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We solve technology challenges for
 sustainable world. We do thiz by
delivering solutions for pur cusiomers
st enable products that are cleansy,
srnarie and heatthier, and that will
penefit our planet and peaple for
Fuatire gererations
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Richard Tyson
CEC
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Our 2021 performance highiights

ORGAMNE REVEMUT SROWTH

2m 10%

A0200 437 Bm 2020 (V2

BEVENLE

ADJUSTED OPERATING PROMT STATUTORY OPERATING PRORF

2020 £27.5m 20200 £6 6m

ADJUSTED OPERATING PROFIT MARGHY STATUTORY OPERATING PROFIT MARGIN

1%

ADHESTRDEPS STATUTORY £83

145p 13p
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207060 8p
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1115 built on pazson. skilis, experience and opportunity. {
Ihe Board 13 delighted with the progress the business has !
made this year [
11
3

Boadine s on ebta it

Bead more on page 31

CCFOREVIEW

CHIER EXECUTIVES QEA

Alorgside a strong trading performance, we hav

continued o execute our shategy and invest for future - We are roaking Langible progress towards double-digit adjustad
growth including R&D our sigmificant sell-help programime, ¢ operating marging and. as a resull, we are confident that TT's
and successful MEA : rmomentum will continue

Hoad e snooago €

AP OARTTA

202077

DIVIDEND PER SHARE

We have made s.gnificant progross on environment, sacal and
governance (ESG) and sustamab. ity matters in recent years as
the Group has beer transformed

2020 47p

RE&D INVESTMENT AS 4 7% OF SALES

i Gond governance enabies T 76 pursue 13 sirategy sath nore

Y- Cpace and 23s nisk
IR R :
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We solve technology challenges
for a sustainable world.

Our strategy is designed to leverage our assets and
differentiators to unlock TT's potenttal and create
sustainable value for all our stakeholders.

Gur customers range from start-up businesses to
global multi-nationals operating in the healthcare,
aerospace, defence, automation, electrification,
electronics and energy sectors. We aim to work as
part of the customer's team, with our praducts and
services integral to customers’ designs.
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We service our global
markets from 26 design
and manufacturing
facilities and offices in
the UK, North America,
Sweden and Asia.

Our talented team of design, engineering and
manufacturing experts operate in a suppartive culture
that champions expertise, innovation, problem solving
and doing the right thing.

We are committed to having a positive impact on

the world around us: creating value and enhancing
sustainability through our products; the way we do
business, including how we loak after our empicyees;
and by reducing our environmental footprint.

This commitment is described in our purpose

and embedded in our strategy as one of our four
strategic priorities.




R
port

Healthcare

We provide design and
manufactunng solutions

for a range of diagnostic,
strgical and direct patient
care devices critical ta the
doritfication, treatment and
prevention of disease

Our divisions

Power and Connectivity
Designs and manutaciures
power application products
for power of icicney and
connecivity devices wich
epble the capture and
veireless tranafer of data o

optimese electronc systems.

Our key capabilities

Power

we design ard manufacture
custonused highiy efficient
power imanagement devices

Aerospace & defence

We provide solutons for high
rehability apphications across
a broad range of platforms
mperaimg on lard, ar and soa

Global Manufacturing
Solutions

Pravides manufactunng
SErVICES and engineering
solutinns far nur product

S oivis-ors ard 10 customoers

that often require & lower
vollme and higher iix

of produc:s, mcluding
compler integrated procuct
assemblics and engincerng
seryices such as value-
engincenng and designirg
testing solutions

Connectivity

Our products suppeort
the d giisation of
nuLslral processes,
smart infrastrue e
and avlomaton.

 Automation & electrification

of Growg revenue

Cair mynket breakdoan

Customors rely onus to

. help solve their toughest S &
automation and electnfication ;13
challenges, strearmbining their 1z
supply chans, increasing their |
efficiency, ana helprg them

bring smart, new products
to market

e S of Groop revenu

Sensors and Specialist Coa "
Components an
Waorks with customars to &

clevelop hioh specification,
srandard and customesed
solutions including sensors
and power maragement,
devices that imiprove the
precision, spead ard relatulity
of apphcalions

Sensing

Cur soiuliens mprove

the precisien, speed and
reliabilty of critical aspects of
customer apphcations

TT Eleciromcs ple - .- I 3
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progress made by the business
this year.

Warren Tucker
Chairrman

As | head into my third vear as
Charmian of TT, Lam delighted 1o say
that the values and characterisncs that
attracted me 1o the Group continue

to drve success and have further
strengthened in 2021

TT is buiit on passior, skl's experience
and oppor tunity We are strongly
positicned in thiee growang makets
with a hugh-quality leadership tearrn,

v depth g'ocbal reach, and RAD and
manufactunng capantites that
differentiate us lrom compelitors
Strong captai disciphne s erablg
contnuer nvestmert i groseth
appatunes neudng thoge ke
sustanability space thrawgh o focas
on enabiirg cleaner, smarer and
healthier products ane apphaations,

We have successfuly navigated the
CGVID-19 oandemic and are moy 1
forward at pace wrh our stralegy

The Board s telighied with the ciogres:s
nade by the husness this vea

[wonld ke 1o thank al of our emipioy
who have worked Lrelessly 16 mpoy
deliver for uur customers and mspn
and support eash othe vath o0
and mtegnty This s a great cominan

serving rmarkets that aligin with o

purpose, and L am excited anoul what
we can achieve in the future

1

175 gtiategin B

» Technology mvestmen: and B&D
w0 drve growth and conselidate
customer poshons

Margin erhancement through
nortfol.o change cosrationa’
leverage and self-halp actiors
Targeted ard complementary
MEA 1o axpand technglogy
capahbilities ard customer and
market reach

Irtegration of F345 and
sustanability marters into
decision-making and ous nese
prachices, frorm maduct
developmenrt 1o recrdrment

.

Read more airiit
on page 23
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2021 performance
|

Fomenturm s building n the business
This year s shong trading perfurmance
nas been driven by extremely bugh order
intake, organic revenue growth in all
divisions, and by pricing and operational
irmnrovernents, Groun adjusted operating
margin returned to pre-COVID levels, and
we Continue to make progress towards
our 1arget of double-digit margins We
also saw free cash flow imiproverneant

i the secend half despite supply chan
headw:nds and irventory nvesiment to
SUNPOFL aur recerd order Dok

We have continued (o 2xenute on oul
four strategic prionues (o create valus
Technology investment and a pipelne
of new products are crnitcal drivers of
future growth Wearvested F114 nydion
i REN 2071, taking ou RAD speng
Lo £74 7 molhon over seven yeam s We
hevee taken further action to enharc
rrarging, neluding thiough our sesf-hein
programme 1o reduce o fontorst

and fixed costbase Our MEA acteaty
lavgets higher-margn basnesses
whizh wali o id seale anc enhance o
capaliies ano markst e e
successfully integrated 1he twa rowei
supply businesses acguered 11 2070
and we wele pleased (o announce the
further strenglhenimg of cur positions or
long-term delence platfonns through the
acgaisition of Fenant Poveer and Contiol
atthe beginnmg of 20772

Our employees
|
Gur emnlovess are takenied dedicaled
and nspirng and they are coiical o o
corrent and fiture suscess The Board

15 extrernely proud of the culture that

TT haz buli We are aran-do business
with pecple that cate deeply sbout

are another, learmimy and grovang, and
acheving maore for the customer Our
respans bty as leaders s 1o nurturs that
cultine and invest 1 meeting employee
resds from gafety and wellheing to
syuahty, diversiny and inclusion (FD&D
[am eased 1o not= aur continuding
strong nerfarmance in safety including
the ~anayement of LIVID-1Y a5 well

poe EDAL nrograsre we baye
Re (GG

R i

P el

We hévé

R AR

[N

made significant progress on ESG and sustainability matters iniecent
years as the Group has been transformed and these considerations have been
placed at the heart of strategic and day-to-day decision-making at ali levels of
the argamisation This way of operating reduces risk and provides significant
opportunities 1o develop our business model. ESG progress has formed part of
Directars’ remunerauon since 7020

We solve lechnology challenges for a sustainabie world and our products
address resouwrce scaroiy, improve enargy efficiency, support 1 enewables and
drive productivity, connectivity and health

We also seek 1 have = wider positive impact on society by understanding and
pricrinsing employee needs, doing business respensibly, and reaching out to

ous local cornmurnities

We have set ambitious targets for reducing our envionmental footpint,
mncludmg targetng MNet Zero Scope | & ? emissions by 2035 and targeting
reductions in single-use plastics. waste to landfilland 1y our Scone 3 emissions

) § e iins RN R, , {
e e ahet Bl anadte s DG

The Board and governance
]
we Rigve benefited significantly from an
extenced penod of Board contimuty with
no changes 1o erther the compositon of
the Board or 45 prncipal Comeitiees
during 2021 1 firrvily beleve that good
govel nance enables a company (o
puisue its strategy wirh maore pace and
less sk This s what we have putn
pince at TT Our stong governance arid
nsk management framevsorks have
enabled us to stear a course through

lhe pandeic and, at the 3ame ime
strengihen the foundations of the
business while mvesting i the levers of
futare growth

[wollld ke 1o thank memibiers of the
Board for ther counse! and conliizaton
during the vear anc for ther striong
comeritmant o odr honest, oper
chaliengng ard collegiate approach

eacn Lomioy a4

Dividend

|
Giver the strorg Uading Imomeninm we
are sesing ard the positive outleok for
2027 and beyord, the Board 15 prouosing
3 final dradend of 3 & pence per shaie,
Gty & 1o aité

tal disidend of 340 peitce per
share for lhe year

Outlook

As our CEO, Hchand Tyson, exnlains
on page 5 the TT husiness has been
transforned n the last seven years
We, and oy extension 77 s stzkeholders
are nove 1 a posimon o reap farthe
the henefis of thal bansformaton
We began P027 with a record vrde
bock and the Board 1s confident that
we will make further good progress
i our financial, eperat.onal and £5G
performarice in 2027

- Warren Tucker

Chairman
8 March 2027

.FOR OUR

TT Electronics ple -, . T T I 5



Strategic report:. - ' o

§
the

Richard Tyson

CEO

8
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wmany tatentad

TT Etectromes plc

am incredibly prowd of

seople

wWe tlelvered o strong rading
performance 1IN 2021 with very good
revenue and profit growth and. as
expected. a meanangful step forwards
towards doulye-digit adpisted margms
The growth nrevenue and the strong
order intake across all drsions reflect
our strong customer relationships
rnomentun i our pipeline and the
posiive structural tiends evident in our
end markets This performance has
been dehvered despite further COVID 13
disruption and significant supply cham
and cost headwinds Alongside a
strong trading performance, we have
continued to execute our strategy and
nves! for future growth mcluding R&D,

" our significant self-belp programime. and

successful ME 2

We have started 2022 with a record
arder book which gives us the
confidence and the visibiny (o achee;
ou growth plans for the coming year
wlulst contnung to manags the ongoing
cost and sunoiy cham chalisnges in
painership with our customers We
corbnue o =rhance the guality of ow
busin it good

Je

5 andl coupled v
customer wins sie2ngth i o L
markets and the cor ASrLsace
1ecovery suil Lo come, we helieye

the Group s i a strong pos:on for

the futurs

It Sooks like there is real momentum in
the business. Do you agree?

Yes | arireally pieasec v th boy
have repositnnesd the bhusn
thelast s
transfornred we ha
on ey very attract ve end rarkels

expandd ur technalagy canatilines,

and cred ‘hplatfor This
suategy rng good grove th
acrnss healthcars, defen LHarianion

and elecinficaton Comr ial

e e 15 start.ng to show early <igns
of oo fwe ozl eve this marker
] orese

terrn giowt

ACIOSS 351 1

Lt g
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k~=v ratonale (u li @ dCQLHbi[\On of Torotel
was (o creale scale n our North Amerncan
power solutions business Not only does
Torotel bolster our power capabilities, but it also
brought B&D resources and additional Trer 1
OEM relationshins to the Group The acquisition
leverages our exposure 1o US defence primes,
and, through the TT network, we are able 1o
oring Torotel's skillset to the EFuropean markel
The business s margin enhancmyg, another key
crierion for ME&A

we have completed and integrated a number of
such acquistions in the last few years, and these
have led to the development of a standard set

of tuals and comeionality of process (including
gaverrance; for successful integration We are
continually mproving these standards for even
more eficient application n futine acquisitions

We have also provided addibonatl irvestment

10 Tarotel 1o expand its product offenng and

creaie new revenue syrergies New contract

wing have been secured an both existing and

new programmes, nctuding for a major defence

supplier for whaom we will be providing complex
Hle assernblies and a further contract ualsing

cur radar eleciionics experlse

The Torotel Integration process was comleted

six manths abead of pian and the acquisition 15 on

rrack (o deliver the planned cost synergies and our
return on nvested capital (ROIC) target, with scope
to enhance these further

"

and exacerbated by the global supnly
cham challenges Despite this we

have delivered a vear of Impressive
yrowth Owr emp yee engageient
score, from our annual survey in G3,
puLs TT amongst the bestindust o
(,urnmamesguoafly ar engagement
using the ndependent Rest Comoanies
Ltd penchimark

Ve gre also adding new customers —
auer 30 the vear a number ol which
we would hape to become key acoounts
are beng noreasagh, successhul at
winnirg mdi-year programmes which
provces excellent long-term cerlainty
Qreven ey

As e entared 2027 oul crder book was
al unprecedentea lavels acioss altof ow
grasiens, providing excellenl w¢|}‘|lwiv
fon the vear ahead Yes, custon
g LI Ay S we dﬂj\ wm.
SUEY rham chilenges together Dulits
alao reflect Pew customers and the
e ger -termm nature of our relat onshics
=

c Lc S e DITRG about a5 e

We a'so deivered revenue and acusted
operating margns hack at 2010 levels on
aconstant currency basts and this s an
achievement t am very proud of

127 we delivered strong top ne
hrof 1% warganic revende growth:
shwhilst budding a recond ardsy
huuk T!w S uls Us 1 a strong positon
. for arother vear of joim‘ growthn 2077
L woth excelent vigibiity | am nroud that
the strategy we cutin place 1s unlocking
the polental of the Groap m terms of
groveth ard that we reman or track to
achiess g dousle- gt Group adjusied
cperatrg margin n 21323 and te keeps
marging moving on from there

\r,‘,(,;% fey

Gf what are you most proud in TT's
2021 performance?

[ arm incredsbhly proud of the many
tatented peuple we have in the business
and theresiierce our ledams have shown
aswe faced new COVID-1Gw
varants 2021 COVID-19
ave Deen addn

sues
onirly comaiicaled

kY

AR IR Sl TS

i arn also pleased with the greal
progress we have mace agam this yaar
i sustamability, which s at the heart

" of how we think about the futurs of

the Grodp and our strategic decisien-
making The Gloup's focus on three

| COre markels s enabl,ng Js o ful ﬁl our

PUrDOSe and invent products for o
custorners that nat only help them to
shceeed, nut that support sustamanility
and are more sustainable themrselves

Our team has really er.gdged with
reducing our environmental footpoat
and we have achieved a fuither V5%
reduct-or nScope 1 &2 C0 emissirs
urng 2570 winchrepresentz a 415,
:ﬂflud oragamst our 20749 benchimark
data and sigmificam progress aready
towards oun mediarm-tenm goal of
achigying Net 7ero on these emissons
by 2335 Within each of our global
ncatians 13 also great e 300 the
srthusasto pr oenbsauon of loeal
ayend cluding reducing singie
use plastics and waste o landfll and
ergagement witl our communimes,
inchuding the promaotion of STRM
careers, We feal strongly about the
rele TT can play in FSG mallers andn

crealing value for our world

TT Electronics ple v . v 7 A
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+300b

20271 adjusted operating
margi ve 2015

SIGMIFICANT INVESTMENT IN R&D

202

ioral RAD spend 2085

U

As we come through the pandemic
and you focus on delivering the growth
strategy do you think organisational
changes will be required? How are you
continuing to look after the team?

0 we have a strang culture of
cxperbae and set out Lo attract, promate
ancd reain talenied peopie who share our
vaues, The weilboirg of our colicagues
continues 1o be high on the ieadership
team's agenda Tannunaful of the
ONgoNg CONSEAINS On capacily across
parts of the busness but am confidenst
we can cartinue o operate in a COVID
safe envircrmaert We managed well ir
the mital stages of the par V‘Fm'(“ hut, a3
parts of our business have been dealing
woth the impact for two years now,
ACncrmasingly 'oeus on wellness
ativees, QU devolved busiiess mode!
arind-adual 2ites o work
ot and nplement the things ies
imporant to them wathay our framewerk

YWe COnLTLO LG I 0St IR personal

deve npmart apprent.ces and
harnessing young talent b allowing

the suceess of cur T Tornship

progea nme n the LS 2021 wiicre we
hored 14 students for the Summer we
rocruted arouned half of themin varous
erginooring rofes We are extending the

§th 3]

progranime n A2

STHIN OF ADJUSTED OPECETING MARGHN

~nfgenge m.,ervlty

: tt;p levels ¢

P

2 2010

2027 vs

© Talers esn all groups and locations,

wheeh is why we are aculely focused on

Cegqualty dreersty and inclusion matters,
©bothin the way we recruit and the viay

we behave While am pleased that we
are o halanced business ovorad i toris
wth H37% female

o continte 1o foous on
ture i the igher ievels

(8 ﬂ{‘l} TN
MY ‘glln p|

©of the arganisason We hawe rocenlly

latnched i eadershp Prograniog for
wormer which mcludes jomsworkshops

with soor male leaders s woll ac

Comenterna and advocacy

e DEIeve eNgagement 1s an rmpoi tant
par wering aur shategy and
thi 27 siatug achioved in our recent

emnployee engagsment survey is

testament o the 11 Way A 27 raung
from Best Companies aoemonatraics that
1T Hectroncs s comnitled to achroung
WOTk Ao Cngagement by
YAILING ArG T esting I OLr Qrgarisaton
and anr poopie

Cur poop e dnve olLr siccess
urer gk gua
araine lesel and an nual Tt

at oy sional ang funcional fevel,
going forwars | sl Goour on g
Farrial bass

BMATURED SARRD

FMALTURE

5 three day lost -tims incidents
12027 vs 280 2015

RECUCTHON IN SCOPE 1 & 2 CARBON EMISSIONS

{

Can you describe your margin

, progress and potential?

The Group's run rate adjusted operating
margm in 2021 was 8 14, excluding the
start up costs related to Virolens, wiich
i e weth our pre-COVIT adjusted
OPeTalng Marg:n

Weo have made tangibie progress

swards 8 double-digel Group adjusted
open,mr:g miarga which ncarporates
operatonal loverage achioywen onor
growth and the benelt of our soif-
hoelp nisavves (operational officiencys
ancl we reitcrate onr expectanan that
wee il aehieve this shorl-terms gnal
2073 Addirg high quality, ligher
margin husinesses threugh acgusiion
ard delivating synergies can enhance
margins 'luThm

w3, we heneyo self
help improvement will be a key dreer
of margnin Sensors anc Specialis
Components, and grow ik and greater
feverage will be key in Pover and
Corroctiaty Qur GMS busines
an fustoneal margs target of V87
bt we are confident that wizh the
transformatan of this busness § g
capable of delivering a highier margin

Withun owr divs

Cover e

TY Blectromces ple -
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{
Historically, GMS has been perceived

as a lower-margin business; how has
the transformation been achieved?

In GMS we undertake iow-volume, fugh-
il manufacture of complox electrore
assemblies te our custormers’ designs,
with added value through design for
manufaf‘ture and testing Our GMS
business has been transformed over
the last few years grven that it was a
lowe-growth, high-churn, 3 4% margin
business juist four yoars ago, As |
Tientioned above, GMS has shifted to
delivering margms of ¢ 84 We have
weorked hard o expand the customer
as0, add engneenny services and
lver micre complicy assemblhes with
a higher value add, anis this has also
reduced customer chum GRS s algo
central to ow cross seting activeios,

Our GiS business ended 2021 with a
fulorder book for 2722 and has a great

tutuie ahead

il
Can you talk through your
environmental priorities?

Sustanability is embedded i ol

str _w_\?v anc much al what we 2 for
CUSOMIRTS On A day in -f.ay ot bas
: ffJCL sod on enabling them 1o create
that are clears smal'tm andl
ver o1 that bring those bencfits o
Wuf'(i

ohr thm o
4 nf rnd LI
s, fﬁfwr Hrg or

ol redi ng the Lae

[elly
c.‘mmmmcn £
our carhor enus
s landfill

HAREER

\ B aasl

10 TT Electronics ple

All of cur sites that cam acress

'M‘ S
are ol current Iy possible al our sies

iy Chira and Meoos and, here, we

are warking on projects to ensure we
can meet aur targets 10 7022 we wil
undertake feasibiity studies for possibie
sofar projects

We are also committed ta providing
a safe working environment for
our employees

We have bogun scoping and assessing
aut Scope 3 emissions and will iitialiy
focus on arcas whoh we belisve are
significant and measurable We have
sigred up with COP {formerty the

Carbon Disgosure Project) as a supply
chan partner as measurement and
disciosure are onitical clements of aur
journey 1o achiove Net Zero. COP bas
been ceveloping its proven gioha' carbon
disclostre systems for over 20 years
and s the intornatinnal geld standa
for ervranmental reportineg. Theot
parieratip with GNP we vl measzure,
declare arc combat carbon cmizsicns n
cur supply cham, We already paruoipats
11 the CUF, seonng ©ior Gur midsl

recent subnussion, and we males
fiwst dhsclosure under the Task : crce on
f‘l mate related inancial Disclosure
LTCrDY recommendations n thes Annuy’
Report (see page 59).

How has the business dealt with the
challenges in global supply chains?

thie heada o hows faced feam
supply chan chalenges and ingre
sowhether freght, pover ar
od strengihened as v prag
through the

second h%”O{ 20T Vo
have invested in our inventary poston 1o
part our fuiure growth and manage

rdove npe

anaiyt L
and sonre

t

CHn w7l

thronch th

The chalerges have served to
demonstrate themportarce of more
supply chiains We antioyate
sUpEYy char 1ssuwes contnung
thsough 2022

Q

Are you able to pass on the input cost
increases you have experienced?

i the whole we have been able to pass
onour cost Increases altbet with alag
and, on our mult-year contracts, we have

i had 10 engage with custorners to agree

. Of*rSf_i-Lllﬂ('_J costingre

pricing changes We are operating in an
environment 8t the moment where there
1s an understancimg that if the customer
wants a procluctitwiil come at a pree
ana prcing discussions with customers
have heen on g real e basis

1t 2021 the busness faced mereasos n
fre.ght costs. which we have iookeo (o
vinthe forn of freght sorcharges
and mictals, such as paladum

v ard Speciahst

Campar

e [Es

ulmq in Llw ie) Or w(pculmg Qlf\( 1.
Orverall, we belicye our prcng actons
and operatonal improvements are

aE0g

Ve beleve thalareund Fh o 27 of the
revenue growih delvered in ihe year

- carbe attribueed o the pnce ncreases

e have mpiomented 1o recoyer

cosl head

How is the self-help programme
progressing?

Cur formal 59 by
froqu SSIrgredy
hp‘mwor W
w“r'r oral ﬂf‘mpl oy

p pr-‘ggramn‘:i?

Lo wJ'r‘ e

£hmitor
S
“he
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Char B cufpe : SR
Members of TT's Exect dership Teami (ELT) are expenenced and passionate leaders with the deep knowledge and
range of skilts necessary to deliver continued suceess for the Group and vaiue for stakeholders. The FLT meets monthly
and has a weekly check mcall. 1t s the principat decizion making bedy bolow the Board.

Richard Tyson Mark Hoad Lynton Boardman Michael Leahan  Sarah Hamilton-Hanna
Chief bxocnt ve O er Cliet b ima Offioer Gereral Cowesel ane Chiet Aperatirg Dffeer L et Seop e (0 e
Joined: ;"4 . Joined: ;- Joined: (7 ; Joined: " 1
Relevant skills and Relevant skills and Relevant skills and ‘ Relevant skills and
experience: | experience: experience: . experience:

H [ A T - b s Ga TH i
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Durnrg the year we closed stes in

Barbados and Canrollton, fecas ard

trarsferied manufactunng from Corpus

Christrin lexas and | utterworth in

the UK to other existing | T sites. We

have sold the freehald Coving site

ariel have recently madle the decision

that the business from this site will be

integrated nte our Torotel site in Kansas

City. We helieve this provides us with

an additional opportunity 10 creaie
officencies and improve tho ROIC of

hoth acquisitions combined,

8

On the subject of M&A, how has the
Torotel acquisition delivered? What
was the rationale for the Ferranti
acquisition?

loretel has beer part of the 11 Group for
st over ayear now andwe are delightec
wathy the progress woe have made across
allmetries meluding estabhshing row
SE relat m%hu,‘r‘ delveriig on
hng apparturities apd fipancial
\clr_‘;]fjt‘a 1y QErOs R c& deferce. armss
selirg opporturity fram the jorotel
business gererated over 52 myllion
{ower £ L5 muthon) n arcers for compslex,
rugoecised wire amess assembles,
Wi are on vack o it our required ROIC
acouistion hurdles and the mid-teens
MArg es accree oour overall Group
MargH

am ﬁxc‘tezi aboul whal the Ferrant
ower and Coni J\ Brsire s wil bing
1< e roup This carve oul” brings
latentod = Y NEErs with ar excelion:
mpL tanan for felverng messon entical
puwer and control sub-assembe
Lop tice g‘f_rbalcl stomers [he business
steps up cur acrospace & acfonen
power capabilines N ELMEe, creating
stale anc a pi Sﬂcul M ior Growth vath
AUTACT v CURTOMRr BOSTICNs | orran:
abgned itk our global s
of b@w‘mw saridiearion npower
021 ITANAGEI0

Tthe type of 118 A

AC —

ey
53

£y
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What is your strategy for capital
allocation? Does the business have the
firepower to deliver further M&A?

In terins of competing uses for our
capital, we prioritise arganic invesiment.
nciuding R&D and capex for automation
and efficiency improvernents, we
mamntain a progressive dvdend

polcy and then pursue targeted.
compiementary acquisioons which
provide us with an opportunity to
accelerate our <*tm*e=gy and growth
cpportunites 1hese are cspecally

i attractive when they add tc our
 capabilities and ailow us W aceess

mote marxets or despen customer
relationships We target leverage within
arargeof 1-2x FBiTDA 1L also weerih
poung that dur ng 2021 weput I [)|dLC
DFIVATC 12000 mf_sti debrw |
sur funding sources and b farger
matie ty imenay o the funding na

o ended the 2021 Tinanaial yoor
with leverage at | /xas the working
capital milow e had expected ahead
¥ the second hall wis corstraned

by corpenent avalability and the

necd t it supply cham challenges
by holding higher levers of iventory
I oo<ang forward, we have around £
allion mr adroom, sufficient for a
decent sizod balt on gequisdion As
the scif-help Prcdramime nears it en d
s3fully denversd, our free
cast fla will mpreve andh this v i
10 natura’ de Ieveraging, imprn
reaton of vestiment capacily,
Furthermors our pensien has been we!
manayed anc de nsked sueh that we
can see a pah, over the mad um emi,
tes P(Lt‘tihﬂfj abuyout and reducing the
cash currently consumaed on persion
i mda ' And rurnr g Costs and st ng
L hac<nto g

-

i
L2
How is your M&A pipeline locking?

[ We ook to create value throtgh MEA

by exiending our technical capabilites,
leveraging Aceess to custoners and
growlh markets, and bulding scale 1o
oplimise our operations and supply
cham. wWe have a pipeline of targets we
believe will deliver on these attnbutes
and mast opportupites remain in

our target valuation range. While we
acknowledge some valuations are
prahibiive, there are still opportunities 1o
creale value

0
Why do you believe customers
choose TT?

Cur enginears hase the abiity to respend
s cur customors unicue tochnology
thoough desigrrg o
SONLONSs o (,ujtu ising products
that meet ther needs We sork out
customers who value what we doard
with whom we can work long tenm
1813 15 high or cur capital allocation
priority st we are often 'designed

" sGoun camponents, products and
NG NeaTIng services arcantegral o our
custemers designs

chal oo

. We bave a global manufastinng
fuotpant (our mantra beirg " think glehat,

cactinga)

with the flox bility to switch

woducuor bety yeagraphins if

wrect desending or capacily and

LSIOMET reuirsments w th centres

of excelence i the Uk North Amenica
el China

1 2621 we have really stepped up our
vace ol the Sustomern it tatrve which
{585 00 engaci 3
”"}( < b e e
Car FI IO E GU Sery
oIR%
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What are your priorities as you look
into 20227

We entered 2022 10 a very strong
pasition n terns of the cover far our
hudgeted revenue growth provided by
our arder book. One of our shoit term
priories will bo to deliver on this order
book ta custoimer expectations, even
in the face of the expected ongong
supply chain chailenges

We oxpect these challenges will be a
feature of our brsiness environment

© through 2027

Our strategy s delivering as intended
Our focus end markets provide us

Ewith gond levels of structural growth

particularly in healthcare and actomation
& clectrification, while our differentisted
offer and partnenng approach will
enhance this accessible growth through
a greater share of customer spend

Wale we vl lead 1 sustainabe growth
LN 2027 we alao expect 1o progress on

our [ourney 1o double digil marging

e e N R

Ruibdiog e af prarteoiships

1 1's success 1s built on engagmng deeply with our
customers and becorming real partners makong a critical
contribution te their teams and therr products,

In T ebruary 2027 we were aelighted! to announce the
further extension of cur partnership and an cxcluswve
manulacturng agrecment with Radwave Technologies,

Inc which will propel growth and accelerate bme 1o market
for Hadwave's innavae slectramageet: (M racking
platform for surgcal navagation Aarhware’s EM traceng
techroliogy enables medical device customers t easily
incorporate accurate refiabile and customisable rack ng
features into their dagnosac and therapeutic products,
The partnership s a great example of collaboration between
a customer and two of our drasions

11 Minneapalis began warking witk Ragwave i earty 2021
10 develop sensor iechnologles for the B tracking system
Together with Rachwave s system, T 1's sensor techrologies
deliver a high degree of accuracy and precision, evernin
challenging setiings where other M technologies may

bie beted by interforence or sensing volume carstranrts

I Spring 2021, cur Cleveland facility leamead up wilh
Minneapalis to support Radwave on the system’s control
unit, one of the key mtelligent technelogies within the B
tracking platform which requires complex proted circuit
board assermbly (PCRA} full equpment assemibly and
calibration By Sumimer 2021, an agreemient had been
reached for T7 to manufacture both the tracking sensors
arkl the controt urit

Both busnesses recognised the opportinty to partrer
further in this growng arca of Lhe healthcare marke! and
we have since colighorated on the launch af a Tull Fia
sensor tracking partfolio This is bemg jomtly markeled 1o
awida vanety of medical device OFMs to improve patient
outcomes in disciplnes inciuding clectrophysiology,

cardiolugy, FNT intervertonal puimanrology, orthopacdics,

mterventional radeiogy. rohotic surgery and endoscopy
i he agreenont antounced o February 2022 wiil sce

TT partner with Radwave on R&D and complete system
manufaclurnng for the next five years

TT Electronics ple
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Our assets

Engineering and manufacturing capability

~ We have deep domain knowledge i our markets
and years of experience.

~ We have a particular skill in product design and
manufacture to make customers” end products
simaller, Igt ter and more energy efficient.

We sperialise in low volume and highi-mix
products, enabling us o offer the customisation
and fexihility cur customers require,

Cur giohal footpnng enables us to selve
cystamers around the world

Research and development

— We have R&D capabibty around the world with iP
and apecalist product developroent skills.

= Our agile developiment model enables us to bring
riew products o market guickiy.

i

with commpiox regulatory approvals
Access to our customers
- Wiz have excollent customer crechbility, often working
N partnership with customeors gver many years

We soek out customers who value what we do and

with whom we can work long term 10 add value

We have o business developiment organisation that

fosters nter-Group collahoration and cross seling

People and culture

- Qur people are talenied designers, cngineers and
rnanufaciuring exparts passinnate about wihar
they do
Qurtoams are canng suppertve and service:

driver Echaviour s sfape by the T7 wWay vaues

which guide how we work with each other and
ar stakeholders

B Y

We champion Wwe ger the job
cAperse done wel

14 TT Electronics ple - -

we have the know how and experience to comiply

oo thes wie hirieig out the Wiz acheeve
rng t th G bestineach other  more tngether

CREATING VALUE
FOR OUR WORLD

What makes us different
|

Four key themes differentiate us from
campetitors, and we are focused on
extending this differentiation

Cleaner, smarter, healthier
Ourtarget markets of healtheare, asraspace
& defence, and automation & electnficatan
1ave strang long-term structural growth
potential This growth s supported by
menatterds pushing far the developroens of
cleaner, smarter and heatthier products and
applications as we maove lowards a more
sustanable world,

Culture of expertise
Our tearns are passionate aboul iinding
solutons te the world's toughest
wechnalogy challenges and delivering for
customers. We champion xnowiedge, skills,
innovation, problem solving and serace in
four key areas power. connectivity, sensing,
and manufactunng & engincenng. We set
out to attract, promote and reta-n the best,
dhverse, Lalented people and we are focused
on developing experuse at all levels of

e organsation.

Design-led technology

We dosign and manufacture bespoxe

technotogy solutions for specfic customer

applicaiions, crealing one off solutions,

custonising and packaging products,

and creating maodular plarforms bt

for custornisation. We work from mital

concept to production at seale, and from
single component to compiete device

manufaciure We seck single source and

cosignec 1 deveinpmont oppariunt es that

enable us 10 move up the value chain and

create inng tern reysnne 3reams,

Real partners

Cur success has been bust cn engaging
deeply with cur customers and becarming
cal partners Cusmomer Intmacy enabics

L3 10 leverage our capabilnes to respord
te; thelr unigue requirements and become a
croca cortnbitor o ther teams and ther
products, We relain a flexible approach that
eralres us to Support customers as and
when they need us
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d.;fumat dt(‘*ﬁ market 0‘1

'—‘qmrends. We are ueatmg value for ouw wor
our customers to succeed, invanting products
sustainabulity and that are more sustainabie th ”*ﬂhe“f
ir‘%‘y”":ﬂﬂ{j i and cieat sﬂfg 0{)51 orfun e for ows propie
doing business responsih!

Our strategy

Qur strategy is designed 1o leverage cur assets ard
unlock TT's potertial and create contnuous vatue for all our stakeholders.

15 enablad by strong capital discipline a focus on cash generation
ce sheet to fachtate continued investment in t ! c
quality of our assets and TT's axposure to long-term growth markets

careful use of the halare

RNV RET IS

Sy

PR A

OUR
STRATEGIC
PRIORITIES

gnwi with ] .my 'ﬂ!ubdi

d by he )ma,

differentiators to
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The value we create

Customers and suppliers

- We help our customers succeed
by providing crmical products
and services and sciving tough
technoiogy challenges

- £74.1 milhon investment 11 R&D
since 2015,
We treat our suppliers fairly nime with
aur 17 Way values

Our people
- We are focused on employee salety
and wellbemng

= We invest in our people to grow
thou skills and experience and create
NEWw Opportunies.

- We are camntted o creating a work
environment where everyonec can be
themseives every day

- We have strong employee
engagement evidenced by annua:
NProvemaents in our engagement
survey score sinee 2074

Environment and our communities

- Our solutions contribute to clearer,
smarter and heaithier products
A1 reduchon in Scope 1 & 2 emissions
I B0 yoars.

- Targeting Net Zero Scape 1 &2

emissicns by 20345,

Targeting 50% reduction s Soope 1

& 72 emussions by 2023 vs 2019

We are committed to socal

responsibiily and ethucal business

practices

We sUppert cur teams o urdertake

STEM educational outreach in ther

carmmunities,

Shareholders
14 5p adjusted earnings por share
Medium-term target of deuble
digit annual adjusted carmngs per
shore growth,

- 5 bp dividend per share.

'-:!mui oy stakehaidars
with thers on

Hﬂ"«ni mot
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HEALTHCAR

sesoGiErsss  Market trends and drivers
I he glohal medical device

Marufa ng mar kﬂt 15 oxperted 0
brave grown by aver 8700 2071 ths

s s charactenshio of
SINRnS

centain sub
Slor e SUrcery

el Im\_twng [Bi
hediteears W
of the narket suek as &

CL]U[,HI:-’[ T not beon mmiLne

1o the idiosynaratc progress cf the
pareoemic. 10w m growihas a hallmark
of Fealthcars's wiclastic demand profie
Themedism and long-term autlook for
the globa med cal device manuiaciunng
marked 15 equ H,ﬂfjpumlc;nc weith &
ORET wo| O S0 2025

n

otatre drvers include echrelogical
advancoment, the inurcasing ageng
Populition, ard rieng patiert awarencss

Teahnoiogy has prompled many
ene uners w averhiaud o updfitfﬁ thew
M martfactt i A
this s a costly process erc use

ncreasiy 'y seeking rusted third-party
paringes, suchas 11 o gervice ‘hL,s“
ricerks, Addroraly. we are well placerd
10 CaRItag s 01 NCredang r,iemanc

far high comprex by prodicts which

= structuraly driven by wohrological
wont We thererers continue 10
aurabie J‘I‘t V-f:riuC[ ML

s, h'

adharg

CHGECl

of Group yevenun
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POOITSS N drgas wl Ui Uisswery,
vaccine praduction, and meore. And,
through ceveloping snaller, Lohto
MOre recize surgical devices, we arc
reducing the size of ncimions, shartening
recovery times, and impioving overall
patent cutcomes. in addition, by
improving the portabilty and ease of
use of diagrostics, we are increasing
the availability of medical imaging to
point of care facilties. This promoies
earlier detection and betrer monitoring,
hence supporaing meastires taken

to address the risng provalence of
cancer, cardiac, ncurological, andt
miusculoskeletal disorders

. While there s emphasis on addrossing
supply chair chalienges across

- the Group. the urgency ol ensuring
healthcarn products are deliversd m
a timely manner s top of mind g ven
the human cost associated weth such
Issues We are proactively working
with customers o nitgate giohal
shortages and exiend visibilly nto
futtire demand. Al the same tnie, we are
able to leverage our glebally integrated
manu facturng footprint to metgate loeal
ssnes and seamlassly aclver praduct s
Ly coliati 155 the retworg
W bohove thar enbanced dalogue andd
contmued porformance uncer adversily
has doepened our rolatonships wath
key customers

5

Hoadthome macket 20271 20 CAGR

Our response Notable fonus arcas for the Group

The pandent s aresiel an oppotitity ncluce e soiences and laheratory

o demonstrate oo customers the extent eguapment, suigical devices, modical
of {15 aghty by mamtam ng ualty nvpants, and diagrostics and rmaging

wihile rap.cly and Hoxbly equipment Iniine with our purpose,
oot urgently reeded wer are energsed by the tangible
2 past year we have contnbutons we can make to heath

starda
sealing product
products Cver T

saught o capitalize or that positye and guality of Ite i society, By

man et O shateny has been o supperting our life scierces pariners,
ttlored w0 bolaster cur techrica. axportise we are colleclively improving laboratory
and capability g arcas which OF4s ©automiat an systems and enabling

imd most comiplex o navigate, suck as samples tohe collected and analysed
where significant engineenng precision vl mumimal human interventior, the

IS requirect or there are constramts doe to ¢ benehts of which are improved data
req) latary complance relialnhty and accuracy, mimmised

wastage, and Lime of icienl expenments
Ulsireately. this s enhancing sceentific

TT Bewbuonics ple - R : 17
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TECHNGLOGY T Electronics in action
SHAPING THE

FUTURE OF

HEALTHCARE

JAarket revanue by dvision

Advanced interventional and
surgical devices '

sl art oo e

e Vet cular ass 3y

» Hobotic assieian sungery,

18 TT Electronics plc - S -



Innovative diagnostic and
Imaging

< asauand A-ray and MBImachires

= Rachatberaoy equimnent for cancel
edtment

« Sensor enabled Giagnasi o devices

Direct patient care and
monitoring

UL IMIOrIoHt 'wg ey {LHL}FT""—,‘I"\.L
slurdinig) iemate appecas

ong

Aapgasthesia machines

surgical ighting

Cardiopuleonary pefusion egupment

Yeniaiors and defibnaione
» Flud mondsnng

< Wearanle technelogies

Laboratory and life sciences

s Therapsue orag morianng
* GEre BeGuUenting

semiuns assay

» B counting and dispensing

» Portante hemodialysis sysler

CosceaTi nsiramertiatian

1T Electronics ple
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L CREATING VALUET

AEROSPACE
& DEFENGE

BRI RRER AR AR | Market trends and drivers

The o5 liepce of the defence market,
with a core feature Deing its maoderate
corrclatnn to broader econcimic :
conditions has been excmiphfied by

ry. 2021 the globai defence
niﬂufﬁ.,,tunrig market s

i hawe expandan by over 27

1y pace reflectve of the past soven
ym;d all of whick have seon conaistent,
nodorate expansion. Mol cover, it
expented that this market will continue
steachiy in the commg yoars ot
Rof3 4% 107025

il

oy terrm growth drver s the
awe

cenlral lor
desire of governiments to mamntam
of the art capablives Wi the US the
mniar<et 15 beng crven by nvestinent in
=& T and lang tenm projeets suck as the
B geneaion [ 35 JSEand the B2
eliccis the S5 military s neredsing
Qnnean pecr Campettors such as
siaand China The US Dol budget s
seUte mcrease by 3./ 1o 57682 bilion
i FY 2077 s expoected that globa?
defence budgets will remam congtant
ratter than contract desple milaticnary
prm sures record hugh budget def ots,

nd ~he poterna fiseal consoldaton thisg
i proscke n ag( $/2 CON

hgh nargin hnseess oo ‘ymrﬂf 5

PRI

SO the o m“rg ai

f:\")ﬁ‘{e

_I‘ E X " L [ I L i
LRy ntmuf? 115
.ori Ihd f‘f"nanf for smal and
Bl ot

dararaft el ot rec

8%

of Graup revenus

Aerosoace & defance ma CAGR

Azoen A2 5 whiis
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Cfuture course of the pande o s weclear
on balance, the provaling sentiment
N the av.ation cammunty 1s one of

S cactious cptinusm

Irrespective of short term uncertainty, we

- continue 10 see positive long term trends

. that surt our capabllities Fundamentally,
the need far mare efficient. safer, and

~environmentally frendty arcraft remains
I'his dives demand for increasingly
advanced electronic systems and

" applications. This is complemented by

. further taibwinds comprised of a growing,

. globalised middle class poputation who

Fexhibit greater propensiy to travel.

P As travel patterns gradually return to

. pre pandermic levels we oxpect a strong

I cwvib gerospace recovery in the next

, three Lo five years, driven poimanly by
narrowhody arcraft deliveries, of aileast

tdouble digit CAGR growth 2071 25,

Our response

Withinncommartial aergspace we are
focused cnincreasing the cleclimne
content of areraft, Gver the near term
this means opportuniaes e s hegang
Gur cugmmers with the acoption of
hybrd moaels, g Iife siectniication
ntiatives and electromics updates
Fresently we are focused on electncaly
powered sub systems such as Human
Machire irterface (HMI), avicmes and
actuation Our ultimate ambiton is

to cnable wholly electncally powered
awcrafi as technelogy progresses

wee beleve that we are well posilioned
10 support customers thraughout

his frranzition

i defence our contral focns 5 on
stipportng our customers loheduce
siee, woight, power and cost (SWa C,
while simulianeousty enhancng
COMMANG, Conbre!, conimmcalions,
computngd, nelhigence, surveiliance and
recornassance (CAISR) capahutios We
have fouind succeas recently n providing
more rtegrated. design led solutions I
these products we have demaonsirated
greater capacity Lo deliver SWAP C
improvemnents, and this s resonating
with cuglamers A recent oxaniple 5

the desivery of a significant increase n
the pr T COnOTieT S

drive fovourable shifts e product mix
fopwaid,
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PERFORMANCE- .

ENHANCING :
SOLUTIONS FOR |
SAFE FLIGHT

Bvision

ket reventie by o

Precision guidance and
defensive aids systems

Gardno i eo At

AN Y
- Hadar [ aminers

Aircraft interiors

oF ool Lt

¢ Cabin signage

% ami

TT Electromics ple -

22



Strategic report

Communication, navigation
and radar systems
+ Glkal positioning systens (GRS

* Racal Sy3ems

cmmuncations, nassgatorn and
st fication

* Engine controls and

L Ergme contrel unit

* Buel castibLtion sysens - ot conirols
s Ergire e protection « Landmg gear
CALYLIATY BOWCT LNES ¢« Joystick contros

NG CeICING

TT Electronics plc

Cockpit avionics and
_ fuel systems flight controls

< Avionics and cisplay urits

23
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5 CREATING VALU

AUTOMATION &
ELECTRIFICATION

24

9%

et Group reveonus

TT Electronics ple

Market trends and drivers

Globaly, the electronics manufactaring
mar<al s estmated (o have groven by
over 3% m 2021 Now order groath
and the pace of job creation remain
close o the highs 1oachod nyvd-yearn

] har form guticox has

) supy har
i ﬂ 1tion, and prospective monetary
tightering Ullmately, this is ox 2d 1o
delay rather than halt the rrcoven y
sentiment g one of patient aptin sm.

Ower the fonger tenm we continue Lo ee
structiral grcwth drvers ahigred with
our capabiives A koy force undler pineing
growthin aulo mm on & elent; Lica®
markets 15 the increasing focus on
sustamability. VWith the bnw“l/-'.irop
of IrCreasngly stringont regus
to reduce ervaronmental impa
Lty chains, s
At posn'vvtwr“f‘ ‘S!m Kt
lowards elos
va;_’f'lﬂg nc i > 0y
nperatee for orgamisations Imm: 0
Lo reduco ther carbon factprints
Adomonally, the increasing digit satwre
tria pmc os and prol ferat on
S0 Aarcas such
ST mﬁa fructire robotes ar
AU G0 1S PRLINNLING TRy
or Pm y mar f

-
[Siale

ement o7 mere,

any of our prods

autloo< vatha A
2075

Expected market growth

Autamation & electification
triarkel 2041 2o CAGR



Our response
e A contnuing o nvest in deseloping
capabiliios which oxemplity our iow
volume, brgh mix approach Lo add
the needs of igh enaindustrna: and
conrectyily markets Within atcomatioe,
v arc focusiry or products whicl wall
enablo tho il potentai of mnovaton
nih.s space rrespect ve of the fing!
formardusinal processes take, we are
positioning our business o become
ermbedded within the fabric of this
teehnotogy A key focus forinstanc
eNhansing our oploclection'e senscr

971

W

affor Que sensor producls mprove

he conrect wity of marufacoring
APErAtons, PIoMONNg 2ccess ta
rformatior throughout the supply chans
and supporting he coilvcten of guality
real TEne data Withir electnfication,
Jur fricnty 15 e doveloping capabities
whichw i support incroasng ~nergy
efficiency anc carnectyaty Core

fores areas mciude complex systoms
mitegratons and AC and DC power
carvorsion technologes, We are
mereasingly able to develop campicie
high value produsts and durable

componsits featunng hgher vorages
Those are stpporting cur customers by
improving legacy designs and erhanciry
their ability to maect comiplex bigh-
bandwadih requirciments,
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EMP“WERI NG SM AR"‘ TT Electronics in action
INFRASTRUCTURE TO
STREAMLINE PROCESSES

AND IMPROVE LIVES
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Smart infrastructure and
industrial connectivity

» Transnortalon comnunieanan syste

slems and

+ Ballway signailng sy
EMperature Comm’

» Boling stack power systems

 Asgel rackng and nveniory
Mmaragement systems

s Cormmuricalion arc cloud service
COnnesivity

« Fleotne vehicles and charging slatons

Factory automation and
electrification

< Irdust al robobes ard adtomabion
B[R

+ Povee monitor g

= Iroust gl safely and secunty contras

« “emar packasgeg and labeling
2GRN

« Flectne vebicle nyerien technology

Clean energy and smart cities

. e aDle Qg grneral o ane

L rerenng

Power nanagerent ane energy
Y k

oontrol sestens

SETLEAL G

Waler and wastey
and morienng

Smarthghtng sechly 5y
fire detection

Secure gecess and safely controls

> aunliances

- Frergy-efficient hor

TT Electronics plo- © ° L 0w 0 s T 27
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SHERYH IR

Strategic priority 2021 achievements 2022 actions
= ;N BN
Technology investment and R&D f - F1L4 million &N nvestment m - R&D mvestment at o % of revenue 1o
to drive growth and consalidate ¢ theyear I bnng higher growth, maore sustainable
customer positions - Order intake 1 2021 at 137% of praducts Lo market
Wwe pm_m-se Prgamc wvestment in the reveniue and record order book as ©- Continued suppaort for ife science
bLJi.‘rwJess, mc\uﬂz{ng RED o mewptam we enler 20272, partners an tabaratory avtomanor
and drive our differentiabien in the : o
macket and our affer to customers | — Developrment of simaler, mare | and efficiency.
I Al T s e Ay 1 = - . i 5
&0 8 ritical v are o stay ahead of T ACCUrALE SONSOS SLUpPRoring Ongomg development of products
Lz [R=2n e edl e D - PN # . o € a1 . . . i
customer needs and contnue to meel mirmially Invasive robotic surgical ~ supporting smaller, lighter and
the challengos they seLus. o navgation More procise surgica’ devices and

) ) ~ Partnering with Lho Acrospace sLryicar navingaton

TN‘hJ\(*g; ¢ ‘)ULmr lAI i qn DOWET - Ongoing h):‘u s on integrated design

tnfication | ded solutons that support the
e!ec[rlﬂn,'
o0 UK af aeros

of aerospac wm and moreased efficiengy

o platfonins

- Conuact ‘orpo

ANy Zre Zontinued foris on dosdinning
Selectag as hardwars partner o capabiites that support
Folonar 5 S 0part (07 Lpare fiom . oreasing enerdy efhiciency and

20 and 4G collular bocomiectiaty inndusinal proce

and nfrastructure
Expansion of Voice of the Custamar AR
I

ve [0 eNngaye more deeply vwith

amier neads on products. service
arl future RADR Sce bhelow

o varolens COVID-1G sercening device |

boganed tration with the LK

Aedicines ard Healtheare products

Bogrlatory Ageney (MHHA

R Tt

3 A A ¢

”ur Voice OfThL Cuslu ner (Vo) prr)('ra'wr e was p cnegted by
the GRS diagion mare than seven years ago. it has been deployed
Sroup wide since 2020 and s a powerful toolin our efforis 1
understand precise'y what our cusiomers want and necd and Buile
stronger relatonships,

the prograimme 15 conbinuously evolvirg and mprow:
tearns are extremely supportive, hawng seen the b
Nitatwe in ther day wo-day rteractions, oL
growth in customer accounts

COMprIses a %e:w—amr‘-u* ' ‘“h;TﬂWU’ 5 ]'I"'d(‘[m

U mormamm civt
nbly sirengths and weak g
ere yie are not meeslng expectanons Th ur-",r 5 JL[JLO' ted
by a 2477 fendback serace forissues that reauire quick resolution
Thig appears as a butior i1 the custaomer facing team miembers
email s.gnature

anng
ratng

A3 the progranmime has greamn, wo have bogun active'y collabor
wiith cUstomers 1o anve res 510 Lhe sur This has ronides
arecent joint promobonvath one of our stralcgic accounts wath the
results anaiyscd by both partes 1o anve cont nuous mprovement in
the relat coship,
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SE IO

fariag v s
furv. m& ut pace o unlock TTs poter Our stra“eg“ B h,a,pg\m ed ‘f;-y
stong capital discipling, enabling co M mﬂd ivastiment in the guality of ot

assets and growing o exposure W long term growth markets.

Strategic priority 2021 achievements 2022 actions

- -~ """ 5. N
Margin enhancement through C e adusted operoting profit margin -~ Gomplote delivery of seif help
portfolio change, operational leverage - ach: cved in 7021, Rur rate of 81% ¢ programme Run rate expected 1o

and self-help actions . excluding Virolens Pooincrease o £13 14 mittonin 2023,

We are focused on activities which

thelp programme delivering as . Integrate Ferrant Power and Contral

il enab\e the Group o consistently planned £ milion benefits ackieved Compicte Goving business
achiove double-digt apcrating in 2021 Closwre of sites in Barbados, | lrﬁrgre'ihhon oo tomatel
margms in the medwim term. This bas Carrciton and Corpus Christ and : : : A

n (*\umd nereasing the proporticn transfer of manufactarng from P Contnee 1o move business _
of higher-margin products in the CLtterworth, UK o Bedinglon and to POSLISrING L the vaiue chan 1o
partfolio, drop through fromyarganic © ournew facility i1 Plano, Toxas Sa | capture margin

rovenue growth, and restructurng and
factprnn rationahsat-on

Contnned supply chair managermoent

and icventory mnvestment 1o med
$ JD|J“ chain chalienges and ensure
YIS O CORLE

v and Corpus Chinstr sites,

Operauora’ leverage lron organic
ree

e growth,

\r:orgam: cxpansion rugher margr
A - Icient fy further dutf Matnn =30
echir ology, i

i - ) . i STCY TP

Fepansion of specialist Group trougl Group speranons enn.
opmatons leam (o accelerate

cporaticnal hest practice including
Heaith, Safcly, Fnvivonment (HSF),
Contirtious kmprovement {C1) and
provess eqdctlence, ntegration of
aciusiions, and governance
sontrued ransformat.on of the GRAS
rhvimon through bigher value add
servees and complex assemblios

Deploy further Group operationsl
policics ard standards including
BF Tean ard Sales Inventory and
Qperations Planning (SI10P)

Conuncd with ongoing acivites to
dreee operational officency acre
the angansation

Supply chan maragement and
ivertery 1 vestimont e nigate
supply cham challenges and ensure
We Paas On costs

Targeted and complementary M&A to Suceessiulintegration of Torotel = Acquisinon of Ferrants Power and
expand technology capabilities and g iton vyt anticated Sontry {arrcunced i Jaruary 2072
customer and market reach leL: ksymerglr*' and cross-seing adding furher ochnology capabiity,
W sk o martam an MEA pipeing cpporint o3 coming through P and b{"]‘ﬁ‘ 1 our Power 5ol uur“
o bunld scale expand our capabiltoc C0nt nued 1 5oope MEA businesz inclidicg posttors on long-
123 INCIEase GUr expasure o miarket SpEorntes that are a qood fit ard term defonee pintionms

SOCIOTE vk g o h potertal s i target caluation rarge to enhance itegraie S arrant ara Torowel

frgher neigins, anc enbance vallig e

CLSIOMOT propositior mo

startared f nancial headroom o with ofher busincsses ‘—”r promse
der Lall e e s eliey
CONYETt DPpOETUR IS hogher walle customoer offer ng

MAEIE LA AnG Corvert pneline of
ar*:d:r=o At oprortunites that imeel
CUM ARCLESItIo N Cfraer 4

Contiee o manage financia.
loverage o support the exceution of
MEA CPpOrLNes

TT Electromics ple ™ vy "0 v w0 0 0 o 28
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Strategic priority

Integration of ESG and sustainability
matters into decision-making and
husiness practices, from product
development to recruitment

We are well positioned to benefit from
and support sustanability megatrends,
Our products address resource scarcity.,
mprove energy efficiency, support
renewveables and drive productivity,
conncctivity and health. We aim o
produce thern more sustamably with

a focus on ethical sourcing praclices
and the work we are doing to reduce
the rnpact of our operanons on

the envirorment

WE Mantam a $irang governance:
framework and processes across
the organisation and seek o have

! Ve IMIPACcE G society
by understancirg and priortismg
employec necds, doing business
respons:bly and reaching out to our
lcal communities,

30 TT Electronics ple B

2021 achievements

- Mow cantracts 1o support a

range of custorner products and
infrastructure, ncluding high
pertormance electne vehicles,

more efficient arcraft, offshare
renewable erergy, micro turbnes,
and surgical robotics

Centinuing high icvels of employee
cngagement as demoenstrated inour
2021 employee engagement survey.
Continucd maturing safety culiure
through the introduction of 15 global
M e standards based on 180
45001 thinkng anrt our analytical
saely reparting tont,

FL&I
Contrued our s EWM education
community outreach work

roadmap lawnched Group wide

- Brodmo corporae partnors of

- Lindoerloc< Grovp

the nstiture of Erwvironmenrls
danagemient & Assessment {IERIL),

h o rerewable ssectncty tonff ;

3% reduenior n eperationa SCope
3501 during the year and
/3 2019

ol 502 reduction by the erd of
v 2019

Greater oo s on reduemng use o
sngle use plastics and dwverting
waste to lardfi

cochimate nak
anc cpporiunilios asseusmient Fead

mere an page bl

Inrcducton of site enyrsnanentsl
ACUON plars

2022 actions

- Roliout ED&I raining to all
employees,

Consider introduction of £D& KPIs,

- Launch of UK graduate recnastiment
orogramme.

- Transition remaning stes to
renewable onergy tanfis where thay
are available,

- Undertake feasihbility studes for
possible solar projects
Undertake feasibility studies for
renewnble elactncity pojecta m
Mexica and China

- Launch Group wide Suslainatulily
Poi cy

Setbaschne formeasurng foape
3emussions under sgnilican:
cawgories and clarfy intention for
recturtions

- Partnership aath COP i measire
and reduce carban emissions nowr
supply char
Further work or recduong e use
of s nale use prastics and woasie
1o land®l.
Detaded climate nsk and
OpPOrtunItics sconari) aralyss
Begm collecting
grecnhouse gas

iata an other
>3
nternal audit o vonfy
environmenta’ data
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CRO REVIEW

Cproiess toasals doauhinad
adjusted ng}wu.iss.c, Marging,
©and we are confident that TT's
mmnentum will contiue,
Mark Hoad,
Chief Finanaial Officer
. Overview

Group revenue for the year a1 L476.2
milkon was 14 ner cent higher than the
phor year at constant aurrency and 10 per
cent higher an an orgamic dass There
was a strong rmproverment m our linane:al
perforrance with adiusled operating
profit up by 21 per cent comaared to
2020, reflecting the henefits of grov.th
and our seif-help programme

In commaon with the broader indusiry
we have expenenced suppy chan
challeng=z vwith evtended lead 1M

noonent shortages and pols

taflaien These have been |dlgt|/
m:tigated through price ncreases,
although there can be a tag offect
Durng the year we ada tted software
tools and dala analytics to enhance
visibity of parts a‘/a-\ahully and sowrorg
T certan areas, helping o rmtigate the
mpact of cost ncreases anc lead-ime
extensions for our customers We expect
these cost headwnnds and supply cham
challenges 1o centinue throu IJ| U272 hat
are confdent of our auilily 'o manaye
these in partnerstip with our customers
anc deler on cur groseth plans

There has beer ~xceplivnaly stong
order ntake across e Group, refllecting
undsiying strength in ow markets and
new cuslomiar wing a5 well as customers
oMMt wq earier 1 SecLre capacily.
Order intake for 2027 was 137 per cent

of reven \e The arder book at the snd of
February AU221s at recard levels

as 3138
an Hw LII()I

Adjusted operatling profit w
meton, 31 rer cent hgher
YO Ot sl (,\Jnﬂm y o
operating margrwas 732 per cent mrl
exluding the st up costs reiated 16
Vaolens, ‘h‘:]d usted run 1ate margin
was 81 per cent Aftar the imaact of
adjustin g \te s mchging restusiunng
and acquisiuor and disposa’ costs, the
Group's full ear statuiory onerting
profit was 119 3 milion

During the vear we invested im
seif-hels rogramme to support marga
srprovernent, and minventory 1o
sugport our high leveis of growth, oo
roreased customer order book and
supply chain constraints on certan

V1 Electromcs ple =~ v 2 0 s - 0 31
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Results for the year ended 31 December 2021

ed "egults

Statrory res.lts

Change
Frrlhcn niess erbenwiss Satea) 201 2020 Change cnnstant FX 2021 2070
Heyae 476.2 43184 476.2 4518
Uparatnrq roht 34.8 ) 19.3 Gt
Operar ng peof tomargir 1.3% £ & 4.1% [N
Frotit besole T@xatier ns 234 5.0 249
Earrugs 14.5p [ 7.3p 8
D 5.6p 40 5.6p L
Se 9.1% T
Ca 65% a0 )
Free 1.3)
Her 102.5
Loy Rrage I 1.7x
! PR L At s = (IR X I
[IER . [ S
component parts Cash conversion of 65 Operatlng profit and margin Finance costs
per cent (2020 130 por cont) refiected The Groups adius crabling profi The net finance cost was £3 3 auiion

this wwesiment ard incladed i we
sapital oulflow totalng £317 rulion This
et v 5 partia \y oflset by realismg
FAT mullien of proceeds from pmpm
o sposals On mory b fi: :
from operatng activity was £14 3 mnlmn
12020 F28 2 milion) There was a free
cash outflow of £1 3 milion (2020 £14 4
milion inflow! Deadend prvirents totalled
£ Amilhon (2020 F nli,

orkery

=

We ended the yoar with net debt of
£102 5methion (2020 £583.9 millon)
including IFRS 16 1case sabihises of
£22 armillor 2020, €159 nulliony we
have a strondg balance shoot, and thig
mc\ud—e.; adelined benet £ ensan
'ac?\eme‘ fuly funded onan acuana and
S0l sufficoncy basiz A1 31 Decembe
PN agewas 17 imes (2020 16
uimesi, wethin the Board's tawget leverage
range of 17 ames

Our returr an rvested capital improved
to 91 per certin 2021, noreasing by
140 bass ‘;O\F‘t‘% aue to the growthon
adjusted operalng pret o

Financial review
.. |

Revenue
SIOLD s ovErL

32 TT Electrames ple -

was £34.8 20 E275 o
and statutary r,pcmtmg proftwas
714 im /D‘ﬂ Fiy F': miliort altor a

chaig

clunng costs of £ 73 million

£1:4 5 milon; camprisng £59 milhon
relating to the restructure of the North
Amienca Resiste anullion
relatig o the closure of our ! uttersarth
site.and £ million reating 13 the other
“seif help programire.
artially offset by a
onfrev “‘utl 3 f

S Eropen I_\}f g
5 thens sas anet gas

nilhor ;o"wprbmg E? 6
£2 7 mdhont or' INtegraton
relat ng pririanly
-(md the Ferranti
ed early n 2077

g TG o
lelat

roEntinG.

