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Strategic report

The directors present their'strateg.ic report for the year ended 31 December 202 L

Principal activities ' '

The Gompmly’é principal activity is the proviston of management éervices, to other group companies.

Business review

-

The Company’s key financial performance indicators during the year were as follows:
a) Turnover increased by 1% to £458,5 14,000 (2020; £453,755,000).

b) * Operating profit decreased by 66% to £21,010,000 (2020' £61,893,000). In 2020, a review of inter- -company pricing
" resulted in an mcrease in service fee income in'2020, and a catch up of that same fee for years 2017 to 2019.°

¢) Shareholder’ s funds decreased by 10% to £73,505,000 (2020: £81,636, 000) arising from the dlstrnbutlon of a- d1v1dend
" 0f £30,000,000 partially offset by the profit of the year.

d) Company had net current assets of £39,496,000 as at the end of the year (2020: £5},9()7, 000) principally driven by the
" increase in other accrued liabilities related to purchase orders executed at the end of the year and pending to pay.

The financial position of the company at the year-end remains similar to the prior period, with key changes being movements
between categories of working capital such as intercompany debtors and creditors.

The business monitors progress and performance against a number of key performance indicators which are analysed at a European
divisional level in the context of the wider group. .

Principal risks and uncertainties

The prmmpal risks to the Company relate to operatlonal rlsks arising from the provision of" management services. The directors,
and the management team work together, holding regular meetmgs to anticipate risks and plan accordingly. Furthermore, other
risks which could adver sely affect the demand for management services, are potential changes in laws, regulations and government
policies including tariffs, payroll taxes, withholding taxes and the movement of goods and people.

The Company anticipates measures and manages its exposure fo risk through an integrated risk management framework, strategic
planning and management reporting. Robust contingency plans have been put in place across the busmess and the Directors’ have .
taken all reasonable steps to mitigate the potential disruption.

The Company is expected to continue to generate positive cash flows on its own account for the fmeseeable future. The dlrectoxs
have no reason to believe that a material uncertainty exists that may cast sngmﬁcant doubt about the ability of the Company’s
ultlmate parent, PepsiCo Inc., to continue as-a going concern.

On the basis of their assessment of the Company’s financial position and of their assessment of the financial position of PepsiCo

Inc., the Company’s directors have a reasonable expectation that the Company will be able to continue in operational existence for

+ the foreseeable future. Thus, they.continue to adopt ‘the gomg concern basis of accounting in preparing the  annual financial
statements.

* We kept monitoring the potential impact of COVID-19 on our ﬁnancial results and cashflows. As a result of measures implemented
we cunently do not expect any significant financial impacts on the business which would significantly impact on the amounts
presented in these financial statements.
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Section 172 statement

Section 172 of the Companies Act 2006 requires directors to act in the way they consider, in good faith, would most likely promote
the success of the company for the benefit of its members as a whole. The directors cons:der that, during the year to 31 December
2021, they have had regard, amongst other matters, to the:

—  likely consequences of any decisions in the long-term;

—  interests of the company"s employees;

- needto fos‘tér the company's business relationships with suppliers, customems and others; .

- impact of the company's operations on the cémmunity and environment; )

—  desirability of the company maintaining a reputation for high standards of bnsinéss conduct, and
- need to act fairly as betwaen members-of the company. .

In discharging its section 172 duties the Company has regard to the factors set out above. The Company also-has regard to other
factors which consider relevant to the decision being made. Those factors, for example, include the interests and views of its .
pensioners. The Company acknowlédges that every decision it makes will not necessarily result in a positive outcome for all of its

- stakeholders. By considering the Company's purpose, vision and values together with its strategic priorities and having a process -

in place for decision-making, the Company does, however, aim to make sure that its decisions are consistent and predictable.

As is normal for large.companies, the Company delegates authority for day-to-day management of the Company to executives and
then engage management in setting, approving and overseeing the execution of the business strategy and related policies. The
Company reviews risk and compliance, legal, pensions, and health and safety matters on a regular basis. The Company also reviews
other areas over the course of the financial year including the Company's financial and operational performance stakeholder-related
matters, diversity and inclusivity; and corporate responsibility matters. -

The views and the impact of the Company's activities on the Company s stakeholders (including its employees, customers and
suppliers) are an important consideration for it when making relevant decisions. While there are cases where the Board itself judges
that it should engage directly with certain stakeholder groups or on certain issues, the size and spread of both the stakeholders and
the PepsiCo group means that generally stakeholder engagement may take place at an operational or group level. The Company
finds that as well as being a more efficient and effective approach, this also helps it achieve a greater positive impact on
environmental, social and other issues than by working alone as an individual company.

As a subsidiary of Pepano Inc., the directors are assisted in these matters by the group governance structures, procedures and

policies while they also benefit from the expertise of group functions such as human resources, legal, and internal audit. Whilst

precedence is given to long term benefits, the directors wnll consider whether these are outwelghed by short term impacts in reachmg
" their conclusions.

The company is part of the wider PepsiCo Inc. group, which strives to maintain its reputation for high standards and is responsible
for ensuring that the group acts fairly between its members. :

Environmental policy - . ' ) . . )

In order-for the business to grow sustainably, the Company is actively seeking to reduce its environmental impact. Efforts have
been focused on addressing the impact of the Company’s activities on climate change, resource depletion and water shortages -
issues the Company believes it has the greatest ability to influence. Addressing these i issues will help the business achieve its longer
term strategy of having a net positive impact on the environment. . .

By order of the Board
! - 7
MS Celebi =
Director

8 December 2022
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Directors’ report
The directors present their report and the audited financial statements for the year ended 31 Decembler 2021.
Research and development activities

The company pr0v1des research and development services for fellow group companies. The total expenditure for the year ended
31 December 2021 was £48,692,000 (2020: £45,904, 000)

\

Proposed dividend
Durir_lg the year a dividend of £30,000,000 was paid (2020: £nil)

Directore . )

The directors who held office during the year and subsequently were es follows:

JK Averiss

AJ Macleod

CE Stone (resigned 1 February 2022)
VE Evans

MS Celebi (appomted 1 Februaly 2022) .

- ‘Employee communication and policy
The Company follows an employment policy of non-discrimination on the grounds of gendex race or age and gives full and fair
consideration to the employment of disabled persons.

