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- Stratedgic Report

Principal activities
BMW (UK} Manufocturing Limited (the "eompany”) i is engaged in'the manufacture of motor
vehldes

Business review

The compony is & pr‘od‘uction site within the BMW Group production network moniufacturing MINI
brandvehicles. The company currently Has three MINI derivatives in productisn = MINI 3 Door
Hoteh. including a full Battery. Electric Derivate. [BEV), MINI S Door Hatch & MINI Clubmion.

Cornpany’ Strategic objectives
The main corporate objectives are:
« to'monufacture MIN] brand vetiicles to BMW Group quality standards; -
« to continuouslyimpiement operational efficiencies to 'ré‘dU,{:e/t‘h'ej cost of production; and
» . toachieve targeted production volumes In'support of BMW-Graug sales objectives.
Strategy i ' . i
-Monggement consider the following to be the.mqin strategic targetareas::

Stroteglc Torgat Ared Pertarmance Indicotor ' . Meosure

Quolity: Adherence to enginéering ond product stondards Number of quality defects
Production Cost Adhirenicé to cost budget and investmant framework Cost per unle

Volume Adherence to praduction programme Number of units produced

Production volume is ong of the key performance indicotors of the company. All units are sold to
BMW AG: .
2021 . 2020
Praduction volume funits) 186,854 175,984

Menufactured volume increased gver the course of the yéar, 6.2% higher than in the previous
year due to the continuing posmve so(es momentum of the third generation of MINi vehicles.
Previous year production incurred stoppages caused by the COVID-19 pandem:c

‘Quality standards are maintained.ta BMW Group requirements with targets being agreed on-on
annual bdsis to satisfy engineering and product stondatds, External custorfier feedback and
evaluations from organlsations such os JO Power, the worldwide MINI dealer network and-other
sources within the outomotive segment are used to malntain the focus an guality of production.
Production costs as represented by Jabour and averheads within cost of sales are targeted to
achieve annudl efficiency gains through improved process efficiericy and preductivity.

The trends. in the key performance indicators developed as plonned. The directors aré satisfied
thot the key performunce indicators of number of units: produced, number of quolity defects and
cost per unit for the fmanclal year are in ling with torgets



Risk and uncertainties

The company participates.i ina. comprehenstve risk manggement system:utilised by BMW Group-
to (denElfy, evaluote and document the mailn categories of risk, As port of the long-term planning
strategy and short-term rorecosting procedures, the risks and gppgortunities attached to specific
business octivities are evaluated and used as the basis for setting tarpets dnd implemenhng
appropriate risk- m:tlgatuon measures; At present, no risks have been identified which coutd
‘thredten the existence of the company or which €ould have @ materiolly adverse impact on the
net osséts, financial position or results of operations of thé company.

In thé tourse of its octivitles, the company is exposed to vatious ctitegaries.of risk:
General ecoriomli¢ environment

Currency and interest rote fisks, (due to oll' sales.ond the majonty of cost of sales being In foreign
gurrencles), ore managed throughout the: BMW. Group ot both 6 strategiciand an operatmg level,
utilising hedglng strategves -and finonciol markets, co-ordmated through treasury operations,
managed By BMW Group

Changés in the International corfimodity markets for precious metal are closely monitared by
BMW Graup and hiedging strategles implemented, from which the compariy banefits..

Aso manufoctunng enitgérprise, the company is also affected by chonges in“energy ptices; caUsed
by both market factors and tax législation, -

Specific industry risks

Chonges in fuel prices, whnch may be eithet market induced or dueto gavernmentaltax polictes,
ond increasingly strmgent requirements to reduce fugl consumption as well s CO;and N0 °
emissions plocé high demands on enging ond product dévelopment. Future strategies may leod
inta the development of glternative technologjes. Further developments in this area are
conducted on BMW Group level,

Operating risks

Risks arising from business Interruption and lags 6f production ore insured up.'to economically
“reosonable levels under group policies. The BMW Group's flexibe production network and
working time models also help to reducé aperating risks.

Close co-operation between manufacturers arid suppliers is usual in the automotive sector, and

although this provides economic benefits, it also cieates a degree of mutuol dependence

Dellvery delays, canceilations, strikes or poor quality cari lead to productior stoppages and thus

have a negative-impact on profitability. These risks are mitigated by careful supplier selection

procedures which assess the techinical competence ang financial strength of potential sUDphers
_and thraugh ongoing performance management 6f the suppliers.

Legal risks

The company is not invelved in‘any court or arbitration proceedings which could have a
signific’ant‘impact on the economic position of the company.

The tisks arising from warfanty claims are mitigated by the high quahty of products ensured by
regular quality audits and gn-gaing improvement measures. |






Section 172 Statement

Directors’ duties

Section 172 of The Companies Act 2006 stétes that directors of-a compony must act in the.way
it conSIders, in good faith, would be most likely to promote the success of the compary for the
benefitof its members s o whole; and in doing so hove regard {amongst ather matters] to-

a. The likely consequences of diny decision I the lang term;

b. Theinterests.of the company's employees; ) '

. The néed ta foster the company's business reltationships with stppliers, customets oid
othefs; ‘

d. Theimpadct of the compon‘y"s operations on the community and the environment;

e. The desirability of the company rnomtulnmg a reputation for high standards of buslness
conduct; and

L. The need to act fairly as between members of the company.
In2021 the. company s lowyers gave o presentation ta remiing the board of their respons‘fbihtses
under section”172.and how their duties should be fulfilied. .

Th_e_boord reviewed theit current approach to corporate governance arid d,ecision making,
'engagement with stakeholders and its impact on the environment. The following summarises
hoiwr the comporiy's board fulfils its duties under Section 172:

Decision making

The company's strategy allows it to be competmve flexible ond resment while olso responding to
a rapidly chonging market situation. in 2021 exumples included:

K Monthly’.revxe‘w of Key Performonce Indicotors ang definition of actions to ensure: it
_reaches its long-term objectives;
« Forward plonning for production interruptions due to worldwide Semi-Conductar
shartages and other related suppily choin effects;
+ Review of its opemtionol structure to ensure its orgariisational mbd.el remoins f.ft and
competitive for future;
¢ Review of training strategy to ensure future training needs are met.
For furthei details on how the company is managed please see the Corporate Governadrice
Statenient in the Direcfors’ Report.

Employee engagement

The company's employees aré fundomental to the success of the business. The company aims to
be a responsible emplayer in its approach to the pay and benefits of empldyées. The heolth,
safety and wellbeing of its employees is one of the primaty considerations in the way the
company daes business. In 2021, the following activitles have been peiformed:

« Employees hove been osked to participate in on online Leadership Survey in order to help
in ossessment of employees' concearns and aspirations and specific view on Ieodership
within l’he business.

¢ Associate communication eveats tield at the start of each year.



«  Bi-weekly management briefing, wheré the company's directors present and are
available to onswer any questions..

« Regulor internat gnd external messages are commusiicated clearly and effectlvely to
target audiences via the most appropriate chonnels.

For further detqnlsjgn_ how the company engog_es with its workfarce please see the Employee:
‘Engogement Statément iri the Diréctors' Report,

Business relationships .~

The tompany is fully committed to efféctively engage with afl of its stakeholders. The company
operates in a highly conriected environfient; the.views, decisions and actions of stakehoiders
have o considerable impact on the Business. “Therefore, the. company's success depénds.an its
-obility to engage ond work tagéther effectively and constructively. In 2021 examiples intluded:

. .ngolng communication with the company’s suppliers to develcp deeper relatuonshnps
with campdnies in the'campany's supply chainsas well as develop strateglc telationships
with key suppllers.

. nnd mdustry assdciations as well as uther stokeho(de:s to build trust. undersmnd
positions, identify trerds as well as’ buitd an and consolidate partnerships

.Foi' further detoils on how the company engoges with its -stakgho1ders please see the
Stakeholder Engogement Statement in the Directors’ Repott,

Community and énvironment

Sustainability and taking care of the environmerit is firmly embedded in the compony's culture
.and corporate strategy. It Is therefore an Integral part of every thought-aond action the company
tokes, The company has adopted o holistlc approdch;, implementing sustainpbiity througheut the
value chain. In addition to reducing CO2 emissions, the company's strategy also focuses on
achieving continuous progress in oreas such'as corporate environmental protechon, supply chain
sustoinobillty, employee orientation and saciol commitment, The company-remains committed to
the principles of the United Nations Global Compact and has systematically implemented its Ten
Principles worldwide since 2007, The compeny's sustainability strategy also supports the
Sustainable Development Gools adopted by the Uriited Nations in autumn 2015.

