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Strategic report

The directors present their strategic report for the year ended 31 October 2022.

Review of the business

During the year, the Company continued to provide a broad portfolio of services-led and software-enabled
infrastructure and solutions including secure, software-defined servers, storage, data center networking and
HPE Pointnext services. The Company also maintained its reputation for customer service, support and
satisfaction.

The profit for the year, after taxation, amounted to £2,864,000 (2021 profit: £87,000).

The directors do not recommend a final ordinary dividend, making the total of ordinary dividends paid for
the year £nil (2021: £nil).

The directors monitor the financial performance of the company’s operations on a regular basis. Details of
the most significant key performance indicators (KPI’s) used by the company are as follows:

2022 2021

£m £m

Revenue 980 919
Gross profit 241 205
Profit/(loss) before tax 15 (10)

Revenue increased by 7% during the year mainly as a result of the improving economic environment after
the COVID-19 pandemic and related lock downs. The Company is continuing to launch certain initiatives
that aim to generate revenue growth in future years, improving our service delivery for higher quality and
lower cost.

Gross profit for the year increased by 18%, which was predominantly driven by the increase of revenue.
Gross profit as a proportion of revenue represents 25% in 2022, compared to 22% in 2021.

From the operating profit perspective the increase of gross profit was reduced by increase of cost related to
expected credit loss provision and timing of certain intercompany recharges partially offset by lower
restructuring expenses.

A change in the result before tax from £10m loss in 2021 to £15m profit in 2022 is a result of changes in
the operating profit and higher interest received.

In 2022 the Company continued with cost reduction programs, that the directors believe will benefit the
Company in the future. The directors recognise that achieving the balance of long-term and short-term
objectives is key to future profitability. This profitability allows the Company to reinvest in new and
emerging business opportunities and is highly correlated to generating cash which brings more flexibility
to the business at a lower cost.
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Market share

As at 31 October 2022, the Company aimed to be positioned as number 1 and 2 in the majority of markets
in which it operates. The Company aims to maintain this position and to extend its market share by
continually providing useful and significant products, services and solutions to markets it already serves
and to expand into new areas that build on Hewlett Packard Enterprise technologies, competencies and
customer interests.

Market share data is extremely dynamic and based on diverse areas of the business. Hewlett-Packard
Limited uses independent industry analyst reports for market share data which is publicly available at
www.uk.idc.com. These should be referred to for up to date market share positions.

Pensions

The Company offers both defined benefit and defined contribution pension schemes as benefits to
employees. Details of the defined benefit schemes and the amounts included within these financial
statements can be found in note 20. The sponsored defined benefit schemes operated by the Company have
been closed to new individual members for a number of years. All new individual employees joining the
Company are invited to join the defined contribution schemes.

At 31 October 2022 the net pension asset reported is £5,660,000 (2021: £20,672,000).
The Company continues to support these schemes with the current funding arrangements for the next year.

Research and development

The Company maintained an extensive programme of research and development during the year which
included an appreciable amount of innovation. As the industry and consumer needs constantly evolve, there
is an increasing demand for a fully integrated hardware, software-defined infrastructure and services
solution. Hewlett Packard Enterprise Company has reacted to this through a focus in its research and
development activities to increase the breadth of services it can provide, across multiple business units, into
a combined solution. Hewlett Packard Enterprise Company will continue to have significant research and
development expenditure in the future to support the design and development of innovative, high quality
products, services and solutions to maintain and enhance our competitive position. The research and
development spend by the Company in the current year was £10,728,000 (2021: £11,507,000).

Principal risks and uncertainties

The Company is managed on a group basis and the principal risks and uncertainties facing it are therefore
integrated with those facing the Hewlett Packard Enterprise Group as a whole. There are a range of risks
and uncertainties facing the Company and the list below is not intended to be exhaustive. The focus is on
those specific risks and uncertainties that the directors believe could have a significant impact on the
Company’s position, performance and future developments, as analysed by its key performance indicators.

- Market conditions

Levels of business activity will vary for each of the markets in which Hewlett Packard Enterprise Company
operates, but ultimately this is dependent on factors such as economic cycles, customer confidence and
growth of the economy. A weak economy could affect the level of customer spending on Hewlett Packard
Enterprise products and the profitability of the Company. Through developing a greater understanding of
partner and customer needs, Hewlett Packard Enterprise Company has been able to implement global cost
reduction strategies to ensure that despite the challenging economic climate the Company can maintain its
underlying profitability.
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Principal risks and uncertainties (continued)

- Competitive pressures

The Company operates in a number of highly competitive markets with differing characteristics. Market
share and the level of customer spending could be affected by the emergence of new competitors, product
distribution issues, quality, pricing, and reputation. The Company must be able to maintain its ability to
continue to provide an innovative service to the local customer base and develop in a profitable way in an
increasingly price sensitive market to remain competitive. Hewlett Packard Enterprise Company as a group
has reacted to this by increasing their commitment to partners and customers through targeting their
individual requirements and creating innovations that align these needs with their business strategy.
Targeting their individual requirements has enabled Hewlett Packard Enterprise Company to provide more
advanced end-to-end personalised and unique solutions.

- Reliance on parent company — exposure to credit, liquidity and cash flow risk

Hewlett-Packard Limited is a wholly owned group subsidiary of Hewlett Packard Enterprise Company and
is dependent on this ultimate parent company for the supply of products and for its brand strength. The
Company also holds short-term loans with Hewlett Packard Enterprise subsidiaries denoted in both Sterling
and US Dollars. The financing structure of the Company gives rise to interest rate and foreign currency
risks. Interest rate risk is the risk of exposure to fluctuations in interest rates that will increase the cost of
debt on the financial borrowings of the Company. Foreign currency risk is the risk of exposure to
fluctuations in the value of specific currencies that are used to value the financial assets and liabilities of
the Company.

Hewlett Packard Enterprise Company, the ultimate parent company has a centralised treasury function
which manages the overall group’s Treasury policy, risks and requirements, including Hewlett-Packard
Limited. The centralised treasury function manages foreign currency risk to mitigate any potential exposure
to the Company. Interest rate risk is managed primarily through the use of fixed rate loans. Debt is issued
as required at the lowest possible cost based upon assessment of the future interest rate environment. The
centralised treasury function in conjunction with the directors continually assess the performance of the
Company, the subsidiary undertakings and the financing structure. This is to ensure that where the
requirement for support arises, this is identified and that the Company providing the support has the
appropriate financial availability to satisfy this.

Any risks impacting the ultimate parent company providing the support will cascade to Hewlett-Packard
Limited. A full description of the risks and uncertainties impacting Hewlett Packard Enterprise Company
can be found in the Hewlett Packard Enterprise Company group financial statements.

Section 172 Statement

Section 172(1) of the Companies Act 2006 requires a director of a company to act in the way he or she
considers, in good faith, would most likely promote the success of the company for the benefit of its
members as a whole.

In exercise of this duty, s.172(1) requires a director to have regard, amongst other matters, to the:

likely consequences of any decisions in the long-term;

interests of the company’s employees;

need to foster the company’s business relationships with suppliers, customers and others;
impact of the company’s operations on the community and environment;

desirability of the company maintaining a reputation for high standards of business conduct; and
need to act fairly as between members of the company.
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In discharging their section 172 duties, the directors have had regard to the stakeholders and factors set out
above as well as other matters which they consider relevant to the decision being made. This includes the
group’s overall strategic aims as well as the views of other stakeholders such as regulators, government and
non-government organisations and the Company’s pensioners. The directors have to balance a broad range
of views, perspectives and conclusions when making decisions meaning that a decision may not necessarily
result in a positive outcome for all stakeholders.

Section 172 Statement (continued)

Whilst the board does engage directly with stakeholder groups on particular issues, the size and spread of
the Company’s stakeholders and of the Hewlett Packard Enterprise group means that stakeholder
engagement generally takes place at an operational and/or group level being a more efficient and effective
approach. Engagement at a group level helps achieve a greater positive impact on environmental, social,
governance and other issues than by working alone as an individual company, in particular where matters
are of group-wide significance or have the potential to impact the reputation of the group (and thereby the
Company).

As is normal for large companies, the directors delegate authority for day-to-day management of the
Company and its operations to managers and functions, and then engage management in setting, approving
and monitoring execution of the business strategy and related policies. Throughout the financial year, the
directors met regularly with management and functions of the Company and the wider Hewlett Packard
Enterprise group to discuss information across the organisation to:

help understand the interests and views of key stakeholders;

discuss employee engagement;

review strategy, operational and financial performance;

review the impacts of the Company’s operations;

review and action key risks and matters affecting the Company; and
ensure legal and regulatory compliance by the Company.

In consideration of the above, the directors received information in multiple formats including reports and
presentations on the Company’s financial and operational performance, KPIs, risk, surveys, business
outcomes as well as pertaining to environmental, social and corporate governance matters.

Accordingly, the approach taken by the board in conjunction with the wider engagement at a group level
has allowed the directors to understand the nature of stakeholder interests together with other relevant
matters to comply with their section 172 duty to promote success of the company.

The following are certain considerations the directors have had regarding the matters set out s.172(1)(a)-
(®) in the discharge of their duties.

Likely The directors in consultation with the senior management of the Company during
Consequences of | the year developed and approved business plans and targets for the current and
any Decisions in | proceeding financial years following which the directors closely monitored the
the Long-Term Company’s implementation throughout the year.

In developing such business plans and targets, the directors, in addition to
considering the views of stakeholders and the wider group objectives of the Hewlett
Packard Enterprise group as explained hereunder, also considered other factors
such as economic, supply chain, political and ongoing challenges within the
technology sector to ensure both financial and operating strategy is set at sustaining
levels in achieving the long term success of the Company.
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Need to Foster The directors oversaw a broad program of stakeholder engagement by the
the Company’s Company in ensuring good corporate citizenship as well as bilateral and
Business multilateral dialogue with key stakeholders throughout the year as follows:
Relationships :

with Suppliers, e in addition to the engagement performed at a group level as explained on
Customers and page 5, the directors and management regularly engaged and consulted with
Others the Company’s customers, suppliers and partners in a variety of forums and

through everyday operations to obtain feedback, build closer relationships
and resolve day-to-day business matters;

e the Company employed various customer experience insight tools and
obtained customer satisfaction and other related data through customer
surveys;

e the Company participated in a number of customer and industry events at a
local and group-wide level including HPE Discover;

e government and industry engagement is regularly undertaken including
through membership of recognized organisations such as Tech UK; and

e the Company’s pension and treasury functions regularly engaged with, and
where appropriate consulted, the trustees of the Company’s pension
schemes — the board was updated and consulted as appropriate on key
matters and decisions.

Interests of the The directors of the Company and senior management engage with and take into
Company’s account the views of employees in making decisions which are likely to affect their
Employees interests through a number of initiatives including:

e group-wide ‘Voice of the Workforce’ employee surveys conducted
annually as well as other ad-hoc surveys on employee experience and
workplace related matters;

e the Company’s Employee Works Council establishes a forum for a
dialogue between people leaders and employees who through their
representatives are informed and consulted on key business issues that are
likely to have a substantial impact on their working environment as well as
making recommendations to improve employee experience and well-being;

e regular employee communications including newsletters, town halls and
business updates;

e sponsorship of a Site Leader Program where each site leader at the
Company’s offices is responsible for employee communication and
engagement at their sites through activities that reflect Hewlett Packard
Enterprise’s values as well as initiatives and events that foster a positive
and inclusive work environment;

e supporting a growing number of active employee-led networks on matters
including diversity and inclusion, gender equality, LGB TQI+ and religious
and cultural understanding;

e supporting a number of group-wide and local health and wellness initiatives
which includes encouraging employees to leave the office early on a
designated Friday each month to volunteer, focus on physical or emotional
health, or spend time on personal and/or career development; and
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Interests of the

o the group-wide Inclusion & Diversity Council is made up of team members

and Environment

Company’s from across the group’s business and functions who create and review
Employees detailed plans to ensure accountability and achievement of diversity goals
(continued) across the group.
Further examples of how the directors engaged and considered the intersts of
employees are explained in the the Company’s employee engagement statement in
the Directors’ Report on page 10.
Impact of the Throughout the year, the directors and management of the Company actively
Company’s encouraged the Company’s employees to participate in a number of activities
Operations on including:
the Community

o the Hewlett Packard Enterprise group’s Global Volunteer Policy which
allows employees of the Company 60 hours of paid annual leave to donate
their time and talent to their local community; and

o the Hewlett Packard Enterprise Foundation’s group-wide program which
allows employees to apply for matching donations and credits to donate to
good causes;

The Hewlett Packard Enterprise group is committed to providing products and
services that are environmentally safe throughout their lifecycles and conduct
operations in an environmentally responsible and sustainable manner. Accordingly,
the Company participates in a number of group-wide initiatives on environmental
responsibility and sustainability, further details of which can be found in Hewlett

Packard Enterprise’s annual corporate responsibility report  found at
https://www.hpe.com/us/en/living-progress.html. Further information is also

included on page 8.

