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Spectris at a glance

Spectris
iNn focus

Spectris harnesses the power of precision measurement to equip our
customers to make the world cleaner, healthier and more productive.
We are focusing on where we have competitive and differentiated
offerings, positioned in attractive, structural growth markets with

high barriers to entry.

what we do

We combine precision with purpose,
delivering progress for a better world. we
provide entical insights to our customers
thraugh premium precision rmeasurement,
using technical expertise and deep domain
knowledge ta deliver value beyond measure
for all our stakehokders.

How we sguip customers

We equip CUr CUSTOIMErs to scive some of
their greatest challenges, harvessing the
power of precision measurement to make the
world cleaner, heaithier and more productive.

Our leading, high-tech instrurnents.
equipment and software accelerate the
reduction of emissions into the environment
and develop technologies that drive our
energy transition. They help make the
rnedicines that cure us and enable our
custormers to work faster, better, and

rmore efficientty.
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Owur go to market model

Custormer centricity is core to our business
model We combine leading instruments and
technologies with deep technical knowledge
and domain expertise, adding value
throughout our customer workflows

By going beyond our products to deliver the
services and solutions our customers need,
we build strong partnerships that drive
innovation and growth over the long term.

Our key markets
[2022 percentage of Group sales)

Life sciences/
Pharmaceutical

24% of sates
2020 23%)

Technology-led
industrials

13% of sales
{2021 1%

Automotive

13% of sales

202113%

Electronics and
serniconductor

% of sales
[2021: ¥t}

Metals, minerals,
mining

9% of sales
o7t 10%)

Academic research

B% of sales
oz ow

Other

22% of sales
RO 20%)



Spectris at a glance continued

Our organisational
structure

Following the refocusing of the Group arsund premiurn precision rmeasurement
businesses, Spectris is now organised around twa key divisions - Spectris Scientific .
and Spectris Dynamics — comprising 87% of Group sales.

Spectris Scientific

Comprising Malvern Pamalytical and

Particle Measuring Systemns

A leader in advanced sensors and instrurnents used to
measure, analyse and characterise materials; as well as
monitor ultra-clean manufacturing environments.

- ]
Spectris Dynamics
Comprising HBK

Spectris Dynamics provides differentiated sensing, data
acquisition, analysis modelling and simulation solutions
to help customers accelerate product development and
enhance product performance.
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% of Group sales % of Group sales
50% 37%
{2021, 46%) {202, 37%)
LFL sales growth LFL sates growth

18%

7%

Adlusted operating margin Adjusted oparating margin
21.3% 15.0%

(2021 211%) (2021:16.5%)

Employess Employses

3,130 3,510

[2021:2,880) [2021: 3,260}

@ h]

Read mare Read more

on pages 22to25 on pages 26 o 29

Croup sales

@

Sales by location (36 Sales by business (%)
1 asis 37 1 ris Scoerefic S0
2 Europe o 2 tris ics 37

3 North Arnerica 29 ¥ Cther o
sBow 0«

)

b

Sales by market (%)

1_Life sciances/pharmaceutical 26
2z Te Jedd ind ustrisls 13
3 Automotive B
4 Elctronkcs and semiconduston n
5 Metals, rinersld, mipring 4
& Academic research 8
7 Other 22
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Chairman's statement

A leading
systainable
ousiness

Spectris delivered a strong performance in 2022 and | am confident

in our ability to deliver the next phase of our strategy. Since 2019, Spectris
has been transformed into a more focused and higher quality business,
well positioned in attractive markets with structural growth drivers, that
are closely aligned to our ambition to be a leading sustainable business.

2022 has been ancther year of strong
organic sales growth and continued

margin expansion, despite the supply chain
challenges and inflationary pressures we
faced. There was strong underlying demand
for the Group's products and services, with
liloe-for-like sales arowth of 14% (2021 10%}
This supported an improved adjusted
operating margin of 16 8% [2021:16.3%}
(statutory operating rmargin 13% 2021: 12 0%))
and good cash cornversian, which alongside
further divestment proceeds from the sale
of Omega, saw the Croup ending the year
with a net cash position of £228 0 million

(2021 £167.8 million). divestment of Omega, completed in July,
The Board is proposing a final dividend of we have now cornpieted seven disposals
51.3 pence per share which, when combined generating rmore than £] billion in proceeds
with the interim dividend of 24.1 pence, gives and notably enhancing the quality of the
atotal of 75 4 pence per share for the year. Group, which now comprises five businesses.
This equates to a 5.0% increase, in line with

our policy of making progressive dividend
payments based on affordability and
sustainability. In 2022, we alsa implemented
a £300 rnillion share buyback programme,
reflecting our strang cash generation and
robust balance sheet. By 31 December
2022, £130 million of the programrme had
been cornpleted

Strategy for Sustainsble Grawth

During the year, we delivered the final stages
of our Strategy for Profitable Growth, having
spent the last four years refocusing anc
simplifying our businessas, creating a strong
foundation on which to build. With the

Spectris plc Annusl Report and Accounts 2072

Sales

£1,327.4m

{2021 £13630m)

Dividend per share

75.4p

{2021: 71.8p)

o

“We are embarking on
an exciting new phase
in our strategy.”

Mark Williamson
Chairman



Chairman'’s staternent continued

Our plans and the outlook for tha next stage
of our strategic journey are embedded within
our new Strategy for sustainaiple Growth,

We have re-positioned Spectris as a leading
sustainable business, with premium
precision measurement businesses across
two divisions, Spectris Scientific and

Spectris Dynamics.

The new strategy and associated performance
targets were formally presented to investors
by the Executive team st a Capital Markets
Day presentation in October. | was prowd of
the clear articulation of the quality of Spectris
and the transformation of the Group in recent
years. The simplification of our investment
proposition was welconned by investons who
recognised the potential of our end markets,
Qur technology and our people,

‘We will continue to invest in M&4 asan
important component of our strategy to
compound growth, enabling us to further
enhance our strong positions in key end
markets, strengthening and expanding aur
portfolio to add value for our customers.
During the year, the Board met with a
number of customners, including a site visit
to see our productsin the field.

In 2022, we completed several successful
acquisitions and divestments, alongside an
approach for Cxford Instruments, which we
terminated due to & deteriorating economic
outlook. We continue to maintain an active
plpeline of potential acquisition targets
from early-stage technologies to bolt-on
acquisitions of varying sizes through to
larges-scale opportunities.
Now perfor g
long-term stakeholder value
in Decernber, we received shareholder
approeval of our 2023 Remuneration Policy
which aligns our remuneration structure
with our Strategy for Sustainable Growth,

The new Policy came Into effect on

1January 2023 and | would like to thank
Cathy Turner, Chairman of the Rermnuneration
Committee, for her stewardship of this new
Policy and our shareholders for thair support

Aali

and constructive feedback during the
engagement process.

The new Policy introduces nan-financial
mietrics into our remuneration structure

for the first time. The stret¢hing targets we
have added, covering ermissions reduction -

‘| and employee engagement, are a clear

dermonstration of out ambition 1o deliver
long-term value creation for all sur stakeholders.

Recognising the importance of Board

. aversight of our sustainability ambitions, { am

delighted that Alison Henwood has agreed to
become the key Board member responsible
for sustainability matters and | look forward to
working closely with her to oversee delivery of
our exciting ambitions.

Our people o
Qur people are criticat to the successful
execution of our strategy. | was pleased to visit
‘both Malvern Panalytical and HBK this year
alongside members of the Board. It has been
sa helpful to be able to re-engage with our
employees and to spend time infarmally with
the wider teams in person.

| arm particularty grateful to Kjersti Wiklund,
our Workforce Engagement Birector, for her
focus on meeting with ernployee groups in
persan during the year. The clear and detailed
insights that Kjersti has provided following
these meetings have been pivotal to the
Board's oversight of the development of the
Group's culture.

In 2022, we undertook our secand global
Gallup employee engagement survey and
the Board and | were pleased to see the
meaningful progress being made in building
employee engagement. Qur engagement
score has improved in line with our
expectations. The Board and Executive

have spent time in 2022 reviewing a series

of workstreams that will ensure that we
continue 10 build an inclusive and supportive
<uliure where individuals can thrive and have
the development and opportunity to
meaningfully progress their careers.

The attraction, retention and development of
talented technical individuals is a core enabler
of our growth ambitions as a Group.tam .
pleased with the steps we are taking with our
science, technology, engineering and maths
['STEM) strategy to deepen our relationship
with key academic and professionzl bodies
to build the pipetine of our future workforcs,
including strategic partnerships with the
Society of Hispanic Professional Engineers
and the Sociaty of Women Engineers. The
launch of our first onfine work exparience
programrme with The Forage, a free global
education platform supporting students’
developrnent, is an exciting developrment.
which will bring the oppertunities available -
through a career in Spectris to a new and
wider audience.

Summary and outlook .
©n behalf of the Board, | would like to

exprass my appreciation to all our employees. _.

far their continued dedication in delivering

a strong perfornmance during the year. Ye

are embarking on an exciling new phase in
our strategy, which will sdvance our arnbition
1o be a leading sustainable business, delivering
on our purpose to help make the world
cleaner, healthier and mare productive. | am
confident that we have the team in place 1o
deliver on this ambition and | strongly believe
that Spectris is well ptaced to create leng-term
sustainable valye for all of our stakehoiders.

Mark Willlamson
Chairman
22 February 2023
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Section 172 statement

The Board of Directors confirm that
during the year ended 31 December
2022, It has acted to promote the
leng-term success of the Company
for the benefit of shareholders, whilst
having due regard to the matters set
out in section 172{1) of the Companies
Act 2006, being:

{a) the likely consequences of any
decision in the long term

{b} the interests of the Company’s
employees

{Q) the need to foster the Company's
business relationships with
suppfiers, custorners and others

{d} the irmpact of the Company's
operations on the community
and the environment

the desirability of the Company
maintaining a reputation for high
standards of business conduct

{f} the need ta act falrly between
rernbers of the Cormpany

More detalls on how the Board
supports its Section 172 statement can
be found throughout the Corporate
Governance section with specific
examples on pages 68 and 69.

{e]
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Market trends

Accelerating
growth in
our markets

Our portfolio is focused and aligned
10 attractive, technology-driven,
structural growth markets,
underpinned by strong sustainability
themes to make the world cleaner,
healthier and more productive -
alignhed with our Purpose.

Claanher

- Climate change and increasingly scarce
resources require new 5olutions 1o sove
the giobal environmental crisis; including
the transition to cleaner energy and
mobility solutions.

Healthier

- Ageing populations and a rising
middie class in deveioping countries
require greater healthcare provision,
driving innowation across the Life
sciences / Pharmaceutical space.

- Growing popuations increasing the
need for precision agricutture and the
evolution of food praduction

Mora productive

- A more digital and autormated world
demanding ever more advanced
cormnputing, SMart Sensors, software
and simulation; compounded by tight
supply and labour markets.

Spectris plc Annual Report and Accounts 2022

Life sciences/
Pharmaceutical

Technology-led
industrials

Pharmaceutical investment
continues to grow, driven by
demand for conventional and
innovative bioclogics-based
therapies. This growth is
underpinned by onshoring
activities, the application of
analytics to improve drug pipeline
efficiency and an increased
requlatory focus on data integrity.

A more connected and autornated
worid dernanding ever more
advanced computing and data is
underpinning growth. In a higher
inflationary environment, an
increased focus on enhancing
processes and assets to drive
improvernents in productivity and
yield is also supporting demand,

Automotive

Investment in automative R&D
is being driven by a focus on
electric vehicles, as well as neaw
technologies for autonomous and
increasingly connected vehicles,
A growing use of simulation and
software is required to generate
smarter insights early on and to
develop products faster, more
efficiently and in 2 more
sustainable manner.

Sales 2022 Sgles 2022 Sales 2022
Q 0,
24% 13% 13%
(2021: 23%) (2021 14%) 2021 13%)
Expected medium-term Expacted medium-term Expacted medium-term
market growth mariket growth market growth .

5-7%

5-7%

- We have simplified aur portfolio, with increased focus

on core activities i attractive end markets.

- We have differentiated positions, supported by sustainable
growth trénds and 3 strong Mmarket share cpportunity.

4—-6%

G

Read more about
Our Markets o0 pages 22 10 28

P
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Market trends continued

Electronics and
serniconductor

Metals, minerals,
mining

Academic
research

Other

Rising investrnent to satisfy
amplified demand for digital
infrastructure and greater
processing power, combined
with fast evalving technologies
such as 5G, internet of things and

A growing need for sustainable,
responsible and more effective
saurcing to minimise the

environmental impact of mining !

activities is leading to a greater
adoption of autornation and

Continued recovery in research
funding s driving demand for
advanced analytical and test
systerns, focused on developing
next gereration technologies for
a cleaner, healthier and mare

Includes other technology driven
markets such as Energy & Utilities
and general industrial Automation/
Industry 4.0.

rnachine learning; supported by digitisation, fuelling demand for productive world.
reshoring activities. digitally connected instruments
and remote monitoring/analytics.

Sales 2022 Sales 2022 Sales 2022 Sales 2022

0, 0,
N% 9% 8% 22%
{2021: 11%) (2021105} 2021:9%) {2021 20%)
Expected medium-term Expected medium-term Expected mediurmn-tern Expected medium-term
market growth market growth rmarket growth markst growth

6-8%

5-6%

"There has never been a better time and a greater need to
rmazke the world cleaner, healthier and more productive.”

Andrew Heath

Spactris Capital Markets Day, October 2022

5-6%

3-5%

(M

Read more about Our Strategy
on pages 18 and 13

Spectris ple Annual Report and Accounts 2022



Chief Executive’s review

Reshaped,
stronger,
positioned for
sustainable
growtn

we have made excellent progress in 2022, COur strong results reflect the
dedication and fabulous execution from our people. They have delivered
for our customers, improved our business and supported each ather, ina
global macroeconomic environment shaped by uncertainty. | would like to
take this opportunity to thank everyone across Spectris for their continued
hard work and willingness to continually aim high.

Our performance in 2022 reflacts the
significant progress we have made as a

margins. This is evidenced in our strong
performance in 2022, with sales growth of

Group since we launched cur transformation
programme in 2019, andt is consistent with the
targets we laid out at our Capital Markets Day
tast October as part of our new Strategy for
Sustainable Crowth

A wtrong performance In 2022

We continue to improve the quality of our
business, giving us the confidence in our
strategy of cornpounding growth in the
future and continuing 1o expand operating

Spactris plc Annual Report and Accounts 2022

14% in 2022 on a reported and Like-for-like
{'LFL} basts. Reported growth is supported

by acquisitions completed in 202) and 2022,
consistent with our strategy of compounding
growth through M&4, and offsets for disposals,
which removed £659 rmiflion of sales from the
2021 reporied number. 14% LFL sales growth
comprises 8% volume and €% pricing, with
further pricing strength expected to benefit
sales in 2023.

dj d ing profit
£222.4m
{2021 £189.6m)
Change yoy 17%

Adjusted opsrating margin

16.8%

(2021 16.3%)
Change yoy S0bps

Investment in R&D

7.8%

of sales
(2021 7.2% of sales)

“| am delighted by our financia!
performance and strategic
progress in 2022 We continue
to grow strongly, reflecting the
extraordinary efforts of our
people across the Group to

deliver for our customers.”

Andrew Heath
Chief Executive
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Chief Executive's review continued

Qur order book is at record levels. Order intake
increased 109% in 2022 {99% LFL), resuiting in
the closing order book for the Group being
36% higher than at Decerniber 2021 and
covering approxinnately six months of sales.
Asia continued to be a strong region, up 18%
year over year, particutarly China and Japan.
In Europe, the Group incréased orders by 10%,
while the US softened in H2, and was flat for
the full year. The order back strengthened
across both Divisions, underpinning
confidence in our guidance for 2023, with

all businesses continuing to exceed market
growth expectations. Qur book-to-bill was
113 for 2022

We are delivering higher quality, more
profitable growth as evidenced by continued
margin expansion. Adjusted operating -
profit of £222 4 million RO21: £189.6 million)
increased by 17% (14% on a LFL basis). This
resulted in an adjusted operating margin of
16.8% [2021: 16.3%), reflecting the growth in
sales from both volume and pricing changes,
as we successfully navigated constrained
supply chains and controlled costin an
inflationary ervironment.

Statutory operating profit of £172.6 milticn
{202 £138.9 million} increased by 23%
predominantly due to lower transaction-
related costs of £8.3 million {2021 £13.0 mitlicn)
and no restructuring charges in the current.
year {2021 £10.2 miflion). This gave a13.0%
statutory operating margin, 100bps higher

Supply chain disruption and significant
material inflation impacted our gross.
margins, particularly in the first half, In the
second half we saw reducing supply chain
disruption and slowing material inflation,
white price increases resulted in progressive
irmprovernent in the gross margin. In
addition, the Spectris Business System
['SB%') continues ta have a meaningful
impast in impraving producthvity, with

LFL adjusted overheads 170bps lower as

a percentage of sales. Thesa savings have
enabled the Group to deliver an increased
operating margin for the year, We expect to
deliver further, strong progress on margin
expansion in 2023,

‘We have delivered this robust margin
performance alongside a 24% increase in
RAD spend, to £103.8 millicn. We believa in
innovation for growth, as evidenced by the
improvernent in our product vitafity index
from 23% to 25% over the past year. The
investments we are making today are
strengthening our product pipeline.
setting us up for further organic growth,

Custorner derand remains high and we
continue to see positive Momentum
including a strong start 1 2023 supportad

by strong double-digit LFL sates growth and
mamentum in orders with a book-to-bill
greater than 1. The Group's considerad pricing
policy is delivering as expected and we are
seeing continued improvernent in gross

thar 12.0% reported for 202). margins 3s supply ¢thains and inflation ease.
Adjusted
Qrganic Opersting  Adjusted
sales margin, Cash
expansion  corvaitsion  ROGCE ESC
OurTargets &-7% 20%+ 80.90% Mid-teens % Net zero- Scope 1 and 2 by 2030;
{2022 - 2027) Scope § by 2040
Engagement - 4.08 by 2025
2022 14% 16.8% T4% 16.0% Scopeland 2*-17,546.01CO;e
year-on-year reduction of 21.9%
Engagement improved year-on-
year by 034 to 3.86
208 5% 15.5% 59% B7% Scope 1and 2° - 82,8610 tCCe
{Scape 3 and Engagement

not messured in 2018)

* Marker-based emvssions

Five key slements of our Strategy for Sustainable Growth

1. Great businesses

Asset-light businesses focused on premium, precision
measurement solutions and industry-leading domain
expertise, aligned with our Purpose.

2. Structural growth markets
Aligned with attractive, sustainable, structural growth
markets with high barriers to entry.

3. Customer centricity

Solving our custorners’ challenges with leading,
differentiated solutions, equipping them to make
the world cleaner, healthier and more productive.

4. Investing in growth .
Disciplined capital alocation for the benefit

of all stakeholders - investment in growth through
RAD and M3A.

5. Operational excellence
teveraging the Spectris Business System
business improvement projects and our
high-performance culture.

Read more informatieh on our strategy
Sonpagesi8and19

Our performance in 2022 demonstrates
momentum and provides us confidence in
the future. We have significant cppertunities
ahead of us and our high quality, focused
portfalio provides us with confidence

a5 we enter 2023, We expect to deliver
organic growth consistent with our medium-
tesrn objectives of 6-7% alongside strong
progress an expanding rmargins, as we drive
forward with our ambitions o be a leading
sustainable business.

Underpinned by our Purpose and

our peaple

My confidence in our ability to be successful
in FUKilling our ambitious goals is rooted in our

people. Across Spectris, we have exceptional
|leaders, deep technical experts, innavative
rminds, cut-of-the-box thinkers, a diverse team
of people performing different roles in mary
different places around the world. Wherever
they are or whatever they are doing, they are
peaple that care about their work, each other,
and the erwircnment around thenn.

| passicnately believe that bringing brilliant
people together behind a common purpose
and with clear values is the key to our future
success. At Spectris, our Purpose is 1o create a
cleaner, healthier, and more productive world.
This informs everything wae do, from strategy
decisions around the Beard table, to day-to-

Spectris plc Annual Repart and Accounts 2022



Chief Executive's review continued

day oparational decisions within our
businesses

A Spectris, everyone in the business is
encouraged to live cur Values: be true, own it,
and aim high. It 15 this way that we foster a
purpase-led, healthy, high-performance culture
that drives the business forward and makes
Spectris a great and engaging place Lo work.
Surategy for Sustainable Growth

‘We have spent the Iast four years focusing
and simplifying our business. AL our Capital
Markets Day in October 2022 we presented
a Spectris that is almost unrecognisable
from 2019 Over the I35t three years, we have
fundamentally reshaped the Group. Most
importantly, we have significantly improved
the quality of our business, giving rme the
confidence that we are today more capable
of compounding growth into the future and
continuing to expand cperating mangins,

as a leading sustainable business.

Our Strategy for Sustainabile Crowth will
deliver this compounding growth and
increased profitability, along with strong
cash flow and strong, consistent /eturns
oninvested capital. This is reflacted in cur
medium-term performance framework for
the Group, to deliver:

- Organic sales growth of 6-7% through
the cycle
- Adjusted operatung margin of 20%+
- Cash flow conversion of 80-90%
Return on gross capital employed
{ROGCCE) in the mid-teens (36}
Ner Zero and increased employee
engagerment
The achigvernent of these performance
ohjectives will materially enhance the vaiue of
the Group and deliver significant benefits to all
of Spectris’ stakeholders The Group's strategy
and business model is akgned 1o delivering
this frarmework, through five key elemenks:
1. Great businesses
Asset-kght pusinesses focused on premium,
precision measurernent solutions and
ingustry-leading domain expertise, aligned
with our Purpose

Spectris ple Annual Report and Accounts 2002

2. Structural growth markets
Aligned with attractive, sustainable, structural
growth markets with high barriers toentry.

3. Custornar centrigity

Solving our customers’ challenges with
leading, differentiated solutions, equipping
thern to make the world cleaner, healthier
and mare productive

4. Investing in growth

Disciplined capital allocation for the benefit
of ail stakeholders — investrent in growth
through R&D and M&A.

5. Operational exceilence

Leveraging the Spectris Business System

business improvement projects and cur

high-performance culture.

Great busi 1
oy

[
AL our Capital Markets Day in Qctober, we
announced that following the significant
refocusing of the Group in recent years, we ae
now developing Spectris araund two world
lass Divislons. They are two Great businesses
~ high qualty, high growth, and high margin,
with exciting polential

Spectris Scientific aligns Malvern Panalytical
and Particle Measuring Sysierms within one
Davision to form a global leader in advanced
measurernent techniques for materials
analysis, Both of these businesses provide
leading scientific instruments and services
inthe sarme end rmarkets across the same
custamer warkfiows. Over a third af Spectris
Scientific’s revenue is in pharma, with a strong
presence in the fast growing semiconductor
and advanced materials rmarkets, as well as
primary materisls and advanced research.

Spectris Dynarnics compnges the HBK
business, a global leader in advanced virtual
and physical testing, and high precision
sensing solutions. Differentiated by workd
leading brands and the breadth and depth
of its solutions, Spectris Dynamics setves
the automaotive, machine rmanufacturing,
aerospace, electranics and advanced
research sectors.

Together, Specins Scentific and Dyhamics
comprise circa 879% of Group revenue.

The Group's remaining businesses, Servomex
and Red Lion Controts, will continue to be
run separately.

Aligned with sttractive, sustainable,
structural growth markets

We are mare aligned than ever to Markets
with a strong sustainahility focus and
attractive growth trajectories, positioned in
technology-driven end segrments with strang
fundamentals.

Ovevall, our activities are impacted by several
important global growth trends. Around the
worfd, ageing populations are increasing
healthcare dermand; the climate crisis is
accelerating the transition to cleaner energy
and mohility salutions; scarcity of resources is
causing customers to optimise production
and improve vield and a maore connected,
data-driven wotld is focused on productivity.

Dernand for our products and services s
peing ampiified by these trends, supparting
structural end market growth rates of 5-6%
across the Group. With advantaged market
positions and differentiated products and
sefvices, we expect ta outperform our core
underlying markets and deliver thrcugh cycle
growth of 6-7%. |n 2022, LFL sales exceeded
rmarket growth in each of cur major end
markets with Life sciences/bharmaceutical
up 13%, Technalogy-led industrials up 8%,
Automotve up 16%, Electionics and
semiconductor up 15%, Metals, minerals,
minirg up 14% and Acadermnic research up 8%

Spectris scientific is focused on the

high growth end markets of life sciences/
pharmaceutical, metals, minerals, mining,
electronics and semiconductors, and
academic research. We are well positicned
in high value areas where precision
measuremerk, domain axpertise and
analytics are valued by our customers
throughaut the workfliow. whers custorners
nead the best measurement, arkd can't, and
Won't, CoMmpromise.

- Life Sciences is experiencing continued
investment in both small molecule and
biclogics drug development, on shoring
of facilities and Increasing requiatory
cermphance.

- Material Sciences is experiencing significant
investments in batteries, additive
manufacturing, responsible resoufces
extraction, and a wide variety of materials
Iinked 1o electrification.

- Semiconguctor demand continues to be
high to meet the dernands of new
technologies, with advanced
sericanductor manufacturing requiring
higher accuracy metrology and ultra-clean
erwironments.

- Academia enjoys governrnent and
industry-supported investments aligned
with critical technologies underpinning
fundarmental research in Many of the above
areas, which will continue to compound our
growth into the future

Spectris Dynamics is focused on four
premiumn product hnes [Virtual Test,
Software, Data Acquisition and high quality
Sensors) with high growth prospects

and where we have ieading positions.

The products are complermentary for
custormers and combine to offer the
broadest test solutions inthe market,
‘Spectris Dynamics SUpports customers in
the growth markets of automotive fincluding
electric vehicles), aerospace and defence,
industrial infrastructure and personal audio.
Trese end markets require greater 1est and
measurerment functionality and fidelity

to accelerate the time to matket for

new s and manage increasingly’
sophisticated measurements for autornated
manufacturing and in-process applications.

- Qur virtual test soiutions enable customers
to accelerate innovation, increase quality,
reduce costs and deliver sustaicabikty gains
through deploying advanced simulators
and simulation software

- We provide industry-leading software
solutions to innprove the integnty of designs
and reduce the costs of innovation as well
as in-test and end-of-line performance
rmeasurernent.
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RAD investment

£103.8m

Custorners served

67,000+

Sales, application and
service éngineers

2,200+

- Our high performance data acquisition
systemns are the industry benchmark.

They allow customers not only to capture
and manage vast amounts of test and
performance data, but crucially translate
that data into critical insights by applying
advanced analytics.

- Increasingly sophisticated and connected
machines require greater accuracy and
intelligence at the point of measurement.
Our sensors are being used more and rmore
to create new measuring solutions, provide
the highest accuracy, greatest control and
imnproved productivity,

Orver the past three years, we have
concentrated our activities, organically and
through acquititions, on the most atiractive
end markets, supported by structural
sustainable growth trends, where we have
differerwiated positions and a strong
opportunity ta gain market share.

An example is the developrnent of our Vietual
Test business following the acquisition of
Vi-grade ir 2018, Four years later, we are now
a significant player in this fast-growing and
exciting market. Through the consequent
acquisition of RightHeok, IMTEC Engineering
and Concurrent Real-Time, comibined with
strong organic growth, the virtual Test
business more than doubled its revenuesin
2022, and we expect it to maore than double
in size again through the next cycle,

Customer leity di fons
to make the world cleaner, healthier and
more productive

Custonner centricity is core to our business
model. Over the last four years we have
shifted from largely transactional selling

of hardware to being focused on solutions,
adding value throughout our custormers
workflows and processes.

We serve over 67,000 customers, supported
by over 2,200 sales, application and service
engineers with our high touch approach.
B80% of our sales are direct and our darmain
expertise is highly valued. The Group has over
60% repeat customars annually and a class
leading net promoter score of over 50.

Recurring and service revenues Now account
far approximately a third of Group sales.

Al Spectris Scientific, we have been

waorking with the Geological Survey of
Findand 1o accelerate the green transition
10 & carbon-neutral world, Our MintecRobo,

a fully automarted and smart analytical
{aboratory solution, maximises the speed and
accuracy of sample preparation which, in turm,
minimises carbon ermissions and supporting
the drive for sustainable mining operations.
We alsa provided Excalitas, the technology
leader in dalivering photonic innevations,
with a selution to tackle Airborne Molecular
Contamination, Qur AirSentry unit has
aliowed the company to monitar its
cleanroomn for contamination, ensuring the
guality of its manufacturing operations.

At Spectris Dynamics, we were proud to
design and install a measurerment system

for the Hornsea 2 project, the worid's largest
operational windfarm, owned by Danish
energy company, @rsted. Cur technical
expertise helped them to understand the
geotechnical behaviour of the wind wrbines
and ensure safe and profitable generation of
energy for the future. We were also pleased ta
help HORIBA MIRA, the leading automotive
engineering services provider, in meeting
thelr sustainability objectives. Our DIM250
dynarnic simulator reduces prograrmime
costs and carbon footprint in developing new
vehictes, allowing the company to strengthen
its position in a fiercely competitive imarket,

Investing in growth through RSD

Our Strategy is built on delivering
sustainable, organic growth. Our strong *
demain knowledge and high level of
customer intimacy drives customer-backed
fnnovation, which in turn informs our research
and progduct develeprnent stratagy, such

that we intercept our customer needs for
the future. This allows us to move faster and
deliver greater vatue.

Much of our strong sales growth aver the past
two years has been supported by new and
enhanced products.

STRATEGIC REPOAT
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At Spectris Scientific, wa continue to see
growing demand for our Zetasizer, in
response to life sciences development and
manufacturing investment, and for the
Mastersizer 3000, driven by demand for
‘batteries and green energy solutions. We also
continue to see strong demand for cur Lasair
Pro line of products that are primarity used in
cleanrooms for aseptic pharmaceuticals,
aeraspace, flat panel display manufacturing.
semiconductor, and other industries.

In 2022 we also launched some major new
innovations for the semiconductar market,
such as the NanoAir 10, 3 revolutionary

new aerosol nanoparticle counter with -
unsurpassed 10nm detection sensitivity

and robustnass, and the Ultra DI 20 Plus,
enabling ultrapure water contarmination
maonitoring at an industry-leading sensitivity
of 20nm.

In Spectris Dynamics, a major new

product launch was our new FUSION and
ADVANTAGE Data Acquisition offering [DAQ).
This hardware and scftware combination
bridges the gap between simulation, physical

Our 2022 Year
in tndustry
students and
apprairtes
representing
Spactris at
the Young
Professionals
Conference
in Loadon,
Iuly 2022

Annual Report and Accounts 2022
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of

In 2023 we
reached over
21,000 students
in 15 countries
to support
wider access 1o
a quality STEM
education.

Heidi Pensom, a level 3
BNgINeRring apprentice at
Malvern Panalytical

testing and data analysis It is Spectris
Dynarnics' largest ever developrment project,
refreshing our existing portfolio of data
acqusition and software propositions, to
address a wide range of industry applications
in a single platform Additionally, we continue
to expand our simulation offerings, efectrical
power train test sojutions and range of
SMart sensars.

INNEvation underpins aur organic growth
ambitions over the medium term while also
supporting enhanced margins We have
made significant investment in R&D by way
of people, capabilities, and facilities. We were
investing slightly more than 6% of salesin
QAD three yeats ago In 2022, investment in
our RAD prograrmmes increased materially
10 7.8% of sales or £103.8 million [2021: £83 .8
mitlion or 7.29% of sales). RED investment
increased by £20.3 million (26%) ona LFL
basis. Going forward, we expect R&D spand
to be at around B% of sales and all our R&D
nvestments are expected to return an IRR
of at least 15%.

in 2022, we introduced our witahity index for
the First time. This measures current year
revenue from products released aver the
previous five years as @ percentage of tatal
revenue in the current period. Al the end of

Annual Report and Accounts 2022

2021, the Index was 23% and increased to 25%
by the end of 2022, We expect this 10 increase
further gwer the next five years to over a third

of total sales.

‘We work on ensuring that any investment
will enhance our organic growvth potential
over the medium term, support and enhance
margins and generate attractive cash flows

investing in growth through MRA
we also have the opportunity to compound
Qrowth further through MaA.

We maintair an active pipeline of potential
acquisition targets from early-stage
technologies 1o bolt-on acquisitions of vanying
sizes, through to larger-scale opportunities.
‘We have built up a solid team to execute
MB8A, that are very aligned to the pricrities of
both aur Divisions. All acquisitkons must have
a clear strategic and financial rationale.

In 2022, we made the following acquisitions.

- For Spactris Scientific, the acquisition
of Creoptix AG [Creoptix’] in January
strengthened our affinity offering for
early-stage drug development, important
to our pharma customers and our workfiow
strategy

- For Spectris Dynamics. the acquisition of
Dytran Instrurmnents, Inc (‘Dytran’)
cornpleted in September, strengthening
our piezo-electric sensor offering and
expanding sales inte Narth Arerica,

. Spectis Dynamics acquired a rinority
stake in CM Labs Inc. {{CM Labs)) in Aprilto
explore new operatay training segments
alangside VI-grade’s core products within
the Virtual Test business.

. Spectris Dynamics also signed 3 joint
operation agreement in March with
DEWESoft. a leading manufacturer of data
acquisition (DAQ] hardware, 1o helg
accelerate the development of cur naw
Fusion DAQ platforrn and to create a new
industry open standard for DAQ products

- In March the Group aiso acquired MB
connect line GmbH (MB connect’) which is
being integrated into Red Lion Controts to
strengthen its secure data offering

The Group will continue to invest in MEA

as an important component of our strateqy
1o cormpound growth, enabling us to further
enhance pur advantaged positions in key
end markets, strengthening and expanding
our portfolio to add further value for

our custamers.

The Croup witl continue to review divestment
opportunities where appropriate and where
such activity is aligned to the Group's strategy.
in April, we announced the divestment of
Omega Enginearing to Arcline Investment
Manzagement for $525 million (£410 million} at
a valuation of approximnately 20.4x Omega’s
2021 adjusted EBITDA.

Having completed almost two thirds of the
£300 milkion share buyback prograrime,
our balance sheet position at 3y December
has net cash of £228.0 million, This strong
financiat position pravides the Group with
significant headroom to pursue acquisitions.

o tional 5 is Busi
Sy driving productivity and
com S5

We continue to drive operational excellence
to imprave productivity and strengthen our
competitveness. Over the last three years,
we have taken the Spectris Business Systermn
from concept to an effective vehicle to deliver
ongoing continuous improverment, both at
wp and bottomn line. SBS forrms the basis for
O coMtinuous Improvernent mindset where
everyone is empowered to impeove the
business every day, Over the past two years,
aver 600 of our key leaders have received
SBS training and now apply the tools and
processes to their daily ways of working.

The main objective of SBS is to rernove
waste, drive efficiency and strengthen
competitiveness, as we profitably grow the
business and enhance margins. In 2022, the
Group feduced overheads by T7Cbps as a
percertage of sales. Consequently, we are
making good progress towards our
immediate milestone operating margin
target of 3%, and our new medium-term
target of over 20%.
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Last year, much of the SBS activity concentrated
on reducing keadtimes 1o support customer
order fulfilment in tha face of supply
constraints. For a number of products this
resulted in us being able to offer much greater
avaitability then our cormpetiters. In addition

1o 585, we are also making good progress.
towards implenenting a nurmber of business
transformation projects, such ssthe new

SAP S/4HANA installation in both Divisions.
This will standardise, sirmplify and automate
processes to enhance cur operations, enabling
our businessas to bacorne both more efficient
and also more scalakle for growth, it will drive
{ong-term structural improvernents to our
opearating model, supporting our grewth and
mMargin expansion ambitions alongside driving
effidency and working capital imnprovernents.
The benefits are expected to start from 2024,

Leading st PP Trs

Sustainability is at the heart of our Purpose

to deliver Value Beyond Measure for all our
stakeholders. We have a clear ambition to
create a positive and lasting impact, with the
intention of setting the benchmark among
our peers for both the sustainability of

our cperations and for our eppartunity o
harness the power of precision measurement
to make the world cleaner, healthier and
more praductive.

Wae are working on building a sustainable
future:

For our planet. We have cammitted to
becarmning Net Zero across our own
operations by 2030 and across our value
chain by 2040, with our targat validated by
the Science Based Targets initiative {SBTi)
against a 1.5 degree warming scenaric. We
are committed to investing £3 million per
annum to support our Net Zero journgy and
we are making excellent progress with a
21.9% year-on-year reduction in LFL scopel
and 2 [market-based) emissions and a 21%
year-on-year improvement in energy
efficiency in 2022. PMS within Spectris.
Scientific, achieved their target of all
operations being powered by renewable
energy in 2022,

« For our people. We aim to be a great
place to work for our current employees,
and the next generation. We hawve a highty
specialised workforce ~ In sclence, in
engineering, in operations - and we need
the very best talent to deliver on our
ambitions. We are prioritising emnployee
engagement, with a sustained emphasis
on mental heafth, and for future talent are
doing more than ever to build new and
innovative pipefines, including partnerships
with professional bodies including the
Society of Hispanic Professional Engineers
and the Society of Wornen Engineers to
ensure we are building relationships with
diverse pools of talent.

+ In 2022, we have been rmanitoring the cost
ofliving challenges that are impacting
some of our employees and have been
addressing salaries where appropriate. Qur
colleagues in China have also been subject
to continued COVIDA19 lockdowns and we
have been working closely with them to
ensure their continued safety and mental
wellbeing.

- For our value chain. We are ensuring
that both our customers and suppliers
recognise us as long-term partners afigned
with their values. We have built on our
Code of Business Ethics with our active
participation in the UN Global Compact,
and the expanding use of EccVadis to
assess and assure the ESG risk in our
supply chain.

- For our society. We are proud to be
engineering brighter futures for children
across the world through the Spectris
Fourdation. During 2022, the Foundation
has made grants of over £485.358, reaching
over 21,000 studantsin over 15 countries
10 support wider sccess 1o a guality STEM
education and £113,500 to employee
nominated causes.

while we have no emplayees In Ukraine,

we made a donation of £100,000 to the

Red Cross as part of the Disasters Emergency
Committee appeal and also matched
empioyee donations of over 1,000 to help
provide hurnanitarian aid.

STRATEGIC REPORT
GOVERMANCE
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“Our performance in 2022

Andrew Heath visiting the
team at PMS in Korea in
Novermnber 2022,

reflects the significant progress
we have made as a Group since
we launched our transformation

programme in 2019”"

Andrew Heath
Chief Executive

Summary and sutiook.

Following the work of recent years to simplify
and strengthen the Group, Spectris today is a
more focused and improved business. This
was evident in our strong performance in
2022 and the great execution by our teams
around the Group.

We enter 2023 with good momentum, while
remaining vigilant and alert to signs of
changes in dernand. The strength and guality
of our order book, which is 36% higher than a
year ago, gives us confidence into the first half

of the year, as we continue to drive operational
excellente to improve productivity and
efficlency. Our expectation for 2023 is to
deliver organic growth consistent with our
mediurn-terrn objectives of 6-7%, alongside
Strong progress on expanding rmargins and
driving forwarg with our ambiticnstobe a
leading sustainable business.

Andrew Heath
Chief Executive
22 February 2023

Spectris pic Annual Report arvd Accounts 2022



Case studies

Customer:
Excelitas

Cleaner
Healthier
Moare productive

Monitoring Airborne Molecular

Contamination

]

Challenge

©One of the most complex technical
challenges far clean room rmanufacturing

is Airborne Molecutar Contamination (AMC).
When this occurs, it can be detrimental to
the entire rmanufacturing processes.

Excelitas, the technology leader in delivering
photonic innovations, is refiant on dedicated
cleanrooms to rmeet the needs of its global
custorners. The company recognised a need
to start monitoring its cleanroom for AMC
and specifically the ability to characterise the
levels of ambient acids and amines. Finding
reliable data quickly in very specific locations
is of pararmount importance.

Benefit to customer
Particle Measuring Systems' AirSentry i AMC
ing family of ion maobility spectrometers,
detect small concentrations or changes
in airborne ievels of chiorides, acids, amines
and ammania-containing species. These
point-of-use sensers provide fast response,
increased detection and repeatabie
performance. In addition, the AirSentry
units can be fitted to moebile carts to enable
customers to map different levels of
contamination around their cleanrooms.

Through the use of the AirSentry Ii, Excelitas
was able to establish significant levels

of process control by installing permanent
point of use analysers to measure total amines.
and total concentrations on a 24x7 bacis.

Annual Report and Accounts 2022

Customers are at the heart of PMS’
business. its dedicated team of application
engineers also assisted Excelitas with
on-site startup and calibration. With PMS’
expertise, Excelitas added new filtration
and specialty equipment, ta enable defect-
free manufacturing.

J

“We are pleased that our production
employees can now be confident that
AMCs will not cause hidden defects in
our optical components. Crucially, our
customers know that if AMC levels
ewver drift out of control, we can make
data driven decisions in real-time”

Ceb Casher
Cleaning Process Engineer, Excelitas

Customaer:

2bind GmbH

Cleaner
Healthier
More productive

Accelerating drug discovery

=3

Challenge

Drug discovery has experienced great
maodern innovation and advancements over
recent years. However, it is still challenged
and limited by the length of time, high risk
and high developrment costs - making target
identification of drug malecules challenging
and highly complex.

2bind is one of the world's leading service
providers of biophysical analyticat services,
Their mission is to accelerate research and
development of drugs, antibodies, proteins,
RNA, DNA and aptamers by developing
high-end, fiexible and scalable biophysical
methods and assays. -

Benefitto customer

CreoptixAG {a Malvern Panalytical company)
and 2bind share the same mission of
impraving technologies and biophysical
tools. They have signed a technology-service
partnership to offer customers the highest
quality research tools to help them
accelerate ther R&D. The collaboration
supports 2bind to expand its service portfolio
with the innovative Creoptix WAVE product
and provides Creoptix with a highly
experienced partner as a certified service
provider and beta-tester for future
technology developments.

The Creoptix WAVESsystem helps to
accelerate further drug discs
advancements. The waveRAPID allows
2bind to study real-time drug binding

interactions due 10 Its exceptionally high
sensitivity and resolution. Sitting adjacent
to the WAVESystem on the Zhind analytical
bench is Malvern Panalytical's Microcal ITC -
both working hand in hand in 2bind's drug
discovery workflow. WAVE starts the

lead generation process, sifting through
mictecules at a fast and highly sensitive rate,
The ITC then works together with the WAVE
during the lead generation and optirization
stages of the workflow enabling 2bind o
receive the full picture acress a number of
service areas including drug discovery,
fragment-based drug discovery, protein
biophysics, antibody developrnent, aptarmer
research and RNA-based drug discovery.

d

The WAVESsystern is able to detect
even the fastest kinetics and is very
accurate. The use of the device is very
easy, comfortabie and intuitive.
Protocels from orthogonal kinetic
methods can be easily transferred,
which allows fast adoption and
optimization of the technical setup.
‘We are super happy with the device
and the Creoptix teamn.”

Themas Schubert
CEO. 2bingt GmbH




Case Studies continued

Customer:

HORIBA MIRA

Cleaner
Healthier
More productive

Reducing automoative environmental
development impact

Challenge -

The automotive industry |s rapidly advancing
and is increasingly refiant on virtual product
development. This shift is not only driven by
the desire and expectation to contribute to
2 more sustainable future, but is also a result
of the fiercely competitive environment and
the necessity to increase efficiency and
speed o market. The nead to reduce vehicle
development time and cost is driving
engineering tearmns towards greater use of
virtual models inte their devetopment and
refinement processes. The increasing shift
to driving simulator technotogy allows for
comparison of design proposals and
angagement of key suppliers earlier in the
process to accelerate developrment and
rinimize waste. .

Benefit to customer

Leading automotive engineering services
provider, HORIBA MIRA has invested heavily
in the evelution of its engineering capabllity
and in the development of the MIRA
Technology Park, Europe’s leading mobility
RA&D location for developing the latest
automotive technology. To further advance
its existing capabilities, HORIBA MIRA's -
Vehicle Attribute Development tearm has
added a DiM250 dynamic simulator to its
earlier imestment in Vi-grade simulators

1o further enhance its proprigtary approach
to drives-centric and qualitative vehicle
attribute engineering.

HORIBA MIRA, is guided by its purpose

to ‘improve lives by making journeys safer,
cleaner and smarter. The company provides
OEM and key customers with turnkey
engineering services — from the initiat
pre-programme phase through to series
production. HORIBA MIRA's attribute
engineering process is focused on the
driver experlence. Thisis reflected in the
development of its new driver-in-the-loop
capability, which incorporates the driver's
subjective assessments at the earlier, virtual
stage of the design cycle.

o ' .

“We have a long-establish

reputation as the leading partner of
choice for vehicle driven-attributes
engineering. Complementing our
deep engineering expertise, this new
investrent further strengthens cur
position and enables us to increasingly
lead the way in engineering solutions
for the rapidly changing needs of
future mobility”

Craeme Stewart

HORIBA MIRA's Chief Technical Officer

Annual Report and Accounts 2022



Our Business Model

Our business model is driven by our
Purpose and built on our Values

Purpocse-led

Delivered through our business model

Our Purpose !
We are harnessing the power of
precision measurement to make
the world cleaner, heakhier and
more productive.

+

Our Commitment

to being a sustainable business
partner, investment proposition
and employer.

Great businesses

Asset-ight businesses focused on
premium, precision measurement
solutions and industry-leading domain
expertise, aligned with our Purpose

Structural growth markets
Aligned with attractive, sustainabte,
structurat growth markets with high
bartiers 1o entry.

Customer centricity

Solving custorner challenges with
leading, differentiated solutions,
eguipping them to make the world
cleaner, healthier and more productive.

Investing in growth
Disciplined capital allocation for
the benefit of all stakenolders -
investment in growth through
RAD and MBA.

Operational excellence
Leveraging the Spectris Business
Systermn {'S85), business improvernent,
projects and cur hugh-performance
cutture,

Investing in our People

Globkal team of talented individuals,
many of them engineers and scientists.,
working towards our Purpose.

Underpinned by
Our Values

- Spectris ple Annual Report and Accounts 2022

Be Trus - we believe in absolute integrity.
It's how we win for stakehalders, the
erwironment and each other.

©Own It - we believe in teamwork and
keeping our promises, It's how we build
our brarkis and businesses.

Aim High - we believe i being bold and
positive. It's how we perform at our best
and achieve greater success.




Qur Business Model continued

Creating value beyond measure for all our stakeholders
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QOur customers

We build strong,
collaborative

custormner relationships,
underpinned by a
deep understanding
of our custormers’
businesses.

Our pecple

We ensure that our
culture openly reflects
our values and meets
the expectations of
owr people. We are
committed to creating
the best possible
waorking envirenment
and culture where our

employees feel included,

engaged and can thrive.

Qur value chain
We believe that our
suppliers should have
the epportunity to
benefit from their
relationship with us,
working together with
a shared purpose

and values.

Qur society
We are cornmitted to

° creating a positive legacy

in our communities and
for the next generation.
The Spectris Foundation
will enhance and improve
our charitable giving

10 suppolnt quality access
ta a STEM education.

Our shareholders

Wework to ensure the
long-term success of
the Group to deliver
enhanced shareholder
value through our
financlal performance,
capital distributions and
our foeus on long-term
value creaticn.

Our planet

‘We recognise that we
have a role to play in
tackling environnhental
degradation and climate
change. Our products
and services reduce

our custormers’
environmental impact.
‘We are alsa rnaking
strong progress in our
ambition to become
Net Zero across our own
operations by 2030 and
across our Value Chain

bry 2040.

For mors information on our
approach to sustainabla growth,
sae the Sustsinability Report

on pages 4 1o 59

Spectris pic Annual Report and Accounts 2022
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Qur Strategy

S ——

Our strategy

for sustainable

growth

ol

There has never been a better time, or

a greater need to harness the power of
precision measurement 1o make the world
cleaner, healthier and more productive.

Since 2012, we have repositioned Spectris as a leading
sustainable, comnpound-growth business, delivering
value beyond measure far all our stakeholders,

in October 2022, we announced our plans and the
outlock for the next stage of our journey - our Strategy
for Sustainable Growth.

Spectris pk Annual Sepoes amd Accounts 2072

Our Performance targets
{2022 - 2027)

Organic sales growth

6-7%

through the cycle

Adjusted op ing margin exp

20%+

Adjusted cash conversion

80-90%

Return on Gross Capital Employed
{'ROGCE")

mid-teens

Net 2Zero

Net Zero across our
operations by 2030

Net Zero across our
value chain by 2040

Employee Engagement

Gallup GrandMean Score

of 4.06 by 2025
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01

02

03

04

05

Great Structural Customer Investing Operational

businesses growth centricity in growth excellence
markets

‘We are owners of werld-class We are concentrated in O focus on solutions We leverage our strong We are leveraging the

precision measurernent’
husinesses with industry-
jeading dormnain expeartisa.

QOur Scientific and Oynamics
Divisions are fully aligned with
our purpose o rmake the world
cleaner, healthier and more
productive.

Read more in our
Division raviews
on pages 22 w029

high growth end markets.

Our end markets dermonstrate
structural growth, underpinned
by sustainahility thernes and
as such have strong CAGR's
through the cycte, underpinning
our organic growth.

]

Read more sbout
our markets
on pages 6to 7

adds value throughout our
customers workftows, Our
direct relationship drives
customer-backed innovation,
inforrning our research and
product developrnent strategy
such that we intercept our
customers’ needs, 3llowing

us 1o move faster and deliver
greater value.

F]

Read more in our
customer case studies
o pages 141015

balance sheet 1o deliver
growth. We are driving organic
grovrth through investment

in research and development
at 7.8% of revenue, innovating
and problerm solving with the
customer in mind.

‘We are compounding this
growth through investrment in
MBEA to strengthen and exparsd
our portfolio to add value across
our customners workflows.

F)

Read mora in the
Chief Executive’s report
on pages 8 w13

Spectris Business Systerm to
continuously drive operational
excellence 1o improve
productivity. We are investing
in new systermns to improve
Processes and we continue

1o refine our lean operating
model o remave structural
inefficiencies and deliver our
margin ambitions.

i

Renad more Inour
Division reviews
anpages22ta29

Our progress is underpinned by our investment in

Our People

Read more about
QOur Peopis on page 42

Spectris ple Annual Report and Accounts 2022
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Key Performance Indicators

Measuring our
performance

We monitor progress against the delivery of
our strategic goals using both financial and
non-financial key perforrmance indicaters ((KPis').

Qur Strategy for Sustainable Growth is centred on long term
value creation and therefore we show the KPIs fos the last frve
years. To recognise the importance of creating value for all

our stakeholders, we have included two new KPis for the

first time in 2022 employee engagerment and carbon emissions
reduction. Seven of our KPs are directly linked to remuneration
unger the 2023 Remuneration Policy. For further detaiis, see the
Directars’ Rermuneration Report on pages B4 to 104

A number of the KPis are adjusted operating metrics, as
we believe these provide the best view of our underlying
performance because they exclude foreign exchange
movements and the impact of acquisitions and disposals.
See the appernd:x ta the Consolidated Financial Statements
for a reconciliation between adjusted and statutory iterms.

The Directors' Report {pages 105 to 107) contains the statement
on nen-financial information and provides an index for where
information relating to non-financiat matters can be found.

1. In 2022, foliowing the divest ment of the O business and its
classification as 3 discontinued operation curment and prior yeas data
has been /estated to only show Continuing operations.

Link to Strategy

Creat Businesses

B Structural Crowth Markets
I3 custorner-centricity

§  Investing in Growth

@ Operational Excellence

Link to Remuneration
@

Spectris plc Annual Report and Accounts 2022

Financial

Like-for-like sales growth (%)
2022

®

4

p=13 v

00
2020 |02
2018 L]

2018 52

Like-for-like ('LFL) safes growth

LFL sales growth is a measune of how our RED and lher

" @g e
@&

Adj cash flow cor L

202 4

200 4

2020 4]

2019 »
208 s»

Cuh convertion

help 1o grow owr business organically, Le. excluding the effects of
divest

urrency b ana
Performa
n2022, snles were E1327.4 raillen,
a14% increase on a LFL basis
compared with 2021, driven from
B%volurne and 6% pricing

Adjusted cperating margin' (%)

Luink to strategy tnd objmlvn
We are custernar foc
target attractive and m-rkn-s
wihere we are best placed to
drive compaund growth and
profitabality. Out 3irn & 10 scheeve
Ehrough-cyeie Growth of 6-7%.
Link to remuneration
30% of annwal bonus opporUNity

o =

2022

207 w3 '
2020 el ©
2019 15.8]

2008 s

Adjustid operating rargin
aparating

N3N is the PriMmary Measurs of I

vofitabiity of our Dusiness and ts defined as adjusted operating profit

as a percentage of sales
Parformance

2022, the adjusted operating
maegin |mpmnd ta ¥6.5%, an
ncrease of 50 basis points (bps)
from 153“ 2021 This reflectad
the highet sales woburmes and a
progressive pricing policy, that
rermained ahead of inflauonany
COst pressures on materials,
zbour and overheads and
mproved proguctivity

Unk

| COMVRISIN repe

effective measure of the quality

d‘ournrnmgs after investrents in capital expenditure. Adjusted cash
CoMversion is defined a8 adpusted Cash iow as & percentage of sdjusted

operating profit.
Parformancs

Acijsted cash conversion was
74%in 2022, a reduction of 20pp

capital
expendiure of £15.3 rikon was

Growth In adjusted EPS* (%)
2022 [
201

spent on the purchase of the new
P44S headquarters in Colorado, US.
Link to stratagy and abjectives
Ve have an asser-bght Dusiness
model and our swong sdjusted
cash generation enables us 1o
rairwast in our businasses and
provide capital retns 1o out
hokders Our airm is to delver
s high level of adjusted cash
COPvErsion every year, In the
range of BO-00%
Link to remuneration
20% af annual bonus opportunity.

@@

2020 | =

28 @

2019 2

2018 7

Agjusted #arnings per share growth

Adjusied earmngs pal shave [EPST] is the ratio of adjusted sarmings.

for the year 1o the weighted average number of ordinary shares
ouvtstending during the year, excludng certain iterms.

Ouwi sim is W dehm suonq
aperational keverage and drive
operating margin expansion. As
we grow, our immediate target s
0 achieve an adjustad operating
Margin of 18% in The Near-term
and >20% in the medium-term.
Link to remuneration

30% of annual bonus opportunity.

Mjuﬂld EPS increased 26%!0
Sp.

Link to stratagy and objactives
We are Ibcuud onimproving

rnp'ua.-mzn! n adjustad plaf-l
beore tax, and as a resull of
the kowet share count folowing
the Group's £200 mMilion share

cormpietion
ETIC milkon oflheﬂoomll‘-on
share buyback e
announced in 2022

we grow. Our Bien
i to achieve year.on.year growth
in adjusted EPS

Link to remuneration
33.3% of base LTIP award



Key Performance Indicators continued

Return on gross capital employed® (%) %
2022 60| -

200 13.2] ®)

2020 9.3] O
2019 [

208 1]

Return on grass caphal employed {ROGCE?)

ROGCCE caltulated a5 adjusted operating

prefit from continuing and

discontinued aperations for the st 12months divided by the sverage
ofopening and closing gross capital employed. Gross capital employed
s

calrulated a5 net assets

net cash and excluding sccumulated

- amortisgtion and impairment of acquisition-related intangible assets

inCluding goodwill

Performance
ROGCEwas160%in 2022, a
notable increase from13.2% In
2021, primarlly reflecting the
increase in adjusted operati
profit. & well as o reductlon in the
Group's capita! basa as a result of
the divestroents.

Link e strategy and objectives
ROGCE measures hiw effciently
i generste profics frof
imvestrment in our busk

Bbath arganically and via
aeequitsition. Qur alm is W impreve
ROGCE yoar-on-year.

Link to remunaration

333% of base LTIP award.

Link to Strategy
Creat Businesses

ﬁ Structural Growth Markets

B5P Custormer-centricity
@ Investing N Growth
Cperational Excellence

Link to Remnuneration

@

Non-financial

Energy efficiency (MwWh per £m revenue}

2022 8.2 |

737} o
;::lo 922 @ @ )
2018 72.0 |

2wl 000 e

Energy officiency

Enengy

conwibution we erwirsnmenial

sustainability and helps us toreduca our gperating costs, This KpP|
measures the euolu(lon uﬂhe anergyeﬂlqencyohhe Croup, Indudnnq

the impact of por

not msmtepmryear :mlmamfordlustmenb herv

Parformance

in support of our Net Zero

ambition, Energy efficiency

was 58.2 in 2022, compared

with 73.7in 2001 The decrease is

sttributable to the initisl impagt

of energy eMiclency measures pwt

in place 3t material operating sltes.
X v,

‘arvd the higher

Employoe engagement (GrandMean)

Link to stratogy and objectives
Our sustainability SIrategy sets
out key comMMtments aiound the
MArIAMENT. W MONItor our use
efthe sources of energy with the
aim of reducing our carbon
amlsskons and improving our
energy efficiency to support our
Net Zero ambition —an B5%
absalute reduction in Scope 1 and
2 amissions and a 42% absolute
reductian in Scope 3 emisslons
by 2030.

20z [
won =] ®
Erm:mc -ngngnmnnt

hasa ignifi pasitive effect on individual and

building 2 culture whare our

peuple feet |l'sptred IO A.im ngh nd work togethes to deliver strong
business performance.
Parformance Link 1o strategy and oblectives
We aunched our first asnual Improving employment
glohel engagemant survey with sngapement ks 3 strategic.
Catlup in 2021, We have since priority and we are committed

imnplemented a number of
high-impact initlatives 1o make &
real dlfferencwtn how gur people
connect with their work and with
each Other. This has seen our
GrancMean seare Imprewe Biom
372 cul of S.00in 202 to 3B6out
of 500 In 2022,

to making Spectris e truly
inspiring place towork. Our sim
is to improve our engagement
score by >014 every vear,in ling
with Gallup best practice,

Lind to remuneration
16.65% of base LTIP award.

@&

= 96

Totat recordable incident rate

2022 0.27
202t ©32
zo020| 3%

2019 D.24
208 028 1

Total racordable incident rate
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Wi Bre committed o erduring the health, safety and wellbeing of
our pecple. We measiire our progress against the total recordable
incident rate [TRIRY, a standardisad safety cakulation defined by the
S Qccupational Safety and Health Administration [OSHAT] which
provides a cleer measure of a company’s safety performance.

Parformance
In2022,tha TRIRwas 27,5
decrease from 9.32in 202), which

Link t6 sirategy and objectives
High safaty standards protect
our people and helps drive

0

reflects our bet J
o health and safeiy in each
business and the pricritisation

of B satety-first cunture,

Scope 1 and 2 emissions (tonnes CO,8)

2022
200

2020
2019

g h through
operationat excellence. Our aim
is w reduce actidents and injuries
BT OUr SIS 10 S low 3 leval as
reascnably practical. Further
details of our approach to heatth,
and safety sre set out on page 47.

S B

2008 22,3610

Scope 1and 2 emizsions roduction [harkat-basad)
We are committed w our ambition Lo reach Nat Zeqo across our Scope 1

and 2 emissions by 2030,

- Porformance

in 2021, we launched our ambition
to become Net Zero aCioss our
own operations by 2030 ard
ALNOES Ous value chain by 2040,
Since lunching eur ambition we
have worked to address our own
emigsicons thriough 2 comknation
of energy efficiency assessments,
employee-led sctivities and the
wansitlon to renewable energy
sources. The reduction in our
emittions since 2018 reflects both

changes to the energy efficiency

of our portiolio of businesses

and also theimpact of our

Net Zero strategy.

Link to strategy and obijectives
We are committed to being 8
leading sustainable business.
Yo build our redevance to atl cur
Stakenalders w st suppart
their Het Zero ambition theough.
the deflvery of our own emission
reduction targers.

Link to remunerstion

16.65% of base LTIP sward.

spectris pic Annual Report and Accounts 2022
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Our Businesses

Great businesses; leaders in premium, precision measurement

Making

the invisible..

visible

Spectris Scientific
Advanced measurement
techniques for materials
analysis

Delivering above merket growth with
strong sustainable margins
Spectis Scientific delivered an excellent,
financial perforrmance in 2022

The Division achieved sales growth of

24% to £657.8 million (2021: £531.2 million}.
After taking account foreign exchange
movemerits of £24.5 rillion {5%), and with
the impact of acquisitions being marginal,
this resulted in 18% Like-for-like {'LFL] sales
growth. Order intake increased by 12% (B%
LFL}. We saw continued strong customer

demand and market share gains in all sectors,

particularly in serniconductors, life sciences
and pharmaceuticals, as well as energy

technologies including batteries and fuel cells.

Spectrs plc Annuai Repor and Accoumnts 2022

There was particularly strong dermand for aur
products in Asia

Adjusfed operating profit increased

25% (24% LFL) to £140.0 miillion {2021

£12.2 million). Adjusted operating rmargin
improved W 21.3%, a year-on-yeat increase
of 20bps [90bps LFL). reflecting the volurme
increase and the impact of both price

rises and new products, offset by higher
investrment in R&D and the acquisition

of Creoptix.

Statuieny operating profit was £118.3 rrithon
(202t £94.2 millicn), primarily reflecting the
strong end market growth and good
operational performance offset by additional

“We are well positioned to
outperform in high growth
end markets, aligned to clear

sustainability trends”

Mark Flziner
President, Spectns Scientific



Qur businesses continued
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Sales by location (%)

costs for the ERP Investrment. A key focus

for us has been strengthening the margins
sustainably, and we are pleased to report a
statutory operating margin of 18.0%, up from
¥77% in 2023,

Strongly positioned in high
growth and markets supported by
sustainability trends.

1 _Asia

2 Euope

3 North Arnerica
& ROW

162 1

Sales by end-user market (¥}

1 Life: rmdcautical 43
2 Electronicsand sermiconductor 16
3 minenals and mi Al
& Acacernic research 2
§ Tacl led industrials 1
L] 1
7 _QOther k]

is Scientific is focused on high

growth end-markets: Life Sciences, Material
Sciences (Primary and Advanced Materials).
Semiconductors, and Acadermnia, We are well
positicned in high value, critical-to-quality
areas where precision measurement. domain
expertise and analytics are valued by our
customers throughout the workflow,

Life Selences

LFL sales growth remained solid in the

Life Sciences sector, with particutarly

strong growth in NMorth America driven

by Investrnent in biologics. This has yielded
surcess of our newer products, like the
Zetasizer andt OmniTrust software for
regulated environments, along with strong
demand for aur facility environmental
rnanitaring products, such as the recently
taunched Lasair Pro.

Material Sciences — primary materials
Performance in this sector has been more
rmixed across the regions. LFL sales were
higher in North America and Europe but
lower into Asia, reflecting the well-publicised
supply chain impacts and ongoing COVID
lockdowns in China. However, the aftersales
and service revenue opportunity in this sector
remalns strong. and we are working on
driving additional service revenues through
our extensive installed base.

Material Sciences - advanced materials

LFL sales in advanced materiats grew strongly
especially in the energy/battery/hydrogen

and sermiconductor segments, where we

are seeing above-market performance.

These strong results are a result of our broad
solution portfolio, strong domain knowledge
for material characterisation and deep
customer retationships. We are a key facllitator
of customer innovation, supporting

opportunities in the functional perfarmance,
sustainability, and recycling of materials.

Semiconductor

Sales into semiconductor and electronics
ctustorners continued 1o see strong growth,
notably in Asia, Qur leading product
sensitivity and the strong order book entering
the year has supported market share gains.
We have seen particularly good dermand

for our water purity solution Chem-20,
Ultra-Dt 20, siticon Wafer-Analyzer, and
MRD-XL products.

Academia
‘We are well positioned to take advantage
of the academic resgarch flowing into
our end markets, with a strong brand built
on high precision measurement and
scientific credibility. An area of particularty
strong growth has been our X-ray
diffraction systems.

it material insigh
and solving halleng
Spectris Scientific provides critical insights
and domain axpartise to help our custormers
find solutions to their most camplex challenges.
Our customer valug proposition extends far
beyond supplying our leading products.

In Life Sciences. our ¢rowth has been
supported by our strategy of providing a
rmore complete sterility assurance salution
1o aseptic pharmaceutical manufacturers
and suppliers. Additionally, collaboration
with OEM suppliers has resulted in notable
orders from filling-machine and isolator
manufacturers, For e@mple, a partnership
between PMS and isolator manufacturer
{AUSTAR) and a lecal supplier, Environmental
Particle Solutions. allowed AUSTAR to receive
2 validated, turn-key solution, using our
instruments to meet their contamination
monitoring requirements.

s Material Sciences, the increased focus

©on the energy transition is creating new
opportunities. Dur werk with the Gealogical
Survey of Finland {CTA) is targeting net zero
carbon mining operations through process
digitisation and autometion. Qur instruments
provide real-time mineralogical analysis, to

STRATEGIC REPORT

GOVERNANCE

FIHANCIAL STATEMENTS

adjust the extraction metheds according to
environmental conditions. This saves energy,
inereases recovery rates, and minimises
waste while driving the profitability of the
mining operation. Qur strength in process
automation and digital solutions is driving
demand in these markets by helping improve
quality and yield, while reducing risk and
improving safety.

For the semiconductor industry, we have
launched extra functionatity to expand

the applicability for aur X-ray diffraction
{'’XARD") products. This includes a cleanroom
compatibility option rated to 1SO Class 4
and automation software, enabling more
efficient and contarmination-free analysis
of sticon wafers.



Our businesses continued

Investing for growth: RED is driving
growth and market share gains

To drive growth, there has been increased
investrment in RED to both enhance the
performance of existing products and
develop new platforms, akong with software,
services and analytics being key areas of
focus, Customer demand in 2022 was
supported by the poasiteve impact from new
products such as the Zetasizer and Lasair Pro,
as well as continued growth in the Mastersizer
3000 particie analyser.

Other important new innovations faunched in
2022 included the NanoAir 10, a revolutionary
new aersol nancpartiche counter with
unsurpassed 10nm detection sensitivity and
robustness. It is more than B0% sraller than

Spectris plc Annual Repoit anq accounts 2022

competitive preducts, making it practical

10 use anywhere in ultra-clean environments,
including inside semiconductor process.
10als, iImpraving both yield and cutput for
our customers.

The Ultra DI® 20 Plus was launched for

new applications in ultrapure water
contamination monitoring. with an industry-
leading sensitivity of 20 rwn. It enables

an immediate response 1o detected
contarrination and quickly provides key
statistical data for process management

Ir ing for ding

g for g
growth through M&A

To supplement organic spend, MEA &

being targeted to expand our solution
portfolic. Creoptix was acquired in January.
expanding our pharma offering suppeorting
affinity assessments within drug discovery

Its core instrument, '"WAVE, provides
exceptionally high sensitivity and résolution
to study real-time drug binding interactions.
s addition to our customer workflow
portfolio provides an exciting oppor tunity

10 quickly scale Creoptix's superior technology
through leveraging dur extensive MicroCal
customer base. The integration is going well,
and we sold our first Wave systermnsinto

China and Japan to customers researching
protein applicatians

Operational Excellence

In order to drive further efficiencies in

our operating performance, 3 business
transformation programme ta simplify,
standardise and automate business processes
and simphfy ways of working is underway,
which includes an enterprise-wide ERP
solution. It will pravide better access to data,
offer scalability to support our grewth
ambitions and help deliver margin expansion

Summary

Spectris Scientific is an excellent business
We provide critical materials insights
thréugh our Instruments, data science and
technical expertise. We are well positioned
o outperform in high growth end markets,
aligned to clear sustainability trends.

In 2023, we will continue 1o work closely
with customers to innovate and sotve their
challenges and deliver prefitable growth
with strong sustainable margins

Spectris Scientific
Change  LFU change
2022 2021 v 200 v$ 2021
Statueory sales ([Em) 657.8 5312 24% 18%
Adjusted operating profit! (Em) 0.0 n22 25% 24%
operating margin' (%) 21.3% 211% 20bps 90bps
Statutory operating profit (£m) ns.3 942 26%
Statutory operating margin (%) 10.0% 7% 30kps

1. Thisisan alternatne performance measure [APM) APMs are defired in tull and reconailed to the reported
statuory measores in the Appendid 1o the Financial Statements



Our businesses continued

Find out more online

m help our customers to make

For rnore examples of how we
the weorld claanar, haalthiar
and more productive visit
www.spectris.com

Custormer; Geological Survey of Finland

Accelerating the
green transition to a
carbon-neutral world

=

Challenge

The Geolegical Survey of Finland ('CTX ) is
leading a project to hetp the European
mining industry accelerate the green
transition to a carbon-neutral warld by
enhancing the digitisation of the industry.
Finding minerals and metals is becoming
increasingty difficult not only in gquantity, but
also in density and quality. Companies need
1o go to more hazardous and remote places
ta extract minerals, and they need to process
only material with sufficient metal content to
reduce energy usaga and minimize waste.

Asg part of GTK's misgion to develop the
most efficient ways to extract ores and to
betrer support a circular economy, they
have selected Malvern Panalytical’s
MintecRobo, a fully automated and smsrt
analytical laboratory selution which gives
direct feedback to the processing plant.
This allows the method of extraction to

be adjusted according to changing ore
composition and envirenmental conditions.
The MintecRobo maximises the speed
and accuracy of sample preparation while
allowing the monitering of multiple ore
properties using different sensors. This will
enable more control over the extraction
process than ever before.

Benefit to customer
The MintecRobo will provida real-time
information about the changing ore

compositions and the processing conditions

during the extraction process. It shortens
feecback loops and enables fast
counteractions. By detecting and then
avolding low-grade ores or waste material,
recovery rates are increased, and energy
consumption is reduced, which, in turn,
minirnises carbon emissions, The transition
to fully automated and flexible laboratory
solutions with real time moenitoring
represents a significant step towards more
sustainable mining cperations.

o]

“By having a fully autormated -
instrument at GTK's Mintec Mineral
Processing Pilct Plant we ¢can
tackle many issues in Mining and
address circular economy research.
Ore grades are dwindling, and only
small quantities of valuatle minerals
are available. Automation has
helped us extract even the smallest
amounts effectively and, that way,
be more sustainable”

Jouke Nieminen

Head of Unit at GTK

Spectris plc Annual Report and Accol-antsm



Our businesses continued

Empowering
the iInnovators

Spectris Dynamics

Advanced integrated physical and
virtual testing and measurement

Solid financial performance
Spectris Dynamics delivered a solid financial
performance in 2022,

Sales increased by 169% te £492.2 million
(202% £425 5 million). After taking account
£15.6 million (4%) sales growth from
acquisitions and £12.5 million (5%) for foreign
exchange movements, this resulted in 79 LiL
sales growth. Orders increased 2086 {11% LFL)
resulting in a 40% year-on-year increase in
the order book.

Despite overheads decreasing asa
percentage of sales, the Sanngs were not
sufficient to offset a material impact 1o

Spectris ple Annual Aeport and Accounts 2022

gross margins caused by the impact of

high input cost inflation associated with the
Division's disproportionate exposure to low
wvalurme, high performange electronics and
semiconductors. Consequently, adjusted
operaung profit was £73.6 million, an increase
of 5%, but 7% Kower on a LFL basis, resulting in
an adjusted operating margin of 15.0%,150bps
tower than the prior year [220bps lower LFL)

Price increases, particularty in the second

half, helped reverse some of the margin
decline. Further pricing implemented in

Q4, improving material supply, and easing
inflationary pressure, gives confidence for an
improved prof itability for the business in 2023,

“We are focused on margin
expansion through strategic
growth initiatives, business
process improvement and
creating a lean culture”

Ben Bryson
President, Spectris Oynamics.
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Sales by locatian (%)

1 E 4“0
1 Asia 9
3 North Amenca 28
& pow 3
éf‘

"

Sales by end-user market (%)
1_Technology-led industriaty 35
2_Automotive 13
3 _Electronics and semiconductor 7
& Acpoemic research 7
S Lite sciences/pharmacessticsl 3
6 Metals, minerals and mining 1
7_Other w

Statutory operating profit rose 2% to

£46.5 million (2021 £45.6 million), primarily
reflecting the growth in sales offsetbya -
lower gross marsgin, as well as the absence
of restructuring costs and lower transaction-
related costs, with the statutory operating
margin declining 130bps to 9.4%. .

Well p in attracti

The growth we have seen has been realised
by enabling our custormers to harness four
rmega trends: virtual test and digitisation;
the transformation of mobility and energy;
autornation; and productivity in a mare
connected world. These four key growth
trends are aligned with our Purpose for a
cleaner, healthier, and more productive world
and are supporting higher levets of growth
within ouir market segrments,

Automotive X

The automotive sector saw strong demand

with significant ordar and sales growth,
Tespecially in North America.

Spectris Dynamics Virtual Test business has
seen good order momentum and has booked
a number of large orders, including for its full
scale DiM4OO0 simnulator. One recent key win
was with Premium OEM in Germany for two
large simulators and services,

For the same customer our Physicat Test
capability also provides electric power

testing DAQ, sensors arkd analysis software

10 suUpPOrt the customer's focus on virtual
inngvation and need to accelerate the
transition of their fleet to electrlc. The
combired solution dermonstrates how both
the virtuak test and physical test domaing
SUPROTT oUr customers' need to innovate
through the multiple stages of their product
lifecycle. The simulators enable customers ta
significantly increase the speead of vehicle
development, reducing the design phase cost
and caron feotprint by minimising protatype
fleets, while the electric power testing DAQ,
sensors and analysis software help optinnise
vehicle range.

There wasa simlladysfrcng performance
in the In-process applications, with notable
erders from North American and Chinese

rmanufacturers of prernium electric vehicles
for end of line testing salutions that enhance
product quality and contribute to a record
year for EV production testing sates.

We continue to expect strong and growing
demand for automaotive testing, driven by
growth in both R4D and preduction budgets,
supporting tha increasing pace of new

EV model launches and increasing demand
for advanced driver assistance systems
{ADAS) capabilities.

d {als and infr
Demand from customers wanting 1o monitor
their production processes and deployed
assets continued to be robust. Against an
extrernely strong comparater in 2021, the
Division posted moderate LFL sales growth.
Sales to this sectar have been helped by
the focus on selected high value end-
markets, which has driven dermand for
our weighing technologies, including for
srmart OEM-type solLtions in medical and
heatthcare applications, where accurate
and reliable sensors are critical. OEM sensors
for hospital beds enabling non-intrusive
patient monitoring have generated a
number of orders with medical equipment
raanufacturers. Advanced agricutture bas
akso been a key aréa with notable orders inta
John Deere for custom OEM sensors to
optimise seed planting processes.

Aerospace and defence

We saw a modest year-onryear sales decline
in aur aerospace business due to the natune
of the current capital investment cycle in chl
aerospace. Space and Defence spending has
continued throughout the year. We remain
well placed to support long-term innovation
projects. OEMs continue to invest in efficiency
gaining technologies, especially weight
saving and power impravements. We expect
Asrospace investment 1o increase in 2023,
We also see demand increasing for energy
transition related projects, including electric
aircraft and those running on alternative
lower-caroon fuels. Qur EPT solutions are
well placed to capture this.

STRATEQIC REPORT
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Cansurner electronics and telecoms

LFL sales into consurner electronics
custormers were fiat year-on-year. However,
demand remains robust, with a major in-ear
headphone manufacturer purchasing large
volumes of our flagship low-noise microphones
to evatuate the idle noise for its naise-
cancelling technology, ensuting market
leading performance is defivered to custormers.

Investing for growth: RED s driving
growth and market share galns

The Division is newly organised araund
three sectors to leverage growth and
customer intimacy from our damain
expertise: Virtual Test; Physical Test; and -
In-Process. These refiect our customers' test
and messurement requirements as their
preducts are conceived, developed, then
manufactured and rmaintained. By focusing
on our customers’ needs, through their
product lifecycle, we are able 1o accelerate
innovation, save cost and reduce time to
market for their products.,

ing for g i}
growth through M&A
The acquisition of Dytran was completed
in Septemnber. Dytran is a leading designer
and manufacturer of piezo-electric and
MEMS-based acceleromneters and sensors
for measuring dynamic force, pressure, and
vibration, in both physical prototype testing
and embedded in-process monitaring

Spectris plc Annual Report and Accounts 2022
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solutions, The acquisition strengthens
Spectris Dynamics' piezo-electric sensor
offering and adds new MEMS ¢apability.

The combination will also strengthen the
Division's position in the US space, aerospace
and defence industries. Since acquisition,
the company has bocked a notable order
from a large spacecraft manufacturer The
integration of Dytran is proceeding well and
provides enhanced custorner solutions within
both physical test and in-process domains

Spectris Dynamics acquired a minority stake
in CM Labs Inc, a manufacturer of turnkey
sotuticns for operator training simulators

in the construction and port equipment

Spectris Dynamics entered intoa joint
operabion agreement with DEWESoft,

a leading manufacturer of DAQ ('Data
Acquisition’) systems. The IV will accelerate
Spectris Dynamics new Fusion DAQ
hardware platform and create a new

open industry standard far DA hardware
products. The Fusion product line will

retain its distinct HBK identity and leading
performance, while improved time to market,
open standard functionality and commonality
of the basw components will benefit

both companies’ respective customers.

The IV comprises employees fiom both

Alongside this we are implerenting
business process improvements including
Salesforce com in 2023 and a new ERP
solution in 2024, to create a simpler, common
and more scalable set of processes.

