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Strategic report
for the year ended 31 December 2020

The directors present their strategic report on the company for the year ended 31 December 2020.

Principal activities

The principal activity of the company was to act as an agent in the manufacture, merchanting and retailing
of kitchens, joinery, and related products.

During 2013, the company entered into a disclosed agency agreement with Nobia Holdings UK Limited,
the company’s immediate parent undertaking. With effect from 1 January 2013 the company acts as an
agent specialising in the manufacture, merchanting, and retailing of kitchens, joinery and related products
under the Magnet brand and Nobia Holdings UK Limited acts as the principal.

Business review

Performance
The results for the year are set out on page 6. The company’s result before taxation was £nil (2G19: £nil}.

As noted above, during 2013 the company entered into a disclosed agency agreement with its immediate
parent undertaking Nobia Holdings UK Limited. With effect from 1 January 2013, the results from
manufacture and distribution of kitchen products under the Magnet brand are now included in the financial
statements of Nobia Holdings UK Limited.

The balance sheet as at 31 December 2020 demonstrates that the financiai position of the company
remains strong with net assets of £37,188,000 (2679: £37,188,000).

Measurement

As a result of the company entering into an agency agreement with Nobia Holdings UK Limited the
company's operations are now managed on a group basis. For this reason, the company’s directors believe
that analysis using key performance indicators for the company is not necessary or appropriate for an
understanding of the development, performance or position of the business of the company.

Risks and uncertainties

The directors have carefully considered the principal risks and uncertainties facing the business. The
parent company operates in a compelitive marketplace where continuing growth is dependent on
maintaining existing customer relationships and developing new business by offering high quality products
and services. The key to success is to leverage the company’s position through the premium which its
service offering demands. Competition within the markets is a continuing risk to the company, which could
result in it iosing sales to its key competitors. The parent company mitigates this risk by providing value
added services to its customers, having fast response times not only in supplying products but in handiing
all customer queries, and by maintaining strong re'ationships with customers.

The directors responded swiftly to the COVID-19 pandemic operating in line with all government guidelines
while taking advantage of the financial support measures on offer. Working practices were adapted and
measures put in place to safeguard staff and customers.

Outlook
The markets in which the Nobia Holdings UK Limited group operates remain highly competitive and the full
impact of the COVID-19 pandemic and of the UK exit from the EU has still to be felt in the UK economy.

However, the directors are confident that the group is in a strong position in the market and well placed to
prosper in future years.
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Strategic report (continued)
for the year ended 31 December 2020

Section 172 statement

The board of directors, in [ine with their duties under $172 of the Companies Act 20086, act in a way they
consider, in good faith, would be most likely to promote the success of the company for the benefit of its
parent company, and in doing so have regard o a range of matters when making decisions for the long
term. Key decisions and matters that are of strategic importance to the company are apprapriately informed
by s172 factors.

The group maintains a reputation for high standards in products, services and compliance.

Through an open and transparent dialogue with our key stakeholders, we have been able to develop a
clear understanding of their needs, assess their perspectives and moniter their impact on our strategic
ambition and culture. As part of the board's decision-making process, the board and its commitiees consider
the potential impact of decisions on relevant stakeholders whiist also having regard to a number of broader
factors, including the impact of the company's operations on the community and environment, responsible
business practices and the likely consequences of decisions in the long term.

Nobia UK comprises of a number of business units, all of which have extensive engagement with their own
unique stakeholders as well as other businesses in the Group. The governance framework delegates
authority for local decision-making at business unit level up to defined levels of cost and impact which
allows the individual businesses to take account of the needs of their own stakeholders in their decision-
making. Nobia UK board meetings are held regularly where business unit Managing Directors'
communicate views upwards.

The leadership teams of each business make decisions with a long-term view in mind and with the highest
standards of conduct in iine with Group policies. In order to fulfil their duties, the Directors of each business
and the Group itself take care to have regard to the likely consequences on all stakeholders of the decisions
and actions which they take. Where possible, decisions are carefully discussed with affected groups and
are therefore fully understood and supported when taken.

Details of our key stakeholders and how we engage with them are set out below.

Colleagues
Our people are key to our success and we want them to be successful individually and as a team. The

company strives to build a culture of inclusion, integrity and safety, creating a work environment in which
both our colieagues and our operations can develop.

