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.steer
STEER GROUP LIMITED

CEO REVIEW AND OUTLOOK

- Steer continues to play a leading role in shaping our cities, infrastructure economies and communities. Our
growth focused strategy and mindset, in combination with the deliberate and ongoing improvements to our
operating model continues to deliver strong revenue growth and a robust operating margin of 9% after the
payment of a £3m bonus to our staff. Year on year revenue grew by 25% due to the acquisition of Amberside- -
Advisors, a low carbon and energy focused financial advisory consultancy, and our ongoing expansion in
North America where we have continued to grow market share and acquire new clients.

Steer's commitment to tackling the most complex and valuable of problems, delivering without compromise,
- high quality and impactful work, continues to result in extremely high levels of client satisfaction with an

average Net Promoter Score of 9.4 achieved during the year. The Steer approach continues to support deep -

and diverse client relationships, underpinning an increase in the number of high. value cllent accounts
_(revenue greater than £0.5m)‘increasing by 13%.

Aspects of the broader macroeconomic and policy environment continued to drive demand for Steer

* services. In particular, the challenges of energy transition, securing economic growth, delivering equity and
justice within our transportatron systems, communities and policies, and the stewardship b:llrons of dollars
of investment into infrastructure were and remain central to our clients’ needs. :

In total we welcomed 156 new coIIeagues to Steer during the year bringing additional capability, perspectives
and experience to our firm and to the benefit of our clients. Our work to improve our diversity made progress,
but we continue to strive to improve this year on year. Our Gender Pay. Gap reduced to 14% (UK) and 21%
(North America) and we continue to work towards no gender pay gap by 2025. The responsible conduct of
our business has been hardwired into Steer’s constitution since 2014 and this enduring commitment
continued through the year with Steer again reducmg the adverse impact of its operatlons and, in partlcular
achieving Carbon Neutral status.

Looking forward we continue to expect Steer to grow, and we expect to achieve our previously stated goal

of increasing revenue to at least £100m by 2025. Rates of growth will be influenced by prevailing economic

climates. This means that in the short term we anticipate the majority of our growth to be secured in North
- America and through the build out of sustainability focused services.

Ultimately the success of Steer is built from the talents and commitments of the team at Steer that each day
draw together mgenmty, rigour and passion to make areal drfference Thank you.

' \ %[ 7 k [
Hugh Jones
CEO

B
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STEER GROUP LIMITED

STRATEGIC REPORT -
The Directors present their Strategic report for the year ended 31 March 2023.

This Strategit report has been prepared solely to provide additional information to shareholders to assess
the Company’s strategies and the potential for those strategies to succeed. The directors, in preparing this -
Strategic report, have complied with s414C of the Companies Act 2006.

Business review -

+ The principal activity'of the Group durihg the year was the provision of consulting services to transport,
infrastructure and related clients throughout the private and public sectors. .

The Group has produced another year of strong financial res’ublts and has also continued to expand the range

~of services it can provide to its clients through the acquisition of Amberside Advisors Limited and other
ongoing investments. The Group achieved significant (25%) growth in revenues in comparison to the prior
year, reflecting the stability and quality of our client portfolio, the ingenuity, adaptability and resilience of
our colleagues and our disciplined approach to business development and other commerecial processes.

Whilst the Group’s ooerating profit margin deteriorated from 9.9% to 8.6% this is after an increase in the
payment of bonuses to staff (total £3.0m.) The Group invested in new premises for its London based
.operation which it commenced full use-of from April 2022. This facility provides capacity for growth and a
high-quality working environment that has been designed to provide flexibility and accommodate differing
patterns of work as well as providing a high-class environment for collaboration, creativity and client
engagement. S ‘ R

. The average number of employees employed by the Group increased by 16% on the prior year reflecting
‘both organic growth and acquisition. Competition for talent increased notably in the year as levels of
economic activity recovered post pandemic. The Group has taken and will continue to take a range of steps

to ensure that it continues to retain and recruit the industry leading talent that supports its business model.
Key actions taken in 2023 include the procurement of an applicant tracking system, appointment of in-house
recruitment expertise, increased training time allowances and a beneficial .retiming of our salary review
process.

The Group continuously targets improvements in working capital and takes a disciplined but commercial .
. approach to the management of working capital. However, the position is heavily influenced both by overall
economic conditions and growth in key markets, As we grow in North America but other key geographies
have experienced worsening economic conditions, so we have seen some deterioration in our working capital
" performance, albeit the Group generated £0.6m of operational cash. There was an overall net outflow of
cash in the year of £3.3m driven by the acquisition of Amberside Advisors Limited and the annual funding of
share trading. ' :

" Year Ended 31 March 2023 | - o | | 13
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 STEER GROUP LIMITED :

STRATEGIC REPORT (CONTINUED)

. Business review (continued)

The Group has ended the year with a £32.3m.net current asset position (2022: £28.4m net current assefs), a
14% improvement over 2022, which reflects the good trading result. Trade debtors and accrued income
earned but not yet billed increased in aggregate by £3.9m (2022: £23.0m) malnly reflectlng the growth and
investment in North American markets.

Principal risks and uncertainties

- While the Directors seek to secure growth in Group turnover and profits, the risks noted below are such that
consistent year on year revenue growth can never be guaranteed and volatility in levels of profitability should -
always be anticipated. However, the Group’s approach to securing turnover and revenue growth is by
maintaining its differentiated offering, the addition of complementary lines of business to its operations
allied to pro-active business development and risk control in its chosen markets.

The market for transportation, infrastructure and related consultancy remains highly competitive and it is
the view of the Directors that the Group will face further competition in all its markets of operation. The
performance of the Group will also be impacted upon by financial and economic conditions (see going
concern) and governmental expenditure and the nature of transport and related policies, changes to which
can lead to a reduction in market size and increased debtor risk. It is also the view of the Directors that client
indemnity requirements and recourse to litigation present an ongoing and increasing risk to the transport
and infrastructure consuitancy sector. :

The Group monitors its principal risks and uncertainties through the collation of market and client related
intelligence, and its consideration of lead indicators including hit-rate, work won and backlog The Group
manages its risks and uncertalntles through its controls and reporting processes.

‘Credit risk ,

Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails
-to meet its contractual obligations. The Group is mainly exposed to credit risk from credit sales. It is Group
policy, implemented locally, to assess the credit risk of new customers before entering contracts. Such credit
‘ratings are taken into consideration by local business practices. Each new customer is analysed individually
for creditworthiness before the Group's standard payment and delivery terms and conditions are offered.
Purchase limits are established for each customer, which represents the maximum open amount without

* requiring approval. Credit risk also arises from cash and cash equivalents and deposits with banks and
financial institutions. - ‘ '

Liquidity risk

Liquidity risk arises from the Group's management of working capital. It is the risk that the Group will
encounter difficulty in meeting its financial obligations as they fall due.

The Board receives full year cash flow projections on a quarterly basis as well as information regarding cash
balances. At the end of the financial year, these projections indicated that the Group expected to have
sufficient liquid resources to meet its obligations under all reasonably expected circumstances and will not .
need to draw down on its agreed £1,000, 000 committed credit faC|I|ty

Year Ended 31 March 2023 ‘ : : A ’ |4
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STEER GROUP LIMITED
STRATEGIC REPORT \CONT;NLED‘
Market risk

Market risk arises from the Group's use of mterest bearing, tradable and forelgn currency fmancnal
instruments. It is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in interest rates (interest rate risk), foreign exchange rates (currency risk) or other market
factors {other prlce risk).

'Cash flow interest rate risk

The Company has no outstandlng debt as at 31 March 2023 (2022: £n||) Local operations are not permltted‘
to borrow long-term from external sources. '

Foreign exchange risk

Foreign exchange risk arises when individual Group entities engage in transactions denominated in a currency -
other than their functional currency. The Group's policy is, where possible, to allow Group entities to settle
liabilities denominated in their functional currency with the cash generated from their own operations in that
currency. The Group seeks to structure contracts to minimise exchange rate risk where possible, and where
not possible the Group monitors the net exposure and takes approprlate action which may include arranging
forward contracts. : ! :

The Group aims to fund expenses and investments in the ‘respedive currency .and to manage foreign
exchange risk at a local Ievel by matching the currency in which revenue is generated and expenses are
mcurred :

As at 31 March 2023, the Company did not have any outstanding forward contracts.

Section 172(1) Statement °

Steer’s success depends on the trust and confidence of all its stakeholders that it can operate sustainably in
the Iong term. This position is articulated in Steer’s Mission and Prmcnples which are written into our Artlcle
of Assocnatlon further safeguarding thls position.

The Group seeks to support and fully meet its clients’ interests, invest in and reward its employees, support .
the communities in which we operate, maintain equitable relationships with its suppliers and strive to
generate sustainable long-term profits for our shareholders.

The Directors of Steer-have acted in accordance with their duties as codified in law, which include their duty
to act in a way in which they consider, in good faith, would be most likely to_promote the success of the
“Group for the benefit of its members as a whole, having regard to the stakeholders and matters set out in
“section 172 (1) of the Companies Act 2006. The Directors consider and make deasnons with regard (amongst
other matters) to the following:

Year Ended 31 March 2023 A , : A ' ‘ | S



steer

STEER GROUP LIMITED
STRATEGIC REPORT (CONTINUED)

Section 172(1) Statement_(continued)

e Section 172 (1) A — The likely consequences of any decision in the long term

As a vibrant employee-owned organisation, we benefit from our independence to seek Iong term, sustainable
profits rather than having to act in response to short-term pressures that can be exercised by third party
shareholders or lenders. The Ionger-tern’m perspective is embedded within Steer through the use and
application of the Group’s Mission and Principles which guide decision-making and action. This framework’
- was applied in our preparation of our business plan and major expenditure decisions including the opening
of the annual share trading window, payment of bonus or acquisition. Our approach.is founded in careful
market and business analysis and the interrogation of cashflow and profit forecasts. Using this information,
the Board examines risks and mitigation options, assessing the short-term impact on its members, employees
and suppliers, both collectively and individually and also the implication for the Idnger-term prosperity of the
Group-and its members and employees. ‘ :

The Group continues to operate in accordance with five-year strateglc framework which sets out the strategy
for the Group which determines the Group’s actions and investment prlontles

e Section 172 (1) B The interests of the company’s employees

" The Directors recognise that Steer employees are fundamental and core to our business and delivery of our
strategic objectives. Steer aims to be a company where the best global talent wants to work and can
contribute, develop and succeed. Therefore, the success of our business depends on attracting and retaining
and motivating talented employees. From ensuring that we remain a responsible employer, to pay and
benefits, to the annual Working at Steer Survey conducted across all employees-and reviewed by the Board,
the Directors ensure that they factor implications of decisions on employees wherever relevant and feasible.

The: Group is striving to be more representative meaning we are better able to serve our clients and the
communities in which we operate, bringing a wider range of experiences and views to our work. We are
committed to providing equality of opportunity and reward for all our employees-and safeguarding a culture
that ensures equality, diversity and inclusivity. In particular, the Board has set equéllity, diversity and inclusion
goals for the Group which it is working towards the achievement of.

