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the credit you deserve

Welcome to S&U Plc, we are the United Kingdom'’s foremost
niche consumer and motor finance provider, with operations
throughout the United Kingdom.

Our strategy is to focus on providing a reliable,
consistent and trustworthy service. We are proud to provide
130,000 people throughout the country with their consumer

and motor finance requirements.
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Financial Highlights

20086 2005
£000 £000

REVENUE 53,427 50,712
OPERATING PROFIT 10,818 11,068
PROFIT BEFORE TAXATION 9.124 9,550
EARNINGS PER ORDINARY SHARE 54.0p 56.5p
DIVIDEND PER ORDINARY SHARE INTERIM PAID AND FINAL PROPQSED 31.0p 31.0p
“Excellent dividend payment every year since 1988 is our proud achievement”
Financial Calendar
Annual General Meeting 19 May 2006

Announcement of results

Payment of dividends

Half year ending 31 July 2006
Year ending 31 January 2007

6% Cumulative Preference shares

31.5% Cumulative Preference shares

Ordinary shares - 2006 Final
Record Date
Ex-dividend Date
- 2007 Interim
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September 2006
March 2007

30 September 2006 &
31 March 2007

31 July 2006 &
31 January 2007

2 June 2006
5 May 2006
3 May 2006
November 2006




Chairman's Statement

éé Steady and
reliable growth

and profitability. 2

éé New opportunities
in a more dynamic

market. 2

Results

Good news for S&tU Plc which continues
to achieve steady and reliable growth
and profitability in the face of
challenging trading conditions in the
UK Consumer Credit Market. Revenue
for the year ended 31 January 2006
grew to £53.4m compared to £50.7m
for 2005. However, profit on ordinary
activities before tax for the year

was £9.1m compared to £9.5m for
2005. Earnings per share for 2006
was 54.0p (2005 56.5p), maintaining

good cover.

We maintained our dividend at 9p for
the first half year's trading and we

are also pleased to announce a further
22p for the second half, making a
combined proposed dividend of 31p for
the year as a whole. The dividend for
ordinary shares of 22p per share will be
paid on the 2nd June 2006 and the
shares will be dealt ex dividend from the
3rd May 2006. Excellent dividend
payment every year since 1988 is our
proud achievement and we anticipate

continuing this trend.

Home Coliected Credit

All our three home collected credit
companies, S&U, Wilson Tupholme and
SD Taylor managed to maintain profits
at levels slightly below last year's record
results. This has been a challenging year
and the second half of the year
continued to reflect the flagging
consumer demand which | referred to in

my interim statement. Our own trading
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improved markedly during the busy
Chistmas period and we look forward to
2006 with a strong team and new

opportunities in a more dynamic market.

Advantage Finance Limited -
Motor Car Finance

Our mator car finance company
Advantage Finance Limited continues to
progress and every year is producing rising
profits. In more challenging market
conditions, a further encouraging advance
in profits to £2.24m in 2006 was achieved
from £2.07m in 2005. Advantage
continues to improve in all areas of
business activity and with the calibre of
the team we have, | am very confident

that these positive results will continue,

Staff

Every company is only as good as the
quality and dedication of its staff.

S&U is a very labour intensive operation
and therefore even more dependent
upon its staff. We have a superb team
and | must take this opportunity to
thank them on your behalf for their

contribution during the year.

Outlook for the Group as a whole
Good.

rek M Coombs

Chairman
7 April 2006




Managing Director’s Report

€€ Customers enjoy a
first class valued and

profitable service. 29

This year | announce a pre-tax profit for
S&U Plc of £9.1m, a fall of just under
5% on last year's record result but,
given the more challenging trading and
regulatory environment | predicted

a year ago, a solid performance
nevertheless. Group Revenue has
increased slightly to £53.4m whilst gross
profit rose to £28.7m. Return on capital

employed remains a very healthy 16.4%.

S&U has always been conservatively

managed and hence our financial

position remains strong. Group
borrowing ended the year £2.4m higher
than 2004-2005, reflecting an
additional £3.5m investment in our
growing Advantage motor finance
business. This was partly funded by our
cash generative but relatively mature
home credit operations. Group gearing

remains low for the sector at 79%.

Cver the past year S&U has faced a
number of challenges. Most important
has been a fall in consumer optimism,
evidenced most recently in the British
Retail Consartium's January Survey of
High Street spending. A slowing
ecohomy, historically high levels of
consumer debt, rising unemployment
and higher taxes and utility prices have
all inevitably led to restrictions in
customers' disposable incomes. S&tU has
always maintained sensibly high
underwriting standards and therefore
such conditions inevitably impact on
book debt growth and the collecting

environment. Nevertheless Group book

Operating Results

Revenue

Cost of sales

Gross profits
Administrative Expenses
Operating Profit
Finance Costs

Profit before Taxation

Year Ended Year Ended
31 January 31 January
2006 2005

fm Em

53.4 50.7

25.3 23.0

28.1 277

17.3 16.7

10.8 1.0

1.7 1.5

9.1 35
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debt grew last year by 9.8%; most

of this increase was at Advantage
Finance which will feed through to
profitability in the next 3 years.
Impairment charges rose by 9.8%
overall, an increase uniform across all
operating companies and which partly
reflects the new, more conservative,
impairment provisioning introduced

under IFRS at July half-year.

An additional challenge has been the
continued interest Government and

its minions take in consumer credit in
general and the home credit industry

in particular. Last year saw significant
changes to our home credit and
Advantage operations in response

to new Form and Content Insurance
and Advertising Regulations. Consumer
[VAs and bankruptcies have both, as

we predicted, risen in line with recent
legislation which has made such a step
virtually a life style choice for many
consumers. Finally the Competition
Commission Inquiry into home credit has
yet to produce its final report despite,
in its Emerging Thinking, confirming our
industry's enduring popularity with our
customers. | am confident its findings
will vindicate home credit as responsible
and valued {enders and provide a

clear regulatory base for serving our

customers over the next 20 years.