" FA0millon crecit 2020 22 7 nvhor
- oredit) o items ex

the reduchion r)f.UL‘S"

Lncluorg a

(2020 3.0 el oni

Tax
The Group's overa s
Smiban (20 ’

jed from adasted
wroflit. The adjustod tax charge was
FO 2 mulhon (2020 £4 5 ukhion), resulting

Cinaneffectve ?diu%ﬁm 10 rate of

19 6 per cent r2U?”J 31 per cent)
Earnings per share

Basic carmings per share {75, was

73 pence (2070, 0.8 pencel refiecting
the :ncregse noperating praht and
©Ims st

; "‘d SRS norased o
20 1V S pencel rellecnng
acuster operatag profit

out ahove, Ar

the improwe
in the penod

. Cashflow
- Adusted aperating cast :rbow was
FR9 5 mthor 2070 1 4

3 I rvlhoninfioest

SRS ITIC‘f'ﬂ thar

T'] ol o ’J.
ol

Improved profitab
offset by aworkn
FIAT milhor 1 200

Inventory
bank anc
COrSirans
aependin
mulhion
IWesTIen” st
p:ar' of the
U\I*

Paelmreteling
b and as

£1 3 mullion 27970
netaf Fagmibonafr




BRGrETIngg g
acgasiton cosls associated vath
Covira and forotel acquastions
restructurng costs were nel of £3 1 mulhon
of property disposal procecds Pens.an
contribution payments 1N the vear totalied
£5 5milhon (2070 £6 4million)

Investmenis in acquisitions otalied
FOS milion (2020 £48 7 millon reiatng
to deferred consideration an a phor year
acquisiton The spend i 7020 reflected
the acouasivon of Covina, the acguisition
of Torotel Inc, ncludng £3.0 milhon

of debt acaured with lorotel Ine and

#3 8 milhor of debt ke stems, as well

as £05 millon of deferred consideration
relaling to a pror year acquisiion in
2070 there was £20.2 mithon of equily
ssuance which primanly related

ta the Torated acquismion plaving
Dradend payments totalled £11 4 mlion
(20200 £ iy,

Cash flow, net debt and leverage
bie beicws sots uut Group cash
ind net debt movorment

nber 2021 ke Group s net
SE1D2 2 e 3 Docomibie
2020 FA3G mullion) wwiicing F22 u
nulan ol ieasa labihtes (31 Decemboer
2020 F15 0 miikor).

At 31 Dec:
febin v

Cash flow and net debt

 Conzsionleald he Sroups borrowingy

| agreermerts, which cachde the

nipact of IH135 16, Leases, ioveragn
rabowas 17 times al 31 Decembor
2071 (31 Decomber 2020 16 times),
Nelinterest cover was 13 5 times

(31 December 2020, 12 6 times}). The
Group's debt covenants state that the
leverage ratio must not exceed 3.0
times and that interest cover mus: be
more than 4.0 tmes,

_ Dividend
- Giver our strong trading performiance in

2021 and the posrive outlook for 2022
and beyond, the Board is proposing a

- bnat deadend of 3 8 pence per share

The total cash cost of this dividens

Cwill e approximately £6.7 million,

This, when combined with the interim
dradend of 1 8 pence per share gives
anmereased total dividend of 56 pence
(2076, 4 7 pence per share), Paymient
of the drsdend vl be made an 20 May
207210 shareholders on the reg-ster al
J9 Apr 227

progh

. Outlook

W continue o erhance the quality of
103365 and are making sangibie

5 towards double digit agjustad

operating margins We have started

- 20722 with a record order book, which
gives us the confidence and the wisibility

10 achieve our growth plans for the year

~whilst continuing 1o manage the ongemg

cost and supply chain challenges in
partnershp with our cusomers

As a resuls, we are confident that T1's
momentum will continue, with the

~outlook for financial perfurmance

N 2027 nhne vath management
expectations, although we are rindful
of increased geopolitical uncertainty
With good customer wins, strength in
our target markets, ard the commercial
acrospace recovery shil 1o come, we
beleve the Group 15 1y a siong position
for the future

Lo 2021

34.8
16.% i
(14.9) 10
(1.9) e
(am 21;

[ o o ) ) 33

Adjusted operating cash flow after capex. 227
ERREAl o 65% o
&7 A
(3.9) EXE
FErt o A Ao A b e e ot Doy (5.9) [ESK
R R ) o (8.8)  nd
Free cash flow {(1.3) 4t
s (1.4 -
Lot el el T 39 e
Ty | 1.4 z
i S TR ST {0.5) LN
T ) ) B - } 7(05) B [
Increase in net debt {8.4) A
<o (83.9) an
RN LR ER E N TRIS R S EARS (16.8) NES
o . ) 06 SR
Closing net debi (102.5) [CEe

. . . e .
e g , . . . .
- L . ! . .
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CRO REVIEW CONTINUED

POWER AND

CONNECTIVITY

Overview Revenue hreakdown

veitig inoreased by £157 ~
;,m {‘Hn g it ‘

frere

SR RS mwm%m”mmﬁm R e R T S SR P R R B

Chonge
2021 202G Change  corstant [x

meue £140.2m  £i251m 1 15,
Agusted oper a*ng profit’ £78m  f103n @H5 Q210

ted operatirg 5.6% 8 7% (2603 12601bps

o operatrg prodtreduced
Tl e 5

Sonllon
Gl onn iralude

a el .camr-L-m-;;r‘ A
oo the forole S"_ltJH

Macoy

BN
e v L

Prrsary lpcatans

the fontpret ra
caththe bisine

3 Mpacte
recgn o g Gl hn__' i |f‘~- |' t

{ e
N - +or
4 e =i R
R .mim ~
I CONES
- 5 mtur-‘ bl e AT karLan |
5 A s B - g pos ) Al b
A e S relatn 1 the arch el SLpEnrT A0sl oig strnent
‘. |f|\j;rr'\1!‘ o 20

Emp!oyecs
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The Virolens production ine was
campleted during the year and Lhe
prr‘riwc“ recoived 1ts first regulatory

approval fram the MHPA 1 Great Botam,

While we understanc dialogue continues
Wit it ather regulators there have heen no
further appmw\F.

Thers have boon some notable contract
awards dunng the year including

» Our engineenng 1ean m Minneapols,
Minnesota collaborated with Radwave
lechnologues, an nnevative surgical
navigation trackng technoloay
cempany to develop smailer imore
acourale sensor cols whizh suppor:
New procedures i structural heart
and orthopasdic hoaltheare This
example s evidence of the suc
our cross-seling efforts as our GRS
hugingss vt also pre mdr* completn
aystem manufacierng nndes an
oxclusne fyve-year cortract We also
reached ar agreeriieni heocome

ave's exciusive provida of

NavgAIon sensars and early i 20272

further extends=d our parinership to the

mantfaciurng of controtb i ard fied
doncralrg antonna.

« I acrospace & defence, a cross

soling oppartunity that TT brought o
the Torolel business gonerated over
S2 milhon (uver £1.5 -‘ﬂIH\OI W orders
21 2021 far compleg, ruggedised wire
harness assembies We won through
partnerng with a major custamer and
rvesting in the capahiities noeded

o suceeed n th s markst
nove positiorad Lo parlner with other
acrospace and defonee customers o
provige this product 3

We are

Hith A seco
aerospace and defence pnme, 1
usedits supply chan expertize to
significantty redonee lead tmes and
ws the only supplicr posiionad te
secure crit-ca: materials and nieo:
Broyramme roguirement:s

n Gotohern we were apvaraied a coruract
weth amapor defence pnime RBSL, tor
the man U< 'A(m‘/"oh Cle progranime
for thovest 10 26 3 e il
provide com vlnﬁrhgt rediabsty power
clectrmiics assembles 1o the Boxer
vohicles, The mulis vear coatract worth
awer E5imilior is f:’erJrI arounc the
development of two typoes of pr\mar,:
power assemblies and a()(.[ll oSS £
spat vathn the meo n‘.fdntry
velucle supply cham e wall lead
the design, pracechon and defvery
of the battery controlunizs enablirg
ncreased ¢fficiency of the vehiole
power nmmaqpmmu syslom ag well as
the command dispiay wints providing
signailing and commuricalions
functonaby onaovery Boxer vebicts

In January 2077 we were delighted

to complete the £8 million acquisiion

af b errart Power ang Control (P&C),
Basad i Greater Manchester, which
designs and manufactures nussion
crtical complex power and control

sub assemblies for blue chip custamers
i high-reliabd ty and high performance

~end markels, primarily acrosgace and

| nusiness v

defence, Une of the principal benefits

of the accusition is that it bhrings

fughiy z<tled employess who provide
fuil-service capahiities from design,
assembly manufactunng, and testing
including eovironmenial stress screersny
and inspection through to service

lf—‘ch[\l"n

15 furthes tecnnolagy

d seale to our Power

"[IW valuah ‘OI‘\Q term
customer Clalonshipg and progremmes
; g gohdl acrospace, defence
ardinaustra: OFMs operatng n bighly
cegulated mar<ets w i significant barmers
ettty thiough necessary ndusty

s and Sustonen 2pp o

“he arguistions axpocled 1 to o
MoCestly earnings enhancing, o generste

mid teons oporatng marges and to
gercizle arctumn on nvested camtal n
M ess of the Group's WAZD in yoar one

.

Ne expect o generzle cost synergies
cirea £0.4 millon by year three
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CFO REVIEW CONTINUED

GLOBAL
MANUFAGTURING
OLUTIONS

Overview - Revenue hreakdown

Forapina Y

SRR L T

Change

- o202 Chanue  constant fx

ot Grouwp révenue Revene £220.1m i 117
Acgusted operating profi £18.3m B 22% 74

S100 Cporanng 8.3% ‘Ghes 6Lbps

orfilmarg n

Brimary ‘aeatiors

~apabiity o the

tan 5000 Lla aysia badxim 2050

Trefecng ourrobns

siatform ard targeted mewe lowards a5 A%ec i NS
TUTOMErs vho A o rinersnp Vo bigh e crbly capat s es
wvs are wnne “hewr cwar growin : Thecrder
mackets Wars O oS cimg ths ! b IEERNL
t 3% A% 8 LATINET I3 OUr CLstonmer 3 o Al
, o long-le rmeneremental busimess

g reflented in cur crder Boox grow i,

Eriloyaes
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Adjusted operating mofit nereased
by £3 3 midlion to £18 3 miion (2020
F15 Cntany The mereaso refie
operational leverage orn the organic
growth delivered and benefits from ow
self help programme. nciuding factory
cfficiencios The adsted operatng
profit margm mproved o 8 3 por cent
12020, 76 per cont

Uunng the year, n the face of ncreasing
supply cham headwinds, we adapted
soltware tonls and data analylics o
cohance vishilty of parts avalability
ard sourcng heiping 1 nugate the
mpact of cost inareases and wead Hime
exTensions for our customers Despite
thiz intense fons, mventory lovels aithn
year ord were impacted by increasing
lead times or criucal companent parts

» e ey

L

Ihere have beer a number of
significant new customer awards
chinng 2027 which watlhimpact Duture

years as follows

* GMS won a contract with a wor'd
leading lite sciences custemer for
migchines used m spectrometry

clemental isotope aralysig 1o

Lraerstana the chamistiy and

compostion of materials nhealthcarg

and Iife soerces. We won the contrant
from an underperfonming cosmgettor
basce cn our service and product
ytanly Demand from ths customier
continges 1o be dtven by past
parcemic growih o healthoare and hie
scienons wchnolony markets

< Woowon 3 contract with a nev
CLSIGMIOT S/01108 LHe S0ences
bazcd on cur repuiation weth annther
MOTICA prime We are engaging on
UL el ching valkie add
anctyorlicalstogration Asania was
inoking for a rmanuiaclunng parmeas
In Asim where a substantal amount
of s hife scerces revente 1s realised,
which calde heip g
chan nizks

o global sepply

+ Aconiract has beer awarded with
a long-standhng customer to create
arompete end 1o ond supply chain
solution for a next generation shicen
carhon (SIC) mvertor, a key campaonent
used in tigh performance clectng
vehicies TT co'iahorated with this
customer through the early design
phase of the project and has been
appainted the exclusive manufacturing
partner for the SiC nwerter.

Anew projectwith a rencwable energy
provider to provide solutians for valtace
converters o offshore substations

[hie continues a 1on year collaboraton
to provide manufaciunng se'uhions for
mulbple renewable encrgy projects

Aing complex high-level
assermbly solutons for a cuslomer's
incyabve micio-turne gereraror
technoogy that powers some of the
amrgest mobile networks and TowerCeos
worldwide 1T s supportng this
cristomen o proy de clearer, energy
soiutors that are rarsforning the «t°
pnd lelecoms power seClarn roviding
cloan aflordable and renable power

Ve are on

[T Efectromes plc .- - : A L 37
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CHO CONTINUED

SENSORS AND
SPEGIALIST
COMPONENTS

Overview Revenue breakdown

EECTRITE n, i

Ry

Crange
) o 2021 2020 Change  constant :
of Gropup revemae Revenue o £115.9m  £i097m L

Adwisted operating pro ofit £16.4m FO4Am M 22 %

Adjusted operating
profit marg.n’

Primiary lo

erab! ng L St
airat iy goa’s
crergy and Ly v frasTuc,
CHIAND

)ﬂ‘ :[ e

5 the ’Jldm

Emiployacs

ohvhial -;:az, ac!w.r\
and th
D1 DLE T e griswed
Srod romonr agd by o adapleg our
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/4

pricing strategics inciuding timely prce
nereases o offset ongaing matenal
and freight cosuinereases The adusted
operating profit margli was up HH0 bps
toy 14 2 percent {2020 8.6 per cent)

As part of the Group's ongong scif help
progeamime. the closures of the sites e

Barbados, Carrcilton and Corpus Chrst,

fexas wore comploted i the year and
W noved 1o o new facilty in SPtanc.,
Texan, Wo have mvested m capacity
anchimproved yiglds which are enabling
volunies to he produced at higher rates
andl are focused on improving our
CUSLOMICT CROCNENGe

Hirere weere a nuiber of favourabie
developmerts during the year which
wall benefit the business, includng

e wan a cortract for defibriliatorn
resistors whveh mvgved a collabar:
hetween our engneors i the UK wath
aLrsaes capahlives e Agia The win
meides production as well a5 10s;
eolpment charges

We recently launched a rovolutionary
optical sensory darray blexSenset M
designed to optimize opteal cncodo
appicatons for evolving automat.on and
heabcare Markets This product meets
CUSLOMCT roguncments for customisec,
frgh ena epiical enceder sensaors which
can be cenfigurad tar bughar resolutor,
faster response and smaller foctprnt

I alao enalness anceteration of time to
market and marufactunno thiooghpat
for cun custormers

YW hawe a proven rack record for
provscing guality resistors for g
techrology and innavation customer
This customer awarded a contract for
currert serse and fushie resistors 1o
crisure the safety of e battery pack for
s ancustry leading, bugh relab:hty and
figh speaifcaton products.

11 Electronics plc -
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CRO REVIEW CONTINUED
Dividend policy and dividend

The Board has a progresswe dividend
policy, which prirnarily takes inlo account
adjusted carnings cover, but also sees
beyond this 1o take into account other
factors such as the expected undertying
growth of the Business. its capial and
other investrnent requirements and its

sheet posiio
cash are also

onand is ability 1o gonerale
o considered

The Board considers these faclors in the
context of the Group's Principal risks
which are setout on pages 67 to /0, and
the overall risk profle of the Group

I'he Group's abiity 10 pay a dyadend s
Fmpacie ity the distributable reserves
available i the parent Company, which
operatrs as a holding company, primarly
dery ng its net ncome frons dividernds
pad byats subsicliary companies At 31
December 2021 11 Eiectronzs ple haa
F209 5 mdion of distributabio roserves,
10 pay deacdends for the
abshe Tuture The pa
Batanee Sheet s set out on

st Cornpary
paage 191

Grvens the strong performance i 2021
and the posiuve cutlook for 2022 and
heyond. the Board 13 proposing a final
ragerd of 38 pence per share which
s atotal dividerd of 5 6 pence, up
LCOIMPated W pnor year Payment
af the dvicend v be made on 20 12ay
2027 tosh mr‘ho\dem on the register at

P9 Aprd 2

Pensions
-
"he Group has ane significant @
beretit scheme i the UK and so
muck smala getined benehit schemes
i the US, All the Groug's defined benchit
schenes arm ¢losed 1 now members
and 1o future acenal

o0 r‘m; ‘

Choa >tf”3

an [udr‘ ')Lﬂ’l Led tar
RIS fLether ce o

40 TT Electromes ple -

memhers were offered the option Lo

+ exchange their future non statitory .
. pension ncreases for an additionat 5
t amount of level pension The effect of i

- deducting work carried out during the

pension obligations The Group's balance

. effort o reduce nsk and uncertanty, i

- pension liabilties.

buning the year, the Graup conipleted « The Group recogmises that seckang

a Pensionr ncregese Sxchange (PIF rowarded nsk returmns n s investment
exerase where eligible current pension strategy could scad Lo short term
fluctuations in funding levels depending
anmarket conditions 1he Group
considers that by mantaning a good
redationship with the Trustes, itwill be
able to utilise flexibility in the funding
regime to even out the impact of
short-term market underperformance
o erhance prediclability of Group
pension contnbutions this creates a
suitabte balance betweon the needs of
the [T Group scheme, the Group, and
the Members

P

this exercise was to increase the net
accounting surplus by £0 3 miflion after

year to cleanse the scheme data. These
activites are part of the Group's ongomg

effectively manage the liabilties, and

mprove the scheme data as we ook

towards an ultimate buyout of the UK
he assels and kabiires of the Group's

- Uk defined banehit schomes are
summarscs below, together wath the
Group pensicn swphis,

Net accounting pension surplus

The Group has developed a strategy to
manage the financial risk associated
wall its defired bepeft schemes

as follows

= Maptan ng o long-rerm working
partrership with the Trustes 1o cnsure v
strong governance of nsks wethin
the 3 F Growp scherne The 57 Groun L -
scheme s aleng tenm Lnaeita<ing e
ardh s managed accordingy, i order 16
provide secunly to member s henefits
and value furmonﬂ 1o the Gioup

k- uHommJ the trienmial valusation of the
£ Group scheme as at Apri 2016, an
aciuaral valuation of the US defined
bene it schemes was camiea cut by
indevendent qualified actuarics in 2021
uning the praected writ crocil miethod

A prodent investnent strategy ss
pursued by seeking sk rowarded
long) term retums whis ermicving
the majornity of | abity musmatchng
unrevearded risks As the scherme
furcing posion 1has improver, sa the

IBES INVeSTIeN alogy b
soen gradualy de risked o reduce
chermes voialtily

Further details of the Group's defined
horofit srhemoes are ik Nofe 21

o page 178 of the Consolidator
Firancial Statements

n ou

The Group has e plane fir ancial
Pedgng thal wms o remove the
majority of mterest rate and nilatine
related nsks, As the schome funding
s mipraved the lewe of hodging

! colg
has been rereased We art now Tully

hedyad or @ 36 3
winch ﬂLrﬂ“t ! OVET
i 3 Authe

Crre PRFAmate mpact

or the rep wef. 5 ‘rmd unbingG

] [

iy

e
not o \af o ‘%
NOTAVIS

11 Grop schene
snee Decomber 2010 whesn yigadls
COMINENCRL @ pronnged 7
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Financial risk management

and treasury policies
R

The Group's Treasury activities are
managed centrally by the Group
Ireasury Function, which reports (o the
Chief Financial Officer. The [reasury
Funchion operates within written policies
ard delegation levels that have been
approved by the Board.

yoar maturiies with ar avorage nterest
rale af 2 97 ang covenants i kne with
our bank fachty, The pnvate placement
complements. at an attractive rate, the
Group's existing bank revaiving credit
faciity, divers:fying our sources of debt

*funding and providing us with a stable,

long ternm financing structure

Ihe Group's ieverage 15 usually
expressed in tenms of 1t net debt/

Cadusted FRTOA rano The Group's main

The Group's mam financii ngks relate

to funching and hquidity, interest rate
Muctuations and currency e4poswres.

The averali policy objectie 15 to use
financialinstruments to manage finanoial
nsks ansing from underying business
activities and therefore the Group dors
indertake specutabive transactions

frar wihieh ther s no underlying

fimancat expostire the Group manages
transactional fareign exchange positions
by hedg.rg aminimum of 75 per cerl of
fxpmtdn‘t cash flow exposures f
the mext 12 months ana 50 per cent of
expecied net cash fow exposures for the
penod :'mm 17 10 24 norths,

S

More detaiis of the Group's Treastiry
operations are set outin Note

20 on page 169 of the Consolidated
Financial Staterments

Funding and liquidity
"
The Group's operatons ars funded
through a cembination of retared
profis. cquily and borrowings
Borrowings arc gencraly raised at
Group level from a group of rol al:orﬁrhlp
banks and fent Lo operatng subsid anes
The Grovg mantams suffoent avai 'wﬂ
committed borrowings o meet any
forecasted funding requircments

Net debt and gearing

I

At 21 December 2021 the Group's net

debt wag F 107 5 mullion {31 December

2020 £339 nulior) including £72.6

miliion of lease halubuos (31 Desomtber
S2C F15 9 milliom

At 1) December 2071 the roup bad
avalable undrervr committed and
Lncommitted facilites of £277 3 midlion
The Group's borrowing s are in Lhe form
of a melt: currency Revobang Credr
Facity (I CRY and prsvate pld( et
iixed rate 0an notes (PR T he ACT
matures m November 20279, with ro

short ermre imaricang nsk for the

Group InAugust 2021, 11 agreed a

debut £75 mulhon PP .gsue with Lhrec
msttutional mvestors The funas were |
recersad i Secember 2021 and the

sate s evenly spht helween S and 10

" charges

onet debitiadis

Cewcgced nadduon,

o certam

financial coverants m its RCE and PP

" notes state that net debt must be below

30 tmes adjusted BB DA, and adjusted
EBITDA s required 1o cover interest
cxcluding mtereal o pension
schemes by at least 4 0 umies

" Leverage ratio

The Group's year ond leverage rata of
7 umesis within the Group's target
range of 1 7 nmes Urder the Group's
boneavng ar.;rmznor'm;, the figure for
net debt user i the caloutaton of ihe
(,d E8IT A geanng ratic
caloutation s ranstatod al an average
ferign eachange rate with I RS 16 [ogae
Labuities and other IFRS 1o impacts
there arc other
adjustments nciuding the exclusion of
specified tems from BSIT DA

Or this basis, not debiadiusted FRITDA

Cwas 17 times at 31 December 20621

31 Deeember 20200 L iyies] blorest
crowvor gt 31 December 2071 was 13 5
umes 31 December 2020 17 6 tmes)

TT's capial allocaton po iy s set
withon the ramaowork of a [dl et Grovp
riel dehU/ EBITIA qe’illm IFIU('J that hes
withir arance af 172 imaos in current
market conditons

A further summary of the Group's
borrcyangs and maturiies are set sut i
Note 19 on page 168 of the Consandated
Financial Statements

Foreign currency translation
|

The following are the average and
closing rates of the forcign currencies
that have the most Impact on the
translaticn into sterling of the Group's
Income Statement and Balance Sheet,

5

foreigir excharge ranslaticn exposure

arizes onthe earmings of aperating

con'npanies basedin the US and China,

with adlditenat lesser exposures
elsewhere i the waonld

Interest rates
]

The Group mondors s expGaLrn
lerest rates to hring greater stabilty
and cortanty o 1ts horrowing custs.
The polkey s ta have betwren 75 por
centand 75 per cont of the Groups deb:
subyect 1o a fized ntorest rate

Going concern
|
Sec page 71 for the Gong noncern

blc"ﬂ.“ mert

TT Electronics plc - o L a1
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HOW WE ARE PERFORMING

Financial

OUR KPIs

KPP descristion and why
1S npartat

Organic revenue growth (%)

The percentage change n revenue
from cortnuing operations in the
current year compared to the prior
year, exciuding the effects of currency
maovements, dhvestments and
acquisitions | hus measures the lie-for-
like growth ar declkne of the business
Susianable CRYanic revenue growth

3 an inricator of value creation, It
CF\F‘L 5 a cambmation of condiions

I O ITIArKe Wwid OuUr suneess in
ganmg market share from serving our
customers better

Adjusted operating profit margin (%)
Admisted operating prohit as

a percentage of rovenue Adusted
epcrating profit margins an indicator ;
of our ability over the longer tern to
extract (3 value from our progunts

and servines dnver by a mixture of
INCrEASIG revenue and an optinised

rosl base,

Adjusted earnings
per share (pence)
the profit for the year atinbutable
sharchaiders ecluding items not
e weihin adjisted operaing profit
ghited aserage number
of sharesinssue dunrg the year
Aciusted EPS summanses the overal’
fmn(u\ performance of the Group
notuching revenue growth, operating
mnrgm thecos of debt fnance, and the
rate af L deryirg taration,

i

i sided by the w

Cash convers:on (%)
:  Operat
erpendity

a5h fioe: neludieg

i :'J!“x“r i A f1
“u the Business epables o
arrereazed retrns for
ard sLpperis a srmong

42 TT Electromics ple -

Medis
Clar gr,l

n-erm

3-5% organic
revenue growth
annually over the
medium term

Double-digit
margin by 2023

Double-digit
adjusted EPS
growth annually at
constant currency
over the medium
term

90%+ cash
conversion
annually over the
medium term

Five-year

, perfof nance chart

10.0%

2021

2020:(12)™

Fooo A1

2Ty 4

1.3%

2020: 647

20 7.3%
& a4
.l er
il a*
] A4
']4_5p 2020: 11 /p

2

1t7o
i (L
wan
65% 2020: 120
2021 65%

100

2021 progress

Organic rovenue was

% higher reflecting the
post COVID recovery and
good growth in our focus
ond marketsz

Adjusted gperaung margmn

mnereased 90 bps to 737

retlecting cperational

leverage on good top hne
growth and the henefits of
our sef help programme
Sun rate margin of 817,
excluding Vrolens rosta

Adpusied EPS was 145
pence, primiatty refiecting
tbe higher adjustoc operatird
profitn the penod

ok

b convers onreducec 1
15 a oSt of the Groups

tment ro, (:l‘]['ir‘,/ [te}
thestror g andar

<A r“f e’ H-'P Sl

bao«
chain corstramrt

svelcrmient expendiure
3] 10 SUICT
par: of the
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Financial

Return on invested capital

Adusted operating profit far the year
divided by average nwvestad capital
for the year, Average invesled capital
GXCiU[]ES PeNsions, prov.sians, tax

balances, denvative financial assets
and habiities, cash and borrowings

s caleulated at average rates taking
into gecount maonthly balances. Return
on nvested capital is a measure of
how efficiently the Group 15 utilising

s assets, relatve 1o proftability. in
generating shareholder retums

Non-financial

HWMKMWW%W@S“’% R ST

R&D investment as a % of sales

R&D cash mvestimert as a percentage
of revenue This metne exciudes GRS
which is a manufactinng services
buaness and bas no B&LD A cons stont

and sustamable fevel of B&D wvestment

enables us to intraduce new products
that increase aur revenus ard deinver
2 OUT pUIpose 1o solve echnciogy
challenges for a sustanable vorld

Safety performance (number of three
day lost-time incidents)

The number of woreplace health
and wm/ ncidents that re%ulw‘ i
CIPIOYCRS, CONEACIOHS OF v Sihors
nieading to be oflwork for theoe days
crimare |The number of incidents
measures how well we are executing
G CU COMIment 1o rase safely
standards globaily and protect our
poeopic ON our Journey G zero hanm.

Employee engagement score
Results from a Best Comparas | rd
third party survey which gat |W“I S
ANONYITIDUS i :
"f"wfu argrat e qu

faang e alNls
at‘ aumg and mamitamirg the e
rOCU L CRC oul sbrateyy. W have
chanced i repert the more acsurate
tog Index score this year

Scope 'I & 2 emissions

‘otal amonnt of carbor dicxice
Lonnes 00 e of Soope |
&2 0miss from aporaticr s Detas
b the caleuiation method are set oul
on page 558, Reducing cur bc:)pe &Y
EmMiss.0ns 15 a crtieal part of reducing
our ervironmenial foatprnt

L} Iy

LB R

e

Medium-term
target
.- ]

Exceed the cost
of holding assets
with year-on-year
increases

[ L T PR gy
wicuiling L

target

Maintain R&D
investment at
around 5 per
cent of revenue
annually over the
medium term

Year-on-year
reduction in
incidents,
ultimately leading
to zero harm

Survey-on-
survey increase
inthe Group’s
engagement
score over the
medium term

Annual reductions
vs our 2019
haseline

50% reduction

by 2023 vs 2019
Net Zero by 2035

DT
IO EER e

per formance

chart

2021
707 Tk
20y cen
e 11 8%
7 10 8%

I
L T I AP P TP

2020 1 a5

201 4.5%
B 43
I ERI
] 51%
1 s
|
5 2020: 5
200 G
: " a

785
z0n

004 4

2020: 694 53

: 41 % requctipn since 2019
o

ZCBEIS

T Bl
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2020 /’M ;

Cproduct sales O

Caslony satcly oL

Pactivte

2021 progiess

ST T S A
ROIC nereased to 9 1%

due to the volume-driven

s profit merease.

; ool RN LRI (R
nerewath oo target of 5

S Gurmtar R
e stIent over Seven yes

&b
a

3

Tes £ mllion

We hacl frve three day 1ast-
Lime maicents n 202 L ine
with the provinas year We
continne o focus on bulding
Hure across
the Grous which has meluced
ihe recent irroducuon of 15
global mimmien slardards
baged o IS0 45007 & 150
11001 tharking

Ui Best Companios

s{nre

index cugageners
m 2021
the

LB

mereased ¢
t A8 b5 hine wath
ety Star ol lt ;‘mr‘ :
CoAmpar .
Comm i‘dl‘l(“ ! h: l\r n(h nark
viore then 20™ of aur
enployess |yn hcipaied e
he 2371 sur

VEY.

We el ored a further
decrease n Scope 1 & 7
SIVSSGS 1 200 Ewy
E‘ hanaieon af oun Uk s es
worenowable energy tar ifs,
ste-specific E‘l‘\l‘fq),fi"‘(ll\f‘i‘f}ﬂ
and the closure of
SOMIC A0S

Adiwen

43
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Ef.N(Jr\GI ITH OUR

STAKEHOLDERS

R&D

- Products, including those supporing
ervironmenta sustainabiliy

Fﬂg}f»}ﬁ&{‘-*””” vith gur
stakehold

- Operations and procuction pipeline
- Safoty, ervronimental goality contect
and rebiabilty

Legal and requlatory comphance
Fayimoni practcos
Resporsible husmess practces

Curtire and pu |’|):*:e"

reduotir g

Dsinees il
the Board fully understands iis role ot
' in this process and regularly revicws Sately and M\ br-ng
the Gronp's key stakehalders and - tranng and developmert
the imipacts our activtios Nave on Group employment pohees

these groups The Board encourages

y Fngagement activil-es
open ana purposelul engagenient sa

i |
that thay can use clear and honest D&
fordhack o assistn their decisicn C Brreronmenta’ sustainatiliy

MAKINY Proge. The rature of Board
mectings allows ml(n mation about our
slaf ﬁhvv\dom to flow from the workforee
through commeraal teame and sen or
'ﬂcn 1agament to the Soard and
dawn the orgamsationa structure
The Board aiso acliveh 5 feadhank
irom exwrnal adv-sers _ o 3
g[|'g]t&1(‘31|¢j[‘,j|\]na S . - Dhancial performance

L eadership
Thiz section shows how the Brard Governance and transparency
WEO' lprg Here ; Sustamability

" e Board's apprcach to

ar be found on page wihich - Bepusation
: sk as an exaniple do
jlasy ‘h; the Board i the
AN G e granor e

Comrmunic

srnonmiaetal prachees and
sustarahily

Fripiyment irnnag ard
AppRrenic
- FD&

44 TT Electronics plc
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Group

T e G
Day 10 day contact on supply chan,
procucts and service,

HE&D partherships.

- Codlaboration across divisions 1o meet

custarner reeds meluding through ol

23 Devetopment and Suppiy

Cources
of the Customer formal feedback.

- CFO and Board reqularly recene
reports from divisions and intermal
Councils on key customer and
supphel nimatves
[he Board reviews and approves
paymont ractices

- The Board o
respons:hle
and targets

dm 0N

cviews and approves

busness prachices Ao

SuLppher assessments

Ouersigh! of Growp cultre - Beguiar comimunizabon actsalos

sard mectng Fine oyee engageient survey
Sl eimpiye forumes and Town Ha s

niembers

o - 00 e DIreeTor el anin D
VISHS with il 1
Be Inspred recognilion scheme
Travrungy and development activines
aligned W busness and employec needs
- FO&) Councis at many sites.
Career cormersanans and porsonal
performancs development plans.

et B2

CFO anc Seror Incependent Dircctor
(510 are members of the Paopsle
Social, Brviermental and Fthics
(PSEE) Comimittee

Oversight of FL
Beview of employee
strvay firdings

Elroadrnap
engaserienl

Approvar of environmental
sustanabiiny targoes,

f : .

— Hoguar report e the Boars o Approphate governance policies
Investon v ews incliding around -
ervronnental sustanability ‘
- Fagaging omployees with Group strategy
= Charman andg 3! avalatality <o ;

shareholde s, - Coliectizr of data supporting £53% strolegy

Remuneratior consultatton actyyies
BHesulis Annual Beport and Ay

DOwersicht af Hroup strategy mciucrag
S sty and pertornance

| ega and reguiatory comphares.

ESG s sesponsib e business practices inchudng
environmental prachices and apwoach to

madern slavery

1 he Soard tovicews ard approves

resporsible busmess practices

and rargets

TR 5
s

PG+

SAEM ecuzation actraties in oo

v i are ‘ﬂpmhwr 5 of the COSTIMLITILES
COmnE Charzabie v natives i iocal commuifies

Algnnment of business with Group strategy.

How we delivered
on feedback this year

- Continued focus on cleaner,
smarter ang healthier solutions

New produet launches.

- New contract wins inciuding
Radwave (see page 13)

- Frpansion of Voice of the
Customer programme
{see page 28)
Rewviewr Of technology roadimap,

— CFO and Chief People GHficer
Yisits ta new sites at Plano and
Kansas City

- Acuons following 2020 and

2021 engagement surveys.

Leadership development

workshops.

Dr\wng new ED&I strategy at
Group and site level

rindluiness and wellbeing

activities

— Irvestment in sales and
business development
capability

- Ambitious rivironmental
sustamahility targets.

= Simplficd and consistent
Messagng.

— AMDITCUS ervironmental
sustamability targets.

- Foous on how aur technology
enables clstomers to
make products that meet
sustainability goals

= Continued congideration
of findings of mvestor
perception study

— Ambitous envircnmental

sustair .dbMytaucms

Contrued focus on cleaner,

smarter and healthier solutions,

Mew product laurches

that support efficrency and

sustainabiliy.

— Drreing new FID&! strategy at
Group and site level

- Inf Ternship and graduate
programme and apprentices.
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ot R . .
Caroundg us! oraating vals
A OSI Iv and ephancing sustainabil
s thwough our products, the way
Dwe do business, inciuday
o we \,c‘h Aoy “23
Cemployees, as a;y arlicnyg nuy
environmenial fooipnnt
commitment s desenbed in

ouwr purpese and embedoe
our sirat
strategic pronting

oy s one af ¢

We have mads sigrificant progress an
enyironmeant, scoini and governance
(ESGY and sustamabhty matters i
recent years az the Gruup has beon
transformed and these con
have been placed ai the heart of
strategic and rlay to-cay decs
making at 'l levels of the arga
PR T wry of apors mng reduc
provides sign f-cant o Jpnr e
develop cur Luainess nide

sorhicde

Qur activities n these ares
o our stakehaoldsrs, parucular |y
our custaomers and our emipiuyees

P Wewant ow teams to ho proud of

~ working for a business that behaves
ethically and sooks to continuously
improve perfarmuanes

o do thes by deliverng sof
for cur customers that cnate
procucts that are cleansgr
smarter ard healiher ard that
welll benet.t our plaret and people
for future gencrancrs

46 TT Electronics plc -
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Alignment with the UN Sustanable Development Goals

Qur buginess acivites and tha way we operate are Closely aligned 10 s of the UN's 17 Sustainable Development Goa's.

HIRLH

)
T

LN Susimnable BT

went Guais

SO0 HEALTH - Cur products help to dagnose and treat disease eariien, cantribuung to bettor ife outcomes

AMD WELL-BEING for patients,
L= We gre cormmitted to the safety, health and wellbeing of our emplayres

we contribute o the wollbeing of our local communities through our communily activilics,

GENDER : L i ks p \
EQUALITY ; and we priormse the recnuntment and development of famale 'eaders

We are actively working on £D&1 and education iniiatives 10 attract more womer n.Lo our seclon
and support women 1o progress in therr carcers

Our procucts are enablng cnstomers 1o accelorate cleaner energy technoioges including electyie
vehioles offshore wird anc miero turbines

P AYE 0T O WS Are MOwIng o renevalie clectieity Lan s at al sites able to access thom
Topang ophions, nciudieg cosie i nowahic CrOIgy SysIemns 1 s.1es tatl Lannol

"\. o
and v are

Wo are 2 g.obal employer of talented design, engincerng and manufactunng ezperts

We are pasonrate about encouraging youny people o consider STEM carecrs and, i Wirm, make
their own contizution e industry and mnovat-on o the future,

O proguets are enablng our customers o operate more officiently and wo dovelop smart
nfrastructure that 1s changing the way we e,

ASSIGHAEN,

Wi corduct husacss w thintegnly, tronsparency, and prot

W are driven by the concept of zero hanv i lerns of the satry of our peopie and thes cxteps Lo
our appreash o managing aur mpact on the envircnment
We are redhicing our consumption of smgle Lse plastics arc waste sent v lanchl

- We develop. design. engineer and manufacture cur products o nse iaw matenals and other
resource nputs in the most efficient way including using recycied materals

Wie are targetirg Net ferc for Scope 1 & 2 crmissions by 20,45
- We Ao focused onmaowirg to renewabile electrioty iour biggest drrvorn of envssicns) al all sites as
C ¥ ! ]
so0n as pasaible and mvestng 1 pracets that will cortnhate o meanngfu’ reductions wgsage
and sed generation

We are boeguiing w measuce and wrgelieductons nour most s gn feant ndireot emessions
1Seupe 3

Dur products are erabirg customers W mect thor Swr camate goala

TT Eiectronics plc

we are cornmitted to equal opportunities for atl persons We have 53% woimen - our arganisation,
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R R Crh
'l technologies address koy
sustainabiity megatrends in

our target markets and bring
environmental and social benefils
to society. Our components and,
ultimately, products address
resource scarcity, improve energy
efficiency, support renewabtes
and dnive productivity, connectivity
and health through their use in
customer applications

Cleaner
- Products supporting renewable
energy gencration and cleaner,
more efficient homes and
ndustrnal processes

Advanced electronics for
aerospace appheations that
enable safer ghter and more
envirormentally friendly arrcraft
Soluticns supporling vehicle
elecinfication. fuel economy
and sustanabe Tonspont

Smarter

- Electronics for sophisticated
automat.on and connecti/ty
anplicatons in homes,
businesses and infrastructure

- Solutions for smart metonng
technalogy and smart grids
industriat ichotes and
SENSOrs hat improve
manufacturng processes

Heatlthier

- H\gh ability schutionr s
far d\c}gn(‘qtlc suigical and
direct patert cars ncluiing
surgieal navigation and
rnplantable dE"VIC(_‘S

Eecironics foriaboratory

aulumat on that suppert data
rehabil ty accura
= hoient procedu

Our clearcr, smarter, heaithier
focus se «eyc Herennaior of sur
("Lun[)l'ﬂ("l offer :md 'Iri «p3 our
approach rot orly
te the way we dF"f’. !
erngimeer and manu faﬂtur; our
products and use ras matcnals
and other resource inputs in the
most officient way

&bt
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Our culture — the way we do business

OQur calture s eriticaly iporiant, f mokes
I agreat pizoe towolk and a great
company to work with, enabling us 1o
stiract and retain tatlented pecple and build
strong partnerships vath our customers

Uui behaviour s shaped by our TT Way

values which gusde how, from the top
down, we work with each other and

- nur stakeholders We hold ourselves 1o
t fugh ethical and busines

s standards
conducting busness with integrity,
transparency and professionalism and
buiding relationships based on trust
This s supported by our internal focus

- on performance and expertise (o drve
S nnovation, operate more efficentiy, and

provide excellent service 1o customers

e are alst driven by the concept
of sero harm in our safety culture
ardt 115 extonds 16 our approach

o envropmertal sustaimab i y
malters whore our teams are driving
an ambuinaes agonda to reduce ooy
oy onnenta footprnnt

Fut ey WD P TOLE 80T [T ESIMA RSN
whore peopic can be themselvos

do hoir best work every day, and
achipve ! hr‘ rambitions We treat our
employees with care and Tespect anct
aré COMTTT tr@d ta cojuality, dversity

and nclusivity

power Cel

©Gur cuilure .

©arthe oo

Our TT Way values
L, Wedslhe
right thing

%

We bring out the best
in each other

We achieve
more tagether

We champion
exXpertise

We get the job

e
7 done well

s overseen and au
by the Soarc While some as
culie, such as el

NG (I and remforoes by pu 1y L,Thew
are govirned by Mm.o sorks onginater!
Atre wibieh ermpo !
waork appropriately wither junsadiclions
and according W@ lotal norms
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Ethics

The fundamental poncipies of fairmess,
horesty and comimon sense e at the
heart of our corporate standards We
have one ethical standard worldwide
which seeks to create an environment
where our business can Hourish within
an appropate comphance and nsk
management framework.

ur Statement of Values and Business
Fihics Code sets out these standards
and cavers a vade range of ethica
matlers nclucing the working
ervironment, standards of behaviour,
avoiding conflicts of nterest, haspitality
and ontertainment, bribery itellectual
property protecuiorn and far compsiition

Wao do nar olerate fraud, comupt
practices or behayviour notin line with
our stardards and have n pace effective
gystems and processes ta detect and
dealweth contravennons of the Busmess
Ethics Code

CLNCANS MElalng lo matters
oy the Business Fthies Code
PawsaLr Nre Generaily can be
re-perted, ether Lo managemen: or by
L3NG O anonymous, miuit-lngual
whistleblower reparning facility an o
cthics and irtegrity portas, Roperts

are nvestgaled in detal and any
sigreficant concemns are reported to the
avickt Comimittoo

Day lo-gay oversight of ethical matiors
is undertaken by our Perple. Social,
Ervironmental and Ethics (PSFF)
Committee, which 15 chaired by our

CEOQ, Richard Tyson and includes, as
marmhbers, TT's SIE. Jack Bayer, our Chief
Penple Officer, Sarah Harmilton Hanna
and our Group General Counsel, fynton
Boardman For the purposes of the UK
Corporate Governance Code, Jack Bover
15 the designated MED for engagement
with the workfurce See page 85 for
further datals An kthice Cormmittec
made up of the TT Fxecutve Leadarstup
Team can also be convened ar: an as
needed baals,

Mandatory ethics traning s provided for
refevant employces on an annual basts
Irs cavers dif ferent aspects of cthics
reluciing aritt bribery snd corospton, 1T
and cybor secunty, expart contols ars
rormalicn management

Regulalory requirements are differont
aruund the world, so we have g core
struclure which Grovp businessss compiy
eath, eyord which they e empawerad
o racor ther apprench o oca nemls

The nature of our Susiness and the markats
v wark nmmeans that legal and requlatory
conpliance s g prncipal nsk for i

T'T Electromes plc T

Supply chain
We procure fron a wide netwank of

- suppliers and distributors through globa
- supply chans ILis imporant 1o us

that our suppliers share awr values and
our approach. and we seek out those
that do

Our Corparate and Social
Besponsihaties - Suppher Fxpectations
mohcy sets out our required standard
with regard to supplier social and
environmenta practices, nciuding

. madern slavery and the need for
Cenvironimental rmprovement ptans rom

this year, the policy has been ncludec in
supplier purchase orders. Our policy 1S
avalable onthe 11 websiw

We carry out regular assessments of

- ouwr suppliors o ensure comprance
“eath our requirements and we will

" notdo business

with suppliers that
violate them

49
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Reducing our environmental foatprint

W bieliove that busmess his o

sigiificanticle to play m aadressing

ervaronmmenial issues including
climate change

Over and above our focus on cleanel.
srnarier and heaithier progucts, we
have an ambiiious agenda (o reduce
our etvironmental feotprnt and
carben emissions

We are primanly targelng the
areas where we have the greatest
envircnmental impact, principally energy
use i ol operatons, with an addibonal
focus on reducing simgle-use plast
and waste 1o lanttili Fregy u
narticular electnody use, s the largest
contrbulor i our Scope i
and we are tacking this wath proects
to reduce use swetching o renewable
tanfls where vez are ahle 10, and 1o onsie
refievwan!s s whes we do not
have acoes

W biay

A01C] e

daeetand marage o u[jr“

anch of ol sites co mm ty a detaned

amital erwn(:nmﬂr,td.
s
1“3 year ah

S g ‘irm

T N,
catzonthese
v \‘mi\

ol deolsiire s

50 TT Electromics pic -

To deepen knowledye around the

Groun we Lecame coyporate partners

of the 1EMA (Institute of Environmerntal
Managernent & Assessrnent), the
professional body for UK sustanabihity
speciaiists, n 2021 We intend o use
IEMATesources 1o develop a green skills
tramning programrme that wilt be depioyed

" across the Group n future years

Qur VP, Group HSE Karen White hoids
Chartered Envronmentahst {CFow)
acnreditation vath the Society of the
Ervironment and is a full mermber of the
EMA I 2021 she wags inviled 1o join the
1EhAE Assessment Coaching panel as a
full assessment Coach tc menter other
stanabihty profeszionals

3

‘ Group enviranmental targets

e ate moving of pace o redute our
carbon etigsions Inthe 123t two vears
wee figwe redused o mﬁl"al‘ Soupe

= onihwe hoge
g & 207,
Lo 2

ng by 417
developed a nian lmge
Gl by 2023 agan
At 7
[ARESIN

EFuEEeNS by 2

T4 1 an

TO demonsrale cur comimiment Soope
V& Terissions were added 0 our Gioup
Kl i 2020 and they are aligned vath

execulive remuneranon objeclives and

flower through the argarrsation

5 that are able to purchase
ty Gnoenswable tanfls ars now
21 doing s0 of & swita s piarnes in
the fukne fFurther mogress val therelore

bediven by energ JCLON prqo‘ \
melicng wvesiment v inore effioient
nfiastrusiure and processes, tacking

ard rans ing the use (»F nther epargy
and undertaking of feasibin,
sshle solar projects

v

ont nue toimmove and ensure
ALENCy 1 Oy ZISCINSUTes and
UNOIEES we wiinundsrizke a
fcimal mternal audit of our dara ar
wili egin cobecting oata or other
gresnbinuse gases

Scope 3 mdlrect em:ss:ons

jelAlaN LuJJ Ny
=z guificares of =

el »ﬁ(fdr‘ [ths vk
soifer e of the m

bet Zero by

Heduction since 2019

41°

roductan targeted by 2073
vy 20118

Figures are for tota! Scope 1 &2
emssions and not normatised
o revenue

recogn
SpEC

sanedy chan

Single-use plastics and waste

to landfili

,W e v bave not yet implemente
forinal tangets 1o r@’hr' e 5 ngle-u

,1'1' msanm aste o land®
& AN NG tant s

nd mpr\n ne
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Governance and risk management
]

FSG matters .netuding cuiture, strategy
complance, risk ana interna; controls
are governed as part of our overal!
governance and risk management
frarmeworks, ulumately overseen by
the Board. An update an key health,
safety and environmental (inciucing
sustamabllity) metncs s provided

at each Board meeting and a1 depth
reviows are underiaken on at least an
annual ba

SHC L o

Ers

IR TR KRS R

Environmental governance

Cversight of and decision making on or
civdrormental strategy and performance
s provided by the PSFE Committee

and both the Commitlee Char and the
o executive Director representative
o lhe Commitiee repon 1o the Board

on these matters The Comimittoe s
achased by our Sustainalydity Conne
which compnses am x of semor
COrpOrate managers and reprosentatves
from aach divis o and provides on the
ground irsight ara specal st acvice

s enabling the shanng of hest
gaclice and deas across the Group

We also appointed a Group Sustamnabiity
Drectorin 2021

Bosponsibility for local plann.ng and
porformance les w th our site managors
whio warnrk wath our s e erreironnental
champiuns and cimployee green teams
o formulate and delver projects and
engage omployees with our local and
aohal agendas,

Risk management

Clhraate and ersarcomental risks are
iUﬂE)IdCFEU as parl of our overali nisk
managcmeﬂ* processes Woe \clermfy
ery ronmental nsks as site level s part

e e R L ey AR o SRy AL il U

Cof our sie

operational risk assessments

Fhese 118K a3s083nents are reviewed
and consolidated at divisianal and then
Group tovel and significant identified
risks arc placed on the Group risk

- register. | he Group register 15 reviewerd
. by the Risk Committce and the Board on

areqular hass.

Sustamabiity. chmate change and

the ervironmient 1s considerad to be a
principal nsk for the Growup n terms of
reputation ns the event that we fail lo
appropnately manage the environmental
nmpact of our operations and aur
products, and retationships with cur
stakehoiders detenorate as a resu't

nee G e

A

ponmieat sl et

Climate risk and opportunities

Irs awctddion to our formal risk
Mmanagement process, in 2027 the Baoard
conselored a Group chimate nsk and
apportutos assessment nformed by
bottam L assossmer s made ata 340
AN GrASI0nA;ouC

e assessnenl boked at both
physical i coampact of higher
AVerage le tures on ant physicai
operatons) and fransition (changes
lechnology, markets polcy, regulation.
and corsumer sentbment resultag flom

the transnor w a low carbor coonomy)
risks to the |11 busiress moceol
kach identifiod nsk was revieweod under

threr headkngs Thelhood, m ;mu and
miaterialily {see table below, tratenality
wiil B ass ,f'. iurther andhin mone
dipth in 20272 through a deialerd
STENAND AR m, S5 00KING 2t short
mediiim and long-terr tume frames and

Hernatve emperature Seenanosg

o e 85 Py L T P - D R

N R P N S O b

The assessment also considered

how thc Group was approaching
opportunitios both in its current markets
and the oppoertunity to expand inta

the broader sustanable products
markelplace The Board also reviewed
opportunties to reduce the Group's
footprint under the headngs resource
effiency and energy sourcing, and
considered the resilience of the Group's
overall position given its geographic and

" rmarker spread

Based on this wiork we consder physica,
nzk from climate change to be fimancially
rmmatenial for the Group at this stage
qren our activities and footprnt and
that rsks ansing from the trans:lion {0 a
low-carlon ccanomy can and are hemng
appropnately nutigated

A deserber rough st s report
aur business mindel key capabii!
ard cicaner, amarter, healthier focus
pusition the Group to berefit from the
apportunmes preserted by the giobal
transiion wa low carlyon cconomy

Task Force on Climate-related
Financial Disclosures (TCFD}
wo fully support the need for
buswicsses to he transparent on
chmate and environmental matters
drver of change. We set aut haw
our dudotuvﬁ comply wiih the 121D
recommendations on page 59

We are pleased o confinue to
receive ox ernal recognition for
F50 matters.

We received a rating of AA
inthe 2027 MSCIESG Ralngs
assessment. placmg T1in
the leading companies in its
sector orous

MSCI
ESG RATINGS

tcccl B 8B [BBR] A _

A |

We also pacicipate in COP's
arnual cimate change survey.
wWo recewed a C (Awareness
ievel) raung in 2021 for our
2020 data submission

1| tlectromics ple 1. (R . 51
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VNS £

i -
¢ j'v
H

SAFE AND
EMPOWERED

©As avital resource, 111s 1important

that the employse vaice 1s heard at

the highest levels of the organisauon.

[ he results of our reguitar ernployee

engagement survey are roviewed by the L

Roard so that indings can be acted upon 8130 TH8

and TT's 51U Jack Boyer, participates

diectiy it people matters through hig
Camembershp of the BSEE Cormmmsitee

These strong hinks and others descnbed

i the diagra n helow ensure that w
Cappropnately address the needs of
CUE IIOST IMportant stakololds
IR fLilly enagagoc w
b.

Pﬂv

i AEE OUY

Sarah Hamilton Hanna
Chief Peopic Officer

Leadershus meeti
gonforence 'dwiziol

g

a =

= = Councils Employee

< z Srsiyrab vy engagement
£ & per site

I = =

% - =

5l £ =

= = =

52 TT &lectronics pic -
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Safety and wellbeing

The safely and wellhemng of aur teams is
a core value for everyone at TT and we
have n place tocls and support systems
that underpin both physical and mental
health in our pursuit of zero haim.

Safety performance 1s a Group KPl and
has improved significantly over the last
s years Local safety perfarmance
drives a proporton of managemsant
discretionary incentive payments and
ntroducing our safety practices 1 a key
aclivity when we Gequire new sites

We continue to observe COVID-safe
oractices at ol of our stes Thesge

have been constantly reviewed ag

the pandemics has evolved and local
guidance has changed. and 111
recoqnised that wellheing activiti2s and
mental bealth support are vitan after teo
vears of reshictions and uncertanty

We ae redlly proud thal our ennployess
have worked togather to keep
the:’rwe‘ves ther colleagues ang the
coreminit es sate dar ng the many
iw enges of  the COVID-i% nancemic
whilst also delivenng for our customers
We were delighted that 16 of our HSE
spec alsts based in the UK, USA ano
Chira were recogrsed by The Roval
Society for the Preventon of Acadents
as COVID workplace champions
for keeping chierts, colleagues and
communites safe This recogimtion
cenorates the contribunior of al of our
4700 employees

(s

Durag 2027 we hiad no si1e closures
causen by clustar cases of employees

werth COVID-19

O site HSF [Health, Safety,
Frvigniment) prciessionals report 1o
our site general managers with a dotted
e 1o our VP Groun HSE who leads
progressye HSE progranimes and acts
00t for the whole business We
have globa HSF standards and tanikits
anc use annual HSE mprovement pfans
Lo Girect progress at zach site

ds

5

Wb g atue saety frameveork

we are nov preianly focased on safety
g indicators and mevention such
e |dem:|f A0 EPArting neal
d bebaviounal Based nainmg

Tor suppor L our e7forts, we have
develoced an analylica: safety reporhing
lool that mrovides data cn causaton

anc NCOEOraies an iryeshgation ool
thas enaties sites Lo oy ngh £ 158UeS
auickly and, ar Group level guides the
developiment of resources including
taring and cormmuncation mater als
Our FxF dashboards are uzed 0 a Roard
repart every ninnth

5 2020: 5
2027 B
Fp b
o 4
‘).J"" ][
rMn 7

S
Lild

ey 4
EAN

[EATAS T

28/31

2021

: we i s are
©performed by ar externar ihird party
every thiee vears

alestification was mantaned for
i 1050 1G0T and s o 150 45001
* \Ne alsu intoduced l’: glohal minimum
standlardz hased on 150 15007 and 150
12001 thinang and vk be mamilly
Caudiing aganst these standards

_ Safety performance
. Batety perfunimance 13 quanttfied as the
- rumber of cecunational inunes resuting
i three ormore days abseroe for an
cm)\oyee SONracion o site vIsios

This benchmark s applied o all TT
locatans waorlchende and s more st ngent
than the Lost Time Incident (LTI

requirernent for UK reporting which s
© seven days absence,

" Wellbeing

Lookng after cur employees’ physical

- and mental health s both the nght thing

1o do and enables team members to do

. their best work every day Engagement
. with our purpese and the concept

- of imeanmgful work s important foi

- wellbemng, as s providing resources
©and suppart for employees who may

be struggling

At TT we do both and we measure how

: Qmplonees feel about tlm; as part of cu

engagenent survey Specthic nbiatives

. areled by aur sites and include mental

. health frst aidens, a wal

iness action pfan
tool that managers ang employees can
Use 10 drve ar JJUKT'*]PH fun p.f—'()plrl o
be well ot work, mindfulpess materals
dl‘d ST VACCINAton can w,‘,algr!s‘

occupahonal and generz health diep

s and ongitE Dreast and e s
Cancer sCleening

o Our Juarez, Mexica site s very proud

to be part of a government-backed
rampaign o elzdicate gender-based
violence n the workplace The agieement
15 part of the 'Orange the Workd
campaign o ehmmnate violence agamst

women and rmpprove the guaily of ife of

wornen and they chitdren n the country

© The grrargement will provde advice
Ceducation and sunport o cur ermpioyees,

TT Electronics pie R 53
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Employee engagement

We truty bolieve that creating
erivronments whore everyane 1s
engaged and gets 10 be ther best and do
thew hest every day is key to the cullure
and success of 771 Electronics.

Engagerment cicates a positive

WOlKING environment, pnde o the
orgasmsation, clarty on the oppor unity
for pergenal and career growth, and an
understanding of ndradual contabution
(o the suicoess of the whole, These
oijchvn are articulaled mour TT

Way valuss

W are picased 10 have achieved

strong levels of engagement, as
demonstrated by the results of our most
recent cmployes engagement siirvey

1 October 2071 newlhich onore than
80% of erviployees participatod

the:

Ceey medsures how our
h ol abeutwiorkmg for 1
1 (\J‘HJ“) {th\
sturs determned by cur

iesr Compares | id

E—VHp\Oy

Fight factors of engagement

reat place 1o work for everyone, We
»n(’ p' cascd Lo scorein e with the bee
star "outstanding companies 1o work
for" Best Cornpames | td benchmark,
with more than 80°% of enployecs
participating vy the survey

Results of the survey drive Group HE
planning and local planning i the

~ formiof targeted achion pians created

by IIne nianagers in response 1o their
resulls Engageinent sceres also drive a
proportion of management discrelionary
neentve payments

I addition to the Group -wide survey
which s uodertaien overy 1718 manths
we use pulse surveys for intest feedback
anc an maicaton of progress

Communication

opetly wITh enpioyees U

R R R R R R e SRR

E Ay e meqer USRI T

el ovyaay i

fohe T

=

iy

Ar or yeur as a rasur of vork at
o respond Lo cmployee
leortirue lomake 17 a

eyl yc
Ao our
fcedbacy an

A descnbed i the dagrarm on page
52 we camumunicate freguently and
Ny aranyc
Thesa nefuan woek'y
CH quarter .‘y He,\,-“,'f)ﬁ.g] ter

of methads
orngd Lpcl

nars
and oo y(‘%y Tu M HL
miembiars of the Feec
leans at our sites

In Noverber 2071 whoen traved
restncLong were re Chuef binancial
Officer Mark Hoad a People

; 1, Sarah Hammiltor Hanna were

od o be ablew visit we of our
rewesl WS sines - the new lacihkty n
Blaro aod recently acquired Torotel,
Keansas Gty Loneet our teams
person and arswer guastions

W

. Dur e managers b

Development and careers

We continie (e wvest m the ranmg and
development of our peauple, eguipping
them with the skills to do ther obs

well and further their coreers with 17,
Investing in our taient mpelne and
nurtLring young talert enables us to
‘Grow our own'”ieadors and iInnovaters
and drve expertise and passion across
all disciplnes, A key recent area of
mvestment has heen in sales and

' business development capability

i regular carcer
conversahons with direct reports

" and create personal performance
i development plans that align wath wider

sitedivisions Group chiectives, We use
a five point performance scale to guide
performance conversations and give
clanty to emplayees

g 2021 wie continued 1o holgd
leatlership dovelopmenrt workshops
and fined news tolent through our
apprortieestuy and e pre
I6 the LB e have apprenic
EPGINCENNG, MANENANCE,
finanice and bus et on
Jur US Suimmer 2021 it Ternstup
pogramme led (o the recrutment of 5.4
graduate engmeers

[=EARIE RIS

i the beginning of 2027 we launched
a UK graduate programime which wil.
(‘,='ﬂ“~ participart ramees the coportunity
K s:ites

otk acrocss three of our
FJHHIDGI . Hartepool and Carch ff
arrd gan a range cf cxperence

1T sntern, apprenitice and graduate programmaes cnable us
to find and nurture young talent 1o prowvide the enitical skells aur

husiess needs

Sur Summcr il Teenshp programme
strengih 1o strength in 2027 when w
Hng arange of discplires nclu

Inle

TnanU d(‘*uru“j engineenng, desigr engreenng and supply J a
Suimimer, we extenced

AL the erd of the
ere drighied to )
At our SIS 1 N neeapt: s Konsas O

Weare powr acively recreting
the programime has been axtended ¢
finance as well as oporabonal positic

bear

delvered 1o them ot colloge
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or USgraduaie

1ot oifers to seve

iy :xr\d Coving

for 12 ntern positiors i 2622 and
rafos it markeung ard

very myvoived in promoung the programme 'nc‘ufhr Hhrough
arnnternshyp page on the TT website ard 1
Students that acoept the offerwill alse ene

s wen: from
ed 14 studenis i roies
HR, lean engimeaern

SO N GETE

Curmarkehs g teams

rees on L nkedin
¥ aspocian i

T awag hag

3




Slmteglc repor!

