurrad. Where we identified significant differences petween the
expected and final quantum of cutflow, we ronsidered whether such differences were as a result of
achangem estimate of erer [n ordar ro respond ta the fraud risk. We performed an assessment of
whather an over: of accruays i through these pr o wen$ matefial.

Tests of detall: We forused aur 1esting on thase trade spend accruals we considered 1o be more
Judgamental of porentlaity SUDJECT G management bias or traud and perfarmed procedures to a

precision level sufficiant to address the risk of fraud. For a sample of these tracte spend accruals,
©ur COMPONeNt 1eams:;

- reperformed the calculation to assess whether it was mathematically accurate;

- idantified the key assumpIions in the catculation of each accrual selected, sucn as farecast sales
volumes, rabate structure and settlament mechanism;

- agreed those key 3ssumptians o ralevant documentation, SUCh as invoices received atter the balance
shaet date, customer agreements or third-party consumption data; and

assessed whether the Key a5SUMEtjons were consistent with external data points and the Group's
histaric experience of caomparable trade spend srrangements.

Assesiing traniparancy: We 355255ed the adequacy of the Group's disclosures in relatian 1o the deqaree
of estimation involved in arrlving at the trade spand accruals and tha resulting amount of trade spend
deducted in Cetermining et Revenya,

We performed the detaled tests abave ralher than seeking 1o rély on any of the group's cantrals
because our knowledge of the design of these cantrols and related T contrais indicated that we would
not be able 1o abtain The required evigence to support reliance on contols.

STRATEGIC REPORT GOVERNANCE FINAHCIAL STATEMENTS

Communizaions with the Reckit! feackrser Group atc's Audit Camitittee
Qur drsgysslans with and reperting to the Audit Commttee incluged

— Dur approach te the sudit of the trade spend accruals ncludmgy detals ¢f Gur planned substantve
orocedyres and the extent of aur control reliance

- Qur assessment of findings from our component team's relraspective reviews of F¥21accruals,
Ncluding Gur considération of whether any redease of aceruals in relation 10 trade spend
weas matenal

- Our assessment of fingings from gur componert team's audlts, Intludhng Auf consideration of
whether the F¥22 accruals ir relation 10 trade spenc were acceptable

Areas of purticulor cuditor judgement

We pefonied dinassessment af whetner tne Lroups’ overall est mate, considering the Group's
accaunting polcies, and the camplex nature of the agreements entered into, 1t acceprable We also
consiterad whather an unadjusted fstatement igentified through our procedures directly refated
10 the key audit matter was maternal

Our resulrs
We found the rade spend accruals recognised to be acceptable (FY21iesult, acceptabie)

Further informar anin the Annual Report ard Accounts' See the Audit Committe Repart on page 113
for detatls on bow the Audit Cox [= revenue g nrelation to trade spend
arrangements and 3550C1ated accruals as an ared of significant attention, page 183 for the accounting
policy an revenue recegnition in relation o trade spend arrangements and asscugled accruals,

and page 209note 21 for the financial disclosures.
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INDEPENDENT AUDITOR'S REPORT CONTINUED

4. Key audit matters continued
4,2 Recoverability of goodwill and indefinite life Intangible assets {Biofreeze and [FCN)
Financial Statement Elgments

22 Y21
Goodwill and indefinite life intangible assets {Biofreeze and IFCN) £7,038m £6,52¥m
Impairment charge (Biofreere) £152m £ni

Cur assessment of risk vs FY21
VSFY21

Wwe have assessed the recoverability of the “Biofreeze CGU" to be part of the key audit Hew

matter in the period inlight of engoing geopolitical and economic events.
"[FCN CGL” - The nisk in relation to this key audit matter has decreased in the year due to 4
the business performance of the CGU

Our results
FY22: Acceptable

FY21 Acceptable

Description of the Key Audit Matter

The risk: the forecast-based voluation

The recoveraility of goodwill and indefinite life intangible assets s assessed using forecast financial
information within a discounted cash flow model (“the model”).

Our risk is focussed on two cash generating units (CGUs); Biofreeze and IFCN. This is due to the level of
headroom and sensitivity of key assumptians within these CGUs, particularly in fight of current levels of
uncertainty in relation to geopolitical and economic avents. we also identified a fraud risk related to

recaverability of goodwill and intangible assets in response to possible prassures to realise value from
significant 2cqul

In the current year the Group recognised an impairment charge 10 Biofreeze goodwill of £152m (FY21:nil},
reflecting the current macroeconomic environment, which has introduced uncertainty inta the Biofreeze
cashflows resuiting in anincrease ta the pre-tax discount rate. The IFCN CGU is sensitive to reasanable
changes in key assumplions atbeit business performance alongside tempgrary competitor supply
shortages in the US has retiuced the risk over this CGU from prior year.

The recoverable amount af the twa CGUs, and consequently the impairment charge, 1s therefare subject
1 3 high degree of estimation uncertainty with a range of possible oulcomes in excess of materiality and
as such, we consider there to be a sigmificant risk over the valuation of goodwill snd indefinite hfe
intangible assets.

STRATEGIC REPQRT GOVERNANCE FINAMNCIAL STATEMENTS

Key assumphions in the models include the discount rate, forecast financial performance, 1n particular net
revenue and margin growth; as well as external factors such as forecast growth of the relevant
categories and terminal growth rates.

Qur response to the risk

Our procedures included:

Sensitlvity anafysis: We considered the sensitivity of the goodw and intangible asset vaiuation to
reasonably possible changes in assumpticns and focused our attention to those assumptions which we
censidered the most critical to the valuation.

B h

rking ptions: In response to the risk of fraud, we evaluated the Net Revenue growth
assumptions in the model with reference to nistoric performance and external market data relating 1o
prajected growth for the relevant categories. For Biofreeze, we critically challenged the Group an its
mmwcauzo:m relating to price and volume growth through comparison to external market data sources.
For IECN, we challenged the Group's assumptions relating to the market share assumptions consiclering
competitar supply issues, and inflationary effects including through comparison to external matket data
SOUFCES.

We benchmarked margin assumptions against ac.tual margin achievement, external market volume and
cost inflation growth forecasts, cur assessment of the Group's avility to achieve praguctivity savings and
the Group's historic ability to pass on ¢ost inflation through price rises. We also benchmarked the
long-term growth rate assumptions against market forecasts.

Personnelintarviews: We compared judgements made centeally ta direct discussions with the relevant
members of global business units and country management. We considered and challenged the group's
assumptions and corraborated these views with the groups' in-market teams,

Valuation expertise: We engaged internal valuation specialists to challenge the appropriateness of the
key assumptions underlying the CGU valuations, principally the discount rates and long-term growth rates
used. We also benchmarked the recoverable amount of the CGUs using implied earnings multiples to
comparative companies and the historic transactions within the indlustry, and for Biofreeze to acquis
multiples, as well as considering latest market conditions.

A Ing transp: WGy We d whether the Group's disclosures about the sensitivity of the
outcome of the impairment assessment to changes in key assumptions reflected the risks itherent in the

recoverabte amount of goodwill and indefinite Iife intangible assets.

We performed the tests above rather than seeking to rely on any of the Group's controls because the
natuce of the balance 15 such that we would expect to obtain audit evidence primarily through the
detailed procedures described.
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4 Key audit matteds coninues

Communicatons with the Reckirt Benckiser Group pic's Audit Commrttee
Our discussions with and repartirg te the Avdit Commitice included:

~ Our approich 1o the audit of the vaiuation of the CGUs. acluding details of our planned substantve
proceduies and the exlent of our control refiance

Fo¢ the recoveratie amounts, an indicaton nf whethar ana where the Graup's esumate 13y within
our reasonable range

- Tne adequacy of the disciasures. pasticutary as they relate (o the sensitivity of the iecaverable
amount o key assumpl ans @ § févenue Qowth, Margin §rowtn and discount rate

Areas of portrculor auditor judgement

We dgnbfied an area af parbeular auditor judgment 1o Le tie assessimenl of wilellen e Crecors
overallastmate for Biofreerze, considering key assumptions including net revenuve, gross margie,
discount rate and foag-term growth rate, fail within an acceptable range

Qur results

we found the Group's conclusion that there is ag impawment of goodwill and indefinite life intangible
assets relating o the IFCN CGU to be (FY2H resunt ang for re Biof cau
we found the googwili and indefiite Iifeintangible assets balance, and the related impairment
charge, o be acceptable (FY21result nof applicable, as tres was ng* akey audit matter)

Further informat.on in the Annual Repart ang Accounts See the Audit Camimittee Repart an page 113 for
details on how INe Audit Commiiee canuiderad Jecoverakiity af goodwil and ndefirite hfe intangibie
assets 1e1ating 1o Lhe Biafreeze and IFCN CGUS as an area of significant atiention, page 183 for the
accounting polcy on recaveratilty of goodwil and indefinite Iifentanqible assets and page 194/note §
for tha tinancial disclosures

4 3 Provisions for uncertain tax postons
Fmonciat Stotement Efements

STRATEGIC REFORT GOVERNAHCE FINAMCIAL STATEMENTS

Our resutrs
FY22. Acceptable

FY21 Acceptable

Descrption of tha Key Audit Motter

The risk: subjective estimote

Dus to e Group operating acfoss a number of Jifferant tax junsaictions, and the comp-extias of
transfer pricing and other international tax legisiation, It is subject 1o perkodic challenge by local tax
authanties On 4 range of tax mattess ansing in the normal course Of business

Thesa challenges by the iacal tax autharities inclvde but are nat kmited ta:

~ transfer pricing arrangements rdtating to the Gioup's operating model;

]

transfer pricing arrangements refating to the owrership of intellectuat property right s that are useg
across the Group;

- deduciibiity of interest on intra- Group borrowings,;

the Eurppean Commission’s angaing State Aid Investigations into transfer pricing ruling praciices of
certain memper states.

Provislon for uncertaln tax positions requires the Directors tomake judgements and estimates in relatien 1o
tax issues and exposures where the Group May be lozal tax authoriti its interpretation
of tax legislation. Auditor judgement is requirad to assess whether the Directors’ overall mimam falls
within an accaptable range. This takes into account the method and
caltulated such as: the crarity of relevant |egistation and relatea guidance; acvice from In-| house specialists;
opinions of professional firms; past exparience; and precedents sat by a particular tax autherity.

Ine effect of these matters < that, 25 part of gur risk assessment, we determined that the estimates of
uncertain tax positians has a high degree af estimation uncertainty, with a potential range of reasanable
ouicomes gregter than gur materiality for the Growg Financial Statements a5 3 whale and pessibly many
time that amount.

and local tax 10 assist us to:

- Inspeact and assass the Group's centrally prepared transfer pricing policies to determine whether they

Fyzz Fra21
UnEErtam tax positions §777m c7170m  Our response to the sk
Our p
Our assessment of 15k v FY21 Our tax expertise: We useﬂ aurown ir
vsrrel
We have rotidentified any sigrificant changes (o gur assessment of the level of fisk ap

relating o provisions far uncertan 1ax posinons compared to FY21

ieflect the risks, activities and subistance of each of the entities within the supply chaln; and

Assess the Group's Eax positinns, its correspondence with tha relavant tax authorities, and to analyse
and challenge the assumptions used to determine provisions for 1ax uncertainties based on our
knowlieoge ang experiences of the application of 12x legistation
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INDEPEMDENT AUDHTOR'S REPORAT CONTINUED

4. Koy audit matters cuntnues
Historical comparisans: We assessed the hstoncal accuracy of the provisian levzl following any recent
tax authority audits and results of those, considered the mMpact ON the [eManiNg o ovision

Assessing transparency: We jssessed the adequacy of the G:oup's dsc/osures In fespect of uncartan
tax posinans

We performed the 1ests abave rather than seekmng ta rely an any of the Group's controls because the
nature of (e balance 15 suCh that we would 24pect [o oblain Judit evigence pramarily hiough the
aetaled procedures descnbed

CoMmMUAICOUENS with the Aecini t derciser Group ple's Augit Committee
Our dis£us$IONS With and rePOTNING 1o the Audit Comnittes Included.

~ Qur apprach to the audit of the uncertan tax posbans NChding details of Sul planned
substantve proced sres and the gxtent of our contryl reliance

~ For 1Pe uncertain tax pOstians, an mdicatior of whetaer and wnerg the Group's estmate lay within
DU rEASCN3NIR rangE

- Tre agequacy af the disclosures, particulatly as ¢ relates 1o the senstivity of the wrcernain tax
POSILON [3 POSHIBIE CNAMKPES I key ASsUMBNIANS

AfRDS Of DOFNCLHG Buditor udgement

We idertfied an area of particu/ar auoitor Ldgment to be the clarty of the assaciated disc'csure in
relation to the estimation unces Zamity associated with uncer fam 1ax positions

Qur results
we found the levet of unCerta n Tax prowsioning 1o be acceptablz (EY21 resu T acceptanle]

Fyrther mfermatian in the Aanual Report and &ccounts See tre At Committee Recor { on page 13 far
datails an how the Audit Committes considered provisans Tof UNCErtan tax PoSItons as an afea of
significant atrention, page 188 far the accounting POICY ON GIOVISIANS far uncertan [ax posInoNs, and
page Z10{note 22 far the financial disciosures

4 4 Contingen: labilities arsing from the amendrent
Qur assesemenr of vigk vs FY21

he South Korean Humidifier Saninser (45) (aw

wssrz

‘We have not dentified ary sigmificant changes to aur assassment of the leval of nsk
ralating te contingent hab s ansing tram the amengment ta INe South Korean
Humridifier Samuser (HS) Law campared 1o F Y

4>

STRATEGIC REPORT COVERNANCE FINANCIAL STATEMENTS

Our resuds
Frz

cceptable

FY21 Acceptable

Descrption of the Ky Audit Matier

The risk: trspute outcome

The Group isiavoived In an ongoing Ligation relating ta the HS issue in South Korea The HS law f
amendment enacted on 25 Sepremeer 2020 signil cantly 2iteraq the legal flamawork under which Hs
claims were previously Made and settied. A% a resyll, udgement is needad 10 assess whether the
tecogmucn critena for a provision have deen met for addtional LLgation urder the HS aw amengment
The GrOUR must assess the ikekhood and extéat of any future eeonomic outhiow ausing from the HS law
amerdment Tne amounts invalvad are potentially sigrificart, and the applicatian of sccaurting
<tandards o determine the amount, if any. 1o be provided for, is mhgrently subjective Given the
uncertarty relatirg to the amownt and uming of any possibie outfiow, there 1s 3 nsk over the
presentation of any centingent nability and the transparency of disclosures thergin

Qui responsa to the sk !
Our precedures ncludad:

Enquiry of lawyers: we enduired of the Group's internal and external coursel la obtain an understanding

of develooments i particular the progress of nugations and the astabliznment of a mediation panel

between HS companies and claimant graups

We mage Mquines af the Growp's external legal counse 0 urderstand Jevelopments in the Matter We
requested and received formal correspondence airectly from the Group's external course! that
evaluated tne current STATUS of legal praceadings, the probabiity of econarmic outflow nrelatian to the:
2020 law amendment, and the abity 1o reliachy estimate any canomic outliow

We corrchorated the corsistency of the judgement made by the DirecTors 1o eaguiries with both irtermat

and external legal caunsel

Asseising . y: We assessed the of the Group's of contngart labikt es
related 10 the H5 law amenement n Note 20 of the Group Financial Siatements particulary the
uficertaintes relating 1o e dmount and p-ocabiity of outflaw

We per‘ormed *he iests abeve rather thar séeking te rely on any o the Group's camrols because the
natuie of the alance 1s such thar we would expict 10 DDLAN Auat evidence primarly oLy the
detallec proceduras cascibed




DocuSign Envelope 10 8ABF30C5-0518-4000-8315-8EC 26F GBOFDA

1o Reckitt Annual Report and Accounts 2022

INDEPENDENT AUDHTOR'S REPORT CORTINUED

4 Key audit mattars contnuag

Commumcations with the Reckn! Benciiser Group pic's Audit Cammiitee

Our dhscussions witn and reparting 1o the Auoit Committae incivdad:

- Dur approach to tha assessment pver the angoing htigations relatag 1o the HS issue in South Korea
- Durconciusions on the approprateness of the Group's methedology and accounling pohcigs

- The adequacy of the thstiosuies, partculary as tielates 10 the uncertaintes in relation 1o the
amaurt and grabability of outtow

Aregs of parlicuion guditon Judgernent

we wentfied an area of parbiculas auditor tone of whather ihe ¢ 11
liabinty disclosure is sufficiently transparent in respect of Lhe vncertainties thal existn reanan o the
arnund snd Uiy f diy tesaiting outiluw

Qur results
we faund the Group's treatment of the /mpact of the HS law amendment as contingent vabilties and
transparency of chsciosure tobe acceptatie.

Further informatinn in the Annual Repoart and Accounts, See the Audn Cammittee Report an page 113 foc
deta s on how the audit Commuttee consrdered contingent kab kties ansing from the amendment to the
Soulh Xoiean Humidiner Sanibser (HS) law as an area of sigruficant attemtion, page 188 far the accounting
pehcy an congingant habikties arising from the amendreent (0 1he Sputh Rorean Humidifler Samtlser (MS)

law, and page 208/note 20 for the findrcial gisclosures

4 5 Recoverabiity of the Parent Company’s Investmentn the subsiciary, Reck 1t Benckiser Limited
{Parent Company)

Fianziot Statement Elements

FY22 Fy21

Parent Company Investment £5.078m  (1500m

Our ossessmernt of sk vs Fr21
wsFY

We Fave not identified ary signifcant Changes 10 Our assessment of the level of sk
rel3ting 1o the recovarability of the Parent Company’s mvestmant in (ne suosidiady,
Reckit Berckiser Limited, comeared to FY21

ap

Qur results
FY22: Accaptable
FY21 Acceptable

STRATEGIC REPORT GOVEANANCE FINANCIAL STATEMENTS

Descriptron gf the Key dvgit Matter

The rlsk: law risk, high volue

The carrying amount of the Parent Company’s investment mits subsidiary, Reckitt Benckiser Limited,
represents 99 8% (F¥21: 99 5%) of the Parent Company s tatal assets 115 racoverabiity 15 not at a high rek
of sigrificant misstatement or subject to significant judgement, However, due ta its matenalty nthe
context of the Parent Company Financlal $tatements, this s considered ta be the area that had the
greatest effect an our overa | Parant Company audit

Our response to the nsi

Our procedures included:

Comparing valuatons: We campared the carrying amount of the investment to the market cagitalisatian
of the Group as Reckitt Benckiser Limited, either directly of Indirectly, owns aNl otner subsicharies of the
oup

We perfarmad the test anove rather 1han sEEkING tarely on any of the 9°0up's COntrols Decause the
nature of the balance is such that we would expect to obtain audit evidence prmarly through the
getared procedures descnbed

Communicotans wirh the Reckirs Banckiser Group pIC’s Audit Commirtee
Oul discussions wilh and reporting to the Audit Commitiee included

- Qur approach ta the assessment of the carrying amouat of the paramt campany’s investment in
the subsidiary

- For the canying amount our conclusian on the vaiuation being acceptable

Our resutts
We found the Company s canciusion that there « no mpament uf its Ivestment In the subsidizy ta
be acceptable (FY21 result acoeptable)

Fuither nformationn the Annual Report and Accownts See the audit Cammittee Report on page 113 for
detalls on how the Audit € 11 ¢ rec ¥ of the Parant Company's investment in
the subsldiary, Reckitt Benckiser Limited as an area of significant attentian, page 225 far the accaunting
policy on recoverabrity of the Parent Company's investment in the sybsidiary, Reck tt Benckiser Limited,
and page 226jnate 2 of Parent Company accounts fo the financial disclosures
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INDEPENDENT AUDITOR'S REFGRT CONTINDED

5, Qur ability to detect iregularities, and our response

Fraud = tdencfy rg and responding to risks of adena! misstatermen: Jue to fraud

Froud nsk assessment

Ta identify nsks af matenal misstaterment due to fraud ("fraud risks") we assessed events i conditions

thal could ihdicate an ncentive or pressure 10 COMMIt “raud o Prowd e an oppOrtumty t0 Commt haud,

Ol

k gs5essment procedures inchuded

- Consuitat'an with our own farensic speialists W asast us nidentifying fraud r 5k s Dased on theit

experience of comparable bysinesses, simiar sector, as wall as af the geographles in which the Group
operates. The forensic $peciaists participateéd i the initial fraud itk assessment discwssians and were

consuheq mroughgut the audit when farther guidance was deemed necessary,

- Erquiry of d rectors, nperationg! managers, the Genaral Counsel, the Cref Ethics and Complance

CHficer and members of the internal auth’ functon as well a3 INsgection of m nutés of Meetings of The
Board Auaa Committae, Exeutve Committes and Corporate Respoasininy, Sustanabiity, Etmes ano

Compliance (CRSEC) Cammittee,

~ Irspectian of the Group’s palcies and procadures ta prevent, detect and respond ta the nisks of fraud,
4 the y2ar 3rd reports to the GIouR's whistieblowing hathne and the

Internat audit reports ISUEE dur
FESPANSs 16 thDSE reparts Inciuding thRse £DAE BrmiNg IPvesHgzhans,

- Consideration of the Group's results aganst perfosmance targets and the Gioup’s rermuneration policies

Risk commymcations

We cammunicated entified fraud 1i5ks throughaut the audh 12am and remained ale T 10 any iNAKauons
of fraud throughout the audit This ncluded commurcarian from the Greup to component audit teams of

relevant raud nsks identifiad a1 the Group level and request to 3l COMBanent audit (EIMS 10 rEpart 1
the Group audit team any mstances of fraud that coukd give rise to @ maie 3l mysstatemert at Group

Figug risks
AS 86w 80 By audiling §13n03ras, an0 alter Lonsidenng the impact o1 the Group's restlls agawst
performance targets, we PErfarm praceduras 1o address the 1Sk of Management Gverrige of cantrals

ard the rsk of fraygulent revenye ecognibion. We assassed that there s an inherem ask that Group and
COMPANEnt Management May be In a position 16 Make INappropats accountng entres. and risk of bias

In Becaunting and ] WE CetEITIned that these "Isks would MOSE likely mamlest

therrselves in bwo key areas berng

- Trage spend and oIRes 361uals may be manipulated to alte” The himing of iecogmbon of revenue ard

profit; and

- s Bias in the re af goadwal anddetinete ke wlangbie a35ets ansing from
pasub'e axterna pressure to redlise value nrelaton 1o IFCH ard 1he recant acquisition of dofrasze

STRATEGIC REPORT GOVERNANCE FIHANEIAL STATEMENTS

1ink to Key Audit HOtErS
Furtner detail im respect of the fraud risks is set aut 17 the key audit matter disclasures in section 4 af s
report

Procedures to oddress froud fsks
we perlormed procedures mcluging

- For all companents within scaoe, dentitying journal EMnes to Test based on sk criterna and comparing
tne identified entries ta supperting documentation. These included Lnusual jouinal entnes associated
with trade spend and other operational sxpenditure accruals

- Increase in the number of in-5Cope COMpanents fram 48 10 54 as well as six uidnncunced
companents where out of scope component teams performed intenm analytics, trade spend and
other operatioral expenditure aceruals procedures, and journal entry testing

- Reduction in perfofmance materialty flom 75% ta 5% 101 the Group and component audits

We discussed with Thg Audit Comrtiae matiers refated 16 actual o suspected fraud and considered
any ImMplicatons for our gucht Seg Key Audir Marters secton for procaduses perfoimed in raspanse 1o
the Fraud isks which are related 1o the key audit matters

Actuot or SUSPACtad faud distussed with Auds Committes

1n the prior year, we dhicussed With the Audit COMMItiZe matters related 10 aCT0al or susper e fraud
which mciuded Ine results of aninvest gatian comrmissianed by the Crrectors 1o assess evidence
SUORGITING tha Creation, ulihs ahon 3nd release of cartan 0parancnal expenditur@ and trade investment
aczrudls wiihir the Hyguene GBU (page 137, and considered 2ny imphcatiors for ou audhit, As part of
FY22 audl T pIOCeaurRs, we have COMINUed fa discuss this 15k with the Audit Commitee and the
Qirectors amd aur 12sgonse 1o it

Laws and reguiaions - [gentitying and 1esponding o risks of matenal Misstatement relat ag to
comphance with @ws and reguialians

LS DAG TEQUITTIONS rrsk BSSEIEMENT

we identified areas of 13ws and regutations that could “easonanly be expactad te have a material effect
o the Financial Statements from cur general commere.al and sector espenence Wa he d eagquines with
the DHeCtors and OTher management (as requued by JUTHIng standards). and mspected regulatory and
legal corespandence racewad by the Group W hald encuines with the GrouR's exteraal Ieqal countel
wherg considered Necessary, and we also inspected the pohcies and pracedures regarding comp+ance
with laws and reguiation s
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INDEPENDENT AWDITOR' S REPORT CONT NUED

5, Our ability to detect ireguiarities, and cur responss contnues

RisKk communicotons

We commumicated identified iaws and regulabans thrauGRoUt Sl team and ramained alert 1o any
indicatigns of non-compliance 1eoughout the audit This included cammunicatien from the Growp ta al
COMPonEnt aurit teams of relevant laws and regulabions aentified at the Group Jevel, and 2 requast for
COMPONENT 3uditorg 19 FRGAFT 16 The Group audiT team ary instances of ron-campliance with laws ard
raguiations that could give rise to a matenal misstatement at the Group level.

Direct iows context ond ik to cudit
The potentiat effect of these laws and r

on the Financial 5t svarasc ¥

The Graup is subject ta laws and regulatians that duecty wnpact the Financial Statements including
tinanoal reparhing lagislation (including related companies’ legrsiation). distrbutable profits legis'ation,
and taxation legislarion (direct and indirect), We assessed the extent of campliance with these laws and
r12gulations as part of our procedures an the retated Financial Statement tens,

Most sigrificant indirect lawy reguiouon areus
‘weidenthied the following areas as rhose MAsT Lkely to have such an effact

Employee nealth and safety, retlecting the nature of the Group's produciron and dsLnbiulion process;

- Ant bnbery and coFfuption, reflec g that the Group operates n a number of countaies where there is
an JpPortunIty 10 engage 1n bribery grven more hrmited reguianon,

with
and Nutrition Global Business Units,

135, refiecting the nature of the Group’s products in the Health

Global competitian laws, retiectmg the nature of tne Group's business and certain market share pasitions,

- Consumar product law such as praduct safety, quality siardacds and praduct claims, reflectng the
nature of the Group's diverse praduct base;

- Data prvacy aws, retlectng the Group's growing amounts of personal data neld, anc

Intelectyal property legisiaton, reflec fion the potential of the Group to mfringe trademarks, copyrght
and patents

STRATEGIC REFORT GOVERNANCE FINANCIAL STATEMENTS

Auditing standards limit the r@quired augit p to [dentify with thesa laws and
requlations to enguiry of the directers and ather management and inspectian of regutatory and legal
canespondence, if any. Therefore, if 2 breach of operationz) regulations is not distlosed 16 us o evident,
trom ralevant carraspondenca, an augit will not detact thatbreach.

The Graup Is subject 1o many other laws and where the of non-compiiance
coulg have a material effect on amounts or disclosures in the Financial Statements, for instance through
the imposition of fines or litigation or the loss af the Graup's permission to operata in countries where
the non-agheience ta jaws could pravent tading in such Lountres,

Link ta Key Audit Motters
Further detall Inrespect of the effect of ongolng litigation relsting to the HS Law Amendmant in Sauth
Korea is set out in the kay audit matter disclosures in section 4 of this repart.
Lontext
Context of the obility of the gqudst to Getect fraud or breaches of low or ragulation
Owing ta the inherent imitations of an audit, there is an unavoigdatile risk that we may not have detected
some material misstatementsin the financial statements, even though we have properly planned and
performed cur audlt in 2CCOrSanta with auditing standards. For example, the further remaved non-

with laws and 1 is from the events and transactions reflected in the financial
starements, the less Ikely the Inherently limited procedures required by auditing standards would
identify it. In addtion, as with any audit, there remained a higher risk af ngn-detection of fraud, as these
may Involve callusion, forgery, Intentional amissicns, misrepresentatons, or the averride of internal
contrels Qur audit procedures 2re designed 10 derect material mi . We are not ibie for
pravgnting non-compliance of fraud and cannot be expectad ta derect non-campliance with all laws
and regulations.
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INDEPENDENT AUDITOR'S REPOAT CONTINUED

& Qur datermination of materislity

“ne scope of our auait was nfluenced by pur apphication of maledianty. We sel quantitative thresholds
and gverlay gualitative conswleratons to help us delermune the sCope Of our audit and the nature Wming
and extant of our procedures, ard in evaluating the effect of misstatements, both mcividually and in the
aggregate, on the financial statements as a whale.

ratgnally for the g-oup financial STAtEments 35 a whol2

£130m

(FY21 £135m)

whot we meon

A quantitative reference for the pu'pase of Flanning and perfarming our aucht

Basis far g materdiality and judg: appiwg

Cur Graum matenality of £130m (FY21 £1315m) was determined by applying a percéntage to the
normatised profit before tax from contnuing operatiins (PRTCO) When using a beachmark of
narmaiised profit Defore tax to determ ne gvaral matenaity, KPHMG's approach for listed entities
cansiders a gudeline range ¢F 3% - 5% of the measure In Se1nng overall GFOUD Matstial 1y, we anped
a percentage of 4% (FY21 5% 10 the benchmark

Cansistent wiln FY21 we determingd that narmalised prafit before tax from cunlinumg operations
(PETCLN /EMains the bencnmark for the Group. Reckitt Benckiser Group pc 1s well gstablisned and
operates i astable eaviroNment across myltple geogeaphwes Therefore, users of tha financsal
sTataments wilt be primarily intarastad in the profitabinty of e Group and s atiity 10 generate

3 return for sharenciders, of which the mast relevant benchmark is narmaliseg PBTLO

We normalised PBTCO (F Y21 notnialised PETCO) by adding back adgsstments that dg net s epresent the
nommal, continuing operations of the Group The items we adpusted for the iMmpa rment of goodw.l and other
adjusting ite s 4% dist 05€d on pages 8 1o 191 Lne table reconciing the Group s (FRS measures 10 ts
aciisted measures for the yesr ended 31 December 2022, totaling £90 milion net (Y27 £2,854 million,
adjustmerts «elated 1o lass or Akspasal of brands, dispasal of IFCN CRna, reclassified fareign exchatge
TYANSIATIAN BN WGIAATION O Subsidiares and other adjLsting tems as def red on pages 78 and %)

Matenanty tor the Parent Company Hnancial Statements was detarrned with ‘eference to 3 berchmarg of
Parent Company 1otal a55ets of which ¢ represents 0 45% (FY21 0 59%} The Marent Company's pringipgl
activity 15 hotding the sivestment in Recktr Benck ser Limited, and therefore The total assess are tha most
relevant benchmark to the users of tha finanzial statements, 25 this reflects he vaue of tha rwesument
Periofmance materanty

£85m

(FYZ1 F100m)

what we meaon

Our procedures onindividual account palances and disclusures were performed Lo a lower threskald,
perfarmance matenality. $0 a5 16 reduce to an acceptable fev2l ihe nsk At ndividually Immateal

5TRATEGIC REPORT GOVERNANCE FINANC|AL $STATEMENTS

misstatements nndvidudl account balances add up to @ M3terial amount azross the hinantial
statements as a whole

Basts for performance onfl juage appired

We have considerad peftormance matariality at 3 leval of 65% (F¥21 75%) of matenality for Recikitr
Berckise! Groud pic financid stawements s @ whole t be apprupr.2ie. This werefare has been set at
£BSM ¢FY2Y E100m) We appi-ed this percentages n our deté/mination of performance mater ahty nased
on the ievel of identifiad misstatements and control deficiencias during the prior perod.

The Parent Company parformance matenality was set at £49m (F¥21 £49m) which aquates to F5%
(FY21. 75%) of matenality for the Parent Company financial statements as a whole We applied this
percantage in Qur determinatinon of perfafMance Materiality to remain coAsiSTEND weth the Group

Audlit musstatement posting threshaid

£5m

(FY21 £6m)

What we mean

PN s the amount below wien are ¢ ¢ to be clearly il fram a
Quartitatve point of view Wa may becare aware of misstalements beiow this threskoid which toula
ater the nature, tming and scoge of aur audit procedures, far example if we identify smalier
misstatements which are indicators of fraud.

This 15 also the amount abave which all misstatements identified are communicated 10 Reckitt Benckiser
Group phe's A dit Commuttes

Begs for the oudit posiing ang oppled

We set gur 3adit misstatement ¢ostng threshold at 3 9% (F¥21 4 4%) of our matenaity far the Group
finarcia: statements Wi alsa report 1 the Audic G any atner that
warrans (eporIng on aualtative grounds

~he averall matenanty far the Sroup financral statements of £130m (FY21 £135m) campares as follows to
tne main finarcial statement caplion amourts
Total Group we1 Raverur

Group profk betuie tax Total Gioup Assels

Frez Fral [ Frn £vez celp
Financial statement

Caprar £14,453 E13.234m £3.067m £(2600m  E28,74Zm  £26,9dem
Geaun Materaity

a5 3 percentage

of caption 0B 1.0% 4.2% 519% 0.5% 05%
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INDEPEMDENT AUDHTOR'S REPORT CONTINUED

T The scope of aur audit

Group scope

WhQT we mean

How the Group audit team datermined the procedures to be performed ocross the Group

We have peformed sk assessment and planming procedures Lo determine which of {he Group's
COmMpOnENts ae likely 1o irclude rsks of matenal misstatement t6 1ha Graup HNancial statements, the
type of procedures to ke performed at these companents and the extent of involvement required from
Gul CoMmEonant auditars arovrd the workd

Tne Group operates inmore than 40 countnes aCtoss six COPLNENTs with the largest market being 1the
urited States of America The Group s organsed ina three Giobal Business Umts beirg Hyg-ene, Haaith
and Nutrition.

We scoped the autht By 8btaning an unaerotanding of the Craup and its environment and asscising the
nsk of material misstatement at the Group and component ievel

We have consdered campenents on the basis of their zontrbution 1o Group Net Revenue, total prafits
and losses that made up Group profit before tax and Group 1olal assets

Of the Graup's 406 (FY21, 422) reporing campanents, we nstructed 53 companents (FY21 47) across 23
Overseas countnes (FY21 20 countries) to pertarm full scope audits far Group purposes, ene camponent
(FY21 none) t performed speciiied sudit procedures andd there were no companents subyect to audit of
account balances [FY21 1) Please see table below for a summary

STRATEGIC REFORT GOVERNANCE FIHARCIAL STATEMENTS

Groyup augit taam oversight

What we meon

Thee @xtent of the Group tedit tecm's involvement i1 COMPoRent ouis,

The Group audit team is required %o instruct the component teams about their responsibilities in refation
to the consoligzled Graup audit and 1o understand the approach taken by COMBONEnt auditors 1o meet
thase responsibiiities. The Group audit team s also requlred to understand the conclysions reached by
component auditors and ta review and challerga the work they have performed to reach these
conciusons.