Year Ended 31 March 2023 E , . 16
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STEER GROUP LIMITED
STRATEGIC REPORT (CONTINUED)
Section 172(1) Statementu(continued)

e Section 172 (1) C — The need to foster the Company’s business relationships with supphers,
customers and others

Delivering our strategy requires strong mutually beneficial relationships between clients, suppliers and
industry partners. The business is continuously assessing priorities of its clients and the markets in which they
operate. The Board regularly engages with the business on these issues, for example, within the context of
business strategy reviews, quarterly business updates or investment proposals. The Group believes that it
should support its suppliers, customers and industry partners in ways that extend beyond our core consulting
activities. Examples of this commitment include the shared use of our research and innovation program,

collaborative knowledge sharing events and industry engagement. The Board also reviews and approves
Steer’s approach to suppllers ensuring that Steer is fully compliant with matters including but not limited to

" modern slavery, anti-bribery and corruption, equality and data security within its supply chain.

e Section 172 (1) D—The impact of the company’s operations on the community and the environment

The Group seeks to minimise any adverse impact of its operations on the co;nmunity and environment and
to support the communities in which it operates. This commitment is iong standing and embodied in the
Group’s Mission and Principles. Steer operates an environmental management system that accords with ISO
14001 and participates in energy auditing as part of the Energy Savings Opportunity Scheme (ESOS) and the
Streamlined Energy and Carbon Reporting (SECR) framework. Our Environmental Management System .
actively encourages the reduction of environmental impacts relating to commuting, business travel, energy .
and water usage, waste disposal and procurement activities. During 2022, the Group committed to achieving
Carbon neutrality and Net Zero Carbon by 2025. This commitment and enabling plan is set out in our Net
Zero Policy which comprises measures relating to travel, our premises and our supphers as well as our
relevant thought leadership.

We seek to support the community through our paid volunteering program, locally focused procurement and
charitable activities. We are long standing London Living Wage employer across all of our UK operatlons and
insist that our primary suppliers adopt this position also.

e Section 172 (1) E — The desirability of the. company for mamtammg a reputation of high standards
" of business conduct :

Steer is proud to be an employee-owned company and all within the Group are guided by the direction and
standards as set out in the Mission and Principles. The Board also periodically reviews the operation of our
Quality ‘Management 'System and Client Feedback to ensure that the Group maintains appropriate
professional standards and has highly satisfied clients. In addition, the Trustees of the Steer Voting Trust,the -
majority shareholder in the company, annually reviews and report on the business practices and conduct of
the Group, menagement and the Board.

 Year Ended 31 March 2023 ' : . | 7
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'STEER GROUP LIMITED .

STRATEGIC REPORT (CONTINUED)
Section 172(1) Statément (continued)

e Section 172 (1) F - The need to act fairly as between members of the company

‘Steer has a-comprehensive framework to ensure that it acts fairly between the members of the company.
This framework includes policies that govern director dealings, the operation of no-deal windows,
independence and accuracy in the derivation of the company’s share price and the provision of accurate
shareholder information. The framework is maintained and operated by the Board and the General Counsel
provides quarterly updates and guidance as required. ‘

Streamlined energy and carbon reporting

- g " §
Scope Activity Greenhouse Gas {GHG) Emissions tCOze . | Global
[ ] Baseline
FY20 Fy21 FY22 FY23 Variance
. UK only UK only | Global Baseline Global
Scope 1 Mains Gas 100.93 71.23 | 88.23 26.99 -69.4%
Refrigerant Gas Loss Recharge Not reported Not reported Not reported 13.13
Scope 2 Energy use on site including Electricity, 111.25 65.39 186.49 143.92 -22.8%
Imported Steam ' [
Total scopes 1 & 2 location based GHG emissions {tCO2e) 212.18 136.62 274.72 184.04 -33%
Scope 3 Business Travel 814.00 247 217.40 359.72 +65.46%
Other Upstream (Includes Purchased Not reported Not reported 769.34 703.88 - 8.50%
goods & services, waste, employee : ‘
commuting, homeworking and travel
related accommodation) |
. d 1
Total scope 3 GHG emissions (tCO2e) 814.00 2.47 986.74 1063.60 +7.78% |
Total scope 1,2 & 3 GHG emissions (tCO2e) 1026.18 | -~ 139.09 1261.46 1247.63 -1.09%
Average number of employees (FTE's) 263.3 2335 451.6 538.9
Intensity ratio tCO2e per FTE 3.90 0.60 2.79 231 | -317.20%

e Steer Environment Approach and Intentions

.

Steer has a strong track record in promoting sustainability through working with our employees, clients and
supply partners. We acknowledge that such is the scale of the global environmental challenges, Steer must
do more. In 2021, Steer made a commitment to achieve Carbon Neutral status by 2022 and we have proudly
achieved this. We plan to operate as a Net Zero Carbon company by 2025.

Year Ended 31 March 2023 ' ' ' |8



o steer
" STEER GROUP LIMITED
STRATEGIC REPORT (CONTINUED])
Section 172(1) Statement (continued)
Streamlined energy and carbon reporting (continued») ‘

. Organisotional boundarie_s included within our reporting
Steer is a global consultancy practice wholly registered in the United Kingdom.

Steer reported greenhouse gas (GHG) emissions data relating to UK operations in accorda‘nce'with the
Streamlined Energy and Carbon Repomng (SECR)’ requnrement for our financial year endmg 31 March 2020
and 31 March 2021. . : .

Steer made the commitment in 2021 to become a Net Zero carbon company and moved to Global operations
GHG emissions reporting from financial year ending 31 March 2022 onwards. This will be the baseline for aIl
future reportmg

* Key environmental impacts for the organisation

The majority of our GHG. emissions in FY23 are indirect with 85% relating to scope 3 activities including
business travel and accommodation, employee commuting and hOmeworking, and -upstream goods and
services. Despite beipng a global, multi-site consultancy, only 15% of GHG emissions relate to location-based
activities such as gas and electricity usage. This is a direct result of carbon reduction initiatives to improve
the environmental performance of our buildings. ' A

Business travel remains an essential part of our operatlons with 38% of scope 3 GHG emissions relatmg to
business travel and accommodatlon

Since the adoptlon of a hybrid working model in FY22 Steer have opted to also report' on GHG emissions
‘associated with Homeworking accounting for 14% of scope 3 emissions and Commuting accounting for 23%
of scope 3 emissions. The remaining 25% relates to other upstream goods and services such as Waste,
Equipment, and IT Services. '

. Key environmental impacts for the organisation (continued)

In FY23, the organisation maintained a total gross Scope 1,2 and 3 emissions reduction of approximately 1%
“against the new Global Baseline year of FY22 with a carbon intensity ratio reduction of 17%.

The material influences on this performance are reported below.

‘We also have a positive impact through the work we do with our clients as much of our work relates to
~initiatives designed to encourage more sustainable forms of movement and design and reducung or mitigating -
~ the environmental impacts of movement and the urban form.

Scope 1 and 2 location based GHG emissions

As part of our Carbon Reductlon Strategy, in March 2022 our London office moved to. a new BREEAM
- Excellent rated Building. This has been the main contributing factor in achlevmg a 69% reduction in Scope 1
_and2 location- based emissions in FY23, compared to FY22.

Steer will continue to identify further scope 1 and 2 carbon reductlon opportunmes worklng with our exnstmg
and prospective Landlords and Buxldmg Managers. ‘

- Year Ended 31 March 2023 ' ' S v ‘ |9
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STRATEGIC REPORT (CONTINUED)
Section 172(1) Statement (continued)
Streamlined energy and carbon reporting (continued)

Business travel

We have seen a 65% increase in business travel related GHG emissions in FY23 compared to FY22. This is as _
expected taking into consideration the |mpact of COVID-19 related travel restrictions and concerns for part
of FY22:

In FY23 we continued to make use of online meeting and collaboration technologies, enabling Steer to
maintain the expected standards of service to our clients without the need for travel. We have also taken
steps to increase awareness of ways to reduce the environmental impacts of travel when it is needed and
improved journey planning through development of office specific travel plans.

These improvements have contributed to a 78% reduction in travel per FTE compared to our first _reporting
year of FY20. :

Commuter travel

For local travel, we will continue to activelypromote sustainable travel choices by providing facilities such as
cycle parking and showers, access to paid cycle hire schemes and employee funding under the ‘cycle to work
“scheme’ to cover costs of electric bikes, to enable more employees to cycle as part of their journey to work.

We will continue with ‘annual staff travel surveys to identify opportunities to improve our sustainable
commuting offer. ' :

Supply chain management and supplier engagemerlt

In FY22 we undertook a detailed Scope 3 ernissions assessment to identify opportunities to improve access -
to carbon emissions reporting in our supply chain and to lmplement opportunities to reduce supply
associated emissions.

Improvements in FY22 included increased use of excellent condition pre-owned office furniture when fitting
out new offices or providing workstation equipment to home workers.

In FY23 we will continue with implementation -of Sustainable and Responsible Procurement policies and
engagement with key suppliers in the reduction of GHG emissions. :

Local office engagement

We will continue to identify office specific opportunities to reduce GHG emissions through our annual Local
Environmental Action Plans (LEAPs), developed to identify local measures that can be delivered that will be
most effective in reducing carbon emissions (and equivalents). Reviewed annually, our LEAPs continue to be
effective in worklng collectively to make improvements in envrronmental performance ‘

Carbon footprint (greenhouse gas emissions)

Further information is also available in our 2023 Carbon Reduction Plan.

Year Ended 31 March 2023‘ ‘ : | 10
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STEER GROUP LIMITED
STRATEGIC REPORT (CONTiNUED)

~ Section 172(1) Statement (continued)
. Develo-pment, performance and position

The Group will continue to follow its strategy of offering high quality and differentiated consultancy services
to its chosen markets to retain and attract clients in addition to adding complementary services to its offering

. to support growth, diversification and aid competitiveness. While the Group is active in its chosen markets,
it evaluates new markets and sectors on an ongoing basis and expects to continue to dlversufy and amend its
service offering as client needs evolve.

The Directors believe that the position of the Group as being free from downstream .construction-services

provides a competitive advahtagé, and that employeefownership assists the Group to employ, retain and
develop highly talented staff, who are.a key component of the Group's stratégy.

Financial key performance indicators (KPI's)

The Group uses a range of performance measures to monitor and mahage the business. Alongside financial
indicators, management employs KPIs relating to staff productiVity, staff satisfaction, as measured through a
staff.su rvey, as well as indicators relating to staff turnover and professional development. Financial indicators
used by the Group relate to levels of billing, working capital management, project profitability and work-
winning, along with more aggregate kgy performance outcomes which are set out below for 2023 and 2022:

2023 2022

. £000 £000

Turnover . - 69,391 55,654

.Operating profit 5,727 5,524

‘Profit before tax - 5930 5,557
Net assets - S 32,284 28,445 .

Average staff numbers  ~ 504 453

This report was approvéd by the Board and authorised for issue on 16 October 2023 and signéd onits
behalf by - '

Director

Year Ended 31 March 2023 I o [11
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STEER GROUP LIMITED '
DIRECTORS’ REPORT

The Directors are pleased to present their annual report together With the financial statements and the
auditor’s report for the year ended 31 March 2023.

Directors’ responsibilities statement

'The Dlrectors are responsible for preparing the Group Strategic report, the Dlrectors report and the financial
statements in accordance with appllcable law and regulatlons ‘

Company law requires the Directors to prepare financial statements for each financial year. Under that law,
the Directors have elected to prepare the Group and Company financial statements in accordance with
United Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting Standards and
applicable law). Under company law the Directors must not approve the financial statements unless they are
satisfied that they give a true and fair view of the state of affairs of the Company and the Group and of the
profit or loss of the Group for that period. In preparing these financial statements, the Directors are required
_ to: ' _ ' '
e select suitable accounting policies and then apply them consistently;
make judgments and accounting estimates that are reasonable and prudent;
e state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements;
e prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the Company and Group will continue in business. ’

The Directors are responsible for keeping adequate accou nting records that are sufficient to show and explain
the Group's and Company's transactions and disclose with reasonable accuracy at any time the financial
position of the Company and the Group and enable them to ensure that the financial statements comply with
the Companies Act 2006. They are also responsible for safeguarding the assets of the Company and the Group
and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Principal activity and future developments

The principal activity of the Group is the provision of consulting services to the transport, infrastructure and
related sectors. The Group supports clients in numerous locations and has offices in Europe, Asia, North
America and South America. At 31 March 2023, the Group employed 546 employees (2022: 474).