Colleague surveys are conducted regularly to monitor issues concerning employee commitment,
management and team efficiency. The surveys form the basis for creating locat action plans. We work
closely with our colleague’s work councils to discuss colleagues conecerns and raise issues to the leadership
team.

During the COVID-19 pandemic colleagues were supported both financially by using a combination of the
furiough scheme and flexible woarking and by adapting working practices to minimise the spread of COVID-
19. Technological support was given to enable home working and newsletters and updates were issued
regularly to keep colieague’s informed of actions being taken by the business to safeguard them and their
customers.

We monitor closely People metrics that inform the board on engagement and retention matters. Each local
ieadership team aiso includes a people and culture professional to inform and debate the relevant peaple
issues in the short and medium term.
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Strategic report (continued)
for the year ended 31 December 2020

Discrimination issues are also an important focus area in our Code of Conduct training. Equality and
diversity are an integral part of our recruitment process, succession planning and leadership development.
Strategic report (continued)

for the year ended 31 December 2020

We aim to work on creating an inclusive business culture in all parts of our operations, where people can
make use of their full potential. Further detail is included in the employees’ section of the Directors Report,

Approved and authorised for issue by the board of directors and signed on its behalf by:

OG-

D Carr
Director
30 November 2021
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Directors’ report
for the year ended 31 December 2020

The directors present their directors' report and financial statements of the company for the year ended 31
December 2020.

Proposed dividend
The directors do not recommend the payment of a dividend (2019 £nif).

Directors
The directors who held office during the year and up to the signing of these financial statements were as
follows:

P Kane (resigned 30% June 2020}

A Ahmed (resigned 315 August 2021)

N Hardcastle

D Carr

K Ljungfett

C Smith (appointed 13 October 2021)

Employees

Applications for employment by disabled persons are always fully considered, bearing in mind the
respective aptitudes and abilities of the applicant concerned. In the event of members of staff becoming
disabied every effort is made to ensure that their employment with the company continues and the
appropriate training is arranged. It is the policy of the company that the training, career development and
prormotion of a disabled person should, as far as possible, be identical to that of a person who does not
suffer from a disability.

Consultation with employees or their representatives has continued at all levels, with the aim of ensuring
that their views are taken into account when decisions are made that are likely to affect their interests and
that all employees are aware of the financial and economic performance of their business units and of the
company as a whole. Communication with all employees continues through notice boards, newsletters,
team briefings and distribution of the financial statements.

Political donations and political expenditure
The company made no political donations nor incurred any political expenditure during the year (2019: £n#f),

Strategic report

In accordance with section 414C(11), the company has set out in {he company’s strategic report information
required by Schedule 7 to the Accounting Regulations to be contained in the directors’ report. This is with
respect to an indication of likely future developments and also financial risk management in the business
of the company.

Going concern

After making enquiries and taking account of the principal risks and uncertainties set out within the Strategic
Report, the directors considered that at the time of approving the financial statements, there is a reasonable
expectation that the company has adequate resources to continue in existence for the foreseeabie future.

The directors of the UK parent company Nobia Holdings UK Limited have also prepared a cash flow forecast
which extends at least 12 months from the date of signing the financial statements. The Group has no
external debt at the point of signing and has a UK cash pooling arrangement and group overdraft facility in
place with its bank in which its parent company Nobia AB participates. This will be in place throughout the
12-month forecast period. Based on a 20% downwards revenue scenario the UK Group would still have
50% of its cash resources remaining, ensuring that Nobia Holdings UK Limited will continue as a going
concern. By taking appropriate mitigating actions the Group considers that cash resources would be
sufficient to cover its fixed costs for at least 12 months as it has significant liquid resource at the point of
signing the accounts. A letter of support has been provided by Nobia Holdings UK Limited. Accordingly,
the directors continue to adopt the going concern basis in preparing the financial statements.
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Directors’ report (continued)
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Statement of directors’ responsibilities
The directors are responsible for preparing the Annual Report and the financial statements in accordance

with applicable [aw and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law
they have elected to prepare the financial statements in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law) including FRS
102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland”.

