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IT'S ABOUT
CONNECTIONS

Clinigen Group plc is a global
pharmaceutical Services and Products
company focused on providing ethical
access to medicines. Its mission is to
deliver the right medicine to the right
patient at the right time.
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FINANCIAL HIGHLIGHTS

ADJUSTED NET REVENUE (M)

458.6

A%

ADJUSTED BASIC EARNINGS
PER SHARE (PENCE)

5.9

vidl

NET DEBT {£M)

330.8

OVERVIEW 01

ADIUSTED EBITDA (EM)

1163

vI0%

REVENUE (£M)

523.6

~2%

DIVIDEND PER SHARE (PENCE)

161

0%

- Adjusted net revenue from continuing operations up 7%
(+13% on an organic basis) to £458.6m (2020: £428.6m)

- Adjusted EBITDA from continuing operations down 10%
(-5% on an organic basisy to £116.3m (2020: £129.8m)

- Adjusted EPS from continuing operations down 14% to 55.9p

(2020: 65.5p)

- Reported EPS from continuing operations of 22.8p (2020:10.8p)

(2020 £23.2m)

Profit before income tax from continuing operations of £51.8m

Net debt as at 30 June 2021 of £335.8m (£316.9m excluding IFRS 16

liakilities) representing net debt leverage of 2.8x, meaningfully
below the Group's temporary banking covenant of 3 5x

Strong cash conversion with adjusted operating cash flow for the

year from continuing operations up 6% to £992.9m (2020: £93.2m)



02 CLINIGEN GROUP PLC
ANNUAL REPORT AND ACCOUNTS 2021

INVESTMENT CASE

WERE

THE TRUSTED
GLOBAL LEADER
IN ACGESS

T0 MEDICINES

In becoming the
trusted global leader
in access to medicines,
the Group has delivered
heaithy financial returns.
We believe there are
severd| reasons to invest
in Clinigen.

UNIQUE AND FOCUSED BUSINESS MODEL

We offer access to medicines at the
key stages of the pharmaceutical
product lifecycle by utilising
Clinigen's balanced portfolio,
across the Services and Products
businesses.

BUSINESS OPERATIONS BY ADJUSTED EBITDA*

26,
O Services QProducts
DISCIPLINED CORPORATE

AND PRODUCT ACQUISITIONS

WwWe have made a number of
acquisitions, both of corporates
to build out the infrastructure
platform, and of niche hospital
speciality medicines.

CORPORATE ACQUISITIONS
SINCE IPO N 2012

PRODUCT RCQUISITIONS
SINCE PO I 2012
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GLOBAL CAPABILITY

We have built a glebal supply chain
and distribution network, through
acquisitions and partnerships,
providing local market knowledge
supported by global expertise,

EXPERIENCED MANAGEMENT TEAM

We have an experienced
management team bcth at the
regionat and Group level, with a
track record of delivering strong

growth every year since inception.

MARKET-LEADING POSITIONS

We are the global leader in the
management of Managed Access
Programs to innovative new
medicines. We are a global market
leader in the specialist supply and
management of guality-assured
comparator medicines and
services to clinical trials and
Investigator Initiated Irials CI11s).

INTERNATIONAL LOCATIONS

!

COUNTRIES SUPPLEED IN LAST THREE YEARS

128

EXECUTIVE MANAGEMENT TEAM (TENURE)

POSITION

#]

BROAD CLIENT
AND CUSTOMER BASE

We have deep, well-established
relationships with pharmaceutical
and biotech companies as chents
and healthcare professionals
('HCPs") as customers,

SIGNIFICANT LONG-TERM
GROWTH POTENTIAL

We have a significant exposure to
emerging pharmaceutical growth
markets from building out our
infrastructure platform, service
capability and product offering
through a combination cf organic
and acquisitional growth.

CASH GENERATIVE

We generate strong cash

returns which are underpinnad

by operating strong credit control
and working capital management.

NUMBER DF PHARMACEUTICAL AND BIOTECH
COMPAKIES AS CLIENTS

ol

HCPS AS CUSTGMERS!

25121

ADJUSTED NET REVENUE BY REGION

ADJGSTED OPERATING CASH FLOW (EM)?
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CHIEF EXECUTIVE QFFICER'S STATEMENT

WERE
BUILDING

A PLATFORM
FOR GROWTH

COVID-13 HAD A CONTINUED
IMPACT ON OUR MARKETS
LEADING TO A DECLINE

IN EBITDA COMPARED

TO PRIOR YEAR.

SHAUN CHILTON

Groun Chief Executwe Off cer
5 September 2071

ADIUSTED EPS (PENCE)

9.9 Vi

ADJUSTED OPERATING CASH FLOW
(£M)

999 s




The platform enables us to build long-term
relationships with pharmaceutical and biotech
companies and healthcare professionals at
multiple points of a medicine’s life, ensuring
we fulfil our mission of delivering the right

medicine, to the right patient, at the right time.

THE BUSINESS
CONTINUES TO MEET
CHALLENGES HEAD ON
WITH A SIGNIFICANT
NUMBER OF BUSINESS
WINS ACROSS BOTH THE
SERVICES AND PRODUCTS
DIVISIONS AND THE
ROLL-OUT OF KEY
PRODUCTS ERWINASE
AND HUNTERASE.

OVERVIEW

At Clinlgen we are dedicated to enabling
gu.cker ana broader access ta crit.cal
rmedicines around the worid for patients
with unmet needs Our mission s to
deliver the 'Rignt Medicine, to tne Right
Patiant, at the Right Time We achieve
this througn a glooal platfaorm offering
cre and post-launch niche, innowvative
support for pharmaceutical and
biotechnoicgy companies to accelerate
development and access to their
medicines, and a go to' place for
Fealthcare professianals to gam access
to these cntical medicines in hcensed
and unhcensed markets

The Climigen platform comprises two
divisions, Services and Products, with
rmore than 1,000 employees across 14
internat onal locations who work
together to make the Group’s mession a
reality, providing access to meadicings in
more than 120 countries for thousands
of patients with unmet medical needs

This supports the pharmaceutical and
biotechnology companmes at critical
stages of a med cine's life effectively.
protecting their reputations minimisiNg
rnsks to therr supply chain and extending
relationships with their custormers, the
value to healthcare professicnals is that
it delivers significant time saving in
accessing these critical medicines and
ersuring a regulatory comphant and
quality assured service

STRATEGICREPORT 05

PLATFORM

We are pcroud of the Services and
Products platform we have bullt since
we were formed in 2010 We also know
that to rema:n successful we must
cortirue to develop and adapt to the
needs of cur markets, and to that end
we remam focused on areas where we
are uniguely well positioned to del ver
value for all of our stakenclders.

Over the past 12 months we have maage
great progress despite the chatlenges
presented by the COVID-12 candemic
We have further simplified our operating
modeal mowving from three divisions

to two to better align tne platform
with tne end-market customer We
also announced the divestment of tne
UK Speciats and Aseptics business
This further demonstrates our
cornmitment to sharpening our focus
on areas that drive the most value

In resoonse to the growma demand
for serv cas such as our Managed
Access Programs. we wil' seek to
accelerate our focus on those areas
of the Group where we have growing
and sustainable competitive advantage
and as we do sc continue to drive
revende and cost synergies Chmgen's
mast oifferentiated offerngs are

from the Services dvision and the
Fartnenng segmeant of the Products
drasion where our platform provides
market-leading solutions from the
clhinica: phase through the commearcial
Ifecycle phases of a8 drug product

We are focused on streamining and
simphifying the Products division and
optimsing our core business. which we
Beheve will strengthen our offering whilst
creating greater shareholder value.

FINANCIAL PERFORMANCE

In FY2021 COVIE-19 had a continuead
impact on our markets ieading to a
decline in EBITDA compared with
the prior year. In spite of this, the
business continues to meet challenges
head on with a significant number
of busingss wins across both the
Services and Products Divisions

and the rafl-out of key products
such as Erwinase and Hunterase

The Group continues to be highly

cash generative in spite of large
investments n working capital for
Erwinase coming earlier than expected

Whilst net debt did rise shghtly

the Group made its final deferred
cayment for C5Min Saptember 2020
meaning debt paydown can continue
to be priontised moving forward.
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CHIEF EXECUTIVE OFFICER’S STATEMENT contiwueo

AS A GLOBAL LEADER IN ETHICAL
ACGESS TO MEDICINES THERE IS AN
INCREASING EXPECTATION AMONGST
STAKEHOLDERS THAT WE CONTRIBUTE,
MEASURE AND COMMUNICATE
THE IMPACT OUR STRATEGY HAS ON
A RANGE OF SUSTAINABILITY ISSUES.

OPERATIONAL PERFORMANCE

Im 2021 we further strengthenaed gur
leadership team with the appointment of
Sam Herbert as Chief Operating Officer
and head of the Products division Sam
brings a wealth of experierce leading
specialty logistics and distrnibution
service providers and will be p vota

N ensuring we cont.nue to del ver

aga nst our strateg ¢ object-ves

The Services division had another strong
vear adding a significant nurmber of
client wins with an increase in both
the number and the tetal value of
busness wins across the division We
are currently running more Managed
Access Programs than at any point

In trne and we have booked mare
business across the specalist packaging
lapelling. storage and distribution
chnical business than ever before It s
especially promising to see the healthy
rmix of business coming from oota new
and existing clenrs as well as see'ng
Chrigen maimntaim and grow marker
share in these areas g ven tha maore
compatitve nature of the Sarvices
cusiness Daspite the high numizer

of wins acrass Serv ces we cantinae

to seo a very healthy now Dusimess
cipeling across koth the Cirica and
Maraged Access parts of the division

Witnn the Proaucis divis on wea bgve
successfully grown our Partnered
products segrent by more tnan

twanty five producis a key growtn
cpportunity for us moving forward A
large proport on of this growtn has peen
from the exciusive sugnly agreaments to
sistribute pharma clert s medicines into
urlhcensed mar«sts, We have cont nuad
to see these agreements come fraom
btk large ard srall gnarma companies

who have a commitment to enable
broaaer accass to therr medicines

and se2 Clhruger as a xey part of therr
croduct ifecycie management strategy

Erw nase the produact hcensed from
Parton Biopnarma for the treatment

of acute lymphablastc laukaermia was
launched 1n the UK and s neing suooled
nta multiple unl censed countries

We also saw mutple proouct
launches across our AAA region the
most sigmificant being Hunterase
{dursu'fase-hetay ICV In Jagan

which represanted the first approval
for Hunterase ICV inany country
wondwide This provides an impaortant
tregtment option for patients with

the rare enzyme aeficcency condition
Hunter syndreme | am excited about
the opporturity in front of us Interms
of further partnering and in-licensing
across all the reg ons we are prasent n

Innovation and tnought leadersh o
reman crntica to the developmert of
the business ana in 2021 we rollea out
two new initatrves that recognise fwo
of our xey stakenalders Pnarmacists
and Pauents We held the first "_ove
Your Pharmacist awards whicn wer
created 1o recognise and celebrate
the sign.focant role pharmacists pay
in enanl ng battar access to rradicires
ard improving people’s 1ves

1]

We a'so launzred the Patiert Advocate
Feliowshiz in early access, an initarve
ama3 at 20w poing patient grouos

and teir leagership with the skolls

and experignce they need 10 ergace
mean.ngfully wthin early access
programs | arm extremely proud of
these two imitatives, which | believe
strongly 8'1gn Ie our mMIssion and valueas

We dealt effectively with the challenges
presented by Braxit proving ourselves
to be well-prepared with no impact on
our business We have continued to
arve towards operational excellence
and have expanded key capab:lities
with numerous examples, such as

the expansion of our cold storage
capacity in the Germany and Belgium
hubs which are key to supporting

tne rapidly-developing cell and gane
tharapy market A& globat review of our
supply chain nas also been conducted
o enable us to buitd a bluepring

for how we optimise our current
wholly owned distribution cenires
alongside our partner network

Technology conlinuas to ne a key

focus across the business improving
the customer expernence, driving
syraerg.es and becoming more efficiant
operationally This year we have rolled
oLt phase one 0f a new Customer
relationship management (CRMY system
that will continus in 2022 and ultimately
create a central tool for pharma and
biotech relationship management,
supporting our Join-The-Dots' strategy
e maxim sing the synergaies between
different parts of the p atform),

We have seen the further roll-out of
Clmgen Drect wh.ch now affers ful!
online self-service to On-Damand,
Fartrerea and Owned custorrars inthe
UK We nows have the bu loing blocks in
place ta support further anling services
roll-out and local sat on In the HI 2022
fimancial year we also expec! 10 see 3
matenal upgrade to our Chnipart porta:
and integration inte Clingen Direct,

SUSTAINABILITY

As a g'cbal leader in ethical access to
med.cines there s nghtly an ncreas ng
expectat-on amangst our stakehoiders
that wea contribute, measure and
commuJnicate the impact our strategy
Fas on arange of sustainability 1ssues

Tr s year Clinigen conducted a full
revoaew af haw our strategy aligns to
stakeholder values to ensure that

our bus ness model, objactives and
growth prars are clearly aligned to the
sustamatbyl ty agenda As 3 résult of tnis
we rolled out our Environmenrt, Social
ana Governance (ESG) framewaork
where we make 17 kay comm tments
under tne four orlass of Environment,
Products and Services Our People
ana Respons b e Business

A cnhgside tmis, CThimgen nas signed

Lp to the Jaited Natons Globa
Compact ( JNGTD ard LN Sustainable
Deveigpment Goals ( 50Gs ) and
formalised our commitment to

susta nability, OF course the 3G

of Good beatr and wel -bemyg’ s
cartral to our MISsIon ana purpossa




EMPLOYEES

1,069

THE GROUP HAS OVER
1,000 EMPLOYEES ACROSS
THE GLOBE HELPING US TO
FULFIL OUR MISSION. IT

IS VITAL WE CONTINUE TO
CREATE A THRIVING AND
HIGH PERFORMANCE
CULTURE IN WHICH

T0 OPERATE.

We are at the beginning of our ESG
jodrney, but wea are already making a
large contribution to iImportant social
and eCONOMIC ISSUES sUch as access to
healthcare in developing countries and
the importance of acting n a complant
and responsibie way in everything that
we do across the Group, For example,
in the last three years we nave suppled
critical medicines into 128 countrias of
which srxty six are developing countries
across Latin America Africa and Asia
We now enalzle access to more than
1,400 medicines across our Managed
Accass Partnered and On-Demand
channels. Further detail of our ESG
platform can be sean on page 32. We
ook forward to continuing to build

on our ESG effarts in the future

PEOPLE

The Group has over 1,000 employees
operating acress the glaobe helping

us to deliver on our rmussion s

vital we continue to create a thrving
and high-performance culture | am
encouraged to see a further 110 people
from six cifferent countries complete
the Clinigen Management Academy
this year

Inthese challerging himes it .5 alsa vtal
we look after our people and gwve them
the support they need Mental haalth 13 a
key part of that and ir 2027 we ralled out
mental hea'th awareness traming to all
managers We will continue to focus on
this area in 2022 with further mental
health intiatives.

We have increased our average traning
spend per employee. signalling our
commitment to developing our people
and supporting their growth We have
3'so made further commitments ta
ensure we have a culture that actively
encourages diversity. and signing up to
the Valuable 500 imitiative was ancther
key step towards creating even greater
divarsity at Clinigen

Our employees’ continuad hard work,
professionalism and commitment
enables Clinigen to operate smoothly,
serve our customers and, most
importantly, help patients around

the world.

BOARD AND GGVERNANCE

Peter Allen has been succeeded by
Eimar Schnee as Group Chairman,
I'would ke to thank Peter for his
valued leadership over tha past nina
years and | look forward to working
with Elmar to continue to grow the
Company and deliver valua

Nick Keher stepped down from
his position as Chief Financial
Officer and a search to find his
replacement 1s underway. Sharon
Curran and ian Johnson joined the
Board bringing addit:onal UK Plc
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and pharmaceutical experience and
further transforming the Board

In 2021 we also roiled out an Internal
Audit and Risk function - mare details
on this can be found on page 52 This
function s vital for better identifying
monitonng and mitigating risks across
the business and sormething that we
know 1s vital for all ocur stakeholders

n behalf of the Board, | would hike to
take the opportunity to thank all our
employees for therr help in enabling the
Group to achieve its guiding principle of
being the trusted global teader in access
to medicines | would also ke to thank
my Board colleagues for their support
and guidance over the past year

Finaily, Iwauld ke to thank all our
stakeholders employees, customers,
snareholders  and regulators. whose
continued support has contributed to
our sUCCass

0UTLOOK
The Group 1s guiding to EBITDA
growth of 5% to 10% in FY2022.

In Services business wins secured

N FY2021 are bong integrated as
expected, the pipelineg 15 strong with 8
numbzer of new hgh value projects are
already underway. Qur Services business
Is positioned to become a focat growth
area for Chimigen in the future particularly
as we work to further refine our strategy

In Products. specific risks remam
from COVID-19 as demand remains
subdued for some products but has
not worsened. There 1s continued
momentum across the Developed
portfolic and Partnering deals
signed in FY2021 are contributing
to growth alongside the anticipated
further roll-out of Erwinase

The long-term fundamentals of

the business and 1ts end-markets
remain strong despite the near-term
uncertainty created by COVID-19,
and we are confident that we

will deliver long-term wvaiue.

ARV IR R TRAE I b

Tonelacaar

IRV B
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OUR BUSINESS MODEL

PRE-LAUNCH

Niche innovative solutions to accelerate
development and access to new medicines

WERE THE o
TRUSTED -+ -

Innovative logistics,

packaging, distribution,
e comparator sourcing and
. biorepository solutions

PLATFORM -
PLATFORM SERVICES

can’'t access the medicines they need

when they need them. New therapies ®

must go through a complex and tengthy

development process before they can .

be approved. Launching these medicines

may then take years in some countries,

and may never happen at all in others. b

Meanwhile, established medicines may MANAGED ACCESS

chains disrupted. of global Managed Access
o . ] ® Programs providing access

Clinigen exists to enable quicker and to innovative new medicines

broader access to these medicines around b for unmet medical needs

the world. Our global platform stretches ®

across the pre & post-launch phases of a
medicine’s lifecycle, from phase il to :
commercial. Offering a critical service L]

to pharma and biotech companies by * & e
simplifying their partnering strategy. And

saving time and resource for healthcare

professionals sourcing vital products.

Meaning Clinigen can provide access

to a medicine throughout its life - from

development to commercialisation and MARKET DRWER
back - ensuring the right medicine gets

- d ) . Increased number
to the right patient at the right time, of highly specialised ”
complex medicines % PIPELINE
]

originated by biotech's GROWTH'
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POST-LAUNCH

Global platform to enable broader access to critical
medicines in unlicensed and licensed markets

LD

. PARTNERED .

L Partnering with pharma and ®
biotech to provide access to
L their medicines in both licensed
and unlicensed markets
e b through an exclusive supply
or ficensing arrangement

- ON-DEMAND *

Sourcing and supply of
e difficult-to-find unlicensed and - - - - @
short supply medicines in

response to demand for access
- from healthcare professionals

OWNED

Medicines that have been
acquired or developed by
® Clinigen with the goal to
maximise access through ®
unlicensed and licensed
P markets ®

More new therapies being approved,

launch delays, reduced pharma footprints, POTERTIAL DELAYS PHARMA EXECS
portfolio rationalisation, and continued rs BEFORE NEW MEDICINES [y LOOKING TO DIVEST
pressure on healthcare budgets y ARE LAUNCHED Il ASSETS WITHIN 2 YEARS®
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OUR BUSINESS MODEL contiuep

PRE-LAUNCH

WERE s
OPENING. .- 0t
ACCESSTO

THE WORLD
S SERVICES

enables it to partner with pharmaceutical

companies and provide access for

healthcare professionals at multiple

points across a medicine’s lifecycle.

This is what makes Clinigen unigue

and is what drives greater value for all

our stakeholders. A key strategic goal for .
Clinigen is to maximise the number of

medicines and relationships that sit across .
multiple parts of the platform. By deoing

this, Clinigen will become the lifecycle .
partner of choice for pharma companies

and the go-to platform for healthcare .

professionals to access innovative . MANAGH] ACCESS

and difficult-to-source medicines.

572 43 5 10 "o@

PHARMA CLIENTS PHARMA CLIENTS NEW CONTRALTS
UTILISED ONE PART UTILISED MULTIPLE SECURED THROUGH
OF PLATFORM IN PARTS OF PLATFORM  INTER-COMPANY
LAST12 MONTHS INLAST12 MONTHS REFERRALS

128 212
’ CLINICAL ACCESS
COUNTRIES HEALTHCARE CLIENTS PROGRAMS

PROFESSIONALS




POST-LAUNCH

189

PARTNERED
PRODUCTS

STRATEGIC REPORT

....®. Ce

PARTNERED ®
P

PRODUCTS === =

OWNED ®

. . .@..o°

ACTIVE
+ OH-DEMAND QWNED
PORTFOLID PRODUCTS

1
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HOW WE'RE HELPING HEALTHCARE PROFESSIONALS

Clinigen work with healthcare professionals
around the world, helping them to access
critical medicines for their patients.

WE'RE CONNECTING
WITH HEALTHCARE
PROFESSIONALS

LOYE YOUR PHARMACIST AWARDS

In 2021 Cimigen bosted the iraugura’
Lowve Your Pharmacist Awards The
awards were created to recognise ard
calebrate tne significant roe pnarmacists
may noenablng better accoss to
medicines and improving peaple s 'ves,
To learn more about tne awards visit
www.loveyourpharmacist.com




CLINIGEN MAKE OUR ROLE AS
CLINICAL PHARMACISTS SO

MUCH EASIER AND ENABLE US

T0 PROVIDE BETTER HEALTHCARE.

. A+ CUNICAL PHARMACIST

Johannesburg, South Africa
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CLINIGEN HAVE THE CONNECTIONS
WITH THE PHARMA COMPANIES

AND ARE ABLE T0 LOOK AT PATHWAYS
T0 GET THESE MEDICINES INTO
AUSTRALIA FROM OTHER COUNTRIES.

- A SENIDR PHARMACIST

Queensland Australa

COULD YOU TELL ME ABOUT
YOUR ROLE?

My role s to get hold of medicatians
which are not availlabla in South
Africa - ether because they have
run out of stock or because they are
not registered Most of the arugs |
support are unapproved and | need
ta work with the infectious disease
prysican to try and impart the
medication from another country.

l'am aservor pharmacist looking after
the cutpatient oncclogy patients
providing services and education
Also. when physicians prescabe werd
and wondsarful madication that 1s not
reacily avallable in Austraha it falls on
me to get hold of these medicines

WHAT LOGISTICAL CHALLENGES
00 YOU COME ACROSS IN TRYING
T0 ACCESS CRITICAL MEDICINES -
AND HAS COVID-19 MADE THIS
MORE CHALLENGING?

Some of the local manufacturars

nave been running out of stock of key
medicines we use One of our maost
used meadicines comes In two avalab'e
brands but there have been chalienges
around the avalability which meanrs
we have 1o swap from one rand to
anather which 1s not ideal. Alongside
this. due to CTOVID-19, there have been
staff shortages at the port authorities
which adds another challenge in terms
of timelines toc iImport a therapy.

There have been a numper of
medhcations that have been hard to
access n Australia - aver in some
cases for medication that is registered
in Australia It can often be difficult
and time consuming getting ho'd

of the manufacturers curselves to
understandif we can impaort the
medicine During COVID-19 therse have
also been longer delays at customs
which adds further challenges for

tne treating of patients on time

WHY IS A COMPANY LIKE CLINIGEN
IMPORTANT TO YOU IN YOUR ROLE
AND HOW HAVE THEY HELPED
ADDRESS THESE CHALLENGES?

Working with Clinigen has oeen a
great help Cne medicine in particular
which s nat yet registered in South
Africa s a really important drug to
treating mult-drug-resistant infections
It has been great being able to work
with Chnigen to import that madicing
ard has meant access o a medicine
we otherwise wouldn't have.

Climigen have the connections with the
pharma companies and are able to ook
at pathways to get these medicines
nta Austraha from other countries This
has meant patients have got treatment
that they otherwise would not have

00 YOU HAVE ARY OTHER
EXAMPLES OF WHERE CLINIGEN
MADE A REAL DIFFERENCE
TOYOU AND YOUR PATIENTS?

In transp'ant there are so many specalist
medicines avallable in Europe that

we don't have access to -1t 15 raally
valuable to have access Lo these
medicines It makes our role as climical
pharmacists so much easier and enables
us ta provide better healthcare

Inone example we had a patient In her
early 305 with breast cancer who had
already gone tnrough several ines of
treatrment There was a new unappraved
medicing we wanted (o impart into
Australia, but we ware not able to source.
Chmigen were able to woerk directly with
the pharma cormnpany o import the
medication which made a huge difference
for the mental health of the patient

who now has hape about the future,

For us as pharmacists. Chinigen make

our hves s gnificantly easier on a daily
basis - they have reduced the armaunt

of work and remaved the complexities

N trying (o access medicings
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HOW WE'RE HELPING PHARMA CLIENTS

Clinigen’s lifecycle platform simplifies our
pharma clients’ partnering strategy by
enabling them to utilise multiple access
solutions across a medicine’s lifecycle.

Orver the last 12 monthis Clinigen has
been working with BeiGene - a global

b opharmaceunical company with multinle
medicings on the market in the United
States and Crina and more reaching key
stages of the development process

BeiGere has a s.gnificant mipehine
mcluding three nternally-deve aopaao
molacules approvea for differant hfe-
threatenng cancer types The most
advanced of the three molecules,
zarubrutinib, a BTK inhibitor, has
already been approved in ma;or
terrtories such as the USA and China
and further approvals in Europe

and other countries and reg ons are
sxpected Tislelzumab, animmuna-
oncology drug and checkpoint

ki tor that s anproved for several
Indications in Crura, delivered positive
global phase 3 development studies
approva's in the USA Europe and
Gther territories are planned And
pam:pankb. which s approved in China
for the treatment of ovarian cancer.

There ware three key priorities for BaiGene,

- Enable invest gator-led research
explorirg treatrment opticns for
targeted indications. spacific
subgroups of patients or hypothesis
generating work

~ Enanhng comphant and controlled
access to therr oncology portfoio for
treatrment of unmret medical neeas

- Fast and efficient delivery of thair
| czrsed medications post appraval

CLUNIGEN IS A KEY PARTNER FOR US IN
ENABLING ACCESS T0 OUR MEDICINES ACROSS
THE MEDICINE'S LIFECYCLE. WE ARE ABLE T0
UTILISE THEIR PLATFORM AT YARIOUS STAGES
FOR DIFFERING ACCESS CHALLENGES ACROSS
MULTIPLE PRODUCTS - THIS IS EXTREMELY
IMPORTANT FOR US ASIT SUPPORTS OUR
MISSION BF PROVIDING ACCESS T0 MORE
PATIENTS, SIMPLIFIES OUR PARTNERING
STRATEGY AND STREAMLINES OUR APPROACH.

WHERE ARE
CLINIGEN AND
BEIGENE WORKING
TOGETHER:

SERVICES
CLINICAL

Investigator-led research

can be critical in further
unaerstarding molacules ard
therwr approoriate application
Co-ordination and faciitation
of requests from glabal sites
can bowever e complex,
resource ntensive and

often requires a mmhbie

and responsive supply

chain Camigen receiving

and facilitating these requests
on beha'f of BeiGene helps

to ensure compliant and
timely resnonses and lyulds
and mamtains imMportant
relationships with key s tes

MANAGED ACCESS

BeiGene 1s comm.tted to
SNSLNNG appropr ate patients
with unmet medica: needs can
accass ther rrolecules pror
to commercial avalability 'na
compliart manner. As g resuit
BaiGene has initiated key
programs to enable access

to zanucrutinib, tislelzumab
and pamipanb where ther
prys cian deerrs it the maost
suratile rreatment aption aver
axsting cemmercial therapies
Cingen has worked with
BeiGene to design implemant
and delver these programs

tc ensure no ehgible patient
requost goes unanswerad
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PRODUCTS
PARTNERED

Should zandbrutinmis e
approved in the EU, BeiGGene
will want to ensurs smooth
and effic.ent cemmercial
roli-out in key rmarkats as
500N as possible Whilst
BeiGene 1s expanding 1ts
Europear footprint and
medical functions to prapare
1t alse needs a distnbution
partrerir the UK following
Brexit Chr gen wll be that
cartner. faciitatmg UK
commercial distriocution
following commercial launch

WE'RE

SIMPLIFYING
PARTNERING
STRATEGIES
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HOW WE'RE HELPING PATIENTS

At Clinigen, we are passionate about
getting the right medicine to the right
patient at the right time. We work

to support inclusion of the right inputs
and perspectives to foster successful
development of Managed Access
Programs. The patient voice is
absolutely central to this.

WE'RE
CONNECTING
WITH PATIENT
GROUPS
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A PATIENT ADVOCATE
FELLOWSHIP IN EARLY ACCESS
HAS THE POTENTIAL TO
STREAMLINE HOW PEOPLE GET
ACCESS TO LIFE-SAVING DRUGS.
IT CAN FEEL LIKE BEING LOST IN
A MAZE. EVERYONE IS TRYING
TOGETTO A SIMILAR PLACE
BUT KNOWING THE RIGHT WAY
T0 GO AT THE SAME TIME IS

A CHALLENGE.

LINDSAY WEAVER

Former CEQ. Metabalic
Support UK and Co-Founder
and CEQ. Realise Advocacy

This year Chrigen launched the Patient
Advocate Fellowship i early access.

an nitiative aimed at equipping pat-ent
groups and ther leadership with the skills
and expenence they need (0 engags
meaningfully within early acceass

Fatient grodps are often stretched
for time and resources, and so are
not atways in a position to get to
cngage deeply with the topic of eany
access. And yet, therr timely input can
make all the difference in developing a
Managed Access Program that better
sarves both patients and company

That s why Clinigen foundea the
innovative fellowship scheme to reduce
barriers to entry for patient advocates
' this specialist area. We worked with
experienced patient advocates to shape
a scheme that would be fit for purpose

The 2021 scheme 15 Nnow cngoing.
offering leaders of patient groups
ocpportunity to promote the interests
of their commurity through tallored
learmng, networking ana peer
suppori relevant to early access
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- WERE
DRIVING

SYNERGIES

Since its inception, the

Group has been building

out its infrastructure platform,
refining its value proposition
and driving the synergies

between its business

operations to deliver the
right medicine, to the right
patient, at the right time.

By investing in our busmess madel, the Group
s aole to create sustained value for our
stakeholders patients clients, cdstomers,
employees, shareholders and regulators

The following table provides a list of the
Grouo's stakeholaers, as determ.ned by the
Rgoard It cuthnes wny they are /mportant for
the Group, why we think we are /mportan: to
th=m. Now we engage and provides examples
oF put engagement throughou? the year
Engagement witn our key stakeholders s
ragularly reviewed 10 énsdre we l2arn from
these relationskips for the benefit of both

the Groun and its key stakeholaers

PATIENTS

Clinigen’s mission 1s 'Right Medicine, Right Patient,
Right Time' Patients are at the heart of everything
we do and are a key reason why many of our
employees choose to work for the Group.

“YEAR ON YEAR, CLINIGEN SEEKS T0 WORK
IVORE CLOSELY WITH THE PATIENT
COMMUNITY - T0 UNDERSTAND ACTUAL
NEEDS AND GAPS. WE RAISE AWARENESS
OF THE VARIGUS CONDITIONS THAT OUR
PRODUCTS ARE INDICATED FOR, WITH A
FOCUS O IMPROVING PATIENTS' QUALITY
OF LIFE IN A NUMBER OF IMPORTANT
THERAPY AREAS.”

Commercial Director - Generics

WHY THEY ARE
IMPORTANT T0 THE GROUP

Fatients are centra, to the
service Clinlgan provides
to pharma companies and
healthcare professionals
Itis ultimately patients’
needs and requiremenrts
that help to shape the type
of services ara products
Cinigen provide

WHY THE GROUP
IS IMPORTANT T2 THEM

Ciangenas in the business of
enabling acgess to megicinges
Through its Services and
Froducts civis ons £ makes
new ar differant treatrent
opticns avalable for patients
with unmet needs around
rhe world This makes 3l

tre aifference for paterts,
whether it e enablirg
3zCess to a ife-saving or
exterding treatment ar
ntroducing an option that
could have a vast impac: on
a panant’s guaity of ife

HOW WE ENGAGE

We engage with the patient
community through aur
gicbal patient advoccacy
funct on within madica
affa.rs Across tne Group.
our aims have been tc
creaie a feedack ioop with
the commumty wherehy
actual patient neeas can
he heard, and Fave an
impact upon Chinigen's
bus.ness and prionties

2021 EXAMPLES

This yvear. Chnrgen launched
the Pat.ent Aavocate
Fellowship in early access, an
mit:iative aimed at equipping
patient groups and ther
leadership with the skils

and experiarce they need

to engage within early
access. improving it for a'l.



PHARMACEUTICAL AND BIOTECH CLIENTS

Pharmaceitical and biotech clients are
broadening their relationship with Clinigen

to gain ethical, compliant and valuable access
solutions across the medicine [Ifecycle,

“PHARMACEUTICAL COMPANIES ARE
LOOKING FOR SPECIALIST ACCESS
PARTHERS TC WORK ALONGSIDE THEM
DURING THE WHOLE PRODUCT LIFECYCLE.
CLINIGEN'S ABILITY TO SUPPORT THEM
FROM CLINICAL TD COMMERCIAL 15 A KEY
FACTOR IN WHY THEY PARTNER WITH US.”

VP Business Development

WHY THEY ARE
IMPGRTANT TO THE GROUP

Chrugen provide solut:ons to
pharmaceutical and biotech
companies at all stages of the
medicineg hifecycle Itisony
through strorg relationships
with pharma companies that
Clhimgen can expedite and
broaden access to medicines
for patients around the wortd

WHY THE GROUP
S IMPORTANT T0 THEM

Chrigen's platform
provides pharmaceutical
and biotech companies
with ethical, comohant

and efficient solutions to
medicine access challenges
throughout the medicine
lifecycle. These solutions
drive value and simplify
partnering strategies

HOW WE ENGAGE

Clinigen engage pharmaceutical
and bkiotech compan.es at
multiple points throughout

a medicing’s ifecycle - from
phase I to commercial, The
salutions Clingan provide

vary depending on the
compary’s internal capabilities
and soecific access needs,

2021 EXAMPLES

Owver the last 12 months
Chnigen has provided
solutions to more than

500 pharma and kiotech
companies. Thess Companias
range from targe Top 20
pharma companies to

small niche biotechs

HCP CUSTOMERS
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HCPs around the world rely on Clinigen
to obtain ethical and compliant access

to hard-to-find medicines.

“OUR TEAMS ARE SPEAKING TO
HEALTHCARE PROFESSIONALS AROUND
THE GLOBE ON A DAILY BASIS. IT IS VITAL
WE BUILD STRONG RELATIONSHIPS AT A
LOCAL LEVEL AND THAT WE HAVE THE
KNOWLEDGE AND CAPABILITIES TO
PROVIDE EFFICIENT SOLUTIONS T0 THEIR
ACCESS CHALLENGES.”

Customer Service Director

WHY THEY ARE
IMPORTAKT T0 THE GROUP

Alang with pharmaceutical
and biotech companies,

CPs are the other main
user of the service Cinrgen
oravides Effectvely servicing
the needs of HCPs across
the world 1s critical to being
able to achieve our mission

WHY THE GROUP
IS IMPORTANT 70 THEM

Chnigen prov des a platform
that erables HCPs tc access
critical med.cines ina smpgle,
efficient and comphant
manner. This saves tL.me,
mMinimises resource IMpact
and enables HCPs to treat ther
patients as quickly as possible

HOW WE ENGAGE

Chimgen's mult-channel
platform. Clinilger Direct,
enaples Clinigen to engage
with HCPs via phaneg, email
and onhne Chnigen also
have field-based teams
such as Medical Science
Liaison that corsult directly
with treating physicians

2021 EXAMPLES

This year Clinigen faunched
the | ove Your Pharmacist
Awards' to recogrise the
vital role gharmacists across
the waorld play in enabling
access to medicines

Mare than 6. 000 additional
HCPs havea registered on
Clhiniport during FY2021.

During FY2021 Chinigen
have interacted with HCPs
in rmare than 120 countries
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STAKEHOLDER ENGAGEMENT continueo

EMPLOYEES

We employ over 1,000 people in 14 international
locations and are committed to a policy of equal
opportunities in the recruitment, engagement
and retention of employees.

“WE ARE PROUD T0 BE A TRULY INCLUSIVE
PEOPLE-CENTRIC BUSIKESS. OUR DIVERSE
GLOBAL WORKFORCE BRING TO LIFE
DUR CLINIGEN-WAY PRINCIPLES. WE
ARE PASSIONATE ABOUT EMPLOYEE
ENGAGEMENT, COLLABORATION,

AND CAREER DEVELOPMENT TO MAKE
CLINIGEN A GREAT PLACE TO WORK."

SVP Human Resources

WHY THEY ARE
IMPORTANT TO THE GROUP

Our employees are vital

to help us delver on our
strateg:c objectives and
sots critical to recruwt,
develop and retain the night
peop e 1715 only by naving
a happy, thriving and high
performance team that we
can continue to serve the
naeds of our customers

WHY THE GROUP
IS IMPORTANT TO THEM

Many of aur ermployees

are attracted to Clinigen

aue to the nature of the waork
erabl-rg better access

to medicines Ir addit-or,
Clhnigen offers a diverse
waorking cu'ture that wil
offer apportunities for
career aeveisprmenrt and
personal growth

HOW WE ENGAGE

We encodrage a culture of
open communicasion through
arange of two-way mediums
Imclucing regudlar employes
staff forums: global intranet
platform, newsletters ard
regular Group and divisioral
performance updates from
the Executive team 'n
addit.on we utilse Peakon,
the world s leading rlatform
for measuring and mproviry
empioyee endagement

2021 EXAMPLES

NG employees completed
the Chrigen Management
Lcademy trainng program
durmg tne year

Al people managers across
tne Group compleied
mental health awarenass
traiming as part of our
cornritment (o wellbeing

Cunrgen launckhz2a a gloka
Job grading framework to
Lnderpin our commitments
to reward and recogrition
and developmeant

SHAREHOLDERS

The Board realises that effective communication
with shareholders on growth forecasts, strategy
and governance is an important part of its

responsibilities.

“COMMUNICATING EFFECTIVELY AND
REGULARLY WITH SHAREHOLDERS AND
POTENTIAL INVESTORS ON PROGRESS
AGAINST KEY METRICS, MILESTONES
AND OUR FUTURE STRATEGIC DIRECTION
13 KEY. IT IS ALSO VITAL THAT THEIR
VIEWS ARE APPROPRIATELY REPRESENTED
AT THE BOARD LEVEL"

Vi investor Relations

WHY THEY ARE
IMPORTANT T0 THE GROUP

Sharsholders play a vital
role in the success and
arowrh of the Company and
have provided a source of
equity to help fund some

of the acguisitions maae

In addition, srarehalders
provide importart feedback
to the management

team to be ncorporated
into future dizlcgue

WHY THE GROUP
IS IMPORTANT T0 THEM

Clhinigen has deavered
long-term value to
shareholders trrough
share pr ce aporecianon
and a prograessve div dand
palcy It's important for
tne Group te demonstrate
risk managerrant. good
corearate governance
nrachizes Transparency
and leadarsk p

HOW WE ENGAGE

The Chairman, Execut.ve
Directors and nvestor
relations resource
commdnicate regularly with
our snareholders, engaging
proactively with them and
ensuring ther views are
communicated back to the
Board Interim and final resuits
are communicated via formal
rmeetings with roadshows,
part cipation in conferences
and add-tional dialcgue with
kKey nvestor reprasentatives
Reld i ths interven ng penods

2021 EXAMPLES

The Chairman CEC and CFO
nad a regular dialoguae with
nstitutioral shareholders
engaairg proactively with
therm and ensuring their
vigws are communicated
back to the Board

Clhrogen engagad with

113 nstitutional investors
duarng the year, ho'ding
more than 150 meetings and
attending tnree internat onat
investor conferences




COMPETENT AUTHORITIES

Clinigen engages with Competent Authorities
including regulators and government degartments
in orcer to operate within the appropriate
regulatory and legal framework and expedite

access to medicines.

“WORKING CLOSELY WITH COMPETENT
AUTHURITIES AROUND THE 6LOBE IS ¥ITAL
TOBE ABLE TO FULFIL OUR MiSSION. WE
MUST FULLY UNDERSTAND AND COMPLY
WITHREGULATORY REQUIREMENTS TO
ENSURE WE CA PROYIDE ACCESS IN A
COMPLIANT AND TIMELY MANNER.”

VP Regulatory Affairs

WHY THEY ARE
IMPORTANT T THE GROUP

Competent Authorities
crsure that every elomoent

of the serv ce Clinigen
proviags 1s comphant and
maost impartantly, protects
the patients we provide
access far Forming strong
and transparent relationships
with Competent Authorities
s key to service the needs of
our pharmaceutical chents
and HCP customers

WHY THE GROUP
IS IMPORTANT O THEM

Competent Authorities
ensure that pharmaceutica’
companies, like Chin.gan.
operate n hne with

g.obal guidehines and

local regulaticns to

ensure patient safety

HOW WE ENGAGE

Clirigen engages with
Competent Authorities via
our regulatory and guality
functions for a number

of reasons includ ng
marketing authorsations
importing and experung
of unlicensed medicines,
strategic guidance, and
penodic Inspections

2021 EXAMPLES

Ovwver the year. Clinigen has
been nspected seven Limes
by Competent Authorities

We have also been
engaged with Competert
Authorities around the globe,
some examplas include.
gainirg US Orphan Drug
designaticn for Proleukin
for Al S, decentralised
procedures for developed
products GiyCopyrronium
Bromide and Metatenin

In Eurcpe, approval for
Erwinase emergency supply

in France, UK, WS arnd Canada.

establishment of Exploitant
status i Frarce, record

year of Compassionate Use
submissions in Germany and
Bealgiurn, further submissiors
n other EJ countrias ard
registration of Foscavir bag
presentation in the US
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SECTION 172(1) STATEMENT

Section 172 of tne Companies Act 2006
requires each Director of the Company

to act in the way he or she considers, 1
good faith, would most kely promote the
success of the Company for the benafit
of its members as 2 whaole Inthis way,
Section 172 requires a Dhirector to have
regard, amongst other matters to tne

- Likely conseguences of any decisions
Irn the long term
- Interests of the Company’'s employees
- Nezd to foster the Company's businass
relationships with supphers customers
and other maternal stakeholders
- Impact of the Company's operations on
local communities and the environment
Cesrability of the Company maintaining
a reputation for mgh standards of
business conduct
- Need to act farly between members of
the Company

.

In chscharging its Section 172 duties the Board
Fas considered the factors set out above ard
the views of key stakeholders The Board
acknowledges that some decisions will not
necessarity result 10 a positive outcome for all
cur stakeholders Howevear, by considering the
Company's pUrpose, mission, v sion, values
ana commitment to responsible business
together with its strategic prionties and
having a process in place for decision-making,
the Board aimns to ensure that 1ts decisions
are Iin the bestinterests of the business

Further infarrmation regarding the principal
activities and decisions taken by the Board
durng the yvear can be found i the section
entitled ‘Board Leadership and Company
Purpose’ 1n the Corparate Governancs
Statement on page 64
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MARKET OVERVIEW

Clinigen operates from phase |l

to commercial in a pharmaceutical
market with an increasing number
of niche and targeted therapies
developed by smaller companies.

It has a urigue business model
that provides access to med cines
ang services across the medicine
lL.fecycle The Group operates i
large. high growth interraticnal
pharmaceutica markets with both
macro trends which affect the
industry and micro trends specific
to each of the Group's two business
operations. Some of the more
Common macro market trends and
key market drivers for Can gen are
ciscussed in this Market Overview,

CLINIGEN'S MARKET DRIVERS AND DIFFERENTIATORS

SERVICES
MARKET DRIVERS

- Increase requirement for bespaoke
and tallared solutions far smaller
patent papulations
Focus on patent-centric solutions
that help with recruttment and
ratantion in chimcal trials

- Increased role of patient advocacy
aroups and anline resources leading
to greater pat ert demand for
early access
Continued reed for additicnal data
te suppart approva,s and pricing
anda rembursement

- Requrement for digital sclutions
that support 3ccess

CLINIGEN DIFFERENTIATORS

- Frexible and agile gleba supply
chanand dstrbution netwaork

- Ability to manage deep caold
storage including cryogenic

- Patent-focused offerings such
as direct-to-patient shippirg

- Market-'eading offering for early
access solutions coupled with
panent-focused nitiatives
(Pat.ent Advocate Fellowship)

- RealWorld Data capture aigngside
early access that has been utiised
o sup@art market access

PRODUCTS
MARKET DRIVERS

Fharma loowing to reduce numper of
partners they have for ther products

- Continued challenges glebaliv in
accessing urapproved and approved
medicines due to shortages

- Increased need for pharma to fnd
outsourced access solutions in tier
two and three markets

- Continued padget challenges making
price a larger factar 10 pharmacy
buying decisians

GLINIGEN DIFFERENTIATORS

- Anility to provide access in hcensed and
unlcensed markets across the globe

- Global sourcng network with ability
1o provide rapid solutions for hard
to find medicines

- Estabhshed capabilities across the
globe with local teams in the US,
Europe Asa Africa and Japan

- BExisting retationsh £owitn network
of pharma marufacturers and
wholesalers cullt up over 30 years
leaching 1o greater sourcing power




GLOBAL MARKET TRENDS

CONTINUED GROWTH
IN R&D AND APPROVALS'

There continues to be strong growtih
in the overall size of the R&D oipeline
as well as the number of new
medicines coming to the market.

The R&D pipeline s growing year-on-
year with further growth in 2020 of
962% This s up from 5 99% growth

N 2019 The result of this 1s estimateg

10 be around L5556 more drugs in
development (n total) This s a result of
botn more research on existing therapies
as well as rew tnerapies corming INto
the pipe in fact. in 2020 there are
reports of 4,730 new molecules being
added nto the pipelne which 1s a r.se
from 2019, it 1S also irmmportant to note
that tnere was an increase at every
phase of development from gre-chnical
through to launched medicines

Alongside this R&D growth there
continue to be a high rumber of drug
approvals, In 2020 there were 53
novel therapeutics approved which
1sup from 4810 2012 This represents
the secand Mighest number of FDOA
approvals outside of 2018 Whiist the
JS1s not the only indicator here we
beleve it s a key ndicator of new
medicines com.ng nto the market that
healthcare professionals wil want to
access, Tha US was the first approval
market far 75% of 2028 FDA aoprovals

R&D 1s a key driver for growth across
chinical services likely leading tc an
ncrease In logistics, mstrnbution,
labelling and sourcing opportumities It
5 also hikely to lead to a nse in managed
access opnortunitias as these filter from
phase two to phase three and bayond

Year-on-year FDA drug approvals are

a key indicator for rmanaaged access

and partnering deals as healthcare
professionals ook to access and pharma
need to roll out glebal launches

RISE OF SMALLER COMPANIES

Smaller pharma companies with cne or
two drugs in ther portfolios account “or
around 19% of the total pharma pipeline
Within trus there has been a s gnif cant
rise wn the actual number of small
comparies conducting the research

There are areported 735 companies
with [ust Two drugs in the portfoho which
represents a 10% increase from 2019
There are g reported 1,849 companies
with a single drug in development

which equates to over 50% of all
companies with a drug in development

Alongside this of the 101 drugs that
have peer aoproved by the FDA in the
last two years it 1s noted that a large
praportion of these were developed
by what could ba defined as a 'smaller
company' or one with a hmited
geographic footprint cutside the USA

The high number of new drugs in
development and being approved
that sit with smaller compzan es

15 a key driver for Climgen

These companiges are often more
focused onan outsource maodel at

the clinical stages and are looking to
caompanies like Clinlgen to sdpport them
through the developrment process

They also don't have the capacity or, Iin
some cases, expertise to supply thearr
drugs outsida the US into unhcensed
markets or Indeed to commercialise
these medicines themseives They will
be looking for a partner that car gu de
through the unhcensed to licensed
process and ensure patients around
the world can access ther medicines
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FOCUS ON ONCOLOGY
AND NICHE THERAPEUTICS

Thereremains a large focus on
driving R&D in orcology with

36 7% of molecules in development
being cancer candidates.
Increasing by 13 2% from 2019

This 15 also the case with drug approvals.
with 20% of approvals in the last two
vears being for cancer treatments.

Furthermore we see the biggest increase
i the cellular therapy. chimeric antigen
receptor. or CAR-T, category whose
pipelire size has ncreased by 77.9%,

Outs de of cancer there have been
furthear increases in the develcpment
of gene therapies where R&D has
expanded by 47 3% There has

also been an increase of drugs in
development for rare and arphan
indicatiors, whech s up 7% and
covers a tota! of BU08 rare dissases

Adlof this focus 1s good for patients
with unmet medica needs nut prasents
challenges for pharma companies

Firstly, these moiecules are often
compliex to handle ana patient mapeiNg
can pe difficult, meaning development
can be complex and costly

Secondly, when they do get approvals
tha supply chans are complex and
there are often other sigmficant
barners to the market such as

pricing and reimbursement

Chimgen's model s set up to addrass
these challenges Qur model s being
developed to support thase highly
complex therapeutics, whare there
1s a high unmet medical need from
chricat through to commercialisation

YEAR-ON-YEAR GROWTH IN NCM-SOURCING CLINICAL WINS

)=

| O 13- 1

EEAETI LA N ISV

NUMBER DF PHARMA CLIENTS

]

% GF MAPS IN ONCOLOGY & RARE DISEASE
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Q%A WITH CLINIGEN CED, SHAUN CHILTON

L 1

ONE THING THAT HAS BEEN
HIGHLIGHTED DURING THE
PAST 12-18 MONTHS IS THE
IMPORTANCE OF OUR
BUSINESS T0 PATIENTS
AROUND THE WORLD.




Clinigen CEO, Shaun Chilton,
discusses the Group’s performance

in 2021 and addresses some common
questions received from investors

over the past year.

@ TELL US ABOUT THE GROUP'S
FINANCIAL RESULTS THIS YEAR

: A ‘ Chmgen th s vear has seen financial
"performance impactad by COVID-19,
particularly in cur Products division
across On-Demand and Proleukan
This has been due to hospita s alobally
faocusing thair efforts on dealing with the
pandemic. significantly reducing usual
activities, which we provide sciutions for,
and patients understandably not being
willing or able to get into hospitals

Rowever. despite the challenges
brought about by the giobal pandemic,
wa demanstrated our ability to

refine our services to make them
relevant and helpfulin this scenario.
We have continued to demonstrate
the strengtn of our platform with

a record number of business wins
across the Services division, the roil-
out of Erwinase and continued strong
performance across the AAA region.

Cue to the strength of the underly ng
business we anticipate EBITDA growth
between five and ten percent in the next
financial year We also remain focused
on reducing the net debt postion

@ COVID-19 HAS FORCED MASSIVE CHANGE
ON THE WAY THE PHARMACEUTICAL
INDUSTRY DOES BUSINESS. HOW HAS
CLINIGEN RESPONDED?

COVID-18 has been a major gloka
"% crisis, not Jdst for those directly
impacted but also for patients suffering
from other diseases that have been
depriontised durnirg the pandemic Over
the past 12-18 moenihs our business has
been able to assist many patients around
the world and we have been proud 1o
play a role at this very challenging time

Clinigen has supperted mere than

50 COVID-19 related projects and has
continued to provide access to critical
medicines for hundreds of thousands
of patients during the pandemic

We, I ke most businesses. have had

to adapt to a more virtual way of
working and our employees have
been steadfast in the way they have
continued to focus on dong what needs
to be dane to get the right medicine
tc the right patient at the right time.

Qur direct-to-patient chnical support
services have been utihsed mare
widely during the pandemic as we
see a shift to chinical triats being
managed in a more decentralised way
which could be a long-term trend

we are well placed to support.

The Clhinigen platform has been bullt
to pravide access to difficu t to find
rmedicineas globally and prov.des
tangible benaefits to both charmaceutical
and biotechnolegy companies and
healthecare professionals We enable
companies to provide access to ther
medicines in a way that max.mises
therr value and minimises risks,
protecting critical relationships with
thelr customers These customers
depend upon us to save them valuable
time and orovide these medicines
quickly and safely Thease sarvices

will continue to be in high damand

In the past-pandemic world
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@ IS THE STRUCTURE OF THE BUSINESS
NOW RIGHT TO DRIVE FUTURE GROWTH?

