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Who we are

London Stock Exchange Group is a
global financial markets infrastructure
business. We provide valuable services
for a wide range of customers, focusing
on Information Services, Risk and
Balance Sheet Management and
Capital Formation.
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Our vision
To be the world's leading financial
markets partner.

Our purpose

We support global financial stability
and sustainable economic growth by
enabling businesses and economies
to fund innovation, manage risk

and create jobs.
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Highlights

The figures in the graphs below are for the Group on a continumg bass,
so exclude businesses classified as discontinued during the periods shown.
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The Group changed ts inancial reporting reference date n 2014 hence the graphs show full 12 month hqures ot 4 December year-end basis unless stated otherwise

12 months to 31 December 2018

12 months to 31 December 2017

Year ended 31 December Continumg Dhscontinued Total Continuing Drscontinued Total Total Vanance Cn:;\::'::g
Total income £2135m - £2,135m £1555m - £1,955m 9% 9%
Adjusted cperating profit* £931m - £931m £812m - £812m 15% 15%
QOperating profit €751m - £751m £626m 1£23m1 £602m 25% 20%
Adyusted proft before tax* £865mM - £865m £750m - £750m 15% 15%
Profit befare tax £685m - £685m £564m £23m) £541m 27% 21%
Basic earmings per share 138 3p - 138.3p 1536 17 2pJ 146 4p 6%} {10%)
Adjusted banc earnings per share? 173 8p - 173.8p 148 7p - 148.7p 17% 17%
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Strategic Report Highlights

Group Total Income by segment

5 6
12 months to
31 Dec 2018
m
1 Information services 841
2. Post Trade Services LCH 662
3 Post Trade Services
CC&G and Monte Tiol 145
4. Capital Markets 407
5. Technology Services 65
6. Other 15
2,135
The Group produced strong financial ]
results as it executes its strategy to deliver Post Trade Services - LCH
best-in-class capabilities, drive global growth - L CH s income for 2018 was £662 million
and develop our partnership approach 12017 £962 rmilion: up 18 . on areported
Key headlines are provided below basis and on a constant cuirency bass

— Met Treasuny Incorne increased by 45 1o
L aNa—=., £175 milhen (2017 £120 milhon driven by
increased number of caunterparties and

Information Services
changing interest 1ate emvironments

Revenues for the year increased by 14 to

a4l mlhan 12017 €736 mulhonewith the full year - swapClear tlal notional cleared surpassed
contnbution of The vield Book and up 9 nnan US%1 quadnilion up 238 with chient tiades
orgame and constant currency basis driven by clearedup by 21+ to 15 mithorand

growth across FTSE Russell compressianup by 270 le USSs /3 trllion

FTSE Russell revenue for the year micteased by ForexClear clearing increased by 547 to USS17 2
15 1o €631 mullion (2017 £546 mulion) and trllon Mermberstpncreased to 32 12017 30)

up &' onanorganic and constant cuntency basis
F Y Yo I'red incomie clearning ncreased w €95 7

- Other Information Services revenues INcreased trilhon m nommnal value cledared
by 22' to £116 rrullion (2017 £96 ralhory driven
by strong performance m Unavista following the
implementation of MiFID 1L

— (ash eguity cleaning volumes increased by
14 to 810 rmlhan trades

— LSEG mereasedits majonity stake n LOH

worldwide assets benchimarked to F15E Russell
OriewIdie assets benchimarke " GIOUD L0 B2 6+ 12017 65 B

ndices increased to Us$16 tnilhon

- Globhal ESG partnership formed with sustanalytics
to develop new FTSE Russell £5G indices using the
new Sustamalyte s FSG Risk Ratings

— Income for the year fell by 44 to £145 mlhon
1201/ £151 mulomn on atepotted baskand by S ¢
ona constant currency basls This was inpart ds d
result of a changemnreporting of C10 milhen T2%
costs previously cost of sales and now netted off
aganst fevenues

Net Teasung lncume rcreased Ty 2 5 to 543 milhon
and ncreased 1' on a«onstant currency basts

- Lontracts cleared by CC&Grmse 3o 111 S midhien

Monte Titoh assets held under castrody of
€329l up 1.
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FURTHER INFORMATION

Mare detailed informatian on the performance
of our business segments can ke found on
pages 22-35

NEED HELP®

Like any industry, glabal Ainancial markets
nfrastructure has its own umigue language
For that 1eason we have included a glossary
on pages 176-178

]
Revenues n 2018 ngreased Dy &'« 1o £207
rmillion (2017 £351 mulwrnrand up & on
aconstant currency basts

— 177 new compantes joined uur rmarkets
nthe year 12017 1961

- UK cash equity average daily value
traded increased by 9 0§56 llion

- Bonsa [tahana cash equity average daily
number of trades increased by 2 1o 282 000

- Turquotse Flato Block Disc overy value traded
ncteased 700 to €92 5bn 2017 €54 5bni

]

Technology Services

— Technologyrevenues inceased by 7 anan
organic and constant currency basis but were
down Ty 28 « on a reported basis to £65 mihon
12017 £91 million largely due to the disposals
of Exactpro and MullenmumIT ESP

- New shared services office opened in Bucharest
Romania 1o complernent 1he Group s centien
Snlanka

LSEG Technology successfully implemented
settlement and Central Securties Depository
functionahty for singapore Exchange (SGx 1 2013

Note i a0 s e 0 B« wral
T | O O R L T S T I L BT A O B PO R VU TR |
LI I T (N T O I R N R | R B N ST R A R A 1)
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Chairman’s
statement

Overview

By any standards 2018 was an extraordinary year
with a confluence of major events and trends i world
affawrs creating a complex backdrap agamst which
business operated Trade wars 71sing USs interest
rates a slowdown in Chinese and European growth
griowing populism and of course the uncertamnties
around the process of the UK planming to leave the
Lurapear Union provided a challenging
macroeconermc and pohtical backdrop for all
business leaders throughout the year

I am pleased to report that London Stock Exchange
Group successfully ranaged through this
environment with income up 9% adjusted earmings
per share up 17% and a proposed dwndend of

60 4 pence per share up 17%

As the Group comtinued 1o deliver strong1esults o also
pursued strategic mitiatives In December the Group
ncreased wsinterest in LCH to 82 &4, while
Mantaining its customer partnership appreach 1 am
pleased to report also that LCH skalfully navigated the
complexthies of Lthe nisk of a no-deal Brexat 1n a way
that put its clients interests first, as well as supporting
financial stabity of the market as a whole As a result
LCH informed 1ts members that it intends to continue
to offer all dleanng services for all products and
services to all members and clients after 29 March
2019 Our mernbers and chents wil continue to benefit
fram the capital ethcienc ies of a global service

LSEG continues to believe that enhanced requlatory
superwision and requlation on a globai scale will

far outwelgh any short term political benehts of
fragmenting financial markets which would
ntroduce unnecessary risk into the financial systern
and undo much of the global requlation which was
ntroduced post 2008 to make our markets more
efficient stable and safe

Govermance

Dunng the first hatf of the year the Graup was

fed by David warren who cormnbined histole as CFO
with that of intenm CEO His collegiate approach and
personal flexibility ensured that the Group lost no
mnmentum and 1 should like to record my gratitude
and that of the Board to im for his excellent wark

We were Joined by David Schwirmmer 1n August as out
new CEQ He was chosen by the Board from a selection
of excellent candidates after an extensive search The
Board was impressed by David s deep knowledge of
market infrastiucture, his evident intellect and clarity
of thought and his understated style and collsberative
mindset His first months in post have vahdated

the Board's chalce and he has provided excellent
leadership during this complex ime period

During 2018, we also welcomead several new
Non-Executive Directors to our Board Marshall
Balley was appownted Chauman of LCH Group
succeeding Professor Lex Hoogduin who remains
Chaiman of LCH s two operating subsidiartes
Marshall joined the boards of LCH Group and LSEG,
and brmgs banking and regulaiory sialls 1o the roles

“London Stock Exchange
Group is in robust
health. in a sector with
much opportunmty”

Sir Donald Brydon CBE

(Charman

Annual Report December 2018




Full year dividend

Final dividend of 43.2 pence per share to be paiwd on 29 May 2019 (2017 37 2 pence per share)