The Company promotes a positive attitude by ensuring that recruitment staff are fully conversant with the statutory provisions on
discrimination and by giving full and fair consideration to applications for employment by disabled people, having regard to their
particular aptitudes and abilities. Wherever possible, arrangements are made to retain and assist employees who become disabled
during service. Furthermore, dlsabled employees have equal opportunities with other employees in relation to training, career’
progression and plomotlon

The Company provides all employees with information on its financial and economic progress in regular internal newspapers,
videos and business update meetings. Group briefings and individual employee consultations are also held. In addition, PepsiCo
Group operates a share option scheme, in which some full-time employees of this Company are eligible to participate. The PepsiCo
Inc. SharePower programme has been closed to new grants from the begmmng of 2011. All outstanding options will continue to
. vest and be exercisable according to the terms of the programme.

Creditor payment policy

The Company values its relatlonshlp with its many suppliers. As part of meeting its obllgauons under each purchase transactlon
the Company’s policy is to pay amounts due for settlement in accordance with the negotiated terms of trade.

Streamlined Energy and Carbon reporting (SECR) Statement

The methodology that the company has applied to the calculation of Greenhouse Gas emissions is the ‘GHG Protocol Corporate
Accounting and Reporting Standard’. An “operational control® boundary has been applied. Carbon conversion factors have been
taken from ‘UK Government GHG Conversion Factors for Company Reporting — 2021°. Emissions are reported as CO2e.
Electricity emissions have been reported as both ‘location’ and ‘market-based’.

The table below shows the total annual UK energy use associated with the consumption of; electricity, natural gas and other fuels
combusted on-site, and fuel consumed for relevant business transport purposes, for the period 1st January - 31st December 2021.

Table — Energy Consumption alld Emissions 2021
On-site combuetion (MWh) . o 3,266
Electricity (MWh) . i 2,408
Road Transport (MWh) _ _ 0
Total Energy (MWh) 5,674
Scope 1 Emissions (tCOz¢) v 598
Scope 2 Emissions (tCOz¢) — location 511

| Scope 2 Emissions (tCO2e) -market-based . - i 23
Scope 3 Emissions (tCOze) ’ g 0o
Total Emissions (tCOze) . 1,132
Emissions Intensity (tCOze/£million turnover) 2.5
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Emissions Intensng

For purposes of baselining and ongoing comparison, it is required to express the emissions usmg a carbon intensity metric. The
intensity metric chosen is £m turnover. The 1esu1tant emissions intensity is 2.5 tCOze/£mllllon

Energy Efficiency Action :

Pepsico International Ltd monitors and manages energy and carbon emissions closely at our UK operations, and 100% of our
electricity is purchased from renewable sources.

Dlsclosure of information to the auditor

The directors who held oftice at the date of approval of thls Diréctors’ _report confirm that, so far as they are each aware, there is
no relevant audit information of which the Company s auditor is unaware. Each director has taken all the steps that they ought to

have taken as a director to make themselves aware of any relevant audit mformatlon and to establish that the Company’s audltor is

aware of that information. ‘ .

Political donations _
The Company made no political donations in the year (2020: £nil).
Auditor - ‘ 4

Pursuant to Sectlon 487 of the. Compames Act 2006, the auditor w1ll be deemed to be reappointed and KPMG LLP will therefore
continue in office. .

By order of the Board

o - : . 450 South Oak Way
/1\/( M,\/\ . : Green Park
ﬁ ) B . - ) Reading
MS Celebl ' e
Director

8 December 2022
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STATEMENT OF DIRECTORS’ RESPONSIBILITIES IN RESPECT OF THE STRATEGIC REPORT,
THE DIRECTORS’ REPORT AND THE FINANCIAL STATEMENTS

‘The directors are responsible for, preparing the Strategic Report, the Directors’ Report and the financial statements in accordance
with applicable law and regulations. :

~Company law requires the directors to prepare financial statements for each financial year. Under that law they have elected to
prepare the financial statements in accordance with UK accounting standards and applicable law (UK Generally Accepted
Accounting Practice), including FRS 101 Reduced Disclosure Framework. Under company law the directors must not approve the
financial statements unless they are satisfied that they give a true and fair view of the staté of affairs of the company and of the
profit or loss of the company for that period. In preparing these financial statements, the directors are required to:

e  select suitable accounting policies and then apply them consistently;
. make Judgements and estimates that are reasonable and piudent

o state-whether applicable UK accounting standards have been followed subject to any material departures disclosed and
‘explained in the financial statements;

'

e . assess the company’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern; and

e use the going concern basis of accounting unless they eithei intend to liquidate the company or to cease operations or have
no realistic alternative but to do so.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the company’s
transactions and disclose with reasonable accuracy at any time the financial position of the company and enable them to ensure
.that the financial statements comply with the Companies Act 2006. They are responsible for such internal control as they determine
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or
“error, and have general responsibility for taking such steps as are reasonably open to them to safeguard the assets of the company
and to prevent and detect fraud and other irregularities .
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- INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF PEPSICO
INTERNATIONAL LIMITED

Opinion

We have audited the financial statements of PepsiCo International Limited (“the Company”) for the year‘ended 31
December 2021 which comprise the Profit and loss account and other comprehensive income, Balance sheet,
Statement of changes in equity and related notes, including the accounting policies in note 1. -

In our opinion the financial statements:

o give a true and fair view of the state of the Company s affairs as at 3 lSt December 2021 and of its profit for the
_ year then ended, ‘

e have been properly prepared in accordance with UK accountmg standards, including FRS 101 Reduced
Disclosure Framework; and

e have been prepared in accordance With the requirements of the Companies Act 2006.
Basis for opinion -

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) and applicable -
law. Our responsibilities are described below. - We have fulfilled our ethical responsibilities under, and are
independent of the Company in accordance with, UK ethical requirements including the FRC Ethical Standard. We
believe that the audit evidence we have obtained is a sufficient and appropriate basis for our opinion.

Going concern

The directors have prepared the financial statements on the going concern basis as they do not intend to liquidate
the Company or to cease its operations, and as they have concluded that the Company’s financial position.means
that this is realistic. They have also concluded that there are no material uncertainties that could have cast significant
doubt over its ability to continue as a going concern for at least a year from the date of approval of the financial
statements (“the going concern period”).

In our evaluation of the directors’ conclusions, we considered the inherent risks to the Company’s business model
and analysed how those risks might affect the Company’s financial resources or ability to continue operatlons over
__ the going concern period. .

) Our conclusrons based on thrs work:

‘e we consider that the directors’ use of the gomg concern basis of accountmg in the preparation of the ﬁnancral
statements is appropriate;

¢ we have not identified, and concur with the directors’ assessment that there is not, a material uncertainty related
to events or conditions that, individually or collectively, may cast srgmﬁcant doubt on the Company's ability to
continue as a going concern for the going concern period.

However, as we cannot predict all future.events or conditions and as s'ubsequent events may result in outcomes that
are inconsistent with judgements that were reasonable at the time they were made, the above conclusions are not a
guarantee that the Company will continue in operation. .

