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BPP University Limited
Strategic ‘report

For the year ended 31 August 2022

The directors present the Strategic report of BPP Umversnty Limited ("BPP" or "the Umversﬂy") for the year ended
31 August 2022.

Results and dividends

The trading results for the year ended 31 August 2022, and the University's financial position at the end of the
year, are shown in the attached financial statements During the year the dlrectors recommended and paid a
dividend of £6 million (2021 £25m). )

The directors have not recommended payment of a final dividend.

Principal activity of the business

The University's unique approach is educatlon that is academically rigourous but also grounded in practlcal '
application that is highly relevant to our students, stakeholders and industry. .

The Unlver5|ty consists of four main schools. The principal activities of the four main schools are as follows:

Law School ‘

One of the UK's leading Law Schools, with over 30 years' experience delivering professmnal legal qualifications. '
We are trusted by many of the most influential law firms and we train aspiring lawyers . from over 150

organisations. At the forefront of innovation in legal training, we look forward not back. We build and shape legal

careers for the future. By focusing on employability and developing skills as lawyers, we give students the edge to

secure training contracts and pupillage. The University's employability statistics are testament to this.

The University's Law School provides legal education in a variety of programme areas, mostly across the post
graduate course spectrum with multiple start dates each year. Programmes are offered online and at a number of .-
BPP locations. BPP University Law School is based in two centres in London (in the heart of ‘legal' London in
Holborn and on 'the Southbank at Waterloo) and centres in Birmingham, Bristol, Cambrldge Leeds and
Manchester. .

Busmess School

The Business School provides higher education for aspiring accountants bankers and managers. This mnovatuve
- School does not just create courses for today, but ensures that graduates are fit for the future. The programmes
are tailored for the needs of today's business climate taught by industry experts who deliver programmes at a

range of levels. The Business School provides a range of.undergraduate, postgraduate and professional ..

programmes in a variety of programme areas, including business management, accounting, banking and finance.
Programmes are offered online and at a number of BPP Iocatlons including Birmingham, London and
Manchester. - N ' -

School of Nursmg

The School of Nursing is commltted to delivering practical nursing and healthcare education, while striking the
right balance between academic theory and practical learning. BPP believe the best way to become a nurse is to
experience it, which is why the courses support professional and academic development.

Working in collaboration with key partners in the NHS and private healthcare sectors, BPP University School of
Nursing aims to produce healthcare professionals who meet the needs and emotional demands of key patient
groups - in fields such as Mental Health, Learning Disabitity, and Children and Young People. Brilliant staff are the

. lifeblood of the healthcare profession and BPP help.to create them. Programmes are offered online and at a

“number of BPP locations. BPP University School of Nursing operates from our London Waterloo and Charlotte
Place, Southampton and from a number. of NHS Trust locations. :
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BPP University Limited
Strategic report (continued)

For the year ended 31 August 2022

Principal activity of the business (continued)

School-of Technology -
Recognising the impact of technology on our client partners, we establlshed a dedicated School of Technology to
support our clients with their 'digital.transformation’.

We bring together our expertise in technology, analytlcs and f' nancial modelling to provrde high quahty training
. programmes. . 4
‘We offer data and technology qUaIiﬁcations at every level, ranging from one-day short courses to levy-fundable
apprenticeships and degree apprenticeships, through to Master's level qualifications. .

Strategic review

2022 2021 %Change
Turnover ' o gooos 119,075 108,120 . 10%
Total enrolments (1) : No. 20,312 17,257 18%
Operating profit : . £'000's 26,912 26,095 v 3%
Operating profit margin (2) . % 23% - 24%

(1) All enrolment numbers are in-line with what was submitted to the Hrgher Educatron Statistics Agency (HESA)‘
and are aligned to the HESA definition of enrolments.

' ¥3) Operatlng profit margin% is the operating profit divided by turnover.

The turnover for the year increased by £10.946 million (10%) compared to the prior year, which is due to an
increase in student enrolments in the School of Business and Law School.

Operating profit for year increased by £0.817 million (3%). The increased profit has occurred following strong
revenue growth but with the backdrop of a challenging legal market. The first year implementation of the radical -
changes in the post graduate legal training market being proposed by the Solicitors Regulation Authority (SRA)
and The Bar Standards Board (BSB) first-announced in 2017. Whilst BPP continue to educate the market and
work with law firms successfully.to create best solutions this created uncertainty in B2C markets.

At 31 August 2022, the University's net assets, increased by £17.707 million (25%). Cash at bank and-in hand,
excluding restricted cash, increased by. £24. 319 million to £33.119 mlllron (279%) following trading performance
and increased deferred revenue for future fees: ‘

Total student enrolments have increased by’ 18% -across Business, Nursing and Technology post graduate
programmes as the University continues to succeed in implementing growth plans which is driving the revenue
increase of 10% in the year. Student enrolments continue to be robust year on year and deliver steady cash flows

. to the University.
Key performance indictors -

The key performance indicators have been identified as total enrolments, turnover and operating. prof it, which are
discussed in the stratégic review above, and régulatory compliance.
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BPP University Limited = . . 4
Strategic report (continued)

For the year ended 31 August 2022

Regulatory compliance

" A key metric of the University performance is holding the appropriate regulatory certification and approvals
required to deliver its education courses. As at the date of this report, the University continues to meet the
ongoing requirements for the relevant regulatory bodies. Further discussion on risk management of regulatory
compliance can be found under the key nsks and uncertainties section of the report W|th examples of activity |n

the year.

Statement of corpdrate governance . ' -
BPP University Limited's corporate governance arrangements are set out below:
Board of Directors '

The Board of Directors is responsible for determining the educational character and mission of the University for
overseeing its activities and considering its financial solvency and sustainability.

The roles and responsibilities of the Board of Directors -are set out in the Articles of Association and give the
Board of Directors the power to exercise all such rights as are usually prescribed to directors of a company, save
for those directly allocated to the Academic Council. . a

In determining its procedurés the Board of Directors has drawn on the Corporate Governance Guidance and

~ Principles for Unlisted Companies in the UK (2010 Edition), as well as being mindful of the Committee of -

University Chairs (CUC) and Institute of Directors codes and the specific directions from the Office for Students
(OfS). . :

. : . ° . 4 !
The Board of Directors is made up of ten members, including three non-executive directors, one of whom is Chair.
The roles of Chair and Vice-Chancellor are separated. The Independent Chair of the Academic Council is invited
to sit on the Board of Directors as a non-executive director to ensure ‘alignment between the Board and the -
Academic Council. The Secretary, who is the Deputy Vice-Chancellor, is appointed by. the Vice-Chancellor and
manages the agenda for each termly meeting, including the standing items, which are reviewed annually.

The Board of Directors is ultimately responsible for the success of BPP University, including the retention of
University title and degree awarding. powers. The Board delegates some detailed oversight- to a series of
commlttees which are described beiow. . :

Audit Comm/ttee

The Audit Committee supports the Board of Directors and is made up of three non-executive director members
and invites representatives from the external auditor to attend-meetings on a regular basis. The Audit Committee
meets. four times per year and may request the Vice Chancellor and any relevant senior management of the
University to attend meetings of the Committee, either regularly or by invitation.

The Committee:

« Monitors the integrity of the financial statements of the University, and any formal announcements relating to
the University's financial performance, reviewing significant financial reporting judgements contained in them;

o Reviews the adequacy and effectiveness of ‘the University's internal controls (recognising that the
responsibility for Risk Management sits with the Board of Directors); and

¢ Reviews the work of internal and external audit and -considers their reports-together with recommendations
for the improvement of the systems of internal control in conjunction with the management response and
" implementation plans - »
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BPP University Limited
Strategic report (continued)

For the year ended 31 August 2022

Statement of corporate governance (continued)
Nomination and Remuneration Comm/ttee : -

At BPP University, the remuneration of the Vice-Chancellor is determlned by BPP Holdings Limited. The
Nominations & Remuneration Committee (NCR) advises BPP Holdings Limited as to the appropriate level of the
* Vice-Chancellor's remuneration which comprises an annual salary and a bonus based on the financial
performance of the Group as awhole.

The NCR is made up of four members, including three non- executlve directors and the Executuve Chairman. The
NCR is chaired by an Independent Member other than the Chair of the Board, which means that the person with -
responsibility for appraising the performance of the V|ce Chancellor 'does not chair the Committee. The
Vice-Chancellor is not a member of the Committee. ‘

The Nominations & Remuneration Committee (NRC) supports the University Board of Dlrectors in dlschargmg |ts
responsibilities for: .

e the composition and effectiveness of the Board and its Committee; and

« the principles and policy relating to remuneration of the Vice-Chancellor and other senior appointments.

Academic Council

The  Academic Council is. established in the Articles of Association and is governed by the terms of reference in

-the General Academic Regulations (GARs). A Memorandum of Understanding has been signed on behalf of the
BPP Education Group to protect the status of BPP University Limited as an mdependent and self-governing
degree awarding body.

The- Academic Council (BPP University Limited) is lndependently chaired and has three further independent
members who hold eminent positions in academia and the professions. The Academic Council, additionally, -
includes the Vice-Chancellor, the Deputy Vice-Chancellor, the Pro Vice-Chancellor (Education Services), the
Dean of Academic Quality, the Deans of the Schools, the President of the Students' Association, two elected staff
representatives. and two elected student representatlves :

The Academic Council is supported in its work by three principal sub- commlttees the Academic Regulations and
Awards Committee; the Programme Approval Scrutiny Panel; and the Education and Standards Committee, to
“which it delegates responsibility for some matters relating to the management of academic quality and standards.

Statement of Internal Controls. .

P ; .
As the governing body of the BPP University, the University Board has responsibility for maintaining a sound
system of internal control that supports the achievement of policies, aims and objectives, while safeguarding the
funds and assets for whlch the University is.responsible.

