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THOMAS MILLER & CO. LIMITED

STRATEGIC REPORT
FOR THE YEAR ENDED 31 DECEMBER 2017

Principal activity and business review

The company is a wholly owned subsidiary of Thomas Miller Holdings Ltd., a company incorporated in Bermuda.

The principal activity of the company during the year has been the provision of services to its fellow subsidiary undertakings. The main activities
of these undertakings have been the provision of agency services to managers of mutual insurance companies and acting as managers of mutual
insurance companies. The main operations of the company were carried out from offices in the United Kingdom. The company also operates
through a branch office in China. The directors are not aware, at the date of this report, of any likely major changes in the company's activities in
the next year.

The primary business indicators that the company uses to control the business are linked to cost control. Expenditure is reviewed against budgets
for each cost centre, by month and by account code and variances are analysed and explained. Budgets are reviewed twice a year. Income
arises from recharges of costs to other group companies based on those companies' usage of resource. The company's directors believe that
review of costs against budgets is the key performance indicator necessary for an understanding of the development, performance and financial
position of the business. Monthly variance analyses and quarterly group management accounts indicate that direct business costs and shared
service costs were below budget.

Tumover increased by 4% from 2016 to 2017, while administrative expenses increased by 2.5%. In the majority of cases, costs are recharged to
fellow subsidiary undertakings as part of the management agreements with those subsidiary undertakings. Profit on ordinary activities before
taxation, however, increased by 23.2%. This is mainly attributable to: (i) the loss on the disposal of parent company shares being lower in 2017 by
£274,000 due to the number of exercised options being lower in 2017 by 54,000 shares and the difference between the market value and cost of
EBT shares used in share awards in 2017 being higher than it was in 2016, leading to a lower overall loss for the group; and (ii) net finance costs
on retirement benefit schemes dropping by £401,000, compared to 2016. The pension cost in the profit and loss account for 2017 dropped mainly
because of the lower deficit at 31 December 2016 (which the pension cost is based on) compared to 31 December 2015.

At 31 December 2017, in relation to the company's funded and unfunded defined benefit pension schemes (calculated using FRS102 Section 28
"Employee benefits"), the balance sheet showed a pension surplus of £1.2 million (2016 - £6.0 million deficit). Normal contributions into the
schemes were £5.6 million in total (2016 - £5.5 million). These contributions, in accordance with Section 28 of FRS 102, are not recognised as a
cost within administrative expenses. The changes in the overall pension surplus/liability are explained in note 26. The balance sheet position is
impacted during the year by: (i) contributions paid by the company; (i} asset returns being higher than assumed under FRS 102; and (iii) an
update to the most recent mortality improvement projections which results in lower life expectancies; offset by, (iv) the decrease in the net
discount rate during the year, which increases the value of pension obligations; and (v} the increase in commutation factors implemented by the
Trustee in July 2017. From 31 December 2016, the company adopted an alternative approach in determining a discount rate that is applied when
calculating the pension liability, following a review of the evidence and methods used. The discount rate is required to be set based on the market
yield available on high quality corporate bond yields (assumed to be AA rated corporate bonds). In determining the yield curve on which the
discount rate is derived, the new approach assumes flat forward rates from 30 years onwards, resulting in a higher discount rate and a lower value
being placed on the pension liabilities.

The balance sheet on page 11 shows the company's financial position at the year end. The improvement in the shareholder's funds arises
primarily due to a reduction in the pension liability as discussed above and the profit for the financial year of £8.72m.

The directors note that there have been no significant events since the balance sheet date.
Financial risk management including principal risks and uncertainties

Financial risk management objectives

The company is exposed to financial risk through its financial assets and financial liabilities. In particular, the key financial risk is that the
proceeds from financial assets are not sufficient to fund the obligations arising from financial liabilities as they fall due. The most important
components of this financial risk are interest rate risk, currency risk, credit risk and liquidity and cash flow risk.

The group finance director, advised by the Treasury Advisory Committee, monitors and aims to reduce exposure to the various components of
financial risk. Through the committee, the group finance director takes advice to ensure that he acts in line with the terms of reference approved
by the board of Thomas Miller Holdings Ltd.

The company is also exposed to the above risks through the operation of the final salary pension scheme and also its obligations under the
unfunded defined benefit schemes. The strategy for dealing with the associated risks is managed by the board with close liaison with the pension
trustee board.

The company does not use derivative financial instruments for speculative purposes.



THOMAS MILLER & CO. LIMITED

STRATEGIC REPORT (continued)
FOR THE YEAR ENDED 31 DECEMBER 2017

Financial risk management including principal risks and uncertainties {continued)

Interest rate risk

The main interest rate exposure relates to the interest rate used to calculate the defined benefit pension scheme liabilities. It is estimated that
every reduction of 0.5% in the yield on AA rated corporate bonds increases the gross defined benefit pension scheme liability by approximately
9% although the impact is partially offset by the diversification of the pension investments. The scheme is reviewed by an external firm of
actuaries and the company board and trustees meetings are held four times a year.

Interest rate risk exists from the company's exposure to adverse movements in interest rates in relation to cash balances and deposits. The
Treasury Advisory Committee monitors the risk and reduces the company's exposure by utilising a choice of available funds with different interest
rate characteristics. The committee takes advice from investment specialists within the company and acts in line with the company’s investment
policy.

Currency risk

The company manages its currency risk in respect of its income streams. Currency risk exists from the company's residual exposure to adverse
movements in exchange rates in respect of its foreign currency income and expenditure as well as foreign currency assets and liabilities. This risk
is managed within the group by collecting management fees in currencies which match the costs of the overseas group companies and through
balancing the levels of currency assets and liabilities which may involve the use of forward exchange contracts. Foreign exchange differences are
charged to the profit and loss account.

All of the company's income from services provided to fellow UK subsidiaries undertakings is in sterling as are the majority of the company's.
costs. Currency risk arises from the cost of services provided to the company from fellow subsidiary undertakings based in the USA, Hong Kong,
Australia and Singapore who charge for services provided in their respective local cumrencies. The relevant fellow subsidiaries charge the
company for the sterling equivalent of these costs. The risk is managed within the group by collecting management fees in currencies that match
the costs of these overseas companies and through balancing the levels of currency assets and liabilities which may involve the use of forward
exchange contracts. Foreign exchange differences are charged to the profit and loss account.

Credit risk

Credit risk is the risk that a counterparty will be unable to pay amounts in full when due. Key areas where the company is exposed to credit risk
are:

- amounts due from fellow subsidiaries and other customers; and
- cash balances held with financial institutions.

The company, through the Treasury Advisory Committee, places limits on the level of cash balances held at any financial institution dependent on
its credit rating. Amounts due to the company are actively monitored by the finance department and Treasury Advisory Committee.

The credit risk on liquid funds and derivative financial instruments is limited because the counterparties are banks with high credit-ratings assigned
by international credit-rating agencies.

The company has no significant concentration of credit risk, with the majority of exposure being with fellow group companies.

Liquidity and cash flow risk

Liquidity and cash flow risk is the risk that cash may not be available to pay obligations when due. The investment policy sets limits on cash
balances to ensure that funds are available to cover anticipated liabilities and unexpected levels of demand. Again, cash flow is actively
monitored by the finance department and Treasury Advisory Committee.

