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ADVANCE GLOBAL RECRUITMENT LIMITED

STRATEGIC REPORT
FOR THE YEAR ENDED 31 DECEMBER 2019

Introduction

The principle activity of the Company is the provision of recruitment consultancy and personnel to the Energy,
Marine and Renewable sectors.

Business review

The Comipany delivered revenue of £34.9m (2018: £20.2m) and gross profit of £5.61m (16.1%) for the year
(2018: £3.02m (14.9%)) reflecting the Company’s continued growth within its key sectors and additional regions.

After the year end, the global Covid-19 pandemic has had an impact on trading however at the time of signing
these accounts, the performance reflects higher-than 2018 levels in both revenues and profitability.

Principal risks and uncertainties

Our Risk Management process forms part of our Quality Management System under our 1ISO9001:2015
certification and is therefore subject to regular external audits. :

. Market Risk :
The ongoing uncertainties surrounding the global pandemic are at the forefront of the Company’s ongoing
business strategy both from a client perspective and the mobility of personnel traveling to and from countries.

. Regulatory Risk

As a result of the Company operating in many geographical markets there is exposure to legislative changes
brought about as a result of Brexit, IR35 and Wet Arbeidsmarkt in Balans (WAB). In order to reduce the risk of
non-compliance, the Company works with a set of experts who can advise and assist the Company adhere to
local regulations.

. Credit Risk

The global pandemic has increased the risk of default from trade receivables. The Company has increased its
vigilance in respect of overdue trade receivables and are actively engaging with clients early whilst reducing its
financial risk via the Company'’s credit insurance policy with Atradius.

. Currency Risk

The Company manages its foreign currency risk by maintaining a proportionate relationship between its sales
and costs across its GBP, EUR and USD currency transactions. The Company maintains a strong level of
natural hedging however where possible uses FX forward contracts to hedge against future fluctuations.

Financial key performance indicators

The Company’s key driver is Gross Margin and this is reviewed on a weekly basis. Even with increasing turnover
by around 70%, the Company has maintained Gross Profit Margin at 15%. This has been achieved through
agreed rate cards with clients with aligned pay rates to personnel and a range of sales technigues.

Other key performance indicators include client retention rate, vacancy conversion, EBITDA and current ratio, all
of which are monitored on a monthly basis. '




ADVANCE GLOBAL RECRUITMENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2019

This report was approved by the Board and signed on its behalf.
Canepoh Tautor

Cameron Taylor {Dec 7, 2020 13:50 GMT)

C R Taylor
Director




ADVANCE GLOBAL RECRUITMENT LIMITED

DIRECTORS' REPORT
FOR THE YEAR ENDED 31 DECEMBER 2019

The Directors present their report and the financial statements for the year ended 31 December 2019.
Directors' responsibilities statement

The Directors are responsible for preparing the Strategic Report, the Directors' Report and the financial
statements in accordance with applicable law and regulations.

Company law requires the Directors to prepare financial statements for each financial year. Under that law the
Directors have elected to prepare the financial statements in accordance with applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including Financial
Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’. Under
company law the Directors must not approve the financial statements unless they are satisfied that they give a
true and fair view of the state of affairs of the Company and of the profit or loss of the Company for that period.

o In prep_aring these financial s_tateménts, the Director_s are r'equired to:

. select suitable accounting policies for the Companys financial statements and then apply them

consistently;
. make judgements and accounting estimates that are reasonable and prudent; and : )

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Company will continue in business. :

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the Company's transactions and disclose with reasonable accuracy at any time the financial position of the
Company and-to enable them to ensure that the financial statements comply with the Companies Act 2006. They
are also responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

Principal activity

The principal activity of the company during the year was that of recruitment consultancy.

Results and dividends

The profit for the year, after taxation, amounted to £1,840,089 (2018 - £898,253).




ADVANCE GLOBAL RECRUITMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2019

Impact of the COVID-19 coronavirus and the United Kingdom leaving the European Union

The ongoing impact and uncertainties caused by the global pandemic are at the forefront of the Company’s
ongoing business strategy from a financial perspective and safety of our staff, clients and personnel.