. A - We recogrise thatin order to
continue to deliver good graowth,
we need to focus the business on tnose
areas we feel we make a difference and
have competitive advantage - a major
reason why during the past 12 months
we have worked hard to simphfy the
business. Moving from three divisions
to two was a natural step for us and
helps us better position the business to
stakeholders as well as realise synergies
across the organisation, The divestment
of the UK Specials and Asephics business
was also important 1o ensure that we are
focused on those services and products
we believe can deliver most value for our
stakehoders

We have also continued ta strengthen
our team. which s integral to strong
future growth We brought ina Chief
COperating Officer. S5am Herbert, to
ensure operationally we have the
right capabilities and capacity for
future growth Qur Board has also
been strengtnened and further
internaticnalsed over the period
Elmar Schnee has succeeded

Peater Allen as Group Chairman,
bringing strong experience fram

the international pharmaceutical
industry Sharon Curran and lan
Johnson also joined, adding significant
Isted UK healthcare experience

L ooking forward. in response to the
growing demand for services such ag our
Managed Access Programs, we will seek
to accelerate our focus on those areas
of the Group where we have growing
and sustainable competitive advantage
and. as we do so continue to drive
revenue and cost synergies. Chrigen's
mast differentiated offerings are from
the Services division and the Partnenng
segment of the Products division where
our platform provides market-leading
saluticns from the clinical phase through
the commercial ifecycle phases of
adrug product In addition, we are
focused on streamlining and simplifying
the Products division and optimising
our core business which we bel.eve

will strengtmnen our offering whilst
creating greater shareholfder value

We also continue to focus on daveloping
our pecple and bullding the right culture
to ensure we have a thriving work farce
And we will continug with our digital
roll-out with key milestones approaching
N FY2022 which we believe are central
to Chimgen’s future growth plans.
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Q&A WITH CLINIGEN CEQ, SHAUN CHILTON contivuen

-0 WHAT ARE THE MOST IMPORTANT DRIVERS
-~ OFGROWTH ACROSS THE BUSINESS?

_a - Firstly, we are in a position where
2 'the markets we operate in are

growing, which 1s clearly important For
example. there are more chinical trials
being conducted year-on-year, mare
being spent on R&D, more innovative
drugs being approved-all of which are
real drivers in the first instance for the
Services part of the businass, an area
where cur pipelne remains strong. and
where we are engaging with pharma
companiaes as early as phase |l research,

Secondly, a growing proportion of these
pharma and biotech comparies will need
a partner to supply of thar medicines into
both unlicensed and licensed markets

It 15 because of this that we recogrmise
a key growth driver moving forward

s partnenng Our ability to manage
the lcensed and unlicensed markets
of a product through one platform s

a key differentiator and makes us an
attractive partner for a pharmaceuticai
or biotechnology company

The abilty to really drive the synergy
{or handover) between the two
divisions and realise long-term and
more predictable revenue and profit
- what we call Jom The Dots 15 a key
driver of growth In the short-term.
censing agreements such as Erwinase
and Hunterase are good potential
growth drivers and ir the meadiam-
term Proleukin with the successful
launch of TIL therapies and also low
dose use in additional indications

o - THERE HAVE BEEN A NUMBER OF
~ ACQUISITIONS IN RECENT YEARS. HOW
HAVE THEY CONTRIBUTED T0 THE GROUP?

'A' - The acquisitions we have rmade

have all baen focused on exoanding
and enhancing the offerngs across the
platform or bringing ir products which
we can maxirmise the value of through the
platform CSM and:Qone are good recent
examples of acguisitions that have enabled
us te broaden our offering to pharma
chients and uitimately led to us w.nning
business on other parts of the platform
whicn we weuld not otherwise have waon

From a oroduct perspactive. Proledkiniis
a proguct we beligve we can maximise
the valua of given our ability to supply
into clinical unicensed and caommearcial
markets, sometning that may oe

key as 1t goes through development

for new mdications Products ke
Froleukir continue to allow us to

build out our technica' cacabilities

as well expard geographicaty

0 - HELP US UNDERSTAND THE
-~ SYNERGIES BETWEEN THE PRODUCTS
AND SERVICES BUSINESSES?

. A  There are a number of synergies we

see across the two divisions. Firstly.
with the number of pharmaceutical and
tiotech companies we now inferact with
across the two divisions, we have the
abilty to teverage these relationships
and cross-sell across our offerngs sa
Chrical Services lgading to Managed
Access Programs ta product Partner:ng
opporturities

There are capability synergiaes even
within a Division where offerings in one
part of the pusiness are being pesitioned
through another part of the platform

A good example of this 1s where the
Chnical packaging busingss supparts
waork for Managed Access Programs

There are customer synergies since
ofter the physician or pharmacist
coming to us for a managed access
product s also an nvestigator in

a chmcal trial benefittng from our
Clhinical Services and at the hospital
that needs a number of products
not avalable in the:r country

And there are also cost synergies

for our clients where they are aole

to store medication In a sing-e location
tnat can then be util.sed to supply out
te unlicensed markets. commercial
markets or chncal trials reducing

the reeds for multiole partners

The operational elements underpinning
the platform such as Logistics, Customer
Sarvices, Quatty Assurance, Regulatory.
Finance Legal amongst others are
deployed across tne two divisions

rather than naving two separate
operating platforms by division This
provides cost synergies as well as
makirg 1t a mmore diverse and therefore
attractive career for those involved.

A key measure of success here 1s how
rmany pharmaceunca and biotech
companies we work witn across multipie
carts of the business over a twelve
rmanth period We have se2eq progress
this year with that number ncreasing
oy six to forty-Tnrea in total and we
waoll nave contiruea focus in this area

- ; HOW WOULD YOU VIEW THIS
* YEAR'S PROGRESS AGAINST
YOUR STRATEGIC OBJECTIVES?

'y , This vear we have made good

" T progress sganst our strategic
objectives Despite the challenges of
working remotely for most of our
people. we continue to invest a huge
amount in them, for example we have
had an additional N0 people that have
completed our Management Academy. a
moduie that not only impacts managers
but the tearms that they lead.

We also assess prograss througn
Peakon, an anonymous emplayee
fapdback ptatform we nave embedded
in Cinigen We continued to score weli
on employee engagement through
tre year with an engagement score of
7.5 which 1s above Industry average

Operationally we have achisved a
huge amount, with the ssmphfication
of the business maodel, the successful
implementation of our Brexit solution
and the continued development

of capabiities such as cold chamn
cxpansion Of course, bringing

ina Chief Cperating Officer has

been and will be key to ensuring
operational exce'lence in the future

We continue to graow the number
of relationshios we have with
pharmaceutical companies across
the Group and we contnue to
see growth in business wins in
both Services and Products

Digitai s a key strategic objective anda
driver of future growih There have

been further roll cuts of our digita!
platform - to expand and extend our
re'ationships with Clients and Customars
- as well as the iImplamentation

aof a new glabal CRM platform tao

further drive Joiming The Dots

Alongside this we have been ab e to roll
out a new ESG framawork and within
that framework iImitiatives | ke the Early
Aczess Fellowship wrich s key to botn
thought leadership and patient focus

cooking forward, we will cont.nue to
pursue our goal to deliver sg'utions

to long-term unmet and underserved
raeds far vaarma and biotech
companies ard HCPs around facilitat ng
access to medicines To that ana, we
wili seek to acce'erate our focus on
those areas of the Group wnere we have
grow-ng and sustanable compe: tive
advantage ard, as we do sc, cont nue ta
dr.ove revenue ana cost synerges




ONE OF THE GREATEST
OPPORTUNITIES IS THAT MORE
THAN 570 PHARMA CLIENTS
AND THOUSANDS OF
HEALTHCARE PROFESSIONALS
USE OUR PLATFORM.

- 0 - WHERE ARE THE GROUP'S
~ GREATEST OPPORTUNITIES?

1 A Access to medicines 1s a long-term
unmet need for both pharmaceutical
and biotech companies and healthcare
professionals. A significant proporbion
of the world's population stll don't have
access to the medicines they need.

The majority of research and
development being dane 1s by smaller
companies who need to partner acound
the worla as they don't have the
capabilities to manage their medicines
alobally Whilst we have focused on
growing the amount of pharmacouticat
chents that utlise multiple parts of the
Chirigen platform there s clearly an
opportun:ty to increase this number In
fact. increasing it by just 5% or 10% could
have significant impact on the business.

Pressures on global supply chams

and the presence of counterfeit

and substandard medicings means
pharmaceutical companies and
healthcare professionals need a partner
they canrely on and that can deliver a
cuality assured service global sclution,

With a platform that now spans over 570
pharmaceutical and biotech clients and
thousands of healthcare professwanals
that have utiised cur platform over

the past twelve months, we have the
ability to embzed purselves between
these two staxkehoeldars and maximise
the value of these relationships.

@ WHAT DO YOU THINK ESG LOOKS LIKE
FOR THE INDUSTRY AND HOW ARE YOU
ADDRESSING THIS AT CLINIGEN?

Tie work we do at Chmgen s an

Impcrtant part of our pharmaceuticai
clhents' ESG strategies For example,
hewoing to facilitate better access to
medicines on a globar basisis directiy
ahgned with sorme of the UN sustainable
development goals - something we
ourselves have signed up to

Whilst ESG s something wea have had

to get better at communicating about
to our stakeholders a lot of the key
principles have always been core to

the business and not necessarily new
Driving a divarse, responsible, thriving
culture has been aligned to odr values
for some years it just has not necessarnly
been something we hava commumcated
as well as we could

Cur new ESG modeal helps us heatter
outhne our approach to these principles
and ensure we have continued and
consistent focus on the nght areas Far
examnpla, a key area of focus for us aver
the last twenty-four months has been
employee engagement and we have
worked hard to improve on this through
management training and the empioyee
engagemant olatform Another area we
are focused on 1s our IMmpact on the
environment and we are already taking
steps to put together 8 more global
picture so that we can put in place a
sensiole action pfan Certamnly ESG s
here to stay and given the global nature
and size of the pharmaceutical industry
we can make a hugely positive
cdifference If we get It right

STRATEGICREPORT 27

OUR VISION IS ALL ABOUT
THE PLATFORM WE HAVE
CREATED AND CONTINUE
T0 DEVELOP.

@ WHAT ARE THE MAJOR MILESTONES T0 LOOK
OUT FOR IK 20227 WHAT DOES SUCCESS
LODK LIKE?

& FY2021 saw a record number

of sIgnings across the Services
divisior. so we are vary focused on
turming this order bock into completed
projects Doing this and doing it well 1s
keyn FY2022 Some of the projects
securad could also be very large in their
awn right so we will be looking at how
they progress in the first half of the year

Alongside this, the continued global
rollout of Erwinase will, of course, also
be very important for the Products
division and we wili of course be
providing updates through the year

Cleary we are focused on business
performance and continuing to
reduce our debt levels - we know
this will be critical to the market ana
we are confident we will do so

-0 . WHATIS YOUR FIVE-YEAR
~ VISION FOR CLINIGEN?

: A . Clinigen is the 'go o partner for
- managing mche haspital medicines
glabally

Chnigen s the 'go to’ digital
marketplace for companies needing
truly global access for their medicines
and for Healthcare Professionals

<o guickly. easily and safely get

the medicines they need

Complementing the global digital
platform, we will have distribution
hubs i each major pharmaceutical
region in the world

The platform will continue to support
rundreds of thousands of patients
around the globe gain access to
critical medicines every day
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OUR TRACK RECORD AND FUTURE GROWTH GUIDANCE

OUR HISTORICAL
PERFORMANCE

2010

Chrugen Group formed by
Peter George. Acguiras its
first product, Foscavir

20

Recogmsed as the fastest-
grow ng private company n
the UK by the Sunday Times
Virgen Fast Track 100

PHASE ONE 2010/14

e T T I

2012

Lists on the &iM of the
Londan Stock Excnange - the
“irst UK healthcare company
tolistin Lonacnn five years

2013

Wins Best Newcomer at the
| ondor Stoc< Txchange
AlIM Awards Acguoiresits
second product Card oxane

2014

Extends headguarters in
Rurton-on-frent, UK Acquiraes
its therd product Savene and
fourth product, Ethyol

015

Acguires |dis to become the
global leader in providing
etrical comphant access

to unhcensed medicines
Acguires Link Healthcare

{ Link ) 1o expand its ability to
provide access to medicings
for patierts in tne AMA regien

2016

Acquires its fifth product
Totect, and Foscavir bag
line extension

201

Acouires IMMC, strengthening
the Group's preserce In
Japan. the world's secand
largest pharmaceuaticat
market Acguirres Quantum,
strengthening Clinigen s
position a5 glopal leadar in
sthical access ta medidines

PHASETWO 2015/18

PR

IR



2018

Acquires ts sixth oroduct, Proledkin
{global rghts outside the US) and its
saventh product. Imukin (global nghts
outside the US, Canada and Japan)
Acquires CSM a specialist proveder of
packagng, labeiling. warehousing and
distributron Acguires 1Qone, 8 Swiss-
based spec-alty pharmaceutical business
providing EU MSL capapility

2019

Acquires the US rights to Proleukin
provid-ng oreadth and diversity to the
portfeho and creating anideal platfarm
to expand existing footprnt i nigher
value US market

2020

Signs exchisive glnhal hcensing and
distribution agreement to commercialise
Erwinase, strengthenng Ciinigen s existing
product portfolio and customer nase

07

Launches Hunterase 1n Japan and tegins
roll-out of Erwinase in licenced and
unhicenced markets COVID-12
headwinds impact demand for Proleukin
and On-Demand Divests UK Specals
and Asept ¢ Compounding business
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As announced in the half yvear results
from 1 January 2021 the Groun
structure was simphfied. moving from
three dwisions to two Services and
Products This charge better reflects
the alignment of the Group's activities
to its end customers pharmaceutical
chents and healthcare orofessionais

CAGR GROWTH IN ADJUSTED NET REVENUE

36

CAGR GROWTH IN ADJUSTED EBITDA

4y,
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STRATERY

WE'RE FOCUSED ON SIX
STRATEGIC PILLARS

STRATEGIC
OBJECTIVES

CULTIVATE A THRIVING
HIGH PERFORMANCE
u  CULTURE

DRIVE
OPERATIONAL
m  EXCELLENCE

The Groups six strategic pillars 2021 PROGRESS - »80% of emoloyees have - Sdceessfulimplementation
are fundamental to everyining personal development of Brexit solution
we do at Chimgen By | rkirg our olars - Conaucted global review of
day-to-day activitias as weall a5 - 0andiaduals completed supply char to enable
our long term priarties to thase Managarment Acaderny optin-sation of current
six Qillars we able to ensure trere - »95% of ro es advertised partners and hubs
Is a clear and consistant pathway nternally - simolfication of
to growth for the business - 60 nterral promotions organisaticn from tnree

dunng FY2021 divisicns to two divisions to
The mpllars provide clanty for - 10% Increase on average drive synargies
a'l our stakenolders on the key trainng spend per - Expansions of Us EU hubs’
imitiatives across the business employee deep Jra-cold storage
why we are aong them and How Launched new a-learning - Disposal of UK Spacials
succass will be measured They are Drogram on career and Aszotic basiness 1o
alsc linked to our Environmenta’, devalopment for employees ensdre opgrational focus
Sacial and Governance approach and managers - Introduced process
wheare key prionties and goals - Roll-out 67 job grading governance struciure
can sit withir botk the strategie framework atross Group - Introduced Internal Audit
pillars and the ESG framework - Conducted talent arg and Resk funiction
{as outhned on page 32) sdccession planning rev.ew - Launch of sernighisation

across the Group rthe US

- New COOm place to drive

operational change

LINK TO ESG MODEL PERFORMANCE EMPLOYEE ENGAGEMENT CDUNTRIES SHIPPED TO INLAST 3 YEARS
METRICS
€ ENVIRONMENTAL INPACT
PRODUCTS & SERVICES 7 5 128%
]
Q
{?gﬁ? QUR PEOPLE
RESPONSIBLE BUSINESS
2022 DBJECTIVES - Rol cut of leagershiz - Ut se Al tachrology to

academy for business
leadears

Naxt cobort for
Managemen: Acadamy
Development of nybad
workng pract ces
Connnues focus on talert
and sJccess cn plarning
Embedai~g of job gradirg
across group

Launch of CALM - weliress
app for all employees
‘nirgduction of flexble
oenafits platform

manitor supply than cost
and service levels in real
time

- Zontnues to develop
synergies betweean
Div siors and Businesses
throwgn develcpmeant and
integrat ar to drive value
fcr chiants and customears



PARTNER WITH
CLIENTS T0 DELIVER
w  SYNERGISTIC VALUE

- Increase n chents utihsing
more than one part 0 the
platform

- 10 successful cross-
cdiv.sional referrals to drive
va.de for existing chents

- Increased total numiber
of chents that have utilised
Chrigen platform over last
12 months

- tnitation of Erwinase
roll-out ahead of schedule

- Launch of Hunterase
N Japan

ONE PART OF LIFECYCLE PLATFORM

- Pipelne of 15 additional
companries that are at
proposal stage for utilising
more than one part of the
Clinigen platform

- Furthar focus on securing
Partnering deals with
existing Services clients

- Driving cross drisional
referra's and Group cuent
approaches

LEAD THE MARKET
IN CUSTOMER
m  EXPERIENCE

- Hela first 'Love Your

Pharmacist” Awaras 1o the
recognise wark daone by
HCPs

- Customer workshops to

inform direction of
e-cammerce platform

- Pivoted focus to provide

multiple COVID-19 solutions
for pharma clhients and
HCPs

% REPEAT CUSTOMERS

80--

Torachan s o4 g

Srdee e Are beoge eve

- Customer loyalty and

satisfaction benchmarking

- Process gxcellence in OTIF
- Ltilise MSL network to

educate speciahst
crescribers

- Continued enhancement of

client services team across
Services division 1o defiver
on exist.rg and naw
business

ENHANCE THE
PORTFOLIO OF

m ASSETS, SERVICES
AND TERRITORIES

- Highest mumber of
Managed Access Programs
added to portfoho thar
ever before

- Record number and value
of business wins in Chimical
packaging and logistics

- Strong growth in number of

Partnered products beimng
managed

- Rall-out of Patient
Fellowshio to change
behavicurs in early access

- Jperrg of Malaysia office
to strengthen aoresence in
Asla

HUMBER DF PRODUCTS UNDER AGREEMENT
(MAP AND PARTHERED)

346

Expansion into China and
Karea through business
partnersh p or go alcne’
strategies

- Further roll-out of
Developed products and
SKUs

- Roil-out of Erwinase into
additicnal hicenced markets
ncluding the USA

- Further portfolio growth
across Managed Access
and Partnered
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REALISE COMPETITIVE
ADVANTAGE THROUGH
w TECHNOLOGY

- Impiementation of new

CRM platform to support
BD activities

- Beta release of Clinigen

Direct delivered

- First full Chimgen Direct

sarvice release

- Contirued enhancements

of ClimgenOne ERP
platform

KUMBER OF CLIENTS UTILISING MORE THAN

HUMBER OF HCP USERS [N CLINIPORT

121

- Roll-out of Chnigen Direct

INto key markets

- Enhanced data platform

and insight too's to grovide
deeper customer instghts

- Transition Managed Access

clients and HCPs onto
Climgen Direct

- Furthar CRM roll-out 1o

glokbal business
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ENYIRONMENTAL, SOCIAL AND CORPORATE GOVERNANCE

WE'RE CREATING
A MODEL FOR
THE FUTURE

Camgenis dechcated to solving an

increasingly glabal healthcare problem -
ansuring patients around the world have

access to the cnitical meadicines theay
reed. Qur mission ta deliver the Right
Mecdhcine, to the Right Patient, at the
Right Tirme s at the heart of everything
we do Tnis mission gives Clinigen a
clear purpose - to ultimately improve
health outcomes and improve the lives
of patients accessing ocur medicines
whilst also deliverng greater valae ang
sustainabihity to our stakehalders

Our business ooerates to the highest
standards of governance and
comphance We recognise the value of
having a clear purpase supported by a
strong culture of ethics, guality and
patient safety We are responsible,
transparant and focused on making a
positive impact acrass oJr value chamn
the enviranment and society

As a global leader in ethical access to
med cings there 1s an ncreasing
expectation amongst our stakeholdears
that we contribute. measurs and
communicate the impact ours strategy
has on a range of sustamability 1ssJdes

This vear Climgen conducted a full
reviaw of how our strategy aligns to
stakeholder va'ues to ensare that cur
busress model obectives and growth
plans are clearly aligned to the
systamnability agenda

OUR JOURNEY SO FAR

Thne Environmental Social ard Governance
CESG ) agenda over tne past 12 months has
sigrnificanty gathered pace We have usad
this time to gather ungerstand ard
formulaia our susta nalihty framewori,
aoproach and commitments

This journey started by consulting
with various internal ard external
stakehaldars to understand what
the key elements a successful ESG
moadel would need to Incorporate

The Group then signed up to the United
MNations Global Compact (LNGCD

and UN Sustainabie Developmeant
Goals 'SDGs) and formalsed our
commitment to sustainabiity Mov ng
forward the Chinigen will mare formaliy
Incorporate the Ter Principles of the
LUNGC Iinto our strategies policies

and procedures n the future.

The Group then conducted its first
mater ality assesament - something
that wil now be carried out every
year The process helped dentify the
economic. sacial and environmental
Issuas that rmatter most to our
business and our stakeholders,

Conducting a thorough assessmeant n
this way nat arly helps nadentfying
155u0S 10 be covered In Our reporting
and disclosures but also helps us

to decide wheare to priontise our
regaurces The assessment alsc

feeds directly Into our enterprse

sk maragemen: framework and
esranlishea ris< governance frameawork,

The agsessment identified 20 1ssues
of materal importance Theissues
identified were placed on a3 matr.x.
their cosition relative to the degree
of stakeholder importance and
potential businegss mpact These
rasJits reprasent the material 1ssues
facing our business with us focusing
most on tnese categorised ard havirg
signif cant impact on cur business
and also significant importance (o
cur stakenoldars The cutcormes ware
used to help dave sustainabiity nlans
ana targets and J't mately nform

the ESG modei we tave built

WHAT WE'VE
DONE SO FAR

Consulted with
20+ investors to
gauge views on
approaches to ESG
and importance

Consuited with
the business and
external firms

Signed up to

UN Sustainable
Development Goals
and Valuable 500

Coenducted
materiality
assessment
to highlight
areas of focus

Compiled key
data points
to be tracked

Created model

to guide how

we approach ESG
within Clinigen

Created website
content for
sustainability
and approach
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MATERIALITY
ASSESSMENT

SIGHENCANT

IMPORTANCE T0 OUR STAKEHOLDERS
HODERATE

m 0

Bolo

ONOXOJONOJO

MHINOR HODERATE SHGNIFICANT
IMPACT ON OUR BUSINESS
The ongoing revisw of our approach ~ ENVIRONMENT OQUR PEOPLE
ta ESG Issues s 1in fine with the
principle of materiality. as descrbed 01 Fuel Fleet Management 15, Employee Recruitrment,
in the Global Reporting Initiative 02 Waste Management Development & Retentton
CGRIY Standards, and with reference gi Earbonér;wsswoms{ | _ 16 Healthy, Safe & Happy Workforce
to the matenality considerations set o Crlwergy A e emé.y/‘ 539e O RESPONSIBLE BUSINESS
out 1in the Sustamnabidity Accounting 06‘ B ggatsrs %3?:)556‘ ure 7 0O cafer
< B A odiversit rug Safety
tandards Board ('5ASE ) Standards 07 Human Environmental Damage 18 Counterfeit Drugs
We assess the strategic relevance of 08 Major Geographical Disasters 19 Product Safety
ESG factors via two lanses their relative 02 Matural Resource Crisis 20 Supply Chan Management
importance to external stakeholders, 10 Extreme Weather Events ?2 Eatti pt”gaCWCfg _‘i?rcuflty
and their potential iImpact an our O PRODUCTS & SERVICES Ha ‘TrE R;\vaijy eetronic
businass success This helps us o \ 03 Eea. _cgr St but
priontise and govern our achivity, N Acfcess_to‘Medwcme‘es (Hea'thcare) o Etc'f‘zgmgrkgtr:nr: ution
ensunng that we are closely aligned E ’;‘f %fdatb!"fy & p‘”;‘fg . 5% Taxahon & CEmShance
with our stakeholders' expectations. - roguct Lifecycle Managemen
" 4. Infectious Diseases 26 Human Rights
27, Gender Equality
Z8. Business Ethics - Healthcare
Fraud and Abuse
29 Contributing to our Cammunities
30 Safety of Chmcal Triat Participants
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ENVIRONMENTAL, SOCIAL AND CORPORATE GOVERNANCE conTinueo

OUR MODEL & COMMITMENTS

Chimgen's sustamabihty madel contains four key pillars
that will be used to guide. embed and communicate

our approach to the ESG framework Through the model
the Group 1s making 17 key commitments that align to
saven of the UN Sustairabla Devalopment Goals (UN
50Gs) where we can make rmost contribution Through
each pillar there are data coints that will be captured
and reported on through tne sustainability framewark

.
v
aan’
.

T ENrponmeNTRL -

ENVIRONMENTAL IMPACT

Minimise any negative impact
we have on the enviranment.

- Minimising our impact on the environment
- Compliance with environmental laws

and regulations
- Responsible consumption and production
- Combating climate change

SDGs

PRODUCTS & SERVICES

Enabling better health by maximising
global access to important medicines.

- Broader access to approved medicines
- Quicker access to new medicines

- More access in developing countries

- Patient-focused solutions

SDGs
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4 KEY 17 KEY 7 UN SUSTAINABLE
PILLARS COMMITMENTS DEVELOPMENT GOALS

-
.
. .
---------

OUR PEOPLE

RESPONSIBLE BUSINESS

Making sure our people are happy and

thriving will help us achieve our ambitions.

- Attract, retain and develop our people

- Promoting greater diversity, inclusions
and quality

- Supporting our employees to be healthy

- Engaging with our workforce

SDGs

Conduct business in a responsible way
and to the highest ethical standards.

- Safe production and supply
of products and services

- Ethical supply chain

- Zero tolerance towards bribery,
corruption and fraud

- Robust data governance and compliance

- Upholding external standards to protect
human rights

SDE:
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Minimise any

negative impact
we have on the

environment.

SCOPE1

M

ENVIRONMENTAL IMPACT

ENERGY AND CARBON REPORTING

Clrigen have contnued to capture

UK ermissions as required by the SECR
raguJlations that came into play on 1 April
2019 The cellection ard creatien of the
SECR report was facilitatec externa'ly
by TEAM (Energy Auditing Agency
lmited) The SECR report covers
Scope 1 direct emissions, which includes
company-owned vehucles, Scape 2
Indirgct emissions from electricity
nurchased ano Scope 3 emissions from
private vehiclas for business use The
SECR report matches the fingneoial

yaar for the year ended 30 June 2027
Using the latest higures provided by the
Dapartment for Business, Energy and
Industnal Strategy and the Department
far Environment. =ocd ano Rural Affars,
TEAM convarted the data into tonres
of carbon dioxide equivalent { tannas

of CO,e ) and categorised into Scope

1 Scope 2 and Scope 3 emissions The
resdlts are shown in the table below

Thera has been a total of 254 6 tonnes of
CQ.eemitted during FY2C21 which
compares to 681 tonres for the prior
firancial year However this will largely be
drrven by the fact tnat aiarge proportion
of the warkforce has been home working

SCoPEZ SCOPE3

1% 0%

YEAR ENDED 30 INNE

St Stare SCOPE

1 H 1 TATAL

Torres of C0se

63 186 07 0.56 254.6

Percertage

26.69 73.09 Q.22 100%

(0,¢ TONNES

2546

2020: 681

v63%

The intensity measure vanalls that the
Group has usead I1s total carben dioxicde
equivalant emissions {tonneas) per £m
of turnover Thisis considered to be the
pest metnc 1o alleviate any skew n tho
data as a resu t of the unprecedented
impact of COVID-12 Furthermore,

if the consumptian increases due to

ar Increase in business operation e
generates more emiss.ons and turnover I
during subseguent years, this metnc

allows for a good companson across the

years to determing whether the energy

oaerformance and carbon savings of the

Group have improved, The result for the

year ending 30 June 202115 arimtensidy

ratic of 0 49 tonnes of COL,e per £m

of turnover (FY2020 149 tonnes)

During FY2027 Clinigen have set
ourselves the goal of capturing

and reporting giobal ermissions and
wastage data which will be reoartaed
n FY2022 results This data will be
usea to set global environmental
objectives and -mibatives in FY2022
we will also be reporting utlhising the
TCFD disclosure Thmigen have alsa
completed a COP disc'asure as well as
registered on EcaVardis both of whicn
qiver greater transparency to al our
stakeholders on the impact we nave
on the enviconmeant and the measures
putin place to reduce that impact

Duang the yvear Cin gen put in place
arurrber of iInibat.ves to reduce cur
inpach on the enwirgnmant suth as
converting to reusable plasuc totes ,
across some of our US hubs and in

Anr’ 2021 we announced the launch of
our Foscavir Infusion Bags 11 the USA
The 'auncn of an IV bag prasentaticn
which renlaced glass vials, will resut

n hghter we ght trarspertation and
ultimatetly a reducea carbon foctprint
during transportation We also continue
to promote recychng ana waste .
disposal throaghout the Groap through :
scucatior and aud t through Sur

crvironmental Maragemeant System



PRODUCTS & SERVICES

Enabling better
health by maximising
access to important
medicines.

COUNTRIES SUPPLIED

LATIN AMERICA

Chnigen exists to orovide gquicker and
broader access to cnitical medizines
around the world In the last tnree
vears Clinlgen have provided access

to medicimes into 128 countnigs around
the globe 66 of which were developing
countries and a further 12 transitioning
countries where there are challenges in
gaining access to critical medicines

Chmigen currently provide access to
mare than 1,400 medicines through
our Managed Access Parinered and
On-Demand channels We also suppart
access of medicines into hundreds of
pharma led and physician led chiinical
trials through the clinical services
‘function, mearing the portfoho of
medicines we provide enables access for
patients in clmical studies, unlicensed
markets and icensad markets

Chrnigen also work with closely with
our pharma partners to provide
solutiors that enable them to fulfil
their ESG goals of providing broader
access to their mecdicines. In the last
12 months we have partnered with 577
pharma and biotech comparies to
facilitate better access to medicires

DEVELOPING COUNTRIES®

128 6

nN o
'19 Wi

26
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MEDICINES

1,400+

Chmgen currently have maore than
25.000 heatthcare professionals
registered as users on our onhine
olatform Chniport, of which

maore than 6 000 where added

N the past 12 months

PATIENT FOCUSED

T 15 v tal that the solutions we prov.de
put the patients’ needs first and so
trroughout the year we have
remaired focused or patient-

centric solutions and offerings

We continue to provice Direct-to-
Patient services through our chimcal
services and in 2021 we also joined

the Decentralised Trials and Research
Alhance (DTRAY The DTRA consists of
an alhance of Ife sciences and healthcare
companies that seeks to accelerate

the broad adoption of patient-focused.
decaniralised clincal trials and researcn

It 15 estimated that clnical tnals may
be set nack by several years in the
context of COVID-19, aue to prospective
patients inability or reluctance to
schedule visits at physical research
locaticns Decentralized approaches
to conducting research facilitate
participation by a more diverse patient
population and could ease COVID-
19-1mposed difficulties for both
matients and chnical investigators

In Y2021 the Group also relled out

tne Patient Advocate Fellowshipin
early access, an nmtiative aimed at
equipping patient groups and their
leadership with the skills and experience
they need to engage meaningfully
within early access (nages 16-17)

fae deteoday e N



33 CLINIGEN GROUP PLC
ANNUAL REPORT AND ACCOUNTS 2021

ENVIRONMENTAL, SOCIAL AND CORPORATE GOVERNANCE coxtnues

OUR PEOPLE

Making sure our
people are happy
and thriving will
help us achieve
our ambitions.

PEDPLE DEVELOPMENT

During FY2021 the Group has continued
to focus on the development of 1ts
talent and has seen a 10% rcrease

on average training spend per
asmployaa, &5 gart of that tramng

a further 110 people complete the
Chnigen Management Acaderny

The Acaderny |53 s x month-long
gdeve'voment program and s aimed at
nrovider leadershup and management

skills to current and future team ieaders,

In FY202% we opened the Academy up
o more of the glepal locations ana nad
graduates fram more than six Countr eg

MANAGEMENT ACADEMY GRADUATES

110

INTERNAL PROMOTIONS

60+

MENTAL HEALTH AND WELL BEING

Durng FY2021 Chmigen ran men®al
health awarenriess trainmg for managers
50 they are abie to spot mental health
155ues w.thun therr team and guide

them to appropriate resources This

Nas been particularly impeortant given
Cov-D-19 and the isclation some oeople
feel fraom remate working cond® ans

n EY 2002 we ntend to launch
CALM across the Group which s a
mental health and wellness app

DIVERSITY

Age. colour. race gender, drisabil.ty.
etnmc ongin, national ongin, martal
status sexual orientation, religious or
political views must not be seen as
barrners ¢ employment and we are
proud of the Group's diverse
ermployment base

The Group s commuitted to providing
ecual gpportunimes for mdiv duals in gt
aspects of ermployment and cons.ders
the skil.s and aptituces of disabled
persons r recruitnent, career
developrment. train'ng and promotion
The Group supports employees w th
disakilities, ersuring the necessary
reasonable adhustmearts are nplace to
supoort them

Ve have cangucted an analysis around
age grodps emo’ayed across the Graup
and can report that our workforce

15 balancead ard in line with gereral

age warkng popdiat or d.striouticn
Chnwgen currently have i7% aged 20-
79 22% aged 20-39, 25% agyen £4G-42
18% aged 50-59 and 8% aged 60+



BOARD GENDER DIVERSITY

SENIOR MANAGEMENT TEAM GENDER DIVERSITY

GROUP EMPLOYEES

One rodte through which we help to
ensure continued diversity 1s through
the Managerment Academy where
one-module s largey deaicated to
unconscious bias to help managers learn
how to make fair and equitabla decisianrs
when recruiting, hirng, promoting and
GIvIng opportunities 1o team members

in FY2021 Chrigen joined Valuabe
500, a gleoal camoaign to unlock
the value of 1 2 billion people living
w th disalnlities arouna the world
As part of that i tiative we will

- Review cur Diversity and Inclusion
palicies to ersure we cormrmit to
driving an inclusive ard accessibhe
workplace for al

- Ensure our recruitment and
selection processes are Inclusive
and accessible for al’

- Provide frequent reporting to the
Executive and Managerment Team
oninttiatives supparting a more
notLsive workplace

- Deliver targeted traimng for our
people managers ta bulld a culture of
incrusiv.ty from the top down

GENDER RATIO AND PAY

Out of the 1069 employess, 58%

are fermale and 42% male, The

Group continues to actively seek to
recruit and advance womean into 1ts

top management through manager
training, apphcaticn monitonng and
renust, transparent selection processes.
The Groun alsg publishes a gender pay
gap report each year Based on the data
we know that gender s not a factorin
sotting the rate of pay at Chnigen (in
the UKY The repart showed that our
JK median gender pay 9ap 15 9 5% -
pelow the national average of 15 3%

We have alsc conducted prelimmary
calculations into a3 global metric and
car confirm it doesn't show any signs
of gender being a factor 0 setting

oay at Chriger at a Group laveal

From Apnl 2019 - Apnl 2020 62%
of internal promotions were for
fermale employees and in FY2027
59% of Management Academy
particioants were ‘female
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CLINIGEN WAY

The Group has a culture and set of
values which are understood in each of
the locations in which 1t operates. At
Chimiger, this 1s called the "Chrugen Way'
and I1s capturad in six clear and powerful
principles that underpin everything the
Group doas Tney are Make a difference,
Show mutual respect, hurture success;
Put best interests first, Maintain ntegrity,
and Measure progress They reflect the
Group's rich and varnied historic
businesses and the common ourcose
employees all share today

EMPLOYEE ENGAGEMENT

It1s important the Group lL.stens

to1ts employees and understands
therr views on Clinigen as an emoloyer
The Group operates 3 culture of
open communication through a
range of two-way mediums including
regular employee representative staff
forurms, 3 global intranet platform,
newsletters: and regular Grouo and
divisional performance updates from
the senior management team The
strategic objectives of the Group are
communicated 1o emplayees through
regular updates and, this year, that
included at virtua’ all-staff conferences,

In the last 12 months we have continued
to use Peakon feedback to drive " You
Spake. We Listened’ action planning
with a particular focus on career

paths, suoport and developrment The
external platform ensures anonymity
and empowsars management to take
prompt and informed action

Clinigen cantinues to measure employes
engagement and in FY2021 achieved

a score of 7.5, which 1s the same as
Fv2020 and above industry standard

EMPLOYEE ENGAGEMENT

13
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RESPONSIBLE BUSINESS

Conduct business
in a responsible way
and to the highest
ethical standards.

REGULATORY INSPECTIONS DF CLINIGEN

AVERAGE CRITICAL FINDINGS
PER AUDIT OF CLINIGEN

0.02

PRODUCT RECALLS OF OWNED PRODUCTS

PRODUCT QUALITY AND PATIENT SAFETY

Ensuring the quality of the medicines
we deliver s of the utmost importance
The supply of our products and services
|s hecorming ever more complex, and,
w-th the significant regulatory charges
taking place across the industry, the
axpectations of a specianst service
provider in rerms of technical and
nroject management capabihibies

are increasingly demanding

We use our Quality Policy and
Qualty Management System
[AMSY to meet the requirements
of our clients and customers in
conformance with the Company’s
Quahty Specifications and Current
tegal and regulatory requirernents

Cur guality system 1s underpinned
by cur holding manufacturer/
wholesaler/distrbutor | cences around
the world including in the EUL UK,
US and Asia-Pacific regions Al of
our sites are audited reguiarly, by a
combinatior of regulators and our
pharmaceutical company clhents -
we see this as a core part of doing
business and are vary proud of our
ability to complete them successful y
I FY2021 there wera 114 audits of
Chingen, witn an average of 0 02

cr tical findings per audit There

were also zero praduct recalls of
Chn.gern 'Owned products

SUPPLY CHAIN, QUALITY ASSURANCE, ETHICS

Im 2021 we took steps to further
strengthan our agproach through tre
ntraduction of a naw Suppler Code
of Conduct “his rew coge wll st
alongsde the existirg Quality Suppher
Tarms & Conditions (Q7C) document
which set out in detall our T&Csin re
with cur QMS and comphance win
key regulators such a3 e MHRA

Clrigen warks in a mighly regulated
ncustry, and the recurremeants

far gualfying supphars are wel
defined within lagisiaton

For example, EU Good Distribution
Practice requires Climgen to abtan ther
supplhies of medicnal products oniy
from persons who are thernselves in
possessien of a wholesale distribution
authorisation, or who are In pessesson
of a manufacturing authonsaticn which
covers the product in guestion and

are required 1o venfy that the supphear
complies with the pr rciples and
guidelres of good d stnibbution practices,

In FY202) Cimigen performed 49 audits/
mspections of it supphers and partners

The Group fully supports the aims of the
Vogern Slavery Act 2015 to eradicate
Fuman slavery and trafficking, We
support the UN Guiding Principles on
Business and Fuman Rights and are
commitied to ypnolding and respecting
Aurman rights noth wthin our business
and in that of our thirg parties

Im ¥ 2021 Clhmgen rolied out a new
b:umar Rights Pal.ey which was
approved by the Board in Ao

2027 We also require al of aur
suppliers to confirm comphance

witin our Suppher Code of Conduct
which eguaily sats odt the Group's
expectations regard.ng Hurran Rights

We also developed a new Speak up’
Pocy which prov des a formal route
for emoloyees to confidentaliy spaak
up abaut any concern they have at
work tha* they feel s impartart




COMPLIANCE

In FY2021a new nternal Aud t and Risk
funct.on was established, with the
appomtment of a new Group Head of
Internal Audit and Risk whao 15 supportea
Ly an external firm to provide additicnal
capacity and expertise

The Internal Audit remit includes
moritorng and assessing the rolbustress
of our Ethics and Compllance activities,
imcleding the Anti-Brbery ard
Corruption CABAC 3 Policy and program.,
w.th penodic reporting to the Audit anda
R.sk Committee

During FY2022, further work will be
completed to strengthen our approach
to fraud prevention and detection This
mcludes conddcting a Fraud Risk
Assessment and monitonng our Ethics
and Compliance oragrams through the
nternal cantrol framewark and activities
of Internal Aud-t

OWNERSHIP

WHAT NEXT

The last 12 months have been

a catical milestone inour ESG
Jjourney as we developed and rolled
out a clear ESG framework

During FY 2022 we wi'l Ce tracking 22
different data points that we believe
are key indicators for pragress against
our ESG orinciples and ob ectives. This
wilr give us 3 true benchmark as tc
where we sit across these measures,
enablng clear goals and targets to

pe setin FY2023 and beyond

We have set out a clear ownership
structure (see below) to ensure ESG
15 fuily embedded throughout the
Group and progress communicaed
regularly ro all stakehoiders

We are proud of what we have
achieved in the Iast 12 months

ard look forward to developing
further in our approach to ESG

- Approves ESG strategy

Cverall responsibiity for moniterning sustainability
performance and approach

Supports Board in communicating tone
redarding sustainaoilty approach
Moniters and reports progress to
Board thraugh KFPis

STEERING
COMMITTEE

Responsible for operationalising
sustainabitity framework

Develops pelcies, targets and initiatives
Captures progress agaimnst KPIs

OlR
PEOPLE

Individual accountability for specific
sustamnabihity topics

Engaged to drive Group-wide objectives
Ident fy. manage and mitigate
sustamnabihity risks

ASSURANCE AND
COMPULANGE DVER
ESE FRAMEWORK

individual accountability for specfc
sustainability topics

Engaged to drive Group-wide objectives
Identify. manage and rmitigate sustainao'ity risks

STRATEGIC REPORT 4

FY2021; FRAMEWORK
Create framewark for ESG
and embad Into business

FY20:22; MEASURE & REPORT
Meagsure key data points
and communicate ESG
crinciples and progress
to key stakeholders

FY2023; MPROVE

Set realistic targets
to drive up ESG rating
Build on data points
where needed

ESG RATING BY MSCI IN 2021

SUSTAINALYTICS ESG RATING

MEDIUM
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KEY PERFORMANCE INDICATORS

Our performance
is measured against
a number of KPlIs.

FINANCIAL

ADJUSTED NET REVENUE {£M)

4586 ~

Why we measure it: Adjustad net revenue s viewed by the
Board as the preferred measure of top-lne performance It
allows Mmanageament to assess the performance of the business
after removing the impact of pass through revenue which
varies dependent or the mix of ‘charged-for ana frez of
charge programs MNet revende provides add tional imformatiarn
to enabie managemant and users of the accounts to assess
growth in the business and improvad comparab ity of margin
YEAr On year.

Performance: Ad;usted net revenue from cortinuing
operations increased by 7% (13% Oon an organic bass), driver
by increased volume and orofit mix 10 the Services division

ADJUSTED EBITDA (£M)

163 viow

Why we measure it: Adjusted EBITDA provides managament
with an approx mation of cask generation from operating
activities after ramoving transactions that are not reflectwve of
the undearlying performance of tha business

Performance: Adjusted =B TDA from continuing operat.ons
decreased by 10% (-5% or an organic has s) te £116 3m (2020
£129 8m) reflecting tne impact of COVID-19 ara a changs 10
gross profit mix partially of*set by good cost contral

ADIUSTED BASIC EPS (PENCE)

039 Vi

Why we measure it: Adjusted EFS growtn allows managerrent
to assess the cest-tax underlying performanrce of tn2 businass
in corrbinaticn with the impact of capital structurs asticns on
the share base

Performance: 2djusted ERS from contrung operations was
down 14% as a resdit of the declne in adjusted EBITDA and
increased amortisatian and depreciatior costs




NON-FINANCIAL

COMMUNITY OF REGISTERED USERS ON CLINIPORT

29,121 ~3s

STRATEGIC LINK: 6

Why we measure it: Measures the progress made in bullding a
commiunty of HCP customers

Performance; There has been continuad growth in the total
HCP users registered an Chriport This wall be partly driven by
new products within the portfalio as well as regional customer
developrnent

NUMBER OF CLIENTS UTILISING MORE THAN ONE PART OF LIFECYCLE PLATFORM

43

STRATEGIC LINK: 3

Why we measure it: Measures how many clients utiise
multiple parts of the hfecycle platform within 3 12 month
period-driving greater value and strengthening the
relationship

Performance: Increase of six partly driven by ten successful
cross-divisional refarrals
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NUMBER OF PRODUCTS UNDER AGREEMENT (MAP & PARTNERED)

b ~uy

STRATEGIC LINK: 5

Why we measure it: Measures the gquantity of managed
access and partnering agreements with pharma clients,
demonsiratng the business’'s potential for future growth,

Performance: There have been a 19% increase in products
within managed access and partnered This s driven by a net
gam of thurty new Managed Access Praograms and a net gam
of 27 partnereo products

KEY TO STRATEGIC OBXECTIVES

1 Cuitivate a thrivang high
performance culture

Drve sperational excellence
Partner vath chents to delver
synergistic value

Lead the markeat 11

custamer experiencs
Enhance portfouo of assets,
services and tarritories

Realise competitive advantage
through technology

o N Ea Do
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OPERATING REVIEW

WERE
PROVIDING

HIGH VALUE
SERVICES

Within Services, Clinigen provides

a unigue set of niche, high value
services to pharma and biotech clients
prior to launch. This combined offering
helps accelerate drug development
plans and enable compliant early
access for patients with unmet needs.

NET REVENUE YEAR ENDED 30 JUNE

The dwision comprses of two service whes

Clinical: Provisicn of iqnovative
wgistics packaging, d strioution and
biorepository solutions a ongside global
sourc-ng ana supply of comparator
medicines, ancillaries and devices for
use in chnical studies to both industry
and mvestigator led researchers

Managed Access: Design and
imnptermentation of global Managed
Access Programs (MAPs") - otherwise
known as Compassionate Lise, Named
Patient, Early Access or Expanded
Access) to enable pre-approval access
o nnovative new medicines for the
treatment of unmet rmearcal needs

Tne high number of busmess wins

and delivery against key projects
contributed to a 15% increase in net
rovanue to £218 9 {2020 £190 Om)
Due to the profit mix of these wins
favounng lower-margin sodecing
activity alongside siower than expacted
Lptake cn Managead Access Programs,
gross profhit was flat at £66 &m (2020,
£66 2m) and EBITDA dechned by A%
to £32 7m (2020 £34 9rm) it should
be noted that COWVID-18 headwinds
cartinued throughaut H2 for the
Services divisicn witn the impact of
delayea or cancelled studies and ‘ower
uptake cn Managed Access Programs
dus to reduced numbers of patients
attend ng hospitals baing felt

The outlook for Services 15 postve
with a continued strong pipeline ana

a good number of new Figh valug
propects to deliver ravanues in FY2022
There are currently more tharm 350
oppartunities across the pipelhire with
a combunad value of mare than £80m

GEowTH
un wn
1] 1] REPORTED NEGANIL

Chrnical

Maraged Access

1913 1822 18+
27.6 278 (1%

Divisional Total

218.9 1300 15% 185

Divisional EBITDA

32.7 249 &3 {21




SHARE OF GROUP ADJUSTED EBITDA"

O Services QO Products

NET REVENUE (M}

2189

ADJUSTED EBITDA (EM)

321

NUMBER OF CLIENTS

523

COUNTRIES SHIPPED TO (FY2021)

14

ADJUSTED NET REVENUE BY PCRTFOLID

2020:190.0

~S%

2020: 349

V%

ADJUSTED NET REVENUE BY REGION

CLINICAL

Net revenue in the Clinical business
grew by 18% to £121 3m (2020 £162 2m),
driven by new kusiness wins across both
saurcing and log:stics offerings, despite
a number of trials baing cancelied or
delayed due to COVID-19 Thare was

a higher weighting of comparator
sourcing revenue In thasa new busingss
wins, wnich i1s at a lower margin

Businass wins across both existing
and new clients continuad with

a3 19% increase in the numbear of
non-sourcing work orders signed.
representing an ncrease of maore
than 50% in total hfetime value versus
~¥2020 It 1s expected tnat this wll
contribute to future growtn ana
offer new opportunities for cross-
selling across both the Clhinical and
Managed Access businessas

During the yvear the ciimcal sourcing
and non-sourcing (leaacy CSM) parts
of Chimcal were brought togetner
under tha same operational teams
and branding This will drve furtner
improvement in service levels and
overall competitiveness ensure

our clients have a single Clinigen
expenence and enhance cross-selling
opportunities. At the year-end there
were more than 300 opportunities
across tne clinica” pipel ne (2020 168)

inFY2021 Chmgen signed 34 COVID-19
related climcal projects. bringing the
total to 45 inclaging one for vaccine
storage, which has allowed the Group
o expanc its deep freeze storage
capacity across European and US
facilities This expansion s expected

to position the Group well for future
management of niche medicines

such as cell and gene therapy

The Chrical team has also formed a
partnership with N-5Side, an ElUJ-based
Inneovative software consulting company,
to further optimise chimca solutions
provided to pharma and biotech
companias The main benefits to pharma
clients include waste reduction. nsk
management, and drug allocation
optirisation In turn. this will deliver
petter cost control and potentually
reddce time-to-market This s an
offering that will be rolied out in FY2022
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MANAGED ACCESS

Net revenue was flat at £27.6m (2020.
E278m) with the impact of COVID-19
being offset by a record number of MAP
wins with a 36% increase versus FY2020
with Z25% coming fraom new clients

Asat 30 June 2021 there were 161
mcdiv dual product MAPs (2020131
including products in the COVID-19
space Collectively, the top tan MAPSs
contributed 32% of the Managed
Access gross profit (2020 38%)

There was also continued strong
performance in the number of Managed
Access Programs that have Real world
Oata CRWD') collection with 30%

of new programs including RWD

On Cliniport, the Group's proprietary
anhine platform for Managad Access. the
numibzer of registered HCP users graw
strongly to 25127 (June 2020 18 625)

The pipeline of Managed Access
Programs remains healthy with 44
patential new programs in progress

Although COVID-19 has impacted
hospital demard, particular'y for
oncology, as this impact abates and
demand returns to maore narmal levels
the business will benafit from the
increasing number of MAPs 10 place
as we | as the strong pioeline coming
through in the medium to long term

Throughout the vear there continued
to be afocus on driving innovaticn and
thought leadership across Managed
Access with the launch of the Early
Access Fellowship, an inibative aimed
at equipping patient groups and

their leadership with the skills and
experience they need to engage
mearningfully withun early access
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WERE
ENABLING

CRITICAL
ACCESS

Within Products, Clinigen enables
access to critical medicines at a
country, regional and global level.
The Group’s focus is to build a
portfolio of specialist medicines
to service the needs of healthcare
professionals and patients in both
licensed and unlicensed markets.

