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ROSEMOUNT LIFELONG LEARNING
(A company limited by guarantee)

REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 MARCH 2020

The Trustees are pleased to present their report together with the financial statements of the
charity for the year ended 31 March 2020.

OBJECTIVES AND ACTIVITIES
The Memorandum of Association states that Rosemount Lifelong Learnings objectives
are:

a) To promote the benefit of the inhabitants Glasgow (the operating area) without
distinction of race, class, nationality, disability, sexuality, political, religious or other
opinions and to provide facilities in the interest of social welfare for recreational and
leisure time occupation with the objective of improving the conditions of life of the said
inhabitants.

b) To advance education among the residents of the Operating area, particularly among
lone parents and the long term unemployed.

¢) To promote and/or provide training in skills of all kinds, particularly such skills as will
assist residents of the Operating Area in obtaining paid employment.

d) To promote, establish and operate other schemes of a charitable nature for the benefit
of the community within the Operating area.

Rosemount Lifelong Learning are based in Royston, North Glasgow. Our organisation was
established in 1998 and has evolved its service provision over 21 years in response to the
needs of the local community. In 2014 new, fit for purpose Learning and Event space was
created to enable Rosemount to continue to provide high quality services for people living in
Royston and the wider North Glasgow area. The organisation continues to provide the nursery
service at the Millburn Centre in Royston where 43 places area available to provide high
quality care and education.

Our mission is to increase life chances through learning for children, young people and adults
living in Royston and wider North Glasgow area.

Rosemount Lifelong Learning’s vision is a community where every individual is empowered
to reach their full potential. To achieve this vision, we have identified the following aims:

e Support individuals to make a difference to their lives by building confidence,
increasing aspirations and developing skills

Provide a range of services tailored to meet individual needs

Ensure quality in everything we do

Engage with the community to shape and develop our services

Build on a partnership approach to achieve the best results for people using our
services

In order to meet our objectives, Rosemount Lifelong Learning provide a range of services for
the local community from two buildings which include:

e Childcare & Family Support Services

¢ Employability services

¢ Learning opportunities and core skills development
¢ Community Engagement activities & Volunteering



ROSEMOUNT LIFELONG LEARNING
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REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 MARCH 2020

ACHIEVEMENTS AND PERFORMANCE IN 2019/20

In order to meet the above objectives, Rosemount Lifelong Learning delivered a range of
integrated services to individuals and families living in NE Glasgow. Rosemount’s primary
focus is learning for all ages, taking a wider definition of family support by providing tailored
services to meet the needs of individuals within the family as well as the whole family at a time
that is right for them.

Our services for adults and families are delivered mainly from our purpose built Learning and
Event space, but we also deliver some services from-outreach locations to ensure that they
are accessible. We work with individuals but also with families to improve their lives together,
encouraging shared activities and learning.

Childcare Services

Rosemount Lifelong Learnings Childcare Service has been delivering a quality, affordable
childcare service to local families for many years. This year, our service has provided childcare
for 67 babies and children from 6 months to 5 years. We are a partnership nursery with
Glasgow City Council and parents of children in the 3-5 room are all able to access NAMS
funding for their childcare places.

We have continued to develop our outside area with the help of funding form Glasgow City
Council and the assistance of Princes Trust. Many loose parts have been added to enhance
children’s outdoor learning.

The nursery has also introduced a number of new sessions this year for the children inlcuding
Gaelic lessons and yoga sessions. At Christmas time all children were involved in the nursery
activity which was held in the nursery and the children were able to sing a song in Gaelic for
parents. As part of our Paths for All commitment the children were involved in the daily mile
and completed the equivalent of a marathon to raise funds for the nursery in September. We
also now have a member of staff who is Paths for All trained.

Our home learning packs have been further developed over the year and are still very well
received by our 3/5 parents. Staff are now in the process of further developing the under 3
home learning resource.

We have fully implemented our learning journals to all parents to support the home to setting
communication process. This has been well received by parents.