Fraud and breaches of laws and regulatlons — ability to detect
Fraud and breaches of laws and regulations-ability to detect

To 'identify risks of material misstatement due to fraud ("fraud risks") we assessed events or conditions that could
indicate an incentive or pressure to commit fraud or provide an opportunity to commit fraud Our risk assessment
procedures included:

e Enquiring of directors and management and inspection of policy documentatron as to the Company's high-level
policies and procedures to prevent and detect fraud, including the Company's channel for "whistleblowing", as
well as whether they have knowledge of any actual, suspected or alleged fraud.

e Reading Board mmutes .
e Considering remuneration incentive schemes and performance targets for management
e  Using analytical procedures to identify any unusual or unexpected relatronshrps

We communicated 1dent|ﬁed fraud risks throughout the audit team and remained alert to any mdrcatrons of fraud
throughout the audit. . :
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As required by auditing standards, and taking into account possible pressures to meet profit targets, recent revisions
to guidance and our overall knowledge of thé control environment, we perform procedures to address the risk of
management override of controls, in particular the risk that management may be in a position to make inappropriate
accounting entries and the risk of bias in accounting estimates and judgements. On this audit we do not believe there

" is a fraud risk related to revenue recognition because revenue is earned from a single type of simple transaction, the
provision of management services to the group.

We did not identify any additional fraud risks.

In determmmg the audit procedures we took into account the results of our evaluation and testmg of the oper: atmg _
effectiveness of some of the Company-wide fraud risk management controls.

. Wealso performed procedures including;

. Identlfymg journal entries and other adJustments to test based on.risk criteria and comparing the identified '
entries to supporting documentation. These included those posted by semor finance management, those posted
and approved by the same user and those posted to unusual accounts.

‘Identgfvmg and responding 1o risks of material misstatement due to non-compliance with laws and regulalzons

We identified areas of laws and regulatrons that could reasonably be: expected to have a materlal effect on the
financial statements from our general commercial and sector experience and through discussion with the directors
and other marfagement (as required by auditing standards), and discussed ‘with the directors and other management
the policies and procedures regarding compliance with laws and regulations.

We communicated identified laws and regulations throughout our team and remained alert to any mdrcat:ons of ‘
noncompliance throughout the audit.

The potential effect of these laws and regulations on the financial statements varies considerably.

Firstly, the Company is subject to laws and regulations that directly affect the financial stateménts including financial
reporting legislation (including related companies legislation), distributable profits legislation, taxation legislation -
and pensions legislation and we assessed the extent of compliance with these laws and regulations as part of our

_ procedures on the related financial statement items.

Secondly, the Company is subject to many other laws and regulations where the consequences of non-compliance

could have a material effect on amounts or disclosures in the financial statements, for instance through the imposition

.. of fines or litigation. We identified the following areas as those most likely to have such an effect: health and safety, -
anti-bribery, employment law, food standards agency requirements and certain aspects of company legislation
recognising the nature of the activities and its legal form. Auditing standards limit the required audit procedures to

-identify non-compliance with these laws and regulations to enquiry of the directors and other management and-
inspection of regulatory and legal correspondence if any. Therefore, if a breach of operational regulations is not
disclosed to us or evident from relevant correspondence an audit will not detect that breach.

Context of the ability of the audit to detect fraud or breaches of law or regulatton

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected some
material misstatements in the financial statements, even though we havé properly planned and performed our audit
.in accordance with auditing standards. For example the further removed non-compliance with laws and régulations
is from_the events and transactions reflected in the financial statements, the-less lrkely the inherently limited

procedures required by auditing standards would identify it. :

In addition, as with any audit, there remained a hrgher risk of non—detection of fraud, as these may involve collusion,

‘forgery, intentional omissions, misrepresentations, or the override of internal controls. Our audit procedures are
designed to detect material misstatement We are not responsible for preventing non- compllance or fraud and cannot
be expected to detect non-compliance with all laws and regulations.

. Strategic report and directors’ report
bl

" The directors are responsrble for the strategic report and the directors’ report. Our opmron on the financial statements
does not cover those reports and we do not express an audit opinion thereon.

Our responsibility. is to read the strategic report and the directors’ report and, in doing so, consider whether, based
on our financial statements audit work, the information therein is materially misstated or inconsistent with the
financial statements or our audit knowledge. Based solely on that work:

e we have not identified material misstatements in the strategic report and the directors’ report;

¢ in our.opinion the information given in those reports for the financial year is consistent with the financial
statements; and

t
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 in our opinion those reports have been prepared in accordance with the Companies Act 2006.

Matters on which we are required to report by exception A
Under the Companies Act 2006 we are required to report to you if, in our opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or :

o the financial statements are not in agreement with the éccountirtg records and returns; or
- certain disclosures of directors’ remuneration specified by law are not made; or

e we have not received all the information and explanatlons we require for our audit,

We have nothmg to report in these lespects ' 4

Directors’ responsibilities o ' o o

As explained more fully in their statement set out on page 5, the directors are responsible for: the preparation of the
financial statements and for being satisfied that they give a true and fair view; such internal control as they determine
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due.
to fraud or error; assessing the Company’s ability to continue as a going concern, disclosing, as applicable, matters
related to going concern; and using the going concern basis of accounting unless they elther intend to liquidate the,
Company or to cease operations, or have no realnstlc alternatlve but to do 50. :

Auditor’s responsibilities

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue our opinion in an auditor’s report. Reasonable
assurance is a high level of assurance, but does not guarantee that an audit conducted in accordance with ISAs (UK)
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, mdlvxdually or in aggregate, they could reasonably be expected to mﬂuence the economic
dec151ons of users taken on the basis of the financial statements

A fuller description of our responsibilities is provided on the FRC’s website at
www.frc.org.uk/auditorsresponsibilities. . '

The purpose.of our audit work and to whom wé owe our. responsnbllltles

This report is made solely to the Company’s membels as a. body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work hias been undertaken so that we might state to the Company’s members those
matters we are required to state to them'in an auditor’s report and for no other purpose. To the fullest extent permitted
by law, we do not accept or assume responsibility to anyone other than the Company and the Company’s members,
as a body, for our audit work, for this report, or for the opinions we have formed.

Shirley Rogan (Senior Statutory Auditor)

for and on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants

2 Forbury Place

33 Forbury Road . P
Reading : '
RG1 3AD

Date: 15 Decéhtber 2022
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for the year ended 31 December 2 021

Turnover
Administrative expenses

_ Operating profit

. Interest receivable and similar income
Interest payable and similar charges
Profit on ordinary activities before taxation

Tax on profit on ordinary activities’
Profit for the year

" Total comprehensive income for the year

f

\

. Note -

2021

| £000

458,514

(437,504)
© 21,010

2,679

. (22) .
T 23,667

. (5,615)

‘18,052

18,052

All gairis and losses in the current and prior year are derived from continuing activities. ~

The notes to the fmanéijal statgmérits on pages 11 to 23 form pal;t of these financial statements.