{nder company law the directors must not approve the financial statements unless they are satisfied that
they give a true and fair view of the state of affairs of the company and of the profit or ioss of the company
for that period. In preparing each of these financial statements, the directors are required to:

« select suitable accounting policies and then apply them consistently;

» make judgments and estimates that are reasonable and prudent;

» state whether applicable UK Accounting Standards have been foilowed, subject to any materiai
departures disclosed and expiained in the financial statements; and

= prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and
explain the company's transactions and disclose with reasonable accuracy at any time the financial position
of the company and enable them to ensure that its financial statements comply with the Companies Act
2006. They have general responsibility for taking such steps as are reasonably open to them to safeguard
the assets of the company and to prevent and detect fraud and other irregularities.

Exemption from audit by parent guarantee
For the year ended 31 December 2020 the Company was entitled to exemption from audit under section
473A of the Companies Act 2006 relating to subsidiary companies.

* The members have not required the company to obtain an audit of its accounts for the year in
question in accordance with section 479A.

e The Directors acknowledge their responsibilities for complying with the requirements of the Act
with respect to accounting records and the preparation of accounts.

Post Balance Sheet Events

The COVID-19 pandemic continued to impact on trading and profitabiiity during 2021. The Nobia Holdings
UK Limited group had to shut Magnet stores during lockdown 3 but they reopened on 12t April 2021,
Manufacturing is now fully operational; the furlough scheme has ended with ail colleagues back at work
and orders continue to rise. The Group continues to comply with alf government guidelines, working
practices have been adapted and measures are in place to safeguard staff and customers.

Approved and autherised for issue by the board of directors and signed on its behaif by:

DECCEN

D Carr
Director
30 November 2021
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Statement of Comprehensive Income
for the year ended 31 December 2020

2020 2019

Note £'000 £000

Reimbursement of costs by a fellow group entity 3 74,006 69,792

Staff costs 3 {74,006) {69.799)

Result before taxation 2.3 - .
Tax on profit 4 . -

Result for the financial year .

Totat comprehensive result for the year - -

The Statement of comprehensive income has been prepared on the basis that all operations are
continuing operations.



Baiance Sheet
as at 31 December 2020

Magnet Limited

Annual Report and financial statements
For the year ended 31 December 2020

2020 2018
_ Note £'000 £000
Fixed assets
Investments 5 -
Current assets
Debtors 6 37,188 37,188
37,188 37,188
Creditors: amounts falling due within one year 7 -
Net current assefs 37,188 37,188
Total assets less current liabilities 37,188 37,188
Capital and reserves
Cafled-up share capitat 8 15,510 15,510
Share premium account 8 10,000 10,080
Other reserve 8 5,800 5,900
Capital contribution reserve 8 186 186
Retained eamings 5,592 5,592
37,188 37,188

Total equity

The notes on pages 9 to 15 form an integral part of these financial statements.

For the year ending 31 December 2020 the company was entitied to exemption from audit under section

479A of the Companies Act 2006 relating to subsidiary companies.

Directors’ responsibilities:

» The members have not required the company to obtain an audit of its accounts for the year in

question in accordance with section 476.

s The directors acknowledge their responsibilities for complying with the requirements of the Act with
respect to accounting records and the preparation of accounts.

These financiai statements on pages 6 to 8 were authorised for issue by the board of directors on 30

November 2021 and were signed on its behalf by:

DEGe—

D Carr
Director

Company registered number: 02762625
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Statement of Changes in Equity

Called up Share Capital
shate premium Other  centribution Retained
capital account reserve reserve earnings Total equity
£000 £'000 £7°000 £000 £°000 £7000

Batance as at 1 January 2019 15,510 10,000 5,900 186 3.344 169,837
Tota! comprehensive income for the year
Resuit for the year - B . . .
PY adjustment - - - - 743 748
PY adjustment - - - . 1.5Q0 1.500
Total comprehensive income for the year - - - - 2,248 2.248
Total transactions with owners, recognised
directly in equity ) ) ) 2248 2248
Balance as at 31 December 2019 ang 1
January 2020 15,510 10,000 5,900 186 5,592 37,188
Tota! comprehensive income for the year
Result for the year - - - . - -
Total comprehensive income for the year - - - - - .
Total transactions with owners, recognised
directly in equity ] ) i . ) )
Balance as at 31 Decernber 2020 15,510 10,000 5,900 186 5,592 5,592
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Notes to the financial statements
for the year ended 31 December 2020

1. General information

Magnet Limited (the "Company"}) is a private company limited by shares incarporated, domiciled and
registered in England in the UK. The registered office of the company is 3 Allington Way, Yarm Road
Business Park, Darlington, County Durham, DL1 4XT. The principal activities of the company are set out
in the Strategic Report on page 1.