Desirability of
the Company
Maintaining a
Reputation for
high Standards
of Business
Conduct

The Hewlett Packard Enterprise group has group-wide policies as well as
mandatory annual Standards of Business Conduct training which apply to the
Company’s entire workforce and govern business practices and provides guidance
for ethical decision making. These group-wide policies govern conduct with the
Company’s customers, suppliers, partners as well as matters relating to anti-
corruption, conflicts of interest, amenities, workplace harassment and supply chain
responsibility amongst many other key matters. More detailed information on
Hewlett Packard Enterprise’s Standards of Business Conduct and related group-
wide policies can be found at https://investors.hpe.com/governance/sbe.

The Hewlett Packard Enterprise group has a separately designated standing Audit
Committee and related function which from time-to-time conducts internal
compliance audits of the group’s business operations and functions including those
of  the Company. Further information is available at

https://investors.hpe.com/governance/committees/audit-committee.

The Company also continues to be a signatory to the Prompt Payment Code set by
the Office of the Small Business Commissioner on behalf of the Department of
‘Business and Trade.
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Need to Act The company has one member, Hewlett-Packard Holdings Limited, a holding
Fairly as company and wholly owned subsidiary of the Hewlett Packard Enterprise group.
Between

Members of the

Company

Future developments

The business has been able to diagnose those areas in which efficiencies and improvements can be made
and implements plans to reduce costs. The Company aims to execute further cost reduction strategies within
the organisation to continue to stabilise, if not improve, profitability for the next financial year. This has
also enabled a renewed focus on the growth of revenue for the next financial year through the use of more
rationalised and effective go to market strategies to capture new opportunities in the market. This in turn is
expected to have a positive impact on the market share of the business.

Risks, uncertainties and assumptions include the need to address the many challenges facing Hewlett
Packard Enterprise’s businesses including the impact of macroeconomic and geopolitical trends and events,
pandemics and public health problems, the execution and performance of contracts by Hewlett Packard
Enterprise and its suppliers, customers, clients and partners, including any impact thereon resulting from
events such as the coronavirus. While great progress has been made in the fight against the novel
coronavirus pandemic (“COVID-19” or “pandemic”), there remain global challenges from the pandemic’s
lasting effects. The management is unable to predict the extent to which the ongoing global COVID-19
pandemic, or other outbreaks, epidemics, pandemics, or public health crises may adversely impact
Company’s business operations, financial performance and results of operations.

Taking into account the extraordinary situation of the Russian aggression against Ukraine, the Management
Board analyzed the situation and potential implications on the entity. The assessment of the entity’s situation
and uncertain business environment did not reveal any specific threats to the continuation of the Company’s
operations and its financial situation.

HPE Group continues to monitor the social, political, regulatory, and economic environment in Russia and
Ukraine, and will consider further actions as appropriate. More broadly, there could be additional adverse
impacts to our net revenues, earnings, and cash flows should the situation continue or escalate geopolitical
tensions and the impacts of recession, inflation, and supply chain pressure, both regionally and globally.

Post balance sheet events

On 16 February 2023, the intercompany loan with Hewlett-Packard Holdings Limited matured and a new
loan was put in place with a principal amount of £692,208,000. The intercompany loan carries a fixed
interest rate at 5.3405% and is due to mature on 15 February 2024. There were no other material post-
balance sheet events in the period between the balance sheet day and the day on which these financial
statements for the twelve month period ended on 31 October 2022 were prepared.

The environment

Hewlett Packard Enterprise’s goals are to provide products and services that are safe and environmentally
sound throughout their lifecycles, and conduct operations in an environmentally responsible manner.

To accomplish this, Hewlett Packard Enterprise Company will:

e pursue pollution prevention, energy conservation and waste reduction in operations;

e design and manufacture products to be safe to use and to minimise their environmental impact;

e offer customers environmentally responsible end-of-life management services for products; and
e require suppliers to conduct their operations in a socially and environmentally responsible manner.
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The environment (continued)

The Company achieves this by integrating these objectives into business planning, decision-making,
performance tracking and review processes to ensure that goals are reached and continually improved upon.

Hewlett Packard Enterprise Company, for which Hewlett-Packard Limited is a subsidiary, publishes an
annual corporate responsibility report where detailed company-wide environmental commitments,
initiatives and key performance indicators can be found. A copy of the 2022 report is available from
https://www.hpe.com/us/en/living-progress.html.

Streamlined Energy and Carbon Reporting (SECR) disclosure

The SECR disclosure presents our carbon footprint within the United Kingdom for Scope 1, 2 and 3
emissions based on SECR Legislation, an appropriate intensity metric, the total energy use of electricity,
gas and transport fuel and an energy efficiency actions summary taken during the relevant financial year.

2022 2021
Energy consumption used to calculate emissions (kWh) 10,409,099 12,310,105
Emissions from combustion of gas tCO2e (Scope 1) 122 355
Emissions from combustion of fuel for transport purposes tCO2e 71 17
(Scope 1)
Emissions from business travel in rental cars or employee-owned 73 17
vehicles where company is responsible for purchasing the fuel tCO2e
(Scope 3)
Emissions from purchased electricity tCO2e (Scope 2, location- 1,765 2,172
based)
Emissions from purchased electricity tCO2e (Scope 2, market-based) 1,320 1,633
Total gross tCO2e based on above — location-based 2,030 2,561
Total gross tCO2e based on above — market-based 1,584 2,022
Intensity ratio (tCO2e / floor space m2) — location-based 0.05142 0.04864
Intensity ratio (tCO2e / floor space m2) — market-based 0.04012 0.03841

Energy Efficiency Action Summary

During the year, the Company continued to achieve direct savings in energy and associated carbon
emissions, through operational and technological improvements, including: '

e The Company continues to practice our hybrid work model in the UK, where our team members
are working from home the majority of the time and going to the office only 1-2 times per week.
This program continues to represent reduced energy usage at our facilities compared to pre-
pandemic levels.

e As part of an initiative implemented at a regional level, the UK sites participated in the
implementation of the following energy conservation measures: careful management of the
lighting, enabling power management functions for the office equipment (monitors, printers),
setting back thermostats after working hours.

e Our Car Fleet Program team is working on transitioning the current fuel-based company vehicles
to Electric Vehicles has been investigated and is expected to happen in the next couple of years.
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The environment (continued)

Streamlined Energy and Carbon Reporting (SECR) disclosure (continued)

Methodology Notes
Reporting Period 1st of November 2021 — 31st of October 2022
Boundary (consolidation Operational approach
approach)
Alignment with financial | SECR disclosure has been prepared in line with Hewlett-Packard Limited’s
reporting annual accounts made up to the 31st of October 2022.
Reporting method GHG Emissions reporting are in line with the Greenhouse Gas (GHG)

Protocol Corporate Accounting and Reporting Standard

Emissions factor source

DEFRA, 2022 for all emissions factors
https://www.gov.uk/government/publications/greenhouse-gas-reporting-
conversion-factors-2022

Conversion factor source

Natural gas and gasoline:

Federal Register EPA; 40 CFR Part 98; ¢-CFR, June 13, 2017

EPA GHG Emission Factors Hub

Diesel:

U. S. Energy Information Administration - British Thermal Unit Conversion
Factors 2020

LPG:

Climate Leaders Greenhouse Gas Inventory Protocol Core Module
Guidance Direct Emissions from Stationary Combustion Sources 2008

Calculation method

Activity Data x Emission Factor = GHG emissions
Activity Data x Conversion Factor = kWh consumption

Other relevant information on

Where applicable consumption was converted to kWh using conversion

calculation factors linked above, while emissions were calculated with the DEFRA
emission factors.
Transport data was calculated from mileage to kWh and GHG emissions
using the method above. In the absence of the exact vehicle types, average
conversion factors were used to calculate emissions.
For the fuel type estimation, we have used the ‘Vehicle licensing statistics
data tables - table ‘VEH1103a_RoadUsing’, issued by the Department for
Transport.
Amount of electricity from | 2,307,215 kWh
renewable sources
Reason for the intensity | Following the recommendations of the SECR legislation and based on the
measurement choice nature of our business as we perform a wide range of activities, the floor
space (tCO2e/floor space m2) gives the best overview on our efficiency
performance on a longer scale.
Rounding The total tCO2e expressed in the table above might have a slight difference
compared to the absolute results due to rounding (no more than 1%).
Approved by the Board
Stuart Marston o
Director Stuart Marston (Jun 26, 2023 18:50 GMT+1)

Date: 26 June 2023
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The directors present their report for the year ended 31 October 2022.

Directors

The directors during the year, and to date, were as follows:

P Oram - resigned on 5 April 2022

M Waters - resigned on 1 September 2022
S Marston - appointed on 28 April 2022
M Harris - appointed on 1 September 2022

During the year, and up to the date of approval of the financial statements, the Company had in place
indemnity provision for the benefit of all the directors of the Company.

Employees

Details of the number of employees and related costs can be found in note 6 to the financial statements.

Employee involvement

The Company continues to place importance upon the education and development of its people. Details of
how management engage with employees is included on page 6.

Employees who have completed minimum periods of service are eligible to join both the Company
performance bonus and share purchase schemes of Hewlett Packard Enterprise Company.

Hewlett Packard Enterprise’s goal is to create health and safety practices and work environments that enable
employees to work injury-free. This is accomplished by continually reducing occupational injury and illness
risks while promoting employee health and well-being.

The Company believes that a diverse workforce encourages creativity and innovation and helps build an
exciting and stimulating work environment. A diverse workforce, reflecting the demographics of the many
different markets where Hewlett Packard Enterprise operates, also provides a competitive advantage and
helps acquire new business.

Hewlett Packard Enterprise Company, for which Hewlett-Packard Limited is a subsidiary, publishes an
annual corporate responsibility report where detailed company-wide employee commitments, initiatives and
key performance indicators can be found.

Employment of disabled employees

All applications from disabled persons are fully considered. Should an employee become disabled, it is the
Company’s practice to continue their current employment where possible or offer suitable alternatives. It
is the policy of the Company that the training, career development and promotion of disabled persons
should, as far as possible, be identical with that of other employees. )

Stakeholder Engagement

Further information on how the Company has engaged with its stakeholders can be found in the Strategic
Report.

Going concern

The company’s business activities, together with the factors likely to affect its future development, its
financial position, financial risk management objectives, and review of business risk are described in the
Strategic report on pages 2 to 10.
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Going concern (continued)

While great progress has been made in the fight against the novel coronavirus pandemic (“COVID-19” or
“pandemic”), there remain global challenges from the pandemic’s lasting effects. The management is unable
to predict the extent to which the ongoing global COVID-19 pandemic, or other outbreaks, epidemics,
pandemics, or public health crises may adversely impact Company’s business operations, financial
performance and results of operations.

The Directors have a reasonable expectation that the Company has adequate resources to continue in
operational existence for the foreseeable future and accordingly, the Board continues to adopt the going
concern basis in preparing the financial statements. In making this assessment the directors have considered
contractual arrangements in place with the parent company which underpin the intercompany trading
agreements and also the parents ability to ensure such arrangements can be honoured for a period until at
least end of June 2024.

Corporate Governance Statement

The board is committed to maintaining high standards of corporate governance and compliance mechanisms
to deliver against the Company’s core values and objectives for its long term success. Throughout the year,
the directors met regularly with key stakeholders, management and functions to ensure that they had
considered a range of views and perspectives amongst other factors when making their decisions — further
information can be found in the s.172 Statement on page 4.

In accordance with the Companies (Miscellaneous Reporting) Regulations 2018, the directors are to report
on what corporate governance arrangements were applied by the Company. Whilst recognizing the Wates
Corporate Governance Principles for Large Private Companies (the ‘Wates Principles’) and other similar
codes as being of considerable value, the Company did not adopt a governance code and applied its own
corporate governance arrangements as certain aspects of such codes were considered not be applicable or
appropriate given the Company’s status. The Company is a wholly subsidiary of the Hewlett Packard
Enterprise group whose ultimate parent is Hewlett Packard Enterprise Company, a New York Stock
exchange listed company. Accordingly, the board’s approach on corporate governance is based upon a
framework of group-wide policies which cover key aspects of corporate, ethical, environmental and social
responsibility. Explained below are the governance arrangements and group policies that underpin the
Company’s approach for effective decision making for the year, grouped by the Wates Principles, which,
whilst the Company did not adopt, are considered by the directors to be a useful frame of reference.

12
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Principle 1 -
Board Leadership
and Company
Purpose

The Company is a wholly owned subsidiary of the Hewlett Packard Enterprise
group whose purpose is to advance the way people live and work by being the
global edge-to-cloud company that helps organizations accelerate outcomes by
unlocking value from all of their data, everywhere.

This purpose and related strategic objectives and goals are set at a group-wide level
and the directors determine how these are best implemented for the success of the
Company (and the overall group) in the long term to ensure both the financial and
operating strategy of the Company is set at sustaining levels by:

developing appropriate business plans and targets;
considering the impact of the Company’s operations and the views of
stakeholders; and

e considering other factors such as economic, political and ongoing
challenges within the technology sector and relevant markets.

The board seeks to apply this purpose and principles to its decision making process
and actively promotes them through regular communications to the Company’s
workforce to encourage employees to apply them in their everyday work as well
as its stakeholders to ensure transparency and alignment of strategy and goals.

Principle 2 -
Board
Composition

| the necessary expertise and skills for effective decision making in the operation

The composition of the Company’s board is driven by the group’s global board
policy which ensures that boards of subsidiaries appoint persons whose roles bring

and oversight of the company.

