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Festival 2022 Limited

Chair and Chief Executive’s Foreword

We are pleased to bring you the first Report and Financial Statements for Festival 2022 Limited (“the .
Company”). The Report and Accounts have been prepared in a format set out by the Department for Digital,
Culture Media and Sport ("DCMS").

Festrval UK* 2022 (“the Festival") is a UK-wide celebration of creativity and mnovatlon Ten ground breaking
new commisgions will bring people together and showcase our creativity to the world. The Festival will take
place in 2022 across England, Northern Ireland, Scotland and Wales through a blend of live activities, digital
experiences and public engagement

Established in May 2020, the Company is a 100% subsidiary of the Blrmmgham Orgamsmg Comnmittee for
the 2022 Commonwealth Games Limited (“the Organising Committee”) and benefits from a shared
management team working across both the Commonwealth Games (‘the Games") and the Festival.- The
Festival is led by Chief Creative Officer, Martin Green CBE and the Company has appointed an independent
Board to oversee the Festival, with representatives of all four nations, and a wide range of expertise.

UK Government has allocated a budget of £93.1m to the Company, with the overall Festival budget totalling
£120m, including funding allocated by the DCMS, the Northern [reland Executive, Scottish Government and
Welsh Government.

- The Company’s role is to curate, manage and promote the* Festival, working in collaboration with Strategic
Delivery Bodies appointed by the devolved administrations: Belfast City Council, EventScotiand and Creative
Wales. Together, the partners have commissioned an exciting programme of hew collaborations developed
by creative minds drawn from-across science, technology, engineerlng, arts and mathematics (STEAM).

The ten commissions selected for the creative programme were devised through an innovative research and

development (R&D) prolect launched in September 2020 and concluding with the announcement of the

successful creative teams in March 2021. The R&D project invested in 30 creative teams and supported

more than 500 organisations and individuals to take part (including over 100 freelancers and self-employed -

creatives). Delivered at distance due to the impact of COVID-19, the R&D itself was a powerful example of

collaboration between sectors and a testament to the imagination, creatlvrty, and passion of the mdmduals
’ workmg in them during a time of great uncertainty. ,

In addition to commissloning the ‘Festival's creative programme, the Company has established the
" governance structures, policies and procedures required of a new special purpose vehicle. As a subsidiary,
the Company is benefitting from a shared operating environment with the Organising Commlttee and at the
end of March 2021, 28 employees had been recruited to work at the Company.

) COVlD-19 remains an ongoing issue, the full lmpact of which is yet to be fully understood at a reglonal_
national and global level, which means a-more uncertaln planning environment going forward.

The Executive Management Team (EMT), under the strategic direction of the Board have developed strong
internal processes to identify and evaluate the emerging risks at the earliest opportunity and has put in place
" decision-making frameworks to fully evaluate the ongoing delivery of the Festival. This includes detailed -
consideration for risk management and orgoing assurance to support accelerated multi-partner delivery.

Working collaboratively with our many partners our team is determined to deliver a programme that engages

- and inspires people across the UK, and will create a legacy of impact and' memories that will last long after
the Festnval has taken place. ‘

DA

1
)

Dame Vikki Heywood D . lanReid _
Chair on behalf of Board _ : Chief Executive Officer

6 July 2021 6 July 2021




Festival 2022 Limited

: Strateglc Report
The Dlrectors are pleased to present their strateglc report for the 11 -month period ended on 31 March 2021
Principal activities

The Company is responsible for the curation, management and promotion of the Festival and the co-
commissioning of the creative programme with our partners: Belfast City:Council, EventScotland and
Creative Wales

Funding-for the Festival is- prowded to the Company by DCMS and to our partners in Northern lreland
- Scotland and Wales by the Devolved Admmlstratrons

As a wholly owned subsrdrary of the Organising Commlttee the Companys reportmg is also consolldated-
into the Group Annual Report and Financial Statements.:

Structure of the Festlval_-

The Festival is a UK-wide project delivered through a co-commissioning partnership. The Company -is
responsible for commissioning activity in England and UK-wide, ‘with Belfast City Council as the
commissioner for Northern ireland, EventScotland as the commissioner for Scotland and Creative Wales as
the commrssmner for Wales.

The Company has direct responsnblhty for-the activities commissioned utlllsmg £93.1m of grant funding
awarded by the DCMS and has a programme assurance and coordination role for activities commissioned
by the Strateglc Delivery Bodies. .

The Company Board has representatives of England, Northern Ireland Scotland and Wales to provide the
overall assurance of the Festival across the UK. The Company has engaged Martin Green CBE (who is an
existing employee of the Organising Commlttee) to act as the Festival's Chief Creatlve Officer.

- This set of financial statements covers the first year. of grant fundmg awarded under a three -year funding
agreementwuth DCMS, concludmg in March 2023

Strategy and Objectlves

AThe Company is committed to organising and delivering the Festival on time and within the agreed budget. .
The partners-have agreed the Festival will be a major UK-wide project reachmg millions of people and *
showcasing creatlwty and innovation. .

The two-strategic objectives of the Festival have been agreed as:

e Bring people together to celebrate our strengths, values and cultures and boost pride throughout
communities; and

. Celebrate our collective.and umque offers to the world, supporting our brand and helping attract new
mward busmess and investment.

The Festival will be delivered through collaboration with funding frorn all four Governments who have signed
up to the above strategic objectives. All have agreed that the Festival will be delivered at arm'’s length through-

' ~ the Festival Company as a new independent body in partnershlp with the Strategic Delivery Bodies.

The Festlval “will focus on cross-sector collaboration with science, technology, engineering, arts and -
mathematics to create a diverse creative programme for the widest possible audierice. This will be realised
to celebrate the Festlval s values of: open original and optimistic.




Festival 2022 Limited

Business review

Dunng the period, the Company has successfully completed the set-up of the organlsatlon lncludlng the
formation of the Company s Board and delivery team.

~ A number of important milestones have been met during the period, primarily relating to the development of
the creative programme, which was completed between September 2020 and March 2021.

The R&D project invested in 30 creative teams and 'supported more than 500 organisations and individuals
to take part (including over 100 freelancers and self-employed creatives). Delivered at distance due to the
impact of COVID-19, the R&D itself was a powerful example of collaboration between sectors and a
testament to the imagination, creativity, and passion of the individuals working in them during a time of great
uncertainty. From the R&D project 10 teams have been selected and will be commlssmned to deliver their
project for the Festlval The selected teams are:

59 Productions Collective

Aproxima Arts Collectlve

Collective Act; o
Collective Cymru, led by National Theatre Wales;
Nelly Ben Hayoun Studios Collective;

Nerve Centre Collective;

" NEWSUBSTANCE Collective;
" StoryFutures Collective,

Trigger Collective; and
Walk the Plank Collective.

The main objectives for the coming year include:

I EEEEEEEENX

Finalising the full Commissioning Plans for each of the 10 Festival projects;
Continued recruitment of Festival roles across the partnership and delivery teams;

-+ Agreeing the locations for live activity across England, Northern Ireland, Scotland and Wales;

Defining digital engagement activity, broadcast and technology innovation across the Festival;
Establishing the name and brand of the Festival (the interim worl<|ng title belng Festlval UK* 2022),

" Building the communications, marketlng and digital strategy;

Commencing community and schools’ engagement work; .