The Company requires all personnel maintain temperature diaries for a period of 14 days prior to travelling and
we continue to work with clients and personnel to ensure in-country quarantine protocols are followed.

The Company undertook a variety of measures in the wake of the pandemic. The UK Government’s Furlough
Scheme was used to reduce overheads and to protect jobs whilst cashflow forecasts were updated and detailed
sensitivity analysis carried-out at the end of Q1. Performance continues to be monitored against these forecasts
and we are happy to report our business continues to outperform the downside sensitivities.

The Company-continues to work with its expert advisors to ensure minimal trading disruption when the transition
. period for the UK leaving the EU single market and customs union comes to an end on 31st December 2020.

During the year, the Company took signiﬁcant steps towards expanding its presence across Europe, Africa, Asia
and South America through a series of strategic partnerships. '

Directors
The Directors who served during the year were:

C R Taylor
S J Hunter

Future developments

In 2020 the Company opened its new office in Dubai, UAE with a further European office planned for 2021.
Increasing our global footprint through opening offices or continuing to expand our network of strategic partners
will enable the Company to target new sectors and attract new talent whilst retain its core processes and values.
Matters covered in the strategic report

As permitted by Paragraph 1A of Schedule 7 to the large and Medium sized Companies and Groups (Accounts
and Reports) Regulations 2008, certain matters which are required to be disclosed in the Director's Report have
been omitted as they are included in the Strategic Report. These matters include a fair review of the Company's
business and a description of the Company's principal risks and uncertainties.

Disclosure of information to auditor

Each of the persons who are Directors at the time when this Directors' Report is approved has confirmed that:

. so far as the Director is aware, there is no relevant audit information of which the Company's auditor is
unaware, and
. the Director has taken all the steps that ought to have been taken as a Director in order to be aware of any

relevant audit information and to establish that the Company's auditor is aware of that information.
Auditor

The auditor, Mazars LLP, will be proposed for reappointment in accordance with section 485 of the Companies
Act 20086.




ADVANCE GLOBAL RECRUITMENT LIMITED

DIRECTORS’ REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2019

This report was approved by the Board and signed on its behalf.

Canreron Taylor

Cameron Taylor (Dec 7, 2020 13:50 GMT)

C R Taylor
Director

Date: pec7,2020




ADVANCE GLOBAL RECRUITMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ADVANCE GLOBAL RECRUITMENT
LIMITED

Opinion

We have audited the financial statements of Advance Global Recruitment Limited (the ‘Company’) for the year
ended Tuesday, 31 December 2019 which comprise the Statement of Comprehensive Income, the Statement of
Financial Position, the Statement of Changes in Equity and notes to the financial statements, including a
summary of significant accounting policies. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards, including FRS 102 “The Financial
Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted
Accounting Practice).

In our opinion, the financial statements:

. -give a true and fair view of the state of the Company’s affalrs as at Tuesday, 31 December 2019 and of its
. profit for the year then ended,;
. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and
. have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor’'s responsibilities for the audit
of the financial statements section of our report. We are independent of the Company in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's
Ethical Standard and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Other matter

Without qualifying our opinion we draw attention to the Accounting Policies on page 13 to the financial
statements and the fact that the comparative information in the accounts was unaudited as the Company was
entitled to exemption from audit.

Emphasis of matter - Impact of the outhreak of COVID-19 on the financial statements

in forming our opinion on the financial statements, which is not modified, we draw your attention to the Directors
view on the impact of COVID-19 as discussed on page 4, and the consideration of the going concern basis of
preparation on page 12 and non-adjusting post balance sheet events on page 24.

Since the Statement of Financial Position date there has been a global pandemic from the outbreak of COVID-
19. The potential impact of COVID-19 became significant in March 2020 and causing widespread disruption to
the normal patterns of business activity across the world, including the UK.

The full impact following the recent emergence of COVID-19 is still unknown. It is therefore not currently possible
to evaluate all the implications to the Company's trade, customers, suppliers and the wider economy.