Feedback from parents:

“The nursery has been great at keeping us up to date with everything that is happening. The
newsletters, emails and learning journals have kept information flowing".

“My wee one has come on leaps and bound since starting at nursery. His speech has really
improved”.
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Staff have undertaken various training courses this year with a continuing focus on Literacy
and numeracy. One member of staff is in the process of completing her SVQ Level 4
qualification with another being accepted for her BA Childhood Practice.

We continue to deliver our childcare service from the Millburn Centre, however there are plans
to move to an alternative premises in the local area as the building is closing down. We have
continued to work with local partner agencies and GCC to find alternative premises.

Services for the Community & Volunteering

During the period of this report the Positive Family Futures project has supported 428 people
including families, adults and children. This project is a strengths based community
engagement project encouraging local people to take part in a range of services that they co
produce with staff. Individuals are encouraged and supported to set up their own groups and
create activities that meet their needs.

The aim of the PFF project is to provide a catalyst to develop new support services and
activities in the local communities of north east Glasgow. It encourages participants to make
positive changes within their own lives, and to make a positive and sustained impact on the
lives of others by volunteering and sharing their experiences and strengths.

We have delivered a range of engagement and community events these have included

. Play Day event. OQutdoor games were offered in the school playground.

. Signposting events. These let local people know about local and project activities.

. Open evenings at the local nursery.

. Tooth fairy trail and family fun. The PFF project worked with our Oral Health project

to provide an event for 51 adults and children.

. Visit from the animal zoo. This was offered over the October school holiday. 98 adults
and children attended over the 3 sessions.

. Celebration of adult learner's week at the International Café

Rosemount continued to offer the International Cafe which is hosted and planned by a small
group of volunteers who share skills and host tables during the café session.

During the summer activities were delivered by project staff that was supported by four
volunteers. Signposting formed an important part of the activities and enabled participants to
take part in other project activities, activities at Rosemount and other local activities and
services.

The Volunteer Support worker works with individuals who have a common interest and
supports them to create what we hope will become sustainable groups, developed and
delivered by the participants and supported by the staff at Rosemount.
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The Volunteer Support Worker supports the groups to set out their aims, source materials and
activities, mentors the group with decision making. Groups have include the Men'’s Group,
Sewing Group, Tiny Tunes, Art Group, Guitar ground Holiday Activities Planning Group.

The Volunteer support worker has also provided 1:1 support for individual volunteers as well
as to groups.

Individuals have been supported to volunteer in more structured roles throughout Rosemount
and with other local organisations. The Volunteer Support Worker has supported participants
to identify their interests and supported them to participate in volunteering and review and plan
for their next steps.

We have continued to work in partnership with Glasgow Kelvin College to offer the Community
Achievement Awards to 7 volunteers. These awards enable volunteers to use their
volunteering as a means to achieve accreditation and reflect on their volunteering experience.
The awards also enable volunteers to celebrate their achievements and their contribution to
their community

Rosemount Lifelong Learning supports a range of volunteering activities throughout our
services. Volunteers make a significant contribution to the support provided to our service
users and enable Rosemount to increase the reach of our services and deliver more
individualised support.

Over the year 75 volunteers were actively working with Rosemount this includes as part of our
PFF project. Volunteers have taken part in supporting individuals who are accessing
community learning services including digital skills, literacy/numeracy and language classes.
In addition volunteers have got involved in support groups such as the sewing group as well
as taking part in a range of practical volunteering opportunities.

We have also supported volunteers who have been out of employment for some time to work
alongside our staff within services including childcare, catering and customer services to build
their confidence and increase their skills to help them to access employment. Volunteers
benefit from taking part by developing their self-esteem and to be recognised and valued within
their community. For other volunteers, the benefit that they gain is from the social interaction
that they achieve through supporting - reducing isolation and encouraging community
integration. Many of our volunteers who support literacy/numeracy learners have been
working alongside Rosemount LL for many years.