2018

Dwidend policy

I <o >

S16p
4927

ERUS

we operate a sustainable progressive dividend policy auving to operate in a target 1ange of 2 5=3 0ix
dnidend cover LSEG has operated within the target dedend cover range since 2015

Wwe alss welcomed Ruth Wwandhiofer with a
backgraund in banking and regulation and g deer:
interest memerging technologies and Professor
kathleen DeRase who brings experierice 1 both
asset management anrd FinTech

ary Schapuc and Dawnd Mish bothleft the Board in
2078 and on behalf of the Board 1 would like to thank
ther for the valuable roles they both performed
during a busy time for the Board

I am delighted that the Board 15 once agaim
appropridtely reflectee of the gender balance
conststent with our commutment 1o the UK s Hi
Treasury Women inFinance Charter and the
Harmpion Alexander Review 1eflecting our wider
cormrmiment to supporting 4 culture that reflects
the diversity of aur customers and communities i
which wo operate around the world

[wilretue frarn the Badrd this year 1t has been a
prilege to chdir this excellent Group and 1t s with
considerable regret that | stand down after the AGM
Huwewver 1L imputtant to honour the promise

I made n 2017 te ow sharehalders Don Robert

has jomed the Board as a Non-Lxecutive DIEctar m
January 2019 and will surceed me as Chdumar of
the Group from kay 2019 after the AGR Daisty

the Group and all my colleagues well under Tinn
Rohert = leadershiip

Corporate Sustainability

The Group 1ecogmses its wider purpase supporting
financial stability and sustamable economic growth
by enabling businesses and economies to fund
mnovatiun manage risk and create jobs The Group s
In a privileged posihion at the heart of inancial
markets and we are pleased to help corporates
1ssier s and nvestors integrate sustainabmty and
dwersity as a core part of the capital raising and
wvestiment decistons we also continue 1o wark with
global and regronal chamties which help
disadvantaged young peuple in the commurmiesin
whichwe operate [n 201s the Croup s Foundaton
donated £1 3 rmillion to vanous chanties and our
colleagues also were encouraged to volunteer through
two paid volunteer days offered to every employee

Culture

In the last year there have been a number of
mtiatives In the drea of cotporate governarce
culminating in the public ahon of the revised UK
Corporate Governang = Code The Code makes
reference 1o the need for boards to consider carefully
the culture of the company Durtng the past year we
have worked with the executive feam to develop ways
to ensne that we set the tone for appropniate
collaboration and customer-focused behaviours as
well g maniton our culture om an ongoeiny bass we
have bed excellent support from the CLO N thiy
endeavonr and have introdu ed a 360-degree
appralsal process aswell as other feedbach

miee harsrmes detailed elsewhere u s teport
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Strategic Report Chairman’s statement

Conclusion

London Stock Exchange Group ts inrobust health ina
sector with much upportunty There will be a needta
rermatn selective i the opporturnties the Group
pursues to ensure a continuing focus on shareholder
returms while alsa recogrising the wider 1ole the
Lroup plays inthe finanoiat system wathits strong
presence nthe EU sitling also at the heart of the
warld s major internanional financal market and wath
115 focus On custoner partnership open access and
nnovation 1 believe the Group faces a very bnight
future it has excellent people with which to capitalise
on the opportunities anead and 1 thank them for ther
support andwish them continued success

o Kot

Sir Donald Brydon CBE
Charman
1 March 2013



T
CEOQO’s statement

Overview

When I jomned LSEG in August 2018 1 had an
outstder's perception of the Group s strang
businesses and interpational standing Since then
my impressions of 1ts stiengths have only been
reinforced The Group1s distingwished by its
customer partnerstup approach a set of world
class businesses dctoss the capital markets fecycle

! and a team of comrmitted colleayues LSEG S
successful sirategy and open access philosophy
provide a strong foundation for further growth
and development

The Group has grown rapidly through orgame growth
and acquisition M recent years, buliding businesses
around three core stiateqguc areas - Capital Formation,
Information Services and Post Trade and Risk
Management SeTvices  supported by Group
Technology and a commitment to operational
excellence Inthe years ahead we intend 1o further
develop these businesses and focus on delivening the
opporturities and efhciencies of operating as a
unihed Group to beneft our cistomers and to drive
sustatnable fong-tevm growth and value for our
shareholders and broader stakeholders

In 2018 LSEG operated against a backdrop of
rmiaCtoeconamic and polnical distuption

incluchng the continued uncertainty around the
implementation of the United Kingdom s decision

to leave the Futopean Umon As a systemically
important financial markets infrastructure business
the Group has a responsibllity to ensure the orderly
functioning of markets and continuity of service for
s cystomers shareholders and other stakeholders
With a strong global footprnt and sigruficant
mfrastructure businesses across the UK Eurozone US
and Asia, the Group s well positioned to adapt to any
eventual outcome On behalf of our customers the
Group continues to advorate strongly for a defined
implementation perned and the prevention of the
fragmentation of regulatory systerns designed ta
make financial markets efficient, stable and safe

The Group has skifully navigated the challenges of
this evolving backdrop and delivered a strong <et

of Tesults 1 2018 continuing to execute its strategy
successfully acToss its cote businesses as outned
below 1'd ike to acknowledge and thank Dawvid
warren Group CFO tor his leadership delivering
these resuilts as Interim CFO during the first seven
months of 2018

"LSEG's successful
strategy and open access
philosophy provide a
strong foundation for
further growth and
development”

David Schwimmer
Chref Executive Officer
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Information Services

With its global reach and multi-asset capabilities
F15E Russell continues 1o beneft trom industry
drivers including the growth uf passive investment
aswell as the increasing custorner dernand for
aceess lo data and analytical tools At the end of
2015 the value of ETF assets tracking its benchmarks
was US3606 illion

In 2014 FTSE Russell assumed 1007 awnerstp of
the FTSE TMX Gtobal Debt Capital Markets business
as it continued to strengthen its fixed income
capabilities This follows the 201/ acquisition of
The Yield Book and (111 Index business which
substantially enhanced s abiliy (o offer

world class multt asset investment tools

inSepternber FTSE Russell armounced that Ching
equity A Shares would be included in s global

equity benc hmarks beginning in June 2319 an
acknowledgernent of Chinas remarkable growth

and the sigmincant progress that has been made in

T hunese capital miarkets Upon completion of the first
phase of inclusion Chima A Shares will represent
approxsimately 5 5 of the total FTSE Fmerging Index
To put ths i contest this cowld equate to USEL0 bdlorn
1n net passive 1flows of assets under management

Inlanuary 2018 we announced that wagas Samad
would succeed Mark Makepeace as Group Duectar

af the Infarmation services Drvislon and jom LSEG s
Lxecutive Committee Wwagasis a natural successor 1o
lzad the Information Servces Division nclucing
FT5E Russell He will build on the existing strong
Business and proven stralegy (o continue Lo deliver
onaur growth expectations for ths business as well
as continue Lo deepen oul customer partnership
approach Mark has been a promeet wr the
development of the glabal index industiy and FTSF
Russell todaty 15 a world class global business with
mate than Us316 thllon in assets benchmarked toits
indices 1 would Wke to thank Mark far his teaderstnp
and sigrificant contribution to the Group

“We intend to further
develop these busmesses
and focus on delivering
the opportumties and
efficiencies of operating
as a unihed Group”

Post Trade Services

Post Trade Senaces continues to be an area of
strategic focus for the Group In 2018 LSEG nceased
itsmajonty stahe n LOH Group to 82 & while alse
reaffirrmng s commtment to LCH S custamet
partnership model LOH achieved another record gear
for volumes acrass its equities fixed income and OTC
detvatives cleanng servces ditven by the roll-cut of
new products and the gowth of chent cleanng

swapClear remains the largest OTC rates hauwdity pool
inthe world processing over US31 quadniion n
rotional volerne i 2018 More sigrithicantly for s
members and customers gver LS%7 73 milionwas
compressed up 27 on the previous gear enabling
cuslomers Lo save appoxamately L5339 5 bilhonin
capital during 2018 SwapClear alsn expanded its
global product offening to include nen deliverable
nteTest Tate swans 11 Chinese Yuan Korean Won and
Inchan Rupee and LCH was the first CCP to introduce
cearing of SOFR swaps in July 2018