By order of the board

e M/ZD
K P Halpenny

Company Secretary

Joth Apri| 2018

90 Fenchurch Street
London
EC3M 4ST



THOMAS MILLER & CO. LIMITED

DIRECTORS' REPORT
FOR THE YEAR ENDED 31 DECEMBER 2017

The directors present their annual report on the affairs of the company, together with the financial statements and auditor's report, for the year
ended 31 December 2017.

1. Results and dividends

The profit and loss account for the year is set out on page 10. The profit on ordinary activities after taxation amounted to £8,714,653 (2016 - ‘
£6,905,435).

No dividends were declared during the year (2016 - £nil).
The profit and loss account surplus as at 31 December 2017 was £20,057,446 (2016 surplus - £9,017,006).
2. Directors

The present membership of the board of directors is shown on page 2, all of whom held office throughout the year, except as noted.

B M Kesterton, J M Goldthorpe and A Haugh are directors of the ultimate parent company, Thomas Miller Holdings Ltd.

3. Employees

Thomas Miller & Co. Limited ("Thomas Miller") is committed to providing equal opportunities to all employees, irrespective of their gender, sexual
orientation, marital status, race, nationality, ethnic origin, disability, age or religion. Thomas Miller is an inclusive employer and values diversity in
its employees and seeks to achieve diversity through recruitment and selection, training, career development, flexible working arrangements,
promotion and performance appraisal. In the event of employees becoming disabled, every effort is made to ensure that their employment with
Thomas Miller continues and to provide specialised training where this is appropriate. information on employee matters is available on an intranet
site and via periodic publications.

4. Employee consultation

The company places considerable value on the involvement of its employees and has continued to keep them informed on matters affecting them
as employees and on the various factors affecting the performance of the company. This is achieved through formal and informal meetings and
the company's intranet website. Employees are consuited regularly on a wide range of matters affecting their current and future interests. The
employee share schemes have been running successfully since their inception. The Executive Share Option Plan was introduced in 1999, the
Share Incentive Plan introduced in 2003, the Long Term Share Acquisition Plan introduced in 2006 and the Save As You Earn Scheme introduced
in 1999. The Service Award scheme was also introduced in 1999. The Share Incentive Plan, the Save As You Earn Scheme and the Service
Award Scheme are open to all employees of the company and the major features of the scheme are outlined in note 23 to the financial
statements. The other schemes are only open to employees at director level or above and the major features of those schemes are also outlined
in note 23.

5. Supplier payment policy

The company's policy is to settle terms of payment with suppliers when agreeing the terms of each transaction, ensure that suppliers are made
aware of the terms of payment and abide by the terms of payment.

6. Donations

Charitable donations paid amounted to £70,000 (2016 - £61,000). The company did not make any political donations during the current and
previous financial year.

7. Directors' indemnity

The ultimate parent company Thomas Miller Holdings Ltd. has made qualifying third party indemnity provisions for the benefit of its subsidiaries'
directors which remain in force at the date of this report.



THOMAS MILLER & CO. LIMITED

DIRECTORS' REPORT (continued)
FOR THE YEAR ENDED 31 DECEMBER 2017

8. Auditor
Each of the persons who is a director at the date of approval of this report confirms that:

(1) so far as the director is aware, there is no relevant audit information of which the company's auditor is unaware; and

(2) the director has taken all the steps that he / she ought to have taken as a director in order to make himself / herself aware of any relevant
audit information and to establish that the company's auditor is aware of that information.

This confirmation is given and should be interpreted in accordance with the provisions of section 418 of the Companies Act 2006.

A resolution to reappoint Deloitte LLP as the company's auditor will be proposed at the forthcoming Annual General Meeting.

By order of the board

st~ \AZQ/\@

K P Halpenny
Company Secretary

30tk Apnl 2018

90 Fenchurch Street
London
EC3M 4ST



THOMAS MILLER & CO. LIMITED

DIRECTORS' RESPONSIBILITIES STATEMENT

The directors are responsible for preparing the annual report and the financial statements in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors have elected to prepare
the financial statements in accordance with United Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting Standards and
applicable law). Under company law the directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the company and of the profit or loss of the company for that period. In preparing these financial statements, the
directors are required to:

- select suitable accounting policies and then apply them consistently;
- make judgements and accounting estimates that are reasonable and prudent;

- state whether applicable UK Accounting Standards have been followed; and
- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the company’s transactions and
disclose with reasonable accuracy at any time the financial position of the company and to enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the company and hence for taking reasonable
steps for the prevention and detection of fraud and other irregularities.

The directors are responsible for the maintenance and integrity of the corporate and financial information included on the company’s website.
Legislation in the United Kingdom governing the preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.



INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF THOMAS MILLER & CO. LIMITED
Report on the audit of the financial statements

Opinion

In our opinion the financial statements:

- give a true and fair view of the state of the company's affairs as at 31 December 2017 and of its profit for the year then ended;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice including Financia! Reporting
Standard 102 “The Financial Reporting Standard applicable in the UK and Repubilic of Ireland”; and

- have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements of Thomas Miller & Co. Limited (the ‘company') which comprise:
- the profit and loss account;

- the statement of comprehensive income;

- the balance sheet;

- the statement of changes in equity; and

- the related notes 1 to 28.

The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom Accounting Standards, including
Financial Reporting Standard 102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland” (United Kingdom Generally
Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with Intemational Standards on Auditing (UK) (ISAs(UK)) and applicable law. Our responsibilities under
those standards are further described in the auditor's responsibilities for the audit of the financial statements section of our report.

We are independent of the company in accordance with the ethical requirements that are relevant to our audit of the financial statements in the
UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We are required by ISAs (UK) to report in respect of the following matters where:

- the directors’ use of the going concern basis of accounting in preparation of the financial statements is not appropriate; or

- the directors have not disclosed in the financial statements any' identified material uncertainties that may cast significant doubt about the
company's ability to continue to adopt the going concern basis of accounting for a period of at least twelve months from the date when the
financial statements are authorised for issue.

We have nothing to report in respect of these matters.

Other information

The directors are responsible for the other information. The other information comprises the information included in the annual report, other than
the financial statements and our auditor’s report thereon. Our opinion on the financial statements does not cover the other information and, except
to the extent otherwise explicitly stated in our report, we do not express any form.of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider whether the
other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether there
is a material misstatement in the financial statements or a material misstatement of the other information. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in respect of these matters.

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement, the directors are responsible for the preparation of the financial statements and
for being satisfied that they give a true and fair view, and for such intemal control as the directors determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company's ability to continue as a going concern, disclosing,
as applicable, matters related to going concern and using the going concern basis of accounting unless the directors either intend to liquidate the
company or to cease operations, or have no realistic alternative but to do so.



INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF THOMAS MILLER & CO. LIMITED (continued):

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement,
whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance with 1ISAs (UK) will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’'s website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Use of our report

This report is made solely to the company's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006. Our audit
work has been undertaken so that we might state to the company's members those matters we are required to state to them in an auditor’s report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the company and
the company’s members as a body, for our audit work, for this report, or for the opinions we have formed.