Employability Services

The Young Parents Project operates across Glasgow and is targeted on young people aged
16-24 (and up to 26 for young care leavers) who are pregnant or have children. Support
includes: help with benefits and housing; careers guidance; childcare provision; budgeting;
confidence building activities; work and College tasters; and assistance to apply to College or
for jobs. Main referral sources are the Family Nurse Partnership, Skills Development
Scotland, and Social Work services.

The Young Parents Project helps young mums and dads access education and training, and
volunteer or job opportunities.
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The Rosemount staff offer support to help participants achieve their goals, and explore
opportunities available to them.  Through one to one support and group-work sessions it
enables participants to talk through worries and concerns in a peer setting. This year 66
Young Parents took part in the programme. Progression routes for Young Parents include
Further and Higher Education as well as employment.

We continued to deliver our Time for a Change programme which focused on upskilling and
raising the aspirations of local people to allow them build themselves a better future. 24
participants with varied backgrounds and ages took part in a range of employability activities.
The course includes a range of workshops which can be tailored to the needs and aspirations
of the group. We also encourage participants to take part in accredited learning as part of
the course.

We provided a job search club from our IT suite on a weekly basis, and provide access to
computers throughout the week so that individuals can apply for work, universal credit, or
create CVs. We also promoted local job and volunteering vacancies in our Learning and
Event space.

Community Learning

In 2019/20 the Community Learning Service provided adult learning opportunities to 503
people. These learners took part in a range of learning opportunities which focused on Adult
Literacy and Numeracy, English for Speakers of Other Languages and digital skills.

During the year we supported 188 IT learners who increased their digital skills and their
confidence to use ITC. We engaged with groups and individuals to deliver embedded and
integrated digital support. This also includes keeping safe on line. Our digital learners
increased their |T skills to search and apply for work, and further education. This included
participating in our digital job clubs. Digital support also we also created our digital lending
library which enabled learners to borrow a device in order to continue their learning at home.
We offered a range of IT qualifications. 15 people increased their qualifications. They
completed a total of SQA and BCS IT 21 qualifications between them.

237 adults improved their Literacy and Numeracy skills. One to one support was delivered for
people with the highest support needs. This and complemented by a range of group based
learning that covered a range of ALN skills. Learning was delivered from both within our
learning centre and across the city on an outreach basis with partner organisations. This work
included integrated literacy work and employability related work. Outreach work enabled us to -
increase the reach of our provision and engage new young people and adults in ALN learning.
We continued to deliver ALN learning to NHS patients in mental health secure units.

86 speakers of other languages improved their English Language skills. Our support focused
on 1:1 support for learners with the lowest levels of English and group support .We worked in
partnership with City of Glasgow College to offer ESOL assessments which enabled learners
to be directed to the most appropriate level of learning. We also worked in partnership with
Glasgow Life to offer an ESOL class that offered a progression route for our ESOL literacies
learners.
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Partnership working with local colleges enabled us to offer further subjects for study. In
addition to the accredited range of care course modules delivered by City of Glasgow College
we worked in partnership with Glasgow Kelvin College. The College provided both accredited
and informal classes of interest to encourage local people to take part in learning as a first
step to learning including Childcare modules, Beauty and personal presentation and
Community Development.

As a result of their participation in adult learning opportunities learners increased their
employability. Learners also increased their, participation in further education, higher
education and other training opportunities as they progressed in to these activities.

In addition to increased skills, qualifications and knowledge. Learners reduced their social
isolation, increased their confidence and aspirations. Creating routine are also important
outcomes for our learners. Participation in learning activities improved learner’s general health
and wellbeing.

Family Services

The Family Links service provides support to families affected by addictions within North
Glasgow. This year we launched our new Play Therapist who will work alongside the Family
Services team to support younger children. The family relationship counselling service has
been successful in engaging with a range of families.