Linlike in previous years the Group audit team were able to physically visil 19 countries in November and
December FY22 to attend management balance sheet reviews ahead of the year end (FY21: 0, as a result
of COVID-19 traved restrictions). The Group audit team were therefore able te have tace to face
communications with both our KPMG component teams and Jocal Reckitt management.

s well as physlgal visits, we had regular contact with our component auditers throughout the year,

including:

- Issuing instructions to camponent auditors on the scope of their wark including specifying minimum
arocedures to perform in ther audit of trade spend and other cperational accruals;

- Appraval by th P audit team of (he ity tor all , which ranged
from £8 mithon ta £75 million (FY21: £8 milllon to £100 million}, having regard 1 the mix of size and risk
prafile of the Gioup across the s, inclucing idering the for each

Artendance by senior members of the Group audit team and relevant component auditors at
balance sheat raviews fai allin-scope companent locations;

LOMponent;
scope HumBer 0l Components. R3nge of materlaliy anpied
Full scope audit 53 £8m - E75m N
Specified audht pracedures 1 €64m

Tre Gioup audit team has performed audit procedures cnthe 1esting of General IT Contrals on behalf of
the components. These items were audited by the Group team Because these they are managed
ceatrally The Group team commumicated the rasults of these procedures 1o the CoMPONSAT taams

I additior, we have performed Group level aralysis on the g compos
further risks of matenal misstaterrent existn those components

ts to d whether

Tre scopa of the audt work perfarmed was fully substantive as we cid not rely upon the Group's interna
conwch aver firanchal reparing

The wark on 510of the 54 components {F¥21- 46 of 1the 48 companeants) was performed by component
audiors and the “est, mcluding tre audit of the parent company, was perfgrmed biy the Sroup 1am

— Risk and chaflenge sesslons with each companent audit team in the planning and final
phases of the apdit leQ by a senic: member of the Graup audit team;

Attendance by members of the Graup audit team and relevant companent auditors at year end
clearance meetings where the findings reported 1 the Group audit taam wara discussea Inmore
detail and any further work required by the Group audit team was then performed by the component
duthiars; and

- Inspection of companent 3udit teams’ key working papers with.n component auds files (using remote
technalogy capabihties) to evaluale the quahty af execution of the audits of the components, with a
particuiar focus on the minimum procedures instructed inrelatian ta aur key aucht matear, trade spend
arrangemerts and other operatcnal accruals,



DexyuSign Enveiope [0 8AGFI0C5-0518-4000.8315-8EC26FIBOFOA

175 ReckkrtArnusl Report ard Accounts 2022

INDEPENDENT AUDITOR'S RERORT JONMINUED

8. Other mformation in the annual report

Ihe diractors are respansible for the other informavon presented i the Annual Réport together with the
fingncial statements. Cur Apifion Gn the hinancial SEATErN@NTs BORS NOT COVET e ther Mfo Maton and,
accormangly, wa do rOT eXPIESS ar audil ofwnin or, Bxcept as expl Citly stated Delow, any form of
assurance conclusian kerzan

All pther informatan

Cur respansibiirly

Qur reseonsiBIlty is 10 '2ad the other Informanon and, In doing so, corsider whether, based oa our
Finangial statements audit work, the Infgrmation the-e n1s matenaly misstated or ncarsisten: with the
slatements or bur 2uait knowledge

Fnan

Our regorting
Based sokely 00 that work we have hot dennhied matenal musstaternents or Inconsistencies n the other
nformatior

Strateqic repnl and dire1ors" (8RO
Owr respansidifity ond reporiiny
Based solely 0n 0ur work dn The oTNer niormation descrbad aDOVE we FepOrt 16 you as ‘cliews

- we have nat identified Matanal Misttatements 1n tha SITATEQIC MNAMT and the Mirec tais (pOre

0 aur HpiNIon the nformation given in those (eparts for the financial year s cansistent with the
financiat statements, and

- I cul opiman those reports have been prepared in accorcance with the Companies Act 2006

Oiractors remuneratan rapart

Our responsibidity

We are requred o form an opnitn as to whether the part of the Directors Remuneralon Recort to be
audnted hig been properly prepared in accorgance witn the Compan es Act 2004

Our reporting
In cur epimon the part of the Direc tors’ Rermuneration Report *0 be audited has been properly prepared
0 accorcance with the Companigs Act 2006

STRATEGIC REPQRT GOVERANANCE FIHANCIAL STATEMENTS

Corporate governance discitsures

Cur responsibitity

we are required te perfarm procedores tadent fy whether there 55 a matenal incansistency between
the inanciat statements and ou' audit knowledge anod

- the directars' stalernent t-at they consider thal The annual report and financial stalements 2ken 25 2
whole is fair, Balanced and understandzole, and provides tne informaton necessary far sharehotders.
10 assess the Group's position and performance, business mode| ard strategy;

— the section of the annual report descrbing the work of the Audit Committee, including the signibicart
1ssues that the Audit Committee considered In relatian 1o the financial statements, and how these
155ues were gadressed, ard

- the fecuon of the annual report thal deschbes the review of the effectiveness of the Group's risk
management and Internal Cantral systems

Cur reporting
Based on thOSE Pracedures, we Nave Concluded that each of these OISCIOsures 1s Matenally consistent
with the ‘inancial statements and owr audit knowledge

Our responsbitty

We are alka requirad 1o review the part of the Corparate Governance Statament relaung 1o the Group's

comgl.anice with the provis:ans of the UK Corporate Governange Code specified by the Listing Rules for

aur review

Qur reporting

We have natvng 1o IBRGT N this Fespect

Qther matters on which we are réquifed 10 reDOrt by Exceptan

Sur respensibitity

Urder the Campanies Act 2006, we are requted 10 (EpOTT 10 you if, N OUF DRINGA

- adequate accounting records have nat been kept by the Aarent Company, ar ratutis adeguate for our
sudit have not been receved from branches not wisned by us; of

- the Parent Camgany financial statements and the part af rhe Drectars’ REMunegration Report 1o oe
sudited are Nt in agreement with the accounting rECoIts and returns, or

= CATtan (isCIOSUres DY JNECTONs' rémungiatian specifled by 1aw are not made, or
- wee have nat recemead all the informanon and explanauons we require for ow audit

Qur repartng
We have oI NG 1@ 1EpOIT I ThesE FeSpECTs
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INUErENUERT AUDITOR'S AEPORT CONTIMUER

9. Raspective respansibllitles

Directors' responsibilities

As explained more Tully in their statement set out an page 40, the dlirectars are responsible for: the
preparatlon of the financial statements inchuding being satisfied that they give a true ana fair view,

such internal cantral as they determine is necessary to enable the preparation of financial statements
That are free from matarial misstaramant, whether cue ta fraue or error; assessing the Group and Parent
Company's ability ta continue 3s a going concern, disciasing, as applicable, matters related to going
concern; and using Lhe gaing concern basis of accounting unless they either nfend taliguidate the Group
ar tha Parent Company of to Cease aperations, or have no raalistic altarnative but todo so.

Auditor’s responsiblities
Qui abjectives are 1o abtain reasonable assurance About whether the financial slatements 25 2 whote are
fres from material misstatement, whether dua to fraud or errar, and ta [ssue our oplnion in an auditors.
report. Reasnnable assurance is 3 Migh level of assurance, but ddes NoT guarantee 1hat an audit
conducted in accordance with 1S4s (UK will always detect a material misstatement wnen it exists,
Misstatemants can arise from Iraud or error and are consldered material if, Ind vidually ar in aggragate,
they coukd reasonabily be expected 1o influence the ecanomic decisians of users taken on the basis of
the financial statements.

A fuller descnption of our rasponsibilities is provided on the FRC's website at
www fr¢ org ukfauditorsiesponshbilities.

Tne Company Is renuired ta Intiune these Anancial stataments in an annual financlal report prepared
using the singie electronic reporung format specified in the TD ESEF Regulation. This auditor’s report
provides no a3surance gver whitnes the annval financial report has neen prepared inaccordance with
that format,

STRATEGHD REAQRT GOVERNANCE FINANCIAL STATEMENTS

10 The purpase of aur audit work and to wham we owa out responsibilities

Thsreport is made sclely to the Company's members, as 2 body, in aczordance with Chapter 3 of Part 14
of the Companes Act 2006, Qur audit work has been urdeitaken sa that we might state to the
Company's members those matiers we are reguired to state 10 themin an auditor's repart and for no
other purpose To the fullest extent permitied by law, we do not accepl or assume responsibility to
anyone ather than the Company and the Company's mamBers, as 3 body of our audit work, for this
report, ot for the apinions we have formed

AWDREW DRADIHAW (SENIOR STATUTORY AUDITOR)
FOR AWD ON BE-oLF OF KPMG ' @, 5TATUTORY auTIR

Chartered Accountants
15 Carada Sguare
Loncon

2B Fedrusry 2023
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GROUP INCOME STATEMENT AND STATEMENT OF COMPREHENSIVE INCOME

GROUP JNCOME STATEMENT GROUP STATEMENT OF COMPREMENSIVE INCOME
2027 2021 2022 o
Fai the year encec TiDecéber Nate Er £m For the year enged 11 egember Note m £m
CONTINUING QRERATIONS Netinzamef(loss) 2,349 [eal}
Net Revenve 2 14,453 13234 Otnercomprehensive Incame/(expanse]
Costaf sates (6092 {5558  Hems that hove ar may be reclossified (0 the incame Scatement  subsequant years
Ganj(loss} on cisposal of intargible asséts ang related businesses 2¢ 4 358 teclassificat foreign currency tanslation reserves oa
Ot ek oprating Expenuet 3 526, (@9sz,  015P0Sal or haudatior af foreign Dperations, net o tax 7,26 (56) 550
i an net fedges, net of tax 126 (msy g4
Total net operating expenses 5.12) (8480} Gains on cash flow hedges, net of tax 128 2z ar
Operating prafit/(loss) 2 3,249 {804} ) [F1%
Foregn 1ge ret gain on of subsid é 29 T8 pams that will a0l Be rectassified ta the INCome SIATEMent in SUbSGLENt yEOrs
Other net finance expense & 123m (219} Rameasurements of defined benefit pensior plans, net of rax bl 133
et e [Ragemol e ome 3 [3E5)) 547 Reraluatonaf equiy instuments, nat af ta, 1 n
o 1t af equity  if n am - 132
Share of lass of equiry - accounted investments, net of tax n 2) (3} -
—_— = . .  — _ Othercomprehensive incomae/{expense) 1678)
ProTitj{10ss) Betora ncome 1ax 3,087 (240}
Total i 699)
Inceme tax chargeyicredit 7 [l 208 -
—_— e — — ' " Atwrbutable m non-controling interests 1
et incomej(foss} fram cantinuing operations 2.35¢ {52]  atubutable 1o owners of the parent carrpany 31482 (10)
Net from di 4 li o0 0 3 rotal comprehensive income/tenpense} 2,182 (699)
Het incame{loss) _ 2349 2% vota i i ta owners of the parent company ansing from:
Attiibytadle 10 Non-contiolng Inteiests ® N Continuing operatgng 3189 (7en
Atcributable Vo awners of the paremt eorpany 2.330 132y Discontinuzd operatons N ¥
Het meamefitoss) 7349 ey 3142 oy
Basic marnings/(loss) per ardinary share
From canhinuing operat-ans {pefce} B 3267 88y
FIOM QIscontnusq oneratiars (paace) 3 [AE] 43
From 10tal o Eratons (Dence) 8 3257 @5
Diluted earningsiloss) per ordwhary share
Frem cantnuing operat ons (pence) ] 3259 @8
From discontifued operatiors {pence} ] (1.0) 43

Froe lalal operatons (peace) B 3247 “sy
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GROUP BALAMCE SHEET

2021 2 2002 2021
ns a1 I Gacemoer Mate £m Em s at 11 Decenner Mate Em £m
ASSETS EQUITY
Nan-current assets Caphtal and rasarvas
Geodwill and OINE! IMangible asiets L 20,203 18 368 Share capntal 24 4 T4
Propeity, plant and squpment 10 2,473 2378 Share premium 284 253
Erauty instruments n Be W4 Hergarreselve {18.229) (4229
Deferred tax assets 12 244 w7 Ctherreserves 28 (294) (1189
Retlrement benefit surplus 23 284 55 Retained earnings 23,038 22,490
Othar nan-cuirant recaivanles M 157 MP  Attriputable fo owners of the parent campany 9,443 7399
Yotal not-Cul OGNt as5ats 23,457 21,941 AUNBUtable 16 non-contromng interests 40 S4
Current assets Total equity 9,483 7453
Inventorias k] 1425 1459
Trade and other recejvahles 4 2,002 1924 Ine accomparying noles form part of these Finangial Statements, The Financial Statemerss on pages 177
Derivative finantal nstruments 16,17 59 &1 10 22] were approved by the Baard of Dwrectors and signed an s behalf on Z8 February 2021 by
Current tax recoverable 155 155

PH N ] NICANDR
Cash and cash equivalents % 1157 20 SHEISTORMER SINCLAL D ANORO DURANTE
Total currant assats 5,278 4862 Reckitt Benckser Group pic Reckitt Benckiser Group plc
Assets neld for sale 2% 7 a3 h“_“_m vt iy
Total assets 28,742 26944 Lcmisa Sinclair E{Wn Dhrasnis
LIABILITIES et A
Cutrentliablitiss
ShoI-1erm boHgwings " 20 (2.485)
Prowisiont for anilties ard charges 18 {227 {191
Yrade and other payables 21 {5,547) (5,267
Denvative financial mstuments 157 {55) 52)
Current t2x labiitres 22 {19 93)
Total current liatiities (8,347 {4,088)
Man-cumrent liahilities
Lang: terim Do awings v 7.83) {1078}
Deterred tax fabiites 12 3.037) (2.804)
Rersement benefil obhgations 23 (2407 1318
Prowisiong for habafities and charges Rt} {5% 44)
Denvative firancial instruments BT (249 n
Non-current tax liahimes 22 {54} (B26}
Other non-current habiities 21 {18y {262}
Tatal non-current fabilitles (10,$18) (7,405)
Totat iabilities (19,259 (19.492)

Mot assets 9,483 7,453
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GROUP STATEMENT OF CHANGES IN EQUITY

o
attoautaoe
16 swness of e
Share Hgrger Qtnar Hotpned  thepwett  canmeiiog
Snarg capita wemum “wsarves mservest  gamings campany WrRresls  Fota saMty

nores im E tm &m m m Em m
Balance #t1 Janvary 2020 A 252 114,229) {379 23,391 s ) 5159
Comprehensive Income
et flassifincome - - - - 32 3 n @21
Othes comprehensive (expenieljincane - - - (810) 132 (878} - (678}
Total comprahensive laxpenie)/incoms - - - B 100 fpdul n 1689)
Yransactions with owners
Treasury shares raissued 24 - 1 - - 9 80 - a0
Purchase of ardinary shares by employee share ownership trust - - - - 4] 5} - 5)
Issuanee of shafes to non-cantroling nterest - - - - - - 7 7
Share based payments 25 - - - 30 30 - El]
Cash diviaends % - - - - (1,248} {1248} a7 1,287)
Transactions with non-cantraling interests - - - - 135 125 - 15
Dispasal of non-controling mtarest N IFCN Cring - - - - - - ? 9
Tatal transactions with awnars - r - - (+097} {1,084} o (1L.agTH
Balance at 31 Decamber 2021 T4 253 {14,229) (1185} 22,490 7,399 54 7.453
Comprehensive income
Netincome - - - - 2,330 2330 1w 2.349
Qther compienensive INcome/(expense] - - - B95 63} 22 1 833
Tatal comprehrensive incame - - - 895 2,267 342 20 382
Transactions with ownars
Teasury shares reissued 24 - 1 - - 53 54 - Sa
issuance of shares to non-contralkng interest - - - - - - 1 1
Shaje-based payments 25 - - - - 7 78 - 78
Tax on share awards i - - - - m m - L]
Cash dvaerds 2% - - - - (1,249) {1,249) 35) (1.2843
Total transactions with awners - 1 - - on8 n113; 134) (1152}
Balance at 31December 2022 Td 254 {14,229) {294) 23,438 P4d3 29 9,483

T The s B0 1812185 1O Lk 1999 CONMDIR3IN of RACEILE & Caman DIC 37 Y Banchadst NV NG 2 G, Gul ECONSIIVEE0N 2007 Deated a5 2 Meiger uncer PAt 2T bl the Compaugs. act 2068
2 Gafes o NoIE 24 (o 30 BeMIRllon of OCRAT rasEs s,
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GROUP CASH FLOW STATFMENT

2022 2021 2022 2021

Foi tha yeat ended 33 December Hove Em & Fou the year ended 31 Dacamber Hore £m £m
CASHFLOWS FROM CPERATING ACTIVETIES CASHFLOWS FROM FINANCING ACTIVITIES
Frofitfilass) bafora tax 1087 {26G) Treasury shares reissued 24 sa an
Net finant ¢ axpansa/(ncame) 181 (Sa7y Purchase of ordinary shares by employee SNare ownes ship trust - [53]
Share of 955 and impai of equity- i " FAl 3 Proceeds Iom horrowings 7 2278 38
Dperating oftAI0ss) from continulng aperations 3,249 (soay  Repaymentof barrowings 7 (3807} (1,044)

Prollloss o $ale o roparty, plant and aquipment and Oividends paidt to owners of the garent company 2B (1,249) (1248
i(n:ng"sf;‘“ ; prapacty, p quip . gz DividENds paid to non-contrciling interests @5 i)

eTs e
. hes tinancing activitles® 383

Depreciation, amartisation and impalrment 407 481 Gher financlng activi 2
Share-based payments 78 o Net cash ygodinfinaneing activities (2,380} (2,286}
Increase in iventaries {254] 537 perd in eath and cash agqui (122} 3s0)
Increase in trade and ather receivables @3 030 ¢35 ang cash equivalents at beginning of the yaar 1,259 1,644
Decrease in payables ano provisions (145) (26)  Cuehange Ghins{(onses; w @5)
Cash fram A 3430 2838 £ash and cash equivalants 3t end of the year 1185 - 1258
Interest paid 243) {25 -
Interest received 34 2¢  Cashandcashequivilents comprise:
Tox paid (831 B15)  Cashandcash aquivalents? 18 1157 1,261
Net cash flaws attribusable 10 discantinued operations £l 7 1) Overdraits n o @
Not ated fram I 2,397 1497 1,156 1259
CASH FLOWS FROM INVESTING ACTIVITIES 1. Cash Nowy from oiner Mnancing acivities are mingipay Comoosed of cash recatprs an n
Purchase af property, plant and equipment (382 (373 used 1 hedga iR o 105 i insncen: 3 inaneing liahliitgn hatween the Group's
Purchase of intangivie assets [t1)) m e
Proceeds from the sa'e of property. plant and equlpment a4 © 2 inciuded within casn and cash eauivalemsis £274 miiBon ol cash (2027, which 15 by byt
Praceads from sale of intanglble assets and relatgd Dusinassas, 75 avalable on demand and freely avallabie for use withia tha raievant whsidiay (see Hote 1)
net of cash disposed 247 14622
Acguisition of businesses {2y (915)
Qther Investing activities (33 21
Mat eash (usad fram g (13 239
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NOTES TO THE FINANCIAL STATEMENTS

1 Accounting Policres
The principal accounting poticies adopted n the praparalian of thase Finatrial $tatements are set out
nelow. Unless otherwise stated, these policies have Deen consistently apphad to all the years presenier

Rasis of preparation

These Financial Statements have been prepared in accardance wilh the recogrition, measurament and
¢ q ofu P Atcouning ardin accorgance witn

intarnanonal Finant at Reporting Standards (IFRS) as issued ay the I nternaticral Accounting Standards

Board (1ASB)

Trese Financial ftatements have Deen preparéd under the MIStOrCal 05t canvention, a5 mudif ed iy Lhe
revaluation of certain fnanzial assels and liabihities { ncluding dervative nstruments) at 18iF vaiLe Thgugh
profitor 9ss 07 pther comprahensive came & summary of the Group's accounting pokoes s set out
nelow Histancal cost 1s generally based an tne faw valye Gf the ccnaderauon given in exchange for
goods and services

The prepaation of Financral Stalements that canferm ta IFRS requires management 1o make estmates
and assumptions that affect the reported amounts of assers and habirties at the Balance Sheet dale
andrevenye 2nd axpensas dunng the reporting period Although these estimates are based on
MaNagement's DEsF XNawiggge a1 INE BMe, ATTUJ| AMOUNTS May yiumatety diftfer from those esumaes

New

3 and

The followa' g amendied standaids and iNkerpretations weie 3a00ted By the GIoUp duting the yaar
ending 31 Decembe' 2022 These amended standards ano wterpretatons have net had a significant
wnpact gnthe consoidited Financ.al Statements

= Property Plant and €yuipment Froceeds defore Intended Use (Amendments ta1AS 18)

- Refdrence 1u the Canceptual Framewoik fAmendments to IFRS 3)

- Oneigys Contracts - Costol Fulfiling a Conwract (Amendmenty 1o A5 17}

- ANPuHmpiovements t RS Standards 20018-2020

The failow ng new and amendes standaras are effective far annual pencas hegning on o after

1 January 2323 Tre Group has nat €ar v adopted the new or amended slanaards, where applicable, in

nese Financial These . tsor P ae
nat fapected Lo Fave & matenal impact on the Group i Ine culrent or future reporting pernds,

- Deferred Tax retateq 1g Assets and Liakilkies arising 11gm 2 Single Transaction (Amzndments t01a512)
- Discigsure of Agcounting Pohc.es (Amendments tq 1451 and IFRS Fractice Siatament 2)

- Defimnon of AcCountng Eslimatas (Amendments 10145 3}

STRATEG|C REPORT GOVEINANCE FINANCIAL STATENENTS

- L1asshcanom of Labilstes a5 Curren? Of Non-Current (Amengments 10 145 1)

- IFRS 17 imsurance Cantracts

Lease biability in & Sale and Léaseback (amandmants 10 IFR5 14}

- COVID. 19 Relatgd Rery Cancessions beyand 30 June 2021: Amerdmant 19 IFRS 14 Leases

Going concern
Having assessed the B(Ncipal fisks and Other Matters disCussed N cannechion with the Yiagikty

, the Directofs o t iate ta adOopt the going concern batis of acZounting in
preparing the cansol dated Finangial Statements When reaching this conciusior, the Direclors tock inta
accoun* tne fraup's Overall Tnancial OSITon, #XROsUre [ prncipal fisks and future busingss forecasts
At 31 Dacerrtrer 2022, the Groul had ¢ash ard Cash equivalerts of £1 2 tihor. The Groug also had sccess
10 comimitted birrawing facilites of £4 S DG, which were undiawn at year end and of which E4 45
Billon are not Subject Lo renewal until 2025 nwards Further detad s rontaned within The Yiability
Statement on page B7

Basis Of CONTOKIANON

e ¢onsoligated hinantial Staleéments Nclude the results of Reckint Bantiose’ Croup pIC, 2 compaty
registered i the JK. 3and all i subsidiary undertakings made u@ to the same accounting date Subsidiary
andertykirgs ara those antes cantrolled by Reckitt Benckises Graup plc, Cantrol axists where the:
GrOUP 15 €4D056d to, OF M4 the fghts D variable returas from its nvolvement with, the Investee and bas
the abiky D use s POWEr OVEr The INvestes 10 AMFECt s retuins

Inte-£ompany Transactions, halances and unreased gains o1 aNsactions between Graup companies
nave beer on hdation L Iosses have also been eminated to the extent that
they do ot represent 3nimpairment of 3 tansfared asset Tne gccounting pofeies af subsidianes nave
Deen changad whefe [ essary (o eNsure CoNsIsTaNCY W 1M aCCounting pulicie s adopted by the Group

Cnmate change:

in prepanng the Financial Statements, management have cons.dered the impact of el ata changs,
specifically with reference to the gisclosures IncCluded in the Straregic Repart and the Group's 2020
Sustanability Ambiions These factars have not had a sigrificant effect on the Graup's crtical
accounung estimates and judgments made with respect o the gurrent year

Foreign currency ranslation

ems included i Ihe Financidl Statements of @ach of the Graup's Brtihes afe med suted using the curfency of
the primary ecoramic Bnvironment In which the entdy operates (the tunctional cuffency) The consolidated
Financial Statements are prasented 1n Stering, wh.oh s the Group's presertational Currency
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NOTES TO THE FIHANCIAL STATEHENTS CONTINUED

1Azcounting Policles cont nued

Forexgn currency transactions are transiated into the functional curiency using exchange rates prevaiing
at the dates of the transactions Foreign exchange gans and losses ‘asulting from the settlement of
faraign currency transactions and from the tranglation of foreign currency denaminated monatary assets
and lialities are recognised W the Incame Statement, @xcept where Redge a¢counting s apphed

The Funancial Staterents of subsidiary underiakings with 2 non-Sterling functional currency are
translated nto Stering on the fallowing basis

- Assets and iisbiities at the rate of exchange ruling at the year end date
— income Statement fems at the average rate of exchange (o the yes

Exchange differences arising from the translation of the net investment in subsicfary undertakings
with a non-5terling functianal currency, and of borrowlings and otner currency instruments designated
as hegges of such i s, are in equity @n idation,

Business cambinationy

The acquisition methad is used 10 account for the ition of and busingsses.,

ney assets acquired (including intangible assets) in a business combination are measured fnitlally at thelr
fair valves at the acquishfon date.

‘Where the measufement of the far value of identifiable net assets acqulrea is ncomplete at the end
of the reporting period in which the comblration occurs. the Group will report pravisional fair vaiues.
Final fair values are Jetermined within a year of the acquisition gate and retrospectively applied,

The excess of the consideration transferred and the amount of any nen-contraliing Interest cver 1he fair
valye of the identifiable assets {including intanginles), lia § and contingent babilities acguiredis
recorded as goodwill,

The cansideration 11ansferred is measured at the fair vatue of the assets given, equity instruments issued
{If any), and iiabilities assumed or incurred at the date of acquisition.

ts are a5 incurred,

The results of the subsidiaries and businesses acgulred are includad in the consodldated Financiaf
5 From the acquis o

Assers held for sale and disposal groups

Non-current assets, or dispasal groups comprising assats and (lanlitles. are classiflad as hald for sale and
pigsenten separately in the Balance Sheet when the falowing criteria are met. the Group is committed
10 selling the asser or dispasal group; it is avaiable for immediate sale in its current CONAItion; an active
planof sate has commenced and been approved inline with Group policy; and in the judgament of Group
mmanagement it s highly probable thal the sale will oe completed within 12 months,

STRATEGIC REPORT GONVERNANCE FINANCIAL STATEMENTS

Ir i befara the initi; of the assers and disposal groups as hatd for sale, the
carrying amounts of the assets (or all the assets and liabifities in the dispasal groups} are measured

In with the . Goodwill {Ingluding cost and accurmulated
impairment) Is allocated to the disposal group using a relative value approach, unless 2 different mathod
better reflacts goodwill associated with the disposal.

Assets hald for sale and disposal groups ate subsaquently measured at the lower of their carrying
amount and fair value iess costs of dispasal.Impairment kesses on initial classification as held far sale, and
SUDSEQUENT gains and Iosses ONFemeasurement 1 Tair value |e<s costs of disposal, are recognised in the
Income Statement. Once classified as held for sale, intangible assets and property, plant and equipment
are no longer amorlised or depreciated.

Disposats of ntangible assets and subsidiaries

The financial e of iaries and are Included in the consolidated Financial
Statements U to the poiMt at which the Group C2ases 1a have cantrol aver thal subsidiary. Intangible
assats not disppsed of through the sale of shares In subsidiaries are treated as disposed at the point1hat
the Graup ceases ta control the asset.

The difference between the fair value of the Consiceration (net of costs) and the carrying value of the
assets and lizbiities disposed is recognised as a gain orloss In the incame Statement. Any amounts
previvusly récognised in other comprehensive Income in respect of that subsidiary or asset, including
exchange gains or lasses on foreign currency translation, are accounted far asif the Group had directly
disposed of related assets and liabilities Thisresultsinar of amounts

recogaised in other comprehenslve income to the Income Statement and incheded within the loss on
disposat of intangible assets and related businessas.

Where the assets and liabilities dispesed represent 3 partia! disposal of a cash generating unit to which
gacdwill has been sllocated, goodwill is allocated using a refative value approach to the disposal group,
uniess a difterent method bettes reflects goodwilt associated with tha disposal.

Where the 1ax base wil not be transferred with the disposed 35545, the Cefaired tax bakinces relating
to thei assets are not i part of the assets disposed and are instead credited or
charged 10 the Incomé Statament within incorms tax expense.

Liquidatian of subsidiaries

Tha Group lieuidates sub ries that are no longer requiredin order to simplify the Group structure.

As part of this process, the Graup enswes any autstanding matters ralating to the subsldiary are @iolved
before liquidation. Any amownts previously recognised in ather camprehensive income in respect of

that subsidiary, including exchange gains and losses on foreign currency translation, are reclassified to
the Income Statement an disposal which is typically on entering liquidation. The amounts previously
recognised in ather comprehensive inceme are included wilhin net finance (axpenselfincame in the
income Statement.
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NOTES TO THE FINANCIAL STATEMENTS CONTINUID

1 Accounting Palicies 2oniinged
on-controlling intergsts

On an aquisTtio N-By-aCQursition Basis, the Asn-conticiing IMerest is measurgd 3t gither farr value or
a progortionate sharg OF (he sCQree's 8L a55aTs.

Puichases of Nun-conticling INterests are accounted for 45 ransacticns with the owners and trerefcre
10 QOO 15 TECUGMSET 38 A TSUI O SuCh tramattions

Revenue
Revenug fram the sale of prodLcls 1§ fecognited in tne Group Inzgme Statement as and when
performance abligations are satisfied oy transtering CoNtol of the Produdt oF SErvce to the Lustomer

Met Revenue i defined as the 3mount vai&d to Externgl Customars cuning rhe year and comprises, as
requed Gy (FRS 15, gross saled Aet of teade spend, Suslamier 2lowantes far CLEONT mtes, returns and
£onsumer coupans TR e methodatogy and a3sumptions used fo as1Mate crad T actas, returns and
consumar caupons are manitored and adjusted reguiady mn the light of contractual andiegal ot gatons,
MistonCal trends, gast BXperiente and oroected nrarket cond.Tions

Trade spend, which consists pimariy of customer pricing 3llawances, placementisting fees ard
prametigral allowdnc s, is guverned Dby 5ales agreements with Ihe Grobp s trade customers (retailers
206 WINGUIONS) TradE SDEND AING NCILOES TEIMDU S SRR 2t 3nGRMEnts tnaes the Special
Suppiemental Nutrtion Pragram for Worlen, 'nfants and Children (WIC), payable to the respect ve LS
state WiIC agencies

Actiusls are recognised under the 1erms of these agisemants 1o raflect the gxpected sctivity level ana
the Group’s MiStzricar expenence These 3CCruals are iepar LY wiThin trade 2aa¢ utner payadles
Value-adidad tax anc gINer sales Takes R axtluded feam Net Javeaue

Opérating segments

Operating segments a/e reDOrted w1 2 Manner consislent with the intarmal seporting presaded 1o the Chies

Operating Dcision Maker (CODM). The CODM, who 1§ respansidle Tar 3lI0< ating F@SOUICES and A3sessing
perfarmance of the operatng segments, has been identified as the Graup Executve Commmrtee

STRATEGIC REPORT GOVERNANCE FINAMCIAL STATEMENTS

Research ana development
Resesich expenditure s expensed in the yearin which it is incurreq

DRVETODTENT EXPENGAE & xpeNSE i INe YEar N WhICH 115 INT U gD, UTESS I MEETS 1Ne TRTUIRIT eRls
af 1AS 38 1o be camlalised and 1hen amortsed over the useful life of the develcped produtt

Income tan

Income tax on the meome/os<) for the year comprises current and deferred tax Income tax)s

recognised In (e incame Starement except 10 the £XeAL Inal IT felate's 10 Tema FECOgAIET in other

comprehangw? Come O ANECUY N QUILy, ir WhiCh Case the Lax.s a1se recagmised i other

compiehensivg mcome Or Jirectly N equity, respectively

Current tax:< the expected tax payabie on (N taxable INCome *or the year, using tax rates enacted or
Ely enacred i g3ch atthe Balance Sheet date, and gny AduSTMENT 10 tax payabre

‘nresPECt of pievious yedrs

Deterred tax is pravided In full using e liability method, on temporary differences arsing between the
tax DBYES OF 245815 AN0 SDAY B8 31O ey LAITYiNg SINBUNTS in T LonTolitiated FINang i) Statermens
Deferred tax 1s nat accounted fos i it arises from the iptial recagmition 0f an asset or habildy in &
transaction (3tner than a business cammination) that affects nesther accountirg nor taxable orafit

©1 1D AL 1L LIE DEFEITET o IS SELEITRED UURG TAX 13185 (ANt 3ws) INa1 nave Deen enacied bT
substantively enacted at the Balance Sheat date and are axpected to apply when the deferrad rax asset
o liabiiity 15 Settled Deferad tax 35588 ard recognIsed to the extent that it is protable thal future
taxable profit will be avalable aganst which the tempcrary differences can be wtlised

Oeferred lax 1s Provided O TemMpdi 3y QiffErBrces arising o Irvestments i subsitiaries except where
the investar s able to controd the timing of the reversal of the tempora’y dfferancas and (¢ 1s probable
that the temparary cif fecerce will ot reverse In the IAreseeable fatare.

Deferfed *ax assets and fabities within the same tax jurisdiction e affset where there is 2 legally
erforceable Nt to of fsat Current tas assels 3aiNSt CuTrent tax Wabiities and where thee 1s an menton
ta seltife these Dalances on a net Dass.

Goodwill and other Mtangible assets

i) Goodwil

Goodwill 5 allacated to the cash generating vrit {CGU) or group of CGUS {GEGU] o which i refates and
1s tesred annuany for mpairment Goodwal s camed 2t <ost less 2ccumulated impairment losses
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED

1 Accounting Policies continued

(ii) Brands .

Separately acquired brands ase shown at cost less accumulated amortisation and impairment, Brands
acquired as part of a pusiness combination, and that are separately identifiable, are recognised at fair
value and amortised over the.r useful economic life as determired at the acquisition date (up to 20
years), except when their life s determined as being indefite.

Applying indefinite lives to Certain acquired brands is appropriate due to the stable long-term nature of
the business and the enduring nature of the brands A core element of the Group's strategy is to invest
in building its brands through an cngeing programme of product innovation and continuing marketing
investment. Within the Groug, a brand typically comprises an azsortment of base products and more
innovative products. Both contribute to the enduring nature of the brand. The base products establish
the long-term positioning of :he brand while a succession of innovations attracts engoing consumer
interest and attention. Indefinite tife brands are allocated to tha CGUs or GCGUs to which they relate
and are tested annually for impairment.