Defining evaluation plans and the benefits realisation framework for the Festival;

Launching thé Festival to the public;

Completing pre-production to enable Festival commissions to go Ilve from March 2022 onwards;

" Ongoing COVID-19 scenario planning; and

Delivery of the live productlon of the Festival from March 2022

. The Company will continue to undertake detailed operatlonal planning, resource scoplng and partnershlp
workmg to support the successful delivery of the Festival.




Festival 2022 Limited

Key Performance Indicators (KPls)

. The Company is set up to complete the planning, organisation, staging and operatlon of the Festlval The
- key performance measures are: .

costs against budget.

roles to ensure the Company has sufficient resource to deliver
the Festival and support the commissioned projects.

)

: RAG

KPls 2020/21 Commentary Status -
Selection of 10 major The R&D project was designed and completed in the period

Commissions and resulting in the selection of 10 commissions to take forward for Green
productions. the Festlval' s public-facing programme.

’ A The Company was established in May 2020. The Festival |s

Delivery of actions in being delivered to an accelerated timeline, however, the -

line with both the Company has made significant progress in achieving all key

integrated project plan | deliverables in the period in line with the Project Plan. Critical to

agreed by the Festival | this was the formation of the Company’s Board and the ,
partners and the successful completion of the R&D Project. Delivering a large- Amber
Company's internal scale project across the UK in 2022 is an ambitious task and the

project plan to enable Company continues to monitor resources and capacity to

the Festival to be ensure this delivery momentum can be maintained. Despite the

delivered in 2022. challenging circumstances of COVID-19, dellvery of the Festival

remains on schedule.

Outturn versus budget. | The outturn was in line with the budget for the period. Green .
Meeting delivery Costs to date are within the Company’s overall Budget. The

-obligations at Company continues to closely monitor any financial risks

a cost within the identified to ensure delivery obligations can be met within Green
Company's budget. The inclusion of COVID-19 safety measures is being '

part of the budget. managed based on the scenario planning framework.

. i The main procurements in the pericd were within the estimated

g/luatgngézcurement budgeted costs. The Company continue to closely monitor _

are in line with budgeted costs during all procurement activities. A significant Green
budgeted costs. number of procurements are due to take place in the next

. - financial year and these are being managed accordingly. -
B The workforce costs for period ended 31 March 2021 were
Projected workforce within the expected budget. The team continues to recruit key Green
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Principal risks and uncertainties
The Board has assessed the key risks and uncertainties impacting the Company

- The Festlval is dehvered in partnersmp across the UK with funding and support from aII four Governments
The Company is responsible for ensurmg the programme is delivered at arm’s length to the agreed strategic
objectives and that the content is politically neutral. This is facilitated by a signed Concordat between the
four Governments, agreeing to these pnncnples and enabling the Company and the Strateglc Dehvery
Bodxes to independently deliver the Festival.

The Company is working with the Orgamsmg Committee on an established COVID-19 Scenario Planmng
Framework for evaluation of the impact of COVID-19 on the Festival. A schedule of review points has been

agreed to ascertain status and allow appropriate steps to be taken within the programme and procurement .

_ schedule to create flexibility in the final delivery solutnon

Advisory panels have been establlshed to consider the impacts across flve key areas: hea|th ‘economics,
policy, public sentiment, and the event landscape. Responses to the advisory considerations with
associated safety measures of these COVID-19 scenarios have been developed for a range of planning
scenarios. A review has been conducted on existing contracts as part of ongomg evaluation of the ﬁnancnal
lmpact of these COVID-19 scenarios.

The Company continues to ‘monitor the risk impact of COVID-18 on the busmess and is regularly reporting
to the Audit and Risk Assurance Committee (ARAC) and Board on status.

By order of the Board

_ Dame Vikki Heywood DBE T . ' * One :Brindley place

Chair on behalf of Board : o ~ .Birmingham

6 July 2021 . - , : S , , B12JB




Festival 2022 Limited

Directors’ Report
Registered number12581221

The Directors are pleased to present their Report on the affairs of the Company, together with the Remuneration -
Report, Financial Statements and Auditor’s Report for the 11-month period ended 31 March 2021. The Governance
Statement set out on pages 10 to 13 forms part of thls report.

The Company was incorporated and commenced activity on 1 May 2020 and this is the first-financial penod for
which financial statements are being prepared by the Company.

,The Company is limited by guarantee W|thoutAshare capital.
~ The Financial Statements included within fhis document have been prepared in accordance with the Companies,
Act, under International Financial Reporting Standards (" IFRS") and in line with the Accounts Direction issued by
DCMS. ' , , o N

Directors y
The Company's non-executive directors are:

Margaret Aderin MBE (appointed 1 September 2020)
Amali De Alwis MBE (appointed 1 September 2020)
-Bernard Hannaway (appointed 1 September 2020) -
Dame Vikki Heywood DBE (appointed 1 September 2020)
Priya Lakhani OBE (appointed 1 September 2020) .
Roger Lewis (appointed 4 November 2020) -
Bridget McConnell CBE (appointed 4 November 2020)
Roger Mosey (appointed 5 March 2021).
-Hayaatun Sillem CBE (appointed 1 September 2020)
Robert Smith MBE (appointed 1 September 2020)
Mary Stuart (appointed 5 March 2021)
Faraz Tasnim (appointed 1 September 2020) .
- lan Reid (appointed 1 May 2020, resigned 1 September 2020)
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" Directors’ Report (continued)
Financial Results
The result for the penod is detailed on page 21.

The most signifi cant expenditure items dunng the period were £3.6m of payments made to the 30 teams that
took part In the R&D programme to develop ideas for commissions for the Festival and initial funding of
£1.5m to the ten selected projects. Other expenditure mainiy reiates to workforce and marketing.

The-Company's income during the period has been received through public funding from the Government.
' Treasury Policy
- During the period, ihe Company did not hold any shares or other investments.

_ The Company’s cash requirements are funded through Grant funding from DCMS on.the basis of need,.in
accordance with HM Treasury guidance, Managing PublicMoney. Funds are held in Govemment Banking
Services bank accounts.

Employee Consultation'

The Company places considerable value on the invoivement of its employees and has continued to keep them
informed on matters affecting them as employees and the performance of the Company. This is achieved
through formal and informal meetings, regular email updates and information posted on the Company ]
shared online system.

Diversity =

The Company is committed to a policy of equahty of opportunity in its employment practlces Based in
Birmingham, the Company is committed to'developing a diverse workforce that is refiective of the population ofthe
West Midlands region. The Company will continue to ensure that no potential or actual employees receive more
or less favourable treatment on the grounds of race, marriage and civil partnership, pregnancy and matermty, age,
sex, gender reassignment, sexual orlentatton disability and religion or belief.

The Festival is committed to delivenng a creative programme that is reflective of the dwerSIty of all communities
across the four nations of the UK. We are seeking to engage audiences from all backgrounds to experience and
participate in the ten commissioned projects, ensunng the Festival is representative of the communities it lntends
to engage and celebrate. :

Employees with a Disability

The Company holds the status of a ‘;Diéabil_ity Confident” approvéd. employer. This means that the Company is

fully committed to the elimination of unlawful and unfair discrimination and the Company values the differences

* that a diverse workforce brings to the organisation. Applicants through this programme will have the option to
request that they be considered under the guaranteed interview scheme for a-position if the minimum criteria in

the job description is met. : .