ADVANCE GLOBAL RECRUITMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ADVANCE GLOBAL RECRUITMENT
LIMITED

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to
report to you where:

. the Directors’ use of the going concern basis of accounting in the preparation of the financial statements is
not appropriate; or ‘
. the Directors have not disclosed in the financial statements any identified material uncertainties that may

cast significant doubt about the Company’s ability to continue to adopt the going concern basis of
accounting for a period of at least twelve months from the date when the fmancual statements are
authorlsed for issue.

Other mformatlon

The Directors are responsible for the other information. The other information comprises the information
included in the Annual Report, other than the financial statements and our auditor’s report thereon. Our opinion
on the financial statements does not cover the other information and, except to‘the extent othervwse explicitly
stated in our report, we do not express any form of assurance conclusion thereon

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. '

We have nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Strategic Report and the Directors’ report for the financial year for which the
financial statements are prepared is consistent with the financial statements; and
. the Strategic Report and the Directors' report have been prepared in accordance with appllcable legal

requirements.
Matters on which we are reqdired to report by exceptioh

In light of the knowledge and understanding of the Company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Strategic Report or the Directors' report.

We have nothing to réport in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

. adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

. the financial statements are not in agreement with the accounting records and returns; or

. certain disclosures of Directors' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.




ADVANCE GLOBAL RECRUITMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ADVANCE GLOBAL RECRUITMENT
LIMITED

Responsibilities of Directors

As explained more fully in the Directors' responsibilities statement set out on page 3, the Directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the Directors determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Directors intend to liquidate the Company or to cease operations, or have
no realistic alternative but to do so.

Auditor's re"sponsjbilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further descri'ption of our responsibilitieé for the audit of the financial statements is located on the Financial
Reporting Council's website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report. ' A

Use of the audit report

This report is made solely to the Company's members as a body in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company's members
those matters we are required to state to them in an auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
company's members as a body for our audit work, for this report, or for the opinions we have formed.

Hona Martiy

Fiona Martin (Dec 9, 2020 08:51 GMT)

Fiona Martin (Senior statutory auditor)

~ for and on behalf of

Mazars LLP

Chartered Accountants and Statutory Auditor
Apex 2

97 Haymarket Terrace

Edinburgh

EH12 5HD

Date: Dec 9, 2020




ADVANCE GLOBAL RECRUITMENT LIMITED

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2019

Turnover
Cost of sales

Gross profit

Administrative expenses
Other gperating income

Operating profit
Tax on,pr'ofif .

Profit for the financial year

Total comprehensive income for the year

The notes on pages 12 to 24 form' part of these financial statements.

Note

10

Unaudited
2019 2018
£ £
34,890,769 20,232,778
(29,285,492) (17,208,978)
5605277 3,023,800
(2,806,597) (1,753,391)
26,977 -
2825657 1,270,409
(985,568)  (372,156)
1,840,089 898,253
1,840,089 898,253




ADVANCE GLOBAL RECRUITMENT LIMITED
REGISTERED NUMBER: SC396083

STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2019

Note
Fixed assets
Tangible fixed assets . 12
Current assets
Debtors 13
Cash and cash equivalents : 14
Creditors: amounts falling due within one
year . g 15
“Net current assets
Total assets less current liabilities
"Provisions for liabilities
Deferred tax T 16
Net assets
Capital and reserves
Called up share capital B 17
Profit and loss account 18

2019
£
43,426
8,542,186
475,686
9,017,872
. (7,500,349)
1,517,523
1,560,949
(7,382)
(7,382)
1,553,567
100
1,553,467
1,553,567

~ (4,304,448)

Restated
Unaudited
2018

£

18,441

4,828,357
250,806

5,079,163

793,156

(1,765)
(1,765)
791,391

100
791,291

791,391

The financial statements were approved and authorised for issue by the board and were signed on its behalf on

Dec 7,2020
Cantepon Tauior
Cameron Taylor (Dec 7, 2020 13:50 GMT)

C R Taylor
Director

The notes on pages 12 to 24 form part of these financial statements.