During 2019/20 the Child Development Worker has delivered a wide range of activities and
support to the vulnerable children in North Glasgow who are affected by parental
alcohol/substance misuse. These sessions take place in a variety of locations including the
family home, Rosemount Lifelong Learning venues and local community. We provided 1:1
sessions to 33 children covering topics such as feelings, emotions, confidence, self-esteem,
health & wellbeing and social skills.

During 2019/20 the Teenage Development Worker has delivered one to one sessions to 46
young people within school, the family home, out in the local community or in the Rosemount
Family Links room. A total of 35 young people took part in workshops on topics such as
Confidence, Self-esteem, Healthy eating, Drug and alcohol awareness, Smoking, Sexual
health, Communicating with others, Online Safety, Peer Friendships and Body Image.

In October 2019 we received funding to for a Family Engagement worker to establish a new
project to increase opportunities for young parents and people living in Royston and the
surrounding communities in the north east of Glasgow to improve their health and wellbeing.
The project will provide support around the issues that are negatively affecting oral health and
wellbeing and build the skills, knowledge and capacity of participants to improve their health
and well-being and oral health. This project delivers weekly baby and parent groups and oral
health workshops to 10 families. It has also engaged 87 people in 2 local events promoting
oral health. The Family Engagement Worker engages with and supports volunteers with
additional language skills will take part in the groups.
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FINANCIAL REVIEW

Rosemount Lifelong Learning remains committed to providing value-for money, effective and
efficient services and operational activity for the benefit of the people and communities of north
Glasgow. The charity is committed to the highest standards of financial management and
governance to ensure that it delivers excellent value for money and maximises the impact of
the programmes it runs upon the communities it serves.

Rosemount Lifelong Learning’s accounts for 2019/20 are showing a deficit of £15,443
(2018/19: £85,487). Of this total £49,185 (2018/19: £49,803) relates to non-cash depreciation
charges in respect of assets purchased by the charity in previous years including the Learning
and Event space — a community facility funded by the Big Lottery. The operating surplus,
excluding depreciation, was £33,742 (2018/19 operating deficit of £35,684).

Risks and Mitigating Factors — Rosemount Lifelong Learning receives funding through the
Glasgow City Councils Integrated Grants Fund across a range of our activities and the fund
will come to an end in September 2020. We have applied for alternative funding but there is a
potential reduction of funding which may adversely affect the services that we deliver going
forward.

Investment Policy - Aside from retaining a prudent amount in reserves each year, most of
the charity’s funds are to be spent in the short term so there are few funds for long term
investment.

Reserves Policy - The Board of Directors has examined the charity’s requirements for
reserves in the light of the main risks to the organisation. It has established a policy whereby
the unrestricted funds not committed or invested in tangible fixed assets held by the charity
should be between three and six months of the expenditure. Based on 19/20 levels of
expenditure, this would be between £287,531 and £575,062.

The present level of general reserves held by Rosemount Lifelong Learning is £90,931
(2018/19: £102,871). This falls outside the lower range of reserves needed to meet the
working capital requirements of the charity, however the Board of Directors are confident that
at this level they would be able to continue the current level of activities in the event of a
significant drop in funding.



ROSEMOUNT LIFELONG LEARNING
(A company limited by guarantee)

REPORT OF THE TRUSTEES FOR THE YEAR ENDED 31 MARCH 2020
STRUCTURE GOVERNANCE AND MANAGEMENT

Governing document - The organisation is a company limited by guarantee, incorporated on
14 October 1998 and registered as a charity with the Inland Revenue on 28 October 1998.
The company was established under a Memorandum and Articles which established the
objects and powers of the charitable company and is governed under its Articles of
Association. In the event of the company being wound up members are required to contribute
an amount not exceeding £1.