Home Credit
Our three home credit subsidiaries

continue to provide, at £6.9m profit




Managing Director's Report tontinved

before taxation, over 75% of Group
earnings. Nonetheless |ast year saw a
decline of 8% on the record profits of
the previous year. Both productivity
and profit on turnover remain high and
steps have been taken to ensure that

we resume growth this year.

In particular improvements to internal
accounting systems should impact

upon slow-paying customers and hence
increase the proportion of our customers
with whom we can responsibly trade.
Qur revalidation as Investors in People,
and the strengthening of our HR
Department will improve the training
and hence productivity of bath our
representatives and branch management.
A new IT system is already impraving
customer communications and analysis
and will in future streamline our new
loans procedures. fn addition we

continue to acquire good quality

book debt and personnel from our
competitors during a period of
consolidation within the home credit

industry as a whole.

Advantage Finance

Advantage, our Grimshy based motor
finance subsidiary, increased profits

in a competitive used car market to
£2.24m, an increase of 8% on last

year. Whilst transactions rose by 7%,
revenue improved by 10% as Advantage
began to make inroads into higher value
better quality sub-prime customers,
whilst retaining its traditionally close
relationships with smaller car dealerships.
Additional investment of £3.5m in the
business has produced net receivables

up 18% at £30m.

This is a creditable performance; this
year we plan further investment on the

basis that Advantage will maintain its

excellent collections record and tight
control of expenses. This is expected to
produce accelerated profits growth and
a return on assets employed to the level
currently achieved by the S&U Group

as a whole.

Over the past year we have also been
developing the infrastructure for a
sub-prime second mortgage based
subsidiary, Communitas Finance. If
successful this will build upon the skills
and customer relationships inherent in
our home credit and, in particular, our

Advantage Finance subsidiaries.

A pilot scheme began in November

and a network of around 15 brokers is
currently producing teads for small
loans in this market. Interest has been
encouraging; payment is very strong and
the pilot will be evaluated after the first

quarter of this financial year.

Group Profit, Dividend and Earnings Per Share

Year ended Year ended 6 months ended 6 months ended 6 months ended 6 months ended

31 January 31 January 31 January 31 January 31 July 31 July

2006 2005 2006 2005 2005 2004

£m £m £m £m Em £m

Profit before tax 9.1 9.5 38 4.1 53 5.4
Profit after tax 6.3 6.6 2.6 2.9 3.7 3.7
Earnings per share 54.0p 56.5p 22.5p 24.7p 31.5p 31.8p
Dividends per share 31.0p 31.0p 22.0p 22.0p 92.0p 9.0p

Although the results reflect the continuing slowdown in sub-prime consumer markets of last year, we judge that improving economic

conditions will see renewed growth this year. We therefore propose to maintain our dividend per Ordinary Share, thus making for a

final payment of 22p (2005 - 22p) and a total of 31p (2005 - 31p) for the year,
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Capital Structure, Liquidity

and Treasury

The company's financial position is
strong and reflected in our current
gearing of just 79% (2005 - 78%).
This increase is partly explained by
continued investment in Advantage,
by the piloting of Communitas and by
accounting changes to provisioning
policies demanded by the International
Financial Reporting Standards for home
credit book debt,

Our current bank facilities allow
comfortably for anticipated organic
growth and for small acquisitions when
opportunities arise. Although we regard
both the current inflation and interest
rate prospects as stable, we have put in
place hedging arrangements for £20m of

our longer-term debt.

Whilst our corporate rate of taxation
remains at 30% for the year, the
revaluation of book debt at half-year
associated with IFRS has allowed us
a one off tax saving of £3m. This will
reduce cash flow required for our

operations this year.

Prospects

Although the level of consumer
indebtedness remains high, | anticipate
a higher rate of economic growth this
year which, together with a historically
firm labour market, should allow our
customers to borrow with confidence,
Although our underwriting standards
will remain high for our sector, we
anticipate a growth in new customers
particularly from those who are
increasingly finding the mainstream

banking sector unreceptive. All our
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businesses are in a position to give
these customers precisely the first class
valued and profitable service our current

customers enjoy.

We can only do this with the support of
our loyal, hardwarking and committed
staff. | thank all of them, our Board of
Directors, and most of all our long-
standing customers for their excelient
support. It is with their loyal support
that | anticipate a year of renewed sales

growth and further progress for S&U.

Anthony M V Coombs
Managing Director

7 April 2006
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Directors’ Biographies

Derek M Coombs
{Chairman)
(Nominations Committee)

Anthony M V Coombs MA (Oxon)
{Managing Director)
(Nominations Committee)

Graham D C Coombs MA (Oxon) MSc (Lon)

Chris Redford ACA
(Group Finance Director}

Guy Thompson

Mark Hepplewhite LLB (Hons) FCA
{Non-executive}
{Audit and Remuneration Committees)

Demetrios Markou MBE FCA
{Non-executivel
{Audit and Remuneration Committees)

Keith R Smith
{Non-executivel
{(Neminations Audit and
Remuneration Committees)

Fiann Coombs BA (Lon) MSc {Lon)
{Non-executive}

Chairman since 1975. Managing Director 1975 to April 1999. Farmer Member

of Parliament. Chairman and Chief Executive, Prospect Publishing Limited. Politicat
journalist. Was previously, non-executive director, Metalrax Group Plc. Chairman,
Wentforth Properties since 1987,

Joined S¢&tU in 1975 and was appointed Managing Director in 1999. Between 1987
and 1997 served as a Member of Parliament and was a member of the Government.
Serves on the Executive of the Consumer Credit Association and chairs its Public
Relations Committee and is a director of a number of companies and charities
including chairing the trustees of the National Institute for Conductive Education.