Summary

Spectns Dynamics is an estabkished leader
in high performance virual test, software,
data acquisition and sensing. We are well
pesitioned i strong end-markets supported
by sustainable trends for a digitizing and
de-carbonising world. We are executing

and expanding on strong fundamentals —
integrated virtual and physical test solutione,

HBK and DEWESoft. rmore software-oriented R&D, operational
‘Operational excellence to drive excellence, and strategic value creating M&A.
margin sxpansion wie are focused on margin expansion through

We are driving operational excellence to
improve productivity and increase operating
margin towards the Group target level,

The ongaing rell out of SB5 continues to
deliver improvernent and alongside this

we have a recovery action plan in place to
increase prices, redesign products 1o lower
cost solutions and rationalise the portfolio.
These actions have taken hoid in H2 2022,
and we have seen improvements as a result.
Further improvernents will be delivered

in 2023

strategic growth initiatives, business process
improvernent and creating a lean culture,

markets. Within the Virtuaf Test business, this | Spectris Dynamics
investment allows us to explore new. operator Change  LFUchange
training segments, alongside VI-grade's core 2022 200 vs 2071 v3 2021
simulator products. Statutory sales (£m) 4922 4255 16% 7%
Adjusted operating profit' (£m) 736 703 5% (7%}
Adjusted operating rnarginy (%) 15.0% 16.5% 50bps) 220bps}
¥ ing profit (Em) 48.5 456 2%
Statutory operating margin (%} AN 10.7% 130bpsh

1. This is an alternative Derformance measure (APM'). APMs are defined in full and reconciked 1o the reported
statutory measures in the Appendis [o the Frnancial Staterments.
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Qur businesses continued

Find out more online

For more examnples of howwe |

help aur custamers 1o make
the world cizaner, heslthier
and more productive visit
www.spectrls.com

Custorner: Norwegian Geotechnical Institute
{Contractor for @rsted)

Ensuring safe and
affordable generation
of green energy for

the future
=X

Challenge

Powering 1.4 million homes and spanning

an offshore area of 462km? off the east coast
of England, Hornsea 2 is the world's largest
operational windfarm and Is owned by
Danish energy company, @rsted 4/5..

‘With approximatety 25% of the costof an
affshore wind turbine lying in its foundation,
engineers face the difficult challenge of
designing a foundation capable of
withstanding the impact af construction
and the long-term effects of the sea and
weather on the structure during operation—
all while using the minimal amount of {costly}
material during construction.

By learning about the performance of

the structure during operation, engineers
can further improve the design for future
offshore wind farms. Sourcing reliable

data in these harsh conditions requires the
placement of strain and temperature sensors
in seawster and even beneath the seabed.

A robust measurement systern and the right
technical expertise is needed for this.

Beneflt to customer

working with @rsted's main contractor,
Norwegiah Geotechnical Institute, HBK
helped design, install and commission a
fibre-optic strain gauge measurerment
system for the Hornsea 2 project. The low
mass of the measurement arrays supports
the best possible chance of survival during
the piling instafiation, and the optical sensors
survive well in seawater especially when
protected by a marine patch provided by
HBK'S engineering services team

Real-time data is streamed to share for
continuous evaluation and the monitoring
program is expected to last from three to
fiftean years. HBK's fibre-optical sensar
arrays are not onty technically excellent, but
they alsa provide a cost-effective sclution

- particularly when compared to other
measurement methods and the high
quantity of measurement points required to
get the data needed. The data generated will
help the customer tc best understand the
geotechnical behaviour of the wind turbine
in the varying conditions of the North Sea,
helping validate design models, and
ensuring safe and profitable generation

af ygreen energy for years to come.
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Financial review
dri oy strat
Strong sales growth of 14% driven by market share gains and pricing,
Adjusted operating margin increased to 16.8%. Profit for the year up 16%
to £401.5 miillion and a strengthened order book up 36% year on year.
Fll'l\ancial mmsed iy ANCe ’ acquisitions, reducing adjusted operating Sales
Sales increa: 145% or £164.4 million to profit by £5.3 million {-3%), and foreign
£1,327.4 million {2021: £1163.0 millicn] on a exchange movements increasing agusted £1 ,327.4| ]
continuing pasis. The Omega operat_ing operating profit by £12 5 milen {7%). (2021, £1163 Om)
:gan;::;zﬁu ed o) during the year, Is treatee tn line with expectations, no restructuring Change yoy 14%
peration in accordance A > " o \

with tFRS § and is reclassified in the income | ©9sts were incurred in 2022 [2021 £102 milion). | LFLI change yoy J4%
staternent for both 2022 and 2021, LFL sales Net ransaction-related costs and fair
increased by £1497 rmillion (14%), with the value adjusirnents were £8.3 million (2021 Adjusted Operating Profit
impact of disposals, net of acquisitions, £19.0 million) refating to the three acquisitions
reducing sales by £38.3 million {-3%) and completed during the year,plus thecosts | 1= 222 . &I
foreign exchange movements increasing associated with potential acquisitions which *
sales by £53 .0 million [(5%). were not completed in the year, (2021 £182.6m)

. g N : . Change yoy 17%
The statutory operating profit was The Group is progressing with its programme | ' change yoy 14%
£172.6 million, an increase of £32.7 million of process redesign and improvement
{2021: £139.9 million). Statutory operating enabled by imnplementing the latest SAP -
margin of 13% was 100bps higher than 2021 cloud-based systerns across the Dhasions, Return on Gross Capital
{12%}). The improved profit resuits from a incurring costs of £217 million in the year Employed
£75.3 million volume and price driven gross [2021: £7.0 million). Consistent with the prior
profit increase less a £42 & milken increase year, these material S2aS projects are 16 0%
in SG&A expenses associated with the excluded from adjusted operating profit. .
additional volume. . ™ . {2021:13.2%)

The Group incurred £19 & million of ongsing

Adjusted operating profit increased by T7% Change yoy 280bps

ot £32.8 million to £222 4 million {2021
£189 6 million}. LFL adjusted operating
profit increased by £25.6 rillion (14%),
with the impact of disposats, net of

Spactris plc Annual Report and Accounts 2022

amortisation of acquisition-related intangible
assets in the year {2021 £13.3 million)
Adjusted operating margins increased by
5Cbps, while LFL adjusted cperating margins
remained flat compared to 2021 with

ol

“We are innovating for
growth supported by a
strong balance sheet.”

Derek Harding
Chief Financial Ofticer
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Financial review continued

operating cost improven"\en:s offsetting
adecling in gross margins and increased
R&D Investment. :

LFL adjusted gross margins reduced in the
year by 160bps to 56.9% as pfice increases
implemented during the year were not
sufficient to offset materialinput cost inflation
experienced by the Group, particularly with
respect 1o electionic cormnponents in the first
half of the year. Gross margins improved
during the course of the second half and we
expect further progress during 2023,

LFL adjusted overheads increased by S1%

in the year, but were 170bps lower as a % of
sales. with headcount remaining broadly

flat through the second half of the year and
lirmited to supparting growth in the full year.
Investment in R&D, that is reported in net
overheads, amounted to £103.8 mitlion or 7.6%
of sales (2021 £83.8 million or 7.2% of salas).
LFL R&AD increased by £20.3 million (26.5%).

Statutory profit for the year from continuing
andt discontinued operations after tax of
£40.5 million {2021 £346.9 miillion) includes
profit for theyear fromn discontinued operations
of £2867 million comprising £10.2 millian
(2021 £ N3 million) of prafit after tax from

the Omega reportable segment and

£276.5 rmillion profit on disposals for

that segment.

2021 inctuded £226.5 milllion in refation to the
disposal of Briel & Kjer vibro, Millbroak, NDC
Technologies and other disposals, reported as
profit on disposal within continuing statutory
profit before tax. The Group adjusted the fair
value of the debt instrument investrnent with
a charge of £4.1 million reflecting the macro-
led cost of capital increases, The et finance
charge of £17.3 million {2021: £7.4 million
eredit) includes £14.6 million of unrealised
losses on intercompany loan balances (2021
£51 million gain}. This is a consequence of the
significant volatility of Sterling against the US
Dallar and Euro, particutarly in the second haif
of the year. The effective tax rate on adjusted
profit before tax was 21.7% {2021 21.5%}.

Major Acquisitions
We will maintain a disciplined approach to
MB&.A and target a sustainable balance sheet

with leverage petween 1-2x EBITDA through
the cycle. In certain circumstances, we would
be prepared to bormow more than 2x EBITDA
Tor specific M3A but only if there was a clear |
and certain path o de-lever back below this
level within a short period of tirme.

On 7 January 2022, the Group acquired

100% of the share capital of Creoptix for net
consideration af £37.0 million, made up of
£37.3 million gross consideration {consisting
af £353 million of cash paid and £2.2 million of
cantingent consideration} less £6.3 million of
cash acquired. Creoptix has bean integrated
intc the Spectris Scientific Division.

Qn 31 March 2022, the Group acquired 100%
of the share capital of MB connect for net
consideration of £8.7 million, made up of
£9.0 millon gross consideration in cash, less
£0.3 miillion net cash acquired. There was no
contingent consideration recognised on this
acquisition. M8 connect has been integrated
into the Red Lion Controls business.

On15eptember 2022, the Group acquired
100% of the share capital of Oytran far net
consideration of £69.6 million. made up of
£70.5 millien gross consideration in cash bess
£09 million net cash acquired There was no
contingent consideration recognised on this

STRATEGIKC REPORT
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Financial highlights

acquisition, Dytran is being i dinto
the Spectris Dynamics Division.

Disposals

On1July 2022, the Group disposed of its
Omega business. The consideration received
was $529 million (E4T79 million equivalent).
This generated a pre-tax profit on disposal of
£2939 million, which hag been included in
discantinued operations. The Group has not
dispesed of any other businesses in the year.

Consistent with IFRS 5, the Omega business
is classified as a discontinued operation.
The financial staternents for the current

and comparative periods in this report are
armended aceordingly. The statutory profit
after tax frorm the discontinued operations
[before profit on disposal of business) was
£102 million for the six months of cwnership
[2021: £11.3 mmiillion for the twelve months of
ownership). Volurne and price driven sales

Sales (Em) Adjusted operating profit (Em)
vov s e A 3207
A 200 Change 1490 3% B Dispasats
B Oispodals [ 2 x € 202 arganic
€ 2021 organic 1200 L] E D Currency
D Currancy il a == E Gross profic
ELFL 14w Leee|fB]m § F Overnoads
F acquishions soo|[<|£[8 © Acquisitions
G 2022 W% @i -
ABCDEFG 2022
Adjusted operating profit
2022 2021
£m Emi
Stahutory operating profit 1726 1298
Restructuring costs 102
Net transaction-related costs and fair value adjustments. 83 Bo
D fation of acquisit fair valuae adjustrents to property,
plant and equipment 0.2 Q02
Configuration and customisation costs carried out by thind parties
on material Saas projects nr 70
Ar el st lated intangible assets 19.6 33
Adjusted operating profit 224 886
Adj d cash flow from continulng operaticns
2021 207
£m £m
Adjusted operating profit 222 4 1896
I depreciation and soft am u l?.ﬁ 343
Working capital, procasds frorn dispasal of property and other 543 129)
non-cash movements ; i
Caphal expendhture, net of grams related to capital expercfiture (543 (33.5;
dj d cash flow from continuing 163.8 1781
Ejusmd cash flow convarston from nont!nuiﬁ OpRrations T&Y% B4%
1 i i Y and 5010 amartisation of plant and equipmaent,
L and internal d amarnisation, for it tated fair value

edjustments to property. plant and egquipment.
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Financial review continued

INCreases Were Strong acioss all tegions,
especially in North aAmerica and China,
reflecting strong customer demand in their
Cofe semiconductor market, Statutory profit
benefited from this growth but was partly
offser by higher material and labour costs.

Further detasls of this disposal are provided
i Note 24 of the accounts below,

Cash flow

Adjusted cash flow decreased by £14 3 million
to £163.8 million during the year, resulting in
an adjusted ¢ash flow conversion rate of 74%
{2021: 94%).

The Group experienced an increase in
adjusted cash flow from continuing operations
generated from adjusted operating profit,
and the sale of property. This was offset by an
increase in inventories due 1o the high order
boak and safety stocks required to ensure
critical component supply into 2023 with
increased trade receivables offset by trade
payables in line with volume growth. The
Growp purchased a new manufacturing
facility for Particle Measuring Systems ('PM5&}
n Cokyrado, US increasing the year-on-year
capital @xpenditure by £15 3 million and
contributirkg to the net cecline in adjusted
cash Aow from continuing operations.

Capital expenditure during the year of
£44.) million R021: £23.5 million) equated
to 3.3% of revenue (2021 29%) and was 1%
of acjusted depreciation and software
amartisation [2021; 96%).

During the year ended 31 Decernber 2022,
6,439,493 ordinary shares were repurchased
and cancelled by the Group as parnt of the
£300 miillion share buyback programrme
announced on 12 April 2022, resulting in

a cash outfiow of £191.0 million, including
transaction fees of £1.2 million.

Ouring the year ended 31 Dacember 2021,
5,596,739 ordinary shares were repurchased
and cancelled by the Group as part of the
£200 miliion share buyback programme
announced on 25 February 2021, resulting
in a cash outflow of £201.3 million, including
transaction fees of £1 3 million

Spectris plc Annual Report and Accounts 2022

The Group continued to support the excelient
wark performed by the Spectris Fourdation
by sUpROrting the ongoing running costs
through additionai denations of £0.1 million

in the year (2021 £15.0 million initial donation),

Financing and treasury

The Group finances its operations from
retasined earnings and, where appropriace,
frorn third-party borrowings. Total borrowings
as at 31 December 2022 were £01 miliion
{2021 nil).

At 31 December 2022, the Group had a

cash and cash equivelents balance of

£2281 million. The Group also had

various uncommitted facilives and bank,
overdraft facilities available. Gross debt was
£01 million, resutting in a net cash position of
£228.0 mition, an increase of £60.2 milon
frorm £167.8 million at 31 December 2021

As at 31 Decernber 2022, the Group had
£4149 million of committed facilities,
consisting entirely of a $500 milion multi-
currency fevolving credit facility { RCF)
maturing in July 2025. The RCF was undrawn
at 31 Decernber 2022 {202); undrawn).

AL 31 December 2022, there was net finance
income for covenant purposes of £0)1 million,
resulting in the interest cover ratio being n/a
(31 December 2021 67 times). The minimum
covenant interest cover requirernent is 3.75
times [covenant defined earnings before
interest, tax and amortisation divided by net
finance charges) Leverage {covenant defined
earnings before interest, tax, depreciation, and
amantisation divided by net cash) was less
than zero {31 December 2021 less than zero),
due to the Group's net cash position, against
a maximum permitted [everage of 3.5 times.

The Croup has prepared and reviewed cash
flow forecasts for the petiod to 31 Decernbar
2027, which reflect forecasted changes in
revenue asross its business and performed

a reverse stress test of the forecasts to
determine the extent of downturn which
would result ininsufficiert hquidity or a
breach of banking covenants. Revenug would
have to reduce by 31% over the pericd urkder
review for the Group 1o run out of hquidity

Other cash flows and foreign exchange

2022 2021

£m £m

Tax paid {%6.8) Bz
Net interest on cash and ing! -1 2.9}
Dividends paid 8.6 79.01
Share buyback N91.0) o3
Acquisition of busiresses, net of cash acgquired me7 {135.5)
Purchasa of investment in assoclate {29) -
Transaction-related costs paid (6.5 265)
Proceeds from dispotal of equity imaestraents - 383
Procesds from disposal of businesses, net of tax paid of £27.9 million [2021: £nil) 365.4 3337
SaaS-related cash expenditure 217} {59)
Lease payrments and associated intesest N&6.&) (]
Restructuring costs paid e me
Net proceeds from exercise of shate options 0.2 03
Total other cash fiows. {120) 0377
Adjusted cash fiow from continuing cperations 163.8 1781
gj cash flow from dit inued L 73 226
Foreign exchange 9.2 1.3
increase in net cash §0.2 8.7

headroom. The reverse stress test does not
1ake into accourt further mitigating actions
which the Croup would implement in the
event of a severe and extended revenue
decline, such as cancelbng the dividend or
reducing caprtal expenditure. This assessment
indicates that the Group can operate within
the level of its current faciities, as set out
aborve, without the need to obtain any

new facilities for a period of not less than

12 months from the date of this report

Following this assessrent, the Board of
Directors are satisfied that the Group has
sufficient resources ta continue in aperation
for a period of not less than 12 months from
the date of this report. Accordingly, they
continue to adopt the going concern basis
in telation 1o this conclusion and prepanng
the Consolidated Financial Statermnents.

Currency

The Croup has both transiational and
transactional currency éxposures
Translationat exposures arise on the
consolidation of overseas company results
into Sterling. Transactional expasures arise
where the currency of $ale or purchase
invoices differs frorn the functional currency
in which each company prepares its kocal
accounts. The transactional expasures
include situations wiere forelgn currency
denominated trade receivables, trade
payables and cash balances are heki

After matching the currency of revenue with
the cutrency of costs, wherever practical,
forward exchange contracts are used to
hedge a proportion of the remaining forecast
met transacuion cash flows where there is
reasonable certainty of an exposure At



Financial review continued

31 December 2022, approximately 65% of the
estimated transactional exposures for 2023
of £144.6 million were hedged using forward
exchange contracts, mainly against the Euro,
WS Daollar, Chinese Yuan Renminbi and
Japanese Yen.

The largest transtational exposures during
the year were to the US Dotar, Eurc and
Chinegss Yuan Renminbi. Translational
exposures are not hedged. The table below
shows the average and closing key exchange
rates comnpared to Sterling.

Ciuring the year, currency translation effects
resuited in adjusted aperating profit being
£12.5 million higher (2021 £10.2 million lower)
than it would have been if calculated using
prior year exchange rates.

Transactional foreign exchange gains of
£0.3million (2021 £0.3 million losses)

were included in adrministrative expensas,
whilst sates include a loss of £4.3 million
{2021 £2.4 miiflion gain) arising on forward
exchange contracts taken out to hedge
transactional exposures in respect of sales.

Pensions

The net pension liability at 31 December
2022 was £3.9 million, a reduction of

£13.4 million versus the £22 3 million fiability

at 31 Decemnber 2021, primarily as a result
in movements in market discount rates.

Qther Non-reportable Operating
Segments

The financial and operating performance of
the Spectris Scientific and Spectris Dynamics
reportable segrments are detailed on the
fellowing pages in accordance with IFRS 8.
The Red Lion Controls and Servormex
businesses are reported within the Other
mnon-reportable oparating segments.

On a statutory basis, sales for the segment
of £177.4 million decreased by 14% in the year
(2021: £206.3 million) due to 202 disposals
of the ex-150 businesses, partially offset by
the contsibution from MB connect that was
acquired in the first half of 2022. LFL sales
increased by 14% resulting from increased
volurne and strong price discipline.

Adjusted operating profit for the segment
was £27.2 million (2023 £26.2 million), an
increase of 4% (16% LFL), with an adjusted
operating rnargin of 15.3%, an increase of
260bps an 2021 {20bps LFL). This benefitted
from the extra sales drop through, the pricing
strategy. a focus on the product portfalio,
improved operational performance and
strong cost control.

2022 2021 022 200
{average) faverage) Change felosing) felosingl Chnvgs
Us Dollar {USG} 126 138 aow) L2 135 (10%)
Euro (EUR) w 16 ™ m 9 15%)
Chinsse Yuan Renminbl [CNY) &30 887 (5%) an 857 {3%)

Statutory operating profit rose 36% to
£26.2 million {2021: £19.2 million), prinnarily
due to restructuring costs charged in 2021
and lower transaction-related costs, with
the statutory operating margin improving
550bps to 14.8%.

Red Lion Controls contributed to the sales
increase with a cambination of volumne
growth and revised pricing. The majority of
the volurme growth was in Nosth America,
driven by strong performance of the Graphite

" aperatar panel range in the oil & gas market

and the new FlexEdge platform, MB connect
has positively contributed ta the operating
margin in 2022,

Servornex had a record year for orders
recened in 2022, rmainly driven by the growth
in its leading gas analysis products within the
industrial gas and semiconductor markets.
The growing order book is up circa 50%
year-on-year. The business also contributed
to the ssles increase through both volume
grawth and pricing and maintained its level
of profitabiity.
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Sustéinability at
the core

“As Group Finance Director tam
cammitted to the success of the
Group’s journay to net zere snd the
adherence to TCFD,

| am pleased ta say that the strength
of our balance sheet will suppert the
required future investrments to achieve
OUf NET Zero cormmitment.

In 2022 we have issued guidance

10 our businesses to ensure ail
appropriate accounting judgements
are made as part of the preparation

of the Group's financial statements.
These are specified where sppropriate
in the notes to the accounts.”

Derak Harding
Chief Finandial Officer
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Risk management

our

approach

We recognise that effective management of risk is essential to the
successful delivery of our strategic objectives. As such, risk management
is built into our day-to-day activities and forms an integral part of how

we operate.

The Group has a well-established process,
which delivers visibility and accountability
for risk Management across our businesses
This process forms part of the Group's overall
internal control framework, as described

on page 81,

Risk management process

Qur approach to risk Managernent combines
a granulac bottom-up assessment of day-1c-
day operational risk imanaged by the
businesses) with a top-down assessment of
those risks that are most significant at the
Group level (managed by the Exetutive Risk
Committee and reviewed by the Audit and
Risk Committes).

Speetris ple annuat Report and Accounts 2022

i unht risk -] "
Each business undertakes a detsiled
assessment of risk across their markets,
processes and operations, including a
consolidation of any gmerging risks that
should be formatly evaluated. We operate
Audit and Risk Committees for each of our
businesses. These Committees, which meet
quarterly, represert a key component of the
second line of risk management (see page 35)
in respect of Internal and Exterpal Audit
matters, internal controd, risk Management,
and other areas of compliance.

Adormal nsk register is revsewed and finalised
in each respective business Audrt and Risk
Committee and submitted o the Group,
with each risk assessed in terms of gross and
net impact and likelihood. Key mitigations,
both planned and existing, have formal
owmars and sreé subject to regular operationat
review as well as independent assurance
where appropriate.

Croup risk managemsant

in 2021, Group oversight was further
strengthened by the establishrnent of an
Executive Risk Committee and the creation
of 2 separate Risk and Control functicn.

The purpose of the Executive Risk Cormmittee
is to ensure appropriate management of the
Group Principal Risks and to oversee the
operation of the Group's Enterprise Risk
Management framawork. The Risk and
Contral function enables the risk management
process and acts as a centre of excelience

as part of the Croup's second line activities,
consistent with The four fines of risk
management model described on the
following page.

The Executive Risk Committes, together
with the Audit and Risk Commiiteg, performs
2 continuous top-down assessment of risk
threughout the year, informed by the
approach established at each of the
businesses. The aim of this procass is to
identify those Group Principal Risks that
represent the mast significant threat to the
achievement of the Group's performance
against its strategic abjectives and/or those
nsks that are more suitably assessed,
manitored and mitigated centeally. in
addition, the Board carries out a robust
assessment of the Group's principat and
ernerging risks on an annual basis.

An Executive owner is assigned to each
Group Principal Risk, which is formalty
assessed in terms of its gross and net severity,
arisk appetite is defined, and mitigations are
identified within the four lines of defence
framework. Each rigk is subject 10 a formal
assessment by the Executivly Risk Committee
guring the year and the suite of Group
Principal Risks is reviewed twice yearly by

the Audit and Rigk Committee,

Owur risk management approach includes
the consideratioh of emerging risks, whether
they be operaticn-specific or broader in
scope, such as climate changes and
environmental matters,

In recognition of the importance of climate
change and our mcreased understanding of
climate impacts on the Group's operations,
climate change was added as an additicnal
Group Principal Risk in 2021 Further details on
how climate-related risks will be managed on
an ongoing basis are described on page 56.

During 2022, we have seenan increase in
gross risk in a number of areas, inchuding
political and market risk, cyber threat and
business disruption. These risks are subject to
Executive oversight and formal assessrent,
and we continue to review the effectiveness
of existing controls aver those risks and to
identify further actions where appropriate in
order 10 manage our Net expasure

In terens of the net risk rating, geopolitical risk
has been reassessed from Moderate to High
1 view of the increased potential for this risk
to have an adverse impact on the Group,
whhilst in respect of compliance risk the
conunued work to strerngthen our controls
frarmework and to hurther embed the Spectns
Code of Business Ethics has resulted ina
reassessment of the net rating from High o
Maderate. In respect of the other Principal
Risks the Board considers that, after taking
o sccount existing controls, no further
changes tathe net risk ratings are required.
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Risk management continued

Four lines of risk management

The Group hasin place a four lines
risk management rmodel.

First line

The first line is responsible for the
identification of all risks in the risk universe’
of each business unit, This risk awareness.
informs the control environment (the first line
is primarily responsible for the execution of
key controls), specific mitigations and is a key
consideration in driving business decisions. |

Second line

The second fine is responsible for the

tisk management frarmework that the

tirst line operates within. This includes the
development of a standardised approach
1w identifying and reporting risk, an internal
control framework aligned to those risks, and
asuite of policies to ensure the consistent
application of business processes.and
controls. The second line is also respensible
{for monitaring the performance of first line
activities and for taking a holistic view of risk,
1o determine which risks are of principal
importance to the Group.

Third line

The third line is responsible for providing
assurance over the effectiveness of the
Group's risk management and internal
control framework. This is rost commonty
undertaken by Internal Audit on bebalf of
the Audit and Risk Cornmittee and Board
of Directors. .

Fourth line

The fourth line is the Audit and Risk
Committee, Board of Directors and External
Audit, providing independent, external,
andfor non-exacutive oversight across the
entire risk management framework, holding
accountable those responsible for all activities
within the three lines of defence.

Board
Auxlit and
Risk Committes
External Audit

Biiness Audit and Risk Committees/
Croup Corporate Functions

.......................................................................................................... and control

Group Princlpal Risks ]
Fourth line
Exrernal/Non-axecutive
oversight Oversight and
independent
[STUANCE
Third line
Independent assurance J
#
Second line
Risk managerment framewaork,
poticies, processes and controls
Ownership
First line
Risk identification and control
execution
Operational Risks J
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Principal risks and uncertainties
Managing our
principal risks

Risk assessment scala® Risk appetite
- Verylow . Highly cautious
- Low - Catious
- Moderate - Balanced
- High - OPPOTTUNISTE
- Viyhigh Highly Gpportunistic
*Tne combined « 1 and N
Ikeliood of a !;k?ccc\xnng‘m Change in rating
OF MibigATION aCtratues M Wilease

€ ¥ Mochange

¥ Detresse

e New sk

38 Spectris plc Annual Report and Accounts 2022

1)

Strategic transformation

Cyber threat

Definition
Failure to successfully deliver the Group Strategy for
Sustainable Crowth,

Definition

Failure to appropriatety protect critical information and other
assets fram cyber threats, including external hacking, cyber fraud,
demangs far ransom payments and inadver ent/intentional
electronic Jeakage of critical data.

Link to strategy

- Great pusinesses

- Aligned 1o structural growth markets
« Customer centricity

« invgsting in Growth

+ Operational Excelience

Link to strategy
- Qustomer centricity
 Operational excelence

Risk assessmant
Mogerate

Change in rating

Risk assessment
High
Change in rating

Risk appetite Risk appatite
Balanced Cautious
impact mpact

Our day-to-day activities are inherently aligned tathe
successful achieverment of the Group's strategic objectives
Newgrtheless, we recognise the importance of specifically
managing some of the more transformative elenents of
straregic execution as a Principal Risk. These siements include
mergars and acquisitions, growth mitiatses including capital
investment, RAD, technclogy and digitising our offering.

Our businessés face both internal and external information
sacyfity risks, the nature and complexty of which are
constantly changing. becoming more sophisticated angd
unpredictable. With the introductinn of data privacy regulatary
requiremnents, and a continuing trend of high-profile
inforrmation security breaches occurming across a wide range
of businesses, the Group takes a necessafity proactive and
cauuocus approach (o safeguarding its informanon assets,

Mitigation

- Remuneration policy aligned to incentivise delvery of
the strategy

- Deployment of the Spectris Business Systerm

- Continued review of acquistion/merger pipeline, integration
processes and capability

. Regular reviews 1o track strategy execution

+ Business Audit and Risk Committees

Mitlgation

+ Information security and data privacy policies and controls

- Cyber risk assurance undertaken by internal audit

« Online and face-to-face awareness and ‘cyber fithess' training

- Regular Board and Audit and Risk Comimittes reviews on
Cybet threat

- Continued strengthening of IT systerms.

- Cyber-attack simulation exercise undertaken at the
Executive [evel

« Intefligence services tc gain a deeper understanding of threat
landscape to Spectris



Principal risks and uncertainties continued

Compliance

Geopolitical

STRATEGK REFORT [ ]
GOVERNANCE
FINANGIAL STATEMENTS

H | I _
Market/financial shock

Definltion .

Fature to comply with laws and regulations, leading to
reputational darnage. substantial fines and potential
market exclusion.

Definitlon X

Material advarse changes in the geopolitical environment putting
at risk our ability to execute our strategy. Inchudes tra
protectionism, punitive tax/regulatary regimes. and general
heightened tension between trading parties or blocs.

Definkion

Material adverse changes in market conditions, such as economic
r ign, inflation, i d interest rates, sudden regative
imestor sentiment and currency Auctuation,

Link to Link to Link to strategy

- Custemer centricity - Aligned to structural growth markets - Great businesses

- Operational Excellence - Customer centricity « Aligned to structural growth merkets
- Investing in Growth + Customer centricity

- - investing in Growth

Risk assessment Risk assessment Risk assessment

Maoderate High High

Change In rating Change In rating Change in rating

4 »

Risk appetite Risk appetite Risk appetite

Cautious Batanced Balanced

Impact mpact Impact

We operate in marny jurisdictions and, 2s a consequence, are
subject ta wide-ranging laws and regulations, including export
caontrofs, data privacy, fair competition and anti-bribery and
corruption Any compliance failure by the Group or its
representatives could result In eivil or criminal liabitities, leading
1o significant fines and penalties or the disqualification of the
Group fram participation in government-related contracts or
entlre markets

We operate in a range of end markets around the world and
may ba affacted by political or regulatory developmants in any
of these countries. Material adverse changes In the political
emvironmen( in the countries in which we operste have the
potential t put 8t risk our ability to execute our strategy. We
continuaily monitas the geopolitical landscepe and davelop
response plans accordingty.

As a public company, and one that conducts business in a large
number of markets, we recognise the global or local impact
that a recession or period of instability could have an the Group.
As with political risk, we are limited in our ability to reduce the
tikelihood of such events, but with careful monitoring and
response planning we can ensure that the potential impact

is restricted.

Mitigation

. Strong cultural alignment to the Spectris value of ‘Be true’

- Global implementation of new Code of Business Ethics

- Formal compliance prograrnme including policies,
procedures and training

- Contract review and approval processes

+ Imvestment in experienced compliance professionals

Mitigation

- Event menitoring and horizon scanning

- Working groups and sub-committees to limit the impact of
materialising risks, including Executive Export Controls
Committee

- Operate in a broad spread of geagraphical markets and
end users

« Respanse plarning

- Maintain a strong balance sheet

Mitigation

+ Market monitoring and horizon scanning

+ Maintain a strong balance sheet

- Operate in a broad spread of geographical markets and
end usars

- Response planning

- Cost saving opportunities identified by SBS and regular
review of pricing to mitigate impacts of cost inflation
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Principat risks and uncertainties continued

Talent and capabilities

Business disruption

o

Climate change

Definition
Failure o attract, retan, and depiay the necessary talent o delver
Group strategy.

Cefinition

Failure to appropriately prepare for and respond to a ¢risis of major
chsruption to key operations either acioss the Group, ina key
regiondocation, of via a critical supplier.

Drefinition

Failure to respond appropfiately, and sufficiently, to climate
change risks or failure to identify the associated potential
opporunities in assisting others manage their climate agendas.

Link to strategy Link to strategy Link to strategy

- Great businesses. - Operationgl Excellence - Aligned to structural growth markets
- Customer centricity - Customer centricity

- Imvesting in Growth - Investing in Growith

- Operational Excellence - Cperatignal Exzellence

Risk assessment

Risk assessment

Risk assessment

Moderate Low Modarale

Change in rating Change in rating Changw in fating
b 4 »

Risk appetite Risk appetite Risk appetite

Balanced Cautious Balanced

Impact Impact Impact

The Group neads to attract, develop, motivate and retain the
right people to achicve out operational and strategic Largets
Effective {alent management is essential to successfully
delfrvering Gur current business requirermants and strategw goals,
and w realising the full potential of our businesses. Therefore,
tailure 1o keverage talent and capabilities could significantly
impact the successiul execution of gur strateqy. The three beoad
areas of focus are iegdership, engineenng and entry ievel rojes.

The nature of our gecgraphically diverse and segmented
businesses provides a degree of natural hedging from
Group-wide disruption arising from a maijor event, be it a
physical disaster at a major site, or a giobal external event, such
as the CQVID-19 pandemic. However, we acknowdedga the
importance of proactively enswuiing a consistent and effective
busingss continuity Manager et process across the Group.

Trne rransitton and physical risks presere in climate change
have the potential to impact the medium and long-tesm
success of our business through Market regulation and
additonal taxes, the changing macro-econemic landscape
and the potential physical iMpact on our operations. We see
the potential for additional sales opportunities as well as
increased costs and imastment.

Mitigation

- Structured recrutment and succession processes for senior
Group talent

-+ Full depioyment of Workday HR system with recruitment,
performance and takent management processes

- Annual organisation capability review process.

- Appropriate incentives with benchmariong at all levels
Glabal emplayee engagéement prograrme

- Leadersnip development prograrmmes to ensure
development of talent pipeline

spectris ple Annual Report and accounts 2022

Mitigation

+ Common policy and enhanced standard for business
continuity planning across the Group in progress

- IT disaster recovery plans

- Testing plans

- Risk identification and monitoring

- Effectig internal and external communications

Mitigation

- Strategy built argund sustainaible growth
Agreed action plan ta meet Net Zero targets vahdated by the
Sciance Based Targets initiative

. Board and Executive tversight of sustainabibty performance
as well as progress against Net Zero raedmap

- Geopgraphical diversity of businesses and supply chain

- Climate physical risks monitored and reported by each business

. Ahgmng strategy with currert and emerging sustainability

tics
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Viability statement

Longer-term viability of the Group
In accordance with section 4, provision 31 of the 2018 UK
Corporate Governance Code, the Directors have assessed the
viability of the Campany over a five-year pericd, taking into
account the Group's current position and the assessment of

" the Principal Risks and Uncertainties as set out on pages 36
to 38, The assessment censiders both the Company’s fong-
term prospects and also the viability of the Comparny over
that period.

Analysis of business prospects

The Board has considered the prospects of the Compary
over the assessment pericd based on the strategy, rmarkets
and business model as outlined previously within this report.
In the strategic review of the Coarnpany, the Board highlights
a nurnbaer of factors that underpin its prospects and viability
over this period. These include:

- Alignment with structusal, sustainable growth rmarkets with
high barriers to entry;

- Leading, differentiated solutions for solving custormer
chalienges and continued investment in R&D; and

- Owr financial mode{ which is asset light, highly cash
generative and with a clear capital allocation process and
access tofunding.

Assessment of viabllity

In determining the appropriate period over which to assess
wviability the Board has considered budgeting, forecasting

and strategic planning cycles, the timeframe within which we
assess our risks, the maturation of the Group's credit facilities
and the approach taken by our peers. Taking into account all
of these factors the Board has this year extended the period of
review from three years to five years.

The Directors carrfed out a robust assessment of the Principal
Risks facing the Group, considering those that could threaten
its business made, future performance. solvency or liquidity,
In assessing the viability of the Group, the Board has reviewed
the future prospects of the business as outlined by the Group's
strategy and considered the financialfliquidity impact that

a number of scenarios might have on those prospects. The
Board has also considered the Group's Revolving Credit
Facility, which is due 1o expire in Juty 2025, 2s part of their
assessment. On the basis of the Group's continuing strong
balance sheet and orgeing support from its banking group,
the Directors hava assumed for the purposes of the Group's

viability assessment that this will be renewed before expiry in
the same amount 2nd with the same covernant regquirements.

As part of their assessment, the Directors have considered
the natural hedging that occurs across the broad spread of
markets, products and customers maintained by the Group.
Assumptions have 2lso been made in terms of the Group's
ongoing ability to raise finance, deploy capital, and refinance
debt in order to maintain sufficient headroom. In certain
instances, the Directors have included mitigation actions as
part of the assessment, including cost reduction, reduced
capital expenditure, and tactical recovery processes following
from a major disruption.

Reverse stress testing has also been applied to determine the -

level of fall in sales that would be required before the Groug
woauld be at risk of breaching Its existing financial covenants
or gurrent liquidity headraom during the assessment period.
The reverse stress test was conducted on the basis that
rnitigating actions would be underiaken to reduce cverheads
during the period as sales declined and, on that basis, a fall in
forecast sales of 31% (applied uniformiy acrass the five-year
assessment period) would be required before such a breach
ocourred. The Board considers the possibility of such a
scenano to be remote and further mitigation, such as
suspension of dividend payments or a reduction in pfanmed
capitaf expenditure, shauld be available if future trading
conditions indicated that such an outcorne were possible.

Viabllity Statement

Based on the autcamnes of the viability assessment, the
Board has a reasonable expectation that the Group would be
able to withstand the impact of each of thesa scenarios, in
Isolation and in a number of plausible combinations, should
they occur in the course of the five-year assessment period.
In each event the Group would continue Lo operate and meet
its obligations and liabilities as they fall due aver the period to
31 December 2027,

Scenario modelled

Link to Princ/pal Risks

Scenario ¥
Reduction in sales

The Board considered a number of
events that could netably Impact
planned sates performance, either in
a specific country or acroasthe
entire Group, This inclucied glotal
disruption evenms similar to but more
severe than the impact of tha
COVID-T9 pandemie.

. Strategic transformation
- Ceopaolitical

- Market/ffinancial shock

- Compliance

- Cybes threat

« Climate change

Scenario Z;

Significant costs or expenses

Large, one-time of recurring costs or
expenses were considered, including
the impact of inflation where cost
increases cannot be passad onto
customers, a significant scquisition
which 13il5 vo defiver anticipated
benefits, ar fings arising fram a
breach of export controf or data
privacy laws and regulations.

. Strategic transformation
« Compliance

+ Geopolitical

- Maskgtffinancial shock

- Cyber threat

+ Talent and capabilities

+ Business disruption

- Climate change

Scenario 3:

Trading disruptionfexclusion

from market

The Boeard considered certain
instances inwhich the Group of its
aperating companies might be
debarred frorm or otherwise
excluded from a particular market,
aswell as a masjor disruptionina
critical operation caused by, for
example, a critical systern cutage.

- Cormpliarce
+ Cyber threat
- Geopolitical
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Sustainability

Building a
sustainable
future

Within Spectris, sustainability has a

really simple meaning. it means that in
everything we do we are asking ourselves
- how are we building our company for the
future? By asking this question we create
value, not only for stakeholders today, but
for the stakeholders of tomorrow. In 2022,
we have advanced our ambition to become
a leading sustainable business.
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Sustainability continued

]
Our planet

Qur people

]
Qur value chain

L ]
Our society

We recognise that we bave a role to play in
tackling environmental degradation and
clirmata change. We do this through providing
products and services that reduce our

customers’ environmental impact and by the ’

active managemaent and mitigation of the
impact of our own operations. We are making
strong progress in our ambition 1o became
Net Zero across our own ogerations by 2030
and across our value chain by 2040, Read
‘more about our progress towards Net Zero
on pages 48 and 49 and our developing
approach toClimate Risk on pages 52 to 58,

The leng-terrn success and sustainability

of our Group refies on the engagernent,
ambition and expertise of our people. In
2022 we have taken significant steps forward
in our approach 1o engagement, talent,
development, inclusion and mental health.
Read more about our progress on pages 42
o 45,

o :
The way we do busingss and the way we treat
our stakeholders matters to us. We recognise
that continually nurturing ard developing the
ethical and social culture of our erganisation
and demanding the same high standards
From our partners and suppliers, helps to build
trust with all our stakeholders, This approach
supports our business model 2nd the
successful execution of our strategy to realise
long-tenm, sustainable growth. Read more on
pages 4610 49.

STEM is & group priority. We have initiated
key global programmes 1o reach today's
young talent In a way that they appreciate
and recognise te ensure that the best talent
joins Spectris. We are focused on bolstering
our talent plpeline and supporting our
employees to give back to their profession.
Beyond this, we recognise cur apportunity
to influence the word of STEM education
and to build opponunities for young pecple
in science and to make a wider difference

o society. Read more about our STEM
prograrmimes on page 45 and the progress of
the Spectris Foundation on pages 60 and 61.

Total carban emissiens [tonnes COe)

17,546

{202): 31,703)

GCender diversity in leadership population

20.3%

(202118 6%)

Ethics: numbar of helpline reports

44

{2021 40)

Total number of students reached by the
Spectris Foundation

21,698

Total use of ronewable energy

22.6%

‘Total recordable incident rate

0.27

{2021:109%) {2021 0.32)
Renawable energy in the UK Safety observations
100% 8,900
{2021:95%) [2021:5,243)

Energy Efficiency [MWh per £m revenueg)

58.2

(202:737}

1. Scope 1and 2 {Market-based) emissions

Access to an employee assistance
prograrmme

82.2%

(2021 »75%)

Supplier spend rated via EcoVadis

36.5%

[202¥: not catculated)

Total denations agreed by the
Spectris Foundation

£598,858

Find out more about
Spectris Foundation enline
www spectrisfaundationcom
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Sustainability continued

Connecting
and INspiring
our people

for a healthy, high-performance cuiture

The world of work has changed irmmeasurably
in recent years. Our people’s perspectives
and priovities have changed - and their
relationship with their employer has changed

Foliowing the COVID-19 pandemic, many of
our people have moved 10 a hybrid working
arrangement, spending less time physically
connected to their place of work and their
colleagues. This has changed how our teams
work togethet, how our managers manage,
and how our leaders lead. To keep people
cannected, we are focused on building

a deeper relationship with cur culture and
values, and what it means to be a part of the
Spectris Group.

Cur people have told us that they want their
work to give them purpose. They wank to
wark somewhere they can be thermsetves
and they want to be part of something
inspiring. Our people strategy has evoived to
meet this need wWe're focused on creating a
iong-term connection to who we are asa
business and Gur Purpose We want 1o
iNspire our peoplke 1owards that shared

Spectris plc Annual Repert and Accounts 2022

purpese and create highly engaged,
high-performing teams, who are recognised
for the contribution that they make,

Shared Values

Qur Values connect us to each cther.

They are embedded into haw we work

and how we treat each other svery day.

Qur value Be True describes gur shared
betief in doing the right thing and in treating
othess fairly We encourage cur people

to Own h by giving accountability and
expecting responsibiiity We Alm High,
with big arnbitions that we achieve through
the collective efforts of our people.

Our Values give us a common framework
that defines who we are, how we act on

a daily basis and what we expect from
our colteagues.




Sustainability continued

. " - ]
Case study

a
Developing our approach

to Talent

Listening 1o what our people tell us

and taking action on what they say is
vital te building engagement and
ensuring we are continuously improving
our employees’ experience of working

at Spectris. We had received feedback.
from our people that our approach

1o career maragement could be iImnproved.
As a rasult, we are strengthening our talent
management processes. We are creating
better wisibility of the great talent

wa have in the business to provide

a more agile way for people to manage
their careers. '

We have redefined and calibrated our
definition of what potential means to

us at Spectris. We have upgraded and
systernised our talent processes through
a pilot involving around 300 senior
managers in 2022 We will be rolling

aut surenhanced approach Lo talent
management to all employees in 2023,
We want to tap into the best talent we
have all the way through the organisation
and to connect our people with the right
opportunities, so that our employees
enjoy long-term, meaningful and
inspiring careers at Spectris.

inspire and Engage

We want to ensure that Spectrisis a truly
Inspiring place to be by building connections
between our purpose, the individual rale of
our people and how we work together as a
tearn towards shared goals. To achieve this,
we continue to strengthen the engagement
of our people.

Our people are inspired by what they do each
day and knowing that they are part of our
exciting future.

1IN 202, Spectris partnered with Gallup

o create a step-change in haw we monitor
global employes engagement to

ensure that we continue to provide an
inspiring workplace.

‘We've called our engagement pragrarnme
Connect as we believe inspiraticn comes
through the sense of connection people have
with their place of work and the contribution
they rmake 10 Our purpase as a Group.

Our first scores in 2021 highlighted areas

for attention and the developrment of our
employea offering and our early progress is
evidenced by the increase in our GrandMean
score between our 2021 and 2022 surveys.

The GrarkdMean score is a metric showing
the total combined average of all ernployee
responses across the Group measured
against the Gallup benchrmark. We have
embedded the GrandMean score in our
Long Term Incentive Plan to incentivise

and recognise our leaders for improving the
engagement of our people.

Engagement is a journey. By being dedicated
to continuously irmproving our employees’
experience and by building connections
between our people and the work they do,
we are confident that their engagement will
continue to rise on an annual basis.

For every employee, thair manager plays a
pivatal role in creating an inspiring place to
work. We recognise this and we are investing
a lot in helping our managers and leaders 1o
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best that they can be.

_ ]

bring owr leadership model to life and be the
Employee tumowver

Each of our businesses has programmes 2022 20m 2020 2019 208
dedicated to building our managerment 13.5%' 15.6% B6% Na% 1%
and leadership capability. We want inspired
managers wha, in turn, inspire and strengthen | 1+ Ofthe weal '“::‘: Unover, 74.2% °';::":’;;""
their teams as we Grow our businesses. They md:'ndanc“;s Shwere

make the connections that create a healthy
high-performance culture.

Develop

In early 2022, we launched our first global
leadership development prograrmme —
Ascend. Based on our leadership model,
Ascend has been designed to help our
leaders to inspire their peopte, strengthen
their teams and grow their business.

Aligned to the new world of hybrid working.
the programme is virtual, with leaders from
across our global businesses attending
fast-paced, interactive virtual sessions
supported by individualised 121 coaching and
360 feedback. )

The pregramme has been hugely successful
increating an imp it learning experienca
In a virtual space to collectively build
leadership expertise. Leaders who joined the
first cohort have confirmed that they now feel
better equipped to lead and inspire their
teams in the new world of work,

o

“Ascend has been a really
positive experience. The virtual
format really works and the
pace of the programme has
been great, I've loved the
workshops — great structure
and packed full of super-useful
content”

Ascend attaendee

Employee engagement (CGrandMean)
&

s
[20m 372
| 2022 3.86
Our Leadership Model|
1nspire
your people
Qo
ﬂ | H [ H [ p
Grow Strangthen
your business your tearmn
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Sustainability: Connecting and inspiring our people continued

Inclusion and Belonging

We have a zero-tolerance policy in place for
any forrn of discrimination or harassment

and we are committed 1o ermbracing diversity
and inclusion across the Group.

Toachieve cur full potential as a business,
we need people of different cultures,

' backgrounds and experiences, aswell as
the inclusive leadership skills, to fully benefit
from those differences. A culture of inclusion
and belonging allows everyone the

Case study

In my shoes
| To support our global leadership
cormrnunity 1o better understand the
impact of bias in the workplace, attendees
at our leadership conference in October
toak part in a virtual reality training
programme, ‘in rry shoes’, led by PwC

The experience highlighted the day-to-day
| challenges of being in a minority group

in a global workforce, The leadership

cormmunity tOCkK collective responsibility

10 create a Lruly inclusive workplace where

everyone feels that they can bring their full

self to work and provided their support to

the Group's All n campaign to prormote

action across the Croup

w4 Spectris pic Annual Report and Accounts 2022

OpPOrtUNITy to partkipate, be heard,
be valued and feel empowered to fulfil
their potential

This year, we have progressed our approach
10 a diverse and inclusive workfarce through
the development of our Group-wide
inctusion framewuork which has led to the
developrment and agreerment of key activities
an policy, action and communication to
ensure that gveryone within the Graup or
congidenng a career within the Group feels

Group Inclusion Fremework

that they belong We aim to provide

equal oppartunity it recruitment, career
developrment, promiotion, training and reward
for all emplayses - regardiess of ethnicity.
national origin, religion, gender, age, sexual
orientatian, mantal status, disability, or any
other characteristic protected by applicable
laws. Whaere existing employees become
disabled, our policy is to engage and use
reasonable accornmaodations or adjustments.
1o enable continued ermployrnent.

Our Vision To be a leading inchusive cornpany where everyone can thrive

ang achieve a fulfiling tareer
Why are we ‘W miust attract, rotain and empower workt class talent 1o achieve our ambitions.
acting now? —10 be attractive Lo current and future generations of talent we need to be

inclusive and reflect the world around us

Our promise To value the uniGueness

of every employes

To ensure 2)l voices ane
heard and included

To give stakeholders
confidence about
‘engaging with a
sustainable, socially
responsibie business

Cur

organisational
model

B on [Chaired &y CFO)

g Frou|
Strategic decision-Making, teaching SUPPOrt ana accauntatility

tnclusion Group

Prevides structure, coordination, ides generation and a sounding boara
for the developrment of our stratagy

(-4
Managers

Accountable for promoting an inclusive working ervirgnment
L2

Supporting inchusion, celebrating differences and engaging with each other

QOur impact

The power of many perspectives drives innovation snd growth

Embracing
inchssive waysof | collaboration and

Enhancing Prizing dreersily
O ain new

learning perspectrves

Their best at work

Employees by gender and role
as at 31 December 2022

LAl

Beard Leadership
Community

,

1202): Men. 7 Women: 3} {2021 Merc 54 Women. M)

Executive Wider employes
Committee population
{exél Executive Ciredtors)
san3
Total 7608
> ca

{202} Mer:5Women 3} {2021 Men 5,048

Wornen: 26571

Gender pay gap reperting
for the year ended 31 Decernber 2022
Bonus pay gap: Gender pay gap:
Mean Mean

0, O,
372%  21.7%
{2027 42.5%) {2021:23.2%}
Banus pay gap: Gender pay gap:
Median Madian

C, 0,
31.6% 18.6%
{2021 19.9%) (202119 0%)
Further detail i3 sot out in
the Remunaration Report
on pages B4 10104



Sustainability continued

STEM: Developing our
future talent pipeline

Young Professicnals

The Forage
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we have a highly specialised workforce - and we need the very
best talent to dediver on our ambitions. In 2022, we have focused
on creating new avenuas for the next generation of talent to
access careers within the Spectris Group

Developing diversity

This year we have extended our selationship with Young
Professionals in the UK. We were a proud sponsor of the
first annual Young Professionals conference where our
Year in Industry Students spoke with thousands of
students looking to explore carears in science.

At the end of July, we hosted two work experience events
ta give the future generatian of scientists and engineersa
better insight into career options with Spectris in the UK.
For aur online event. over 400 students explored routes

in engingering, watched a live laboratory tour, looked at
cyber haneypots, received tips on how to make a great
CV, and learned about software engineering. For our
in-person event, students attended our Malvern Panalytical
site in Malvern where they discovered some of our particle
measuring products, assembled different parts of the tab
instruments, saw live testing and experienced a team
enginesring task. Both events were a great success and
plans are underway to build on this success in 2023,

tn 2022, we launched our new paﬁnership with
The Forage, a free career education platform for college
and university students.

Through our ‘Measurement Techniques for Sustainability
virtual Experience Programme’ we have expanded

our reach to students interested in exploring career
opportunities with us. Through the programme, students
experience life as an employee in both cur Dynamics and
Scientific Divisions, working on exciting projects to maks
the world deaner. healthier and more praductive.
Studerits are using the programme to build practical skills
such as technical research, communication, and critical
thinking, and add the experience to their resurnes and
job appfications. In 2023, we will work with our partner
universities to buitd this programme inta their curriculum
to highfight the exciting career opportunities available
actass the Group. '

For the second year, we were a Proud Sponsor of
International Women in Engineering Day [INWED")
recognising our role in encouraging more young women
to take up engineering careers. In 2022, we used the day
to highlight same of the brilliant women in engineering

" and science within the Group who talked about what they

weve most proud of in their own careers and their agvice
for future wornen engineers, In 2022, we akso expanded
aur relationship with the Society of Wormen Engineers
and the Society of Hispanic Professional Engineers inthe
US, becoming a formal sponsor of both groups and
attending and speaking at their annual conferences ang
we will continue to buitd these relationships in 2023,

This year, HBK became a sponsor of The Professional
wornen &f Colour {'Prowoc’) Network, a non-profit
organisation that offers career and personal development
opportunities for wormen of colour seeking to increase
their visibility and impact in Denmark. HBK employees
are taking part in the Prowoc mentoring programme,
connecting professional wormen in Denmark and

- providing a platform for personal and career growth

and development.

Underpinned by:

Our STEM strategy focuses primarily on

A Level and University students and graduates.
“This approach is complemented by the work
undertaken by the Spectris Foundation to
improve access to a quality STEM education.

Read more about
‘Spectris Foundation
on pages 60 and 61
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Sustainability continued

The highest
ethical standards

Our values of Be True, Own it and
Aim High represent the qualities
and actions we want to see at
Spectris. They inform how we do
business and the decisions we
make. Our Code of Business Ethics
underpins our values and sets clear
expectations of how we work at
Spectris and applies to all employees.

We demarx] the highest ethical standards
from our employees, partners and suppliers.
The Board and Executive set tha tone for the
Croup's ethics and cornpliance programme
and undertake reguiar reviews of the efficacy
of our approach This is supparted by regular
behaviour al-based training for all ernployees.
In 2022, refresher training on the Cade of
Business Ethics was carried] out across.

the Group

We are cornmitted to holding oursebves ta
the highest standards of responsible conduct
throughout our operations and across cur
supply chain, and other third parties, which
is supported by a risk based due diligence
process, complermented by mandated
screening procedures for Export Controls
and sanctions The effectiveness of these
due diligence and screening processes

is being overseen by the Board and
Executive Comemnittee.

Speak Up

We are committed to encouraging an

open ‘speak up’ culture and recognise tye
importance of making sure those speaking
up feel supparted and comfortabie to report

Spectris pic annual Report and Accaunts 2022

wrongdoing or concerns in good faith, with
the knowiedge that managers and ethics
officers are trained and confident in
discussing such issues.

‘We have a canfidgential, independent helpline
porwwspectrishelpline com) that employees
and stakehokders can use Lo raise questions
and concerns, anonymousty if they wish.

Qwr helpline reporting processes are regularly
reviewed to ensure they rermain effectve
Reporis are assessed and approprate
investigations are carried out, There is a
commitment 1o address all concems made

in good faith.

The Audit and Risk Commitlee receives
regular updates on cases with the Board
undertaking an annuai review. Following
the conclusion of any investigation process,
additional guidance, training, or disciplinary
action Mmay be taken as appropriate, and the
impact of any actions is closely monitored by
senior management. Root causes are
identified and addressed.

During 2022, the total number of reports
received by the Spectris Helpline was 44
{202Y. 40) and, after investigation, 28 of the
reparts were substantiated. Disciplinary
action was taken against 15 individuals based
on the severity of the misconduct identified:
verbal feedback {6 people); written warming
{3 people); resignation in leeu of notice

(2 people; suspension () person): performance
improverment plan () person)) and termination
with cause (2 people).

Human Rights

We believe hurman rights to be of the utmaost
tmportance. Our human rights policy is
consistent with the Core Conventions of

the International Labour Organization and
requires that we comply with internationally
recognised hurnan rights standards. it sets
ouT our position on nen-discrimination,
harassrment and forced labour. Training on
rnodem slavery and human trafficking is
available ta all employees and s rmandatory
for employees who have direct interaction
with our supply chain. Hurman rights
considerations are aiso a key element of
our M&A due diligence processes.

Ethics
Nurnber af hafpline reports hecived
22 22 2020 20m 2me
44 40 37 54 25

Find out mors cniine

Find out more about Our Code
ness Ethics at

www.spectris Comiethicaiusiness

Read more about our policies on
Humen Rights and Modern Slavery at
www spectris. comhumanrights




Sustainability continued

Hea
ol

We are committed to the highest
standards of heaith and safety, and
the maintenance of a positive safety
culture. We comply with all relevant
laws and regulations governing safe
working and often go beyond local
legal requirements.

There were no work-related fatalities
of ernployees or contractors in 2022,
Our key lagging indicator is Total Recordable
Incldent Rate (‘TRIR') as defined by the
US Oceupational Safety and Health
Administration. The TRIR decreased in 2022
to 0.27 {2021 0.32) reflecting a considered
focus on driving safety behaviours acrass the
. business, Safety leaders across the Group
collaborate on driving our health and safety
performance through the Spectris Health
and Safety Committee. This global
eammunity of experts is chaired by Ben
Biyson, President, Spectris Dynamics and the
Committee meets reguiary to discuss key
themes, policies and challenges,

Read our Group Health and Setety policy here

Safety observations

8900

Total recordable incident rate

2022 0.27]

2021 032]
2020 o013

2m9 024]

2018 n.2a]

th and Safety

Case study

d
Global deployment of
Benchmark database

In 2022, the Health and Safety Committee
completed the rollout and deployment of
Benchmark, en industry-leading digital
software solution for managing health
and safety reporting. This deployrnent has
enabled businesses acioss the Group to
align their health and safety reporting in
ane platforim, The system supports one
set of consistery key performance
indicators and a standard set of terminology
ta track safety perfermance across.

the Group.

Benchmark dfata is providing us with
key insights into safety performance
trends across the Group —driving targeted
improvernants. We are proud of the
way the businesses have embraced
Benchmark In the next phase we will
extend access to all employees across
the Group, enabling increasad sase of
safety compliance and real tirne safety
observations to further improve our
combined workptace Health and Safety.
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e
Case study

Our 1SO 45001 journey
150 45001 is the wartd's standard for
occupational heaith and safety, issued
to protect employees and-visitors frorm
work related accidents and diseases,
1t was developed to mitigate ary factors
that can cause employees and businesses
irreparable harm.
The Spectris Dynamics Division
has focused in 2022 on achieving
certification against 1SO 45001 &t their
key manufacturing sites. At the date of
this report Darmstadt, Marlborough,
Royston and Virum are certified, with
Suzhou and Porto planning to achieve
certification in 2023.

o

"Guing through the certification
process has shone a light on all
of the connected activities that
woerk together to create a strong
culture of health and safety. | am
proud of the dedication of the
teams who have led the
certification process.”

Ban Bryson
President, Spectris Dynamics

Prioritising mental health

wWe are committed to supporting the mental
health and welibeing of all of our people. Itis
important that we create an envirenment
where mental health is an ongoing and open
topic of conversation, where it is okay to ask
for help if you are struggling, and where there
are always people who can help and support
you. We are prigritising a workplace in which
mental health is valued, promoted and
protected. we will continuously strive to
pramote positive mentel health throughout
the organisation by establishing and
maintsining processes that enhance mental
health and welibeing through our Time to
Talk' campaign. We launched the carmpaign
at our leadership conference in October 2022
with David Beeney fram Breaking the Silence
providing guidance on how to talk about
mental health and how to support family,
friends and colleagues who may be
struggling and this talk is now being rolled
aut 16 our ernployees globally.

3

Read more about cur policy and
approach to mental heahth at
www spectris.com/mentalhealth

Spectris plc Annual Report, alnd Accounts 2022
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Sustainability continued

Reaching
Net Zero

We have set an ambitious Net Zero commitment
which has been validated by the Science Based

Targets initiative against a 1.5°C warming scenario.

We have made meaningful progress towards our
ambition in 2022,

Qur roadmap

We have harnessed our ethes of clarity and precision
Mmeasurement to $et our Net Zero target. In 2021, we measured
our current emissions footprint across our value chain and
modefied the reduction levers available to us Lo set robust
targets, which are stretching but achievable. Our approach
iss clearly detailed in our Roadmap 1o Net Zero. In 2022, heavy
facus was placed on impreving our reporting functionality
with plans approved 1o moenitor real time energy use at key
manufacturing sites. A further exercise was undertaken to
replace estienations in our Scope 3 calculations for PMS,

Red Lion and Servomex with actual data, This workstream
suppcrted the creation of targeted individual roadmaps for
our businesses that replicate the approach already in place
at Mahern Panalytical and HBK. The deployrnent of these
targeted roadmaps within each of our businesses, aligned

1o our Group roadmap, will drive our progress. We have
committed & minimumn of £3 rmillion per annum to fund

our armbition

Our ambition:

Spectris operations

Net Zero by 2030

{Scope 1and 2 emissions)

Owr value chain
ket Zero by 2040

igly Il N
Seope Semisorst | Sttt

W SPRECTFIS.Com/netzen
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1n 2022, we have made significant progress in the
identification and planning of key actions to deliver our Scope
Vand 2 roadmap, With the support of Schneider Electric, we
have undertaken a series of detailed energy and emissions
efficiency assessrnents at cur key manufacturing sites. These
assessments have identified the patential to save over 4,000
tonnes COze and the findings have been turned into site-
based action plans with budget approved 1o take first actions
in 2023

KE¥ acthvity in 2022
EVIOD membarship achisved

< Schneider Ekctric-led energy and emissons efficency
a3sessments completed at matenial eMmitting sites

- Darmstadt ampioyee and fleet EV charging stations installeg

- Renewable energy procurement at key manufacturing sites in
Germany and the UK.

- Solar capability installed at the PMS sita at Wattwil, Switzeriane

- AMS owned sites moved 1o renewablé energy contracts. LED
replacement programme progressed at Mabwrm Panalytical with
BO%, of potential fighting now covered by LEDs

Planned activiv'orm:

In 2022, we have focused oh progressing rwo key levers of our
Scope 3 roadmap - supply chain and product sustainability.

For our supply chain we are partnering with Ecovadis to engage
with our suppiiers on their transition (0 a kow carbon econormy.
This wavk began in Malvem Panatytical where in 2022 431 of
purchasing spend was through suppliers engaged in the
Ecovadis programme. In 2023, HBK and PMS will move their
supply chain ESG assurance activity to Ecovadis

For product sustainability, we have projects underway

within HBK and Servomex to review different lements of

the sustainability of aur products. At Servernex we have
developed a sustainable product taxonomy with the support
of Finch and Beak and we have empioyed two year in industry
engineeting students who have now deployed this taxonomy
across the whole product range.

“This exercise has provided us with a means of quantitatively
assessing the cradle to grave environmental impact of all our
manufactured products - including ¢arbon emissions, hurnan
TOxiCity, ecotoxicity, and consumption of scarce mineral
resources - fram Scope 1, 2, 3 {upstrearn) and 3 [downstream)
tives. This will enable us to formulate a granuiar

. at HBK (Rey:
Darmskadl Suzhou and Mallborough) and Mabvern Panalybcsl
{Almelo)

- Energy efficiency plans at HBK Darmstadt including LED motion
sensor ighting: cven heat reuse in Darmstadt, and outside air 1o
augmaent air conditioning

- Installing real time energy Monitoring at key sites

- Inteligent lighring installation  Servonex UK

Cur progress 3gainst our scope 1and 2 {market-based}
emissions a5 set out ih our roadmap

Achieved Planned Outstanding
o —

product roadmap (o meeting our Net Zero ambitions.”

Mike Proctor,
Director of Sustainability and Strategic Projects Director,
Servomex

HBK have parinered with EcoACT to undertake detailed Life
Cycle Assessments on key products and services to better
understand how we are SUpPerting our CUSTorners Net Zera
ambitions and the iMprovernents we can rmake to optimise
this support. The first two assessments were undeitaken in
2022 covering the Vl-grade simulator and the impact
associated with the production and operation of the HBK.
elirve Power Analyzer. The case study on the opposite
Cpag-e details the findings of the Vi-grade simulator Life

ycle
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Sustainability continued

Case study

Vi-grade driving simulator Ovarview Methodology

avoided emissions

EcoAct conducted a Life Cycle Assessment (LCA) to
rmeasure the GHG emissions of the Vi-grade simulator
compared to the avoided ernissions from production
and operation of physical prototypes.

What is a Life Cycle Assessment?

A LCA is a tool to calculate the environmental imnpacts
of products and services. The LCA approach taken is as
defined in 1ISC 14040 and 14044,

The methodology extends through the product ifecycle
- fronn raw materials, production, distribution, use and
end offife.

e

Reduced
prototypas

S

Save hours

®

Save tyTes

avolded emissions:
14,000 tCO.e

{based on 35 avoided
prototypes, 3,500 avoided
tyres and 2,200 hours
avoided operations
developed over 2.5 years)

©

Avoided operational time

2,200 hrs

Tyres avoided

3,500

Avoided prototypes

35

The Vi-grade ssmulator can, at a maximum,
avoid emissions by our customers of over
1,474% of the emissions required to produce
and operate the simulater,

Net avoided smissions

1,500

-2,000

2500 -85,
-58

mmmmn‘: Nat
e production operation avoided

At full reguction, one devedoped vehicle
model could avoid up to 14,000 tCO-e

Relative emissions

)
g bl pro

- 1200

i
gm

I =

~]
Bnﬂine Vl-grado
pmrltiul

The study covers the pmductson operation,
distribution and disposal steps necessary
to creats the data required to develap and
validate vehicle design. This covers bath the
Vi-grade simulator and avoided prototype
production ard use.

Source data

in this assessment, Ecoact relied on
secandary data from ecoinvent 3.7 for
the production and driving of an average
medium sized electric or patrol car.

For tyres, EcoAct used Dong et al 2021 o
estimate emissions.

Kny assumptlons:
30-40 prototypes are traditionally created
to produce data for a new vehicle model.

+ 2-3x driving time of the simulator at
average 50 krn/hr speed.

- 3500tyres can be consumed during
prototype operation.

Patential iImprovements

While showing the significant avoided
emissions present in our current solution,
the life cycle assessment also highlights
the possible ways to further improve the
environmental credentials of our solution.
These include optimising the use of
compressed air; ensuring the usaof .
renewable energy to power the simulator
and reviewing the use of green steel
technology. These ideas have been fed
back to the R&D tearm wr[hm wvi-grade for
further exploration.

Spectris pic Annual Report and Accounts 2022
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Sustainability continued

Environmental

reporting

P Y fab B

Energy consumption Energy efficiency
MW {(MWh per £m revenue)

77194.3 58.2
(2021.95,2299] (2021:73.7)
{2020:123,205) (2020:92.2)
Greenhouse gas eMmissions Total carbvon emissions
{tonnes CO,el? {ronnes CO,e per £m revenuej?
17,546 13.2
(2021:31,703) (2021 24.5)

{2020: 43111 (2020:32 3}

V. Numbers stated reflect in-year reported emissions, 1o measune the evolution of the energy efficiency of the
Grouwp, including the impact of portfolia changes on our efficiency.

2. Scopeand 7 [mirket-based] emissions

Spectris plc Annual Report and Accaunts 2022

We are committed to transparent reporting of our carbon footprint

and our transition towards Net Zero.

of
environmental data
Comparative data disclosed on page 51 has
beén restated to reflect the following
changes:

- Removal of data relating to the divestments
of Omega which took place during 2022 to
suppornt a fair comparison of the Group's
in-year environmental perforrmance. This
approach. which is in line with GHEG
protocel guidelines and consistent with
reporting in 2020, will be followed for all
Rture material acquisitions and
diveStmants,

- Replacing estimated data with actual data
where available for prior years, and

- Remaoval of overestirmations of HBK
Darmstadt emissions following the revision
afthe emissions factor refating to steam at
Darmastadt ta reflect the less carbon
intensive energy source.

Scope | emissions

Scope 1 emissions have decreased by 5.8%

during 2022. This Is primarily due to energy

efticiancy activities across a farge nurmnber of
our manufacturing sites and the procurement
of green energy at key manufacturing sites,
including HBK Darmstadt.

Scope 2 emissions

Market-based Scope 2 ernissions have

decreased during 2022 by 26 8%. This is

mainly due 10 the decrease in the use of

Steamn and Narural Gas during 2022, and

due to the reclassification of the emissions

Factors relating to the Steam used at the

Darmstadt site,

Scope 3 emitsions

Trus is the second year of reporting against
all relevant Scope 3 categories. increases in
category ) are due to a change in CEDA
emission factars which better reflect the
impact of procurement in China than the

factor previousty applied. The significant
decrease in category 4 (transportation
and distribution of praducts) relates to
the purposeful transition to ocean-based
freight from more carbon-intensive air
freight during 2022,

Streamlined Energy and Carbon Reporting
['SECR")

This s Gur third year of reporting in
zompliance with the SECR regulations which
are designed to increase awareness of energy
<«osts and provide data w inform the adoption
of energy efficiency measures in 2022, 7.5% of
our Scope 1 and 2 {market-based] smissions.
were generated in the UK

Energy saving opportunities

In suppart of Gur Net Zere ambition, in 2022
we partnered with Schneider Eiectric 1o
undertake a senes of energy and emissions
efficiency assessments at our key emnitting
sites. Tnese assessrments identified over
4,000 ronnes CO.e of potentiat savings. The
opponunities identified have been priontised
by the site Isadlership teams and key activities
were approved as part of the 2023 budget
submission process, with implementation
workstreams now underway. Early activities
include changes wo building management
systens, intelligent lighting and changes to
insulation and roofing,

Prior year energy saving activities included
the global launch of the Giki Pre app to
suppart a collective growth in understanding
of owr global employee footprint. Further
activities included LED replacement
programmes at PMS and Mahvern Panalytical
andinteNigem lighting installation at the
Malvermn Panalytical site m the UK
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Environmental Performance summary {Absolute)' Greenhouse gas emissions [tonnes CO, e} (like-for-like)?

Indicator o2 o 0% | ynicof O Change 202z 201 2020
Energy } (MWh) 711943 952299 123205 | scopa (5.8%} 5S523.5* 55884° 74248
Energy efficiency (MWh per £m revenus) sa2 77 922 | Scope 2- Location baced 7T 1IEES 1859990 185564
Greenhouse gas emissions {tonres COw)* 175460 17030 4IMO | Scope 2- Market based R70% 120225 164709 8811
Total carbon smissions tonnes COse per £m revenud)® 13.2 245 323 | Scopel& 2 [Location) total (7% I27001 265683 258813
1 Numbaersstated reflect in-year emissions, 10 th ion of the enecgy efficiency of the Group, zofwhich UK 16.2%) 22978 244582 28266

including the impact of portfolio changes on our efficiency Scope & 2 (Market] totalé {ZL9%)  17,5646.0° 224593 256060
2, Scopeland 2 {market-based| ernissions. —af which UK 3.9% 1,303.6 1,254.6 28022
7 meScopzlandzmsaorshaveheenacnmdu as per th oy out in the basis of
Energy consumption {like-tor-like)h4 reporting document aveliable at wnant

Unit of measuremernt - Méh Change 2022 X0 2020 Scope 3*[like-for-like)®
Electricity {20%) 40476 4096558 406218
—of which ranewabla S095%  TNATE 91549 27062 Shenge 2022 262 200
Naturatgas 06.5% 75004  BS850 95050 Category 1 - Purchased goods and services 2I6% I 419) 1955154 1624089
Fuelol co% 203 201 284 | Category 2-Capleal goods fincluded in Category i
Steam and other imported energy \ Mo%; 15498 muss  maony | C2te90ry3-Fuslhenergy relstad nciivities 3% L34 ans® 22716
Other fusts (em% 3526 3905 644 | © ¥é-L transpartati i Q47% TMB28° 1570717 T0s02
Vehicle energy N6% 137647 64N8 190786 | CweIOryS-Waste 185.3% 2922 0240 2M0
TeAn! enargy {B.2%} 771943 84)019  B34094 Category 6 - Business travel 99.2% 4.959.9* 24801 35656
atwhich UK PIS%) 9968 14945 121256 | Category 7 - Employee commmuting 92% 99240 109307  TO933
Energy Intenshty per £m revenus (10.66%) 82 651 624 [= y 9 - D tream p / distribution fncluded in Category 4)

Catagory 11- Use of sold products 9% 2639847 2317303 2105132
: ;1‘;:5’:;‘;: ;l:;ﬂ Zmb::z Zzﬁnfent:r:x::ras been m::l:uac'do:r‘g. nate as p; the e, Category 12 - End-of-life treatment (6.2%) 59 553 s00
detalled in the basis of reporting docurnert available at www.spectris comfernironment Total Scopa P 10.0% 506,288.9 4585143 408 N1
Total gross emisskans (Market-based) B.O0% SN4493 480336 4337201
Waste data [like-for-like]® Total (sl scopes) carbon emissions per £m revenus
2022 201 2020 | Uke-tor-like £.0% 3946 3723 3246
Total waste captured {tonnes) 17209 224 49307 | 5 an like-for-kke numbers have been reflect the o t of Omega Engineering duting the ywar.
- of which landfidl 6169 2303 35273 8, Scope 3 categories 8,10,13, 14,15 are not included as not relevant to the Group's businegs Mockel.
9. In 207, Delkitte provided independent third-party limited assurance agairst Scope 1 and Zemissons and
Waste recycling rate* 49.0% 5.0% 25.0% Scope 3 [categones 3. 4 and 6. Those assured figures have been restated 16 reflect the divestrent of Omegs
‘Waste diversion rate® 66.0% BOO% 28.0% Engineering and have not been subject to furthar assurance in 2022

3. Al ive-for-Ria numpbers have been restated 1o reflect the divestment of Omega Engineering during the yesr
5. Proportion of waste recycied, including that nfcomnoﬂed organic matter.
&, Proportian of waste diverted from. landfill via recy

*Data assurance shd methodelogy

Celoitte have provided independeant third—party lirited assurance in sccordance with the international
Stangtard for Assurance Engagernents 3000 {ISAE 3000) and Assurance Ergagerments on Greenhouse
Gas Gtaternents [ISAE 3410') issued by the International Auditing and Assurance Standards Board
[1AASE') over selected metrics, identified with *, within Spectris’ energy consumption and greenhouse
gas (GHG') emission disclosure. Deloitee's full unquallhed assurance apinion, which includes detalis of
the metrics assured, can be found at www,
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Sustainability continued

Taskforce on Climate-related Financial Disclosures ‘TCFD'

Covernance

We have undertaken a comprehensive programme of work to support our
considered view of the risks and opportunities present in climate change.
We have set out below our climate-related financial disclosures consistent
with all of the TCFD recommendations and recommended disclosures in

compliance with Listing Rule 9.8.6R.

n ght of cli )
and opportunities

The Board oversees the delivery of the Group's
sustaimnability strategy, a key priocrity of which
is the management of climate-related risks
and cpportunittes. Andrew Heath, Chief
Executive, is the Executive Board Director
respoensible for implementation and delivery
af the Group's sustainability strategy and is
supported in this by the Head of Corparate
Affairs, Rebecca Dunn, a member of the
Group Executive Cormmittea,

The Board is supported in the cversight of
clirmate-relatad risks and opportunities by
Alison Henwood who is the designated
Non-Executive Director with oversight of
sustainability matters, alongside the wider
Board Committee structure. including
greups specifically formed to manage
climate-related and wider sustainability
risks and opportunities. Alison is a member
of Chapter Zevo and in 2021 attended

the Oxford Leading Sustainable Corporations
Prograrnme.

d rigks

52 Spectrs pk Annual Report and Accounts 2022

A surnmary of the role and responsibilities in
relation to climate change is set aut in the
diagrarm on the cpposite page.

Dunng 2022, the Board and the Committees
of the Board received upkiates at schedulad
meetings on the progress of the Group's
adaption to climate change through the
lenses of strategy, acquisitions, budget, risk
and the assurance of the metrics utilised

by the group to monitor progress towards,
Net Zeio.

Kay activity during 2022

Strategy - In October 2022, the Board
considered climate-reiated matters as part
of their revisw of the Croup's sustainability
strategy and the Group's refreshed strategy
fof sustainable growth

Oversight - In October 2022, the Board
appointed Afison Henvwood to be responsibie
for oversight of the Group's sustainability
strategy and management cf climate
change from a Non-Executive perspectve

Oversight - In February 2022, the Audit
and Risk Committee reviewed the findings
of the first limited assurance engagement
performed by Daloitte LLP over

Management - in June 2022, the Head of
Corporate Affairs oversaw the inclusion of
revised sustaingbikity criteria, including both
physical and transition risks inte the Group's
M&A processes.

Management ~ The Executive Risk
Committes mat on three octasions to
review the Group's ongaing action plan

to minimize the Group's exposure to the
phiysical and transition risks of climate
change as part of their ongoing
management of the Group's mitigation of
identified principal risks and uncertainties,

ervironmental data included in the 202
Annual Report against International
Starkiard on Assurance Engagements
(ISAE) 3000

Ovarsight - In February 2022, the

Audit and Risk Comnmittee reviewed

the Group'sinternal cortrols and financial
reporting procedures and recommended
approval of the Annuat Report and
Accounts, ncluding TCFD disclosures,
and other sustainability disclosures for
compliance with relevant regulations,
legisiation, and reporting standards

g - In December 2022, the
Executive Committee approved planned
capital and operational expenditure plans
for 2023 to deliver progress against the
Croup's Net Zero roadmap.

Remuneration - Throughout 2022, the
Rermuneration Committee focused on the
refresiiment of the structure of the Group's
Remuneration Policy to include within the
Group's Long Term Incentive Plan climate-
related targets 1o reduce the Group's Scope |
and 2 emissions, which pose a key wransition
risk 1o the Group {see pages B4 10 104)
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Sustainability: TCFD continued

Oversight Planned activity n 2023
Board . Board
resgonsible for setting the Group's strategy for mitigating the risks External speaker on climate change transition
and delivering on the opportunities presented by climate change. - Deep dive review of progress towards Net Zero
- Site tour of energy reduction activities
Audlit and Risk Committee Audit and Risk Committee
Beard comprised of ndependent Neon-Executive Directors and oversees the identification, - Deep dive review of Climate Change risk
lovel assessment, management, and reporting of risks, induding climate-related risks.
ion Commi Remuneration Committee
comprised of independent Non-Executive Directors and oversees the Oversight - Setting targets for the reduction in scope |
. Group's Remuneration Policy to ensure that retrics and targets akgn with and independent and 2 emissions as part of the Group's Long
Hut strategy and purpose and wider stakehoider interests. assurance Terrn Incentive Plan arrangements for 2023
Executive Committee Executive Committee
supports the Chief Executive in devising and exscuting the Group's + A reviewr of how to build carbon pricing inta
strategy on clirnate change and determining the relevant budgets. the Group's v-rnaking p
Executive Risk Comrmittee E stive Risk Ci itteq
reviews effectiveness of existing risk managernent strategies and + Review of transition risk
Exeuthe processes in relation to individual Group Principal Risks and the
fewel cumulative risk profile of the Group, and reviews output from the
Business Risk Committees.
Sustainability Steering Group Sustainability Steering Group
a sub-Committee of the Croup Executive Committes, - Ouerseging the pregress of the Croup's
comprising leaders from across the Group providing plans for en-site renewable energy
governance, strategic leadership and execution support to - Ensuring alignment and progress on
the Group's Net Zere toadrmap and wider sustainability goals. product and supply chain sustainability
Business Risk Committees 14 Busi Risk Commi
our decentralised business madel and global foctprint Ownership - Review of physical risk mapping of sites
Management |  raquired a broad set of internal stakehalders from and control and key supplier sites using newly licensed
tave) atross the Group to provide their expertise and software
perspective on the risks posed by climate change.