-10 -
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ADVANCE GLOBAL RECRUITMENT LIMITED

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2019

At 1 January 2018
Comprehensive income for the year

Profit for the year

Contributions by and distributions to owners
Dividends: Equity capital

At 1 January 2019
Comprehensive income for the year
Profit for the year '
Contributions by and distributions to owners
Dividends: Equity capital

At 31 December 2019

Called up Profit and

share capital loss account Total equity
£ £ £

100 484,135 484,235

- 898,253 898,253

- (591,097) (591,097)

100 791,291 791,391

~ 71,840,089 1,840,089

- (1,077,913) (1,077,913)

100 1,553,467 1,553,567

The notes on pages 12 to 24 fofm part of these financial statements.

-11-



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

1.

General information

Advance Global Recruitment Limited is a private company, limited by shares and registered in Scotland.
The Company's registered office and principal place of business is Unit 16, Beaverbank Business Park,
Logie Mill, Edinburgh, EH7 4HG.

Accounting policies

21

2.2

23

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention unless otherwise
specified within these accounting policies and in accordance with Section 1A of Financial Reporting
Standard 102, the Financial Reporting Standard appllcable in the UK and the Republlc of Ireland and
the Companles Act 2006. a

The comparatwe information in the accounts was unaudlted as the Company was entltled to
exemption from audit.

The followmg principal accounting policies have been apblied:

Going concern

The Company's cashflow forecasts ha\}e been updated in respect of the impact of the Covid-19
pandemic. Performance continues to be monitored against these forecasts and Directors are

satisfied that business contlnues to outperfrom the downside sensitives.

The Companys trading performance and balance sheet strength coupled with its contlnued

* monitoring of forecasts and KPIs allows it to adopt a going concern basis in preparing the annual

financial statements.

Foreign currency translation '

Functional and presentation currency

The Company's functional and presentational currency is GBP.
Transactions and balances

Foreign currency transactions are translated into the functional currency using the spot exchange
rates at the dates of the transactions.

At each period end foreign currency monetary items are translated using the closing rate. Non-
monetary items measured at historical cost are translated using the exchange rate at the date of the
transaction and non-monetary items measured at fair value are measured using the exchange rate
when fair value was determined.

Foreign exchange gains and losses resulting from the settlement -.of transactions and from the
translation at period-end exchange rates of monetary assets and liabilities denominated in foreign
currencies are recognised in profit or loss except when deferred in other comprehenswe income as
qualifying cash flow hedges.

Foreign exchange gains and losses that relate to borrowings and cash and cash equivalents are
presented in the Statement of Comprehensive Income within ‘finance income or costs'. All other
foreign exchange gains and losses are presented in profit or loss within 'other operating income'.

-12-



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
‘FOR THE YEAR ENDED 31 DECEMBER 2019

2, Accounting policies (continued)

24

Revenue

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the
Company and the revenue can be reliably measured. Revenue is measured as the fair value of the
consideration received or receivable, excluding discounts, rebates, value added tax and other sales
taxes. The following criteria must also be met before revenue is recognised:

Rendering of services ' . .

Revenue from a contract to provide services is recognised in the period in which the services are
provided in accordance with the stage of completion of the contract when all of the following

. condmons are satisfied:

2.5

2.6

e the amount of reverue can be measured rellably, .

. it is probable that the Company will receive the consideration due under the contract;

. the stage of completion of the contract at the end of the reporting period can be measured
reliably; and

. the costs incurred and the costs to complete the contract can be measured reliably.
Operating leases: the Company as lessee

Rentals paid under operating leases are charged to profit or loss on a stralght line baS|s over the. ]

" lease term.

Pensions

Defined contribution pension plan

The Company operates a defined contribution plan for its employees. A defined contribution plan is a
pension plan under which the Company pays fixed contributions into a separate entity. Once the
contributions have been paid the Company has no further payment obligations.

" The contributions are recognised as an expense in profit or loss when they fall due. Amounts not paid

are shown in accruals as a liability in the Statement of Financial Position. The assets of the plan are
held separately from the Company in independently administered funds.

-13-



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

2. Accounting policies (continued)

27

2.8

2.9

Current and deferred taxation

The tax expense for the year comprises current and deferred tax. Tax is recognised in profit or loss
except that a charge attributable to an item of income and expense recognised as other
comprehensive income or-to an item recognised directly in equity is also recognised in other
comprehensive income or directly in equity respectively.