Report on other legal and regulatory requirements

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in [the strategic report and] the directors’ report for the financial year for which the financial statements are prepared is
consistent with the financial statements; and

- the strategic report and the directors' report have been prepared in accordance with applicable legal requirements.

In the light of the knowledge and understanding of the company and its environment obtained in the course of the audit, we have not identified any
material misstatements in the strategic report or the directors’ report.

Matters on which we are required to report by exception
Under the Companies Act 2006 we are required to report in respect of the following matters if, in our opinion:

- adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches not visited by us; or
- the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of directors’ remuneration specified by law are not made; or

- we have not received all the information and exptanations we require for our audit.

We have nothing to report in respect of these matters.

CL k-

Colin Rawlings FCA (Senior Statutory Auditor)
for and on behalf of Deloitte LLP
Statutory Auditor

London, UK .
30 Apm( 2018



THOMAS MILLER & CO. LIMITED

PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 31 DECEMBER 2017

Notes
Turnover 1,3
Administrative expenses
Operating profit 4
Loss on disposal of parent company shares 23
Profit on ordinary activities before interest and taxation
Interest receivable and similar income
Interest payable and similar charges 5
Other finance costs 6
Profit on ordinary activities before taxation
Tax on profit on ordinary activities 9
Profit on ordinary activities after taxation
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2017
Profit for the financial year
Actuarial gain relating to the pension deficit for the year 26
Deferred tax debit attributable to the actuarial gain on the
pension deficit 16

Total comprehensive income for the period

All amounts derive from continuing operations.

The notes on pages 13 to 31 form an integral part of these financial statements.

10

2017 2017 2016 2016

£000 £000 £000 £'000

91,905 88,349

(81,005) (79,002)

10,900 9,347

(84) (358)

10,816 8,989
7 222
(19) (19)
(114) (515)

(121) (312)

10,695 8,677

(1,980) (1,772)

8,715 6,905

2017 2016

£000 £'000

8,715 6,905

2,899 5,047

(574) (1,043)

11,040 10,909



THOMAS MILLER & CO. LIMITED -

BALANCE SHEET AS AT 31 DECEMBER 2017

Fixed assets

Intangible assets
Tangible assets
Investments

Retirement benefits and similar assets

Current assets

Debtors

- due within one year

- due after one year
Cash at bank and in hand

Creditors: Amounts falling due within one year
Net current assets

Total assets less current liabilities

Provisions for liabilities
Net assets before retirement benefits and similar obligations

Retirement benefits and similar obligations
Total net assets

Capital and reserves

Called up share capital

Profit and loss account
Shareholder's funds

Notes

12
13

26

15
15

18

26

21

2017 2017 2016 2016

£'000 £000 £'000 £000

94 167

2,919 3,386

7,218 6,277

10,231 9,830

2,137 ,
39,230 37,933
- 1,103
6,409 5,686
45,639 44,722
(35,038) (36,486)

10,601 8,236

22,969 18,066

(1,107) (1,017)

21,862 17,049

(1,305) (7,532)

20,557 9,517

500 500

20,057 9,017

20,557 9,517

The financial statements of Thomas Miller & Co. Limited (registered number 01898192) were approved by the board of directors and authorised

forissue on “Jo 4

2018. They were signed on its behalf by:

| A‘ M Director g H 'KES\’EQTOI\)

The notes on pages 13 to 31 form an integral part of these financial statements.

11

Director j M leb—r\-\oe%



THOMAS MILLER & CO. LIMITED

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2017

Shareholder's funds / (deficit) at 1st January 2017

Profit for the financial year
Actuarial gain relating to the pension deficit net of taxation
Net increase to shareholder's funds

Shareholder’s funds at 31 December 2017

Share capital Profit and loss Total Total
account

£000 £'000 £'000 £'000

500 9,017 9,517 (1,392)

- 8,715 8,715 6,906

- 2,325 2,325 4,003

- 11,040 11,040 10,909

500 20,057 20,557 9,517

The notes on pages 13 to 31 form an integra! part of these financial statements.

12



THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017

1. Accounting policies
The principal accounting policies are summarised below. They have all been applied consistently throughout the year and to the preceding year.
1.1 General information and basis of accounting

Thomas Miller & Co. Limited is a company incorporated in the United Kingdom under the Companies Act. The address of the registered office is
given on page 2. The nature of the companies operations and its principal activities are set out in the strategic report on page 3.

The financial statements have been prepared under the historical cost convention and in accordance with Financial Reporting Standard 102 (FRS
102) issued by the Financial Reporting Council.

The functional currency of the company is considered to be pounds sterling because that is the currency of the primary economic environment in
which the company operates.

The company as a "qualifying entity” is exempt from producing a cash flow statement in accordance with FRS 102.1.12(b). The full voting rights
of the company are owned by its ultimate parent undertaking (note 28) whose published, publicly available, accounts include a consolidated cash
flow statement.

1.2 Going concern

The company's business activities, together with the factors likely to affect its future development, performance and position are set out within the
strategic report. .

The financial position of the company is described within the directors' report and strategic report. In addition, the strategic report describes the
liquidity position of the company including the company's objectives, policies and processes for managing its capital; its financial risk management
objectives; details of its financial instruments and hedging activities and its exposures to credit risk and liquidity risk.

The company is in a "net assets" position after taking into account “retirement benefits and similar obligations”. The annual cash contributions
made by the company to the Thomas Miller & Co. Limited Retirement Benefits Scheme (“the scheme”), which closed to future accruals of benefits
on 1 October 2004, are designed to eliminate the pension deficit by 2023. This was confirmed in a full valuation and review of the scheme, carried
out on 1 July 2014 and concluded on 30 September 2014, whereby the recovery period was extended by six months. The cash contributions
made are in accordance with an agreement made with the trustees of the Scheme to eliminate that deficit. The annual contributions are re-
charged to fellow subsidiary undertakings, in accordance with the service agreements between the company and those fellow subsidiary
undertakings.

As a consequence, the directors believe that the company is well placed to manage its business risks successfully in the current economic
climate.

After making enquiries, the directors have a reasonable expectation that the company has adequate resources to continue in operational
existence for the foreseeable future. Accordingly, they continue to adopt the going concern basis in preparing the annual report and accounts.

1.3 Goodwill

For acquisition of a business, purchased goodwill is capitalised in the year in which it arises and amortised over its estimated useful life up to a
maximum of 20 years with the charge pro-rated in the year of acquisition, from the date of acquisition. Provision is made for any impairment.

1.4 Tangible fixed assets
Tangible fixed assets are stated at cost, net of depreciation and any provision for impairment.

Depreciation is provided to write off the cost less estimated residual value of all tangible fixed assets over the estimated useful economic lives of
the assets. The rates generally applicable are:

Leasehold improvements Straight-line over period to next lease break clause

Motor vehicles Straight-line over 3 years

Office machinery, fixtures and fittings Straight-line over 3 to 17 years

Leased equipment By equal instalments over period of lease or expected useful economic life if shorter

13



THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

1. Accounting policies {continued)

1.5 Investment

Investments held as fixed assets are stated at cost less provision for impairment.

1.6 Taxation

Current tax, including UK corporation tax and foreign tax, is provided at amounts expected to be paid (or recovered) using the tax rates and laws
that have been enacted or substantively enacted by the balance sheet date.