Accessibility -

The Festival is committed to delivering a hlghly accessible, inclusive and successful programme of events,

ensuring a safe independent and dignified expenence for aII

Political and charitable contributiohs

~ During the period, the Company made no charitable or political contributioris'.
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" EU Exit

The.Compahy has taken the appropriate measures to ensure that Festival 2022 Limited opere'tes as usual by
. assessing the principal risks and uncertainties facing the business, by reviewing any significant judgements made
within the financial statements and the going concern assessment within the financial statements. :

Going Concern

Festival 2022 Limited has been established as a specsal purpose vehicle and will operate for a limited period of
time and, once the Festival is complete, it will be wound down and dissolved in an orderly and solvent
manner. Management has established a Steering Group to develop and implement dlssolutlon plans
across a number of workstreams; including contracts, assets, information and workforce

Alifetime budget up to financial year 2022/2023 has been approved by HM Treasury and the Companyis delivering
.inlinewithits budgets, therefore in accordance with the International Financial Reporting standards it has been
concluded as appropriate to adopt the going concern basis of preparation for these Financial Statements, as the
Company will have sufficient financial resources to meet ts liabilities as they fall due. The Company has assessed
the impact of COVID 19 and concluded it has sufficient funding to remain a Going Concem for 12 months from the
approval of the accounts.

4Disc'losure of in.fom\atio'n to auditdr X

The Directors, who held office at the date of approval of this Directors’ report, confirm that, so far as they are’
each aware, there is no relevant information of which the Company's auditor is unaware; and each Director has
taken all the steps that they ought to have taken as a Director to make themselves aware of any relevant audit
information and to establish that the Company’s auditor is aware of that information. .
Auditor

Pursuant to Section 487 of the Companies Act 2008, the auditor will be deemed to be reappointed and the
-National Audit Office will therefore continue in office,

By order of the Board

N,

Dame Vikki Heywood DBE : S One Brindley Place
Chair on behalf of Board v ) ' : Birmingham

- 6July 2021 : : _— ' \ B12JB
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Governahcé Statement

. This statement séts out the governance structures, risk managemeht'and internal control procedures which the v
Company had in place during the 11-month period ended 31 March 2021. It also covers future plans in place to
ensure the Company is in the best place strategically to deliver the Festival.

Delivering the Festival is a challenging project, so it is important to ensure that appropriaté governance
systems, structures and-processes are in place. These systems will provide the clarlty accountability and
transparency needed in order to effectwely deliver the Festival.

Compliance wnh the Corporate Governance Code

A review of the Government’s Corporate Goverrance Code of Good Practice 2017 {the Code) has >been
completed and it was concluded that the Company.has complied with the areas applicable to an Arm’s Length
Non-Departmental Public Body (“NDPB").

Accounting Officer

The Accounting Officer of the Company is accountable to the Secretary of State for DCMS and the
Permanent Secretary. of DCMS, for maintaining sound systems of governance, risk management and
internal control. These systems support the achievement of Company policies and strategic objectives,

- while safeguarding the public funds and assets for which he is personally responsible, in accordance with
Treasury guidance “Managing Public Money”. The Accounting Officer is also responsible for using the public
funds and assets assigned to the Company economlcally effi (:lently, and effectively.

The Chief Execuhve Officer of the Company was the Accounting Officer for the whole of the reportmg period.
'Company Board , S

The governance process is led by the Company Board Chalred by Dame Vikki Heywood DBE. The Company
Board met four times during the period. -

During the perlod the Board has focused on the following areas:
e approval of key policies; :

¢ the key risks and issues facing the Festival;

¢ specific Festival approvals .(e.g. major procurement contracts); and
o the lifetime budget for the Festival. '

10
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Governance Statement (continued)

Board éttendance for beriod to 31 March 2021

Dame Vikki Heywood DBE v v v v . |4outof4
lan Reid* v N/A N/A N/A | Toutof 1
Amali de Alwis MBE v v v v 4out of 4
Dr. Hayaatun Sillem CBE v v v v 4outof 4 -
Dr. Maggie Aderin-Pocock MBE v v v v 4 out of 4
Faraz Tasnim v v v v 4 out of 4
‘Bernard Hannaway v v v v “4'out of 4
Priya Lakhani. OBE . v v v v  |4outof4
Rob Smith MBE e v v v v 4outofd -
Bridget McConnell CBE , : ) N/A v v v 3outof 3
Roger Lewis** T N/A v x v 2 out of 3
Roger Mosey*** ‘ N/A NA N/A v 1 out of 1
Mary Stuart*** o ] wA "N/A N/A x |Ooutoft

* Resigned from Board at the September meeting
** Appointed to the Board November 2020
L Appointed to‘the Board March 2021

Sub Committees of the Board
The below diagram represents the structure of the Board and its sub- commlttees

Company Board

Audit and Risk Assurance Committee

Audit and Risk Assurance Commnttee

The Audit and Risk Assurance Committee (ARAC) prov:des independent oversxght of the financial control
framework; reviews and recommends the financial statements to the Board, develops the internal audit plan;.
monitors the implementation of internal and external audit recommendations and reviews the Company's risk
framework. Additionally, the ARAC ratifies the appomtment or dismissal and remuneration of the Internal
" and External Audit providers.

The ARAC is chaired by Faraz Tasnim (Non-Executive Director) who has over 15 years.financial leadership
" experience. In discharging his responsibility, the ARAC chair meets regularly with the Company’s Accounting
‘Officer, members of the Executive Board, the internal auditors and the National Audit Office to discuss issues and
assess the ARAC's performance to ensure that it is fulfilling its objectives and remit. :

11
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Governance Statement (¢'ohtinded) :

During the period, the ARAC provided advice and challenge to the Company on its internal controls and
processes, risk appetite, flnancual pohmes and fraud management policies in line with its Terms of
Reference.

The ARAC also considers external and internal audit plans and reports Durlng the perlod the Company '
appointed an internal auditor and a-work programme was developed and initiated for 2020/21 An audit plan for
2021/22 has been developed and audlt work has commenced. .

ARAC attendance for the period to 31 March 2021

Faraz Tashim ) v v v v 4 out of 4
Amali de Alwis ‘ - v v v % 3 out of 4
Bernard Hannaway v v v v 4 out of 4
Roger Lewis v v v . v 4 out of 4

Deciaratﬁon of interests
All Board members have disclosed their range of interests in order to minimise conflicts.
‘Information management

The Company’s Board and its sub-committee are provided with a range of management performance reports,
risk registers and corporate data information, in order to review its performance and capability. The Board
secretariat oversees this information and ensures that the quality of the data complies with the Company’s
guidance on writing board papers, in order to facilitate informed discussion and decision making. -

»

Policies and Procedures

The Company now has in place all the'key pohctes and procedures it requires for the forthcoming activities.
As the Company goes through its lifecycle, additional policies and procedures will be drafted to reflect the ongoing
business needs and transactions. The Company will also ensure it responds to any new or emerging risks and
" draft new policies or procedures to manage these as required. :

The key policies that are in place are as follows:

. = Workplace Behaviours Policy; '

Anti-Slavery and Human Trafficking Policy;

Equal opportunities, Diversity and Inclusion Policy;

Procurement Policy;

Scheme of Financial Delegation;

Whistleblowing Policy;

Travel and Expense Policy;

Anti-Corruption, Counter Fraud, Bribery, Glfts and Gratumes Palicy; and
" Information Security Policy. .