The Directors also review the useful economic fife of brands ar nually, to ensure that these lives are still
appropriate. Iif a brand is considered to have a finite life, its car ying value is amortised over its remaining
estimated useful economic Iife.

(iif) Software

Expenditure relating to the acquisition of computer software | cences and systems are capitalised at
cost. The assets are amortis2d on a straight-line basis over a perind of seven years for systems and five
years of less for all other software icences.

{iv) Distribution rights

Payments made inrespect of product registration, acquired and reacquired distribution rights are
capitalised where the rights comply with the above requirements for recognition of acquired brands.
If the registration or distribLtion rights are for a defined time pericd, the intangible asset is amortised
over that period. If no time eriod is defined, the intangible asset is treated in the same way as
acquired brands.

(v} Customer contracts
Acquired customer contracts are capitalised at cost. These ¢osts are amortised an & straight-line basis
over the period of the cont-act.

{vi) Customer relationships

Customer relationships are shown at cost less accurmulated amortisation and impairment. Customer
refationships acquired as part of a business combination, and that are separately identifiable, are
recagnised at fair value and amortised over their useful economic life as determined at the acqui
date (up to 10 years).

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

{vii} Acquired inteitectual property

Intellectual property rights acquired as part of the business and that are separately identifiable are
recognised at falr value and amortised over their useful economic life as determined at the acquisition
date (up to 20 years).

Armnortisation of intangible assets in
depending on the use of the asset.

to (vil} is charged 1o cost of goods sold or net operating expenses

Property, ptant and equipment

Property, plant and equipment is stated at cost less accumulated depreciation and impairment,

with the exception of freehold land, whichis shown at cost less impairment. Cost includes expenditure
that is directly attributable to the acquisition of the asset. Except for freehold land and assets under
construction, the cost of property, plant and equipment is depreciated on a straight-line basis over the
period of the expected vseful life of the asset. For this purpose, expected lives are determined within
the following limits:

- freehold buildings: not more than S0 years;
- leaseheld fand and buildings: the lesser of SO years or the life of the lease; and

- owned plant and equipment: not more than 15 years (except for environmental assets and spray dryars
which are not more than 30 years).

In general, production plant and equipment and office equipment are depreciated over 10 years or less
and motor vehicles and computer equipment over 5 years or less.

Assets' residual values and useful lives are reviewed, and adjusted if necessary, at each Balance Sheet
date. Property, pfant and equipment is reviewed for impairment if events or changes in circumstances
indicate that the carrying amount may not be apprapriate. Freehold tand is reviewed forimpairment on
an annual basis.

Gains and losses an the disposal of property, plant and equipment are determined by comparing the
asset's carrying value with any sale proceeds and are included in the (ncome Statement,

Leases

The Group has various lease arrangements for buildings (such as offices and warehouses), cars, and 1T and
other equipment. Lease 1enms are negotiated on an individual basis locally and subject to domestic rules
and regufations, At the inception of a lease contract, the Group assesses whether the contract conveys
the right te contrel the use of an identified asset for a certain period in exchange for consideration, in
which case it s identified a3 a lease. The Group recognises a right of use asset and a corresponding lease
liability with respect to all lease arrangements in which it is the lessee, except for short-term leases
{defined as leases with alease term of 12 months or less} and leases of low value assets. Low value leases
are those with an underlying asset value of USD 5,000 or less. For these leases, the Group recognises the
lease payments as an opefating expense on a straight-line basis over the term of the lease.
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NOTES TO THE FINANCI AL STATEMENTS CONIT-NUED

1 Accounting Polictas conlinuen
Rigrt of yse 355e1s

At commencement date r.ght of use asséds are measared 2t cost which Comprsés the folkdwing

- the impal measurement of the lease habiity,

- prepaymants pafore commangement date of te laase,

- itiat girect £osts, ang

- touswiEse

Subsequent 1o Nzl recognition 1GNIL of USe dssELS are depreciated on a STTAGN-INg basig ver the
diarabon of the contracy Right, of uie asgelt are astessed far ungdioment whare indwitacs o inpdument
are present.

Lease hapiities

At commercemant date, lease labities are measured at the present value of lesse payments not yet
pA INCuding

- fixed paymerts excludng lease inceanive rece vaoles;
- futwre contragtually agreed ‘ixed incieases. and

- payments relatec to rengwals of €arly TerMINator, when OOLONS L renew or 10F 2ally termINAncT are
reatonably certain ta be exercis@d

Subsequent 1o wtial recagmtion lease aa e s are INCreased Dy the terest Costs on the igase babiikes
and gecreased by Iease paymenrs mMade _ease lizhihties Feid are remeasw 2d (o account tar revised
tuture paymRns

Impairment of assels
Assets thal have indefirute | ves, nChudarg goodwill ard brands, a+¢ tested annually for impairment at the
leved where Cash flows a'e considel#d to L& largely independent This testind s performed at ethef the
CGU ar GCGU lewed ANCGUs and GOCGUS are tested for impavrment of thera Is 3n @vent of Creymitance
Thal indC 3185 That T Bt Carrying vaive May NCY b (etaveraDe T INE Tattying valug BXceeds ts

a amount an Ioss 15 r2COg) inthe Income Statement The recoveratle amourt
is the tughe! of the CGU's or GCGU's vaka-m-use and 15 far value 1ess conts of digposal

Valug-in-use is caiculated wi ik reference tg the future ana terminal cash flows expscied o be
gererated by each CGU or GLGU (or graup of assets where Cash Hlaws are ol entfiabie (o sparific
255815 “he d scount rates used 1n the IMpairment reviews are based on weighted average cost ot
(WACC) spacific 10 eath CGU and GLGU, wilh the WACC converted 1o the implied pre-tax rates

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Fair yate ress CosTs 0F BIsposal s CALWATEn yHng 3 giszounted Cash Tiow approach piepsred oP a
Market DArtcipant Basis, with a past-tax discaunt ratg appued to projected Jgk-agjusiad past-tax cash
flows and terminal value

Inventores

inventones arg stated a1 the IGwer of COLt and Net reallsabie value. Cost Compnises matenals, duect anour
and an appraphiate portion of owerhesd expenses (based On MoMal operaling Capacity) required to get
he INVENTOry 10 115 PIESENt I0CANON 30T CONMINON INVENtary vaaLoN 15 BEtermIned on a first«n, firs put
(FIFC) basis Net realisable value cepresents the esumated selling orice 1255 apphcabie seiling pxpenges.

Tragte and other recesvables

Trade dng othér receivahles afe mitial'y recagfised ar the fair value of Zonsideraton less transactian
costs and subsequertiy held 3t amorsed cost, fess pravision for disceunts and doubtiul debis
Allowatice 105685 gre cdlculated by reviewing Wfelime expected Crecit 103ses ysing histong and forwarg-
sooking data on credit Mgk

frage and orher payah'es
Trage ang other payabies 3re ImMally /ACOGN 520 3t fair vallig iNCIChAY aN53ZoN COSTS Ang
subseguently carmed at amartised cast.

Cash and cash equivatents
Cask and cash equivalents comprise cash balances and other deposirs with a matunity of fess (han three
months when deposited

Forthe purpos# af the C#sh fidow Stat¢ment, bank averdratts that fornd an integral part of the Gioup's
Cash maragement, and are repayabie on demand, are includied s 4 component of cash and cash
equivalents Bank Owerdrafts are included witnin Short-term bofrewings in the dalance Sheet,

Barrgwings
Interast-beanng borrowings are recognised inmially at fair value less, where pesmitied by FRS 9, any
awrectly AttribuTabIe t-ansactian Costs Subsequent to ntial recogritian, ntergst-Bearing borrowings are
srated at amorused cost with any differenca hetween cost and redemptian value being recognised in
the Income Sratament ever Ine period &f the boirgwings on an effectve meerest basis

Cash Mows relating to int@rest are preseénted within operating Cash fows Proceeds and répayment of
principat amaunts are presented as financing cash flows ang are presented gross. except for borrowings
with maturities of 1ess than thiée montis (INncludng comenercid! bager) which are presented ngt

Orvative finandialinstruments and hedging activity

The Group May use dervatives 1o Manage s sxposures 1 AL IUANNG Mterest and foraign eachange
ratgs Tnese instruments are sitially recognised at fair valug on the dace the contract 15 entered Into

and are subsequently “emeasured at then fair value The method of recognising the resulting gan or loss
depends on wnether the is as anedging ang If 50, the nature of the
Item being heaged
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NOTES TO THE FINANCIAL STATEMENTS CONTIM ED

1 Accounting Policies conbnued

At thainception of desgnated hedqge relanonsheps, the Growp doruments its risk maragemeant
objectves ard strategy for undertaking various hedging trarsactions The Group also documents 115
assessment, both 3L hadge inceplion and on an ongoing bass, of whethar The dervatives that are used
in hedging transactians are highly effective in affsetting changes in cash flows or fair values of hedged
items.

The Group designates certain derivatives as either:

- hedges of a particular rigk assaciated with 2 recognised asset or Gability or a Righty prabatke forecast
transaction cash flaw hedges); or

- hadges of the fair value of recognised assets or liabillties or a firm commitment (fair valua hedges).

Devivotives designoted ar cosh flow hedges

The effective portion of changes in the fair value of derivatives that are designated and Qualify as cash
flow hedgesis in ather camp incame and in the Redging resarve.
Any gain or kass relating to the ineffective portion is recognised i in the Incame

When the hedned forecast transaction subsequently resalts in the recognition of a nen-financial item
such as inventary, the amount accumulated in the hecging reserve and the cost of hedging reserve
is includedt directly in the initial cost of the non-financial item when it is recognised. For all other
transactions, the amounts accumulate d in the hedging reseive are recycled to the Income Statement
in tha perlod (or perlods) when the hedged item affects tha Income Statement.

I the hedge ne {anger mests the criteria for hedge accounting or the hedging instrumant is sold, axpires,
is tarminatad, or fs exercised, then hedge accounting 1s discontinued praspectively The amount that

has been accurnulated inthe hedging reserve fremains in equity until itis either includedin the cost

of a non-financial item a1 recycted to the Income Statement.

Derivatives gesignoted o foir voive bedges

£air value hedges are used 1o manage the currency andjor interest rate nsks to which the farr vaiue

of certain gssets and liabylities are exposed. Changes in the fair value are recognised in the Income
Statement, together with any changes in the fair value of the hedgea asset ar iapility that are
attributable to the hedged risk. If such a hedge relatianship no Innger meets hedge accounting criteria,
fair value mouements on the derivative continue to De taken 1o the Incame Statement while any fair
value adjustments made to the underlying hedged item 1o that date are amortised through the Income
Statement over its remalning life using the effective interest rate method

Changes in the fair value of any derivative instruments that do no1 gualify for hedge accounting are
recegnised immediately in the Income Statement.

STRATEGIC REPORT GOVERNANCE FINAHCIAL STATEMEHTS

Net investment hedges

Gains and insses on those hedguing instrumants desigrated as nedges of the net investments in foreign
operations are recognised in other comprehaensive Income to the extent that the hedging relationship is
effegtive. Gains and lesses accumulated in the foreign currency transiation reserve are recycled to the
incame Statement when the foreign operation is disposed of.

Equity investments

Equity investmants are invastments that are neither held fof trading nat elassibed a5 investments in

subsidiarfes, assoclates of [olnt arrangements. Subsequent ta their initial recognition, 2quity invastments

are staten at their falr value. Gains and losses arising from subsequent changes in the fair value are

recognised in the income Statement of in other comprahensivee INCOMe on 3 case-by-case basls.

Accumulated gains and losses Included in other comprehensive income are not recycled w the Incame
ivi frem ather inves Inthe lncome

ts are

Investment in associates

Investments in assoclates are sccounted for using the eguity method. An associate /s an entity over
which the Group has significant nfluence, baing the power 1o participate in the Invastee’s financial and
operating policy decisiens without control ar joint cantral.

Interests in associates are stated in the consalidatad Balance Sreet at cost, agjusted for the movement
in the Group's share of their net assets and liabilitfas. The Group's share of the profit or loss after tax

of associates is included in the Group's consolidated profit before taxation. Unrealised intragroup profits
or lossas from transactions are affset against the carrying amount of the investment an a pro-rata basis
during consglidation, if material,

When the Group's share of losses exceeds its intarest inan aszociate, the Group daas not recagnise
turther Iosses, unless it has incurred obligations or made paymenis on behalf of the associate.

The Financial Statements of the campanies accounted for using the equity method are prepared

in with uniform ing and mx t methads throughout the Group.

Employee share schemes
Incentives in the form of shares are pravided to employ under sh Dt
schemes vested [naccardance with han-market canditians,

and award

Thi fair walue determined at the grant date of the equity-settied share-hased payments is expensed
on a straight-ine basis over the vesung period, based on the Group's eskimate of eguity instruments
that will eventuaily vest. At each Balance Sheet date, the Group revises its estimate of the number

of equity instruments expected to vest. The impact of the revisian of the criginal astimates, if any,

is recognisedinthe income Statement such that the cumulative expense refiects the revised estimate,
with 2 carresponding adjustmant ta equity reservas.

Additicnal employer costs, including social security taxas, in raspect of options and awards are charged
0 the (ncome Staterment aver the same geriod with a carrespanding liability recognised.
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NOTES O THE FINANC AL STATEMERTS CONTINIED

1Aceounting Policles cominued Share capita transactions

Repurchase and Ferssuance of rginary shares When the Group purchases equity share capital, the amaunt of the consideratian pait, incluoirg directly
Whean shares recognised 38 equily 3¢ r2pulthaseéd the amounl of the CorSde attin paid. iInchuding attribytaple costs, is recognisea as a change «n equity Purchased shares are gither held in Treasyry,
dretty attnbutable costs, 18 recogsed 35 3 charge to eQuity ABPUrCNased shares are classified as norger 10 satisfy employee options, o cancelled and in order 10 Maintain cag!’al, an gquivalant amount
freasury shares and are presented in retdined eam ngs When Treasury Shares are sold or rerssued ta the nomingi value of the snares canceled would ge transferred from retaned earnings

subsequently, the amount recewved is recagnised as an 19Crease In eQuity ang any fesulting Surdhus

Civideng d:str | an
75 PrEsenied WA 3harg Premiam O Gefon piesenten wilhin raianen 2a3irrgs. \vidend Dut

Dividends 1o owners of the pareat campany are fecagrised as 2 kabiity ir the penod in which the
Fension commirments divigends are 3poroved by the company's shareholders Intenm dividends are recorded i the peaod
(=LY operate definagt & and (fynded and unfunded) datined Benelit pension plans 0 wich they are sppIevEd ant paid,

The cast 5f providing pERSIGNs to eMplsyers who are membe-s of defined contribut on olans s chargeG  Div dend payMents e reconded at fair value Whe ngn-cash dividend payments are made, gams arsig
5 the Ingame Seatement, a3 Contibut gns are made The Graup has no fuither paymant OBAINONTANLE 38 3 rasult Of fa value are o wihe ncome W the same period
the Contbutians Rave been pad

Accounting estimates and judgerments

The oeficit or surslus recogrised in the Balance Sheet in resgect of defined berefit pension clans s In grepanag thase o i fnancal . Fas made jusdgemerts and estimates
the present value of the defined benent congation at the Balance Sheet date less the fair valu2 of the That affect the apphcation of the Group’s accounting palicees and the reported amourts of assats,
phan assets The defined penefit g 15 calculated annualiy Dy actuar es using the habtities, incoma and expenses ACtual amounts and results may differ from these estrmates

DITECTEd UNM CrEdT Methad The present value af The dehned benets SOIGatch 1§ determined Dy
QISEOUATING Ehe estimated futufe Cash flows by the ¥ eld an high-Qualty Corporate bonds dencminated
inNE CFENCY i WHICK LN BENeRts will De DAid, 3nd that Nave 4 MATurty 3PPEXIMating 1o the taims of
the pension obl ganons. Tha costs of D(DVidmg these defined benefit p'ans are cCrued Over the penod
of empigyiment ACtuanal gang and kisses are recagnised immegdratgly (A olher cOMmprehensive INCome

The estimates and undertying assymptions are reviewed On an gNQoINg basis REWIIDNS L0 accounting
estunates are recognised I the penod ir which the esa-Tate is revised if the revision affects oty
that period, o 1n tnE perion of The revisian ana futwe perods if the rewsion affetls both Cisrent

and futyre perogs

Crite ot jungements in opptying the Groap's e Lumting Poticies

Qvei tha course of (e year, management has made 3 nurmder of Ctkcal judge nents in the appheatior
The netinterest amaunt s calculated by applying the discounted rate used ta measure the detined of the Groud's accounting Policies These include the faliowing.

benefit ogiigation at the beguning of the pencd ta the net defined benefit labity/asser

Pst servic® COSTS 3re 1ecognIsed IMMediately m the Incame Statement

- Manageinert has rdentfied ratiers {mdhu
Tne nat pansion plan interast is presented as other linance income/other inancg expense ENterocolits iss u2s) that May incur liab ities n the futuie but 4oes not reogmise these habities
whent 5 too eady fo détermine the | kély outcome or fmake a fehable estmate (Nota 18, Note 20)

g (Ne Korea Hurmdifier Sarihiser and Necrotizing

PQSI-(eTr@ment benefins other than pensiors
Seme Graup EoTPaNIEs provige pOst-retiiement meaical Care to trew ret rees. The Costs Gf providing The continuing enduring nature of the Group’s brands supparts the ingafimte e sssumption for
ese banefits arg aczmed over the perod of employment and the labiity 1ecognised i the Balance cerain of these assets (Note 9)

Sneetis calculatad using the projectedurt Credit Method and is discaurted to 15 present value and
the farr walue of any retated asset -5 deducted,

= ASSUMBTIONS are Macte as 10 the recoverability oF tax assets esPecialy as 10 whether tere wi'l be
sulhcient tutura taxabie profits in the Same junsdict ons to fully Utilise 1953es n fulure years (NOte 12)

Provisions.

ProvISons are recegrised when the Groun Mas a present ledal o constructive abligation as a result of past

evgnts, ik 15 mare ikey than not that there will be an outflow of respurces 12 settle that obigaton, ard the

AMOUNt Can D¢ rehiadly estenated PrOvISONS are vaiued at the presant valve of the Dvectors best estumate

of e expendiure recrred 10 sethe the ohigation 3t the Balance Sheet Gate, Whare it s ppssbie that

an gutliow af rasources may be required o settie the obIgation or 1Lis NGt PoSsIDIe ta Make 3 refapie

estimate of the estimated financial MEact, Ipprograte dislasurg i made Ut ne provisen recognised
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NOTES 1O FHE FINAHCIAL STATEMENTS CONTINUED

1 Aceounting Palicies conninued
Key sources of estimution yncertamty
Each yeat, management is required to make a number ol assumptions regarding the future. The related

STRATEGI REPQRT GOVERNANCE FINANCIAL STATEMENTS

resolution process 2nd range of possible outcomes;

- past experience and precadents &t by the particular taxing autharty;

yaar end accounting astimates will, by definition, seldom equal the finat ac tual results. The
and assumptions that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilites within tha next financlal year are addressed balow.

Goodwill ondt indefinlte iife intargible ossers:

Under (FRS, goadwill and ather indefinite life Intangible assets must be tested far impairment on at least
anannual basis, As disclased further in Note @, this tasting generally requires management to make
muttiple estimates, for example araund indiviiual market pressures and forces, future price and volume
qgrawth, future margins, terminal growth rates and discount rates.

In 2022, the Group recuynized impailment lossas of £187 milinn (2021, Eni, of which E152 million related
10 ine Biotreeze CGU The recoverability of the Greup's goodwill and indeflnite-ived intang ble assets 1n
relation to Biofreeze is tensitive to reasenadly possible changes in key assumptions. Further information
an kay estimataes and assumptions, including detals on the sensitivitas of the vaiue-in-use estimates 10
reasomable changes in key assumptions, is included in Nate @

Toe:

The actual tax paid an profits is determined Based on tax laws and regulations that differ acfoss the
NUMERoUs jurisdictions in which the Group operates. Assumptions are made in applying these laws to
the taxabte profits in any given pericd in order 10 caiculate the 1ax charge far that period. Whare the
eventual 1ax paid of reclaimed is different te the amounts originally estimated, the difference is charged
of Credited 1o the Income Statement in the perlod in which it Is getermingd (Note 7).

The Group operates in an international tax enviranment and is subject to tax examinations and

ung inties in a number of juri ians. The ssues involved can be complex and disputes may take a
number of years to resolve. Each uncertalnty Is separately assessed and managament apples judgamant
in 1he recognition and measurement of the yacertainty based gn the relevant circumstances, The
exposure racagnised is calculated based on the axpected value method ar the most likaly outcome
method, depending on whether there are 3 wide range of possile outcomes or If resalutian of the
uncerfainty i cencentrated on ane guicome. In partcular, the range of possible oulcomes relating to
transfer preing exposures £an De wide and, in these sCanarios, the expacted vafye method is employed,
The accounting estimates and judgements considered indude:

= status of the unresolved matter;
- clarity of refevant legislation and related guidance;
- pre-clearances issued by taxing authorities,

- advice from in-house specialists and apinions of prafessianal firms:

- isians and a9, ts reached in other jurisdictions on comparable issues;

unutilised tax losses, tax credirs and availability of mutual agreement procecures between tax
authosities; ana

= stawute of kmitations.

Management is of the opinion that the Carrying values of the uncertain tax positions made in respect of
thesa matters represent its best estimate once al)facts ano circumstances have been taken into accoun.
Neverthetess, the final amounts paid e discharge the labilities arising (eitber thiough negotiated
settiement or litigation) may be diffarant fram the pasition recognised. The net liabiities recognisad in
rgspett nf untertain t3x 0O3itiong a3 3T 31 Decemper 2022 are £722 milllon (Z021: £770 milllon) {Note 22).

frode spend. .
The Group pravides (or amounts payable to our trade customers for promational actlvity and

o i 5. Where gnactivity spans the year end, an accrual is reflected
in the cor Financial s based on our ion of customer and consumear uptake
during the relevant period and the extent ta which temparary funded activity has occurred. As thereis a
timing difference berween that nitial estimation and fin2) settiement of trade SPENA with our Customers,
cifferences can resurt on final settiement. As a1 11 December 2022, the Group recognised total accruals
of £1137 million (2027 £1,137 million} n respect of amounts payable 1o trade customers and government
badies for rade spend. The Group's trade spend arrangements vary considerably by market and
categary, and the Group's trade spend accruals are made up of many individualty small accroals.
Therefare, an disclosure of itlvity analysi the key inputs ta trade spend accrual
estimates would not be practicable nor meaningful. Nevertheless, a 1% (2021;12%) difference between
thosa initiai estimatas and fina! setilfement would cause a material charge or credit to the Income
Statement in the next financial year, During 2022, adjustments to trade spend accruals as at 31 December
202, due 10 changes in accounting estimates, wera not materlal,

Legal pravisions:

The Group recognises legal provisions when the Group has a present legal ar constiuctive obiigation as
a cesult of past avens; it is more likety than not that there will be an outflow of resources 1o settie that
obligation; and the amount can be refiably estimated. The level of pravisioning in relation to civil andfor
criminal investigatians is an area where management and legal judgement are important, with Individuat
frovisions being based oo bast #:1imatas of the possidie 1955, cormiderng all available infarmation,
external advice and historical experience. As at 31 December 2022, the Group recognised legai
provisions of E221 rillion (2021 £180 million) in relatian to a number of fistorical regulatory and othar
Matrers in various jurisdictions.
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NOTES TO THE FINANCIAL STATEHENTS TOWTINUE D

2 Oparating Segments.

The Group's operating segments comprise the Hygiere, Health and Nutfition busin@ss unitd reflecting the
way in Wi In‘ormation s presented to and reviewed by the Group's Chiel Qperating Gecision Maker
(CODM) for the purpgses of making strategic decisions and assessing Group-wide perfurmance

Tre CODA is 1ne Growp Execuiive Commmvee Yiis Commirtee s responsioie for te implementation of
strategy (approved by the Board), the managerent of risk {detegated by the Baard) and the review of
Group aperational peiformar ce and ongoing pouness NEgTalon

The Group Executive Committee assessés the derformance ¢ Ihese operating segMen's based on Net
Reverue from external custamers and segment profit being adyusted ocerating profit Intércompany
perweenap g segments are Finance mcame and experse are nat
aliocated to segments, s each s managed an a tentralised basis

Tne segerent nifarnalan fof the aperating segmects for the year &ndad 31 Decemper 2022 and
3' Decemper 2021 s at folipws

atjuiag

Hypleng Healtn  mythian nams Toual
Year enged 31 Bocamber 2021 im [ Em £m £m
Net ieverue 5960 5,992 2,501 - 14,453
Deprecravon and amortisandn [135) ) 9y {35) 437)
Operating profit 1.214 1,448 817 {1%0) 1249
Het finance expense (1a1)
Impairment of equity-accounted
Invesiments a9
$nare ot [oss of equity-aczgureg
inveestments, net of tax 2}
Profit pefgre income tax 3,087
Income tax charge [E30]

Ner mcome from continuirg operatans 2356

STRATEGIL REPORT GOVERNANCE FINANCIAL STAVEMENTS
adfusung

Hygiene Heealtn® Mutrithg ELuH Teta
Yuar enden 31 Decemper 2021 yrestateart £m £m Em m im
Net revenue 551 5053 2,270 - 13,234
Deprecizhion and amortisaton 11 (155) (96) h (423)
Operating grof t/loss) 3401 1242 234 (3681} (804)
Ner finance ncome $47
Share of loss af equity-accounted
investments, net of tax €]
Lass before mcome 1ax 1240)
incame tax eradit 208
Net iass frem connnuing ope’ations 152)

1 Segrapntai oemat or 104 108 yea, anded 31 Decesmbier 2021 NaS Bawn F2S1IED o/ @TRET The CIOVR'S Cuften! opevating
fmgMEAIS. 1HE Camposaean OF which ENaAGET with B ALLFIOM } anule y 2022 whien e YITAMms, Midrals ar d Supplments
(VM S Busingss was moved fem muythan (o Healh

2 Folkawlng thet SC3rt af the sITEgIC rev dw of IFCN CAG e CODM 3130 reviwed HNana el il 3 Tatlan kot Rt revenue and
3eusied 0perahinn pefir enthuting IF Ch China (wh ch wars isposed 11 Septeriber 2027 et Nein 9] In e year ended
31 DiecermE! 202", NUNMIGR “WE 188N, 8 DASED 0 CUI'ent OB&1aTIAG S8GMEMS drg SKThAn G IFCH Caina wWas £ 35T mijon
B P Mt Gfwcr 1N D1t Exglycthng FEN Lhird way £ 200 miken

Finaneia) nformat o4 for the Hygiene, Health and Nutrtion aperating segments is presented an

an adjusted basis which excludes cersain cash and non-cash tems These it2ms have a pattem

o recagnit o7 hat is largety uncosre-ated with the trading pertarmance of the business Financiat

nformation an ar adjusted basis 13 consistent with how management reviews the busingss for the

puTpose of making operating decisons. Furtner deta on adjusting iems is ncluded on pages 15 ta 7%
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NQTES FO THE FINANCIAL STATEMENTS MINTINI <00

2 Operating Segments continyag

The campary is domiciled in the LK. The spiit of Net Revenue From external customers and Non-current
assets {ather than equity nstfuments, deferred 1ax assets and retrement beneht surplus assetst
hetween the UK, the US (being the biggest country oulside the country of domicile) and that from

all pther countrnies s

STRATEGIC REPCAT GOVERNANCE FINANCIAL STATEHENTS

wnparment of gocawlll pringipally compnises a charge of £152 mikion from the imparment of goodwil
related to the acquisition of Biofieeze (see Mote 9) Bisfr2eze is reported in Lhe Health operatirg segment
4 Auditar Ramunaratian

During the year, the Group (inciuding its overseas whsidianes) obrained 1he followirg services from the
company's Auditor and Its associates

m us Tota) won o
w22 Em £m Em £m Em
Net Revanue 178 4,401 14,453 Aydit services pursuant 1o legislation
Gonawil and atner intangibe ggsets 1,875 10,945 20,203 Audit of the Group's Annua’ Report and Financial Statements 8.4 X
Property, plant and eguigment 314 aze 2,473 Audit of the Financial Statements of the Graup's subsidianes m @5
Other non-current receivables Fr g 54 157 Auct-related assurance services OR as

Total audit and audit-ralated services 203 Hna

- P o P neyabls @ The company's Auditor andits associates fer othe: services
i3l Em im £m m Other assurance services 27 a1
Net Revanye 739 1873 3822 13230 Totalnon-audit services 21 a1
Goodwill and ather intang e assets 1843 9508 20 18,848 ) — 230 s
Property, plant and eguipment 318 665 1193 2178
Qther non-current receivabies 29 &3 57 149 S Emplayee Costs

3 Tatal empipyee costs, including those for Directors, were.
Major customers are Iypically lgrge grGceary £hani, Multiple re13srs and e-commeice platiems The
Group's Customer base is diver se with no Individual customer accownting for more than 1% of net o e o
reverue (2021: ona customer accounting for £1.337 milicn of net révenue across all segments)
wiages and saanes 1,988 1935
1 Analysis of Other Net Operating Expenses Social secunty eosts 281 751
20:2 225‘: Other pensian costs 23 61 &c
R m Share-based gayments. 25 78 E
Distribution costs {3,438 (3.440)
Research and development costs 1328 (a13)  Toralseatfcosts 2408 227
Qther administrative expensey (1,205) 1.190}
Impairment af goadwilt 167y - Executive and Non-Exrcutive Dwartors' aggregate emoluments are aisclosed an pages 140 and 152 ot
Qther nel operaung income 9 1 the Directors’ Remuneration Recort, respectively. Compensation awarded to key mansgement (defned
Qther nat aperating sxpenses — - - - m T-‘JZ) as the members of the Group Executive Cammittee and the Nan-Executive Direciors) was

A net foreign exchange loss of £13 mi
Income Statement.

n (2027 |0ss of £2 ilian) has Deen recognised througn the

Other administrative expenses include a gain of £5% milion (2021 £nil} on sale and leaseback of afactory
site in the Fnilippines.

2082 e

£m €m

Short-term employee benefits 24 25
Post-amploymeant ano cther long-term benefits - -
Share based payments 15 k0]

a 35
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED

5 Ernpioyee Costs ConnnLEd

STRATEGIC REPORT GOVEANANCE FINANCIAL §TATEHENTS

Tincome Tax Expense

2022 08
Sttt numpers em e
Te manthiy average numaer of peaole emaloyed by the &-Qud, Cluding Dirgciars, Quning tne year was
0tz , Curemttax 86 m
e “%  Adiustmentn respect ot pror penods (@3 53
North amenca 51 sp [owslcument tax 743 54
EuroperANT 143 ME Origination and reversal of (empoarary oiffergnces (204 {10873
Rast al worlkd 208 220 1mpaci of charges in tax rates (s 185
T 418 Toal oefarred tax ) 25 (904)
Net fin. {Expense)fincom Cumutative foréign exchang® on cefered tax balances rec asnfied to the
6 Net Financa (Expanse] M 022 on  income Statement n 8
e £7_ incame tax charge/(credit) ™m (208)
Foreign sxchange net gain an iiquidation of subsidiarias
Gavs on hquiaaban Lid 1,048 Cwirent tax Ciuces tax InCurted oy UK ennnes of €177 mion (2021 £133 mifan] This s comprsed
Losses On liquidelion - (282) oK corparation tax of 26 mullion (2021 £55 millian) and overseas tax sutfered of £51 Millian
Total fareign nat gain an i ion of id|ari o9 Tt {2021 £78 million}. UK current rax is €3k uldied al 19% (2021 19%) of the estimated assessable nrol
- ——"" fartre year, nctof reliet for bverseas taxes where avarable Taxation inother ursdictions is calculated
Other financaincame " @ e ror
Interest incame on cash and cash equivalents 29 g Birerstes prevaiingin the refevant jursdictons
Persion net finance mcome § T Cashrtax paidin the year was €831 millon (2021 £915 m-kon) The varance from the Current year tax
rovement on put opton liabihty I “" charge ot 766 millan s atinbutable to Movements anuncertain tax poSIONs (snown In Nate 22)
Finance income on tax ualances ° and timing differences arlsing between the accrud and paymeRT of CUTTENT Ntome tax sbiities.
Other finance ncome 1 -
fotal other finance income & a5 Ongwanon and reversa: of temporary differences noludes adwstments nrespect of prior penpds
e — —— ——————— ot £19 m'ion banaht (2021 EBG MIOR benetit)
Other finance expense
Interest payable Gr borowngs (233 2449)  Cumuanve foreign exchange an deferied tax balances relassified to the iIncome Statement relates
Fo4219n Bxchange Ipsses On WITAICOMPany financing net of hedging (24) - odetened tax 07 assets dispgsed in the year {see Note 29)
Other finance expense aq {20
Total ther firance expense 120y (264)
Other nek finance expanse (230} %)
Net finance {expenselfincome (03] 547

As aresylt of the smplfication of the Group's 'egal cnlty sifuCture, 3 wmbcer of entrues have been
hquidated Uponliquiiat on, the cumulative forein excharge «Eserves were iecycled to the lncome
Staternent, resuiting in a net foreign exchange gain of £89 miNian (2021 gain of £786 M lnan), prncipally
from the iquidstion of ntermediate financing and hotding comparies
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NOTES TO THE FINANC(AL STATEMENMTS CONTNUED

Tincome Tax Expense commued
The 1013l Tax charge on the Group's profitf{toss) for 1he year can ba reconciled ta the notional tax charge
calculated 3t the UK tax rate as follows

STRATEGIC REPORT GOVERHANCE FINANGIAL STATEMENTS

The net Impact of divestments and assets reclassilies to held for sale in 2022 represents the nel tax
eftect of the sale of Dermicool and E45 (2021: sate of iIFCN China, Scholl, Enfagebé and reclassification
of £45 to neid for s2le). The basas on which tax charges are calculated differ from the accaunting bases.
Withholding and local taxes suffered in the year are adjustad for previously accrued deferred tax
Habillides on unremitted earnings.

The of prior year includes settiements reached folkowing conclusion of tax

aulhority review and diffesences between find) tax return submissions and kabllities sccrued in these
Firianclal Statements.

The impact of changes in tax rates in 2021 primarily resultad from the revaluation of deferred tax assats
following substantive enactment of the increase In the UK corperation rate from 19% to 25% {alfective
1 April 2023 on 24 May 2021,

UK deferred tax assats and liabllities have been calculated based on the substantively enacted rate of
25% after factaring In the expectad timing of reversat of the related {emporary differences (2021; 25%).
This tax rate change will increase the company’s future tax charge on profits arising in the UK.