In accordance with the policy and subject to local law, the local group managing
director and finance director are appointed to the boards of operating subsidiaries
which together bring an appropriate balance of skills, backgrounds, experience and
knowledge on a mix of business, finance and other related matters. Accordingly,
the directors of the Company are the regional Managing Director and Finance
Director. '

Principle 3 —
Director
Responsibilities

Whilst the Company is a wholly owned subsidiary of the Hewlett Packard
Enterprise group, the board’s overriding duty is to exercise independent judgement
to act in the best interests of the Company. In doing so, the directors have regard
for the strategic purpose, objectives and goals set at a group-wide level and how
these are best implemented for the long term success of the Company whilst
challenging decisions where necessary.

Notwithstanding that the directors work together on a day-to-day basis given their
roles as regional Managing Director and Finance Director of the group, the board
met at least once a quarter throughout the year to discuss key matters relating to
the Company including:

the interests and views of key stakeholders;
employee engagement;

strategy, operational and financial performance;
impacts of the Company’s operations;

key risks and matters affecting the Company; and
legal and regulatory compliance by the Company.

13
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Principle 3 -
Director
Responsibilities
(continued)

As is normal for large companies, whilst the directors are ultimately responsible
for the oversight and operations of the Company, the directors delegate authority
for day-to-day management of the Company and its operations to managers and
functions, and then engage management regularly in setting, approving and
monitoring execution of the business strategy and related policies.

In consideration of the above, the directors received information in multiple
formats including reports and presentations on the company’s financial and
operational performance, KPIs, risk, surveys, business outcomes as well as
pertaining to environmental, social and corporate governance matters. The
directors also regularly met and took advice and training on a range of business,
compliance and governance matters from Legal and other functions of the group.

The directors are subject to the group’s Conflicts of Interest and Standards of
Business Conduct policies which requires the declaration of any conflicts that the
directors may have with the interests of the Company and/or the wider group and
governs how such conflicts are managed.

Further information about the group wide policies on ethical behavior and
maintaining high standards of business conduct applied by the Company during
the year can be found in the Section 172 statement on page 4 together with
further information on how the board has acted responsibly in regards to the
Company’s stakeholders.

Principle 4 —
Opportunity and
risk

As explained on page 8, the long term strategic opportunities are identified through
the business planning and target setting process which includes inputs from all
areas of the business and management.

The Hewlett Packard Enterprise group maintains a framework of risk management
policies in respect of the continuity and security of the group’s operations which
apply to the Company.

A comprehensive list of risks applicable to the group, some of which are applicable
and relevant to the Company, are disclosed in detail in Hewlett Packard
Enterprise’s latest reports filed with the U.S. Securities and Exchange Commission
available at https://investors.hpe.com/financial/sec-filings.

Principle 5 -

Remuneration

The Company does not have a remuneration committee. The directors, executives
and employees of the Company are remunerated in line with the group’s HR
policies and remuneration frameworks. See Note 8 to these financial statements
for further information.

Principle 6 —
Stakeholder
Relationships and
Engagement

The board places a great deal of consideration and emphasis on the views and
perspectives of the Company’s stakeholders when making decisions. Whilst the
board does engage directly with stakeholder groups on particular issues, the size
and spread of the Company’s stakeholders and of the Hewlett Packard Enterprise
group means that stakeholder engagement generally takes place at an operational
and/or group level being a more efficient and effective approach.
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Directors’ report (continued)

Principle 6 — Further information regarding the Company’s stakeholder engagement can be
Stakeholder found on pages S and 6.

Relationships and

Engagement

(continued)

Strategic report

In accordance with Section 414C(11) of the Companies Act 2006, the following information has been
included in the company’s strategic report which would otherwise be required by Schedule 7 of the ‘Large
and Medium-sized Companies and Groups (Accounts and Reports) Regulations 2008’ to be contained in
the directors’ report:

e The financial risk management objectives and policies of the Company and exposure of the
Company to risk in relation to the use of financial instruments;

o Future developments of the Company and activities of the Company in the field of research and
development (including post balance sheet events); and

¢ Dividend recommendations.

Directors' statement as to disclosure of information to auditors

The directors who were members of the board at the time of approving the Directors' report are listed on
page 1. Having made enquiries of fellow directors and of the Company's auditors, each of these directors
confirms that:

e to the best of each director's knowledge and belief, there is no information relevant to the
preparation of their report of which the Company’s auditors are unaware; and

e each director has taken all the steps a director might reasonably be expected to have taken to be
aware of relevant audit information and to establish that the Company's auditors are aware of that
information.

Auditors

Emnst & Young LLP continue as the Company’s auditor. In accordance with section 487 of the Companies
Act 2006, Ernst & Young LLP shall be deemed to be re-appointed as auditors of the Company.

By order of the Board

Stuart Marston Stuart M .

Director Stuart Marston (Jun 26, 2023 18:50 GMT+1)

Date: 26 June 2023
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Directors’ responsibilities statement

The directors are responsible for preparing the Strategic report, the Director’s report and the financial
statements in accordance with applicable law and regulations and Financial Reporting Standard 101,
‘Reduced Disclosure Framework’ (“FRS 1017).

Company law requires the directors to prepare financial statements for each financial year. Under that law
the directors have elected to prepare the financial statements in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). Under
company law the directors must not approve the financial statements unless they are satisfied that they give
a true and fair view of the state of affairs of the company and of the profit or loss of the Company for that
period.

In preparing those financial statements, the directors are required to:

e select suitable accounting policies and then apply them consistently;
make judgements and estimates that are reasonable and prudent; and

* state whether applicable United Kingdom Accounting Standards have been followed, subject to
any material departures disclosed and explained in the financial statements.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the Company’s transactions and disclose with reasonable accuracy at any time the financial position of the
Company and enable them to ensure that the financial statements comply with the Companies Act 2006.
They are also responsible for safeguarding the assets of the Company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.
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Independent auditor’s report
to the members of Hewlett-Packard Limited

Opinion

We have audited the financial statements of Hewlett-Packard Limited for the year ended 31
October 2022 which comprise the Statement of Profit or Loss and Other Comprehensive Income,
the Statement of Changes in Equity, the Balance Sheet, and the related notes 1 to 24, including
a summary of significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Standards including
FRS 101 “Reduced Disclosure Framework” (United Kingdom Generally Accepted Accounting
Practice).

In our opinion, the financial statements:

e give a true and fair view of the company'’s affairs as at 31 October 2022 and of its profit for
the year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and

e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK))
and applicable law. Our responsibilities under those standards are further described in the
Auditor's responsibilities for the audit of the financial statements section of our report. We are
independent of the company in accordance with the ethical requirements that are relevant to our
audit of the financial statements in the UK, including the FRC's Ethical Standard as applied to
other entities of public interest, and we have fulfilled our other ethical responsibilities in
accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern
basis of accounting in the preparation of the financial statements is appropriate. Our evaluation of
the directors' assessment of the company's ability to continue to adopt the going concern basis of
accounting included:

* We confirmed our understanding of management's going concern assessment process
through discussions with management and review of their going concern assessment.

« We obtained management'’s going concern assessment and determined whether it had taken
into account all relevant information that we have become aware of as a result of the
procedures we performed during the audit.

» We obtained and reviewed the contractual agreements in place with the parent company
which underpin the Company's cash flows and income.

« We worked with the parent company auditor to assess the ability of the parent company to
continue with the contractual trading agreements in place for no less than 12 months from the
date of approval of the financial statements. We have performed a reverse stress test,
challenging key assumptions and concluded that the possibility of a downside scenario where
the trading performance of the group would impact the going concern conclusion was
appropriately remote.

« We considered the potential impact of COVID-19 and other macro-economic events in relation
to going concern and ensured appropriate disclosures were made in the Annual Report.
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Independent auditor’s report
to the members of Hewlett-Packard Limited

Based on the work we have performed, we have not identified any material uncertainties relating
to events or conditions that, individually or collectively, may cast significant doubt on the
company’s ability to continue as a going concern for a period to 30 June 2024 being at least 12
months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are
described in the relevant sections of this report. However, because not all future events or
conditions can be predicted, this statement is not a guarantee as to the company’s ability to
continue as a going concern.

Other information

The other information comprises the information included in the annual report, other than the
financial statements and our auditor’s report thereon. The directors are responsible for the other
information contained within the annual report.

Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in this report, we do not express any form of assurance
conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in
the course of the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this
gives rise to a material misstatement in the financial statements themselves. If, based on the work
we have performed, we conclude that there is a material misstatement of the other information,
we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

e the information given in the strategic report and the directors’ report for the financial year for
which the financial statements are prepared is consistent with the financial statements; and

e the strategic report and directors’ report have been prepared in accordance with applicable
legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the company and its environment obtained in
the course of the audit, we have not identified material misstatements in the strategic report or
directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies
Act 2006 requires us to report to you if, in our opinion:

o adequate accounting records have not been kept or returns adequate for our audit have not
been received from branches not visited by us; or

« the financial statements are not in agreement with the accounting records and returns; or

¢ certain disclosures of directors’ remuneration specified by law are not made; or

* we have not received all the information and explanations we.require for our audit.
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Independent auditor’s report
to the members of Hewlett-Packard Limited

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement (set out on page 16), the
directors are responsible for the preparation of the financial statements and for being satisfied that
they give a true and fair view, and for such internal contro! as the directors determine is necessary
to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors either intend to liquidate the
company or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’'s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with 1ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Explanation as to what extent the audit was considered capable of detecting irregularities,
including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We
design procedures in line with our responsibilities, outlined above, to detect irregularities, including
fraud. The risk of not detecting a material misstatement due to fraud is higher than the risk of not
detecting one resulting from error, as fraud may involve deliberate concealment by, for example,
forgery or intentional misrepresentations, or through collusion. The extent to which our
procedures are capable of detecting irregularities, including fraud is detailed below. However, the
primary responsibility for the prevention and detection of fraud rests with both those charged with
governance of the entity and management.

* We obtained an understanding of the legal and regulatory frameworks that are applicable to
the company and determined that the most significant are are those that relate to the
reporting framework (FRS 101 and the Companies Act 2006) and UK company legisiation,
being principally the Companies Act 2006, and the relevant direct and indirect tax compliance
regulations in the United Kingdom. In addition, the Company has to comply with laws and
regulations relating to its operations including health and safety, employees, data protection
and anti-bribery and corruption regulations. We understood how Hewlett-Packard Limited is
complying with those frameworks by by making enquiries of management to understand how
the Company maintains and communicates its policies and procedures in these areas and
corroborated this by reviewing supporting documentation. We also reviewed correspondence
with relevant authorities, where applicable. We assessed the susceptibility of the company’s
financial statements to material misstatement, including through error or fraud, including
making inquiries of management.. We used a data analytics approach to test for unusual
revenue recognition and other journal entries. Our work included identifying specific risk
journals and vouching them to supporting documentation and ensuring such transactions
were valid and appropriate.

» Based on this understanding we designed our audit procedures to identify noncompliance
with such laws and regulations. Our procedures included a review of board minutes to identify
any noncompliance with laws and regulations, assessment of financial statement disclosures
to ensure compliance with relevant reporting frameworks and enquiries of management.
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to the members of Hewlett-Packard Limited

A further description of our responsibilities for the audit of the financial statements is located on
the Financial Reporting Council's website at https://www.frc.org.uk/auditorsresponsibilities. This
description forms part of our auditor's report.

Use of our report

This report is made solely to the company’s members, as a body, in accordance with Chapter 3
of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might
state to the company's members those matters we are required to state to them in an auditor’s
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the company and the company’s members as a body, for our
audit work, for this report, or for the opinions we have formed.

Ernst £ Youry LLP

Richard Harrison (Senior statutory auditor)
for and on behalf of Ernst & Young LLP, Statutory Auditor
Reading

Date: 27 June 2023
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Statement of profit or loss and other comprehensive

Ve

income
for the year ended 31 October 2022

Revenue
Cost of sales

Gross profit

Distribution costs
Administration expenses
Provisions for credit losses
Exceptional items

Operating profit/(loss)

Analysed between:

Operating profit on ordinary activities before exceptional items
Exceptional item — restructuring expenses

Exceptional item — right-of-use asset impairment

Interest receivable and similar income

Interest payable

Profit/ (loss) on ordinary activities before taxation

Tax on profit/ (loss) on ordinary activities

Profit for the financial year

Other comprehensive income:

Items that cannot be reclassified to profit or loss:
Remeasurement (loss)/gains on defined benefit pension plan
Tax on items relating to components of other

comprehensive income

Total other comprehensive (loss)/income for the year, net of
tax

Total comprehensive income for the year

All of the activities of the Company are classed as continuing.