Cquality, diversity and mclusion

W have discovered a real passion for
ED&I matters in1ecent years a5 a divwe
of empioyee engagement and talent
acausition and retention

working poiicy, and the introduction of

©ar ephanced matemity leave pokey We

have also ¢reated a gender transition
guidre: for managers to help thern support

b employecs whao are transitianing and

Wwe believe that everyone should be
treated fairly and have access 1o egua
opportuniies in g workplace that1s
tolerant, respectful and ensures digrity
for all As set out in our employment
poicies. no employee, applicant,
cantractor or temparary worker should
bes treated less Tavouratsly G victim.sed
or harassed on the grounds of disability,
zex, mantal or civl partnerstip status,
race, nationalty. colour ethnicity, religicn
or simitar phirosopkical behel sexua

sentation. gender idertity, age or any
r){her chstinetion other than ment

CGur FD&D straveqy s led by o speoial
commutie and diisional working
oreuns and we now Fave FO& Coune
al ey sites. Cur news EDE policy and
readmap which sels cut our approach
to FDRLand expecied hehay our has
been croulated to emiployoo s an v
reqorl progress throuGh cur usua
rommunication channels

The policy explains our approact:

to egualily, diversity and inclusion
includmg such matters as

harazsiment, wctimisation and buliyvag,
recriitmert and promoction, rehgicus
accommodations, gender corfirmaton
and workplace adjusments, the
capected standards for employees and
lhé‘}rrr“‘pf:ﬂj.bu’itl("s and how we wali
dea wath infringements of the prohey

e [ arca ol Lrgq:(w s m(\lde- nmore

- ensure they feel sy

Cwomen i
end, hawe recently \alm(\l eda Leadership -

it workshops with semior male «

S 201G,

ipported and safe in
the workplace. We also held workshops
N mecro agaressions, allyship and
nclusive language at some of our sites

Our sites are encouragedd to hold ED&!
evenls approprate for ther locations
A2 saw an active Price Month at
many sites, recogrition of International
Day of Porsons with Disahilities, and
the celebranan of Black Fistory Month,
whieh included o very popatar and
hunbling creative poctry competihion
in the US Kary of our sites held
celobratons for Intwiatonal Women's
Day in March
EO& tamay vl b2 rolled out to all
ernployees 2077 and we will build on
QU progr Aith pmr'u‘a\ actiines
such s Inelusve Leadershypy workshops
hr vmnar‘r s anwe as oxplorrg ho
Aughthesh e L ana Micast
puc,gm: 3 agsms:l A relatod )K21s

e

Gender diversity

We are pleased to have two female
Soard me mhms ana one female
member on our LT team of five and

i toial we have more female than matie
cmployees We are keen o sco more
sclershiy roles and, e this

Srogramme for women, which nciudes

as wendl as mentoneg and advocacy
Ourvamen's Business Forum faunchedd
Hinues b suppernt lemale

icaders 0 the husiness

Employees - full-time equivalents Male Female
B et 4
S el g - ;
ST e e
Ao ph e,
[NLTRE § SRR B 9
[ 47 i
ST I

e i1
Total . Fad
Our UK Gender Pay Gap reportis published anrually or the T website

[ P L i A [ o 1

Reward and recognition

geing farty rewarded and baving
contributions recognised is very
IMPOrtant to our empioyees

o BErspiceds

B A T

Qur Be Inspired recognition scheme
recognises teams and :ndviduals who
dermnonstiae our TT wWay values with
maonthiy, quarterty and annual awards
Participation n the award< 1s igh, driven
by the desire of our teaims to recognise
thoir colleagues. Our awards attracted
poearly 2,300 nomunations in 2021, with
each winnger receving a sum of meney
and a ste celebration,

SitrNur Fadzrin Bt Baml, Froduct:on
Nesign L—nng'c\ Powior Souhans,
Kuantan, Malaysia was 1ecsginsoed

i our Be liy wued scheme for playing
atig partin the site winnimy a
trarsformer manufacturng contracy
with a naw customer

Qver and above salary we ersure that all
employees are able I paticipate n site
specific pay for perfurmar‘-rf,e schemes,
be t site profit share schemes or

an nua\ meentive schemes ard we have a
Group SAYE seheme for LK e iloyees
setncs for perfonmance based
schemes are usualy based around profit
ana cuslomearn service.

Footprint reduction

Our formar self-kelp faoiprint ard frexd
C0st reduchio on proyramime il e
compleledin 2022, Recrettaby the
progsanime meant the loss of sumen
employees a5 SHes were closed ard
achvities tranaterred Whilss closing
S5 difticult for these impacied and
thelr comimuniues we ars proud of the
stippart we have otfored to ensure o
cmployess could cons nuc then cargsrs
clsewhere The "ife after Lutterworth
programime nf employee support andd
assistance dunrg a siLe closure has
bocame a blueannt for us o use aciss
the Growp
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Dirng 2027 we deveiopad areadmap

to achiove et 7orn Scope 1 &9

emigsions by 2035 Reducing ermiss.ons

from 2022 will require investment n

arange of project types or a change

in locatl government approaches to
T n RG ETS ~ provide renewables in Mexico, Ching

. and Malaysia. We wil be launching a
new Sustainablity policy in 20272

(ST LIRS TRICH

SHERVTIRICBIIE

! Our selfhelp foolprint reducton
programme 1s aiso making a
contrbution to reducing overalt
energy Use and emissions

Safe operation of our sites

Safcly operaung our sites 10 mitigate

potentiat environmental risk s

. embedded into our processes Risk
assessments are undertaken as part
of the narmal course of bumnu 35 and

e have clear processes for the control

- of poteneally hasardons zubstances

ncludng safe sirage, hardhng, use

and disposal Mary of our aites haw IS0

14001 accreditation for enarenmoental

UL RN VoL LD management Th nclepondently
\ e e S I K assessod on g ar has il as
I . hrough INTGrRal ervarermon o audins
Wz comply vath ali globa eovionnicpial

igslation anc, where reguired have
the appreprate permit controls in
rlace All sites also have ervirorrental
omergonoy contanment plans tw degl
withineicents should they ocour,

Environment

ifyie
foo

arc locused on change and mvestment praects nthe a which wil” hawe the mostmateral impact on onr environmerntal

prnt.bar thes reason, we are prontsing the following ar

Swetehing 1o clean ard lower
OF 7010 x,erOH fa

rerewatle electng
s e herarer

ST AR 10 2OSWE 1O u ri mar\‘”ewﬂﬁ,
erironmaontat dar mage: largost compone
~|w.qyuu

LIS, (JWJ IRHEENE A

Fincrg soluians f wineing sigeficant ndrect
othor eniergy Ty, o 2mIEsIons (Seope 4
cafng
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Renewable electricity
We have now switched 11 manufactunng
&

sios o renowable elecinaity Gur 3
tAexico, Chna and Malaysa do rat have
access to these tariffs and will reguire
nvestment in alternative sofutions, Ir
2022 we will undertake feasibility studies
for onsite solar projects.

Site environmental action plans
During 2027, each of our sites was
tasked with prepanng a detailed st

of potential proects with deliverables
aligred veith our Group environmental
strategy These wore roviewsed centrafly,
and 12 key themes emnerged

Lighting
Furtherroll out of LED
highting

EV charging
EV charging for company
and employee cars

Waste electricity
Ehiminat g wasted
elecinCiy. e.g stopping ar
leaks

Shift patterns

Managing shift patterns

New machines
Replacng nefficient
legacy cquipment

Recycling
Increasing recyciing

Building space
Reorganising space 1o
save healing/hghang

Employee incentives
Employee incentives

Gas boilers/heaters
Soluticns to replace gas
heating systems

Sub-metering

Packaging
Eltminatang single use
plastic packaging and
ncreasing recyclabie,
retsable packauing
Compressors
Replacement of
COMPIossors

Sites have gane an o create action

plars 1o achieve many of thar proposed
o, wlth knowledge on the vanous

Jaro e
thenes being shareo across the
Group via the Sustamabsily Council
Themes that will benefit from a Group
approach, for cxample sub metering,
are being turned into workstreams for
further developiment.

Cormpleted site carban reduction
projects include

Building space

Suzhou China - a

new ceiling in the site's
Integration Il workshop
will reduce energy use

by around 10% due to
areduction in hghting,
heating, venttation and ar
conditioning requiremants

Waste electricity
Jugrez Mexico
comprossed ar tenks
are the largest source of

Waste N muib-compressor

systems and can accaunt
for up to 307 of an
nstalled ar compressor's
energy consumpton The
3ite 15 Row usINg a special
Litrasonic camera

to detect these arleaks
which wall reduce the site's
cnergy bifis

EV charging

Sheffeld, UK = & now
vehicle charging point has
beeninstalled for use by
omployees changing to
einclne vehicles

Intens ty ratint O e

revenie RR d17

The primary drvers of our Scope 182

~emissions reduc ions in 2021 were.

the move o greon electnoty tarifis
al all but one of our U< aites n
October 2070

- local site energy saving projects and
capital nvestmient in snergy efficiency
ircuding hghting and controls ands
installatior of new heating/conlng
systoms, and

the closure of four sites dunng the year

P Our US sies swerched to green elaciricny

tanitts i 2021 and this wiil dinve
recluct.ons n 2027

Scope 3 emissions

Durng 20T wee undes ook an

assessment of 15 Scope 3 indirec:

LM ons) caiegones widently those

that were relevant ard most sigeficant
for 1 We are now pulling ir gface
systems and processes Lo colecr data
on the four rmest sion Ticant categones
te estabiish baselnes on which o hase
future reduction targets, mciuding a plan
ter reach Nt Zoro These calegones are

- Purchasert goons and serv ces
(category 1

- LpSream ransporiation and
datiibution icategory 4
Downatieam wansporiation and
thstnbuton (catzgory 99
Waste gencratec noperations
icareyory o)

[ urther consideratior wel be given in
2027 1o fve more caleyones sapia
yoods weategory 73 busmess trovel
(category B, mpiayee commesting
cateyory 1, use of sold producrs
icategory 11 and end of [ treatment
of soid proc o rswcategory 17

WO 2 LU S00pe 3 ennss ons vl 300
15 engaging wik ararge of stacehcldeors
ncluding supphers, custoners, extema
speciahsts and a thrd party assassor

te validaie the data As noted abowe,

we have arcady agreed 1 partter with
COP on the supply chad: clensnt of
these emisaions
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Strategic repaort

Waste to landfill

We are a's0 reducing our wasie to landf &
By reducing overall wasle and ircreasing
he amount we recycle T he magonty of
siles are now segregatng ther waste
slreams to ncrease the amount of
waste that can be recycled, including
cardboard, paper, metal, hazardous
waste, woot and plashc Mare than

59% of waste from the 16 sites that are
tracking data was recycled m 2021 Qur
intention 1s 16 reduce hke for-like weight
annually. We arc delighted that three

of our manufactunng sites arc aircady
sending sero waste te landfill

Single-use plastics

We are reducing our reliance on single-
Lse plastics and replacing theni veth
more sustanabie products The magarty
of single use plastics N our business
are used n packaging products for
shipment Lo custamers and, working
with customdrs, zies are swiching to
recyciable bubbie wrap, patel wiap ard
sther packaging maternals W de not
purchase sngle-use plastic battles at
ary of our sites

n 2020w bogan shanng best pract ce
arotaid] the Sroup and key sites bogar
reportng the guantity of single use:
prastics purchased, with the rtention
of rectucing iike for like weight arraally
Onalke for hke site companson we
saw a 167 falin the weight of single
use plastics purchased in 2021 vs
A0 We ane now focused or ensurg
that ali sites araieporting th s data
g forware

Water

Wihele wator use 15 ot o key direey of our
CrvronMmental footpr Nt we recnyise
that weater s a proc ous global resource
and should be managod as such We
therafore morniior our water use and
seak tominemise 1Itwherover possible,
a3 well s arecirg wastewatar W useful
Achvities stich as angation

2021 2020
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Energy use and Scope 1 & 2 emissions reporting
L __________ ]

Wehave adopred the UK Governmen:

GHG enission conversion factors by

relevant year for our centrabsed emission |

facter caloutaton for GHG equivalent
carbon dioxide, Gther greenhouse gases
emitted as a result of manutactunng

. processes are pot included within

these figures as they are a negligible

- proportion of overall enussions, but we

intend o measure these as we move
farward We are using an operational
controt boundary for direct GHG

;emiss ons We have adopted a cross:
¢ soctor caloulation method in dine with

the GHG Protacol Corporate Standard.

Forseope 1 emisaons, we nclude our
1otal owned and leascd vehicle direcs
emission impact. Qur carbon emiss:on
factors for gridd electricity are caiculated
according to the "narket based method”.

" We have improved the precision of our

2019 271 Scope 1 & 7 carbor emissions
data hy using regional emissions factors
rather than an civissions factor for the
UK. Thshas led o a change in the data
diaclosed In 2019 and 2020

20201C0e

2021 t1COe

20191C0,e
[ 1)
gk 1A 1
3= 1.0 g 4
Intensity ratio: gross Scope 1 & 2 tC0,e/fm
revenye R R
= - 1 [} L [ 1 B '
[l R RN it [T T
" I [ .
. = )
Lat k LA .
I 3 ‘_['
P B R e R R B A S e B B e bl
United Rest of North Rast of
Geographic region Kingdom Europe  America Asia World Total
RPN B R - TR - - 4110
4 <5 P 818
L 1T 5 33,078
10 o Sl - 18,738
16,249 16 29,306 1,168 5 56,744
: - £ - s 955
- o . 14,785
Total Scope14& 2
emissions {topnes CO.€) 614 - 9,232 5,892 1 15,740
Tiee o - - = 476.2
Intensity ratio; Scope 1
& 2 1CO.e/Em revenue B.1 - 50.5 52.0 09 331
ey GUaLp ARenyy e ana 39 - 2 S




Task Force on Climate-Related Financial Disclosures
e ]

|1 currently corsiders climate iolated
nsk to be inancally nrunalersl in

the context of the Company's overal!
linancial statements

T1 has comphed wth the requiements
of LI398.60 by ncluding clinate
related financial disclosures consistont
with the TG D recommendations and
recomimended d selosures, except

Governance
Disclose the
orgarsation's
GOVOrNARGe
around climare
reelated nsks and
OpPpOrLUnILIs,

Strategy
Misclose the
actual and
potental
impacts of
chimnate retated
rsks and
opporturties
on the
crgansabiuns
businesses
stratay.

and hnancio
N
where sucl R
nfoarmation i

marenal

far i relat.on to the recommeandat:on
to cesenbe the resiience of the
organisation's stralegy, laking into
consideration different chimate related
scenanos, nctuding a 2°C or lower

scenaro, A full scenario analysis has not

yet been undertaken

Those disclosures are summiansed with
dreclions o the reipvant content n this
Arnaal Report in the table below:.

Additional climate risk sconanc analysis
15 planned to be undertaxen durmg 7027
Shouid this prompt additanat chmate
related cisclosures, these wil be made in
the Compary's 2072 Annual Report
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T — s
R P N

Risk
management .
Uisciose oo
how the :
argarisation
identifies, .
assesses. i
and manages
chmate related
risks.

ASGESATI T

=il e ]

Metrics and !
targets :
Daclose the

Mety and
tangets used

L0 ass085

angl manage
reievant

climaie reiatod
risks and
gpportinites
where the
informaton

12 matenal,
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Communities
[T ]

Human rights

Uphclding human nghts 1s the
responsibiiity of everyone at TT and, as
part of our ethics framewurk, human
rghts are treated as an equal priority

WO PHCOUrage our teams 1o Take an
active role in ther focal communites,
whether fundramsing and voiunteering for
chosen charities or commetting tme and
resources to promoting STEM education

. Volunteering and charitable giving
Fach site chooses alocal charity o
support through the year and our
“Hours for gving” programme enables
employees to take five hours pad leave

and careers

STEM skills

STEM skills are i high demanrd, and
this wll only grow in the future Cur
toams of engineenng, technaiogy and
mianulaciurng cxperts are passionate
aclvocates for the development of
STFR silis and engaging with the next
gererahion of potential talent,

tAany of our emipioyees give up ther
time to develop local STEM partnerships
to promote canc noectronics

and related fields, undortaking talks,
demonstrations and atlending careors
frrs e interest anc educae youny
peopie n the sector Across the wurld
we also aid school cumicuiums deeatly
bry supporting sconcs projects and
engineening compelitors to kighiight
thempaitance of STER suby2cts m

eeoryday e

5o

nhine weth cur nternai focus on 2D& we
are particularty Keen 1o encoLl age muse
wormer and under represented groups to
take up 5TEM subjects and carcers

thambar of S7TEM studonis
parhspating

P What we did

per year to support lacal causes. In 2021

* narly 3000 hours were taken under the
; programme.

L5 T T's polcy not to make pal neal

donations.

AN D ST

Gedungton A oo ts

NP R T
Yzt cn@bion
ard BU e o

[AGRNOTY

GRS

e a

RS rased

b 2TIsure ey

g order

Bikes repared md donatad

TG T

S ttn gl 0t e Ul
THRrEE 1 Trp 3 hoeal
mar e e s g area

e Mol

1o other business 1ssues Our Human
fights Code is taken from the industry

 standard IResponsible Business Allinnce

Cordle of Conduct) and covers expected
standards far the treatment of alt
workers associated with TT. The Code i

_ supported by our Modem Slavery Palicy

(see below)

Modern slavery

s We precure from awice network of

supphers and distnbtiors through
global supply chams 1115 recognised
thal the nghts of mdividua’ workers
car, patentialy, be violated vethin these
supply chars and othar parinerships

Cur Corporate and Social
Responshilites - Suppler fxpoctations
noficy Sets out o reguired standard oF
stppiers and ncludes modern slavery
Ve alsn have o vonern Siavery Policy
which iable onour viehsite ang
apphies ta all persons warking for 71 and
its subs dianes or acting on s behalf i

LAy Capacty.

Cur approach to addressing the

. challenge of medern slavery s to
Censure thal there

3 ransparency in
our awn business and throuchout our
supply chang We oxpect the same

high siandards fram ad our cantractors,
supphers, disinbutors and other business
pat Lners, cansistont with cur abhgauons
under the Modem Slavery Act 2015

de specific probsltions inour
cantracting processes aganst the use of
forced compuisory o trafficked fabour,
or any other activity that amounts o

an unreasonable restrictior an the heg
movermant of workers, and we expect
that our supplc Il hotdd thesr own
supplen 210 the 2ame bhgh standards.
e Imay Rrminae our s Lauonsivp wath
any shird party Fthey are found 1o bein
breachaf This

wlicy

aiso prbish o tAadem
Statermnent antisally which iz
an cur webisie

«allabie
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Strategic report

SEGTION 172
TATEMENT

Under Section 172 of the Companies Act 2006, Lrectors are required to pramate the success of the Company for the heneti:
of our sharchotears, wh lst having regard 1o the factors solout i1 Secuon 172 including the interests of our other stareholders
The Board has identified who s key slakehclders are amd has consclered how it ongages with these groups (sec pages <410 145]
Ihroughout the year, the Board considered how stakehcldess are allected by key decisions

s taken by the Soarcin 2071 certred around (1) MEA Mtegralian, (N 34e rarcnalizauon, (i JsS Prive
Placoment transaction, (4 maragng T s maponse to the COVIN-19 pandermic, mcluding g ty chan challenges, (v del
20271 growth, tad further retnementof the 5 g Graeth Plan, v development of an enkanced equity 1 story (o) o
anew srgarisational design structure, nx sstaralutty [ S6 focus oa snhanairg T3 ELE posthien ard Da) pens:on
Nt gatior

[ he prncipal decis

‘o e Board considerad and engaged with stakeholdors duning the intzgration of Torotel, ne

he follovang example shoy
{(Torotel mts the Group

R e T R

i B. Stakeholders involved: " C.Board decisions takenas  D. Outcomes
employees aresult <

62 TT Electromnics pic -




Section 172 Statement

Workstream 2 Customer/supplier/site footpnnt focus

B. Stakeholders involved: C. Board decisions takenas  D. Outcomes
customers/suppliers ; aresult < Tone s

¢ Dmgnty CUSTRMers s Unn ey oy TheBoadrea g
= o ke g g fer TT
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AR tes b

fac. tes 3
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g T
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1 et
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s -

FOE
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¢ B. Stakeholders involved: | C.Board decisionstakenas  D. Outcomes
shareholders/ : a result oy im
regulators Lo e .

Ll
et i . - i

SRS

Lonipay,
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FOR THE
SUGGESSFUL
DELIVERY OF
UR STRATEGY

Risk management

The Board of Directors isresponsible for - Risk managemens proces Durang the course of the year sk
nskomanagement and internal contraols nrernal convrol procedures are appetite has been considered using a
&;upporlerl by the Aucit Cominitles hiishied wathin business practices - reviewy of the overall Group rskc heatmap,

anri nformed by the executive Risk acraas all levels of the crganisation Cwh deep dives nio
Commitlee [ho Board defines sk dickasentfication assessment anc (opie arens Fach e
appelile and monitars the maragaement netigation are per formed both bottom whelber ornol 2 cu

of significart nsks to ensure that the U with more detailed assessment at Growp's appento for that rs

nature ara extent of sigrificart nsks operational level as well as through

taken by the Group are a |gnc‘f\ with o down assesament of stategic Az part of the year end nsk assess
overall goals and ehiateyic oy ancmarkst nisk at the Fxecutve weh the Boad, SIHITANIAS

managerment ard Board leve atof the =35 conlinie

LTI

red ard
spente for that nek

The Risk Comanttes supporis L
Anc th t"“mmwt i
the exposure through
mclhading revievang thee
ot askomanagement pro

controls The mamal

Fizk manage-nent and intorral contrais '
provicn reasonable bur not abzoline
protecion aganstnsk The Board
ac«nowleages and recogmises that

11 the rormal nourse of busines
Group s eeposed o nisk and that 1
Sawiling to aceept a el of rskon
the busingss te achieve s

ufllt fLmum

Bise Comim
TR D T
=M r":‘q(

facinasng the
jrey dag nde
et the pr

13 enSLre L cont rues o bo aannen

the Group's goals ard srawgy
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Our risk management framework

Risk profile

e Boaid Feocure
anagement has porformed 3 rohust
sessmoent of the prncipa’ risks fscing
the Group, taking inte account those that
willa ihreaten the business model, future
nerformance, soleney or hguadity, 23 well
zs the Group's stratege ohjectives This
piocess inclucles z battum up analyss of
key isks at a diasioral level All pricing:
ws,k identficd by this proces (Hnwhm'cm
mpacton the Gr oup
e the next gix i

it diector o

Faolve maragenwent and the Risk
Cormmn tiee perform further analysis
o1 o ise these nsks, with a focus on
ibese principa’ clements posing the
Fighest current nisk to the achievoment
of the Group's objectives ar the angoing
wabuly of the business

Risxs assessed as higher pranty are
consolidated mirc o Group risk register
Risws roiuded on the register are
misritored closey by the Board i torms
of hoth prisrtsatuor and mingation

; cognsed that, wf*i\"
aril

Nt sgnac

- perceptir

proport ar of the Groy pt lige s
Fxccutve management dl](l the i
Committes continue o morior the
entne urverse al polennal nsks 1o
wienufy rew or emergng threats as well
as changesin sk cxposure

Ihe asaessment of principa. rsks dunng
the yoar has iderthed that while there
o been 2ome significant changes

in the exiernal envirciiment the (gm. it
has remaned robust ard resit et with
mitigabiy acty ties undertaken Thsis
reflected ir the tabie of principai nsws

The Group has long been conss
of the F35 agenda which has bee
reported o the Boad through our
Pegple, Social, Frv ronmental and Ethics
Committes [(PSEETwhich 15 attended by
1he Seniar Independent Director *here
cantinues to be a nsk that a negative
af cur F3SG profile cowd
Impast cnoour abilty to attract new
talent o the business, bund relabiorshag:
with our cLsi 5 PCE vy mpatt
the oo w3 apewhich we operate,
E Crvestent from potentiod

VIS

Macroeconomic environment and supply chain
]

While there s ar ackrowiedgement
of ceatinucd sreoriainty arcund
qeapshlical ant Macioecons T
skodunng SO7 T angnto Y0YY the
Group contnues 1o take aperapnate
mizganng actiors o addiess s The
ongomng focus an strategic clwr(-'-rﬂon
angt market has sigriicanty improved
the Grotp s fwr‘rm! resylience to these
axternal faciors

The Group Ras svperencec 3 nuiber
of challer nrelatior to supply char
icad s, comporent sharages ans

costs and mitgal rg thig bas boon
aciguet coant fnews for all divisions in

2021 Arobus: process and noniros
envaronment, alengside forvard looking
mdicators and supply char toois, bas
supported th s process The Sronp

TT glectromes ple -

sharehcidors, the risks o relatar o

these areas are caplured ni Ly principea:
nsks, “sustainathity, chimate change and
the environment” and “health and safety”.

We have set out aur approach and

our progress in these areas inthe Our
people, environment and communiies
secton ol this report from page 46

[he: Board manitors the Company s
nternal contred systermns and has
reviewed their effoctivencss m 2071
The revicw process considered il
matenal controls neludng, 1 the
sformatien relat ng to the genaral
controis envircnment as cutiined i
the Internal Auditreports submitied to
the Aucht Committee at cach meeting
fwhich meludes a detailed aneual rovicw
oxoreise, (1) fimancial controls, (i)
compliance conwos, (v the key outputs
fthe controis framewark programime
and ) management actions in relatior
to nternal and external aude fndings
Thie Board founcd tF at the Growp ocperates
asound system of mtemal contral mﬂ
il rot recommend any =pec he ac

tcins

Nyt

haz also tawen stiategic docisions o
purchase addtonalmatenals, building
Nvertory 10 Cortam kCy areas Ge *ahl&
denvery ana rsi a strany customer
areer Hoox.
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Impact of COVID-19

the COVID 19 outbreak continued to
impact every site across the world during
the course of 2021, However, because of
the action taken by the Group, the overall
ampact at a site fevei has continued (©
beminimised. A set of COVID secure
warking practices 1s w1 place at each site

Viability statement and prospects

In accordance with the UK Corporate
Governance Code, the Directors have
assessed the viabitity and long term
prospects of the Group over the penicd
to Dacember 2024, takng Nt account
the Group s current postion and the
potentatimpact of the principal nsks
and Lneertanties set out on pages 67
(0ol the Straegic report Based on
s aasessment, the Directors confirm
that they have a reasonable expeciation
that the Group wiil he able to continne
eralon and mectits datulies

i operates in nigrkets valh strecturas
groveth dynarmics We eng neer and
manuiacture power sensing and
connectvity solutions @ address our
customers' challenges in the healthoare,
acraspace & dofence, and autenation
& elecuilcation markeis These benelit
fromthe trends for improved healthicare,
fur e A0 arerall fuel ONey

and safety and demand for sustainable
aolutens to unprowe crergy ofhoency
By 2Cs10aninig o ez ihe rghl
markeis, by creatng differentiated
capabilives through our B wvestimert,
art hy attrac: ng ar Hoprg the
aghf tanert Gy 1o oreate
sustamabic vaiue

’ho vige (gt
(based on

~d from 1he
Ghanks ard

The Duscions hay
250 me\n

66
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cand Tl

has been designated a criucal
supplier by custormers and governments

. ineach territory in which the Group

operates. 1 he duration and impact of
COVID-19 on the business continues o
be uncertamn, however the Growp g well

- equipped to deal with this going into 2077

. and teviewed by the Roard and ailg

The Group's refinancing nisk has been

" recuced by diversitying our sources of
debt financing. in December 2021 the
Group accessed £75 million of long-term
private placement debt

White the Directors have no reascn to
he'ieve the Groug wil not ho viab'e gver
alonger period, the periad over which
the tirectors conaiders 1t possible 1o
formi a reasonablo expectation as to
the Sroup's longer termaakility, 15 the
three yoar peniod (o 3 DeceT 3
This is encapsulated athe five year
Bus ness plan groparsc are

2

with the buziress cycle ncluding
procuct development and order itlaxe
trendds The Diectors beleve that

this prosents mvestors and other key
stakeholders with 4 reasenable degroe
of confidence while stil provdirg a
DGR I porspective

In makng thea statement the Mireets
have carned out a robust assessm
o the princinal nsks fac s‘ﬂ”wr mrup
mend ng those that v
s busaness madel t
-gatian plancing the o
ffuture pfrfum ANce:
Lll y. anathe Gro |

on mu t The Group's ne sdel r"*
assumes a il recovery from the
of the pdr.:f@ Ll iL.m the ot s r—ﬁ’nc

it ynr.f)rmm :
i ,‘-LLJJ. /

y headresoi

This sovere but pladsible events stress

| testing included consideration of the

" patentialmpact of the Group's principal

- nisks and uncertaintios outhned on
pages B/ o /U This stress tesiing
specifically ncluded the snpact of the
falavang principat risks. general rovenie
reductions, contractiual nska, people
and capabulity. sepplier resilience, and

Pealth and safoly fnncipa’ risks which
were net spechically modelled wern

cither congdared not Tkely to ha
mpact v e

e an

wrabithiy pericd o ther
e

aa coverod wvithin th
oo ersk s
~t Iw r|

Fin the stress st
the Group's wide geographical and
sector duorsificaten helps mimnuse
the risk of serions businoss nterruption
or catastrophie reputanonal damage,
the a business rodet is

1 80 that the Grovgris not overly
Pant ar any single customer, market
or geagraphy.

while this |“"\L W "’)\ NG sicler

ihat ths
sament of
el 50 \dlj £
an(‘( 3 of theinhoeroent
alved

I I LS
Lnceranty my
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PRINGIPAL
RISKS AND
UNCERTAINTIES

St gy L g ~ Y i LEanoe By g
RS e R R e S e N e e e S R L e e

General

General revenue reduction
Beductan in demand and
orders due Lo cecononie
dawmiurn, geopokucal
irstabilty or dsruption

0 operatons (pardenuo

or clher business
torrphor event;

"+ Decelerat.ng salos growth
affecting operatng profit

Commercial

Contractual risks
nabilites from
dedects i pecformance-
crtcal products

that often oporate n

£ ARG PNYIFORMONTS

Seputatioral mpact
Detenoratanae
custormer rekalicships
Diability ciarns
Hodurnor nreuenug,
prafiabity and cask
gereration

Edoriion the wider economic
conditions af cur markets
Timely Ninarcial reporting

to mantol peformarce
andl provicle a basis

for comrective action

whion reqired

Ongomg eptimizaton of

our cost base and strategic
Migves creating a more
resihent portfolio

Busness continuity and
crisis mananement piannmng
rAaRaAgemcHL striciures
VEace o enabio a rapid
s to changing
creumstannes

Oty contos procecuares
and systems n place

and appropriate ey
af insuraner carne

key rik

Srop guidebnes oe
acceptable levels of
contractual halyily

ara renforced
Cortinung to enhance
and deepen experise i
contract managemert
across Lhe Group

7T Electronics plc - :

Reduced ngk  whilst there
TEHTIEHTES SOMIC IMArke”,
volatility (particuary
around the sy chams
and COVID 19 contirues to
creale some uncertunly,
the busmess has porformed
weilin the year shoving
good growth ana starung
2027 with g strong order
book in place

Lt

®

MNey charge

1
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Commercial

Research and development
Delay in new product
development which s
intended o support
revenue growth

Operational

= Increased costin product
development

+ Delay in achieving projecred }
revenue :

+ Inability to mieet the latest
requirements due (o g stop
change in technoiogy

+ Close cottaboration with key
customers

+ Active momtanng of costs
and milestones

+ Target R&D more effectively

« Implementaton of standard
project management
discmlines

Ng change

People and capability
Abaty 1 attract and
retam bngh auality and
capable people

Suppher resilience
Forentar fue

Lreofon

CLSUPTICr coNmrments

68 TTElectronics plc

+ Los3s of key paasonneal
- FPotonti business
disruption
Sroaxdawn of
COMmmTUmCation arnd
misAal.grmont

 Keductior in revei
profiiablty and cash
yeneranon

1

< POMUNeral of SrLetire
designed 1 support
ratenton

SI0N planring

s ernbcddon within

porionmance and
devniopment of
commureancn betaoern
MANAZErs and e npioy ey
to ensure Aignient 1o
chyechives

Using a feedback

loop utiising surveys

O enCourage regulE
ubjeclves ard perfermance
i 3 See Do people
o 52

Foom

W

g g 7y
suppl: nean bieaith and
sroduct guality
Moanwonrg of relesant
Moty and pre
ncials prong
vicw af spord patierns o
Nty SpporiLes
s nveniory bugon <oy

SONLONSNtS

mareased nsk the robust
employment market has
meant recrultiment and

i be chaliongierg
warts of the

SLpply
chan eny rorment continues
tengirg, wath the
FCOVIG on
iphers, combined with
B ed delvery trnes and
kiy component shorlages
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Operational

IT systems and information
IT secunty breaches or
cisruption, unaw honisedd
access of mistaken
disclosure of informatian

M&A and integration
Bealsanon of franoal
berefit of acquistions

Sustainability, climate
change and the environment
Our manufactured products
or othor actvilies o decisians
of the Group may nos be
sudged by our customer s,
employees, caommuniues and
Investors as being sustanable

» Repuitational immpact,

business charuplion and
polental deterioration in
customer relationships

sialure ineahse the
expected benefirs of
ar asuisiion of post

not mes wm therexpec Lf‘d
finarcal performance
at the e acquisition
Lorms wero agreec cul'd
artversey affect the
strateqic development

fueere financial rosuits and
prospecis of the Group

Fadure to appropnarely

Act oFf Ot opcratoens
ardproducts
Foputational .mpact

ard petertial detanioration
iy our relauanabips with
our stakehoidors

CONVironny N’

.

.

Regular analysts of

cyber security and data
managemaont

Il stralegy reviewed by
management and the Board

Information secunty policies

updated recently
Investment through
recrutiment of additional
IT security and enterprise
resource plarning

(FRP) speciahsts
Processes and iools put
N place W support eyber
secunty cortifications

Ful finaneiat ard othor due
ckhgence s conducted 1o
e exlent :1Ch|C‘v‘aE)\e i

the cartostof each WA
C'pilli_\ri!_l[i'iy

Adetalted business case
ncluding forecasts 1
FOVICW T rj by the Board for
cach oppertunily
Integration nsk and planning
s rewewod and undertaken
as part of every acquisslion
| essons leamed activties
are et wiko future plans

Hoalth, Safety and
Ervironmental o
Sustanabiity Councilz
responsible for sharing
Group wide best practics,
IMOMEGRNG T OveImets
and steategy settng
FSSE Committes
rasponsible for reparting
(roup pragess agamnst
the Covelnpment ana
NIQHLONNG CF GLr straregy
and assocrated KPIs
Continued ywvestiment in

LAEA busiress devilopment

andd nevy produnt
ruoaLchon ©areas where
the solutcns contnbuie o a
mare sustarable world
Prgress made needuning
aur carbon emigsions
through ransiticning to
renewabie energy contracts

TTElectronics ple =

- for deta
+ and progress dunry the yeo

Increased nisk — whiist

investment and Impeovenients

contmue 1o be made in {Im
area, the net nisk profite has
een moreasod to better

refiect the increasing external

cyber threal.

HAeduced rsk

ACCLESITIrS Cot
rated aieee

S TCCOn
Ao be

G

by A8 S

Cxpenenee acoss the Group

f-as been further improyed,

<)

Mo (‘F"H'l’_j(‘ - see Cur

Do, 2 ardrner ar
commuritios from page 46

s o our approach

69
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Operational

Health and safety

The manufacturing industry
s mherently dangerous
Managing the smpact on our
employess, sitcs and the
ervironment of these nsks

Legal

- incidents oceurning due

ta unsafe manufacturing
processes Palure 1o
manage the impact of
these nsks cou'd negatively
Irapact our employees,

ead o regulatory lnes
reputational damage and
lost production

E Heaith, Safety and

tovironmiental Counc!
respoansible for Group-
wide hest practice
sharirg, monitonng
and improvements and
slrategy setting
Regional best practice
tearmis estabistied
Processes and roadimaps
n place to minmise the
risk of rcicents

No change - whist the nisk of

. COVID 19 remains, & strong

framewark of processes and

" controls exsts at all sres
i and these have successfuly

enabled productian tc

- contmee uninterrupted (where
locatregulations permitted)

in COVID-secure working

Cenwronmients Underlying

health and safety incidents
L2IMAT v 0Ty 10w,

Legal and regulatory
compliance
Intentoral or maderi
non comphange with
leqislaton mchiding laws
and regulanons covenng
expart control, ant brheyy
ard compeation

70 I'T Electromics plc ~

- Reputaticnal mpadct
= Coabor enminal sabshin
i N it

AN pera : ]
being placed on the atuliny
to tracle

- Redoction in rovenue,
profiability and cash
gencratton

+ sy sional export

at b bery
placo

>
=
=
=
<
=3
T
o
2.

VIEN PCRCY, ran e
reviesy and montorng
Winstleblower process

m place o onsire 12sues
canberars westgated
anrd met

@

Ney change
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Going concern

The Group's business actvities, together
with the faators ikely to affectits futwre
developrnent, performance and position
are set aut within the Strategic Report
on pages IFC to 73, The Stratcgic Report
analyses the financial pos:tion of the
Group, its cash flows, hiauidiiy position
and horrowmg facities. In additon, MNole
20 Lo the fimancial statements nchudes
the Grong's olyectives, polioics and
pracesses far managing its capital, its
fiiancal risk management objectives
details of its finanam; Jﬂsirumslnts anc
hedgng activiies, and £ e4posuIes 1o
credit nsk and hquishty nsk

Mhe Group has oxpenienced contrued
IMProvement in radusg maomentem and
stronc grovwth on aur 2020 numbers
The structural growth markets we
have selected o focus on have e
back wwards their leng term grov. oth
rracctory, the hene
e shan f q
resationships welh our chents can be
seen in both the order hook and firancral
perfarmance af the Grouys

The Group's financial posihon rermans
strong, al 31 Decermnber 20718 had

© £3139 rlbon of wetal borroveng
and lease habilty Taolites avalabie
(ompn:m"rom\m'te*d acilities of
£202 2 milhon net ol £1 3 millien lean
arrangement fees, uncomaited
facilites of £39 1 milion reprezenting
cverdratt ines and an undrawer
et archon facility of £730 rrullon, ard
france leases of £75 milnon The
;roup s primary scurce of finance 15
the £180 mulhon commtted revolving
credit facility 1R, at 31 December
2021 £73 4 muilion of this faciity had
been drawn dovr, The Grcup‘q PC‘F
will mature in Movoember 20730
ALgust ).JZT [T agresd a d(_bLu EEUEC
of £75 mullior of private pracement
Fxed rate ioan notes with three
:r‘:st-l.ul‘cnal v stons ':'hr'— h,:r

roceron oy Deeoynbeor 2

I550UR 5 eyenty spiit be
year matunties with ai g intorost
wenl 297 ard covenanis in \mp weth
ourharﬁ faciliny The prevate placement
*mr.\p\f’mn Hgoat an athactecrae, the
ur up's exist ng bank revolving credit

faoilny deersifying aur sonrces of debt
.an and providug usweth a stable
g U:Im rARCING SULCture,

- A leverage ratio (banking covenant
defined rmeasure) of 1.7 times at 31
December 20771 compared 10 a RCF
cavenant maximum of 3.0 umes
Interest cover (hankng covenant
defined measuret of 13 5 tmes
comypared 10 a BCE covenant nuninwim
of 40 umes,

the Group has prepared and reviewsd

cash flow forecasts acioss the businesg

aver the teelve monthy penod from the
date of the appmvnl of these financial
statements, considenng the Group's
curent financial position and the
patential mpact of our principal rska on
drssions,

the Gresp's finaneial projeclons contan
ke assiy npt:ur 18 surroundwg revenue
and operating profil recavery n 2027
Under the Group - hase case financial
project-ons the Grougs retains sigrifleant
bty and covenant headreom waith
Lotk ol oS umprowrg from the posiien
a5 a1 31 Decomber 2071

The Groups Tnancial projections have
been SUess 108 ted for ‘husiness as
usual nsks (such as profit growth
and w.orking sapitas vanances), and
e rmipact of the follovang principal
1 sks genoral ievenus roductions.
contaciual ngks people and capatility,
suppiier resi'lence and health and
safery (nceuring both ndsadually anc
munisort Principai rsiks which were
not specificaty mocelloo woere aither
cons dered net ikely o have an rnpact
within lhe yong concern penad of their
Snanwial effect coverad within
the overall downside economic risks
mpicit within the stress tesung. Under
the strogs weated modeling the liguidity
headroom withn the group remang
significart, Faancial covenants condinue
to bein compshance under the siress
lested mocel and mamgemem have
anumber of mtgateg acthons which
couid beurder laken f required

VS

.

e Granp s downs de 3ess test

araz has been sersivsed for supply
chan challengrs and rflationary
preaserewhich shows o reducaon
revenue and operatirg proft compdred
b Lther wates TOI’!_Ld v Despite thig
Furthor reduction these projections
show that the Group shoutd reman
wathin by & 2 headroum ancl
covonants for the nexdt

AL

wethn tank

12 months after the approval of these
financial staternents. A “reverse” stress-
teat was also modelled to understand
the conditions which could jeopardise
the ahility of the Group to continue as
a going concerr including assessing
agamst covenant testing and facility
headroom, The swess testing also
consirlerad roitigating actions which
could be put in place. Mitigating actions
mciuced imiting cap\ta\ rxpend‘furc anc
reducing controllable casts nclud ling
\I.Cl"ﬂb such as discreticnary bonuses
and pay nses The roverse stress tesths
deemed 1o have a temote ikelhood ana
help inform the Directors’ agsesament
{I"ldt thore are no matenai tncertantes
N relation to going concern,

The Group s witle geographical and
secios dversdicatiorn helps mirnse
the risk of senous business interrustion
or catastophic reputatonal damage
[Lrthernere the busross minde
structured so that the Group 5 not
overly rel ant on any single cusismer,
marke: o geography

e

[he Dreciors have assessed the fuiure
fundmgrequiremnents of the Groups vath
cue regard to the rsks and uncertaintes
o whaich the Group 13 expnaed ara
compared them wilh the teve of
avalable borrowirg faciltes and are
satished that the Grows has adeguate
resources for atleast fwesee months
from the date of signng these accounts
Accordingly the financal statemenss
have becn prepared an a Gong

corcern hasis

Tl Electromes ple.. - e e 71
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NON-FINANGIAL
INFORMATION
STATEMENT

Frvironmental
mattor s

nployaes

72

s

pp—

SFmiployees,

Cousiomers
and supplers

FOOIMN AN

P

| EMpioyees
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Governance -7 - S

A SNAPSHOT OF
OUR LEADERSHIP

statistics Board diversity — gender Board composition
; ; ]

Board

i

Bord aleadence U} B

B,

Our Board sphit 6 Board members

HED mdepeodance (04
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Leadership structure

Governance and Directors’ report

N

|

Audit Nominations Remuneration
Committee Committee Committee
Committee Committee Committee
report on report on report on
page 92 page 87 page 98
. ExcoutiveleadershipTeam

Reviews business performance and agrees and

implements any actions as necessary

Responsible for monitaring and driving delivery

of the Group's key strategic priorities

Acts as a forum to raise and debate significant

operational issues

Board

|l "l

: Chief Executive Officer -

* Chief Financial Officer

the disclosure of

insider lists

Reviews potential
existence of and manages

inside information

Maintains project

' Disclosure Committee

Health and safety
Environmentat
Human Resources

Employee engagement
with the Board

Local communities
Ethics

Provides a framework for
managing risks

Monitors risk appetite and
exposure through regular reviews of
principal fisks

Reviews the effectiveness of risk
management processes and controls

Provides an appropriate level
of reporting on the status of
risk management

Assesses wider emerging risks

Reviews and discusses key strategic
and operational matters

Information-sharing between a wider
group of senior executives

Considers and scrutinises cross-
divisional topics

Councils

Research &
Development

Supply Chain

Business Development

HSE

Operations

Sustainability

Reviews and develops Equality,
Diversity and Inclusion (ED&I}
Policy and strategic priorities

Provides an ED&I framework

Information-sharing across the
business units

> Delegation
—> Reperting

TF Electraomcs ple - .o . - 75



Governance

Warren Tucker
Chairman

Joined: 2074
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Richard Tyson
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Mark Hoad

Cheef Financial Officer
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Jack Boyer OBE
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Alison Wood

Independent Non exccutive
Director
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Anne Thorburn
Independent Non exectitive
Director

© Joined: 21219
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Lynton Boardman
General Counsel and
Company Secretary

Joined: 201/

Relevant skills and
experience'

A gulaabed sor e,
Iyriton has many years
of experierce as gencra’
counscl and company
socretary aomirernabana!
COMPanes hsted onthe
London Stock Exchange
His expertize inciudes
corporate law aned
Qovernance, Internationa!
cperations and MAE&A

Past appointments:
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Head of legal (Europe,
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General counsel and
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GOVERNANGE
UNDATION
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- Gavernance and Direclors’ report
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Governance |

UK Corporate Governance Code
L.}

Compliance statement

TTas committed to achieving and maintaming the highest standards of corporate governance As at 31 December 2021,
the Group was compliant with all of the relevant provisions set out in the UK Corporate Gavernance Code 2018 (the Code),
ather than provision 38 in aligrning our Exectilive Direclors’ pension payments with the wider workforce. The current
Hemuneration Policy comimits o aligning the retirernent provision of newly appainted Execulive Directors to those available
to the wader UK workforce and it has been agreed that the pensions of the existing Executive Directors will aiso be aligned
by the end of 2027 The reasen for this non compliance with provision 38 of the Code is that the Company has existing
contractual agreements with the Excoutive Directors at a different rate to the wador worklorce which required adjustiment
over time, The Code s available 1© view at the website of the NMinancial Reporting Courail, www fre org vk, Details and
cxplanations of the application af the principles of carporate governance can be found as follows:

ez syt s e

Board leadership and Company purpose ) Read more on page
[ orgy term value and sustamability &13
Purpose valies and strategy 28 30, 46-48,87
Culture 83
sharchollor engagoment 80
Ermployee engageiment b4
Orther staxcholder cngagement 44-45
Conflics of nteres: 35
Division of responsibilities . o S
Role of Charmar and CFO 2]
Feadorshp strochore ik
Nan cxeculve o rectors 677
Composition, sﬁccession and evéluétion 4 - o 7 . o
Appomninents and sLecossion plann rg 32
Skall s exprnenice and kiaveladge Ji
iength of service T4
Ferformance evaluat on £9
Fepalty, diversity and ncwsion 89
Audit, risk and internal control S o o
Comimeioc report 9z
Integrity of inancey stalcmen:s o7
Faw balanced ars uncaorstandable 91
interralemtrsts and nsh macagement [ER R
Exteina. Auclior 93
Procipal arc omerg ng nsks U
Remﬁﬁerétion - - - - -
~ohdes and pract « 106135
Acgrment sl gurpose wanes acsiorg B susa rabs by 104
et judgaement and discrenor 105

80 TT Electronics pic -



B o

Governance and Directors’r

eport

I At

BOAR
ACTIVITIES

IR L

anpiamenian 1y

koy actinas,

Strategy People

« Lanaging growdh e the post COVED env enmiment « Crgarisational desigr (e creation of CO0)
fincludes moritor Ny sne mpact Penators rew ew (30 oqual cabon, data cigans ra;
Srateqic pFanning FOAL pannngsdaeveloprment including staff wellhong

< Virglens nvestment actuatydregulatory progiess arrarigenients post COVILD
- Review of med.cal straleqy < Taentmaragement and succession planrirg

Site ratioraisation actvaty  closuora of Barharlos,

TunisadCarroilion/Corpus Christ. cpening of Plano,

transfor of | utterwarth operauons o Bedingtor (wth

associated new investment) and transfor of Cosna IR

aperations 1o Kansas City R R RRe s e
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' irciuces appomtment of new co braker and nwestor
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A

Sustamability planmingsdovclopment Lncluding i Financing

new Sustamnahbiity Council, KPIs and dashboards)

MSCTAA rating !
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M&A Operations
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Governance .

Company purpose, strategy
and values

The Board's man role 1s to provide ‘
oversight and ieadiership of the i
Group, 1o delermine and ensure the :
implemeniaton of the Group's strategy, |
and to mamntan the hghest standards [
of corporate governance Underpmiing !
these aspects of the Board's
respansibilitios hes the principal am |
of ernisuring the sustanable, long term
suiccess of the Company.

The Board understands the relanonshipy
betweer the Company’s purpose, ‘
strategy and values ard thorimpartance
ta the long term succes s of the Group.

Alorg with strategy, purpose and ‘
cutture are reqgular discussion pomnrs |
at Board imeehrys :

The Company’s purpose statement is: |

Ve sobve tei bnology challonges for g
suatainable werld

£

Ran ap
SUbie
o the

82 TT Electronics ple

Why?

Dur corporate purpose describes why we do what we do and aligns the whole
of the Company.

What?

Our strategy defines what we do for both our emiployees and our wider
stakehalders. The Company’s strategy 1 clearly deflined and regulariy
reviewed by the Board The multi-year strategic plan s discussed in detail

and is approved annuaily, based on the Company's activities, its progress on
delverng strategic prioritios, and challenges identified within the business and
N the wider Mmacroeoonaime envirenment

e
3'?;’;‘.%’ .)

The: Company's values, culiure anc behavicurs dive how we execute our
relationships wiih internal and cxternal stakehaldors and our strategic vision,
Our T % Way values (see page 4] descnbe our culture and sct out how we
sxpect our employees, frem the top down 10 condict business and act vath
rtegnty, transparency and professionalism

Good gavernance sets the tone for the culiure of 71T The Heard and Excoutive
Drectors stove 10 promiote ar atmosphere of spenness and trust throughon
the Group




Governance and Directors' report EEER

Board oversight of culture matters — our TT Way values

From ethics within our workforce and Slatement of Valses and Business Ethies Code
safety matters, to consideration of - Whistlebiowing reports

our wider impact on the environment

- . — Salnty At ine
and our communities, we pride Safety metrics

ourselves on doing the right thing Froployee suppaort during COVID-19 pandemic
and encourage others to do the < Integration of ESG and sustanability matters mta decision aking and
same. Our customers benefit from husiness practices as a strategic prority

our focus on providing cleaner,
smarter and healthier solutions to
technology challenges.

- Mot Zero Scope 1 & 2 target by 20735 and other envirormenta mpact
reduction wark

.- Ant-hobery and cormupnian policies
Maodern Slavery palcy

- Ginhal supplier standards for sooial and envircnmental pracices
- Hurnan Rights Code
i Gender Pay Gap reparts

P S S
A N

Our people are our greatest asset. .- Leadership programme:s
We know that supporting development, - BUCCLSSIoN plarmirg, talent roviews
promoting wellbeing, ED&I and

. ] ernuneraton schemes and empoyee benefits
collaborating with our colleagues leads Bernuneraton schemes and empioyer benefits

to better performance for our people ‘ Cross divisonal working and informaton sharing
and our business. FDAI mitiatves wicluding ovr Women in [ eadersh'p prograninc, Siong
foous on | GBTO+ intiasves and awareness programmes, for examiplo

Black History Month

R R R R s T
Throughout the business, our people East practice sharnng across the Group
are encouraged to share their ideas - ERsurang ransparenoy 1 reparting systems
and feed back to improve the way we : ’

work. Qur culture of openness and .
transparency is demonstrated through -~ Voice of the Cuslomer surveys

the reporting systems we have in place - fJack Boyer: repurts back fiom the PSE Commillee to the moard
and the two-way conversations we have keholdss enyagement processes

with our employees, our customers and
our suppliers.

Faployee engagoment survey
7 o

P

Group wade nuentives

TT Electronics pic - .- . . - 33



Gavernance !

Our talented team of design, engineering | - Focus on capabiities - power, connectivity, sensing, and manufacturing and
and manufacturing experts operate in engineoring
a supportive culture that champions | - R&L nvestment as a percentage of sales — 5% target

knowledge, skills, innovation, problem
solving and service. We cannot achieve )
our purpose without passionate support BE Inspired awards for indmidual achievernents
for technical expertise in the business | - Focus on lraining and appremiceship nitiatives
- from R&D and manufacturing to

marketing and sales.

b Targeted and complementary M&A to expand technology capabilites

R N S R I

TT's strong business performance is an Strategae decisons Tor long wrm swecess

mdncator_of getting the job done, b!_Jt Our - Srong capiral discpline and inancing to enscre contnued avaiabaity of funds
success is based on a culture of pride 0 ieest 10 the Business

within our organisation to do the best | '
job we can. From the boardroom to our
manufacturing sites, decision-making is
based on achieving the best results the
TT Way.

uhiniegration of acguis tons
sack ancs vieicn of Customer surveys

Leadership

The Board The main ewonts m the Boa endlar
Subicct o the Company's Arte o are the apwrosa! of the halfl year and
& atvm LJ!< Ie'_'ul.nl.on ai ‘ Dl yearrosulls f'»hrm ._ﬂ.t vt the

TONS ghen by spenial reso
e Board mannnas the Camiparn, \/‘

i Roard bias &
Cmatlers o
; NEs _,L»m,!udf i
NIALS w*lmj LrMcll“(l Iraiast,
»w“l [t jlsR{eNeT
and oy

an IE% malter:

“the year fic
1 the Boart I

.
s
- G
3y
~

o nlagratert a0t ity On recen;
3y Togother with GRorati
| humian res |

o appos
@ Uf 15 prino

b

g abr
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Division of responsibilities

The division of responsitihities hetween the Chairmar and the Chief Fxecutive Officer has been defined, formalised in
writing, and approved by the Board

Roles and respnnsxbliltles

Chairman Chief Executive Officer

Maintains responsibility for: Maintains responsibility for:

- Theleadership and effectiveness of the Board, and for - The opeations of the Group,
gettng it agenda, - Developing Group objectives and strategy, having
Fosuring all Directors receve acourate timely and regard to the Group's responsibilites to iis sharchaolders,
clear iformation on financsl business and corporate customers, employces and other stakeholders,
mattcrs so they can participate n Board cecisions - Successfulimplementanon and achievernent of
effectively. stra'egies and chjeclives, as approved by the Board,

- Fam\alatmg the effectro contribution of NFDs, Mariaging the Group's risk profle. including iis health

Fnsunng construchve relations between Erecutve and safety performance,

and Mon-executrye Directors, - Fnsuring the Group's businesses are managed in ane wilh
Frsunrg effectve commun caticn with sharchalders. ard stravedy and agproved Busness plans, aod cnnplying

- znsunng the performance of ndbadual Orectors, the wiith applcabic legistation and Grougs policy

goard as a whaols and its Commeltees are oy

least once a year. - Setveng Group Puman resaurce p'mt eg
managenient Gey clopment and sues
tFE SERIGH MAaragencnt e

Lated it - Fnsuring effoctve communication with sharehoicers, and
nekudng
30 plaremg for

Leadership structure o The Hoarg has estalyished anumiber COANED L ~0\,-:*r‘ has heer roranatod
Detans of s Board of Directors Ao o C-r_,umml'w as nach wathils own tobo a member of the PSEF Conuntion
sotovton pages /& ard Y7 ol this ' a-ﬂimr. defined niteims w-th th@pu\pos frceorapg rformaton
repodt. e cadership shuclure o ; 2 The Soan d 1CVICY S " about the iy OTGAY TN
on pane Foprovdes furthes plonmatio thrae wrims r,-<:rw>f,h ly (the tast 3 koy stakeh such ‘
ar hen leaderstup at the Boned level i cueasinn beimng i December 20211 desigmated NF[ ‘fﬂ the prrpos @; of

i SrC ; OIS Jr:cl m;j-ws raf Cengagement w b the sorkfores urdorn

discharged. Fostmpo ruar" y the B Qanare

LUTTNINSCS & Moty of |D’\f‘| et el tes of G i the Code {Thig o IS f
A D‘, witl the bt The Board o |Jﬂ " Our emy e

; nhe s All il Foart Conumitiees ha'nq o d

Lxmu*w( Qe by Tl by P ¢ the rercanmendat ors o the cnitiative 'iml ||},L,¥ fron paof‘- (

WTIHee

ML e - desigrat D the PSR-
i pal reports this nformatior directy 1o
it hag o . the Bowro folhoawing cach Comnyiias

; meeting | he koy actvities covera 1“'
the PSEF Covien tres are dosonlbend
micre setalin the wadorship stmctnre
chart anpage 7o

< N qult:)‘ I’h"l ,,I;> i

(f)’ﬂ;)ﬁ?muﬂ the str :

Commitloes and H*ﬂ roe

place 1o dischargo is prma y arras

responsibibty, meel the regure o

'Hmr'i cendership” and Cong
der the Code

B R e O R B A R A A S ]

The Drectors of the Company at 31 December 2027 held
nterests (drectly or through thewr connected persons) in
the foliowing numbers of the Company's ordirary shares
of 5 pence each on | January 2071, 31 December 2021

anrd 7 March 2027

lhe interests of the Dweciors o the Cornpany's share
cptions and Lorg-Term incentive Plan arz shawron the
Directors renwneration report on page 111

v blectronies ple -+ ¢ - BT .o 43
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Directors
All Drrectors baye access w the advice
Qi s fihe \JrC\IP {36

Counsel and Sompeany Secrery and
are offered traming to fulfs thar role

as Directors, both on appomntment

and subsoquf}nt\y Thereas an agreed
pror‘cuurc' for any indvidual Director to
rake ndependont professional advice at
the Company's cxpense if they consider
I NRCesEa/Y.

In accordance with the provisions on
cenflicts of interestin the Companics
ACt 2005, the Company has put in
place procedues for the discicsure

e ot any conflicts, o potentia’
s.of interest which the Directors
may have, and for the authorsation of
such conflets by the Board In decding
wihethor (o authonse & confhict ar

sihal canflict, the Directors miust

Pave regard ta t eral dunes
under e Somparies Act 2006 The
author saton of any contte! and the

e of arthonsahion . ay Wx T €5
.ihmytmz and i ancong
£ CONCLCT O
sof mtermst annue

Fadt, mfwﬁ e of the boarda,
the S has the ngbt e
e :,‘f_\,nr‘j ,ue ncaorthe a
Comimitiees they sit on

i iuoimg
leterns on
gonda of the:

Hutess for the appoinitinient dcd
lacenent of Directors are set ot

w Cumpany's Articles of Assooiation
“Lars are apponted by the Booara on
arocomimendansn of Hhie Nomination:
Commuttee, Dircclors may a'so he

ApRpO Nt o rﬂmdwl” Ly the Comipany
Py ordiary reso'ubor gi :1 go net 1I

dres i numbier, :
3 nf the Noming!
Lonpage 87

86

TT Electronics plo

proweling i
o'ffu,oos fmp!o)m: =ttt coeurs
aresult of a rakeover bd except that
provisions of the Company’s share

plans may cause options and awards

=il under such schemes 10 vest

on takeover, subjent to Lhe satislaction
of any perfornance conditions Furtker
details of the kxeculive Directars service
confracts can be found in the Directors’
Remonerator Pobey Copes of the ;
Exccutive Directurs’ service Contracts

| andletters ol appentmoent tof the NFDs
are iable for spection by any
peison |l the Company's registored

- office dunng rormal business hours on
i ary weckday (other tharn public balaays)
OGN frome 15 minsites before

roof e AGK Ut s concluson

. and atthe
Cthesta

‘Up marians [ireclors and
Labalty msurar e, The
sl the 1o mpamy alsr, Bere
e A r1 iat by .r:lhuu mw. e Y
Shon

WAL,
IR
v n AN c

Relations with shareholders

goment actvbes
sharehenders
seutor pages 44
S auchtComnutiee
=mm sharehalaors an

The ful bst of enne
wd 0 r<

HATON
AN AT

‘ duamig 20521 ihe Charob
' Lt ies orgage:?
St redat o L changes

i for the

Benin neraban Lomnms

g pdormiat or

(NVSIR S

ared 7

. Going concern

t

tors have roeaoy
and it

Thn
for 20727

s the Dudyets
frc \"'L,r ons for 2073
1321 dle \/"‘!U[JL"'( [UH[‘L‘ the 7071
anrual strateg.c piannng cycle Thoey
have asscssed the future funding
reguiremnents of the Group as cuthned

. on page 66 of this report. Based on

this, the Directors are satisfied that
the Group has adequate resoun
continue in operat:onal € astence for
17 menths from the date of approval
of these financial starctents, Tor
this reason, thiey continue o adojat
the going concern Basis in preparng
the financial statemenrs




~ Principal responsibilities
]

- Faoge [rLCIure, S0 and

len by 1w 1he 5
compesition of the Board az a whole
angd make recommendalons for any
changes o the Boad

Fiowiews Lhe overall loaderabup necds
of the orgarsation by considonng
anccesson plannng lor NEDs (Faving
Ure m( ardh e therength oF service),
Fxecul-vo Dircctors and members of
th H cana make recommendations
by he F:‘.ﬂarr‘

*‘archf i ang selectior ol
T the appomtment
; onal Directors
cnate ales for the

apprereal of the Brard

Manage the
e

Key activities during the year
L]

. Nc)(‘hangf Stothe compastton of Lhe
Board or Commitiess

+ Detated review of success:an planning
at Executve Director and ELT level
{plus o management layer below)

I depth roview of talent {"ligh
potential” and talent gaps) at o semor
management level.

versight of e COO appaintment
pma,e. sg anid the governarce changes
implemented as a rosult

Board level requicernents
consdered as part of evaluation
exeroise, factonng in succession
sty consderat:ons

angd dhiver

In last year's Annual Report,
various criteria were highlighted
as being important in the
selection process for the new
Chairman, which included the
need to maintain a culture of
openness and transparency, in

a low-ego envirgnment. To what
extent do you think this has heen
achieved?