NET REVENUE YEAR ENDED 30 JUNE

Ihe Products portfolio comprises three
dstinct strategies

Owned: Medicines that have baen
goquired or developed by Chimgen
Chrigen acguires products with the
goat to maintain access to thase that
rely on thnerm and growing access in{o
new markets ana disease areas through
a targeted product revitalisation
strategy. Products developed in-
house were previously supphed inan
on-dermand’ form, the Unlicensed

to Licensea ('ULZL) strategy

Partnered: Partner of choice for

pharma and biotech to provide access

to thew medicines in beth icensed and
unhicensed markets at a country, regional
ar globat leve, through an exclusive
cdistribut on or hicensing arrangement

On-Demand: Scurcing and sunply of
unlicensaed and short supply medicires
N response to demand for access
from healthcare professionals

There has bean praomising progress in
key areas of tne div sion with ar increase
n the numoer of oroducts and net
revenue in the Partnered portfoia The
impact of the pandemic bas however
been more prenounced ir the Products
divisian due to the reducen demand for
non-COVID-18 proaucts, particularly
the global reduction in hosoital-based
oncoiogy treatments Net revenus

fram continuing operaticns raduced
shigntly to E248.3m {2020 £2502m)
whrle adusted EBITDA fel by 14% to
FA0Bm {2020 F105 2m) The Dwned
and On-Oemand parts of the division
wera goutely impacted by the cangemic
with net revenue falling by 1'% and

18% respectvaly Pactnered products
performea n line with expectations
weth a high number of business wins

OWNED PRODUCTS

Chirigen has a partfolio of 20 Owned
products (7 acquired and 13 deve'oped;
Net ravenue decreased by 1% 1o

E106 4m (202C £'20.1m) reflecting

e continued impact of COVID-13

on hospita' aarmissions, Tne imirg of
saipments to key customers and tne [oss
of Ethyol sales due to manufactur ng
dizrupticn offset by sod growth

from the developed products

EROWTH

mi fLH]
i ] N TEFIATED JREANIL

Cwrned 106.4 1201 {1100
Partnered 94.3 721 31
Cr-Demana 47.6 58,0 (1834
Divisional Total 248.3 2507 1. =

Divisional EBITDA

90.6 1652 (14 (0%




SHARE OF GROUP ADJUSTED EBITDA*

O Services O Products

NET REVENUE (£M)

248.3

ADJUSTED EBITDA (EM)

NUMBER OF CLIENTS

2020: 25011

VI

2020: 105.2

vidh

COUNTRIES SHIPPED TO (FY2021)

g

ADJUSTED NET REVENUE BY PORTFOLIO

ADJUSTED NET REVENUE BY REGION

Ga e e boam

DOME3rah vet 1 - e e

As previcusly announced Proleukin
was negatively impacted by COVID-19
during the year with a significant
reduction in US prescriptions for on-
label indications, resulting In a key
arder from a S wholesaler not being
piaced In Q4 Management believes it
Is prudent to expect this reguced leval
of demand for Proieukin to remain until
revitalisation efferts into new indicabhions
alengside novel cell therapies are
successful and narmal haspital and
cancer centre services have resurmed

Met revenue from Foscavir remained
resiliant despite the approval and
launch of two generics This is, howaver,
expected to have 2 negative mpact

on FYZ2022 growth rates ana beyond
During the year the bag formu.ation was
launched in the US which s expected to
slow declhne and protect some market
share a ong with existing GPO contracts

Ethyol remained off the market in
Fv2021 due to manufacturmg disruption
and further clarity on when this can be
resolved will be avallable in the next

12 months Totect will pe withdrawn
from the market in H1 2022 due to

the market being well-served, with

the product carrying va:ue having

peen fully imparred ir FY 2020

Good progress was made with the
Developed portfolio and irternal
expectations exceedad with nat revenue
ncreasing by 21% driver by key products
Melatonm and Glycopyrronium Bromide,
wh ch also saw theair first international
laurches Melatonin capsules were
launched. representing tre first
immeadiate release capsules in the UK
mariket Melatonin Oral Solution has been
submitted for approval across ten other
countrnes utinsing the decentralised
orocecdure {'DCP) with further launches
across Europe expected in 12-18

months The DCP procedure was also
followed for Glycaopyrronium Bromide.
with submissions in 14 countries, with
commercialisation into seven of these
countries expected in H1 2022

Further diversification of the portfoho
15 expected over time Alongside the
opporturity for acausitions there

are 10 assets in the development
pipeline that could deliver a total of
£40m+ 1n ifetime net revenues

PARTNERED

Net revenue increased 31% to £94 3m
(2020 £721m) There has bean positive
progression with the total number of
partnered products (hoth for censed
and unhcensed markats) rising to 185
(2020 1563 This s driven largely by
strong growth in tne number of exclusive
products beirg supohed into unhcensed
markets Partnered s seen as a potential
key growth driver in the future
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Growth across the AAA reg-an
remains strorg where a further 16
local icensing deals were signed for
both new and existing products during
the vear ane of the most signeficant

of these was Hunterase (Idursulfase-
beta) ICV in Japan which reprasented
the first approval for Hunterase [CW

N any country worldwide, provichng
an impaortant treatment ophicn for
patients with the rare enzyme debiciency
conditien Hunter syndrome

Ortboarding of Erwinase continued
with U« cammercial launches rotled
out and supply already being provided
i more than 35 other countries where
Erwinase 1s not currently commercially
available A Biologics Licence
Apphcaton (BLA) has been submitted
nthe Us by Porten Biopharma and
licences have already been received

in four European countries with six
maore expected n H1FY2022 through
the mutual recogmition orocess

There wi'l be further submissions in
Europe and beyond during Fv2022

The pipeline across Partnered
products remains hea thy with more
than 69 opportunities for path
Heensedo and unhcensed products

ON-DEMAND

Net revenue from continuing
operations foll by 18% to £47 om {2020
£58 Om) as activity was matenally
impacted by COVID-19 with hospitals
priortising treating patients more
directly affected by the pandermic

The AAA region saw good growth

in sprite of the market backdrop by
continuing to meef in-market demand
for shortages, The On-Demand
performance Is likely to remain subdued
until the candemic fully subsides:

but to lessan the impact and drive
growth, the product mix s being
adapted to meet market needs

At the end of the year Climgen
chisposed of its non-core UK Specials
mandfacturing and Aseptic non-

core UK Specials Manufacturing and
Aseptic Compounding business The
Compounding Business sourced and
manufactured specific unlicensed
medicines referred to as ‘specials’ na
rangea of formulations for supply across
the UK market and had been part of
the On-Demand part of the business
The divested business contributed net
revenue of £EZ8.6m (2020 £376m) and
achusted EBITDA of £11m (2020 €7 2m)

The On-Demand portfolio
remains strong with more than
203 active products avallable
thraugk Clinigen Direct
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FINANCIAL REVIEW

STRONG

OPERATIN

CASH

CONVERSION

THE DIRECTORS ARE

PLEASED WITH THE STRONG
OPERATING CASH CONVERSION
IN THE PERIOD OF 86%.

RICHARD PALING

Internm Chief Financial Cfficer
and Group Fnancial Contra'ler
15 September 2021

REPORTED REVENUE (EM)

9236 v

ADJUSTED GROSS PROFIT (£M)

1880 &

ADJUSTED NET REVENUE (£M)

1586

ADJUSTED EBITDA (EM)
]I B 3 2020:129.8
]
. vi0%
ADIUSTED EPS (PENCE)
55 9 2020 65.3
0
. vid’%
REPORTED EPS (PENCE}

298 o

PROFIT BEFORE INCOME TAX (£M)

ol8

FULL YEAR DIVIDEND (PENCE)
7 B] 2020: 761
0
. 0%
NET DEBT (£M)

3308~

£316 2m excluding IFRS G [ abities
representng ieverage of 2 8x. meaningfully
be'ow the Group s temporary barking
covenant of 3 bx




Given tne sigrificant headwinds experianced as a resuit of the
COVID-19 pandemic. Chnigen has seen a reduction in
profitab:lity compared with the prior year In spite of this, the
business has demaonstrated its abihty to meet its chatlenges
head an with a number of significant new wins. particularly
within Serv:ces, and was successful in bringing forward the
first sales of its new in-licensed product Erwinase

Strong cash conversion remains a key objective and the
Directors are p'eased with the Group's operating cash
conversion of 86% n spite of a significant investment i
working capital from the earlier than expected orboarding of
Erwinase The strong operatg cash flow i the penod meant
that net debt only rose by £28 bm ta £316 9m (ex-IFR5 168) In
spite of making the final deferred payrnent for CEM (EE7 I3m)
in September 2020 Following this nayment, Group free cash
flows can be prioritised on crganic growth and debt paydown
with the Board remaining committed to achieving a leverage
ratio below 2 Ox and which it expects to achieve within
FY2023

Owerail, net revenue from continuing operations increased by
7% (13% on an arganic basis) to £458 6m (2020 £4286Em)
whi'st gross profit fell by 8% (-3% on ar organic basis) to
£198 Om (2020 £210 0m)

SUMMARY ADJUSTED iNCOME STATEMENT

SROWTH

YEAR EMDED 30 INRE u wn

ALIWSTED RESULTS' Hl 1] REPORTED BREANIC!
Gross revenue 5236 46567 2% 17%,
Net revenue’ 458.6 4286 7% 13w
Gross profit 198.0 21C.0 (61% (3)%
Administrative expenses  (81.8)  (80.8) (13%

ECITOA from joint venture 0.1 0.6 8Nn%
EB(TDA® 116.3 1298 (8% (51%
EBITDA® as % of

net revenue 25% 30% (49Qbps
Depreciation and

armortisation (15.7) (10.4)

EBIT 1006 1194 (6%

Finance cost (8.3) (11.3)

Profit before tax 92.3  108.1 (15%

Basic EPS 55.9p 65.35p (%
Dvidend per share 761p Jolp 0%

R B PR S P VR

anthemx o
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A number of adjusted measures are used by the Board in
reporting, planning and decision making Adjusted results
reflect the Group's trading performance and exclude
amortisation of acguired intangibles and products, and
non-underlying costs relating to acguisitions and dispasals,
one off restructuring costs and Impalrment charges which are
axplamad in note 7 of the consohdated financial statements

PROFITABILITY

As arnounced in the half year results from 1 January 2021 the
Group structure was simphfied mowving from three divisions to
two Serwvices and Products Trus change better refiects the
alignment of the Group's actvities to Its end customears
oharmaceutical chents ana healthcare professionais.

The Services division comprises the old Chmical Services
division and the Managed Access element of the old
Unhcensed Medicines diviston The Progucts division
comprises the old Commercial Madicines division and the
Global Access (including UK Specials) elermnent of the old
Unhcensed Medicires division

ADJUSTED EBITDA BY BUSINESS FROM CONTINUING OPERATIONS

GRIWTH

un nun

YEAR ENDER 30 JYNE ] N NEPORTED CREANIE
Services 32.7 249 (6% (2%
Products 90.6 105.2  C14)% [100%
Central unallocated costs (7.0) (10.3 32% 405

116.3 1238 {207% (By#

Adjusted EBITDA from continuing operations decreased by 10%
(5% on an organic basis) to £116 3m (2020 £122 8m) reftect ng
e impact of COVID-19 and a changs in gross profit mix within
Sarvices. partially offset by good cost control

The Products divisional adjusted EBITDA reduced by 14% to
ESC.6m due to the reduction in demand for in-hospital critica:
medicines as a direct impact of COVID 19 along with
headwinds from Foscavir generics launching during the year
and Ethyol manufactunng disruption This was offset by strong
growth in partnered products which inciudes the onbeoardng
ard roll-out of Erwinase and better than expected growth in
revenue from the developed portfolio

Adjusted EBITDA In the Services division declined by 6% to
£32 7m as aresult of COVID-19 headwinds throughout the year
with the impact of a delayed or cancelied studies and lower
uptake on Managed Access Programs due to reduced patient
numbers, partly offset oy strong growth in clinical sourcing
activity

RECONCILIATION OF ADJUSTED PROFIT BEFORE TAX TO REPORTED PROFIT
BEFORE TAX

The table on the following page shows the reconciling iterns
between the adiusted profit before tax of £92.3m (2020
£108 1M} and the statutary reported profit efore tax from
continuing operations of £518m (2020 £23 2m)

The adjustments to profit before tax comaorse costs relating 1o
amaortisation, acquis'itions, iImpa rments anc the Group's share

of the tax charge on the joint venture earmings of £Q 1m (2020
£Q 3m)
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L] i
YEAN ENDED 38 IUNE 1] o
Adjusted profit before tax 92.3 08l
Amortisation of acauirred intangibles
and products (41.9) (44.33
Acguisiton costs (0.1) (0.5
Restructuring costs (1.9 (2.9
Decrease/(increase) in the far value of
contingent consideration 59 (11.8)
Impairmenrt of assats related to
acquired products (2.7) (5.
impalrment of investment in ot
vernture - (5.9;
FX revaluation on cont ngent
cansideration 1.6 (2.0
Unwind of discount on deferred ana
contingenrt consideratior (1.3) (8.1
Tax onomnt venture in Soutn Africa (0.1) 0.3
Total adjustments (44.5) (8493
Reported profit before tax 51.8 232

Total amcrtisation from continuing operations was £511m
(2020 £48 8m). of which £25 2m (2020 E29 3m) re'ated to
acauired intanoib es, £16 7m (2020 £15 Om) related 1o
acqured product hicences, £8 3m (2020, £4 1m) relared to
software and £0 9m (2020 EQ 5m) related to internally
developed oroduct icenzes

Based on the latest forecast for tne earn-put penod, the fair
value of the cortingent consideration payable on the 1Qone
acquisiticn has decreasea by E£5 9m In the prior year an £3118m
charge was recogrisad as a result of anincreass i the fair value
of the contngent consideratior payable on the CSM acguistion.

Restructuning costs relating (o continuing operatons wera
E13m (2020 £29m) n resoec: of redundancies as well as
preparators for Brexit 0 the first half of the yvear

Tnere was a £1 6m foreign exchange credit (2020 £20m
charge) from the revawat.on of the contingart considerat on
on 1Gone and CSMar the prior year) which s denominated n
fareign currency,

CASH FLOW PERFORMANCE (£M}

FINAKCE GOST

The adjusted finance cost from continuing aperatians
was £8 Om (2028 £11 3m) with the decrease due to a
foreign exchange credit on the revaluation of the Group s
borrowings The average interest charge an gross dept
exclud rg the mpact of IFRS 16, was 2.4% (2020 2.6%)
The reparted f.nance cost from coniinuing operations
was £9.4m (2020 €18 6m), after taking account of the
non-cash £1 3m unwena of discount on the contingent
consideration relat mg to acguisiticns (2020 £8 1m)

TAXATION

Taxation from continuing operations was £12 1m (2020
£9 0m), basad prrmarry an the grevalling U and overseas
tax rates, This charge is calculared as £17 9m pased on the
adjusted profit before tax of £92 3m, offset by a credit
of £5 8m inrespect of the adjusted items The Group’s
adjusten effective tax rate CETR)Y was 19 2% (2020, 19.8%)

DIVESTMENT OF THE UK COMPOUNDING BUSINESS

On 30 Lune 2021 the Group completad the divestrment of its
ron-cors L Specials Manafactunng and Aseptic Compounding
brusiness for an imtial £5mowith up to £2 /5m deferred and
contingent consideration A loss on disposal of £8 3mas
recogrised wthin disconunued activitias, Further snformation s
provided i note 30 of the consahdated frarcal starameants

EPS

Adjusted basic ERS from continuing operations, calculated
excluding armort satior of acguired intangibles and products,
and other nor-underlying items, reduced by 14% to 55 9p
(2020 65 3p) Reported basic ERS fram continuing operations
increased by 178% 10 29 Bp (202010 8p) primarily due to
the reduction in non-underlying charges from contingent
corsideration payments and mpairments recognised n

the prior year

DIVIDERD

The Directors are precpos rg to mamntain the final dividend
at 5 4¢p per share (2020 5 46¢). resuiting in a ful vear
dirvidend of 761p per share (2020 761p}

The finat dividend will be paid, subject to sharenolder approval,
on 4 January 2022 to shareholders on the reg:ster on
3 December 2021



CASH FLOW

Adjusted operating cash flow for the year from continumg
operations was £39 9m (2020 £93 9m), with the increase on
prior year being in spite of a £16m mcrease 10 working capital
from the onboarding of Erwinase This represents an operating
cash conversion from adjusted EBITDA of 86%

Capital expenda.ture was £28 3m (2020 £22 7m), which incluades
£8 Bm related to warehouse, IT and athar infrastructure
investments, £8 4m related to ongoing investment in the Group's
d-gitai strategy, and £11 2m or product development Capital
expenditure In FY2022 1s expected to remain at a sirmilar leve!
with continued spend on digital. new praduct development
and infrastructure iImprovements to increase capacity.

The Group pard £67.9rm (UJS$23 5m) as a fina! settlement of the
CSM earn-out in September 2020,

The other main cash outflows from continu-ng operations were
tax pard of £156m (2020 £23.9m). interest paid of £10 6m
(2020 £10.2m) and dividends paid of £10 1m (2020 £92 2m)

Total cash inflows from discontinuea operations were £3.8m
(2020 EC 2m)

UISES OF CASH FLOW

i
Defarred consideration payments 69.7
Capex 28.9
Dividend 10.1
Restructuring costs 4.6
Total 113.3
Fmanced by
Free cash flow 83.0
Business disposal 31
Increase in net debt 27.2
Total 113.3

TREASURY MANAGEMENT AND NET DEBT

The Group's operations are financed by retained earmngs and
bark borrowings. and on occasion the issue of shares to
finance acquisitions

At the year end. there were two Covenants that apphed to the
bank fac/lity. interest cover of Not less than 4 Ox and net debt/
adjusted EBITDA cover of not more than 3 Sx (excluding IFRS
16) As at 30 June 2021, interest cover was 10.0x% and the net
debt/agjusted EBITOA laverage was 2 8x The Group has no
history of default on :ts borrowings, including agamst 1ts
cavenant terms The leverage ralio 1s expected to fall below

2 Ox target range dunng FYZ2023.

Borrowings are denominated 1in a mixture of sterhing. euros and
U5 dollars, ano are managed by the Group's UK-based treasury
function. which manages the Group's treasury risk In accordance
with policies set by the Board At 30 June 2021, the facility was
denominated in £263m sterling (2020, £264m), €99 euros
(2020 €90m) and US$63Im US daollars (2020 US$108m)

Chnigen reduces its exnosure to Currercy fluctuations on
translation by typically managimg currencias at Group tevel
using bank accounts deneminated in foreign currenc-es
Where there is sufficient visib ity of currency reguirements,
forward contracts are used to hedge exposure to foreign
currancy fluctuations
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A E26 2m (2020 E4.0m credit) charge was recognised during
the yvear inrespect of currency translation differerces within
ather comprehensive income, arising from the impact of the
strengthening of sterhing on the translation of the Group's nat
imvestrment in overseas entifies

The Group's treasury function does not engage 1in speculative
transactions and daes rot oparate as a prafit centre The
Group has applied hedge accounting where permissible to
match hedges to the transactions to which they relate thareby
reducing valatihty in the results which may arise from gains
and :0sses on hedging instruments

CURRENT TRADING AND DUTLOOK

In F¥Y 2022 we expect strong cash generation, driven by the
strength of our underlying business and robust activity tevels
across the Group and remain focused on debt paydown, We
now expect EBITDA growth of 5% to 10% due to lower than
anticipated sales of Erwinase in Hi

In Services, business wins secured in FY2021 are peing
integrated as expected the pipelmne s strong with a numper of
new h.gh value projects already underway. As we refine our
strategy our Services business 1s positioned to become a focal
growth area for Clinigen in the future

In Products, specific risks remam from COVID-19 as demand
remmains subdued for some products but has rot worsened
There 15 continued momeantum across tha Developed portfeho
and Partnering deals signed ir F Y2027 are contributing to
growth a'ongside the anticipated further roll-out of Erwrase,

The lorg-term fundamentals of the business ano its end-
markets remain strong despite the near-term uncertanty
ceeated by COVID-19, and we are confident that we will del'ver
ong-term value

CURRENCY SENSITIVITY

The Group's activinies expose It to currency risk primarily in
relation to the US dallar and euro The Group useas forwara
contracts to reduce tne impact of this nisk If the current
exchange rates are assumed o app.y throughout FY2022, the
Group estimates it would have a 1% - 2% negative impact on
adjusted EBITDA Current spot exchange rates to sterling as at
15 September 2021 are USD 1,38 EUR 117, ZAR 1977 and
ALUD. ' RS

CAPITAL ALLOCATION

- The Group's capital allocat on framewaork exists in order to
prioritise the use of cash ana maximise shareholdar value
whilst retaiming the flexibil ty to make value-enhanZing
acquisitions The four principles within the framework are as
follows.

- Reinvest for organic growth

- Maintamn a progressive dwvidend policy

- Am to pay down and maintain net deot within a range of
1.0x to 2 Ox EBITDA on an ordinary basis

- Makea acauwisitions in hne with the Group's strategy with a
disciptined approach to valuation

PRINCIPAL RISKS FACING THE BUSINESS

Chinigen operates an embedded risk management frameawork,
which 's monitored and reviewead by the Board There are a
number of potential nsks and uncertaintizs that could have a
maternal impact on the Group's financial nerformance and
position These include risks relating to the pontical
envirenment, competitive threat, supply chain disruption, legal
and regulatory, 1T systermns and infrastructure, cyber and data
sacunty, foreign exchange, people, COVID-12, strateaic
acqguisitians, and environment and chimate change These risks
and the Group's mitigating actions are set out on pages 52 to 61
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WERE

~ IDENTIFYING,
MANAGING

~ AND MITIGATING

- RISKS T0 DELIVER
- OUR MISSION

Operating in the current environment,

it has never been more important to
ensure that a rigorous and disciplined
approach to risk management is
embedded across our business. The
success and sustainability of Clinigen

is underpinned by our ability to identify,
manage and mitigate those risks which
may prevent us from delivering our
mission and strategic plans.

A MATURING APPROACH T0 RISK MANAGEMENT

Qur rnisk management approach

arms to strike & balance between
mitigatng and manitoring cur risks and
maximising tne patential cpportunity
and upside We understand that risk
will naturally anise from the operationat
and strategic decisions taken by the
Grouo whoaeh need 1o be actively
managea 0 pursuit of our mission

The Board and Executive Management
Team cantinue to recognise the
impoartance of adopthing a mature
approach to r.sk management through
the cngomng implementation of a
framework based around the or nciplas
of the Cammittee of Sponsarirg
Organisahons of the Treadway
Commission ( COS07 Enterprise Risk
Management - Integrated Framework
and &' three ines maodel 1n addition
the implamentation of several
recommenaations made by KPMG n
2019 foliowing a strategic review of the
Group's governance, risk management
and nternal control framework,

have strengthened our anproacn to
risk maragement, heloing to ensure
we effectively identify, quantify,

and then implement mitigations to
reduce rsks to an acceptable level

Ir support of improving the rigour
around risk and contro’. the Board has
continued torvest in the Grour's risk
managemeant canab ity notably threugh
the appointmert of an exoerienced
Group Head of Internal Audit and Risk
and the apcomtment of SO0 LLP to
provide subject mattar expertise and
adoitional resource to the in-house
Iaternal Aucit functhon. This nvestrment
nas enaby ed the Group to accelerate
changes to how 1t undertakes risk
maragermeant, through a Group-wide
risk governance framework and clear
accountabilites. This model will continue
tc evolve during the next 12 months,
with the full imp ementation of Risk
Ethics Compl ance & Sustairaoility
CRECS Y Beards (group ana divisiara')
the roll-out of new risk and control
software (Rhiza) to support the
facilitat on and ' mely reoorung of

risk, and the ful implementation of

a control attestaticn orocess



RISK GOVERNANCE MODEL

The Board has overall responsibl'ity for
ensuring that there 15 an effective risk
rmanagement framework embeddad
across the business It s accountable
for strategic risk management. including
sething and articulating the Group's

risk appetite and ensuring a sound
systern of ‘nternal control and risx
rmanagemsant 15 1 place The Audit and
Risk Commitige assists the Board by
providing overs.ght and chalienge of
the effectiveness of risk management
and mitigating contress [t anrually
provides an independent assessment
and coinon on the effectiveness

and efficiency of the Group's Internat
controls and risk management

systems obtaining assurance from
Internal Audit ana other indeperdent
assurance providers, The Audit and
Risk Committee pertodically reviews
the Group's strategic nsks and provides
regular updates to the Board or actions
taken to mitigate those risks to an
acceptable level Details of the Audit
and Risk Cammittee's composition
respansibilities and activities can

be found in the Audit and Risk
Cammittee Report or pages /0ta 75

Allgned to the Group's risk management
approach, a three lines mode! (aligned
to the Institute of Interral Auditar s
guidance) has been adopted. with a set
of contrals. policies and procedures,
and responsibilities des'gned to provide
reasonable assurance Operational
management across the busimess
operate as the first ine This ensures that
day-to-day controls are imp.emented
and menitarea and that refevant systems
are -n place to dentify, evatuate and
mitigate operaticnal risks inherent
withom our activities The second | ne
comprises several functions such as
Guahty, Legal. 1T, Health & Safery (HES)
and the Process Governance team
These functions provide expertise,
support, menitaring and challengs

to the management of risk across

the Group supporting the first ine,
Internal Audit together with other
imdependent assurance providers serve
as the third line, providing independent
assurance over the effectivenass

of the Group’'s nsk management,

internal controls and governance

All prncipal risks are assigned to a
member of the Executive Management
Tearn and this, combined with our
three lines madel, helps to ensure
accountability througnout the bus.ness
Inaddition, targeted assurance cver
the Group's arnncipal and operational
risks s provided through the adopten
of a risk-based internal audit strategy
by the Interna’ Audit team
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OUR FRAMEWORK FOR MANAGING RISK
ROLES AND RESPONSIBILITIES

Cverall responsibility for risk management:
Risk appetite, strategy. policy and systems

appraval of the stratogic risk register

BOARD
A
Supporting the Board with _momtormg REVIEWING
the apolhcation of the risk managemeant ,
N tne Group's
framework, identifying and scrutimising
AUOIT AND areas of greater risk internal control
RISK COMMITTEE ere risk management
Assessing the effectiveness and syst?rns and
strateanc risk
efficiency of the internal control
reqister
and risk managemeant systems
PN N
Defining sccountaonities ard REVIEWING
responsibilities for risk managerment & UPDATING
the Group's
mﬁwm Monitoring the risk managament strategic risk
gavernance framework and peniodically register ana
assessing the strateg.c rsk register and agraeing risk
risk mitigation plans mitiganion
strategies
N A
Identification of strategic and Escalation
operationa- risks inherent at a group, & reporting

RISK, ETHICS,
COMPLIAHCE AND
SUSTAINABILTY
(RECS') BOARDS

Management and m-tigation of risk
through target remediation and risx

cdivisional and regional level

Assessment of nisk to guantfy the
inherent and residual prababinty and
impact of the risks

m tigation sirategies

A

A

those risks above
appetite and/

or assessed as
likely to have a
significant
impact on

del very of
strategy

F

FIRST LINE

Business Operations/
Functions

Prowvision of products/
sarvices to chents

Management controls.
internal control
measureas

SECOND LINE

Quality, Legal, IT, H&S,
Process Governance
Expertise, support,
monitoring and
chalienge on risk-
related mattars

Risk ownership and
control ensuring
day-to-day risk
manageraant controls
are mplemented and
monitered, and that
systems are 1n place to
identify. evaluate and
mitigate Group's
stratagic ard
operational risks

Monitoring and
compliance regarding
internal contraols.
processes and systems
established to control
and mitigate Group
strategic and
ceerational risks

THIRD LINE

Internal Audit
Independant and
ObjeC{IVe dssuUrance
and advice on all
matters related to the
achievernent of the
Group’'s objectives

Independent
assurance over the
Sroup's rsk
management.
internal controls
and governance
frameworks
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ITHAS NEVER BEEN MORE
IMPORTANT T0 ENSURE THAT
A RIGOROUS AND DISCIPLINED
APPROACH T0 RISK
MANAGEMENT IS EMBEDDED
ACROSS OUR BUSINESS.

RISK APPETITE

The UK Corporate Governance Code
requres companies to determine therr
r sk appetite This s an exoressian of
the ameounrt and types of risk that the
Group 5 willing to take in arder to
achieve 1ts strategic and operational
objectives A risk tnat carn sericus’y
affect the performance, prospects or
reputation of the commpany s deemerd
a princpal nsk These are ahigned to
tne Group s strategic piilars The ievel
of risk acceptable for princina and
amarging rsks s assessed on an annual
basis by the Execulive Managerrent
Team and subseguently by tne Board
which defines rnis« appetite through the
consideration of the potantizl impact
of risk, lke'thood of risk and ability to
reduce risk throdah rmitigaton Trus
ensures alignment between our vigw
of acceptable risk expasure and our
atulity to achieve our strategic pillars

Clingen faces a broao rarnge of

rs«s reflecting the nigh'y regulatzsd
2myvironrment nowhich it operates

The risks arising from the business
enviraonment and cparating maode’

car be sgrificant -* not aoprapriately
controlled ano managed Successfu
and sustanable financ al perfoarmance
for the groun s acrieved by managing
tnese risks throuch inteliigent decrsian-
makirg. clear articulation of r sk
appette and through the adeptian of
a strong internal contro framawork

EMERGING RISKS

Errerging risks are those which, while
not immediate, have the patential 1o
mateartalise over a longer pernad of hime,
and could have significant impact on the
Groug Emerging nisks may be new risks
nct previously dentified and/or fully
understaond. or changes to existing nsks
tnat are carrently difficut ta gquantify

Chriugan apphas a consistent process
to identify emerging risks, faciitated
rthrough our antual Lecng-Range
Planng (| RP") progess Emerging
risks ate dentified within our d-visiona
and functional business plans befare
beiny guantified and agaregated at
a Groun level This process supports
Chrigen i formimg a longer-tarm
view 0 emerging risk in respect of
prooability, imgact and expected
nmehneg of imepact on the strategy

inaaditicr to the _RP process, the
Group seeks toderhfy emrerging

r.sks at the earl'est oopartuuty, wth

risk trend renorts (sucn as the Warld
cconormic Forurm's Globa' Risk Report’)
coillated and araysed per odicay by the
Greup Head of nternal Aud © ard Risk

Emargng risks are moniored
managed mlgated ard reported
unon through the adeplad risk
maragerment framework

RISK IN CONTROL

Trne Group faces risks across a broad
rarge of risk categor.es. including
strategic, operational, financial,
technological, regulatary and people

To ensure these risks are appropriate’'y
controlled we invest me resource ard
capakility in ensurnng an appropriate
level of controt s in place to mitigate

the risks to an acceptatie level

This commitment aigns with the
GroJup’s strategic pular of ‘operationsal
excellence’ Assurance over the Group's
systermns of iInternal control 1s proviaed
trrough the adopticn of a targeted and
risk-based approach Dy Internal Audit In
February 2021, the Committee goproved
a threa year risk-basad Internal Audit
Strategy which will provide continued
assurance coverage aver our risks

During tne second half of this year
Interra’ Audit commienced a range of
audhits mcluding risk based rev ews of
Nata Privacy, IT General Controls and
Cyber Secunity Each of these audits
have provided dhrect assurance over
controls establshad to mitigate specific
strategic and cperational risks,

In addition, management assurance

via the second hne prowvides addit oral
comfort over the strength of the
Group's internal cantrol systams, most
Aoratyy in pharmaceutical compliance
wheraby the Group’s Quality Assurance
tearm monitors complance agaimnst

key regulatory reauirements including
Good Distributiaon Practice ( CDPDY and
Good Manufacturing Practice ¢ GMPY)

PRINCIPAL RISKS ARD
UNCERTAINTIES ASSESSMENT

The Group's principal nisks, fegether
with the managament actions to
mitigate the risk, are set out in gdeta:l
on pages 56 to 6. They are not «n any
arder of prionty and do not comorise
a-l nsks associated with the Group
“he princioal risks are showr on the
Group's risk map on page 55 plotted
oy .5k cateatry and residual nsk .eve:
Further rnisks not currenty known

or risks tnat have been considered

o 0& less matenal may alsc have an
adverse imonact on the business “ne
principa’ risks and urncertaimntias were
consicdered in assess.ng the long-taerm
vabiity of the Corrpany Tne viaoil Ty
statament can be found on pags 87

The Beoard confirms that

- It has carned out a robust assessmeant
of the pring pa’ risks facing the Group,
including emerging risks, ard those
that wou'o threater its bus ness
rmodel ‘uture perfarmance salvency
ar ligu d ty

- Thersk managemsant framework has
cperated effectvely for the year under
review and ug to the date of aopraval
of the Annual Repart ard Financa’
Statements



RISK MAP
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PhOpig
®

PRINCIPAL RISKS

R0} Foitical

R02 Competitive Threat

K3 supply Chain Disrupton

R Seralisation and Counterfeit Products
R05 Legal and Regulatary

ROG 17 Systems and Infrastructure

RO7 Cyber and Data Security

RO8 Fcreign Exchange

R09 Sirategic Acguisitions

R pecple

Bl Impact of COVID-19 on Group Trading
and Demand

R12 Ervironment and Climate Change

RECULATORY & COMPLIANGE

RISK LEVEL
HIGH

The residual risk s abave
an acceptable level of
risk appetite Reguires
immediate attention

by management In
order t¢ bring about a
reduction in exposure

MEDIUM

The residual nisk 1s broadly
witnin an acceptable level
of risk appetite, however
risk mitigation plans are
required 1o bring about
areduction in exposure

STRATEGIC REPORT D3

10w

The residual risk s within

an acceptable level of

risk appetite The risk has
been assessed as baing
effectively managed by
existing contrals and narmial
operationat procedures
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ROL:
POLITICAL RISK

STRATEGIC PILLARS

000
®O®

RISK APPETITE

L_lel®
NOVEMENT VS PRIOR YEAR

©)

WHAT 1S THE RISK?

The Group's expanded global footprint has

increased the exposure to acverse local poit:izal
ec.sions. changes in regulation and economic

events impacting the pharmaceutical iIndustry.

vemch may affect the atity to supply. local demand

and/or pricng

WHAT 1S THE IMPACT?

The longer-term effects of Cowvid-19 and Brext
continue to be difficutt to predict but could nclude
financial instabihty, slower economic growth or
econormic downturn (UK globally}, and/or continued
impact on demand of proaucts.

HOW WE MANAGE AND MITIGATE THE RISK

- The Group mitigates this risk by having an
increasing'y broad product, service and
geographical range, hrmting the impact of events
nany single terrntory

- The Group momitors developments n key
geographies and mamtamns relationshups with
regulatory bod es to enable the Group to resnond
rapidly to local changes in crcurnstances or
everts The Grouo also takes account of pohtcal
risk when assessing new contracts or product
acquisitions

- The Group campleted the actions necessary to

gnsu e it can contnue to frade n a post-Brext

ervironmeant

The Group's priorty 15 10 mamtan conunuity of

supply of its products to ts customers in the UK and

FJ The Group manages supply of unhcensed

rmedicines in the EU through its EU based subsidary

alongside an imventory management plan to ensure

approprate stocks are avanable across the

cantinent

- The Group has ersured that Its productks continue
to ke avallabie in the EU by registenng Marketing
Authorsatons withnan FU registered subsidiary,
and estatblisned a relationsh:p with a thirg-party
warehouse agent to act as our EL distribution hub

i

ROZ:
COMPETITIVE
THREAT

STRATESIC PILLARS

ole]:
©00

RISK APPETITE

_Ol@

MOVEMENT V5 PRIOR YEAR

®

WHAT I3 THE RISK?

The Group faces a tnreat to its owned products
from genenc proaucts and/cr the developrment
of alternative theraoies by compentors

The threat of gererc risk ncreasss as thea

Group's product sales increase in s1ze as Ncreasing
market size ‘mproves tne viabihty for a potent:al
genenc pgroduct,

The competitive 1andscape could alse change during
a procucts developmeant before commerciahsation
Tae Group alsc faces cormrpetitive threat within the
services operations

WHAT {5 THE IMPACT?

The Group's products are not typically protected
by paterts and thus comuosutor threat could
sigrificantly erode sales of cur products. result ng
ranacversz impact on the Group s finanzial
performance

HOW WE MANAGE AND MITIGATE THE RISK

- The cantinued diversificatior of the Group reduces
the overall effect If one of its products or services
isimpacted by significant charge in the
competitive landscage

- Thedentification and akbity to pramecte new users
of our products and services and expanding mto
new geographies are a key oart of our strategy
and thus helps mitigate the impact of competition
N a particular geagraphy treatrment area or
service

- Tne Group closely moniors the comipetitive
‘andscapez in key markats te ersure 3 rapid and
apgpronriate regnanss te changes in competdian

KEY TO STRATESIC PILLARS

o Cultivate a thrving high
perforrmance culture

excallence

o Bartnes wats chents fo
deliver sy~ergistic value

Drive operational o Lead tha rmarket in

customer experierce

o Ernance portfal o of assets
services and terntories

Q Res secompettve
advantage througn
technology
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RU3 WHAT IS TRE RISK? HOW WE MANAGE AND MITIGATE THE RISK
- The Group Is unable to meet market demand for its - The Group has effective supply chamn
SUPPI_Y CHMN products due to drug shortages and/or a major 1ssue management, only working with trusted
|]|$R|.|PT||]N inthe supply cnain, for example the manufacturing rmanufacturing and global distribution partners
process at a Contract Manufactunng Organisation’s - The Group alsc seeks to maintain appropriate
STRATERIE PILLARS (CMOs) stock levels of 1its own products and rleiated APl to
For several of our products, includ ng Proleukin and minimise the risk of shortage of supoty
@o@ Erwinase, the Group s often reliant an a single - Busness Interruption (Bl insurance 1s procured
o@@ source suppler for manufacturing. A signdicant to transfer an element cf the financial risk
disruption in this process could impede our ability to exposure associated with potential loss of
RISK APPETITE supply ard maet demana revenues In the event of significant disruption in
. the supply of product and services
.OO Lcaidsi'gggiéZ?;giii;;ig??i;gIDC;‘C;?ESEIS;J?Qg - Marine insurarce s in place to Lmit our financiai
MOVEMENT VS PRIDR YEAR supply duehtc lead times 10 the re‘fmamufactunng g);?ﬁo;%ita;nddl/li?gtaﬂ252%i:‘,tg: Coo’rr::)vrgjaunccte
@ process and/or abilty to re-supply - Third party vendor managerment controis ara i
____________________________________________________________________ place to minimise the risk af disruption in the
WHAT IS THE [MPACT? supply cha.n
Tha Group's reputatian could be undermined, and
profits impacted if its products go into shartage of
supply.
Anssde in the manufacturing process at one of our
CMOs may result in sigrificant business disruption
and imet our ability to meet demand. Such a delay
could also resultin a 1nss of market share. particularly
If a generic competiior entered the market
The re-manufactunng process fead time could result
i the Group being unable to fulfil orders and demand.
resulting in loss of revenue and market share
R04 WHAT (S THE RISK? HOW WE MANAGE AND MITIGATE THE RISK
h The Group falls to meet 1its cohgations 1o comply - Durnng the year the Group went ive in the US with a
SERIAI_ISAT"]N w thincreased regulation on the senalisation of Verficat.ar Router Service ( VRS, enabling
AND CUUNTERFHT hcensed pharmaceutical products wholesa'e distributors in the US to verify the
oroduct identifier before re-disiributing saleabls
...................................................................... returned products Chngen is alse now able to
PRGDUBTS WHET IS THE lMPAFT] canfirmm that product identifiers are genuimea, in the
STRATERIC PILLARS The Group's reputation coud be undermined and ovent of a suspected legitimate product
profits impacted, 1t fails to comply with serialisation . 5 the US, the Group Implementad a number of new
@0@ regulatory requ rements to mitigate the risk of pohcias, including a US Drug Supply Chain Securty
o@@ counterfeit praducts in the supply chan Act { DSCSA ) Policy and a US Suspect and
Negitimate Product Management Policy
RISKAPPETITE - Due to Brexit, products supplied to GB no langer
.OO comply with the EU Falsified Medicines Directive
and are not subject to verfication and
MOVEMENT VS PRIOR YEAR decommissioning at the point of supply The MHRA
@ confirmed that as part of ther 2021-2023 roadmanp,
they will be delivering a phased implementation of

the UKN Medicines Venfication System ((MVST) to
replace the EU system The Group continues to
monitor the impact of these changes and respond
accordingly to ensure comelance

- Robust supplier management practices are
adopted by the group to ensure that supply chains
are as short as possible and products are traceable
to the manufacturer

- The Group has implemented industry-leading
quality management systems and audits supply
partrners where appropriate

- The mandatory globa! senalisaticn of hcensed
pharmaceutical products s expected to requce the
trade of counterfait madicines As a pharmaceutical
company with «ts own specialty product portfaloin
‘ts Products operation and a supplier of licensed
comparator products imits Chinical Services
operation Chmigens fully comphant waith
seriahsation regulat-on

KEY TO RISK MOVEMENT @ Increasing & Decreasing (® no change @ New risk
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RO5:
LEGAL AND
REGULATORY

STRATEGIL PILLARS

0] 10)
OO®

RISKAPPETITE

@O0

MOVEMENT ¥S PRIOR YEAR

®

WHAT IS THERISK?

The Group falls to proactively identfy and comply
with glabal laws ard pharmaceutical regalatory
regurements 3cross our vaiug cha noincluding
manufacturing, sales. supply and mar<eting of our
products and services

WHAT IS THE IMPACT?
The failure to comply with laws ana reqgulatory

requirements cou d resdit in fines, penalties, business

disruption, reduced reverue potential exclusion
from governmen” crograms, and loss of trad rg
llcences

HOw WE MARAGE AND MITIGATE THE RISK

- The Group has a business and Group-wids

comphance structure which .s cont-nually assessed

to suppart comphance given the highly regulared
incdustry that it cperates within

Emplovees are regu'arly trained in key areas

including policias relating to Chinigen's approach

to GMP/GDP actrvaties including
oharmacovigilance rranufacturing and
distribution, as well as legal policies includ na
whistleblowing, and anti-bribery and corruption In
addition, the employee code of conduct reinfarces
the Group's values of ethics, trust and guaiity

The continued integration of guality systems such

as Electronic Quality Management System

(eQMS'; and Learning Management System

CLMS )y during the yvear nas further strenathened

our resource and capability 1o supnort cross-site

actwvities Inadditicn, duning the vear the Qualty

Cepartment restructurea into three pillars Shared

Sarvices anc Process Governance Products QA

and Services QA, enabung greater ahgnment w tn

Climigen's divisicns,

- Despite the pandermic, Chirnigen bhas undergone
numerous Compeatent Autnenty Insgections and
chent audits aver the past year, w.th th2 majcrity
resulting 1in an exceilent result Per odic intarnal
aJchits and management reviews demonstrate that
the auality maragemenrt system s under control

- Chimgen cantinues fo moritor the reguiatory
landscape, with tne main focus during the year
being on the cnanges relating to Brexit Chruger
has implemented new ways of warking wnera
reguirad fo ensure continuity of supply (o patents
ard chinical studies

- Iragddition, the Group s three ines orowvides
assurance over the internal control framework
established to mimigate the risk of non-comohiance
Targeted assurance 15 providea by Internal Audit
and the Group's Quaity Audit team

.

RO6:
IT SYSTEMS AND
INFRASTRUCTURE

STRATEGIC PILLARS

OO®
000

RISKAPPETITE

00O

WOVEMENT VS PRIOR YEAR

©

WHAT IS THE Ri3K?

The Group’s depenaence on techrology in cur
day-to-day business means that systems fanure
and loss of data woula have a high impact an
our operations

WHAT IS THE IMPACT?
The loss of a critica systerr and /or data could

significant.y impede our abdity to trada ara cantings

to supply our oroducts ana services it hre with our
standards and cammitmarts 1o our customrens and
ciaents

A 5 gnificant loss of data could also resut n a data
orivacy oreach ard dltimarzly reputational damage
anc/or firgnoa perattes

HOW WE MANAEE AND MITIGATE THERISK

- The Group’s techrology strategy 1s reguiarly
reviewed to ensure that the systems it operates
across the Group suoportits strategic direction

- 1 2021 the Group apponted a new VP 'T wno
commenced a detalled review of the Group's
axisting IT infrastructure ncluding platform
architecture and operating mode') sarvices,
structure and IT controls A refreshed 17 strategy
and rozdmag was developed as a result of the
review

- Ongo rg asset ife-cyc e management programs
mitigate r sks of nardware obso escence whtlst
back-up precedures mitiaate risk of aata loss

- The Group has continued to embeag the ERP
during the year, witn further ntegration planned in
Z021/22. The ERP s das gned to make the
busimess systarrs more officient, scalable and
rel:able

- 1T aisaster recovery plans ars aevelopad and
testing completed to ensure cnacal systems/
apphcations coula be restarec ir the event of 3
disruplion

KEY T0 STRATEGIC PILLARS

performance culture

excelence

o Cultivate a thr ving Fgh € FParner wth chents to
deliver syneroust ¢ va Je
Drive operational o _2ad the market r
CLSISMar experierce

Entance nortfolio of assets
SEervIces ang terntones
Reglise compatit ve
aavantage through
tecnroiogy
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ROT:
CYBER AND
DATA SECURITY

STRATEGIC PILLARS

07 10,
®00

RISK APPETITE

000

MOYEMENT ¥S PRIOR YEAR

®

WHAT IS THE RISK?

Increased levels of cybercrime represent a threat to
tne Group and may lead to business disruption or
loss of data The Group 1s exposed to the risk of
external parties gaining access to Group systems
and deliberately disrupting its business Thisircludes
the r.sk of ransom demands, a matenal loss of
revenue and profitability while systems are being
restored, stolen informauon or fraudulent acts

Cyber and data secunity remains a key and
increasing risk as technology and third-party
cloud-based serv.ces cortinue to be subject to the
threat of increasingly complex cyber-attacks

WHAT IS THE IMPART?

Failure tg protect against the threat of cyber-attack
could adversaly impact the systems performing
critical functions which could lead to a significant
breach of secunty. jeopardising sensitive information
ard finanaial transactions of the Grouo

A data bireach or attack resdlting in operaticnal
disruption could reduce the effectiveness of our
systeams. This in turn could resdlt in loss of revenue,
loss of flnancial, customer or empleyee data, fines
and/or reputational damage

HOW WE MANAGE AND MITIGATE THE RISK

- The Group has invested in tha protection af its
data and IT systerns from the threat of cyber-
attack Cyber securnity podcies ard procaedures
exIst Lo MINImiIse this risk, Including praventatve
and detective controls
Cur deaicated 1T support teams and external
service providers monitor and respond to new
and expanding cyber risks and lcox to mplement
best practice in 1T sacunty rmanagement

- Proactwe and reactive secunty controls are
nnplemented, including up-to-date anti-virus
software across tne astate, network/systam
momternng and regular penetration testing to
identify vulnerab hities

- Incident response capability 1510 place to mitigate
the impact of a cyber-attack on our gay-to-day
operatians This includes disaster recovery and
business continuity olans to support the business
in the event of a ssgnificant attack,

- Internal audit conducts perrodic reviews of 1T and

security contrals

The Group recertly sought re-accred:tation under

Cyber Essentials + ¢ CE+) noorder ta val.date the

strength of its cyber cantrals,

The Group also has in place Cyber Insurance.

providing coverage and protect.on against a range

of cyber-re'ated secunty threats This pohcy

enables Clhinigen to transfer an element of financial

rsk and liakility

RO8:
FOREIGN EXCHANGE

STRATEG(C PILLARS
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RISKAPPETITE
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MOVEMENT Y5 PRIOR YEAR

®

WHAT IS THE RISK?

The Group has significant cperations and actvties
outside the UK and has a high level of trading across
anumber of foreign currencies It s therefare
exposed to charaes in foreign excnange rates

The volatiity of sterling, as a resuit of Brext has
haighten the fareign exchange risk

WHAT IS THE IMPACT?

Forergn currency movements may impact profits,
balance sheet and cash flows Ineffective hedaing
arrangements may not fully mitigate vo'atiity or may
INcreass it

HOW WE MANAGE AND MITIGATE THE RISK

- The Group reduces 1ts exposure to currency
fluctuation using bank accounts dercminated in
the principal foreign currencies for paymeants and
receints The Group seeks to oplimise the
matching of currency surpluses generated to the
fareign currency neads of the wider Groun, and
where there s a sufficient visiility of currency
needs.

- Hedging s in place for foreign exchange to helo
mitigate volatiity and aid margin managemens

~ The Group does notissue or use financial
mstruments of a speculative nature and the
Group's treasury function doas not act as a profit
centre

KEY TO RISK MOYEMENT

@ Decreasing

@ Increasing

@ No change

@ Newy risk
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RO9:
STRATEGIC
ACQUISITIONS

STRATERIC PILLARS
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0] : 10

RISK APPETITE

000

MOVEMENT VS PRIOR YEAR

O

WHAT IS THE RISK?

The Group fails tontegrate acqguistions efficiently.
leading to disruption w operatons and reduced
returns on investmeant

In addition, the Group could make acquisitions wnich
do not support the pusiness as intendad or could fan
to identify ootential acauwsitions to drive future
growth aspirations

WHAT IS THE IMPACT?

Strategic acquisitions fall to provide the pianred
Return on Invastment (RO

Fallure to enact the acausition strategy could result
nancreased imefficiencies in operations Increased
costs, and greater risk of non-comphance with laws
and reguiations

Loss of rmarket confidence inthe Group's acqguisiton
stratagy.

HOW WE MANAGE AXD MITIGATE THE RISK

- The Group utiises specia’ist advisers an all
acguisitiors and conducts the appropriate tevel of
due diligence to ensure the costs and benefits are
fu.ly evaluated prior to acquisition

- Al acguisiticns are thoroughly reviewed and
approved by the Board and supported by
experienced integration teams with detaled
ntegration plans. These plans are then monitored
regularly to raise any deviations and corrective
action taken

- The Group's Program Management Board oversee
all strategic acquisitions and undertake a ngorous
approach to due diligence on all proposed
acauisitions (and divestments)

- Financial modelling and stress testing 1s
comoleted on al proposed acquIsiiions

RI0:
PEOPLE

STRATEGIC PILLARS

000
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RISK APPETITE
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MOYEMENT VS PRIOR YEAR

®

WHAT IS THERISK?

The Group's ability to deliver on its strateqic
objectives could be adverse'y impacteao by far'ure 1o
racruit, develop ana retain the rignt peopie

The risk that a combination of key people in serior
roles depart at short notice could iImpact the
Group s abihty to deliver on s strategy

Callure to address and adapt to the challenges of
we.lbeng and mental health as a result of the
pandemic may also increase the risk that we are
urab.e to retain employees

WHAT IS THE IMPACT?

Lass of key imdividuals could result in operaticnal
disrupt.on, while compeatition for employeas could
lead to higher-than-expected increases in the cost of
recru trenrt, training and employza costs.

Loss of key persanrel could have a reputational
Imoact.

we fal' to protect and offer 3 working envircrment 4
culture that supoorts cur pecole’s beath ang
weilpeing. resulting nincreased attrition and
turnover

HOW WE MANAGE AND MITIGATE THE RISK

- The Group has grown rapidly and now employs
aver 1,000 people in 14 countries The Group
ensures effective and regular nternal
communications in order to commuricate ard
update on strategy and objactives

- Trie Group has appropriate rermuneration
packages to help recruit and retain key empicyoes
Aonew job grading framewaork was introcucad in
2021, providing aur peonle with a clear and
transparent mechanism for progression, pay and
reward Inaddition, ali permanart emp'oyees are
gven the opportunity to become shareholders of
tne Company.

- Trne Group proviges sign-ficant opportunites for
learming. development and leadership training,
dermonstrated by 1ts management academy wh ch
15 recognised by the Institute of Leadership and
Maragement to assist with career development
and imporove competency

- Cear succession plans are in place for senior
positions acress the Group,

- Throcughout the pandemic the health and
wellbaing of our people has been paramount
Increased levels of cormmunicat.on and
engagement have beer in place throughout, whist
ararge of mitigtives, includ ng mental healin ard
weibeing training have equipped our managers
o ensure the pasl supports offered to all cur
people

KEY T0 STRATEGIC PILLARS @ covaeativing bgn

performance culturs

o Drive operationa
excellence

o Partner with clents Lo
de ver synergistic va'ue
Lead the markat n
customear expear ence

@ Zohance nortfons of assets.
services and terntones
Real s2 compet.tive
adwvanrtage through
tecnno ogy
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IMPACT OF
COVID-19 ON
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AND DEMAND
STRATEGIC PILLARS
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RISKAPPETITE
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HOVEWENT ¥5 PRIOR YEAR

@

WHAT IS THE RISK?

COVID-19 continuas to have a negative impact on
demand as a result of a continued glebal reduction
in nospital-based oncology treatments and delays to
climecal trnals In partcu ar, dermand for Praleckin
continues to be pelow forecast leveis due to the
pandermic

WHATIS THE IMPACT?

Revenue and gross gprofit are not i line witn forecast
and expoctations

Adjusted earmings before interest, tax. depreciation,
and amortisat on (EBITODA) 15 below both internal
and external expectatons

The Group s unable to achieve doub-e-digit EBITDA
growth in FY2022

The Group 1s unable to yenerate sufficient levels of
cash to reduce its debt level In line with internal and
externat expectat.ons.

HOW WE MANAGE AND MITIGATE THE RISK

- The Group believes 1t 1s prudent ta expect a
reduced level of demand for Proleukin to remain
until revetahsation efforts into new imdications
alongside novel cell therapies are successful and
normal Hospital and Cancer Centre Services have
resumed

- The Group continues to have ample haqu dity and
leverage maanmgfully below the Group s bankirg
covanant

- No further daferred payments are required for
orevious acqulsition LSM. nor tor Froleukin unless
saes exceed a pre-set milestane significantly
above current levals and cash generation is
foocused on aebt paydown

- The Group will continue 1o support COVID-19
progects across the business, The Group s also
gamning further share 'nits Service end-markets
and has made faster-than-expected progress on
the launch of Erwinase

- The cortinued roll-out of ChinigenDirect, the
Groun's online platform to customers. will act as
an enabler for greater access to our medicings and
connecthity with HCPs and hospitals

RiZ:

ENVIRONMENTAL/
CLIMATE CHANGE

STRATEGIC PILLARS

000
0]6]0]

RISK APPETITE

@00

MOVEMENT VS PRIOR YEAR

®

WHAT IS THE RISK?

The Group faiis to plan and respond o the
ervirormeantal and ciimate change agenda

Future ernission restrictions and the transtion to a
'ow caroon economy could iImpact ooerations and
parformance 'n the medium term

WWHAT iS THE (MPACT?