Joined S&U Ple after graduating from London Business School in 1976. He is
responsible for the Group's subsidiaries, Wilson Tupholme Limited and S D Taylor
Limited and for property matters.

A chartered accountant with over 10 years business experience in the Fast Moving
Consumer Goods, food and travel sectors prior to his appeintment as Finance Director
of Advantage Finance in 1999. Following a successful start up period for Advantage he
was appointed as Group Finance Director with effect from 1 March 2004.

Guy joined the Group in 1999 as Managing Director of Advantage Finance and has
overseen an excellent performance in their first 7 years. Guy has a strong track record
in the finance and motor sectors and since his appointment brings these skills to the
Board of S&U Ple.

A law graduate and a chartered accountant by profession. He is contracted to act as
Finance Director for a substantial group of property companies where he specialises in
corporate tax matters.

A chartered accountant with over 30 years experience in public practice in
Birmingham. He has extensive commercial and political experience,

A former member of The Stock Exchange and a principal in stackbroking firms for more
than 30 years. He has been a director of a number of public and private companies and
is currently a director of Nabarro Wells & Co Limited, a corporate finance business
specialising in advice to smaller public companies.

An economic analyst. He has conducted a six-months' review of the company's
operations.
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Directors' Report

The directors present their annual report and the audited financial statements for the year ended 31st lanuary 2006.

Activities

The principal activity of the Group continues to be that of consumer credit and car finance throughout England, Wales and Scotland.

Review of developments and future prospects
A review of developments during the year and future prospects is given in the chairman's statement on page 2 and the managing
director's report on pages 3 to 5.

Results and dividends
The Group's profit on ordinary activities after taxation was £6,337,000 (2005 - £6,631,000). Dividends of €3,639,000
(2005 - £3,521,000) were paid during the year.

The directars recammend a final dividend, subject to shareholders approval of 22.0p per share (2005 - 22.0p). This, together with
the interim dividend of 9.0p per share (2005 - 9.0p) paid during the year, makes a total dividend for the year of 31.0 p per share
(2005 - 31.0p).

Directors and their interests
The directors of the company during and after the year and the beneficial interests of the directors at the year end and their
immediate families in the shares of the company are set out below:

At 31 January 2006 At 31 January 2005

31.5% 31.5%
Preference Ordinary Preference Ordinary
shares shares shares shares
D M Coombs 70,000 2,856,928 70,000 2,471,241
A MV Coombs - 543,330 - 543,330
G D C Coombs - 565,970 - 565,970
M F Hepplewhite - 7.000 - 7,000
K R Smith - 15,000 - 15,000
D Markou - 2,000 - 2,000
F Coombs - 33,550 - 33,550

J G Thompson - - -
C H Redford - - -

4,500 of the shares held by Mr M F Hepplewhite are held in trust for Anglo-Malay Consultants Limited, a close company of which he is

a shareholder and director.

There were no changes to the directors’ interests shown above between 31 January 2006 and 7 April 2006.
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In addition, Grevayne Properties Limited, a company of which Messrs G D C and A M V Coambs are directors and shareholders,
owned 298,048 ordinary shares in the company at 31 January 2006 (2005 ~ 298,048). During the year the company obtained
supplies amounting to £12,346 (2005 - £3,687) from Grevayne Properties Limited. The amount due to Grevayne Properties Limited
at the year end was f£nil (2005 - £nil).

The directars had no interests in the company's 6% Cumulative Preference shares or in the shares of its subsidiaries.

In accordance with the Company's Articles of Association Messrs A M V Coombs, K R Smith and D Markou being eligible, offer
themselves for re-election,

No director had any interest in any material contract during the year relating to the business of the Group.
Substantial shareholdings

At 29 March 2008, the company had been notified of the following interests of 3% or more in its issued ordinary share capital
(excluding those of the directors disclosed above):-

Shareholder No of shares % of share capital
Wiseheights Limited 2,420,000 20.6%
C K Coombs 1,621,501 13.8%

AGM resolutions

Resolutions will be put before the Annual General Meeting proposing that authority be granted to the directors to allot up to 5%
{nominal value up to £73,357) of the current ordinary share capital of the company, details of the resolution are set out in the notice
of the meeting on page 49. The directors would propose to exercise this authority only in circumstances where such an allotment
represented an appropriate method of raising capital and improving the liquidity of the shares. Resolutions will also be put before
the Annual General Meeting to authorise the company to purchase its own preference share capital. The directors would propose to
exercise this authority only in circumstances where such a purchase would increase the earnings per share of the company,

Employees
The Group's policy is to give full and fair consideration to applications for employment by disabled persons, having regard to the nature
of the employment. Suitable opportunities and training are offered to disabled persons in order to provide their career development.

The Group also recognises the need to communicate with employees. Newsletters are sent out to each employee at least twice per year
to keep employees informed of the progress of the business as well as regular memos to the branches in respect of new initiatives.

Political and charitable contributions
During the year the company and the Group made contributions o a number of local charities of £2,780 (2005 - £8,560). No political
contributions were made.
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D| rectorsl Report {continued]

Creditor payment policy
The Group and the company do not follow any published code of practice but agrees terms and conditions with its suppliers. Payment
is then made on the terms agreed, subject to the appropriate terms and conditions being met by the supplier.