LCH remans well placed to address the camtal

and margin chalienges facing customersin the
glubal F X market forexClear continued to expand
rlearing nver US$17 tallion in notional up 54% n
2018 It also helped members caompress US4 5
bilhon af cleared notional with its first compression
iuns The service successfully launc hed cleaning of
delverable FX Optionsin luly 2018 developedin
collaboratinn with the £15 settiement senace
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RepoClear reported the largest nominal amounit
rleared in the service s history wath €197 tnillion
cleared across LCH Itd and LCH SA up 13 from
2017 RepoClear has seen geod custorner growthwith
10 riew, memberships and over 75 markel extensions
this year LCH SA now offers cleanng of all euro-
denorminated debt repo products in ine with

lony standing mernber demand (o consolidate ther
European governmerit bond repo clearing actiry
nto ane CCPanorder to leverage the benefits of 125
COSClear also showed significantly increased growth
witharecord of €1 2 tnillion across its DS ndex

and single names oftering

In Mavernber 2018 LOH Swaphgent further extended
1ts non-¢leared derivatives offening and processed
1ts first swaptions trades adding to s existing
cross-currency swan offering LSEG also acquired a
rinorty ¢ 16T stake in Acadasoft supporting LCHS
strategy to eypand into the non deared space
Aongside LSEG s investment LUH SwapAgent and
Acadiasoft signed a heads of terms agreement o
explurte oppartumbies for new products amed at
automating and standardising the margin process
ftor non-cleared derwatives

The Group also operates post trade businesses Monte
Titel and CCEG I [taly aswell as Unavista in the UK
which primanly focuses on post trade reportung
Intebruary 7018 CC&G was chosen by CCP Austna
toprovide technology-diven COP Clearing and Risk
Managernent services Unavista processed an
average of 34 million repots per day asit helped
chents meet the new reporling requirements

under MIFIT2 1

[nJanuary 20119 LSEG announced the puichase of a
9% nunority stake n Curoclear whnch wall strengthen
our existing operational and commercial telationshp
to the benedt of our respective customers
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CEO’s statement

"We are committed to
supporting global
financial stability and
sustainable econormic
growth by enabling
businesses and
economies to fund
Innovation, manage
risk and create jobs”

Capital Markets

A strong track record of innovatiorrand an
international outlook drive London s capital markets
Despite global rmactoeconomic uncertainty our
capital markets businesses continue to perform well
Londan Stock Exchange welcormed aver three times
rmore nternanonal cormnparies to kst on its markets
than any other European exchange in 2018 Three out
of the five largest 1POs 10 London in 2018 were from
nternatwonal compames London Stock Exchange
continues to partner with exchanges around the
world including with Shanghai Stock Exchange on
Shanghal-London Stock Connect which aims to
directly connect investors and compares from both
markets for the first tme

AlM continues to be the leading internahonal growth
market helping compames rawse £5°5 billon in naw
and further 1ssues during the course of 2018 Boisa
Itahana helped companies rase €2 billion through
listings 1n 2013 across its markets The total
capitabisation of companies hsted on Borsa llaliana
was €547 bilion around a third of [talian GDP

In hixed incorne, bond listings 1n London swrpassed
2 000 for the fust bme, ratsing & total of £347 bilion
Multipte debut and landmark international bands
came to London in 2018 ncluding Angola's
largest-ever international bond and Fus first
mternational soverelgn green bond Reflecting the
growing investor demand for green inance arecord
36 green bonds iisted in Landon in 2018 including
thelarqest green band to st in London ta date the
£1 2 lhon 1ssue from Industnal and Commeraial
Bank of China London Branch

The implementation of MIFID Lin January 2013 has
begun to henefit our secondary market businesses
such as CurveGlobal MTS and Tusquoise as customers
adapt to the new regulation CurveGlobal continues to
see good volume growth with open interest at 348 000
iots at the end of 2018 and has started 2019 with &
rocord 350% year-on-year growth in average daily
trading volumes as participants look for more efhicient
alternatives to existing futures platforms

Group-wide Collaboration

The benehts of the broader Group working more
closely together 1o delver innovative solutions to our
global chents s clear working acioss our businesses
we are able 1o address many of the regulatory
technological and structural challenges facing our
chents and the industry overall For example asthe
market transitions to new global reference rates both
LCH and CurveGlobal have developed complementary
mnnovatwve products for chents while also addressing a
pronty for many of our government stakeholders
CurveGlobal has seen good uptake of ks SONIA
three-manth futures contract while LCH 15 helping to
faciitate a srmooth transition to new reference rates
uffering cleartng af swaps for new global bencfimarks
including SOFR SONLA and SARON

Wwe ate explonng how o Information Services and !
LEH teams can work together todentify Gloup wide
data and analytics opportumties that benefit our
customers ‘We are also using emerging technologies
to rnoder mise the processes behind our business
sately and efhciently For example we are plloiing
artificial intelhgen e inour market supervision
function as well as 1in our FTSE Russell data business
In February 2019 we acquired a small rmnonty stake
nNwvaura, a UK based Fintech speciahsing in
developing end-ta-end autormation and distnibuted
ledger technology solutions for capital taising and
adrministration The investrment represents an
attractive strategic it for 1 SEG as we work with
partners 1o explote ways to help companies rase
camtal ina maore efficient and streamiined way

We are committed to aperational excellence and are
focused on driving efficiencyy across the Group
through several iIniatives including migration to
cloud services for data and processes and the
operation of shared service centres we opened aur
Bucharest of fice 1n 2018, now employing over 100
skilled professionals across technology, data services
and corporate functions The office complernents the
Group s existing shared services centres m Colombo
SriLanka We are also consolidating real estate
incluchng mudtiple offices in New York ity and Tokyo
to drve effictency and collaboration
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“Our strategic vision
remains the same —
to be the world's
leading financial
markets partner”

Our broader responsibility

25 a global hnanaal markets infrastructure

business LSEG provides cntical services 1o clients
around the world we tun businesses that are of
systemic importance and recognise that in domng so
we hold a prvileged posiion in the finanmal
ecosysternwith a broad set of responsibilities to our
stakeholders We engage proactively and posttvehy
with governments and regulators atound the worid
innore than 90 counties and mamntain icences or
other direct regulatory engagerment i more than 20
Junscdictions wWe are committed (o supporting global
financial stabity and sustainable economie growth
by enabhing businesses and econommes to fund
innovation manage nisk and create jobs

Our core businesses are engaged 10 ac tvities that
directty support this purpese In Captal Markets
helping fugh growth companies access captal 1s
fundamental ta our aim of promnting mnovation and
creating jobs We support SMEs thiough ELITE owr
global educational and capital raising prograrmme for
private high growth cormpanies winch now indudes
over 1 000 comparies from a0 countnes ELITE
partners with local exchanges atound the world to
develop the local funding ladder and investor base In
Infarmation Services FTSF Russell has introduced
innovative toals to help suppott investors interest
and imvestmentin environmental sonal and
governance (ESGt datd factors for example
launctung FTSE Rissell s STER Change report to help
drive better global standards wiepotting and help
compantes measure their own per formance agamst
peers In Post Trade Services LCH plays a cnineal role
supporting global financiat stability by 1educing nisk
n hnancial markets through maxirmsing the number
of counterparties that have access to an international
hauidity pool smplifying outstanding expesires and
delivering sigrficant cost and margin elficiencies for
members and customers
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W also recogmise our vesponsibilines to our peaple
and ther piofessional development and we continue
to support a cultuwe that reflects our values of
partnerstup innavation mntegnty and excellence 1In
2018 we introduced our first Group-wide Career
Framewoth ‘Futures, designed to support colleagues
in theil career progression and facilitate internal
mobility actoss the Group Owr ‘Mentonng Exchange
programme was expanded globally to include moe
than 800 colleagues and 50 colleagues, also joned the
304 Club cross-company mentonng scheme inthe
UK In 2018 we dlso signed the Time to Change
Employer Pledge affirming our commitment
support mental wellberny in the workplace