The Group's impac: upor the envircnment ar the
effects of clmate change could expose 1t 1o
regulatory breaches, significant disruption,
reputational nisk or a reduction in demand for its
products and services

The Group fails to discharge its responsiol ties as a
good corporate atizen, making it a less attractive
place to work and invest in,

HOW WE MANAGE AKD MITIGATE THE RISK

- Im 2021, the Group sigred up to the UN Global
Compact metiative and s also commuitted to
making a voluntarly disclosure against the
Taskforce for Climate-related Financial Disclosures
CTCED )i next year's Annual Report and
Accounts

- The Groun s committed to setting targets.
implamenting sustainabiity inhiat-ves and
reporting performance to its key stakeholders

- Arobust governance structure was implemented
N 2021 to provide clear oversight and ownership
of the Group's ESG/sustainability strategy and
management of chmate-related risks

- ldentfication, mitigation and reporting on
chimate-related rsks cantinues to be ermbecdded
into the Group's ex sting sk managemenrt process
and 1s complementary to governance of the
Group's ESG/sustainability strategy

- The Group has developed a clearly articulated £50G
strategy which outhnes four key pillars and a range
of sustainabihity-related in natives aimed
supporting our commitments as a good corporate
citizen in relation to ESG This strategy s also
aligned to the UN Sustamable Development Goals
SDGs)

- The Group also reports annuatly in line with the
Streamlined Energy and Carbon Reporting (SECR)
requirements and Section 172 of the Compan.es
Act, under which Directors have a duty to act with
regard to the company’s Impact on tne
environment

KEY TO RISK MOVEMENT

@ INcreasing

@ Decreasing

@ New risk

@ No change
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BOARD OF DIRECTORS

ELMAR SCHNEE

Independeant
Non-Executive Chairman

SHAUN CHILTON

Chief Executive Officer

SHARON CURRAN

Independent
Norn-Executive Directar

ALANBOYD

Non-Executve Dorectar

APPOINTED APPINTED RPPOINTED APPOTNTED
Director in August 2021 and Director in July 2013 and CEC 0 Aol 2021 November 2018
Chairrmann September 202° Novernper 2018

COMMITTEES COMMITTEES COMMITTEES COMMITTEES

SKILLS AND EXPERIENCE ~ SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE

Elmar brings a wealth of
experienca from the nterrat ona|
pharmaceutical industry, having
held senor leadarshi ard Board
positions at a number of global
pharmaceutical products and
ServICes COMEanies.

Limar most recertly served on the
Board of Jazz Pharmaceuticas
He alsa servas a5 a Non-Executive
Director on listed Santhera AG
and Calhiditas AB and several
private companies Prior to this
tus globa: career spanned a range
of semar roles af companies
inclucing Merck KGaA as General
Partner and memhber of tha
=xecutive Board. and Merck
Seronc as CEQ

Shaun has played a oivotal relen
the development of Ciimigen,
Jjoimng the Company 10 January
2012 as Chief Onerating Ofrcer.
when it was a privately owned
company wih a turnaver of E82m
Shaun was appoirted CEO
Movermber 2016 and has the
responsibihty for the Group
achiewngits nPls and plays a
central role in settng the Group
strategy

He was 3 key part of the executive
tearn that took Chrigen througn
IPO N September 2012 and bas
baen a fundamental part of the
leadership of the impressive
strateqic growtn of the Company,

Prior to joimrag Chinigen, Snaun
held senior ylobal strategic,
cormmercial and operatonal
roles at Pfizer Sanof, Wolters
Wluwer Health and the
wnowledgePo.nt3s0 Group
now part of LDG Healtheare:

Sharon s an experienced

MNaom Executive Board Director as
well as hawing proven top-level
experience nlead ng hegh
npact global marketing
commerziahsation and grewth
strategies for world-class
pharmaceutical carporations

Sharon has he d numearous senior
operationa: and stratagis roles at
El Li'ly. Abbott and most recently
as VP, Global Marketing and
Commercial Operations at abbvie
LIS seading their global specialty
rranchise and develapment of
commerzial and laurch
capabilit-es Sharan has an M Sc
In Business admiristration fram
Trimcty College Dublinand a B &¢
in Biotechnology from Dub'in City
University Sharanis a Cnartered
Cirector accrachted by the
Irstitute of Directors. London

2ratesscr Boyd has accumulated
orer 30 years Of extensive mead:cal
and poicy experience within the
pharmaceutical sector holding
senInr reles within some of the
world s largest pharmacautican
companes

He began h.s pnarmaceutical
career with Glaxo Group Research
Limited From 1888, he led 1T s
cardiovascular medical research
tearmn. and later assumed the role
of Cirector of Chinical and Medical
Affars at 121 Pharma Carada

M 1999 after four years as Head
of Medical Rasearcn for Zeneca
Prarmaceuticals, he becarne
Director of Research ard
Development for Ack Therapeutics
L muted where he was responsible
for dehvering the majonty of <ey
development milestones

In 2005, Prifessor Boyd left 1o set
un A'an Boyd Consultants Limmited,
to focus on aiding and supporting
early stage | fe-science based
companies in Europe Morth
Amenca and Japan

EXTERNAL APPOINTMENTS

Inaddinion to Santhera ard
Calhditas Elmar Schnee aiso
serses as a director of Genk ;otex
54 (3 subsidiary of Caliditas)
alorgsde pnvate companias
Mz.eac Pre, Moleac RX Pte Nocork
AG Darmian Pharma &G Kuste
Biopharma Mindmaze Gerpharm,
GenkyoTex Saisse S4 ProCom RX
Ho dng S& ard MyDIO 54

“he Board has urderiaken a
thorougt re e of each ot Elrmar s
exterral appoirtreents and s
satisfied that he nas sufficient

T me to meat all of bis Board
resporsicihties at Cirigen

Further the Baard fnds the

add ticnal ins'ght ga ned by bis
participation on other Boards o
be of erormous oenef t

EXTERRAL APPOINTMENTS

Shaunas currently, Crairman of
C7 Healtn Limited. a prowider of
software and servicas for the
healthcare sector

The Board 15 satisfiza that this
external appomntmenrt does not
impact upcn the CED's abihby o
d scharge his role at the Company
effect e,

EXTERNAL APPOINTHMENTS

Sharon iz currently a
Non-Executive D rectar for
Circass-a Group plo where she
13 Char of the Remuneratior
Committee Sheis also on

the Board of McrphoSys AG
(ot and Risk Committsel

EXTERNAL APPOINTMENTS

Frofessor Boyd s currertly

ZEQ of Alan Boyd Consultants

L mted a private specialist
bropnarmaceutical consultancy
Campany He s aiso a D rector of
Celent,x wirmited ard MNon-Exec
Cirector of Trarsine Therapeaut cs
Ltcd




IAN JOHNSON

Senior Indeperdent Director

ANNE HYLAND

Independent
Non-Executive Director

GOVERNANCEREPORT 03

IAN NICHOLSON

Independent
Non-Executve BGirector

AMANDA MILLER

General Counsol
and Company Secretary

APPOINTED APPOINTED APPORNTED APPOINTEDR

August 2021 January 2018 September 2012 June 2017
COMMITTEES COMMITTEES COMMITTEES

SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS ANB EXPERIENCE

lan has exters ve experience
hawing spent his business careger in
Iife science He also nas listed
Cornpanry exparerce and was
founder and CFO of Biotrace
International PLC whicnwas a
hsted company until its sale to 3™
In Cecember 2006

Frior to these appomntments 1an
was a Non-Execut ve Director of
Ergormred PLC and Executve
Crarman of Biogue.l PLC.
Non-Executive Chairman of
Suantum Pharma PLC Cyprotex
PLC and Celsis Group Ltd He has
a'so served on the boards of
wanous other public and private
companes including 41M-listed
companies Evans Anayocal Group
and 401 Meadical Inc.

tan studied at Cardiff University
obtainng a B.Sc ana M.5¢ In
Microbiology RHe s a Chartered
Biologist. a Fellow of the Roya'
Scciety of Biology and a member
of the Institute of Directors

4nna has a strong track record
within the biopharma secter
bringing with ber over 25 years of
finarcial experience with both
public and private companies

Anne s a Chnartered Accountant
(FCA}, and corporate tax adwviser
(CTAa - AlTI) and holds a degree
ir Business Studies from Trimity
Calege, Dublin Anre's previaus
roles inciude CFC of BBI
Ciagnostics Group Limited and
FTSE-hsted vectura Group ple
Prior te her role at Vectura. &nne
held a number of senior finance
positions at Celltech Groun gle,
Medeva ple and KPMG

lan has over 25 years of
international experience ir
maragement and transactions
within the life sciences sector Ha
15 currently an Operating Partrer
of Landan-based Advent Life
Scernces LLP

lan previcusly spent eight vears as
CEOQ of the privately haid
artifungat drug gevealopment
company F2G Limited and before
that CEO of the oncology R&D
compary. Chroma Therapeutics
Lymited Priar to that he was
Serior Vice Pres-dent, Businass

Developmenrt at Uk biotechnology

cormpany Celittech Group plc

lan has worked extensively in

I censing, M&A and market
development in the Uk, Europe
and the US and nolds a BSc
‘Hans.) fram Unrversity College
London and an MBA from Boston
Uriversity. He holds Board
positions at Clintgen Sroup ple
anclis Chairman of B.overt = plc

arnanda tramad and qualified

as a UK sal aitor at Freshfie.ds
Bruckhaus Deringer and has over
20 years of legal and governance
experience, Before joinng Climgen
10 June 2017, she was V.ce
President and European General
Counsel at Shire Pharmaceaticals
Group ple where she hao spent 14
years in positions of increasng
responsibiity n the Uk and US
She biegan her profassional career
as a commaodity trader for Cargill

EXTERRAL APPOINTMERTS

In addition to his current role as
Executive Charman of Circassia
Group PLC lans also currently
Non-Executive Chairrman of
Reclcentric PLC

EXTERNAL APPRINTMENTS

Anng 15 CFO of kymal Ltd.

a biopharmaceutical compary
acquired by Sanofiin Apr 2021
for an upfront payment of $17
Billion and upte $350 muhon n
deferred consideraticn . She s
also a Non-Exacutive Director of
Elementis plc. a glabal specialty
chemicals company

EXTERNALAPPQ{NTHENTS

lan s currently Non-Executive
Charrman of B'oventix pic lar s
also Charrman of the Investment
Commrttee at Cancer Research
Uk Pigneer Fund. D rector of
Casewell Carsult.ng Limited, F2G
Lirmited and wWells Stores Limited,
and ar Operating Partner at
Advent Life 5ciences LLR.

EXTERNAL APPOINTMENTS
Naone

KEY T0 COMMITTEE MEMBERSHIP

(® Audit and Risk

@ Ramunerat:on

® NomMminaton

. Char
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CHAIRMAN'S INTRODUCTION T0 GOYERNANCE

WE CONT

INOETO ENSURE

- ROBUST AND APPROPRIATE
CORPORATE GOVERNANCE

WE WILL CONTINUE T0 EVOLVE
OUR CORPORATE GOVERNANCE
ARRANGEMENTS T0 ENSURE
THAT THEY ARE ROBUST,
APPROPRIATE AND SUPPGRT OUR
GROUP CULTURE AND PURPOSE.

ELMAR SCHMEE
Independent
Non-Exacutive Chairman
15 September 2021

DEAR SHAREHOLDER

As i begmn my first year as Cha.rman of Clhirigen, |

am pleased to introduce the governance section of

the Aanual Report for the vear ended 30 June 2021

iwou'd hike o thark my predecessar Peter Allen for |
His important contribution and leadership since 1IPO '
n 2012 and wash ham well for the future

inthe year under review the Board continuea to
evolve the Group's corparate governance
arrangements to ensure that they are robust
approonate and support the Groun cuiture and the
Company's purpose The Board continues to
believe that we must adnere to the principles of
integrity. respect. transparency and operness and
Board members are expected 1o lead by example

As we set autin tne pages that follow, the phitosophy
that underping cur Company purposa of "Right

Med cine, Rignt Pattent, Right Time' also nfluerces
the Clinigen aporoach to governance Although wa
are an AIM Listed Company, and follow the AIM rutes,
we have also chosen to comply voiuniariy with the
UK Corporate Governance Code (the 'Code’) which
was drafted with larger, mam market isted companries
in mind We feel that this more prescript.ve and
rgorous code s the best fit for our Company. whears
we sirve to demaonstrate best pracuce inall we do,

COMPLIANCE WITH THE UK CORPORATE GOYERNANCE CODE

cam pleased to report that, throughout the year
under review, tne Company comphed with al the
prncples of the UK Corporate Governance Cods
save for the requicament to undsartake 3 Board
evaluation process. Last year the Board took part r
a full, externally facilitateq, board evaluation exergise
wh ch proved very informative and tne Soard acted
on anumber of recommendations to ensure tnat the
Board team was working effectively with the
recessary rigour and challenge This year the Board
L0k the dedis an Nt ta repeat the exondise due ta
the number of changes but will te undertaking an
evaluation in 2022 Recenrtiy tne geard memierskip
has hean through ssgnif cant charges in persorre
and we have “aw taken tne dezision to al ow the
naw Doard membars to sett e Into thalr roles before
erparking on an evaluation exarzise

lam logking farward to eading the Board through
tre corming year and continuimg to evolve and
sirenginen our governance arrangerments



CORPORATE GOVERNANCE STATEMENT

As a company whose shares are traded on AIM, the Company
15 subject to the A/M Rules (the AIM Rules'} for Companias.
Pursuant to (amended) AIM Rule 26, every company whose
shares are traded on AlM 15 required to state on its website
which corporate governance code it applies. how it complies
w th that code. and where it departs from its chosen carporate
governance code an explanation of the reasons for doing so
(Corporate Governance Statement)

THE CLINIGEN APPROACH T0 GOVERNANCE

The Board has elected to report agamnst the UK Corporate
Governance Code as we believe that it encompasses the best
practoe 1IN UK govermance Al its heart, the Code emphasises
the value of good corporate governance to long-term
sustanable success and this fits with our own corporate ethos
Although AlIM listed companies are not reguired to comoly
with the Code tunhke thase with a premium histing an the Mam
Market), the Board s election to follow 17 underpins our benef
that effective corpeorate governance assists the aehvery of the
Group's corporate strategy, the managemenrt of risk and the
generation of shareholder value Good governance imnroves
Board efficiency, boosts imvastor confidence reduceas cost

of capital arnd helps protect aour sharehoidars' lang-tarm
mterests Chinigen va'ues cornorate goverrance tighly, not
cnly In the boardroom but acress the whole business of

the Group

whilst the Climgen Board foliows both the Code and AIM
Ruies when easuring that the highest standards of governance
are met, we are also Influenced by our corporate culture and
our Company pdrpose. Our culture, which encomopasses the
values of excellence, teamwaork, putting patients first. ethics
and mintegoty 1s known internally as the Camgen Way' as
referenced in the ESG section on page 32 Cur Company
purpose of 'Right Medicime, Right Patient, Right Trme 15 set,
out in our Strateqic Report on pages 8 to N

BOARD ACTIVITIES AND THE GOVERNANCE, CULTURE AND MISSION INFLUENCES

THE UK GORPORATE

GOVERNANCE CODE

CONSIDERING AND
COMMUNICATING
WITH STAKEHOLDERS

RISK MANAGEMENT

GOVERNANCEREPORT 69

The following section outhnes in broad terms how the Board
has managed and apphed standards of corparate governance
that are appropriate for the Group's size and circumstances.

BOARD LEADERSHIP AND COMPANY PURPOSE

Chrigen s ied by an effective and entreprenaunal Board wh ch
establishes the vision and strategy for the Group and takes
responsiiity for the long-term success of the Company The
indwvidual members of the Board have equal respensibility far
the overall stewargsh o, management and performance of the
Group and for the approval of its long-term objectives and
strategic plans

The Board s responsiile to the Company s shareholders, and
ather stakeholders. with 1its maimn objective to ncrease the
sustainable value of assets ard long-term viakihity of the
Company The Board reviews business opportunities and
deterrmings tne risks and control framework It also makes
decisions on budgets, Group strategy and major capital
expenditure The day-to-day managemeant of the bus-ness

15 delegated to the Executive Directors and the Executive
Management Team

The Board has a schedule of matters specifically reserved for
Its approval (which s reviewed arnnually) and follows an annualt
work schedule which s designed to ensure tnat al matters
which fall under its rem t, are considered at the appropriate
times of the year Matters are delegatea to the Beard
cmmittees. Executive Directars, Executive Management
Team and senior management where agpropriate ana
thers s an effect ve feedback 'oop 1in place to ensure that
the Board has continuous oversight on progress The
schedule of matters reserved for the Beard and terms of
reference for each of sts Committeas can be found on the
website www.clinigengroup.com

CULTURE -

MONITORING THE THE CLINIGEN WAY

PERFORMANCE OF THE
BUSINESS

EXTERNAL . CONSIDERIMG TN ) INTERNAL
INFLUENCES > | TR BOARD ACTIVITIES shATERY | < INFLUENCES

OVERSEEING
CORPORATE
CULTURE

CONSIDERING
STRATEGIC
HSPOSALS

APPROVING COMPANY PURPOSE -
BUSINESS PLANS RIGHT MEDICIKE,
AHD BUDGETS RIGHT PATIENT,

RIGHT TIME
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CORPORATE GOVERNANCE STATEMENT continuen

MATTERS CONSIDERED BY THE BDARD IN 2021 INCLUDED:

TOMC DISCESSION CONSIDERATIONS DELEGATION AND FEEDBACK
STRATEGY - Strategy Review The generation and presarvation - Day-to-day implementation of
- Acguisttions, disposats of Company value the strategy 1s delegated to the
and earn-outs Exacutive Managerment team
The CEC provides a detalled
report on pragress at each
Board meeting
COLTURE - ESG/Sustainability The necessity that our Directors, - The Sustamability Steering
- Approval of a Human Rights Pohicy  the wider workforce and those Group i1s tasked with
- Approval of a Suppher comparies and ind'vidua's we operationalising our
Code of Conduct work with exhibit behaviours and sustammability frarmework This
- Revew and approval of the actions which fit with the group reports to the Board at
Modern Slavery Act 2015 Company's cu'ture. The need to regular intervals
Staternent for 2027/22, includ ng a  ensura that all wno wark for - The Group’s HR and l2gal teams
Modern Slavery Risk Assessment Chimigen comm.t o creating a moritor devalopments in the
for 2027 workplace that maxirmises the flield of numan rights, modern
- Agresing the Clhinigen Valu ng potential of ail peop's and where slavery and employment law to
Diversity Commitment everyone 15 valued and feels assess any Impact on the rights
empawered to conirbute t aur of the workforce, our customers
contimued sugcess or staksholders
- The procurement team ensures
that the companies we work with
comply with our Suppher Code
of Conduct and report back to
tnie senior legdership if there are
any 1ssues or discrepancies
FINANCE - Approval of the financial [ne need to provids transparent - The Audit Comm ttee raviews
statements and frading updates and accurate information to tne the financia' stalements and
- Anrual pucget market and the need to ensure tnat relevant market announcements
the Company generares and before making recommendations
preserves value over the long term to the Board
- The CEQ ard the CFO present
the budget (o the Board for
scruhiny and challenge and
renort financial performance
agamst nudget at each Board
meeting
RISK AND - External and Interna’ The need for the Board to establish - The Audit Commitiee scrutinises
INTERNM. Audit plans forrma and transparent pohicies the plans. and the performance
and procedureas to ensure tne aga nst plan, hefore makiag
E“NTRUL effectivenass of its internal racommendatiors to tne Beard

controls systieams ana the integrity
of financial statements

GOYERNANCE

Consideration of tne Directors’
auties under Section 172 of
tve Companes Act 2006
Moritoring of devalopmeants
within the sphere of corporare
Qoverrance

To ensure high stardaras of
govermance ard adherence to
aprhcakie regulanons throughou?
the Group

The General Counse. and
Company Secretary 13 tasked
with moritaring corporate
goverrance developments and
reports to the Board on ary
sgnificantissaes of relavance to
the Group She also provides
traiming and rformaton papers
on governarce tooics at regu'ar
mtervals



CONSIDERATIONS
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DELEGATION AND FEEDBACK

Recognising the need to ensure
that investors are provided with
timely and accurate irfarmation
and that there 1s a process by
which the views of the investors
can he fed back to the Board

- The CEC and the Investor
Relations Director take
responsioility for the investor
relations program, ensuring that
investors have opportunities to
rmeet with the Board, where
appropnate, and have their
viaws relayed to the Board for
cansideration.

The naed for the Board to ensure
that the workforce 1s engaged 15

algned with the Company cu'ture
and that the Board 1s glert 1o any

concerns employees may have

- The Workforce Engagement
Director along with the SWP HR,
are tasked with ensuring that the
views of the workforce are
communicated to the Board and
with ongoing communication to
the workforce about how the
Board has considered and acted
on feedback

- The Workforce Engagement
Cirector ensures that the views
of the workforce are taken into
consideration during Board
discussions

TOPIC . DISCUSSION
SHAREROLDER | - Aninvestor relations report s a
stand-ng item on Board agendas
[NEAEEMENT‘ - Review of investor presentations
o -~ [ szussiaons on any meetings
individual Drectors have had
with sharehalders
WORKFORGE - Regular review of the output
trom the Peakon employee
EHEAREMENT engagerrent platform
- Presentation by the Waorkforce
Engagement Director on his
program of work for the year
(OTHER KEY - Ongoing consideration of how

any decision made by the Board
will impact the Company s
key stakeholders

STAREHOLDER
ENGAGEMENT

The need fa consider all
stakehorders when making
strategic decisions

- The Executive Directors and
Executive Managemeant Team
arerequired to demonstrate
consideration of the Company's
key stakeholders when puttig
proposals to the Board

- The mpact of the Company's
activitias on its kay stakeholders
are included in any review of
the significant risks faced by
the Company

- Raview of vating at the 2020 AGM

AGM QUTCOMES

Recognising the need to take Into

account any significant numibers of
votes against any of the resolutions

gt the Company's AGM

- Monitorirg of votes as they are
cast by the General Counseal
and Company Saecretary who
updates the Board regularly on
any dissent

- The votes cast in faveur of each
of the resolutions put ta the
2020 AGM were well over BO%
of total votes cast

Recognition that amployees and

contractors must be able to access

a rmeans of reporting any concerns
ofillegality or wrongdoing st

work This systemn must provids
anonymity for usersif thusis
desired

- The Audit and Risk Comm:ttee
regularly reviews any reports
which come up through the
Freedom to Speak Up system
and, where necessary. would
escalate these up to the Board

- The legal team monitors the
system and would escalate any
sarious matters which come to
hght between regular Audit and
Board meefings.

WHISTLEBLOWINE - Approval of the Freedom to Speak
Up Pohcy, including an ananymaous
emall function avaiable to all
employeas globally

GONFLICTS - Directors are required to declare

OF INTEREST any conflicts of Interest on any

matter to be discussed at the
beginning of each Board meeting

Any matters of concern expressed
oy any Board member will be
included in the m nutes of that
meeting

RECORDING OF -
ANY MATTERS
OF CONCERN

The needa for Directors to avold
situational confucts of interest
ard recuse himy/herself from any
discuss-ons where a conflict of
interest might anise

The necessity to ensure that
minutes accurately reflect tne
vigws of the Directors, including
any that confiict with the general
CONsSansus

- Any conflicts or potantial
conflicts of interest are dealt
with at the time they arse

- "he Board does not gelegate
this responsionity

- The General Counsegl and
Company Secretary produces
accurate minutes

- These are reviewed by all Board
members before they are
approved,
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CORPORATE GGVERNANCE STATEMENT contimue

BOARD COMMITTEES

The Board has estabhsned a Nominat-on Committes, Audit
and Risk Commrttee. ana Remunerat.on Committee, each
having separate duties and responsibdities Reports from
each of these committees can be founa on pages 69 to 85

BOARD AND COMMETTEE MEETINGS

The Board meets on a formal basis regutarly throughout the
year and met 2ight timeas in the vear ended 320 Juns 2021

The Committea meetings are scheduled around the Baoard
meetings Agendas. Committee papers and other appropriate
information are distributed prior to each meeting to allow the
Board to meet its duties The non-executive directors meet
regularly without management presant

Moving farward the Audit Commettee shall meet regularly with
an external auditer (ncluding once at the planning stage
before the aud.t and once after the audit at the reportng
stage) and at least once a year, meet with tne external auditor
without management being present to discuss the auditor's
remit and any 1ssues aris ng frorm the audit

The Directorg attendance duning the year ended 30 June 2021
was as follows

RUDITANZRISK REMUNERATION HOMNATIEN
BIARD COMMITTEE TOMMITTE TONMITTEE
S Chlton 8 2 2 41
N Kener 2 2! 2! 4l
P oAller 2] z 4 3]
JHartup’ 3 3 3 3
| Necholson 3 3 4 &
A Hyland 8 3 4 2
A Boyd E} 2 - 21
S Curran® 1 - - 1
. B B T T R T L L
E i-. 1 T

DIVISION OF RESPONSIBILITIES

There s g clear divis on of responsibilities between the
Chairman, the CEQ of the Companry and the Semor
Independeant Director The Board inciudes an aporopriate
combination of Executive and Non-Sxecutive directors, so that
no one ndivicdua' or sra'l group dominates decision making

The role of the Chairmar 15 to ead and manage the Board
ensurng the Beoard's e*fectiveress 1n a'l aspacts He anguras
the active engagement by all Board members, promoting

a culidre of challenge opennass and scrutiry The CEC
manages the Group's bJsiness and develops its strategy

“he CEO leads the senior manaygsment team .n delivering tne
Graup s strategic object ves The Seruor independent Directar
CSID') serves as a sound ng beard for the Chair and acts as an
mrermadiary far other Directors They hold anndal meetings
with non-exacubives without the Char present. to aporaise
the Char's performarce They are also avallablz 1o meet wath
fellgw non-execut ves on ofner such coccasiaons ks proves
recessary, Role descrpt ons of the Charman CEQ and 50 are
avanan ¢ on tne Comoany's wabisit2 www.clinigengroup.com.

The Wor«force Engagement Direcror s the Non-Executive
Director tasked with nelping 1o ensura that the views and
concarns of tha workforce ars brougnt to the Board and
taken into account

The Non-Executive Direclors resconsibilities are te challenge
guide and contribute towards the Group's strategy. and to
challenge the financial controls ana systerms arcund risk
managernent 1o ensure that are suitably robust They ars
tasked with appointing Exacutive Directors if and when
vacancles arise and they are reguired to ho.d the incumbent
axecutives and management to account Tne Chairman
ensures that the Non-Exgcutive Directors meet at least ange

2 year for discussion without management present Non-
Executive Directars are reqguired to devote a minimum number
of hours per annurn ta ther roles an the Clinigen Board and |
this 1s set out in their letters of appointment D.rectors are
reguired to gan prior approval for any add tional external
appomimeants The Code sets Qut oriteria designed o assist
the Board in determining whether there are circumstanceas that
might affect. or couid appear to affect. a Director’s judgement i
and therefore ther independence Asrequired by the Code,

half the members of the Board are deemed ta be independent

The Compary Secretary, who s aiso the Group's General

Counsel, supports the Board and advises on all goverrance

matters and. axcng with the Cha rman. ensures that the Board

has the pohcies, processes, information and resources tc

function effectuvely She schedules tne Boara meetings,

ensuring that sufficient time s allowed to consider all the |
relevant agenda iterns Al Directors have access to the aavice i
of the Camoany Secretary and her appoimtment 1s a matter

for the Boarg

BOARD COMPOSITION, SUCCESSION AND EVALUATION

The Board beleves that 1t has the right combinaton of

skofls and expernence among its memtbers and the members

of the sermor manageament team Biographies are set aut on |
pages B2 tn 63 !

SUCCESSION PLANNING

The Board continually assesses its memoershin to ersure it has
the necessary gualtes reguired to agperate witn r a robust
governance structure which the Board bel.eves fizs the
reguirerments of tne Group Duning the year t1ne Boara
strengtnered its membership with the aogointmert of Sharon
Curran as an Independent Nor-Executive Director Shararn will
take cver as Chair of the Remuneration Committes whan an
Nichalson steps down from the Board 1im November

Pater Alen, ndepeanaent Non-Executive Chairman

( Chairman’). who served the Company for nine vears as
Charman of the Board. stepped down on * September 2021
and lan Nicholson wno has also served for 9 years, wil pe
standing downr at the Company’s AGM 1n Nogvember 2021
Elmar Schroee who was appointed to the Board on 2 August
2021 was appointed Chairman on 1 Septerrbrer 2021 lan
Johnson was a'so appointed to the Board on 3 August 2027
and serves as the Compary's Senor Non-Executive D ractor,
MNeck Keher stepped down from the Board on 24 Aagust 2021

Derails of the process fol owed for both apoaintrmants arc the
waork bnderta<en arcund succession planning within the Grouo
15 set outim the Norminat an Comrettee raper: on page 69,

2021 BOARD EVALUATION

Ir June 2019 the Board corducted an extarnally fac.izatad
eva'ual on and the recommenrdations of that report weare

set outin the 2020 annua! report The Board has ot
conducted an evausat 0nin e year undar reviaw ard further
detar's on the reasors for this are incuded 1mthe Chnarman s
irtroduction to this renort

Asrequred oy tha Code al Directors apart fram lan Nichaolsor
who s stepping down wll offer themselves for elaction o
re-slection at the AGM



BOARD COMPOSITION

BOARD TENURE

BOARD GENDER DIVERSITY

SENIOR MANAGEMENT TEAM GENDER DIVERSITY

APPOINTMENT PROCESS

SCOPING

NOMINATION COMMITTEE DISCUSSION

({both scheduled and ad hoc meetings including
Executive Directors where appropriate)
CONSIDERATIONS - Identification of a vacarcy
- The needs of tne organisation,
currently and in the future
- The personal skills and
quahfications reqguired
Tre dynamics of the current Board

3

APPOINTMENT OF A HEADHUNTER
CONSIDERATIONS - Market reputation
- Reach
- Understanding of the Chirigen culture
and comoany purpose
SEARCH

Q PRODUCTION OF A LONG LIST
CONSIDERATIONS - Skallset
- Experiences
- Genaer, ethnicity, and background
diversity

PRODUCTION OF A SHORT LIST
CONSIDERATIONS — Specific skills

- Experience
- Potential for overbgoarding

BOARD MEETINGS WITH THE SHORT-LISTED CANDIDATES
CONSIDERATIONS - Cultural fit
- Ab:ility to challenge

APPOINTMENT

:x& NOMINATION COMMITTEE RECOMMENDATION TO THE BOARD

CONSIDERATIONS - Due Dihigence findings

POSTAPPOINTMENT

bt INDUCTION PROGRAMME

CONSIBERAYTIONS - Director's duties and responsibilities
- Familiarisation with the business
- Meetings with key employees

GOVERNANCE REPORT 69

NOMINATION COMMITTEE REPORT

The Chairman of the Norminat.on Committee s Flmar Schnee
(previously Peter Allen). with Sharon Curran (and previously
John Hartup) and lan MNicholson being the other members of
the Comrmittee The Committee meets at such times as the
Chairrman of the Committes reqguires The Committee met six
times duning the year to discuss sdccession planning and
Board composition

SUCCESSION PLANNING

The primary role of the Comim-ttee 1s regularly to review

the structure, size and composition of the Board, give full
consideration to succession clanning for Directors and

other seror executives and evaluate the balance of skills,
knowledge. experience and mndependence on the Board When
considering succession planning. the Comm:ttee 1s cognisant
of the desirability to oromaote diversity of gender, social and
athmic backgrounds, and cogriutive and personal skills The
terms of reference for the Commuttee can be found on the
Company's website www.clingengroup.com

BOARD CHANGES

At the AGM In November 2020 John kartup stepped down
from the Board John had bean on the Board for over 8 years,
and during that periad had served as Senor Independant
Director, Workforce Engagement Director and a member of
the Audit and Ris<. Rermunerat on and Nomination
Commttees

Curing the yvear the Committee considered the appoimtrment
of a new Non-Executive Director and was assisted 1in 1fs work
Dy an external headhuanter, RSA Following a formal. rigorous
and transparent proceduare (set gut below) the Committee
was pleased to recommerd the aopomntment of Sharon Curran
to the Board Sharon has significant experience in the
pharmaceutical sector and the expertise she brings from the
industry and other company boards fitted the critera scoped
out by the Committee Sharon has also beenadentified as the
successor to lan Nicholson, as Chair of the Remureration
Cammittee, when lan steps down from the Board in November

There have been a number of changes to the Board since the
year end Elmar Schnee, jomeo the Board on 3 August 2021 as
an independent Non-Executive Director and desigrated
successor to Pefter Allen as Chairman Peter Allen then
stepped down from the Board on 1 Septamber 2021 having
served 9 years as Chairman

lan Johnson joined the Board on 3 August 2021 lan's
appointrment was suggested oy one of the Group's major
snareholders and the Board and Nomimation Committee,
having undertaken exiensive due digence, agread that his
appointment was appropriate It was also agreed that lan
himself was aligned with the Sroup's culture and would be
pravide the necessary ngour and challenge in the Board room
Given these factors and having only recently considered other
candidates for a non-executive role. \n the process to appoint
Sharan Curran. the Board d.d not use the services af an
external headhunter or consider a longlist of candidates lan
was also been appanted Senior Independent Director, a role
he took over from Anne Hyland who stepped into the position
temporarnly. following the departure of John Hartup

Nick Keher stepped down as a Director of the Company ar
25 August 2021 He has agreed to remain in the business and
will fac:itate a smooth handover once his successor 15 found

lan Nicholson, who jored the Board in 2012, will be stepping
down from the Board at the AGM lan has served on the Audit
and Risk, Remuneration and Nominat:on Committees



7“ CLINIGEN GROUF PLC
ANNUALREPORT AND ACCOUNTS 2021

AUDIT AND RISK COMMITTEE REPORT

WERE
CONNECTING

RISK & CONTROL

THE GLOBAL PANDEMIC HAS

HEIGHTENED THE NEED TO

MAINTAIN A ROBUST SYSTEM

OF INTERNAL CONTROL AND RISK

MANAGEMENT T0 ENSURE THE GROUP gy wyeano
CONTINUES TO REMAIN RESILIENT, Augt and Risk

nttee CF
AGILE AND IN CONTROL. 1% Septemier 202

COMMITTEE MEETINGS ~ ATTENDANCE

3 100

COMMITTEE MEMBERSHIP
AUDIT ANO RISK
COMMITTEE
A Hyland 3
J Hartup 3
I Nichalson Z
S Curran: -
T= 1 i - (A P
COMMITTEE HIGHLIGHTS

- Assessment of the key estimates and
judgements used in respect of the half
and full-year results

- Oversaw the establishment of a new
internal Audit function, including the
appomntment of a new Group Heaad of
Internal Audit and Risk, and BDO LLP
as a co-source partner following a
competitive tendering exercise.

- Reviewed the enhanced process for
identifying and managing risk and
completed a full review of the principal
risks and how they are mitigated.

- Supported the Board in reviewing
and approving the Group's new ESG
model, including how climate risk and
opportunities will be assessed
and reported In preparation for TCFD
disclosure in next year's Annual Report.



STATEMENT FROM THE CHAIR OF THE AUDIT AND RISK COMMITTEE

I arm pieased to present the Audit and Risk Committee’s { the
Committes') report for the yvear ended 30 June 2021 This
report sets out detalls of the activities undertaken by the
Committee durning the period, in order to discharge 1ts
responsbiites inrelation to suppartng the Board imits
oversght and momitanng of the robustrass and integrity

of fimancial reparting. ang in gain ng assurance on the
effectivaness of the risk management and interrnal control
systerm in place at Cunigen

The g obal pandemic has heightened the nead to maintain
a robust system of internal control and r sk management to
ernsure that the Groun remamns resihent, agile and in contraol
Asa Committes we have continued our work on the
essential oversight of financial reperting. 'nternal control
and risk management systems, ncluding overseaing the
implementation of a new control attestation in relation to
Internal Controls over Fiancial Reporting CICFR™) the
introduction of an enhanced approach to risk management,
and the commencemeant of assurance activities over key areas
of risk such as cyber, data privacy and 1T general contro's

Whilst the pandemic has impacted the Group's financial
performance during the year, we have continued 1o Operate
with minimal disruption to our supply chain cperations,
adaptung operational processes where required to enable
employees to work safely whilst ensunng supply (o our
customers | am pleased to report that throughout this
challenging yvear the Group's governance and internal controls
over financial reporting have continued to operate as intended
N addtion the introduction of a new Internal Audit function in
Qctober 2020 has increased the Group’s focus, capabiity and
capacity over assurance.

Lacking ahead. the Committee will continue to monitor the
potential impact of the pandamic on the financial nerformance
of the business whilst mamntaiming a strong focus oninternal
controls and the developing maturity of the Group’s risk
management approach We will also monitor the developrmen:
of plans in readiness for the changes reauireo to meet the UK
Government’'s proposals coming out of tne 'Restoring Trust in
Audit and Corporate Governance' corsultation

GOVERNANCE REPORT n

THE PURPOSE AND FUNCTION OF THE AUDIT AND RISK COMMITTEE

Purpose

The role of the Audit and Risk Committee i1s to monitor and
review the integrty of financial information and to provide
assurance to the 8oard that the Group's internat controls
and risk rmanagemeant processes are agprogriate and
regular y reviewed We a:sc oversee the warg of the external
auditor, approve therr rerruneration and recommend therr
appointment 1n addition ta the disclosure reguirements
relating to audit cormnmittees under the Code. this report sets
out areas of significance and particular focus for the

Comm ttee

Membership, meetings and attendance

The membership of the Committee. together with
appointment dates and attendance at meetings, are detalled
on page /O Sharon Curranomed the Commtiee on her
appomntment to the Board in Aonl 2021 Al Committee
members are Non-Executive D ractors,

The Board considers that all members of the Committee are
independent and have competencies rerevant to the sector

in which the Company operates. Anne Hyland, as Chair, s a
Chartered Accountant with over 25 vears' financ.al. risk and
commercial experience in listed companies The Beoara has
determined that the Group meaets the Code requirements for
the Commuttee to Include at least one member with recent and
relevant financial experience The biocgraphies of all Committee
maembers are detalled on page 672 o B3

Meetings are attended by the members of the Carmmittee and
others wha atterd by invitation. being principally the CEO.
CFO Group Financial Contralier. General Counsel & Campany
Secretary, and the Group Head of Internal Audit and Risk.
Other members of axecutive management may be invited to
attend to provide insight or expertise In relation 1o specific
matters, The PwC Engagement Leader and other
representatives of the external auditar are also invited to
attend Committee meestings t0 present thear reports on the
interim results and ful'-year audis They alsc prasent theirr
propased audit plan to the Commities

Inaddit-on, the Committee Chair meets with the Group Head
of Internal Audit and Risk and the externsl audit Engagement
Partner autside of the Committee meetings to obtam a full
dnderstand of the key agenda items, enabling these subjects
ta be discussed meaningfully at the meetings
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AUDIT AND RISK COMMITTEE REPORT contimuen

MAIN ACTIVITIES OF THE COMMITTEE

The Committee has met three times since the last Annual
Fepart was 1ssued These meetings were scheduled meetings
and are generally timed to concide with the financial reporting
nmetable of the Company The annual program of work ensures

Ar each meaeting. the Caommittee reviews tne following items
routinely

- status of statutory audits and reporting,

- themternal audit progress report and

- the strateqic risk register

the Committee considers standing items of business alongside

any exceptional matters that may arise dunng the year

durnng the year

The tab'e below shows the fu | breadth of Committes actvity

T0PIL FYZIMAIN ACTIVITIES ANR: KEY AREAS OF FOCUS
PURPOSE AND FUNCTION - Reviewed the Committee’s terms of reference
UFTH[ CUMM"TEE - Reviewed tne effectivengss of the Commrttee

FINANCIAL REPORTING

Faviewed and considered the half-year review memorandum prapared by the sxternal

auditor

Revigwed the Group's preliminary statement draft Annual Report for the yvear ended

30 June 2021 and maragement presentation to investors

Reviewed the annual and half-yvearly financial reports and related statements inciuding

clanty and completeness of disclosares and use of alternative performance measures

Discussed tre koy findings of the axterna add tor on the ntenim and arnual conschdarted

financial statements

Reviewed the indeperdence, objectwvity, performance and effectiveness of the external

auditor

Reviewed the integrity and cansistency of the key accounting judgements in determining

half-year and full-year results

Considered if the Annual Report and Accounts taken as a wholte arz fair, balanced and

understandable

Considered the audit memoarandum prepared by the external aud-tor including

- review of accounting treatrment of non-underlying iterns

- assessment of acquired intangible assets and gocdwill includ ng imparment
assessments underfaken

- commentary on the gererg contral envircnment across the Group

Reviewed the going concern and v.ability statements

Reviewed the Group's accounting for the divestment of the L Specia‘s Manufacturing and

Asentic Campounding ousiness during the year

INTERNAL CONTROLS
AND RISK MANAGEMENT

Owversaw plans by Internal Audit toimplement a new contrel attestation process in support
of the ICFR

Reviewed and 2ndorsed plans to enhance the Group's aporcach to enterprise rsk
management

Reoviewed the Graup's stated principal nisxs and uncertaint es

INTERNAL AUDIT

Appomted a new Group Head of internal Audit and Risk to buld capacity and capatiiity n
respect of the intarnal control and risk management ‘ramewark

Apported BDO LLP as Clingen's co-source internal audit service prov:cer folowing a
competitive fendering exercise

Considered and aporoved the Group Internar Aucht Plan and Strategy

Fece ved and approved the Internal Audit Charter

Recewved period.c progress reports or internal audit and risk management

EXTERNAL AUDIT

Reviewed and approved tne external auditors half-yvear v plan

Reviewed and approved tnz externa! auditors “ull-year external audit strategy

Revieawed the f.ndings from the exterral audit. includ rg finarncial judgerrants and interral
confrol abservatians

Reviewed external auoitor's performarce and effectiveness throughout the finarcal yvear
Reviewed external auditor s indecendence and associatec non-audit fees




FINANCIAL AND NARRATIVE REPORTING

All sigruficant matters that the Committee considered durnng
the year were supported by relevant justification papers and
were fully discussed so that due and appropriate consideration
was aiven before any decisian was approved

FINANCIAL JUDGEMENTS

The Cormmittes reviewed botn the ba f-year ano full-year
reporting and carefully considered the key judgements
apphed in preparation of the consahdated fnancal statements
including the annual impairment review of goodwill,
impairment reviews for intangible assets, the revenue
recagnition estimates for sale of products wholesale the
Managed Access ;udament of being a principal estimates of
coatingent consideration payab.e for 1Qone, and the basis for
tne allocatior of goadwll and imtangilb-es in the calculation of
loss on sales of the UK Compounding business Further detalls
of these judgments and estimates are detalled in note 2 of the
finarcial statements

The Comrmm:ttee gave particular attention to ssgnificant matters
where judgement was invoived. wh ch were complex 1n nature,
or where a'terrative performance measures CAPMSsY were
prov ded to erhance investors understanding of the
urdarlying performance. The Group uses various nan-GA AP
APMs withininternal management raporting, the Half-Yeary
Report and the Annual Report The objective of tnese APMs 15
to 1solate the impact of exceptiornal. one-off, or non-trading
related items. to allow the Board and users of the accounts

to understand better the underly.ng performance of the
business The Graup also uses constant exchange rate growtn
percentages to eliminate tne impact of exchange rate
fluctuations and to show the underlying business growtn
These matters were well supported by papers provided by
management and were specifically reviewad and agreed by
the external auditar in their reperts to the Committes and In
related discussians

GOING CONCERN AND VIABILITY STATEMENTS

The Committes reviewed the Group's going concern and
viability starements set out on page 87 of tne Goverrance
Report. In considenng the viability statement the Committee
pald particular attention to the robustness of the strass testing
scenarios, the cash flows forecast by the Group and the
committed bank facilities availlable The Committee agreed
that the process be amended this financial year to disclose the
‘mpact of COVID-12 en trading as a principal risk and to
develep additional viability stress testing scenarios The
external auditor reviewed management's assessmenrt and
chscussed s review wth the Committes,

FAIR, BALANCED AND UNDERSTANDABLE STATEMENT

The Committee considered this Annual Report and Fimancial
Statements 2021 taken as a whaole, and concluded that the
disclosures, as well as the processes and controls underlying
its product or, were appropnate and recommended to the
Board tnat tne Annual Report and Financial Statements 2021
1s fair, halanced and understandable while providing the
necessary Information to assess the Company’s pesition and
performance, and strategy

GOVERNANCEREPORT T3

INTERNAL CONTROL FRAMEWORK AND RISK MANAGEMENT

The Board retains overall responsibility for the management
of the Group's Internal Control Framewark (1CF) and

risk managerneant systems. and has delegated the ongaing
monitoring and review of the effectiveness of the Group's
internal controls to tne Committee During the year, the Group
has continued to rev ew ana mature 1ts approach tc internal
control and risk management. facintated through the
introduction of a rew Internal Audit function

The Group's internal control and risk management

framowarlko includos

- groview of managerment's assessment over the
effectiveness of the internal control framework:

- cons deration of Internal Audit's reporting and assurance
provided across Chrigen s risks and controls

- areview of the going concern and viability statements
together with the financial stress testing conducted to
support these statements, and

- an ongaoing review of baseline financial contrals and
manadgement attestations on therr effoctiverpss across
the Group During the vear this has included the phased
deployment of a control atiestanon’ process 1o obtan
management regresertaticns over the design and operaing
effectivernass of ICFR This process will cantinue to evolve
during the new financial yvear, extending out to nclude 17
Genera! Controls (1ITGC ) and key operational compliance
controls 1n preparation for addressing the potential
reauirements arising from the BEIS consuttation on
Restoring Trustin Auchit and Corporate Governance’

Further detalls in respect of the Group's risk managament and
internal control framewaork are provided on pages 52 to 61 of
the Strategic Report. atong w th the principal nisks, controls
and mitigating acticns and emerging risks Thes Board's
statements on the effectivenass of these processes are
provided on page 56 of the Governance Report

INTERNAL AUDT FUNCTION

The Greup estabiished a neaw Internal Audit function during
the year. appoint ng an in-house Group Head of Internal Aucht
and Risk 1in October 2020 Internal Audit's respansibilifies
nclude supporting management N assessing and mitigating
risks to protect the business, delivering the audit plan and
reporting on the effectivenass of the systerns of internal
cantrol. Management continues to remain raspansible for
astablishing and mantaimng an appropriate systern of risk
idertificaton and nternal contro!. and for the grevention and
detection of irregulanties and fraud

Internal Aucht operates under a co-source model, with

additional resourcing and capacity provided by BDO LLP who

were appointed sn December 2020 fellowing a competitive

tender process The adootion of 3 co-source model enables

the Group to access

- adwerse rangea of subyect matter experts o provide
targated support In those areas considered to be high risk
and complex, such as data privacy, cybear security and
contract compliance and

- BDO s tearr of global intermal auditors across those
territaries that we oporate within

A three-year plan to develop tne Internal Audit function in line
with projected ousiness growtn has been approved, including
increasing the capacity and capability of the function
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Internal Audit Plan

Internat Audit cperates a three-vear risk-based assurance
plan which seeks to provide balanced coverage of the Group's
strategic and aperational risks and activitias The plan s
supported by a documented ‘Audit Universe’ whicn raps risks
to the Group's divisions and areas of activity and provides
coverage across areas considered to have a material financial,
operaticnal and compliance risk assoclated with them

The plan was prepared following wide consultation with a
range of kay stakeholders. It consists of a rolling program of
core assurance activities. categarised as either routine’
(cyclical) nisk’ (specifically linked to a Group principal or
operat.onal risk). or request (ncluded follewing a specific
request by management). An agile approach to assurance
actvity will be deptoyved to ensure new risks, new acguisitions
and/or areas of major bus'ness change are considered for
inclusion The annual internal audit p'an, which defines the
specific assurance woark to be delivered each calendar vear 1s
developed from the threa-year plan in February 2021, the
Committee approved an interim plan of assurance waorx
through to 20 June 2021 aicngside the full-year annual olan
for the year to 30 June 20272

The key areas addresses by Interral Audit through to the
year-end 30 June 20217 incuded

- consulting work to document the :nternal financial cantrol
framewaork and deploy a phased roll out of a Group-wide
control attestation process

- +T control environment,
data privacy, and.

- cyber secunty

Internal audit recommendations are communicated ta
Execulive Sponsords) ard the relevant Busiress Leaders All
obsorvations and improvements to systems. processes and
controls are agread with the spansoris) prior to the final sation
of each report Moving into the new finanoal vear the
Imptementation of agreed actions wiil be monitorea and
reported monthly The Group Head of Internal Aug T and Risk
presents the results ard conclusions of all assurance regorts to
the Committee together with a progress regort semmansing
the preced:ing periods assurarce activity

INDEPENDENCE AND EFFECTIVENESS OF INTERNAL AUDIT

The Committee considered the effectiveness of the Internal
Audit function and confirmed that in1ts apinicn. nternal aud't
had operated effectively and prowvided an appropriate level of
independent scrutiny of the operations of the Group during
the financial year, recognising the function was only formed in
COctober 2020 This assessment s based upon the following
considerations:

- the Internal Audit Charter approved by the Ccmmtttes In
February 2021 clearly articulates the role. ndecendence
and authonty of Internal Aucdht,

- the Internal Audit Plar and Strategy presented to the

Committee was risk-based and appropriately inkad to the

Group’s principal and strategic risks:

Internal Aucht has added value and additional assurance

aver the Group's risk exposures,

- tha chservations and racommendations raised by Internal
Audit were clearly articulated and concise;

- effective judgement over the materiality ana risk of key
findings was applied

- Internal audit has constructively challenged management
and displayed independence in previding their conc.usions
and obsarvations,

- the dual reporting lines for the Group Head of Internal Audit
and Risk inte the CFO and Chawr of Aud-t ard Risk
Committes worked well and d.d not compramise
independence, and

- the assurance acbwvity delivered was based on a clearly
defined plan supported by ccmprehensive terms of
reference for each audit.

EXTERNAL INDEPENDENT AUDITORS

PricewaterhouseCoopers LLP (CPw ) ware appoimnted as the
Group s externat auditor effective from Juns 2013 followimg a
competitive tendenng exercise The Committee confirms that
the statutory audit services for the financial year under review
were conducted i comphance with the Compet.tion and
Markets Authority {CMA')Y Crder

PwC agreed their audcht plan wth the Committes which
included trer audit scope. <ey aJddit risk areas and materiahity
The Committes discussed the audit plarn with PwC and
approved it tagether wath the fees proposed

INDEPENDENCE, EFFECTIVENESS AND OBIECTIVITY OF THE AUDIT PROCESS
independence and objectivity

Both the Board and the external independent aud tor (PwC)
have safeguards in place to protect the independence and
chjectiv 1y of the external auditors These were reviewed Dy
the Comimittes during the vear and rema:in appropr ate In
accordance win Internatioral Standards on Auditing (UKD,
Pw(C farmally confrmmed to the Board its independence as
add tors of the Company Non-audit services require approva’
by the Committes

Effectiveness

The Commitiee reviewed the work of PwC durning the year

and concluded that tney crovide an e*fective aud.t. have

constructive relationsh'ps w th the relevant parties and that

rme External Audit Engagemert Partner provided clear ard

strong leadearship to tha audit team This assessment was

pased upon

- tne Committes s owr assessmmeant of the guaity of the auait
clan the rigour of the audit firdings ard conc'us ons. the
extant to which the Exterral Audit Engagsrment Partner
understands tne cusress and corstouctively cha lenges
managarment and the guality ana clanty of the tecnn cal
ANG YOVernance ravigw provided,




- feedback fram the Group's Finance Leadership Team [FLT 3
and those involved in the audit was sought on the gquality of
the oxternal aucht process and team coverning the following
aspects

- audit planning and strateqy adopted,

- audit execut-on and conclusicn

- timelness and gualty of communication and audit
reporting,

- efficiency of the audit process and procedures adopted.

- prowision of insights and understanding of the Group,

- areport pregared by PwC setting out 1ts processes to
ensure independence and 1its confirmation of compliance;
and.

- thelevel of non-audit fees as a percentage of the audit fees
paid 10 the external auditor

The feadback from management was reported to the
Committee at the meetng on 3 Septembar 2021 Based an the
review set out above, the Committee 15 satisfred with the
external auditar's independence. effectivengss and objectivity

RE-APPOINTMENT OF EXTERNAL AUDITOR

At the farthcoming Annual General Meeting CAGM), a
resalution to re-appoint PwC as the exterral auditor and to
authornse the Committea to set their remunaration will be
prapcsed Inrecommending the re-appomtment of the
external audifar at the AGM, the Commities also considers the
ume frame for the tendering of the audit financial year

KON-AUDIT ASSIGNMENTS

Theindependence of the external auditor 1s an essential part
of the auait frameworx< and the assurance that it provides In
line with the Revised Ethicar Standaro issued by the FRC in
December 2019 the Committee has adopted a policy, wnich
sefs out a framework for determmirg whether it 1s appropriate
to engage the Group's auditor for ron-audit serv.ces and
pre-aporoving non-audit fees.

The overall obyect ve s te ensure that the provision of non-
sudit services does not Impalr the externa’ auditor's
mdependence or cbjectivity This includes. but 1s not hmited
to. assessing any threats to independence and chjectivity
resulting from the provision of such services, any safeguards in
olace to eliminate or reduce these threats to a level where they
waould not camprormise the auditor's ndepsndence and
objectivity the nature of the non-audit services. and whether
the skills and experience of the audit firrn ma<e 1t the most
suitable suppler of the non-audit service.