Thie compony also recognises the relevarice of leading the company in such away thot It
contributes to wider saciety. In 26821, the company is proud to continue its suppott of numerous
chdrities and community projects os port of its corporate soclal responsibility, an area that the
company tokes very serjously. Below are.some of examples ‘of its 2021 actions:

» Orgonisation of mnvny-fund_roqsmg events throughout the year with its own “Charity’
CHampion" group comprising of employee volunteers.

« Encouragement of its'emplayees to valunteer in their communities. in 2021, the
company's employees have completed hours.of volunteering, supporting the locol
community, including supporting local inftlatives.

For further details please see the-Corporate Gove:rnunée Statement in the Directors' Report.



Culture and values

The company's culture Is characterised by clear respansibility, mutual respect and trust. Lawful
conduct and kair competition are Integral toits husiness activities and an important condition for
maintaining a reputation for high standards of business conduct securlng fohg term success.

The company Is focused on people, with customers being at the heatt of its business, The
compony embraces diversity, ﬁexnb:hty, sustoinability.and continuoys lmprovemenr throughout
the organisation, The company hos.a customer centric philosophy w:th transparent, fair and
simiple processes.

The board arg‘d sentor monagénient have taken active steps to drive cultural chanbe a‘ntf té
ensure Corporate strategy and customet orientatién principles ond values are embraced deross
the orgonisatiof, .

Performance of the company
Revenue increased by 12% due’ maoinly to-anincrease in produchon volyume; Gross profit

expressed as a percentage of sales Ificreosed from 2. 5% in2020't'S. 5% in 2021 Net assets at
the end 6f the firiaricial yeat weré E497T,301k[2020: E443_‘414k]‘

The profit for'the yedt is showr within the Statement 6f Comprehensive Income.

Research and development

All research and developmient éxpenditure relating to the new MINL, including ol design and
production of prototypes, Is barne by the compon_y’s yltimote holding company BMW AG;

Risk and uncertainties

Theiimpacts of the Coronavirus autbreak, which was charocterised os d pondemic by the World
Health Organisation in March 2020 had o lessor impact on production volumes and profitability
in2027 compared to 2020, Exarnples being the limited avaitability of certain components linked
to the worldwidé semiconductor shortages leading to adjustments in pmducnon volumes and
vehitle feature availability, .

" The war in Ukraine at the beginning of 2022 has brought further disruption to the companies
supply chain.”Combined with the previously mentioned:semiconductor shortage risks, these
supply limitations con also lead to production interrugtion. The Company's risk mitigation
measures cofitinue to lead to on agile response to counter risks in volatility. Key strategies ore
continuously developed to improve all areas of the compony s petformance and risk
management.



Outlook in 2022
A clenrfocus on premium veliicles and prémiumi-services for’ mdnvldual ability remains the care

of the company s business: maodel. The: company will continug to refine’this-approach. The
company does S0 ln Ilght of changmg customer demands, stnngent regulatlons dnd the demands:
] ent countries.and it
mprovements
yto fa ,Followmg the hlghly
successful intraduction ofo. MINI BEV (Battery E(ectnc Vehxcfe] in. 20 to-the. global market, this.
product has soltdmed |ts posltlon wnthin the MINl Brand portfoha and wlthm the productlon

despite of the fisks.identified ore forecastv
are: ongolng and p!anned expenditure far optl

By orderof the board .

AMDSchngider Sammit ONE, Summit Avenue, Farnborough;:
Hampshzre GU14 OFB, England
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Diréc’tor‘s’- report

The diréctars presént their regort a'nd audited finenciol stotemerits for the vear ended 31
December 2021.-

Directors '

The directors who held office during the year or subsequeritly were as follows:

Or M H Grineis! (Appointéd 1 September.2021)

A M D Schielder

Br P Weber (Resigned. 1 Sébt‘e‘m@e’tZOZT'}'

Statement of directors' responsibilities inl réspectof the financial statements
The directors aie responslble for piéporing the Anniual RepOrt ond the- financic) stotements in
accardance with: uppitcoble law, and regulation,

~v

Company law requires the dlrectors 0, prepare ﬂnanclul staterignts-for éach financiolyear. Under

" that law the directors have prepcred the financiel statements in ance with United Kfngdom
Generally Accepted Accounting Practice’ (Um ted Kingdom Accoun ng Standards, comprislng FRS
107 "Reduced Disclosure Framework™, oind appllcoble law}. Undercompany low the dlrectors
must rot approve the financial statements unless they are satisfied that they, give a true and falr
view of the state of affairs of the carfipany 6nd of the prafit or [ds$ of the company for the yeor. In
preparing the financlal statements, the dlrectors are required to:

« salect stitable gccounting policies:ond then apply them téhsistently;

» 'stote wheéthiér applicable United Kingdom Accounting Starfidards, comiprising FRS 107,
" havé been followed, subject to any materlal departures disclosed and éxplained in the.
financigl statements;’

+  makejudgements ond accouriting estimates that are reasonable and prudent; aid

* prepore the. ﬁnancaoi statements on the'going concern basis Uniess |t is inappropriate to.
presume that the company will continue in business,

The.directors ore also responsible for safeguardlng the assets of the cordigany and hence for
taking reasonable steps for the prevention-and detection of fraud and other irregularities.

. The directars are responsible for keeping odequn,te»nccounnng records thpt'org sufficient to show
and explain the compdny’s trarsactions and disclose with reasonable accuracy ot any time the
ﬁnanual position of the company dnd:enable them to ensure that the ﬁnancml statements comply
with the Companies Act 2006.
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Directors' confirmations
In the case of each director.in office t the date the Directors’ Repc;rt Is approved:

+ .sofaras the director is awore; thefe'is no felevant audit information af which the
company's auditors ore Unoware; and

e théy have taken oll the steps that they ought to have taken as o director In order to make
themselves oware of any relevanraudnrlnformation and to estgblish thdt the company's
oiiditors are aware of that information,

Dividend -

A dividend of £41,200,000 [2020 £971,551,114.10) was poid in to BMW (UK) Hcldungs Limited
(sole shorehaider of BMW (UK} Munufacmnng Limited) oh 07 Mdy 2021, -A reconcillation of the
midvements in shareholders' funds is given in the statemnent of chargés in equity. Subsequentto-
thee year end o dividend of £79,200,000 was proposed and paid to BMW (UK Holdings Limited on
‘06'April 2022, ’ .

Corporaté Governance Statement ‘
Financlal Year 1st Jonuary to 31st December 2021 ’

This report comprises the. Corporoté Govemance Statement for’ BMW {UK) Manufacturing Limited
["company"} required under The Companies (Mlscelloneous Repoiting) Regulations 2018 for the
financial year 1stJanuery 2021to 3 st Decembe_r 2027 (“fintncial year").,

The company has not appliéd a Specific corporate governance code during the finaricial year
however, as a subsidiary of BMW AG, its ultimate German parent company, it operates in
accordance with its parent company’s corporate governance expectations. BMW AG adopted its
own corporate governance code based on the German Corporate Governance Code (“code”] in

. 2002 The code (updated in 2019) sets out how German ilsted companles should be organised
ond seeks to formulote recognised standdrds for good and responslble governance. The code
seeks to promote the trust of Investors, customers, employees and the generdl public in the
mandgement and supervision of German listed companies. The beord of diréctors of the
company therefore manage the compony in accordance with BMW Graup-paliciés in relotion to
corpordte governante, compliance and risk monagement.