Spectris plc Annual Report and Accounts 2022



sustainability: TCFD continued

Strategy A

© Mediam risk
@ Lowrisk

In 2022, we built on our understanding of the
qualitative and quantitative climate modelling
undertaken across our value chain in 202} to
assess the resilience of ocur business to different
climate change scenarios.

This work concluded with an assessment of our resilience:
under each of the scenarios considered and an agreement of
our approach to ongoing oversight and mitigation of the risks
identified. In 2022, we have further embedded this modelling
into our financial and operating models tc better understand
the impact of climate risk on cur business and added key
tindings to our M&A due diligence processes

Two types of risk were considered: physical risks (sea-level
rises, heavy rainfall and flooding, cooling degree days and
cyclones), and transition risks {the transiticn to a low carbon
global economyl, alongside the apportunities presanted by
the transition to & low-carbon global ecanomy The key (isks
and opportunities identified under each caregory were
modelled against two different climats warming scenarios
as requited by TCFD as set out in the table opposite.

The physical risks wentified from a compvehensive analysis of
the Group's key operational sites are detaded on the right. The
vast majority are rated as low risk from § chimate perspective
This is due to 2 low likelihood/impact of risks materializing and
protective measures in place. The Suzhou site is identified as
high risk due to the high probabifity of flood's affecting the
area, and we are working 1o mitigate this risk through business
continuity planning.

TCFD online report

A full ovenview of the initial quantitative and qualitative chrmate
rodelling undertaken in 2021 5 sel Sul in the Croup's 2021 TCFD
report which is avadable 1o view at www spectris comyenvironment

Spectris pic Annual Report and Accounts 2022

Almelo, Netherlands
Low tisk
- Rising mean temperatures

Zhuhai, China

Megiurn risk

. Flooding

+ Sen level rises

+ Rismg mean ismperatures

Pennsylvania, US
Low risk
Fusing mesn temperateres

Darmstade, Germany
Low ek

- Rising Mean temperatures

Crawbarough, UK
Low sk
- Fhsing Mean Lemperatures

Boulder, US
Low ask.
- Rising mean remperatures.

Suzheu, China

High rigk

- Seakevel nses

- Rising mean temperatures

Malvern, UK

Mediym risk

- Flooging

- Riging Mean temperatures

Viturn, Denmark
Low risk
- Rising mean temperatures
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Key

1 Shovt Term - Iyeart

2 Medium Farm - (&6 2030 elgred to Grown 2030 Net Zero Scence Based Taigets)
3 Long Term - to 2050 (aligred to the Paris Climare Change agreement}
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Risk or Reference .
oppertunity Drivers frameworks Scenarios Time horizon Potential financial impacts (ta 2030) Ongoing activity
Physical Acute The RCP26 (Assumes 2 Acute risks aleady <1% operating profit - disruption to business operations  «  Climate modelling software likkensed o
Risks ralated tothe Intergovernmental global termparature oncur today, ar\d'we and value chain due to short-lived extrerme weather facilitate the real time mapping of new and
physical impacts.of Panel on rise below 2°C expect the severity mpacts. i . existing sites sgalnst latest cimate projections.
climate change Climate Change by 2100) and frequency to 1% oparating profit—damage ta physical assets and Indjusion of climate madealling in M&A
. Represeéntative RCP B.5 (AssuMmes increase from arcund impacts on insurance liabilities. standard processes. -
Concentration o ; 2030 orwvards,
- Pathways ; winue
Chronic {1IPCC RCY ‘g&ge :yn';';sgﬂ " 3 Chronic risks are <1% operating prof [ —greater energy consumption due Energy efficiency programmes being
-‘rin] more likety to occur to chronic changes, such as tlemperature fise, iMpacting implemented under our Net Zero roadimap to
scena owver the longer term cooling/heating requirements., minimlse energy use Lo counter ikaly increase
from 2050 onwards <1% operating prof it —risk of disrupted working patterns in future cocling and heating costs.
‘with increasing due to changing climatic condiions.
Transition Policyand  IPCCRCP RCP19 2 Timing and velecity The patential for  significant increase in cperating costs Engagemnent of EcoFact to provide an ongaing
Risks associated with Legal - {Assuenes global are uncertain. !nalow due 10 government policy and regutation of carbon, we‘wiawafchanges in global sustainability
the [ansiton 10 8 [ow Termperature risk carbon scenario, short  including carbon pricing and 1ax s being effectively legislation and regulation,
rbon below15°C, the tarm risk will be mitigated by our action, Inclusion of ESC due diligence in M&A processes
ca sLonamy _ aspirational goal greater due to the
Market and of the Paris stringent policies The patential of a financial impact due Lo an adverse We will continue to a55ess the overall impact of
Economic Agreement} required to effect impact on tompany valuation and viability of business climate risk on the Company's valuation through
RCPBS change. In a high model is mtigated by our transition to Net Zero and our the Group's viability assessment.
- carbon scenario, short focus on sustalnable growth trends.
e — erm risk |5 low with
Fachnology the potential for .+ Asar3 December 2022, we have assessed the impact ‘We are working with our customers, our supphy
unpredictabhe and of the useful economic life of aur assets (Inchuding our chain and within our businesses to better
haightened risk over technology} in relaticn (o the LHANSTION 10 2 [ow Carbon understand tha likely velocity of the transition to a
the long tesrm as economy and confirmed that there is no change 0w carbon environment and to map the impact
faster action is required L0 our @xisting acenunting treatiment. on our existing and future technology plans.
Reputation Cur current action is migigating any financial impact ‘We have committed te spending £3 rmillion per
redating to boss of income or market share if we do not annum towards our Net Zero ambition and we are
efactively transition 1o a low carbon economy in communicating our activity to our customers,
alignment with our customers and shareholders suppliers and shareholders.
Opportunities internad BCCRCP RCP18 1 Immediate increasing +  <1% operating profit - reduced operating costs through Details of the Group's alignment to sustainable
Adisi h nthe infovation RCP 26 unity greater resource effioency. markets trends is 58t Ut on pages 56 and 57
rising throug and 4 sntscipated ta grow The development of new products, investment and Financial targets for the Group's Strategy for
transdion 103 low external RCPAS exponentiaky market opportunities, notably in the key markets of the Sustainable Growth are set out on page 2
carbon econcmy appetite for by 2030, trarsformation of automation and new energy is kay to
change the Group's Sirategy for Sustainable Growth.
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Sustainability: TCFD continued

Resilience and Risk Management

The modelling we have undertaken shaws that
without any action, climate change will impact
our businesses to a varying degree in terms of
both transition and physical factors. Up to 2030,
our most significant nsks are likely to be transition
risks. These risks can vary significantly depending
on the nature and speed at which countries act
to align to a Paris Agreement trajectory.

Resilience

Physical risks, which have limited Impacts today, wili present
& growing challenge beyond 2030 and in the next few
decades as warming of the planet cortiness. By delivering
on our Net Zero roadmap, we can mitigate many of the
transition risks we face due to climate change.

We are committed 1o working closely with all our stakeholders
in taking action 1o combat climate change. We believe that
the Group's decentralised business medel and global footprint
limit the potertial impact of physical risks relating to climate
change. Beyond this, cur focus on innovation andg strang
relationships with customers and suppliers will Suppart our
swift response to changing priorities to mitigate the risks
present in the transition to a low carbon economy.

The challenges that we face on climate change are matched
and potentially cutpaced by opportunity and we recognise
that the greatest difference we can make 10 a Net Zero worid
is thraugh our products ard solutions which support our
customers to make the world cieaner, heaithier and more
productive. Further details of our Strategy to maximise this
oppEartunity are set oUt on Pages 1B and 19.

$pecttis P Annual Report and ACCOUNts 2022

Risk management

Our approach 1o identifying, assessing and managing the
risks in pur business is set out in the Principai risk and
uncertainties section on page 34. In 2021, climate change was
designated a Group Principal Risk for the first time as a result
of the comprehensive scenario analysis undertaken to
implernent TCFD,

The clirnate change Group Principal Risk is under the
executive ownership of the Head of Corparate Affairs and is
underpinned by a series of controls and actions designed to
mitigate the risk which are aligned to aur Nét Zera roadmap.
Asa Group Principal Risk, key indicators and mitigation
strategies relevant Lo climate change are reviewed three times
ayear by the Executive Risk Committee, As part of this review,
N0 new risks were identitied or added in 2022. However,
further work was undertaken to quantify the opportunities
present for the Croupin the transitionto a low-carbon
ecanomy, with further details set out on pages1Band 9.

During 2022, the Executive Risk Committee has reviewed
the progress of climate change mitigation action identified,
alongside planned rmigration activity for the Group’s other
Principal Risks to ensure that our action plan is proportionate
to the short-, medium- and long-term risk posed by cimate
change A key focus has been the acceleration of our
decarbonisation plans, due to the cormbined risks of energy
security, the 1ising cost of energy and the rransition to a low
carbon economy.

At 3 business level, each Business Risk Committee added
relevant physical risks to their risk registers These risks are
actively managed at a business leve! and owned by local
site management.

Due to the recent nature of the climate modelling exercise
undertaken, the inital findings continue 1O provide an
accurate assessment of the risk currently posed by climate
change to the Group Any changes in risk profile are
congidered by the Sustainability Steering Group and material
changes wifl then be escalated to the Executive Risk
Committee by the Head of Corporate Affairs To support their
review of upcoring changes in legrsiation and regulation,

The Sustainability Steering Group has licenced software by
EcoFact to ensure the early understancing of the materiality
of changes to the Group

in 2023, further planned mitigation activity includes the
licensing of angoing technolegy to actaely moniter
developing physical risks as part of our strategic and
oparational decision-making and the development of shacow
carbon pricing around key emissions-heavy activity



Sustainability: TCFD continued

Metrics and Targets

As we evolve our sustainability strategy, we are
continually reviewing our metrics and targets
to ensure that the data we are measuring is
rmeaningful, aligns with our Strategy for
Sustainable Growth, and is providing the
information that both our businesses and our
stakeholders need to effectively fonitor our
performance and demonstrate our progress.

We have set a clear embition to be Net Zero across our gwn
operations [Scope 1 and 2) by 2030 and across our valua chain
(Scope 3) by 2040 set against a 2020 base year and the 2030
targets accompanying this ambition have been validated by
the Science Based Targets initiative against a 1.5°C warming
scenario. Further details of our progress against this arnbition
are set out an pages 48 and 49.

The Group's 2023 Remuneration Policy incorporates specific
targets relating to the reduction in Scope 1and 2 emissions,
further details are set out on pages 84 to 104, The 2023 LTIP

is granted to all Executive and business leaders and wiil
require a 31.5% reduction in Scope 1and 2 emissionsin the
thiee-year performance period to 31 December 2025 to meet
target performance.

As part of our commyitrment to transparency in our progress

1o lower our emissions, we disclose our annual emissions
against all relevant categories of Scope 1,2 and 3, We also
obtain limited assurance over Scope 1and 2 and selected
categories of Scope 3. Full disclosure for 2022 and cormparative
disclogures are set aut on pages 50 and 51

In support of our ambition to reach Net Zero, we have agreed
several supporting ‘Input” metrics which are focusing action
across our businesses. We have chosen to retain an intensity-
based target for emissions to accurately reflect the increased
efficiency of our Group over time. All are measured against a
base year of 2020. A summary of crass-<ndustry metrics from
. TCFD that are relevant to us are set out in the opposite table.
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Sustainability: TCFD continued
Metrics and Targets continued
Metric Measurement Definition Risk/Opportunity identified Our Progress
Electricity Apsolute (Mwh)  100% renewable electricity Transition Risk and Opportunty - 22 5% of the Group is now powered by renewable energy. Our progress in
across our operations by 2030, Improve energy security and reduce  the reduction of Scope 1 and 2 {market-based) emissions against the 2020
risk of future energy taxes. base target in our Net Zero roadmap is set out below:
Achieved Planned| Outstanding
D sasen [ | memn M
Emissions tntensity-based  Reducing emissions af our Transition Risk and Opportunity
[against manufacturing sites through - Improve energy security and recuce
revenuef (MWh  energy efficiencies by 20% energy costs, including risk of carbon
per £m revenue)] by 2030 1axes
Waste Absolute Zera waste to landfill by 2030, Transition Risk - Reduce risk of We are working te improve the accuracy of our waste data in each
{tonnes) vylnerability to waste 1axes. location and targeting improvernents at material sites.
Supply chain Absolute Reduce Scope 3 procurernent  Transition Risk and Oppartunity We are engaging with our supply chain with the support of Ecovadis. This
tonnes COe) ernissions thraugh a &0% — Develop sustainability of suppiy process started with Malvern Panalytical where 431% of supplier spend is
reduction in ravw material- chain and reduce exposure 1o future  now reviewed by Ecovadis. In 2023, this programme will extend to HBK
related emissions by 2030 carbon taxes. and PMS,
Freight Absclute Reduce airfreight {long and Transition Risk - Reduce exposure to A concentrated prograrmeme by procurement teams ta maove from air
ftonnes CG.e} short haull by 505 by 2030 carbon taxes. freight to ocean freight has rasulted in a 24.7% reduction in Category 4
emissions in 2022
Capital deployment Poundssterling Commitment to spend atleast  Transition Risk and Oppartunity 1n 2022, the Group invested in onsite solar capability at the PMS facility in
£3 million per annum to deliver - mprove energy security and reduce  Switzertand, a programme of externalty-led energy efficiency reviews
our Net Zere arnbition energy costs, including risk of across the Croup and numerous upgrades to sites and equipment to
carbon taxes. improve energy efficiency.
Revenue alignaed Pounds stering  Rewvenues from products or Transition Opportunity - ieverage We are working to align our sales reporting with relevant revenue streams
to Net Zero services that support the the Croup's preducts and servicesto  that support the transition wo a low carbon economy
transition 1o a low-carbon suppori our customers' transition to
econoMmy. a low carban econormy.
Remuneration Absolute Align Group remuneration Transition Risk - Align leaderstvip The 2023 Remuneration Policy was appraved by shareholkders in
reduction in structures with our Net Zero cornmunity with key Net Zero Oecember 2022 and the Group’s Long Term incentive Pian approved
Scopeland 2 ambitions objectives, under this Policy inglude an absolute reduction in Scope land 2
emissions emissions Further details are set Gut on pages 84 to 104

Spectris plc Annual Report and Accounts 2022



STRATEGIC REPORT

GOVERNANCE

FINAMCIAL SYATEMENTS

Non-financial information statement and index

This staternent is made in compliance with the Cormpanies Act 2006 and is intended to pravide
an understanding of our development, performance and position on key non-financial matters.
The table below sets cut where infermation relating to non-financial marters can be located.

Reporting requirement Some of our relevant policies and standards ~ Where to find out more information Page referenca
Arti-bribery and cormuption Code of Business Ethics. Ethics and values standards 46,72,73.8)
Culture, integrity and commitrment to our values 1819, £4.72-73
Speak Up and Spectris helpline 465
Ethical leadership 46
Principal risk - hance’ 36-37
Business model Qurr Duriindss model 16-17
Ernvironfoental matters Erndranrrrmital policy Environmental management 50-51
15014000 Energy performance 505
Straarmbined Energy and Carbon disclosutes 0
TCFD 52-58
Ko - Energy efice Ll
Employees Code of Business Ethics Fair employment and diversity L
Heakn and Safety policy Boand i 75
QHSAS 18001 Employes engagement and workfaree Engiagernert Director 43ard 7
Gancer pay 44
54 8000 Social Accountability Health, safety snd wellbeing at work 47
KPP - Accictent incidence rate 2tand 47
Brincipat ke
—‘Compliance’ 7
= Takirt and capabibtias’ 38
Hurnan rights Human Rights policy Legal and regutatory complianca 46
Code of Business Ethics Principal righ = "C: : 37
Non-financial KPks. Energy efficlency 21 and S0
Total récarcable inci rate 21 and 47
Managing our principal risks Blsk Management 34-35
Principal Risks and Uncertanties 36-38
TCFD (Climate Related Financial Disclosures) S2-58
\iability Staterrvem 39
Socka rattine Canmmunity Fvohement 45

The Strategic Report eproved by the Board on 22 February 2023
By order of the Board

Rebecca Duhn Uﬂn

Head of Corporate Affairs and Company Secretary
22 February 2023

Spactris plc Annual Report and Accounts 2022

Lo g



I
Spectris Foundation

Improving
access to

EDUCATION

QUALITY STE
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Z

The Spectris Foundation was established in July 2021 with the mission to
give equal opportunities and access to quality STEM education globally Gur
grants champion diversity and inclusion and we are actively addressing the
gender gap in science, technology, engineering and maths. In addition, the
foundation supports charities and communities which are of importance to
Spectris staff; and a proportion of funding is set aside 1o aid these projects.

in order to fulfil our Mmission we measure the impact the Foundation is
making - this report is a reflection of the start of our ambitious journey to
remove barriers to quality STEM education.

We believe diversity of thought is critical for a safe and healthy future, and
our hope is that our grants will enable a cleaner, healthier and more
productive world.

Rebacca Levy
Foundation Director

Total impact

July 2021 to December 2022

30 598858

QOwE 1owards STEM grants
o give access 10 quolty STEM
Spait in sducation
funding
2 20%
gos towards local
COMIMUNITY Plojects which
Read our impact report anline e Mmeamingful Lo SPEcLrs
httpsfiwww spectrisfoundation com/our-impact employees.

UN Sustainable development Goals {SDGs}

We support the UN SDIGs and have idenufied these
goals as the focus for the Foundation




Sustainability: Spectris Foundatfon continued

STEM grants

The STEM grant programme delivers large grants, multi-year funding
and supports pilot projects whose aim are to improve access to quality

STEM education.

Case study

&
India STEM

Foundation

The India STEM Faundation aims to
create a workd where young people
are encouraged 1o celebrate the
fun and excitemant of science and
technolegy, and to inspire the next
generation of STEM leaders.

With the help of The Spectris
Foundation funding, they have
transformed an unused room into
a science lab for a school in Pune,
India, and its surrouncing schools.

Case study

o .

Expedition STEM
Expecfition STEM was set up by

the explorer Jordan wylie to engage
young people in STEM who rmay

not respond to traditional classroorm
teaching. The projects led by
Expedition STEM buiki on Jordan's
own experiences in the military and
his background in exploration —
engaging students through
advanture.

Expedition STEM are developing
materials far both students and
teachers aligned to the UK national
curricufurn. The first module is
called The Great British Paddle and
materis! i aimed at Key Stage 2.

From September 1o November
the students have completed an
€electronics class where they learnt
o build a LED circuit and have
learnt to use a potentiometer.

They are also learning about 3D
printing ang being taught elements
of mecharics. The students will
campiete an assessment inthe
middie of Novernmber, and mowve on
to learn about digital music patterns
inthe new year.

Iri this medule, Paula Reid, an
adventurer, shares her stories
of travel to the South Pole
with students.

Another current project, involves
the Army Cadets. Jordan Wylie
has supported their annual STEM
czmp where 350 cadets took part
in Expedition STEM activities,
Including; rowers, paddlers, polar
skiers, sailors and a world Lego
champion taking part and sharing
their STEM stories through
acventure.

Total funding agreed

£485,358

Total number of
beneficiaries

21,926

Total number of
students reached

21,698

Number of
volunteering hours

340

Total number of educators
supported

228

Small grants
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The small grants pregrameme focuses on giving to charities and community
initiatives which are meaningful to employees of the Speciris Group.
Any employee can miake a nominstion for a grant up to £5,000

O —
Case study

]
Saint Francis Hospice —
Organic Garden Project

Saint Francis House Hospice supparts
approximately 2000 people at any one
tirne with respite care, homecare, sibling
support, end of life care and emotional
and bereavernent support. The hospice
was normninated by Alison.

“Having recently lost my father to
dermentia, Saint Francis Hospice spent the
last few weeks before my father's passing
caring for him on a dally basis. The respect
and digrified care that each person
receives allows them to pass in peace and
pravides comfort to the family. | will be
forever grateful for the care that they
provided to my father”

The Spectris Foundation are donating
£5,000 to help Saint Francis Hospice
create an organic garden to promote the
benefits nature has on mental health,

The organic garden will provide patients
with therapy sessions, social and
therapeutic horticulture. This hands-on
gardening sppreach will inspire wellbeing
and create an opportunity for socialising
between patients, volunteers and staff.

o

“| really can't put into words
what it means to give back so
much 1o a hospice that helped
rme and my farmily”

Alison

Employee and daughter of adementia
patient

Spectrls plc Annual Report and Accounts 2022

Total amount donated

£113,500

Totat nurber of small
granis donated

30

Small grant recipient
Iocations
- China
North America
UK
Brazil
- Mexico
- Germany



Chairman's introduction

Continuing
our strategic
progress

As outlined in my letter on pages 4 and 5. Macro-economic events have
created new challenges for the Croup in 2022. My role, and that of the
Board, has been to successfully guide our way through these varied

challenges, ensuring our continued strategic progress and the maintenance

of focus on long-term value creation in support of all our stakeholders,

As a Board, we have also continued to fulfil
our other core duties to oversee the Group's
governance, culture, financial controls, risk
and change management The Governance
section that follows outines our key activity
during 2022

Board activity

The Board's focus during the year has been to
oversee the continued delvery of the Group's
strategic objectives and the development of
the Growp's Strategy for Sustainable Growth.
Ahead of the Group's Capital Markets Day in
Ocrober, the Board undertock a deep dive
rewiew of the refreshed strategy with the
Executive Committee. We were pleased to
endorse the strategy, which builds on the

Spectris plc Annual Repott and Accounts 2022

success of the Group's Strategy for Profitable
Growth and will further build long-term
sustainable value for all stakehclders

| have appreciated the opportunity to visit
both the HBK site in Darmistadt, Germany
and the Malvern Panatytical site in Matvern,
UK. meeting directly with employees 1o see
first-hand how our business is transforming
and to better appreciate their perspective on
the Croup's purpose and strategy During the
yetar, the Board and | have also valued several
direct interactions with custamers, INcluding
a site visit These direct stakeholder
intéractions are supporting considered and
well-rounded discussons at the Board to
promote our long-term sustainable success.

A summary of Board discussions and key
stakeholder considerations during the year
can be found on page €7 The Company's
£.172(1) staternent is available on page § and
further information can be found on pages
68 and €9,

Committee focus

The Board continues to be supported by the
work of its Committees, with the foliowing
notable highkghts during the year

- The work of the Remuneration Cormmitiee
in the design of a Remuneration Policy that
aligns our executive remuneration structure
with the Group's Strategy for Sustainable
Growth. The Policy received strong
endorsernent from shareholders with over
95% of votes in favour of its approval in
December 2022;

+ The efforts of the Audit and Risk Cormmitiee
to continually challenge and support the
work being carried cut by rmanagement in
respect of the development of the Croup's
internal control framewori in response to
expected changes in the requirements for
UK Premium Listed Companies, and
The continued focus of the Nomination
Comrmittee on suceession planning for the
Board and its support of the development
of the talent mpeline for Executive and
senir managernent.

[ would also like to particularly recognise the
work undertaken by Kjersti Wiklund, as our
Workforce Engagement Director during the
year in visiting sites and meeting with
employee representatives outside of
scheduled Board visits. The Board and | have
found the additional insight brought by Kjerst
1o be very helpful 1o our discussions

On ing the devel ® of the
Sroup's culture

The developing cuiture of the Group has
also been a core focus of the Board in 2022
We have taken a keen interest in the
developrment of the Croup's emplovee
engagement activity ard the initial impact
of this work on the Group’s employee
engagement survey results. Beyand this,
we continue o place the heahlh, safety and

ol

"Our direct stakeholder
interactions during the year
have supported considered and
well-rounded discussions at the
Board te promote our long-term
sustainable success”

Mark Williamson
Chairman

wellbeing of our employees at the centre of
our decision rmaking and the Board was
pleased to approve new Crou-wide policies
oh health and safety and mental health.

We also spent time reviewing the Group's
inclusion roadmap and we are confident that
the actions proposed by management will
lead to the meaningful development of the
Group's culture of inclusion and belonging.
Alongside this work, the Board has also
refreshed its own diversity policy and we

are pleased 1o align with the target set out
inthe FTSE women Leaders Review to work
towards women compeising 40% of the
Board by 2025

2023 Annusl General Mesting (AGM)

For the past two years, out of concern for

the health and safety of our shareholders,
Directors and employees. we have held a
hybrid ACM Our preference has always been
to welcome shareholders in person and, for
our 2023 AGM, | am pleased 1o confirm that
we will hold a physical meelting at Melbourne
Housa, Sth Floor, 44-46 Alcdwych, Londaon,
WC2B 4LL at 3:00pm on Friday 26 May 2023,

We did consder the merits of holding a
hybrd event again this year but given the
extremnaly low attendance onling, we beheve
that shareholders vaiue the personal
interaction of a face-to-face meeting,

All current Directors will be standing for
re-elaction at the 2023 ACM, and we [ook
forward to the continued support from
our shareholders




Chairman’s introduction continued

1 welcome the opportunity to meet with

our shareholders at the AGM, but would also
rerning oll stakeholders that the Board and

| are available throughout the year 10 answer
questions or engage on topics of interest

to you.

You can contact us via the Company
Secretary and | would also encourage you

to sign up for Spectris news alerts and access
10 our webcasts at www.spectis.com

Conclusion

I hope that you will find the inforrmation in this
report helpful in understanding our approach
to governance and how we have applied the
principles of the UK Corporate Governance
Code. we believe that our organisational
structure and governance framework enables
our businesses to operate effectively and with
the agility to continue to deliver value beyond
rmeasure for all our stakeholders.

The Beoard and | appreciate our interactions
with shareholders and welcoma your
comments on this Corporate Governance
Report and on the 2022 Annual Report
and Accounts,

Mark Williamson
Chairman
22 February 2023
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UK Corporate Governance Code
The 2078 UK Corpeorate Governance Cede (the '‘Code’} sets out the Company's approach to governance. This table shows where
shareholders can evaluate how the Company has applied the principles of the Code and where key content can be found in this report.

Board leadership and Company purpese

Chairman’s introduction to the Corporate Governance Report 62-63
Providing oversight of culture 72-73

Boarc engagement with stakeholders 62,68-69anad71-73
Section ¥72 statement Sand 68-69
oversight of strategy 67

Assessing opportunities &7

Assessing risks and viability 67andBD-8B2
Measwrernent of strategy 67,68 and 69
Division of responsibilities

Board committees 66

Beard atterdance 66
Composition, succession and evaluation

Board biographies 84-65

Board evaiuation 70
Nomination Committee report T4-T75

Audit, risk and internal control

Audit and Risk Committee report 77-83
Principal risks and risk appetite 34 -35and 80-82
Monitoring of emerging risks 80-82
Remuneration

Letter from the Chairman of the Remuneration Committee 84-85
Overview of Rernuneration Policy 85-B6

2022 |mplementation report 88-104

< G Code Code requirements, in instances that are Explanation

of compliance

As a UK premium listed Company,
Spectris plc is expected to cornply or
explainany non-compliance with the
Cade, published by the FRC and available
on its website, www.frc.org.uk.

The Board considers that the Company
complied fully with the provisions and
principles as set out in the Code throughout
the year ended 31 December 2022, with the
exception of Provision 38. In line with the

considered not compliant with the provisicn
or principle in the Code, the Company is
required to provide an explanation where

it has not complied with a provision.

Provisien no. 38

Extract from the Code
The pension contribution rates for executive
directors, or payments in liew, should be

atigned with those available to the warkfarce.

Under the 2023 Remuneration Policy,
which came into effect on 1January 2023,
the pension entitlerent for Executive
Directors was aligned to the wider UK
workforee, which is currently 10.5%.
Follewing the gnactment of the Policy,
the Group became fully compliant with
the Code on tJanuary 2023

Spectris plc Annual Report and ACCOUNLS 2022



Board of Directors

The right blend of
skills and experience

QOur directors provide the Board with a broad range
of persanal strengths, and experience. Each of their
contributions support the Company in driving forward
with its Strategy for Sustainable Growth, Purpose

and Values.

Mark williamson
Chairman

@

Appointed; My 2077, Nationality: Bntish
Skills and axpertise
Mark Wiliamgon is & qualified accountant with a suong

Andrew Heath
Chual Executive

®@

ot o8, artish
Skills ang pxpertise
Ancrew joined the Group a5 Chief Executive in

finmnci#! Backg wth £
managetial experience. HE wid chied finsncia | off er
of FRLernanonal Power pic UNtH 2012 and & L

1 2079, Exinging 3 wide racgd-of ambcUtive
v Hradership egoertise 10 SDectos. with proven
i nd

o MANEQIng HatioNEhips with the investor and
TININCLBI Compmunitiet HE wWas §Ea senior

L] K of VBl He

sive Fractor the sudit
COMuTitTre of Akt ple until Dacember 2021, Mark was
<hairmman of iImperist Brands pic untid 1 January 2020
ANt wirs Ao Senior independent divector of Nations
Grid phc until Decembaer 2021,

Othar appointments

Nanre

Spectrls ple Annual Report and Accounts 2022

ol
Darek Harding
Chief Financial Officer

Appointad: March 2019, Nationatity: Beitish

Skills and expartise

Detak joiruecs the growp as Chiet Financial Officar
i March 2079 and brings a wide range of tinancial

In metdition to his responsil 'ilylworoupl'inan'e-
Dperacior hﬂ_lhﬂhidl*

hy 5 CEO of Imagination.
CHOUP P frofm 2076 10 2710 hd before that was CEQ
of Alert pic.
Prior W this. Andrew had 2 30-ywar caiser with
Rotis-Roycs wihard bt a5 N bet of nLaTnat onal
BN BEMOr MANBGITEL OIR, Litierty Lerving 43 the
Pramdent of Endrgy trom 2010 to 2015. Andiirs Nas &
B N angneernng from IMPerial College Londor a0
2t MBA from Loughborough University
T Eppointdnts
None.

Qe Group Legak investor
Group IT and soial X
Process. He most recantly served 53 group finance
director at Shop Direct Derek was CFO at Senior pic
fraen 2013 to 2077 and bafore that, he was 31 Wolseley
pic for 1l yaars in s rumbar of Financial leadership rofes,
mMost recently as hinance director of Wolseley UK. He
praiously held 3 numbes of group roles, including
group fiancial controlier, dinedtor of group strategy
and imvestor relations, and head of merpers and
acquiskions. Derek qualified a% a chartered accountant
with PwC
Othar sppointments
Oerak was i a ive di o
The Sage Group pk: in March 2021

Committee membership key
Al and Risk.

Norination

Remuneraiion

Disclosure

Excutive

Chairmian of w comumittes

Olsleloieo
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Doard of Directors contiued

Committee membership key
Audic and Risk

Nomnation

Rerwreration

Disclosune

Extculivi

Capirnan of s commtiee

Oeleelelo

o

Bill Sesger
Senior Independent
Direcior

(o5

Appolntect January 2015, Nationality: Amarican
Skills 3nd expartise
por a

srcounting expovisnce, Bill was group finance director
of GKN pic and, prior tathal, president and CEO of tha

end special division and
CFO In the aarcspace division of GKN. He tpent most.
of his caraer et TRW, tauunytn wnlnr rimnm roles,
inchuding as i and
anaivels, and vice-presigent, finance, ol aw
Auromaotive.

Other appointments

Bl I sankor Indepandent non-axecutive dinecror and
chair of tha remunearation cammittes of Smiths Croup
ple. becturer at wiLa hoo
e cirector gntd & rermber of audit and cormplange
committes at ICLW Medical inc.

ol

UIf Quelltann
Independent
Non-gxecutive
Director

o000

Appointad: January 2015, Nationskty: German

Skills and expertise

Ullqucllmam has bmad general managerrent

f the matals,
rrénevals and mining indusory, having warkad inthe
sactor for inore than 20 yeais. Ha was chief miecuthe
ofiicer of Turgieisa Hill Resources Limited {a company
Iistnd &n the Nibw York Stack

until Merch 2071, Pricr to that, b wos vics Drasident,
strategic projects of the copper and diamonds product
group at Rio Tinto pic and, before that,. m!erfinnnd:l

L

Cathy Turner
Incependont
Non-executive Direcior

o®

Appoir 200, British

SKills and wxpertise

Cathy Turner i an EXpenenced NON-executive Jingcior

with sigrifichel Dudines Wadenhip experienca plc
of HR anc acars,

o

Kjersti Wikiund
Ingdependent
Non-executive Oirectar
and worktoree
Engagement Directpr

Appointed: Janusry 2017, Nationality; Norwegian

Sullts and expertise

Wharstl

inTarmationsl jargti has held
# sertes of sanior global rodes, Inchrding. directar, graup

of

Her ive caregr a1

Barclays PLC has included mspomlhﬂlry for s:m-qy
irvestar relations, HR, corparate affairs, legal, internal
#udly, brand and marketing. She was previously

di at Atdermorg G [

Other sppaintments

Cathy Is a non-executive director and chair of the
remunaration committee ar, Rerckd) (nidal pic. B
non-axacutiva director at Lioyds Banking Ctnupﬂr.,

offtcer of VimpelCom Russia deputy :hlelmcm}u
offices and chief technology officer of Kyivstar in Ukraine;

end chigf
Digi Te

Malaysla; o
v-ee-preslcem and d-d -nlvrmwthn ofﬂcer at 'rd:nov ln
Norway.
B-b:ocklnlam.tml Group plc (UK}, Traindine pic IUK},
Laird pic UK} Cxanse ASA and Fast Saarch & frensfer ASA

olficer of

and is a partner at the gerior advisory N
Manchettor Squire Pertngrs,

4

Alison Henwood
Independent
Non-Grecutive
Durector

00

2021, ity: British
sklib and expertise
Alisa

inkeary
fmlmenrns inchuding uelsury rigk management.
irternal cantrol and audit across reglonal, divisional and
globat functional roles. Until 30 hme 2022, Alison was
axgcutive vice president of finance, trading ond supply
at Shell pic {Sheil’), teading finance for the largesy
angrgy-trading Beginwss in the wortd. She has heid &
wide varigty of roles pcross Shell throughout hat carect,

officer of the copper and

Ha was aico gzaup treasurer iom 2008 w:ms He

has held senior positions st Alcan inc. m:ludlng vice

T inerstor relationg rations,

and chief piruion investmaent officer and axsistan
sanior mar ot General

Motars, in bﬂh(hel.lSﬁandtheUK‘

©Othur sppaintments

Nore.

tir ion, tuhiure ehange,
& s move rbon,
Gther appointments
Alisonlsa mnbernfmmplnﬁsoryboud at Urnicors,

aglobal

Bazed in Belgiurn Sha i 8150 B non-exacutive director

and yudit committee chals 8t the UMl.ld Kingdom's
Office,a o

to support safe, secure m:l Whnng oceans.

e 1y] and Ine [USA),

Qther appalntrments

Keritl is & non-exacutive director ot Zegona
Communications plc, Nordaa Bank Apb and Evelyr
Partners

o
Ravl Gopinath

Independent
Nan-sxefuThe
Director
00
June 202, i tr
skllh -nd expartls.e
wah Bush
with over 25 years ofdhnfﬂ.-.gbbalcnglrwwng and
wit] recond in
leumg up, scaling and tur\srwrmlng high-growth and
Raviis e

advizsar st AvEVAplq having previausly ibeen ¢hief
Etrategy officer and chief cloud officer, and prioe 1o
that executive vice preslident of the Schnetder Electric
Softwate Business which was merged with AVEVA,
in 2018, Ha previously hald robes st Invensys pic a3
president, softwars and president, Asla Pacific,
upcununl rnarwplrn:ﬂl and amr tothat.was CEQ
and managing of Ummnied.
Other appaimments

Rawviis 8 strategic advisor at AVEVA pic and is Blso

2 NON-EXECUTvVE director at Thefrmax Led.
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A
Board and Executive Committee

Board and Executive
Committee structure

The Board and a series of its committees oversee and manage the governance of the

Group These bodies pravide a mechanism to approve, review, chatienge and monitor the
strategies and policies under which the Group operates The Matrers Reserved (o the Boargd,
the Committees terms of reference and the role profiles for the Charman, Chief Executive,
Senior Independent Director and Workforce Engagement Director can all be found at

www SPECTIIS.COMICOrporategavernance, The structure and responsibilities of the Board and
these management committees, and & summary of their responsibilities, are illustrated in the
diagrar onthis page.

Board and Committee attendance

Board Boars AuditandRlsk Homination Remuneration
The Board ischeduied) _ed hoot AGM et
Ravi Gopinath 7 4/5* a ¥ 4i4 ¥ Y
Respongble for defining the Company’s purpose, setting a strategy to deliver it, and overseenyg "
values and behaviours That shape the Group's cultune and the way it conducts its business. The Derek Harding &8 55 n/a na na hd hd
Board has several matters reser cally for its consit ion and delegates other Andraew Heath 88 55 na va na ¥ ¥
responsibilties to the Board and Management Cornmitlees as appropriate Aligon He! o 5 ) ET o v v
UM Quelirmann [:%::] sis 3 33 4jt ¥ ¥
Bill Seeger 3 ¥ Y
Board Committeos - ge! ol = 3 nis
Cathey Turrver ] 55 na 33 4f4 Y Y
Audit and Risk Nomination Rernuneration Kierst wikiund o8 Ty 73 3 P v v
Responsitle for ing the for advising on Responsibie for —
financial reporting process, sucression matters and recommending the palicy far Mark williamson sfe sfs n/s 30 nfa ¥ Y
ot i B i
N:;’;x::ﬁ::::rm B“:: : ?x::""‘: ::‘: mrm":::(m | Duetothe timing of the schadiled Board meeting inOctober 2022 10 Bpficove the Group's Q3 results,
the Cl‘oup's ethics and " se;»of managerment Duectors ar‘\d the Executve Rirvi GOpnath was unabke 1o attend. Mr Gopinath received papers and provided his detaited cormmments 10 the

compliance programme,
financial and compliance

Committes members, in the
context of considenng the

controls and risk pay and conditions of the
Management wider wexkforce
Managemant Committees
Executive Disclosure

Responsibia for the day-to-day managernent
of the Group's operations with suppon from
speerfic forums on SBS, Health & Safety,
Rrsk Managemant, Export Controks
and Sustainability

Responsible for the identification and
disclosurg of iInside information and for
ensurng that announcerments comply with
applicable regulatory requirements.

Spectris ple Annual Report and Accounts 2022

Cheirman ahead of the maeting and feedbac k was provided on the discussion held st the meeting,

2. Ravi Copinath was unable 10 atend due 10 the maeung belng arangad at short notice Directors who are unabie
wattend meetings conlinue 1o receive the papers in advance of the meeting and have the opportunity to dSCuts
with the nelevant Chair of the Company Secretary. ciback is d on th Jors Taken 8L the meeting

3 Fie ad hoc mertings wive held during 2022 to discuss MEA sctivity and to host 2 macro-economic deep
dive session

4 A General Meeting wes held in Decermber 2022 to approve thi 2023 Remuneration Bolicy
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Board and Executive Committee continued
Topic 2022 Activitles Stakeholders considered
Strategy Provided challenge and oversight ta the development of the Reviewed progress against the 2021-24 Financial Plan.
Group'’s Strategy for Sustainabie Growth and the mediurm + Carried out detailed strateqy reviews of the businesses
term financial and non-financial targets that accormpanied witnin the Group. . Peopie
the strategy. Provided oversight and challenge to the restructure of Sharehelders
Received updates from the Chief Executive on progress the Group inta the Spectris Scientific and Dynamics - Community
executing the Group's Strategy, including reviews of the Divisions.
market and updates on investor relations. . Received a detailed update on the development of the
Group's Sustainability Strategy.
Méa - Received updates on the progress made with the + Recelved updates on the cngeing M&A activities and
divestment strategy and ensured that the Group's the Group's pipetine of oppartunities.
stakeholders were considered during the process. Oversaw the Group's appreach to Oxford Instruments, People
. Considered and assessed each of the M&A activities together with the termination of the transaction due Customers.
where Board approvat was required, including the o a deteriorating outlook foflewing Russia's invasion Sharehciders
divestrment of Omega Engineering, and the acquisitions of Ukraine. - Supplisrs and partners.
of Creoptix, MB connect and Dytran.
Operatians Received presemations from members of the leadership Reviewed the Group's tak defence app h as
and risk tearn on health and safety, cyber sequrity and the ethics and part of a planned annual review.
compllance programme, » Carried out in-depth sessions with each Division to . People
« Carried out deep dive reviews of a principal sisk at each discuss strategic direction and risks and epportunities. . Customers
meeting to ensure continued alignment with the strategy, Reviewed the initial phase of the Group's planred - Sharehoiders
inciuding cyber risk and the strategic transformation risk. enterprise-wide ERP solution.
Leadership + Received detailed updates from each business within Reviewed and discussed with rmanagement the
and people the Group. Group's Inclusion and Belonging roadmap and
+ Centinued to focus on employee welloeing, reviewing the supporting activity, including the need to implement . People
Group's approach to mental health and health and safety. Group-wide targets. . Shareholders
 Reviewed the results of empicyee engagerment surveys - Reviewed the progress of the Group's STEM stiategy.
and continued to develop the role of the Workforce - Reviewed succession planning for the Board, the
Engagement Director. Executive and the senior management population.
Finance - Considered and approved the 2023 budget followirg review - Lonsidered and assessed the efficacy of the Group's
of progress against the 2022 budget. capital aflocation model, incluging the approval of a
+ Approved the Annual Repart, interim resufts and full and half £300 million share buyback and planned M&A . Sharsholders
year results presentations. expanditure. . Community
- Cansidered and approved the Groug's going concern and - Suppliers and partners
viability staternents. - People
Gaovernance Monitored progress agzinst the evaluation actions from the - Reviewed and approved the terms of reference for the
arvd ethics 2021 internal Board evaluation. Board Committees. the Matters Reserved 1o the Board
+ Raeceived updates on the Ethics and Compliance and Board role profiles. . People
programme, including the recent Ethics and Compllance - Received updates on ongoeing litigation matters, - Shareholders
refresher training, associated training modules and corporate governance and key legal and regulatery - Communi

monitering tools.

topics.

- Suppliers and partners

Spectrls plc Annual Report and Accounts 2022
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Sunpporting
our Section 172(1

statement
ol

Understanding our stakeholders and what matters most to them
The Board has identified the key stakeholders of Spectiis and the areas they are interested
n about the Spectris Croup:

People

Cufture, values, diversity and inclusior,
opetating in an open and ethical
ervironment, health 8 safety, progression
and personal development opportunities,
remuneration and workforce engagement

Community

Ecenomic and operational impact of
Croup businesses on local comrmunities,
environmental impact of operations
{direct and indirect), demonstrate clear
and sustainabile policies which support
our Values and how these are measured,

Custormners

Cperational strength, ability to meet
custamer needs, remaining competitve
with a strong differentiated value
propasition, hvgh-quality instruments and
technical expertise and advice, ensuring
service levels meet expectations and
ensuring that our business practices and
supply chain accord wath their values,

Sharehokiers

Financial performance of the Group,
capnral distributions, our Strategy for
Profitatle Growth, long-term viability and
ensuring that the Group is a sustainable
investrnent proposition

Suppliers and partners

Ensuring that our supply chain reflects the
Croup's Values, potential supply chair
disruption, competitiveness, financial
performance, research and developrrent
irvestrment.

[ 1] Spectria ple Annual Repart and Accounts 2022

Building on our understanding

Bringing the woice of stakeholders into the

Boardroom through:

« employee interactions site visits,

- deep dive sessions with the Divisions and
their leadership tearms,

- Meetings with Custormers,

- regular review of shareholder Interactions,
including direct feedback from rmeetings.
held with shereholders by the Chairman,
Executrve Directors and Head of Corporate
Affairs and feedback from the Group's
brokers;

- feedback from the chairman of the
Remuneration Committee following the
shareholder consultation on the 2023
Remuneration Policy;

- regular and detailed feedback from the
engagement activities carried out by the
Waorkforce Engagernent Director and,

- contextual feedback from key leaders on
the Group's employee engagerment survey
nesuits

Consldering
and principal decisions

Divestment of Omega

The Board carefully considers the impacts of
the divestrments on employees, custormers
and sharehaolders In 2022, the Group divested
the Ormega Engineering bhusiness which
impacted 635 ermployees. As part of their
considerations, the Board reviewed the
potential buyers’ intentions for employees,
e 3 sale might impact the service far
custorners as well as the impact on
shareholder value following the divestment
for Spectris plc investors. The cultural fit

of the buyers irvotved in the process was

alsa considered. These topics were a key
focus during the due dilgence stage and
management provided regular updates io
the Board and the Board provided ongoing
challenge and support to rmanagement
during this process. FoHowirg review, it was
concluded thet the sale to Archine Irnestment
Management was in the best interests of

the Croup’s stakeholders as a whole, with a
particular benefit 1o revitalising the growth
praspects for the Omega business which was
in the interests of Omega's employees and

in our i

custorners. In addition, the divestrment
improved the financia! profile of the
Spectns Croup as a whote for the benefit of
the wider Group's employees, sharenolders
and customers,

Acquisition of Dytran, Crecptix and

MEB Connect

In eonsidering the acquisitions of Dytran,
Creoptix and MB connect in 2022, the Board
gave particular focus to the interests of the
Croup's sharehalders and customers. This
included discussing and ensuring that the
acguisition was aligned with the Group's
strategy 10 make Synergistic acquisitions to
build value for shareholders. Management
provided regular updates to the Scard during
the acgussition processes and following
completion, these updates highlighted the
ways in which stakeholder interests were
taken into account, including focused
integration planning, tailored communications
for employees, customers and other partners.
The development of clear integration plans
following each acquisition supported the
Board's decision making by providing
effective support to customers and future
employees of the Group.

Supporting employees with the cost

of living

In2C22, inflationary pressures and the
increased cost of fiving impacted employees
in many locations across the Croup. The
Remuneration Committee has supported
Mmanagement’s approach 1o supporting
empioyees and reviewed key measures
introduced Dy management 1o mitigate the
impact for key employee groups Further
details are set out in the Remuneration
Report on page B4 1o 104,

Custormer engagement

The Boarg met directly with two key
customers in 2022, Sarnsung, a Custormer of
PMS attended the Board in May 2022 and
provided an avennew of the key interaction
Detween the businesses and the wider
sermi-conductor market landscape. The Board
found the perspective very helpful to their
ongoing review of the operational performance
at PMS and strategic direction
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Section 172 continued

In Cctober, the Board visited the AMG
Mercedes site in Stuttgart, Germany. During
the visit, Board members saw Vi-grade
simulators operating in a real custormer
environment and discussed the customer’s
perspective on the technology and our
custorner support model. The visit provided
invaluable context for strategic decisions that
supperted the approval of the Group's
Strategy for Sustainable Crowth,

Further detalls of how the Group as a8 whole
hes engaged with its custorners can be found
in the case studies on pages 14 and 15.

Sharehclder return

The Board understands the importance

of its investment case to shareholders {more
details of which are set out on pages 18 and
19). Following the divestment of the Omega
business, as wall as a strong perfermance at
the end of 2021, the Board considered and
approved a £300 million share buyback
prograrmme {in agddition to the imerim and
final dividend). The Board recognises the
importance of capital returns to our
shareholders and were pleased tobe ina
position to be able 1o make this decision.
The Board also considered that the buyback
would not have an adverse impact on ary of
its other stakeholders, including its ability to
invest in arganic and inorganic growth, and
that it had sufficient cash resenves available
far the buyback programme.

2022 Capita) Markets Day

Curing 2022, the Company held a Capital -
Markets Day for investors 1o set out the
Group's Strategy for Sustainable Growth.
The Board pravided oversight and challenge
to the content and framing of the strategqy
before publication and reviewed market
feedback after the event.

A focused investor day was alsa held at
Mabkvern Panalytical in Malvern UK in May
2022 to provide a deeper overview of the
business and highlight key products, services
and markets, Further similar events are
planned for 2023.

The Board recognises the importance of
engagernent opportunities far investors

and future investors to gain a better
understanding of the Spectris Group and the
strength of its investrment case These
engagement activities are in addition to the
ad hoc shareholder mestings carried out by
the Chairman and Executive Management,
aswell as the Annual General Meeting.

Further information on the ways in which section 172 has become embedded in how the
Cormpany operates can be found throughout the report, sarme of which are indicated below.

s172 Factor Page reference Relevant section of the report
The long tarm pages2-3 Our Purpose
pages18-19 Strategy for Sustainable Growth
pages16-17 Business model
Employees pages 42 ~45 Sustainability Report
page 59 Non-financial reporung table
pages 43and 71 Workforce engagemant
pages 62-63 Chalrman’s imroduction to govemance
pages 72-73 Ovarsight of the Group's cultune
Business page Chief Executive's Review
relationships - pages i6-15 Case studies
suppliers and
custoner
Communityand page 13 Chief Executive’s Review
anvironment pages 60-61 The Spectris Foundation
pages 4B =49 Net Zero
pages 52-58 TCFD Report
High standards page 46 Sustainability Report
of business pages72-73 Monitoring the Group's Cultura
conduct page 81 Audit and Risk Committae Report - Ethics & Compliance
pages 52 ~58 TCFD Report
Shareholders pages16~17 Our Business Model
pages62-63 Chairman’s imroduction to governance
poge 67 Board and Executive Committee 2022
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Board evaluation and effectiveness

The effectiveness of the Board is monitored through

annual evaluation

i

Access to
the business

1

The Chairman is supporied by the Head of
Corporate Affairs and Company Secretary in
ensuring the dissernination of accurate, timely

and ciear information to the Board, allowing it to
function effectively and efficientty The Head of
Corporate Affairs and Company Secretary is
respansible for ensuring compliance with approprate
laws and regulations and is availabie to support all
of the Directors. Directors may solicit independent,
professional advice at the Company’s expense
where specific expertise may be required o
effectively discharge ther duties

The Board undertakes a deep-dive review with

the ieadership of each Division at least annually
Additionally, each year the Board meets on-site

2t one Division. Board visits Include a tour of the
relevant facility, ovenviews of key products with their
developers, a deep-dive review of the business with
the wider leadership team and the opportunity to
meet informally with employees. During 2022 the
Board visited HEBK in Darmstadt, Germany. Further
cdetalls are set out on page 71

Board svajuation
As required by the Code, the Board undertakes a

annual evaluation of its effectiveness.

20 P and

In 2021, the Board evaluation was led by
the Chairman and included a review of the
effectiveness of the Board Committees and
individual Directors.

The Board reviewed the findings of the 2021
evaluation at key junctures during 2022 and
built actyvons arising from the evaluation process
into the annual Board planner to ensure that
progress was made. Key activities undertaken
in response 1o the outcormnes of the Board
evaluation process included:

- the continued developrnent of the voice of
the custorner in the Boardroom,;

- further development of ongoing interaction
between the Board, business managernent
ard the wider senix leadership population to
further the Board's understanding of the
slalls and capabilities within the Group;

- build on the role of the Workforce
Engagerment Directar to facilitate broader
access to the workforce, including face to
face tirne where possible,

- continued focus on risk management,
particularly cumulative risk and risk appetite
at Croaup and Dvision level, and when
considering major decisiong/projects,

- consideration of the agendas for Board
and Cormmitiee meetings to alkow for More
focused meetings and more apen debate;

- build on the Board's overview of the Group's
developing culture, with further in-person
interaction with high potential employess
and the next generation of leaders; and,

- developrnent of 3 programrne of external
speakers on a variety of tapics in the interest
of continued Board developrment

New Directors receive a formeal, tailored and
comprehensive induction prograrmme &h joining
the Board and further training and development
neeads are reviewed by the Chairran and agreed at
least annually. The Board recesves detailed technical

upd: in relation to corporate governance and
ather legal and regulatoiy topics frominternal

anxd external specialists. An external speaker
programme brings thought feadership to Board
discussions on a variety of emerging thernes and
topics 10 2022 these topics included a discussion
on the Macra-economic environment ralevant 1o
the Group's key markets, led by Golkdman Sachs ang
meetings with key custorners to better understand
thew perspective on global trends.
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2022 Board evaluation process

The 2022 Board evaluation was externally
faciltated by Lisa Thomas from Independent
Board Evaluation and the process took place
between Decermnber 2022 and February 2023
Nefther Lisa Thormas nar independent Board
Evaiualion have ary other connection with the
Company or indwvidual Directors.

The 2022 evaluation built on the cutcomes of
the 2021 svaluation and considered the Board's
composition, diversity and effectiveness. Each
Beard Committee was also reviewed as part of
the external evaluation process. nitial feegback
and recommendations from the external
evaluation were presented to the Board for
discussion in February 2023 and it was agreed

that key actions would be defined based an
that discussion and that those actions would
form part cf the Board’s agenda for 2023

The Chairman reviewed the performance of
each member of the Board and provided
feedback and the SID led the Non-executive
Diractors in a review of the performance of the
Chairman it was agreed that each Director
continued 1¢ contribute effectively.
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Workforce engagement

Workforce engagement

activities

The workforce engagement
prograrmnme supports the UK
Carporate Covernance Code
requirerment that the Board should
establish a mechanism to have
meaningful and regular dialogue
with the woerkforce to capture key
insights and bring the employee
voice to the boardroomn.

Kjersti Wiklund was appaointed as the Board's
first Workforce Engagerment Directar in 2019,
Kjersti plays an integral role in supporting the
links between the workforce and the Board.
The Board recognises the importance of
having clear lines of cormmunication with

the workforce and is pleased with how the
role of the Workforce Engagement Directar
continues to strengthen these links. The open
forums led by Kjersti provide employees with
the opportunity to express their opinions and
have open discussions an toplks that are
considered important to our employees.

The schedule for 2022 returned to face-to-face
meetings, offering the chance for Kjersti to
engage with our people at key sites. Four
thernes as previously presented to the
Nomination Committee were used to
structure the sessicns:

- engagement;

- leadership;

- sustainability; and,

- diversity and inclusion.

Kjersti Wiklund's engagement activities are
supparted by the Group HR Director and
included visits to the UK based sites of
Malvern Panalytical and Servomnax, as weil

as the HBK site in Germnany. In addition,

UK Quellmann, visited the PMS5 site in Boulder,
Colorada, with feedback later provided 1o

the Nomination Cornmittee.

Kjersti Wiklung has met regudariy with

the Group HR Director and members of the
HR cammunity to review the developrment
of the Group's employee proposition. The
feedback from these discussions in 2022 has
been positive and supported wider Board
inskght into the employee experignce. Itis
intended that the channels of communication
between the Board and the workforca will
continue to be broadened during 2023 to
support further understanding of the
employee perspective to inform the Board's
decision-making processes.

During 2023, it is plannad that engagement
activity witl continue in a similar structyre,
focused on sites and countries not visited in
2022 Kjersti will continue to provide regular
feedback to the Norination Committee and
the Board to support their consideration of
topics that impact our people such as
inclusion and belonging, diversity, equity,
ethics and the Group's 'speak up”
arangements.

Boulder site visit

In April 2022, UIf Quellmann, visited PMS
in Boulder, Colorado with the Group HR
Director and undertook Workforce
Engagement activities on kehalf of
Kjersti Wiklund. These activities included
meetings with senior management

and mernbers of the PMS workforce.

A business presentation, site tour, new
product development demonstrations
and dinner with tearm were also a part
of engagement activities of the day.

A —
Darmstadt site visit

In October 2022, Kjersti Wiklund held
wWorkforce Engagement discussions
with a selacted group of ernployees from
the HBK workforce based in Darmstadt,
CGermany. The session focused on the
core themes of engagement, leadership,
sustainability and diversity and inclusion.
Employees were energetic throughout
the session, with everyone engaged and
actively contributing. The immediate
feedback was that our employees
appreciated being given the oppartunity
0 express their cpinions on current
prioreities within the business.
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Monitoring the Group’s culture

Our Purpose
and our culture

The Board is committed to maintaining an open and ethical culture at
Spectris and believes this is of significant importance to the success of
the Group. The Code of Business Ethics and the Spectris Values — Be true,
Owni it and Aim high ~ provide the framework within which we expect atl
employees to operate ethically and with integrity.

Qur Purpose is to deliver value beyond
measure —going beyond just the
reasurement. The Spectris Vatues focus
on encouraging the right behaviors ta
support Oul Purpose

The Spectris values

‘Be true’ is about absoclute integaty and
how we focus on doing the right things
in the right way, speaking up when
hecessary and showing care and respect
for others, This supports our stakeholders,
the erwvironment and each other

‘Own it' provides a focus on tearmwork,
keeping our promises and how we build
our brands and businesses

‘Aim high' encourages our people to be
baold and positive, striving far greater
success, This helps support a culture of
continuous improvernent, keeping an
open mind, and heiping others succeed.

Spectris plc Annual fleport and Accounts 2022

Together, the Spectris Values support the
commitments we make 10 customers in

Cur Purpose to enable them to work faster,
smarter and more efficiently, encouraging
innovation and Creating value for wader
society. Our products and expertise equip our
custorners 1o manufacture and deveiop new
products 1o make the world cleaner, healthier
and more productive.

Q

Read more about Our PUrpose

onpage 2

Qur culture is one of values-based high-
performance We want to deliver and
mMaintain a culture where cur people
understand their purpose, feel engaged

and connected to their work and colleagues
recognising the benefit and reward of strong
indiidual and team performance.

Overall, we want ow culture to be human;
where people deliver ugh performance in the
right way —with consideration for each other,
delivering high discretwonary effort anca
connection to the vision of making the world
cleaner, heatthier and more praductive.

2022 Board highlights

- New group-wide engagement strategy
for 2022 and launch of second Group-wide
all-empiayee engagement survey,
Continued focus on diversity and inciusion
with 2 detailed progress roadmap
approved by the Board in October 2022,
Strengthened our culture and brought to
life our Values through the (aunch of the
Group's Ascend leadership programme;

. Continued to empower our peaple

o deliver our Net Zero ambition; and
Active and considered review of the
feedback received from the activities

of Kjersti wiklund as workforce
Engagernern Director following the
recormimencerment of in-person Site visits



Monitoring the Group's culture continued

Qur Values inspire a culture
that enables a bold, high-
performing business made
great by our people, delivering
Value Beyond Measure

Cuiture and the Board

To assess the development of the Group's
culture, in 2022, we undertock the second
Group-wide Gallup employee engagement
survey. The Board was pleased to see that
78% of employees participated in the survey
in 2022, a 4% increase from 2021 Overall

the Soard was encouraged by the 3.86
engagement score, which was an increase
from the 3.72 in 2021. This improverent
reflected the pregress of key engapement
workstreams and it was reassuring to see

the impact of this work on wider employee
engagernent. As in 202), we included four
questions on ethics, diversity, equity.
inclusion and belonging 1o better understand
employee sentiment on our Vatues and
culture. Tne Board were pleased to see that
improvements had been made in the sconng
for alt areas.

¥

Read more about the results of the survey
on page 43

During 2022, the Board discussed and
moenitored culture through a number of
mechanisms. At the start of the year the
Nomination Cornmittee received an
update from the Group HR Director, on
the global engagerent strategy for 2022,
Regular updates were also provided on
its implermentation progress and the
associated trends that had arisen during
2021 and 2022

The Nomination Committee also received
an update on the company’s culture and
the approach being taken to develop it
further which included how success would
be measured.

An important interactive discussion was also
held an diversity, inclusion and belonging ang
the Graup's plannedinclusion and belonging
roadmap was discussed prior toits launch in
Octaber 2022. Feedback was also provided on
the planning and execution of the roadmap
and discussions ware held an how progress
could be measured and whather targets
would be appropriate. The rcadmap focuses
on policy, action and comrmunication to
openly develop the Group's commitment to
fostering a diverse and inclusive workforce
with the aim of ensuring that everyone within
the Graup aor considering a career within the
Group feels that they belong.

@

Read more about the Group Inclusion
Framewaork and Inciusion and Belonging
on page 44

During the year, Kjersti Wiklund, as the
Board's Workforce Engagement Director,
also held planned visits with groups of
employees frormn all levels of the organisation
Faur key themes were used to structure

the sessions: engagement, leadership,
sustalnabitity and diversity and inchusion.
Throughout each of the engagement
sessions employees remained highly
engaged and actively contributed to
discussions. Feedback fiorm the visits was
reported back to the Nomination Corntnittee,
and feedback received has informed the
Board's decision-making.

]

Read more about these visits
on page 71

There are formal and informal channels for
alt emnployees to raise concerns, with any
significant concerns and insights being
shared with the Audit and Risk Committee
through the Croup Ethics and Compliance
Programme. Regular updates on the speak
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up pregramme and reporting from the
confidential Spectris Helpline are provided to
the Audit and Risk Commitiee, alongside @
formal annual review, induding consideration
of the rermediation actions taken for reports
received through the Helpline.

The Audit and Risk Committee also receives
an update on the completion rates of the
ethics and compliance programme, which
includes the Code of Business refresher
training which was launch during the year.

Key custamers have also continued to be
invited to Board meetings, which provides
a valuable and unigue insight and allows
the Board to better oversee and challenge
strategies for how we Can continye ta meet
and adapt to our customers’ needs.

The Board believes that the mechanisms
reportext above provide an effactive oversight
to ensure the culture within the Group
remains aligned with the Purpose, strategy
and Values of $pectris.

78%

emplayees participating in Callup
engagement survey in 2022
[2021: 64%)

3.86

Gallup GrandMean employee
engagement score
(2020:372)



Nomination Committee report

Nomination
Committee

Report

Quring 2022, the Committee held three
meetings, the attendance of which can
be found on page 66. The work of the
Nemination Committee has been focused
on the Board's compasition, SUCcession
planning at a Beard and Executive level.

The Committee spent considerable time
reviewing the skills and capabilites of the
current Board and identifying areas of
focus for future Non-executive Director
recruitment. Recognising the terure of

UIf Queltmann and Bill Seeger, particular
thought was given (e their succession and
ensunng that the Board would continue to
compfise an appropiiate mix of skills and
experience following their planned
retirerment. Maore details on the factors the
Committee has taken into account in these
discussions is included in the activities
saction on this page.

In respect of wider succession planning for
the Executive and senior management, the
Comimittee continues to receive reguiar
updates from the Chief Executive and the
Group HR Directer. Good progress has alse
been made to develop the skills of the
leadership community within the Group,
including compietion of the first Spectris
Leadership Development Program me,
Ascend. The Commitiee is pleased with
the progress being made In respect of
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leadership development across the Group
and recognises the need to continually
refresh our talent pipeline and is committed
to continuing ta support the activities being
carried outin this area

The Comymittee has aiso noted the increased
focus on STEM within the Group and
recognises the importance of attracting and
retaining talent at an early career stage to
ensure an active and diverse pipeline of
future leaders. Further details of the Group's
STEM activity is set oul on page &5

Diversity and inclusion remains a core
focus for the Committee and the Group as
awhole. During the vear, the Cornmittes
provided oversight and challernge to the
development of the Croup's indusion and
beionging roadmap. we will continue to
emphasise the value of inclusivity at all levels
of the organisation as we recognise the
importance it has to our colleagues. the
business and society as a whole

Mark Willismson

Charman of the Nomination Committee
22 February 2023

Role of the Comrnittee

The Comnmittee leads the process for Board
appointments and Makes recommendations
to the Board in this regard. In fulfilling this role,
the Commitiee evaluates the balance of skills,
experience, independence and knowledge
on the Board. The Board values drversity and
considers the importance of diversity, in all its
forrms, when recruiting new Board members.
More information on the work being carried
out across the Croup in respect of doversity
and inclusion can be found on page 44 The
gerder balance of those on the Executive
and in senicr management roles is set cut on
page 44, in 2023, the Committee will oversee
the extension of the Group's diversity metrics.
to incorporate race data i countiies where
this is legally permissible.

The key responsibilities of the Cornmittee are.

revievwing the size, structure and
compasition of the Board,

identifying and nominating and
recommendirg to the Board candidates to
be appointed as Directors;

reviewing and refreshing the membership
of Board Committees;

vndertaking succession planring for the
Chairman, Executive Directors and senior
management;

carnying out the annual review of the
independence of Directors:

- assessing whether Directors are able to
commit enough time to discharge ther
responsibilities, and
reviewing the induction and training needs
of Directors.

Fuil terms of reference for the Committee
can be found at www spectris cormy’
carporategovernance,

The Committee’s performance was assessed
as part of the Board's external evaluation
assessmaeant, which was conducted by

Lisa Thomas of Independent Board
Evaluation. Following the review the
Committee is consdered to be gperating
effectively Further detais on the evaluation
process are set out on page 70

o .

and stterw

Throughout 2022, all Non-executive Directors,
whilst in office, were members of the
Committee. Regular sttendees at the
meetings also include the Chief Executive
and the Group HR Director. Other attendees
Jjoined for topical discussions, including the
Chief Financial Offiter and Head of Corporate
AHairs to discuss the Group's approach to
inclusion and belonging. The biographies of
the members of the Cornmittee can be found
on pages €4 and 65 and atterdlance at
Committee Meetings on page 66,

Activities of the Committee
during 2022

During the year, the Comimitteg's key
actvities included:

. adeep dive into the talent strategy and
pricrities being impiemented by the Croup
HR Director as discussed further on page
43 of the Strategic Report,

+ anin-depth session on the results from the
ermployee engagement SUrvey;

- consideration of workforce challenges in
different jurisdictions in which the Group
cperates,

- adetailed update on the establishment of
the Croup's inclusion and belonging
roadmap;

- regular updates from the Worklarce
Engagement Director;

- considering the independence of each
Non-executive Director and their time
commitments;

. considering Non-executive SUCCession
plans, particularly in light of the pending
retirernent of U Quelimann and Bill Seeger
ahead of the 2024 Annual General Meeting
TAGMY);

- the annual review of the Board's Skills and
Capabilities Matrix, and
developing a 2022 traimng programme for
the Non-executive Directors



Nomination Committee Report continued

Successlon planning

As part of the development of the Board's
succession pipeline, the Committee began

to consider succession planning for UIf
Quelimann and Bill Seeger, who would both
have served nine years on the Board ahead of
the 2024 ACM. In preparing for this succession
process, the Committee will consider the skills
and capabilities of the Board in addition to the
Board's Diversity Poficy and use this exercise
to guide early discussions with the external
recruitment agency, the Lygon Group, in order
to put together a long-list of candidates.

In line with the requirements of the

UK Corporate Governance Code, the
Committee can confirm that thera is no
further connection between the Lygon Group
and the Company of individual Directors. In
addition to merit and objective criteria, tha
Committee is clear that any external search
consultancy engaged shouid also ensure that
the selection process followed promaotes
diversity of gender, secial and ethnic
backgrounds, and cognitive and personal
strengths of the individuals sefected,

After considering a shortlist of candidatesa
recommendation will be put forward to the
Board for their consideration. The Cammitee
will teke a¢count of matters such asthe
candidates existing appointments and
associated time commitments as well as

any actuzl or patential conflicts priar to
recornmending their appointiment to the
Board. The Committee feels that the Board's
overall comgposition has a broad range of skills
and experience, with a variety of different
lengths of tenures which will provide a good

basis for any sharn-term succession
challenges. The medium-term planning
continues as part of the Commitiee's regular
agenda, including the annual review of the
skills and capabilities matrix {which not only
informs the appaintment procass, but also
the training and development pragramme
For the Board). In respect of the longer-term
Board composition, as Board members
progress through their tenure, the Committee
continues to consider their independence,
the rale they play within the Boardroom

and how it ray need to plan for the
departure of directors. This includes having
clear succession pipelines for the key roles
on the Board, a5 well as the executive
director positions.

Workforce engagement

The Committee has continued to receive
regutar ypdates frorm Kjersti wiklund as the
‘Workforce Engagement Director on the work
that was carried out during 2022, With the
return in international travel, Kjersti was able
ta hold in-person meetings with employee
representatives in Darmstadt, Makern and
Crowboraugh. Key topics discussed at the
meetings included: engagement, leadership,
sustainability and inclusion. In addition to
these meetings, Ulf Qualimann visited the
PMS site at Boulder, Colorado and undertook
employee feedback meetings with feedback
fater provided to the Comenittee. Further
details of the Worktorce Engagement
activities undertaken during the year are set
outonpage 7\,
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Board Diversity Policy

During the year. the Board's Diversity Policy
was carefully considered and reviewed in line
with the recommendations issued by the
FTSE Women Leaders Review, which sets
new targets for FTSE 350 Boards and for
FTSE 350 Leadership teams. The new targets
increase the overall percentage of womenon
boards to 40% and require cormnpanies to have
at least ane women in the Chair or Senior
Independent Director role and/or one woman
in the Chief Executive or Finance Directer role
by the end of 2025.

Following a review of the above
recommendations, the Board's Diversity
Policy was updated to include the target
that 40% of the Board be comprised of
wamen by the end of 2025.

Our diversity goals

We are committed to externally set goals
on diversity. Beyond this, we recognise the
importance of all forrms of diversity and are
striving for further progress,

FTSE Women Leaders Review (%}
[Target 0]
qu:tril ss]

Targer: 40% warmen by 2025

Parker Review

[Target 1}

| Spectris 1]
Target: One Board member from an ethnic
mincrity background by 2024

Raad our Board Diversity Policy
WWW.Spectris cnrr\fcnrpuralegwernance
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Nomination Committee Report continued

External appointments and time
commitments

Externat directorships and conflicts of
interest are declared by Directors on
appointment and are reviewed at least
annually by the Nomination Committee.

Any external appoiniments are considerad
and approved by the Board following

careful consideration of the impact on the
individual Director’s ability to mest the
nacessary time commitments. Conflicts

of interest are recorded and reviewed
rogether with any evidence of situational

or transactional conflicts, as well as each
Director's sharehoiding in the Company.

This heips to ensure that the judgernent

of the Board remains uncompromised

and independent The Board considers all
Directors have sufficient time to meet their
Board responsibilities. Details of the Directors
axternal appoinuments are inciuded in their
biographies on pages 64 and 65

Dil Hection and
In considering the recormmendation of the
election and re-election of Directors, the
Nomination Committee considers a number
G factors. These include:

the results of the individual evaluation
process,

the tenure and independence of each of
the Directors; and

the other externaf appaintrents held by
the Directors.

Ary potertial confiicts of interest are also
considered This review allows the Board to
consider any Circumstances that are likely to,
or coutd, impair a Non-exécutive Director's
independence With the support of the
Nomination Committee’s recommencation
the Board has concluded that all Non-
executive Directors being recommended for

re-election are considered to be independent.
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Qverboarding scofes ' Nationality of Directors. Board tenure Gender

® 1 manciswes 1 @ Bksn 5 ®13yesrs Z @ Male 7%
& 3 mandaes 2 @ American 1 $3-Eyirs 1 @ Famale I5%
$ 3 mandstes 4  $Caman 1 @ &yeanis 4

W 4 mandates 2 @ Norwegian 1]

@ Smandates 0 ® Singaporean 1

1 Based on the 2021 I55 Curdance, which classifies sy PErson with more than fue mandates st ksted company as being overboartded. A Non-exc tive
Owreciorship counts as one mandate, 8 o) h IS 35 Lw T and a position as an Executive Dinector lor compa ratte role|
Counts as three Mandatas,

Non-gxecutive Directors' tenure

The Cornmittee monitors a schedule of the Non-executive Directors’ tenure and reviews potential departure dates assuring the
relevant Directors are not permitted to serve mare than three three-year terms {nine years) from their appointment date, uniess
in exceptional circumstances (see the chart below)
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Nomination Committee report

Nomination
Committee

Report

During 2022, the Committee held three
meetings, the attendance of which can

be found on page 66, The work of the
Norminatian Committee has been focused
on the Board's composition, succession
planning at a Board and Executive level.

The Committee spent considerable time
reviewing the skills and capabilities of the
current Board and identifying areas of
focus for future Non-executive Director
recruitement, Recognising the tenure of

WIF Quelirmann and Bill Seeger, particular
thought was given to their succession and
ensuring that the Board would continue ta
comprise an appropriate mix of skills and
experience following their planned
retirement. More details onthe factors the
Committee has taken into account inthese
discussions is included in the activities
section on this page.

In respect of wider suzcession planning for
the Executive and senior management, the
Cormmittee continues to recene regular
updates frormn the Chief Executive and the
Group HR Director, Gooad pragless has also
peen made to develop the skills of the
leadership community within the Group,

. including compietion of the first Spectris
Leedership Development Programme,
Ascend, The Committee is pleased with
the progress being made in respect of
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leadership development across the Group
and recognises the need to cantinually
refresh our talent pipeline and is comnittect
to continuing to support the activities belng
carried aut in this area.

The Committee has also noted the increased
focus on STEM within the Group and
recognises the importance of attracting and
retaining talent at an early career stage to
ansure 2n active and diverse pipeline of
future leadlers. Further details of the Group's
STEM aclivity is set aut on page 45.

Diversity and inclusion remains a core
focus for the Committee and the Group as
awhole. During the year, the Committee
provided oversight and challenge to the
developrnent of the Group's inclusion and
belonging roadmag. We will continue to
emphasise the value of inclusivity at all levels
of the organisation as we recognise the
importance it has to our ¢olleagues, the
husiness and society as a whole.

Mark willlamson

Chairman of the Nomination Committee
22 February 2023 -

Role of the Committee

The Committee leads the process for Board
appointments and makes recommendations
to the Board in this regard. In fulfilling this role,
the Cammittee evaluates the balance of skills,
experience, independence and knowledge
on the Board. The Board values diversity and -
considers the impartance of diversity, in all its
forms, when recruiting new Board members.
More infarrnatich on the work being carried
out across the Group in respect of diversity
and inclusion can be found on page 44. The
gender balance of those on the Executive
and in senior Mmanagement roles is set out on
page 44. In 2023, the Committee will oversee
the extension of the Group's diversity metvics
10 incorporate race data in countries where
this is legally permnissible.

The kay responsibilities of the Committee are:

. raviewing the size, structure and
compasition of the Board;

- Tdentifying and naminating and

recommending ta the Board candidates to

'pe appointed as Directors;

reviewing and refreshing the membership

of Board Committees;

. undertaking succession planning for the
Chairmnan, Executive Directors and senior
management;

+ carrying out the annual review of the

independence of Directors;

assessing whether Directors are able to

commit enough time to discharge their

responsibilities; and

- reviewing the induction and training needs
of Directors.

Full terms of reference for the Committes
can be found at www.spectrisco
corporategevernance.

The Committee’s performance was assessed
as part of the Board's external evaluation
assessment, which was conducted by

Lisa Themas of independent Soard
Evaluation. Foliowing the raview the
Cornmittee is considered to be operating
effectively. Further details on the evaluation
process are set out on page 70.

and ol

Throughout 2022, all Non-executive Directors,
whilst in office, were mambers of the
Committee. Regular attendees at the
meetings atso include the Chief Executive
and the Group HR Director. Other attendees
joined for topical discussions, including the
Chief Financial Officer and Head of Corporate
Affairs to discuss the Group's approach to
inclusion and belonging. The biographies of
the members of the Committee can be found
on pages 64 and 65and attendance at
Committee meetings on page 66.

Activities of the Cornmittee

during 2022

During the year, the Commitiee’s key
activities included:

- adeep dive into the talent strategy and -
pricrities being implemented by the Croup
HR Director as discussed further on page
43 of the Strategic Report;

- an in-depth sesston on the results from the
employee engagement survey;

- consideration of workforce chaflenges in
different jurisdictions in which the Group
operates;

- a detailed update on the establishment of
the Group's inclusion and belonging
roadmap; ;

- ragular updates from the Workforce
Engagement Director;

- considering the independence of each
Non-executive Director and their time
commitments;

- considering Non-executiva succession
plans, particularty in light of the pending
retirement of UIf Quellmann and Bill Seeger
shead of the 2024 Annual General Megting

{AGM);
- the annual review of the Board's Skills and
Capabilities Matrix; and ;

- developing a 2022 training programme for
the Non-executive Directars.
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Nomnination Committee Report continued

Succession planning

As part of the development of the Board's
succession pipefine, the Committee began

to consider succession planning for UIf
Quellmann and Bill Seeger, who would both
have served nine years on the Board ahead of
the 2074 AGM. in preparing for this succession
process, the Committee will consider the skills.
and ¢apabilities of the Boand in addition 1o the
Board's Diversity Policy and use this exercise
10 guicte early discussions with the exterial
recruitment agency, the Lygon Group, in order
1o put together a lang-list of canddates.

n fine with the requirements of the

UK Carporate Governance Code, the
Committee can confirmm that there is na
further connection between the Lygon Croup
and the Company or individual Directors. in
addition to merit and objective criteria, the
Commitiee is clear that any externa sesrch
<onsultancy engaged should also ensure that
the selection process followed promotes
diversity of gender, social and ethaic
batkgrounds, and cognitive and personaj
strengths of the individuals selected.

After considering a shortlist of candidates a
recormimendation will be put forward to tke
Board for their consideration. The Committee
will Lake account of matters such as the
candidates existing appaintments and
associated time commitments as well as

any actual or potertial conflicts prior to
recomenending their appointment to the
Board. The Committee feels that the Board's
owerall composition has a broad range of skills
and experience, with a variety of different
lengths of tenures which wili provide a good

basis for any shart-terin suctesson
challenges. The medium-term planning
continues as part of the Committee’s regular
agends, including the anhual review of the
skills and capabilities matrix fwhich not only
informs the appointment process, but also
the training and development programme
for the Board). In respect of the longer-term
Board compaosition, as Board members
Progress througn their tenure, the Committee
cantinues ta consider their independence,
the role they play within the Baardroom
ahd how i may need to plan for the
departure of directors, This includes having
clear succession pipelines for the key roles
on the Board, as well as the executive
director positions.