2. Statement of compliance

The Company is exempt by virtue of s401 of the Companies Act 2006 from the requirement to prepare
group financial statements. These financial statements present information about the Company as an
individuai undertaking and not about its group.

These financial statements were prepared in have been prepared in compliance with United Kingdom
Accounting Standards, including Financiat Reporting Standard 102, ‘The Financial Reporting Standard
applicable in the United Kingdom and the Republic of Ireland’ {'FRS 102’} and the Companies Act 2006.The
presentation currency of these financial statements is sterling. All amounts in the financial statements have
been rounded to the nearest £1,000.

3. Summary of significant accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all the years presented, unless ctherwise stated.

a. Basis of preparation

The financial statements have been prepared under the historical cost convention and in accordance with
Financiali Reporting Standard 102 (FRS 102) issued by the Financial Reporting Council.

The preparation of financial statements requires the use of certain critical accounting estimates. It also
requires management to exercise its judgement in the process of applying the group and company
accounting policies. The areas involving a higher degree of judgement or complexity, or areas where
assumptionsand estimates are significant to the financial statements, are disclosed below.

The Company's ultimate parent undertaking, Nobia AB includes the Company in its consoiidated financial
statements. The consolidated financial statements of Nobia AB are available to the public and may be
cbtained from the address provided in note 13.

b. Going concern

After making enquiries and taking account of the principal risks and uncertainties set out within the Strategic
Report, the directors considered that at the time of approving the financial statements, there is a reasonable
expectation that the company has adequate resources to continue in existence for the foreseeabie future.
The Company has recommenced operations following the COVID-19 pandemic and revenue is expected
to be generated over the next 12 months from secured and future orders.

The directors of the UK parent company Nobia Hoidings UK Limited have also prepared a cash flow
forecast which extends at least 12 months from the date of signing the financial statements. The Group
has no external debt at the point of signing and has a UK cash pooling arrangement and group overdraft
facility in place with its bank in which its parent company Nobia AB participates. This will be in place
throughout the 12-month forecast period.



Magnet Limited
Annual Report and financial statements
For the year ended 31 December 2020

Notes to the financial statements (continued)
for the year ended 31 December 2020

b. Geoing concern (continued)

A letter of support has been provided by Nobia Holdings UK Limited. Accordingly, the directors continue to
adopt the going concern basis in preparing the financial statements.

¢. Exemptions for qualifying entities under FRS 102
FRS 102 allows a qualifying entity cerfain disclosure exemptions, subject to conditions.

In these financial statements, the Company is considered to be 2 qualifying entity (for the purposes of this
FRS) and has applied the exempticns available under FRS 102 in respect of the following disclosures:

e from preparing a statement of cash flows, on the basis that it is a qualifying entity and the
consolidated statement of cash flows, included in these financial statements, includes the
company’s cash flows;

+ from the financial instrument disclosures, required under FRS 102 paragraphs,11.42, 11.44, 11.45
11.47, 11.48(a)ii), 11.48{a)(iv), 11.48{b), 11.48(c), 12.26,12.27, 12.29{a), 12.29(b) and 12.29A, as
the information is provided in the consolidated financial statement disclosures;

« from disclosing share-based payment arrangements, required under FRS 102paragraphs 26.18(b),
26.19 to 26.21 and 26.23, concerning its own equity instruments, as the company financial
statements are presented with the consolidated financial statements and the relevant disclosures
are Included therein; and

+ from disclosing the company key management personnel compensation, asrequired by FRS 102
paragraph 33.7.

d. Transactions as agent

The company has a disclosed agency agreement, under which it acts as an agent on behalf of Nobia
Holdings UK Limited (‘the principal’). Staff costs incurred on behalf of the principai are recognised by the
company together with a corresponding amount due from/to the principal. Sales related transactions are
not recorded by the company but instead are recorded by the principal.

e. Classification of financial instruments issued by the Company

In accordance with FRS 102.22, financial instruments issued by the Company are treated as equity only to
the extent that they meet the foliowing two conditions:

(a) they include no contractual obligations upon the company to deliver cash or other financial assets
or to exchange financial assets or financial liabilities with another party under conditions that are
potentially unfavourable to the company; and

(b) where the instrument will or may be settled in the company’s own equity instruments, it is either a
non-derivative that includes no obligation to deliver a variable number of the comgpany's own equity
instruments or is a derivative that will be settled by the company’s exchanging a fixed amount of
cash or other financial assets for a fixed number of its own equity instruments.