31 December 2021

2020
~ £000

453,755

(391,862)
61,893

78
I C.)
61,922
(12,195
49.727

: 49,727
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Balance sheet -
as at 31 December 2021 -

Note . 2021 o ©- 2020

_—

. £000 £000 o ~£000 4 £000
Fixed assets : ) o ) . ]
Tangible assets ‘9 28,229 oo 29,675
Deferred tax asset S o 13 . 5,780 - 316
: o ' 34,009 oo 29,991

‘Current assets : : ‘ ‘ o
Debtors . o 10 . 91,112 ] - 124,648
Cash at bank and in hand R o - 106,280 ' . 40,208

. . 197,392 . 164,856
.'Credltors. amounts falling due within one year 11 ) (157,896) _ (112,949)
Net current assets : _ . 39,496 o 51,907
Total assets less current liabilities . . . - o ‘73,5(.)5 ' S : 8j,89_8'
Provisions for liability o : 12 ‘ - - _ (262)
Net assets , Co S : E 73,505 81,636

. Capital and reserves . . : . Lo -

Called up share capital : ' 4 . .o 20474 - o ’ 20,474
Profit and loss account’ ) . . ) 53,031 o - 61,162
Shareholder funds : . o 73,505 o - 81,636

The fmancnal statements of PepsiCo Internatlonal lelted company number. 01521219 were approved by the board of dnrectms .
on and were signed on its behalf by: . .

/1\/( szbﬂ&ﬁ

MS Celebl ' .
: Dtrector : N

8 December 2022

)
'

"The notes to the financial statements on pagcé 11 to 23 form part of these financial statements.

10
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Statement of changes in equity
- for the year ended 31 December 2021 ) A L
' ' , ' Share. Profitand ~ Total -

, capital loss account -Equity
‘ £000 - £000 £000
Balance at 1 January 2021 ‘ ' o . : . 20474 - 61,162 81,636.
Total comprehens:ve income for the year . ) . :
Profitand loss’ ‘ ' - - 18,052 - 18,052
Total comprehensive income ’ o - . 18,052 18,052
Transactions with owners, recorded directly in equity ] R
. Credit in relation to share based payinents charged ) . . - 2,564 - 2,564
Deferred tax charge in respect of share-based payments . : : ) - ‘4,188 4,188 .
Current tax relief in respect of share-based payments p - _ 1,092 1,092
Payment to ultimate parent company in relatlon to share options exermsed : } T (4,027)  (4,027) -
Dividend paid to shareholders - - . . © . (30,000) . (30,000)
Total contributions by and distributions to owners . . . . -. (26,183)  .(26,183)
Balance at 31 Décember 2021 ) ’ Co - 20,474 53,031 73,505
Share  Profit and Total
capital loss account Equity
£000. £000 £000 -
Balance at | January 2020 S A . - . 20,474 17,180 37,654
Total comprehensive income for the year ) . ) ) )
Profit and loss - : ) . ’ o ' - 49727 49,727
" Total comprehensnve income : K ) . - ' 49,727 A49,727
Transactions with owners, recorded directly in equity . T . v o P
Credit in relation to share based payments charged - ' ) - . 1,059 1,059
Deferred tax chiarge in respect of share-based payments - 639 . 639
Current tax relief in respéct of share-based payments .. ) 839 - 839 -
"Payment to ultimate parent company in relation to share optlons exercised _ - (8.282) " (8.282)
Total contributions by and distributions to owners ) . ' L - (5,746) (5,765)
Balance at 31'December 2020 , . ] B o 20,474 ;61,162 81,636

_The notes to the financial statements on pageé 111023 form part of these financial statements.

11
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Notes to the financial statements
1  Accounting policies ‘
PepsiCo International Limited (the “Company™) is incorporated and domiciled in the United Kingdom. °

The following accounting policies have been applied consistently in dealing w1th items, which’are considered material in relatlon
to the Company’s financial statements, except as noted below.

Basis of preparatzon

These financial statements were pnepaled in accordance with Financial Repomng Standard 101 Reduced Disclosure
Framework (“FRS 1017).

By virtue of section 401 of the Companies Act 2006 the Company, being the wholly owned subsidiary undertaking of PepsiCo
Inc., an undertaking incorporated in the United States of America, is exempt from the requirement to prepare and deliver group
financial statements. Copies of the Pep51Co Inc. Consolidated financial statements are available from its registered office as
“disclosed in note 17.

In preparing these financial statements, the Company applies the recognition, measurement and disclosure requiréments of
international accounting standards in conformity with the requirements of the Companies Act 2006 (“UK-adopted IFRS”), but

makes amendments where necessary in order to comply with Companies Act 2006 and has set out below where advantage of the
FRS 101 disclosure exemptions has been taken.

In these fmancnal statements, the Company has applied the exemptions avallable under FRS 101 in respect of the following
disclosures: .

. A Cash Flow Statement and related notes;

. Comparatlve year reconciliations for share capital and tangnble ﬁxed assets

. Disclosures in respect of transactions w1th wholly owned subsidiaries;

e . Disclosures in respect of capital management; .

. The effects of new but not yet effective UK-adopted IFRSs;

. Disclosutes'in respeot of the compensation of Key Management Personnel; and

. Disclosures of transactions with a management entityithat provides key management personnel services to the company.

As the consolidated financial statements of PepsiCo Inc. include the equivalent disclosures, the Company has also taken the
exemptions under FRS 101 available in respect of the followmg disclosures:

e Certain disclosures requnred by IFRS: 13 Fair Value Measwement and the dlsclosures required by IERS 7 Fmanczal
Instrument Dtsclosures

. The requirements in 1AS 24 Related party d:sclosures to disclosure related party transactions entered into between two
or more members of a group. .

. IFRS 2 Share Based Payments in respect of group settled share-based paymentsNotes (continuéd)

Going concern

The Company’s business activities, together with the factors likely to affect its future development and position, are set out in
the Business Review in the Strategic Report. The financial position of the company, its cash flows, liquidity position and
borrowing facilities are directly related to the consolidated position of PepsiCo Inc. As such, details of this Group wide position
are described in the consolidated financial statements of PepsiCo Inc., available to the public from the address in note 17.

