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Great things
happen when
we work together

We are growth consultants

Performing
The world has changed ir so many ways since our ﬁommﬁ:m—.
last Annual Report and tha need for sustainable Um
growth is even more vital.
Like our clients, we're on >ur own journey and
this is reflected in our new name: Next 15 Group
pic. In dropping the word Communications’, we're
not turning our back on th= origins of Next 15 .
but embracing the fact thet we are now a much O_.m.m.n_:m
breader-based Group with insight, management together
consultancy and sales engblement capabilities C\_m
at our core.

This year's report describes the considerable
progress that we have made on many fronts,
and what we have plannec for the future.

Key numbers for 2023
Employees Cffices Ccuntries Acquisitions
4,079 39 15 7
2022: 7 583 20221 207215 2022 4
20212077 2021, 47 2021115 2025
More about our business More about growth

www.next15.com www.next15.com/growth

Winning
together
p11

Innovating
together

P32
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Financial highlights
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1 For FY23 statutory diluted earnings per shate is 1.5p {(FY 22 loss of 74.9p} and statutory profit before tax for is £10.1m
{(FY22:loss of £80.1m). These measures have not been graphically represented as the movements are not meaningful.

Alernative Performance Measures
The report provides alternative performance measures fAPMs’) which are not defined or specified under IFRS.

*+ Measures with this symbol are defined i the Glossary sectian on page 199,
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History of Next 15

Started as Text 100
in Hammeramith,
London ty

Mark Adams

and Tom Lewis

2 Next 15 Group plc | Annual Report 2023
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1995

Bite established

2018

Acquired Activate
and Brandwicth

2018

Text 100 merged with Bite and haecame Archetype
M Booth faunched M Booth Health
Acguired Plar ning-inc and Pallacium

Morar and MIG became Savanta

1999 2000

Tewt 100 “loated or the Text 100 plc
Main Market of the changed its name 1o

Lonclon Stock Exchange OneMonday Group plc
and became Text 100 plc

2017 2018
Acquired elvis Acquired Twogether
and Velocity

2020

Acgured Conversion Rate Bxperts
and Mach49
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2002 2004 2005 2008

Name changed to Next Moved 10 Allernative Acquired Cutcast Acquired M Booth
Filteen Communications investment Markel [AIMY

Group plc of the London

Stock Exchange

2015 2014 2012 2010

Acquired O0D. Acruired The Agent3 Beyona

Encore & Publitek Blueshin Group established established
2021 2022

2023

Acquiced SMG Acquired Engine Name changed o

i Next 15 Grouz pic
MHP Mischief becomes MHP Group

ODD end Engine Creative merge to
become Hause 337

Engine Transformation becomes Transform

Acquistion of Cubaka

Next 15 Group plc 1 Annual Report 2023 3
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Our business

WE ARE A TECHNOLOGY
AND DATA-BASED
GROWTH CONSULTANCY
THAT DELIVERS

VALUE TO ITS CLIENTS
THROUGH BEST-IN-CLASS
SPECIALISTS.

Next 15 comprises four segments of
growth consulting capabilities that
work individually or together to solve
customers’ problems: Customer Insight,
Customer Engagement, Customer
Delivery and Business Transformation,

More about our brards

next15.com/portfolio

A4 Next15 Group plc | Annual Report 2023

Customer Insight

Data and analytics, and the insights they
reveal, are critical for helping our customers
make the best growth decisions in a world
that becomes ever more complex. Our
rapidly-expanding insights sector generates
both behavioural and perceptual insights for
our clients either directly or as part of other
growth consulting projects. We continue to
invest in new data analytics techniques and
tools to ensure we can offer our customers
leading-edge solutions.

What we do
+ Conduct primary market research

+ Track opinion about brands and politics

« Use transaction-level data to predict customer
behaviours and recommend acticns

« Manage large scale data sets for our clients

Halfords: data-driven
customer experience

Halfords partnered with Planning-inc to launch
The Halfords Motoring Club, its digital-first
loyalty proposition, designed to drive deeper
emotional engagement from customers,

grow their basket size and build retention.

Planning-inc's technology was deployed to
facllitate exceptional, data-driven customer
experiences from the point of sign-up.

Connecting huge streams of behavioural

and transactional data, Planning-inc enabled
real-time, hyper-personalised messaging across
web and e-mail channels, delivering relevant
content, reminders, discounts and motoring
advice, tailored to each customer and their car.
Planning- nc's expert marketing services then
helped Halfords plan vigorous test-and-learn
processes to optimise performance and avold
overloading customers with communications,

Halfords Motaring Club has successfully recruited 17
million members to date, driven a record NPS score
and seen an increase of up to 5 frequency of shop
compared to non-loyalty customers.
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Customer Engagement

Legendary adman David Ogilvy defined
brands as: “the intangible sum of a product’s
attributes: its name, packaging, and price,

its history, its reputation, and the way it's
advertised”, In the 21st century digital
ecosystem, brands also have to navigate an
extraordinary variety of platforms, technologies
and languages and get each just right while
heing true to the brand’s values. This has
become as much science as art and, when
done well, can add extraordinary amplification
to an idea, product or service. We are experts
in navigating this highly complex landscape
and creating space for our clients in the

minds of their customers.

What we do
+ Create and amplify brands

« Manage reputations and deal with crises

+ Build digital brand assets such as
websites and apps

« Create brand content and thought leadership

Missing people: increasing public engagement

Every year more than 70,000 young people are reported missing.
MHP Group helped the charity Missing People increase public
engagement with their searches.

The missing person poster is still one of the most powerful ways to find
peaople. But its design hadn’t changed in decades and wasn’t making use
of the latest advances in tech or behavioura! science. MHP Group worked
with their partners, Influence At Work, to completely overhaul the posters
to boost public engagement and create a media moment, 1o coincide with
International Missing Children’s Day.

The changes ranged from the complex (using digital tech to create smiling
images that boosted audience empathy) to the simple {replacing ‘'missing’ with
‘help find” to increase mgtivation), We launched the new posters across three
major London sites and worked with broadcasters to maximise the story.

The taunch secured 420 pieces of coverage, with a combined reach of
15b+, a 900% increase on thelr previous campaign. BBC Breakfast ran the
story five times, including a ten-minute segment, and it also aired on 1TV
London, ITV Anglia, BBC London, CBS, Reuters and Times Radio.

Crucially, the campaign increased public participation in the search for
missing people. Traflic lo their website increased 117%, while audience
research found the posters improved viewer recall of key details. Lumen eye
tracking validated the posters’ improved performance.

Next 15 Group plc | Annual Report 2023
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Our business continued

Customer Delivery

Our Customer Delivery brands turn potential
customers into actual sales. Our specialist
brands deliver sales across hoth B2B and
consumer markets using a combination of first
party and intent data, scphisticated algorithms
and highly-tuned content.

What we do
- Demand generation

« Account-centric marketing
+ Retail media centre design, bLild and cperate
« Media buying and selling

. E-commerce

€ Next'5 Group ofc | Anrual Report 2023
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Boots Media Group: a full-service advertising offering
for supplier brands, rooted in insights and first-party data

SMG’s retail media agency Threefold partnered with Boots UK to launch ‘Boots Media
Group’ {‘BMG’), a full-service, internal media agency that enables Beots to harness
their scale, reach, data, connectivity and brand equity, to achieve high-performing
connected campaigns.

Now in its second year, BMG is already exceeding expectations, with FY23 H1investment up
40% wvs the prior year.

The success of the partnership can be closely credited to delivery across four key focus areas:

connected campaigns: activating supplier campaigns across the path to purchase that outs
the Boots brand first;

data and tech: using technology to build & market-leading mass personalisation capability;

internal alignment. partnering closely with both trading and marketing to achieve the best
balance of goals; and

Lo exparise o capable media cenfre team in place 1 drive progiess and create
a smooth transition.

Described as the engine that powers BMG, Audience360 is a unique and market-leading
proposition that allows brands 1o spec fy the exact segments they want to reach within
Advantage Card data and use this first party data to deliver connected omni-channel media
campaigns. Audience 360 campaigns have been delivered for brands such as Unilever,
P&G, Johnson and Johnson, and LOregal, regularly reporting triple-digit percentage sales
uplift vs a 3% benchmark.
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Business Transformation

As a growth consultancy we are increasingly
asked by our clients to help them address
challenges for which the solutions are not
simply to do more sales or marketing. The
brands in our Business Transformation
segment help their clients design entirely new
solutions to complex problems, The range of
these projects is extraordinary, covering:
building entirely new businesses, solving
complex societal problems, growing the value
of newly-acquired business units and helping
to tap public finance markets.

What we do
- Create new, scale businesses

« Build corporate venture funds

- Help private eguity companies optimise the value
of their portfolios

- Prepare companies to launch on the
public markets

« Redesign public services for the digital era

Other informatior

Health Education
England: tackling the
workforce challenges

HEE's mission is to improve
health and care for the people of
England, ensuring the necessary
public health workforce is
adequate, reducing attrition and
increasing attainment. It costs
£250,000 and takes five years
to train a GP, and £500,000

and longer for a consultant.

Not everyone completes their
training, so reducing attrition
helps reduce costs and increase
the number of skilled workers,

HEE had insight into the drivers of attrition
through surveys and leaver interviews
but didn't understand the unique blends
of drivers for each individual. Leaving
mid-way through training is often due to
a combination of factors for individuals.
Understanding how these factors vary
across diverse junior doctor learning
and development journeys, and how
their influence changes over time would
provide HEE the information it needs

to design targeted Intervention and
support strategies.

Transform’s work started in data
preparation, bringing together structured
and unstructured datasets to create a
Modelling Dataset. This consisted of
historical data with @ known outcome
relating to the target variable — whether the
trainee completed the programme.

The Modelling Data Set was fed into a
number of supervised Machine Learning
classifier algorithms that are designed to
understand the relationship between the
variables and attrition {the target variable).
The classifier used was CalBoost, which
is a boosted decision tree algorthm
(essentially combining a series of
decision trees).

The optimised model successfully identified
63% of those individuals at risk of attrition
{a recall of 0.63 with a precision of 0.57).
This allowed HEE to identify individuals wih
& high propensity of attrition and, combined
wilh further analysis using Shapley Values
and interactive plots, allowed for a more
in-depth understanding of factors and
potential intervention approaches.

Next 15 Group plc | Annual Report 2023
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Performing
together

“How would it be an orchestra
if all were French horns?”

Desmaond Tutu

We believe in the power of deep,
best-in-class specialists working together
to solve cliznts’ growth challenges.
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Chair's statement

THE GROUP GREW AT
ITS FASTEST PACE IN
OVER A DECADE.

Penny Ladkin-Brand
Chair

Other information

DAL SLOKS LIS

Dear Shareholders,

If there's a word to sum up the last year, it's ‘growth’. The
Group grew at its fastest pace in over a decade to deliver
nct revenues of £5684m and adjusted profits of just over
£112m. Adjusted earnings per share grew from 52.7p to
80.4p and statutory operating profit grew 68% to £67.2m.
We completed six small acguisitions, won the largest
coniract in our history, garnered countless awards, raised
£50m of funding and made our largest acquisition to date
with Engine.

During the course of the year, we bid for M&C Saatchi but
were not successful. This was a disappointment, but aiso

a reminder of the importance of capital discipline. We had
strong reasons for wanting to make the acquisition, but
we also had firm criteria upon which we believed the

deal made sense. I'm therefore pleased that we held our
ground and didn't get deal fever. In that regard we showed
we are not afraid to walk away when the economics don't
make sense. This shouid give shareholders a great deal of
comfort about how we go about delivering growth through
acguisition, regardless of the size of the prize.

It was a remarkable year. The Group's fastest pace of
growth in many years was thanks in part to the acguisition
of Engine, but also the strong organic growth of cur brands
in every sector. Delivering this Kind of growth is not easy
but our decentralised structure really enabled us to grow
without the business tripping over itself. Our individual
trands, which are all specialist in nature, were each

able to move at their own pace and navigate their own
challenges and opportunities. This agility has for a leng
time been central to our success and this year we really
demanstrated its value.

As the theme of this year's Annual Report shows, we
believe that ‘growth” in business (in the widest sense of

the word) requires a range of complementary specialist
products and services to be brought to bear Some providers
offer a one size fits all solution. As Tim says in the CEQ's
statement, this is the equivalent of a department store
versus a specialist retailer. Both can offer great value. Ona
offers convenience and the other offers deep customer
service. Our model aims to give customers the best of
both worlds. We are able to bring our giobal footprint anc
capabilities to bear in ways that are designed to solve the
unigue challenges our customers face. Going back to the
retall analogy, it means our customers aren’t having to walk
through the toy department every time they need to buy a
new sweater. Our complexity is the customer's simplicity.

In terms of how we are delivering growth, the good news
is we are now seeing each segment of our business deliver
real scale. A few years ago. almost all cur revenue was in
what we call our Customer Engagement segment. Today
less than 50% of our net revenue is in that area and we
have already surpassed the US$100m revenue goal we
sel for ourselves in Business Transformation, with net
revenues hitting £134.8m, achieving cur goals two years
ahead of schedule.

In order tc enabie the Group to scale. the Board has
focused on what it believes are the foundations of

a modern company: a diverse, well-motivated and
incentivised work ferce; a diverse and engaged Board
{with the additions of Dianna Jones and Paul Butler,
both based in the US, to the Group's Board this year);
investment in building technology and data inte the
fabric of all our brands; and elevating the impartance
of ESG through everything we do. We believe that by
demonstrating to our clients and workforce that we are
truly committed to delivering on an ESG agenda we
are embedding best practice that will deliver immense
long-term value,

Next 15 Group pic | Annual Report 2023
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“Next15isona
journey and has
bold ambitions
for the future.”
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Next 15 is on a journey and has beld ambitions for the
future, Ve believe there is an important business to he
built at the intersection of the management consulting,
systems integration and digital marketing wotlds.

A business that can, through a collection of specialist
producTs and services, help customers maximise their
growth not just in financial terms, but also in market share,
human capital and a range of other ways. We thirk the
revenues for this business are well above the £1 billion
mark if we get things right. To be successful, we need
to remain disciplined in terms of how we allocate

our resources and our capital and not flinch from the
gecentralised model that has served us so well over
the years.

Looking to the year ahead, the macre-aconomic
environment is clearly harder to navigate. However, we
expect the increasing diversification of the Group to stand
us in good stead, whilst we are predicting slower organic
and overall growth than in the year just ended. Part of
this is our natural caution but a part is simply that, as we
scale, delivering such percentage levels of growth does
get harder. That said. the Group ended the year with a
strong liquidity position, leaving it well placed "o make
acquisitions in a market where competition for deals

is expecied to be lower. We expect last year's capital
discipline to prove beneficial for the acquisitions in the
year ahead.

In closing, | want to thank the people, customers and
partners of Next 15 for all they have done in the last year.
It has been anincredible year in so many ways and it
wouldn’t have been possible without you.

Penny Ladkin-Brand
Chair
24 April 2023
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Winning
together

“Great things in business are never
done by one person. They're done
by a team of people.”

Steve Jobs
We invest not only in our deep specialists but also
in the connections between cur brands. This allows

s {0 win together when clients have complex,
multidisciplinary needs.

Next 15 Group ple | Annual Report 2023 11
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Chief Executive Officer’s statement

A GREAT DEAL OF ,Wmmm m:m_,ﬂ:o_n__wa.n_ _ " e
OUR SUCCESS WAS e have all just lived through one of the most challenging

gcononic cycles, aka the pandemic. This transformed

DERIVED FROM THE entire irdustries, ripped up supoly chains andt caused a
WAY OUR BUSINESS massive wave of innovation in businesses large and small.

The aftereffects of all that are being felt as we emerge

IS STRUCTURED. from that erisis to a new economic cycle characterised by
inflation and high interesl rates. Indeed . I've read countless
articles neralding the so called ‘2nd of free money’. 've
glso read countless articles saying that we are on the edge
of a local, national and in some cases global recession,
In other words, having just lived through one storm, we
are all aoout 1o be plunged into ancther. Which begs
the guestion, how did we do duning the last few years
and wha: can we expect in the next? The answer to that
questior is what | hope to address in my letter this year.

The year ended 31 January 2023 was a historiz year far
the Group. We grew by 56% to £564m in net revenues,

In other words, we added more revenue in the last year
than we achieved as a business in FY18. We alsc managed
to deliver this growth without sacrificing profita sility, which
as business leaders will tell you, isn't easy. A great deal

of our success was derived from the way our business is
structured. Unlike many othars in our field, we run a highly
decentrahsed business model. That means we give a great
deal of freedom to the leaders of our brands to run their
business in the way they think is best for their customers
and their ceople. While we have relevant controls in place
to make sure they comply with the relevant legal and
accounting practices, our leaders feel like entreprenaurs.
They don't have to get our constant approval to do things.
They can move at the speed they need to make sure the
customer gets what they need and that therr teams are
well supperted. In other words, the thing that looks most
complicated about our busingss (the number of brands)
has proven 1o be our biggest strength.

Tim Dyson
Chief Executive Officer

12 Next 15 Group ple 1 Annual Report 2023

The portfolio of businesses that makes up Next 15 all

have ofle thing In commor: they are all highly specialised.
In other words, they have deep domain expertise. They
urderstand their markets at least as well as their customers
do and have products and services that are specifically
designad to solva the challenges these businesses face.
Ir simple terms, we are not a department store that sells

a little bit of everything but has a limited selection. We are
instead, the equivalent of a collection of specialist retailers
that are all located in the same place. This means we have
brends that are fascinated by the markets in which they
do business and are constantly laoking for better sotutions
for their customers. This makes the brands very agile and
means the innovetion is at the interface with the customer
and nol buried somewhere in the centre, They do
collaborale to solve complex problems and work together
with clients where appropriate.

I make this point because 1 think it's helpful for shareholders
to understand that this maociel means we can adapt to change
more guickly than a single entity business of our size
might. One thing the pandemic showed was that operating
models need {o adapt over time and in some cases
cvernight. Just as many of our customers have had to
reshape their supply chains so that their reliance on one
source for raw materials, or manufacturing doesn't trip
them up, we must adapt our aperating models to ensure
we can deliver the products and services they need at
the speed they need and at a price point that delivers
value. For us, this means automating processes and, in
some areas, shifting work to different parts of the world

to access the right tatent. While that can be challenging
attimes, our structure means we are often sclving a series
of smaller problems than a few huge ones. In turn, that
means we can move like a series of small speed hoats,
rather than one huge tanker.
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Looking to the future, while the macro-economic piciure is
hard to read (quite literally), | remain guite optimistic about
the year ahead. We demonstrated through the pandemic
that cur business could adapt quickly to the needs of
customers, which gives me confidence they can do so
again. What we have seen time and again is that guality
of product and service matters. Being the best you can
be at something has enarmous value, if that something is
what customers need. As long as we stay close to what
our customers need and continue to adapt our products
accordingly, and focus on excellence, we should be ir a
very good place.

One small but meaningful change we have made this

year is to our name. We're incredibly proud of our heritage
as a communications group working with the world's
biggest tectinology companies. And that's still a very
significant part of what Next 15 dogs. But, we have evolved
to become so much more, As | have set out, we're now

a growth consultancy with specialist services spanning
market research and data analytics (o advertising, lead
generation, shopper marketing, management consultancy
and venture building.

We had been feeling for a while that the name of our
Group hasn'l reflected this breadth. What's more, it has
occasionally felt like some of our nen-communications
hrands are excluded by it. So, as of 18 April 2023, we
changed the name of our Group from Next Fifteen
Communications Group plc to Next 15 Group ple. it may
seem Jke a small thing but we see this as an important
sign of the continued evelution and growth of Next 15.

Strategically, the Group Is well placed to deal with @
changing economy. It has a strong balance sheet which,
in turn, means it can move quickly to add new capabilities
to existing brands or add entire new businesses through

Other wnformation

acquisition. Qur growth in the last year came from a wide
range of businesses. In the next year, } expect we will again
see a range of businesses contributing, large and small.
While [ can't predict the future, what | do know, is that the
need for the products and services we sell is expanding.
QOur shift some years ago to pricritise businesses that

have data and technology at their centre has ensured

that, Equally, our expansion into the consulting warld,
specifically in relation 1o business iransformation, has
proven to be well timed.

We five in an age when innovation is constant for both our
customers and cur business. Alf our business leaders are
always looking for what the customer will need next. They
know businesses need o remain agile and ready to adapt
as new technologies emerge. With the energy and level of
innovation | am witnessing within the Group, ! see a very
bright future in the year ahead.

Tim Dyson
Chief Executive Officer
24 April 2023

“With the energy
and level of
innovation I'm
witnessing within
the Group, I see a
very bright future
in the year ahead.”

Next 15 Group ple | Annual Report 2027
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GROWTH CONSULTANCY IS A HUGE AND GROWING MARKET.
WE DIVIDE IT INTO FOUR MAJOR SEGMENTS.

Customer Insight

Customer Engagement

Customer Delivery

Business Transformation

2021 market size:
£133.99b

CAGR growth 2021-26:
8.9%

FY23 Next 15 net revenue:

£52.0m

2021 market size:

£2777b
CAGR growth 2021-26:
13.20%

FY23 Next 15 net revenue:

£274.9m

2021 market size:
£235.62b

CAGR growth 2021-26:
14.63%

FY23 Next 15 net revenue:

£102.1m

2021 market size:
£992.47b

CAGR growth 2021-26:
7.69%

FY23 Next 15 net revenue:

£134.8m

2021 breakdown
(growth 2021-26 CAGR %)

Market research:
£59.4b (3.5%)

Data management:
£13.0b {B.5%)

Data analytics and
implementation:
£22.2b (23.2%)

Customer Relationship
Management implemeni ation:
£39.4b (9.3%)

2021 breakdown
{growth 2021-26 CAGR %)

Customer experience:
£14.2b (13.36%)

Content, communications and
creative:
£263.5b (4.6%)

2021 breakdown
(growth 2021-26 CAGR %)

E-commerce implementation:
£231b (5.37%)

Search Engine Optimisation;
£32.56b (18.6%)

Media buying and planning:
£46.2b (6%)

Social media management:
£11.2b (23.6%)

Lead generation:
£122.5b (17%)

2021 breakdown
(crowth 2021-26 CAGR %)

Strategy consulting:

(inc Environmental, Social and
Governance and People Change
Management)

£1411b (6.85%)

Digital transformation:
£411b (13.67%)

Big data and analytics:
£94.3b (12.7%)

Other:
£716.03b (6.85%)

2021 data has been used as a baselinz 1o ensure a uriform comparison acress the data given an absence of publicly published data for 2022 In several of the abeve capabilities. Sources “or this page are on page 211,
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Creating
together

“Creativity is seeing what
everyone else has seen,
and thinking what no one
else has thought.”

Albert Einstein

Creativity in all its forms is one of the
defining charactenstics of Next 15,
We bring new ideas to our clients and
constantly innovate with new tools
such as generative Al

Next 15 Giouap ple ' Anncal Report 2023 18
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Our strategy

WE CONTINUE TO EVOLVE ms _zﬁo_g._%w X _ -

rowth has never been more important to our clients, whether

_H_NO_/\_ OC_N gbmxm._._zm that’s to deliver financial returns or societal outcomes. Growth is

SERVICES HERITAGE what Next 15 offers and we continue to evolve our Group to offer
2 Build our m_.os;: clients a leading-edge service. We will continue to invest in

_Z._.O D _HC_|_|< ﬂ_lm_umm_u nozmc_nm:nz_ model talented, entrepreneur-led businesses that bring new capabilities

GROWTH CONSULTANCY. that our customers need. Our focus remains primarily UK and US.

OUR CORE STRATEGY
REMAINS THE 5AME:

+ build or buy the specialist growth
consultancy services that cur clients need,;

« work together to solve our clients’ most
pressing growth problems;

« develop cur key talen:; and

+ make sure we leave the world a better
place than we found i,

However, the world is a very different

place from a year ago: war, ecenomic
upheaval, rapid technolcgical advances and
competitive pressures have all changed the
environment. We have responded by locking
deeply at the ecosysten s that we operate
in, the problems our clients face and the
solutions we offer, The rasult is a tighter
focus on investment in Figh-growth areas,
and the use of new technology, data and
product thinking to improve our efficiency of Next 15
and better serve clients’ needs.

Cur priorities

We will use our shared insight, scale and capabilities to better

serve customers without losing cur Group’s entrepreneurial

spirit or deep specialist expertise. We invest in tech, data and
Use the power products that our businesses can share,

16 Next !5 Group olc | Annual Report 2023
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Progress in FY23

Made our biggest ever acquisition of Engine and integrated

it into Next 15, Of the three new businesses acquired, Engine
Creative merged with existing brand CDD to form House 337
which extends our ability to bring top-end creativity to UK clients,
MHP Group is one of the UK's top 15 communications businesses,
and Transform has peen a significant addition to our Business
Transformation sector and gives us an enviable track record in
purposeful digital transformation for the UK public secter.

Acquired several smaller companies as bolt-ons for existing
brands, particularly to develop our customer delivery segment.

Mach49 started delivery on a landmark contract with a stealth
client to build innovation-led, technelogy-driven, sustainable
ventures across the globe.

Mach49's CEO Linda Yates' book 'The Unicorn Within® which
describes a growth methodology was published and picked up
a number of accolades including inclusion in Forbes' 10 Best
Business Books of 2022".

Waon a significant contract to build a retail media sales centre
for UK grocer Morrisons.

Progress in FY23

Appointed our first Client MD to start building more
holistic client relationships and focus on their most
urgent growth challenges.

Started to bring together mere of our brands into clusters to
make it easier for them to organise around client problems.

Consoclidated our brands under one roof in Londeon, New
York and San Francisco to bring benefits such as reduced
environmental footprint and improved collaboration.

Other information

Launched or enhanced a number of exciting rew products
including 'Prism’, an automated due diligence service that is
n beta test with & number of clients and partners.

Clustered and combined some of our brands to better serve
clients’ growth needs. For example, Mighty Social, Cubaka and
Conversion Rate Experts have now become part of Brandwidth.
Likewise, Archetype, Outcast, Nectar and Publitek are now
part of a coordinated cluster that is leveraging services and
capabilities across the four brands.

Priorities for FY24

.

Accelerate an integrated data strategy for Next 15 that allows
all our brands to benefit from the insight and expertise that we
generate in the course of our work.

Drive our productisation initiative to ensure that we offer our clients
the full benefits of automation and artificial intelligence technology.

Focus on investment in new growth consultancy capabilities,
particularly focusing on digital transformation including sales and
marketing systems integration, eCommerce and data analytics.

Explore more client need-led clusters within Next 15 that organise
our skills and expertise around client growth pain paints.

Priorities for FY24

Increasing digital and marketing fransformation work as a means
ta orchestrate our network of specialist growth capabilities.

Developing the Next 15 Growth Team's role In joining up around
client problems and building more C-Suite relationships.

Reviewirg and refreshing our incentives to make it easier for
our brands to work together.

Leverage our Group data resources to build better solutions
for cur clients.

Next 15 Gro.dp plc [ Annual Report 2023
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Our strategy continued

Our priorities

Our values are important to us. We want to work with customers,

suppliers and staff who share them. More so than ever, we

choose our work carefuily, look to maximise the positive impact
Focus on that our work has, and are not afraid to say ‘no’ to work that is
n_om:m better financially _.uo‘m:_(m,cE U_momﬁ or people Jm@m:,..m. internally, we

are now using the internationally recognised B Corp framework

to guide our initiatives.

Our priorities

We are a group of businesses built by the talent of our people.

We use our growth congultancy model internally to attract,

develop and retain the best staff. When we acquire new
Celebrate and businesses we trust entrepreneurial talent to drive their own
Qm<m_o_u our UmOU_m businesses and consult with us, we do not tell them what to do.

18 Next 15 Group plc | Annual Report 2023
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Progress in FY23

Established the Environmental, Social and Governance
(ESG’) Commiittee.

elvis became a certified 8 Corp.

Next 15 continued expioration of the best way to achieve
B Corp certification for our brands,

Completed a materiality assessment to establish the most
material ESG topics to Next 15.

Extended our Scope 3 reporting.
Attained I1ISO 14001 certification at our Head Office.

Progress in FY23

Partnered with external specialist advisers to help us make
progress on our EDI strategy including building an EDI Council
Steering Committee.

Progressed Board succession planning with senior leadership
assessment and development programme.

Added two US citizens to the Board as Non-Executive Directors

Conducted an employee engagement survey delivering an

employee Net Promoter Score for the Group and providing

non-financial success metrics for consideration In. short-term
incentive schemes.

Further developed the Next 15 Academy content to include
training for new leaders ard commercial training for new
starters, as well as mandatory compliance training.

s Cian g SIS Ins s Other irformation

Priorities for FY24
- Further develop an exciling and compelling £5G strategy
that our brands and pecple can feel part of.

« Progress our toolset for measuring the impact our client work
has on the world.

« Continue our mission to embed EDI at the heart of the Group.

Priorities for FY24

Use the power of the collective people data across the Groun
for better decision making and predictive analysis around our
workforce changes.

« tvolve retention strategies to include more cross-Group
mentoring and coaching, as well as Group-wide employee
interest groups.

- Explore opportunities to make the employee experience
better through automation and building envirenments, This
include the use of tools to help monitor the use of space, online
coaching tools, and access to mental health support.

Next 15 Group plc | Aanual Report 2023
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Key performance indicators

HOW WE MEASURE
OUR PERFORMANCE

Financial KPIs

Adjusted operating margin® Organic net revenue growth*

Oc;_u_mﬂmEmmzijmq_Omiao;mE
.w U wo.wn& Mo.unxu
metrics we as a management team use to .

evaluate and compare the performance of

Next 15 brands, and of the Group as whole. 21 18.5% 21 34%
22 21.9% 22 26.1%
We are showing continued progress in our a3 209% - 207%

financial and client metrics, reflecting the
strong year we have had. Staff retention

has also remained strong in a challenging Adjusted operating margin is a

As a growth consultancy, organic

market for talent post pandemic.

As described elsewhere in this report we
are developing our ESG strategy and, as a
result, - may be that KPIs n this area change
over FY24 to better reflect the cutcomes we

want to achieve.

20 Next 15 Group plc | Annual Report 2023

key measure of the health of our
business that balances our drive
to be efficient with the need to
continually reinvest in our brands
to grow and evolve their offer.

Performance

Margin remained above 20% in

FY23 despite the acquisition of
Engine in March which was at a lower
margin when we acquired it, but saw
improvement in performance as the
year progressed.

growth is exceptionally important
because it shows that our brands
are offering what customers want,
and focused on the activities that
will alfow them to outperform.

Performance

FY23 saw a continuation of high level

organic growth as we benefitted from
customer spending on new inftiatives

and aided by & significant contract win
at Mach49.

*  Alternative performance measures. Measures with this symbel are defined in the Glossary section on page 199,
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Non-financial KPls

Number of clients spending
over £2.5m

38

21 17
22 25
23 38

Average client spend is a good
proxy for the depth and importance
of our client relationships as it takes
time and continual ROl to grow a
relationship to the £2.5m+ level
and beyond.

Performance

In FY23 we saw continued progress
in growing major client relationships,
accelerated by the acquisition

of Engine.

Number of £2.5m revenue clients
working with more than one Brand

25

21 12
22 21
23 25

As we grow our growth consultancy
model the number of customer
relationships that are serviced by
more than one of our brands is
becoming more important.

Performance

We continue to focus on clients’
growth problems whilst are often
multidisciplinary and invelve
services from mare than one of
our brands. This focus is shown in
the continued improvements in the
nurmber of significant multi-brand
relationships in FY23.

Staff retention

77.0%

24 TI1%
22 76.9%
23 TIO%

We are a people-first business
and our ability to attract and retain
key talent is paramount.

Performance

FY23 has seen minimal changes

in staff retention rates. With the
continued adoption of nybrid waorking
allowing people greater flexibility,
combined with continued effort of
CECs and People teams across the
Brands to build inclusive working
cultures, ‘guiet quitting’ has had
limited impact across the Group.

Next 15 Group plc | Annual Repe-t 2023
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Financial review

THE GROUP HAS
CONTINUED TO TRADE
VERY STRONGLY OVER
THE LAST 12 MONTHS
DESPITE THE
MACROECONOMIC
HEADWINDS,

WITH ALL PARTS

OF THE BUSINESS
MAKING A POSITIVE
CONTRIBUTION.

Peter Harris
Chief Financial Officer

Audit Committee Financial
report statements

p80 p10S
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A year of strong trading

The Group has continued to trade very strongly
over the last 12 months despite the macro-ecenomic
headwinds with all parts of the business making a
positive contribution to the Group'’s performance.,
We had a particularly encouraging performance in
the first half of the year following the acquisition of
Engine and the significant contract win for Mach43,
This continued into the second half albeit at not
quile the rale of the first half, as we were modestly
impacted by the glokal tech slowdown. Profitability
was also positively enhanced in the first half of

the year to 31 January 2023 by the nature of the
Mach4$ contract win whereby we accounted for the
contracted revenue equally across the year, but the
costs were phased in the second half as we geared
up for a significant increase in the revenue and
deliverables in our new financial year. This had the

impact of increasing the Group's undetlying profitin
our first half by approximately £5m which reduced
to a normalised profit in the second half.,

The trading performance was strongest in ocur
Customer Delivery and Business Transformation
segments as clients focused on maximising their
revenue growth and adapting their business models
lo a digital-first environment, whilst our Customer
insights ard Customer Engage segments alsc saw
encouraging revenue growth,

The Group's strategy is to acquire and then
enhance entrepreneurially ied businesses, where
management teams are incentivised to deliver
growth over the medium term. This often results
inthe Growp acquiring compeanies in the early
stages of their development where their future
performance is uncertain, leading to significant

Year to Yearto
31 January 31 January
2023 2022 Growth
£m £€m "
Adjusted results*
Net revenue 563.8 3621 56%
Adjusted operating profit after interest on finance lease liatilities 14.2 79.3 445,
Adjusied operating profit margin 20.2% 21.9%
Adjusted profit before ncome tax 125 793 42%
Adjusted diluted carnings per share 80.4p 587p 35%
Statutory results
Revenue 7205 4701 53%
Opetating profit 872 40.0 G68%
Loss before income tax 104 801
Net cash generated from operations 55.2 88.8 7%
Diluted earnings/(loss) per share 1.5p (74.9)p

+ Alternative performance measures. Measures with this symbol are defined and reconciled in the Giossary section on page 199
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Financial review contin_ed

Review of adjusted results te 31 January 2023
Group profit and logs account

Total Group net revenues increased by b6% to
£563.8m, of which Engine contributed £80m, and
grew by 207% on an organic basis including the
benefit of foreign currency translation, Our adjusted
aperating profit after interest on finance lease
lighilities increased by 44% to a record £114.2m,
whilst the operating profit margin remained at above
20% despite the acguisition of Engine in March
2022, which was operatirg at a lower margin wher
we acquired it, but saw significant improvement in
performance as the year progressed. Cach of our
four segments saw streng ravenus and prefit growth
last year with the standou- performances being frorm
Activate, M Booth Health, 3randwidth and Mach49,
which each grew their revznue atove 30% and
showed good margin pro¢ rassion. Our B2B agencies
nerformed very strongly wnilst our B2C agencies
including Savanta continued to recover from the
impact of the pandemic in “he pricr year

As shown in the previous tab e, we ncurred £0.6m
of one-off charges for employee incentive schemes
on new growth shares for e vs and 2ublitek, and
£12.0m in relation to employiment-related acquisition
payments. We incurred £5.5m of deal costs in relation
te acquisitions, mostly our acquisition of Engine and
our unsuccessful offer for M3C Saatchi. Amortisation
of acquired intangibles was 223.2m n the year. We
incurred an overall charge o £4.8m in relation to

the reorganisation of our preperty space, principally
in relation to the property consolidation in London
following the acquisition of Eqgine. The significant
reduction in our property foctprint pest the pandemic
has directly led to a permanent improverment of 3%
in the Group's operating mar 3in,

24 Next 15 Group ple t Annual Report 2023
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Taxation

The adjusted effective tax rate on the Group’s
adjusted profit for the year to 31 January 2023 was
at a rate of 23.3% (2022: 21.6%), compared to the
UK enacted statutory rate of 19% [refer to note 8).
The adjusted effective 1ax rate was higher than
the rate achieved in the prior year largely due to

a strong performance from our US bascd agencies
where the rate of corporation tax is typically higher
than in the UK. The impact of differing overseas tax
rates and withholding taxes is captured in note 8.

The Group notes that the UK tax rate is increasing
1o 25% from April 2023 and that governments
around the world are likely 1o increase their rates of
corporation tax materially over the next few years
to help pay for the cost of econcmic support in

Net revenue bridge (Em)

600
550

500 751

+207%
450

400 3621
250
300
250

200

-936
+25.8%

light of tha pardemic. Therefore it is likely that the
Group’s adjusted effective rate of lax will increase
over the next few years reflecting these increases.
We inherited a complicated corparate structure with
the acquisition of Engine and we are progressing

a number of outstanding tax queries, which we
believe we have adequately provided for. The
Board takes a low risk attitude to tax compliance
and endeavours 10 pay the appropriaie level of tax
in all marksts the Group operates in,

Earnings

Adjusted diluted earnings per share has increased
by 35% to 80.4p for the year to 31 January 2023
compared with 537p achieved in the prior year,
as a result of the improved profitability on an
adjusted basis.

+33.0
B1%

533.8
+E5.7%

Year to
31 January 2022

Organiz growth

Acquisitions

Foreign exchange Yea- to

31lanuary 2023
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Segmental review

In order to assist shareholders’ understanding of the
key growth drivers of the Group, we have included
an analysis of the results by the operational segments
we used 1o monitor the performance of the business
for the year ended 31 January 2023, The four
operational segments were Customer Insight,
Customer Engagement, Customer Delivery and
Business Transformation.

Customer Insight

This segment includes Savanta and Planning-inc,
Savanta performed well as its predominantly

B82C client base continued to recover from the
pandemic. Their UK business was strengthened by
the acquisition of Motif, which expanded their client
offering in the financial services and healthcare
markets, whilst Savanta US grew by over 38%

year on year helped by the acquisition of infosury,
which focuses on employee engagement research.
Planning-inc continued 10 grow their retail client
base and developed a suite of products which
should facilitate further growth over the next couple
of years. Total net revenue increased by 23.5% to
£52 0m with organic growth of 10.2%, whilst the
adjusted operating profit increased by 22.5% to
£N.0m at an adjusted operating margin of 21.3%.

Dther information

Customer Engagement

This segment includes M Booth, M Booth Health,
Outcast, Archetype, Brandwidth, Nectar. BYND.
elvis, Publitek plus MHP and House 337, which
were both acquired as part of the acquisition of
Engine in March 2022, M Booth Health, MHP and
Brandwidth were the stand-out performers as
they expanded their relationships with a broad
cross-section of clients including P&G, Google,
Astra Zeneca and Dow Chemicals. The segment
produced a very positive performance overall with
net revenue growing by 46.6% to £275.0m, with
organic revenue growth of 8.3%, and delivered an
adjusted operating profit of £55.4m at an adjusted
operating margin of 20.2%.

Customer Delivery

This segment includes our Activate, Agent3,
Twogether and SMG agencies. This segment is
focused on solving short-term revenue challenges
for its clients usually through digital producis.

The Covid-19 pandemic brought an exceptional
performance as online growth was often the

only route to market for our clients. Growth has
mederated scmewhat as more traditional routes

to market have resumed, but the segment still
delivered net revenue growth of 27.7% to £102.7m
with organic revenue growth of 12.0%. The adjusted
operating profil increased 1o £30.2m at an adjusted
operating profit margin of 29.6%.

Customer Customer Customer Business Head
Engage Delivery Insights Transformation Office Total
£000 £000 £000 £000 £000 £000

Year ended 31 January 2023
Net revenue® 274,951 102,006 51,985 134,767 — 563,799
Organic net reveniue growth® 9.3% 12.0% 10.2% B83.3% - 207%
Adjusted operating profit/(loss) after
interest on finance lease liabilities 55,432 3091 1,049 43,855 (26,358) 114,169
Adjusted operating profit margin® 20.2% 29.6% 21.3% 32.5% - 20.2%
Year ended 31 January 2022
Net revenue 187,566 79,951 42109 52,477 — 362103
Organic net revenue {decline)/growth 15.7% 40.0% 18.6% 59.9% — 26 1%
Adjusted operating profit/{loss; after interest
on finance lease labilties 40,434 28,50 9,023 15,221 (13.832) 79247
Adjusted operating profit margin 21.6% 356% 21.4% 29.0% - 219%

+ Altcmative gerformance measures, Measures with this symbol are defined in the Glossary section on page 199,
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Financial review continted

Segmental review continued

Business Transformatior

This segment includes Mach49, Blueshirt, Palladium,
plus Transform, which was acquired as part of

the Engine acquisition. W= saw a very strong
performance from this segment as the significant
contract win for Mach49, which we announced in
February 2022, contributed significant revenue
and profit growth during the year. Transform

made an encouraging stat and their operating
margin has improved matzrially during the period.
Overall, the segment delivered net revenue growth
of 156.8% to £134.8m with organic revenue growth
of 83.3%. The adjusted cperating profit increased
by 188.1% 10 £43.9m at an adjusted operating profi
margin of 32.5%.
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Geographical review

us

Our US businesses have continued to perform
extremely well. In the year to 31 January 2023, total
US net revenues grew by 471% to £293.2m from
£199.3m which included organic growth of 28.2%.

In February 2022, Mach49 announced a significant
new contract win which added approximately
US$65m of revenue during the year. The rest of
their business also showed very strong growth.

Cur lead generation agency, Activate, had an
excepticnally strong performance throughout the year,
whilst our B2C agency M Booth and its sister agency
M Booth Health grew their revenues predominantly
by winning new husiness from existing clients.

Europe Asia
UK and Africa us Pacific Office Totai

£'000 £'000 £000 £'000 2000 £'000
Year ended 31 January 2023
Net revenue’ 240,971 41,626 293477 18,025 — bB3,799
Organic net revenue growth M.3% 16.3% 28.2% 1.0% - 20.7%
Adjusted operating profit/(loss) after
interest on finance lease liabilities* 42,460 2,826 93,463 1,778 (26,358) 114,169
Adjusted operating profit margin® 17.6% 24.3% 31.9% 9.9% - 20.2%
Year ended 31 January 2022
Net revenag 13749 10,041 109,348 15,223 — 362,103
Drganic el 1evenae decine 18.3% 213% 33 7% NY% — 285%
Adyusted operating profit/{loss) after interest
on finance lease liabilities 30,910 2,504 58355 1,410 13,832} 79,347
Adjusted operating profit margn 22.5% 24.9% 29.3% 9.3% 21.9%

+ Alternative performance measures. M2asures with this symbol are defin
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¢ in the Glossary section on page 199

We also benefitted from a property consolidation
which was prompted by the ‘working from home’
imperative which arcse during the pandemic.

This has reduced our establishment costs Dy 3% of
revenues as our real estate footprint has materially
reduced, cespite our growth in scale. The adjusted
operating profit from our US businesses increased
by 60.2% 12 £93.5m compared with £58 4m in the
previous 12 months to 31 January 2022, with the
operating margin increasing to 31.9% from 22.3%
inthe prior year.

UK
The UK businesses have delivered an impressive
performance over the last 12 months, with net
revenue increasing by 75.3% to £241.0m from
£137.5min the prior period. This growth was
helped by the Group's acguisition of Engine
in March 2022, Our UK businesses achieved
organic revenue growth of 11.3%. The adjusted
operating profitincreased to £42.5m frem £30.9m
in the prior year with the adjusted operating
margin decreasing to 17.6% from 22.5% in the
pricr year due o the acguisition of Engine, which
was operating at a lower margin on acquisition.
Operaticnal improvements will result in a much
improved operating profit and margin in the new
yesr

financia

EMEA

The EMEA business continued to perform very
well with net revenue increasing by 15.8% to £11.6m
(2022: £10.0m} and adjusted operating profit
increasing tc £2.8m at an impressive adjusted
operating margin of 24.3%.
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Geographical review continued

APAC

In the APAC region net revenue increased by

18 4% to £18.0m (2027: £15 2m). The cperating
profit increased to £1.8m at an improved operating
margin of 3.9%.

Cash flow

The net cash inflow from operating activities
before changes in working capital for the year

1o 31 January 2023 increased to £119.6m from
£88.6m in the prior year. Our management of
working capital continues to be a focus despite
the difficult macro-economic backdrop. We had a
net cutflow from working capital of £24.4m dug to
the unwinding of the Covid impacts as well as the
Engine acguisition and our very strong revenue
performance increasing trade receivables. This
resuited in our net cash generated from operations
being £95.2m (2022: £88.8m). Income taxes paid
increased to £20.3m from £14.1m.

Cash flow KPls
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Other inform

Dividends paid to Next 15 shareholders during

the year was £12.7m (2022: £9.8m), reflecting

an increased return to shareholders in line with

the strorg financial performance and our future
confidence in the business. Net interest paid to the
Group’s banks increased to approximately £17m
(2022: £0.3m) as we partially funded the acquisition
of Engine out of debt facilities and we were also
impacted by central banks increasing interest rates
to combat rising inflation.

Balance sheet

The Group's baiance sheet remains in a strong
position with net cash excluding lease liabilities

as at 31 January 2023 of £261m (2022: £357m)
and net assets of £114.4m (2022: £61.5m). Since
the previous year end, intangible assets have
significantly increased primarily due to £473m of
goodwill and £50.4m of acquired intangible assets
recognised as a resull of the acguisition of Engine.

Net cash inflow from operating activites pefore changes in working capitat

Changes in working capital

Net cash generated from operations
Income taxes paid

nvesting activities

Dividend paid to shareholders

Net cash

Nel ([decreaseyincrease in bank borrowings

Year to Year 19
31 January 2023 31January 2022
£m £m
119.6 88.6
(24.4) 02
95,2 888
(20.3) 145
(67.5) 8.5
12.7n 9.8
26.1 357
(1.5} 9.6

Treasury and funding

The Group agreed new banking facilities in
September 2021 and now operates a £100m
revolving credit facility (RCF) with HSBC and Bank
of reland available untii September 2024 with an
option to extend for a further two years. The £100m
facility is primarily used for acquisitions and is due
to be repafd from the trading cash Rows of the
Group. The facility is available in a combination

of sterling, US dollar and euro at an interest
margin dependent upon the level of gearing in
the business. The Group also has a US facility of
US$7.0m {2022 US$7.0m) which is availabie for
property rental guarantees and US-based working
capital needs.

As part of the facilities agreement, Next 15 bas
to comply with a number of covenants, inciuding
maintaining the multiple of net bank debt before
earn-out obligations to adjusted EBITDA below
1.75x and the leve! of net bank debt including

earn-out obligations 1o adjusted EBITDA below 2 bx.

Next 15 has ensured that i has complied with all o~
its covenant obligations with significant headroom.
Docusigned by:

Puter Fras

CH25FU9ARDARANT
Peter Harris

Chief Financial Officer
24 April 2023
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Investors

The Board recognises the critical importance of open dialogue,
transparency and far consideration of the Company's shareholders.
Execuiive Directors engage with sharehglders regularly throughout
the year to discuss strategy and ensure they are apprased on our
siratogic plans and financial resulls

How we engage at Board level

The CEC and CFO regularly meet with miajor shareholders In person
acvirtuaty followng interim and full-year resulls announcerments

Capitat markets days are held from time to time.

Direct consultation Yakes place for key decisions such as
brands deciding to become a 8 Corp, aur ESG strategy and key
remungration matters,

Ensuring key shareholders kinow thal access 10 all of our Board
Directors is avaliable if they want to discuss anything with 1egard

to the Company.

The Direclors attend the Annual General Meeling (AGMY)
which is an ppportunity for all sharenglders o meet the Board
and dscuss the Annual Report and Accounts and Lthe work of
the Baard Commitieas

How we engage across Next 15

Cur Annual Report and Accounts is prepared each year to
give shareholders details on the Company’s stralegy. the
performance of the Group and the operation of the Board

Our corporate website provides access 10 koy Company
nformation and pubtications as well as addivional resources
and links to all of our bxands

Key sharcholders have access 1o ad-hoc meetings wih
Executive Directors and other members of the senior
management team upon reguest

Other information

Suppliers

Because of the rature of our busincss, our long-term success as a
Group s not dependant on any one suppher We aim to wark with
suppliers that match our aims and values. We werk with a number
of suppliers ta ensuie we can provide the services to our dicnts

We want ko ensure that our suppliers are engaged on suiteble teims
and meet the expectations of the Groun

IoE we engage at Board level
The Board recewes updates on supplier and pariner melations
and the matters reserved for the Board ensures that key new
and renewing supplier coniracts are referred to the Board

for approval.

How we engage across Next 15
- Asupplier onboarding process o help min
suppliers meel gur ethical standards and values

- We use formal contracts with supplicrs to ensure they are
engaged on approptiale terms

Far majol new suppliers. a member of our semor management
team will act as a sbonsor to oversce the selecton. negatiation
and cnboarding of suepliers,

se nsk and ensure

Our brands

The Group as grown sigaificartly, and we want io mantai
personal connection with our brands that has been key to our success.
tis also crucial for all our leaders to have an opporunity te get to
xnow the Board and whore appropriate, our shareholders, as part

24 hel careet progresson and petsonal develoomeant

How we engage at Board level

- Monthly meetings for all Group CEOs with the Executve Direciors.
+ Regular 1.1 meetings with Next 15 Executive Directors.

- Annual strategy sessions with the Next 15 Board

« In-person Boasd meetings are held i the UK and U5 and bime
1s made available fon the Board (o meel kev members fioni ke
biands as well as \he bivader employee base, Al the Board's
slrateqy meetng in New York in Ocleber 2022, a 'speed dabing
session was held giving time for all of our US bronds 1o spen
time wilh each of the Direclors and members of the Next 15
senior management teant,

How we engage across Next 15

- Regular meetings acress multinle Groug furchons to address
matters such as talent management, business disieption, datg,
ELL eroductisation, cyber secunity and finangial cortrols

+ I London, the Next 15 team and 2l of the UK brands have
now moved to now ofices at B0 Grea: Portland Stoet and
New York alt brands have moved inte 666 3rd Avenue. Fol
the first ime. all Londan and New Yok based brards have ¢¥ic
space in the same bulding allovang much mere collaboraticn
as well as suppor! and quidance fiom each sther and the
Next 15 team

Next 1

eport 2023 29
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Section 172(1) statement

The Directors are fully aware of their duty to
premote the success of the Company for the
benefit of its members as a whole in accordance
with section 172 of the Companies Act 2006,
and in doing so to have regard to the matters set
out in section 172{1) (a) - (f) as set out below:

{a) the likely consequences of any decision in the long term;
(b} the interests of the Company's employees;

(¢} the need to foster the Company's business
relationships with suppliers, customers and others;

{d) the impact of the Company’s operations on the
community and the envirsnment;

{e) the desirability of the Company maintaining a reputation
for high standards of business conduct; and

{f) the need to act fairly as between shateholders
of the Company,

See also:

ESG report

P33

Corporate governance

p68

30 Next 1B Group plc | Annual Report 2023
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The Directars are consc ous of the continued evolution of the governance
landscape, and this coupled with the Company’s ESG strategy means
“hat taking Inte account the neads of different stakeholde groups
remains an important matter to address.

In order 1o enswre the needs of all stakeholders are considereq,
the Directors follow a thorcugh decis on-makng process:

« the Directors are provided with Board papers which provide tbe
necessary information ard state clearly what is required from
the Board. The potential impact of various stakeholder groups
will e included in such papers;

+ the Directors discuss the papets, making sure there 1s
sufficient information 1o ensure that actions are wibn st:ategy
and will take inte account section 172 matters. If there1s not
sufficient information, management will be acticned to provide
further ‘nput,

- once the Board is satisfied that it has taxen into account the
section 172 matters it will make a decision and any actons wilt
be documented, ard

+ Board decisions are communicated to stakeholder groups
as required.

Engagement with our stakeholders is getaled on pages 28 and 29
as well ag i the corporgte governance statement on pages 70 to 78,

The principal long-term  1sks to the Group are set out on pages 56
to 67, together with the mitigating actions explained on those pages
detailing how the Directors cansider those nsks and the resukting
actions taken,

Set out below are examples of how the Board considered cerair
matters and reached dezisions, demenstrating how *hey had regard
for section 172 when discharging their decisions during the year:

Acquisitions through the year

Matters discussed

The Board discussed a number of potential acquisiticn targets
as either stand-alone acquisitions or bolt-ons to existing brands.
The acquisition of Engine was the largest acquisition mrade by
the Group 1o date.