The system of internal ‘control is designed to manage rather than eliminate the risk of failure to achleve pollmes
aims and objectives. The system of internal control is based on an ongoing process designed to identify the
* principal risks to the achievement of policies, aims and objectives, to evaluate the nature and extent of those risks
and to manage them efficiently, effectlvely and economically.

Management continue on a Journey to improve the efficiency of the control environment. However, an‘y
weaknesses identified by internal or external audit are reported to the Board of Dlrectors and remediation plans
are putin place and monitored by the Audit Committee.
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BPP University Limited
Strategic- report (contmued)

For the year ended 31 August 2022

Statement of corporate governance (continued) » . ' : -‘ g
ATh'e‘foIIowing internal control processes have been established:

e The Board of Directors manage risks through a Strategic and Academic Risk Register, which is reviewed
regularly throughout the year and is considered by Academic Council and the Board _The process covers
business, operational and compliance as well as financial risk.

» . A risk prioritisation methodology based on risk ranking has been established.

e The performance plans and strategic direction of the institution are specifi cally consrdered at one of the
regular meetings of the Board every year. .

o Key performance indicators and management accounts are considered at each Board.
e The Board receives periodic reports from the Charr of the Audit Committee concerning internal control

e The Audlt Committee receives regular reports from both External and Internal Audit including any key control
- considerations, together with recommendations for improvement. The Audit Committee may also request
addmonal reports to gain assurance from other parties on areas of concern.:

The review of the effectiveness of the system of internal control is informed by the work of the Audit Committee
and by senior officers within the institution, who have responsibility for the development and maintenance of the
- internal control framework and by comments made by the external auditor in their management:letter and other
reports. . '

-

Key risks and uncertainties

Outlined below is a description of the prlncrpal risk factors that management consrders to affect the Unlversny s
business. Not all the factors are within management's ccontrol and other factors besides those listed below could
also affect the University. . :

Economy

There is a lot of uncertainty over how the UK economy might deal with current global and national market forces
and the directors -are monitoring the situation closely to ensure they are able to respond on’a timely basis.

Changes in the broader economic market can have an impact on the University's business. Inflation creates . -

pressure on costs which puts pressure on the University's profit. With that.in mind BPP continues to maintain a
flexible resourcing model and monitor property spend. An example of a change |mpact|ng the University is the UK
recession and the 'great reS|gnat|on .

Such risks could have a negative |mpact on student enrolment, delivery costs and turnover. The University
therefore seeks to mitigate risks by closely monitoring the economic outlook caused by local and global economic
events and maintaining a flexible resourcing model so that the University is able to respond to changes in -
economic and political conditions. There is also regular review and consideration of most appropriate operating
models to strike the correct balance between effi crency and customer experience.

Competition

The University faces strong competition from thlrd parties in its key markets wrth well- establlshed competition in
law and continued growth in the number of business schools.

The University seeks to address these risks by maintaining its high standard of education in order to be the

provider of choice for most students. The University has diversified into products in nursing and technology as a

- way of managing both economic and competitive risk, ensuring that the University continues to deliver products
that are relevant to customers and bridge the gap between academia and employability. .

N ‘o
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BPP University Limited
Strategic report (continued)

For the year ended 31 August 2022

_ Statement of corporate governance (continued)

Compliance and regulatory risk ~

The University operates in highly regulated markets where changes to Government pollcy, such as changes to
student fees or the availability of student funding, can have an impact on our business. -

The University continues to provide all relevant information to the Office for Students (OfS) and the Higher
Education Statistics Agency (HESA). As the business continues to expand into the apprenticeship training market
there is further exposure to regulatory risk with the requirement for regular Off ce for Standards in Education
(Ofsted) and Education and Skills Funding Agency (ESFA) reviews.

Management has strived to implement an infrastructure with a view to managing this regulatory risk and will
evolve as required. Additionally, management reviews and updates the control processes in place relatmg to
‘compllance with the relevant regulators on a regular basis.

The University has a documented governance structure, policies and procedures in place, and these are regularly
reviewed against the Quality Assurance Agency (QAA) criteria and the OfS conditions of registration to ensure
compliance. The University was successfully registered with-the OfS in October 2018 and as with all other
non-publicly funded providers, itis subject to OfS monitoring. In 2020, the University was granted indefinite taught
degree awarding powers (iTDAP) under the OfS new regulatory framework. The award of iTDAP, which came into
force on 1 September 2020 acknowledges the University's academic mtegrlty as a mature- higher education
institution with rigourous standards and academic governance.

Following the radical changes in the post graduate legal training market being proposed by the Solicitors
Regulation Authority (SRA) and The Bar Standards Board (BSB) announced in 2017, management have been
working closely with the legal profession and prospective customers to develop appropruate products to match the
updated examinations environment. This approach continues to be successful given the tenders for business the
University has been able to win and as our clients tell us our approach is settlng us apart from competitors.

"Reputation risk

BPP's brand is one of the most successful and best established brands in the' European training and professional
education market and represents a key element of the University's overall marketing and positioning. To prevent
brand and reputational damage we have quality assurance mechanlsms to ensure that our teaching and course
materials remain of the highest standard.

Financial risk management .
Credit risk

Credit risk refers to the risk that a counterparty. will default on-any type of debt by failing to make payments in
accordance with agreed terms. We have a mix of individual students and corporate clients. Corporate clients
undergo credit checks to ensure they are creditworthy and individuals are required to pay a perc’entage of their
course fees in advance of registration in order to reduce credlt risk. The Unlversnty has. mechanlsms in place to -
monitor and control potential defaulters.

The University has no significant concentration of credit risk, with exposure spread over a large number of
counterparties.

Liquidity and cash flow risks

The University's banking facilities is managed by BPP Services Limited via a robust process of monitoring and
réview to ensure that the facility members have adequate cash available. There is a cash pooling arrangement
across the majority of Bright Topco Limited subsidiary.companies (including BPP University Limited), meaning
that they can lend and borrow funds between them where required.
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BPP University Limited
. Strategic report (continued)

For the year ended 31 August 2022

Section 172 (1) Statement

The directors, in line with their duties under section 172 of the Companies Act 2006, act in a way they consider, in
. good faith, would be most likely to promote the success of the University for the benefit of its members as ‘a
whole. In doing so, the directors have regard, amongst-other matters, to the:

Likely consequences of any decisions in the long-term;

Interests of the Company’s employees;

Need to foster the Company's business relationships with suppliers, customers and others
Impact of the Company's operations on the community and environment;

Desirability of the Company maintaining a reputation for high standards of business conduct; and
Need to act fairly as between members of the Company. ] )

In discharging the section 172 duties, the directors have regard to the factors set out above. The directors also
have regard- to other factors they consider relevant to the decision being made. Those factors, for example,
include the interests and views of the University's controlling parties. The directors acknowledge that every
decision that is made will not necessarily result in a positive outcome for all of the University's stakeholders.
- However, by considering the University's purpose, vision and values together with its strategic priorities and
having a process in-place for decision- maklng the d|rectors aim to make sure their decisions are consistent and
predictable.

Strategic Reviews

As described earlier in this Strategic report, the University's strategy. is to deliver world-class experiences and
outcomes for students and employers, accelerate  organic growth of the University and improve the University's

operating efficiency and effectiveness in order-to maximise the value of the University's educational institutions.

The directors are responsible for establishing and monitoring the implementation of the University's strategy,

oversight of performance and risk management and setting a strong cultural foundation built around ethical

values. The directors include both executive management and non-executive members. The directors delegate

authority for day-to-day management of the University to executive management and to senior management in

overseeing execution of the business strategy and related policies. Regular meetings are held between senior -
executives and directors where performance, key developments and future strategy are discussed. The approach
- allows the University to be more efficient and effective in responding to local economic, political, regulatory and
other market changes that impact the University. Further, this approach ultimately supports the University in
achieving its strategy to maximise the value of its educational institutions for the University's investors.

Financial and operational performance - . oo

During the year, the directors review matters relating to a variety of areas, including, but not limited to, financial
and operational performance, busmess strategy, key risks, governance, compliance and legal and regulatory
matters. This is done through regular meetings and dialogue with senior management, and the- -consideration of
reports and other supporting information. As part of this review process and through discussions with senior

management, the Directors contributed to the key activities carried out by the University during the year, mcludmg, '

the continuous development of the successful approach to moving to online course dehvery
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BPP University Limited
Strategic report (continued) | : ‘ T ' .

For the year ended 31 August 2022

Section 172 (1) Statement (continued)

' eholde ge ' ‘
The University's key stakeholders include its investors, customers, employees and regulators, the communities in
which the University operates and the partners and suppliers that the University works with. The Umversutys
success is impacted by the way it conducts itself with these key stakeholders. As such, the views and impact -of

- the University's activities on its stakeholders are an important consideration for the directors when making
relevant decisions. For example, the directors regularly engage with employees through ‘employee surveys to

ascertain how involved and satisfied employees feel in their position. As a result, action is taken by senior
management to make improvements, for example continuous improvement to the employee appraisal system and
roll out of a new internal training platform to enhance employee personal development. While there are cases

where the directors determine that they should engage directly with certain stakeholder groups or on certain
issues, the size of its stakeholders means that generally, the University's stakeholder engagement best takes
place at an operational level: The University finds that this is a more efficient and effective approach, and also
helps it achieve a greater positive impact on environmental, social and other issues. For example various forums
are in place (such as business continuity) to consider whether teaching should be hybrid, face to face or online in
face of train strikes or any health issues such as COVID outbreaks. Directors meet regularly at University board
meetings to review and discuss the University's performance and outlook, key developments, controls, student
data and surveys and regulatory compliance. For example, the directors regularly engage with employees through
employee surveys to ascertain how involved and satisfied employees feel in their position. As a result, action is
taken by senjor management to make improvements, for example continuous improvement to the internal training

" platform to enhance employee personal development. More detail about regulatory compliance for the University
. is provided in the Strategic report under key risks and uncertamtles

- The University strives to create a culture of collaboration and mclusmn and create an environment that ensures
its employees have the requisite skills and resources needed to effectively complete their job and deliver value to
the University's customers. The University is culturally diverse and recognises the importance of engaging
employees to help make their fullest contribution to the University, which is fundamental to achieving the
University's strategy. The University, as part of the Bright Topco Limited group, leverages a number of different
initiatives and tools in engaging with its employees, including offering learning, development and training courses,
heaith and wellness programs, such as an ever evolving benefits platform.