Looking forward

Collaboration 15 a strateqic and commercial
imperafive for LSEG | fomiy believe it wall allow us
tn take the Group to the next level of operatienal
financial and strategic successy Actoss the Group s
businesses and global locations we will continue
to deepen our partnerstap approach delivering
inngwative products and services that meet the
needs of our global customers

We are mindful of the macraeconomic technological
and requlatory challenges i our industry We must
continue to address an evolving landscape We are
committed to contmuing toinvest in lechnalugy and
delivet operational excellence while investing for
growth acioss our core businesses

in surmmmary owr strategic vision remains the same
—to be the world & leading financial markets par tner
Together with | SEG s ighly capable and expenenced
tearm 1 look forward to continuing to focus on the
apportunities ahead for our business investing for
growth and divving effioency while operating as a
unified Group for the benefit of owur custaomers
shareholders and bioader stakeholders

David Schwimmer
CFO
1 March 2014
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What we do —

our business model

London Stock Exchange Group {LSEG) is a
global financial markets infrastructure
provider which operates in multiple regions

to meet our customers’ evolving needs
Headquartered in London and with significant
operations around the world in North America,
Italy, France and Sri Lanka, the Group employs
approximately 4,600 people. Our Global
presence is also reflected in the geographical
distribution of our income, with 40% m
Sterling, 30% in Euro, 28% n US Dollar and
2% in other currencies

The Group plays a vital econormic and social

role sithin the global economy through its
interconnected busmesses, enabling comparies to
access funding for growth and development, make
infermed investment decisions and manage financial
nsks Inturn onabroadet macro-economic basis,
this provides greater efficiency in accessing and
managing capiial. helping to fund innovation,
generate wealth and create jobs

How we add value

Our businesses are formed of mterconnected
business strategies 1) Information Services, 2) Risk
and Balance Sheet Management and, 3) Camtal
Formation Group Technology provides 1T systems
and support across the Group Our presence across
the financial markets infrastructure value chan
enables us to provide a platform for serving
customers across multiple activities, meeting a wide
range of ther needs The moedel below shows our
businesses and the key connections between them

1. Information Services

Supporting clients wmvestment decissons

Our Information Services Division provides customers
with an extensive range of valuable information
analytics and data products. that inform rwestment
decisions and caprtal aliocation, inctuding mdices
data on pnicing. trading and valuations

2. Risk and Balance Sheet Management

The markets’ partner for post trade

services globally

The Group offers a full range of central counterparty
{CCP) cleaning services and collateral management
solutions that provide strong nisk managerment
capabiities and capital efficiency benefits

These allow our buy-side and sell-side customers to
operate more effectively, enabling increased trading
and investment actvities

3. Capital Formation

Supporting access to capital, enabling

businesses and economies to fund innovation,

generate wealth and create jobs |
Our Prirnary Markets provide chowce and connectons I
between a wide range of 1ssuers and investors

enabling domestic and nternational comipanies to

raise caputal effectively Our Secondary Markets

provide hquad and deep access to financial secunties

to enable improved pnice formation, transparency

and trading efficiency

4. Group Techmology

Our Group Technology Services support

the Group's 3 business segments

1t delvers financial markets mfrastructure 1T to
vanous businesses within the Group This IT
compnises resilient, secure tigh performance trading
platforms, post trade platforms, real ime market
data, hosting and other infrastructure products and
services [t also provides these services to third
parties around the world

Our activities across the financial markets value chain
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Strategic Report What we do — our business model

What makes us different from our competitors

in addiwion to operating businesses across the value chain our business model incorporates 2 key approaches
that differentiate us from competitors inthe global hnancal markets mfrastructure industry

Open Access
- Dpen Access 1s the principle that lies at the heart of
free and taw markets and s enshinned r MIFLD 1

- We believe customers should have the choice of
where the place ther business In particular we
suppott nom-discniminatory access to brading and
clearing infrastructures as we believe this provides
yreater market efhciencies by reducing
fragmentanon and barners 1o service uptake

- we prenide arcess to all of our markets and products
for a wide range of users including those that may
offer cormpeting services to parts of the Group
ACCess E0 QU serices 15 not condmoenal on taking 4
suite of bundie of different services This Open ace ess
Approach s Lonbiast to most other exchanges and
capital markets infrastructure providers

Examples

[ R PRI e T T I IR B H | a1 FC
Ponat e e tes T gt 2 Thiee
e tadin ) cemacs b A B okeTm Burenest
n o Cto- Do e [guaien

FONF R mll g e ercas s e qnoeshior

fect s aeater o ginbale et s AL Cheoe an
s erablna therr b Py g b demioatines

proede te s d ar L

Customer Partnership

- we belleve that aigring oun strategy services and
products to the needs and interests of our
customets s central to supporting long term value

crealion enablng innovation in products which can

be rapidly adopted

— Insome businesses we are Joint owners with ou
custormers which helps ensure continued relevance
and uptake of the business within the nperating
landsrape and development goals targeted to
address customer needs

Examples

O P LT R sl TR R I
NG IR R e L R G
soeme o moanme bap e db oL 19 TR e
ha v A samme tuharshul e mtenst a0t

The e - T R R TR N AN

[ ST S e R

prheas moeme s

D=meet b 3l L oer

The next ¢ payes provide details on the praoducts
customets and sourc es of revenue for the business
seqments that ae report

NEED HELP?

Like any ndustry global financial markets
nfrastructure has its own umgue language
For that reason we have ncluded a glossary
onpages 176 178

What we need to operate our businesses and deliver value
Wwe are committed to iInvesting 1n and developing 4 number of aspects of our bustness to meet Group-wide
apportumties and offer client solutions that rake our setvices maore attractive to customers

Data and analytics

Our propnetary data and the resulning insights
generated across our businesses deliver
value-add products and services that strengthen
our customers dbility to make informed 1sk
trading and rvestment decisions

Risk management

The management of risk s fundarmental to
rmaintaming ourrale as a diversifed global inancal
miarkets nfrastracture providet inorder to mantam
stakeholder confidence in aur businesses

Technology

Secure and stable gh parferming technologyy 1s
tntical to the operation of the Group s businesses
we continue tomvest i oul technology n order Lo
miantain and enhance the quality resiliend £ and
efficiency of nur platformes shiic alsacreating
NNCAlon 1o serve our cnstomers

Regulatory expertise

tany of the markets we operate are tughly requlated
and subject to ongomg regulaton) change we have
proven expettise noperating transparent efficient
andwell governed market infrastructure in regulated
markets globally providing setvices that are trusted
independent and resilient

Customer trust

Our network of custormers and ther ongang
nput ta and support for our businesses are
vitdl o our abhity to provide ef ficent financial
matkets infrastructure across the value chain
and underpin our CustonieTs sUrcess

People and Culture

QU peopie dre at the heart of what we do we are
commatted to altracting, developing and retaiming
excepnional falent and capabiliiies in order to dehver
on oun strategy We are alsu commlted Lo developing
aculture that reflects ow values of Partnershar
Inteqgrity Inncaation and Fxcellence See pages $6—40
for detanls nrn how we support ernployees and ensute
that aur culture supports the delivery of our stratedgy

Annual Report December 2018

CAPITAL ALLOCATION FRAMEWORK

we Use an established internal ¢ apital allocatien
framewark to help us determing the most effective
use of capital to stupport growth i the business This
ncludes imvestrment 10 new products and services
and also acquisttians to further enhance Group
capablities The returns from such investments are
benchmarked aganst alternative uses of capital
ncluchng distnbution of cash to shareholders
Seepage 47 far more detad about our ¢ apital
managerment approach
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Overview
of Group
activities

INFORMATION SERVICES RISK AND BALANCE SHEET MANAGEMENT

INFORMATION POST TRADE SERVICES
SERVICES LCH

Pravides g wide range of information and data Provides clearing services through which
and benchmarks, Y E

analytics, real time pricing data, product 3 C 5 e clealing membe

identification and trade reporting and and buy-side dients in comunction with

recongiliation servi ading venues globally

Group total income: 39% Group total income: 31%

I /

This page shows our business areas and
activities across Information Services, Risk
and Balance Sheet Management and Capital
Formation. The tables describe who are our
customers, the revenue drivers and key
performance indicators.