Note

11

20

2022 2021
£7000 £000
979,583 918,584
(738,388) (713,743)
241,195 204,841
(148,661) (144,648)
(47,261) (35,913)
(34,343) (1,234)
(5,652) (34,628)
5,278 (11,582)
10,930 23,046
(5,652) (33,355)
- (1273)

18,178 7,738
(7,968) (5,993)
15,488 (9,837)
(12,624) 9,924
2,864 87
(3,493) 9,000
1,098 (1,517)
(2,395) 7,483
469 7,570
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Statement of changes in equity
for the year ended 31 October 2022

Share Share Merger Retained Total

capital premium Reserve earnings Equity

£°000 £000 £°000 £°000 £°000

As at 1 November 2020 104,772 492,017 (17,279) 66,020 645,530
Profit for the financial year - - - 87 87
Other comprehensive income for the year - - - 7,483 7,483
Share-based payments (note 7) - - - 6,016 6,016
Recharge for share-based payments - - - (6,366) (6,366)
As at 31 October 2021 104,772 492,017 (17,279) 73,240 652,750
Profit for the financial year - - - 2,864 2,864
Other comprehensive (loss) for the year - - - (2,395) (2,395)
Share-based payments (note 7) - - - 8,786 8,786
Recharge for share-based payments - - - (7,963) (7,963)
As at 31 October 2022 104,772 492,017 (17,279) 74,532 654,042
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Balance sheet

As at 31 October 2022
2022 2021

Note £°000 £°000
Non-current assets

Tangible assets 12 11,520 13,341
Intangible assets 13 51,821 52,484
Right-of-use assets 14 31,760 36,158

95,101 101,983

Current assets
Stocks 16 71,372 61,726
Debtors: amounts falling due within one year 17 1,100,622 1,044,999
Debtors: amounts falling due after one year 17 9,821 6,419
Cash at bank and in hand 2,630 11,680
Deferred tax 11 27,828 31,468
1,212,273 1,156,292
Creditors: amounts falling due within one year 18 (513,320) (464,456)
Net current assets ’ : 698,953 691,836
Total assets less current liabilities 794,054 793,819
Creditors: amounts falling due after one year 18 (133,586)  (148,665)
Provisions for liabilities and charges 19 (12,086) (13,076)
Pension asset 20 5,660 20,672
Net assets 654,042 652,750
Capital and reserves
Called up share capital 21 104,772 104,772
Share premium account 492,017 492,017
Merger reserve 22 (17,279) (17,279)
Retained earnings 74,532 73,240
Total equity 654,042 652,750

The financial statements on pages 21 to 59 were approved by the board of directors on and signed on its

behalf by:

Stuart Marston

Di Stwart-Marstorn
irector Stuart Marston {Jun 26, 2023 18:50 GMT+1)

Date: 26 June 2023
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Notes to the financial statements
as at 31 October 2022

1.  Authorisation of financial statements and statement of compliance with FRS 101

The financial statements of Hewlett-Packard Limited (the “Company”) for the year ended 31 October 2022
were authorised for issue by the board of directors on 26 June 2023 and the Balance sheet was signed on
the board’s behalf by Stuart Marston. The Company is incorporated and domiciled in England and Wales.

These financial statements were prepared in accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework (FRS 101) and in accordance with applicable accounting standards. The Company
has used a true and fair view override in respect of the non-amortisation of goodwill (note 13).

The Company’s financial statements are presented in Pound Sterling, which is also the Company’s
functional currency, and all values are rounded to the nearest thousand pounds (£°000) except where
otherwise stated.

The Company is a wholly owned group subsidiary of Hewlett Packard Enterprise Company, the consolidated
financial statements of which are publicly available.

The principal accounting policies adopted by the Company are set out in note 2.

2.  Accounting Policies
2.1. Basis of preparation

The accounting policies which follow set out those policies which apply in preparing the financial
statements for the year ended 31 October 2022. The financial statements have been prepared on a historical
cost basis, except for certain financial assets and liabilities which are fair values in accordance with the
respective guidance.

The Company has taken advantage of the following disclosure exemptions under FRS 101:

(a) the requirements of paragraphs 45(b) and 46-52 of IFRS 2 Share based Payment, because the share based
payment arrangement concerns the instruments of another group entity;

(b) the requirements of paragraphs 62, B64(d), B64(e), B64(g), B64(h), B64(j) to B64(m), B64(n)(ii),
B64(0)(ii), B64(p), B64(q)(ii), B66 and B67 of IFRS 3 Business Combinations;

(c) the requirements of IFRS 7 Financial Instruments: Disclosures;

(d) the requirement in paragraph 38 of IAS 1 ‘Presentation of Financial Statements’ to present comparative
information in respect of:

(i) paragraph 79(a)(iv) of IAS 1;
(ii) paragraph 73(e) of IAS 16 Property, Plant and Equipment; and
(iii) paragraph 118(e) of IAS 38 Intangible Assets;

(e) the requirements of paragraphs 10(d), 10(f), 16, 38A-38D, 40A-40D, 111 and 134-136 of IAS 1
Presentation of Financial Statements;

(f) the requirements of IAS 7 Statement of Cash Flows;

(g) the requirements of paragraphs 30 and 31 of IAS 8 Accounting Policies, Changes in Accounting
Estimates and Errors;

(h) the requirements of paragraph 17 and 18A of IAS 24 Related Party Disclosures;

(i) the requirements in IAS 24 Related Party Disclosures to disclose related party transactions entered into
between two or more members of a group, provided that any subsidiary which is a party to the transaction
is wholly owned by such a member;
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2.3.

Notes to the financial statements (continued)
as at 31 October 2022

Accounting Policies (continued)

. Basis of preparation (continued)

(j) the requirements of paragraphs 91 to 99 of IFRS 13, Fair Value Measurement;

(k) the requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118, 119(a)
to (¢), 120 to 127 and 129 of IFRS 15 Revenue Recognition;

(1) the requirements of paragraph 52, the second sentence of paragraph 89, and paragraphs 90, 91 and 93 of
IFRS 16 as well as the requirements of paragraph 58 of IFRS 16;

(m) The requirements of paragraphs 130(f)(ii), 130(f)(iii), 134(d) to 134(f) and 135(c) to 135(e) of IAS 36
Impairment of Assets.

Going concern

While great progress has been made in the fight against the novel coronavirus pandemic (“COVID-19” or
“pandemic”), there remain global challenges from the pandemic’s lasting effects. The management is unable
to predict the extent to which the ongoing global COVID-19 pandemic, or other outbreaks, epidemics,
pandemics, or public health crises may adversely impact Company’s business operations, financial
performance and results of operations.

The Directors have a reasonable expectation that the Company has adequate resources to continue in
operational existence for the foreseeable future and accordingly, the Board continues to adopt the going
concern basis in preparing the financial statements. In making this assessment the directors have considered
contractual arrangements in place with the parent company which underpin the intercompany trading
agreements and also the parents ability to ensure such arrangements can be honoured for a period until at
least end of June 2024.

Judgements and key sources of estimation uncertainty

The preparation of financial statements requires management to make judgements, estimates and
assumptions that affect the amounts reported for assets and liabilities as at the balance sheet date and the
amounts reported for revenues and expenses during the year. However, the nature of estimation means that
actual outcomes could differ from those estimates.

The following judgements (apart from those involving estimates) have had the most significant effect on
amounts recognised in the financial statements:
Taxation

Management judgement is required to determine the amount of deferred tax assets that can be recognised,
based upon the likely timing and level of future taxable profits together with an assessment of the effect of
future tax planning strategies. Further details are contained in note 11.

Management judgement is also required in determining the deductibility of costs within the tax computation,
in accordance with the tax legislation.
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Notes to the financial statements (continued)
as at 31 October 2022

Accounting Policies (continued)
Judgements and key sources of estimation uncertainty (continued)

Pension benefits

The cost of defined benefit pension plans are determined using actuarial valuations. The actuarial valuations
involved making assumptions about discount rates, future salary increase, mortality rates and future pension
increases. Due to the complexity of the valuations, the underlying assumptions and the long term nature of
these plans, such estimates are subject to significant uncertainty. In determining the appropriate discount
rate, management considers the interest rates of corporate bonds in the respective currency with at least AA
rating, with extrapolated maturities corresponding to the expected duration of the defined benefit
obligations.

The underlying bonds are further reviewed for quality, and those having excessive credit spreads are
removed from the population of bonds on which the discount rate is based, on the basis that they do not
represent high quality bonds. The mortality rate is based on publicly available mortality tables. Future salary
increase and pension increase are based on expected future inflation rates. The sensitivity to changes in
pension increase assumptions is disclosed in note 20.

Lease term of contracts with renewal and termination options

The Company determines the lease term as the non-cancellable term of the lease, together with any periods
covered by an option to extend the lease if it is reasonably certain to be exercised, or any periods covered
by an option to terminate the lease if it is reasonably certain not to be exercised.

The Company has several lease contracts that include extension and termination options. The Company
applies judgement in evaluating whether it is reasonably certain whether or not to exercise the option to
renew or terminate the lease. That is, it considers all relevant factors that create an economic incentive for
it to exercise either renewal or termination. After the commencement date, the Company reassesses the lease
term if there is a significant event or change in circumstances that is within its control and affects its ability
to exercise or not to exercise the options to renew or terminate.

The Company excluded any renewal period from the lease term for all leases of property, regardless of the
length of non-cancellable period, as due to the continually evolving real estate strategy these are not
reasonably certain to be exercised. In addition, any renewal options for leases of motor vehicles are not
included as part of the lease term because the Company typically leases motor vehicles for not more than
five years, hence, is not exercising any renewal options. Furthermore, the periods covered by termination
options are included as part of the lease only when they are reasonably certain not to be executed.

Leases - Estimating the incremental borrowing rate IFRS 16.26

The Company cannot readily determine the interest rate implicit in the lease, therefore, it uses its
incremental borrowing rate (IBR) to measure lease liabilities. The IBR is the rate of interest that the
Company would have to pay to borrow over a similar term, and with a similar security, the funds necessary
to obtain an asset of a similar value to the right-of-use asset in a similar economic environment. The IBR
therefore reflects what the Company ‘would have to pay’, which requires estimation when no observable
rates are available (such as for subsidiaries that do not enter into financing transactions) or when they need
to be adjusted to reflect the terms and conditions of the lease. The Company estimates the IBR using
observable inputs (such as market interest rates) when available and is required to make certain entity-
specific estimates (such as the subsidiary’s stand-alone credit rating).
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Notes to the financial statements (continued)
as at 31 October 2022

Accounting Policies (continued)
Significant accounting policies
Revenue from contracts with customers

As a result of adopting IFRS 15 ‘Revenue from Contracts with Customers’, the Company now accounts for
a contract with a customer when both parties have provided written approval and are committed to perform,
each party’s rights including payment terms are identified, the contract has commercial substance, and
collection of consideration is probable.

The Company enters into contracts with customers that may include combinations of products and services,
resulting in arrangements containing multiple performance obligations for hardware and software products
and/or various services. The Company determines whether each product or service is distinct in order to
identify the performance obligations in the contract and allocate the contract transaction price among the
distinct performance obligations.

Arrangements are distinct based on whether the customer can benefit from the product or service on its own
or together with other resources that are readily available and whether the commitment to transfer the
product or service to the customer is separately identifiable from other obligations in the contract.

The Company classifies its hardware, perpetual software licenses, and software-as-a-service ("SaaS") as
distinct performance obligations. Term software licenses represent multiple obligations, which include
software licenses and software maintenance. In transactions where the Company delivers hardware or
software, it is typically the principal and records revenue and costs of goods sold on a gross basis.

Revenue from contracts with customers is recognised when, or as, control of promised products or services
is transferred to the customer in an amount that reflects the consideration to which the Company expects to
be entitled in exchange for those products or services. Transfer of control occurs once the customer has the
contractual right to use the product, generally upon shipment or once delivery and risk of loss has transferred
to the customer. Transfer of control can also occur over time for maintenance and services as the customer
receives the benefit over the contract term.

Variable consideration offered in contracts with customers, partners and distributors may include rebates,
volume-based discounts, cooperative marketing, price protection, and other incentive programs. Variable
consideration is estimated at contract inception and updated at the end of each reporting period as additional
information becomes available and recognised only to the extent that it is probable that a significant reversal
of any incremental revenue will not occur. On its product sales, the Company records consideration from
shipping and handling on a gross basis within net product sales.

The Company's hardware and perpetual software licenses are distinct performance obligations where
revenue is recognised upfront upon transfer of control. Term software licenses include multiple performance
obligations where the term licenses are recognised upfront upon transfer of control, with the associated
software maintenance revenue recognised rateably over the contract term as services and software updates
are provided. Saa$ arrangements have one distinct performance obligation which is satisfied over time with
revenue recognised rateably over the contract term as the customer consumes the services. Revenue for
extended service agreements / maintenance warranties is recognised over the term of the contracts as the
services are provided on a straight line basis. Any unrecognised revenue element is disclosed separately in
the balance sheet as a contract liability.

Revenue is recorded net of any associated sales taxes. No element of financing is deemed to be present as
the sales are made with credit terms in general between 30 and 60 days, which is consistent with market
practice.
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Notes to the financial statements (continued)
as at 31 October 2022

Accounting Policies (continued)
Significant accounting policies (continued)
Revenue from contracts with customers (continued)

The company recognises incremental direct costs to obtain a contract, primarily consisting of sales
commissions, and the cost of these is deferred and amortised over the contract term.

The Company allocates the transaction price for the contract among the performance obligations on a
relative standalone selling price basis. The standalone selling price ("SSP") is the price at which an entity
would sell a promised product or service separately to a customer. The Company establishes SSP for most
of its products and services based on the observable price of the products or services when sold separately
in similar circumstances to similar customers. When the SSP is not directly observable, the Company
estimates SSP based on management judgment by considering available data such as internal margin
objectives, pricing strategies, market/competitive conditions, historical profitability data, as well as other
observable inputs. The Company establishes SSP ranges for its products and services and reassesses them
periodically.