We canduct business aperatians in a number of countnes, and are therefore subject te tax and
Intercompany pricing Iaws in multiple jutistictions, We have in the past faced, and may in the future face,

2022 an
Lontinuing dfierations tm Em
Profit/{koss) hefare income tax 3,067 {2600
Tax at the netoNal UK corporation tax rate of 19% (2021 9%} 583 49)
Effectof

Owverseas 1ax rates na "
Moverment in provision related to uncertain tax positions 159) 143)
Netmpact of divestments and assets reclassified to neld for sale (25) (284)
Unrecognised tax losses, other unrecogmised tax assets and deferred tax

liability ON UNreMitted earaings ul [-1:3
Cumulative fareign exchanges on deferred tax balances raclasslied to the

Income Statement M 168
wiihhalging and lacal taxes ’ ar a3
Reassessment of prar year estimates 42) 3
Imgact of changes in tax rates 5 135
Mon faxable foreign exchange gan onsing from legal entity s mphficatian (Note 8] 13y (146)
Other permanent differences 44 13)
Income tax chargej(credit] m (208)

Qur eftective tax rate In any given financial year rettects 3 variery of factars that may nat be presen:
in succeeding financia yea s, and may be affected by variatons in profit mix and changes n 1ax laws,
regulanans and relatad interpretarions

In December 2021 the SECD pubhshed the Rillar Two GIGBE rules, which seak to ensure multinationals pay
a mimmum tax of 15% In 2ach |urisdicnion The Greupis within the scope of these rules and has operations
0 Countiies where the tax rate 1s currently below 15%. Tre impact af Pilar Two, now expected 1o be
etfective fram 1 January 20024, s not expected 1o be mataral to the Group's Financial Statemenrs

QECD membaer governments arg in the p-ocess of introducing the Pillar 2 ruies, ngwever, the Group does
nat consider tat this legrsiation nas been substantvely enacted by any participatng COURCry as af the
and of the ‘eporing penod ACCOINgly, the tax accounting «mp3ct will be consigeied when the Pillar
Two GloBE rules are transiated inta domestic legisiation, expected dunng 2023

Tne effect of overseas 1anratesrepresents the mpact of orafits arising outsidte the UK that are taxed at
different rates to the UK rate

audits and brought by tax autherities, and we are involved in ongoing tax invastigations in a
number of countries. If material challenges wera to be successful, our effective tan rate may increase,
w May be requited to madify Structures at signif cant £0SKLS ta us, we May a1<a be subject to interpst
and penalty charges and we may incur costs in defending litigation or raaching a settiement, Any of the
foregaing cauld materially and adveisely affect our business, financial candition and results of
operations,

EC State Aid

With regard to 1he [ 's (EC's) Lo certain aspects of the Gibraitar tax system
ajudgemant was received in April 2022. This jJudgment was partiatly favourable (0 the Group and was not
appealed anc the judgment therefore stands. The amounts involved were not material. On 31 Octaber
2022, in a new develapmant, the €U Commission issued a press release announcing its intention 1o
extend the scope of its ongaing in-depth inquiry into Gibraltar's corperate tax regime which focuses

on MUN Gigraitar, This matter will remafin under Ieview as the investigation progresses,

On 8 June 2022, the General Court delivered its judgment in the state aid case concerning the UK
CFC Graup Financing Exemption. This judgement ruled in favour of the EC on all arguments out has
subseguently bean appealed. Aithough not a direct applicant in the case, the Group remains an
interested party. We believe that the matter is finely balanced and have therefore Aow apprapriatety
pravidad far the matter. Tha amounts are nat material 1o the Group.
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7 Income Tax Expense tontinued

STRATFGIC REPORT GOVERNANCE FINANCIAL STATEHENTS

BEarnings Per Share

The tax creditedy(charged) relating te components of other comprehensive INGome |5 as follgws. ’1"“ =:::ZE'
222 20 B ;
= s egrnngsiiioss) per snare
qe Ta cnarye)) .
credit Afrortax  Before fan crec AfNE tax From continuing aperations 3z {8 8}
& im i Em Fram giscantinued operations .o a3
et excnange gainsiilosses) Tatal batic eacningi{locs) fér thare 1287 [C83Y
an fare@n currency Qiwted earnings/{'oss) per share
tanstation 1085 - 1068 314y - (3ray  Framcontrung operations 257 8.8}
Aeclassieation of foreign From d'scontinued Sperauons 1.0y 43
currency translaban Total diluted earalngsj(losst per share 3247 45
reserves on dispasals ar
liquidation of foreign Basic
operaugns (54) - 158) 5500 - {3500 @asic earrirgs per share is calculated By Sviding the net INCommaf(|053) attnbiutable ta owners of the
(lasses)fgams an cash Aow parent coMpany from contmuing operations (2022 £2,337 Aulhcn income, 2021. E53 millon Inss) ang
and net investmert hedges {mz) ) 3y na 1) n4 mscontnued operatrians (2022 £7 million loss, 2021 £31 rmition Income) by the weighted sverage number
Remeasurement of def ned of DrgiRaTy Shatas ' ISsae GUPNG 1N year (2022 115,284 429, 3021 3,758509)
Genefit pension pians
{Note 23} 29 (3] 24 e 6) 13 Diuted
Revalvatior af equity Dikted varmngs per share s Calcuiated by adiust'ng the wenghted avérage nuiter of shares outstanding
nstruments - FVOC) om) 22 187y o - (1) toassume canversion af all patentially dikitive ordwnary shares, The campany has the fallawing
categores of pozgntially dilylive drcnary shares Exec.nve Sharg Awards (including Executive Shaie
Qther camprehensive " y
neor expense) e " 813 628 501 878 Optians anda Execytive Conditional Awards) and Employee Shargsave Scheme Options. The options
mefiexpanse) { - D coly ciute earings wWhen they remt 10 the (ssue of thar@s 3t 3 value below 1he markes Arice of the shace
Clrrent 13x 13 - and when al performance criteria {if applicable) bave been met As 3t 11 December 2022, there were
Ceferred tax (Note 17} 3 GO 14,219,133 (2021 10,683,109 Executive Share Awards exclyded From the dilyuon beg ause the exercise
% {50} prce for the aptions was greater than the average skare price for the year of the perfermance critena

The tax [¢harged)jeredited directly to the Statement of Changes m kgquity during the yaar 15 as follows

eeer eoe1

£m im

Current tax o -
Deterred tax (hote 12) - 4
L] -

have pot been et

zzavesge  2021avenage

eumberafshares rumber of shies

Onabasc bass 715,284,826 M3 T5R909
Dilytion for Execulive Share Awards' LE50,996 -
Ddauan for Employee Sharesave Schene Qptoas sutstanding® 350,982 -
Onadisted basis 717,494,807 713758909

1 AR w35 3toss 12021, he efRC al prentialy duubve thares wal #i1d v
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NOFES TO THE FINANCEAL STATEHENTS CORNTIRGED

9 Goodwlll and Other Intangible Assets The net pock values of significant brand intangible assers acquired through business comnations are
Brands Gootwl Soitware omer oW s
em £m em Em
Acquisition 222 2021
Cosk ACquisition yoar £m ¥m
ALY 2021 17873 1,408 450 185 29756
A::dft?c:'::w 5 - 12 . 17 Mead Jahnson Nutrimion Company 2017 4740 4352
Arlsing 0N business combinations 506 370 - 4 1042 SStinternatonal . e 1918 1831
Orsposals {4,494) (1543 ) _ (6,03) Boats Healthcare International 2008 1,440 1387
- ) ! y Adams Respiratory Therapeutics 2008 1275 1138
Bechassficatians to held far sale 2 8 S - 00 Schiff Nutntign International 2002 1088 I
hange adusiments 2201 5 13] 5 223 .
Exchange adps (2201 03) Gl L&* Howsehold ¥9a ar? 188
At 31 December 2021 13,988 10,212 547 266 24473 Lanal Madings 2021 &80 09
addinens - _ 77 4 @1 AmencanHome Procucts Carporation 1290 459 48
AfiSING AR Business COmBINtIons - (2 - 7 5 Bustol-Myers Squibh GTC 30:3 338 287
Desposals 59 © 3] - we BT 204 2a0 28C
Reclasufications - - L] (18} -
Exchange adjustments 1,136 832 % 7 T 20m The majority of brands, ail of goodwill and certain c1her intangible assets are conudered to have
g 1} and theret j !
31 December 2022 Tisis T036 e 78 Toasz Voefinite Ives (see Note 1} and therafare ara subject 10 3n annual IMpament avigw Te MINglobal
brand and acquired custamer relationships are deemed to have a finite life and are amortised
A iom and accordingly Amarlisation s recogrised ir nel operating expenses or cost of goods sold depending
At January 202! 449 4039 wa w9 ST onthe use of the assel.
Amortisation and mpairmeant EL - Ll e7 132
Disposals (143} .78} 2} - 1.321 The net book valwes of Indefinite and finne bfe intangible assets are as fallows
Exchange adjustments (3} 2 (53] 1 w FLTFS 2021
At 31 December 2021 142 4,884 252 127 54605  Merosovawe im fm
isati Indefinite lite assats
1 W
g::‘;t;:suun and imparaent ?- é' 6(8“ '\? 213’ Brands 14,034 12983
Recrassificazions - - 8 ) - g:';’:'w‘” 5"2: 5'322
Excharge adjusiments 18 % a 1 qg P 0
AL31 Cecember 2022 39 5.427 235 TS 4,289 Totalindefinite life assets 9,708 18,350
Natbook value NE;‘::GI:E assets nz 23
At 31 Cecember 2021 13,108 5,328 295 L] 19,858 Softerare e 295
EL ] 130 20,20 .
At 31 December 2022 14,746 5.609 203 Other 55 100
Tne amount stated for brands represents the fair value of brangs scquired since W8S at the date of Total finite ife assers 495 S18
acquisibon Other includes product registration, dislrbulion nghts, Lapitalised preguct development Tatal net book valua of imtangible assets 20,203 18,868

€OS1S 3NT CUSIOMET CONTFacTs

Software inclydes Intangibls assats unded construetion of £40 millon (202* £28 millan).
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NOTES TO THE FINANCIAL STATEMENTS CONTINISD

9 Goodwill and Other Intangible Assets contnues

Cash Generating Units

Goodwill and other INGANGIBIE A55ats with indetinite Ives are allocated 1o enher Indiigual cash
generating units (CGUS), of graugs of cash generanng unats {Kogether GCGUs). The goodwill and
ntanginle assets with ingefinie lives are tasted forimparment at the [evel at wiich wentiliable cash
nflows ave largely independent. Generaily. this i3 4L & GCGU level but far certan intangitre assets this
15 #t 3 CGU level

Alter consdernng all the BiIBNCE AvaJabie, INCWIAING haw brand and Promuct:on assets generate cash
Inf ows and how management maniors the business *he Dwecigrs have concluded that for the purpese
of impa rient testing of gocdwill and other ntangitle sssets, the Group's GCGUSs are Heaith, Hygiena
and IFCN, with iha Graup's CGUS being ¥MS and Biotresze

An analysis of the nel book walue of meefnite ife assars ana goodwill by GCGU/CGU 15 snawn below

2022 2021
Intafinite I e e

e assets Goadwli Total assets Geogvelil Tatal

GCGuCGU £m ém em #m tm im

Health 5779 3,558 9335 5455 3,350 8.805

Hyglere 1928 45 1969 1760 25 1,805

HCN 4,641 1,570 8,231 4,260 1408 5.068

VMS 1089 mn 1346 on 248 129

ofreszr &as 161 807 578 2n 853

109 5,409 19,708 1322 5328 18,350

Wathin the Heaith GCGL, tha cash Flows of cestain brands are sepa-ately deatfiable Asaresult, the
carcying values of the assaciated indefinite |ife assets nave seen tested for mparrment as CGUs Thisism
AANTON fo the impailMmant testing over tha HEIth GCSU The CGUS 185ted saparataly are snown Delaw,

2022 FEn
indefinite (k2 assets @xghoing goadwil im m
Inumate wefinzss 223 2124
Qriental Pharma 52 1

STRATEGIC REPDAT GOVERNANCE FINANCIAL STATEMENTS

Anrugl Imparment Rewvigw

Goodwill and ather indefinite ife Mtangibie assets MUst be tested for IMPpairment on at least an annual
DAVs A7 IMPairment loss 1S recognsed wher tre recoveracie amount of a GCGU ar CGU falis materially
below its net ook value af the date of testing

The determiration of rgcoverable amount, baing the rsgher of value-in- use and Tair value less cosls to
disposa. s inherently judgemental and requires Management 10 make Muttiple estimates, for example
around intividual Market Pressares anad forcas, future prce 2na volume growth, future margins, Termingl
growth rates and discount rares

When foracasting the annual cash figws that support the recoverable amount, the Group generally
uses 15 short-term budgets and medium-term stiatégic plans, with additansl semor managament and
Board-'evel review Cash flows 0eyand the five-year period are pic|ected using terminal grewth rates
These rates do nor exceed the [ang-term average grewih rate for the products and markers i which
the GCGU 5 CGU operates.

The cash flows are disCounted back 10 IheT DIESENt valug using a pre-Tax 3iscdunt rate considered
ApprOpTate $o7 et GUGU 2nd (G These 1aves Mave Deen tenived Tiom Management s Wiews on
the relevant weighted average cost af capltal subsequently converted to the pre-tax equialent
drscount rate

For the Heaith, Hygiene ard IFCN GCGUS, and the Intimate Weliness and VM5 CGUs, any reasonably
Q0ss-ble CRANge in the key valuation As5umptions woald Nt mply poss DIg IMpairment. The recoveranie
amount for each of these GCGUS and CGUs was determined unhung the value-in-use baus (2021
value-in-use basisy with key assumptions ingluding a pie-tax discount rate of 9% for Heanth, Hygrene, IFCN
and Intimate Wellness (2027 9% for Health, =ygiene ard it mate Wellness, 10% fod 1FCN) or 100% for VMG
{7021 16%), and a terminal growth rate of ether 2 5% ‘or Health, [ntmate Wellness and VM5 (2021 2 5%),
o 2 0% for Hyqieng ang IFCN {2021: 2%)

Biofreeze

Q012 duly 202° the Group acquied 100% of the eyuity ntergsts in Laran Holdings, owner of the Biofreeze
ant TharaPearl brands, for cash cons-deratian of 51,060 mdkon (E764 mikon) B.ofreeza is ateader m
Qver-the-courte” tapical A7 raued, with 3 strong footarintinthe Nortn amenca retad and chnical
channels and 3 giawrg Crermawanal prasance

2022

During 2022, Blofreeze performed below expectations fallowing 3 sholt-1efm calegory Sowa0wr, 11 frarl
due to the current macrceconomic carditions. The outlook for the categary “emains positive and the
Group remans confident n the Jong-term potental for Biofreeze
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HOTES TO THE FINANCIAL STATEMENTS CONTHNUED

9 Goodwill and Other intangible Assets continued

This underperfarmance, tagether with the current macroecanomic envirgnment, has Introduced
additional uncertanty into tuluse Bisfreere cash flows. To reflect this uncertainty, management has
increased the pre-Lax discount rate used to determine value-in-usa 10 12.0%. This resulted In the

boak vaiye of the Gy ling its r amount at 31 December 2022, thevetore
management has recorded a goadwil impairment of £152 million ta record Biofreeze at its recoverable
amount of £478 miion ($843 millian),

The recoverable amouat for The Biofresza CGU at 31 Dacember 2022 has been determined on a vatue-mn-use
basls using a discountad cash flow approach, with future cash Mows derived from a detailed frve-year plan.
Cash flows beyond the five-year plan have ieen projectad using a terminal growthrate of 2.5%.

The determination of the racaverabie armount for Biofreeze at 37 December 2022 incorparates certain
key assumptions, same of which are subject to cansiderable yncertainty These assumptions include
but are not limited to anticipated market share improvement, the commercial success of new
product faunches and Internationz) market expansion. As no Bxists this Biofr
recoverable amaunt and net book value, any changes to these assumptions, or any deterforavuon in
other Mg of Dusi laved plians supparting tha Biofragze recoverable amount
could necessitate the recognition of impairment losses in future periads,

The key used in the estimation af value-i of Si are outlined below.

w022
Pre-13x discount rate 12.0%
Terminal growth rate 2.5%
Net reverwe compound annual growth rate {CAGR) for the period 2022-2027 n%
Grass margln CAGR for the period 2022-2027 “%

STRATEGIC REPORT GOVERMANCE FINANCIAL STATEMENTS

The key within the ion of the recoverable amount are
summarised belgw:

Key eutimates Cammentary

Met Revenua In the short b medium tenn, the valyation mode! assumes a five-year CAGR of
1%, to be delivered thriough category growth and market share growth ariven
by a mix of innovation arising from format expansion of ex/sting products and-
internatianal expansion. -

Margins In the shart Lo Medium fedm, the valuation model assumes Biolre pze maigins

({both gross and operating) to increase from curent leves as the temporary
factars which impacted margins in 2022 unwind and Blofreeze benefits from
productivity initlatives on integrating In1o Reckitt.

Discount rate Management determined the Biofreeze-specific weighted average cost of
<apital (Wa/TT) anct tha impliad pre-tax discount rate with the suppartof a
third-party expert. For valuatian purposes management used the upper end

of the caltulated range o reflect uncertainty in certain key assumptions,

Tarminal growth rate Harmagement is satisficd with the rcasonableness of the ferminal growth
1ate when compared against independent market growth projections and

lang-tarm country inflation ratas.

The table below shows the sensitivity of the 2022 recoverable amount 10 reasonably possibie changes In
key assurnplions. The 1able assumes ng (elated response by management (Far example, to drive Turther
«€ost savings) and is hence theareticalin natyre.

2072

£m
Expected Net Reverue growth rates (2023 to 2027) adjusted by W00bps +40/-315
Expected EBIT growth ratas (2023 to 2027) adjusted by 100bps +25/-25
Terminal growth rate (applied from 2028) adjusted by 50bps. +25/-25
Pre-tax discount rata ad|usted by S0bps +40/-35

202t

AL 31 December 2021 management determined that the Rinfreeze recoveratile 3mount was

cansistent with the acquisition price, such that at the end cf 2021 there was no headroom between the
recoverable amount and the carrying value of the Blofreaze CGU. Given the proximity to acquisition, the
tecoverable amount far Biofreeze was calculated using the income approach on 3 fair valye less costs

of disposel basis vtilising a post-1ax discount rate of 7% and a 2.5% terminal growth rate. The fair value
measurement of Biofreeze was categorised within level 3 of the fair vaiue hierarchy, based on inputsinto
1he valvation technique vsed.
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10 Praperty, Plant and Equipment

landann  Plntdnz  MgntuTuse  Ausels unger
buldng:  euulpment assers  consteciigh Total
23 &m £ ) i
Cost
Ar L ganuary 2021 1245 EAUL 409 13z 4087
Addrmons 20 ol Y 297 A
Arisng 0N JuSINEsSs ComDINAtGRS 5 5 - - 2
Dispasals &1 2w (50) t8) (3a9)
Reclassifications fincluding held far sale) 51 151 - 207 (5}
Exchange adjustments {20) (43) (8) 0 (74)
At 31 December 2021 220 2,073 461 408 4162
Addivons E &0 137 254 49
wposals 0 sy ) ®) (58}
freclassifications (nCwLaing hekd for sale) 8" ‘68 m (293} {35
Exchange agwstments 91 22 a 2% 283
Al 31 Decemper 2022 1,409 Je 580 394 751
P and impa
AT january 2027 a 1301 122 - 1854
Charge far the year 31 a8 T - 297
Disgosals {33) a5y 34} - n2
WA TR 3% 8 N &2
Reclassifications (ncuding hesa far saie) @ 1 m - 2
Exchange qjustments 10y 32y 3 5}
At 31pecemper 2621 a2 1,341 158 s 1984
Charge for the year az 184 L] - 2
Dispasals [413) (88} (45) @ (2N
imparment - 1 - 2 3
Reclassihications (ncruding held Far sale) ©) (18 (3 - ©@n
Exchange agusiments 0 69 s 2 e
Af 3t Decembar 2022 554 1,51 208 s 2218
Notbogk valus
s at 31 Decernber 2081 738 732 205 an3 2,178
Ay at 31 Decgmber 2027 853 857 174 289 2,473

STRATEGIC REPORT GOVERNANCE FINANCIAL
1 Equity instruments
we w2r
€ £m
Equity investmerts B2 W
Investments in assocrates accounted Tor using the eguity method 4 23
Total quity Instrument s 88 194

Equity ravestments at 31 December 2022 ane 202115 camposed of & number of isfed and unlisted ecu ty
IFVBSTMENLS N wh CN tha Groyp has a minoity stake. This includes T3% of the outstanding urits n
Packable Motdings 1 LC, which were revalued to £nil during 2022 (31 December 2021: E112 million)

Investmants accaunted tor usng the enuiry method refate to the Group's

in Your MD AS (trading as Hesltly). The Group's shae of the result of Healthily amounts to aloss of
E2mation {2021 loss of E3menan The Graup has aksa recaymised an ‘mpanmert charge of F19 maton
12021 £nil} within the Group Income Statement with respect t this ivestiment "here are nd gains o
iossas fecognised within ather comprehensive income with respect to this investment

12 Defesred Tax
ArsriRraed ERmr-TaT ReTTETRAL
s itasagitle  tempora
alowances assels  Mfgrences  Tex|oises  obllgatians Total
Oetered tax m El &m £m £m £m
Attlanvary 2022 @9 (1023) a4z 27 18 (2.609)

Creditedi(chargad) to the

income Statement 2 1 16 15 (] 25
Crediteditcharged) to

arher comprehansive

At 3 Cecember 2022, the Graup's nght of use assets incluged land and buildings of £350 mition (2021 E284
mikion) and clhar assets of £24 mikan (2027 £21Mikion) The Group racogr sed depreciator af £ mil ion
{2021 €S8 milkon) en the land and buldings andt depreciation of E13 mellion (2027 £13 milan) or! the other atsets

The Group has ¢ammit e s 1o pulchase (rapeTty. plant and equipment o B8 milon {2827, £80 milar)

income - - o - [£)) 3
Exchange differences [t i252) ar 4 & 212)
At31December 2032 (84} {3,214] s03 a4 {14) (2,793}
arertermes Shonvenm Sviwament
capHal  Intingiie  Temporary benart
aowances assets  giferancds  Taxlgites  obligations Totai
Wz £m £m £m im o
Doferred 1ax assats 20 138) 2 28 n 244
Deferred tax liabilltias (74} (4,228) 282 18 (25) (3.037)
Defecred tav. 154} 3.2: 503 48 [t (2,793
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NOTES TO THE FINAHCIAL STATEMENT S LGN IINIEL

12 Deferrad Tax conminLes Uriecogrmed deteried tax sisets
accateried Snort-tenm Reuremant Dafarred tax assets on crtam corporation tax losses and other short-term tamporary differences
CHIa Intangitle  Lempotary benetit - K

P i cxunes  abhgeen jow  10UHinG E3,029 mitn gross (2021, £2.01 million gross) have not been recognised at 31 December 2022

Defenes tax £m Em &m £m £m as the likelihoad of future economic benef i is not sufficiently assured These asspis will be recogmised
| isat le.

AU1 January 2027 1553 3.766) 427 52 ) 0304 f utilisation of 1he losses and gther temporary d fferences become probable.
Creditedf(charged) 1o the

Urvecognised deferred tax iabilities

Income Statement 3 B&4 59 t2a) 2 P04 The aggragate amount of gross temporary differences associated with investments in subsicraries,
[Charged) to other branchas and associatas and intersst v aiat ventures, for which deferred tax fisbilities nave not been
comprehensive mcome - - () - (46) (50} recognised at 31 December 2022 15 £7,630 multion (2021: £2,900 milion}
(Charged) duectly to equity - - 4} - - 4y
Arising on husiness Delerred 1ax on shafl-term temporary differences of £503 million {2021 E442 milian} are campnsed of
acquisitionsidisposals 4 {1513 @an - - {178y accrued axpenses deductible for tax on a cash basis of £4°8 millian (2021 £337 muilion), other short-term
Exchange differences M 30 (5} 9] - 23 temporary differences of £143 miliar (2021 £135 rllor) and net af defer/ed Lax liabililies onnremitted
At 31 December 2081 49) @.023; 142 27 ) (2eqz)  eamng<of ESR milon {2021 €30 million)
accelerien Shar-term Rewemant T3inventories w22 e
LT Inranginie ramparay peneny £m £m
a'owanges assets chlterensns fanmsses abi-gatians Tolal
2021 £m m £m Em m im Raw matenals and consurmaties a7t 383
Deferred tas assers {2) €8] 189 24 23 97 Work in progress 1] 0
Deferred tax llapiities wy @9es 253 3 @) (2804 Frihed goods anogoods hald for resale o 1,246 1006
Deterred tax 149} (3.023) 442 21 () (2803  Towatinventories 1.825 1459

Diferred tax 55ets ana lisbTies have been offset where they retale o INCOME taxes lewed by tha same  1he 104l cast of Inventories recogrised as an expense ard Included v cost of sales amounted to
taxahon authofity £5.810 mikion (2027 £5,292 milion) This includes invertory wite-olfs and losses of £184 milllon
2021 £191 muklany

The Group inventory provision at 3TDecember 2022 was F164 myllion (2021 £15T millon)
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NOTES TO THE FIMANCHAL STATEMENTS CONTINUED

14 Trade and Other Rece)vables

STRATEGIC REPOAT GOVEIMANCE FIMANCIAL $TATEHENTS

a Trage recevabins

wu ¥ rrade recervables consist of amounts due fram cusiomers The Group's Custemer base s large and diverse
AmguAts (3'llng Oue within ane year £m 2} g N
and ther Wmited Coentratan of cradit risk. Crecht risk s assessed at a subsidiary
Trade receivables . 1786 1,587 and Group level and takes into account the financial positions of customers, past expenence, future
~es8. Prov SN for impaiknent of recemvables il (38)  exnecrators s ather relevant 1a¢10rs Indaidual credit imits are established based an thase Factars.
Trage receivables - net 1724 1351
g g Tne foit 3k i v . 3
Other recenables 264 201 e following tak'e pravides an ageing analysis of trade receivables 3t year end:
Prepayments ang accroed income 94 EL e w1
———— Ageing analys 5 £m [
ivabl 192
Trade and othit receivables 2,082 LI ——— w53 I
8 Up 10 3 menths awertue 157 219
Tracarrying amounts of tre Group's trade and othef recevables Ire denominated in tne folowing. Cver 3 months averdue 66 50
currencies 1 .
Trada receivabl 1,748 1587
M7 2027
Currancy 3rales s Em £
s o &8 514 & 31 December 2022, a provision of £42 milion (2021 £38 milion] was recorded against certain trade
‘E‘um“ a Pt e vasedana g of the Ilfetime expected credit 1033 5 required by
Stering 165 187 IFRS @ Tnis 3sseysment cansigered the agemng pratites of specihic T1ade IRCEIvVable halandas song with
Brazihan real 132 12 the nsk OF future custamer defau ts
Otner currenc ex _ L 55 asat31December 2022, Trace receivabies of £981million (2021 E233 milioa} were 3351 due BUT not
Trade and other recawables 2,082 1926 mpaven Tnese receivables ware N3t imparred bacause Nawing considered (e nature and historical

The MaxiMum Exposure 1o Credii 15k at the year erd i3 e carryirg valug of €3ch class of recevatle

menuoned above

catiection, recovery of the unprovided amounts & expectd in due Course

b Otherrecevanles

Other recervables includes recoverabie inairect tax of EY91millior (2021 £212 miilon). This cantains
£1million (2021 £2 mullion) of impaired atsers all aged over trrea months from a bioad 3nge of counthes
within the Groun

¢ Othernon curert receivables
Gther nan-cuirent recenvables at 31 Decerber 2022 of E157 mullion (2021 £149 milion) incluges
ngn-Lurrent recoveratle sales Lax and -ang-term pregayments

@ Financial instruments (Note 15)

At 31 Decamber 2022, £2,071 (2021 £1526 milien) of the current and non-cuirent receivables mralling
£2,239 mullign (2021, £2,075 mitlian) are fnancial assers These mawnly related 1a amounts swed from
Customers of government Dadies and are typscally N0n-interest beanng Amounts that are Rot financial
assets are mostly prepayments and emoloyee Denetit assats,
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MOTES TO THE FINAHCIAL ETATEMLNTS CONTIRUED

18 Financlal Instruments and Financial Risk management
Financial nstruments by category

4131 Dacembar 2022 AL 3 Decernber 2021
Fatr vslue Fav vahue
Dmdivativos  1Rraugh the Doriuatiucs  trougnne
Avsartisng sad far Incame Equiy Camyng  Amoried used for Inzame fauity Cairyng.
cost hedging  Statement inswumenis  valus 'otal cos hedging  Slatement  stwmerts  valuetotal
ote m €m m £m m £m im im Em tm
Assetsas per the Salance Sheet

Current and non-cureent trade and other recervanles Wd 2,0m - - - zon 1926 - - - 1926
Denvat.ve inancial nistruments - FX forward exchange contracts ” - 34 2% - 5¢ - 1 2 - &2
Equity nstruments M - - - 82 - - - - m m
Cash and cash equivalenrs -] 1157 - - - 1157 1,260 - - - 1861

Liabilities as per the Balance Sheat
Barrowwings (commeraial paper, luain aod uverdrafts)! ” 1252 - - - 1.252 i - - - 37
Lease obhgations L kL - - - Rt 328 - - A 328
Bands 1”7 5,874 - - - 5,874 7249 - - - 1949
Senior notes ” 1,369 - - - 1,369 1229 - - - 1229
Denvat ve financial instruments - FX forward exchange contracts v - 22 14 - 56 - 16 34 - 52
Qervat ve financial instruments - Interest rate swaps " - 164 - - 184 - 22 - - 22
Denvative financial nnstruments - Cross currency nterast rate swaps i - 84 - - Ba - 49 - - 49
Current and non-current tracte and other payables 21 5.344 - - - 5,344 5193 - - - 5193

) 2, but they remain within the scope of I5RS 1, and therelore have beer shown separately Bormewings 131gely r2lal2 10 Commeviral pager A ot 31 Jrcenmbut

BefwRen 0 P2% ad 2 7% wilh Aniunes ) from g Janwary 2023 10 TR June 2021 an0 §350 m 1ion naming valug) ar rates between 4 55X, ang 4 B5%, vath

" 9 ™ § Heiosars by tFRS @ L bligatl outside
2022, I Group N3G O MErElal PN i 14108 IMITING 10 E24} MAlkon (10 minat vakie] At ra
Mmarrties canging from ¥ Janyary 3023 1021 March 2023

The farr valee measuremant Nierarchy levels have been defined as follows
- Guoted prices (unadjusted) In aCTve Markets for identical 3ssets or liabliees (level 1

- Inputs ather than auotad prices included w thin level 1that are cbservabie far the asset o [ability, @thar gwectly (.. 35 prces) or indirectly (| e derived from prices) Aevel 2} If all significant inputs required 1o fan
value an instrument are ubservakle, the instrument is includeo m level 2

- Inputs for the asset or | akiity that are nat Dased on abservable markel data (Le wobservagtle nputs) {level 3)
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MOTES TD THE FINANCIAL STATEHENTS CONTINIED

15 Finaneial {nstrumeants 2nd Financial Rtk Manage ment ¢orinued
The following (able categarises the Group's financial assats and liabiktres held at fai value by the
waluation Metnadolcay 30phed In detedmimng therr far value

STRATEGIC REPURT GOVEANANCE FINANCIAL STATEMENTS

Offsetting fingrcral assats and financ al naoilines

The GrDup enters No dervalive 17ansac Lions under INternat.onal Swaps and Denvatives Assocatian
(1SDA) Master netting agresments | certain arcumstances - far example, when a ciedit event sugh
as a gefault occurs - all ouTSTandng transact.ans undar the agre@ment /e tEFMInated, the termination
walue is assessed and dely a single net amaunt s payable i sextlement of all ransactions

an not meet the critena for offser In the statement of financial pasiven Thisis
because the Group does not currently Fave any legally enforceatle nght 1o offset recogrrsed amounts,

DaCAVEE The nght 10 ffser € anforcedd g anly g0 tha qecurramca Of futura evanrs Such 55 a dafault avent

The foliGearg table $els out The carrying amounts of recagnised f hancal instruments that are subject to

217 pacemner 2022 Al 3 Qetenibe: 2021

evalz  Levell  Tomal  levell level? 1ovail Torat

© 1m im tm
m i all The 1504 ag
Assets as per the Balance Sheet
Deovative financial
InSHUments - FX farvward
exchange tantracts - 59 - 59 - 62 - 62
the above agreaments

Equity nstruments 29 - 53 B2 14 14 43 A

Liabilities 3% per the Balance Sheet

Denyative financial

mgtrunents - FX farward

exchange eontracts - H - 54 - 52 - 52
Denvative financial

mstruments - Interest ratg

swaps - 54 - 0B - 22 - pra
Dervative financial

InsTruments - Cross

curency interask rate

swaps - [ - Ba - a3 - a5

The fau valyg of forward foreign exchanga contracts was oetermined using Farward exchange rates
derived fram market sourced data 3t the Balance Sheel date, with the fesuliing value Giscounted back
0 present vaiue {level 2 classitication} The far value of the interesi rate swap contracts and the cress
curiency interest rate swaps was caltulated using discounted future Casa flaws al foabing marxet rates
(level 2 classification)

The tair value of equity mstruments at 31 Decembier 2022 was cetérm aed using BOth Quoted share
price information {level 1classication) ang piher non-market information (level 3 class.ficanon) At
3 Decembad 2027, the [3ir valug of tha invastmant ir Packable Holdirgs LLC (previcusty Prarmapacks)
was calculateo using a publicly availapie vawation fram ng Ia1est funding round (level 2 aiassihcation)

Excest 10t the Bends 3nd senits AQTES, the Fair vailes of other financial assets and latiies at amartised
cost approximate therr canying values Tre fair value of the bands as 2t 31 December 2022 1s a kabibty
of £5,.612 mihon (2021 £8,238 MIKor) ana the Tair vatug cf the sevor nates as ar 31 Oecembar 2022152
wapnty of £°, 250 million (2021. 1,400 milon;. The faw value of the bonds and senar notes was denved
USINg cuored market rates n 3N active Marcet flevel ' Classif canor)

Grat amauniy
of racognitad

assats)
Habflitlas lnthe

A piated NAanclal
Instruments ihat

Balance Shuet are not offset HEt amount

At 31 Oncombar 2022 € - &
Financial assets

FXfOrviarc eachange contracts 59 (36) 23

omer fingncal assers 1,157 - 1157

1216 126} 1,180

Financial liabiities
FX forwarg eXcharge Contracts (58) 36 2,

Othe financal liabAivies {249} - 2an
1305) kL) (269
Gro¥s amaunrs of
teeogaisea
Franclal assers)  Fietated firdncial
s ETe  instvamants inar
@aance sheet  are o offset et amount
A1 11 Decembar 2021 £m Em Em

Financlal assets
£X forward exchange cantiacts 42 32 a0

Othe- financial 3ssets 1,241 174
V323 an | un

Finamcial ligbli

FX forward exchange contracts {528) 32 {20}

Qther financia’ labiibes 173 - (13)

{125) 1z (93)
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NQTES TO THE FINANCIAL STATEMENTS CONTINUED

18 Fimancial and Financlal Risk
Financial risk management

The Group's multinalional oPerations expose it 10 3 variety of financial risks that include the effects af
£hanges in foreign currency exchange ratas (foreign exchanng risk), market prices, Interest rates, crecit
riskcs and liquidity. The Group has in place arisk management programma that uses foreign currency
financialinstruments, including debt, and other iNStIUMants, o )imit the impact ot these fisks on the
financial performance of the Group.

continuad

The Group's financing and financial risk management activitias are centratised into Group Treasury (GT)
to achieva benefits of scale and cantral. GT manages financial gxposures of the Group centrally ina
manner consistent with underlying business fisks. GT Mana0us only those risks and flows generated
by the underying commercial operations; speculative transagtions are not undertaken.