The Group is headquartered in London and operates internationally through both branches and subsidiary
businesses. The Group's branches are in Colombia, Italy, Panama and Puerto Rico. The Group's subsidiary

operations are in Brazil, Canada Chile, India, Mexico and USA.

The Group will continue to follow its strategy of offering high quality consultancy to its chosen markets to
attract and retain-clients in addition to adding complementary services to its offering. :

Year Ended 31 March 2023 : , [ 12
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DIRECTORS’ REPORT (CONT.NJED‘

‘Results

The profit for the year, after taxation, amounted to £4,609,000 (2022: £5,307,000).

In accordance with existing Company policy, the Directors do not recommend the payment of a dividend
(2022: £ni|)' and the retained profit has been held to reserves. The Company rewarded staff-under its
discretionary Annual Bonus Scheme. The total of these rewards paid in relation to the year ended 31-March
2023 was £3,024,000 which was included in cost of sales in the year. -

Directors

The directors who served during the financial year were:
H Jones (appointed 23 June 2022) :
S ) Daly (appointed 23 June 2022)
C Browning (appointed 23 June 2022)
W Pike (appointed 23 June 2022, resigned 10 November 2022)
J K Steer (appointed 23 June 2022)
R J Fenning (appointed 28 June 2022)
S IM Cavahagh (appointed 23 June 2022)
H Singh (appointed 23 June 2022)

Key events in the year

" The Company was incorpdrated on 23 June 2022 and presents its first Statement of Financial Position as at

- 31March 2023. On 11 July 2022, the Group acquired 100% of the share capital of Amberside Advisors Limited,
for a cash consideration of £3,658,000 and working capital of £591,000. Investment costs totalled £305,000.
Further cash consideration totalling £1,200,000 is payable across FY23 and_FY24, should the company meet
the agreed profit targets. See note 25 for further detalls :

On 13.October 2022, the Company acquired 100% of the share capital of Steer Davies & Gleave Limited, .
. investment costs totalled £51,000. On the same date, the Company also acquired Steer Davies & Gleave
Holdings Limited and Steer Davies & Gleave Incorporated. See note 13. As this Group reorganlsatlon satisfies -
; the criteria for merger accounting under FRS 102, these financial statements are prepared on the basis that
the merged Group has always been in place.

Quaiifying third party indemnity brovisions '
| The Company h‘es arranged q‘ualifying third-party i.ndemnity for all Directors.
Employee invoh?ement
The Directors consider that a key strength of the Group is its staff. The Group believes strongly in meintaining

high levels of employee engagement and communication as well as ensuring that staff are incentivised and
supported to attain personal-and Group objectives.

Year Ended 31 March 2023 . : - ' . | 13
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DIRECTORS’ REPORT (CONTINUED)

. Employee involvement {continued)

- The Company has created, through the establishment of its Mission & Principles and the Voting Trust
arrangements, an exceptional standard of behaviours, transparency and scrutiny in the Company. The
purpose of this is to enhance the Com pany’s performance, its ability to provide outstanding service to global

. clients and to be a desirable place to work. The Voting Trust is governed by its trustees, whose duties include’
monitoring and reporting on the compllance of the Company and the Board of Directors with the Mission &
Principles. :

Disabled employees

The Group is committed to provudmg equal opportunities in employment. The employment of. dlsabled :
persons is included in thi$ commitment and the decisions on recruitment, reward, career development and
advancements of disabled persons are based on the abilities and aptitude of the individual and on objective
and role specific criteria.

Disclosure of information to auditors

Each of the persons who are Directors at the time when this Dlrectors report is approved has confirmed that:

e ' sofar as that Director is aware, there is no relevant audit information of which the Company and the’

. Group's auditors are unaware, and :

e that each Director has taken all the steps that ought to have been taken as a Director in order to be
aware of any relevant audit information and to establish that the Company and the Group's audltors
are aware of that mformatlon '

Charitable donations ‘
The Group made charitable donations of £4,629 during the year (2022: £14,792).
Auditor

The auditor, RSM UK Audit LLP, will be proposed for reappointment in accordance with section 485 of the
Companies Act 2006. RSM UK Audit LLP replaced the previous auditors, BDO LLP, during the year:

Corporate governance
" The Group operates an established corporate governance framework appropriate for the size and nature of
the Group that is overseen by the Board of Directors. The effectiveness of the Board of Directors and its

Committees.are reviewed on an annual basis.

This rebort was approved by the Board on 13 October 2023 and signed on its behaif by

ﬁ\é’\L‘es .

Dii'ector
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INDEPENDENT AUDITORS’ REPORT TO MEMBERS OF STEER GROUP LIMITED :

We have audited the financial statements of Steer Group Limited (the ‘parent company’) and its subsidiaries
(the ‘group’) for the year ended 31 March 2023 which comprise of the consolidated income statement,
consolidated statement of total comprehensive income, consolidated statement of financial position,
company statement of financial position, consolidated statement of cash flows, consolidated statement of
changes in equity, company statement of changes in equity and notes to the financial statements, including
significant accounting policies. The financial reporting framework that has been applied in their preparation
is applicable law and United Kingdom Accounting Standards, including FRS 102 “The Financial Reporting
Standard applicable in the UK and Republic of Ireland” (United Kingdom Generally Accepted Accounting
Practice). .

In our opinion, the financial statements: '
e Give a true and fair view of the state of the group’s and of the parent company’s affairs as at 31
March 2023 and of the group’s profit for the year then ended;
e Have been properly prepared in accordance with Umted Kingdom Generally Accepted Accounting '
Practice; o .
e Have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs" (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
group and parent company in accordance with the ethical requirements that are relevant to our audit of the’
financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of
accounting in the preparation of the financial statements is appropnate

Based on the work we have performed, we have not identified any material uncertainties relating to events
or conditions that, individually or collectively, may cast significant doubt on the group’s or the parent
company'’s ability to continue as a going concern for a period of at least twelve months from when the
fmancual statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in
the relevant sections of this report.

Year Ended 31 March 2023 - | - ' | s
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INDEPENDENT AUDITORS’ REPORT TO MEMBERS OF STEER GROUP LIVITED
(CONTINUED)

Other informatien

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The directors are responsible for the other information

-~ contained within the annual report. Our opinion on the financial statements.does not cover the other
information and, except to the extent otherw:se exphcutly stated in our report, we do not express any form
of assurance conclusion thereon.

Our responsibility is to read-the other information and, in doing so, consider whether the other information

is materially inconsistent with the financial statements or our knowledge obtained in the course of the audit

or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent

material misstatements, we are required to determine’whether this gives rise to a material misstatement in

the financial statements themselves. If, based on the work we have performed, we conclude that there is-a
* material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

0pinion§ on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:
¢ The information given in the strategic report and the directors’ report for the financial year for which
the financial statements are prepared is consistent with the financial statements; and
e The strategic report and the directors’ report have been preparediin accordance with applicable legal
requirements. ' '

Matters on which we are required to report by exception '

In the light of the knowledge and understanding of the group and the parent comnany and their environment
" _obtained in the course of the audit, we have not identified material misstatements in the strategic report or
the directors’ report :

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion: ' : ' '

e Adequate accounting records have not been kept by the parent company, or returns adequate for

" our audit have not been received from branches not visited by us; or’
e _The parent company financial statements are not in agreement with the accounting records and
returns; or - :
e Certain dlsclosures of directors’ remuneratlon specified by Iaw are not made; or
e We have not received all the information and explanations we require for ouraudit.
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'lNDEPENDENT AUDITORS’ REPORT TO MEMBERS OF STEER GROUP LIMITED
(CONTINUED)

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement set out on.page 20, the directors are

responsible for the preparation of the financial statements and for being satisfied that they give a true and

fair view, and for such internal control as the directors determine is necessary to enable the preparation of
~ financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the group’s and the parent
‘company’s ability to continue.as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors either intend to liquidate the group or
the parent company or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is noet a guarantee that an audit conducted
in accordance with 1SAs (UK) will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered materlal if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements. : :

The extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities are instances of non-compliance with laws and regulations. The objectives of our audit are to
obtain sufficient appropriate audit evidence regarding compliance with laws and regulations that have a
direct effect on the determination of material amounts and disclosures in the financial statements, to
perform audit procedures to help identify instances of non-compliance with other laws and regulations that
may have a material effect on the financial statements, and to respond appropriately to identified or
suspected non-compliance with laws and regulations identified during the audit.

In relation to fraud, the objectives of our audit are to identify and assess the risk of material misstatement of
the financial statements due to fraud, to obtain sufficient appropriate audit evidence regarding the assessed
risks of material misstatement due to fraud through designing and implementing appropriate responses and
to respond appropriately to fraud or suspected fraud identified during the audit.

However, it is the primary responsibiiity of management, with the oversight of those charged with -
governance, to ensure that the entity's operations are conducted in accordance with the provisions of laws
and regulations and for the prevention and detection of fraud.

In identifying and assessing risks of material misstatement in respect of irregularities, including fraud, the
group audit engagement team:

e Obtained an understandihg of the nature of the industry and sector, including the legal and
regulatory framework that the group and parent company operate in and how the group and parent
company are complying with the legal and regulatory framework;

v
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INDEPENDENT AUDITORS' REPORT TO MEMBERS OF STEER GROUP LIMITED
- (CONTINUED)

The extent to which the ‘audit was considered capable of detecting |rregu|ar|t|es, including fraud
S (Contmued) . a

e Inquired of inanagement and those charged with governance, about their -own identification and
assessment of the risks of wregulantnes, lncludlng any known actual, suspected or alleged instances
- offraud; : :
‘e Discussed matters about non-compliance with laws and regulations and how fraud might occur
" including assessment of how and where the financial statements may be susceptible to fraud.

As a result of these procedures we consider the most significant laws and regulations that have a direct
impact on the financial statements are FRS 102, the Companies Act 2006 and tax compliance regulations.
We performed audit procedures to detect non-compliances which may have a material impact on the
financial statements which included reviewing financial statement disclosures,' inspecting correspondence
‘with certain tax authorities and evaluating internal tax guidance. We have also reviewed board minutes.

The group audit engagement team identified the risk of management override of controls and revenue
recognition as the areas where the financial statements were most susceptible to material misstatement duie
to fraud. Audit procedures performed included but were not limited to testing manual journal entries, other
adjustments and evaluating the business rationale in relation to significant, unusual transactions and
transactions entered into outside the normal course of business. We performed tests of detail with a focus
on stage of completion and revenue recognition on Iong term contracts, as well as using data analytic
techniques to address risks in revenue,

“Afurther d’escription of our responsibilities for the audit of the financial statements is located on the Financial ‘
Reporting Council’s website at: http://www.frc.org.uk/auditorsresponsibilities This description forms part of
our auditor’s report.