A summary of audht and non-audit fees in relatior (o the year
s providad in note 5§ to tha Group's consaldated financial
statements

KEY AREAS OF COMM{TTEE FOCUS IN FY2022

Durirg the year, tne Committee has continued to keep under
review tne BEIS consultation on Restonng Trust in Audit and
Corporate Governance’ and thus the impact of likely
regulatory reforms on the Group and roie of the Committee

Management have already started to consider the Group's
readiness in certain areas. for example the potential adoption
of a UK SOX'" approach regarding mnternal controls coupled
with the introduction of an annual attestation on the
effectweness of the ICFR We wi | detall in next year's
Committee report which recommendations we will adopt
(subject to the UK Government publication of the final
reforms) and what progress we have made in mplementing
them
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Inaddition to marmitorng and keeping under review the
Group's response to the reforms, the Committee’s additional
planned activities include.

- keeping under review the impact of COVID-19 oninternal
controls, risk management and financial reporting:

- rece ving updates on the cperationahisation of the Group's
ESG framework: and,

- monitoring the development of the Group's appreach ta
chimate reporting as par: of its commitment to report and
disclose against the Task Force an Chimate-Related Financial
Disciosures (TCFD') i 2022

CONCLUSIONS

The Committee has had a proauctive yvear providing
oversight of financial reporting. external audit and the further
developrnent of the contral and rnisk environments. This will
caontinue as the Group grows and develops in ine with 1ts
strategy. and we will ensure that the internal contro® and risk
managemeant capability dcross the Group continues tc mature
as we cantinue to operate inan ncreasingly challenging
externar environment

ANNE HYLAND

Aucnt and Risk Commuttae Charr
15 September 2021
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WE'RE PROVIDING

ACCOUNTABIL

1Y

T0 SHAREHOLDERS

IN ORDER TO DELIVER THE GROUP'S

| STRATEGY, THE COMMITTEE BELIEVES

CLINIGEN MUST CONTINUE T0

ATTRACT, MOTIVATE AND RETAIN

THE HIGHEST CALIBRE TALENT IN AN HKHOLSOH
THE SECTOR. Committos Chan

15 Sentember 2021

COMMITTEE MEETINGS ~ ATTENDANCE

4 100

COMMITTEE MEMBERSHIP
REMUNERATION
COMMITTEE
I Nichalsan 4
F Allen 4
A biylang 4
Jlartue? Z
S Curran® -
Ll -14 Bl ' ’ -"A" Eal
-t 7 £

OEAR SHAREHOLDER

On behalf of the Board, ' am p'eazed 1o nresant
yau with tne Remuneration Commuttee's { ine
Committee ) report for the year enced 20 June 2027

The Zomim ttee was charred by me througnout the
year and my co-members were Peter Allean ano
Arre Hyland Sharcn Curran also omed the
Committes cn 27 Aprl 2021 The Committee mat
four timas farmally 1n 2021

As ane of the larger hsted comparnies on tne A'™
market, the Baard and the Committes take
governarce sencLsly and this report s pat to an
adwisory vore each year at tne AGM During the year
land other memtcers of the Board bave ergaged
witn tne Group s largest instirutiaral investors arg
proxy wolind agencies on var Jus govarnance
rrarters including remunerati.cn Engagemant w th
our sta«=noiders has been inva uab e to the
Committee wnich has taken inte consideranior the
calarce of feedbnack received The Corrruttee also
uses independart remunaration consultants

tz advise o best practice and 1o ensure aporcorats
asclosure nthis Rarmureration Reoort



i order to deliver the Group's strategy, the Committee
believes Chmgen must cont.nue to attract, mobvate

and retamm the highast calbre talent 1in the sector. The
Committee therefore must ensure that the remuneration
policy I1s appropriate for a diverse and un.que team working
nadynamic and successful business with aver 1 000
employees in 14 internationat locations The governance

of the rernuneration policy 1s equarly iImportant to ensure

it 1s appropriate for the size and profile of the Group

PERFORMANCE HIGHLIGHTS

The Group's financial results

- Adjusled nel revenue of 458 6m, up /%
- Adjusted EBITDA of EN116 3m downr 10%
- Adjusted EPS down 14% to 55 9p

Headwinds felt by COVID-12 have continued to impact mu tiple
parts of the business In FY2021 The Products division has been
most significantly impacted with net revenue falling in both the
Owned and On-Cemand categornes by 11% and 18% respechively
leading to a fall in divisional EBITDA In Services, the high number
of bus ness wins and delivery agains: key nrojects has led to 3 15%
increase N ret revenus but due to the profit mix of these wins and
slower than expected uptake on Managed Access Programs
EBITDA has fallen by 6%

REMUNERATION FOR FY2021

Following the raview 1in Septerrber 2020, Shaun Chiltan's
annuJal base salary remained unchanged at £6C0 000
fno cnange sinca 1 Novembzer 2017 MNick Keher's annual
base salary increased to £330.000C

Reflecting tne performance in 2021 set oLt above and the
performance of the Grouo over the last three years, annual
banus payouts and Lora-Term 'mcentive Plan ( LTIP vesting
for the Executive Directors were as fallows:

Annual bonus

Tha Company related performance condition for tne annual

bonus for the last financial year was based on the achevement

of stretching adjusted Group EBITDA targets (70%) and

strategic objectives (30%) in view of performance, the

Comm ttee has determined that,

- Adjustea EBITOA of £116 3m was below the threshold
level of £125 6m, resulting in 8% out of 70% payout for this
element

- Tne strategic objectives for both Shaun Chilton and Nick
Keher were set on an individual basis and are Iinkea to the
corporate, financial, and cther non-financia' ob;ectives of the
Groun (further details are set out in the anrual bonus
section of this repaort) Inthe Committee’s view, these
objectives were partially met

- Despite partial achievement of non-financial oojectives the
Committee has used its discretion and accordingiy Shaun
Chilton and Nick Keher will not receive bonus

LTIP

Shaurn Chilton was granted LTIP awards in October 2018 This
award will vest in October 2021 shortly after the recorting of
the results for the 2021 financal year

The performance critaria and welghtings attached to these

awards are as fol'ows.

- T5R performance condition ¢40%) - the perfarmance period
for this part of the award 15 due {0 end on 3C October 2021 -
TSR based on performance ta 30 August 2021 was 29% balow
the index and provides an estimated vestung of 0% out of
A0% vesting

- Cumuwative EPS (40%) - cumulative EPS over the three
financial yaars to 30 June 2021 period was 175 8p which s
above the maximum target of 165.30 and therefore 40% out
of 40% will vest
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- 20% was subject to strategic objectives - for this element
20% out of 20% wili vest for Shaun Chilton reflecting
strong personal parformance over the three-year period

- Therefore, it 15 estimated that 60% of Shaun Chilton's award
will vest in October 2021 The final vesting positian will
depend on the TSR vesting cutcome which will not be
known until after this report 1s signed off The final pasit.on
will De shawn in next year's renort

In last year's report It was estimated that the Octocber 2017
LTiP and November 2017 LTIF would vest at 60% for Shaun
Chilton. The final TSR performance was below the Index and
Lherelore, we can confirm that the October 2017 LTIP and
Novermber 2017 LTIF hoth vested at 60% 1in October and
MNovember 2020,

The Remuneration Corrmittea believes the above mcentive
outcomes are fair reflections of tne Group performance and
shareholder value creation over the relevant performance
periods.

MANAGEMENT CHANGES
Cr 25 August 2021 we anrounced that Nick Keher stepped
down as a Director,

MNick remains an emplayee and will leave the Group on
27 February 2022 Nick will receive his base salary and
cantractual benefits durning Fis natice pariod until hus
terrrination date.

Uponieaving Chinigen Fe shall be treated as a good leaver for
LTIP awards granted in 2019 and 2020. as per the plan rules
meaning that these awards would be permitted to vest ona
pro-rata basis to tne termmation date, at the rormal vesting
date, subject to the standard performance caonditions For tne
strategic abjectives component of each award MNick will receive
half (50%) of the maximam 20% target He will receive a
termination payment of £181.500 as well as payment in heu of
Nis accrued annual leave The Committee believe that tne
terms agreed In respect of Nick Keher's departure are fair ana
in line with good practice, hus terms of employment and his
contriput:on to the busiress

The Company will provide reasonable outplacement suppoert
with such costs being paid direct v to the relevant adwvisars,

IMPLEMENTATION OF POLICY IN FY2022

Following the review 1in September 2021 Shaun Chilten s
anrual base salary remaned unchanged at £600 000
(no change s nce 1 November 2017),

Oue to the continuing focus and preva.ling market pract:ce in

relation to execdtive remuneration, the Committee regularly

reviews the remuneration policy to ensure it remains

appropriate for the business, The Committee has determimed

that the policy does not require fundameantal changes to

the way our Executive Directors are remunerated Therefore

the annual bonus and LTIP schermes will continue to apply

as follows

- Annual bonus opportunity shall be 100% of salary for Shaun
Chitter and will be based on stratching EBITDA targets with
the balance based on strateaic goals

- Tne Committee intends to grant Shaun Chiltan an LTIP
award with a face value of 125% of salary 40% of the award
will be based on TSR, 40% based on EPS and 20% based or
strategic objectives The Committes considered the level of
award in hght of market practices
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COMPLIANCE WITH THE CODE

As one of the larger AlM-listed companies in the market and
reflecting the Board's approach 1o governance, Clingen follows
the 2018 Code on a comply or explain basis

The Cade asks companies when daterrmuring its Policy to have
considerad the following six factors:

Clarity

- Qur Polcy has a clear aim; to incentivise and raward for the
dezlivery of our strategy

- There have been minimal changes to the Policy aver time.
so s well understood both intaraally and externally

- Each compenent of rernuneration 1s clearly explained in tne
Pohcy table includhing its purpese, how it 15 cperatad, the
maximum potential and any relevant parformanace measures

- Fuil aisclosure of performance measures and assessments s
provided for shareholders consideral on

Simplicity

- The Palicy retlects standard UK market practice, with tne
operat on of an annual ncentiyve and a single lang-term
share plan. ful' details of which are set out In the Policy tabe

- Al payments are in the form of cast or Chinigen Group plc
shares there are no artificial structures used to dei ver
remunarat.on

Risk

- The Committee has the abrity to use ts discretion o overnde tne
formulaic outturms of the incentwe plans If it «s folt appropr:ate

- Malus and clawback provisions opéerate in the LTIP plan, provicing
the aoility to recover or withho'd payments if apprepriate

- There s an appropnate mix of iranaa’, non-fimancial and share
price measures to avord undue r sk-taking

Predictability

- Appropriate ndiadual (and, where necessary, aagregate)
limits are set gut in the Policy and wthin the respective pian
rules so outcomes can be predicted

- Inoperating tne Palicy. the Committee continually mon tors
the performance of n-flight incantive awards so that it s well
aware of potential outcomes

Proportionality

- The outcomes of our incentive plans are direct'y alignad to
the delivery of our strategy

- Dutcemes arg assessed against muluple meatrnos to ensure
performance 1s censidered on a broad nasis

Alignment of culture
A key focus of our Policy 13 lona-term sustaimakle performance
which s reflect ve of the businass culture

Ag an AlM-Tsted company we voluniarily seek advisary
sharehclder anprova for our Remurearation Raport to orovide
accodntabity and for skarehslaers to express trair views on
the remuneraticn policy and its ‘miplementat.on. &'l feedb:ack
oroviden by anareholders balps form the Committee s
agproaczh to governance of the remaneration pal cy The
Committee welcomes any feedback on the remunaration
po'icy. 1f you fave any commeants then please lef us know v a
Amanda Miller, Genera Counsel and Company Sacretary
famanda miller ¢ ¢ migergroun cam;

| hape you find the Remuneration Repcrt usaful and tha
Committes i0oks forward 1o your cont rued suoport

A5 an AlM-Yisted campany. Chinigen s not subject to the UK
Listing Rules ard ma<es tne fo lowing disclosuras vorurtaoly

The Graup's Remuneration Report will e put forward, an an
advisory basis, for shareholder approval at the AGM to be held
on 24 November 2021

REMUNERATION POLICY

The remuneration policy has peen corstructed to offer
appropriate, competitive remuneratlion to attract. retain and
motivate senior executives to avold 8xcessive Or INaPRIropriate
risk-taking and encourage them to imolement the Group's
strategy far the benefit of long-term sharehalder value

The Board believes in pay for performance against challenging
targets and stretching goals The approach is to set base
salaries around the median for our comparator group A
significant proportion of the total remuneration package 15
variabie and inked to corparate performance In setting
Cirectors remuneration, the Committee takes account of

the remuneration of other companies of simidar size and
comp'exity. The Committee also takes nto accodni the

pay and employment cond tions of all our employees,

The Remuneration Caemmittee determ neas tne remiuneration
pohcy for the Chairman, Executve Directors and senigr
managers The remuneraton for the Charrman s determined
by the Committee (with the Chairman not present for any
discussions) The rermuneration of the Naon-Execut've Directors
1s determined by the Chairrman and the Executive Drectaors

The Comimittes reviews tne oerformance targets regularly

to ensure that they are both cha'lenging ana closely hnkea

to tne Group's strateqic priortias, Farmermaere, becadse a
large part of the remunerat.on package 1s delivered in shares
Executive Directors are drectly exposaed to the same gains or
losses as all other shareholders

The Committes ensures that tha incentive structure for senor
execullves does not raise environmental sccial ar governance
risks Oy nadver tently motivating rresponsmie behaviour,

FPart o the annual conus depernas upor an assessment of
cach senmor execulive's personat contrioution to Company
medsures, ncludimg results of the regular employee surveys
and health and safety cutcomes

SHAREHOLDERS' VIEWS

The Cammittee considers the views expressed by sharshalders
durimg the year. including at the AGM, ard encourages cpen
diglague with its largest sharghalders In additon, in
aetermining the remuneration pohcy, the Committee takes

Nto account guidance 1ssued by shareholder represeniative
podies rolug ng The investmeant Associabion, the Pensians
and Lifetime Savings Asscc ation and Irstitutional Sharehaolder
Services (155

EXECUTIVE DIRECTORS

The Executive Drectors' remuneration cons sts of flve
COMPanNants to ensdre thare 15 a Badnce patween fixad and
performance-ralated remunarat-on The takzle oppasite sets
out a summary of our remunaration pohcy



TOPIC PURPOSEAND LINK T0 STRATEGY

OPERATION

GOVERNANCE REPORT 19

MAXERUM OPPORTUNITY PERFORMANCE METRICS

BASE SALARY

To provide a
core reward for

undertak ng the role,

positionad at a level
needed to recruit
and retain the talent
required to develop
and deliver the
business strategy.

The Remuneration

Committee sets base

salaries taking into account

arange of factors

includ.ng

- The ndwvidual's skills,
perfarmance and
experence

- Intarnal relativities and
wider worklorce salary
levels

- External benchmark data
Tne gze and
responsibility of the role

- The complexity of the
business and
geographical scope

- Econcmic indicators

There are No mMaximum
levels set although
increases willi normaily be in
line with the typical level of
increases awarded to other
emplayees at Chinigen ard

will be a refloction of the
imcviadal's performance.

The Remuneration
Caommittes may award

INcreases above this lavel in

certain crcumstances,
including if there s an
Increase In the scope of
roles and responsibihities
Base salaries are usualy
reviewad arnually

To support the
elivary of the
Groug's annual
lbusiness ptan Tha
focus s on the
denvery af the
annual financial,
strateg.c. custamer
and people KPis

ANNUAL BONUS

Perfarmance targets are
approved annually by the
Remuneration Committee
The Remuneration
Committee exercises I1ts
judgement to determire
payodt levels after the year
erd,. based on performance
aganst targets Tris
ensdres that the outcome
s fairin the context of
overall Group performance
and against personal geals
For Executive Directars.
20% of any bonus akove
50% of salary wil. be
deferred Far example this
would relate to 10% of total
for those receiving 100%
bonus, 5% for those getting
75% The deferral perind
will be one year

The max mum award
opportunity in respect of
any financia' year 1s based
or role and s up to 100%
of base sa‘ary

2erformance 1s reasured
agamnst a range af key finanzial
metrcs, strategic. customer
and people indicators, and
parsanal performance Stretch
targets are set for maximum
payout Performance is
measured over 12 months,

To reward
participants for the
delvery of the
Group's goals of
driving shareholder
va'ue through
rmeasudres such as
the Group s adjusted
EFS and TSR

Award of shares subject
to performance
measured over a three-
year period Performance
targets are set annually
for each tnree-year cycle
by tne Remuneration
Committes, Awards are
subject to review by the
Ramuneration Commuttes
at the end of the three-
year performance nerioo
te corfirm that vesting of
the award 1s appropriate
Unvested awards can be
reduced or withheld in
certan circumstances

he maximum award
opportumty s based on
rale The maximum award
nossible under the plan
rules s usually 125% of
salary but may nse toc
400% in except onal
circumstances

Vesting of the award 1s based

on a combination of the

fallowng performance

measures

- Cumulative Group adjusted
EPS compared to targets

- Cumulative Group TSR
compared to FTSE SmallCap
Index (ex Investment Trusts):
FTSE 250 Index (ex
Investment Trusts) for awards
granted from 1 July 2019

- Strategic ohjectives

The spht between measures,
for each grant. s set annualiy
by the Remuneration
Comm:ttes In 2021, 40% of the
award was based on EPS, 40%
on T5R and 20% an strategic
chbjectives The strategic
objectives component can
anly vest f 3 minimum EPS
target s achieved. In future
years, the Committee may
choose alternative measures
anct weightings aligned to the
strategic prionties in place

at the time
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PURPQSE AN LIKK 70 STRATEGY

(PERATION

MAXCMUN GePORTUNITY PERFORMANCE METRICS

PENSION

To provide a
competitive, flexible
retirement bereafit
in g way that does
not create an
unacceptable level
of financial nisk or
cost to the Group

Executive Directors are
auto-enrolled into a
defined contripution
pension plan and are
offerea the alternative of

a cash allowance Legacy
arrangements will continue
to be honoured

Employer contribution
into the Group's defined
coentribution pens.on plan
of up te 10% of salary

To provide market-
campetitive
maonetary and
non-monetary
benefits. ina
cost-effective
mannear to assist
2mployeas In
carrying out ther
duties efficiently

OTHER
BENEFITS

provided witn a package
of core benefits. inciuding
orivate neaitheare,

health screening, death
Inservice protection

ard remburserment of
memupership fees of
professional bodies The
Cormpany also operates

a sharesave scheme

SHARE OWNERSHIP GUIDELINE

Executive Directors are expected to nuid and mantain &
sigrificart sharehaldng n the Campany, w.th a mummum value
of 200% of base salary 1t 15 expected that any vested share
awards are retamed (after the sale of any shares for the
payrment of t2x) untl the guidelne has been achieved The
Committee wll monitor the leve! of Directors’ shareholdings
ragularly

PAYMENT FOR LOSS OF DFFICE

In a departure event the Commttee vl typically consider
whether any elament of bonus should be paid for the finanaia
year Gereraily. any bonus if paia, wall Be imited to the penod
served durnig the financial year in wheh the departure ocouars
The Committee will consider wnether any of the share glamert
ot deferred bonus awarded or LTIP i prior years should bhe
presarved aither in fuli or v part and whetner any deferred
cash payments should be preserved either o full or 10 part

The Committee has s discretignary avproach to the treatmant

of leavers. on tha basis that the facts ana circumstances of

each case are unigue. The ovarndirg aporoach ta payments

forloss ¢f office 15 te actin the shareholders  interests, The

default pos:iticn s that an unvested share award. LTIP or cash

antitiement lapses on cessation of emoloyment This provides

the Commiuttee with the maximum flaxiblity to review tre facts

and circamstances of each case, allowing differentiation

between good and bad leavers, ana avoding payment far

failare When considenng a departure gvent, therz are a

nurher of factors which the Commttee takes irto account

These include

- The position undar the relevant plan docurmantat on

- Tnendendual orcurmstances of tha geparture

- Tne performance of the Company/ind vidua! during tha year
to date

- Trhe nature of the handover pracess

If the Committes at 'ts ciscretion permits ar award to ves”
‘madeparture event, awards which would otherw.se l1apse

oy daefault may vest either on the normal vasting date or on
cassatarn of employmant, undar the ruleg of the reavant olan
These ¢ roumstances may ircluge death rury, nl-heslth
disabdity, redurdarcy or sale of tna Company or bus nass

There s po maximum vahue
of the core benefit package
as this 1s dependent on the
cost to the Company and
the indivicdtual's
circumstances

NON-EXECUTIVE DIRECTORS ;

The Board ams ta recruit high-cal'bre Non-Exscutive
Direcrars, wath broad commercal, international or other
relevant experience Each Non-Executive Directar has

an appromntment letter setting odt the terms of his or her
appointment They do not have service contracts The letter
nclydes membership ol any Board Comrutteas, the fess to pa
paid and the me commitiment expected Appointments are
for annihial pernod of three vears During that penod. either
party car gwe the other at least three months notice of
terrmimation Al Board anpoimtments awtomat caly terminate
N the event of a Director not neing elected or re-elected by
shareholders at the AGM each year The appaintment of a
MNaon-Exes ve Director s terminabile on notice by the
Company without compensaton At the end of the peried

tne appointment may be contimued by mutual agreament The
anponiment letter a'so Covers matters such as confidentalty.
data protection and Chirugen's share deal.og code

Non-Executive Directors cannet mdividually vote on fhepr
own rernuneration Non-Exepcutive Director remuneratonas
reviewed by the Chairman and the Executive Directors and
discussed and agreed by the Board Non-Executive Directors
may attend the Board discussion but may nat participate init

Detans of the service agreements for the Executive Directors
and letters of sooointment for the Non-Exacutive Directors
are sat oLt below

INEXPIRED TERM

[MONTHS} 0R ROLLING NUTIEEPERIOD

DATE AF CONTRACT CONTRACT (RATHS)

S Chilton 3 January 2017 Rolling 7
L Nrcholzon 1 Seotamber 2012 Raoiling z
A bayland TJanuary 2018 Rolhng El
& Boyd 5 Movernper 2018 Rolrg 3
S Curran 27 Apra 2027 Rolirg 3
t Schnes 2 August 2020 Roll.ng 3
I Jokrson 3 Auguast 2021 Roiling z
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REMUNERATION GOVERNANCE

The Remuneration Committee consists of four independent Non-Exccutive Directors In 2021 Sharon Curran ,oined the
Committee and, John Hartup left the Committee when he stepped down from the Board in Novermnber Since the year-end Peter
Allen left the Committee when he stepped down from the Board i September 2021 and Elrrar Schnee joined the Comrmittee in
September 2021 The table below provides each member’s attendance record at Caommittee meetings during the year The
Committee memtbers biographies are set cut on pages 62 to 63

COMMITTE MEMBER PASITION APPUINTED{RESINED) ATIENDANCE
I Nicholson Committes Charr September 2012 4/4
P Allen Nor-Executive Director (September 2021) 4/4
A Hylard Mon Exacutive Direclu January 208 4/4
J Hartup Non-Executive Director (Novemhber 2020) 3/4
S Curran Non-Executive Director April 2021 -
E Schnee Non-Executive Chairrman September 2021 -

The key areas of focus for tha Remuneration Committee during 2021 ncluded

- Approved the Remuneration Report

- Reviewed and approved UK and intermatoral sharzsave plans

- Reviewed performance conditions and targets for 2021 borus and _TIP

- Rewvioewed 2020 strategic obyectives and set 2021 strategic objectives for the Executve Dhirectors

- Reviewed and approved tne Company's Gender Pay Gap Report

- Reviewed and approved base satary increases for the Executive Directors, semor managers and the Chairman
- Reviewed wider market trends and best practice reporting in remuneration

- Engagea with the Group's largest institutional investors and proxy companies

The key areas of focus for the Remunaration Committea for tne year ahead include

Prepare and publish the Remuneration Repor:
- Determine performance conditions and targets for 2022 bonus and LTIP
- Review and approve base salary increases far the Executive Board, semar managers and the Chairman
- Consider aavice from FIT Remuneration Consultants LLP (FIT ) who are irdependent advisars to the Committee
- Review and approve the Gender Pay Gap Report
- Determine the remuneration gackage for a new CRFO appoimtment

FIT adwvised on market trends. corporate governance, Remuneration Repert d sclosures and on Directars’ remuneration
arrangements in 2021,/22 FIT 1s a member of the Remuneration Consultants' Group and comples with its Code of Conauct
which sets out guide ines to ersure that .ts adv.ce 1s independent and free of undus influence FIT carrmes out no other work for

Chnigen or its subsidiaries

ANNUAL REPORT ON REMUNERATION

The table below sets out the single figure of tota! remuneration for the Executive Directars ana Non-Executive Directors for 2021
and 2020

FLE uu

i SALARY/FEES BINUS L' ITHER' TeTaL SALARY/FEES BONKS LT BTHER TOTAL

S Chilton 600 - 293 82 355 600 450 377 62 1,489
N Keher 315 - - 33 548 300 2725 - 31 556
P Allen 140 - - 3 143 140 - - 3 143
J Hartup 29 - - - 29 70 - - - 70
I Nichowson 70 - - - 70 70 - - - 70
A Hyland 70 - - - 70 70 - - - 70
A Boyd 60 - - - &0 60 - - - 60
S Curran 10 - - . 10 - - - - -

[N alu

RTINS

FU BT N S A SR S s RO B e UL [ TR A B PV RN A Tiy AN I WY SR R AR I I AL LI L MLl P

Two Directors (2020 two) were members of the defined contribution pension scheme during the yvear
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As mentioned on page 77 Shaun Chilton's annual base sa'ary has remained at £600.000 this year {no change sirce | November
20173 whilst Nigk Keber's annual case salary increassd to £330.000 with effect from 1 January 2021

The amount payahie to the highes: paia Director in respect of emowuments was £355.000 (2020 £1.483.000). comprsing basic
salary of EBOD,0CO (2020 £1.050 000) long-term share-hasad imcentives vasting of £292.000 (2020 £377.000) and other
benefits of £62.000 (2020 £62.000)

Tre bonus and LTIF outcomes are expglanad in more detal’ bolow

ANNUAL BOWUS

The Executive Directars were ehiginle to earn an annual bonus of up te 100% of salary. based on the achievement of stretching
adjusted Group EBITDA targets and strategic opjectives Adjusted Group EBITDA targets uniock up to 70% of maximum bonus
ootential, whilst strategic objecthives umock up to 30%

The borws calculations in relation to aojusted Group EBITDA for 2021 ave set out below

THRESHALY LEVEL OF ADINSTED GROUP £BITDA TARSEY LEVEL UF ADIVSTED GROYPENITON NAXIMUN LEVEL 07 ABINSTED §RAUP EBITEA ALTHAL LEVELRF ADJUSTED GROUP ERITOA BENUS EARNES
7] ] ] Y {4 1F RAXIMIN
125 & 1395 1535 6.2 0%
40% payabla 00% payable 130% payab'e

The strategic ob,ectives determining the other 30% of the benus are set on an indwvidual basis ana are | nked to the corporate.
financial. strategic andg othar non-financia' objectives of the Group

Despite partial achievement of non-financiai objectives tne Comrmittee has usea ts discraticn and accordingly Snaun Chilton
and Nick Kehear wi'l not receive banus

Tne annual bonuses awaraed for the 2021 finanzial year were as follows.

TOTAL BOKUS
AWARDEDIN CASHBONUSTABE  DEFERREDBONDSTO
SEPTEMBER EA21  PAIDTNSEPTEMBER  NEPAIDIN SEPTEMEER
AUNYS PAYABLE (RELATING TA 2T 2021 (RELATING TO 2022 (RELATINETH

£on (% AF SALARY FINANUIALYEAR: 2021 FINANCIALYERR) 2021 FINANCIALYEAR)
S Chultor oo, - -
N Keher 0, - - -

Faor tha 2021 f rancial vear, the annual bonus awarded to Shaun Crirlton ana Nck Kehar was 0% cf tnair base salary

LTIP ANARDS VESTING IN THE YEAR

October 2017 and November 2017 awards

Nil cost share options were granted to Snaun Chlion o Ocrober 2017 and November 2017 and tnese will vest in October 2020
and November 2020 Trese awards are subject 'c a nerfermance conditon of TSR (40%) for the period from 16 Ccteber 2017 to
16 October 2020 and & Novermber 2017 to & November 2020, cumd'ative EPS (240%) for the three financial years ending 30 June
2020, and strateaic oojectives (20%)

MERSURL THRESHOL) VESTIRG WAL VESTINE oHILINE VESTIN 1% DF MATINUN;
Relatve TSR Equai to the FTSE irdex plas 9%
Sral'Cap Indeax outperformance or
{ex investment Trusts; figher nelex mimus 19% 0%
EPS growtn 5% pa 0% pa 13% pa A0%
Strategic apjectives - Broadenr service capabil ty to strengthar market-leadng positians
- Utihisainterrational plattorm and chent relationsmios to exclusive agreamenis
- Drive performance of portfolic of acqgured assets 20%
60%

A total performance score of 60% was achiaved py Snaun Chiltor maage up of 40% EFS 3nd 20% strateqic chyectives



October 2018 awards
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MNil cost share optrons were granted to Shaun Cnilton in October 2018 and these will vest in October 2021 These awards are
subject to a performance cordition of TSR (40%) for the penod from 1 November 2018 to 31 October 2021, cumulative EPS
40%) for the three financial years ending 30 June 2021, and strategic object.ves (20%)

MEASYRE THRESHELD VESTING MAXINIMYESTING DUTCOME VESTING (% 0F MAXIMUM}
Relative TSR Equal ta the FTSE Index plus 15%
smallCap Index cutperformance
fex Investment Trusts) or highar Index minus 29% 0%
EPS growth L% pa 0% pa 18% oa 4%
Strategic objectives - oxpanding portfolio of acquired Droguct assats
- expanding community of key opimien leaders and customers
- further upgrades to Company s Infarmation technotogy platforms 20%

Estimated 60%

It1s expected that 60% of awards will vest on 30 Ociober 2021

LTIP AWARDS GRANTED IN THE YEAR

Awards were granted to Shaun Chilton and Nick Keher in October 2020, with vesting of the awards subject to the performance
condtions 3s st out below, in OQctober 2023 The solit betweean these measures, for each grant, 1s set annually by the

Remuneration Committee 40% of the award 15 based on TSR agains

Tthe FTSE 250 Index (ex Investmeant Trusts), 40% against

EPS arowth targets {(with a 5-10% p.a (threshold and maximum range) and 20% based cn strateg'c objectives The strateqgic
objectves camponent can only vest «f a minimum EPS target 1s achieved

The face value of Shaun Chiltor's and Nick Kehar's awards was egJdal to 125% of base salary

NUMEER OF AWARDS AMUUNT AFBASE
FRANTED FACEVALIE SALARY VESTING DATE
Shaun Chilton 127.442 £750.000 125% 30 QOctober 2023
Nick Keher 8372 £375.000 125% 30 October 2023
R B L L SRR B b

Ihe performance condit ons applying to these awards are as follows

TSR

TSR AGAINST THE FTSE 258 INDEX CEX (NYESTMENT TRUSTS) OVER THE FERFORMANCE PERIOD (WHICH 15 THE THREE-YEAR PERIOD FOLLOWINE THE GRLANT DATE)

PERCENTAGE OF AWARD THAT YESTS

Less than the Index
Egual To the Index

Between the Index but iess than 13% cutperformance of the Index
an a cumulative basis over the TSR perfarmance perniod

Equal to or greater than 15% outperformanrce of the Index cn a

0%
25%

Calculated on a straight-hine basis
between 25% and 100%

cumulative basis over the TSR performance pernod 100%

EPS

CUMYLATIVE E#S INER THE PERFURMANCE PERIGD (WHICH ARE THE THIEE FINANCIAL YEARS COMMENCING WITH THE FY2021 FINANCIAL TEAR) PERCENTAGE NF AWARD THAT VESTS

Less than 217 g 0%
20%

Equal to 217 1p

Between 2171p and 2328 Bp
Equal to or greater tnan 238 8p

Calculated an a straight-ne basis
between 25% ard 100%

100%

Strategic objectives

The e'ement of the award relating to strategic ohjectives shall only vast i the strategic objectives have been achieved and the

murtmum EPS threshold shown above 1s achieved The strategic ol

artves are based on expanding our porticho of specialist

oncology products. improving access to critical medicines through enhancing the service offering. evolving Chinigen's global
footprint by expanding our chient base across the range of Services and Products
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OUTSTANDING SHARE AWARDS

Details of outstanding share optiors held by the Executive Directors as part of tne LT12 are set cut .n the table telow

EATEQF GRANT e 2020 SRANTED EXERLISER tapPsEr 30 JRKE 2021
S Chilton LTIP - 19 June 2015 - vested 43.811 - - - 43811
LTIP - 30 November 2015 - vasted 34,452 - - 34,452
LTIP - 21 October 2016 - vested 159,893 : - - 159,893
LTIP - 16 October 2017 - vested 34,904 - - 13961 20.943
LTIP - & November 201/ - vested 43630 - - 17,452 26,178
LTIP - 31 October 2018 106.007 - - - 106,007
LTIP - 28 Qcteber 2019 95.238 - - - 95,238
LTI2 - 22 Qctober 2020 - 127,442 - - 127,442
M Keher LTIP - 29 March 2019 96,256 - - - 96,256
LTIP - 28 October 2019 38.085 - - - 38,025
LTIP - 22 Qctober 2020 - 62721 - - 65721
Chrigen Group Sharesave Plar 2,538 - - 2,558

DIRECTORS' INTERESTS

The interests of the [irectors over the ordinary share capital of the Company as at 20 June 2021 are a5 foliows

NUMEER IF SHARE NUMEER OF SHARE
PTINS WITH NFTIOHS WITHOUT NUMBER OFVESTED

NUMBER IF SHARES PERFORMANCE PERFORMANCE  BUT WMEXERLISED

AWHED QUTRIGHT CONDITIONS CONDITIONS IPTIONS
5 Chilton 330,044 58687 - 2B5.277
P Allen 52,232 - - -
N Keher 15,100 198072 2.538 -
| Nicholsor 12,000 - -
A Hyland 11.858 - - -
E Schnee 13,000 - - -
I Johnsoen - - - -
A Boyd 7000 - - -
S Curran - - - -
Total 435,234 526.759 2,538 285.277

There has been change in the intarests set out above petween 30 Jure 2621 and 15 Seotember 2021 as follows Peter Alien
acquired 5. 000 ordnary shares lan Nichalson acqu red 2.000 ordinary shares Anne Hyland acaurred 7 716 crdinary shares, and
Alan Boys acod.red 72000 ordimary shares Ermar Schrse acguired 10.000 ordnary shares before ne was appomted as @ Director

Tra Group has used Alan Boyd Consuitants Limced a comopany awned by Professor Alan Boyd forregu-atcry sarv cesin
relabion tg the mamntenance of country product hicence approvals over the course of the year

TSR

In the nine years sirce FO on 24 Seotember 2012 unt'l 28 August 2021 the Group s TSR defined as share price growth including
reinvested divigends, has oatperformed the FTSE All-Snare Index by 225% the =7SF 350 2harma ard Bio Index oy 148% and
the FTSE SmallCap ndex (ex nvestment rusts) by 98%

The total remuneration for the CEQ durning each of the last fve f rancial yvears 's shownir the tabie pelows T2 total
rermuneranon ncludes base salacy, annua bonus (bassd on previous year’s performarce), LTIPS and cther benefits The
anndal bonus payaut or that year s performance and LTIP vesting level as a percantage of the maximum s also showr

FIMANEIALTERR FIKANCIAL YEAR FINANCIALYEAR FINAMCIALYERR FIMANCIAL YEAR PERCENTARE  PERCEMTACE CHANGE

m kL HLIL) n un CHAMEE FORALLEMPLIYEES

Total rermuneration (E200) 1.266 1.2C2 2558 1489 955 (30)% 123%
Annua’ conus (% of maximum) 120% 58 75% 75% 0% (120% 570%

LTIP vesting (% of maximam) 120% 95% 100% 60% 50% 7% Q%
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RELATIVE IMPORTANCE OF SPEND ON PAY
The takle below shows the Group's actual spend on pay (for all emplayees) relative to dividends, and adjusted profiz before tax
far the year

L] HH] CHANGE
YEAR ENDED 30 JONE £ Hl %
Total employee pay 55.6 53.4 5%
Dividends 10.1 9.7 0%
Adjusted profit before tax 92.3 108.1 (14%)

GENDER PAY GAP REPORTING

The Group recognises the importarce of diversity and mclusion, incluchng gondear, at all levels ¢f the Company. For further
details on gender pay gap reporting. please see page 39

IMPLEMENTATION OF REMUNERATION POLICY N 2022

Aiong with the salary review timetable for the Company as a whole, the Executive Directors’ salar.es for 2022 gre schedulad to
bereviewed In September 2021 Any increases to the Execltive Directors’ salaries are expected to be in line with the average
UK employee, other thar where a larger increase s awarded to refect additonal duties

Shaun Chilton's pensicn contr-bution 15 10% of salary He will receive standard benefits :n line with those providad to the warkforce

The annual honus opportunity for Shaun Chilton 15 100% of salary, with 70% based on EBITDA and 30% on strategic ob,ectives.
The actual targets and ooject.ves are commercially sensitive at this time but well be disclesed wnen they cease to be so

IT1s expected that an LTIP award with a face value of 125% of salary will be granted to Shaun Chilton which will be based on
relative TSR agamnst the FTSE 250 ndex {ex Investment Trasts), 40% against EPS growth targets (wthaS% pa to10% p a.
{threshold and max'mum range) ana 20% basaed on strateqic ob:ectives

“ol.owing his aopo ntment as Chairman, Elmar Schnee recesveas an anrua fee of £170 CCO oer annum

Foliowing his appamntment as Senor Independent Director, lan Jonnson receives an annual fee of £65.000 per annum

No changes are proposed to the Non-Executive Directors fees for FY2022

IAN NICHOLSON

Remunezration Committes Chair
15 September 202°
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The Directars present their report together with the Strategic
Report and the audited conselhidated financial statements for
the year ended 30 June 2021,

Chingen Group plois a pubhc compary imited by shares.
which s listed on AIM, incorporated and domuciled n the Uk
and registered In ENgland and Wa'es

PRINCIPAL ACTIVITIES

Clinigen s dedicated to proviching healthcare nrofessionals
( HCPs) and their patients with greater access to med:cines
around the world, and in the process increasing ne vaiue
of a pharmaceutical product by extending and expand-ng
its hfacycle The Groyp consists of two d'visions Services
and Products.

Within Servicas, Clinigen provides a unraue sct of micha, hign
value services 1o pharma and biotech chients prior to product
launch This combingd offering nelps 1o accelerate arug
development plans and enable compnant early access for
patienis with unmet needs

Within Products Cumgen enables access to critica medicings
ar a country, regional and global level The Group's focus s o
build a portfoho of specialist medicines to service the needs of
heaithcare profass.enals and their patents i both hcensed
and unhicensed markets

Climgen partner with more than 500 oharma chents and
enable accass for mare than 22,000 healthcare professionals
across more than 120 countries

STRATEGIC REPORT

As permitted by legislatian. somea of the matters reguired to
oe included in the Report of tne Directors have instead besn
neladed inthe Strategic Report on vages 4 to 47, as the Beard
corsiders them to be of strateg ¢ 'mpartance. Spacifica ly
these are Risk Management on pages 52 to 61, Businass
Feaview and Future Develooments on pages 44 to 47, and
Erviraonmertal Socal and Corporate Governance or pages 52
to 41 Thne Strategic Report forms part of this Report of tng
Directars and 15 incorporated into it by cross-reference Both
the Strategrc Report gnd the Report of the Drrectors have
peen drawn up and presanted im accardance with and in
rellance unon agplicable English company law, and the

habil tias of the Sirectors in correction with those veports shali
be subject 1o the irmitatiors and restrictions provided by such
law

KPIS

The Groun's KPi1s ara discussed in tne Strateg c Report The
Sirectars consider the Groun K25 as adjusted gross nrofit,
ad,usted EB/TDA and adjusted basic EPS The KR s for the
cus ness operations ara the number of MAP and Partnered
croducts under managsment the number pharma cl ents
utilising more thar cne part of the platferm ard the
commurty of registarea users cn Chinport

FINANCIAL INSTRUMENTS

The Grour’s operat ons expose it 1 a varaty of financial nisks
tnat nclude credit risk hgudity nsk and foreign exchange risk
The Group Fas a risk maragement program tnat §28«s to 1m i
“he adverse effects on the financial performance of the Sroup
by monitanng levels of da2bt firance and related finarce costs
and marag ng farergn currency transact.ons The Group nas
imolerranted policias that require appropriate cred t onecks
before a sale s made The Grouo reduces 115 exposure to
currency fluctuationg or trans aton by marading currenc s
at Group level using bank azcounts senominatea in foreigr
currengies Where trere s sufficient visibility of currency
requirements, forward contracts are used to bedge ts
axposure to foreigr currency fluctuatiars

Furtner detait1s provided in note 21 of the conscolidated
financial statemerts

CREDITOR PAYMENT POLICY

It 15 the polizy and normal practice of the Groun to make
payments due te supphers in accordance with agreed terms
and concditiors. generally 30 days Where suppliers offer ear'y
sett ement discounts, these may be taken advantage of This
palicy will also be appled for 2022

MAJOR SHAREHOLDERS

A at 30 Jure 2021, the following shareholders held ar interest
of 2% or more of the Campany s ssued share capital

KOFTATALYBTING

TBHTS

Janus Henderson Investiors 6.6%
Slater Investments 5.3%
Rathbones 5.6%
Octopus 5.5%
AX A nvestmant Managers 4.2%
IMyesco 3.8%
NFU Mutual 3.1%
Alligrz Glebal Investors 3050

As at 31 August 2021 the following sharenolders held an
interest of 3% or more of the Company's 1ssued share capital

5 0F TRTAL HATING
HIGHTS

Slater Irvesiments [SE=4N
~anus Henderson Investors .3%
Rathbones 5./
Octopus Lav.
LA Investmeant Managers RS
Invesco 3.7%
NEU MoTual 33
Allanz G'obal Investars 3.0%

On 0 September it was announced that Fllot Managerment
Investment had acauired a 5 2% interest in the Company
Tnare were ~o other changes to the st of major shareholders
cetwesar 41 August ard the cate of this report

DIVIDEND

The Directors propose to mantamn tne fimal dividend at 5 4op
per share, sun,ect to approval at the AGM or 26 Noverrber
2077 The dwvidend vl be payable or 4 January 2027 to a'l
sharetalders or the register on 3 Decamber 2021 Togsther
with the nter m diviaend of 2 15p per share pawa on 17 Apnl
2020 ths ma<es a combined avidend for the yvear of 761p per
share (2020 761p per share)

EVENTS AFTER THE REPORTING DATE

There have heen no sign ficart events to report simce the date
af ine balance sheet



DIRECTORS AND APPOINTMENT OF DIRECTORS

The Directors who served guring the year and up to the date
of signing the financial statements were. unless otherwise
stated. as follows.

S Chilton

N Keher (Resigred 24 August 2021

F Allen (Resignad 1 Septermbear 2021)
S Cuarran (Appoirtad 27 Apnl 2027

| Bichmlenn

A Hyland

J Hartup {Resigned 26 November 2020)
A Boyd

E Schnee {(Appointed 3 August 2021

| Johnson (Appointed 3 August 2021)

With regard to the appomntment of Directors, the Company 1s
governed by its Artictes of Association, the Companies Act
and related leg-slation Directors are sulyject ta re-elact:cn at
ntervals of not more thar three years However, as a matter
of best gractice all Board members will resign ard subimit
themselves for re-eiection annually in ine with the Code

DIRECTORS' RESPONSIBILITIES STATEMENT

The Directors are responsitle for preparing the Anrual Repart
and the financial statements in accordance with apphicable law
ard reguiations

Company law requires the Directors to prepare financ al
statements for each financial year Unager that law, the
Directors have preparad the Group financial statements in
accordance with international accaunting standards in
conformity with the requirements of the Companies Act 2006
and the Parent Company financial statements in accordance
with United Kingdom Generally Accepted Accounting Practice
(Urited Kingdom Accounting Standards. cormprising ~RS 107
Reduced Disclosure Framework and applicable law) Under
company law the Directors must nat aporove the financal
staterments unless they are satisfied that they give a true and
fair view of the state of affairs of the Group and the Company
and of the profit or loss of the Group for that period In
nrepanng these financial statements, the Directors are
required to

- Select suitable accounting policies and then apply therr
consistently

- Make judgements and accounting estimates tnat are
reasonable and prudent

- State whether international accounting standards in
confarmity with the reguirements of the Compames Act
2006 have been followed for the Group financial statements
and UK Accountng Standards, comprising FR5 107, have
heen foilowed for the Company financial statements, subject
to any material departures disclosed and explained in the
financia: statements

- Prepare the financial statements on the going concern basis
Jniess it s inappropriate to presume that the Company will
continue In businass

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explan the Company's
transactions and disclose with reasonable accuracy at any
time the financial position of the Company and the Group. and
enatle them to ensure that the financial statements and the
Directors Remuneration Report comply with the Companies
Act 2006 and, as regards the Group financial statements.
Article 4 of the |AS Regulation. They are also responsible for
safeguarding the assets of the Campany and the Group and

GOVERNANCEREPORT 8]

hence for taking reasonable steps for the prevention and
detection of fraud ard otherrregulanties

The Directors are responsible for the maintenance ana
ntegrity of the Company's website Legislation in the UK
governing the preparation and dissemination of financral
stataments may differ from legis.ation in other junisdictions

The Directors consider that the Annual Report and Accounts,
taken as a whao.e.1s fair balanced and understandable and
provides the information necessary for shareholders to assess
the Company’s perfarmance. business model and strategy.

fach of the Directors, whose names and functions are listed
In the Report of the Directors, confirm that, to tne best of
their knowiedge

- The Group financial statements, which have peen prapared
N accordarce with international accounting standards in
conforrmity with the requirements of the Companies Act
2006. give a true and fair view of the assets. labilities,
financial position and profit of the Group

- The Strategic Report includes a fair review of the
development and performance of the business and tne
position of the Group. together with a description of the
pr-ncipal risks and uancerta-nties that 1t faces

DIRECTORS' INDEMNITIES

The officers of the Compary and its subsicharies would
be ndemnified in respect of proceedings which might be
araught by a third party No cover 1s provided in respect
of any fraudulent or dishonest actions

GOING CONCERN AND VIABILITY STATEMENT

Assessment of prospects and viability

The Group operates a strategic planming process which
inciudes monthly reviews of business and financial
oerformance, regular financial projections and an annual
olanning review for the next finanzial year Medium-term
business ana planmng and financial projections for the next
three years are prepared and reviewed faking into account
known strategic changes in that time frame. The thrae-year
plan considers the Group's growth potential, cash flows ard
key financial ratios The strategic planning process :s managed
centrally fed by the Executive Management Team

The strategic plan s subjected ta sensitivity analyss.
Anpropriate stress testing of certam key performance.
solvency and hguidity assumptions underlying the plan has
been conducted taking account of tha principal risks and
uncertainties faced and possible severe but plausible
cambinations of those nisks and uncertainties, These include
the shortage of supply for a key product, additional working
capital reguirements and lower profitability levels. The impact
of these sensitivities 1s reviewed individually and In aggregate
or the plan and does not indicate a viabihty concern

The Directors have assessed the Group's prospects and
resihence with reference to its current financial position, 1ts
recent and historical fimarncial performance and forecasts, the
Board's risk appetite, and the principal nisks and mitigating
factors. The Group 1s operationally and financially strong and
has g track record of comsistently generating profits and cash,
and this 1s expected to continue,

Viability statement

Based on this assessment, the Directors confirm that they
have a reasonable expectation that the Campany will be
able to continue I cperation and meet 1ts habihities as they
fall due gver the next three years
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Going concern

The Group's strategy and forecasts. taking accoun: of
sensitivities within the trading projections and possible
charges in trading performance, show that the Group has
adeqguate rescurces to continue in operational existence

for the foresesable future The Group 1s not immuneg from
COVID -9, however, the impact an trading 1s not Impacting on
the Groun's ability to continue as a going concern At 30 Juns
2021 the Group had £83m of casn balances along with a
further £22m of undrawr borrowing facihty avallable, which
combined with the Group's positive cash generation from each
of 1ts operations provides sufficient funding for rre near-term
settlement of deferred consideration habilities along with
sufficient hauidity for ongoing trading

After making appropriate enauires, tne Directors have a
reasonable expactation that the Company and the Group have
adequate resources to continue Iin operational existence for at
least 12 manths from the date of approva of the financial
statements Therefore, the Company and Group continues to
adopt the going concern basis in preparing its financial
statements Furtherinformation on the Group's horrowing
fac.ities s given in note 20 of the conselidated financ.al
staterments

EMPLOYEES AND OTHER STAKEHOLDERS

The polcigs relating to employees are discussed 10 the
Ervironmental Sccial ard Corporate Goverrance sectron of
the Strategic Regort See pages 18 to 21 for disglosure of
employee engagement and othar stakeholder engagement
statements

POLITICAL DONATIONS

noene with the estabhishiea pohcy, the Group made na npolitical
dorations

Althougn the Group does not maxe, and aoss not intend to
make. poit.cal donations, the detimition of poitical dorations
under the Companies Act 2006 rcludes broad and potentialiy
ambiguous defimtions of the terms poatical denanion’

ard poitical expenditure’ which may aonply to some narma’
business activities which would not generally be cons dered

to e political in nature

AS 1N previous years, a rescowution will be proposed ar the
AGM seeking sharehclder approvai for the Diractors 1o be
grven adthor ty 10 make pohtica. denations and/or to ingur
political expenditure in each case within the mearing of the
Companias Aot 2006, for ro more than E50.000 The
Directors wish to emphasise that the proposed resolution s
saught on a purely crecautiorary Las's In order tc avord
inadvertent cortravention of the Comparnigs Act 2006 The
Board has no ntention of entering .nto any parwy poltica.
activ tes

PROVISION OF INFORMATION T0 THE INDEPENDENT AUDITORS

Each of tnz Tirectors at the tirme when this Report of the
Drectorsis approved has corfirmed that

- %0 far as that Director 1s aware, tnere 1s na relevant auait
information of whicn the Company s ard the Group's
auditors are unaware

- The Director has taken all the steps that ought © have neer
taken as a Director in order 1a be aware of any information
needed by the Company’'s and the Grouo's additors in
connecuon w th prepaning ther report and (o esrablish that
the Caompany and the Group's auditers are aware of that
irformation

AGM NOTICE

The notice cenvening the AGM to e hala on 24 Nevember
202% together with an explanation of the resolutions to be

propased at the mesting 1s contained .n a separate circdiar
to sharehalders

INDEPENDENT AUDITORS

The independent auditors, Pricewaterhouseloopers, nave
expressed their willingness to continue in office and a
resolution to re-appo nt them will be proposed at the
arthcoming AGM

This report ard the Strategic Report approved by the Board
and signed on beha'f of the Board.