‘Workforce angagement

The Committes has continued to receive
regular updates frorn Kiersti Wiklund as the
Workforce Engagement Director on the waork
that was carried out during 2022 With the
return in internatjional trawvel, Kjersti was able
o hold in-person meetings with employee
representatives in Darmstadt, Malvern and
Crowborough. Key topics discussed # the
meetings included: engagernent, leadershig,
sustainability and inclusion_ In adation to
these rmeetings, UIf Quellmann visited the
PMS site at Bouider, Colorade and undertook
employee feedback meetings with feetback
later provided to the Committee. Further
details of the Waorkforce Engagement
activities undertaken during the year are set
outon page 71

Board Diversity Policy

During the year, the Board's Diversity Policy
was carefully consiciered and reviewed in line
with the recommendations issued by the
FTSE Waomen Leadars Review, which sets
new targets for FTSE 350 Boards and for
FTSE 350 Leadership teams. The new Largets
increase the overall percantage of wornen on
boards to 40% and require companies to have
81 teast one women in the Chair of Senior
incependent Director role andfor one woman
in the Chief Executive of Finance Diractor role
by the end of 2025

Following a review of the above
recommendations, the Baard's Diversity
Policy was updated to include the target
that 40% of the Board be comprizsed of
women by the eng of 2025

Our diversity goals

We are committed to externally set goals
on diversity. Bayond this, we recognise the
importance of all forms of diversity and are
3triving for further progress.

FTSE Woren Leaders Review [9%)]
[Targat 20

Spectris R]
Tergec 40% wormen by 2025

Parkes Review
[rarget ]
[spectris )

Target One Board member frorn an ethnic
rRingity Backgrountt by 2024

Rwad our Board Diversity Policy
Wt SHECTS COMAOrporategovermance
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Nomination Committee Report continued

External appointments and time.
commitments

External girectorships and conflicts of
interest are declared by Directors on
appeintment and are reviewed 3t least
annually by the Nomination Cammittee.
Any external appointments are considered
and approved by the Board following
careful consideration of the impact ot the
individuat Director’s ability to meet the
necessary lime commitments. Conflicts.

of interest are recorded and reviewed
together with any evidence of situational
or transactional conflicts, as well as each
Director's shareholding in the Company.
This helps to ensure that the judgerment

of the Board remnains uncompromised

and independent, The Board considers all
Directors have sufficient time to meet their
Board responsibifities. Details of the Directors
external appointments are included in thair
biographies on pages 64 and &5.

Diractor election and re-election

In considering the recommendation of the
election and re-election of Directors, the
Nomination Comrmittee considers 2 number
of factors. These include:

the resuits of the individual evaluation

process;

. the tenure and independence of each of
the Directors; and

- the other external appointments held by

the Directors,

Arny potential conflicts of interest are afso
considered, This review allows the Board to
considter any circurnistances that are likely w,
or could, irmnpalr a Non-executive Director's
independence, With the support of the
Nomination Committee's recomimendation
the Board has concluded that all Non-
executive Directors being recommended for

- re-election are considered to be independent,
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Overboarding scores ' Nationality of Directors Board tenure

® | mandates 1 & British s @ kIyears 2 @ mMaie 7%
# 2 macdates Z @ amaencan 1 @3-6years 1 @ Famale 1%
€3 mandaies 4 9 Cerman 1 ©O6years+ 4

© ¢ mancaes 2 O wNorwegian 1

0 5 mandates ¢ 0 Singaporean 1

1. Based on the 2021 1SS Cuidance, which classifies any persan with more than tive mandates at a isted company as being overboarded. & Non-executive
Directorship counts as one mandate, 8 Non-executive charrmanship Counts as two mandates and a position as an Executive Director jor cormparabie rale)
counts as twee mandates.

Noi Ive Di 5t
The Committee momitors a schedule of the Non-executive Directors’ tenure and reviews potential departure dates assuming the
relevant Directers are not perritted to serve rore than three three-year terms [nine years) from their appointment date, uniess

in exceptional circumstances (see the chart below)

203 |20 Jaeis |20 [20m |2oie (201 (2000 201 2072 |2023 2024 [2025 |2026 |2027 |2026 |2020 |2030

Ut Qualimann
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Khersu Wiklund ———— ]
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Cathy Turnar [ |
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Audit and Risk Committee Report

Audit and Risk
Committee Report

Tne following report sets out the key
acrivities of the Audit and Risk Committee
which have taken place throughout 2022

The Committee's primary role during the
year has been to suppor the Board in key
matters refating to financial repoarting,
internal controls and risk management

The Committee has also spent time
feviewing preparations tar changes in the
Group's audit and corporate governance
processes te raflect the planned changes in
internal control reguiations for Premium
Listed Companies.

A significant focus during 2022 was the
orarsight of the transition 1o a fully
outscurced internal audit function, jed by
PwC. The Committee is grateful to the work
that PwC have carried out alongside the
Head of internat Audit in Managing this
transfer and is looking forward to developing
their relationship with PwC in 2023 Further
details are set out on page B2 of this report.

The Committee has been aple to meet in
person throughout 2022 and ComvTittes
members also attended a site visit to HBK
in Germany i October 2022, This visit
offered a valuable osportunity 1o Meet key
employees within the HBK business and
was cansolidated by a detailed update
from the HBK audit and risk committee in
Decernber 2022, Dedicated sessions have

also continued to be held at the Board on
the Group’s Principal Risks in 2022, including
on Talent and Market/Financial Risks

The Cornmittes as a whole has dedicated
time with the external and internal audit
tearms at each meeting without managerment
present. | have also continued to meet
regularly with members of these teams
outside the Committee cycle, as well as
receiving regular updates from the CFO on
accounting judgements and issues, risk and
ntermal controls, and the progress against
the internal audit plans.

1N 2023, a core focus of the Cormmittae will
be the oversight of the impact from the
ongoing planned changes and reforms to
the governance ang awdit fandscape for
Premium Listed Cornpanies and the Group’s
approach w disclosure against the Taskforce
on Clwnate Related Financial Disclosures, in
addition to the gversight of the Group's
financial and narrative reporting processes.
Bill Seeger

Chairman of the Audit snd Risk Committee
22 February 2023

Role of the Committee

Membership and attendees

During 2022 the Committee was comprised
solely ofthe following independent
Non-executive Directors:

Bill Seeger

Kiersti Wikjund
- Uif Quellmann. and
- Alison Herwoad

8ilt seeger is determined by the Cammittee
to have ‘recent and relevant financial
experience’ as requirgd by the UK Corporate
Governance Code 2018 {the ‘Code). 1n
addition, Alison Henwooo, a chartered
rmanagement accountant, is also determined
1o have recent and relevant financial
experience’. Allmembers of the Committee
are considered to have cormpetencies that the
Board deems relevant 1o the sectors in which
the: Comnpany operates

Altendees at meetings normally include the
Chairman, the Chief Executive, the CFO, the
Head of Interna! Audit, the Head of fisk and
Control, and the Head of Corporate Affairs.
Representatives from the external sudiror,
Deloitte, and the internal audior, PwC, also
altend meetings.

2

Read more about the curmnt members of the
Committes or pages 64 and 65, Details of

st i is satout
oh page 66.

Role and respensibilities

The Committes suppaorts the Board in

fulfilling its responsibilities in respect of

+ overseeing the Compary's financial and
narrative feporting processes, including
advising the Board on the fair, balanced and
understandable assessment of the
information provided;
reviewing, challenging and approving
significant accounting judgements {seq
page 121 proposed by management;

+ reviewing and monntoring ihe way inwhich
managermant &nsures and oversees the

adequacy of financial, nsk management
and internal controls;

- the appoinyment, remuneration,
independence and gerformance of the
Group’s external auditor;
1he independence and performance of the
Group's internal sudit arrangements;

- ensuring that relevant and significant areas
of risk managéement are appropriately
considered and addressed; and,

+ that additional consideravion is given to
relevant reguiatory developrnents and
emerging best practice.

The full terms of reference setting out the
activities of the Audit and Risk Committee Terms
of Refarence are svailable 3t www.spectris.com/
cotparitegovernance

Audit Committes maeetings

Three scheduled meetings were hald in 2022
Informal discussions on Key topics were alsa
held outside of meetings where required, The
Cornmittee retains time around each meeting
10 meet separately without management
présent and invites the Head of Internal Audit,
the PwC internal audit co-source partner and
represertatives from the external auditor to
attend for part of this session

Significant matters considerad during
the ysar

The UK Corporate Governance Code requires,
on a comply or explain basis, that the
Committee repart ©n the significant matters
considered during the year, In 2022, the
Commnirtee considers That the Most
wnportant matters were:

¢+ Continuing ta support the prepatations
in response to the BEIS Consultation
dacumernt, including receiving updates
from the Head of Risk anq Control and PwC
as well as the views of Deloitte as the
XT3} auditor on the efihancements for
the internal controls framework;
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Audit and Risk Committee Report continued

Consideration and decisions around the
accounting for transactions within the |
business, including the completion of the
Omega divestment in July 2022, as well as
the acquisition of Creoptix AG, MB Connect
line GmbH and Dytran Instruments, Inc., in
2022; and

Providing oversight to the transition from a
co-source internal audit arrangerment 10 &
fully outsourced internal audit function led
by PweC.

Annual performance evaluation

During 2022, the Committee's performance
was assessed externally as part of the wider
Board evaluation process. The review was
conducted externally and led by Lisa Thomas
of Independent Board Evaluation, As part

of the evaluation, Ms. Thormas attended

a meeting of the Cornmittee and met
individually with each Committee mermber
and key contributors to the Committee
incfuding Head of the Intemal Audit
outsource arrangement and the External
Audit partner. During the year, it was
considered that the Committee had operated
effectively, with further consideration to be
given o holding an additional Committee
meeting each year, bringing the total
scheduled meetings to four. More details on
the Board evaluation process can be fourid
on page 70.

Activities of the Committee
during 2022

The Committee has an annyal forward
agenda developed fram its terms of reference.
Standing items are considered at each
meeting, in addition to any specific rmatters
arising, and topical business or financial items
onwhich the Committee has chosen to focus.
The work of the Committee in 2022 was
principally split into four key areas:
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- Accounting, tax and financial reporting;
- Risk management and internal contrels;
- Internal audit; and

+ External audit,

These topics are regularly congidered in
conjunction with each other given the
importance of each element operating
cohesively. For clarity of reporting, detaits
of the Committer's invalvenent in each of
these argas is set out separately below.

Accounting, tax and financlal reporting
The Comrnittee plays an integral rele in
providiing assurance to the Board around the
integrity of the half-year and annual Financial
Statements and the associated significant
financial reporting judgements, estimates
and disclesures. During 2022, as part of its
review of the half-year and annual financial
statements, the Committee has:

+ consldered the viability assessment and
scenarios, iquidity risk and the basis for
preparing the halfyear and annual
Finantial Statermnents onh a gaing concern
basis, and reviewed the related disclosures
in the Annual Report and Accounts, the
prowvisions of the Code regarding going
concern ang viability staternents and
reviawad best practice and investor
comment;

- reviewed the areas of key judgements such
as revenue recognition, the Vendor Loan
Note and Eurezeo investment {as part of the
consideration for the sale of Millkrook), and
other acquisitions and dispesals;

+ reviawed the areas of key judgements in

respect of the Omega disposal and the

acquisitions of Dytran, MB connect, and

Creoptix;

reviewed the overall drafting and review

processes to assure the integrity of the

Annual Report and Accounts;

. reviewed the management representation
letter to Deloitte as the external auditor and
the findings and opinions of the external
auditor;

- considered the processdesigned to

ensure Deloitte is aware of all ‘relevant audit
information’, as required by Sections 418
and 419 of the Companies Act 2006;
assessad the disclosures in the reports in
refation to internal controls and the work of
the Committee; and

reviewed the proposed update to the
Group's tax strategy.

The Committee also carries out a regular
review of the Group's ongeing ktigation
matters and associated provisions.

Having reviewed and considered these

key areas, and following their review of the
process undertaken te ensure that the Annual
Report and Accounts adhered ta relevant
legal and regulatory requirements, the
Cormmittee was able (o recommend {0 the
Baard that, when taken as a whaole, the
Annual Repart and Accounts is fair, balanced
and understandable and contains all retevant
Information necessary for shareholders

1o assess the Company’s position and
perforrance, business model and strategy.

ol

"The Committee plays a key

role in supporung the Board in
providing oversight of the Group's
financial reporting, internal
controls and risk managernent
processes During the year, a
particular focus of the Committee
was the oversight of enhancements
to the Groug's internal controls
framework. The Committee looks
forward to further supporting
management with this and other
matters throughout 2023 "

Bill Seeger
Chairman of the Audit and Risk Committee
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Audit and Risk Committee Report continued

Key areas of focus in relation to the Financial Statements

The Committee has revievwed the key judgements applied to the following significant issues in the preparation of the Financial Statemenits.

The table below sets out the issue, its sigrificance, how the Committee considered it and any comments and conclusions reached.

Revised segmental reporting

Issuss and significance

The Group BnNoUNced a new divisional struciure at the
Capital Markets Day heid in October 2022 basedon a
redefiniuon of its operating segments and reportable
aperating segments in accordance with IFRS 8. The new
segmental platform structure reflects the curient internal
reporting provided to the Chief Operating Decision Maker
{considered to be the Board} on & regular basis to assist in
making decisions on capital allocated 1o each segment and
10 assess performance. The structure includes separate
reportable operating segrnent disclosures for the two
major Divisions: Spectns Scientific, containing Mavern
Panalyticat and Particle Measuring Systams, and Spectris
Dynamics, containing HBK. As Spectris Scientific and
Spectris Dynamics form more than 75% of the Group's total
revenue, operating profit and assets, the results of the
remaining businesses {Red Lion Controls and Servomex)
will be presented in aggregate in ‘Other” The central costs
of running the PLC will be disclosed as ‘Croup costs’

The role of the Committes

The Cormmittee discussed the propasal in acCordance
with tFRS B inciuding the mannér in which the Groug
operates and decisions are taken and considered the
potential inference to the Group of having 'Other’ asa
non-reportable operating segment. The Committee also
saught views from Deloitte,

.

and
The Cormmmittee concluded that the new divisional structure
is appropriate and will provide clanty 10 the understanding
of the Group from its stakeholders. The Cormnmitiee was.
comfortable that the new reportable segments were
aporopriate and presented in accordance with IFRS 8

Alfternative perforrmance measures
(APMSs')

Issues and slgnificance

The Croup continues 1o monitor and consider wheiher the
itemns included as APMs are adjusting in accordance with
the Group's palicies There are several new APMs presented
in the 2022 Annual Report all added to provide Cadty and
context ta the financial performance of the Group. The new
APM's added in 2022 are not adjusting existing statutory
measutes, but are added to provide clarity as these cannot
be derived fram the reported accounts ladjusted gross
protit, adjusted gross margin, LFL adjusted overheads,
order intake, order book and vitality index).

Furthermare, one existing APM definition fair value
through profit and loss movernents on eguity Investments,
has been amended Lo 'fair value through profit and loss
meovernents on debt and equity investments’ to allow use
in respect of the revaluation of a debt instrument added in
the prior year

The role of the Committes
The Committee recewved and considered the proposed
APM rewording and revised list of APMs.

C and

The Committee has recognised the need for the
additional APM’s and supports that these add clanty to the
understanding of the Company’s financial performance
The Commiittee reviewed and cancluded that the relative
prominence of statutory measures compared to APMs

is batanced

Estimation, uncertainty and
Judgement

Issues and significance

Dunng the year. the Commiltee received reports

and recommendations frormn management to consider

the significant accounting issues, estimates arnd
Juddgaments applicable 1o the Group's Financial Statements
and disclosures.

The key risks of estmation disclosed in the Group's 2022
Financial Statements are in relation to the assumptions
applied in the calculation of retirerent benefit plan
liabilitees (Note 1)

The rele of the Committee

The Cormnmittee received confirmation from management
that they were not aware of any material or immaterial
misstatements made intentionally to achieve a particular
presentation.

The Committee considered the appropriateness of
disclosures and sensithvities with respect 1o the turoulent
MAacro-econpmic environment particulsrly around risk
factors and thew impact on discaunt rates.

The Committee reviewed and challenged presentations by
management and also questoned Delcitte to understang
whether the external auditor had, tg the Committee’s
satisfaction, fulfilled its respansibitities with diligence and
professional scepticism and in a sufficiently robust manner

[= and U

Fotlowing detailed review, challenging the presentations
and reports fror management and where necessary,
consulting with the external auditor, the Committee is
satisfied that the Financial Statements appropriately
address critical judgements and key estimates (both in
respect of the amounts reported and the disciosures).
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Audit and Risk Committee Report continued

Key areas of focus in relation to the Financial Statements continued

MBA Activity

Issues and significance

The Omega reportable operating segment was disposed
of during the year. Due to the size and significance of the
business it was determined that the Ormega business
should be treated as a discontinued operation. This resulted
in the Consofidated Income Staternent being restated

on a continuing operations basis, with the financial resuls
of Dmega being disclosed as discontinued operations

in the Consclidated Income Statement and assoclated

key financial metrics for both current and priar year
comparatives in the 2022 Annual Report and Consclidated
Financial Statements.

During the year, the Group entered into a 5050 joint
arrangement known as ‘Blueberry’, to ) o

Principal Risks and Uncertainties

Issyes and significance

During 2022, management reassessed the appropriateness
of the Group's existing Principal Risks and considered any
additional or emnerging risks that might need to be
included. As a result of this reassessment no changes were
proposed to the existing categones of Group Principal Risk
and no new emerging risks were identified for inctusion.

The rale of the Committee

The Committee reviewed this process during its Decernber
2022 and February 2023 meetings and considered the
appropriate disclosure for the Principat Risks and
{Uncertainties section and Viability Statement within the
Annual Report.

of R&D within the Spectsis Dynamics Divisicn. Although
immaterial in size, Bluebarry was presented as it is the first
time that such an arrangement has been agreed, and

the accounting principles are new 1o the Group. The
arrargement is designed to ensure that the parties sharing
joint corwrcl and the liabilities of the arrangerment are
satisfied by cash flows received from both parties. It has
been determined that the entity will be accounted for as

a joint operation in accordance with IFRS 1L

The accounting imglications of all the above were
presented for review.

The role of the Committee

The Commiltee reviewed the papers provided ta the

Board and considered the relevant accounting judgerments
for the transactions in question. Opinions were sought
from Deloitte,

Comments and conclusions

Following the Committee's review of the accounting
treatrments proposed by management for the acquisitions
and disposal that took place within the year. the Committee
was satisfled that the treatments used were appropriate for
each transaction.
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c s and

The Cormmiittee endorsed the revised assessment of the
Group's Principal Risks, and the respective scenarios
considered in the preparation of the Viability Statement.

Going Concern and Viability

Issues and significance

Management presented the Committee with an updated
calculation of going cancern and an assessment of the
viability of the Group over a five-year periad. This included
revisad forecasts including using the 2023 Budget, and the
Iatest Strategic Plan which lanked forward 1o 2027,

The role of the Cammittes

The Committee reviewed the papers received from
management in respect of the assessment of both geing
concern and viability and challenged the assurmptions.
made by rmanagement in their assessment.

The views of the external auditor were also sought to
provide context and further challenge to the assumptions
inthe papers.

[« and condusi

The Committee concluded that. given the cash profile and
strength of the financial forecast, the position of the Group
remained strong and that the financial statements could
continue 10 be prepared on a going concern basis. The
Cormmittee also concluded, based on the outcomes of the
viability assessrnent, that it is reasonable to expect that the
Group would be able to continue to operate and meet its
obligations and liabilities as they fall due over the perlod to
3t Decermber 2027
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Audit and Risk Committee Report continued

Risk management and internal
controls

Internal control and risk managemaent
systems.

To assist the Board with its responsibilities to
effectively determine the nature and extent
of the Group's significant risks, the Committee
carries aut 8 rabust annual assessment of
the principal risks and uncertainties facing
the Group. The Board rermains ultimately
responsible for monitaring the risk
rmanagement and intefnal controls systems.
which mitigate potential impacts on
shareholder investments and the Company’s.
assets, and for reviewing the effectiveness of
thase systems. Bafore reporting its findings
and recomrnendations ta the Board, the

- considering common control themes

wdentified throughout the business and
thames are identified, ensures that

subsequent action has been taken 1o
mninimise the risk; and

- assessing the Group's responsibilies
relating to reguiated exposures of the
Group.

Regular meetings were held between the
Head of Intarnal Audit and the Audit and

Risk Committee Chairman, who also held
discussions with the Head of Risk and Control.

Throughout 2022, the Committee has
continued to recenve and review risk
management updates from the busmnesses
by way of reporting frorm the opersting
business audit and risk committee chairmen.

Committee ensure that its responsibili as
set out in its Terms of Reference {available at
WwwW.spectris.comy) are adeguately mat,
This includes

- evaluating and challenging the results and
recommendations of audits undertaken by
the internal audit team and the externa)
auditor,

- considering the level of aignment between
the Company's Principal Risks and internal
audit programene;
reviewing reports received on ssgnificant
contral izsues to the Group and considering
and challenging as necessary the adeguacy
of management’s response to any matters
raised,

- has oversight of the governance and nsk
management framework, including a
definition of risk appetite by risk category
ang principai risk, put in place throughout
the Group,
appraising the Group's response to
information security and data progtection
risks;
considering key ermnerging tisks and
management's approach 1o the ongoing
oversight and management of those nsks,
considering the Group’s ethics programme
and the anti-bribery and corruption
programme;

Up on the business audit and risk
committees will remain as a standing itern
on tts agendfa for future meetings.

The Cornmitted's primary responsibility in
respect of risk management and internal
CONtrols systems is o freview their
effectiveness and to make recommendations
for possibie improverments as appropriate.
The Board notes that, as with all such systems,
the Group’s approach i risk management
and internal controls is designed to manage,
rather than eliminate the risk of failure to
achieve business objectives and can therefore
not provide abselute assurance against
material misstaternent or loss.

Preparation for changes in audit and
gavernance reform

Developments and enhancements have
continued to be made to the internal control
and risk management processes in 2022,
further details of which are set out belew, This
has been largely in response ta the proposals
set out in the BEIS consultation regarding a
strengthered internal-controls reporting
framework The timing for the proposed
reform within the consultation has not vet
bean defined. nonetheless the Cammittee
nas been pleased with the enhancements
being made to the Group's internal control
and risk management framework This work
hasinciuded.

monthly steering committee meetings and
an agreed praject charter, as well as
coordination with the platform risk
comeTittees 10 track and Monitar progress;

- adetailed gap analysis of critkcal controls
anad agreed remediation actiens,
oNgoing work aiongside the improvements
being undertaken as part of a business-
wicle transformation project on the T
general controls environment:;
identified a group governance, risk and
compliance tracker to provide clearer ways
of tracking, testing and evidencing internal
cantols;

- defined a target cperatng model for risk,
conirol and internal audit which will be
further refined subject to any futurs
guidance from the UK Covernment;
regular updates to the Committee frarm the
Fead of Risk and Control as well as routine
updates from the platforrm audit and risk
cormmittees, and
a detailed update at each rmeeting on the
progress being made to enhance the
internal controls framewark,

The Carnmittee will continue 1o receive
reg:lar updates and engage closely with
management on any changes that might
benefit the Group’s existing appreach to
nterngl Centrols and ta ensure compliance
with |egisiation and best practice as they
are updated.

Throughout the year, the Committee has
monitored the Group's internal control and
nsk management systems and at its meeting
in February, specifically reviewed the
effectiveness of these.

Key areas of focus for 2023

- Wiork alongside the business
transformation project to embed risk and
internal controls within the business
systerns in place across the Group.
Enhance the risk-based approach taken to
considering other contrals improvement
work, specificatly for financial, operational
and compliance controls
implement and launch the Group
gowernance, risk and compliance tracker,
inciuding the introduction of traiing in the

use of the tracker and general conttols
awareness.

Refine the target operating model for risk,
control and internal audit and leveraging
the Croup governance, nsk and compliance
tracker.

The ongoing work to furthar enhance
internal controls will lead to betrer assurance,
efficvencies through cpportunitias 1o
farmalise and autornate contrals and

batter quality of inforrmation for decision
making purposes.

Ethics & Compliance and the Spectrs
Confidential Helpline

The Comnrruttee receives updates on any
reporis raised through the Group's
independent and confidential helpline, and
the status of associated investigations (further
details of the Group's Speak-Up policy can be
found on page 46). The Committee also
reviews the control procedures in place 1o
comply with the Group's policies on business
ethics, anti-bnbery, cornpliance and fraud,
incluging the sters bewng taken to enhance
the Croup’s ethics and compliance
programme

Viabifity Statement

The Committee reviewed the preparation of
che 2022 Viatniity Statement and considered
the following factors which could impact the
duraticn over which the Viability Staterment
is made:

- budgeting, forecasting and strategic
planming cycies,

- the ime frame over which are rgks are
assessed;

- the approach taken by our peers; and

- proposed changes in corporate reporting
requirernents regarding long-terrm
resilience.

The Committee remains of the wew that the

staternent made regarding the Company's

viability period continues to be an accurate

assessment of the Company's viability as at

the date of the report The Viabifity Staternent

can be found on page 39
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Audit and Risk Committee Report continued

Internal audit

The purpese of internal audit is to provide
independent, objective assurance to add
value and improve the Group's operations. Its
responsibilities include assessing the key risks
of the organisation and examining, evaluating
and reporting on the adequacy and
effectiveness of the systernis of internal contral
and risk management in place, and the
GOVErNange processas in operation
throughout the Group.

During 2022, the Internal Audit funcdon
was led by the Head of Internal Audit, and
supported through a co-source relationship
with PwC, with aversight provided by the
Cornmittee. The Commiltee is required to
provide assurance 1o the Board on the
adequacy of the resourcing and internal
audit planning. It is also responsible for
menitoring the effectiveness of the internal
audit function.

During 2022, the co-50urce arrangement
with PwC operated smoothly, with positive
progress made with ways of working, external
quality assessment [EQA] recornmendation
activities, risk assurances and subsequent
reporting. Dua to the success of the
programme and to better support the new
divisional structure of Spectris Scientific and
Specttis Dynamics, the decision was made to
fully outsource the intemal audit function,
with the intention being to better utilise the
capability and flexibility of PwC, while
continuing to embed third-line activities
directly into the business, The intecrnal audit
plan and approach will then be tailored to the
respective needs of each business.
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Internal audit planning

During 2022, the internal audit tearn has
inGreasingly been able to return 1o in-person
audits, albei this remains challenging in
some jurisdictions. The odtsource
arrangerment with PwC has supported the
businesses in these instances, allowing for
remote and guest auditors to support the
work being carried out. This has continued to
support the pravision of effective assurance
during 2022

The Committee has received regular reports
from the Head of Internal Audit regarding the
status of the internal audit ptan and the
reports generated frotm these audits. The
majority of actions raised as part of the 2022
internal audit plan had been implemented to
schedule, with the remaining actions clearly
owned and progressing with management.

At its final meeting in 2022, the Cormmittee
also eensidered the internal audit programme
for 2023. The plan was developed using a
risk-based approach and has taken into
eonsideration the organisational objectives
and priarities, as weli as possible risks that
rnay prevent the achievement of those
ohjectives. Internal audit will continue to wark
closaly with the risk and control function en
the development of the 2023 internal audit
plan. The Committee was pleased to approve
the 2023 internal audit plan and was
reassured by the integration plan in place to
embed PwC as the outsaurced internal audit
function. The Committee wilt continue to be
updated at each session on the progress
against the plan as weil as receiving updates
an the outcomes of these audits and how
promptly actions have been addressed.

Effectiveness aof internal audit

As part of its consideration of the
effectiveness of the internal audit function,
the Cormmittee considered the adequacy of
resources and its ability to meet the scope of
the intemal audit programme. Whilst the
Committee recognised the success of the
CO-50UNCE arrangement put in place with
Pw and continved this to be effective. the
benefits identified to introduce a fully
outsourced arrangement were also noted,

The Committee confirms that it viewed the
co-source internal audit function in place
throughout 2022 as operating effectivety and
locks forward to working closely with PwC as
part of a fully-outsourced arfangement 1o
continue 1o develop and imprave the
assurance provided by a strong internal
audit function.

Business audit and risk committees

In each of its meetings during the year the
Comimittee received an update frorm one of
the businesses in respect of topics discussed
by that business’s audit and risk commiittee.
These business audit and risk cormmittees,
which meet quarterly and are chaired by the
business unit CFOs, provide the oppartunity
for each business to cansider actions from
internal audit raports, to discuss business
risk registers and to receive an ethics and
compliance update from the Chief Ethles and
Compliance Officer. The Comnmittee was
informed about the process by which the
business audit and risk commiltees support
the extsting internal audit and risk
rmanagement framework and received
assurance on the ways in which businesses
track and menitor risk within their functions,

External auditor

Cne of the Committee’s key responsibilities is
to manage the relationship with the Group's
external auditor on behalf of the Board.

Deloitte LLP was appeinted as the Company's
auditor in 2016, with effect from 1 January 2017,
following a competitive tender process, and
has naw completed its sixth year as auditor.
Andrew Bond has held the role of lead audit
partner since March 2009,

2022 External audit process

The external audit for the financial year ended
31 December 2022 has once again, been
carried out with a combination of remaote and
in-person work. Document repository sites
have continued to be utilised as an effective
way of reviewing documentation to support
the audit. The Committee receives regular
reports from Deloitte at its meetings and
management and the Chairman of the
Committee maintain an ongeing dialague
with the external audit teamn outside of the
usual meeting cycle. This has provided
comfort to the Cormmittee on the stepsthat
have been put in place to ensure that there
was no adverge effect on the guality or the
tirmescale far the completion of the audit of
the financial statemments. The Cornmittee

has also;

. considered and approved the audit
approzch, the scope of the audit
undertaken by Deloitte as external auditor
and the fees for the same;

- agreed reporting materiality threshaolds;

reviewed reports on audit findings; and

considered and approved letters of
representation issued 1o Deloitte.
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Audit and Risk Committee Report continued

Audit snd non-audit fees

The engagement letter for the audit of the
2022 Financial Statements was reviewed by
the Committee, and, in accordance with the
authority given to the Committee at the 2022
AGM, the Cormmittee reviewed the proposed
rermnuneration of Deloitte. The Committee
considered the proposed auditor's
remuneration ta be appropriate.

The Committee believes that non-audit work
rmay only be undertaken by the external
auditor in limited circumstances. A
cumudative annuai cap is imposed for
non-audit services provaded by our external
auditor (save for acquisition due diligence),
above which all engagernents are subject to
the Committee's prics approval.

The Committee’s non-audit services

policy is available at www spectriscorn/
corporategovernance and is used 1o
safeguard Deloitte’s independence and
objectivity, Non-audit fees for senices
providect by Deloitte for the year amounted to
£0 2 million (% of the total audit fee} Asin
previous years, a proportion of these fees were
in respect of the half-year review, In addition,
non-audit services in the year included the
engagement of Deloitte to provide assurance
on the data coliation and caiculations used to
meet the requirermnents to report on the
Croup's environmental impacts, Non-audit
services in rhe yesr aiso included the
reporting accountant role performed by
Deloitte in respect of the unsuccessful
acquisition of a UK publicly listed company
Deloitte was considered best placed to
support the Company in this role as a result
of its unique knowledge of the Group,

having considered the threats to auditor
independence including non-audit servce
fee caps tor the Group and the UK, Further
details are inciuded in Note 410 the
Consolidated Financial Staterments

The Committee considered the engagement
of Deloitte and was comfortable Deloitte
was best placed to support the Company 8s
a result of its unique knowledge of the
Group and that none adversely impacted
the independence of the external auditor
nar were they considered out of line with

the Group's Policy on Non-Audit 5envices
Further details are included in Note 4 to the
Financial Statements

Effectiveness of the external auditor
During the year, the Committee carfied
out the annual effectivensss reviaw of the
external auditor. The findings of this review
were reported in detail to the Board. The
review process included:

- considering the independence of Deloitte,

- the Deloitte Audit Quality Ihspection
Report;
non-audit wark undertaken by the external
auditor;

- feedback from a survey targeted at vanous
stakeholders, and

- the Commitlee’s own 2ssessment.

There were no significant findings follkowing
the review and it was concluded that the
audit process continued to be effective,

Deloitte's audit of the Group’s 31 December
2021 year end was selected for raview by the
FRC's AQR team as part of the 2022/2023
inspection cycle. The Audit Committee Chair
met with the AQRt as part of the process and
was kept up to date by Deloitre as the review
progressed The review has now complated.,
receiving a MiInot improvernments required,
with the Chair of the Audit Committee
receiving a copy of the findings. Having
corsidered the results of the review, the
actions taken by Deloitte 1o continue to
enhance audit quality, and following the
Committee’s own assessment of the
performance, independence and
effectiveness of Deloitte, the Comrmittee 1s
satisfied that Deloitte continues to remain
effectuve in its role as externa! auditor

e, 1

PP
Following the Carnmittee’s consideration of
the effectiveness of Deloitte asthe Company's
external auditor, it is proposed that Oeloitte be
reappointed a$ auditor of the Comparty at the
next AGM in May 2023 and, if so reappointed,
that jt will hold office until the concliusion of
the next general meeting of the Comparty at
which accounts are laid. Further details are set
out in the Notice of Meeting, which is available
at www.spectris com/AnnualGeneralMeeting

Delontie was appointed as the Group's
external auditor far the 2017 audit fallowing

a formal tender process and their
reappaintment was |ast approved by
shareholders at the 2022 AGM. During the
year, the Commitee reviewed the
arrsngements with the curreat external
auditor and considered whether it was
appropriate to initiate a tender process, The
Cornmittee noted that given the knowledge
and standard of services provided by Deloitte
that it would be in the best interests of the
Cornpary and its stakeholders for Deloitte to
conhtinue as audror. It is the Commitize’s
present intention to initiate a competitive
tendar process for the external auditor

in 2026,

Tre Group will continue the practice of the
rotation of the key audit @ngagement partner
at least every five years, with all other partners
and senior rmanagernent required to rotate
at least every seven years. The independent
external auditor's report 16 shareholders is set
out on pages 103 o TS

As detailed abave, the Cornpany complied
with the Statutory Audit Services Order 2014
throughout 2072
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Directors’ Remuneration Report

Directors

Remuneration

Report

Remuneration Committee Chairman’s staterment

On behalf of the Remuneration Cormmittee
{'the Committee?), 1 am pleased to present
the Directors’ Rermuneration Report for the
year ended 31 December 2022 This statement
sats out the woerk of the Cammittee during
ihe year and provides context for the
decisions taken.

The macro-economic backdrop of 2022 has
been challenging with the ongoing impact
of the pandemic and increasing inflation.
Despite these challenges, the Group has
pertarmed sterongly, delivering a confident
in-year performance, making significant
progress against key strategic objectives and
communicating ambitious strategic priorities
for the coming years. Against this backdrop,
the Committee has focused on ensuring that
aur employees are supported during this
challenging time and that their reward has
been managed responsibly and fairy.

This report provides a comprehensive picture
of the structure and scale of our remuneration
frarnework, its alignment with both the
Group's strategy and the wider workforce
framework. Additionally, it sets out the
decisions made by the Committee for 2022
and the intended arrangernents for 2023,

2023 Remuneration Policy

We appreciated shareholder suppart and
appiaval of the Group's Remuneration Poficy
{the 'Policy’} at the CGeneral Meeting in
Decemnber 2022. b would like to thank our
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shareholders for engaging with us and
providing feedback. The Policy received over
95% of votes in favour and carne Into effect on
1January 2023

The Committee and | are confident that the
Palicy provides a balance between motivating
and challenging our Executive Directors and
senlor managernent to deliver our business
priorities and to drive the long-term
sustainable success of the Group in the
interests of all our stakeholders.

2022 Rermuneration

Wider employee pay ar ents
Following the easing of travel restrictions,

1 was pleased 1o rmeet directly with employees
at several facilities during the year and hear
their thoughts on pay as well as broader
ernployee interests. The Committee continues
torecelve, and welcorme, regular and detailed
updates during the year relating to the
Group’s wider pay arrarggements and in
particular the measures being taken across
the Group to counter the cost-of-living
challenge. Key actions discussed with the
Cammittee included:

. Salaryincreases of 7.5% 1o the lowest
paid emplcyaes at Red Lion Controls;
Restructuring pay at #MS over a two-year
period, including increases of 15% to the
lawest paid employees. with profit related
bonuses also introduced for the lowest paid
employeas; and

- AES00 cast of living payment by Malvern
Panatytical to those UK employees earning
less than £35.000 per annum In December

2022 and acceleraling the 2023 pay
increases for the lowest paid workers,

The Commiittee also approved an increase
in cormpany pension contributions for all

UK emplovees 10 10.5% (from 6%) to create
pension parity across cuf business as part of
the 2023 Remuneration Policy.

| look forward to continuing the direct
conversations with employees during 2023
to ensure we continue to listen, review and
ensure that appropriate support is directed
tothose rmost impacted,

Exscutive Director salary increases

In 2022, the Committee recommended a
two-year structured increase in Andrew
Heath's salary with a 9% increase in 2022 and
a further 8% increase in 2023. These phased
increases were 1o enabile his salary to reach
ma ket median, We received support for this
approach at the 2022 AGM and implermented
inApril 2022. The Committee sought to
mitigate eoncerns around a single large salary
increase by implementing the increase across
2022 and 2023. This approach smoothed the
irnpact of the salary change and provided the
Cormrittee with a point of review before
imptementing the second increase.

The Committee are cognisant of the changes
in the macro-econermic environment since this
imitial recommendation and the ongoing
sensitivity around material salary increases.
Following careful consideration of many
factors, bath internal and external, we
unanimcusly agreed that implementing the
sacond part of the prior commitrnent was
appropriate and best serves the interests

of the organisation, Further detail around

the thinking behind this decision is

provided below.

We have considered the Group's performance
under Andrew Heath's leadership. Andrew
has now led the Group as Chief Executive for
over four years, In that time, the Group has
achieved a total shareholder return of 41.8%, a
shara price increase of 27.5% and the Graup
now has a market capitalisation of £31 billion!
The Commiittee recognises that Andrew’s
curient salary remains below the median

against his peer group and continue to feel
that this is not commensurate or reflective of
his vital rofe in the ongging transformation of
the Group into a mare focused, higher quality,
more prefitable and rore resilient business,
supported by a very suong balance sheet.

The Committee also believes that the

base salary of our Executive Directors.
should be positioned apprapriately to secure
the continuity of our management tearn,
avoid salary compression below Board level
and support lang term succession planning.
It Is possible, given the infiation leved, that
Andrew's salary post this increase will

fall behind the targeted market median.

The Committee discuseed and acknowledged
this possibility but feel comfortable,
notwithstanding this risk, that his total
compensation is now well aligned with

the market.

This increase will fring Andrew Heath's

salary to E750,000, which will place his salary
arrangement at the median of the FTSE
50-150 peer group. The impact on the Chief
Executive’s total rermuneration will be to
position it just ahead of median vs the same
peer group. it is expected that any future
salary increase awarded to the Chief Executive
would be no higher than those awarded to
the wider workforce.

The Cammittee reviewed wider pay
arrangements across the Group and the
Executive Management teamn for 2023. Based
o this review, the Committee agreed that
Derek Harding's salary is set at a competitive
level against external benchmarks and his
proposed salary increase is 5% which i
aligned to the wider employee pepulation,

2022 Annual bohus outcome

The Group's perfarmance in 2022 was strong,
with increases in both like-for-like sales anc
profit. The Group achieved a17% increase in
adjusted opearating profit and a 26% increase
in adjusted earnings per share see page 165.
This contributed to bonus autcomes for 2022
of 78.4% of the maximum bonus opportunity
for Andrew Heath and 79.0% of the maximum

V. Asgat 3]l Decernber 2022,
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bonus oppartunity for Derek Harding. A
number of mechanical adjustments have
been made to the annual bonus targets and
final outcome to appropriately, and in line
with plan rules, reflect the acquisition and
disposal of cormpanies throughout the vear,
This approach is consistent with prior years
and ensures the bonus outcome accuratehy
reflects the underlying performance of the
business. In accordance with the Palicy, 50%
of any autturn from the bonus will be deferred
into shares. No discretion has been applied 1o
the 2022 annual bonus outcome.

Full details of the 2022 annual bonus
performance outcom® are det out
on page 83

2022 LTIP granmt

In March 2022, the Comrmittee granted
awards under the Long Term Incentive Plan
to both Executive Directors in line with the
Croup’s Remuneration Policy.

2020 - 2022 LTIP outcome

Both Executive Directors were granted a
Long Term Incentive Plan Award in March
2020 that will vest at €5% of the total
maximum opportunity on 25 March 2023
and is thereafier subject 10 a further two-yzar
holding pericd.

EPS and ROGCE performance has been
strong over the performance penod and this
has resulted in a total confirmed outturn of
% of the base award,

Howvever, based on interim results as at

31 Decemnber 2022, the TSR performance-
related multiplier did not meet the threshold
performance targets for absalute TSR, despite
the very strong relative TSR performance
against the peer group during the period
This elernent of the award 15 therefore not
expected to payout {the final measurerment
of TSR will be at 24 March 2023). This
demonstrates the high level of stretch that

is built into the TSR component of the LTIP,

No discretion has been applied to the 2020
LTIF outcomea Please see the next sactions for

details of how the Committee assessed
whether windfall gains were in evidence
Futl details of the estimated 2020 LTIP
perfarrnance outcome are 58t out on
pages 92 and 93

Review of windfail gains

Given the level of market volatility at the
start of 2020, the Cormmittee cormmitted to
reviewing the vesting outcome of the 2020
LTIP to ensure that the final payout did not
nclude a windfall gain. After meaningful
deliberation, the Committee concluded that
a discretionary adjustment to the 2020
LT outturn would not be approprate.

The key factors informing the Cammittee
decision were.

- The 2020 LTIP grant share price was 6%
lower than the 2019 LTIP grant which is
below the 208 threshold identifed by
some shareholders as the point at which
ah adjustment would be appropriate,

- The overall vesting of the 2020 LTIP at 65%
of the maximum opportunity is considered
moderate in the context of the strong
performance of the business over the
performance pericd and does not result
in excessive value being delivered to
participants.

The share price performance has been strong
since the gram of the 2020 LTIP, growing at
€.39% and this dermcnstrates the strong
operational performance delivered by the
leadership team and the wider participants
inthe LTIP,

Taking these factars into consideration, the
Committee concluded that the level of
vesting and vaiue delivered under the 2020
LTIP is appropriaie, reflects the underkying
performance of the business, and value
deltvered te shareholders. Therefore, no
windfall adjustment to the final level of
vasting has been deemed appropriate

2023 Remuneration outiook

The Executive Directors' salaries were
reviewed by the Committee in February 2023
as detailed above. The fee structure for the
Chairrnan and Non-executive Directors was

2023 Remuneration Policy - Our Remuneration Structure
The diagram depicts our remuneration structure from 1January 2023 - the overall structure

remains consistent with the 2020 Policy
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P gy
Reward delivery of the Group’s strategy in a smple and rransparent way that is aligned

10 shareholder interests

+ Altract, retain and motivate senior executives with market competitive reward
- Align performance measures with shareholder returns with stretching targets ahgned to

long term value creation.

Refiect and underpin the Group’s Purpose, our Values and wider stakeholder experierce.

also reviewed in February 2023 with increases
taking effect from 1 April 2023, with further
details sat out on page 97 A summary of the
planned implementation of the Policy in 2023
s set out on page BE

The Cornmittee continues to spend
considerable ume deliberating the right
balance between policy, performance

and fairness to all stakebolkders We are
confident that the Policy and the propased

mplementation of the Policy reflects this
batance and the Commutiee therefore
recommends this report ta shareholders

If you do wish to explore any of the matters
contained in the report, L waould be happy to
discuss thern with you,

Cathy Turmer
Chairrnan of the Remuneration Cormmittee
22 February 2023
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Directors’ Remuneratian Report continued

Summary of key changes to the Group's
Remuneration Policy effective 1January 2023

The 2023 Rermuneration Policy was approved by shareholders on 13 December 2022
Full details of the 2023 Rermuneration Policy can be found at www.spectris.comfremuneration

Arrangemens
wnder 2020 Policy

Ky changes
o 2023 Pokicy

Panned 2023 implemanation
of 2023 Policy

| Long Tem incentive Plan FLTIFY

Asrangements Kry changes Panned 2023 Implementstion BaxmILM CDPOITUnitY based on 280% Na changes to Policy. 1n #ne wath Remuneration Policy.
under 2630 Policy 3 2023 Pakcy of 2023 Paticy of salary through mruttipher of Lét base
award with TSR perfarmance conditions
Executive fixed pay Performance measures and weight Quantum unchang ad with Aggjusted EDS growth, Threshold, 5% p.a.
I Sulary | #ligrd with Strategy for Profitable pRrfOIMance Madiurd STUCture Varget: 7% p.a Maximum: 0% pa.
Croath 100% Adjusted EPS growth, altered Lo refrect the Croup's i
Fraed remneration which refiects Nachange (o Pokcy. Crial Exwcutwe: £750.000 usted EPS o su:.ggn;:s“s:-mn O th Rewurn o Gross Capitel Emplayad
required skl snd expertise ta dofhr CFO: 530250 Thrashold: 6% pa. Target T% pa Threshold, 1%, Target: 165

the Croup’s stretegic and performance
objectives.

increass fof FY2003 of 9% for the Chief
ExsCutive and 5% for the CFO 0 e
with average increase for UK ermpioyaes.
Fuither details are 3ot out on page B,

[Pension

Maximusm 10% 5.

KOO% Retunn on Gross Capksl Employed:
Threshold: 2018 ROGCE «¥% Target: «1%
MaKiTLT < 3%

B0% abgolute TSR twath ralatiee TSR

Executhwe Dinectors recaive pn antwal
cash aiiowirica i Bdu Of parLCRaton in
» SPRCUIS Pansion Schema. Maximum

Al s for ExCutie Dinectors
ANK e OIS SHGREd to The
wader UK workioroe company

Chisl Exdtutive 10 5% of £alary
CFO.10.5% of salary

Threshold. 6% p.a. Target 1% p.a.
Maxirwsn: 15% pa

Base Award: foqual thirds)
- Adjusted Earnings Per Share
I"EPS57) Growth
- ROCGE - average over the three-
yaar LTIP performance peind.
- ESG - equaily split betwaen
and

ployee [Gr
Threshold: 394 Target 400,
Maaimum &.06.

Scope 1 anvd 2 reduttion {2022 basehna)
Theeshold 37.6% Targe: 31.5%,

Scope | and 2 emiagons
+eduction.

1 35.5%

porantial payraent under Solicy of contribvtion rate of 10.5%. Nirw jounars. 10.5% of ealary [280% of salary total TSR multipis unchanged.
25% of salary. [cther ]
[Bencths ] SharaNoKIING MQUYEMENt ORe-year o chsnge o Policy. CFO Crief Exacutive. 430% of salary
Car and fue! illowdaces, healthtaie, NG change 1o Pokey. Droviced i ling with the viriAble pay 16 be built up within shareholding requirernentincraased RO 430M of salary
life and disability 1$SUrence with Bermuneration Policy. T yrars of appointrent dus o change in vanable pay:
N 0tal £30.000. Pust Zassation sharcholding requiement:  No change 1o Pokcy. In ine with Remuneration Policy.
Any Executive D#L10r who keaves the
Executive variable pay Company (o retain the lowar of:
[Bonus || - Actual shareholding at the date of
Marmum cpportunity basad on salary, Increase in auarum for the CFO- Crief Exacutive 150% of salary . anﬁoﬂmalsahry
S0%paid incash, SO% defarredinshares  (Maximurn opporiunxy inciessing  irmaximum opportunityl To e retainad 1y a duparting Extcutive
s . parti
fof three years. frarm 125% [0 150% of salary), f,:g,.'fg:‘g“"q("“m"m b o8 Twe ymacE con,
Makse and Clawback Na change ta Paficy In ling with Remuneration Policy

Percentage of tomal opportunity:

Percentage of total opportunity.

In kng with the Rernunerston Policy.

Meosune waghting  Measune waghting
Adjusied Operating Profit B0%  Adjusted Operating
Agjusted Cash corwarsion 20% Mangin Crawlh 0%
Opaerational and strategit Lika-for-LA@{"L L)
measures 0% Sakrs Crowth 30%
Adpusted Cash conversion 20
Opavatioral and strategic
measures 0%
Annual bonus payaut curve: Mo change to Policy. I e wath the Remuneration Policy

Thresholct b of maxlmwrn appanunky
Target S50% of rmaximunn opporiunity
100% of maxir
pts kot clischosed
i achvanes due 1o their comemercial
sprltivity. All targats will be-disclosed
quospectively ioflowsing the end ofthe
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Clawback and malus prowisions enable
vanabhe remuneriion 16 be reciarmd
under the Towing CIrturnSEances.
matenal FrISSEaternents of SESUIS of
FCLOUNLS, GIOSS MISCONUCT OF Fransd:
waic caloulated inemer; msterial fadure
of rish roaoBgerHenl and & material
breach of our Coge of Business Ethes.
Standard clawback provisions on bonus
and LTIPs. apply within rwo years of the
end of the relevant perfarmance pericd.

{non-executive fees

Faus rafiact esgonsibilities and time
cormmitments for (he rive

The fee structure for Non-#xecutive
Dilectorns is aviewed annualy.

The foe structure was rviswed in
Fabruary 2023 againet FTSE S0-150

approved 1o taka effect Trom s Al
20623 10 maintain fees ot dase o
median level.

Chaiiman £250,000
NED basic fee ES3.000
Senior Independent Director E13.500
= haitman fee E15,000
{Audit and Aisk and

Rerauneraton]

wanfooee

Engagerment Cuecton £12000
Travel supplemaent

{oversaas NEDs} E15.000
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Directors' Remuneration Report continued
2022 Remuneration at a Glance
Business performance Key ﬂ-ﬂstki: highfights of 1t Total remuneration
- . - Strong fike-for-like Sales growth of 14
Strong financiat performance, with great Ny A S
mormentum in the business and an order book 36%  * Adivsted gperatmg rmargin increased 1016.8%
higher than 202, previding confidence of making Strong order book, uptBG% ye;;tg\ year
further progress in 2023 towards our medium term I‘r‘;c';t;-:l;\fgs::::slmen tnour programimes
rforrance cbjectives, cormpounding growth N § e il
f:"OUQh the cycq}e, E*Pa"din‘_iiprﬂi.\arginsgagd making 213;&0 of Cl)umeg? £complef"ed msrita.uly fgr £418 ':‘mlhon,
A " . = . mullion of £300 million re buybac
Spectiis a leading sustainabie business. programme cornpleted.
Dwvidend per share ncraase of 5.096, 33 years of
consistent dividend growth
Andrew Heath Derek Harding
3 and benefils 2% 1 Salary and benelis 2200
2 Retwement benefits A1% 2 Retement benefits 2%
2022 adjusted cash conversion {bonus outcome) 2022 dividend per share 3 Annual bonut 249% 3 Anrwsl bonus NIn
4 Long Term incentives 498% 4 Long Term Incentives 53.6%
&)
79% 75.4p
Performance outcemes Outcomes scenarios
Andrew Heath Derek Harding
2022 Annual Bonus Plan 2020 Long Term incentive Ptan ('LTIPY) £000 £000
Performatics diTiansions Parformnca Conditions Qutcome
% weighting) Ourcome % weeig hing of max award) % of maxmu mwatd &757 3349
Adjrsted oparating profit (60M) S32/60  EPS[(357W) 293% 3,795 2462
Adjusted cash conversion [20%} BA20  ROGCE [35.7%) 357% 3281 - 23852
Strategic and cparational {709 ~ TSR Muitiplier (28 69%] O.0% (estimated)
Andrew Heath 15.4/20 March 2023 finat 2181 1519
Devrek Harding 70/20 pasition confirmed W
Total Total €5.0% ser |z E |25 ] bt w E =
Andrew Heath 784100 E H ﬁ ﬁ 597
Derek Harding 790100 E n E w ﬁ
Lo ]
Estimated y—— i VDt Mt Maswoen At
Annual Bomi Plan outcofie LTIP Outoom vesting valus * pdand with 50% sharg price growth
Ardrew Heath £807520 Andraw Heath £1819.270 Key
Derak Harding E498.453  Derek Harding £1,260,670 O Tots foed pay

Each coloured bar shows the percentage of the total comprsed by each of the parts

Spectris ple Annual Report and Accounts 2022
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Directors’ Remuneration Report continued

Remuneration for FY2022

This section of the Report sets cut the dezails of the implermentation of the 2020 Rermuneration
Policy during the 2022 financial year. Details of how the Remuneration Committee intends to
implement the 2023 Rermuneration Policy during 2023 are summarised on page B6. This part
of the Report together with the Remuneration Committee Chairman's Statemnent, Overview
of the 2023 Remuneration Po¥icy and its implementation, and the information on the
frernuneration Committee form the Annual Report on Remuneration which is subject to an
advisory shareholder vote at the 2022 Annual General Meeting and contains both unaudited
and audited infermation. The audited sections of this Report are clearly identified.

Executive Directors’ remuneration

Notes to the single total figure of remuneration table

A, Salary (audited)

Andrew Heath received a 9.1% and Derek Harding a 3.0% salary increase with effect from

1 April 2022 The average salary review increase for empioyees of Spectris plc in 2022 was 3.5%.

B. Taxable benefits (audited)
Taxable benel its include allowances paid in lieu of company cars and private fuel, medical
expenses insurance {including family cover} and life and disability cover.

Pretails of the taxable benefits paid in 2022 are set out in the table below:

Single total figure of remuneration (audited) MacHel
The single total figue of remuneration of each Executive Director who served during the yearis C;;;;'f:s' heaithcare Total
as follows: Exacutive Dirsctor 3 3 £
C. FiwedRay . Andrew Hasth 15365 13n 16,476
A e and D. Al variable Derek Harding 15365 13N 16476
Baso Toxable relstad Denefis  Annual E. employee
£000 saliry benelis berwfits isvb-total)  Bones'  LTIP? shareplans. sutretoh Tl | €. Retirement benefits (audited)

Andrew Hesth 2022 673 16 1as 824 208 1619 - 2,427 335
2021 625 7 125 77 925 38 = 1243 2010
Derek Harding 2022 501 1% 75 552 498 1261 - 1759 235
2021 486 7 K] 576 598 248 -~ 846 1422

Inline with 2020 Remuneration Policy, 50% of the borus palf to Executhve Directors is defesrad in shares for three
years. These deferred share awards remain subject to continued employrnent conditians and malusilawback
provision aflthaugh no further performance conditions are attached to thern. Full detatls of the norninat cost
share options granted under the Deferred Bonus Plan on T7 March 2022 can be found on page 93 which satisfles.
the deferred elernent of the E) ve Directars' 2021 b i 3

have been deterrnined by year is shown: below, Further decails of the vafues

2.4 T how the LTIP
for 2021 and 2022 can be found on pages 91and 93,
- The 2022 figures the 2020 LTIP & ich are due to vest on 25 March 2023 and are based on

estimated vesting [evals a5 8t 31 December 2022, The value attributed to share price appraciation in respect of
. the 2020 oward {(based on the three-menth average share price at 31 December 2622 of 3,048.43 pence per
share] was £430.697 and £335,524 for Andrew Heath and Derek Hazding respectively. This squates 10 27% of
the total eward vested for both Executive Directors.
. Tre 202} figures have been restated to refiect the actual vesting outcormes for Andrew Heath's and Derek
Harding's 2018 PSP award Oue to & slight fall 1 the share price over the three year performance period, thene
was no shara price 3ppiacilation for The 2013 PSP award.

Spectris ple annval Report and Accounts 2022

Executive Directors are entitled ¢ a defined contribution pension contnbution, Andrew Heath
and Derek Harding received 20% and 15% of base salary respectively. However, as stated in the
2023 Remuneration Policy, with effect from 1January 2023, this has now been reduced to 10.5%
of base salary to 2lign with the terms applicable to the majority of the UK wider workforce

Due to the pension lifetirne allowance and the rmaximurm annual pension contribution
allewance, the Executive Directors are entitled, at their option, to @ taxable salary supplement in
lieu of some or all of such pension contributions Both Executive Directors have chaosen this
option and each receives a cash payment in lieu of participation in a Spectris pension scheme.

No Executive Director parucipated in a defined benefit pension plan during the year.



Directors' Remuneration Report continued
Remuneration for FY2022 continued

D. 2022 Annual bonus cutcome (audited)

The maximurm bonys opportunity for Andrew Heath, Chief Executive, retnains unchanged

at 150% of base salary (3C% operating profit, 30% cash conwversion and 30% aparational ang
strategic objectives). The maximum bonus apportunity for Derek Harding, Chief Financial
Officer, currently remains unchanged at 125% of base salary [75% operating profit, 25% cash
conversion and 25% operaticnal and strategic objectives) but this willincrease to 150% of base
salary from 2023 onwards. The on-target bonus for each Executive Director is 50% of the
rnaxirmum bonus cpportunity. The table below sets outs the annual bonus earned by the
Executive Directors in respect of the 2022 financial year including the financial trigger points
used in determining the level of bonus payable.

Bonus
performance Actual Group
canditions performanc.
Maximum 4 of assessment of Parcariage
bonus maximwm Trvesnold  On-target  Mawmum personal of
opbartunity Dbonus mof % of Mol Objective Payout' maximum
Mofsalaryj  opporturetyl  satary) saiary} salary]  performarce £ bonus
andrew 150% Adgj % 45% 0% 7eM%  S47Ee8 53.2%
Heath Operating
(Salary- Profit
£687.000} (60%)
Ad). Cath 0% 5% 30% B2% 30708 B.8%
Conversion
20%)
Strategic 0% 15% 30% 246% 169,002 16.4%
Objectives
120%)
Totsl 0% T5% 150% W7.5% BO7.528 TBA%
Derek 125% Ad). e ¥75% T5% 664% 335576 53.2%
Harding Operating
{salary - Profit {60%)
£505.000)
Adlj_Cash 0% 12.5% 25% n.os% 55564 88%
Corversion
20%)
Strategic % 12.5% 25% 3N 107313 17.0%
Qbjectives
20%)
Total o% 52.5% 125% 58.7% 498453 TO%

1 50% of the Executive Directars 2022 Bonus wik be deferred into sheres for three years in Ime with the 2020
Rermunerauon Policy.

STRATEGIC REPORT
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Bonus performance measures
The performance against the 2022 bonus financial metrics was a5 follows:
Threshold Targer Mauimum
Bonus targers® (0% of rmax) {50% of maxi N00% of max) Actual
Operating profit £1826m £202 6m £129m £206m
Cash conversion TR 80% S0% 7B8%

1 2022 bonus targets and actual results are prepaned and calculated On standard FX rates $0 thal the Donus outturn
was Nt impacted (POsfuvely O negatielyl by exchange rate movements duning the bonus year

The Cornrnittee has not exercised any discretion in relanon {o the putcome of bonus awards to
the Executive Directors

V¥hen reviewing performance against the financial metrics, the Committee considers whether
any items should be excluded because it gives a distorted view of performance,

For 2022, the targets reflect the acquisitions of Creoptix and MB connect pius disposal of
Omega in the penod 10 ensure a fair like-for-like comparison with the actual result

As Dytran Instrurments Inc was acguired in September 2022, the Group's actual operating
profit result were adjusted downwards by £1.) million which recognises that the bonus targets
set at the beginning of the year did not account for any profit from this business

Throughout 2022, the Group faced unprecedented supply chain challenges and, in order ta
support customer demand and production schedules, a decision was taken to forward
purchase key corngonents and inventary While this policy has been successful it supparting
our customers, it has resulted in a lower cash conversion result than would have otherwise
beenthe case.

Actual cash conversion exciudes a $16.4 mikion delta cash outflow in relation to exceptional
capital experdiiture for the PMS manufacturing facdity in the United States. The onginal target

had assumed a two-phase expense, whereas a greater expense was incurred in 2022 due o the
change in purchase opportunity

The Committee approved the above partial payout for both the adjusted Operating Profit and
Cash Conversicn matrics.

Spectris plc Annual Report and Actounts 2022 as
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Dirertors' Remuneration Report continued
Rernuneration for FY2022 continued
The 2022 operatianal and strategic objectives for the current Executive Directors, which % of salary % of borws
were set at the beginning of the year and account for 20% of the maximum bonus opportunity, Derth Harding target Parformance BEMMay awardad
cover a range of the Compary’s argeted strategic priosities. Each priority is assigned an Fagilitate a 7% Achieved and build a new reporting model far the “%
individual weighting and performance against each of the defined targets was by the Group Deployment delayed until early 2023.
Remuneration Committee with input from the Chairman. The objectives for both Executive understanding - . "
- . . . trwest o
Directors and performance against them are summarised in the table below, of the Group's on tar;::;;:;i‘:;" ,:.’:e'tp wranstormation pst fied
Asoutlined in {ast year’s Remuneration report, and in line with the treatment of the wider 9 tlo:r!:::;\tg
employee papulation, the Committee reviewed the Executive Directors’ performance against hase. To ensure
the Growp's Values as part of the evaluation of the outcorme of performance under the strategic 2 chaar and
and operational objectives, considering not only what was achieved, but how it was achieved sustainable path
% of salai % Hon wi
¥ s
Andrew Heath target Performance summary awarded :’“P:T!;:’;B
- Growthe a% Successful refresh of the Group's Strategy with the launch 8% - ;
business of the Group's Stiategy for Sustainable Growth. A strong Owerm hy % Succ!ssfully led the ERP trz:sfofmillo.n project with e
ernphasis on bllildinq out the G")UD'S Purpose, with a broad :ﬂgr\lhcant ) Ippmpna!.e glnvernam:a and communication
focus on sustainability, Dur key growth markets and the investment in structure in place.
INvEStTEs sequired to build a world-class business. our IT capabdlity Group consolidation system 1o be deployed in 2023.
Communicated compelling strategy at Capital Marksts Day
with strong positive feedback from sharehoiders. Strengthen Risk 5% Delivered the continued improvernent ofthe Group's 9%
+ Custormer 4% On-time delivery improvernents budgeted for in 2022 were 2% Management & contrals environment, including the further
not achi due to supply constraints, Control development of the Group’s risk managarment
structure and internal controls processes.
«  Portfolio 5% Successfully executed the divestrment of Omega % Strengthen 5% Delivered a strong Capi
. ; . pital Markets Day and 5%
strategy E"g,'"°°""9; Led 3 compelling bid for Oxford Instruments nverstor supported the de\gfdopmem aofa cleaar);'inanclal
which was hindered by external events, frelations and strategy and performance targets to underpin
Operating 9% Achieved rolbust operating leverage, but below target. 4% the leactership the strategy.
leverage Oeveloped the Group's arganisational drsign to SUpPort the of Audic Effectively managed the ocutsourcing of the Group's
Group's strategic ambitions. Internal Audit Funclion to PwC,
Employes 4% Led 8 significant impraverment in the Croup's CrandMean 4% :,'a:f sgnﬂl::nt o Achieved a ”gr'cf";a’;';‘mf:m :r engogement “%
Engagerment employee engagement scote in 2022 from 3.7210 3.66. onem; scores across the gla inance function.
and leadership Developed ard deplqyed a robust roadma_p 10 kuild the engagement zm;?nmﬁ:tgm':::;&ahngi:’cm:bn
Group's approach to inchlusion end belonging. scores in the and belonging. including leading the launch of the
Strengthened business leadership in Red Lion anad Flnln_ce inclusion roadmap at the Group's leadership
Servomex and made good pregress in building succession funetion corference.
pipeline. Total 25% n%
ESC <% Delivered a 21.3% reduction in in-year Scope1and 2 4%
emissions and devaloped the Group's Net Zero Roadmap
moving from estimated to actual data at Red Lion, PMS
and Sarvornax
Total 0% 25%

Spectris ple Annual Report and Accounts 2022




Directors' Remuneration Report continued

Remuneration for FY2022 continued

E. Long Term Incentive Plan (LTIPY)/
Performance Share Plan (' PSP} (audited)
PSP awards made under the Spectsis
Performance Share Plan { PSP 10 the
Executive Directors were structured so that
one-third of the award was subject to a
Group EPS target, one-third was subject to

a TSR target and one-third was subject to an
Econornic Profit (EP') target. Each condition
operated over a fixed three-year period
(being the three financial years commencing
with the financial year in which an award
was made in respect of the Croup EPS and
EP measures; and three years from the date
of grant in respect of the TSR measure)

with no opportunity for re-testing The

TSR performance condition is measured
independently by Aan Hewitt (Aon’ A
holding period of two years applies to ali
awards following vesting.

F: All-employee share plans (audited)
There were no payments during the year
o Executive Directors under the Spectris
all-ermployes share plans.

Payments for loss of office (audited}

There were no payments for [oss of office
in 2022,

Payments to past Directors (audited)
There were No payments te past Directors
in 2022,

PSP awards vestad in March 2022 (audited}

STRATECIC REPGRT

GOVERNANCE

FINANCIAL STATEMENTS

The 2019 PSP awards granted to Andrew Heath and Derek Harding matured in March 2022 25.4% of the total award vested on 7 March 2022 |
see table below} and is now subsect to the additianal two-year holding period. The balance of the award lapsed.

Performance Thrashaold Mazum Pen ge of (ot
condition Weighting {20% vesting] {W00% vesting) Actual performance condition vested wward vested
Group EPS One-third CPI+ 5% Cc.pa. CPL+ 1% c.pp. or above CPI-1.7%cp.a. 0.0% 0.0%
Actual - 48.8%F
Medlan -15 5%
TSR One-third Medan Upper guintile or above uQ-7.3% 76.2% 25.4%
EP One-third £139.8m £226.3m or above £765m 0.0% 0.0%
Total 28.4%

1. vesung belween threshold and maxirmum performance js on strasght-line bass_

2. TSR cutcome based on the final TSR performance results on 7 Manch 2022

The 2027 single total figure of remuneration for Andrew Heath and Derek Harding have been restated as shown below to reflect the final vesting

outcame.
Total Aumber Share price:
of shares Jublect Facs valus vasting Reinvested Total Share price or appreciation as.
o PSP opeion st e porcantageot  Vwsted Dividend  Vested vesting date i a%ofthe tatal
Executive Direcror date of grant of grant' total avward award Shares Avvard {7 March 2022) value vested sward value
Andrew Heath 457 £1.220,000 254% RE08 B58 12,466 2,557p £318.175 {4)9%
Derek Harding 35,593 £049.977 25.4% 9,039 68 9,707 2.557p £267,756 {696

1 Theface value i biased in the average of Ihe cising share price over the five days immedhately prior te the date of grant of 2663 pence
2. The share price on the vesting date {2,557 pence)} was lower than the share price as at the date of grant {2,669 pance). If the share price had rermain at the share price as at the
date of grant the vesting value would have been £13 962 and £10.872 higher respectively for Andréw Heath and Derek Harding.

Spectris pkc Annual Repart and Accounts 2022
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Directors’ Remuneration Report continued

Remuneration for FY2022 continued

LTIP awards vesting in March 2023 {audited}

Both Andrew Heath and Derek Harding were granted LTIP awards in 2022, which will mature
in March 2023. The LTIP base award are subject to EP$ and Return on Gross Capital Employed
{'ROGCE} performance conditions. A multiplier {up to a maximurm of 1.4 times} will apply 1o
the base award vesting level but only on achieving stretching absolute and relative Total
Shareholder Return { TSR targets.

The Committee has given appropriate consideration ta the possibility of a wingfall gain in
respect of the 2020 LTIF, which was granted when the share price was subject 1o significant
market volatility at the start of the Covid-19 pandemic. After meaningful deliberation, the
Committee concluded that a discretionary adjustment to the 2020 LTIP outturn would not
be appropriate. The key factors infarming the Committee were:

The 2020 LTIP grant share price was 16% lower than the 2079 LTIP grant which is below the
20% threshold identified by some shareholders as the point at which an adjustment would
be appropriate.

+ The overall vesting af the 2020 LTIP at 65% of the maxirnum opportunity is consicered
maoderaste in the context of the strong performance of the business over the performance
pericd and does rot result in excessive value being delivered to participants.

The share price performance has been strong since the grant of the 2020 LTIR, growing at
¢.39% and this demonstrates the strong operational perfosmance delivered by the leadership
team and the wider participants in the LTIR.

The Committee has therefore determined that the vesting of the 2020 LTIP award did not
inctude a windfall gain that resulted in excess value being delivered to the Executive Directors.

$pectrls plc Annual Report and Accounts 2022

The final vesting position of the £PS and ROCCE conditions as well as the best estimate of the
wvesting position for the TSR Multiplier {based on Aon's interim report as at 31 Decernber 2022)

are provided below

AcTualf
Actual’ wstimated
Aveard mtimated  percantage of
Pe vl percentage toLal vested
condition % of selity] Threshokt MAximum Actusl vesting ol
EFS WO% 4% p.a. 10% pa. B.64% pat 81.9% 29.3%
ROGCE OO0 B7% 15.7% 16.0%7 00 0% 357%
2019 ROGCE 1% {2019 ROGCE+3%}
TSR atsk  Mudtiplier | Absolute TSR felative Estimated 00% O.0%
(Up ko)X T
oieier SR Cateway TSR [1.0X multipier)
10X | 8% p.a.orless Median or  Absolute:
10%12x | e%-10%pa. abave  &5%pa.
12X 10% pa. Relative:
12X to 14X [ 10%—1S%pa. Upper Quartie Above
or abave Upper
Quartile"
14X 15% p.a.
Toral 280% total vesting 65.0%

1. The EPS oulcome figure has been cakculated on the following basis:

- tn oeder 1 account for material business divestments which octurred with more than 0ne year remairing of the
performance perod of the 2020 LTIP (namely the BTG, EMS, Millbrook, BK Vibro, ESG and NDCT disposals), the

base performance congelion and cultomiat Mve Deen adjusted to remove the impact of the disposed entities.

in order ta account for matenal busmess drvestments which occurred with less than one year remaining

of the perlormance period of the 2020 LTHR (nemely the Omega disposal], ~c changes have been made
10 the base cilculation, but the finat outturn has been adjusted to refiect a full year's cantribution from the

dhvested business,
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Directors' Remuneration Report continued
Rermuneration for FY202Z continued

This spproach was agreed by the Commitier in Decamber 2015, and has bean apphed comrasently o date A full
reconciiation of this outcome from the Adjusted EPS figure (as sﬂ aut N the Appendix to the Consolidated Financial
Staterments on page 165) is pravided below:

Asat Asat
31 Decerber 201 31 December 2022
Penos rance
Adjusted EPS freported) 168.0p 159.9p
AdjutuTrents relating 1o disposals
(BTG, EMS, Miltiraok, BK Vibro, ESG and NOCT] 277p1
Adjustremnts relating 1o disposal of Omega 20.0p
Adiusted EPS i W0 3p 179.9p
Compound annual growth in EPS B.54%
2. The ROGCE outdoma figure has been cxfculated on the v basis. adding on wefjusted i

profit the discontimueed operating fprofit for Omega. This is because the apital #mnployed for Orvega s included
in trve 2021 gross capital empioyed and is not inckuded in the 2022 closing belance gross capsal employed due o
the Qisposal Asa resulT i Jvwerage gross Capita employed 15 skewed due to Omega To ensure an equitsble
catculation the 2027 discontinued profit garned has been added back 10 The return when calculating ROGCE
Tris approach was agresd by the Committee in Dacermber 2021, 3nd Is & CONsistEN 3pproach to prios years and
paior di Afall ion of thir from the Adi ROGCE figure |as set out in the Appendix
o the Consalidated Financial Staterments on pages 165 and 16E) is. provided below.

31 Decombar 2022

£m

Averagm gross capital smployed (reported) 1,473.4
Adjusted operating profit (reported) 224
Digcontinued operating prodit for Omega reportedy w.0
fa Q profit Ornags HY 236.4

RGGCE 16.0%

3 TSR pertormance, both absolute snd relaiive o the FTSE 250 {exciuding imestrant trysts), has bean esumated
based ontha posmon as at 3) December 2022

The vesting estimates as at Jt December 2022 are detailed in the tabile below:

Maprmam Estimited  Yebr-end Estirmuad
vesting  valeof  Estimated Extimated Eftenateqd votal Thidd~ shard price
oppotunty IOUIT) VHSGNGD R Of NuMMbét Of reitvidted nuDer of Momh e iatiar
Executhe  under LTIP AT g shards  Oivicerd shames avieage vesting atol
Dwrpetor PO ghistes?  wisling gharl price value vested value
Andrew
Heachn 76,276 _£1707972 65 D% 49,555 3627 53182 3,04943p 1E19270 27%
Genek
Harding 55305 £1325973 £5.0% 38587 2824 L4 3.049.430 1260870 2%

1. The Maxirnum vesting oppoctunity under tha LYIR Award squals the Base Award times 814 TSR Multipher.

2. The face velue is based on the average closing share price over the five days immediately prior (o the date of grant
{25 March 2020) of 22352 pence

3. The estimaced chvidend shanes ane based on gividend's paidowver tw (hvee-year parfoumance pariod Owidend
shares will accrue from date of gram to the end of the holding perod (fifth year annversary fiom date of grant)
which i the first opportunity the sward can be exercived.

4. The estimated value attributed to sharé price i basd o the th nih average share price al
31 December 2022 of 3,049.43 pence per share, was £430.897 and £335.524 for Andrew Heath 3nd Derek Harding
respactively. These values are only estimates. howevar, a5 stated above, the Committes hive deterrined that no
dEcretionary agjusTmant will ba rmade to the final LTIP vesung bostuon

Vested awards are satisfied in shares (hormally treasury shares) with sufficient shares being
sold to meet incorme tax and national insurance contributions due on exercise, at the Director's
discretion, and the net balance of shares transfetred 10 the ingividual Awards lapse if they do
not vest on the third anniversary of their award.

Deferred Bonus Plan (‘'DBP') awards granted during 2022 (audited)

5086 of each Executive Director's pre-tax annual bonus is compulsorily deferred under the
1ermns of the DBPR in the form of 2 nominal cost share oplion grant. The DBP share options
rermain subject to continued employment conditions as well as malus and clawback provisions
aithough no further performance conditions appiy.

The DBP share options granted 1o the Executive Directors on 17 March 2022, based on their 202)

Bonus entitliement and calculated according to the average of the closing share price over the
five days immediately priar to the date of grant, are summarsed in the table below:

Nurmber of thates Lncer Face vakie of DBP shan
Direcior or o8P option at date of grant!
Andrew Heath sp T.407 £462678
Derek Harding 5p 249 £298.898

| Facevalue of GBP share option based on the gverage of the ciosing share price over five days immediately prior
tadate of grank - £26.58

Spectris ple Annual Repart and AcCounts 2022
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Directors’ Remuneration Report continued

Remunesation for Fv2022 continued

LTIP awards granted during 2022 (audited}
The 2022 LTIP awards to Andrew Heath and Derek Harding were granted on 17 March 2022 and
are subject to the performance conditions detailked belaw.

Marirurn TSR Multiplier D4X mamm Maxirnien Dpportunity Foce vabe of Maxkrurn
TSR additional share opportuntty Bats sward « wward at date of grant
Multiplisr (shares) TSR Multipher (shares) ©
18,946 66,313 £1762,600
14X [BO% of salary) [280% of salary}
base award 14,753 51637 €137250
[80% of salary) (2B80% of salary)
2022 LTIP TSR Multiplier performance conditions
Absolne TSR Relatie TSR gateway —3sEessed agunst FTSE Performance
TSR Muttiphier Growth Targats 250 index {exchading Investment Lrusts) Period
10X 8% p.5. o less
Between Bevwveen Median
10Xandl2X 8% and 10% p.s. or above
12X W p.a. 17 March 2022
Between Betweean } o
12 Xand14X 10% and 15% p.a. Upper guartile 17 March 2025
or above
14X 15% p.a. or more

Numbrer of shaces under Face value of Base
Exprcie Baze mvaed s st date of grant'
Dirgetor price ™ of salary] 1E}
Andrew Heath 50 47.367 £1,259.015
{200% of salary}
Oerek Harding 5p 36884 £980,377
{200% of salary)
2072 LYIP base award performance conditions
Performance
Cordition® % of Base awand that vests Performance Metric: Paripg
% Less than 4%
Adjusted 0% 4%
EpS G 0% 1o 50% Batwean b mi:
S0% of base
(awardl [straight-line pra-rata basis} 4% and 0% 21 Dec 2024
S0% 10% or more
on Gross 0%  Less than 1% above 2021 ROGCE
Capital % % above 2021 ROCCE 1Jan 2022
{RCCCE) 10% to 50% {straight-line Between 1% and 3% above 202 to
{50% of base pro-rata basis) ROGCE 31 Dec 2024
award) SO0% 3% or more sbove 2021 ROGCE

1. Face value of base award calculated using the sverage of Lhe closing share price over fve days immediately prior
tothe date of grant - £26.58

2. Aholding period of two yeacs applies to all awards following vesting,

The above table details LTIP nominal-cest share options granted o Executive Directors, in ine

with the 2020 Remuneration Policy, during 2022. The base leve! of award is 200% of base safary,

catculated according to the average of the closing share price over the five days immediately

prior ta the date of grant. A multiplier {up toa maximum of 1.4 times) will apply to the base

award vesting kevel but only on achieving stretching abselute and relative Total Shareholder

Return { TSR’} targets.

The EPS figure 1s obtained from the audited Financial Statements and the calculation of
achievernent against the growth condition is presented to and approved by the Committee,
ROGCE is obtained from the audited Financial Staterments and is 3 cormnprehensive measure of
the effectiveness of all capital deployed by the Group and supports the Group's key strategic
ntention to improve its overall return on ¢apital invested in the medium term. The Committee
‘will nonitor outcormes for the EPS and ROGCE measures to ensure that they achieve the
original ohjectives and may adjust the vesting accordingtly. Any exercise of discretion will be
justified in the next Directors’ Remuneration Report.