Use of our report ‘ - ) o

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the company’s
members those matters we are required to state to them in an auditor’s report and for rio other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the

* company and the company’s members as'a body, for our audit work, for this report, or for the opinions we
have formed. ’ :

Hpoed Poglon
Hywel Pegler (Senior Statutory Auditor)
. For and on behalf of RSM UK Audit LLP, Statutory Auditor
Chartered Accountants
2nd Floor
1 The Square
Temple Quay
BS16DG
Date: 20 October 2023

“

Year Ended 31 March 2023 : - | 18



o | steer
STEER GROUP LIMITED

-~ CONSOLIDATED INCOME STATEMENT
FOR THE YEAR ENDED 31 MARCH 2023

The financial statements for Steer Group Limited are prepared as though the merged group had always -
been in place. ‘ ' C :

As such the entity wiII'présent prior year comba’ratives for the year to 31 March 2022.

2023 . 2022

Notes £000 - £000
TURNOVER 2 69,391 55,654
Total cost of sales o : : | (51,513) a V(41,883)
GROSS PROFIT _ , ' ' , 17,878 . 13,771
Administrative expenses ' . . 4 (12,151)/ | (8,586)
Other operating income ' ' ' . 3 L ' - 339
'OPERATING PROFIT S ' ' 4 ' 5727 5,524
" Interest receivable and similar income ' ' : ’ ' 205 ‘ 34
Interest payéble and similar charges B - -8 ’ (2) (1)
PROFIT ON ORDINARY ACTIVITIES BEFORE TAXATION - 5,930 ' 5,558.
Tax on profit on ordinary activities o 9 (1,321) (250)
' GROUP OPERATING PROFIT ATTRIBUTABLE . » . .
TO OWNERS'OF THE COMPANY o 4,609 5,307

‘All amounts relate to continuing operations.

The notes on pages 27 to 54 form part of these financial statements.
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STEER GROUP LIMITED

CONSOLIDATED STATEMENT OF TOTAL COMPREHENSVIVE INCOME

' FOR THE YEAR ENDED 31 MARCH 2023

-

Profit for the financial year attributable to 6wners of the
Company

Currency translation differences

Total comprehensive income

Year Ended 31 Maf;h 2023

- steer

2023 2022
£000 £000
4,609- 5,307
(121) . 332
- 4,488 5,639

|20 -
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STEER GROUP LIMITED

AS AT 31 MARCH 2023 . ,
' 2023 2022

Notes . £000 £000 £000 £000
FIXED ASSETS v T o ' ) )
Tangible assets T 11 ’ : - 2,422 : 2,216
Intangible assets 12 o 4,189 ; i 949
Investments 13 A - -
: 6,611 . 3,165
CURRENT ASSETS :
Debtors - ; 14 22,595 . .. 17,091 -
Cash at bank and in hand 19,449 A A 23,044
42,044 o 40,135
CREDITORS: Amounts falling ' ‘ .
due withinoneyear . 15 (14,844) , . {13,971)
NET CURRENT ASSETS o 27,200 . 26,164 -
TOTAL ASSETSALESS CURRENT. : ] .
LIABILITIES o ) _ o 33,811 - - -. 29,329
CREDITORS: Amounts falling '
due after more than one year 16 - o (1,419) : (674) .
PROVISIONS FOR LIABILITIES 18 ' ‘ (105) - 100
NET ASSETS . : . 32,287 . 28,445
CAPITAL AND RESERVES _ . v ‘ _ .

. Called up share capital 19 _ . ‘ 51 : . 5
Share premium account 21 ‘ 70 70
EBT share reserve L 21 ' (8,265) o (8,063)
Capital redemption reserve 21 10 ' - 10
Option reserve : 21 26 ' 3
SIP share reserve ’ 21 g (2,558) (1,942)
Profit and loss account B _ 42,953 : 38,316
SHAREHOLDERS’ FUNDS : . 32,287 28,445

The notes on pages 32 to 57 form part of these financial statements.

The financial statements were approved and authorised for issue by the Board and were signed on its
behalf on 16 October 2023. K ' ’ '

~ Hlohes . : | . C Browning

Director - . . Director

Year Ended‘31 March 2023 ‘ I A ‘ ] |21



STEER GROUP LIMITED | |
COMPANY STATEMENT OF FINANCIAL POSITION
AS AT 31 MARCH 2023

Notes

FIXED ASSETS o _
Investments : ' A 13
CURRENT ASSETS

Debtors

Cash at bank and in hand ‘
CREDITORS: Amounts fallmg due withinone

year - - 15
NET CURRENT LIABILITIES

TOTAL ASSETS LESS CURRENT LIABILITIES

NET LIABILITIES

CAPITAL AND RESERVES .
‘Called up share capital 19
Share premium account . o 21
EBT share reserve ' ‘ 21
Capital redemption reserve 21
Option reserve . 21

SIP share reserve , : 21
Profit and loss account - '

SHAREHOLDERS’ FUNDS

£000

98
9,104
9,202

. (13,642)

steer

- 2023
£000

51

(4,389)

51
70
(8,265)
10

26

(4,439) -

(4,389)

(2,558) =

6,278

The Company profit after taxation for the period from 23 June 2022 to 31, March 2023 was £8 753,000.

The notes on pages 32 to 57 form part of these fmanual statements

The financial statements were approved and authorlsed for issue by the Board and were 5|gned onits

behalf on 16 October 2023.

Wo 2B

Hlones S : C Browning
Director o ' Director

Year Ended 31 March 2023

(4,389)
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'STEER GROUP LIMITED |
CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 MARCH 2023

2023 2022

Notes  ~  £000 £000
+ Cash flows from operating activities ‘ ‘
Group operating profit : - . - 5,727 5,524
Depreciation of tangible assets o 11 - - 505 ' 331
Amortisation of intangible assets ) . 12 477 _ 105
Loss on disposal of tangible assets o - A 1 4 -
Share-based payment charge : -. 50
(Increase)/decrease in debtors . . 14 (5,112) {(4,156)
Increase in creditors K 15 : (27) ' 478
_ Decrease in provisions - : - 18 . (105) (374)
Cash from operations ' . : 1,466 1,958
Cash flows from operafing activities S . .
Intérest paid . ] o . (2) : (1)
~ Taxation paid - _ : ’ . . : (908) - (515)°
Net cash inflow from operating activities - ' : ' : 556 1,442
Cash flows from investing activities : _ : :
Purchases of tangible fixed assets ) 11 (630) - (1,884)
Proceeds from sales of tangible fixed assets. : / 10 _ : -
Investment in subsidiary o - : (2,676) {559)
Interest received _ : S : 205 _ 34
Net cash flows used in investing activities ‘ 4 - (3,091) . (2,409)
Cash flows from financing activities- . oL
Purchase of own shares = o : ) (764) (724)
Net cash flows used in financing activities ‘ . . (764) - (724)
Net decrease in cash and cash equivalents . o (3,299) (1,691)
Cash and cash equivalents at beginning of year _' ' 23,044 ‘ 24,956 A
Effect of foreign exchange changes - ' " (296) T (221)
Cash and cash equivalents at end of year ' 19,449 . 23,044
‘Cash and cash equivalents comprise: v A
Cash at bank and in hand _ o : 19,449 23,044
19,449 ' 23,044

The notes on pages 32 to 57 form part of these financial statements.

- Year Ended 31 March 2023 ’ ‘ | o . |23 -
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STEER GROUP LIMITED .

CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 MARCH 2023

Group — current year - Share Share 'EBT share Capital Option  'SIPshare Profitandloss  Total equity
. : capital premium reserve © redemption . reserve reserve ' account :
o reserve ) . £000 i £000 -
£000 £000 £000 .. £000 £000 £000 - ’
Balance at 1 April 2022 o ' 51 70 (8,063) 10 3 (1,942) © 38,316 - 28,445
Profit for the year R - - ‘ - - - 4,609 4,609
Currency translation differences - - - - - - (121) - (121)
Total comprehensive income for the year - - - - - - 4,488 .- 4,488

Contributions by and distributions to owners

" Net Disposal of shares . - - (318) S - (447) - (764)
Profit / (loss) on disposal of shares . - - (50) - - o- “(117) - - (167)
LTIP purchase/disposal D - 159 . - - - - 159
Options granted ) - - - - 22 - (22) : -

* EBT/SIP funding - - - .- - - (s1) 101 51
Adjustments to opening reserves - - 7 - - (1) ) 68 74
Total contributions by and distributions to . : . '
owners ) : - - (202) . - 22 ¢ (616) - 147 (648)
Balance at 31 March 2023 . 51 ‘70 - (8,265) 10 25 (2,558) - 42,951 32,285

The notes on pages 32 to 57 form pa'rt of these financial statements. .
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STEER GROUP LIMITED - - 4 -
‘CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 MARCH 2023

EBT share Capital Optibn .

SiP

steer

Total .

Group - prior year _ " Share - Share Profit
. capital premium reserve. red_emption reserve  share and equity.
reserve ' reserve loss . ,
.£000 £000 - - £000 £000 £000 - account’ £000
5 ‘ : £000 £000 : :
Balance at 1 April 2021 . 51 70 (7,346) 10 3 (1,977) 32,668 23,479
Profit for the year . ‘ R - - - - - 5307 5307
Currency translation differences - - - - - - 332 332
Total comprehensive income for the year : - - - - - - .5,639 5,639
Contributions by and distributions to owners ) :
Share scheme charges ’ - - - - - - 50 50
Net Disposal of shares ) o . .- - (662) - - (7) - (670)
Profit / (loss) on disposal of shares " - - - Co. - ‘ 2 | (42) -
Purchase of B shares : L - - (54) - - - (54)
Total contributions by and distributions to owners * - - (716) : - - 35 8  (674)
Balance at 31 March 2022 . ) 51 70 - (8,063) 10 3 (1,942) 38,316 28,445

The notes on pages 32 to 57 form part of these financial statements.

Year Ended 31 March 2023
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STEER GROUP LIMITED

COMPANY STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 MARCH 2023

Company - current year ) N - Share Share EBT share - Capital Optidn ‘SIPshare  Profitand Total equity ‘
: capital premium reserve -redemption reserve  reserve loss )
reserve account © £000

£000 - £000 £000 £000 - £000 £000 £000

~

‘Balance at 1 April 2022 ’ ) - - - - Co- - - -

Profit for the year . - : : .- - - - - - 8,615 8,615

Total comprehensive inéome_ for the year B - - - = - 8,615 8,615

Contributions by and distributions to owners

Transferred from Group undertaking } 51 70 (8,063) 10 3 (1,942) (2,337) (12,208)

Net Disposal of shares - C . : - - (318) . - - (447) - (765)

Profit / (loss) on disposal.of shares ‘ o - - (50) - - (117) - (167)

LTIP purchase/disposal . - - 159 .- - - - 159

Options Granted ) - - - - 22 - - 22

EBT/SIP funding ) . - - - - - (51) R (51)

Adjustments to opening reserves ‘ . . : 7 (1) ’ - 6
Total contributions by and distributions to owners . - : .

‘ ’ 51 70 (8,265) 10 26 (2,558) (2,337) (13,004)

. Balance at 31 March 2023 ‘ . .o 51 70 (8,265) 10 26 (2,558) 6,278 (4,389)

The notes on pages 27 to 54 form part of these financial statements.
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STEER GROUP LIMITED : . ’

' NOTES TO THE FINANCIAL STATEMENTS
1. ACCOUNTING POLICIES

-

1.1 Basis of preparation

Steer Group'Limited is a private company limited by shares, incorporated in England & Wales under the .
Companies Act. The address of the registered office is given on the officers and professional advisors page
and the nature of the Group’s operations and its principal activities are set out in the strategic report. The
financial statements have been prepared in accordance with FRS 102, the Flnanaal Reporting Standard
applicable in the United Klngdom and the Republlc of Ireland

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical
accounting estimates. It also requires Group management to exercise judgement in applying the Group's -
accountlng policies. See note 1. 25

Company disclosure exemptions

In preparing the separate financial statements of the Company, advantage has been taken of the following
disclosure exemptlons available in FRS 102:

e Only-one reconciliation of the number of shares outstanding at the beginning and end of the
period has been presented as the reconciliations for the Group and the Company would be
identical; - '

e No cash flow statement has been presented for the Company;

o Disclosures in respect of the Company's financial instruments and share-based payment
arrangements have not been presented as equivalent dlsclosures have been provnded in respect
of the Group as a whole; and . ‘

e No disclosure has been given for the aggregate remuneration of the key management personnel
of the Company as their remuneration is included in the totals for the Group as a whole

Going concern S , «

As required under company legislation, the directors are‘responsible for reviewing and concluding that the
use of the going concern basis of preparation is appropriate for the Group. In consideration of this, the
directors have taken into account short and medium term trading and a projection of cash balances and have
considered the potential global or economic impacts on those forecasts.