Jngomning 1T, T henefited
OrONMICH S \y ‘oM the
these importan: chararnt
wors already i place as part rjf
aur Board NS Far be o Tor me te
GOrMIMent on my owi performance
ainGe 1eiring the Board, however
‘ah&“CCfi-’_;‘,ldlf‘ honest and frank
apprnach nken by the Board 1o
decsion making was very niuch
m evidence from the exterra
fecdbacs wo rcceved as part
of the 2021 Board evaluaticn
exoreise,  ieet this has been ar
ot tant factor in the strong
fingro.al performarce and
oparational recovery we have
witnessed [nilowing the COvIND 19
ouibreak 1 2020

1T Eiectronics plc S . ' o a7
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There have been ne changes to
the composition of the Board in
2021, Is that a good thing or not?

i coking at 2021 v isotation, this
was a ime when all companies
required strong, stable leadership
and, as such, Hfirmly beleve

this has been a goud thing 111s
also worth peinting out that the
average length of tenure of the
NEDs 12 less than four years
That having been said, there

1S no roon for complacency,
whnch s why we reqularly test

to see we have the right skitls
and competencies n place 1
nicet the evolving needs of [T
busmess We did notident

any gaps for 2021, howe
e ~ﬂt ff'sjdbﬁck
{ﬂC(’:
SYTCISE MCAnS tmr wee ow hawe
SuMe oxternal imput to congder
whueh the Comm bioe wil gro
attention ta 11 the Coming year,

1
{

Why did the Nominations
Committee focus on the
governance structure
underpinning the newly created
COO rolein 2021?

ol

v COO rowe was created
key parts of tho busy
auionomy 10 Grow, nhmt”
¢ facus anmie
efonce markets n the LS Al the
SAME M, we wanted Lo ansure
that sur Executive Directors were
greer the necessary hreedom and
>SCURCes 10 focus on ot
such as prormatr
the R story and sicrific

s
e P CeTRmring |

aIsilaRLs
T OROr Lt

88 TT Elegtronics ple -

. undertaok a gelaied evaluation of the

" ourrent structure of the Board to ensue
i or eack of these fronts 1he Commtiee
" the skiils

Cchanges 1o the composition oF struciure

2021 review
[T ]

agreed, ag part of this process, o fnd

. opportunites for the NiEUs to maet
with key individuals identificd w the
Group wide succession plan, on a face
ro-face basis {wherever possiblel 1he

Ihe Comrnimiee held o raeetings
m 2071 dunng which ihe Comimittce

that it reinaned balanced and effectye,
with diverse skills, knowledge and Comrittee aiso took the opportun:ty
experuw Consideraton was also given | to review wellbong ntiatives across the

o the future reguremients of the Board . Growpin the post COVID ervironment
as part of this process

concluded that T1 had in place a group
of highty expenenced Directors, with
EH“(‘ [*O\“I]CLE‘L\CEOS NEcessary
o meet Lhe stratogic and operatonal
neads of the business. As aresult no

In addition to the activities referenced
. above:

The Cormmittee spent Bme rouicwnag
rhc propasad rew COU rmor g
structure (under hchael | eahan's

of the Board or sts priecipal Comimittees
were recommenderin 02T norwas leadershi), together with the ey
i leren ne c”ﬂffliw”wb“thL P rcles/responsitlites and haree
corutment of any vey NEDS 1 the framework underparning

wrrmcdade future, goeen the duersity nciuced arn aralysis of senaor
of experience, approach, mungact aed |(\PO[UH[1|‘|H‘C!\H aihe CO0
thm<ng o tho Board

and the
of the Narth Ao ar

Bnmiess s
A5 PAN AT S rot 1 Bae oversigh
f -

Al Bgard oy

confhions of nt
: ahich

DVGGI TS 11 UAL v h\'*h Cod e[LJ tiie

SONLOT ITIANAGEMCTIL tean perating at

FLT bl and 2 layer bedow), bagoihe

) nerys hela by
cach Directon naeluding the nimber of
rharnarships and excou t

etk ; Uf "hf‘ wicler roles held, (o a n)\d SUGDOSL

[ A “over-hoardng”. Mo ponts of conoen
i< an figh p"rIO'mﬂG nididuals woredent m:th& Cormutien i
A e arganisation who had bicen this process aed

IS RUATAN oI ats
FNAnage
i fot‘u e

[he Comnuttaec assessed s
performance n 021 by rey
d(‘HJIZ\F‘ durng the yoar
WM 0F rolucw e

APOTLLT
sUppat b
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Equality, diversity and inclusion (ED&I)
- ]

i 2020 the Company introduced its
FD&I strateqy to the workforee, sating
oul our three step miultl year strategy
to enable the Company to understand
the necds of its diverse workfarce and
embed £D&I as an integral part of the
Company's strategy (sce page 55 for
further information). The Nominations
Commttee's remit ncludes having
regard for issues such as culture and
diversity when reviewng iccrustrent
practces and succession plannimg
and the new ED& strategy will assist
the Camrnittes in overseeing a diverse
pipeline far senior managainerit and
Board positions 1 he Comnuttoee will
receive updates on the progress of
the initiatives launched via the new
FD&I strategy and wili mon.tor the
ach.evement of targets setin ine
with tho strategy.

, Atall imes during 2021 the Comminter
has sought to ensure that the Board
is balanced and effective, with diverse
skills, knowledge and experrence, The
Committee attaches a high degree
i of mportance 1o diversity at afl lovels
- across the Group and is committed
to recruitng the best talent available,
. based on meryt, and assesserl against
ohjective cntena of skills, knowledge,
ndependence ard experience.

Howiewor, we do nol advocate a forced
~approach Lo diversity at any level of the
- organssation Female representation
- on the Board stands at one third.

which the Commutiee belicves will

have a posiuve impact on the Board's
- governance processes and sends out

a strong message acrmss the Group of

the mpoctance of a diverse workforee

o the future suceess of the business,

Board and Committee performance evaluation
"""~ ]

In acrordance with the Code, the Board
has corducted an evaluauor of i1s
performarze and that of s principa
Committees dunng 2021 1he decision
wias taken in the year 1o undertake an
evlernal evaluation exercise for 2027,
vaith Bussell Heyniolds {RR) being
selested as the ndependent facilitator
to corduc this project or behall of

the Board

Phe iftng of COVID restncniors i the

latrer part of the year was a key factor in

CCISION O USC an ex ol

the Boara's ¢

Octoher 2021

November 2021

evaliation npersen and tharoby dorye
raximum value fromn the exercise

Suceession and diversity consideratiors
formed a koy part of the process of
evaluating the future requirements of
the Board and 48 Committees mdeed,
the evaluation process highiighted the
need 10 ensure that succession and
chversity were actively monitared by the
Commitiee at both @ Board and senior
leadership level ard remained firmly on
the Board agenda The Board s mindfu:
of the curcent miliatives on promaoting
diversity, ircluding the = I'5F

Delals of the number of employecs,

- senicr managers and Directors of each

gender are given in the Qur peaple

! section on page 55

For mere detail on T 1's gpproach to
ED&F across the organisation, see page
55 oof the Our people section

‘Women tcadors Campa gn' the FCA
consutation an changos Lo the Ui
Lizting Rules and the Farker Hovicw
on ethnic diversity of boards, and is
supportyve of these nitiatives

January 2022

I'Y Electronies ple -+ .~ " e 0 29
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Key conclusions

‘S

The pyaluation repor! which was
presented to the Board by BR

evaluated Board perfarmance acrass
arange of key assessment enteria,
ncluding strategic thinking {pragrmatic
vs disnuptive), Board dynamics
{colkaborative vs independent),
stakeholder engagement (internat vs
external) and governance (conformance
vg performance), The report alsa
assessed the skilis base of each Board
member, covering a range of core areas,
including steategic thinkng/planning.
ME&A, stakeholder value creation,
gavernance, people/HR/culture and

US expericnce

fhe evaluation exercise highlighiad
the extremely positive Board
dynarmes expencnced by the NEDs
o Fxecutive Direstors aiire 1t
was concluded that the Board was
highly effective i1 dischargang its
responsibiiies and bensfited from
alow ego/bigh trust” culture wath a
strong focuson T vaes and no topics
considerad "off dnuts” in partcdian
har

J

W

» The Board scored highly on all key
assessiment eritena used by 153,
with ratings of atleast e [out of
A naximum score of cn each
ndiadiatimensure, Strategio thinkang,
averall Board dynamics and the
Eoard's app;oaah ) gruvﬁrr A
recogrised as tho highest
SCONMG Areas

e
awerall

Ti"l" FEuAILALON EXCFOISE CErmans UHT(”'
a fleabie approach 1o Sos nd "‘w_‘
decrson manng ard ar alylity i
alapt bebaviours or o case hy C
5. depencing on the busines
A “traﬂ:‘sactmg AR
to mvestrrent decisons. shiuna o
‘chalicrge” based behaviours for key
SUaegIs 53y

NN

sted by J enh

Srgan

ELY

TT Eiectromics ple

s Therewow process confirmaed that the
Board had delivered on st pricr year
abyectve of increasing the level of face-
to-face dialogue (as COVID restnctions
eased in the year), which had resulted
in a more in-depth analysis of strategic
prioritics and a strong execution
focussalignment in areas such as
sustainability and invester refations
{inciuding the development of the
T equity story),

The evaiuatan review highlighted

that each Board imember possessed
the requisite sholls and expeneme

in each of the core areas retevant

ta 17's opearations Accordingly. the
Board concluded that the composieen
of the Board (andh its Commitiees]
remamed Tt or purpose. with dversity
of mpcnerce approach, mndset ard
thinking arcund the Board table

I surmmary, the Baard conciuded from
the cvatuation exercise that it fand its
GCormmittess: had porformed well en of
fronts i 20271 avd that the performance
of each Direclor was hughly effective,
whilst giving die conumitment 4

INE

o or herrale

Discussion points and areas of focus
The 2021 evaluauon review highlightod
several developmental areas for
further consideration, which meluded
the followng

ary high degree of Board aligrinernt
was evicdencect on the core strare
far the Graup, howover, tho evali
process highhghted the need w ensae
that our siategic planning remancd
aiort to porential shefus i the macro
orvrormgrt and we relamed the agiiy
1 roget plgefTalefi’

yinelkst the conunued focus on succession
Enning was a key nding from the
Rror yoar's eyvaiuation review, the noed

e the alrract oy
agalr 2on
aroa for 2077 par
Lof the ganderne i
craamzatiora favgae

= Thes 2vainalian res o 1
Ecacl's coverage of core skihis ard

rolewant w1 Ts operaions

olalalga) d(m’\‘uom al arcas ware

LYROTIRNC

eyolLT

Tight be

an r_*F,d 1y e
addimor pabn ties
Ao agreon b keep t
deel prmDFia\ argas urder
the FLinre

(VRSN 0S]

th— fulure T

potenTa
T

The BR roview exoroise recognised the
positiee gonder diversity at the Board
levet (and a range of different styles

and approaches that allawed the Board
o work effectively as a group), whilst
also acknowledging the lower fevels of
culiural and ethnie diversity, As aresult,
1t was agreed that any future recruitment

; actnty would be focused onfostenng a
 continued strong level of diversity in the
i make up of the Board

Having considered these 1ssues in

detall, the overall outcome of |

external evaluation exercisc was that the
Board was operaling in a very effective
mantier and that the structure of the
Board retnained fit for purpose, given

. the diversity of expericnee, approach,

mindsed and thinking around the Board
table, The Board concluded that none

~ ot the outputs of the evalugton exeraise

had dentfiod an rmmediate need to
taunch arecrubment process to secure

. an addimonal Board moember, although

ss0e wouid be kept undier regalar
ew by the Nermunatons Conmittes
gong lorward

2022 Board objectives

[-chovnng the conclusian of the 2001
Beard evaluation exercise, the Board
obectives Tor the year ahead are sot

" out helow

= NFDIs and Execulive Duentors o
contnue 16 uporale i an ergaged,
caonstnctive, opett supportive and
challengng mannaer

. L reng focus on strawegic development
nd exacution. wihilst demonstratng
a;,wa i response [ new operational
challenoes

Dnving forward 71 s sustanability
platfonm, for the henefil of all
stakeholders

- robanced fochs on HE pronnes
NG g SUCCOSSION, MeNTon. ;’lﬁf‘-'.
management and FOE!

TG emplayce
i NGAgoIment
throngh face imestings
h:frf)w,: passe,
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Directors’ performance evaluation

In accordance with the Cade, the
performance of indrvidual Directors was
evaluated during 2077

Far the NFDs, the output from a private
meeting held between the Chairman
and the Excoutive Dircetors formed the
hass for mdividual appraisals held by
the Chairman with each NED This also
provided an opportunity to discuss any
1ssues which had ansen from either thewr
individual assessments or those of the
Board and 1ts principal Committees.
For the Chairman's performance,

the other NFDs, led hy the Seror
Incependent Director, and, with mput
framm the Chief Excoutive Officer and
Chief Financial Officer, met privately to
discuss this, with the outcomes being

fed hack to the Chiarman by the Senor
Independent Director for discussion.

At the beginning of the year, we sot
cach Exocutive Director chatlenging
performance objectives, and
roviewed progress against these

as the year progressed,

Bath of the Fxecutive Directors take

part in the Group's performance
managemant programme which.
together with a review of progress
agunst agreed goals and objectives,

is used to assess performance and Lo
got cicar objectves and developmental
plans for the foliewing year (vhich

are closely ahgned with the Group's
strateqic prionties and vaiues), The Chief

- Executive Officer meets weth the Chief

Mnancial Officer at the beginning of cach
year to discuss and review parformance
aganst objectives

The Chairman conducted the
performance evaluation of the Chief

- Fxecutive Officer, taking account of the
output from the Group's perfermance
i managoment programme together with

feedback provided by the other NFDs
at a privale moehing hetd te discuss this
and any other matters which the NEDs

wished to rase

Warren Tucker
Chair, Nominations Committes
8 March 2022

1T Electronics ple -+ I g1
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" Key activities during the year
R

- Key areas of accounting judgement
corsidered n detal, including. ()
‘ Virolens related assets on the balance
sheet, () intangible assets relating
o acquisitions, {in) the Group's
detined benefit obligation in relation
to pensions

.

Continued attention on the transition
| process to the new Auditor (in the
first full vear following Delottic's
appointment), particularly

in light of ongoing COVID-19
lockdown restnetions

i+ Detalled consideration of findings from
the risk/assurance reviews undertaken
by the Internal Audit function, including
roli out of the shared services model
for the finance team and outcome of
reviey:s at key sites

Frgadement with stakeholders
on prictiiy 1ssues for the husiness,
including the BEIS consultation on
Audit and Governance RBeform

Detalled review nf climate related rsks
wand associated TCF O dhsclosurea), in
hyhit of new FegUEATOrY TeqUIrcMents

Fesponse to [ RC request for
information on two specific technical
acenunting matters ansing from
its review of the 2020 Annual
Beporl, which were resolved to the
ROy sabafacton (see page 94 for
- Assess conten: of the buckior's miore details),
ndependence report n provicing both
avdit and nor audit services, ncluding
the auditor fee structiure

Rewview the resmit, planned
scope of actvites, performance
and effectiveness of wmitermal
Auait function.

« Bevew changes 10 accounting i
poilctes and procedures decisions of
Judlgement affectng fnarcial reporting - Now that Deloitte has completed
and compliarce with accounting its first full audit cycle, what
standardis and company law Gncivaing are your thoughts on how the
FACrerommerndatons) external Auditor transition

process has worked in practice?

Hevew nskomaragement. 455urancs

SR 1
. — wesses, neueing the pracipal
B T 3g and nrernat contro findings o \ .
Fughughiad by m . 2521 wasﬁoear\y a [?B\Pfﬁ?%
nel hilits ntorralexlornat audi year as the ongong LOVILD-
PﬂnCID‘al I‘ESDOHSIbI'ItIES , lockdowm restnctons expenzrced
R - (1O Tor e LOMEarTy s Sy st ' nH1 continued o o the amount
+ Monitar the ntegnty of the inancia eartrsls for the peoe of face to-face actwity compared
statements inc'uding significan: ard frauc 3 what would typically be secr
ot ng; QLrling 1Ssues Lorg . ney Srong b Stleil iﬁ an cvtemi?i aucit prugre‘amﬂjeh
CCNCRTT. SIatements and arangements ard procetures Howeover both the internal and

externai audit functions have
and the Groug worked hard to maimian the
Cemerts prstive Momentuin created from

the ongnal handover process

» Heaomimeno appn rtment ard fram KRG to Delotte, Overall
on ef the Ludaor a ; having conducted the Auditor
Heotveness ara monior pro s sion of effectvoness survey in 2027,

e Quct Dser s oS
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which indicated an improvement
compared Lo the pnor year, the
Cormmittee s conflident that this
transition process has been well
managed and that the quality of
the external audit has not been
compromised by remaote warking

Q

Did the COVID-19 “stay-at-home”
measures in place during the
first half of 2021 impose any
significant challcnges to the
delivery of the audit programme
during the year?

As stated above, the continung
COVID 19 lockdown arrangements
presented some logistical
challenges in 2071, but we
benefited significantly from
having put n place a seres of
rernote working practices durry
2070, such thot the 2027 aurit
process felt much more like
business-as usual As the year
progressed, the audit programmie
wias able to revert to more of

an in person approach, to allow
wider testing of specific site and
Group-level audit 1ssues. Overall
the Commitiee considers it has
been able toroview key arcas

of audit judgement m sufficient
depthin 7021, despie tockdown
restnctons, but will continue to
focus on pricnty arcas, hulding
or lhe good pracuces that have
evolved over the past two years.

{
Why did you feel it was
necessary to respond to the

BEIS consultation on Audit and
Governance Reform?

|1 takes its governance
responsibifities extremely senously
and welcomes the opportunty 10
enharee its audit, internal controls
and wder Jovernance [processcs
i the interesis of cur stakeholder
graups. We felt that many of

the BESS reform proposals were
helpful and would nat present

too mech of a stretch for 171

with the Controls Tramewaork
structure we already have in piace.
However, uta few key areas the
Comnuliee considered thal the
recommendations were mherentiy
vague and were unlikely to

provide a cost effective basis for
Ccrhancing governarnce siructles

- hased cnproject
: the carrying amount of Virolens- related
b

Procedural and governance matters
5}

Meetings of the Comimittee are
struclured on the fallowing basis

+ The Committee meets with the
Auditor at the close of each meeting,
vithout Frecutives being present The
Committee also has the opportunity 1o
meet with the internal audht function at
each meeting on the same basis

 + the CRO, the Group Director of

Minancial Conirel, the Company
Secretary and Auditor representatives
atlend cach Commitiee meeting, at
which they present reports and provide
analysis on key areas of accounting
judnement Al the request of the
Cormmittee, the Chairman and the CEC
also avond for part of the scheduled

Committee mechngs.

[he Dicoctor of Sinancial Projects
and Risx presants on the progiess onn
the internal avckt plan undertaken
mncorpncton with PwC under the
directed cutsourcs arrangement)
ardvpdates o the Group's nsx
management framewark, o ghcw
mMember s to review principal

risxs and the effeotiveness of nsk
MANAGEM2NT Processes,

: 2021 review
.|

The Comimittes heid four scheduled

S meetings dunng 2021 A summary

of the key financia repartng and
Judgement issues considered by the
Commuttee durnng 2021 1s set cutin
the table on page 9% Inadartion, as
part of the Commutted's plannirg for
lhe 2027 year-end audit process. a
detaled assessment was under taker
ancomancicn wath the external
Auchior of the R0 s key areas of fooLs,
a5 nutlined w1 is letter 1o uidsted

comparas published nJdotobe 2621,

Specho audit matters considered by
the Comnattes in 2021 nciuded, (1 the
Growp's defined berefil obligation with
rospest 10 pensions () the acquistion
irargble asser impairment eviews
conducted at the hall-yoar ard full year

- stages pwth the Technology Products

Dwision beng the principal area of focus,

hii with the Committee concluding

that sufficiert headioom was available
cd future trading), (i

In relation to Guyernarce consderalons

.+ The Commuttes Charr, Anne Thorburn,

fuifils the Code requirernent of at least
one member of the Commuttee having
recent and relevant financial experence
{as a former CF O of several hsted
companies and as aud: committee
chawr of Diplomma PLT since 20157,

The structures and methadologies that
wore put In place n 2074 10 address
the COVID 19 "slay at-home” measures
were retained i the current year, 1o
ensure that both internal and external
audit activities coulr he fuly comypsleted
and to suppert the transtion 1o the
new Auditor,

[he Committec undertook an
evaluation of external Audicr
performance n 2021, whick nclhudes
mput from the heads of firarce across
the Group's operations fhroloh

this process, soveras bmited areas

fur improvement weredert iad and
shared wath the Audter howescr, this
PIOCess RCICAter an L NErsvenient im
averall Auditer performance in 2021,
and

The Committer assessed 115
perfarmance n 7021 by reviewing key
activities dunng the year against its
terms of 1eferonce. 1twas eoncluced
that the Comnritiee had performed
satsfactoniy in the year and was
structured appropaaiely to provide
offective support to the Board

asscls on the balance sheat, () Group

taxrates and provisioring (vith the

© of new processes adopted duving the
 year the level of judgenienta! analysis

Commitiee cancluding that, as aresult

capphed inthis area for the carrent

©year had beer signif-caniy reduced),
(v an i depth review of the Greup's

" GDPRAdata privacy and ani: bribery,
Foarruption conrrols, and tal the viability?
o guing corcern positer for the Sioup

{reflecting cunent year raging and the

new US PR arrangement)

The Commellec a'eo reviewed the
oulpuls of the mternal andit proecls
conducted dunng 2021 which are

Cundertaken both on @ site specific

basis (witk cach principa T sie beng
reviewed al least anee every three years!
and tor targetad funcuenal arcas, which
for 202 1 included 1 implementation HIZ
and talent management. procurement
and supply chain and project assurance
The Comnuttee has contnued o pay
close attent orw the past year fo the
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progres s made in developing the Group
wide contrals framework programme
and its application in drving business
performance across |1 paricutarly n
the context of the Group's migration to a
shared service environment, pest-COVID
trading, the financial integration of
husmnesses having only recently adopted
the Controls Pramework and the impact
of behavioural factors on the controls
environment, For further detals of TT's
nsk rnanagement and infernal controls
structures see pages 64 to 70

Dunng 2671, the Risk Committes
cantinued to conduct a detasted

review af possible emergimg nisks

{in consultation with the Internal Audit
functiony. which wore not currently
addressed w the Group risk register, but
could have application in the future to an
micrnatonal business operating in 77's
sector. | he outpuis of ts analysis were
discussed further at hath the Board and
Aucit Committee level which included
aveview of the sk appetite of the
Group Tor further details of the Beard's
appraach o assessing the Grovp's nisx
Appete, see page o4

a1 the fau th quar ter the Comnttee
undertenk a detaltod review of

the Groun's climate relaterd riske

anc opportunities, with paricutar
reforence to the new TCHD disclosure

Misstatements

| On 12 August 2021, we receved a

i the quelies raized by the FRC and

- Annual Beport

reurenionts, & suriemary of the outpurs The T RO has recognised in is laest
of thiz review exorcise s setout on page correspondence that the Company

51 A further, more detaled seenano i may vash to refor 1o e exchange of

analysig will be undertaker 1 2022 correspondence with the FRCT i th:s
Annual Beport but may do so only

FRC review on the basis that we make clear the

inherent Imitations of the FRC's review,
including the fact that' (1 the review is
hased on the content of 1 T's Annual
Report (without detailed knowledge
£ 1's business or an understanding
of the underlying transactions entere:
o by the Company), (1) the FRC
¢ provides ng assurance that 1 T's
Annuat Report is correct in all material
respects, and (ui) the FRC (including
ils officers, employees and agents)
accepts no hability for rehance onts
correspondence, whether to TT or
any third panty (Including nvestors
and shareholders).

request for information from the FRC,
whichwas addressed to the Company's
Charman. This information reguest
forused on two specific arcas, baing
share based payments and deferred
tax and the related disclosures made

in the 2020 Annual Report

I Tprovided detaled responses to

the FRC wrate o the Group CRO on b
December 7021, confimmng thar T1's
respanses had enabled the FRC 10
close itz enguines

The Commetice appreciatos thc
cpportunity to engage with the T
and delryer further improvement in
cUr disclozures

In:ts correspondence, the FRC

hwg! lghted the reguirement for the
recogniion of defoerred tax i relation to
cortan i.edqw, instruments, clarification

N respect of classifoanon of share

based payments ard the footnate

disclosuies of share hased payments

and deferred tax the Company hag

ully corsicleren the suggested

ures proposed by the 10 and

s Nave bean fuily roflecter in thes

None of the FHRCTs

quenes requred reslatorment of poore

year fnancial rosults or positinn

MO

FMaragement bas confirmed to the
Somimitiec that it veas not aveare Of any
maredai Lncorrecied misstaternents

or animateral misstataments mede
'Wfl"‘OIﬂHjt’) 1(% Ve pmtifjt,;‘:nr
BrEsCntanon
anfirms that s
the exlornal Audilor has fus
respongibilities with diigence and
pro‘essional :ucpt\mém

frar roviewing the presentanions

and Feports o managenient ang:

CConsuUiing

" udgeme

wihere necessary with
the Auditar the audt Comnutiee
fiod that the hirarcinl stator
appropnatcly address the crical
s and key estimales
{barh Tor the amounts reported and
the disclosures)

Fair, balanced and understandable
- " |

In accardarce vath the Code, the Board

recucsted the Commitiee to advise it on

»,hof}"‘r Ib(h“w‘"“ e Group's Arun
A *'4|r IJ

: ';dl/ nr sharcholders
3 the Somp ‘

pe! fonmarce busiress
g0 plan P;f;f 0

e p‘

\,' T“ WH I| I"T o J.F.m.;
ofafar ard ha ar‘!"fl re: ; e
sttt zpports nput
frem all ndependert MH 3
Lycitor and arber oxte
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Auditor’s independence, objectivity and effectiveness

Ihe Audht Comimitlee assesses the
ingependence of the Auditor annually 1o
ensure suitable policies and procedures
arc in place to safeguard the Auditor's
ndependenice and objoctivity, having
regard to length of tenure, provision of
non-auct services and the existence of
any conflicts of interest The Committee

Policy on non-audit services

has formally reviewod the ndependence
af the &uditor as part of the 2021
review, Deloitle has provided a letter o

i the Comimittee confirming it remains

independent within the meaming of the
relevant regulations and in accordance

with its professional standards

I he Comnuttee also roviewed the

¢ quahty and etfectiveness of the audit
. programme dunng the year, as descrbed
. O page 97

The Company has an estabhzhed palicy
regarding the provision of non-audit
sorvices by oxternal auditors, which
was last refreshed e 2021, This palcy
prevides that ron audit services smay
be obtained from the most approprate
source, having regard (0 experuse,
availability. knowledge and cost as
confirmanar that they comp'y wath:

the whitelist of permitted services as
set out i the Revized Fthica: standarn
2019 Nor-adit services where fees
are expecied to excecd £25 000 should
b approved, n advance, by the Chair of
the Audit Sormimittes o, i her abserce,
by another Memiber of the
Committes, There s alsg a resinction
that fees for non-audit services will
not exceed those for audit services,
padd to the same service provider, for

g
iThe

AL

Significant issues considered in relation to the financial statements

shote than two consecutive years,
unless specificalty recommended by
the Audit Comntice and agreed by the
Board The avernding preference of the
Comimitiee s 1ot to engage the Auditor
for additianat non assurance services,

funless Lhore are conpellng reasons to

the contrary, such as capabiily, trme

- Or coslt

In 2021 the otal fees paid o Delostte
wero £1 4 millon, while no other nan

- auoit service fees were paid 1o Deloitte

in the yzar, Ths mcluces £0 1 million
pand 10 Ueloitte for their roview of the
Compary's rtenin esills Accordingly,

y
© durmg 2071 non audit service foes paidl

o Deloitte represented seven per cent

. of audil service fees paid 1o them duymng

the same pernod.

The mam areas of judgement and
estimation arc sel out in the accounting
poheies on pages 128 to 148 The
Corrimittes reca.ved ard rovayedd
reports from managemoent and
theextornal Audiior setting out the
significant 1ssues mrciatior 1o the
2021 finaneia! statermenrts as outhned
below [hey discussed theso Bsucs
wih managenient dunng the year and
wth the cxternnd Auditor at the tme
the Comniitiee reviews and agreed

the extemal Auditor's Group audit plan,
when the extornal Aucitorn reviewed the

- half year resuits i July 2021, and also

- approprately sciutinesed and challonged,

at the canclusion of the audiz of the
fimangial staternents  The Committee
is sabsfied that the signifimant
assumpt.ors used for deteramining the
value of assots and liabihiies have been

anrrare sufficiently rofaust

TT Etectronicsplc -+ 0 -0 ot L 95
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Significant issues
. .|

)

\zg,m mm 1;33

Lommmitiog Acho

nosssfwork unde Eaken

Adjusted profit (see Note 6) The Committee challenged the items that were excluded from adjusted profit
The Group reparts non-trading and were satisfied that these were in accordance with the Groun's disclosed
income or expenditure outside of accounting policy and gave a true and fair view of the Group's underlying financial

adjusted profit when the size, nature position,
or function of aniterm or agaregation
of sumilar terns s such that separate
presentalion 1s relevant to an
urderstanding of its financial position,

The Auditor explained to the Committee the work they had conducted and
the results of ther audit procedures on sigmificant tems recorded outside
adyusted profit.

Provisions Management confirmed to the Cormittee that the provisions recorded
oo une Wty T at 31 Decemnber 2071 represent its best estimate of the potentat financial
Current tax provisions heldn respect of exposure faced by the Group. The Commutiee reviewed each significant
tax nsks are included within current tax - provision and challenged the basis of managernent’s judgement and concurred
babilties depending ontho underlying  with the estimates,
circumstances of the provision

The Auditor explaned 10 the Cormmttee thie work they had conducted durnig the
year including how thesr audit procedures were focused on thase provisions vath
the highest level of judgement on recognitien criteria and/or measurement

Goaodwill and impairment review The Cornmttee considors management’s conclusion that no now impairment
(see Note 13) charges for goodwil! and acqguited intangibles have been roguired for 2021 w0
Phe Committee has roviewed he approprate

management's computation of the
present vatue of future cash fows
from the frve year plan and outer yoars
These have been compared to the

carrying amounts in order to test for
mpairment, (r?f@r 1o Maote 13 to the
Group Financal Staterments)

The Committee reviewed Lhe reasonable p(]f‘qlb\(” change disclastire for the lol
Sochitrors CGU and challerged managerient s assumplons and sensitvines The
Committee confirmed both the asclosures and AS3UNIPTIONS wWere apBroprats.

ssmicnt over the
ic plan to 2024

Going concern and viability The Committee reviewed the gomyg concern and viability as
(see Note 1d) three year period based upon 2027 budget and the strateg
The Committee considered the
outcome of management's reviews of
current and forecast net debt positions
and the vanious financing facilities The Auchtor explained ta the Committee the work they had conducted ard the
and aptions avaiable 1o the Grows, resulis of their audht procedures on gung concern and viabilily

mnciuding the risk and potertial impact

of unforeseen events,

Ihe Committee confinmed that the apphcation of the gong concarn basis for the
preparation of the finanoial stalements continued to be approprale

Virolens (see Note 1g}

The Commuttee rovewed
management's assessment of the
recoverabihity of the Virolens related
assets held at 31 December 2021

consders Mmanagerment s concksion (hat no imeairrent 1s regueced Tor
oton of the trade recevables) to be appropriate.

The Comrattee roviener the: kay sources of estimation uncertainty disclosure for Viralens,
The Corwrittes confirmed both tie disciosures and 835urinnions wer aprropnats

The &uchitor expla ned to the Comimitiee the work they had conducied and the resalts
of trar audt procedures on the assessment of the recoverzbility of the Virolens
related assets

al sxpesures. the Commutiee received periodic reports 1o
e Group sursel and Company :»Fcrelqry outhring the apen legal dﬂd
T confractuat dispuiles and best ojmmtm of the expected costs assacated vith
A prosision s recogrised in the sLolh matters
firancial statements when the Group M

has a present legal or construcive
4

Other items Crleqal and o

sement bBas contbrmed 1o the Commnytee that the provisions recorderd

at 21 December 2001 ropresert ns hest estmaie of the potential finarcia
ob gatior az aresult of a past ey
Jaton as a result o a pas: event exposure faced by the Group. The Comimittes reviewed cach sigrificant provision

ard its probable that an UUTHO‘V‘!
frezources, that can be reliably
ured, will he required to mest
the shiyaton The Avd.tor {‘X(}.a wned 1o the Commiltee the work ’Y‘ﬂy had condueted nurng the
yoar nihes area bur 'I%r nforvaucn about the specific categenes of provisions
he's by the Groupas setout i Note 18,

and chalierged the bas s of management's udgement ard corcurred! with
Maragement s £31males

Frovigions are recogrised at an
amaount equal to management s best
estimare of the expenditure reguired
to meet the Group's hahdity taking
Nt account the e value of money
where Uns s cons dered imatena,
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Committee activities in 2021

Fis

| Goveinance

* Reviewed and responded to the BEIS consuitation

* Monilored and reviewed the Group's financial ‘ ‘
statements and resulls announcemeits. i on Audit and Governance Reform.
Reviewed sigiificant financial reporting and o+ Responided to the FRC request regarding our 2020

accountng 1ssues, Annual Report and financial stalements
Reviewed going concern and viability slatemeants. - Reviewed Terms of Reference
mcluding appropriate sensitwity analyss i Recewed and considered whistleblowing matiers
Reviewed the fair, balanced and understandable reported through the Group's mult-ingual, anonymous
process for the financial reports ethics and integrity porial,
Reviewed and discussed 2021 HY and year end .+ Undertook an evaluation on the effectivencss of
accounting 1ssues the Committee

_+ Considered now arcas of audit disclosure uncer UK

i legislation/regulation

+ Discussed and approved the external audnr plan and
audit and risk assurance plan audit fee

Recewed a report ar each meeting on the internal

 Reviewed external Auditor planned actrsty
+ Aoviewed and confirmed both the independence of the

Reviewed internal audht plannec aclivity,
Agreed the et of the imternal audis pragramnme

of wari

Congiderad the resuits of the 20621 internal

audit activities

Reviewed and approved the 2072 internal audit pian
Conducted the anrwal review of the Group's

eatorna’ Auditor as par: of the 2021 rewiew, and non-
audit fees,

+ Assessed the quality and eftectiveness of the audit

programme, including the performance of the Auditor
relauve to prior year

mternal auditor,
Reviewed systoms and controls for the prevention
of bribery and fraud and in retation t© GDPR,

Anne Thorbuym
Char, Audit Comnittee
8March 2022
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Principal responsibilities

= Deternune the Bemuneration Policy
for Directors frn approval &0 east every
three years

+ DECININe [Imuneraton packoges
anaenns acg cond bors of
cployment fnr the Fxecutiie
D rectars, senicr maragers and the
Charrmian of the Boarn

- Approve e design performarce

: 5 and outrums of
‘or the Fuecutio
SOr MENAYOTS

Frodiuce ar anea! f‘“] ot TJF the
mpl'.%r

CLTTEHTL il

Key activities during the year

.|
< We re engaged sharehoiderz following

the 2021 AGM for fecdhack folicwing
the shareholder consultauor an the
2020 short-term incentive outcome for
the Executive Directors and a change
to performance measures of the 2020
L1112 awards which were granted
shartly before the first UK COVID-19
lockdown in early 202G

We sought 16 support aur lowest

paid UK colleagues with higher salary
increases in Aprl 2021 and redesigned
therr incentive scheme with the aim

of improving payments tatal reward
opporturtty and engagoment

We concluded a strategic roview af
rerauneration pram\u*b I our growith
markets and, m ine woth established
lcecalmarke! practice, ntroduced a
tybyrd LT miode! for (25 helows Board
leadership ro'es

We reviowed performance measures
nour neentives, incadid the Lse of
aiternatize fnancial meas res and
ESG sustanabity migasures aumed o0
dinvirng matenal imptoveimontin the
Group's environrmental footprint

We considored remuneration
autcomes Lo ensure they reman

faw, appropnate, and in ire with our
remuncration pnecgples and the strong
Company perfonmance.

Short torm Invesiment Plan (5 119)
payments ale betwesn on targe:
and maximcni refleching Uv”;trr)r\g
year of growth n bash revenus, pro‘i
and margan,

ciong-term ncentive Fan LR
yosied at only V8.3 per contrel.ecting
the wmpact of the pandemic or the
momentum of the busmess and tho
Ralt it progress curng /“2@ as aresut
Of & pause m Our e Miare s
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Atthe 2021 AGM, shareholders
voted to pass the advisory vote
on the Directors’ remuneration
report but 23% did not support
the resolution. What feedback
did you subsequently receive
from shareholders?

in fine with the provisions of

the Code, we engaged with our
largest sharehclders 1o gan an
understanding of the reasens behind
the votes aganst Prior to the 2021
AGM, we underiook a significant
CONSUltation exercise with our
largest mstitutionai nvestors and

the key advisory bodies. While maost
mvestors were suppoertive of the
Commuttee's proposals, a mmaority
of sharshoioers did not support

the proposed amendment of the
performance conddons for the 2020
| TIP awards to a singie measure o
total shareholder return (TSI} given
the uncertainty around eanngs and
the henefit of being more fully aligned
with shareheider outcomes, and/

ar the 2020 STIP award where the
entwe avard was deferred into shares
Foliowing the AGM, the vast majornity
of investors reterated their support
for the remuncration decis:ons taken
by the Comnuttee with no matenal
additicnal foedhack recoped

- materially impacted by the pandemic,

i retention of critical roles/key talent?

The pandemic had a material impact on
end markets impacting the motivation/
attainability of long-term performance
measures and their effectiveness with
respect to retention. What actions have
been 1aken to improve motivation and

The Group's talent and succession
aproaches ensure that the Board
retans a strong nversight of the
retention nisks for cntical roles and

key talent As a Commiites we have
continued to consider the effectiveneass
af remuneration hased retention
arrangements which have been

[he review was exlended this year 1o go
deeper mte the oryganisation and take

- account of a broader set of critical rales, |

i and the Commitiee subsequently has

Cretention. To dato, our achions 1o

taker apprapnate action 0 strongthen

©retamn enneal rotes and key talent have

* taken te ensure that performance
. targets are appropriately stretching
. during the period of volatility

remamned effective

™
g

R S M R P R R
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o
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During the year the Committee
reviewed the performance measures
for future LTIP awards. Are there

i any immediate changes for
! remuneration in 20227

Shareholder consudtation dunng the
year solicted a range of feedhack on
the types of long-torm performance
measures employed. Shareholder
feedlack was stpportive of the
current remuneration structures
whilst also making a number of
possible suggestions Thecore
themes remamned focused on
shareholder return measures such
as 1SR, profit measures such as

. EPS, with some interest in returns on
o equity/capital employed measures

such asreturn on capital ecmployad

" We reviewoed the Teedback, sector
- trends on porfarmance measures

and, mhportantly, the applicabiity o
this phase of the Group § stralegy We
concluded that the LTIP perfernance
measures for 2072 would remair

" hased on FPS and TSR During this

year's Bemunciation Policy review

- we will again consider the overali

What actions have the Committee

- and unpredictability arising from

. the pandemic?

¢+ Our roie as a Comimittee includes
- encouraging enhanced performance

" uncertainty that COVID 19 brings

and rewarding contribution 1o the
Group's success This year a major
consideration has beer the setting of
motivational yet stretching performance
targets whilst recognising the continuing

T'he Caomimittee decided 1o delay the
setting of the Y021 L TIP performance

©targels to enable a mcre appropriate

and stretching performance range to :
be set to inciude the oxpectation for a ‘
sigrificant recovery #y eamings per share |
{EPS] over the three year performance
perod We remam mindfui of the
porcephion of windfall gans and wil ‘
ensure incentive outcomes are reflocive
aof the wider stakehaider ecpenence, '
The Commities also revieves total ‘
reMmUNeTalion oulcomaes Lo ensure that
they are farr, approprate and in ine with
our principles.

TT Electronics ple -+ ¢ oo

mix of measures neluding the use
of £SG and returns on equity/capital

- employed
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Annual statement

On behalf of the Board, | am pleased Lo
introduce the Direclors’ remuneration
report for the year ended 31 Decemnber
2021 The report sets out aur philosaphy,
together with the key acteaties and
decimons made by the Remuncration
Commitiee 1he repart1s spht into the
following sections.

Context for the year

L s annuat siatement which
contang a summary of the activites
of the Rermuneration Coemmitiee
durinig the year, ncluding the key
remuneration decisions taken by the
Committee and the context within
which these decisions were reached.

i Arat-a glance summary of the
Remuneration Pelicy and the koy
rermuneralion outcomes far the year
& fultversion of the Remiuneration

Policy that wins approved by
shareholders at the 2020 AGM can
be found i the 20319 Annual Repol !
and Accounts

iti. Yhe annual report on remuneratlion
and the implementation of the Policy
in the year endled 31 December 2027
and the propased kmplementatian
of the Pohcy for the current inancial
year The Policy oporated as intended
during the year with no changes

2021 has been a year of strang grovah
andl recovery dermonstrating the strength
of the business and 113 strategy, despite
theanpact of the COVID 19 panrlenue
continuing N the year, 1h
tegether with the Board, continues 4o
be impressed by the resienes and
dedicanan of our ncredibic employess
brlaing to keep our ‘af‘mw_‘s 5
opurational throughaout (o yee
the backdrop of the (Jl’gc\\mg pdm
the performance of the Group has heen
even more enceliragng and enahtod
us fo confum the resompbion of the
dividdend in the early part of the year

I he year has not been without s
(h atienges from COVID 19, with
contnued unneriamty n commaorcul
aoraspace supply cham challenges
and changes 1o the dynanes of
cmployment markets. The Group has
navigated these chaienges withoot the
need e ac QY COMONIINTS SLPPGT
from the Uk Governiment, durng 2071

Business performance

) rcpai(‘a ali Corong

colle

A pmwous!y dlsc‘med_ the Group

3 Job Retention
Schemes payments i cdriy 2021 which

had o B Ny acerued in 2020, the

Compary dich rotunlise any other Ui

Governiment support

ook Qur
STV SLEVEY
rod wath the

h .mpromri foedback from
s acinss a rember of aur
faciities and our Group ratng further
rnpraved ane standng as a two Sl

res

" eraplayer, cor w'mumg 10 benchnark

Company alongside the very best

gagement A previcusly discloses
wwh«« pdated our purpose 10 betir
refieet our core values GF sustamabity
and weilbaing Finpioyess eontinued
10 gwve strong feedbackin mf;pecl

o hiose arcns and the actong (ke
e e safe and
SLDROTLY AKRplanes

1he Comnuties has continuonsiy

Cnenioren reniuneraton decisions

©gonsidered o

corporations i erms of employee

Beng taken acraass the Grouy and has
Live pay 11 the contexd
of the wider varkforce. the broadsr
mpact on scoety. its shareholders

) drdma nia W mgthr‘ ‘%L‘SLd\Hd[)I“ly and

Ihe
ol

f‘f-mrﬁ Hee oo
u”lv mihw

al ‘E! ngmus appf uan,f\ to Clr‘.-L, :
making o ensure aligrment with
stakehoiders and ovr shareholders
Detals of the Commtiee’s ay proach o
remnuneranon in 221, and the proposed
Policy implernenianion for 20772, are
aut w detail o s repar?

Snce 2015 the GF("J}J Fas Lrdergene
i eant transfr

contnung Lo be—vl, A nar

e
SIGr

.nml/

ouf enterod
r oK rnowmm A ANO G A
i firancial fooi g
tions L
5 been ore Of h:gf‘ por
Yand recoy T
bonks. strarg maor

IMArg' H progre

ke G
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Performance-related remuneration for 2021
e |

I determining she kxecutive Directors'
rEnUner alon QUICOMes In the context
of the challenges of the ongomg
pandernic, the Committec has focused
on balancing the principles of. aligning
pay with performance. ensuring the
appropriate level of maotivation and
focus required 1o detiver the next phase
of the Group slrategy, and rovewing
rermititeratian outcomes i the context
of our stakeholder expenence the
Comatiee believes that the following
outcomes ale a far rellecion of
business performance and the persnnal
ps"rfo.rmaHCP of the bxecutive Dircstors
it respect of performance related
remuneratior outcemes for the wider
workforee, short-tarm incertive awards
cortinue o recegnise porformance and
the artanment of re.cvant business
perfonmance measures 0 2021, Thig
ensures agriment wath the approach
for the Executive Mirectors

The 2021 shartiorm meentive for
SoLTeE Lirectors was £h per oo
haged on finanoialbmcasine s 50 per
cort Group arljusted profit before
tax and 75 percent Group free cash
fiow) and 2% per cont hased on the
achrevemoent of stralegic objectives
“ar the year endec 31 December
2021 adjusted profil before tax
grew 32 per cent to £31.5 milhan,
i fine waith the increase i full year
A0S Pxpec atons announced
with the M1 2021 results, the full year
profit perfornmance was ahead of the
meenum performance Larget, nel
ol £38 mibion of Virulens stanl ap
e cash flow performance
st and we mamntamne:

COELS,

rolau

re

NS

balance sheet strength even in the
context of the ratenai challenges
expenenced from the supply cham,
the expected investmentn the final

phase of the self-help programme and

the investment in Virolens start-up
to create the potential for a material
groveth opporiunity, The mpact of
these investments was rmitigated
through the accelorated disposal of
freehoid property and, as a result,
Lthe Group's leverage was maintameard
compared 1o the end of 2020 The
husiness delivered ¢

£13 million baing between the {arget
and maximum performance levels
The Executive Directors delivered
anuther year of strong leadership
with signdicant progress aganst
Group's strategic cbjectives The
combired performance ied o an
ncentive achievernent of 97 por cont
of the masximum for the CeOQ and CFD
Fighty per cent of the award vt be pa
i cash and 20 por cent aeferred irto
shares per the '*(‘ TN AL

Details of the short term nicentive
performance targets and performan
achieved s prosented on page 117,

the

The 2018 [ TP awards vested 1
March 2021 The awards were basod
on two equally weighted measures,
absclute adjusted FPS and relatve
TSR performance Aseported hQI
year, unti! the onset of the COVIT-149
pandemic, EPS perforimance was
frecast w achieve blgﬂlll("li" v
However, the impact of the pande
o e BUSNCss Nementem ard
pragress iinked to this award s neant

esling.
MIC

cash conversion of
65 per cent and a free cash outflow of

thal the threshold EPS performance
migasure was not met. TSR
performance over the three year period
was shightly ahead of the median rank
threshold performance hurdle which
meart that this half of the awards

i vestled at 36 O per cent, as presented

. onpage 117

he 201G 1 TIP awards vest i March
2027 based an performance against
EPSand 133 Sinilarwthe 2018

LTIP awards, FPS performance was
forecas: o vestin full until the onset
of the COVID-19 pandemic, whidst the

o growth in 2021 and the recovery have
been significant, the threshaold P35
performance measure was not met due
tothe pause n the gr'ow{h mamentum
caused by the pandemic The [SR
pmfo(mar co measure concludes in
rarch 2027 and 15 anvcipaled 16 vest
belween the threshold and maximum
performance targets 1he fnal

id vosting wall be disclosed n rest yc-ar"%

Directors' remgnoeat:on repart Furtho
detal 5 nent on page 112,
e
T7 Electromcs pic & - Lo . IR 131
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Business pey

£32.6m £13m 145p o

Adjusied profit before tax’ Group free cash outflow’ Adjusted earnings per share’  Total shareholder return”

1AL e T R e e e e STes
ST
IR AR RV

vopealiden Lo s e o e TR I !

[RE IK ARy

Srkoew e of Ll Lay HHTTI0 3 Lecemibe T

Performaiee auteomes

The Cormmittee believes that nceniive outcomes are a far reflection of business performance and of the porsanal
nerformance of the txecutive Directors 1he Committes did not apply judgement or exercise discretion to performance related
remuneration dunng the year,

O

| ﬁﬁ/{; T ?gi@ﬁf& -

-l dzi‘\‘z' H

R R

Aghsiad e ngene shaes K 0%

iotal sivasbiglder eme Sh e et 36.6%

kb 7.5%
" ke 10%
Rf 5%

Total remuneration for 2021

Richard Tyson, .~ el Becrn, o Nithl o

Alignment with stakeholders

Share ownership requirement: f Short-term incentive orkforce alignment ! Post-employrent share awnership

Ik 2 [ S

0 com s -
B T Rl

Lo [
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LT Governance and Directors’ report

Executive Director remuneration for 2022
- |

tooking ahead to the review of the
Remuneration Poliey which will be ;
undertaken during the year and the \
challenges posed by the ongoing \
pandemic, the Comnutiee believes i
the existing ncentive design and
performance measures romain
appropriate for 2092,

Qur Executive Director remuneration framework
|

| Shori-term incentive plan Long-term moentive plan

25%

+ Base saianes for the Executive
Directors were increased by 2 5 per
centon Fdanuary 2022, Wider LK
workforce increases are expeocted o
average around 3 4 per cent

50% 50%

Adjusted profit + B djust Relative
before tax’ TSR

¢ Execuiive Directors’ pension
allowances will ahgr with those

availahle ta the widor UK warkforce Performance measure and weighting Performance measure and weighting
from the end of 2022, ©B0% - Al ® ®
' 25% - Do . Flov & &

+ the STIP will reman unchanged, -

Balcling on our momertum io grow _—

our profitability and celiver good free Caste e e

sash flow to support the ongomg .

strategic development of the Group © What they measure What they measure

The 3TIP vt bo basoc on Group -+ Operatonal performance + Sustainable growth in the Group s

adstoeprofth tax (2071 Group ONCTIASSNG OUr strategie pror Les protitability per share over three

froe cash flow th) A SJ’[‘]T.CC_]”_" O{ SttatOgLC pusiness d@\-‘e‘opfnt\n[ years

nbectives (’)‘-’1 ";J The QDDQr{umty ' ancl Op(erational exeellence,

remains et 125 per cent of salary : + Performance of the Group's sharg

wilh atleast 20 per cent of any award. » Cash flow performance, price and dividend performance

deferred into shares for two yeais : encompassing cur cash conversion relative 1o a peer group over throe

Strateqic objectives continue to refiec and cash generalion for capital YOArS

the creation of sustainable vaue for reinvestiment

stakeholders with a continued focus

on FSG development, exeounion + Progress of the Group's strategio

of the ompany inorgarnic growth aims 1o deliver sustainable growth in

stralegy and 4 focus onour people stakehalder value,
talen: dovelopment.

LR awands are planned o b macio n < Allncentyes are SUbJEC[ 0 malus and
March 2027 Performance targets are clawback provisions.

articpated to be baged o two cgualy

weighted performance measures FPS 1+ jnemployment shareholding guidelines
and 181 Award lovels for the CEO and apply (260% of salary) and post-

CHO are expected Lo be 150 per cent employrnent shareholding guidelines
and 135 per cent of salary respectively. {100% of salary) apply for two years.

L TIF awards well be subject to a hao

vear post vesing holding penod

TT Electronice ple . - o 0 0 Tt 103
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Pay in the wider workforce

+ The Comnutiee spends consideralle
time anmatters relating to
rermuneration across the workforce.
This provides important coniext to
frame decision making on Fxecutive
Durector renmwinerabon as well as
ensuring that reward principles are
consistently applied throughout the
argarisation and reward practices are
algned and camplementary.

« T Electronics overarcing
remuneration s designed to underpin
the Group's core purpose and
defivery of strategic priofites, the
framework is commionly apphed
across the Group and supporis the
peopie strategy 1o create annclusive.
cquitatile and performance related
orgarsauonal cultwe Where
practcable, remuneraton praclic
are aligred with those of the brecutive
Oirectors 16 ensure aignment of focus
and mictration.

* Durng the vear, arev
[LTA e F IS hi e has
which ap;m 310 the major by of our
warkfarce, ensuing that we continue
o have algnnionl in our resmuneratian
pARCIples ant our stalegic pricnes

sed sie
boer latinched

- Inaddiion o exisiing sie Cmplr_;ycﬂ

forums, v bwlmw SUT esting
ASITIE o the worktorne
Of QL TEMUnEraLon prRciples and
R these ahgr wath ol remuneration
arrangermenls Pdot sessans hiave
beer runia thres of our UK sires

tevians
CON,\P-UQ {0y Al 'er apen and frank
dalogue ¢ by fecdback md

prcnly arcas from our orploye

04  T7 Electromscs pic -

Employee voice in the boardroom

T T L]
Board site e ———  Other sources
visits, and direct | Rewardy of feedback on
engagement with 7 ’ culture-related total employee
the workforce feedback alsa experience
and the SLY | shared with the includin
I Remunaration " 9
| Commitee designated NED
| information { /l[\
Reward focus flow l ;
sessions T N II
rurt at sites I
L | *
i ‘ f .
Remuneration | Remuneration — — —— — Board
arrangements Committee
across the
workforce

» F 2020 the median -5 povoaro
has icreased rany 0.0 15 2020 te
521 Thiseflects our remuneratlon
rwicyrtes, with the magonty of CEO
reirune aton based on vanable
porformance related pay and the
wider worktoree havmg the majordy
cf remuncration based an fued pay
I particutar the me reAS N atio
resuits fiony a tugher S TP award for

2327 reflectin gthﬂ strong groveth 1rH

recovery of the business wiuist
LHE vestng reflects the fong

mpact af the pandenic,

Lng avsafe and positve work
ervironment where all empicyses can
develon and buid therr expertise s

of paramoun: mportance o 11 We
stive to buld a supportve diverse

an orgaiing oot and 13
work buit arcunel the 1T Way We are
conbdent that our people pehcies and
a{)pmaCiws T rCCHLITNOnE, brawing,
develomrient and remuneralon are
farr and froe of bras

Across the Company we are br
£y SRi By gender, howe
aornowladoe that theie remain (farm
e objectryes o furthen myprove
drersiny amongst our professronal and
manageime i2s We are making
proGress by champiomng a foman
friendby workplace ang targeiing
our m[em s] 5 10 Imnvo
nur divers
I roved
C'nmovee i professional, manager
and eaders m e Jetalls of cur UK
Gendor Pay d sures can be found
G T TEICTTSNES OO0

Eld‘.y
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Discretion, independent judgement and shareholder engagement

+ As a Committee, we are willing to
exercise judgement and discretion
when determining remuneration
outcomes for the Executive Directors.

- Before agreeng remuneration
outcomes we reflect on whether
the Company's overall performance
and slakeholder cxpenences are
approprately representad by the
performance mieasures we have 50t
by taking inta account performance
aganst non-tnarcial measures,
ESG matiers, the demonstration of
leadershup gualities, living our values
and conversations with cur majar
sharcholders where relevant

The Comaitles didd not apply
Judgement or oxercise discrelior o
performarce related remureralion
in respect of 2021,

'n line wath good practice, the
Commintee reviews ts effoctivoress
onaregularbasis [he Comimitee
bedives thal the oporngss and
transparency provided by the
Company 15 of significart henefit to
enable exiensive and well informedd
decision making

We veelcome shareholder engagemoent
and are cormnmitted 1o shareholder
censullaton with respeet o the
miatenal application of discretion, suich
as that taken ahead of the 2021 AGM

The year ahead

Assessing remuneration outcomes

Formulaic incentive cutcomes Total single figure remuneration

Underlying financial performance

T -

Stakeholder experience

Customers
and Empioyees
suppliers

Investors

Environmental

Society

R A e e R e R B R
Otherinpuls e.g. HSE
S
USSP
Requirement for judgement/discretion

e g e e

]
Fair and appropriate remuneration outcomes

As the Company continues to transfonm, the Commitiee, working wath management, will continue to assess and ensure
our arrangements remain fit for purpose. In particular, in 2022, the Cormmittes will undertake a review of the Renuneration
Policy for approval at the 2023 AGM to ensure the gligniment of remuneration arrangements with T T's strateqy, business
results and market demands.

Alison Wood
Chair, Bemuneration Committce
8 March 20272
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AEMLINERA

Key Policy objectives
[ he remuneration principies shown
below informed the design ol our current
Remuneration Paolicy which:

Enables

ON B

us to attract, retan and

motivate high-calibre execulive talent
in a challenging and competitive
busingss environment 1o promote the

strategie and inaneial performance of

the busimess.

* Debvers an appropriate balance

betwaen fixed and vanable
compensation for each Exocutive I
* Places a strong emph%r; on

performance, boib
\oﬂger lerm,

short ¢

el

Alignment with the Code

The

Clarity

_Simplicity

- Strongly aligns to the achievement of

strateqic objeclives and the delivery of
sustainable value lo shareholders, and

* Seeks o avoid crealing excessive

nsks in the achievement of
gerformance targets

. Remuneration prlnc:|ples

» Performance-related the majority of
the Executive and Serior Manager
remuneration packages shaould be
determined based on the performance
of the Group A significant proportion
of this s aligned with shareholder

[ 3. such as measures based an

/o7 1SR

. Imnsparency and culture to engender
a faur and collaborative culture, total
remuneration frameworks should be
clear openly communicated and easy
o understand.

Competitive’ through a combimation

of base satanes and competitive
performance related incentive
schermes, the Comnutiee ams to
provide competitive otal remuneration
wnreturn for superior performance
Base salanes are designed w reflect
the requircments cf the role and
responsibiiity, together with the overal
level of indvidual performance, taking
account of provailing market and
oconamic conalions ard remunerauon
lovels across the Group

table below details Row the Comrmtres addresses Lthe factors set out within Provision A0 of the Code which aligr waell weth
aur principles

+ the Remuneration « Ve are mindfu!

.

106

Policy sets out
the terms for
refmuneration
mehuding imits
nternmns of
quanturn, the
measures which
can be used and
discretons which
could be apphedif
rOpEte
We beleve in
bong open and
transparent
Detaled
disclosures of
the retovant
performance
ansessments
and outcomes
are provided s
stakeholders can
assess whether
remmunaratan
pard 10 Executives
o3 appImpnate
e cortinually
resiew teedback (o
enharce the clarty
angd ransparency
of the report.
WO RICOITIN
stakeholder
engagement and
ar comititted
< shareholder
copsultation in
re;pecj of the
material applicatian
of discreton, such
as that Lnderigken
during the vear

.

TT £lectranics ple -

to avoid overly
complex
refnsneraton
structures. Our
arrangemaonts
include market
standard short and
long torm incentive
lesigns, each of

which are explaned,

in cetar,

« No complex or

artificaal stractures
are requiresd 1o
operalo meonive
plans
£ :rtruparita g
ncentve plans
receve arnual
comauncations
to confirni
aveard levels and
porformance
=asures Dunng
V'W' ane-o-
NVETSZUGHT
e he.d WITH our
SOTUGHE [eaclers in
respect of ther
teial remuneralon
Opporiurty

Risk

Predictability

- Qur Policy

clearty outhnes
the maximurn
award levels and
vesting outcomes
applicable 1w our
vanable incentive
plans Possibie
reward outcomes
can be easily
quantfied. and
these are roviewed
by the Committes
Ferformance s
reviewed regularly
s there are na
SUrprises at the end

The G omm‘ttcc
unadertakes an
annual revicw of
rigks, Identified
risks are considered
with appropriate
minigation
strategies or
tolerance levels
agreed

The Comimities
considers that
the structure of
varable incentive -
arrangamants coes
riat encouraye
unnecessary risk

taxing of performance
Ihe Committoe perods.
canswlers the + Qur appraach o
effective nsk decision tmak ng
MANAYeMEn” FOSLMES DAy

outcomes are far
aclvery of vanable  proportionate and
meente plans, do not reward poor
applying reascnabe  performance
d.screuncr to

avernde formuar

QLIS A3

apprepnate

Clawback anc

malug provsiors

are (e place acrass

ali neentive piars

ancl are Clearly

COMMLINatec

throwghout the

Proportionality
* Thers s

¢ The

Alignment to culture

« Qur remuneratan
principles place a
strong emphasis
on performance,
both short and
fong term to delver
a sustairable
business In the tong
term Thiss akey
pat of our purpose
and informs our
approach w target
setling, operanon
of discretion and
setting of strategic
nbjectives

= Qur remuneration
principles underpin
our Remuneratior
Solicy for the
Exacutive Directors
and that of the
wider work foree
10 ensure cuttural
atgnment through
the Group and th
pertarrians
with our
valLes,

a robust
IInk between the
delivery of strategic
husiness abjectives
and performance
OULCOMES in our
vanablo incentive
plans Performance
15 assessed on
a broad bass,
nciucing a
combination
of fimancial,
operational, FS5
and stralegic
progress which
ensures there s no
undue focus on a
sngle metnc which
may be 1o the
detriment of ather
stakeholders
Committeg
has appropriate
discretion to
orerride formulac
outiurns if they
are feemec
N CONATE
hght of the wader
performnnce of
the Group ard
congiderng the
CADETIENC o of
stakeholders

r My



Remuneration Policy
" """~ -~

Asumimary of the Policy 1s outlined below. The Remuneration Policy was approved by over 91 per cent of shareholders
at the 2020 AGM. The Policy supports and rewards the achieverment of the Group's strategy (o deliver profitable and
sustainable growth over the short and longer terrn. 1he full Remuneration Policy can be found in the 2019 Annual Report
and Accounts which can be found at www ttelectronics.com.