The Board of Dilectors reviews and agrees policies, guidelines and autharity levels for all areas of
Treasury activity and individually approves significant activities, The GT tunc tion 15 subject ta pariodic
independent reviews and audits, bothinternal and extenal.

i Market ack

{a) Currency fisk

The Group perates internatianally and enters into ransactions in many currencies and as such is
exposed v foreign exchange fisk arising from various curréricy exposuras. Farelgn axchange risk
arises from future commercial transac tions, recognised as5etg and tiabillties and net investments
in fareign aperations.

The Group's policy s to align interest £0st5 and operating profit of its major Currencies in order 1o provide
some p agalnst tha en foreign currency profits after tax, The Group may
undertake borrowings and other hedging methods in the Cuirencies of the countries where maost of its
assels are located,

it4s the Group's paficy to manitar and, where appropnate, hemge its fareign currency transaction
expesure, These ransaclion exposures anse mainly fram foreign curency receipts and payments for
-goods and services and from the remittances of foreign curkency dividends anet loans. Where the Group
enters into hedges and eppiies hedge accounting, hedges are documented and tested for effectiveness
4n an gngoing basis with any ineffectiveness recarded in thi income Statement.

The iocal business units enter intd 1orward fore|on @xChange contracts with 5T to manage thesa
expasures whata practical and alfowed by local reguiations. GT matches the Group exposures, and
hedges the position where passible, using spot and forward fareign currency exchange contiacts.

The Group's strategy IS to minimise Income Statement volatiliy by maonitoring foreign currency bialances,
axternal financing, and extemal hedging arrangements The Group's heaging profile is regularly reviewad
to ensure it is approprlate and to mitigate these risks s faf a5 possible.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

The rotenal prind amouni of the cutstanding farward fareigr exchange contracts at 31 December
2022 was £5,395 millian recervable (2021: £7.036 million) and £5,374 million payable (2021 £7,027 milhan)

The Gioyp held forward foreign exchange contracts designated as cash flow heoges prmarily n Ewro,
Sterling, US doilar, Canadian dollar, Austualian dollar, Mexican peso and Turkish lira The nolignal valyg of
he payable 1eq resulting From these financlal instruments was as fcilows

2022 2021

Casn fhom NG protin em im
Euro 143 327
Stering 247 kY]
USaotar 218 273
Canadizn dollar 96 n3
Australian dollar L 07
HMexican pesa M4 5
Turkish lira 73 42
Other 34 434
1537 1452

These ferward fore:gn exchange contracts ate mainly Bxpected to Mature over the period January 2023t
Decamber 2023 (2021 January 2022 to Decembar 2022). Of the total amount, £20 rillion (2021 ETLmilion)
is due between January 2024 and January 2026 {202} January 2023 and January 2024)

Cash fiow Reaging 15 applied with the and expec ted etf neing assessed
at inception, with any inefiectiveness recagnised in the Income Statement. The ineffectiva portian
In the Income arlsing from cach flow hedges Is immaterial (2021, immaterfal)

Gains recognised in other comprehensive income and the hedging reserve on forward exchange
cantracts in 2022 of £2 million gain, net of tax {2021; £30 million gain, net of tax} are recognisadin the
Income Statamant in the periads In which the hexiged forecast transaction affaces the Income Statement.

Al 31 December 2022, the Group had forward tontraZts used for cash fow hedging with toval falr value
of £12 millian assat (2021 £15 milkon asset). These contracts are denominatedin a diverse range of
currency pairings, where a fluctuation of 5% in any one of the conrtrac? pairings, with 2l others remaining
constant, woukd have 3 maximum effect of €7 million (2021: €4 milion) on sharehalder equity, untll the
pant at which the contracts mature and the forecas: transaction occurs. The four largest contract
patrings Inorder of nominat value were EurofPolish zioty, EurosSterling. EurfTurkish lira and US Doitac
Mexican peso.

Where the Group is exposed to currency fisk on its borrowings, the Grayp sedks to minimise the impact
of foreign exchange on the Income Statement through placing debt within a net investment hedge ar
using financial Instruments,



DacuSign Envelope 1D BAGFACCE051B-4000-8315-8EC2EF 3BOFOA

203 @sckitt Aaneal Report ang Accouats 2022

NOTES TO THE FINANCIAL STATEMENTS CONTINIED

15 Financial Instruments and Financial Risk Management sortnueg

A3 at M December 2022, the Group had designated a 2023 US dollar bond 1oialling $500 miton

{2027 3500 mifion), 2030 Euro band taraling €850 milen (2027 €RSD mrikan) and commercial paper
tatalling €750 milion (2021 £nil) as the hedgwng instraments in 2 net nvestmént hedge relatanship
Diusing the year forwarc currency swap contracts of € 750 million (2021, €750 millian) were afse ina
Redge relationsiup A s tNE [o7ward CUENCy Swap CoNtracts Matu-ed during tha year. ts relauer ship
was ended and it was replaced with the commerc.al paper Possibte sources of ineffectiveness nclude
any iImpainments te the Group's netnvestments n Euros The hedges are documenied and are disessed
tas effeciiveness on an ongowng basis

The net g Qr [oss unger these arr; 15 180y inoiner o h mcome The net
eftact an other camprenensve INCOMe for the yaar ended 31 December 2022 was a £ 15 milian (oss
(2021 [BA milion gair) 1 Stering weakens by 5% against the U5 dallar € Euro, the Maximum imgact
on shatenalers’ equity due to the net nvestment hegging on US doliar band 3nd Ewro Dandicommereat
pager would be £22 mullion tass and £75 milon loss respec tively

in 2020, the Groug issugd & €850 mithon tiond due i1 2626 Cancirent watih the rssue of the tond. the.
Group enteregd ito a €50 millon cross currency interest rate swap cn SmIAT terms to the 2626 bond

ta rritigate forgign exchange corrency sk, for which hedge accounting has been applied Sources of
meffeCUvENEss On This henge relationinip will come from a ditfference n Credi ratngs Between the
counterparties ard modihcations ta the terms of 2iher nedged wem of Instrument At 31 December 2022
no matenal neffectiveness (2021 no material inelfectiveness) has been recagnised in the IncaTe
Statement as the effect s noz matenal The ntereserate element of the swap s discussesd n interest rate
nsk DelGw

Tre remanung major Monetary fINIACHN mSUUMEDLS {iGquid 3SSBLS, [8CVEDIRS, INteIs] Mg Aon-ALerest
beanng kabilnies) are direc iy deraminated In the funchonal currency of the Group o are tear sterred 19
<ne furctonal currency of the lecat entiry through he use of denvauves

The gains and iasses rOM fair valug Movements on dervatives held at fair value thiouah ihe income
Siatement fecognised N the Incame Statement n 2022 was A £443 millan gan (202% £6 mil an gainy
These genvauves are used to hedge foreign exchange gans ana |esses an nan-Sterkng financing assets
ana financing Yellites between the Group's Treasury company and feliow Group sunsidianes

{5) Cost ntatian fisk

Due o the rature of 15 bus ness the Group 1s exposed to commod Ft and other inflation risks
Shart-term voiatiity n pricing of these products is mingated theugh med um-term contracts,
invantories of key matenals and fnandial hedging Over the maadum and 18ag term, the Group rratigates
the Impact of iflalion through IMPlemMENTINQ BF Cing ard revenue growh Management, dentitying
productivity and efficiencies, and improving sales mix

STAATEGIC REPORT GOVERNANRCE FINANCIAL STATEMENTS

{c}inreresi rate fisk

The Group has bothinterest-beaing ang non-interest bearing 335e13 and abilines, The Group Mantars
1ts ‘nterest Income and expese fate expdsule ona 1egular basis The Group sets 15 desired tiavel of fixed
ard floating rate exposure 35 part of its nterese nsk management strategy The mix of fixed and floatng
eXQ0SUTE ON INLErest-Deanng assets is managed by using 2 mixwre of fixed and fioating rate depasits.
The flxed/Moating Mix on dabilities s managed by using 4 Mixture of fixed ard floating rate borrowings as
well a3 by using e fvatives 1S swap lixed to flaating rate

1n 2020 the Greug issued wo €839 million bonds due sn 2024 and 203C. 1 arder to mantam a level of
floating rate GEDEIN ng with 1he Group's INterest management stratedy the Group entered into @ €850
llion eross Currenty Interest rate swap on similar terms Lo the 2026 bond and an interest rate swap on
the coupon payments due on the 2030 bond The accounting far the faraign exchinge element of the
£10%s Cyirancy swap s described above The interest rate element swaps the f.xed coupon payments
on the bond for flaating rate (e cross currency interest ra1e swap with reference to acjusted reference
rales folkewing GBF {1BOR cessation, and the nterast rate swap with reference 1o EURIBOR) Theinterest
rate swaps have been placed Intc a fair value hedze refatioashun with Ihe related bords Scurces of
ingtfecfiveness on wis hadge relanarshio will come from 3 ditference in credit ratings belween tne
COuNtErpartes and modifications o the terms of BIther i hedged e of The heaging nstrument

At 31 December 2022 no matenal neffectiveness (2021 np Materalineftacrivenassy nas been
recogmised in the Incorme Statement

Vanous scenanos are wmnulated 1aking into cansideration refinancing, renewal of eXisting pesitiors,
alternatve financing and hedging Based on these srenariay, the Group calculates the iImpact on e
Incom e Statement of a gefined imteqest rate shift For @ach simylation, \ne same interest rate smft s
uSed for all culrenCies, Calculatad an a full-year and pre-tax basis

The seenanos are Gnly ran for iabilities that represent The major Interest-neanng positons Based on
the simylatns perfarmed, the «mpact on the (ncome Statement of 2 50 basis-gont smit ininterest
rates would be 3 Maximummerease of £13 milee (2021 £10 million) of decredse of £13 madlon

(2021 £10 muhon), respectively far the habilities covered The simulation s done on 3 penodic basis
*@ vefy that the Maximum {335 simutated s withun the limit given By management

() HanogGng interest rote DENCAmOK rEfarm and assoCiated nsks

A fundamental reform of majoi interest rate benchmarks was undertaken giobally, including
rpe replacement of some interbank of fered rares (|PORs) wuth alternarve nearly nsk-I-eg 1ates
ielerred 1o s TBOR reform’)

In 2021, the Group amended its financiatnstruments and cred't faciies thar referenced mpacted IBORs
such tnat they incorporated new penchmark rates or inclyded clauses that Jutomatically switched
impacted IB0RS 1o the equivalent fall-back rates. No further amendments were requred in 2022 1o
conform ta the neéw benchrark rates
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HOTES TO THE FINAMEIAL STATERERTS CORIINUEL

15 Finanefal and Financia Risk I-1 W22
As announced by the Financial Conduct Authority (FCAYin early 2022, the panel bank submissions for VS umn Enpowre
dollar LIBOR will cease in mia-2023. The 2iternative reference rate for US dollar LIBOR s the Secured Caumerparty Crodh aning Em em
Dvernight Finandng Rate (SOFR). At 31December 2022, the Group has no external US dallar referencing Financial msutution A A 250 187
financial instrument. Financial nsttution 8 A 250 e
Flrancial nstitvtign £ A 250 %2
At 3TDecember 2022, the Graup had contracts af Crass cuffeacy interest swap liatilities with a carrying Flnancial nstitution D A+ 250 145
valye of £84 millian referenced 1o the official ISDA fallback rare Secured Ovarnight Financing Rate {SOFR)  flnancial instmutian £ a 200 108
(2021 unreformed contracts of £ross currency interest swap lighiity of £49 milkan), Financial institution £ A 200 100
The Group's FURIBOR interest rate swap is unaffacted as EURIBOR is nat impacted by IBCR reform. i::::cc:: ::Z::::;:g: i aa:: i;: :;
2 Credit sk Financsal institLtion ) Ad- 215 83
The Graup has no significant concentrations of credit risk. Credit risk srises from cash and cash Financial institutlan J A z00 59
equivalents, denvative financial Instruments, deposits with banks aad flnancial NStitutions, 35 well as 20
credit exposures (o Customars. The assessment of lifetime bxpected credit [osses 1elating to l_rade and Connt Expasre
other receivables [s detailed in Nate 14, Financial insutution counterparties are subject 10 appraval under Counterparty Cradit anng Em m
the Graup's counterparty itk poficy and such approvai s fimited o finvancial institutions witha BBB rating - = ~ 50 o
or above. The Group uses BBA and higher rated counterpasties to manage risk ard anly uses sub-BBB Financial inSEitLuon B ar 250 160
rated counterparties by exception, The amount of Exposure (o any individual counterparty Is subject 1o Financial institution C Ar 2sa 147
a limit defined within the counterparty risk policy, whichls feassessed annually by the Board of DirSCtrS.  ginancial insttution D A 250 127
Derivative financialinstrumants are only traded with counterparties approved in accardance with the Financial ;nstitutan £ L 250 ns
appioved policy, Derivative risk is using a nsk weighting mathod. Finanzial msotunan F A 200 13
The Group has courderparty risk from asset positions held witn financial institutions. This is comerised :::::E::: :::::::::g: g AA: ggg ‘g;
of short-term investmants, cash and £ash aquivalents ano darivatives positons. For fisk managament Financidh motilutan | A 200 0
purposes the Group assesses the expasure 10 majar inancial institutions by looking at the depasits, Financ gl mstitution J P 250 54

cash and cash equivalents and a percentage of the nominal amount of derivative contracts teking into

account the time to maturity and the nature of the product. The following table summarisps the Group's 3. tquiddity risk

assessment of its exposure. The Fnancial Institutians #s1ed In the tables are not comparable year on year.  Liquiaiy nsk 15 the nsk That tng Geoup Cannor repay financial iabibties s and when they fail due The
Group’s liguidity risk 15 cancentrated towards bond and senor note prinopal repayments due Detween
2022 and 2044
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NOTES TO THE FINANCIAL STATEMENTS CORNIN

15 FInancial InstruMents and Finanelal RISk Manigemant cortinuesa

At the end af 2022, the (4oup had long-1erm debt excluding lease kabiitres of (4 852 mihen

12021 £6,812 mullion), of whiCh £5,196 mwtion {2021 £5.445 millian) 15 repayable In more 1han Lwo years
in adidivon, the Group nas committed porrowing fac.iyes taraling £4,500 mulion (2021 £4,500 Tulkon)
of which £4,450 milkian (2021 £4,500 Millon) expires sHer More thar two years These facibesare

STRATEGIC REPORT GOVERNANCE FIHANCIAL STATEHMENTS

The 13018 below awlyses the Group’s denw ative FINanciat instauments which wall be settred o a orass
basisInto relevant matunty groupings based on the "emainmg pertod between the Balance Sheet date
andl the contactual Maturty date The amounts disclosed In the table are the contractual undiscaunted
£asn Haws which have been cakulated using spot rates at the retevant Balance Sheet date

Less than Botween aerween Over
pravided by high- quality nternational banss, 342 undrawn at year end and contam ¢ financigl covenant Tysar landZysars ZandSyems Syears
. ., . 41 11 Opcembar 2022 m Em Em Em
which is not gapected W restngt the Group's future operations The commitred borrowing faciities,
TSF@IRET el Central CAsT Ay invesiments, & Sonsidered saf icent to meer the Group's projected FX forward exchange contralts
cash equirements Qutfiow 15.356) 17y ny -
nfigwr $378 ? 2 -
All boriawmg faciities are al Noaung rates of iNtarest Cross cur-ency interest rate swap
" I -
The faciitigs nave been arranged to caver general corporate pUrFases, INCIAING §JEROFL far commercal E\:::w (2:) (z? [;::J
paperisiuance. AN fac hties incur commitment fees at market rates |FTe4eST rate Swap
The Groud's borrowing il 3t 31 Cecember 2022 calcudated 10 accordance with the Articles of Qutfiow [Ed)] 2y ®y {53)
ASS0CIANON was £28,329 milloa [202T £22,197 milion) Infiow bl 8 m ”
Tne followirg table analyses tre Group's finanCial liabiiues and denvatives into relevant maturity tess than Briween Artween Frver
groLpings basad on the remaiming penad at the Baignce Sheet dale to the contractda marneity date At 31 Do 2061 e tandzyews “"””";” 5’“:‘":
The amounts disciosed in the tabie are 1he cantractual undiscountzd cash Aaws whizh hidee been -
calcwated using spOL rates al the relevsnt Ba ance Sheet gate, mCluding interest to be pa-d FX foredid exchange contracts
Quttiow {2.018) oy m -
Lessthan  Botwesn  Belmsen ovar Wflew 7024 n f _
Tota Tyear Tand2yes 2andsyears 5 yeary §
AL ORcEMber 2022 - £m m tm gm  CrOSS CuMency IMerastyare swap
Qutfiaw {9y ® 10 -
Commerciat paper 0200 (.200) - - - inlow 3 3 21 N
Bands 1,650 (554) (1757} (3028 O3 erest rate swap
Senior nates (2,017) 159) 159 T 50 ouiigw o @ ) o
Trade payables (2.388)  [2,388) - - - Inflow 5 5 s 2
Othe- payables (2,918 (2,904) [74) - -
Less tan Rerween Aetezen owr  Cashfiow forecasting s perfarmres by the local business LNTs anG o1 an aggregated aus by G™ GT
tow TrRal Tard2years ZandSyaas syeas  monitorsreling forecasts of the Group s quidity raquiraments t ensure TNas Suthicient Cash 1o Meet
At 31 Cecempen 2024 g £m im &m Em needs while ma taming sufficiert headfoo™ on Its yndrawn committed porrowing faci ties
Bands (Bdag) {2,552) (496} (2,430} {3,164)  Funds oved and ebOVE thase requited 1ot snort-tarm working e agital purROSes Oy the local businesses are
Senornotes 55 153) 53} (6%0; (1059}  genecally emitled to GT The Group uses the remittances to settle obligal.ons, repay DOMOWINGS, 34, in
Trade payabies (2084} (2.0643 - - - e event pf 3 suraiuy, Investn Short-terr instraments 155ued ay NSUtUtONS with a BBA rating A above
Diner payables 3129} {3.048) @ - -
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NOTES TO THE FINANCIAL STATEMENRTS CONTINUED

15 Financial and Financial Risk

4. Capital management

The Groug considers capital 1o be net debt plus total equity. Net dabtis calculated as total financing
{labllities less cash and cash pquivalents and short-term deposits. Tatal aquity mciudes share capital,

resarves and retained earnings a3 shown in 1be Gioup Balance Sheet,

2022 200
Note Em im
Cash and cash equivalents including overdrafis 1,156 4,259
Finanging liabilitkes v [VALIH] (9,237}
Net debt 7984 B378
Total equity 9,483 7,453
17,467 15,831

The objectives for managing capltal are to safeguard the Group's ability to continue as againg concam,
n arder to provide returns for sharehoiders and benefits for other stakeholders and tp maintainan
efficient cepital structure to optimise the cast of capital

In 2022, the Graup pravided returns to s in the form of divi . Refer ts Nate 28 far

Ffurther datails,

The Group manitors net de bt ard at year end the Group had net debt of £2.984 million (2021: £8,328 mikion).

The Group seeks 10 pay down net debt using Cash generated by the busSiness 1o maintain an appropriate
levet of financlal flexibity,

Supply chain finance

The Group particIpates in a supply ¢haln financa pragramme (SCFyunder which certain supptiers to the
Group are able to access an SCF arrangement that enables them 1o fund their working capital. The
principal purpose of this programme is to facititate efficient payment pracessing and anabie the wiliing
suppliers 10 sedl their raceivables due from the Group to 3 bank before their due date. The Group does
nat incur any additional interest tawards the bank on Ihe smounts due to the suppliers, As part of this
Facility the Group bas confirmed to certain faancial institutions that it will make payments of £330 millian
(2021: £372 mullion) to these supphiers as they fall due, These amaunts are recorded within lrade payabies
on the Balance Sheer and all cash flows associated wilh the programme are included within operating
cash flows as they Continue 10 be part of the narmal aperating cycle of the Graup and thelr grincipal
natura remains 0peraung, Deing payments for the purchase of gopds and services.

TRATEGIC REPORT GOVERNANCE FIHANCIAL STATEHENTS

16 Cash ard Cash Equivalents

wee 2

Em £m

Cash at bank and n hang 462 587
Short-larm bak degosits 495 M
Cash and cash equivalents 1157 1,261

The Group operates in a number of terntanes where there are either foreign currency exchange
restrictions, or where it s dfficult for the Group to extract €ash readily and easily in the shoet-term
As aresun, £276 million (2021 E46 million} of cash inctuded i cash and cash equivalents is restrc ted
fos use by the Group, yet available for use in the refevant subsidiary's day to-day operatons

17 Financial Liaklitlas - Bosrowings

2022 o
Cuinent Hote tm m
Bank lozns and averdrafts' 40 22
Commercial paper 1180 -
Bonds "3 2,4
Lease liatilities 19 7a 62
Tots shart-tarm Barrowings 1721 2,485
Bonds 5,481 5568
Senlor natas 1,349 1229
Other non-current borrawings 22 1%
Leas labilities ® an 28d
Tatallong-term borrowings 7163 7078
Tatalborrowings B8R4 9563
Derivative financial instruments. 287 6
Less pverdrafis pi incashand cash 1, n the

Cash Fiow Statement o 2
Total financing liatllities 9140 2637

). Bankk

allare unsecured and bear Interest based on market short-terr interest rates
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STRATEGIC REPORT GOVERNANCE

FIMANCIAL STATEMENTS

17 Finaneiat Liabilities - Barrewings cont ruea 2002 oz
The Group uses genvative financal instruments to hedge cestain slements of interest rate and exchange 11y O SOVOmINgs {ealadng ease labrinies) im =
fisk onts finapeing labuities The split betwaen these terrs and other dervatives on the Balance Sneet  Bank loans and overdrafts repayable:
15 ShOWF Baksw . Within one year or or deémand 40 22
Aupmes Liabitier Qther bofrawings repayabl
2022 (fm) Curtent Mon-curiest Coremt Won-corent W thinone year
— [« er LE -
Perivative finangial INStruments (ANANCING Latilities) 25 - 34) [CL1 I—— pep :g 2,001
Perlvative iinancial nstruments (nen-financing Afer one vear and in less than five yasss
Iiabintias) 34 - @ M Bonde 4,301 2546
At 31 December 2022 59 - 55 {249) Senor notes 636 572
After five year's of longer
Ageriy Lasites Bards 1,080 3022
2021 t6my Curam  ton cuirent’ fwiem Memguren,  Semiornotes 733 ¢57
- -
DENvATVE Tinanc @ hSL-umEnts (Fivantng haoiimes) ) - 36y (ry  Cthernon-current borrowings 22 s
Benvatve financalinst-umaats 8,455 2213
(non-fhinsreing labiities) a0 1 &y - Gross i ° 8,498 9215
At 31 December 2021 81 1 (52) (m
1E Provisions for Liabilitias and Charges
il 10n-¢ et TELL tna Baiance Sheer Legal Othen Toi
20u xn prodons  provsm  prowklon:
ReCanEILAON Bl MOAMERE 1 firanc.n | LIRS 10 Casn Fiow Statement £m m
A1 January 2021 232 &0 292
A1) anuary 9.637 W% Charged tohe income Statement 3% 10 a2
PIOCRETS Irom bofawings 2274 ECIEE :
5 Wsed IUTing the year 69 (4] {73}
REDIYMant of borrawings (3,807) cay n 5 15 =
Otnher financing cash flows 83 $2) Aelzased to the Income Statement {153 a {26}
Exchange a¢usiments N - £33
Tatal financlng cash flaws 1750 (1L e 2021 180 55 218
New lease | abilties 134 09 Charged to theincome Statement 62 5 1
Exchange, fa'r varse and other mavements 5w 28 Utinsed Juring (he year 8) r o
- Released to the income Statement an a2 29
itat nan- 453 1
Tatatnon-cash financing items . es3 3T emasafication @ 5 3
At 31 December 2140 94637 Exchange aojustments. 7 5 12
1 1n 207", E1190 ruwan proceeds from Borwan gs whi MacsIES GreaTer than et mor ths e pi et o At37TDecember 2022 n LE] 288
Borromings e |1 2022, (he &Gy slert 4ma s as of hetripm.ngs
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MOTES TO THE FINANCIAL STATEHENTS CONTINLED

18 Provisions for Liabilities and Charges contnued
Piovisions have been analysed betwaen current and aon-current as follows

STRATEGIC REPQRT GOVERANANCE FIMANCIAL STAYEHENTS

20 Contingant Llabil'tles and Assats
Hymidifier Sani i
The Humidifier Sanitiser (HS) issue in South Xorea was a tragic event. The Group continues to make both
public and persenal apologies to the vic tlims who have suffered lung Injury as a result of the Oxy HS
product and the role that the Oxy HS product playad in the ssue.

As ¥ reparted, over the last several years the South Korean government has designated a

2022 2021
Em i

Cureant 227 19
NoR-Current 59 44
284 235

Provisions are recagnised when The Group has a present of £onstruthive obligation ac a result of past
events, 118 more likely than not that there will be an outtlaw of resources ta setite that . and

numper of diseases as HS injuries, in addition 1o the HS {ung injury for whith Reckitt Korea's Compensation
plan was established. These include asthma, taxic hepatitis, child interstitiallung disease (ILD), branchitis,
upper airway disease, pr skin disease ied by respiratory injuries) and depressian

the amonnt can be reliably estimatad As at 31 December 2022 the Group racogrised legal piovisians of
£271 millien (2021, £180 milhon} in rel3ton to a number of tstoncal requiatory and athar mattars K various
Parisdictians

These pravisions ralate o marrars where rhe Group s currently involved with, or potentially will be
wnwalved n, itigation The provision represents the Group's best estimate of the likely settiement. Due
1o the uncartain nature of Lhe resolution of the majority of these matters £184 mullion (2021, £144 million)
IS recoried AS 3 CUMTENT PIoVISION a5 171§ passinle tne matters could be setlled in the next 12 months;
Rawever, it 15 possible that they may nat be, Legal provisang ineiyaes E77 milion (2021 £75 miten)
relatng o the Humdifier Sanitiser (S} 1ssue in Karea (see Note 20).

Other provisions inclyde environmental and other obhgations thrgughoul the Graup, the majoity of
which are expected to be utilised within five yrars

19 Lease Liabllittes

ied by y injuries). On 2% Getoher 2021, the Ministey of Enviranment (MOE) published
a repori that concluded epidemiolagical carrelatian enists between HS use and asthma, ILD and
preumania, On 24 Dcrober 2022, the MOE publishad a second edition of the EC report which updated
e wprdemiakogice! studics supporting asthma, i N and preumania, while designating twa new HS
injuries, bronchiectasis and acute upper respiratory inflammation, Qur expert advisars are currently
reviewing the second edition EC repart, but thelr [nlt/al assessment remalns that it dozs not clearty
suppart causation between HS use and ihe above injurles,

The Xarean Naticnal Assembly passed a bill on & March 2020 10 amend the HS faw The amendment
became effective on 25 Septembar 2020. The main changes In the amendment rélate ta* {i) the
definition of HS injury ing the for 'sub: ial with HS exposure)
legal presumption of causation (shifting the burden of proof far causation to the defendant if the plaintiff

“epi i 3 HS exposure and thelrinjury), and (i) amendments.
16 tha fund <ar up by the govarnment and fundad by the governmant and HS companies (the Spacial
Relief Fund (SRF}, now called the Injury Relief Fund {IRF)) to provide expandad support payments to HS
wictims (which would cover ail elements of court awarded damages except mental distress, aside from
¥RW 100 millian consolation payments for death cases, and par ial lost income). The government can also
impose on HS manufacturars an additionat ievy for the IRF up to the amount previously collected for the
SRF. InDegember 2022, the MOE began the process lo review the secand IRF levy and the levy notice
was issued to Rackitt Korea on 27 February 2023

The pending civil actians filao try HS claimants against Rackitt Korea has also been impacted Dy the
HS law, for example due to the lowered causation standard of 'epidemiclagical correlation’.

2022 2021
Aatunty analysls ~ coniraciual unglsouniad cash Hows £ im
Within one year [:[] 44
Later than gne and less thaa five years 283 222
After fve years 18 140
Totat unarscounted lease Ilabiities 3t 31 Dacemaer as8 426
Lease labilities included in the statement pf financial posit an at 31 December 189 328
Current 78 &2
Nan-current m 266

Imterest Charged onigase liabiilies amounted to £16 midbon {2021 £13 rrilen)

Thus, we have seen the pumber of cnvil claimants increase, primanly seeking awards for mentzl distress
and lostincame (for portions not already coverad by the IRF). Recently, however, the trend has steadily
declined to about two ta four new civil actions per moanth, which we expect to continue.
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NOTES 10 THE FINANCIAL STATEMENTS CORTIVUED

29 Contingem Laniities and Assets cortawed
ThE HS madiation commitege (HSMC) was estabhsned » Qctoger 2027 and has beenmeenng with

Clamant groups and HS campamies 10 GISCUSS Varlous Issues rerates (o a
mediauon plan to cover all HS vicnms In Mareh 2022, the HSMC communicated a mediation praposal to
the HS Inqustry, neluding Reckirt Karea. Reckitt Korea has rejected 1he mediation proposal as it did ot
orovide a cOmMprehens.ve esolution 1o the K5 issue In adauon. Reckitt Karea couls ot accept this ar
any future mediation piaposats fom HEME witheut financial suppart from the Group

The Group currently nas a provision af £77 rilion (2021, £75 miliong in ralauon ta the HS ssue e Soyth
Kofea in addition, there are further potential casts that are pat cansidersg prabable and cannot be
reliably esuMated at the currert e, The IMPact of Tne HS 13w aMEr dments will reduire further
manitenng and analyss, i particular INGsE WEh will D2 SUBECT 1 LOUrTINEMDIBTAKCN, SULH 35 the new
epidemialogical correlation slandard, any ifitatron d0phed by courts to damage awards, the terast
Jate appled by individual courts 1o damage awards and external factors such as the ra‘e of fulure IRF
apphicanonsirecognitions Accordingly, 1 is not possible <o make any Teliabie estmare of datmiy for
ndividuals recogmsed by the goverment as having H5 injuries °

Nacrotzing Entasacnits (NEC)

Promugt ligDility 3CTans rel3bing 10 NEC have been filed against the G-oup, ar against the Group and
ABBOUT Laboratones. I state and faderss coutts in the Uniteg Statas Tha actions sllege inLres ralaing
o MEC in pre-teran infants Plaintiffs contend that human mulk fortfigrs [HMF) 3rd creterm formulas.
containing bovine-genved mgradrets Cause NEC, snd that preterr Infants snould receve a diet of
exclusivety Dreast milk The Company has denied the matenal sllegations of (e Claims. IT contendgs that
its products provide CMtical 1018 1o @xpert neONatologists fof the rnutibonal Mandge Tent of preterm
10Fants for whom human mik, Oy itself, s not Autritionally suFAcent The products are used unde: the
sptovision of medkal dectors Any potential costs relating to these dclions e Aok cenudersd produtre
ang cannor b reliably estmated a1 the current fime

Other

Erom tme to Me, the GIOUR 15 NVGIVES 1N USC JSSAS 1N 1eIabon Lo orgoing [3x MAtters i a aumber of
Lunsdictions around the wang Wnare appropriate, the Directors make provisions based on their
assessment of 2ach tase (see Note 1)

STRATEGIC REPORT GOVERNANCE FINAHECIAL STATE
1 Trade and Gther Bayabies.

2002 201

[ £m

Trade payabies 2,366 2084

Other payablas 123 100

Other ta¥ and L0Cal Securty pasable 2 w6

ntarest AECMLEQ ON Tax DaINCEs ws -

Atcruals 2,781 2948

Trade and cther payables 5,547 5.247

Inchuded within accruals 1s £1137 million {2021 £1,137 milion) in respect of amounts payabie to Liade
CABTOMErs and govemment bodies “or 1rade spend

interast accryed on tax balances has osen presented as a current Labilty (202 non-current lallowing
e 1235 1RTIMEAL Of LOGRTAN 13X POSIPONS 1 raflact That tREre 1§ 0t an Uncardiianal 0gnt ta gefer
sett @ment of these abilities (see Note 22} -

Other non-current habirties

022 20z

[ m

Imnteresgaccruen an tax balances - 135
Inciemnity praviskins for Aisposed husinesses 51 a5
US emproyee- retated payables a2 ag
Othar 23 6
Other non-current liabilities 58 262

Financealinstruments {Note 15)

At31 December 2622, £5,3¢4 mil-0 (2021, E5 193 milkon) of the Cufrent and non- current payabies
ratalkng £5,863 milion (2021 £5,529 minon) ace financia labilties These ma niy relate 1o amount's owed
10 SUPPFENS N 12SPECT Of GOOLS D S8rICes and are typically won-interest bearng AMounts that are nat
financia’ MSITUMENts COMPASE @Tployag-fetatad labiities, SOCKN SECUNTY I TEs and aCCrued INterest
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22 Current and Non-Current Tax Assats and Liabilities

2022 200

Em Em
Cuirent tax liabiitles ™ 22
Nan-current tax fabilities 54 828
Total currant and non-current tax llabilities 845 M

Certaln tax positions taken by s afe based on industry practice, 1ax advice and drawing similarities
from cur (30T and Circumstancas 10 thosa in case law. |n particular, international transfer pricing is

an area of taxation 1hat degends heavily on the underlying facts and circumstances and genarally
nvolves a significant degree of judgement. Taz assets and liabilities are offset where there is a legally
-enforceante right to do so

Included within current tax liabilltlacic an amount of 722 milion (2021; E770 miftion) relating to unceriain
tax pasiuons primarily in respect of transfer pricing, Within this, E194 mion (2021 155 rmillion) relates to
amaunts recagrised using the most likely quitame mathad, where the resolution of the uncertainty is
tancentrated on ane binary outcame. There is no individual tax uncertalnty calculated with this mathad
thatis material to the Financlal Statements,

Also within uncertain tax positions 15 an amount of £528 mill.on (2021: £415 milion) rezagnised ysing the
expected value method. The habildies calculated using this method ane not matenal in isolauon, are
individuaily assessed and cover multiple jurlsdictiong and issues, Therefare, it is not meaningful to provide
aggregated sensitivity estimates The sources of estimation uncertainty underlying this amount are
shownin Note 1.