Spectris pte Annual Report and Accounts 2022

The Multiplier condition requires the achieverent of both relative and absolute TSR metrics which
means that any additional pay-out from the Multiplier would only occur when shareholders benefit
from a matenal increase in share value which outperformns the FTSE 250 comparator group.

Threshold and Maximum Vesting (as a % of the 2022 LTiP base award)

Performance EPS ROGCE Base award TSR Multiplier Overall Vesting (a3
Vesting ] Vesting factor % of Case award)

Thrashold 0% * 0% = 20% x ¢ ¥ 2%
Maxirmum 50% + 50% = 100% X 14 = 140%
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Directors' Remuneration Report continued

Rermuneration for FY2022 continued

Total shareholder return performance
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This graph shows the value, by 31 Decernber 2022, of £100 invested in Spectris on 3) Decermber 201, compared with the value of £100 invested in the FTSE 250

(excluding imvestment rusts) Index on the same date. This index has been chosen because it is 2 widely-recognised performance benchmark for large UK -
companies and Spectris IS a constituent of the FTSE 250, The other paints plotted are the values at intervening financial year ends.

Historical Chief Executive rernuneration

The table below shows the total remuneration figure for the Chief Executive for the current year and over the previous nine years The total remuneration figure
includes the annuat bonus and LTIP awards that vested based on performance in those years The annual bonus and LTIP percentages show the pay-out for each
year as a percentage of the patential maximum,

3 014 2015 20% 207 2018 208 2015 2020 a7 2022

John John John John John John Andrew Andrew Ancrew Andrww  Andew

OHiggine __ CHipyhs  O'Wigglne  OrHiggis  O'Higgins  O'Higgin Heath Heath Heath Heath Haath

Single total figure of remuneration (€000} 2172 1122 729 1388 1,61 2,253 124 163 1,604 2018 3,25
Annvual bonus (% of maximunm) 20% 18% %' 0% BO% 549 0% 45% 40% 8% T8%
PSP vesting {% of maximum) 100% 28% 0% a% 0% 8% NA NIA 3% 5%} 5%+

1. Bonusentitierment waived.

2 Pro-rated figures based on lime servad as Chisf Executiee during 2018 {nine months for John O'Higgins and three manths for Andrew Heath),
3 Restated figure 1o reflect actual vesting of 2018 PSP award :

4 Based on estimated vesting for 2020 LTIP award

Spactris plc Annual Report and Accounts 2022
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Directors' Remuneration Report continued

Remuneratian for FY2022 continued

Percentage change in remuneration of the Directors

The table below shows the percentage change in the salary/fees, and benefits of each
Executive Director, the Chairman and the Non-executive Direciors compared with the
change inthe Group's UK-based ermployees between the year ended 31 December 2021
and 31 December 2022, The Group-wide 2022 annual bonus payments will be confirmed

CECQ pay ratios

The table betow sets out the 20319, 2020, 2021 and 2022 pay ratics of the Chief Executive's total
remuneration 1o the 25th, median [SOth), and 75th percentile full-time equivalent {FTE)
remuneration of Group UK employges,

n March 2023 and therefore estimated figures for UK-based employees have been used in . 25th percentiie pay tatia  SOth percentie pay (8to  75th percentils pay ratio
the comparison. The Committee has selected this comparator group on the basis that the Fir Methad Dower quartile} {madisn) lupper quartile)
Executive Directors are UK-based so it provides a local market reference to a sufficiently large 31 Decemnber 2019 COption A 401 301 21
coMmparator groue on a similar Incentive structurg to the Executive Directors. This reduces any 31 Decernber 2020 Option A e 361 251
distortion arising from currency and cost of living differences in other geographies in which 3 Docernber 2027 7 . .
Spectris operates cermnber Option A B4 451 a2
I December022  Option A 261 702 41
% change 20212022 % changs 2020-202} 1 figures to reflect actual vesting of 2019 PSP award
Aneual Annal . N § )
Di Salary fFess’ Benefits m:; Salary Feus Benelits bo“:s Fusther details on the 2022 total pay figures used for each quartile employee are set out in the
Andrew Heath 1% 3.6%) 27 3% (0.5%) wzew | ‘ebleand notes below.
- 25th 50th Ssth
Derek Harding 3.0% {3.6%) 16.7%) 3.2% 0.5%) 151.8% NG of UK enet pen b4 e
Chairman and Financialyes: employees Remunecaston Executive {lower quartibe) irmeedian) (upper auartile}
Non-executive 3 Decernber £30,000 £60,800 £55378
Directors 2021 133  Basesalary E672630 FTEbasesalary FTEbasesalary FTE basesalary
Mark Wikamson 3.0% na n/s 5.5% nfa nfa eam
- Total £3,250,430 N2 E46440 £66,208
Ravi Gopinatt 24% n/s n/a n/a nfa nA rermuneration STFR total FTE total FTE total FTE
Alison Henwaod 3.0% nia n/a n/a nfa n/a - orats of the Chet Executive and UK amel — ee of base sala e
COM £ RBCUTIVE [ oyees gure carmprt o salary, 1axal
Uit Quetirriann 2.4% na n/a 4 3% nia na berefits, penson-rekated benefits, anmual bonus and P5Ps, where applicable,
Bill Seeger 1.8% nfa n/a 7.8% na nfa 2. The sl i for LIK gk i flated on the same basis 85 the single wotal figure of
remunerston for Executive Directors The only exception to this is 1he personal elernent of the annual bonus for
Cathy Turner 24% na n/s 10.6% na L] UK employees which is not known as at the date of report, This has been estimated #s the same performance
Kjersti Wiklund 2.5% nia n/a e nfa va level as the Chisf Executive. Civen the complexity of the calcutations, such estimated vaiues will not be restated
i ive's STFR A
5 ris UK- next year 1o reflect the sctual outcomes, however they will be for the Chief Executive’s & calculations.
5 £.2% 20.5% {439 TO% 0.1% 120.3% | The Chief Executive’s total remuneration as cakculated for his single total figure of remuneration

1. The change in the Executive Direciors' salangs plus the Chairman and Non-executive Directors’ fees reflect the
incTeases disclosed in 2021 Remuneralion Report Thie Chisf Executive's 9% pay increase was the first partof a
twosyran structured increase o bring his salary o the median position for the FTSE 50- 150 peer group. This first
part was approved by shareholders as part of the implermentation vote on the 2022 Rermnuneration Report.

2 The 20 5% increase in the employees’ benefits reflects approved changes to the benefit package inciuding a
new (ravel aliowance for g significant proportion of these employees. The Executive Directors do not receive
these benafits.

3 The financial metrics were paruakly met for the 2022 bonus, whereas they were hully rmet for the 2021 comparative.

The grester percentage change in Andrew Heath's and Derek Harding's borus compared Lo the average Spectris
UK-Dased employee refleces that a greater portion of the employees’ 2022 bonus will pay out n March 2023 than
It does for the Executive Directors.
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{'STFR' as reported in the table on page 88 The remuneration of the fower, median and upper
quartile emnployees is calculated on full-time equivalent ('FTE'} data for the full year, run on

30 Movemnber, with esumated figures for the annual bonws and LTIP vesling Option A
methodology was chosen as it is congidered to be the most statistically accurate way to identify
the best equivalents of the 25th, median and 75th percentile figures used to calcutate the pay
ratios each year, and it is aligned with best practice and investor expectations. The Committee
is satisfied that the individuals identified within each relevant percentile appropriately reflect
the emplayee pay profiles at those quartiles, and that the overall picture presented by the
ratios is consistent with our pay, reward and progression policies for UK ernployees. Roles

are regularly benchmarked against PricewaterhouseCoopers’ benchmarking report of

FYSE 50-150 companies.



Directors' Remuneration Report continued
Rernuneration far FY2022 continued

The increase in the pay ratio this year is predominantly the resul of the Chief Executive’s LTIP
value which 1s 409% higher than in 2021 LTIR. Conseguently there has been a 61.7% increase in
the Chiet Executive's 2022 STFR On last yeat. The equivalent percentage increase for the lower
quartile, median and upper quartile of the Group UK employees’ SFTR campared to 2021is 81%,
41% and 4.7% respectively.

Haowever excluding LTIP value. the Chief Executive’s 2022 remuneration (excluding LTIP values)
is 3.6% lower than it was in 2021 (the equivalent peicentage change figure for the lower quartile,
median and upper guartile of Group UK employees is an increase of 819%, 37% and 4.9%. This
highlights the greater volatility in the Chief Executive’s STFR which has a greater emphasis on
variable reruneration to ensure his pay reflects the Group's performance and is better aigned
with sharehofder interests

The reward policies and practices far our empiloyeas broadty follow those set for the Executive
Directors, including the Graup Chief Executive. The Committee has responsibility for setting and
rmiaking any changes in rermuneration for the senior Managerent. This includes the reviewing of
policies and practices for our workforce and consideration of shareholders and other stakeholder
views as part of designing the Rermuneration Pelicy and its operation for the Executive Directors
On this basis, the Committee is satisfied that the median pay ratio is consistent with the pay.
reward and progression policies across all of the Company’s employees.

Relative importance of spend on pay

The table below shows the relatvve expenditure of the Group on the pay of its employees in
comparison to adjusted profit before tax and distributions to shareholders by way of dvidends
payments between the years ended 31 Decernber 2021 and 31 Decernber 2022 Total employee
pay is the total pay cost for all Group empkytes Adjusted profit before tax © used as this is a key
finarcial metric which the Board considers when assessing the Group's financial performance.

022 o0

£m £m _ Wchange
Total ermployees pay' 514.0 %840 6.2%
Oividends paid during the year® 78.6 Mo {0.5%)
share buyback "o 2013 5%}
Adjusted profit before tax' 097 1847 Bg%

Both the 2021 toté empiyees pay and the 2021 adjusted profis before tax have been restated following the
announcement snd completion of Omega disposal duning 2022 in line with the Bporting requirsments under
FRS5 Further cetails are provided in Note 24 1 the Conscidated Finencial Stalements

The dvidend paid during the year reckced by 0:5% because of the reduchion i the Compary's issued Share
Caprtal Caused by the share buyback programme,

Agusted profit before tax is calculated a5 being stawtory profit before tax acjusted (o waclude certain derms
delined v the ADD ix L the Com Fi r page 164,

~

“
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Non-executive Directors' remuneration
ct and Non: Directors’ fees

The fee structure for the Non-executive Directors remained broadly unchanged for 2022 as et
out below

2023 2022 2621
£000 £'000 £00C
Chairman (all-inclusive fat) 250 235 232
HNon-executive Dirgctor basic fee [:x] - 60 se
Senior independant Director [SID] fee ] 10 1©
Chairman of the Audit and Risk Committee 15 1% %
Chairman of the Remuneration Commitiee 15 1% 14
Woaorkforce Engagerment Director ” 12 2
Annual travel supplement ta be paid to overseas-based
Non-axecutive Directors' 15 15 15

1 Due to the ongoing COVID-19 pandemic, the travel supslament wis not paid from Apn) 2020 unts overseas-
based NON-executive DineClors needed 10 Wiaved for Lhew roles (Ul Quelimann - October 2021, Rivi Gopinath
~ Decermbar 2071 and Bill Seeger - Febeuary 2022},

2 Afee review was undertaken in February 2023 against CaLE o N Aive fee
structures in the FTSE 50-150, the wider Group pay review process and the Grour's position in the FTSE 250,

Rable mark
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Directors' Remuneration feport continued

Rernuneration for FY2022 continued

Single total figure of remuneration {(audited)
Tne single total figure of remuneration for each Nen-executive Director who served during the
wear is as follows:

The beneficial share )nterest of each Executive Director {including their closely associated
persons) on 31 December 2022,

Irnerest in share plars

Basic  Additional Yaxable Ordirary
faes foes  mxpanses Torsl shares Tokal  Totalshares Sharabolding
£000 £000 £000 £000 natd on ) PSR/ intecests counting  as8 % of base
Mark Wilkamson! b:: ‘ﬂt :hB-: .o J:r:_ shareson lm;t‘: " salaryon  Sharehalding
Non-execuTive Chairman 2022 237 - - 237 Diractor 2022 optiors} _options)  ghares! 023 _nequinernent® 20220 met
2021 2z - - 229 | Angrew Heath 33,397 196,907 43,409 345 274,058 56984 249°2% NG
Favi Gopinatht® 2022 59 L] - 74 | Derek Harding N234 153328 24,977 296 189,833 24,932 148.3% No
202 34 L nd ] 1. LTI awards are al neminal cost share options of S pence and are Cutrently have outstanding pesformance
Alison Herwood? 2022 59 = - 59 canditions attac hed o thern,
200 1 B ~ B 2. PSP and DBP awalds are all norunal cost share options of 5 pence but are no longer subject to parformance
conditians. The cutstanding PSP awards that remain are post the apphcation of the respective performance
U Quelimann? ~ 2022 59 15 - T4 conditions during 1he three-year performanca pericd but are now subject to an additional 2-year vesting pericd
2021 57 4 _ & 3. Includss shares purchase through, and Matching Shares held in, the Compary's all-employes Share Incentive
Flan ('SIP'). The Mitching Shares may be subject o forfeiture within three years of the award. As at 31 December
Bill Seegert 2022, Andrew Heath and Derek Harding held 36 and X7 Matching Shares, respectively which were stifl subject 1o
SID, Chairrman - Audit ard Risk 2022 59 38 - 97 forfenure nies.
20 57 PeY _ BO 4. Eased on sharehoiding plus the net of UK income tax and N) contribution value of share oplions held without
par formance condrtions (see below)
Cathy Turner Angoew Heath's Galance includes 201B3 vested PSP share opLions that are cungntly subject 10 an addinonal
Chairrman - Remunenation 2022 59 14 - 75 Iwo-year vesting pericd and 23,226 unvested DBP share option with no performance conditions attached
207 57 3 _ 0 Net of UM incorme tax and NI Contributions, thess represents 10,622 and 12,620 shares respectivety: and
Derex Harding's balsnce 3,952 vested PSP share options that are ty subjecttoan val 2-year
Kjersti Wilkdund vesting period and 15,025 unvested DBP share option with no par formance conditions sttached Net of LIK
Workforce Engogement Ditector 2012 59 7 = n ncome tax and N Contributions, these represents 5,239 and 8)63 shares respectively
2071 o7 n - Py 5. Based on the closing price on 31 Decernber 2022 of 3.002 pance per share.

1. Mark Williarmson's fee fs all-inctushse.

2. Bavi Gepinath and Allson Henwood jeined the Board on 1June 2021 and 1 Septernbier 202), respectivety. Thelr 2021
fees are pro-rated to reflect thair date of joining.

3 Ravi Gopinath, U Guellmann and Bill Seeger (ail based as) recelve an nual travel
of £15 000. The trave] supplement was nat pakd during the COVID-19 pandermic from April 2020 ustil impacted
directors wirna required to travel for their roles: UFQueltmann - O<taber 202), Ravi Copinath - December 2021 and
Bill Seeger - February 2022,

Di * shareholdi and share § {audited)

Each Executive Director is, subject to personal circumsiances, required to build a retained
sharehalding in Spectris ple of at least one-year maxirmum variable pay in value (Andirew Meath:
430% of salary, Derek Harding currently $05% of salary but for 2023 this will increase to also be
430%) within five years of appointment and is required to retain shares with the post-tax
benefit of any vested PSP, LTIP or DBP awards until this shareholding requirernent is achieved.
Both Andrew Heath and Derek Harding {appeinted on 3 September 2018 and 1 March 2019
respectively} are in the pracess of building their shareholding. There is no such requirement in
respect of the Chairman or Non-executive Directors, who have discretion as to whether to hold
the Company’s shares or mot.

Spectris plc Annusl Report and Accounts 2022

Directors' shareholding in the SIF
Total No. of shanes

No of Parthatghip nNo.of Matching hald within the

No.of shares hetd  shares purchased  shares swarded 4P as at

atlJaruary2022  duingtheyosr  duringtheyear  Divitod shares T Decarmber 2022

Andrew Heath 264 & ” a8 345
Derek Harding 215 & 13 7 296

The SIP was approved by shareholders at the 2018 4G M. This scheme is an HMRC tax favoured
share purchase scherne open to all UK employees. The Executwe Directors have the
opportunity to pafticipate in the SIP on the same terms as other Group UK employees. Under
the SIP, Partnership shacres may be purchased each month at market value using gross salary
up to a maximum monthly vaiue set by HMRC [currently £150 per month). For every five
Partnership shares purchased, the Company will award cne free Matching share, All shares are
helz in trust by the SIP Trustees. The Matching shares are subject to forfeiture within three years
of the date of award

Between January and 22 February 2023, Andrew Heath and Derek Harding purchased 9 and

10 Partnership shares respectively and both received 2 free Matching shares through the
Company's SIP. There were no other movements in share interests during this period.
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Directors' Remuneration Report continued

Rernuneraticn for Fy2022 continued

Dil s' share i d)
No. of Nao.af
Markat shares shares.
value per subjject to subject 1o
P tor rmanca: Exarcise Bhace &t Fuce vilue opions at Geanted Expreiseq Lapsed optians &
Share Date period end Expiry price date of at clpte of 1Jarmsary during dureng duting 51 Decamber
Director pia  prarted dme date (berce) Fward grant (€] 222 tha yaat the yesr the year 02
Andrew
Heath PSP Sapt 2018 Sept 2021 Sept 2028 5 23784 508,312 T2 -rid ~ - T403
Mar 2019 Mar 2027 Psar 2029 s 26690 1,220,000 5,710 L2 - 34,102 12780
LTIPS  Mar 2020 Mar 2023 Mar 2030 s 22132 1707972 76.276 = - - 76,276
Mar 2021 Mar 2024 Mar 2031 3 3444 1707975 5438 - - - 5458
Mar 2022 Mar 2025 Mar 2032 5 26580 1762,600 - 66,313* - - 6,313
DBP*  Mar 200 Mar 2024 Mar 2031 s 3446 182972 5.819 = - - 5,819
Mar 2022 Mar 2025 Mar 2032 5 2658.0 462678 e 7407 - - Y2407
Total 189,344 85,074 - 34102 240,316
Derek
Harding PSP Mar2019 Mar 2022 Mar 2029 5 2669.0 949977 35,593 NI - 26,554 9352
LTIPY  Mar 2020 Mar 2023 Mar 2030 5 22392 1320973 59,355 -~ - - 59395
Mar 2021 Mar 2024 Mar 2031 s 344 1,329,355 42,296 - - - 42,296
Mar 2022 Mar 2025 Mar 2032 5 2658.0 1.372.5T - 51637 - - SLEX?
CBP*  Mar 2021 Mar 2024 Mar 2031 5 444 8733 3776 = = 5776
Mar 2022 Mar 2025 Mar 2032 s 26580 298998 - 0,249 - - 249
Total 141,060 63,799 - 26,554 8305

1. Sharetvokders approved the currnt PSP rules at the AGH Bkt on 24 May 2017 and approved the LTIP and CBP rules at the General Maeting heid on 4 Decemnber 2019 Tna PSP LTIE and DEP
awards are conditional rights 10 2cquive shares and are NOMNa] Cost optans. The exercise price s the nominal voiue of a Specttis ordinary shane, which is § penge.

PSP awards granted 1o the Executive Directors re structuned sa that ofe-third of the ward s subect th an EPS Larg et, one-third is subject w 3 TSR target and one-third 15 subect 1 an

Econormic Profit [EF) targat Each it over 2 fixed three-ywar period (being the three financial years commencing with the financial year m which an award is made in respect of

1he EP5 and £P conditions, and three years fIor the date of grant in respact of the TSR condition) with e oppoi tunity for re-testing

LTIP awvarcis granted to the Executive DVeCtons are N d 80 that 50% of the by o is subject 1o an EPS target and the other S0% Is subyect 1o an Rerurn o Gioss Capita)

Employed [ROGCE’) target. A muhiplier fup to a maximum of 14 bmes} will apply 0 The Dase award westng leve! but anly on schiving Dath absolute and relative stretching TSR targets. Each

canditikin operates dver a fid thtee-yiar peniod [Deing the thiee HINaNCHE years COMMENCIng with the financial year in which an award s made in respect of tha EPS and ROCCE conditions;

and threg years from the date of grant in respecy of the TSR candition) with no opportunity for re-testing.

4 DBP gwardt reoresents the 50% of £ach Executive Director’s pre-tax annual bomus that & deferred i b o further itions apply 1o these DBP award.
PSP #na LTID awards sre subject to an sdditiony | 1wo-year hoiding perod ok the ininal three-y period, These awards will becorns svidable to exertse at the end of the

heiding period fwhich will De the Fith snnwersary of the date of grant)

6. These PSP ardt LTI awards are linked to a grant of market value share options [Linked Awards). Such Linked Awards are granted up ta the HMRCS it of an aggregate value of £30,000, and
have the sarne performance and vesting conditions #s The PSP and LTIP swards to which they are inked. No additional gross value can De delivered from the exeecise of the Linked Awards.
Further detalls are se1 out in Nove 22 to the Financial Statements.

7 These are aaditional share awaads for The dvidend squivalent shares thal would be received on the vestad share award belween the Jate of grant and the date the award becomes exercisable.
These stidibonal dividend Share Dwards are StrucTuced a8 Nl Cost opuons (e exercise price « nifl.

~

[

n
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Directors’ Remuneration Report continued

Rermuneration for FY2022 continued

Dilution lirmits

In ling with best practice, the Use af new or treasury shares to satisfy the vesting of awards
made under the Company's share plans is restricted to 10% in any ten-year rafling period.
Afurther restriction applies to discretionary share plans (PSP, LTIP and DBP) of 5% over the
sarne perkod of which 2.67% has been utilised.

Chairman and Non-executive Directors’ interest in shares

The Chairman and Non-executive Directors are not permitted to participate in any of the
Company's incentive schemes nor are they required to build and retain a mininnum
shareholding in the Cormpany. They have discretion as to whether 1o hold the Company’s shares
or not. The table below sets out the beneficial interests in the ordinary shares of the Company
of each current Nan-executive Director {including their closely associated persons) during the

Directors’ service contracts and letters of appointment

The Executive Directors have rolling contracts subject to 12-months’ notice of terrmination by
either party, of 1o summary notice in the event of serious breach of the Director’s obligations,
dishonesty, senous misconduct or other conduct bringing the Company inta disrepute, all
letters of appointment in respect of the Non-executive Directors are renewable a1 each AGM,
subject to review prior to proposal for re-election, and provide for a notice period of six months
Ordinarily, appointments do not continue beyond nine years after first ebection, at which trme
Non-executive Directors cease to be presumed independent under the UK Corporate
Governance Code.

The table beiow summarises the current Directors’ service contracts of terms of appointment.

Langeh of sarvice el
year ended 31 Decernber 2022. Date of contract Exprydats  Notice pasiod 22 Februbry 2023
Exscutive Dirkctor
Shares hyld at Shares held st Andrew Heath 3Sepr2008 Rolling contract with 12 roniths 4 yaars 5 months
1January 2022 {or date of 31 December 2027 no fixed expiry date
Currant Non-steciithie Dlrgeter Joining) (or date of - Ll
Mark Wil 11282 17,282 Derek Harding 1Mar 2019 Roling contract with 1Xmonths 3years 11 months
_‘a' L)) - no fixed expiry date
Ravi Gopinath = 96; Non-executive Dirsctor
Alison Henwood : Mark Williamson 26May 2017 Reriwabie at sach AGM &months  Syears 9 months
4]
W Quelimann 23 2398 | bavi Copinath 1Jun2021  Renewsble at each AGM & moniths 1 year 8 months
Bill Seeqer 3,000 3000 -
2660 2,660 Alison Hermaond 15ep 2021 Renewable at each AGM & ronths 1year S manths
C-al:hy T::’:Iernd : U Quedrmann 1Jan2015  Rerewable o1 each AGM & manths B ymars 1 menth
Kjorstl Wiklu Bill Seeger 1Jan 2015 Renewable at each AGM Gmonths B yearstmonth
Eeretgrasl?eeten no t}:rJ\ange ln;gg:‘f:;;;:;::}“{g;;e Chairrman and Non-executive Cathy Turner 1Sep2019  Renewable at sach AGM Ermonths  3years 5 manths
irectors between tJanuary Y g Kjersti Wiklund 19Jan 2017  Renrswable at each AGM & months 6 years L month

Share price

At 3 December 2022, the mid-market closing share price on the London Stock Exchange of 3
Spectris ordinary share was 3,002 pence per share. The highest mid-market closing share price
in the year was 3,703 pence pef share and the lowest was 2,458 pence per share.

Spectris plc Annual Report and Accounts 2022
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Directors’ Remuneration Report continued

Rernuneration for FY2022 continued

External appointments — Executive Directors

Executive Directors may retain any payrments received in respect of external nen-executive
appointments held. Such appointments are normatly hmited to one per Director af any timne
and are subject 1o the approval of the 8oard Derek Harding became a Non-executive Director
of Sage Group pic in March 20Z1. During 2022, he received £65,833 in fees for that role.,
Andrew Heath did net hold any external non-executive appointments durng 2022

Summary of shareholder voting on Directors’ rermuneration

The 2021 Directors’ Remuneration Repert was approved by 97 28% of the votes cast at the
2022 AGM held on 27 May 2027 The 2023 Remuneration Policy was approved by shareholders
at a General Meeting held on 13 Decernber 2022 by 95.50% of the votes cast, as detailed in the
table below:

Votes for
Nuthber b Numbar % Number
2022 General 2023 Direciors' B6,543,504 IS SN 40T £50% 39,483
Meeting Remuneration Policy
2022 ACM 2021 Directors’ 88197689 97.28% 2,468,988 272% 692,290

Remuneration Report

Directors’ interest in contracts

No Director had, during the year or at the end of the year. any material interest in any contract
of significance to the Group's business.

Loans to Directors

During the year, there were no outstanding loans to any Director

Spectris ple Annual Report and Accounts 2022
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Directors' Remuneration Report continued

Role of the Remuneration Committee

The Committee is responsible for recommending to the Board the Group's Remuneration
Palicy, including the remuneration arrangements for the Chairman, the Executive Directors
and members of the Executive Committee, and for the practical operation of the Policy.

it regularty reviews the balance hetween fixed and variable pay and the performance
canditions that attach to both shart-term and long-term incentives. In 2022, the Committee
oversaw the formal integration of ESG targets into the Group's long-term incentive arrangernents
as part of the 2023 Renmnuneration Policy. The Committee monitors the level and structure

of remuneration for senior management and takes into account workfonce remuneration,
refated policies and the alignrnent of incentives and rewards with the Group's culture, The
remuneration of Non-executive Directors is a matter reserved for the Board. The full terms
of reference for the Remuneration Committee are reviewed annually and are available at
WWW.EP com/corp gl e,

Committee members and attendees

All members of the Cormmittee are independent Non-executive Directors. During 2022, the
members were; Cathy Turner {Chairrmnman), Ravi Gapinath, Ui Quellimann and Kjersti wiklund.

Details of each member's attendance are disciosed on page §6. Only members of the
Committee have the right to attend meetings but other individuals and external advisers
may attend by Invitation. The Chairman is invited to attend all meetings of the Committee.
During the year, the Committee also invited Andrew Heath (Chief Executive], Derek Harding
{CFO}, Andrew Harvey {Group Human Resources Director) and Rebecca Dunn {Head of
Corporate Affairs) to attend certain meetings to provide advice to the Committee 1o allow it
to make informed decisions. No individua! was present when their own rermuneration was
being discussed.

The Committee also meets without management present and has received independent
remuneration advice during the year from the external advisers appointed to support
the Committee.
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Committee activities in 2022

The Cemmittee addressed the following key agenda iterms during its five formal meetings

in2022:

January 2022

+ The raview and approval of Incantive cutearnes
relating to the 2071 snnuat benus plan.

+ The consideration and approval of target.
performance measures and personal objectives
relating to the 2022 Annuat Bonus Plan.

- Review of the outcomnes of the Committee's

annual self-evaluation exercise.

February 2022

- Review of Executive Dirsctor and Executive
Committes salaries and Chalrman's fee.

« Agresment of Emscutive Dirsctors’ 2022 bonus

arrangemerits, target performancd measures and

personal chiectives.

Raview and approval of incentive cutcomes for

the 2019 Performance Share Plan (PSP}

Review and spproval of 2022 LTIP grant levels and
Target range for performance Measures

Review and approval of the 2021 Dhrectors'
Remuneration Report.

June 2032

+  Review of external market practice and investor
feedback on curent remuneration structure.

+ Review of patentlal structures for 2023
Remuneration Policy with the Group's external
remuneration adviser,

July 2022

- Consideraton and epproval of interim LTIP
awards for new joiners and promotions below
Board level.

« Agresrnant fos the treatrnent of share awards
granted to Omegs employees on the divestment
of the Omega business from the Spectris Group.

Review of emarging market practice on
remuneration matters, led by the Comrmittee’s
external remuneration adviser.

Review of the planned structure of the Croup's 2023
Remunaeration Policy.

Decembear 2022

+ Areview of the likely formulaic outcomes of the
2022 Bonus ond 2020 LTIP awards and 3
diseussion of the need for the Committee to
consider any upward ar downward discretion in
relation to those likety outcomes.

Review of the wider external remuneration
landscape, including irvestor body guidelines on
waorkforce pay and windfall gains.

Revew of the Cormimittee’s Terms of Reference.
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Directors' Remuneration Report continued

In line with the requirernents of the UK Corporate Governance Cade 10 include explanation of the Company's approach to investing in and rewarding its workforce, some of the work that
the Committee has carried out in this area 15 56t out below. The Committee has taken time during the year to review the rermuneration of the wider workforce, related policies and the
alignment of incentives and rewards with culture as part of its implementation of the 2020 Remuneration Policy.

Stakeholder Engagement

k and cult in il
The Group's Values: Be True. Own It and Aim High are built into the Croup's performance
managermant framework, The Remuneration Committee has used this framework as
the foundation for the cperational and strategic targets for the Executive Directors and
Executive Committee members for 2022. tn assessing performance against these targets,
the Cormmittee has also considered wider stakeholder experience during 2022. The employee
engagernent survey was aiso used to obtain feedback from the workforce on remuneration
and this will continue in future surveys.

Stakeholder views

Through the consultation process that suoported the approval of the 2023 Rermuneration
Palicy, the Committee reached out to investors hoiding in excess of 50% of the Group's issued
share capital. The Rernuneration Committee Chairman also held face-to-face meetings with
investors holding over 40% of the Group's issued share capital.

Recognising the inflationary pressures on the global workforce, the Committee has

wotked closely with the Executive team 1o review the Group's wider pay polickes and particular
strategies for supporting employees through the cost of iving challenges present in key
junisdictions. The Committee focused on ensuring the approach taken to remuneration
balancad the interests of all stakeholders, Careful consideration has also been given by the
Committee to the guidance issued by investors and investar bodies on the management of
remuneration during this inflationary period.

Employee share ownership

Spectris 15 a proud advocate of ernpidyee share ownership. Due to the Group's decentrahised
structure, particular importance is placed on aligning management in our businesses with the
Group. Awards under the Spectris LTIP are granted to each management team within each
business 1o support the alignment of their interests with shareholders. In the UK, the Group
also manages a sucressful all-employee Share incentive Plan ('SP 1o allow alt UK-based
employees to build a sharehaolding in Spectris. For every five shares purchased by an employee
under the 5IR the Company awards one free Matching share.
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Directors’ Remuneration Report contirusd

Role of the Remuneration Commitiee continued

Gender pay gap reporting

$pectiis plc employs fewer than 250 people in the UK and is therefore not required to publish
gender pay gap data. However, the Committee considers the issue of gender pay to be
important and voluntarily collate the results for all UK-based empiloyees of the Group and
disclose the Group's gender pay gap. Tha detailed disclosure is set out below and key metrics
relating to the disclosure are included in the Sustainabkility Report on page 44. Last year, the
Committee elected to use the data coilated for the CEOQ pay ratlo to produce a consistent
gender pay gap disclosure which allows the Committee to analyse both key metrics from one
source of data.

Bath the median and mean gender pay ¢ap have reduced slightly comparad to 2021 by 0.4%
and 1.4% respectively. The Commirtee is confident that men and wornen are being paid equally
for doing the same job and that the imbalance in the number of male and female employees in
similar roles, In the composition of the UK werkforce, continues to drive our gender pay gap.
This imbalance continues to be a core focus of time and attention by the Board and Nominaticn
Committee and there have been early signs of it reducing. For example, the percentage of
fernale employees in the Management group increased by 7.7% from 2021,

L i Toral

Medien Mean Median Mesn Median Mean

Gender pay gap 18.4% 10.9% 13.6% 41,2% 18.6% 7%
Bonus gap 286%  19.8% 161% S3I% 6% A%
Male  Femaie Mate  Faxmale Male  Fefmake

% receiving abonus 978% 966% 1000% 10D.0% 979%  96TH
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Advisers to the Committee

PricewaterhouseCoopers LLP (PwC’) was first appointed as independent remuneration adviser
in January 2008, This appointment ook place following a competitive tender process overseen by
Russell King, the then Committee Chairman. During 2022, PwC has provided advisory support to
the Committeq on various aspects of the Directors’ rernuneration, including:

- advice on ererging external market practice and stakeholder expectations relating to the
setting of the 2023 Rermuneration Policy and global infationary pressures;

- analysis on all elfements of the Iriplementation of the 2020 Rermuneration Palicy; and

- advice an the interpretation of investor bedy guidelines concerning remuneration outcarnes.

PwC reports directly to the Committee Chairman. During 2022, PwC also provided certain
project advisory and tax services to the Company,

Aon separately supports the Cormpany in compiling IFRS 2 ‘Share-based Payment’ reporting
on the Company’s share plans and TSR performance calculations in retation to the Company's
PSP and LTIP. Aon does not provide any other services to the Company. Total fees paid during
the financial year to these advisers were: PwC £153,081 (2021: £69,299] and Aon £32,760 :
(2023 £41,040). These fees were charged on the basis of each firm's standard terms of business.

Both PwC and Aon are members af the Remuneration Consultants Croup and adhere toits
Code of Conduct.

The Committee reviewed the ohjectivity and independence of the advice it receives from ks
advisers each year and is satisfied that both PwC and Aon provided credible and professional
advice during 2022.

Annual perforrnance evaluation

The performance of the Committee was reviewed as part of the wider external Board
evaluation process, led by Lisa Thomas of Indepencient Board Evaluation. Further details
regarding the process followed are set out an page 70. Following this review and the feedback
recehed, the Committee considered that it had operated effectively duning the year.

2023 Remuneration Committee workplan

The Committee intends to focus on the following key areas during 2023

setting first targets under the 2023 Rernuneration Palicy,

wider workforce remuneration structures and key policies; and

. monitoring of the Group's Rermnuneration Policy against the Group's strategy, market practice,
changes in the external governance erwironment and investor guidance.

By order of the Board

Cathy Turnar

Chaironan of the Remuneration Committee
22 February 2023

This Directors’ Rernuneration Report for the year ended 31 Decemnber 2022 complies with the
requirernents of the Listing Rules of the UK Listing authority, Schedule 8 of the Large- and
Medium-sized Companies and Groups {Accounts snd Reports) Regulations 2008, as amended
in 2013, 2018 and 2019 and the provisions of the 2018 UK Corporate Governance Code.
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Diregtors’ Report confiruied

Resutts and dividends

The financlal results for the financial year ended 31 Decerniber 2022 are
set out on pages 116 o 178. Adjusted eperating profit for the year
amounts to £222. 4 mition {2021 £189.6 millicn).

An interim dividend of 24.1 pence per share was paid on Tl November
2022 in respect of the half year ended 30 June 2022 The Boand is
recommerding a final dividend of 51.3 pence per share for the year
ended 3} Decemnber 2022 Together with the interim dividend paid in
Novermber 2022 subject to sharehoider approvat of the final dividend,
total divide nds for the year ended 31 Dacembar 2022 witl amount to
75.4 pance per share.

Dividend details are given in Note B ta the Consalidated Financial
Statements on page 34,

Subject to tha approval of shareholders at the 2023 ACM, the final
dividend will be paid on 30 June 2023 to those shareholders on the
regigter on 19 May 2023,

Articles of Association PArtides’)

The Company's Articlas contain specific provisions and restrictions
regarding the Company's pawers ta borrow money. Pawers relating to
pre-emptive rights, allotment of shares and purchase of the Company's
own shares are alsc included In the Artickes and such authorities are
renewed by sharenolders each year at the Annual Generet Meeting. The
Asticles also give power to the Board to appoint and remove Directors
and requine Directors to submit themselves for election at the first AGM
following their eppairtment and for annual re-election at subsaguent
AGMs. The Articles may be amended by special resalution of the
shareho!ders. The Company's Articles are available on the Comparny's
Wabsite: www spectris.com.

Annual Ganaral Meating [AGM')

Itis intended that the 2023 ACM will ba held a1 3:00pm on 26 May 2023
ot Melbourne House, Sth floor, 44-46 Aldwych, London WC28 4Lt

The Notice of tha AGM accor les this Annual Repart and ts available
al www.spectris.comyAnnualGeneralMeeting.

Direcvors

Details of the Dirsetors who served during the year are set out on pages
4 - 65 therg have been no changes to the Board during the year.

Directors' conflicts of Interest

The Board hias an established process to review at least annually, and, if
appropﬂa(e Buthorise conflicts of interest. Any transactional conflicts

d] as thery arise. Di are asked (o review and confirm
repcned conflicts of Interest as part of the yearend process.

Directors’ remuneration and
Interest

Dretails of Directors’ remuneration and their interest in tha Company’s
shares ana et outinthe Directors’ Remuneretion Report on pages 84
10 104.

ndemnity pravistons

The Spectris Group maintains liability iInsurance for ks Directors and

i The Direc d Company ry have also been granted a
lhlrd-partylndemnll:y, ur\derthe Act, which rernains in foree. Neither the
Company’si ides cover in the event that an
indemnified ndmdual is prr.wen 0 have acted fravdidently or dishonestly.

During the year and at thedate of this report, the Company has in place
Pension Trustee Liability Insurance for the Trustees of the Spectiis
pension plan.

Directars’ powors

The business cf the Company is managed by the Boand, which may
exercise all the powsrs of the Company subject to the Articles and tha Ast.

Employee share plans

Details of ermployee share plans are set out in Note 22 1o the
Consolidated Financizl Staternents on page 148 to 15Y.

Financial instruments

Details of the Group's flnancial risk management in ralation to ts
financial instruments are given in Note 26 to the Consolidated Financlal
Statements on pages 15610 158.

Colng cancam and Viability
Statement

Having reviewsd the Group's pians and available financial facilities,
the Board has a reasonable expectaticn that the Group has adequate
fesources to continue In operational existence for et least 12 months.
following the signing of the accounts. For this reason, it continues to
adopt the going concern basis in preparing the Croup's atcounts.
The Comparnry's Viability Statement can be found on page 39.

Political i

Auditors ppoil and Reto! v for the re-appointment of Deloitte LLP as the Cornpary’s

remuneration auditor and to authorise the Directors, acting through the Audit & Risk
Committes, 1o agree the remuneration of the auditor re (0 be prop
at the 2025 AGM.

Branchas The Group, through various subsidiaries, has established
branchas in 8 number of different countrles in which the business
operates.

Change of control There are a humber of sgreements that take effect, slter or terminate

upan & change of control of the Group folkming 2 takeovey, such as
bank loan agreements and Cernpany share plans. None cfthese are
deemed to be signiticant in terms of thelr potentiat iImpact on the
Business of the Group as a whaole. It is also possible that funding
arrangernents for the Group's defined benefit pension arrangements
would nead to be enhanced foliowing 2 change in control if that
resufted in a weakening of the emploves eovenant. The Company does
not have any sgreements with any Director that would provide for
enhanced compensation for loss of office or employment foltowing

a takeorver Did.
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The Group's policy is not to make any political donations and nane were
made during the financlal year ended 31 Decernber 2022 (2021-nfl).

Post balance sheet avents

None.
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Purchase of own shares The Company authori: by st at the 2022 AGM to Substantial sharehokiers As at 31 Decermnber 2022, the Cormpany had recetved formal notitications
purchasa in the market drdlinary sharas with 8 nominal valué of S pence of the following hokdings in s ordinary shares in accovdance with DTR &
@ach up to an armount Not excesding 10% of the Com pany's issued share
camtal, as permitted under the Company’s Artickes. During the year Percartson ol
andéd 31 Decasnber 2022, 6,439,493 ordinary shares were repurchased sued shara
and cancelfed by the Group, for an average price of 2.948.00 pence per Sharehcitngin  Dateof  capitalstdate
share, a3 part of the £300 million share buyback programme announced e
onis ‘P:n mm:s;hzins *I:"\o-n C:: :hu'lﬂow b:;bf.l:ll‘»o milion, including FMRLLC 8662279  O\Jan200  748%
transacti .2 il re rarnime was
lavimchad 8% 5 resut of ous nhanced balanceshaat proctions for 6065049 210ec 200 623%
2022 and the pipeling of acquisition opportunities. The inkial tranche uBs 5,954,961 Nlan 2021 S12%
far £150 million was sunched pureuant to the suthority granted by the Massachusetts i
Company’s shareholcers at the 202) AGM, and the further tranche of s«:m::: Comn:;mml BRSO Thmem e
£150 miflion was launched, pursuarn te the suthority granted by the -
Company’s shareholders at the 2022 AGM, held on 27 May 2022. The Between 31 Decermnber 2022 and the date of this report, the Company
share buyback programene concluded on 16 Dacember 2022, This received no further notifications. A ist of the Company's major
standard autharity is renewable anmually and the Directors will seek 1o shareholdars is set out on page179.
renaew this authority =t the 2023 AGM_ Tressury shates Shares heki by the Company in reasury do not have voting rights and are
Related party wransactions Dstails of related party Uransactions ara set out in Note 31 to the Financial nat dligible to receive dividends.
Staternents oh page Kol Disclosures required undar Thare are n disclosues required to be made under UK Listing Rule 9.8 4
Share capltal The share capital of the Company conmprsesordinary shares of S pence Ui Listing Rule 9.B.4 other than in respect of long-term incentive schemes, details of which are

wach: each thare (with the excaption of those held by the Cormpany in
Treasury) carries the right 1o one vote at genaral meetings of the
Company. The Cormpany may reduce or vary the rights attaching toits
share capital by special resol ution subject to the Articles and applicable
taws and Jegulations. The nswedshare cm-t.ulonh: Campany togethar
with the C: 1 the year
are shown in Note 21 wthﬁnanclalsuwmntson page 148,

Sharaholders’ rights and
obligations sttaching to shares

The Articles (avallable on the Company’s website www.spectris com)
contsin provisions governing the ownership and transfer of shares.
Al sharsholders have squal voting rights wrth one vote per share and
theve are no special control rights attaching to the shares, Thare are
no restrictions on tha transfer of shares or voting rights junder any
sgreamant or otherwise) bayond those requined by applicabla law
under the Articles of under any applicable share dealing policy.

Subject to any special rights or restrictions, every sharehokier onthe
Register not less than 48 working hours before the time fixed for a
general meeting, will have one vote for every fully-paid share that they
haid. Shareholders may cast wotes eithar personally or by proxy, and a
proxy need not be a shanehoider. Details relaunyg to the appointmant of
praxes and registration of woting instructions for the 2023 AGM are set
out i the Notice of ACM accompanying this Annusl Report,

set out in the Directors’ Remuneration Report on pages 8416 104,

Disclosure of

o auditor

Tha DI who held office at the dave of approval of the Directors”
Report conflrrm that:

50 tar a5 thesy ara @ach aware, there i Ao relévant audit information,
wiich would be needed by the Company's auditor » connection with
preparing its audit report, of which the Company’s auditor is Lnaware;
ana

wach Director has taken sll steps that they cught 1o have taken as 2
Dinector in order to make tl awane of ary relevant audit
inforeratian and to estabish that the Company's auditor is aware of that
informatin.

On behalf of the Board (
Rebecca Dunn

Head afCurporate Affairs and CumpanySecreury

22 February 2023
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Statement of Directors' responsibilities in respect
of the Annual Report and the Financial Statements

‘The Directors are responsible for preparing the Annual
Report, Directors’ Remuneration Report and the Group and
Company Financial Staterments in accordance with applicable
law and regulations,

Under the Cormpanies Act, the Directors are required to
prepare the Croup Financial Statements in accordance with
international accounting standards in conformity with the
requirements of the Companies Act and international
Fimancial Reporting Standards adopted pursuant to
Regulation (EC) No 3606/2002 as it applied in the Eurcpean
Union (EU') and have also elected to prepare the Company
Financial Statemaents in accondance with UK Accounting
Standards and applicable law, including FRS 101 'Reduced
Disclosure Framework

Under company law. the Directors are required to prepare
such Financial Staternents for each financial year and rmust
not approve the Financial Staternents unless they are satisfied
that they give a true and fair view of the state of affairs of the
Group and Compaty and of their profit or loss for that period.

In prepasing each of the Group and Company Financial
Statements, the Directors are required 1o

- select accounting palicies and then apply
themn consistently;

- makejudgements and sccounting estimates that
arae reasonable and prudent;

« far the Group Financia! Staterments, state whether
they have been prepared in conformity with the
requirements of United Kingdom adopted international
accounting standards;
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« for the Compary Financial Staterments, state whisther
applicable UK Accounting Standards have been followed,
subject to any material departures disclosed and explained
in the Company Financial Statements; and

prapare the Financial Staterments on the going concern
basis unless it is inappropriate 1o presume that tha Crouvp
and Company will continue in business.

The Directors are responsible for keeping adequate
accounting records that are sufficient to show and explain
the Cempany's transactions and disclose with reasonable
accuracy at any time the financial position of the Caormpany
and enabfe them to ensure that its Financial Statements
comply with the Companies Act 2006. They have general
responsibility for taking such steps as are reasonably open to
thern to safeguard the assets of the Group and to prevent and
detect fraud and other irregularities.

Under applicable law and regulations, the Directors are also
responsible for preparing a Strategic Report, Direciers’ Report,
Directors' Rermunevation Report ankd Corporate Governance
Statement that comply with that law and those regulations.

The Directors are responsible for the maintenance and
integrity of the corporate and financial information included
on the Company's website. Lagislation in the UK governing
the preparation and dissemination of financial statements
may differ from legislation in other jurisdictions.

- '
we confirm that to the best of our knowiedge:

- the Financial Statements, prepared in accordance with the
applcable set of accounting standards, give a true and fair
view of the assets, liabilities, financial position and profit or
toss of the Company and the undertakings included in the
consolidation taken as a whole:

+ the Strategic Report on pages 2 t¢ 59 and the Directors’
Report on pages 62 ta 107 include a fair review of the
development and parformance of the business and the
position of the Group and the undertakings inctuded in the
consglidation taken as a whale, together with a description
of the principal risks and uncertainties that they face; and

+ the Annual Report and Accounts taken as a whole, is fair,
balanced and understandable, and provides the informaticn
necessary for shareholders to assess the Croup's
performance, business model and strategy.

The Strategic Report and the Directors’ Report were approved
by the Board on 22 February 2023,

By order of the Board

Andrew Heath
Chief Executive

Derek Harding
Chief Financial Officer
22 February 2023 -
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INndependent auditor's
report to the memibers
of Spectris plc

Report on the audit of the financial statements

1. Opinion

in eur gpinion:

. the financlal statements of Spectris pic (the ‘Parent Company'} and its subsidiaries
{the 'Group’} give a true and fair view of the state of the Group's and of the Parent
Company's affairs as at 31 December 2022 and of the Groun’s prefit for the year
then ended;

- the Group ﬁnancﬁal statements havo besn propery prepared in accortiance with
United Ki ntesr Becounting standards;

P

2. Basit for opinion

‘We conducted our audit in accordance with international Standards on Auditing (UK) {ISAs
{UK}) and apphcabie law. Cur responsibilities under those standards are further described

n the auditor's responsibilities far the audit of the financial staternents section of our report.

‘We are independent of the Croup and the Parent Company in atcordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the
Financial Reporting Council’s (the 'FRC's) Ethical Standard as applied to listed public interest
entities, and we hiave Rl lled our other ethical responsibilities in accordance with these
requirernents. The non-audit $efvices provided 16 the Group and Parent Company for the

year are disclosed in note 4 to the financial statements. We confisrm that we have not
provided any non-audit services prohibited by the FRC’s Ethical Standard to the Group

orthe Parent Company.

We believe that the audit evidernce we have obtained is suHicient and appropriate to provide a
basis for our opinion.

- the Parent Comgpany financiat sutements have been property prapared in d:
with United Kingdom Generally A including Financial
Reporting Standard 101 “Reduced Dcsclmur' Frammrk“' and

- thefinancial 1ts have been prap: in accordance with the requirements
of the Companies Act 2006.

‘We have audited the financial staterments which comprise:

- the Consolidated income Statement;

- the Consofidated Statement of Comprehensive INcome,

- the Consalidated and Parent Company Statements of Finanaal Position;
- the Consalidated and Parent Company Staterments of Changes in Equity:
. the Consclidated Statement of Cash Flows; and

- the Consolidated Notes 110 33 and Parent Company Notes 11014,

The financial reporting framework that has been applied in the preparation of the Croup
financial statements is apphcable law and United Kingdam adopted international accounting
standards. The financial reporting framework that has been applied in the preparation of the
Parent Company financial statements is applicable law and United Kingdorn Accounting
Standards, including FRS 101 "Reduced Disclosure Framework” jUnited Kingdom Generally
Accepted Accounting Practice)

3. y of out audit app h

Key sudit The key audit matter that we identified in the current year was'

matters - Revenue recegnition

[} Hality The rr ity that we used for the Group financial staternents was.
£10.9 million which equates to 5% of adjusted profit befere tax from
continuing operations.

Scoping Fuil scope audit work was completed on 44 cormponents and specified
audit procedures were undertaken on a further 2 components. We alsa
performed specified audit procedures over the Omega businesses given its
classification as discontinued operations dunng the period Cur full scope
and specified audit procedures represent 73% of total Group revenue and
B83% of Group adjusted profit before tax

Significant Our audit approach s consistent with the previous year with the exception

changes in of the following:

our approach

- tn the prior year, we identified the valuation of custormer relationship
intangible asset arising from the acquisition of Concurrent Real Time as a
key audit matter. We have nat identified any key audit matters associated
with the Group's acquisitions during the year,

- The changé in thé number of components in full scope audits and
specified audit procedures reflects the developrments in the business
relating to the Group’s ecquisitions and disposals in the year,

Spectris ple Annuaj Report and Accounts 2022 109



Independent auditor's report to the members of Spectris plc continued

4 Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors' use of the going
concern basis of accounting in the preparation of the financial statementsis appropriate.

Our evaluation of the directars’ assessment of the Group's and Parent Company's abllity to
continue to adopt the going concern basis of accounting included:

- evaluating the financing facilities available to the Group including the nature of facilities,

repayrnent terms and covenants;

challenging the assumptions used in the forecasts by reference to histarical performance,

trading run rate, and other supporting ¢vidence, such as business disposal agreerments and

the current macroeconomic environment;

recalculating and assessing the amount of cach and covenant headroom in the forecasts;

and

- performing a sensitivity analysis to consider specific scenarios, including a reverse stress test
based on a regucticn in revenue and associated rnargin.

Based on the work we have performed, we have not identified any material uncertainties
relating to events or conditions that, individually or collectively, may cast significant doubt on
the Group's and Parent Company's ability to cantinue as a going concern for a period of at least
wwelve manths fram when the financial statements are authorised for issue.

In refaticn to the reparting on how the Group has applied the UK Corporate Governance Code,
we have nothing material to add or draw attention to in relation to the directors’ staternent in
the financial statements about whether the directors considered it appropriate to adopt the
going concern basis of accounting.

Cur responsibilities and the responsibilities of the directors with respect to going concern are
described in the relevant sections of this report.

5. Koy audit mattars

Key audit matters are those rmatters that, in our professional judgement, were of most
significance in our audit of the financial statements of the current period and include the
most significant assessad fisks of material misstaternent fwhether or not due to fraud)

that we ideniified. These rmatters inctuded those which had the greatest effect on: the overall
audit strategy, the allocation of resources in the audit; and directing the efforts of the
engagemaent taam.

These matters were addressed in the context of our audit of the financial staternents
as awhale, and in forming cur apinion therecn, and we do noet provide a separate opinion
on these mattess.
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51. Revenue recognition

Koy audit
matter
description

The Group recognised revenue of £1,327 mitlion {2021 £1,292 miliion}
predorninantty through the provision of goods and services accounted for
under IFRS 15 Revenue from Contracts with Customers, Given the number
of businesses in the Group, the variety of revenue strearms and the bespoke
nature of businesses spanning across nuMmerous countries and industries;
understanding the revenue cytles in each business and their respective
cantrol environments underpinned our risk assessment and the basis for
our planned audit procedures,

We have identified a key audit matter relating to a risk of material
rmisstatement in relation to cut-off for revenue recognition. The risk relates
1o the potential overstatement of revenue within certain components
where a significantly higher-than-average volume and value of trade is
recognised in Decernber 2022 compared ta the rest of the year,

Note | to the Consclidated Financial Statements sets out the Group's
cccounting policy for revenue recegnition ond notes 2 ond 3 include details
of the Group's revenue by segrment and timing of revenue recognition.

How the
scope of our
audit
responded to
the key audit
matter

‘We designed our audit procedures to be specific to each operating
company to which the cut-off risk had been identiled. Consequently, we
have performed a5 combination of the foflowang audit pracedures as relevant:

- Obtained an understanding of the relevant contrals over the revenue
recognition process specifically in relation to cut-off and in one instance
tested the operating effectiveness of these relevant controls;

- Assessed a sample of revenue recognised in December 2022 against
third party supporting evidence to determine whether appropnate
cut-off was apphed and whether the perforrmance obligations had been
satisfiget;

. Considered material cantracts with muhiple performance obligations
and assessed the identification of separate performance obligations, the
tirming of revenue recognition and the evidence of the performance
obligations being satisfied,

- Challenged the appropriateness of actrued income recognised by
agreeing a sample to supporting evidence and assessing whether the
perforrmance obligation had been met or partially met (as appropriate];
and
Obtained a schedule of adjusting and manual journals posted in
December 2022 with a credit impact on revenue; and on a sample basis,
assessed the adjustrnents and manual journals against supporting
evidence.

ohservations

We consider that revenue across the Graup has been appropriately
recognised and that the year-end cut-off is materially accurate

We concur with management's accounting pelicies and their application
across the Group.
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Independent auditor’s report to the members of Spectris plc continued

6. Our applicetion of materiallty

&1. Materiality

We define marteriality as the magnitude of rmisstaternent in the financial statements that
miakes it probable that the economic decisions of a reasonably knowledgeable persen would
be changed or influenced. We use materiality both in planning the scope of our audit wark and
in evaluating the results of our work.

Based on our professional judgernent, we determined materiafity for the finangial statements
a5 a whote as follows:

Group financial staternants. Parent Company financisl ststamants

Materiality £10:3 million {2021 £10.0 mitlior) £6.7 million [2021. £7.5 million)
Basis for 5% (2021 5%) of adjusted profit Parent Carmnpany matenality
determining before tax from continuing equates to 1% of the Parent
ratetiality  opefations Cofriparty’s et assets. In the priof
year, materiality was determined on
the basis of 1% of the Parent.
Company's net assets and this was
then capped a1 75% of Group's
ratessality.
Rationsle Adjusted profit before tax is a key We consider net assets to be the
for the performance measure for mast appiopriate benchrmark as
banchmark management, investors and the the Parent Company isanon-
applied analyst community. This metric is rading entity, whaose primary

importan to the users of the
financial staternents because it
portrays the performance of the
business and hence s abiity to
pay a return on investmnent to the
investars. Likewise, this metric takes
iNto account the acquisitive nature
of the Croup which results in
adjusting iterns needing to be
considered when determining the
performance of the business.
Refer to the Appendix to the
Conschdated Financial Staternents
for the Croup’s definition and
caleulation of Alternatve
Performance Measures.

function within the Spectsis Group
is to act as a holding company.

6.2. Performance materiality

We set performance materiality at 3 level lower than maternality (o reduce the probability that,
in aggregate, uncorrected and undetecred Misstaternents exceed the materiality for the
financial statements as a whole

o Fie Parant Compary financial siatements

Performance 70% {2021 70%) of Croup 7086 (2021: 70%) of Parent Company

materiality materiality materiality

@asis and In detercnining performance rmateriality, we considered the following factors
rd':ti:::l:‘::r - our risk assessment, including our assessment of the Group's overall
per(ovmlm?e contral environment and our past éxperience of the audit;

rraterlality - the disaggregated nature of the Croup which reduces the likelinood of an

ingwidually material error; ang
- the Tow nurber of corrected and uncowected Misstatements identified
in previous audits.

6.3, Error reporting threshald

We agreed with the Audit and Risk Commnttee that we would report to the Committee all
audit chfferences in excess of £0.5 million (2021: £0.5 million), as well as differences below that
threshold that, in our view, warranted teparting on gqualitative grounds. We also report to the
Audit and Risk Committee on disclosure matters that we identified when assessing the cverall
presentation of the financial statements
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Independent auditor's report to the members of Spectris plc continued

7. Anowverview of the scope of our audit

7). Identification and scoping of components

The Group operates in more than 30 countries spread across five continents with the largest
footprint being in North America, Asia 2nd Europe. Our Croup sudit was scaped by obtaining
an understanding of the Group and its environment, inciuding Croup-wide controls, and
assessing the risks of maternial misstatement at the Group and companent level.

Within the Group, financial information is reported through individual reporting entities, which
combine to make up the segments reported externally to the market. We have defined a
component at the reporting entity level. In determining the audit scope we have considered
the following at a component level to obtain sufficient coverage over the risks of material
rrisstatemnent and for the Group as a whole!

- Quualitative and quantitative factors which are risk driven and based on the component
materiality range of £3.3 million - £6.7 million;

- The importance of the platform businesses as part of the everall Group strategy,

- Changesin the legal entity structure and local statutory requirerments;

- Changesin finance systems and control environment; and

- The ability to centralise audit effort into fewer locations,

Given the highly disaggregated nature of the Group’s components, we have also considered
coverage over key benchrarks being revenue and adjusted profit before tax when determining
the approprlateness of the audit scope to support the Group audit opinion. We have scoped
the Groyp in a way that allows us to obtain sufficient coverage not only at a Group level but also
across the Group's 2 divisions and other businesses. This is consistent with previous yearsin
both methedology and quantem of expected coverage. We have also performed specified
audit procedures over Omega businesses given the discontinued classification in the current
year. Full scope audit work was completed on 44 [2021: 48] components and specified audit
procedures were undertaken on a further 2 {2021: 3) comprenents.

Our full scope and specified audit procedures represent 73% (2021: 74%) of total Group revenue
and 833 [2021: B3%)} of Group adjusted profit before tax. The Parent Company is located in

the UK and is audited directly by the Group audit team. Qur work on the compenents,
including the Parent Company, was executed at levels of materiality applicable to each
individual component, which were lower than Group materiality and ranged from E3.3 million

to £6.7 million (2021: £3.2 million to £7.5 million).

At the Group level we also tested the consofidation process and carried out anatyticak
procedures to obtain further assurance that there were ne significant risks of material
misstatemnent of the aggregated financial information of the remalning components not
subject to audit or specitied audit procedures.
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7.2. Our consideration of the control anvironment

The Group aperates a range of IT systerms which underpin the financial reporting processes.
This can vary by geography and/or reporting entity. For certain components subject to fult
scope audits, we identified relevant IT systems for the purpose of our audit work, These were
typically the principal Enterprise Resource Planning (ERP) systems for each relevant
component that govern the general ladger and transaction accounting balances and also
included the Group's consalidation systern. Gur approach was principally designed to inforem
our risk assessment and, as such, we cbtamned an understanding of relevant IT controls and
tested the general IT controls for sorne operating entities using our T specialists.

In the current year we did not plan to rely on the operating effectiveness of controts,

This strategy reflected our historic knowledge of the control environment, which we
reconfirmed in the current year, as well as our understanding of the Croup's business
transformation pregramme. This programme seeks to enhance the internal control framework
and has both T and business control aspects. Therefore, in addmion 1o the audit work on IT
controis described abave, additional audit work on controls was limited to obtaining an
understanding of the relevant controls in key financial reporting precess cycles to inform our
risk assessment.

The Group continues 1o invest time in responding to and adaressing cur observations.
Managernemt determines their respanse to these observations and cantinues to monitor their
resolution with reporting to and oversight from the Audit and Risk Committee as explained in
the Audit and Risk Comrmittee repart on page 81. As management develops and cormpletes the
business transfoimation project. we expect our audit approach to evolve in future years
alongside these developments in the internal control environment.

735 Qur ation of climate-related risks
In planning our audit, we have considered the potential impact of climate change on the
Group's business and its financial statements.

The Group has assessed the risk and oppartunities relevant to climate change and this rermains
a principal nsk for the Group. This risk has also been considered and embedded into the
businesses as explained in the Strategic Report.

As a part of our audit procedures, we have obtained management's chimate-related risk
assessment and held discussions with those charged with governance to understand the
process of identifying climate-related risks, the determination of mitigating actions and the
impact on the Groug's financial staternents. While management has acknowledged the risks.
posed by climate change, they have assessed that climate change does not create any further
key sources of estimation uncertainty in the financial staternents as at 31 December 2022 as
explained in nate | on page 122

We performed our own Qualitative risk assessment of the potential impact of chmate change
an the Group's account balances and classes of transactions and cid not identify any additional
risks of material misstaternent. Qw procedures include reading disclosures included in the
Strategic Report to consider whether they are materially consistent with the financial
statements and our knowledge obtained in the audit.




STRATECIC REPORT

COVERNANCE

FINANCIAL STATEMENTS

N

Independent auditor's report to the members of Spectris plc continued

T.4. Working with other auditors

Gur oversight of component auditors focussad on the planning of their audit wark and

understanding of their risk assessment process to identify key areas of estimates and

Judgements as weil as the execution of their audit work. We sent our component teams
instructions, revi d and challenged the related compaonent inter-cffice reporung

and findings from their work, reviewed relevant documents in underlying audit files, attended

component audit closing conference calls and held regular rermote meetings Lo interact on any

related audit and accounting matters which arose 'We also visited some components, held in

person discussions and reviewed On site

bDedicated mernbers of the Croup audit taam were assigned to each component to facilitate

an effective and consistent approach 1o component oversight.

8. Other information

The other information comprises the infarmation included in the annual report, other than the

financial staternents and our auditor’s report thereon The directors are résponsitile fof the

other nformation ¢contained within the annual report.

Our opinion on the financial statements does not cover the other infermation and, except o
the extent otherwise explicitly stated in our report, we do not express any form of assurance
conclusion thereon,

Qur rgspansibitity is (0 read the other information and, in dotng 0, Consider whether the other
information is materially incansistent with the financial staterments or our knowledge obtained
In the course of the audit, or otherwise appears to be materially misstated.

If we identify such material inconsistencies or apparent material misstatements, we aie
required to determine whether this gives rise to a rmaterial misstatement in the financial
statements thecmselves. (. based on the work we have perfarmed, we conclude that there
is 8 raterial misstaterent of this other INfermation, we are required 1o report that fact

We have nothing 1o 1eport in this regard

9. R ibilities of di

As explained more fully In the directars’ responsibilities statement, the directors are responsiblie
for the preparation of the financial statements and for being satisfied that they give a true and
fair view, and for such internal control as the directors determine is necessary to enable the
preparation of fmancial statemerits that are free from maternial misstaternent, whether due to
fraud or error

in preparing the financial statements, the directors are responsible for assessing the Group's
and the Parent Company’s ability 10 continue as a going concern, disclosing 2s applicable,
matters related to going concern and using the going concern basis of accaunting ur\less the

10. Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial staternents

as a whole are free from material misstaternent, whether due to fraud or error, and toissue an
auditor's report that includes our opinion Reasonablé assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with 1SAS (UK will atways detect
a material risstatement when it exists. Misstaternents can arise from fraud or error and are
considered materal o, individually or in the aggregate, they could reasonabsly be expected to
influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located

on the FRC'S website at www fre org uk/auditarsresponsibilities. This description forms part of

our ayditor's report

. Extent toc which the audit was irreguiarities,
Including fraud

Irregularities, including fraud, are instances of non-carmpliance with laws and regulations

We design pracedures in line with our responsibilities, outlined above, to detect material

misstatemnents in respect of imegularities, including fraud. The extent to which our procedures

are capable of detecting irregularities, including fraud is detailed below

1. Identifying and assessing potential risks related to irreguilarities
in identifying and assessing risks of material misstatement in respect ofirregularities, including
fraud and non-compliance with laws and regulations, we considered the following

of detectii

- the nature of the industry and sector, control environment and busingss performance
including the design of the Croup's remuneration policies, key drivers for directors’
remuneration, bonus levels and perfarmance targets;
results of our enguiries of management, internal audit and the Audit and Risk Committee
about their own identification and assessment of the risks of irregularities, including those
that are specific to the Group's sector;
any matters we identified having obtained and reviewed the Group's docurmentation of their
paolicies ang procedures relating to.

- identifying, evaluating and complying with laws and regulations and whether they were
aware of any instances of non-compliance,

- detecting and responding to the risks of fraud and whether thay have knowledge of any
actual, suspected of dlleged fraud;

— the internal controls established to mitigate risks of fraud of non-compliance with laws and
regulations;

the matters discussed among the audnt engagernent team including signmificant component
audit tearmns and relevant internal specialists, including 1ax, valuation, pension and 1T

directars either intend to liquidate the Group or the Parent Compeny or ta cease
have no realistic alternative but to do s

50 lists regarding how and where fraud might occur in the financial staterments andd any
petential indicators of fraud.
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Independent auditor’s repart to the members of Spectris plc continued

As a result of these procedures, we consitdered the opportuniues and incentives that may exist
within the organisation for fraud and identified the greatest potential for fraud in the following
areas revenué recognition 1n common with all audits under 1SAs (UK]), we are also required 10
perform specific procedures to respond to the risk of management override.

We also obtained an understanding of the legal and regulatory frarneworks that the Group
operates in, focusing on provisions of those laws and regulations that had a direct effect on the
determnation of material announts and disclosures in the financial staternents. The key laws
and regulations we considered in this context included the UK Companies ACt, Listing Rules,
pension legislation and tax kegislation

In addition, we considered provisions of other laws and regulations that do not have a direct
effect on the financial staternents but cormpliance with which may be fundarmental 1o the
Group's ahility to operate or (0 avoid a material penalty. .

L2, Audit response to risks identified

As a result of performing the above, we identified revenue recognition as a key audit matter
related 10 the potential tisk of fraud. The key audit matters section of our report explains the
ratter (n maore detail and also describes the specific procedures we performed in response
to that key audit matter.

n ackdition to the above, our procedures to respond to risks identified included the following:

. resewing the financial statement disclosures and testing to supporting docurmentation 1o

assess comphiance with provisiens of relevant laws and regulations described as having a

direct effect on the financial statemants;

enquiring of management, the Audit and Risk Committee and in-house legal counsel

concerning actual angd patential litigation and claims;

performing analytical procedures to identify any unusual or unexpected rejationships that

may Indicate risks of material misstaternent due to fraud;

. reading minutes of meetings of those charged with govemance, reviewing interna! audit
reports and reviewing correspondence with HMRC, and

- inaddressing the nsk of fraud through managerment overnide of controls, testing the
appropriateness of journal entries and other adjustments; assessing whether the
judgements made in making accounting estirnates are indicative of a potential bias; and
evaluating the business rationale of any significant transactions that are unusual or outside
the normal course of business.

We also communicated relevant identified laws and regulations and potential fraud risks to all
engagernent team members including internal specialists and significant component audit
1earns, and remained alert to any indications of fraud or non-compliance with laws and
regulations throughout the audit.
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Report on other legal and regulatory requirements

12, Opinions on other matters prescribed by the Companies Act 2006
In our opinion the part of the directors’ remuneration report to be audited has been properly
prepared in accordance with the Companies Act 2006.

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the strategic report and the directors’ repart for the financial year for
which the financial statements are prepared is consistent with the financial statements; and

- the strategic report and the directors’ report have been prepared in accordance with
applicable legal requirements.

In the fight of the knowledge and understanding of the Group and the Parent Company and

their ervironment obtained in the course of the audit, we have not identified any material

migstatements in the strategic report or the directors report.

13. Corparate Governance Statement

The Listing Rules require us to review the directors’ statement in relation to going concern,
longer-term wiability and that part of the Carporate Governance Statement relating to the
Group's compliance with the pravisions of the UK Corporate Governance Code specified for
ur review.

Based on the work undertaken as part of our audit, we have concluded that each of the
following elements of the Corporate Covernanca Statement is matesially consistent with the
financial statements and our knowledge abtained during the audit:

the diractars’ staternent with regards to the appropriateness of adopting the going concern

hasis of accounting and ary material uncertainties identified set out on page 106;

- the directors’ explanation as to its assessment of the Group's prospects, the period this

assessment covers and why the period is appropriate set out an page 106

the directors’ statement on fair, balanced and understandable set out on page 108;

- the board’s contirmation that it has carried out a robust assessment of the emerging anc
principal risks set out on page 34:

- the section of the annual report that dascribes the review of effectiveness of risk
rmanagement and internal contrel systerns set out on page 81 and

. the section describing the work of the Audit and Risk Committee set out on page 77,

. Matters on which we are required to report by exception
14.). Adequacy of explanations received and accounting records
Under the Companies Act 2006 we are required to report to you If, In our opinion:

. we have not received all the information and explanations we require for our audit; or

adequate accounting recerds have not been kept by the Parent Company, of returns

adequate for our audit have not been received from branches not visited by us: or

- the Parent Company financial statements are not in agreement with the accounting records
and returns.

We have nothing to report in respect of these matters.
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14.2. Directors’ remuneration

Under the Companies Act 2006 we are also required to report if in our ppinion certain disclasures
of directors' remuneration have net bean made or the part of the directors' rermuneration report
1o be audited is not in agreerment with the accounting records and returns.

‘We have nothing to report in respect of these matters.

15. Other matters which we are required to address

15.1. Auditor tenure

Following the recommendation of the Audit and Risk Committee, we were appointed by the
Board of Directors on 28 July 2016 to audit the financial staterments for the year ending 31
December 2017 and subsequent financiai periods. The period of total uninterrupted
engagernent including Brevious renewals and reappointments of the firmn is six years, covering
the years ending 31 December 2017 10 31 Decemnber 2022,

15.2. Consistency of the audit report with the additional report te the Audit and Risk
Committee

©Our audit opinion is consistent with the additional report to the Audit and Risk Comrmittee we

are required to provide in accordance with ISAs (UK)

76. Use of our report

This report is made solely 1o the campany’s members, as a body, in accordance with Chapter 3

of Part 16 of the Companies Act 2006, Our audit work has been undertaken so that we might

state 1o the company's mermbers those matters we are required 1o state ta them in an auditor's

report and for no other purpese. To the fullest extent permitted by law, we do not accept or

assume responsibility to anyone other than the company and the company's membersas a

body, for our audit work, for this report, or for the opinions we have formed.

As required by the Financial Conduct Autharity [FCA} Disclosure Guidance and Transpatency
RPule {DTR) 4.).14R, thesa financial staternents form part of the European Single Electronic
Format {[ESEF) prepared Annual Financial Report filed on the National Storage Mechanism
of the UK FCA in accordance with the ESEF Regulatory Technical Stendard {'ESEF RTS). This
auditor's report provides no assurance over wheather the annual financial report has been
prepaned using the single electronic format specified in the ESEF RTS

Andrew Bond, FCA (Senlof statutery auditor)
For and on behaif of Deloitte LLP

Statutory Auditor

London UK

22 February 202X
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______________________________________________________________________________________________________________________________________________________ ]
Consolidated Statement of Comprehensive Income

Consolidated Income Statement
For the year ended 31 December 2022

{Aestaten]
2022 20N
Note £m Em
Continulng cperations
Revenue 23 13274 11830
Cost of sales ({576.65} [487.5)
Gtoss profit 750.8 &75.5
indirect production and enginesring expensas e {8z.6}
Sales and marketing expenses 233.0} 222.2)
Administrative expenses 23 (220.8)
Operating profit 4 1726 399
Fair value through profit and loss movermnents on debt investments 27 %N -
Profit on disposal of businesses 24 0.3 265
Financial income (] 19 Za
Finance costs € 19.2) 5.4
Profit before tax 158 3738
Taxation charge 7 36.7) B8}
Profit for the year from continuing operations 4.8 3356
Profit for the year fram discontinued operations 24 2867 ni
Profit tor the year fram continuing and discontinued operaticns
attributable to ownars of the Company 401.5 3469
£arnings per share
From continuing cpera
Basic 9 106.7p 295.2p
Diluted @ W0eE.0p 234\p
From continuing snd discentinued apm!lahl
Basic 1] 373.0p 3051p
Diluted ] INTe 304.0p
Bivil - ts asising in respact of the year
Interirn paid and finat d prop dipaid for the year
{per share) 8 T5.4p MNep
Dividends paid during the year |per share] B8 72.9p 69.5p

1. The Ownega reportable segment has been classified as & discontinued operation under IFRS 5, following the
announcement and campietion of its disposal dwing 2022, As @ result, the income statement-related financisl
diata for the year ended 31 Decemher 2021 has been repeesanted o show continuing aperatons where required

L the C

to by IFRS 51t
Consolidated Financial Statements
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izl Staternents, Further details are pranaded in note 24 to the

For the year ended 31 December 2022

2022 021
Note £m £m
Profit for the year attributatle 10 owrers of the Company 405 3469
Crthar comprehensive income:
Items that will not be to the Cor Income
Statement;
Re-measurernent of net defined benefit obligation ) L8] na)
Fair velue gain/lloss) and foreign exchange movernents on
translation of investment in equity instruments designated as at fair
value through other comprehensive income 12 so {1.8)
Tax [chargel/credit on items above 7 {4.0] a7
.1 {29}
Iuml that lrc or may be reclassified subsequentiy to the
dldl
Nel goinf(loss} on effective poruon of changes in fair value of
forward exchange contracts on cash fow hedges o4 L9
Foreign axchange movements on t| ion of 1051 {25
Currency translation differences transferred to profit on disposal of
business 24 (867} (48
Tax credit on items above 7 - 03
8.8 (38.5)
Total other comprehensive income/jioss) 329 {34.4)
Total cemprehensive Income for the year
attributable to ownaers of the Company £34.4 32s
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Consolidated Statement of Changes in Equity
For the year ended 31 December 2022
Caphst
Share Shere Rewined Tranziston Hedging redamption Total
capiual premiurn esrnings reserve reserve reserve wquity
Note £m £m Em Em £m £m Enh
At 1 January 2022 s.8 2314 4576 66.2 (3.8§ I o7r 1,261.3
Protit for the year - - 4“5 - - - - 4015
Other comprehensive income - - 127 128 0.4 - - 32.9
Total comprehensive income for the year - - £14.2 1%.8 0.4 - - 4344
TransatLons with twmers recorded directly in equity:
Equity dividends paid by the Company 8 - - (78.6) - - - - (78.6)
Own shares acquired for share buyback programme 21 10.3) - (1910} - - - 0.3 090}
Share-based payments, nat of tax 22 - - 9.6 - - - - 0.6
Proceeds from exercise of equity-settied options - - 0.2 - - - - 0.2
Av 31 December 2022 5.5 2314 m3o B85.0 (2) 31 1.0 1,436.3
For the year ended 31 December 202)
Capital
Share Share Getained Tranuation Kedging Marger recempion Tl
capital premium eaenings reserve reserve resene reserve equity
Note €m £m £m £m £m Em £m £m
A1 January 2021 &80 234 8826 980 (1.9) n 05 12197
Prafit for the year - - 3469 - - - - 3469
Other comprehensive loss - - (AR [£1K:)] 1.6) - = {34.4)
Total comprehensive incomef{loss) for the ysar - - 3459 {3y {.6) - - 125
Transactions with owners recorded directly in equity:
Equity dividends paid by the Company 8 - - (72.0) - - - - (79.0)
Own shares acquired for shace buyback programme 21 {0.9) - 201.3) - - - 0.2 {20131
Share-based payments, net of tax 22 - - 9 - - - - 91
Proceeds fromn exercise of equity-settied options - - 03 = = - - 0.3
AL 31 December 2020 58 eyl 9576 &E 2 31 07 12613
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Consofidated Statement of Financial Position
As a1 3) December 2022

200 2013 2001
Note £m £m Nare £m £m
ASSETS Non-current liabilkles
Mon-current assets Qther payables 7 (3.8) 13.8)
Soodwill 10 6061 BI1S Denvative financial Instruments Fad 0.2) -
Qther intangible assets ] 1841 1693 Lease liabitiies {5¢.2) (49.3)
Property, plant and squipment mn 1607 150.5 Provisions T’} %.4) “T)
Right-of-use assets n 59.7 60.5 | Retirement benefit obligations 19 8.9 {22.3)
Investments in equity instruments ¥ 293 243 Deferred tax liabilities 20 {15.6) 23.0)
investmant in debt instrumants 7 £ R 30 {93.9) N3y
Nvestment in associate | r] 2.9 -
Derivative financial Instruments F1 04 - | Totalliabilties {snap {SOE.8)
Other recaivables 14 4.2 - Netassets 1,436.9 12613
Deferred tax assets 20 6.2 22 EQUITY
1082.5 1e8ol Share capital rdl 55 58
Current assata ‘Share premium 204 2314
Inventories L3 26313 187% Retairad earmings m3o 94576
CUrTent 1ax Asse1s -5 57 | Translavon reserve n 86.0 66.2
Trade and other raceivabies 14 362.5 nss Hadging reserve Fal [ 8} 3.5
Drarvative Binanclal instroments 17 W3 03 MIGTGAT THLRI v Fil 33 n
Cash and cash equivalents 15 28] 1678 | Capital redemption reserve pil Lo o7
Acsets haid for sale 24 17 104 Total equity attributable to swners of the Company 1,636.9 1,261.3
ges.8 se80 The Financial Staternents on pages 116 1o 166 were approved by the Board of Directors on 22
Total assets 15480 7881 February 2023 and were signed on its behalf by
LIABILIMES
Current liabilities Durak Harding
Borrowings % o = | chief Financial Officer Compary Registration No 02025003
Derivative financial instruments 7 zn nz
Trade and other payables 7 373.7) (330.2)
Lease Uabilities {K.9) 6.6}
Current tax labilities ez (281}
Pravisions I} 02.6) (176}
jse.0) 3937
Net current assets A47.5 2943
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Consolidated Statement of Cash Flows
For the year ended 31 December 2022

2027 200
Note £m Em
Cash gensrated from oparations 25 166.8 we
Net income taxes paid {46.8) {322
Met cash inflow from operating sctivities. 120.0 159.4
Cash flows from investing activities
Purchase of property, plant and equipment and intangible assets {44.9) 353
Proceeds from disposal of property, plant and equiprrent
and software 3.4 -
Finance sublease receivable collectad, net of initial direct costs - [}
Acquisition of businesses, nat of cash acquired 23 ms.n {135.5)
Purchase of investmant in asscciate 2 R”9) -
from disposal of equity i s 2 - 383
Proceeds from disposal of businesses, net of tax paid of £279m
(202Y. Enil) 2% 365.4 3317
Interest received 18 os
Net cash flows from invasting activities 2182 2018
Cash flows used in financing acthvities
Interest paid on borrowings 0.4} 34
Interest paid on lease liabilities % (2.5} {1.8)
Dividends paid a (76.6} {79.0)
Share buyback purchase of shares a w10} (200 3)
Net proceeds from exercise of share options 0.2 o3
Payrmegnits on principal portion of lease liabilities % [L-2))] 3.0}
Procesds fron borrowings 16 326.2 FO.0
Repayment of borrowings 36 {326.8) {169.8)
Net cash flows used in financing activities pal.e) (398.0)
Nat increase/(decrease) in cash and cash squivalents 50.4 (36.8)
Cash and cash equivalents at beginning of year 167.8 2109
Effect of foreign exchange rate changes 9.9 {6.3)
Cash and cash equivalents at end of year 5 228.) 1678

Notes to the Accounts

1. Basis of preparation and summary of significant accounting policies

a) Basis of preparation

Basis of accounting

The Consolidated Financial Statements have been prepared on a historical cost basis except for
itemns that are required by (nternational Financial Reporting Standards (IFRS') to be measured
at fair value, principally certain financial instruments. The Consolidated Financial Statements
have been prepared In accordance with international accounting standards in conformity with
the requirernents of the Campanies Act 2006 and UK adopted |IFRSs.