Section 172 considerations
{ay (b} ic) fes {f

How the Board considered section 172

For all potential acg.isitions, the Board receives a raticnale paper
from management sctting cut the ways in which the target business
adds value to Next 15 and how Next 15 can add value to the target
bustness it considers how it fits into the long-term strategy of the
Company, whether it 1s eamings enharcing and the payback period.
Any employee issues will be highlighted and cons derecd

Following duz diligence, which covers corrmercial, firarc al,
employment, teckalogy and data privacy, legal and BSG a repont
's prepared for the Eoard to consicer the findings and anprove if the
trarsaction should proceed.

Decisions were made not to pursue certain acauisitions due to the
outcome of due dilicenze which identified that the target busiress
wodid not it with our values, culture, ESG stand'ng o7 level of maturity
or financially were not justfied.

Outcomes
» The Company his made a rumber of acquisitions that add
capabilities and services to existing brands.

+ The acquisitior of Ergine added significant growth consultancy
services to the Group, accelerating 1ts business transformation
ambitions, adding sigrificant scale and adding rew capa
in the counter cyclical public sector and creating an enhanced
consumer cluster of UK busincsses

+ The acquisition of M&C Saatchi was not successful but lessons
were learnt from “he process
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Employee volunteering

We encourage our employees to embody our
‘Make It Better’ value by working as a team to
give back and do some good.

FY23 team volunteering opportunities included

preparing meals with Food For All, an entirely velunteer-run
food relief charity who provide thousands of rec meals
every day 10 community groups and ocal authorities, as well
as on the streets for people without accommaodation;

- supporting Crisis at Christmas’ new warehouse by preparing
the space for incoming donations They open theirr doors (o
people who are homeless, offering much needed warmth,
Nealthcare, food and company;

helping Alford House, a place that pramotes the wellbeing,
fraining and recreation of the young peoole of Lambeth, to
clear their very overgrown car park, which at the time could
only be partially used;

- cleaning up the area surrounding our Bermondsey Street
offices by clearing several large areas of litter and sorting it
into the appropriate bins; and

« engaging with and distributing food, drinks and ather useiul
items 1o some of London's most vulrerable peonle as
part of an opportunity called "Walk in the Footsteps of the
Homeless' run by Soup Kifchen London

Other information

Consolidation of properties

Matters discussed

In hght of the changes to working patterrs and following the acquisition
of Engine, the Board approved the consclidation of the Londan
properties to 60 Great Portland Street and the New York properties
ta 666 3rd Avence.

Section 172 considerations
(&) (b} () {chy ()

How the Board considered section 172

Following the pandemic, remote working has changec the way
Inwhich ecmployees work and want to work. As a business, we

have bean very aware that remote working has advantages anc
disadvantages, but that a combination of remote warking and working
in the office seems to be a solution that works for emoloyees and the
Compary Since the pandemic, the Group has beer consclidating

its offices. Taking Into account the mmpact on the environment of
excess properties, commuting tme of stall. the needs and wanls of
employees in terms of f'exible working, the costs savings that can be
mace oy havirg fower offces, analysis was undetaken ta understand
the cost and ‘mpact of moving all Landon brands inte 60 Great
Portland Street and the New Yotk brands inte 666 Third Avenue.

Qutcomes
+ All London brands now share space at 60 Great Portland Street
and all New York brands at 666 Third Averue

Other properties have been sublet or surrendered
where possible.

+ Offices work in a fiexible, hot desk style way enabling
smaller offices

+ Weekly commuting hours have been reduced,

« Brands have better access to Head Office support staff and are
abie to collaborate with other brands in the Group more easily

We have reduced our environments] fooiprint associated with
our JK properties and provide oppenunities for employees 'o
come together,

Information security awareness

Matters discussed

Cyber security and protection of our data and information 15 a princpal
risk which the Company faces During the year, the Board and the
Aucit Committee has had reguiar updates and input into the actions
the Company 1s ta<ing t0 have sufficient securty protecion in place
and can take action when needed,

Section 172 considerations
(&) () {c) {dr (&)

How the Board considered section 172

At each Board meeting, the Directors receive a cybor security

report which details the action being taken in this regard as well as
any breaches o issues that may have ansen since the last report.
This also includes an update on the developmean's outside of the
Company in terms of nformation securnty threats and attacks. The
Board helps gude management to teke appropriate action to protect
the Company, its employees, its suppliers and clients as well as
shareholders 1 respect of the security of the information it holds

Outcomes
+ Regular awareness canpaigrs and wraining 1s in place fo
educate employees to protect the business fram cyber attacks.

- Management have established an "Informatior Governance
Board' to ensure the Company is continually ceveloping
its strategy on information and cyber secunty and taxing
appropriste actions where needed.

= The Audit Commitiee has an update at every meeling on cyber
security related 'ssues, including understanding any threats ar
breaches the Company has had.

Next 15 Group ol | Annual Report 2023
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Innovating
together

“The value of an idea lies in the using of it.”

Thomas Edison

Practical, pragmatic Innovation is in Next 15's DNA. Our biggest
brand, Mach 49, helps sone of the world's largest companies
creating new ventures. Trensform have built a repuation helping
government innovate to teckle some of society’s most challenging
problerrs. And our creative businesses constantly nnovate to find
aver more effective ways to connect clients with the audiences
that matter to them.

32 Next 15 Group ple | Annual Report 2023
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ESG report

WHY ESG IS
IMPORTANT TO
NEXT 15

Dianna Jones
Chair, ESG Committes

Other information

Qi gy SIS LS

Last year, we reported on our Environmental,
Social and Governance (ESG) performance for the
first time. Highlights included our decision 1o work
towards B Corp status, engaging environmental
specialists to capture our carbon data, establishing
aninternal Ethics Group, and undertaking Equity,
Diversity, and Inclusion (EDI) audits.

This year we continued that journey, explonng the
best options for the B Corp certification process.
We're one of the largest organisations aver o
pursue the B Corp certification process. We've
congiuded with B Lab {the body that certifies B
Corporations) that the best way forward is for our
brands to seek B Corp certification individually. With
all the work that we have already done for Next 15,
we will be able to greatly reduce the preparatory
work for each of our businesses. We also believe
that this direction aligns with our autonomous and
decentralized business model. A number of brands
will have the opportunity to start the certification
process immediately folliowing on from elvis's
certification last year,

We also completed our first materiality assessment
and strengthened our governance by establishing the
ESG Committee to the Board. in addition to helping us
define what sustainable growth looks like in practice,
the ESG Committee will approve our emerging ESG
strategy, and both assist and challenge the Board to
consider how applying an ESG fens to our business
mode! can benefit all stakeholders.

We continued our efforts to expand our diversity
of thought, create a more resllient business, and
drive better business outcomes through our hiring
practices and palicies, and we seek 1o consciolsly

include those that have been underrepresented

in the past. We have established a Board Diversity
Palicy which can be found on the Company's website,
We have set the groundwork for our EDI Council

and established its Steering Committee, and we look
forward to listening to their insights and responding
1o their recommendations.

Holding ourselves accountable to the commitments
we make is a critical part of how we build trust with
our staketiolders, We will continue 1o report on our
performance and improve our reporting in line with
our own expectations, and those of our stakeholders.

Dianna Jones
Chair, ESG Committee
24 April 2023

Progress highlights from FY23
Established the ESG Committee.

» elvis secured B Corp ceriification.

Refined the role of the ECIl Council.

Completed a materiality assessment to
establish the most materiat ESG topics
to Next 15.

Rolled out the Next 15 Academy online
learning platform.

Extended our Scope 3 reporting.

- Attained 150 14001 certification at
our Head Office.

Next 15 Group plc [ Annual Report 2023
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ESG report continued

Our ESG priorities

The road to becoming a B Corp

At Next 15, our goalis to use our business as a force
for good by delivering sustainable growth for our
clients. Last year we anndunced our intention to ¢ain
8 Corp certification. We c¢hos= B Corp for several
reasons, primarily its focLs or action and its rigorcus
and holistic approach to =56 topics.

Our journey towards B Corp certification has taken a
significant step forward with our decision 16 pursue
certification thyough our 2ands.

The B Corp framework — including Customers,
Envircnment, Workers {tcgether ‘People’,
Community and Governence — provides the
structure for this section of the report (see page 35).

Defining growth for Next 15
Next 15 is a growth constitancy. We help the world's
best companies with thei- growth chaflenges.

Qur strateqy is 1o deliver sustainable growth

for our customers, placing divarsity, community,
wellbeing and the low-ca ton transiticn at the heart
of our work. Our ESG teain and Committee will be
working with external adv sers and representatives
from our brands during FY24, 10 help define what
sustainable growth looks ike in practice. More
information on the ESG Committee is included

in the ESG governance section on page 54, We
remain committed to buileing ESG considerations
into every area of our wor< with customers:
through Customer Insight, Customer Engagement,
Customer Delivery and Business Transformation.

34 Next15 Group ple | Annual Report 2023
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Defining our ESG priorities

As committed in last year’s report, we hired

One Stone Advisors, an external sustainability
consultancy to conduct a formal materiality
assessment. This process enabled us to consult
stakeholders on our key ESG focus areas, identify
the risks and oppoertunities most relevant to our
business, and ensure a strong foundaticn for our
ESG strategy (due to be completed in FY24),

The materiality assessment process followed
three key steps:

1. we developed an inventory of 150 topics that
might be relevant to Next 15 over the next five
to ten years, informed by desktop research
into the common and emerging ESG risks
and opportunities in our sector, as well as
leadership across all sectors;

2. we worked with a diverse group of internal
stakeholders from Next 15 and its brands to
reduce this list to 14 of the most relevant ESG
topics. The Group then mapped the topics
onto a draft materiafity matrix, using a 'double
materiality’ approach that considered both the
impact of the topic on Next 15 and the impact
of Next 15's activities on stakeholders; and

3. we carried out in-cepth interviews with 13
stakeholders — representing senior leadership,
employees, brands, customers and suppliers
—to challenge our thinking and refine the
placement of these topics on the matrix.

Our stakeholder interviews raised several
notable points, namely:

« that stakeholders agreed Next 15's most
significant impacts are through our client work,
and that these {opics therefore require the
greatest focus in our ESG strategy;

« that ‘impacts of company acquisitions’ should
be added to our list of material topics at this
stage, with one stakehclder describing this as
Nexl 15's ‘superpowsr’: and

+ that stakeholders were keen to emphasise the
strong interlinkage between EDI and the ability
to attract and retain talent.

The Next 15 materiality matrix (see page 35}
shows the ESG topics we consider to be
important to the Group. Those at the top right
of the matrix will be particularly critical for our
business over the next five to ten years. Full
definitions of the topics can be found on cur
website at www.next15.com.

This materiality assessment has been reviewed
and approved by the Next 15 Board. It will be
refreshed on a regular basis as our business
and the external context change,
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Next 15 materiality matrix Materiality of ESG topics
Social topics

1 Attracting and retaining engaged talent

Very High

I ———
0o
+a

2 2 13
1

Equity, Diversity and Inclusion
Data privacy and cyber security
Employment practices and remuneration 14

Employee health, safety and wellbeing

o 0 A W N

Responsibie procurement

7  Communities

Envircnmental topics

Impact on stakeholders

8 Climate crisis

9 Circular economy and waste
Customer topics

10 Impacts of client selection and growth

11 Responsible marketing and
behaviour change

High

- - - »

12 Social and environmental innovation Impact on Next 15 Group Very High

L
a
Ed

Governance topics

13 Impacts of company acquisitions

14 Robust governance

Next 16 Group 2l | Annual Repart 2023 35
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Work with clients who
share our values

Place sustainatle
growth at the
heart of our
client conversations

36 Next 15 Group plc b Annual Report 2023

Reduce our carbon
emissions in line with
a 1.5°C pathway

Support causes that are
Create a work aligred with our values
environmant where
diversity ‘s valued

at every level

Drive sustainability
througheut our
supply chain

Support clients to
play their part in the

Champior diversity low-carbon transition

through our client waork

Ensure Next 15 is a great place to work
Foster a culture of sustainability across the business

Charrpion transparency

ESG report continued
The Next 15 ESG strategic priorities
Use our
business as
a force for good
by delivering
sustainable growth

for our clients

Customers People Environment Community Governance
Support clients to Put diversity and Play our part in the Support our local and Run our business as
improve their social and wellbeing at the heart low-carbon transition global community a force for good
environmental impact of our work

Work towards
B Corp certification
for our brands

Acquire brands who can
drive sustainable growth
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Impact area: Customers

We aim to support clients to improve their secial
and environmental impact

Working with clients who share our values

We want to work with clients who share our values
and who are committed to making a positive impact
on the worid. Unless it is to help them materially
change the course of their business to have a more
pasitive impact or to improve the impact they are
having, we do not work with clients in the tobacco,
pornography, weapons and ammunition. or fossil
fuel extraction sectors.

However, determining if & project or potential new
client is values-aligned isn't always straightforward.
Creating a positive impactis often more complex
than simply avoiding contentious sectors. There is
also a strong case for helping companies in those
sectors to transition thelr operations in a more
sustainable direction.

In December 2020, we established the Next

15 Ethics Group to support our brands to make
values-based choices about which clients and
projects to pursue. Made up of senior leaders from
Next 15 and our brands, the Ethics Group’s role is to:

. act as a sounding board and an active participant
in ethical debates,

. ask chalienging questions;

. add knowledge andlor experience of a particular
sector and its impact; and

. an occasion, provide a clear decision where there
is a disagreement between stakeholders,

BD31D-CB54-4CBF-B108-466200D388D6
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Cther information

Anyone within our brands can ask the Etnics Group for
guidance and they receive a response within 48
hours. The number of consultations nas fellen during
Fy23. One of the reasons for this is because brands
have created their own screening mechanisms. We
are exploring how we can avalve the Group's role to
help complement the brand screening process and
share the thinking behind difficult decisions

Sustainable growth at the heart of

client conversations

As a business, we are increasingly asked by clients {o
apply our skills to help them solve strategic challenges.
Our cansulting capability enables our clients {o
transform therr existing businesses or create entirely
new ones to grasp emerging opportunities. Qur
executional capabilities, suich as marketing, provide
us with an opportunity to inspire sustainable lifestyles.

We acknowledge that our greatest climate impact
will largely come from the carton emissions resulting
from the growth of our clients. The marketing and
consuliancy sectors are beginning to understand

the size of their footprint. FOr example, the marketing
sector has made progress on measurnng impact from
proguction, media buying and ‘advertised emissions’
_ and the same principie applies to Next 15’s other
senvices that help clients grow, The tension between
the role of marketing in driving growth for clients and
the reality of finite planetary resources is something
that the industry is only just beginning 10 explore.

Next 15 brand and newly certified B Corp, elvis,
has been working with Purpose Disruptors,

an industry group dedicated to catalysing the
advertising industry’s climate transition, since
2018, elvis’ Managing Director, Caroline Davison
i5 a contributing author to their 2021 and 2022

Advertised Emissions reports. Advertised emissions
are the greenhouse gas {GHG") emissions that result
from the uplift in sales generated by advertising.

In the UK alone these emissions are estimated to
add an exira 32% to the annual carbon footprint of
every person’.

In FY23, we began working with our environmental
consultant, Green Element, and the fiim productior
team at Next 15 brand, House 337 to help us better
understand production associated emissions. We
also starled the process of rolling out industry
sustainability training for our nroducers, project
managers and creatives and ncluding the AdGreen
Levy? to our production estimates.

We are keen to expand these conversations across
the Group, progress this work with our clients

and collaborate with our peers in the industry,

1o understand how we can develop a U ed
approach. This will include continying to work
towards implementing an effective carbon calculator
tool to help us better understand production
associated emissions and how these can be
effectively reduced without compromising the work.

While we would like to be able to assess the impazt
of all our client work, we are mindful that the breadth
and diversity of the Group’s growth consultancy work
may make this challenging in the shortf term.

1 Acyetised B
UK Adhwortis

1oms, The Carben Frinssinns Gercrated By
rpnse Disnptors, 20082

rended O { e cost 1o pleduce an

£2.50 por £1,000 spo

25% of

FESOUTC 1
production Coml

v ip measure and eouce
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ESG report continued

Social and environmental impact

EREN TN

The following case stucies illustrate how we have helped clients to make a positive impact:

Outcast — Bloomberg Philanthropies — Countdown to COP27

38 Next 15 Group plc | Annual Repct 2023

Designed to turbecharge climate progress from
public, private, and civil society actors around
the world, Bloomberg L.P. and Bloomberg
Philanthropies unveiled dozens of climate actions
through investments, partnerships, and capacity-
building and educational efforts during the 45-
day Countdown to COP27 in November 2022,

The Bloomberg Countdown to COP27 was a series
of initiatives and commitments gimed at delivering
on UN Secretary-General Antonio Guterres’ call
for urgent, collective climate action leading up

to the UN Climate Change Conference in Sharm
El-Sheikh, Egypt. The Countdown enhanced
awareness of key climate change challenges
addressed by the COP27 Presidency.

Next 15 brand, Outcast, partnered with Bloomberg
Philanthropies to crive awareness of the Countdown
to COP27 campaign through organic and paid
social media content, Google search ads, and
community management. Advertising reached
current audiences passionate about Bloomberg
Philanthropies work, and new ones worldwide
with an interest in environmental activism and

government innovation. It also helped to reach
new partners in the non-profit space, Ad formats
featured a dynamic range of content from image
and text, video, and interactive polls, Each format
was specifically placed and optimised to enhance
either reach or engagement.

To further increase awareness and engagement,
Cutcast managed community engagements with
partners and notable figures n envirenmental
activism leading up to and during COP27. This
ranged from US Special Presidential Envoy

for Climate, John Kerry, Geldman Sachs, UN
Secretary-General Anténio Guterres, French
diploemats, and more.

Overall, Cauntdown to COP27 digital activation
efforts reached over 46m people, surpassing goals
set based on COPZ26 digital activations results.
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Gther information

Transform — Helping the UK achieve Carbon Net Zero

“The visualisation
is fantastic!”

Sir Patrick Vallance,
“ief Scientific Adviser
w0 UK Government

Next 15 brand, Transform, built a Net Zero
System Tool (‘"NZ5T') to give the UK Government
the capability to systematically assess possible
impacts of policy choices on net zero. This allows
decision-makers to understand the relative
impacts of different policy decisions.

Getting to net zero is challenging. it's easy to
understand the principles of releasing less carbon
and taking carbon out of the atmosphere, but the
activities to achieve this have their own carbon
footprint and can impact on other areas. Transform
started by considering some of the questions
being asked, such as, 'How do we encourage the
installation of insulation?' and ‘What is the impact
of reducing demand for meat?’

A challenge of this complexity requires systems
thinking to make sense of it all. In HM Government's
own wards, “Systems principles should be at the
heart of the Government's approach to delivering
net zero; helping ensure the development of

policy which is robust and effective; maximising
mutually beneficial interactions, accounting for
dependencies, and mitigating conflicting interests.”

The solution was to buiid a tool that visualises
data from multiple areas in one place, to show
interdependencies and trade-offs. It contains data
including housing, industry, agriculiure, transport
and energy sources making it relevant to many
government departments and multiple users within
each department.

The project required many skillsets at Transform:
Solution and Data Architect, Lead Data Engineer,
Visual Analyst, Data Scientist, User Researcher,
Creative Designer and DevOps Engineer working
with multiple stakeholders in several departments.

There were frequent test and improve cycles

with user feedback being used in future sprints
throughout the development. The next stage is to
add more data sources and develop more models
oredicting outcomes of policies to get to net zero,

Next 15 Group ple ' Annual Report 2023
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ESG report continued

Savanta — Reframing Race

“As well as all of the sampling
robustness and quantitative and
qualitative analysis that one would
expect from a reautable agency,
the team helped to refine the
messages being tested and to
ensure the survey for the study
delivered the insights that we were
seeking. Their advisory input and
experience of our particular type
of study was invaluable.”

Dr Sanjiv Lingayah,
Director, Reframing Race

40 Next b Group plc | Annual Repart 2023

Next 15 brand, Savanta, worked with VoicedChange,
a charity that advocates for minoritised ethnic
groups in policy-making, to identify ways to
reframe current narratives on race and racism,
Voiced4Change wanted to gather robust evidence
to guide them on which messages would be

most effective in shifting public views on racism,
and to garner support for structural changes to
national policies and institutions.

The apprcach to reframing narratives on race
has been informed by strategic communications
theory, using messages that were designed

to invoke values that are shared by race
equality advocates and their target audiences.
Voice4Change designed 36 messages, carefully
worded to reflect life-affirming values such as
dignity, opportunity and safety.

Savanta’s research design was based on the

work conducted by the Frameworks Institute and
Joseph Rowntree Foundation on reframing poverty
—recognised as a cornerstene study in strategic
communications. This involved an experimental
design (‘AB test’) to identify the impact of seeing a
message compared to a control group, in order to
identify whether the message had been effective

in prompting a different view on key outcome
measures, & complex regression analysis design
further igentified whether exposure to a message
predicted a likely shift in views amongst different
groups in the population. The analysis was enabled
by a robust sample of 20,000 interviews across
England and Scotland.

The first published report can be found on
ReframingRace.org, and a second, more detailed
report, w |l follow this year.

Voiced4Change have described this project as
delivering ‘ground-breaking data’. The results of
this project will be directly applied to the messages
that are Lsed in their race equality campaigning
work. It will alse inform an engagement programme
with an active network of advocates who are
working to address racism in society at a naticnal
and local community level.
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Impact area: People

We aim to put diversity and wellbeing at the
heart of our work

At Next 15, we put our people first, Qur philosophy
is that everyone performs at their best when they
feel trusted, included, and heard.

Since last year, we have added data and
cyber protection and, as a result, we have five
clear pricrities:

1. Equity, Diversity and Inclusion

Attracting and retaining engaged talent

2

3. Employment practices and remuneration
4. Employee health, safety and wellbeing
m

Data privacy and cyber security

Strategic framework

Other information

Equity, Diversity and Inclusion (‘EDI’)

Creating an environment where everyone feels
included and confident to be themselves in the
workplace is one of our most important goals. 1t is
also a critical componrent of our plan to attract and
retain talent. This is a long-term journey that gained
momentum in 2020 when we appointed our first
female Chair to the Board. We now have a majority
share of female Non-Executives on the Beard,

and are continuing our focus on visible anc non-
visible diversity at the Board level, and throughout
the Group. Further information is included in the
corperate governance statement on page 77.

Our ED framework consists of five pillars:
Leadership, Inclusion, Equality, Openness, and
Belonging. We have comprehensive EDI policies
across the Group and training is available on
the Next 15 Academy. In December 2022, the
Board approved and adopted a new Board
Diversity Policy.

Focusing our attention on the sum of the parts — leadership, inclusion, equality, openness and belonging ~
provides a strategic framework for which both Next 15 and brands ca~ be responsible and accountable,

Leadership

Increase diverse

Inclusion

Equality

Diversity metrics

Our pecple dashboard provides a snapshot of key
metrics. In FY23, we extended the data reported
to include high level gender pay gap and ethnicity
pay gap. This data allows us to create stronger
strategic people plans, highlights areas of risk and
assists in developing behaviours for best practice.
The dashboard is evolving as more data becomes
available to include elements such as age and
turnover by length of service. This is part of our
wider data project and will continue to evolve and
improve as systems allow, This includes rolling

out our EDI maturity model, which will provide

key performance indicators (KPIs'} to identity the
level of EDI maturity of each brand. Through the
EDI Council, we will be able to tailor support ard
resources to help brands show progress against
the model.

Openness Belonging

representation in
leadership roles and
future skills

Build accountability
for inciusion into our
DNA through applying

an inclusion lens to

everything we do

Enable eguality of
opportenity through
transparency and fairness
in processes and system

Tackle bias and
discrimination to ensure
a great environment for

every individual

Understanding of the value
our people bring and why
their contribution matters

Next 153 Group plc | Aanual Report 2023 a1
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ESG report continued

Impact area: People ccntinued

Equity, Diversity and Inclusion (*EDI'} continued
The Equity, Diversity and Inclusion ("EDI'} Council
Due to the growth of th2 Next 15 Group, in FY24,
we will reset the role of the EDI Council. Overseen
by the EDI Steering Cormmittee, the Council is a
strategic advisory group for Next 15 that will provide
guidance, make recominendations, and advocae
for EDl across the Groua. It will consist of at least
one representative from each brand (approximately
30 people],

Council members will champicn and support all
EDA activities and serve as the link between the
Council and their brand, communicating updates
and encouraging involvement and support of
ED initiatives.

The Council will be led oy a steering committee of
up to seven employees, including a senior leader
from Next 15, Subcommittees will focus on spec fic
deliverables, such as training, impact measurenent,
and employee resource groups {'ERGs’).

Attracting and retainirg engaged talent

Our pecple are at the Meart of everything we dc. A
key pillar of our business strategy is 10 use our growth
expetise internally to cr2ate an environment in which
highly talented teams cen deliver their best work.

We have long believed tat a diverse and inclusive
workorce I1s not Just a s >cial good, but a commercial
advantage when it comes to attracting and retaining
the best pecple. Fair practices in hiring and talent
development, as well a3 maintaining safe, inclusive
and supportive compary cultures, are key to the
Group's success.

42 Next 15 Group ple I Annual Report 2023
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Next 15 Board
of Directors

Chief People Officer

Next 15 EDI Lead

EDI Council Steering

EDI Team (and Committee

consultants as needed)

EDI Council Members

Budget
Training/L&D Centre of Governance
Events Excellence Policies and
Subcommittee Subcommittee Procedures

Subcommittee

Next 15 ESG Lead

Network & Alliances

Impact & ERGs, Affinity
Groups,
Measurement Networks
Subcommittee

Subcommittee

Attracting and retaining engaged talent contir ued
The scale of the environmental crisis and growing
awareness of societal inequality is something our
people care deeply about, Without demonstrable
aclion, there is a risk that we will struggle to

retain and recruit talent, as well as retain and win
innovative, values-aligned clients.

Staff retention:

77.0%

Inclusive hiring

All Next 15 brands continue to focus on improvirg
their inclusive hiring practices. Many are using
software that neutralises job descriptions and
adverts by removing any terminology that may te
off-putting to prospective applicants. New applicant
tracking systems are encouraged that promote tlind
screening to anonymise candidates. We are also
using the diversity across the Group to promote ole
models and ambassadors for visible and non-visible
characteristics. This approach forms part of aur
retention strategy, where we are working hard to
ensure that all new joiners feel ke they belong.

Succession planning

An active succession planning and talent
management strategy 15 important to ensure tha-
we are not vulnerable o business disruption from
the loss of key personnel. Qur acquisitions this year
have deepened our leadership talent pool and we
continue to build our resilience across the businzss.

Mextis Group pic | Annusl Regort 202z
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ESG report continued
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Impact area: People continued

Employment practices and remuneration

We believe that people perform at their best wher
they have the freedom to manage their workloads
in the way that works best for them. The pandemic
changed the way we worked and made flexibie
working the new normal for many people. This

sea change in the way we work has had significan
benefits for cveryone: our business and our employees.

The use of remote working has meant thas we've
been able to hire people from different communities
and backgrounds now that location is less of

an issue, and hours can be flexed arcund other
commitments such as childcare. The hybrid working
model, combined with the consolidation of our
offices. has delivered a flexible, yet coliaborative
environment that is benefiting employees and

the Group.

Fair remuneration

We believe in fairness, which is why tair
remuneraticn is one of our priorities. Next 15
benchmarks remuneration across the Group and
provides guidance on the topic to our brands.

As our brands and markets are diverse, it is often
challenging to standardise compensation packages.
For that reason, brands retain the freedom to give
discretionary bonuses and/or inc-emental benefits
on a fair and equitable basis.

We pay above minimum wage in all jurisdictions
and, where applicable, living wage for an individual.
In jurisdictions without an established living wage,
we pay above minimum wage.

Training and development

Next 15 understands that what employees want from
a Job is changing and that a failure to evolve may
resultin ¢ loss of key talent or a lack of experienced
talent in our leadership pipeline. We are therefore
committed to developing our staff and helping
individuals identify their path, within brands or
within the wider Group if so desired.

This year, we rolled out the Next 15 Academy, a
learning management system, across the Group.

It aflows every orand to customise their learning
space. Brands will benefit from the shared content
created across the Group, which is integral in buflding
an accessible learning culturé for the entire organisation.

In FY23, we used the Academy to roll cut core
policies on modern slavery, whistleblowing, anti-
bribery and corruption, and 1T, in addition 1o a
series of family eave policies. The platform is also
used to deliver our environmental and EDI training.
While engagemeant with the Acacemy was as high
as 70% in some brands, in FY24 we will focus on
building tearning environments for our people by
using the platform and adding more curated and
targeted conten-.
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Employee engagement

We are extremely proud of the talent within the
Group. Knowing what our pecple think and feel is
key to our growth. Gur brands monitor engagement
and act on feedback in a variety of different

ways, including vearly engagement surveys,

pulse surveys, 360-degree appraisals and central
reporting of HR issues.

In FY23, we rolled out our first Group-wide employee
et promoter score survey (eNPS), The eNPS

is based on the question, how likely are you to
recommend your brand as a great place to work?’
The results are linked to our incentives programme
for senior leaders. This year, our eNPS was 33 on

a scale of 1100 to 100. The employae survey, which
will be repeated annually, replaces the EDI survey
but uses guestions from it, such as 'do you feel a
sense of belonging?' to maintain continuity.

Employee net promoter score (‘eNPS’):

39 on a scale of -100 to 100

Other 'nformaticn

Employee health, safety and wellbeing

Health, safety and weltbelng are vitally iImportant for
everyone. We work to provide access o the best
expert resources and advice around mental health,
stress and financial issues through our Employee
Assistance Programme. We also provide access to
fully funded or tax-efficient health schemes in each
of our markets.

The pandemic years were difficult for many and
some of our employees are still dealing with health
chalienges. In FY24, we wilt be providing financial
support to help people impacted by illness, either
directly or through the need to care for & loved
one. We will continue to support our employees
on a praciical, day-to-day level. We will continue

1o provide new training for line managers through
the Next 15 Academy on mental hiealth and
welibeing awareress.

While the move to flexible working has been
welcomed across the Group, this has presented
its own chalienges in how peocle, especially
sarly career stage employees, communicate and
collzborate. We will be addressing this as part of
our training for fine managers in FY24,

Gur consolidation into hub offices has helped to
bring brands and teams together in FY23, our
brands teamed up to organise events in our hub
buildings in New York and London around Black
History Month and holidays, such as the festive
markets, where employees showcased and sold
their handcrafted items.

Data privacy and cyber security

Ensuring the confidentiality, integrity and security
of our data through robust data privacy and cyber
security measures is essential for protecting our
assets, maintaining the trust of our stakeholders,
and upholding our commitment to responsible data
management practices. More information on our
appreach can be found on page 106.

Next 15 Group plc [ Annual Report 2023
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ESG report continued

_3um0n area: Environment Understanding the scale of our emissions reporting to include alt our brands in EMEA

. . As a business, our emissions come from our direc? and APAC, alongside the UK and North America.
We aim to play o_”__.. partin the business operations {offices, homeworking, and We glso exlended cur Scope 3 reporting to include
low-carbon transition business travel) and indirect emissions such as emissions associated with purchased goods
Climate action purchased goods and services, production, media, ncluding IT equipment, furniture, building works,
Our materiality assessmznt revealed that climate and data processing. and purchased services including off-site data

change is a key priority “or our stakeholders. By te
end of FY24, we plan to farmally commit te setting
science based targets via the Science Based
Targets initiative (SBTi".

centres and capital goods. Purchased goods and
services account for the largest proportion of the
footprint each year at 83%.

Aligned with our ambition to set robust carbon
reduction targets in line with the SBTi reduction
trajectory, in FY23 we expanded our carbon

We began measuring our Scope 1 and 2 emissiors
{(including electricity and gas) and elements of

our Scope 3 emissions {including water, waste,
commuting and business travel} in February 2021.
This year, we have extended our Scope 3 boundery
and included EMEA and APAC alongside the UK Since 1 February 2021

Included within current reporting boundary Not currently measured

and North America. Scope 1 Scope 3
. Productior

We set an FY23 target to reduce emissions by Company facilities . . .
12.6% per FTE from our Fr20 baseline and have including purchased gas Media planning and buying
achieved a 14% decrease partly as a result of our Company owned vehicles Emissicns resulting from the growth
Uoﬂ-moﬁa-ﬁ j<an_ working model. Our focus ovar Scope 2 of our clients
the coming year will be tc support cur brands 1o Purchased electricity Since 1 February 2022
set science-aligned carben reduction targets and Scope 3
deliver against them. Scope 3

Energy transmission Purchased good's

While reducing our carbon amissions is our priority,
we also budget for offsett ng our residual emissions.

and distribution and senvices

We are developing a long=r term offsetting strategy, Waste
where we Invest any funds in early-stage carbon Water
removal technologies. We are in the process of Business travel
identifying a provider that s aligned with our values Commuting

to support cur efforts. .
Working from home

46 Next 15 Group ple | Annual Report 2323
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Understanding the scale of our emissions continued
We calculated data with the expanded scope for
FY22 and FY23. In an effort 1o align data for all
reporting years, we have taken an average from
these years and applied this to FY20 and FY21.

For ease of comparison, we have used an average
pased on FYZ2 and FY23 data to estimate the
emissions for the expanded scope of reporting

for FYZ20-FY22.

+ Since the baseline year of FY20, emissions
assgciated with measured activities as a whole
have increased by b6% but reduced by 14%
when normalised per full-time empioyee.

« Business travel has increased compared
to FY22 but decreased by 35% compared o
pre-pandemic levels in FY20.

As part of the extension of our carhon footprinting
work, in FY23, we gathered emissions data from
our operations in EMEA and APAC,

Overall and normalised emissions per year

45,000
40,000 20
30000 —— __ Seme———eeerr 100
o, 25000
O

U 20000

14.0

«
o

o
=
tC e FTE

15,000
10,000
5,000

a

£
[s]

o
[=)

(=]

FY20 FY23
M Overall ermssions {tCO g)

W Emissions per person €O &/FTE)

Fy21 FY22

Othier infarmabia

+ We continue to explore reporting an expanded scope
of emissions data, including production and media.

Targets

With the inclusion of our new reporting areas under
Scope 3, we have reset our baseline to refiect

this. Our targets will follow the same methodology,
aiming for medium and long-term reduciion targets
from our baseline. On cur path to net zero by 2050,
by FY30 we will aim io reduce our tC0,e per FTE
emissions by 34%. This target will be reviewed
annually. Given our tCG, per FTE in FY23 was 10.44,
we are confident we will meet our target in Fyz24
which is 101t

Tonnes of CO, per FTE for FY23 (tCO,e/FTE):

10.44

Torines of CO, per FTE target for FY24 (tCO,e/FTE):
10.1t

Overall and normalised emissions per year

15 PEF pereen

(CO efFTE)
EY20 121
Fy21 22,882 10.0
FY22 28316 101
FY23 41,287 10.4

Changing the way we work

Fuelled by the shift to increased home working, the
consolidation of our offices in the UK and US bega~
in 2021. By the end of FY22, we had reduced the
number of offices from 47 to 4. This year, we have
39 offices. 57% of cur staff are allocated 1o our twe
largest offices (London and New York Head Offices).

in FY22, we asked our employees to complele

a commuter survey to help us better understand
our work from home emissions. The insight from
that helped us to refine our understanding of our
Scope 3 emissions.

Emission reduction targets {tCO.e/FTE)

FY20
Fr21
Y22
FY23
Fv24
FY25
1Y36
Fya7
FY28
FYzg
Frat
FY32
© FY33
Fras
Fyac
Fya
¥vaz
Fyaz
Fraq
Fy45
Fran
Fya7
Frag

@
&
>
[

Fy3r

@
hl
=
L

FY3g
Fr34
FY39

Ermis:

@

ions per person (tCO e/FTE)
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ESG report continued

Impact area: Environmznt continued

Changing the way we work continued

The pandemic dramatically reduced our business
travel from 1.81C0O,e/FTE in FY20 to 1.2tCO e/

FTE in FY23. We found new ways to work and do
business and while the end of trave! restrictions
has increased our trave! related footprint in FY23,
we have not seen a retun to pre-pandemic lavels.
We attribute this to changing working patterns ard
the policy of encouraginj our employees to aveid
all but essential business journeys, This position i3
grounded in our carbon "eduction commitments,
but we alse sce benefits for productivity, employee
empowerment and wellb2ing associated with

the approach.

We speak to our clients ebout the need to reduce
our emissions by agreeing tc travel less often.
Finding the balance between meeting client
expectations of face-to-fac=2 meetings and keeping
business travel to a minim Lm be an ongeing
challenge. We will continLe to support our people
and brands in measuring, understanding and
minimising any travel assc clated emissions where
possible. This approach wil be formalised in our
Travel and Expenses Policy which will be rotied
cut in FY24.

- Emissions per person in FY23 is 10.4tCO_ e/
FTE tonnes/FTE of whic) 1.21CO e/FTE is
business trave|,

Qur Environment Policy s&2s out our environmental
commitments and applies "¢ home and office-
based working. We provide guidance on saving
energy and resources when working at home,

48 Next 15 Group plc | Annual Report 2023
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Al employees are required to complete
‘Sustainability at Next 15" {which includes our
Environment Polizy) via the Next 15 Academy
as a mandatory training module.

We offer our employees ‘help-to-buy’ electric
vehicles through a leasing arrangement with the
Octopus Green Car Scheme. To date, we have 21
cars on the road, saving 23.53 -onnes of carbon
emissions per annum according to their calculator.

Carbon disclosure

In FY¥23, we went *hrough the COP process for

the first time. COP is a not-for-profit charity that
runs the global disclosure system for investors,
companies, cities, states and regions to manage
their environmental impacts. We scored a C for our
disclosure on climate change. This is a solid start,
but one we intend to improve upon.

At the end of FY24, we will also be required

to produce a Task morce on Climate-related
Distiosures { TCFDY report. TCFD s & guiding
framework that establishes common principles for
how companies and other organisations should
provide informatior on the risks and opportunities
assoclated with climate change. Preparations for
that disclosure are underway.

Environmental management

Foliowing the successful implementation of an
Environmental Management System (‘EMS’) certified
to 1ISO 14001 at our London Head QOifice in October

2022, we are continuing a phased implementation
ratlout to include other office locations across the
Group. Work has already bequn at our UK offices
in Glasgcw, Manchester, Marlow, Richmond and at
our 3rd Avenue office In New York, LUSA. We are
working on this project in collaboration with our
environmental consultant, Green Element and an
EMS [ead at each location.

Implementation of the EMS helps us to better
Lnderstard and manage our environmental
impacts. It also involves active communication
and engagement with the business, stakeholders
and setting chjectives at each location in order
to reduce our impact. Our carbon footprinting
consultant, Green Element has led induction
programmes at each location to ensure that those
responsible for envircnmental management are
aware of the information required and processes
te be followed.

Water and waste

The materiality exercise we conducted in FY23
confirmed “hat the circular economy and waste was
our second most material environmental issue.

We measure waste and water consumpfian in cur
buildings and include these as part of our emissions
reporting. Based on total office space, we have
actual data on water usage for 74% of Next 15's
offices, On waste, we have data for 85% of Next
15's offices. We have included water and waste
emissions in our Scope 3 total emissions on page
47 Our aim is to move to complete data in the
coming veass.
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Water and waste continued

The consolidation of our office space, combined with
home and hybrid working, has reduced the volume
of water used by 40% since FY20, though waste
generated increased by 33%. Waste has increased
due to our growth and increased accuracy of
renorting at our new London Head Office, We want
to understand what more can be done to manage
these impacts. To that end, as part of cur guantitative
data collection and EMS implermentation process,
we speak to office managers about opportunities
to improve energy, waste, and water efficiency.

Most Next 15 offices implement a range of measures
o reduce waste, including:

office furniture reuse (v95% reused during the
refurbishment of our London Head Office);

+ encouraging emplayees to refrain from printing
unless essential;

defaulting printers to double-sided, black
and white;

facility-wide recycling collection points for all
standard materials and waste sireams; and

additicnal recycling schemes provided, for example,
printer cartridges, coffee pods, and batteries.

We use a range of measures to use water
efficrently, including:

. dual-function flushes in washrooms;

» fow-flow and motion sensor laps, loilets
and urinals;

.

air tap spray heads in kitchens; and

flow restrictors on showers and taps.

Other information

Green 15

We know from aur employee surveys and other
engagements that our employees care about
environmental issues. In September 2022, we set
up Green 15, the first Next 15 global green team
The members are drawn from Next 15 and our
brands across the UK, EMEA, US and APAC.

Designed to be a unifying, collaborative force for all
environmental concerns that supports the Group's

environmental targets, Green 15 has three key aims:

« 1o leverage internal communications, tearning
academies, newsletters, events and more to help
positively engage, influence and drive awareness
around our environmental responsibilities;

to help effectively implement 15O 14001 certified
EMS across our office locations: and

+ to develop toolkits for both communication and
initiatives that can be easily adopted, tailored
and refled out within an offfce location, brand
or region.

The Green 15 team has delivered several employee
engagement initiatives designed to start and/or
deepen the conversation arcund environmenial
impact. In FY23. these have included:

» Clothes Swap Shop in our London HQ (September)
« Charlty festive market in London (November).

- Veganuary campaign, including the creation of the
Scrumptiously Greenl global cookbook and the
Plantega live food event in New York (January).

The Green 15 team will develop a calendar of
global and national events that can be used for
internat engagerment campaigns. We are also
investigating volunteering opporiunities with an
environmenial theme.

Next 15 Gioup ple | Annual Report 2023 a2
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ESG report continued

Impact area: Environmz=nt continued

Streamlined Energy and Carbon Reporting (‘SECR")
Next 15 has reported Scope 1and 2 (and associated
Scope 3) GHG emissions in accordance with the
requirements of SECR. This includes emissions for
the 12 maonths to 31 Jant ary 2023

Methodology

Responsibilities of Next 15 and Green Element
Next 15 was responsible “or the internal management
controls governing the gata collection process.
Green Element was resgonsible for data collection,
data aggregation, GHG calculations and the
emissions statements. Emissions were calculated
according to the Greenhause Gas Protocol
Corporate Greenhouse Gas Accounting and
Reporting Standard. Date was gathered from exact
information where possitie, with some information
based on pro-rala extrapolation where verifiable
data was not available.

BO hext 15 Group plc | Annual Report 2023
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Scope and subject matter

The report includes sources of environmental
impacts under the operational control of the
Next 15 Group in the UK. This includes four
UK enlities in FY23:

» Next 15 Group Limited,

« Savanta Group Limited,

« Engine Partners UK LLP; and
« Engine People UK Limited.

In accordance with the UK Government's
Environmental Resorting Guidelines, these
companies meet the mandatory reporting
requirements and the figures disclosed below relate
only to these Companies. However, the emissions
reporting and targets in the previous page cover
the entire Next 15 Group.

Our SECR disclosure has increased in scope
compared to FY22 to also include Engine which
was acquired during FY23, This has resuited in

an overall increase in the energy figures reported
due to a more energy intensive building being
included. We will focus on reducing the emissions
from energy through efficiency and continued
procurement of a 120% renewable electricity tanff.

GHG sources included in the process:

« Scope 1 natural gas for energy generation
(there was no gas usage in either Next 15
or Savanta offices);

- Scope 2: purchased electricity {location-kased
method}, and

« Scope 3 business travel in employee owned
or hired vehicles.

Types of GHG neluded, a3 applicable: CO, NO_,
CH,. The ‘igures were calculated using DEFRA
conversion factors, expressed as tonnes of carbon
dioxide equivalent (tCO e).

Energy efficiency action

Changes to the way we work have reduced our
energy demand. During the reporting period, we
have continued to focus on ensuring our offices
are using a low baseload of energy during periods
of low occupation. In FY23, we conducted an
energy audit of our London Head Office. Three of
our offices, including our Head Office, have now
moved to renewable electricity supply. Onz has
transitioned to ¢creen gas. Using market-besed
reporting this hes reduced emissions by 312tC0.e
in FY23. W= are planning to transition three
additional offices to renewable energy in FY24.
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Streamlined Energy and Carbon Reporting (‘'SECR") Uk UK UK UK
Next 15 SECR FY23 mandatory reporting, as follows: ~ Emissions {tCO_e”) Y22 F¥23  Intensity ratios Fy22 Fr23
UK UK Scope 1 Number of full-time: employces
o] i 3 F ithin fi i ETE
Energy consumption used (kWhj Y22 Y23 Emissions from combustion of gas 35 475 within financial year (FTE7 300 1,073
Electricity (WWhj 58502 904,424 £ missions from tombustion of Sﬁjw‘é Bw,o,. ﬁoa_*m\omwm
Gas [kwn) 20501 260,350  fuel for transport purposes - - emissions O e/FTE
—_———————————————————  {location-based) 0.07 0.27
Transport fuel (KWh) - - Scope 2 .
Certification
Other energy soutces (KWh) — —  Emissions from purchased Calculated as accurate by Green Element Limited ard
Total 79403 44eay7a  electricity — location-pased™ 12.4 1748 Campare Your Fostprint Limited, UK,
Scope 1and 2 *C0Le 15 tonnes O Carton diox e cauialent ases
Total Scope 1and 2 emissions e éw;m./.mw,,:
tlocation-based method) 6.2 2224 '
Scope 3
Emissions from business travel in
rental cars ar employee vehicles
where Company is responsible
for purchasing the fuel — -—
Emissions from upstream
transport and distribution losses
and excavation and transport of
fuels (location-based) 53 69.8
Total location-based {CO e 215 2922

51
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ESG report continued

Impact area: Community

We aim to support our local and global community

No organisation exists invisolation. Next 15 is
passichate about using business as a force for
good for our customers, peosle, environment,
communities and shareholders,

This section on Commur ity includes both the

comm-nities in which we operate, and the supplizrs

and distributors within our suaply chain.

Community engagement

Next 15 promotes positivz action within our
communities. We know many of our employees
have charities that are close to their hearts, so we
provide match funding and promote causes local to

hub ofices. Brands also give time or money to local,

national and internationa cal.ses that are aligned
to their values. In FY23, we set a KP| to measure
the pe:rcentage of net revenue donated to charity
during the last fiscal year

% of net revenue donated to charity during
the last fiscal year:

0.04%

B2 Next 15 CGroup plc | Annual Repct 2023
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Case Study — House 337: Women’s Aid, He’s Coming Home campaign

1.6m wemen in the UK are living with domestic
abuse. Every fo ir days a woman is murdered
by their partner. In 2022, with the World Cup
on the horizon, Next 15 brand, House 337,
developed a pro bono campaign for the UK
charity, Women's Aid to help raise awareness
of the fact that, during big sporting events,
domestic abuse rises by up to 38%.

The campaign’s abjective was simple: get people
talking about the issue and drive pecple to the
Women's Aid website to find cut how they could
help. As the country came together to show their
support for England, House 337 hijacked the most
ubiguitous and powerful phrase, transforming it
from a beloved chant to a chilling warning and
powerfully showing the darker side of football. All
by simply changing one word: HE'S coming home

The TV and hillboard campaign launched on

25 November, just after the second group game
for England, delivering a timely message to pecple
making their way home, For a tiny charity with no
budget, the campaign achieved the impossible. It
cut through the Black Friday frenzy and went viral.
It was watched 23m times on TikTek alone. It was
shared by celebrities but also by meme accounts,
TikTokers and people who wouidn't usually share
adverts. It generated a combined reach of 222m.

ltinfiltrated culture via WhatsApp groups, around
the dinner takle and down the pub. Every major
news outlet picked it up. It got the attention of
political figures, The Home Office, national police
authorities, policy makers, and local councils,

Net only did it create action and generate
conversation, but it got the vital message out there
to those who might require Women’s Aid services.
There was a 78.3% increase in direct traffic from
organic social to the Women’s Aid website, with a
44.28% increase n traffic to the donate page, and
a 171% increase in traffic to the information and
support page, as the public sought ways to offer
their support.
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Volunteering

Volunteering is a win-win. The individuals and
organisalions we work with benefit from the time
and experiise of Next 15 volunteers, while our
employees report a boost to their wellbeing brought
about by their contribution.

In August 2029, Next 15 began its partnership with
onHand, a London-based tech for good organisation
that matches volunteers with community projects. In
FY23, we committed to extending our volunteering
with onHand in the UK, which we have done, Next 15
UK employees completed 674 missions during the
year, supporting organisations including Pancreatic
Cancer UK, The Youth Group and Wandsworth
Foodbank. Feedback from volunteers has been
overwhelmingly positive.

In FY23, we also started our first tnal of onHand
volunteering in the US in FY23. This 1s currently
still in the pliot phase with the Next 15 US Central
Team and we hope to envol all US brands on the
platform by FY24.

Ethical procurement

We rely on our suppliers for the products and services
we need to keep our business running, and work hard
to develop long-term, collaborative relationships with
arganisations that share our values and commitment
to ethical business practice. We believe in treating
our suppliers fairly, for example by ensuring that

we pay promptly. it is our policy to pay all suppliers
within 30 days.

We are committed to acting ethically and with
integrity in all business dealings and relationships.
This includes implementing effective systems and
controls to ensure that practices which are at odds
with our values and culture, such as carruption,
bribery and modern slavery, are not taking place
anywhere in our businesses or supply chain.

Last year, we began auditing our suppliers,

From February 2022, we asked all material

globat suppliers (as measured by spend) to review
and agree to our Supplier Code of Conduct terms.
They were then asked to complete our Supplier
Assessment Form which includes questians
concerning ESG standards, legal and regulatory
compliance, cyber security, and data privacy.

Gathering this information is a time-consuming
process, but we have made good progress,

having now reached 30%. We continue 1o engage
suppliers across the Group to collate ESG and other
data. We have used feedback from suppliers and
the wider Group to improve the processes and
systems we are using and these will be rolled out
as standard for all new suppliers to Next 15,

Once we have the results of the supplier assessment,
we will engage with any suppliers not fully aligned
with our ethical, social and/or environmental

values and we will work with them on a programme
of improvement, requiring defined progress

in an agreed timeframe. There have already

been occasions where failure to complete the
assessment has led to us stopping working with
high-risk suppliess.

Next 15 Group ple | Annual Report 2023
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ESG report continued

Impact area: Governance
We aim to run our business as a force for gooc

Robust governance

Robust governance is citical to the long-term
success of the Group. In this section, you'll find

our approach lo ESG governance. The corporate
governance report is or pages 7010 78. The Crair's
corporate governance statement, which sets ou
how the Directors have engaged with the Group's
shareholders, employees and wider workforce,
customers, suppliers and wider communities, an
the environment, is available at www.next1s.com.

Transparency and disc osure

Transparency and disclcsure are the comerstones of
robust ESG governance We want our shareholders
to have confidence in the decisions we make about
running our business. We also want to be a role
model for change by gcing beyond disclosures
required by law,

o aformation

Last year, we reported our ESG activities in our Annual
Report for the first time. One of ocur commitments
was to set KPlIs and targets for our priority ESG
topics. Our first step was to work with sustainability
consultants, One Stone Advisors, on an in-depth
materiality assessment (see page 35). The second
step was setting up the ESG Committee.

The ESG Committee

Established in September 2022, the ESG Commitiee
1s chared by Next 15 Non-Executive Director, Dianna
Jones. Its purpoese is o assist the Board in fuifilling
its oversight responsibilities of all ESG matters.

Specifically, the Committee will ensure that the
Company has a guiding vision and long-term
commitments, KPIs and targets. It will report 1o the
Board on current and emerging topics and oversee
all EsG-related policies, procedures, practices and
performance. It will meet at least twice a year but
will provide ad-hoc guidance to the Group ESG
team and brands on reguest.

ESG Committee Governance
Committee members

Dian-a Jones, Chair

Paul Butler Robyn Perriss

B4 Next 15 Group plc | Annual Report 2023

Tim Dyson

Jonathan

rri
Peachey Peter Harris

The Committec met for the first time in January
2023 where it formally approved the XPIs for
FY23. Its priority for the coming year will be the
approval of the ESG strategy so that future KPls
and asscciated targets are set in that context.

B Corp certification

In keeping with our decentralised philosophy

we are giving our brands the opportunity to certify
as a B Corp, if they believe it is the right thing to do
for the business.

Next 15 brand, elvis, taok the first step on this
Journey and became a B Corp in 2022, elvis and
Group teams worked together at the submission
stage, checking and verifying data. Cur Group ESG
team will support any Next 15 brand that wants to
become a certified B Corp.
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“As a Committee, we will work
closely with the Board and
the ESG teams on the ground,
offering challenge, diverse
perspectives and support as
they strive to create values-
based sustainable growth for
their stakeholders.”

Dianna Jones,
Charr of the ESG Commtties

6200D386D6

sz Other nfermation

Policy updates and whistleblowing

As part of our rolling review of core policies, In
Fv23 we updated our Ant-bribery and Corruption
Policy to Include detalled guidance for an employee
should they receive a gift ar hospitality offer. In July,
we used our new online fearning management
system, Next 15 Academy, 1o send avery employee
an invitation to review the revised policy and
complete a short training module on the topic. At
the same time, we promoted Safecalt Hotline, our
new whistleblowing service. Safecall Hotline is an
incependent and confidential service accessible
by phone or secure, anonymous portal. We will
maon‘tor and report on the use of the service in
future reports.