The recagnition of uncertain 1ax pasitions is reviewed reguiarty for changes in citcumstances and
estimates are updated as potential resolutions fof the tax uncertalntes are ancountered through specific
audits or widel case law. As a Iesuit, given the size, passible range of outcames and timing of resclution,
there is a significant risk of marterial adjustment 10 the aggregate carmyitg amount of ihese labilities
within the next financial year.

The disputes the liability inrespect of in tax positions May take several
years toresclve {see Note 1), i ing this, the pr of corporation tax babilities has
beenreassessed ra reflect that there Is not an ungandinanat right ta aefer settlement of these llabilities
and the carrying amgunt of £722 milllan {2021: E770 million) nas been presented as a current iabiity
{2021: non-current). The associated interest accrued on uncertain tax pesitions of £105 on (2021 £135
miHion) has also heen presented as a current liaBiliy (2021: nan-current; see Nata 21).

The remaining non-cument tax lizbility in 2022 relates to the US transition tax (Intrpduced as part
of the 2017 Tax Cuts and Jobs Act) on nOn-US earings and profits not previously taxed in the US
a5 of 31 Cecember 2012 The Group has 2 right to defer this liability until after 31 December 2023,

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

23 Pension and Post-Retirement Commitments

Plan details

The Group operates a number of defined benetit and defined contrlbution pensian plans around e
warld covering many of its employees, which are principally funded. The Graugp's mast significant pension
phan (UK) |s set up under Frust and |s a separate entity from the Group. It has two sections, adefined
contribulion section which remains open and a Oefined benefits sectian, which cinsad to accrual fram
31 Decamber 2017 Memhers have a noimal retirement age of 5. Trustees of the plan are appointed by
the Group, active members and pansioner membership, and are responsible for the governange of the
plan, including paying all administrative costs of the defined benefit secton and compliance with
regulations, The defined benefit section of the planis funded by the payment of contributions as
required, following each Tennial Vatluation.

For the principal UK plan, a full independent actuadal valuatfon Is carned out on 3 trignnial basis The
GSL 4 et valugiiun wes carrled aut 33 a1 5 April 2022 and as the plan was 10 surplus on its techaical
provislons tunding basis, no cantrbutions are required ta be paid by the Group in 2023 (2022: Enl).
Funding levels are monitored on an annual basis. :

The Group continues to monitor the impact of UK High Court rulings clarifying the raguirements ta
equallse the Guaranteed Minimum Pension element of benefits for men and women within the UK
Pansian schemes from Guaranteed Minimum Penslon sccrued from post 1/ May W90 pensionable tervice.
Diseussions are angoing with the pension trystess from all defined benafit schemes in the UK, but no
final agreement on the methad of cakculation has yet beenreached.

Fha Group also nperates a number of other past-retlrement plans in certain countries. The two major
plans are tha US Retiree Health Care Plan and the Mead Johnsan & Company, LLC Medical Plan (together,
the US (Medical) plans). in the US Retirae Heatth Care Plan, salaried participants become egible for
retiree healtheare benefits after they reach a combined ‘age and years of service rendered’ figure of 70,
although the age must ba a minimum of 55 This plan closed to new memers in 2002, In The Mead
Johnson & Company, LLC Medical Plan, acauired as part of the acquisition of MJIN on 1§ June 2012,
participants become eligible for retiree healthcare benefits if they teava employment after the age of 65,
leave after the age of 55 and hava completed 10 years of sarvice, or have their employment involuntarly
terminated after the age of 55. A Benefits Committes [s appointed by the Group for bath of these plans,
responsible for the governance of the US plans, inciuding paying all aaministcative costs and compiiance
with regulations. Both of these plans are unfunded.

Far the US (Med(cal) plans, @ fufl independent actuarial valuatian is carrled out on an annuai basis The
most recent valuation was carried out on ¥ January 2023. For both of these plans, funding levels are
monitored on an annual basis with contributions made equal to the claims made each year. His expected
that the combined contributions in 2023 will be £7 minion (2022 £7 million).
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HOTES TO THE FINANCIAL STATERENTS CONTINGED

23 Pensian and Past-Retiremant Commitments contnua

For ihe purpose of IAS 19, the projecied unit valustion methad was used for the UK and US plang, s per
the pancipal UK plan triennial valuation results {ar & apn| 2022) and \ne US (Madical) plan valuatons to

31 becember 2022, The UK plans Mave 3 weighted 2verage duration of the defer-ed penefit ouligation of
13 5 years (2021 170 years) This decrease is predomnantly driven by significant nses in bord yieids over
the year 10 31 December 2022

STRATEGIC REPORY GOVERNANCE FINANCIAL STATEHENTS

While COVID-'9 has Fad an vNoact on MOt tality 11 the year ended 3) ecember 2022, the lang-teon
«mpact an future mortality trends is cutrently unkngwn and conseguently no adjustment has been made
to mortality assumptions A this fegard.

Amounts recognised on the Balance Sheet
fhe anounts recogised an the Balance Sheet arg as follows

o2z W
Jigraficant actuanal assumptions £m Em
The signif cant actuanal a P used 1g the Group's orlg for the UK and US Balance Sheet [lability For:
(Megicar} plars as at 31 Decembes ware US (Medical) &1 0on
2022 w21 Cther (159) @m
s {Madicel) 45 rectiean Liabliity an Balance Sheet (240) (318)
LEA “ ux =
assets far:
Rate of Increase w pensienable salares sa - 54 - 2a1 208
Rate of ingrease in deferie pEnsions Juing 5T pas
Heferment 3.4 - 34 - - -
Raze of mcrease in pensan payments 3.2 - 125 - AsseronBalance Sheer 294 355
Discount rate 50 s2 19 27 Net penslon asset 54 37
Mbiation assumption - RPY 34 - 24 -
Annual madica) cost inflator - 5.0-8.0 - 50-80

Assumptions reg2rdng future mortality expenence are set in dccordance with published statistics and
experience in Bach 1eifdory The expectad [I*8Nime of a partc pant aged 60 and the expected lifgtime
f 3 parteipant who will e aged 60 1n 15 years {20 years in the US] are detaled below

2022 20m
U yaars us years U years s years

Mumbaer of years a cullent pansioner is expected tolive beyond 40:
Mare 275 252 2158 %1
Fermale 280 3 289 272

Number of years a future penslones 15 expected 1o live beyond 40:

Male a8 269 287 268
Female a0 4 289 2 2B

For the prncipal UK plan, 1he monality 353umptions were based on the standard SAPS mortaity table
AHMA o males (scaled by 98%) and table INFA for tema es (scaled by 17%) A lowance for futurs
Changes s made by adoplirg the 2021 2dtan ot the CHI senes with a kong-tem mprovement trend of
15% per annym tram 2013 onwards Far the US plan the mortality assumplions were determined using
the Fr -2012 Tatal Cataset 3nd pro,eciad with Mortality improvemert Scale MP-2021

The UK surplys of £247 rralhar (2021 E298 millian) relates rainly to the Reckitt Benckises P&nsion Fund
Thit Surplus N3s bERN IACogrised as e Group Ras concluded (t has an uncanaItional NGt 16 a refund of
any surplus once all member benefits have neen pad The Group's udgement 1s based on legal advice
that ihe Tiustees would be unable 10 Jncondikanally wind up the plan o erhance MeMBErs’ benefit:
witnowt the Graup's consent
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21 Panclan and Post-Retiremant Commitments contnued

The funded and unfunded amaumis recognised an the Balsnce Sheet ase determined as fallows,

022 2
'

UK (Hedica)  Other Tatal U (Medical e o

im ém im em m m m ™
Present valuve of funded
okligations. 1947y - (ar (1314 (1486} - (481, (1947)
Fair value af plan assets 1188 -~ 428 1,612 1788 - 4% 2,284
Surplusf(llablity) of lunded
plans 245 - 53 298 302 - 15 nr
Present value of unfunded
obligations - {81 (159) {240) - o {169, 278)
Irrecoverable surpius “ - - 4 (d) - - {4
Net pension surpius .
(lablity) 241 18} {104) 54 298 [alies) s 37
Group plan assets are comanised as follaws

L mom e
us us

UK ihrdica  Gthar Totak U (Medical) Oine: Total

€m tm m Em En £ Em [
Equities 134 - 92 228 78 - 202 380
Government bands 17 - 157 324 215 - 230 445
Corporate bonds 2485 - 5 400 35 - 25 3
Real estatefproperty -
unguoted LH - ® 10 LIE] - L 132
Insurance contracts 212 - - 272 388 - - 388
Qther assets - unquoter 246 - 23 289 538 - Eail 558
Falr value of plan assets 1188 - 428 1812 1,788 - 498 2,284

STRATEG-C REPORT GOVERNANCE FIHANCIAL STATEMENTS

In 2021 and 2020, the Trustees of three of the UK pentien plans entered into annuity buy-in agreaments
which cover, in aggregate, £272 million of pension liabilities valued under (4519 at 31 December 2022
(E338 milian of pension liabilitles valued under 1AS ¥ at 31 December 202%). The agreements invelved
the purchase of bulk annuity policies under which the insurer will pay the UK pansion funds amounts
agulvalent to the benefits payable (o members. These purchases were conducted by the trustees 1o
ensure the pension fund had an asset that would match its otligation 1o members, The policies are
valyed in accordance with 1AS 19 by the plans' actuary such that the fair value on 1he annuity policies is
deemed ta be the present value of the related 1 using the underpinning
the vatuation of the defined benefit obligation. The pensian (iabilities remain with, and the matching
annuity policies are neld within, the UK pension funds. As this was an invastment decision by the trusteas,
the immaterial reduction in the valuation of plan assets (due to the difference between the purchase
peige of the annuity policy and the accounting value of the buy-in asset) ansing on aach buy-in was
recorded within other camprehensive incame. The Trustees have not entered any such buy-in
agreements in 2022,

At 31 December 2022 the Group has not committed to any buy-out amangements in respect of any of the
UK pensian schemes.

Inctugieddin gther assets are £235 million {2021 £4é4 mithon) reiatmg to Labdity driven investment funds,
This is 2 bespoke pocled investment vehicle with underlying lsted bonds, equitias and structured notes.
The Fair value of the vehicle is provided by the fund manager based an the ynderlyng value of the
secyrities held within the vehicle. The Trustees purchased thase investments [n 2021 to ower risk within
the portfolia withaut reducing potantial returns. Thase investments have alow leverage percentage and
sufficient capital collateratin place. As a result, no collateral calls were made against the investments
duilnq the year to 310ecember 2022 despite the significant valatillty experienced (n gilt markets.

The remaining other assets are cash,

The presant value of abligartians for the combined UK plans and the US {Meaical) plans at last valuation
dale is attributable to participants as folfows:
2022
VxS (edicaly
) €m

2001
X U (Medical)
[ Em

ACtive participants oy 24) m %)
Particlpants with defarred benefits {307} 3] (646} m
Farticipants receiving henefits (833} (46} (839} 2]
Present value of obligation (w41 (8Y) (1.484) (a7
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NOTES TO THE E(NANCIAL STATEMENTS CONTIR|ED

23 Pension and Post-Retitement Commitmants connnaed
The movement n the Group's net surplus/(defcit] 15 a5 fallaws

Present value of obugaion Far va'ue of plan assets
UK us IMedical) Oiher Tonal Uk US (Medica) Oiher ttal
im im [ [ Em m £ ]
A1 Januaty 2021 1,547 125 RAL] 239 0754} - (510) (2.264)
Curtent service cost - 1 ? ] - - - -
Adminstrative costs E] - - 2 - - - -
Interest exaeNsaiNComE) 73 3 9 E: (26) - (5] (31)
25 4 18 a7 {28) - (5] (31
Remeaswemants,
Return on pian assets, exciuding amounts includes in nterest ncame - - - (7e) - (30 (106}
Lossesf(gains] from changes in demagraohic ass.mptions 1 ) 4 U] - - - -
Gans lrom change 1 FNancial assuiT puens 27 £5) a3 (65) - - o m
ExpeaBnce 1055esi(gains) R I§] 4 ? - - - -
ney {14y 125} 57y (76) - an (ary
Excnangs chifarences - - 54 &1} - - 4 4
Contiibutions - employers - - - - - [CH n L]
Payments from alans
Benafit paymants (48) (8) (57 33 58 F 57 123
Axat 31 Decernber 2021 i 1,488 107 450 2243 (788 - 496) {2,284)
Cutrent service cost - 1 B 9 - - - -
Agministrative costs 3 - - k] - - - -
Interest expensef{income) b2l a AF a3 34 - () @8
0 s 20 55 (a4 - (4] (a8}
Remgasurements”
Return on plan assets, exc vding amounts ncluded injnterest neems - - - - 545 - 96 L12)
(Gans} HOM CRANGES 1N ABMOY APMIC 35SUMELONS - ) - - - -
(Garms) from change n inancial assumpoors 057 &) - - 2] )
Experience {ga ns}iosses 3 % - - - -
(148) (438) €45 - 94 659
Exchange anfferances -0 - - » 54 88 - - ay <)
Cantributians - empioyers - - - - - n (3 {200
Payments from plans
Bereht payments {9 ) (44) (122) 7 7 44 122

453131 Dgcembor 2022 47 B 532 1,554 {1188} M azs} H,b'IET
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NOTES TO THE FINANCIAL $TATEHENTS CORTINUED

23 Pens|on and Post-Retirement Cammitments cont nued
Amounts recognised in the Income Statement
The charge far the yedr ended 31 0ecember is sRown below'

STRATEGIC REFOART GOVERMANCE FINAMCIAL STATEMENTS

actuarial
The sensilivity of the UK aefined benefit obligation to changes in the pINCIDal 335UMBLIoNS 15 shawn below:
Change ln Changs In definod
w2z
Discount rate Increase 0.1% Daeeraata by 1.3%
Discount rate Inerease 1.0% Decreage by 11.5%
RPlincrease Increase 0.1% Increase by &.7%
RFl increase Increase 1.0% Increase by $.2%
Life expacrancy Members {ive ) year longer Increase by 3.2%
Change in Changa In defined
207 assumplon beneflt oblgalion
Discount iate Increase 0.1% Decrease by 1.6%
RPlIncrease Increase 0.1% Increase by 0.9%
Life expectancy Members live 1 yaar longer Increase by 4.0%

2z an

em £m

Detined contribulion plans 49 48
Detined benefit plans {net charge excluding interest)

Uk 3 2

us (Meaical) 1 1

Qther B ?

Tatal pensian costs neluded inoperating profit (Note Sy &1 40

Pension net finance income included in net finance expensa [Note &) ] Q]

Incame Staternent charge included in profht Defare INCome tax 5& 59

ement galns/{lassas) for': B

81 94

US (Medical} ElY 14

Qther Sa 56

2¢ 16d

1 INGINCOME $TAIBMEnT CRIIGE recoqrised 1N AB2IANG PIBY 1iNCILOAT CUITENT Serice COT PASE SBICE CO5LING
20min s¢atme casts

2 Rumeasurinent gains SuCIuges kNl [02Y €13 M 1ign) raCognsed o OC1 far wiecauerable surpius

The above sensitivity analyses are based on a change in an assumption while fiolding al) ather
assumplions constant, In practice, this is unlkely to occur, and ch; in some of the may
be carrelated

lm'pact of medical cost trend ratas
A 1% change in the assumed healthcare cost trend rates wonla have animmaterial smpact on the service
cost, [nterest cost and past-retirement benafit obligation.

Risk and risk management
Through its defined oenefit pension plans and post-employment medical pians, the Group is expased
to a number of risks, the most significant of which are detalled as follows:

Agsat volatliity: Tng plan Nabilites are calculated using a discount rate set with reference 1o corporate
band yie'ds. If plan assets perfarm this yield, this wil a citf the swplys, Tha US
Plans hoid a significant preportion of eguitles, which are expected to guiperform corporate bonds in the
long term while providing volatility and risk in the shart-term However, the Group bafieves that due to
the long-term nature of the plan liabilities and the strength af the supparting Givup, alevel of cantinuing
&quity invesument s an appropriate element of the Group's lang-term strategy to manage the plans
efliciently.

Changes inbond ylelds: A increase in governmant and corparate bond yields will decrease plan
Habillties, althcugh this will be partially offset by an decrease in the value of the plans' bond haldings.
Follawing the inc rease in market band ylelds in the year gnded 31 Decamber 2022, the UK plans' liskilties
reduced by E£545 milion, offset by a reduction inthe plans’ bond haldings by £402 millen, resuiting in a
£57 millon net decrease to the plans' surplus.
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HOTES TO THE FINANCIAL STATEMENTS CONTINVIED

23 Pension and Post-Aatirement Commitmants coatinued

Inflatran risk' Some of the Group's pensian obligations are inked tonflation, ard higher inflation will fead
1o highe' liabiines (31though, in mast cases, caps on the level of INflZtioRary ncieases are n place to
prgtect the plan aganst extreme inflauon) 1n ardes 1o marage intlanonary nsks, the Tiustees' investment
strategy withir. the UK plan prov des a high level af pratecuan against higher expected ong-term
inflagion THMOUGR Ve stments 1 index-Imked gilts, lability dr ven INvestments and insurance contracts

In the U% plans, the pensions i gayment are not inked o inflation, so this is a less matanal risk,

Life expectancy’ The majority af the plans’ obligat:ans e to povide bereNts for the hfe of the member
Whnlst te plans allow For an mcresse in life expeciancy, increases abave this assuMPUor will resulL i an
increase in1he plans’ habrres, This 15 particularly sigrificant in the UK plan, where mflatianary increases
o genefits resutin nighar ¥ 10 Wi nife In 20290 the principal UK
scheme reduced 115 exposure by puichasing an nsurance procuct that wiil pay the censians of some

of the plan's pensibners In 2021 two nther LK pension schemes purchased a similar insurance palicy
cavenng 100% of their membars' benefits

Change inreguiations: “he Group is awate that future changes 1C the rEQuiatory framewark may impact
the funding basis of the virious pians in the future The Group's pensions department manitars the
changas inlegrslabon and analyses the risks as ard when they oocus

Investments are weli diversil.ed, such that the failure of any single investment would not have a matariz!
npact 0N the Overat @vel of s5sets A partion of assets consists €F unitlinked nsurante pohcies with
underiying Investments in quoted equities and quared bonds, although the Graup alse INWeSTs IN Droperty
anacasn The Group bekeves that quotea equines offer the best r2wrns over the long term with an
3cceptaTie levelof risk. The Trustees of all the UK Tunds have moved the majarity of their assets to

low costmvesiment fuads in consulfation with the Sieup whiist Maintaming prudent diversificatian

and appiepnate inlecest and inflalion hedging The Trystees and tr e Graup are engaged n angaing
DiscussiANs 10 g Thew GOAYs 1 FESPRCT o° Cimate fisk. AT present, the Trustees have noted that the
drversfieet 355et profie of the UK pians should requce exposure to chmate risks

24 Share Capitat

Bquityordinay  NomIngl vive
(552 3ndt Lty pale shares number £m
Al 31 Decemoer 2021 736,535,179 4
At 31 December 2022 736,535179 74

The neiders of ardinacy shares {par vaiue 10 pence] arg enttieq (0 r2ceive cividends as delared from
tme to tiMe and 3re entitled to are vore per share at meetings of the parent comeany

STRATEGIC REPORT GOVEINANCE FINANCIaL STATEMENTS

Alptment of ardinary shares and /eiease of veasury shares

Duning the year md cechinary shares (2021 nil ardinary shares) were alfottea and 1,351,747 ordinary shares
were released from Treasury (2021 1677012} 10 5atsfy vestingfexercises under the Group's varius share
schemes as follows

Crdinary sharas of Wp 2027 2021
Numberni  Considenation  Numberal  Conigaraion
sharar Em shares

Exccutive Snare Oplions - exercises 37271 18 860,697 an
Condivanal Awards ~ vesting n2.z293 - 144,367 -
fotal under Executive Share Oplion
ang Congitigaal Award Schemes 686,004 @ 1025544 41
Savings: related Share Option Schermes -
exRICISES 465,703 34 651,548 k4
Tatar 1.351.747 54 1477012 80

In 2022, 1,351,767 Treasury shares were reisased (2021 1,677712), 12aving 3 Dalance held at 21 December
2622 of 20771213 (202 22,122,980) Proceeds received from the reissyance of Treasury shares to
exercise share opuons weare £54 million {2021 £80 mitlign}

25 Share-based Payments

The Group operates a number of inzentive senemes including a | ong-Term Incentive Plan, and vanous
©iher share schemes All scaemes are equity-settled The tota cnarge for share-based payments far the
year was E?8 million (2021 £30 mi lor)

Executive share awards

Executive sharg awards, comprsing both Share Optons ard Condit.onal Awards, 3re granted 1o the
senior manacement team Shacg Oprions are granted at an exercise PIICe JEIBrmMiNed on the grant
date and become payable on exercise - foliowing sansfacrnaof perfarmance critena Cangitnal
Awards entille e recipient to recerve shares al no cost following satisfaction of both the fokowing
performance critena and corunued employment (Performance Shares), or just contaued employment
(Time-vested Sharas)

Foi awdrds granted hetween December 2017 and May 2019

Adjusted eamngs per share grawth

ovEF thrge years (%) <a% &% Between 6% ang 10% 210%
Straight-lineg between
Proportion of awards vesting (%) il 20% 20% and 100% 00%
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NOTES TO THE FINANCIAL STATEMENTS CORTINL 2D

25 Share-based Payments continuett
For awards grantea in May 2079

STRATEGIC REPORTY GOVERMANCE FIMANCIAL STATEMENTS

For awards granted in May 2022:

Threskato Harmum
animum weighting {20% vesting) (100% vesting}
Theasheld (oaw, for- -
Wegning (Z0% vesd) vty Llkce-for-iike Net Revenue grown (three-year CAGR) a0% 2% 5%
Adjusted EPS growih at actual FX rates (three-year CAGR) 25% 4% P Relanee Total Snareholder Rerurn 5% Median _Upper quartie
Ad|usted EPS growtn at constant FX rates (three-year CAGR) 25% % g% Rewrnon Capital Employed (n final year) 25% 13.2% 15.2%
Net Revenue growth (three-year CAGR) 255 2% 6% Percentage of net revenue fram move sustalnable products 5% 0% 33
" N In Gas (GHG) emissions
Relwrn on Capital Employed (in fina: year) 25% W0 E% 12 B% bt
e ployed ¢ yen : Inoperations 5% 5% 69%
For awards granted in May 2020",
¢ 4 \ ¥he costis spread gver the three years of the performance period. For the Executive Committee and
Imesos | {oow  Members of the Group Leadership Team, vesting congitans must be met over the three-year period
Wamgnting (20 vesting) vesurgl and are not retested.
Net Revenue grawih {Lthree-year CAGR) 30% 19% 49% For the ] af the senior 1ent team, for awards granted prior ta 2021, the
Return on Capital Employed (in final year) 25% 135% G B%  targets can ba retested in yaars faur ar five of the schema. (Fany target has not been met, any remaining
shares or options which have nat vested will lapse, For awards granted in May 2021 and thereafter,
| 1 1 .
Adjusted EPS at actuai f X rates (in hnal year) ? 5% 283D ep vesting ¢ mUst b met aver the three-year periad and are not reiested,
adjustes EPS at constant FX rates (in final year) 12.5% 104p 1d4p

1 tugetc adwsted 2071 lollowng the tisposal o' 1FCH Chug, wilh (h utsC Uvu of denuilng N1 ING 0w (3/ORLS 7600 RIS
0 £28IEF 1D ACHICVE han the origingl Largets

Far awards granted in May 2021

Hasmum
Thieshowd 0g%

Walghi g (Z0% vesting) vesiing)

Like-for- like Net Revenue grawth (thrae-year CAGR) 50% 09% 49%
Return on Capital Emplayed (in final yaar) 25% 13% 15 4%
Adwstad EPS at actual FX ratas (n tinal year) 12 5% 289p 260p
Adyusted EPS at constant FX rates (v final year) 12 5% 3o8p ELH

1 13rGeTs a0y sten In 2021 forow g the disposal of IFCN China with the iyectve of ensuring thal te new (argets are ne harder
i @asir 1o achiewe 1han the snginal targets

Other share awards

Othar share awards raprasent SAYE Schemes {offered to all staft withi the relevant geographic area)
and a number of Senlor Exacutive Share Ownership Policy Plan (SOPF) awards, Other shate awards have
£ontrac al llves of between three and eight years and are genersally not subject to any vesting critaria
ather than the emplayes's continued amployment.

Ingividual tranches of these other share awards are not mater(al for detalled disclosure and therefare
have been aggregated in the tables following.

Summary of shares outstanding

Al sutstanding Executive: ang other share awards as a1 31 Ducembar 2022 and 31 Decamber 2021 are
included in the tables fallawing which analyse the charge for 2022 and 2021 The Group has used the
Black-Scholes madel to calculate the fair value of one award on the date af the grant of the award,
Aw3rds that are subject 10 Total Sharehakies Return (T5R) pertormance conditions, have been valued
by a third-party specialist using the Mante Carlo model,
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NOTES TO THE FINANCIAL STATEHENTS COMTINIED

25 Share-based Payments cantinued
Toble 1 Fair volue
The mpst significant awards are sn3re ophions ang condilanal 3wards, getails of whizh have Ceen provided below

L K- SLAUS BN dsbastir it

Fay value of

Exerchse pricw Madtes Snare price on

atgrant EURILISE prece Partoimance Grant data Volatlny Div e yhalct Life ong award
Award Grant Jelw £ 13 pedad 13 u k) yeds
Share options
2013 1Decerber 20012 914 3808 201315 1966 20 43 4 041 329
2014 11 December 2013 2793 455 206 4563 » 37 4 07 185
2015 1December 2014 50.57 5057 200577 5240 Y] 4.0 4 103 434
Ea ) 2 December 2015 43.25 43.25 2015-18 4415 18 29 4 107 475
20m 1December 2016 67,65 67.68 2017-19 ¢6.26 " 30 4 048 554
Mg AD Novemper 2017 4a 9% 4499 2018-20 64 Bo 18 34 4 048 558
E WMay a019 6083 50.83 201921 5145 E 37 4 0.43 589
2020 1May 2020 65 20 65.20 2020-22 6570 21 26 4 0.55 796
2021 28 May 2021 4487 54 67 021-23 63.58 22 21 4 0.20 784
2022 20 May 2022 43.32 83 32 202224 6242 2 22 4 131 794
Conditional awards
2018 30 Navember 27 - - 2078-20 &4 HS 18 34 4 o8 56 7t
2018 10 May 2019 - - 2019-21 &40 19 1? 4 0832 5302
2020 1May 2020 - - 2020-22 6570 21 26 4 0.55 5917
2021 2BMay 2021 - - 2021-23 4368 22 21 4 0.20 58 45
2022 20May 2022 - - z022-24 42 42 22 zz 4 LEX 4364




DocuSign Envelgpe 1D S8AGF3005-0518-4000-B115-BEC2EF920F0A

218 Reckltt Anrual Report and Accounts 2072 STRATEGIC REPORT GOVEINANCE FINANCIAL STATEMENTS
HOTLS TO TIE MINANCIAL BTATLHERTS CONTIMUEL
2% Shara-based Payments cotinied
Table 2 Shore awards mevemenis 2021 ond 2022
Options Opilons
Options eutstanding at utstanding at
cutstanding at Grantedf 3 Decombar Granted; M Cecember
) Janyary 2021 aepusiments Papsed  Exercisedjvesied won agpussmenty Lapsen Exercizad) 0zz
awaid nurte number rumber nurber numbe numbe rumber  vETied number number
Share aptions'
2012 15140 - {2.057) (149.354) - - - - -
203 247,750 - - (79.343) 168,407 - - (186,350} 2,057
20 451296 - 03,350 (159.138) 284,310 - 1,029} {56,412} 227,389
2u15 742,948 (15,000} (295,600) 432 968 - {2,000} (70948} 350903
2016 1120,802 - (381399} (169.850) 567,553 - {76.902) (59.328) 435,325
2007 573,907 - (82,378} (850) 490,680 - (946,395} - 394,378
2018 1837548 [839.095) - 98,453 - (86,068} - 912,385
2019 2084058 (2617943 - 1,824 262 B,076 (733,733 {24,542) 1,074,043
2020 2595,052 (378.529) - 2,216,523 {2,400) (349.418) - 1.B64.T07
2021 : 3075575 (205,046) - 2,869,729 (4,800) (441,578) - 2,423,353
2022 - - - - - 304,325 (248.505) - 2,855,824
Parfgrmanca shares'
20% 124,863 - 0124,887) - - - . _ -
2017 75 - 15y - - - . - -
2078 B35.RB23 - {389,348) - 448,455 - {44,128 - 402,326
209 1029136 (175,064) [28,354) B21.n4 10,708 (345,341) a2 204,748
2020 160,445 - (180,520 - 979,945 1700 (1,370} - 810,275
2021 - 1348076 {F7748) - 1,250,300 {1.200 (218,68%) - 1030,am
2022 - - - - - 1,397,184 {120,53%) - 1,274,647
Tima-vested shares’
2016 - - - - - - - - -
2017 - - - - - .- - - -
2ma 4,038 18997 - (30,039 1,000 - - (1,000} -
209 85 150 (13884} (2.800) (31,383) 37,803 - (2,330 (30,553} 5.000
2020 251912 7242 {15,342) (84,995) 150,797 {3,385) 12,038) MM 63,683
20 - 390137 (28,549} (22.838) 338752 (180) {48.080) 180,355 250,137
2022 - - - - - 384,508 (35,541 2,080} 33697
Other share awards .
UK SAYE 738,410 3E3,424 (148,454) (102,453} 870,527 201,088 {121,428) {102,359 841,E08
US SAYE 472,995 419435 {95,794) (65,747) 951,131 223,81 (130,809) {243,897) #ap.444
Owversaas SAYE 2,302,003 930,727 673,200) (482 824) 2,074,704 348,031 (260,638) (313,144) 1,870,953
SOPP 54,000 922800 (33,400)° (14,597 200,800 29,600 (30,376) {22624y 177,400
Welghted average exerclse price (share optigns) £6057 E64.67 £64.05 £4T.80 E&2.58 £83.31 £61.29 €471 E63.21

1 G431 date a0 EEICIsE BICe Tor B3CN Of the Bwarts are snown . Table |
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NOTES TO THE FINANCIAL STATEMENTS CONTINDED

25 Share-Based Payments contrued

For optigns autstanding 3t the year eng the weighted average ‘emaming contraciug! life is 4 56 years
(2321 4 58 yEars), Opnans outstanding at 31 December 2022 tnat could have Deen exeicised at That
date were 1,631 807 {2021 1,945.341) with a weighted average sxercrse price of £57 54 {2021 £5703).

The made g the 5 Payments cha'ge, intespect lu the achigvement
of performance trteria, are based on the Directo s expeclations n ight of the Group's business made
and /elevant published rargets.

Undler the 12rms of the schemes, early eaercise may only Be granted in exceplanal crgumstances and
therefore the etfect of early exercise s not incorporated irte the calculatian

No mater al ModficaTIaNs Nave CCCLIed requinng rewsion 1o tha share-based pdyment cnarges for tre
outstanding awards.

An estmate of furure velatility 1s made with reference to fustarical vehatity gver a similar bme period 1o
the performance perad or the cgriractual Ife 3s apprepniate Histoncal valat ity 15 calcuiated based an

the 3NNuansed $1310ard deviation Cf the Group's dady STBIE pnce MO¥EM &N BANG An apPrOXIMALEN 10
tha canunucusly compounded rata of rat.n an the share

Natanal insurance contributans a-e Rayable i respect of certam share-based Payment wansacoons and
are weated 25 Cash-settled bransacuons

The weaighled aveiage share price for the year was £6109 42021 ££160)

STRATEGIC REPQRT GOVERNANCE FINANCIAL STATEMERTS

Dptions and conanona awards granted duning 1he year
Cptions 2nd condimionar awards grarted dunng the year which may vest of become exercisabie at
vanous dates between 2023 and 2028 are as follows

Pucetob:  humber sl
P shaesunde
€ optian
Executive sharé optlan and conditional award schemes
LTIP - optons 6332 3104325
LTIP - perfoimance shares - 139188
LTIP - Ime-vesied shares - 384,508
Group Seniar Executive Srare Ownershia Policy Plar - 29.600
Total 4,915,819
Savings-related share option schemes
UK Scheme 5301 200,068
US Sehene 5301 223,811
Owerseas scheme EERH ELLELX]]
Toral 792,910

Optiors and condiconal awards outslanding
Cptions and condhional awards wWiicCh have vested o May veast at var.ous Dales batween 2023 and 2029
are as folows

Humbe: of snares

Price tabe pad § ur e BpUoD

Figm To 20ce 2001
Executlve share option and conditional award schemas
LTIF « aphiors 3808 TEOC 10,545453  9E5,3Ba
LT(F - pertarmance shares - - 3315827 1504418
LTIP - ume-vasted shares - - 455,117 528 412
Group Semar Execulive Share Qdnership Policy Plan - - 17400 200,800
Total 15,194,397 14,067,024
Savings-refated share option schemes
UK Scheme 44564 6244 241808 870,527
US Scheme 4456 62 a4 800,444 9511313
Cverseas Scheme 44,56 6244 1870953 207674

Totat

3513205 3,898,364
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NOTES TO THE FINANCIAL STATEHENTS CONTINLED

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEHENTS

25 Other Reserves 27 Related Party Transactions
::f:ﬂ":: The Group has related party relationships with its Directars and key management personne| (Note 5).
Hedging transial Tora atne
reserve reserve reservgs 28 Dividends 2027 w0

AHDULADIS 1 Owrkrs Of the paent Em £m £m &m
Bziance at 1 Janvary 202 09 360 379 Cash dividends on enuity erdinary shares:
Gther comprenensive income/(expense) 2021 Final paic: 1014p (2020: Final 10%.6p) per share 26 725
Gains an cash flow hedges, net of tax _ an - 30 2022 Interim paid: 73p (2021; nterm 73p) per share: 523 521
Met exchanga losses an forelgn currency transiation, net of tax - (379) (3743 —
Gains on net Investment hedges, net of tax - 84 ga  Total dividendsforkhe year 1249 1244
Reclatsification af foreign currency translation reserves on
¢isposal or iquitiation af foreign operations, net of tax - (556} (550)  The Diractors are proposing a final dividend in respect of the financial year ended 31 December 2022 of
Toral o henstve Tor the year 0 80y o) 0,3 pence per shara which will absoch an astimated E789 million of sharehalders' funds. if approved by

‘otal other comprehensive income/(enpense) for the v : it wil be paid on 24 May 2021 to sharehalders wha are on the register an Tl April 2023, with
Balarce at 31 December 2021 n (1200} (L1B%)  an ex-dividend date of § April 2022,
Qther comprenensive incamej(expense) 29 ncqu'isnlom and Disposals i
'C;a*:"s D?‘mh Tlow "9:?!'5}”?:":;:‘ wanslation net of tax 2 . 06; 1 0“2 During the year endec 3) Dacemher 2022, the Group completad seversl dlsposals. In each case, 100% of

et exc ang!_mm on foreig 4 ™ N : he businesses were disposed, urless stated otherwite. In the year ended 31 December 2021, tha Group
Losses on netinvestment hedges, net of tax - s ms) . )
Reclassification of foreign currency translation reserves an completed several business acquisitions and disposals.
disposal of liguidation of foreign pperatians net of tax - (56) {58)  Ac
Total other camprahenilve Income for tha year 2 B91 895 During 2022, the Group did not complete any acquisitions.
Balance at 31 December 2022 13 (307) (294) 0N 12 July 2021, the Group acquired 100% of the equity interests in Lanal Holdings, owner of the Biofreeza

The hedging reserve comprises the effective portion of the Curhulative net change in fair value of cash
Now hedging instrumants elated to hedge transactions that are extant at year end.

rhe forgign cusrency transiation raserve contains the accumulated forelgn exchange differences from
1he translation of the Financial Statements of the Gsoup's Toreign opeératicns arising when the Group's

entitles are consodgated. The reserve also cantains the transiation of llabilues that heoge the Group's
net exposure in @ foreign currency.