The Consalidated Financial Statements sat out on pages 116 te 166 have been prepared using
consistent accounting policies In the current year there are no new standards and
interpretations that have had a material impact on the Group's Staternent of Financial Position,

These Consolidated Financial Staterments are presented in millions of Sterling reunded to the
nearest one desmal place

Basis of consolidation

The Consolidated Financial Statements set aut the Group's financial position as at 31 December
2022 and the Group's financial performance for the year ended 31 December 2022, which
ncorporate the Financial Statements of Spectnis plc and its subsidiaries and include its share of
the results of assotiates using the equity method of accounting. The Group recognises its direct
rights te (and tts share of} jointly held assets, habilities, revenues and expenses of jaint
aperations under the appropriate headings in the Consolidated Fimancial Staterments.

i. Subsidiaries

A subsidiary is an entity that s controlled by another entity, known as the parent or investor
{such as the Group). Aninvestor controls an investee when the investor is exposed, or has tights,
to variable returns from its involvement with the investee and has the ability to affect those
returns through its power over the investee

The results of subsidiaries acquired ar dispased of during the year are consolidated from and up
to the date of change of control. Where necessary, accounting policies of subsidiaries have been
aligned with the policies adopted by the Group All intra-group transactions including any gains
or losses, balances, income or expenses are eliminated in full on consobdation.

When the Croup loses control of a subsidiary, the profit or loss on disposal is calculated as the
difference between the aggregate of the fair value of the consideration received arnd the
amiount of the assets (including goodwill), and liabitities of the subsidiary and any non-
cantrofling interests,

All inter-company balances and transactions, mncluding unrealised profits arising frorn intra-
group transactions, have been eliminated. Unrealised losses are eliminated in the same way as
unrealised gains except that they are only eiminated 1o the extent that there is no eviderce

of impairment.

i, Associates

An asscciate is an entity over which the Group hag significant influence and thatis neither a
subsidiary nor an interest in a joint venture. Significant influence 1s the power to participate in
the financial and operating policy decisions of the investee but is not contrel of jeint controd
over those policies The results and assets and habilities of associates are incorporated in these
financial statements using the equity method of accounting, except when the investment s
classified as held for sale, in which case itis accounted for in accordance with IERS S,
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Notes to the Accounts continued

1. Basls of prep 1 and v of slgnificant accounting policies continued

Undler the equity methed, an investment in a2n associate is recognised initially in the
Consalidated Statement of Financial Position at cost and adjusted thereafter to recognise the
Group's share of the profit or loss and other comprehenshe income of the associate. When the
Group's share of losses of an associate exceeds the Group's interest in that associate. the Group
discontinues recognising its share of further losses. Additional losses are recognised only to the
extent that the Group has incurred legal or constructive obligations or made payments.on
behalf of the associate or jaint venture.

Aninvestrment in an associate is accounted for using the equity method from the date on
which the investee becomes an associate, On acquisition of the investrment in an associate,
any excess of the cost of the investment over the Group's share of the net fair value of the
identifiable assets and liabilities of the investee is recognised as goodwill, which is included
within the carrying armount of the investment. Any excess of the Group’s share of the net fair
value of the identifiable assets and liabilitles over the cost of the investment, after reassessment,
Is recognised immediately in profit or lass in the period in which the investment is acquired.

The requirements of IAS 36 are applied to determine whether it is necessary to recognise

any impairment loss with respect to the Group's investment in an associate. Whean necessary,
the entire carrying amount of the investrment {including goodwill) is tested for impairment in
accordance with 1AS 36 as a single asset by comparing its recoverable amount (higher of
value in use and fair value less costs of disposal) with its carrying amount. Any impairment
loss recagnised is not allocated to any asset, including goodwill that forms part of the
carrying amount of the investment. Any reversal of that impairmnent loss is recognised in
accordance with 1AS 36 to the extent that the recoverable amount of the irvestment
subsequenty increases.

When a Group entity transacts with an associate of the Group, profits and tosses resufting from
the transactions with the associate are recognised In the Group's Consolidated Financial
Staternents only to the extent of interests in the assodiate or joint venture that are not related to
the Graup.

ili. Joint operations

Jaint arrangements are contractual arrangements which the Group has entered into with one
of maore parties to undertake an economic activity That is subject te joint contrel, Joint control is
the contractually agreed sharing of controt over an economic activity and exists only when
decisions refating to the refevant activities require the unanimous consent of the parties sharing
the control. A joint speration is a joint arrangernent whereby the parties that have joint control
of the arrangermeant have rights to the assets, and cbligations for the liabilities, relating to the
arrangenent. Joint control is the contractually agreed sharing of control of an arrangernent,
which exists only when decisions about the relevant activities require unanimaous consent of
the parties sharing control. As a result, the Group recognises its interest in the joint operation,
including its share of any assets, liabilities, revenue and expenses of the joint operation. The
Group accounts for the assets, liabilities, revenue and expenses relating toits interest in a joint
operation in accordance with the IFRS Standards applicable te the particular assets, liabilities,
revenue and expenses When a Group entity transacts with a joint operation in which a Group
entity is a joint operator (such as & purchase of assets), the Group does nol recognise its share of
the gains and losses until it resells those assets to a third party.

Spectris plc Annual Raport and Accounts 2022

Coing concern

In determining the basis of preparation for the Consoldated Financial Statements, the
Directors have considered the Group’s available resources, current business activities and
factors likely to impact on its future development and performance, ncluding the impact of
COVID-9 and Climate Change on the Group, which are described in the Chief Executive's
Review, Financial Review and Operating Review

The Group's business activities, together with factors likely to affect its future development,
pecformance and financial position, are set out in tha Strategic Report on pages 2to 59

The financial position of the Group, its cash flows, liquidity position and borrowing Facilities are
described in the Financial Review on pages 30 to 33 In addition, note 26 to the Financiat
Staternents includes the Group's objectives, policies ard processes for managing its capital; its
financial risk management olyectives, details of its financial instruments and hedging activities;
and its exposure 1o credit risk and liguidity risk

The Group finances its operations from retained earnings and, where appropriate, from
third-party borrowings. Total borrowings as at 31 Decernber 2022 were £01 miflion (2021 £nil).

As at 31 Decermnber 2022, the Group had £414.9 million of committed facilities, consisting entirely
of a $5C0 million multi-currency revoiving credit facility {{RCF’) maturing in July 2025 The RCF
was undrawn 21 31 Decermnber 2022 (2021 undrawn).

The RCF has a leverage {covenant defined net debt/EBITDA) covenant of up to 3 5x The Group
regularly montorsits financial position to ensure that it remains within the terms of its banking
covenants At 31 Decermnber 2022, there was net finance income for covenant purposes of

£0.1 million, resulting in the interest cover ratio being n/a (31 December 2021 67 times) The
minimum covenant interest cover requirernent is 375 times {covenant defined earnings before
interest, tax and amaortisation divided by net finance charges). Leverage (covenant defined
earnings before interest, tax, depreciation, and amortisation divided by net cash} was less than
zero (31 Decernber 2021: less than zero), due to the Group's net cash position, against a
maximum permitted leverage of 3.5 times

In addition to the above, at 31 December 2022, the Croup had a cash and cash equivalents
balance of £2281 million. The Group also had various uncommitted facilities and bank overdraft
facilities available. Gross debt was £01 milllon, resulting in a net cash position of £228 0 riltion,
an ingrease of £60 2 million from £167.8 million at 31 December 2021.

The Group has prepared and reviewed cash flow forecasts for the period to 31 Decernber 2027,
which reflect forecasted changes in revenue across its business and performed a reverse stress
test of the forecasts to deterrine the extent of downturn which would result in insufficient
liquidity o7 a breach of banking covenants. Revenue woulkd have to reduce by 31% over the
period under review for the Group 1o run out of liquidity headroom. The reverse stress test does
not take into account further mitigating actians which the Group would implement in the
evant of 2 severe and extended revenue dechne, such as cancelling the dividend or reducing
capital expenditure. This assessment indicates that the Croup can operate within the level of its
current facilitres, a5 set out above, without the need to obtain any new facilities for a period of
not less than 12 months from the date of this report.
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Following this assessment, the Board of Directors are satisfied that the Group has sufficient
resources 1o continue in operation for a period of not less than 12 months from the date

of this report. Accordingly, they continue 1o adopt the going concern basis in relation to this
conciusion and preparing the Consolidated Financial Staternents. There are no key sensitivities
identified in relation to this conclusion. Further information on the going concern of the Group
can be found on page 32 in the viability Statement

Climata risks refl inthe Cor Financial Statements

The Consolidated Financial Staterments have been prepared with full consideration of both
physicat and transition risks resulting from climate change, our journ achieving our
net zero ambition and in accordance with our Task Force for Climate Change Related Financial
Disclasures { TCFY) report

In conjunction with our net zero ambition and TCFD report a review has been performed in the
following areas that are deermed most at-risk of being impacted by climate change

Going concern - The Group hias reviewed sensitivities to future cash flows and discount rates
aligred with our principal risks and uncertainties. The review covered sensitivities with respect
10 potential 1oss of revenue, associated prefics and cashflows due 1o Spectris, its customers and/
or its suppliers making different choices ir the achievernent of net zero objectives. the potentiat
Hmpact that moving to a more sustainable supply chain may have on grofits and cashfiows, and
the cashfiows of mitigating potential physical risks, such as potential site moves resutting fram
increased water levels.

Intangible assets -The Group has assessed future economic benefits, pradominantly
techrology related to our product portfolio and the transition risk to our scope 1 ard 2 net zero
ambsitions. This incorporates any known change or potential change from our customers in our
scope 3 ambitions.

Property, plant & equipment, remeasurement of leases and intangilile assets - The Group
has reviewed the useful economic life of these non-current assets with respect to the physical
nsk of our sites resulting from flsoding and the transition to carbon neutrality and has validated
that all of our property. plant and equipment, iease right of use assets and intangible assets
have been checked to ensure that useful econormic lives are in line with current and foresesable
transition plans.

Inventories and tated provision for ob e - The Group has performed reviews
taking into account the potential risks and subsequent impact of transitioning our product
range to the use of sustainable raw materials and having considered the support to ocur
custormers and suppliers in achieving their scope 3 ambitions.

For all the aforementioned climate risks, the Group corsiders that it s too early to foresee any
adjustrnent to Carrying value for the year ended 31 Decernber 2022 and that the sensitivities
usad to test going concern adequately cove; foreseeable risks,

New standards and interpretations adopted

In the currént year there are no new standards and interpretations that have had a material
impact on the Croup’s Statement of Financial Position

New accounting standards and interpretations not yet adopted

At the date of authorisation of these Consolidated Financial Statements, the Group has not
applied the following new and revised IFRS Standards that have been issued but are not yel
effectve:

Amendments to |AS 16
Annual Improvements (o IFRS
Standards 2018-2020 Cycle

Property, plant 3nd equipment - proceeds before intended use
Amendments 10 IFAS 1 first-time adoption of international financial
reparting standards, IFRS 9 financial instruments, {IFRS 16 leases,
and LAS 41 agriculture

Amendments to IFRS 3 {May 2020] Refel ta the o

Amendments to IAS 37 (May 2020 Onerous cantracts — costs of fulfiifing a contract

Amendment to IFRS 16 COVID-19-related rent concessions beyond 30 June 202t

FRST? Insurance contracts
Amendments to IFRS 17 IFRSYY
Amendments to lAS 1 Classitication of lisbilities a3 current or non-current

Arrendments to 1AS1 Classification of lisbilities as current or non-current — deferral of
effective date
Extension of the temporary exemption frorm applying IFRS 9

Disclosure of accounting policies

Amendments (o IFRS 4
Amendments to (AS1 and IFRS
Practice Statement 2
Amendments to IAS 12 Defarred tax related to assets and llabilities arising from a single
transaction

Definition of accounting estimates

nitial application of IFRS 17 and IFRS 9 - comparative information
Lease liability in & sale and leaseback

Non-current liabilities with covenants

Amendments to IAS 8
Amendrments to IFRS T/
Amendments Lo IFRS 16
Amendment to 1AS1

The Directors do nat expect (that the adoption of the (FRS Standards listed above will have a
material impact on the Consclidated Financial Staternents of the Group in future periods

Significant accounting judgements and estimates

In determining and applying accounting polcies, judgement is often required where the
chaice of specific policy, assumption or accounting estimate to be followed could materially
affect the reported armounts of assets, liakuities, incormne and expenses, should it be determmeg
that a different choice be more appropriate. Estimates and assumptions are reviewed on an
angoing basis and are based on historical experierice and various other factors that are believed
to be reasomable under the circumstances, including the impact of COVID-19 and climate
change on the Group.

Critical accounting judgements
Tnere are Ne critical accounting judgerments at 31 December 2022

Key sources of estimation uncertainty

Managernent cansiders the following to be the soke key source of estimation uncertainty for the
Croup at the end of the current reporting period due to the risk of causing a material change 1o
the cafrying amount of agsets and liabilities within the rnext year.

i) Retirement benefit plans
Accounting for retiternent benef it plans under 1AS 19 [revised) requires an assessment of the
future benefits payable in accordance with actuanal assurnptions. The discount rate and rate of
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Notes to the Accounts continued

1. Basis of preparation and surnmary of significant accounting policies continued

relail price inflation {'RPF} assumptions applied in the calcutation of plan kabilities, which are set
out in note 19, represent a key source of estimation uncertainty for the Group. Details of the
related sensitivities are set out on page 146 and the accounting policies applied in respect of
retirernent benefit plans are set out on page 126.

Climate change Is referred to in the Risk Management and Sustainability sections of the
Strategic Report. Spectris is well placed to face this global challenge and, although we
acknowledge the risks ta businesses and trade, we do not consider climate change creates any
further key socurces of estimation uncertainty at this time,

b) Summary of significant accounting policles
The accounting policies set out below have been applied consistently by Group entities to all
vears presented in these Consolidated Financial Statements,

Business combinations and geodwill

Acquisitions of businesses are accounted for using the acquisition rmethod. The consideration
transferred in a business combination is measured at fair value, which s calculated as the sum
of the acquisition-date fair values of assets transferred by the Group and the liabilities incurred
by tha Group to the former owners of the acquires. The identifiable agsets acquired, and the
liabilities assurmed are recognised at their fair value at the acquisition date.

Transaction costs on a business cambination are expensed as incurred in the Consolidated
Income Statermnent and treated as an adjusting itern for the purpeses of alternative
performance measures (see appendix (o the Conselidated Financial Statements).

Goodwill represents the excess of the fair value of the purchase consideration for the interests in
subsidiary undertakings over the net fair vatue to the Group of the identifiable assets, liabilities
and contingent liabilities acquired. Where the fair value of the Group's shane of identifiable net
assets acquired exceeds the fair vatue of the consideration, the difference is recagnised
immediately in the Consolidated Income Staterment. Contingent consideration is initially
recognised as a liability with changes to estimates of contingent consideration reflected in
operating profit unless they accur during the 12-month measurement period, in which situation
the amount of goodwilt recognised on the acquisition is adjusted if they are the result of
obtaining additional information about facs and circumnstances that existed at the acquisition
date. Adjustimants to contingent consideration ane treated as an adjusting item for the purposes
of alternative performance measures {see appendix to the Consolidated Financial Staterments).

Goodwill grising on the acquisition of & business is tested annually for impairment. Goodwill is
not amertised, and any impairment losses are not subseguently reversed. The net book value of
poodwill at the date of transition to IFRS has been trested as deemed cost. On the subsequent
dispesal or discantinuance of a previously acquired business, the relevant goodwill is dealt with
in the Consolidated Incorme Staterment except for the goodwill already charged to reserves.
Goodwlll is allecated on acquisition to cash generating units {'CCUS’) that are anticipated 1o
benefit from the combination. Goodwill is tested for impairment by assessing the recoverable
amount of the CGU to which the goodwill relates and comparing it against the net book value.
This estirate of recaverable amount is determined annually and additionally when there is an
indication that a CGU may be impaired. The Group's identified CGUs are equivalent to or smaller
than the reportable operating segrnents in note 2.
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The estimate of recoverable amount requires significant assumptions to be made and is based
on a number of Factors, such as the near-tem business outiook for the CCU, including both its
operating profit and operating cash flow performance. Where the recoverable amount of the
CCYU is less than the carrying amount, an impaierment ioss 1s recogrused in the Consalidated
Incame Staternent. Where goodwill forms part of a CGU and part of the operation within that
unit is disposed of. the goodwill associated with the operation disposed of is included

in the carrying amount of the operation when determining the gain or loss on digposal.
Coodwill disposed of in this circumstance (s measured on the basis of the relative values of the
operation disposed of and the portion of the CGU retaned.

Intangible assets and amortisation

The cost of acquiring software {including asscciated implementation costs where applicabie)
that is not specific to an item of property, plant and equipment is classified as an intangible
asset. The Group only capitalises costs relating to the configuration and customisation of Saa%
arrangermnents as intangible assets whare control of the software exists.

Self-funded research and development costs are charged to the Consolidated Income
Staternent in the year in which they are incurred, uniess development expenditure meets
certain strict critevia for capitalisation. These criteria include demonstration of the technical
feasibility, tntent of completing a new intangible asset that is separable, the ability to measure
reliably the expenditure attributable to the intangible asset during its developrnent phase and
that the asset will generate probable future economic benefits. From the paint where
expanditure meets the criteria, developrment costs are capitalised and armortised over the
use“ul economic lives of the assets to which they relate.

Intangible assets arising from & business combination that are sgparable frorm goodwill are
recognised initially at fair value at the date of acquisition. Other acquired intanglble assets
including software not specific to an item of praperty, plant and equipment) are initially
recognised at cost (plus any associated implementation costs where applicable).

Subsequent expenditure Is capitalised only when it increases the future economic benefits,
otherwise it is expensed as incurred.

Arnortisation of intangible assets is charged to administrative expenses in the Consolidated
Income Statement on a straight-line basis over the shorter of the estimated useful economic
life (determined on an asset-by-asset basis) or underlying contractual life. The estirnated useful
life and amortisation method are reviewed at the end of each reporting period, with the effect
of any changes in estimate being accounted for on a prospective basis. The estimated useful
lives are as follows:

» software — three 1o 5even years;

> patents, contractual rights and technalogy ~ up to N years, dependent upon the nature of the
underlying contractual right; and

> customer-related and trade names - three to 20 years, dependent upon the underlying
comtractual arrangerments and specific crcurmstances such as customer retention
experience.

An intangible asset is derecognised on disposal, or when no future econemic benefits are
expected from use or disposal



Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Property, plant and equipment and depreciation

Property. plant and equipment is stated at cost less accurmnulated depreciation and impairment
losses. The cost comprises the purchase price paid and any costs directly sttributable to
bringing it into working candition for its intended use. Tangible assets arising from g business
combination are recognised initially at fair value at the date of acquisition.

Depreciation is recognised in the Consolidated Incorme Statement on a straight-line basis to
write off the cost, less the estimated residual value fwhich is reviewed annually] of property,
plant and equipment over its estimated useful economic life. Depreciation commences on the
date the assets are avaitable for use withir the business and the asset carryving values are
reviewed for impairment when there is ar: indication that they may beimpaired The
depreciation charge 1s revised where useful lives are different from those previously estimated,
or where technically obsclete assets are required ta be written down. Where parts of an itern of
plant and equipment have separate lives, they are accounted for and depreciated as separate
items. Land is not depreciated. Estimated useful lives are as follows.

> freehold and long leasehoid property — 20 to 40 years.
> short leasehold property — aver the pericd of the lease: and
> plant and equipment - three to 20 years.

Borrowing costs directly attributable to the acquisition, constructicn or production of qualitying
ssets that take a substantial period of time 1o get ready for their intended use are capitalised
3s part of the cost of the respective asset

Impairment of property, plant and equipment and intangible assets excluding goodwiil
At each reporting date, the Group reviews the carrying amounts of its intangible assets to
determine whether there is any indication that these assets have suffered an impairment loss
If ary such indication exists, the recoverable amount of the asset is estimated to determine the
axient of the immpairmant koss (if any).

Recoverable amount is the higher of fair value less costs of disposal and value in use. In
assessing value in use, the estimated future cash flows are discounted to their present value
using a pre-tax discount rate that reflects current market assessment of the tirme value of
money and the risks specific to the asset for which the estimates of future cash flows have nat
been adjusted

If the recoverable amount of an asset is estimated to be tess than its carrying amiount, the
carrying amount of the asset is reduced Lo its recaverable amount. An impairment lossis
recognised immediatety in profit of loss.
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Leases

The Group assesses whether a cantract S or Cantains a lease, at inception of the cantract The
Group recogrises a nght-of-use asset and a corresponding lease liability with respect to a|l (ease
arrangements inwhich it is the lessee, except for short-term keases (defined as leases with a
lease term of 12 morniths or kess) and leases of low value assets For these leases, the Group
recognises the lease paymenis as an operating expense on a straight-line basis over the term
ofthe lease.

The lease liability is initially measured at the present value of the lease payments that are not
paid at the commencement date, discounted by using the rate implicit in the lease_ i this rate
cannaot be readity determined, the Group uses its incrermental borrowing rate. Lease payments
included in the measurernent of the lease liability comprise: fixed lease payments (including in
substance fixed payments), less any lease incentives; variable lease payrments that depend on
an index or rate. initislly measured using the index or rate at the comrmencement date; the
amount expected to be payable by the lessee under residual value guarantees; the exercise
price of purchase options. if the lassee is reasonably certain 1G exercise the options; and
payrments of penalties for terminating the lease, if the lease term reflects the mxercise of an
option to terminate the lease. The lease liability is subsequently measured by increasing the
canying amaount to reflect interest an the lease liability (using the effective interest method)
and by reducing the carrying amount 1o reflect the Jease payments made. The Jease liabilty is
presented as a line in the Cor Staterment of Financial Pesition.

The nght-of-use assets comprise the mitial measurement of the corresponding lease liability,
lease payments rmade at or before the commencement day and any initval direct costs. They are
subsaquently measured at cost kess accumulated depreciation and imparment 1osses.
Right-of-use assets are depreciated over the shorter period of lease term and useful life ofthe
undtertying asset. Whenever the Group incurs an obligation for costs to dismantle and remove a
leased asset, restore the site on which it is located or restore the underlying asset to the
condition required by the Llerms and conditions of the lease, a provision Is recognised and
measured under 1AS 37. The right-of-use assets are presented as a separate line intha
Consolidated Statement of Financial Position,

The Group remeasures the lease liability {and makes a corresponding adjustrment ta the related
right-of-use asset) whenever. the lease term has changed or there is a change in the
assessment of exercise of a purchase option, in which case the lease hability 1s re-measured by
discounting the revised lease payments using a revised discount rate, the lease payrments
change due to changes in anindex or rate or a change in expected payment under a
guaranteed residual value, in which ¢ase the lease liability & re-measured by discounting the
revised lease payments using the initial discount eate; or a lease contract is moditied, inwhich
case the lease liability is re-rmeasured by discounting the revised lease payments using a
revised discount rate

The interest portion of lease payments is presented under financing activities inthe
Consolidated Staternent of Cash Flows
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Notes to the Accounts continued

1, Basis of preparation and summary of significant accounting policias continued
tnventories

Inventories and work in progress are carried at the lower of Cost and ret realisable value.
Inventory acquired as part of business combinations is valued at fair value less cost to sell.

Cost represents direct costs incuired and, where appropriate, production or conversion costs
and other costs to bring the inventory to its existing location and condition, In the case of
manufacturing inventory and work in progress, cost includes an appropriate share of
production overheads based on normal operating capacity. Inventory is accounted foron a
first-in, first-out basis or, in some cages, a weighted-average basis, if deemed more appropriate
for the business. Prowvisions are made ta write down slow-maving, excess and obsolete itemsto
net reallsable value, based on an assessment of techr ical and market ok ments and
on an analysis of historical and projected usage with regard to guantities on hand.

Trade and other receivables

Trade and other recelvables are carried at original invoice amaunt {which Is considered a
reasonable proxy for fair value} and are subsequently held at amortised cost less provision
forimpairment. The provision for impairment of recetvables is based on lifetime expected
credit losses. Lifetime expected credit losses are calculated by assessing historical credic
loss experience, adjusted for factors specific to the receivable and operating company.
The maoverment in the provision is recognised in the Consalidated Income Staterment.

Cash and cash aquivalents

Cash and cash equivalents comprise cash at bank and in hand and short-tarm deposits held on.
call or with maturities of less than three months at inception. Bank overdrafts that are repayable
on demand and form an integral part of the Group’'s cash management are included asa
componert of cash equivalents for the purpeses of the Consolidated Staternent of Cash Flows.

Assets and liabilities held for sele

Assets, liabilities and disposal groups classified as held for sale are measured at the lower of
carrying amaount and faic value less costs to sell.

Assats, liabilities and disposal groups are elassifled as held for sale if their carrying amount will
be recovered principally through a sale transaction rathes than continuing use. This condition is
regarded as met only when the sale is highly probable, and the asset (or disposal group) is
available for immediate sale in its present candition and when management is committed ta
the sale which is expected o qualify for recognition as a completed sale within one year from
the date of classification.

When tha Croup is committed to a sale plan invelving loss of contrel of a subsidiary, all the
assels and labilities of that subsidiary are classified as held for sale when the criteria described
above are met, regardiess of whether the Group will retain a non-controlling interest in its
formaer subsidiary after the sale.

When the Group is committed to a sale plan involving disposal of an investment in an assoclate
or, & portion of an investrnent in an assoclate, the Investment, or the portion of the investiment
In the associate, that will be disposed of is ¢lassified as held for sale when the criteria describad
above are met. The Group then ceases ta apply the equity method in relation to the portion
that is classified as held for sale. Any retained portion of an investment in an associate that has
notbeen classified as held for sale continues to be accounted for using the equity method.
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Trade and other payables

Trade and other payables principally comprise amaounts outstanding for trade purchases and
ongoing costs, These are recognised at the amounts expected to be paid ta counterparties and
subsenuently held at amortised cost.

Provisions

A provision Is recegnised in the Consclidated Statement of Financial Pasition when the Group
hasg a present legal or constructive obligation as a result of a past event and it is probable that
an outflow of resources, that can be reliably measured, will be required to settle the abligation.
In respect cf warrantles, a provision is recognised when the underlying products or services are
sold. Provisions are recegnised at an amount equal to the best estimate of the expenditure
required 1o settle the Group’s liabifity. A contingent liability is disclosed where the existence of
the obligation will anly be confirmed by future events or where the amount of the obligation
cannot be measured with reasonable reliability. Contingent assets are not recognised but are
disclosed where an inflow of economic benefit is probable. Obligations arising from
restructuring plans are recognised when detafled formal plans have been established and
when there is a valld expectation that such a plan will ba carried out.

Taxation

Tax on the prafit or loss for the year cornprises both current and deferred tax. Tax is recognised
in the Consolidated Income Statement, except to the extent that it relates to items recognised
gither in other comprehensive income or directly in equity, in which case tax is recognised in
the Consalidated Statement of Comprehensive incorne or the Consolidated Statement of
Changes in Equity, respectively.

Current tax is the expected tax payable an the taxable income for the year, using tax rates
enacted or substantively enacted at the Staterment of Financial Position date, and any
adjustments to tax payable in respect of priar years. Tax positions are reviewed to assess
whether a provision should be made based on prevailing circumstances. Tax provisions are
included within current taxation liabilities.

Deferred taxation is provided on taxable remporary differences between the carrying amounts
of assets and liabilities in the Financial Statements and their corresponding tax bases. No
provision is made for deferred tax which would become payable on the distribution of retained
profits by overseas subsidiaries where the timing of the reversal of the temporary difference
can be contralled and it is probable that the temporary difference will not reverse in the
foreseeable future. Deferred tax is rmeasured using the tax rates expected to apply when the
asset is realised, or the liability settled based on tax rates enacted or substantively enacted at
the Consolidated Statement of Financial Position date.

Deferred tax is not provided on the initial recognition of goodwill, nor on the Initial recognition
of an asset or liability unless the related transaction is a business combination or affects tax or
accounting profit,

A deferred tax asset is recognised only to the extent that it is probable that future taxable profits
will be available against which the asset can be utitised. Deferred tax assets are reduced to the
extent that it is no longer probable that the refated tax benefit will be realised.

Deferred tax assets and liabilities are offset if a legally enforceable right exists to set off current
tax assets against current tax liabilities and the deferred taxes relate to the same taxable entity
and the same taxation authority.
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Additional incorne taxes that arise from the distrilbution of intra-group dividends are recogmsed
at the same time as the liability to pay the related divdend.

Foreign currency translation

The functional Currency for each entity in the Group is determined with reference to the
currency of the prirmary econamic environment in which it operates. Transactions in currencies
other than the functional currency are initially recorded at the functional currency rate rubing at
the date of the transaction. Monelary assets and liabilities denominated in foreign currencies
are retransiated at the rate of exchange ruling at the Consolidated Staternent of Financial
Position date. Exchange gains and losses on settlement of foreign currency transacuons are
determined using the rate prevailing at the date of the transactions, or the translation of
manetary assets and liabilities at penod end exchange rates and are charged/credited to the
Consolidated Intorme Statermnent. Non-rmonetary assets and liabilities denominated in foreign
curencies that are stated at historical cost are translated to the functiona! currency atthe
foreign exchange rate ruling at the date of the transaction

QOn consofidation, the Income Statement items of subsidiaries are transiated into Stering at
average rates of exchange. Staternent of Financial Position itemns are transiated into Sterling at
year-end exchange rates Exchange differences on the retransiation are taken to the translation
reserve within @quity Exchange differences on foreign currency borrowings designated asa
hedge of the net investrnent in a foreign operation are reported in the Consolidated Staternent
of Comprehensive Incorne. All other exchange differences are charged or credited to the
Consolidated Income Statermient in the year in which they arise. On disposal of an overseas
subsidiary, any cumulative exchange movemnents relating to that subsidiary heid in the
translation reserve are transferred to the Consolidated Income Staterment

Dearivatsve financial instruments may be purchased to hedge the Group's exposure o
¢hanges in foreign exchange rates. The accounting policies applhed in these circumstances
2re described below:

Coodwill and fair value adjustments srising on the acquisition of a foreign entity are treated as
assats and liabilities of the foreign entity and transiated at the closing rate. Exchange
differences arising are recognised in other comprehensive income.

ing b ing:

Interest-beaving borrawings are recognized initially at the fair value of consideration received
less directly attributable rransaction costs. SUbSequent to initial recognition, interest-bearing
borrowings are measured at amortised cost with any difference between cast and redemplion
value being recognised in the Cansoiidated Incame Staterment over the penod of the
borrowings on an effective-interast basis

Finance costs and financial income

Finance costs comprise the interest payabie on borrowings cakoulated using the effective
interest methad, the urwinding of discount factor on lease liabilities and the unwinding of the
discount factor on deferred or contingent consideration. Financial income comprises interest
income on cash and invested funds, tagether with interest income from the joint venture,
and is recogrised in the Consolidated Income Statement as it accrues. The net gain or koss

on retranslaticn of short-term inter-cormnpany loan balances is also presented within net
finance costs.
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Finangial instruments

Recognition

The Group recognises financial assets and kabilities on its Conscfidated Staterment of Financial
Pasition when it becomes a party to the contractual provisions of the instrument.

Financial assets and liabilities are offset. and the net amount is reparted in the Consalidated
Statermnent of Financial Position when there is a legaily enforceable right to set off the
recognised armounts and there is an intention 16 settle on a net basis or realise the asset
and settie the iability simultaneousty.

Measurement

wWhaen #inancial assets and liabilities are initially recognised, they are measured at fair vakse,
beirg the consideration given of received plus directly attributable tramsaction costs In
determining estimated fair value, investments are valued at quated bid prices on the trade
date. When quoted prices on an active market are not available, fair value is determined by
reference 1o price quotations for similar instruments wraded. In determining fair value for
deferred contingent consideration, the fair value is determined by reference to best estimates
of the iikely cutcome

Originated loans and receivables are nitially recognised in accardance with the policy stated
above and subseguently re-measured at amortised Cost using the effective-intevest method.
Allowance for rmpairment is estimated on a case-by-case basis,

The Group uses derivativie financial instrurments such as forward foréign exchange contracts to
hedge risks associated with foreign exchange fluctuations, These are designated as cash flow
hedges At the ncepton of the Nedge relationship, the Group documents the refationship
between the hedging instrurment and the hedged item, along with its risk management
objectives and its strategy for undertaking various hedge transactions Furthermore, at the
inception of the hedge and en an angeing basis, the Group documents whether the hedging
instrument that is used in a hedging relationship s highty effective in offsetting changesin
cash flows of the hedged item.

The effective portion of changes in the far value of denvatives that are designated and guality
as cash flow hedges 1s deferred in equity. The gain or 1oss relating 1o the inefective portion is
recognised immediately in the Consolidated Income Statement.

Amaounts deferred in equity are reclassified to the Consolidated Income Statement in the
periods when the hedged item 15 recognised in the Consolidated Income Statement, iInthe
same line of the Consolidated Income Statement as the recognised hedged itemn. However,
when the forecast transaction that is hedged results in the recognition of a non-finandial asset
or a non-financiat liability, the gains and Iosses previousty deferred in equity are transferred
from equity and included in the initial measurement of the cost of the asset or hability.

when hedge sccounting is discontinued any curmulative gan or less deferred in equity at that
time rernains in equity and is recognised when the forecest transaction is uttimately recognised
in the Consolidated Income Statement. When a forecast transaction is no longer expected to
occur, the cumulative gain or foss that was deferred in equdy 1s recagnised immediately in the
Consolidated Income Statement,
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Derecognition

A financial 2sset is derecognised when the Group loses control over the contractual rights to
the cash flows from the asset. This oceurs when the rights are realised, expire or are
surrendered. A financial liability is derecognised when the obligation specified in the contract is
discharged, cancelled or expired. Originated loans and receivables are derecognised on the
date they are transferred by the Group.

Investments in debt instruments

The Group's investrnent in debt instruments cansists of a Vendar Loan Note Receivable. The
Vendor Loan Note Receivable was initially recognised at fair value, being the consideration
received. The Vendor Loan Note Receivable is measured at fair value at the end of each
reporting period, with any fair value gains ar losses recognisad in profit or loss.

Investrments in aquity instruments classified as fair value through cther

comprehensive Income

On initial recognition, the Group may rmake an irrevocable alection (on an instrument-by-
instrument basis) to designate investments in equity instrurments as at fair value through other
camprehensive income. Designation at fair value through other cornprehensive income is not
permitted if the equity investrment is held for trading or if it is contingent consideration
recognised by an acquirer in a business combination.

An investrnent in equity instruments is held for trading if:

- it has been acquired principally for the purpose of selling it in the near term; or

. en initial recognition it is part of a portfolio of identified financial instruments that the Group
rnanages together and has evidence of a recent actual pattern of short-term profit-taking. or

. it is a derivative (except for a derivative that is a financial guarantee contract of 3 designated
and effective hedging instrunment).

Irvestments in equity instruments at Fair value through other comprehensive income are
initially measured at fair value plus transe<tion ¢osts.

Subisequently, thay are measured at fair value with gains and losses arising from changes in fair
value recognised in other comprehensive income and accumulated in the retained earnings
reserve. The cumulative gain of loss is not reclassified to profit or loss on disposal of the equity
investments, instead, it is transferred to retained earnings.

Dividends from investments in equity instruments designated as at fair value through other
comprehensive income are recognised in profit and loss in accordance with IFRS 9 unless the
dividends clearly represent a recovery of sart of the cost of the investrment.

Impairment of financial ossets

The Group assesses at each Consolidated Staternent of Financiat Positicn reporting date
whether there is any objective evidence that a financial asset, or group of financial assets, is
impalred. A financial asset, or group of financial assets, is deerned to be impaired if, and only #,
there is abjective evidence of impairrment as a result of one or more events that has accurred
after the initial recognition of the asset {an incurred Ytoss event’} and that loss event has an
impact on the estimated future cash flows of the financial asset er group of financial assets that
can be reliably estimated. For trade receivables, the Group recognises impairment provisions
based on lifetirme expected credit losses.
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Employee benefits
The Group operates defined benefit post-retirement benefit plans and defined cantribution
pension plans.,

Defined benefit plans

The Group's net obligation recognised in the Consolidated Staternent of Finandial Position in
respect of defined benefit plans is calculated separately for each plan as the present value of the
plan's liabilities less the fair value of the plan's assets. The operating and financing costs of defined
benefit plans are recognised separately in the Consolidated Income Staterment. Operating costs
comprise the current service cost, plan adrministrative expense, any gains o losses on settlernent
or curtailments, and past service costs where benefits have vested. Finance items comprise the
unwinding of the discount on the net asset surplus/deficit. Actuarial gains or losses comprising
changes in plans’ |iabilities due to experience and changes in actuarial assumptions are
recognised in the Consolidated Staternent of Comprehensive Income.

The amount of any pension fund asset recognised in the Consalidated Statement of Financial
Position is limited to any future refunds from the plan or the present value of reductions in
future contributions to the plan.

Defined contribution plans

A defined contribution plan is a post-employment benefit plan undear which an entity pays
fixed contributions into a separate entity and will have no legal or constructive obligation to pay
further armounts. Obligations for cantributions to defined contribution pension plans are
recognised in the Consclidated Income Staterment in the periods during which services are
rendered by ernployees.

in certain countries, the Group participates in industry-wide defined benefit-type pension
arrangements. In such circumstances, it is not possible to deterrnine the amount of any surplus
or deficit attributable to the Group and the pension costs are accounted for as if the
arrangernents were defined cantribution plans. These are not mateqial to the Group and,
accordingly. no additional disclosures are provided.

Short-term benafits

Short-term employee benefit obligations are measured on an undiscounted basis and are
expensed as the related service is provided. A liability is recognised for the amount expected 1o
be paid under short-term cash bonus or profit-sharing plans if the Croup has a present legal or
canstructive obligation to pay this amount as a result of past service provided by the employee,
and the obligation can be estimated reliably.

Share-based payments

Certain ermnployees of the Group receive part of thelr remuneration in the form of share-based
payment transactions, whereby emnployees render services in exchange for shares or rights
over shares [equity-settled transactions). The cast of equity-settied transactions with
employees is measured at fair value at the date at which they are granted. The fair value of share
awards with market-related vesting conditions is determined by an external consultant and the
fair value at the grant date is expensed on a straight-line basis over the vesting period based on
the Group's estimate of shares that will eventually vest. The estimate of the number of awards
likety to vest is reviewed at each Consolidated Staterment of Financial Positicn reporting date up
to the vesting date. at which point the estimate is adjusted to reflect the actual outcame of
awards which have vested, No adjustrment is made to the fair value after the vesting date even
if the awards are forfeited or not exercised.
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Notes to the Accounts continued

1. Basis of preparation and summary of sighificant kccountihg policies continued

Where it is not possible to incentivisa managers of the Group's platforms/perating compariies
with equity-settied options, they are issued with cash-settled opnions Aliability is recognised
for the services acquired, measured initiafly at the fair value of the liability. The charge for these
awards is adjusted at each reporting date, with any changes in fair value recognised in profit or
loss, to reflect the expected and actual levels of options that vest. and the fair vaiue is based on
either the share price at date of exercise or the shate price at the Consolidated Statermnent of
Finanoal Position date if sooner.

Own shares

Own equity instrurments which are re-acquired [own shares) are recognised at cost and
dedueted from equity No gam or loss is racognised in the Consolidated Jncome Statement on
the purchase, sale. issue or cancellation of the Group's own equity instrurnents Any difference
between the carryng amount and the consideration paid to acquire such equity instruments is
recognised within equity.

Dividends

Dividends are recogrised as a liability in the penod in which they are approved Dy shareholders.
Revenue

Revenue is measured based on the fair value of the consideration specified i 3 contract with a
customer, net of returns and discounts, and excludes amounts collected on behalf of third
parties, value added tax and other sales-related taxes. The Group recognises revenue when it
transfers control of a praduct or service 1o a customer.

The Group's major revenue sireams are the same as its reportable operanng segments.
{Spectris Scientific, Spectris Dynarnics, and Other non-reportable segments)

The followsng table provides further details on the nature of each of the major revenue streams
The tatla shows where each revenue factor forms mare than 10% of the reportabie operating
segment's total reverue:

Ravanue derived from:

Sale ot Saic of Sele of

% of total gobds  Qoodiwith  goods with

Group sabes Provistonof  without simple  complex

Hevenue stream 2012 services ioa i i

Spectris Sclentific 50% v v v

Speciris Dypamics 3% v v v
Cther 3% v

Further details of the nature of each major revenue stream are provided in the following
section

COVERNANCE
FINANCIAL STATEMENTS
MR o e
Spectris Scientific

Revenue from the provision of services, incyding ongong support, servicing and maintenance,
is recognised in line with the defivery of the service, either at a point in time or, foar some
ONGoing services, over time.

Revenue from the sale of goods, where the goods are not required 1o be instalied, is recognised
2t 2 paint in ume when control of the goods has transferred This rmay ccour, depending on the
indwvidual tustomer terms, when the product is transferred 16 a freight carrier, or when the
customer has received the product

When the sale of goods is combined with instaliation, revenue recognition cepends upen the
rature of the installation. Simple instaltations are those which the customer perceives as a
separate performance oblfigation within the overall contract to deliver goods, whereas complex
nstallations are those for which the installation is an integral part of the delivery of the goods

Revenye is recognised for simple installations separately from the delivery of goods, and only at
2 point in fime when the installation has occurred.

For complex installations, revenue 1s normally deferred until installation is complete. For a srmall
nurnber of complex instaliaticns, revenue is recognised before ingtallation when a) a significant
pefiod of lime has elapsed since completion of the product, b} an installation date has not been
agreed despite muitiple attempls to arrange; and <) payhnent has been received from the
custamer. Judgement is required for these installations. Revenue from these arrangements
represents approximately 2% of the segment's total sales

Occasianally, the initial cantract covers both the supply of goods and ongaing support,
servicing and maintenance For such contracts, revenue is ilocated acrass each of the
ndividual compaenents in fine with their relative price and value of the performance obligation
and each element is accournted for as described above.

Payment is nermally due at the peint that the performance obligation is comnpleted.

For same of the segrment’s business, the customer may make partial payrnent in advance.
Such paymenis are recognised as contract fiabilities until the performance obligation has
been satisfied

Sales-related warranties associaled with the prodycts tannot be purchased separately and
they serve as an assurance that the products sokf comply with agreed-upon specifications.
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Notes to the Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Spectris Dynamics

Revenue frem the provision of services, including ongoing suppart, servicing and maintenance,
s recognised in line with the delivery of the service, either at a pont in tirne or, for some
ongoing services, over time.

Revenue from the sale of goods, whete the goods are not required (o be installed, is recognised
at a peint in time when control of the goods has transfersed. This may accur, depending on the
individual customer terms, when the product is trarsferred to a freight carner, or when the
customer has received the praduct.

Simple installations are those which the custorner perceives as a separate performance
obiigation within the overall contract to celiver goods, Revenue is recognised for simpie
installations separately frorm the deftvery of goods, and only at a point in time wher the
installation has occurred

Qccasionally, the initial contract covers both the supply of goods and ongoing support,
servicing and maintenance. For such contracts revenue is allocated across each of the
individual components in line with therr relative price and value of the performance obligation
and each element is accounted for as described above

Payment is norrnatly ¢ue at the point that the performance obligation is completed.

For sorne of the segment’s business the customer rmay make partial payment in advance.
Such payments are recognised as contract liabilitres until the performance abligation has
been satisfied.

Sales-related warranties assaciated with 1he products cannct be purchased separately and
they serve as an assurance that the products sotd comply with agreed-upon specifications.

Other

Revenue from the sale of goods, where the goods are not required 1o be instailed, is recognised
at a point in time when control of the gooeds has transferred. This may occur, depending on the
indwidual customer terms, when the product is transferred to a freight carrier, or when the
custorner has received the product.

QOccasionally, the initial contract covers bath the supply of goods and ongoing support,
servicing and maintenance. For such econtracts, revenue is allocated across each of the:
individual components in line with their relative price and value of the performance obligation
and each element is accounted for as described above

Payrnent is normaily due at the point that the performance obligation is completed. For some of
the segment’s business, the customer may make partial payrment in advance. Such payments
are recognised as contract liabiities until the performance obligation has been satisfied

Sales-refated warranties assaciated with the products cannet be purchased separately and
they serve 35 an assurance that the products seld comply with agreed-upon specifications.
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2. Operating segments

The Group's reportable segments are described below. In 2022, the Group's reportable
operating segments have changed following the reorganisation of the Group's businesses
announced at the Capital Markets Day in October 2022. The new segmental divisional structure
reflects the current internal reporting provided to the Chief Operating Decision Maker
{considered to be the Board) on a regular basis to assist in making decisions on capital allocated
te each segment and to assess pefforrnance. The tables in this note show restated comparative
Figures for the 1eportable operating sagments for the year ended 31 December 2021, reflecting
the impact of changes the Group made to its operating segrments during the year ended

31 December 2022, The segrment results include an allocatlon of head office expenses, where
the costs are attributable to a segment. Costs of runining the PLC are reported separately as
Group costs.

The Omega business, which had previously been disclosed as 3 reportable segrment, has now
been classified as a discontinued operation under IFRS 5, following the cornpletion of its
disposal on1July 2022 and therefore excluded from the segmental analysis. As a result, the
financial data for the year ended 3t December 2021 has also been represented to show
conunuing aperations where required to by IFRS 5. including a reclassification of continuing
head office expenses that had previously been allocated to the Omega reportable segment to
the continuing reportable segments. Further details of discontinued operations are provided in
note 24.

The following surmmarises the operations in each of the Group’s reportable segments:

- Spectris Scientific provides advanced measurement and materials characterisation,
acceelerating innovation and efficiency in R&D and manufacturing. The operating companies
in this segment are Malvern Panalytical and Particle Measuring Systems;

Spectris Cynamics provides differentiated sensing, data acquisition, analysis modelling and

sirmutation solutions to he!p customers accelerate product developrment and enhance

product performance:

. the Other non-reportable segments are a portfolio of high-vatue precision in-line sensing
and monitoring businesses. The operating companies in this segment in 2022 are Red Lion
Controls and Servornex. fn 2021 Briel & Kjer Vibro (disposed 1 March 2021), ESG Solutions.
(disposed 3 May 2021), Millbrook {(disposed 2 February 2021) and NDC Technologies [dispased
t November 2021) are also included in Other non-reportatle segments.

. Group costs consist of costs of running the PLC.
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2. Operating segments continued ) ) Carrying amount of Carrying amount of
Further details of the nature of these segrnents and the products and services they provide are Sapraent pusets saprnent liskfities.
contained in the Strategic Report on pages 216 59. 2012 200 2022 20n
£m &m £m €m
Spact s . - —

Information sbout cantinuing reportable Scient#ic  Dyna m(u: mrgﬂr 'i,f,.,:: % :;:z::: ?y:::::, ‘_’7::1 2‘:2‘_‘; g:;g n“:;::
Segment revenues 658.0 w26 Tt - 13rme | OmMes3 - w74 - 24.00
Inter-segment revenue 0.2 0.2, - - {o.4 | Other 2027 1599 M9y o8
External revanye 657.8 %522 774 C 1 3y74 | Sepelated 26 5 (671 _{84)

Total segment assets and lisbities 16652 15258 {469.8) 1432.2)
Oparating profit ne3 65 262 e.4) 26 | Cashand borrowings 2281 1678 toy -
Falr valug through profit and |oss. Derivative financial instrurnents 7 o3 (2.5 L4}
movernents onh debt investrments' %) | Investrment in detst instruments ALE 30 - -
Profit on dispasal of businesses' 0.3 | IPvESUNEnt in equity instruments 293 243 - -
Financial incoma® 1% | Retwernent berefit Labilities - - 8.9} 23
Finance costs' 092 Taxation 248 €9 (29.8) [AN)]
Profit before tax’ 515 | Consolidated total assets and fiabifities 1949.0 57681 3 (505 8|
Taxation charge’ — —BET] § gagment assets comprise: goodwill, other intangible assets, property, plant and equiprment,
Eofit fter tax from continuing operatians 4B | ight of use assets, inventories and trade and other feceivables, investments in associates and
1 Mot aliocatert o reportable segrents. assets held for sale that are attributable to the reported operating segment Segment labilities
comprise. trade and other payables, provisions, lease Kabilities and other payables which can be
Sprewis Spectris Graup 202 reasonably attributed to the reported operating segment. Unaffocated itemns represent afl
abour i o Sciemific  Dynamics Other costs’ Total componants of net cash, dervathe financal msyruments, assets held for sale that are not
Em £m Em Em £m allocable (o a segment, investment in debt instruments, investment m equity instrurnents,
Segment revenues 5313 4257 2065 - 13635 | retirernent benefit Habilities and current and deferred taxation balances.
Intar-sagrment ravenue oY 1£.2) 10.2) ~ ©.5)
External revenue 532 4255 063 ~ 11830 % 10 nen-current D-_urrgininn-:‘.
a
from
Operating profit 943 456 1?2 {1y 1399
Profit on disposal of businesses’ 226.5 pomry on 2021 e
Financial income! 28 £m £m £m £m
Finance costs' _{5.4] | Spectns Scientific 689 5.2 e 200
Prafit before tax' 3738 Speciris Dynamics L 2006 279 15.4
Taxation charge’ (382t | Gmega or 9 -~ -
Profii after tax from continwing operations' 3356 | Others 80 e 689 58
Group-retated 06 o3 o8 04
T Matallocated 10 feporiable segments Total segrmants Y] 2328 193 a6
Reportable segment profit is consistent with that presented to the Chief Operating Decisen investment indebt instruments - 230
Maker Inter-segment revenue Includes the movements in inkernal cash flow hedges with Investrment in #quity instrumants - 250
inter-segment pricing on an arms-length basis, Seaments are presented on the basis of actual Consclidated wtal 1739 2808 59.3 &6
inter-segment charges made.
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Notes to the Accounts continued

1. Operating segments continued

Geographical segments

The Group's operating segments are each located i several geographical locations and sell on
to external customers in all parts of the warld No individual country amounts to mose than 3%
of revenue, other than those noted belowy, The following is an analysis of revenue from
continuing operations by geographical destination

Spectris Spectris 2022

Schatific  Dynamics Othar Tozal

£m £Em £m £m

UK F 2 8.5 4.9 5.2
Germary 3.5 B5.4& &5 123.4
France 18.2 227 33 448
Rest of Europe B7.8 726 12.0 172.4
usa, 137 133 a7 3599
Rest of North America 16.6 &7 €7 00
Japan - 36.6 23.9 30 69.5
China 1324 V4.8 26.4 2336
South Korea 425 0.6 53 58.4
Rest of Asia as0 258 147 125.5
Rest of the world 42.3 121 43 587
657.8 %92.2 1774 13274

Spectns Spectris 2023

Scientific Dynamecs Other Total

Em £m £m £m

UK 255 153 10.4 5.2
Germany 2456 784 B.2 mz
France 6.2 25 37 414
Rest of Europe 163 708 199 1668
L1 106.2 958 874 2894
Best af North America 157 57 7a 286
Japan 34.2 271 48 661
China 100.2 672 333 2007
South Korea 301 97 S %52
Rest of Asia 70.5 w07 02 108.4
Rest of the world 325 4.3 72 540
5Nz 425.5 2063 11630

Spectris plc Annual Report and Accounts 2022

MON-Current assets
201 W0

£ £m

UK 2393 2393
Carmany 86.8 74
France 1w &3
Rest of Ewops’ 2834 2308
usa 406.4 468.5
Rest of Narth America 16.0 16
Japan 53 56
China 27 a8
Scuth Karea 12 o8
Rest of Asia aé 81
Rest of the wortd 2.6 17
1,066.3 10589

Deferred tax assets? 5.2 nz

Total non-cuirent assets

1. Prirkipatly in Switzerland, Netherands and Denmark (2021 Denmark and Netherands)

2. Not sliocated o reportable geographic srea in reporting to the Chief Operating Decision Maker
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Notes to the Accounts cortinued

3. Revanue

Disaggregation of revenue

The Group derives its revenue from the provision of goods and servites both at a pointin time
and over time Product lines are presented consistent with the revenue information that is

4, Operating profit

Ogerating profit from continuing operalions 15 stated after charging/icrediting:

2022 2091
disclosed for each reportable segrment under IFRS 8 (see nate 2). The tables below Show Note £m £m
restated comparative figures for the year ended 31 Decernber 202}, reflecting the impact of the | Metfaraign exchange (gains)losses incluced in aparating prafit 0.3 03
changes the Group made to its operating sagrnents dunng the year enged 31 Decernber 2022 Researth and development pxpense 1029 8B
(see note 2) Amortisation and other non-cash adjusiments made

. . . to intangible assets w©w 251 2089
IFRS 15, paragraph T4, requires an entity to disa: te revenue recognised from contracts e N
with customers inte catzgorres that depict howgrgere?\:tme. amount, timing and uncertainty of Depr“'am.n of ?wned proberty, plant 2nd equipment . n 200 a8
revenue and cash flows are affacted by economic factors. This disaggregation will depend an Reversal of impairment of owned praperty, plant and equipment n.24 - 50}
the entity's indfvidual facts and circumistances. The Group has that the disagg on | Depreciation andirapairmént of ight-of-usé assets n 4.0 ns
of revenue by reportable operating segments is appropriate in meeting this disclosure Income from sub-leasing fight-of-use assets 0.3 lo:2)
requirement as this is the information regularly reviewed by the Chief Operating Decision Expenses relating 1o short-term and low-value leases [-A} -
Maker in order (o evaluate the financial performance of the entity. The Group also believes that Donations to the Spectric Foundation LA} 5.0
presenting a disagaregation of revenue based on the timing of transter of goods or services Cost of inventories recognised as expense pik 2830
provides users of the Financial Statements with useful inforrmation as to the nature and tiring (Profitifass on disposal and re-measurerments of property, plant
of revenue from contracts with customers. and equipment and sxsocrated lease liabilities {.5) 03
. e i 2w on
Thiing of revenue recog from £m £rm 2022 om
Al & peint In timae: AuCror'S rermuraTation Ern Em
Spectris Scientific 577.6 4588 | fees payable to the Company's auditor for audit of the Company's
Spectris Dynamics 4321 3708 | annualaccounts ©7 o5
Others 1775 204.0 Fees payable to the Company's auditor for the audit of the
11871 10337 Cornpany's subsidiaries, pursuam Lo \egislation 7 18
Owver time: Taotat audit-relatad fees 2.4 23
Spectris Scientitic 80.2 T2.4 Fees payable to the Company's auditer far other services;
Spectris Dynarmcs 0.1 546 - audit-related assurance services' [-h] o)
Others - 2.3 | — othet non-audit servicas? [-¥] 3
1403 1283 27 25
Revenue frem continuing cpe ns 13274 11630 N of the hall-year Financial Statements
The Group's matenal revenue streams have an expected duration of one year or léss. The Group | £ & r and the reparting role oo By Delote i iespeci ol ihe

has therefore applied the practical expedientin IFRS 15, paragraph 121, 1o not disclose
information about its rernaining performance obligations.

Na individual customer accounted for mare than 19 of external revenue in 2022 (2021 19%)

Total revenue for the Group from continuing operations, after inciuding financial income of
£1.9m {2021 £12.8m)} [see note B}, was £1,329.3m (2021 £1775.8m)

unsuccesshl acquisition of a UK publicly ksted campary.

Spectrig pic Annwyal Report and Accounts 2022

he1}



32

Notes to the Accounts continued

5. Employes costs and ather information

Employee costs, including Directors' remuneration, comprise.

6. Financial income and finance costs

2022 200
Total v and Financiat income fram continuing operations £m £m
i Interest receivable ns) (o.5)
FLr-] o0 092 2021 Interest credit an release of provision on settiement of EU dividends tax <laim
£m £m Em Em {see note 7) - )
Wages and sataries W44 EC N 433.0 4268 Net gain on retranslation of short-term inter-comparty loan balances - 72}
Social security costs 683 673 716 49 [(E] {12.8)
Defined banefit pansion plans. 8]
— cufrent sefvice cost {see note 19) 0.4 [+ 04 o7 2022 eri]
- past service ¢redit (se@ note 19) ton) 0.3) (@) (0.3) | _Finance costs from eontinuing oparations £m £m
Defined contribution pension plans 200 7.2 201 173 Interest payable on loans and overdrafts 1.8 36
Equity-sattled share-based payment expense 0 n 10.3 18 Net loss on retransiativn of short-term inter-company koan balances 146 -
Lash-settled share-based payment expanse 0.9 [o5:] [-X:] 1.2 Unwinding of discount factor on lease liabilities 25 16
540 4840 5371 5264 | Netinterestcoston pension plan obligations ©.3 0.2
8.2 5.4
g snd
L i Net finance costs/[credit) from continuing operations 173 (7.4)
2022 202 2022 207
Average ﬂ"mm'ﬂm?p'mf’ Humber Mumber Number Nurmber et interest credit of EQ1m [2021: charge of £31rm), for the purposes of the calculation of interest
Production and engineening 3,662 3302 3844 3882 | ~over comprises interest recewable of £19m (2023 £0.5m) and interest payable on loans and
Sales. marketing and service 2,164 2,906 2,860 3082 overdrafts of £18m {2021 £3.6m)
Adrministrative 870 827 00 888 ) e
7276 7035 7,604 Zsse | Thenet finance charge of £17.3m (2021 £74m credit) includes £14.6m of unreaiised losses on
intercornpany loan balances (2021 gain of E7.2m). Thisis a consequence of the significant
3022 202 volatility of Sterling against the US Dollar and Euro. particularly in the second half of 2022,
Directors’ remuneration Number Number
Short-term benefits 28 27
Equity-settied share-based payment expense 16 09
4.4 38

Further details of Directors’ remuneration and share options are given in the Directors’

Remuneration Report on pages 84 1o 104

Spectris ple annyal Report and Accounts 2022
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7. Taxation Factors that may affect the future tax charge
2022 208 The Group's ta; charge in f\_uure years is likely lo_be ‘affecFed by the proportion of profits arising,
and the effective Lax rates, in the vasious territories in which the Group aperatas, as well as
oy Ovenen o K Queriars Tetal | changesin tax lew affecting future periods. Such law changes may affect the futwre availability
- or arnount of existing tax retiefs or incentives. Furthermore, future tax or other legal cases or
Current tax cl:-rgell:mdn) b @2 460 24) 458 434 | investigations may result in a re-assessment of the Graup's tax labilities in respect of prior years
Adjustments in réspect of current tax of
prier years. 4 0.4} 8 osg (0.4) no 2002 20
Deferred tax - Origination and reversal of Tax on items I i by in tha ¢ i of Compn Incoma £m £m
temporary differences (note 26} 3 (52 {65 28] {4 {52 | Yawcredit on net gsin/(loss) on effective portion of changes in fair value of
Taxation charge from conunuing . i 21 346 36.7 5.8) 440 382 forwaid exchange contracts - 0.3
Tax charge on investrnent in eGuity INStrUMents designated as at far value
The standard rate of corporation tax for the year, based on the weighted average of tax rates through other camprehensive income X 02
applied 1o the Croup's profits, is 23.8% (20211 25.4%). The tax charge for the year is higher {2021 Tax chargeficredr) on re-measurement of i defined benetit obligations, net
lower) than the tax charge using the standard rate af corparation tax for the reasons set out in of foreign exchange. 14 (o9
the fallowing reconciiiation: Aggregate current and ceeferred tax chargeficredit) relating to items recognised
directiy in the Consolidated Staterment of Comprehensive Income: 40 (19
2022 00
£m £m 032 200
Profit before taxation from continuing operations 1515 37138 Tax on tems recoghised cirectly in the Congolidsted STatemant of Changes in Equity £m £
Corporation tax charge at standard rate of 23.8% [R021: 25.4%) 363 949 | Taxcredit in rejation to share -based paymants 10.2) 0.3
Profit on disposal of business taxed st lower rate {0 [46.5)
Other non-deductible expenditure 91 4.4 | Aggregate current and deferrad tax credit relating to items recognised directly
Release of provisian on setliemant of EU dividend claim - (8.0} | inthe Consolidated Statement of Comprahenisive incorme 0.2 a3
:“:::::':: ;lm:““:: current and daferred tax charges g":’ {;g' The follawing tax chargesf{credits) relate tc items of income and expense that are excluded
Tamation . o 367 382 from the Group's adjusted performance measures

The Group's standard rate of corporation 1ax of 23 8% is lower than the prior year rate (25 4%j,
principally due to profits being made in countries with lower statutory tax rates

"Profit on disposal of business taxed at a lower rate’ n the prior year principally refers ta the
benefit of tax exemptions for the safe of shares In certain countries

‘Other non-deductible expenditure' in the current year includes the £3.4m impact of non-
deductible foreign exchange losses 1n 2021 the impact of non-taxable foreign exchange gains
was (E11m)

Tax credits and incantives above, refers panapally Lo research and development tax credits
and other reliefs for innovation, such as the UK Patent Box regirne and Dutch innowvation Box
regime, as well as tax reliefs available for Foreign Derived intangible income in the US

Tk Gn RETYE OF inCOMNd 3T XDEN e LG bre exShaded from wz 200
th Group's idjuited profit bafore tax Em &m
Tax credit an amortisation of acquisition-related intangible assets (4.6} R9
Tax credit on net transaction-related costs and fair valug adjustmrents o5 3.0
Tax charge on ion of short-term pany loan batances 2 o3
Tax charge on profit on dispossl of businesses - %2

Tax tredit on canfigulation and cuito MiSation cests carried
out by third parties an material Saas projects 59 (14)

Tax gredit on reledse of provision and defesred tax asset
on settlement of EU dividends tax claim

- {70

Tax [crediti/charge on fair value through profit and loss
7 on debt and equity ipvestments 04 09
Tax credit on restructuring costs -~ 7
Teral tax credit 1.9} [sj

Spectris pic Annual Report and Accounts 2032
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Notes to the Accounts continued

7. Taxation continued
The effective adjusted tax rate for the year was 21.7% {2021. 21.5%) as set out in the reconciliation
below.

2022 2021
Aeconciiation of the statutory taxatwn charge to the adiusted taxatian charge £m Em
Statutary taxation charge 367 382
Tax crecit on items of income and expense that
are excluded from the Group's adjusted profit befors tex ne 16
Adjusted taxation charge 42.7 39.8

Management judgerment is applied to determine the level of provisions required in respect

of both direct and indirect taxes. The Group is potentially sulbject to tax audits in many
jurisdictions By their nature these are often complex and coukd take a significant period of time
to be agreed with the tax avthorittes. Judgernent is therefore applied based on the
interpretation of country-spacific tax legislation and the likelihood of settlernent. The Group
estimates and accrues taxes that will uitimately be payable when reviews or audits by tax
authorities of tax returns are completed. These estimates include Judgerments about the
position expected 10 be taken by each tax authority.

The Group applies judgement in respect of possible tax alidit adjustments primarily in respect
of transfer pricing as well as in respect of finanting arrangements and tax credits and
incentives. In respect of transfer pricing, the level of provision is determined by reference to
management judgements of the adjustrments that would arise in the event that certain
intra-group transactions are successfully challenged as not being at arm's length.

Management estimates of the level of risk arising from tax audit may change in the next year
as a result of changes in legislation or tax authority practice or correspondence with tax
authorities during a specific tax audit, It is not possible to quantify the impact that such future
developments may have on the Group's tax positions Actual gutcomes and settlements may
differ from the estimates recorded in these Consolidated Financial Statements.

Judgement is also applied relating to the recognition of deferred tax assets which are
dependent on an assessment of the generation of future taxable income in the countries
concerned in which temporary differences become deductible or in which tax losses can be
utilised. These estimates may change in the next year if there are changes in the forecast
profitability of the relevant cormpany:

In June 202, the Group agreed a formal settlement with HMRC to resclve its dispute in relation
to the taxation of dividends received from EU based subsidiaries prior 1o 2009. The outstanding
liability agreed with HMRC of £0.3m of tax and £0.2m of interest was paid in June 2021 As a
resylt, £8.0m of provision for current tax kabilities and a deferred tax asset of £1.0m related to
atcrued interest liabilities were released to the Consolidated Income Statermnent in the year
ending 31 December 2021. In addition, as a result of the dispute reselution, £51m of accrued
interest liabilities were released to the Consolidated Income Staterment in 2021, as disclosed
innote 6.

Spectris ple Annuai Report and Accounts 2022

8. bividends
2022 2021
Amounts recognised and paid a3 distributions to owners of the Company in the year Em £m
Interim dividend for the yeer ended 31 Decernber 2022 of 24.1p (2021: 23.0p)
per share 253 254
Final dividend for the year ended 31 Decernber 2021 of 48.8p (2021 46.5p)
per share 53.3 536
74.6 790
2022 2021
Amounts arising n respect of thi year £m £m
Interirn dividend for the year ended 31 December 2022 of 24.1p (2021: 23.0p)
per shate 253 254
Proposed final dividend for the year ended 31 December 2022 of 51.3p
{2021 48.8) r share 536 53.3
78.9 78.7

The proposed final dividend is subject to approval by shareholders at the AGM on 26 May 2023
and has not been included as a liability in these Fingncial Staterments.,
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9. Eamings per share

© Basic earnings per share amounts are calculated by dividing net profit for the year attributable
o ordinary shareholders by the weighted average number of ordinary shares ocutstanding
dunng the year {excluding treasury shares|,

10. Goodwill and cther intangible assats

ntents,

contracyual Customer
rightzand  related and

technalegy

Grodwil Uradenames  Seftware Tota)
Diluted earnings per share amounts are calculated ty dividing the net profit attnbutable to Cost £m £m £m
ordinary shareholders by the weighted average number of ordinary shares outstanding during AL January 2024 755.6 2202 2615 ©3.4 13007
the year but adjusted for the effects of diutve options. The key features of the Company's share | Additions - separately acquired - - - 22 22
option schemes are described in note 22, Additions — intefnal
developmaent - %3 - - 43
Basic sarnings per share from conlinuing operations 2022 2021 Additions - business
Profit after tax from continuing operations {£mj e 3356 | combinations 23 66.8 268 552 - “ea
Weighted average number of shares outstanding (millions} 1076 n37 Reclassifications - - - [+13 08
Basic earnings per share from continuing cperations nce) 1667 2952 Disp- - 726) 6.€) 74 N56.6)
Dispasals of busi 24 (228) {16.4) 03.9) 37) (56.6)
Diluted earfungs pér shahe from continuing operations 2022 200 Fareign exchange difference u
Profit after 1ax fram continuing operations {Em} 4.8 3SE | At31 December 2021 7889 162.0 1,232.0
Basic weighted average number of shares outstanding [millions) 1076 N37 | Measurement period
waighted average number of dilutive 5p ardinary shares under option {milkons} 24 o5 | adjustments {o.8) - - - (LX)}
Weighted average nurber of $p ardinary shares that wuld have been issued at Aaditions - separately acquired - - - 0 10
avetage market value fiom proceeds of dilvtive share options {millions) 0.2} o3 | Additions - internal
Dliuted wiighted average number of shares outstanding (millions} 083 ng) | Geveloprment - 3.4 - - 14
Ciluted earnings per share (parnce] 106.0 2941 | Additions - business
combingtions 3 457 2.9 365 - W
Batic aarnings pat share from distontinuad operations 022 2021 ﬂ“t“"f'“m"’ N - - :;] ‘n’-;
Dm_m after tax from discontinued operations. ,[£rn) 2887 W3 Oisposals of business % a4 69 .43 @0 197
weighted average number of shares outstanding (mitkons) 1076 niz -
Bagic earnings per share from discontinued operations (penca) 2664 93 Foreign exchanga difference S7.9 16.9 201 18 7.5
‘ At 31 Dacernber 2022 682.3 1683 202.0 489 1S
Diluted ednings per share from discontinued operations 012 200
Prafit aiter tax fram discontinued aper&tions (Fm} 2857 ny
Diluted weighted average number of shares outstanding {millions) 108.3 N4l
Dituted earni r share from discontinued ations [pence) 2667 99

The dencminators used for dituted earnings per share from discontinued operations are the
same as those used for diluted earnings per share from continuing operations
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Notes to the Accounts continued
10. Goodwill and other intangible assets continued
Patents,
contractual  Customner-
Hghts and  relited and

Accumdated smortivation Gasdwill  technak Tatal
and impairment HNote £m £m &m £m £m
At January 2021 1786 1741 2003 559 (b3 ]
Charge for the year - 33 8.2 30 245
Disposals - {72.6) {762) [:R)] 1569
Disposals of business 24 9.8} (122 f13.9) (3.5) 49.2)
Forelgn exchange difference {1.5) (0.1} o} {1} {2.8)
At 31 December 2021 157.5 025 1253 46.2 4315
Charge for the year - 5.4 7 32 2683
Disposals - - - a3 .3
Disposals of business 24 92 {36.9) {42.9) (6.8) (7e.s}
Foreign exchange difference 0.8 10.2 99 2.4 333
At 3] December 2022 6.2 81.2 100.¢ %3.9 3

Cllmﬂ! amount
At 31 December 2022 061 aAl 1020 50 790.2
Ar31 December 2021 6314 59.5 101.5 81 8005

Goodwill is allocated to the cash-generating urits that are anticipatad to benefit from the
acquisition.

The Graup's identified cash-generating units total five, smaller than the three reportable
segrments, being the twe operating companies in the Spectris Scientific Division [Malwern
Panalytical and Particle Measuring Systerms), the Spectris Dynamics Division, and the two
aperating companies in the Other non-repertatle sesgment {Red Lion Controls and Servomex]
as at 31 Decernber 2022 [2021: six, including Omega Engineering, which has been disposed of
during 2022). Goodwill arising on a bolt-on acquisition is combined with the goodwill in the
existing Group company and is not considered separately for impairment purpeses, since such
acquisitions are guickly integrated.

The most significant amounts of goodwill are as follows:

2022 202

&m £m

Maivern Panalytical 2345 205.2
Spectris Dynamics 290.4 246.2
Omega - 033
Non-significant COUs 811 08
606.1 €315

Included within ‘Non-significant CGUs' in 2022 and 202] are three - Particle Measuring Systerns,
Red Lion Cantrols and Senormex cash-generating units, in which none of the goodwill balances
are considered 1o be individually significant. The Group defines significant as 10% of the total
carrying valua of goodwill,

Spectris plc Annual Repart and Accounts 2022

Goodwill is not amortised biut is tested for impairment annually or whenever there 1s an
indication that the asset may be impaired. As part of the annual impairment review, the
carrying amount of goodwill has been assessed with reference to its recoverable amount
determined based on value in use. In assessing value in use, the forecast projected Cash flows
of each cash-generating unit, which are based on actual operating results, the most recent
budget for the next financial year as appraved by the Board, detailed strategic review
projections and an assumed long-term growth rate to perpetuity, are discounted to their
present value using a pre-tax discount rate that reflects the time value of money and the risks
specific to tha cash-generating unit.

Key assumptions used in the value in use calculations
The calculation of value in use is mast sensitive to the following assurmptions:

- CGOU spedific operating assunnptions on business performance over the forecast period to
Decermber 2027 {five years);

- discaunt rates; and

- projected growth rates used to extrapolate risk adjusted cash flows beyond the forecast period.

CGU specifk operating assumptions are applicable to the forecasted cash flows for the forecast
period to Decermber 2027 and relate to revenue forecasts, expected project autcormes and
forecast operating margins in each of the operating companies. The relative value ascribed to
each assumption will vary between CGUs as the forecasts are built up from the underiying
operating companies within each CGL group, A leng-term rate is applied to these values for the
year 1o Decermber 2028 and onwards.

The Group calculates vatue in use using the strategic plans relevant to each CGU. A long-term
growlh rate of 2.0% (2021 2.0%) has been applied ¢onsistently across each CCU, Discount rates
are based on estimations of the assurnptions that market participants operating in similar
sactors to Spectris would make, using the Group's economic profile as a starting peint and
adjusting appropriately. The DireCtors 40 not currently expect any significant change in the
present base discount rate of 12.9% {2021: 9.3%). The base discount rate, which is pre-tax and is
based on short-term variables, may differ from the Weighted Average Cost of Capital ('WaCC'}.
Discount rates are adjusted for economic risks that are not already captured in the specific
opearating assurmptions for each CGU group. This results in the impairment testing using
discount rates ranging fronn 13.5% to 15.0% (2021: 9.6% to N.1%) across the CGU groups. The table
below discloses the discount rates and short-term growth rates for each significant CGU, and
the average atross the non-significant CCUs. The Croup defines significant as 10% of the total
carrying value of goodwill,

Rih Actjirstest Shor-1erm

discount ratox growth rates.

wnzz 207 2022 202t

*» * b %

Malvern Panalytical 3.5 S6 T6 56
Spectrls Dynarmkcs % 103 B3 0.0
Oomega - w0e - ns
HNon-significant CCUs 15.0 n 3.0 39




STRATEGIC REPORT

GOVERNANCE

FINANCIAL STATEMENTS

Notes to the Accounts continued

10. Goodwill and other intanglble assets continued

impairment of goodwill and isition-related intangible assets

2022 and 2021

There were no impairments of goodwill 2nd intangible assets recognised in 2022 and 2021

Sansitivity analysis

For all cash-generating units with goodvsll balances at 31 Decernber 2022 the Directors do not
consider that there are any reasonably possible sensitivities for the business that could arise in
the next 12 months that could result in an impairment charge being recognised.

Other intangible assels

Internally generated assets arising from the capitalisation of qualifying development
expenditure typically have a finite expected useful hfe of four to ten years. Capitahsed
development expenditure is amortised en a straight-line basis. All amortisation charges for the
year have been charged against operating profit The Group has capitalised £3 4m of internaily-
generated intangible assets from development expenditure m 2022 {2021: £41m) Accumuiated
amcrtisation on internally-generated intangible assets was £5.5m (2021 £2 8m).

The customer-related assets recegnised on the acquisition of Concurrent Reat Time
{Concurent-RT'} in 2021 and Dytran Instruments Inc { Dytran’) in 2022, and included within
the Spectris Oynamics reportable segment, are considered significant by the Directors as they
represent 57% [2021: 549%) and 31 [2021: nil) of the NBV of total customer-related and trade
names respectively The carrying amount of the Concurrent-RT custamer-ralated intangible
assets at 31 December 2022 is £54.0m (2021 £50.7m) and is being amortised over 20 years
with the remaining amortisation period being 17.5 years. The carrying amount of the Dytran
customer-refated intangible assets at 31 December 2022 is £26.0rm (2021: nif) and is being
amortised over 20 years with the remaining amortisation period beng 1975 years. The
technology assets recognised on the accuisition of Concurrent-RT in 2021 and Creoptix AG 0
2022, and included within the Spectris Dynamics and Spectris Scientific reportable segments
respectively, are considered significant by the Directors Concurrent-RT represents 24% (2021
32%) of 1otal NBY of patents, contractual rights and technolagy. The camying amount of the
Concurrent-RT technalogy intangible assets at 31 December 2022 is £18.5m (2021 £16.8m)
and is being arnortised over 1en years with the remaining amortisation period betng seven
and a half years Crecptix AG represents 24% (2021 nil) of tatal NBvY of patents, contractual
rights and technology. The carrying amount of the Creoptix AG technology intangibie assets
at 31 Decernber 2022 is £18 3 {2021 nil] 3nd is being amar tised over ten years with the
remaining amaortisation period being nine years.