12




Festival 2022 Limited_

Governance Statement (continued).
Risk Management Summary

The Company' has developed a Risk Management Framework which was approved by the Board in December
. '2020. The Company has developed a risk management culture where employees and stakeholders are aware
of the |mpor1ance of momtonng and managing risk and their role within the process

Risk Management is delivered at project, programme and Corporate levels, and support and oversrght of -

this process is delivered by the Festival PMO (Programme Management Office) team. - This team provides a

central co-ordinating function that undertakes trend analysis across the planning of the organisation, -

ensures risk management best practice is embedded and manages the escalation of cross ‘departmental
" risks that impact multlple Festival dehvery partners.

A nsk summary is provided to the Board / ARAC where |tems are escalated for support decrsron or actlon as -
appropriate. )

‘Information Risk

There have been no data losses or personar data incident reported in the period.

Internai Audut

In February 2021, the Company appointed PricewaterhouseCoopers LLP (PwC) to carry out its lnternal Audit
Function on behalf of the Board. A programme of internal audit work was prepared and agreed with the EMT
and the ARAC. This programme is designed to give assurance that appropriate controls have been designed and
are operating correctly in relation to'a number of the risks faced by the Company. Following this appointment an
audit of the commissioning process for the selection of the Festival projects was completed and a full programme
of internal audit activity for 2021/22 designed. The full programme will include reviews of shared service controls,
- compliance with pollcres and processes, portfoho management and a review of the full commlssronmg
agreements. -

.The ﬂndings of internal audit reports are considered by the EMT, the senior managers and teams concerned as
well as the ARAC. Greater scrutiny is' given to any reports that are high risk with respect to either the design of
controls or their operational effectiveness.” Actions are agreed by management in response fo all
recommendations made, and progress against these will be reported to each ARAC meeting. The team work to
address and close all mternal fmdlngs as they arlse .

Fraud and error

The Company has a zero-tolerance policy on fraud, malpractice and corruption. The Company has policies and
" procedures, which set out the arrangements for reporting and responding to suspected fraud. The Company
completed a detailed fraud risk asséssment dunng the perrod Controls are in place to. ensure risk areas are
approprlately responded to. . -

13
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Remuneration Report
Remuneration Strategy

The Board has delegated the review of workforce and remuneration matters to a sub-group, chaired by Dame
- Vikki Heywood DBE and attended by two Non:Executive Directors. The review group has met three times during
the period to review relevant policies, strategies and recruitment data pertaining to-the Company. ‘

The Company has a detailed workforce budget which is regularly reviewed and challenged by the EMT.
Recruitment outside of the workforce budget is subject to additional approvals within the Company.

The Company requires spéciﬂc experience and technical expertise for certain roles, however, where
possible, it will aim to recruit a workforce that is reflective of the city and the region.

Directors’ Remuneration
The Directors received the following remuneration‘ih the period (table below is audited information). .
The Chair of the board recelves a salary

The-Chief Executive served as a director between May 2020 and September 2020.. Durmg thls penod the Chief
. Executive did not receive any remuneration relatlng to the dlrectorshup

2021

. " £000
* Directors' emoluments (including benefitsin kind) Co ' ' 15
. Total emoluments received in the period A , - , 15

Executive Team Members (audnted mformatlon)

During the period, Festival 2022 formed its EMT of which all members are employed by Festlval 2022 Limited's
parent company Birmingham Organising Committee for the 2022 Commonwealth Games Limited.

A propbrtion of the remuneration of Festival 2022 Exchtive"Managemeht Teams' roles being Chief Executive -
Officer, Chief Legal Officer, Chief FinancialOfficer, Chief Creative Officer and Festival Executive Director are
recharged to the Festlval In the period to March 2021 the total recharge was £212,877 (excluding VAT).

Staff Composition

Festlval 2022 Limited
Male Female
Employees ' 9 . 19

Staff turnover in the period to 31 March 2021 was 7%

14
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A

- 'Remuneretion Report (continued)

Travel and Expenses (audited information)

During the period'the 'Company paid travel and subsistence costs of £1 ,157.
Siokness Days |

During the period to 31 March 2021 the Company lost 10.5 days to suckness absence. The average sick days
per employee dunng the penod was 0.8 days

Staff Exit Packages
There were no staff exit packages paid out during the period. -
Trade Unions

- The Company consults and negotiates any potential changes to terms and conditions directly with
. employees. As a result, it does not officially recognise any Trade Unions. This does not exclude an individual

employee from being a member of a Trade Union and they could still be represented bya Trade Union official at
. aformal hearing if required. .

. Hutton FairPay Disclosures

. The Company is required to disclose the relationship between the remuneration of the highest paid member
of the executive team in its organisation and the median remuneration of the organisation’s workforce.

The EMT are not remunerated by the’ Company and therefore the Company has disclosed the relationship
between the highest paid member of the Organising Committee and the median remuneration of the
Company’s workforce. During the period, the banded remuneration of the highest paid member of the EMT
was £190,000-194,999 per annum (excluding employer pension contributions). For period ended 31 March
2021 this was 4.28 times the median remuneration of the annualised workforce as at 31 March 2021, which
equated to £45, 000 .

Off-payroll Engagements
During the period payments of £91 220 were made to contractors'

As at 31 March 2021 there were no off-payroll engagements for more than £245 a day and that last for longer
than six months
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Festival 2022 Limited

Statement of Directors’ and Accounting Officer’s responsibilities

The Directors and Accounting Officer are responsible for breparing the Strategic Report, the Directors’

. Report, the governance statement, remuneration report and the -Company ﬁnancral statements, in

accordance with applicable law and regulatlons

Company Law requires the Directors to prepare Company financial statements for each fmancxal period. Under
that law they have elected to prepare the Company financial statements in accordance with IFRSs, as adopted
by the EU and apphcable law.

Under company law the Directors must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the Company and of its income and expenditure and cash flows
for the financial period. In preparing the Company financial statements, the directors are'required to: .

Select suitable accounting policies and then apply them consistently;

Make judgements and estimates that are reasonable and prudent; .