Trade creditor days for the Group for the year ended 31 January 2006 were 52 days (2005 - 52 days), and trade creditor days for the
company were 50 days (2005 - 52 days), calculated in accordance with the requirements set down in the Companies Act 1985. This
represents the ratio, expressed in days, between the amounts invoiced to the Group and the company by their suppliers in the year and
the amount due, at the year end, to trade creditors within ene year. ’

Auditors
Deloitte & Touche LLP have expressed their willingness to continue in office as auditors and a resolution to reappoint them will be
proposed at the forthcoming Annual General Meeting.

Approved by the Board of Directors and signed on behalf of the Board

/ .

C Redford
Secretary
7 April 2006
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Report of the Board to the Shareholders on
Remuneration Policy

Introduction

This report has been prepared in accordance with the Directors’ Remuneration Report Regulations 2002. The report also meets the
relevant requirements of the Listing Rules of the Financial Services Authority and describes how the board has applied the Principles of
Good Governance relating to directors’ remuneration. As required by the Regulations, a resolution to approve the report will be
proposed at the Annual General Meeting of the company at which the financial statements will be approved.

The Regulations require the auditors to report to the company's members on the "auditable part” of the directors’ remuneration report
and to state whether in their opinion that part of the report has been properly prepared in accordance with the Companies Act 1985
(as amended by the Regulations). The report has therefore been divided into separate sections for audited and unaudited information.

UNAUDITED INFORMATION

Remuneration committee

The company has established a Remuneration Committee which is constituted in accordance with the recommendations of the
Combined Code. The members of the committee are Mr M Hepplewhite, Mr D Markou, and Mr K Smith, who are all independent
non-executive directors. The committee is chaired by Mr K Smith.

None of the Committee has any personal financial interest (other than as shareholders), conflicts of interest arising from cross-
directorship or day-to-day involvement in running the business. The Committee makes recommendations to the board. No director
plays a part in any discussions about their own remuneration,

Remuneration policy

The performance measurement of the executive directors and key members of senior management and the determination of their
annual remuneration package are undertaken by the Committee and is assessed annually for the following financial period. The
remuneration of the non-executive directors is determined by the board within limits set out in the Articles of Asscciation.

There are four main elements of the remuneration package for executive directors and senior management:
® Basic annual salary {including directors fees};

®  Taxable benefits in kind in the main include company cat plus refated expenses and medical insurance;
®  Performance related bonus payments; and
o

Pension arrangements.

The company does nat operate a share option or similar long term incentive schemes.

Basic salary

An executive director's basic salary is determined by the Committee prior to the beginning of each year and when an individual
changes position or responsibility. In deciding appropriate levels, the Committee considers the Group as a whole and comparable
positions in the financial sector. Executive director's cantracts of service which include details of remuneration will be available for
inspection at the Annual General Meeting.

Annual bonus payments

The Committee establishes the objectives that must be met for each financial year if a cash bonus is to be paid. In setting appropriate
bonus parameters the Committee considers the Group's pre tax profit performance for the year and the appropriate % of basic salary
to be awarded for each executive. The Committee believes that any incentive compensation awarded should be tied to the interests of
the company's shareholders and that the principle measure of those interests is in total shareholder return. The strategic objectives,

page eleven




Report of the Board to the Shareholders on
Remuneration P0||Cy {continued)

control system and indicators are also aligned to total shareholder return. The executive directors were not awarded bonuses in 2005
with the exception of a £5,000 bonus paid to Mr C H Redford who joined the board during that year. There will also be no bonus paid
in respect of the year ended January 2006 with the exception of £2,500 to Mr C H Redford and €5,000 to Mr J G Thompscn who joined
the board during the year.

Pension arrangements
The company makes contributions to a defined contribution pension scheme in respect of A M V Coombs, G D C Coombs, J G Thompson
and C H Redford. None of the directors has accrued benefit under the defined benefit scheme.

Performance graph

The following graph shows the company's performance, measured by total shareholder return, compared with the performance of the
FTSE Speciality and Other Financial Services Index alse measured by total shareholder return. The performance has also been
benchmarked against Provident Financial a leading competitor. These comparators have been selected since they illustrate S&U's
relative performance within their sector.

Directors' contracts
It is the company's policy that executive directors should have contracts with an indefinite term providing for a maximum of one year's notice.

Mr A MV Coombs, Mr K R Smith and Mr D Markou are proposed for re-election at the next annual general meeting.

A MV Coombs and G D C Coombs have rolling 12 month contracts. In the event of early termination, the directors’ contracts provide
for compensation up to a maximum of basic salary for the notice period.

It is company policy that non-executive directors are not granted service contracts.

Non-executive directors

All nan-executive directors have specific terms of engagement and their remuneration is determined by the board within the limits set by
the Articles of Association and based on independent surveys of fees paid to non-executive directars of similar companies. The basic fee paid
to each non-executive director in the year was £16,000 to £17,000. Non executives are not efigible to jdin the company's pension scheme.
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AUDITED INFORMATION
Aggregate directors’ remuneration
The total amounts for directors' remuneration were as follows:

2006 2005
£000 £000
Emoluments 937 780
Maney purchase pension contributions 68 49
1,005 829

Directors' emoluments
Benefits Total Total
Fees Salaries Bonus in kind Pension 20086 2005
£000 £000 000 £000 £000 £000 £000

Executive directors

D M Coombs 17 209 - 35 - 261 281
A MV Coombs 17 170 - 26 25 238 233
G D C Coombs 17 145 - 14 25 201 180
C H Redford 17 63 2 15 10 107 87
J G Thompson * - 105 5 13 8 131 -

Non-executive directors
M F Hepplewhite 17 - - - - 17 15
D Markou 16 - - - - 16 14
K R Smith 17 - - - - 17 14
F Coombs 17 - - - - 17 15
135 692 7 103 68 1,005 829

* J G Thompson was appointed from 23 March 2005

Directors’ pension entitlements

4 directors are members of money purchase schemes (2005 - 3). Contributions paid by the company in respect of such directors are
shown above.