Recruitment and appointment of trustees - The directors of the company are also charity
trustees for the purposes of charity law and under the company’'s Articles are known as
Member Directors. Under the requirements of the Memorandum and Articles of Association
the Member Directors are elected at an Annual General Meeting from members of Rosemount
Lifelong Learning. Membership is open to residents of Glasgow. At each Annual General
Meeting, the two Member Directors who have been longest appointed stand down and may
then put themselves forward for re-election. Non-members may be appointed as Appointed
Directors.

Trustee induction and training - All Trustees receive an information pack which includes
the policies and procedures of the organisation including its mission and aims, the historical
background of the organisation, its resourcing and the current financial position as set out in
the latest audited accounts and Business plan, and the findings of external evaluations.
Training events are provided for Trustees explaining the rights and responsibilities of
Directors.

Organisational structure - The members of Rosemount Lifelong Learning's Board of
Directors meet quarterly. The Chief Executive and the Company Secretary also attend the
meetings but have no voting rights. The Finance, HR and Strategy Planning sub committees
of the Board of Directors meet regularly to discuss specific strategic. HR and finance related
issues.

Setting pay and remuneration of the charity’s key personnel is the responsibility of the full
Board of Directors. It is the responsibility of the HR subgroup and the Finance subgroup to
make recommendations to the full Board about comparable positions in other organisations to
ensure that the pay and remuneration of key personnel is appropriate.

Key Management Personnel — The trustees consider the board of trustees, the Chief
Executive and the Finance Manager as comprising the key management personnel of the
charity in charge of directing and controlling the charity. At an operations level, the Community
Learning Services Manager, Nursery Manager, Employability Manager and Family Services
Manager are also considered Key Management Personnel.

PLANS FOR FUTURE PERIODS

In the coming year, we hope that we will be able to secure some new local premises for our
childcare service. We anticipate that the expansion plans for early years to 1140 hours in
August will provide a real opportunity for local families to be able to access additional childcare
for 3-5 and 2 year olds.
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COVID-19

Covid-19 has impacted on the way that Rosemount Lifelong Learning has been able to deliver
services. Most of the adult services are delivered on a face to face or in group classes, and
much of our service is delivered from our Learning and Event space. Our nursery operates
from the Millburn Centre and involves the children taking part in play and learning activities in
our bespoke nursery setting.

The Government guidance to work from home, close community centres and close early years
settings unless they were required to remain open for Key Worker parents required us to make
significant changes. In relation to staff who were working within our adult services — all were
equipped with appropriate technology and asked to work from home. All further contact with
learners and families was through online and telephone communications. We posted learning
activities online and paper copies to those who did not have access to digital resources. We
secured additional funding which allowed us to provide regular activity packs throughout
lockdown to many of the families. Nursery staff were furloughed until the nursery reopened in
July however the Childcare Manager kept in regular contact with parents throughout and held
a virtual graduation ceremony for those children who were moving to primary school.
Volunteers are a valuable resource for the staff and service users at Rosemount Lifelong
Learning however we had to put volunteering on hold until the reopening of both premises
took place. The Board have continued to meet through online meetings during the lockdown
to offer support and advice, review, respond and then plan for the future post Covid-19.

We continued to receive funding from our existing funders for Adult Services during lockdown
and were able agree a change to the way that services were delivered. We also sourced
additional funding to provide additional resources to learners and families during lockdown
including digital equipment and activity packs.

Rosemount Lifelong Learning were part of the Royston Covid Response group which met
regularly just prior to and following the lockdown. Activities for the local community were
coordinated through this group which included a range of organisations including the Housing
Associations, Royston Youth Action, Rosemount Development Trust, local schools, Food
Initiatives & Elected members. The group coordinated food provision and activity resources
which were shared to those in need in the community.

Post lockdown, Rosemount will resume its activities in line with Government guidelines. We
will continue to find ways of connecting with the community through online mediums and will
open the Learning and Event space to staff, learners and families when it is safe to do so. We
will adapt our buildings to ensure that they comply with Gov guidelines and are safe venues
for learners and families to return to so that they can get involved in future learning and
activities.
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Trustees’ Responsibilities

The charity trustees (who are also the directors of Rosemount Lifelong Learning for the
purposes of company law) are responsible for preparing a trustees’ annual report and financial
statements in accordance with applicable law and United Kingdom Accounting Standards
(United Kingdom Generally Accepted Accounting Practice).