The current income tax charge is calculated on the basis of tax rates and laws that have been
enacted or substantively enacted by the reporting date in the countries where the Company operates
and generates income.

Deferred tax balances are recognised in respect of all timing differences that have orlglnated but not
reversed by the Statement of Financial Position date, except that: :

. The recognltlon of deferred tax assets is limited to the extent that it is probable that they will be
recovered against the reversal of deferred tax liabilities or other future taxable profits; and

. Any deferred tax balances are reversed if and when all conditions for retaining associated tax
allowances have been met.

Deferred tax balances are not recognised in respect of permanent differences except in respect of
business combinations, when deferred tax is recognised on the differences between the fair values of
assets acquired and the future tax deductions available for them and the differences between the fair
values of liabilities acquired and the amount that will be assessed for tax. Deferred tax is determined
using tax rates and laws that have been enacted or substantively enacted by the reporting date.

Tangi'ble fixed assets

Tangible fixed assets under the cost model are ‘stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the location and condltlon necessary for it to be capable of
operating in the manner intended by management.

Depreciation is charged so as to allocate the cost of éssets less their residual value over their
estimated useful lives.

Depreciation is provided on the following basis:
Office equipment - 33% réducing balance
Debtors
Short term debtors are measured at transéction price, Ieés any impairment. Loans receivable are

measured initially at fair value, net of transaction costs, and are measured subsequently at amortised
cost using the effective interest method, less any |mpa|rment

2.10 Cash and cash equivalents

Cash is represented by cash in hand and deposits with financial institutions repayable without penalty
on notice of not more than 24 hours. Cash equivalents are highly liquid investments that mature in no
more than three months from the date of acquisition and that are readily convertible to known
amounts of cash with insignificant risk of change in value.

-14 -



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

2. Accounting policies (continued)

2.11 Creditors

Short term creditors are measured at the transaction price. Other financial liabilities, including bank
loans, are measured initially at fair value, net of transaction costs, and are measured subsequently at
amortised cost using the effective interest method.

2.12 Provisions for liabilities

Provisions are made where an event has taken place that gives the Company a legal or constructive
obligation that probably requires settlement by a transfer of economic benefit, and a reliable estimate
can be made of the amount of the obligation.

Provisions are charged as .an expense to profit or loss in the year that the Company becomes aware
of the obligation, and are méasured at the best estimate at the Statement of Financial Position date
of the expenditure requwed to settle the obligation, taking into account relevant risks and

uncertainties.

‘When payments are eventually made, they are charged to the provision carried in the Statement of
Financial Position.

2.13 Financial instruments
The Company only enters into basic financial instrument transactions that result in the recognition of
financial assets and liabilities like trade and other debtors and creditors, loans from banks and other
third parties, loans to related parties and investments in ordinary shares.

2.14 Dividends
Equity dividends are recognised when they become legally payable. Interim equity dividends are

recognised when paid. Final equity dividends are recognised when approved by the shareholders at
an annual general meeting.

-15-



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

3. Judgements in applying accounting policies and key sources of estimation uncertainty

In the application of the Company's accounting policies, the Director is required to make judgements,
estimations and assumptions about the carrying amount of assets and liabilities that are not readily
apparent from other sources. The estimates and associated assumptions are based on historical
experience and other factors that are considered to be relevant. Actual results may differ from these
estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which the estimate is revised where the revision affects only that
period, or in the period of the revision and future periods where the revision affects both current and future
periods.

The following are the Compa'ny"s key sources of estimation uncertainty:

~ Accruals ; ' '
Any accruals are initially identified by the individual department and considered centrally as part of the
monthly reporting process. Management considers whether there have been any past transactions for
which they have an obligation that is not already shown as a payable in the accounting records.

Withholding tax provision
~Any invoices raised in countries outside of the UK are used as the basis of ndentifylng transactoins.
Withholding tax provision is calculated by the Finance Director by estimating the tax provision due on
invoices raised in various countries of operation. The most up to date tax rates are used to do this. Th
estimation is reviewe dby the Board as part of the monthly management accounts process.