TOTAL INCOME CONTRIBUTION TOTAL INCOME CONTRIBUTION

SUB-SEGMENT SUB-SEGMENT

@ T leanr
MOl
————n CL arng and
™m sthiel e et
Mes Tredsing
e

2017 €562m cthon e

& Rus 11
Heal T
i

£841™ e

2017 £736m

CUSTOMER PROFILE CUSTOMER PROFILE

FTSE Russell
— Asset owners ard manragers artive and passie
buy side firm= and trading venues

Real Time Data
- Direct to trading firms and vig semvice provigers

such as Bleomberg and Refimitiv thatncorporate
our data with other mfarmation

Other Information
— Our customersvary based on the service provided
they include banws biakers and fund *nanagers

Clearing services

— A warlduwide hase of banke brokers and fund manager
firrns for OTC denvatives and tisted equities exchange
traded dervatives fixed income and commnd hiew

MAIN TYPES OF REVENUE

Clearing and related services
- Fees based an trades or contracts Jeared and CCF
cervices provided

MAIN TYPES OF REVENUE

FTSE Russell

- Subscniption fees for data and analytic <ervices

- Asset-hnked fees for passive funds and detvatives
tracking indices

Real Time Data

— Fees primanly ba<ed on umber of ter-mimals
taking our real time prce and tracing data

- Fees for SwapClear interest rate swap setvice and
other OTC derivat.ve cleanng pnimarnly based on
membersp faes or chent trades

— Fees for managing nen cash cnllateral and
COMPIESSION SErvICes

Other Information

— Figs vary baseq un the nature of service provided

mostly subscriptions and heence fees

Net Treasury Income
— Net interest on cash held for margut and default funds

Clearing services

HIGHLIGHTS

— SwapClear (ontinues ta grow with record cleanng
and compressed volumes

— ForexClear saw record cleanng meoreased membership
anc began to offer the cleanng cf deliverabie products

- LSEG increased its majority stake n LH Grour to
82 6%12017 6 9%

HPI1S

- SwapClear notional rleared 2018 US$1,077tn
12017 JShE7atm

- Swapflaar notional compressed 2015 USS773tn
(2017 US3609tT;

— SwapClear Chient trades cleared 2018 1,487,000
12017 12270000

- RepoCtear nomimal value cleared 2018 €98.7tn
(2017 €87 St

— Average cash collateral neld 2018 €86.7bn
[2017 €84 Sbr

FTSE Russell

HIGHLIGHTS

— Worldwide assets benchmarkea to FTSE
Russell indices ingreased to JS$16tn

— Global ESG partnershp formed with
Sustamalytics to develep new FTSE Russell
£<G indices using the new Sustainalytics
ESG R'sk Ratinge

KPIS

— ETF assets benchmarked to FTSE Russell

ndices 2018 USSB06bm 12017 US$624bni

Real Time Data
KPIs

— Wumber of professional terminals taking Group
data 2018 174,000 2017 180 GO0

Other Information

HIGHLIGHTS

— Unavista has <een good growth following
the implementaticn of MIFID 11
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RISK AND BALANCE SHEET MANAGEMENT

POST TRADE SERVICES
CCEG AND MONTE TITOLI

Offers efficient clearing, settlement and custody
services for cash equity, derivative, commodity
and fixed income markets, mostly in [taly.

Group total income: 7%

TOTAL INCOME CONTRIBUTION

SUB-SEGMENT

@ caning
el
———————— ettt
£1457 e
Mot Tich
2017 11%1m

[v Ty
[

CUSTOMER PROFILE
CCaG
— 1&g merbers marly narks ard broxer:
ofwhicn b4, arebaced curs Je ltalu
Monte Titoli
— W derznge of itai
arckets terbatn o market an
legutyard flaez ricemie pro Zucts ltaan and
Mten gt s1ah

MAIN TYPES OF REVENUE

Clearing - CC&G

- Feavpdases mhitrade- ~mcontrarts Jegre L ard
Central Counterpa~sy CCPrsetvices oro wded

= Ner reereat o asn @l se unties e A formarg n
and Jemgu t tunds

Settlement and Custody — Monte Titoli

— Revenue mactly from the settlement o9 eg ity
anc fised inc ome trades

= fu~odifeec ate ~harged on the issLan e tan
equity or fixec ronme insirament when dvidenn
and interest pauments are made ard 2 any
corporate actor

CCaG

HIGHLIGHTS

- (C&G Jelivered (CF acy ary frogcts fr
Casab v a Stows Exchianger Aonl 20 -nd
Bu:barest Stock Txchange im Novemnber 2078

KPIS

— Nutr per ot sgaity @isd erat ve s ontract - eared
#01x 111.9m 017 108 3y
Averateritiacnargin held 2074 €11.0bn
12017 €11 1kn

Monte Titoli

HIGHLIGHTS

- Settlement rate J° 57 v of trades

KPIS
Sett zmertiretract wrs hardled 2o.8 45.4m
Jul? 4L

- MInte Titeh's gosets ander fustody ol €3.2940
PRI SR A 1]

tundon Stock

Strategic Report averview of Group activities

CAPITAL FORMATION

CAPITAL
MARKETS

Provides access to capital far domestic and
international businesses and efficient electronic
platforms for secondary market trading of
equities, bonds and derivatives.

Group total income: 19%

TOTAL INCOME CONTRIBUTION

SUB-SEGMENT

@y
s lang
[ VAT
=z - I ET
£& E} [ Faedin e
ot e

2017 £391m al b

CUSTOMER PROFILE

Primary Markets
CAtT pames froqn e e thas B Lontr ey arcand
the word Fave come vouurn m arkets forare e
TR Toaethier witt g ser b bonde ETR
and nther irstrumiants

Secondary Markets

—tell 5 de banks ars brosers gnd tud-- de nvest e
warldwide traome -1 tne Sroup s equities
dernarres and “ixed imZome frading platforms

MAIN TYPES OF REVENUE

Primary Markets

— Admisen fees tor mitial lioung reaicing
further camtat

— Arnuat feer tor cecunt 22 fraded Snour markets

Secondary Markets

= Fees Based onval te traded U< eguitiess ot
nuraber of frade . oroantra te talian et
retan b ndy and dervatnes

Primary Markets
HIGHLIGHTS

— 177 new companies 1 ined our mgrkets inthe year
12017 196

KP1S

— hamiber of companie: cnourmdrket: 20 8 2,467
2007 D 4nt

— Capital rarsed 2o mew anc furtber eguity b
20l £28.7bn 2017 Cas b

Secondary Markets

HIGHLIGHTS

— UK vcast e pnty average value ‘racnd
NeEased bae

= B orsa Irdhana s ach equuity averase iy
numiber of trades ingrea et by 00
Turoeumse Slate Black ™ coverny valu- trated
rorcased 700t €92.5bm 2017 £54 50N

KPIS

— Averaqe arder Luos equaty va ue traded petday
moside 201y £5.8bm S0 ls BS Sbr

— Avergge rurmber feguity srder book traces per
cal i taly . 0l 282,000 017 2/0 000

- MTs Repo nr fional w3lue trade] €872.4tn
2007 7T/t
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GROUP
TECHNOLOGY

Qur busingsses and customers depend on
our secure technology that performs to high
levels of availability and throughput.

Group total income: 3%

TOTAL INCOME CONTRIBUTION

@ 0l

£65™

2017 fdIm

CUSTOMER PROF ILE

LSEG Technology

— LSEG Gnsicn: Sthet ex L ange or ups an..
captal mar<et thente
Banke tradng fm anldepos wonel mEwope
NTtte Amer ca Afreca 4t d Asia-Panific 1egiun

MAIN FYPES OF REVENUE

LSEG Technolegy

- Sales of caprdl markets software
neuding tadrg Mar<et survalliance and
nos” trage sLsten.