Company law requires the charity trustees to prepare financial statements for each year which
give a true and fair view of the state of affairs of the charitable company and of the incoming
resources and application of resources, including the income and expenditure, of the
charitable company for that period. In preparing the financial statements, the trustees are
required to:

o select suitable accounting policies and then apply them consistently;
e observe the methods and principles in the Charities SORP;
e make judgements and estimates that are reasonable and prudent;

 state whether applicable UK accounting standards have been followed, subject to any
material departures disclosed and explained in the financial statements;

o prepare the financial statements on the going concern basis unless it is inappropriate
to presume that the charitable company will continue in business.

The trustees are responsible for keeping proper accounting records that disclose with
reasonable accuracy at any time the financial position of the charitable company and to enable
them to ensure that the financial statements comply with the Companies Act 2006. They are
also responsible for safeguarding the assets of the charitable company and taking reasonable
steps for the prevention and detection of fraud and other irregularities.

The trustees are responsible for the maintenance and integrity of the charity and financial
information included on the charitable companys website. Legislation in the United Kingdom
governing the preparation and dissemination of financial statements may differ from legisiation
in other jurisdictions.

Statement of disclosure to the auditor

So far as the trustees are aware, there is no relevant audit information (as defined by Section
418 of the Companies Act 2006) of which the charitable company’s auditors are unaware, and
each trustee has taken all the steps that they ought to have taken as a trustee in order to make
them aware of any audit information and to establish that the charitable company’s auditors
are aware of that information.

This report has been prepared in accordance with the provisions applicable to companies
entitled to the small companies’ exemption.

Approved by the Trustees and signed on their behalf by:

Bl ey bt

Name: Elizabeth Wilson

Date: 8 October 2020
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INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES AND MEMBERS OF
ROSEMOUNT LIFELONG LEARNING FOR THE YEAR ENDED 31 MARCH 2020

Opinion

We have audited the financial statements of Rosemount Lifelong Learning, (the charitable
company) for the year ended 31 March 2020 which comprise the Statement of Financial
Activities, the Balance Sheet, the Cashflow Statement and the notes to the financial
statements, including a summary of significant accounting policies. The financial reporting
framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting
Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted
Accounting Practice).

In our opinion the financial statements:

e give a true and fair view of the state of the charitable company'’s affairs as at 31 March
2020 and of its incoming resources and application of resources, including its income
and expenditure, for the year then ended,;

¢ have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and

e have been prepared in accordance with the Companies Act 2006, the Charities and
Trustee Investment (Scotland) Act 2005 and regulation 8 of the Charities Accounts
(Scotland) Regulations 2006 (as amended).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs
(UK)) and applicable law. Our responsibilities under those standards are further described in
the Auditor’s responsibilities for the audit of the financial statements section of our report. We
are independent of the charitable company in accordance with the ethical requirements that
are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical
Standard, and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs (UK)
require us to report to you where:
e the trustees’ use of the going concern basis of accounting in the preparation of the
financial statements is not appropriate; or
o the trustees have not disclosed in the financial statements any identified material
uncertainties that may cast significant doubt about the charity’s ability to continue to
adopt the going concern basis of accounting for a period of at least twelve months from
the date when the financial statements are authorised for issue.

Other information

The other information comprises the information included in the report and financial
statements, other than the financial statements and our auditor’s report thereon. The trustees
are responsible for the other information. Our opinion on the financial statements does not
cover the other information and, except to the extent otherwise explicitly stated in our report,
we do not express any form of assurance conclusion thereon.