SHAUN CHILTON

Group Chief Executive Officer
15 Septemiber 2021
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INDEPENDENT AUDITORS' REPORT
TO THE MEMBERS 9F CLINIGEN GROUP PLC

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinion
[ our opinion

- Climgen Group pic’s group financial statements and parent company financial statements (the "financial statements’) give a
true and fair view of the state of the group’s and of the parent company's affairs as at 30 June 2021 and of the group’s prafit
and the group's cash flows for the year then ended:

- the group financial statements have beer properly prepared in accordance with internationa accounting standards in

conformity witn the requirements of the Companies Act 2006,

the parert company firancial staternents have been properly prepared in accordarce with United Kingdom Generally

Accepted Accounting Practice (Umted Kingdom Accounting Standards. comprising £RS 101 "Reduced Disclosure Framewor«’,

and applcable law), and

- the Mngnuia! statements have been prepared in accordance with tha requirements of the Companies Act 2006

\

We have audited the financial staterments, included within the Annual Report and Accounts 2021 (the “Annual Report™), which
comprise. the consol dated statement of financial position and the company balarce shieet as at 30 June 2021, the consol dated
‘ncorre statement, the consoldated statement of comprehensive income. the consohidated statement of cash flows and the
consolidatea statement of changes in equity, the company staterment of changes in equity for the year then ended and the
notes to trne financial statemeants, which ;nclude a gescription of the si.gnificant accouwnting pahcies

Basis for opinion

We conducted our audit in accordance with Internaticnal Standards on Auditing (UK) (1545 (UK and applicakble law Cur
responsibilties under 1SAS (JK) are further descrnibed in the Auditors' responsinilities for tne audit of the financial statements secuon
of our repart We beligve that the audt evidence we have echtaned s sufficient and appropriate to provide a bas s for cur opimion

Independence

We rema-ned independent of the group in accordance with the eth ca’ regu-remenrts that are relevant to our audit ¢f the finarcial
statements in the UK. which includes the FRC's Ethical Standard, as applicable to histed entities and we have fulfilled our other
ethical respensiolities in accordance with these regquirements

Our audit approach
Overview

Audit scope

- Following our assessment of the risks of material misstatement of the Group Firancial Statements we identified five
componenrts {2020 five components; where we perfarmea a full scope audit of therr compiete financial information, either
due to thair size or risk charactenistics These companents are located in the UK and United States of Amenca and include
Chrigen Groun ple, Chinigen Healthcare Limited, Clrigen Inc . Colomis Pharma Limited and Guantum Pharmaceutica’s Limited

- Of the five full scope comnonents :dentified above, ail except Quantum Pharmaceuticals Limited are significant companents
of the Group

- We also identified a further six components (2020 two) where we performen targeted specified procedures based on risk and
matenality on the financ:al information These compeonents are located in Belgium United States of Amernica. Germany, Japan.
New Zealand and UK. Th:s was supplemented by analytical procedures on the components that are not in scope

- Inadadition the group audit team in tne UK auditad the consclidation and accounting areas that are centralised, including
goodwlll and intangble asset impairment assessments, share based payments, corparate taxation and discontinued
operations

- This scope of work provided coverage of 88% (2020 69%) of revenue, 36% (2020 71%) of underlying profit before taxation
{excluding consohdation adjustments), 77% (2020 81%) of total assets and 90% (2020 93%) of total hatulitias

- Al audt procedures have peen perfaormead by tha group audit tearn in the UK. except for speaified procedures at Chinigen CSM
Europe S A which have beer performed by PwC Belgium, as comoonent auditors In addition, KPMG in Greece has assisted
with certain procedures over capitalisation of intangibie assets within Colonis Pharma Limited The group engagement team
has issued instructions to the component tearms ard ovarseen the work performed by them trrough meetings and a review of
theair deliverables,

Key audit matters

- Assessment of the carryng va'ue of acguired ntangibie assets and goodw. Il (groug)
- Corcnavirds pandemic (COV.D-19) (group and parent)

- Assessment of the carrying value of acguired intangiole assets (parent)

Materiality

- Overall group materianty £2.600.000 (2020 £3.000.000) based cr 5% of underiying profit before taxation. less amortisation
of acguired intangibles

- Qverall parent company matenahty £2,800.000 (2020 £2.300,000) based on 0 5% of net assets,

- Performance mater:ality. £1,.950,000 {group) and £2100 000 (parent company)
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The scope of our audit

As part of desigming cur audht, we detarminad materiaghty and assessed the risks of materal misstatement m the fmanaal
statements In particular we looked at where the directors made subyective judgements, for example in respect of sigrificant
aocounting eshmatas that involved making assumotiars and consdering future events that ars imherently uncartam

Hey audit matters

Wey audit matters are those matters that in the auaitors professional judgement were of mast s:ignificance in the audit of the
financial statements of the currant penod and inciude the most sigrmficant assessed nsks of matenal risstatement (whether or not
due to fraud) identified by the auditaors, iIncluding trose which had the greatest effect an the overall audit strategy. the aliccation
of resources in the audit, and directing the efforts of the engagement feam These matters. and any Comments we make on the
results of our procedures thersan. were addressed in the context of our audit of the finanaial statemeants as a wnole and 'n
forming our opinion thereon, and we do not provide a separate cpinion on these mattars

This 1s not a compiete st of all nisks identified by our audit

CSM contingent consideration, which was a key audit matter last year. s no longer included because of the consideration be ng
sattled in the current year ana therefore ro ‘onger a sigrificant risk or Judgement Otherwise, the key audit matters below are

consistent with last year

KEY ADDIT MATTER

Assessment of the carrying value of acquired intangibles
and goodwill (group)

Refer to the critical accounting estimates and juggements n
note 2 to the consolidared financial statements and note 12
(intangible assets) We focused on this area because the
directars assessmont of whether impalrment triggers have
been identified that could give rise to an imparment charge in
relation to intangible assets and goodwali involved complex
and subjective judgements and assumptions :ncluamg the
progress and future performance of indivioual products 0
addition to the ongoing business activit.es of acguired entities
The directars have orepared imparrment assessmrent models
wrrch include a number of assumptions The assumptions
which are deemed to be the most sigmificant in respect of
these models are the short and long term growth and aisccunt
rates

HOW BUR RUDIT ADORESSED THE KEY RADIT MATTER

For each separate ntanaible asset, mcluding goodwall, we
focused on the kay assumptions relating to future revenue
forecasts margin expectations and assoziated selling costs
We were able to evaiuate the reasonableness af the directors
forecasts ana exgectations, inciuding the impact upor
rermunal values by agreeing changes in growth assumphons to
corroborating evidence and assessing the margin and selhing
casts axpectad 1o be achueved by reference 1o h.stonca
marging reahsed, and where reievant. consideraton of actual
parformance aganst prior year forecasts We validated the
nputs used by the directars to calculate the discount rate
appiled by using our vaiuation specialists to compare tis to
the cost of capital far the Group and a selection of comparab'e
arganisatians The directars’ key assumptions for long term
groweth rates were also compared to economic ang nNdusiry
forecasts for reasonableness We assessed, throuah the
performance of sensitivity analysis over the key assamptions
above, the extent of change In those assumphions that either
individually or collechvely would be reguired for any potantial
wnpairmant charges to have a matenial'moact on the carrying
value of the acquired irtangible assets and goodwill We also
assessea the hkelibood of such changes occurning We

cons dered other evidence gatherea in the audit to determine
if any otner trigger events had occurred and agread with the
airectors’ assessment that no imparrment was identfied for
acquired intargible assets, with the excepnion of imuk.n, nar
any imparment charge Tor goodwa'l was required to ne
recognised
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KEV AURITNATTER

YW NG AVDIT ADDRESSED THEKEY ANDIT MATTER

Coronavirus pandemic (COVID-19) (group and parent
company)

Refer to page 70 (Audit and Risk Committee Reoporty During
the financal year, the COVID-19 pandemic has had a
significant impact globally with lockdown measures being
implamented widely COVID-19 has also impacted the Group.
especially within the Products segment as a result of lower
number of non-Covid-12 hospitalisar-ons ard related
treatmert As at the year end date arnd the date of s gnng the
frmancial statements, wh.st there continues to be some
uncortamty over the future impac | of COVID-19,
management’s assessmeant s that the .mpact on Chimigen s not
expected to be sigaificant in the medium and longer term. on
the basis of \ts performance through the pandemic to aate
Naotwithstanding that, Management has considered
implications for the Graup's going concern assessment,
potential mpairment of certain assets and associated
aisclosure in the financial statemeants The results of these
scenanas did not indicate any significant 1ssues as a resa't of
the impact of COVID-19

In respect of gong concern

- We evaluated management's base case, plausible sensitivity
scenaros, challenging key assumpticns including the forecast
cash flows We further sensitised management’s forecasts to
understand the impact of a numoer of mare s gnificant further
downside scenarios

- Checked the integrity of management's model as well as
agreamng undarlying data to scurce documents

- Assessed whether management’'s mitigating actions are
reasonably achievable basea on our undearstanding of the
business, including the nature of its cost base

- Chtained evidence to support disclasures within the financial
statements and checked that the disclosures within the annual
report are consistent with the financial statements and
knowledge gained on the audit

Our conclusian in resgpect of gaing concarn s included in the
“Conclusions relating to going concern” section below In
respect of iImparment, refer to separate key aud.t matters
relating to "Assessment of the carrying value of acquired
ntananbles and goodwill’ for the Group and 'Assessment of the
carrying value of acguired intangibiie assets’ for the parent
COMmpany.

Assessment of the carrying value of acquired intangible
assels (parent)

Refer to the critical accounting estimates and judgements in
note 2 and note 4 (intangible assets) to the parent company
financial staterments We focused on this area because the
directors assessment of whether impairmen: triggers have
been dertfied that could give rise to an imparment charge in
relation to intanaible assets, irvolved complex and sub,ective
Jjudgements and assumptiors including the progress ard
future performance of individua products The directors have
orepared impairmeant assassment mode's wheh include a
number of assumptions The assumptions which are deemed
to be the most significant inrespect of these models are the
reverue farecasts

For each separate intangible asset we focused on the key
assumptions relating to future revenue forecasts, margin
expectations and associated selling costs We were able to
evaluate the reasonablenass of the directors forecasts and
expectations by corrobarating evidence and assessing the
maragin and selling costs expected to be achieved by reference
to hustornical marains realised selling cost improvement plans
and where relevant consideration of actual performance
against prior yvear forecasts As a result of aur audit work, we
agreed with the directors assessmert that no impairment for
acguired intangible assats was identified

How we tailored the audit scope

We tallored the scope of cur aud-t to ensure that we performed enough work to be able to give an opinion on the financal
statements as a whaole, taking nto account the structure of the group and the parent company the accounting processes and

controls, and the industry in wh'¢h they coerate

Cimgen s ded.cated (o providing healthcare prafessionals (HCPs) and their patients with greater access to medicings around
tne world and in the process increasing the value of a pharmaceutical product by extending and expanding its ifecycle. The
Group consists of two segments Services and Products and operates worldwide

Following our assessment of the risks of material misstatement of the Group Financial Statements we identified five components
(2020 five components) where we perfaormed a full scope audit of therr complete financial information. either due to theair size or
nsk charactenstics Thase componerts are located in the UK and United States of America

We also identified a further six ccmpanents (2020 two) where we performed targeted speaified proceduras based on nsk ana
materiality on the financial information These companents are located in Belgium, United States of Amernica. Gerrmany Japa~,
New Zealand and UK Thisis supplemented by analytical procedures on the components that are not in scope.

The coverage for both the current and prior year s sufficient and in compliance with the applicable aud.ting standards
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Materiality

The scape of aur audit was nfluenced ny our apphcaticn of matenality We set certain guanttative tnrashoids for materiahty
These together with gualitative consideraticons, helped us to determine the scape of our audit and the nature, timing and extent
of our audit proceauras on the individual financial statement hine items and disclosures and in evaluating the effect of
misstatements both individually and in aggregate on the financial statements as a whole

Based on our professional jJudgement, we determined materiality for the firancal statements as a whole as follows

FINANCIAL STATEMENTS - GROUP FINANCIAL STATEMENTS - PARENT COMPANY
Overall materiality £2,600,000 (2020 £3.000.000) E2.800.000 (2020 £2.300C00).
How we determined it 5% of underlying profit before taxation ess 0 5% of net assets
amortisation of acqu red intangibies
Rationale for benchmark We believe that underlying profit before Ve believe that net assets are an appropr ate
applied taxation, less amartisation of acqguirea basis for determiming matenality as the parent
intangibles provides a cons'stent basis for company 15 not a profit orientated entity

cdetermining materiality as it ehiminates the
imizact of non-underlyiig Herrs which fluctuate
year on year and can have a disproporticorate
impact an the consoligated income statement

For each cormpaonant in the scape of cur group audit we allocarea a matenality that 1s less than our overall group materiality
The range of matenality allocated across componants was petween £400.000 and £2.300 SO0

We use parformance maternaity to reduce to ar appropriately low level the orekability that tne aggregate of uncarrected and
undetected misstatements exceeds overal matenahty Specifically we use performance matenahity in determimng the scope af
our audit and the nature and extent of our testing of account nalances classes of transactions ana disclosures, for example in
determininy sample sizes Our performance matenality was 75% of overall matenalty, amounting to £1.950,000 for the groun
finarcial statements ard £2 100,000 for the parent campany financial statements

i daterminimg the performance materality, we Cors dered a rumoer of factors - the Fistory of musstatemeants, risk assessmeant
and aggregation risk and the effectivenass of controls - and cancluded that an amount at the upper end of our normal range
was appropriate

We agresd with those charged with goverrance that we wou d report to them misstatemants identified durning our audit abeove
F130 000 (group audity (2020 £150.00C) and £140.000 (parent comoary audity (2020 £115.0000 a3 well as misstatements
beiow those amounts that 10 our view, warranted repcorting for aualitative reasons

Conclusions relating to going concern
Dur evaluation of the directars assessment of the groun s arao the parent compary's ability o centinue 1o adop! the going
concarn bas s o accounting inctuded

We eva uated management’s base case, plaus ble sensitiv.ty scenarics challenging key assurmrptions including the forecast
cash fows
- We further sersitised managemeant's ‘orecasts to understana the iImpact of any further downsiae scerarnos,
Cheacked the integnity of managament's mode! as well as agreaing underiying data to source documents,
- Agsessed whethar management’'s mihigating actions are reasonatly achievakle based on cur undarstanding of the cusiness
including the nature of 1ts cost base,
Obtamed eviaence to support disclosures within the financial statements and checked that the disgosures with n the arnual
repory are consistent with the finanoial stataments and krowledge gained o the audit. ang
- Verifleg dect covenaat compliance through the fnancial year and for tne farecast pericd ta 31 Decembar 2022

Based ¢n tae waork we nave performead. we have rot idertified ary mater al dncertamnt as relating to everts or conations that,
incvidaally or collectivaly, may cast sigrificart doubt on tne groug's and the parent company s alx bty to continue a5 8 gong
concern for a ceriod of at least twelve manths from when the f rancial statements are authorised for 1ssue

Irauaitirg the finarc.al statements, we have concluged thar tne directors wse ¢f tne going concerm Lasis 0f accodnting in the
preparancn of the faancial staternents 1s appropr ate

However Decadse not al “uture events or conditiors can be predictad. trus congclus on 13 Not a guaraniee as to the groug's and
the parernt corrpary’'s atz hty to continae as a goirg concern

Imralat or 1o tha directors reporting an Kows they nave apol ed tne UK Ceorporate Governarce Code we have noth ng mater al to
add or draw attertion ton relation to the diractors statermeart ir (ne Snarcla siatemeanis about whethar tne directors
corsiderea it appropriate to aaoot the gong corcern bas s of account ng

Our rasponsibit es and tne responsibiities of the d rectors with resgect o goIng concern are descrized in tne relevant sectiors
of thisraport
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Reporting on other information

The other information compnses a'l of the irformation in the Arnual Repaort other than the financial statements and our auditors
report thereon The directors are responsible for the other information Our opimior on the finanoial statements does not caver
the other information and, accordingly, we do not express an audit opirion or. except to the extent otherwise explicitly stated in
this report, any form of assdrance thereon

In connection with cur audit of the financial statemerts, our responsibil-ty 15 to read the other iInformation and, 1IN daing so,
consider whether the otner information 1s material'y inconsistent with the financial statements or our knowledge chtained In the
auait, or ctherwise appears to be matenally misstated If we dentify an apoarent material inconsistency or materiar
misstatement, we are required to perform procedures to canclude whether tnerets @ materia. misstatement of the financial
statements or a material misstatement of the other information. . based on the work we have performed, we conclude that
there 1s 3 matenal misstatement of tis other information we are required to report that fact We have nothing to report based
un these responsizilines

With respact to the Strateg-c report ana Report of the airectors we also considared whether tre disclesures reguired by the UK
Companies Act 2008 have been included

Based on odr work undertaken in the course of the audit, tne Companes Act 2006 requires us also to report certain opinicns
and matters as described be'ow

Strategic report and Report of the Directors

In our opinicn, based on the work undertaken in tne course of the audit, the information given in the Strategic report and Report
of the Directors for the year enaed 30 June 202115 consistant with the financ al statements and has been prepared n
accordance with apphcable legal requiremants

1 light of the knowledge and understanding of the group and parent company and therr envirenmeant cotaned in the course of
the audit, we did not identify any matenal misstatements in tne Strateqic repart ana Report of the Directars

Corporate governance statement

1SAs (UKD require ws to review the directors statements in relation to going concern, longer-term veabiity and that part of the
corporate governance statement relating to the parent company's comphance with the grovisions of the UL Corporate
Governance Code which the Listing Rules of the Financial Conduct Authornity specify for review by auditors of premium hsted
companies Qur addit-onal responsibihities with respect to the corperate goverrance statement as other Information are
described in the Reporting on other information section of this repaort

Based on the work undertaken as part of our audit, we have corciuded that each of the forlowing elements of the corporate
governance statement s maternally consistent with the firancial statements and our knowledge obtamed during the audit, and
we have nothing material to add or draw attentior to in relation to

- The directors confirrmation that they have carried out a robust assessment of the emerging and principal risks,

- The disclosures in the Annual Report that descrioe those principal nsks, what procedures arenplace todentify emerging
risks and an explanation of how these are being managed or m.tigated,

- Tne dhrectors statement in the financial statements about whether they considered 1t approprnate to adopt the going concearn
basis of accounting in preparing thern, and therr identificat-on of any matenal uncertainties to the group's and parent
company's ability to continue to do so cver a period of at feast twelve manths from the date of aporoval of the fnancial
statermnents,

- The directors explanation as to ther assessment of the group's and parent company s praspects. the period this assessment
covers and why the period s approgriate. and

- The directors' staterment as to whether they have a reasonabie expectation tnat the parent company wil be able to continue In
operatbior and meetats labilhities as they fall due over the panod of its assessment incluading ary related d sclosures drawing
attention to any necessary quaifications or assumptians

Our review of the directors’ statement regarding tne longer-term viability of the groun was substantially less in scone than an
aucht and only consisted of making iInguines and constdering the directors’ procass supporiing ther staterment, checking that
the statement 1s 1N alignment with the relevant grovisions of the UK Corporate Governance Code, and considering whether the
statement 1s consistent with the financial statements and our knowledoe and understanding of the group and parent campany
and therr environment cbtained in the course of the audit

inaddition, based on tne work undertaken as part of our audit, we have concluded that each of the following elements of the
corporate governance statement 1s materially cons stent with the financial staterments and cur knowledge obhtained during the
aud

- The directors statement that they consider the Annual Repart, taken as a whole, 1s fair balanced and understandable. and
provides the information necessary for the mempers 1o assess tne group’s and parent company's position performance,
business model and strategy,

- The section of the Annual Report that describes the review of effectiveness of risk management ana 'nterna' control systems
and

- The section of the Annual Report descnibing the wark of the audit cammittee

We have nothing to report in respect of our responsiility to report when the Directors' statement relating to the parent
company's complance with the Code does not properly disclose a departure from a relevant provision of the Code speafied
under the List'ng Rules for review by the auditors
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Responsibilities for the financial statements and the audit

Responsibilities of the directors for the firancial statements

As explained more fully in the Directors’ Responsibilitias Staterment, the drectors are responsib'e for the oregaratron of the
financial statements in accordance with the applizable framawork and for being satisfied that they give a true and fair v ew The
cirectars are also rasponsible for such :rtermal control as thay determine s necessary to enatle the preparation of financial
statements that are free from matenal msstatement, whether due to fraud or error

in preparing the financial statements, the directors are responsitle for assessing the group's and the carent companry’'s atility to
continue as a gaing concern, disclasing, as aopheable matters related to going concern and using the aoing concern basis of
accounting unless the directors esther intend to iguidate the group ar the parent company ar to cease operations, or have no
realistic aiternative put to do sa

Auditors’ responsibilities for the audit of the financial statements

Qur gbjectives are to obtain reasorable assurance about whether the financial statements as a whole are free from material
misstaternent, whether aue to fraud or error, and to 1ssue an auditors report that includes our opinion. Reasonab e assurance 1s
a hiah level of assurance but 1s not a guarantee that an audit conducted in accordance with 1SAs (UKY wil always detect a
material m sstatement when It exists Misstatements can arise from fraud or error and are considered materia If, ncividually or i
the aggregate they codld reasonabiy be expected 1o infiuence the econormic decisions of users taken on the basis of these
financial statements

Irregulanitias, includ ng fraug are mstances of non-comphance with laws and regulations, We design procadures in hne w th our
responsibities. outhned above. to detect materal misstatements inresoect of rregularnities noc'udirg fraud The extent to which
our procedures are capable of detecting rregulanties, includ rg fraud. 15 deta led below

Based on cur undarstanaing of the grouz and wndustry weidentified that the orincipat rsks of non-comohance with laws ard
regulations related to Med.cines and Healthceare products Reguiatory Agency (MHRAY i the U and equivalent bhodies in
overseas ferritories, and we considerad the extent fo which non-comphance might nave a matenal effect an the finarcial
statements We alss cons.dered those laws and reguiations that have & direct imoact on the financial staternents sucn as the
Companies Act 2006, We avaluated management s incentives and opporturities for fraudulent manipulation of the financia
statements (ncluding the risk of oversr.de of cortrols) and determimed that the crincipal risks were relatea to fraudulent journal
antries (for exampio journal entries to ncrease revenue and profit) and bras i refation (o judgements and estrmates, particuldriy
N the areas of goodwn! and intangible assets impairrment assessment The group @ngageament team shared this risk assessment
with the componeant auditars <o that they could include approprate audit procedures nresponse 1o such rs<s in tner work
Audt procedures perfarmed by the group engagement team and/or component audiiors includead

Understanding and svaluating the key alements of the group's irternal conirol related to estimates

- Valdatng the support behund the assumptions and judgements made by management inclucding challenging agamnst possikle
alternat vas, for example n relation to goodw.l and intang b.e asset mmoarrmenrt assessment,

- laentfyving and substantvely testng h gher nsk journai entries i parb:cuar ary that 1ngreaseo pro‘it. that had wnusuoal
account combinaticns or were posted by senier management

- Discussions wirn and corraborating key assert.ons made by finance managemens: with internal audit the group s egal counsel
and senior group and div sional managemeant including views on accounting judgements and estmates and considering
known or suspected nstances of non-comphance with laws and regulation and fraud

- Reading the minates of the Board meegtings to identify any inconsistencies with other nrormation provided by management

- Reviewing Interna audit reports in so far as thay related to the financal statements,

- Reviewing legar expensa aczounts to dentify significant legal spend whicn may oe indicanve of sernous breaches of laws andg
regulaticns, and

- Review Ng Camponent teams kay workg papers, as required oy '5A (UK for in-scooe cormponents with a parucuar focus
on tne areas rvolving judgement and estimates

There arenherent mizat ans 11 the audit procedures descrbed above We are less ikely 10 peceme aware of instances of
non-compiance witn laws and regulat.ons inat are not close'y related to avents and trarsactions reflected 1n the financial
siatements Also, tnenisx of not detect ng a matena misstatement due to fraud s higher than the risk of not detect ng one
resulting from error. as fraud may involve del berata conc2alment by, for exampie fargery or intentional misreoresantatiiors or
through collusior

Our aucht testing rmught 'moiude testng comapleie populations of cartamn Transact ons and ba arces. possikly wsing data auaiting
techmigues However it typically invelves selecting a hirmited numbear of items “ar testing, rather tnar testirg complete
poou-ations We w Il ofzan seek t0 target particu ar 1terms for testing based gr thewr size or r sk cnaracteristics 10 cther cases. wa
wil' use audit samplng te enab.e us t¢ draws a conclusion about the popu'ation from which the sample «s se'ected

A further description of aur responsikaties for the auaet of the “inancia staiemerts s Iccated on the FRO s wabsite at
www . fre org uksauditarsresocnsibilities Tris descripticn forms part of ocur audizors’ raport

Use of this report

This regort inciuaing the opin ons, has been prepared for ard on y for tne parent campany s mermbears as 38 0cay 1IN accerdance
with Cnapter 3 of Part 12 of the Comparies Act 2006 ana far no otner purgose We do rot 10 g virg these Qpimions accapt or
assumea resporsioilty for any otber gurpase or to any other cersen 2 whom th s repo<T 13 3nowr Or INto wWhNose nands it may
comea save whare exoressly agresd by our prior consart in wrnting
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OTHER REQUIRED REPORTING

Companies Act 2006 exception reporting
Under the Companmes Act 2006 we are required to report to youif 10 our opimion’

- we have not obtamned all the irformation and explanations we reguire for our audit ar

- adequate accaunting records have not baean kept by the parent company, or returns adeguate for cur audit have not been
received from branches not visited by us: or

- certain disclosures of directors remuneration specfied by law are not made: or

- the parent company firancial statements are not i agreement with the gccountng records and returms

We have no exceptions to report ansing from this responsibility

PAUL NORBURY BSC FCA (SENIGR STATUTORY AUDITOR) Q

for and on behalf of PricewaterhouseCoopers LLF

Chartered Accountanrts and Statutory Auditors Y- Cg/

East Midlarnds
15 September 2027



96 CLINIGEN GROUP PLE
ANKUAL REPORT AND ACCOUNTS 2021

CONSOLIDATED INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2021

un

020 RE-PRESENTED (NATE 30)

NON-UNDERLYING

NIN-UNDERLVING

(NEM) NOTE INDENLYING (NTET) T UNDERLYING WTED TOTAL
Revenue 4 523.6 - 523.6 466.7 - 466.7

Cost of sales (325.6) 0.1) (325.7) (256.7) (4.9) (261.6)
Gross profit 4 198.0 (0.1) 197.9 2100 4.9) 205.1

Administrat.ve expenses (97.5) (38.9) (136.4) (91.2) (71.4) (162.6)
Profit from aperations 4 100.5 {39.0) 61.5 118.8 (7/6.3) 42.5

Finance costs (8.3) (1.4) (9.7) (11.2) (8.3} (19.6)
Share of profit of joint verture 15 - - - 0.3 - 03

Profit before income tax 92.2 (40.4) 51.8 1078 (84.6) 232

Income tax expense ] (17.8) 5.7 (12.1) (2113 121 (8.0}
Profit for the year from continuing operations 74.4 (34.73 39.7 86.7 (725 14.2

Lass for the year from discontinued operations 30 0.2 (9.6) (9.4) .3 0.8 (0.5
Profit attributable to owners of the Company 74.6 44.3) 30.3 87.0 (73.2) 137

Earnings per share {p)

Bas'c 1o 22.8 10.3

Diluted 10 22.3 1002

Earnings per share from cantinuiry cnerations (L)

Basic 10 29.8 108

Diluted 10 29.2 206
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(INEM)

nn

un

UNDERLYING

NOM-UNDERLY:NG
(NTED)

NON-INDERLFING
TRTAL UNDENLYING (NOTET)

HTAL

Profit attributanle to cwrers of the Company 74.6 {44.3) 30.3 870 (73.%) 137
Other comprehensive income/(expense)

Items that may be subsequently reclassified to profit or

loss

Cash flow hedges 0.1 - 0.1 0.2 - 0.2
Currency translaton differences (26.2) - (26.2) 4.0 - 4.0
Net nvestment hedge 4.7 - 4.7 (1.3) - (1.2
Income tax relating ta components of other comprehansive

incoms (0.9) - (0.9) -

Total other comprehensive (expense)/income for the vear (22.3) - (22.3) 2.9 - 29
Total comprehensive income attributable to owners of the

Company 52.3 (44.3) 8.0 83.9 (73.3) 16.6
Total comprehensive income/(expense) arising from:

Continuing operations 52.1 (34.7) 17.4 829.6 171
Discortinued operations 0.2 (9.6) (9.4) 03 08 0.5
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
AS AT 30 1UNE 2021

(INEM)
Assets
Noan-current assets

HITE

o 1010

Intangiole assats 12 718.3 788.3
Property, plant and eguipment 13 13.6 134
Right-of-use assets 14 19.1 20.4
Investrnant N joint ventdres and associates 15 - -
Othar financial assets 30 1.1 -
Deferred tax assets 22 10.8 7.2
Total non-current assets 762.9 8293
Current assets

Inventories 16 56.6 435
Trade and other recewables 17 183.2 1259
Dernvative financial instruments 21 - 0.2
Cash and cash eguivalants 13 82.9 1431
Total current assets 302.7 3127
Total assets 1,065.6 1.142.0
Liabilities

Non-current liabilities

Trade and other pavables 19 1.7 8.9
Borrowings and (2ase kabilities 20 413.9 450.7
Deferred tax habilities 27 30.2 236
Total non-current liabilities 445.8 493.2
Current liabilities

Trade and other pavables 12 162.0 194.9
Corporation tax hatbihties 6.0 3.7
Borrowings and lease hab.lities 20 4.8 4.3
Dervative financial instruments Z1 - .3
Total current liabilities 172.8 2032
Total liabilities 618.6 £9¢.4
Neat assets 447.0 4456
Equity attributable to owners of the Company

Share capita' 23 0.1 0.1
Share premium account 24 240.2 2402
Merger resarve 24 88.2 882
Hedging resarve 24 - 0.1
Foraign exchanae reserve 24 (4.7) i7.7
Retained earninygs 24 123.2 995
Total equity 447.0 4456

The notes on pages 101 to 131 form an ntagral pact of tha consal.aated Ainancal statameants
= a

Thz financai statameants on pages 96 to 131 were aporovea and adthensea for 1ssue by the Board of Directars on 15 September

2021 and were signeda on its behalf by

—-DocuS gned by
[ Fhersm Chalilon
.j Signer Narme Shaun Crilton

Signing Reasen | apprave this docament
Sigung Tune *1-Nov 2021 | B 4040 PH GMT

k_ E81ADF36IDDEAFFBAGFCF 15010090465

SHAUN CHILTON

Director
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CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2021

{INEM} HOTE un pLr]

Operating activities

Profit for the year before tax 51.8 23.2
Share of profit of jont venture - (033
Net finance costs 8 9.7 19.6
Profit from operations 61.5 42.5
Adjustments for-
Arnartisation of Intanginle fixed assels 51.1 48.9
Imiparrment of intangibie flacd assels 2.6 4.2
Cepreciation of property. plant and equipmant 6.5 5.8
Impa.rment of investment 1n joint venture 15 - 5.9
Mavement 11 fair value of denvative financial instraments - -
{Decrease)/increase In farr value of contingant consideration 7 (5.9) 118
Payment of increased fair value of contingent consideration 29 (33.2) -
Currency revaluation on Contingent consideration 7 (1.6) 2.0
Eguity-settled share-based payment expense 6 3.7 35
84.7 124.7
Increase In Inventories {15.2) (8.3
Increase in trade and other receivables 47.9) (1707
Increase/{decrease) in trade and othar payablas 45.1 (5.5)
Cash generated from operations 66.7 93.9
IncorTie taxes pald (15.6) (22.9)
Interest paid (10.6) (10.2)
MNet cash fiows from operating activities - continuing onerations 40.5 59.8
Net cash fiows from oparat ng activities - discontinued operations 4.7 0.8
Net cash flows from operating activities 45.2 60.6
Investing activities
Purchase of intangible fixed assets (excluding products) 12 (23.2) (199
Purchase of property, plant and equipment 13 (5.1) (2.83
Purchase of specialty pharmaceutical products 12 - (58 43
Contingert consideration on purchasa of subsidiaries 29 34.7) -
Proceeds from sale of business. net of cash disposed 30 3.1 -
MNet cash flows used In nvesting activities - continuing operations (59.9) (81.13
MNet cash flows used in nvesting activities - discontunued operations {0.6) (o3
Net cash flows used in investing activities (60.5) (81.4)
Financing activities
Proceeads from increase in loan 20 7.6 10786
Loan repayments 26 (30.9 (17 1)
Principal elerment of lease payments 20 3.4 (3.1
Step acguisition of Cimgen Ireland Ltd 23 {1.8)
Dwidends paid 11 (10.1) 9.2
Net cash flows (used in)/from financing activities - continuing cperationrs (38.6) 78.2
Net cash fiows used in financing activities - discontinued operations 30 0.3 (0.3)
Net cash flows (used in)/from financing activities (38.9) 77.9
Net (decrease)/increase in cash and cash equivalents (54.2) 57.1
Cash and cash eqguivalents at 1 July 18 143.1 835
Ferewgn exchange (losses)/gans (6.0) 2.5
Cash and cash equivalents at 30 June 18 82.9 1431
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2021

SHARE CAPITAL SHAREPREWILN FOREIEN EXCHANRE
(INEM) (WOTE23) ACLOUNT WERGENRESERVE  WEAGING BESERYE RESERVE  RETAINED EARNINRS TATALEARITY
At 1 July 2620 0.1 240.2 88.2 (0.1 17.7 89.5 445.6
Profit for the year - - - - - 30.3 30.3
Currency translation differences - - - - (26.2) - {26.2)
Net inyestment nedae not of tax - - - - 3.8 - 1.8
Cash flow hedges
- Effective partion of fair value moverments - - - 0.6 - - 0.6
- Transfers to the income statement {ravenue) - - - (0.5) - - {0.5)
Total comprehensive income - - - 0.1 (22.9) 30.3 8.0
Employee share schemes (Note 27) - - - - - 3.7 3.7
Step-acguisition of Chnrgen Ireland Ltd - - - - - 0.2) 0.2)
Dividends nad (note 11) - - - - - (10.1) (16.1)
Total transactions with owners of the Company,
recognised directly in equity - - - - - (6.6) (6.6)
At 30 June 2021 0.1 240.2 88.2 - 4.7) 123.2 447.0

SHARE EAMITAL SHAREFREMIVN FONEIG EXCHANGE
(INEM) e ACCOONT WERGERRESERVE  HEDGING RESERYVE RESERVE  ETAINEDEARNIGS TATAL EREITY
At 30 June 2019 0.1 240.2 882 (0.3 15.0 95.2 438.4
Impact of adopting 'FRS 16 - - - - (72.2) (2.2)
At 1 July 2019 [olnt 2402 BE.2 (C.3) 15.0 330 4326 2
Profit for the year - - - - 127 12.7
Currency translation differences - - - 40 - 4.0
Net investment nedge net of tax - - - 13 - (133
Cash flow hedges
- Effective portion of fair value rmovemsants - - 02 - - 03
- Trarsfers to the inceme statement (rovenus) - - - [(ORD] - - Q.1
Total comprehensive income - - 0.2 2.7 13.7 16.6
Employee share scnemeas (note Z27) - - - - - 35 25
Step-acauwsition of Chimgen lreland Lid - - - - (16 (1B}
Deferred taxation on employee share schames - - - 0.2 0.1
Sividends paid (note 1) - - - - {9.23 (9.2
Total transactions with owners of the Company,
recognised directly in equity - - - - {72 (72)
At 30 June 2020 0% 240.2 28.2 0.1 177 29.5 445.6
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES
The principal accounting policies adopted by the Group and apphed in the creparation of these consolidated financial
staternents are set out below The policies nave been coensistently applied to all years prasented, unless otherwise stated

Basis of preparation
The Consolidated Financial Statements have been orepared under the histonical cost convention, modified to include reva'uatuon

to far value of certain firancial instruments. in accordance with internatiora' accounting standards in conformity with the
reguirements of the Cormpanies Act 2006

On 3 December 2020 FU-adoptad IFRS was brought inte UK law ana became UK-adopied internationat accounting standards,
with future cnanges to IFRS being subject to endorsement by the LK Endorsement Board { UKEB") Tne Consolidated Financial
Statements wil! transition to UK-adopted international ac¢ounting standards fnr financial periods boginming 1 4uly 2021

The preparation of these financial statements regquires the use of certain critical accounting estimates It also requires Group
management to exercise 1ts judgement in the process of applying the Group's accounting polic €5 The areas involving a higner
degree of judgement or camplexity or areas where assumptions and estimates are significant tc tne consoligated financiai
staternents, are disclosed .nnote 2

The accounting pchicies set out below have. unless otherwise stated, been applied consistently throughout the year presented in
these financial statements These financia' statements are presented in pounds sterling. which s the Group's presentation
currency. All financial information presented in pounds sterling bas been rounded 1o the nearast £100.000.

Going concern

The Group's strategy and forecasts. taking account of sensitivities w thin the trading pro,ections and possible changes in trading
performarce, show that the Group has adequate resources to continue in operationar existence for the foreseeadle future Tre
Group s not immune from COVID-19, however, the 'impact on trading 1s not ympacting on the Group's ab ity to continue as a
going concern At 30 gune 2021, the Group had £83m of cash balances along with a further £32m of undrawn borrowing facility
avallaole, whnich combined with the Group's posit ve cash geaeration from each of 1ts operations. provides sufficient funding for
tne near-term settlement of deferred consideration iabil.ties along with sufficient hguichty for ongeing trachng

After making appropriate enguires, the Directors have a reasonable expectation that the Company and the Group have adeguate
resources to continue In operational existence for at least twelve months from the aate of aporcval of the financial statements
Therefore, the Company and Group continues to adopt thae going concern basis in preparng 1ts financial statements Further
information on the Group's borrowing facil.ties 1s given in note 20

Changes in accounting policies

(a) New and amended standards, interpretations and amendments adopted by the Group

IFRS 3

There was an amendment 1o IFRS 3 'Business Combinations relating tc the definition of a business, with an effective date of
1 January 2020, which the Group adopted from 1 July 2020

The charge in aefimtion of a business within IFRS 3 introduces an optional concentration test to perform a simplified assessment
of whether an acquired set of activities and assets s or 1s not a business on a transaciion-by-transaction basis This change is
expected to result 1n mare cansistency in accounting in the pharmaceutical industry for substartialiy similar transactions that.
under the prev ous definition, may have been accounted for in different ways despite hm ted differences in substance.

There wera na other new standards interpretations or amendments to standarads that are effecuve for the financial vear
beginming 1 July 2020 that have a materiai impact on the Group's consolidated financ.al statements

(b) New standards, interpretations and amendments not yet adopted
At the date of signing these financial statements the following amendments were inissue but not yvet adopted by the Group

- Amendments to IAS 1 Prasentation of Financal instruments’, effective for periods beg rning on or after 1 January 2021 - not
endorsed by the UKERB.

- Amendments to IFRS 9. 1AS 39, IFRS 7 IFRS 4. IFRS 16 1n relauon to interest rate penchmark reform - phase 2, effective for
periads peginning on or after 1 January 2021 - endorsed by the UKEB on 5 January 2021

- Amendments to |AS 12 'Income Taxes inrelatior to the recognition of deferred tax batances on transact:ons that, onmitial
recognition. give rise to equal amounts of taxable and deductible temporary differences such as leases, effective for perods
beginning on or after 1 January 2023 - not yet endorsed by the UKEB

These amendments and interpretations are not expected to have a significant impact on the Grouwp s net results
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS conrineen
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES CONTINUED

Basis of consclidation

The consohdated financial staterments present the results of the Company and its subsidiaries as if they formed a single antity
Subsicharies are those entities where the Company has the abihty to contro! the activities of and decisions made by that entity
and to receive economic pbenefits that can be affected by that controf

The results of subsidiares acquired during the year are includad in the Group results from the date on whnich control s
transferred o the Group, Accounhing pohoes of syosidanes are changeo wher necessary to ensure consistency with the
accounting polcies adopted by the Grouo There are noe significant resinctions an the Groun's ability to access or use assets and
settle labiities of the Group.

The Group apples IFRS 11 Joint Arrangements’ to all joint arrangaments Investrents in joint arrangements are classified as
either joint operabions or joint ventures The class fication depends on the contractuai nghts and obligations of each investor.
rather than the fegal structure of the joint arrangement Chinigen has assessed the nature of its joint arrangements and
determined them all to be joint ventures or associates Joint ventures and assoc:ates are accounted for using the equity method

tntercompany transactions and balances are eliminated or cansohdation

Business combinations

The Group usas the acquisition methad to account for bus ness combinations. The consideration transferred for the acawsition
of a subsidhary 15 egual to the fair valus of the assets transferced, the habihtes incurred and the eguity interests 1ssuad by the
Group The consideration transferred includes the fair value of any asset or Labiity resultng from a contingent consideration
arrangement Acquwisition-related costs are expensed as incurrea ldentfiable assets acquired and Labiities and contingant
habilties assurmed in a business comixnation are measured imtially at their far values at the acou'sition date

On an acguisibion-by-acqusition basis, the Grouo recognises any non-contralimg interest i the azquiree either at fair value or at
the nor-controlling interest’'s proportionate share of the acquiree’s net assets. The excess of the consideratior transferred, the
amount of any non-controling Intarest n the acguiree and the acawsition date fair value of any previcus eguity Interest in the
acouiree gver the fair value of the Groun's share of the identif.akle net assets acguired s racorded as goodwill [f this s less than
the far value of the net assets of the subsidiary acauired 1n the case of a bargam purchase. the difference I1s recognised directly
'ntngncome statement

Acquisition costs for bus.ness combimations and cost-acguisition restructuring costs are recogrised as ncn-underlying cosis in
the income statement as ad,usting (femy as they do not relate to normai tracing activities and to reflect thewr one-off nature

Foreign currency

(a) Functional and presentation currency |
lterns included in the financial statements of each of the Sroup’'s entitigs are measured us rg tne currency of the ormary

sconcmic environment 'hwhich the entity operates (the functioral currency’} Tne conschidated financia statements are

presentad in sterhing, baing the currenay of the pr mary econamic environment in which the Parent Company operates This s

the Group's prasentation currency

(b) Transactions and balances

Transactions entered mto by Group ent-fies 1n a carrency cther than tha currency of the prmary economic environmentin wh ch
they operate (ther functional currency 3 are recorded ar the exchanage rates prevalling at the dates of the transact-ons or
valuation where items are rermeasured Fore'gn currency monatary assets and habiitties are trans'ated at the exchange rates
prevaling at the reporing date All foreign exchange gans and lossas are presented in the income statemen: within
adm-nistrative expensss

(c) Group companies
The results and financial position of a'l tne Greup entities that have a functional currency different fram the presentaton
currency are translated into the presentatior currency as follows

&) Assers and | abrines for each staterment of fingnc a' posihor presented are translated ar the ¢ osing exchange rate on the date
of that statement, ,

L) Income ang axpensas for each income statement and statemnens of comprehensive income are translated at average
exchange rates (unless this s ot a reasonable approx mat or of the cumulative effect of the rates prevaling on the
transactior dates, in which case income and expeanses are translated at thea dates of the transactions); and

) All resuting exchange differences are recogn.sed n other comprahansive iIncome and accumulated in the foreion exchange
reserve

On dispasal of a foreign operauon. tne camulative excrange d fferences recogrisea n tne fareign excharge reserve relating [0
that coeration up te tne date of aispesal would pe transferred to the income statermant as part of the prof t or loss on disposal

Segment reporting

Cperating seoments arg reporftag na mannear consisient wits tie ntarnai reperting provided to the Group's Chief Cperating
Decision Makar { CODM"y The CODM nas besndennfied as the Execubve Directors Fartherinformar on 09 the segmerts tne
segmental disclasures in note 4 have beer amended w th ne restatement of comparatives
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Share-based payments

Where equity-settled share aptions are awarded to employees, the fair value of the cotions at the date of grant 1s charged to the
income statement over the vest.ng period Nan-market vesting conditions are taken into account by adjusting the nurmber of
equity INstruments expected to vest at each reporting date so that. ultimately, the cumulative amount recognised over the
vesting period s based on the number of options that eventually vest Non-vesting conditions and market vesting conditions are
factored into the fair value of the optons granted As long as ali other vesting cordit ons are satisfied, a charge 1s mads
irrespective of whether the market vasting conaiticns are satistiea. The cumulative expense 15 not adjusted for fallure to achieve
a market vesting condition or where a non-vesting condition 1s not satisfied

Where the terms and conditions of optians are moaified before they vest the increase in the fair value of the options, measured
immediate'y Gefore and after the medification. is alsc charged to the income statement over the rema:ning vesting period

Non-underlying items

Non-underlying items are material items of income ¢r expense which the Directors consider are not related to the normal trading
activities of the Group and are therefore separately disclosed as nen-GAAP measures to enable full understanding of the
Group's financial performance These nclude one-off items relating to acgusitions e g acguisition costs and the costs of
restructuring post-acquisition. amort sation of intargible assets ar sing cn acguisition and acguired products, movements of
deferred or contingent consideration; and the release of the fair value adjustment made to invertory acquired through a

bus ness combination The associated tax impact of these items 1s also reportad as non-underhying

Discontinued operations

A discontinued operation 1s a component of the Group s business that represents a separate geographic area of operauon or 2
separate major ine of business Classificat-on as a discont-nued operation occurs upon disposal or earlier if the operation mesats
the criteria to be classified as hero-for-sale. Discontinued aperations are prasented in the Group income staterment as a separate
line and are shown net of tax

When an operation s classified as a discontinued operation, comparatives In the Group iIncome statement and the Group
statement of comprehensive iIncome are re-gresented as If the operation had been discontinued from the start of the
comparator year

intangible assets

Goodwill

Goodwill represents the excess of the cost of a bus.mess combination over, in the case of business combinations completed prior
to TJuly 2010, the Group s interest inthe fair value of identifiable assets, habihties and contingent habilities acga.red

For business combinations comp eted after 1 July 2010, goodwiil represents the excess of the cost of a business comoination
over the Group's imterestn the far value of jaent flab e assets, hab hties and cortirgent habites including thase ntang ble
assets identified under IFRS 3 'Business Combinations

Goodesll s caprahised as an intangible asset with any impairment in carrying value beng charged 1o the income statement
Wnere the fair value of identifialie assets, habiities and cont ngent llabihties exceed the fair value of consideration paid. the
excess s credited in full to the incorre statement on the acquisition date as a non-underlying item

Goodwill 1s not amortised. but 1s assessed for impairment annually or more fregquently If events or cnanges indicate a potertial
impairment, Gooadwill arising on business combinations :s allocated to the associated cash-generating units ( CGUs") based on
the particular segment that it relates to. This s then assessad aganst the discounted cash flows of the CGUs far impairment

Brand

The hrand reflects the cash flows associated with the Idis brand acquired in April 2015; the Link. Homemed and Equity branas
ourchased in October 2013, the Guantum brand ourchased in November 2017: and tha CSM brand purchased in October 2018
Each brand was recogrised following the associated business combimmaticn and s intia'ly recognised at the fair vaiue of the asset
at the acquisinon date Tna carrying value of the brand 1s calculated as cost less accumulated amortisation. Amortisation Is
calculated using the strawght-line method to allocate the fair value cost of the asset over its estimated useful ife. The estimated
useful hves range between 10 and 20 yvears The amartisation expense 1s recogn.sed within non-underlying admiristrative
expenses in the income statement

Contracts

Contracts acguired n a bus-ress combination are recogn sad at farr value on the acguisition date. The contracts recagnised as
Intangible assets relate to those with key supphers which were identified as important to the trade of the acquired business The
supply of product on a contractual and often exclusive basis 1s a key value daver and was a key element :n the decisicn to
acouire the Idis and Link bus.resses

The contracts have a fimite life and are amortised over the contractual term Amortisation 1s scheduled to follow the expected
economic benefits. recogmsing the fair vaiue cost of acauining these contracts against the revenues generated from therm This
1s normally on a straight-hne bas s aver the term of the contract, except far MAPs which, due to their nature, have a short pernod
of acanomic benefit 1 e until the product s licensed and becomes commercially avalable The economic benefits fram MAP
contracts are weighted to the early stages of the contract The amortisation expense 1s recogrised within non-underlying
administrative expenses in the income statement cn a reducing balance basis
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS continueo
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES conTinueD

Customer relationships
The customer relationships witha acquired operating bus-nesses can be separately identifea The customer relatonships have
been intially recognised following a business combination at the fair value of the asset at the acguis-tion date

Arnort-sation 1s schaauled to follow the expected econamic benefits of each asset over therr estimated useful ives, as fellows,

- Link - between € and 9 years {straight-line}
- CTS - 7 years (straight-line)

- |dis - between 7 and 14 years (straignt-ne)
- Quantum - ¥3 years (reducing balance)

- CSM - 15 years {reducing balance)

- 1Qone - 15 years (reducing khalance)

The amortisation expense 1s recegrised within non-underlying administrative expensas in thg income statement

Trademarks and licences
Separately acguired trademarks and hcences are inibally recogrised at cost, being the fair value of the purchase price of the
asset and any directly attnbutable cost of acguiring the asset and preparing it for its intended use

Expenditure or development activities 1s caoita'ised If the oroduct or process 1s technically ard commercally faasible and the
Group intends, has the tecanical ability and has sufficient resources to complete develoopment, future economic berefits are
oropable and if the Group can measure reliab'y the expenditure attributable to the ntangible asset during its deve cpment
Development actwvities involva 2 plan or design for the procuction of new or substantially improved products or processes. The
expenditure capitalised mcludes the cost of materials. direct labour and an appropnate proportion of overheads and capitalsed
borrowing costs Other develapment expenditure 1s recognisaed 1n the consolidated iInccme statermmant as an expense as incurrad
Internaily developed trademarks and licences are held as assets under construction duning develooment and amortisation
commences when the developmenrt 1s complete and the asset s avalable for use

The carrying value of trademarks and icences s calcdlateo as cost less accurrulated amortisation ana imparrment :osses
Amortisation s calculated using the straight-hine method ta allocate the cost of the trademarks and licences over their estimated
useful hves of between 5 and 15 vears The amartisation expense s recogrised within urder'ying administrative expaenses in the
income statement, apart from where the trademarks or icences are acquired as part of a bus ress combiration or praduc
acauistion which s recogrmsed witmin non-uanderlyirg administrative expenses

Computer software

Computer software s capitalisea and racogrised at cost being tne purchase price of the asset and any directly attnbutatle
costs of developing the assat for its intended use inciud ng interna’ sta*f costs for time spent speaifcally on development
activities Tha carrying va'ue of cormputer software 15 calculated a3 cost less accumulated amaortisation ard mparrmeant l0§sas
Armortisation begins when tne computer software comes irto use and 15 calculated using the straight-line metnod to allocate the
cost over its astimated useful life of thrae to sever years The amortisation expense s recayrised within underly'ng
admnistrative expenses in the income statemert

Impairment reviews

Goodwil s assessed far impairment anrua'ly or mere frequently if events or changes ind-cate a potential impa rment Cther
ntangibles are reviewed for imparmeant If a trigger g idertified The carrying value of inaividua, intang ble and tangible assets s
compared to the recoverab'e amount which 1s the higher of value-in-use and :he fair value less costs to seli Ar imopairment [oss
15 recognised for tne amount by which the asset s carrying va'ue exceeds 1ts recoverable amount

Whare 1t s not passible to estimate the recoveraole amount of an mdiv-dual 3sset. the rmpairment test s carned cut on the
smallest group of assets to whicn it belongs for which there are separately identifiable cash flows (the CGLs) Goodwil s
allocated onnit al recognit-an to eack af tne Groop's CGUSs that are expeacted to beneht from the syreroigs of the combination
giv ng rise to the goodw I

Nan-fimancial assels other than goodwal that sufferad animpairment are reviewsd for possible reversa of the impairment at
eachreporting aate

Property, plant and equipment
Property piant and egquipmeant are stated at lustorical cost less accumulatea deorec.at or and any refognises imparrmeant oss
Cost comprises the purchase price and directly attr butakie amounts to br ng the asset 1nto ogeration

Tepreciation is provided on at tems of property o ant and eguipmert at rates ca culatea to wote off the cost of eachk asseton a
stra.ght-ine basis over its expacted useful sconomic life as follows

- Land and bu'dings - 25 years

- Leasehola rrprovements - rema irg term of lease to wh ch the improvemeants relate
- Piant and maznirery - 20%

~ Fixtures fthirgs and eguaoment - 20% 1o 23%
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Leases
Assets and liabihties ansing from a lease are inttially measured on a present value basis Lease iatuhties include the net present

value of the following lease payments.

- fixed payments less any lease incentive recaivable,

- variab'e lease payments that are based cn an index or a rate,

- amounts expected to be payable by the Group under residaal value guarantees,

- the exercise price of a purchase optian if the Groug 1s reasonably certain to exercise that option, and

- payments of penalties for termination of the tease. If the lease term reflects the Group exerc.sing that option

Lease payments are discountad using the intarest rate imphoit @ tne lease If that rate cannct be determined. the Group's
incremental horrow ng rate s dsed, being the rate that the Group would have to pay to borrow the funds necessary ro obtamn an
asset of similar value in a similar aconomic environment with similar terms and conditicns

Right-of-use assets are measured at cost comprising the following

- the amount of the mitial measurement of lease hability or a revaluation of the nakility

- any leasa payments made at or before the commencement date less any lease incentives received,
any initial direct costs. and

- rastoration costs

Fach right-cf-use asset 1s deprecated over the snorter of its useful economic life and the lease term on a straight-line basis
unless the lease s expected to transfer ownership of the underlying asset to the Group, in which case the asset s depraciated to
the end of the useful Iife of the asset

Payments associated with the short-term reases are recogne.sed on a straight-hne basis 85 an exgense in tne iIncome statement
Short-term leases are leases with a lease term of 12 months or less

Investments
Investrnents ir subsidiaries are recorded at historical cost, less any provision for impairment

Investrments in joint ventures are accounted for using tae eauwity meathod of accounting Unaer the equity method, the
invaestment 15 initialy recorded at cost, and the carrying amount 1s increased or decreased to recognise the investor's share of
the profit or loss of the investee after the date of acguisition

Inventories

Inventories are inthially recagnised at cast and subseauently stated at the lower of cost and net realisable value The first in, first
out or an average mathod of valuation 1s used Cost comprises all costs of purchase. costs of conversion and other costs
incurred in bringing the inventorias to ther present location ana condition. Ir the case of manufactured inventores and work in
progress, cost Includes an appropriate share of overneads based on normal operating capacity Net realisable value 1s the
estimated selling price l2ss applicable variabla selling expenses Provisions are made for slow-moving ano damagead inventaories
Inventories which have expired are fuliy provided for until they are destroved, when they are written off

A number of arrangements exist wnere the Group holds inventaries on cons gnment Under these arrangements such inventories
are on'y recognised in the statement of financial position when the risks and rewards of ownership are transferred to the Group

Derivative financial instruments and hedging activities

The Group uses dervative financial instruments to mitigate its exposure to foreign currency exchange risk on cash flow
transactions Derivative financal instruments are recogrised imtiatly at their fair value and remeasured at fair va'ue at each
perioa end. Wheare appropriate. the Group designates hedge relationships for hedge accounting under IFRS S 'Financial
Instruments’

Where hedge account ng has been applied, changes i the far value of denivative firanc:al instruments designated as cash flow
hedges are recognised 10 other comprehensive income to the extent that the hedge 1s affective To the extent that the hedge 15
ineffective. changes in fair value are recognised immediately 1in tne income statement if the hedg ng instrument no longer meets
the critenia for hedge accounting, expires or 15 sold. rerminated or exercised, then hedge accounting 1s discontinued
prospectively Tne cumulative gain or foss previously recognised in other comprehensive iIncame remains there until the forecast
transaction occurs When the hedged 'tem s a non-financial asset the amount recognised In other comprehensive iIncome 5
transferred to the carrying amount of the asset when it 1s recaogmised. I other cases, the amount recognised in other
comprehensive Income Is transferred to the income staterment in the same period that the hedged item affects profit or ioss. Tre
designation I1s re-evaluated at each reporting date.