- Feesfornetwark: tine N0 S@TVET ROSTING
and sLstems supthes by Griunhasresses

LSEG Technology

HIGHLIGHTS

— ~ugeessful mipler ertation Sfpost trade
= HUTInNs b SMgepacre Brcharygc

- Newoffie e operes in gacharest Romania a<
we expand st ared cenvaires mode’

KPIs

- Avatasidy of UK equity marke® Zinng th <
uear ., Old S92y upbme 07 1000




Market trends

and our response

Through its 3 core business activities:
Information Services, Risk and Balance Sheet
Management, and Capital Formation, the
Group supports global economic growth by
providing financial markets infrastructure

to facilitate safe, effective and transparent
global capital allocation, trading and
investment decisions, and associated risk
and capital management

Our custormers are global and range from the world's
largest inancial institutions to retall investors and
SMEs all participants share exposure to the
dynarmcally evolving financial markets landscape
which shapes customers needs and influences the
products and seraces that the Group provides

we observe a numbet of high level tiends that
continue tompact the mdustry and shape our
strategy and plans

1 Globalsation and growing global wealth

2 Changing wvestment behaviours

3 Evolubon of custormers operaung dynarmics

4 Innavation and continued trend of M&aA activity

5 Regulatory change

1 et - wealth Mavage roent ke eoluticn
Bresatng annahitalaltg TW 07 (4

2 Global Wedlth bepat 20T T1edit sane se 1t ge,

5 IME Datatdappen tsrnato oal tenetdig by
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1. Globalisation and growing global wealth
Global wealth and redwstnbution

As global wealth continues to grow total AUM s
expected 1o almost reach US$145 trillon by 2025

and the distnbution of gichal wealth has continued to
shift sigrificantly between different regions of the
globe throughout 2018

Growth of Emerging Markets

Developing markets are expected to increase their
share of the world s assets driven by double-digit
growth in AUM for emerging markets such as

Asia Pacihic {11 8%y andinl atin Amenica (10 44)
between 2020 and 2025 These growth rates are
expected to outstnp those of North Amenica (4 0 )
and Europe {3 4%} for the same penod

Importance of global presence

The pace of growth in these economies 1s expected Lo
continue outpacing those of developed markets and
coninbute approximately 75% of the world < GDP
growth over the next 5 years

Implications for LSEG

The Group 15 a global finangal markets infrastructure
business with a growing global feotprint that provides
awide1ange of services to an increasingly global
customer base We continue to establish partnerships
n strategically important requons to serve our globat
custorners Sorme of our prionites dre to deepen our
relationships wath key stakeholder groups actoss

Asia, Africa and South America to facilitate access to
developing and rapidly growing markets

whilst we rmanage a global surte of finanoal
market infrastructure assets, we seek to organise
our Gioup appropriately for the future with a

key focus on delivening roader benefits and
efficiencies for customers across our businesses
and cuslomer segments

The Group alse continues to optimmse 1ts resources
locally, to support the Group s increasingly global
operations This has ncluded the development of
deeply specialised capabiity centres such as the
expansion of our office in Colombo Sn Lanka and the
opering of a new office 1n Bucharest Romanta to
suppart the delivery of the Group s core business
actvibies globally

Credit Suisse Global Wealth
reports 2014-2018
Total wealth by region US$ tn

317
Zhh
264 o S
Al LS Al Ay 2018
Aftica @ Asia Pactfic @ Chinag @ ELToDe
® Inda @ LatT Amenna North Amenca
Soe abb il Wealth ke ot cie e it w0 et
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2. Changing investment behaviours

Econommc growth

whilst economic growthin the US showed signs of
strengthn 2014 other reqions e luding Europen
partic ular displayed weaker signals As we mave rio
2019 we expect signals of reduced economic growth
globally toremain with further geopolitical
uncertainty 1o be expecied Fmanaal assets across a
broad spectrum globally appeared to underperform in
2018 Following a sustamed period of positive returns
there s potenhal for a low return and high volatibity
EMviTonment 10 emerge more pramnently in 2019

Changes to wmvestment preferences and products
The market & investrent preferences ate continuing
to shift inresponse to the current market conditions
Passive and altei native nvestment AUMs are
expected to more than double by 2025 to US$10
trillion and Us$21 tribon tespectively  Assuch

ETFs continue to grow n populanty as a low-cost
alter natve mvestrment vehicle and E5G products are
becorming a more matnstream cunsideration in
investment dectsion making whilst the inereased
accessbility of private capital s dnving deeper
private capital pools and creating dlternative market
stiuctures which are becorning ncreasingly

popular with investors

Implications for LSEG

FTSE Russell s scalable modet global presence and
sales capabilities position | 5FG well for the expected
giowth areas We continue to realise value fromi the
ntegration of Mergent and The Yield Book which
have expanded the Group s abilty to provide
custonmer solutions across multiple asset Casses
and enhance the data and analyncs capabulimes
which underpin our offenings

The Group has also sustamed 1ts focus on extending
its offering 1n response 1o the evolving demands of
themarket In 2018 the Group formed numerous
collaborative partnarships seeking to deliver new and
nnavative offerings in the passive and alternative
mvestment space This included FTSE Russell s recent
partnership with Sustainatyhics to broaden the ESG
offering avallable far customers

[ VN RN NIRRT N |
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Strategic Repert Market trends and our response

3. Evolution of customers’ operating dynamics
Buy-side cost challenges

Despite siistained AUM growthn 2018 fee pressures
continued to have an impact on the buy-side with
Cost measures becorning increasingly priotitised

As the facus shifts towards managing then cost

base there may be sigmficant opportunities to drive
cost reductions and efficiencies for the buy side

Sell-side efficiencies and

revenue improvements

After several years of sirategic prumng and operating
model reformin response to requlatory-driven
change the sell-side 15 beqimning to focus on dnving
growthragain Pressures on selt-side revenues show
signs of abating in response to cyclical drivers and
we expect technology and 1nnovatton te became key
competitive advantages for barks as they continue
to face challenges particularly as they target areas of
sigrnficant cost and mefhiciences such as OTC
dernatives post trade processing

Implications for LSEG

The Group understands the critic ahty of operational
and captal efficiencies for its customers so that they
can more offectively duect ther efforts nvestment
decisions and capital resources 1o ther core

value creating activities We continue tonvest in
developing offerings that extend such henefits for our
customers for example the extension of LCHs core
rlearing offering across multiple asset classes and
uncleared markets via SwapAgent

Annual Report December 2018

The Group cantinues to focus on providing solutions
such as consohidated standardised inforrmation that
greatly helps our custnmers navigate their
operational chatlenges

As customiers continue to seek services which help
them manage capital and operational canstrants
there s scope for collaborative and innovative
salutions where L SEG can be central in shaping the
future of financial markets infrastructure Our
partnership approach leaves us well posttioned to
play a leading role in addressing customer challenges
across the industry

Coalition IB Index revenues by business

Us$ bn
164 o
] L i 1-, 151
= 40 3
_
T A1 Mth Al 2018
® “eglniime Curtencies gt ot g lite,
Zguit et @ vestment Barking Dies or
R vil e Il It Fopent Bt f-al gy
Nate o shion b oot bt ot i - d B
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Market trends
and our response

B 3

4. Innovation and continued trend of

M&A activity

Data insights, tech and innovative

business models

The value potential from data insights 1s shaping

the way our customers operate creating a need for
enhanced data managerment, quality and analytics to
delver greater value from the available data sources
Our industry 1s facing signihcant technological
transformation with increasing adoption of emerging
technologies As customers continue to seek products
and services that enable them to deliver a cormpetitive
advantage hnanaal market snfrastructure providers
are Inveshing in innavative capabilities to better meet
therr customers needs

Industry M&A activity

Throughout 2018, thete have been ongowing
acquisiions and partnerships across the industry as
It continues to evolve We expect this rend 1o persist
through 2019 whilst greater activity 1= expectad n
high-growth areas such as data analytcs and
emerging technologies where innovation and
collaboration are driving the developrment of

new solutions and enhanced customer benehts

Implications for LSEG

As our product diversity and geographic presence
has increased we have focused on developing
our capability to understand and respond to
chient needs across the value chatn

advances in data and technology may reinforce the
cuttent market structure or favour new entrants so
we have actively invested in developting emerging
capabihities actoss the value chain through organic
imhiatves partnerships with leading researchers,
and the acquisttion of munority shareholdings n
AcadwaSoft, June 2018, and Nivaura February 2019

We actvely assess and execute organmic and
norganic growth opportunities that enhance cw
ex1sting business, or create new opportunities in
complementary areas, to enhance our offering as a
global financal markets infrastructure provider
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5. Regulatory change