Acquisition and onboarding

Next 15 is an active acquirer of entrepreneur-led
businesses. We seek to acquire brands who can
contribute to sustainable growth and share our
values. As our materiality assessment revealed, this
is something that alsc matters to our stakeholders.

During the early stages of acguisition, the target
company’'s ESG approach is considered and
flagged to the Board. ESG is a mandatory element
of Next 15's integration and onboarding process.
All brands are required tc adopt policies. practices
and training that will help the Group attain and
maintain ESG certifications and standards.

Risk

During FY23, we made progress towards our goal
to make ESG a farmal part of our carporate risk
assessment process. For instance, ESG risk and
oppaortunity were care topics discussed during our
conversations with 13 key stakeholders, carried cut
as an integral part of our materiality assessment.
Climate impact s now included on the corporate
risk register and will be further explored as part

of the TCFD reporting in FY24. More information
on how we manage our risks foliows on pages

56 to 67,

Next 15 Grouo plc | Annval Repart 2025
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Approach to risk management continued
Bottom-up risk process

A bottom-up risk process drives the overall
mapping of local brand level and Group risks,

As part of the annual budgeting process, the
Group Executive Team asked brand management
independently to review the key risks to their
business; these were then discussed in face-to-
face meetings. This process did not identify any
new brand level risks which had evolved to be
Group-level principal risks In the past year but did
inform eur review of changes in risk year on year.
We concluded that the existing Group-level risks
remained appropriate and capture the material
brand level risks.

Emerging risks

I setting our strategic priorities, we carry cut
regular honzon-scanning exercises and rely on
external insights, which support our management of
our evelving risk profile. In addition to cur principal
risks, we also consider risks that are emerging

and may bear impact on our business in the near

1o medium future. We identify such risks through
ongoing review of our strateqy (considering risks
we have not previously mapped), keeping our finger
on the pulse of external events, assessing findings
emerging from internal and external audit and cther
third parties we work with, and by taking part in
knowledge sharing events in our industry.

Other informetion

This year our emerging risks are:

climate impact:

ability to scale professionally whilst maintaining
entrepreneurial culture; and

the impact of Artificial Intelligence Al on ways
of working and our business models.

Climate change is already affecting every layer

of society, and as an emerging risk, is something
that we monitor closely. We are continuing 1o
exptare these trends in order that we incorporate
and address any relevan® risks and opportunities
in business strategy. In our FY24 Annual Report,
we will include a section that reports the TCFD
requirements. The TCFD report is intended to clarify
1¢ investors how physical and transition climate
risks and opportunities are governed, assessed,
managed, measured and reported by the Company.
it will also show how carbon risk assessment and
management is linked to core corporate business
strategy and risk management.

We have grown significantly over the last few years
and recognise that we need to scale our internal
processes and systems appropriately to ensure we
can continue to manage risks as we grow. We see
this as an area where we will need to continue to
be vigilant in order to match control with protecting
the entrepreneurial culture that is at the heart

of Next 15

The speed at which Al is improving and the
timeframe during which we expect to evolve our
business models to Incorporate this technology has
shottened. We continue to assess where there are
opportunities and risks of using these technologies
within the Group.

Risk and strategy
Our principal risks are detailed on pages 59 to 67,
Our strategy (s included on page 16.

Next 15 Grour ple | Annusl Report 2023
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Principal risks and uncertainties continued

BOARD, AUDIT COMMITTEE
AND RISK MANAGEMENT

Group-level {(top-down) “isk process N
At Group level, we consider the themes and risks emerging from the review of our bottom-up risk processes and augment this risk
profile with Group-level risks that have been idemified and are owned by our senior management.

Our risk profile What we evaluate Qur risks
Current risks « Likelihood and impact: a consistently We have identifled 14 principal risks
These are the risks that we have dentified anplied 5x5 scoring scale across four broad categories:

as having a likelihood of cisrupting the

) + @Gross risk: our risk score hefore we - Four stratecic risks
achievement of our strateg ¢ plans. e -
apply mitigating controls

Emerging risks « Three operational risks

« Mitigating activities: activities we

Ajm.wm risks have .Umm: considered H.o Undertake to reduce our rlsk « Four jjmjm_m_. ﬂm@.c_mﬁoé Top- Bottom-
have likely future impact cn our business. and compliance risks down up
We monitor these risks to Jnderstand - Net risk: our risk score followin ) ) .

) . o 9 . Three risks concerning people design process
when they need to move to cur broader introducing control activities

i . and our culture
principal risk larcscape. - Risk appetite: defined to reflect our
openness to risk and our tolerance

th-esholds for such risk

- Risk ownership: each principal risk
has an executive owner

Brand-level (bottom-up) risk process

A bottom-up risk process crives the overall mapping of local and Group risks. Our review of the brand level risks with brand
management he ps inform ~vhether we have capturzd all of the material risks impacting the Group. v

88 Next 15 Greup plc | Annual Report 2023
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Other information

S an 2L S

The Board has evaluated the principal risks that are
likely to affect the Group. These are described in the
table on the following pages.

Princinal sk

Strategic risk

Potenlal impact

Yoar-on-vear
noverment
Oy miigating Artions N 154

Macroeconomic uncertainty
and societal change

Therte 1s & risk that external
factors or changing societal
trends iripact the abilty of
the Group o delver on s
strategic chiectives.

\qp Increased risk

N Slichtly sncreased nsk

Cur bhusmess and, more broadly, our ndustry arc facing nto an evehing and
changing nsk fandscape generated through external conditions and shifting
societal attitudes.

Our people and dients are Impacted by the cost of living crisis and witer
econormic uncenainty, and we are also facing INto uncertainties around the
impact of cmate change and lechnelogical distuption such as the rapidiy-

evalving capabilities of Al

Macroeconomic uncertaintics of such proportions can have deep and
lasting consequences for ou business, including loss of revenue, talent and

strateyic contrel when we do not act quickly enough 1o adjust to these shifts.

For seme of gur brands, the exposure will be more severe depending on
ther business model,

= No thenge

emoa:nm?

Although the threat 1o our business fiom this sk is considered high, we alsa N
consdes the opportunity for compettive advantage in instances where we

proactively manage this type of uncertainty. For this reason, our appioach to

this nisk is muli-pronged

we |ook for the apportunities that such risks bimg. Far exampfe,
strenger privacy lows aré both a threat 10 some business iodels and
an opporunty 1o Creaté new ones,

- we are Investing in our technological infrastructire tc develon new
ways of warling and secure our data and |9;

»we continue to invest to drive owr cubture and valies, wherchy our people
feel secure and valued even dunng poriods of change and transiion,

+we continue to diversify our portfolio of brands to mi
imeact a1 Gioup-evel,

se overall

a specifis senace wr fenitery s impacted.

- we evolve our Board strategy and three-poimnt plans to consider
potential macrooconromig risks, and

+ we maIntain a conservative batance shaet to be able 1o absors
shorlHerm economic shocks.
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Principal risks and uncertainties continued

Year-on-year

movement
Pincpal risk Potential smpact Our mtigating actions Ir risk
Strategic risk continuec
Reputation and brand Reputational risk is & considerable worry for most businesses, but for Berause reputational sk can anse from various root causes, inciuding N

There is a risk that an issue
anses wich attracts press or
social madia attention and
damages the reputation of
Next 15 or an individuai brand
nthe eyzs of cur stakeholders,

A business like curs bult cn trusted relationships 1t can be particularly
damaging if we do not meet “he expeciations of our shareholdors, clicnis
and employees

MNegative media or social media coverage orther at 8 Next 15 level or individual
brand level could have a number of adverse consecuences includ

« directly Impact our share price;
« nfiuence existing and future chents from doing susiness with us,
- curlail our ability to build our acquisition portioho, and

« inhibit our ability to receult and retain talent.

project failure, working with chients who have their own reputational issues,
soor financial performance and fadlure to live our own values irternally, # can
be difficult o control. However, managing “he risk to our reputation is ot the
heart of our overall aporoach io risk and how we manage all the other risks
set out here,

Qur main toals for managing reputational risk include:

« strengthening our corporate governarce position and actively
engacing with shareholders;

+develnping standardised policies and Jrocedures that help our staff
be responsible for day-to-day manageneat of risks that coutd impact
our reputatian,

+ the Ethics Group which provides some protection aganst taking on
ent projects which could damage ou- reputation through thewr core
business actmities and the ECY Council, which adwocates for EDE acrass
the Group,

« taking a centrabised approach to data privacy and cyber and 1T secunty
controls; and

« ensuring whistieblowing mechanisms arc accessible te our employees
to report any form of misconduct in the workplace,

s—t Increased sk N Slicht y ncreased nsk ¢ Na change e Reduced nsk
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Principal risk

Other snformaticn

M S S

Potentual imoact

Year-ofi-yod”
movement

Failure to innovate

and evolve offering to
customers and to attract
acquisition targets

Thore Is & nsk that Nexd 15 may
fall to innovate and evolve 1S
sroduct ard service offering
resulting in the business
offenng being fess attractive
oF relevant to existing and
new clients,

n, a failure to support
a culture of innavation may
resultin reduced appealto
acauisition targets, which in tum
may impact our abiity 10 scale
our business,

As our business continues to grow rapidly, there 15 a nsk that we do not
snontise and provide sufficient irvestment into t~e eveluticn of aur service
and product offering. This may stem from *he fazt tnat we are d
sigrificant volumes of work that aadress today's ssucs for sur chients, and
we do not have sufficient broz ana resources te dedicate to growang future
senice hnes Addiionally, we may not provide sufficient attent on 1o the pace
of disiuption and technolagical change in our industry.

This nsk may lead to A reduced abiity to f
plan, inhibting our ability to grow our market share Addinenally, if we are
~gt perceved as innevaion leaders in the feld, we may suffer (oss of chent
confidence and potential Inabiliy to contnue to scale our busress,

our strateqy and business

Reliance on key clients

There is a risk that iIndividuat
brands may become over-
reliant on o small number of key
clients, leading to a potential
Ioss of revenue, shareholder
value andtalent, should they

fad 1o retawn that relabonship

An unexpectea loss of a mator client can have a significant impact an
ndrvadual brands” anc, potentially, cvetall Group revenue and profitaomtiy:
The impact of this w ll deperd on the partwular brand imvolved anc the nature
ofthe chent

he loss of a maar client may create significait pressure if not replaced by
new aCCaunts Of an ncrease i biusiness from existing chents.

Dur mitigating actions 10 sk
Managing tms nsi s crucal 1o the Overall success of owr busmess and we do \—I
so thiough:
enng
= - horizon-scanning so that we understand the Lkely future unpact of
new {echnalcgies, behaviours and regukalions on our clients, people
and brands;
o CONtinUaUS conmversabions with our clients to understand their emerging
e DTS,
- fostenng a culture af ianovation through our Group and brands that
atigns to our long-term strategy,
« robust chailenge by the Baard of cur managen oot 1ea
- close monuoring and ie5ponse 1@ existing ang emerding gaps in odr
aersaiinel that may impact the ability of bnnging in new deas and skills
At Next 15, we work 1o diversify toth our custarers and suppliers, as well sﬁ
as put into clace @ nsk management system that will help foresee future

disruptions and prepare for them.

A wey feature of our sk management of this risk ‘ocuses on preactve
steps, ncluding

«ensunng that our hrands have good busingss cevelopmaent capan

MONANIgG customer Loncenirato nsk;

+ kKeeping Inregular contact with our key chents to ensure sansfaction
reqarding the quatity of product and service offering, and

- supporting our brands in the scaling and growth of their businesses
10 ensure a diverse chent partfolio.

\ﬁ nereased ok

N Slightly increased risk

I.V No change e Reduced risk
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Principal risks and uncartainties continued

Princ-pal risk

Potential impact

Year-or-yea’
movement
Cur mitigating actcns Ir.risk

Operational risk

Cyber and
information security

There 15 g risk that we fall to
mantain the confidentiality,
ntegnty and availability of
information and key systems.,

A cyber-attack or data secunry breach could lead to a loss of customer,
colleague or Group confiden ial data, business disruption, reputaticnal
damage and sigrificant fines

The external threat vector anc risk cnvisonment is challenging with ncreased
levels of sophisticated cyber-cnime, complex regulatory regLirements and cur
use of several third parties.

A failure 10 comply with the General Data Protection Regulation (GDPRY,
which came into force in May 2018, could result in s.gnificant penaltios and
could have adverse impact ar customer confidence in the Gioup.

Nex? 15 has establshec an Information Governance Board which has \
oversight of the cyber security and data prvacy palicies, programmes and

operations throughout the Group. It also ensures we maintain our cybar

secunty certifications inzluding ISO 27001 and Cyber Essentials Plus.

We have recruited an i -house Data Protection Stficer, who 1s responsibie
for providing data privacy subject matter evpertise and is accountable for the
Group's data privacy programme.

We continue 1o ensure that information secunty pohicies, proced.res

and controls are in place, including encrypt on, netwark security, accass
connols and data protection. This 15 suppored by comprehensive 1isk and
vulnerability maragermet programmes.,

Independent assurance is provided through cyber maturity asscssments
aligned to the National Institute of Standards and Tachnology NIST) cyber
security framework to drive continuous improvement,

Rate of professienalisation
of Next 15

There 1s a nsk that our financial
growth cutpaces our ability

1o manage the risks we face
and our requirement to deliver
good governance

Qur pace of growth over the lest few years has created a potential new risk
of a mismatch botween our financial scale anc our ability to manage the
nsk we: face

When seen ata brand level, individual nsks can look manageable, But when
aggregated to Group level they often reguine a joined-up response. For
example, data privacy nsks grow as we add more brands to the Group and
we 0dd new products and senvices, Data breaches and potenual fines will be
assessed at the Group material ty leve! rather than by reforence to the brand
causing the problem.

A further example is that existin g management approaches can become
ineffective as the Group scales and need to be reslaced by now stractures
that are consistent with our valuzs whilst retaining control

In making sure that our processes, systems anc resource keep pace with our IIW
rapidly growing scale, we have i number of approaches in place to ensure
we identify and manage -isk.

« our overall sk management process mghlights areas where gaps ac
likely to emerge between target risk and current net nsk;

« we regularly review Next 15 Head Office team's ole, its span of control, and
now # sheuld be structured to deliver the Group's goals. A transiorrmation
roadmap sets out a series of strategic projects that aim o improve
efficiercy and reduce  sks;

+ adesign process for each project focus=2s on addressing where
risks will be at our current scale of growsh as well as addressing
current issues;

« we conbinue to standerdise our approac 1o acjuisitions and
Integrations. and have appointed a Direclor of Inlegration,

+ Steeting groups monitar project delivery and success in achieing
‘heir goals, and

« we consult widely with our brands on new
of Grouo-wide forms

tiatives through a senes

\—t Incregsed risk

N Slighly increased risk

=3 No thange

L\ Reduced risk
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Princmal nsk Potential impact
Business continuity We recognise the nsk of disiuption to business operations across the Group

level and 1o our brands, as well as the imipact of a cyber attack or critical
nadent that impacts a crucial contractor or supplier

Therc 1s a sk of disrupi
o the efficent funcioring of
our business. These threats &ny penod of sustained business interrupion may directly or indirectly
in¢lude any ncidents or result in

disasters that negatvely

+ loss of cenfiderce 1 our ousiness by olr cleents
MRACT oLy organisation

reduced productivity of cur employses in instances where cutical
operational infrastructure is impacted.

damage o cur Group and or brand reputstion;

+ regulatory ines, ang

financial Impact, pote~tially l2ading te rtevenue losses

Tear-on-ye.:
movement

Cir m igating achons in ek

At Next 15 wic have an understandable reliance on owr IT systems Inv
and peopte.

We ase in the process of evolang cur overall Business Continuily Framewcri
which reflects the distubuted nature of the Grous witr its indepencent and
autonomous brands This 1S designed to be underpinned by prand anct Group-
level Business Continuity Plans fBCPs? and a nelwork of Incident Resoonse
Tearrs [1RT), Management of any criscal incident s cwned by 1ne Next 15

IRT. in conuiction with Brand IRTs where reguired. The Business Continuity
Framework and associated policy mendate regularly review and test with

Jovernance throucr the Business Continuty Board. As part of toll

\g ot
this framowaiie we are oxpacting to strengthon ow coverage of wider ¢
scengnos and general disciphnes regarding manterance of our business
continuity plans.

From a systems porspectve, all of our systems are cphimised for high
avallability cnsuang resilierce should business continuity be Mvoked

T aid operational management and reduce risk a5 far as possible we

use Software as a Service {5225 toals to carry out our daily work These

are cloud hosted semaces, ratner tnan on-premise depiovments, that we

can access easify and securely vie 2 browser from any location. We have
corfigence inthe Saas providers we rely on and that ther business continuity
plans are robust

Ouwr reliance on physically focated an-promse software 1s low and continues,
1o bereduced.

\—r nereased risk \_ Shchtly ncreased nsk IIV No charge e Reduced ruk
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Principal risks and uncertainties continued

Puncipet nsk

Potential impact

Year-on-yea-
movement
Cur mitigating actions N nsk

Financial, regulatory ard compliance risk

Glebal tax

There s a sk that our tax

strategy fails leading to material

tax compliance failures or
uncenam tax positions. These
could result in financial, legal,
and reputational damage for
Next 15 ang management

Tax labilties in the terrtorics nwhich the Group operates could iIncrease as
a result of either challenges of existing positions by tax awthoties or future
changes b tax law Specficaly, given the suzstantal operations in the US any
changes in US tax colicy cou I have a significant impact or ire Groun

The Group has an in-house 'ax team to ensure compliance with 1ax legislation ¢
globally. Our in-house lax team mainlaing gualiied accountancy designations

with the UK and US and are censidered sLbject matter specialists within these

Junsdictions. The in-house team monitors global tax legislation and policy

change which may affect our tax strategy.

cxternal professional tax adwice is procured for:
« technically complex matlers related to matenal transaciions; and

+ {ax compliance for junsdictions where the in-house tax team are not
subject matter experts INor-US/Non-L K}

We take a positan of not *aking part in ovely aggressive 1ax
planning strategics

Legal and compliance

There is a risk that we fall 1o
comply with key laws and
regulations which negatiely
affect our business mordel

The Group, and our brands, o Jerates in mulliple geographies and in
an enwronment governad by wumerous regulations including S0PR,
competiticn, cmploymert, bribesy and carruption, and regulations over
-he Group’s products.

The vast regulatory landscape across multiple junsdictions presents

a significant risk of potontial nen<.ompliance with laws and regulations,
which can kead to -egulatcry irvestigation, reputa
and financal loss.

al comage, fincs

This I1s & serious nsk to our busmness and 1o our brands, so we manage ¢
it through multple mitigation channels.

Awareness’ we rely on our regularly updated Code of Conduct. emoloyee
policies and taining to raise awareness among management and staff in
relation to ther roles and responsibilities when it comes 1o meeting our legal
and regulatery obligations.,

In-heuse and external expertise: the Group maintains an in-house legel
function and also uses external legal counsel to adwse on local legal and
regulatory requirements

Assurance: consideration of regulatory corrpliance 15 included in the
assurance programme led by the Risk & Assurance function

Accreditation we maintain a number of accreditations and registrations
to meet a number of contractual and statutey obligations.

A’ tnereased risk

N Sligh thy increased nisk

I..V Nec change

L\ Reduced nek
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Princ pal risk

Other informaticn

(I PGnLiu, S aeEnG L

Potential impact

Fraud and misreporting

There is a nsk that fraud end
misreperting may occlr due
te the decentiafised nature
ot e Group, leading to loss
of cash, profit and danaging
our repUtation,

Currency tisk

There is a 15k that the
Group's resuits are materially
Impacted by adverse
currency movemenis
“esutting o a falure to meest
shareholdel expectations

e Increased nsk

N Slightly increased nsic

There 15 a nsk that without approoriate aversight and review, OUy business
May be subject to fraudutent act
This risk increases when we acguire new business units for the Group where
segregation of duties may not have beer as stnctly applied as we require,

The risk of misapprepriation and fraud is also increased due to the
entreprencurial and federated nature of the Next 15 operating mede!
and e level of infuence found=rs car have wthin tnelr specilic
camparty chvirgnments,

As A global busness, cunency fluctuations continue 1o have a porential
impact on the Group®s ransfated results. The Group is bsted i the UK with
stertng as its functiznal currency but makes a sigarficant proportion of ts
nrofits outsidn the LK. As a result, the Group's repoted profits and asset
vidues ave impactod by any fluctuation of ste
particularly the US dollar.

(] relatve to other custenaies.,

We also face 1ne risk of patertially suffenng restrictians on the &
to repatnate cash, paricularly for our cperations in India and China

y and misrepottirg of finarcial informaticn.

Yeur-gn-yeas
roupmeny
Gur mugatag actiors sk

We have in place the following mitigatons: \—)

« ovarsightofa
Aud t Committee,

ancial reporting and cortrol actwities by the

- g min'munt controls framework that mandates the adoption of the
Grouw's finance, tax angd hanwng systems, which provides the central
team with cversight of the day-to-day transactiors within the Group's
cperations. This s immechatély applied to new husiness units that join
the Croup;

« 1he cansobidation of the Graup's bankng facilly under one centialised
barking facility gives the Gioup greater contiol and visibility over
cash balances;

- regulas working Capital monitoring; and

« conlinuing @ build out and invest in our centralised Group payment
function and ransactional processing centie 1y Irdia

Further, an established Internal Audit function provides assurance on the
Group's contiel environment, with particular focus given to the appropriate
segregation of duties at a brand level

Most of the Group's revenue is matched by costs ansing in the same \J
funclional currency

Foreign exenange exposiie s continually nonitorec. arnd net
investment hedges are used where appreprate “or sigrifrcant foresgn
currency Investments.

Glozal and local shot-tesm cash flow forecasts are used (o monitor
foreign-turrency payments, and natural currency hedging s used where
possible across the Group

Surolus cash balances are swept te the UK to minnise any exposure
10 particular Cuences or lncaticrs

/—\ Reduced risk

|W No change
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Principal risks and unce-tainties continued

Pring pal sk

Botential impact

Year-on-yea’
meovemeant
Cur miigating actiors sk

People and culture risks

Attraction and retention

There is 3 risk that we fail lo
attract, retat and develop
talent and capabiities required

to deliver olr growt 1 ambitions.

Cur people are key to our success. We operate in very competitive markets
anc| acknowledge that the skils that cur people possess are attracive

to other employers. There 15 te visk that not hawving the nght people and
skills could impact negatively sn our ability 1o serve our customers and
grow our business tis important that we maintam high levels of employee
cngagement te ensure that wa are able to retain and attract the best talen?

Weak employee engagement, organisational algnment and inadecquate
incentvisation may lead 1o poor performance and instability. The impact
of external economic nstatility 1s adding ta the level of attraction and
retention risk

Given the fevel of ongoing business transfaormation and change, high
employee wrnover or the falle to attract the right <

My res!
programmes and projects not being successful.

We are mindful that we sperate In a highly compeitive talent market. As l¢
aresult, our focus s on zontinuing to provide high levels of support and

consideration to our team membaers' wellbeing and ongoing development

needs. As part of cur approach ta 15k management:

- we have a programme of learning and development far cur peoole,
which includes management and leadzarship training and the
Next 15 Academy,

« wo offor competitive comzensat’on and benefits pacages and are
provided guidelines for salary increases and STIP melrics;

«we carry out regular performance reviews and appraisals of our people;
+ there ave rogular staff events anc wellaeing nitiatives;

- we underake an annual employee engagemoent sunvey fraom which
we prodice an actian plar 1o address the issues identified: and

« sencr leadership maniter anc have oversight of all sig
change prograTmes

Succession planning

There is 3 risk that being
unprepared for unplanned
depastures and overrelance
on key irdividuals creates risk
to the stzbility and growth of
our business.

Anumber of individuals are key to the management and performance
across Mext 15 and the execution of the Group’s overall strategy, When key
ndividuals leave ot retire ther= 15 a tisk that knowledqe, client relationships
af competitive advantage are lost

The impact of succession nsk 1ot being managed may result in higher
turnover of serior management and could significartly impede the Group's
financial plans, product dovelcprent, project completion, marketing and
other plans resuiting in loss of market share and reputational damage,

Relationships with investors can also be damaged, as can our shaie price
The cumdlative effect of poor or inadequate succession planning mearr
it1s wital that planning 1s comp-chensive ard holistic

Succession plans and retention sirategies are In place for key people ¢
at a brand and Group levet

We have = talert iderntif cation process threugh active notwerking forums.

Trere 15 ongeng monitan~g of the effectiveness and skt set of the
Board of Cirectors. “h s enatbles effective succession 1o sLpplement the
Board's skill sct as well 3s helping to maintain & sttong and d verse set of
independent Jirectors,

A' ncrensed nisk N Sliyhty Increased nsk —> Mo change /v Reduced risk
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Year-on-year
movement
Principal tisk Potential imopact Our metigating actors ir risk
Equity, Diversity and Inclusion Embedding EDlHom:s an integral part of our Group values The impacts of this We are conmitted to furtther progress i this area vath oversight of the EDI ¢

There 15 a risk that Next 15
does not continue to scale
because we fail to attract and
retain a diverse workforee,
Iimiting our abiity to progress
and innovate,

fisk not being managed effectively include:
» falling to attract or retain talent;
< oUr clture does not successiully evolve as the business grows;

+ deterring customers: f vou don't have g good reputation for EDI,
there 1s & nisk that clients may swtch 1o a comgetitar that does;

reputational damage if Next 15 does not uphald o tive out the values
we have committed to, and

+ being less attractive to shareholders.

programme by the Group Chief 2eople Officer with KPIs within the monthly
management account and regular reporting Lo the Board.

We are committed 1o raising awareness, providing tra
diversity amongst the workforce through a

ng and encoLraging
elsity network tiative,

Every effort is made to consider the needs cf the diverse workforce at the
design and clanning stage, rather than wait for o wotker to be employed and
then having to make changes

Linking cccupational safety and health into any wotkplace equality actions,
inclucing eguafty plans and nen-discrimination policies [US).

\—¢ Increased risk N Shghtly increased ns< ¢ Ne change /_\ Reduced risk
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Board of Directors and Company Secretary

Committee membership

A

N

At Comniittee
Nomination Commitlee
Remuneration Committeg

ESS Committee

Chair of Committee

6B Next 15 Croup ple b Annual Repot 2023
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THE BOARD IS
RESPONSIBLE FOR
THE STRATEGIC
DIRECTION,
INVESTMENT
DECISIONS AND
EFFECTIVE CONTROL
OF THE GROUP.

1. Penny Ladkin-Brand N R

Chair

Appointed July 2017 (6 years)

Penny is Nor-Executive Chair, Chair of the
Nemination Committee and & member of the
Remuncration Committee. Penny joined Nest 15
as a Non-Executive Director and Chair of the Audit
Committee. In Apnl 2020 she was appointed as
Senior Independent Director and from February
2021became Charr ofthe Board. Penny was a
member of the Audit Committee dunng the year,
bt resignad from the Committon with offect from
1February 2023

Skills and experience

Penny is also Chief Finanzial Officer at Futare

i @ ghanal piatfarm dor soecakst modia, haulng
been reappointed into the role in Novemizer 2021
followang & vear as Chief Strategy Officer She was
previously Chief Financial Officer at Future from
august to June 2020 durmg which time the group’s
market capitalisation increased from £25m10£12b
and entered the FTSE 250 as it hecame a digital-led
business. Prior to that, Penny was Commercial
Director at Aute Trader Group ple, responsibie for
digital monetisation. Penny brings considerable
experience of digtal transformaticn and M&EA to the
Board. Ponny cualified as a Chanered Accountant
with Pw( before moving into corporate ‘inance.,

2. Tim Dyson

Chief Executive Officer

Appointed August 1988 (35 years)

Tim joned the Group in 1984 straight from
Lcughborough University and became CED in 1992

Skills and experience

45 one of the early pioneers of tech PR, he has
worked on major corporate and product campaigns
such companies as Cisco, Microsolt, IBM and
Intel. Tim moved from Landon to sel up the Group's
first US business r 1995 1n Seattle and is now
basgedin California. Tim oversaw the fiotation ¢

the Company on the Landon 3tock Exchange and
has managed a string of successful acquisitions by
the Group, including The Outcast Agency, M Booth,
Activate and The Blueshirt Group in the US, as well
as Morar (now Savanta), elvis, Velocty, Planning-inc,
SMG, Engine, Mach49 and Publitek inthe UK.

Tim has also dr ven the evelution of the Group

from a marcom husiness into a growth Consultancy
grounded in data and technology Cutside Next 15,
Tim has served on the aclvisory boards of a number
of emerging tochnology companies. Tim was
named an Emerging Pawer Player by PR Weelk US
and subsequently in PR Week's Power Book Tim
was also recognised on the Holmes Report's In2's
Innovater 25, which recognises individuals who have
contributed ideas that set the bar for the industry

3. Peter Harris

Chief Financial Officer

Appointed March 2014 (3 years)

Peter oined Next 15 as Chief Financial Officer n
November 2013 and was appeinted as an Executive
Director 1n March 2014,

Skills and experience

Peiars financial experience spans 30 years and he
has extensive media experience, having spent the
last 25 yerrs i finance roles in the med a scctor
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From My 2013 urnl December 2018, he was 8 Non-
ExecLive Director ot Communisis plc and Cha af
s Audit Commitien. He was Em<6§_< the intenm
Finance Director at Cemadr Media plc, Intefm CFO
of Bell Pottinger LLP,CFC ofthe Engine Group,

and CFOof 1@ Entenainmert. Priut (o inat, e was
Greup Finance Director of Capital Radio pic. Peter
nas considoraie Eapenence i UK and US-isted
companies with internation A exposure

4. Jonathan Peachey

Chief Operating Officer

Appointed Aprit 2022 (1 year}

Jonathan joined Next 15 n Juty 2018 8nd pecams
~pief Operatng Officer o 2010 He was appo nted
as an Execulive Director m AR 2022,

skilis and experience

Jonatnan has 35 yenrs experente in digal
yransformation. AL BRC, he el ihe B RC
programme thatintroduced customer téte el srake
1o grive better ways 1o COMMISEIN, discover and
ronsume content. pefere the BB, Ne founded and
led an award-winning constiltancy that speciafised

in ting tigital tachnology 10 mprove government
celrory As pan of that role, Jonathan Jaunched a
dedicated TV channel to support ongoing teather
dovelopment, and wroté N UK Governments chigital
strategy which led to the creation of gowu . Jonathan
cold that husiNess 10 The Enaine Group where he

s hsequenty Decame Crief Gperating Officer
_onathar qua ~d as a Chartered Acrountant with
PwC before moving it management consitancy
and subsequentty working m commercial el =VISION
delvenng SoTe of the fiist MeCtve SROACES.

Jonathan is heavly volved i e UK tech siatup
sreng, having faunded a number of companies
and invested inor MENDTET NUMeTous others.

ST e S Other information

5. Helen Hunter A N R

Non-Executive Director,

Senior independent Director
appointed June 2019 (4 years)

A o Hor-ExeCUtive Girector of Next 15, Helen chalrs
the Remuneration Ccommittee and 158 momber

of the Nomination and Audit Comenitiees. Frarr.
{February 2823 glon was appointed as Senio
Indepengent Durecto:

skills and expetience

Hielen is Criet Product ard analytcs Officer for
cusicmer and Data at Samsbury’s pic. where ner
1o |y bund and run e Tech hecisanibe
Sainshury's cCommerce proposticns fGrocery
orre, ArgRs, T and Habiet) and n-gtore digital
customer propositics e, SmatsheR) {ily il and
qunthe Tech used 10 communicate with CusIomers,

n Conact Contres and in Marketingl, and (i) 1o
maximise the valle ofthe Group's datd asset:
domogratising actess and fird ng creathve ways 10
uninck its meight potental in suppottof Sainshury’s
stateqy o be conrectod 1o cUstomers. Broviously.
Heten led the creation of the news Necta digital
loyalty ocheme (Foodl. Sainsbury's Customer
Pormissions Management Tool ?EE.US:E. Omni-
channel coupons {Foodh, Sainsbury's Biand Match
{Foud), and scv (Fond). Before joining Sainsbury’s,
Helen peld o vanety of commercial and markeung
roles ar Home Retan Greup. \Woohwoning Grovp. and

Krgfisher SIoup clon s alsu o ently o Gavemnot
of Lancing Collede
6. Robyn Perriss A E N

Non-Executive Director

pppointed Movember 2020 (3 yearst

A a Non-Exceutive Director of Next 1, Repyn
chairs the Audit rommittee and 18 8 member ofthe
Nomination anct ESG Commiecs.

skills and experience

Rabyn nas extenaive experience inhoth the:
technology and metlia Incdusires, together with Lore
glalle ir finance. hawing served as = nance Director ot

Rightmove pIc (@ FTSE 100 business) the UK's largest
oraperty portal. untl June 2020 Robyn previously
held senior oles at Rightmoye, ncuding as Financial
rortrollorand Company secretary, Belfore Joining
Rgnimove, Robyn was Grouo Francial Contiofter ot
Auto Trader, another media sector disriptorn Robyn
s curently @ Non-Execuve Director and Chair of the
Audit Comminee at Soficat pie, d \enting provider

of IT infrastructure senices and solufions She is

aier o Non-Execuive Director and Chalr of the

Audit Commitiee at D Martens ple.an iconic Brtish
consumes brand and a Mor-Executive Director of the
Aotrion Dierd Hue! Robyn quakfed A A Charerad
accountantnSauin Africa with KPMG and workedin
Dot audit and fransaction services.

7. Dianna Jones E* N R

Non-Executive Director

Appointed Apri1 2022 {1 year)

16 p Won-EXCRutve cotor of Mot 15, Dianna
crawns the ESG Commine ana is @ member of the:
syomington and Remruneraton CoMMItERs.

Skills and experience

With nearty 20 yess of BAmENETICE SP3NMING the
energy and tachnology industnes, Dianna brings
aupCrIse in hobol ethics ardlegal compliancs,
pBusiness nsk mitiqation in pesth mature and sealing
envronments, and £5G. Dianna s Director of Legal
Compliance at Uber Technologies, inc She was
previously Regional Complianct Counsel —Western
Hemisnhere at JonnWootd Group ple, a glohal
jeader n engineenng 2né technice consuing
sonvices tor the energy end imfrasiratiure ncustries.
Pror to that, she was with The \mernenonal e firm.
Greenkerg Traung, LLP where sNhe achised natonal
and muunational commparncs on complo MEA
ransactions, roorganisations angl rostructunngs
Dhanria 1s ficenses by e State Bav of T0x0S and
registerad with the State Bar of Califormia.

8. Paul Butler A E N
Non-Executive Director

Appointed June 2022 (1year)

paul joed Next15asa Non-Executlive Dwrecicr

and 15 8 mernber of the Audit, Momination anct E5C
Comniees Pau 5

is also NexU'5% Nor-Executive
Director respansible for workioe angagenent

Skills and experience

Paul is an cxport in busINRSs development.

syrateqy, and og,_mﬁozm.sﬁj more han 20 yens

of expenence n The medin, ertoninmeTt, and

g Inclusties. He Is currently President &
Cricd Transformation Officer af New Amerea, &
US-pased think tank founged 1999, Before this, 1€
s Chief Operating Dfficer o sparks & horay.the
omnicom-awined cultural intelligence ¢ onsUtANCy-

consie

o. Mark Sanford
General Counsel and

Company Secretary
Appainted February 2021 (2 years)

skills and experience

Having ualified 0s solictor 8 Cuarsheds, Mark
wnrked ntheir Corporale leam pefore moving 10
his first in-houss role at Premiof Earnell ple Motk
firt joinet Next 15 i~ 2063 a8 Goretal Counsel
and Company Secietary |0 2009 he setup vis
own boJugue Yo firrn Baker Sarfort LLP while
continuing to provide an outsourced iegal ¢ ith
compary secretaral funcion 3o Next 15,10 2017 hark
pecarre Gereral Counset and Corgany Secreiary
of Elsicudty pic, a0 AlFheted media consuancy
pusnEss. He re-joined Nesd 15 in “ebriony 200
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Introduction

A STRONG CORPORATE
GOVERNANCE ~-RAMEWORK
IS CRUCIAL TO ACHIEVING
LONG-TERM SUCCESS.

Penny Ladkin-Brand
Chair

70 Next 15 Group olc | Annual Repors 2023
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An introduction from our Chair

Cn behalf of the Board | am pleased to present the
corporate governance report for the year ended
31 January 2023,

The Directors recognise that shareholders look to the
Board to deliver growth and long-term shareholder
value and | recognise that an effizient, effective and
dynamic governance framework is crucial to achieving
this. By focusing on the long term we will protect othe-
stakeholders such as employees customers, suppliers
and the wider community, and will also demonstrate
that we care about, and plan to mitigate, cur impact
onthe environment.

The Beard has continued to apply the Guoted
Companies Alliance Corporate Covernance Code (the
"‘QCA Code’). The corporate governance framework
which the Group operates, including Board leadership
and effectiveness, Board remuneration and internal
controls, is based upon practices which the Board
believes are proportional to the size, risks, complexity
anc operations of the businesses within the Group.

The Board is committed to ensuring thatitis diverse
and dynamic, and regularly reviews its composition
to ensure itretains a balance of skills, experience and
diversity to datenmine how the strategy and business
should evolve.

During the year, we added Jonathar Peachey as an
Executive Director and Dianna Jones and Paul Butler
as Non-Executive Directors. These appointments
reflect the continued growth of the Group and

adds comalementary experience in consultancy

and transformation, particularly In the US market,
Biographies of the Directors are set out on page 68.

As Chair | am responsible for leading the Board

and for its governance of the Group. | work with

the Board to ensure continual improvements to the
Group's governance in order to promote its continued
long-term success.

On behalf of the Board and shareholders, | would like
to thank all our employees for their contributions to
our growth and success. We welcome feedback from
our shareholders at all times and 1 encourage all to
participate in our AGM.

Penny Ladkin-Brand
Chair
24 April 2023
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Corporate governance statement

Statement of compliance Governance framework

Next 15 has adopted the QCA Code and is compliant Below 1s a summary of the Group's governance structure.

with alt of its principles. Disclosures required by the

QCA Code have heen made both in this Annual

Report and on our website. Further information or the Sharehelders
Company's compliance with the QCA Code can be

found on the Group's website at www.next1b.com.

The Board
Company purpose Responsible for providing leadership, including setting the strategic direcnon, Gioup’s purpose and values, and promoting its lang-term
The Company's purpose is to strive constantly to success A fullschedule of matters requinng Board appraval is available at nexts com
make our people and our customers the best versions
of themselves they can possibly be. This purpose .
Committees

rives everything we do including our annual strategy

drives everything do Including our annual sirategy Toensre that i maintans an appropriote Jevel of oversig e Board has established commtiees (o suppott . The terms of reference for the
creation process, our ESG strategy and the way we Aucit, Remuneration, Nomination and ESG Cammiliees are avalable at next'5.com,

manage our brands.

Nomination Committee Audit Committee Remuneration Committee ESG Committee
evaluates Board oversees external and ‘s tesponsible for oversees ol ESG-elated
composition and ensures internal audits, the Group’s detenmining executive policies, procadures,
that there s a formal, fmar eporling and rernuneration policies practces ant performance,
rigorous and transpatent disclosure. It also oversees and pracbces, aking and assists and challenges,
pracedure for appeintment the Group's systern of account of pay practices the Board on current and
to the Board and aniternal contrals and the risk and policies acioss the emesqing topics.
senior Management management framewaork Sroup's workfores,

Executive Leadership Team
aversees day-lo-day operations and imglements the dnecticn of the Group's strategy as sel by the Board

Brand CEOs Ethics Group

The Organisation

Next 15 Group afc | Annual Repo-t 2023 71
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Corporate governance statement continued

Board roles and divisior of responsibilities
The Beard sets the strategy of the Group ensuring the long-term success for customers, investors and wider

stakeholders. The key ressonsibiiities of how the executive and non-executive roles are directed are as follows:

Board member Respaonsi

Chair -

To lead the Board inthe detzrmination of its strategy and in achieving its objectives
To set the Board agenda

To promote a culture of operess and debate, encouraging effective contribution from all
Non-Executive Directors

To promote good governance

To lead the Board evaluatior process with the assistance of he Company Secretary

To ensure compliance with alt corperate governance reguirements with explanations for any non-compliance

To ensure that Directors receive accurate, imely and clear information

Chief Exacutive Officer .

Develops strategies o be proposed to the Board alongside the Group’s Executive Leadership Team
Leads the Group on a day-te-day basis and within the awhorities delegated by the Board
Togetherwith the CFO and COO, represents the Group to extemnal siakeholders

Ensures the Board as a whol2 has a cleer understanding of the views of the Company's shareholders
Is accountabie for the: financial and operational performance of the Group

Has responsi

v for implementing the agreed strategy and aolicies of the Board

Senior Independent Director -

Acls as a sounding board for the Chair
Is available to act as an intermediary between the shareholders and the Board

Meets with the Nan-Executve Directors annually to appraise the Chair's performance

Non-Executive Directors -

Bring an external perspective to suppon and challenge the perfarmance of management

Ass'st in developing the Company's strategy and offer speciahst advice based on therr skills and experience

Manrtor the integnty and effectivennss of the Group’s financial reporting, irternal controfs anc ngk
management systems

Company Secretary .

Ensures the Board operates in accordance with the corporate governance framework and that there are

good information flows betwe 2n the Board and ts Committees

Responsible for assisting the Board in ail governance related matters

Provides support to the Boare and its cormittees, ensuning that it has the resources required to operale

e“pctively and organises trair ng and induction programmes

Maintains the books and reco ds of the Group, and prepares minutes of Board meetings

T2 Next 15 Grouwn ple | Annual Report 2023

Board overview
as at 31 January 2023

Non-Executives’ tenure

B O-3vyears
B 3-5vyears
B Btyears

Balance of the Board

W Non-Executive
B Executive
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Board composition

The Board currently consisis of three Executive
Directors and five Non-Executive Directors.
Biographies of the Reard members can be found
on pages 63 and 69,

The Board is satisfied that, betweaen the Directors, it
has an effective and appropriate balance of skills and
knowledge, including a range of financial, commercial
and entrepreneurial experience. The Board i aiso
safisfied that it has a suitable balance between
independence (of character and judgement) and
knowledge of the Group to enable it to discharge

its duties and responsibilities effectvely.

The Non-Executive Directors are considered to
be independent. No single Director is dominant in
the decision-making process. The Directors have
complemeéntary skilis and experience in terms of
sectors, geography and diversity.

Conflicts of interest and external appointments
Directors have a statutory duty to avoid conflicts of
interest with the Company. The Company's Articles of
Association allow the Directors to authorise conflicis
of interest and the Board has adopted a policy

for managing and, where appropriate, approving
potential conflicts of interest. The Board is aware of
the other commitments and interests of its Directors,
and changes to these commitments and interests
are reported by the Directors. All potential conflicts
authorised by the Board are recerged in a register,
which Is maintained by the Company Secretary.
Directors have a continuing duty to update the Beard
with any changes to thelr conflicts of interest.

Other ierformation

Directors’ skills matrix

Skill area

Strategy

Financial performance
Risk and compliance oversight
Executive management
.mOma experience
Commercial experience
M&A/business development
International experience
mqozm_“QE B_mq.o;m.rﬁw
Capital markets
zm%mﬂam\mm_mm
HR/People

Executive remuneration
Technology

Clo ‘

‘m:mimmm q%mﬂo?mzo:
Financiaf

Strong network

Digital

Data

ESG

Non-Executive

Executive
o0 oo
| N
o ¢
L L BN N
[ BN BN
oo oo
® 00
® o0
®
®
o0 ®
] L IR ]
®
L IR ]
®
o290
o0 L N N
®
®
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Corporate governance statement continued

How the Board spends its time

Category

B Financial matters
B Strategic

B Operations

B Governance

m Other

Meeting timeline

Audit Committes

Percentage
0%

31%

5%

7%

T%

Feb

Remuneration Committee @ 9

ESG Committee®

Nomination Committee

The ESG Commitlee was establshec 0 Sepiember 2022

74 Next 15 Group ple | Annual Repo 1 2023

[RIRIE IR TS TR T TN IR Y

wanee c1formation

Conflicts of interest and external

appointments continued

Each Director keeps the Board informed of any
significant external commitments or appointments
and these are monitored to ensure that each Directo-
has sufficient time to meet their responsibilities to the
Company. The Directors’ significant commitments are
set out in their biographies on pages 68 to 69.

Board activities

The Board is responsible for providing leadership,
including setting the strategic direction, Group’s
purpose and values, and promoting its long-

term success.

Its responsibilities are discharged through an annual
timetable of meetings, of which three were held
virtually and three in person, with an additional
two-day strategy meeting. Details of attendance at
the scheduled meetings can be found cn page 76.
Additicnal ad hoc meetings took place throughout
the year to manage matters arising outside the formal
schedule of meetings.

May Jun Jul Aug Sep
@ ® ®
L ®

The Chair, with support from the Company Secretary,
sets each agenda primarily focused on strategy

and purpcse, finance, performance and operations,
governance, people and accountability, and ensures
that the Group’s key stakeholders are considered
throughout its discussions.

Board packs are distributed electronically before

the meeling, and following the meeting, minutes are
recorded and action items followed up. Each Director
has access to independent professional advice at the
Company's expense where they judge it necessary

to discharge their responsibilities as Directors of

the Company. Each Director also has access to the
Company Secretary who is responsible for ersuring
that Board procedures are complied with and advising
the Board on all governance matters.

Oct Nov
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The Board’s responsibilities and processes
The principal matters considered by the Board during the period included:

Matters considered

Financial matiers

Rewvicwed the Annual Repan and Accounis as a whole includirg the clarity of the disclosures and that the narrative in the fiont section, reflecied the pe-fermance as detaded n the Group

financal statoments, as recammended oy the Audit Committee,

Revigw the half-year accounts, including the matenal judgements and es
Revigwed the halt-year and fullyear results announcements and trading staternenits.
Reviewed the Group FY23 hudge! and budget forecasts.

Reviewed the Group's application of the Treasury policy and banking relationships.

Cansidered the Group’s perfarmance and outtook, including that of indvidual brancs.

Strategic matters

ates os recommended by the Audit Commuttes

Reviewed opportunities to expartd by acquistion, i particular in relation 1o the proposed acguisition of M&C Saatchi Plc and compliance with The Takeover Code

Reviewed and approved atqul

tion proposals.

Worked with management t formulate and approve new and updatea strategic priorities for the Group.

Operations

Governance

Other matters

Post-integration montoring of acauisitions.

Reviewed the Group's risk management and intermal controls.

Reviewed and monitored ESG proposals and initiatives.

Monitoring QCA code compliance and updates

Monitonng the regulatory environment and any changes relsvant 10 the Group,
Board and committes evaluations and outcomes.

Succession planning.

Review and approve the schedule of matters reserved for the Board

Review and approve updated Group policies.

Rewview and approve the appointment of two further Noin-Executive Directors and one Execulive Divecior to the Board.

Monttor and review the people dashboard in support of diversity and equity Largets.

Mennoring the cyber security dashboard,

Next 15 Group ple | Annual Repart 2023
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Corporate governance statement continued

Board & Committee meeting attendance at scteduled meetings during the year

Board Audit Remuneration Nomination ESG
Director (6} 4 (3} {2} U]
Penny Ladkin-Brand scssnnse teee [ X 1] [T}
Helen Hunter YYIX 1) saee Y1) e
Robyn Perriss escese [ T2 Y] LL .
Dianna Jones® sssse . [ 1) .
Paul Butler** seeee . .o .
Tim Dyson sssnes
Peter Fatris [TY XY Y]
Jonathan Peachey™” ssese

t Dianne Jones appeinted 6 Apnl 2032
** PadJl Butler appcirted 23 June 2022,

- Jonathan Peachey appointed 6 Ape| 2022,

Board Representation
by gender

m Male
B Female

T6 Next15 Group ple | Annual Repor 2023

® Attended Board
& Atended Committee

by ethnicity

50%
50%

B Black or African
M Multiple ethricities
1 White

12,5%
12.5%
75%

Director reappointment
Appointirents 1o the Board are the responsibility of
the Boarc as a whole.

The Directors’ service agreements, the terms and
conditions of appointment of Non-Executive Directors
and Directors' deeds of indemnity are available for
inspection at the Company's registered office during
normal business hours.

The Company's Articles of Association provide that a
Director appointed by the Board shall retire and offer
themselves for re-election at the first AGM following
their appointment and that, at each AGM of the
Company ene-taird of the Directors in addition to any
new appointment must retire by rotation. Peter Harris
and Robyr Perriss will offer themselves for re-election
by the sha-eholders at the forthcoming AGM.

Paul Butler having been appointed since the last
AGM, will stand for election for the first time at the
AGM in July 2023.

The Board believes that each Director stancing for
election and re-election is independent in character
and judgerment. The Board therefore recommends
that the Company and its shareholders supgort the
re-eiection of each of these Directors.

Blographical details of each Director standing
for election and re-election can be found on
pages 68 to 6%
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Board performance evaluation

The performance of the Board is key 10 successfully
leading the Company to follow its slrategic direction.
Regular monitoring and review is an important
factor to facilitate and imprave the effectivensss of
the Baard and its committees, It is also avaluatle
feedback mechanism for improving effectiveness
and maximising strengths, and highlighting areas

for further development,

The Board is mindful of the Financial Reporting Council's
{FRC} recommandation that smafler companies are
encouraged to consider having externally facilitated
Board evaluations every Ihree years. Having
completed an external evaluation in 2021, this year,
arigorous internal evaluation was led by the Chair
and undertaken by a questionnaire being sent to

all Directors and & 1-2- follow up meeting with each
Director and the Company Secretary.

The outcome from the Board evaluation concluded
that overall the Board works well and effectively
together, and new Diractors are making valuable
contribLtions. Some suggestions for Improvement
are disclosed below.

Board papers

- The Chair and Company Secretary hold regular
meetings to discuss Board material and agenda items.
Board packs are distributed electronically before
the meeting. Ensuring Baard materials are ofan
appropriate length s under review and it is planned
to introduce a revised standardised template to
contain s summary of the contents of any paper and
to inform the Director what is expected of them on
that issue,

COther mfarmation

Succession planning

+ The Board continues to develop its succession
planning framework to include the identification,
meniorship and development of future candidates,

NED only meetings

+ Inorder for the Board members to continue to
build a rapport, share views and consider issues
Impacting the Company, it is planned that the
Company Secretary schedule meetings where the
Non-Executive Oirectors meet aither by themselves
ortogelher with just the CEO with the aim of
building better Board dynamics, more focused
challenge and decision-making,

Equity, Diversity and Inclusion

The Board's Diversity Palicy which is available on
our website, wiwwnextis.com, reinforces our belief
that a diverse workforce is not just a social good,
but a commercial advantage. For a Group where the
who' comes before the ‘what' it is crucial that we
are drawing from the widest possible pool of talent.
Next 15 is commited to SUpPONIng and setting a
standard for cur brands as they embrace diversity
andwe arc commitied to setting an exampie through
our ple practices.

The Policy supperts the principles of the FTSE Women
Leaders and Parker Reviews o gender and ethnic
diversity and, in reviewing Boarr composition, the
Nomination Cornmitiee will consider arange of
experiences, backgrounds, and characteristics that
are visible and non-visinle, including but not limited

Lo gender, gender identity, sexual preference, race,
ethnicity, national origin, age, physical and cognitive

ability, experience, industry and sector expertise,
skill set, and geographical location, This is in order (¢
enable it to discharge its duties and responsibilities
effectively, and model diversity, equity and inclusion
for the Group.

As at 31 January 2023 we met all diversity targets as

women represented 50% of the Board {target of 40%),

two ethnically diverse Directors as detailed on page
76 ftarget of one Directon and two Non-Executive
Directors were retainad in the USA {target one
Non-Executive Director in the UsAy.