Deferred tax is recognised in respect of all timing differences that have originated but not reversed at the balance sheet date where transactions or
events that result in an obligation to pay more tax in the future or a right to pay less tax in the future have occurred at the balance sheet date.
Timing differences are differences between the company's taxable profits and its results as stated in the financial statements that arise from the
inclusion of gains and losses in tax nents in periods different from those in which they are recognised in the financial statements.

Unrelieved tax losses and other deferred tax assets are recognised only to the extent that, on the basis of all available evidence, it can be
regarded as more likely than not that there will be suitable taxable profits from which the future reversal of the underlying timing differences can be
deducted.

Deferred tax is measured using the tax rates and laws that have been enacted or substantively enacted by the balance sheet date that are
expected to apply to the reversal of the timing difference. Deferred tax relating to property, plant and equipment measured using the revaluation
model and investment property is measured using the tax rates and allowances that apply to sale of the asset.

Where items recognised in other comprehensive income or equity are chargeable to or deductible for tax purposes, the resulting current or
deferred tax expense or income is presented in the same component of comprehensive income or equity as the transaction or other event that
resulted in the tax expense or income.

Current tax assets and liabilities are offset only when there is a legally enforceable right to set off the amounts and the company intends either to
settie on a net basis or to realise the asset and settle the liability simultaneously.

1.7 Turnover
Turnover, which excludes value added tax, represents the value of service fees attributable to the accounting year.

1.8 Employee benefits

For defined benefit schemes the amounts charged to operating profit are the costs arising from employee services rendered during the period and
the cost of plan introductions, benefit changes, settlements and curtailments. They are included as part of staff costs. The net interest cost on
the net defined benefit surplus is charged to profit or loss and included within finance costs. Remeasurement comprising actuarial gains and
losses and the return on scheme assets (excluding amounts included in net interest on the defined benefit surplus) are recognised immediately in
other comprehensive income. From 31st December 2016, the company has adopted an alternative approach in determining a discount rate that
is applied when calculating the pension liability, following a review of the evidence and methods used. There are only a limited number of higher
quality Sterling denominated corporate bonds, particularly those that are longer dated. Therefore, in order to set a suitable discount rate, we need
to construct a corporate bond yield curve. The discount rate is required to be set based on the market yield available on high quality corporate
bond yields (assumed to be AA rated corporate bonds). In determining the yield curve on which the discount rate is derived, the new approach
assumes flat forward rates from 30 years onwards, resulting in a higher discount rate and a lower value being placed on the pension liabilities.

Defined benefit schemes are funded, with the assets of the scheme held separately from those of the company, in separate trustee administered
funds. Pension scheme assets are measured at fair value and liabilities are measured on an actuarial basis using the projected unit credit
method. The actuarial valuations are obtained at least triennially and are updated at each balance sheet date.

For defined contribution schemes the amount charged to the profit and loss account in respect of pension costs and other post-retirement benefits
is the contributions payable in the year. Differences between contributions payable in the year and contributions actually paid are shown as either
accruals or prepayments in the balance sheet.

The company assumed a liability to pay annuities to those former partners of Thos R. Miller & Son who retired prior to 1989. The scheme's
liabilities are measured on an actuarial basis using the projected unit credit method and are unfunded.

Other long term employee benefits are measured at the present value of the defined benefit obligation at the reporting date.
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THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)
1. Accounting policies (continued)

1.12 Share-based payments (continued)

A liability equal to the portion of the services received is recognised at and remeasured based on the current fair value determined at each
balance sheet date for cash settled share-based payment awards, with any changes in fair value recognised in profit or loss.

For cash settled share-based payments, a liability is recognised for the goods or services acquired, measured initially at the fair value of the
liability. At each balance sheet date until the liability is seftled, and at the date of settlement, the fair value of the liability is remeasured, with any
changes in fair value recognised in profit or loss for the year.

The company also awards employees bonuses on completion of three years' service. Employees can choose to take the bonus in shares or
shares and cash (the cash being used to settle the employee tax liability). The company records an expense, based on the amount it expects to
vest, taking into account estimated staff tumover, on a straight-line basis over the vesting period.

1.13 Financial instruments

The company has chosen to adopt sections 11 and 12 of FRS 102 in respect of financial instruments.

(i) Basic financial assets, including trade and other receivables and cash and bank balances are initially recognised at transaction price, unless the
arrangement constitutes a financing transaction, where the transaction is measured at the present value of the future receipts discounted at a
market rate of interest. Such assets are subsequently carried at amortised cost using the effective interest method.

At the end of each reporting period financial assets measured at amortised cost are assessed for objective evidence of impairment. If an asset is
impaired the impairment loss is the difference between the carrying amount and the present value of the estimated cash flows discounted at the
asset’s original effective interest rate. The impairment loss is recognised in profit or loss.

(i} Basic financial liabilities, including trade and other payables, bank loans, loans from fellow group companies and preference shares, are initially
recognised at transaction price, unless the arrangement constitutes a financing transaction, where the debt instrument is measured at the present
value of the future receipts discounted at a market rate of interest.

Debt instruments are subsequently carried at amortised cost, using the effective interest rate method.

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of business from suppliers. Accounts
payable are classified as current liabilities if payment is due within one year or less. If not, they are presented as non-current liabilities. Trade
payables are recognised initially at transaction price and subsequently measured at amortised cost using the effective interest method.

Derivatives i.e. forward foreign exchange contracts, are not basic financial instruments.

Derivatives are initially recognised at fair value on the date a derivative contract is entered into and are subsequently re-measured at their fair
value. Changes in the fair value of derivatives are recognised in profit or loss in finance costs or income as appropriate. The company does not
apply hedge accounting for foreign exchange derivatives.

2. Critical accounting judgements and key source of estimation uncertainty

Defined benefit pension scheme

The company has an obligation to pay pension benefits to certain employees. The cost of these benefits and the present value of the obligation
depend on a number of factors, including; life expectancy, salary increases, asset valuations and the discount rate on corporate bonds.
Management estimates these factors in determining the net pension obligation in the balance sheet. The assumptions reflect historical
experience and current trends. See note 24 for the disclosures relating to the defined benefit pension scheme. As noted above, from 31st
December 2016, the company has adopted an alternative approach in determining a discount rate that is applied when calculating the pension
liability. In determining the yield curve on which the discount rate is derived, the new approach assumes flat forward rates from 30 years onwards,
resulting in a higher discount rate and a lower value being placed on the pension liabilities.
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THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

3. Analysis of turnover

Tumover by geographical origin is shown below:

2017
£'000
United Kingdom and Europe 91,805
All turnover derives from the principal activities of the company.
4. Operating profit
2017
£'000
This is stated after charging:
Depreciation
- owned assets 1,241
- leased / financed assets 50
- leasehold improvements 98
- amortisation of goodwill ' 74
Exchange (gains) / losses (428)
Exchange (gains) / losses on forward contracts (240)
Rentals under operating leases 2,867

2016
£'000

88,349

2016
£'000

1,280
50

97

74
1,389
184
2,988

Amounts payable to Deloitte LLP and their associates by the company and its fellow UK subsidiary undertakings in respect of services are shown

below:

The analysis of auditor's remuneration is as follows:

2017
£'000
Fees payable to the company's auditor for the audit of the company’s annual accounts 46
Fees payable to the company's auditor and its associates for other services to the
company and its fellow UK subsidiary undertakings
- The audit of fellow subsidiaries pursuant to legislation 98
Total audit fees 144

65

Non-audit fees

2016
£'000

66
111

87

The company bore auditor's remuneration on behalf of a number of fellow UK subsidiaries of Thomas Miller Holdings Ltd. in 2017 and 2016.