Although the company has not adopted o UK specific corporate governance cade, the company's
boord of directors {“board") hove considered THe Wates Principles and in this statement the
company has set out how the company hos aligned itself to these governance principles during
the financial yeor. ' '

Purpose; Strategy and Volues

The company's strategy is bosed on BMW AG strategy called "Strategy Number One > Next”., As
port of "Strategy Number One" the company will actively shape.and define the transformotion to
a technology company for prerhium mability end services. As a driver of innovatian, BMW AG_ and
the company is playing a leading role In the-autamotive industry of the future. Digltolisation
opens up new oppértunities to take individua! mobility to the next level - electric, connected and
autonromous. v

Strategy Number One > Next means a v;snon to shape tomorrow's individual mobility with a
strategic approach of leveraging innovative technologles, digitalisation and sustainabiiity to
deliver unique tustomer experiences and offer the best solutions to the individual customers’
mobility needs. [t olso.means having o compg;utivg advontdge by having the most ematlional
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prodl}cls, ottractive services and haqving @ corporate culture to create the future with operationa!
excelience.

The company's vision hos been developed to provide o framewark which engages erhpfo‘yees to
deliver the best-outcomes for the company's shareholders, employees and customers.

Culture

The comgany's culture Is choracterised by clear responsibility; mutual respect and trust. Lawful
conduct and fair competition are integral to the company’s business activities dnd an impaortant
conditian for securirig long term success. The company's primary goal is to avold risks which
tould Jeopardise the frust which customaers, shareholders, bysiness partners and the general
public place in the BMW Group. The company is.focused on people, with cistomers being at the
heart of the company’s business, The, compony embraces diversity, flexibility, sustainability and’
continuous improvement. throughou! the orgomsatnon It has.a customer ceritric philosophy with
transparent, fair and simple processes. The company's policies-are demgned to support the
company culture with guldelines cascaded from the ultimate parent, BMW AG:.

‘The campany recagnises that long term syccess is founded on the cultuié of thé organisation.
The it is'to be custariier centric ond select the best talent to ensure the fongevity end success
of the arganisation arid to be ¢onsldered ane of the top employersin the UK.

There are 5 core values which the whiale of the BMW Group including the compony adhere to,
and these are responsibility, appreciation, transparency, trust and openness,

These Five core values encompass principles of action which define the framework for
cooperation within the BMW graup of cdmpanies. Boséd on these core values the company
prides itself in on atmosphere of mutual trust and understanding, Emplayees are fully engoged
with the business ond there is o culture of openness end authenticity. The board ond senjor
management have taken active steps to drive cultural change and fo.ensure corporate strategy
and custamer orientation principles and values ore embroted ocross the organisation. A brand
new employee cultural identity was developed in recent years encouraging associates to be
authentic, Inspirational and creating an environment where people feel valued. At the heart of
authenticity Is the deep set of ethics, values ond teust.

Al of these cultural and velue bosed initiatives ore reviewed by thé board of directors of the .
company and the management committee and communicated to the business as a whole at
regulor business briefings.

Sustainability

Sustainability and responsibility for thé environment is firmiy embedded In the company's culture
and corporate strategy. The company has implemented susteinability throughout its volue chain.
In addition t6 reducing CO2 emissions the strategy focuses on achieving continuous progress in
areas such os environmental protection, supply chain sustainability, employee orientation and
social commnment Sustainability forms an Important part of the company’s Number One Next
strategy. The BMW Group product range will include 25 models which are either plug in hybrid
electric vehicles or battery electric vehicles by 2023. The company Is an active porticipant in HM
Government “Go Ultra Low" compaign.

Board Composition

The board of the company cansists, as of 31 December 2021, of two statutery direttors, being
Dr. Markus Grineisl, the Chief Executive Officer (CEO) and Alexandrn Schnelder, the Chief
Financial Officer (CFO).
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Committees of the Board

The company Is managed by the baard; its mahagement committee and 8 other committees. The
monagement committeé which méets bifweek!V‘mdriages,th'e company's busingss.

The management committee works to:
» Ensure compllance with laws and regulation;
« Minage the company’s risk;
. Ensure employee engagement ond change monogement initiatives are designed to
achieve strategic objectives;

o Pramote the sustainable success of the company for the benefit of the members asq
whole taking consrderqtion ofaM thé company's stukeholders, its corparate socml
responsibllities ond the envifonment the company opemtes in;

¢ Approve strotegic objectives, initiatives and fong- range planning in line with our parent
‘company, BMW AG;

¢ Ensure that the necessary financial and other resources are made available to ensure
objectives are achieved;

« Ensure arganisational and structural changes ore carried out in line iith stratégic
ob;ectives'

+ Monitor progress towards ochlevement of struteglc objectives;

-+ Operate within a'framewark of efféctive systems of carporate governance and internal
controls appropriate to the environment In which it aperates, which enable the
assessment and maonagement qf opportunitiés and risks.

The board and ranagement committee have delegdted oppropriate matters to: a programme
circle, plant strategy & plenning circle, production system circle, business strotegy circle, new
model working.group, p!ont quality circle, people strategy circle, and o safety steenng circle.

Sub-committées act to wark on defalled topics and provide appropriate challenge to the
management committee and the board in their areas of expertise, The CEO atts as chairman of
the manogement committee and with the support of the CFO, who' oversee the efficient and
effective operation of the compony's board and its committees. This includes consrdemtlon ot
the size and structure of the board, monogement eommittee and sub-comimittees so that they
ore appropriate to meet the strategic needs and chollenges of the organisation and enable

- effective decision making. Consuderatlon is glven to the balance ond diversity of the board and all
its commmees thlst the compony-does not have any mdependent non-gxecutive dlrectors, the
chairman of the board acts in a capacity largely independent of the gay to doy management of
the company'’s busmess. In nddition the compony frequently makes use of o large corporate qudit
function who oudlt different parts of the company’s business to ensure operation In accordante
with relevant company policies and procedures and lows and regulations.

The monogement committee comprises the CEO, CFO, and the most senior managers in thé
oreas of the manufacturing operation: painted body, assembly and loglistics and quality. In
nddition they are supported by head of human resources and head of comimunications. The
effectiveness of management comrmittee membeis and members of the sub-committees is
measured via the company’s annual approisal process (known as "Portfolio") where all
employees are reviewed against their objectives which include continuous professional
development, Strengths ond weoknesses are discussed against a backdrap of feedback from key
stokeholders.
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with regord ta its other stakeholders in the Stokeholder Engagement Statement in the Directors’
Report.

Employee Engugement Statement
Workforce

Our workforce is ourmost volyable agset. We invest in training; development, caaching und skills
* acquisition to ensure the requited khowledge ond behaviours are aligned with the company's
strategy and values. it ismportant for gur employéss to feel cunnected ta the company's -
purpose.

‘Through-associate communication events-hgld at the start and énd of each year we seek to
ensure our purpose ond the i important role employees have is clearly tommunicated. Sénior
managers attend these briefings with, the workfafce and constantly review the way in which
Jnformnnan is provided to ensure engagemeént with employees.

Our communlcatxons department Is responsible for torporate and associate communications for
Plants Oxford, Swindon and Homs Hall. The team works in close ca-operation with. colleogues in
oli technotognes and on other 8MW Group sites to erisuré that gntemol and extefriol méssages are
communicated clearly and effectively to target audiences via the most appropriate channels,

Communicatian briefings at.a.local level give employees a platform to raise questions and put
suggestlons to the senior management team. In the findncial year employees were invitéd to
participate in an online Global All Employee Survey which helps the company to assess
employees conicerns and aspirations. The key aspects of the survey relate to leadership, teom,
strategy, processes, and culture and employer attroctiveness.

The company have in ploce a Recognition Agreement with the slgnatory Trade Union (currently
Unite the Uniori) where 6 wérking culture will be encouraged, via training and development which
promotes commiunication, mMinimises barriers, and invites a high level of involvement dnd results
in o close partnership between the company, its associates and the trade unions:

The company accepts that the signatory trade unions have the exclusive right and responsibility-
to represent all non-monagement Assdciates in relation to salarlés and other terms and -
conditions of emplayment.

The company ond trade union recognise the Plant Joint Committee (the PJC) as the Employee
Consultation Forum. The aim of the forum is to provide a two-way communication process,
involving and engoging employees through consultation; enablig them to cantribute to the
success of the business. It also offers management the opportunity ta consult over business
related Issues and galn commitment to change: The forum discusses business wide issues
impacting employees, provides key information on employment policies and terms of
employment, serves as a central communication channel for emgloyees end'is an impartant
mechanism of communication between management and employees

The company, in collaboration with the PJC and Senior Management Team, guides the cultural
development of our plants and aims to make lta successfu( and happy place to workin, it does
this thmugh Iwmg and breathlng the S core values of responsibility, appreciation, transporency,
trust and openness,

Diversity and Inclusion

The company has ndopted o Diversity and inclusion Policy and through the application of this
policy the company aims to ensure everyone is treoted fairly and equitably and there are
‘orrongements in place to prevent discrimination in the workplace. The company Is committed to
encouraging diversity beldg inclusive and praventing discrimination amangst the workforce. This
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Is promoted through a number of in house netwark groups which cover a range of subject areos
such os mental health and disabllity.