The gan orloss on remeasurement to fair value of dernvatives that have not baen designated for hedge accounting i1s recagnised
imrmediately in the income statement Foreign forward exchanges derivative gains and losses are recognised net

Hedges of net investmenrts in foresgn eperatiors are accounted for sirmilarly to cash flow hedges Any gain or loss on the hedging
instrurment relating to the effective portion of the hedge as we.l as any associated Income tax expense or credit 1s recognised in
other comprehensive iIncoma and accumulated in the fore.gn exchange reserve
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS contmiuto
FOR THE YEAR ENDED 3¢ 1UNE 2021

1. ACCOUNTING POLICIES CoNTINvED

Trade and other receivables

Trade receivables are amounts due from custamers far goods sold or services perfermea in the ordinary course of business
Trade receivables are reCaognised intially at the amount of consideration that 1s unconaitional. unlass they contain sigrificart
flnancing componeants, where they are recagrised at fair value The Group holds trade receivables with the objective of
coliecting the confractual cash flows and thersfore measures them subsequently at amortsed cost using the effective interest
method

Tre Group apphes the IFRS 9 simplfed approacn to measuring expectad credit losses which uses a ifetime expected lass
allowance for all trade receivables Ine expected loss rates are based on payrment profiles and nistonic credit losses The historic
1085 rates are adjusted to reflect current and forward-ioaking mformation on macro-ezonemic factars to the extent they are
relevant to the customers abity to settle =or trade receivables which are reported net. such provisions are recordea in a
separate allowance account with the movement in the provision beng recognised within agamirstrapve expensas in the incorne
statement. The gross carrying value of the asset s writter off against the assoc ated provision when the Group's night to the
cash flows expires,

Cash and cash equivalents
Cash and cash eguivalents inciude cash in hand, deposits held at call with banks and other fugh'y hguid cash iavestments

Borrowings

Borrawings are mitially recogrised at fair value net of transaction costs, including facility fees incurred Such interest-beanng
labihties are subsequently measured at amartisad cost using tha effective intarest rate method wh ch ensures that any nterest
axpensa aver the pericd to repaymant 15 at a corstant rate on the balance of the labilty carned in the consohdated statement of
financial posttion Faciity fees paid an the establshment of faclities and for the mantenance of the faciity are capitalised
against the loans and nDorrow ngs balance These are amortised as the loan s repa d w th the associated amortisation expense
recognsed in finance costs

Trade and other payables

Trade payables are obligations to pay for goods and services that have been acquired in the ardinary course of bas-ness from
supphers They are ¢lass fied as currert habiities if payrment 15 due witnin ane year or less |f not they are presentad as non-
current liakilities Trade payvables are mitially recognised at fair value and subseguently carmnea at amaortised cast Laing the
affective interest methoag

Deferred and contingent consideration

Deferred consideration payable in cashin respect of the acqu-sibior of ntangible assetsis recegmsed mitally atits far value at
the date of acauisition The difference between the fair value of the deferred consideranon and the amounts payable inthe
future 1s recagrised as a finance cost ovar the deferment percd.

Contingent consideraticn or business combinat.ons s initially measured at far value and s payable imcash The fair value of the
cortingert habihty 1s remeasured at eacn nerniod end and tne changsin fair value 1s recognised in thie income statement as a
non-underlying tem

The contingent cons deration hatyhity 15 classified as a carrent Latuhity 1f paymert s due within cne year or less If not 1ts
presented a5 a non-currant habilty

Retirement benefits: defined contribution schemes
Contributions ro defined contribution pension scnames are charged te the income statemert 1n the year to which they relate
Ine Group has no further payment obhganons once the cortributions have oeen oard

Provisions

A provision 1s recognised in the balance snest when tne Group has a present legal ar constructive obhgation as a resJit of a past
ovent, 17 more | kely thar mot that ar outflow of sconomic benefits vall pe reauired to settle the oblgaticn and the obigatior
can be estimatag reliaoly Provisions are giscountea .f the imoact on the prov-sion s deemred tc oe material

Dividends
D wvigends are recognisen wnen thay bacome leg
pand Inthe case of fral v dends tris s when a

aly cayab e In the case of imterm dividends to equity sharehclders this s whnen
pproved by the sharenolders

Current and deferred tax

The tax expense for the yesr comprises current and aeferrec tax “ax s recognised r the ncome statement except to the
extent that -t relates tc items recognised in other comprensnsive income or dirgctly in eauwty Inthis case tha fax s also
recogrised in othar comprehensiva income or d rectiy In equity, respactively

The current tax ¢narge, acluding JK corporation tax and faraign tax, s calzu'ated on tae bass of the laws that have besen
enacted ar substantively enacted oy the balance shezt date Provisions are establsnad wneare aoproprate onthe bass of
arnounts expecten to be pard




FINANCIAL STATEMENTS 107

Deferred tax assets and habihties are recognised where the carrying amount of an asset or llabil.ty In the consolidated statement
of financial position differs from its tax base, except for differences arising on.

the initial recognition of goadwll,

- theimtial recogn.tion of an asset or hability in a transaction which 1s not a tusiness combination and at the time of the
transaction affects reither accounting nor taxable prof £, and
investments in subsidiaries and jointly controlled entities where the Group is able to control the timing of the reversal of the
difference and it 1s grobable that the difference will not reverse in the foreseeable future

Deferred ncome tax assets are recognised only to tne extent tnat it 1s probabie that future taxable profit will be avarable aga rst
which the differences can be utiliseda

The armoun: of the asset or hab ity 1s determined using tax rates that have been enacted or substantively enacted by the balance
sheet date ana are expected to apply when the deferred tax habilities or assets are settled or recovered. respectively.

Deferred tax assets and haboihities are offset when the Group has a legally enforceable nght to offset currant tax assets and
habilities and the deferred tax assets and habllities relate to taxes levied by the same tax authonty on either

- the same faxaole Group campany, ar

- different company ent:ties which intend either to settle currert tax assets and nabilhities an a net basis, or to realise the assets
ard settle the nahbilties simultaneously, In each future percd m which significant amounts of deferred tax assets and habihties
are expected to be settled ar recovered

Share capital
Financial instrumerts 1ssued by the Sroup are treated as equity only to the extent that they do not meet the definition of a
financial hatility The Group's ordinary shares are classified as eguity instruments

Revenue
Revenue represents amounts receivable for goods and services provided in the norma’ ceurse of business net of trade
discounts. VAT and cther sales-related taxes

Supply of products

Revenue from the supply of products s recogrised, at a paint in time, when the Group has transferred control to the buyer
These critenia are normally considered to be met when the goods are delivared to the buyer, ar on fu'filment of a prescrption
Revenue s recognised at the fairr value of consideraticn received or rece:vable

Revenue from the supply of products in relation to charged for Managed Access Praograms s recognised based on {I nigen
being the principal In the transact.on given the Group taxes title and bears the mventory risk The revenue and cost of sales on
thase arrangements are typically the same value and 1s therefore referred to as ‘pass through revenue. Net revenue defined as
revenue exciud.ng the pass through from Managed Access s an Alternative Performance Measure used by the Group as it allows
management to assess the performance of the business after removing the distortion of pass through revenue which varies
depending on the mix of charged for and ‘free of charge programs in the period

Service fees

All services provided in relation to Managed Access Programs and product development contracts are contractually agreed with
the product originator Revenue for these services I1s recognised ' the oeriod in which the services are provided. For fixed-price
contraczts revenue s recognised based on the actual service provided to the end of the reporting penod as a proporuon of the
tatal services 1o be prov.ded. because the customer recaives and uses the benefits simultaneous!y Estimates of revenues, costs
or extent of progress toward comgeletion are reviewed If crcumstances change. Any resulting increase or decrease in estimated
ravenues or costs 1s reflected in prefit or loss in the perod in which tne carcumstances that give r.se fo the review become known
to management.

Contracted program setup fees can be either for the whole project or triggered by milestones being achieved which are igid out
Inthe contract Revenue Is recogmised in relation to these fees over time as cantracted milestones are achigved

Monthly management fees are recogrsed as revenue over time as contractual services are provided

Ravenue in respect of program management fees s recognised, at a paint in time, wher goods, provided urder the program,
have been dispatched to the customer for whom the management fee relates

Royalties

Raoyalty income 1s earned aon product distnbution agreements based upon a percentage of sales made by the distribution
partner As these sales-based royalties are on the licensing of the right to use the Group's intellectual property. revende 1s anly
recognisad at a pomnt in time once the relevant product sales occur

Revenue n alt years prircipaily arises from the three income streams discussed above Further information s available in note 4
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2. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS

The Group makes certain estimates and assumptions regarding the future Estimates and judgements are continually evaluated
based on histoncal experience and other factors, inctuding expectations of future events that are beleved to be reascnable
under the circumstances in the future, actual expenence may differ from these estimates and assumptons The estimates and
assumptions that have a significant risk of causing a mater al adjustment to the carrying amounts of assets and habilitigs within
the next financial year are discussed below

Impairment of goodwill

Trhe GGroup tests annually whether goodwill has suffered any impairment. in accordance with the accounting paolicy stated in note
1 The recoverabie amount 15 determined based on value-n-use calculations The use of this method requires the estimation of
future cash flows ard the chaice of a discount rate in order 1o calculate the presenrt vaiue of the cash fiows Actual outcomes
may vary Mare information inciuding carry:ng values and sensitivities is incladed in note 12,

Carrying value of intangible assets excluding goodwill

I'he carrying value of intangible assets s at cost less amortusaton and any imMpairment, Annual impairment trigger revigws areg
Jndertaken at the end of the financial year, or more frequently 1f events or changes in circumstances indicate a potential
impairment Trademarks and licences are not traded 1n an active market hence the fair value of the asset Is determinea using
discounted cash flows wnich invalves the Group using judgement and assumptions on the future performance of the product as
well as the choice of discount rate and terminal future growth rate

Sale of products wholesale

Certan products ars sold to wholesalers with provisions to return product as a result of expiry dates beng reached and for
reimbursement from Chrigen for sale of product at below Wholesaler Acauisiion Cost ( WAC), known as chargebacks, where
agreements are 1IN place with healthcare providers Jevenue s recogrised net of an estimate ar rermnpursements expected
Accumulatad expernence s usad to estimate and provide for the reimbursements and revenue 1s gnly recognsed to the extent
that it s highly probable that a significant reversa w.li rot occur A uability (nc uded in trade and other payables) 1s recognised
for expected returns rebates and chargebacks payable to custamers in relation to salas made until the end of the reporting
perniod

The adjustment 1o revenue dunng tne year for returns, chargenacks and rebates 's £10 Om (2020 £8.3m) A 1% change in the
estimated returns rate would result in a £70m (2020 €0 8m} adamional adpustment to revenus

Managed Access judgment of being a principal

Managed Access Pragrams provide a service far chorts to distribute unlicensed products befare the product 13 hcensed in key
markets Cl:rigen charges the end custemer for the product suppled at the prce determired by the client which resultsin a
cass through of revanua A udgment is taken by management that Chmigen s operatirg as principal in the transact.on based on
the Group taking title to the product and beanng nventory risk As a result. Clinigen recoumises the amaounts charged to
customers for this detivity as revenus

Contingent consideration

Contingent considaration payable ana recervable is imitially measurea at the net preseat value of the expected future cash fows,
discounted Using an appropriate discount rate to be paid o received pursuant (o the re'evant agreements The discount rate
used s pre-tax and raflects the current market assessments of the time value of money and the rsks specific to the liabiity The
fair value of the contingent hability 1s remeasured at each pericd end atihsing the Iatest financial forecasts The changen “air
value 1s recogrised in the mncome statement as a non-underlying itern At 30 June 2021 the Group has a contngent
consideration Fability of £1 7m in relation to the 1Qone acgus tien Furtner information on the estmatea fair value of tie hability
and tha sensitivity of the estimate 1s provided in note 29

Allocation of acquired intangibles on disposal

On 30 June 2021 tne Group disposad of its UK Specials Manufacturing and Aseptic Compounding business which had been
acguired in 2077 as part of Quantum Pharma ple ©n the acgusitior of Quantum Pharma olo, the Group recognised certain
goodwill and othar separately igertfied intangibles wh ch were assessed by an -ndependen: vauahon expert Following the
disposal, managemeant s required to make a judgemen: ¢n the allocation of these imtanwbles batweer the part of the ong rally
acguired business being disposed and the part rera.ning The valus of the Quantum orand has been treated as fully allocated ta
the dsposal whire the vatue of the goodwill and customar relat-onships has been allocated based on the value attribatable to
each busness This bgs baen estimates us'ng the relative agjusted EBTDA of the dispesad ano remaining businesses

3. ALTERNATIVE PERFORMANCE MEASURES

The Group's perfaormance 1s assessed using a numoar 0° nan-GALAP financial measuras which are not defined under IFRS Trese
rreasdras are therefore considerad altarnative narformance measures

Management uses the agjusted or alternative measuras as part of ther nternal finarcial performance monitor ng and when
assessing the future impact on operating decisions

Ihe measures al'cw more effactive year-or-yasr comoar son and Jdant fioatic” of cora business trends oy removing tha impach
of iterns oocurring either outs:de the normal course of operations or as a result of Intermuttert activities such as business
combinations and restructunng Tha pranciples to dert fy adjust rgitems have beer apohed to the current and prior year
comparalve numbers on a cons stant Lasis

The measures used n the Annual Repar: ara defnag i tha taola overleaf and recanciiation to the IFRS megsure 3re cluded in
note
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ALTERNATIVE PERFARMANCEMEASNRE

RELATET IFRS WEASIRE

DEFINITION

USE/RELEYANCE

Net revenue

Adjusted gross
profit

EBITDA

Adjusted
EBITDA

Adjusted profit
before tax

Adjusted profit
after tax

Adjusted EPS

Net debt

Constant
exchange rate
(‘CER”)

Operating cash
flow

Revenue

Profit fram
operations

Profit from
operations

Profit before
tax

Profit after
tax

Basic EPS

Cash flow from
operating
activities

Revenue excluding the pass through
revenue from Managea Access

Gruss prolil excluding exceptional charges
from write down of imventories

Consolidated earnings before interest, tax,
deprec ation and amortisaticn

Consolhdated earnings before interest tax,
deprecation, amortisation and adjusting
items

- Resfructuning and acguls tien costs

- Adjustments to contingent corsideration
arsing from earn-outs on acguistions

- Excephtional mpairments

- Ircibding share of jomt ventura EB DA

Profit before tax excluding adjusting items

- A5 detaled above for adjusted EBITDA

- Amortisation of acquisition-related
ntangible assets

- Unwind of discount cn cont rgent
consideration

- Joint venture tax charge

Profit after tax excluding adjusung items

- As detalled above for profit before tax but
including joint venture tax charge

- Related tax on the adjusting items

- Adjustments to tax charges relating (o
pre-acguisition periods

Acgusted profit after tax as defined above
divided by the weighted average number of
shares inissue during the year, consistent
with the number of shares used in the
calculation of basic EPS

Net debt comprises the carrying value of all
bark loans and drawn revolving credit
facilities net of unamartsed loan 1ssue costs
and cash and cash equivalents

All amounts are clasing balances as at the
relevant balance sheet date.

CER I5s achieved by applying the prior year's
average actua’ exchange rates to the currant
vear's results

Operating cash flow 1s net cash flow from
operating activities before income taxes and
interest Adjusted operating cash flow
excludes the element of CSM acguisition
consideration recagriused in operating cash
flow

The year-on-year growth in revenues can be
impacted by a change in the mix of ‘charged
far  and free of charge Managed Access
Programs Net revenue alows management
and users of the accounts to assess the
performance of the business after removing
the pass tnrough revenue

A reconcilianion to the related IFRS measure 1s
set gut in note 4

Allows management (o assess the
performance of the busimess after removing
the distortion of large/unusual items aor
transactions that are not reflective of the
rautine business operations

A reconcihation to the related ITRS measure 1s
sef cut mnate 4

Provides management with an approximation
of cash generat on from operational activities

Provides managerment with an approximation
of cash generation from operational activities
after removing the distortion of large/unususl
iterns or transactions that are not reflective of
the unaeriyving perfarmance of the busiress

Itis used in the covenant calculations for the
revowving credit facility

A reconciliation to profif from ogerations s
included i note 4

Allows management to assess the
parformance of the businass after removing
the distortion of large/unusual -tems or
Tramsactions that are not reflective of the
routing busiress sperations

A reconcihation to the re'ated 1FRS measure ss
set out in note 4

The growth versus previous perrods atlows
managerment to assess the post-tax
undertying parformance of the busmmess in
cormrbinatior with the impact of capital
structuring actons on tine share base The
components used in tne calculation of
adjusted EPS are detalled in note 1C.

Provides management with the .eve: of
leverage in the business and I1s used In the
covenant caiculations for the revolving creait
faciity

Allows management to identify the relative
year-on-year performance of the business by
removing the impact of currency movements
which are outside of management’s control,

Provides management with a view of the level
of EBITDA converted :nto cash
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3. ALTERNATIVE PERFORMANCE MEASURES CONTINUED

ALTERWATIVEPERFANMANZEMEASIRE  HELATED IFRS MEASERE DEFMITION USE/NELEVANLE

Free cash flow Cash flow from Free cash flow s the cash generated from Provides management with an indication of
operating ooerating activities excluding the cash the amount of cash available for discretiorary
activities impact of adjusting items investing or fimancing a‘ter remowving the

distortion of large/unusual expenaitures tnat
- Acguisihion costs and ralated restructuring  are net reflective of the routine business

Costs operations,

- Acguisit-on-related ircome from
settlement of contingent lega. claims Areconclhation to adjusted EBITDA 1S
outstand'ng at acquisition mcluded orn page 50.

4, SEGMENT INFORMATION

The Group's reportable segments are strategic operating business units tnat provide different products and service offarings
into different market emvironments They are managed separately because each operational business regures different expartise
to defiver the different product or service offering they provide

Operating segments are reparted 1IN a manner consistent with the internal reporting provided to the Chief Qperating Decision
Maker { CODM 3 during the reporting yvear ~ne CODM has baeen identifiea as the Executive Diregtors During the year the
organisational structure of the busiress has changad to the two reported busimesses of Products ard Serv ces ana the internal
reporting to the COOM has changed 0 this basis

Operating segment results

Net revenue and adjusted EBITDA are the segmental measures reported to and used by the CODM to manage the busiress Nat
revaenue e minates the vo'ability in renorted ravende whichn can anse from the gass through revenue as the mix of charged and
free of charge Managed Access 2rograms changes Segmental adjusted EBITDA prov.des a measuwre of profitabihty with an
approximation of casn generatior,

The results have been presarted based on the pravicus three seaments and the revised two-segment bas's to provids canty on
the changes This change nas teen made to simpl fy the Group structure and better ahgr the Group s activities to its end
custorners, pharrmaceutical chents ana Meaithcare prafessionals

HE] 2020 (REPRESENTED) (NETEL0)

(N M) NEPIRTED REVENUE NETAEVENAE  ADNSTEDEMTOA  NEPAATED BEVENUE NETREVENDE  ADNUSTEDEMITON
Commercial Medicines 183.1 183.1 80.5 156.7 156.7 855
Unhcensed Medicines 157.8 92.8 20.8 159.4 121.3 22.0
Chaical Services 191.3 191.3 220 1822 1622 226
Central unallocateo costs ard eliminations (8.6) (8.6) (7.0) (11.63} (11.6) (10.3)
Segmental resd't - continuing operations 523.6 458.6 116.3 1667 4286 1298
Segmental result - dscortirued operat onsg 38.6 38.6 11 376 376 1.2

Segmental result 562.2 497.2 117.4 504.3 4662 1310
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(NEH) REFAATED REVENUE NETALVENUE  ADIUSTEDEBITDA  REPOATED REVENDE NETREVENIE  ADUSTEDEBITIA
Products 248.3 248.3 90.6 250.2 250.2 105.2
Services 283.9  218.9 327 2281 1900 34.9
Eer;tral-una-l-lgcated costs and ehminations (8.6) (8.6) (7.0) (11.6) (1163 (10.3)
Segmental result - continuing operations 523.6 458.6 116.3 4667 428.6 129.8
Segmental result - discontinuad ooerat ons 38.6 28.6 1.1 376 376 1.2
Segmental result 562.2 497.2 117.4 504.3 466.2 131.0

Net revenue is oresented after excluding pass throuah revenue of £65 Om (2020, £38 1Irm) fram the Managed Access business

within Services

(NEW)

02

1070 (RE-PRESENTED) (NETE 30}

UNOERLYING

NON-UNDERLY NG
(NOTETY

TITAL

INDERLFING

NIN-gNDERLYING

{NCTED)

AL

Reconciliation to reported profit

Gross profit 198.0 (0.1) 197.9 216.0 (4.9) 2051
Administrative expenses excluding amaorusation and
degreciation {81.8) 5.6 (76.2) (80.8) (22.9) (10373
EBITDA 116.2 5.5 121.7 129.2 (27.8) 101.4

Analysed as

Adjusted EBITDA including joint venture result 116.3 5.5 121.8 129.8 (27.83 102.0

Jomt venture EBITDA (0.1) - (0.1) (0.6) - (0.6)

EBITDA excluding joint venture result 116.2 £5 121.7 1292 (27.3) 101.4
Amortisation and imparrment (9.2) (44.5) (53.7) (4.6) (48.5) (53D
Depreciation (6.5) - (6.5) (58) - 5.8)
Profit from operations 100.5 (39.0) 61.5 118.8 (76.3) 42.5
Finance costs (8.3 (1.4) (9.7) (11.3) (8.5 (19.67
Share of profit of joint venture - - - C.3 - 0.3
Profit before income tax 92.2 (40.4) 51.8 107.8 84.6) 23.2

Analysed as

Adjusted profit before tax excluding share of joint

venture tax 92.3 (40.5) 51.8 108.1 (84.9) 23.2

Joint venture tax €0.1) 0.1 - (0.3) 0.3 -

Profit before tax including share of joint venture tax 92.2 (40.4) 51.8 107.8 (84.6) 23.2
Income tax (17.8) 5.7 (12.1) (21.1) 12,1 (9.0
Profit for the year from continuing operations 74.4 (34.7) 39.7 870 (72,5 14.2
Lass for the vear from discontinued operations 0.2 (9.6) (9.4} 0.3 {0.8) {0.5)
Profit attributable to owners of the Company 74.6 (44.3) 30.3 B87.0 (73.3) 137
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4_ SEGMENT INFORMATION CONTINUED

TN Ewy nn nn

Disaggregation of revenue from continuing operations:

Products
Owned 106.4 1201
Partnered 94.3 721
On-Demand 47.6 58.0
248.3 2502
Services
Clhinical 191.3 1622
Managed Access 92.6 65.9
' 283.9 2281
Inter-segment ehminations (8.6) (11.6)
Total revenue from external customers 523.6 466.7

All revends anses fromn contracts with customers ang s reccarised at a point in time or ovar time in gecordance witn the Group
accounting palicies

Geographical analysis

N

RE-PRESENTED
(M) un {ROTEDY)
Revenuea from continuing operations arises fror the location of the customers as follows
LK 97.2 106.5
Europe 167.3 135.8
SA 129.8 121.4
south Africa 333 322
Austraia 24.7 248
Rest of World 71.3 46.0
Total 523.8 4€6.7
Assets and nabilities are reported to the Executive Directers at a Group level and are not reportad an a segmenta’ basis
5. EXPENSES - CONTINUING OPERATIONS
5.1 Expenses
Profit fram cperatons s stated after charging

12

RE-PRESENTED
(INEH) n (NOTED)
Eios': of inventor es recogrisad a5 ar expense in cost O =3 es 286.9 2165
Employee berefit expense (net of capitabisad costs of £0 9 (2020 £7 6m) 54.7 518
Amartisation and depreciation 57.6 547
'mpairmert of ntangio e 3ssets 2.6 472
i pairmrent of Investment Lo nt ventare - 59
Foraign exchanga gams 0.3 2.9
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5.2 Auditors’ remuneration
During the year, the Group (includ.ng 1ts overseas subs:diaries) gbtained the follow.ng services frecm the Company’s auditors and

its associates

(IN£N) un nn

Fees pavable to the Company’s auditor for the audit of the Parent Company and consolidated financial

staterments 04 0.2
Fees payable to the Company's auditors for other services.

- The audit of the Company’s subs-diaries 0.3 0.4
- Audit-related assurarce services 0.2 0.1
- Tax advisory and compliance services 0.2 0.5

No new impermissible non-audit services were provided to the Group by the Parent Company's auditor after 15 December 2020

6. EMPLOYEES - CONTINUING OPERATIONS

6.1 Employee benefit expense

L]
RE-PAESENTED
{INEM) uz (NETEIN)

Wages and salaries 46.2 44.4
Share-based payment expense (note 279 3.7 3hb
Social security costs 4.0 38
Othar pension costs 1.7 1.7
Gross expense 55.6 53.4
Capitalised labour (0.9) (1.6)
Net expense 54.7 51.8

6.2 Average number of people employed
The average monthiy number of people employed by the Group (or an FTE basis) during the fnancial year amounted to-

o
RE-PRESINTED
RUMBER u (NGTEID)

Directors 2 2
Staff 1,011 359
Total 1,013 961

6.3 Directors’ emoluments
Detals of the rermunaration, shareholdings, share opt.ons and pansion cantributions of the Directors are included in the

Remuneration Report on pages 82 to 91

6.4 Key management personnel compensation
Key management personnel are those persons having authonty and responsibility for planning, directing and ceontralling the
activities of the Sroup This s considered to be tne Board of Directors

{INEM) ug FLH]

Directors’ remuneration included in staff costs
Wages and salaries 1.4 2.1

Share-based payment expeanse 0.7 08

Total 2.1 2.9
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7. NON-UNDERLYING ITEMS

Non-underlying items have been reported separately in order to provige the reader of the financial statements with a better
understanding of the aparating performance of the Group These items include amortisation of Intangible assets ansing on
acqguisition and acguired products, one-off costs .ncluding businass and product acauwsition costs, restructuring costs, changes
in deferred ana contingent cons derat:on impairments and unwind of discount on contirgent consideration The associated tax
impact is also reported as non-underlying

nu

REPRESENTED
{NEM} un g
Cost of sales
a) impairment of Totect and Fescay.r inventories 0.1 4.9
Administrative expenses
by Acquisition costs - 0.3
c) Restructuring costs (relating principally to acquisitians) 19 2.9
d) (Decrease)/increase in the fair vaiue of contingent cons-daration (nats 29) (5.9 11.8
) Impairrment of IP re'ated to Imulkan (2020 Taotect) (note 129 2.6 4.2
fy Impairment of iInvestmant In joint venture (note 18) -
g) Foreign exchange reva uatten on deferred and contimgent consideration (1.6)
by Amortisation of intangible fixed assets acqguirad through business combinations and acguired products 41.9 443
38.9 714
Finance costs
N Unwind of discount on aeferrad and contingart consideration 1.3 81
D) Acquisiticn COSEs 0.1 0.2
1.4 33
Taxation
1) Credit inrespect of tax or nor-underlying expenses (9.9) 121
k1 Deferred tax charge from change in future UK tax rate 4.2
.7 (12.1)
Total non-underlying items 34.7 72.5
a) In the pror yvear imparmeant charges were recognised against "otect short-dated stock and excess Foscawr acttive

oharmaceuucal ingreciant totalling £4 9 Tne £Q 1m charge in the current year relates to the write down of the remairing
stock Meld
Acquisit on costs in the prior year relatea to egal fees and financing costs for the Group's recent product and business

SO SITIONS
Restructuring costs have beaen incurred during the period in respect of the one-off integration of acquired businesses as well
as preparations for Brexit

The ncrease inthe fair va'u2 of cort ngent consideration in the priar year related to the fna earr-out calcu’ation for the CSM
acawsiton The raductionir the far value of contingent consigeratior in tha current year relates to s change 10 estimate for
the 1Gore acguisit.on

Anmparment charge has bean recognised against the beok value of Imuxim due to lower than anticinated sales of the
product intne pror year the book value of Tetect was -mpa red to £ri

In tae prior year a fair valde exercise was undertaken on the Group § (0Nt venture undeartaking Novager Pharma Pty _im ted
and as a result of trus valuaticn and futdre expectations for the business maragameant 100« tha gecis on o ful'y mpair the
vestment

Cort ngent considerator or CSM and 1Qone s denomrated in foreign currency The revaluation of tnese | anilit es is ireated
as ron-undarlyimg as they ralate to one-off iterns and do not reflect the underlying trading of tha Group

The amortsat.on of intangitle assets acquired as part of ousness comirations (namely brand trademarks ang licences,
custcmer relatiorsk ps, and contracts) and acquired products s mcluded r ~on-undar y rg due ¢ 178 significance ana to
orovide the reader with a cons.stent view of the underlying casts of the operating Grouo

The non-cash unwind of the discount apphed to the deferrec and contingart cors deratior on tne acauws tars of Pralaular,
CSM and 1Gone

TAe tax credit inresoect of non-undarlying items raflacts the tax berefit on the costs \ncurred

Due to the changs nthe UK tax rate from 19% to 25% from T Apnl 2023, an increase in the de2ferrad tax l'abil 1y on acquired
intangibles o £4 2m has been recogn sad (see nate 93
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8. FINANCE COSTS

pLH ]
RE-FRESINTED
{INEM) i (NITE20)

Bank nterest expanse 9.5 9.6
Borrowing costs 0.3 o

Fore.gn exchange credit an borrowings (3.0) -
Amortisation of facility 1ssue costs 0.9 11
Unwind of discount or lease habilities 0.6 0.5
underiying finance costs 8.3 113
Unwand of discount on deferred and contingent consideration on acgu sitions 1.3 2.1
Acguisithion Ccosts 0.1 0.2
Total finance costs 9.7 196

9. INCOME TAX EXPENSE

w2
AL-PRESENTED
(INEM) un (NSTEID)

Current tax expense

UK corparation tax 8.1 127
Overseas tax at local prevaillng rates 8.6 8.7
Adjustment in respect of priar years 0.8 06
Total current tax expense 17.5 200
Deferred tax credit

Crigination and reversal of termporary differences (6.9) (13.2)
Adpustment 1in respect of prior years (2.7) 21
Adjustments in respect of tax rates 4.2 2.3
Total deferred tax credit (5.4) (11.0)
Total income tax expense 12.1 9.0

The tax on the Groun's profit before income tax differs from the theoretical amount that would arise using the standard rate of
corperation tax in the UK apphed to praofit for the yvear as follows

w0
RE-PRESENTED

[N M) 0 (NOTEI)
Profit before income tax 51.8 232
Expected tax charge based on corporation tax rate of 19.0% 9.8 4.4
Expenses not deductible for tax purposes 0.9 2.7
Income not taxable (2.1) -
Tax re ief for employee share schames 0.1) 0.9
Adjustments tc tax charge in respect of prior yaars (1.9) 0.7
Foreign tax credt - 0.2)
Recogmtion/utihsabion of previousiy unrecegnised tax losses (0.5) (0.5}
Da-recognition of previausly recogrised fax [0sses 0.4 -
Change in deferred tax rate 4.2 23
Higher rates of taxes on overseas earn ngs 1.4 [op=}
Total income tax expense 12.1 9.0

During the year it was anrounced that the UK corporation tax rate would increase from 19% to 25% effectve from 1 April 2023
1his change was included in the Finarce Bill 2021 which has been substantively enacted and therefore UK deferred tax assets
and haoilities for which the underslying timing difference s expected to unwind after 1 April 2023 have been re-measured
accordingly resulting in the recogrition of an additiona! deferred tax charge from continuing operations of £4.2m.

Further information on deferred tax movements and balances s orovided in note 22
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9. INCOME TAX EXPENSE conTivuee

Amounts recognised directly in equity

The ncome tax (Charged)/crecited directly to eguity during the year 15 as follows

{INM) w0 L
Unexercised share opticons and losses recogn sed directiy in eguity - a1
Net imvestment hedge (0.9)
(0.9) 01
10. EARNINGS PER SHARE
120
RE-PRESENTED
0y {NOTE 20}
Profit/(loss) after tax (Em)
Profit after tax used in calculating reported EFS 303 137
FProfit after tax used n ca'lculating repoarted EPS ~ continuing operations 29.6 14.3
Loss after tax used in calculatng reported EPS - discontirued operations (9.3) (.62
Underlying proht after tax used in ca'culating adjusted EFS 74.4 867
Number of shares (million)
Weaighted average number of shares 133.0 1327
Ditution effect of share optiors 2.9 2.0
Werghted averade number of shares used for druted EPS 135.9 1347
Reported EPS (pence)
Basic 22.8p 10.5p
Diluted 22.3p 10.2¢
Basic - cantinuing operations 29.8p 10.8p
Diluted - continuing operations 29.2p 10.6p

Basic  discontinued operations
Dilurea - discantinued operations
Adjusted EPS (pence)

Basic

Duuted

(7.0)p (O 5p
(6.9)p O 4p

55.9p 65 3
54.7p a4 .40

EPSis calculated based on the share caoital of the Parent Company and the earnirgs of the combined Group

Ciluted EPS takes account of the weightea average number of outstanding sharg optrons beng 2 886 474 (2020 1926.046)

11. DIVIDENDS

{INEM)

un un

Firal d vderd in respact of the year ended 30 June 2020 of 5460 (2020 4 75p) per crdinary share

Internim div dend of 2150 (2020 2 15p) per ord nary share paid during the year

7.2 6.3
29 2.9
10.1 8.2

The Board proposes to pay a fira diviaeno of S 46o per oramnary share, subiect to sharenclder approval, on 4 January 2022 to

sharsholders on the reg ster en 3 December 2027




12. INTANGIBLE ASSETS
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L

ACQUIRED INTANGIBLES

CYUSTIMER

ACLVRED
TRADEMARKS ANR

OEVELIPEQ
TRADEMARKS AND

(INEM) JRAND LANTRALTS RELATIINSHIPS LICENCES LICENCES  COMPUTER SOFTWARE TRIDwILL e

Cost

AT July 2019 £8.4 28.8 136.6 2795 7.5 23.3 3830 9271

Additions - - - 8.6 2.8 13.7 - 25.1

D:sposals - - (0.5 (1.8 - (2.3)
Exchange difforences (0.1 (0.3 10 41 - Gl 1.4 0./

AL 30 June 2020 68.3 285 137.6 Z91.7 10.3 35.3 384.4 956.1

Additions - - - 7.2 3.9 12.1 - 23.2

Disposal of business €9.3) - (1.3) - - (0.3) (4.4) (15.3)
Cther disposals - - - - - €0.3) - {0.3)
Exchange differences €0.3) (0.1) (4.9) (16.4) (0.1) (0.3) (9.3) (31.49)
At 30 June 2021 58.7 28.4 131.4 282.5 14.1 46.5 370.7 932.3

Accumulated amortisation

AT July 2019 135 21.1 41.5 35.1 0.5 35 - 115.2

Charge for the year 4.5 1.6 21.2 1749 0.5 4.4 - 50.1

Impa rment - - - 4.2 - - - 2.2

Cisoosals - - - (0.5) - (1.8) - 2.3)
Exchange differences (0.1 05 02 - - 0.6

At 30 June 2020 18.0 226 63.2 569 1. 6.1 - 167.8

Charge for tne year 4.5 1.0 17.1 20.2 0.9 8.6 - 52.3

Impalrment - - - 2.6 - - - 2.6

Disposal of business (3.4) - 0.8) - - (0.1) - 4.3)
Other disposals - - - - - (0.3) - (0.3)
Exchange differences (0.1) 0.1} {2.5) {1.4) - - - (4.1}
At 30 June 2021 19.0 23.5 77.0 78.3 1.9 14.3 - 214.0

Net book value

At 30 June 2021 39.7 4.9 54.4 204.2 12.2 32.2 370.7 718.3

AL 30 June 2020 50.3 5.9 74.4 234.8 9.3 79.2 384.4 788.3

At 30 June 2019 54.9 77 951 244.4 70 19.8 3830 811.9

Brand

The brands represent the ldis, Link, Equity, Homermead and CSM brands acauired as part of business combinations. Each brand
has been fair valued at the acguisitior date by reference to the operating businesses acguired which utihise each brand The fair
vatue 15 based or a Relief-from-Royalty-Method which calculates the value of the brand as eguivalent to the rovalty savings
accrued over time, as the brand is owned and royalties are not requrred to be paid to a third party for the branding of preducts
The remaining amortisation periods are

- ldis - 14 years 10 manths

- Link - 15 years 4 months

- Eguity - 10 vears 4 months

- Homemed - 5 vears 4 manths
- CS5M - 3 years 3 months

Contracts

Contracts acguired with the Idis business combiration re'ated to client contracts wth n the ldis Managed Access business fair
valued at the acquisition date basad on the discounted value of future cash flows These contracts enable the Group to manage
the access programs on behalf of large pharma businesses The remaining amortisaticn paried s less than one year

The acquired Link business has a number of supplier contracts which provide for the avallab.ity of product te Linkon a
contractual exclusive supply basis This accessibility to product s a key driver in growing the business These exclusive supply
contracts have been fair valuad at the acqguisition date based on the discounted value of future cash flows Theremaning
amortisation penod 15 between three and s x years
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12. INTANGIBLE ASSETS coNTiNuED

Customer relationships

The nature of the acquired businessas s that there are no contracts w th custorers. however there are iong-standing
relationships with significant repeat busness These relationships nave been far valued at the sacguisitor date using a
discounted vatuation of future cash fows The customer relationships for each area of the business are being amortised over
differant useful aconorric ives (see note 1) The remaiming amaortisation pencd 1s between 3 and 15 years

Trademarks and licences
A total of 623 (2020, 649) trademarks and hcenceas are held £7 2m (2020 £4 5m) of internally developed trademarks and
licences are assets in the course of davelopment at the year end

Trademarks and hcences are reviewed for impairment trigaers on an annual basis. ard where they are identified a full imoairment
reviaw 1S carved out 3s required by TAS 36 The recoverabile amount of each asset under review has been determined based on
vaiue-in-use calculations. These calculatiaons use pre-tax cash flow projections aover a period of ten yvears and a pre-tax discount
rate of 10 0% (2020 10 5%), eguivalent to the Group's weighted average cost of capital As a result of these reviews, the decision
was taken to impar the hook value of trademarks and hcences related to Imukin by £2 &m in the priar yvear an impairmeant of

£4 2m was recogn sed against the book value of Totect These impairment losses were recognised within noen-underiving
admimistrative expenses (see note 72

Computer software

Hav.ng implemented its Oracle ERP systern, the Group s now bulld ng on thus infrastruciure to enable a more streamined and
high quality digital pratform enabling better engagament with customers, the costs for wh ch are being recognised as incurred
Armortisation started when the Srst maror pnase of the new system was Drought inio use

Goodwill

The goodwll s deemed to have an indefin te usefui ife It s carned at cost and s reviewed annually for impairment Wnere the
recoverable amount 15 .55 thar the carrying value, an imparrment results During the year, goodwill was tested for impairment,
with no impairrment charge ansing

The Group allocates goodw I to casn-generating umts { CGUSY whon are based on the reportable segments as defined by IFRS
3 (see nate 4) as these segments are deermed to be the lowest ievel at which independent cash flows can be generated Goodwill
has been allocated as laid out In the table below

[EN) 21 HH]
FProducts 133.0 1378
Services 237.7 2466

370.7 3844

The racoverable amount of all CGUs has been detarmined based an valuz-in-use calculat ons Tnese calculations use pre-tax
cash flow projections over a period aof five years and a pre-tax discount rate of 10 0% (2020 "0 5%). equivalent to the Group s
weghted average cost of capital

For eacn CGU, 3 terminal growth rate of 2 0% (2020 2 0% nas been used Cash flow farecasts nave been basad on gross profic
growth assurmplions which are baseo on aoprovea badgets for the upcoming year and stralegc projections representing the
Lest estimate of future performance ut:hising the Group s cdrrent asset basa, The long-term assumptions on gross profit growth
used in each CGU are laid out in the table below

1w 1M
Produc:s 1% 2L,
Sarv-ces 6% 7l

The Groug has apphed sersitivities to assess wherher any reasonably possible crnanges in assumptions rate could cause an
imparrment that would be maternal tc these finangial statements Management does not consider any of the downside
sensitvities regurad for an impairment toresult as deta'ed below o be probable

w1 HH]
RATE RENNIRED TO ELIMNATE HEADRRAM IN IRPAIRWENT ASSESSKENT
TERMINAL TERMINAL
DISCHINT RATE SROWTH RATE DISCOUNT RATE SUWTHRATE
Products 23.5%  (S9.1)% 17.8% (5 2)%

Sarvices 16.2% (10.5)% 16.3% (9 8%
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13. PROPERTY, PLANT AND EQUIPMENT
LEASEHILD PLANTAND  FIKTURES, FITTIRGS

(INEH) LAND AHD BUILDINGS [MFRIYEMENTS MACHINERY AND EQUIPMENT AL

Cost

At T July 2019 4.6 4.6 1.4 8.3 18.9

Additions - 1.4 0.2 1.3 29

Chsposals - (0.3 oD (1.2} (1.6
Exchange differences 0.1 01 - - 0.2

AL 30 sure 2020 4.7 5.8 1.5 A4 24

Additions - 1.8 0.7 3.1 5.6

Disposal of business {1.5) - (0.9 £1.2) {3.6)
Other disposals - (0.1) - (0.3) (0.4)
Exchange differences (0.3) (0.2) (0.1) 0.3) (1.1)
At 30 June 2021 2.9 71 1.2 9.7 20.9

Accumulated depreciation

At 1 July 2019 0.2 1.4 0.5 3.2 53

Charge for the year G2 0.9 .2 1.7 3.0

Exchange differences - (010 (0.1 (1.1 (1.3
AL 30 June 2020 U.4 22 0.6 3.8 70

Charge for the year 0.2 0.7 0.3 1.6 2.8

Disposal of business (0.2) - (0.4) (1.0} (1.6)
Otner disposals - (0.1) - (0.3) (0.4)
Exchange differences - (0.2) €0.1) (0.2) €0.5)
At 30 June 2021 0.4 2.6 0.4 3.9 7.3

Net book value

At 30 June 2021 2.5 4.5 0.8 5.8 13.6

AL 30 June 2020 4.3 36 0.9 4.6 134

AL 30 June 2019 4.4 57 0.9 5.1 156

14. RIGHT-OF-USE ASSETS
PLANTAND  FIXTURES, FITTINGS

{INEM) LAND AND BUILDINGS MACHINERY AND EQUIPWERT TOTAL

Cost

AL T July 2020 22.3 0.8 0.5 236

Additians 4.6 31 - 7.7

Disposal of busness (4.6) (0.1) - 4.7}
Other disposals (0.3) - - (0.3)
Exchange differences (0.6) - (0.1) 0.7)
At 30 June 2021 21.4 3.8 0.4 25.6

Accumulated depreciation

AL July 2020 2.8 0.3 0.1 3.2

Charge for the year 38 0.4 0.1 4.3

Disposal of business {0.8) (0.1) - (0.7)
Cther disposa's (0.2) - - {0.2)
Exchange differences - (0.1) - (0.1)
At 30 June 2021 5.8 0.5 0.2 6.5

Net book value

At 30 June 2021 15.6 3.3 0.2 19.1

At 30 June 2020 19.5 0.5 Q.4 20.4
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15. INVESTMENT IN JOINT VENTURES AND ASSOCIATES

(NEN) i nu
At T July - &5
Share of nrofit - .3
Imparment - (5.2)
Cumulative currency josses - {0.9)
At 30 June - -

In the priar year, Canigen South Africa Pty Limitea, a subsidiary of the Group, acguired a 24 5% intarest in an assoCiate company
in South Africa, Novagen BEBFRE Invest Co Pty Lmited. for £ril consideration This assaciate company was d ven an ophion to
acguire 20% of the shares of the Grouo’'s existing Jont venture undartakng, Novagen Pharma Pty Limnted As 3 resuit, the overall
shargholding \n Novagen Pharma Pty Limited was ciluted from 50% to 45%. As a result of thig transaction and a regssessment of
the future profitability of the Novagen business due in part 1o the ntroduction of constraints 1o the procurermment polcies related
1o broad-baseo olack economic empawermeant. the carrying value was impaired oy £5.9m ta £nn

The registered office .s also the or.ncipal place of business

MEASUREMERT

NAME YEAREND CAUNTRY OFiNCGRPORATION AND REEIS TERED 0FFICE METID IWNERSHIP

MNovagen Pharma Pty Limited 1 March 100 Sovereign Orive Route 21 Corporate Park, Ne‘llmapius Equity 45%
Dnva, trene 0157, Pretoria

Novagen BBEEE Invest Co Py 3 March  10C Sovereign Drive Route 21 Corporate Park Nellmap us Equity 24 .54

Cirmited Orwve Irene 0157 Pretona

The Groyp has no commitments and there are ne contingent habities relating o the Graup's interest in the jomnt venture

Set out below 1s the agaregated summarnised financat infarmation for the Group's joint ventures and associates

{INEN) b2 we

Summarised statement of financial position

Non-current assets 1.8 18
Cash ard cash eguivalents 0.7 09
Other current assats 2.8 2.3
Current habilities .3 (1.4;
MNet assels 4.0 3.7

Summarised income statement

oa]

Revenue 5.4 8

Profit after tax - 0.6

Reconciliation of the summarised financial information to the carrying amounts in the joint ventures
and associates

Cpening net assets 3.7 37
Profit for the year -

CurnuJiative currency lossas - 0.8
Closing net assets 3.7 3.7
Interast ir jont verturas and aszsoniates 1.9 1.9
Goodwill (1.9 (1.9
Accurndlated imoairmean: - -

Carrying value - _
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16. INVENTORIES
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(NIH) u u
Raw materials and consumables 18.2 15.6
Waork in progress 0.5 0.1
Finished goods and goods for resale 37.9 27.8

56.6 435

The cast of inventories recognisad as an expense and included in cost of sales amounted to £286 9m (2020 £216.5m from

continunNg cperations)

Durirg the year, due to the performance of the oroduct. the dacision was taken to discontinue Totect and as a result there was a

one-off write down of stock valued at £0.1m (see note 7)

17. TRADE AND OTHER RECEIVABLES

{INEM} o1

b H]

Trace recevables 123.3 98.0
Less provision for impairment of trade raceivables (0.8) (1.0}
Trade receivables - nat 122.5 970
Prepayments and accrued inceme 19.0 16.2
Payments made on account 9.1 11
Orther receivables 12.6 11.6
Total trade and other receivables 163.2 1259

The Group appies the IFRS 2 sstmplified approach to measuring expected credit losses which uses a hfetime expected loss

atlowance for all trade receivabies The expeacted loss rates are based on payment profiles and histornic credit losses. The historic
loss rates are adjusted to raflect current and forward-lcoking information on macro-economic factors to the extent they are

relevant to the customers’ abinty to settle, Due to the short-term nature of trade ard other receivablas the book value

approximates to tnerr fair value save for where specific provision for imparrment has been made

The follow.ng table provides information on the movement in the provisicn for impairmant in the year

(NEN) 01 ]
At July 1.0 16
Disposal of business (0.1) -
Utihsed i respeact of debts written off 0.2) -
Relagsed to the income statement - 0.9
Charged to the income statement 0.1 0.3
At 30 June 0.8 1.0
The ageing anatysis of the gross trade receivatles balances and loss allowances is as fol. ows,
eRass LSS ALLOWANGE

(INEN) mi 02 11 1
Not past due 89.1 63.8 - -
uUp ta 3 months past due 23.6 274 0.1 -
2 to & months past due B.5 4.3 0.2 -
More than & months past due 2.1 2.5 0.5 1.0

123.3 98.0 0.8 10
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS continueo
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18. CASH AND CASH EQUIVALENTS

{IN5M) nn 020

Cash at bank and 1in hand 8§2.9 1431

Due to the short-tarm nature of cash at bank and shaort-term deposits. the carrying value approximates to their fair value The
credit risk of the banks was very low and therefore the carrying amount has not been adjusted, ther S&P long-term cred-t
ratings were RBS. BBB, HSBC: A-, and ABSA AA

1. TRADE AND OTHER PAYABLES

02 w2
WM CUIKENT HIH-CURRENT TUNRENT NAN-CURRENT
Trade payables 74.1 - £1.9 -
Payrents recewved on accounrt - - Q.3 -
Tax and social security 4.6 - 5.7 -
Other payables 1.3 - 3.9 -
Accruals and deferred income 82.0 - £1.3 2.0
Deferred consideration - - 16 -
Contingent consideration (note 29) - 1.7 726 6.9

162.0 1.7 194.9

The contingent consideration of F17m relates to the ) Qone acauws 1100 and 1s payable in the year ending 30 June 2024
contingent on the adjusted EBITDA generated by 1Qone 1n the 12 months to 31 Decembear 2023 The undscounted fair value of
the continrgent cansideration s £2 1m

Due to the short-term nature of current trade and other payaoles, the fair value agprox-mates to thar book value Creditors gre
unsecurad

20. BORROWINGS AND LEASE LIABILITIES

The book value of loans and borrowings are as follows

(NSH) nn un
Bank borrowings 395.8 4313
_ease guarantee provioed to avested business 0.9 -
Lease labilities 21.9 3.7
lotal borrowings and lease llab lities 418.7 455.0

The Graun's mu't -currency aeb: facilty s £430m comprising an unsecuwred £:.80m term lgan witn a single regayment in 2C23
and an unsecurad revolving credit facihty of up to £250mM There has been no charge to the faciity durnng tne year At 30 Jure
2021, the drawn down faciity was denommated in £263m sterl ng (2020 £264m). €99 euros (2020 €90m3. and US$EImM LS
daollars (2020 USHICET;

At the year end there were two covenants thal applied to the bank facility interast cover of not less thar 4 Ox and ret debty
adjusted EBITDA cover of raot nare than 3 Sx (excluding IFRS *8). As at 30 Jure 2021 interest cover was 10 Ox (2020 12 3x) and
the net debt/ad,usted ESITOA leverage was 2 Bx 2020 2 3x) Tha Group has no history of dafault on s oorrowings incluaing
agairst its covanart terms

Turing the year, interest was payable aon a tiered scale based on the level of barrow.ng Tne anolicablz interest rate o0 amounts
argws N Do N wWas ap o 2 5% {2020 2 0% pLs LIBOR

Maturity of borrowings and lease liabilities
Tae matunty profile of the carrying amourt of the Srowg s borrow ngs and 1ease hatuhtias at the year erd was as fol ows

w1 HH ]

IRNIRTISED DM
(NEM) RAOSSIBRAOWINGS ISSUELOSTS  NETELARAOWINGS  €ROSSBURRBNINAS ISSECOSTS  NETBBRAIWINGS
Wit ] year 4.8 - 4.8 473 - 4.3
Irmare than * year but 1235 than 2 years 4.1 - 4.1 AZ - 4z
Inmoe thar 2 yoars but less thar 5 years 411.4 {1.6) 409.8 4490 (2.3) 4465

420.3 (1.6) 418.7 4575 (2.5) 4550
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Fair value of borrowings
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The fair values of the Group's borrowings are the same as the carrying amount and are wathin Leve! 2 of the fair value hierarchy