To the extent that this definition is not met, the proceeds of issue are classified as a financial liability. Where
the instrument so classified takes the legal form of the company's own shares, the amounts presented in
these financial statements for called up share capital and share premium account exclude amounts in
refation to those shares,

16
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Notes to the financial statements (continued)
for the year ended 31 December 2020

£{. Basic financial instruments

Trade and other debtors / creditors

Trade and other debtors are recognised initially at transaction price less atfributable transaction costs.
Trade and other creditors are recognised initially at transaction price plus attributable transaction costs.
Subseqguent to initial recognition they are measured at amortised cost using the effective interest method,
less any impairment losses in the case of trade debtors. If the arrangement constitutes a financing
transaction, for example if payment is deferred beyond normal business terms, then it is measured at the
present value of future payments discounted at a market rate of instrument for a similar debt instrument.

Investments in subsidiaries
These are separate financial statements of the company. Investments in subsidiaries are carried at cost

less impairment.
g. Taxation

Tax on the profit or loss for the year comprises current and deferred tax. Tax Is recognised in the profit
and loss account except to the extent that it relates to items recognised directly in equily or other
comprehensive income, in which case it is recognised directly in equity or other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax
rates enacted or substantively enacted at the balance sheet date, and any adjustment to tax payable in

respect of previous years.

h. Investments — Company
investment in a subsidiary company is held at cost less accumulated impairment losses.

i.  Share Capital
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new ordinary

shares or options are shown in equity as a deduction, net of tax, from the proceeds.
j- Critical accounting judgements and estimation uncertainty

Accounting estimates and judgemenis

In the preparation of the financial statements, it is necessary for the management of the company to make
judgements, estimates and assumptions that may affect the application of accounting policies and the
reported amounts of assets and liabilities, and income and expenses. The estimates and associated
assumptions are based on historical experience and various other factors that are believed to be
reasonable under the circumstances. Actual results may differ from these estimates. In the view of the
directors, there are no critical accounting judgements or key sources of estimation uncertainty that should

be disclosed.

11
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Notes to the financial statements (continued)
for the year ended 31 December 2020

4. Expenses and auditor's remuneration

With effect from 1 January 2013 the company acts as an agent for Nobia Holdings UK fimited under a
disclosed agency agreement. The results from manufacture and distribution of kitchen products under the
Magnet brand are now included in the financial statements of Nobia Holdings UK Limited.

2020 2019
Auditaf's remuneration: £'000 E'000

Audit of these financial statements .

For the year ending 31 December 2020 the company was entitled to exemption from audit under section
479A of the Companies Act 2006 relating to subsidiary companies.

In 2020, no auditor's remuneration has been charged to the profit and loss account.

No non-audit fees were paid to the Company’s auditor for the period.

5. Directors’ remuneration, Staff numbers and costs

None of the directors received any emoluments in respect of their services to the company during the year
(2019: £nil).

The monthly average number of persons employed by the Company {inciuding directors} during the year,
analysed by category, was as follows:

2020 2019
No. No.
Manufacturing and distribution 414 415
Sales and marketing 1,400 1,434
Office management 193 184
2,007 2,033

The aggregate payroll costs of these persons were as follows:
2020 2019
No. No.
Wages and salaries 67,514 63,706
Social security costs 6,492 6,093
74,006 69,799

The company was fully reimbursed for al! staff costs by Nobia Holdings UK Limited.

12
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Notes to the financial statements (continued)
for the year ended 31 December 2020

6. Taxation

a) Tax credit included in profit or loss
2020 2019

£'000 £000

Current tax;
- UK Corporation tax on profits for the year
- Adjustment in respect of prior periods T

Total current tax

Tax credit recognised in profit or loss

b) Tax rate changes
In the Spring Budget 2020, the UK Government announced that from 1 April 2020 the corporation tax rate
would remain at 19% (rather than reducing to 17%, as previously enacted). This new law was substantively

enacted on 17 March 2020. Deferred taxes at the balance sheet date have been measured using these
enacted tax rates and reflected in these financial statements.