5. Interest payable and similar charges

2017
£'000

Other interest 14

17

2016
£'000



THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

6. Other finance costs

2017
£'000

Net finance costs on retirement benefit schemes (note 26) 114

7. Employee information (including directors)

The average number of persons employed by the company during the year was 500 (2016 - 476).

Geographical area 2017
Number

Europe 4392
Asia - 8
500

The total payroll costs of these persons employed by Thomas Miller & Co. Limited were as follows:

2017

£'000

Wages and salaries (including bonuses) 44,492
Redundancy costs 58
Social security costs 5,587
Other pension costs - defined contribution schemes 4,852
54,989

Other pension costs include only those items included within operating costs. Items reported elsewhere have been excluded.

8. Directors’ remuneration

2016
£:000

515

2016
Number

467
9
476

2016
£'000

41,672
998
5,086
4,550
52,306

The directors of the company include a number of directors who are also directors of other companies within the Thomas Miller Holdings group.
The directors do not consider it practicable or appropriate to allocate directors’ services between individual subsidiary companies. The directors of
the company received aggregate emoluments of £5,186,075 (2016 - £5,359,677) relating to their services to all companies within the Thomas

Miller Holdings group.

The value of contributions paid, or treated as paid, by a person other than the director to whom retirement benefits are accruing in respect of
directors' qualifying services to the extent that the contributions might lead to money purchase benefits being payable was £279,960 (2016 -

£314,199).

The number of directors who:

2017
Number
Are members of defined benefit schemes of Thomas Miller 8
Are members of defined contribution schemes of Thomas Miller 11
Exercised options over shares in the parent company, Thomas Miller Holdings Ltd. 7
Had awards receivable in the form of shares under a long term incentive scheme 12

18

2016
Number

12
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THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

9. Tax on profit on ordinary activities

The tax charge comprises:

Current tax on profit on ordinary activities

UK corporation tax

Adjustments in respect of prior years
UK corporation tax

Total current tax

Deferred tax

Origination and reversal of timing differences
Effect of changes in tax rates

Adjustment in respect of prior periods

Total deferred tax (note 16)

Total tax on profit on ordinary activities

Current and deferred tax relating to items that are recognised as items of other

comprehensive income:
Deferred tax charge

2017
£000

1,215

77
1,138
866
(91)
67
842
1,980

2017
£'000

574

2016
£'000

1,104

70
1,174
835
(191)

(46)
598
1,772

2016
£'000

1,043

The standard rate of tax applied to the reported profit on ordinary activities is 19.25% (2016 - 20.00%). The applicable tax rate changed from 20%
to 19% from 1 April 2017 and further reduction from 19% to 17% from 1 April 2020 was announced in the Finance Act 2016, which became

substantively enacted on 15 September 2016.

During the period beginning 1 January 2018, the net reversal of deferred tax assets is expected to decrease the corporation tax charge for the
period by £752,000. This is primarily due to the expected availability of taxable profits against which the contributions to the company's defined

benefit scheme can be offset.

There is no expiry date on timing differences, unused tax losses or tax credits.
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THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

10. Reconciliation of current year tax charge

The difference between the total charge shown above and the amount calculated by applying the standard rate of UK corporation tax to the profit

before tax is as follows:

2017

£000
Profit on ordinary activities before tax 10,695
Profit on ordinary activities before tax multiplied by standard rate of corporation tax in the UK
of 19.25% (2016 - 20.00%) 2,058
Expenses not deductible for tax purposes 196
Income not taxable -
impact of share options (155)
Loss on disposal of shares held in the EBT -
Movement in unprovided deferred tax on pension scheme (18)
Impact of changes in tax rates (91}
Adjustments in respect of prior years (10)
Total tax charge for the year 1,980

11. Dividends

No interim or final dividend has been proposed by the directors (2016 - £nil).

12. Intangible fixed assets

Cost
At 1 January 2017 and at 31 December 2017

Accumulated depreciation
At 1 January 2017
Provided in the year

At 31 December 2017

Net book value
At 31 December 2017

At 31 December 2016

20

2016
£000

8,677

1,736
280
9)
(140)
72
(191)

24
1,772

Goodwill
£'000

759

592

665

“D
»

167



THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

13. Tangible fixed assets

Leasehold Office Office Total
improve- machinery machinery
ments fixtures and  fixtures and
fittings fittings
Leased Owned
£'000 £'000 £'000 £'000
Cost
At 1 January 2017 1,375 2,161 10,693 14,229
Additions : 7 - 918 925
Disposals - - (367) (367)
At 31 December 2017 1,382 2,161 11,244 14,787
Accumulated depreciation
At 1 January 2017 580 2,032 8,231 10,843
Provided in the year 98 50 1,241 1,389
Disposals ' - - (364) (364)
At 31 December 2017 678 2,082 9,108 11,868
Net book value
At 31 December 2017 704 79 2,136 2,919
At 31 December 2016 795 129 2,462 3,386

Net obligations under finance leases and hire purchase contracts are secured on the assets acquired.

14. Fixed asset investments

Shares in Investment in Total

associates parent

company

shares
£'000 £'000 £'000
At 1 January 2017 69 6,208 6,277
Net acquisition of parent company shares by Thomas Miller Employee Share Trust No. 1 ‘ - 3,190 3,190

Cost of shares transferred to employees under the various share schemes operated within the

group - (2,249) (2,249)
At 31 December 2017 69 7,149 7,218

Investment in parent company shares represents shares in Thomas Miller Holdings Ltd. held through the various employment benefit trusts
operated by the company. Further details of the various trusts and the uses to which the shares can be put are set out in notes 22 and 23.
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THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

15. Debtors

Due within one year

Amounts owed by the parent undertaking
Amounts owed by fellow subsidiary undertakings
Trade debtors

Derivative financial assets (note 19)

Other debtors

Deferred tax (note 16)

Corporation Tax

Prepayments

Accrued income

Due after one year
Deferred tax (note 16)

16. Deferred taxation

The amounts of deferred taxation recognised in the accounts are as follows:

Assets

Depreciation in excess of capital allowances

Deferred tax arising in relation to retirement benefit obligations
Other short term timing differences

Total

Asset at 1 January

Charged to profit and loss account
Charged to other comprehensive income
Adjustment in respect of prior years
Asset at 31 December

The recoverability of the deferred tax assets is anticipated to be as follows:

Recoverable within 12 months
Recoverable after more than 12 months

2017
£000

13,045
21,490
322

64
1,436
752

1,860
261
39,230

2017
£'000

2017
£'000

372
(145)
525
752

2,168
(775)
(574)

(67)
752

2017
£'000

752

752

2016
£'000

11,433
20,001
723

1,189
1,065
329
2,897
296
37,933

2016
£000

1,103

2016
£000

333
1,343
492
2,168

3,809
(644)
(1,043)
46
2,168

2016
£'000

1,065
1,103
2,168

Deferred tax assets are recognised at the rates of tax which are expected to apply to the reversal of the timing difference. Deferred tax liabilities

have been offset against deferred tax assets where there is a legally enforceable right to do so.