Reconciliation of movements in net debt

UNAMORTISED IS5V CASH AND CASH
(I EM} TERMLIAN RUF  FINANCIALEVARANTEE  LEASELIABILITIES COSTS  TOTALOORROWINGS EAUIVALENTS NET DEBT
At July 2020 1830 2508 - 237 (2.5) 455.0 (1431 3118
Cash flow before borrowings - - - - - - 29.0 29.0
Disposal of business - - 0.9 (4.8) - (3.9) 1.9 (2.0)
Lease habihity additions - - - 7.8 - 7.8 - 7.8
Lease habihty d sposa’s - - - (0.2) - ('6.2) - {0.2)
Froceeds fromincrease :n loan - 7.6 - - - 7.6 {7.6) -
Repayrments of borrowings - (30.9) - (3.7) - (34.6) 34.6 -
Amortisation of facility 1ssue costs - - - - 0.9 0.9 - 0.9
Exchange differences (6.4) {6.6) - (0.9) - (13.9) 2.3 (11.8)
At 30 June 2021 176.6 220.9 0.9 21.9 (1.6) 418.7 (82.9) 335.8

Total borrowngs represent labiht 2s ansing from financing activities

The term foan and RCF are revalued at the period-end ‘oreigr exchange rates for reporting purposes However the banking
faciity pasition s based on exchange rates prevaling at the time the facility 1s drawn in the fore gn currency

21 FINANCIAL INSTRUMENTS - RISK MANAGEMENT

The Group 15 exposed through its operations to the following financial risks

- credit risk,
- foreign exchange risk and
- hguidity risk

In common with all other busmesses, the Group 15 exposad to risks that anse from its use of financal Instraments, Tris note
descrioes the Group's ob,ectives, policies and processes for managing thaose risks and the methods used to measure them,
Further guantitative information in respect of these rsks s presented throughout these financial statements,

Principal financial instruments
The principal fimancial instruments used by the Group, from which financial instrument risk arises are as follows

- trade and other recewvaibles,

- cash and cash equivslents,

- trade and otner gpavyables,

- loans and borrowings and

- dervatwve financial instrument s

The Group does not 1ssue or use dervative fnanciai instruments of a speculative nature,

A summary of the financial instrurrents held by category 1s providad below,

(INEM) un

[LH]

Financial assets measured at amortised cost

Cash and cash equivalents 82.9 1431
Trade and ¢ther recaivables 150.2 1014
Derivatives used for hedging

Derivatve financial instrumeants - 0.2
Total financial assets 2331 244.7
Financial liabilities measured at amortised cost

Trade and other payables 159.1 198.2
Borrowings and ease habhities 420.3 4575
Derivatives used for hedging

Oerivative financial instruments - 0.3
Total financial liabilities 579.4 £55.9
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS continueo
FOR THE YEAR ENDED 30 JUNE 2021

Z1. FINANCIAL INSTRUMENTS - RiSK MANAGEMENT CoNTINUED

Risk management
A descripbion of the Group's treasury pohey and contra's 1s included in the Firancial Review on page 51

Credit risk

Credit nisk s the risk of financal 1oss to the Group if a customer or a counterparty (o a financal nstrument fails fo meet its
contractua: obligations The Group 1s mainly exoosad to credit risk from credit sales to customers 1tis Group poucy.
implemented locally. to assess the credit nisk of new customers by abtaining credit ratings before enternng centracts or offer ng
credit terms. Tne credit terms are ther continually assessed on an indivdual basis. and amendea accordingly, as a trading
frstory s developed with the customer Purchase m ts are established for each customer which represents the maximdm open
amount vathout reauiring approval fram the Group S.nancal Contraller or Group Chief Financial Officer

Quantitative disglosures of the credit nisk exposdra nreiation to financial assats are set out below, Further disclosures regarang
trade and other recarvables at the end of the finarcial year, which are past due but not imparred. are provided 'n note 17,

{INIM) nn w

Financial assets - maximum exposure

Zash and cash equivalents 82.9 143.1
Trade and other receivablas 150.2 101.4
Der-vative financia, nstruments - 0.2
Total financial assets 233.1 244.7

Foreign exchange risk

Fareign exchange risk arises because the Group has operations located in varnous parts of the world whose funct.onai currency
15 not the same as the funchional currensy 1in which the Group compames are cparating The Group's overseas subsidianas
cortribute approximatey 49% (2020 44%) to the Groap’s revenue, all of which s transacted in non-sterling currencies The
overseas subsidiaries operate separate bank accounts, which are used solely *or that subsidiary thus managmg the currency Iin
that country The Group’s net assefs arising rom such ovarseas operations are exposed to currency nsk resulting in gains or
lossas on retransiatior Into sterurg

Fore gn exchange nisk also anses when mcdividual Group entities enter 1010 transaltions derominated in a carrency other than
therr functicnal currency Tne Group Nedges currency transactions internally through currency bank accounts ard by managing
Group-wide currency reguirements centrally, Tris reaucas the currency risk expesura and allows retranslation of these talances
Nto sterling to be olarred in order to mintmise the exposure to foreign exchange rate fluctuations The Group uses forward
cortracts on large transactions where therg s adeguate visibdity and the contract 1s not naturally nedged This reduces the risk
to fluctuating foregn exchange cates and permits tne management better visigrity and certainty of gross profit margns,

Ar the reporting date tne Group had entered Nt Yme option contracts with the bank for US daollars, euros, sapaneses yen, Hong
Kang dollars and Austratian acllars These options all mature within 12 montks of the reporting date Forward exchange
contracts are formally designated as nedges ana redge 3ccounting 1s applica to the extent that the relationship netween the
heaged items and the hedgirg instrament al-ows it Dernvauve financial instruments are carried at farx value The mark-to-market
valuation at tne reporting date has been reccgnisad in the palance sheel as a fimancial Instrument asset or natulity as
appropriate

The dervative financial instrurnenss held by the Group are summarised as follows

nn L]
(IN EM) ASSETS LIABIL TIES ASSETS LIABILITIES

Farward foregn exchange contracts - cash flow reages - - 0.2 0.3

Tnenotona prncpal amourts of the outstanding forward foreign exchangs contracts at 35 June 2027 were US33m (2020
LUS%sm and €6my with matunty in Juy 2021 The fore grocurrercy forwards are derommnaied ir the sae carrency as the hrghiy
oronable nedged ransact ors thereore the hedage rat.e s 11 Tne weighted average hedged rate for tne year vwas US$™ 35 £1
ard €135 )

N FEy22 the Parent Company drew down €90 of its mutti-carrency et facility 1o fund tne C5™M acqusimor which s treated
a3 a netinvestment hedge aganst the consoidated euro functioral net assets of C5Moircluairg gocdwill

Tre valuar on of finarcial instruments at the reporting date 1s impacted by the foreign exchange rate at that gate ornimariy n
respect of the JS do'lar arno edro At 30 Jung 2021 f sterhng nad wea<ened/strengthered by 10% against both the JS dailar
and euro with all variahles neld constant, profit for the year would nave neer £5 3m (2220 E10 &5m) Migher/lowar as a result of
foreign excharge gains/'osses on translation of LS dallarseuro trade recaivatiles, cash and cash eauivalents, ard trade pavables
The fgure of 10% used for sersitivity @na ysis Nas been choser Decause 't reoresents a range of reascnable fluctuat ors i
axchange rates
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Liquidity risk
Liquidity risk arises from the Group's managernent of working capital and the finance charges and principal repayments onits
debt nstruments 1115 the risk that the Group will encounter cdiff cu ty 1n meet ng its financial obagations as they fall due

The Group's pohcy s to ensure that it will always have suffiient cash to allow It to meaet its hablhities wnen they become due
The Board recerves cash flow prajectians based on working capital madeliing., as well as information regarding cash balances
and nat debt manthly At the end of the financial year, these projections indicated tnat the Group expected to have sufficient

hguid resources to meet its obligations under all reasonab’y expected circumstances

The following table sets out the contractuat matunities (representing undiscounted contractual cash flows) of financial abilitres,

LESS THAK BETWEEN BETWEEN BETWEEN
(N EM) IMONTHS 2 WONTHS AND 1YEAR 1AND 1 YEARS 2AMD 5 VEARS
At 30 June 2021
“rade and other payables 157.0 0.4 - 1.9
Lease habilities 1.3 3.5 4.1 10.8
Borrowings - - - 395.9
At 30 June 2020
Trade and otiher payables 191.1 14 0.8 11.2
Lease labihties 1.0 2. 4.2 2.0
Barrowings - - - 4329

Valuation hierarchy
Tre table pelow shows the financial instruments carried at fair va ue Dy valuation method

un nn mi FLH] w10 7]
{INEM) LE¥ELT LEYELY LEVELY LEVELY LEVELZ LEVEL

Assets/(llabilities)

Derivative financiat instruments - forward fareign exchange
contracts - - - - 0.1 -

Contingent consideration - - (1.7) - - (72.5)

The Level 2 forward fore.gr exchanga valuations are dernved from mark-to-market valuations as at 30 Jung 2021 Far value gains
of EQ6mM (2020 £2 3m) relating to the movement on open forward foreign exchange contracts nave been recognised In
underlying admimistrative expanses The Level 3 contingent consideration habihty 1s the discountad amount payable inrespect of
the 1Qone (and CSM intha priar year) acguisition Tne amounts payable have been calculated bhased on the latest foracast of
earnings during the respective earn-out periods

Capital management

The Group monitors adjusted captal’ which comprises all compaonents of equity (1 e share capital, share premium account,
rnarger rosarve, foreign exchange raserve, Nedging reserve and retained earmings) as disclosed in the statemeant of changes in
2quity and tang-term debt as detalled in note 20

The Grouo s objectives when maintaiming capital are

- tosafeguard the entity's ability to contnue as a going concern, $2 that it can continde to orovide returns for shareholders and
penefits for other stakehotders, and

- toensure the Group has the cash avallable to develep the products and servicas orovided by the Groun in order ta provide an
adeqguate return to sharehotders

Pricing, sale and acguisition decisions are made by assessing the level of risk in ralation to the expacted return

The Group sets the amount of capital it reguires in oroportion to risk The Group manages Its capital structure and makes
adjustments to 1t in the hght of changes in economc condit'ons and the risk characteristics of the underly'ng assets In arder 1o
rmaintain or adjJst the capita! structure, the Group may aqjust the amount of dwvigends paid to shareholders, return caprtal to

shareholders, 1ssue new shares or sell assets to reduce debt

Net debt s calculated as total borrowings ‘ess cash and casn eaurvalents (as detailed in note 20)
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22, DEFERRED INCOME TAX

Deferraed tax assets and habilities are analysed after offset, fo the extent there s a legaily enforczable night, of balances within
Jurischctians as follows

{IN Em} [ k) un

Deferred tax assets 10.8 72

Deferred tax habihties

Deferred tax habities to be settled after more than 12 months (25.2) 276
Deferred tax labilites within 12 months (5.0) 6.0
(30.2) 336

The movemeant on tne daeferred income tax account 1s as shown below

BALMLER MEDENISEDIN DISPSALOF  FAREIGHENCHAMGE BALANCEAT DEFENIED DEFERREDTAY  WETOEFERRED TAX
L] TILTHIE  INCOMESTATEMENT BUSINESS ADIUSTMENTS 10 H08E 2021 TAXASSETS LNBILITIES LIRBILTES
Intangible assets (34.8) 1.6 1.5 0.8 (30.9) - (30.9) €30.9)
Froperty plant and egquipment 1.0 - - - 1.0 1.0 - 1.0
Inventories 6.1 1.1 - (0.5) 6.7 6.7 - 6.7
Leases 0.6 - (0.1) - 0.5 0.5 - 0.5
Share-tased payments 1.9 0.1 - - 2.0 2.0 - 2.0
R&D tax credits (1.7) - - - (1.7} - (1.7) (1.7
Losses Q.5 0.2 - - 0.7 0.7 - 0.7
LS chargebacks accrual - 2.4 - (0.1) 2.3 2.3 - 23
Jurisdictiona) oftser - - - - - (2.4) 2.4 -
(26.4) 5.4 1.4 0.2 (19.4) 10.8 (30.2) (19.4)
BALANCEAT EELEGNISED 1N FOREIGN EXCHANGE BALANCEAT DEFERRED DEFERRECTAX  WETOEFERREDTAX
(NEM) 1LY 21 INCOMESTATEMENT  RECOGNISEDIN EUITY MNSTMENTS ININNENH TAXASSETS LABILTIES LIKBILITIES
Intangible assets {39.6) 4.9 - oL (34.8) - (34.8) (34.8)
Propearty plant and eauinment 1.2 0.1 - - 10 1.C - 10
rwantories 0.3 5.8 - : 6.1 .l - G6.1
Leases - (0.1L) 0.7 - 0.6 0.6 - 0.6
Share-based payments 1.1 0.7 0L - 1.9 1.9 - 19
R&D tax credits (1.5 (0.2 - - (1.7} - (1.73 (1.7
Losses 0.3 0.2 - . 0.5 0.5 - 93]
Jurisdictional offset - - - - (2.9 2.9 -
(38 3) 11.2 .8 0.5 (26 4; 72 (33.6) (26.4)

Deferred tax assets are recognised for tax 'osses carried forward to the extent that the realisatiar of the related tax beneh:
through future taxalzle profits 1s pronahle Defarrad tax s calculated n fu'l o temporary aifferences undar tne llabinty method
using the engcred tax rate for the period wnen tha temporary d fference s expectad 1o reverse

Tne Group has de-recoomisaed a deferred tax assaet of £0 4mon respect of previously recogmsaa tax [osses of E2 4m ok Chrnigen
nC . asuesidiary registered in the JS as it has now beer determ r2a thase losses may not be utihsed tefore therr expiry in 2030

A deferred tax asset of £C 2m has beenrecogmised in respect of previcdsly unreccgnised tax lossas of £70mor Clhrmgan
Healtncare Svatzenand Sarl a subsidiary registered in Switzerland, as it has now been determ ned that thess can ne utlisea
3aairst future taxaole ncome A deferred incorrs 1ax asset of £0 2m has rot heer recogr sedin respect of £1 3m of losses on
the basis these may net e utiised before therr axpiry in 2024

Similarly a oeferred tax asset of £3 5 bas beenrecognised nrespec: of previcusly unrecognised tax iosses of £1 8 in Clirger
KK 3 subsdary company registerad i Japan asit has boer determired that these can now ne utilised agamnst future taxable
ncome These ossas ars rot subject 1o expiry

A deferred tax assetis recogrised inrelaticn to grofit in stock ansing or mtra-group sales of InvenZory on the bass Coin gen Inc
(the acaurer of tne inventory) vall generate sufficient taxable profits against whch the temporary difference wil reverse

Aodeferred tax asset s recogmised by Climger nz imrglation to tne acorual made for chargebacks arnsing on wholesaler
discodnted sales 'nthe US on the basis Chimigen ng {the carmpany that made the sa.es) wl ganarate sLficient taxable orofits
against whicn tne tareparary ciffererce w | reverse,




FINANCIAL STATEMENTS 121

At 30 June 2021 the undistributed earnings of non-UK subsicharies were £58 1m (2020 £37.0m). No deferred tax hab ities have
been recognised in respect of thase unremitted earnings because the Group 1sin a position to control the timing of any
dividends from subsidiaries and it 1s probable that the repatriation of the accumulated earnings of foreign subsidiaries s not
oxpected to take place n the foresecable future

23. SHARE CAPITAL

NUMBER OF SHARES ('00ES)

SSUED AND FALLY PAID IRDINARY SHARES OF 0 1P EACH
AT July 2019 132,479
lssue of new shares 420
At 30 June 2020 132,899
Issue of new shares 130
At 30 June 2021 133,029
(N EM) e 162
Ordimary shares of O ip each 0.1 0.1

The Company does not have a mited amount of authorised share capital The ordinary shares gntitle the holder to participate In
diwvidends and to share in the proceeds of winding up the Company i proportion to toe number of and amounts paid on the
shares held Every holder 1s entitled to vote with each share entitled to one vote

24. RESERVES

The following describes the nature and purnose of each reserve within eguity

RESERVE DESCRIFTION AND PURFASE

Share premium account Amount subscribed for share capitalin excess of nominal value, except where recognition in merger
raserve 1s Used {see below)

Merger reserve Arount subscribed for share capital In excess of nominal value when shares are 1ssued In exchange
for at least a 90% interest in the shares of another company

Hedging reserve Ga-ns/losses anising on cash flow hedges
Foreign exchange reserve Gains/losses arising on re-translating the net assets of overseas operations into sterling

Retained earnings All atner net gains and -osses and transacticns with gwners (e g d vidends) not recagnised
elsewhere

Included within the retaimed earmngs reserve as at 30 June 202115 £11.5m (2020 £8.7m) relating to unexercised share options
which s not distributable,

25. CAPITAL COMMITMENTS

At 30 June 2021, the Group had capital commutrnents of £C.4m (2020, £nil),

The Group operates a defined contribution pensicn scheme for the benefit of 1ts employees The assets of the scheme are heid
separately from those of the Group in an independently admimistered fund, Pension costs represant the contributions payable by
the Group to the funds and amcunted tc £1 8m (2020, £1 7m from continuing aperations)
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27, EMPLOYEE SHARE SCHEMES

An equity-settled share-based payment charge o £3 7m (2020 £2 5m) has been recognised in the year,

The Company Cperated the following schemes which are all eguity-settled.

PLAN TAXAUTHORITY STATYS EMPLOVEES GRANTONR, VESTING S ANBITIANS AND EXEREISE OF SHARE OPTIONS
Clinigen Group Unapproved All errplovees Subect to performance criteria companng total shareholder
Long-Term return versus the FTSE SmaliCap Index (exclud ng investment

Incentive Plan

companies) over a three-year period

If the individual leaves earl er than the earliest vesting date they
rmay, If certain conditions are meat. be stil: entitled to a proportian
cf the shares

Clinigen Group HMRC approveno Al LK employees
Sharesave Plan

Qptions are exercisable at a price equal to the average opaning
price as published in the Financial Times on tne gate of invitat an
and the two dealing days preced:ng the cate of invitation, less
20%

Three-year vesting periad

If options remain unexercised aftar a period of six months from
the vesting date the options expire

f monthly contrnibations are not made for more thar six months
over the three-year period. the cotions lapse

Clinigen Group HMRC approved Al amployees
Company Share for U4 employees
Option Plan

Unapproved for
US empoyees

Optons grantea 1o employges who have invested in the shares of
the Company

Options are granted to match the shares acguired by the
amployee or those granted through the imitial grant under tne
Sharesave or US Stock Purchase Plan

Three-year vasting period
Opnons vest If emaoloyee st It owns shares in tnree years or

axercises therr ootions under the Snarasave or US Stock
Purchase Plan

Clinigen Group US LS tax autnority Al LS emnloyees  Oplians are exercisakle at a orice equal to the average opening
Stock Purchase approvad price as pdbl shed in the Financial T.mes an the date of invitaticn
Plan and the two dealing days preceding the date of invitat or, less 13%
Two-year vesting period
Clinigen Group Unapproved Al emiployess Subject to performance criteria comparing total sharehoelder returr
Long Term wvarsgs tne relevant index (FT15E SmallCap Index (exclud rg
Incentive Plan investrnent campanies) for grants in FY2016 tc FY2019 and the
2015 FTSE 250 for grants n FY2020) over a three-year vesting penod
and a perfarmance cond on measuring the EPS of the Group
against target EPS aver a three-year period =or certaim indpadusls
vesting 15 also subject 1o acheverent of strateaic obectves
f the indiv dua! leaves earl.er than the earl est vestira date
ent-tlermant s af the aiscretiar of tne Remuaneration Corrmm tlee
Clinigen Group All Unapproved All ermployees Suoject to performance critenia camparing total sharebolder

Staff Long Term
Incentive Plan

raturn versus tne STSE Sma'lCap Index (excluaing investment
campanias) over a three-year vesurg period ano a performance
condit cn measuring the ERS of the Grodn agsinst targe: EPS over
a tnree-year per od

¢ tha .nd-vidual isaves earisr than the 2ar jest vesting date, tner
shara option fapses
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Detalls of the share options granted are as follows

L1 0

WEIGHTED AYERASE WEIGHTED AYERARE
EXERCISEPRICE(P) NJMEER EXERCISE PRICE (P} AUNAER

Asatl July 0.82 2,531,033 0.93 2,279105
Granted during year 0.92 1,447,276 0.97 B87.285
Forfaited during the year 1.08 (604,532) 1.30 (415241
Exercised durng year 2.29 (137,051) 1.24 (220116)
As at 30 June 0.70 3,236,726 0.82 2531033
Vested and exercisable at 30 June 0.27 407,624 1.12 386,714

The weighted average share price (at the date of exercise) of cotions exercised during the year was £7 04 (2020 £7.875

The exercise price of oplions outstanding at 30 June 2021 ranged between £nil and £2 25 and therr weignted average remaining
contractual life was 1 year 3 manths

The weighted average fair value of each option granted duning the year was £3 99 (2020 £51'2)
The followmng information 1s relevant in the determination of the fair value of options granted dur-ng the year under the equity-

settied share-based remunerat.on schemes operated by the Group A stochastic va'uation model 15 used to value awards with
market-based condit.ons, and the Black-Scholes pricing model s used for all other schemes

HH] ne

Welghted average snare price at grart date (£) 5.88 768
Exercise price (£) nil to 7.09 nil to 9 25
Welghted average contractual life (irn yvears) 3.0 28
Expected volatiity (%) 44 30
Expected dividend yie'd (%) N/A N/
Risk-free interest rate (%) 0 OLto08

Expected volatihty was determired by calculating the kistorical volatiity of the Company s share price over the performance
period immediately prior to the oate of grant

The Group dia not enter irto army share-based payment transact-ons with parties other than empicyees dur ng the current or
previous year

28_ RELATED PARTY TRANSACTIONS

Ultimate controlling party
The Company's shares are 'sted on AIM and are widely held There 1s no one controlling party or group of related parties who
have control of the Group

Subsidiary undertakings
A fult st of the Parent Company's subsidiary undertakings 1s given in note 14 to the Company financial statements Thare areno
significant non-contralling interests

Transactions with related parties
The remuneration payable to the Directors of the Company 1s d sclosed in note 6

Novagen Pharma Pty Limited (Novagen') 1s a jont venture in which the Group has 3 45% interest During the year the Group
charged distnibution fees of £0 3m (2020 £C 5m) te Novagen, and recharged costs of £0 5m (2020 £0 4m) for goods and
services prov-ded At 30 June 202° the Group had no amounts receivable cwing from Novagen (2020 £rl)

From time to time, the Group receives services from Alan Boyd Consultants Limited. a company owned and managed by Alan
EBoyd. one of the Groun's Non-Executive Directors During the year the Group recesved services amounting to £0.1m (2020
FO Zm3

There were no other transactions with related parties during the year
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS conivuo
FOR THE YEAR ENDED 30 JUNE 2021

29. BUSINESS COMBINATIONS

There were no bus nass combinations in the year ended 30 June 2021 (2020 nones

The Group pald £67.9m (US$S9 S5my as a final settlement of the CSM earn-out n September 2020 £33 2m (US$43 3m) of ths
payment relates 1o the increase .m cansideration from autperformance of the earn-out cver the orngmnal amount estimated which
15 recognised within cask flaw from operatians The remaining £34.7m (US$45 /m) of this payment 15 the origina’ estmate of the
earn-put at the t-me of acquisition and 1s recognised within cash used N nvesting activities

Trne Group pad £18m inrespect of the acguisition of the remaaing 50% stake in Chinvgen Ireland Ltd (previousty QM Specials
Ltd) fallowing the exercise of its call option 1IN June 2020 As this payment relatea to a change in ownership but not a change in
control it 15 recognised within cash flows used in financing activities

The contngent considarat:on ability for the 1Qone acquisition has been ravised down by £5.9m to £17m following a revision in
the estimate of the Iikely payment The liability has been discounted at a rate of '0% A 10Cbps change in tha discount rate would
increase/decrease the fair value by £0 1m, and a 10% change in the expected value of the EBITDA in the earn out penod would
increase/decrease the fair value by £0 &m

The contingent cansideration hability outstanding at 30 June 2021 was £17m (2020 £6 9m) The mowvement in the yvear of £5 2m
comprised a £5 9m change in estimate of the amount payable and a £0 4m exchange difference recagnisad through non-
underlying adrmimistrative expenses offset by a £17m unwind of giscount recogrised through non-underly ng finance costs,

30. DISPOSALS AND DISCONTINUED OPERATIONS

Or 30 June 2021, the Group completed the divestment of its non-core UK Specials Manufacturing and Aseptic Compounding
business. and the results and cash flows of this bus ress are accordingly classified as discant rued As a resuit of this
classification, the comparativas -n the statement of comprebeansive incore and staterment of cash flows, as well as the
supporting notas, have heen re-presented ta separate the rasults for dscontinued operations 1 accordance with the
requireaments of IFRS 5

Results for discontinued operations
{NEM) L] nw

Revenue 38.6 376
Adjusted EB TDA 11 t
Restraciuring {Costs)/croait 0.1} 01
Ammartisation and depreciation (1.8}

Firance costs (0.1) G.1)
Lass oefore tax (0.9) (0.6
Income tax (expanse)/cradit {0.1) 01
Loss after tax (1.0} (0.5
Loss on chsposal of discantinued operations (8.3) -
Loss for the year from discontinued operations (9.3) (0.5)

The amortisation and depreciation cnarge inciudes amortisation of acquired intangibles of £1°'m (2020 £€11m)

Cash flows for discontinued operations
(INEH) HE FH]

Cash frows from coerating actrsaties 4.7 0.8
Cash fows usad I invest ng act vities (0.6) (0.3
Cash fows used in financing activities 0.3) (0.3

Net cash flow from discontinued operations 3.8 0.2




Loss on disposal

The Group recognised a total loss on disposal of £8 3m which is analysed as follows:
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(INEN)

Net assets disposed of (book value at date of disposal):

Goodwill 4.4
Other intangifzle assets 6.6
Property, plant and eguipment 2.0
Right-cf-use assets 4.0
Deferred tax assets 0.1
Inventories 2.8
Trade and other receivables 16.1
Cash and cash equivalents 19
Trade and cther payables (18.7)
Corporation tax habilites 0.1
Deferred tax hab:hties (1.5
Lease habilities 4 8)
Net assets disposed of 12.8
Consideration received:

Cash proceeds 5.0
Deferred consideranion 1.1
Transaction costs 0.7
Recognition of guarantee on lease lability [{8R°)]
Total net consideration 4.5
Loss on disposal 8.3
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COMPANY BALANCE SHEET
AS AT30 JUNE 2021

(INEM)

HRTE

an

b1

Assets

Non-current assets

Intangible assets 63.0 61.3
Tangible assets 0.7 i1
Investments 739.0 744.9
Ceferred tax assets 11 2.0 13
Total non-current assets 804.7 809.2
Current assets
Debtors 7 429.6 2417
Corporation taxes recoveranle - 13
Cash and cash equiva'ents 5.4 50.4
Total current assets 435.0 3934
Total assets 1,239.7 1,20286
Current liabilities
Creditars amounts failling due within one year 3] 278.0 176.3
Loans and borrowings 10 0.2 0.3
Total current liabilities 278.2 176.6
Net current assets 156.8 216.8
Total assets less current liabilities 961.5 1.026.0
Non-current liabilities
Crecitors amounts falling due after maore tnan ane year 9 1.7 5.9
Loans and borrawings 0 396.0 431.6
Total non-current liabilities 397.7 4385
Net assets 563.8 5875
Capital and reserves
Called up share capital 12 0.1 0.1
Share oremium account 240.2 240.2
Merger reserve 88.2 582
At 1 July 259.0 2839
Loss for the year attributable to the owners (17.3) (19.4)
Other changes In reta nea earnings (6.4) (5.5)
Reta:ned earnings 235.3 2530
Total equity 563.8 5875

“he firancial statements o1 pages 122 to 41 were aporoved by the Beard of D rectors on '5 September 2021 ard were s gned on

Its behalf oy.
(7 - Docug.gned by
E Fhearin Chillrn

G Signer Name Snaun Chiltsn
| Signing Reason 1 approve th § docyment
i Siging Tme 11-Mov 2621, 6 41 15 PM GMT

“~— EB1ADF38000EAFFBAGFCF 15010090966

SHAUN CHILTON

Director




FINANCIAL STATEMENTS 133

COMPANY STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2021

SHARECAPITAL SHARE PREMINM

(INEW) {HOTET} ACCOINT MERGENRESERVE  NEDGINGRESENVE  NETAINED EARNINGS TOTALEAUTY
At 1 July 2020 0.1 240.2 88.2 - 259.0 587.5
Loss for the year - - - - 17.3) (172.3)
Employee snare schemes - - - - 3.7 3.7

Dividends paid - - - {10.1) (10.1)

Total transactions with owners of the Company,

recognised directly in equity - - - - (6.4} (6.4)
At 30 June 2021 0.1 240.2 88.2 - 235.3 563.8
SHARE CAPITAL SHAREPREMIEN

(INEH) {NITE2) ACCHUNT MERGERRESERYE  HEDGINGRESERYE  RETAINED EARNINGS TATALEQUTY

At 30 June 2019 0.1 240.2 58.2 (0.1 2839 612.3

impact of adopting IFRS 16 - - - - 0.1 0.1

At 1July 2019 0.1 240.2 g8a8.2 (0.1) 284.0 612.4

Loss far the year - - - - 19.4) (194

Cash flow hedges - - - 0.1 - 01

Employee share schemes - - - - 3.5 3.5

Deferred taxation on share-based paymeart scheme - - - - 0.1 0l

Dividends paid - - - (9.2) (8.2}

Total transactions with owners of the Company,

recognised directly in equity - - - - (5.6) (5.63

At 30 June 2020 01 240.2 882 - 259.0 5875

The following describes the nature and purpose of cach resarve within egu by

RESERVE DESCRIPTION AND PURPASE

Share premium account Armount subscnbed for share capitat in excess of nominal value except where recogmton in merger
reserve s used (see below)

Mearger reserve Amount subscrbed for share capital in excess of nominal value when shares are 1ssued in exchange
far at least & 90% interest in the shares of another company

Retained earmngs Adl other net gains and losses ana transactions with owners (e.g dividends) not recognisad

alsewhere
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NOTES T0 THE COMPANY FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 1UKE 2021

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
i he financial stategments of the Parent Company present information about the Company as a separate entity and not about its
Group

The accounting policies, set out in the consolidated financial statements. unless otherw.se stated have been appled consistently
to the period presentea in these Company financial statements

The Company financial statements have been precared and approved by the Directors in accordance with FRS 101

Basis of preparation

The Cormpany financial statemeants have been preparad on the going concern basis under the historical cost convention ard in
accordance witn Jmited Wingdom Genarally Accepted Accounuing Practice (United Kingdom Accounting Standards, cormpnsing
FRS 101 "Reduced Disclosure Framework ™ and applcable law). In prepar-ng these financial statements, the Company applies tne
recognition, measurement and disclosure reguirements of international Fimarcial Reporting Standards in conformity with the
requirements of the Companries Act 20C6 The financial statements are presented in sterling and al values are rounded (o the
nearest £100,000 except when otherwise stated.

No income statement is presented for the Company as perrmitzed by Section 408¢2) ang (3) of the Companies Act 2006 Fees
paid to PricewaterhouseCoooers LLP and its associates for audit and non-adait services to the Caompany itself are not d sclosed
In the individual financial statemonts of Clinigen Groun plc because the Group financial statements are ~equirad to disclose such
feas on a consohdated basis (see note 5 2 of the consolidated financral statements)

Investments
Investments in subsdiaries are recorded at historical cost, less any provis on furimparment

Exemptions

The Company kas elected to aomy the exemption in Section 408 of the Compan es Act and has nat preserted 1ts separate
statement of comprehensive income and related notes It has also taken advantage of the exemptions unoer FTRS 10" not to
disclese related party transact-ons entered into betweon two ar more merabers of the Group and not to prepare a cash flow
statement The Company has elected not to prepare disclaosures urder IFRS 7 10 accoraance with the exemptions unrder FRS 101
The Company's information relating to those disclosures s includea within the consaolidated financial staternents of Chirigen
Groug oo

Critical accounting estimates and judgements

The padgerments and accounting est mates with a significant risk of matenal ad,ustment in the next financial vear relate to the
carrying value of mtangible assots ard cort-ngent considarat or “hese are discussed 'n detall withun note 2 of the consalidated
fimancial staterments

2. STAFF COSTS

{INEM} wn uw

Stafl costs (ncluding Directors) comprises

Wages and salaries 8.2 5.1
Social secunty costs 0.7 0.6
Share-based naymMent expense 3.7 35
Other persion costs 0.1 0.1
Gross staff costs 12.7 3.3
Capitalised labour (0.1) (1.2)
Net staff costs 12.6 g1

Caontracts of ernploymert for UK staff across the Group are held oy Clniger Group plc Emp cyees are al'ccated to sutsid.ary
companies as appropriate and the cost of the amrployees’ services s charged to the relevant suosiciary Tne aisclosures for staff
Costs and employed numbers relate to thase employees which are not recharged te subsioary entinies

Employee numbers
The average manih'y ndmoer of staff working for tne Company (not rea.located te subs diary compan es} guring tne fnancia
vaar amourted to

NUMEER ] nu
Cirectors 2 2
Staff 3s 23

37 25




Key management personnel compensation
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Key management personnel are those persons having authority and responsibility for planning, directing and controlling the

actvities of the Company This s considered to be the Board of Directors

(INEM)

kil

pLul]

Directors' remuneration included i staff costs.

Wages and salanes 1.4 2.1

Share-based payment expense 0.7 0.8
21 2.9

Total emoluments of Drectars (ncluding pension contributionsy amounted to £2 1m (2020 £2 9m) Informatior relating to

Directors emoluments. share options and pension entitlerments 1s set out 10 the Remuneration Repart on pages 76 10 85

3. DIVIDEKDS

(INEM} 281 w2

Final dividend in respect of the year ended 30 June 2020 of 5. 460 (2020 4 752 per ordinary share 7.2 6.3

Interim divigend of 215p (2020 215p) per ordinary share paid dunng the year 2.9 29
10.1 9.2

The Board proposes to nay a final dividend of & 46p per ordinary share sulnect 1o shareholder approval. on 4 January 2027, to

shareholders on the reg.ster on 3 December 2021

4. INTANGIBLE FIXED ASSETS

THADEMARKS
{INEM) ANDLICENCES  COMPUTER SSFTWARE L
Cost
AT July 2020 £53.5 256 89.1
Additions 2.5 9.3 1i.8
At 30 June 2021 66.0 34.9 100.9
Accumulated amortisation
AT duly 2020 257 2.1 27.8
Charge for the year 4.8 8.3 10.1
At 30 June 2021 30.5 7.4 37.9
Net book value
At 30 June 2021 35.5 27.5 €3.0
At 30 June 2020 378 23.5 61.3
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NOTES T0 THE COMPANY FINANCIAL STATEMENTS caxrweo
FOR THE YEAR ENDED 30 JUNE 2021

3. TANGIBLE FIXED ASSETS

LEASEHOLD  FURNITARE FITTINGS
{Hm MEHT-AFISEASSETS MPRIVEMENTS AHDENNIPHENT T
Cost
At duly 2020 6.9 0.6 0.7 2.2
Additions - - 0.1 0.1
At 30 June 2021 0.9 0.6 0.8 2.3
Accumulated depreciation
AT duly 2020 0.3 0.4 0.4 1.1
Charge for the vear 0.3 - 0.2 0.5
At 30 June 2020 0.6 0.4 0.6 1.6
Net book value
At 30 June 2021 0.3 0.2 0.2 0.7
At 30 June 2020 o6 0.2 0.3 1.1

Tne right-of-use assets re'ates to property leased by the Carmpany for office and warehouse use

6. INVESTMERTS

(I EW) un )

Cost or valuation

AT duly 744.9 7449
mparment (5.9) -
At 30 June 739.0 744 .9

As aresult of the change in future forecasts of the 1Qore busness whch resulted in a reduction n the recognised contngent
consideration hatylity, a comparable impairment of £5 9rm has beearecogmisad agamst the book value of the investment that the
Campany holds in Chnigen Healthcare Holding (Switzerland) SA which s the parent company of the 1Qone group of entinies

The Company drectly holds interests in the whole of theissued snare captal of the foliowing undertakings

NAME COUNTRY OF (NERNPORATION NATURE OF BUSINESS
Clhinigen Holairgs Lamited UK Holding company
Chrigen Pharma Limitad UK Holding company
Chinigan Asia Pta, Limited Singapore Holding ccmpany
Quantum Pharma Holdings Lirited UK Holding company
C5M Parent. Inc uUs Heolding company
Chintgen Healthicare Hoiding (Switzerlandy SA SwatzZariand Halding company

All shareholdings in subsidianes are ownzd 100% (2020 100%) throwor the subsidiares ordinary sharg capntal & ful st of the
Company s subsidhary undertakings and therr registered addresses s presented 10 note 4

1. DEBTORS

(L] nn un
Trade receivables 0.4 -
Amoudrts owed by Group undertakings 427.7 340.9
Frepayments and other oebtors 1,5 0.8

429.6 241.7

Amouris owed by Group undertacngs are unsecurag nterest frez have no fixed date of repayment and are repayable ar
damand
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8. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

(IKEM) i 1w

Trade creditors 2.3 1.5
Amounts owed to Group undertakings 269.6 977
Tax and social secur-ty 2.6 1.8
Other creditors 0.2 ¢l
Accruals and deferred iIncome 33 2.6
Contingent considerat.on - 72.6

278.0 176.3

Amounts owed to Group undertakirgs are unsecured, interest free have no fixed date of renayment and are repayable on
demand

9. CREDITORS: AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR

(INEM) HH o

Contingent consideration 1.7 6.9

The contingent consideration 1s payable in tne vear ending 30 June 2024 based on the adjusted ER!'TDA generated by the
Group withun the four EU markets of France, Germany, Italy and Soam in the 12 months to 31 December 2023

10. BORROWINGS AND LEASE LIABILITIES

The book value of loans and borrowings are as follows

FLH Hni

{INEM) CURRENT NOK-CURRENT TATAL FURRENT NIN-CHRRENT TITAL

Bank borrowings - 3959 395.9 - 431.3 4313
Lease liakilities 0.2 0.1 0.3 0.3 0.3 0.6
0.2 396.0 396.2 0.3 4316 431.9

The Group's multi-currency debt facility 1s £430m comprising an unsecured E180m term loar with a sirgle repayment .n 2023
and an unsecured revolving credit fac:hity of up to £250m At 30 June 2821, the faciity was denominated m £263m sterling
(2020, £264m) €29m euros {2020 €30m), and US$E9rm US dollars (2020 US$108m)

At the year end. there were two covenants that aopled to the bank facility. interest cover of not less thar 4.0x and net debt/
adjusted EBITDA cover of not more than 3 5x (excluding 'FRS 16) As at 30 June 2021 interest cover was 10 Ox and tha ret deot/
adjusted EB11 DA leverage was 2 8x The Group has no history of default on its borrowings, including against its covenanrt terms

During the year, \nterest was pavable on a tiered scale based on the level of borrowing The app iIcable interest rate on amounts
drawn down was up to 2 5% plus LIBOR.

11. DEFERRED TAX

The movement cn the deferred tax account 1s as shown below

NNEXEREISEC
DEFERRED TAX ASSETS (IN EM) LeSSES SHARE 3PTIONS LIS

AT July 2013 0.3 1.1 1.4
(Charge)/credit to the iIncome staterment (0.3 0.7 0.4
Charge recognised in eguity - 0.1 0.1
At 30 June 2020 - 1.9 1.9
Credit t¢ the income statement - 0.1 0.1

At 30 June 2021 - 2.0 2.0
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FOR THE YEAR ENDED 30 JUKE 2021

12. CALLED UP SHARE CAPITAL

HUMBER 6F SHARES (4603)
1SSUED ANDFELLY PAID ORDOARY SHARES OF 0 1F EACH
At July 2019 132 473
'ssue of new shares 420
At 30 June 2020 132,899
Issue of new shares 130
At 30 June 2021 133,029
(INSM) b1 10
QOrdinary shares of O5p each 0.1 0.1

The Company dees nat have a limrted amount 0 authornised share capitas

13. FAIR VALUE MEASUREMENT

The table below analyses the fair value of the Comoany's assets ana tabihties, »ito a fair value hierarchy basea on the valuation
tecnmgua Used to getormine far vaue

- level 1 guoted prices (unadjusted} in active markets for identical assets or hapilhities

- Level 2 mputs other than quoted prices included withur Level 1that are observable for the asset or hability, ether directly ( e
as prces;) arindirectly (e derived from prices)
Level 3 inputs for the asset or hability that are not based on observable marke: data (Uncbservable imputs)

n un 11 un LA ]
0 M) LEVEL] LEVELY LEVEL3 LEVEL LEveL? LEVEL3
Assets/iahilities)
Contingent cansideratian - - (1.7) - - (72.63

The Level 2 contingent consideratior habiity s the discounted amount payable n respect of the 1Qone (and C5Mn the prior
yeari acad sthar The amaolrts nayab ¢ have been calculated based on theatest forecast of earmings during the earr-out
cer:od

There have baen no transfers betwean Level 1, Level 2 or Lovel 3 during the yaar
Fair values of financial instruments

Tae fair values of all fnancial assets and finarc al nabint-es by class together with therr carrying amounts showr in tne balance
sheet are as follows

FARVALUE  CARRYING AMOYNT FARVALE  CARRYING AMGUNT
{INTH) un H] Y nn
Loans and receivables
Cash and cash eguwvalents 5.4 5.4 50.4 50.4
Dettors excluding prepaymeants and taxes (note 7) 428.1 428.1 3410 341.0
Total loans and receivables 433.5 433.5 3914 291.4
Total financial assets 433.5 433.5 3914 391 4
Financial liabilities measured at amortised cost
Borrowings and lzase habihtigs (396.2) (396.2) (431.9) (431.9)
Creditars amounts fallng dus within cne yaar (note §) (275.4) (275.4) (17453 1174.3)
Creditors amounts falling due after more thar one year (note 9) (0.7) 0.7) (6.9 6.9;
Total financial liabilities measured at amortised cost (673.3) (673.3) (£13.3) (613,33
Total financial liabilities (673.3) (673.3) (613.3) (6133
Total financial instruments (239.8) (239.8) 221 (221.9)

Maragement considers that the caorying amount of franca assats ana iabmties recoygr sed at amortized cost i1 the f nancial
statements aporoximate therr farr vaue The farr valus of tna frarcial assets and 1akil ties s incluaea as the amount at wmcn tne
instrument could be exchanged in a current transaction bebweer wi'ling partizs, other than1n a forced or Loudat on sale



14, RELATED PARTY TRANSACTIONS

Ultimate controfling party
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The Company’'s shares are listed on AIM and are widely held There s no one controlling party or group of related parties who

have control of the Group

Transactions with related parties

The remuneration payable to the Directors of the Company s disclosed in note 2

There weare na transactions witn related parties. other than the Company's subsidiaries, duning the year or the praeceding year

Subsidiaries

The supsidiaries of Chinigen Group p.c at each reporting date have beernincluded in these consolidated financial statements

Subsidiar es at the end of the reporting vear were as fo'lows:

NAME

WNATURE IF BUSINESS

COUNTRY JF INCORPIRATIN

Chnigen Holdings L mited*

Chmger Intermational Holdngs Limited*
Clinigen Healthcare Limited”

Chinigen. Inc

Chmgen SP Limited”

Chinigen Healthcare BYW

Clrigen Chmcal Traals Limited

Clnigen Pharma Limited”

Clinigen GAP Limsted

Clinigen CTS Limrted

Chrigen Cansult ng Lirmited

Keats Healtncare Limitad

Clinigen GAP, Inc

lais Group Hotdings Limited:

Idis Group Limited®

Idis Limited”

Idis MA Lim.ted

Idis GA Limited

Idis Pharma Limited

Iahvs Pharma Private Lim ted

Chinigen Asia Pte Limited

Link Healthcare Singapore Pte Limited
Link Healthcare KK

Climgan WK

International Medical Management Corpcration KK
Link Healthcare Sdn Bhd

Lirk Healthcare Hong Korng Limitad
Link Medical Products (Fty) Limited
Link Pharmaceuticals Limited

Clinigen South Africa (Pty) Limited
Homemad Pty Limted

Eguity Pharmaceutica’s (Pty) L.mited
Equity Medical Technologies (Piy) Limited
Equipharm Specialized Distribution (Pty) Limited
Cimigen Wenya Limited

Link Healthcare (Pty) Limited

Link Holcing 1 {Pty) Lirmited

Link Holding 2 (Pty) Limited

PMIP (Pty) Limited

Ho'ding company

Holding campany

Supply of pnarmaceutical products and services
Supply of pharmaceutical products and services
Supp vy of oharmaceutical products

Holding company

Holding company

Holdimg cormpany

Dormant

Dormant

Cormant

Dormant

Dorman:

Holding company

Aolding companry

Dormant

Dormant

Dormant

Dormant

Dormant

Holding company

Supply and distribution of pharmaceutical products
Suoply and distrbution of pharmaceutizcal products
Supply and distribution of pharmaceutical products
Supply and distribution of pharmaceutical products
Supply and distribution of pharmaceuticat products
Suppty and d stribution of pharmaceutical products
Supply and dstribution of pharmaceutical products
Supoly and distribution of pharmraceutical products
Halding company

Supply and distrioution of med.cal devices

Supply and distribution of pharmaceut cal products
Supply ana distnbution of medical devices
Cistribution of meaical products and devices
Supply and distribution of pharmaceutical products
Folding campany

Holding campany

Holding company

Dormant

UK’

UK

e

us’

UK’
MNetharlands
e

e

UK’

e

UK’

UK’

us?

LK

UK

UK’

Lk

UK’

UK’

India
Singapore
Singapore
Japan
Japan
Japar
Malaysia
Hong Kong
Australa
New Zealand
South Africa
South Africa
South Africa
Soutn Africa
South Africa
Kenya
Austraha
Austraha
Austraha

Australia
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NOTES T0 THE COMPANY FINANCIAL STATEMENTS contiven

FOR THE YEAR ENDED 30 JUNE 2021

14. RELATED PARTY TRANSACTIONS coNTINUED

NAME

NATURE 9F BUSINESS

COURTEY OF INCHIPARATION

Plurihnx (Pty) Lirmitad

Chloromux (Pty) Lirmited

Guantum Pharma Holdings L-mited”
Quantum Prarma 2014 Limited”
Guantum Pharma Group Limitea”
LIL Medicines Lirmmited:

Coloms Pharma Limited”

Protomed Lim:ted

camda Pharma Limited”

Lamda (UKD Limited”

Lamda Laborataries SA

Lamda Pharma SA

Chngen Ireland Limited

CQJantum Specials Trustee Limited
NuPharm Group Limited

NuPharm Laboratories Lim.ted
Chimigen Clincal supplhes Manayement Parent, inc

Clhinigen Chimical Supphes Maragemert. Inc

Chrigen Chvcal Supohes Management Holdings LS

Chmgen Canicar Suppies Managament 54

Clhirmgen Chn.cal Supohes Maragemenrt Gmid

Chniger Bwological Sample Management, Ing

Chirigen Chrmical Supphes Management Belgum SKL
Clinigen healthcare Holding (Switzerlana) SA
Clhimgen Hea'thcare Switzeriano Sart

1Qone Healtncare France Sarl

Clirigen Healthcare France § A5

Chnigen Healthcare Germany GmbH

Clin gen Healthcares Italy S

Clhimigen Healthcare Spar S L

Darmant

Holding company

Hold ng company

Holding company

Holding cormpany

Supp'y and distribution of pharmaceutica' products
Development of pharmacautizal and related products
In liquiaation

Holding company

Supply of pharmaceuticar praducts

Development and supply of pharmaceutical products
Development and supply of pharmaceutical products
Manufacture and supp'y of pharmaceutical prodacts
Carporate trustes

Dormant

In hguidation

Holdng company

Prowvision of chinical packaging, labelling warehousing
and distributicn serv ces

Frowsion of chinical packaging lakeiling, warehousing,

and distnibution services

Prowsion of cinical packaging, labellng, waraghousng,

and aistobuiion services

Provision of chnical packaging, labeling warehousing
and distribubion services

Provision of chnical packaging. 'akeling. warenhousing,

and distributian services

Heldirg company

Provisiorn of medical informatior services
Prowvision of medical information services
Provision of medical information services
Frovision of pharmaceut.cal services
Srovisian of medical information services
Provis or of medical informaton services

Prov sion of meaical information services

Sauth Afrca
South Africa
UK

Jk?

K7

UK?

UK?

UKE®

i

UKE

Greecs
Greece
Ireland

UK

Uk

UK*

us

Js

s’
Belgium
Germany'
sk

Beigium
Switzerland
Switzerlandg
Frarce
France
Germany”
ta vy

Spar
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CAUNTRY OFNCIRPRATIEN

REGISTERED NFFICE

K

UK?

UK?

us

1JS*

us?
Singapore
sapan
Malaysia
Hong Kong
Australia
MNew Zealand
Scuth Africa
MNetherlanas
Belgium
France
Gearmany’
Germany?
Italy

Soamn
Switzerland
ireland
Greece
Aenya

Icia

Pitcairn House, Crown Sguare, Centrum 100, Burton-on-Trent, Staffordshire, DE14 2WW

25 Bedford Square, Bloomsbury, London WCIB 3HW

Bulman House. Regen: Centre, Gosforth, Newcastle Upon Tyne, NE3 315

Corporation Service Company, 251 Littie Falls Drive, Wilrmington, Delaware 18808
Registered Office Service Company, 203 NE Front Street, Suite 1C1, Milferd, Delaware 19963
180 Goraon Dr Suite 109, Exton, Pennsylvania 19341

2 Raffles Place. #27-00. Reoublic Plaza. Singapore, 048613

1-16-3, Nihonbash Chon-Ka, Takyo, 103-0027

Upper Penthouse, Wisma RKT. No 2. Jaan Raja Akdutlah, Off Jalan Sultan lsmail, 50300 Kula Lumpur
Room 1801, 19/F, Lee Garden One, 32 Hysan Avenuea, Causeway RBay

S5 Apollo Street. Warnewood NSW 2102

R5M New Zealana, RSM House, Level 2. 62 Highbrook Drive, East Tamak, Auckland, 2013
100 Sovere gn Drive, Route 21 Corparate Park. Nallmaptus Drive, Irene Q157 Pretornia

WTC Schiphol Arrport. D Tower 1th floor, Schiphol Boulevard 359 1118 BJ Amsterdam Schiphol
Rue Granbonpre 111435 Mant-Saint- Guibert

24 Avenug Joannes Masset 63009 Lyon

Am Kronberger Hang 3. 75824 Schwalback a Ts

Stefan-George-Ring 2. 81929 Munich

V.ala Abruzzi, 94, 20131 Milan

Ca'le Rafael Ca vo, 18 28010, Madrd

Modulis Busingss Par« Route de Suisse 162 1290 Versox

Mayfield Business Park, Lismore, County Waterford

59, loanrou Metaxa str, 19441 Korop

Sameer Business Park Mombasa Road PO Box 10032 - 00100 - G PO Naircl:

302 3rd Floor, A-wWing, Rutu Businass Park, Thane West, Mumbal 400606

Ail sharehaldings in subsidianes are owned 100% (2020 100%) throuah the subsidiares ardinary share capital

1. CAPITAL COMMITMENTS

AL 30 June 2021 the Company had capital commitments of £C 'm (2020 £ril}
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COMPANY INFORMATION

Chngen Group plcis a pubhc company rmited by shares, incorparatad and registerad in the UK win company number 6771928,

Directors

S Chilton (Group Cheef Executive Officer)

E Schnee (Indapendent Non-Executive Chairman)
L Johnson (Seniar Independent Non-Exacutive)

| Nicholsor (Independent Non-Executive)

S Curran ('ndependent Non-Executive)

A Hyland {Indapendent Non-Executive)

A Boyd (Non-Executive)

Company Secretary and registered office
A M ller

Pitcairn House

Crown Square

Centrum 100

Burton-on-Trent

Staffordshire

DE14 2WwW

ADVISER AND INVESTOR CONTACTS

Independent auditors
PricewaterhouseCoopers LLP
Donington Court

Pegasus Susinass Park
Herald Way

East Miglands

DE74 217

Nominated adviser

Nudrmis Securities Limited

The tondon Stock Exchiange Bulding
10 Paternoster Square

Lordaon

ECAM 7LT

Joint brokers

Num's Secunities Limited

The London Stock Exchanges Builang
10 Paternoster Square

condon

EC4M 7LT

RBC Capital Markets LLT
Thames Court

One Queenhitne

Landon

ECav DO



This product has been made using a mixture of
materials from FSC-certifien forests, recyclad
materials. and/or FSC contralled woaod

This repart s complately recyclaile The
lamination applied to the outer cover Is
biodegradabie If alternative recovery options
are not availlable landfill remains as a disposa-
route as the film will not produce any texic
chemicals which might reach out to the
surrounding environment Film will biodegrade
over time adding texture to the compast

Pureprint works to the EMAS standard and 1s
15014001 Envirenmental Management certified

FSC certified (Iicense code FSC-CO22913)
A CarbonNeutral” company

Member of Sedex the ethucal suppliar register



Clinigen Group plc
Pitcairr House
Crown Sguare
Centram 100
Burton-orn-Trent
staffordshire
DE14 2w

T 01283 485010

F 0283 42500

E info achnigergraun cam

www.clinigengroup.com