12
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In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit or otherwise appears to
be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there is a material misstatement in the
financial statements or a material misstatement of the other information. If, based on the word
we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:
¢ the information given in the report of the trustees, which includes the directors’ report
prepared for the purposes of company law, for the financial year for which the
financial statements are prepared is consistent with the financial statements; and
« the directors’ report included within the report of the trustees has been prepared in
accordance with applicable legal requirements.

Matter on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment
obtained in the course of the audit, we have not identified material misstatements in the
directors’ report included within the report of the trustees.

We have nothing to report in respect of the following matters in relation to which the
Companies Act 2006 and the Charities Accounts (Scotland) Regulations 2006 require us to
report to you if, in our opinion:
e adequate and proper accounting records have not been kept, or returns adequate for
our audit have not been received from branches not visited by us; or
¢ the financial statements are not in agreement with the accounting records and returns;
or
certain disclosures of trustees’ remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit.
the trustees were not entitled to prepare the financial statements in accordance with

the small companies regime and take advantage of the small companies’ exemptions
in preparing the trustees’ report and from the requirement to prepare a strategic report.

Respective responsibilities of trustees and auditor

As explained more fully in the Trustees’ Responsibilities Statement set out on page 11 the
trustees (who are also the directors of the charitable company for the purposes of company
law) are responsible for the preparation of the financial statements which give a true and fair
view, and for such internal control as the trustees determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charity's
ability to continue as a going concern, disclosing as applicable, matters related to going
concern and using the going concern basis of accounting unless the trustees either intend to
liquidate the charity or to cease operations, or have no realistic alternative but to do so.
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INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES AND MEMBERS OF
ROSEMOUNT LIFELONG LEARNING FOR THE YEAR ENDED 31 MARCH 2020

Auditor’s responsibilities for the audit of the financial statements

We have been appointed as auditor under section 44(1)(c) of the Charities and Trustee
Investment (Scotland) Act 2005 and under the Companies Act 2006 and report in accordance
with the Act and relevant regulations made or having effect thereunder.

Our objectives are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect
a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located
on the Financial Reporting Council's website at www .frc.org.uk/auditorsresponsibilities. This
description forms part of our auditor’s report.

Use of our report

This report is made solely to the charitable company’'s members, as a body, in accordance
with Chapter 3 of part 16 of the Companies Act 2006, and to the charitable company’s trustees,
as a body, in accordance with regulation 10 of the Charities Accounts (Scotland) Regulations
2006 (as amended).

Our audit work has been undertaken so that we might state to the charitable company’s
members and trustees those matters we are required to state to them in an auditor’s report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the charitable company, the charitable company’'s
members as a body and the charitable company’s trustees as a body, for our audit work, for
this report, or for the opinions we have formed.

Wyue + Bisset (At ) Linuied

Jenny Simpson 168 Bath Street
Senior statutory auditor Glasgow
For and on behalf of Wylie & Bisset (Audit) Limited, Statutory Auditor G2 4TP

Date: 8 October 2020
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ROSEMOUNT LIFELONG LEARNING
(A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDING 31 MARCH 2020

(Including an Income and Expenditure account)

Unrestricted Restricted Total Funds Unrestricted Restricted Total Funds
Funds Funds 2020 Funds Funds 2019
Note 2020 2020 2019 2019
Income and endowments from: £ £ £ £ £ £
Donations and legacies 5 2,780 246,553 249,333 640 246,553 247,193
Charitable activities 6 322,067 560,468 882,535 281,288 559,201 840,489
Other trading activities 7 - - - 4,580 - 4,580
Investments 8 664 - 664 457 - 457
Other incoming resources 9 - 2,148 2,148 - - -
Total Income 325511 809,169 1,134,680 286,965 805,754 1,092,719
Expenditure on:
Raising donations & legacies 1 14,356 - 14,356 17,692 - 17,692
Charitable activities 13 322,980 812,787 1,135,767 307,884 852,630 1,160,514
Total Expenditure 337,336 812,787 1,