The Uni'versity engages with ultimate parent company investors through it's-immediate parent (BP'ID Holdings
Limited), where all Bright Topco Limited Group results and operatlonal matters are communicated from during a
monthly investor meeting. .

The University engages local communities to it's geographical centres through the volunteer bolicy enabling staff
to spend time engaging with communities and also the pro bono team engaging with the local legal sectors N

Customer and Supplier Relationships

The University's customers are an integral component to achieving the University's strategic goals. The University

strives to ensure that its customers are treated-fairly and that customer feedback about the educational and
student support services provided by the University is taken into consideration. The University engages, with its

customers in a variety of ways, including, for example, through student groups and student surveys, such as daily

satisfaction scores. A result of this engagement with its customers was the creation of a customer experience

department whose work is dedicated to the customer experience and wellbeing, focusing on both corporate

customers and.individual student groups. For example, this department has created student support hubs at their

main locations, with customer experience managers available on site. Another example of how the University

considers it's customers is by making hardship funds accessible to students to fulfil vital and immediate needs.

Specific teams are also in place in the University'to work collaboratively with corporate customers and understand

how the University can improve any elements of theé product offerings or customer experience. The University's

customer base was also considered when the wider BPP Education Group made acquisitions of other
subsidiaries. Management have considered how thesé acquisitions would help improve the groups customer base. .

by providing more services and products in the education sector. .

A

Page 9



BPP University Limited
Strategic report (continued)

For the year ended 31 August 2022

Environmental

Finally, the University also recognises its responsibility to reducing its environmental impact. The Bright Topco
Limited group reports environmental usage annually to its investors. The Bright Topco Limited group closely
analyses its energy performance to understand usage trends identify ‘opportunities for reduction and recognlse
the impacts of its energy saving projects.

" The directors reflect the deswablhty of the Company to maintain a reputatlon for high standards of business
conduct through all of the pounts noted above regarding sectlon 172 .

_Future developments

The directors will continue to monitor the: risks dlsclosed in the Strategic report The directors will continue to look
for ways to maximise the student experience, enhance student curnculum and review strateglc alternatives that
result in creating and maxumlsmg value. §

The current outlook for the Umver3|ty is positive, especially given the increased revenue and operating profit for
the year. The Unlversny continues to invest in and launch new products to help strengthen its position in the
markets in which it operates. The University believes the challenging economic conditions will further increase the- .
demand for career focused education and the University plans to use their core competencies and experience to
capitalise on these opportunities and is optimistic that it will continue to grow enrolments in the -future due to -
programme development and delivery of targeted ‘growth in the international geographies, technology and
nursing. The legal market is shifting with changes in theé course structures however the revenues from legal
courses should continue to be broadly consrstent with 2022

After the financial year end the economy has entered a difficult period with high inflation and rising |nterest rates -
among a much publicised cost of living crisis. The University has visibility on both September and January intakes
-at the time of writing these accounts, and whilst the economy continues to have an impact intake volumes have
remained robust and have grown versus financial year ended August 2022. As noted earlier in the strategic report
inflation has and will have an impact on costs such as utilities and people. This is something that will likely slightly
decrease operatlng margin and the University will continue to monitor these costs.

Bl

- The Strategic report was approved. by the Bo_ard of directors, and signed on its behalf by:

’7,’:; St Aoron R. Porter

j’lmotny Stewart and Aaron Ross Porter
Directors (Vice Chancellor and Chair)
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BPP University Limited
Directors' report

For the year ended 31 August 2022

The directors present their annual report and audited financial statements for the year ended 31 August 2022.

Principal activities

The University consists of four main schools, the'Law School; Business Schoo!l; School of Nursmg and School of
* Technology. The principal dctivities of each school, along with the University's performance, proposed dividends,
outiook, future developments, statement of corporate governance, statement of internal control, séction 172
statement and risk uncertainties can be found in the Strategic report. ’

Directors

The directors who held office during the year and up to the date of signature of the financial statements were as
follows: :

Alison Carol Wells (Appointed on 12 July 2022)
Sally-Ann Burnett (Re5|gned on 8 July 2022)
lan Creagh

Gary James Dart '

Graham Stuart Mark Gaddes

Martyn Jones

Sarah Mcliroy
“Aaron Ross Porter

Richard John Simmons . .

Timothy Stewart

Results and dividends

- The results for the year are set out on page 19. -
Ordinary dividends were paid amounting to £6.0m (2021: £25.0m). '

" Energy and carbon reporting

The University's sources of -greenhouse gas emissions and energy usage are reported on as part of the Bright
Topco Limited group financial statements, which are available from BPP House Aldine Place, 142-144 Uxbridge
Road, Shepherds Bush, London, W12 8AA.

Research and development
During the year, the University's project to develop new course content in the Law Schoo| and the School of '
Business continued according to plan. : Lo

Disabled persons

Applications for employment by disabled persons are always fully considered, bearing in mind the aptltudes of the ,
* applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their
employment within the University continues and that the appropriate training is arranged. It is the policy of the
University that the training, career development and promoﬂon of dlsabled persons should, as far as pos3|b|e be
identical to that of other employees. . .

Events after the balance sheet date

There were no events after the balance sheet date to be ‘disclosed.‘
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BPP University Limited S
Directors' report (continued)

For the year ended 31 August 2022

Employee involvement

The University's policy is to consult and dlscuss with employees staff councns and at meetings, matters Ilkely to
affect employees' mterests - S

Information about matters of. concern to employees is given through mformatlon bulletins and reports which seek
to achieve a common awareness on the part of aII employees of the fi nanmal and economic factors affectlng the
University's performance. ’ .

There is no employee share scheme at present.

Qualifying third-party indemnity provisions

The Umversnty has made qualifying third-party .indemnity provnsmns for the benef t of its dlrectors whlch were in
place throughout the year and remain in. force at the date of thls report.

Going concern
Going Concern considerations

The company’s business activities, together with the factors Ilker to affect its future development performance
and position are set out.in the Strategic and Directors’ Report. The financial position of the company is descnbed
in the Strategic Report. -

. In assessing the company's gomg concern the directors give ‘consideration to the |mpact of macroeconomlc
challenges such as the UK recession and the “great re5|gnat|on :

" The Company benefits from a diversified portfolio of customers and products, with strong growth potential in
various segments, which the Company has continued to deliverin spite of any macroeconomic challenges.

The Company participates in BPP Services Limited treasury afrangements and so shares banking arrangements
with its parent company, BPP Holdings Limited and a number of fellow subsidiaries. Bright Topco Limited has
committed through a letter of support that it will lend as is necessary to this entity to pay the debts of the company .
as they become due. :

Conclusion

After careful consideration of the above, the directors have a reasonable expectation that the company has
adequate resources to continue in operational existence and operate within the level of their facilities for the

foreseeable future belng at least 12 months from the date of this report and-they continue to adopt the going
concern basis in prepanng the annual report and accounts.

Re-appomtment of auditor

Pursuant to Sectlon 487 of the Companies Act 2006, the auditor will be deemed ‘to be reappolnted and Delontte'
LLP will therefore contlnue in office.
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BPP University Limited
Directors’ report (continued‘)

_For the year ended 31 August 2022

Statement of directors' responsibilities

The directors are responsible for preparing the annual report and the fi nancial statements in accordance with
applicable law and regulations. .

Company law requires the directors to prepare financial statements for each financial year. Under that law the
directors have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards and applicable law), including FRS 102 "The
Financial Reporting Standard applicable in the UK and Republic of Ireland". Under company law the directors
must not approve the financial statements unless they are satisfied that they give a true and fair view of the state
of affairs of the Company and of the profit or loss of the Company for that year. In preparing these financial
statements the directors are required to: ’ .

+ select suitable accounting poI|C|es and then apply them consistently;
« make judgements and accounting estimates that are reasonable and prudent;

o state whether applicable UK Accounting Standards have been foIIowed subject to any material departures
disclosed and explamed in the financial statements;

e prepare the fi nanmal statements on the going concern baS|s unless it is inappropriate to presume that the
Company will continue in business.

The directors are respon5|ble for keeping adequate accounting records that are sufficient to show and explain the .

~ Company's transactions and disclose with reasonable accuracy at anytime the financial position of the Company

.and enable them to ensure ‘that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the preventlon
and detection of fraud-and other irregularities.

Strategic repo'rt

The Company has chosen in accordance with Compames Act 2006, s. 414((11) to set out in the Company's
Strategic report.information required by Large and Medium-sized Companies and Groups (Accounts and Reports)
Regulations 2008, Sch. 7 to be contained in the Directors' report. It has done so in respect of the Company's
performance, outlook, strategy, pollces and future developments )

~ Statement of disclosure to auditor

So far as each person who was a director at the date of approving this report is aware, there is no relevant audit
information of which the University's auditor is unaware. Additionally, the directors individually have taken all the
necessary steps that they ought to have taken as directors in order to make themselves aware of all relevant audit
-information and to establish that the University's auditor is aware of that information. The confirmation is given
and should be intérpreted in accordance with the provisions of S418 of the Companies Act 2006.
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BPP University Limited
Directors’ report (continued) ‘

For the year ended 31 August 2022

Corporate governance

The University's Board of directors (the Board) follows the "Corporate Governance Guide and Principles for
Unlisted Companies in the UK" (an initiative of the Institute of Directors and ecoDA). The relevant principles that
apply to the University aré the phase 1 principles and the Board is satisfied that it complies with all relevant
principles. The Board is also satisfied that it complles with the phase 2 principles of the "Corporate Governance
* Guide and Principles for Unlisted Companies in the UK". However, the Board recognlses that the University as a
University falls under wider public duties and obligations. Consequently, and where applicable, the Board
references the Committee of University Chairs Higher Education Code of Governance (CUC) to assure and
. demonstrate it is operating within the principles and expectation of its regulators and the higher education sector
more broadly. - . .