4, Turnover
The whole of the Company's turnover is attributable to its principal activity which is that of recruitment

consultancy. 43% (2018 - 51%) of the Company's turnover is attributable to geographical markets outside
the United Kingdom.

5. Other operating income
2019 2018
£ £
Supplier rebate 26,977 -
6. Operating profit
The operating profit is stated after chargihg:
Unaudited
2019 2018
£ £
Depreciation 11,708 4,945
Exchange differences 124,348 19,071
Operating lease rentals 45,201 36,758

-16 -



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

7.

Auditor's remuneration

‘ Unaudited
2019 2018
£ £

Fees payable to the Company's auditor for the audit of the Company's
annual financial statements © 12,000 -

The Company has taken advantage of the exemption not to disclose amounts paid for non audit services
as these are disclosed in the group accounts of the parent Company.

Employees

Staff costs, including Directors' remuneration, were as follows:

Unaudited

2019 - 2018

o £

Wages and salaries : ' 1,507,059 983,253

Social security costs ' 163,970 99,866
Cost of defined contribution pension scheme A 45,735 .32,609 -

1,716,764 1,115,728

The average monthly number of employees, including Directors, during the year was 34 (2018 - 25).

Directors' remuneration

Unaudited

2019 2018

£ £

Directors' emoluments 28,795 29,152
Company contributions to defined contribution pension schemes 24,000 24,000
52,795 53,152

During the year retirement benefits were accruing to 2 Directors (2018 - 2) in respect of defined
contribution pension schemes.

-17 -



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

10. Taxation

Corporation tax

Current tax on profits for the year
Adjustments in respect of previous periods
Foreign tax

Foreign tax on income for the year

Total current tax

Deferred tax

Origination and reversal of timing differences

Total deferred tax

Taxation on profit on ordinary activities ‘

Unaudited

2019 2018

£ £

425,664 224 678
(11,384) -

565,671 147,478

979,951 ' 372,156
5617 -
5617 -

985,568 372,156

-18 -



ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

10. Taxation (continued)

Factors affecting tax charge for the year

The tax assessed for the year is lower than (2018 - higher than) the standard rate of corporation tax in
the UK of 19% (2018 - 19%). The differences are explained below:

Unaudited
2019 2018
A £ £
Profit on ordinary activities before tax o 2,825,657 1,270,409
Profit on ordinary activities multipiied by standard rate of corporation tax in -
the UK of 19% (2018 - 19%) ' : - 536,875 241,378
Effects of:
Expensés not deductible for tax purposes 1,212 1,123
Income not taxable for tax purposes o , - (225)
Other permanent differences ‘ ' (107,478) - (24,926)
Foreign tax credits 565,671 147,478
Adjustments to tax charge in respect of prior period (11,384) -
Adqutment to deferred tax charge ' (589) ) (23)
Deferred tax not recognised ‘ ’ 610 (199) -
Overprovision T 4,803
Adjustments to brought forward values ' 1,309 2,747
Group relief (658) -
Total tax charge for the year - 985,568 372,156
Factors that may affect future tax charges
There were no factors that may affect future tax charges.
11. Dividends
Unaudited
2019 2018
£ £
Dividends paid on ordinary shares 1,077,913 591,097
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ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

12. Tangible fixed assets

Office
equipment
Cost
At 1 January.2019 ‘ 38,793
Additions ' : 37,780
Disposals ' (3,018)
At 31 December 2019 4 , ' 73,555
Depreciation AR . .

. At1January 2019 - 20,352
Charge for the year 11,708
Disposals ' (1,931)
At 31 December 2019 : 30,129
Net book value
At 31 December 2019 ' | ‘ 43,426
At 31 December 2018 18,441
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ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

13. Debtors
Restated
Unaudited
2019 2018
£ £
Trade debtors . - 7,971,366 4,101,741
Amounts owed by parent (Note 22) 204,035 204,945
Other debtors 284,855 181,074

Prepayments and accrued income 81,930 340,597
| 8,542,186 4,828,357

Iricludéd in trade debtors, which is stated after a proi)isibn, are balances amounting to £7,971,366 (2018 - ~
£4,157,663) which are subject to an invoice finance agreement.