During the year enged 11 December 2022, a net gain of £5& millian (2021: £550 mition net gain) was

and TheraPearl brangs, for cash cansiderauon of 51,060 mulion (£756 millian). Totalicentifianle net assets
of £495 millian and goadwill of £271 milion were recagnised in 2021,

Disposals

The Group completed the disposals of Dermicool and E45 on 25 March 2022 and 1 Apri 2022, respectively,
with combined net cash proceeds of E243 millon, The net assets disposed primarily compiised goodwil
and other intangible assats at a boek value of £204 multion. in addition, cumuiative fareign exchange
losses of £10 milion have been raclassified to the incoma Staternent.

The Group recognised a net pre-tax gain of £14 million upon disposal of these brands, recorded within

reclassified ta the Income Statement from foreign currency reserves fallowing the disposat o+ i
of foreign cperations. af which a net gain at £49 millian (2021; £754 million net gain) related to the
liquidation of subsiciaries {see Note & for further detaiis) offset by a loss of £13 million {2021: £216 million)
comprised of £20 millien (202% £284 miion) arising from the dispasal of Certain businesses (sag Matg 29),
less related tax ciedits of £7 milion (2021: £48 milion) (see Note 7).

net in the Income Statement. Both Dermicool and E45 formed part of the Health
operating segment, At 31 Gecember 2021, £140 million of intangible assets (including E28 milkon of
goodwill) assaciated with the sale of E45 were presented within assets held for sale.
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HOTES TO THE FINANCIAL STATEHENTS CONTIMIED

79 Acquisitions and Disposals continued
During 2021, the Group completed Lhiee disposals fof 3 tatas considriation, net af disposal £asts, of

£1,708 mallion, resutting 1n 2 total pra-tax loss on cisposal of £3.518 milion regoried within [or3l net
cpecating expenses:

- On @ September 2021, the Group completed the sale of JFCH Chang 1 Primavera Capital Gioup far tanal
consideratian, net of dhsposal costs, of £1,436 miliion. The consideratior was principally representec
by cash of £1,513 mulhzn and a 8% $hareRolding in the pUrtRasers acquisition entity The et assets
dispased primarity COMprised gnodvll ano other iNTangitie assets ar 3 book value of £4,278 milion.

On campletan of the disposal, the Group recognised a ore 12¥ 1055 on dizpasat of £3.284 muon
inCluded within toral aet operating expenses,

- Tha Gioup campleted rme dispasals of the Scholl and EnfaBeoe Drands on 1 june 2027 and 1 Hovember
202, respecuvely with combined net cash proceeds of £268 milion

Other

On 13 apni 2022, the Group arrounced 1 had bequn a process aimed at transfernng ownersmp ofits
Russan BUSINESS, wiich May iNCluce 3 transfer ta a third party of to lacal emproyees The At assets of
the Russian business at 31 Decembe: 2022 were £233 muben and on dsposal, foregn exchange losses
af EV4 million woulkd be recycled to the Income Staterent The Russian busimess conuibuted 2% 1o
the Group's revenue m 2022 (2021 2%) At 31D2camber 2022, 1he assets and hakilties Rad not mel ihe
</teria 1o be reclassiiad within 3ssats held tor sale

30 Discontinuad Operations

The las fram discontinued operations of E7 million (2021 £31 mition iIncome) rekates to the Group's
disonsal of tha RE Prarmacanncals business (now [ncwioe picy
31 Post Batance Sheet EVEnts
There tave been no events subsequent 1o the Balance Sheet date which requife disclosure

FINANCIAL STATEMENTS
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FIVE YEAR SUMMARY (UNAUDITED)

GOVERNANCE

FINANCIAL STATEMENTS

The five-yaar summary below is presentad an an IFRS basls The years arding 31 December 2018, 31December 2019, 31 Decamber 2020, 31 Gecember 2021and 31 December 2022 show the fetults for

continulng aperations.

Arstatad?
2022 2021 z0z0 0w s
Incame Statement m m im tm Em
Net Revenue 14,453 13.234 13.993 12,8458 12,59
Operating profitoss) 3.249 (804) 2180 (19533 1,058
Het finance (expense)fincome {1 547 (288} (153} (338
Share of loss and impairment ol equity-accounted investers, net of rak fra)] ) o - -
Prafitf{tess) bafore Income tax 3,047 {260} 1873 {2,107 2720
Inepme Tax {chargeycreolt (rm 208 nm (665) (536}
attributable ta non-controlling interasts ()] i} na) [RE}) (2a)
Met Income)toss] attributable to owners of the parent [ 2,337 (63) 137 (2,785) 2,184
Balance Sheet
Net asysets %433 7453 2159 9407 %
Key Statistlcs - |FRS basis .
Operating margin 22.5% (@) 5 4% (15 2%) 24 3%
Diluted earnings per share, contimuing 3257p {8.8p) 157 3p (393.0p) 305.2p
Declared total dividends per ardinary Share 183.3p 174 ép 174 ép 468 T 7a

1. Aestated for the agoption of INRS 35
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STRATEGIC REPORIT GOVERNANCE FINANCIAL STATEMENTS

PARENT COMPANY BALANCE SHEET AND STATEMENT OF CHANGES IN EQUITY

PARENT COMPANY BALANCE SHEET

PARENT COMPANY STATEMENT OF CHANGES IN EQUITY

2082 201 are snae Revainea roat
s at 31 Decemoer Nates m Em capital premium aamings Pauity
im im £m m
Fimedassets
Investmeants 2 15,018 15,001 Balance at 1 January 2021 T4 252 4,933 5309
Current assats Comprehenfwve incame
DEBLers due within Gne year 16 40 45 tossfarthe financial year - - (78 78
Debtors due after more than one yedl 4,6 21 25 Tot. - - {78y 19y
&1 T fransactions with owners
Current liakllities Treasuly Shares (Bi5sued - 1 I 80
Creatars due withn are year 56 (LB48)  (0BB)  Snace.based payments . _ a4 4
Net current labiilties. (7785) (0828  SARt3l contibution inrespect of share based
————— . ——— " payments - - 24 26
Tatat assetsless current labllities 7,283 273 pirchase of ordnary shaces by emplayee share
Creditars oue after more than ane y23r £ - 142)  ownership trust - (5 {5)
B - - 1,24
Pravisions for labibies and Sharges ’ ) g Cashdvdends (248 1248)
Netassets 7,240 2000 Total transactions with awners - 1 (1,142} (1,)47)
e Balance st 1 December 2021 T4 253 3163 4,09
Share capital ] 74 74 Comprahensiveincome
Share premum 254 282 Prafitfor the financial year - - 427 2276
Relained earnings . 6921 3%3 Total cor income N - w278 276
Total equity 1249 4090 Transact _wuh CWNers
Treasury shares resssued - 1 52 B84
The Financial Slatements an pages 227 (¢ 240 were approved by the Board of Diettors and sQreé@ 6nils  gpo pacay payments E 1
wenalf ar 28 Februaiy 2023 oy, Capital contrbutean nrespect of share-based
CHRISTOPHER SINCLAIR NICANDRO DURANTE Faymerts - - 7 77
DIRECTOR CIRZCTOR Cash dividends - - (1.249) (1,249}
. Reckitt BEncKiser Graup pic
Reckint Benckise Group ple ! ! e o Total transactions with owners - 1 ane ann
. S, _— — e
Cempany Humper 08270826 M hets nce at 31 Decembar 2022 74 254 6,921 7249

[
Chris Sinclair

e 000

b s saneat,

Reckrt Benckiser Group pic has £4,182 millior (2027 £3.02 milion) of 17s retained =arnings availabie far
distribution Datails of Treasury shares and other equity transactions are actuded ¢ Hate 24 9f he Group

Financ ai Statements
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NOTES TO THE PARENT COMPAMY FINANCIAL STATEMENTYS

1Parent Company Attounting Poticlas
The principal aCCounting pol-cies are summarised below Tney have all been apahed consistenily
throLghaut the year and the prececing yaar.

Geperal mformation and baws ef accauntirg

Reciott Aenciiser Group plc 15 a company Incorporated in the United X.nggom, registered in Engrand and
Wales unaer the Companies Act 2006, and 1s 3 public truted company. The address of the registered
office s given or page 243

The Company is the parent of Ruckitt Benekiser Group pic and is principal activity .S to act as a holang
company for the Group The natwe of the GIoup's operatans and its principal activities are set out in the
Sirgteqi Repore an pages 2 o A7

New standards, amendments and nterpretations

The follgwing amanaad SEaNIaras Hd dite i etaluns were sdupled by the Conipany duimg Ui yea
endng 31 December 2022 These amanded standards 3rd nterpretations have not Nada signficant
impact on the Comoany Finarcial Statemer1s '

- amendments 1o FRS 102 Intergst rate benchmark reform

Statement of compliance

The Financial $tatements have been prepared under the histodical cost cotvention and in compliance
with United Kingdom Accounting Standards, includng Finsrcial Reporiing Standard 192, The Financiat
Reporting Standard applicable inthe Unted Kingdem and the Reputhc of itetand (FRS 102) and the
Compares Act 2008

The funclional currency of Reckitt Benckiser Group pic i3 considerad 16 be Pounds Starling because that
is the currency of the primary £CARMIC eNvironmMent n which the Ccmpany operates

As permirtted by s408 of the Companies Act 2GA6, a Statement of Comprehersive INCOME 15 Nat
presented for Reckitt Bentxiser Group plc

Gang concers
Tre D rectors considered 11 3pEropriate to ¢opt the goiNg CONCEM basis bf acCountng in prepanng the
Company Financial Statements

Having assessed the principal r1sks and otner matlers discussec in connection with the Group's Viatiity
Statement as set out on page A7 of the Gioup Annual Repor, the Directars considered |t approprate to
adopt the going cancern basis of aczaunting in preparing the Company Financial Statements, Wnen
reaching this conclusion, the Directors took into account the Campany™s ove’all financian positian and
expURIre 1o POACIDI [1SKS

STRATEGIC REPQRT GOYERNANCE FIMANCIAL STATEMENTS

Financial Reporting Standard 102 - Reguced Disclosure Exemptions
FRS 102 allows a quakfying entity cenam disclosure exemptions, Subject to Cartain conthtions, which have
been complled with.

The Campany has taken acvantage of the foliowing exemplions:

G} from prepanag a Statement of Cash Flows, on the basis that it
Cash Flow L these Financial

a qualifying entity and the Group
includes the Company's eash flows; ang

(i} fromdisciosing the Company key
paragraph 33.7.

The Company's results areingluded in the publicty available consclidated Financial Statements of Reckitt

Benckiser Group pic and these Financial Statements may be abiained from 163-105 Bath Road, Siaugh,

Berkshire 5L13UH or at wwwireckilt com,

persannel col ion, as required by FRS 102

Foreign currency transiation
Tr i iminated in foreig| are using exchange rates prevailing at the
dates of the transactions. Foreign exchange gains and igsses resulting from the settiement of foreign
Currency transactions and from the transiailan at year end exchange rates of monetary assets and
Iratilries denaminated in foreign currencies are inthe of C Income,

Taxation

The tax chargefcredit Is based on the result for the year and takes Into accaunt taxation deferred due
ta timing differences between the treatmaent of certainitams for taxation ang accounting purposes.
Deferred tax liatilities are pravided for In full and deferred tax assets are recognised 1o the extent that
they are considered recaverahla,

A net deterred tax asset s cansidered recoveradla if it can be regarded as mose likely than nod that there
will De suitable taxable profits against which 1o recover cartied farward tax losses and from which the
future reversal of underlying timng differences can be deductad.

Deferrad tax 1s recegnised in respect ot all timiag dif ferences thar hava originated but nat reversed at
1he Balance Sheet date, where transactions or events that result in an obligation ta pay more tax inthe
future or a right to pay less tax in the future have occurred at §he Balance Sheet date.

Deferred tax 15 measurad at the average tax rates that are expected ta apply in the periods in which
the timing differences are expectad to reverse, based on tax rates and laws that have been enacted
6 SubSTantively enacted by the Balance Sheet date. Deferred tax is measured on an undiscounted basis,
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HOTES TG THE PARENT COMPANY FINAMCIAL STATEMERTS CONTINLED

1Parent Chmpany Aceounting Policies continsed

Fixed 236t avestments

Fixed asset investments are stated al the lower Sf COSLr thEir (ECOweratle 3MOount which1s determined
as the igher of net realisable value and value-in-use Areview af the gotentil impaimment of an
IVESIMENt 15 carr ad aut by the Directors it Bvents oF Changes i1 OrEumstances ndicate that the
carryng vajue of 1WA mvestment may not be tecoverable Such impairment reviews are cerfarmed

M ALEOIDAnce with FRS 02 Sacron 21 lmparnent of 2558l

EMpIoYRP share schames
INEentves in the foim of shares are growded to amplayees under share ophicn and conditional award
schemes whicn vest 1n accardance with non-market conditons.

STRATEGIC RERPORT GOVERNANCE FINANCIAL STATEMENTS

Francial assets are derecognised wnen (a) the contractda nghts 1o the cash lows from the asset gxpire
o are settied, of () substantally all the risks and rewards of the ownersiip of the asset are transferred
1 angther party, or (c) contro: of the asset has been transferrad 10 another party who has tre cractcal
ability 1o unAateraly sell 1re assat 1o an ynrelaten thid party withauk mposing additional restnc hions

(i} Finaricial tapitrties

Basic hnancral 1I3Biities, inChuding toans from fellaw Group compamas, are INitially recognised at
transacticn price, Uless N 21 3nQEMENT SORSLItutes a HNANTING Iransactron, where the debt ins rument
it measwred at the present value of future payments Dbt NSIuMeNTs are subsequenthy camed ab
amortised cost

Financial labiliies are derecagnised wnen the kablily 15 £XInguished Tha’ 1S when the Contractual

The farr vaiye getermined at the grant date of the equity-seltied share based s on
a sbiarght-1ne basis pver the vestmg pernod, based on the Grouwp's €sumate of eguity instrumeants that
will eventyally vose. AT 2ach Baiance Sneer oate, the Group revises its axnmate of tha number of equity
INstumens axpectad 1a vast The impact of ine revision af the onginal estmates, if any, s recogriséd in
comprehensive income or expense suth that the cumulalive expense (eflects the revised estimate, with
a coriespunding adjustiment (o equity reseives

AQ@ILONAl gmplgyer COSTS o respect of options and awards are Chafged, INCiuding SOCI3! SECUNTy Taxes,
o the Statament af Comprehensive Intarme over tha same pariod, with a corresperding habinty
recagnisey

The grant py the Company aof apt ons over its equity Instruments 10 the emplcyees of subsichary
UNHEItakings in the Group is treated asa camtadl comrbution The fair vaiue of employes serices
received, measuied Dy reference to the giant date Far value, s recognised over tne vestng perod as an
increase iy 1 b in subsidiary undertakings, with a corresponding credd to equity in the Company
Fnaneis Siatements

Firarciai mstruments,
The Company recognses hinarcialins-uments when it Decomes 3 Darty ta the conlractual 0b Igatiers
of the st rument

) FINGACoi assers

5 h, d or expies

(1) Derivative FIRANCHH INStruments

Derivatives, ncluding forward foreign exchange cantracts. are not Basic firanciatnstrumants
Derivatives are iramally /2Connsed at Fair value on \he date 3 derlvatve Contrats s entered inte and
subsequertly re-measured at thewr far value

The Company desgnates certain dervalive fnancial instiuments as far value hedges against certan
debtors nUSG Gans of kas5es ansing from char ges in the foreign exchange retranslanon of tha nedgad
item and nstrument arg netted n profit of loss in the penod in which they anse

Provisns

Provisions aie recogrised when the Company has 2 resent 12gal of Constructive cblgation as a result of
Dast events, it 15 mofe | Kely thar not that there will e 30 gurflow of resources to settie that gohgation,
and the amoynt can be relfably esumated. Provisions are walued at 1he present value of the Drectors’
Bestestmate of the expenditure required ta settle the abligation at the Bakance Sheel date. Where itis
2ossiDiE that a settlement may be reached or 115 not posuble ro make areliabie esnmate af the
estmazed finaroial impact, 2propriate disclosure is made but ne provision ecognised

¥¥nere a company enters intg a finaacial guarantee contract o guarantee the indebtecness of otker
comparies within its Graup, the Company breals the guaranige ZONIACt s 3 Contrgent hatilty unti
$uCh 3 ime a5 1 becumeas probatee that the Company wall e required ta make a payment under

Bang findhg al agsets are imtiatly ecognised ak raNsachion DRCE, Urless the airang <
2 finanzing transaction. wherg the ransaction 1§ Measurad at the presant value af te futsre rec
Such assers are supseqQuently CarIed 3¢ amortised cost.

At the €04 of each reporting penod financial assets measured at amorused cost are assessed for
objECTIVE guidence Of IMpairment 7 30 asseLis Mpaed tne Moalrment 1955 5 the oHierence betwaen
tre carry hg ampLnt and the present value of the estmatad cash Hows discaunted at e 25:e's onginal
effectve nterast rate The wmpanment I0ss s recogised n comprehensive Incame ar expense

the

Shag capital 1ransactions

when the Corrpany purehases equly share capital, The amount of the corsideration pars, Nciucing
directly attibutabie costs, s recogrised 35 a charge to equity Purchased shares are either herd in
Treasury in grder to satis’y employee optons or cancelled and, m order t¢ Maintan capital, an equiva'ant
amount to the nominal value of the shares canceRed 15 transfarred from tetained eamings
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NOTES TO THE PARENT COHPANY FINANCIAL STATEMENTS CONTINUED

1 Parant Company Accounting Polieles Continued

Repurchase and ressuance of ordinary snares

When shares recognised as eguity are repurchased, the amolnt af the consideration pald, including
directly attributable costs, is recagnised as a charge ta equity. Repuichased shares are classified as
Treasury shares and are presented in retalned earnings. When Treasury shares are sofd ar reissued
subsequentiy. the amount received is fecagnisad as an INCIRAsE In equity ana the resviting surplis
iz preseﬂl!d within share prerium.

Dividends
Dividends payable arg racognised when they meet the criteria for a present obhgation {i.e. when they
have bean approved).

Agccounting estimates and judgaments
10 o i Financia) Stater has made s.and that affect
the application of the Company's 2ceounting pokcies and the reparted amaunts of assets, liabilities,
InCome and expensas. Actual amounts and results may differ from these astimates. The estimates -

STRATEGIC REPORT COVERNAMNCE FINANCHAL STATEHENTS

The recogartian of uncertan tax pasitions is reviewed regularly for changes 'n Gircumstances and
estmates are updated as polential resolutigns far the tax uncertainties ace encountered thicugh specific
augits ar winer case law. As a result, given the size, possibla range of outcames ard timing of resoluton,
there is a significant nsk of rratenal adustment to the aggregate camying amaunt of these habiites
within the next financial year

Legal provisions

The Company recognises legal provisions in line with the Campany's provisians policy The levet of
SIOVISIBNING IN FRIALCN [0 Civil ANC/ON CHMINZL INYeSTIgATIons (s an area where management and legal
Judgment s iMpPortant, with iNdividud) rovISIGNS being based on est esumates of the probanle 1oss,
consioernng all Jvaiabie infoimanon, exlernal advice and historical exparience. As at 31 December 2022,
Ihe Campany reccgnised legal provisions of £44 mition (2021 41 milion) in reldticn W 3 Aumter of
Ristorical reguiatary matiers. Aefer to Note 7 of the Company financia Statements for furtner
infarmanan

The Company's Directers are of the opmian that there are Ng other Jyggements ard no further key

ang are d g Oing oasis. 10 zeCounting are sources of @stimanon uncertainty inapplying the Comaany’s accounting policies.
recognised in the penod in whith the estimate is ravised o the revision affects only that period, or in 2 invastments
the perigd af the revisign and Tutlure periods if tha revision affects bath current and future periods, Snaces i
Key sources of estimation uncertainty un;:::::"\:;:
Each year, management is required to make 8 number of assumptions regarding the future. The related Em
year end will, by defi . selclom equal the finaf actual results. The estimates and  gast
assumptions that have a significant risk of causing a material adjustment ta the carrying amounts of AL 1 January 2021 14975
assets and |labilities within the next financial year are ackiressed below. Adaitiors dunrg the year 24
. At 31 December 2021 *5.001
Tax provisians - Additiens gunng the year 7
Current tax liabilities include an amount of E132 milkan (2021 £38 million, presented in Aon-Current tax At 3) Decamber 2022 15,078
IlabilTties) relating to uncertain tax pasitions ia raspegt of tas illty of igement exp: - PBravisien tor impairment
XA i 5 based on the value method and the most likely amount
" At January 2021 -
method, The and Judg $c incluge: At 31 December 2022 -
- $%atus of the ynresolved mattes; Net bock amaunts
- clarity of relevant legislation 3nd related guidance; At N1 December 2021 1500
At 31 December 2022 15,474

~ atvice from related party specialists and unrelated third parties;

- range of posshle outcomes, and

statute of limitanons

The Diractars beneve that the carwng value of the investments 13 supported by ther undarying net assets

The subsichary undertakings as at 31 December 2022, all of which are included in the Group Financiat
Stataments, ate snown inNote 12 of the Company Finarcigh Statements.
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NOTES TO THE PARENT COMPANY FINAHCIAL STATEHENTS CONTINUFD

2investments continued

With the exceotion of Reckitt Banckiser Limuted, none of the subsidanes are directly heid by Reckitl
Benckiser Group pic Al subsidianes have a firancial year ending 31 Decemoer with the exception of
Recknt Benckiser {India} Private Limized, Reckitt Benck-ser Healthtare Indla Povate Limited Mead
Jannson Nutriton {india) Private Limiteq, RB Hygiene Home Ingia Prvate mited and Reckmt Firamal
Hr v218 LITITBD WhiER RavE 3 year ensing 3' Ma7Th, Reckiml Benclises Health Xenya Limiteo which has
ayear ending 30 Apn), Reckitt Benckiser (Czech Republic) spal s~ whichhas a year ending 31 May,
Lioyds Pharmaceyticals whith nas a year encing 24 August. Reigate Square Heldings Sarl which has a
¥2ar ending 31 August, RBriCR Health Reckirt Casta Rica 50Ciedad andrima which has a year ending
30 September, Pt Reckitt 3enckser indonesia which has a year erding 29 Octabér, and Jeckdt Benckiser
Heanncaie (Irelana) Lymited which has 3 year anding 10 Novemper

AKNLONS Qung the year, ana in 2027, re«ate o the grant by the Company of apticns over s equity

1 nts ta the of y undertak ngs in the Group
3 Debtors Due Within One Year
2022 202t
en €m
AMGUMS Owed By Group undertakings 0 36
Other debtors L] ?
40 45

Amounts owed by Group undertak nos are unsecured, interast free and are repayatile an demana
(2027 same)

4 Dektors Dug After Mare Than One Year

2022 02

23 tm

Deferred tax assets 1 1
Qther receivables 20 24
21 23

Deterrec tax asseis consist of short-term tming aitferences

STRATEGIC REPQRT GOVERNANCE FINANCIAL STATEMENTS
S Craditars
Creditors duwe within one year:
amzz 2021
m m
Amaunts awed to Group Lndartakings kALY 10,894
Taxatar and 5601l secunty 132 H
Cerivative labiines z -
Other creditors 4 1
7,846 10,898

Includedt in the amounts owed to Group undertakings is an amount of £7,409 milkion (2021 £10,889 mdlian)
WEICR 1§ URSBCUra CANES NT@FECT AT the Dihcral [SOA Fallback rate and < repaydbie on demand (2021
cames ieterest 3t the 3M LIBDR equavalent fallback 1ate) All other 3mounts oweg 1o Group undenaxings
are unsecued, Mon-nterest besang and are repayatile on demand (2021 sarme)

Included within taxation and so¢1al security credita’s 15 an amount recagnised in respect of urcertain
tax positions, which may 1ake several years Lo 1250ive (Nate 1), Notwithstanding s, the presenration
©* COMpOTatcN tax 1aBuities fias DEEN assessed toreflact that tere 1§ NOT a0 Uncanional Ngnt Lo defer
settrement of these kabilies and the carrying amount of £132 millian {2021 £38 millign) has been
Presentad s 2 Cuirent hatiity {202} non-curent)

Creditors dus after more than one year:

Wz 0z
[ m
Non-current 1ax habilktes - 38
Other creditors - 4
- 42
b Financial instruments
2022 202
£m m
Financialassets
Financial assets measured at amartisad cost at L
Financialliab litigs
Cerrvative fmancig: mslraments Neasurad a7 f3ic valug tnigugh profit ar lass (21 -
Financial lagilibes measured atamarhsed cost [EAL1)] {0,901

(L113)  (osen




DacuSign Envelape ID BAGF 30C5-05° B-400D-8315-8EC26F 9BUFDA

e Rockitt Annwal Report and Accounts 2022

NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED

7 Provlslons for Liabllitles and Charges

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEHENTS

9 Retated Party Transactions.
There were no transactions with related parties other than whaolly owned companies within the Group.

The Company has issued 3 guarantee ta the trustees of the Reckitt Benckiser Pension Fund covering the
of the Group who are the sponsoring emplayers of tha UK defined
benefit pension fund. The guarantee covers amy amounts due to the peasion fund trom these subsidiaries
if they £ail to meet their pension obligations.

The Company issued a guarantee on behall of Reckitt Banckisar Treasusy Services pic in relation to the
issuance of a 55,000 millian bond (2021: 58,250 millicn bond), made up of one tranche of §2,500 smuilion,
one tranche af 52,000 million 2nd one tranche of $300 milion {2021; twe tranches of $2 500 00, ane
tranche of $2.000 miliian, ane sranche of $750 miilion and ona tranche of 5500 milllon). Tna Campany has

issued a further guarantee in relaton 1o (he issuance of 2 £50C million bond (2021: £500 million), as well as
the Issuance of €433 million Euro commercial paper (D41, £all kuro Commerclal paper) 3nd 5548 million
US dollar eommercial paper (2021: Snil US dallar commercial paper). Detais are included in Nate 15 of the

The Company issued a guarantee an behalf of Reckitt 8enckiser Treasury Services pic 1 relation to
commitied borrowing facitities totalling £4,500 million (2021 £4,500 milkon). Details of the tacilities are
included in Note 15 of the Group Financial Statements.

The Company |ssued a guarantee on bahaif of Mead Johnson Nutrition Company In relation to
gutstanding senior notes of 31,550 million {2021, 51,550 millicn) issued by Mead Johnson Nutrition
Campany pricr ta acquisislon. The seniar notes consist of ane tranche of $750 milllon, one tranche
n ang one tranche of 5300 miilion (2021 same).

The Company has alsoissued aguarantee &n behalf of ReckiLt Benckiser Treasufy Serwnces (Nedefland)
BV in relation to tha issuance of twa €850 millon bonos (2021 two €850 millon banos). Details are

Legal ot

provisions  prowskang

m EN 0 Cont .
A1 January 2021 a2 43
Charged to the Statement of Comarehensive Income & 6 of certain UK
Utihsed durning Ine year @ (B
At 31 Decemper 2021 a1 4
Charged ro the Statement of Comprehensive Income 1 14
Utilised during the year 6] o
Released to the Statement of Comprehensive Income (&M (4)
At 31December 2022 44 44
Provisions have baen analysed hetween current ard non-curfent as Tolows
’ oz 200 N
im (o Oroup Financial Statements
Current 43 39
Mon-current 1 2
43 4

Prowisin s refate (0 18gal Provisions inr#1ation 1o a number of historical matters
8 Share Capital

Equity Nominal valug af 500 mi
Vasued and iy pakd PRI VEA tm
AU January 2022 7346535179 ra
At 31 December 2022 36,535,179 T4

The holders of ordinary shares (par value 10 pence) are entitied to receve deadends as declared from
UmE to time and a1 entitles to ane wate per share at meatings of tha Parent Company.

The allotment of oedinary shares and release of Treasury shares are disclosed in Nole 24 of the Group
Financial Statements

intluded in hate 15 of the Graup Financial Statements.

The Campary has provided a guarantee to certain subsidiary undertakings to exempt them from audit
undar Seciion 4793 of the Companias Act 2008, The companies 10 which 4 guarantee has been issued
for this purpose are highiighted in Note 12,

Other contingeat fiabilities are disclosed in Nate 20 of the Group Financial Statements.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS € YHTNUED

11 Post Balance Sheet Events

STRATEGIC REPORT GOVERNANCE

FINANCIAL STATEMENTS

Registerna office

Therg ate no Bvents subsequent 1o the bailance sneet date Mat require disciasy re Name Hoiding and snace class
12 Subsichary Underaings Craakes FaanACara Limted” oo 518
in accordance with sectien 409 of the Companies ACt 2006 and Scheule 4 af The ' arge ang [ —— D 1
§ apai, Lmliag E
lzed € and Groups (ACCOUNES 2nd Repofts) Regulatiuns 2008, 3 1ull 1St of refateg et bt ad s
undertakings as at 11 December 2027, including their registered office address, country of ingorporation Dakin Rrotners Limited 100k 5té
and the percentage of Share awnership, 15 AsCosed be-aw All UACartakngs 3re ndirectly owned by DorIr ¢ ourt Holirgs (relard) Limitea % 301
Aackitt Banckiser Grauf pic, unless atherwise statad _
Duee L tea 00% 5
From time to time, management revigws the Group structure ard seeks Lo remove , dormant —
ar nor-trag-ng entives. Duning the year ended ' Oecember 2022,17 legal enyties were dissotved, @RE Tramng dumted 00w 50
lquidated ar otherwisa AISpOSed of. and ane IEgal entity was placed ntoiowdation (202114 leqal Exponental Health LLC 0% 271
entiues and gne partngrship) The removal of legal entives ultimately allows management to fogus -— - —
Fenl; & arn =
00 TNe COre DUSINgS:, IRTUCES CAMPNANce ODAGALNS 30D COSY, 3ND IMProves T'Ingparency of the Group eni3 Inedtns. Comircio e Adm pruagio iy oo e
ta external parhes. Ff HOmecare & Hygiene LI ted Wi W8
All subsiaiary Lnaeriakirgs of Reckitt Besckiser Group plc ard ingluded i the cansondated Finanzal Gamnor dge Investmgn|s (Cyprush Limitag 00% "
f ™ mdertakie Al with®
Slatements of ‘IHE Groupr e subschary ul Irgs mark il are exempl Itgm the Comparies [ — 0% 518
A¢t 2036 (1he 'Act'} requTEMENTS ralating to the aydit of tnew individual 3ccounts by virtug af Section
4794 of the Act, as Reck tt Benckiser Group pr¢ bas guaranteed them under $2ELGN 479C of The ALt GrEwn,founs & Lompary LIriec * 1aa% 514
- Gros-ieme SusHE Hoking BV Ry A
Hama Halding and sharaclask Guillong Health Teenaoiogy (ARNUI C¢ |, Lirmtmd 0o s
103-'05 Bath Road L mited 0 & Gullang Phamageuttcal [anui} Company Limiled 0o 88 5
230 reainy Caiporaon v e Sullong P P . rar
acgeys vE Lmited 0o 51 Kamod Limiled* R 0Lk 51
AwACk INCUSIRE SAS 100% 21 damalni B Y 0% LN
Anhy! Gullang Fharmaceutcal Trading Company Life ted 100% 2.5 Melpcent s, Limiled 0% 518
Apanas Boa Nl dninainrea de Almentos Ligs 00% 91 Viomard Lioyd & Camgany, 1 Im 200% 51
Baleggingsmastacnappd Lemore 84 004 T Cokatent Gmon — aa
Beacoet 100% s Lanalnola ngs 1 5une o ST s 214
RioheazR P HOKERGE, LLC ons B Lanznou Kes RIKIEHealine are Technolnges Ca L 30% nr
8153110 100% a [ p— co% 50
Cantactury Square Holdings S 3+ 003 22 Uincen Germany ALimieg a0m, 51
Contat SQUAP HOIBAG B Y 100 na [ — a0 o
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NOTES TO THE PARENT EOMPANY FINANCIAL STATEMENTS CONTINUED

12 Subsidiary Undertakings continuad

ed offica

STRATEGIC REPORI LOVERWANLE

FINANCIAL STATEMENTS

Registernd office

Hame Hama
Liopds PRarmacescals® - e Hewd Johnson Huultion (Singanore) Ple. Lid. Al
Longon Intarnatignal Group Limitag+ 100% 5.2 Head Johason Nuwition (Thalland) Led 00% W, e
Landon intermatanal Trading fAsia) Limited 0% 1391 1ead Jahnson Mutn Lion [Ven eruetal LLC 1004 21
LRC Nortm Americalne 0w aat Mead fohnson HuulLioe Ven szusta SCA™ B
LRC Progucts Limited 0% 51 Head Johason Nuuition (Vietram) Company Limited oo 1805
IAC Secietarkl ServicesLim be 100% 5.1 Head Jotnson HutilUon ColomBis Ligs 0% 82,1
Maddhon Squaie HOKING B Y 00% 134, Méad Johnson HutlLisn Company e "
MM MIN S deRL deCy 0% Me3d iohn son Hutrition Holdings {Singapore) Pre. Ltd, nox E3]
Mead Jonnsan & Company LLC 00% w1 Paad JORNEON HUEKLICH KOMMERS LLC Lo 2L%
Mead Johnsen da Brasil Cormitly ¢ |mpon1acda 98 PIodulos 06 Nuiigio Maad Johnsan Hutillion Traging Foland $.a z.0.0. Loy 59
uda o, 530