Executive Director remuneration for 2022
1 Maximum ‘ 2022 ‘ 2023 2024 ‘ 2025 | 2026

Salary Market competitive. Salary paid.
' Increases set with
reference to the wider
workforce.
: Benefiis Market competitive. Benefits paid.
Pension Aligned to those Pension
available to majority provision paid.

of local workforce
for newly appointed
Executives. 15% of
salary for existing
Executive Directors and
aligned to the workforce
from the end of 2022

Variable Pay  Shortterm | CEQ/CFO 125% of Anrual Cash
incentive plan | salary. 80% cash and performance | element
20% in deferred shares. | conditions paid
apply. Majority | (80% of
weighting an incentive).
Group financial R
targets, minority | Two-year share

to strategic deferral .
objectives. (20% of incentivi

Governance
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ANMNUAL BREPORT O

REMUNERATION

impfefnmtdt onof the Remuneration Policy for tﬁe year anding 31 December 2022

A surmimary of how the Drectors' Bermuneration Folicy will be apphed during the year ending 31 December 202715 set out below,

Basic salary

{he Bemuneration Commetiee agread that it wouid be appropriate (o increase the base salanes of the Fxecutive Directors by 7.5
per cent effectve 1 January 2072 alevel which iz below the expecled average increase for the wader Ui workforce

CvE Ty 2022
T £497 526 R
ir,ar] 5373 215

Fho Group's UK employecs, i goneral, are expected (o recere pay 1ses averaqing -4 por cent depending an lncabon,
promaotional increases and ndwicual performance

Pension and benefits

The Frecutive Directors have agreed that their pension allowance {currently Té per cont of salary) wil be algned with those
avairabte 10 the wider UK w orkmrw iy 31 Decernber 2027 by way of a single reduguon

Short-term Incentive Plan
[ |

I he Commuttec behev=s 0 mpartant that a sgnié

and that the formance concition
the maenion short werm meentive
nte shawes for a penod of bwe yoars

cant propartion af Executve Mirecter remuneralion be performance relatea
appiyin q 10 eV arrangements support the delivery of the Group's stralegy. Tor 2022
will rerna n 1745 por cont of base salary, with 20 por cont of any noentye deferred

The spht betveecn finarc
on profit, cash flow a

al and stratege performance nigasures will remam conzistent with prior years continu ng te be focused
nel strategic progress

N

Total 100% 125% 0% 20%

NSRS

s performance the ongor? ¢

Tl urs
Ihe i, i}’](n/ur tars

laels of ackh

\/rwﬂc .t

S000

arthre shead
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Long-term Incentive Plan
e

| TIP awards are expected to be granted in March 2022, For 2072 the performance measures will remain unchanged Vesting is
mtended 10 be based on performance against the lollowing egually weighted measures over three year performance periods,

Thresn-l! folaan ey

Foformance memsue We.niting LAY st NPT

ELIERISTE LR loF I AN ST

ST SR I A T I el e

[ev s 0 Tol s o nan

et A i est e T

the performance measures ensure the ahignment of senior management and shareholder interests. Targel ranges for the 2007
awards have been set taking into account the latest internal and external forecasts for the business. including both economic and
poitical uncertainty and T 1's principal risks The Committee believes that the EPS growth Largets pose a similar level of stretch to
those of prior years. with maamum performance ahigring with upper guartile growth forecasts ard following the sigrificant year
of recovery n 2021,

The Committee wif contnue to congider the mpact of any sigrlcant future portfolio deveiopment an the outsianding
nerformance targets at the time of the capital ceployrment. Any further changes 1o the performance targets in these

¥ P
crrcumstances will be communicated to shareholders

The awarcds, as apercertage of salary. are expected 1o be as follows

Fae 4t ym 2022 il

o 150%

135% i

Ihe Comnuttec is mimdful that share prce falls can Tead ta the perception of windfall gans. The Coninittee will revies the share
! ' o ‘

price at grant when deternauning final award values Discretion may be applied at grant or on vesting to manage any relevant

wandfall gain from the allocatan

The awards wiil vest on the thrd annversary of grant 1o the extent the performance largels have been satished, followed by a
twa-year hofcing peraod

Shareholding requirement
-

No charges will be made to the shareholding reguremerts Executive Directors are required to buld and mantam a sharcholdng
in emiplayiment of 200 per cent of basic salary Postc tion of erysoyment, Feecutve Ditectors are required to mamntam

for two venrs. a shareholding of half this requirement or rmantan their actual halding Flower During the two-year penod,
Execcutive Directors will he required to self-cortfy tharr holdings or an annual basis Inadditon, mis anticipated that some vested
shareholding wall be subject to holding periods dunng the past cessation requirernont,

Fees for Non-executive Directors
T TR S e e |

“he Charman's fee NED base fee and NED addd oral fees mereasad by 2 b per cont effective 1 January 2022 a lovelwhich s
below the nverage expected increase for the wider UK work foree

2022 I ) [
o ) £187,268 - . _
e S £46.968 b s
i " ‘
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Single figure for total remuneration (audited)
Directors' remunerauon for the year ended 31 Docember 2071 was as follows

Sircle
Salary Taxabve Tota' Shortierm wong tern bAaiug and tota!
fee benef t5 Porsor fivecpay  ircente Inceatve’ Other figure
485 37 73 595 589 119 3 7 1,206
451 o8] a7 20 i 1
[ARTENSARE 2021 364 32 55 451 442 a2 3 527 978
e . . 3 41 I 14 th TR
Chairman
(YRl 202y 183 143 183
Non-executive Directors
by, 2021 54 54 54
[ ' 202 54 54 54
' 45
R 2021 54 54 54
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Base salary/fees
-
clars wer o reviewed in Docember 2020 and were ircicased by 15 per contweth offect from
of the Charmman and NEDS wore also increazed by 1.5 per centwith ef oot from T January 70710 The
sath the ather Char foes which remaired urckangea

Base saanes for the tExe
I Jantary 7021 Base fons)
S0 fee was aligned

Tissd eda2ip

1 cert salary. fee redueton for o three month pano
Y randerng

hthe actions takor By the oroup o reduce £oshs

Taxabhle benefits

The Execnti.ne Droctons taxable sonnsct ol acar Alowancs ang msuranee hie

Pensions

wracnsh sunplernert

Caarlary SANaly redu o
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Short-term incentive
"""
Short term ncentive opportundy was up to 125 per cent of salary. Performance was assessed aganst Group adjusted profil
hefore tax (up to 62 5 per cont of salaryt and Group free cash fiow (up to 31 25 per cent of salary) measured at constant budget
exchange rates and strategic ohjectives (up 1o 31 25 por cent of salary) as measured over the 2021 financial yoar.

The strategic objectives of the Executive Directors focused on the creation of sustainable value for all our stakeholders with a
focus on delivery of crivcal operational and strategic goals Performance agamst these is set out in the table below.

faximum
Strategic Perforimance potential
chjoctive Commentary " of salary) Achieverment
SIS

FSG devalopment Full audit and update completed on emission racking, veniying 9375%
20% carbon reductions n 7020 Carbaon reduction plang have been
established per aite.

Environmental progress delivered inaccordance with plans g deliver
on carbon not neutral commitments by 2035 with a cumulative

A41% reducton in carbon enissions since 2019 and plans for fur ther
reduction in 2022, Further progress enables commitments to be
revised 1o Net Zero carbon for Scope 1 & 2 emissions by at least
2035 Positon on Seope 3 emissions has boon rovicwed enabling

a more encompassing cvaltiation

Sustarabilly strategy has heen established to delver the Group's fong
tenm targets ard further embed sustainabibty across the Company

EO& strmegy rolled oot acros s the Gronp o further suppornt

improvemnents in diversity with steps taken dunng the yeor to

accelerate improvements in the gender diversity of our sener

o leadership group L S

Ceweloprnent of our Process for a jomt broker completed vath appointment of Baiciays 17 5% S
Invesiment praposition Capital which 1s now fuly mtegrated

[nvestment oroposition refreshed and communicated to existing and

prospective mstitutional investors resutter n heghtened investor

mterest vath five new shareholders holding 10%+ of our share capital.

Progressive cash flaw Cash flow managemert hos been robust weth bghtness mthe supply 9 375% Y
managernent beyond chan requinng extra inventory mvestment. Balance sheet strength
plarned actiety for theyear  was enhancec and mamtzined through @ senes of additional actions

enabling both the acqusivon of the Power and Control business of

I errantl Techrologes xd and the investiment in Virolens start up

and wwentory, which connnues 1o offer significant potenial benefits

for stakeholders

Progressive actions undertaken delivered additional cash fiow

of approximately £10 meion whaeh inciusded the saic of surplus
larcH recholdings across our US sites Portfolio strategy identified
potential disposals wilh ane significantly progressed but was
undermired hy the ancertainty n the Tuture revenue streams af
the business due o customer mergers and the ongong economic
disruprar caused by the pandermic

ORI A e AL T e ] AN
b formiula o antooime s of the sborl wnm reert vo awards for frarcal and straege porformance ir 2027 are sumraneod
be oy

Short-term incentive payments for 2021

T MiEFUs sl Regured for e e tor Chtsarn for
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Surmimary

I he Executive Direclors have deiivered another year of strong ieadershay with significant progress against the strategic
objectives The Company has protecied and supported employees, custorners and the supply cham through the impacts of the
ongoing volatiity from the pandemic.

We were pleased to sce the agiiily, commitment and contribution of the Executive Directors reflected in our financial perfarmance
with 2021 being a year of high performance. growlh and recovery with record order hooks, streng momentum, and good margin
progreasion Accordingly, at the H1 results the Company announced an increase in full year earmings expectations Cash flow
managerment has been robust with additional invenlory investmenit to manage tightness in the supply cham and mantain
customer delivery performance, An additional senies of unbudgeted actions maintained our balance sheet strength enabling

the acquisition of the Power and Control business of Ferranti lechnologies Ltd and investment in the Virolens start-up which
contnues to offer sigmhcant potential benefits for stakeholders The actions taken during the year ensure that the business s
pasitioned for further acceleratian of our strategy and margin growth

In carrying out the review of the strategic objectives, the Commttee determined that performance was generally at the stretch
performance level. Progress on the sustanahdty and environmenial strategy place ESG at the core of our strategy and purpose,
and positicns T1 ahead of many of our peers enabing commutiments 1o be revised to Net Zero carbon for Scope 1 & 2 emissions
by atloast 2035,

The Committes considered whether the forrmulae ontcome of the finanaal and strategic assessment was reflective of the
performance of the Group dunng 2071 and was sausfed that the outcome was a far reflection of business and personal
performance and that no discronon was required 1 inewnh the Bemuneration Fabicy 80 por cent of the award wil be a cash
payiment and 20 por cent deferred nio shares for two years

Long-term incentive
|
The t TIP awacds over carchtonal sharcs granted i 2018 and 2019 ves! depanding on perlonmance agamst twe equally weighted
measures over separale thiee year porformance penods. The BRS performarce condinan is over the three year penod aligned
with the Group's Tinaical year The 1SR performance cordition is over a soparale three year perfonmance ponad, ending on the
third anruwwersary of the avward date Accordingly, the performance pericds of the lwo performance conditions end in separate
reporing years Both the 2018 and 20191 7P awards had porformiance perads that ended onan by 31 Becembor 2027 which are
nchaded inthe singie figure for total remuneration for 2021

ocnpesdur rg he period

Malius and clawback
Sz maius or o back ceents orourred dur g 2071
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Long-term incentives granted during the financial year (audited)
" """ "

LTIP awards over canditional shares were granted to Fxecutive Directors on 16 March 2021 As outlined in last year's report, the
Committee felt it appropriate to align the awards for the Executive Directors to ensure that they arc adequately tied into the longer
term perfarmance of the Company. he one off increase in award for Mark Hoad recognised his continued strong contribution
and his imporlance to the development of the Group and angoing value to all stakehelders Awards are subject to a three-year
vesting perod plus an additional two-year halding penod,

Nurmber o of award
Basis of awarr Share rice at of Gridres over Facevahe  thatwou'cwes:
grartes date of grant b award o3 aweard af thres Pertorimance
1% 0f saliry [penie) weas graried N

e 1901

San s lned I

[he Commuittee s mindful that share price falls can leacd to the perceplion of windfall gains  The share prce used te caloutate the
nurmber of shares under the 2021 award was G per cent higher than that of the 2020 award As such the Committee heleves thal
vencfali gains would nat apply to this award as a rosuit of any share price volatlity 2t the tme of grant

Performance measures for LTIP awards granted during the financial year (audited)
e
Fhe setting of performance measures attributable to the 2021 awards to Frecutve Directors were delayed untl aftar the grant
date i ine with the Investrrent Assoc:aton addendunn to 113 guidance on shareha'der expectations durng the COVID 19
pardemic 1o ensure that targets were approprate’y stretchung Performance rmicasures and targets were sot wih e s nenths

S the date of grant, performarce s sulys 3 he Lo egualy weinhtec moasures of FPS and T30 as foliows

Thresbisad Fdaemary

U207 sl ) LN vestirg:

Wiryniting

LT ANTGA T S PR W B o

BT

o betier managn some of the uncertamty 1esulting from the pandom © and to ensure that FPS perfarmance Largets wore
appropnately stretching, the FPS perfarmance targets will be measured on a constant currency basis going forward In hght of the
expected recovery dunng the three yoar perfurmance d and of the constant cunieney changs the threshoid and maxmum
performance targets were sct at a sigrificantly higher lovel than lisoneal growth targets

the Committes s nurdful of the perception of w.ndlall ganz and retans discretion Lo adiust formuiaic ineentive vesting
£

cutcames 1o ensure they reflect underlying business pertormanee and sharchalder interests,

Deferred short-term incentive awards

L
During the year the Executive Directors were awdrded condimonal shares as doferred bonus awards inrefation 1o the 2020 371
cutcome As disclesed in last yoar's repart, the Committee apphed -ts discretion to defer the Tl 2020 STIP award nto shares
Detalls of the awards are summarsed in the table below Mo perfonmance condiicns apply 1o these awards

3re: preee ot Fareval

riareaf grant e
LAF s et of gt loence; ) Crate st vestrg
Dl Ty ) SRy Toui o e L
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Executive Director interests in shares subject to Company performance conditions
e S

The table below sets out detafs of oulstanding LTIP share awards held by the Executive Directors al 31 December 2071

Market value at Market

Granted 2 december pnce st

Dae 1 January durrg 31 December 2021 wrant date
of grant y i) \pence)

2027 theyear  ipnsed

TT Electronics plc Sharesave scheme
L ]

Slerbhoer
vt

e

1 Grared

szt

Tty ooty LIREIN - = -
1
E A . RS T
Vol ) g =1

Payments to past Directors (audited)
s

NG PAY TN weete made in 7021

Payments for loss of office (audited)

m

e

O pAYMEN*ts aere mad
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Statement of Directors’ shareholding and share interests (audited)

The txecutive Dircctors are required 1o build and hold a shareholding of 200 per cent of salary. Executive Directors must retain 50
per cent of the net of tax value of any vested | TIP shares until the quideline is met, AL 31 December 2027, the bxecuuve Direclors
were comphant with the requirement.

Ourstanding

Lrvested share awardls va'ue of

vowestet share deferred ponus under =il StiEreholding henef.caly

Benetoidlly Bereficigly  awsds subyect share olar emplayee share asa’naf owred 3t
awred ar carsed at to Jompary WA as at n.ans salary at 31 Deceriye”

Vnanaany Dievoriber nerarman e 31 Decermnber 31 eceinl 31 December >
Exonn, g K 2z CORAEIGNS 2021 20et 2051
Executive Directors
1™ ] Ty e . | --q'-\ i i e .Vr S
tlack s oA 7 S ¥ ’ ) r\-L]"!:- R R

Chairman

Wyt !

here Paee heon ne ok anoes woshareholdngs bet oo 20 Decombor 20271 and the date of this roport,
3| }

Post ceszation of empioyment, the Frecutwe D rectors are required to hold for two years the iower of half of the share ownership
requireinent or the shareholding at cessation.

The clesing muddle market prices for an ordmary share of 25 pence of the Compary on 31 December 2020 and 371 December
2021 as derived from the Slock Fxchange Daly Cfficial List were 205 pence and 256 pence respecively Duing 2021, the midd'e
market price of TT Flecromes ple ordinary shares rarged between 199 pence and 299 pence

Directors’ service contracts
]

Date o Durren Hreaguires)

Date o ronract lerter nf ot e fror aenac of
LT Aneezitment b Curminoy ser gl et
Executive Directors
ST . R M |4 W I et [ESI 1
R N o [IRIR P [ [ 7 I P - A P
Chairman
g enTee v P -
Non-executive Directors
o ST h T irr" B 11 "l\,‘l'!’j N
T T R J:{V”‘,i NNt e it
Nep e Tt 7 [EP . '-- '3- ’ Poomge [T
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Performance graph and table
- ]

The {ollowing graph shows the cumulative TSR of the Company over the 1ast 10 financal years relative to the ETSE SmaliCap
Index (excluding investment Trusts) The FTSE SmallCap Index has been selected for consistency as itis the index against whieh
the Company’s TSR s measured for the purposes of the LTIP. In addition, the Company 1s a constituent of the Index.

The graph shows the value, by 31 December 2021, of F10C invested it TT tlectronics ple an 31 December 2011 compared with
the vatue of £100 nvested in the FTSE SmaliCap index (excluding Investment Trusts).

420

cent 1 I [R v ' Proe, 10 Fome 7y e See TG AR P A

& TT Tieeliynes iFe bagsed 1210M ® (750 Sms Do el g o E3Tment Troats (Re-baged o 100

Total remuneration figures for the Chief Executive Officer

t

The total renmuneraen figures for the Chef Execiat w0 Offirer dern
w The otal remuneration iigures inciude the shorctermneentr £
on three yoar performance penods endmg i the relevant yoar.

bafthe last ton financial yars are shor e the i
hased on that year's performance and |LTIP awards bhased

U1 FNAN M T S FORS

e

Annual percentage change in remuneration of Directors and employees

L
ihe followmnn table shows the percentage cha 1 each Executive and Non execut ve Drecior s remiureration compared st
the average change for all enployers of the parent Comyany for the years ended 31 Decembear 2020 and 2071 Gong forward
this digclosure will build up over tae e cover @ rolling fyve-year penod

N i - I8 ' (S i [
ot bt men ' i =i
Executive Directors
- - 1 - C iy ) 2 i b -
‘-'~'-:‘- - ) c - EEW I Y M R
dﬁeirman
o : oo - 3 < s
Non-executive Directors
N 3 .
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The Directors received salaryfec mereases of 15 por cenlin January 2021, alevel helows that generally receved across the Uk
workforce The majonty of the increaso i rospec: of saianesdees s relaled 10 the 20 por cent valurary reduction for a three
maonth pericd in 2020 as parl of the cost reduction and cash flow protection actions inresponse to the COVID 19 pandenic

I he change in average salanes across parent Company employees was in part due to increases received durng the annual salary
review and increases in relation W promotions, progression N rode and market reahgnment in response Lo specific retention risks,

Chief Executive Officer pay ratio
-]

Ihe table bedow shows the ratio of the total remuneration of the Chiefl Exccutive Officer to that of the UK employees of the Group
The CEQ's pay 18 based on the singic figure of remuneration

[t Methaicolugy used Levwer guar e Median Lppercua e

[l o [ Al N

Dipngn B LT 45! U

Julh Fnshie v s | R R

B B T CIL B I S P U

We have chosen o use Spuan B of the available methodoloqies as permedted under The Companies (Miscelanecus Reporand)
Regulations 2018 Grven H*e complexity of the Group, this approach enables us to use cur existmig Gonder Pay reporting
datasets as the foundation for our calculahons We df:tc nined the hourly rates at ecch quartile of our 5 Apnl 2021 Genear

Pav tlata then caiculated the average annual saary and total reniuneration for representative employoes al each 4uamlc
Bopresentative employees siust have heen employed on 31 Lecember 2021 and employes data s based on Tl ume eauivalent
pay and calouled m accordanse with the sir 1g|a figure of remuneration Adjustnents may be mado W ensure har quartiles aro
representat v o o, s veere rogere o for 2070

Across the UK, the majority (80 poer cent) of the wor«force undertake operaticnal roles in our faciiues. The cmpaoyes iower
quartile and medhan remuneraton values are generally reflective of the mies hetd by our semi skalled.skilled operators The
quarlile datans consiaerad 1o be broadly representative of total riemuneration across the workdorcein the UK,

The change n the median CHO pay ralions altributable to changes in the remuneration of the CED ara of the company's

UK cmiployoes a3 o whole. inline v th our remuneraton principles, the maonty of the CRO's remureration opporniundy i3
performance-related vanable pay The CFC's pay rations, therefore, heasy dependen: or the cutcomes of the shart-term and
iong term meentive plans and, in the case of long-term share based awards, share price movernerts As suchits expected that
there will be cormsiderabie yoar 1o-year changoes in the pay ratio notwithstanding the impact of COVID 19 0a totai reriuneration
outcomes N 2070 andg 20721 Context to ihe (“I—O wial remuneration ia set aut on in detailin this repoi L in particuiar the Ge0

pay rato results from achigher S TP award for 2021 reficcung the strong growth and r’ecovr—:ry af the business r Lthe yoar whilst

the lower | TR vezting reflects the pAuse the CJIO‘“ th monwn urm of Lh(“ sompany caused by the pandenee, The Comnuittee
helteves that the pay ratic s appropriate and s refloctive of the performance of the Group and Lhe rales undertaken by employces
in the LK

I he fofoving table suarmarises the representative salary and single fgure of total remuncration pay quartles of K empioyees.

Relative importance of spend on pay
]

Acyear or year comparizon of the relatve impo tance of sperd ar pay with significant cisiibuliors to sharehclaars and others s
shown below,

atn b tie s e -
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Advisers to the Remuneration Committee

The Committee received advice during the year from FI1 Rermuneranon Consultants § LP (FIT), F111s a member of the
Remuneration Consultants Group and has signed up to that group's code of conduct =T was appomnted by the Comimittee
follovang an adviser review 11 2019, The Comimittee 1s sausfied that the advice 1t recewved during the year was appropnale,
abjective and independent, {17 tid not pravide any other services to the Group and does nat have any ather connection with
the Company or individual Directors

work under taken by FIT inits role as independant advisers o Lhe Comnuttee included adwice inrespect of the developments
in guod governance, advice refating to share schemes, the provision of imarket information and market practice, and other
governance mallers The foes paud to TIT for prowding advice in relation 1o Executive remunerahon over she hnancial year
based on tvne and matenals, wotalled £39,4/7

The Group's approach 1o the Charman’s and Fxeculive Directors remuneration s determined by the Board on the advice of the
Remuneration Commutiee. The Committee considers the views of the Chairman on the performance of the CFQ, and of the CED
on the performance and remunaration of the cther members of the FLT The Comnutiee s also supported by the Group General
Counsel and Company Secretary who acts as Secretary 1o the Cormmittee. the GF O, the Chuef Peopie Officer, and the Group
Feward Dwector who attend meetings al the mvitation of the Committee. No Committee members or attendoes take partn any
discussions relating to thaw own remtneration,

Shareholder voting
|

Al the AGM held on 13 May 2021, the proxy votes cast in respect of the reaoiutions on the Directors” Bemunerauon Palicy and
Directors remuneration repert were as fallows

Al schedule inespect of sharcholdes vating on the 2ioye cnd all resolutions 2t the 2071 AGM s avaible at wwe telectianes com

The Hemuneration Cormimitice considors sharehalter feedback reconvedhin connecion with the AGM each year at o meetng
nmiviediately following the AGM and at otbor umes of the year Thes feedback s considered az part of the Group's arnua review of
the Remuneration report and Renmunaranon Poley 0 addition the Remuncration Comimitiee endeavours 1o consult directly veth
the largest sharcholdars and ther representat v bockes on poposals ahean of sgnificant charges

ALthe 2021 aGM, sharehoicdlers votod 10 pass the adwsary woie en the Thirectors remuneration repont but 29 b per cenl did not

sLppott the resolution, i hine wath the provizions of the Cods we ergaged weth ooy targest shareholders (o gam an understavcrrg
of the reasons hehind (hew votes Pror o the 20/1 A5 100K a significdnt conseitabon exorcise vath ol arg
irstinmonal nvesions and the key achsory borlos and, Lirvesiors wore supportyve of the Committee’s proposals
rranty dicd not support ihe propased amendment of the performance eonditions for the 2020 LTI awards and‘or the 2070
SHIP avvard where the entire award was acferred nto shares Following the A5, The vast majonity of wvestors renerated therr
support for the reuneraton dec s«ans takon by the Commettes with no Materal adaitonal feedback reeeved

The Diraciors' remiureralion report has been appresed by the Boarz on 8 March 2022 and signed onits bebald by
Alisan Wond

Charr, Remuneration Committee
8 March 2077
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Results and dividend

The Group's profit on ordmary activitios
after taxation was £17 8 milhon
(2020 £1.3 mulhon) The audited
Tmancial starerents ol the Group and
the Company ars setout on pwget; 1’53
0 207 Further desils of the Group's
activites are set out In the ﬂmtpg C
report on pages FC 10 73 which s
ncorporated o the Directors' report
hy refererce,

ull detalls of the Cormpany's
dwiderd pohcy and proposcd final
divigerd payment for the year ended
31 December 20721 are set out on page
40 and Note 8 Lo the consalidated
financist statoments

. Tax principles and strategy

The Group apples a conservatve
appreach to 1ax ard sceks 1o comiply
with the OECD Transfer Pricing
guidelnes, which shouid ensure that
profits are taxed where value 1s created
and busiess nisks are managed

The Group's full Tax Principles and
Strategy documentis publshed on

the Group's websiie

important events since the end of the

. financial year

On 7 January 2022, the Company's
wholy-nwned subsidiary TT Flectmmes
Prower Soluuors (UK Cmited, compisted
an Assel Purchase Agreement (o Acqpure
the Power ard Contiol business hased

in Greater tdanchesioer, UK, of Terrant:
rechnologies < i, a subsidiary of Elbit
System UKt The consideration for
the trarsaction wasg £0 0 milhen in cash
subje stomary past campletion
working Sapio adiustments.

TTElectromcsple o 0 - 0 e

Auditor

In 2019, the Company undertook a
@unpc:.t v re-tender exercise for
oxternal aldit services, lollowng which
Detoite LLP Helotlo) was apponied
as exlormal Audhtor for the financial year
20720 crveards, Deig e was appomied
by the Carmpany s sharehiolders at

the AGM held on 6 May 2020 and
roappointac at the 2071 AGM See page
92 for further detar's on the Auditor
transition rocess

The Auditor's responsibililies are set
Out or page 130 and should be read in
onjurcton with those of the Direcrors
as set ouiat the end of th s report

Significant agreements relating to
change of control

The Group his a number of borrowmng
faciines provided by vancus barking
groups Some of these facility
agreements inciude change of control
provisions which, in the event of a
change in ownearstip ol the Compary,
could result in renegatiation Gr
withdrawal of thesn facitiues

nAugust 2071, the Group agreed a

debut iseue of £75 milhian of pruatﬁ
i a(‘ompm' fle‘d rate loan netes with
t wrs The Py

or Co m\\“t&d n Decomber
arenpon furds were recoved

0271, wi
bf the Group with theissue hamg evenly
spit between soven and ton year

matunlies with ar average interest

rate of 297%. This PP transaction also
contains charige of control provisions
which, in the event of a change in
cwmnorship of the Compary, could again
\G%uﬁ i renegotialion ar withdrawal

of funds
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There are a number of other agreemonts
that rmay be renegotated Lpon a change
of control of the Company None s
considered to be significant n terms of
thewr potential impact on the business cf
the Group as a whole

Employment

Ihe Group 1s commited Lo the fair and
equal treatment of all is employees
reqgardiess of gendler race, age, religon,
dis abilr ty or sexual ontentation. Where
exisl] g employees become taabled,
the palicy of the Group s to provide
continuing employment and training
wheraver practicable

I'he Group makes ssgrificant efforts to
ensure it mamnlains hlgh standards of
emplayae welfare in afl its operationg,
irespective of where in the wordd, and
of local marker condhions  Together
with many other global companies
operatng in this sectar, ihe Grou s a
member of the Responsible Pusiness
Alhance (formody the Bloctronic noustiy
Cinzenship Coainiony, aleading mdustry
srganisation promoting best practoe

W COrparate responsiblily, which

& comnmutted to rasng standards

af empioyee wellare, {addicasing

such issues as modern slavery)in all
Junsaictions and at all lovels of the
supply chain for efectromc pros ducts
further detass on the G IL\Lu, E ;)ol'um
relabing o s employer
pages 770 3

Political contributions
The Group madde no pohitcal
contnbuhions dunng the year

Authority to allot shares and disapply
statutory pre-emption rights

The Directors wil be seeking (o reney,
ther authorties 1o allol unissuca shares
and te disappry statutory pre emptian
nohits at the Annual General Meoting, 1o
be held an 13 May 2072 Durng
ths autharly was wsed o
umo'ﬂaryallo,mu“; nf share
from the gperation of the Group's
skhare schemes
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Purchase of own shares

. Al the Annual General Reeling held o

13 May 2021, the Company was givin

f authority to purchase up 1o 17,482,574

of ts ordinary shares until the date of s
next AGM Other than market purchases
made by the Friployee Benefit Trust,

no purchases were made durng the
year by the Cormpany  1he Directors

. will be seeking a new authonty for the
" Company to purchase s ardinary

shares at the forthcorming Annual

i General Meeting

. Further detalls regarding the authonty
" 1o allot shares and tisapply statutory
" pre emplion nghts and the purchase
i of own shares are set olt in the

- Netice of the Annual General Meeting,
- which accomparnes this document

" and s avatable to view on the

Company's website

Shares held by the Employee

Benefit Trust

he Compary bas astabkshed ar
amytoyee heneht trust (FB 15 the trustee
al whichs Sanne Diduc.ary Services
Cirpted, part af Sarne Group AS e

31 Decembor 2071 the Trustee held
1064 5485 shares with a naounal value of
F£26614 and an pgyregate purchase

¢ pnice of £O.28 per share, representing

Che u%"' s

" hyihe Tru

0.604 per cont of the totahissued share
caplalaf that date These shares will

sty awards rmado under
the 17 ories ple Besmeted Share
P\m.mc L Flectienics pic Long Torm
Ircentye Pan or other emiployes share
schaies The naxmurn nunber of

shares howd Ly the o Rl durmn the yoar
s 1004565 |
relathion 1o thes

ahle
: “ordance
mrb NS proTe it guidehnes, the
stams Fromy voling. Aun,lkend
AOT 1S i place ynder which the tIlISU‘t"
wa w0l ds nght o receve div \Uunm o
thes theld durnng the year, amd
ary fut Ieadends The Eascutive
Mm?c ors, as employees of the Compary
re poential beneficianes of shares held
h\; the =87

Disclosure of information to the Auditor
fa the best of each Director's xnowlodge
and behef, there iz no auditmtormabon
relevant to the preparation of the
Auditar's report of which the Auditors
unaware and each Direclor has taken

alt steps which *mqm be expected tobe
aware of such relevant sfonmation and
to establish that the Auditor is also aware

¢ ofthat information

1 Approved by the Board on 8 March 2027

and signed on its behalf by

¢ Lynton Boardman

Group General Counse! and Company

3 Secretary



Governance and Dlrectofs

A
report

STATEMENT OF
DIRECTORS
RESPONSIBILITIES

Company law requires the Direclars 1o
prepare Groug and parernt Company

fnanca’ statemerts for each inancia!
year Under that iaw the Diroctons
'np required 1o prepare the Group
financia statements 0 accordance
W\Lh international account ng standards
N conformity with the requircmerts
of the Companries Act 2006 The
francal stalements also comply
with International Fnancial Beporing
Standards (FRSs) a3 ssued by the 1ASRE
The Directors
parent Cormparny fmarcal statements
i aceardance with UK accounting
slandards, nciuding * 135 101 Reduced
Dsciosure f ramework

ve elegted to prepare the

Lrder company law, the Direciors mast
not approve the iinancial statements
uniess they are satisfied that they gve a
trie and fair view of the state of affairs
of the Group and pavent Company aind

; of their profit or loss for that peried. 0

preparng each of the Group and parent

" Company inancial statements the

Directors are required to

© - Select sutable accounting pokcies and

ther apply them cons:stently,

rAake judgoments and ost males that
are reasonable, relevant and reaable,

"or the Group fimancial staements,
state whether they have been prepared
inaccordance with iMRSs as adopted
by the EU,

For the parent Comparty Bnancial
statements, stale whether applicable
UK accountng standards have

been followed, subyect ta any
materal departures disclosed and
capraried i the parent Companry
hinarc:al staiements.

Aszsess the Group and parent
Company’s abda.ty to continue as
agong concern, disclosng, as
appi:cable matiers refgted o going
rorcern, and

Lise the going concern hais o
accounting urless they o U‘P rtend
to liquidate the Group or the parerit
Company o 1o cease aperations, or
have no realistic altermatvee bt
tloso

Ihe Careclors are respa = for
keeping adeqguate accounting records
that are sufficient to shovs and explan
the parent Company's transactions and
disclose wth reasorable accuracy at
any time the financial positon of the
parent Company and enable thenito
crsue thatits fimancial statements
compiy with the Companies Aot 2006
1hey are responsible for such internal
control a3 they determune 1s necessary
o enable the preparation of financial
statements that are free frommaterial
misstale mcr* Lo whether due to fraud or
error, and have general responsibity
for taxing such sleps as are reasonably
apen (o then o safeguard the assels
of the Grovp and o provent and detect
fraud anc stherirregular tes

Jnder applicable v and regulations
tha Directors Are also respons \blc for
oreparing a Stratcgicreport, Directers
report, Direciors remuneration report
and Corperate Governance statement
that comple ~,W|u~ that law and

those regu'ations

The Tirectors arce resporsibie for
the mairvenance ana integrity of the
corporame and financial nfonmation:
reluded onthe Company's wehsite

I egisiatior in the UK gf’lwrm g the
preparalinn ard dissarranon of
financial staterments 1 miy hffer from
legisiaion nothor unsdichons,
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Responsihility statement of the

Directors in respect of the
Annual Report and Accounts

We: confirm that to the best of our
knowledge.

= The financial staterments, prepared
N accordance with the apphcable set
of accounting standards, gwve a true
and fair vievs of the assels, liabiities,
finarcial position and profiL or [oss of
the Company and the undertakings
included in the consohdation taken
as a whole, and

[he Strategic report includes a

faw roview of the developmient and
performance of the bus:ness and
the posttion of the Company and
the undertakings inchuded in the
consalidaliun taken as a whole,
together with a descrniphion of the
poncipal nsks and uncerlantios that
thoy face.

W consider the arnsal Beport and
Areounts, takon as a whole, 15 S,
balanced and understandablce and
prowvides the information necessary
for sharehoiders 10 assess the Group's
position and performance busmess
madel and strategy

122 17 Electromcs ple -

The coordaation and review of Group
j wadde nputinto the Annual Beport i
i@ key element of the control process
upon which the Directors rely and
15 an excrcise which spans a penod
wader than the Limetable for compiling
the Annual Beportitself. This control
process incarporates the controts the
Group operates throughout the year o
identify key financial and operational
issues and includes.

« Strateyy mectings held as part of miost

Beard moeetings, at which the entire
Board 1s present, resulting i a clear
agrcement of the Group's strategy.

« Thesgenlfication of the key milestanes

and the related KPIs o be momitored
ancl measured throughout the periard

« Morthly reviews of business

performance corducted by Execudive

ranagemaent {in consullation vtk

disional managoment), supplemenited
by reports igelighting key issues and
Y ey O Ry

aralysis cf the mam varapces from
bclget and pror year

Preparaton of adetaded budget,

reviewnd and agread by management

ard then the Board, which s used te

cal brate strategy mplementation and

against which actual performanece
13 measured

. Aumetabled process coordinaling

nput from each division, identifying
significant market issues and key
elements of performance for each
business areg, and appropriately
ncorporatng them into the struciure
of the Annual Zeport

The dentufication of key risks from
the risk management process. for
inclusion within the Anncal Report,
ensuring a consistency of amroach
with regard to the risika and the ongoing
review programme

A planned Audit Commuitice sign-off
process which incarporates mectings
of the Chair of the auadd Comnutice
vaith the Excoutie Directars, the sk
and Azsurance functon and oxternat
Auditor toidentify and vrmetable
potenual isstes of significance to

be arldrossed

= A process fornterndl distribulion
ang comment on the Annean Report,
inciding those of the momber s of
the Board, the b ! Loy adhasers andd
extornal Audinan

' By ouder of the Board

i lynton Boardman

Group General Counsel and Company
Secretary
8 March 2022



1. Opinion
L]
Inour opirien

« the financial slatements of
i | Electrones ple (the parent
company’l and s subsidianes
(the ‘Group) give a true and farr
view of the state of the Gronp's
and of the parent company's
affarrs as at 31 December 2021
and of the Group's proflit for the
year then ented,

« the Group inancial statemerts
have been properiy proepared
in accordance with United
Kingdom adopted international
accounling standards and
international Financia! Reportng
Standards (IFRSs) as issucd
by the Internatinnal Accounting
Standards Board (1ASB),

the parent company financial
statements have been properly
prepared m accordance with
United Kingdom Generaliy
Accepted Actounting Practce,
including Financial Reporting
Standard 101 "Reduced
Disclosure Framoework”; and

the fmancial statements have
been prepared in accordance
with the regquirements of the
Companies Act 2006,

TRTRERRAEEEEE  We have audieds the financi !

statements which comprise

_» the consohdated ircome statemicnt,

+ the consolidatoa statemert of
comprebonsi inuome,

the consolidated and parert company
halance sheets,

the consalidated and parent camysany
staterents of chanyes in equity,

the conseidated cash Fow
slatement. and

the related Nates | 1o 3) of the
consoldated firancial statements and
the related Mates 1t 15 of tho paienit
company fnancial statements

I ke finarcial reportieg framework hat

. has been apphed n the preparation

o of the Group financial statements s
bapplicable law, United Kingdom adapted
" intermational accourting standards

o and IFRSs as issued by the 1ASE The

 financial reportrg framework that has
* been applhed in the preparaton of the
" parent campany firancial statements

15 apphcable lav and Uniied Kingdom
Accounting Standards, roiudirg F RS
171 Reduced isclosure Framework”

~{united Kingdam Generally Accopted
. Acenurling Practice)

TT Electronics ple - Sl -

- not provided any non audit scry

2. Basis for opinion
]

We conducted our audit n accordance
with international Standards ¢n
Auaiting (UK) (1SAs (KD and apphioable
ave Ourresponsibirt es ander those
stayidares are Lurther describyed e the
auditor's responsibilites for the audit

of the financial statrmients sccton of
aurrepert

 We are ndependent of the Group and the

parent company in accordance vath the
ethscal requirements that are relevant to

©ouraudt of the inancial statements in
*the UK including the Financial Beporting
- Courncl's (FRGY Fthical Standard as
Cappled o |

o public interest entities,
and we rove fuhlled our other ethical
responsbilites in accordance with thesa
recurements We confirm that we bave
es
profubited by the T30S Kthical Standard

1o the Growp or the parent company.

. We beleve that the audit evidenoe

we have ohtained s sutficient and

Capproprate o prov.de a basis for
L QU OpIIon,
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3. Summary of our audit approach
1

Key audit matters e key auat matters that we identshed in the current yoar were,
Y ¥

Impainment of goodwill,
» Classification of adjusting items, and
- Recoverability of assels related 1o the Viralens product

Within this report, key audit matters are identified as follows
Newly identified
Increased level of nsk
Simnilar level of risk

Decreased level of gk

Materiality The mate aIlLy that Wi u;ef‘ for U*@ "roup fmanma\ stat emnnte was 1.6 mi Ium which was dmm mned
based on 6% of the adjusted income before tax after amorusation

Scoping Our brou;; audit scope fom imedh o audt work at 22 compon
«of the roup s adjusted operating profit and 88% of the

"ts re*prv@mw ‘g a% of !.C (m)upD revenue,
Broups nel assets

Qac

Significant changes  Our key audil mailers have evolved from the prior year as discussed belows
in our approach
ir thes priar year weodenufied & key audis matter relating to Uncartain tax provisons” T fas 1ot bheen
denied as an areawhere significant audit effortis reguered Ior the curent yooar s audt as there hove
becnno sigrelicant develspments iy key provisions that vould lead o a change modgements made

We hovse aidenthed a new key audivmatter relating Lo "Recoveratilly of assets related to the Virolons
product™ We bave spont a sigrmhcan amount of audit effort assessng the recoverabaty of the
Virolens related assets which i dopendent upon the JUCFP‘S of the new technolagy and commerews

desmand for the product whick s underpinned by obtaeing requlatory approvals. 1he mherent futune
uncertamty has sicvaicd the sk of TOCOVET ability

4. Conclusions relating to going concem
b ___________________ ]
I audiung the fnarcial statements, wo boyve concluded that the Directors” use af *he going concern basis of accountng in the
preparaton of the financ:al statemenis s appropnate

D esaluaion of the Directors assessment of the Grawr's and paretit company’s &bty @ continue to adapt the gomg concerm
g included,

m uncler the key processes retalng to the Group s forecasting,
3 fan documen asecss the prinopa tonns and related financ
_s'mJﬁng MANAGEMENT's Koy asaumplons undet pirning the Group's forecasis, specd.cail 3! )
The forecast adusiing tems eapense and cask fiuas and the achievatylity of forecasts with refeence o a,xwmai data such as
ket growth and inaustry data,
- ass0ssng ih u\’;nab»’:rme" f ’hg a;%m‘\["runs inthe furecastz and the mpact of reasorably possible dovnside scendrios
or the | 2 T taang f tfirancE’ covonants,
g THALCN 10 85505 managemen: s hiaior f‘:)' fors
o Group and the hkeshooo of ben abio o take t

concer dhiaclesties o the finara

o ot idenufiog ary matena' un
iBten Sroup s and paran
e Pnancis stateneris are

applied the LK
toment e the
“Count ng

RIS | gl T |
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5. Key audit matters
]

Key audit matters are those matters that, n aur professional judgement, were of most significance in our audit of the inancial

stateronts of the current penod and include the mos* Sign: f( ant assessed nsks of Tmterlal misstatement (whether or nol duc to
fraud) that we dentified These matters included those which had the greatest effect on. the overall audit strategy, the allocation
of resources in the audit, and directing the efforls of the engagement team

These matters were addressed in the context of our audit of the finanaial statermients as a whale, and in forming our opinion
thereon, and we do not provide a separate opimion on these matters

5.1. Impairment of Goodwill

Key audit matter
description

How the scope of
our audit responded
to the key audit
matter

Key observations

Tatal goodwill on the Batance sheet at 31 Decermber 20211 £156 5 milion (2020 £155.¢ million) ansing
from past acausitions As requiad by 1AS 36 Impairment of assets management performs an mparment
reviewy for all goodwil balaneces nn an annnal basis, Theimpaimment revicw: for the loT Solutizns cash
generating unit (CGUY was partcularly sensitive to reasonable changes in assumptions. Ths CGL
accounts for goodwill of £27.6 million (2020 £27.6 mililon)

I he impairment assessment of goodw:l for the loT Solutions CGL has been identified as a key audit
matter as aresult of the quantitative significance of the balance. the lov headreom. and the apphcation
of managerment Judgement and estimaton in its impairment asaessment We note that the risk has
increased in 2021 as aresuit of estimates Laker n the follow:ng factors

« the offect on future cash flows of (@) suceess of the new product launches rearhmg Managament
forecast levels, (b) the pa(:e of recovery from COVID 19 and glebal supply cham issues and o ability to
IMprove gperatng proftt marginin ight of nsng matenal: fresght costs, and

= determination of the tiscount and growth rates used in the mader

NOIMRAIMICH was recogrised in the current \jmf Further detais are inchidm note 13 1o the financal
stalenenls nrelaton oo the sepsitvitios reflectng the nsks aborent n the valle innse catculations

;scd in performung the snpaimment review 1o support the vnl aton of goodwil and also m Note 1g of the

fianaial statements in relaton to the koy sources of estimation urcertainty which inciudes the reasonably

possihle changes disclosure for this CGU.

Refer also o page 96 of the Andit Comnutlee report,

o obtained an understanding of the relevant mmllolt aver *he va\ucmo 1ol goodwill in D'li Ucn\ar mnlro\
over the future cash flows mchiding the discount and growth races that underpin the impairmont modal
anc cortrols around management's preparat:on of the maorlel

We assessed management's pairnient paper, enderlying analysis and supparting firancial mcdels,
and challerged the reasonablensss of the assumpuons which underpinnec management's forecasts,
Specifically, our work inciuded but was nat nized to.

challengmig macagement's key assumphion s relaing to the 2022 forecast and later forecast penods witl
reference to the recert and hisloncal performance of the 1ot Solutions business, expecied order book
levels, our knowlodge of the businesses bonelits from current and prior year reslrgcluring actvity fism
the Group's self help programinis and the statlus of new product launches,

challenging maragement s assumpeons around the impact ol alobat supply chain ssues and COVID 19,
and assessing mamagr*-mem‘% ahility to recover suUch costs,

chalienging managoment on rovenue forecast growth rates including the recovery of rovenues aganst a
variety of external market reports

reuospectve roviewy of performance aganst budget, meiuding corsideranon of post year end actua
against budget,

borchmarking long Levm growsth raies Lo appleabio macro-economic and markel data,

nvclving our valuation specialsts w challenge the ciscoun? rate apphed by benchmarking agarat
market data and cemparabe nrgarisatiors, ard by cvaluatng the underlying process used Lo delenmne
the nsx adjLstad cash flow proectons,

checing the ntegriny of the imparmert modets through testing of thew mathomancal accuracy,
checaing the app=caton o the npol assumptons and e ;tu <) Its comipliance with 1AS 36

ALse58INg and re porfonyeng management's sensitivily analysis 10 assess the key assurmat ons which
have a significant efect on the mode’,

challenging m’mdqerm non the key dnvers of rhe value n Lse model steh as farccast reverues,
operaling margnis, discount rale and ong term grow Lh rate which would ether individ ua\iy ar cuileetivity
impact the level of headronm whilst also con \Idt rmg the likelhood of sueh movernents, anc

- azzessing the adeaeacy of the disciosures nciuding whether tho 1ol gacdealhis approprately discloses
0 the finanoal statements as an are with key sources of estimation reria‘nu and reasonahy y po@,s.ljs@
change disciosure has been included which appropraately reflects the sensitrty n the lal's CGU
IMPRIMMACNT MEVIEW,

+

We determined th at the assumgtions agpled in the e npalmwmf miodel were wathin acceptabe rangoes
and that the ovoral position adopted was reasorahie We assessed thal the disclosures meluding the
IMpPaINment asses )rmnt of gcodm\l for the 10T Soluhons UGU are appropriate
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5.2. Classification of adjusting items

Key audit matter
description

How the scope of
our audit responded

in addition © the statutery results, the Group continues to present adisted profit measuies in the
consoldated income statement VWhile the key meaztire used by managemernt to monitor performance
19 agjusted operating profit, adjusted profit befare tax 1 also a key measure used by management i
communication with s :archofders. Me Group's pokcy on adjusting items is set out 1 note o to the
financial staterments.

Judgements made by managoment regarding the classifcation of adjustng costs and income therefore
have a significant impact on the presentation of the Group's regults Iniotal, adjustments of £15 5 million
(2020 £209 milkon) have been made to the statutcry operating profit of £19 3 millon (20620 £6.6 mitior?)
ta derive adjustod operating prafit of £34 8 rulhon [PG20 £27 5 rinlhon)

Adiusting items in 2021 include,

+ Restructuring costs £9 7 million,

- Amortisation of Intangible assets ansing on business combinations (£5 1 million),

- Gairon property chsposals (E17 mulonh,

Ponzion costs (£ 1.5 millon) and Gain on pension ncrease exchange exercise (P18 million;,
+ Torotet and Covina integratior costs (F1.5 milon). ard

« Other acquisinon related costs (F17 milorn)

.

Theglentilcaton of adjusting tems and the presentaton of adjusted profit and earmings measures that
show a consisient and balanced view of the performance of the: Group involves signdeant jJudgenient

S gnfcant judgement s also mvalved inensurng that undug promimence s 0ot given to underlying
francialinfermaton, which conld be misteading 1o the readers of the finoncial statemonts Therefore, we
derermmncd that the presentaton of undeny.ng operatng profit reguares ahigh degree of udgement and
was therafore akey adi matter

There s a nsk that tems may be classified as adustng wheh do not meet the Grovps defriions, and
v ] J

therefore distort the reported adusted profit whether due to maniptlaton ar erron which may impae!

financial covenants reparted and management rermuncrauon. Consisteney in the identification and

presentabon of these tems s miportant for the comparability of ycar on year repaiiing

Explanations of each adpustiment are set out i hete 6 1o the financial statemaents Befor also to page 95 of
the Aucht Comumitiee repart

wWe obtaned unders it contrals over the classfieaton of adpsting items i the

financial statements

an(.l.ng of there

to the key audit
matter e evaluated the appropratenoss of the nclusion of dems hoth isdry dually andin aggregate, witha
dJ usted resurs Spoeehcally our proceoures wcludea,
< assessing the con “-“‘Pncy of the Group s policy ard e
ol managome ung policy, challongrg the n
F]Ll dance arictiatest FRY gudance on alternative periormance measures, ;md Chﬂi'ewgmg In paruculan
s inciusion of those iioms that recur annually,
- focusnig cur challerge on restruciiinng acthvtes within adusted nems which had re
1gemm app!‘ 2 bvm mgﬂmmt nas them as adjustng in rature and there
. b relaier_i to s
ars.ng ‘\u(mg fev ew oF anrourcements and
- testng a sanple of aduisting 1ems hy agree g Lo so
ssif cation o the indradzl 3 agan the Grow
Aand - (J\ u"
s e £
and oy aw
Key observations s laly, -mr;: art
SOfIr r-l
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5.3. Recoverability of assets related to the Virolens product

Key audit matter
description

How the scope of
our audit responded
to the key audit
matter

Key observations

Asal 3t flecember 2021, the Grou held £4 8 miuliion (2020 £4 5 mihon) o the balance sheet relating
0 azsets hnked 1o a new COVIDA19 testing machine knewrn as Virolens. These assets include Iventary,
Property, plant and equipment ('PPE'), Capitalised R&ED and Trade receivables

MHRA (UK regulatory authonties) have already approved the Virolens technology hawever the
recoverability of these Virolens assets 1s dependent upon future regulatory approvals by FDa (U S. Food
and Drug Administration) and other regulatory bodies, comimercial demand and other use of such assets
should the alorementaned regulatory approvals not be obtaned Thore s a wade range of potential
financial outcomes for the future of Violens.

Notwithstanding these uncertanties, imanagement beiieves that the opportunity that this technology
could create for the Group carries future value which s further protected by the Group's exclusive
manufactunng anreement with its teehnotogy dovclopmient partencr

MNoimparment has been recordged for the Inventory, PPE or Capital.sed R&D balances associated with
Virclens duc to the anticipation of futlre revenue from the technalogy. [ ong outstanding recervables have
Been provided for in line with the accounting policy

Given the rnagniide of these Virglens balances and the conunued uncortanty of fulure economic
benefits from the technology, managemert has added a key source of estimation uncertainiy 1o
highhght this nsk to reacters in Note 1y of the financial slaioments Refer also to page 96 of the Audiz
Comrmitice repor:.

We ahtamed an understanding of the relevant conlrels over the valuation o assets assooiated waith
VIrGlens, in particular marageimeant review contiols cver the Virgiens pasit.on paper

5 accounting papen Lrderlying aralysis and sapporting documicnis
ssumpicns which unterpinned management's asscsoment

We assess
and azses

~o marigernient s Yirole
cd the reascnableness of the g

specifically, our wor< ncluded challerging managermnent's key assumpnons relating to tive recoverabiiiny of
Virolens asserz this meluded but was net imited ‘o

revievng the eviaence of approval of Virolens technology by MdRA (UK regulatory authoniues) as well ag
revievang avallable evidence of the cusrent status of submission for approval of the FDATLS Foad and
Drug Admerstration) and other regulatory bodies,

reviewing avalable v cence of commersal interest in the technoiogy from polential customers
revievang the exclusive manufacturing agreemoent wath the Virclens technology development partner
ndependently assessng the likelibood of recovery of the Virgtens asset balances including cansimeration
of the Tuture polen ol pipelne of orders for the product and oiher use of such assets should the
aforementioncd regulatory approvals not be obtaincd,

copsideration of any contradiciony ovidence and impact anthe assessmenrt perlonmed and

assess:ng the adeguacy of the disclesures in the fimanc al statements.

We determined that the assumptans applied in the Virclens assel recoverabinty assessiont and
the carryng amourtol the Virolens reaied assels are reasanabic We assessed that the disciosures
ANe ARpropHae,
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6. Our application of materiality

6.1, Materality

we define matenalily as the magnitude of misstatzment in the inanciai staiemenis that makes 1t probable that the cconomac
decisions of a reasonably knowledgeable person would be changed or influenced We use materiality both in planning the scope

of our audit work and in evaluating the results of our work,

Based on our profeasional judgement, we determined matenality for the financial statements as a whole as follows:

uq»up fnm .cm “*”"Qi"ﬂr? 13
£1 & m\Hwon (70?0 F1.2 mnhon)

Basis for 5% of adjusted micorme before tax aﬂu 1murtmt\0ﬂ

determining as d!SLlObC‘d in Note b of the financiat stalements

materiality We considered other measures such as adusted
profit before tax and statutory jrofit before Lax

Materiality

Materiality for the current year representa,

« 0 3% of revenue (2020 0.23%).

* 4 O% of adjusted profit )Pfo:'ﬂ ax (\2020 4.
- 057, o(rwa sets (202000

125, and

inthe praor zened, due to the eamings vaatdhty as

result of COVID 19, we used a blernded approachin
o netermination of malenality which eguated to
7% of adjusted incomie before tax af e

W o

Rationale for the

benchmark applied 3
't (hat thn ,*'fu V‘[ﬂf’ ‘u,flf |an 50 ™
Al matenizhty level wihichas commensurate wirh
ﬂ w0 cunent sie and scaln ofmn Group
Materiality
# o M ] n'
| . i

6.2. Performance materiality

W st porformance maler

undetectod nusstatements excesd the matenalty fur the inarsar statcnenis a

ANCEHISALON.

Oat

alty at & level lower thar matenality to roduce the probabihty

?‘nmm Loimpany fiia&m‘:ml stateients
_f0am:hon (ZO’JLJ EGEn mlllmn

Parent company imateriality equatfﬂa o0 2 M

of net assets which s capped at 60% of group
performance materiaity in order (o address the
nsk of agyregation when combined with cther
businesses

This 1s consistent with the prior period

at wge of a balanee shee! measre
pven that the parent acts as a

We ehove §
WIAS ADPEOPTIALe
ompary

St e ey e

fal maggregate, Locotreotod anel

shwle

Performance

materiality

Basis and rationale 't detor g perionmacce mateni ty we cansiders

for determining

performance < our asscssment of the complenty of the Sroop and natr
materiality vialined rat ue M ‘he: ;r"u.

rrﬁfw_

Ay

1S CONIGH o TLRINTCRT LS

552070 6

4 the nlin g facters

e of the Group's busnes s modo,

carat o anress the Group and the

S T preecus yeur,

6 3. Errorreporting threshold

wthy the Alest Comnuties that we wonlld repor
dffererces be'ow tha thresk o that in ey
re s that e o
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7. Anoverview of the scope of our audit
- - |
7.1. Identification and scoping of components

Our Group audit was scoped by obtaining an understandng of the Group and its environment, mcluding Group wide controls, ard
assessng the nsks of matenal risstaternent at the Group and component level

There are 72 (2020 74) reporting companents in total, each of which s responsible for maintaining their own accounting records
and controls and using an integrated consolidation system to report to the UK head office

Our Group audit scope Tocused on audit work at 22 components (2020 23 components) representing 79 5 (2020 78%) of the
Group's revenue, 80% (2020, 80%) of the Group's adjusted operating profit and 88 (2020 86%) of the Group's net assets

Fach component was set a specific companent materiahty, considenng its relative size and any component specifc nsk factors
such as the location of comporents he component materiahties appled were in the range £0 4 muliion to £0/ mline (2020,
£0.3milhon to £ 4million)

We tosted Lhe cansolidaton process at the parent comipany level and conducted analytical procedures for entitics not subject to
detaked aud U work W confinm our conclusion that there were no matenial misstatements in the aggregated financias nformation

Revenue Adjusted operating profit Net assets

® (ullscopes Audt of specific account balances @ Revicw at group ievei

7.2. Our consideration of climate-related risks

Chimate charge and the transimion to a ow carbon economy ¢ climate change” ) wore consideredd in sun auckl where they have
the patential o directly cr indirectly impact key judgements and estimates wathin the Group financial statements The Group
continues to develop its assessment of the potentalimpacts of ciinate change, as explaned in the Gur people, enviromment and
COMMUNITIES sechion or pages 53t 60 Maragoment have identified sustainabiiity, clmate change and the environinent as a
principal nsk 1o the busmess Managamaent ssed that there s no materal mpact w the finanoial statzments arsing from
climate change and this has been daclosed in Note 1g of the Tinanoial statements

Wo porformed the folowing pronedures to address e cumate related nsks

s We held discussions with management to obiam ar understanding of the process for considering the impact of chimate related
risks and controls that are relevant to the entity

+ We performoed cw ownn qualitalive nsk assesament of the potent.al impact of cimate change on the Group's account halineas
and clagses of transaction and did act «dentify any reasonably poss:ble risks of matenal misstatement,

< Wt the smvalvement of our Erviranmertal Social & Governance { FSG7 specialist leam we assessed the cimiate change
related disclasures meluding 1GHD i the financiat stalements against regulatory requircrnonts and market peers,

< We alse cansidered whether wformation ineluded m the chimate refated disclosures in the Annual Hoportwere matenally
consistent wath the financias staternents ard our knowledye obtaned 0 the audit

7.3. Working with other auditors
Goven the Group's geographica presence acreos the wior'd wo crecied and supenaised our many compencnt audis weams thic
cxecution of our audit referral nstructions, as sumemarsed below

+ e tointenmitiont restrickons or worxng practces caused by SOVID 19 the major ty of the audht work was executcuiometaly
Cmited sies were vis-led due o the restiintions on travel The Group engagement tean had online nteract. on wath the

Group's largest anid most complex businesses durmg 2021 wath a particlrar focus on lucat.ons where work was performec o
signsf cant or matenal components

in addition 1o the above, the Group engagemert partrer beld Growp vade dwisional ard individual pianning and close maenngs
whch covered st busnesses bach dvisor Fas a dedheated semar member of the Grotp audil ieam respensible for the
supervsion and arection of camparonts, ncluding where approprate secior speaific expertise. We included the component
audil tearm i our wam heeling, discussed and reviewed ther nisk agsessmoent and reviewed documentation of the Tindings
front ther work, We also reviewed the audih work papers support ng Compencnt Ieams repartng to us remately usng shared
deskrop technolugy
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8. Other information
- 1

The other information comprses the information ncluded in the Annual Beport other than the financial staterments and our
auditor's report thereon. | he Duc_ctors are respansible for the other mformiation cantamned witha the Annual Report

Our opinion on the financial statements does not cover the other nformation and. except Lo the extent othenwise explicitly stated
i our repart, we do rot express any form of assurance conclusion thoreon

Our responsibility 15 to read the other information and, it deing so, consider whether the other iformation s materially
nconsistent with the financial statements or our knowledge obtaned i the course of the audit, or otherwise appears ta be
matenially misstated.

If weidentify such matenal inconsistencies or apparent matenal misstatements, we are reqmro( to determine whether this gives
nsC 1o a matenal misstatement in the financial stalements themselves If. based on the work we have performed, we conclude
that there is a material misstatement of this other iformiation, we are required to report that fact

We have nothing to repor Uin this regard.

9. Responsibilities of Directors
-
Az explained mare fully in the Direclors' respunsibiities statement, the irectors are responsibie for the preparation of the
Ninancial statemerts and for boirg satistied that they gve a tree and fair view, and for suck internat control as the Directers
detenmne s necessary to enable the preparation of fmanoal siaterments that are free fiom matenal nusstaiement, whether due
o fraud orenor

I proparng the fnancal statoment
V) CONBTUC 35 8 Jamg Concern, s
I

reanstl

g the Direciors are responsibie for assesung the Grow's and the parenl compary s atalivy
aing as apphicable marers relared to gong concern and using the goang concern hasis of
Wng un'ess the Drectars edher intend to Loroants the Broun o the parert company o 1D Coate oper. 5 Grhovere
Calternative bt to do so

10. Auditor's responsibilities for the audit of the financial statements
.. _____________________________________________J

Our obyretves are Lo obtain reasonable assurance about whether the financal slatements as a whole are free from rmiatenal
misstalerent. whether due Lo fraud or error, and 1o ican auditors report thal includes our opinion Heasonahfe assurance s
hugh levei of assurance, but 15 not a guarantee that an audit conducted in accordance with 1S5 (UK il always detect o mater 1(1!
*w"%ra terment when it exisis Misstakeiments car anse from fraud or eiror and are considered mater alif individually orn the
agyregate. they ceuld reasonably be oxpected o infruerce the ecanomuz decisons of users taken on the bases of these Tinancia’
statoments

aturther descopnon of our resporsibilties for the aurit of the fmancal statements s ocated on the FRE s webaite at. vy fre
org.uk ‘avdiroraresponsibies This descrpnon forms part of onr awdtor's repo

11. Extent to which the audit was considered capable of detecting irregularities, including fraud
]

irrequlanues, mcluding fraud, are instances of non compliance with laws and requlations we design procedures m line veath ouy
e, outhned above, to detect matenal misslaiements n respect uf\rr“gLIJntle ncla.dr‘gfraud I he extert towhich

responsibiite
our procedires are capabie of detectng rrogulantos nending fraud s dotalledbalow,

11.1. identifying and assessing potential risks related to irregularities
mddertbang and asseszsing nsks of materix' n
Lanens, we corsidered the follwineg,

tatement norespect ofincgulaetes ecludng frond ara nor-complarees vath
ﬁ 2 ]

e S

DT

oz Dot about the saent fimaton ang ases ament

ar‘w‘t proﬂw‘brr' Srelairyg
wlarces 2frar-

g obta ned arg
COraply g ath 2

merlify:
romw e o
5 rand ara abe A Aleged fraud,

4 f)‘ r auf‘ ar

PEPONGNG 15 H0 NEKE ©
nircls estabished 1o m' q at
1 amnrg the audn €
ne, de w_Hm

comphant oot
c LA ng sigrificar :
=regartng boe an d Nht—’ o frans mu,h A ur i tc fmane ai

vl thesn proc
arf ‘Fc great

LWFOS, e consdnren the ¢ U s anth o the organisationr for frawd
et al auchis uncder "S85 00

mtmf m fon fran’"

IJL)’
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We alzo obtared an undarstanding of the lega, and regulatany framoworks that the Sroup operdales w1, lucusng on provisions
ol these faws and rogulatiuns thal had & drect eflect on the determination of matenaf amaounts and discio SUTES N the financial
stalements The key laws and regulatons we considered n this context ingluded the UK Companies Acl Listng Ru'es, pensions
leqistation and tax legislatonr.