State whether they have been prepared in accordance with IFRSs as adopted by the EU; and

Prepare the financial statements on the: going concern basis unless |t is inappropriate to presume that
the Company will continue’in business. )

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain
‘the Company's transactions and disclose with reasonable accuracy. at any time the financial position of the

Company and enable them to ensure that its financial statements comply with the Companies Act 2006. They
have general responsibility for taking such steps as are reasonably open to them to safeguard the assets of the
Company and to prevent and detect fraud and other irregularities. : :

The Accounting Offlcer of DCMS has designated the Chief Executive Officer as Accounting Officer of the
Company.. The relevant responsibilities of an Accounting Officer, including his responsibility for the propriety
and regularity of the public finances for which he is answerable and for keeping of proper records and the -

" safeguarding of the Company'’s assets, are set out in Managing Public Money published by HM Treasury. The
. Company compiies with the reqwrements of the Government Fmancral Reportmg Manual andin part|cular to

-« QObserve the Accounts Direction issued by DCMS including the relevant accounting and disclosure
requirements, and apply suitable accounting policies on a consistent basis; and
» State whether applicable accounting standards as set out in the Companies Act and IFRS have
. been followed and disclose and explain any material departures in the financial statements.

The Accountmg Officer conf rms that the Report and Financial Statements as a whole is fair, balanced and
understandable and | take personal responsibility for the Report and Financial Statements and the :
judgments required for determining that itis farr balanced and understandable.

So far as each person who was a Director at the, date of approving this report is aware, there is no relevant audit
inforimation, being information needed by the auditor in connection with preparing its report, of which the auditor .
is unaware. Having made enquiries of fellow Directors, each Director has taken all the steps that they are obliged

‘to take as a Director in order to make themselves aware of any relevant mformatlon and to establish that the

auditor is aware of that information.

Dame Vikki Heywood DBE lan Reid

Chair on behaif of Board - - © - Chief Executive Officer

6 July 2021 6 July 2021
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Festival 2022 Limited

Independent Auditor’s report to the Members of the Festival 2022 Limited o

Opinion on financial statements:

1 have audited the financial statements of Festival 2022 Limited for the 11 month period ended 31 March 2021

which comprise the company Statement of Piofit and Loss and Other Comprehensive Income, Statement of
Financial Position, Statement of Changes in Equity, Statement of Cash Flows and the related notes, including
the significant accounting policies. The financial reporting framework that has been applied in their preparation is -
applicable law and the International Accounting Standards in conformity with the requirements of the Companies
Act 2006. .

o have also audited the information in the Remuneration Report that is described in that report as having been
audited.

In my-opinion the financial statements:

« give a true and fair view of the state of the company’s affairs as at 31 March 2021 and of the resuit for
the period then ended;
" e have been properly prepared in accordance with international accountrng standards in conformity with
the requirements of the Companies Act 2006; and
 have been prepared in accordance with the requirements of the Companies Act 2006. -

" 'Opinion on regularity

In-my opinion, in all material respects the income and expendlture recorded in the financial statements have been
applied to the purposes intended by Parliament and the financial transactions recorded in the- flnancral statements
conform to the authormes whrch govern them.

Basrs for opinion

| conducted my audlt in accordance with Intemational Standards on Auditing (ISAs) {UK), applicable law and
Practice Note 10 ‘Audit of Financial Statements of Public Sector Entities in the United Kingdom’. My
responsibilities under those standards are further described in the Audrtor s responsrbrlrtres for the audrt of the
financial statements section of my report.

Thosetstandards require me and my staff to comply with the Financial Reporting Council's Revised ‘Ethical
Standard 2019. | have also elected to apply the ethical standards relevant to listed entities. | am independent of
the Festival 2022 Limited in accordance with the ethical requirements that are relevant to my audit of the financial
statements in.the UK. My staff and | have fulfilled our other ethical responsibilities in accordance with these
requirements. : : :

I believe that the aud|t evidence | have obtarned is sufﬂcrent and appropriate to provrde a basis for my oplnlon
Conclusions relatlng to gomg concern

In auditing the financial statements, I have concluded that the Festrval 2022 Limited's use of the going concern
basis of accounting-in the preparation of the financial statements is appropriate.

Based on the work | have performed, | have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Festival 2022 Limited’s ability to
continue as a.going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

. My responsibilities and the responsibilities of the drrectors with respect to going concern are descnbed in the
- relevant sections of this report.
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Festival 2022 Limited

Independent Audrtor s report to the Members of the Festlval 2022 Limlted
(contmued) : i

Other Informatron

The other information comprlses mformation included in, the Off cers and Professional Advisors, Chair and Chlef
Executive’'s Foreword, Strategic Report, Directors’ Report, Governance Statement, Remuneration Report and
Statement of Directors’ and Accounting Offi cer's responsibilities, but does not ‘include the parts of the
Remuneration Report described in that report as having been audited, the financial statements and my auditor's
- report thereon. The directors are responsible for the other information. My opinion on the financial statements
does not cover the other information and except to the extent otherwise explicitly stated in my report, | do not
express any form of assurance conclusion thereon. In connection with my audit of the financial statements, my-
responsibility is fo read the other information and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or my knowledge obtained in the audit or otherwise appears to be
materially misstated. If | identify such material inconsistencies or apparent material misstatements, | am required
to determine whether this gives rise to a mateérial misstatement in the financial statements themselves. If, based -
on the work | have performed, | conciude that there is ‘a material misstatement of this other mformatlon I am
required to report that fact : .

I have nothing to report in this regard. o

Opinion on other matters prescribed. hy the Companies Act 2006
in my opinion, 'based on the work undertaken in the course of the audit

. the parts of the Remuneration Report to be audited have been properly prepared in accordance with the
: Companies Act 2006. , ) _ .

 the information given in the Strategic and Directors’ Report for the financial period for which the financial
- statements are prepared is consistent with the financial statements.
(

s the Strategic report and the Directors report have been prepared in accordance with applicable legal.
requirements. .

Matters on which | report by eiception

In the light of the knowledge and understandmg of the Festival 2022 Limited and its environment obtained in the
. course of the audit, | have not identified material misstatements in the Officers and Professional Advisors, Chair
and Chief Executive's Foreword, Strategic Report, Directors’ Report, Governance Statement Remuneratton

-Report and Statement of Directors and Accounting Officer’ 's responsibilities.

: ] have nothing to report in respect of the following matters in relation to which the Companles Act 2006 requnres
me to report to you if, in my opinlon

. adequate accountmg records have not been kept or returns adequate for my audit have not. been.
received from branches not visited by my staff or ’

o fthefi nanCIai statements and the parts of the Directors Remuneration Report to be audited are not in
agreement with the accountlng records and returns; or

. certain disclosures of director’s remuneration specified by law are not made; or

+ |have not received all of the information and explanations | require for my audit.

: Responsrbihties of the directors for the fmancial statements

As explained more fully in the Statement of Directors’ and Accounting Officer's ResponS|b|i|ties the directors are -
responsible for: .
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Festival 2022 Limited

lndependent Auditor’s report to the Members of the Festlval 2022 L|m|ted
(contrnued) .

o the preparation of the financial statements in acco‘rda'nce‘with thé applicable financial. reporting
framework and for being satisfied that they give a true_ and fair view;

¢ internal controls as directors determine is necessary to enable the preparatlon of financial statement to
be free from material mlsstatement whether due to fraud or error.

"¢ assessing the Festival 2022 erlted s ability to continue .as a going concern, dlsclosmg, as applrcable
matters related to going concern and using the going concern basis of accounting unless the directors
erther mtends to liquidate the entity or to cease operations, or.has no realrstrc alternative but to do so.