Approval
This report was approved by the board of directors on 29 March 2006 and signed on its behalf by:

Keith Smith
Chairman of the Remuneration Committee
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Corporate Governance

In July 2003 the FRC Combined Code was issued by the London Stock Exchange. The Code sets out Provisions for Good Corporate
Governance along with a series of supporting principles. Section 1 of the Code is applicable to listed companies.

A narrative statement on how the company has applied the Provisions and a statement explaining the extent to which the provisions
of the Code have been complied with appear below.

Narrative statement
The Code establishes 14 Code Provisions, which are split into three areas in this report, “Directors”, "Relations with Sharehoiders" and
“Accountability and Audit”. The current position of the company in each area is described below.

Directors

During the period under review, the company was controlled through the Board of Directars which comprised five executive and four
non-executive directors. The Chairman is mainly respansible for the tunning of the board, he has to ensure that all directors receive
sufficient relevant information on financial, business and corporate issues prior to meetings. The Chairman was formerly the Managing
Director and the board consider this appropiiate given the size and nature of the company and its operations. The Managing Director is
the Chief Executive of the Group. His responsibilities focus on co-ordinating the company's business and implementing Group strategy.
The Chairman and Managing Director are jointly responsible for acquisitions outside the traditional business, the development of the
business into new areas, and relations with the investing community, public and media. All directors are able to take independent
professional advice in furtherance of their duties if necessary,

The board has a formal schedule of matters reserved to it and meets at least three times a year with monthly circulation of papers.

It is responsible for overall Group strategy, acquisition and divestment policy, approval of major capital expenditure projects and
consideration of significant financing matters. It monitors the exposure to key business risks and reviews the strategic direction of
individual trading subsidiaries, their codes of conduct, their annual budgets, their progress towards achievement of those budgets

and their capital expenditure programmes. The board also considers environmental and employee issues and key appointments.

It also ensures that all directors receive appropriate training on appointment and then subsequently as appropriate. All directors, in
accordance with the Code, will submit themselves for re-election at least once every three years. The board considers the performance
of the directors and committees on an ongoing basis, and the commitments of individuals to their roles.

The board has established a Neminations Committee, an Audit Committee and a Remuneration Committee. Each committee operates
within defined terms of reference. Trading companies are managed by separate boards of directors. The minutes of their meetings and
of the standing committees will be circulated to and reviewed by the Board of Directors. Terms of reference for the commiltees are
available from S&U ple head office.

The board has designated Mr K R Smith as senior independent director. The Nominations Committee is compased of the Chairman
(also Chairman of the Committee), the Managing Director and Mr K R Smith. Three out of the four non-executive directors are
considered to be independent. The board has considered the balance between the independent and non-independent directors and
considers it to be satisfactory. The board has and will consider the composition of committees on an engoing basis. Two non-executive
directors Mr K R Smith and Mr D Markou are proposed for re-election at the next Annual General Meeting and the Chairman has
determined their performance to be both effective and committed. The Audit Committee is composed of the three independent
non-executive directors who are Mr M F Hepplewhite, Mr D Markou and Mr K R Smith. The Remuneration Committee is composed

of the same three independent non-executive directors. Chairmen of these committees are appointed from among the members.

The Chairman of the Audit Committee is Mr M F Hepplewhite and the Chairman of the Remuneration Committee is Mr K R Smith.

Meeting attendance

Board Nominations Remuneration Audit
Number of meetings 4 1 2 3
D M Coombs 4 1
A MV Coombs 4 1
G D C Coombs 4
M F Hepplewhite 3 2 3
K R Smith 4 1 2 3
D Markou 4 2 3
F Coombs 4
J G Thompsen (appointed 23 March 2005) 3
C H Redford 4

Relations with Shareholders

The company continues to communicate with both institutional and private investors and responds quickly to all queries received
verbally or in writing. All shareholders have at |east twenty working days notice of the Annual General Meeting at which all directors
are introduced and are available for questions.
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The board is aware of the importance of maintaining close relations with investors and analysts for the Group's market rating. Positive
steps are being taken to enhance these relationships and the members of the board obtain reqular feedback from major shareholders
and discuss this at board meetings.

Accountability and Audit

Financial Reporting

Reviews of the performance and financial position of the Group are included in the Managing Director's Report. The board uses this,
together with the Chairman's Statement and the Directors’ Report within pages 2 to 10, to present a balanced and understandable
assessment of the company's position and prospects. The directors’ responsibilities in respect of the financial statements are described
onh page 16 and those of the auditors on page 17.

Internal Control

The board acknowledges that it is responsible for the Group's system of internal control and for reviewing its effectiveness. Such a
system is designed to manage rather than eliminate the risk of failure to achieve business objectives and can only provide reasonable
and not absolute assurance against material misstatement or loss.

The review of the Group's internal control system is ongoing. Whilst the board acknowledges its overall responsibility for internal
control it believes strongly that senior management within the Group's operating businesses should also contribute in a substantial
way and this has been built into the process. The board does not consider there is a need for a formal independent internal audit
function due to the size of the Group.

There is an ongoing process for identifying, evaluating and managing the significant risks faced by the company. The process has been
in place for the year under review and up to the date of approval of the report and accounts. The process is regularly reviewed by the
board and accords with the guidance in the combined code.