Judgment is applied in determining the transaction price as the Company may be required to estimate
variable consideration when determining the amount of revenue to recognise. Variable consideration may
include various rebates, volume-based discounts, cooperative marketing, price protection, and other
incentive programs that are offered to customers, partners and distributors.

When determining the amount of revenue to recognise, the Company estimates the expected usage of these
programs, applying the expected value or most likely estimate and updates the estimate at each reporting
period as actual utilisation becomes available. The Company also considers the customers' right of return
in determining the transaction price, where applicable.

Royalty income is recognised when it is the Company’s right to receive payment in accordance with the
licensing agreement.

Foreign currency translation

Transactions in foreign currencies are initially recorded in the entity’s functional currency by applying the
spot exchange rate ruling at the date of the transaction. Monetary assets and liabilities denominated in
foreign currencies are translated at the functional currency rate of exchange ruling at the balance sheet date.
All differences are taken to the statement of comprehensive income.

Interest income

Interest income is recognised as interest accrues using the effective interest method. The effective interest
rate is the rate that exactly discounts estimated future cash receipts through the expected life of the financial
instrument to its net carrying amount.

Business Combinations

Business combinations which are in scope of IFRS 3 are accounted for using the acquisition method. The
cost of an acquisition is measured as the aggregate of the consideration transferred, measured at acquisition
date fair value and the amount of any non-controlling interest in the acquiree. For transactions which are
under common control and which therefore fall outside of the scope of IFRS 3, the pooling of interests
method is used. Under the acquisition method, the excess of the purchase price over the fair value of the net
assets acquired is recognised as goodwill, whereas this is taken to the merger reserve under the pooling of
interest method.

The UK Companies Act 2006 requires goodwill to be reduced by provisions for depreciation on a
systematic basis over a period chosen by the directors, its useful economic life. However, under IFRS 3
Business Combinations, goodwill is not amortised. Consequently, the Company does not amortise
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Business Combinations (continued)

goodwill, as the value is not considered by the Directors’ to reduce gradually over its life, but reviews it for
impairment on an annual basis or whenever there are indicators of impairment.

The Company is therefore invoking a ‘true and fair view override’ to overcome the prohibition on the non-
amortisation of goodwill in the Companies Act as by recognising impairments as they arise, this better
reflects the true carrying value of the goodwill. For goodwill arising on acquisition, given the small size of
the businesses acquired as a proportion of the overall legal entity, the Company is not able to reliably
estimate the impact on the financial statements of the true and fair override on the basis that the useful life
of goodwill cannot be predicted with a satisfactory level of reliability, nor can the pattern in which goodwill
diminishes be known.

Goodwill is initially measured at cost being the excess of the aggregate of the acquisition-date fair value of
the consideration transferred and the amount recognised for the non-controlling interest (and where the
business combination is achieved in stages, the acquisition-date fair value of the acquirer's previously held
equity interest in the acquiree) over the net identifiable amounts of the assets acquired and the liabilities
assumed in exchange for the business combination. After initial recognition, goodwill is measured at cost
less any accumulated impairment losses.

For the purpose of impairment testing, goodwill acquired in a business combination is, from the acquisition
date, allocated to each of the Company’s cash-generating units (or groups of cash generating units) that are
expected to benefit from the combination, irrespective of whether other assets or liabilities of the acquiree
are assigned to those units. Each unit or group of units to which goodwill is allocated represents the lowest
level within the entity at which the goodwill is monitored for internal management purposes and not be
larger than an operating segment before aggregation.

Where goodwill forms part of a cash-generating unit and part of the operation within that unit is disposed
of, the goodwill associated with the operation disposed of is included in the carrying amount of the operation
when determining the gain or loss on disposal of the operation. Goodwill disposed of in this circumstance
is measured based on the relative values of the operation disposed of and the portion of the cash-generating
unit retained.

When the Company acquires a business, it assesses the financial assets and liabilities assumed for
appropriate classification and designation in accordance with the contractual terms, economic circumstances
and pertinent conditions as at the acquisition date. This includes the separation of embedded derivatives in
host contracts by the acquiree.

Intangible Assets

Internally generated intangible assets are not capitalised and expenditure is reflected in the income statement
in the year in which the expenditure is incurred. The useful lives of intangible assets are assessed to be either
finite or indefinite.

Intangible assets with finite lives are amortised on a straight-line basis over the useful economic life and
assessed for impairment whenever there is an indication that the intangible asset may be impaired. The
amortisation period and the amortisation method are reviewed at least at each financial year end.

Changes in the expected useful life or the expected pattern of consumption of future economic benefits
embodied in the asset is accounted for by changing the amortisation period or method, as appropriate, and
are treated as changes in accounting estimates. Gains or losses arising from derecognition of an intangible
asset are measured as the difference between the net disposal proceeds and the carrying amount of the asset
and are recognised in the income statement when the asset is derecognised.

Investments

Investments in subsidiaries are held at historical cost less any applicable provision for impairment.
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Research and development

Research costs are expensed as incurred.

Development expenditure on an individual project is recognised as an intangible asset when the Company
can demonstrate the technical feasibility of completing the intangible asset so that it will be available for
use or sale, its intention to complete and its ability to use or sell the asset, how the asset will generate future
economic benefits, the availability of resources to complete the asset and the ability to measure reliably the
expenditure during development.

Tangible fixed assets

Tangible fixed assets are stated at cost less accumulated depreciation and accumulated impairment losses.
Cost comprises the aggregate amount paid and the fair value of any other consideration given to acquire the
asset and includes costs directly attributable to making the assets capable of operating as intended.

Land and construction-in-progress are not depreciated. Other tangible fixed assets are depreciated so as to
write-off their costs to residual values on a straight-line basis over their useful lives which are estimated to
be:

Freehold buildings and long leasehold property - straight-line over a period of 40 years/length of
lease if less than 40 years

Short leasehold property - straight-line over the period of the lease

Machinery and equipment - straight-line over a period of 3 - 10 years

The carrying values of property, machinery and equipment are reviewed for impairment if events or changes
in circumstances indicate the carrying value may not be recoverable, and are written down immediately to
their recoverable amount. Useful lives and residual values are reviewed annually and where adjustments are
required these are made prospectively.

An item of property, machinery and equipment is derecognised upon disposal or when no future economic
benefits are expected to arise from the continued use of the asset. Any gain or loss arising on the
derecognition of the asset is included in the income statement in the period of derecognition.

Non-current assets held for sale

Non-current assets are classified as held for sale when their carrying value is to be recovered principally
through a sale as opposed to continuing use. The sale must be considered to be highly probable and to be
achieved within twelve months. Assets held for sale are carried at the lower of the carrying value and fair
value less costs to sell. Assets are not depreciated or amortised once classified as held for sale.
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Impairment of non-financial assets

The Company assesses at each reporting date whether there is an indication that an asset may be impaired.
Ifany such indication exists, or when annual impairment testing for an asset is required, the Company makes
an estimate of the asset’s recoverable amount in order to determine the extent of the impairment loss. An
asset’s recoverable amount is the higher of an asset’s or cash-generating unit’s fair value less costs to sell
and its value in use and is determined for an individual asset, unless the asset does not generate cash inflows
that are largely independent of those from other assets or groups of assets. Where the carrying amount of
an asset exceeds its recoverable amount, the asset is considered impaired and is written down to its
recoverable amount. Impairment losses on continuing operations are recognised in the income statement in
those expense categories consistent with the function of the impaired asset. For assets where an impairment
loss subsequently reverses, the carrying amount of the asset or cash generating unit is increased to the
revised estimate of its recoverable amount, not to exceed the carrying amount that would have been
determined, net of depreciation, had no impairment losses been recognised for the asset or cash generating
unit in prior years. A reversal of impairment loss is recognised immediately in the Income Statement, unless
the asset is carried at a revalued amount when it is treated as a revaluation increase.

Financial assets
Recognition and measurement

Financial assets are recognised in the balance sheet when the Company becomes part to the contractual
provision of the instrument. Financial assets are classified, at initial recognition, as subsequently measured
at amortised cost, fair value through other comprehensive income (OCI), and fair value through profit or
loss. The classification of financial assets at initial recognition depends on the financial asset’s contractual
cash flow characteristics and the Company’s business model for managing them.

Financial assets at amortised cost are subsequently measured using the effective interest rate (EIR) method
and are subject to impairment. Gains and losses are recognised in profit or loss when the asset is
derecognised, modified or impaired. The company has the following types of financial asset:

Trade and other receivables

Trade and other receivables are recognised if an amount of consideration that is unconditional is due from
the customer (i.e. only the passage of time is required before payment of the consideration is due).
Receivables that do not contain a significant financing component are measured at the transaction price and
are subsequently measured at amortised cost.

At each balance sheet date, the Company recognises provisions for expected credit losses on financial assets
measured at amortised cost, based on 12-month or lifetime losses, depending on whether there has been a
significant increase in credit risk since initial recognition. The simplified approach, based on the calculation
and recognition of lifetime expected credit losses, is applied to contracts that have a maturity of one year or
less, including trade receivables.

Intercompany receivables

Intercompany receivables are recognised if an amount of consideration that is unconditional is due from the
customer (i.e. only the passage of time is required before payment of the consideration is due). Intercompany
receivables that do not contain a significant financing component are measured at the transaction price and
are subsequently measured at amortised cost.

The company calculates impairment for intercompany receivables using the IFRS 9 general impairment
approach which involves calculating an amount equal to 12 months expected credit losses. Changes in credit
risk associated with these assets are assessed on both an individual and collective basis. To date there has
been no indication of impairment on an individual or collective basis.
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Financial assets (continued)

Intercompany loans are reviewed on an individual basis. The method for calculating the expected credit loss
is to consider the probability of default (‘PD’), loss given default (‘LGD”) and exposure at default (‘EAD’).
This approach applies a specific default rate to each intercompany loan based on the specific circumstances
and risk pertaining to the intercompany loan, and falls within the IFRS 9 guidance for calculating expected
credit losses. Each of the components of the expected credit loss calculation is based on historical
information that the entity holds about its related entities, and is adjusted for forward-looking information.
Management exercises judgment in selecting appropriate models, methodologies and assumptions to
estimate the expected credit losses, considering the nature of the receivables, the complexity of the portfolio,
availability of reliable data, available guarantees and potential recoveries from third parties. The analysis
performed includes the use of external industry reference rates and the group’s experience and the forecast
may not be representative of the actual default in the future, if any.

Factoring

The Company has entered into a Receivables Purchase Agreement with Wells Fargo, this program applies
to the eligible receivables from selected resellers.

Transfers for all eligible receivables under the Factoring program are recorded as sales in accordance with
[FRS 9 - Financial Instruments. Wells Fargo receives a percentage based on the gross invoice value as a
factoring fee. The factoring fee is recognised as a financing cost in the statement of comprehensive income.

In accordance with IFRS 9 — Financial Instruments the Company recognises the factored debt as a receivable
and records the consideration received as a liability within other creditors in respect of the proceeds received
from the factor under separate presentation, until the receivable is collected by Wells Fargo.

Cash at bank and in hand

Cash and short term deposits in the balance sheet comprise cash at banks and in hand and short term deposits
with an original maturity of three months or less.

Derecognition of financial assets

A financial asset (or, where applicable, a part of a financial asset or part of a group of similar financial
assets) is primarily derecognised when the rights to receive cash flows from the asset have expired or the
Company has transferred its rights to receive cash flows from the asset or has assumed an obligation to pay
the received cash flows in full without material delay to a third party under a ‘pass-through’ arrarigement;
and either (a) the Company has transferred substantially all the risks and rewards of the asset, or (b) the
Company has neither transferred nor retained substantially all the risks and rewards of the asset, but has
transferred control of the asset.

When the Company has transferred its rights to receive cash flows from an asset or has entered into a pass-
through arrangement, it evaluates if, and to what extent, it has retained the risks and rewards of ownership.

Financial liabilities

Recognition and measurement

The Company’s financial liabilities include trade and other payables and loans and borrowings including
bank overdrafts. Obligations for loans and borrowings are recognised when the Company becomes party to
the related contracts and are measured initially at the fair value of consideration received less directly
attributable transaction costs. After initial recognition, interest-bearing loans and borrowings are
subsequently measured at amortised cost using the effective interest rate method.
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Derecognition of financial liabilities

A financial liability is derecognised when the obligation under the liability is discharged or cancelled or
expires. When an existing financial liability is replaced by another from the same lender on substantially
different terms, or the terms of an existing liability are substantially modified, such an exchange or
modification is treated as the derecognition of the original liability and the recognition of a new liability.
The difference in the respective carrying amounts is recognised in the statement of profit or loss.

Leases

The Company assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract
conveys the right to control the use of an identified asset for a period of time in exchange for consideration.

The Company applies a single recognition and measurement approach for all leases. The Company
recognises lease liabilities to make lease payments and right-of-use assets representing the right to use
underlying assets. The asset and liability are recognised at the date at which the leased asset is available for
use by the Company.