14. Cash and cash equivalents

Restated

Unaudited

2019 2018

‘ £ £

Cash at bank and in hand ) 475,686 250,806
15. Creditors: Amounts falling due within one year

Restated

Unaudited

2019 2018

£ £

Trade creditors 679,768 308,848

Corporation tax 425,664 228,584

Other taxation and social security 503,752 162,582

Other creditors 4,762,667 3,205,394

Accruals and deferred income 1,128,498 409,040

7,500,349 4,304,448

Included within other creditors is £4,484,308 (2018 - £3,100,924) drawn down under an invoice finance
agreement. These amounts are secured by a floating charge.
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ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

16. Deferred taxation

2019

£

At beginning of year ' (1,765)
Movement in the year , (5,617)

* At end of year | | (7.382)

The provision for deferred taxation, which is calculated based on a tax rate of 17% (2018 - 17%), is made

up as follows: '
' : Unéudited
2019 2018
£ £
Fixed asset timing differences ' (7,642) (2,025)
Short term timing differences 260 260
(7,382) (1,765)

The UK Budget 2020 announced that the corporation tax rate was to be held at 19% rather than the
redcued to 17% with effect from 1 April 2020 as previously enacted. This provision was substantially
enacted on 17 March 2020, after the end of the reporting period, and so deferred tax closing balances
have been calcualted at 17%. Had the 19% rate been applied instead, the closing deferred tax liability
would have increased by £967 to £8,250.

17.  Share capital

Unaudited
2019 2018
£ £
Allotted, called up and fully paid
100 (2018 - 100) Ordinary shares of £1.00 each 100 100

18. Reserves
Profit & loss account

The profit & loss account includes all prior period profits and losses net of dividends paid.
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ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

19.

20.

21,

22,

Prior year adjustment

Balances as at 31 December 2018 have been restated as a result of a reallocation of cash and cash
equivalents balances that relate to funds held in the bank account of the parent company. The impact on
the Statement of Financial Position is a decrease of £300,915 in cash and cash equivalents and a
movement of amounts owed to parent from £85,970 to amounts owed from parent of £204,945. There is
no impact from this restatement to profit or reserves.

The correct and consistent accounting treatment has been applied throughout the 2018 accounts
(restated) and 2019 financial year.
Pension commitments

The Company operates a defined contrlbutlons pension scheme. The assets of the scheme are held

. separately from those of the Company in an mdependently administered fund. The pension cost charge -

represents contributions payable by the Company to the fund and amounted to £45735 (2018 -
£25,451). Pension contributions outstanding at the reportmg date, included in other creditors, amounted '
to £4,289 (2018 - £nil).

Commitments under operating leases

At 31 December 2019 the Company had future minimum lease payments due under non-cancellable
operating leases for each of the following periods: :

Unaudi,ted‘

2019 - 2018

£ : £

Not later than 1 year 28,400 35,900
Later than 1 year and not Iater than 5 years o o 113,600 113,600
Later than 5 years 61,533 89,933

203,533 239,433

Related party transactions

As a wholly owned subsidiary of Advance Global Recruitment (Holdings) Limited, advantage has been
taken of the exemption granted by Section 1A of Financial Reporting Standard 102 not to report details of
the transactions with that company.

Included within other creditors are amounts due to C R Taylor of £39,437 (2018 - £22,507) and S J
Hunter of £35,071 (2018- £28,391) respectively. The loans are interest free, unsecured and there are no
fixed payment terms. .
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ADVANCE GLOBAL RECRUITMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

23.

24,

Post balance sheet events

On 30th January 2020, the World Health Organization (WHO) declared COVID-19 as a ‘Public Health
Emergency of International Concern. The Directors have considered the impact of the outbreak within
the Strategic Report on page 4. The Directors do not consider any adjustments to the reported financial
information to be required in relation to this and no post balance sheet events as a result have been
identified. The going concern basis of preparation is considered appropriate for the preparation of the
financial statements as per note 2.2.

Ultimate parent undertaking and controlling party

The Company's parent undertaking is Advance GIobaI Recruitment (Holdmgs) Limited, a company
registered in Scotland .

- In the opinion of the Directors, the Cornpany has no ultimate controlling party.
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