Atruly diverse Board embraces tha differences

in our business, our society and our skill set and
these differences will be a major cansideration in
determining the right composition of the Board

Al Board appointments are made On merit, in the
centext of the skills, experience, independence and
Krowledge which the Board requires 1o be effective,

Culture

We have a strong corporate culture based on
entreprenaurial spitit, taking personal responsibility
and treating ail stakeholders fairly and equitably.
Businesses within the Group are given a high degree
of autonomy in fine with the Group’s emphasis on
personal responsibility, with the cenire achng as
enablers and teachers. However, the Board and its
Committees set a high standard for athical behavicur
and ensure the Group complies with applicable laws
and regulations, and the Executive Team work to
embed a corporate conscience that runs throughcut
Group intiatives ana practices,

Next 18 Group ol | Anpyal Repon 2023
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Corporate governunce statement continued

Culture continued

The Board meniters the culture of the Group through
periodic updates on peod e, culture, inclusivity and
talent provided by the Group Chief People Officer
through monitoring exercises such as staff surveys
and feedback from Paul 3utier as the Board's
workforce engagement representative,

Stakeholder engagement

Our people

Our employees and wor <ers are considered one
of the Company’s princigal stakeholders. The ESG
report an pages 33 to 5t details the importance
the Company places on ts people and the steps
taken to support, evolve and motivale employees.
The Stakeholder re-engz cement report on page
28 details how we engage with our employees.
Our newest Non-Executize Director, Paul Butler,
has been appointed as t1e Board's workforce
engagement representative.

The Group'’s appreoach tc EDIs set out on pages <1
to 42, and on our website at www.next!s.com. Our
approach to Board diversizy is set out on page 77.

Our shareholders

The Board as a whole accapts its responsibility for
engaging with shareholcers and is kept fully informed
about informaticn in the marketplace.

Engagement with cur shareholders is detailed
on page 29.

78 Next 15 Group plc | Annual Resort 2023
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Chairs of each Committee attend the AGM to
address any shareholders’ questions. Proxy votes
are disclosed at the meeting on each sharehalder
reselution and are subsequently published on the
Group’s website at www.next1s.com by completing
an online proxy appointment form in advance of
the meeting, appointing the chair of the meeting as
Your proxy.

In the event of a significant proportion of votes ever
being received against a particular resolution, the
Board would take steps to understand shareholder
concerns and consider what action they might want to
take in response. Shareholders are also encouraged
to submit questions to the Board throughout the yeer
via the Company Secretary to cosec@nextlb.com.
Mere infermation concerning the arrangements for
the AGM can be found on page 107

Qur customers and suppliers

Client focus is ¢ritical to the success of each of

our brands. By their nature our brands work in
collaboration with their clients: we embed teams
within client organisations, Use agile processes, and
build businesses to better serve client needs based
on what they tell us.

Because of the nature of our business, our long-
term success as a Group is not dependent on any
one supplier; neverheless, we believe in treating
our suppliers fairly, for example by ensuring that we
pay our suppliers promptly in accordance with the
prevailing terms of business.

More information on how we engage with cur
stakeholders can be found on pages 28 to 28

Financial reporting and going concern statement
The Directors have, at the time of approving the
financial statements, a reasonable expectation

that the Company and the Group have adequate
resources to continue in operational existence for
the foreseeabiz future. Accordingly, they continue

to adopt the going concemn basis in preparing the
financial statements,

The Directors have made this assessment in light of
reviewing the Group's budget and cash requirements
for a period in excess of one year from the date of
signing o” the Annuat Report and considered outline
plans for -he Group thereafter,

The Group's business activities, together with

the factors like v to affect its future development,
performance and position, are set out in the Strategic
Report on pages 1to 67, The financial position of the
Group, its cash flows, liquidity pasition and borrowing
facilities are described in the Financial Review on
pages 2210 27.

The Directors’ responsibilities statement in respect of
the financial statements is set out on page 108,
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Nemination Committee report

THE COMMITTEE
RECOMMENDED A
BOARD DIVERSITY
POLICY TO SET
OBJECTIVES FOR
DIVERSITY OF
THE BOARD.

Penny Ladkin-Brand
Chair of the Nomination Committee

Pt Other information

Role of the Committee

The Company re-established a Nomination
Committee (Committee’} in 2021 and the Committee’s
roles and responsibilities are governed by its terms
of reference which are reviewed annually by the
Committee and the Board. The principal rote of the
Committee is:

« toensure that there is a formal, rigorous anc
transparent procedure of appaintments to the Board!
including setting criteria, identifying candidates and
making recommendations 1o the Board,

+ 1o ensure a succession plan is in place for the
Board and senior executives which includes the
identification and development of future candidates;

- 1o review the structure, size and composition of
the Board (including skills, knowlecge, experience,
independence and diversity) and its committees,; and

+ to ensure there is a suitable Board evaluation
process in place.

Committee membership
The Committee comprises all five of the Non-
Executive Directors.

Activity during the year

The Committee held two meetings during the year.
The Committee reviewed the current composition of
the Board in terms of the number of Executive and
Non-Executive Directers and the skifis, experience
and diversity of the Directors. In April 2022 the Board
appointed Dianna Jones as a new Non-Executive
Director and Jonathan Peachey as a new

Executive Director.

The appointment of Dianna as a US-based
Non-Executive Director was partly to add a US-based
Director to reflect the geographic base of the
Group's businesses and clients, To complement this
appointment, a further US-based Non-Executive
Director, Paul Butler, was appointed in June 2022.

Following the abeove appointments, the Board
comprises five Non-Executive Directors and three
Executive Directors. The Committee considers that
the Board has the right mix of skills, experience
independence and diversity and all Directors
demonslrated ongoing commitment to the roles and
have the necessary time to commit to the Compary.

The Committee and the Board have been reviewing
the Board composition to ensure that there is
effective succession planning at Board level, as well
as considering succession planning for key senior
executives of the Group. This work is engeing, and
the Committee recognises the need te continually
review succession planning and have & thorough
process in place,

Buring the year, the Board reviewed and -ecommended
& Board Diversity Policy which is available on the
Company's website. This sets out the Board's
commitment to diversity and inclusion and sets
measurable objectives for achieving a suitable
diverse Board.

Penny Ladkin-Brand
Chair of the Nomination Committee
24 April 2023
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Audit Committee report

THE COMMITTEE
CONTINUES TC FULFIL
A VITAL ROLE IN THE
GROUP'S GOVERNANCE
FRAMEWORK.

Robyn Perriss
Chair of the Audit Comrr:ittee

80 Next 15 Group plc i Annual Rep xrt 2023
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As Chair of the Audit Committee (the ‘Committee’),
| am pleased to present the Committee’s repart for
the year ended 31 January 2023.

The Committee continues to fulfil & vital role in the Group's
governance framework, providing independent challenge
and oversight of the accounting, financial reporting and
internal control processes, risk management, the Internal
Auddit function and the relationship with Deloitte LLP the
External Auditor. This report outlines how the Committee
has discharged its responsibilities during the year, the key
issues it has considered during FY23 and also areas of
focus over the next financial year. Key areas of focus are
detalled on page 85.

As the Group continues to mature its risk management
processes and entity level control environment i has
begun formalising it's approach in relation to how the
brands are managed within a framewaork. This sets out
what key processes, controls and systems are mandated
centrally as well as areas where there may be more
brand autonomy and optionality, providing minimum data
and standards are met. The Committee is very mindfu
of the decentralised nature of the Group and has spent
time during the year discussing the framewaork to ensure
that it creates sufficient clarity around robust process
and control expectations at a brand level together
with appropriate Group oversight; whilst continuing to
preserve the Group's entrepreneurial culture.

During March 2022, the Group acquired Engine UK for
consideration of £673m. This is the largest acquisition to
date by the Group and material to the Group's results in
FY23 and the year-end balance sheet position. During the
vear, the Committee spent time reviewing the acguisition
accounting and disclosures, including the identification
of intangibles under IFRS 3 as well as receiving regular
integration progress updates from management,

Focus areas for FY24
The Committee’s priorities for the next financial year
will include:

+ ongoing mon toring of the integration status and
financial control environment of recently acquired
brands including a post-acquisition review of
Engine, acquired in March 2022;

- continued focus on cyber and IT security,

- continued focus on data privacy;

continued focus on appropriate revenue
recognition and working capital management;

continued focus on risk maturity and entity level
control management; including monftoring the roll
out of the framework;

- afraud nsk assessment with a focus on key financial
and ocperational anti-fraud controls at both & Group
and brand level

« monitoring of tax processes and controls and
reviewir g our tax strategy; mindful that th=
UK comaoonent of the Group has now met the
thresholds for the Senior Accounting Officer regime;

- areview of the onboarding and controls around
third-party supplier management; and

+ the firstysar of mandalory TCFD reperting requirements.

Through tre activities of the Committee, described in
this report, the Board confirms that it has reviewed the
effectiveness of the Group's internal systems of control
and risk management, covering all material controls
including financial, operational and compliance controls,
and that there ware no material failings identified which
require disclosure in this Annual Report and Accounts.



DocuSign Envelope [D: 2C0BD31D-CB54-4CBF-B1C8-466290D386D6

[T TR TWTST I SYETE =N R T

RTINSV U pu oS Yuysingise

Focus areas for FY24 continued
The Committee will continue to discharge its duties as
documented in the Audit Commitiee terms of reference.

During the year the Company received a letter from
the FRC in relation to the Group's Annual Report and
Accounts for the year ended 31January 2022 The FRC
is authorised periodically to review and investigate the
annual accounts, strategic reports and directors’ reports
of public and large private companies for compliance
with relevant reporting requirementsThe Committee had
oversight of the responses provided by management
to the FRC's enguiries. Management respended to
the FRC, undertaking to restate two areas in the FY22
Annual Report and Accounts which are detailed in

the FY22 restatements section of the Significant
Accounting Policies of the Consolidated Financia
Statements on page 129. The review conducted

by the FRC focused entirely on the Group's FY22
Annual Report and Accounts and did not provide any
assurance that the FY22 Annual Report and Accounts
are correct in all material respects: the FRC's role is not
to verify information but rather to consider compliance
with reporting requirements. The Committee welcomes
the comments received by the FRC, has incorporated
matters raised into the Annual Report and Accounts
where appropriate and is supportive of the FRC's goal
of increasing transparency in corporate reporting.

I'will be happy to answer any guestions about the
work of the Committee at the forthcoming AGM.
NS

,/,Vm.a?@ﬂ

Robyn Perriss

Chair of the Audit Committee

24 April 2023

Other information

Membership and attendance

The current members of the Committee are the Chair
of the Committee and three Non-Executive Directors,
all of whom are independent. The membership

of the Committee has been selected with the aim

of providing a range of financial and commercial
expertise necessary to meet its responsibilities under
the QCA Code. The Committee Chair has previous
experience as Chief Financial Officer of a FTSE 100
business and is a qualified accountant and thus the
Board considers her financial expericnce to be recent
and retevant to discharge the duty to the Committee
and its stakeholders. This is kept under continuous
review and any changeas to the composition of

the Committee are a matter for the Nomination
Committee to finalise.

The Committee met formally four times during

the year and each meeting had full attendance.
Biographies of the members of the Committee
are shown on pages 68 and 69 and a summary of
members' attendance can be found on page 76.

The Company Secretary, or their nominee, attends

all meetings as Secretary to the Committee and, by
invitation, they are attended by the Chief Executive
Officer, Chief Financial Officer, Chief Operating Officer,
the External Audit Partner and the Head of Internal
Audit, From time-to-time other senior managers and
aclvisers are invited to present to the Committee.

Role and responsibilities

The Committee’s role is to assist the Board in
ful
monitors and reviews the integrity of the Group's
financial reporting and other announcements
relating to its financiat reporting and manages

the relationships between the Company and its
Internal and External Audit functions. The Commitiee
makes recommendations to the Board based on

its activities, all of which were accepted during the
year, The Committee's responsibilities are set outin
its Terms of Reference on the Company’s website a7
www.next!s.com

The chart below depicts how the Committee spent
its time in FY23, The Committee is satisfied that this
was the correct focus to serve the broad needs anc
risk profile of the business during the year. Looking
forward, the Committee is mindful of the increased
scale and complexity of the Group and will continue
to focus on both core financial reporting controls
and broader operational risks and related controls
as highlighted by the range of internal audit reviews
proposed in FY24 as set out on page 83.

How the Committee spends its time

Category Percentage
® Financial reporting 26%
| Operations 15%
| Internal Audit 24%
B External Audit 24%
B Governance 12%

Next 15 Group plc | Annual Report 2023
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Audit Committee repori continued

Key activities during the year

Key ares Activity during :he year Key area Activity during the year

Financial » Considered the Group's accounting policics and practices, application of accounting Internal audit + Approved the arnual lnsernal audit plan, including its alignment to the principal risks,

reporting standards a1d significant judgements and eslimates, adjusing tems, tax matters, emerging areas of rsk, coverage acress the Group ard continuing revew o tho Group's
goodwillimpairment, gam-out hatulities, and accounting for new acquisitions, processes and controls.

- Rewviewedtte Annual Report and Accounts &5 a whole including the clanty of the + Received a detalled update on the work of the Internal Audit function at each meeting
cisclosures andd that the narrative inthe fiont section reflected the poiformance as ard reviewec and discussed the findings of Internal Audit reviews undertaken during
detalled in t e Group financial statements, the year and manitored progress of agreed reme on achons

- Reviewed tre Going Concen Statement included in the Annual Report and Accounts; « Monitored the remit and resourcing of the Group's internal Audit function.
in assessing going concern the Committee has considered the Group's latest budget . . )

) &gemd ) . i Pl ? « Assisted the Board inits assessment of the Group's nsk environment, internal controls
and threg-year pine, cash flow forecast and corresponding sensitivities tegether with
i and sk management processes.
potential downside scenarios.
. . - . = Keptunder review the effectrveness of the Group's internal contols anc nisk
- Considered upcoming legislative developments relating 1o tax and their potential
management

impact on the Group,

« Reviewed the half-year accounts, including tie materiat judgements and estimates. External audit . Roviewed the External Auditers independence, abjectivity, and the effectiveness of

the external audit process

+ Rewviewedthe halfyear and fullyear results ennouncements and trading statements

» Received an update fiom the External Auditor on the planned approach and scope

- Considered the litigation matter detailed in note 17, concluding that it is a contingent for the full-yoar audit
liabulity and “herefore included the required losure as setout in note 17,

- Reviewed the External Audilors report on the full-year audit

+  Considered the significant financial jJudgements ir relaticn to the FY23 Annual Report ) .
and Accouns as detailed in note 1 on pages 140 and 141, - Considered External Auditer “ees and terms of engagement

N ) , « Revicwed the Group's policy relating 1o the provision on non-audit scnvices by the
Operations + Recewed updates at each meeting on the ongoing work Lo enhance the Group's T, Pt Y g f “ 4

privacy and “yber security infrastructure and capabilities.

External Auditor.

Received rejular updates on the Framework, an intemal control framework that sets Governance

out key processes, systems and controls that are mandated centrally, together with
areas that tho brands have more autonomy ir relation to, providing minimum data and
standlards a ¢ met,

Monilored the post-acquisition integration status of brandls acquiredl.

B2 Next 15 Group pl

Discussed the impact of upcoming changes to accounting siandards and legal, tax
and ieguialory requirements.

Received updates on whistleblowing, enti-bribery and corruption policies and
reviewed the gifts and hospitality register,

Carried out a review of the Committee’s terms of reference. As part of the broader
Board evaluation oxercise roviewed the Committoe’s effectivencss, refer 1o paac B4

Manilored the proposed BEIS governance reforms

| Annual Report 2023
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Risk and internal control

The Group's system of internal control, along with
its design and operating effectiveness, is subject
to review by the Committee. The Board has overall
responsibility for setting the Group's risk appetite and
ensuring that there is an effective risk management
framework. The Committee supports the Board in
reviewing systems of risk management and the
effectiveness of internal controls. The Executive
Directors have overall accountability for the control
and management of the risks the Company faces.
More information on how we manage risk can be
found on pages 56 to 67

Internal audit

The Group cperates a co-sourced internal audit
model, with BDO LLP acting as the outscurced Head
of Internal Audit, supported by a dedicated Next 15
Internal Audit team. The independent and abjective
internal Audit function supports the Board in assessing
and identifying risks with the Audit Committee to
produce an annual plan to test the relevant controls
put in place to mitigate those risks. Through testing
the operating effectiveness of controls, Internal Audit
repert to the Audit Commitiee and assist management
in improving the cffectivencss of governance, risk
management and internal controls. Internal Audit
focuses on controls and related activities (including
policies, procedures and systems) which are in place
to ensure:

« proper identification and management of risk,
« reliability, integrity and security of information; and

- compliance with policies, plans, procedures, laws
and regulations.

Other information

Internal Audit may perform advisory services relating
to governance, risk management and control as
appropriate for Next 15. It may alsc evaluate within
the independence requirements, specific operations
at the request of the Board, Audit Commitiee, or
management as appropriate. To provide for the
independence of the function, the function is run by
the Head of Internal Audit, who reports to the Audit
Committee. The Audit Committee provides final
approval of the department's Charter and annual
Internal Audit plan. The Head of Internal Auditis
responsible for providing the Audit Committee

with a self-assessment on internal audit activity, its
consistency with the Audit Charter énd performance
relative 1o its plan at least every two years. The last
self-assessment was undertaken in FY23.

The Internal Audit plan for FY23 covered a broad
range of core financ:al and operaticnal processes
and controls, including projects and reviews focused
on the following specific risk areas:

+ Revenue recognition: this is an area of rigk for
the industry generally and a key area of focus for
Next 15, In FY23, using the Archetype brand as
a proof of concept, internal Audit together with a
BDO IFR3 15 specialist and management, jointly
initiated a project to document the end-to-end
revenue lifecycle management, identifying key
risks and controls together with accompanying
pracess mapping. This facilitated the classification
of types of revenue and contracts into standard
categories allowing the IFRS 15 technical specialist
to test a sample of contracts across the categories
and validate that the accounting treatment
was apprapriate

« Moch43 controls assessment: The review was
undertaken in the year following deferral of the
initial controls assessment audit as Mach48 were

restructuring on becoming part of the Next15 Group.

« Shored Services Team ('SST): The review focused
on the quality and standardisation of processes
and controls being performed by the S5T based in
India, which is important given the S57 has evolved
and grown significantly over ithe past few years
with over 17 brands now wtilising some form of
SST support for their accounts payable, accounts
receivable and management accounts function.

« Corporate credit cards and expenses review. This
was considered important given the decentralised
nature of the brands and the potential risk of fraud
ar cash leakage in this area.

The Internal Audit plan for FY24 was developed using
a combination of the annually refreshed corporate risk
register, the sector experience of team members within

the core team and wiger outsourced capabilities, and in
discussion with other key stakeholders such as Extemal

Audit and management and approved by the Audit
Committee. Some areas remained on the plan from the

prior year, as they are inherent risks within our business,

other areas were included 1o refiect the increased
scale of our business and changes o the wider
economic and regulatory risk landscape. During FY24
specific reviews are planned in the following areas:

« Fraud nisk assessment a deep dive auditto
evaluate the adequacy of anti-fraud controls across

the Group. This will help us assess our fraud maturity

in advance of the Group meeting the proposed
BEIS reforms regulatory thresholds.

Next 15 Group pic | Annual Report 2023
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Audit Committee feport continueg

Internal audie continued

* Eom-ow review: given tra Materiality of aarn
outs and contingent consideration bayable, the
reviaw will take the form of 5 ém_f.ﬁjﬁocmx of key
Brocesses ang CANrols e ned & re-performance of
calculations on asample hagjg

US centry) function Tevie g 5 deep dive a0 oy
reviaw the key canirols Cperating Centrally across
the US brangs.

' homﬁanﬂg.mao: integrat.on revigyys: 3&53@
Engine acauired in Marc 2023

+ Complionce review; forLsing on compliance with
mirg:@m;\ and corruption policies ang the Foraign
Corrupt Practices Act in the (g,

O:@oS@ assurance ang SUDPOMT inclyuc ing areas
sUch as revenye feCogn tion, cvher and T Security
and data privacy as aligred to the Group principal
risks ang approved by tra Committee,

Next 15 cenlinues to expard its giohal CPerations
through a blendeg approach of Organic ang

al Audit plays an important
ole helping i ensure that riske are identified ang
mu?dca&mc\ Managed in line With the Group's gk
appetite. interpg Audit will perform regular horizon
stanning to anlicipate futy e Nsks that may have an
impact cn Next 5% operatong ang Strategic Driorities
fie, UK Corporate governance reforms and ESG
'eporting Bmc:mBms@ and bring these to the
AEion of fhe Audit Committaa angd Boarg,

84 oy g Group ple | Annug| Repot 2073
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External audit

The External Auditor Deloitte LLR was firgt anpointed
N 2074, for the finanzial perio ended 31 January 2015
The Board ig setisfied that the mosum_d\ has adequate
policies ang sateguards i place ta ensyre that Deloite
maintain their ohjectivity an Eamungm:mw The
Externgl Auditor reports annually on jtg Independance
from the Company and maccordance with Deloitte’s
Partner rotation "ules, & new senior audit panner,

Whilst net Subjecito the UK Competition and Markets
Autharity Ordar 2014, the Committeg continues tq
review tha External Auditor's appaintment, ensuring
the QEB%w bes:interasis 8re considered ang
ensuring Compliance with reforms of the audit market
The next mandatory rotation of the Deloitte lead audit
Partner 15 mmvEmQ 2025 and the Committee wi) keep
under reviey, whether it 5 appropriate 1o conduet
tender Brocess pricr i, this,

The Group has a formal policy on the SNgagement of
the Externg) Audditor for on-audit services The objective
ofthe policy s to ensure that the prevision of nOn-aticiit
senvices by the mxﬁmsm_b,c%oﬁ does not Impair, or is ret
Perceived to Impair the Externa Auditor's independence
or oEmnqs,? The POlicy sets out monetary (imiss

and imposes guidance gn the arcas ofwork that the
External Audlitor May be asked to ndertake ane those
assignments where the External Auditor shoyig naot

be invohved, The policy is feviewed regularty, and jts
application ic manitored by the Corrmittee. The teas Daid
o Deloftte in fespect of NoM-audit services are shown
innote 5 g the financia| statements, Thig WOrk is not
Considered 1o affect the independence Of Ghfectivity of
the Externg| Audiitor, The Audit Com Tittee hag Confirmed
No services were Provided outsde of the updated policy,

External audit effectivenegg

The Commites Places great importance G ensuring
that the External Auditis of 5 high quality ang that

the auditor i effective, The Committee received g
comprehensive atdit plan from Deloitte, setling out the
Proposed SCORE and areas of focuis for the veareng
audit and the auditor's 88sessment of tha key areas oy
ffsk that hac been identified. Tha audit plan ang areas
of rigk Identified were reviewed, ang where apDropriate,
challengen by the Committaa The Committes met
with Defoitta throughoy the year 3&:%,_@ attimes
without Manageren: Present to distuss their remjt
and any issiyag &8Ing from their WOrk as ayditor

A part of tha FY23 year ang process the Committee
feviewed tha effeciivenase of fhe Externg| Auditor,
The evaluation was fed by tha Committes Chair ang
involved issuing tailoreg evaluation questionnaireg
which were Completed by the Committee and
selecteq mermbers of tha Group finance raam and
the Inierng Auditor Supplementey by to roundtable
SeS8Ions held with members of the g and Us brang
finance leams.

The Questionnaire responses, Corroboratad by the
QEB&mm.w discussiong with the brang finance feams
and with Mmanagement, Provided usefy feedback 1o
the Committee a7t indicated that overal the External
Auditor areas of augiy focus ang challenge continued

rfeMmained effective,

The Committae has made 5 ﬂmooaﬁ:mzamzo: to the
Board to "8appoint Deloite 1 | p asthe ﬂoBUm3<.m
auditor for the 2024 financiaj year. bmmo@.:g L&
resolution Qooo%@ thefr ﬁmmbuo_.gﬁamaé_: be
Proposed at the AGM in July 2023,
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Key areas of focus

Key arca

Explanation

How it was addressed

Changes in
estimates
relating to
acquisition-
related
liabilities

The Group has material acquisiton refated habiliies, with some payments dependent on perfarmance
up to four years from 31 January 2023, The estimates are sensitive to changes in révenue growth rates
and profitabiiity assumptions, as well as the discount rate Leod

During FY23 earncut iabilitics increased by & net £26.6m in~he year, primarily arvon sy a changes
Inestimate m relation to the Mach49 business This change in estimate was draen by revised
assumptions for the Mach49 business, crincipally reflecting a significant ~ew contract wi- in 2022 waith
2 global technology and digital business, with revenues ever the initial ife of the contract anticipated to
ba i axcess of USS400m, Tis contract has significantly mereased the estrated esmmout iaohty, which
management has subscguently agreed to cap at USE300m. There 1s Iitle judgement in refation to the
future revenuc n relation to this contract given this 1S a centractual amount; however thore s significant
Judgement in relation 1o the future costs associated with the delvery of the contract and the resultant
profitacility and margin, If incorrect assu~ plions are usad, this coulc res..It i a matenal adjusiment t5
the value of the Mach49 earn cut liability within future financial years

The: Comminee considered the acguisition related liabilties recognised at the halfysar and
year-end spht by brand and now they had changed over the 1ast 6 on 12 montha, and the key
assumptions made together with relatod sensitivity analysis

Atthe yearend, the Extemnal Auditor's testing and validation of key assumptions was also
discussed and following due consideration the Committee concluded it was satisied with
managemant's assUMmptions and judgements

Presentation
ofalternative
performance
measures

The identification of adjustirg items and the presertation of Alternatve Perfarmancn Measures PAPMS))
15 2 judgement interms of which costs or credits are not associated with the underlying trading of the
Group or ctherwisc impact the comparability of the Group's results year onyear The Group's adjusting
tems include the amogisation of acqured intangibles, the change in estimate and unwinding of
diszount on acruisition-relater liabilines. deal costs, cnarge for one-off employeo incentive schemes,
employment-related acguisition costs, property related impalment, and restructuring casts,

Whilst APMs are stll referred to in the Financial Review within the frant of the Annual Report and
Accounts 1o explan the Group's resulls :n ine with how the Board reviewed underlying tracling
performance, the detalled francial APMS are d sclosed within the glossary of the Annug| Report
anc Accounts Within there each is explained and reconciled tc statutory numbess.

For both the full and halfyear results the Comimittes considered the adiusting dems, Including
explanations of why they were either not related to the underlying performance of the business
orimpacted the comparability of the Group's results year on year. The Committee also
reviewed the FRC’s guidance. considered adjusting items used by the Graup's peers and the:
External Auditor's assessment of the adjusting items, The Committee reviewed the narmative

far the adjusting dems within the glogsary tothe Annuat Report and Accounts to ensure § gove
adequate detall on why the ite ms were adjusied. The Committee concluded it was satisticd
with the acjusting tems included in the Group's results and that apprapriate disclosure of thase
itermns has been included n the Annual Report and Accounts.

Revenue
recognition

Revenue comprises commission and fees earned and s recognised when a performange
abligatian s satisficd, in accordance with the terms of the contrac agreement. Typically,
performance obl.cations are satisfied over time as senvaces are rendered Revenue iecognised
aver time 15 based on the pioportion of the fevel of service performed. An element of estimatian
and judgement is irvelved in relation to year end cut off and open percontage of complotion
revenle projects at year-end with the brands needing to estimate how complete the project
woik 15 and therefore how much revenue to recognise af the year-ond.

During the year at the reguest of the Commtee, Internal Audit together with Group
management, jointly initated & project to document the end-to-end revenue lifecycle
management, identifying key nsks and controls together with accompanying process
mapoing using the Archetype brand as a proof of concept This facilitated the classilication
ol types of revenue and contracts into standard categorios allowing an indeperdent

IFRS 15 technical specialist *o test a sample of contracis across the categones and validate
that the accounting teatment was appropnate with the findings shared with the Committee,

Delotte were able to use the updsted -evenue defintions in the current year as part of
ther dosign of year end audit procedures, to pinpoint therr significa~ nsk to cut-off of apen
percentage of completion revenue projects spanning the year-end. Based on detaled
reporns anc discussions with management and the external avditon including the fincdings
ot their year e~ audit procedures, the Commitees was satished that the recognton of
revenue under IFRS 15 was appropriate
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Directors® remuneration report

WE CONTINUE To APPLY
THE REMUNERATION
FRAMEWORK T0O MAKE SURE
THERE IS A STRONG LINK
BETWEEN REMUNERATION
QUTCOMES AND CUR
BUSINESS STRATEGY.

Helen Hunter
Chair of the Remuneration Committee
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On behalf of tha Beard, | am bleased 1o bresent the
Directors’ remuneration report for the vear ended

3t January 2003, The report explaing the work of the
Remunaration Committee (the ‘Committee) during
the year, the hasic for tha remuneration paid to
Directors for FY23 and how we intend to anply our
femuneration framework for Fy24,

Against a Chalfenging market backdrep, the Group
has delivereq g stieng performance for the year. The
Group’s adjusted Bperating profit increased by 447 toy
2T14.2mas aresyir of organic growth of 207% and tha
acquisition of Engine. The Group's adjuste difuted
£arnings per share increased by 35% 1o 804p. These
FESUMs are due to 1he Passion and client and Customer
focus of Next 15 PECDle acToss our brands, ftisthe
strong | eadership of our excellent Exective Team
which fosters this culture,

The Committes i satisfied that our cuerent
remuneration framewerk is appropriate and supports
the Group’s strategy in both the snortand long terr.
We continge toaptly the framework robustly, with
variable remuneration tied 1o the achievement of
stretching Performance goals, and fo make syre there is
aslrong fink batween remuneration outcomes and our
Dusiness strateqy. [ am thereforg bleased to share that
we are NCorperating an £S5 farget into the Executive
Directors’ bonus targets, for the firgt ime, for Fy24,

Performance and pay outcomes for Fr23

As setoutin last years Directors Remuneration
Report, the bonus Spportunity for Execyutive Directors
weas increased to 100% of salary. For the FY23 Bonus,
the operating profit ang Operating profit margisn
13rgets were al) achieved, The cash Conversion ratio

was just below the threshold and the organic growth

delivered of 207% is slightly below the top of *he
target range of 2% Therefore 78.5% of the maximurm
bonus OPRGtUNity was achieved,

in respect of share awards under the Group’s Long-
Term Incentive Plan CLTIFY, the Fyo1 award {granted
N July 20204, is the firgt fult awarg vesting under the
new three-vear performance share awards. Strong
performance magng that the performance conditions
have been met in full. The Committes noted the
expectation from sgme investors for Remuneration
Committess 1o consider whether g Postvesting scales
back shou(d he made to take account ofthe impact
of Covie-19 gn the Ooabme\w share price at the time
the grant was Made, and in the perod since, ang
whether this may have given rige to an Inappropriate
‘windfall gain' |n carmying out its assessment the
Committee reviewed the share Price at grant of £379,
noting the share Drice had recovered m\,@i__mm:%
from the Covid-19-related low of £2 46 ffrom March
2020 when the Qantwas made on 30 July 2020,
Whilst the share price perfermance Since grant has
been BXCeOtional, the Committee considers that

this is due o the excellent 00383\ performance
rather than being due to g Covid-19 ‘hounce back’ ag
demonstrated by the recorg highs in the share price
which are wel in excess of Fre-pandemic lovels, The
Committes is satisfied there are rg windtell gaing for
the FY21 awarg vesting.

We have several cycles of legacy (TP awards stiff in
place, with the fina| 20% of the Fy1g award vesting
and being released in April 2023, along with the
release of & further 20% thal vested based onthe
performance in FY22. The fourth franche ofthe &2
award (20%) will vest basedon Fyz3 performance,
but is npt released yntit April 2074,
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Performance and pay outcomes for FY23 continued
These tranches of the FY19 and FY20 awards

under the legacy LTIP, measured performance
metrics against EPS (70%), revenue growth {159%)

and operating profit margin (15%j for each award.
Performance under all the melrics was very strong
over the relevant periods, and therefore the awards
under all these tranches have vested 991%.

Fuil details of performance against targets for both
the bonus and LTIP is set out on page 89,

l.ooking forward — how we intend to pperate our
remuneration framework in FY24 and beyond

We have reviewed the remunération framewaork
against our current strategy and the most recent
guidance from investor representative bodies and
are satisfled that the current structure of remuneration
remains appropriate for FY24.

We are g Company strongly driven by purpose and
values and are starting to incorporate appropriate
E£5G measures into our business strategy. The Group
has now defined and set out its ESG Policy and key
targets which can be found in this Annual Report on
pages 33 to 55. During the year, we undertock a
review of remuneration strategy with a particular focus
on ESG matters.

Last year, salary increases for the CEC andt CFO
werée 3% which was slightly below the average
workforce increase but overall remuneration
nackages were above or egual to benchmark for
the Executive Directors. This year, the CEC, CFO and
COO have agreed there will be no increase in their
base salary to aflow the Company to provide larger
increases for lower paid workers in fight of current
cost of living issues.

Other infermation

For the year commencing 1February 2023, we
are incorporating an ESG metric and target into
the Executive Directors’ bonus targets and intend
to review the appropriateness of incorporating
ESG metrics into LTIPs during the year for possible
implementation for the 2024 LTIP.

The annual bonus opportunity will be 100% of salary,
payable in cash, Qur annual bonus plan will remain
based on a mix of operating profit, cash conversion
ratio, organic revenue growth and operating profit
margin, but with an additional metric of Employee Net
Promoter Scare. This reflects the move to Include ESG
targets into incentives and the fact that the Group is a
people-based business. Stretching targets have been
set which will he disclosed retrospectively in next
year's report. Qur FY24 LTIP awards will be based on
the same mix of EPS, organic revenue growth and
operating profit margin, This suite of measures mirrors
our financial KPis and provides a rounded assessment
of our performance over FY24 for the bonus and
longer term to the period to FY26 for the LTIP. LTIP
award levels for the Executive Directors will be 150%
of their base salary, and the Commitiee has set
stretching targets for each performance metric which
are detailed on page 104.

Broader employee pay and review

of arrangements

When iooking at salary increases this year, the
Company redistributed the pot available to ensure
those employees on less than £50,000 recewved a
larger percentage increase to give some assistance
to the cost of living issues.

During FY23 we continued with our guidance across
the Group to be equitable with pay and benefits

to ersure every employee is pald the iving wage,
benefits such as healthcare and pension were
‘equitable or optional’ and there was more rigour
applied to increases in salary and bonus calculations.
Our policy throughout the Group has been to operae
devolved bonus and equity incentive arrangements
linked to growth of the business units and we believe
that this approach continues to serve us well. Howevar,
we have provided more practical guidance around
brand average salary increases, internal salary
benchmarking and metrics for STIP plans to drive
growth and the right short-term behaviours in addition
to the driving towards greater pay transparency

and equity.

Board appoeintments and Committee members

As disclosed in last year's report, Jenathan Peachey,
Chief Operating Cfficer was appointed to the Board
on B April 2022. Jonathan's remuneration was setin
line with the policy for the other Executive Directors.

In addition, Dianna Jones and Paul Butler joined the
Board as Non-Executive Directors in April 2022 and
June 2022 respectively, Again, their annual fees are
in line with the other Non-Executive Directors.

I chair the Committee and the other two Committee
members are Penny Ladkin-Brand and Dianna Jones.
The Committee therefore comprises only inciependant
Non-Executive Directors, Dianna joined the Committee
and Robyn Perriss stepped down from the Committee
on 23 June 2022,
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Directors’ remuneration report continued

Closing remarks

Iwould like to thank our executive management for
their continued vision an i leadership as we build £
flourishing growth consu tancy.

I hope this report is clear and demonstrates the robust
application of our remuneration famework. Although
we are an AlM listed company with no requiremen for
a shareholder vote on Di-ectors' pay, in the spirit of full
accountability, this remureration report will be subject
to an advisory shareholder vole at the 2023 AGM.

We value your views and look forward to continued
dialogue with you, and your support atthe
forthcoming AGM.

Helen Hunter
Chair of the Remuneratizon Committee
24 Ap-il 2023

88 Next 15 Group plc ] Annual Repert 2023

-CB54-4CBF-B1C9-466200D386D6

LA D LCAST G

o n1formation

At a glance
How we performed in FY23
FY23 performance-related bonus

Adiusted performanc 2 measure Target 1ange Pedormance Weighting Outcome
Cperating profit after
lease liability inte-est £95m-£102m N4.2m 30% 30%
Organic revenue growth 16%—21% 207% 30% 28.5%
Cash conversion ratio 80%—S0% 79.7% 20% 0%
Operating profit margin 18%—20% 20.2% 20% 20%
Total 100% 78.5%
Maximum vs actual pay for FY23
£4.500k
M Fixed pay
£3,93%k
£4.000k B Performance-related bonus
£3,500k o LTP
£3,000k
£2,615k 6%
£2,500k
£2,000k 7% £1778Kc
39% 39%
£1,500k
_— 29% 5% £115% 64% £1,092k
£1000 % T7IT% Py
28 1=, 32%
£500k o 3 .
% i 34% 18%
con 37% 21% 34% 22%
Maximum Actual FY232 Maximum Actual FY23 Maximum Actual FY23
Chief Executive Officer Zhiet Financial Ctfice-

Chiet Operating Officer

Maxirur LTIP value s based on snare price at grant date. Aciial LTIP value s bascd on average 34 FY23 sha‘e snce.
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LTIP tranches vesting in relation te FY23 performance
Tranche five of the FY18 LTIP award and tranche four of the FY20 LTIP award are &ligible to vestin FY24 based on performance in FY23. The full FY21LTIP award is
eligible to vest in FY24, based on performance over the three-year performance period ending FY23.

The awards are based 70% on an adjusted £PS performance metric and 30% on strategic KPIs. The performance against targets and the vesting ocutcomes are
shown below:

FY19 and FY20 LTIP Awards

FY20
tranche 4
Adjusted performance nmeasure Weighting Targel range Ferormarce vesing
Earnings per share 70% 5%—15% 347% 70%
KPls
Organic revenue growth 15% 16%—21% 20.7% 14.1% 4 1%
Operating profit margin 15% 18%—20% 20.2% 5% 15%
Total 100% 99.1% 9914%
FY21LTIP Award
Adwisted performance measure Weighting Target range Pertormance Vesing
Earnings per share (absolute growth) 70% 10%-20% 131% 7%
KPIs
Organic revenue growth {average growth) 15% 0%—5% 14.5% 15%
Operating orofit maigin (average growth) 15% 16%—18% 20.2% 15%
Total 100% 100%
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Directors’ remuneratio report continued

How we will apply our temuneration framework for FY24

Timw honzon

Element Fyz4 Y25 Y26

Apphcation of -emuneration framewoik for VY24

Salary

Tim Dyson, Chief Executive: US$9332,382 (0% increase since FY23).

Peter Harris, Chief Financial Officer £339,800 (0% increase since FY23).
Jonathan Peachey, Chief Operating Officer; £300,000 (0% increase since F¥23),
Average increases across the workforce for Y24 are 4.5%.

Pension and
benefits

Directors are entitled to receive emplcyer contributior s of up to 10% of base salary to a Group pension plan.

Annual bonus

Maximum aaportunity is 100% of salary, payable in cash.

Performanca metrics for FY24 of operating profit, organic revenue growth, cash conversion ratio, operating profit margin and Employee
Met Pramot=r Score.

Leng-term
incentives

Long-term incentive grant of 150% of salary.

Performancz will be measured ovel a single three-year period and will be based two-thirds on EPS, 16.7% on organic net revenue growth
and 16.7% o~ adjusted operating profit margin.

A two-year 10lding period will apply to the vested award

Shareholding
requirement

Executive Tirectors must build and ma ntain a holding of shares in the Company of 200% of salary, 50% of the net of tax number shares
vesting undzar the incentive arrangements must be retained until guideline is met,

Remuneration framewcrk

To ensure that the Group continues to grow, organ cally and inorganically, we must have the right remuneration framework in place.

In setting our remuneraticn framework the Committee considers:

» ensuring that there is a strong long-term alignme 1t of interest between Executive Directars and our shareholders;

- the need 1o align the overall reward arrangemer-s with the Group's strategy, both in the short and long term

- the need to attract, retzin and motivate Executive Directors and senior management of Lhe right calibre, ensuring an appropriate mix between fixed and

variable pay, and

+ ensuring that there is a coherent cascade of pay and benefits arrangemets elsewhere in the Group to support internal alignment of interest and succession.
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Executive Director remuneration framework

Etenent of
remuUneration

Key features

Purposc and ik to strategy

Other iatormationr

Maximur coportunity Performance measures Malus and clawback

Base salary Reflecls external market and  Attracts and retains the No prescribed maximun. The Committee considers the NA
eography and an individual's  best talent with the incividual's performance and
gecgraphy ) ac. e Account will be taken S U o )
performance and contribution.  necessary expertise ) contribution in the period since
. . of increases applied to . )
to deiiver the Group's the last review,
Reviewed annually normally employees as a whole
in februar strategy and to create when determinin
¥ shareholder value ) g
salary InCreases.
Committee discretion to
award increases when it
considers it appropriate,
including where base salary
at outset may have been
sct al a relatively lowe level,
or where there has been
a substantial change in
responsidilties of the role.
Allowances The Chicl Executive Officer Provides market The value of benefits is not  N/A N/A

and benefits

is entitled to a contribution
to a deferred benefit plan;
private health, dental and
vision insurance; life
assurance; professional
adviser fees paid on his
behalf. and car allowance
(lease and associated fees)
or cash in lieu thereof,

The Chiet Financial Ctficer
and Chief Operating Officer
are entitled to private
medical insurance.

The Committee may
determine that other
benefits may be added
where appropriate.

competitive and
cost-effective benefits,

Provides reassurance
and risk mitigation and
supports personal Fealth
and wellbeing.

capped as it is determined
by the cost o the Company,
which may vary.
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Directors’ remuneratio report continued

Executive Director remJneration framework continued

wc formanion

Element of
remuneration Koy ‘eatures Purpose ind link to strategy Maximum opaortuity Performance measures Malus and clawback
Pensicon Directors are entitled Provides market Maximum contribution, MN7A NfA

to receive emplover
contributions to a
pension plar,

equivalent
retirement benefits.

currently 10% of base salary.

In add tion, Tim Dyson
is enlited to receive a
pensicn benefil under
a US 401k} plan.

Performance- Annual cash bonus plan.
Targoets closcly aligned with
the Group’s strategic aims.

related
bonus

Targets are reviewed annually

by the Committee.

Mot pensiongble.

Reinforcas and rewards
delivery of annual
performance and strategic
businese priorities.

Delivers value to
sharcho ders and
consistent with the
delvery of the
strategic plan.

The maximum bonus
opportunity is 100%
of salary.

The Commitice chooses measures
that help drive and reward the
achievement of the Group’s
strategy. Metrics and their relative
welghtings are roviewed each year,

The Remuneration Committee nas
the discretion to adjust and to
override formulaic outcomes for
annual bonus payment duc i the
Remuneration Committee cons ders
itis not reflective of the underlying
performance of the Company, as
well as investor experience and the
employee reward outcome.

The bonus is subject to recovery

and withholding provisions which may
be applied in the event of a material
miscalculation of a participant’s
entitlement, a material misstaiement
or restatement of the Company's
financial results for the year to which
the performance pernod relates, or
material personal misconduct that would
Justify summary dismissal, or result in
significant reputational damage 1o the
Company, or have a material adve'se
effect on the Company’s financ-al
position, ar 1eflect a significant failure
of the Company's risk management
or centrol.
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Executive Director remuneration framework continued

Element of
remuneration Key teatures Purnose and ink (o srategy Maxmurm gpporturity PesDrmance measures Malus and elawlbinck
Long-Term  Awards may be structured Rewards long-term 150% of salary. The Committee chooses Same clawback and malus provisions
Incentive as performance share awards  performance, in line with performance measures that as for the performance-related bonus,
Plan (‘'LTIP"}  or nil-cost options the Company’s strategy. support delivery of the Company’s
strategy and provide alignment
For awards granted during Focuses Executive % P ) N c
) ) . hetween Executive Directors
FY21 onwards, awards wil! Directors on delivenng )
‘ and sharetolders
be subyect to a three-year cutstanding value
performance period. creation for shareholders. Performance metrics and their

For awards granted during
FY22 onwards, there will be
a two-year halding perioc
on shares acguired from
vested awards,

The vaiue of dividends
payable cver the vesting
period may be added to
the vested share awards
in cash or shares.

respective weightings may vary
from year to year depending on
financial and strategic pricrities.

Up to 25% vests for
threshold performance.

The Remuneration Committeo

"as the discretion to adiust and

to override formulaic outcomes

for the LTI vesting level if the
Remuneration Committee considers
it1s not reflective of the underlying
performance of the Company, as
well as Investor experience and

the employee reward outcome,
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Executive Director remuneration framework continued

Eement of

remuneration Key features

Purpose anc link (o stiateqy

XTI Opportunily

1CE measures

Malus and clawback

Shareholding
guidelines

Executive Directors are
expected to build and
maintain a holcing of shares
in the Compan s of 200%

of base salary.

Increases alignment
between Executive
Directors and shareholders
and shows a clear
commitment by all
Executive Directors

Minimum shareholding
guidelines to be satisfied
within five years of
appointment of 200%

of salary for all

Executive Direclors.

to creating value

for shareholders

If any Exccutive Director
does not meet the

in the longer term.

guideline, they will be
expectec to retain up to
50% of the net of tax

number of shares vesting

under ary of the Company’s

discretionary share
neentive arrangements
until the guideline 13 met,

Executive Directors shall not dispose of
shares needed 1o meet their minimum
shareholding reguirement except as
approved by the Committee.

The Committee may give such anproval
in limited circumstances such as {o
comply with legal obligations or to avoid
financial distress.

Non-Executive Director remuneration framework

Elzmicnt of

TEVUNEration Key fBatures

Purpose and link to siralegy

Maximum opoartunity

Perfermance measures

Fees Cash fees, Jetermined by the
Executive Cirectors, refiecting
the time conmitment requirerd. the
responsibilizy of each role, and the

level of fees in comparable companies

Supports recruitment and retention
of Nan-Executive Directors with

the necessary breadth of skills and
experience to advise and assist with
establishing and monitoring the
Group's strategic objectives.

The aggregate Direc ors’ service
fees (excluding salary or other
remuneration} 1s [imited te £500,000
under the Company’s Articles,

No entittement to compensation
for early termination.

Internal evaluation of the Board's and
its Committees’ effectiveness takes
place perodically.

Policy on recruitment

In the case of hiring or appo nting a new Executive Director, the Committee may make use of any or all of the existing components of remuneration, as described above.
The Commitiee will take intc consideration all relevant factors {including guantum, nature of remuneration and the jurisdiction frem which the candidate operates) to

ensure that the pay arrangernents are in the bestinterests of the Company and its sharehelders. Awards forfeited from the previous employer may be bought out
like-for-like with equivalent tonus or LTIP awards over Next 15 shares.
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Directors’ service contracts, pelicy on cutside appointments and payments for loss of office
Executive Directors have rolling contracts that are terminable on six months' notice. There are na contractual entittements to compensation on termination of the
employment of any of the Directors other than payment in lieu of notice at the discretion of the Company and a payment for compliance with posttermination restrictions

Date of cunent service coniact Notice penod
Executive Directors
Tim Dyson 1 June 1997 & months
Peter Harris 25 March 2014 6 months
Jonathan Peachey 16 April 2019 & months

The Executive Directors are aliowed to accept appointments and retain payments from sources outside the Group, provided such appointments are approved by
the Board.

Bonus and LTIP awards normally lapse if the Executive resigns. However, for a ‘good leaver’, part-year bonus may be payable, pro rata, and the Executive's unvested
awards may also vest subject to the achievement of the performance conditions, usually pro rata, far the proportion of the LTIP vesting period employed.

Non-Executive Directors’ letters of appeintment
All Non-Executive Directors are engaged under ietters of appointment terminable on three months' notice at any time. Non-Execuitive Directors are not entitled to any
pension benefit or any payment in compensation fer early termination of their appointment.

Date of current letlor of appointment Molice perod
Non-Executive Directors
Penny Ladkin-Brand 1 February 2021 3 months
Helen Hunter 26 June 2019 3 months
Robyn Perriss 10 November 2020 3 months
Dianna Jones 25 March 2022 3 months
Paul Butler 23 June 2022 3 months

Next 16 Group ple | Annual Report 2023 a5
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Directors’ remuneratio- report continued

lllustrative performan:e scenarios

The charts to the right il ustrate, under three £3.500K —
different performance s -enarios, the total value | W Fixed pay
of the remuneration package receivable by the £3.000k £374Hc M Anniial bonus
! } , / o mLTIP
Executive Directors for FY24. The assumptions e 500k W LTIP with SC% Share price growth
used have been set out below, '
41%
L . - . £2.000k IO
Minimum: Comprises fixed pay only using the sale-y l
for FY 24, the value of benefits in FY23 and 8 10% £1.500K 3 4224 T8k —
company pension contrioution. Tim Dyson also 7% (. m._.omoxr “
receives a pension benefit under a US 401(k) plan £1.000k R8Tk 2 TToTE 12 .
£705k 42%

. . 32% 3 o
On-Terget: A bonus of B0% of salary is payable £500k T 8T w5 £375k - 28 TIIOX %ﬁ ¥
(50% of maximum) for targ st performance and 100% 7% 30% 100% 7% 30%

. £0K

jg_ﬁ ﬁjo :|__U m<<D..Qm <©mﬁ AUmme ona @ﬂmjﬁ <w__._m. Below target Target Maximumm Below target Target Maximum Below target Target Maximum
of 150% of salary). Chief Cxecutive Officer Chiet Financial Officer Chief Operating Offices

Maximum: Comprises fixed pay and assumes that
the maximum annual bor us is paid (100% of salary|
and the FY24 LTIP grant (150% of salary) vests in

full. The maximum scena 1o includes an additional
element to represent 50% share price growth on the
LTIP award from the date of grant to vesting.

Composition of the Committes and advice received

The Committee usually comprises three Non-Execut ve Directors: Helen Hunter the Committee Chair, Penny Ladkin-Brand and Dianna Jones. The Company’s Executive
Directors attend the Comm ttee meetings by invitaticn and assist ihe Committee in its deliberations, except when issues relating to their own remuneration are discussed.
Mo Director is involved in dzciding their own remuneration. The Company Secrétary or his nominee acts as secretary to the Committee. The Committee is suthorised,
wshere it judges it necessary to discharge its respons bilities, to obtain independent professional advice at the Company’s expense.

Korn Fery is appointed as ecviser to the Committee. <orn Ferry is a signatory to the Remuneration Consultants’ Code of Conduct and has confirmed to the Corrmittes

that it adheres in all respecs to the terms of the Code. Fees paid to Korn Ferry during the period were £32 352 (FY22: £26,985). The Committee is satisfied that the
aclvice it received from Korr Ferry is objective and incependent.
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Terms of reference and activities in the year

The activities of the Commitiee are governed by its terms of reference, which are
available from the Group’s website at www.nexiib.com. The Committee had four
meetings during the year and details of attendance can be found in the corporate
governance statement on page 76.

The principal matters considered by the Committee during the year included:

- reviewing the remuneration framework against the Group strategy and best
practice corporate governance requirements,

+ undertaking the annual review of remuneration for both Executive Directors;
« setling financial targets for the annual bonus plan;

- reviewing and setting approprigte stretching performance targets for the Fy24
LTIP awards;

- considering the remuneration arrangements of brand senicr management;

reviewing the extent to which performance conditions have been met for both
the annual and long-term incentive plans, and agreeing the cash and equity
payments arising including the processes and communication to Executive
Directors and senior executives;

reviewing the design, policies and targets of the Group’s equity incentive plans
including their impact on ditution and keadroom;

- closely reviewing changes to laws, regulations and guidelines or
recommendations regarding remuneration, inciuding in refation to tax; and

continuing to review the Group's approach to gender pay, diversity and
inclusion policies.

Key activities of the Committee for the year ahead
The principal matters for consideration by the Committee for the year ahead
il include:

- keeping the remuneration framewaork under review;
« setting appropriate performance targets for the incentive schemes;

- consideration to the principles governing the Group's brand equity schemeas
and any adjustments required;

- continuing to review the Group’s approach to gender pay, diversity and
inclusion policies;

« monitoring and reviewing best practice corporate governance requirements,
changes to laws, regulations and tax;

- reviewing the current use of long-term incentive schemes and the impact
on dilution and headroom and the possibility of introducing an all-employee
share plar; and

« review of remuneration structures for staff below Executive Director level.
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Directors’ remuneration report continued

Directors’ remuneration “or the 12-month period to 31 January 2023

Performznce-
Salary related Pension Other
and fees nonus contnbutions benefis Total Tetal fixed Total var able Total

2073 2023 LTIP awarcs 2023 2023 2023 vay 2023 pay 7023 2022

200D €000 000! o000 2’000 000 £'000 £000 £'000-
Executive Directors
Tim Dyson 753 598 2453 85 45 3,939 888 3,051 1747
Peter Harrig 338 267 1135 34 1 1,775 373 1402 838
Jonathan Peachey? 247 194 651 - — 1,092 247 845 -
Non-Executive Directors
Penny Ltadkin-Brand 152 — — — - 180 150 — 150
Helen Hunter 62 — — — 60 60 — 58
Robyn Perriss 60 — - - - 60 60 — 58
Dianna Jones® 55 — — - 55 b5 — —
Paul Butler” 41 - - — — 41 41 — —

4 or to perermance pencds ending FY23

3 Dianna Jones ard Jonathan Peacney oired the Boarc 01 6 Aprit 2022, Ren neration s shown for the penad of year following appaimtment. For Jonathan Peachey, the LTIP value ss howewver the full value of the award vesting which was ¢rarted to im
i his role befare hewas aoponted to the Be

4 Paul Buller onedite Board on 23 Jur & 2022 Remeneralion s shown for the por od of yoar falleeing appoimtment

Performance-related bonus
The annual bonus opportunity for FY23 was 100% of calary for ali Executive Direclors. Jonathan Peachey joined the Board on 6 April 2022 and his bonus opportunity is

pro-rated for the period of the year from appointment. Performance was based on four weighted performance ma2trics. The formulaic cutcome based on performance
against targets resuited in a bonus pay-cut of /8.5% of maximum as set out in the table below.