A Corporate Governance statement is also prowded |n the Strateglc Report as per Office for Students (OfS)
requwements .

The Directors' report was approved by the Board Aof directors, and signed on its behalf by:

—n
Aaron R. Povter /o St
Pt N e

Director : . ~ Director
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BPP University Limited
Independent auditor's report

For the year ended 31 August 2022

Opinion

In our opinion the financial statements of BPP University Limited (the 'Company'): )

e give a true and fair view of the state of the Companys affairs as at 31 August 2022 and of its proﬁt for the
year then ended; ’

e have been properly prepared in accordance with United Kingdom Generally Accepted Accountlng Practlce
including Financial Reporting Standard 102 "The Flnanmal Reportmg Standard applicable in the UK and
Republic of Ireland”; and” .

. have been prepared in accordance with the requnrements of the Companies Act 2006.

We have audited the ﬁnanmal statements which comprise:

-the statement of comprehensive income;

the statement of financial position; ' . -
the statement of changes in equity; ‘

the statement of cash flows; and

the related notes 1 to 25.

The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting Standard 102 "The Financial Reporting Standard applicable
in the UK and Republic of Ireland" (Umted Kingdom Generally Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Audltlng (UK) (ISAs (UK)) and applicable
law. Our responsmllltles under those standards are further described in the auditor's responsibilities for the audit -
of the financial statements section of our report.

We are independent of the Company in accordance with the ethical requirements that are relevant to our audit of

the financial statements in the UK, including the Financial Reporting Council's (the 'FRC's") Ethical Standard, and
. we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
-evidence we have obtained is sufﬂcient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern :
In audltlng the financial statements, we have concluded that the directors' use of the going concern basis of
accounting in the preparation of the fi nanmal statements is appropriate.

Based on the work we have performed,,we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the company's ability to continue as a
going concern for a period of at least twelve months from when the fi nancial statements are authorised for issue.

‘Our responsibilities and the responsibilities of the dlrectors W|th respect to going concern are described in the .
relevant sections of this report. .
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BPP University Limited
independ‘ent auditor’s report (continued)

For the year ended 31 August 2022

Other information : .
The other information compnses the information included in the annual report, other than the financial statements
and our auditor's report thereon. The directors are responsible for the other information contained within the

annual report. Our opinion on the financial statements does not cover the other information and, except to the

extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

" Our responsibility is to read the other information and, in doing.so, consider whether the other information is

materially inconsistent with the financial statements or our knowledge obtained in the course of the audit, or
. otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
" misstatements,. we ‘are required to determine whether this gives rise to a material misstatement in the financial
" statements themselves. If, based on the work we have performed, we conclude that there is a matenal
misstatement of this other information, we are required. to report that fact. :

We have nothing to report in this regard.

Responsibilities of directors

As explained more fully in the Statement of directors' responsnbllltles the. directors are responsnble for the-

preparation of the financial statements and for being satisfied that they give a true and fair view, and for such’

internal control as the directors determine is necessary to enable the preparation of financial statements that are
free from.material misstatement, whether due to fraud orerror.

In preparing the financial statements, the directors are responsible for assessing the Company's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting unless the directors either intend to liquidate the Company or to cease operatlons or have no
realistic alternative but to do so. . .

Audltor s responsibilities for the audit of the financial statements

Our objectives -are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
-expected to influence the economic decisions of users taken on the basis of these financial statements. :

A further description of our responsibilities for the audit of the financial statements is located on the FRC's website
at: www .frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report. .
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BPP University Limited
Independent auditor’s report (continued)

For the yéar ended 31 Auguét 2022

Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting |rregular|t|es including fraud is -
detailed below . N

We considered the nature of the Company's industry and its control environment, and reviewed the Company's
documentation of their policies and procedures relating to fraud and compliance with laws and regulations. We
also enquired of management and the directors about their own identification and assessment of the risks of
irregularities.

We obtained an understanding of the legal and regulatory frameworks that the Company operates in, and

identified the key laws and regulations that:

e had a direct effect on the determination of material amounts and disclosures in the financial statements.
These included UK Companies Act, HMRC Legislation, Consumer Contract' Regulations, UK Visa and
Immigration Regulataons Financial Conduct Authority (FCA) Regulations, Higher Education and Research Act
2017; and

e do not have a direct effect on the fi nanc1al statements but compllance with which may be fundamental to the
Company's ability to operate or to avoid a material penalty. These included Various Higher Education Bodies
Regulations and Office for Standards in Education (Ofsted) regulation

‘We discussed among the audit engagement team including relevant internal speélallsts such as tax specialists
regarding the opportunities and incentives that may exist within the orgamsatlon for fraud and how and where
fraud might occur in the financial statements. : .

As a result of performlng the above, we identified the greatest potential for fraud in the followmg areas, and our

specific'procedures performed to address it are described below:

e Revenue may be recognised in the incorrect period due to the manual nature of the calculations and the
inputs to the deferred revenue spreadsheet: We tested the appropriateness of revenue.entries using a test of
details approach and obtained support for a sample of inputs used in the calculation. In our testmg, we gained .
evidence for the dellvery of courses and provision of course materials.

In common with -all audits under ISAs (UK), we are also required to perform specific procedures to respond to the
risk of management override. In addressing the risk of fraud through management override of controls, we tested
the appropriateness of journal entries and other adjustments; assessed whether the judgements made in making
accounting estimates are indicative of a potential bias; and evaluated the business rationale of any significant
transactions that are unusual or outside the normal course of business. ‘

In addition to the above, our procedures to respond to the rlsks identified included thg following:

e reviewing financial statement disclosures by testing to supporting documentation to assess compliance with
provisions of relevant laws and regulations described as having a direct effect on the financial statements;

¢ performing analytical procedures to identify any -unusual or unexpected relatlonshlps that may lndlcate risks of
material misstatement due to fraud;

e enquiring of management and in- -house legal counsel concerning actual and potential Iltlgatlon and claims,
and instances of non-compliance with laws and regulations; and

¢ reading minutes of meetings of those charged with governance.
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- BPP University Limited
Independent auditor's report (continued) -

For the year ended 31 August 2022

Report on other legal and regulatory requirements

Opinions on other matters prescribed by the Companies Act 2006 .

In our opinion, based on the work undertaken in the course of the audit:

¢ the information given in the strateglc report and the directors' report for the financial year for WhICh the
~ financial statements are prepared is consistent with the financial statements; and

e the strategic report and the directors' report have been prepared in accordance with applicable Iegal
requirements. .

In the Ilght of the knowledge and understanding of the Company and its environment obtained in the course of the
audit, we have not identified any material misstatements in the strategic report or the directors' report.

Opinions on other matters prescrlbed by the Off ce for Students (OfS) "Regulatory Advice 9: Accounts
Direction"

In our opinion, in all material respects the requirements of the OfS's Regulatory Advice 9: Accounts dlreotlon have
been met. . .

.Matters on which we are required to report by exceptlon

Under the Companies Act 2006 we are required to report in respect of the following matters if, in our opinion:

- » adequate -accounting records have not been kept, or returns adequate for our audit have not been recelved
from branches not visited by us; or

the financial statements are not in agreement with the accounting records and returns or

) certain disclosures of directors' remuneration specified by law are not made; or

-« we have not received all the information and explanations we require for our audit.

Y

"We have nothing to report in respect of these matters.

Under the OfS Regulatory Advice 9: Accounts Direction, we are required to report in reSpect of the following

matters if, in our opinion:

o the provider's grant and fee income, as disclosed in the note 3 to the accounts, has been materially
misstated. .

- We have nothing to report in respect of these matters.

" Use of our report

This report is made solely to the Company's members, as a. body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company's members
those matters we are required to state to them in an auditor's report and for no other purpose. To the fullest extent
permitted by law, we do nof accept or assume responsibility to anyone other than the Company and the
Company s members’as a body, for our audit work, for this report or for the opinions we have formed.

,4...4;.,: Q Auwdw .

- Andrew Wright, FCA (Senior statutory auditor)
For and on behalf of Deloitte LLP

Statutory Auditor

Bristol, United Kingdom

8 February 2023
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BPP University Limited
Statement of comprehensive income

For the year ended 31 August 2022

" Turnover
Cost of sales

Gross profit
Administrative expenses
Operating profit

Interest receivable and similar income
Interest payable and similar expenses

Profit before taxation
Tax on profit *

‘Profit for the financial year

Notes

\

2022 .

2021
£'000 £'000
119,075 108,129
(54,588) (53,044)
64,487 55,085
(37,575) (28,990)
26,912 26,095
2,453 1,291
- ()
29,365 . 27,379
(5,658) (4,748) -
23,707

22,631

The Statement of comprehenswe mcome has been prepared on the basis that all operations are continuing

operations.

There are no other comprehensive expenses or income for the current or prevuous financial perlod other than
those included in the statement of compreliensive income above.

. The accompanying notes on pages 23 to 45 form anA'integraI part of these financial statements.