Right-of-use assets

The Company recognises right-of-use assets at the commencement date of the lease, being the date the
underlying asset is available for use. Right-of-use assets are measured at cost, less any accumulated
depreciation and impairment losses, and adjusted for any remeasurement of lease liabilities and any estimate
of costs to be incurred by the lessee in dismantling and removing the underlying asset. The cost of right-of-
use assets includes the amount of lease liabilities recognised, initial direct costs incurred, and lease payments
made at or before the commencement date less any lease incentives received. Right-of-use assets are
depreciated on a straight-line basis over the shorter of the lease term and the estimated useful lives of the
assets, as follows:

Property - over term of lease or useful life (whichever is shorter)
Motor vehicles - over term of lease or useful life (whichever is shorter)

The right-of-use assets are also subject to impairment. Refer to the accounting policies section ‘Impairment
of non-financial assets’.

Lease liabilities

At the commencement date of the lease, the Company recognises lease liabilities measured at the present
value of the lease payments to be made over the lease term. The lease payments include fixed payments less
any lease incentives receivables, variable lease payments that depend on an index or a rate, and amounts
expected to be paid under residual value guarantees. The lease payments also include, where necessary, the
exercise price of a purchase option reasonably certain to be exercised by the Company and payments of
penalties for terminating the lease, if the lease term reflects the Company exercising the option to terminate.
Variable lease payments that do not depend on an index or a rate are recognised as expenses in the period
in which the event or condition that triggers the payment occurs.
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Leases (continued)
In calculating the present value of lease payments, the Company uses:

o [ts incremental borrowing rate at the commencement date for property leases because the interest
rate implicit in the lease is not readily determinable; and
¢ The interest rate implicit in vehicle leases because this is readily determinable.

After the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest
and reduced for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured
if there is a modification, a change in the lease term, a change in lease payments by reference to a change
in an index or rate or a change in the assessment of an option to purchase the underlying asset.

The Company’s lease liabilities are included in creditors, as set out in note 18.

Stocks

Stocks are valued the lower of cost and net realisable value after making allowance for obsolete or slow
moving stocks. Cost is determined on a first in first out basis and includes transport and handling costs; in
the case of finished goods, cost includes all direct expenditure and production overheads based on the
normal level of activity. Net realisable value is the price at which stocks can be sold in the normal course
of business after allowing for the costs of realisation and, where appropriate, the cost of conversion from
their existing state to a finished condition.

Income taxes

Current tax assets and liabilities are measured at the amount expected to be recovered from or paid to the
taxation authorities, based on tax rates and laws that are enacted or substantively enacted by the balance
sheet date.

Deferred income tax is recognised on all temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts in the financial statements, with the following exceptions- deferred
income tax assets are recognised only to the extent that it is probable that taxable profit will be available
against which the deductible temporary differences, carried forward tax credits or tax losses can be utilised.

Deferred income tax assets and liabilities are measured on an undiscounted basis at the tax rates that are
expected to apply when the related asset is realised or liability is settled, based on tax rates and laws enacted
or substantively enacted at the balance sheet date.

The carrying amount of deferred income tax assets is reviewed at each balance sheet date. Deferred income
tax assets and liabilities are offset only if a legally enforcement right exists to set off current tax assets
against current tax liabilities, the deferred income taxes relate to the same taxation authority and that
authority permits the Company to make a single net payment.

Income tax is charged or credited to other comprehensive income if it relates to items that are charged or
credited to other comprehensive income. Similarly, income tax is charged or credited directly to equity if it
relates to items that are credited or charged directly to equity. Otherwise income tax is recognised in the
income statement.

Share-based payments — equity settled transactions

The cost of equity-settled transactions with employees is measured by reference to the fair value at the date
at which they are granted and is recognised as an expense over the vesting period, which ends on the date
on which the relevant employees become fully entitled to the award. Fair value is determined by using an
appropriate option pricing model. In valuing equity-settled transactions, no account is taken of any vesting
conditions, other than conditions linked to the price of the shares of the Company.
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Share-based payments — equity settled transactions (continued)

No expense is recognised for awards that do not ultimately vest, except for awards where vesting is
conditional upon a market condition, which are treated as vesting irrespective of whether or not the market
condition is satisfied, provided that all other performance conditions are satisfied.

At each balance sheet date before vesting, the cumulative expense is calculated, representing the extent to
which the vesting period has expired and management’s best estimate of the achievement or otherwise of
non-market conditions, number of equity instruments that will ultimately vest or in the case of an instrument
subject to a market condition, be treated as vesting as described above.

The movement in cumulative expense since the previous balance sheet date is recognised in the statement
of comprehensive income with a corresponding entry in equity.

Where the terms of an equity-settled award are modified or a new award is designated as replacing a
cancelled or settled award, the cost based on the original award terms continues to be recognised over the
original vesting period. In addition, an expense is recognised over the remainder of the new vesting period
for the incremental fair value of any modification, based on the difference between the fair value of the
original award and the fair value of the modified award, both as measured on the date of the modification.
No reduction is recognised if this difference is negative.

Where an equity-settled award is cancelled, it is treated as if it had vested on the date of cancellation, and
any cost not yet recognised in the statement of comprehensive income for the award is expensed
immediately. Any compensation paid up to the fair value of the award at the cancellation or settlement date
is deducted from equity, with any excess over fair value being treated as an expense in the statement of
comprehensive income.

The Company records the charge payable to Hewlett Packard Enterprise Company for the difference
between the market value of exercised options and the exercise price of those options when the liability is
due to equity.

Provisions

A provision is recognised when the Company has a legal or constructive obligation as a result of a past
event, if it is probable that an outflow of economic benefits will be required to settle the obligation and a
reliable estimate can be made of the amount of the obligation. If the effect is material, the expected future
cash flows are discounted using a current pre-tax rate that reflects, where appropriate, the risk specific to
the liability.

The Company makes provision for the cost of restoring the existing leased office to their original condition
based on publicly available estimated costs per square foot.

Exceptional items

The Company presents as exceptional items those material items of income and expense which, because of
the nature or expected infrequency of the events giving rise to them merits separate presentation to allow
shareholders to understand better the elements of financial performance in the year, so as to facilitate
comparison with prior periods and to assess better trends in financial performance.
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Pensions

The Company operates both defined benefit and defined contribution pension schemes. The assets of the
schemes are held separately from those of the Company.

The cost of providing benefits under the defined benefit plans is determined using the projected unit credit
method, which attributes entitlement to benefits to the current period (to determine current service cost) and
to the current and prior periods (to determine the present value of defined benefit obligation) and is based
on actuarial advice. Past service costs are recognised in the income statement on a straight-line bases over
the vesting period or immediately if benefits have vested. When a settlement (eliminating all obligations for
benefits already accrued) or a curtailment (reducing future obligations as a result of a material reduction in
the scheme membership or a reduction in future entitlement) occurs, the obligation and related plan assets
are remeasured using current actuarial assumptions and the resultant gain or loss recognised in the income
statement during the period in which the settlement or curtailment occurs.

Net interest is calculated by applying the discount rate to the net defined benefit liability or asset, both as
determined at the start of the annual reporting period, taking account of any changes in the net defined
benefit liability during the period as a result of contribution and benefit payments. The net interest is
recognised in the income statements as finance revenue or cost.

Remeasurements, comprising actuarial gains and losses, the effect of the asset ceiling and the return on the
net assets (excluding amounts included in net interest), are recognised immediately in other comprehensive
income in the period in which they occur.

The defined benefit pension asset or liability in the balance sheet comprises the total present value of the
defined benefit obligation (using a discount rate based on high quality corporate bonds), less the fair value
of plan assets out of which the obligations are to be settled directly. Fair value is based on market price
information and in the cast of quoted securities is the published bid price. The value of a net pension benefit
asset is restricted to the present value of any amount the Company expected to recover by way of refunds
from the plan or reductions in the future contributions.

Contributions to defined contribution schemes are recognised in the income statement in the period in which
they become payable.

New standards amendments or interpretations not yet effective

The Company has not early adopted any standard, amendment or interpretation that has been issued but is
not yet effective.

Revenue

Revenue recognised in the income statement is analysed as follows:

2022 2021
£°000 £°000
IT Products and Solutions 979,583 918,584

The segmental analysis for revenue by geographical split has not been provided as it is the opinion of the
directors that any disclosure would be seriously prejudicial to the interests of the Company and therefore
has not been disclosed.

No revenue was derived from exchanges of goods or services (2021: £nil).
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4. Operating profit/(loss)
This is stated after charging/(crediting):

2022 2021

£°000 £°000

Auditor’s remuneration - audit services 196 184
Foreign exchange (gain)/loss (4,535) 83
Amortisation of customer relationships 663 663
Depreciation - owned assets 3,021 2,591
- right-of-use assets 3,972 4,097

Impairment - right-of-use assets - 1,273
Loss on disposal of fixed assets 26 1,709
Income from subleasing right-of-use assets (566) (585)
Increase of credit loss provision for IC loan 33,305 941
Increase of credit loss provision for trade receivables 1,038 293
Cost of stocks recognised as an expense (within cost of sales) 627,749 604,201
Research and development expenditure 10,728 13,375
Less: amounts recharged to other group (12,167) (11,507)

companies
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5. Exceptional items

2022 2021
£°000 £°000

Recognised in arriving at operating profit/(loss):
Restructuring costs 5,652 33,355
Impairment of right-of-use asset - 1,273

During 2022, the Company continued with certain employee redundancy and ‘property rationalisation
programmes at a cost of £5,652,000 (2021: £33,355,000).

6. Staff costs

2022 2021
£°000 £000
Wages and salaries 174,855 196,293
Social security costs 22,992 24,595
Other pension costs 31,362 36,449
Equity-settled share-based payments (note 7) 8,786 6,016
237,995 263,353

The average number of staff employed by the Company during the year amounted to:
2022 2021
No. No.
Sales and services 1,638 1,866
Research and development 203 185
1,841 2,051

The above aggregate payroll costs include amounts expensed in relation to employee redundancy costs
which is shown separately in note 5 as an exceptional item.

Other pension costs above do not include amounts within other interest payable (note 10) and amounts
recognised through other comprehensive income in respect of defined benefit pension schemes.
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7.  Share based payments

The Company recognises stock-based compensation expense for all share-based payment awards, net of
forfeitures. The recognised costs are for only those shares expected to meet the service and performance
vesting conditions over the requisite service period of the awards.

The Company has the following stock purchase and incentive compensation plans:

Employee stock purchase plan

Effective 1 November 2015, the Company adopted the Hewlett Packard Enterprise Company 2015
Employee Stock Purchase Plan (“ESPP”). The ESPP allows eligible employees to contribute up to 10% of
their eligible compensation to purchase Hewlett Packard Enterprise’s common stock. The Plan provides for
a discount not to exceed 15% and an offering period up to 24 months. The Company currently offers 6
month offering periods during which employees have the ability to purchase shares at 95% of the closing
market price on purchase date.

Incentive compensation plans

The Company adopted the Hewlett Packard Enterprise Company 2021 Stock Incentive Plan (the "Plan").
The Plan became effective on 14 April 2021. The Plan provides for the grant of various types of awards
including restricted stock awards, stock options, and performance-based awards. These awards generally
vest over three years from the grant date. The Company's stock-based incentive compensation program also
includes various equity plans assumed through acquisitions under which stock-based awards are
outstanding.

Stock options

Stock options granted under the Plan are generally non-qualified stock options. Stock options generally vest
over three to four years from the date of grant. The exercise price of a stock option is equal to the closing
price of the Company’s common stock on the option grant date. The majority of the stock options issued by
the Company contain only service vesting conditions. The Company also issued performance-contingent
stock options that vest only on the satisfaction of both service and market conditions. In 2022, the Company
did not issue stock options (In 2021, the Company did not issue stock options other than those that were
replacement awards through the acquisition of Silver Peak).

The Company utilizes the Black-Scholes-Merton option pricing formula to estimate the fair value of stock
options subject to service-based vesting conditions.

During the year 48,393 (2021: 4,583) share options were exercised. The weighted average share price at the
date of exercise for share options exercised during the year was $15.78 (2021: $14.19).
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At the reporting date there were 128,627 (2021: 184,927) outstanding share options. The range of exercise
prices for stock options outstanding at the end of the year and associated weighted average remaining
contractual life is set out below:

2022 2021
Weighted- Weighted-
average average
Shares remaining Shares remaining
Range of Exercise Prices outstanding  life inyears outstanding  life inyears
$0.01 -$9.99 106,459 5.86 161,674 6.78
$10- $19.99 22,168 2.00 23,253 2.91
128,627 5.20 184,927 6.29

Restricted stock awards

Restricted stock awards are non-vested stock awards and are generally subject to forfeiture if employment
terminates prior to the lapse of the restrictions. Such awards generally vest over three years from the date
of grant. During the vesting period, ownership of the restricted stock cannot be transferred. Restricted stock
units have dividend equivalent rights equal to the cash dividend paid on common stock. Restricted stock
units do not have the voting rights of common stock, and the shares underlying the restricted stock units are
not considered issued and outstanding upon grant.

The fair value of the restricted stock units is the closing price of the Company's common stock on the grant
date of the award. The Company expenses the fair value of restricted stock awards, as determined on the .
date of grant, rateably over the period during which the restrictions lapse.

During the year 623,451 (2021: 611,259) non-vested restricted stock units were exercised.

At the reporting date there were 1,495,044 (2021: 1,287,038) outstanding non-vested restricted stock units.