* Auditor's respons:bllltres for the audit of the fmancral statements

My responsibility is to. audit and report on the financial statements m accordance with appllcable law and
International Standards on Auditing (ISAs) (UK). ,

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from .material misstatement, whether due to fraud or error, and to issue a report that includes my opinion.
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance
with I1SAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the ‘aggregate, they could reasonably be expected to
'influence the economic decrsrons of users taken on the basis of these financial-statements.

| design procedures in Ilne with my responsrbrhtres outlined above, to detect matertal misstatements in respect
of non-compliance with laws and regulation, including fraud.

My procedures included the following:

¢ Inquiring of management and those charged with ‘governance, including obtaining -and reviewing
supporting documentation relating to the Festival 2022 Limited’s policies and procedures relating to:

o identifying, evaluating and- complyrng with laws and regulatlons and whether they were aware
- of any instances of non-compliance;

o detecting’ and responding to the risks of fraud and whether they have knowledge of any actuat
suspected or alleged fraud; and

o ‘theinternal controls established to mitigate risks related to fraud or non-compliance with laws
and regulations’including the Festival 2022 Limited's controls relating to the Companles Act
2006 and Managing Public Money. :

o discussing among the engagement team and involving relevant internal specialists from the Practrce
Quality. team, regarding how and where fraud might occur in the financial statements and any potential
indicators of fraud. As part of this discussion, | identified potential for fraud in the following areas: revenue
recognltlon expend|ture recognition and posting of unusual journals;

» obtaining an understanding of Festival 2022 Limited’s framework of authority as weli-as other legal and
regulatory frameworks that the Festival 2022 Limited operates in, focusing on those laws and regulations
that had a direct effect on the financial statements or that had a fundamental effect on the operations of

‘the Festival 2022 Limited. The key laws and regulations | considered. in this context included the -
Companies Act 2006, Managing Public Money, Employment Law and tax Legislation.

In addition to the above, my procedures to respond to‘identiﬁed risks included the following:A

e * reviewing the financial statement disclosures and testing to supportlng documentatron to assess
compllance with relevant laws and regulations discussed above;
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Festival 2022 Limited

‘ lnt:lependent Auditor’s report to the Members of the Festival 2022 Limited
(continued)

¢ enquiring of management, the Audit Commitiee and in-house legal counsel conceming actual and
potentlal litigation and claims;

» reading minutes of meetings of those charged with governance and the Board;

e in addressing the risk of fraud through management override of controls, testing the appropriateness of
journal entries and other adjustments; assessing whether the judgements made in making accounting
estimates are indicative of a potential bias; and evaluating the business rationale of any sngmf icant
transactions that are unusual or outside the normal course of business.

I also communicated relevant identified laws and regulations ahd potential fraud risks to all engagement team
members including internal specialists and significant component audit teams and remained "alert to any
indications of fraud or non-compliance with'laws and regulations throughout the audit.

A further description of my responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of my report.

In "addition, | am réquired to obtain evidence sufficient to give reasonable assurance that the income and
expenditure reported in the financial statements have been applied to the purposes intended by Parliament and
the financial transactions conform to the authorities which govern them.

| communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal contro! that |
identify during my audit. :

(oW
\09 7 July 2021

Greg Wilson (Senior Statutory Auditor)

7 July 2021

For and on behalf of the |

Com ptroller and Auditor General (Statutory Audltor)
Natlonal Audlt Office

157-197 Buckingham Palace ARoad

Victoria .

London

SW1W 9S8P
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Festival 2022 Limited

Statement of Profit and Loss and Other Comprehensive Income
for the 11-month period ended 31 March 2021

Note- 11-month’

period ended

L : : 31 March

, . - c 2021

. . : £000
Grantincome o ; L _ . -2 7,402
Administrative expenses o ' : - 3. (7,402)
Profit before taxation o : N ‘ . -
Taxation 4 T : - : 7 -

Profltfo}rthe financial period L B i : .

Total combrehensive income for the financial period ' ' A ‘ g _ -

The Company’s result for the period is derived from continuing operations. The notes on pages 25 to 33 form

part of these Financial Statements. L : A J

Company registeréd number: 12581221




Festival 2022 Limited .

Statement of Financial Position

As at-31 March 2021

Note 2021

’ - £000

Current assets — ,\

Cash and cash equivalents S ' 12 1,566

" Total current assets 1,566
Current liabilities . ‘ o
Trade and other payables . ,. .8 (1,566)
Total current liabilities ' " (1,566)

Net current assets

Net assets

Profit and loss reserve

Total equity

_The notes on pages 25 to 33 form part of these Financial Statements.

These ﬁnancial statements. were approved by thé Board of Directorson and were signed on its behalf by: -

‘Dame Vikki Heywood DBE lan Reid -
Chair on behalf of the Board '
6 July 2021 ) o : 6 July 2021

Company registered number: 12581221

Chief Executive Officer. and Accountlng Off icer
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Festival 2022 Limited o : T

_ Statement of Changes in Equity -
for the period ended 31 March 2021

Profit and loss
reserve.  Total equity

, £000 £000
On incorporation 1 May 2020 S IR - - : 2
Profit for the period ‘ : o - ’ : - ’ -
Balance at 31 March 2021 .' - . ‘ o ’ - -
‘The notes on pages 2510 33 form parf of these Financial Statements.
Company régistered number: 12581221.
S,
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Festival 2022 Limited

Statement of Cash Flows
for the period ended 31 March 2021

Note .
11-month
period ended
" 31March
2021
£000-
Cash flows from operating activities
Profit for the period B -
Adjustments for: . ,
Increase in trade and other payables 8 1,566
Tax paid - -
Net cash inflow from operating activities 1,566
Net increase in cash and cash equivalents 12 1,566
Cash and cash equivalents at start of financial period -
1,566

Cash and cash equivalents at 31 March 2021

The notes on pages 25 to 33 form part of these Financial Statements.

Company regisfered number: 12681221.
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- Festival 2022 Limited

Notes to the Financial Statements for the period ended 31 March 2021
(forming part of the financial statements) '

1 Accounting pohmes
1.1 Basis of preparation

The Company is in_corporated in the' UK and is limited by guarantee without Share‘oapital.

These financial statements have been prepared in accordance with the Companies Act and with
International Financial Reporting Standards and International Accounting Standards as. issued by the
International Accounting Standards Board (IASB) and Interpretations (collectively IFRSs). The Company has
regarded the requirements of the Government Financial Reporting Manual to the extent that they clanfy or build on
the requirements of the Companies Act and International Financial Reporting Standards and in particular
observed the Accounts Direction issued by DCMS, including the relevant accounting and disclosure
requirements, and apply suitable accounting policies on a consistent basis. " -

" The principal activity of the Company is the 'planning, organising, staging and',ope'rating of Festival 2022 (“the
Festival”). . .

These financial statements are prepared based on an 11-month penod and are the first set of accounts, sothere is .

no comparative information. These financial statements are presented in pounds ‘sterling because that is the - .

‘currency of the primary economic envrronment in which the Company operates.

1.2 Gomg concern

Festival 2022 Limited has been established as a special purpose vehicle and will operate for a limited period of

time and, once the Festival is complete, it will be wound down and dissolved in an orderly and solvent:
manner. Management has established a Steering Group to develop and.implement dissolution plans
across a number of workstreams, mcludmg contracts essets information and workforce.