In the financial year o Diversity and Inclusion Survey was cnrrled out by the compeny, The survey
roised awdrenéss of the intiatives bnd the various diversity and inclusion focus groups there are
acrass our plant. The ettios of diversity and inclusion means the company is very supporrlve of
individugls to achigve their full potentlat regardless of physicol oblhty

Examples of Initiatives that the company is working on Include: Supporting an accessjble plant;
promotion of quiet spoces; Inclusive leadershig; disability owareness and becommga disobility
confident employet. Thera Is d PRIDE rietwork group which supports the compehy's LGBT
cornmumty

The survey also looked at cultureand ethnlcity. The tompany is looking to create more
awareness around BAME and engages with external organisations to benchimark and see how
their netwark groups are suppoiting this issue. The company has o focts group colted "Minds
Motter" which brings together passionate employees from the BMW community who seek to
drive cultural change surrouniding issues of mental health,

Recruitment

The company is an equal opportunities employer-of arourid 4000 stoff, Recrultment decisions are
based upon the match of the Individual's competericies, skills and knowledge to the requirements
-of the role. A varlety of selection methods are used for both internal and external tecruitment
'mcludmg assessment centres, competency-based interviews and psychometric tests. |

Offers of employment are made subject to satisfoctory completion of pre-employment checks,
which include verification of reasons for leaving past employers, qualifications and.honesty.

All roles are assessed ond provided with job specifications. These detall the purpose of the role,
key accountabilities, selection criteria and competencies required. The recrultment process is
designed to ensure the most suitoble ¢condidate is selected and also to highiight any additional
training required In order to ensure the person is competent ond remains competent for that role,

Career Development

The company recognises the impartance of career development and pro_gressio‘n.'To ossist in
this o performance monagement process is employed. This process provides the following:

« ensures the employee has o clear understanding of what Is expected of them;

e enables the employee tc monitor their perforfnor_\ce'ogolnst’ the requirements for their
role;

« provides a falr ond consistent woy of measuring the performance of all §toff;
 helps Identify any training needs; .

* helpsidentify how employees ¢dn maximise their potentiok;

+ enables emplayees to discuss their a‘spirdtlérl's for the future; and

« Inftuences salory ond bonus payments.

Succession pldaning is performed regulorly at g senior level, locally within each depurtment ond
annually following the performance review process.

Individuals establish a Persofial Development Plan with their manager each year os part of the
Performance Monogement Process. Formal, Informal {coaching etc.), computer bosed and on- -
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as.andiinfulfilment of best
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Records are retgined of all train
,coptured as part. of the; personol crevela
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f jle hénefits, ond aré eligible

All employees recelve o base sefary, |
ance coﬂaboratnon ond the'

for-a.bonus paymenton anannual bos

:assumption of. entrepreneunol‘respons

ochievement ofthe torgets “of the compdn
'30% bosed on BMW Troup- targets

=Stake‘holder EngagementﬁStatem‘e‘hkﬁ

- Stakeholder: engugement is: lmportont o th 5
Group: opgrutes ino high ‘envi

exnmp!es of' the stokeholders that thie company dnd the BMW C-ro,_ ,e'jrf‘y"g,c.‘;'gjfésiwf‘g'h;ér‘gj,[éterre_d to
below; ‘
_ Employees

Our employees are! the foundonon of our: success Their p' '




the company engages with its workforce are contained in the Employee Engugement Statement
in the Directos’ Repot.

Employees who becone disabled during their working life will be retrained in.employment:
wherever possible and will be given the requnred assistance. The company is an equol
opportunities employer and is opposed to any form of d:scrlminanon being practised ogainst
employees or applicants for employment,

Suppliers

The company and the BMW Group os a whole, percéive our global supplier netwark as a major
contribution to value creutnon, quolity 6nd innovation and henceto our success. Our collabordtion
with. our suppliers is based on a mutugl understanding of product and productien quality, security
of supplies ‘competitive prices and innovation, as well as the continuoys mtegmﬂon of our
sustainability requirements. .

Suppliers have a significant impact on our sustoinability performance and the sustalnable
devélapment ofsoaety Itis therefore esseritial that our pertners fulfil the BMW Group Supplier
Sustdinability ! Stundard ‘which requires compliance with internationally récognised human rights;,
os well as labour and social standords, .

Government, Régulators and trade bodies

The company engages in regular exchange with HM Goverrifment and its varigus depdrtments,
UK and international NGOs; trade bedies and industry associdtions as well as univefsities and.
other stokeholders in academia. In dialogue with these stakeholders, the company wishes to
bulld trust, understand positions, ident’iFy trends as well as build 6n and ¢onsolidate partnerships.
The company engages with its regulators both at an Industry level through trade associations for
example the Society of Motor Manufacturers and Traders ("SMMT"} and Gt an operational level.

The company is represented at the SMMT through warking groups on varigus topics offecting the
automotive Industry far examplé on type approvol, Brexit and Worldwide Harmonised Light
Vehicle Test Procedure (“*WLTP"), At on operational level the compatly interacts with regulators
such as the DVSA on vehicle safety and the recall process and with the VCAon topucs such os
véhicle standards; type approval and enwronmentul labelling.

Community and Charity
Corparote sacial réspdh_sib(!(ty is important to the company and it undertokes many initiatives in
this aréa..

The tompony made dohations to Ui chatities amounflng to £11,185 (2020: £5,000). The
company organised mony fundraising events throughout the year with its own “Charity
Champion' group comprising of employee volunteers.

Associates are also able to contribute via monthly wage deduction in to the 'Associate Charity
Fund’ which is a company and trade union ¢oliaboration. The fund ensures that contributions
received ore split across o number of local charitles within the areéa each year. The company olso
supports The Alzheimer's Sotiety.

The BMW Group has a long-established commitment to suppcrt'ing educdtio‘n acrass the UK
through BMW Education. The programmes are mformatwe engoging and accessible to everyone
free of charge.
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Streamlmed Energy and Carbon Reportmg [SECR]

MIWh) figaFes forenergy:supplies.reporiabieby

2021
Consumpiion

Transportproduction; conipanycars:

128X litres:
diese!

0.k litres:LPG

Transport; businédsitravelin private.cars:

139.2k miles

' The total-emission (v €O2e) fxgures for energy supphes reportable dreos; foliows

2021 2020, . 2020
Emissions A s ‘Emissions

(:coze)

focation
Basis

‘Gaseous:and other fuels:

38,515:0

=]

17,8547 0 16,6633

Transponauon e o e o S
€531 6:531.5 59,525.9/ 4,347:5

{Scopé 1and3) LA o 3 I

Total . T SIIEYS 0 assme 595258 ALERLS
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o

The company's CO2 emissions are calculated from the reported uctlvlty data using the ‘2020
Governiment greenhéuse gos conversion fdctors far company reporting' ond the’ 'Greenhouse Gas
Protocol’. -

“For natural g8s, the gross caforific value has been used to ¢alculate.the CO2:emissions; For
-electricity, In addition to.the location basis approach uslng UK government conversion factors; g
market bosis approach.with a.zero-ermilssionifactor Is added ta refiéct that all of the campany’s
“electricity is supplied from REGO certified renewable eriergy.

For transpartation, the Goverh‘m'ént bro’videa converslbn factors.are used For’dblmed‘mlleuge,

car' converslon foctor ls used

The company's.CO2 emisslonss iritensity metric-is'shown bélow:

.

2021 2021 2020 2020
Intensity ~  Intensity . Intensity Intensity
‘metric metric. metric metric

Locationbasis  Marketbasls  Locationbasts  Market basis

£ CO2¢ / units {parts)

produced - - 0.34 0.24 © 034 0.24

The company has made efforts to improve its operational energy efficiency-and reduce carbon.