The base forecast used as part of the review is founded from the Board approved 2024 budget with
application of subsequent annual performance taken from the Group’s most recent strategic plan. The
forecast shows operating cashflow to be strong throughout. in creating the budget, consideration has been
given to impacts on key cost items from the heightened UK inflation (as a key market for the Group) and
assessment of an achievable rate of utilisation in the current economic environment. Other than the impact
on utility costs there are no other identifiable implications in relation to the continued Ukraine- Russia
conflict. ~

. Year Ended 31 March 2023 - I | 27



steer

STEER GROUP LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
1. ACCOUNTING POLICIES (continued)

Going concern (continued)

Through the use of a downside scenario the directors have also assessed-the tolerance of the business
cashflows to adverse impacts on the base assumptions which are most at risk from the current global
economic environment. These are inflation pressures driving employment and overhead costs at a higher '
rate than budgeted; client demand dropping from reduced discretionary spend or public spending cuts
impacting our ability to achieve desired rates of utilisation; and increasing interest rates. In this downside
case, the Group’s business model is sufficiently robust and has funding headroom without recourse to
external debt, to absorb external volatility.

Having fegard to these matters, thevdirectors are satisfied that the Group has sufficient resource and
liquidity to continue to trade for the foreseeable future and conclude that there is no material uncertainty _
around the Group’s ability to continue as-a going concern. :

The following principal accounting policies have been applied:
1.2 Basis of consolidation

The consolidated financial statements present the results of Steer Group Limited and its subsidiaries (the
Group) as if they formed a single entity. Intercompany transactions and balances between Group
companies are therefore eliminated in full. ’

The consolidated financial statements incorporate the results of business combinations using the purchase
method. In the balance sheet, the acquiree's identifiable assets, liabilities and contingent liabilities are
initially recognised at their fair values at the acquisition date. The results of acquired operations are
included in the consolidated statement of comprehensive income from the date on which control is
obtained. They are deconsolidated from the date control ceases.

1.3 Turnover

Turnover comprises revenue recognised by the Group in respect of services supplied during the year,
exclusive of Value Added Tax. In addition, turnover includes fees on long-term contracts calculated as a
proportion of total contract value based on the percentage stage of completion, or on the basis of unbilled
work carried out to date, dependent on the nature of the individual contract.

1.4 Dépreciation :

Tangible fixed assets are stated at historical cost less accumulated depreciation. Depreciation is provided
on tangible fixed assets so as to write off the cost, less any estimated residual value, over their expected
useful economic life as follows: ' :

Computer equipmént - 20% - 50% per annum on cost
Furniture and fittings " -10% - 33% per annum on cost
Motor vehicle - 33% per annum on cost

~Short-term leasehold property - Higher of 10% per annum or over lease term

1.5 Valuation of investments
K

Investments in subsidiaries are measured at cost less accumulated impairment.

Year Ended 31 March 2023 . ' o . [ 28
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STEER GROUP LIMITED
' NOTES TO THE FINANCIAL STATE'V'E'\TS {(CONTINUED) -
1. ACCOUNTING POLICIES (contmued) ' '

1.6 Impairments

Assets that are subject to depreciation or amortisation are assessed at each reporting date to determine
whether there is any indication that the assets are impaired. Where there is any indication that an asset
may be impaired, the carrying value of the asset (or cash-generating unit to which the asset has been
allocated) is tested for impairment. An impairment loss is recognised for the amount by which the asset’s
carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s (or
CGU'’s) fair value less costs to sell.and value in use. For the purposes of assessing impairment, assets are . -
grouped at the lowest levels for which there are separately identifiable cash flows (CGUs). Non-financial
assets that have been prevuously |mpa|red are reviewed at each reporting date to assess whether there is
any indication that the impairment losses recognised in prior periods may no longer exist or may have
decreased. : S

1.7 Operating leases

. Rentals payable under operatinglleases are -charged to the income statement account on a straight-line basis
over the lease term. Incentives received to enter into operating Iease agreements are released to the i income
statement over the lease term. Rentals receivable under operatmg leases are credited to the income
statement on a stralght - line basis over the terms of the lease. ’

1.8 Dilapidation provision

Provision is made for dilapidations, where there is an obligation under property leasing arrangements. These ’
provisions require management’s best estimate of the costs that will be incurred based on contractual
requirements..The cost is charged to profit and loss as the obligation arises.

1.9 Share-based employee remuneration

When shares and share options are awarded to employees a charge is made which is spread over the vesting
_ period to the income statement based on the valuation at the date at which the shares or options are granted
according to the Black Scholes Option Pricing Model in accordance with FRS 102 'Share-based payments'.

Where the.transaction is treated as equity settled the credit entry is taken to the share option reserve and -
reported in the statement of changeé in equity. Where the transaction is treated as cash settled, the
Company recognises the services received, and a Iia‘bilityAto pay for those services, as the employees render
service. Until the liability is settled, the Company remeasures the fair value of the liability at each reporting
date and at the date of settlement; with any changes in falr value charged or credlted to the income

statement for the year.
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STEER GROUP LIMITED

‘NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
- 1. ACCOUNTING POLIClES (contlnued)

"1.10 Taxation

Current taxes are based on the results shown in the financial staterhents and are calculated according to local
tax rules, using tax rates enacted or substantially enacted by the reporting date. The charge for’taxation is

.. based on the profit or loss for the period and takes into account deferred tax.

Full provision is made for deferred tax assets and liabilities arising-from all timing differences between the
recognition of gains and losses in the financial statements and recognltlon in the tax computation. -

Deferred balances are recognised in respect of all timing differences that have originated but not reversed
by the balance sheet date, except: ' ' C . ‘
] The recognition of deferred tax assets is limited to the extent that it is probable that they will be
recovered against the reversal of deferred tax Ilabllltles or other future taxable profits;
e Any deferred tax balances are reversed if and when all conditions for retaining associated tax
_allowances have been met; and X _
‘e Where timing differences relate to interests in subsidiaries, associates, branches and joint
ventures and the Group can control their reversal and such reversal is not considered probable
-in the foreseeable future. '

Deferred tax balances are not recognised in respect of permanent differences except in respect of business
combinations, when deferred tax is recognised on the differences between the fair values of assets acquired -
and the future tax deductions available for them and the differences between the fair values of liabilities
acquired and the amount that will be assessed for tax.

Deferred income tax is determined using tax rates and laws that have been enacted or substantively enacted
by the reporting date.

The Company employs the services of a third-party advisor in relation to R&D tax credits and seeks to make
claims based on its entitlement under current HMRC guidance. These -are recognised where there is a
reasonable expectation of a claim being settled.

1.11 Liquid resources

For the purposes of the statement of cash flows, liquid resources are defmed as current asset mvestments
and short-term deposits.
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STEER GROUP LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
1. ACCOUNTING POLICIES (continued)

1.12 Foreign currencies

These financial statements are presented in sterling (with all values rounded to the nearest thousand pounds
(£000), unless otherwise indicated), which is also the functional currency of the Company.

The results‘o'f overseas operations are translated into sterling at rates approximating to thosé ruling when
the transactions took place. All assets and liabilities of overseas operations are translated at the rate ru'Iing
at the reporting date. Exchange differences arising on translatmg the opening net assets at closmg rate and
the results of overseas operations at actual rate are recognlsed in other comprehensive i income.

Foreign currency transactions are translated into the entity’s functional currency using the exchange rates
prevailing at the dates of the transactions. Foreign e_xchange gains and losses resulting from the settlement .
of such transactions and from the translation at year-end exchange rates of monetary assets and liabilities
denominated in foreign currencies are recognised in the consolidated income statement. ' '

Forward foreign currency contracts are used to reduce exposure to foreign exchange rates. The Company
seeks to hedge exposure arising from customers that are being invoiced in a foreign currency whilst the work
is delivered from a sterling cost base and where significant financial assets and liabilities are denominated
in a foreign currency. The farr value of these hedges is recognised through the income statement if it is
material.

Foreign exchange gains and losses that relate to borrowings and cash and cash equivalents are presented in
the income statement within ‘finance income or costs’. All other foreign exchange gains and losses are
presented in the income statement within ‘other operating income’.

"1.13 Investments in subsidiaries

Investments in subsidiaries held as fixed assets are stated at cost less any provision for impairment. The
carrying value of .investments are reviewed at each reporting date to determine whether there is any
indication of impairment. If any such indication exists, an impairment loss is recognised if the carrying amount

(
of an asset exceeds its recoverable amount.

1.14 Financial assets

Financial assets, other than investments and derivatives, are initially measured at transaction price (including
transaction costs) and subsequently held at amortised cost, less any impairment.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
1. ACCOUNTING POLICIES (continued) ’

1.15 Financial liabilities and equity

Financial liabilities. and equity are classified according to the substance of the financial instrument’s
contractual obligations, rather than the financial instrument’s Iegal form. Financial liabilities, excluding
convertible debt and derivatives, are initially measured at transaction price (including transaction costs) and '
subsequently held at amortised cost.. ' ' ’

1.16 Long—tefm contracts

Profit on long-term contracts is taken as the work is carried out if the final outcome can be assessed with
reasonable certainty. The profit included is estimated‘in- order to 'appropria'tely reflect the proportion of the
work carried out at the year end, by recording turnover ‘and related costs as contract activity progresses:
Turnover is calculated as that proportion of total contract value which costs incurred to date bear to total
expected costs for that contract. Revenues derived from variations on contracts are recognised only when
they have been accepted by the customer. Full provision is made for losses on all contracts in the year in
WhICh they are first foreseen. ‘

1.17 Onerous contracts : : '
Where the unavoidable costs of a contract exceed the economic benefit expected to be received from it, a
provision is made for the present value of the obligations under the contract.

1.18 Pehsions'

The Group operates a defined contribution pension scheme and the pension charge represents the amounts
" payable by the Group to the fund in respect of the year. Contributions to the defined contribution pension

scheme are charged in the income statement as they become payable. The assets of the scheme are held
- separately from those of the Grou'p in independently administered funds.’

1.19 Embloyee benefit trust

The Company is deemed. to have control of the assets, liabilities, income and costs of its Employee Benefit
Trust (EBT). The cost of the Company's shares purchased for cash and held by the EBT is deducted from
shareholders' funds in the Company's statement of financial position.

1.20 Share incentive plan

The Company is deemed to have control of the assets, liabilities, income and costs of its Share Incentive Plan
-(SIP). The cost of the Company's shares held by the SIP is deducted from shareholders' funds in the Company's
statement of financial position. The SIP holds shares until they have vested fully with employees at which
point they are no longer recogmsed in the SIP and the corresponding profit or loss on disposal is recognlsed
in reserves.
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NOTES TO THE FINANCIAL STATEIV'EI\TS {CONTINUED) -
1. ACCOUNTING POLICIES (contmued)

1.21 Holiday pay accrual

A liability is recognised to the extent of any unused holiday pay entitlement which has accrued at the balance
sheet date and carried forward to future perlods This is measured at the undiscounted salary cost of the
future holiday entltlement so accrued at the balance sheet date.