In addition, we considered provigions of other laws and regulations that do not have a direct effect on the financial statemenls bt
complance with which may be fundamental to the Group's ability to operate or to avoid a matenal penalty

11.2 Audit response to risks identified

Az aresult of performing the above, we dentified the classification of adusting items as a key audit matter refated to the potential
risk of fraud The key audit mattors soction of our report explams the matter i mare detarl and also descnhics the specifc
procedures we performed in response to that key audit matter

i additon to the above, our procedures to respond to nsks identified mcluded the folloving:

+

reviewing the financial statement disclosures and lesting to supporting documentation to assess complance with provisions of
reievant laws and rogulations descnbed as having a direet effect on the financial statements;

enguirng of maragement, the Audit Commiatee and extornal legal counsel concerning actial and potential ligancn and claims,
performing analytical procedures o identify any unusual or unexpected relationships that imay indicale nisks of material
risstalemeant due to fraud,

reading mawres of meetings of those charged with governance, reviewang mteral audit reports and reviewing correspondence
weth Lax authorties and

in addressng the nsk of fraud through management overnde of controls, testing the appropriateness of joumal entries and other
adjustments. assessing whethar the ) Mmﬂpnra made in making acenunting estimaies are indwalve of a potental bias, and
evatualing the business raticnale of ary significant transactions that arc unusual or outside the nonmal course of brsiness

.

vie alzo communicated relevant identifiod laves and regulanons anz potential fraud nsks 1o all engayoment leam rnembers
including nternal sproial sts and significant compenent audst teams, and remaimed alert to any rdications of frauc or ron
camphance weth lav i

agulatons throughout the audi

12. Opinions on other matters prescribed by the Companies Act 2006
L

In aur opiron the part of the Directors’ remuneration report to be audited has been properly prepaicd in accordance with the
Companies Act 2006

In our apinion, based on the vaork undertaken in the course of the audit,

+ the information gven n the Strategie report and the Directors' report for the fimancial year for which the financin’ statements
are prepared is consistentwith the financial staterments, and
- the Strategic report and the Directors repart have been prepared in accordance with applicable ‘egal requirements

Ir: the light of the knowle\dge and understanding of the group and the parent cornpany and their environment obtaned .n the
course of the audit, we have not idenufied any matenal mssslateiments in the stialegic report or the drectors’ report

13. Corporate Governance Statement

0
The Ligting Rules requae us 10 rovew the Directors statement in raiation ta going concermn, ionger term viability and tat part of
the Corparate Grvernance Stakement rofating 10 the Group s comphance with the provisions of the UK Corparate Gow;zr‘ance?
Code wmf ed far our raview

ased o the work sndertaken as part of cur audis we have concluded that each of the followang elemen:s of the Corporate
Gavernance Staterent s materiaily consistent with the fnancal statements and our knowledge obtamed dunng the auat

- the Drectars’ statement with regards to the approprateress of adopung the gomg concern has:s of accounting and any
material uncertanties identified sot out on page 86,

- the Directors’ explanation as to s assessiment of the Grou's prospects, the period this assessment covers and why the
penad is appropnats set out on page 66,

- the Dwrectars’ statement on fain, balanced and undersiandable set out on page 94,

+ the Board's confirmation that it has camed out a robust assessment ofthe amerging and principal risks sot out on page 64,

+ the section of the Annual Report that descnbes the review of effectiveness of risk management and internal control systerns
set out on p{ng A5, and

- the section describieg the work of the Audit Commuties on pages 92 to 67
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14. Matters on which we are required to report by exception

L~~~ """
14.1. Adequacy of explanations received and accounting records

Uinder the Comparies Act 2005 we are required to report to youf in our epinan

+ we have not receved all the information and explanations we reguire for our audit. or

+ adequate sccounting records have not heen kept by the parent company or returns adequate for our audit have not been
receved from branches not visited by us, or

- the parent company financial staterments are not i agregmoent with the accounting records and returns

We have nothing to report in respect of these matters.

14.2.Directors’ remuneration

Under the Companios Act 2006 we are also required to report if in our opinion certam disclosures of Directors’ remuneraton have
not been made or the part of the Directors remuneration report 1o be audited 15 not n agreement with the accounting records
and returns

We have nothing te report in respect of these matlers,

15. Other matters which we are required to address

. ________________________________________________________________________|]
15.1. Auditor tenure

Foinwnig the recommendation of the Atdit Commitree, we were appainted by the Board of Directars of the parent company on

b May 2029 at the 2070 Annual General Meetiag, to audit the Inancial statements for the year ending 31 December 7020 and
subsequent fnancial penads  The penad of wtaiurinternupted engagenient me'uding proviots rencwals and reappointnents of
the firmos 2 years, covenng the years encig 2 K

Decembor 2020 and 371 Lenembey 2071,

15.2.Consistency of the audit report with the additional report to the Audit Committee
Attt comimittee ve e requil ed 1o provde in accordanco watn 1SAg

Qi audt opivior 13 congstent wath the additional repart to 4

16. Use of our report
]
Thiss repart 1s made so'cly to the Compary's memiers, as a bory n accerdance wath Chapter 2 of Part 10 07 the Compames Act
2006 Our audit work has been undertaken 5o that we nught siate 0 the Company's moembers those matlers we are reguned to
slate o them n an auditor's report and fur no other purpose (o the fullzst extent permitied by law, we do not aceept or assumie
respansibility 10 anyone other than the Cempary and the Company's membens as a body, for our audit work, for this report, or for
the opinionsg we have formed

Asaeguired by the =narcial Conduct Authority [7CA
statemerts form part of the Furopean Single Flectrone
Swrage Wochanisn of the UK FCA N acoardance wit
ropor provges No assurance over whether the Annua' |
apecified nthe ESEL TS

rancial deport has heen propared using the sirgle electronic format

Fobert Knight (Senior statutory auditor)
tor and on behalf of Delatte L1 P
Statutory Auditor

I ondon/United Kingdom

8 March 20272
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b PN R A R £

frnier {un.oss otacrse stated! haote 2021 2020
Revenue ' - ' 3 476.2 4318
Cost of sales (380.6} (3327)
Sross ' ' I 115.6 99 i
(26.9) (24.6)
Administrative expenses (69.4) (67.9)
Cpepata it ' ' o 193 66
Analysed as:
Adjusted operating profit 3 348 27.5
Restructuring and cther 6 (7.8) (14.5)
Acquisition and disposal related costs 6 (7.7) (6.4)
Finahce income 4 1.1 0.6
Finance costs 4 4.4 {43)
B e ' - 16.0 2.9
Taxation 7 (3.2) {18)
L T AT T SR R TR U R 12.8 13
Basic 9 7.3 0.8
Diluted 9 7.2 o8
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ot R T A e g N B £ R e

Eeruthan B _ 202] 7 2020

Profu for the yoar " 7 - 128 13

Oher soinprzhensive income for e year sfler tax

Maras Wiat are o1 miny be renlassdiag subsequently 10 the b tome statement

Exchange differences on translation of foreign operations 3.4 (50)

Tax on exchange differences - 02

(Loss)/gain on hedge of net investment in foreign cperations ©.2) 0.7

{L.oss)/qain on cash flow hedges taken to equity less amounts recycled to the income

statement (3.2) 7i

Deferred tax gain on movements in cash flow hedge reserves 0.5 -

Portas Mt il nsvas b orocdan s : 5

Remeasurement of defined benefit pension schemes 35.8 8.6

Tax on remeasurement of defined benefit pension schemes (11.4) 2.0
. B T T P I AT T R TL¥L B CA RIS AN SORL RN PR .;. CE T : 37.7 109
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£rmillion

ASSE1E

Fany Cunent asseis
Right-of-use assets

Property, plant and equipment
Goodwill

Other intangible assets
Deferred tax assets

Derivative financial instruments
Pensions

Total non-current assets

(I‘- H EE IR LR

Inventories

Trade and cther receivables
Income taxes receivable
Derivative financial instruments
Cash and cash equivalents
Total current assets

s .
el L

Borrowings

Lease labilities

Derivative financial instruments
Trade and cther payables
Income taxes payable
Provisions

Total current liabilities
Borrowings

Lease liabilities

Derivative financial instruments
Deferred tax liability

Pensions

Provisions and other non-current liabilities

Total non-current liabiities

Share capital
Share prermium
Translaticn reserve
Other reserves
Retained earnings

Equity attributable to owners of the Company

Non-controiling interests

12 s deur bad i rneis Ty

o BT T o PR B 0L ol B TO B R A I o ST I ] (Rl TR P I LI e R D LA g

et
ST

S

i
o

L

Approved by the Board of Directors on 8 March 2022 and signed on the r behai® by

Jirector

Director

TT Electrowcs ple -

Motz 2021
1 19.6
12 50.4
13 156.5
14 51.7
7 1.3
20 0.6
21 78.4
' 368.5
15 141.8
16 86.2

2.6
20 4.0
25 68.3
302.9
671.4
19 1.1
28 4.1

20 1.3

17 133.9
7.1
18 2.5
150.0
18 147.1
28 18.5
20 0.7
7 20.2
21 39
17,18 1.0
191.4
341.4
330.0
22 44.1
22.6
33.2
22 7.1
221.0
328.0
2.0
330.0

bl e leen et g e s snt o af the e S acee ity

2020

12.4
53.0
155.7
571
8.9
1.8
354
3243

98.2
713
30
5.8
70.2
248.5
572.8

2.3
36
11
90.2
7.5
6e
111.3

1359
12.3
08
8.6
494
1.0
163.5
274.8
2598.0

43.6
217
30.0
585
195.2
2960
2.0
298.0

TlE R Ty
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£rnllion

2131 Decembir 2078

Prafit f the y e o

iﬁtﬁ:ér (:om;zvc?é’:?a‘v—:&';} 'i‘;r:cm':-:-
Exchange differences on translation
of foreign operations

Tax on exchange differences

Gain on hedge of net investment in
foreign operations

Gain on cash flow hedges taken to
equity less amounts recycled to the
incormne statement

Remeasurement of defined benefit
pension schemes

Tax on remeasurement of defined
benefit pensian schemes

Total comprehensive income

R

Share-based payments
Deferred tax on share-based payments
New shares issued

e e g :

Exchange differences on translation
of foreign operationsg

Loss on hedge of net investment in
foreign operations

Loss on cash flow hedges taken to
equity less amounts recycled to
income statement

Deferred tax on gain on movement in
cash flow hedges

Remeasurement of defined benefit
pensicn schemes

Tax on remeasurement of defined
benefit pension schemes

Total comprehensive income

Equity dividends paid by the Company
Share-based payments

Deferred tax on share-based payments
New shares issued

Other movements
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Shiare
capital

41.0

26
436

43.6

0.5

a4

Share
premium

41

176
21.7

21.7

0.9

22.6

Translation
Resewve

340

G0
0.3

07

300

30.0

3.4

(0.2)

Other
regeryet

©5)

7.1

71

08

(03)
55

5.5

(3.2

0.5

(2.7}

38
0.5

71

Fetamed

garangs

187.4

8.6

2n
78

1952

195.2
i2.8

35.8
(11.4)
37.2

(11.4)

(0.3)
0.3
221.0

Sub
I_vlal
266.0
13

(5.0)
03

o7

7.1
8.6

2.1
109

©8)
(0.3)
20.2
296.0

25_}6_0
iz2.8

3.4

(0.2}

(3.2)
0.5
35.8

(1.4
37.7

(11.4)
3.8
0.5
1.1
0.3

328.0

Ner
wantialling
terest

2.0

2.0

2.0

2.0

Total

2680

13

(5.0)
03

0.7

Ial
8.6

2.
10.9

(©.8)

©3)

202
298.0

298.0
12.8

34

(0.2)

(3.2)
0.5
35.8

(11.4)
37.7

(11.4)
3.8
0.5
1.1
0.3

3300
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Ermeilan Mete 2021 2020
Coash ‘:!,M;a ?:”‘}:1':-\"-;3{‘:';;KSH-L_‘; actiniien ‘ o ‘ - - ‘
Profr for the yaar 12.8 13
Taxation 7 3.2 1.6
Net finance costs 33 37
Restructuring and other 7.8 14.5
Acquisition_related costs 1.7 6.4
Sodrartor ooty s N 7 - 348 275
Adjustments for
Depreciation 11,12 13.6 14.0
Amortisation of intangible assets 14 2.5 30
Impairment of property, plant and equipment and intangible assets 12,14 - 02
Share based payment expense 38 1.0
Other items 1.1 {0.3)
(increase)/decrease in inventories {42.6) 472
(Increase)/decrease in receivables (15.7) 112
Increase/(decrease) in payables and provisions 42.0 (11.8}
' 395 43.0
Special payments to pension funds (5.5) (5.4
Restructuring and acquisition related costs (15.0) (15.1)
T T A S TL RN PE I ST 19.0 285
Net income taxes paid (4.7) (0.3)
RRE PR £ PR R S T LERT TS P T 14.3 282
Purchase of property, plant and equipment 12 (14.6) 9.3
Proceeds from sale of property, plant and equiprment and government grants recelved 9.3 34
Capitalised development expenditure 14 {1.9) 33
Purchase of other intangibles 14 {0.5) {08
Acquisitions of businesses {0.5) (43.3)
Cash with acquired businesses - 1.4
comie T Lo R {8.2) (51.9)
Issue of share capital 22 1.4 202
Interest paid (4.0} (3.5)
Repayment of borrowings (86.9) {27.2)
Proceeds from borrowings 96.4 498
Capital payment of lease liabilities {3.9) 41
Other items (0.5} (1.8
Dividends paid by the Company 8 {11.4) -
T I L ISR P (8.9) 334
B T I T TP (2.8) 9.7
Cash and cash equivalents at beginning of year 24,29 69.0 60.2
Exchange differences 24,29 1.0 (0.9)
e e 24,29 67.2 69.0
Cash and cash equivélénté édmprise: ) " T
Cash at bank and in hand 68.3 702
Bank overdrafts _ (1.1) (12
' - I - ' o - 12 63.0
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1 Basis of picparalion

a) Basis of accounting

1T Flectronics Ple ("the Group™ is a public company limited by shares (company number 00087249). The Group is incorporated

in the United Kingdom under the Companies Act 2636 and registered in England and Wales. The address of the registerag office

is TT Electronics Plc, Fourth Floor, St Andrews House, West Street, Woking, Surrey, GU21 6EB'. The nature of the Group's
operations and its principal activities by operating segment are set out in note 3 and in the divisional reviews on pages 3410 39 The
Consolidated Financial Statements of the Group for the year ended 31 December 20271 were authorised in accordance with

a resolution of the Directors of TT Electronics Plc on 8 March 2022,

These consolidated financial statements are presented in paunds sterling, which is also the functional currency of the Company.
Foreign cperations are included in accordance with the policies set out in note 2.

The consolidated financial statements have been prepared on a historical cost basis modified by derivatives held at fawr value.
The consolidated financial statements have been prepared in accordance with international accounting standards in conformity
with the requirements of the Companies Act 2006, The financial statements have also been prepared in accordance with
International Financial Reporting Standards as issued by the IASE.

The financial statements set out on pages 133 to 207 have been prepared using consistent accounting policies except for the
adoption of new accounting standards and interpretations noted below.

b) Basis of consolidation
The consohidated financial statements set out the Group's financial position as at 31 December 2021 and the Group's financial
performance for the year ended 31 December 20217,

Subsidianes are those enterpr ses controlled by the Group Control exists when the Group s exposed, or has ghts, to variable
returns fromats involvernent with the subsidiary and has the ability to affect those returns through its powe: over the subsidiary
Subsidianes are consolidated from the date on which controtb s transferred ta the Group and cease to be congolidated from the date
on which controhs transferred out of the Group

Allinte-company balances and transactions, ncludiry uarezhsed profits ansing from intra group transactions, have been elinunated
in full Unrealised losses are eliminated in e same way as unrealised gains except that they are anly eliminated
to the cxtent that there s no evidence of impairment.

c) Alternative performance measures
The Group presents Alternative Performance Measurss UAFMs™) m adaition 1o the statutory results of the Group  These are
presonted in accordance with the gudebngs on APMs 1ssucd by the European Secunities and Markets Authonty UESMAT

Adjusted operating profit has been defined as operating profit from continuing operations excluding the impacts of significant
restructuring programmes, significant one-off items including property disposals, business acquisition, Integration, and divestment
related activity and the amortisation of intangible assets recognised on acquisition Acguisition and disposal related items include
the writing off of the pre-acquisition profit element of inventory written up on acquisition, other direct costs associated with
business combinations and adjustments to contingent consideration related to acquired businesses. Restructuring includes
significant changes in footprint (including movement of production facilities) and significant costs of management changes

In addition to the tems above, adjusting items impacting profit after tax include:

+ The net affect on 1a, of sigrificant restructurning from strategy changes that are not considerad by the Croup to be par: of the
normal operating costs of the business and
The tax effects of adjustments to prefit befors tax

These finaqcial statements include aliernanve performarce measuies that are not prepared in accordance vath IFRS These
altzrnative performance measures hawe been selecter! by the Directars to assist them n making operating decisions because
they represent the underlying operating performance of the Group and facik tate interal comparisons of performance over ime

The Directors consider the adjusted results to be an important measure used to manitor how the businesses are performing

as th s provides a meangful ref ection of how e bus nesses a-e managed and measured on a day-lo-day basis and acthieves
consigtency and comparadil ty betwiern reperting penods
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These alternative performance measures exclude certan significant non-recurnng, infrequent or non cash items that the Directors
do not beheve are indicative of the underlying operating performance of the Group {that are otherwise included when preparing
financial measures under iFRS)

Adjusted profitis not & defined term under IFRS and may not be comparable w th similarly titled profit measures reported by other
companies 1115 nat intended to be a substitute for, ar superior 1o, GAAP measures. All APMs relate to the current year results
and comparable pericds where provided.

The Directors consider thers Lo be fou main alternative performance measures: adjusted operating profi, free cash flow,
adjusted EPS and adjusted effective tax rate.

All alternative performance measures are presented on pages 201 to 207 and are reconciled to their equivalent statutory measures
where this is appropriate

d} Going concern

The Group's business activities, together with the factors likely to affect its future development, performance and position are set
out within the Strategic Report on pages 1to 73 The Strategic Report analyses the financial position of the Group, its cash flows,
liguidity position and borrowing facilities. In addition, note 20 to the financial statements includes the Group's chjectives, policies
and processes for managing its capital; its financial risk management objectives, details of its financial instruments and hedging
activities; and its exposures to credit risk and liguidity risk.

The Group has experienced continued improvement n trading momentum and strong growth on our 2020 numbers The structural
growth markets we have selected to focus on have moved back towards their long-term growth trajectory, the berefits of our
strategic repesitioning and focus on buillding close relatronships with our clients can be seen in both the order book and financial
performance of the Group.

The Group's financial pesiien remams strong, at 31 December 70271t hact

< £318 9 million of total lease haniities and borrowing faciities avalable comprising commutted faciities of £276 3 mi llon
{net of £1.3 million loar arrangement fees and inclusive of £72 6 million of finance leases), uncommitted facilities of £42 6 million
representing averdraft ines and an andrawn accordion facility of £30 milio 1he Group's primary source of lirance is the
£180 mithon cominitted revolving credit facility (RCF), at 31 December 2021 £73.4 mull-on of this facility had been drawn down.
1he Group's RCE will mature in Movember 2023 In August 2021 11 agreed a debut 1ssue of £ /5 rmilhon of private placement
fixed rate loan notes with three institutional investors The funds were received in December 2027 and the issue 1s evenly split
between 7 and 10 yoar maturilios with an average interest rate of 7 9% and covenants in line with our bank facility 1he privale
placement complements. at an attractive rate, the Group's existing oank RCF, diversifying our sou-ces of debt funding and
providing us with a stable, lorg tenr financing structure

+ Mleverage ratio (banking covenant defined measure) of 1 7 times at 31 December 2027 compared to a RCE covenant maximum
of 3.0 umes |terest cover (banking covenant defined imeasure) of 12 5 imes compared 10 a RCF covenant minimum of
4.0 times.

The Group has prepared and reviewed cash flow forecasts across the business over the twelve-month period from the date of the
approval of these financial statements, considering the Group's current financial position and the potential impact of our principal
risks on divisions.

The Group's financial projections contain key assumptions surrounding revenue and operating profit growth in 2022, Under the
Group's base case financial projections, the Group retains significant tiquidity and covenant headroom, with both metrics improving
from the position as at 31 December 2021.

The Group's financial projections have been stress tested for "business as usual’ risks {such as profit growth and working capital
variances), and the impact of the following principal risks: general revenue reductions, contractual risks, people and capability,
supplier resilience and health and safety (occurring both individually and in unison). Principal risks which were not specifically
modetled were either considered not likely to have an impact within the going concern period or their financial effect was covered
within the overail downside economic risks implicit within the stress testing. Under the stress tested maodelling, the Liquidity
headroom within the group remains significant. Financizl covenants continue to be in compliance under the stress tested model
and management have a number of mitigating actions which could be undertaken if reguired.
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The Group's downside stress test scenano has been sensitised for supply chain challenges and inflationary pressure which shows
a reduction in revenue and operating profit compared to the fatest forecast. Despite this further reduction these projections show
that the Group would remain well within its facilities headroom and within bank covenants for the next 12 months after the approval
of these financial statements. A “reverse” stress-test was also modelled to understand the cenditions which could jecpardise the
ability of the Group to continue as a going concern including assessing against covenant testing and facility headroom. The stress
testing also considered mitigating actions which could be put in place. Mitigating actions included limiting capital expenditure and
reducing controliable costs including items such as discretionary bonuses and pay rises. The reverse stress test is deemed to have
a remote likelihood and help inform the Directors’ assessment that there are no material uncertainties in relation to going concern

The Group's wide geographical and sector diversification helps minimise the nsk of serious business interruption or catastrophic
reputational damage. Furthermore, the business madel ts structured so that the Group is not overly reliant on any single customer,
market or geography

The Directors have assessed the future funding reguirements of the Group with due regard to the risks and uncertainties to which
the Group is exposed and compared them with the level of available borrowing facilities and are satisfied that the Group has
adequate resources for at least twelve months fram the date of signing these accounts. Accordingly, the financial statements have
been prepared on a going concern basis.

e) New and revised standards and interpretations adopted, not yet adopted and those in issue but not yet effective
New and revised standards and interpretations adopted during the year
At the date of authonsation of these financial statements the Growp has appled the following revised IF S Standards

+ Interest Rate Benchmark Reform Pnase 7' (Amendiments to IFRS 9, IAS 3G, IFRS 7. IFRS 4 and IFRS 16}

At the start of the year the Group was exposed to the following interest rate benchmarks within its hedge accounting relationships
and borrowings, which ae sulyect to interest rate benchmark reform: GBP LIBOR ana USD LIBOR ("IBORs"). The hedging
nstruments are interest rate swaps (see note 20a) and the hedged items are Sterling and US Dol ar floating rate debt {sec rote 19)
On 4 January 2022 the Group ransitoned away from GBIY LIBOR to be replaced by GBP SONIA. There wall be no impact of this
transiion As USD LIBOR will sbill be i use up untit rmud 7023 the Group does not expect o transition away from USD (1BOR within
the next 12 months

New and revised standards and interpretations not yet adopted
The Group does not cansider that any standard, amendment or interpretation 1ssued by tne IASB, but not yel applicable, will have a
significant impact on the finascial statements,

New and revised IFRS Standards in issue but not yet effective
At the date of authonsation of these financial staternents, the Group has not apphed the follow:ing new and revised IFRS Standards
that nave been issaed but are not yet effective.

COVID 19-Reiated Rent Concessions beyond 30 June 20727 (Amendment to (FRS 16}
+ Onerous Contracts - Cost of Fulfiling a Cortract {Amendments to IAS 37}
« Annual inprovements to IFRS Standards 2018 2020
Proparly Plant and Lguapment Procaeds before Intended Use (Amendments to AS 16)
Reference to the Conceptual Frameawork {(Amendments to IFRS 3}
IFRS 17 :nsurance
+ Classification of habilities as current or non current (Amendmenis to 1AZ 1)
Amendments to MRS 17
D selosure of Acccunting Palicies (amendments ta IAS 1 and IFRS Practice Statemant 2)
Definuon of Accounti g Fstimate {Amendments to 1AS €)
Deferreg Tax Related to Assets and Liabimies Ansing from a Single Transaction — Amendments to [AS 12 Ircoma Taxes
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f) Change in accounting policies

Adoption of new and amendments to published standards and interpretations effective for the Group for the year ended
31 December 2021 did not have any material impact on the financial position or performance of the Group

g) Critical accounting judgements and key sources of estimation uncertainty
In the application of the Group’s accounting polizies, which are described 11 note 2, the Directors are required to make judgements,
estimates and assumptions aboul the carying amounts of assets and habilites that are not readly apparent from other sources

The estimates and associated assumptions are based on historical experiences and other factors that are considered to be
relevant Actual results may differ from these estimates.

Ite estimates and underlying assumptions are reviewad on an ongaing basis. Revisions to acceounting estimates are recogmsed m
the penod in which the estimate 1s revised if the revision affects only that peried, or i1 the period of revision and future periods
if the revision affects both current and future penods

Critical judgements
In the course of prepar ng the Financial Statements, a crnitical judgement wathin the scope of paragraph 127 of IAS 1 "Presentation
of f.nancial Statements” is made during the process of applying the Group's accounting policies

Adjusting items

Judgements are required as 1o whether items are d sclosed as adjusting, with consideration given to beth guantitative and
qualitative factors Further mforrration about the deterrmination of adjusting items i the vear ended 31 December 2027 1s included
nnote ic

There arc no other eritical jJudgements other than those involving estimates, that have had a signifcant effect on the amounts
recngnised In the Financial Statements. Those mvalving estimates are set out below

Key sources of estimation uncertainty

Assumptions concerning the future and other <ey sources o° estimation uncertainty at the balance sheet date, that may have

a significant nsk of causing a material adjustment to the carrying amounts of assets and habilities with.n the next finarcial year,
are discussed be ow

Note 13 Goodwill n relation to the laT Solutions casih generating unit ('CGU") The carrying amount of goodwill a:

31 December 2021 was £156 5 million (2020 £155.7 milhan}. Determining whather goodwill is impaired reguires an estimation
of the value in use of the CGUs to which the gacdwill has been allocated The value in use calculation reguires management
1o estrnate the future cash flows expected to anse from CGUs avd a sutable discount rate in order to calculate presert value
4131 Decermber 2021 and 31 December 2020, the Group recogmsed no impairment loss in respect of goodwill, Further
information, Including a sensitiv ty analysis on the key assumptions, 1s provided in note 13. The carrying amount of the loT
Solutions CGU's goodw |l was £27.6 million (2020: £27.6 millicn). Due to the impact of current supply chain challenges, as
explained in note 13, IoT Solutions CGU shows headroom of £5 8 million and is sensitive to a reasonably pessible change

In assumptions; discount rate, long-term growth rate, successful launch of new products and short term operating cash flow.
At 31 December 2021 and 31 December 2020 the Group recognised no impairment icss in respect of these assets.

Further information, including a sensitivity analysis on the key assumptions, is provided in note 13
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- Note 7 — Taxation. Accruals for tax contingencies require management to make judgements and estimates in relation to tax
authority audits and exposures. Amounts accrued are based on management’s interpretation of country-specific tax law and
the likelihood of settlement Tax benefits are not recognised unless the tax positions are probable of being sustained. Once
considered to be probable, management reviews each material tax benefit to assess whether a provision should be taken against
full recognition of the benefit on the basis of potential settlement through negotiaticn and/or litigation. These amounts are
expected to be utilised or to reverse as tax audits occur or as the statute of limitations is reached in the respective countries
concerned. The Group’s current tax liability at 31 December 2021 includes tax provisions of £6.9 million (2020: £6.4 million).

The Group believes the range of reasonable possible outcomes in respect of these exposures is tax liabilities of up to £9.0 million
(2020: £8.2 million).

+ Note 21 — Defined benefit pension abligations. At 31 December 2021 the Group operated twa defined benefit schemes in the
UK (the TT Group (1993) Pension Scheme and the Southern & Redfern Ltd Retirement Benefits Schemes) and overseas defined
benefit schemes in the USA. These schemes are closed to new members and the UK schemes are closed to future accrual.

The defined benefit obligations in respect of the plans are discounted at rates sst by reference to market yields an high quality
corporate bonds. Significant estimation is required when setting the critenia for bonds to be included in the population from which
the yield curve is derived. The most significant criterna considered for the selection of bonds to include are the issue size of the
corporate bonds, quality of the bonds and the identification of outliers which are excluded. In addition, assumptions are made in
determining mortality and inflation rates to be used when valuing the plans' defined benefit obligations Whilst actual movements
might be different to sensitivities shown, there is a reasonably possible change that could ocour. At

31 Decermmber 2021, the retirement benefit plan was in a surplus of £74.5 millien (2020: £30.5 million). Note 21 outlines the
significant assumptions and associated sensitivities.

+ Virolens, The carry ng amount of Virolens related assets at 31 December 2027 was £4 8 milhion (27920: £4 5 millon). The asseis
consist of inventory, property. plant and cquipment. and capitalised development expenditure The value of these assats 5
dependent upon tha success of the Virolens product, requinng management to estiniate the future cash flows in g range of
possible outcomes The key sources of estumation uncertamty are our customers’ ability ta obtain ~egulatory approval and
potential end customers converting expressions of interestinte “rm funded orders Gur custonter Contmues (9 progress with
requlatory approvals and global interest remains strong given new COVID strans and vacene limtations (efficacy and supply)

If requlatory approval i1s not obta ned it 1s ikely the asssts related to Viralens will requere impairment

¢ . “l .
FETE Lo
Del ity on

The following significant accounting policies have been applied iIn the preparation of the consohdatec financial statements
These accaunting palicies have been consistently apphed across the Group

a) Revenue

Revenue 1s measured at the fair value of the rign: to consideration. usually the invoiced value, for the prowision of goods to external
customers excluding value aoded tax and other sales related laxes and s recognised when the customer ohtains control of goods
tnmost cases this 1s at the point in ime of transfer of legal title of the goods. terms vary by customer. but the tyws mast comman
arrangement are at the time of dispateh and at the time of delivery For sales to customers wherc a nght to return an itemais
granted, revenue s recogni.sad 1o the extent of the considaration to which the Group ultimately expects to be entitled (e, rovenue
1s net recognised for goods expected to be returned) Where a service warranty 1s provided to customers the associated revenue,
based upon ar aliccation of the gveralf cost of perfonmance, is recogmised over the warranty period Payment terms typically range
fram 30 to 120 days

b} Finance income

Finarce nceme comprises interest income on funds nvested. the calcu ated inlerest ircome on pensions assets for schemes
which are 1y surplus and net foreign exchange gains orlosses on cash balances and loans recevahles Inierest ingome s
recogaised usng the effective interest rate Net foreign exchange gains or losses on other manctary assets or habilities are
recogn sed aither withir other income or cost of sales. depending an what the underlying monetary assat or Laby 1y relates to
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¢) Finance costs

Finance costs compnse interest expense on borrowings wheeh are not capitalised under the borrowing costs policy, the calculated
interest expense cn pension liab lities for schemes which are in deficit, the interest costs on lease liabilities and net foreign
exchange gains or lnsses on external loans Net foreign exchange gains or iosses on other monetary assets or liabilites are
recognised either within other income or cost of sales, deperding on what the underlying manetary asset or hability relates to

d) Discontinued operations and assets held for sale

The Group reports a business as a discontinued operation when it has been disposcd of & penod, or its future sale is considered
to be: lughiy probable at the balance sheet date, and results in the cessation of a major ine of business or geographical area of
operation An asset is classified as held for sale if it is avarlable for immediate sale in its present condition subject on'y (o terms that
are usual and customary for sales of such assets and that it 1s highly prabable the asset will be sold within one year from the date
of classification.

e) Dividends
Devidends are recognised as a lab ity in the period 1 which they are approved by shareholders. Dividends receivable are recognised
when the Group's nght to receve payment 1s established

f} Business combinations

Business combinalions are accounted for us.ng the acquisttion method. Goodwill on business combmations 15 recegn:sed as the
tar value of the consideration, including the full cost of any derivative financial instruments used to hedge this item. less the fair
value of the dentifiabie assets and habdities acguirec and is recogmised as an asset n the consolidated batance sheat, Costs
drectiy attributable to business combinations a‘e recognised as an expense within the income statement as incurred

Acquisttions and disposals of non cortrolling nterests that do nat result in a change of control are accounted for as trangactions
with owners in therr capacity as owners and therafore no goodwill 1s recogrised as a result of such fransactions  The adjustments
to non-controlling interests are basoed on a proportronate amount of the net assets of the subsidiary Any difference between the
price paid or recerved and the amount by which noy-controlling interests are adjusted 1s recogiised directly in equity and attributed
to the ownets of the parent

If the witial accounting for a business combination s incomplete by the end of the reporang peniod in whick the combination
aceurs, the Group reports provisional amaants for the items for which the accounting is incomplete Those provisional amaunts
are adjusted durirg the measdrement period {which 1s no longer than 12 moriths from the acquisition date), or additional assets or
labilities are recognised. to reflect new information obtammed abeut facts and circumstances that existed as of the acquisition date
that.if known, would have alfected the amounts recagnised as of that date,

g) Property, plant and equipment

initial measurement

Property, plant and cguipment 1s stated at cost less accumualated depreciation and imparment losses. The cost of a tangible fixed
asset comprses its purchase price and any costs directly attnbutabie to bninging it mto working condition for its intended use The
cost of self-constructed assets includes tha cost of materials, direct labour and an appropnate preportion of production overheads

Depreciation

The cost of each item of property. plant anc equipment 1s depreciated over its useful ife Deprecialion s charged to the income
statement s0 as o write-off the cost less estimated residua va'ue on a straight-line basis over the estmatec useful Ife of the asset
Depreciation commences on the date the assets a‘e ready for use within the business and the asset carrying values are reviewed
for impairnent when there 1s an indication that they may be impaired Freehold land is not depreciated

The depreciation rates of assets are as follows:

Freencld buldngs B} years
Leasehald Bulding improvenients 50 yeais (o suer the penod o the lease if shorter;
Flant and ecuipmant 310 10 yoars

Borrowing costs direcity atritutable to the acquisition, construction or production of qualifying assets that take a substanual penod
of time to get ready for their intended use are capitahised as part of the cost of the respective asset.
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h) Investment property

Property held to earn rental income rather than for the purpose of the Group's principal activities 15 classified as investment
preperty Investment property 1s recorded at cost less accumulated depreciation and any recognised impairment [0ss

The depreciation policy is consistent with that descnbed for other Group properties The assets’ residual valuies and useful lives
are reviewed, and adjusted, Il appropriate, at each balairce sheet date

Investment properties are derecognised when either they have heen disposed of or when the investment property 1s permaniently
withdrawn from use and no future econornic benefit 15 expected fromts dispesal Tne difference between the net disposal
proceeds ard the carrying amount of the asset 1s recognised In the income statement in the period of derecognition

i) Leases
The Group apphes [FRS 16 Leases’ and recognises nght-of use assets and lease labilities for most leases (unless the lease termis
12 months or less or the undertying asset has a low value)

The Group recagnises a lease habihty at the lease commencement date, measured as the presert value of the future lease
payments, discaunted at the incremental borrowing rate. A corresponding right-of-use asset is recognised separalely on the face
of the consoldated balance sheet, net of accumutated depreciation and imparment losses

The Graup has apphed judgement to determine the lease term for contracts that nclude renewal ootons The assesament of
whether the exercise of such ophons is reasonably certamn impacts the lease tenm, which affects the amount of lease iabihty and
rght-of-use asset recognised

J) Government granis

Government grants relating to non current assets are treated as deferred income and credited to the income statement by equa’
nstalments over the anticipated useful hives of the assets 1o which the grants relate Other grants are credited to the ncome
slatement over the perod of the project to which they relate

&) Goodwill

Goodwill ansing on the acquisition of a business, representing the difference between the cost of acquisition and the far value

of the lertfiable net assets acqured, is capitahsed andhs tested annually for mpairment Goodwilf (s not amortised. and any
wmparrment losses are ot subsequently reversed On the subisequent disposal or discontinuance of a previously acquired business,
the relevart goodwill 15 included in the gam or loss on disposal within the consolidated mcome statement except to

tne extent it has been previcusly impaired

Hagative goodwill ansing on the acquisition of a business s credited 1 the consoleated income statement on acguisition as part of
acguisihon costs reported outside adjusted profit

Cash generating units io whish goodwill has been allocated are tested formparrmant annually, or more frequently when theres an
mcdheation that the unit may be 'mnpaired If the recoverable amount of the cash generat ng urit 1s less than the carrying amount of
the unit, the imparment loss 1s alleeated first Lo reduce the carmying amount of ary goodw Il aliocated to the unu and then to the
ather assets of the unit pro-rata on the basis of the canying amount of each asset 'n the urt. An impainment foss recognised for
goothamil 1s nat reversed 1 a subsequent penod

{}) Other intangible assets
Irtangtble assets acquired as part of a dusiness combmation are stated in the balance sheet al their fair value at the date of
acquiston less accumulated amaortisation

Cxpenditurs on researcn activities uncertaken with the arospect of gaining new scientific or technical knowledge and understandng
15 recogaised in the Incorme statement as incurred Expenditure on developrrent sctivibes, whereby research fndings are apolied to
aplan or design “or the production of new or supstantially improved products ana processes. 15 capitalised 'f the product or process
15 techrucally and commercialy feasibie anc the Group has sufficient rescurces 12 comp ete development The expenditura
captalised includes the cost of matenals, direct labour and ar approsnate proporion of overheads Other development expenditure
13 recognised i the Incoma statement as mcurred Capitalised development expenditure s stated at cost less accumubated
amcrhsaton and Imgarrment 1esses The carrying values of Intagible assets are tested for impairment whcnever there (s an
indicaton that they may be imparred
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Customer relationships and coritracts are valued an the basis of the net present value of the future additional cash flows arisng
from customer relationships with approprate allowance for attrition of customers.

Acquired computer software licences for use within the Group are capitalised as an intangible asset on the basis of the costs
incurred to acquire and bring to use the specific software Costs that are directly associated with the implementation of identifiable
and unigque software products controlled by the Group, and that will probably generate economic benefits exceeding costs beyond
one year are recognised as intangible assets Capitalised software development expenditure 1S stated at cost less accumulated
amaortisation,

The amortisalivn rates for intangibie assets are:

Acqared patents and licences Lpte 10 years
Product developmert costs 5years
Customoet relationships I P2 ynars
Grder backlog up e 2 years
Software 310 byears

Arnortisatior s charged on a straight line basis

m) Deferred taxation

Deferred taxation 1s provided on taxable temporary differences between the camrying amounts of assets and hatulities i the
financial statements and their correspond ng tax bases No provision 1s made for deferred tax which would become payable on

the distribution o retaired profits oy overseas subsidiaries where the timing of the reversal of the temporary cifference can te
controlled and it is pronable that the temporary dif‘erence will not reverse i the foreseeable future Deferred tax s measured using
the tax rates expected to apply when the asset s realised, or the hability settied based on tax rates enacted or substantively enacted
by the balance sheet date However, deferred tax s not provided on the initial recognition of goodwill, nor on the initial recogmition of
an assel or liability unless the related transaction s a busmess combination or alfects tax or accounting profit

A deferred tax asset s recognised only to the extent that its probable tihat future taxable profits will be avallable against which the
asset can be utihsed or that they will reverse, Deferred Lax assets are reduced to the extent thal it no longer probable that the
related tax benefil will be realised

Deferred tax assets and habihties are offset f alegally enforceable right exists to set off current tax assets against current tax
liabilties and the deferred taxes relale to the same taxable entity and the same taxation authonty

n) Inventories

Inventories are vaiued at the lower of cost, mcluding -elated overheads, and net realisable value Cost comprises direct matenals
and, where applicable, diract fabour costs and the overheads incurred in bringing mventories to their present locaton and condition
Cost 1s calcuiated on g weighted average cost basis Net realisable value is based on estimated selling price less

costs expected to be incurred to completion and disposal Provisions are made for obsolescence or other expected losses

where necessary.

o) Financial instruments

Recognition

The Group recagnises financial assets and lliabiltties ¢n its balance sheet when 1t becomes a party to the contractual provisions
of the instrument.

Financial assets and l.abihities are offsct and the net amourt 1s reported in the balance sheet when there s a lcgaily enforceable
nght to set off the recogiised amounts and there 1s an intention to settle on a net basis, or realise the asset and settle the lability
simultaneously.

Measurement
when financial assets and habilities are ntially recognised, they are measured at fair value being the consideration given or
received plus (or minus) directly attributable transaction costs.

Trade receivables are recognised at transaction price (1.e. onginal invoice price) and subseguently measured at amortised cost less
provision made for loss allowance of these receivables based upon the expected credit loss mode! {simplified model). All trade
receivahles are held to collect contractual cash flows within a business model and meet the 'Salely Payments of Principal and
Interest’ (SPPI) test
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Trade payables are carried at the amounts expected to be paid to counterparties and are held at amortised cost.

Borrowings are initially recognised at the fair value of the consideration received less directly attributable transaction costs.
After initial recognition, borrowings are subsequently measured at amortised cost using the effective interest method.

Cash and cash equivalents compnse cash at bank and in hand, short-term deposits held on call or with maturities of iess than
three months at inception, and highty fiquid investments that are readify convertibie into known amounts of cash and are subject
1o Insignificant risk of changes in value. Within the cashflow statement this definition also includes bank overdrafts that are
repayable on demand and form an integral part of the Group's cash management. Cash and cash equivalents are initiafty
recognised at fair value and subsequently are measured at amortised cost because they meet the ‘Solely Payments of Principal
and Interest’ (SPPI} test

in determining estimated fair value, investments are vatued at guoted bid prices on the trade date

Dertvatives and hedge accounting

The Group uses denvative financial instruments such as forward foreign exchange contracts and interast rate derivatives (o hedge
1.5ke associated with faroign exchange fluctual.ons and interest rale nsk These are designated as cash flow hedges [OFH) At the
inceptian of the hedgs relationship, the Group doecuments the relatonship between the hedging wstrument and the hedged item,
along with s psk managemaent ohjectives and 18 strategy for undortakang vanous hedge transactions Furthermore, a1 The
inceplion of the hedge and on an ongang basis, the Group documents whather the hedging instrument that 1s used in a hedging
relationship is highly effecoive ir offsetting changes in cash flows of the hedged item

The effectve portion of changes in the fair value of gonvatives that are designated and gualify as cash flow hedges are defarred
n equity, The gain m loss relating to the ineffective portion 1s recognised immediately in the income statement

Amounts deferred In eguity are reclassified to the income statement in the penods when the heaged nem is recogmised in the
ncome staterment, i the same line of the income statement as the recognised hedged item

Hedge accounting 1s discentinued when the hedging instrument expires or 1s sold. terminated, or exercised, or no longer qualifies for
nedge actounting Ary cumulative gam of loss deferred 1n eguity at that ime remans in equity and 1s recognised when the forecast
transaction 15 ultimately recognised m the income statement When a forecast transaction 13 no longer expected to ooour, the
cumulative gain or [oss that was deferred in nguity 18 recogrised immediately in the income statement

When hedging the farecast scquisition of the busimess (or the FX sk, ence the transaction happens, the Group removes directly
from the cash flow hedge reserve accumulated gains or fasses on hedging mstruments and nclude them witbm goodwilt as a
‘bhasis adjustment

Derecognition

A Francial assel is derecogrused when the Group loses cont-ol over the contractual nights thal comprise that asset This occurs
when the nights are realised, expire o aré surretidered A financial habuity 1s derecogrused when 1tis extinguished Ong'nated 'oans
and recewables are derecogmised an the date they are transferred by the Group

Impairment of financial assets — other financial assets

At each reporting date the Group assesses credit nsk by considering reasonable and supportable information that may indicate
increases in credit risk. Indicators that an asset carries a higher credit risk compared to at inception or that an asset is credit-
impaired would include observable data in relation ta the financial health of the debtor: significant financial difficulty of the issuer
or the debtor, the debtor breaches contract; it is probable that the debtor will enter bankruptey or financial reorganisation.

The amount of credit risk provision is the difference between the original carrying amount and the recoverable amount, being the
present value of expected cash flows receivable {discounted using the onginal effective interest rate). The amount of the provision
15 recognised in the income staterment within administrative expenses,

Financial agsets are written off when there 1s evidence indicating that the debtor is in severe financial difficulty and the Group has
no realistic prospect of recovery. Receivables written off are still subject to enforcement activity and pursued by the Group.

p) Income tax

Income ta« for the year comprises current and deferred tax, inJome tax s recogniscd 1n the income statement excent Lo the extent
thal o reates toaterrs charged or credited drectly to eguity, in which case itis recegn sed n equity Current 1ax expensens the
nipecled tax payable on the taxabie mcome for the year and any ad ustmeant 1o tax payable in respect of previous years
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q) Provisions

Provisions are recognised when the Group has a present obligation {lega! or constructive) as a result of a past event, and it1s
probable that an outflow of resources will be reguired to sett'e the obligation and a reliable est mate can be made of the amount
If the effect of the time value of money 1s material provisions are determined by discounting the expected future cash flows at a
pre-tax rate that reflects current market assessments of the time value of money and, where appropriate, the risks specific to the
lability Where discounting 15 used, the increase in the provision due to the passage of time 1s recognised as a finance cost

r) Employee benefits
The Group operates defined benefit post retirerment benefit schemes and defined contnibutinn pension schemes

Defined contribution plans

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed contributions into a separate entity
and will have no lega! or constructive obligation to pay further amounts. Obligatons for contributions to defined contnbution
pension plans are recagnised in the Income statement in the periods dur.ng which services are rendered by employees.

Defined benefit plans

The lability recogmsed in the balance sheet for defined benefit schemes ig the present value of the schemes' liabilit es fess the

[air value of the schemes’ assets The operatirg and financing costs of defined benefit schemes are recognised separately in the
income statemert Operalng costs comprise the current service cost, any gains or losses on settiement or curtaiiments, and past
service costs Net mterast income and expense on net defined benefit assets and liabilities is determined by applying discount rates
usad to measure definec benefit obligations at the baginning of the year to net defined benefit assets and habilities at the beginning
of the vear and 15 included in finance income and costs. Remeasurements ansing fram defined benefit plans comronse actuarial
gans and losses. the return on plan assets {exciuding interest) and the effect of the asset celing (f any, excluding interest;

The Group recogrises therm immediately n other comprehensive ircome and ali other expenscs related to defined bencfit plans in
employee benefit expenses in prefit or loss Surphuses are recogmisec where, on wing-up, the Group has uncenditional right to any
surplus and Trustees do not have unilateral power to alter members’ benefits

Termination benefits

Tenmination benefits are recognised as an cxpense when the Groap s committed demonstrably, without realistic possibility of
withdrawal, to a formal detatled plan to either tenminate employrment before the narmal retirerment date, or to provide termination
benefils as a result of an offer made to encourage voluntary redundancy Termination benefits for voluntary redundancies are
recognised as an expense if the Group has made an ofter of voluntary redundancy. itis probable that the offer will be accepted,
and the number of acceptances can be estimated rehably

Short-term employee benefits

Short terr emiployee benefit obligations are measured on an undiscounted basis and are expensed as the related service |15
provided A hability 1s recogmsed for the amount expected to be sard under short-term cash bonas or profit-sharng plans i the
Group has a present legal or constructive chiigation to pay this amount as a result of past service provided by tne employee,
and the obligation can be esumated reliably.

Share-based payments

Certain employees of the Group recerve part of ther remuneration in the form of share-based payment transactions. whereby
employees render services in exchange for shares or nghts over shares (equily-settled transactions) “he cost of equity-scttled
transacuons with employeas is measured at fair value at the date at which they are granted 1he fair va'ue of share awards with
market related vesting conditions 1 determined by an external consultant and the fair value at the grant date 1s expensed on &
straight-line basis over the vesting periae based on the Group s estimate of shares thet vait aventually vest The estrnate of the
number of awards hkely to vast s roviewaed a2 each balance sheet date up to the vesting date at which point the estimate s
adpusted to reflect the actual outcome of awards which have vestad No adjustment 1s made to the fair value after the vesting
date even f the awards are forfe tod or not exercised

s) Own shares

Own equity instruments which are re acguired (own slvares) are recognised at cost and deducled from equity. Mo gam o loss

is recognised in the income statement on the purchase, sale, .ssue or cancellation of the Group's own eguity mstruments

Any difference between the carnying amount and the consideration naid to acquire such eguity instruments 1s recogrised within
retained earmings
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t) Foreign currency translation
The functional currency for each entity in the Group 1s deterrmined with reference to the currency of the pnmary economic
environiment in which it operates Transactions i currencies other than the functicral currercy are initally recorded at the
functional currency rate ruling at the date of the transaction. Monetary assets and liablites denominated in foreign currencies are
retransiated at the rate of exchange ruling at the balance sheet date Fxchiange gains and losses on settlernent of forejgn currency
transactions translated at the rate prevailing at the date of the transactions, or the translation of monetary assets and habilites

at period end exchange rates, are taken to the income statement. Non monetary assets and liabilities denominated in foreign
currencies that are stated st histoncal cost are translatad to the funcuonal currency at the foregn exchange rate ruling at the date
of the transaction

LRI NI NI

On consolidation, incomme statements of subsidiaries are translated into sterhng at average rates of exchange. Balance sheet itams
are translated Mo sterling at period end exchange -ates Exchange differences on the refransiation are taken 1o equity Exchange
differences on foreign currency borrowings financmg those net investnents fwhich are designated as net investment hedges) and
exchange differences on intercampany loars which wili not be repad 1n the foresesabile future (which are treated as guasi equity)
are also dealt with in eguty ard are reported in the statement of comprehensive income. All other exchange differences are charged
or cregited 1o the income statement in the year in which they anse On disposal of an averseas subsidiary any cumulative exchange
movements relating to that subsidiary hela in the transiation reserve are trans‘erred to the consohdated income statement

u) Impairment of non-financial assets

Preperty, plant and equipment and mtangible assets {excluding goodwill) carrying amounts are reviewed at each reporung date
te determrine whether there is any indication of impairment I any such Indication exists, the recoverable amaunt of the assel
1s estimated Recoverable amourt is the higher of fa1r value less costs of disposal and value i use v assessing valae 1 use,
ihe est mated tulure cash flows are discounted to their presemt value UsiNg a pre-tax discount rate Assets that do not generate
targely indupendent cash flows are assessed based on the CGU to which the asset balongs (f the recoverable amount of an
asset {or CGUY is estunated to be less than its carrytng amound, an mpairmiernt lass s recogiised 11 the wicome statement
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The Group is organised into three divisions, as shown below, according to the nature of the products and services provided
Fach of these divisions represents an eperating segrnent or an aggregation of operating segments in accordance with IFRS 8

‘Operating Segments’ The chief aperating decision maker is the Chief Executive Officer. The operating segments are’

Power and Connectivity — The Power and Connectivity division designs and manufactures power application products and
connectivity devices which enable the capture and wireless transfer of data, We collaborate vath our customers to develop
innovative solutions to optimise their electronic systems; Power and Connectivity 15 an aggregation of two operating segments
due to similarities in products and markets served.

- Global Manufacturing Solutions — 1he Glahal Manufactuning Salutions drasion provides manufactuning services and engineering
solutions for our product divisions and to customers that often require a lower volume and higher mix of different preducts We
manufacture complex integrated product assembles for our customers and provide engineer ng services including designing
testing solutiens and value engineering; and

- Sensors and Specialist Components — The Sensors and Specialist Components division works with customers to develop
standard and custormised sclutions ncluding sensaors and power management devices Qur solutions improve the precision,
speed and reliability of critical aspects of our customers' applications.

The key performance measure of the operating segments is adjusted operating profit. Refer to the section titled 'Reconciliation of
non IFRS measure’ for a definition of adjusted profit.

Corporate costs — Resources and costs of the head office managed centrally but deployed in support of the operating units are
allocated to segments based on a corbination of revenue and operating profit Resources and costs of the head office which are
not related to the operating activities of the trading units are not allocated to divisions and are separately disclosed, equivalent to
the segment disclosure Information, so that reporting is consistent with the format that 1s used for review by the chief operating
decision maker. This gives greater transparency of the adjusted operating profits for each segment.

Inter-segment pricing 1s determined on an arms length basis 1n a manner similar to transacticns with third parties.

The Group's geographical segments are determined by the location of the Group's non-current assets and, for revenue, the location
of external customers. Group financing {including finance costs and finance income) and income taxes are managed on a Group
basis and are nat allocated to operating segments Goodwill ;5 allocated to the ndividuat cash generating units wiich may be

s nalle than the segment of which they are part.

a) Income statement information - continuing operations

20
Global Sensars and Total
Power and Manufacturing Specialist Operating
Limilier Connectivity Solutions Components Segments Corporate Total
aeoTal 140.2 220.1 115.9 476.2 - 476.2
R ' 7.8 18.3 16.4 425 (7.7 348
Add back adjustments
made to operating profit
(note 6) (15.5)
19.3
Net finance costs (3.3)
' 16.0
2000
Clobat Total
SManfac lunng Jperateg
£rathon SoTons Coamponents Segraenfs Cerpriare Talal
o 1975 109.2 431.8 - 4318
SNl e 10.3 15.0 94 34.7 (7 2) 27.5
Add back: adjustments made to
operating profit (note 6) (209}
R : - 6.6
Net finance costs 7 _ (37
SR : ' 29
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b} Segment assets and liabilities

Lw“‘“\‘.f“\

Power and Connectivity

Global Manufacturing Sofutions
Sensors and Specialist Components
"g@;;,nmt e and ;-,.zg_»;;;m:x;,
Pensions -

Unallocated

Toied

otefabadi

T20m
2196
162.8
1214
503.8

76.4

89,2
6714

Asset:

2163
1166
110.2
4467

354

907

5728

T 2020

39.0
843
30.4
153.7
39
183.8
341.4

Liabilities
T G
291
583
227
109.6
49
160.3

2748

Unallocated assets o £89 2 million (2020 £90 7 milion) comprse deferred tax of £11 3 millien (226 £9 1 mulhon), cash and cash
equvalents of £68 3 million (2020 170 2 millieny and ncome tax of £2.6 million (2020 £3 0 milfion) and assets associated witn the

central corporate function of £7 .0 milkon (2020 £8.3 millon)

Unallocated habilities of F183 8 milhon (2020 7160 3 million) camprise borrowings {excluding leases ard averdrafts) of
E1470 mulion £2020 £135.9 million, averdrafts of £1.7 milion (2020: £1.2 mulion}, deforred tax of £20 2 milllon (2027 £8 6 milhian),
mcomie tax of £7.7 mulion (2070 £ 5 milhon) and labilities associated with the central corporate function of £8 3 millon

(2020 £7 1 million).

e

Power and Connectivity

Global Manufacturing Solutions
Sensors and Specialist Components

[
w1

¢) Geographic information
Revenue by destination

Capital

2021
6.1
1.7
9.2

17.0

diture Dap

Rl 2021
3.3 5.6
26 4.8
43 5.7

10.0 16.1

and amortisation
iron

5.2

5.2

6.6

17.0

The Group operates on a global basis Revenue from external customers by geographical destmation is shown below Managerment
monitors and reviews revenue by region rather than by indwidual country grven the significant number of countnes where

customers are based

PRSI

Unttéd kmgdom
Rest of Furope
North America
Asia

Rest of the World

Revenue from services s less than 1+ of Group revenues Al other revenue s from the sale of goods
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1002

78.6
182.7
113.3

1.4
476.2
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Non-current assets
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i
Financial statements

The carrying amount of non-current assets, excluding deferred tax assets, derivatives and pensions, analysed by the geographical

area I1s shown below

£

United Kingdem
Rest of Europe
North America
Central and Scuth America
Asia

d) Market information
Revenue by market
ke Group operates in the following markets

Frovll o

Hezlthcare

Aerospace and defence
Automation and electrification
Distribution

by ales 1T D bkan ssnceslter fo loan Carellos st uation Dol atksts e

P

£motan
interest income
Net interest income on pension schemes in surplus

Interest expense

interest on lease liabilities

Net interest expense on pension schemes in deficit
Amartisation of arrangement fees

Lo

ToSELElG ey Duslomery
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2021

1188

85.5
186.3

85.6
476.2

2021
0.2
0.9
11
3.1
0.8
0.1
0.4
a4
33

2020

1189

04
143.5
44
11.0
2782

100.4
91.9
1579
81.6
431.8

ne
0.5
0.6
3.0
038
0.1
0.4
43
3.7
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5 Piahit for the year
Profit from continuing operations for the year 1s stated after charging/(crediting).

o 2021 2050

Depreciation of property, plant af{d equipment o 9.9 10.8
Depreciation of right-of-use assets 3.7 32
Amortisation of intangible assets ! 76 7.2
Net foreign exchange (gains)/losses recognised within operating profit (4.1) 21
Cast of inventories recognised as an expense 360.6 3327
Research and development 10.2 g2
Staff costs (see note 10} 135.3 1301
Restructuning (excluded from adjusted operating profit) 7.8 145
Acquisition and disposal related costs (excluded from adjusted operating profit) 1.7 64
Remuneration of Group Auditor:
- audit of these financial statements 0.6 0.5
~ audit of financial statements of subsidianes of the Company 0.7 07
~ assurance and other services ? 0.1 0.3
Government grants {0.2) (1.8)
Share-based payments 3.8 1.0
Profit on disposal of property, plant and equipment (excluded from adjusted operating profit) 1.7) 1.2)

! oot et T Lo s T e el 2 T3 s v o e bl aithon tems ave el i s wmted cpsiat i et Theremane e cha g all s
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As described In note ¢, adjusted profit measures are an alternative performance measure used by the Board to monitor the
operating performance of the Group.

2021 2029
e
£noon profit Tax Operating profit Tax
- ' 19.3 (3.2) 6.6 (1.6)
bapsgogertor 30 Lyl Por
Restructuring (9.7) 1.2 (14.8) 18
Property disposalg 1.7 (0.2) 12 -
Pension costs (1.5) 0.2 0.9 0.1
Pension increase exchange exercise 1.8 (0.2) - -
Gther items () - - -
- ' (7.8) 1.0 (14.5) 19
ST T e i b 7
Amortisation of intangible assets arising on business combinations (5.1) (0.3) (4.2) 0.4
Release of warranty and claims provision - - 1.0 (01
Torotel acquisition and integration costs (1.5) 0.6 (13) 0.2
Covina acquisition and integration costs {0.2) 0.1 (1.3 0.2
Ferrantt Pewer and Control acquisition costs (0.5) 0.2 - -
Other acquisition and disposal related costs (0.4) 0.1 (0.6) 01
Tax losses relating to the disposal of the transportation division - 1.3 - -
.7 2.0 (6.4) 08
B N e P e (15.5) 3.0 (209) 27
et 34.8 (6.2) 275 4.3)

Restructuring and other £7.8 million (2020: £14.5 million)

Restructuring cests charged in the peniod primarily relate to cost of the Greup's self help programme which began in 2020 and it is
expected to conclude in 2022, To date the total income statement expense of the self help programme has been £21.0 million and
with the total cost estimated to be £23.4 million.

Within the costs above there was £5.8 million of costs relating to the restructure of the US resistors business, £1 & million relating
to the closure of aur facility in Lutterworth, UK, £1 1 million relating to the restructure of the US Power North America business,
£0 9 relating to the closure of our facility in Tunis, Tunisia and £0.4 million of other costs.

Gains on property disposals of £1.7 million (2020 £1.2 million Lutterworth site, UK) relates to the sale of property in Covina, USA
{(£1.3 million}, Cerpus Christi, USA (£0.6 million) and Olathe, USA (£0.2 million loss).

A £1.8 millicn gain was realised on a ‘Pensions Increase Exchange’ exercise whereby eligible current pension members were offered
the option to exchange their non statutory pension increases for an additional amount of level pension. Pension costs of £1 5
million relate to data cleanse work as we work towards a buyout of the scheme.

2020's restructuring and other costs amounted to £14 5 million, primarily related to restructuring of the Group's footprint, gain from
property disposals and costs relating to the pension past service charge as a result of UK pensions schemes having to equalise
male and female members’ benefits in respect of guaranteed minimum pensions

Acquisition and disposal related costs £7.7 million (2020: £6.4 million)

Acquisition and disposal related costs charged in the period relate to amortisation of acquired intangible assets (E5 1 rmullion),
Integration costs of Torotel, Inc. (£1.5 milhon, Torotel was acquired in 2020), acquisition costs of Ferrant Power and Control
{£0.5 million), integration costs of Covina (£0 2 million) and other acquisitions and disposal costs primarily relating to terminated
deals (£0.4 milhon). A £1.3 million credit has been recognised in the period on tax 10sses arising in relation to the disposal of the
transportation division due to the statute of limitations being reached.
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g nams
2020's acquisition related costs amounted ta £6.4 milion and primarily related to amortisauon of acquired intangible assels
(£4.2 meilion). acguisition and mtegration costs of Covina (1.3 mition) acquisition and wntegration costs of Torotel, ne.

(E1.3 miltion) 2 credit related to settlement against a warranty claim provision on the disposal of the transportation dwision
IN A7, (£7.0m), and other costs (£2 6m)

M e g
S P MR

a) Analysis of the tax charge for the year

fn hen 2021 0P
'\},\'“'- ¢“§' ’.‘{‘*,',Y i B 4 T o
Current income tax charge 5.1 5.1
Adjustrments in respect of current income tax of previous year o {0.9) (3.4)
Total current tax éharge ' ‘ 4.2 ) 1.7
oot v v

Relating 1o origination and reversal of temporary differences (0.4) (0.5)
Change in tax rate 0.8 0.4
Recognition of previcusly unrecognised deferred tax assets (1.4) 08
Total deferred tax credit {1.0) on
IR 3.2 16

The applicable 1ax rate frr the penind is based ar the Uk standard rale of corporaten tax of 19%, 12920 19%) Overseas taxalini s
calculated at the rates prevailing i the respective junsd clions. The Grouo's effective tax rate for the year was 20 0% (the adjusted
tax rate was 19.6%, see section ‘Reconclhiaton of ¥Pls and non IFRS measures’

the eracted UK tax rate applcable since 1 Apnil 2017 to current year profits 1 197 Anincrease v UK rate has been enacted to
occur from 1 Apnl 202310 25% The impact on deferred tax as a result of this change was £5.9 miion of which £0 8 millon was
recogiised i tha income statement and £5 1 miflion was recogmsed within equity

Included within the total tax charge above is a £3.0 million credit relating to items reparted outside adjusted profit (2020: £2.7 million)
b} Reconcifiation of the total tax charge for the year

£re g

2021 ety
Profit before tax from continuing operations 16.0 29
Profit before tax multiphed by the standard rate of corporation tax in the UK of 19% (2020 19%) 30 053]
Effects of:
Impact on deferred tax arising from changes in tax rates 0.8 {0.4)
Overseas tax rate differences 0.7 14
Iltems not deductible for tax purposes or income not taxable 2.2 26
Adjustment to current tax in respect of prior penods (0.9 @4
Current year tax losses and other items not recognised 1.2} 0.1
Adjustment 1o value of deferred tax assets (1.4) 07
: ' o 3.2 16

The adjustment 1o current tax i raspact of Dnor pernads Yargely relates to the release of tax prowizions 10 respect of concluded
disputes and uncertainties
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The overzll aim of the Group's Lax strategy is to support business operations by ensuring a sustainable tax rate, mitigating tax
nsks in a timely and cost-efficient way and complying with tax legislation in the jurisdictions in which the Group operates Itis
however inevitable that the Group will be subject to routine tax audits or 1s in ongoing disputes with tax authorities in the muitiple
Jurtsdictions it operates within This 1s much more likely to anise in situations involving more than one tax junsdiction Oifferences
i interpretation of legislation, of global standards (e.g. OECD guidance) and of commercial transactions undertaken by the group
between different tax authorities are one of the main causes of lax exposures and tax risks for the group.