In addition, the notes to the consolidated financial statements of PepsiCo Inc. include the Group’s objectives, policies and
processes for managing its capital; its financial risk management Ob_]eCthCS detaxls ofits financial instruments and hedging
activities; and its exposures to credit risk and liquidity risk.-

PepsiCo’s operations in the UK are intrinsically linked to each other due to the organisational structure. The prmcnpal activities
of the company are the provision of management services, to other group companies. The UK group of companies and ultimate
parent has significant resources available to them in order to continue to support operations for at least 12 months from the date

. of approval of these financial statements and has demonstrated resilience throughout the pandemic to changes in the macro
economic environment. The directors have reviewed the liquidity of the company over the going concern period and consider -
no severe but plausible scenar lOS that would have a material impact on the going concern assessment either on this entity or the
wider group. .

"The Directors have assessed the impact of the ongoing COVID-19 situation on the company’s business. Based on the
assessment of events that could impact the company’s liquidity, the valuation of its assets, the completeness of its liabilities and
its ability to continue as a going concern until at least a year from the issuance of the financial statements for the penod ended |
31 December, 2021, there are not deemed to be any significant 1mpacts requiring disclosure.
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PepsiCo International Limited
Notes to the financial statements
31 December 2021

Notes (contznuea’)
) Accountmg policies (contmuea)

On the basis of thelr assessment of the company’s financial position and cashflows including plausible downside scenarios, the
company’s directors have a reasonable expectation that the company will have sufficient funds to continue to meet its liabilities -
as they fall due for at least 12 months from date of approval of the financial statements. “Thus they continue to adopt the gomg 4
concern basxs of accounting in preparing the annual financial statements.

szed assets and depreciation
Tangible fixed asscts are stated at cost/deemed cost less accumulated depxecnatlon and accumulated impairment losses.

Where parts of an item of tangnble ﬁxed assets have dltfelent useful lives, they are accounted for as separate items of tangible
fixed assets.

. Deprec1auon is charged to the profit and loss account on a straight-line basis-over the estimated useful lives of ea{ch part of an
item of tangiblé fixed assets. Land is not depreciated. The estimated useful lives are as follows: ‘

Freehold buildings - = - ' - 50years
Plant and machinery o - 3 to 10 years

. Tangible fixed assets include amounts relating to construction in progress for which depreciation has not commenced These
amounts will be depreciated from the date the assets-are brought into use.

Foreign currencies

Transactions in foreign currencies are translated to the Company’s functional currencies at the foreign exchange rate ruling at
the date of the transaction. Monetary assets and liabilities denominated- in foreign currencies at the balance sheet date are
retranslated to the functional curr ency at the foreign exchange rate ruling at that date. Non-monetary assets and liabilities that are
measured in terms of historical cost in a foreign currency are translated using the exchange rate at the date of the transaction.
Non-monetary assets and liabilities denominated in foreign currencies that are stated at fair value are retranslated to the functional
currency at foreign exchange rates ruling at the dates the fair value was determmed Forengn exchange differences arising on
translation are recognised in the profit and loss account. .

Impairment excluding deferred tax assets
Financial assets (including trade and other debtors)

A financial asset not carried at fair value through profit or loss is assessed at each reporting date to determine whether there is
objective evidence that it is impaired. A financial asset is impaired if objective evidence indicates that a loss event has occurred
after the initial recognition of the asset, and that the loss event had a negatwe effect on the estimated future cash flows of that asset
that can be estimated reliably.

An impairment loss in respect of a financial asset measured at amortised cost is calculated as the difference between its carrying
amount and the present value of the estimated future cash flows discounted at the asset’s original effective interest rate. For financial
instruments measured at cost less impairment, an impairment is calculated as the difference between its carrying amount and the
best estimate of the amount that the Company would receive for the asset if it were to be sold at the reporting date.

Interest on the impaired asset continues to be recognised through the unwinding of the discount. When a subsequent event causes
the amount of impairment loss to decrease, the decrease in impairment loss is reversed through profit or loss.

Non-financial assets

The carrying amounts of the Company’s non-financial assets, other than stocks and deferred tax assets are erIeWed at each~
reporting ‘date to determine whether there are any indications of impairment. If any such indications exist, then the asset’s
recoverable amount is estimated. For goodwill, and intangible assets that have indefinite useful lnves or that are not yet available
for use, the recoverable amount is estimated each year at the same time.

The recqverabl'e amount of an asset or cash-generating unit is the greater of its value in use and its fair value less costs to sell. In
assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects
current market assessments of the time value of money and the risks specific to the asset. For the purpose of impairment testing,
.assets that cannot be tested individually are grouped together into the smallest group of assets that generates cash mﬂows from
continuing use that a1e largely independent those.of other assets or groups of assets (the “cash-generating unit”).

In-respect of other assets, impairment losses recognised in prior years are assessed at each reporting date for any mdlcatlons that
the loss has decreased or no longer exists. An impairment loss is reversed if there has been a change in the estimates used to
determine the recoverable amount. An impairment loss is reversed only to the extent that the asset’s carrying amount does not
exceed the canymg amount that would have been determmed net of depreciation or amortisation, if no lmpaument loss had been
recogmsed .
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, _PepsiCo International Limited
' . . S Notes to the financial statements
31 December 2021

Notes (continued)

' 1 Accounting pohcres (contmueaD
Employee benefits

Defined contribution plans

A defined contribution plan is a post-employment benefit plan under which the Company pays fixed contributions into a separate
" entity and will have no legal or constructive obligation to pay further amounts. Obligations for contributions to defined contribution

pension plans are recognised as an expense in the profit and loss account in the periods during which services are rendered by
employees. : -

" Defined benef t plans

The Company’s employees are members of a group wide defined benefit pension plan. As per stated group policy, the net deﬁned
benefit cost of the pension plan is 1ecogmsed fully by Walkers Snack Foods Limited, a sponsoring employer and another member
of the group.. The Company then recognises a cost equal to its contribution payable for the year in the profit or loss .

" The contributions payable are determined on the following basis:
Ordinary contributions — allocated based on total staff costs incurred for the year across sponsoung employers

Special contributions — allocated based on both’ total staff costs incurred and operatirig proﬂt (bef‘ore pension costs) across
sponsoring employers. The operating profit allocation to other sponsoring employers is capped to prevent those companies from
becoming loss making (before tax) in the applicable year. :

On 31 March 2022 the defined benefit pension scheme was closed to future service accruals for all participants.
Short-term benefits ‘

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the related service is provided.
A liability is recognised for the amount expected to be paid under short-term’cash bonus or proﬁt-sharmg plans if the Company
has a present legal or constructive obligation to pay this amount as a result of past service provided by the employee and the
obligation can be estimated reliably.