The trade names asset recognised on the acquisition of Ormega Engineering in 201, and
included within the Omega reportabie segment, were considered significant by the Directors
in 2021 as they represented 35% of total customer-related and trade names. These assets were
disposed of as part of the sale of the Omega repartable segment in 2022, The carrying amount
of the Omaga customer-related and trade name intangible assets at 31 December 2021 was
£358m and the assets being amartised over 20 years with the remaining amaortisation period
being ten years

T. Property, plant and equipment
Property, plant and equipment: owned

Freshald  Lerasahold Plart and
equipTnant

proparty  property Total

Cont Note £m £m £m
At1January 202t 1602 m 2036 3820
Additions - separately scquired 35 6.4 1|2 293
Agditions - business combinations - 22 a5 27
Reclassifications .8 8 6.2 72
Transter to assets held for sale (20S) - ©2 zo7)
Disposals {0.2) (L) nzs} {14.8
Disposal of business {4.5) 02 126) 8.3
Foreign exchange difference 2 0.3 16.2) 3.5
At 31 Detember 2021 13 250 1976 3537
Additions - separately acquired 19.0 2.5 189 4D
Additions - business combinations 23 10 0.6 14 30
Reclassifcations - - {0.3} 0.3
Transfers to assets held for safe % (3.3§ - - (33}
Disposals to.€) o7 {e.B) [CA))
Disposal of business 24 n73 .8) {14.4) 3.5
Foreign exchange differance 5.2 16 n2 220
At 31 Decembar 2022 1391 272 207.6 3739
Accuttnilated depreciation and i
At1Janyary 2021 €1 123 46 226.0
Charge for the year 41 13 4 W4
Reversal of impairment 60 - - 8.0
Reclastitications {06) 8 66 7.8
Transfers to assats held for sale no7 - 03 no.4¢
Disposals ©y an azn {14.5)
Disposal of business. {.8) @8) 2] me)
Foreign exchange differenca o2 {041 4.5} 1851
At 31 December 2021 50.4 130 =97 2032
Charge for the year 35 28 14.6 206
Reclassificatons - (A} - (1A}
Transfers to assets held for sale 24 .6} - - 1.6}
Disposals - won {6.20 [I%]
Disposal of business 4 3.4) a2 0.2} 14.9)
Foreign exchange ditference 32 [-X] 84 2.4
At 31 Decemnbar 2022 523 14.6 1465 243.2
Carrying amount
At 31 Dacembar 2022 B7.0 2.6 €11 %07
At 3) December 202) 807 ne 579 1505
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Notes to the Accounts continucd

11. Property, plant and equipment continued
The amount included in the cost of plant and equipment of assets in the course of construction
was £15.4m (2021 £5.9m).

No borrowing costs were capitalised during either year,

Of the total depreciation charge of £20.6m (2021: £20 4m), the amount attributable to the
depreciation on fair value adjustments ta acquisition-related property, plant and equipment
was £0.2m (2021 £0.2m}.

There weve no additions relating to the receipt of government grants in 2022 (2021; nul)
Property, plant and equipment: right-of-use

Plant snd
Property  squipment Total

Note m £m
At 1 January 2021 250 6l m
Additions. 368 37 405
Depreciation and impairment 8.2) (3.8; nz.o
Dispasals 23 (0.4) (P3]
Disposal of business na 0.3 s
Additions - business cormnbinations 54 - 5.4
Ra-measurement - o7 o7
Reclassification o1 - o1
Foreign exchange difference (09} (0.2} LA}
At 31 December 2021 547 58 BO.5
Additions 2.2 39 13
Depreciation and impairment (a2 (%0) 04.2)
Disposals 22) {0.3) {2.5]
Disposal of business. 24 {18 - n.e
Additions - business combinations 23 0 - 1.0
Re-measurement - 0.2 0.2
Foreign exchange difference 33 03 3.4
At 31 Dacember 2022 53.8 53 537
022 200
£m £m
Praperty, plant and equlp W owned %07 1505
Property, plant and sgquipment: right.of-use 597 605
2204 200
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12. Investments in equity instruments, investment in associate and joint operation
Investments in equity instruments

2022 00
£m £m

investments In equity instruments designated as at fair value
through other comprehensive income 29.3 243
Total investment in equity instrurnents at 31 December 29.3 243

AL 3) Decernbrer 2022, the Group's investments in equity instruments designated to be
measured at fair value through other comprehensive income consists of a} 27.752,567 A1
investment units in the EZ Ring FPCI {the fund holding the combined UTAC-Millbrook group),
wkich has a fair value of £28.6m (2021: £231m) b) 10,000,000 shares in Envirosuite Lid, which
has a fair value of £0.7rm {2021: £1.2m).

These investments were not beld for trading at initial recognition and were not contingent
consideration. Instead, they are held for redium- to lang-term strategic purposes. Accordingly,
the Group elected to designate these investments in equity instrurments as at fair value
through other cormnprehensive income at initial recognition as it believes that recogrising
shori-term fluctuations in these investments' fair value in profit and loss would not be
consistent with the Group's strategy of holding the investment for long-term purposes and
realising its performance potential in the long run.

The Group does not consider that it is able to exercise significant influence over any of the
above investments as s percentage awnership and voting nghts of the businesses is small and
it does not bave any unusual powers or rights over the businesses

No dividends have been recogrised on investments in equity instruments during the year
{2021, nil).

Investment in associate

Qn B April 2022, the Group acquired 19.4% [17.2% fully diluted) of the shares of CM Labs
Simulations Inc. [CM Labs') for total consideration of CAD4.3m {£2 6rm), settled in cash. CM Labs.
it a manufacturer of turnkey solutions for operator training simulators in the heavy equiprment
industries. These simulators are developed using CM Labs' praprietary Vortex software, which is
also commercially available as a machinary virtual prototyping software platform for tasks
ranging fram product development to creation of custom simulators. Its principal place of
business s Montreal, Quebec, Canada. As a result of the rights and powers attached to the
Group's shareholding, the Group has concluded that it has significant influence and, as result,
will equity account for its share of CM Labs' results, as an investment in associate, This
invesLment in associate is not considered individually material to the Group.

The investment carrying value at 31 December 2022 is £2.9m, consisung of the initial purchase
consideration of £2.6m and transaction costs of £0.3m. The share of profit after taxation was nil.
The Group did not receive dividends from its associate in the year 2021 n#).

Summarised financial information in respect of the Group's individually immaterial associate is.
set out below The summarised information has been presented in accordance with IFRS (after
adjustrments by the Group for equity accounting purposes and to comply with the Group's
accounting policies).



Notes to the Acecounts continued

12. in equity nst and investment in associate and joint eperation
continued
2022 2021
£m £m

investment in associate — carrying amount of interests accounted for using the

equity method 29 -
Share of assoclate's profit from continuing operations. - -
Share of associate’s other comprehensive income - -
Share of essociate’s 1otal comprehgnsive income = -

STRATEGIKC REPOAT

COVERNANCE

FINANCIAL STATEMENTS

1. Trade and cther receivables

Frestated)
2022 207

Joint operation

The Croup's joint operation has share capital consisting solely of ordinary shares and is indirectly
held, and principally operates in Slovenia The financial and operating actwities of the operation
are jointly controlled by the participating sharehalders and are primarily designed for all but an
insignificant amount of the output to be consumed by the shareholders,

Country of
Nam of fant operation -di:l-y o ragistration sharehoiding
Research and
Blueberry d.o.o. development activities Slovenia 50%

Significant judgement made by Group in determining the nature of its interest

and the type of joint arrangement

Blueberry d.o.o.1s a Joint arrangerment that is primarily designed for the provision of output to
the partres sharing joint controk this indicates that the parties have nghts to substantially all the
economic benefits of the assets. The liabilities of the arrangements are in essence satisfied by
cash flows received from both parties; this dapendence indicates that the parties in effect have
obligations for the habilities It is these facts and circumstances that give rise ta the
classification of this entity as a joint operaton.

13. Inventories

w22 2021

£m Em

Raw materials 129 765
‘Work in progress. 4£9.0 382
Finished goads and goods hetd fos resale 65.2 732
263.3 1879

in the ordinary course of business, the Group rmakes provision for slow-maoving, excess and
obsolete inventory (o write it down to its net realisable value based on an assessment of
technological and market developments specific to the relevant business, and an analysts of
histoncal and projected usage on an individual iterm or product line basis

Expenses relating to inventones written down during the year totalled £10. 5m (2021 £5.2m) for
the Group

Finished goods and goods held for resale expected to be utilised after 12 months amaounted W
£0.2m (2021, £14m).

CUHTROT ang nan-cunent £m £m
Trade recervables 283.3 2404
Frepayrnents. piR) 291
VAT and simifar taxes receivable 72 185
Research and gevelopment credits recoverable 2.9 3
Other wa b 120 na
Contract assels 102 108

366.7 3153

1. The Group has parformad an analysis 1o cisagpregate the 'Othar Receivabies’ As a result, prior yeas comparativas
have been restated to reflect the reatignmenc. Total trade and ocher recenvables for 2021 rermains yunchanged.

Nen-current trade and other receivables total £4.2rm {2021: £2.8m), consisting of £2 3m of
prepayments and £1.9m of other receivables. Other current and non-current receivables
include advances to suppliers of £2.4m and other debtors of £9.6m.,

Trade receivables are non-interest bearing Standard credit terms provided to customers differ
according to business and country, and are typically between 30 and 60 days. Trade receivables
are stated after the provision for impairment of £5.3m (2021 £61m).

The fair value of trade and other receivables approxirmates ta its carrying amount due te the
short-term maturities associated with these itermns. There is nc imparrment risk identified with
regards to other receivables where no amounts are past due

The rmaximum exposure to credit nsk for trade receivables at 31 December by geographic
region was.

2022 200
£m £m

(V1.4 9.8 .7
Sermany 238 m
France 167 37
Rest of Europe 481 308
UsA kyAl 644
Rest of North America 28 55
Japan 150 2.4
Ching 250 269
South Korea 95 172
Rest of Asia R 264
Rest of the world 134 03
28313 2606

Expected credit losses

The Group measures the 10ss allowance for trade receivables at an amount equal to lifetime
expected Credit losses {ECL) The ECL on trade receivables are estimated using a prowvision
matrix by reference to past default experience of the debtor and an analysis of the debtor's
current financial position, adjusted for factors that are specific to the debtor, general economic
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Notes ta the Accounts continued

. Trade and cther receivables continued
conditions of the industry in which the debtor operates and an assessment of both the current.

16. Borrowings

as welt as the forecast direction of conditions at the reporting date, Current inkerest rate n'm#g. mg’,: zzz':
There has been no change in the estimation techniques or significant assumptions made Bank overdrafis On dermand a) -
during the current reporting period. Bank loans unsecured - £45.0m (2021 £50.0m) Determined On demand - -
uncommitted facilsty on draw down
The Group writes off a trade receivable when there is information indicating that the debtor is in Jotal current borrowings o1 _
severe financial difficulty and there is no realistic prospect of recovery, 8.9, when the debtor has -
been placed under liquidation or has entered into bankruptcy proceedings.
Masturity w02 Farril
The ageing of trade receivables and related provisions for impairment at 31 December was: Nea-current interest rate date £m £m
Bank loans unsecured - $500.0m revolving Relevant RFR/
2022 2021 { credit facilivies IBOR +55bps 31 July 2025 - -
Grose impakment Gross  Impairment | Total non-current borrowings - -
£m £n £ £m
Not past due 193.0 - 1B9.C = | Jotalcurrent ard non-current borrowings LA -
©One month past due 36.3 - 356 -} Yoral unsecured borrowings (3] -
Two months past due W - 152 - ] o
Three months past due 1.5 _ ) _ | At31 Decernber 2022, the $500m |£4149r1:\! fevolvlng credit facilities were urdrawn (31
Four months past due 56 _ 43 _ | December 2021 the $£500m [£370.3m) facilities wese undrawn)
More than four months past due 25 53 2486 61 | Movernentsin total unsecured borrowings are reconciled as follows:
28856 3 246.5 (A
2022 07
The movement in the provision for impairment in respect of trade receivables during the year £ £m
was as follows. ALl January - Ll
Notional cash-pooling movermneants - 5.0
20673 20w | Proceedsfrom borrowings 326.2 700
£m £m Repayment of borrowings (326.8} 169.8)
At 13anuary &1 76 | Effect of foreign gxchange rates o7 {501
Provigion for impairmant of receivables 0.2 0.3 At 31 December 01 -
Impairment loss utllised [LA] n.oy
Disposal of business (0.4) [(+X5]
Foreign exchange difference Q.5 {0.2)
At 31 December 53 &1

All of the above impairment losses reiate to receivables arising from contracts with customers,
15. Cash and cash aquivalents

2002 2071
£m £m
Cash and cash squivalents 2281 1678

The Group's exposure to interest rate risk and a sensitivity analysis for financial assets and
liabilities is disclosed in note 27.
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Notes to the Accounts continued

16. BorrowlIngs continued

Changes in liabi s aiising from financing arrangements
The table below Getails changes in the Group's liabilities arising from financing activities, including both cash and non-cash changes Liabiliti
cash flows were, or future cash flows wall be, classified in the Group's Consalidated Staternent of Cash Flows as cash flow from financing acti

ansing from financing activities are those for which
ties.

ALY Decamnbar  Financiog cash Acquisitions of Oispazalof  Other AT
£m Note 200 flows' Hew luases 2022
Bank overdrafts (including national cash-pool related bank
averdrafts) - 01 - - - - - o)
Oebt - ()] = a1 - (R )] 07 -
| Total borrowings - {0.6) - [X] - o o7 01
Lease liabilities 659 (16.4} 13.2 1.0 {32} 9.3 4.3 5S.1
Total liabilities from flnaneing srrangements €59 {17.0) 13.2 1 3.2) Q.2 5.0 65.2
A1Y December  Financing cash Acquisitrons. of Disposal of  Other A
, £m Nota 2020 Rowes! . 202)
) Bank overdrafis {including notional cash-pool related bank
overdrafis and overdrafts classified as helg for sale) 53 0s.3) - - - - - -
Daebt 104.5 99.5) - et = - 5.0] -
Total borrowings M8 14.8) - - - - 5o -
Lease liabilivies (including lease liabilties classified a3 liabilities.
heid for sale) s08 4.8} 40.5 54 [15.2} o5 0.z} 659
Totsl liablities from financing arangemaents 170.6 {129.6} 405 5.4 5.2} 03 16.7) B5.9

1. The cash flows fram bank overdrafts (inchuding notional cash-pool related bank overdrafist and debt make up the nel amount of proceeds from borrowings. repayment of borrowings 8nd notionsl Cash-pooling ravement I the:
Consolidated Staternent af Cash Flows

2 Lease liabilities at 31 Decernber 2022 inchudes £nil liabilines dassified as held for saie {2021: £nil, 2020 EN &m).
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Notes to the Accounts continued
17. Teade and other payables 2021:
Restater | CPUring 2021, £3.9m of contract liability balances were recognised as part of the acquisition of
2022 200 Concurtent-RT, in the Spectris Dynamics product group. Also, during 2021, £2.3m of contract
Current £m £m | |iability balances were derecognised on the disposal of ESG and NDC Technoiogies, part of the
Trade peyables 62.a 597 | Other non-reportable segments product group.
Accruals 4.0 108.2 .
Customer advances 485 199 18. P bons
Contract liabilities 98.4 719 Legal,
Deferred and contingent consid ion en ac itions. 33 n Recrganisation ::::"n:; c".':;':::.' Toxsl
VAT and similsr taxes payable 7.0 s £m £m £m £m
Goads received not invoiced %o 49 | Atllanusry 2022 2.6 €8 5.9 2.3
Qther payables 4.8 10 1 Provisionduring the year 13 19 ‘24 76
3737 3302 | Dispoesalofbusiness 24 - 0.2) - {02}
Utiksed during the year 7.9 3] n.s} n3.o}
Non-curmnt Released dunng the year - (©-2) [[+A/] {©.3}
Contract liabilities. 39 3.4 | Foreign exchange difference [:A] 0.4 0.3 0.8
Deferrad and cortingent consideration on acquisitions - 04 At 31 December 2022 31 7.0 Al 17.2
Accruals 2.9 e | —_—
R ion
3.8 13.8

1. The Group has pesformed an analysis lo dishggregate the 'Othar Piyakies’ As a result, prof yasr comparatives
have been restated to reflect this realignment. Total trade and other payaldes for 2000 rernans unchanged.

The fair value of trade and other payables approximates to their carrying amount due to the

short-term maturies associated with these items

Total contract liabifities relate to the faflowing product groups

Restated”
2022 2021
£ £
Spectris Scientific s 538
Spectris Dynarmnics 306 272
Omega - Q)
Others 0.2 o2
1023 a3

2 Thetable above shows restated comparative figures for the product groups at 31 Decembet 202), reflectng the .
impact of changes the Group Made (o its operating segments during the year endec 31 December 2022 {sae

nate 2 for further detaits).

Significant changes in contract liabilities during the year

2022:

During 2022, £1.4m of contract hability balances were recagnised as part of the acquisition of
Creoptix, in the Spectris Scentific product group. The remainder of the increase primarily

reflects increased systems-related orders in Spectris Scientfic.

There were no other significant changes in contract liability balances during 2022

Speetris plc Annuzl Report and Accounts 2022

Reorganisation provisions relate to committed restructuring plans in place within the business
Costs are mostly expected 1o be incurred within one year and there i little judgernent in
deterrmining the amount.

Product warranty

Product warranty provisions reflect cornmitments made to customers on the sale of goods in
the ordinary course of business and included within the Group's standard terms and conditions.
Warranty commitinents typically apply for a 12-month period, but can extend to 36 months.
These extended warrantes are not individually significant.

Legal, contractual and other

Legal, contractual and other provisions mainly comprise amaounis provided against open legal
and contractual disputes ansing in the narmal course of business. The Group has on occasion
been required to take legal or other actions to protect its intellectual property rights, to enforce
commercial contracts or otherwise and similarly to defend itself against proceedings brought
by other parties. Provisions are made for the expected costs assaciated with such matters,
based on past experience of similar iterns and other known factors, taking into account
professional advice received, and represent management's best estimate of the maost likely
outcome. The timing of utilisation of these provisians 1s frequently uncertain, reflecting the
cormplexity of issues and the outcome of various court proceedings and negctiations.
Contractual and other provisions represent the Directors’ best estimate of the cost of settling
current obligations,

No provision 15 made for proceedings which have been ar might be brought by other parties.
against Group companies unless management, taking into account professionat advice
received, assesses that it is probable that such proceedings may be successful. Contingent
liabsilities associated with such proceedings have been identified, but the Directors are of the
opinion that any associated claims that might be brought can be defeated successfully and,
therefare, the possibility of any rnatenal outflow in settlernent is assessed as remote.
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Notes to the Accounts continued

19, Retirement benefit plans

Spectris ple operates funded defined benefit and defined contribution penskn plans for the
Group's qualifying employees in the UK_at 31 Decernber 2022, 16 overseas subsidianes (2021:15)
in six overseas countries (2021 six} provided defined benefit plans. Other UK and overseas
subsidiaries have their own defined contribution plans invested in independent funds.

Defined benefit plans

The UK, German, Dutch, Swiss, French, ltalian and Japanese plans provide pensions in
retirement, death in service and, in some cases, disability benefis to members. The pension
benefit is linked to members’ final salary at retirerment and their service life. Since 31 Decernber
2009, the UK plan has been closed to all service accruals. The German and Dutch plans are
closed to new members. The Italian plan is a mandatory Trattarnento di Fine Rapporto (TFR?}
severance plan

The UK plan is administered by a pension fund, but the Swiss and Duteh plans are held by
insurance companies that are legally separate frorm the Group. The majority of the overseas
plan assets are insurance policies. The UK plan is managed by a Board of Trustees that
represents bath employees and employer, who is required 1o act in the best interest of the
pan’s participants and is nesponsible for setting certain poiicies {e g. investment, contribution
and indexation policies) of the vanous funds.

The plans expose the Group ta actuarial risks, such as longewty risk, currency risk, interest rate
risk and market {investrment) risk. Inflation and interest rate hedges are taken out 1o mitgate
against risks arising on the UK plan and same reinsurance exists in respect of the overseas plans

The overseas plans aré funded by the Group's overseas subsidiaries, and the UK plan has been
funded by both the Group's UK subsidiaries and the Company. The assets of the UK plan are
invested in accordance with Section 40 of the Pensions Act 1395 Although the Act permits 5%
of the plan's assets 16 be invested in‘ernployer-related investments’ the Trustee has elected
that none of the plan assets are to be invested directly in Spectris pic shares. The Trustee also
holds interest rate and inflation swaps to help protect against the impact of changesin
prevailing interest rates and price inflation, which in conjunction with the corporate bond
portfolio aims to fully hedge against interest and inflation rate risks on the basis used by the
Trustee to fund the plan. Trustee investment in derivatives is Only made in $6 far as they
contribute to the reduction of investrnent risks or facilitate efficient portfolic management
and are rmanaged s5uch as 1o avoid excessive risk exposure to a single counterparty or other
derivative operations.

The Trustee of the UK plan has investad z lazge proportion of the plan's assets in a buy and
maintain corpovate bond portfolio, designed ta move in a simitar way ta the value of the plan’s
liabilities. The Trustee has also entered inta 3 swaps suategy which seeks 1o further mitigate
against moverment in interest rates and price nflation over time,

The funding requirements are based on the individual fund's actuarial measurement
frarmework set out in the funding palities of the various plans.

The Group bas determined that, in accordance with the terms and conditions of the defined
benefit pians, and in accordance with statutory requirements (including minimum funding
requirements) of the plans of the respective jurisdictions, the present vaiue of the refurds or
reductions in future contributions is not [ower than the balance of the total fair value of the plan
assets less the total present value of obligations. This determination Mas beeh rnade on a

plan-by-plan basis, As such, no decrease in the defined benefit asset was necessary at
31 December 2022,

The last full actuarial valuation for the UK plan was 3] Decermber 2020 and for the overseas.
plans was 31 December 2022, where available Where applicable. the valuations were updated
(o 31 December 2022 for IAS 13 (Revised) ‘Emplovee Benefits’ purposes by quakified
indepandent actuaries.

The Group's contributions 1o defined benef it plans during the year ended 31 December 2022
were £2.0m {2021: £10rm). Contributions for 2023 are expected 10 be £1.2m for the UK plan and
£11m for the overseas plans.

As a result of the UK plans full actuarial valuation at 31 Decembear 2020, 1 has been agreed that
the Croup will make past service deficit recavery payments totaling £1.2m a year for a penod
of six years from 1 January 2022 until 31 Cecember 2027 The contribution rates are subject to
revievy at future valuations and periodic certifications of the schedule of contributions.

Th2 assumplions used by the actuary to value the liabdities of the defined benefit plans were!

2022 202

Overseas Overseax

Uk plan plang UK plary plang

pa %pa. %pa %pa.

Distount rate 465 2)5-3.80 18 o010
Salaryincreases nfa 1.80-300 »la 10-30
Pension incieases in payment 2.30-3.41 000-225 235-3s55 QO-17s
Pension increases in deferment 255302 nfa  28-325 nfa
inflation assumplion 2.55-3.02 125-3150 28-325 10-20
Intgrest credit rats n/a 1.00 nfa 10

The weighted average duration of the defined benefit cbligauon at 31 Decemnber 2022 was
approximately 12 years {20214 years) for the UK plan and 14.3 years (2021:18.3 years) for the
overseas plans.

Pensioner life expectancy assumed in the 31 Decernber 2022 valuation is based on the
following tables:

UK plan 103% and 106% of the S3PA tables centred in 2013 for males and females respectively.
Future improvemnents in line with the core CMI_2021 model subject to a long-term
improvermnent rate of 1.25% per annum. an initial addition of 0.2% and weightings of
7.5% on both 2020 and 2021,

Frenchplans _ INSEE 2013

Cernanplans _Dr K Heubeck pension tables 2018 G
Oureh plans AG. Progrosetafel 2018 tatjes
Swass plan BVG 2020 - CMI 1.50%

Itakian plans Siz018
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Notes to the Accounts continued

19, Retirement benefit plans continued

. : . ) . N UK p; Over: ha Total
Samples of the ages which pensioners are assumed to live to across the Croup's defined peiiiaduic i suum""“*' 00 ::; pree o pm: P 20
benefit plans are a5 follows of Comprehansive Incoms Em Em £m £m £m £m
Actuaris! gains/{losses)
- _ Male Female anisad in the current year o8 ey} 33 ue 3 e
Pensioners aged 65in 2022 84.9-87.0 BBI-BAT | o, 00 exchange (losses)
Pensioners aged 65 in 2042 826 88.9 B88.4-9LF | gainsin the curent year - - 0: 08 I 0.8
Total gainsflossas} recognised
UK plan Overseps plany Total | inthe cutrent year 9.8 2.4) 26 14 2.4 [1.0)
AMOUNtS recognised inthe 2022 2o 012 2024 2022 202
Cansolidated lncome Statement £m £ £m £m £ Em UK plan Oversaat plans Total
Cutrent service cost - - 0.4 a7 0.4 o7 | A t Ised n the
" - . Cansofidated Statement of 2021 2021 022 20m 2022 2021
Past service credit - - {<h}] ek :] (L 3)] 0.3 Fitikn¢ bl Pogition Em Erm Em Em £m £m
Administrative cost - o7 - - - o7 Present vatue of defined
Setdement/curtadment - - [1oA}] - oy - | benefitobligations (906} 133.2) {72.5) 26.5) Mms.o) 597}
Netinterest cost 0.2 o1 [-A} o1 0.3 0.2 | Fair value of plan assets 04 122.2 w7 15.2 1041 374
' 0.2 08 03 05 0.5 13 | Netdeficitinplans {©.2} mo} 87 .3} (8.9) 223}
‘The current service cost, past service credit, administrative cost and settlement/curtailment are UK plan Oversass plans Tots!
recognised in administrative expenses ir. the Consolidated income Statement. The net interest Reconcliationof s :uz' pres pzu Py P
i i i o i i in fi i i COn ion 21 s
rost on the net defined henefit obligation is recognised in flngnce costs in the Consolidated bt i ot daicit Em iy ploing iy P jrin
Income Statement Actuanal gains and losses are recognised in the Consclidated Staternent of ey = Y 13 25 223 oz
Comprehensive Income. anuary m.o} 7.8 m.3) 028 @23 (20.4)
Batance transferred from other
During the year, insurance premiurng for death-in-service benefits amounting to £0.4m payables - - - 03 - {0.2)
(2021 £03m} were paid. Current service cost - - 0. 7] (0.4 {©7)
There was a total return on plan assets in the year of -£321m (2021 +£6.7m). Net interest cost {0.2} oy oy o1 {0.3) o 31]
Plan adminlstrative cost - 7 - - - o7
Settlementfcurtaliment - - 01 - 01 -
Asquisitions of busiresses - - (0.5} Q.5 {0.5) {0.5)
Past service credit - - [-A] 03 (A} 03
Contributions from sponsoring
eampany and plan members 12 - 0.3 04 15 0.4
Benefits paid - - 05 a7 0.5 a7
Actuarial gains/{losses} 3.8 2% 33 06 33 N8
Foreign exchange difference = - [k} [+X:] o7 G.8
At 3) December [0.2) me) 87} .3 (8.9) {22.3)
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19. Retirement benefit plans continued UK plan Oversaas plans Tetal
N B VK plan Oversess plans Taral in 2002 2021 022 2 2012 200
:.'.";'Z'.&’ ralue of the dufined 072 200 2022 2on 2002 271 | firveluwof plan sssets Em L) Em £m £m
banefit ' £m £m £m £m £m £m At January 22,2 1222 s2 %7 1374 1369
At1January 1332 1300 26.5 iR 1597 1573 | Interest income on assets 22 v 01 - 23 7
Balance transferred from other Plan administration cost - @ - - - N
payables - - - 0.2 LX) 02 | Acquisitions of businesses - - 21 - 21 -
Current servicé cost -~ - 04 07 0.4 [ Contributions from sponsoring
Interest cost 2.4 18 az 01 6 19 company 12 - 0.3 [« T3 1.5 0.4
Setttermnent/curtailment -~ -~ ©n - oy - Contributions from plan
Acquisitions of businesses - - 28 s 26 0S5 | membars - - Q.2 02 0.2 02
Past service creadit - -~ {on ©3) oy 0.3) | Actuarial {losses)igans {29.9) 60 4.5} (.0) 34.4) 50
Contributions from plan Benetits paid S3 (7.0) 0.9} [+2} 6.2 16.9)
maembers - ~ 02 02 0.2 02 | Adjustmentsand balances
Actuarial {gains)/iosses - transferred to liabilities held for
financial 164.5) 4.0} [eh)] o) 52.2) 60 | sale - - - 7 - 7
Actuarial (gainsl/losses - Foreign exchange difference - - 12 (0.9) 1.2 0.9)
demagraphic 2 49 - 03 nz 52 | at31 December 90.4 122.2 \:F] 152 1041 1374
Actuarial [gains)/losses —
experience (X1 75 o o1 5.9 76 UK alar Ovecseas plans Tota!
Benefits paid 5.3 2.0) .4} 08) L3 7.6) Tom 201 pyem o 2022 pwrs
Adjustments and balances Falr value of axsals £m Em Em £m £mn £m
transferred to liabikties held for Equity instrumants V7 78 - Z T 78
sale ) - - - i - 7 1 Corporate bonds &n 926 - - &7 o286
Eoreign exchange difference = = 19 (0.7) 13 09 g 't bonds s 202 - - s 202
At 31 December 306 1332 2.4 265 ne 1587 Cash and financial derivatives
and ather {net) *0 15 - - 9.0 15
Analysad a3. Insurance policies al [<A] 137 152 REX:) 153
Present value of unfunded 90.6 122 57 15.2 1041 B74
defined benefit obligation - - S0 62 50 62
Present value of funded
defined benefit obligation 906 1332 4 203 108.0 1535 X plan Overtads plans
022 2021 2022 200
Aswat clasd £m £m £m £m
1. Governmem Bonds 138 72 - -
Carparate Bands 162 76) - -
il Equity 1 59 - -
iv. Cash 50 68 - -
v. Insurance contracts Q1 o3 Wwo.0 100.0
vi. Qther (s.0} (6] - -
1000 1000 1000 100.0
The UK plan assets are invested in active markets which have a quoted market price. The
cverseas plan assets are invested N insurance policies.
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Notes to the Accounts continued

19. Retirement benefit plans continued

Sensitivity analysis

The table below shows the sensitivity of the Consclidated Staternent of Financiaf Position to
changes in the significant pension assumptions based on a reasonably expected change given
current market conditions:

Iimpact on plan linbilities s # 31 Decernbar 2022

Changs In sssumption UK pian Overseas plans

Discount rate
Rate of price inflation (@RI}
Assumed life expectancy at age 65

increase by 1% Decrease by £9.3m Decrease by £2.5m
Increase by 1% Increase by £5.9m  increase by £1.1m
Incresse by 1year Increase by £2.4m _incresse by £0.5m

The sensitivity analysis 18 approxirmate and extrapolation beyond the ranges shawn may
not be appropriate

Defined contribution plans
The total cost of the defined contribution plans for the year was £201m (2021, £17 3m). There
were no outstanding or prepaid contributions to these pians as at the end of the year,
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20. Deferred tax
The movement in the net deferred tax asset/{liab:lity] is shown below.
2922 200
Note £m £m
AL January 1.8 ny
Measurement period adjustrrents n.4) -
Fareign exchange difference 20 0.8
Al ition of subsidiary undertakings 23 25 17.0
Disposal of businesses (a.g] 06
Deferred tax on changes in fair value of forward exchange contracts
recognised in the Consohdated Statement of Comprehensive
Income 0} 032)
Deferred tax on re-measurement of net definad benefit lisbility
recognised in the Consolidated Statement of Comprehensive
Income 34 o9
Dwferred tax on share-based payments recognisad in equity [1eA]) a1
Deferred tax charge on discontinued operations 6.4 09
Crediited 1o the Consolidated Incame Statement 6.5] (4.
At 31 Decermnber (0.6) 1.8
Comprising:
Deferred tax liabilites 15.6 230
Defetred tax assets _1s2) 21.2)
§0.6) 18
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The movernents in deferredt tax assets snd liabilities during the year are shown below. Deferred tax assets and liabilities are only offset where there is a legally enforceable right of offset and they

relate to INcoMe taxes levied by the same taxation authornty.

Unreatisad profic
an

r. Gotdwill snd
tod tax Accrusls ang company other intangible 2022
depreciation pravisions Tax losses transactions  Pension plana assets Other Total
Net dufemrad thx £m £m £m £m £m £m Em £m
A1 January 2022 0.4 {18.2) {0.3) o 8.0 361 i3.2) 18
M W period adj 5 - - (41 - - - - {14
Foruign exchange difference - - - - 2.0 - 2.0
Acquisition of subsidiary unhdertakings - 02 22 - w0 4.6 - 2.5
Disposal of businesses a1 a6 - - - (s.5] - 18.€)
Deferred tax on changes in fair value of forward exchange contracts recognised in
the Consolidared Statement of Comprehensive Income - - - - - - fLAL] {o.a}
Dieferred tax on re-msasuremant of net defined benefit obligation recognised in
the Consolidated Statermant of Comprehensive Income - - - - 3.4 - - 3.4
D tax on share-based payments. Ineguity - - - - - - o 0y
Discontinued Operations deferred tax charge [:A} a4 - - - al 58 6.5
{Credited)/charged o the Consolidated income Statement 15 16.4) {0.4} {3.5) = 16 0.7 {6.5]
AL3) Decernber 2022 23 {23.4) 143 9.5} 2.7 350 3.0 0.6
Unaalised prafic Coodwit and
Accaiersted tax Accruals and an inter. w other intangibla 2001
depreciation Provisions Tax Ofes transhctions Penmon plans sels Other Total
Nez deferred tax jsssets)Ambilities £m £m £m £m £m Em Em £m
At1January 2021 34 197) ©7 [F;) 57 88 05 [R]
Foreign exchange difference - - - - - o8 - 08
Acquisition of subsidiary undertakings - - - - o ™ - 170
Disposal of businesses o1 07 0.4 03 o1 ne 0.2 06
Deferred tax on changes in fair value af forward exchange contracts recognised in
the Consolidated Staternent of Comprehensive Incorme - - - - - - ©2) 10.2)
Oeferred tax on re-measuremant of net defined benefit oblhigation recognised in
the Consolidated Statement of Comprehensive livcome - - - - [(03°}] - - {0.2)
Oeferrad tax on share-based payrnents recognised in equity - - - - - - an on
Discontinued Operatians deferred tax charge @n 03 - - - 33 - 09
iCreditedi/charged 10 the Consolidated Income Staterment Jo.6) o5 = .2 [+ {2} N.€) 142y
At 31 December 2021 D4 (18.2) 0.3 (2.0} (6.0) 361 13.2) 18
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Notes to the Accounts continued

20. Deferred tax continued

Unrecognised temporary differences

Deferred tax assets have not been recognised on the following temporary differences due

to the degree of uncertainty over both the amount and utilisation of the underlying tax losses.
and deductions in certain jurisdictions, £2.0m will expire between 2026 and 2030. There is no
expiry date associated with the remaining tax losses of £231m wiwch mainly comprrse af UK
capital losses.

2022 2021

£m Em

Taxlosses 251 220
251 22.0

It is likkehy that the unremitted earnings of overseas subsidiaries would qualify for the UK
dividend exermnption such that no UK tax would be due upon remitting these earnings to the
UK. However, £306.6m (2021 £263.7rm) of those earnings may still result in a tax liability,
principailly as a result of the dividend withhaolding taxes levied by the overseas tax jurisdictions
in which those subsidiaries operate. These tax liabilities are not expected to exceed £16.3m
{2021: £13.6r), of which anly £4.5m {2021 £2.5m) has been provided for as the Group is able to
cantrol the timing of the dividends. It is nat expected that further amounts will crystallise in the
foreseesble future,

2. Share capital and reserves

2022 202
Numbar of Number of
shaees shoros
Mlions £m Milikons Em
tssued and fully paid (ordinary shares of Sp each):
At1January and 31 December 1091 5.5 5.6 58

During the year ended 31 Decermber 2022, 6,439,423 ordinary shares wera repurchased and
cancelled by the Croup as part of the £300m share buyback programma announced on
19 April 2022, resulting in a cash outflow of £191.0m, including transaction fees of £1.2m.

During the year ended 31 Decernber 2021, 5,596,739 crdinary shares were repurchased and
cancelled by the Group as part of tha £200m share buyback programme announced on
25 February 2021, resulting in a cash outflow of £201.3m, including transaction fees of £1.3m.

No ordinary shares were issued upon exercise undes share aption schemnes during the year
{2021: nil).

At 31 December 2022, the Group held 4,586,698 treasury shares {202 4767)06). During

the year, 170,408 of these shares were issi.ed to satisfy cptions exercised by, and SIP Matching
shares awarded to, emplovees which were granted under the Group’s share schemes
[2021:167.4€1).

The Group has an employee benefit trust (EBT'), which eperates the Spectris Share Incertive
Plan ['SIP) to all eligikle UK-based employees. The £BT hokds shares In Spectris plc for the
purposes of the SIP, further details of which are disctosed in the Directors’ Rermuneration
Report. At 31 December 2022, the EBT held 55,570 shares which were purchased from the
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market during the year [31 December 2021 44,440}, The costs of funding and administenng the
plan are charged to the Consolidated Incormne Staterment in the period ta which they relate.

Other reserves

Movernents in reserves are set out n the Cansclidated Staterment of Changes in Equity. The
retained earnings reserve also mcludes own shares purchased by the Company and treated as
treasury shares. The nature and purpose of other reserves forming part of equity are as follows.

Translation reserve

The foreign currency translation reserve is used to record exchange differences arising from the
translation of the Financial Statements of foreign subsidiaries, including gains or losses ansing
on net investrment hedges,

Hedging reserve
This reserve records the cumulative net change In the fair value of forward exchange cantracts
where they are designated as effective cash flow hedge relationships.

Merger reserve

This reserve arase on the acquisition of Servomex Limited in 1999, a purchase satisfied
substantially by the issue of share capital and therefore eligible for merger relief under the
provisions of Section 612 of the Companies Act 20085,

Capital redemption reserve

This reserve records the repurchase of the Comnpany's own shares, During the year, as a
result of the share buyback programme, the capital redemption reserve increased by £0.3m
{202): £0.2m), reflecting the nominal value of the cancelled ordinary shares,

22, Share-based payments

Spectris Long Term | ive Plan ['LTIP'}-awards granted from 2020 onwards with
performance conditions attached

The LTIP is used to grant share awards with performance cenditions attached 10 senior
executives and key employees that are settled in either equity or cash.

Both cash and equity-settied LTIP awards are expected to vest, subject to their performance
conditions, after three years. Vested equity-settled awards, which are granted in the form of
nominal share options, must be exercised within the next seven years, whereas vested
conditional share awards and cash-settled awards are paid out on or shartly after the vesting
date, Al LTIP awards granted to Executive Directors are subject to an additional two-year
holding period. The Executive Directors’ LTIP awards vest after five years (three-year
performance period plus two-year holding period) and must be exercised within the next
five years.

Subject to the LTIP awards vesting, particicants receive additional dividend shares on the
vested shares under the LTIP award. Dividend shares are of equivalent value (o the Cormpany’s
dividends paid between the date of grant and the vesting date.

Spectris Performance Share Plan {'PSP") - awards granted prior to 2020

The PSP was used to grant share awards to senior executives and key employees that are
settled in either equity or cash, hawever the only outstanding PSP awards rematning are all
settled inequity.

Both cash and equity-settled PSP awards are expected to vest, subject to their performance
conditions, after three vears, Vested equity-settied awards must be exercised within the next
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22. Share-based payments continued

seven years, whereas vested cash.-setthed awards are pand gut on or shortly after the vesting
date. Cutstanding PSP awards granted! ta Executive Directors are subject to an additional
two-year holding penod. The Exacutive Directors’ PSP awards vest after five years (three-year
performance period plus two-year holding beriod) and rust be exercised within the next
five years.

Subject to the PSP awards vesting, particicants recewve additional dividend shares on the
vested shares under the PSP award For PSP awards granted in of after 2014, the dividend
shares are of equivalent value to the Company’s dividends paid between the date of grant and
the vesting date. For PSP awards granted before 2014, dividend shares were of equivalent value
to the Company's dividends paid between the date of grant and the date of exercise:

Unked (tax-advantaged) awards

Some PSP and LTIP awards granted to UK employees are kinked to a grant of market value
share options under the terms of HMRC's tax-advantaged Company Share Option Plan {'Linked
(tax-advantaged) awards’). Linked [tax-advantaged) awards are granted up 10 an aggregate
value of £30,000, which is HMRC's limit. The Linked (tax-advantaged) awards have the same
performance and vesting conditions as the PSP/LTIP awards to which they are linked

when an ermnployee chooses 1o exercise a PSP/LTIP award which is linked to a Linked {tax-
advantaged) award, both parts are also automatically exercised at the sarme time. Should there
be a gain on exercise frorm [he Linked (tax-advantaged) award part, then a proportion of the
PSP/LTIP award will lapse to ensure that the overall gross value received frorn the cornbined
exercise of these awsrds is no More than woukd have been delivered from 2 stand-alone
equivalent PSPALTIP award. Should there be no gain on exercise fram the Linked (tax-
advantaged]) award part, then this part is forfeited and there is no reduction in the remaning
PSP/LTIP award.

LTIP perfarmance conditions

LTIP awards granted to Executive Directers and Executive Comimittee members are subject
to an adjusted earnings per share growth target ('EPS') and a return on gross capital employed
{'ROGCE)) target. Any vesting under these performance conditions willthen be further
assessed against both absolute and relative Total Shareholder Return (TSR') metrics which
can potentially increase the vested award via a multiplier [maximurm 1.4 times),

The parformance conditions attached 1o LTIP awards granted to senior managers are ohe-third
EPS, ane-third ROCCE and the remaining one-third solely subject to continuous empioyment
over the three-year vesting perod. LTIP Awards belov seniar management ievel are subject 1o
EPS (S0%) and ROGCE [S0%).

Noermally, L TIP awards granted to participants who leave ernployment prior to vesting will be
forfeited In the event 3 participant leaves due 1o a qualifying reason, thay receive atime
pro-rated entitlernent

PSP performance conditions

Outstanding PSP awards granted ta Exécutive Direclors were subject 1o the following
performance conditions: one-third EPS; one-third ecanomic profit {EP7; and one-third relative
TSR The vesting outcome against the PSP performance condiions have been confirmed and
the Executive Dwectors’ outstanding PSP awards are currently in the additional two-year
holding period

PSb awards granted to other members of the Executive Committee in 2017 and 2018 are
subject to the following performance conditions: Sne-third subject to EPS; one-thied subject to
EP; and one-third solely subject 16 continuous employment aver the thiee-year vesting period
In 2019, the same condlitions applied far Head Office Executive Committee roles however the
EF target was replaced for an operating cormpany profit target for the Executive Committee
memibers wha are Presidents of an operating company.

PSP awards granted to other senior head office managers were, until 2016, 50% subject to EPS
and 50% subject to TSR. From 2017 onwards, senior head office management have two-thirds
of their PSP awards subject to EPS and the remaining one-third sotely subject to continuous
employment over the three-year vesting peried

PSP awards granted 10 executives and servor managers of the Group's operating companies
until 2076 had two-thirds subject to an operating cornpany profit target and one-third subject
to EPS. In 2017 and 2018, the performance conditions have been two-thirds operating campany
profit targets and one-thirg continuous employment over the three-year vesting period. In
2019, the performance condrtions were one-third gperating company profit targets, one-third
EPS and one-third continuous employment ovet the three-year vesting period.

Ncormaily, PSP awards granted to pafticipants who leave employment prior to vesting will be
forfeited. In the event a participant ieaves due to & qualifying reason, they receive a time
pro-rated entitiernent.

Spectris Reward Plan {'SRP') — awards granted from 2020 onwards With no performance
conditions attached

The SRP 15 used to grant share awards with no performance conditions attached to

employees that are settled in equity or. in limited circumnstances, in cash. SRP awards cannot be
granted to an Executive Director of Spectris plc.

Both cash and equsty-settied SRP awards are expected to vest after three years. Vested
equity-settied awards, which are granted in the form of nominal share options. must be
exercised within the next seven years, whereas vestad condrtional share awards and cash-
settled awards are paid out on or shortly after the vesting date

On vesting, partcipants receive additional dividend shares on the vested shares under the SRP
award. Dividend shares are of equivalent value to the Company's dividends paid between the
date of grant and the vesting date:

Spectris Deferred Bonus Plan ('DBP') - awards granted from 2021 onwards with no

P
The DRP is used 10 grant share awards with no performance conditions attached o Executive
Directors and are settled in equity This represents the 50% of the Executive Directors’ annual
bonus that is deferred into shares each year,

DRP awards are expected to vest after three years and must be exercised within the next seven
years. On vesting, the Executive Directors recewve additional dividend shares on the vested
shares under the DBP award. Dividend shares are of equivalent value to the Company's
dividends paid between the date of grant and the vesting date

Spectris Share Incentive Plan ['51P}

The SIP. 2 UK tax-advantaged sharé matching plan, was launched after .t was approved by
shareholders at the May 2018 AGM. UK employees can invest up to £150 per month ta buy
orainary shares in the Company {Partnership shares’) tax efficiently and foe every five
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Notes to the Accounts continued

22, Share-based payments continued o 201
Partnership shares purchased, the Company will gift ane free ordinary share ('Matching share’). -
Matching shares need 1o be held in the §IP Trust for at least three years otherwise these shares Long Term Incantive Plan, "‘:"3:‘.‘;2 “’""‘:;: “’;ﬁ:‘m “'.'.‘.’;',‘,‘;f
are potentially subject to forfeiture. The Company incurs a charge on any Matching shares Spectris Reward Plan and wxarcise  fuir vahus at axercise fair value at
i . Performance Share Plan Number prica  grant date HNumber price  grantdete
awarded under the SIP. The charge in 2022 was £0.}mn (2021 £01m) ooty mevarets) piiagrd T . b < T
The number of outstanding share incentives are summarised below: Al January 1776 0.05 1599 0.05
Shares granted m 0.05 2113 688 0.05 26.44
2022 2021 | addition of relnvested
Number Number N
Ineentive plan L 7 - o] -
Equity-sectied: Exercised nes} 0.05 nssy 0.08
Long Term incentive Plan 1,385 1023 | Forfeited j=8) = 0.05 — [366) 005
Performance Share Plan 135 522 Ar31 December 1,820 0.05 1776 0.05
Long Term Incentive Plan (Linked tax-advantaged) 29 &4 Exercisable at 31 Cecembar 120 0.05 20 Q.05
Pertormance Share Plan {Linked tax-advantaged) 8 37
Spectris Reward Plan 262 Fril 2027 zo21
Deferred Bonus Plan 3B 0 ngpr:;:”n Inc.nt'sw: PII:I wem Weighted weightad
P al el mance Shere Plan akrens average avacage
Total equity-settied 1927 1877 (Linked tax-advantagaed) :nnuum?l Ellr':.lul-l Exercise
Cash-cettled: life Numbar price Number price
Long Term Incentive Plan Cash n 43 Year of grant ofoptions _thousands thousands £
Spectris Reward Plan Cash 15 12 202 PSP - - - - [7x1]
Performance Share Plan [Phantom allogations) - 2 | 2017 PspP S ywars 1 6.5 2 76.31
Total cash-settled 86 &7 2018 PSP Syears 1 25.80 2 2603
Total outstanding 2,013 1944 2018 PSP ? years 5 26.69 33 26.53
2020 Lme 8 years 29 2272 n 2269
Share options outstanding at the r ([equity settled 200 TP 9 yars 30 395 33 o
P 9 nd of the year (equity ! 2022 LTIP 10 years - 26.76 - =
Long Term incentive Plan, 2022 202 107 FyAll 1 27.05
Parformance Share Plan, Wliﬁhlld Weighted
Spaculs Reward Slan and Ramsning averspe average | The weighted average remaining contiactual life of the PSP and LTIP [Linked tax-advantaged)
Defarrad Bans Plan contractull b S mber  DTee | awards is 893 years (20218 89 years!.
Yaat of grant options  thousands £  thousands E
002 14 - - - - 004 2022 200
2013 PSP Tyear - - - 004 Weighted  Weighted Weighted  Weighted
aversge Wrage Average mwerage
2005 PSP 3years 1 0.05 1 0.05 Long Term Incentive Plen oxercise (air value at wxercise  fairvalue at
2016 PSP 4 yenrs a9 0os n 0.05 and Parformance sh-rz Plan N Numb:r prics  grant dmto Number pﬂc; gram dn:
2017 psp Syears .1 005 52 005 | funked £ £ chonusands
2018 psp syears 26 005 18 oos | Atldanuvary W 2705 108 o
2009 Psp 7 yeors 2 0.05 P>l ops | Sharesgranted 5 2675 5.6t 35 ee 651
2020 LTR{5R6 Byears 518 0.05 01 ops | Exercised 6 2599 g 22:;3
2021 \TIP/SREY 9ywars 533 0.05 £53 pos | Forfeited (33 26.62 23/} .
2022 DBP 10 years 637 0.05 - — | At3December 107 27n L[+)] 2705
820 0.0% 1776 3.05 Exercisable at 31 Dacember T 2676 3 2557

The weighted average remaining contractual lfe of these LTIP, SRP and PSP equity settled

awards is 8.8S years {202); 8.97 years),
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22, Share-based payments continued
Share aptions outstanding at the end of tha year [cash-settled)

Share-based payment expense
Share options are valued using the stachastic option pricing model {also known as the Monte
Carlo imodel) in respect of TSR, and the Black-Scholes model for all other opticns, with suppart
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2z 2 | fomn an independert remuneration consuitant. For options granted in 2022 and 202, the fair
W"QJ"‘"" 'M:::l:np::.:' w:g:';;: Welghtsd waightes value of options granted and the assumptions used in the calculation, are as fallows:
Pucformancs Share Plan remaining sverage average
Fhantom slocations) contractusl Exevcise Exrrcise Equisy-seitied Cosh-sorthed
Mool pace  Numosr prics Shere awards  (Unked tax-aavantaged)
Yoat ot gramt ophions ndt £ thousands LTi6 & SRR LNP&SRE LTI Coch & SRP Cash
2019 PSP iy N N " 008 o 0a 2022 200 201 r
2020 LTIP/SRP  1year 286 0.08 20 008 | e evrage share o 202
2021 LTIP/SRP 186 years b7 o.08 28 005 = s
263 ! : . : r
2022 (Tio/SRP__ Iyears 5 605 - _la qn- of grant (£] \ 34 3158 1B97 na 26.98 369
el = 005 = o eighted average exercite
= - price £] Q.05 0.05 W4 Ne6 0.08 005
The weighted average remaining contractual (ife of the cash-settled awards is 193 years Expecied wolatiby 20.41%  7983%  2B.E5%  29.38%  2a50%  29.86%
[2021: 218 years). Expected lite 330yes  32yrs 3Q7yrs 3yrs Iys 286y
Risk-free rate 157% 022% 1.39% 0.21% 139% 0.20%
2022 2021 Expected dividends (exprassed
Welghted Weighted | 233 Yield) - - - - - -~
Long Term (ncenthve Bian, avarage werage Weighted yverage fair values
Spactrin Rewsrd Plan and Exarcise fair vakus at Exercise  far value 3t at dute of grant (E):
hare P w
‘Pml\ﬂ 5! nre an m::l’"'\‘:;: DP“; Or M AN e HNn)dl; Dﬂcz grént ﬂfllz TSR condition 10.25 912 s nla n/a nfa
A1 Tanuary P .05 57 005 ROCCE condition 2038 23393 581 652 263 N7
Shares granted 33 008 26.93 40 005 364 | EPSecondiion 20.38 2399 5.81 652 26.9 un
Addition of reinvested Service condition 26.48 n37 584 6.50 26.96 354
dividends - - [ - Weig lited sverage fair vaives
Exercised [ 0905 02 005 at 3 December (£}:
Forfeitad oy 0.05 (44) 0.08 ACGCE condition {cash-
AL 31 December 86 0.05 &7 005 settied] #.09 354
Exercisable &t 31 Decemnber — — _ _ EPS condition {cash-setiled) 29.09 3870
Profit condition (cash-sattled) o/ 3640
Service condition {cash-settled) 2942 3552

The expected wlatility is based on historical volatility over the expected term. The expected fife
is the average expected period to exercise. The risk-free rate of return 1s the yield on zero-
coupon UK government bonds of a term consistent with the assumaed option life.

The weighted average share price at the date of exercise for share options exercised in 2022
was £28.27 2021 £3311). The weighted average faw value of cash-settled opticns cutstanding
at 31 Decernber 2022 is £29710 (2021, £35.57) The Group recognised a 1otal share-based
payment charge from continuing and disconunued operations of £111m (2021, £20m} in the
Consolidated Income Staternent, of which £10.4m (2021, £7.8m) related to equity-settied
share-based payrment transactions
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Notes to the Accounts continued

23, Acquisitions
2022

Creoptix

©n 7 January 2022, the Group acquired 100% of the share capital of Creoptix AG ('Creaptix’) for
net consideration of £37.0m, made up of £37 3m of gross considerstion [consisting of £351m
of cash paid and £2.2m of contingent consideration) less £0.3m of cash acquired. Creoptix

is a bioanalytical sensor company, which provides solutions to accelerate discovery and
developrment of new pharmaceutical drugs, substances and products, The transaction is in line
with Spectris’ strategy to make synergistic acguisitions to enhance and grow its businesses.
Creoptix will be integrated into the Spectiis Scientific reportable segment and the Mahern
Panalytical cash generating unit

The excess of the fair value of consideration paid over the fair value of the net tangible assets
acquired is represented by a technology intangible asset and goodwill. Coodwll arising is
attributable to the assembled workforce, in process resgarch, expected future custorner
relationships and synergies from cross-selling goods and services

|n the Conschdated Income Staternent for the year ended 31 December 2022, sales of £39m
and statutory operating loss of £4.2rm have been included for the acquisition of Creopltix. As
Creoptix was acquired near to the start of the current reporting period, Group revenue and
statuiory aperating profit from continuing operations for the year ended 31 Decermnber 2022
would be the approximately the same had this acquisition taken piace on the first day of the
financial period

where apprapnate, a detailed exercise has been undertaken to assess the fair value of assets
acquired and liabilities assumed, supported by the use of third-party experts. The valuation of
the abave intangible and tangible assets requires the use of assumptions and estimates.
Intangible asset assurnptions consist of future growth rates, expected inflation and attrition
rates, discount rates used and useful economic lives. Due to their contractual due dates, the fair
value of receivables approximates to the gross contractual armounts receivable. The amount of
gross contractual receivables not expected to be recavered is immaterial. There are no Material
contingent liabilities recognised in accordance with IFRS 3 [Revised}

Acquisition-related costs (included in administrative expenses] amount to £2 Bm.

MB connect line

On 31 March 2022, the Group acquired 100% of the share capital of MB connect line GmbH
{'MB cannect’} for net consideration of £8.7m, made up of £9.0m gross consideration in cash
less £0.3m net cash acquired. There was no contingent consideration recognised on this
acquisition MB connect is a lrading provider of secure connections between machines and
piants for remote access, data collection, and M2M-cormmunication. The transaction isin ine
with Spectris’ strategy Lo make synergistic acquisitions 1o enhance and grow its businesses.
MB connect will be integrated into Other non-reportable segments and the Red Lion Contrals
tach generating unit.

The excess of the fair value of consideration paid over the fair value of the net tangible assets
acquired is represented by the following intangible assets: customer-related relationships,
technology, brand and goodwill Goodwill arising is attributable to the assembled workforce,
synergies from cross-selling goods and services and cost synergies.
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In the Consalidated Income Staterment for the year ended 3) December 2022, sales of £4.2m
and statutory operating profit of £0.5m have been included for the acquisition of MB connect.
Group revenue and statutory operating prefit frarm continuing operations for the year ended
31 Decernber 2022 would have been £1,328 6m and £172.6m, respactively, had this acquisition
taken place on the first day of the financial year.

Where appropriate, a detailed exercise has been undertaken to agsess the fair value of assets
acquired and liabilities assumed, supported by the use of third-party experts. The valuation of
the above intangible and tangible assets requires the use of assumptions and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation and attrition
rabes, discount rates used and useful econamic lives. Due o their contractual due dates, the fair
value of receivables approximates ta the gross contractual anfounts receivable. The amount of
gross contractual recelvables not expected to be recovered is immaterial. There are no material
contingent liabilities recognised in accordance with IFRS 3 (Revised).

Acquisition-related costs [included in administrative expenses] armount to £00rmn.

Oytran

Or.1September 2022, the Group acquired 100% of the share capital of Dytran Instruments, Inc
{Dytran’} for net consideration of £69.6m, made up of £70.5rm gross congidesation in cash

less £0:9m net cash acquired. There was no contingent consideration recognised on this
sequisition. Dytran is a leading designer and manufacturer of pigzo-electric and MEMS-based
accelerormeters and sensors for measuring dynamic force, pressure and vibration, with its largest
market in North America. The transaction is in line with Spectris’ strategy 1o make synergistic
acnuigitions to enhance and grow its businesses, The acquisition strengthens Spectris Dynamics’
piezo electric offering, adds new MEMS capability and expands sales into North America. The
acguisition also allows both companies to leverage cermplementary capabitities and provide
enhanced customer offerings and solutions ta enable accelerated product development. Dytran
will be integrated into the Spectris Dynamics reportable segrmeant and cash generating unit.

The excess of the fair value of consideration paid aver the fair value of the net tangible assets
acquired is represented by the following intangible assets: custorner-related relationships,
trand, order backlog and goodwill. Goodwill arising is attributable o the assernbled workforce,
synergies from cress-selling goods and seqvices and Cost synergies.

In the Consolidated Income Statement for the year ended 31 December 2022, sales of £8.3m
and s1atutory operating profit of £1.3m have been included for the acquisition of Dytran. Group
revenue and statutory operating profit from continuing operations for the year ended 31
Decerniber 2022 would have been £1,343.5m and £174.3m, respectively, had this acquisition
taken place on the first day of the financial year,

Where appropriate, a detalled exercise has been undertaken to assess the fair value of assets
acquired and liabilities assurmed, supported by the use of third-party experts. The valuation of
the above intangible and tangible assets requires the use of assumptions and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation and attrition
rates, discount rates used and useful economic lives. Due to their contractual due dates, the fair
value of receivables approximates 10 the gross contractual amounts receivable. The amount of
gross cantractual receivabies not expected to be recovered is immatenial. There are no material
contingent liabilities recognised in accordance with IFRS 3 (Revised).

Acquisition-related costs {included in administrative expenses) amount to £1.9m.
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Notes to the Accounts continued

23, Acquisitions continued

The fair values inctuded in the table below relate to the acquisition of Creaptix, ME connect and
Dytran during the year

2022
Total falr

Creaptic ME connect Oytran el

£m Em £m £m

Intangibie assets s s1 358 59.4

Praperty, plant and equipment o1 12 17 1.0

Right of use assets 10 - - w

Inventories 0 o3 5.2 61

Trade and Sther receivables 15 -3} 2.9 6

Cash and cash equivalents 03 a3 09 1.5

Borrowings - on - {on

Trade and Other payables s (1] 23 (4.3)

Retirerment benefit obligations (0.5} - - (0.5)

Lease liabilities n.o} ~ - oo

Current tax lisbilities - [GAT) - [LL))

Deferred tax habilities (0.9 6] - .5,

Met assets acquired 7.8 5] 442 &7

GCoodwill »s 39 263 48.7

Cross consideration 373 S0 w5 nep

Adjustment for cash acquired .3 0.3] 5]

Net consideration 310 87 £9.6 ns5.3
Analysis of cash outflow in Cansolidsted 2022 w2
Ststemant of Cash Flows £m £m

Grass ca in respect of isitions during

the year né.e el

Adjustrment for Nt cash acyuired (.5 a3

Net consideration in respect of acquisitions during

thae year ns3 rat}

Deferred and contingent censideration on sequisitions

included in net consideration dunng the year to be paid

in future years i2.2) -

Cash pawd during the year in respect of acquisitions

during the year nal 1338

Cash pair {n respect of prior years’ scquisitians. 1€ 17
MNex cash outflow relating to acquisitions a7 1355

o

Concurrent Real-Time

On 9 July 2021, the Group acquired 100% of Concurrent Real-Time {'Concurrent-RT’) for net
consideratian of £123.6rm, made up of £1359m gross consideration in cash less £12.3m cash
acquired. There wag no contingent conskderation recognised on this acquisition. The
transaction is in fine with Spectris' strategy to Make synargistic acquisitions to enhance and
grow its division's businasses. Concurrent-RT will be integrated inta the Spectris Dynamics
reportable segment and cash generating unit. The excess of the fair value of consideration paid
over the fair vatue of the net 1angible assets acquired is represented by the following intangible
assets; customer-related relationships, contractual rights, technology and goadwill. Goodwill
arising s attributable to the acquired workforce, expected future custormer relationships and
synergies from cross-selling goeds and services

In the Consolidated Income Staternent for the year ended 31 Decernber 2023, sales of £15.4m
and statutary operating profit of £3.7m have been included for the acguisition of Concurrent-
RT Group rewenue and statutory operating proafit for the year ended 31 December 2021 would
have been £1,3081m and £158 Om, respectively, had this acquisition taken place on the first day
of the financial year

where appropriate, a detailed exerCise has been undertaken to assess the fair value of assets
acquired and kabilities assumed, suppornted by the use of third-party experts. The valuation of
the above intangible and 1angible assets requires the use of assumptians and estimates.
Intangible asset assumptions consist of future growth rates, expected inflation ang attrition
rates, discount rates used and ugeful economic lives.

Acquisition-related costs included in admirustrative expenses) amounted to £27m in 2021

Due to their contractual due dates, the fair value of recensables approximates 1o the gross
contractual amaunts receivable. The amount of grass contractual receivables not expected to
be recovered is immaterial. There are no material contingent liabilities recognised in accordance
with IFRS 3 (Revisec}

Software licencé and assat purchase agreement with VIMANA

©n 24 August 2021, the Group completed a software licence and asset purchase agreement
with VIMANA for gross consideration of £13.2m in cash, There was no contingent consideration
recognised on this acquisition. The transaction advances HBK's software strategy by bringing
technology to HBK, and will form the basis for a new engineering centre of excelience focused
on data management and connectivity. The fair value of net assets acquired was £72m,
conasting of £7.2m of intangible assets (technology}. As a result £3.0m of goodwill was
generated], which s attributable 10 the acquired workforce There are no material contingent
liabilities recognised in accordance with IFRS 3 {Revised). The fair value of the net assetsis

final The acquisition is incivded in the Spectris Dynamics reportable segment and cash
generating unit.

In the Consolidated Income Statement for the year ended 31 December 2021, statutory
aperating profit included £0 3m of costs relating to the VIMANA business. Group revenye and
statutory operating peofit for the year ended 31 December 2021 would have been £1,292.0m
and £154.5m, respectively, had this acquisition taken place an the first day of the financiat year

Acquisition-related costs (Included in adrministrative expenses] amount ta £0 6rm in 2021
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Notes to the Accounts continued

23. Acquisitions continued
The fair values included in the table below relate to the acquisition of Concurrent-RT and

The profit on dispasal of the Omegs reportable segment was calculated as follows:

VIMANA during 2021: 2022
omoga
£m
2021
Totad rair | Goodwill m3
Concurrt BT viMANA vake | Other intangible assets 399
, plant and i t- C ..
Intangibia sssels %8 7z 820 :Lo::r:::a ;: a: s:‘ " equipment - owned and right of use assets zzi
Property, plant and equipment 27 - 27 | | entories 20 B
Right of Iusu assets s‘l; - 5,(5' Trade and cther receivables 1BO
:;we"t:':s sset 03 - 0'3 Cash and cash squivalents 77
urrent tax 2 . - - Trede and cther payebles 9.8
Trade and ather receivables 50 - 59 Lease liabllitles =
Cash and cash equivalents ’ 123 - 123 | eurrent and deferred tax liabilities {8.6)
Trade and other payables {671 - ®.7) Provisions 0.2
Retiramant benefit obligations {0.5) - (G5} 0.2)
S Net assets of disposed busi 196.4
Lease linbifities 15.4) - 5.4 o 5 of nessas
Prowisions 0.3) - 0.3}
Consideration received
Deferred tax iabilites (7.9 - {17} Settied Inac::: 179
et assats acquired o2 72 723 | Yotal consideration received ro)
L — = 3.0 58 | Jrancaction expenses booked to profit on dispasal of business (14.3)
g;qss consideration . 3';; 0.2 ‘:’26; Net consideration from dlﬂal of business 403.6
—Jm—.‘wd lgs 6] 10_:. 1(33 'Bl Net ts disposed of (including cash and cash equivalents beld by dispasa group] N96.4)
Net consideration - ' = Currancy transtation differances transferred from transiation reserve 267
2. P Is and di | groups held for sale Pre-tay profit on disposal of the Omega reportable segment 293.9
Businass disposals
2022 Net proceeds recognised in the Consalidated Statement of Cash Flows
©n1July 2022, the Group disposed of the Omega reportable segment. The consideraticn Consideration recelved settled In cash 979
received was £4179m, settled in cash received. This generated a pre-tax profit on disposal of Cash and cash eq. ts held by di d busi 7
£2932.9m. The divestrent was effected to offer a better opportunity to generate returns for “Transaction fees paid 4.3
sharehaolders and further enhance Group margins. Tax paid on currant year disposal of business 15.3)
Nat proceeds recognised in the Consolidated Statement of Cash Flows in respect of
current r disposals 380.6
, Payments made in respect of prior years' dispossl of businesses (2.6}
Tax paid on prior year disposal of businesses [12.6}
365.4
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Net proceeds recognised in the Consolidated Statament of Cash Flows




Notes to the Accounts continued

24&, Business dl Is and disp | groups held for sale continued
The Omeya reportable segrment has been classified as discontinued operations in the
Consolidated Income Staterment. The results of these discontinued operations, which heve

The total profit en gisposal of businesses was £226.5rn, calculated as follows:
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200 200 202
N N ) N Brizel & Kjswr! 207 NDC oehac 202!
been inciuded in the profit far the year, were as follows il Tet) . a " vl
£m £m £m £m £m
b 2 | Coodwill %5 ~ 30 [ 90
Fevenus T35 =60 Qther il gible assets Lo o5 EX 0.0 59
) g Property, plant and equipment — pwnad
E:, "s‘;"”"”d:“ In adjustec pperat) oflz 529) 0083 [ 5 ione of use assets 28 1087 41 62 w28
(A)(:-:.r“ n::: o pratit “(;‘:' Current and deferred tax assets, - 18 - 16 34
SIhe expenses : i 34 28 90 05 158
::’: bators ox fine “;z Tracte and other receivables a2 s B 28 89
Anbytable vax expense ]101' (n JJ Cash and tash equivalents 62 = 58 12 206
§ " T payable: % L . .
Profit on disposal of discentinued operations 2939 - L‘::s::i:;i::i::’ bles ls{ﬁ; 0(9 z’, ((: _3 ‘:‘5]; (;; i;
Tax expense atiributabie Lo profit on dispasal of discontinued orgsralmns 7.4} - Currant and deferres tax isbinies ©9) _ 02 - e
Profit after tax from discontinued cperutions for the year attribytable to Prowisi Q 0.
owners of the Compary 2067 n3 | Provisiens 105 03 ©s ©n 0.5
Retirernent benefit obligations {0.5) - - - 106)
‘ . . . . . isposed busi ¥ Y ; ; Y
During the year. discontinued oparations conthbuted £6.5m (2021 £23.5m) to the Group's net Heyassctsofd buginessps 265 208 204 "y 1790
cash inflow frorm operating activities, received £379.8m {2021: £1.8m) in respect of invesung
PN . . " - L Corgideration received
! €0, f 1
activities and paid £0.5m (2021: £0.9m) in respact of financing activities Settled In cath 1547 na — - 5709
207 Investrment in @quity instrumants - 250 - 250
On 5 January 2021, the Group disposed of Concept Life Sciences’ legacy food testing business Invastment in debt instruments. _ 230 - - 230
based in Cambridge, which formed part of the Spectris Scientific Division. The consideration Estimated completion sccounts payable _ _ 124) (24)
received was £6 2m, settled in cash received. This generated a profit on disposal of £19m, Total consideration received 1547 T2 330 96 4165
On 2 February 2021, the Group disposed of 100% of its Mitlbrook business, which formed part Transaction expenses booked to prefity/
of the Other non-reportable segments. The consideration received was £119.2m, consisting of 055} on dis| b of business o) [£35] 15.0) 0.2 5.8y
£71.2m of cash received, €27.5m [£25.0m) of investrnent units in EZ Ring FPCI (the fund Net consideration from dispasal of
holding the cormbined UTAC-Millbrook group) and a £23.0m investment in debt instruments. business W6 ns7 1280 X3 400.7
©On 1 March 2021, the Group disposed of 100% of its Brisel & Kjaer Vibro business, which formed | % 255518 Shpases ol fincuing
pasr; of the Other non-reportable segments The consideration received was £1547m, settled in disposal grouph 265 208 204 m3y (79.0)
cash received Currency transhtion diffarences
©On 3 May 2021, the Group disposed of 100% of its ESG business, which formed part of the Gther | Uansterred from wansiation reserve 33 Q4 09 oz 48
non-reportatle segrnents. The consideration received was £3.4rm, settled by cash jeceived. This | Prafitilois) on dispossl of business 1244 (%7) 108.5 L] 2265
generated a loss on disposal of £4.8m
©n 1 Novermnber 2021, the Group cisposed of 100% of its NDC Technologies business, which :“ m""“w"’ ;:'&mﬁ':c‘:;‘ Flows
formed part of the Other non-reportable segments. The consideration received was £133.0m, c°" © P \ 270
settled by £135 4m cash receved less £2.4m estimated completion accounts true-up c°":‘d';'“°’r“"°"""? ‘:“::::L;“h %47 nz 35 4 iad &
-ash and cash equivalants
Also m_:|uded In profit an disposal of businesses in 2021 is a £1.2m credit relating to prior disposed businessas €2 1Al 5.6 nn {208
year disposals. Transaction fees paid ) @37 (46} (3] 66
Net proceeds recognised in the
Consoligated Stmamant of Cash Flows 1414 £0.4 125.2 &7 3337
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Motes to the Accounts continued

24, Busi disposals and disp groups held for sale convinued

The disposals in 2021 did not meet the definition of discontinued operations given in IFRS S
‘Non-Current Assets Held for Sale and Discontinued Operations’ and, therefore, no disclosures
in relation to discontinued operations were made

Disposal groups held for sale
2022

Assets classified as held for sale at 31 December 2022 consist of the Group's former
headquarters buitding in Egham, Surrey, UK, This cisposs! does not rmeet. the definition of
discontinued operations given in IFRS 5,

o

Assets held for sale at 31 December 2021 consisted of a freehold property with net book value
of £10.4m, which forms part of the Spectris Dynamics reportable segment. As a resuit of the
classification as held for sale the impairment of this asset that was recognised in 2020 has
resulted ina £6.0m impalrment reversal in 2021, This disposal does not meet the definition of
discontinued operations given in IFRS 5.

25. Cash generated from operatlons

2022 0

Note Em Em
Cash flows from aperating activities
Profit after tax 4015 3469
Adjustrnents for:
Taxation charge 56.8 47
Profit on disposat of businesses . 24 {294.2) (226.5)
Finance costs 6 18.2 56
Financlal income 13 .9} 12.8)
Depreciation and impairment of property, plant and equipment n 348 264
Arnortsation, impairment and other nan-cash adjustments made
ta intangibte assets 1 263 239
e i fated falr value adj s 27 10 02
Fair value through profit and ioss mavemnents on debt investrments 27 4 -
{Profitlloss on disposal and re-measurements of property, plant
and equipment and associated leasea liabilities {1.5) a1
Equity-settled share-based payment expensa 5 10.4 78
Operating cash flow befare changes in working capital and
provisions 1565 133
Increase in trade and other receivables &1 (40.2)
Increase ininventaties (75.6) 303
Incresse in tracte and other payables 40.3 50.3
Decrease in provislons and retirement benefils [xA)] 1.5)
Cash generated from i 166.8 1016
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26. Financial risk management

The Group's multinational operations and debt financing expose it to a variety of financial risks.
In the course of its business, the Group 15 exposed to foreign currency risk, interest rate risk,
liquidity risk and credit risk. Financial risk management is an integral par of the way the Group
is managed., Financial risk management palicies are set by the Board of Directors. These
policies are implernented by a central treasury department that has forral procedures 1o
manage foreign exchange nsk, interest rate risk and liquidity risk, including, where appropriate,
the use of derivative financial instrumenits. The Group has clearly defined authority and
approval Bmits. The central treasury department operates as 3 service centre (o the Group and
nat as a profit centre.

In accordance with its treasury policy, the Group does not hold or use dervative financial
instruments for trading or specutative purposes. Such instruments are only used to manage
the risks arising from aperating or financial assets or liabilities, or highly probable future
trapsactions. The quantitative analysis of financial risk is included in note 27,

Foreign currency risk

Foreign currency fisk arises both where sale or purchase transactions are undertaken in
currencres other than the respective functional currencies of CGroup cormpanies (transactional
exposures) and where the results of overseas companies are consolidated inta the Group's
reporting currency of Sterling (translational exposures). The Group has operations around

the world which recerd their results in a variety of different local functional currencies In
countries where the Group does Not have operations, it invariably has sorne customers or
suppliers that transact in a foreign curréncy. The Group is therefore exposed 10 the ¢changes in
foreign currency exchange rates between a number of different currencies, but the Group's
primary exposures relate 1o the US Dollar, Euro, Chinese Yuan Renminbi and Japanese Yen
where appropriate, the Group manages its foreign currency expasures using derivative
financial instruments.

The Group's translational exposures to foreign currency risks can relate both 1o the Consofidated
Incomne Statement and net assets of overseas subsidiaries. The Group's policy is not to hedge
the translational exposure that arises on consolidation of the Consoligated Income Staterment
of overseas subsidiaries. The Group finances overseas company investments partly through the
use of foreign currency borrowings in order 1 provide a natural hedge of foreign currency risk
arising on translation of the Group’s foreign currency subsidiaries. The quantitative analysis of
foreign currency fisk is included in note 27,

The Group manages its transactionat exposures to foreign currency risks through the use of
forward exchange contracts, Forward exchange contracts are used to hedge highly probable
transactions which can be forecast to oceur typically up 1o 18 months into the future. For the
hedges of highly probable forecast sales and purchases, as the critical terms {i.e. the notionsl
amount, life and the undertying) of the forward exchange cantracts and their corresponding
hedged items are the same, the Group performs a qualitative assessment of effectiveness and
it is expected that the value of the forward contracts and the vatue of the corresponding
hedged items will systematically change in opposite directions in response to movements in
the underlying exchange rates.

The main potential source of hedge ineffectiveness in these hedging relationships is the effect
of the counterparty and the Group's own credit risk on the fair value of the forward contracts.
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Notes te the Accounts continued

26. Fi lal risk ma continued

which is not reflected in the fair value of :he hedged tern attributable (o changes in foreign
exchange rates, No other sources of ineffectiveness emerged from these hedging relationships
The following tables detail the foreign currency forward contracts autstanding at the end of the
reporting period, as well as information regarding their related hedged items Foreign currency
forward contract assets and liabilities are presented in the line ‘Dervatve financial instruments’
{either as assets o liabilities) within the Consclidated Staterrient of Financial Position

Hedging instruments - outstanding contracts

Credit risk

Credit risk arises because a counterparty may fail ta perform its obligations The Group is
exposed to credit risk on financial assets such as cash balances, derivative financial instruments
and trade and other receivables.

The Group's credit risk is primarity attrinutable 1o its trade receivables The amounts recognhised
in the Consolidated Statement of Financial Position are net of appropriate aliowances for
doubtful receivables, estimated by the Croup's management based on whether receivables are
past due based on contractua) terms, payrnent histosy and other aveilable evidence of
collectability. Trade receivables are subject to credit irmits and control and appraval procedures

Change in fab vaiue for Carryl t
recogniting hedge ofths hadging
Ineffectiventas inattuments
2022 021 2022 oz
£m £m £m Em
Cash fiow hedges
Currency rigk ~ farwird #Xchangs contracts
Less than € months {0.8) @3 o8) o3
61012 months jon 106 oy {08
12018 months LAl - LA -
0.8) 0.9) [0.8]
Hedging Instruments - hedged items
Balance in cash fow
hedge reservefforaign
Chang® in valus used for CuUrTancy TR stion
Calculiting hedge onsprve for
hedges
2022 207 2012 202
&mr £m &m £m
Currency risk
Forecast sales 0.6 03 o8 o9

Interest rate risk

interest rate risk camprises both the interest rate price risk that resuls from borrowing at fmed
rates of interest and also the interest cash fiow risk that results from borrowing at variable rates.
Where appropriate, interest rate swaps are used to manage the Croup's interest rate profile
Liquidity risk

Liquidity risk represents the nsk that the Group will not be able ta mest its financial cbligations
as they fall due The Graup's approach 1© managing this nsk is to ensure, as far as possible, that it
will always have sufficient liquidity to meet its liabilities when due, under both normal and
stressed canditions, without incurring unacceptable asses of fisking dsmage 1o the Group's
reputation, The Group manages this risk through the use of requiarly updated cash flow and
covenant carmphance forecasts and a liquidity headroom analysis which is used (o determine
funding requirements. Adeguate commtted hnes of furding are maintained from high-quality
investrent grade lenders The facilities commitied to the Group as at 31 December 2022 are set
outin note 16.

inthe ing companies Due to its large geographical base and nurnber of customers, the
Group is not exposed ta material concentrations of credit risk on its trade receivables. The
quantitative analysis of credit risk relating to receivebles is included in note 14,

Credit risk associated with cash balances and dervative financial instrubnents is managed
centrally by transacting with existing relationship banks with strong investrment grade ratings,
veith a Moody's LT Counterparty Risk ratings range of &ljcr) 1o Baa2{cr). Accordingly. the Croup's
associated credit fisk 15 limited. The Graup has no significant concentration of credit risk.