Dunng 2018, signthcant regulatory inimatives that
the Group has ighhghted 1in previous repoits,
impacting vartous businesses, coninued 1o take
shape Other regulatory imtiatives increased in
prorminence and are now a significant focus for us
All of these initiatives have evolved 1n the context of
the uncertainty inrelaton to the UK referendum
decision to ieave the European Umon (Brext) which
has diven increased focus on cross-border market
access actoss many of our products and services

On the following pages we provide our assessment
of likely regulatory changes and theu impadcts
on the Group

Brexit Update

LCH Sa and CC&aG benefit from the temporary
deermed permission by the Bank of England which
wds confumed publicly on 24th lanuary 2019 In
addwion 1t was announced on 18 February 2019
that LCH Ltd had been recogmised by ESMA as a
thrrd country CCP under Article 25 of EMIR This
recogninon will apply from 30 March 2019 unnl
30 Mareh 2020 in the absence of a withdrawal
agreement with the UK i accordance with Article
50421 of the Treaty on European Union These
recogritions confirm LOH Ltd LCH SA and CCaGs
abihty to continue to offer all clearing services for
all products and services to all rermbers and chents
after 29 March 201910 a no-deal Brexit scenaro

Implications for LSEG

As part of a structured Brexit programme formed by
the Group we continue to engage with UK and EU
Brexit policy leads to advise on financual matket
infrastructure considerations Our key objectives are
1y mamntaining London s position as a global financial
hub, 2) providing continuity of cross-border inancial
services and 3) protecting against policies which
may result in fragmentation of inancal markets

1 SEG continues to mantain an ongaing dialogue with
UK EU and other authontes with respect 1o the need
for contingency measares and on LSEG contingency
plans for several businesses

Cross-border market access

As G20 mandates continue to be implernented and
revised focus has increased across junsdictions on
cross-border market access to financial market
infrastructure products and services Inthe EU EMIR
72 EUJBMR MIFID LI/R and other financial services
files contaun third country provisions that could
impact EU participant access actoss non-eU clearing
ttading benchmarks and other global products and
services In the US, the CFTC has proposed several
revisions to expand cioss-horder derivatives markets
access The UK will cantinue to evaluate its market
access rules pending Brexit developments

Implications for LSEG

As a leading globat inancial market infrastructure
business market access tules mpact how customers
acToss Junsdichons access our products and services,
LSEG promotes harmonsation and cross border rules
that support open and global markets we remain
closely engaged with authorities at the national and
multilateral levels to promote open crass-border
access to our global offenings

Benchmark regulation and LIBOR transition
The EU Benchmark Regulation (EU BMR) came mto
effect in January 2018 Bulding on the principles
agreed by [0SC0 the regulation mpacts benchmark
users contributors and admemistrators There are
imhatves in ather jJunsdictions to Teview the regulatory
framework goverming benchmarks Regulators have
established a clear priority to move away from LIBOR
and FURIBOR to introduce alternative reference rates
In several major jursdictions

Implications for LSEG

FTSE Russell 1s aleading global benchmarks provider
FTSE International Lirmited has been authorised by
the UK s Financial Conduct Authonty (FCA) as a
Benchmark Admimistrater, under the BMR We view
the BMR rule et positively as it raises standards
across the industry Regarding the interbank
reference rate transitions LCH 1S closely engaged
with the relevant government authorties and the
ndustry to fully support a smooth transition to
selected alternatve reference rates
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CCP Recovery and Resolution

authonties across Europe Narth America and other
major Junsdictions as well as international standard
setters are working on further developing the
regUlatory frameworks for the recovery and
resolution of CCPs 1n thetare scenannwhere CCPS
face sevete distress or fature this global framewnork
will ensure that the cntical functons of CCPs are
preserved while mamtatning financial stabuity

Implications for LSEG

Harmomsation of the requirements for CCP recovery
plans and the mtroduction of resolution plans
prepared by the resolution authontes should provide
rlanty on the impact on CCPs and denitify the crncal
functions they must mautain in the unlikety event
of their fatlure | SFG will continue to assist the
authorities and provide input fur the development

ot this framework including on the potential ncrease
of CCP resources

Market S$tructure Reviews

MIFTD TR 15 the widest 1anging of the EL leqislative
wntiatves I terms of 1S mipact onthe Group and s
customers The impact ont SEG includes rules on
matket transpaiency trading protocols and
mictostructures market data transaction reporting
SME GrowLh Markels and Open AccessTor CCPs and
benchmark providers [nthe US there s growing
forus on both equity and fixed income market
structure topcs with a view toamplementing changes
whilst there 15 a global regulatory scruting process
led by 1OSCO mMto the rapmdly growing ETF space

Implications for LSEG

The impact of MIFLD [1/R has been broadly neutral
with the ability to offer custorner solutions n areas
such as Turguatse biock trading and Open Access
potentialiy providing opporiumties across all Group
segrments [see section on Open Access] We continue
to follow the US debates closely given the potential
impact onour growing Us operations aswell as

the global focus on b 1Fs

Capital Markets Union ({CMU)

ChU s a planntroduced by the European
Lomrission 1EC) that aumis to creale deeper and maore
integrated European capital markets enhance
carnpetition and remave barners to relall mvestrment

Implications for LSEG

CHL may increase actmaty across o capial
miarkets and post trade husinesses L5ECG 1S
closely fullowiny develupment of the relevant
regularory files such as the Prospectus Requlation
the LC proposals for a prudential ieguye for
investment firms including market makers and
imitiative s tesuppot SKF growth markets

Strategic Report Market trends and our response

Sustainable Finance

The Global Cormmission on the Economny and Climate
estimated that U390 trihon of investment 15 needed
by 2020 to achieve the Pans agreement Given the
desire of some nvestors to integrate ESG factors into
Investment strategies asset managers across the
world are responding

Implications for LSEG

We continue to actively contnbute to this global

and regional debate i particular the Furopean
Commmission Sustainable Finance action Plan and the
Techmcal Expert Group and the UK Green Finance
Taskforce and Lnstitute [n [taly Borsa [talana juined
the [tahan Observatary on Sustainable Finance

we have also contributed to the Canadian High Level
Expert Group At LSEG we recaogmise we have arole to
play through cur businesses As our Cients integrate
climate change and sustainability into thew plans

we are sUPPOTting 1ssuets 1o access camtal and
nvestns cholce n develuping and implementing
nvestment strategies

Open Access

Cpen Access underping provisions within MIFLD 11/R
that change the way sorme clearing houses tiading
venues and index/benchmark providers will need to
provide theu products 1he changes which will
apply when the televant provisions of MIFID LI/R
come fully into effect require access to be provided
to potential users of trading clearing and indices
on a non-discrimimatony basts

Implications for LSEG

{Open Access remains a key principle that underpins
our strategy and busmess model and s fully aligned
with the way we currently operate Qur cleanng
seryvices already accept cleanig trades that oniginate
from venues outside of the Group some of our
trading venues already provide choice of cleanng
through alternative CCPs outside the Group and FTSE
Russell provides index licences to several exchange
businesses that are competitors to our trading
venues Open Access Increases compatition acioss &
1ange of services tothe benefit of iInvestors and
market participants and potentially provides the
Group s televant businesses and partnerships with
opporiurties to launch new products and attract
new trading and cleaning flows e g CurveGlobal)
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Emerging Technology

For the financial seraces industry requlators in
majar Junsdictions are closely momtonng and
developing requlatory frameworks on emerging
financial technologyy (Fifech) specifically the
potential uses of distnbuted ledger technology,
cloud computing and artiiicial intelhgence
There1s continunus focus fromregulators on
the operationat resthen: e of financial market
infrastructures to ensure continuity of critical
business services and the overall resthence of
the financial sector

Implications for LSEG

Emerging techinology 1elated 1egulatory umtiatives
have imphcations i varous degrees 1o all Group
functionsfservices either as cornpliance obligations.
or constituents of the services that we provide to
our customers LSEG continues ta momtar and
engage withregulaturs and keading industry
working groups on these 1ssues for the
developrment of requlatory framewarks

Operational resilience and cyber security
Requlators both at a national level and thraugh
the G7 cyber experts working group and other
multlateral bodwes and the industiy are working
to keep pace with the growing cyber threats facing
our markets through enhancements and further
development of resilience standards

Implications for LSEG

As ane of our top priorities we continue to invest
to ensuwre cyber resihience and comphance with
requlations In addition to complying with
current cyber and data protection requuements
LSEG complies with sigmficant data and cyber
operational conticls and standards requured under
requlations LSEG continues te monitor and
engage with requlators and leading industry
working groups on the development of regulatory
framewotks and appropnate harmomsation

of standards across Junsdicions
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Strategy in action

VISION

To be the world’s leading
financial markets partner.