. Termination benefi ls

Termination beneﬁts are recogmsed as an expense when the Company is demonstrably commltted without realistic possibility of
withdrawal, to a formal detailed plan to either terminate employment before the normal retirement date, or to provide termination
benefits as a result of an offer made to encourage voluntary redundancy. Termination benefits for voluntary redundancies are
recognised as an ‘expense if the Company has made an offer of voluntary redundancy, it is probably that the offer will be accepted,
and the number of acceptances can be estimated reliably. If benefits are payable more than 12 months after the reporting date, then
they are discounted to their present value. \ .

Share-based paythent transactions

The share option programme allows employees to acquire shares in PepsiCo Inc., the ultimate parent company. The fair value of
options granted (after 7 November 2002 and those not yet vested as at 1 January 2006) is recogn}sed as an employee expense with
a corresponding increase in equity. The fair value is measured at grant date and spread over the 'year during which the employees
become unconditionally entitled to the options. The fair value of the.options granted is measured using a Black-Scholes pricing
model, taking into account the terms and conditions upon which the options were granted

Non-derivative financial instruments

Non-derrvatwe financial mstruments comprise trade and other debtors cash and cash equnvalents, loans and borrowings, and
trade and other creditors.

Trade and other debtors

Trade and other debtors are recognised initially at fair value. Subsequent to initial recognition they are measured at amortised
cost using the effective interest' method, less any impairment losses.

Cash and cash equivalents

Cash and cash equivalents comprlse cash balances Bank overdrafts that are: repayable on dcmand and form an integral part of
the Company’s cash management are included as a component of cash and cash equivalents.

Interest-bearing borrowings

Interest-bearing borrowings are recognised initially at fair value less attributable- transaction costs. Subsequent ‘to initiai
recognition, interest-bearing borrowmgs are stated at amortlsed cost usmg the effective interest method, less any impairment
losses. ’

Trade and other créditors

"Trade and other creditors are recogmsed initially at fair value. Subsequent to initial recognition they are measured at amortised
cost using the effective interest method.
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PepsiCo International lelted
o . . Notes to the financial statements .
[ v . ‘ . : ' ) 31 December-2021

Notes (coniinued)
1 Accounting policies A(conti’nuéa)

Provisions

\

A provision is recognised in the balance sheet when the Company has a present legal or constructive obligation as a result of a
past event, that can be reliably measured and it is probable that an outflow of economic benefits will - be required to settle the
obligation. Provisions are determined by discounting the expected future cash flows at a pre-tax rate that reflects risks specific to
the liability. :

Turnover

Turnover represents the income derived from the provision of management services to fellow group compames and related parties -
during the year, Turnover is recogmsed when management services are-provided.

" Expenses. - : ' o p
Interest receivable and interest payable

Interest payable and similar charges include interest payable recognised in profi t or loss using the effective interest method and
" net foreign exchange losses that are recognised in the profit and loss account (see forelgn currency accountmg policy). '

" Interest income and mterest ‘payable is recognised in profit or loss as it accrues, usmg the effective mterest method. Dividend
“income is 1ecogmsed in the profit and loss account on the date-the entity’s right.to 1ece1ve ‘payments is estabhshed Foreign
currency gains and losses are reported on a net basis. .

Taxatwn

The charge for taxation is.based on the resu]ts for the year and takes into account taxation deferred because of tlmmg differences

between the treatment of certain items for taxation and accounting purposes. Tax is recognised in the profit and loss account.
except to the extent that it relates to items recognised directly in equity or other comprehensive income, in, which case it is

-recognised directly in equity or other comprehensive i income.

Cuirent tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates enacted or-
substantlvely enacted at the balance sheet date, and any ad_|ustment to tax payable in respect of previous.years.

Deferred tax is provnded on temporary differences between the carrymg amounts of assets and liabilities for fi nanc1al reporting
purposes and thie amounts used for taxation purposes. The amount of deferred tax provided is based on the expected manner of
realisation or settlement of the carrying amount of assets.and liabilities, using tax rates enacted or substantively enacted at the
balance sheet date. . . .

A deferred tax asset is recognised only to the extent that it is probable that future taxable profits will be available agamst Wthh
" the temporary difference can be utilised. .

 Adopted IFRS not yet applied

The following Adopted IFRSs have been issued but have not been applied in these financial statements. Their adoption is not
expected to have a material effect on the financial statements unless otherwise indicated : :

e Amendments to [FRS 9, IAS 39 and IFRS 7 : interest Rate Benchmark Reform (effective date to be conﬁr'med)
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PepsiCo International Limited -
Notes to the financial statements
31 December 2021

‘Notes (continued)

“2 - Analysis of turnover

. Pri'mary geogmﬁlzical markets: 2021 . ) 2020
S ‘ £000 . £000:
Europe o , S 352,161 359,425
United States ofAmel ica - , : : 106,353 _ 94,330
' B ‘ © 458514 . -453,755
Timing on transfer of services: o ! V4 - L © 2020
' N ' : ‘ C . . S - £000 A £000 |
Services transferred in the year . . o - 461,730 421217
Services transferred over time : ) : . L (3,216) - 32,538
' . 458,514 453,755
Al turnover is derived from the provision of mahagement services.
3 Expenses and ,aliditor’s remuneration
Included in profit and loss are t):e followir;g:‘ © 2021 ’ © 2019
o ' £000 ‘ £000
Auditor’s remuneration: . . o . co
" Audit of these financial statements . _ . 57 46
Audit related assurance services - ] : ) 418 ) 418
Depreciation and other amounts written off tangible fixed assets (note 9) ' _ © 4,069 . 3,033
Research and Development expenditure credit . . o ) 1,110) '(2,450)
' : ' ’ ' 3,434 1,047

Restructuring costs 1elate to various productlvnty initiatives. Administrative expenses mcludes £8, 713 000 of restructurmg cost
this year (2020 £nil). : . .

Research and Development expendlture credit doesn’t mclude any hue-up m relation to prior years (2020: £950 000)
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PepsiCo Intematioﬁal Limited
- Notes to the financial statements
31 December 2021

Notes (continued)

4 - Dir-ectqrs’ remuneration
2021 - 2020
£000 £000
Directors’ emoluments i ’ . ‘ 894 1,374.
Amounts receivable under long term incentive schemes ) : ' ‘426 . 967
.Pension contributions . ) - 82 , . 172
' ’ ) 1,402 2,513

‘The emoluments of the highest paid director apportioned to this compény are £848,000 (2020: £955,000). They are a member of
a defined benefit scheme under which their accrued pension at the: period énd was £82,000 (2020: £82,000). During the period
: the highest pald duectm was eligible to participate in the group’s share optlon programs and exercised shaxe options.