" ‘emissions in recent years, for example:

 Switchingtoa ‘green tarlff’ electnclty supply, the imgact of which is demonstrated by the
‘market bosis" result obove;

Meagsuires undertaken and ongoing up-until the year end are;
=~ Instdllation of LED lightirig and instollation of Iith' sensors in.plant rooms;

. Optlmisanon of the Building Management System (BMS) to increase the effncnency of -
:energy sed for Tightirig, poweér, ventilation, heatlng, air candltloning, het water boilers

Independent Auditors

Pursuant to Section 487.of the Compdnies Act. 2006, the auditors will be deemed to be
reappointed and PricewatértiouséCoopers LLP ("PWC") will therefore.continue in office.

On. behalf of the board

AMD Schneider . . Summit ONE, Summit Avenue, Farnborough, Hampshire,
. 'GU14OFB, England

Director
23 May 2022
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Independent audttors report to the members of BMW
(UK) I\/Ianufacturmg lelted

R‘e_porf on the audit of the financial statements

Opmlon
In our opinion, BMW (UK) Manufacturmg Limited’s financial statéments:;

. give a'true and fair view of the state of the comipany's affairs as at31 December 2021 and-of its profit for’
the'year then ended;

" e have beer properly prepared in accordance with United Kxngdom Generally Accepted Accounting Practrca
(United: Kingdom Accountifig Standards,, comprising 'FRS 101 “Reduced Disclosure Frarnework’ and
ap‘p,ﬂcable faw);-and

¢ have been prepared in accordance with the r‘equirem\_‘ents‘:df’the Coniparies Act 2006..

‘We have auduted the financial statements, inéluded within, the Annual report and financial statements (the,
"Annual Report”), which comprise: the Balance Sheetasat 31 December 2021; the Statement of Comprehenslve
Income and the Statement of Changes in Equity for the year then ended; and the notes to the ﬂnancral
statements, which include a description of the significant accountmg policies.

Basis for opinion '

We conducted our audit in accordance with International Standards on Auditing (UK).{“ISAs (UK)") and applicable
law. Our responsibilities under [SAs {UK) are further described in the Auditors’ responsibilities for the audit of
the financial statements section.of our report. We believe that the audit evidence we have obtained is sufficient.
and appropriate to provide a basis for our oplnion.

Indépéndence
. ‘We remained mdependent of the company in atcordance with the ethical requirements that are relevant to our
audit of the financial statements in the UK ‘which includes the FRC's Ethical Standard, as applicable to other
entities of public interest, and we have fuilfilled our ‘Gther ethical résponsibilities in accordance wnth these
requirements.
To-the: best of our knowledge and belief, we declare that non-audit services prohibited by the ERC’s Ethical
-Standard were not provided.

We have provided na non-audit services to the company in the périod under audit.

Conclusions relating to going concern
Out evaluation of the directors’ assessment of the company’s ability to cormnue to adopt the going concern
basls-of accounting included:

¢ Reviewing management's assessment of the going concern risks faced by the business;
¢ Understanding the nature of the business and its afrangements with other group entities;

¢ Obtaining management's letter of support and réviewing the wider group's ability to support the entity;

* Reviewing post year end performance; and
»

¢ Consideration of the widef automotive market, external econoniic and social factors which ray have bearing
on the assessment.

21



Based on the work we have pérformed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the company’s abiiity to continue as.a
going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

In auditing the financial statéments, we have concluded that the directors’ use of the going concern basjs of
accounting in the preparation of the financial statements is gpprgpﬁafe.

However, because not a)l future events or conditions can be predicted, this conclusion is not a guarantee as to
the company's ability to continue.as,a going concern.

Our responsibilities and the responsibilities of the directors with respect to going conce‘rh are described in the
relevant sections of this report.

Reporting on other information )
The other information comprises all of the information in the Annual Report other than the financial statements
and our auditors’ report thereon. The directors are responsible for the other information. Our opinion on the
financial statements does not cover the other.information and, accordingly, we do not'express an audit opinion
or, except-to the extent otherwise explicitly. stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our respmsubihw is to réad the other inférmation and;

i doing 50, consider whether the other information is matenally inconsistent with the financial statemients or
our knowl_edge obtained in the audit, or otherwise appears to be materially misstated. If we identify an agparent
material inconsistency or material misstatement, we are required to perform procedures to conclude whether
there is a material misstatement of the financial statements or a material rnisstatement of the other infarmation.

i, based on the work we have performed we conclude that there is 2 material misstatement of this other
information, we are requu’ed to report that fact. We have nothing to report based on these résponsibilities.

With respect to the Strategic report and Directors' report, we also consideréd whether the dnsclosures required
by the UK Companies Act 2006 have been included.

Based on our work untertaken in the course of the audit, the Companies Act 2006 requires us also to report
certain opinions and matters as describad befow.

Strategic report and Directors' repd_rt .

i our opinion, based on the work undertaken in the course of the audit, the information given in the Strategic
report and Directors' report for the year ended 31 December 2021 is consistent with the financial statements
and has been prepared in accordance with'applicable legal requirements:

In light of the knowledge and understanding of the company and its environment gbtained in the course of the
audit, wé did not identify any matérial misstatements in the Strategic report and Directors' report.

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explained more-fully in the Statement of diréctors’ responsibilities in respect of the financial statements, the
directors are responsible for the preparation of the financial statements in accordance with the applicable
framework and for being satisfied that they give a true and fair viéw. The directors are also résponsible for such
internal contral ds they determine is necessary to enable the préparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible; for assessing the company's. ability to
continue as a going concern, disclosing; as applicable, matters related to going concern and using the going
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s Reviewing meeting mlh‘ute‘sfw‘ith the. Board and those ¢ha F'g‘éd:Wiiﬁ-goV’e’rr’iéh“c’_e;’

0, Idenhfymg and testmg journal entries with unumal aecount.combinations in relation to- reVenue@nd cash q
and

* Challgriging Ssgurmptions
judgements.

s likely'to become aware: of:
<to everftsand t‘r'ansact‘i'ons:

website at; www.fre.org:uk/auditorsresponsibilities. This description f‘orms.‘p.a..r.t gf’-‘our.audiiors* report:

Use of this report,

This repor‘, lncludmg ‘the opinions, has been‘prepared for and only for the company/s members asa body in
accordance with Chapter 3.0f Part 160 the mpanies Act 2006 and for noother; purpose. \Wedonot, in gn
these opmions accept orassume responsibnluty for: any. other purpose ortoany other persofrto whomi this report-t
is shown or;intg.whose hands it ‘maycome:savewhere expressiy agreed by our pnor consentin wrmng
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Statement of Comptehensive Iricofe:

for yeareided:3 1 Detember2021

Revendee | - - . 3
" Cost ofsoles

‘Gross profit

Administrative exparises

[

roting expenses: . M

Gperating profit : ) e 08027 5754k

Interestrecéivable and:similarincame 3 . g8

Ifiterest payablé and similorexpenses (140) - (247)
.P’r,dfi&i-before';u'xnt'i‘qyj o A 407,890 97392

Protit for the fingniciai veat, being total tomprehensive 89,087 = 45515
income for.the year : o
Thie abiove résulfs relate to:continuing-opératiofs.
The riotes to thie decounts Gre-andntegrol part of thiese financial stotémants
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Balance Sheet
-at 31 December 2021
) Note 2021 2020 -
£000 £000
Assets
Nen-currerit -
Intongible assets; . g - 6,176 7,154,
Tanglbie fixed ossets 10 450,722 491,599
Déferred tox assets B & 12,103 2,251
, S 469,001 . 501,004
Currentassets
Inventories - i3 . 41,375 35,839
Ttade arid ottief recéivables 13 470,643 240,724
‘Cashand cashrequivdlents. S o - 4
Totalassets - o . 981,019 777,571

Equity and liabilities
Equity :
Célled up share capital ' 15 40,000 40,000
Shire premiun ' 360,000 360,000
Stétement-of comprehiensive : )

income h A 91,301 43414
‘ 491,301 443,474

Non-current liabilitles -
Defeired tox liability ' 11 -

Current liabilities _ .
" Trade 6nd Gther payables 14 . 441,724 294,818
" Incomeitox liability 47,994 39,339
‘ 489,718 334,157
“Total equity-and liabilities . . -981,019 777,571

The ‘notes to:the decolnts dre on integral past.of these financiol statements, )
These financial statémeiits were approved by the board of directors on 23/05/2022 and were

$signed op its behalf by:

M b Sgﬁn,éid‘erﬂbl}é&Of
Registered No:3950868




Baldrics at ] Jandar:2020

Total cdh_pteh ensive income for the:
year'

- Profitforthe year

Total compiehensive incorme for.the

“yedr : ) ’

‘Transaction with ownersrecorded
- directly;in-equity: o
‘Dividends

Colledup.  Share:

remium;

"£000° - E0oo

-

Total contributions by arid distiibutions.