A lifetime budget up to financial year 2022/2023 has been approved by HM Treasury andthe Companyis delivering
in line with its budgets, therefore in accordance with the International Financial Reporting Standards it has
been concluded as appropriate to adopt the going concern basis of preparation for theseFinancial Statements, as
the Company will have sufficient financial resources to meet its liabilities as.they fall due. The Company has
assessedthe impact of COVID 19 and concluded it has sufficient funding to remain a Going Concern for 12 months
from the approval of the accounts.

13 Basis of measurement
The preparation of the financial statements requires the use of estimates and assumptlons that have an impact.
on the application of-accounting policies and the measurement of amounts recognised in the financial

‘statements. The areas for which the estimates and assumptions are material with respect to the fi nancial
statements are presented in sectlon 1.5 critical accountmg estimates. .
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Festival 2022 Limited

Notes to the Financial Statements for the period ended 31 March 2021 (continued)
1 Accounting policies (continued)
14  New standards, interpretations and amend_menté ‘notyet effective

Certain new accounting standardé and interpretations have been published that are not mandatory for 31 March
-2021 reporting periods:

¢ IFRS 17 Insurance Contracts - Effective 1 January 2023
Covid-19-related Rent Concessions — Amendments to IFRS 16 — Effectrve 1 June 2020

.  Classification of Lrabrlrtres as Current or Non-current — Amendments to IAS 1 -~ Effective 1 January
2023 '

o Property, Plant and Equipment: Proceeds before intended use — Amendments to 1AS 16 - Effective 1
January 2022

- o Reference to the Conceptual Framewark — Amendments to IFRS 3 Effective 1 January 2022

e Onerous Contracts — Cost of Fulfilling a Contract Amendments to IAS 37 — Effective 1 January 2022
¢ Annual Improvements fo IFRS Standards 2018-2020 — Effective 1 January 2022

None of these standards have been early adopted by the Company. ‘These standards are not expected to have
a material impact on the entity in the current or future reporting periods and on foreseeable future transactions.

'1.5 Critical accounting astimates and judgements

The Company makes certain estimates and assumptlons regardrng the future. Estimates and judgements are
continually evaluated based on historical experience and other factors, mcludrng expectations of future events
that are believed to be reasonable under the circumstances. In the future, actual experience may differ from
these estimates and assum ptions.

The Company has recognised commissioning expenditure related to long term "contracts.from the Festival
}commissions based on best estimates of the costs of'contracted deliverables

The Company is funded by a Grant from DCMS and has received a grant from British: Councrl The
Company has recognised grant income on a systematic basis in accordance wrth the expendlture the Company
incurs in fine with IAS 20.

1.6 Government Grants

Government grants are not recognised until there is a reasonable assurance that the Company will comply with
the conditions attached to them and thatthe grants will be received.

. Government grants are recognised in the income statement, in line with IAS 20, on a-systematic and rational
basis over the periods in which the Company recognises as expenses the related costs for which the grants are
intended to compensate. Specifically, government grants whose primary condition is that the Company spends
the grant on agreed expenditure are recognised as deferred rncome in the balance sheet and transferred to the .
income statementon a system!c and rational basrs

" “Grant Income in the period represents funding from HM Government and British Council.

]

26"




Festival 2022 Limited

‘Notes to the Financial State.ments for the period ended 31 March 2021' (6ontinued)

1 °  Accounting policies (continued).

17 Employee beneﬁts

The Company operates defined contribution pension plans which are post—employment benefit plans under which
the Company pays fixed contributions into a separate entity on behalf of employees and will have no. legal or -
constructiveobligation to pay further amounts. Obligations for contributions to defined contribution pension plans
are recognised as an expense in the profit and loss account in the penods during which services are rendered

- by employees

1.8 Taxation

" The charge or credit for taxation is based on the interest receivable for the perrod and takes into account taxation-
deferred because of tlmmg differences between the treatment of certain items for taxation and accountmg
: purposes.

1.9 Cash and cash equivalents
Cash for the purposes of the cash flow statement, comprises of cash in hand and deposits repayable on demand.
110 Provisions and Accruals

A provision is recognised when the Company has a legal or constructive obligation as a result of a past event,
" and it is probable that an outflow of resources will be requrred to settle the obligation, and a reliable estimate of
the amount can be made. If the effect is material, the provision is determined by discounting the expected future
oash flows at a pre-tax rate that reflects risks specific to the liability.

Accruals are recognised when the Company has a present obligation as a result of a past event and a rellable
estimate can be made of the amount of the oblrgatlon

2 Grant Income A
‘An analysis of funding per body is given below:

. ) : 11-month

{ T t period ended

31 March

2021

- , , £000
Department for Digital, Culture, Media and Sport — Grant . - 7,402

. 7,402

Grant funding recognised from The Department of Drgrtal Culture, Media and Sport during the perrod was
: £7 401,607. During the period £8,447,515 of cash was received.
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Festival 2022 Limited

Notes to the Financial Statements for the period endﬂed 31 March 2021 (continued)

3 Administration expenses .

11-month
period.
ended 31
March
- 2021
» _ £000
.. Creative Commissioning Costs 5,284
Payroll costs 660
Staff recharges from parent company' ) 343
Professional Services. 249
Information Technology Costs 225,
Operations Costs 211
Marketing and Advertising . 178
Recruitment Costs ' L 74
Rent and Rates 63
Secondees 58
Other Admin Expenses 57
7,402

‘Staff recharges includes the remuneration of members of the EMT who are employed by OC and a recharge of

costs for shared services support staff.

Creatrve commlssnonmg costs consist of £3.6m of payments made to the 30 teams that took part in the R&D
programme to develop ideas for commissions for the Festival and initial fundmg of £1.5m to the ten selected-

projects and costs mcurred to run the selection process £0 2m

4 Auditor’s remuneration

11-month

o perfod ended

31 March

2021
£000

Amounts receivable by auditor and their associates in respect of:

- Audit of these financial statements

36
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Festival 2022 Limited _ ' . . -

Notes to the Financial Statements for the period ended 31 March 2021 (continued)

5 Remuneration of directors :
' 11-month
period ended
31 March
2021
£000

Directors' emoluments (including benefits in kind) - ' 15

* The emoluments of the’ highest paid director were £1 5,000. Company pension contnbutlons amounting to £Nil
were made for this dlrector :

- Additional lnformatlon on remuneration is included within the Remuneration Report.

6  Average number of eniployees ‘ ‘ : o ‘ o

The average number of persons employed by the Company (lncludlng dlrectors) dunng the period, analysed by
category, was as follows . .

11-month
period ended
31 March
2021 .
-Number of.
employees

" Administration and management ' B - ' A .14

The number of staff employed at 31 March 2021 is 28. This excludes the executive team who are employed by
Festival 2022 Limited's parent company, Birmingham Organising Committee for the 2022 Commonwealth Games
Limited.