¢
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BPP University Limited
. Statement of financial posmon

As at 31 August 2022

Net assets ,'
Capital and reserves

Called up share capital * - - - 20
Profit and loss account :

* = amount less than £1,000 due to rounding. )

2022

Notes . £'000
Fixed assets ’
Intangible assets T N
“Tangible assets - , ‘ 12
- Current assets . ) . N
- Stocks ' .13 210
Debtors due after more than one year 14 21,198
Debtors falling due within one year 14 - 121,015
Restricted cash 15 119
Cash at bank and in hand - 33,119
175,661
-Creditors: amounts fallmg ‘due within 16 (92,911)
one year A . X .
Net current assets )
Total assets less current liabilities
Provisions for liabitities ’ 17

£000

- 5,382
151

5,533

82,750 -

88,283

(20) -

. 88,263

88,263

88,263

2021

£'000

434
21,294

. 77,994

205
8,804

108,731

(43373)°

The accompanying notes on pages 23 to 45 form an integral part of these fi nancial statements

-

£'000

5,159
72

5,231

65,358

" 70,589

1 (33)

70,556

70,556

70,556

The financial statements were approved by the board of directors and authorised for issue on 8.February 2023 and

are s1gned on |ts behalf by:

Gary James Dart
Director

~ Company Registration No. 02609100
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BPP University Limited
Statement of changes in equity‘

For the year ended 31 August 2022 -

'Balance at 1 September 2020

Year ended 31 August 2021:
Profit for the year '
Dividends

Balance at 31 August 2021

Balance at 1 September 2021:

Year ended 31 August 2022:
Profit for the year
Dividends

" Balance at 31 August 2022

-

*ﬁamount less than £1 ,000, due to rounding.
, S

3

Note

10

10

" Called up

Profit and _ )
share loss - Total
capital* account
£'000 £'000 £'000°
= 72,925 72,925
- 22,631 22631
- /(25,000) . (25,000) -
- 70,556 70,556
] 70,556 70,556
- 23,707 23,707
- 1(6,000) (6,000)
- 88,263 88,263

The accbmpanying notes on pages 23 to 45 form an intégral part of these financial statements.
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BPP University Limited
Statement of cash flows

For the year ended 31 August 2022

Net cash used in financing activities
Net increase/(decrease) in cash and cash
equivalents -

Cash and cash equivalents ‘at béginning of
year : » 4

Cash and cash equivalents at Fend of year

Relating to:
Cash at bank and in hand

2022

£'000

(1,075)
(123)
2,453

Note
. Cash flows from operating activities

Cash generated from operations 24
Interest paid '
Income taxes paid
Net cash flow frém operating activities
Investing activities . -
Purchase of intangibles assets 11
Purchase of tangible assets 12
Interest received 4 7
Net cash flow fromj(usgd in) investing
activities .
Financing activities ' : :

- Dividends paid’ 10

. (6,000)

33,119

, 2021 . -
£'000 £000 - £000
29,060 116,832
- )
; (1,887)
29,060 14,944
(1,893)
(54)
1,291
1,255 (656) -
(25,000)
~ (6,000) (25,000)
24,315 (10,712).
8,804 . 119,516
33,119 s 8,804
. . 8,804

The accompanying notes on page;s 23 to 45 form an integral part of these financial statements. -
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BPP University Limited

Notes to the financial statements

For the year ended 31 August 2022

11°

Accounting policies

-Company information

BPP University Limited ("BPP" or "the University") is a private company limited by shares incorporated in
the United Kingdom and registered in England and Wales. The registered office is BPP House, Aldine
Place, 142-144 Uxbridge Road, Shepherds Bush, London, W12 8AA. The Unlversnys reglstratlon number
is 02608100.

‘Accounting convention

These financial statements have been prepared in accordance with FRS 102 "The Financial Reponing
Standard applicable in the UK and Republac of Ireland" ("FRS 102") and the requirements of the
Companies Act 2006.

The financial statements are prepared in sterling, which is the functional currency of the ‘University.
Monetary amounts.in these financial statements are rounded to the nearest £1,000.

The financial statements have been prepared under "the historical cost convention. The principal

accounting policies adopted are set out below.

This University is a qualifying  entity for the purposes of FRS 102, being a member of a group where the
parent of that group prepares publicly available consolidated financial statements, including this company,
which are intended to give a true and fair view of the assets, liabilities, financial position and profit or loss of
the group. The University has therefore taken advantage of exemptions from the following disclosure

* requirements:

e .Section 11 'Basic Financial Instruments' and Section 12 'Other Financial Instrument Issues": Interest
income/expense and net gains/losses for each category of financial instrument; basis of determining .
fair values; details of collateral, loan defaults of breaches, details of hedges, hedging fair value

. changes recognised in profit or loss and in other comprehensive income;

e Section 26 'Share based Payment: Share-based payment expense charged to profit or loss,

- reconciliation of opening and closing number and weighted average exercise price of share options,

how the fair value of options granted was measured, measurement and carrying amount of liabilities for
cash-settled share- based payments, explanation of modifications to arrangements and

_» ~ Section 33 'Related Party Disclosures': Compensation for key management personnel.

The results of the University are included in the consolidated fi nancnal statements of Bright Topco Limited,

which are available from BPP House Aldine Place, 142-144 Uxbrldge Road, Shepherds Bush, London,
W12 8AA. .
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BPP University Limited. -

Notes to the financial statements (continued)

For the year ended 31 August 2022

1.2

1.3

Acoounting policies (continued)

Going concern

~ Going concern

Going Concern considerations

"The companys business . activities, together with the factors likely to -affect its future development,

performance and posntlon are set out in the Strateglc and Directors’ Report The financial position of the.
company is described in the Strategic Report

In assessing the company’s going concern the directors give consideration to the impact of macroeconomic -
challenges such as the UK recession and the “great reS|gnat|on

- The Company benefits from a diversified portfolio of customers and products with strong growth potential

in various segments which ‘the Company. has continued to deliver in spite of any macroeconomic
challenges.

The Company partlmpates in BPP Services lelted treasury arrangements and so shares’ banking
arrangements with its parent company, BPP Holdings Limited and a number of fellow subsidiaries. Bright
Topco Limited has committed through a letter of support that it will lend as is necessary to this entity to pay
the debts of the company as they become due.

Conclusion .
After careful consideration of the above, the directors have a reasonable expectation that the company has
adequate resources to continue in operational existence and operate within the level of their facilities for
the foreseeable future being at least 12 months from the date of this report and they continue to adopt the
gomg concern basis in preparing the annual report and accounts.

Turnover

Al revenue is generated in the United Kingdom and relates to goods and educational services.

Tu1t/on fees

_ “Tuition fees are recognlsed in prof itand loss over the |ength of the course. Tuition fees recelved in advance

are accounted for in liabilities and released over the period of the course. For tuition fees invoiced in
advance but where cash is yetto be received, a current liability and corresponding current asset is raised.

Sales of educational materials '

Sales of educational materials.are recognised when the University has delivered goods to the student; the
student has accepted the goods; and collectability of the related receivable is reasonable assured.
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BPP University Limited

Notes to the financial statements (continued) -

For the year ended 31 August 2022

1

1.3

14

1.5

Accounting poli;ies (centinued)
Turnover (continued)

Government grants

Government grants received during the previous year represent funds from a government funding scheme
associated with COVID-19; Government grants are recognised at the fair value of the-asset received or
receivable when there is reasonable assurance that the grant conditions will be met and the grants will be
received. Government grants relating to turnover are recognised as income on an accrual basis over the
periods when the related costs are incurred. The Company did not received any government grant in the
current year.

Intangible fixed assets other than goodwill ' » . ‘ e
Intangible assets acqwred separately from a business are recognised at cost and are subsequently
measured at cost less accumulated amortisation and accumulated impairment losses.

Intangible assets acquired on business combinations are recognlsed separately from goodwill at the
acquisition date where it is probable that the expected future economic benefits that are attributable to the

. asset will flow to the entity and the fair.value of the asset can be measured reliably; the intangible asset

arises from contractual or other legal rights; and the intangible asset is separable from the entity.

Amortisation is recognised so as to write off the cost or valuation of assets less their residual values over
their useful lives on a straight-line basis over the following periods depending on the period the University
is expected to benefit: :

Software & licences. : over three years
Other intangibles over three to eight years

Research expenditure is written off as incurred. Development expenditure is also written off except where
the directors are satisfied as to the technical, commercial and financial -viability of individual projects.
Previously capitalised curriculum development costs are included within other intangibles, and are
amortised between three and eight years, depending on the period the University is expected to benefit.
Provision is made for any impairment.

Tangible fixed assets

. Tangible fixed assets are lnltlally measured at cost and subsequently measured at cost or valuation, net of ~
_depreciation and any impairment losses.

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over
their useful lives on a straight-line basis over the following penods depending on the period the Umversnty
is expected to benefit:

- Short leasehold . over the life of the lease

Equipment. ‘ : © - over three years
Fixtures and fittings : over three years

The gain or loss arising on the disposal of an asset is determined as the difference between the sale
proceeds and the carrying value of the asset and is credited or charged to statement of comprehenswe
income. . .
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BPP University Limited

Notes to the financial statements (continued)

" For the year ended 31 August 2022

1.6

1.7

- 1.8

Accounting policies (continued)

- Impairment of fixed assets

At each reporting year end date, the University reviews the carrying amounts of its tangible and intangible
assets to determine whether there is any indication that those assets have suffered an impairment loss. If -
any such indication exists, the recoverable amount of the asset is estimated in order to determine the
extent of the impairment loss (if any). Where it is not possible to estimate the recoverable amount of an
individual asset, the University estlmates the recoverable amount of the cash- generatmg unlt to which the -
asset belongs. : .

'/Recoverable amount is the higher of fair value less costs to sell and value in use. In assessmg value in -
use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that

reflects current market assessments of the time value of money and the risks specific to the asset for which
the estimates of future cash flows have not been adjusted. .

If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its carrying
-amount, the carrylng amount of the asset (of cash-generating unit) is reduced to its recoverable amount.
An impairment loss is recognised immediately in statement of comprehensive income, unless the relevant

. asset is carried at a revalued amount, in which case the impairment loss is treated as a revaluatlon

decrease

Recognised |mpa|rment losses are reversed if, and only if, the reasons for the lmpalrment loss. have

. ceased to apply. Where an impairment loss subsequently reverses, the carrying amount of the asset (or

cash-generating unit). is increased to the revised estimate of its recoverable amount, but so that the
increased carrying amount does not exceed the ‘carrying amount that would have been determined had no
impairment loss been recognised for the asset (or cash-generating unit) in prior years. A reversal of an
|mpa|rment loss is recognised |mmed|ately in statement of comprehensive jncome, unless the relevant
asset is carried at a revalued amount, in which case the reversal of the |mpa|rment loss is treated as a
revaluation increase. .