Pry-cut

Welghting Target Actuat ‘or element

Performance metnc 1% of max) range performance 1% of elementy
Adjusted operating profit after lease liability interest 30% £95m-—£102m M4.2m 30%
Cash conversion ratio 20% BO%—90% 797% 0%
Crgaric revenue growth 30% 16%~21% 20.7% 28.5%
Opcrating profit margin 20% 18%—20% 20.2% 20%
Total benus (% of max) 78.5%
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Performance-related bonus continued

The bonuses for the year ended 31 January 2023 were £597547 (US$732712) for
Tim Dyson, £266,821 for Peter Harris and £193,533 for Jonathan Peachey payable
entirely in cash

Long-Term Incentive Plan

Awards vesting by reference to performance periods ending 31 January 2023
The historic awards granted to the Executive Directors which vested by reference
to performance periods ending on 31 January 2023 are summarised below:

FY19 LTIP grant (granted 10 April 2018)

Number of
performance Peicentage Numrber of San or
shares in of award shares vesting =18l
Executive Directar trariche 5 vestng from tranche & £'000
Tim Dyson 26,821 99.1% 26,580 273
Peter Harris 13,578 9971% 13,456 138

Performance shares under tranche 5 of the FY19 award will vest and be released
in April 2023 together with the shares that vested under tranche 4. Together this
is atotal of 53,401 shares for Tim Dyson and 27,033 shares for Peter Harris.

FY20 LTIP grant {granted 28 April 2019)

Number of
porformance Nurrber of Gahor
shares Percentage of shares vestmg Vesting
Exzcutive Director ranche 4 award vesting from trancie 4 000
Tim Dyson 25,644 99.1% 25,413 261
Peter Harris 1769 99.1% 11663 120

Performance shares which vest in tranche 4 of the FY20 award will be released in
Aprit 2024,

FY21LTIP grant {granted 30 July 2020}
The FY21LTIP grant was the first award under the new LTIP structure which
comprised a three-year performance and vesting petiod.

Number of
performance Ganon
shares in Percentage of weshing
Executve Director awared award vesing £O00
Tim Dyson 186,423 100% 1918
Peter Harris 8574 100% 876
Jonathan Peachey 63,274 100% 651

The performance shares under the FY21LTIP award will vest in Aprit 2023.

As described within my introductory letter, the Remuneration Committee has
reviewed the share price at which this award was granted (379p) relative to
the performance of the Company immediately before and since, in the light of
Covid-19-related factors.

Value of gain on vesting has been calculated using a share price of 1,029p,
being the average share price over the last quarter of the period.

Awards granted during FY23

The FY23 awards were granted to Executive Directors on 1 June 2022, The
awards cover a three-year period with performance measured over the period
from 1 February 2022 to 31 January 2025. The performance critenia for the award is
based two-thirds on adjusted EPS performance and 16.7% on organic net revenue
growth and 16.7% on adjusted operating profit margin. Subject to performance
againstthese conditions, the award will be released fellowing the end of FY25.
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Directors’ remuneration raport continued

Awards granted during F¥23 cortinued

Executive Director Tim Dyson Peter Harris Jonathan Peachey
Number of performance sharas 94 365 46 3687 40,924

Vesting criteria (for all Executive Directors)

Up to 66.67% of maximum award Target Proportion of award vesting

Absolute increase in adjusted diluted earnings per share aver the three-year performance Less than 30% 0%

period at a constant tax rate 30% 16.67%

3etween 30% and 60%

30% or more

16.67%~66.67%
{straight-line basis)
66.67% total award

Up to 33.33% of maximum oward
Average annual crganic net revenue g-owth over the threa-year performance perioc

Average annual adjusted operating profit {after lease liabil ty interest) margin

Less than B%
3%
Between 8% and 15%

“5% or more

Less than 18%

8%

Between 18% and 20%

20% or more

0%
4.2%

4.2%-16.67%
[straight-fine basis}
16.67%

0%

4.2%

4.2%-16.67% (straight-line
basis)

16.67%
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Directors’ interests in share plans for the year to 31 January 2023
As at 3t January 2023 the following Directors held performance share awards over Ordinary Shares of 2.5p each under the 2015 LTIP and 2016 Share Award
Agreements, as detailed below:

Numbe- af Number of
performance Shares Shares granted performance End of Total gan
shares at lapsing dumag  released dunng during shares at performance '
Executive Director 1 Fehruary 2022 e ponod the per od the nengd 31 January 2023 Gran® date penod
Tim Dyson 32,519 — 32,519 — - 02 05.2017 31012022 354
53615 — - — 53,615 10.04.2018 31.01.2023° —
103,319 — 52,032 - 51,287 26.04.2019 31.01.2024¢ 567
186.423 — — — 186,423 30072020 31.01.20231 -
81557 — — — 81,557 06.05.2021 31.01.2024 —
37688 — — — 37,688 28.06 2021 31012024 —
- — — 94,365 94,365 01.06.2022 31.01.2025 —
Total 504,935
Peter Harris 15,073 — 15,073 — - 02.05 2017 31012022 164
2741 — — — 27141 10.04.2018 31.01.2023¢ —
47419 — 23,880 — 23,539 26.04.2019 31012024 260
8174 — — — 85,174 30.07.2020 31.01.2023° —
41,065 — - - 41,065  06.05.2021 31012024 -
19,097 — — — 19,097 28.06.2021 31012024 —
— — - 46,367 46,367 01062022 31012025 —
Total 242383
Jonathan Peachey 29,567 — 29,567 — - 26.04.2019 31.01.2022 322
53.274 — — — 63,274 30.07.2020 31.01.2023 —
47,399 — — — 47,399 06.05.2021 31.01.2024 —
— — - 40,924 40,924 01.06.2022 31.01.2025 —
Totai 151,597

1

As report LTIP awearrds L

150 L

im nf 20,

A Per A T s vested Iy

v o e »penogls o

podormiance saaies were released to the bxecnr e Dircolorsin Apiil 2621 The Exeo five Brector
1 tothe performiance aenod ending 3° Jantary 2023 [expecten Ap the 5 of tl

‘o the semanng 404 0n b dat

o wer v shr

3 Thotrst 604 of tl
vesting s determinedt in n

o eformane
"on 1o the pe-

AICS Wi
ngnce paricd or

162 2022 Ther taeecutive Dircctors wall
Al 2024

07 ML 1170 tntheren

o) &0~ the ¢

Ferdate cnwlie

0 31 Jarcary 2024 lexpect
4 Excerr e Diertors wilt heenme uneons:ioally lenally and beaeicially entitierd ¥ e wotal award
As setautin this ieport, this award will vest infull on the vesting carg

O MANGC A0S o e ARG ot ve s ne s oetomuined nrelalion to e three-ves | anee pernd one g 31anare 2023 (exnenen Arl 25.23)

rodl

e date ofrelease of " 098

5 Ihese Fgures tave been o 12 Prce o
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Directors’ remuneration report continued

Directors’ interests in the shares of Next 15 Group plc

The interests of the Directors in the share capital o” the Company at 31 January 2022 and 31 January 2023 are as follows:

Ordinary Shares

LTIP perdormance shares

3sanuary 31 January 1 February 31 January
2022 2023 2022 2023
Executive Directors
Tim Dyson 5.000,0007 4,742,275 495121 504,935
Peter Harris 3861282 405,604/ 234,969 242,383
Jonathan Peachey - 14,783 140,240 151,597
Non-Executive Directors
Penny Ladkin-Brand 35,118 85118 -

Helen Hunter
Robyn Perriss
Dianna Jones
Paul Butler

1 Jonathan Peachoy sharcholding showr as &t dote o anpomntment o & Aonl 2022

in

o Orchinary Shares Iegelty o< benefically owned and perfoimane ~ shares whick haye vested nrelanicn te pror penods bt not yet been released
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Total shareholder return
The Directors consider that a comparison of the Company's total shareholder return to that of similar businesses on the Main Market is more relevant than a comparison

with the FTSE AIM All-Share Index.

This graph shows the value on 31 January 2023 of £100 invested in the Company on 31 January 2013 compared with £100 invested 1n the FTSE Medla Index and
demonstrates the sustained and significant total shareholder return that we have delivercd to sharcholders over this period.
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How the remuneration framework will be applied for FY24

Salary
The CEC, CFO and COO will not receive a salary increase for FY24 as explained eatlier in this report.

Salary with Salary with

offect from effect from
Executive Directar 1 Aprd 2022 1 April 2023 Increase
Tim Dyson 1JS$933,352 US$933,392 0%
Peter Harris £339.800 £339,900 0%
Jonathan Peachey £300,000 £300,000 0%
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Directors’ remuneration report continued

How the remuneration framework will be appliec for FY24 continued

Mon-Executive Director fees

Following the review of NE D remuneration fees against market benchmarks end taking into account the time commitment and scope of the NED roles the Non-Executive
Chair fee and Non-Executive Director base fee will b2 increased by 5%.

oo with Fee with

effect from effect frem
Fee 1Apnl 2022 1 April 2023 Increase
MNon-Executive Chair fee £150,000 £157,500 5%
Mon-Executive Director base ‘ee £53,00C £55,650 5%
Audit Committeg Chair fee £7.000 £7,000 —
Remuneration Committee Chair fee £7000 £7,000 —
Senior independent Director ‘ee £7.000 £7,000 —

Pension and benefits
Pension will remain cappec at 10% of base salary for Executive Directors. Tim Dyson is also entitled to a small pension under a US 401k} pension plan.

Benefits will operate in linewith FY23, and policy.

Annual bonus

The annual bonus opportunity will be 100% of salary, payable in cash. Perforrance will be measured against adj usted operating profit (25% of total), cash conversion ratio
(20% of total), organic revenue growth (25% of total), adjusted operating profit margin (20% of total) and Employer Net Promoter Score (10%). The Committee considers
the bonus targets to be commercially sensitive but commits to full retrospective disclosure in next year's remuneration report.

Long-term incentive
The Executive Directors wil be granted LTIP awards of 150% of salary. Performance will be measured over a sincle three-year performance period to 31 January 2026.
The awards will vest based on the achievement of the following performance conditions and targets over the three-year performance period:

Weighting Threshold Mastmum
Ferforrrance condition (% of salary) (25% vests) 100% vests)
EPS growth over the performince period 100% 20% 40%
Average annual organic net ravenue growth 25% 5% 12%
Average annual operating profit margin 25% 18% 21%

A two-year post-vesting ho ding pericd applies to vested awards.

The Committee will have discretion to override the formulaic outcome of the incentives in certain circumstances Clawback and malus provisions will apply.
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Report of the Directors

Statutory and other infarmation

The Directors present their Annual Report together with the audited financial
statements of Next 15 Group plc (the ‘Company’) and its subsidiaries {the ‘Group’)
for the year ended 31 January 2023.

The Group has chosen, in accordance with section 414C( of the Companies Act
20086, to include such matters of strategic importance to the Group in the Strategic
Report which otherwise would be required to be disclosed in this Directors’ Report,
and are incorporated by reference to the links below:

+ Key Performance Indicators p20
- Stakeholder engagement p28
+ Section 172 statement p30
- Employees and workers pH
» Equity, Diversity and Inclusion pd
« Employee engagement p43
« Principal risks and uncertainties p56
« Directors’ interests in shares p102

Principal activity

The principal activity of the Group during the year was that of a
growth consuitancy with specialist services spanning market
research and data analytics to advertising, lead generation, shopper
marketing, management consultancy and venture bullding.

Legal form

The Company is a public limited company listed on the AlM
sub-market of the Londeon Stock Exchange.

Group results
and dividends

The Group's results for the period are set out in the Consolidated
Income Statement on page 121. The Directors recommend a final
dividend of 1C1p per Ordinary Share o be paid on 11 August 2023,
which gives a total dividend of the peniod of 14.6p per Ordinary
Share {2022:12.0p).

Directors

Details of Directors who served during the year and biographios
for Directors currently in office can be found on pages 68 to 69
Details of the Directors’ remuneration, share options, service
agreements and interests in the Company's shares are provided
in the Directors’ remuneration report on pages 86 to 104, Excepl
for Directors' service contracts, no Director has a material interes*
in any contract to which the Company or any of its subsidiarics is
a party.

Reappointment

The Company’s Articles of Association provide that a Director
appointed by the Board shall retire and offer themscelves for
te-election at the fiist AGM following their appointment and that.
gt each AGM of the Company one-third of the Directors in addition
to any new appointment must retire by rotation. Information
regarding the appointment of our Directors is included in our
corporate governance report on pages 70 t¢ 78.

Corporate Next 15 has adopted the QCA Code and 1s campliant with all of its

governance principles. Disclosures requited by the QCA Code have been madz

statement both in this Annual Report and on our website. Further informatiar
on the Company's compliance with the QCA Code can be found
on the Group’s website at www.next1s.com.

Share capital At 31 March 2023 the issued sharc capital of the Company was

£2,462,598.25 divided into 98,503,930 Ordinary Shares of 2.5p
each. Details of our share capital and movements in our issued
share capital are shown i note 20 to the financial statements on
page 172
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Report of the Directors continued

Directors’
indemnity and
insurance

In acordance with its Articles of Association the Company has
ente ed into contractual indemn ties with each of the Directors in
respect of its liabilities incurred as a result of ther otfice. In respect
of thase habilities for which Directors may not be indemnified, the
Comsany maintained a Directors” and Officers’ Liability Insurance
policy ~hroughout the pericd. Although the Directors’ defence costs
may >e met, nelther the Compar y's indemnity nor the insurance
pelic provides cover in the event that the Director is proved to
have acted dishonestly or fraudLlently.

Research and
Development
{‘R&D")

Our brands continue to invest in R&D to convert their intellectual
oroperty into products and to automate their work for clients.
Innovations in development inciude: a high performance customer
data platform, a hignly autcmated market research platform and
automated due diligence tools.

Acquisitions

The fallowing is a summary of Group acquisitions made in the year
to 31 January 2023, more detailed disclosure of which can be
folinc i1 note 26 to the financial statements

On 8 March 2022, Next 15 purchased the entire share capital
of Engine Acquisition Limited and 1ts subsidiaries.

On 31 March 2022, Brandwidth \arketing Limited purchased
the entire share capital of Cubaks Limited.

On 31 May 2022, Activate Marketing Services LLC purchascd
the entire outstanding membersh o interests of Green | eads
Heldings LLC.

Health and safety

Health and safety policy is a matter for the Board, and they are
aware of their responsibilities and are committed to keeping health
and safety policy urder review, a full evaluation is planned for the
coming year.

The implementation of the Group policy on health and safety sits
with the Chief Fimancial Cfficer. The Group 1s dedicated 1o observing
heath and safety laws and government guidance in every country
we operate in, and we pricritise the welfare of employees, visitors,
customers and any other individual or group affected by our
activities. Whilst we aenefit from being a low-risk industry, in line
With our values, the ealth and safety of our people 15 our

primary concern

Cyber security
and data privacy

During ihe course of the year, we have made significant
improsements (o our information and cyber security posture,
includ ng establishing an Information Governance Board which
has oversight of the cyber secunty and data privacy policies,
progre mmes and operations throlighout the Group. We have also
appointad an in-house Data Protection Officer Lo have oversight
of data privacy acress the Group, 'We continue to ensure we have
up-to-late polices, procedures and controls in place with regard
to network secunty, access contrels and data protection.

Modern slavery
statement

The Group does not tolerate modern slavery or human trafficking
in our organisation crin our supply chain. We are committed
across the Group to eliminate, as far as possible, the risk of
modern slavery and human trafficking taking place. The Group’s
ull policy on modern slavery can be found at www.nexts.com.

Political donations

It 15 the Group's policy not to make donations for political purposes
and, accardingly, there were no payments to political organisations
during the year (2022: £Nil).

Likely future
developments
in the business
of the Company

The Goup's pricrities for 2023/24 are disclosed in the Strategic
Report on pages 11to 67,
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Charitable During the year ended 31 January 2023, the Group donated

donations £2232,428 to various charities (2022 £13,056}

Acquisition Acquisitions of shares by the Next Fifteen Employee Trust

of shares purchased during the period are as described in note 23 to the
Imanzisl statements.

Financial Information on the Group’s financial risk management objectives,

instruments policies and activities and on the Group's exposure to relevant

nsks In respect of financial instruments 1s set out In note 19 and
in the Strategic Report on pages 110 67,
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External Auditor

Delpitte LLP has indicated its willingness {o continue
to act as External Auditor to the Company and a
resolution for its reappointment, and to authorise the
Board to fix their remuneration, will be proposed at
the forthcoming AGM.

Disclosure of information to the External Auditor
Each of the persons who is a Director at the date of
approvat of this report confirms that:

1. sofar as the Director is aware, there is no relevant
audit information of which the Company’s External
Audlitor is unaware, and

2. the Director has taken all steps that they
oughtto have taken as a Director in order to
make themselves aware of any relevant audit
information and to ensure that the Company’s
External Auditor is aware of that information.

This confirmation is given and should be interpreted
in accordance with the provisions of section 418 of the
Companies Act 2006.

Annual General Meeting

The Annual General Meeting (the 'AGM') of Next 15
Group plc (the ‘Company’) will be held at 60 Great
Portland Street, London WTW GRT, on Thursday & July
2023 at 11.00a.m. We recommend that shareholders
vote on all resolutions by completing an online

proxy appointment form in advance of the meeting,
appointing the chair of the meeting as your proxy.
Shareholders can ask the Company Secretary
guestions using cosec@next!S.com.

Other informatian

The Notice of AGM and explanatory notes regarding
the ordinary and special business to be putto

the meeting will be set out in a separate circular

1o shareholders, which will be made available on
the Group's website at www.next1b.com and will

be mailed to shareholders who have requested a
paper copy.

Significant shareholdings

As at 31 March 2023 the Company had received
the notifications below of the following significant
beneficial holdings in the issued Ordinary Share
capital carrying rights to vote in all circumstances of
the Company. The percentage holding is based on
the Company’s issued share capital at the date of
the notification.

2023

Total %
Octopus Investmenis MM2,573 11.89
Liontrust Asset
Management 11,109,518 1.28
Aviva Investors 8,694,107 8.83
Slater investments 6,592.123 6.69
abrdn 5,725,102 5.81
BlackRock 5,386,803 5.47
Tim Dyson 4,742,275 4.8%

Financial reporting and going concern statement
The Directors have, at the time of approving the
financial statements, a reasonable expectation

that the Company and the Group have adequate
resources {0 continue in operational existence for
the foreseeable future. Accerdingly, they continue

to adont the going concern basis in preparing the
financial statements

The Directors have made this assessment in light of
reviewing the Group’s budget and cash requirements
for a period in excess of one year from the date of
signing of the Annual Report and considered outline
plans for the Group thereafter.

The Group's business activities, together with the factors
iikely to affect its future development, performance and
position, are set out in the Strategic Report on pages 1
to 67. The financial position of the Group. its cash flows,
liquidity position and borrowing ‘acilities are described
in the Financial Review on pages 22 to 27. In additon,
note 19 to the financial statements includes: the Group's
objectives, policies and processes for managing its
capital; its financial risk management objectives; details
of its financial instruments and hedging activities; and
its exposures to credit risk and quidity risk.

The Directors' responsibilities statement in respect
of the financial statements is set out on page 108.

Approved by the Board on 24 April 2023 and signed
on its behalf by:
DocuSigned by

Mart Sanford

m?..ﬁDWmmNDDhbmm

Mark Sanford
Company Secretary
24 April 2023
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Directors’ responsibilities stutement

The Directars are respons tle for preparing the
Annual Report and the finencial statements in
accordance with applicabl= law and regulations.

Zompany law reguires the Directors to prepare
“inancial statements for eazh financial year. Under that
aw the Directors are requi~ed 1o prepare the Group
‘inancial statements in accordance with Internationa!
Financial Reporting Standards (IFRSs’) and Articie 4 of
the 1AS Regulation and have elected to prepare the
Parent Company financial <tatements in accordance
with United Kingdem Generally Accepted Accounting
Practice {United Kingdom Accounting Standards and
applicable law), including FRS 101 ‘Reduced Disclosur=
framewaork’. Under company law the Directors must
ot approve the accounts Ln'ess they are satisfied that
ey give a true and fair view of the state of affairs of
te Comrpany and of the profit or loss of the Company
for that period.

In preparing the Parent Company financial statements,
the Directors are required t;

« select suitable accounting policies and then apply
them consistently;

« make judgements and aczounting estimates that
are reasonabie and prudent;

+ state whether FRS 101 'Re Juced Disclosure
Framework” has been followed, subject to any
material departures disclcsed and explained in the
financial statements; and

» prepars the financial statements on the going
concern basis unless it is Mappropriate to presume
that the Company will conzinue in business.
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In preparing the Group financial statements, International
Accounting Standard 1 requites that Directors:

+ properly select and apply accounting policies;

« present information, including accounting palicies,
in a manner that provides relevant, reliable,
comparable and understandable information;

.

provide additional disclosures when compliance
with the specific requirements in IFRSs are
insufficient to enable users to understand the
impact of particular transactions, other events and
conditions on the entity's financial position and
financial performance; and

« make an assessment of the Company's ability to
continue as a going concerm.

The Directors are responsible for keeping adeguate
accounting recerds that are sufficient to show and
explain the Company’s transactions and disclose with
reasonable accuracy at any time the {inancial position
of the Company and enable them to ensure that the
financial statements comply with the Companies Act
2006, They are alsc responsible for safeguarding
the assets of the Company and hence for taking
reasonable steps for the prevention and detection

of fraud and other irregularities,

The Directors are responsible for the maintenance
and integrity of the corporate and financial information
included on the Company’s website. Legisiation in
the United Kingdom governing the preparation and
dissemination of financial statements may differ from
legislation in other jurisdictions.

Responsibility statement
We confirm that to the best of our knowledgz:

« the financial statements, prepared in accordance
with the relevant financial reporting framework, give
a true and falr view of the assets, liabilities. financial
position and profit or loss of the Company and the
undertakings included in the consolidation taken
as a whole;

- the Strategic Report includes a fair review of the
development and performance of the business and
the posttion of the Company and the undertakings
included in the consolidation taken as a whole,
together with a description of the principal risks
and uncertainties that they face; and

- the Annual Report and financial statements, taken as
awhole, are fair, balanced and understandahble and
provide the information necessary for sharehclders
to assess the Company's position and performance,
business model and strategy.

This responsibiiity statement was approved by the
Board of Directors on 24 April 2023 and is signed on
its behalf by:

DacuSigned by:

Pty tharvs

CO26FO3ABDAB40T
Peter Harris

Chief Financial Officer
24 April 2023
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Independent Auditor’s report
0 the members of Next 15 Group plc

Report on the audit of the financial statements

1. Opinion

In our opinion:

- the financial statements of Next 15 Group plc (the "Parent Company’) and its
subsidiaries {the ‘Group’) give a true and fair view of the state of the Group’s
and of the Parent Company’s affairs as at 31 January 2023 and of the Group’s
profit for the year then ended;

« the Group financial statements have been properly prepared in accordance
with United Kingdom adopted international accounting standards,

« the Parent Company financial statemerits have been properly prepared
in accordance with United Kingdom Generally Accepted Accounting
Practice, including Financial Reporting Standard 101 “Reduced Disclosure
Framework”; and

- the financial statements have been prepared In accordance with the
requirements of the Companies Act 2006.

We have audited the financial statements which comprise:

- the Consolidated Income Statement;

+ the Consolidated and Parent Company Balance Sheets,

+ the Consolidated and Parent Company Statements of Changes in Equity;
« the Consolidated Statement of Cash Flow: and

- the related notes 1to 30 and the Parent Company related notes Tto 12,

The financial reporting framework that has been applied in the preparation of
the Group financial statements is applicable law and United Kingdom adopted
international accounting standards. The financial reporting framewoerk that has
been applied in the preparation of the Parent Company financial statements
is applicable law and United Kingdom Accounting Standards, including FRS
101 "Reduced Disclosure Framework” (United Kingdem Generally Accepted
Accounting Praclice).

2. Basis for opinion

We conducted our audit in accordance with International Standards on Auditing
{UK) ('1SAs (UKY} and applicable law. Our responsibilities under those standards

are further described in the auditor's responsibilities for the audit of the financial
statements section of our report.

We are independent of the Group and the Parent Company in accordance with
the ethical requirements that are refevant to our audit of the financial statements
in the UK, including the Financial Reporting Council’s {the ‘FRC’s) Ethical
Standard as applied to listed entities, and we have fulfillect our other ethicat
responsibilities in accordance with these requirements,

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
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Independent Auditor’s “eport continued
to the members of Next 15 G oup ple

3. Summary of our audit approach

Key oudit motfters The <ey audit matters that we identified in the current ycar were: Within this report, key audit matters arc identified as follows:
- revenue recognition: cut-of” of project revenue: and @ Newly identified
. valJation of acquisition-relsted labilities. ® Increased level of risk

© Similar level of risk

@ Decreased level of risk

Moteriality The materiality that we used for the Group financial statements was £4.5m which was determined on the basis of considering a number of
different measures including edjusted profit before tax and revenue,

Scoping Our audit procedures provide coverage of 68% of the Group's revenue and 73% of adjusted profit before tax.
Significant There have bzen no significart changes in our approach from the prior year,

changes in our

appreach

140 Next 15 Group ple | Annual Repont 2023
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4. Conclusions relating to going concern
In auditing the financial statements, we have concluded that the Directors’ use of the going concern basis of accounting in the preparation of the financial
statements is appropriate.

Our evaluation of the Directors’ assessment of the Group's and Parent Company’s ability to continue to adopt the going concern basis of accounting included:

- assessing the assumptions used in the forecasts, including the apprepristeness of the medelling of downside scenarios and consideration of the polential
impact of the current macroeconomic environment;

« testing the clerical accuracy of those forecasts;
» assessing the linkage to business model and medium-term risks;
« assessing the availability of financing facilities including nature of facilities, repayment terms and covenants;

- calcufating the amount of headroom in the forecasts and undertaking sensitivity analysis to determine what changes would be required {o breach ¢ash
requirements or covenant compliance and assessing available mitigating activities should they be reguired; and

+ assessing the appropriateness of the disclosures made in the financial statements.

Bascd on the work we have performed, we have not identificd any material uncertainties relating to events or conditions that, individually or collectively, may cas:
significant doubt on the Group’s and Parent Company’s ability o continue as a going <oncem for a period of at least 12 menths from when the financial statemen’s
are authorised for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the relevant sections of this report.

5. Key audit matters

Key audit matlers are those malters thal, in our professional judgement, were of imost significance in our audit of the financiai stalements of the current period
and include the most significant assessed risks of material misstarement {whether or not due to fraud) that we identified. These matters included those which had
the greatest effect on: the overall audit strateqy, the allocation of resources in the audit; and directing the efforts of the engagement team,

These matters were addressed in the context of our audit of the financial statements as a whole, and in farming our opinion thereon, and we do nof provide
a separaté opinion on these matiers.

Next 15 Group ple | Arpuat Report 2023 11
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Independent Auditor’s raport continued
to the members of Next 15 Graup ple

5. Key audit matters cortinued
5.1 Revenue recognition: Cut-off of project revenue @

Key audit matter  The Group has recognised £720.5m of revenue for the year ended 31 January 2023 (2022: €4701m).

description ,
The emount of revenue to be recognised for projects where revenue is recognised over time and which span over the year end, requires

a level of jJudgement and estimation. For each of these projects, management determine the proportion of the level of service performed
at the year-end date.

We have continued to identify the cut-off of revenue recognised for these projects as a key audit matter in the current period.

Manegement is incentivised, both at the component level and at the Group level, according to revenue and profit growth targets. Due to the
level of judgement involved, we have determined that there is potential for manipulation of this balance by management and this therefore
represents a risk of fraudulent financial reporting.

For further detalis, see page 85 of the Audit Committee report and note e} to the financial statements which sets out management's
accounting policy for revenue earned from project fees.

How the scope In oreer to address the key acdit matter relating to revenue recognition, our audit work included:
of our cudit

responded to the
key audit matter

+ abtaining an understanding of relevant controls over revenue recognition and forecasting of revenue both at the component and
Group levet;

- for 2ach component, select ng a statistical testing sample of projects that span across the year end and testing the revenue recognised,
including:

- making enquiries of manegement and project teams to obtain an understanding of the specific judgements;

- testing the underlying calzulations used to determine revenue for accuracy and completeness, including the estimated costs and time
to complete, considering the costs and time incurred to date or that project and similar projects; and

« comparing the audit evidence cbtained in respect of each sample against the project statement of work and available external
correspondence to assess the timeframe for delivery of the service and any judgements made in respect of these.

Key observations Based on our audit procedures performed, we concluded that the project revenue reccgnised in the period and the disclosures made in the
financial statements are approoriate.
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5. Key audit matters continued
5.2. Valuation of acquisition-reluted liabilities @

Key oudit matter
description

As at 31 January 2023, the Group had £204 7m of acquisition-related liabilities (2022: £1781m) which consist mainly of contingent consideration
payable basea on a share of the post-acquisition profits of the businesses previously acquired. These liabilities are estimated upon acquisiticn
and subscquently revised at the Group's financial year end.

The values of these liabilities remain highly judgemental untit settled as theoy are based on forecast future performance of specific brands.

As these liabilities are held at fair value, a change in the estimate of revenue growth or profitability of a brand could result in a material charge
or release to the income statement. These changes are recorded in the income statement each period and in the current year the charge
arising from changes in estimates is £31.2m (2022: £110.7m) as set out in note 17.

We continue to identify a key audit matter in respect of the valugtion of acquisition-related liabilities created by the acquisition of the Mach49
business of £183.7m (2022: £120.6m) and the associated level of estimation uncertainty. We have therefore pinpeinted our identified risk to the
most sensitive assumption underlying the vatuation of acquisition-related liabilities, being the EBIT margin forecast.

There is a risk that these liabilities are inappropriately valued if they are based on inappropriate forecast and discount rate assumptions.
Given the sensitivity, management has set out that this is a key source of estimation uncertainty in note 1and included a sensitivity analysis
in note 17 to the financial statements.

Far further details, see page 85 of the Audit Committee report and see notes 1. 2 and 17 to the financial statements.
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Independent Auditor’s report continued
10 *he members of Next 15 Group ple

5. Key audit matters continued
5.2. Yaluation of acquisition-related liabilities ccntinued €3)

How the scope In order to address the key audit matter relating to the valuation of acquisiticn-relaled liabilities, specifically the EBTT margin forecast,
of our qudit our audit work included:
responded to the

) « obTaining an understanding of relevant controls over the valuation of acquisition-related liabilties process;
key audit motter N

- assessing the forecast costs of servicing the engoing contract entered into in the prior period, challenging management's model
by comparison to historical margins from similar centracts and external contradictory evidence;

- making inquiries of senior management of both the Group and Mach49 to assess the inputs in maragement's model and to identify
any contradictory evidence,

- challenging EBIT margin assumptions by considering the historical accuracy of budgeting and benchmark data;
+ involving our valuation specialists to determine whether the discount rate applied falls within an acceptable range;
+ where relsvant, agreeing settlements in the year and post-year end to bank statements or other dccumentation; and

- assessing whether the disc osures within the financial statements appropriately explzin the estimates macde in calculating these
accLisition-related liabilities and the sensitivity of these estimates to changes in inputs.

Key observations Based on our audit procedures performed, we concluded the judgements regarding forecast EBIT margin under the Mach49 contract are
appropriate.

The discount rate applied is within our acceplable range.

We are satisfied with the disclosures made in the financial statements.

£14 Mext 15 Group ple | Annual Repor: 2023
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6. Our application of materiality
6.1 Materiafity

We define materiality as the magnitude of misstatement in the financial statemients that makes it probable that the economic decisions of a reasonably

knowledgeable person would be changed or influenced. We use materiality both in planning the scope of our audit work and in avaluating the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as @ whole as follows:

Group fnancial statements Parent Compory fnancial statements

Materiality £4.50m (2022:£275m) £4.05m (2022: £2.48m}

Basis for determining  Materiality has been delermined on a blended basis considering Parent Company materiality is capped at 90% of Group materiality.

materiality a number of different measures including adjusted profit before Parent Cempany materiality represents 1.7% {2022: 1.5%) of
tax and revenue. This is consistent with the prior year. net assets.
Rationale for the Adjusted profit before income tax is a significant key performance  The Parent Company is a holding company, and net assets is

benchmark applied  indicator for the users of the Annual Report and financiaj indicative of the Company’s ability to support its subs'diaries,
statements. In addition, we incorporated revenue and net revenue
as additional benchmarks as they reflect the growth of the Group.

Materiality of £4.5m represents approximately 3.9% (2022: 3.4%)
of adjusied profit before tax and 0.6% (2022 G.6%) of revenue.

Next 15 Group oic [ Annual Repor: 2023
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Independent Auditor’s report continued
tc the members of Next 15 Grous ple

6. Our application of materiality continued

6.2 Performance materioldy

We set performance mater ality at a level lower than materiality to reduce the probability that, in aggregate, uncorrected and undetected misstatements exceed
the materiality for the finanzial statements as a whole.

Greup financial statements Parent Company finanaal staements
Parformance matenalty  68.5% (2022: 68.5%) of Group materiality 68.5% (2022: 85.0%) of Parent Company materiality
Basis and rationale for In determining performance materiality, we considered the following factors:
datermining performance ) ) ) . . .
materiality a. we considered the quality of the control environmant and that it was not appropriate to rely on controls over a number of business processes:

b. there s an effective corporate governance structure;
c. low level of uncorrected misstatements;
d. no pricr period adjustrrents; and

e, there is maturity within ihe executive management team, with little turnover.

6.3 Error reporting threshold

We agreed with the Audit Committee that we woulc report to the Commitiee all sudit differences in excess cf £0.23m (2022 £014m), as well as differences below
that threshold that, in our view, warranted reporting on gualitative grounds. We also report to the Audit Committee on disclosure matters that we identified when
assessing the overall presentation of the financial s.atements.

7. An overview of the scope of our audit

71 Identification and scoging of components

In selecting the components that are in scope each year, we obtained an understanding of the Group and its environment, inziuding an understanding of the
Group's system of internat controls, and assessing the risks of material misstatement at the Group level. The components were also selected to provide an
appropriate basis on which to undertake audit wok to address the identified risks of material misstatement. Audit work to respond to the risks of material
misstatement was performed directly by the Group audit engagement team.

Such audit work represents & combination of procedures, all of which are designed to target the Group's identilied nsks of material misslatement in lhe most effective manner
rossible. Based on our assessment, we focused our audit work on 17 componerts, 2 of which subject o a full-scope audit and 15 were subject to an audit of specified account
tatances. Qur audit procedures provided coverage of 68% (2022: 70%) of the Group's consolicated revenue and 73% {2022: 83%) of the Group's adjusted profit before tax,
The mavement in coverage Sf adjusted profit before tax primarily reflects the change in mix of profit and loss-making compoenents.
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7. An overview of the scope of our audit continued

71 Identification and scoping of components continued

Our audit work at the components, excluding the Parent Company, is executed at
levels of materiality appropriate for such components, which in all instances are
capped at 50% (2022: 50%) of Group materiality. For all remaining components,
we have performed centralised analytical procedures at component materiality.
The range of component materialities we have used are from £1,236,000 to
£1.545,000 (2022 £720,000 to £1,270,000}.

7.2, Our consideration of the control environment

The Group operates a range of IT systems which underpin the financial
reporting process. For all components subject to either a full scope audit or
audit of specified balances, we identified the relevant IT systems and oblained
an understanding of the systems as part of our understanding and assessing of
the control envircnment.

We also obtained an understanding of the relevant controls associated with the
revenue process, the financial reporting pracess and the process for making
certain accounting estimates. We identified some deficiencies in respect of
those areas which meéant we did not rely on these controls but instead changed
the nature, timing and extent of the substantive audit procedures performed.

73. Our consideration of climate-related risks

There has been increasing interest from stakeholders as to how climate change
will impact the Group. The Group has determined that tha most significant
future impacts from climate change on its operations will be from increased
occurrence of extreme weather events, regulations, government interventions,
reporting obligations and inability to meet climate change targets. This is
explained on page 57 in the Strategic Report, which forms part of the 'Other
information’, rather than the audited financial statements. Our procedures on
these disciosures therefore consisted solely of considering whether they are
materially inconsistent with the financial statements or our knowledge obtained
in the course of the audit or otherwise appear to be materially misstated.

The Group has not identified a material impact relating to climate change at this
time. Qur audit effort in considering climate change was focused on evaluating
management’s assessment of the impact of climate risk, physical and transition.
and assessing whether the effects of climate change on page 57 do not have

a material effect on the financial statements. We also challenged the Direciors’
consideration of climate change in their assessment of going concern and
associated disclosures.

8. Other information

The other information comprises the information included in the Annual
Report, other than the financial statements and our Auditor's Report thereon.
The Directors are responsible for the other information contained within the
Annual Report.

Our opinion on the financial statements does not cover the other information
and, except to the extent otherwise explicitly stated in our report, we do not
express any form of assurance congclusion thereon.

Our responsibility is to read the other information and, in doing so, consider
whether tho other information 1s materially inconsistont with the financial
statements or our knowledge obtained in the course of the audit, or otherwise
appears to be materially misstated.

If we identify such material inconsistencies or apparent material misstatements,
we are reguired to determine whether this gives rise to a material misstatement
in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of this cther
informatior, we are required to repoit that fact,

We have nothing to report in this regard.
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Independent Auditor’s meport continued
W the members of Next 15 G oap ple

9. Responsi es of D rectors

As explained more fully n the Directors’ Responsibilities Statement, the
Directors are responsibl2 for the preparation of the financial statements and
for being satisfied that they give a true and fair viaw, and for such internal
control as the Directors determine is necessary to enable the preparation

of financial statements that are free from material misstaterment, whether due
to fraud or error.

In preparing the financiel statements, the Directers are responsible for
assessing the Group's and the Parent Company's ability to continue as a going
concern, disclosing as applicable, matters related to going concern and Jsing
the going concern basic of accounting unless the Directors either intend to
liguidate the Group or the Parent Company or to cease operations, or heve

no realistic alternative bul to do so.

10. Auditor’s responsibilities for the audit of th= financial statements

Our objectives are to oftain reasonable assurance about whether the financial
staternents as a whole ere free from material misstatement, whether due

to fraud or error, and to ssue an Auditor's Repor: that includes our opinion.
Reasonable assurance i3 a high level of assuran e, but is not a guarantee that
an audit conducted in a-cordance with 15As (UK will always detect a material
misstatement when it exists, Misstatements can arise from fraud or error and are
considered material I, individually or in the aggragate, they could reascnably
be expected to influencz the economic decisiors of users taken on the dasis

of these financial staterr ents.

A further description of our responsibilities for the audit of the financial statements
is located on the FRC's wvebsite at: www.frc.org.uk/auditorsresponsibilities.
This description forms fart of our Auditor’s Repc 1.

11B Next 15 Group ple | Annual Reort 2023

11. Extent to which the audit was considered capable of detecting
irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws

and regulations. We design precedures in line with our responsibilities,
outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting
irregularities, including fraud is detailed below.

111 Identifying and assessing potential risks related to irregularities

in identifying and assessing risks of material misstatement in respect of
irreqularities, including fraud and non-compliance with laws and regulations,
we considered the following:

+ the nature of the industry and sector, control environment and business
rerformance including the design of the Group’s remuneration policies, key
crivers for Directors’ remuneration, bonus tevels and performance targets;

« rasults of our enguir es of management, internal audit, the Directors and
the Audit Committee about their own identification and assessment of the
rsks of irregularities

+ &ny matters we identified having ootained and reviewed the Group’s
documentation of th2ir policies and procedures relating to:

- identifying, evaluating and complying with laws and regulations and
whether they were aware of any instances of non-compliance;

- detecting and responding to the risks of fraud and whether they have
knowledge of any actual, suspected or alleged fraud; and

+ the internal contrcls established to mitlgate risks of fraud or
non-compliance with laws and regulations; and

- the matlers discussed among the audit engagement team and relevant
internal specialists, inciuding tax and valuations, regarding how and
where fraud might occur in the financial statements and any potential
indicators of fraud.
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11. Extent to which the audit was considered capable of detecting In addition to the above, our procedures to respond to risks identified inciuded
irregularities, including fraud continued the following:

111 Identifying and assessing potential risks related to irrequiarities continued
As a resuit of these procedures, we considered the opportunities and
incentives that may exist within the crganisaticn for fraud and identified the
greatest potential for fraud in the following areas: revenue recognition: cut-off of
project revenue, being the risk that management recognise the wrong amount enquiring of management, the Audit Committee and in-house and externa
of revenue to benefit them either in the current or future years. In comman with legal counsei concerning actual and potential litigation and claims;

all audits under I1SAs {UK), we are also required to pe-form specific procedures
to respond to the risk of management override.

reviewing the financial statement disclosures and testing 1o supporting
documentation tc assess compliance with provistons of relevant laws and
regulztions described as having a direct effect on the financial statements’

+ performing analytical procedures to identify any unusual or unexpected
relationships that may indicate risks of material misstatement due to fraud;
We also obtained an understanding of the legal and regulatory framewori that
the Group operates in, focusing on provisions of those faws and regulations that
had a direct effect on the determination of material amounts and disclosures
in the financial statements. The key laws and regulations we considered inthis ~ + in addressing the risk of fraud through management override of controls,
context included the UK Companies Act, AIM Listing Rules and tax legislation, testing the appropriateness of journal entries and other adjustments,
assessing whether the judgements made in making accounting estimates
are indicative of a potential bias; and evaluating the business rationale of
any significant transactions that are unusual or outside the normal course
of business.

+ reading minutes of meetings of those charged with governance and
reviewing internal audit reports; and

In addition, we considered provisions of other laws and reguiations that do not
have a direct effect on the financial statements but compiiance with which may
be fundamental to the Group’s ability to operate or to avoid a rmaterial penaity.
This includes the Group's compliance with GDPR.

We also communicated relevant identified laws and regulations and potential
fraud risks to all engagement team members including internal specialists, and
remained alert to any indications of fraud o non-compliance with laws and
regulaticns thraughout the audit,

11.2 Audit response to risks identified

As g result of performing the above, we identified revenue recognition: cut-off
of project revenue as a key audit matter refated to the potential risk of fraud.
The key audit matters section of our report explains the matter in more detail
and also describes the specific procedures we performed in response to that
key audit matter.
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Independent Auditor’s report continued
10 the members of Next 15 Greup plc

Report on other legal and regulatory requirements

12. Opinions an other matters prescribed by the Companies Act 2006
in our opinion, based on 1ha work undertaken in the course of the audit:

- the information given ir the Strategic Report and the Directors’ Report for the
financial year for which the financial statements are prepared Is consistent
with the financial statements; and

+ the Strategic Report and the Directors’ Report have been prepared in
accordance with applicable legal reguirements.

In the light of the knowledge and understanding of the Group and the
Parent Company and their environment obtained in the course of the audit,
we have not identified any material misstatements in the Strategic Report or
the Directors’ Report,

13 Matters on which we are required to report by exception

13.1 Adequacy of explanctions received and accounting records
Under the Companies Ac: 2006 we are required to repert to you if, in
our opinion:

« we have not received &l the information and exalanations we require for
our audit, or

- adeguJate accounting records have not been kept by the Parent Company,
or returns adequate for our audit have not been received from branches not
visted by us; or

» the Parent Company financial statements are not in agreement with the
accounting records anc returns.

We have nothing to report in respect of these matizars.

120 Next 15 Group plc | Annual Repot 2023

13.2 Directors’ remuneration
Under the Companies Act 2006 we ar2 alsc required to report if in cur opinion
cenrtaln disclosures of Directors’ remuneration have not been made.

We have nothing to report in respect of this matter.

14, Use of our report

This report is made solely to the Company’s members, as a body, in accordance
with Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been
undertaken so that we night state to the Company's members those matters

we are required 1o state to them in an Auditor's Report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility
to anyone other than the Company and the Company’s members as a body, for
our audit work, for this report, or for the opinions we have formed.

Peter McDermott (Senior statutory auditor)
For and on behalf of Deloitte LLP

Statutory Auditor

London, United Kingdom

24 April 2023
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Consolidated income statement
for the yea- ended 31 January 2023 and the year ended 31 Jonuary 2022

Year ended Yen' ended
31 January 31 January
2023 2022
Note £'000 £000
Revenue 2 720,500 470,055
Direct costs (156,701) 107952
Net revenue 563,799 362,03
Staff costs 3 {391,798) [258,945)
Depreciation 4128 {12,187) 19,442}
Amortisation 41 (25,053} 19.317)
Other operating charges 4 (67,554) 34,414
Total operating charges (496,592) 1322118)
Operating profit 67,207 358,985
Finance expense 6 (63,735) 121,284
Finance income 7 6,637 1,049
Net finance expense (57,098) 20,335}
Share of proht from associate - 21
Profit/(loss) before income tax 10,109 (80139)
Income tax (expense)credit B {7123} 14,475
Profit/{loss) for the year 2,986 165,664)
Attributable tor

Owners of the Parent 1,623 (69,219)
Non-controlling interests 1,363 3,555
2,986 (65.664)

Earnings/(ioss) per share
Basic {pence) 102 17 {74.9)
Diluted [pence) 10 1.5 74.9)

The accompanying notes are an integral part of this Consolidated Income Statement.

All results relate to continuing operations.
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Censolidated statemert of comprehensive income
for the year ended 31 January 2023 and the year ended =1 January 2022

Year ended Year ended
31 January 31 January
2023 2022
£°000 £'000
Prefit/(loss) for the year 2,586 (65,664)
Other comprehensive (expanse)/income:
ltems that will not be reclassified subsequently to prefit or loss:
Fair value {lossygain on investments in equity instrumers designated as fair value through other comprehensive income (448) 7,466
Items that may be reclassified subsequently to profit ar loss:
Fxchange differences on translating foreign operations {1,323) (963)
Total other comprehensive (expense)/income for the yedr 1,771) 6,503
Total comprehensive incormr e/(expense) for the year 1,215 (59167
Total co nprehensive income/(=xpense) atlributable to:
Dwners of the Parent (148) 62,718)
Non-controlling interests 1,363 3,655
1,215 (58,161)

The accompanying notes are an integral part of this Consolidated Statement of Comprehensive Income,

All results relate to continuing operations.
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Consolidated balance sheet
os ot 31 Jopuary 2023 and 3t January 2022

Cther information

31 January
2023
Note £'000
Assets
Property, plant and equipment 12 10,882 7506
Right-of-use assets 16 28,675 19,948
Intangible assets ! 274,067 183,050
Investments in financial assets 590 8483
Deferred tax assets 18 67,058 46,350
Other receivables 13 830 821
Total non-current assets 382,102 2661538
Trade and other receivables 13 164,175 N9.675
Cash and cash equivalents 19 47320 53216
Corporation tax asset 829 708
Total current assets 212,324 178,600
Total assets 594,426 444758
Liabilities
Loans and batrowings 19 21,250 22,478
Deferred 1ax liab 18 14152 3187
Lease liabilities B 29,482 22285
Cther payables 14 169 4
Provisions 5 14150 14733
Contingent consideration 17 154,237 125,045
Additronal contingent incentive 17 3,829 5202
Share purchase obligation 17 6,729 o717
Total non-cusrent liabi 240,998 203048
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Consolidated balance sheet continued
as at 31 January 2023 and 3° Jonuary 2022

31 January 31 Jauary
2023 2022
Note £'000 000
Trade and other payables 14 160,006 120,333
Lease liabilities 16 12,286 10,698
Provisions 15 15,673 7778
Corporation tax liability 8,159 3,278
Deferred consideration 17 — 133
Additional contingent incent ve 17 2,480 —
Contingent censideration 17 38,169 36,496
Sharc purchase obligation 17 2,255 1,535
Total current liabilities 239,028 180,251
Total liabilities 480,026 383,299
Total net assets 114,400 51,459
Equity
Share capital 20 2,462 2.320
Share premium reserve 166174 104,800
Share purchase reserve (2,673) {2.573)
=oreign currency translation “eserve 3,880 5,203
Other reserves 24 608 808
Retained loss {56,503} (50,429)
Total equity attributable to owners of the Parent 113,948 59,829
Hon-controlling interests 452 1,630
“etal equity 14,400 61,459

“he accompanying notes are an integral part of this Consolidated Balance Sheet.