. 1.2_2 Government grants

' Government grants are recognised at the fair value of the asset received or receivable when there is
reasonable assurance that the grant conditions will be mét and the grants will be received.

. . ‘ .
A grant that specifies performance conditions is recognised in income when the performance conditions are
mét. Where a grant does not specify performance conditions, it is recognlsed in income when the proceeds
are recelved or receivable. :

1.23 Intangible assets — goodwill

Goodwill arising on the acquisition of subsidiary undertakings and businesses, representing any excess of the
fair value of the consideration given over the fair value of the identifiable assets and liabilities acquired, is
capltallsed and amortised on a straight-line basis over its useful economic life of 10 years Provision is made
for any impairment. : '

1.24 Reserves
The Group and Company’s reserves are as follows:

e * Called up share capital reserve represents the nominal value of the shares issued.

e The share premium account includes the premium on issue of equnty shares net of any issue
costs. :

e EBTsharereserve represents the cost of the shares of the Company held by the Employee Benefit

- Trust (EBT) for the purpose of future employee-ownership and long-term incentive schemes for

employees.

e - The capital redemption reserve contains the nominal value of own shares that have been
acquired by the Company and cancelled.

o The option reserve arises on the grant of share optlons to directors, employees and other eligible
persons. :

e The SIP share reserve represents the represents the cost of the shares of the Company held by
the Share Incentive Plan (SIP) for the purpose of long-term incentive schemes for employees.

o The profit and loss account represents cumulative proflts or losses, net of dividends paid and

ther adjustments.
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~NOTES TO THE FINANCIAL STATEIVIENTS (CONTINUED)
1. ACCOUNTING POLICIES (contmued)

'1.25 Business combinations

Acquisitions of subsidiaries and businesses are accounted for using the purchase method On 11 July 2022 .
the Group acquired 100% of the share capital of Amberside Advisors Limited. The cost of the business
combination is measured at the aggregate of the fair values (at the date of exchange) of assets given,
liabilities incurred or assumed, and equity instruments issued by the Group in exchange for control of the .
acquiree, plus costs directly attrlbutable to the business combination.

Any excess of the cost of the business combination over the Group'é interest in the net fair value of the
identifiable. assets and liabilities is recognised aé goodwi'll (see note 1;23). Contingent consideration is
ineluded in the cost of the combination at the acquisition date if additional payments are probable and can
be measured reliably. The liability is measured at the present value of the estimated future payments, using
a discount rate reflecting conditions at the acquisition date. If the addmonal payment becomes probable
and/or reliably measurable only after the acquisition date it is recognised as an adjustment to the cost of the
combination and goodWilI at that time. Similarly, if estimated future payments are revised, for example due
to the non-occurrence of future events that had been expected to occur, the resulting adjustmeht is recorded
-against goodwill. However, changes resultihg from the unwinding of the discount are recognised in profit or

loss.

1.26 Critical estimates and judgements
Revenue recognition — Note 2

Revenue in relation to work in progress is recognised in similar ways for fixed price contracts and time and

material contracts. For fixed price contracts, the revenue recognitioh rate (RRR) is applied to the costs

incurred to date and this is the revenue recognised. The RRR is determined for each business unit to reflect

the expected average closed margin for projects in that business unit. The revenue recognised is capped at

the agreed client budget. For time and material contracts, the RRR is only applied to unbilled costs incurred

to date because revenue is taken as invoices are raised. These methods are dependent on judgemental inputs
_in relation to the RRR and the completion rate.

Onerous contracts

Where the unavoidable costs of a contract exceed the economic benefit expected to be received from it, a
provision is made for the present value of the obligations under the contract. This is based on our estimates
of the costs to complete the contract and is released as these costs are incurred.

Investments — Note 13

* The most critical estimates, assumptions and judgerhents relate to the determination of carrying value of
unlisted investments at fair value through the income statement. In determining this amount, the Group
applies the overriding concept that fair value is the amount for which an asset can be exchanged between
knowledgeable willing parties in an arm’s length transaction. The nature, facts and circumstance of the
investment drives the valuation methodology. . '
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

1. ACCOUNTING POLICIES (continued)
1.26 Critical estimates and judgements (continued)

Share valuations — Note 21

Thé Directors’ best estimate of the valuations underlying the share-based payments are based on

" assumptions made by Directors using the Black Scholes model. Those assumptidns are described in the notes
to the financial statements and include, among others, expected volatility, expected life of the options and
number of options expected to vest. See note 21 for furthér details of these assumptions.

In preparing these financial statements, the Directors have also:

Determined that the Embloyee Benefit Trust (EBT) and Share Incentive Plan (SIP) are considered to be under -

the control or de facto control of the Company. The judgement that the Company does exert de facto control

has resulted in both the EBT’s and the SIP’s assets and liabilities being recognised on the Company and,
_ Consolidated statements of financial position. ' '

1.27 Merger Accounting ' :

The consolidated financial statements incorporate those of Steer Grdup Limited and all of its subsidiaries (i.e.
entities that the group controls through its pQV\}er to govern the financial and operating policies so as to
obtain economic benefits). The group was created on 13 October 2022 when Steer Group Limited 100% of
the issued share capital of SDG Limited from its previous owners: Steer Davies & Gleave Voting Trust;
Renaissance Trust C_orpo.ration Limited; and Suffolk Life Trdste_es ‘Limited. Steer Group was incorporated for
. the purpose of becoming the holding company of SDG Limited and affected its purchase through a share-for-
share exchange, thereby ensuring, post-transaction, it was pwned by the previous owners of _SDG Limited.

The business combination met the definition of a group reconstruction under FRS102 and the directors chose
to account for it using the merger accounting method. Under this method:

e No adjustments were made to feflec't the-fair valués of the acquired assets and liabilities; .

e Nointernal goodwill or new intangibles were recognised;

e Comparatives were drawn up as if the new group structure had always existed. All financial
statéments are made up to a 31 March year end.

Where neéessary, adjustments are made to the financial statements of subsidiaries to bring the accounting
policies used into line with those used by other members of the group.

All intra-group transactions, balances and uhrealised gains on transactions between group companies are
eliminated on consolidation. Unrealised losses are also eliminated unless the transaction provndes evidence

of an‘impairment of the asset tra nsferred
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STEER GROUP LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

2. TURNOVER o .

Turhover is wholly-attributable to the principal activity of the Group.'

+ consultancy services to the p'ublic and private sector.

Analysis of turnover‘ by geographical market is given below:

steer .

Fees earned and profit on ordinary- activities are attributable to one continuing activity, the provision of

2023 2022

£000 £000

United Kingdom ' 32'444 A 32,913

European Union 2,342 1,658
North America 27,080 16,129

Rest of the World 7,525 4,954

69,391 55,654

3. OTHER OPERATING INCOME ' ¢

2023 2022

£000 £000

Government grant income - 184

" Rental income . ' - 155

Other Income - -

- 339

" Government grant income represents amounts received in relation to the Coronavirus Job Retention Scheme

(UK) and Canada Emergency Wage Subsidy (Canada), recognised on an accruals basis.

There are no unfulfilled conditions and other contingencies attaching to grants that have been recognised in
.income. The entity has not benefited from any other forms of government assistance during the financial

year.

Year Ended 31 March 2023
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STEER GROUP LIMITED

NOTES TO THE FINANCIAL STATEMENTS {

4. OPERATING PROFIT

CONTINUED)

The operating profit is stated after charging / (crediting):

2023

steer

2022 -

' , . £000 £000
- Depreciation of tangible fixed assets: :
- owned by the Group - 505 331
Amortisation of intangible fixed assets: - .
- owned by the Group 477 . 105
' Operating lease rentals: : '
- plant and machinery 30 16
- other operating leases 2,257 2,439
Foreign currency (gains) ‘ (306) (19)
(Profit)/loss on disposaliof tangible fixed assets 4 1 (14)
-Net movement'in provisions {note 18) (105) (374)
LTIP (credit)/charges - 64 oo
Share scheme charges , 51 50
5. AUDITORS' REMUNERATION -
’ A : 2023 2022
£000 £000
‘Audit related services 85 77
6. STAFF COSTS
Staff costs, including Directors' remuneration, were as follows:
4Group' ) . Company
2023 2022 2023 . 2022
: £000 £000 £000 £000
~ Wages and salaries - 35,582 27,826 - -
Social security costs ‘ 2,967 2,298 - -
Other pension costs : 1,648 1,497 - -
' 31,621 - -

40,197

The average monthly number of employees, including the Directors, during the year was as follows:

Employees

© 2023

No.

504

2022 '
No.. o
453

" The value included within wages and salaries in respect of the LTIP and share scheme charges is -

a charge of £64,000 and a charge of £51,000 respectively (2022: £nil and charge £50,000).

Year Ended 31 March 2023
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STEER GROUP LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
7. DIRECTORS" REMUNERATION

Group - , 2023 . 2022
. o o E £
Remuneration 1,096,222 - 1,071,933

Company pension contributions to : - :
defined contribution pension schemes 59,240 . 56,848

During the year, retirement benefits accrued to three directors (2022: three) in respect of defined
contribution pension schemes. To maintain contributions within annual pension allowances, one directpr
(2022: one) elected to re-direct contributions to be paid through wages and salaries. These payments were
subject to income tax and social security at the prevailing rates. |

: The highest paid director received remuneration of £398,985 (2022:" £417,097) and Group pension
contributions of £10,000 (2022: £10,000) were made to a money purchase scheme on their behalf. The
amounts included within the above figure in relation to bonuses represent amounts accrued in relation to
the performance in the financial year ended 31 March 2023. ‘

The Directors’ emoluments were paidby another Group undertaking.

Long term incentive schemes

The number of Directors who exercised sh'are options during the year were nil (2022: -nil) and the gain made
on exercise was £nil (2022: £nil). The amount charged to the income statement during the year in respect of
options exercised and sold by the Directors was £nil (2022: £nil). At 31 March 2023, none of the Directors .
(2022: nil) held options. - -

The Company operates a long-term incentive plan (LTIP) for senior staffAincIudin'g the directors, which
operated via the allocation of restricted share option units (RSUs). The allocation of RSUs is dependent on .
performance criteria for each of the scheme’s participants being achieved. These RSUs are ultimately linked
to the Company's share price. The LTIP is accounted for as a cash-settled scheme in accordance with the
Group's accounting pplicies, valued using the Black Scholes pricing model. - ‘ .

The scheme was first introduced in the financial year ended 31 March 2013 (2012 plan).
The articles were updated in August 2014 to allow for the creation of a new class of (B) shares to satisfy the
LTIP share awards. Forfeitable share awards were granted in respect of the 2013 and 2014 LTIP allocations.

The ailocatlons vested on 31 July 2015 when the restrictions on the forfeitable share awards lifted, thereby
grantmg participants a beneficial mterest that could be sold in future share trading windows.
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NOTES TO THE FINANCIAL ST AT:N‘E'\I"S \C"NTI'\IUED ' A .