_to owners

Balante6t3T Degember2020

40,000 360,000

45,513

48575

@7,551)

(31,551)

43,414

45,515,

45,575

@1,551)

- (91,551)

443,474
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 Gdledgp
Share: - premiui
‘capital: :

Total

€000 EoG0 €066 .  Ed6p

443475

83087 . 69,087

89,087

{
~

- (41,200} '(41;200)

S by 6l digkibutions
| {@1,20%)

.ﬁﬁlﬁ.nﬁe?ﬁ'.t:'3x1'-'.becehb,en}i§r2"1' 46,600 01301

Details of share:capltalare:disciosedin note:
1e:naminal valueiof.newishares'subst
Inetgainsondiiosses dtthatbalotice shi

- Thejfiotes to the a¢caurits:are.an/integral part of thesfinanciof statements.

]
i

e
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‘Notes to the accounts .
{forming part of the financial statements)

1. Accounting policies

BMW (UK} Manufacturing Limited (the "company”} is a company incorporated, domiciled and
registered in the' UK. The reglstered number is 3950868 and the registered address Is Sumpnit
ONE, Summit Avenue, Farnboréugh, Hampshire GU14 OFB.

These financial stotements were prepored i accordance with Companles Act 2006 os apphcable

to companiés using Financial Reporting Standord 107 Reduced Disclosurs Framiework (“FRS
101"}, : .

- Inpreparing these finaricial statements, the Company opplies the recognition, méasurement and
disclosure requiremerits-ef International Financial Reporting Standards os adopted by the UK
{(UK-odapted interriational accounting standords), but makes omendmants where necessary in
order to comply with the Companies Act 2006 and to toke odvantage of FRS T01 disclosure
exemptions. )

The company's ultimate parent undertoking, Bayerische Motoren Wer'ke Aktiengesellschigft’
(BMW AG) inclutes the company In Its consclidated financial statements. The corisofidated
firanclal statements of BMW AG are prepared in accordonce with International Financia)
Reporting Storidards and dre available t¢ the public and may be abtained from Petuelring 130,

- D-B0B09 Munich, Germany.

Inthese financlal statements, the company has upplied the exemptlons avoilable under FRS 101
in respect of the following disclasures*

¢ o Cesh Flow Statement and telated notes;

» Comporative period reconciliations for share capital, tangible fxxed assets and intangiblé
assets;

« Disclosures in respect of transactions with wholly owned group su'bsic_iiaries;
. éisclosures in respect of capltal monogement;
e The effects of new but not yet effecnve IFRSs; and

« Disclosures in respect of the compensation of Key Management Personnel; Disclosures of
transactions with o management. enmy that provides key management personnel,
services to the entity.

As the consolidated firianclal statements of BMW AG Include the equivalent disclosufes, the
campany has also taken the exemptions under FRS 101 available in réspect of the following
disclosures: .
+ Certain disclosures required by IFRS 13 Fair Volue Measurement and the disclosures
required by IFRS 7 Flnancial Instrument Disclosure.
The gccounting policiés set out below have, unless otherwise stated, been applied consistently to
all periods presented in these financial statements, .



Accounting estimates and judgements

In preporing Ehese fmuncml statements, monagement has mode estimates and Judgements that
offect the uppllcohon aof the company's accounting policies ond the reported.amounts of assets,
Hobilltles. Incamie and expenses. -

In prepanng these’ flnanclol statements, managément has made estimates ond judgements that
offect the apphcatuon of the company's accounting policies and the reported amounts of assets,
habillttes, income and expenses.

Estlmotes, judgments and underlying assumptions are reviewed oenan ongomg bagsls, Revisions
to estimates.are recognised in the year in wh:ch the estimate Is revised if the reyision affacts orly.
that year, of in the year of the revision ond fuwre years ifthe fevislon affects both current and
‘future years prospectively,

The diféctors hove onsidered the. estimates ond judgernents miode within the fifiancial
Vstatements incfudmg deprecnatnon and amortisation, Impairment, lnventory valugtion and tax and
note that norie hove g significarit fisk of resulting in'a material odjustment to'the carrying
amotints of dssets and liobilities within the next hnanciolyear, Consequentfy, fio tritical
estimotés have been idennfned

Measttement convention

The finéncial $tatements are prepared on the historicol cost besis, The firiancidl staterments éré
presented in poynds sterling.

Going concerti

The financial statements have been prepared ona going concern basis. in determining the -
appropriate basis-of preparation of the ‘ﬂn‘cm,cia[.s__tq tements, the directors are fequired to
¢onsider whether the graup con continue in operational existénce for'a period no shorter thon 12
months frem the date of opproval of the financiol statements.

The company meets its doy to-day working copital requirements through access t6 funds as port
of the BMW AG group's cash pogling arrangement that i is admimstered through BMW
International Investment BV, o BMW subslidiory company reglstered in the Netherlands who
monage the external banking relationships ond act as an internal’ bunk for BMW subsididries.

In light of the turrent externdl factors (such as COVID-19 & ’Brex:t‘] robust scenatios have béen
rewewed and it has been conclided that the company will continue to be prohtobie and cash,
gerierative for the foresaeable future, The company has.alsd received confirmation that the BMW
Group tos ng interition to withdraw the facility, in the foreseeabie future, nor will It limit access to
ddditional intércompany funding should it be required by the company.

After moking enquiries, the directors have a reasonable expectation that the compony has access
to odequate fingncial and other resources to continue in aperational existence for the foreseeable
future ond otleast 12 months from the date of approval of the financial statements. The
company therefore contmues to odopt the going concefn basis in preporing. its financiol
statements. .

Foreign currency

. Transactions in forelgn currencies are translated at.the foreign exchange rate ruling ot the date of
the trarisactlon. Monetary asseéts and lipbllities denominated in forelgn currencies at the balance
sheet date are translated at the fofeign exchange rdte ruling at that date. Foreign.exchange
differences arlsinig on translation oreé recognised in the Statemefit of Comprehensive Income.
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Non-manetary ossets and liabilitles that are measuréd in terms of historical costin aforeign
currency ore transiated using the'exchdnge fate at the date of the tronsaction. Non -mohetary
assets and liobilitles denominated in fofeign clirrencles that are stated at fair value aré transloted
at foreign’ exchonge rates ruling at the dates the taif volue was deterniined.

Tangible fixed assets )

All tangible fixed assets are considered to have finite useful lives. They are stated at acquisition
or manufacturing cost less systematic depreciation bosed on the estimated useful iives of the
ossets. Depreciation on tangibie fixed assets. reflects the pattern of their usdge ond is génerglly
computed using the" strqlght—lme method. Comiponerits of ftems of targible fixed ossets w:th
different useful hves afé depreciated seporately. A

Atangible fixed osset which Is being constructed or developed is held within tangible fixed asséts
at cost without depreciatlon untll canstruction or develdpment is complete. Where ports of an
item of. tanglble fixed assets have dlfferenr uselul lives, they ore accounted for os sepdrate itéms
of tangible fixed ossets, -

Depreciation is ¢harged to the Statement of Compreherisive Income on @ straight line basfs over
the estimated useful fives of each part of an item of tangible fixed assets. Lond and assets under
construttion are fat depreciated. The estimated useful lives are os follows:

Lond dnd Buildings 10 to 50 years
Plant and equipment . S to 10 years
‘Special Tools : Production cycle

Intangible assets

Intangible assets acquired by the cofnpany are stated ot cost less accumulated amortisation and
impajrment losses. Amartisation is charged to the Statement of Comprehenslve Income ofta
strcnght -line basis over the estimated useful live's of Intangible assets unless such livesare
-indefinite. Intangible assets: wlth an’indefinite useful life are systematically tested fq_r lmponrmént
ot each Statement of Comprehensive Income date. Other intanglble ossets are amortised from
the date they are avalloble for usé. The estimated useful lives are as follows:

Saftware licenses & user software 3 yeors

Subsidies for tooling costs, right of use devices Production cycle
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Impairment {excluding inventories and deferred tax assets)

-

Financial assets (including trade and other débtors)

A financlol osset not carried ot fair value through profit ar Joss Is dssessed at each: repotting date
to determine whether there'Is objective evidence that itis Impoired A finoncial asset is impaired
if objective evidence Indlcates that a loss event hos occurred after the inifial recognition of the
psset, arid that the loss event had o negotive effsct on the estimated future cash flows of that
asset that can be estimated reliably.