8. Directors’ emoluments

The aggregate remuneration for directors who have performed qualifying services for this Company
amounted to £1,106,452.98 (2021: £1,123,528) with pension contributions of £nil (2021: £nil).

The emoluments of the highest paid director were remuneration of £689,661 (2021: £840,928) and pension
contributions to money purchase schemes of £nil (2021: £nil).

Two directors participated in the Company’s defined contribution pension scheme during the year ended 31
October 2022 (2021: None).

One director participated in the Company’s defined benefit pension scheme during the year ended 31
October 2022 (2021: One).

Two directors exercised share options during the year ended 31 October 2022 (2021: Two).

Two directors acquired shares through the vesting of previously granted restricted stock units (2021: Two).
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as at 31 October 2022

9. Interest receivable and similar finance income

Interest receivable from group undertakings
Other finance income

10. Interest payable

Interest payable associated with debt financing arrangements
Other interest payable

2022 2021
£000 £000
18,175 7,695
3 43
18,178 7,738
2022 2021
£'000 £°000
5,257 2,587
2,711 3,406
7,968 5,993
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11. Taxation on profit/(loss) on ordinary activities

(a) Analysis of tax credit in the income statement ,
2022 2021
£°000 £°000
Current tax:
United Kingdom corporation tax on profit/(loss) for the year at 19.00%
(2021: 19.00%) 6,185 -
Amount transferred to other comprehensive income 258 142
Foreign Tax 6 7
Total current tax in relation to current year 6,449 149
Over provision in prior year 1,694 (250)
Total current tax ! 8,143 101
Deferred tax:
Origination and reversal of timing differences — current year 3,441 (4,261)
Origination and reversal of timing differences — prior year 1,040 857
Effect of decreased tax rate . - (6,419)
Total deferred tax 4,480 (9,823)
Tax income in the income statement 12,624 (9,924)
(b) Tax relating to items charged or credited to other comprehensive income
) 2022 2021
£°000 £°000
Current tax:
Actuarial loss on share based payments (258) (142)
Deferred tax:
Actuarial (loss)/gain on defined benefit pension plans (873) 2,250
Share Based Payments 33 (591)
Total deferred tax (840) 1,659
Tax (income)/expense in the statement of other comprehensive income (1,098) 1,517
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11. Taxation on profit/(loss) on ordinary activities (continued)

(c) Reconciliation of the total tax charge

The tax assessed on the loss on ordinary activities for the year is different to the standard rate of corporation tax
in the United Kingdom of 19.00% (2021: 19.00%). The differences are reconciled below:

2022 2021
£'000 £000
Profit/(loss) on ordinary activities before tax 15,488 (9.837)
Profit/(loss) on ordinary activities multiplied by standard rate of corporation
tax in the United Kingdom of 19.00% (2021: 19.00%) ) 2,943 (1,869)
Effects of:
Disallowable expenses 8,843 (2,505)
Depreciation and similar items in excess of capital allowances 326 255
Foreign Tax 6 7
Effect of decreased tax rate - (6,419)
Other (2,228) -
Total current tax in relation to current year 9,890 (10,531)
Over provision in prior year 2,734 607
Total tax expense/ credit (note 11(a)) 12,624 (9.924)
(d) Deferred tax
2022 2021
£°000 £000
The deferred tax included in the balance sheet is as follows: 27,828 31,468

The balance of the deferred taxation account consists of the tax effect of timing differences in respect of:

2022 2021

£°000 £'000

Excess of depreciation over taxation allowances 11,323 11,960
Pension (surplus) (1,415) (5,173)
Losses carried forward 13,722 20,852
Other timing differences 4,198 3,829
Total deferred tax asset . 27,828 31,468
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Taxation on profit/(loss) on ordinary activities (continued)

(d) Deferred tax (continued)

A deferred tax asset has been recognised as the directors believe that, based on forecast results, it is more
likely than not that there will be sufficient taxable profits from which the future reversal of the underlying
timing differences can be deducted.

2022 2021

£000 £°000

As at 1 November 2021 31,468 23,304

Deferred tax (income)/expense to the income statement (4,480) 9,823

Peferred tax expense/(income) to statement of other comprehensive 840 (1,659)
income

As at 31 October 2022 27,828 31,468

(e) Factors that may affect future tax charges

The Finance Bill 2021 announced that the corporation tax main rate will increase to 25% from April 2023.
The deferred tax balance as at 31 October 2022 have been recognized at the rate at which they are expected
to unwind.

() Unrecognized deferred tax asset

The Company has unused capital tax losses of £9,308,266 (2021: £9,308,266) for which no deferred tax
asset has been recognized in the statement of financial position because it is not probable that future taxable
profits will be available against which the Company can use the benefits therefrom.
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12. Tangible fixed assets

Property Assets Machinery Total
under and
construction equipment
£°000 £'000 £°000 £000
Cost:
As at 1 November 2021 16,407 347 9,495 26,249
Additions - 760 1,577 2,337
Transfers 354 (356) 2 -
Disposals (C) 275) (1,159) (1,481)
As at 31 October 2022 16,714 476 9,915 27,105
Depreciation:
As at 1 November 2021 5,584 - 7,324 12,908
Charge for the year 1,930 - 1,091 3,021
Disposals (32) - (312) (344)
As at 31 October 2022 7,482 - 8,103 15,585
Net book value:
As at 31 October 2022 9,232 476 1,812 11,520
As at 1 November 2021 10,823 347 2,171 13,341
Analysis of property
2022 2022 2022 2021
Cost  Depreciation Net Net
£000 £°000 £°000 £°000
Freehold buildings and long leasehold 476 - 476 347
Short leaseholds 16,714 7,482 9,232 10,823
Total property 17,190 7,482 9,708 11,170

45



Hewlett-Packard Limited

13.

14.

Notes to the financial statements (continued)
as at 31 October 2022

Intangible fixed assets

Customer Total
Goodwill relationships  Intangibles
£°000 £7000 £°000

Cost:
As at 1 November 2021 51,159 1,325 52,484
Amortisation of customer relationships - (663) (663)
As at 31 October 2022 51,159 662 51,821

Amortisation of customer relationships

The customer relationships acquired as part of the RedPixie acquisition are being amortised evenly over
the directors estimate of its useful economic life of 6 years.

Leases

The Company has lease contracts for various items of property and motor vehicles used in its operations.
Leases of property generally have lease terms between 5 and 15 years, while motor vehicles generally have
lease terms of 4 years. Lease payments made under the lease contract obligations constitute fixed term
payments only. There are several lease contracts that include extension and termination options, which are
further discussed below.

Amounts recognised in the balance sheet

Set out below are the carrying amounts of right-to-use assets recognised and the movements during the
period:

Motor

Property vehicles Total

£000 £°000 £°000

As at 1 November 2021 36,059 99 36,158
Additions 119 42 161
Terminations (581) (6) (587
Depreciation expense (3,931 41) (3,972)
As at 31 October 2022 31,666 94 31,760
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as at 31 October 2022

Leases (continued)

Set out below are the carrying amounts of the lease liabilities (included in creditors) and the movements

during the period:

As at 1 November 2021
Additions
Terminations
Accretion of interest
Payments

As at 31 October 2022

Current (note 18)
Non-current (note 18)

Amounts recognised in the income statement

The following are the amounts recognised in income statement:

Depreciation expense of right-of-use assets
Impairment on right-of-use assets

Interest expense on lease liabilities

Income from subleasing right-of-use assets

Total amount recognised in income statement

Operating lease commitments

2022
£°000

3,972

832
(566)

39,243
166
(557)
832
(4,282)

35,402

4,083
31,319

2021
£°000

4,097
1,273

814
(585)

4,238

5,599

Future minimum sublease payments expected to be received under non-cancellable sublease agreements are

as follows:

- not later than one year
- after one year but not more than 5 years inclusive

2022 2021
Land and  Land and
buildings buildings

£°000 £°000
642 282
321 424
963 706
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Notes to the financial statements (continued)
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Investments

The Company holds investments in the following direct subsidiaries with the collective carrying value of
£4 (2021: £4):

Name Country of Principal activity ~ Percentage of
incorporation ordinary
shares held

Hewlett Packard Enterprise UK Pension
Trustee Limited England and Wales Trustee 100%

The registered office of Hewlett Packard Enterprise UK Pension Trustee Limited is 210 Wharfedale Road,
Winnersh, Berkshire, RG41 5TP.

Stocks
2022 2021
£000 £°000
Finished goods for resale 71,372 61,726 -
Debtors
2022 2021
£°000 £°000
Net trade debtors 238,621 184,198
Amounts owed by group undertakings 842,626 846,282
Corporation Tax - 280
Other debtors 812 615
Deferred contract costs 4,458 5,805
Prepayments and accrued income 14,105 7,819

1,100,622 1,044,999

Included within Debtors are the provisions for expected credit loss in the following amounts:

2022 2021

£000 £°000

Expected credit loss on trade receivables (2,026) (988)
Expected credit loss on intercompany loan _ (38,209) (4,904)
(40,235) (5,892)
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Debtors (continued)

In 2022, the Company continued to operate under the Receivables Purchase Agreement with Wells Fargo
and this program applies to the eligible receivables from selected resellers. Included in trade debtors at 31
October 2022 are assets associated with debt financing arrangement of £134,380,000 (2021:
£107,558,000).

Included within amounts owed by group undertakings is a loan due from a Hewlett-Packard Holdings
Limited in the amount of £686,224,000 (2021: £669,976,000) with an interest rate of 3.0382% (2021:
0.95213%). As at 31 October 2022 the Company recognised a credit loss provision for this loan in the
amount of £38,209,000 (using expected credit loss rate 0f 9.28%). The credit loss provision as at 31 October
2021 was equal to £4,904,000 (using expected credit loss rate of 1.22%) hence an increase of provision by
£33,305,000 has been included in the profit and loss in the current year. On 16 February 2023, the
intercompany loan with Hewlett-Packard Holdings Limited matured and a new loan was put in place with
a principal amount of £692,208,000. The intercompany loan carries a fixed interest rate at 5.3405% and is
due to mature on 15 February 2024. :

The credit risk exposure on the Company’s trade receivables is set out below. Trade receivables are
generally non-interest bearing and on 30-90 day terms.

£000 £°000 £000
As at 31 October 2022 <90 days >90 days Total
Trade receivables 239,402 1,245 240,647
Expected credit loss rate . 0.6% 45.4% 0.8%
Net trade receivables 237,941 680 238,621
As at 31 October 2021 <90 days >90 days Total
Accounts Receivables 183,558 1,628 185,186
Expected credit loss rate 0.7% 35.5% 1.2%
Net trade receivables 183,062 1,136 184,198

The debtors falling due after more than one year include the following amounts:

2022 2021

£°000 £'000

Deferred contract costs 8,180 5,457
Other 1,641 962
9,821 6,419
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as at 31 October 2022

Creditors

Amounts falling due within one year:

Accruals and deferred income

Debt financing arrangements
Amounts owed to group undertakings
Other taxation and social security
Trade creditors

Lease liabilities

Corporation tax

Amounts falling due after more than one year:

Accruals and deferred income
Lease liabilities

Provisions for liabilities and charges

Note ‘ the financial statments(contnud)

Provisions for liabilities and charges for the Company can be analysed as follows:

As at 1 November 2021

Amounts provided in the year
Unwinding of discounted amount
Amounts utilized during the year
Amounts released during the year

As at 31 October 2022

2022 2021

£'000 £°000

216,887 199,514

137,295 75,900

100,258 136,717

42,344 39,064

9,251 9,811

4,083 3,450

3,202 -

513,320 464,456

2022 2021
£°000 £°000

102,267 112,872

31,319 35,793

133,586 148,665

Onerous
lease  Warranty Total
provisions

4,156 8,920 13,076
- 7,566 7,566

229 - 229

- (6,159) (6,159)
(2,626) - (2,626)
1,759 10,327 12,086
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Provisions for liabilities and charges (continued)
Onerous lease provisions

Onerous lease provisions represent the net present value of the costs associated with early termination of
certain contractual obligations for leasehold premises which are no longer used in operations, following a
group property rationalisation program. It is expected that these costs will have been incurred within 3 years
of the balance sheet date in accordance with the respective contractual obligations. The onerous lease
provision represents the present value of the amount to be paid discounted at an average rate of 2.76%
(2021: 3.82%).

Warranty

Provision is made for expected warranty claims on products with unexpired warranty periods. Standard
product warranty terms generally include post-sales support and repairs or replacement of a product at no
additional charge for a specified period of time. Estimated warranty obligation is based on contractual
warranty terms, repair costs, product call rates, average cost per call, current period product shipments and
ongoing product failure rates, as well as specific product class failure outside of baseline experience. It is
expected that these costs will have been incurred within 3 years of the balance sheet date in accordance with
the respective contractual obligations.

Pensions and other post-retirement benefits
Defined contribution scheme

Hewlett-Packard Limited operates defined contribution pension schemes for the benefit of certain
employees. The assets of these schemes are held separately from those of the Company in an independently
administered fund. The cost for the year amounted to £17,819,690 (2021: £17,762,000). The outstanding
liability relating to the scheme at 31 October 2022 was £1,494,676 (2021: £1,410,000).