Stocks

Stocks are principally books, which are stated at the lower of cost and net realisable value. External
creative costs and artwork costs of new titles are absorbed into the cost of the first print run. Net realisable
value is the estimated selling price in the ordinary course of business less the estimated costs necessary to

‘make the sale. Cost is calculated using the FIFO (first-in, fi rst-out) method Provision is made for obsolete,

slow-moving or defective items where appropriate.
Cash and cash equivalents

Cash and cash equivalents are basic financial assets and include cash in hand, deposits held at call with
banks and bank overdrafts. Bank overdrafts are shown within borrowings in current liabilities. '
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BPP University Limited

Notes to the financial statements (continued)'

For the year ended 31 August 2022

1

19

Accounting policies (continued)

Financial instruments

Basic financial instruments

Trade and other debtors/credrtors '

Trade and other debtors are.recognised initially at transaction price pIus attributable transaction costs
Trade and.other creditors are recognised initially at transaction price less attributable transaction costs.
Subsequent to initial recognltlon they are measured at amortlsed cost usmg the effective mterest method
less any. lmpalrment losses in the case of trade debtors. :

Other financial assets
Other financial assets, including- mvestments in equity instruments which are not subsrdlanes associates .
or joint ventures, are initially measured at fair value, which is normally the transaction price. Such assets
are subsequently carried at fair value and the changes in fair value are recognised in statement of

- comprehensive income, except that investments in equity instruments that are not pubhcly traded and

whose farr values cannot be measured reliably are measured at cost less impairment.
Impairment of financial assets

Financial assets, other than’ those held at fair value through profit and loss, are assessed for indicators of
impairment at each reporting end date. .

Financial assets are impaired ‘where there is objectlve evidence that, as a result of one or more events that .
occurred after the initial recognition of the financial asset, the estimated future cash flows have been

affected. If an asset is impaired, the impairment loss is the difference between the carrying amount and the

present value of the estimated cash flows discounted at the asset's original effective interest rate. The

impairment loss is recognised in statement of comprehensive income.

If there is a decrease in the impairment loss arising from an event occurring after the -impairment was
recognised, the impairment is reversed. The reversal is such that the current carrying amount does not
exceed what the carrying amount would have been, had the impairment not previously been recognised.

- The impairment reversal is recognised in statement of comprehensive income.

Derecogmtlon of financial assets - ‘ .

Financial assets are derecognised only when the contractual rights to the cash ﬂows from the asset expire
or are settled, or when the Company transfers the financial asset and substantially all the risks and
rewards of ownership to another entity, or if some significant risks and rewards of ownership are retained
but control of the asset has transferred to another party that is able to sell the asset in its entrrety to an
unrelated third party.
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1.9

1.11

112

" Other financial liabilities

' Accounting' policies (continued)

Financial instruments (contini.:ed)

—

Derivatives; including interest rate swaps and forward foreign ekchange contracts, are not basic financial

‘instruments. Derivatives are initially recognised at fair value on the date a derivative contractis entered into

and are subsequently re-measured at their fair value. Changes in the fair value of derivatives are
recognlsed in statement of comprehensive income in finance costs or fi inance income as approprlate

’ unless hedge accounting is applied and the hedge is a cash flow hedge. -

Debt instruments that do not meet the conditions in FRS 102 paragraph 11.9 are subsequently ‘measured

. at fair value through statement of comprehensive income. Debt instruments may be designated-as being

measured at fair-value through statement of comprehensive income to eliminate or reduce’ an accounting
mismatch or if the instruments are measured and their performance evaluated on-a fair value basis in
accordance with a documented risk management or lnvestment strategy.

Derecognmon of financial liabilities

Flnanmal liabilities are derecognised when the Company s contractual obllgatlons explre or are dlscharged '
or cancelled. . .

.

Equity instruments:

Equity instruments issued by the University are recorded at the proceeds recelved net oftransactlon costs.
Dividends '‘payable on equity instruments are recogmsed as liabilities once they are no longer at the .
discretion of the University. .

Enterest receivable and similar income

Interest income is recognised when it is probable that the economic benefit will flow to the University‘and
the amount of revenue can be measured reliably. Interest income is accrued on a time basis, by reference
to the principal outstanding and at the effective interest rate applicable: .

4

Interest payable and similar expenses

Interest payable and similar expenses include interest payable recognised in statement of comprehenswe
income using the effective interest method, unwinding of the discount on provisions, and net foreign
exchange losses that are recognised in the profit and loss account.
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1

1.13

“1.14

Accounting policies (continued)

Taxation

The tax expense represents the' sum of the current tax and deferred tax.
Current tax

The current tax is based on taxable profit for the year. Taxable profit differs from net profit as reported in
the statement of comprehensive income because it excludes items of income or expense that are taxable
or deductible in other years and it further excludes items that are never taxable or deductible. The
University's liability for current tax is calculated using tax rates that have been enacted or substantively

_enacted by the reporting end date.

Deferred tax

Deferred tax liabilities are generally recognised for all timing differences and deferred tax assets are
recognised to the extent that it is probable that they will be recovered against the reversal of deferred tax
liabilities or other future taxable profits. Such assets and liabilities are not recognised if the timing
difference arises from goodwill or from the initial recognition of other assets and liabilities in a transaction
that affects neither the tax profit nor the accounting profit. -

The carrying amount of deferred tax assets is reviewed at each reporting end date and reduced to the
extent that it is no longer probable that sufficient taxable profits will be available to allow all or part of the

.asset to be recovered. Deferred tax is calculated at the tax rates that are expected to apply in the year
when the liability is settled or the asset is realised. Where items recognised in other comprehensive income

or equity are chargeable to or deductible for tax purposes, the resulting current or deferred tax expense or
income is presented in the same component of comprehensive income or equity as the transaction or other
event that resulted in the tax expense or income. Deferred tax assets and liabilities are offset when the
University has a legally enforceable right to offset current tax assets and liabilities and the deferred tax

assets and liabilities relate to taxes levied by the same tax authority.

Provisions

Provisions are recognised When the Universityl has a legal or constructive present .obligation as a result of
a past event, it is probable that the University will be required to settle that obligation and a reliable -
estimate can be made of the amount of the obligation.

The amount recognlsed as a -provision is the best estimate of the consideration required to settle the
present obligation at the reporting end date, taking into account the risks and uncertainties surrounding the
obligation. Where the effect of the time value of money is material, the amount expected to be required to
settle the obligation is recognised at present value. When a provision is measured at present value, the
unwinding of the discount is recognlsed as a mterest payable and sumllar expenses in statement of

. comprehensive income in the period in which |t arises.’
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Accounting policies (continued)

Employee benefits

The costs of short term employee benefits are recognised as a liability and an expense, unless those costs

are required to be recognised as part of the cost of stock or fixed assets.

The cost of any unused holiday entitlement is recognised in the perlod in whrch the employee's services
are received.

Termination benefits are recognised immediately as an expense when the University is demonstrably
committed to terminate the employment of an employee or to provide termination benefits.

Retirement benefits

-‘Payments to defined contribution retirement benefit schemes are charged as an expense as they fall due.

Any. difference between the amount due and the amount paid is recorded on the Statement of financial
position. = - v

Leases E ' } - 4 ' S

Rentals payable under operating Ieases mcludmg any lease incentives received, are charged to statement

- of comprehensive income on a straight-line basis over the term of the relevant lease except where another

more systematic basis is more representative of the time pattern in which economic - benef' ts from the
leases asset are consumed.

Foreign exchange

b

- Transactions in currencies other than pounds sterling are recorded at the rates of exchange prevailing at

the ‘dates of the transactions. At each reporting end date, monetary assets and liabilities that are
denominated in foreign currencies are retranslated at the rates prevailing on the reporting end date. Gains- |
and losses arising on translation are included in the statement of comprehensive income for the period.

3
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P

2 Critical accounting judgements and key sources of estimation. uncertalnty

In the application of the University's accountlng policies, the directors are required to make Judgements
estimates and assumptions about the carrying amount of assets and liabilities that are not readily apparent
from other sources. The estimates and associated assumptions are based on historical experience and
other factors that are considered to be relevant. Actual results may differ from these estimates.

. The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
‘estimates are recognised in the period in which the estimate is revised where the revision affects only that
period, or in the period of the revision and future periods where the revision affects both current and future
periods.

~ Critical judgements

The directors deem that there were no critical judgements (apart from those involving estlmates) involved
in these financial statements.

Key sources of estimation uncertainty

The directors deem that there were no- key sources of estimation uncertalnty involved in these financial

Astatements
3 Turnover and other revenue
A » : 2022 2021
‘ .. , E . '£'000 " £'000
Turnover : '- . . _ ‘
Educational services ' < . C 119,075 . 108,129
Other significant revenue . . ;
Interest income . o : . 2453 1291

- All revenue is generated in the United Kingdom and relates to educational services.

Turnover includes £nil (2021: £0.113 million) of Government grants received from the Coronawrus Job.
Retention Scheme, £0.602 million (2021: £nil) lease break compensation, £0.015 million (2021: £nil)
insurance compensation and £0.166 million nursing grants.