“hese financial statements were approved and aurhorised by the Board on 24 April 2023,
DocuSigned by:
Pty Hrarvis
ST U

Chief Financial Officer
Company number 01573589

124 Next 15 Group ple [ Annual Report 2023



DocuSign Envelope ID: 2C0BD31D-CB54-4C8F-B1C8-466200D385D6

ETTIREIR TN U VEULS YWV ET D 3 ale g ST Other information

Consolidated statement of changes in equity
for the year ended 31 jonuary 2023 and the yeor endad 31 January 2022

Share Share nzm‘mﬂmv annbulable Mon-
Share prenu purchase translation O_:Q. Retained 0 owaers of control
capital e5EIVe tesene reserve Reserves’ the Parent Interes v

Mote £000 £'000 £000 £000 £000 £000 3 £000
At 1February 2022 2,320 104,800 (2,673) 5.203 608 59,829 1.630 61,458
Profit for the year — — — - — 1623 1,363 298¢
Other comprehensive (expense)
for the yoar — — — (1,323 - [448) 077 — .77
Total comprehensive {expense)/ —
income for the year — — — (1323} — 1175 (148) 1.363 1215
Shares issued on satisfaction
of vested performance shares 20 8 2,067 — — — (3,053) 1978) — 978
Shares issued on acquisitions 20 21 10,780 — — — — 10.801 — 10,801
Shares issucd on placing? 20 n3 48,527 — — — — 48,640 - 48640
Movement in relation to
share-based payments — — — - — 6,711 6,711 — 671
Tax on share-based payments 8 — — — — — 1,898 1.898 — 1893
Dividlends to owners of the Parent 9 — — — — — (12,679 12,679) — 12673
Movement due to ESOP
share purchases — — — — (3) - 13) -~ (3
Movement due to ESOP share |
option exercises — — — — 3 — 3 — 3
Movement on reserves for ‘
non-cortrolling interests — — — — — (126) {126} 126 —
Non-controlling dividend 9 - — — - — II_ — (2,667) (2.6€7)
At 31 January 2023 2,462 166,174 {2,673) 3,880 608 .mm.@ 113,948 452 114,400

1 Gther teserves include the ESOP rese-ve, the reasiity rescrve, the merger -eserve and the hedging reverve; see nole 24

2 Shares issued on placing s shown ret of £1.4r ssee Costs on ssue of Ordimary SHarcs
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Consolidated statement cf changes in equity continued
for the year ended 31 Jenuory 2023 and the year ended 31 January 2022

Equity
Share currency attributable
Sharz purchase translation O:Jmﬁ Retained to owners of Total
capital [eula%e] FOSCIVE resenve reseves earnings/{loss) the Parent enuity
MNete 2002 2000 £'000 £'o00 <000 £'000 £000

At 1February 2021 2274 92.408 (2.673) 5,166 808 18174 116.957 {76) 16,881
(Loss)/prcfit for the year — — — — 168,219 [69,219) 3,655 [65,664)
Cther comprehensive (expense)/
ircome for the year — — — {963 — 7466 6,503 — 6,503
Total comprehensive (expensea)
ircome for the year —_ - — (963) - {61.753) 2N 3,555 {58161
Shares issued on satisfaction >f
vasted perfermance shares 20 22 5385 — — (5,407 — — —
Shares issued on acquisitions 20 24 7007 — - — 7.031 — 7031
Movement in relation to
share-based payments — — — — — 5,565 5,565 — 5,565
Tax on share-based payments 8 — — - - — 2757 2757 — 2757
Cividends to owners of the Pa ent 9 — — — — 9,832) {9,832) — 9,832)
Movement due to ESOP
57are purchases — -— — 13) — 3) — 131
Movement due to ESCOP
sare option exercises — — — s 3 —_ 3 — 3
Maovement on reserves for
non-cont-olling interests — —_ — — — 67 67 167) -
Naon-controlling interest
purchased in the pericd 585 585
Non-controlling interest
reversed in the period 171 171
Non-controlling dividenc 9 - - — — — — {2,538) {2,538)
At 31 January 2022 2,320 104,800 {2.673) 5203 608 {50,429) 59,829 1,630 61,455

1 Other resonves Include the FSOP re e ve, the traasury reserve, the merger reserve and the hadging reserve, sce note 74

The accompanying notes are an integral part of this Consolidated Statement of Changes in Equity.
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Consolidated statement of cash flow
for the year ended 31 January 2023 ond the year ended 31 January 2022

Yoear endec

Year ended 31 January 2027
31 January 2023 restatec”
Note £000 £00C

Cash flows from operating acti
Profit{loss) for the year 2,586 65,664)

Adjustments for:

Depreciation 412 4,433 3,296
Right-of-use depreciation 416 7,754 6146
Amaortisation 4.1 25,053 19,317
Finance expense 6 63,735 121384
Finance income 7 {6,637} 104
Share of profit from equity-accounted associate - 12m
Impairment of property, plant and equipment 1172 1378
LossA{gain) on sale of property, plant and equipment 4 68 189}
Loss/{gain} on exil of finance lease 2,811 11423}
Gains on Investment activities - {455]
Income tax expense/{credit) 8 123 Nn4.475)
Employment linked acquisition provision charge 1,971 15167
Settlement of employment linked acguisition payments 15 (6,649) {4,101
Share-based payment charge 6,711 5463
Seiternent of share-based payment in cash {971) —
Net cash inflow from operating activities before changes in working capital 119,560 88,584
Change in trade and other receivables (16,995) 126,842)
Change in trade and other payables (7,307) 27014
Movement In other liabilities {52) 4
Change in working capital (24,354} 176
Net cash generated from operations 95,206 88760
Income taxes paid 8 (20,301) (14009
Net cach inflow from aperating activities 74,905 74601
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Consolidated statement of cash flow continued
far the year ended 21 Jonuar 2023 and the year ended 31 January 2022

Year ended
Year ended 31 January 2022
31 January 2023 restated”
Note £7000 £000

Cash flows from investing activities
Acquisition of subsidsaries trade and assets, net of cash acquired 26 {70,268) {14,454)
Purchases of equity instrum=nts designated at FVTOCH - (60}
Proceeds on disposai of invastments in financial assets 7452 -
Acquisition of property, plan: and equipment 12 (3,485} (3107
Proceeds on disposal of prepory, plant and equipment 2 20
Acquisition of intangible ass=ts 1" (3,491} (2,694
Net movement in long-term -ash deposits {13) {73}
Income from finance lease receivables 2,228 1767
Interest received 7 13 69
Net cash outflow from investing activities (67,462) {18,532
Net cash inflow from operating and investing activities 7443 56119

Cash flows from financing activities
Payment of contingent and ceferred consideration 17 {34,656) 9,527
Issue of share capital 20 50,006 —
Issue costs on issue of Ordirary Shares {1,365} -
Repayment of lease liabililes 16 {16,510} M.993)
Increase in bank borrowings and overdrafts 100,281 32,091
Repayment of bank borrowir gs and overdrafts (101,795} (22,518)
Interest paid S (1,794) {424)
Dividend and profit share pa d to non-controlling interest partners 9 (2,667) (2,538)
Dividend paid to shareholde s of the Parent 9 (12,679) 9.832)
Net cash outfiow from finar cing activities {21179} {24,740
Net (decrease)/increase in cash and cash equivalents (13,736) 31378
Cash and cash equivalents at beginning of the year 58,216 26,831
Exchange gain on cash held 2,840 7
Cash and cash equivalents at end of the year 47320 58,216

1 Comparatives have been restated, -5 explained in the FY22 restatenccnts section on oage 129

The accompanying notes are an integral part of this Consolidated Statement of Cash Flow.
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Notes to the accounts
for the year ended 31 Jonuary 2023

1 Accounting policies

Next 15 Group pic (the 'Company’) s a public imited company incorporated and registered in England and Wales. The address of the registered office Is given
on page 210, The consolidated financial statements include the Company and its subsidiaries (together, the ‘Group’) and its interests in associales, as disclosed
in note 27,

The significant accounting policies applicd In the preparation of the consolicated financial statcments are set out below. These policies have been consistently
applied to all the periods presented, unless otherwise stated.

A. Basis of preparation

The Group’s financial statements have been prepared in accordance with International Financial Reporting Standards, international Accounting Standards and
Interpretations (‘Adopted IFRSs') and the parts of the Companies Act 2006 applicable to companies reporting under Adopted IFRSs. These financial statements
are presented in pounds sterling because that is the currency of the primary economic environment in which the Group operates.

The consolidated financial statements have been prepared on a going concern basis (as set out In the corporate governance statement) and on a histerical cost
basis, except for the remeasurement to fair value of certain financial assets and liabilities as described in the accounting policies below.

FY22 Restatements

During the year, we received a letter from the Financial Reporting Council (FRC including questions on certain aspects of our consolidated linancial stalements for
the year ended 31 January 2022. As a result of the matters raised, the Group has revisited the classification of cartain payments within our consolidated statement
of cash flow against IAS 7 and as a result have restated the consclidated statement of cash flow as required to reclassify certain acquisition related payments,

For the year ended 31 January 2022, cash payments amounting to £4.1m that were classified as cash flows from investing activities which relatec to employment
linked posi-acquisition payments have been reclassified as cash flows from operating aclivilies belore changes in working capital. In addilion, the remaining cash
payments of contingent consideration of £3.5m which were classified as cash flows from investing activities have been reclassified as cash flows from financing
activities, as thase payments are considered to settle a long-term liability that financed the acquisition,

B. New and amended standards adopted by the Group
The Group has adoepted the following new accounting prenouncements which became effective this year:

+ Property, Plant and Equipment: Proceeds before Intended Use — Amendments to [AS 16

+ Onerous Contracts — Cost of Fulfilling a Cantract — Amendments to |AS 37
« Annual Improvements to IFRS Standards 2018-2020
+ Reference to the Conceptual Framework ~ Amendments to IFRS 3

The amendments listed above did not have a material impact on the Group’s results or financial position.
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Notes to the accounts continued
for the yeor ended 31 sanuarn- 2023

1 Accounting policies continued
C. Basis of consclidation
The Group's financial statements consolidate the results of the Company and &ll of its subsidiary undertakings (‘Group’), and its interests in associates.

Subsidiaries are all entities over which the Group has control, Control is achieved where the Company has existing rights that give it the ability to direct the
aclivities that affect the Company's returns and exsosure or rights to variable retums frem the entity. The existence and e*fect of potential voting rights that are
currently exercisable or convertible are considered when assessing whether the Group controls another entity.

In the Consclidated Balar ce Sheet, the acqguiree’s identifiable assets, liabilities and contingent liabilities are initially recognised at their fair values at the acquisition
date. The resulls of acquied operations are incluaed in the Consolidated Income Statement from the date an which contrel is obtained,

Non-contrelling interests n the net assets of consolidated subsidiaries are identified separately from the Parent's ownership interests in them. On an acquisition-
Jy-acquisition basis, the Group recognises any non-controlling interest in the acquiree either at fair vaiue or at the non-controlling interest's proportionate share of
“he acquiree’s net assets. Each of these approachas has bzen used by the Group. Non-controlling interests are subsequently measured as the amount of those
non-controliing interests &t the date of the original combination and the non-controlling interest’s share of changes in equity since the date of the combination.

An associate is an entity in which the Group has significant influence and which is neither a subsidiary nor a joint venture. Associates are accounted for under the
equity method of accountng. The Consoilidated Inzome Statemenl reflects the share of the results of the ocerations of the assoclate after tax.

\When a business combingtion is achieved in stages, the Group’s previously held interests in the acquired entity are remeasured to its acquisition date fair value
and the resulting gain or {oss, if any, is recognised in the Consolidated Income Statement. Amounts arising from interests in the acquiree prior to the acquisition

date that have previcusly >een recognised in other comprehensive inceme ara reclassif ed to the Consolidated Income Statement, where such treatment would
ke appropriate if that inter=st were disposed of.

It the initial accounting for a business combination s incomplete by the end of the report ng peilod in which the combination accurs, the Group reports provisional
emounts for the items for w/hich the accounting is incomplete.

intercompany transactions balances and unrealised gains on transactions between GroLp companies are eliminated. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the asset transferred. Accounting policies for subsidiaries have been changed where necessary to ensure
consistency with the policies adepted by the Group.

L. Merger reserve (included in other reserves)

Where the conditions set cut in section 812 of the Companies Act 2006 or equivalent sections of previous Companies Acts are met, shares issued as part of the
cansideration in a business combination are measured at their fair value in the Consclidazed Balance Sheet, and the difference between the nominal vatue and fair
value of the shares issued s recognised in the merger reserve.
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1 Accounting policies continued

E. Revenue and other income

Revenue comprises commission and fees earmed and is recognised when a performance obligation is satisfied, in accordance with the terms of the contractual
agreement. Typically, performance obligations are satisfied over time as services are rendered, Payment terms across the Group vary, but the Group is gencrally
paid in arrears for its services and payment is typically due between 60 and 90 days.

Revenue recognised over time is based on the proportion of the Tevel of service performed. Either an input method or an output method, depending on the
particular arrangement, is used to measure progress for each performance obligation. In the majority of cases, relevant cutput measures such as the completion
of distinct performance obligations set out in the contract are used to assess proportional per‘ormance. Where this is not the case then an input method based
on costs incurred 1o date is used to measure performance. The primary input of substantially all work performed is represented by labour. As a resuit of the
relationship between labour and cost theres is normally a direct correlation between costs incurred and the proportion of the contract performed to date

The amount of revenue recegnised depends on whether we act as an agent or as a principal The Group acts as principal when we control the specified good
or service prior to transfer. When the Group acts as a principal the revenue recorded is the gross amount billed. Qut-at-pocket costs such as travel are also
recognised at the gross amount billed with a corresponding amount recorded as a direct cost. Certain other arrangements with our clients are such that our
responsibility is to arrange for a third party 1o provide a specified good or service to the client. In these cases, we are acting as an agent and we do not control
the relevant good or service before it is ransferred to the client. When the Group is acting as an agent, the revenue is recorded at the nel amount retained.
There 1s deemed to be no significant judgements in applying IFRS 15 and in evaluating when customers obtain contro! of the promised goods or services,

Direct costs comprise fees paid 1o external suppliers when they are engaged to perform part or ali of a specific project and are charged directly te clients but
where the Group retains quality control oversight, such as production or research costs.

Further details on revenue recognition in terms of the nature of contractual agreements are as follows:

retainer fees relate to arrangements whereby we have an obligation to perform services to the customer on an ongoing basis over the life of the contract.
In these instances, revenue is recognised using a time-based method resulting in straight-line revenue recagnition:

» where project fees relate to assignments carried out under contractual terms which entitle the Group to payment for its performance to date in the event of
contract termination, then fees are recognised over the period of the relevant assignments. Revenue Is typically recognised in line with the value delivered o
the customer which is the amount assigned to the project milestones completed set ot in the contract. Where this is not the case then an input method based
on costs incurred is used; and

+ revenue can be derived from media placements, for which the revenue for commissions ¢n purchased media Is typically recognised at the point in time the
media is run.

The Group has variable incentive-based revenue, typically in the form of volume based rebates provided to certain clients. The variable consideration is estimated using
the most likely amount and is included in revenue to the amount that is highly probably not to result in a significant reversal of the cumulative revenue recognised.
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Notes to the accounts continued
for the vear ended 31 Jaruar+ 2023

1 Accounting policies ccntinued

E. Revenue and other income continued

Accrued and deferred inzome

Accrued income s a conract asset and Is recognised when a perfermance obligation has been satisfied but has not yet ceen billed. Contract assets are
transferred to receivables when the right to consideration is unconditional and billed per the terms of the contractual agreement.

In certain cases, payments are recelived from customers prior to satisfaction of performance obligations and recognised as deferred income on the Group’s balance
sheet. These balances are considered contract liabilities and are typically related to prepayments for third-party expenses that are incurred shortly after billing.

Finance income
Finance income primarily relates to changes in estimate in the Group’s contingent consideration and share purchase obligation liabilities; refer to section T.

F. Intargible assets

Soodwill represents the excess of the fair value o consideration payable, the amount of any non-controlling interest in the acquiree and the acquisition date fair
vatue of any previous equity interest in the acquiree, over the fair value of the Group’s share of Ihe idenliliable net assets acquired. The fair value of consideration
payable includes assets t ansferred, liabiiities assumed and equity instruments issued. The amount relating to the non-controlling interest is measured on a
transaction-by-transactior basis, at either fair value or the non-controlling interest’s proportionate share of net assets acquired. Both approaches have been used
by the Group. Goodwill is capitalised as an intangisle asset, not amortised but reviewed annually for impairment or in any period in which events or changes in
circumstances indicate the carrying value may not be recoverable. Any impairment in carrying value is charged to the Consolidated Income Statement.

Software

Costs that are directly assaaiated with the production of identifiable and unique software products controlied by the Group, and that are expected to generate
economic benefits exceeding costs beyond one year, are recognised as intangible assets. Direct costs include sofiware development and employee costs.
Where no internally-genetated intangible asset can be recognised, development expenditure is recognised in profit or loss in the period in which it is incurred.
Amortisation is provided cn software at rates caict ated to write off the cost of each asset evenly over its expected useful life of between two and four years,
Costs associated with maintaining computer scftware programs and licenses for cloud based software not controlled by the Group are recognised as an expense
&s they are incurred. No amortisation is charged or assets in the course of construction until they are available for operational use in the business,

Software acquired as part of a business combinaticn is recognised at fair value at the acquisition date. Software has a finite useful life and is amortised using the
straight-line method over is estimated useful life o7 two to four years.

Trade names

Trade names acguired in & business combination are recognised at fair value at the acquisition date. Trade names have a finite useful life and are carried at cost
g g

less accamulated amortisation. Amortisation is caic alated using the straight-line method to allocate the cost of trade names over their estimated useful lives of up
to 20 years.
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1 Accounting policies continued

F. Intangible assets continued

Customer reiationships

Contractual customer relationships acauired in a business combination are recognised at fair value at the acquisition date. The contractual customer relationships
have a finite useful life and are carried at cost less accumulated amortisation. Amortisation is calculated using the straight-line method over the expected life of the
customer relationship of five to six years.

Non-compete

Certain acquisition agreements contain non-compete arrangements restricting the vendor's akility to compete with the acquiring business during an eam-out period.
The non-compete arrangements have a finite useful life equivalent to the tength of the sarn-cut pericd and are carried at cost less accumulated amortisation.
Amortisation is cafculated using the straight-line method over the length of the arrangement.

G. Property, plant and equipment
Property, plant and equipment is stated at cost, net of depreciation. Depreciation is provided on all property, plant and ecuipment at annual rates calculated to
write off the cost, less estimated residual value, of each asset evenly over its expected useful life as follows:

Short leasehold improvements - Over the term of the lease

Cffice equipment - 20% to 50% per annum straight-line basis
Office furniture - 20% per annum straight-ine basis

Motor vehicles - 25% per annum straight-line basis

H. Impairment

Impairment tests on goodwill are undertaken annuaily at the financial year end and in the event of any changes in circumstances that indicate impairment,
Other nonfinancial assels (excluding deferred tax) are subject Lo impairment lests whenever events or changes in circumstances indicate that their carrying
amount may not be recoverable.

Where the carrying value of an asset exceeds its recoverable amount, which is measured as the higher of value-in-use and fair value less costs to sell, the asset
is impaired accordingly.

Where itis not possible (o estimaie the recoverable amount of an individual assel, the impairment test is carried out on the asset's cash-generating unit. defined
as the lowest group of assets in which the asset belongs for which there are separately identifiable cash flows. Goodwill is allocated on initia) recognition 1o
each of the Group's cash-generating units that are expected to benefit from the synergies of the combination giving rise to the gooawtll. The cash-generating
units represent the lowest level within the entity at which the goodwill is monitored for internal management purposes. The recoverable amount of the goodwill
is determined using value-in-use calculations, which require estimates of future cash flows and as such is subject to estimates and assumptions around revenue
and cost growth rates from the Board-approved budget and discount rates applied. Further details are contained in nate 11.
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Notes to the accounts catinued
for the year ended 3t Januar 2023

1 Accounting policies centinued
H. Impairment continuea

Impairment charges are included within the amorsisation and impairment line of the Consolidated Income Statement unless they reverse gains previously
recogrised in cther comprehensive income. An impairment loss recegnised for goodwill is not reversed.

I. Foreign currency

Transactions entered intc by Group entities in a currency other than the currency of the primary economic environment in which they operate {their ‘functional
currency’) are recorded at the exchange rates ruling when the transactions occur. Foreign currency menetary assets and liabilittes are translated at the exchange
rates riling at the balance sheet date. Exchange cifferences arising on the retranslation of unsettled monetary assets and liabilities are recognised immediately
in the Consolidated Incone Statement. In the consolidated financial statements, foreign exchange movements on intercompany loans to foreign operations

with indefinite terms, for which there is no expectation of a demand for repayment, are recognised directly in equity within a separate foreign currency
translation reserve.

On consolidation, the results of overseas operations are translated into sterling at the average exchange rates for the accounting period.

All assets and liabilities of overseas operations, including goodwill arising on the acquisition of those operations, are translated at the exchange rates ruling at the
salance sheet date. Exchange differences arising an franslating the openiag net assets at opening rates and the results of overseas operations at average rates
are recognised directly in the foreign currency translation reserve within equity. The effective portion arising on the retranslation of foreign currency borrowings
which are designated as z quafifying hedge is recognised within eguity. See note 19 for nore detail on hedging activities.

On disposal of a foreign cperation, the cumulative translation differences recognised in ~he foreign currency transtation reserve relaling to that operation up to the
date of disposal are transferred 1o the Conselidated Income Statement as part of the profit or loss on disposal.

Cn a reduction of ownershiz interest in a subsidiary that does not affect cantrol, the cumulative retranslation difference is only aliocated to the non-controlling
interests NCI and not rezycled through the Consalidated Income Statemant.

.. Operating segments
Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating decision-maker. The chief operating decision-
maker, who is responsible for allocating resources and assessing performance of the operating segments, has been identified as the Board of Directors.

K, Financial instruments
Financial assets and liabilities are recognised on th= Group's Consolidated Balance Sheet when the Group becomes party to the contractual provisions of the
asset or liability. The Group's accounting policies for different types of financial asset and liability are described below.

Financia assets and financial liabilities are initially measured at fair vatue. Transaction costs that are directly attributable to the acquisition or issue of financial
assets a1d financial liabiliti2s {other than financial assels and financial liabllities at fair valLe through profit or oss) are added to cr deducted from the fair value of
the financial assets or finar cial liabilities, as approp-iate, on initial recognition. Transaction costs directly attributable to the acquisition of financial assets or financial
flabilities at fair value throu 1h profit or loss are recognised immediately in profit or loss.
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1 Accounting policies continued

K. Financial instruments continued

Trade receivables

All trade receivables held by the Group are financial assets held within a business model whose objective is to hold financial assets in order to collect the
contractual cash flows, Trade receivables are initially recognised at transaction cost and will subseguently be measured at amortised cosl less allowances
for impairment.

Cash and cash eguivalents

Cash and cash equivalents comprise cash in hand and short-term (less than three months) call depasits held with banks, with deemed low credit risk. Bank
overdrafts are shown within loans and borrowings in current liabilities on the Consolidated Balance Sheet, except where there is a pooling arrangement with a
bank that allows them to be offset against cash balances. In such cases the net cash balance are shown within cash and cash equivalents in the Consolidated
Balance Sheet.

Impairment of financial assets

The Group recognises a 10ss allowance for expected credit losses on lrade receivables and contract assets. The amount of expected credit losses is updated at
each reporting date to reflect changes in credit risk since initial recognition of the respective financial instrument. The Group always recognises lifetime expected
credil loss (ECLY for trade receivables and contract assels. The expected credit losses on these financial assels are estimated using a provision matrix based on
the Group’s historical credit loss experience, adjusted for faciors that are specific to the debtors.

Such provisions are recorded in a separate allowance account, with the loss being recognised as an expense in the other operating charges line in the
Consolidated Income Statement.

Contingent consideration

On initial recognition, the liability for contingent consideration relating to acquisitions is measured at fair value, The liability is catculated based on the present value
of the ultimate expected payment with the corresponding debit included within goodwill. Subsequent movements in the present value of the ullimate expected
payment are recognised in the Consolidated Income Statement within finance income/expense, as the Group considers these mavements as re-measurements

of long-term financing arrangements rather than movements ansing from the operating activities of the Company. Payments of contingent consideration are
considered as settling a long-term liability that financed the acquisition and therefore the cash payments are classified as cash flows from financing activities.

The Group has a portion of consideration which is payable subject to continuing employmert of the previous owner within the Group. The expected liabllity is
recognised within operating costs avenly over the reguired employment term of the seller and is separately recoegnised as an employment-related acguisition
payment provision

The Group adjusts for the remeasurement of the acquisition-related liabilities within the adjusted performance measures in order to ald compara
Group's results year on year as the charge/credit can vary significantly depending on the brand's performance.

Noxt 15 Group ple | Annual Report 2023 135



DocuSign Envelope ID: 2C0BD:1D-CB54-4CBF-B1CS-466280D386D6

I LA L LS 0 1T 1@ e StavE e e wuse atormation

Notes to the accounts continued
far the yeor ended 31 Sonuary 2023

1 Accounting policies continued

K. Financial insiruments continued

Share purchase obligation

Put-option agreements that allow the non-controllirg interest shareholders in the Group's subsidiary underta<ings to require the Group to purchase the non-
controlling interest are recorded in the Consolidated Balance Sheet as liabilities. Cn initial recognition, the liability is measured at fair value and is calculated based
on the present value of the ultimate expected payment with the corresponding debit included in the share purchase reserve. Subseguent movements in the
present value of the ultimate expected payment are recagnised in the Consolidated Income Statement withiy finance income/expense, as the Group considers
these movements as re-measurements of long-term financing arrangements rather than movements arising from the operating activities of the Company.

Additional contingent incentive

The Group has an additioral contingent incentive scheme for the sellers of Activate Marketing Services LLC [Activate’), which was put in place subsequent to the
acquisition. The scheme fcllows on from the earnout payments for Activate thal were in place on acguisition andg effectively results in an increase Lo the original
cap included within the acquisition agreement. Despite no service reguirements included within the new scheme, this is treated as remuneration for the sellers
of Activate who are current employees. A portion of the scheme is settled in cash which the Group has accounted for as a cash settled employee bhenefit under
IAS 19, resulting in a recognition of the liability contingent on the future of the performance of Activate. The valuation of the liability is calculated based on the
present value of the ultimate expected payment and any subsequent movements in the present value of the ultimate expected payment are recognised in the
Consolidated Income Statement within finance inccme/expense.

The remaining portion of the scheme is settled in eguity and has been accounted for under IFRS 2.

Trade payables
T-ade payables are initially recognised at fair vaiue and thereafter at amortised cost,

Bank borrowing

Interest-bearing bank loans and overdrafts are recognised at their fair value, net of direct issue costs and, thereafter, at amortised cost, Finance costs are charged
to the Consolidated Income Statement over the ter m of the debt so that the amount charged is at a constant rate on the carrying amount. Finance costs include
issue costs that are initially recognised as a reduction in the proceeds of the associated capital instrument.

Hedging activities
The Group designates cerain derivatives as hedging instruments in respect of hedges of net investments in foreign operations. The Group has chosen to
continue to account for these under 1AS 39 as allowed by the transition provisions for IFRS 9.

The Group documents, at the inception of the transaction, the relationship between hedging instruments and hedged items, as well as its risk management
objectives and strategy for undertaking various hedging transactions. The Group also documents its assessment, both at hadge irception and on an ongoing
basis, of whether the hedging instruments used in hedging transactions are highly effective in offsetting changes in fair values of hedged items,
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1 Accounting policies continued
K. Financial instruments continued

Where a foreign currency loan is designated as a qualifying hedge of the foreign exchange exposure arising on retransiation of the net assets of a foreign
operation, any gain or loss on the hedging instrument relating to the effective portion of the hedge 1s recognised in other comprehensive income in a separate
hedging reserve included within other reserves. This offsets the foreign exchange differences arising on the retranslation of the foreign operation's net assets.
which are recognised in the separate foreign currency translation reserve. The gain or loss relating to the ineffective portion is recognised immediately in the
Consolidated Income Statement within finance income/expense.

Gains and losses accumulated in eguity on retranslation of the foreign currency loans are recycled through the Consolidated Income Statement when the foreign
operation is sold or is partially disposed of so that there is a loss of control. At this point the cumulative foreign exchange differences arising on the retranslation
of the net assets of the foreign operation are simitarly recycled through the Consolidated Income Statement. Where the hedging relationship ceases to qualify for
hedge accounting, the cumulative gains and losses remain within the foreign currency translation reserve until control of the foreign operation is lost; subsequent
gains and lesses on the hedging instrument are recegnised in the Consclidated Income Statement.

Where there is a change in the ownership interest without effecting control, the exchange differences are adjusted within reserves.

t_ Provisions

Provisions are recognised when the Group has a present obligation as a result of a past event and it is probable that the Group will be required to settle that
obligation, and are discounted to present value where the effect is material. Provisions are created for acquisition-related payments linked to the continuing
employment of the sellers and is recognised over the required period of employment. Provisions comprise liabilities where there is uncertainty about the timing

of the settlement and are measured at the present value of the Group's best estimate of the expenditure required to settle the present obligation at the balance
sheet date.

M. Retirement benefits

Pension costs which relate to payments made by the Group to employees’ own defined contribution pension plans are charged to the Consolidated Income
Statement as incurred.

N. Share-based payments

The Group issues equity-settled share-based payments to certain employees via the Group's Long-Term Incentive Plan. The share-based payments are measured
at falr value at the date of the grant and expensed on a straight-line basis over the vesting period. At each reporting date, the Group revises its estimates of the
number of equity instruments expected to vest and the cumulative expense is adjusted for failure to achieve non-market performance vesting conditions.

Fair value is measured by using a Black-Scholes model on the grounds that there are no market-related vesting conditions. The expected life used in the mode!
has been adjusted, based on the Board's best estimate, for the effects of non-transferability, exercise restrictions and behavioural considerations.
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Notes to the accounts continued
for the year ended 31 Ja~uor 2023

1 Accounting policies centinued

N. Share-based payments continued

The Group grants brand =quity appreciation rights to key individuals in the form of LLC units or restricted Ordinary Shares in the relevant subsidiary. The LLC units
or restricted Ordinary Shares give the individuals a right to a percentage of the future appreciation in their particular brand’s equity. Appreciation is measured based
on a mulftiple of the brand's operating earnings in subseguent year(s), cver the base line value determined at the date of grant, which is also based on a multiple
of operating earnings. Siice any brand appreciation payments are to be settled in Group eguity, they are accounted for as equity-settled share-based payments.
The value is recognised 33 a one-off share-based payment in the income statement in the year of grant as the agreemerts o not include service requirements,
thus the cost accounting is not aligned with the timing of the anticipated benefit of the incentive, namely the growth of the relevant brands. Therefore, adjusting
for these within the Groua's adjusted performance measures gives a hetter refiection of the Greup's performance and erhances comparability year on year.

O. Leased assets

The Group leases various assels, comprising moslly of properties and office equipmenl. The Group assesses whether a contract is or contains a lease, at inception
of a contract, based on whether the contract conveys the right 1o control the use of an ideniified asset for a petiod of time in exchange for consideration. The Group
recognises a right-of-use asset and a corresponding lease liability at the commencement date with respect to all lease agreements in which it is the lessee, except
for short-term leases (detined as leases with a legse term of 12 months or less) and leases of low-value assets (approximately less than £5,000), where Lhe Group
has elected to use the eyemption. The total rentals payable under these leases are charged to the Consolidated Income Statement on & straight-line basis over
the lease term.

The lease liahility is initia ly measured at the present value of the lease payments not paid at the commencement date, discounted using the interest rate implicit
in the lease. When this rete cannot be determined, the Group uses the incremental borrowing rate for the same term as the underlying lease, Lease payments
comprise fixed payments lass any lease incentives receivable and variable lease payments as at the commencement date. The lease liability is subsequently
remeasured when there & a change In future leass payments due to a renegotiation or markel rent review, or a reassessment of the lease term. Lease modifications
result in remeasurement > the lease liability with a corresponding adjustment to the related right-of-use asset. Interest expense is included within finance expense
in the Consolidated Income Statement, The right-of-use asset is initially measured based on the lease liability adjusted for any lease payments made at or before
the commencement date, olus any initial direct costs incurred, less any lease incentives received, plus the estimated cos: for any resteoration costs the Group

is obligated to at lease inception. Right-of-use assets are subsequently measured at cost less accumulated depreciation and impairment losses. They are
depreciated on a siraight-iine basis over the shorer of the lease term or the useful life of the asset.

At times, entities of the Group will sublet certain of their properties when underlying business requirements change. The Group assesses the classification of
these subleases with refercnce to the right-of-use asset, not the underlying assct. As a rosult, certain subleases are classified as finance leases and a sublease
receivable is recognised and recorded as & financial asset within trade and other receivables on the Consolidated Balance Sheet and any relating right-of-use
asset is derecognised.

When the Group acts as en intermediate lesscr it accounts for the head lease and the sublease separately. Whenever the terms of the lease transfer substantially

all the risks and rewards ¢f ownership in relation tc the underlying asset to the lessee, the contract is classified as a finance lease. All other leases are classified as
operating leases. Amounts due from lessees unde- finance leases are recognised as finance lease receivables at the amount of the Group’s net investment in the
leases using the effective interest rate method. The Group recognises lessor payments under operating leases as income on a straight-line basis over the lease term.
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1 Accounting policies continued

P. Current tax

The tax currently payable is based on taxable profit for the year. Taxable profit differs from net profit as reported in the Consolidated Income Statement because

it excludes items of income or expense that are taxable or deductible in other years and it further excludes items that are never taxable or deductible. The Group's
liability for current tax is calculated using tax rates that have been enacted or substantively enacted by the balance sheet datc,

Current and deferred tax are recogrised in profit or loss, excent when they relate to items that are recognised in other comprehensive income or directly in equity,
in which case, the current and deferred tax are also recognised in other comprehensive income or directly in equity respectively. Where current tax or deferred tax
arises from the initial accounting for a business combination, the tax effect is included In the accounting for the business combination.

Q. Deferred tax

Deferred tax assets and liabilities are recognised where the carrving amount of an asset or liability in the Consclidated Balance Sheet differs from its tax base,
except for differences arising on:

- the initial recognition of goodwitl,

» the initial recognition of an asset or liability in a transaction which is not a business combination and at the time of the transaction affects neither accounting
nor taxable profit; and

- investments in subskdiaries and jointly controlled entities where the Group is able to control the timing of the reversal of the difference and it is probable that
the difference will not reverse in the foreseeable future.

Recognition of deferred tax assels is restricted to those instances where it is probable that taxable profit will be available against which the asset can be utilised.

The amount of the asset or liability is determined using tax rates that have been enacted or substantively enacted by the balance sheet date and are expected
10 apply when the deferred tax liabilities/{assets) are settled/recovered),

Deferred tax assets and liabilities are offset when the Greup has a legally enforceable right to offsel current tax assets and liabilities and the deferred tax assets
and liabilites relate to taxes levied by the same tax authority on either:

- the same taxable Group comparny; or

- different Group entities which intend either to settle current tax assets and liahilities on a net basis, or to realise the assets and settle the liabilities
simultanecusly, in each future period in which significant amounts of deferred tax assets or liabilities are expected to be sellled of recovered.

Where a temporary difference arises between the tax base of employee share options and their carrying value, a deferred tax asset should arise. To the exlent
that the future tax deduction exceeds the related cumulative IFRS 2 "Share-Based Payment’ [IFRS 2') expense, the excess of the associated deferred tax balance
is recognised directly in equity. To the extent that the future tax deduction matches the cumulative IFRS 2 expense, the associated deferred tax balance is
recognised in the Consclidated Income Statement.
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Notes to the accounts continued
for the wear ended 31 Jonuar: 2023

1 Accounting policies ccntinued
R. Dividends

Equity dividends are recognised when they beccme legally payable. Interim equity dividends are recognised when paid. Final equity dividends are recegnised
when approved by the shareholders at an Annual General Meeting.

S. Employee Share Ownarship Plan (‘ESOP?)
As the Group is deemed to have control of its ESDP trust, the trust is treated as a subsidiary and is consolidated for the purposes of the Group accounts.
The ESOP's assets (othe than investments in the Company’s shares), liabilities, income and expenses are ncluded on a line-by-line basis in the Group financial

staterrents. The ESCP's nvestment in the Group's shares is deducted from equity in the Consolidated Balance Sheet as if they were treasury shares and
presented in the ESCOP reserve.

T. Critizal accounting jucgements and key sourcas of estimation uncertainty

Critical judgements in ap-plying the Group'’s accounting policies

The fo lowing are the critical judgements, apart from those inveolving estimations {which are dealt with separately below), that the Directors have made in the
process of applying the Group’s accounting policies and that have the most significant effect on the amounts recognised in financial statements.

I Idemification of acquired intangible assets
As par: of the acquisition eccounting under IFRS 3, the Group must identify and value the intangibles it has acquired. The identification of the intangibles acquired,
such as customer relatioiships, intellectuai property, non-compete agreements and brand names, reguires judgement following an assessment of the acquired

business. Further detail ¢f the acquired Intangibles is included in note 26. This involves reviewing the past performance of the acquiree and future forecasts to
ascertain the intangible zssets which the purchase price should be allocated to.

Il Presentation of payments of earn-out liabilities

The classification of payments in relation to the Group's earn-cut liabilities including contingent consideration and share purchase obligation within the
consoldated statement of cash flow, requires judjement, The Group determines the settlement of both the initial estimate and subsequent remeasurement as a
single settlement of a liability outstanding for several years that financed an acquisition. Therefore, the payment of contingent consideration and other earn-out
Habilitles are classified as cash flows from financing activities. For consistency, the Group also classifies the subseguent movement in the present value of the

expected consideration, ncluding changes in est mate of future contingent consideration payable and future share purchase obligations, to be recognised within
finance expense/income

Key sources of estimation uncertainty
The key assumptions concerning the future, and other key sources of estimation uncertainty at the reportir g period that may have a significant risk of causing a
material adjustment to th= carrying amounts of assets and liabilities within the next financial year, are discussed below.
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1 Accounting pelicies continued

T. Critical accounting judgements and key sources of estimation uncertainty continued

Key sources of estimation uncertainty continued

. Contingent censideration, share purchase obligation and valuation of put options

Contingent consideration and share purchase obligations relating to acquisitions have been included based on discounted management estimates of the most
likely outcome. The difference between the fair value of the labilities and the actual amounts payable is charged to the Consolidated Income Statement as
notional finance costs over the life of the associated liability. Changes in the estimates of contingent consideration payable and the share purchase obligation are
recognised In finance income/expense. These require judgements arcund future revenue growth, profit margins and discount rates, which, if incorrect, could result
in a material adjustment to the value of these liabilities within the next financial year. Further details, including sensitivity analysis, are contained in note 1/.

U. New standards and amendments not applied
The Group has not yet adopted certain new standards, amendments and interprelations Lo existing standards which have been published bul are only effective
for accounting periods beginning on or after 1 February 2023 or later periods. These new proncuncements are listed below:

. Amendments to IFRS 17 ‘Insurance Contracis’;

« Amendments to IFRS 10 ‘Consolidated Financial Statements’ and IAS 28 (amendments), S¢le or Contribution of Assets between an Investor and its Asscciate
ar Joint Venture;

« Amendments to IAS 1 'Classification of Liabilittes as Current or Non-current';
« Amendments to IAS 8 'Definition of Accounting Estimates’; and

- Amendments to 1AS 12 ‘Deferred Tax related to Assets and Liab

es arising from a Single Transaction’.
The Directors do not expect that the adoption of the standards listed above will have a material impact on the financial statements of the Group in future periods.

2 Segment information

Reportable segments

The Board of Directors has identified the operating segments based on the reports il reviews as the chief operating decision-maker [CODM’) to rake strateyic
decisions, assess performance and allocate resources. These are deemed to be both regional and service segments.

The Group's business is separated into a number of brands which are considered to be the underlying cash-generating units {CGUs'). These brands are organised
into service segmenis based on the work they do for their customers and into geographical segments based on where the brand is located; within these
reportable segments the Group operates a number of separate businesses which generally offer complementary products and services Lo their cuslomers.
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Notes to the accounts continued
for the year ended 31 Jaruary 2023

2 Segment information continued

Measurement of operating segment profit

The Beard of Directors assesses the performance of the operating segments based on a measure of adjusted operating profit before intercompany recharges,
which reflects the interna repoerting measure used by the Board of Directors, This measurement basis excludes the cffects of certain fair value accounting charges,
amortisation of acguired ntangibles and other costs not associated with the performance of the business, details of which are included in the Glossary section on
page 199. Total adjusted operating profit is reconciled to operating profit in note A2 to the Glassary, which in turn is reconciled to statutory profit before tax in the

Consclidated income Stazement. Head Office costs relate to Group costs before allocation of intercompany charges to the operating segments. inter-segment
transactions have not been separately disclosed ¢5s they are not material.

Customer Custorner Custome: Business
Engage Delvery insignt Transfarmation Head Office Total
£000 £'000 £000 £000 £000 2000
Year ended 31 January 2023
Revenue 360,192 148,925 70,326 141,057 — 720,500
Adjusted operating profit/loc st after interest on lease hatlities 65,432 30,19 11,049 43,855 {26,358) 114,169
Year ended 31 January 2022
Revenue 238.275 120,182 56,325 55,273 - 470,055
Adjusted operating profit/{locs) after interest on lease ligailities 40,434 28,501 9.023 15,221 13,832) 79347
UK EMEA us Asia Pacific Head Oface Total
£000 =000 £'000 £000 £'000 £'000
Year ended 31 January 2023
evenue 311,071 14110 371,972 23,347 — 720,500
Adjusted operating profitflocs! after interest on lease laoilities 42,460 2,826 93,463 1,778 (26,358) 114,169
Non-current assets’ 199,093 1,026 112,440 1,065 - 313,624
rear ended 31 January 2022
Revenue 189,586 1,375 243687 19,407 — 470,055
Adjusted operating profit/ioss) after interest on lease liabilities 30,910 2,504 58355 1,410 13,832) 79,347
Non-current assets’ 7638 1106 10,804 956 — 20,504

Total Aon-carent assols exclucng Lo B

asscts (2022 LR.OMN, 671 of deforred thx asscrs (2022 T£6 4m) and L2 Bm o ol

srrecewables (2022 €0 8in

s beon presonted
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3 Employee information
Staff costs for all empioyees, including Directors, consist of:

Year ended Year ended
31 January 31 Janua s
2023 20272
£°000 T00n
Wages and salaries 339,062 213850
Social security costs 26,057 15,619
Pension costs 7,997 4,848
Share-based payment charge (nole 21} 6,711 5565
Charge for other employee incentive scheme —_ 3,898
Employment-related acquisition payments {note 15) 1nen 15167
391,798 258,945

The average monthly number of employees durning the period, by geographical location, was as follows:
Year ended Year ended
31 January 31 Janyary
2022 2027
UK 2,088 1174
Europe and Africa 129 103
us 1125 Q07
Asia Pacific 503 425
Head Office 134 N
3,979 2,686

Key management personnel are considered to be the Board of Directors as set cut on pages 68 to 69.
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Notes to the accounts continued
for the year ended 31 Joruory Z023

3 Employee information continued
Cirectars' remuneration censists of:

Year ended Year ended
31 January 31 January
2023 2022
£'000 £'000
Sqort-term employee benefits 2,448 1629
P=nsion costs 19 107
Snare-based payment charge 1,661 1136
Non-Executive Directors' remu neration 366 266
4,594 3138
Tne highest paid Director received total emoluments of £1,486,000 (2022: £1174,000).
4 Operating profit
Tnis is arrived at after charging/{crediting):
Year ended Year ended
31 January 31 January
2023 2022
£'000 £000
Dzpreciation of owned property, plant and equipment 4,433 3,296
Dzpreciation of right-of-use assets 7,754 8146
Amortisation of intangible assets 25,083 19,317
Impairment of property, plant end cquipment 1,172 1,378
Impairment of right-of-use assets 5,752 1,761
Gain/floss) on sale and impairment of property, plant and equipment 68 (189)
Share-based payment charge 6,711 5,565
Charge for other employee incentive scheme - 3.886
Employment-related acquisition payments 1,971 15167
Short-term sublease income (7 12)
Short-term lease expense 862 43
Low-value lease expense 19 17
UK furlough grant — adjusted {< ee glossary page 199) —_ 1,396
Foreign exchange (gain)/loss (1,592) 186
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B Auditor’s remuneration

Other information

During the year the Group lincluding its overseas subsidiaries) obtained the following services from the Company's auditor and thelr associates:

Year ended Year chded
31 January
2023
£000
Fees payable to the Company's auditor for the statutory audit of the Company accounts and consolidated annual statements 650
The auditing of inancial statcments of the subsidiaries pursuant o legisiation 4 4
Non-audit services:
Other assurance semnvices 7 5
661 483
6 Finance expense
Year ended Year ended
31January 3i January
2023 022
€000 L1000
Financial liabilities at amortised cost
Bank interest payable 1,791 398
Imterest on lease liabilitics (note 16) 1,365 1043
Financial liabilities at fair value through profit and loss
Unwinding of discount on share purchase obligation (note 17) 1,425 811
Change in cstimate of future share purchase obligation (note 17) 348 3,898
Unwinding of discount on contingent and deferred consideration (note 17) 21,460 7488
Change in estimate of future contingent consideration payable (note 17) 37,343 107720
Other
Other interest payable 3 26
Finance expense 63,735 121384
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Notes to the accounts continued
for the vear ended 31 January 2023

7 Finance income

Year ended Year endead
31 January 31 Jancary
2023 2022
£'000 £000
Financial assets at amortised cost
Banlk interest receivable 103 35
Finance lease interest receisable 50 65
Financial liabilities at fair value through profit and loss
Change in estimate of futu e share purchase obligation {note 17) 4131 -
Change in estimate of future contingant consideration (1ote 17) 2,343 915
Other
Other irterest receivable 10 34
Finance income 6,637 1,049
8 Taxation
The major companents of ncome tax expense fo-the year ended 31 January 2023 and year ended 31 January 2022 are:
Year ended Year ended
31 January 31 Jenuary
2023 2022
£000 £000
Consolidated Income Statement
Current income tax
Current income tax expense 25,457 17009
Adjustmants in respect of cu-rent income tax in prior yeers (1.829) (312}
Deferred income tax
Relating to the origination and reversal of temporary diffarences (15,778) (31.244)
Adjustments in respect of de‘errec tax for prior years {727) (28}
Income tax expense/{credit, reported in the Consolidsted Income Statement 7423 14,475)
Consolidated Statement of Zhanges in Equity
Tax credi relating to share-based payment (1,898) 12,757)
Income tax benefit reportec in equity {1,898) 12,757}
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8 Taxation continued

Other infermation

The tax assessed for the year is higher than the standard rate of corporation tax in the UK of 19% (2022: 19%). The difference is explained below:

Year ended Year ence:!
21 January 31 January
2023 2022
£000 £e00

Factors affecting the tax charge/(credit) for the year
Prefitioss) before income ax 10,109 (80.133)
Corporation tax expense at 19% (2022: 19%) 1,921 115,225)

Fflects of

Disallowed expenses 5,482 5,315
Nomn-taxable items mn determinmng taxable profit 1,095) —
Recognition of previously unrecagnised tax losses {3556} 12)
Non-utilisation of tax losses 21 21
Higher rates of tax on overseas earmings 4,004 A7
Deduction for overseas taxes (862) (126}
Adjustments in respect of prior years (2,093) (340}
7123 14.475)

The income tax expense for the year is based on the UK effective statutory rate of corporation tax of 19% (2022:18%). Overseas tax is calculated ot the rates

prevalling In the respective jurisdictions.

Net corporation tax paid during the year totalled £20.3m (2022: £14.1m).

9 Dividend

Year ended Year endad
3 January 31 danuary
2023 2022
£'000 020

Dividends paid during the year
Final cividend paid for prior year of 8 4p per Ordinary Share (2022: 7.0p) 8,251 6491
Interim dividend paid of 4.5p per Ordinary Share {2022 3.6p) 4,428 3241
12,679 8,832
Non-controlling interest dividend' 2,667 2538

1 D

g te year a profik shice was paid to th

non=contrelln g Merest of Blueshi- of $336,059 12022 €194,506). M Booth of £743 084 12027 £289,

and BCA Of Q1586 210 (2022 C1R54,079)
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Notes to the accounts continued
for the year ended 31 Jonuan 2023

9 Dividend continued
The ESOP waived its right to dividends in the finencial years ended 31 January 2023 and 2022.

A final dividend of 101p rer share (2022: 8 4p) has been proposed, which is a total amount of £9,948,897 (2022 £7796,136). This has not been accrued.

This makes the total dividend for the year 14.6p p2r share (2022:12.0p). The final dividend, if approved at the AGM on & July 2023, will be paid on 11 August 2023

to all shareholders on th > Register of Members as at 7 July 2023. The ex-dividend date for the shares is & July 2023.

10 Earnings per share

Year ended Year ended

31 January 3 Jzsnuary

2023 2022

£'000 £000

Profit/{loss) attributable to o-dinary shareholders 1,623 {69,215}
Number Nermber

Weighted average number o° Ordinary Shares 97,635,507 92,395,619
Dilutive LTIP & options sharas 2,279,528 2,385,017
Dilutive growth deal shares 2,373,445 916,215
Other potentially 1ssuable s1ares 3,392,207 2,386,786
Diluted weighted average number cf Ordinary Shares 105,680,687 98,0R7637
Basic profit{ioss) per share 17p (74.9p
Diluted profit/{loss) per share’ 1.5p {74.9p

1 Ivsrelaes o the iand ecuty eaprecialion nghts as discussed in nere 1, sectien N
?

1w prot year, the wely
diluted loss per share

< o 3ge shares Lsed e bas o less £01 shore ol o0 s dlso beon used lor the reported dluled Yoss por share due o he

1o Ihe wighle o average shares cale
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¥ Intangible assets

Other information

Customer

Non-compete

Softwa-e hade names agresme Goodwaill Tetal
£000 £000 000 £'000 £000 elelel
Cost
At 31 January 2021 14,528 18,337 72868 8,060 126,454 239,247
Additions 40 - — - — 40
Canitalised internal development 2514 — - — — 2,614
Acquired through business combinations 810 1795 15,830 o13 14,994 34,3472
Disposals m — — - — n
Exchange differences 15 226 562 72 1107 1,982
At 31 January 2022 17596 20,358 89260 9,045 141,555 278214
Additions 455 — — — — 485
Capitalised internal development 3.036 — - — - 3,036
Acquired through business combinations!' 10 4346 50,342 272 50394 105,364
Disposals {75) — - — - {75)
Exchange differences 74 930 2,838 306 5,428 39,576
At 31 January 2023 21,496 25,634 142,440 9,623 197,377 396,570
Amortisation and impairment
At 31 January 2021 9662 7326 43072 4,638 10,770 75470
Charge for the year 2122 1576 14,530 1.089 - 19317
Disposals 118) - - — — {18}
Exchange differences 10 o8 348 38 99 385
At 31 January 2022 n776 9,600 57852 5765 10,671 95,164
Charge for the year! 2135 216 19,764 1,038 - 25,053
Disposals N _ — _ _ (71
Frchange differences 72 381 1.606 116 152 2,357
At 31 January 2023 13,912 1,497 79,322 6,949 10,823 122,503
Net book value at 31 January 2023 14137 63118 2674 186,554 274,067
Net book value at 31 January 2022 1358 31,308 3280 130,884 183.050

1 Dunrg the yes Lir

he Grogp acguired Engire Acg

2 Amorlisatan charge for tne ver ncludes acquired rtancables of £1.038 000 tor non-compete agreemants, £19.764,000 for customer 1elationships, £2,118,000 for trade names and £2 70,000 rel

carving nmount of £41168,002,
iMied customer relntonshing o

3 nt onships Includes ing
ry 2030 and

ually sig fcant balances w
yamount of £5.934,000 1

', Cubacn and Groor L

crrelations hips 1
s recogmsed an tho acguisition of

Saet purchases none of w

was TeConmsed on i
opper Medie Sroup L

1 which are to be nn

1o of Ky
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Notes to the accounts cortinued
for the year ended 31 Jaruary 2023

11 Intangible assets contirued
Impairment testing for cast-generating units containing goodwill
Goodwill acquired through business combinations s allocated to cash-gensrating units (CGUs') for impairment testing as follows:

2023 2022
£'000 £000
Archetype 8,268 8,268
Outcast (US) 13,41 12,356
M Booth (US) 22,888 20,993
Blueshirt 'US} 5,570 5109
Savanta' 13,657 12,832
oDp” - 4950
Publitek 9,889 9873
Twogether 10,620 10,620
Veloeity 5,653 5,653
elvis 2179 2179
Activate (JS)° 7704 5510
Brandwidth® 3,041 2,212
Planning-inc 2157 2157
CRE 4,351 4,351
Mach49 (JS) 9,783 8,973
SMG 8,766 8,766
BCA(US) 2,706 2,482
House 337 1122 —
MHP 24,468 -
Transform 16,682 —
Other® 3,579 3,600
186,554 130,884
1 The goodwillin Savanta has mereascd in the year due to the acquisition of a numoes of small accuisitions [£557.000) and the -emainder of the change 15 cle 1o charge n ‘oreigr exchange
7 The gondwill in ODD has been moved inte House 337 following the mers 2 dunng the year
3 Tre goodwillin Activate has increass d in the year due to tne acquisihon ¢f Greer Leads (£1.686,000] and the remanaer of the: change s due 1o change i foreign excnange
4 The geodwaltin Rigndwidth nas increased in the year due to the acquisiticn of Cubaka (L830,000:

5 Other gosdwill icpresents gond caanumber of CGUs. none of which s inctradually < g ficant i compansan to the tetal carryng value of goodeall
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11 Intangible assets continued

Impairment testing for cash-generating units containing goodwill continued

illis allocated on initial recognition to each of the Group’s CGUs that are expected to benefit from the synergies of the combination giving rise
to the goodwill, The CGUSs represent the lowest level within the entity at which the goodwill is monitored for internal management purposes. This is

a lower level than the cperating segments disclosed in note 2; the CGUs are allocated to operating segments based on their gecgraphical location
or the product or service they provide.

The Group performs an impairment testing process by considering;

Stage ) The performance of the brands during the previous financial year and the value-in-use of the brands at 31 January 2023, The value-in-use
is calculated by taking the present value of expected future cash flows based on minimum expected standard growth rates applied to the
Board-approved FY24 budget.

Stage 2) The value-in-use of the brands, calculated by taking the present value of expected future cash flows based on management’s best estimate
of brand-specific growth rates for the following four years applied to the Board-approved FY24 budget.

Note that the growth rates in stages 1and 2 applied for year five are dependent on the geographical region of the respective brand. The long-term
perpetulty growth rates applied for year five onwards for the US, UK and APAC regions are 2% (2022 2%), 1.5% (2022: 1.5%) and 1% {2022 1%)
respectively. The growth rates applied for years two to five for the US, UK and APAC regions are 2% (2022: 2°), 1.5% (2022: 2%) and 3%

(2022: 3%) respectively.

Sensitivity analysis
The Group has performed sensitivity analysis on the assumptions used in the value-in-use calculations. The Group has performed two scenarios.
Firstly, with all other variables unchanged, if revenue and costs do not grow past the FY24 budget and there is no growth in perpetuity, no

impairment would be required. Secondly, with all other variables unchanged, if the discount rate increased by 5% to 177%. no impairment would
be required.
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Notes to the accounts continued
for the year ended 3t Januar 2023

11 Intangible assets con:inued

Cash flow projections

The recoverable amounts of all CGUs have been determined from value-in-use calculations based on the pre-tax cperating profits before non-cash transactions
including amortisation ard depreciation taken from the most recent financial budgets approved by management for the next financial year. The Board-approved
budgets are based on assumptions of client wins and losses, rate card changes and cost infiation as well as any other cne-off items expected in the year for that
particu ar CGU. The cash flow forecasts extrapolate the FY24 budgeted cash flows for the following four years based on the estimated regional growth rates,
which is applied to reven e and costs. This rate does not exceed the average long-term growth rate for the refevant markets. The value-in-use is compared with

the combined total of goodwill, intangible assets and tangible fixed assets. The growth rate in relation to the geographical region of the brand is then applied into
perpetuity after five years.