M Johnson Nuslion Yenetuta, 5 C.a. 00% 53,10
HMeag Jahnson Do Bragll Comer ey £ tmportagdo D4 Produtos De Nuwlgia "
Luda* 2 HMEad Jonnson One £, LY e
Head JONseN Mythg BEles 08 tagulco, S de AL ve TV 08% 8,1 ¥ead johnson Twa CV, 00% ne
Maad Joanson NN (ASka Pagiic) Ple Lid 00 7 Hedcom Markcating and Prodazha Ukralne LLC 0% ER]
Maad Jahnson Hutrnian (ustiaka) bty Ltd 0o 021 KUK Holdings Limited 00% 51
Mead Johnsan Nulatlan (Carxia) Ca, 0 9.4 P US A OIS LLE noe 211
HMead lanason Hutillan (00MNZ Az} § A 00% e BN Aga Paci s HOIINGS W T 0% EAl
ME0 Jonnsan NUNILEN {D0Maizanal, SA = s LN Gibal Poidings B ¥ oo 4,3
Mead Johrsae NutdlLion 1008 Private Limited 00% 57 HINHEtdings (N Btherandz) B.Y. mes 14}
HEad 1ennson Hutdtlon {(Malaysay Sdn Bho 108% 7.0 P Irnovatian Services BY. Wk LN
Mead lohnson MutIen (Panay S de A4 e a1 M Intetnaugnal Halding s UKY. Lid 4 W0ere ER)
wead Jahrion Murrifion {PMIRRInes), inc %% w1 HINU.S, Holdings LLC W E:A
Head ihnson Nutr lian (Rolaad} §p 208 e 18,70 Naw Bikiga Holefings B1Y, W% ns.1
Mead Johnson Nulrtion (Fueitt Rieg) Ing nas EA] Norwich Square Holdings 5.4 U 0% 87,1
Mead 1onnson Nulrition (Fuerto Alco) ing .+ 98 Hurofen LimiTed e 51
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED

12 Subsidiary Undertakings continued

d a¥fice

Ragh

STRATEGIC REPORT GOWERNANCE

FINANCIAL STATEMENTS

Registarad stfice

wams Holding andshare class Hame Hotding nd share clatt

Ot Lmited” W 5.1 RE (Hygene HOme) Ausrizha PRy Limi i 0w 9.1

Oc el Macicme Company Limited 0% 0y RB (Hygle te b omA) Caech Aepumlir, Spnl s 1o w00t LA -
Doy ReckIit BEACKiEm LLC o 205 A8 pygene Fome] Hungary Xit 0% 3.1

Fharmatab (imited™ W sie 28 (rygiene Home) New caaland Limllea Y o1

Pacuack Produkte ful Haushalt whd ¥orBaroliege Gk 0% w RE (Hygle re Homre) Slowakla spod 5 10 0% 5,1

BT Mgad dohigon Mddmesd o e &8 (Saznour €0 Lt ~aeu Wa, 5

BT Reckitt Benckised Indoness w0 T e 28 AslaHolding Limites w0 51

P Reckitl Bentioad Iradng Indonesa 00 20,1 RB HEalih (Casaa)ine 0% s -
Pt Reck (L BNCKISE Hygigne MO @ INggnesla® 00% R8 Healtn (S LLC 100% n )
PL Bgciot! Bencise! Myg'ans 08 adingindanasiat w00% T T8 Heakn ELuarton Uiz Lida 0% a1

QINGEa0 LoNGoA Dules o Limites 100% RB et Manudac using (%) 4LE 00% na

Brdge Carp 5 Consuhng C: 0% ws,1 Rl Hazlth Mibuca, § A de € - T e 5,2 o

REC nammees Limiea 100% 51 38 Heakth Kardre A15 100% 1541

ARG Kominses Gne Limiten 0% 3] 8 eanh Nerdkc A5 flial- 0

R&G Neminees Two Lirited ’ 6% s - P8 Heah Naidic, Nuf = 5

RB b Hancn Busiess Co Liited e 2e,5 A8 Health kar 21z AJS vy ke Suamessa*® L] T
A5 & Manon Business | Imieed S ue RS heatth Reru SAL oo X

R% & Mana- AygHNE Home (SRangNa-} i liea” ook Ex ’ B HEatn Services 54, de C v wO% a0

B8 & Hanon Hyglene keme Limited 20% wr AR hoddag +nne Do Sad SAS 0% B 21

RS (Crina Taaging] Limited 0% 51 - A8 Holgings (Luxambioug, S 311 100% 22

BB (CF A2} Hoid 1 o Lymites 0ok 19,5 #8 HoIg.ngs (Naitingnam) Limired- o5 518 "

R (meanhy Coomaiy § & § Wk a1,1 € 1o s Lamermdayeg (ZG181 411 % I

RB (ealin talaysa sen fing ot W ) AB Hyg €N Home {Thadand’ Lumiled w9 v,

RE (Home hygiene) boland 50 1 20 00% o,y AR My ere Home Arst F2E o 051

Al Hame yg er el bomania 5.8 L 0% 5+ A Hygene HEme Ausiia Gmbi oot 82
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12 Subildiary Undertakings continued
Auglhrtaced otfice Rugstarad otfice
Nama Hlding and sharg class Name Holding and chare class
B Hyglene Home Beiglam S4 ok 181 RE UK Hygiane kome Commescial Limaed ea% 5
R Hygltna Home Devtichiand GmbH WK ns P8 LSA [2019) Lt e0% 51
20 Hypisne Home France KAS 00% 28,1 RB USA HoldINgELLC wo% 2
RE Hygleng Homp dndfa Private Limired wak R A winceste: (rctan Url mited Comoamd 00% a1
U Hygltne Home Wetherands BV L 24,1 RBHCA Heallh ReCKIIE CostaRICa SDCRAA Anorma 00% B4
A Hyglene Home Nosdic AfS 0% 591 Reckil & Cotman (Guangehoul Lrmted 00% o, 1
R Hyglgne Home Noidhc NUF* [ RaC k11 B AN 4 54y) Lmieg® 0% arn
REHyg.ene Home Nocghe A7S, Mllal*™ ue Reckir & Colman {Dve:sess) Healtn Limhed 104% sl
RE Hyglena Mome NOrdic A7K, sivuilka Suomassar~ &0 Aackm: & Cotman (Dvaiseas) Hypiane Hame Limited w004 51
RB Hyglame Home Swilzalang AG n0% wa Ruckint & Couman (Overseas) Limitea” LT 5
R Ivestmant Company Limited nre 6,2 Reckin & Comman () Umhes 543
ol Home €. imitea s a Rkt & Colman Capital Funar ce Limitea® arz
RBLATAH HOITING £V, ok 34,1 fecki & Colman ko' dings Lmited® 0% 56
RB Luxembourg {2014} Uimited 100% 5.1 Reckitt & Colman Peaska Trustae _nuted 0e% LX)
RO Lusembaurg (TFFCYS Bl w0o% A3 RECKIO § Colman 5agrotan s aamungIRetaINchart G oo 734
A6 Luxerobourg Ho'dings {THFEC ) Lmited 0% 51 Reckift & Sons LiTired” 100% s
RB Lusembourg Holdings {TFFC) § &url'* F Bt kil Banckiser (Bustralis Piy Limited "% ve.17
SE Manufaciuring LLC ous ) Reckitt Banckiser (RANGIIT RSN SLC 2% " en
B MG Investmants Limited* wos 51 Rackint Senckiser (Beschum] SA/AY 00% %1
REML BrandsB v 0% 16,1 Reckint Banckiser {Brands) Limited 0% s
RE Reigote {2019 L1d, 0% s RECKIT denckiser (Brash) COMErcial g PTodulos 08 ygene, Limpeza &
C da 0% 531
Al Relgate {UK) Limited oo 516
Reckilt Benciisar (Bral) COMArtial de POOIOS 02 bygizne Limpeza &
R Salute MExico 5.4 e E.V, L) 88,1 Gosménrasi rda - Aranch Embu "
W8 Square Holdings (Spaim} 5.6, 0ot a2 Racklit Banckiser (Bragl) Comarcial da Produtos de hygizne, Limpeza @ -
Losmeticos Lida - Hranch Extrema® ™

B UK Commerclal Limited wr S1
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MOTES TD THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED

12 subsidlary Undertakings com rueq

STRATEGIC REPQRT GOVERHANCE

FINANCIAL STATEMENTS

Rmgiriacad otfica Aoglstared office
Name Wasaing nd shara ctass Name Halding and share class
Reck.n Banclise (Biaun Comercial e Froguios de Hvg ene Limoeza e Reckatt Banrc s (PTG} § AL 0o us 10
Casméuus Lia - Branch Serra® 1wz
Reeklsr Ancklser Bomania, ieprtenianive affire'~ "
Reckint Benckise: (Brasi) Lioa 00% 12a,1
(RUHEA] imires 00% <
Reckist Bentk ter (BraslyLida= Brar cn rupava’ ) -
it — Recaitt Bencunar (RUMEA, LImiied - Dubal Bianch™ e
Rechilt Benckiser (Canada) Ing 100 2,4 -
- Racritt Banckisal (Singapore) Fie Limiea L3 M
RBGHIT BEnc gl (C3yman 1 iands) Limited Wor w1
Reckitt Benckin (5iovak Republeh, socl sro 00% "0
fecie Bewic kisar (Cerigamdic) 5 A oo e
Reckict Benckiser (5auih Al 5} Hubding f ¥ i, na
Recklt Beneklse (€ nannetislands) L mited® it a1
(spain) B v 0% 141
Reciitt Benctitgr (Czech Repulih¢) 5001 570 0% 150 =
A0 0%, He
Reckild Benck i (ENA) 8. Tou% it
Riscknt Ber cise (Thakiand) Lirims sayn Wi
Reckitr Beni sv (E3panal, s Ly it 81
o Oitice 0 RECUIIE Bencklser (Thallana) 110
Heckint Benck.sa (Granghard) SL 0% 41 o ChMian oyt [E]
Reckin Benckise (f rosvenor) Holdings Limmed® 0% 514 Recaitt Bencklyer (LX) Limited s 51
RAcLI't Banckiser (Haatn] HoigmgH LImitec LES 51 Ruckt! Bantkiser (USA) Limited 0o 51
feckilt Renchiter (Hygrene Home) Holfings ema e 0% 5 Recirt Banckiser AG 0% ne
RockiLBenchlsgs (Ind's Prlvata Iimited 120% W, Reckitt Banckiser Arbia FIE 0w 951
Reckh i Banchlse (Lana) Limied LI 00 Reexie Bercwier Argblar 2
Feckrt Benc ki (Latvia) A 0 1361 Reckit Berchiser Aratm Tradng 14, 4 R
Reckitt BEnchise: (Latvia) SIA Eesl Inlgar™ 81 Recsitt Benchiser Argantina S A o 8,1
Teckin Benchiter (Latvia) SALT fidnas' 58 REckitt Bencthat AU PACIS Limitpg) 120% 5.1
Fecikstt Banthise - M4y SO0 BhI e on1 Recur T Benckiier AU PIGINC Limtg= &
RecxitBenckiser (Near East Limited w00% o Recket Banckiser Ausia GMAH 00% B2,1
ReckiiBent riser (Hew Zeaiang] Ler red no% u,1 Reck -t Beackiser Babiain WL L 0% 591
Peckitt Gunckigr (Faland & 4 100% 44,1 Meckitt Benchrys Bprds Invetiments 0 v 0o IR
Recxirt Benckiser (Portugaly. § & o 31 Reckite Bercaser BY LLC 1004 w
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12 Subsidmary Undertakings continued

Regatared oFfice Ruglsterad oHice
Hame Halding and shara zlass Hamg Halding and sher class
Atk DENChiser Cagon 8% i T e 34,1 Reck it Benckiser Haakh Comerelal Lida 100% 53,1
Recke 1 Benickiser Charves $45 wo% PR Rechitt Bencklser Heahh Comerclal Lida® -
Akt Benichedd LBIE 5 & no 841 Rechit? Bencriser Healin 3 akheian LB - 00% T e
Reckivt Aenckiser Colombla s & 0T 881 T —— 100% o1
Aeckitt Benckiser Cammart al raia) Sl nre 55,0 ReCkitt BenChISar Hialin Limited 100% 5.1
Apcxll Benchiser Corpaate 5o viues Limitud e s AECkitt BEACKISC! KEINNCAE [Central & Easrem Europet Limiteg” 00% 51
Reckity Berckiser G a0 nrs Rackict Henckiser HezItneaie (§15) Limitad 100% 51
TReckit Benchiser Derergants G+ e LR Healtheare . 100% EL R
Aeskitt Benckiser DAuISCAIRNG GmEH 100% a Reckit Hencluss Mealibcare (Haia) Spa wos 88,1
Neckin Banchiser Easl Altica Lir tud L e 1 Reckirt Benckisel Healtheare (MEMA) Limited o 0% T s
Reck|tt Bernekiter Ecuadon S A 0o ", freckifT Benchiser Mealtheare (Prifippings). ing % 23,87
TRkt ARnckiser Egrol Lavted w0 o feckitt Benciser Healthe e (LK) Limited wow 51
Aeckint Benckiser Ev vt Hyew Urlinien 4 § B 5 Reckitl Backises Haaitheare Ausiralla Oty Lim 120 W 98,1
Aeckint Barcriser o vn Hilyen usdnie. Levent fubes'* ] Reckits Brnskis e Healthcaie BY won 4.1
Reckitt Banckiser Expatriste Sardiees imited® 0 51 Reckil Benckise: MRaINCare Franca SAS o 20,1
Recklt: Berckiser Fa0nc Treatment 8% 06 4,1 Rex /11 BENCKISE Healtheare 1diaPrivate Imiiea LY 740
freckict Benckiser Finance (2005} L med 06% she Reckitt Benckiser Healthcare internatianal Lim 1ed 0% 51
feckin Benekiser Fnanee (2007) 00% 5.1 ReckILUGenckiet HesnCaIe LLT s &
Recklt: Benchiser Ainance (2010) Umited: 0oL 50 -__ Reck Tt Benckiser Healtheare Manufacrudag (Thallanc ) Limited 100% ELRNY
Feckitt Benckiser finarce Campany Limited* 0 50 Kectitt BenCkis Healthoare 5 A U 100% 82
Reckitr Benckise: Finsn BY LY 13,1 RECKILLBENCEISE MeInCITe, LOD w0o% e
Reckitt Bentkiser France SAS 0% 261 RECKITT BENCKISET HEIlds METIrCare .. s aza
Reck (1 Bonckiser FSiA By T T e 34,3 Recki ML BRACKISAT MEHas Hygune Home S A ik a2
Pockic Benckiser Global ARD GmbH 00 g 4 warklitBenckiser Halding { Thaiard} Limad 0o 03, 4,7
Reckitr Benckice: Haalth Argenuna § A 00% 581 Rkt Berckiser Holging Gmot & CakG 0% "l
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12 Subsidiary Undertakings confinued
Regtatarea aif.co Rupstered office

Hame Holding and shara class wama Holding and share chass
Rechit Beackizer Hokiings {Channe Istands} i Iked” 00 w.1e Reckilt Benckiser taia oA “00% 15,1

Ract t Benceiser oksAgs (ChaRNENINDS) i Ied - B P ———— 100, 10,1

Pchict Benekiser Kakiings {'aka) $1 1oa% 188,12 Reckitt Benckier lersey (Mo 3) mied 00 o

Reckint B2nckls HOIINGS Luramboura) Lisiid wos 51 Reckint Bencklser Jersey (o, Bl ilmred™ s

Recxlzt Bencklser Hotolngs (Gversess) Limited w00t 51 Reckitt Barckler Jersay (No S)umitad 0o o

ReChitt Benckishs NS (TFEC] Limlied® 0% 514 Recknt Bencriser Jersey (Mo Silimiles H

Heekiss Benckises Holdkngs (USA) Urned - 0k 51 ReckhtBencuiser Jersey (Mo 7timiced i 0a% AR
Reckict Benckiser Haidings (USA}Llmirea~ H Reckir: Benceiser kazakhs an LD LY )

AECHITE BENCKIFE Home CNem€al PIocutts Teadng [Shananai C6 Lmited  D0% &1 Reckirt Bencaer Kerescedelm <11 T 610

R acE Bnck st Homg Kong link o 10,1 F8CHI1" BEACK (o Lduniry Dutergunty (Nu DB 0o 1343

Reckint Benckiser MK Lim ked Tatwantranch™ £ Ruckit* Bencise Laundry DETMGENLS (NG, 2)B ¥ 0% 141

Rt Eoncirint o tARGL3 303 SN Cve Uk 13me 1 0, X Reciie Bk v way BY wom T
Reck i1 82nEkIseT MOUTENOId PrOTUCTS (CRIN) Compasy L nitea 0o AECkIL: Bencr.IEr Limica™ 0% 51

Rechitt Benchaser Kygrené Home Brands B wen Reckit Benchser LLC ) oo @

Recklze denckiser myglene Home EgyptLImea” 100% 0,1 REChIL: BEnchutes LLC - 0% s.n

R KKE Bar CKILET HyQlene HOMe LK LLE 0% 2 3.anehe of reckitt semekisar U 1 dloy Kl “405cam 10 on, P ]

RRCREN BACCha WS UTNS (ha 1y S 100% 21 Reckitt Benckiser Luxemoowry (2010} Limired: wov s

Beck Berckser nvestments (ha 27 8a 0. LUES e ARchIlr Benghuser LumeraDoLrg (Na 1) Limted® 100% 31

w2ty Rancxise Avestmants (8o 435 A¢ 100% 21 Reckirt Benckiser Luxrmoowrg (v 2) Limanas 51

Frecknt Bencuser nesumants (Vo 535 arl 0% 21 Reckitt Banckiser Luxembeurg (No ) Limagd . o 58 )
Reckisl Benc«-ser nveciments (ho 7)5 a1 ‘0o 2 Rackilt Bencliser Luxembourg fNo 4} Limaed 1000 58

Reckist Beng st vesimentt thg B} 5 81 0a% 21 Reckitt Benckiser Managerre Tt Services Lrim teg Company oo

Racuint Benciuses Ivesmenls Lamied 100% 5186 e TS— no%

Recki-t Becklser IP LT 09% ] e I B¢ S84 Maxlce, S A B8 CY oo LLE]

R2cisit BenckIses Irefamd .1 mited ’ ) e 0.0 Reckltt Bency sec QI o SARLIAU 00% m
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NUTES 1U THE PARENT COMPANT FINARLIAL STATEMENTS LONTINUED

12 Subsdiary Undertakings conlinueq

STRATEGIC REFORT

GOVERNANCE

FINANCIAL STATEMENTS

Registered office Registered office

Name Helding <lats Hame Holding and share class
Reckitt BEnCHIsar NV 0o% T h FeckirT Denckiser USA (2070 LLC™ 5

Reck:t| Benchisds v v " z Reckit! Benckisar USA (20%21LLC o 100% 28

Reckit) BaAcUISe: NIerlatimied Wo% 81 Reckiit Backibn USA (R3] LLL 100% LA

Reckin Benckiser Gvan Clnaners B 100% 1341 Rectit) Rencklse: Usa (A LICT H

Recki-L Benckiser Pakstan Linwed (13 u Reckltc Bencklser JSA Finance tNa. Y Limied* o0% 51

Reckitt Bevckivet Pars PIST Wit 11 Rechilt Benchiser USA Finance (ha. 2} Limued 0o 51

Reckit] enceiser Pere 3 4 LU 50,1 ReCkIN Beniklser JSA FINNCE (NG 31 Imileg™ wirs, S
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SHAREHOLDER INFORMATION

Annual General Meeting
Qur Annual General Meehing (AGM) will Ge held on Wednesday 3 May 2023 a1 1400 at the London
Healhraw Mainott Hatel, Batn Road, Hayas, M dolesex UB3 5AN

The Notice canvening the meeting, fogether with the business te be considered at the meetng,
Is contawed N a separate dJocument for shareholders and is available an our website at
e reckitt i genesal gs

2021 hnancial calendar and key dates

Annguncement of Quarter 1 trading statement 28 Apxil 2023
Annual General Meeting 3 May 2023
Record date for 2022 final gividend T Apel 2023
Prayment of 2022 final ardinary dredend . 2aMay 2023
Announcement of 2023 inteqim results 26 July 2023

Record date for 2023 ntenm dividena 4 August 2023

Paymeni of 2023 Intenim ordinary dividend 15 Seplembser 2023

Announcement of Quarier 3 trading statement 25 Octaber 2023

Rividend

The Directors recommend z final cividend of 110 2 pence per share far the yéar efded 31 December
2022 Subject o sharenaiter approval 3t the 2023 AGM, payment af the final dividend will be made on
24 May 2023 ta all shareholders onthe register as at 11 Apnl 2023, Thz latest date for receipt of new
apphications to part cpate in the Dividend Reinvesiment Slan {DRIP) 0 resoect of The 2022 finat dradend
15 2 May 2023. Detai's on how to joun the DRIF can be fourd belaw

Dividend Remnvestment Plan (DRIP)
Snarahaiders partcipating in the DRIP recaive adaimonal skares purchased i the market nstead of

© rucerving a cash divideng You (an eect 10 o.n the DRIF by registening oa the Compurarshare Investor
Zantre Al www INvasioreentre Co uk Altamativery, you Can request a DRI mandate form and terms and
conditions by contacting Computershare on +44 370 703 018

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Mandatoey direct credit

We no longar pay drvidends by cheque Instead, Cash dividends are Now Paid directly 1 sharehoiders’
bank accounts This s knewn as andatory awect credit’ Recaiving divigends this way means that
shargnalders receive dividend funds quicker It also means the company reduces ts envionmental
Wmpact, ncurs lower administrabon costs and reduces the risk of cheque fraud

To have your dvidends paid dirc ty nte yout Bank acCount, please provide your bark detats (0 ur Regitiar
Computershare, either by accessng L [l tof Centre at www .C0 Uk OF by
telgphang on +44 370 713 D118 Wa wall hald your dividerds for you unth you pravide valid bank details ard
charges may be appiled ta reissue any outstanding gividend payments

I you are based overseas, yau Tay Cheose to have your dividends pa. 10 your account m your local
currency by using Compulersnare’s G'obat Payment Service (GPS) To view the t2rms and register to
ihe GPS, please poin au DRIP This o also availabie via Investor Centre.

Share dealing facitity

The company™s shares can ba traded through most banks, buiiding sacieties stockbrokeds Of ‘share
shops' In addtion, UX-Dased sharehgidars Canbuy or self the company’s shares using a share deaiing
facility made avasable by Computershare, which includes internet and postal share dealing

Internet share dealing

Internet share deaiing 1s available 1o sharehorders residing in the UK This service offers sharehoiders a
straightforward way 10 buy or sell the company’s shales on the Larooen Stock Exchange The commission
15 1.4%, subject to aminimum charge of £40.1n addinon, stamp duty, currently D.5%, is payable on
purchases Real-time dealing s avalable durnng UK market hours (08 80 10 16 30) In 30ditian. you ¢an
place A sale INStrUCtian outskie of market hours.

o access the service, log on [0 www-uk computershare carr)l i Dealinglnta
must have their Skarehoider Reference Number (SRN) avaikable The SRN appears on share certificates
Intesnet share deairg is only available to residents in either the UK, Channed Isiands ar ste of Man.

Pastal share dealing service

The pestal share dealing serv ce offers a way 1o sell or purchase shares {subject to avaifabiiny) To use
the service you must be a esident of the UK or ane 3f the permitted junsdictions. A full st of penmitted
uastictons can be found at www-uk computershare comyinvestarf# ShareDeatinginfo. if you wish

to st the sefvice. you can download & postal share deahing form and the terms and condiions at
www-yk Computersnace com(investort ShareDeal nginfo. The fee for this service 1s 14% of the value
of each sale or purchase and 15 subject 1a 3 MInmuM charge of £40. Stamp duty of 0 5% rray be payable
on purchases.

Detaled terms and €aAtans tar bothinternet and postal dealing are available Lpen raquest by calling
+44 370 702 0000
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We encaurage all sharenaltiers to receive an email notification when sharehalder documents become
avalabie onine, 10 {edUCE U p impact on the environmMent An 2lection to recaive plectranic. sharahoder
communications wil

- TesultinCOST savings to the compary since less paper dotumentatian will naed to be produced
ard posted;

- alkone far quicker and more effective communications with sharenclders, and
~ suppOort Reckitt's carparate responsility profile

Shareholiers can regrsied for electronic communications Gy ragistar nQ 38 wWww INVestorcentre oo uk
For each new sharehalder woa coes so, £1will be danzted 1o the Woedland Trust For more infarmatiaon
on the Waoaland Trust, please visit its website at www wooglandtrust orguk

Snareholders whg have elecrea for electrIonic CoMMUNICATIONS wibl recerve an email whenever
shareholder Jacuments 3re available on the company's webisite Shareholdess whe have elected

by deermad consemt, i aCCoraanee with [he Companies Act 2008, will recere a haid capy natice of
availability of & decument gn the company's website and are enfitled 1o request a hard copy of any

SUTh daCUmBnt, at any time, free of charge Trom COMPutershare $harehoiders £an revoke their consent
o recenve elecironic COMMunications 3t any time by comacting Computarsnare

The company's 2022 AnNugl Report and Natice of the 2023 AGM are available Lo view at
wwwrackitt com The Invectar section of the website 2156 contains up-1o-date ntoimation tor
$harehoiders Lo yiew Nroughaut the year, ncluding

- detalled shaie prce ntermation;

- hinancial results

- 1equiatory anNGUNCEMeEnts

- chvidend MISTOry, D3yRehT dates and amounts,

- access 1o shareholder documents including the Annual Report and Notice of AGH, and

~ share capitdl WIOMALD#H

STRATEGIC REPORT GOVERNANLE FINANCIAL STATEMENTS

Analysis of sharahslders 21 at 31 December 2022

Sisulburon of shares by tyoe of shareholger HG of holckngs Shaies
Hominees and nstitutional investors 3337 727,821 859
individuals 10,450 B30
Total 13,587 716,535,179
sk of sharengkiing o of naldings Shates
1-500 rare 1.446,892
567-1,000 2 1.54T.450
1,000-5,000 2150 4455918
5,001-10,000 26 2306845
10,001-50.000 596 14,889,862
50,801-100,000 24 14972124
180.007-3,000,000 i 119,490,025
1.000,001 and above n 577,396,443
Total 13,547 736,535,129

Amerlcan Depositary Recelpts (ADRs)

ADRs are dollar-denominated securibes that represent the ownershp of crdinary shares in a ngn-Us
company quoted and (raded in US dollars in the US securities market ADRS faciitate the purchase,
hokding and sale of non-US shares by US 'nvestors Dividends are pavd 10 investars n US dollars

Reckitt Beackiser Group pic ADRs are traded on the ower-the-counter (JTC) market under the symbol
RBGLY Free ADRS represent one ardinary Reckitt $hare, J P Morgan Chase Bani H & 15 the Depositary
The table below pravides detalls of the identificatign of Reckitt securities on the US markeat place and
the London Stock Exchange.

Semeci Secunty Ui CUSIPASIN
REGLY us securty [ADR) OTC Pink 756255204
RKT v Qidinary share Longon Stock Excnange  GBOOBZACGK??
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AOR Depositary Bank
J P Margan Chase Bank N.A spansers and admimisters the Reckitt A0R Facility
JP Margan ADA sharehoiger services can be contactad as fohows

1P Morgan Chase Bani N.A
383 Mzqlson Avenue, Fioor 11, New York, NY 10179

Telephane number for peneral puenes. +1300 89 1135
Telephare number from outsioe the US +16%145) 2128

WEhsIte www shareowneraning cam

Campany Secretary
Catreryn Q'Rourke

Registered office

103105 Bath Reoad, S'ough Berkshire SU13UH, Unitea Kmgdom
Telgphone -d4 1753 217800

Registered m England and ‘Wales No 8270874

Company status
Public Limeed Camaany

Auditor
KPMG LLP

Solilchtors
Slaugnte: and May

Registrar

The company's Registrar, Comp 5 ble for g and updating the
TEQISIEN aNa MAiNg diwgend paymeants (3 sharehn.oers If you have any quenes relatng to your
sharahglging, please contact Computersnare

Computershare Investor Services PLC

Tire Bawingns, @rdgwater Road, Br stol BI9P 627

Shacenolder helphne

Telapnone +443J0 103 0T

Websde www computershare Gomfuk

Charity dgonaton

ShareGIntis a oK registerad chanty (No 152686} whicn specialses in -gafising the valye (0Ckeg yp i smalt
snarehoidings far thantable purpeses The (esulting proceeds are donated to a wide range of chartes,
reflecung suggestans recewved from danors If you Nave Gnly a small numDe: of RECKHY SNAres which are

STRATEGIZ REPORT GOVERNANCE FINANCIAL STATEMENTS

WNBCONDMIC 10 Cantinue POIING, YOU May wish 10 cantigar donating tnem o ShareGit Please visit
www sharegift srgidanale- shares or télephone +44 207 $30 3737 for more information

Unsoficited mail

‘We are leg2lly obhged to maxe ow regater of sharenolcers available 10 the publlic subject to 3 proped
purpose test. AS 3 183ult, sie sharehoiders Tught 1eCeve unsolicrted Mail ShareRalders wishing o limet
the amount of such man shoulg w‘e 10 the Maiing Preference Service, MBS FREEPOST 29 LONZOTT,
London WIEOZT OF réQiSter nhne 3t wivw MDSORHNE OrY uk

Share fraud and ‘boiler room’ scams

Shary fravd 14 4 deCeptive piactice that induces veS13rs 1e maxe sales and purchases based an
Inagcurate informanion ard n viclaton of secucty laws Inbaider room scams, fravdsters will entc 2
investors M0 SCams thioLgh INCTEased peisuasuon 3nd high-pressure Tactics thicugh Cold caking ar
random contact

Reckitt1s aware of these deceptians snd urges shacehiiders who are offéred unsohcited investment
advice, discounted shares, 2 premum pnce for shares, ar free company or research (2001S 1 mvessigate
*horoughly before making any decision.

If you “eceve any form of unsclhicred invesiment adv-ce, please 12ke the fallawing steps”
- Conhem 1M Rame of [he persdn SA0Yor organisation

- Check the Finarcial Conduct AuthGrty's (FCA) Fir anciat Sarvices Aegister at register foa oig uk/
1o ensure they are utnanisad

— Use the detals on the Fingncisl Serv ces Register ta comact the firm

- Callthe FCA Consumer Helpine on «44 800 111 6788 {freephone) or D300 S00 8082 (from the UK),
i there are na contact gelails on the Register or if they ae out of date

Search the FCA's list of urauthorsed firms and individuals a1
P W1EA OrG Uk)SONSUMIEr S NFUEhGTiSa-Irms-INGrduais 10 avoid H0ING Dusiness with
tepor:ed offenders

If you are approsEhed by fraudsters please contact the FCA using its helpline, or share fraud
regorting torm

- Consder getting nde pendent hinane,dl advice

Using an unauthorsed firm 1o ouy o seil sharas or other investments w Il prohuat access 1o the
financial Dmbudsorar Service or financial Services Compensatkn Scheme (F5C5) should the
InvEstMANE BE UnsUCcesstul Remember (f it sounds 1o good fo be IFUE. it prabably 5. If yau
think you have been 3 vicim of these scams, the matter should beé recarted ta the Pzixe

and ta Actron Fraud For morenformatigr, pledse wisit the Seveus Fraud Office website at
wiww sta gov uk/eanract-usirepocting-senaJds fraud-brbery-coruption
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SHAREMOLDER INFORHATION CONTINGED

Cautlanary note concerning forward-looking stataments

This Annual Repart and Financial Statements contains statements with cespect ta the financial condition,
results of operations and business of Reckitt Benckiser Group ple and the Reckitt group of comganies
{the Group) and certain of the plans and objactives of the Group that are forward-loaking staraments.
‘Wards such as 'intends!, targets’, of the negative of these terms and other simifar expressions of future
performance or results, and theif negatives, are intended to idfentily such forward-locking statements,
In particular, all statemaents that 2xpress forecasts, expactations and prajections with respect to future
matters, including targets for Net Revenue, operating margin and cost efficiency, are farward-toaking
statements, Such statements are not histarical facts, nor are they guarantees of futwe parformance.

By their nature, forward-locking statements involve nsk and uncertainty becavse they relaie to eveats
and depend on cirgumstang s that wiil oecur in the future, There are a numbar of Factors that could
cause actyal resutts and developments 1o differ materially from those expressed or implied by these
torward-looking statements, including many factors gutside the Group's control. Among other risks and
uncertainties, the matarial or prncipal factors which could cause actual rasults 1o ditfer materiaity are.
the ganefﬂ econamic, businass, politiczl, geopellticat and social'conditions in the key markets in which
the Group ocperates; the Group's ability ta innavate and remaln itive; the Group's i

choices in its partfolio managemant; the abflity of the Group to addrass existing and emerging
environmental and socia) risks and opportunities; the al of the Group to manage regulatory, tax and
legal matters, including changes thereto; the rellatxlity of th tec! inf ar that,

af thise partes on which the Graup relies including the risk of :yher attack; interrupticns in the Group's
supply chain and disruptions ta its pmductnn facifities; aconomic volatility including increases in the
cas of labour, raw materlals and the ion of acquisi , I and business
transformation projects; praduct safety and quatity, and the reputation of the Groun's glotal brands;
and the recruitment and retention of key management.

These forward-iooking stetements speak anty s of the date of this Annua! Report ard Financial
Statements Except as required by any applicatle |aw of regulation, Reckirt expressly disclaims any
obligation ar undertaking to release publicly any updates or revisions ta any forward-looking statements
contained herein to reflect any change in the Group's expectations with fégard thereta or any change

in &vents, canditions or circumstances an which any such statement is based.

Any information contained in the 2022 Annual Repart and Financial Statements on the price at which
thares of other securities in Reckitt Benckiser Group plc have been bought o1 sold in the past, or on the
yiela oo such shares or other securities, should nat be relied vpon as a guide to future performance.
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Ptnted by a carban Reulral company 1o

the EMAS standard and Ervironmental
Managemert System cedfied 10150 14001
Thus dGtument 15 pratéd on paper made of
maternial from well-managed, FSC=-cerlitied
fOrBsTs and HINer cantrolied SOLrCEs

Turs publicaugn has been manufactured
using 100% atfshose wind electric.ty
sourced from UK wind

100% of the inks used are vegatabie 01 DIsed,
95% af press chamicals are recycled for further
use ang, on average 99% of any waste associated
whth this productior will be recycied and the
remaining 1 used 1o generate anergy

Thisis & ceftified climats reytral pont progJet
for which caibon emissions have been calculzted
and offset by supponing recogmised carhion
offset projects The carbon otiset proects are
audited and certified accartng 10 internauonal
and y feduce
The clnate ngulrallabel nchudes & unique 1
NUMKIES specitic 10 This Praduc t wiich can oe
tracked a1 www climateparines com, giving
detalls of the carpan off setting process inClyding
INfarmanion oA e emsssions volume and the
carbon offset project PEING suppo-ted
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