An increase in the corporation tax rate to 25% from April 2023 has also been enacted in 2021

7. Fixed asset investments

The list of subsidiaries is as follows:

Address of

the

registered
Name office Nature of business fnterest
Agua Ware Limited [4] Note [1] Dormant 100% ordinary*
Fiint Properties Limited {3] Note [1] Dormant 100% ordinary”®
Magnet (Isle of Man) Limited Note [2] Retailing of fitted kitchens and related products 100% ordinary*
Magnet Group Trustees Limited Note [1] Domant 100% ordinary®
The Penrith Jeinery Company Limited [4] Note [1] Dormant 100% ordinary*

[1] registered cffice: 3 Allington Way, Yarm Road Business Park, Darlington, County Durham, DL1 4XT.
[2} registered office: Millennium House, Victoria Road, Douglas, Isle of Man, IM2 4RW.

[3] the company was dissolved on 8 January 2019

[4] the company was dissolved on 15 January 2019

13
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Notes to the financial statements {(continued)
for the year ended 31 December 2020

8. Debtors
2020 2019
o __£'000 £'06Q
Amaounts owed by parent company 37,188 37,188
Current tax asset - -
_ 37,188 37.188
Due within one ysar 37,188 37,188
37,188 37,188

Amounts owed by group undertakings are stated after provisions for impairment of £ni! (2019: £nil).
Amounts owed by group undertakings are unsecured, interest free and are repayable on demand.
9. Creditors: amounts falling due within one year

2020 2019
£'000 £9000

Amaunts owad to group undertakings - -

Amounts owed to group undertakings are unsecured, interest free and are repayable on demand.

10. Called up share capital and reserves

Ordinary shares of £1 each

No.
Aliotted and fully paid £'000 £'000
At 1 January 2020 15,510 15,510
At 31 December 2020 15,510 15,510

The helders of ordinary shares are entitled to receive dividends as declared from time to time and are
entitled to one vote per share at meetings of the Company.

Prior to 1 January 2013, certain employees of the company were awarded share options in the ultimate
parent undertaking, Nobia AB. The fair value of employee services received in exchange for grant of the
options was recognised as an emplaoyee expense with a corresponding increase in the capital contribution
reserves. The other reserve comprises negative goodwill arising on acquisitions made prior to 1 October
1999.

Dividends
No dividend was received during the year {2019: £1.5m).

11. Disclosed agency agreement

The company has a disclosed agency agreement, under which it acts as an agent on behalf of Nobia
Holdings UK Limited (‘the principal’). Sales transacted under this agreement during 2020 amounted to
£265.2m (2019: £306.4m) and stock purchases amounted to £115.4m (2019: £123.4). Transactions with
Nobia Holdings UK limited are transacted at nil profit. Magnet Limited retains the rights to the Magnet
brand, under which the business trades.

14
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Notes to the financial statements (continued)
for the year ended 31 December 2020

12. Related party transactions

The company has taken advantage of the exemption under FRS 102 33.1A from the regquirement fo
disclose information about transactions with fellow wholly owned subsidiaries within the group.

13. Ultimate parent company and parent undertaking of larger group of which the company Is a
member

The imimediate parent undertaking is Mobia Heldings UK Limited, which is incorporated in England and
Wales. The registered office of the immediate parent undertaking is 3 Allington Way, Yarm Road Business
Park, Darlington, County Durham, DL1 4XT.

The ultimate parent undertaking and controlling party is Nobia AB. The largest and smaliest group in which
the results of the Caompany are consolidated is that headed by Nobia AB, a company registered in Sweden.
No other group financial statements include the results of the Company. The consolidated financial
statements of Nobia AB can be obtained from the Company Secretary at the registered address Nobia AB,
PO Box 70376, SE-107 24, Stockhoim, Sweden.

14. Post Balance Sheet Events

The COVID-19 pandemic continued to have an impact on 2021 trading and profitabitity. The Nobia Holdings
UK Limited group had to shut Magnet stores during lockdown 3 but they reopened on 12 April 2021.
Manufacturing is now fully operational; the furlough scheme has ended with all colleagues back at work
and orders continue to rise. The Group continues to comply with all government guidelines, working
practices have been adapted and measures are in place to safeguard staff and customers.

15