Pre-tax discount rate

A pre-tax rate, being the Board’s estimate of the discount rate of 12.7% (2022: 11.9%), has been used in discounting all projected cash flows. The Board considers a
are-tax discount rate of 12 7% to be calculated using appropriate methodology and reference to market yields of long-term government bonds. This rate is already
n the higher end of the spectrum amongst its peers, and the Board views the rate as accurately reflecting the return expecied by a market participant, The Board
1as corsidered whether to risk affect the discount rate used for the different brands. Given the nature of each business, that they operate in well-deveioped
“erritories and are largely similar digital media corr munication businesses dependent or the mature economies in which they operate, the Board has considered
no risk adiustment to the individual discount rates is required. Further, a scenario run using a higher discourt rate reflective of US expected market returns
indicated no goodwill impairment. Instead, the CGJ forecast cash flows have been risk adjusted to reflect the economies in which they operate,
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42 Property, plant and equipment

Other information

Short
leasehold fice Office Mator
improvements equlpment furniture vehicles Total
2000 £000 £'000 £'000 £000
Cost
At 31 January 2021 13,054 B643 3,362 2 25,061
Exchange cifferences 196 45 12 — 253
Additions 475 2341 290 - 3108
Acquired through business combinations — 5 105 — 15€
Disposals 1602 1,343} {1,381 2 (3,338)
At 31 January 2022 13123 9737 2,378 — 25238
Exchange differences 529 47 17 — 1,571
Additions 740 2,688 140 7 3,485
Acquired through business combinations 4125 896 139 - 5160
Disposals (570 (1,086] {536} — [2792)
At 3t January 20232 18,347 12,616 2,292 7 33,262
Accumulated depreciation
At 31 January 2021 7022 6,918 2,215 2 16157
Exchange differences 139 25 16 — 180
Charge for the year 1382 1,495 419 — 3295
Impairment 1378 — — — 1,378
Disposals (750) 11,338) 1,i89) (2 {3,279
At 31 January 2022 g7 7100 1461 — 17722
Exchange differences 665 362 154 - 1131
Cnarge for the year 1788 2,328 315 2 4453
Impairment 1013 148 M — 1172
Disposals {465) {1140) 1533} - 12138)
At 31 January 2023 12,172 8,798 1,408 2 22,380
Net book value at 31 January 2023 §175 3,818 8B4 5 10,882
Net book value at 31 January 2022 3952 2.637 917 — 7506

Next 15 Group plc | Annual Report 2023 153



DecuSign Envelope ID: 2C0BJ31D-CB54-4CBF-B1C9-4362900386D6

STy (TR I LT T I T G e SLEET S e wue formation

Notes to the accounts continued
for the veor ended 31 Jonuarn, 2023

13 Trade and other recehvables

2023 2022
£000 £000
Current
Trade receivables 132,675 94,591
Less: provision for impairment of trade receivables (1,276) (5971
Trade receivables — net 131,399 94,000
Other receivables 3136 2,405
“repayments 8,435 5,385
Accrued income 19,100 a2
Finance lease recewables 2,105 3774
164,175 19,676
Non-current
Rent deposits 830 an
“rade receivables disclosed above are measured at amortised cost. There were no significant changes in the accrued income balances during the reporting
period, other than the incrzase reflecting the significant growth in revenue year on year.
The Greup has applied the oractical expedient permitted by IFRS 15 to not disclose the transaction price allocated to performance obligations unsatisfied
[or partially unsatisfied) as of the end of the reporting period as contracts typically have an original expected duration of a year or less
As of 31 January 2023, trade receivables of £1,276,G00 (2022: £591,000) were impaired. Movements in the provision were as follows:
2023 2022
£'000 £000
At start of year 591 475
Provision for receivables impeir nent 1,075 415
Rzcelvab es written off during the year as uncollectable {302) (233)
Unused amounts reversed {131) {76)
Fareign exchange movements 43 S
At end of year 1,276 591

The provision for receivables impairment has been determined using an expected credit loss model by reference to historical default rates. Owing to the immaterial
level of the provision for impairment of receivables, no further disclosure is made. The Group considers there to be no material difference between the fair value

o trade and other receivakies and their carrying amount in the balance sheet.
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13 Trade and other receivables continued
As at 31 January, the analysis of trade receivables that were not impaired is as follows:

2023 2022
£000 £000
Not past due 94,978 63,837
Up to 30 days 20,761 18.968
31to GO days 10,059 6,880
Greater than 61 days 5,601 4.515
At end of year 131,299 54,600
14 Trade and other payables
2023 202%
£'000 £'000
Current
Trade creditors 28,485 23,252
Cther taxation and social security 9,538 8,421
Vacation accruals 3,036 1930
Other creditors 10,730 10,925
Aceruals 45160 29,613
Deferred income 63,057 46,290
160,006 120,333
Nor-current
Other creditors 1689 401
169 401

The Group considers that the carrying amount of trade and other payables approximates to their fair value with the exception of obligations under finance leases;

refer to note 19,

There were no significant changes in the deferred income balances during the reporting period, other than the increase reflecting the change in revenue. All the
brought forward deferred income balance was recognised as revenue in the current reporting period. There was no revenue recognised in the current reporting

period that refated to performance obligations that were satisfied in a prior year,
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Notes to the accounts cortinued
for the yeor ended 31 January 2222

15 Provisions

Acquisition

Property payments: Other: Tolat

£000 2000 2000 000

At 31 January 2021 655 1,585 506 12796
Additions 4 15167 - 15171
On acquisition of subsidiary — - - —
Used during the year? - {5,454) — (5,454)
Exchange differences {4 2 — (2}
At 31 January 2022 695 21,310 506 225N
Additions — 1,971 26 1,997
On acquisition of subsidiary 1,688 — 1732 3,430
Used during the year? 199) (8,034) — 8133
Exchange differences 18 - — 18
At 31 January 2023 2,312 25,247 2,264 29,823
Current 76 15,597 —_ 15,673
Non-current 2,236 9,650 2,264 14150

Property provsiens ate prmanly for Clapidat ons

qood

srapeny at the ond of the lcase

ties and reduncancy prowve ons

4 The anounts Lllised dur rg the year 1 elation to acqu

on payments were setflec £6 6min casn ond £14m 1 snares (2022 £41m 0 casn and €84 n
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16 Leases
The movements in the year ended 31 January 2023 were as foliows:

Right-of-use assels £°000
Cost

At 1 February 2021 45,602
Cxchange differences 688
Additions 1379
Acquired through business combinations 398
Disposals {787
At 31 January 2022 47280
Exchange differences 3386
Additions 1163
Acguired through business combinations 19,881
Disposals (3,278)
At 31 January 2023 68,432
Accumulated depreciation

At 1 February 2021 15,594
Exchange differences 470
Charge for the year 6,146
Impairment 1761
Disposals (639)
At 31 January 2022 27332
Exchange differences 2185
Charge for the year 7754
Impairment 5,752
Disposals (3,266}
At 31 January 2023 39,757
Met book value at 31 January 2023 28,675
Net book value at 31 lanuary 2022 19.948
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Notes to the accounts continued
for the year ended 31 Jonuarv 2023

16 Leases continued

Ltard and

buildings

Lease fiabilities £000
At 1 February 2022 32583
Exchange differences 2702
On acquisition of subsidiary 23,26
Additions 1123
Interest expense related to zase liatilities 1,365
Disposals 13111
Repayment of lease liabilitie s {16,510
At 31 January 2023 41,768
Current 12,286
Non-current 29,482

The following table shows the breakdown of the lease expense between amounts charged o operating prafit and amounts recognised as finance income and

finance costs:

2023 2022

£000 £000

Depreciation of right-of-use assets 7,754 5146
Short-term lease expense 862 413
_ow-value lease expense 19 17
Short-term sublease income 7 (i2)
Charge to operating profit B,628 6,564
Sublease finance income {50) (BE)
Lease hability interest expence 1,365 1,043
Lease charge to profit before incoms= tax 9,943 7542
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16 Leases continued
The maturity of the lease liabitities is as follows:

Amounts payable:
Within one year
In two to five years
After five years

Cther information

Total gross future liability

Effect of discounting

Lease liability at 34 January

2023 2022
£000 £000
13,282 11448
29,969 21427
986 2,006
44,237 34,881
{2,469) {1,898)
41768 32,983

The Group does not face & significant liguidity risk with regard to its lease liabilities. Refer to note 18 for management of liquidity risk.
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Notes te the accounts “ontinued
far the yeor ended 31 Januay 2023

17 Other financial liabilities

[RIRTTRTW ]

ETPETC Ty

Additional Sharg
Deterred Contingent centingent nurchase

consideration consideration’ ncentive obligation Toal

L0000 £'000 £'000 £000 £'000

At 31 January 2021 1,262 45854 — 5,508 53664
Arising during the year! — 9,073 3,868 - 12,961
Chances in estimates? — 106,805 869 3,898 10,703
Exchange differences - 3.795 170 35 4,000
Utilised? (1,300) (10,199 — — M.499)
Reclassification 133 (133} — - —
Unwinding of discount 38 5,306 275 811 8,299
At 31 January 2022 133 161,541 5,202 1,252 178,128
Arising during the year' - 1779 — — 1778
Chances in estimates? - 35144 a4y (3783 31,217
Exchange differences 13,302 467 136 13,805
Utitised? (180) {43,009) — (46) (43,215}
Reclassification — - — —
Unwinding of discount 27 20,648 784 1425 22,885
At 31 January 2023 - 189,406 6,309 8,984 204,699
Current - 38165 2,480 2,255 42,904
Non-current —_ 151,237 3,829 6,729 161,795

(202 2: SMG

2 Grosi mevements n changes n assumphion s ace disciosed in notes = and 7.

3 The amounts u

nng the year, the Gicu- acquicea a contolling stake r Enaine, Cuba<a and Green Leads, as well as o number of other acous
al information on thes 2 acquisitions,

ed were settled £34 Jrin cash and £8.5m i shares (2022, £9.5m i cosh and £2.0m in shajes)

15, nane of whitn ase maienal to the Groan

The estimates around cantingent consideration and share purchase obligations are considered by management to be &n area of significant judgement, with any
changes in assumptions and forecasts creating volatiiity in the income statement. Management estimates the fair value of these liabilities taking into account
expectations of future payments. The expectatic of future payments is 3ased on an analysis of the approved FY24 budget with further consideration being given
to current and forecast wder markel conditions, together with current trading and recent significant contract wins. An assumed medium-term growth expectation is
then applied which is specific to each individual 2ntity over the course of the earn-out period and discounted back to present value using a pre-tax discount rate.

During the year, earnour labilities increased by & net £26.6m, primarily criven by changes in estimate of £33.8m relating to the Mach49 business. This change in
estimate was driven both by revised assumptions for the underlying growth rate of the Mach49 business, but principally due to revised assumption of the profit
margin relating to the significan: contract win at tne start of the year. The profit associated with this contract has significantly increased the estimated earnout
liability, which managerm ent has agreed to cap at US$200m on an undiscounted basis.
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17 Other financial liabilities continued

Changes in the estimates of contingent consideration payable and the share purchase obligation are recognised in finance income/expense. If the judgements
around future revenue growth, profit margins and discount rates change, this could result in a material adjustment to the value of these llabilities w
financial ycar. An increase in the liability would resultin an increase in finance expense, while a decrease would result In a further gain.

the next

Sensitivity analysis

At 31 January 2023, the weighted average revenue growth rate in estimating future financial performance was 251% and the weighted average profit margin
was 36,1%. The discount rate applied to these obligations at 31 January 2023 ranged from 12.7% to 13.8%. For the most significant individual earn-out sensitive to
changes to the inputs, a revenue growith rate of 26% and a profit margin of 37% was used. The discount rate applied to this most significant earn-out was 13.8%.

The following table shows the increase 1o the value of the combined liabllities due to earn-out agreement which would occur were there to be a reasonable

possible increase in the next reparting period of up (o 15% In the estimated future revenue growth rate, profit margin and the discount rate. A range of percentage
point increases/decreases applied to the assumptions used by management have been shown below.

5% change 10% change 15% change

£'000 £'000 £'000
Increase in net revenue growth rate 1,542 3™ 6,468
Increase n profit margin 7,675 13136 20,568
Increase n discount rate {16,115} (29,857) {41,782)

There is also sensitivity around the timing of certain earn-out payments; the effect of deferred timing by ane year on the earn-out agreements would have
approximately a £855,000 impact on the liabilities.

When changing the estimated future revenue growth rate, profit margin and the discount rate by a reasonable possible increase in the next reporting period of up
to 15% for the most sensitive individual earn-out, the value of the liability is impacted as follows:

5% change 10% change 15% change

£'000 £'000 £'000
Decrease In net revenue growth rate {7185} {24,629) (30,920)
Decrease in profit margin (16,599} {42,030) (60,792)
Increase in discount rate (14,614} (27,106) (37,876)

Litigation

During the year, a former minority shareholder and employae of the Group’s largest US agency filed a legal claim against the other founding shareholders of the
subsidiary and the Group amongst others, relating to their entitlement to a share in the business. The claim is in its early stages of legal proceedings. The Group
strongly disputes these claims and is defending the claim. The Group has appointed legal advisors and having discussed the claim with them, determines a future
outflow is not probable and therefore no provision has been made In relation to the claim,
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Notes to the accounts continued
for the year ended 31 .anucry 2023

17 Other financial liabi ities continued

Litigation continued

No specific amount has been claimed and at this stage the outcome of this claim is inherently uncertain. |AS 37 Provisions, Contingent Liabilities and Contingent
Assets requires the disclosure of an estimate of the financial effect of any contingent liability, separate from the offect of any possible reimbursement, Whilst

no specific estimate of potential gross outflow can be made given the stage of this claim. the claimant may seek a proportion of the earnout valuation of this
agenay, which is disclozed elsewhere in this not=. Given the Group is orly subject to certain claims, it is not clear what proportion of the earnout valuation this will
represent, and how any such claim would be apaertioned between the Group and otber parties were it to result in a future outflow,

The Group cannot credibly estimate the timing or guantum of any outflow, but the Directors believe that any financial outflow against Next 15 will be primarily offset
by reimbursement through an indemnity given a- the time of the acquisit on and therefore any overall financial impact for Next 15 would be immaterial,
18 Deferred taxation

Temporary differences tetween the carrying value of assets and liabilities in the balance sheet and their relevant value for tax purposes result in the following
deferred tax assets and liabilities:

Excess bock Excess L
Provis on far basis over basis over
Accelernted Shott-term n pairment tax basis of book basis of Other
castal cemaensated Snare-based of trede intangibie intangible temporary
silowar cos absences remurelation receivables assels 855615 differences Tax losses Total
£00 £'000 £'000 £'000 £'000 £000 £'000 £'000 2060
At 31 January 2021 {z80) 207 1,488 123 14160} 8042 6,446 218 12,685
Creditto income 85 22 1319 24 1,098 28,036 528 160 31,272
Exchange differences {2} 3 — 3 533 175 13) 709
Acquisitions 125) — — — (3,392) - — {3,417}
Taken 10 equity — - 2,514 —_ — — — 2514
At 31 January 2022 {222) 232 5321 150 16,454) 366N 7348 376 43163
Reclassification 1 - —_ — — — 18 — 29
Credit to income 145} [4) 1927 a1 2480 12782 (522) 80) 16,505
Exchanqe differences (25) 19 — 1l — 2,876 607 31 3,519
Acquisitions 528 — — — 112,653} — 357 77 1,699
Taken o equity — — 1,381 — — — — — 1381
At 31 January 2023 143 247 B,629 252 (16,647) 52,269 7,609 404 52,906
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18 Deferred taxation continued

The Company offsets deferred tax assets and deferred 1ax liabilities in accordance with the requirements set forth in paragraph 74 of IAS 12. The Group maintaing
1ax groups In both the United Kingdom and United States which resuit in the offsetting of deferred tax assets and deferred tax liabilities of multiple entities as
described in paragraph 74(byi) of 1AS 12, After offsetting under 1AS 12 deferred tax assets and ligbilities are recognised in the Consolidated Ralance Shoct as follows;

2023 2022
£'000 £ 000
Net deferred tax balance
Deferred tax assets 67,058 46350
Deferred tax liabilities {14152} {3.187)
Net deferred tax asset 52,906 43183

Deferrad tax has been calculated using the anlicipated rates that will apply when the assets and liabilities are expected to reverse based on tax rates enacted
or substantively enacted by the balance sheet date. Deferred tax assets are recognised to the extent it is probable that the underlying tax loss or deductible
temporary difference will be utilised against future taxable income, This is assessed based on the Group's forecast of future operating results, adjusted for
significant non-taxable income and expenses and specific limits on the use of any unused tax loss or credit.

The deferred tax asset for the excess tax basis over book basis of intangible assets is subject to significant volatility should managements estimates change
around contingent consideralion, an area of significant judgement {see note 17)

The estimated value of the deferred tax asset not recognised in respect of tax losses available to carry forward is £14m (2022 £0.4m).

Tax losses and tax credits for which no deferred tax asset was recognised:

31 January 2023 31 January 2022

As at 31 Januaty Gross amount Tax effected 5-08s arictm Tax effected
Tax losses expinng:

Within 10 years 52 13 132 33
More tian 10 years 3 - 2 —
Available indefinitely 55,826 13,962 2,070 an
Total 55,881 13,975 2,204 434
Tax credits expiring:

Within 10 years n/a 501 nfa 6886
More than 10 years n/a - na -~
Available indefinitely n/a — nfa -
Total n/a 501 nfa 586
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Notes to the accounts continued
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18 Deferred taxation continued

At the balance sheet date, the aggregate amount of the temporary differences in relation to the investment in subsidiaries for which deferred tax liabilities have
not baen recognised was £14.9m {2022: £10.4m} N fiability has been recognised in respect of these differences as the Group is in a position to control the timing
of the reversal of the te nporary differences and the Group considers that it is probablz that such differenzes will not reverse in the foresceable future.

Finance No. 2 Bill 2021 .ncreases the UK corporation tax rate from 19% to 25% cffective 1 April 2023, The Bill was considered substantively enacted under
on 24 May 2021 and sussequently received Royal Assent on 10 June 2021 In accordance with |AS 12 deferred tax for temporary differences that are forecast
to unwind in the UK on or after 1 April 2023 have been re-measured and recognised at 25%.

19 Financial instrumen=s
Financial risk managerrent, policies and stratecies
The Group’s principal fir ancial instruments comprise bank lcans, finance leases, cash and short-term depasits. The mair purpose of these financial instruments

is to provide finance for the Group's operations. The Group has varicus other financial assets and liabilities such as trade receivables and payables, which arise
directly from operations

The main risks arising from the Group's financial instruments are nlerest rate risk, liquidity risk, foreign exchange risk and credit risk, The Board reviews and agrees
policies for managing each of these risks and they are summarised below.

Interest rate risk
The Group’s exposure to “he risk of changes in market interest rates relates primarily to the Group’s long-term debt oblications.

The following table demonstrates the sensitivity 10 a reasonably possible change in intzrest rates, with alt other variables held constant, on the Group's profit
before tax at 31 January 2023, based on year-end balances and rates.

The sensitivity analyses orovided are hypothetical only and should be used with caution as the impacts provided are not necessarily indicative of the actual
impacs that would be experienced because the Sroup’s actual exposure to market rates changes as the Group’s portfolio of debt and cash changes. In addition,
the effect of a change in a particular market variable an fair values cr cash flows is calculated without considering interrelationships between the various market

rates or mitigating actiors that would be taken by the Group. The changes in valuations are estimates of the impact of changes in market variables and are not a
prediction of future everts or anticipated gains o- losses.

Movement 2023 2022
11 basis pomts £'000 £'000
Group +200 {440) (455
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19 Financial instruments continued
Liguidity risk
The Group manages its risk to a shortage of funds with a mixture of long and short-term committed facilities,

On 20 September 2021, the Group agreed a £60m revolving credit facility [RCF) with HSBC and Bank of Ireland. The facility had a maturity date of September 2024
with an option to extend for a further two years. As part of the arrangement, the Group had a £40m accordion option to facilitate future acquisitions. At the start of
this vear, £20m of this accordion was committed and available within the RCF.

Subsequent to this and in relation to the Group's offer for M&C Saatchi, the Group entered into an agreement, amending and restating the existing facility
agreement on 20 May 2022. The total amount available under the amended and restated facilities agreement was £150m, comprising of a £50m term facility

and increasing the RCF to £100m. The facility has a maturity date of 20 May 2025 with an option to extend, Under the amended and restated facilities agreement,
£575m was available on a certain funds basis to be used for the acquisition of M&C Saatchi. As a result of the offer 1o acquire M&C Saatchi lapsing, the £50m term
facility was cancelled and the £7.5m of the RCF was no longer on certain funds.

The remaining £100m RCF facility is available for permitted acquisitions and working capital requirements, and is due 1o be repaid from the trading cash flows of
the Group. The facility is available in a combination of sterling, US dollar and/or euro. The margin payable on each facility is dependent upon the level of gearing
in the business. The Group aiso has a US facility of US$7m (2022: US$7m) which is available for property rental guarantees and US-based working capital needs.

At 21 January 2023 the Group had an undrawn amount of £78,000,000 (2022: £37,440,663) on the RCF in the UK and US$3,220.634 (2022: US$3,779,363)
available on the US$7m US facility (this allows for the letters of credit in place).

The following table summarises the maturity profile based on the remaining petiod between the balance sheel date and the contractua! maturity date of the
Group’s financial liabilities at 31 January 2023 and 31 January 2022, based on contraciual undiscounled payments:

Wathin Between ore Getween two More ran
one year and two years and tve years fivg years Total
2000 0000 £000 £ooe 000
At 31 January 2023
Financial liabilities 159,822 103,166 187,144 986 451118
At 31 January 2022
Financial liabilities 123,699 48,322 179,891 33,298 385,310

The financial liabilities disclosed in the table above include contingent consideration and share purchase obligations as well as the employment linked acquisit on
payment provisions. These are included within the cash flow forecasts reviewed by the Directors when assessing whether the Group has adequate resources

to continue in operational existence, details of which are described in the Directors going concern statement on page 78, The majority of our financial liabilities
and earnout abligations are valued based on the forecast performance of the brands, which is translated into cash generation prior to the payment of the earnout
obligations. The Group's banking facilities along with the cash generated from the Group are expected to be sufficient to cover the earn-out obligations when
they fall due.

Next 15 Group ple | Anaual Report 2023 165



DecuSign Envelope 1D: 2C0BD31D-CB54-4C8F-B1C9-466290D386D6

SUULSY. 1S T S S Duimiaan sesins s —wis niformation

Notes to the accounts continued
for the yeor ended 31 a~uary 2023

19 Financial instruments continuec
Currency risk

As g result of significant clobal operations, the Group's balance sheet can be affected significantly by movements in the foreign exchange rates against sterling.
This is largely through the translation of balances Jenominated in a currency other than the functional currency of an entity. The Group has transactional currency
=xposures In the US, Eurcpe and the Asia Pacific region, including foreign currency bank accounts and intercompany recharges. The Group considers the use of

currency derivatives to protect significant US doller and euro currency exposures against changes in exchange rates; however, the Group has not held derivative
Anancial insteuments at th2 end of either period

The following table demoistrates the sensitivity tc reasonably possible changes in exchange rates, with all other variables held constant, of the Group's profit

sefore tax based on pericd-end balances, year average and year-end rates, If there was an eguivalent strengthening against sterling there would be similar
movement in the cpposite direction.

Weakening 2023 2077

against sterhing £'000 £000

U5 dotlar 20% (6,372) 479
Euro 20% {368) 39)
Australian dollar 20% 315 (238)
[dian rupee 20% {16) 64

~he following table demonstrates the sensitivity to reasonable possible changes in exchange rates, with all other variables held constant, of the Group’s net assets
on period-end balances ad rates:

Weakening 2023 2022

against sterling £'000 £'00C

US dollar 20% 13,134 3,557
Euro 20% (679) (549)
Ffustralian doliar 20% 163 (397
Incian rupee 20% (180} ms)

Credit risk

The Group’s principal finar cial assets are bank balences, cash and trade and other recelvables which represent the Group’s maximum exposure to credit risk in
relation to financial assets. The Group trades only with recognised, creditworthy third parties. It is the Group's policy that customers who wish to trade on credit
terms be subject to credit verificaton procedures. In addition, receivable halances are monitored on an ongaing basis with the result that the Group's exposure
to bad debts has not been significant, The amounts presented in the balance sheet are net of provisions for impairment of trade receivables, estimated by the
Group’s management based on an expected credit loss model driven by historical experience and factors specific to certa n debtors, see note 13. The credit risk

en liguid funds Is limited because “he counterparties are reputable banks with high credit ratings assigned by international credit rating agencies, although the
Eoard recognises that in the current economic climate these indicators cannot be relied upon exclusively.
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19 Financial instruments continued
Maximum exposure to credit risk

2023 2022
£'000 £000
Jotal trade and other receivables 185,740 14.29
Cash and cash equivalents 47,320 58,216

Capital risk management

The Group manages its capital to ensure that entities in the Group will be able to continue as a going concern while maximising the return to stakeholders through
the optimisation of the debt and equity balance. Total capital of the Group is calculated as total eguity as shown in the Consolidated Balance Sheet, plus net debt.
Net debt is calculated as total borrowings, less cash and cash equivalents. This measure of net debt excludes any acquisition-related contingent liabilities or
share purchasc obligations. The guantum of these obligations is dependent on estimations of forecast profitability. Settlement dates arc variable and range from
202310 2027,

2023 202z

£'000 TU00
Total oans and borrewings' 24,250 22478
Less: cash and cash equivalents (47,320) (58 216}
Net cash excluding lease liabilities [26,070) (35738)
Total egLity 114,400 61,459
Total capital 88,330 25721
1 Total loans and borowings 15 made up of current obligausns of £213m (2022 £22.50i and nor-current obkgat ons of €N (2022, ENiE

2023 2027

£000 £000
Net cash excluding lease liabilities (26,070) (35738
Share purchase obligation 8,984 1262
Caontingent consideration 189,406 161,541
Additional contingent incentive 6,309 5202
Deferred consideration - 133
Net debt plus earn-out liabilities 178,629 142390
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19 Financial instrumerts continued
Capital risk management continued
The movement in net debt/{cash) is as foliows:

Foreign Foregn

Cash exchange, Cast exchange,

{Infinwsy Acquisitions fair value finflaw: Acquistions fair valoe
At autflows ard and AL outflows atd and At
1 February from contingent non-cash TFebruay from contingent nen-cash 4 February
204 ooerations consideration movements 2022 oporalions consicaration movements 2023
2000 €000 <000 £000 €020 £'000 £'000 £'000 £000
Tetal loans and borrowings 12,810 6,073 3,500 95 22478 [31.514) 30,000 286 21,250
Less: cash and cash equivalznts {2€,83%) (56,020) 24,642 {7 (58,216) (60,471 74121 12,754) {47,320)
Net debt/cash) excluding lease liabilities {12,021 (49,947) 28142 88 (35738 (91,985) 104,121 (2.468) (26,070}
Lease liabilities 42769 M.se3) 683 1524 32,983 (18,510) 23,216 2,078 41,768
Net debtf{cash) including lezse liabilities 28748 (61,940) 28,825 1,612 (2,755} (108,485} 127337 {389) 15,698

Externally imposed carital requirement

Under the terms of the Group's banking covenants the Group must meet certain criteria based on the ratio of net debt to adjusted EEITDA; net debt plus eam-out
liabilities {note 17) to adjusted EBITDA; and adjusted net finance charges to adjusted EBITDA. The ratios are calculated cn a quarterly basis using management
accounts and on a year y basis using the figures in this report. The Group maintains long-lerm cash lorecasls which inccrporale forecast covenanl positions as part

of the Group's capital and cash management. T ere have been no breaches of the banking covenants in the current or prior period and the Group has ensured
compliance with all of its covenant obligations wth significant headroom.

Fair values of financial assets and liabilities

Fair value is the amount &t which a financial instrument can be exchanged in an arm’s-length transaction Letween inforred and willing parlies, other than a forced

or liguidation sale. The book value of the Group’

5 financial assets and liabilities equals the fair value of such items as at 31 January 2023, with the exception of

lease liabilities. The bock value of obligations ur der finance leases is £41,768,000 (2022: £32,983,000) and the fair value is £44,237,000 (2022: £34,8381,000).
The fair value of obligations under finance leases is estimated by discounting future cash flows to net present value and is Level 3 within the fair value hierarchy.

Financial instruments — detailed disclosures
Financial instruments recognised in the balance sheet

The IFRS 9 categories oF “inancial assets and liatilities included in the balance sheet and the ling in which they are included are as follows:
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19 Financial instruments continued
Financial instruments — detailed disclosures continued
Financial instruments recegnised in the balance sheet continued

At fair value
through profit Financial Financial
or joss = liabilities at assets at
mandatorily amortised amortised
measured FVTOCH cost cost Total
At 31 January 2023 £'000 £'000 £'000 £'000 £'000
Non-current financial assets
Other receivables — - — B30 B30
- - —_ 830 830
Current financial assets
Cash and cash cguivalents - — - 47,320 47,320
Trade and other receivables - — - 155,740 155,740
- - - 203,060 203,060
Current financial liab
Trade and other payables - - 8741 - 87411
Lease liabilities - - 12,286 - 12,286
Provisions - — 15,673 - 15,673
Contingent consideration’ 381692 — - - 38169
Share purchase obligation’ 2,255 - - -_ 2,255
onai contingent incentive' — — 2,480 —_ 2,480
40,424 - 147,850 - 158,274
Non-current financial liabilities
Loans and borrowings — - 21,250 - 21,250
Lease liabilities - - 29,482 - 29,482
Prowisions - - 11,886 - 11,886
Other payables — - 169 - 169
Contingent consideration’ 151,237 - - - 151,237
Additional contingent incentive’ - — 3,829 - 3,829
Share purchase obligation’ 6,729 - - - 6729
157,966 - 66,616 - 224582

1 Set note 17
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19 Financial instruments continued

Financial instruments — detailed disclosures continued

Financial instruments recognised in the balance sheet continued

The Group has no fair value Level tinstruments (2022 none). The investments in equity instruments are Level 2 instruments. Level 2 fair value measurements
are those derived from Inputs other than guoted prices, such as historical quoted prices.

All other instruments at fair value through profit or loss were Level 3 instruments as per the table above in the current year and were as per the table below in the
prior year. Level 3 finanzial instruments are valued using the discounted cash flow method to capture the present value of the expected future econemic benefits
that will flow out of the Sroup arising frem the contingent consideration. Unrealised gains or losses are recognised within finance income/expense; see notes 6
and 7. They are not based on observable market data. Further detail on the significant unobservable inputs used in the fair value measurements are included in
note 17. The additional contingent incentive balence relates to an incentive scheme accounted for as a cash-settled employee benefit under 1AS 19,

At far vale
through profit Firancial Financial
orlgss ~ liabilities at assels at
mandato 'ty amortised amortised
measurad FVTOC! cost cost Tatal
At 31 January 2022 €020 £'000 £000 £000 2000
Non-current financial assets
Investment in equity instruments — 8483 — - 8,483
Other receivables — — — 821 821
— 8483 — 321 9,304
Current financial assets
Cash and cash eguivalents - - — 58,216 58,218
Trade and other receivables — —_ — 114,29 14,291
_ — — 172,507 172,507
Current financial liabilities
Trade and other payables — — 65,627 — 6b 622
Lease liabilities — — 10,628 — 10,698
Provisions — —_ 7778 — 7778
Contingent consideration’ 36,496 — — — 36,496
Share purchase abligatior’ 1,535 — - - 1535
Deferred consideration' — - 133 — 133
38,C31 — 84231 - 122,262

1 Seenote 17
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19 Financial instruments continued
Financial instruments — detailed disclosures continued
Financial instruments recognised in the balance sheet continued

At ‘air volue
throuch profit
of loss — assets at
mandatorily amartisec amortised
measired FYTOCH cosl cosl Yotal
At 31 January 2022 £'000 £000 £000 £000 £'000
Non-current financial liabilities
Loans and borrowings — — 22,478 — 22,478
Lease liabilities — — 22,285 — 22.285
Provisions — — 14733 — 14733
Other payables — — 401 — a1
Contingent consideration' 125,045 — — — 125,045
Additional contingent incentive' — — 5202 - 5,202
Share purchase obligation’ 9717 — — — enz
139,864 — 59,897 — 199 861
1 Seenote 17
Interest-bearing loans and borrowings
The table below provides a summary of the Group's loans and borrowing as at 31 January 2023:
2023 t022
Effective interest rate £'000 £000
Current
Varable rate bank loan HSBC Bank basc rate +1.50% - _—
Non-current
YVariable rate bank loan HSEC Bank base rate + 150% 21,260 22478

The Group is able to draw down in both GBP and USD under the revolving credit facllity (RCF'). The fair value of the borrowings not denominated in GBP as at
31 January 2023 is USENII ENT) (2022: USS1L,000,000 (£8,198,000)). As a result of ineffectiveness, £NIl was transferred during the pericd from the hedging resarve
to the income statement (2022: £Nil}.
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20 Share capital
Called-up share capital
Ordinary Shares of 2.5p 2ach:

2023 2022
2023  Neminal value 2022 Norninal value
Number £'000 MNumber £'000

Authorised, allotted, called-up and fully paid
At start of year 92,811,145 2,320 50982574 2,274
Issued in the year in respec of contingent and deferred consideration and share purchase obligations 858,361 21 964776 24
lssued (n the year in satisfaction of vested LTIPs (note 27) 122,044 3 113,425 3
Issued in the year in respec. of growth share sales and restricted stock units 207,380 5 749970 19
lssued in the year in respec of share placing 4,505,000 13 — —_
Atend of year 98,503,930 2,462 9281145 2,320

Fully paid QOrdinary Shares carry cne vote per share and the right to dividends. £48.6m, net of costs incurred of £1.4m, was received for the newly issued shares in
respect of the share placing, and ne amounts were received for the other newly issued shares in the year.

21 Share-based payments

The Group uses a Black-5choles model to calculete the fair value of options on grant date for new issues and modifications for LTIPs. At each period end the
cumulative expense is ad] ssted to take into acco int any changes in the estimate of the likely number of stares expected to vest, Details of the relevant LTIP
schemes are given in the Tollowing note. All the share-based payment plans are subject to non-market performance conditions such as adjusted earnings per
share largets and coentin Jed employment. All schemes are eguity settled. The Group uses a welghted average probability model to value the brand appreciation
rights as permitted unde - IFRS 2.

The stare-based payment charge was made up of the following:

The following table shows the breakdown of the share-based payment charge:

2023 2022

£'000 000

Employment-related LTIP ska-es, share options and restricted stock units 6115 3637
Grant of brand cquity interests 596 582
Additional new incentive - 1,346
Share-based payment cha-ge 6,711 5,565
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21 Share-based payments continued

Grant of brand eguity interests were for 18% in Elvis Communications Limited and 12.5% in Publitek Limited {2022: 30% in Brandwidth Marketing Limited and 12%
in Publitek Limited and the additional new incentive was the equity-setiled share-based payment scheme for the sellers of Activate Marketing Services LLC).

Movement on options and performance shares granted (represented in Ordinary Shares):

Outstanding Qutstanding Exercisable

31 January 31 January 31 January

2022 Granted Lapsed Exercised 2023 2023

number number aumber number number

[000) 000} {000) 000) (000} 000}

Long-Term Incentive Plan — performance shares 1,284 281 (73) {2n 1,281 582
The fair value of performance shares granted in the period calculated using a Black-Scheles model was as follows:

Jung

2027

Fair value of performance shares granted under the LTIP {p) 974

Share price at date of grant {p) 1100

Risk-free rate (%) 204

Expected life (years) 3

Expected volatility (%) SIAl

Dividend yield {%) 109

Expecled volatility was determined by calculating the historical volatility of the Company’s share price, over a period equal to the expected life of the options.

Performance shares issued by the Company under the Next 15 Group ple Long-Term Incentive Plan are granted at a nil exercise price. The weighted average
share price at the date of exercise for share opticns exercised in the year was 1,038p (2022: 7&82p). For share options outstanding at the end of the year the

weighted average remaining contractudl life is one year (2022: one year).
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22 Performance shares

The Company has issued options over its shares to employees that remain outstanding as follows:

Number Performance Performance Performance
Pertormance shares of shares pernod start date penod cnd date share irant date
MNext 15 Group plc
Long-Term Incentive Plan 80,798 1 February 2018 31 January 2023 10 Aprit 2018
74,827 1 February 2013 31 January 2024 25 April 2019
508,554 1 Februery 2020 31 January 2023 30 July 2020
332,303 1 February 2021 3 January 2024 & May 2021
3,000 28 September 2021 28 September 2024 28 September 2021
281,546 1 February 2022 31 January 2025 1June 2022
1,281,028

During the period, the Company issued 21139 skares (o satisfy the vesting under the Next 15 LTIPs. These were initially subscribed for by the ESOP. No shares are
now held in treasury (see note 23). The Company s current Long-Term Incentive Plan is the 2015 LTIP, which was approved by sharenholders at the Company's 2015
AGM. Under the 2015 LTIS, performance shares o share options may be awarded. The performance is measured over a period of either three or five consecutive

financial years of the Group, commencing with the financial year in which the award was granted. The Rem Jneration Committee decided that for the FY23 awards,
there will be three performance conditions:

(8) an =arnings per share (EPS') target, which will determine 67% of the total vesting. Diluted adjusted EPS growth is calcilated from the information published
in the Group’s accourts and is based on the agdjusted EPS measure. For certain participants, if the growth in the Company’s earnings per share over the
performance period i< at least 47%, 100% of 67% of the total award will vest. If the ccmpound growth in EPS in the relevant year is between 30% and 47% then
between 25% and 100% of 67% of the total award will vest on a straight-line basis. For certain other participants the targets are different, whereby if the growth
in the Company's earnings per share in the relevant year is at least 60%, 100% of 67% of the total award will vest. If the compound growth in EPS in the relevant
year is between 30% and 50% then between 25% and 100% of 67% of the total award will vest on a straight-line basis. For all participants, if EPS does not grow
30% or more, 0% of 67% of th= total award will vest;

{b) an organic net revenu= growtn target, which w Il determine 16.5% of th= total vesting. For certain participants, if average growth in the Company’s organic net
revenue growth is at least 12%, 100% of 16.5% cf the total award will vest. For certain other participants the targets are different, whereby if average growth in
the Company’'s organi< net revenue growth is ¢t least 15%, 100% of 16.5% of the total award will vest. For all participants, if organic net revenue does not grow
at an average of 8% or more, 0% of 67% of the otal award will vest. Bewween these targets, the award w Il vest on a straight-line basis; and

{c) an operating profit margin tarcet, which will detzrmine 16.5% of the total vesting. For certain participants, if average adjusted operating profit margin in the
Company is at least 19%, 100% of 16.5% cf the tetal award will vost. For certain other participants the targets are different, whereby if average adjusted operating
profit margin in the Company is at least 20%, 1C0% of 16.5% of the total award will vest. For all participants, if average adjusted operating profit margin for the
performance peried Is not an average of 18% or more, 0% of 67% of the total award will vest. Between these targets, the award will vest on a straight-line basis.
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23 Investment in own shares

Employee share ownership plan (‘ESOP’)

The purpese of the ESOP is to enable the Company to offer participation it the ownership of its shares to Group employees, principally as a teward and incentive
scheme. Arrangements for the distribution of benefits to employces, which may be the ownership of shares in the Company or the granting of options over shares

in the Company held by the ESOP, are made at the ESOP's discretion in such manner as the ESOP considers appropriate. Administration costs of the ESOP are
accounted for in the profit and loss account of the Company as they are incurred.

Af 31 January 2023 the ESOP held Nil {2022: NiT) Ordinary Shares in the Company.

The ESOP subscribed for 122,044 newly issued shares which were allctted and immediately disposed of in order to satisfy LTIP vesting of 122,044 shares for £Nii
consideration (2022: 113425 shares for £Nil consideration). Nil shares were subscribed for, allotted and immediately dispased of in respect of satisfaction of a
restricted stock anangement for ENil proceeds (2022: Nil shares for £Nil proceeds).

24 Other reserves

Totat

Mergel ESOP Hedging athar

1esemnve ﬂGmQ(O‘ TESCIVE [ISR AR

£000 £000 £:000 000

At 31 January 2021 3.07% — (2,467} 608
Purchase and take on of shares — (3) — 3
Movement due to ESOP LTIP and growth shares exarcises — 3 — 3
At 31 January 2022 3,075 — {2,457 508
Purchase and take on of shares — (31 — —
Movement due to ESOP LTIP and growth shares exercises — 3 — —
At 31 January 2023 3,075 - (2,467) 608

1 be ESOP Trust's investment i the Group's shares s deducted from equ

e Balaace Sheet as f they were doaswy shares and presented i

e FSOR 1eseve
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Notes to the accounts —ontinued
for the year ended 31 Janucy 2023

25 Commitments and contingent liabilities
OCperating leases — Gro.p as lessee

As a result of the transition to IFRS 16, leases previously classified as operating leases have now been recognised on belance sheet, except for the short-term

leases and leases of lov+-value assets which are included below.

As at 31 January 2023, the Group's total future minimum |ease rentals are as follows:

2023 2022
Land and Land and
buildings QOther buildings Cther
£:000 £'000 £'000 <000
In respact of operating leas2s which will be paid in the fellowing periods:
Within one year 30¢e 20 29 14
In two to five years 17 25 — 20
After five years - - — —
326 45 29 34

26 Acquisitions and equity transactions
During the year the following materiai transactions tock place:

1. the acquisition of UK->ased Engine Acquisition Limited;
2. the acguisition of UK-based Cubaka Limited; and
3. the acquisition of US-based Green Leads LLC,

More d=tails on each transaction are provided below.

On 8 March 2022, Next 1% purchased the entire share capital of Engine Acquisition Limited (Engine’) and its subsidiaries. Zngine is a broad-based digital

‘ransfermation, communications and creative business with approximately 600 staff and 300 UK and international clients.

Soodwlll of £47,322,000 erises from anticipated profitability and future operating synergies from the acquisition.
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26 Acquisitions and equity transactions continued

1. Engine Acquisition Limited {('Engine’)

In the post-acquisition period Engine has contributed £79,865,000 to net revenue and £9,242 000 to profit before tax. If acquired on 1 February 2022 Engine
would have contributed net revenue of £87126,000 and profit before tax of £10,082,000 to the Group results. The following table sets out the estimated book
values of the identifiable assets acquired and their fair value to the Group.

Book valug Fenr yalue Far v
at acquisition adiustments <0 the Group
£000 000 000
Non-current assets

Acquired intangible assets — 50,362 50,362
Property, plant and eguipment 4,844 — 4844
Right-of-use assets 19,5652 — 16,552

Current assets
Cash and cash equivalents 336 — 3:6
Cther current assets' 20312 — 20312
Current hahilities (36,937 — 136.937)
Provisions {3.287) — (3387
Lease liab {22,901 — (22,901
Deferred tax liability - (12,188) {12,138)
Net assets acquired 18,381 38174 19,933
Goodwill 47322
67315

Consideration
Initial consideration settfed in cash? 67315
67315

1 fre far value of recerables acquired 15 £15,801,000 after considenng o bad debt srovision of £143,000
2 This ing

irdes inihal considerstior pard 1o the nusiness and ¢

1 ¢ tor working o al £48 Gt of the ¢ ash cons derz unded from tne snate placing

None of the goodwill is expecled to be deductible for tax purposes, Deal costs {included in other operating costs) amount to £1183,000.
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Notes to the accounts continued
for the year ended 31 Jaruary 2023

26 Acquisitions and equity transactions continued

2. Cubaka Limited

On 31 March 2022, Brandwidth Marketing Limited purchased the entire share capital of Cubaka Limited (‘Cubaka’), Cubaka specialises in social media strategy,
content planning and development and commun ty management. Goodwill of £830,000 ariscs from anticipated profitability and future operating synergies from
the acquisition. In the post-acquisition period Cubaka has contributed £1,344,000 to net revenue and £174,000 to profit before tax. If acovired on 1 February 2022
Cubaka would have conributed net revenue of £2,333,000 and profit before tax of £207,000 to the Group results. The following table sets out the estimated book
values of the identifiable assets acquired and their fair value to the Group.

Book value Fair value Fair value
at acquis o1 adjustments to the Group
£000 £000 £'000
Non-current assets

Acquired intangible assets 979 979
Propery, plant and eguipment B85 — &h

Current assets
Cash and cash equivalents M5 — M5
Other current assets’ 769 - 769
Current liabilities (114} — (1114)
Deferred tax liability (232) [(232)
Net assets acquired 835 747 1582
Goodwill 330
2,412

Consideration
Initial consideration settled i1 cash’ 1,203
Initial consideration settled i1 Ordinary Shares of the Pa-ent 144
Total discounted contingent consideration 1065
2412

1 Tne falr value of -ecewvasles acqured s £/51,000 efter considenng a bac debt provision of CNIl,

2 Twsincludes 1ntial constderetion pad for the business and cash paid far working capral

None of the goodwill is expected to be deductible for tax purposes. Deal costs (included in other cperating costst amount 1o £72,000, Further contingent
consideration was payab e based on the profit before interest and tax of Cubaka for the 12-month period ending 31 March 2022, which was settled during the year.
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26 Acquisitions and equity transactions continued

3. Green Leads LLC

On 31 May 2022, Activate Marketing Services LLC purchased the entire outstanding membership interests of Green Leads Holdings LLC ('Green Leads'). Green
Leads is o US-based demand generation business that uses a range of products and services to help sales functions develep, and set up specific appointments
on behaif of B2B technology businesses. Goodwill of £1,657.000 (US$2,088,000) arises from anticipated profitability and future operating synergies from the
acquisition. In the post-acquisition period Green Leads has contributed £1,911.000 to net revenue and £468,000 to profit before tax. If acquired on 1 February 2022
Green Leads would have contributed net revenue of £2,866,000 and profit before tax of £701,000 to the Group results. The following table sets out the estimated
book values of the identifiable assets acquired and their fair value to the Group.