~The Unlver3|ty has not received any other grant, or fee, income that should- ‘be disclosed under OfS
"Regulatory Advice 9: Accounts Dlrectlon in-either the current or prior year. :
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-4 Operating profit

. : : 2022 - - 2021
: ’ £'000 £'000-
Operating profit for the year is stated after charging:
Exchange losses - 6 5
Fees payable to the auditor for the audit of the Unlversrty s financial ' 140 115
statements _ . . '
Depreciation of tangible fi xed assets ‘ 4 24
Amortisation of intangible assets ‘ PR . 852 - 772

Property rentalcharge o ' ' , ' - 6,522 7,718 - -

/

Exchange dlfferences recognised in statement of comprehensrve income durlng the year amounted to -
£6,000 (2021: £5,000). :

5 Employees -

The average monthly number of persons (including dlrectors) employed by the University durlng the year

was: <

2022 - 2021

Numbers - Numbers .
Education delivery - : - ' 446 433
Administration. and services . - 444 . : 423
Sales and marketing . - ) 108 108
' 998 964
- A . 2022 . 2021
. . ~£'000 £'000
. Wages and salaries - - o : . 40,941 40,180
Social security costs o o 4,274 - - 3,977
Pension costs T : ' _ 2,1 2,015
47,326 46,172

In" the current year, 209 (2021: 156) employees of the University’ performed services for other affiliated
group companies, and other. group subsidiary employees performed services for the University. This
resulted in staff cost recharges to these entities of £6.915 million (2021: £6.692 million) and as such, these
costs were not borne by the University. The staff costs and average employee numbers have been stated
below to be consistent with the allocation method used for the year ended 31 August 2022
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" 5 Employees (continued)

Staff costs for the year after recharges: o A
2022 . 2021
Numbers Numbers
Education delivery . 446 433
Administration and services 291 305
Sales and marketing - : 52 70
’ 789 808
- 2022 2021
_ £'000 - £'000
Wages and salaries N - 34,818 34,247
Social security costs : L 3,810 - 3,530
Pension costs : . . : 1,783 1,703
40,411 39,480

Remuneration is determined by taking into account comparable benchmarking information for comparable -

roles, both within and outside the higher education sector, market forces and the performance of the Group
alongside the individual's skills, experience: and role responsibilities.

The factors used in considering reward proposals are:

The size and complexity of the organisation

The nature of the HE markets and issues of recruntment and retention
" Leadership of staff

Partnerships and external relationships

Major initiatives and projects

Vice-Chancellor remuneration

At BPP University (BPPU), the remuneration of thé Vice-Chancellor is determined by BPP Education

Group. The Nomination & Remuneration Committee whose members are independent support and advise

on decisions made by the Group. The membership and Terms of Reference of the Nomination &
. Remuneration Commnttee are available uer the governance section at bpp.com.

BPP. University is wholly owned by BPP Holdings which together with other. subS|d|ar|es forms the BPP
Education Group. BPPU comprises approximately half of the Group. The Vice- Chancellor of BPPU also
serves as Deputy Chief Executive of the BPP Education Group ’

As a senior executive of the Group, the Deputy Chief Executive's total remuneration for services to the
Group is set by the Group's shareholders. In line with other senior executives the remuneration is based on
a review of appropriate benchmarks for the position and responsibilities carried out, periodic reviews of the
Vice-Chancellor's contribution to the performance of the Group and:consideration of the BPP general

. annual pay review. The Nominations and Remuneration Committee advises the shareholders as to the
appropriate level of the Vice-Chancellor's remuneration which comprises an annual salary and a bonus
based on the financial performance of the Group.as a whole. .

. The V|ce Chancellor's remuneration consists.of the following elements:
. Salary
e Performance-related pay
e Benefits '
 Payments in lieu of pension contributions
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5  Employees (continued)

A summary of the Vice-Chancellor's remuneration over the past two years is shown below:

2021/22 2020/21
Emoluments of the Vice-Chancellor ) )
Base salary . . 244800 . 240,000
Bonus - _ : 120,000 - 120,000
Payments in lieu of pension contributions ) 12,146 12,000
Taxable benefits - private medical insurance ’ A : , 1,085 - 994
Total : ’ A _ ’ 378,031 - 372,994

The Vice-Chancellor's bonus is ‘awarded in relation to his role as Deputy Group CEO. It is determined by’
the BPP Group based on the overall performance of the BPP Education Group as determmed by the
Group's shareholders. B .

The Committee has noted the reported pay multiple against staff of 4.9 and will continue to monitor this
aspect in its deliberations on Vice-Chancellor's pay. The head of the provider's basic salary is 4.9 times the

_median pay of staff, where the medlan pay is calculated on a full-time equivalent basis for the salaries paid
by the provider to its staff.

The head of the provider's total yemuneration is 7.0 times the median total remuneration of staff, where the
" median total remuneration is calculated on a full-time equivalent basis for the.total remuneration by the
provider of its staff.

In calculating the median salary, we have included all staff who have been paid through the payroll, we
have not included the pay of staff engaged on work in the University who are employed by employment

- agencies or freelancers as it is not possible to determine the hourly rate of such staff to enable a
calculation of the full year full time equivalent pay of each individual employee of an employment agency
staff that would be required to calculate their median pay.

Page 34



BPP University Limited
- Notes to the financial statements (continued)

" For the year ended 31 August 2022

5 Employees (continued)

lal

Salary Ranges
The number of employees whose base salary exceed £100k are-set out in the table below.

Salary Ranges ‘ : 2021/22 2020/21
' ~Numbers Numbers

£100,000 - £104,999
£105,000 - £109,999
£110,000 - £114,999
£115,000 - £119,999
£120,000 - £124,999
£125,000 - £129,999 : .
£130,000 - £134,999 - - .
£135,000 - £139,999 , . S 1 .
£140,000 - £144,999 ‘ s A o -
-£145,000 - £149,999 . _ : y -
£150,000 - £154,999 - 2 1
£155,000 - £159,999 . g o . .
£160,000 - £164,999 - ' ‘ _ - .
£165,000 - £169,999 : B -
£170,000 - £174,999 o 1
* £175,000 - £179,999 ‘ . C
£180,000 - £184,999 ‘ S ' R . .
£185,000 - £189,999 S . 1 .

[ N X
e W NN

~ Total , o : 9 10

Compensétién for loss of office

2022 2021

Compensation ‘ , - R ’ : ' . 386,998 268,233

y s o ' - Numbers Numbers.
‘Headcount . : ' .28 - 20

6 . Directors’ remuneration

2022 : 2021
£'000 £000
Remuneration forquaiifying services . 1,299 1,252 ‘
Company pension contributions to defined contribution schemes 45 - .34 .

' 1,344 . 1,286
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6 . Directors’ remuneratuon (continued)

Remuneration dlsclosed above include the following amounts paid to the highest pald dlrector

2022 2021

£'000 £'000

Remuneration for qualifying services ' . ) 311 298
Company pensuon contributions to defined contribution schemes 1" o012
' 322 310

A number of the directors are also directors of BPP Holdings Limited and other BPP Holdings Limited
subsidiaries. The director's emoluments are allocated to the relevant entities based on qualifying services.
The amount remunerated to directors of the University by its parent,r BPP Holdings Limited, and not
included in director's emoluments disclosed above was £0.507 millions (2021: £0.426 millions). In addition,
one of the directors is"accruing benefits under the BPP Holdings Limited group pension scheme, which is a
defined contribution scheme, in respect of their services to the group Compames ThIS is included in
amount remunerated to dlrectors of BPP Holdings L|m|ted above.

7 Interest receivable and similar income
2022 - 2021
£'000 £000
Interest on bank deposits : : . ' - : 6
Interest receivable from group companies B 2,453 1,285
J : ' -
2,453 1,291
8 Interest payable and similar expenses -
' ’ ‘ 2022 2021
£'000 - £'000 -
Other interest on financial liabilities ' - 1
Unwinding of discount on.provisions - i . - - 6
. 7
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9 . Taxation - ‘ \

2022 2021
‘ £'000 £'000

Current tax :
~ ‘UK'corporation tax on profits for the current period 5,521 3,836
Adjustments in respect of prior periods .M . 952
Total current tax ‘charge 5,562 4,788
Deferred tax
Origination and reversal of timing differences 82 (40)
Adjustments in respect of pnor periods 14 -
Total deferred tax charge/(credlt) 96 (40)
Total tax charge 5,658 4,748

:

‘The actual charge for the year can be reconcﬂed to the expected charge for the year based on the profit of

loss and the standard rate of tax as follows:

2022 :

£'000 £'000
Profit before taxation 29,365 27,379
Expected tax charge based on the standard rate of corporation tax in the 5579 5 202 '
UK of 19.00% (2021: 19. 00%) ’ : '
Effects of: .
Tax effect of expenses that are not deduct:ble in determlnlng taxable profit 4 '(1,287)
Adjustments in respect of prior years 41 952
Other timing differences - (79)
Deferred tax - current activity - 65
Deferred tax - impact of tax rate change 20 (118)
Adjustments to tax charge in respect of previous periods - deferred tax 14 13

5,658 4,748

Taxation charge for the year

2021

The standard rate of tax applied to. reported profit is 19% '(2021: 19%). in the Finance Bill 2021, the
Government announced that from 1 April 2023 the corporation tax rate would increase to 25% (rather than
remaining at 19%, as previously enacted). This new law was substantively enacted on 24 May 2021.