Defined benefit pension scheme

The Company operates two defined benefit pension schemes for the benefit of certain employees:
— The Hewlett-Packard Limited Retirement Benefits Plan - Digital Section
— The Hewlett-Packard Limited Retirement Benefits Plan — Hewlett-Packard Section

The Digital section contains employees and ex-employees of both Hewlett-Packard Limited and Hewlett-
Packard Manufacturing Limited.

These schemes provide benefits based on final pensionable pay. The assets of the scheme are held separately
from those of the Company in separate trustee administered funds to meet long-term pension liabilities to
past and present employees. This scheme is closed to new individual members. New individual employees
are invited to join the defined contribution scheme operated by Hewlett-Packard Limited (see above).

The valuation for the disclosures has been based on the most recent data as at 31 October 2022 and was
updated by AON Hewitt Limited to take account of the requirements of FRS 101 in order to assess the
scheme assests and liabilities at 31 October 2022. The latest formal actuarial valuation of the Sections as at
31 October 2021. The next valuation is due as at 31 October 2024. Scheme assets are stated at their market
values at the respective balance sheet dates.
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as at 31 October 2022

Pensions and other post-retirement benefits (continued)

The assets and liabilities of the schemes are:

As at 31 October 2022

Scheme assets at fair value
Equities

Low risk

Property

Liability driven investments
Cash/other

Fair value of scheme assets
Present value of scheme liabilities

Defined benefit pensions scheme asset
Unrecognised surplus

Asset recognised before consideration of
minimum funding requirement

Asset recognised on the balance sheet

Digital Hewlett-
‘& Packard Total
Section )
Section
£°000 £°000 £°000
133,831 126,743 260,574
806,561 737,722 1,544,283
- 14 14
386,693 372,132 758,825
11,284 11,053 22,337
1,338,369 1,247,664 2,586,033
(1,239,565) (1,156,328) (2,395,893)
98,804 91,336 190,140
(97,308) (87,172) (184,480)
1,496 4,164 5,660
1,496 4,164 5,660
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20. Pensions and other post-retirement benefits (continued)

As at 31 October 2021

Digital ~ Hewlett-Packard

Section Section Toal
£000 £°000 £°000
Scheme assets at fair value
Equities 218,133 208,105 426,238
Low risk 1,281,539 1,145,797 2,427,336
Property - 15 15
Liability driven investments 565,521 647,354 1,212,875
Cash/other 39,684 37,372 77,056
Fair value of scheme assets 2,104,877 2,038,643 4,143,520
Present value of scheme liabilities (1,816,362) (1,725,611) (3,541,973)
Defined benefit pensions scheme asset 288,515 313,032 601,547
Unrecognised surplus (281,983) (298,892) (580,875)
Asset recognised before consideration of 6.532 14.140 20.672
minimum funding requirement ’ ’ ' ’
Asset recognised on the balance sheet 6,532 14,140 20,672

The pension plans have not invested in any of the Company’s own financial instruments nor in properties
or other assets used by the Company.

The disclosures have been based on the assumption that the Company does not have an unconditional right
to recoup any surplus arising in the Plan. Therefore, the provisions of IAS 19 have resulted in the amount
of surplus shown in the balance sheet being restricted. The Funding Agreement between the Trustees and
the Company specified that no Funding Agreement contributions were required for 2022. Instead only
contributions for salary sacrifice paid on behalf of members are due to be paid. Since the Company is paying
less for future benefits than it is recording as accounting service cost, the Company is effectively eroding
the size of the surplus over time. The accounting cost of the benefits accruing each year is the service cost
and by paying less than this amount, the expected accounting surplus in future years is lower — the Company
is then obtaining economic value from the surplus through reduced cash contributions. When determining
the adjustment in respect of the minimum funding requirement, the Company is assumed not to be able to
obtain economic benefit from any surplus which currently exists or which arises in the future except to the
extent discussed above. This future economic value of surplus is recognised on the balance sheet.
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20. Pensions and other post-retirement benefits (continued)
When determining the adjustment in respect of the minimum funding requirement, the Company is assumed
not to be able to obtain economic benefit from any surplus which currently exists or which arises in the
future except to the extent discussed above.
This future economic value of surplus is recognised on the balance sheet. It has been calculated assuming
that the cost of accrual and accounting service costs continue at the current rate but based on a declining

membership.
The amounts recognised in the Income Statement and in the Statement of Comprehensive Income for the
year are as follows:

Year ended 31 October 2022

Digital ~ Hewlett-Packard

Section Section Total
Recognised in the Income statement £000 £°000 £°000
Current service costs 2,391 4,243 6,634
Administration expenses 3,361 3,150 6,511
Past service cost 226 171 397
Expenses recognised in arriving at operating 5.978 7,564 13,542
profit
Net interest on defined benefit asset (64) (266) (330)
Digi.tal Hewlett-Packc?rd Total
Section Section
Taken to Statement of Comprehensive Income £000 £000 £000
Return on plan assets (excluding amounts
included in net interest expense) (734,781) (773,552) (1,508,333)
Actuarial gains due to changes in 549,936 581,999 1,131,935
financial assumptions
Actuarial gfuns due to'changes in 34,087 30,434 64,521
demographic assumptions
Actua'rnal (losses) due to liability (38,871) (59,395) (98.266)
experience
Adjustment due to unrecognised surplus 189,610 217,040 406,650
Recognised in the statement of 19 3,474 3,493

comprehensive income
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20. Pensions and other post-retirement benefits (continued)

Year ended 31 October 2021

Digital ~ Hewlett-Packard Total

Section Section
Recognised in the Income statement £000 £°000 - £000
Current service costs 3,156 4,960 8,116
Administration expenses 4,336 3,738 8,074
Past service cost 1,294 951 2,245
Expenses recognised in arriving at operating profit 8,786 9,649 18,435
Net interest on defined benefit asset @n (199) (240)

Digital ~ Hewlett-Packard

Section Section Total
Taken to Statement of Comprehensive Income £000 £°000 £7000
Betum on plan gssets (excluding amounts 71,675 $8.262 159,937
included in net interest expense)
Actuar'lal gams/(lgsses) due to changes in 17,685 (20,155) (2,470)
financial assumptions
Actuarxa} gains due to changes in demographic 797 804 1,601
assumptions
Actuarial (losses)/gains due to liability experience (2,208) 6,187 3,979
Adjustment due to unrecognised surplus (83,630) (70,417) (154,047)
Becogmsed in the statement of comprehensive (4.319) (4,681) (9,000)
income
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Pensions and other post-retirement benefits (continued)

Changes in the present value of the defined benefit pension obligations are analysed as follows:

As at 1 November 2020
Current service cost

Past service cost

Interest on scheme liabilities
Actuarial (gains)/losses
Benefits paid

As at 31 October 2021
Current service cost

Past service cost

Interest on scheme liabilities
Actuarial (gains)

Benefits paid

As at 31 October 2022

Digital
Section
£°000
1,868,982
3,156
1,294
24,510
(16,274)
(65,306)

1,816,362
2,391
226
31,258
(545,152)
(65,520)

1,239,565

Changes in the fair value of scheme assets are as follows:

As at 1 November 2020
Interest income on Plan assets
Contributions by employer
Benefits paid

Administrative expenses
Actuarial gains

As at 31 October 2021
Interest income on Plan assets

Contributions by employer
Benefits paid
Administrative expenses
Actuarial (losses)

As at 31 October 2022

Digital
Section
£000
2,073,699
27,154
1,991
(65,306)
(4,336)
71,675

2,104,877
36,257
897
(65,520)
(3,361)
(734,781)

1,338,369

Hewlett-Packard
Section

£000
1,741,881
4,960
951
24,317
13,164
(59,662)

1,725,611
4,243

171
30,315
(553,038)
(50,974)

1,156,328

Hewlett-Packard
Section

£000
1,984,453
27,693
1,635
(59,662)
(3,738)
88,262

2,038,643
35,901
796
(50,974)
(3,150)
(773,552)

1,247,664

Total

£000
3,610,863
8,116
2,245
48,827
(3,110)
(124,968)

3,541,973
6,634

397

61,573
(1,098,190)
(116,494)

2,395,893

Total

£000
4,058,152
54,847
3,626
(124,968)
(8,074)
159,937

4,143,520
72,158
1,693
(116,494)
6,511)
(1,508,333)

2,586,033
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Pensions and other post-retirement benefits (continued)

The main assumptions adopted are:

Rate of salary increases

Hewlett-Packard section — Post 1997 service
Discount rate for Section liabilities

Discount rate for interest cost

Discount rate for service cost

Inflation assumption — RPI

Inflation assumption — CPI

Rate of statutory revaluations to deferred pension in excess of
GMP

Mortality rates (in years)

Current pensioners life expectancy at 60 — male
Current pensioners life expectancy at 60 - female
Future pensioners life expectancy at 60 ~ male*
Future pensioners life expectancy at 60 ~ female*

* These life expectancies are for members currently aged 45

Digital

Section
2022 2021
% %
3.0 3.0
4.8 1.9
5.0 1.8
4.7 1.8
3.6 3.2
3.0 2.6
3.0 2.6
274 274
29.2 29.5
282 281
300 304

Hewlett-Packard
Section
2022 2021
% %
3.0 3.0
3.3 3.2
4.8 1.9
5.0 1.8
4.7 1.8
3.6 32
3.0 2.6
3.0 2.6
27.6 27.7
294 29.5
28.4 28.5
30.2 304

The rate of increase to pensions in payment is based on the rules of the relevant section, combined with the
relevant inflation (RPI or CPI) assumption where the increase is capped.
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Pensions and other post-retirement benefits (continued)

The Company has considered the full yield curve when deriving the discount rate assumptions and each
future projected benefit cashflow has been discounted at the spot rate appropriate for that year. For the
purpose of this disclosure, the discount rates quoted above are the single equivalent rates which provide the
same result as applying the full yield curve. The assumptions for inflation and for increases in pensions are
based on yield gap between long-term index-linked and long-term fixed interest gilt securities. The mortality
rates are based on S3 'Light' tables, adjusted to reflect recent actual mortality experience of scheme members
at each year end, and allow for expected future improvements in mortality rates.

The sensitivities regarding the principal assumptions used to measure the scheme liabilities are set out
below:

Assumption Change in assumption Impact on scheme liabilities
Digital Section Hewlett-Packard Section
Discount rate Increase by 0.5% Decrease by 5.3%  Decrease by 6.2%
Decrease by 0.5% Increase by 5.8%  Increase by 6.9%
Inflation assumption * Increase by 0.25% Increase by 1.0%  Increase by 1.9%
Decrease by 0.25% Decrease by 0.8%  Decrease by 1.5%
Rate of salary increases Increase by 0.5% Increase by 0.0%  Increase by 0.1%
Decrease by 0.5% Decrease by 0.0%  Decrease by 0.1%
Post retirement mortality  Increase by 1 year Increase by 2.9%  Increase by 2.7%

* The following assumptions are affected by a change in the inflation (RPI) assumption and this is allowed
for in the sensitivity:

e CPI;
e Pension increase in deferment; and
e  Pension increased in payment.

The sensitivity information shown above is approximate and has been determined taking into account the
duration of the liabilities and the overall profile of the plan membership.

Pension contributions are determined with the advice of independent qualified actuaries on the basis of
annual valuations using the projected unit credit method. The projected unit credit method is an accrued
benefits valuation method in which the scheme liabilities make allowance for future earnings. Scheme assets
are stated at their market values at the respective balance sheet dates and overall expected rates of return
are established by applying published brokers’ forecasts to each category of scheme assets.
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as at 31 October 2022

Pensions and other post-retirement benefits (continued)

Contributions paid by the Company in the accounting year amounted to £1,500,000. This represents
£300,000 of augmentations and £1,200,000 of salary sacrifice contributions paid on behalf of members.

The Company expects cash contributions to be paid into the respective pension funds in the financial year

to 31 October 2023 of £1,700,000. This represents £500,000 of augmentations, £1,200,000 of salary
sacrifice contributions paid on behalf of members.

Share capital

2022 2021
£'000 £°000

Allotted, issued and fully paid: .
104,771,396 Ordinary shares of £1 each 104,772 104,772

Merger reserve

On 31 October 2018, Hewlett-Packard Limited purchased the trade and assets of a fellow group company,
Hewlett-Packard Manufacturing Limited, for a total consideration of £20,928,000 ($26,781,000). At the
date of the transaction the business had net assets of £3,649,000. The difference between the purchase price
and net assets assumed has been recognised as a merger reserve of £17,279,000 within equity. The purchase
price represents the fair market value of the business taking into account the assets and liabilities transferred.

Parent undertaking and controlling party

During the year the immediate parent company was Hewlett-Packard Holdings Limited, a company
incorporated in England and Wales.

The ultimate parent company and controlling party and the smallest and largest undertaking, which
consolidates these financial statements, is Hewlett Packard Enterprise Company, which is incorporated in
the United States of America. Copies of the group financial statements of Hewlett-Packard Company can
be obtained from to 11445 Compaq Center West Drive, Houston, TX, 77070, United States.

Post balance sheet events

On 16 February 2023, the intercompany loan with Hewlett-Packard Holdings Limited matured and a new
loan was put in place with a principal amount of £692,208,000. The intercompany loan carries a fixed
interest rate at 5.3405% and is due to mature on 15 February 2024. There were no other material post-
balance sheet events in the period between the balance sheet day and the day on which these financial
statements for the twelve month period ended on 31 October 2022 were prepared.
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