The Group's maxmum exposure 1o credit hsk is represented by the cartying amount of ach
financial asset, including derivative Financial instrurnents, as shown in note 27

Capltal management

The Board considers equity shareholders’ funds, together with undrawn committed debt
facilities, as capital for the purposes of funding the Group's operations

Total managed capital at 31 Decemnber is:

2022 200

£m £m
Equity sharehoiders' funds 14369 12613
Undrawn committed debt facibties A14.9 3703
iE5e 636

Ordinary shares afe classitied as equity. Incrernerntal costs directly attributable to the 1ssue
of ordinary shares and share options are recogrised as a deduction from equity, net of any
tax effects

The Board's policy is 1o maintain a strong capital base so as ta maintain investor, creditor and
rnarkel confidence and to sustain the future development of the business. The Board of
Directors monitofs bath the geographic spread of sharehalders and the jevel of dividends 1o
ordinary shareholders.

The Board encourages employees 1o hold shares in the Comparny This is caried aut through
the Spectris Shate Incentive Plan in the UK, as well as Long Term Incentive, Performance and
Restricted Share Plans. Fuli details of these schernes are given In note 22,

The main financial covenants in the Company's deb facilities are the ratic of net debt ta
adjusted earnings before INterest, tax, depreciation and armartication, and the ratio of finance
charges to adjusted earnings before interest, tax, amortisation and impairment. Covenant
testing is completed twice a year based on the half-year and year-end Financial Staterments. At
I} December 2022, the Company had, and is expecied to continue to have, significant
headroom under these financial covenant ratios.
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Notes to the Accounts continued

26. Financial risk management cantinued

From time to time the Group purchases ts own shares in the market; the timing of these
purchases depends on market prices. Buy and sell decisions are made on a specific transaction
basis by the Board. During the year ended 31 Decermber 2022, 6,439,493 ordinary shares were
repurchased and cancelled by the Group as part of the £300m share buyback prograrnme
announced on 19 Apsil 2022, rasutting in a cash outfiow of £191.0m., During the year ended

31 December 2021 5,596,739 shares were repurchased and cancelled by the Group as part of the
£200m share buyback programme announced on 25 February 202), resulting in a cash outflow
aof £201.3m, including transacticn fees of £1.2m (see note 21).

There were no changes to the Group's approach to capital management during 2022 and 2021,

Neither the Company nor ary of its subsidiaries is subject to externally imposed capital

requirements,

27. Financlal Instruments

The following tables show the fair value measurernent of financial instruments by level

following the fair value hierarchy:

» Level Y quoted listed stock exchange prices [unadiusted) in active markets for identical assets:

» Level 2: inputs other than quoted prices included within level 1 that are observable for the
asset or liability, either directly {i.e. as prices) or indirectly (i.e. derived from prices); and

» Level 3: inputs for assets and liabilities Cerived fraom vatuation techniques that include inputs
for the asset or hability that are not based on observable market data.

2022
Level) Leval2 Lovel 3 Carrying
falrvabus  falirvalue  fairvalue amaunt
Fair valu® and carrying amaunt of financinl instruments £m £m £m Em
Trathe and other raceivables excluding prepayments
and contract assets - - - 3173
Trade and other payables excluding contract liabilities
and customar advances - - 33 (236.8)
Investrants in @quity instrumants designated at initial
recognition at falr value through othet comprehensive
income (sea note 12) 07 - 206 293
Investment in debt instruments - - 0.9 89
Forward exchange contract assets - 17 - 1.7
Cash and cash equivalents - 28 - 28\
Forward exchange contract liabilities - (2.5) ~ {2.5)
366.0
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Leveld Levei2 Level3 c:rr:ssg]
fan vatue fair value faic value amount
Fair valus and carrying amouwnt of financial instsuments £m £m Em £m
Trade and other receivabl luding prepay
and contract assets - - - 2970
Trade and other excluding ith
and customer advances - - n.s} 2227)
Invastments in equity instruments designated at initial
recogniticn at falr value through other comprehensive
income (sea note 12) 12 - 233 243
Investment in dabt instruments - - 230 230
Forward exchange contract assets - 03 - 03
Cash and cash equivalents - 678 - 1678
Forward exchange contract liabilities - na - 1.2}
2685

There were no movements between the different levels of the fair value hierarchy in the year.

The fair valug of cash and cash equivalents, receivables and payables approximates to the
carrying amount because of the short maturity of these instruments.

The fair value of floating rate borrowings approximates ta the carrying amount because
interest rates are at floating rates where payments are reset 10 market rates at intervals of less
thanone year,

The fair value of fixed rate borrowings is estimated by discounting the future contracted cash
flaw, using appropriate yield curves, to the net present values.

The fair value of forward exchange contracts is determined using discounted cash flow
techniques based on readily availalble market data.

The fair value of forward exchange contracts outstanding as at 31 December 2022 is a net
liability of £0.8m [2021: £0.5rm), of which £3.0m has been credited 10 the hedging reserve (2021
£3.4m) and £3.7m debited from the Consclidated Income Statement (2021 £23m credited).
These contracts mature sver perieds typically not exceeding 16 months. A summary of the
movernents in the hedging reserve during the year is presented below. All of the cash flow
hedges in 2022 and 2021 were deemed to be effective.

The level 1 E07m [2021; £1.2m) of investments in equity Instrurments s catculated using quoted
market prices in an active rmarket at the balance sheet date.

The level 3 £28.6m {2021: £233mj of investment in equity instrurments consists of the
investrment units in EZ Ring FPCI, the fund holding the combined UTAC-Millbrook group {see
note 24). This investment is recognised at fair value, using the income approach, with the key
input being a discounted cash flo. .

The level 3 £18.39m (2021 £23.0m) of investment in debt instrurnents consists of a vendor loan
note receivable received as part of the sales proceeds fram the Millbrook business disposal in
2021. This investment is reccgnised at fair value by establishing an eppropriate market yield. The
key inputs used were synthetic credit ratings and rnarket interest rates.
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27. Financial instruments continued

2022 2021

Analysis of movements in hedging feserve, nat of tax £m £m
Aty Ianuary {3.5) N9
Arnounts d from the C St of Changes in Equity
and nciuded in the Consolidated Income Statement dunng the year 37 2y
Amagurils recogrised in the Consolidated Statement of Changasin Equity
during the year (3.3) 0.5
At 3T Decermnber 39 25

The arnount inciugded m the Consolidated Jncome Statement is split between revenug and
administrative expenses depending on the nature of the hedged item,

STRATEGIC REPORT
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The fair value of deferred and contingent consideration is deterrmined by considering the
perforrnance expectations of the acquired or dispesed entity or the likelihood of non-financial
integration milestones whilst applying the entity-specific discount rates. The unobservable
inputs are the projected forecast measures that are assessed on an annual basis. Changes in
the fair value of deferred and contingent consideration relating to updated projected forecast
performance measures are recognised in the Consolidated Income Statement within
agrministrative expenses in the Consolidated incorme Statement in the period that the
change ccours.

Deferred and cantingent cansideration relates to financial {2022: £0.7m, 2021 £12m} and
non-financial (2022: £2.6m, 202); £0.3m} milestones on current and prior year acquisitions
The financial rilestones are mainly sensitve to annual future revenue targets.

The following table shows the total outstanding contractual forward exchange contracts
hedging designated transactional exposures split by currencies which have been sold back inte

::’""d"'"m of Wel 3 1311 ualus Tor detarsed Bnd conting$nt consideration payabie 2021 22 | the functional currency of the underlying business. These contracts typically mature in the next
18 maenths and, thetefare, the cash flows and resulting effect on the Consolidated Income
At 3anuary n.sy [E3] . fonty s
. . . . Statement are expected to occur within this time period.

Deferred and contingent consideration arising from current year acquisitions
payable in future years . . - . a2 - exchangs ®3 2027 202
Sf:i::g ;:: :x;cn:::;_e‘%::mldera:mn paid in the current year relating to . - Foraign currancy sale amount (£m) ey 56
Costs charged 1o the Consolidated Income Staternent: Percantage of wtal:

Subsequent adjustments on acquisitions ard disposals n.0) 02) | US Daltar o 36% 8%
Forsign exchange gifference 0.2 o1 ::::“‘ Yuan Renminbi ?:: ‘:::
At 31 Decamber B.3) 08 Yen 5% 2%

2022 zom | Sther % %

Reconcikition of Ml 3 12ir valu® Tof iNvestMent in aquity inftruments £m £m
At January 23 -

nvestment in equity instruments recognised on disposal of business - 250
Fair value maovernant on level 3 investment in eguity instrurmnents 4.1 -
Foreign exchange difference 14 ng
At 31 Decernber 28.6 231

2022 200

Reconcilietion of level 3 Ieir vahus for Iredtinsnt it Jebt InSLUmSMS £m £m
AvlJanuvary 238 -
vendor loan note recognised on di of b {ste note 24] - 230
Fair value maovement on level 3 investrnent in debt instrurnents A =
At 31 Dacember 8.3 230
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27. Financial instrumaents continued
A maturity profile of the gross cash flows related to financial liabilities is-
2022 200
Oerivative Unsacursd Dertvative Unsecured
financiat Overdrafis lomns Total financial Overdrafus NS Tatal
Maturity of financial Nabllities Kabilities £m £m habllities £ £m £m
Due within one ysar 2.3 LA - 2.4 n - - R 13
Due between ane and two years 0.2 - d 0.2 =] - - o
25 a1 = 26 12 - - 12
Trade and cther payables (note 17) are substantially due within one year.
It is not expacted that the cash flows described above could aceur significantly sarlier or at substantially different armounts
Financial assets Financiul liabilities
2032
Non imerest Net tinancial
Fixed Rste Floating Ante baariog Tertal Flxed rate Flosting rats Total assats
interest rate exposure of finencial assets and labilities by currensy & £m £y £m £m £m £m £m
Sterling 50.2 137 az nza - - - nz2a
Eurc ol 0.5 21.9 2.5 - - - 25
US Dollar 14 51 1926 261 {9 - [{+A}] 26.0
Other 0.2 36.2 30 67.4 - - - £7.4
N9 [ 80.7 2281 fo) - [CEY) 228.0
Financial ass#s Financial llabilkies
00
et hinancisl
Non interest assets/
Fixed Rate Floating Rete baaring Total Fixed rate Flosting rate Total {labilities)
Interest rate exposure of financial assets and liabiit!ies by currancy £m Em £m £m £m Em £m
Sterling F X [-1eR] 675 - - - 7S
Euro 3 i 1o - - - 18.0
US Dollar €3 166 nz - - - ny
Other al 263 2348 506 = = = 506
31 D87 66.0 167.8 - = - 1678

160 Spectris plc Annual Repart and Accounts 2022



STRATECIC REPORAT

GOVERNANCE

FINANCIAL STATEMENTS

L A
Notes to the Accounts continued
27. Financial instruments conunued Trar with key 't personnel

Sensitivity analysis
The tables below show the Group's sensttivity to foreign exchange rates and interest rates

The remuneration of key management personnel during the year was as follows.

The US Dollar, Euro, Danish Krone and Chinese Yuan Renminbi represent the main foreign ”53, 22,-‘:.'.
exchange Uanslational exposures for the Group. Short-term benetits 73 B0
Post-¢mployment benefits 8] [+h}
LU 202 Equity-seitied share-basad payment expense 31 5]
Oectense! Dacréase/ y y
{increase) i ) 19.4 0.0
in profit n protit
Dacrerss? T ecransat e | In accordance with 1AS 24 ‘Relsted Party Disclosures, key management personnsl are those
) n o in having authority and responsibility for planning, directing and controlling the activities of the
'.'::i:;l‘;"'_'x:'i“ wxchange transiational expotures 'ﬂ“'_"ﬁf“ operstiona W"E'g W'"‘:’f‘“’ Group, directly orindirectly. Key managemem personnel comprise the Directors and the other
a8 members of the Executive Management Comrnittee
109% weakening in the US Dollar 130.2 &9 eas 55
10% weakening 0 the Euro/Danish Krone 780 &8 675 6.6 | Further details of the Executrve Directors’ rernuneration are included in the Directors’
10% weakening in the Chinese Yuan Renminbi 5.5 36 53 25 | Remuneration Report on pages B4 10 104.
Transactions with associate
impact of interest rate ents There ware no refated party transactions and no balance payables/receivable with the Group’s
1pp increase in interest rates (©.6) 0.6) .0} associate, CM Labs, in 2022 (2027 nil]. See note 12 for details of the 19.4% {17 2% fully giluted)

28. Contingent labllities

n the nermal course of business, Group companies have provided bonds and guarantees
through local anking arrangements amounting to £20.4m {2021: £14)m). Contingent liabilities
in respect of taxation are disclosed in rote 7

29. Lease labilities
2022 2029
Plar and Plantand
‘Undizcountad lwase liabllity Property  equipment Total Propenty  equipmant Total
maturicy anuiysis under IFRS 16 £m £m e Em €m em
Less than one year 108 A 139 w0a 13 141
One to five years 250 39 289 246 LY 8.2
More than Tive years 349 ) 350 382 ~ 382
Tatal undiscounted fease
Labiities at 31 Decemiber hriJrd T TR 738 67 8OS

The total cash outflow on lease liabilities made 10 the year was £16.4m (2021, £14 8m).

30. Capital commitments

At 31 Decernber 2022, the Croup had entered into contractual cornmitments for the purchase
of property, plant and equipment and software amounting 1o £1.7m (2021. £6 2m} and nil

(2021: £0.4m} respectively which have not been accrued

n party L

The Groug: has related party relationships with its subsidiaries (a bist of all related undertakings is
shown in note 14 of the Company Financial Statements) on pages 175 to 177, with its associate
and with its Executive Directors and members of the Executive Management Committee

shareholding acquired in CM |abs during 2022
There were no other related party transactions in either 2022 or 2021,

32. Subsidiary undertakings

The table below lists the Croup's principa) subsidiary undertakings at 31 Decemnber 2022 They
operate mainly in the countries of incorporation. All of the subsidiaries are involved inthe
rmanufacture and sale of highly-specialised measuring instrments and controls, together with
the provision of services

Spectris pic holds 100% of the ordinary share capital of all the subsidiaries either directly or
indirectly through intermediate holding companies.

Name Coury of incorporation

Malvern Panalytical Limited
Sefvamaex Group Limited

England & Wales
England & Wales

Hottinger Briel & Kjzer GmbH Cermany
Particle Measuring Systems, Inc, UsA
Red Licnh Controks Inc USA

A fulllist of subsidianes is gven in note 14 of the Company Financal Staternents on pages 175
t©

33, Events after the balance sheet date
There were no rmateral pest balance sheet svents
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Notes to the Accounts continued

Appendix - Altemnative performance measures

Palicy

Spectris uses adjusted figures as key performance rmeasures in addition te those reported
under IFRS, as management believe these measures enable management and stakeholders te
assess the underlying trading performance of the businesses as thay exclude certain itermns that
are considered to be significant in nature and/or quantum, foreign exchange movernents and
the impact of acquisitions and disposals.

The alternative perforrmance measures (APMs) are consistent with how the businesses’
performance is planned and reported within the internal management reporting to the Board
and Operating Committees. Some of these measures are used for the purpase of setting
rernuneration targets. The key APMs that the Group uses include like -for-like ['LFL} organic
performance measures and adjusted measures for the income statement together with
adjusted financial position and cash flow measures. Explanations of how thay are calculated
and how they are reconciled 1o an IFRS statutory measure are set out below.

Adjusted messures

The Group's policy is 1o exclude itemns that are considered to be significant in nature and/or
quantum and where treatrent as an adjusted tem pravides stakehalders with additional
useful information to better assess the peripd-on-period trading perforrmance of the Group The
Group excludes certain items, which managerment have defined for 2022 and 2021 as'

- restructuring costs from significant programmes,

- amortisation of acquisition-related intangible assets;

- deprecation of acquisition-related fair value adjustments to property, plant and equipment;
transaction-related costs, deferred and contingent consideration fair value adjustments,
configuration and customnisation costs carried out by third parties on material Saa5 projects;
profits or losses on termination or disposal of businesses,

unrealised changes in the fair value of financial instruments;

interest credit on release of provision on settlement of ELf dividends tax claim;

- fair value through profit and koss movernents on debt and equity investrments;

gains or losses on retranslation of short-term inter-company loan balances; and

related tax effects on the above and other tax items which do not form part of the underlying
tax rate {see note 7)

The 2023 restructuring costs charge was in relation to the Group-wide profit improvement
programme. The total cast of implementation of this programme is considered to be significant
in bath nature and armount. On this basis the costs of the implementation of this programme is
excluded from adjusted operating profit Adjusted operating profit {including on a LFL basis} is
therefore presented before the impact of the Group praft improve ment prograrmeme

Following the conclusion of this programme there was no restructuring charge in 2022

LFL measuras
Reference is made to LFL and organic measures throughaut this document LFL and organic
have the same definition, as set out below.

The Board reviews and compares current and prior year segmental sales and adjusted
operating profit at constant exchange rates and excludes the impact of acquisitions and
disposals during the year,

Spwctris pie Annyal Aeport and Accounts 2022

The constent exchange rate comparison uses the current year ségmental nformation, stated in
each entity’s functional currency, and translates the results into its presentation currency Lsing
the prior year's monthly exchange rates, irrespective of the underlying transactional currency.

The incrermental impact of business acquisitions is exciuded for the first 12 ronths of ownership
frorn the month of purchase. Far business disposals, comparative figures for segrmental sales
and adjusted operating profit are adjusted to reflect ihe comparable penods of cwnership.

On 2 February 2021, the Millbrook business was disposed of and, as a result, the segmantal LFL
adjusted sales and adjusted operating profit for the Other non-reportable segments for 2021
exclude the trading results of the Millbrook business.

On1March 2021, the Broel & Kjaer Vibro business was disposed of and, as a result, the
segmental LFL adjusted sales and adjusted operating profit for the Other non-repartable
segments for 2021 exclude the trading results of the Bruel 8 Kjaer Vibro business.

©On 3 May 2021, the ESG business was disposed of and, as a result, the segmental LFL adjusted
sates and adjusted operaung profit for the Cther non-reportable segrents for 2021 exclude the
trading results of the ESG business.

On1 Novernber 2021, the NOC business was disposed of and, as a result, the segrmental LFL
adusted sales and adjusted operating profit for the Qther non-reportable segrments for 2021
exclude the trading results of the NDC business.

The Omega business has been classified as a discontinued operation under IFRS 5, following
the completion of its disposal on 1July 2022 As a result, the financial data for 2022 excludes the
trading results of the Omega business and the financial data for 2021 has been represented ta
show continuing operations where required to by IFRS 5. including a reclassification of
continuing head office expenses that had previously been allocated to the Omega reportable
segment to the three continuing reportable segrnents. Further details of discontinued
operations are provided in note 24 to the Consolidated Financial Statements.

The tables on the following pages show restated comparative figures for the reportable
operating segments for the year ended 31 Decemnber 2021, reflecting the impact of changes
the Group made to its reportable operating segments during the year ended 31 Decernber
2022 {see nate 2) and the classification of the Omega business as a discontinued operation
[see above).

The LFL rmeasure is presented as a means of eliminating the effects of exchange rate
fluctuations on the period-on-periad statutory results as well as allowing the Board to assess
the underlying trading performance of the businesses on a LFL basis for both sales and
operating profit.



(R,

STRATEGIC REPORT
GOVERNANCE
FINANCIAL STATEMENTS

Notes to the Accounts contirued

A £ I :

- per continued Spactris Specuris Greup 2071
B I Scientific ammics. Othar cofts Total
B_ased onthe abqve poiicy, the adjusted performance measures are derived from the statutory 2021 aclusted operating profit e Oyni nics P - pat
figures as follows: -
Statutory operating profit 942 456 °1 nan 1329
Incarme s_tatomenl measures Restructuring costs. 24 4“6 a2 _ 102
3} LFL adjusted sales by segment . Net transaction-related costs and fair value
2022 LFL adjusted sales versus 2021 LFL adjusted sales adjustments 82 78 10 _ 9.0
' Spectiis Spectrls 2022 Dep af acql related fair
Sciamitic  Dynamics Cther Tousl value adjustments ta property, plant and
I022 saies by sagmant £m £m £m £m aquipment a2 - _ - 02
Sales 657.8 4922 774 L3274 [ canfiguration and customisation codts
Constant exchamge rate adjustment 10 2020 exchange carvied out by third parties on materlal 5aas
rates 24.5} 5.6} n.s) (53.0] | projects 16 4% 08 - 0
Acquisitions (3.9} {19.5) (4.2) 1275} | Amortisation and impairment of
LFL adjusted sales 6294 457 160.3 1,246.8 acquisition-related intangible assets 5.6 77 - - 2.3
Adjusted opetating profit mz w3 262 120 1896
Spectris Spectris 202) Di ) of businesses - - 55 - 5.5
scientific  Dynamics Other Tatal ; ;
201 sulas by segmant £m £m £m £m | LELadiusted ating profit N22 03 207 ns1y 1841
Sales 5512 4255 206.3 1}63.0
Spectris Speculs 2022
Disposal of businesses - - (659] {659) Seientific D’:::,h Cther Total
LFL adjusted sales 5312 4255 1404 10973 2022 operating margin * * L %
Statutory operating margin’ wBo 9.4 14.8 3.0
b) Adjusted operating profit and operating margin Adjusted aperating margin® ns3 150 5.3 %8
2022 LFL adjusted aperating profit versus 202) LFL adjusted operating profit LFL adjusted pperating margin? 22.0 1%.3 150 16.68
Sprectriy Groul 2022
Sclentific  Dynamics. Other om‘: Total Spectiis Spactris 2021
2022 adjusted operating proftt £m £ £m £m £m . . Schentfic  Dynamics Qther Totsl
Statutory operating profit ne.3 465 26.2 18.4) Yr2e | ZElopenating margin - * m‘; 9‘; 12:
Net cransaction-retated costs and fair value Statutary operating margin T - : :
adjustrments. 51 28 0.4 - as Adjusted operating margin’ . 2 185 27 %l
Depreciation of acquisition-relatad fair LFL adjusted pperating rargin 24 165 17 L]
value adjustments to property. piant ahd 2 1 SIATULOfY Operstmg Margin s calculaled a5 StAWULOry Operating protit divided by sakes.
equipment . 0.2 - - - 0. 7 Adpsted Gpergling margin is calcylated as adjusted pperating protit deaded by sakes
Contiguration and custormisation costs 3 LFL acjusted operaling Margin is caleuiated as LEL adjusted operating profit divided y LFL adjusted salas. Qefer

carried out by third parties on matarial Saas

projects a7 e - - n7

Amornsation of acquisition-reiated

intangible assets 77 0.6 - 1986

Adiusted operating profit “wo.0 12 18.4) 224

Constant excharnge rate adjustment to 2021

axchange rates {5.5) (4.2} (2.8) - nz.%
Acguisitions 4.2 (4.0} 0.4 - {c.2)
LFt adjusted operating profit 138.7 65.4 249 [1B.4) 209.7

o the tabies above for a reconcibation of the nearest CAAP measure [sales/operating prafit respectivelyt to LRI
adjusted salesh FL adjusted operating profit.

<} Adjusted gross profit and adjusted gross margin

2022

Total

2022 LFL adiusted gross profit £m
Statutory gross profit 750.8
Constant exchange rate adjustment to 2021 exchange ratas {24 5]
Acquisits 6.3}
LFL adjusted gross profit 0.0
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Appandix - Alternative performance measures continued

202)
Total
%:2.} 2021 LFL sojusted overnaads £m
202 LFL sdjusied gross profit £in Sratutory indirect production and enginearing expenses (926)
Statutory gross prafit 6755 Statutory sales and marketing Expenses (222.2)
Disposal of businesses {328] | Statutory administrative expsmses. (220.8)
LFLadj d gross profit €426 | Total overheads {535.6)
RestrucCturing costs 0.2
2024 Ne1 transactian-related costs and fair vaiue adjustments 90
2022 gross margin '“’:" Depreciation of acquisition-related fair value adjustments to property, plant and equipment o2
vy Confi 1 and customisation costs carried out by third parties on material 5aaS projects 70
Stantory gross margin 88 | Amortisation of acquisition-related intangible assets 13.3
LFL adjusted gross margin? 56.9 iy a e )
Acquisitions 274
2021 LFL adjusted overheads {a58.5)
Total
2021 gross mangin * 2022
Statutoly gross margin® 581 —— o of sates Tﬂ:
FL acjusted g gin? 585 —
L usted gross Marghn LFL adjusted overthaads as 3 parcentage of sales' 401
1 Statutory grogs margin if calculated as statutony gross profit divided oy sales
2, LFL adjusted gross margin i cakuated as LFL adjusted gross profit divided by LFL adjusted sales. Refer 1o the 200
tables above for & Hiaton of th CAAP {sates/gross pretic ) to LFL adjusted Total
sales/LFL adjusied gross profic 2621 LFL adjusied oveshaads 25 a percentage of sales %
. j ge of sales' &1
d)LFL adjusted heads LFL adjustad overheads as a percentage 8
2022 1. LFL overheads as a percentage of sales is calculated as LFL adjusted overheads didded by LFL adjusted sales,
Total Refer to the tables above for a reconciliation of the nearest GAAT measure (salesftotal overheads respectvely) to
1022 LFi adj £m LFL sales/LFL adj overneads.
Statutory indirect production and engineering expenses m&.n e} Adjusted net finance costs
Statutory 5akes and marketing expenses [233.0)
Statutory administrative expenses @23y ore 2022 2o
Total overhe?ds . . is78.2) Statutory net finance {costsh/eredit [} {17.3) T4
et transaction-related costs and fair value adjustments 83 Net loss/igain) on retransiation of short-term inter-company
Depreciation of acquisition-related fair value adjustments to property, plant and equipment 0.2 Joan balances & %6 @2
Configuration and customisation costs carried out by third parties on material Saa$ projects Fild Interest credit on release of provision on settlement of EU
Amortisation of acquisition-related intangible assets WE | ghidends tax claim & - {s1)
Constant exchange rate adjustment 1o 2021 exchange rates 121 | agiicted net finance costs, =7 45
Acguisitons 16.1
LFL adjusted overheads 15092] | £ adjusted profit before taxation
2012 200
Hote £m £m
Adjusted operating profit b 2214 896
Adjusted net finance costs 2¢ 27 (&9}
Adjusted profit bafore taxation 219.7 847
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Appendix - Al m continued
) Adjusted earnings per share from continuing operations

STRATECIC REPORT
GOVERMANCE
FINANCIAL STATEMINTS

Net cash excludes lease liabilities arising under IFRS 16 as this allgns with the definitton of net
cash under the Group's bank covenants.

Adjuited ac oo i Note 23: 22;‘: H-:mlll-uomn onf.::::rc 0 cash and Cesh squivslents to z?r.nz 22:1‘
Statutory profit atter tax from continuing operations nae 3386 | Netincreasefidecrease) in cash and cash equivalerts 04 )
Adjusted for: A
ReStrUCTUring Costs 02 Proceeds from bofrmflngs 326.2) {700}

> . N Repayment of borrowings 3266 1698
Net :rarl&sa.r:llon-related costs and falr_vulue idjt.!s‘l’n!ﬂﬁs 83 190 Effect of foreign exchange rate chanses 9.2 03)
Depreciation of acquisition-related fair value adjustments to Movernent in net cash €02 €17
property. pisnt and equipment m 02 62 N
N N N N Net cash at beginning of year, 1678 106.1
Configuration and customisation costs carried out by third parties.
on material Sa85 projects a7 70 | Netcashatendofyear 2260 1628
Arnortisation of acqusition-related intangible assets o 9.6 133
Fair value through profit and [oss mowvernents on debt investments 27 4 - | Cash flow measures
Profic on disposai of butinesses 2 ©3  zes | UAdjusted cashflow
Interest credit on release of provision on seulement of EU dividends 2021 02
tax claim & - {53 £m £m
Net loss/gain) on retranslation of short-term inter-company loan Cash generated from aperations {from continuing and discomtinued operations) 166.8 1916
balances 6 o) 72] | Netincome taxes paid 146.8) 13232)
Tax effect of the apove and other non-recurring items 2 .o} {1.6] | Net cashinflow from operating activities 1200 159.4
Adjusted earmings from continuing operations 172.0 1448 Transaction-related costs pawd &S 266
Restructuring cash outfiow 76 ns
Adjusted wnigss per shars trom continuing operations 2022 2021 Net income taxes pad 468 322
Weighted average nurnber of shares outstanding [millions) 9 076 n37 Purchase of property. plant and equipment and intangible assets [frorm
justed earnings per share frem continuil rations {pence] 159.9 1274 1 continuing and discontinued operations} (84.3) (35.3)
SaaS-related cash expenditure nr 59
Basic earnings per share in accordance with 1AS 33 ‘Earnings Per Share' are disclosed in note @ | Proceeds from dispossl of property, plant and equipment and software 4
. N Adjusted cash flow from discantinued operations (7.3} (22.6)
F"':"‘:'" z‘”k"‘“ measures Adjusted cash flow from continuing operations 638 781
hi Net cas Adjusted cash flow corwersion from continuing operations T4% B4%
Note zcg.z“ 22;2 1 Adjusted cash low fro iuing lculated as adjusted Cash flow as b Proporon of
Bank averdrafts 16 o) - adjusted operating profit.
Total barrowings o - Other measures
Cash and cash equivalents 15 2281 167.8 J] Return on gross capital employed ('ROGCE)
Net cash 2280 167.8 The return on gross capital employed is calculated as adjusted operating profit from continuing

and discontinued operations for the last 12 months divided by the average of opening and
closing gross capital emnplayed. Gross capital emiployed is calculated as net assets exchuding net
cash and excluding accumulated amaortisation and IMpairment of acquisition-related
intangible assets including goodwill.
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n 3O 30
08 200 2020
£m £m
Net cash [see APM h) {228.0} he7.8} Q104.6)
Accurmulated impairment losses on goodwill [see note 10) 76.2 1575 76
Accumulated amartisation and impairment
of acquisition-related intangible assets 185.7 2250 4076
Shareholders’ equity 1.436.9 1,261.3 1287
Cross capital ernployed 1,470.8 1478.0 17013
Avarage groes caphar employed {eurrent nnd prior yeary! 1,673.& 1,588.7

Adjusted operating profit for the yest from: continuing operatiens

{500 APM b} 24 1896
Adjusted operating profit for the yoar frem discontinued

oparations (see nots 24) 16.0 Ba
Total adjusted aparating profit for the year from

continuing and discontinued operations 236.4 209.4
Return on gross capital employed 16.0% 13.2%

L mvarageg pital arnpboyed is cakcul
gross capital ampicyad,

) Net transaction-related costs and fair vatue adjustments.

Net transaction-related costs and fair value adjustments comprise transaction costs of E7.3m

{2021 £18.8rm) that have been recognised in the Consalidated Income Statement under IFRS 3

{Revised) 'Business Combinations’ and other fair value adjustiments relating to deferred and

contingent censideration comprising a charge of £1.0m {2021, £0.2m). Net transaction.related

easts and fair value adjustments are included within administrative expenses. Transaction-

related costs have been excluded from the adjusted operating profit and transaction costs paid

of £6.5m {2021 £26.6r) have been excluded from the adjusted cash flow:

Iy Order intake and order book

Order intake is defined as the monetary value of contractual commitrnents towards future
product fulfilment recarded within the financial year. The orcer book is defined asthe volume of
outstanding contractual cornrnitrments for future product fulfifrment measured at period end.
These measures cannct be reconciled because they 4o not derive from the Consolidated
Financlal Statements, and are presentec because they are indicative of potential future revenues.
m) Vitality index

Vitality index measures current year revenue from products released over the previous five
years as a percentage of total revenue in the current period. This measure cannot be reconciled
because it cannat be derived fram the Consolidated Financial Statements and represents the
effectiveness of the Croup's research and developrment expenditure.

itsl employed dividad by comparative year
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Spectris plc Statement of Financial Position

As at 31 December 2022

2022 2o
Note Em Em
ASSETS
Naon-current assets
Intangible assets & ol 02
Property, plant and equipment s 0.9 22
Investments in subsidiary undertakings & 1,120.9 11261
Darivative financial instruments. 0.6 -
Duferred tax a3sets 38 50
11341 11355
Current assats
Current tax assets 3a 35
Othur receivables ([due after more than one yedr £138.8rn (2031 £1390mj} 7 1966 783
Derivative financial instruments 36 23
Cash and cash equvalents e 758
Assets held for sele 5 i -
333.6 2697
Total assats 1,467.7 1.403.2
UABILITIES
Lurrent lisbithies
Derivative financlal instruments 3.6} 24)
Qther payables 9 15691} (S97.4)
{5727} (559.8)
Het current liabllities J239.} 3307
Non-current llablfities
Derivative financial instrurments {0.6} -
Other payables 9 (132.4} 515
Retiwement beneafit abligations n {9.2] 1.9)
033.2} {1625
Total Nabdlities {708.9) (762.3]
Net assets 761.8 6609
EQUITY
Share capital w 5.5 58
Share premium .4 2314
Retained earnings 4867 3658
Merger reserve 1 3 3
Capital redemption reserve 0 1.0 o7
§Pecial reserve 0 341 24
Total equity 761.8 5409

Tre Company's prefit for the year was £373 1m {202} profit £202.9m)
The Financial Staternents on pages 166 to 178 were approved by the Boatd of Directors on

22 February 2023 and were signed on its behalf by:
[

Dwerek Harding
Chief Financial Officer

Company Registration No. 02025003
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Spectris plc Statement of Changes in Equity
For the year ended 31 Decembper 2022
Batained redormmion
Share capital  Share pramium BATBINGE  MOrger raserve reserve  Special ressrve TotM gquity
Note £m £m £m £m £m £m Em
At13January 2022 58 M4 3658 31 07 341 €40.9
Profit for the year - - 3732 - - - 3733
Other comprehensive income;
Re-measurament of net defined benefit obligations, net of tax - - 7.y - - - 2.3
Tetal comprehensive incorne for the year - - 380.4 - - - 380.4
Own shares acquirgd for share buyback piograrmme 10 ©3) - {191.0} - 03 - 1.0}
Equity dividends paid 3 - - {78.6) - - - (78.6)
Capital conyribution relating to share-based payments - - X - - - 56
Share-based payments, net of tax -~ - 4.3 - - - %3
Jtilisation of treasury shares - — 0.2 - - - 0.2
At 31 Oecember 2022 55 2314 486.7 33 1.0 34. 761.8
For the year ended 3 Dacernber 2071
Capnat
Retained Marger redemption Special Total
Share capital  Share premium eanings AT serve reserve equity
Nore £m £m £m £m £m £m £m
At 1January 2021 8.0 2314 4372 3 0S5 341 zs
Prafit for the year - - 2028 - - - 2029
Other cornprehensive income:
Re-measurerment of net defined benefit obligations, net of tax = - [tA)] - - - 0.3}
Total comprehensive inceme for the year - - 2006 - - - 2016
Transactions with owners recorged directly in equity: -
Qwn shares acquired for share buyback programme 0 02 - [rini i - 02 - (204.3)
Equity dividends paid 3 - - (7201 - - - {79.0
Capital contribution relating to share-based payrments - - 55 - - - X
Share-based payments, net of tax - - T4 - - - L
Lhilisation of treasury shares - - 03 - - - 03
At 31 December 2021 58 2314 3658 3 o7 341 640.9
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Notes to the Company Accounts

1. Basis of preparation and s y of significant accounting policies

The separate Financial Staternents of the Company are prasented as required by the
Companies Act 2006. As permitted by that Act, the separate Financial Statements have been
prepared in accordance with applicable aceounting standards in the United Kingdom, in
accordance with the axemnption provided by Section 408 of the Companies Act 2006, the
Company has not presented its own income staternent or statement of comprehensive
ncome.

a) Basls of preparation

These Financial Staterments were prepared in accordance with Financial Reporting Standard 101
‘Reduced Disclosure Framework’ {FRS 101}. The Company’s sharehotders were notified in 2015
of the use of the UK-adopted IFRS disclosure exempitions and there were no objections to the
adoption of FRS 101

In preparing these Financial Staterments, the Company applies the recognition, measurerrient
and disclosure reguirernents of International Financial Reporting Standards as adopted by the
UK [IFRS’, but makes amendments where necessary in order to comply with the Companies
Act 2006 and has set out below where advantage of the FRS 101 disclosure exemptions has
been taken.

The Campany has applied the exemptlions available under FRS 101in respect of the following
distlosures:

- ACash Flow Staternent and related notes.

Comparative period reconciliations for share capital, property, plant and equipment and

intangible assets,

- Disclosures in respect of transactions with whelly owned subsidiasies.

Disclosures in respect of capital management.

The effects of new but not yat effective IFRSs,

Disclosures in respect of the compensation of key management personnel,

- The reguirement to present a Statement of Financial Position at the beginning of the
preceding period when retrospectively applying an accounting policy:

As the Consolidated Financial Statements of Spectris plc (pages 116 to 166} include the
equivalent disclosures, the Company has also taken the exemptions under FRS 101 available in
respect af the following disclosures:

- KRS 2 'Share Based Payments’ in respect of Croup-settled share-based payrments.
- Certain disclosures required by IFRS 13 ‘Fair Value Measurement’ and the disclosures required
by IFRS 7 ‘Financial iInstrument Disclosures”.

The Financial Statements have been prepared on the historical cost basis. except for the
revaluation of financial instruments. Historical cost is generally based on the fair value of
the consideration given in exchange for the assets. The principal accounting policies are set
out below.

As permitted by 5408 of the Companies Act 2006 the Company has elected not to present its
own Income Statement or Statement of Comprehensive Income for the year. The profit
atwributable to the Cormpany is disclosed in the footnote to the Company’s Statement of
Financial Position.
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The following accounting policies have been applied consistently in dealing with iterms which
are considered material in relation to the Financial Statements

Significant accounting judgements and estimates

In determining and applying acoounting policies, judgement is often required where the
choce of specific policy, assumption of accounting estimate to be followed coubd rmaterially
affect the reported amounts of assets, liabilities, income and expenses, should it later be
determined that a different cheice be more appropriate. Estimates and assumptions are
reviewed on an ongoing basis and are based on historical experience and various other factors
that are believed to be reasonable under the circurnstances.

In the course of preparing these Finanoal Staternents in accordance with the Croup's
accounting policies, no judgements that have a significant effect on the amaounts recognised
in the Financial Statements have been made, other than those invalving estimation,
Management consider the following to be areas of estimation for the Company due to greater
complexity and/or are particularly subject te uncertainty

Key sgurces of estimation uncertainty

Retirement benefit plans

Accounting for retirement benefit plans under I1AS 13 (revised) requires an assessment of the
future benefits payable s accordance with 2cruarial assumptions. The discount rate and rate of
retail price inflation ['RPI'} assumptions applied in the calculation of plan fiabilities, which are set
out in Note 19, represent a key source of estimation uncertainty for the Company: Details of the
accounting policies applied and the related sensitivities in respect of the UK scheme for the
Company retirermant benefit plans are set out on page 126.

b} Summary of significant accounting policies
Intangible assets
Intangible assets purchased by the Company are capitahsed a1 their cost.

Intangible assets with finite lives are amortised over the useful econemic life and assessed for
impairment whenever there is an indication that the intangible asset may be impaired. The
estimated useful economic lives are as follows.

+ Software -310 7 years

The cost of acquiring software (including associated implementation costs where applicable)
that is not specific to an item of propeerty, plant and equipment is classified as an intangible
asset. The Company only capitalises costs relating to the configuration and customisation of
Saas arrangernents a5 intangible assets where control of the software exists.

Property, plant and equipment

Property, plant and equiprnent are stated at cost less accumulated depreciation and
impairment losses. The cost comprises the purchase price paid and any costs directly
attributable to bringing it inte working cendition for its intended use
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Notes to the Company Accounts continued

1. Basis of p and y of slgnificant accounting policies continued
Deprecation is recognised n the Income Statement on a straight-line basis to write off the cost,
less the estimated residual value (which is reviewed annually}, of property, plant and equiprment
over its estimated useful economic life. Depreciation commences on the date the assets are
available for use within the business and the asset carrying values are reviewed for impairment
when there is an indication that they may be impaired. Land is not depreciated. Estirnated
useful lives are as follows

Freehald property — 25 years.
Short leasehold property — over the period of the lease
QOffice equipment ~ 3 to 20 years

Investments
Investrments n subsidiaries are stated at hstorical cost, less provision for any Impairment
in value

Assets heild for sale
Assets classified as held for sale are measured at the lower of carrying amount and fair value
less costs to sell.

Assets are classified as held for sale if their carrying amount will be recovered poncipaily
through a sale transaction rather than continuing use. This condition is regarded as met only
when the sale is highly probable, and the asset is available for immediate sale in its present
condition and when management is comrnitted ta the sale which is expected to gqualify for
recognition as a completed sale within one year from the date of classification

Trade and other raceivables

Trade and cther receivables are carried at criginal irvoice armount fwhich is considered a
reasonable proxy for fair value) and are subsequently held at amortised cost less prowvsion for
impairment The provision for impairment of recervables is based on Ifetime expected credit
losses, Lifetime expected credit losses are calculated by assessing historic credit loss
experience, adjusted for factors specific to the receivatle and operating company.

Cash and cash equivalents
This comprises cash at bank and in hand and short-term deposits held on call or with maturities
of less than three mMonths at inception.

Trade and other payables

Tracle and other payables are recognised at the amounts expected to be paid o counterparties
and subsequently held at amortised cost.

Provisions

A provision is recognised in the Statement of Financial Position when the Company has a
present legal or constructive obligation as a result of a past event and it is probable that an
autfiow of resources, that can be reliabty measured, will be required to settle the obligation. In
respect of warranties, a provision is recogrised when the underlying products of services are
sold. Provisions are recognised at an amount equal to the best estimate of the expenditure
required to settle the Compary’s liabitity A contingent liability is disclosed where the exstence
of the obligation will only be confirmed by future events or where the amount of the abligation

cannot be measured with reasonable refiability. Contingent assets are not recognsed but are
disclased where an infloww of economic benefit is probable. Obligations arising from
restructuring plans are recognised when detailed formal plans have been establshed and
when there s 2 valid expectation that such a plan will be carried out.

Taxation

Tax on the profit or loss for the year comprises both current and deferred tax Tax is recognised
in the Income Staternent except o the extent that it relates toitemns recognised either in other
comprehensive income or directly in equity. in which case tax is recognised in the Statement of
Comprehensive Income or the Statement of Changes in EqQuity, respectivety.

Current tax is the expected tax payable on the taxable incormne for the year, using tax rates
enacted or substantively enacted at the Staterment of Frnancial Position date, and any
adjustrnents to tax payable in respect of prior years, Tax positions are reviewed to assess
whether a provision should be made based on prevailing circumstances. Tax provisions are
included within current taxation liabilities.

Deferred taxation is provided on taxable ternporary differences between the carrying amounts
of assets and fiabilives in the Financial Statements and their cormespanding tax bases. Deferred
tax is measured using the tax rates sxpected to apply when the asset 1s realised or the liability
settled based on tax rates enacted of substantively enacted at the Statement of Financial
Position date

A deferred tax asset is recognised only to the extent that it is probablé that future taxabie profits
will be avaitable aganst which the asset can be utilised or that they will reverse, Deferred tax
assets are reduced 1o the extent that it is no longer probabte that the related tax benefit will

be realised.

Deferred tax assets and liabilities are offset if a legally enforceable right exists to set off current
tax assets aganst current tax liabilibes and the deferred taxes relate to the same taxable entity
and the sarme taxation authorty

Foreign currency translation

Tre functional currency of the Company is Pounds Steeling and is determined with reference 1o
the currency of the primary economic enviranment in which it operates. Transacuons in
currencies other than the functional currency are initally recorded at the functional currency
rate ruling at the date of the transaction. Monetary assets and liabilies denominated in foreign
currencies are retranslated at the rate of exchange ruling at the Staterment of Financial

Position date. Exchange gains and losses on settlernent of foreign currency transactions are
translated at the rate prevailing at the date of the transactions, of the translation of monetary
assats and liabilities at period end exchange rates, and are charged/credited o the Income
Staterment. Non-monetary assets and liabidities denominated in foreign currencies that are
stated at historical cost are transtated tothe funcrienal currency at the foreign exchange rate
ruling at the date of the transaction,
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Notes to the Cormnpany Accounts continued

1. Basis of preparation and summary of significant accounting policies continued
Financial instruments.

Recognition

The Company recogrises financial assets and liabilities inits Staternent of Financial Position
when it becomes a party to the contractual provisions of the instrument.

Financial assets and labilities are offset and the net amaount is reparted in the Staternent
of Financial Pasition when there is a legally enforceable right ta set off the recognised
amounts and there is an intention to settle on a net basis, or realise the asset and settle the
hability simultaneoushy.

Measurement
When financial assets and liabilities are initially recogrused, they are measured at fair value,
being the consideration given of received plus directly attributable transaction costs

Originated loans and debtars are initially recognised in accordance with the policy stated
above and subsequently re-measurad at amortised cost using the effecuve interest method.
Allowance for impairment is estimated on & case-by-case basis.

The Company uses derivative financial instruments such as forward foreign exchange contracts
to hedge risks associated with foreign exchange fluctuations. These are designated as cash fiow
hedges. At the inception of the hedge relationship, the Company docurnents the relationship
between the hedging instrurment and the hedged item, along with its risk managerment
objectives and its strategy for undertaking various hedge wransactions. Furtherrore, at the
inception of the hedge and on an ongoing basis, the Company documents whether the
hedging instrument that is used in a hedging relationship is highly effective in offsetting
changes in cash flows of the hedged itemn.

The effective portion of changes in the fair value of derivatives that are designated and qualify
as cash flow hedges are deferred in equity. The gain or koss relating to the ineffective portion is
recognised iImmediately in the Income Statement.

Amounts deferred in equity are reclassified to the Income Statement in the periods when the
hedged item is recognised in the Income Statement, in the same line of the Income Statement
as the recognised hedged itern. However, when the forecast transaction that is hedged results
in tha recognition of a non-financial asset or a non-financial liability, the gains and losses
previously deferred in equity are transferred from equity and included in the initial
measurernent of the cost of the asset o liability.

When hedge accounting is discontinued any cumulative gain or loss deferred in equity at
that time remains in equity and is recognised when the forecast transaction is ultimately
recognised nthe Income Statement. When a forecast transaction is no longer expected ta
occur, the cumulative gain or loss that was deferred in equity is recognised immediately in
the Incorne Statement.

Derecognition

A financial assat 1s derecognised when the Company loses cantrel over the contractual

rights 1o the cash flows from the asset. This cccurs when the rights are realised, expire or are
surrendered. A financial liability is derecognised when the obligation specified in the contract
15 discharged, cancelled ar expires. Originated loans and debtors are derecognised on the date
they are transferred by the Company
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Impairment of financial assets

The Company assesses at each Statement of Financial Position reporting date whether there
is any objective evidence that a financial asset, or group of financial assets, s impaired.
Afinancial asset, or group of financial assets, is deemed to be impaired if. and only if there

is objective evidence of impairment as a result of one or Mote events that have occurred after
the initial recognition of the asset [an incurred “loss event’) and that (oss event has an impact
on the estimated future cash flows of the financial asset or group of financial assets that can
be reliably estirnated,

Employee benefits
The Company operates a defined benefit post-retirement benefit plan and a defined
contribution pension plan.

Defined benefit plan

The Company’s net cbligation recognised in the Staterment of Financial Position in respect of
its defined benefit ptan is calculated as the present value of the plan's liabilities less the fair
valua of the plan's assets The operating and financing costs of the defined benefit plan are
recognised separately in the Income Statement. Cperating costs comprise the current service
cost, plan administrative expense, any gains or losses on settierment or curtailments, and past
service costs where benefits have vested. Finance items comprise the unwinding of the
discount on the net asset/deficit Actuariai gains or losses comprising changes in plan liabtlities
due to expearience and changes in actuarial assumplions are recognised in other
cornprehansive income.

The amount of any pension fund asset recognised in the Staterment of Financial Pasition is
lirnited to any future refunds from the plan or the present value of reductions in future
contributions to the plan.

Defined contribution plan

A defined contribution plan is a pest-employrnent benefit plan under which an entity

pays fixed contribubions into a separate entily and will have no legat or constructive obligation
to pay further amounts. Obligations for contributions to detfined contribution pension plans
are recognised in the Incorne Staternent in the periods during which services are rendered
by employees.

Short-term benefits

Shaort-term employee benefit obligations are measured on an undiscounted basis and are
expeansed as the related service is provided, A liability is recognised for the amount expected
to be paid under short-term cash bonus or profit-sharing plans if the Carnpany has a present
Jlegal or constructive obligation to pay this amount as a result of past service provided by the
employee, and the cbligation can be estimated reliably.

Share-based payments

Certain employees of the Company receive part of their remuneration in the form of share-
based gayment transactions, whereby employees render services in exchange for shares or
rights over shares {equity-settled transactions). The cost of equity-settled transactions with
ermnployees is measured at fair value at the date at which they are granted. The fair value of share
awards with market-related vesting conditions is determined by an external consultant and the
fair value at the grant date is expensed on a straight-line basis over the vesting period based on
the Company's estimate of shares that will evertually vest. The estimate of the number of
awards likely 1o vest is reviewed at each Statement of Financial Position reporting date up 1o
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Notes to the Cornpany Accounts continued

1. Basis of preparation and summary of significant accounting policies continued

the vesting date. at which point the estimate is adjusted to reflect the actual outcormne of
awards which have vested. No adjustment is made to the fair vaiue after the vesting date even
if the awards are forfeited or not exercised.

Where it is not possible 1o incentivise managers of the Company with equity-settied options,
they are issued with cash-settled options. The charge for these awardsis adjusted Lo reflect the
expected and actual levels of opticns that vest and the fair value 15 based on either the share
price at date of exercise or the share price at the Statement of Financial Position date if sconer.

‘where the Company grants opuons over s own shares to the ermnployees of its subs ies,

it recognises an increase in the cost of investment inits subsidiaries equivalent to the equity-
settled share based payment charge recognised in the subsidiary’s Financial Statemnents with
the corresponding credit being recognised directly in equity In cases where a subsidiary is
recharged for the share based payment expense, no such increase in investment is recognised
which may result i a credit in a particular yzar.

Dividends

Dividends are recognised as 2 liability st the period in which they are approved by shareholders.

Treasury shares

Shares held in treasury are treatad as a deduction from equity until the shares are cancelled,
rerssued of disposed. Where such shares are subsequently sold or reissued, any consideration
received, net of any directly attributable incremental costs and related tax effects, s included in
equity attributable 1o the Company’s equity shareholders.

2. Auditor's remunerstion

The details regarding the remuneration of the Compary's avditor are included ip note 4 to the
Group Consolicdated Financial Statements under 'Fees payable to the Company's auditor for
audit of the Campany's annual accounts’.

3. Employee costs and other information

Average number of empioyees on a full-time equivalent basis:

2021 200

Mumber Number

Administrative 67 67
Employee costs, including Directors' rermuneration, are as follows:

2022 2021

£m £m

Wages arul salaries ne 182

Social security costs 16 34

Defined contrlbution pension plans 07 06

Equity-saitled share-based payment expense 4.4 [o3-]

Cash-settied share-based payment expense [+A3 o1

19.4 202
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Dirsctors’ remuneration

Further details of Directors rernuneration and share options are given in note 5 to the Group
Consolidated Financial Statements and in the Directors’ Rermuneration Report on pages 84
10104

Tax iasses

As at 31 December 2022, the Company had caprtal tax losses of £16.4m {202) £36.4m). No
provision has been made for deferred tax on the basis that there 1s insufficient evidence that
suitable taxable profits will arise In the future against which the losses may be offset and the
asset recovered.

4. Intangible assets

Software
cout £m
At 1January 2022 48
At 31 December 2022 %6
Accumulsted amortisation and impairment
ALY January 2022 4.4
Charge for the year o3
At 31 December 2022 45
Carrying amaum
At 3 Decembar 2022 0.1
At 31 December 2021 0.2
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Notes to the Company Accounts continued

5. Property, plant and squipment

Freshold Leasahold Right of Lise Office

Propty  mprovemeants PPE agquipment Tatal
Cast £m £m £m
Al Janvary 2022 34 3] - 1.5 B.O
Additions - o3 0.3 0.3 09
Transters 1o assets held for sale a3 - - - 3.9)
Disposats _ o1 - 10:3) {0.4]
At 31 Oecemnbaer 2022 - 0.4 2.3 15 22
Acturmnulated depreciation and
impalrment
At1lanuary 2022 18 - - 12 2.8
Charge for the year - 3] -5} 01 03
Transfers to assets held for sate n.s) - - - .6)
Disposats - = {02} (0.2)
At 3 Decemnber 2021 - /3] 01 1 1.3
Car amount
At 71 Decemnbaer 2022 - o3 0.2 0.4 09
At 31 Becember 2021 1B ot - 0.3 22
Assets held for sale

At 31 Decernber 2022 assets classified as neld for sale consisted of the Company's former

headquarters building in Egham, Surrey, UK.

This disposal does not meet the definition of discontinued operations given in IFRS 5,
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6. rents in subsidiary undercaki
It SArner
wiclertakings
Cost and Carrying MMount £m
At1Janusry 2022 11261
Movesnents relating to share options granted to subsidiary employees 2.8
At 3t December 2022 1,128.9
DCetails of the Company's subsicharies are given in note 14,
7. Other receivables
2022 o
Lurrent £m Em
Amaunts ewed by Group Undertakings 20 2
Loans owed by Group undertakings “h € L4
Prepayrmants 35 27
Other recelvables o7 30
57.8 392
zo7 2020
MNON-CUTent £m £m
Loans owed by Group undertakings =B.0 138.0
Prepayments o8 1
130.8 1391
Total other receivatbles 196.6 1783

All loans owed by Group undertakings are in retation to interest bearing intra-group loans
which are formalised arrangements on an army's length basis. Interest is charged at market
reference rate plus 2%, The structure and terms of these intra-group loans are unchanged from
2021. Gther arnounts awed by Group undertakings are non-interest bearing and repayable

on demand.
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8. Borrowings 10. Share capital and reserves
2022 o2 02z 2021
Cutrent Interest rate  Fepmyable date €m £m Nurmbar of ™ o
Bank overcrafts on demand - - shares. shares
Bank [6ans unsecured - £45.0m determined on mitkons. £ millions £m
{2021: £50.0m) uncommitted facility drawtiown on demand ~ - |ssued and fully paid {ordinary shares of Sp each)
Tatal current barrowings Z ~ | At1January and 31 Dacembar 1081 5.5 ns.6 S8
2022 o During the year ended 31 December 2022, 6,439,493 ordinary shares were repurchased and
~ cancelled by the Company as part of the £300m share buyback pragramime announced
oy rent e e Mty dite L £ | on 19 April 2022, resulting in a Cash outflow of £191.0m, including transaction fees of £12m.
Totat hon-current borrowings - -
During the year ended 3t Gecermnber 2021, 5,596,739 ordinary shares were repurchased and
Tota| current and nen-current borrewings - _ | cancelled by the Company 25 part of the £200m share buyback programme announced on

Jotal unsecured borrowings - -

Further details of bommowings are provided in note 16 to the Group Consalidated Financial
Staterments.

9. Cther payables

2022 w2

Currart & £m
Armounts owed to Group undertakings 73 23}
Loans awed to Group undertakings S47.4 58331
Accruals .6 135
5691 5974

022 207

Hon-current £m £m
Loans gwed to Graup undertakings 132.4 151.5

Al loans owed to Group undertakings are in relation to interest bearing intra-group laans
which are formalised arrangements on an arm's length basis. Interest is charged at mariet
reference rate minus 0,25%. The structure and terms of these intra-group loans are unchanged
from 2021. Other amounts owed to Group undertakings are non-interest bearing and repayable
on dermand

25 February 2021, resulting in a cash outflow of £201.3m, including transaction fees of £1.3m.

No ordinary shares were issued upon exefcise under share option schemes during the year
2021 nil}.

At 31 Decemnber 2022, the Company held 4,596,698 treasury shares {2021: 4767)06). During

the year, 170,408 of these shares were issued to satisfy options exercised by, and SIP Matching
shares awarded 1o, employees which were granted under the Group's share schemes

(2021 167461),

The Cornpary has an employee benef it trust (EBTY), which operates the Spectris Share
Incentive ©lan ('SIP7] to all eligible UK-based empioyzes. The EBT holds shares in Spectris pic far
the purposes of the SIP, further details of which are disclosed in the Directors’ Rermunaration
Report At 31 Decernbed 2022, the EBT hald 55,570 shares which were purchased from the
market durind the year (31 Cecernber 2021 44,440). The costs of funding and administering the
plan are charged to the Income Staternent in the period te which they relate.

Distribuntabile reserves at 31 Decermber 2022 are £452.0m (2021 £334.5my)
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Ncpteg to the Company Accounts continued

Other reserves

Movernents in reserves are set out in the Statement of Changes in Equity. The retained earnings
reserve also includes own shares purchased by the Company and treated as treasury shares.
The nature and purpese of other reserves forming part of equity are as follows:

Mergor resarve

This reserve arose on the acquisition of Servomex Limited in 1999, a purchase satisfied
substantially by the issue of share capitat and therefore eligible for merger relief under the
provisions of Section 612 of the Companies Act 2006.

Capital redemption reserve
This reserve records the histarical repurchase of the Compary's own shares.

During the year, as a result of the share buyback programme, the capital redemption reserve
increased by £03m (2021 £0.2m), seflecting the nominal value of the cancelled ordinary shares.

Special reserve
The special reserve was created historically following the cancellation of an amount of share
premium for the purpose of wiiting off goodwill. The special reserve is not distributable.

1. Retirement benefit plan .
The Company participates in, and is the sponsoring employer of the UK Group defined benefit
plan. The plan provides pensions in retirement, death in service and insome cases disability
benefit 0 members. The pensicn benefitis linked to members’ final salary at retirement and
their service life. Since 31 December 2009, the UK plari has been closed to new members.

In accordance with AS 19 {Revised 2001), there were £1.2m of Company contributions made to
the defined benefit plan during the year (2021 nil).

Further details of the Spectris Pensian Plan (UK] induding all disclosures required under FRS 101
are contained in note 19 to the Group Consolidated Financia!l Statements.

Seactris plc Annual Repors and Accounts 2022

12. Contingent Nabiities
The cross-guarantee arrangernents to support trade finance facilives are included in note 28
of the Group Consolidated Financial Statements.

Where the Company enters into financial guarantee contracts to gusrantee the indebtedness
of other cornpanies within its group the Cormpany considers these (¢ be insurance arrangements
in accordance with the requirements of IFRS 4 and accounts for them as such. In this respect,
the Company treats the guarantee contract as a contingent liability until such time as it
becormes probable that the Company will be required 1& rmake a payrent under the guarantee.

In the normal course of business, the Company has provided bonds and guarantees through
local banking arrangerments amounting to £20.4m (2021 £14.)m}

13. Dividends
o2 202
Amounts recognised snd pald a3 distributions to owners of the Company in the year £m £m
interim dividend for the year ended 31 Decernbar 2022 of 24p {2021: 23.0p)
ot share 255 5.4
Firal dividend for the year ended 31 December 202! of 48 Bp {2021: 46.5p)
pershare 53.3 516
78.6 70
2022 02
Amaunts arising in espact of the year £m £m
Interim dividend for the year ended 31 December 2022 of 24.1p (2021 23.0p) per
share 253 254
Proposed final dividend for the year anded 31 Decenbar 2022 of 51 3p
{2021 48.8p) per share 53.6 533
78.9 i Nd

The proposed final dividend is subject to approval by sharehokders at the AGM on 26 May 2023
and has not been included as a liability in these Financial Statements
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. Related undertakings
#n accordance with Section 409 of the Companies Act 2006, detailed below is a full list of related undertakings as at 31 December 2022.
All entitias listed below have their registered office in their cauntry of incarporation.
Subsidiaries
All wholly owned subsidianes listed below are owned through intermediate holding companies. unless otherwise indicated.
Shareholdings are held in the class of ordinary shares, unless otherwise indicated.

Name Registeryd adciness Country of incorporation
Afquila Biomedical Limited 2 James Lindsay Place, Dundee, Scotland, OD1 513 Scotland
Hottinger Bruel & Kjaer Poland 5p 2.0.0. Aleje Jerozolimside 181 A, 02-222 Warsaw Poland
Blusberryje d.o.o. 12. Gabrgko fdvanajst), Trbovije, 1420, Slovenia Slovenia
Bruel & Kjae:r UK Limited! Jarman Way, Royston, Hertfordshine, SG8 58Q England & Wales
Brusl & Kjaer VTS Lirmnited® Jarman Way, Royston, Hertfordshire, SG8 S8G England & Wales
Burnfisld Limited Matbourne House, Sth Floor, 4446 Al h, Loncdon WC2B 4LL. England England & Walas
CAS Clean-Air-Salvice AL Reinluftweg 1. Zurich, CH-9630 Switzeriand
CMLabs Simulations Inc. 545 WeRington Street, Suite 301. Montreal, Quebec, H3C 1T2 Canada
CLS Analytics Limdted Melbourne House, Sth Floor, 44-4§ h, Longdon, WC2B 4LL. England England & Wales
Concept Life Sclences [Discovery) Limited Melbourne House, Sth Floor, 44-46 , London, WC28B 4LL, England England & Wales
Concept Life Sciences (Ervironmental Consulting) Limited Melbourna Hause Sth Floor, 44-46 h, London, WC2B 4LL E nd England & Wales
Concept Life Sciences [Hokdings) Uimited? Melbourne Hause, S5th Floor, 44-46 Algwych, London, WC2B 4LL, England England & Wales
Concept Life Sciences (Laboratories) Limited Melbourne House, Sth Floor, 44-46 , Lendon, WC2B 4LL, England E land & Wales
Concept Life Scitrces (Midco) Limited Metbourne House, Sth Floor, 44-46 Al h, London, W28 4LL, England land & Wates
Concept Lite Sciences integrated Discovery & Development Services Limited Melboume House, Sth Floor, 44-46 Aldwych, London, W28 4L L, E_ngg England &Wales
Concept Life Sciences Limited Melbourne House, Sth Floos, 4446 h, London, WE2E 41| England & Wales
Congurrent High Performance Solutions Europe $.A. Immeuble Uranus Parc Ariane, Rue Hibdne Boucher, 78280 Guyancourt France
Concurrent Nippon Corporation Yanagibashi First Bldg, 4F 19-& 2-chome, Taito-ku, Tokyo T1-0052 Japan
Concurrent Real-Time Asia, Inc. 1209 Crange Strest, Wilmnington, DE 1908 Usa
Concurrent Real-Time, Inc. 1208 Orange Street, Wilmington, DE 19081 USA
CLS Analytics Limited Melbourne House, Sth Flood, 44-46 h, London, WC26 4LL, England England & Wales
Creoptix AC Zugerstrasse 76, 8820 Wadenswil Switzedand
Creaptix Inc. c/o The Brighton Company, 11 South Bedford Street, STE. 108, Burlington, MA, USA
CX7 Bipsciences Lirned 2 Jamas Lindsay Place, Oundes Technopole, Dundee DD 531 Scotiand
DISCOM Elektronische Systere und Kemporwenten CrmbH Maschmihienweg B1, Cottingen, 37081 Cermany
DYTRAM Instruments, Inc 21592 Marilla Streat, Chatsworth, CA 91311
HBX FiberSensing 54 Rua Vasconcelos Costa 277, MOIRirs, Maa Portugal
Hottinget Bruel & Kjaer Solutions LLCZ 100 Research Blvd, Starkville, Mississinpi usa
HBM Prenscia s.p. 2.0.0. Aleje Jerozolimskie 18 A, 02-222 Warsaw Poland
Hottingar Brued & Kjaer Inc. 18 Bartiett Street, Mariborough, Massachuseits OT752 USA
Hottinger Briel & Kjser AS TFaknikerbyen 28, 2830 Virum Denmark
Hortinger Bruel & Kjser Austria SmbH Lemni asse 53/2, A-1230, Wien, Vienna Ausuis
Hottinger Bruel & Kjser Benetux BV, Schutweg 153, Waalwijl 5145 NP Netherlands
Hotiinge: Bruel & Kjger Co,Ltd_ 106 Henphan Road, Suzhou New Disifict, Suthou, Jingsy Province, 215006 China
Hottinper Bruel & Xjaer France SAS 2 Rue Benjamin Frankln, 94370 Sucy-en-Brie. France France
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Notes to the Company Accounts continued

14. Related undertakings continued
MNama

RAegistered address

Country of Incorporation

Hottinger Briel & Kjemr GmbH Im Tiefen See 45, Damstadt, D-64293 Germany
Hottinge: Broel & Kjaer Ibérica S.LU. Calle Teide nurnero 5, San Sabastisn de los Reyes Madrid Spain
Hottinger Bruel & Kiner ltaly SRL Milano {M)) Via Pordenone 8, Milan 20132 Itaty
Hottinger Bruel & Kjsr Norway AS Rosgnholmveian 25, Trollasen, 1414 Norway
Hottinger Bruel & Kjaer UK Limited * Technolegy Centre, Advanced Manufacturing Park, Brunel Way. Catcllffe, England & Wales
Rotherham, South Yorkshire, S60 SWG
IMTEC GmbH Am Rosengarten 1, 14621 Schénwalde-Glien OT Wansdorf Germany
internationzl Applied Reliability Symposium LLC? 5210 E Williams Cir, 2nd Floor, Suite 240, Tucson Arizona 8571 UsA
Mahvern Instruments Nardic Oy? Kumnitehtaankaty, 5 04260, Kerava, Asianajotoimisto OY Fintand
Malvern Panalytical BV, Lel 1, 7602EA, Almelo Netheilands
Malvern Panalytical GmbM NGmbergerstr 113, D 34123 Kassel Germany
2400 Cornputer Drive, Suite 20 Westborough Massachusetts 01581-1042 USA,

Malvern Panalytical In¢

Malvern Panalytical Limited

Enlgrma Buslness Park, Grovewood Road, Mahvern, Wo e, WR1E 1XZ

England & Wales

Malvern Panalytical Nordic AB

vallongatan ), 752 28 Uppsala

Sweden

Malvern Panalytical S.A.5. 24 Rue Emile Baudot. Batiment ke Phénix 91120 Palaiseau France

Malvern Panalytical srl Via G. Oberdan, 36, Lissone, 2085t Italy

Malvern Panalytical {Pty) Limited Unit 4, Bush Rill Dffice Park, Jan ick Avenue, Randpark Ridge, Z169 South Africa
Malvern-Aimil instroments Pyt Limited Naimex House, A-§, Mohan Co-operative Industrial Estate, Mathura Road, New Delhi - 110044 India

MB Connect Line GmbH Fernwartungssysterne Geschifisanschrift. Winnettener Str. € Dinkelsbahl, 1550 Gerrmary
Nanosight Limited Enigma Business Park, Grovewood Road, Malvern, Worcestershire, WR14 1XZ England & Wales
Nowigien Limited Jarman Way, Reyston, Hentfordghire, SG25SBOQ Englend & Wales

PaANalytical Limited®

Enigme Business Park. Grovewood Road, Malvern, worcastershire, WRG 1X7

England & Wales

I Tiefen See 45, Darmstadt, D-64295

Cermany

Particle Measuring Systems Germany SmbH
Particle Measuring Systems 5.R.L.

Vig di Grotte Portella, Frascati, Rome, 34-00044

haby

Particle Measuring Systems, Inc.

5475 Airport Boulevard, Boulder, Colorado 80301

USA

Peakdale Chamistry Sarvices Limited

Melbourne House, Sth Floor, 44-46 Mdwych, London, WIC2B 4tL England

England & Wales

Peakdale Inc 2400 Computer Drive, Suite 207, W gh Massachuseqts 01581-1042 USA
Peakdale Molacular Limited Melbourne House, Sth Floor, 64-46 Al London, WiC2B 4ty England England & Wales
RealTime Acquisition Ca. 1209 Orange Strest, Wilmington, DE13081 USA
Realtime Holdco, LLE? 1209 Orange Street, Wilmington, DE1903 . USA
Red Lion Controis BV sofn, a0 9, 3821 BN A T . Netherlands
Red Lien Controls, inc. 1750 Fifth Avenue, York, PA 17403 : USA
ReliaSoft India Private Limited Sth Floor, Arihant Niteo Park, 30, Dr.Radhakrishnan Salaj, Mytapore Chennai-é00 604 India India
RightHook Inc 45 Jacksen Street, San Jose, €A 95T12-5102 USA
Sarvormex BV TGOZEA, Alrmelo.
Setvomex Company 12300 Dairy Ashiord Road #400, Sugar Land, Texas 77478 UsA
Servomex GmbH - Imn Tiefen See 45, Darmstadt, D-64293 . Germany
Servamex Group Limited Jarvis Brook, Crowborough, East Sussex, TNE3IF8 England & wales
Servornex Middle East LLC.2 Office No. 13, Business Park 0, Abu Dhabi Intarnational airpert, PO Box 147939 United Arab Emirates.
Servornex S.A. 23 Rue de Roule, Paris, 75001 France
3411 Silverside Road, Tatnall Bullding #3104, Wilmington, New Castie County, Defaware 19810 usSa

Spectris Analytics US inc.
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Notes to the Company Accounts continued
6. Related undertakings continused
Name address Country of icorporation

Spectris Australia Pty Ltd C/- Invertrust Australia PTY Ltd, Suite 2, Level 25, 100 Miller Stry MNorth , NSW 2060 Australia
Spectris Canada e, 4915 Place Olivia, St-Laurent, Quebec, HAR 2VE canady
Spectris China Lirnited 14/F., One Taikoo Place, 979 King's Road, arry Bay, Hol Hong Kong
Spectris Co., Ltd. Kawasaki Nisshinche Building, 7-1 Nisshinchd, Kawasaki-ku, Kawasaki-ghi, Kai awa 210-0024 Japan |
Spectris Denmark Aps Teknikerbyen 26, 2830 Virum Denmark ’
Spectris Do Brasil Instrumentos Eletronicos itda. Rua {aguna 276, Sante Amaro, CEP 04728-000, 540 Paulo SP Brazil
Spectris Funding BV, Letyweg 1, 7602EA, Almeto Nethariands
Speciris Germany GmbH Im Tiefen See 45, Darmstadt, 0-64293 Gerrma
Spectris Group Holdings Limited** Melbourne House, Sth Floor, 44-46 Aldwych, London, WC28 4LL, England England & Wales
Spectris Holdings Inc. 2400 Computer Orive, Suite 201, Wastborough Massachusetts Q158 usa
Spectris Inc, 24650 Computer Drive, Suité 200, Weestborough Massachusetts 01581 Usa
Spectris Instrumentation and Systems Shanghai Lid. Bidg 9,No. 88, Lane. 2868, HuaNing Road, MingHang District, Shanghai, 201108 China
Spectris Korea Ltd. 7F N-Tower Garden bidg. 26, 200heong-gil, Hwingsaewoolro, Bundang-gu, Seongham-si, Korea, Republic of

Gyeorggi-do, Korea 13535

Spectris Mexico, 5. De R.L. De CV.

Av. Pedro Rymirez Vazquez No. 200-13, Nivel 1, Col. Valle Ofients, San Pedro Garra Garcia C P 66269 Mexico

Spectris Nethadands BV, Lelyweq 1, 7602 EA Almelo Netherands
Spectris Netherlands Cooperatief wW.A 2 ___Lelywag1,7602 EA Almelo Netheriands !
Spectris Pension Trustees Limitecd' Metbourne House, Sth Floor, 44-46 Aldwych tondon, WC2B 4LL, England England & Wales
Spectris Ple Ltd 31 Kaki Bukii Road 3, Techlink #04-05/07, 417618 _ Singapore_
Spectris Taiwan Lirmnited 4F, No. 417, Ruiguang Rd. Neihu Dist_ Taipei City 114690, Taiwan Taiwan

Spectris Technologies Private Limited 202 Anarkak Complex, Jhandeiwalan Extension, Opp Videcon Tower, New Delhi 10 055 India

Spectris UK Holdings Limited? Meibourne House, Sth FIo0r, 4446 Ndm Loendon, WC2B GLL, El__\ﬂgnd England & Wales
Spectris US Holdings Limited Meibourne House, Sth Floor, §4-46 Aldwych, London, WC2B 4LL, England England & Wales
Startight USA Inc. Melbourne Houss, 5th Floor, 44-46 Aldwych, London, WC2B SLL England United States
Systam Level Simulation Inc. 75 East Santa Clara St., Suite 300, San Jose, CA 95113 United States
Vi-grade AG Neustrasse 2 8590 Romanshorn Switzerland
Vl-grade GmbH Im Tiefen Sae 45 Darmstadi, £-64293 Sermany
Vi-grade Japan Lt 9-), Shinjuku-ku 3 Chome; Shinjuku, Tokyo Japan

Vi-grade Limited Melbourne House Sth Floor, 44-4§ h, London, WC28 4LL. England England & Wales
V|-grade sl Via Galileo Galilei 42, 33010 Tar nacco ine; Staby

Vintage Star inc. 2400 Computer Drive Westborough MA 0i58) Unitad States
viscotek Europe Limited Mulbourre House Sth Fioor 44-46 Al h, Lordon, WC2B 4LL England England 8 Wales

Zhyhai Ornec Instrumants Co,, Lid

Floor 1-3, Mo 9 R&D Main Buitding, Keji No 1 Road, Scientific & Technical Innovation Sea Shore, Chinag

1. wholly owned by Spectris pic.

2 Al LLC, Cooperatisl spu crher non-equity owned entines Isted are wholly owned and rontsolied by Specisis plc directly or indintcthy through intémmediste halding conmpanies.

3 Share capital consists of ordinary shares s deferred shares.

4 Share capital consists of ordinary shares and redesmabie shares

S inliquidation.
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%, Related undertakings continued
UK registered subsidiaries exermnpt from audit

UK incorporated subsidiaries which have taken exemption from audit per Section 4794 of the

Companies Act 2006 for the year ended 31 December 2022 are listed below.

Additional Information

Shareholder Infermation
Fimancial calendar

Spectris ple Annudl Report and Accounts 2C22

National Westminster Bank plc

| trading update 27 April 2093
Spectris pic will guarantee the debits and liabilities of the companies claiming the statutory Ex-dividend date for 2022 final dividend B May 2073
audit exemption at the balance sheet date of £497m in accordance with Section 479C of the Record date for 2022 final dividend 19 May 2023
Companies Act 2006. The Company has assessed the probability of loss under the guarantee Annual Ceneral Mesting 26 May 2023
as rermote. Record dateg for participation in the Dividend Reinvestrnent Pian for the 2022 final dividend 9 June 2023
20722 final dividend payable 30 June 2023
Narme Registered number 2023 haif-yesr results 31 July 2023
Aquila Biomedical Limited _SC393514
Bruel & Kjaer VTS Limited 1533186,
. Bruel & Kjaer UK Limited 04066051 | Company Secretary Solicitor
Burnfleld Limited 1322736 | Mark Serfozé resigned on 28 October 2022 Slaughter and May
C€LS Analytics Limited 12609842 REbe_CCB Dunn appointed on 28 October 2022 Brokets
Concept Life Sciences Integrated Discovery & Development Services Limited 02345676 | EMail cosec@spectriscom Barclays Bank plc
Concept Life Sciences [Discovery) Limited 9046575 gl office Bofa Securites
Concept Life Sciences [Environmental Consulting) Limited 2046580 | Spectris pic -
Cancept Life Sciences (Holdings) Limited 5046553 | Malbourng House ' :'ﬂ':'r:':,:ﬂ :r:r:‘::"ig:ms
Concept Life Sciences (Laboratoties) Limited 9046586 | 5th fioor
Concept Life Sciences (Midco) Limited 5046568 | #4—46 Aldwych Registrar
CXR Bivstionces Limited scanzas | London Equintti Umited
Hottinger Bruel & Kjaer UK Limited wsganay | WC2ZB4LL Aspect House
Novisim Limited 5269664 | Tel: +44 20 4566 9400 Spencer Road
Spectris UK Holdings Urnited 4451803 | Emait info@spectris.com S e
Spectris US Holdings Limited 4451893 | Company registered in England, No. 2025003 BN29 E0A,
vi-grade Limitest 8245242 | puditor B
Deloitte LLE The registrars provide a range of shareholder
services online at wwww.sharaview.co.uk
Banker

Share price information

The Company's ardinary shares are listed on
the London Stock Exchange. The latest share
price is available via the Company's wehsite at
www.spectris.com
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Major shar as at 1D 2022
Bercantage of
Shareholding in hsued share
Sp#cteis share capital
Fidelity Ma & Research B.S561102 8.13%
BlackRock 7859 873 7.53%
UBS Asset Management 789,357 TAB%
Liontrust Azset Managernent 5168632 4.94%
Sprucegrove investment Management 4972 450 AT6%
Vanguatd Group 4966842 475%
‘Wellington Management 3, 547 3.62%
Royal London Agset Management 3540706 3.39%
Artemis investment Management 3,360,582 3.21%
Evenlode Investrent 2543648 2.43%

Email news sarvice
To receive details of press releases and other announcements as they are issued, register with
the rail alert service on the Company's website at www.spectris.com

Cautlonary statement

This Annual Report may contain forward-looking staternents. These statements can be
identitied by the fact that they do not relate only to historical or current facts. Without
hmitation, forward-ooking statements often use words such as anticipate, target, expect,
estimate, intend, plan, goal, believe, will, may, should, would, coulkd of othet words of similar
meaning These statements may [without limitation) relate to the Company’s financial position,
business strategy, plans for future operations or market trends. No assurance can De given that
any particular expectation will be met or proved accurate and shareholders are cautioned not
1o place undue reliance on such statemenis because. by their very nature, they may be affected
by 2 number of known and unkndwn risks, uncertaincies and other important factors which
could cause actual results ta differ materially from those currently anticipated. Any forward-
looking statement is made on the basis of information available to Spectris pic a5 of the date of
the preparation of this Annual Report. All forward-loaking staterments contained in this Arnual
Report are qualified by the cautionary stataments contained in this section, Cther than in
accordance with its legal and regulatory obligations. Spectris pic disclaims any obligation to
update or revise any forward-looking staterment contained in this Annual Report to reflect any
change in circumstances or its expectations.
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