An'impairment loss in respect of a financial osset measured ot omiortised cost is calculatad as the
differenice between.its cah‘ying amaount ond the present value of the estimated future cosh flows.
discounted gt the asset’s origingl effective interest rate. For financiol instruments measured ot
‘cost léss impairmeént an,impairment is colculated as the difference bétweén its corrying amount
and thé best estimate of the amount thot the company would recelvé for the asset if It were to be
sold at the feporting date. Interest on the impoired asset continues to bé recognised through the
unwinding of the discount. When a subsequent event causes rhe amount of impairment | loss to
decréose, the decrease In impairment loss is reversed through profit or lass.

Tha company apphes IFRS 9 Financial Instruments and has assessed its financial assets with
reference to BMW Group's Instryctions for the impoirment of finoncial assets, Cash anid cash
equivalents are assessed using the external rating approach, Thé group assesses, on a forward-
looking basis, the expetted credit losses associated with its tradé an other receivablés ¢arried
at omortised cost and applies the simplified approach permltted by IFRS 9, which requires
expected fifetime losses to be récognised from initial recogmtlon of the receivables,

Non-financial assets
The carrying amounts of the company's non-financial assets, other than inventoriés and deferred

tax assets, ore reviewed at each reporting date to determine whethar thereis ony Indication of
‘impairmient. If any such indication exists, then the osset's recoverable amount is estimated.

Calculation of recoverable amount
The recoverable amount of the company's receivables carried at amortised cost is ‘cqfculp;e‘das
the present vajue of estimated future cash flows, discounted at the original effectivé interest rate

{i.e. the effecnve interest rate computed at initio! recognition of these financial ossets]
Recenvubles with a Short duration gre not discounted.

The recoverable amount of othér ossets is.the greater of their fair volue less costs to sell and

" volue in use. In assessing volue in yse, the estimated future cosh Hows are discounted to their *
“present value using a pre-tax discount rate that reflects cuerent morkét assessments of the time
volue of money and the risks specific to the osset.

For an asset that does not generate largely independent cash Inflows, the recaverable amount is
determined for the cash-generating unit to which the asset belonigs.
Reversals of impairment

An impairment foss is reversed if there has been a change in the estimates used to determine the
recoverable amount. '

Arj Impaifment loss is reversed only to the extent that the asset's carrying amount does not
exceed the carrying amount that would have been determined, net of depreciation or
amgrtisation, if no impgirment loss has been recognised.
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Inventones

Inventories aré stated at the lower of cost and net reullsahte value, Net realisable value is the
-estimated sgliing price in the ordinary course of business, less the _estl‘m,ate,dAcosts of completion
and selling expenses. .

‘The cost of-other inveritories is bosed on thie ficst-in first-out p:lncxple and includes expertdlture
‘Incurred inGeduiring the inventories and bringing thent to theit existing lotation oid condition, in
the case of manyfactured nvertorles and work in progress, cost includes an appropriate § share of
overheads bosed on fAorinal opetating. cqpacnty

Research and deVelopment

All iesedrch and development expenditure, including the design and prcductlon of prototypes, is
horne by the cémpany's ultimate holding company BMW AG.

Trade and other debtors

Trade and athér receivables ore stated at cost fess 'impolrment’lbss‘es‘,
Revenue

Revenue from the sale of vehicles is.recognised at the point when the controt of ownership ofthe
vehicle is tronsferred to the buyer, the sales prlce is agreed or determmable and receipt of
payment.con be rensonobly expected. The dlrectors consider this to have occurred when the,
materials are processed to finished goods. Sales prices are determined by a.ptice fist: which Is
agreed in ddvance at set points in the year, The vehicles are produced to pre-determined quality
steéndards set by BMW Group and the responslbnhty for warranty of lndwlduul vehxcles does not
rest with the compony. In most circumstances poyment terms are thirty doys

Other operatmg income

QOther operating income includes gains on dxsposals of fixed assets and girior year income.relating.
to releases of provisions.

Other operating expenses

Othér operating expenses includes regular bank charges, transaction fees ond prior yeor

éxpenses relating to goad recelpts not invoiced (GRNI) write offs.

Government Grants

Government grants must be recognised when there Is reéasonable assurdfice that both of the
* following criterio are satisfied:

+ the entity comiplies with the conditions attaching to government grant and
» the gronts‘will actually be received.

Government grants consisting of UK Government support under the Furlough Stheme -.2021:
Entl (2020: 12.1m).
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Taxation

Tax on the profit or loss for the year comprises current and deferred tax. Tax is recognised In the
Statement.of Comprehensive Income, except to the.extent that it.relates to ltems recognlsed
dlrectly in equity, in which case ltis recogn%sed in equity:

Current tax is the .expected tax payable on'the toxable income for the vear, usihg tax rates
enatted or substonhvely enacted at'the’ balance sheet date, ond any adjustment to tax poyable
in‘raspéct of previous yeors

Deferred tax is provlded on temporary différences bétween the carrying amounts of assets and
fiabilities for flnonclal reportlng purposes and the emounts ysed for taxation purposes. The
drnauit of- deferred tax providad is.based on thé expected manner df rénlisdtion ar settler

the carrying améunt of assets and llobmtles, usmg tox rates efiacted of substannvely enacted ot
the balance sheet date

A deferred tax ‘asset Is recognised only to the extent that it is probable that future taxable profits,
will be avaoilable a"g"dinst which the asset con be utilised.

Employee benefits

Some of the company's employees afe members of a group wide defined bengfit pension plan.

As there is no contractual agreemient or stoted group poliey for chargrng the net defined bensfit
costof the plan to participating, entities, the net defined benefit cost of the pensxon plan is
recognised fully by the sponsoring employer, which is BMW (UK) Holdmgs LIm:ted The compony
recognises o cost. equai to its contribution payable for the year.'ln the event that the sponsoring
employer is unoble to satisfy the liabilities under the group wide defined benem pensjon plan, the.
Company, along ‘with the ether porhcvpotmg entifies, Is jointly .and severally liabte for any and all
liabilities untit it hos been terminated.

The company is a participating employer ina defined contribution pension plary: the BMW (UK)
Petsonal Pension Plea. Through this ptan the company makes contributions on behalf of the
employees, with no requirement for the employeg(s) to make personal contributions. The:
compony recognises a costequal to its contribution payable for the year.

Provisions

A provision Is recognised in the bolance sheet when the company has a present legat or
canstructive obligation os a resultof a post event, that can be reliably measured and itis
probable that an outflow of economic benéfits. will be required to settle on obligation. Provisions:
are determined by discaounting the expected future cash flows. at a pre-tax rate that reflects risks
specific ta the liability.
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‘Dividend.expense!is recognise
following a bodrd meeting oft

2..Revenye:

are thefollawing:

MA82. | 29,737

Jranits consistinig oFUK GouErament support
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4.0Other operating expenses:

Includedin the Statement of Eomprehiensive Income afe the foliowing;

Loss on dispésal of tanglble assets
Foreign ex¢hdnge losses
Other operating 2xpensas’

Impolrment against trade:debtors

5. Expenses and auditors remuneration:

Ificluded in the'Statement of Comgrehensive Income are the fallowing aniourits: .