"Long term incentive schemes (continued)

During the financial year ended 31 .March 2019, a fourth long term incentive plan (LTIP) (see note.21) was )
introduced for senior staff including the Executive Directors, which operated via the allocation of restrlcted
share option units which vested in the financial year ended March 2023 '

During the financial year ended 31 March 2023, a fifth long term incentive plan (LTIP) (see note 21) was
introduced for senior staff including the Executive Directors, which operated via the allocation of restricted
share option units which vested in the financial year ended March 2025. '

8. INTEREST PAYABLE AND SIMILAR CHARGE_S - . '
' 2023 : 2022

S v £000 . £000

Bank interest payable - A , 2 B |

9. TAX ON PROFIT ON ORDINARY ACT IVITIES , ' :

' o 2023 2022

£000 £000

.. Current tax 4

UK corporation tax credit . C . ' L

Adjustments in respect of prior periods . - 41

UK corporation tax chérge/(credit) . - IR 5 |

Foreign tax on income for the year . 929 517

Foreign tax adjustments in respect of prlor periods o -

Total current tax charge ' , 929 558

Deferred tax

Reversal and origination of timing differences _ 392 (307)
Effect of tax rate change on opening balance ' o - ' -
Adjustments in respect of prior penods o . : Co-
Total déferred tax : 392 - (307)

Total tax charge on profit on ordinary activities : . .o 13217 - 250
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STEER GROUP LIMITED

'NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
9. TAX ON PROFIT ON ORDINARY ACTIVITIES (CONTINUED)

The tax assessed for the year is lower than the standard rate of corporation tax in the UK of 19% (2022 19%). -
~ The differences are explained below: . o
2023 2022

_ . £000 £000
Profif. on ordinary activities before taxation . 5,930 5,557
Standard rate corporation tax charge 1,127 1,056
Expenses not deductible for tax purposes - i 31 ' 19

'Remeasurement of deferred tax for changes in tax rates 79 o (74)
Rate adjustments relating to overseas profits ' 337 . (18)
" Depreciation for the period less than capital allowances 19 - (26)
Research and development expenditure deduction ' . (247) - (498)
Movement in deferred tax not recognised . _A 61 (292)
income not taxable for'tax purposes - (39)
Unrelieved foreign tax arising in perlod - 118
‘Other timing differences : 23 4
“Other permanent differences - (104) ) 4
Tota! tax charge for the year ) 1,31 250

Factors that may affect future tax charges

The tax assessed on future profits on drdinary activities will be subject to changing tax rates in current
regions in which the Group operates. The March 2021 budget announced a further increase to the main tax
rate of UK corporation tax to 25% from 1 April 2023. This rate was not substantively enacted at the balance
sheet date and as a result, deferred taxes on UK companies continue to be measured at 19%.

“ 10. INCOME STATEMENT OF THE COMPANY
As permltted by Section 408 of the Companies Act 2006, the income statement and statement of

comprehensive income of the Company are not presented as part of these financial statements. The
Company has produced its own income statement and statement of comprehensive income for approval by
the Directors. The Company’s profit after taxation for the year was £8,615,000.
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"NOTES TO THE FINANCIAL STATEMENTS {CONTINUED)

11. TANGIBLE FIXED ASSETS

Short-term  Furniture A
leasehold - and Motor Computer o ‘
A property ~ fittings " vehicle equipment  ° Total
Group £000, £000 £000 £000 £000
Cost ' '
At 1 April 2022 1,877 1,576 - 3,174 ' 6,627
Additions 216 140 S 274 630
Disposals (629) (537) - (979) (2,145)
Acquisition of o : : C . ‘ -
subsidiary — note 25 - " 145 58 - 203
At 31 March 2023 © 1,464 1,324 A 58 2,469 5,315
Depreciation '
‘At 1 April 2022 664 1,112 - 2,636 - - 4,411
Charge for theyear 151 © 105 14 . 236 506
On disposals : (629) : (535) - (970) (2,135)
Acquisition of ' : o ‘ . .
subsidiary - note 25 ' - . 105 . . 6 - 111
" At 31 March 2023 185 786 ' 20 . 1,901 2,893 .
Net book value
At31 March2023 - 1,278 538 - . 38 ' 568 2,422
At 31 March 2022 1,213 : 464 - ) 538 - 2,216
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" NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
- 12. INTANGIBLE ASSETS

“Goodwill
Group B : : ‘ ' - ~ £000
Cost . . : A S
At 1 April 2022 . 1,054
Acquisition of subsidiary (note 25) - ' © 3,717
At 31 March 2023 - : - ’ 4,771
-Accumulated amortisation - . - s o
At 1 April 2022 _ R 105
Charge for the year - ' ‘ . 477
" At 31 March 2023 _ ' ' 582
Net book value ) o ,
At 31 March 2023 o N . 4,189
At 31 March 2022 : ' 949

13. FIXED ASSET INVESTMENTS

The Company and Group have investments in the following subsidiary undertakings and unlisted
investments.

Unlisted

- Investments A ‘Total

4 Group | £ £'
Cost and net book value ' o
At 1 April 2022 and 31 March 2023 ‘ s » ‘ 2

t
The unlisted ihvestment relates to the Group's holding in Multi-Modal Tfansport Solutions PTY.

Investments in - _ .
subsidiary . Unlisted

_ companies . investments ' Total

Cbmpany o ‘ o ' ‘ £000 £000: ' ~ £000
Cost and net book value

At 31 March 2023 51 - - 51

The investment in éubsidiary companies relate to Steer Davies & Gleave Limited, Steer Davies & Gleave
Holdings Limited and Steer Davies & Gleave Incorporated.
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NOTES TO THE FINANCIAL STATEMENTS {CONT!

13. FIXED ASSET INVESTMENTS (continued)

Group and Company

- steer

As at 31 March 2023, the Grqup‘and' Corﬁpany holds less than 20% of the share capital of the following

Company:

Country of

Other Undertakings . .
_ incorporation

Multi-Modal Transport Solutions PTY Australia

Company

Class of share
capital

The Company holds the share capital of the following Company'directly:

Subsidiary undertakings = Country of incorporation

Steer Davies & Gleave
Holdings Limited o United Kingdom

Steer Davies &_Gleave ) -
Limited - ~ United Kingdom

Boylston Street, Boston,
Massachusetts,
United States

Steer Davies & Gleave
Incorporated

Year Ended 31 March 2023 -

. Class of share
capital

Ordinary (100%)

" " Ordinary (100%)

“Ordinary (100%)

Principal activity '

Ordinary (10%) Transport consultancy

_Principal activity

Holding company.

Transportand. . .

. infrastructure

consultancy

Transport and
infrastructure
consultancy -
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
13. FIXED ASSET INVESTMENTS (continued)

| steer

The Company holds share capltal of the followmg Companies indirectly through Steer Davies & Gleave

Holdings Limited:
Subsidiary undertakings

“Steer Davies & Gleave
North America
Incorporated

Steer Davies & Gleave do
Brasil - Consultoria em
Engenharia,de
Transportes Ltda

Steer Davies & Gleave
Chile Ltda

Steer Davies & Gleave
- Mexico Ltda

. Steer Davies Gleave India
Private Limited

Steer Davies & Gleave
‘Belgium

i{egistered Office

Bu rrard.Stréet,’ Vancouver,
British Columbia,
Canada

Rua Bela Cintra, Consolacao,

Sao Paulo,
Brazil

Holanda 100, Providencia,
Santiago, Chile

Delegacion Benito Juarez,
Mexico City, Mexico

MG Road, Gurgaon, .
Haryana, India

1000 Brussels; Boulevard' du

Regent 37-40, Belgium

Class of share
capital
Ordinary (100%)

Ordinary (100%)

Ordinary (100%)
Ordinary (100%)
Ordinary (100%)

Ordinary (100%)

.Principal activity

Transport and
infrastructure
consultancy

Transport and
infrastructure

consultancy

Transport and

. infrastructure

consultancy

Transport and
- infrastructure
consultancy

Transport and -
infrastructure
consultancy

Transport and
infrastructure
consultancy

The Company holds-share capital of the following Companles md:rectly through Steer Davies & Gleave

lelted

* Subsidiary undertakings

Amberside Advisors
Limited (note 25_)

Registered Ofﬁ>ce

Clubfinance House, 64-66
Queensway, Hemel
Hempstead, Hertfordshire,
HP2 5HA

Class of share
capital

o Ordinary'(100%)

Principal
activity
Infrastructure
and energy
transition
consultancy

The Company holds share capital of the followmg Companles |nd|rectly through Steer Davies & Gleave

Incorporated.
Subs‘idiaAry undertakings

Fourth Economy’
Consulting, Inc.

Year Ended 31 March 2023

Registered Office

Fourth Economy Consulting

. PO Box 81620. Pittsburgh,
. PA 15217

CIas; of share
capital

Ordinary (100%)

Principal
activity

Transport and
infrastructure
consultancy
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NOTES TO THE FiINANCIAL STATEMENTS (CONT!NUED) ' )
14. DEBTORS , B
Group Company
12023 ‘ 2022 © 2023
. £000 . £000 - .- £000
Trade debtors . 12,865 ! 9,446 .-
Corporation tax ) - 349 : 501 -
Other debtors -~ : 923 : © 963 98
Prepayments and accrued income 1,440 ' 999 . -
Amounts recoverable on long term A ' ' -
contracts : . ‘ 7,018 : 4,875 -
Deferred tax asset (note 17) . ' - 307 -
‘ A 22,595 17,091 ‘ 98

All amounts within debtors fall due for payment within one year. Amounts owed by Group undertakings are
interest free and repayable on demand.

15. CREDITORS

Amounts falling due within one year

) Group Company
2023 2022 - 2023
] £000 £000 . £000
Payments received on account 2,470 3,319 . -
Trade creditors : - 3,134 ‘ 3,276 -
Amounts owed to Group : .
unde_rtakings . 1 - 13,642
Other taxation and social security o 1,823 1,545 -
Other creditors . 1,193 454 ’ -
Accruals and deferred income ' 6,123 - 5,229 -
Deferred tax liability (note 17) 101 ' - .
Corporation tax - 147 -
‘ ' 14,846 13,971 - - 13,642
-7 !
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
16. CREDITORS (CONTINUED)

*

Amqunts falling due after more than one‘year

Group Company

) ... 2023 2022 2023
* £000 . £000 - £000
Cohtingent consideration ' . 1,368 . 674.
Long term incentive plan liability - ) 51 ' -
: - - , 1,419 674 - -
) : '
17. DEFERRED TAX (ASSET)/LIABILITY -
o Group ~ Company-
2023 2022 . 2023
£000 "~ £000 £000
As at 1 April ) (307) - ' -
Other movement (P&L) - 392 (307) -
Acquired in year _ _ 16 - : -
.Balance at 31 March 101 (307) -
The deferred tax asset is made up as follows:
' : 1
Group Company -
2023 - 2022 2023
D £000  £000 £000
Capital allowances . ' 301 226 S -
Sundry timing differences . . (121) -+ (137) -
UK tax losses ‘ (96) (396) . BRI
Acquired inyear ;| . 17 ' .
) 101 (307) -

Deferred tax in the prior year was provilded at 19%. oo : :
The Group has’tax losses arising in the UK of £nil (2022: £nil) which are available for offset against future

~ taxable profits. Deferred tax assets have not been reéognised in respect of these losses. ' .
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18. PROVISlONS ) :

Dilapidation

. Other provisions provision Total
Group and Company £000 " £000 £000 -
© At 1 April 2022 o | 175 . 35 210
Provision reversals ' _ ' - (105) - (105) .

"At31March2023 . 70 - 35 105

Dilapidation provision .
As part of the Group’s property leasing arrangements there is an obllgatlon to repair damages wh|ch have

been incurred during the life of the lease.