22



THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

17. Creditors

Amounts falling due within one year

Trade creditors

Amounts owed to fellow subsidiary undertakings
Corporation tax

PAYE and social security

Derivative financial assets (note 19)

Other creditors

Accruals and deferred income

18. Provision for liabilities and charges

Dilapidations provision
Onerous lease provision

2017 2016

£'000 £'000

163 52

18,163 18,233

236 -

1,871 1,339

- 253

1,368 1,195

13,237 15,414

35,038 36,486

Balance at Profit Amounts Balance at
1 January and loss paid 31 December
2017 account 2017

charge

£000 £'000 £000 £000

979 120 - 1,099

38 (30) - 8

1,017 90 - 1,107

The dilapidations provision relates to the potential cost of complying with obligations contained within the lease of the company's premises at 90
Fenchurch Street. These obligations relate to reinstatement, repair, redecoration and other statutory covenants. The onerous lease provision
relates to the space sublet or unoccupied within 90 Fenchurch Street where the returns are less than the costs being incurred for that space.

19. Financial instruments

The carrying values of the company's financial assets and liabilities are summarised by category below:

Financial assets:

Cash and bank balances

Equity instruments measured at cost less impairment
Fixed asset investments - Investment in parent company shares

Measured at undiscounted amount receivable
Trade and other debtors

23

2017
£000

6,409

7,218

39,230

52,857

2016
£'000

5,686

6,277

37,833

49,896



THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

19. Financial instruments (continued)
2017

Financial liabilities: £'000

Measured at undiscounted amount payable
Trade and other creditors 35,909

The company's income, expense, gains and losses in respect of financial instruments are summarised below:

Total interest expense for financial liabilities measured at undiscounted amount payable 14

Fair value gains and losses

2016
£'000

37,503

19

On derivative financial assets classified as held for trading 64 (253)
20. Derivative financial instruments
Current Non Current
2017 2016 2017 2016
£'000 . £'000 £'000 £000
Derivatives that are designated as “held for trading” and carried at fair
value:
Assets
Forward foreign currency contracts 64 - - -
Liabilities
Forward foreign currency contracts - (253) - -

Forward foreign currency contracts are valued using quoted forward exchange rates and revalued at the closing exchange rate, with any gains and

losses accounted for within the profit and loss account.

21. Called up share capital

2017
£'000
Called up, allotted and fully paid:
Equity interests: 500,000 ordinary shares of £1 500

The company is incorporated in the United Kingdom with limited liability and registered in England and Wales.

24
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£'000
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THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 {continued)
22. Employee Share Ownership Plans ("ESOP")

The Thomas Miller Employee Share Ownership Plans were established to acquire shares in order to make them available to employees under
profit sharing schemes, share option schemes, an employee share ownership plan and other schemes as they become available. The details of
the various schemes are disclosed in note 25. Thomas Miller & Co. Limited is the principal employer of the beneficiaries of the schemes.

Unvested shares held in trust .
In addition to the above the trusts hold shares which are not specifically vested in employees:

Number of Market Average cost Number of Market Average cost
shares value shares value
2017 2017 2017 2016 2016 2016
£'000 £'000 £000 £'000
Thomas Miller Employee Share Trust No.1 756,766 7,795 7,149 692,345 6,716 6,208

Loans have been made by Thomas Miller & Co. Limited to Link Market Services (Trustees) Limited to enable the purchase of these shares. The
Trustees of the Thomas Miller Employee Benefit Trust (“EBT") waived their rights to dividends payable. The company gifted £1,650,987 to the
trust to enable it to acquire shares in the December 2017 share market.

23. Parent company shares held by ESOP trusts

Parent Parent
company company
shares shares
2017 2016
£'000 £000

Balance at the beginning of the year 6,208 4,526
Proceeds received on exercise of options by employees (261) (394)
Loss on ESOP shares acquired by employees (239) (468)
Purchase of shares in the market 4,351 5,298
Proceeds on sale of shares in the market (1,040) (920)
Value of shares awarded to employees under share schemes (1,904) (1,837)
Profit on shares awarded to employees under share schemes- 155 111
Other disposals (121) (108)
Balance at the end of the year 7,149 6,208

The shares held by the EBT are to be used to settle share awards under the various share schemes operated by the group. The remaining
shares are intended to be used to satisfy share options, to distribute as bonuses and to distribute to employees on reaching three years
continuous service with the group. As at 31 December 2017, the cost of the shares held by the EBT exceed the anticipated proceeds from the
exercise of outstanding options and other share awards by £1,221,000 (2016 - £1,291,000).

Parent company shares
429,820 parent company shares were purchased by Thomas Miller Employee Share Trust No.1 during the year.

Number of shares purchased Price per share Cost

£'000

252,919 shares purchased in July 2017 £10.00 2,529
176,801 shares purchased in December 2017 £10.30 1,822
4,351

The prices of £10.00 and £10.30 were determined by the parent company's valuer, Deloitte LLP, for a single share in accordance with the
company's bye-laws.
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THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

24. Leases

Operating leases

Total future minimum lease payments under non-cancellable operating leases are as follows:

Land and Land and

buildings buildings

2017 2016

£000 £'000

Within one year 3,206 3,217
Between two and five years 12,624 12,672
After five years 7,101 10,257
22,931 26,146

25. Share-based payments

Employee share option schemes and other share-based plans

Share option schemes

(i) The Thomas Miller Executive Share Option Scheme

The group awards share options to certain employees under the Thomas Miller Executive Share Option Scheme enabling them to acquire ordinary
shares in Thomas Miller Holdings Ltd. at their market value at the date of grant. Options are generally exercisable from three years after the date
of grant and up to ten years less one day from the date of grant. Options are forfeited when an employee leaves the group unless by reason of
retirement or redundancy, in which case, the employee has up to six months to exercise the option.

(i) The Thomas Miller UK Savings Related Share Option Scheme

The group operates a savings related option scheme under which employees save a fixed amount per month over either a three year or five year
period under a Save As You Eam contract operated by a third party administrator. On completion of the savings contract employees have the
choice, within six months of the vesting date, of either exercising their option or taking the amount saved in cash. The options automatically lapse
six months after vesting. This scheme is a scheme approved by the UK tax authorities.
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THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)
25. Share-based payments (continued)

Details of the share options outstanding during the year are as follows:

Executive Share Option  Savings Related Share Option Total
Number of Weighted Number of Weighted Number of Weighted
options average options average options average
exercise price exercise price exercise price
(in£) (in£) (in£)

Year ended 31 December 2017
Qutstanding at beginning of period 249,543 5.63 258,366 7.19 507,909 6.42
Granted during the period - - 59,681 9.70 59,681 9.70
Forfeited during the period (3,680) 8.15 (15,128) 7.81 (18,808) 7.87
Exercised during the period (18,667) 1.79 (34,088) 5.75 (52,755) 4.35
Outstanding at the end of the period 227,196 5.90 268,831 7.80 496,027 6.98
Exercisable at the end of the period 36,282 4.85 - - 36,282 4.85
Year ended 31 December 2016
Outstanding at beginning of period ' 138,615 2.60 225,844 6.14 364,459 4.79
Granted during the period 131,594 8.25 91,633 8.15 223,227 8.21
Forfeited during the period - 0.00 (8,407) 7.02 (8,407) 7.02
Exercised during the period (20,666) 2.01 (50,704) 4.23 (71,370) 3.59
Outstanding at the end of the period 249,543 5.63 258,366 7.18 507,909 6.42
Exercisable at the end of the period 42,949 4.87 - - 42,949 4.87

The fair value of the share options at the date of grant was calculated using the Black-Scholes model, which is considered to be the most
appropriate generally accepted valuation method of measuring fair value.