Book value Fair val 1o
A% doaus 1o tothe Granp
Loe0 £000
Non-current assets

Acquired intangible assets — 1923 1.923

Current assets
Cash and cash equivalents 194 — 184
Other current assets' 1,093 — 1,093
Current liabilities (1.264) — 1264
Net assets acquired 23 1,923 1.946
Goodwil? 1657
3,603

Consideration
Initial consideration setfled in cash? 2702
Initial consideration settled in Ordinary Shares of the Parent 901
3,603

1 Trefarrvalue of recewanles acguired s £1.042 000 afler considering a 2ad dest provision of EN|

Goochwill s dengminated in USD ang therefore e exchange -ate atthe posnt of acqs sien fras boer usee

[N

des initial conside

0N pald for the pusiness and cash pa d for working capital

None of the goodwill is expected to be deductible for tax purposes. Deal costs (inciuded in other operating costs) amount to £54,000.
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Notes to the accounts continued

for the year ended 31 Janua y 2023

26 Acquisitions and equity transactions continued
The following table summarises the net cash outilow and value of shares issued on acquisition of subsidiaries during the year ending 31 January 2023:

Cash and cash

equivalent Total
Consideration balances net cash Value of
settled in cash acquired outflow shares issued
£'000 £'000 £'000 £'000
Engine 67,315 (336) 66,979 -
Cubaka 1,203 {1,115) B8 144
Green Leads 2,702 (194) 2,608 801
Other' 4,083 (3,390) 693 -
75,303 (5,035) 70,268 1,045
1 Gther reprosents amounis m number of acrusitions, none of which is individ.. ant Lo 1o Group
27A Subsidiaries
The Group's subsidiaries as at 31 January 2023 3re listed below.
Dwectly
owned Percerage
Country of by the voting rights
l.ogal enuty Incoraoration Compary held by Group Address
Activate Marketing Services LLC usa 100 CT Corporation System, 330 North Brand Boulevard, Glendale, CA 81203-2336
Agent3 Limited United Kingdom N 5763 60 Great Portland Street, London, England, WIW 7RT
Agent3 LLC USA 5763 CT Corporation System, 330 North Brand Boulevard, Glendale, CA 81203-2336
Agent3 Pty Ltd Anstralia 5783 GRANT THORNTON AUSTRALIA, Level 17, 383 Kent Street Sydney, Australia
Archetype Agency AB Swyeden 100 1, Ferkens Grand, 111 30 Stockholm, Sweden
Archetype Agency Beljing Limited China 100 Room 1703, 1705, 14F, Tower 2, Guanghuala Sohe, No.22 Guanghua Road,
Chaoyang District, Beijing, 100020, China
Archetype Agency BV Netherlands 100 Siledam 1D, 1013AL, Amsterdam, Netherlands
Archetype Agency GmbH Germany 100 Nymphenburger Str. 168 80634, Munich, Germany
Archetype Agency Limitec Hang Keng v 10¢ Rooms H0Z &103 Mth Floor, 298QRC, Nos. 287-299 Queens Road Central,
Sheung Wan, Hong Kong
Archetype Agency Limitec United Kivgdom 100 60 Great Portland Street, London, England, WiwW 7RT
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Oirectly

owned

Country af by the
Legal erlity INCOrROatan Compary el by Group Acddress
Archetype Agency LLC Usa 100 The Corperation Trust Company, 1209 Orange Street — Corperation Trust Center,
New Castle County. Wilmington, DE 19801
Archetype Agency Private Ltd India 100 Second Floor, Plot No.7. Second Floor, TDI Centre, Jasola, New Delhi, 10025, India
Archetype Agency Pte Ltd Singapore 100 36 Prinsep Street, #05-01/02. 188648, Singapore
Archetype Agency Pty Ltd Australia 100 GRANT THORNTON AUSTRALIA, Level 17, 383 Kent Street Sydney, Australia
Archetype Agency S.L. Spain 100 Calle Gran Via, 27 Madrid Spain
Archelype Agency S.R.L. ltaly 100 Piazzate Principessa. Clotilde 8, CAP 20121, Milan, Itaky
Archetype Agency SARL France 100 4-6 poulevard Montmartre 75002 Paris France
Archetype Agency SDN, BHD. Malaysia 100 BO3-B-12-1, Level 12. Menara 3A, Kuala Lumpur. Malaysia
August.One Communications United Kingdom v 100 60 Great Portland Streel, Londaon, England, W'W 7RT

International Limited

Berne (UK} Limited United Kingdorm: 57.63 60 Great Portland Street, London, England, WIW 7RT
Bite Communications Group Limited United Kingdom N 100 60 Great Portland Street, Landon, England, WIW /RT
Bite Communications Limited United Kingdom 100 60 Great Poertland Street, London, England, WIW 7RT
Blueshirt Capital Advisors LLC USA 51 CT Corperation System, 330 North Brand Boulevard, Glendale, CA 91203-2336
Brandwidth Group Limited Unitod Kingdam 5 100 60 Greoat Portland Street, London, England, Wiw 7RT
Brandwidth LLC USA 00 The Corporation Trust Company, 1209 Crange Sireet — Corporation Trust Conter,
New Castle County, Wilmington, DE 15801
Brandwidth Marketing Limited United Kingdom v 100 B0 Great Portland Street, London, England, WIW 7RT
BYND Limited United Kingdom v 100 60 Great Postland Street, Landon, England, WIW 7RT
BYND LLC USA 100 CT Corporation System, 330 North Brand Boulevard, Glendale, CA 91203-2336
Capture Marketing Limited United Kingdorn 00 50 Great Portland Street, tondon, England, Wiw 7RT
CommunicateResearch Limited United Kingdom 100 80 Great Portland Street, Landon, England, Wiw 7RT
Conversion Rate Experts Limited United Kingdom S 100 60 Great Portland Street, London, England, WiW 7RT
Creator Visions Limited United Kingdom 100 60 Great Portland Street, London, England, Wiw 7RT
Cubaka Limited United Kingdom 100 60 Great Portland Street, London, England, Wiw 7RT
Eivis Communications Limited United Kingdom K 100 50 Great Portland Street, London, England, WIW 7RT
Encore Digital Media Limited United Kingdom 100 C/O Belwether Green Limited, 225 West George Street, Glasgow, Scotland, G2 2ND
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Notes to the accounts continued

far the year ended 31 Ja~uary 2023

27A Subsidi

Cirectly
owneo Percentage
Country o by the votng rights

Legal encity INCOTpErabion Companry neld by Group Address

Engine Acquisition Limited United Kingdem v 100 60 Great Portland Street, London, England, WIW 7RT

Engine Partners UK LLP United Kingdom s 106 60 Great Portland Street, London, England, WiW 7RT

Engine People UK Limited United Kingdom 100 60 Great Portland Street, London, England, Wiw 7RT

Fuel Dz ta Strategies Limitec United Kingdom 100 60 Great Portland Street, London, England, WTW 7RT

Creen Leads LLC Usa 100 The Carporation Trust Company, Corporation Trust Center, 1208 Orange Street,
New Castle County, Wilmington, DE 19801

House 337 Limited United Kingdom - 100 60 Great Portland Street, London, England, WiwW 7RT

HPI Research Limited United Kingdom 100 60 Great Portland Street, Londoen, England, WiW 7RT

Hypertext Communications India 100 Plot ho7, Second Floor, TDI Centre, Jasocla, New Delhi, 110025, India

Private _imited

Hypertext Ple Ltd Singapore 100 600 North Bridge Road, #23-01 Parkview Square, Singapore, 188778, Singapore

{F.Agenzy LLC USA 100 The Corporation Trust Company, 1209 Crange Street — Corporation Trus! Center,
New Castle County, Wilmington, DE 19801

I'T Telemarketing Services L mited United Kingdom 5763 60 Great Portland Street, London, England, WIW 7RT

Lobster Agency Limited United Kingdom 100 60 Great Portland Street, London, England, W1W 7RT

M.Bootr & Associates LLC USA 100 The Corpaoration Trust Company, 1209 Orange Street — Corporation Trust Center,
New Castie County. Wilmington, DE 19801

M.Boott Health LLC USA 100 The Corperation Trust Company, 1209 Orange Street — Corporation Trust Center,
New Castle County, Wilmington, DE 19801

Mach49 LLC usa 100 CT Corporation System. 330 North Brand Boulevard, Glandale, CA 91203-2336

Mach49 Limited United Kingdom S 100 60 Great Portland Street, London, England, WIW 7RT

Mach49 Singapore Pte Ltd Singanore 100 22 Mslacca Street #04-03 RB Capital Building Singapore 048380

Market Making Limited United Kingdom v 100 60 Great Portland Street, London, England, WiW 7RT

Marlin P2 Limited United Kingdom 100 60 Great Portland Street, London, England, WIW 7RT

MHP Conmunications Limiied United Kingdom 100 60 Great Portland Street, London, England, WIW 7RT

MHP Groeup Limited United Kingdem v 100 60 Great Portland Street, London, England, WIW 7RT

Mischief PR Limited United Kingdom 100 60 Great Portland Street, London, England, WiW 7RT

Narration LLC Usa 100 The Corporation Trust Company, 1209 Orange Street — Corporation Trust Center,

New Castle County, Wilmington, DE 19801

182 Next 15 Goup plc i Annual Repoit 2023



SULLTYIL oL LUIpUTOLE YuusTianLe

27A Subsidiaties continued

DocuSign Envelope ID: 2C0BD31D-CB54-4C8F-B1C9-466290D386D6

PRI TETE OIS

Other information

Address

Directly
ownec Percertage
Coundry of by the voting nghis
Legal entity incorporation Company held by Group
Nectar Communications LLC USA 100
Next Fifteen Communications USA / 100
Corporation
Next Fifteen HoldCot Limited United Kingdom 100
NRM New Co Limited United Kingdom 100
ODD Communications Limited United Kingdom v 100
QDD London Limited United Kingdom 100
OpinionPanel Limited United Kingdom 100
Outcast London Limited United Kingdom v 100
Palladium Group Limited United Kingdom v 100
Planning-inc Limited United Kingdom v 100
Fortfolio T SPVILLC USA 100
Portfolio T SPV2 Limited United Kingdom N 100
Pubfitek GmbH Germany 100
Publitck Limited United Kingdom v [jo]s]
Publitek LLC USA 100
Savanta Analytics Limited Canada 100
Savanta Analytics Private Limited India 9298
Savanta Group Limited United Kingdom v 100
Savanta Group LLC USA 100
Shopper Media Group Limited United Kingdom v 100
Technical Publicity Limited United Kingdom 100
Text 100 (Proprietany) Limited South Africa 100
Text 100 International Limited United Kingdom v 100
Text 100 Py Ltd Australia 100

CT Corporation System, 330 North Brand Boulevard, Glencale, CA 81203-2336

The Corporation Trust Company, 1209 Crange Street — Corporation Trust Center,
New Castie County, Wilmington, DE 19801

C/O Bellwether Green Limited, 225 West George Street, Glasgow. Scotland. G2 2ND
60 Great Portland Street, London, England. WIW 7RT
60 Great Portland Street, London, England, Wiw 78T
B0 Great Portland Street, London, England, WIW 78T
60 Great Portland Street, London, England, WIW 7RT
B0 Great Portland Streel, London, England, WiwW 7RT
60 Great Portland Street, London, England, WiwW 7RT
60 Great Portiand Street, London, England. WiW 7RT

The Corporation Trust Campany, Corporation Trust Center, 1209 Orange Street.
New Castle County, Wilmington, DE 19801

60 Great Portland Sireet, Londaon, England, Wiw 7RT
Nymphenburger StraBe 168, 80634, Munchen, Germany
60 Great Portland Street, London, England, WIW 7RT

The Corporation Trust Campany, Carporation Trust Center, 1209 Qrange Stroot,
New Castle County, Wilmington, DE 19801

3250 Bloor Street West, East Tower, Suite 600 Toronto, ON, M8X 2X9, Canada

C-1101 Antriksh Golf View 2, Sector-78, Noida, Gautam Buddha Nagar, Uttar Pradesh,
201301 India

C/O Bellwether Green Limited, 225 West George Street, Glasgow, Scotland, G2 2ND
CT Corporation System, 330 North Brand Boulevard. Glendale, CA 91203-2336

60 Great Poriland Street, Londen, England, WiW 7RT

60 Great Portland Street, London, England, Wiw 7RT

13 Wellington Road, Parktown, 2193, Private Bag X60500, Houghton, Johannesburg,
2041, South Africa

B0 Great Portiand Street, Londen, Englana, Wiw 7RT
Level 17, 383 Kent Strect, Sydney NSW 2000, Australia
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27A Subsidiaries continued

MHP Communications Limited (018553944), ¥ HP Group Limited (14106014), Mischief PR Limited (05355342), Next Fifteen Holdcol Limited (SC364548), NRM New
Co Limited (079254 1), ODD Communications Limited (07861563), ODD London Limited (05107477}, OainienPanel Limited (05013113), Outcast London Limited
{07831770), Palladium Group Limited {09460746), Planning-inc Limited (04118854), Portfolio T SPV2 Limited (14097274), Publitek Limited (05287915), Savanta
Group Limited (SC281352), Shopper Media Group Limited (10366845), Technical Publicity Limited (02384040), Text 100 international Limited {02433862), The Craft
Consulting Limited (09439145), The Engine Group Limited (05015448}, The Lexis Agency Limited (04404752}, This is Motif Limited [02692105), Threefold Agency
Limited {10366888), To This Day Limited (10479057), Transform UK Consulting Limited (14112512), Twogether Creative _imited {07824278), Velocity Partners Limited

(04128107) and WCRS&CO Limited (01737774,

27B Associates
The Group's associazes and investments as gt 31 January 2023 are listed below:
Directly Percentage

Country of ownet! by owned by
Legal entity neerporation the Compary the Group Addross
Sawvi Saas Limited Unitec Kingdom v 5.8% 86-90 Paul Street, London, England, EC2A 4NE
Futureland Ventures Lirited United Kingdom — 17% 15 Weimar Mews, London, England, Sw4 70D
StartPulsing Limited United Kingdom 4 47% 1st Floor 143-49 Fenchurch Street, London, England, EC3M 6BL

28 Related-party transactions

The ultimate controlling party of the Group is Next 15 Group pic (incerporated and registered in England and Wales). The Company has a related-party relationship
with its subsidiaries {rote 27) and with its Directors. Transactions between the Company and its subsidiaries have been eliminated on consolidation and are not

disclosed in this note During the period to 31 January 2023 there were the folfowing related-party transactions:

Expense  Asset/{liability) Expenze Assetliatilty}
impact at year end imparct at year end
2023 2023 2022 2022
Bran Services Related party £'000 £000 £000 £'000
Blueshirt Cansultancy Blueshirt Capital Advisors was an associate of Next 15
for part of the prior year - — 233 —
Nex: 15 Group IT software and Various brands of the Group procured services through
accessories Softcat ple, which acted as a re-se ler. One of the Group™s
Non-Executive Directors {NED is also a NED for Softeat plc 1,751 (129) 845 1239)
Next 15 Group ple Consultancy Savvi Saas was an associate of Next 1% 1n the prior year — - 47 —
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27A Subsidiaries continued

Direclly

QWM Porcentage

Countiy of by the G rights

Legal entity incorporalion Company qela by Group Address
The Blueshint Group LLC USA 89.3 CT Corporation System, 330 North Brand Boulevard, Glendale, CA 91203-2336
The Cratt Consufting Limited United Kingdom 5763 80 Greet Portland Street, London, England, Wiw 7RT
The Engine Group Limited United Kingdom 100 80 Great Partland Street, London, England, Wiw 7RT
The Lexis Agency Limited United Kingdom v 100 60 Great Portland Street, London, England, Wiw 7RT
The Outcast Agency LLC Usa 100 CT Corporation System, 330 North Brand Boulevard, Glendale, CaA 91203-2336
This 1s Motif Limited United Kingdom 100 60 Great Portland Street, London, England, Wiw 7RT
Threefold Agency Limited United Kingdom 100 60 Great Portland Street, London, England, WIW 7RT
Transform UK Consulting Limited United Kingdom v 100 60 Great Portland Street, London, England, WIW 7RT
To This Day Limited United Kingdom 100 80 Great Portland Street, London, England, Wiw 7RT
Twogether Creative Limited United Kingdom v 100 50 Great Portland Street, London, England, Wiw 7RT
Twogether Creative LLC UsSA 100 CT Corporation System, 330 North Brand Boulevard, Glendale, CaA 91203-2336
Velocity Partners Limited United Kingdom v 100 60 Great Portland Street, London, England, WiW 7RT
Yelocity Partrers US Inc USA 100 CT Corporation System, 28 Liberty Stregt, New York, NY 10005
Viox Public Relations India Private Ltd Indlia 100 Second Floor, Plot No.7, Second Floor, TDI Centre, Jasola, New Dalhi, 110025, India
WCRS&CO Limited United Kingdom 100 60 Great Portland Street, London, England, WIW 7RT

All shares held are a class of Ordinary Shares with the exception of the US LLCs where LLC units are held.

The principal activity of the subsidiary undertakings is digital communications consultancy specialising predominantly in the technology and consumer sectors.

All subsidiary undertakings operate in the country in which they have been incorperated. All subsidiary undertakings listed are included in the consofidated results.
None of the Group’s subsidiaries have a non-contralling interest that is individually material to the Group. As a result the disclosure reguirements for subsidiaries
with a material non-controlling interest under IFRS 12 are not considered necessary.

The following companies are exemot from the requirements relating to the audit of individual accounts for the year/period ended 31 January 2023 by virtue

of section 4794 of the Companies Act 2006 Agent3 Limited (08331678}, Archetype Agency Limited (03329933}, August.One Communications International
Limited (03224261, Berne (UK) Limited (06577006}, Bite Communications Group Limited (04131879), Bite Communications Limited (03023521, Brandwidth Group
Limited {02599858), Brandwidth Marketing Limited (03860505), BYND Limited {07123452), Capture Marketing Limited (06667381, Communicate Research
Limited (04810991), Conversion Rate Experts Limited (05895439), Creator Visions Limited [03647221), Cubaka Limited (06544244), Elvis Communications

Limited (04768344), Encore Digital Media Limited (SC449653), Engine Acquisition Limited [09080182), Engine Partners UK LLP {OC365812), Engine People

UK Limited (05278995}, House 337 Limited (14105998), Fue! Data Strategies Limited (04617236}, HP! Research Limited (05816194), | T Telemarketing Services
timited (02898765), Lobster Agency Limited [10331017), Mach4$ Limited (12281031), Market Making Limited (07913465), Marlin PR Limited (06480768,
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Notes to the accounts continued
for the y=or ended 31 Jaruary 20232

28 Related-party transactions continued

Dividends were paid to Ciractors of the Company during the year in preportion to their sharehoidings in the Cempany. Tim Dyson, Peter Harris, Jonathan Peachey,
Penny Ladkin-Brand, Helen Hunter, Robyn Perriss, Dianna Jones and Paul Butler received dividends of £636,953, £52,323, £1,.807, £10,980, £Nil, £Nil, £Nil and £Nil
respectively (2022: £535.450, £40,930, £NIl, £5,023, £Nil, £Nil, ZNil and £Nii). Key management personnel compensation is disclosed in note 3.

29 Operating lease rental receivables
Ag at 31 January, the Group's total future minimum lease payments receiveble under non-cancellable leases are as follows:

2023 2022
£'000 £000

n respect of operating leases which will be receivable in the period:
"Nithin one year 175 245
In two to five years — —_
175 245

30 Events after the balarce sheet date
“here have been no evenis subseguent to the stazement of financial posit on date and the date of approval of these financial statements that would have a
material effect on the Group.
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Company balance sheet
as ot 3tuonuary 2023 angd 31 Jonuary 2022

2022 2022
Note £'000 £000
Non-current assets
intangible assets 2 - —
Tangihle assets 3 130 1387
Right-of-use assets 4 - 4,284
Investments in subsidiaries ) 225197 2131768
Investment in financial assets 5 381 814¢€
Deferred lax assets 10 127 10¢
Trade and other receivables [ 72,060 —
297,895 227102
Current assets
Trade and other recevables & 34,362 35.260
Current tax asset 2,444 2259
36,806 37519
Current liabilities
Trade and other payables 7 53,750 34075
Lease liabilitics 4 669 1681
Provisions B 14,526 7.006
Contingent consideration 95 9,833
69,040 52,712
Net current Nabilities 32,234 1593
Total assets less current lia 265,661 211,808
Non-current liabilities
Borrowings B 21,155 22437
Other financial liabilities 8 7424 068
Lease liabilities 4 - EAKS
Pravisions 9 7,885 13,225
36,464 49406
Net assets 229197 162,503
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Company balance sheet continued
as at 31 .anuary 2023 and 31 Jonugry 2022

2023 2022
Note £'000 £000

Equity
Share capital i 2,462 2,320
Share premium account 166,174 104,800
Merger reserve 3,075 3,075
Share-based payment reserve 12,094 1,025
Other reserve 26,460 26,460
Retain=d earnings 18,932 14,819
Equity attributable to owrers of the Company 229197 162,503

The following notes are an integral part of this Company Balance Sheet,

The Company reporled 3 profit for the financiatl y2ar ended 31 January 2323 of £17,556,000 (2022 loss of £15,603,000).

These financial statements were approved and ethorised for issue by the Board on 24 April 2023,
DocuS-gned by:

Putur Eams

C925F09ABDAB407

Peter Harris
Chief =inancial Officer
Company number 01579589
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Company statement of changes in equity
for the year ended 31 .anuary 2023 ond 3t ugnuary 2022

Share-
Share hased
[slfsnii} Merger paymen: ESOP Other Reszined
aecoant reserve reserve reserve reserve’ aanings Tozal
000 £on0 £'000 £000 £000 £000 £'000
At 1 February 2021 92,408 3.07% 9,008 - 26.460 32942 166,167
Loss for the period — — — — — — 115,603) (15,603}
Fair value gain on investmerts in equity instruments
designated as FVTOC! — — — — — — 7312 7312
Dividends — - — — - — (9.832) (9,837}
Shares issued in satisfaction of vested share options
and performance shares 22 5,385 — 3 — — — 5,404
Shares issued on acquisition 24 7007 — — — — 7031
Movement in relation to sha-e-based payments — — — 2,024 — — — 2,024
Movement due to ESCP shere purchases — — - — 3) — — 3
Movement due to ESOP shere option exercises — - — — 3 —_ — 3
At 1 February 2022 2320 104,800 3,075 1,029 — 26,460 14,819 162,503
Profit for the period — — — — — — 17.556 17556
Fair value oss on investments in equity instruments
designated as FVTOCI — — — — — — (313 313}
Dividends — — - - — — 12.679) 12.679)
Shares issued in satisfaction of vested share options
and performance shares 8 2,087 — 11,550 — — (451 74
Shares issued on acguisition 21 10780 - - — — — 10,301
Shares issued on placing 13 48527 — — — —_ — 48 640
Movement in relation to share-based payments — — — 2615 - — - 2,615
Movement due to ESOP share purchases - - - — - - - —
Movement due to ESOP share option exercises — — — - — — - —
At 31 January 2023 2,462 166,174 3,075 12,094 — 26,460 18,932 229197

1 Ctherreserves relates to the hedging resernve.

The following notes are an integral part of this Company Statement of Changes in Equity.
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Notes forming part of the Company financial statements
for the year ended 31 Janua-y 2023

1 Accounting policies

A. Basis of preparation

Next 15 Group plc is a company incorporated in :he United Kingdom under the Companies Act, The address of the registered office is given on
page 210. The nature o the Company’s operaticns and its principal activities are set out in the Strategic Feport on pages 1to 67 The Company
meets the definition of a gualifying entity under =RS 100 (Financial Reporting Standard 100) issued by the Financial Reporting Council. These
financial statements we-e prepared in accordance with FRS 101 (Financial Reporting Standard 101) ‘Reduced Disclosure Framework” as issued
by the Financial Reporting Council.

The separate financial statements have been prepared on the historical cost basis except for the revalualion of certain financial instruments
measured at fair value at the end of each reportng period, and are in accordance with applicable accourting standards in the United Kingdom.
The <ignificant account ng pelicies adopled are the same as those set out in note 110 the consolidated financial statements except as noted below,

As permitted by sectior 408 of the Companies Act 2006 the Company has elected not to present its own profit and loss account or statement of
comprehensive income for the year. The profit ettributable to the Company is disclosed in the tootnote tc the Company’s balance sheet.

The auditor's remuneradon for audit and other sarvices is disclosed in note 5 to the consclidated financiel statements,
The new standards anc amendmenls which have not yet been adopled are disclosed in note 1, section L, to the consolidaled financial slatements.

As permitted by FRS 101, the Company has taken advantage of the disclosure exemptians available under that standard in relation to business
combinations, share-based payments, financial struments, capital management, presentation of comparative information in respect of certain
assets, presentation of a cash flow statement, slandards not yet effective, impairment of assets and related-party transactions. Where required,
equivalent disclosures are given in the Group accounts of Next 15 Group plc. The Group accounts of Next 15 Group plc are available to the public
and are at the beginning of this secticn.

The monthly average nomber of employees during the year was 80 and employee costs for the year totalled £10,490,000 {2022, £7,402,000),
This was made up of £7,260,000 in respect of wages and salaries (2022: £5,231,000) £1,510,000 in respect of secial security (2022; £816,000);
£340,000 in respect of pension costs (2022: £215,000) as well as £1,380,000 in relation to share-based nayment charges (2022: £1,050,000).
Disclosures relating to “he remuneration of the Parent company’s Directors are inciudad in the Directors’ remuneration report on pages 86 to 104,

B. Investments in subs diaries
An nvestment in a subsidiary is recognised at cost less any provision for impairment.
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1 Accounting palicies continued

C. Going concern

The Company's business activities, together with the factors likely to affect its future development, performance and position, are set out In the
Strategic Report section of the Annual Repart, which 3lso describes the financial position of the Company; its cash flows_ liquidity position and
borrowing facilities; the Company’s objectives, policies and processes for managing its capital; its financial risk management objectives; dalails
of its financial instruments and hedging activities; anc its exposure to credit risk and liquidity risk.

Although the Company is in a net current liability pos'ticn, the Direciors have a reasonable expectation that the Company has adequate resources
to continue in cperational existence for the foreseeable future, including receiving dividends from its subs’diaries. Thus, they continue to adopt the
going concern basis of accounting in preparing the annual financial statements.

D, Critical accounting judgements and key sources of estimation uncertainty

Critical judgements in applying the Company’s accounting policies

There are no critical judgements, apart from those involving estimations (which are dealt w'th separately below), that the Directors have made in the
process of applying the Company's accounting poticies and that have the most significant effect on the amounts recognised in financial statements.

Key sources of estimation uncertainty
The key assumptions concerning the future, and other key sources of estimation uncertainzy at the reporting period that may have a significant risk
of causing a material adjustment to the carrying amounts of assets and liabilities within the next hnancial year. are discussed balow.

I Impairment of investments in subsidiaries

Determining whether the Company’s investments in subsidiaries have been impaired requires estimations of the investments’ values in use.
The value-in-use calculations require the entity to estimate the future cash flows expected to arise from the investments and suitable discount
rates in order to calcutate present values. The carrying amount of investments in subsidiarizs at the balance sheet date was £225m.

Hi. Contingent consideration, share purchase obfigation and valuation of put options

Contingent consideration and share purchase obligations relating to acquisitions have been includad based on discounted management estimates
of the most likely outcome. The difference between the fair value of the liabilities and the actual amounts payable is charged to the Consolidated
income Statement as notional finance costs over the life of the associated liability. Changes in the estimates of contingent consideration payable
and the share purchase obligation are recognised in finance incomefexpense, These requ re judgements around future revenue growth, profit
margins and discount rates, which, if inappropriate, would result in a material adjustment to the valuc of these liabllftics within the next financtal yoar.
Further details are contained in note 17 in the Group financial statements and note 8 in the Company financial statements.
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Notes forming part of the Company financial s:atements continued
‘or the year ended 31 Jonuary 2023

2 Intangible assets

Comp.iter
scitware
£000
Cost
At 1 February 2022 3723
At 31 January 2023 3,723
Accumulated depreciatior
At 1 February 2022 3723
At 31 January 2023 3,723
Net book value
At 31 January 2023 -
At 31 January 2022 —
3 Tangible assets
Snort
leasehold Office
IMDIOVemens oGuipment Total
000 £000 £'000
Cost
At 1 February 2022 2,952 1107 4,059
Additions — 63 63
Disposals 2,631 878) 13,509
At 31 January 2023 321 252 613
Accumulated depreciation
At 1 February 2022 1.83% 837 2,672
Charge for the year 308 ot 359
Disposals 1,865} {719) (2,588)
At 31 January 2023 274 209 483
Net book value
At 31 January 2023 a7 83 130
At 31 January 2022 m7 270 1387
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4 Leases
The movements in the year ended 31 January 2023 were as follows:

Right-of-use assets:

Lard and
suildings
€000
Cost

At 1 February 2021 10,983
Additions 532
At 31 January 2022 1,515
Additions 59
Impairment {3,391
At 31 January 2023 8,183

Accumulated depreciation
At 1 February 2021 5,320
Charge for the year 1.9m
At 31 January 2022 723t
Charge for the year 952
At 31 January 2023 8183
Net bock value at 31 January 2023 -
Net book value at 31 January 2022 4284
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Notes forming part of t1e Company financial statements continued
for the yea- ended 31 Jonuasy 2023

4 Leases continued
Lease liabilities:

Land and
bulldings
£000
At 31 January 2022 4 807
Interest expense related to lease liabilities 87
Disposals (2717)
Repayment of lease liabilities {1,508
At 31 January 2023 669

The maturity of the lease liabilities is as follows:
2023 2022
£'000 £000

Amourts payable:

Within one year 673 1806
In two to five years - 2766
after five years - 520
Total gross future liability 673 5,082
Effect of discounting 4 (285)
Lease liability at 31 January 669 4,807
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5 Investments in subsidiaries

Tetal
00

Cost
At 1February 2022 213776
Acqguisitions’ 13,207
Disposais (1136)
At 31 January 2023 225197

h 2022, the Coirpany curchasced 100% of the issued sl
OMEESon T th

capital of Fagine. Acgassen Lirted w chilec to an rerease of £13 2m The reman
arryng value of the invesiments Refor to mote 26 0 the Group finanainl statemeint urther detailz of the acg

nCredse cepresents
tans made b the year

signific

er af investments

The Directors consider the value of investments in subsidiary undertakings to be not less than that stated in the balance sheet of the Company.

The Company’s subsidiaries are those as listed in note 27 of the consolidated financial statements.

The £7.8m decrease of investments in financial assets can primarily be attributed to the sale of the Company’s investment in Phrasee Limited. Phrasee successfully

completed its sale to a Pivate Equity firm on 16 February 2022, The Company no longer holds any shares in Phrasee as at 31 January 2023.

6 Trade and other receivables

e of which arc i

Company Comprny
2023 222
£'000 L0
Amounts falling due after more than cne year
Amounts due from subsidiary undertakings 12,060
Company Company
2023 2022
£000 £000
Amounts falling due within one year
Amounts due from subsidiary undertakings 26,634 31.239
Other debtors 6,612 2,742
Prepayments and accrued income 766 £75
Other taxation 350 203
Total trade and other receivables 34,362 35,260
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Notes ferming part of the Company financial scatements continued
‘ar the vear ended 31 January 2023

7 Trade and other payaales

Company Corrpany
2023 2022
£'000 £000
Overdraft 46,196 17.824
Trade creditors 1162 722
Amourts owed to subsidialy undertakings 2,884 12.450
Other taxation and social security 221 175
Other creditors 134 43
Accruals and deferred income 3153 2,925
Total trade and other payebles 53,750 34179
8 Non-current liabilities
Company Company
2023 2022
£'000 £000
Bank loan’ 21,155 22437
Between one and two years 21,155 —
Between two and five years — 22437
After frive years — —
Contingent consideration 695 oam
Between one and two years - -
Between two and five years 695 901
Afler five years -
Share purchase obligation 6,729 9717
Between one and two years — —
Between two and five years 6,729 Q717
After five years — =
Total 28,579 33,055

1 The entire hank facilitg 15 ~ecure 10n quarartees from the guarantor coal

The bank loans are valuad at the net proceeds drawn down at the exchange rates prevailing at the time they are drawn. The foreign currency element of the loans
is revalued at the prevailing rate at 31 January 2023.
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8 Non-current liabilities continued

The Company has no fair value Level tinstruments {2022: none). The Company’s investments in financial assets are Level 2 instruments and are measured at
historic guoted prices. All other instruments at fair value through profit or lass are Level 3 instruments being the contingent consideration and share purchase
obligation liabilities.

Level 3 financial instruments are valued using the discounted cash flow method to capture the present value of the expected future economic bencfits that will
flow out of the Group arising from the contingent consideration or share purchase cbhligation. They are not based on observable market data.

9 Provisions

Employment-

o

at on
o8 Total
£'000 £000
At 31 January 2022 20,24 20,241
Additions 9477 9,477
Utilised in period (7.307) {7.307)
At 31 January 2023 22,41 22,411
Current 14,526 14,526
Non-current 7.885 7.885

Employment-rejated acquisition lizbilities are provisions for the portion of consideration whizh s payable subject to continuing employment of the previous owners
within the Group. The expected liability is recognised over the required employment term of the seller and is separately recogniced as an employment-related
acquisition payment pro

10 Deferred tax
Deferred tax is provided as follows:

Accelerated

capital
allowances Oter Total
2000 L1000 Lon
At 31 January 2021 120 772 832
Credit to income 175} (708) (783)
At 31 January 2022 45 64 129
Charge/[credit) to income 57 39 18
At 31 January 2023 102 25 127
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Notes forming part of the Company financial statements continued
for the vea ended 31 Januory 2023

11 Share capital and reserves

2023 2022
£'000 £'000

Authorised, alfotted, called up and fully paid
98,502,920 Ordinary Shares of 2.5p each 2,462 2,320

For details on changes to issued share capital in the year, please refer to note 20 in the Group financial statements. For details of the dividends declared and paid

in the year, please refer to note 9 in the Group firancial statements.

12 Related-party transactions

During the period the Company received the following amounts in respect of Head Office costs and intercompany interest from undertakings which were not

wholly owned at the balance sheet date:

Intercompany interest Recharges

Year ended Year ended Year ended Year ended

31 January 31 January 31 January 31 January

2023 2022 2023 2022

£000 2000 £'000 £000

Agent: Limited 58 - 1,462 2052

Fearless Labs - 27 — -

Bluesh it Capital Advisors LLC - — 212 233

Bluesh rt Group LLC - — 539 3/
At 31 January the Company had the following intercompany amounts recaivable from/payable t0) the subsidiaries below:

Year ended Year ended

31 January 31 January

2023 2022

£'000 £'000

AgentZ Limited 4135 632

Bluesh rt Capital Advisors LLC 26 238

Bluesh rt Group LLC S5 102
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Glossary — Alternative performance measures
for the 12-month penod endec 31 January 2023 [u-audited)

Introduction

In the reporting of financial information, the Directors nave adopted various alternative performance measuras (APMs'). The Group includes these non-GAAP
measures as they considar these measures to be both useful and necessary to the readers of the financial statements to help understand the performance of
the Group. The Group's measures may not be caiculated in the same way as similarly titled measures reported by other companies and therefore should be
considered in addition to IFRS measures. The APMs used are not a substitute for, or superior to IFRS measures.

Purpose

The Directors believe thet these APMs are highly reievant as they reflect how the Board measures the performance of the business and align with how
sharehclders value the business. They also allow understandable like-for-like, year-on-year comparisons and more closely correlate with the cash inflows from
operations and working capital position of the Group.

They are used by the Group for internal performance analyses and the presentation of these measures facilitates better comparability with other industry peers
as they adjust for non-recurring or uncontrollable factors which materially affect IFRS measures.

The identification of adjusting items is a judgement in terms of which costs or credits are no: associated with the trading of the business or otherwise impact
the comparability of the Group's results year on year. Adjusting ilems for the Group include amortisation of acquired intangibles, the change in eslimate anc
unwinding of discount or acquisition-related liabilities, deal costs, growth share charges, employment-related acquisition costs, restructuring costs, UK furlough
grant and property impairment.

The adjusted measures are also used for the performance calculation of the adjusted earnings per share used for the vesting of employee share options,
banking covenants and cash flow analysis.

APMs Relevant IFRS measurc  Adjustments to -ecanclle to IFRS meas.re Defimtion and pariose

Profit and loss measures

Net revenue Revenue « Excludes direct costs as shown on Excludes the direct pass-through costs, as this is more zlosely aligned to the fees the
the Consolidated Income statement  Group earns for therr preduct and services. This is a key management incentive metric

Reconcilialion Al

Organic net Revenue growth No direct equivalent Net revenue growth at constant currency, excluding impact of the acquisitions and dispasals
revenue growth in the last 12 months, For acqu ns made in the prior year, only the corresponding months of

Net revenue bridge, in Financial Review

ownership are included in the calculation of growth. This 15 a key management incentive metric.

Adjusted operating profit  Operating profit « Excludes exceptional adjusting items  Operating profit before the impact of adjusting items and after interest on lease liobilties,
aftet interest on finance o ) The Group considers this to be an important measure of Group performance and s

; + Excludes amortisation of acquired ) ) . :
lease ligbilities consistent with how the Group is reported and assessed by the Board and is a key

intangibles .
managemen: ncentive metric.

+ Includes interest on lease liabilities

Reconciliation A2
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Glossary — Alternative performance measures continued
for the 12-month penocd ended 31 January 2023 (uncuditec

Purpose continued

APMS Relevant IFRS measure  Adiustments to reconcile to IFRS measure

Defintion and puracse

Profit and loss measures continued

Adjusted cperating
profit margin

Operating profit
nargin

Not apolicable

Adjusted operating profit margin is calculated based on the operating profit after interest
on finance lease liabilities as a percentage of net revenue.

Adjusted profit before tax  ~rofit before tax « Excludes exceptional adjusting items

» Excludes amortisation of acquired
intar gibles

« ExclLdes fair value remeasurements
of firancial insttuments

Reconciliation A4

Profit before the impact of adjusting items and tax. The Group considers this to be an
important measure and is consistent with how the Group is reported and assessed by
the Board.

This measure allows for understandable like-for-like, year-on-year comparisons and
facilitates better comparability with other industry peers as they adjust for non-recurring
or uncontrellable factors

Adiusted diluted earnings
per share

Jiluted earnings
ser share

- Excludes exceptional adjusting tems

Reconciliation AG

Profit afer tax attributable to cwners of the Parent and before the impact of adjusting items,
divided by the weighted average number of crdinary shares in issue during the financial
year adjusted for the effects cf any potentially dilutive options.

This is an important measure for the Group and is used within the performance calculates
used for the vesting of emplovee share options. It allows for understandable like-for-like,
year-on-year comparisons as it adjusts for non-recurring and uncontrollable measures
including remeasurement of acguisition-related liatilities.

Net finence cxpensc “inance expense/

ncome

+ Excludes exceptional adiusting tems

Total ne finance costs excluding interest on leases and adjusted ilems. The Group considers
this to be an important measure and better reflects the underbying finance cost of the
business by adjusting for non-cash items and the remeasurements of acquisition-related
lhabililies that can vary significantly.

Tax measures

Effectva tax rate on -ffective tax rate

adjusted profit

- Adjusting items and their tax impact

Reconciliation A7

Tolal income tax rate for the Group excluding the tax effect of items which are adjusted
for in arriving at the adjusted profit before income tax. This measure is more representative
of the Group’s tax payable position and its ongoing tax rate.

Balance sheet measures

Net cash/{debt) None + Reconclliation of net debt

Reconc liation A8

Net dett comprises total loans and borrowings less cash and cash equivalents. Net debt
does nctinclude any contingent consideration as it is conditional upor future events which
are not yet certain at the balance sheet date. It also excludes lease liabilities.

This measure is a geod indication of the strength of the Grous's balance sheet position
and is widely used by credit rating agencies.
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A1: Reconciliation of net revenue

Year ended Year ended
31 lanuary 3 lanuary
2023 2022
£'000 £000
Revenue 720,500 470,055
Direct costs {156,701 [107.952)
Net revenue 563,799 362103
A2: Reconciliation of adjusted operating profit to statutory operating profit
Year ended Year ended
31 January 31 January
2023 2022
£'000 £'000
Cperating profit 67,207 39,985
Interest on finance lease liatilities (1,365) 11.043)
Operating profit after interest on finance lease liabilities 65,842 38,942
Charge for employee incentive schemes'’ 596 5,891
Employment-related acquisition payments? 1,971 15167
Deal costs® 5,521 486
Costs associated with restructuring® 2,302 _
UK furtough grant® - 1,396
Property impairment® 4,749 233
Gains on investment activities’ e {455)
Total adjusted costs in operating profit excluding amortisation 25139 22,78 W
Amortisation of acquired intengibles® 23,188 17687 7
Total adjusted costs in operating profit 48,327 40,405 ﬂ
Adjusted operating profit after interest on finance lease liabilities 114,169 79347 i

1 T cnarge ridates to transacions wherehy a restricted grant of brand e guity was given 1o key management in Elv-s Communications Limited and Publitek Limited (tofal of £0 Gm} (2022 Brarcwidth Maiketing Limited ard Publitek
toralof CO 6
£5 2m of the charge related 1o an addiiar
requirements, thus the cost acco
aceountee for a8 share-based pay »ers The Sraup deter
incent ve, namely growth of the relevant brands

mtec,
remaming
1chide service

nes that these bra rosl shedld be excluded ‘rom perferr

| aporocaation aghts {of growth s 1ee 3% the cost acceunting 1s not rod te the tming of the anticp =e benett of the

[

This charge ~elates 10 paymen's Iinked to the continuing employment of the selleis which Is being 1ecognsed over the required peficd of employment Although these costs ave 1ot exceptinnal or nen-iecwnag, the Group delemures ey
should be exciuded front the performance, as the costs solely relate o acquinng the cusness The selless of the basiness are typically paid market rate sz
the Group determi

S and bonuses n adddon to
<5 Adjualing for these within the Group's ad usted serformance mensures gves a ekie e vetien of the Groupr's prottat

e Aug cn-refated payments anci therefore

s and wrnarces comparebibity yoear onyear

5 thuse costs solely relate to acguning Fe bus
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Glossary - Alternative perfermance measures continued
“or the 12-month sened enced 31 Jonuary 2023 (unoudited)

A2: Reconciliation of adjusted operating profit to statutory operating profit continued
3 These costs ave direclly sttnbutakle to hasiness combinations ana acqu s:t:ons, mainly ou- acqu siion of Engine and our unsuccess?ul ofor for ME&C Sanchi The charges are excludes from pe-farmance os thoy woulc no!
tne business combinatior rot occurred and a hicher or lower soerd has no relation on the organic business They do net relate to the mding of the Group sne are added back cach year to aed comparaby

we boen incured nad
of the Group’s pro~tability yvear nn yoar

1| 2uenis

on Lirited These costs retted 1o speabc ransformat
g fracing of the relevant brands and have beer edded back to aid compa-ability of performance yea: anyaar Those costs are
the now busimesses from the Engine Sroup whick was acgJ red

Irthe pror penied the Group acquired a controlling interest in BCA ard becamc a subsidrary of the Group, previausly ace ounted for as an asscuate As a resJlt of this change, the Group recogmised a gam on tre revaluation of the proviously
beld mvestmentin eq.ty-nccounted associate of L0.9m The remainr g charge relaies (o the foss on dsposal of a separate conlicling inlerest, whereby the Group relaired an associate inte1ost at the year end. The overall cred ! relaies to
v of the portcrmance year on year

e nlanaibles and goodhall, and in ceterminmg the usclul cconem’c Tves of the
agibes ves een ndded Lack to a'd con y

A3: Measurement of segment net revenue and adjusted operating profit

The Board of Directors assesses the performancz of the operating segments based on a measure of adjusted operating profit before Intercompany recharges,
which reflects the internzl reporting measure used by the Board of Directors, Other information provided to them at & Group level is measured in a manner consistent
with that in the financial statements. Head Office costs relate to Group costs before allocation of intercompany charges to the operating segments. Inter-segment
transactions have not been separately disclosed as they are not material. The Group reports its results splt into four divisions: Customer Engagement, Customer
Delivery, Customer Insight and Business Transformation. The following tables provides additional infformation that has been deemed useful to the readers of the
financ al stalements and shows the split of alternative performance measures by operating and geographizal segments which have been reconciled elsewhere
within this glossary.

Customet Customer Customer Business
Engage Deliver s Insight Transformation Head Office Total
000 £'000 £00C £000 £000 £'00G
Year ended 31 January 2023
Netrevenue 274,951 102,096 51,985 134,767 - 563,799
Segment adjusted operating profit/{loss) after interest ¢ finance lease liabilties 55,432 30,191 11,048 43,855 {26,358) 114,169
Adjusted operating profit margin 20.2% 29.6% 21.3% 32.5% - 20.2%
Organic net revenue growth 9.3% 12.0% 10.2% 83.3% - 20.7%
Year ended 31 January 2022
Net revenue 187,566 79,551 4209 52,477 — 362103
Segment adjusted operating arofit/{loss) after interest o1 finance lease lia 40,434 28,501 9,023 15,221 (13,832) 79,347
Adjusted operating profit margin 216% 35.6% 21.4% 29.0% — 219%
Crganic net revenue (declinel/growth 15.7% 40.0% 18.6% 99.5% — 26.7%
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A3: Measurement of segment net revenue and adjusted operating profit continued

LK EMEA S Heac oftce Tetal
2000 £onn £'000 £:000 £000 £00
Year ended 31 January 2023
Net revenue 240,971 11,626 293177 18,025 - 563,799
Segment adjusted operating prolitfloss) after intercst an finance lease liabilitics 42,460 2,826 93,463 1,778 (26,358) 114169
Adjusted operating profit margin 17.6% 24.3% 31.9% 9.9% - 20.2%
Organic net revenue growth 11.3% 16.3% 28.2% 11.0% - 20.7%
Year ended 31 January 2022
Net revenue 137491 10,041 199,348 15,223 — 362103
Segment adjusted operating profit/loss) after interest on finance lease liabiities 30,910 2,504 58,355 1,410 (13,832) 79,347
Adjusted operating profit margin 225% 24.9% 29.3% 9.3% — 21.9%
COrganic net revenue decline 18.3% 213% 33.2% 1.9% - 26.1%
Ad: Reconciliation of adjusted profit before income tax and statutory loss before income tax
Year ended Year endlecd
31 January 31 Yy
2023 2022
£000 020
Profit/loss before income tax 10,109 (80139)
Unwinding of discount on contingent, deferred consideration and additional contingent incentive {note 17) 21,460 7488
Unwinding of discount on share purchase obligation {note 17)' 1,425 an
Total adjusting items in operating profit 48,327 40,405
Change in estimate of future contingent consideration payable and additional contingent incentive {notz 17} 35,000 106.805
Change in estimate of future share purchase obligation {note 17)° (3,783) 3.898
Adjusted profit before income tax 112,538 79,268

iy

usted performance measur:
AL

reirent can valy

the Ircame staleme the waluations
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Glossary - Alternative performance measures —ontinued
for the 12-month period ended 31 Jancory 2023 (unauditec)

AB: Reconciliation of acjusted staff costs

Year ended Year ended

31 January 31 JanLary

2023 2022

£'000 £000

Staff costs 391,798 258,945
Recrganisation costs {960) —
UK furlough grant — (1396}
Charges assoclated with ecurty transactions accountec for as share-based payments (596) {1928)
Charges assocclated with other employee incentive schemes — 13,896)
Employment-related acguis tion payments (11,971) (15,167)
Adjusted staff costs 378,271 236,558

AB: Reconciliation of adjusted earnings per share

Adjusted and diluted adjusted eamnings per share have been presented to provide additional useful information, The ad]j.sted earnings per share 1s the
performance measure used for the vesting of emaloyee share options and performance shares.

Year ended Year ended

31 January 31 January

2023 2022

£'000 £000

Profit/{loss) attributable to ord nary shareholders 1,623 169,219)
Unwinding of discount on cortingent and deferred conzideration 21,460 7488
Unwinding of discount on share purchase obligation 1,425 Bit
Change in ostimate of future contingant consideration payable 35,000 106,800
Change in estimate of share purchase obligation (3,783) 3,898
Costs associated with the currert period restructure 2,302 —
Charge for employee incentive schemes 596 5,891
Property impairment 4,749 233
Deal costs 5,521 486
Employment-related acquisi ion payments 1,971 15167
UK furlough grant - 1396
Gains on investment activitic s - {455)
Amortisation of acguired inte ngibles 23188 17.687
Tax effect of adjusting items a»ove {(19,131) (31,629
Adjusted earnings attributable to ord nary shareholders 84,921 58,669
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AGB: Reconciliation of adjusted earnings per share continued

2023 2022
Number Number
Weighted average number of Ordinary Shares 97,635,507 ©2,295,6°9
Dilutive LTIP shares 2,279,528 2.389.0t7
Dilutive growth deal shares 2,373,445 916,25
Gther potentially issuable shares 3,392,207 2.386786
Diiuted welghted average number of Crdinary Shares 105,680,687 08087637
Adjusted earnings per share 87.0p 63.4p
Diluted adjusted earnings per share 80.4p 597p
A7: Reconciliation of tax expense in the Consalidated Income Statement to adjusted tax expense
Year ended Year ended
31 January
2023
£'000
Income tax (credit)expense reported in the Consolidated Income Statement 7123
Add back tax on adjusting items:
Costs associated with the current period restructure and office moves 1,210 1422
Unwinding of discount on and change in estimates of contingent and deferred consideration {note 17) 12,978 27287
Share-based payment charge — 44
Amortisation of acquired intangibles 4,943 2,507
Adjusted tax expense 26,254 17165
Adjusted profit before income tax 112,538 79,268
Adjusted effeclive tax rate 23.3% 21.6%
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Glossary — Alternative performance measures “ontinued
for the 12-month period ended 3° January 2023 (unaudited)

A8: Reconciliation of net debt

Year ended Year ended

31 January 31 January

2023 2022

£'000 £000

Total loans and borrowings 21,250 22478
Less: cash and cash eguivalents (47,320) {58,216)
Net cash (26,070) (35,738)
Share purchase obligation note 17) 8,984 1,252
Contingent consideration {rote 17) 189,406 161,541
Deferred consideration (nore 17) - 133
Additional contingent incertive (note 17) 6,309 5,202
Net debt plus earn-out liabilities 178,629 142,380
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Five-year financial information
for the 12-morth perod ended 31 January 2023 junaudited)

Other infarmation

Year ended Year ended Yees enced Year endexd| Yoar ended
2023 2022 2021 2020 2219
IFRS IFRS RS IFRS IFRS
<000 000 1000 L0000 000
Profit and loss
Net revenue 563,799 362,103 266,386 248,469 224093
Staff costs 391,798 258,945 189,530 171180 153,247
Operating profit 67,207 34,965 13,688 19,413 206877
Net finance expense {57,098) {120,335) {15,425) 14,061 1.9%7)
Profit(loss) before income tax 10,109 (80,139} {1,306} 5,556 18,825
Income tax (cxpense)credit (7123) 14,475 (2,643) 12,717 14,299
Profitfioss) for the year 2,986 (65,664) {3.949) 2,839 14,526
Non-controlling interests 1,363 3,565 989 577 639
Profitfloss) attribulable 1o ownels of the Parent 1,623 169,219) (4.938) 2,262 13,887
Balance sheet
Non-current assets 382,102 26658 216,072 224,370 155,028
Net current {liabilities)/assels (26,704) 1,651) (8,128) 1780 10,792
Non-current liabilities {240,998) {203,048) (93,063) 113.439) {54,357}
Total equity attributable to owners of the Parent 113,948 50,829 116.957 13,296 112,529
Non-controlling interests 452 1630 176} (585) 1,676)
Total equity 114,400 61,459 16,881 12,71 111453
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Five-year financial information continued
for the “Z-month period ende 1 3% Jonuary 2023 (unaudited)

Year ended Year ended Year ended Year erded Yeor ended
2022 2022 2021 2020 2019
IFRS IFRS IFRS IFRS IFRS
£'000 felele] £'000 8000 £'006
Cash flow

Profitfloss) for the year 2,986 65,664) (3,949) 2,839 14,526
Non-cash adjustments and aorking capital movements 92,220 154,424 76,882 45,662 23,856
Net cash generated from o serations 95,206 88760 72,933 48,501 38,382
Income tax paid {20,301) (14,109) (8,423) {5.993) 6,237
Net cash from operating ac:ivities 74,905 74.657 64 510 43508 32745
Acguisition of subsidiaries nct of cash acquired {70,268) (14,454) (8,097 (18,501 {19,281
Acquisition of property, plant and equipment (3,485) {32,107 1,998) (3,460} (5,648)
Net cash outflow from investing activilics (67,462) (18,532) {26,994 (28,340} (37154)
Net cash movement in ban< darrowings {1.514) 9,57z (24,912 13,039 10,822y
Dividends paid to owners cf the Parent {12,679) (9.832) — (6,759} {5.243)
Net cash [outflowinflow fram financing activities {21,093) (24,74°) (391286) {6,826} 545
(Decreaselfincrensc in cast for the year {13,650) 3378 {1.610) 8342 (4,364)
Dividend per share (p) 14.6 120 70 25 756
Basic earnings per share [g) 17 (74.9) (5.5) 27 175
Diluted carnings per share {p) 15 {74.9) 5.5} 2.5 16.3

Key performance indicators and other non-statutory measures
Adjusiad staff costs as a % o net revenue!' 6741 653 66.8 656 65.9
Adjustad EBITDA? 129,586 91,462 63,895 56,764 21,733
Adjustzd profit before income tax? 112,538 79,268 4917 40,237 36,004
Diluted adjusted earnings per share (p} 80.4 597 407 248 331
Net cash/(debt)* 26,070 35,738 14,021 (8,346) (5177}

2 Qperiting profit before Aepre vCC s

her info-matior,

3 See glossary for |

4 MNet cebt excludes contingent e sidiration and share ourchase obleations Sco glossary for futther rformaticr
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Shareholder information

Financial calendar
Preliminary results

2023 full-year resuits announcement 25 April 2023

Annual General Mecting 5 July 2023

2024 half-year results announcement 26 October 2023

Year end 31 January 2024
2024 fuil-year results announcement April 2024
Final dividend

Ex-dividend date 6 July 2023
Record date 7 duly 2023
Last date for DRIP election 21 July 2023

Payment of 2023 final dividend 11 August 2023

Interim dividend

Ex-dividend date 19 October 2023

Record date 20 October 2023
Last date for DRIP election 3 November 2023
Payment of 2023 interim dividend 24 November 2023

These dates are provisional and may be subject
to change.

Annual General Meeting
Please see page 107 for further details.

Managing your shares and shareholder
communications

The Company’s shareholder register is maintained
by its registrar, Link Group. Information on how

to manage your shareheldings can be found at
www.signalshares.com. Shareholders can contact
Link Group in relation to afl administrative enguiries

Other information

relating to their shares, such as a change of
personal details, the loss of a share certificate,
out-of-date dividend cheques, change of dividend
payment methods and to apply for the Dividend
Reinvestment Plan.

Shareholders who have not vet elected to receive
shareholder documentation in electronic form can
sign up by registering at www signalshares.com.
Shouid shareholders who have elected for electronic
communications require a paper copy of any of the
Company's shareholder documentation, or wish

to change their instructions, they should contact
Link Group,

Registrar

Link Group

10th Floor, Central Square
29 Wellington Street
Leeds LS14DL

Telephone from the UK: 0371664 0300

Calls are charged at the standard geographic rate
and will vary by provider. Lines are open Monday
1o Friday (200 a.m-530 prm.).

Telephone from overseas: +44 (0)371 664 0300

Calis outside the UK wilt be charged at the
applicable international rate.

E-mail: shareholderenguiries@linkgroup.co.uk

Dividends

Dividends can be paid directly inte your bank
account. This Is the easiest way for shareholders
to receive dividend payments and avoids the
risk of lost or out-of-date chegues. A dividend
mandate form is available from Link Group or at
www.signalshares.com.

Link Group is also able to pay dividends to
shareholder bank accounts in many currencies
worldwide through the International Payment
Service. An administrative fee will be deducted
from each dividend payment. Further details
can be obtained from Link Asset Services or at
www. linkgroup.eu/ips.

Dividend Reinvestment Plan

The Company operates a Dividend Reinvestmen:
Plan (DRIP) which enables shareholders to buy the
Company's shares on the London Stock Exchange
with their cash dividend. Further information about
the DRIP is availabie from Link Group. if shareholdars
would like thelr future dividends to qualily for the
DRIP, completed application forms must be returnec
{o the registrar.

Shareholder fraud

Fraud is on the increase and many shareholders
are targeted every year. [f you have any reason to
believe that you may have been the target of fraud,
or attempted fraud, in relation to your shareholding,
please contact Link Group immediately. More detailed
information can be found on the FCA website at:
www fca org.uk/consumers/share-band-and-
boiler-rcom-scams.
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Advisers

Nominated adviser and joint broker
Numis Securities

45 Gresham Street

London

EC1YV 7BF

Joint broker

Berenoerg

Joh. Bzrenberg, Gossler & Co. KG
50 Threadneedle Street

London

EC2R 8HP

External Auditor
Deloitte LLP

2 New Street Square
Londcn

EC4A 3BZ

Bankers

HSBC Bank plc
8 Canada Square
Londen

E14 5HQ

Bank of Ireland
4th Floor

Bow Eells House
1 Bread St
Londen

EC4M SBE
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Investor relations
Investor-relaticns@nextts.com

Registered office

Next 15 Group plc

60 Great Portland Street
London

WIW 7RT

T: +44 (0) 20 3128 800C

Company number
01579589

Website
www.next15.com



DocuSign Envelope ID: 2C0BD31D-CB54-4C8F-B1C9-466290D386D6

GuLsg TSR LT Y iee T = Other information

References

Customer Insight Customer Defivery Business Transformation

1. Market research: The Business Research 7. E-commerce implementation: International Data 12, Strategy Censulting: The Business Research
Company (2020) Corporation {IDC, 2029 Company (2020)

2. Data management: Estimate 8. Search Engine Optimisation (SEQ) Business 121, The Business Research Company (2021)

Wire (2021

3. Data analytics & implementation; Market and A ) 12.2. Inc People Change Management (PCM):

Markets — Global Cloud Analytics (2027) 9. Media buying & Planning: Research and Absolute Market Insights (2020)
) Markets (2021

4. Customer Relationship Management (CRM; 13. Digital Transformation: Market and Markets —

implementation: Research and Markets (2021) 10. Social Media Management: Markets and Global Cloud Analytics (2027)
. Markets (2021) ) ,
Customer Experience 14, Big data and Analycs; The Business Research
5. Customer experience: International Data 1. Lead Generation: Business Wire (2021) Company (2021

Corporation (IDC, 2021) 5. Oth
. ar

5. Content, communications & creative: ] o A
Technavio (2027 151 Supply chain and logistics — Grand View
Research (2021)
15.2. Legal — Research and Markets (2021)

15.3. HR Advisory — Research and
Markets (20279

15.4. Finance — Allied Market Research (2021
15.5. Tax Market Research.com {2027

Roport. which
naumer recycled, FSC™ oo

e renment. The printer 1s a CaroniiNeuy comaany

Both the preter and the aaper mill are regisiered to 1SO 14001

Next 15 Group ple | Annual Report 2023 211



DocuSign Envelope ID: 2C0BD 31D-CB54-4C8F-B1C0-466290D386D6

Next 15 Group plc
60 Great Portland Street
London WIW 7RT
T: 144 (0} 20 3128 8000
www nextlb.com