2021 . 2020

Number ~ Number

Nuﬁber of directors-' for whom retirément benefits are accruing under 4 4
defined benefit pensnon.schemes

Number of directors who exércised share options ) ' 4 , : 4

“Number of directors in respect of whose qualifying services shares were 4 4

received or receivable under long-term mcentnve schemes

5 . Staff numbers and costs

The average number of persons employed by the Company (including dlrectors) durmg the year was 891 (2020 843). All
employees can be categm ized as providing management services.

The aggregate payroll costs of these persons were as follows: C ‘ :
. , . 2021 2020

£000 £000
Wages and salaries - ' _ ' _ 85,403 74,887
" Social security costs . . . L 11,534 10,630 .
Other pension costs (note 15) : ’ . 22,110 ‘ 18,082
Share based payments (note 15) T ) o : 2,565 . . 1,059 .
' ' 121,612 104,658

Other pension costs include defined benefit scheme deficit funding pohtributions 0of £5,919,000 (2020:' £2,596, 000).
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Notes (continued)

. 6 Interest receivable and similarincome

- Interest receivable on bank deposits
- Net exchange gain / (loss)

7 .. Interest payable and similar charges :

On bank ovc;rdfa&s, loans and leases wholly repayable within five.years

-8 . Taxation

.

Recognised in the profit and loss account
UK corporation tax

Current tax on income for the year
Adjustments in respect of prior years
Total current tax charge

Deferred tax (riote 13)

Origination/reversal of timing differences
Effect of increased tax rate

Adjustments in respect of prior years
Total deferred tax (credit) / charge

Tax' charge on prbﬁt on ordinary activities
Con;poration tax reco'g‘hised in equity

Deferred tax on income for the year _
" - Deferred tax on movement in intrinsic value of share options,

PépsiCo International Limited
Notes to the financial statements

31 December 2021 -

2021 2020
£000 £000
1,092 517
1,587 (439)
2,679 78
2021 2020
%000 £000
.22 49
22 49
2021 2020
£000 £000
6,465 . 11,333
426 . (960)
6,891 10,373
(1,880) " 47
1,064. 176
(460) - 1,693
(1,276) 1,822
5,615 12,195
2021 12020
£000 £000
(4,188) (639).
(1,092)° (839)
(5,280) (1,478)




PepsiCo International Limited
" Notes to the financial statements
’ 31 December-2021

- Notes (continued)
8 Taxation (contmueaD
.Factors aﬂectmg the tax charge for the current year

" The tax charge (2020: charge) for the year is higher than the aggregated standard rate of corporation tax in the UK for the year
of 19.00% (2020: 19.00%). The differences are explained below: .

2021 . 2020
. £000 . £000
Reconciliation of effective tax rate
Profit for the year . ' ' I 18,052 : 49,727
Total tax expense . ) - 2 ’ 5615 - 12,195
. Profit excluding taxation L . ‘ - 23,667 61,922
" Tax using UK corporatlon rate a 19.00% (2020 19.00%) _ o 4,497 ' 11,765
Non-deductible expenses ; . : 145 147
Rate change impact on deferred tax balances - ’ 1,064 . (469)
. Impact of difference in the rate used for current and deferred tax . ) (57) -
Interest - o Co- 20
Adjustments to tax charge in respect of previous years - . (34) ' . 732
Total tax expense ) : . 5,615 12,195

The Company provndes services to and receives income from other- Pep51Co affiliates across Europe. Tn 2020 the Company
reviewed inter-company pricing with HMRC for the years ended 31 December 2017, 31 December 2018 and 31 December 2019..
The review resulted in'an increase in service fee income generated in 2020, and a catch up of that same fee for years from 2017 -
to 2019. The 2020 tax expense associated with the catch up from 2017 to 2019, included above, amounts to £6.2 million.

Factors that may aﬁ'ect future tax charges
An increase to 25% (effective Apl‘ll 2023) was substantively enacted in May 2021 The deferred tax assets and liabilities at 31

December 2021 have been calculated based on these rates.
This change will increase in the future the current year tax.impact.

9 . Tangible fixed assets
.Freehold . .
_Land and Plantand  (CIP) Under '
buildings = machinery ° construction . Total
£000 . £000 £000 £000
Cost ' o . )
At beginning of year 1 Janua:y 2021 . - 20,139 - 17,717 . 9,293 47,149
Additions -3 3929 7 (1,309). 2,623
Disposals = ) : (2,039 (778 . : (2,813)
Atend ofyear 31 December 2021 - 18,103 20,872 . 7,984 46,959
Accumulated.depreciation and impairment - - L ’ . . :
At beginning of year 1 January 2021 ’ 5,865 11,609 S 17,474
Depreciation charge for year : : ) . 635 3,037 . - - 3,672
Disposals ' o . (1,723) (693) . (2,416)
At end of: year 31 December 2021 o 4,777 13,953 - - 18,730
Net book value o o . ' ) .
At 31 December 2021 : ’ 13,326 6,919 - 7,984 | 128,229
At 31 December 2020 ) - 14,274 6,108 9,293 29,675




PepsiCo International Limited
. .o . " o Notes to the financial statements
- s Co _ "' 31 December 2021

Notes (continued) . C C

Right-of-use assels : ‘
Right-of-use assets related to lease pnopertles are presented as pxoperty, plant and equlpment and mcluded within
tanglble fixed assets-: : . .

_ Land and Plantand  (CIP) Under.

) buildings -machinery  construction . Total

£000 .. . %000 . £000 - . £000

Cost ' : 4 C . ' . 7 .
At beginning of year 1 January 2021 - 539 198 S 737
Additions ' : ' 528 . 528

" Depreciation o - (721) (172) - (893).

At end of year 31 December 2021 346 26 - - - 372 .

Included in freehold land and buildings is land with a cost of £1,400,000 (2020.; £1,400,000) which is not depreciated.

4

10~ Debtors

2021 2020
£000 . £000
Amounte owed by parent and fellow group undertakings ‘ : . 76,980 117,420
" Amounts owed by undertakings.in which the parent and fellow group i ’ ’ C o 2207
undertakings have a participating interest L ' o 234 it o
. Other debtors - . ’ . 6,712 . 1,277
" . Prepayments and accrued i income o - 2,835 . 3,744
-Other taxation (VAT receivable) . 4,387 -
, : ' . : : ' 91,112 " 124,648
11 Creditors: amounts falling due within one year
. : '
o 2021 S 2020 .
' : £000 . £000 ..
Trade creditors ' o ' 16,733 " 15,629
* Amounts owed to fellow gxoup undextakmgs : ) ’ 40,477 - -26,210 .
Lease liabilities . - . ) ’ . 411 : : 494
Social Security ‘ ' ' . 2,763 © 2,915
Corporation Tax (net) Lo o . ) . 286 . 1,287
Accruals and deferred income _ ) N - 97,226 66,414
' L 157,896 112,949
The total eaéh outﬂo:\,vs related to leases made during the year are £882,000 (2020:£683,000).
12 ' Provisions for Liabilities -
L. 2021 ’ 2020
. £000 - £000
. N . . ‘ ) .
Long term Lease Liabilities . - . . - 262 -
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" Notes (continued)

13 . Deferred tax asset

Deferred taxation asset

The elements of deferred taxation are as follows:

’

Difference between accumulated depreciation and capital allowances

. ‘Share based compensation :
Pension )
Deferred tax asset at 25% (2020: 19%)
At beginning of year :
.Recognised in income (Note 8)

Recognised in equity

At the end of year .