Short term and fow.value opergting éase costs

Alidit fees in connection with the.augit of these financial stotéments.
Deprecidtion of plant, property and equipment

Amartisation of intangibles

2021
£000

6,752
5,583

12,340

12027

£000

921
72

124,649 -

2;386

‘893

- 2020

ED00

171

3|1,5T

1,908

2020
€000

59

113,149,

1,860
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o1 eriployedfby fhe'compony {inciidig emporony dgercy

NGHBEF ot gmployees

Menufaeturing;

agoregate payroll costs oFtheseipersoris. e

Wadges and salaries;

A7%33
5;895

159,580 175,920

iCosts of temporary emmployess (fiot IFEIUEd within 6tal Gggregate 4457
‘costs) ~ - ‘
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= Bad AR P4 SS SRR

€ erfiolyiients of Hie highest poid director

a

s.accruingtetiternent Henefits:

i

T -ofdirecte
20; 0: 3}

8. Tax'on profit

Récagnfsediin the Statement of Comprehensivedincame

. WK Corporatian tax

. S Tt
sincome forthe:yeor

g différences

‘Totalgefertad (crédiftox charge.

Tex:onprofitan grdinafy agtivities

(9852

18,863

778 © 688

2021 2020
‘Eog odo

28734 . - 15837
(79): © 393
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Reconciliatiori of tax charge to thé standard rate of corporation tax in'the UK

The tax chaigé for the yearis the'same as (2020: ‘higher thon) the standard rate of corporauon

tox in the LUK 19% (2020: 19%). The differences ore explamed below

Profit before taxatign

Tax using the.UK corparation tax rate of 19%(2020:15%) .
‘Effects of:

N;:m-,dedu.ctibig expénses
Adjustment In: réSpect‘of priot years
‘Adjustiment in respect-ottox rote

Total tox charge in Staternént of Comgrehensive Income

Factors affecting future tax charges

2021
"£000

107,891

20,499

2,380
(2,227)
(1:849)

18,803

2020

£000

57,392

10,905

(1,148}

247

11,877

There wds g reduction’in the UK corporation tox rate from 20% to 1 9% effective from. T April
2017. A fugther reduction to 17% [efiectlve 1 Apnl 2020) wos substannvely enacted od 6

September 2016. On 17 March 2020 a cancellation of this reduction wos éndctéd, resulting In-

the UK corporation tox raté rémaining ot 79% from 1 Aprit 2020. An increase in the UK
corporation tox rate from 19% to 25% (effective from 1 April 2023) was substontively efdcted

on 24 May 2021,

The effect of this‘s that prafits unslng in 2021 oré taxablé at a rate of 19% [2020 19%]). The

“

deferred tax lability os-at'31 December 2021 has been calculotéd based on the rote of 25%

substantlvely enacted at the Balaricé Skeet date,
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9; intangible assets

‘Tokal

E00T;

Bisposals
AtendShyser ' 7836 (14 (o8l

Netbodkvalue

At31Decomber2631 : 7e8s - 87 . 7972

. At 31 DecembEr2020 : 7018 g 7,184
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10. Tangible fixed dssets: .
" Lendond  Plaritdnd

Land. Spéial Tota
‘Bulldings  Machinery .

£000 - ECOOD, ‘€000, ‘£000
Cost '
AtBeginning;of year

Atend.ofyeor 659,294 18721662

Accumilated depreciation . :
Aebeginning of year S [221,787) (632,238) (539,243] (1,393,268] .
Charge for thi yéar © (k4] (4S0S9)  (65,038) [(124541)
Oisposals ' B 93 93979 94072

- Atend ofyedr A | (236,231) (677:204) (510:302),(1,423,737)

Net.book value .
At31December2021 174416 125517 148,992 448,925

At 31 Decembér 2020 ' " 16058 137,678 193,763 491,559

lncluded In:additions ahd Brought forwurd bulances ls 621 2m 202 "582 Sm) relotmg to.assels’
in the course of congtructi : a ire figt de ated yntil.the pointwhen
they are complete arid bough nto USe The volue of Iond included,if ford and bunldmg is-

6.48 S land Is hot deprecmted,




11, Defeeréd tax assets Gnd liabilities.

' Deferied tox ossetsiondliabliities orevcitributoble reithe following:

Lidbilities
2020 ' 202% 5036
£000. €000

R
'
m:
=
”
0

Py

Movementin:temporgiy:difference E
2021 2020
EOOD - E00D

w8 R
Recognisedin'tire s"mEe‘men’t-—of,cdrp‘;i;i,r'gﬁe‘__'r;\’si\'/j'e‘_f;i_‘_r‘igﬂc,:’_rirjjé 9,852 ,:4’_.}3-‘5':?;1

-

Bolonce ot the:bediniing:

‘Balapce ot end oftheesr ' 103 2251

42 InventoFies |
2021 7620
E000° €000

Raw materials L ' 29,825
Workin progress - : o 11,550,

41,375, 35,839

‘Included in.aboverare provisions fo
*£8Y5m).. The amount:of inveritorig:




13. Trade and other recelvabies |

2021 2020

E000 ‘E0GO
Amounts duefromargup Undetakings ' a3t
Prepayments. | e

470,643 2407724

Credit risk

Ex sure ta-crédit risk

An'impajrment. of ERil{(2020:E10, ,000) was' lncluded in the carrying amoint of trade debitors.. »
Amounts owed by group unidértakings: ,
Amounts owed by ‘group underta!qngs are unsecured, fion-interest bearmg, and subjeet to A
vorying. rntercompany poyment: terms.

Included in the amounts due from group undertakmg is a trade receivable of 6320 2m (2020:
.E72 9m) wnth thé' company's most'significant customer, its ultiriate parent compdny, on
mternational automotive business. .

14:Trdde and-other payables .
2021 2020

'E000 " E000
Trad’eucrediii_:'ors T B ' 186,961 ‘ 101,618
Afmounts due to group undertakings: . - 77,133 TG,A’BZ—'
Other créditors : © 13,125 12,878
Accruols and deferred ihcome ' 59,867 56,167

Other taxotion grid $ociol securlty. 104,638 107,693
441,724 294,818

Amounts owed o group uAdertakings are unsecured, non- -interest bearmg, ond subject to
vorymg intercompony payment téfms,
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15. Called up Share capital
2021 2020
£000 £000
Allotted, called up and fully paid
40,000,001(2620: 40,000,001) . 40,000 40,000
Ordinary: shates of £1 each ot:31 December 2027 (2020: E1)

The holders of ordiniary sharés are enititled to.feceive dividends s declared fram time to timie.and
dre entitled to one vote pershore dt méetings.of thé company: ANl shares rank equally.*

No shares were‘issued for consideration during the vear (2020; none).

16. Capital commitments

During the yearended 31 Décemiber 2021, the company entered into coritracts to purchose
property, glarit and equipment for E67.7m (201 g E62 3m). These comitmients are expected to
be settled in the following hnoncnol yedr, . .

17.Pensions

Defined benefit pension scheme

The company was a participating emp!oyer inthe BMW (UK} Operatlons Penscon Scheme. The
defined benefit scheme was closed on 30th Séptember 2017, The scheme was closed to future
accrual of benefits with effect from.1 October 2017 and all active members were transferred to
deferred status. No regular employer and employée contributions are due after September
2017. Particulars of the BMW {UK) Operatieris Pension Scheme are disclosed in the financial
statements of BMW (UK) Holdmgs Lirnited, which is cvminble from Summit ONE, Summit
‘Avenue, Fornborough, Hampshire.

There is no_contractual agreement or stated BMW Group policy for charging the net defined
benefit cost of the scheme to partic:patmg entities, therefore the netf defined benefit cost of the
pension.scheme Is recognised funy by the prlndpal employer, BMW (UK} Holdings Limited. The
company recognises a cost equal to fts contnbutlon payable for the year. The normal monthly:
contributions reloting to this scheme.in the current year was Enil (2020: Enll) and there were no
contribytions outstanding ot the yeor-end [2020 Enif). Normal contributions of E4.3m.(2020:
£1.2m) wefe poid to the scheme In respect of the.cost of eafly fetlrements ond bridging pensions.

Defined contribution plan

The company'is a participating employer in a defined contribution pension plan: the BMW [UK]
Personal Pension Plan. Through this plon the company mokes cantributions omrbehalf of the:
employees, with na requirement for the employee(s] to make personal conmbut«ons Employees
who joined the.company after, or were hot members oF any pénsion scheme on 1 August 2013,
are autd enrolled Into this plon AII employees who were members of the deﬂned benem' scheme

1st Ocmber 201 7. The company recognises @ cost equal to |ts contnbutlon puyuble for rhe year.
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