In order to manage the nsk to the Group an assessment 1s made of such tax exposures and provisions are created using the best
cstimate of the most likely amount to be menrred within a range of pozsible osutcoines The resolution of the Group s tax exposures

can take a considerable period of time to conclude and, in some circumstances, it can be difficult to predict the final cutcome

The current tax liability at 31 December 2021 includes tax provisions of £6.9 million (2020: £6.4 million). The Group believes the
range of reasonable possible outcomes in respect of these exposures is tax liabilities of up to £9.0 milfion {2020: £8.2 million.

¢) Deferred tax

The amounts of deferred taxation assets/(habilities) provided in the financial statements are as follows:

A deferred tax asset of £6.7 million has been recognised in respect of territories where the group has made net tax losses in the
current year, The net tax losses have been driven by one-off costs excluded from adjusted measures which the Group does net
expect 1o recur in future periods. The Group completed a five year forward looking strategic plan covering the periods from 2022
to 2026 1n which it was forecast that all divisions would show increasing profitability. Therefore, a deferred tax asset s recogmsed

an the hasis that it 1s considered orobable that ret taxable profits vl e recogrised m these termtores in future

As at 1 January Continuing Recegnised on Recognised in Net exchange As at 31
Frirthe s 2021 operations acquisition equity/ OCI translation  December 2021
Intangible assets (106) ' ' (08) - - - (11.4)
Property, plant and equipment 1.7 (0.2) - - - 1.5
Deferred development costs (0.5) - - - - (0.5)
Retirement benefit obligations 5.7 {1.8) - (11.4) - {18.9)
Inventories 1.0 0.1 - - - 1.1
Tax losses 7.5 1.9 {0.2) - 0.1 9.3
Unremitted overseas earnings (2.0) {0.3) - - - (2.3}
Share-based payments 0.7 0.7 - 0.5 - 1.9
Cash flow hedges - - - 0.5 - 0.5
Short-term temporary differences 8.4 1.3 (0.1_) - 0.3 9.9
Net deferred tax assét/(liability) 0.5 0.9 {0.3) (10.4) 0.4 (8.9}
Deferred tax assets 8.9 11.3
Deferred tax liabilities (8.6) (20.2)
Net deferred tax asset/(liability) 0.5 (8.9)
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Deferred tax

|ﬁ-tangible assets
‘ Prdperty, pian't' and equi'pment

Qefefred development costs
Retirement benefit obligations
inventeries

Tax losses
Unremitted overseas earnings

Share based payments
Short term temporary differences

Description

Deferred tax'retaﬂng to intang;ble assets created on acquisitions by the Group. This
excludes any internally generated intangibles relating to product development costs.
Deferred tax relating to temporary differences in the value of property, plant and equipment
between Group accounting and local accounting and/or tax returns

Deferred tax relating to deferred development costs

Deferred tax refat'mg ta retirement benefit obligations )

Deferred tax refaﬁng to t-em-porary differences between the local hook vaius and Gfoup
consolidated value of inventory o ) ) ) )
Deferred tax relating to recognised tax losses carned forwards for offset against future
profits of the Group

Deferred tax relating to the repatriation of subsidiary profits to the Group's ultimate

holding company )

Deferred tax relating to share based payment

Deferred tax relating to temporary differences between Group accounts and local accounts
or tax return arising where a tax deduction is received on payment of an amount either
between Group companies ar to external unconnected third parties rather than on an
accounting basis This includes product development costs.

Ard CLateuy [N e b e

i loe Ve 201G o ateis 2 CC TTANS.al o

Intangible assets (9.0) 02 - 02 (10 8)
Property, siant and equipment 19 (0.2) - 01 1.7
Deferred development costs (1.0 0.4 - - 0.1 05)
Retirement benefit obligations (2.5) .y - 2.1 - 57
Inventories 1.5 (0.9) - - - 1.0
Tax losses 36 39 03 - {0.3) 75
Unremitted overseas earnings (.n (0.4} - - 0.1 (2.0
Share-based payments 1.3 0.3} - 0.3) - 0.7
Short-term temporary differences 9.4 2 12 - 01n 8.4
Net deferred tax asset 35 @1 {0.8) 24 01 0.3
Deferred tax assets 8.1 89
Deferred tax hahilities 4 6) 8.6)
Net deferred tax asset 35 0.5

At 3 December 2027 the gross amount and expiry date of losses avalable for carry forward are as follows
Expiring Expiring
within within 6-10

£ving s S years years Unhimited Total
Losses for which no deferred tax asset has heen recognised 0.4 - 7 715

Tax losses of 58 2 million are subject to substantal imitatizns it the type of prelits they can be offset against and ne such capital

disposa’s are carrently anticipated

At 31 Becember 2020, the gross amount and expiry date of losses avalable for cary forward were as Tollows

Lo e

Losses for which no deferfed tax asset has been recognised

AL 21 December 2021, the t3'cap had no other items for which ne deferrad tax assets nave been recognised (2070 il
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2021 2070

pence 2021 pence 2020

per share Emillion per share Cim o

Final dividend paid for pricr year 4.70 8.2 - -
Interim dividend declared for current year 1.80 32 - -

I'he Directors recommend & final dividend of 3 8 pence per snare The Group has a progressive dividend policy The fina dividend
will be paid on 20 May 2077 to shareholders on the register on 29 April 2022

WO g e PRFE

Basic earmings per share is calculated by dividing the profit attnbutable to owners of the Company by the weighted average number
of shares in issue during the vear

I

Penice 261 2020

Basic 73 08
Diluted 7.2 08

rhe nambers used in caicu ating adjusted, basic and diluted earnings per share are shown below Adjusted earnings per share s
based on the adjusted profit after interes: and tax

Acjusted earnings per share

Erminon rgnless olhe parss slaled) 2021 T

Profit for the year attributable to owners of the Company 12.8 13
Restructuring and ather 7.8 14.5
Agcquisition and disposal related costs 7.7 64
Tax effect of above items (see note 6) (3.0) (2.7}
Adjusted earnings 253 195
T 14.5 117

NI S EPE R TN T 14.2 116

The we ghted average number of shares in issue 15 as fellows (rew shares issued in the year described in note 24)

1rinthon plival 220
Basic I ' ' ' ‘ 174.8 166.5
Adjustment for share awards 33 1.6
Diluted 178.1 1681

TT Eieclinnics pic - ¢ Cep e R 157



Fipancial statements ;. . -m10 0 EEE o L VR

i Py s sformatien

The average number of full ime equivalent employees {(including Directors) dunng the year from continuing operations was.

Sales and distribution
Administration

By (‘;5‘.:"?:;*‘:;;?

Pawer and Connectivity

Global Manufacturing Solutions
Sensors and Specialist Components
Total

Agyregate emolumeants, including those of Directors, for the year were

iy ahien

Wages and salaries

Social security charges
Employers’ pensicn costs
Defined benefit pension costs
Share based payments expense

Rarmuneration n respect of the Directors was as (ollows:
el
Emoluments
The remuneration of key management during the year was as {ollows

1 nGh

Short-term benefits

Pension and other post-employment benefit expense
Share based payments

158  TT Electronics ple - -

4,075
270
287

4632

1,597
1,456
1,579
4,632

2021
102.1
24.0
3.0
1.4
38
135.3

2021
23

2021
4.0
0.1
1.8
5.3

2021

1,447
1,475
1,656
4578

2000
1631
2.7
3.2
il
10
1301

0

1.8

2L
3.0
0.1
03
34
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tand and Right

£million buildings Glier
At 1 January 2020 316 16
Additions 0.4 0?2
Lease reassessment 1.3 -
Businesses acquired 20 -
Net exchange adjustment, ) 0.4) -
At January 2027 349 1.8
Additions 10.5 0.3
Disposals (4.4) {0.1)
Net exchange adjustment 05 -
R Deneer . o 415 2.0
At 1 January 2020 198 0.6
Depreciation charge 28 0.4
Impairment 1.0 -
Net exchange adjustment (0.3} -
At 1 January 2021 233 1.0
Depraciation charge 34 0.3
Impairment 0.1 -
Disposals (4.4) {0.1)
Net exchange adjustment 0.2 0.1

SR AT 226 1.3
T N A T 18.9 0.7
At 31 December 2020 11.6 0.8

All impaired assets have been impaired down to a recoverable amount of £nil.

Additions during the year relate to a new site in Plano, US (£6 3 million), lease renewals in Suzhou, China {£2.1 million), Boston,
US (£0.8 millicn) and other locations throughout the Group (£1.6 million),

In 2020 the Group identified indicators of impairment due to the planned relocation of our office in Carrallton, US (£0.9 million)
and the planned closure of one of our facilities in Barbados (£0.1 million), both within the Sensors and Specialist Components

segment. A total of £1 0 milfion was recognised within items excluded from adjusted profit.

The Group only leases land and buildings for use i trading activities. Lease liabilities are disclosed in note 2C Contractual
cashflows for these leases are disclosed in note 20e.

TT Electronivs ple -
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33.2
06
13
20

(0.4)
36.7
10.8

(4.5)
05
435

204
32
1.0

©03)

243
3.7
0.1

(4.5)
0.3

239

19.6
12.4

159



Financial statements .~ _1{

Lovihon

ot

At 1 January 2020
Additions

Businesses acquired
Disposals

Net exchange adjustment
At January 2023
Additions

Disposals

Net exchange adjustment

-

s <
Ml !

At 1 January 2020
Depreciation charge
Impairment

Oigposals

Net exchange adjustment
At T January 2021
Depreciation charge
Impairment

Disposals

Net exchange adjustment

CIRRUI P

At 31 December 2020

Allimpaired assets have been impaired down to a recoverable amount of £nil.

il

Lardasd

282
1.2
63

(5.5)

29.7
7.9
{13.5)
0.1
242

13.2
1.2
(3.5}
{G.1)
10.8
1.3
(5.7)
) 0.1
6.3

179
189

(05),

Frant and
fid

179.8
8.1
09

(52}
26

177.0
67

(12.2)
1.3

7.8

1437
9.6
10

(90)
@4

142.9

8.8
(.1}

(13.2)
0.9

139.3

325
340

Toral

208.0
93
72

(147)

3.1)
206.7
14.6

(26.7)
1.4
196.0

156.9
108
1.0
(12.5)
(2.5
153.7
9.9
(0.1)
(18.9)
1.0
1456

50.4
530

Included within land and burldings is one Investment property with a carrying value of £nit (2020: £1 1 milhon, two properties) and
a farr value of £0.7 miltion (2020 £1.8 million, two properties). Rental Income of £0.2 milhon (2020: £0 1 million) was recogrised

within other income in relation to these properties

In 2020 the Group identified indicators of impairment within pfant and equipment as a resuft of divisionaf restructuring in the

Sensors and Speciafist Components division (£0 & millionj and the planned closure of the operation in Lutterworth, UK in the
Power and Connectivity division (£0.4 million) A total of £1 G million was recognised within ttems excluded from adjusted profit.
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£million
e e e .

At 1 January 2020 136.1
Additions 237
Net exchange adjustment (2.9)
At 31 December 2020 ' 1569
Remeasurement of acguired fair values . {(1.2)
Adjusled balance as at 31 December 2020 ' ' ' 155.7
Net exchange adjustment ' ' ' 08
22 AV Bt o ' ' - ' 156.5

In une 2021 the Group received new information about conditions which were present at the time of the acqguisition of Torotel, Inc,
namely that the PPF loan from the US government Covid-19 support scheme that was recognised in fuil on the acguisition balance
sheet, was warved. The Group has updated the acguisition batance sheet to reflect this new information The effect on the acgu.ed
balance sheet and the Group's censolidated statement of financial position as at 31 December 2070 was to decraase goodwill by
£1.4 million with a corresponding Increase in other recevables

During the year it was determuned that the deferred tax asset on the acquisition balance sheet for Torotel, Inc was overstated

by £0 2 m lhon The Group has updated the acquis tion balance sheet to reflect this new informaticn The effeet on the acquired
batance sheet and the Group's consohdated statement of firanoal position as at 31 Lecember 2027 was to increase goodwill by
£0 2 million wit a cerresponding dacrease in deferred tax asseots

The goodwill generatec as a resalt of acquisiions represents the premium paid i excess of the fair value of all net assets, including
intangih.c assets, wentified af the point of acguisition The future iImprovements applied to the acqured businesses, achieved
through a combinat on of ravised strategic direction, operational improvements and investment are expected 1o result

inimpraved profitability of the acquired businesses cunng the penod of ownerstun. The combined value achiever from these
improvements 1s expected to be in excess of the value of goocwill acquired.

Goodwill s attributed to the followirg CGUs 10 the divisions shown below

el 2021 277
Power Solutions 57.0 56.7
0T Solutions 27.6 276
Global Manufacturing Solutions 18.4 18.2
Resistors 30.5 304
Sensors ! 23.0 231
156.5 1557
Ir the prooryoar " w5 TG empnses el T o e
SooThe rareng valae af Do batn ootat e bl e Qo Se aTgrhe A chunhing

The Group tests goodwill impairment annually or more frequently If there are indicatiens that goodwill might be impaired. Effective
from the year ended 31 December 2021, the date of the annual impairment test has been moved to 30 September 2021 to better
align with internal forecasting and review processes. The key assumptions used in the 30 September impairment testing were
reassessed at 31 December, however, there were no further indicators of value decline that necessitated further consideration
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The recoverable amounts of the CGUs are determined from value in use calculations The key assumptions for the value in

use calculations are those regarding the discount rates, growth rates and operating cash flow projections over a forecast period.
The growth rate assured after thig forecast period is based on long-term GDP projections capped at long term growth rates
{(which are approximated as long term infiation rates) of the primary market for the CGU, in perpetuity. Long-term growth raies are
based on long-term forecasts far growth in the sectors and geography in which the group of CGUs operates, Long-term growth
rates are determined using long-term growth rate forecasts that take into acceunt the international presence and the markets in
which each business operates

Management estimate discount rates using pre-tax rates that reflect current market assessments of the Group's time vaiue of
money and the risks specific to the CGU being measured

In determining the cost of equity, the Capital Asset Pricing Mode! ("CAPM"} has been used. Under CAPM, the cost of equity is
determined by adding a risk premium, based on an industry adjustment, to the expected return of the equity market above the
risk-free return. The relative risk adjustment reflects the nsk inherent in each group of CGUs relative to all other sectors and
geocgraphies on average.

The cost of debt is determined using a risk-free rate based on the cost of government bonds, and an interest rate premium
equivalent to a corporate bond with a similar credit rating to TT Electronics Ple.

The growth rates assume that demand for our products remains broadly in line with the underlying economic environment in the
long-term future. Taking into account our expectation of future market conditions, we believe that the evolution of selling prices
and cost measures put inte place will lead to a sustained improvement in profitability.

Flanagoment has detaled pians in place reflecting the atest budaget and strategic growth plan the pre-"ax discount rates and per ads
of management spproved Torecasts ae show Delow The discauct jates used in the arnua tupamment test for the year eoaderd
3 December 2021, winch was performed] an 30 Septamber 2021 are shawn helmwy

2021 S

Pre-tax Long term o Pério&of Ore '-‘;n' xhs\;uuui ’ ;ona {=rem i d ol

discount rate growthrate  forecast {years) rate gowthrate  furecast yea <1

Power Solutions 12.2% 1.7% 5 11.6% 1.7% 3
loT Solutiens 12.2% 1.6% 5 11.5% 1.8% 5
Global Manufacturing Salutions 13.2% 1.8% 5 133% 22% 3
Resistors 13.3% 1.6% 5 128% T 7% 3
Sensors ! 13.8% 1.7% 5 11.8% 1.6% 3

A TE D 3 g€ e Tor e 5 0 s el L TEe Y et e, A e B nr T s T ety i e g rnthoates o h an L canies Tad ) w sort tantn:

ot

CESand g

No impairment losses have been recognised in the current or prior year as recoverable amaounts axceed the total carrying value
of assets for all of the CGUs

Key assumphions in the value 1n use test s the projected perfarmance of the CGUs based on sales growth rates cash flow
forecasts and discount rate. Forecast sales growth rates are based on past exoerlience adousted for the strategic direction and
near term investment priorties within each CGLE The key assumptions include externally abtained growth rates in the key markets
disclosed ir note 3 anc customer demand for product ines Casn fiow forecasts are deterrmined based on histonic expernience of
operal.ng margins, adjusted for the impact of changes m product mr aid cost-saving intatives, ncluding the impact of our
restructunng projects and cash convyersicn based on histoncal expenence

The recoverable amourts associated with the gonawll Dalances wich arg hased on these performance projections and based on
current ‘orecast informat:on do notindicate that any goodwil ba.ance s ipared 11 a company’s actual performance coes not
meet these projections this could [ead ta an imoairment of the goodwilin future periods The pandemic resulted in supply ¢han
challenges within the markots in which the Group cperates and are restricting the level of growth in the near term inflationary
pressure o1 matenials s assumed to be fargely passed on b the base case
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Sensilivity analysis has been performed on the key assumplions; operating cash flow projections, revenue growth rates and
discount rate Cash flows can be impacted by changes to sales prices, direct costs and replacement capital expenditure; individually
they are not significant assumptions Forecast sales growth rates are based on past experience adjusted for the strateqic direction
and near-term investment priorities Cash flow forecasts are determined based on historic experience of operating margins,
adjusted for the Impact of changes in product mix and cost saving mitiatives, including the impact of our committed restructuring
projects and cash conversion based on historical experience

The Directors have not identified changes in significanl assumptions that would cause the carrying value of recegnised goodwil
to exceed its recoverable amaount except for [oT Soittinns,

Due to reduced forecas! revenues resulting from the short term supply cha n chalienges. an indicator of impairment was identilied
in respect of goodwill allocated to loT Solutions

la1 Solut ons CGU operates in markets we.th strong growth fundamentals and the short term forecasts for the lol Solutions CGU
mcludle revenue and margin growth from successful product launches, and post Cowid 19 demand recovery in he short and
medium term These forecasts exclude any potental henetfits from the Virclens® rapid COVID-19 screening device given the
wade range of possible outcormes

lo1 Solutions CGJ siows headroom of £5 8 million above the £50 0 million carrying amount, including £2 7 6m of goodwill,

[he grawlth rates assume that demand fo- our procuct remains in line with the underlying econcimic envirgriment in the long-term
future Taking into account our expestanon of future market conditions, we believe that the evolution of se'ling prices and cost
measures put into place wili lead 1o a sustaned Improverment i profitabl ity The 10T Solutions CGU's forecasts are rehant upor

its ability tu execale on new busress opportunities ard technologies, The order book has grown significantly in the fast 12 months
so the near torm focus 1s on execution Delays cancellations, and adjustments to the scheduled level of demand will impact the
carrying value of the goodwill In accordance with 1AS 36 Impairment of Assets’ the Group performed sensitivity analysis on the
estimates of recoveral e amaunts and fourd that the excess of recoverabile amount ever the carry ng amount of the 16T Solutions
CGU would be reduced to £nil as a result of a reasonably pessible change in assumptions

Sensitvity analysis has been carned out and a reasonably possible change 1n the discount rate and long term growth rate from

12 2% to 13.7% or from | 6% to 0 3% respectively would reduse headroom to £nil A reduction in operating cash tiow of @ O per cent
in all facecast perods would also reduce headroom to £l Management does not consider that the relevant change in these
assdmptions would have a conseguentia effect on other key assumpuons

A reduction i termmnal revenue of 15 2 per cent and terminal operating profit of 2.0 per cent (driven by project delivery celays
or ‘ower than anticipated margin) would reduce headroom to £nil.

A failure to deliver the successful launch of new products and exploit potential market share could impact margin and cash flow

assumptions A reduction in the terminal operating margin of 2.7 per cent and terminal cash conversion of 10.0 per cent in
combination would reduce headroom to £nil
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Patents,
Product licences
development and Customer

Frylhon casts ather relationships Total
At 1 January 2020 137 334 52.8 959
Additions 33 C.3 - 4.1
Businesses acquired 02 1.3 1.8 133
_Net exchange adjustment _ sy o on (1.3}
ALT January 2021 ' ' 167 354 63.9 115.0
Additions 1.9 0.5 - 2.4
Disposals (0.1) {0.1) (0.5) 0.7
Net exchange adjustment R 0.1 02 0.4
Al Sl 18.6 35.9 63.6 118.1
me JELART G

ALT January 2020 55 28.7 144 488
Charge for the year 10 23 3.9 72
Impairment 36 - - 36
Net exchange adjustment 0 4) - 0 (0.5)
At 1 January 2021 9.7 31.0 8.2 58.9
Charge for the year 0.9 25 4.2 7.6
Impairment - - 0.2 0.2
Disposals 0.1) (0.1) (0.5) (0.7)
Net exchange adjustment 0.1 0.2 0.1 0.4
N 106 33.6 222 66.4
R CES R T 8.0 2.3 41.4 51.7
At 31 December 2020 70 4.4 457 57.1

All impaired assets have been impaired down to a recoverable amount of £nil

Ircluaed within the amort.sation charge for the yearis £5.1 million (7020 £4 2 milion) ricluded withiy items excluded from
adjusted prafit as the charge relates to intangibles acguired upon acquistiion of businesses

Customer refationshps are intang ble aszets racognised upon acquisit on which are amortised aver long periods of time and ars
summarsed below The amertisation charge 1s excluded from adjusted operating profic as described in note & The composition
of customer reiationships and the years remaining untl they are fully amorhsed 1s shown Helow

I+ 2020, of the £ 3 6 imlion impairment charge for the year £3 4 million arose because of restructuring and has been exziuded from

adjusted operating profit by removing ine charge f-om admin stratwe expenses as described in nete 6 £2 O millon arose
1N the Sensers and Spesiaist Components segment and £31 4 mullion arose in the Power and Connectivity segment
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Customer relationships held on the balance sheet are summarised below.

£nultion

Stadium Group
Aere Stanrew
Torote!
Precision Inc.
Covina
Roxspur
Others
£rrilian

Stadium Group

Aero Stanrew

Torotel

Precision Inc.

Covina

Roxspur

Others

At 31 December 2020

Ermadn

Raw materials
Work in progress
Finished goods

Net book
value

145
10.0
73
5.6
23
0.3
04
41.4

Nol bocx va ae
158
111

75

61

36

08

o7

457

202t
92.6
26.3
22.9
1418

Years

remaining

113

9.0
208
107
122

06

ARaTa i I i

12.3
100
219
s
13.2

1.6

2024
532
26.4
1856
98.2

Inventones are stated attor a provision for obsolescerce of £18.3 million (2020 £20 2 milhion). The directors do not consider there
to be a materia difference between et beok value and replacement cost for nventories

i
Trade receivables
Prepayments

VAT and other taxes receivable
Amounts cwed by non-controlling interests

Other recetvables

D T LR TR R RSP

ST e et e

oo st el

ot e

ceert Al

201
2.9
6.3
29
2.0
2.1
£6.2

3ol Tl v Jever g

e

ol

"1

2670
58.2
43
27
20
41
713

I oss altowance for expected credit losses in respect of trade receivables and amounts awed by non controliing nterests are shown

tn note Z0ar) and note 20d(11) respertively
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Trade payables

Taxation and social security
Accruals

Deferred income

Goods received not invoiced
Other payables

£ iy
Fioree e b oabpdn

Accruals

2021

i
4.0
26.4
16.1
7.6
2.
133.9

2021

0.2

LE0

511
47
210
38
49
47
902

2020

0.1

Deferred mcome pnmarly recresents pre funded inventory which s expected Lo be converted into finished goods and sold vathin

17 months All of the brought farward balance carried over from 2020 was converted into finished goods and sold to the end

customer within the year.

Eorliar

At 1 January 2020
Utifised

Released

Arising during the year
Exchange differences
At 1 January 2021
Utilised

Released

Transfer

Arising during the year
Exchange differences
fmiior

Non-current

Current
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08

0.1

09

(0.1}

0.8

15
@8
©1)

6.3
{02)
4.1
3.2)
(0.2)
0.8
(0.1)
1.4

tegal eanan’,

anes siher
4.5
©8)
{1.3)
0.1

2.5
(©.2)
(1.4)
©.2)
0.6
(0.1)
11

2021
0.8
2.5
33

2al
7.2
{46)
(1.4
6.5
{0.2)
7.5
(3.5
a7
{0.2)
1.4
0.2)
3.3

2020
09
68
75



Ha R
ST e A financial statements

PR EIowSs ons
Property
Property provisions of £0.8 million (2020. £0.9 milhen) relate to dilapidation provisions.

Reorganisation

The recrganisation provision of F1.4 milkon (2020: £4 7 mitlon) micludes £0.5 rullion (2020 £3 & milhon} in respect of self-help
programmes which commenced in 2020 to consahidate our footprint ncluding the closure of Barbados, Corpus Chnisti US and
Luttorworth sites, the moving of Carrollton and £0 6m relating to the closure of Covina A further £0.3 mullion (2020. £0 3 milion)
relates 1o the restructuring programme urdartaken in association with the closure of the Boone, North Carolina operations
Reorganisation provisions relate to committed costs ir respect of restructunny proyranimes, as descrbed in note 6, usually
resulting n cash spend within one year Work has been performed to rectify sail contamination that occurred as a resuit of past
production practices, with £0.1 nulbon utiised dunng the penod The provision 1s based upon the Group’s estimate of the scope
of further work which contains inherent uncertanty

The util sation of £3 2 million relates to severance costs of £3.1 miliion as part of the self-heip programme, and £0.7 millien of other
costs (inc'uding Boone) In 2020, the utilisation of £3 8 million refated to severance costs of £3.3 millon as part of the

self-he.p programime, Q0 2 million In respect of the Brea, Califorma office closure, £0 1 milhon for the ciosure of our Tatshan,

China faciity and £Q 2 million of other costs {including Boone)

Legal, warranty and other
Legal, warranty and other claims represent the best estimate for the cost of settling cutstanding proeduct and other claims, and
warranty provisions created on the disposal of businesses

The util sation of £O 3 million relates to other items In 2024 the utilisation of £0.8 million related to retention payments entered inio
on the date of acquisition to employees of acquired businesses (£0.5 million; and other items (£0.3 mull.on).

The release of £1.4 mihion reflects a £0 & million reduction in the provision relating to specific caims and a £0 8 m llion reduction
in the Group’s warranty claim provision reflecting a lower histoncal experience of claims both in velume and expesure. The transfer
of £0 2 million reflects a movement to other creditors In 2020, the release of F1.3 milon included & £ 0 mil'ion warranty claim
provision relating ta the disposal of the Transportation Sensing, & Control Division 1 2017, followmng a full and final settlement and
£0 3 mullion of other costs largely relabng to retention payments

The Group has, oy gccasion, been required to enforce commercial contracts and to defend iself aganst proceediigs brought by
other parties Provisions are made for the expected costs associated with such rratters, based on past expenience of similar items
and other known factors, taking inte account professional advice receves, and represent management's best estimate of the Tkely
outcome The timing of util.satan of these provistons is frequently uncertain, reflecting the complexity 0% 1ssues and the outcome
of varioLs court areoeadings and negotiatons Centractual and other previsions represent the Directors’ bost estimate of the cost
of settling future sbligations athough there s a higher degree of jJudgement involved. Urless specific ovidence exists to the
contrary, these provisions are shown as current.

Mo provision 1S made for proceedings which have been or might be brought by other parties aganst Group companies unless
management. taking into account professional adwice receved, assesses that itis more ikely than not that sucn proceedings may
be successful. Contingent rabilities associated with such praceedings have beenidertified, but the Directors are of the opinion that
any associated claims that might be brought can be resisted successfully, and therefore the possibility of any matenal outfiow
settloment i excess of ameunts provided 1s assessed as remote

IFe timing of the utlisation of these amounts 1s Lncertain as they are subject to commercial negotiation and legal process in
different junisdictions Where possible the Sroup has ourchased insurance cover to protect itself from these exposures
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P8 Boormwinggs and lews s obigatns
Currency of
£nilhon Maturity denomination Current Non-current Toral
g ")i i‘i@m”'-z'ﬂ;.r'-; RN i 7 7 7 7 ’ ’ ’ o i
£180 million multi-currency revolving credit facility 2023 GBP 52.0 520
2023 usoD 21.4 21.4
Unsecured loan note 2028 GBP 375 315
Unsecured loan note 2031 GBP 375 37.5
Overdrafts 1.1 - 1.1
Lease liabilities 4.1 8.5 22.6
Loan arrangement fee - (1.3) (1.3)
Taral ' ' - 52 165.6 170.8
At 31 December 2020 ' ' ' ' '
£180 million multi-currency revolving credit facility 2023 GBP - 17.0 117.0
2023 usD - 197 197
Overdrafts 1.2 - 1.2
Lease liabilites 36 123 159
Other external loans 1 03 1.4
Loan arrangement fee - 1.1} on
Total 59 148.2 1541

n December 2021 the Group issued £75.0 million of unsecured loan notes with £37.5 million maturing in seven years and
£37 5 million maturing in 10 years respectively to a collection of three counterparties. The average interest rate on the loan notes
152 G per cent.

in May 2016 the Group signed a five year 150 milllon multi-currency revolving cred t faciity and a further uncommitted
mcremental acoardion faclity of £30 milhon In Necember 2018 the Group entered into an agreement to extend the facility with
a syndicate of six banks comprising Barclays Bank, Bank of Ireland Comenca Bank, tifth Third Bank, HSBC Bank and Nat onal
Westrunster Bank. The mawrnty date of the facility was extended from May 2027 to Nevemnber 2023, In addition, the facility
size was increased from £150 miftion to £180 million, with the uncommitted accardion facility of £30 miltion. As at 31 December
2021, £73 4 million (31 December 2020: £136.7 million) of the facility was drawn down Arrangement fees with amortised cost
of £1.3 million (2020: £1.1 million) have been netted off against these borrowings

i he Interast margin payable on the fac ity 15 based on the Group’s compliance with firanciak covenants, net debt / adjusted FBITDA
{bank covenant) and is payable on a “loating basis above GBP | IBOR, or USD LIBOR cepending on the currenzy of denoninat or of

the loan On 4 January 2022 the Group trarsitioned away from G3P LIBOR to be replaced by GBP SONIA

There will be no impact of this transition, As USD LIBOR will st be inuse uo unll mid 2023 the Group does not expect to transiion
avsay from USD LIBOR m the next 72 mariths

Undrawn facilities

A1 21 December 2021, the total lease liabilities and borrowing facibties availlable 1o the Group net of £1 2 million of loan
arrangement fees (2020 £1.1 million) amounted to £318.9 million (2020: £237.3 million). At 31 Decernber 2021, the Group had
available £110.1 million (2020. £46.6 million} of undrawn committed borrowing faciltties {comprising the main facility £106.6 mililon
[2020: £43.2 million) and Chuna £3 5 million (2020: £3.4 milion) and £38.0 mullion {2020 £39.2 million) of undrawn uncommitted
borrowing faciimes, representing overdraft lines and the accordion facility
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The mam risks arising from the Group’s financial nstruments are foreigr exchange risk, interest rate risk, credit nsk and liquidity
nsk These risks anse from exposures that occur in the normal course of business and are managed by the Group's Treasu-y
depariment 1 close co-operaticn with the Group's business divisions and operating companies, under the oversight of a Treasury
Cammittee which is chaired by the Chief Financial Officer. The responsibilities of the G-oup's Treasury department include the
monitaring of fimancial risks, manageiment of cash rescurces, debt and capital structure managemeit, approval of couniterpaities
and relevant transaction limits, and oversight of all significant treasury activ ttes undertaken by the Group The Groug Treasury
department oporates as a seivice centre to the business divisiens of the Group and not as a profit centre

A Group Treasury policy haz heen approvad by the Board of Directors and 1s periodically updated to reflect developments in the
financial markets and the finanaal exposu:e facing the Group

The Group's principal financial nstruments comprise borrowings, cash and cash equivalents ard denvatives used for nsk
managcment purposes The Group's borrowings, surplus igudity end dervative financial instruments are monitored and managed
centrally by the Group's Treasury department

Ihe CGroup's accounting policies with regard to financ.al nstruments are detailed in ncte 7o

a) Derivatives, other financial instruments and risk management
The Group uses derivative finangial instruments to manage certain exposures 1o fluctuations in exchange rates and mnterest rates
The Group does not hold any speculative financial Instruments

The Group 1s exposed to transactioral and translation fore:gn exchange risk. Transactional foreign exchange risk ansos from sales
ar purchases by a Group company ie a currency other than that company s functional currency Translational fareign exchange risk
arniscs ontho trans ation of profits earned n overseas currencies into GBP and the transiation of net assets denorminated in
overseas currencies Into GBP, the Growp's functional currency.

To mitigate transactional foreign exchange nisk, wherever possible, Group companies enter into transactions in therr functional
currencies with customers and suppliers. When this is not possible, hedging strategies are undertaken through the use of forward
currency contracts for up to two years ahead. The forward currency contracts have been designated as cash flow hedges and the
effective portion of the mark to market valuation of these dervatives at 31 December 2021 is taken to the hedging reserve within
equity Currency basis spread that is not designated is taken to the income staterment

The Group have designated £21.4 million ($29 0 million) (2020: £19.7 million ($29.0 million)) of loans in a net investment hedge of
USD net assets. No ineffectiveness was recorded (2020: £nil) and a gain of £0.3m (2020: £0.7m gain) was taken ta the translation
reserve. The amount accumulated in this reserve in respect of gains/losses arising on hedging instruments designated in net
investment hedges up to 31 December 2021 was an accumulated loss of £0.3 million {2020: accumulated loss of £1.0 million).

The Group's interest rate management pokcy 1s to maintain a balance between fixed and floating rates of interest an borrowings
and deposits, and to use interest rate dervatives when appropriate and pre-approved by the Treasury Committee The interest rate

hedging instruments are fleating to fixed rate interest rate swaps used to manage the Group's interest cost

At 31 December 2027, the Group had a net derivative financial asset of £2.6 million (2020 £5.7 million net asset)
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Mation.d
Aariaunt Awerage sad value
Foreigr cenhange 1FX) hedgrs {rime leaged Hate o Tspv of hedge
23 Do :'vv:?r\f-,\' et - 7 7
USD:CNY 65.6 670 3.0 CFH - Forward rate
USD.MXN 239 22.03 0.4 CFH - Forward rate
USD:GBP 23.3 1.35 0.1 CFH - Forward rate
EUR.GEP 108 1.13 0.3 CFH - Forward rate
USD:MYR 8.6 417 - CFH - Forward rate
CNY.GBP 6.1 9.08 (0.3) CFH - Forward rate
GBP:USD 5.5 1.03 (0.1} CFH - Forward rate
CNY:EUR 3.4 7.89 (0.3) CFH -~ Forward rate
HKD.CNY 3.2 0.85 0.1 CFH - Forward rate
GBP.EUR 27 0.87 (0.1) CFH - Forward rate
GBF'SEK 2.6 11.63 (0.1) CFH - Forward rate
Other - - 0.1 CFH - Forward rate
i 155.7 29
USD CNY 623 702 33 CFH - Forward rate
USD:GBP 26.5 077 1.2 CFH - Forward rate
USDMXN 17.8 2343 2.3 CFH - Forward rate
EUR-GBP 169 G 9¢C omn CFH - Forward rate
GBP.EUR 99 1.12 01 CFH - Forward rate
HKD:CNY 76 ceg 0.3 CFH - Forward rate
USD:MYR 74 419 0.2 CFH - Forward rate
GBP:USD 7.3 1.27 0.4 CFH ~ Forward rate
CNY:GBP 6.0 0.11 0.1) CFH - Forward rate
Cther 40 (0.1} CFH - Forward rate
Totat 1657 6.7

CFH s an abbroviation for cash fiow hedge

The maest common exchatge rate risk is the traasactien rsk the Group takes when it nvaices a custarmer or purchases from
supphers in a d flerert currency 1o the underlying functional currency of the business The Group po'icy 15 o review transactional
foreign exchaige exposures and place contracts on a quarter'y basis. To the extent the cash flows associated with a transactional
foreign exchange nisk are cormimitted the Group will hedge 100% The netional values of the hedged transactions are disclosed n
*he above wable The group's palicy 1s to hedge these transacuons ona 1.1 ratio t oreign currency basis spread of the denvative
ston s not designated and s therefore recogsed i the ncome statement The potential sources of ineffectiveness are timing

of forecast transactioy and credst nsk There was no hedge ineffectiveness nourrerd dunng the period

The closing value of the bedging reserve in relation to FX hedges on 31 December 2021 was £2.6 milion (2020 accumuiated
gain of £6.4 milhon). The transactions that have been designated as the hedged tem 1n a cash flow hedge relationship are still

considered highly probable forecasted transactions, during the year and at the yearend 31 December 2021,

Hedges with a notional amount of £24 8 million {2020 £42 8 million) are due within 12 monrths with the remainder maturing within
24 manths
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Mutienal

amourt fan vclue
Interest rate swass ifin im) Type of hedie
21 Dywndier D00 - '

UsD 5.1 (o.n CFH - IBOR
GBP 19.0  (0.2) CFH - IBOR
- ' 241 (03)

Abpeesnhs FEUC

USD 5.1 10.9) CFH - IBOR

GBP 90 {07 CFH - IBOR
' ' ' 241 (1.0)

At the start of the year the Group was exposed o the followng intercst rate benchmarks within its hedge acccunting relaucnships,
which are subject to mterest rate benckmark reform: GBP LIBOR and USD LIBOR ("IBORs"™ The hedged items are Steriing and US
Dollar flosting rate debt (see note 19) On 4 Janvary 2072 the Group transitioned away from GBP | IROR to be replaced by GBP
SONIA There will be noimpact of this transition A3 USS LIBOR will still De in use up until mid 2023 the Group does not expect to
transition away from USD LIBOR in the next 17 months

The Group hedges approximately 30% of the interest rate exposure of the Group At 31 December 2027 the Group held interest rate
swap instruments to fix the cost of GBP LIBOR and USD LIBOR on borrowings under the bank facility Under the terms of the swaps
on the bank borrowings and excluding the bank margin, the Group will pay a weighted average fixed cost of approximately 1 5%
until the swaps terminate in November 2023

The average cost of the debt for the Group is expected to be approximately 3.3% over the next 12 months. The interest rate swaps
are designated as cash flow hedges and were highly effective throughout 2021, The fair value of the contracts as at

31 December 2021 is disclosed in the table above. For the year ending 31 December 2021 an accumulated loss of £0.4 mitlion
(2020: £0 2 million} was reclassified from the cash flow hedge reserve and included in the income statement as part of finance
costs. A gain on the movement in fair value of the hedging instruments of £0.3 million (2020 loss of £0.7 million) was recognised
within other comprehensive Income. The closing value of the hedging reserve in relaticn to interest rate swaps on 31 December
2021 was a debit of £0 3 million (2020 debit of £1.0 million). Swaps with a notional value of £19.0 million and §7.0 million mature in
November 2023.

No effectiveness was recognised through the Income Statement in 2027 (2020: £nil} or 15 expected to be recognised In
future periods.
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b) Foreign exchange risk

Trade recevables are denominated 10 the currencies in which the Group trades The Group's policy 15 that receivables and payables
not in the functional currency of the subsidiary concerned are, in the main, hedged through forward foreign currency exchange
contracts.

The Group's exposure to foreign currency before the impact of hedging is shown below

{mhon GBP usD Euro Other Total

st ey e ?3‘.3;)2 - - - 7 . .

Trade and other receivables 0.1 213 21 0.6 241

Cash and cash equivalents - 40 1.2 1.6 6.8

Borrowings - (21.4} - - (21.4}
Lease hiabiities - - (0.1) (1.2) {1.3)
Trade and other payables (0.4) {19.5) {1.4) (2.9) (24.2)
Net Dervative financial instruments (0.1) (0.7) (0.3) 31 2.6

Total 0.4 (15.7) 15 1.2 (13.9)

Trade and other receivables - 136 1.8 06 16.0

Cash and cash equivalents - 78 2.6 11 15

Borrowings - (197 - - (197
Lease liabilities - - .1 1.3) 04
Trade and other payables (0.3) @9 an {28} (14.1)
Net Derivative financial instruments 01 4.1 01 1.6 57

Total 02) 4.m 31 (0.8 20)

A 10% strengthening of GBR against the following currencies at 31 December 20271 would have increased profit after tax by

the amounis shown below This analysis assumes thas ab other vanables. i particular interest rates, remain constant A 10%
weakening of GBP against the abave currencies at 31 December 2021 would have had an equal but opposite offest on the abave
currencies to the amouit shown above, on the basis that all otber variables reman constant

'y heor 2021 Sl
Us doliar 0.6 1.2
Eure 0.2 0.3

A 10% strengthening of GBR against the following currencies at 31 Dacemnper 2021 would have decreased eguity by the amounts
shown below This anaysis assumes that all other vanables, n particu ar interest rates, remain constant The Group finances
operatons by obtaning funding through external borrowings and, where they are in foreign currencies, these borowings may

be designated as relinvestment hedges This enables gains and losses ansing on retranslation of these foreign currency
borrowings 1o be charged te other comprehansive Income, providing a partial offset in equity against the gains and losses ansing
on translation of the net assets of foreign operations This has been considered n the analysis below

v thn 201 Vo
Us dollar 2.9 (1.6)
Euro {0.0) (0.0}

112, weakening of GBP agamst the above currencies at 31 December 2021 would have Fad an equa but oppasite effect on the
above currencies to the amaut shown above, on the bas:s that all other vaniahles reman corstant
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c) interest rafe risk

Tre Group has financrad assets and habilities which are exposed to changes in market interest rates. Changes in nterest rates
primarily impact borrowings by changing their future cash flows (floating rate debt) or their fair value (fixed rale debt) and deposits
The Group's objective :s to manage this interest rate exposure through the use of interest rate derivatives

The exposure of the Group's finanoal assets and 1abilit es to interest rate risk is as follows

Flaating Fixed Nen-interest 2021
[NTRINETS rate rate bearing total
P gt
Trade and other receivables - ~ 749 749
Cash and cash eguivalents 16.0 - 52.3 68.3
D_en\_/ative__f_mancial instruments - - 4.6 46
Total financial assets 16.0 - 131.8 147.8
s o
Borrowings (50.4) (99.1) 1.3 (148.2)
Lease liabilities - (22.6) - {22.6)
Trade and other payables - - {111.9) {(111.9)
Derivative financial instruments (0.3) - 1.7} 2.00
Total financial habthities (50.7) (121.7} {(112.3) (284.7)

=woatine, Fraed 4 interoet LLZ

Fonlhoe faie rate Leanee weeal
Trade and other recetvables - - 602 60.2
Cash and cash equivalents 60.7 39 5.6 702
Derivative financial ingtruments - - 76 76
Total financial assets 60.7 39 734 1380
;H"'f'k"’]% o IR
Borrowings {113.8) (25.5) 1.1 (138.2)
Lease liabilities - (15.9) - (15.9}
Trade and other payables - (77.1) (771}
Derivative financial instruments (1.0) - (08) (1.9)
Total financial habilties {114.8) (41.4) (76.9) (233.1)

AL 31 Decamber 2027, 43% of borrowings was at a fixed rate when including the effect of denvatives {2020. 18% of borrowings
including the effect of dervatives and finance leases).

The mnterest charged on loaling rate financial labilities is based on the relevant henchmark rate (such as LIBOR or SONIA)
Interest on inancial nstrurents classified as fixed rate 1s fixed urtil the maturity of the instrument

Constdening the net cebt position of the Group at 31 December 2321, any increase n interest rates weuld result in anetloss in the
consolidated iIncome statement, and any decrease in interest rates would result in a net gain. The effect on profit after tax of a 1%
movement in interest rate, based on the year end floating rate borrowings, with all other variables held constant, is estimated to be
£0.3 millien (2020 £0.4 million). The impact on equity would be matenally the same.
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d} Credit risk

Exposure to credit nsk arises as a result of transactions 1n the Group's ordinary course of business and is applicable to all financial
assets Investrrents in cash and cash equivalents and derivative financial mstruments are with approved counterparty banks

and otrer financial instititions Counterparties are assessed prior Lo, during, and after the conclusion of transactions to ensure
exposure to credit risk is Imited to an acceptabie 'evel. The maximum exposure with respect to credit nisk is represented by the
carrving amount of each financial assel on the balance sheet

The Group's major exposure to credit risk is in respect of trade recevables. Given the number and geograpfucal spread of the
Group's Ultimate customers and the solvency of major trade debtors, credit nsk 1s believed to be I'mited The Group is not reliant
on any particular custormer 1 the markets in which it operates and there s no significant concentration of credit sk The Group
regularly montors its exposure to bad debts in order to minimise this exposure.

The Group has strict procedures in pface to manage the credit nsk on trade recefvables Custormer credit risk is managed by
cach operating compary within a division but 1s subject to Group oversight to ensure that each division’'s customer credit nsk
managerment system operates n a prudent and respons ble manner Credit evaluations are performed for all customars and
credit nmits are establ shed based on internal or external rating critena 1The credit guality of the Group's significant customers
15 monitored on an ongoing basis | etters of creditor payments in advance are obtamed where castomer credit quality 1s set
canstdered strong enough far open credit. The Group operates the expected credit losses madel when applying credit risk
rorecelvables

During the year there was £1.9 million of impairments of trade receivables as at 31 December 2027 (2020 £0.3 million) recognised
within admin expenses. The solvency of the debtor and their ability to repay the recervables were considerad in assessing the
impairment of such assets

Ihe maximum exposure 1o credit nsk for trade recevables at 21 Decembor 2021 by geographic areas was

fmilion 202 020
Europe {including UK} ' ‘ 27 26 0
North America 26.7 226
Asia 13.2 88
Rest of the World 0.3 08

729 58.2

The ageing of trade recevables at 31 Cecamber was.

2021
£ i Gross Impairment o ss
Not past due 66.0 (0.2) 52.9
Past due 1 — 60 days 6.6 - 48 -
Past due 61 - 120 days 0.3 (0.2) 05 (0.2
More than 120 days 21 1.7 0.5 02
75.0 @.n 58.7 0.5
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The movement in the provision for impairment in respect of trade receivables during the year was as follows.

Emicr 2021 200
At 1 January ' ‘ . - {0.5) {0.4)
Released to income statement 0.2 0.2
Charged to income statement (1.9) (0.3)
Utilised 0.2 -
OB Do 4 - N (2.0) (0.5

Credit nisk relating to the Grouo's other financial assets, principally comprising cash and cash eguivaients, amounts owed by non
controling interests and denvative financial instruments arses from the potential default of counterparties. Credit risk arising from
balances with banks and financial institutions is monitored by the Group's Treasury department The Group's policy on investment
of cash and deposits are to only hold cash deposits with banks with a credit rating of investment grade and are reviewed on a
regular basis to take account of developments in financial markets Currently the Group has 12 counterparties to which it has credit
risk exposure. The credit risk of the counterparties 1s between AA- and A- on the S&17's long term credit risk scale [he same process
15 undergona for counterparts with which the Group enters into hedging agreements As such credit risk on these financial assels
{cash and cash equivalents and de watives) 1s calculated as £nil.

The expected credit nsk model was appled to otrer receivables zs descnbed i note 2c where the credit nsk was deemed
immaterial.

The carrying amount of financial assets represents the maximum credit exnosure The maximum exposure 10 creditr.sk at
31 December was!

Errilles 2021 2020
Amounts owed by non-controlling interests 2.0 20
Cash and cash equivalents 68.3 70.2
Dervative financial instruments 4.6 7.6
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e) Liguidity risk

The Group mantains a balance between avai'abiity of funding and maxirmising investrnent return on cash balances through the
use of short term cash depaosits, credit facilities and longerterm debt mstruments. Management regularly reviews the funding
requirernents of the Group

The Group's policy 1s to centrally rmanage debt and surplus cash balances

At 31 December 2021, the Group had £110.1 million of undrawn committed borrowing facllities (2020: £46.6 millicn) and
£38.0 million (2020: £46.6 million) of undrawn uncommitted borrowing facilities.

Contractual cashflows of financial fiabilities
The: forlowing are the contractual maturities of fimancial liabdities meluding contractual future mterest payments and commtiment
foes

Carrying  Contractuak On Under 3 3to12 Tto2 2103 3tod 4105 Over &
Em ikan value  Cash Flows demand months months years years years years years
Borrowings (excl overdrafts)  (147.1) (172.0) - {0.7) 4.1y  (77.9) (2.2) (2.2) (2.2) (82.7)
Overdrafts (1.1) (1.1 (1.1) - - - - - - -
Lease fiabilities (22.6) (27.0) - (1.2) (32} (42} (34} (290 (27) (9.4
Trade and other payabies (111.9)  (112.1) - (1113} (0.6) (0.1) (0.1} - - -
Derivatives settled gross (1.7) (41.9) - (5.7} (221} (4.1) - - - -
interest rate swaps {0.3) {1.1) - (0.2) {G.5}) (6.5) - - - -

(284.7) (355.2) (1.1} (119.1) (30.5) (96.8) (5.7) (5.1} 4.9) (92.1)
31 December 2020

Barrowings {excl overdrafts] (137.0) (146.9) - (0.8} 3.4 (34) (139.3) - - -
Overdrafts (1.2} (1.2 (1.2} - - - - - - -
Lease liabilities (15.9) {27.0) - 02 B33 @3 B (29 27 (99
Trade and other payables (F7.1) {77.1) - (7239j {4.2) - - - - -
Denvatives settled gross (0.9 {26 2) - (3.2) (159} 71 - - - -
Interest rate swaps (1.0) (1.7) - 0.7 (0.5} (0.5) (G.5) - - -
(233.1) (280.7) 2y (782 (272 (153) (i432) (29 (2.7 94

) Fair value of financial assets and liabilities

IFRS 13 "Farr Value Measurement” requires a1 analyvsis of those iinancial mstruments that are measured at fair value at the ene
of the year in a fair value hierarchy inaddit on, ITRS 13 reguires financal instruments not measured at fair valus but for which far
value1s disclosed to be anatysed In tne same fair value huerarchy

+ Level * - guoted prces {unadusted} in active markets for identical assets ar habilities,

+ Level 2 - inputs other than guoted prices included withir fevel 1 that ate abservable for the asset or llabilty, either directly
{ie as prices) or mdirectly (re derived fram prices), and

+ Level 3 nputs for the asser or habi'ity that are not based on chsenvable market data (e unobservable inputs).
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Set out below is a comparison by class of the carrying amounts and fair value of the Group's financial instruments that are carried
in the financral staterments.

At 31 December 2021 3 [ecember 2070
Fair value Cafrying S a Iy g,

£l hierarchy value Fair value walue b valuc
LR I M HET S PR e
Cash and cash equivalents n/a 683 683 70.2 702
Trade and nther receivables 1/d 749 /49 60.2 60.2
Trade and other payables n/a (111.9) {111.9) (77.1) 77.1)
Borrowings {excluding unsecured loan notes) 2 {73.2) (73.2) (138.2} (138.2)
Unsecured foan notes 3 (75.0} (71 5) - -
SR IV LI SO S _
Derivative financial instruments {assets) 2 a6 46 7.0 7.0
Derivative financial instruments {liabihities) Z (2.0) (2.0) 19 {1.9)
Deferred censideration for acquisition of Power
Partners Inc 3 - - (04} (0.4
Investment properties 3 - 0.7 1.1 1.8

The fair value of e financial assets and habihities are icluded at the amount at which the instrument could be exciranged in a
cLrrent transaction between withng parties, other than in a forced or hquidation sale the foliowing metiods and assumptions were
used ta cstimate the far values

+ cash and cash equivalents, trade and other recevables, trade and other payables approximate to their carrying amounts fargely
due to the short-term maturities of these insiruments,

« the fair value of borrawngs 1s estimated by discounting future cash flows using rates currently avaslable for aebt and remaining
maturities

« the fair value of denvative financial instrument assets {(£4 6 million) and labilities (£2.0 mitlion) are estimated by discounting
expected fulure cash flows using current market indices such as yield curves and forward exchange -ates aver the remaining
term of the nstrument (level 2); and

+ the fair value of investment properties are based on market valuations obtained through third party valuations (level 3)
The fair value of unsecured ivan notes has heen derived from available market data for borrowings of similar terms and
maturity period.

g} Capital management

The overnding objectives of the Group's camtal management golicy are to safeguard and support the business as a going concern
through the business cycie and to maintan an optimal capial structure by reducing the Group's overall cost of capital The Beard
considers cguity shareholders’ funds as capital.

“he Group maintains a balance between availability of funding and maximisirg msestrent return on cash balances through the use
of short term cash deposits, credit faciities and longer term debt instruments, and management regularty reviews the funding
requirements of the Group

Dividends are paid when the Board cons denit appropriate to do so, taking into account the availab#ity of funding 1he Group has a
progressive dividend palicy.

The Croup has net debt of £102.5 million (2020, £83.9 million). Included within the debt facilities are certain financial covenants
refated to IFRS (excluding IFRS 16 update, and after the application of other covenant defined adjustments) net debt divided by
adjusted EBITDA Adjusted EBITDA is EBITDA adjusted to exclude the items not included with 1 adjusted operating profit/net
finance charges for which compliance certificates are produced on a 12 month rolling basis every half year, All financial covenants
were fully complied with during the year and up to the date of approval of the fnancial statements.

TT Electronicsple © . W w0 o e : 177



Financial statements | « © "1 - B e A

21 ®¥otirement beaehi! sohaoees

Defined contribution schemes

The Group operates 401(k) plans in Narth Amernca and defined contribution arrangements in the rest of the world The assets of
these schemes are held independently of the Group The total contribut ons charged by the Group In respect of defined contribution
schemes were £3.0 million (2020 £3 2 million)

Defined benefit schemes

At 31 December 2021 the Group operated two defined benefit schemes in the UK (the 11 Group (1993) Pension Scheme and the
Southern & Redfern L 1d Retirement Benefits Schemes) and overseas defined benefit schemes in the USA. Mese schemes are
closed to new members and the UK schemes a-e closed to future accrual

The TT Group scheme commenced in 1993 and increased in size in 2006, 2007 and 2019 through the mergers of former
UK schemes following a number of acquisitions, The parent company 1s the sponscnng employer in the 1T Group scheme
The TT Group scheme is governed by TTG Pension Trustees Limited (the "Trustee”) that has control over the aperation,
furding and investment strategy in consultation with the Group.

The "T Group scheme exposes the Group to actuanal risks such as iorgewty nsk, currency risk, inflation nsk, interest rate risk and
market (nvestiment} risk The Group 1s not exposed 1o any unusual, entity speaific or scheme speoific risks, bul given the material
nature of the 17 Group scheme, the Group has developad a comprehensive strategy covering the follawineg areas to manage the
financial nsk associated with it

Mantaining a leng term working partnership with the Trustee to ensure strong governance of risks within the 11 Group scheme
The TT Group scheme1s a long term urdertaking and 1s maraged according'y, in order to provide secunty to members” benefits
and value for money to the Group

+ Aprudent investment strategy is pursued by secking nsk rowarded long term returns whilst removing the major ty of lability
mismatching unrewarded risks, As the scheme's funding posiuon has impraved, so the scheme's investment strategy has been
gradually de nisked to reduce scheme volatility.

+ The Group las in place fimaoial hedying that ams to remove the majonty of nterest rate and mflation related risks As the
scheme funding has improved the level of hedg ng has beenincreased We are now fully hedged on & self-sufficiency basis, which
means that we are now over-hedged on accounting basis. At the current level the approx mate impact on the reperted accounting
position of a 10bps fall in interest rates would be a circa £1 million impravernent in the position (which would be atherwise a cirea
£4 million detenoration if the hedge were not in place) thereby educing volatlity Conversely, a 10bps nse i nterest rales would
resull ina circa 1 mithon reduction in accourting surplus, all else equal This strategy has been n place
for a number of years protecting the T Croup scheme's postion since December 2013 when yields commenced a prolonged
decline As the scheme's funding position has improved, so the scheme's investment strategy has been gradually de-risked to
reduce schome volatility

+ The Group recogmises that seckirg rewarded nsk returns in 1ts investment strategy could lead to snort term fluctuations in

funding levels deperiding o miarket conditions The Groua considers that by mamtammg a good relatigrnsip with the Trustee,

it vl be able to utilise flexibility 1In the funding regime to even out the impact of short term market underperformance te enhance

predictability of Group pension contributions This creates a suitable balance between the needs of the 11 Group scheme,

the Group, and the Memrbers

[he T-ustee's investment strategy mitigates the majonty of these risks Market finvestment) r.skis add-essed by diversification
across asset classes and managers withir those asset classes. With regard 1o currency risk. where pessibie the Scheme fully
hedges its currency nsk with respect to fixed ncome and alternative assets, through investing in currency-hedged vehicles

The Scheme has equity exposure held on both a hedged, and unhedged basis. Wailst there 15 no specific currency Fedging polcy n
place, the Scheme aims to hedgoe between 20-70% of 1ts nen sterfing currercy exposue with respect 1o cquity Investmerts

Inaddition, the Trustee has a framework in olace to hedye a p oportion of the Scheme's interest rate and nflation exposures

This frameworkas managed by investing m both physical and for efficiency. dervative invesiments: and has 2 targe: to hedye 80
of the interest rate and ¢ oz 90% of theinflation unked babiies measured on 37 buyout basis “Ye ta get hedge level 1s kept under
review and any cnange would be in consullatior with the Group

The Scheme's nvestment strategy 1as oeen assessec as beng lovi nsk as 1t largely matches changes i the assessed value
of the Seiemes habilities due to chancges in terast rates and inflationary expectaions

The Trustee does not currertly hadge the Iaagey ty risk, although prudent assumptions are made “egardi-g anticipated longewity for
the purposes of the statutory funding actuanal valuation
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Analysis has shown that the COVID 19 related excess deaths over 2020 and 2021 have typically reduced a pension scheme's
liabilities by around 0.1%, with defined bonefit pension scherne members often less affected by COVID-19 than the general UK
population. Nonetheless, it is possible that the tonger term implications of COVID-19 in terms of economic shack, delayed
healthcare treatments and long COVID could result in slower longewity improvements than anticipated before the pandemic
These negative impacts could outweigh other potential positive changes such as greater altention to hea'thcare and healthier
indrvidual behavicurs 1he Trustees and Company keep the potential implications of this risk under review

e Trustee, n conpunction with the Group, has a duty to ensure that the 11 Group scherre has an appropnate funding strategy in
place that meets any local statutory reguirements. The ofyective, which has been negotiated and agreed between the Group and the
Trustee, 15 that the TT Group scheme should target and then maintain 100% funding 01 a basis that should ensure benefits can be
paid as they fall due. Any shortfall in the assets relative to the funding target will be financed over a period that ensures the
contributions are reasonably affordable to the Grous

The weighted average duration of the TT Group scheme defined benefit obligation is around 16 years

Tre Trustee allccates the 11 Group scheme's assets across a range of nvestiments to help diversify and manage risks I, particular
2 significant portion of the assets are 17 investments that aim to broadly match the terny and nature of the liabilities

UK legislation requires the Trustee to carry out a statutory fanding valuation at least every three years and to target Tull funding
aga.nst a basis that prudently reflects the 1T Group schemre's risk exposure

The tniennial valuation of the TT Group scheme as at April 2019 showed 2 et surplus of £0.3 million against the Trustee's statutory
tunding objective. As the scheme was fully funded at the 2019 triennial valuation date, there is no requirement for the Company

to pay pension cantributions. In addition to the statutory funding objective, the Trustee and Company agreed to move towards

a 'seif-sufficiency’ funding target, under which ance full funding is achieved the likelihood of the Trustee requinng subsequent
contributions from the Company is significantly reduced. To support the scheme’s long-term funding target of self-sufficiency

the Company agreed to pay additional fixed contributions of £5 7 million and £4 4 miflicn in the years 2022 and 2023 respectively.
The next triennial valuation of the TT Group scheme is due as at 5 April 2022,

In the year ended 31 December 2021 the Group made contributions of £5.5 million to the TT Group (1993) scheme and £nil to the
Southern & Redfern Ltd Retirement Benefits Schemes.

In addition, the Company has set aside £0.6 milhon under a legal agreement to be utilised in agreement with the Trustee for
reducing the long-term liabilities of the TT Group scheme.

“he irustee and Company agreec that the Trustee should undertake an excroise durmg 2021, whereby eligible current pensioner
members were offered an option to exchange their nen statutory pension ncrease benefits for an addiional amount of level

pension Inthe year ended 31 Decermber 2021, a £1 8 mullon credit was recegnised as a result of this exercise.