14 Called up share capital

Authorised, allotted, called up and fully paid
20,474,042 Ordinary Shares of £1 each

PepsiCo International Limited
Notes to the financial statements

- 31 D_ecember 2021 -

2021 2020
£000 - . £000 .
5,780 316

2021 722020
. £000 £000
(19,018) (23,829)
40,852 24,292
1,284 - 1,199
23,118 1,662
5,780 316
316 1,499 .
1,276 (1,822)
4,188 639
5,780 316

N 2021 2020 -
£000 - -+ £000
20,474 20,474,
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PepsiCo International Limited
- Notes to the financial statements
" 31 December 2021

Notes (continued)

15 - Employee benefits :

The Company spornisors various pension schernes in accordance with local regulations and practices. Eligibility for participation
. in the various plans is either based on completion of a specified period of continuous service, or date of hire. The plans generally
are financed by employee and employer contributions and assets are held in a separate tmstee admmlsteled fund. Among these
schemes are definéd benefit plans as well as defined contribution plans. .

Defined benefit scheme

The Company is a member of a defined benefit pension scheme ‘PepsiCo UK Pension Plan’ providing benefits based on final
pensionable pay. This scheme is closed to new entrants. The Company’s employees are members of a group wide defined benefit
pension plan. As per stated group policy, the net defined benefit cost of the pension plan is recognised fully by Walkers Snack
Foods Limited, a sponsoring employer and another membel of the group. The Company recognises a cost equal to its contribution
payable for the period in the profit or loss. :

Actuarial valuations of the present value of the defined benefit obligations for the scheme are carried out on a triennial basis by
qualified independent actuaries. The Jatest full actuarial valuation was carried out at 30 September 2020; the overall pension
deficit at that date was £323,000,000. To eliminate this shortfall the company has agreed that additional contributions will be’
pald to the Plan by the pamcnpatmg employels The funding shortfall is expected to be eliminated by the end of 2028.

"The pension charge for the year was £10 203,000 (2020: £12,829,000), excludmg defined benefit scheme deficit. funding
contributions of £5,919,000 (2020: £2,596,000). It has been agreed that an employer contribution rate of 48.9% (2020 33.9%)
of pensionable pay will apply i in future years. .

Ordinary contributions amountmg to £842,000 (2020 £781, 000) were payable to the scheme at the year end and have been
included in accruals.

On 31 March 2022 the defined benefit pension scheme was closed to future service accruals for all participants.

Defined contribution scheme :

On 1 Febr uary 2012, the Company established a defined contnbutlon scheme to provxde benefits to new employees.

“The cost of contributions to the defined contribution scheme for the year was £5,988,000 (2020 £5,253,000).

Contrlbutlons of £442,000 (2020: £418,000) were payable to the scheme at the year end and have been- mcluded in accruals

Share based compensation ‘

. The share- based payment charge for the year was £2,564,618 (2020: £1,058,709).

_ The Company’s equity-settled share-based payments comprise the SharePower programme, ‘Chairman’s awards, the Restricted
stock unit plan (RSUs) and the Long-term incentive plan (LTIP): The amount of shares held in the Employee Share Optlon Plans
and details of shares and share options subject to equity-settled share-based payments are set out below.

Al] share optlon plogrammes allow employees to acqune shares in PepsiCo, Inc. Stock option grants are made at the current stock
price, meaning that the exercise price is equivalent to the stock price on the date of grant. Employees must generally provide three )
additional years of service to earn the grant, referred to as the vesting period. The options generally have a 10-year term, which
gives the employees seven years after the vesting period to elect to pay the exercise prlce to purchase one share for each option
exercised. : :

Executives who are awarded long-term incentives receive stock options (LTIP) or restricted stock units (RSUs). RSUs provide a
commitment to award an employee a predetermined number of shares after a vesting period has elapsed. Stock options granted
under the LTIP program generally have a 10-year term and vest over three years. The RSU expense is based on the fair value of
PepsiCo, Inc shares on the date of grant and is amortlzed over the vesting period, generally three years.

Under the ShalePowel programme, stock optlons were granted annually to all ehglble employees, based on job level or '
classification and length of service. SharePower awards generally have a 10-year term and vest over three years.

In September 2010 it was announced that the SharePower programme was being discontinued. Consequently, beginning in 2011, -
" no new awards have been granted under the SharePower programme. Outstanding SharePower awards from 2010 and earlier will
contmue to be exercisable accordmg to the terms and conditions of the programme.

: The weighted average -share price at the date of exercise of share options exerc1sed during the year was between £93.29 and
£126.51 (2020: £79.07 and £115.98). -

The options outstandmg at the year-end have an exercise price in the range of £35.34 to £111. 57 (2020: £35.11 to £102.3 7) and
a welghted average contractual life of approximately 10 years, "
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" Notes (continued).
16 Related party disclosure °
The Company prowdes management services to Pepsi L1pton International, a Jomt venture between PepsiCo; Inc. and Umlever

At the end of the year, the turnover for services provided to Pepsi Lipton International was £2,723,000 (2020 £2,466,000). As
at the year end, the Company had amounts due from the joint venture of £234,000 (2020: £2,207,000).

17 - Ultimate holding ‘company and parent undertaking of a larger-group of which the-Company is'a
member ’ .

The Company is a sub51d1a1y undex“takmg of Walkers Snacks Limited. The ultimate parent company is Pepano Inc. whnch 1s
- registered and mcorporated in the Umted States of Amenca . . .

_ The largest group in which the results of the Company are consolldated is that headed by PepsiCo Inc., whose reglstered office is
at 700 Andelson Hill Road, Purchase, New York 10577 United States of Ameuca

The consolidated ﬁnanclal statements of this group are available to the public and may be obtamed from their registered ofﬁce as
“noted above.

No other group financial statements include the results of the Company. .

18 ' Change in significant accounting pol.icies'

There have been no significant changes in the accounting policies during this year.
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