The company recognised total expenses in respect of share-based payments as follows: -
2017 2016

£'000 £'000
Share option schemes 142 130
2017 Executive Directors' Long-term Incentive Plan 131 -
Shares awarded under bonus schemes (including LTSAP) 1,291 1,317
Cash-settled share option schemes 116 136
Charges in respect of service award scheme 46 86

1,726 1,669

All share-based payment expenses are cash-settied. The camying value of the associated liabilities for these cash-settled share-based payments
was £45,551 at 31 December 2017 (2016 - £86,000).

Other share-based plans
(i) The Thomas Miller Share Incentive Plan

The scheme trustees are Capita IRG Trustees Ltd. Employees subject to UK income tax are eligible to participate in this plan. The plan has tax
advantages for employees who choose to hold shares in the parent company. All the shares held by this trust are held on behalf of named
employees.

(i) The Thomas Miller Bonus Share Schemes

The company makes annual bonus payments to staff as part of their remuneration. Certain staff have the option to enhance their bonus by
electing to take part of the bonus in restricted shares in the parent company, other more senior staff are required to take a proportion of their
bonus in shares. The shares cannot be sold for at least three years. No awards have been made under this scheme since 2007.

27



8¢

Joyap dn pum
Aue jo uoipodouid awes ayj Aed sBupjepapun Aieipisqns mo|ja) ayl jey) jey) annbas ‘awayds ay) jo dn Buipuim jo Juane ay; i '‘pue asodind jey) Joy
palinbal suolNquUIUOl 3y} aseasoul awl Aue Je UBD SWaYIS JY) JO pIe0q J3)SNi} aY] HOYSP AdIAISS Jsed ay) 9JedIpeIa O} JOPIO Ul 'BWaYds ay) o)
Auedwoo ay) Aq apew uonnquiuod uoisuad [enuue ay) jo uojuodoud paxy e pabieyd ase sbupiepapun Aeipisgns mojje4 AjBuipiosse sauedwod
asoy) sabieyd pue sBupyepapun Aleipisqns moj|a) JO S3IANOE SS3AUISNG 8y} JO JoNpuod 3y} Joj palinbas |auuosiad ay) sapinoid Auedwod ayj

‘sasue jey) §oyap Aue JaA02al 0} SUoHNQUIL0D
Jeuonippe ayew o) Auedwod ay) 10} Juawalinbai e 0} pea| pjnod (aouduadxa Ayaabuo) ‘Ayjejoa jasse 6°9) aouauadxs aSISAPE Jey) 3su e i a1ay |

‘810g Buunp awayss ay) o uoljiw "3 Aed o} sjoadxa Auedwod
ay) uonen|ea ayy Jo synsas ay) o) joalgns ssaiboisd ul Ajuauns sy uoneniea 210z AInr | 8yl ‘Jeak ay) Buunp awayos ay) ot uoyiw G 03
jeuonippe ue pied Auedwo? ay; 'suoinquiuod paaibe ay) o} uonippe Ul €20z 19U (Id¥ ykm aul ul Buisealoul) wnuue Jad uol||iw 9’3 ale paasbe
sey Auedwod ayj} Jey; suopnquuod ayl "£20Z JO Pud ay) Aq swayds ayj ul yoyap Buipuny ay} aaowal 0) SWie jey) ajnpayos uolnguiuod e paasbe
sey Auedwod ay) ‘yL0Z AN | 1 se uonenjea ay) bumojo4 "sieak aaly) A1aAa Jno paused suoneniea Buipun) uodn paseq ale suoRNQLIUO)

'sJeak /| S| SMOJ) yseo pajoadxe
jie jo yuswAed o) uoieinp sbesaae pajybiom ayl JuswAed ul Apuaund ale jey) sjyauaq Jo 10adsas U ale suonebiqo uoisuad ay) Jo anjea ayy
10 °,0S punoly ‘|10z aunf g o) dn ajeudoidde aiaym saueies SJaqUIBW O) PaYUI| 8 O} PANUUOD $00Z Jaquaidag O o) dn paniooe sjyauag

"3WIBYIS BY) JO SIBQUIBW BAIOR 10} 00T Joquwaldag Of UO Pasead |eruooe Jeuaq ainyny

‘uone|siba) yN Japun Ino 1os yuawannbai Buipuny ay; 0} 103(gns s
pue SWojlsSnY 3 anNuaAaY WH Uim paialsiBal s) awayos ay) "Auedwod ay) jo asoy woiy Ajajesedas sjasse [eloueUl S) SPIoY Jey) isn} e Japun dn
189S U9aq SeY BWAYDS ay| "awayds uoisuad Alejes |euly papuny e s| (,8Wayas ay},) SWaYdS SHYaUIE JUBWSINRY PaNWI "0 B JBJIN Sewoy] ay |

awayds papung

SaWayds Jiyauaq pauyaq

"(000'05S'¥3 - 9102) 000'2S8° Y3 Sem /102 19quwiadaq L papua Jeak ay) ul yoid ay; oy pabieyo
asuadxa |ejo} ayy ‘wopbury pajun sy uiym saskoidwe BuiApenb jle 1oy Bwsyds juswanias uonquIuod pauyap e sajesado Auedwod ay)

SOWAYIS UOKRNGLIUOD PAUYDQ

sjjauaq ashkojdwz ‘9z

‘Juelb jo ayep
ay) Jo sueak aaly) ulyIm ajgesiosdaxa aq |m pajuelb suondo ay] -papua sey pouad ssuewsopad auy) asuo py sBUIPiOH J9|IN Sewoy| ul saleys
19A0 suofjdo Ojul 3|QIUBAUOD 3Je YoIym syjuow xis AuaAa sjuedioiued 4|17 O} POpJEME aie SHun [BUOHON 'ZZ0Z Jaqwiadaq |E O} sun pouad
soueuuopad ay) pue 710z AN | UO paoUWIWOID )17 3yt 'dnoib ay) jo synsas ay) asuanjul AIBUOIS Oym SaANIDXS A3) Je pawie S| dil17 8yl

(.dI11.) ve|d aayuaou| uuay-Buoq siop0811q 8Annoex3 2102 (M)

Py sBuipjoH J3)ny Ssewoy] Jo pieog ay) Aq paalbe uaaq Buiaey sjabie; ueid aje10di09 ay) ‘pausaduoo
1eak ay) Joy syabuey yoid ued ajei0diod jo Juswansyoe ay) si Jabiey pasiaal ay; (GLoz ul ajqeAed aq o) spieme 10)) v1.0g Aenuer | Bulouawwon