The board intends to keep its risk control procedures under constant review particularly as regards the need to embed internal control
and risk management procedures further into the operations of business and to deal with areas of improvement which come to
management's and the board's attention.

As might be expected in a Group of this size, a key control procedure is the day to day supervision of the business by the executive
directors, supported by the managers with responsibility for operating units and the central support functions of finance, information
systems and human resources.

The executive directors are involved in the budget setting process, constantly monitor key statistics and review management accounts on a
monthly basis, noting and investigating major variances. All significant capital expenditure decisions are approved by the board as a whale.

The executive directors receive reports setting out key performance and risk indicators and consider possible control issues brought to
their attention by early warning mechanisms, which are embedded within the operational units and reinforced by risk awareness
training. The executive directors also receive regular reports from the credit control and health and safety functions, which include
recommendations for improvement. The Audit Committee’s role in this area is confined to a high level review of the arrangements.

Relaticnship with Auditors

The Audit Committee has specific terms of reference which deal with its authority and duties. It meets at least three times a year
with the external auditors attending by invitation in order that the Committee can review the external audit process and results.

The Committee oversees the monitoring of the adequacy of the Group's internal controls and whistleblowing procedures, accounting
policies and financial reporting and provides a forum through which the Group's external auditors report to the non-executive
directors. The Committee assists the board in discharging its duties to ensure the financial statements meet legal requirements, and
also reviews the independence of the external auditors. Independence of the external auditors has been assessed through examination
of the nature and value of non-audit services performed during the vear.

Going Concern basis

After making enquiries, the directors have formed a judgement that there is a reasonabie expectation that the Group has adequate
resources to continue in operational existence for the foreseeable future. For this reason, they continue to adopt the going concern
basis in preparing the financial statements,

Compliance statement
Throughout the year ended 31 January 2006 the company has been in compliance with the Code provisions set out in Section 1 of the
July 2003 FRC Combined Code on Corporate Governance except for the following matters:

Section B.1 of the code, which prescribes that a significant proportion of the executive directors’ remuneration should be structured so
as to link rewards to corperate and individual performance. This is not considered necessary due to the shareholdings of the majority of
the executive directors. The structure of directors’ remuneration will be reviewed going forward.
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Statement of Directors’ responsibilities

The directors are responsible for preparing the Annual Report and the financial statements. The directors are required to prepare
financial statements for the Group in accordance with International Financial Reporting Standards {IFRS) and have also elected to
prepare financial statements for the company in accordance with [FRS. Company iaw requires the directors to prepare such financial
statements in accordance with IFRS, the Companies Act 1985 and Article 4 of the IAS Regulation.

International Accounting Standard 1 requires that financial statements present fairly for each financial year the company's financial
position, financial performance and cash flows. This requires the faithful representation of the effects of transactions, other events
and conditions in accardance with the definitions and recognition criteria for assets, liabilities, income and expenses set out in the
International Accounting Standards Board's 'Framework for the Preparation and Presentation of Financial Statements. In virtually all
circumstances, a fair presentation will be achieved by compliance with all applicable International Financial Reporting Standards.

Directors are also required to:
®  properly select and apply accounting policies;

®  present information, including accounting policies, in a manner that provides relevant, reliable, comparable and understandable
information; and

®  provide additional disclosures when compliance with the specific requirements in IFRS is insufficient to enable users to understand
the impact of particular transactions, other events and conditions on the entity's financial position and financial performance.

The directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the financial
position of the company, for safequarding the assets, for taking reasonable steps for the prevention and detection of fraud and other
irregularities and for the preparation of a directors’ report and directors' remuneration report which comply with the requirements of
the Companies Act 1985,

The directors are responsible for the maintenance and integrity of the company website, Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

By order of the Board

Secretary
7 April 2006
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Independent Auditors’ Report

To the members of S&U Plc

We have audited the Group and individual company financial statements (the “financial statements"} of S&U Plc for the year ended

31 January 2006 which comprise the consolidated income statement, the Group and individual company balance sheets, the Group and
individual company cash flow statements, the Group and individual company statements of recognised income and expenses and the
related notes 1 to 26. These financial statements have been prepared under the accounting policies set out therein. We have also
audited the information in the directors' remuneration report that is described as having been audited.

This report is made solely to the company's members, as a body, in accordance with section 235 of the Companies Act 1985. Our audit
work has been undertaken so that we might state to the company's members those matters we are required to state to them in an
auditors’ report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the company and the company's members as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of directors and auditors

The directors' responsibilities for preparing the annual report, the directors' remuneration report and the financial statements in
accordance with applicable law and International Financial Reporting Standards (IFRSs) as adopted for use in the European Union
are set out in the statement of directors’ responsibilities.

Our responsibility is to audit the financial statements and the part of the directors' remuneration report described as having been
audited in accordance with relevant United Kingdom legal and regulatory requirements and International Standards on Auditing
(UK and Ireland).

We report to you our opinion as to whether the financial statements give a true and fair view in accordance with the relevant financial
reporting framework and whether the financial statements and the part of the directors’ remuneration report described as having been
audited have been properly prepared in accordance with the Companies Act 1285 and Article 4 of the IAS Regulation. We report to you
if, in our opinion, the directors' report is not consistent with the financial statements. We also report to you if the company has not
kept praper accounting records, if we have not received all the information and explanations we require for our audit, or if information
specified by law regarding directors’ remuneration and other transactions is not disclosed.

We also report to you if, in our opinion, the company has not complied with any of the four directors’ remuneration disclosure
requirements specified for our review by the Listing Rules of the Financial Services Authority. These comprise the amount of each
element in the remuneration package and information on share options, details of long term incentive schemes, and money purchase
and defined benefit schemes. We give a statement, to the extent possible, of details of any non-compliance.