An actuarial valuation of the USA defined henefit schemes was carred out by independent quatfied actuares in 20217 using the
nrojected unit credit method Pension scheme assets are stated at their market value at 31 Decermnber 2021

An analysis of the pension surplus/{deficit) by schemre s shown aclow:

el 2021 2000
TT Group (1993) 78.4 35.4
Southern & Redfern - _
IUSA schemes (3.9) (4.9)
Net surpius 74.5 30.5

Given the nature of t1e Group's cantrol of the 1T Group under the Scheme rules the Group considers that it has an unconditional
nght o refund of surolus in the evert of the Scheme's wind up Based on these nghts, any pension surpluses bave been recogrised
in full under FRIC 14
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The principal assumptions used for the purpose of the actuarial valuations for the Group’s primeary defined benefit schemes
were as follows

TT Group 17 Growus
9, 2021 s}
Discount rate 1.80 1.40
Inflation rate (RPI) 3.60 310
Increases to pensions in payment (LPI 5% pension increases) 3.40 285
Increases to deferred pensions (CPi) ) 3.00 2.40

The mortahty tables applied by the actuaries at 31 December 2071 for the 11 Group (1993} Scheme were 52 tables wth 105%
{male)/106% (femaie) weighting for pensioners and 108% {male)/105% (female) weighting for non-pensioners with a 1 5% long term
rate of improvement in conjunction with the Ci| 2020 projection model The assumptions are equivalent toiife expectancies as
follows Current pensionel aged 65 8/ years (male), 89 years (female) Future retiree currently aged 40 89 years (male),

97 years {female)

Risk and sensitivity

A decrease in the discount rato by 0 1% pe” annum noreases the habilities by approximately £9 1 milion An increase by 0 1% per
annum in the inflation rate Increases the habiines by approximately £2 0 mithon An increase in the life expectancy of 1 year
increases the habilities by approximately £75 2 mithon

The sensitivities above cansider the impact of the single change shown, with the other assumptions unchanged. The inflation
sensitivities allow for the conseguential impact on the relevant pension increase assumptions. The sensitivity analyses have been
determined based on a method that extrapolates the impact on the defined benefit obligation as a result of reasonable changes in
key assumptions occurring at the end of the reporting period

Ihe amounis recognised in respect of the pension surplus n the Consohdaled balance sheet are

nvilion 2021 iy
Equities
UK Unguoted 0.9 62
Overseas Quoted 4.8 41
Unqguoted 357 93.2
Government bonds
UK Fixed 149.2 183.0
Index-linked 208.1 135.0
Qverseas 7.0 73
Corporate bonds 120.8 471
Cash and cash equivalents 371 30.0
Derivatives 20.2 11.4
insured assets 149 156
Other 53.2 65.8
Fair value of assets 651.9 648 7
Present value of defined benefit obligation (577.4) (618.2)
Net surplus recognised in the consolidated balance sheet 74.5 30.5
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The schemes’ agsels are unguoted unless otherwise stated and do not mciude the Group's financial instruments nor any property
occupied by, or other assets used by the Group All of the funds included in the asset split are pocled investment vehicles for which
due diligence has been completed We have classified all of the Scheme's investments other than the cash held at the custadian,
government honds and the exchange traded funds (FTFs) as unquoted assets. Derivatives include liability driven instruments taken
out to hedge part of the scheme inflation and interest rate nisks Amounts recognised in the consolidated income statement are’

fonecien 2021 2070
Scheme administration costs (1.7) (1.7)
Nel yaini on pension projects {excluded trorn adjusted operating profit} 0.3 -
Net interest credit 0.9 04

Arnounts recegnised in the consohdated statement of comprehensive income are a gain of £35.8 million (2020: gain of £8.6 mlton)
which comprises of; the actua’ return on scheme assets, a gain of £11.3 million (?070: gain of £/0.9 million} and the remeasurement of
the schemes obligat ons, a decrease of £24.5 million (increase of £62.3 million)

Changes in the present value of the def ned benefit oblgation are

Ermetan 2021 20
Defined benefit obligation at 1 January 6182 566.5
Past service charge and settlements (1.8) 038
Interest on obligation 9.6 11.2
Remeasurements:
Effect of changes in demographic assumptions {1.2) 50
Effect of changes in financial assumptions (13.2) 57.3
Effect of experience adjustments (10.1) -
Benefits paid (24.2) (22.2}
Exchange 0.1 (0.4)
Defined benefit obligation at 31 December 5774 618.2
TT Group {1993) 564.7 604.8
Southern & Redfern 0.9 1.0
USA schemes 11.8 12 4
577.4 618.2
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Changes in the far value of the schemes' assets are

Ermthen 2021 2020
Fair value of schemes’ assets at 1 January 648.7 5831
Interest income on defined benefit scheme assets 10.5 1.6
Return on scheme assets, excluding interest income 11.3 709
Contributions by employer 73 12
Pension scherne expenses .7 0.7
Annuity purchase loss - 01
Benefits paid {24.2) {22.2)
Exchange o ) - 0N
Fair value of schemes’ assets at 31 December 651.9 6487
Share capital
frrnlhon 2021 2020
176,244,624 (2020: 174,580,743) ordinary shares of 25p each 441 436

During the period the Company 1ssued 653,834 ordinary shares as a result of share options being cxercised unde- the Sharesave
scheme and Shase Purchase plans

The performance conditions of the Long term Incentive Plan awards 1ssued in 2018 and Restricted Share Plan awards 1ssued .n
2079, 2070 and 2027 were met and shares were allocated lo award holders from exasting shaves hiold by an Employee Benefit Trust
for Frr consideration 191,651 mew shares wereissued at par value of 25 pence to setlle the vesting of part of the 2018 scheme
872,396 new 1ssue shares were 1ssued at par value of 25 penee in ant cipation of vestirg of the 2619 scheme i1 2027

The aggregate consideration raceived for all share 1ssues during the year was £1 4 million, which was represented by a
£0 5 mithon increase in share capital and a £0 9 mihon increase n share premium

On the 22 September 2070 the Group ssued 13,000,000 ordinary shares to fund the acgusition of Torotel. The consideration

recewved was £19.8 mullien (after fees of £0 5 mullion which were recorded within share premium) winich was represented by
a £2.5 milhon increase in share capital and a £17.0 mulion increase in share premium
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Other reserves
Share Based
Fravwment
£rillion Feser.e
At 1 January 2020 0.2
Share based payment charge 1.0
Awards rnade to employees {4.0)
Deferred tax on share based
payments {0.3)
Gain on cash flow hedges taken to
equity less amounts taken to income
statement -
L Banay YOO ' @31
Share based payment charge 38
Awards made to employees {0.2)
Deferred tax on share based
payments 0.5
Issue of new shares -
Loss on cash flow hedges taken to
equity less amounts recycled to
income staternent -
Deferred tax on gain on cash flow
hedges -
Other movement 0.3
SIS PEF U PV 1.3

t mipiayee

Renett brust

(2.4)

22

©.2)

g2

(©.3)

(0.3)

i
Financial statements

Share options Hedyinyg Tderger
reserve . "‘%ESGVI\": . rescrie
(2.2) (1.7} 34
1.0 - -
(1.8) - -
(0.3) - -
- ) 7.1 e
(3.3) 54 3.4
3.8 - -
05 - -
(0.3) - -
" (3.2 _

- D 5 -

0.3 - -
1.0 27 34
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Total
0.5}
1.0
0.8)

(0.3)
71

55
3.8

0.5
(0.3)
(3.2)

0.5
03
71
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The Company has the following share based payment plans in operation at 31 December 2021

- Long term Incentive Pian ("L TIP") for senior executives,
+ Restricted Share Plan ("RSP") for certain sen or executives, and
+ Sharesave plans for UK employees and a Share Purchase plan for US employees

The LTIP and RSP schemes have been classified as equity settled schemes. The terms of the LTIP and RSP schemes state that the
Group has the right as to how to settle these awards and it is the Group's intention to settle these with equity. At the date of vesting
the Group will settle the awards either with new issue shares or shares purchased on the market at an earlier point in time.

The Group offers the employees the option for the Group to settle the tax lability, which the employee would incur upon receipt of
the award, on behalf of the employee with the relevant tax autherity. In this circumstance the Group may choose to pay, in cash, the
tax hability due on behalf of the employee to the tax authority and the employee would receive the remaining value of their award in
equity. In 2027 the Group paid £0.3 million to settle the employees’ tax liabilities (2020: £1.5 million}. The Group estimates that the
future cashflows associated with the above would remain consistent in future years with the 2020 outflows. The Group also offers
the employee the aption for the Group to sell the remaining shares on the employees’ behalf and to forward that cash to the
emplayee, although the Group is not compelled to do so no matter what the employee chooses. In 2027 £36.6 thousand was used for
these purposes (2020 £1.8 million). The Group estimates that the future cashflows associated with the above would remain
consistent in future years with the 2021 outflows These arrangements do not change the assessment that the share-based
payments are equity settled.

The Sharesave scheme has also been classified as an equity settled scheme. The rules of this scheme state that the participant
must always be paid in equity and that neither party can request settlerent in any other way

a) Long-term Incentive Plans
Details of the LTIR awards outstanding duning the year are as follows:

2021 2030
Number of Milrmh
share awards chare gwan's
At 1 January 5,031,921 4,697,301
Granted 1,806,500 2,003,776
Forfeited (1,246,053) {106,430)
Exercised/Vested (213,075) (1,662,666)

5,379,292 5,031,921
Exercisable at 31 December - _

Curing 7071 grants of awards were made under e LTIR for the 1ssue of shares i 2024 An award 15 a contingent nght to
recerve shares in the future, sulyect te continued employment and the achievement of predete-mined porformance critena

The performance targets attached to awards require the achievement of earnings per share (FFS) ard 'otal sharehclder return
(1SR targets as detalled in the Directors’ Remuneratior Report on page 113

On 16 March 2021 and 1 October 2027 grants of awards were made under the LTIP for the 1ssue of up to 1,763,817 and 42,683
shares respectively in 2024.

On 13 March 2020 and 17 September 2020 grants of awards were made under the LTIP for the 1ssue of up to 1,981,400 and 22,370
shares respectively in 2023

The fair value of the shares was estimated at the grant date using a Mente Carlo simulation rmodel, taking into account the terms
and conditions upon which the shares were granted This model simulates the TSR and compares it against the group of
comparator companies. It takes into account historic dividends and share price fluctuations to predict the distribution of relative
share price perfarmance
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The following table lists the inputs to the model

Number of
Grant date: awards
7021
16 March 2021 1,763 817
1 October 2021 42,683
2020
13 March 2020 1,981,406
17 September 2020 22,370

Fair value at

grant date

218.4p
2158p

1613p
175.8p

£ £

et Financial statements

Share price at
grant date

256.0p
253.0p

194.5p
212.0p

Exercise price

£nil
Enil

£nil
£nil

Expected
volatility

39%
39%

35%
35%

Vesting period
{years)

30
30

30
3.0

The awarc of shares 1s not affected by the nsk free rate of imterest since no investment 1s requ red by the recipient, and thercfore no
Interest could be eared elsewhere Fxpectec volatilty 1s based on hustorica’ share price movements

On 16 March 2027 49,717 (13 March 2020: 48,070) notional share awards were granted to senior executives which will ultimately

be settled in cash This award is subject to the same vesting criteria as the 16 March 2021 LTIP grant.

The performance conditions of the LTIP grants made in 2018 that reached the end of their performance periods in 2021 were
partially met and shares were allocated to award holders from existing shares held by an Empioyee Benefit Trust for £nil

consideration.

b) Restricted Share Plan

During the year the Group granted 1,018,880 shares (2020: 1,367 814) under the restricted plan. Awards are typically subject to

continuing employment with no other vesting criteria.

Detalls of the restricted share plan awards outstanding dung the year are as (ollows

At 1 January
Granted
Forfeited/Lapsed
Exercised/Vested

PP
P

2021

Number of
share awards

1,485,970

1,018,880
(61,862)
(249,806)

2,193,182

TT Electronics ple -+ -

I ure

sharta f
284,106
1367814
(165,950)
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The following table lists the inputs to the model,

-

Number of Fair value at
Grant date awards grant date
FUEY -
21 January 2021 20,000 208.0p
3 February 2021 54,290 201.0p
5 February 2021 135,467 203.0p
16 March 2021 185,153 206.0p
16 March 20271 237,425 206.0p
18 August 2021 14,613 277.0p
24 September 2021 273,747 278.0p
1 October 2021 92,341 253.0p
1 November 2021 5,844 252.0p

tun ber of Fair salug i
Grart a2 aaords gt dare
2020
13 January 2020 79597 250 Op
17 September 2020 184,321 212.0p
17 September 2020 2492272 212 0p
17 September 2020 141,933 212.0p
24 September 2020 99,897 150 0p
24 September 2020 19,284 190.Cp
24 September 2020 531474 180.0p
5 Novernber 2020 20,000 205 0p

hate 1 - these awards are subject to continu:ng emplayment with the Group

MNote 2

Share price at
grant date

208.0p
201.0p
203.0p
206.0p
206.0p
277.0p
278.0p
253.0p
252.0p

Shdie price At
grant Jaie

250 0p
212.0p
212.0p
212.0p
190.0p
190.0p
190.0p
205.0p

Exercise price

Dvan,

£nil
£nil
£nit
£nil
£nil
£nil
£nil
£nil
£nil

Lo

Enil
£nil
£nil
£nil
£nil
£nit
£nil
£nil

Expected
volatility

39%
39%
39%
39%
39%
39%
39%
39%
39%

Fapeted
ol 2ty

36%
35%
35%
35%
35%
35%
35%
35%

Vesting period

{years} Vesting eriteria

Wty peniod

2.7 Note 1
0.9 Note 2
1.1 Note 2
3.0 Note 1
3.0 Note 1
1.7 Note 1
3.0 Note 1
3.0 Note 1
3.0 Note 1
Lyaard R AN EITN
1.2 Note 1
2.0 Nate 3
30 Note 4
2.6 MNote 1
20 Mate 3
2.3 Note 4
33 Note 1
3.0 Note 1

these awards are: subject to continuing employment with the Grodp as well as achievement of cortam personal obyectives

Mote 3 - these awards are subject to continuing emsloyment with the Graup. ard its vesting percentage wall be reduced by the
pereentage which the FPS element of the 2078 L TIP schene vests.

Mote 4 — these awards are subject to continuing emsloyment with the Groug, and its vesling percentage will be reduced by the
percentage which the EPS elament of the 2019 LTI scheme vesis
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The Group operates a Sharesave scheme for participating employees in the UK under a three-year plan Employees may purchase
the Group's shares al a 20% discount to the market price on the day prior to the commencernent of the offer up to a max.mum
contribut.on value of £6,000 i1 any one year Monthly contributions are saved with Lloyds Bank ple. via Equiniti Ltd, the Registrars,
in the employee’s share savings plar: and will only be released to employees whe rernain in the Graup's employment for a penod of
three years from commencement af the savings contract. Options become exercisable on completion of the
three-year term or within $1x months of leaving i certain circumstances All Sharesave scheme awards are accounted for as equity

setiled

Detads of the save as you earn share plan awards outstanding during the year arc as follows-

At T January
Granted
Forfeited
Exercised

s oMy
oo tARAEIA 94

T

The fair value of the shares at grant date was as fol'ows

Cate i nesel

31 August 2018
30 August 2019
30 August 2020

7 September 2021

perLe

Fair value at grant date

Market price
260.0p
237.0p
187.0p
271.00

2021

Number of
share awards

2,760,427
459,495
(384,156)
 (370,612)
2,465,154
73,563

Option price Fair value
215.0p 76.0p
190.0p 83.5p
151.0p 84.0p
226.0p 110.9p

2021
110.9

2020

Mumbier of
sna e o aalds

1,874,080
1599526
(341,672)
(371.507)
2,760,427
149,172

Options
outstanding

72,966
608,156
1,355,936
466,853

1te Group operates a Stock Purgnase Plan for partizipating US employees. Under the plan employees may purchase the Group's
shares at a 15% discount to the market price at the date of acquesition. up to a maximurm of $6,530 per annum Ermployeas save

on a monthly basis and shares are purchased each quarter,

Tre total share basaed payment charge for the year excluding a social secunity charge of £0.5 milhon {2020 £0.1 rrilion credit)
ansing from the above share scheme plans was 73 8 million (2020 £1 Cmillion}
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Met cash of £67 2 millon (2020 £69 O milkon) comprises cash at bank and in hand of £62.3 million (?020: £70.2 millicn) and
overdrafts of £1.1 milhon {2020 £1.2 millien).

fissbon Netcash  Lease liakilities Borrowings Net debt
A1 January 2020 ' 602 (17.6} 117 (69.1)
Cash flow 97 - - 9.7
Busiriesses acquired (2.0 3.0) (5.0}
Repayment of borrowings - - 272 2772
Proceeds from borrowings - - (49.8) {49.8)
Payment of lease liahilities - 4.1 - 4.1
Reassessment of lease liabilties - on - (0.1}
New leases - 0.5) - (095)
Amortisation of loan arrangement fees - - {0.4) (04)
Exchange differences {0.9) 0.2 0.7 -
R SR TR 69.0 (15.9) {137.0) (83.9)
Cash flow (2.8) - - (2.8)
Repayment of borrowings - - 86.9 86.9
Proceeds from borrowings - - (96.4) (96.4)
Paymenit of lease liabilities - 39 - 39
New leases - (10.8) - (10.8}
Net mavement in loan arrangement fees - - 0.2 0.2
Exchange differences 1.0 0.2 {0.8) 0.4
SUZE fae ok o S 67.2 (22.6) (147.1) (102.5)
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Lease liabilities

(17 6}

49

(15.9)

4.7

(0.9)
(10.8)
0.2
(22.6)

Borrowings

(111.7)
(20.1)

Q0

(2.9)
07
(137.0)

(6.7)

(2.6)

{0.8)
(147.1)

TT Electronics ple

Interest rate
swaps

(0.5)

02

€7

(1.0)
0.4

0.3

{0.3)

Liahilities
arising from
financing
activities
(129.8)

(5.0}
(5.0}
©.7)
43)

09

(153.9)

(1.6)

0.3
(3.4)
(10.8)
{0.6)
{(170.0)
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2& Contingent iabildies

The Group 1s subject 1o claims which arise in the ordinary course of business Other than those for which prowisions have been
made and included within note 18, the Directors consider the tikelihood of any other claims giving rise to a significant liability to
be remote.

2y Capital conmmdmeigy

fmillion 2021 2000

Cont_raétpa\ commitments for the purchase of property, pl_ar{t and equipméhf ) ) 3.3 - 52

I8 ieases

The total cash outflow for leases is £4.7 miltion (2020: £4.9 million} comprising lease repayments of £3.9 milhon (2020

£4.1 million), interest on lease liabilities of £0.8 million {2020 £0.8 million). The income statement cost of short term and low
value leases was £0.1 million (2020: £0 2 million).

Interest on lease liabilites is snown in note 4, the maturity of the lease habilit es s shown in note 20(e} and the corresponding
assets to which the lease liabilities relate are snowr in note 11

Within cash and cash equivalents the Group has set aside £0 6 milhon (2020. £2.5 million) under a legal agreement to be utilised
in agreement with the Trustee for reducing liabilities of the pension scheme. Further details of the scheme are provided in note 21
to the Group finangial statements.

fransacbions between the Compainy and 1Ls subsid aries have been eliminated on consolidation and are not disclosed in this note

Mo related party transactions have taken place in 2021 or 2020 that have affected the financial posioon or performance of
the Group

Key management personnel and Directors emoluments are disclased innate 1¢

.

On 7 January 2022 the Group acquired the Power and Contral business of Fer-anti Technologies Ltd, frem kit System UK Lid.
Cash conside ation of £9 0 millen and an intial ac ustment of £1 0 was paid in January 2022 anc the acguisition is subject 1o
further adjustiments dependant on the leve! of working capnal

Ferranti Power and Control, based i Oldham, Greater Manchester. designs and manufactures mission critical comiplex power

and control sub assemblies for blue chip custamers 11 high rehability and ligh performance end imarkets, primarily acrospace

and defence. The acguisition brings highly skitled employees who provide full-sery ce capabiities from design, assermbly,
manufacturng, and testing including environmenta! stress screening and Inspection through to service. { erranti Pewer and Cortrol
adds further technology capatility, i and scale to our Power business with valuable long-term custormer relationsiips and
programmes vath 'eading global aerospace, defence and industnal OEMs aperatmg i highly ragulated markets with s gridicant
barriers tc entry troagh necessary industy accred tations and custamer approvals.

Fhe provisional fair values of the icentiable assets and rabiities include goaawil {(representing the Group s wew of the futurs
carning's growth potertial) and intangicle assets of £F8 million nvertory of £3 million. accounts recawvable of £2 nullon and

accounts payable of £2 malion

Given the hmited time hetwsen the acquisition and the signing of these accounts the fair valuation of acquired assets ard habiliues
15 incomplete at the date of these finanaal statemerts
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Right-of-use assets 2 0.6 0.8
Property, plant and equipment 2 0.6 08
Intangible assets 2 1.6 25
investments 3 174.2 174.2
Deferred tax asset 1 34 31
Pensicns 10 78.4 354
Debtors _ _ 4 113.7 -
Total fixed assets _ _ ‘ 3725 2168
Debtors 4 14.4 197.7
Cash atbankand inhand ) 7 13 23 38
Total current assets 16.7 2016
Lease habilities 6 0.2 02
Creditors 5 9.0 121.9
Total current liabilities 9.2 1221
e s, 7.5 79.5
Lease liabilities 6 0.6 08
Deferred tax liability 17 19.6 6.6
Total non current liabilities ' ' 20.2 7.4
et 359.8 7889
Called up share capital 7 44.1 436
Share premium account 7 22.6 217
Share options reserve 8 1.0 (3.3}
Merger reserve 34 3.4
Profit and loss account g 288.7 2235
e ; ! 359.8 2889

“he Cormpany reported a profit for the financial year endad 31 Decemiber 2021 of £63 1 million (2020 loss of £14 9 milhon)
Approved by the Board of Directors on 8 March 2022 and signed on therr behalf by,

IR A SIS N o
Director Lirector

TTElectronies ple = s R ool LT e
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Shaver
£miilon _upda!
ALT January 2020 410
“Prafit for Ui y:;‘(a; ) - -
Cthar comprehensive oG

Remeasurement of defined benefit

pensiaon schemes -
Tax on remeasurement of defined

benefit pension schemes -
Total comprehensive income -
Drongdations ol m.«z-‘.ﬂ\:: :

4 v o ety

Share-based payments -
Deferred tax on share-based

payments -
New shares issued 26
N T 43.6
.'|\’:.',)‘.‘iw"}-_‘ -

‘\:‘f\. A

Remeasurement of defined benefit

pensicn schemes -
Tax on remeasurement of defined

benefit pension schemes -
Total comprehensive income -
Dividends paid by the Company -
Share-based payments ~
Deferred tax on share-based

payments -
New shares issued 0.5
L TN 443

92  TT Electronics plc .

Share
premuum

4.1

176
2.7

0.9
22.6

PAerger
reserve

34

3.4

3.4

Snare optons

resneyo ALt Tatal
22 2311 2774
(14.9) (14.9)

- 95 95
- 2.2) (22)
- (7.6) (7 6}
(0.8 - 08)
0.3) - 03)
- - 202
(3.3) 2235 283.9
53.1 53.1

- 348 34.8
- (11.3) (11.3)

- 76.6 76.6
- (11.4) (11.4)
3.8 - 3.8
0.5 - 0.5
- - 14
1.0 288.7 359.8
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a} Basis of preparation

The financial statements of TT Electromics p'c (the “Company”) were prepared n accordance with Financial Reperting Standard 101
Reduced Disclosurs Framework ("FRS 1017,

In preparing these financial staterments, the Company applies the recognition, measurement and disclosure requirements of
Interrational Financial Reporting Standards, but makes amendments where necessary in order to comply with Campanies Act 2006
and has set out below where advantage of the FIRS 101 disclosure exemptions has been taken

In thase financial statements the Comipany has applied the exemptions avaliable under FRS 107 in respect of the following
disclosures

- a cash flow statement and re'ated notes,

- disclosures in respect of lransactions with wholly owned subsidiaries,

+ disclosures in respect of capital management,

- the ef‘ects of new but not yet effective IFRSs,

- disclosures in respact of the compensation of key management personel,
- comparable movernent tables for tang ble and intangible freed assets, and
« disclosures in ressect of leases

~he accounting pohcies set out in Note 7 of the Consolidaled (nanc al statermegnits have, unless otherwise stated, heen applied
in the preparation of the Company financial statements

Change in accounting policy

“here have been no changes 1o accounting policies dunng the year Adoption of new and amendments to pubitshed standards
and interpretations effective for the Group for the year ended 31 Decermber 2071 did not have any impact on the financial position
or performance cf the Group

b) Estimation uncertainty
Judgements made by the Directors, in the application of these accounting policies that have significant effect on the financial
staterments and estimates with g significant nsk of material adjustment in the next year are as follows

Note 10 - Defined benefit pension obligations. The defined benefit obligations in respect of the plans are discounted at rates
set by reference to market yields on high quality corporate bonds. Significant estimation is required when setting the criteria for
bonds to be included in the population from which the yield curve is derived. The most significant criteria considered for the
selection of bonds to Include are the issue size of the corporate bonds, quality of the bonds and the identification of outliers
which are excluded. In addition, assumpticns are made in determining mortality and inflation rates to be used when valuing

the plan's defined benefit abligations. Whilst actual movements might be different to sensitivities shown, there 1s a reasonably
possible change that could occur, At 31 December 2021, the retirement benefit plan was in a surplus of £78 4 million

(31 December 2020: £35 4 million). Note 21 of the Cansalidated financial statements cutlines the significant assumptions

and associated sensitivities. The pension surplus has been calculated using the assumptions set out in note 21 of the
Consolidated financial statements

Detaiis of the Directors’ asscssment of the Company's ability Lo continue in operational existence for at least twelve months from
the date of signing these financial staterments are shown in note 1 of the Consolidatod financial statements and in the Governance
and Directors’ Beport on page 86.

c} Investments
ficad asset ivestments in subsicdianies are carred at cost less prowvision for impairment

d) Own shares held by Employee Benefit Trust

“ransactions of the Compary sponsored Employee Benefit 1rust are treated as beng those of the Company and are therefore
reflected ir the Company's finanoial statements In particular, the Trust's purchases of shares in the Company are deaited directly
ta equty

ITElectronicsple - . =~ . 7 ' 193
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2N COulinnst Lsets
Plant,

intangible  equipment and Right-of-use
£m lhen Assets vehicles asgets
At 1 January 2021 192 12 12
Additions 0.2 - -
501 Dece ' ' B 19.4 12 1.2
16.7 o4 04
Depreciation charge 1.1 0.2 0.2
L3 Bacerteg 2070 ' 178 0.6 0.6
SN I AT N0 T RSP R R 1.6 0.6 0.6
At 31 December 202 ' 25 08 08

Intangible assets solely relate to software, within this palance 15 software which s under censtruction of £0 2 mill on

f

£m Lo Subsidiary undertakings

AL January 2021 2530
_ 253.0
At 1 January 2021 788
‘;7 P 78.8
Eooivdel Lo 174.2
At 31 Decermber 2020 1742

The Company's subsidiary undertalings and thoir locations are shown in note |5 Sharenoldings are held indirectly for all principal
operating subsidiary undertakings

frvrlion 2021 RN

Amounts owed by subsidiary undertakings 133 1956
Prepayments, accrued income and other receivables ) 1.1 2.1
Amaunts due within one year 14.4 1977
Armounts owed by subsidiary undertakings 113.7 -
Amounts due later than one year 113.7 -
Total 128.1 1877
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mounts owed by subsidiary undertakings' have been considered for impairment using the 12 months expected credit loss model
because there was no change in credit sk since intial recogimtion. The expected credit less is considered immatenal because the
probability of default is negligible

As at 31 Decernber 2021 £113 7 million of debtors have been classified as non current due to management's expectation that these
will not be settled within 12 months, As at 31 December 2020 £197 7 million of debtors were classified as current based on
management’s expectation that all debts due from subsidiaries would be settled within the next 12 months due to managements
plan to reduce the intercompany balances between subsidiaries within the Group within the next financial year.

S8 el

Fionan 2021 2020

Bepgant o f fongen s e e o
Trade creditors 21 2.3
Amounts owed 1o subsidiary undertakings 1.3 1155
Taxation and social security 0.9 08
Accruals and deferred income 4.7 33
9.0 121.9
Current lease Non-current
froeer liabilities lease liabilities Total
AL 31 December 2020 0.2 08 1.0
Capital repayments - 0.2) (0.2)
A T T 0.2 0.6 0.8
[N 2021 V]
176,244,624 (2020: 174,580,743) ordinary shares of 25p each 44.1 436

Duning the per od the Company issued 653,834 ardinary shares as a result of share options bomg exercised under the Snaresave
scheme and Share Purchase plans.

The performance condit.ons of the Long-term incentive Plan awards issucd in 2018 and Restricted Snave Plan awards 1ssucd in
2019 2020 and 2021 were mel anc shares were allocated to award holders from existing shares held by an Employee Benelit Trust
for £mi consideration 191,651 new shares were issued at par value of 25 pence to settle the vesting of part of the 2018 scheme.
818,396 new 1ssue shares were 1ssued at par value of 25 pence i anticipaton of vesting of the 2019 scheme in 2022

The aggregate consideration recowed for all share 1ssues durning the year was £1.4 million, wh-ch was represented by a
£0 5 milion increase in share capital and a £0 9 milion ncrease N shara premium

On the 77 September 2020 the Group issued 10,000,000 ordinary shares to fund the acquisition of Torotel The consideration

receved was £19 b millon {after fees of £0 5 m llon which were recorded wathin share premium} which was represented by a
£7 5 midlien 1ncrease in shae capital and a £17 0 millkon increase in share premium
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Detalls of share-based payments are shown in nate 23 of the Consolidated financial statements Any charge associated with share-
based payments made to employees of subsidianies are recharged out to the relevant subsidanes within the same

financial year.

g enfes (o phe yea

As permitted by Section 408 of the Companies Act 2006, the Company has elected not to present its profit and loss account for the
year. The profit after tax of the Company for the year was £53.1 million (2020: loss of £14.9 million}. The auditor's remuneration for
audit services is disclosed in note 5 to the Consolidated financial statements.

PP o ws e

Defined benefit scheme

The triennial valuation of the TT Group scheme as at April 2019 showed & net surplus of £0.3 million against the Trustee's funding
objective compared with a deficit of £46.0 millicn at April 2016 As the scheme was fully funded at the 2019 triennial valuation date,
there is no requirement for the Company to pay pension contributions. In addition to the statutory funding objective, the Trustee
and Company have agreed to move towards a ‘self-sufficient’ funding target, under which once full funding is achieved the
likelihood of the Trustee requirng subsequent contributions from the Company is significantly reduced. To support the scheme's
long-term funding target of self-sufficiency the Company has agreed to pay additional fixed contributions extending to 2023 to the
TT Group scheme. These planned contributions amount to £5 7 million and £4 4 million to be paid in the years 2022 and 2023,

In the year ended 31 December 2021 the Group made contributions of £5.5 million (2020 £5 3 million) ta the TT Group scheme.

In addition, the Company has set aside £0.6 million (2020: £2.5 million) under a legal agreement to be utilised in agreement with the
Trustee for reducing the fong-term liabilites of the scheme. Further details of the scheme are provided in note 21 to the
Consolidated financial statements.

Defined contribution scheme

The Company aperates a Group personal pension plan for employees and pays contributions to admiristered pension insurance
plans. The Cempany has no further payment obligation ance the contributions have been paid Payments to the defined
contribution scheme are charged as an expense as they are incurred. The total contributions charged by the Company including
employee salary exchange contributions in respect of the year ended 31 December 2021 were £0 6 million (2020: £0.6 million)

The deferred tax asset of £3 4 millon comprises £1.8 million in respect of share-based payments (2020 £0.7 million) the
movement in which has been recognised in equity (£0.5 muftion) and profit (E0 6 million) ; £1.7 mullion in respect of non-current
assets (2020: £1.3 million} the movemnent in which has been recognised in profit (£0.2 million); and £0.5 million in respect of tax
losses (2020: £1.1 million) the movement in which has been recognised in profit (£0.6 million)

The deferred tax liability of £19.6 million is in respect of the pension asset (2020: £6.6 million), the moverment in which has been
recognised in eguity (£11.3 million) and profit (£1.7 millon).

P [T

The average number of full time equivalent employees (including Directers) during the year was 65

within cash and cash equivalents the Group has set aside £0.6 million (2020: £2.5 million) under a legal agreement (o be utilised in
agreement with the Trustee for reducing Yiabilities of the pension scheme Further details of the scheme are provided in note 21 to
the Group financial statements

During 2021 and 2020, the Company 2id not kawe any «elated party transact:ons other than with whoily owned 2ubsidianes
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P Subnichiory godertahinngs

The following entities are 10G% owned with only ordinary shares in 1ssue, unless otherwise stated The country of incorperation
matches the country in which the registered office/principal place of business 1s located.

Feamie 9f subsidian, wredertaking

TT Electronics Ltd

Dongguan Arlec Electrical Products Co. Limited (capital contribution)
Shanghai Honghbian Electronics Co. Limited (capital contribution)
TT Etectronics Integrated Manufarturing Services (Suzhou} Co., Ltd
Ying Si Ke Electrical Products Co. Limited (capital contribution)
TT Electronics SAS

TT Electronics GmbH

Precision International Holdings Limited

Stadium Asia Limited

STMC Limited

TT Electronics Sri

Bl Technologies Corporation SDN BHD {ordinary and preference shares)
Bl Technologies S.A de CV.

Optron de Mexico SA deCV.

TT Electronics Asia Pte Ltd

TT Electronics Sweden AB

AB Connectors Limited

AB Electronic Components Limited

Abtest Limited

Aero Stanrew Group Limited {ordinary and preference shares) ' 2
Aero Stanrew Limited

Automotive Electronic Systems Limited !

Bl Technologies Limited 2

Commendshaw Limited '

Controls Direct Limited ?

Crystalate Electronics Limited

Dale Electric International Limited 2

Deltight Washers Limited *

Ferrus Pawer Limited 2

Fox Industries Limited 2

Hale End Holdings Limited 2

Kingslo Limited 2

KRP Power Source (UK} Limited ®

Linton and Hirst Group Limited

Midland Electronics Limited

MMG Linton and Hirst Limited 2

Nulectrohms Limited °

Raodco Limited (60% owned) '?

Roxspur Measurement & Control Limited

Semelab Limited

Sensit Limited *

Stadium Electrical Holdings Limited ?

Stadium Electronics Limited ?

Stadium IGT Limited

Stadwum Power Limited *

TT1 Electronics pic .
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Hame of suhsidiary unclertak rg

Stadium United Wireless Limited ?
Stadium Wireless Devices Limited 2
Stadium Zirkon UK Limited ?
Stontronics Limited ?

The Brearley Group Limited ?

TT Asia Holdings Limited

TT Autemotive Electronics Limited 2

TT Electronics Europe Limited *?

TT Electrenics Fairford Limited

TT Electronics Group Holdings Limited
TT Electronics Holdce Limited

TT Electronics integrated Manufacturing Services Limited
TT Electronics 10T Solutions Limited *
TT Electronics Power Solutions {UK) Limited
TT Group Limited ?

TT Power Solutions Limited ?

TTE Trustees Limited '?

TTG Investments Limited '

TTG Nominees Limited 1,2

TTG Pension Trustees Limited 2

TTG Properties Limited '

Valuegolden Limited -

Welwyn Components Limited

Welwyn Electronies Limited ?

Wolsey Comcare Limited ?

Zirkon Holdings Limited 2

AB Interconnect, Inc.

Apsco Holdings, Inc

Bl Technologies Corporation

Cletronics N A, Inc,

International Resistive Company inc
International Resistive Company of Texas, LLC
Optek Technolegy Inc

Power Partners, Inc

Precision, Inc

Torotel, inc

Torotel Products, Inc

TT Flectroncs Integrated Manufacturing Services, Inc
TT Electronics Power Solutions (US), Inc
TT Group Industries, Inc.

193 TT Electromics plc
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15 Subsidiary undertakings .

1)
)
(3
(4
(5
(®)
)

Newton Industrial Park, Christchurch, Barbados, West Indies

241 Building F Zore. Zheng Wei Science Park, Dongkeng Town, Dongguan City, Guangdong, China

Room 404 AB9, East of Bullding 1, 29 Jia Tal Road, China (Shanghai) Pilot Free Trade Zone, China

158-24 Hua Shan Road, Snd Suzhou, 215129, China

4 nlace Louis Armand, 75012 Paris, France

Max-lehner-Strasse 31, 85354, Fre.sing, Germany

Room BA21, 6th Floor, Woon Lee Commercial Bullding, No /-9 Austin Avenue, Tsim Sha Tsul, Kowloon, Hong Kong
Unit A, 3/F, Bamboos Centre, 52 Hung To Road, Kwun 1ong, Kawloon, Hong Kong

Via Santa Redegonda N. 11, Milano, Italy

Lot 6 05, Level b, KPMG tower. 8 First Avenue. Bandar Utama 47800 Petaling Jaya, Selangar, Darul Fhisan. Malaysia
Ave Circulo de la Amistad No 102, Parque Industnial Mexicall iy, Mexico

Ave Rio Bravo 1551 a, Pargue Industna’ Rio Bravg, CD Juarez Chihuahua, Mexico

2 Shenton Way, #18-01 SGX Centre 1. 068804, Singapore

Gullfossgatan 3, 164 40 Kista, Sweden

Abercynon, Mountain Ash, Bhondda Cynon Taff, CF45 4SF, wales

fourth Floor, St Andrews MHouse, West Street, Woking, Surrey, GU2 1 6FB, Fngiand

Unit 1, Tregw.lym Industnal Estate, Rogerstene, Newport, Gwent, NPTJ YA, Wales

Unit 1 Gratton Way, Roundswell Business Park, Barnstaple, Dovon, £ X31 3AR, Lngland

Coventry Read, Lutterworth, Leicestershire, LE1/ 4.08. England

London Road, Fairford, Gloucestershire, GL7 4DS, Englanc

Wetwyn Flectronics Park, Bedl ngton Northumberlane, NE22 7AA. Tngland

Corporation Serwice Cornpany, 251 Little Falls Drive, Wi mmgton, DF 19808 United States

CT Corporation Systemn, Corporation Trust Center, 1709 Orange Street, Wilmington, BE 19801, Urited States
Corporation Service Company 2171 Bast /'™ St-eet, Suite 620, Austin, 1X /8/01-3218, United States

43 Broad Street, Suite B206, Hudson, MAQ 1749, United Siates

1700 breeway Boulevard, Minneapolis, MN 55430, Jnited States

520 N Rogers Read, Olathe, KS6G062, United States

C1 Corporation System, 4400 Easton Commons Way, Suite 125 Columbus, OH43219, United States

woares Fald anectly 3.0 octeare s ple

Fobn

vat Lk subsia g,

UK Registered Subsidiaries exempt from audit

The fallowing UK subsidianes will take advantage of the audit exempt on set out within section 4794 of the Companies Act 2006 for
the year ended 31 December 2021. The following entities are 100% owned and have a single class of ordinary share with a nominal
value o £1. unless otherwise stated All subsidianes below are registered at Fourth floor, St Andrews House, West Street Woking
GUZ1 6FB, United Kingdom

Hane ~f subsiciar, undetaking Cormrrany nurmp
AB Electronic Components Limited 00578077
Automaotive Electronic Systems Limitad 01518303
Crystalate Electronics Limited 006915
Midiand Electronics Limited 00675333
TT Asia Holdings Limited 02464046
TT Electronics Group Holdings Limited -7 00289275

Savesren fnecthy w [ Decron gl
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fimullion {unless vthenyise stated) 2021 7070 701¢° 018° s01/
Revenue 4762 4318 4782 4295 351
Operating profit? 19.3 6.6 16.9 165 200
Adjusted operating profit’ 34.8 275 38.1 334 243
Profit hefore taxation ® 16.0 2.9 13.2 146 17.7
Adjusted profit befare taxation 4 315 238 34.4 315 22.0
Earnings (continuing)? 12.8 1.3 12.4 13.0 157
Adjusted earnings -4 253 19.5 290 262 194
Earnings per share - continuing (pence} ¢ 7.3 0.8 76.0 8.0 g7
Adjusted earnings per share (pence) "* 14.5 M7 17.8 16.2 109
Dividends — paid and proposed 9.9 82 114 10.5 9.4
Dividend per share — paid and proposed (pence} 5.6 47 7.0 6.5 58
Average number of shares inissue 174.8 166.5 163.1 1618 161.7
Net (debt)/funds (102.5) (83.9) {69.1) (41.7) 47.0
Total equity * 330.0 298.0 268.0 2801 267.5

4
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In accordance with the Gurdelines on APMs 1ssued Dy the European Securities and Markets Authority (ESMA), additonal
information s provided on the APMs used by the Group below

To assist with the understanding of carings trends, the Group has included within its financial statements APMs including
adjusted operating proft and adjusted profil. 1he AP#s used are not defined terms under IFRS and therefore may not be
comparable to similar measures used by other companies They are not intended to be a substitute for, or superior to,
GAAP measures

Management uses adjusted measures to assess the operating performance of the Group, having adjusted for specific items

as detailed in note 6. They form the basis of internal management accounts and are used for decision making, including ¢apital
allocation, with a subset alsu fuining the basis of internat iIncentive arrangements By using adjusted measures in segmental
reporting this enables readers of the firancial statements to recognise how incentive performance is targetad Adjustec measures
are also presented in this announcement tecause the Directors believe they provide additional useful nformation to sharehclders
on comparable trends over ime Finally, this presentation allows “or separale disclosure and specific narative Lo be included
concerning the adjusting items, this helps to ensure performance in any one year can be more clearly understood by the user

of the finarcial statements.

Alternative Note reference to

Performance Closest equivalent reconciliation 1o

Measure statutory measure statutory measure Definition and purpose

Adjusted Operating profit Adjusting items as  Operating profit from continuing operations excluding the impacts

operating disclosed innote 6 of significant restructuring programmes; significant one-off items

profit including property disposals, business acquisition and divestment
related activity, and the amortisation of intangible assets
recognised on acquisition. Business acquisition and divestment
related items include the writing off of the pre-acquisition profit
element of inventory written up cn acquisition, other direct costs
associated with business combinations and adjustments to
contingent consideration reiated to acquired businesses. Costs
arising from significant changes in footprint (including movement
of production facilities) and sigrificant costs of management
changes are alsc excluded.

To provide a measure of the operating profits excluding the
impacts of significant items such as restructuring or acquisition
related activity and other tems such as amortisation of
intangibles which may not be present in peer companies

which have grown organically.

Adjusted Operating profit Adjusting items as  Adjusted operating profit as a percentage of revenue.

operatng margin disclesed innote 6

margin To provide a measure of the operating profits excluding the
impact of significant items such as restructuring or acquisition
related activity and other items such as amortisation of
intangibles which may not be present in peer companies
which have grown organically.

Adjusted Earnings per share  Seenote 9 forthe  The profit for the year attnbutable to the owners of the Group
eamings reconciliation and  adjusted to exclude the items not included within adjusted
per share calculation of operating profit divided by the weighted average number of
adjusted earings  shares in issue during the year
per share
To provide a measure of Earnings per Share excluding the
impacts of significant items such as restructuring or acquisition
related activity and other items such as amortisation of
intangibles which may not be present in peer companies
which have grown organically.
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Alternative
Performance Closest equivalent
Measure statutory measure
Adjusted Diluted earnings
diluted per share
earnings
per share
Grganic Revenue
revenue
Adjusted Effective 1ax charge
effective tax
charge
Return on None
invested
capital

202  TT Electronics plc -

Note reference to
reconciliation to
statutory measure

See note 9 for the
reconciliahon and
calculation of
adiusted diluteg
earnings per share

See note APM 1

See note APM 2

See note APM 3

Definition and purpose

“The profit for the year attributable to the owners of the Group

adjusted to exclude the items not included within adjusted
operating profit divided by the weighted average number of shares
in issue during the year, adjusted for the effects of any potentially
dilutive options.

Ta provide a measure of Earnings per Share excluding the
impacts of significant items such as restructuring or acquisition
refated activity and other items such as amortisation of
intangibies which rmay not be present in peer companies

which have grown organically.

This is the percentage change in revenue from continuing
operations in the current year compared to the prior year,
excluding the effects of currency movements, acguisitions and
disposals This measures the underlying growth or decline of
the business

To provide a comparable view of the revenue growth of the
business from period to period excluding acquisition and foreign
exchange impacts.

Tax charge adjusted to exclude tax on items not included within
adjusted operating profit divided by adjusted profit before tax,
which is also adjusted to exclude the items not included within
adjusted cperating profit.

To provide a tax rate which excludes the impact of adjusting items
such as restructuring or acquisition related activity and other iterns
such as amortisation of intangibles which may not be present n
peer comparnues which have grown organically

Adjusted operating profit for the year divided by average invested
capital for the year. Average invested capital excludes pensions,
provisions, tax balances, derivative financial assets and liabilities,
cash and borrowings and is cafculated al average rates laking

12 menthly balances,

This measures how efficiently assets are utilised to generate
returns with the target of exceeding the cost to hold the assets.



Statonrest of raasaiai posotior m

Alternative

Performance Closest equivalent

Measure statutory measure

Net debt Cash and cash
equivalents less
borrowings and lease
liabilities

Leverage Cash and cash

{bank covenant)

MNet capital and
development
expenditure
{net capex)

Dividend per
share

equivalents less
borrowings

hone

Dividend per share

Note reference to
reconciliation to
statutory measure

Reconciliation of
net cash flow to
movement in net
debt (note 24)

N/A

See note APM 4

Not applicable

Financizl statements

Definition and purpose
Net debt comprises cash and cash eguivalents and borrowings
including lease liabilities.

This s additional information provided which may be helpful
to the user in understanding the liquidity and financial structure
of the business.

- Levera-ge- is the nat debt defined as per the banking covenants

{net debt {excluding lease liabilities) adjusted for certain terms
as per the hank covenants) divided by EBITDA excluding items
removed from adjusted profit and further adjusted for certain
terms as per the bank covenants.

Provides additional mformation over the Group’s financiat
covenants to assist with assessing solvency and liguidity.

Purchase of property, plant and equipment net of government
grants (excluding property disposals), purchase of intangibles

{excluding acquisition intangibles) and capitalised development

A measure of the Group's investments in capex and
development to support longer term growth.

Amounts payable by dividend in terms of pence per share.

Provides the dividend return per share to shareholders.

TT Electronics ple ~ -+ - . T 203



Financial statements @ .. ¢

4y

PO Yy e E"\§'33< .

Sralermant of candy Fiov s b aauro,
Ahtermative
Performance Closest equivalent
Measure statutory measure
Adjusted Operating cash flow
operating
cash flow
Adjusted Operating cash flow
operating
cash flow
pOSst capex
Working Cashflow -
capital inventories
cashflow payables, provisions

and receivables

Free cash flow Netincrease/
decrease in cash

and cash
equivalents
Cash MNone
conversicn
R&H cash None
spend as a
percentage
of revenue
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Note reference to
reconciliation to
statutory measure

See note APM 5

See note APM 6

See note ARM 7

See note APM 8

See note APM 9

See note APM 10

Definition and purpose

Adjusted operating profit, excluding depreciation of property,
plant and equipment (depreciation of right-of-use assets is not
excluded) and amortisation of intangible assets (amortisation of
acquisition intangibles is not excluded) less working capital and
other non-cash movements.

An additional measure to help understand the Group's operating
cash generation.

Adjusted operétihg cash fiow less net capital and deveioprnem'
expenditure,

An additional measure to help understand the Group's operating
cash generation after the deduction of capex

Working capital comprises of three statutory cashflow figures
(increase)/decrease in inventories, increase/(decrease) in payables
and provisions, and (increase)/decrease In receivables.

To provide users a measure of how effectively the group s
managing its working capital and the resultant impact on liquidity

Free cash flow represents cash generated from trading after all
costs including restructuring, pension contributions, tax and interest
payments. Cashflows to settie LTIP schemes are excluded.

Free cash flow provides a measure of how successful the company
15 10 creating cash during the period which is then able to be used
by the Group at its discretion.

Adjusted operating cash flow post capex {less any property
disposals which were part of restructuring programmes) divided
by adjusted operating profit.

Cash conversion measures how effectively we convert profit
into cash and tracks the management of our working capital and
capital expenditure.

R&D cash spend and R&D investment as a percentage of revenue
excludes Global Manufacturing Solutions which is a manufacturing
services business and therefore has no R&D.

To provide a measure of the company’s expenditure on R&D relative
to its overall size which may be helpful in considering the Group's
longer term investment in future product pipeline.
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Alternative Note reference to
Perfarmance Closest equivalent reconciliation to
Measure statutory measure statutory measure Definiticn
Employee Not applicable Not applicable We use our employee survey to measure how our employees
engagement feel about working in TT using a scale of 1 (low) to 7 (high)
against eight factors {as surveyed by Best Companies Ltd).
A company is awarded between zero and three stars based on
the employee feedback
Provides a measure of employee sentiment and engagement.
Safety Not applicable Not applicatle ' Safefy performénce is defined as the number of occupatidnaf
performance injuries resulting in three or more days’ absence per 1,000
employeas. This KPI allows us to compare our performance with
that of our peers. We use a UK benchmark published by the Health
and Safety Executive and apply this to all our faciities worldwide,
refiecting our commitment to raising standards glotally.
Provides users additicnal information about the Group's
commitment and achievements in the area of health and safety.
Global Sensors and
Power and Manufacturing Specialist
Erillian Connectivity Soluticns Components Total
2021 revenue 140.2 2201 115.9 476.2
Acguisitions 152 - - 15.2
2027 revenue (excluding acquisitions} 1250 2201 115.9 461.0
2020 revenue 1251 197.5 109.2 4318
Foreign exchange impact (3.4 4.0 52) (2.7}
2020 revenue at 2021 exchange rates 121.7 1934 1040 419.1
Organic revenue increase (%) 3% 14% 1% 10%
Glcbal Sensors and
Pawer and Manufacluring 3pecialist
Emillion cannaciivity Salutions Camrponents Total
2020 revenue ' - C 7 s1 ers 109.2 4318
Acquisitions 111 - - 111
2020 revenue (excluding acquisitions} 114.0 1875 109.2 4207
2019 revenue 1382 2132 126.8 4782
Foreign exchange impact {0.1) n 02 (1.4
2019 revenue at 2020 exchange rates 1381 2121 126.6 476.8
Organic revenue decline (%) (17%) (7%) (14%) (12%})
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Adjusted operating profit
Net interest

Adjusted profit before tax
Adjusted tax

Adjusted effective tax rate

AFRLZ o Pt oo sayeniest oanial

frmllion

Adjusted operating profit
Average invested capitai
Return on invested capital

fimilon

Purchase of property, plant and eguipment

Proceeds from sale of investment praperty, plant and equipment and capital grants received
Capitalised development expenditure

Purchase of other intangibles

Net capital and development expenditure

R -2 I I L AN

frrellion

Adjusted operating profit

Adjustments for:

Depreciation

Amortisation of intangible assets

Impairment of property, plant and equipment and intangible assets
Other items

(increase)/decrease In inventares
(Increase)/decrease in receivables
Increase/(decrease) in payables and provisions
Adjusted operating cash flow

Special payments to pension funds
Restructuring and acquisition related costs

Net cash generated from operations

Net income taxes paid

Net cash flow from operating activities

206  TT Electronics plc

2021
34.8
(33
315
(6.2)
19.6%

2021
34.8
382.4
9.1%

2021
(14.6)

9.3
(1.9}
(0.5}
(7.7}

2021
34.8

13.6
2.5

1.1
(42.6)
(15.7)
42.0
39.5
(5.5)
(15.0)
19.0
(a.7)
14.3

2000
275
(3.7)
238
(4.3)
181%

2670
275
3567.3
7 7%

o

(93)

oA

275

14.0
3.0
02
07
4.2

1.2
(11.8)
4950

(5.4)
(15.1)
28.5

(0.3)
282
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Limw hens 2021 2020
Adjusted operating cash flow R 39.5 48.0
Purchase of property, plant and equipment (14.6) {9.3)
Proceeds from sale of property, plant and equipment and government grants received 9.3 34
Capitalised development expenditure (1.9 (3.3)
Purchase of other Intangibles {0.5) (0.8)
Adjusted operari'ng cash flow post capex ' ‘ 318 350
ST P TR NE F PSS U SR TS L I
IRENICTP 2021 Rlikls
(Increase)/dacrease in inventories (42.6) 42
(Increase)/decrease in receivables (15.7) 112
Increase/{decrease) in payables and provisions 42.0 (11.8}
{tems reported within other items in the statufory cashflow
Increase in provisions over trade receivables 1.6 -
Working capital cashflow (14.7} 306
fmlon 2021 2000
Net cash flow from operating activities 14.3 282
Add back: Bonus paid to employees of Torotel which crystallised upon acquisition - 38
Net cash flow from investing activities (8.2) (51.9)
Add back: Acquisition of business 0.5 433
Add back Cash with acquired businesses - (14
Payment of lease liabilities (3.9) (47)
Interest paid (4.0 (3.5)
Free cash flow (1.3} 14.4
fen 2021 Zen
Adjusted oper'atir’wg profit o - - 38 275
Adjusted operating cash flow post capex 31.8 39.0
Exclude: Property disposal proceeds s part of restrusturing programmes (9.1) {(3.2)
Adjusted operating cash flow post capex and excluding property disposals 227 358
Cash conversion 65% 130%
Erine 2021 200
Revenue (excluding GMS) 256.7 2343
R&D cash spend 11.4 11.2
R&D cash spend_as a percentage of revenue 4.5% 4.8%
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Ex-dividend date for final dividend

Record date for final dividénrd

AGM and trading update

AT

Final dividend payment
RN P RN

2022 half-year results

LA
S N2

Preliminary announcement
of 2022 results

Nk L

Annual Report 2022

i

Dividends
. ]

See paye AU for details on the dividend
amourt per share

Annual General Meeting (AGM)
.

In 2021, compulsory maoasures mposed
Dy the L Soyvernmarbimiting non
sssential trave’ and sizable gather ngs
mcant that atter 250
WAS TRSTICLeg

= sharcho der

208
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Articles of Association
L
e Company's Articles of Assooiabon
may cnly be amended by special
resoinon appraved at a general imecting
ol the sharehoidars.

Share capital

The Comipany's issued share capital
comiprises a singie class of share capital
diided mto ordnary shares of 25 pence
cact Allissued shares are fully paid The
share captal durng the years shown
m Mote 27 10 the consolidated Timancial
slatements The nights and obligaucns
attaching w thae Company's ordinary
shares are colout n the Company's
articlos af Assonaron, a copy of wheh
canhe abrained from Comparies
House o the Lintea Kingdom or by

@ b o the Group General Cannsa!
and Sompany sceretary Subect to
appheable statutes, shares may be
saued wath sueh nghts and restrichions
as the Company may deaide by
ordimary resalution. o (1f there s no
secheacluton o so far as it does not
make specic prav-son; as the Board
may decele

13 of ardnary shares are entit a2l
warpeak at gererai e
SOMBAry [0 appon’ o
proees ana f thoy ar
te anpont
ANCELC e
s artlnary shares may alse re
ad v derd andon aligurdation may
share rthe asssts of the Company
ir adur or holiers of arainary sh
T ihe Corng
Arnma Boport ard Accounts Su
; corlan threshaolds, boid

ry

b

the proposal af reschtons al Arryai
Geriia Meetinngg

those shar

Voting rights and restrictions
on transfer of shares
|

Onashow of hands at a gengral meeting
ol the Compary cvery holder of orcinany
shiaios Nt por ar ey prowy
and e 1 20l A
apoll every mamiber pesent 0o persen
ar by prosey, and enbitled o vale, has one
vote for evory ardinary share keid You
can fnd further detals regarding votirg
at the Annual Geoeral teeting in the
Notee of e Annual Genera Meeting
whiZh accemparic s this documer:
None of the ord nary shares car s any
special nghts witk regard to control of
the Company Eleclrose and paper proxy

mLst bier ed by the Lemp
Begstrars not iazer han 418 ho
agencral meeting A sharchol
Inse their enttlement o vot
et ng where that sharcto
heen served vk a disclosure |
and has faded t provide the Comparny
wathinformanon concarming siterests n
23, The Directars may refuse
tregister a ransior of a certificaten
share whichis not foy pad oo
therefusal dues not pr

Shares -

Qe

NEry O ANy
he Drectars
bt cate for e

ar oo snh

tof only and ¢
s fass ot ape
rar Bar-rop aor s perse o
wibont an arder bas been made o the




grounds that such person 15 sui
from a mental disorcer ar s othery:
ncapabie of managing their affars
ar fivi s in favour of nolmore than
four transferees

Transfers of uncertificated shares must
be carmed out using CREST and the
Directors can refuse to register a transfer
of an uncertificated share in accordance
with the regulations governing the
operaton of CREST,

Ihe Directors may decide o suspend
the reqistration of transfers for up to
30 days a year, by closing the register
of sharchoiders The Directors cannot
suspend the registration of transfers
of any uncerhficated shares without
chtaning consent from CREST.

There are ng other restnclions onr

the wansfer of ordinary shares in the
Company cxeepl, cortam restnctons
may from time (o tme be imposed

by laws and reguiations (for example,
ns-der trading laws or the Market Abuse
Regulations 2015), pursuant to the
Compaty's share dealing code wherety
the Directors and cortan omployor.s

of the Grovp require appioval 1o deal

N the Company's shares and wheore a
sharehicldar with at least a G 25 per cent
mterestin the Company's certificated

ShareGift

ShareGift s a charily share donation
sehemie for sharcholders, administered
by The Orr Mackintosh Foundation It
15 especially for those wha may wish

to dispose of a small parced of shares
whose value rmakes L uneconomical

1o sell on a commission basis. Furthor
information can be obtained at
wwww.shareg it arg or fromn Fauinite,

Multiple accounts on the

shareholder register
]

If you have receved two or more copies

_of this document, this mears that thero

13 More than one account in your namae
on the sharchoider register This may be
caused by either your name or address

- appearing on cach account na saghtly
o different way For secunty reasons,

shaies has beon served wath a disclosure

notice and has faled to provide the
Company with informatior concerming
nterests nthose shares

The Company 15 not avare of ary
agreements hetween sharehotders that
MY FOSUIL I rostnclions on the transter
o ordinary shares oron votung nghts

Share dealing services
]

Shareview Dealing 15 a telephone and
mtermet service proviged by Fauinit
It offors a senpic and convenient way
of buymg and seling | 1 Flectrarics
pic shares

Log on ta vy shareview couk/dealirg
o cait U350 N37 037 between 8.00 am
ard 420 pn. Monday (o [ nday iexcaept
bank helidaysi for more information
about this service and for details of the
rats and charges Please nate that
telephone knes remenr ope until 6 00
pm for enguines

Adary postal deahing sorvice 1z also
avalable ana a fornt, together with
termie and cordit ons, can he ahtaned

by cading G371 384 2248~ Cammigaon
15 L.O0 per cont with a nuramum charge
of F77)

the Registrars wili pot amalgamate the
ACCOUNES without your written sonsart

I o wordld ke any multiple accounts
COmbine G NLe GNe account, piease wr e
o Baun it At the address aiven
on this page

Substantial sharehoiding
notifications
. -]

Fhe Company had been nolilied of the
following vating nghts attaching o 11
Flectroncs pic shares in accordance with
the Disciosure and Transparency Bules al
7 March 70727 and 31 December 2021

5o far as has been ascertaired, no
other persan o corporation Polds or s
bencfic-ally intcrestod inany substantia.
part of the share capital of the Company

Additional information

Shareholder enquiries
|

Eguiin mamntains the reguster of
members of the Company I you
have any gueries concerming your
shareholding, ar if any of your details
changc, please contact the Registiars,

Equiniti Linited
Aspect House
spencer Boad
Lancing

Wesl Sussex
BMGY GOA

Telephons 0371 384 2395 (or +44 171
415 704¢ if calling from outsgle the
United Kingcom?

Fauinti aiso offers a range of
sharchaoldar mformation on ne at www
shareviow couk

Website
]
Information on the Group's fmancia
porformance activnies and share price s
avatalie at wwrw ttelectron cs com

ATt

ST o

SRS L
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Additional information

GLOSSARY

AC Alternating Current
AGM Annual General Meeting
APRA Alternative Performance Measuie
B-21 B 21 Bader aircraft

BF hspred a I'T employee perfonmance intative
BEIS Department for Business, Energy & Industral Strategy
BE | ean a TTintiatve loimprove operational efficiency
BE 11 Builtt bxpertisem 1T

b bitlion

hjis basis pont
CAGR Compound annual groweth rate
Chi Carbyon sure Proert
00 Chief Operating Officer
CED Chief Executive Gificer
CHO Chief Fisancial Officer
CGU Cash Gerorating Unit
C: Ot U M provernent
L Consummer Prizes lndex
CREST  Cerulratoiess Regsstry for electronie Share Transfer
Ble Direct Current
DINC Direrarate of Defense irade Controls
Do) Department of Defonse
BRI DA Fartings Before Interest. laxes,

Depreciation and Amortssation
Employee Benchit frust

Eguaiity. Diversity and Inclusion
Foctrames mdustry Citizenship Coaliton
Frecutwe Leadershyp Tear

Laminys Per Sharg

mrterpnss Bisk Managernent
sovinrmiental Sooal and Governance
Furdgear Lo

Slecte Velucle

Frecutve Vice Prosdent

Car Balanged and Understandatle
linarcal Conduct autharnty

Tinancial Beporing Courol

=mancial Reporting Standards
Firancias Timies Stock Fxchange
Frregn Fxckangs
Fimancial Year

copied Aot Princpes
Founds Steriryg 18

Gross Domesos Produe:

slaton

Gineratty

s and safoty
Half [years
ypenor b naneal Panagemeant
Human Hnchire rterface
Humar Resou

k3 & Fresronmentsi
ILCIarnag. AcCguntrg Stanadrds
Internat o cunhing Stanctads Boara
Dl rmational Financa! Beperting Stardards

fihieg
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120 internatonat Organisation for Standarcisation
I7T formation Technology

JSE Jont Steike Fighter arcraft
KPI Key Performance Indicatar
LIBOR Londor Interbarik Offered Rate
LLP Liited habiliiy partnership
LTIP Long leim Incentive Plan
MEA Mergers and Acquisitions
MAN mullion
RAHRA Medicines and Healtheare products

fegulatory Agency
MF3! Magnetic Hesonance Imagng
MSCI Flargan Staciey Capstas Intermationad
VT Megawat -hour
NELD Nany Fxacutive Director
OFCO Organsaton for Fcanamic

Coaperabor and Development

OF M Ongmal Fgupent Manufasturer

PR Profit Before Tax
PCRA Prnted Crcwt Board Assembly
PLC Public Limited Company
PRl Furchasng Managers' index
(& Frivale Placement
PSEFR Peaple, Social Envirenmental and Fthics
0 Quarter iyear)
R&LD Rescarch and Developiment
HEA Responsible Business Aftance
2CF Rovowving Croedit Facility
QAR Chi Yiran
RS Hegulatary News Sersce
ROCE betrn On Capital Fraployed

ROIC e on ingsested Capital
Fatal Prce Index

Restrcted Share Pian

Sensors & Spec.alst Components

Save Az You Bam

Securtios Fxchange Conimuission
Streamined Energy and Carbon Reportng
Serior ledeperdent Dnector

Sa'es. irventory ard Operatiors Plannng
Shert Termy incentive Plan

lechnoiagy Frigmeering and Mathomat os

the Boar:
the Codle:
the Tompany
the Directors

T

Thie |5

fron cs pic

the Srong 1 osecuorcs ple ardits ks danes
[5= Tuia sharcholde
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LK drred Kongdany ot Dreat Breannr and o
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