(g1 ajou) ,s|ENId0R, UIYIM PBPNjOUl
S| BWAYIS 4yS1] dY) Joj uoisiaoid ay] "SJeak aAy JO wnwiulw B JOj PoS 8g Jouued awayds siy) Japun saakojdwa o) papieme saleys Auy
‘Aiqeyjoud 1oy sjabue) jeoueuly pauiuualap-aid Bundsw uo Juspuadap SI yoiym Yejs 1oIuas 1oj 3waYas snuoq |[euoljippe ue sajesado dnoib ay)

(.d¥S11.) Ueld uonisinbay aseyg wia | Buo saw sewoy) ayy (1)
(panuijuod)sue|d paseq-aieys 13Yj0
(panuniuos) sjuawAhed paseq-aieys "Gz

(panunuod) /10Z ¥38W3D3A L€ GIANI HV3IA FHL HO4 SINNOIOV IHL OL SILON

A3LINMT "0 2 A3TTIN SYINOHL



THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

26. Employee benefits (continued)

Unfunded scheme

The company has also assumed a liability to pay annuities to those former partners of Thos R. Miller & Son who were entitled to partnership
annuities on retirement prior to 1989. This is an unfunded final salary scheme. Before the incorporation of the business into the company, the
annuity payments were payable out of the profits of the partnership. Following incorporation, the annuities became contractual obligations of the
company. Such annuities are no longer on offer to staff of the company. The total unfunded liability has been calculated according to standard

actuarial methods using an assumption of future investment retums of 2.5% (2017 - 2.80%).

Principal actuarial assumptions at the balance sheet date:

Discount rate

Future inflation-linked pension increases
Inflation measured by RPI

Inflation measured by CP!

Mortality assumptions:

Base table (male)
Base table (female)

The assumed life expectations on retirement at age 63:

Retiring today
Males
Females

Retiring in 20 years
Males
Females

2017
£'000

2.50%
3.10%
3.20%
2.20%

S2NA_L tables
S2NA tables

2017

CMI 2016
Long term rate
1.25%pa

25.2
26.1

26.6
26.7

2016
£'000

2.80%
3.10%
3.20%
2.20%

S1NA_L tables
S1NA_L tables

2016
CMI 2015
Long term rate

1.25%pa

254
26.4

271
28.4

The amount included in the balance sheet arising from the company's obligations in respect of its defined benefit retirement benefit schemes is as

follows:

Present value of funded obligations
Fair value of assets

Present value of unfunded obligations
Net liability recognised in the balance sheet

2017
£'000

195,424

(197,561)

(2,437)
1,305
(832)

Amounts recognised in profit and loss account in respect of these defined benefit obligations are as follows:

Net interest cost
Other finance costs

Recognised in other comprehensive income

The costs of administering the scheme are met directly by the company.

2017
£'000

(114)
(114)

2,899

2016
£'000

190,889

(184,855)

6,034
1,498
7,632

2016
£'000

(515)
(515)

5,047



THOMAS MILLER & CO. LIMITED
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)
26. Employee benefits (continued)

Movements in the present value of the defined benefit obligation are as follows:

2017 2016

£'000 £'000
At 1 January 192,386 161,335
Interest cost 5,284 5,882
Actuarial loss 6,472 29,972
Benefits paid (7,413) (4,803)
At 31 December 196,729 192,386
Movements in the fair value of scheme assets were as follows:

2017 2016

£'000 . £'000
At 1 January 184,856 143,779
Interest income 5,170 . 5,367
Actuarial gain 9,371 35,019
Contributions from the employer 5,577 5,493
Benefits paid (7,.413) (4,803)
At 31 December 197,561 184,855

The employer, Thomas Miller & Co. Limited, expects to contribute £5.3 million to both defined benefit schemes in 2017 (2016 - £5.1 million).

Major categories of scheme assets and their amounts are as follows:

2017 2016
£'000 £'000
Equities 69,630 65,827
Liability driven investments 55,803 53,281
Other growth assets
- absolute retum fund 16,301 11,958
- diversified growth fund 45,073 43,720
- emerging market multi-asset fund 9,597 8,889
Cash 1,049 1,167
Insurance policies 8 13
197,561 184,855

The scheme's assets are invested in a diversified range of assets as highlighted above, with the majority of these quoted in an active market.
These assets include liability driven investments which aim to match the benefits to be paid to scheme members from the scheme and therefore
remove the investment inflation risk in relation to those liabilities.

The holding of these investments is part of an overall hedging strategy. The current strategy is to hedge approximately 65% of the interest rate
risk and approximately 70% of the inflation risk in relation to those liabilities. The scheme does not invest directly in financial securities issued by
the company or in property or other assets used by the company.
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THOMAS MILLER & CO. LIMITED

NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31 DECEMBER 2017 (continued)

26. Employee benefits (continued)

Sensitivity analysis of the principal assumptions used to measure scheme liabilities

Assumption Change in assumption Impact on scheme liabilities
Discount rate Increase by 0.5% Decrease by 8%
Decrease by 0.5% Increase by 9%
Rate of inflation Increase by 0.5% Increase by 4%
Decrease by 0.5% Decrease by 3%
Rate of mortality Increase life expectancy by 1 year Increase by 4%

The above sensitivities relate to the main retirement benefit scheme operated by the company, the Thomas Miller & Co. Limited Retirement
Benefits Scheme.

27. Related party transactions

Income Debtor/ Income Debtor/

during {creditor) at during (creditor) at

2017 2017 2016 2016

£'000 £'000 £'000 £'000
Management and administration charge from Thomas Miller & Co. Limited to
Thomas Miller Claims Management Limited, a fellow subsidiary undertaking

of which Thomas Miller Holdings Ltd owns 80%. 1,804 298 1,640 (752)
Management and administration charge from Thomas Miller & Co. Limited to
Thomas Miller Law Ltd, a fellow subsidiary undertaking of which Thomas

Miller Holdings Ltd owns 80%. 864 82 733 97
Management and administration charge from Thomas Miller & Co. Limited to
Osprey Underwriting, a fellow subsidiary undertaking of which Thomas Miller

Holdings Ltd owns 80%. 2,889 1,946 - -
Management and administration charge from Thomas Miller & Co. Limited to
Osprey Aerospace, a fellow subsidiary undertaking of which Thomas Miller

Holdings Ltd owns 75%. 89 110 - 2
Management and administration charge from Thomas Miller & Co. Limited to
Thomas Miller Claims Management Australia Pty Ltd, a fellow subsidiary

undertaking of which Thomas Miller Holdings Ltd owns 80%. 35 56 (18) 18

The company is exempt, under Financial Reporting Standard 102 (FRS 102) para 33.1A, from disclosing related party transactions as they are
with other companies that are wholly owned within the group.

28. Parent undertaking

The company is wholly owned by Thomas Miller Holdings Ltd., a company registered in Bermuda and the ultimate controlling company. Thomas
Miller Holdings Ltd. is the parent undertaking of the largest and smallest group in which the company is consolidated. Copies of the financial
statements for Thomas Miller Holdings Ltd. may be obtained from: The Company Secretary, Thomas Miller Holdings Ltd., 90 Fenchurch Street,
London, EC3M 4ST.
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