We review whether the corporate governance statement reflects the company's compliance with the nine provisions of the 2003 FRC
Combined Code specified for our review by the Listing Rules of the Financial Services Authority, and we report if it does not. We are
not required to consider whether the board's statements on internal control cover all risks and controls, ar form an opinion on the
effectiveness of the Group's carparate governance procedures ar its risk and control procedures.

We read the directors' report and the other information contained in the annual report including the unaudited part of the directors’
remuneration report and we consider the implications for our report if we become aware of any apparent misstatements or material
inconsistencies with the financial statements.

Basis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the Auditing Practices
Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and disclosures in the financial statements
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Independent Auditors’ Report (ontinie

and the part of the directors’ remuneration report described as having been audited. It also includes an assessment of the significant
estimates and judgements made by the directors in the preparation of the financial statements, and of whether the accounting policies
are appropriate to the company's circumstances, cansistently applied and adequately disclosed.

We planned and performed our audit so as to abtain all the information and explanations which we considered necessary in order to
provide us with sufficient evidence to give reasonable assurance that the financial statements and the part of the directors’
remuneration report described as having been audited are free from material misstatement, whether caused by fraud or other
irregularity or error. In forming our opinion we also evaluated the overall adequacy of the presentation of information in the financial
statements and the part of the directors' remuneration report described as having been audited.

Opinion
In our opinion:

] the Group financial statements give a true and fair view, in accordance with IFRSs as adopted for use in the European Union, of
the state of the Group's affairs as at 31 January 2006 and of its profit for the year then ended;

@  the individual company financial statements give a true and fair view, in accordance with IFRSs as adopted for use in the
European Union as applied in accordance with the requirements of the Companies Act 1985, of the state of the individual
company's affairs as at 31 January 2006; and

®  the financial statements and the part of the directors’ remuneration report described as having been audited have been properly
prepared in accordance with the Companies Act 1985 and Article 4 of the IAS Regulation.

Separate opinion in relation to IFRS

As explained in Note 1 to the financial statements, the Group, in addition to complying with its legal obligation to comply with IFRSs
as adopted for use in the Furopean Union, has also complied with the IFRSs as issued by the International Accounting Standards Board.
Accordingly, in our opinion the financial statements give a true and fair view, in accordance with IFRSs, of the state of the Group's
affairs 2% at 31 January 2006 and Z{ its profit for the year then ended.

Oin ¢ L,{,VP .
Deloitte & Touche LLP
Chartered Accountants and Registered Auditors
Birmingham
7 April 2006
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Consolidated Income Statement

Year ended 31 January 2006

Note 2006 2005
£000 £000
Revenue 2 53,427 50,712
Cost of sales 3 (25,295) (22,965)
Gross profit 28,132 27,747
Administrative expenses (17,314) {16,679)
Operating profit 10,818 11,068
Finance costs 6 (1,694) (1,518)
Profit before taxation 2 9,124 9,550
Taxation 7 (2,787) (2,919)
Profit for the year 6,337 6,631
Earnings per share basic and diluted 10 54.0p 56.5p

All activities derive from continuing operations.

Statement of Recognised Income and Expense

Group Group Company Company
2006 2005 2006 2005
£000 £000 £000 £000
Profit for the Year 6,337 6,631 3,554 3,691
Actuarial gain on defined benefit pension scheme 14 - 14 -
Total recognised income for the year attributable
to equity holders of the parent 6,351 6,631 3,568 3,691
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Consolidated and Company Balance Sheet

31 January 2006

Note
ASSETS
Non Current Assets
Property, plant and equipment il
Investments 12
Amounts receivable from customers 13
Deferred tax assets 18
Current Assets
Inventories 14
Amounts receivable from customers 13
Trade and other receivables 15
Current income tax assets
Cash
Total Assets
VIABILITIES
Current liabilities
Bank overdrafts 16
Trade and other payables 17
Tax Liabilities
Accruals and deferred income
Non current liabilities
Bank loans 16
Retirement benefit obligation 25
Deferred tax liabilities 18
Financial liabilities 19
Derivative financial instruments 21
Total liabilities
NET ASSETS
Equity
Called up share capital 19
Share premium account
Profit and loss account
Total equity 20

These financial statements were apprp\ed by the Board of Directors on April 24

A.

D M Coombs
Directors

A MV Coombs

page

Group Group Company Company
2006 2005 2006 2005
£000 €600 £000 £000
2,283 2,357 677 649

- - 2,893 2,893
19,807 15,994 180 185
27 2,169 99 1,184
2217 20,520 3,849 491
81 a9 30 56
44,375 42,456 12,339 11,942
619 n7 20,981 22,368
1427 65 1,059 60
11 14 n 13
46,513 43,343 34,420 34,439
68,630 63,863 38,269 38,350

(8.214) (5,791) (1,007) (709)
(953) (1,294) (877) (2,224)
(198) (210} (103) (101)

(1.303) (1,233) (193) (152}

(10,668) (8,528) (2,180} (3,188)
(20,000) (20,000) (20.000) (20,000)
- (23) - (23)

- (81) - -
(2.089) (2,089} (2.089) (2,089)
(19) - [19) -
(22,108) (22193) (22,108) (22,112}
(32,7786) (30,721) (24,238} (25,298)
35,854 33,142 13,981 14,052

1,467 1,467 1.467 1,467
2,136 2,138 2,136 2,136

32,251 29,539 10,378 10,449
35,854 33,142 13,981
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Consolidated and Company Cash Flow Statement