The Company recorded a tax benefit of £0.020 million, a tax expense of £0.118 million and a tax expense
of £0.057 million during the years ended 31 August 2022, 2021 and 2020, respectively, associated with the
change in tax rates.
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10 Dividends
2022 2021

£'000 £'000
Finalpaid o . o 6,000 25,000
1M Inténgible fixed assets '
. ‘ /
. : Software & Other
/ ' © licences intangibles .~ Total
' ' £'000 £'000 . £'000
. Cost . L S L '
_At1 September2021 ‘ 178 6,186 6,364
Additions - separately acquired _ ' . ' - - 1,075 1,075
At 31 August 2022 o ) _ 178 7,261 7,439 '
Amortisation and impairment : : ‘ v . .
At 1 September 2021 ' . 178 1,027 © 1,205
Amortisation charged for the year ’ S - . 852 i 852
At 31 August 2022 . 178 - 1,879 . 2,057
Carrying amount . '
At 31 August 2022 A I . 5,382. 5,382
At 31 August 2021 . _ : : , - . 5,189 5,159

-Other intangibles additions relate to the capitalisation of curriculum development costs. Development costs
have been capitalised in accordance with FRS 102 Section 18 Intangible Assets other than Goodwill and
are therefore not treated, for dividend purposes, as a reallsed loss. Amortisation charged for the year has

: been recognised within Administrative expenses.

e

* Page-38



BPP University Limited
Notes to the financial statements (continued)

For the year ended 31 August 2022

12 Tangible fixed assets

- K . Short _ Fixtures and

' leasehold Equipment fittings* Total
* £'000 £'000 - £'000 . £'000

Cost . )
~ At 1 September 2021 , C 2,567 1,781 682 -5,030
"Additions . : A - . 122 1 123
At 31 August 2022 - - , . 2,567 -~ 1,903 683 . 5,153
- Depreciation and impairrhent . : . - .
At 1 September 2021 ' 2,545 1,731 682 . 4,958
Depreciation charged in the year ' . 5 .- 39 - 44
At 31 August 2022 o o 2550 1,770 682 5,002

. Carrying amount

At 31 August 2022 , . 17 133 1 s
At 31 August2021 o 22 .80 : 72

- *Depreciation ddring the year for furniture and fixtures is £228.

13  Stocks
2022 2021
£'000 £'000
Finished goods and goods for resale ' o 210 - A34
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14

15

Debtors

’ ’ ‘ " ' ' 2022 2021
Amounts falling due within one year: ‘ C : £'000 £'000
Trade debtors L | ' 19,074 15,111
Amounts due from parent undertaking : ' : 1,184 2,073
Amounts due from fellow subsidiaries ’ 92,427 55,828
Other-taxes / . . ' - 65
Other debtors : ' S 534 411

_ Prepayments ) ’ . 2,593 : 1,897
Accrued income - oo ‘ ‘ 5,203 2,609
121,015 77,994

Amounts owed from group under’(akmgs falllng due within one year represent loans repayable on demand
and trading balances at arm's length settled monthly. Interest is charged on the loan balances at 2.75%

- above the monthly SONIA rate. The amount charged upto the 1st December 2021 was at1.75% above the

monthly LIBOR rate.

2022 2021

f
‘
7

Amounts falling due after more than one year: ' . A £'000 . £'000
Amounts owed by group undertakings : : D ’ 20,800 . 20,800
Deferred tax asset (note 18) A _ : 398 494
Total debtors: B ' 21,198 21,294

Amounts owed from group -undertakings falling due in over one year represent loans repayable on
demand. Interest is charged on the loan balances at 2.75% above the monthly SONIA rate. The amount

charged upto the 1st December 2021 was at 1. 75% above the monthly LIBOR rate. )

. Restrlcted cash

2022 2021

- . £'000 £'000

Funds relatlng to a Standby Letter of Credit =~ ‘ 4 ' 50 . 150
Employer apprenticeship funds ' ' 69 55
. ' TR 205
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15 Restricted cash (contmued)

Restrictéd cash prmmpally relates to funds transferred into a blocked account which the Unlversaty is
required to have relating to a Standby Letter of Credit. This is required to support the guarantee against the
portfolio of student loans provided for in note 17. The restricted cash value at a minimum must be equal to

. the total value of the facility under guarantee per the condition imposed by Barclays Bank PLC. The total
value of the facility under guarantee at balance sheet date was £0.05 million (2021: £0.150 million).

E'mployer apprenticeship funds relate to -cash received by the‘University qh behalf of employers (BPP's
customers) who enroll their 16-18-year old employee/apprentices onto courses. This cash is classed as

'restricted cash' as it does not belong to the University, BPP merely acts as an mtermedlary as the tralnlng :
provider, drawing down funds generally, in relation to apprentlceshlps .

16~ Creditors: amounts falling due within one year -

2022 2021

£'000 £'000

Trade creditors .- : : : ) © 108 236
Amounts due to fellow subsidiaries ’ . 990 - 936

. Corporation tax : . 11,719 6,157
Other taxation and social securlty o : ' ' 693 -
Deferred income . ’ . 29,385 13,622
Other creditors . ’ . 173 233
Accruals - S . . - 8,251 4,973
Fees received in advance . ’ . : ' 41,592 17,216
92,911 43,373

Amounts owed to group under’rakings falling due within one year represent loans repayable on demand
and trading balances at arm's length settled monthly. Interest is charged on the loan-balances at 2.75%
above the monthly SONIA rate. The amount charged upto the 1st December 2021 was at 1.75% above the
monthly LIBOR rate.
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17

Provisions for liabilities

2022 2021
-£'000 * £'000
Course closure - ' : : 5 : 5
Other . o v g . 15 ] 28
' 20 33

Course )
closure. Other  Total
' £000 . £'000. £'000
At 1 September 2021 ' 5 28 ’ 33
Utilisation of provision ' =~ : s ' - (13) (13)
At 31 August 2022 - 5 15 20

Course closure
The provision for course closure relates to an estimate of costs.relating to compensation for students. We

expect the prowsmn to be fully utilised or released in the next year.

Other

Other provisions relate to guarantees that have been provided for a portfolio of student loans which are
due to be repaid through to 2025. The total value of the facility under guarantee at balance sheet date was
£0.05 million. This.is considered to be the maximum exposure to the ‘University for the year ended 31
August 2022. A provision of £0.015 million has been made which represents the directors' best
assessment of the probable exposure under the guarantee at the balance sheet date.

There is a liquidity risk as there is a possibility that all guarantees could be_called upon within 12 months.
However, as the guarantee relates to a portfolio of loans it is extremely unlikely that all loans would be
called upon. The risk of default is managed by the loan provider performing extensive credit checks on all
loan applicants and loans are granted provided the applicant passes these checks. There is an amount
held in restricted cash as disclosed in note 15 which would be usedto fund guarantees being called upon.
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18

19

20

_Deferred taxation

The following are the major deferred tax liabilities and assets recognised by the University and movements

thereon: . . : . '
o 2022 - 2021
£'000 £'000
Balances:

AAcceIerated capital allowances o ' 354 ' 375 ‘

Other timing differences A - 44 - 119

398 494

: ' : : ) 2022
-Movements-in the year: . £'000
Asset at 1 Sepfember 2021 | ' . 494
Charge to profit or loss . ‘ ' ‘ p L (96)
Asset at 31 August 2022 - , S - 308

The deferred tax asset set out above is not 'expected'to fully reverse out within the next 12 months.
Retirement benefit schemes |

2022 - 2021

Defined contribution schemes ' ' _ . - £000 £'000
Charge to profit or loss in respect of defined contribufion schemes ) o 2,111 i 2,015

The University operates a defined contribution pension scheme for all qualifyihg ehployees. The assets of - '

- the scheme are held separately from those of the University in an independently administered fund.

Share capital

2022 © 2021
’ . £'000 £'000

Issued and fully paid o : , . -
2 (2021: 2) Ordinary shares of £1 each. . . : - -

Share capital does not display above, due to rounding, as it is an amount less than £1,000.
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21

22

23

Operating lease commitmehts_

Lessor

At the reportmg end date, the University had contracted with tenants for the followmg minimum Iease
payments . :

2022 - 2021
£000 . . £000
Not later than one year , ‘ - :
Later than one year and not later than five years o 186 186
' 363 . 549
549 . 735

~ Ultimate controlling party

In the opinion of the directors, the University's immediate parent is BPP Holdings Limited, & company
incorporated in the United Kingdom and registered in England and Wales. The ultimate parent of the
Company is Bright Holdings S.a.r.\. (registered in Luxembourg) and the uitimate controlliing party is'a group .
of investment funds managed by TDR Capital LLP (registered in the UK).

Bright Topco Limited is the largest and smallest group undertaklng for which consolidated financial
statements are prepared. . '

Copies of the Group financial statements of Bright Topco Limited are available from BPP, House, Aldine -

"Place, 142-144 Uxbndge Road, Shepherds Bush, London W12 8AA.

Cowd 19

COVID-19 impacted gIobaI economic activity, caused business disruption in a number of industries and
caused significant volatility in UK, European and other international debt and equity markets. COVID-19 -

~-impacted the majority of businesses in the UK and the.response from the University to manage operations

has continued from FY 2021, where we continue to make innovations and improvements to teaching and
exams online. Staff have moved to’ hybrid ‘working but we have continued with improvements to the
re]evant technology and processes to enable this building on the platform from FY 2020 and FY2021.

The current outlook for the University is positive, especially given the increased revenue. and operating
profit for the year with COVID-19 having little impact. The University continues to invest in and launch new
products to help strengthen its position in the markets in which it -operates. The University believes the
challenging economic conditions will further increase the demand for_career focussed education and the .
University plans to use their core competencies and experience to capltallse on these opportunities and is
optimistic that it will continue to grow enrolments in the future due to programme development and delivery

- of targeted growth in the international geographies, technology and nursing. The legal market is shifting

with changes in the course structures, however the revenues from Iegal courses should ‘continue to be
broadly consrstent with 2022, ‘ . .
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24

25

Cash generated from operations

Profit for the year after tax

Adjustments for:

Taxation charged

Interest payable and similar expenses
Interest receivable and similar income
Loss on disposal of tangible fixed assets

" Amortisation of intangible assets

Depreciation of tangible fixed assets
Decrease in provisions
Movement in restricted cash .~

‘Movements in working capital:

Decrease/(increase) in stocks
Increase in debtors

‘Increase in creditors

Increase in deferred income

Cash generated from operations

Analysis of changes in net funds’

¢

Cash at bank and in hand
Restricted cash '

2022 2021
£000 £'000
23,707 22,631
5658 . 4,748
. 1
(2,453) (1,291)
Co. 6
‘852 772
44 24
(11) (345)
86 342
225 (346)
(42,914) (11,642)
28,104 1,209
15,762 723
29,060 16,832
1 September' 31 August
2021 Cash flows 2022
£'000 £000 £'000
8,804 24315 33,119 -
205 . (86) 119
9,009 - 24229

33,238
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