19..SHARE CAPITAL

. 2023 2022

Group and Company V ' £000 £000

‘ 5,000,274 (2022: 5,000,274) ordinary shares of 1p each . 50 . 50
58,000,000 (2022: 58,000,000) B shares of 0.001p each ' ' 1 ' 1
51 , 51

A!i ordinary:shares havé been ‘allo.cated, called up and fully paid:
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
20. RESERVES |

As at 31 March 2023, the Employee Benéfit Trust (EBT) held 4,017,409 ordinary shares (2022: 3,951,896) and
58,000,000 B shares (2022: 58,000 000), of which 3, 828 ordinary shares (2022: 2 071) were under optron to
employees

As at 31 March 2023, the Share Incentive Plan (SIP) held 906,334 shares (2022: 956 ,922), of which 301,606
{2022: 421,003) were partnership shares which had vested fully with employees and were being held by the
SIP on behalf of the employees these shares are not recognised on the Group's statement of fmancual
position. : v .

Of the remaining 604,728 shares (2022: 535,919), 6,177 (2022: 4,161) are matching shares held on behalf of
employees which are due to vest in October 2023 and 598,551 (2022: 531,758) are unallocated. Until such
time when the matching shares vest unconditionally with the employees, the Group is deemed to have
control over these shares, therefore these shares are recognised on the Group's statement of financial
position..

Current Company policy is to retain all profits and not pay dlvrdends and therefore there are no drvrdends
assocrated with these shares ‘

The market value of the Company's shares at 31 March 2023 was 670p per share based on the'external
independent valuation, overseen by the share price committee in November 2022 (2022: 660p).

21. SHARE-BASED PAYMENTS

The Group operates share-based payment remuneration schemes through the EBT and the SIP to facilitate
wrder share ownership of the Group through the dlstnbutron of benefrcral interests to employees

The Company has created, through the establishment of its Mission & Prrncrples and the Voting Trust -
arrangements, an exceptional standard of behaviours, transparency and scrutiny in the Company. The’
purpose of this is to enhance the Company’s performance, its ability to provide outstanding service to clients
~ across the globe and to be a desirable 'pIace to work. The Voting Trust is goverhed by its trustees, whose
duties include monitoring and reporting on the compliance of the Company and the Board of Directors with
the Mission & Principles. B : ‘ ‘

Employees 'can purchase beneficial interests from the EBT in an annual trading window between 15

* November and 15 December, or from the SIP via a monthly payroll saving scheme which runs from October
to the following September. All Group employees are eligible to participate in these schemes once they have '
completed six months’ service at the Group, however there is a vesting condition for the SIP scheme
beneficial interests in that the individual remains an employee of the Group over the savings period The
purchase price for beneficial interests from both schemes is the market prlce of the beneflual interests at
the date of valuation which is notified at the latest AGM. ‘

SIP.

For every three beneficial mterests purchased from the SIP, employees receive one free benefrcral interest
which vests after one year of addrtlonal service has been completed.
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21. SHARE-BASED PAYMENTS (continued) '

EBT
For every three beneficial interests purchased from the EBT employees are granted one unapproved share

option which vests three months after the date of grant.

During the financial yea'r ended 31 March 2013, a‘ long-term incentive plah (LTIP) was introduced for senior

~staff including the Executive Directors, which operated via the allocation of restricted share option units. The
-allocation of restricted share option units is dependent on performance criteria for each of the scheme .
participants being achieved. The 2012 LTIP scheme vested in 2015 and subsequently some of these shares
have been disposed of during the share trading window. A second LTIP scheme was introduced in the year
ended 31 March 2015, which vested in 2017. A third LTIP scheme was introduced in the year ended 31 March
2017, which vested.in 2019. A fourth LTIP scheme was introduced in the year ended 31 March 2019, which
vested in 2021. A fifth scheme was introduced June 2022 which is due to vest in June 2024.

The charge is matched to the vesting period and is allocated over a three-year period. '
FRS 102 requires that the fair value of such transactions is calculated and systematically charged to the v
income statement over the vesting period. Details of outstanding shares options are set out below. Also, set

out below is information regarding the calculation of the share option charge and the valuation of the liability
for the LTIP: '

Share options

~ At 31 March 2023, the following share options were outstanding in respect of the ordinary shares:

Number  Number .

Year of of share held by L ~ Exercise

grant options directors Period of option - - price

2020 | 58 ° . - .March 2020 to June 2023. 570p

2023 ; 3,770. , - "March 2023 to June 2026 '670p
3,828 . .
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
21. SHARE-BASED PAYMENTS (contmued)

Share options (contmued)

Movements in share options during the year were as follows:

Year of

grant

2019
2020
2021

2023

Exercise
price

535p
570p
550p-
670p

steer

Outstanding

Outstanding options at
options at 1 _ 31 March
April 2022 = Granted Exercised Lapsed 2023
1,503 - - (1,503) -
175 - - (117) 58
60 - - (60) -

- 3,770 - - 3,770
1,738 3,770 - (1,680) 3,828

At 31 March 2022, the following share options were outstanding in respect of the ordinary shares:

Year of
grant

2019
2020
2021

Number .
of share
options

1,503
175
60

Number
held by
directors

1,738

Period of option

March 2019 to June 2022
March 2020 to June 2023 -
March 2021 to June 2024

Movements in share options during the prior year were as follows:

Year of
grant

2019
2020
12021

Exercise
price

535p°
570p
550p

Outstanding' .

535p
'570p
550p

Exercise
price

Outstanding

options at
options at 1 : ' 31 March
April 2021 Granted Exercised . Lapsed 2022
1,503 - - - 1,503
175 - - - 175

© 60 - - - 60
1,738 - - - 1,738

The exercise price of options outstand_ing at the end of the year ranged between 570p and 670p (2022: 53-5b‘
" and 570p) and had a weighted average of 668p (2022: 539p). The weighted average contractual life of options
outstanding at the end of the year was 3.2 years (2022: 0.4 years).

Yea'-r Ended 31 March 2023
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"NOTES TO THE FINANCIAL ST, TEMIENT IS \CGNTuN' JED)
21. SHARE- BASED PAYMENTS (contlnued) : ’
Share options.(continued)

Of the total number of options oufstanding at the end of the year 58 (2022: 1,678) are exercisable by the end
~ of the year. Options exercised during the current year were nil (2022: 333). Optlons granted during the
period were 3,770 (2022: nll)

The Group. did not enter into any share-based p’ayrhent fransactio_ns with parties other than employees.
during the current or previous period ' ’
The following mformatlon is relevant in the determination of the fair value of options granted during the year

under the equity-settled share-based remuneration schemes operated by the Group. The same model, risk
and volatility assumptions are used to determine the fair value of the cash settled LTIP:

. . 2023 . 2022
Option pricing model used . ' Black Scholes Black Scholes
Weighted average share price at grant date (pence) 620 : 570
Exercise price (pence) ‘ 4 - 670 - 660
Weighted average contractual life (days) - 1,019 : 120
Expected Volatility (percentage) ' 18.1 17.00
Risk-free interest rate {percentage) ' - 4.25 0.75
Fair value of option.(pence) . ' 87 50

The volatility assumption, measured at the standard deviation of expected share prlce returns, is based on a
statistical analyS|s of annual share prices over the last sixteen years.

22. PENSION COMMITMENTS

The Group operates several pension schemes. The pension cost charge for the period repfesents
contributions payable by the Group to these schemes and amounted to £1,648,000 (2022: £1,497,000).

The material scheme is operated in the UK as a defined contribution pension scheme. Steer Davies & Gleave-
Limited made contributions to this scheme of £1,222,000 (2022: £1,287,000).
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
23. OPERATING LEASE COMMITMENTS )

. At 31 March 2023, the Group had total future minimum Iease payments under non- cancellable operating

leases as follows: } .
"Land and buildings

_ . . 2023 . 2022
Group L A - £000 £000
" Expiry date: ) oo : - }
Within 1 year ' - ' . 1,713 - . 1,995
Between 2 and 5 years e ' 3,716 3,701
After more than 5 years : © 7 .4,115 , 5,314
Total A : o 9,545 11,010

As at 31 March 2023, the Company had no future minimum lease payments under non-cancellable operatmg
leases.

" 24. FINANCIAL INSTRUMENTS

Group - . Group
2023 ] 2022
£000 £000
Financial assets o A B
Cash | ' 19,449 23,044 .
Other financial assets - A _ 20,806 15,284
Financial liabilities . . .
Other financial liabilities - 14,744 : 13,823

As af 1 Ap'ril 2022 and 31 March 2023, the Company had no foreign exchange fdrward‘contracts.
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'NOTES TO THE FINANCIAL STATEMENTS lCO..'T!NUED) N
25. BUSINESS COMBINATIONS ‘

Acquisition'of‘Amberside Advisors Limited

On 11 July 2022, Steer Davis & Gleave Limited acquired the entire share capital of Amberside Advisors Limited
who are infrastructure and energy transition consults domiciled in the UK. Amberside Advisors Limited
_became a 100% indirectly owned subsidiary with effect from that date. Amberside Advisors is exempt from
the requirement to have its financial statements audited. SDG UK, has, as a parent undertaking for
_ Amberside advisors, delivered to the registrar a statement by the parent undertaking that it guarantees the
liabilities of the subsidiary company under $479a of the Companies Act.. ‘

The following table summarised the consideration paid by the Group'and the fair value of the assets acquired
and liabilities assumed at the acquisition date. : S

Consideration _ o Fair value
£000
Cash consideration 3,658 .
Working capital . o 591
Deferred consideration 1,200
Transaction costs 305
Fair value of consideration paid 5,754

Consideration fair value

: £000
Tangible assets 92
Cash at bank and in hand 1,878
Current assets ‘974
Current liabilities (908)
Net assets 2,037
Goodwill (note 12) 3,717
Total purchaSe consideration 5,754
Consideration settled in cash 4,554
Cash in subsidiary acquired (1,878)
Cash outflow on acquisition 2,676

Book value and

The goodwull ansmg on acquisition is attnbutable to the expectation of future economic benefits. The
useful life is estimated to be ten years. : ’ :
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
25. BUSINESS COMBINATIONS (CONTINUED)

Contingent consideration

The purchase agreement included an additional consideration of up to £1,200;000 payable only if the
earnings before interest, tax, depreciation and amortisation for the years ended 31 July 2023 and 31 July
2024 exceed a target level agreed by both parties. The additional consideration will be paid in 2023 and 2024. -
The recognised contingent consideration liability of £1,200,000 represents the Group’s best estimate of the
amount that will be paid. Future changes in the estimate will be accounted for-in accordance with the
accounting policy in note 1.25. ' '

The amount of revenue 'and profit after tax for Amberside Advisors Limited from 11 July 2022 to 31 March
2023 was £2,872,000 and £285,000 respectively.

1

26. RELA'i'ED PARTY TRANSACTIONS

The Company has taken advantage of the exemption -under FRS 102 paragraph 33. 1A, not to disclose -
transactions with Group companies on the basis that it is 100% controlled within the Group and prepares
consolldated financial statements ‘

Key management personnel include all Directors and several senior managers across the group who together
have authority and responsibility for planning, directing and controlling the activities of the Group. The total
compensation paid to key management personnel for services provided td_the Group was £2,282,000 (2022:
£1,989,000). ' ' :

V During the year, the Group purchased s'ervi'ces from Greengauge 21, a Cornpany with a common director of
. £nil (2022: £10,000). A balance of £nil was outstanding at the year-end (2022: £6,000).

27. SUBSEQUENT EVENTS

None to report.

-28. ULTIMATE CONTROLLING PARTY

Due to its current shareholding, the ultimate controlling party is the Steer Davies and Gleave Voting Trust.
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