Year ended 31 January 2006

Note Group Group Company Company
2006 2005 2006 2005
£000 £000 £000 £000
Net cash from operating activities 22 1.657 1,779 3,576 (774)
Cash flows from investing activities
Proceeds on disposal of property
plant and equipment 125 133 25 44
Purchases of property, plant and equipment {(569) (567) (262) (27%)
Net cash used in investing activities (444) (434) (237) (231)
Cash flows from financing activities
Dividends paid (3.639) (3,521} {3,639) (3,521)
Repayment of borrowings - (15,000} - {15,000}
Issue of new borrowings - 20,000 - 20,000
Net increasef(decrease) in overdraft 2,423 (2,820) 298 (468)
Net cash (used in){generated by financing activities (1.216) (1,341) (3.341) 10N
Net (decrease)fincrease in cash and cash equivalents (3) 4 @ B
Cash and cash equivalents at the beginning of period 14 10 13 7
Cash and .cash equivalents at the end of period 1 14 1" 13
Cash and cash equivalents comprise
Cash 1" 14 n 13

There are no cash and cash equivalent balances which are not available for use by either the Group or the campany (2005 - £nil).
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Notes to the Accounts

Year ended 31 January 2006

1. Accounting policies
1.1 General Information
S&U Ple is a company incorporated in the United Kingdom under the Companies Act 1985. The address of the registered office
is given on page 6 which is also the Group's principal business address. All aperations are situated in the United Kingdom.

1.2 Basis of preparation

Prior to 2005 S&tU Plc has prepared its financial statements under UK generally accepted accounting principles (“"UK GAAP")
but as a listed company we are now required to prepare our consolidated financial statements in accordance with international
financial reporting standards {IFRS) as endorsed by the European Union. We have also prepared our S&U Plc company financial
statements in accordance with IFRS, The date of transition to IFRS for S&U Plc was 1st February 2004 and the Group has
prepared its opening batance sheet at that date. Reconciliations between previously reported UK GAAP results and IFRS as
adopted are presented in note 26.

These financial statements have been prepared under the historical cost convention as modified by the revaluation of derivative
financial instruments to fair value. The Group has elected to retain the UK GAAP carrying values of certain freeheld properties
(including any historic revaluations} as deemed cost on the date of transition to IFRS. The consolidated financial statements
incorporate the financial statements of the company and all its subsidiaries for the year ended 31 January 2006.

At the date of authorisation of these financial statements, the following Standards and Interpretations which have not been
applied in these financial statements were in issue but not yet effective:

IFRS 7 Financial instruments: Disclosures; and the related amendment to 1AS 1 on capital disclosures
IFRIC 4 Determining whether an Arrangement contains a Lease
Amendment to IAS39 The Fair Value Option

Amendment to I1AS39 Cash Flow Accounting of Forecast Intragroup Transactions

The directors anticipate that the adoption of these Standards and Interpretations in future periods will have no material impact
on the financial statements of the Group except for additional disclosures on capital and financial instruments when the
relevant standards come into effect for periods commencing on or after 1 January 2007.

IFRS1 Exemptions
IFRS 1 sets out procedures which the Group must follow when it adopts [FRS for the first time as the basis of preparation
of its consolidated financial statements. The Group is required to determine appropriate accounting policies in compliance

with IFRS and, in general, to apply them retrospectively in determining the apening IFRS balance sheet at its date of transition
1 February 2004,

IFRS1 provides a number of optional exemptions to this general principle. Those being adopted by the Group are described below.

Business Combinations
The Group has elected not to apply IFRS3 retrospectively to business combinations that tock place before the date of

transition. Therefore no recalculation of the goodwill arising on any of the Group's acquisitions, all of which cccurred before
1 February 2004, has taken place.

1.3 Revenue recognition

Credit charges are recognised in the income statement for all loans and receivables measured at amortised cast using the
effective interest rate method (EIR}. The EIR is the rate that exactly discounts estimated future cash flows through the
contractual term or expected life of the loan if shorter, back to the present value (the advance). Acceptance fees charged to
customers are included as credit charges in the calculation and any direct transaction costs are added to the advance. Under
IAS 39 credit charges on loan products continue to accrue at the EIR on all outstanding capital balances including arrears
throughout the life of the agreement irrespective of the terms of the loan and whether the customer is actually being charged
arrears interest. This is referred to as the gross up adjustment o revenue and is offset by a corresponding gross up adjustment
to the loan loss provisioning charge to reflect the fact that this additional revenue is not collectable.
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Accounting policies (continued)
Commission received from third party insurers for brokering the sale of insurance products, for which the Group does

not bear any underlying insurance risk is recognised and credited to the income statement when the brokerage service has
been provided.

Sales of goods are recognised in the income statement when the product has been supplied.

1.4 Amounts receivable from customers

All customer receivables are initially recognised at the amount loaned to the customer plus direct transaction costs. After
initial recognition the amounts receivable from customers are subsequently measured at amortised cost. Amortised cost is

the amount of the customer receivable at initial recognition less customer repayments, plus revenue earned less any deduction
for impairment.

The directors assess on an ongoing basis whether there Is objective evidence that a loan asset or group of loan assets is
impaired and requires a deduction for impairment. A loan asset or a Group of loan assets is impaired only if there is objective
evidence of impairment as a result of one or more events that occurred after the initial recognition of the loan. Impairment is
then caleulated by estimating the future cash flows for such impaired loans, discounting the flows to a present value using the

ariginal EIR and comparing this figure with the balance sheet carrying value. All such impairments are charged to the income
statement.

1.5 Property, plant and equipment

Property, plant and equipment is stated at cost less accumulated depreciation. Certain freehold property is held at previous
revalued amounts less accumulated depreciation as the Group has elected to use these amounts as t