The aggregate payroll costs of these persons for the penod were as follows

11-month

- period ended

g . © 31 March
. 2021

£000

Wages and salaries - o 550
Social security costs - o ' ‘ 65
Other pension costs (note 11) : ' ' 45

‘ ‘ 660

" 29




Festival 2022 Limited

Notes to the Financial Statements for the period ended 31 March 2021 ‘(continued)‘

7 Taxation

(a) Analysns of taxation in perlod recoghised m the Statement of Profit and Loss and Other
Comprehens:velncome . .
11-month
period ended
31 March
2021

£000

UK corporation tax -
Current taxonincome for the period . - o

Total current taxation . : ) : o ’ -
Tofal deferred tax

Origination'and reversal of timing diffefences, ' . . -
\Effect of changesin taxrates . ' S . .

Total deferred taxation _ ’ 4 -
‘Total taxation : : : . -

- No liability to UK corporation tax arose for the pe.riod ended 31 March 2021 as the Company did not
undertake any taxable trading activities. A tax charge can arise on interest income, although this i |s not relevant
for the current period. . .

(b) Reconclliation of effective tax rate :
The standard rate of tax for the period, based on the UK standard rate of corporation tax, is 19%. The actual taxation
for the current period differs from the standard rate for the reasons set out in the followmg reconciliation:
11-month
period ended
31 March .
2021
. £000

Profit before taxation ' _ ' ) v' —

Taxation calculated at UK standard réte of corporation tax of 19% ' . -

Total taxation ' ) ' .

.

(c) Factors affecting future tax charges

On 3 March 2021, the Chancellor of the Exchequer announced that the main rate of corporation tax in the-United
Kingdom will rise to 25% with effect from 1 April 2023 for companies earning annual taxable profits in excess of
£250,000. Companies earning annual taxable profits of £50,000 or less will continue to pay corporation tax at
19% with a marginal rate adjustment for companies earning annual faxable profits between the two levels.
These changes had not been substantively enacted by 31 March 2021 and therefore no adjustment has

- been made to deferred taxation balances to account for this change. However, given that there are no deferred

tax balances in the current period, even if the rate change had been substantlvely enacted by 31 March 2021,

the overall effect would have been Nil. : .




Festival 2022 Limited . -

Notes to the Financiél Statements for the period ended»3‘1 March 2021 (cohtinued) ‘

8 Trade and other payables fallihg due withinone year .

2021.
_ . _ » 4 £000
Trade payables - I - S : - 179
Deferred income — DCMS T . ‘ A . : . 1,046
Deferred Income — British Council . : ' 250
Other payables ’ : ' ' _ o : ' 1
Accrued expenses , , , . 20
‘ . 1,566
9. Financial instruments
Carrying amount of financial instruments
* The carrying amounts of the financial assets and liabilities mclude'
| 2021
£000
Current Assets '
Other financial assets measurecl at amortlsed cost: . o
Cash and qash equwalents - ' Co X . 1,566
: . ' : 1,566
Current llabllltles : ’
Other financial liabilities measures at amortised cost: . ,
Trade and other payables o : : L . (270)
- I - ‘ (270)

Liquidity rlsk : :
Liquidity risk is-the risk that the Company will not be able to meet its financial obltgatlons as they fall due The
Company produces a cash flow forecastin advance of needs and receives Grant income to cover its obligations.

Credit Risk : _
Credit risk is the risk that the Company will not receive funding due. The Company receives Grant income
‘to cover its obligations.

-Ana!yms of contractual cash flow maturities 31 March 2021

Financial _Carrying Contractual Less than12  1-2 years 2-5years - Morethan

. liabilities : ‘amount cash flows months : Syears
£'000 £'000 ~_.£'000 - £'000| £'000 - £'000

. Trade & other , ’ S : '
payables - ' . 270 . 270 270- o - - -

~ Capital risk management :
The Company has no extérnal borrowings or loans outside of the Government Bankmg Service. AII current cash

requnrements are funded through Grant funding.

Interest rate risk '
interest Rate risk is considered to be low as the Company does not hold Iarge cash balances or borrowmgs asit

receives Grant amounts to cover the next month’s expenditure.
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Festival 2022 Limited

Notes to the Financial Statements for the period ended 31 March 2021 (continued)

Foreign 4¢urrehcy financial assets and liabilities -
The Company does not currently hold any foreign currency assets or liabilities.

10  Contingencies and commitments

The Company has no contmgent liabilities other than those arising in the ordinary course of busmess from which
‘itis antlmpated that the llkellhood of any materlal liability arising is remote.

- Financial commltments of £1,232,738 (excludlng VAT) are contracted with the project teams commlssmned for
the Festwal at 31 March 2021.

11 Pension schemes
The Company operateé a defined contribution pension scheme. The pension cost‘chafge for the period

represents contributions payable by the Company to the scheme and amounted to £45,038 There were
£Nil of outstanding contributions at the end of the financial‘ period.

12  Analysis ofchanges in net debt

2021
: , £000
‘Cash and cash equivalents . . ' T - ’ ‘ 1,566
' 1,566
: ~ Other non , _
On ~ " Cash cash Exchange - At3
incorporation . flow-  changes movement  March 2021
: £000 - . £000 . £000 __£000 - £000
Cash at bank and in hand o : - 1,566 . - . 1,566

Total A - 1,566 E - 1,566

13 Pbst balance sheet events

There are no post balance events. : B
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Notes to the Financial Statements for the period ended '3'1 March 2021 (continued)
14 R,elateo party transactrons .

- During the period the Company received £8,447,515 from The Department of Culture Media and Sport
(DCMS). £7,401,607 was recognlsed as income in the period. The Secretary of State |s a person with
significant control. ' r

The Company’s Parent Company, Birmingham Organising Committee for the 2022 Commonwealth Games
Limited, recharged £1,627,234 in the period to March 2021 related to supplier invoices paid on behalf of
Festival 2022 Limited during its set up period and other recharges such as payroll. At 31-March 2021 there
is a creditor balance of £932.

The spouse of Dame Vikki Heywood DBE, Chair of the Board, is Chair of Natronal Theatre Wales. National
Theatre Wales has been commissioned to produce a project for the Festival. Costs of £230,531 were"
incurred in the period to. March 2021. There was no outstanding balance at 31 March 2021. Dame Vikki
Heywood DBE was not involved in the assessment and selection of the Creative Teams.

_Bridget McConnell, non-executive director, is Chief Executive of Glasgow Life. Celtic Connections, part of
Glasgow Life, is the lead organisation for one of the commissioned projects. Celtic Connections has received
commission fees of £210,000 in the period to 31 March 2021 and had an outstanding creditor balance of
£90,000 at 31 March 2021. Bridget McConnell was not involved in the assessment and selection of the
Creative Teams

A15' ~ Controlling Party

The Company’s immediate parent company is Birmingham Organising Committee for the 2022
.Commonwealth Games Limited which is a Non-Departmental Arm’s Length Body .of DCMS. The relationship
“between Birmingham Organising Committee for the 2022 Commonwealth Games Limited and DCMS is  managed
through a Management Agreement. .

The largest and smallest group in which the results of the Companyi is consolidated is that headed by Birmingham
Organising Committee for the 2022 Commonwealth Games Limited. . The financial statements for Birmingham
Organising Committee for the 2022 Commonwealth Games Limited can be obtained from One Brmdley Place,
Brindley Place, Brrmmgham B1 2JB.