STRATEGY

To achieve our vision we continue to strengthen our
performance as an innovative, customer-focused and

collaborative organisation, detivering high value products
and services across the financial markets value chain.

Delivery of our strategy is through 3 strategic pillars:
- driving global growth
— developing our customer partnership approach

— delivering best in class capabilities

Our core principles of Open Access custorner partnarship and operatwenal
excellence will continue to drive delivery of our strategy

we adapt to and create opportumty from trends that are shaping our Customers
behaviour and cperating environment 1ncluding geopohtical regulatory

and economc change as well as tachnological advancements that will continue
to have an impact on our business See pages 14- 17 for more wformation

Performance nrelation to the Group s financial targets are detailed in the Financial
Review on page 47

Details of the KPIs for the Group s business segments are summarised on pages 12-13

FURTHER INFORMATION
Our latest results and presentations can be found at
www.lseg.com/investor-relations/financial-

reports-and-key-documents

STRATEGIC PILLARS

Driving global growth

As a custormer-focused orgamsation, we

benefit from deep and broad relationships with
market parhcipants globally This drives product
and service mnovation and, combined with our
abity to respond effectively to secular trends,
creates growth opportumties across the
financial markets value chain

Selected Examples

- Estabhishing a greater presence in global ermerging
markets through partnerships with key local stakeholders
across markets via imtiatives such as the Shanghat-London
Stock Connect, ELITE s geographic expanston and FTSE
Russell s broaderning coverage of China

- Sustaned orgamc and inorganic growth to extend the
global coverage of our products and services investments
I ermerging capabilities and the orgame developmment of
our global offering e g the acquisition of anncreased stake
N LCH, expansion of LCH'S services across ¢3 currencles
and a growing footpnint in near-shore locahons

London Stack Exc



STRATEGIC PILLARS

Developing our
customer partnership
approach

Strategié Repdr_{ Strategy in action

STRATEGIC PILLARS

Delivering best in
class capabilities

LSEG 15 set apart in the Financial Markets
Infrastructure sector through our open
access philosephy and customer partnership
approach This gives us masamum flexibihity
ta develop commercial and corporate
oppartunities amidst ongoing industry

and regulatory change

Selected Examples

— Continued partnerships with our customers
through shared ownership and governance to develop
enhanced offerings across the financial markets

nfrastructure value chain with customers contributing

thraugh varging minority shareholdings iy LCH
Turquatse {urveGlobal and MTS

Continued collaborabion with ow customers and leading

providers to drive the growth ot new and existing
product sets including the acquisition of @ minor ity
stake in Ewroclear and FTSE Russell s global ESG
partnershipwith sustainalytics

across the Group

We constantly seek to improve our execution
capabulities, customer servicing and expertise
in financial markets nfrastructure We utihse
technology. our global customer relationships
and the skills of our people to iInnovate
manage risks and to facilitate the execution
of cross-divisional opportuntties, using the
collective expertise and collaboration

Selected Examples

- Dniving towards operational efficiency llustrated
thicugh the continued integration of Mergent and
The Yield Book into FTSE Russell and the Information
Services [hwision the expansion of BSL (the Group s
shared services companyi and ongoing optirmisation
of stable secure and resiient infiastructure 1o more
effectively support the Group s cole activities

— Investment in partnerships with customers including
building out our capability in Artificial Inteligence
1ATI and analynics alongside minarity investments in
Aacadiasoft June 2018, and Nivaura Febtuary 2019 to
drive the development of enhanced cistormer
offerings and applications of new technologes across
the financial markets infrastructure value cham




Executive
management team

The Executive Committee manages the business on a day-te-day

basis. The team meets regularly to review a wide range of

business matters, including financial performance. development

of strateqy, setting and rmonitoring performance targets,

reviewing projects. corporate culture and other initiatives.

Profiles of the Executive team are provided as at January 2019

it further infarmation on David Schwirmmer. David Waren and David Schwimmer
Raffaele Jerusalmi. who are also members of the Board of ?"?uvl ﬁ":\leff:lefugvel?f’fw
Directors. see their biographies on page 59). }

Mark Makepeace was Group Ditector of iInformation Services
and CEQ of FTSE Russell during 2018 He stepped down in
January 2019 and was sucteeded by Waqas Samad.

David Warren
Group Chief Financial Officer
b the Growipn Tl 2aly

Raffaele Jerusalmi

Chief Executwe Officer of Borsa itahana Sp A
and Director of Caprtal Markets

Iennesed the Growam
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Chris Corrade
Group Chief Operating Officer and Chief
Information Officer
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Nikhil Rathi

Chief Executive Officer of Landon Stock Exchange
plc and Director of International Development
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DHane Coté
Group Chief Risk Officer
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Chief Executtve Officer of LCH Group
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Waqas Samad

Group Director of Information Services and Chief
Executive Officer of FTSE Russell
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Segmental
review

12 months to 12 manths to
31 December 31 December
2018 2017

£m £m

® Information Services

5

Other Inform

® Post Trade Services LCH

487
175

L

43
145

113
Equities 169

Frx
- 125

%07

Other

Total Continuing Income

Total Income

12 months t¢
31 Decemnber 2018
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Information Services

Strategic Report Information Services

£841m

2017 £736m

FTSE Russell
75%

Real Tune Data
11%

Jthat Information
14%

Key Summary

— Revenues for the year increased hy 144 to
£341 rmilhon 12017 £7 36 mulliors with the full
Jear contribution of The vield Book and up 9+
on an organic and constant currency basis driven
by growth across FTSE Russelt

FTSE Russell tevenue for the year increased by 150
to 1631 milhon (2017 £546 mllion) and up 81 an
an arganic and constant currency basts

- Other Informahon Services 1evenues increased by
22 %o 116 milhon 12017 €96 mullion) drivenby
strong performance in Unavista following the
implementation of MIFID 11

worldwide assets benchrmarked 10 FTSE Russell
indices increased to US$16 thillion

Global 56 partnership for med with Sustainalytics
to develop new FTSE Russell ESG indices ustng the
new sustamalytics ESG Rish Ratings

Introduction

The Information Seraces Division (1S provides
financial market participants with timely 1ehable
ard accuwrale market informaton 15D offers a wide
range of services inctuding global indiwces 1eal time
mcmng data product identificatinn analytics
solutions reporting and reconchiation services
Information Services continues to be a key area

of stratequr focus and growth for LSEG

[SDs1evenue growth for 2018 has been driven
largely by FTSE Russell including the full year
contribution of The ield Book Unavista benefiting
from clients increased reporting reguirerments
following the introduction of MIFID [ and SEDOL
tecturming heence growth

Lookang towards 2019 FTSE Russell will continue
to work with its client s 1o seek to meet ncteasing
ndustry dermand for innosarton in multt-asset data
index and analytics solutiuns

Annual Report December 2018

FURTHER INFORMATION

Market trends and our response for Information
services can be found on pages 14-17 Prohtability
of each segment can be found n the Finannal
Review an pages 41—-47 A glossary of terms can
be found on pages 1/6-1/8

US$16tn

Assels benchmarked to FTSE Russell indices
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Information Services

1
! 1

FTSE Russell

FTSE Russell is a global muiti-asset index leader

that provides innovative benchmarking with
approximately US$16 tnillion assets benchmarked
FTSE Russell s offering forms part of the entre
investment process and calculates a wide range of
indices for nvestors to benchmark markets across
different asset classes, styles and strategies covering
98% of the global investable equities market FTSE
Russelt also provides analytics and data solutions Lo
assist customers in therr risk management and asset
allocation 1t has budt global relationships and s
used by the majority of the world s top inancial
nstitutions and theu clients

Across the industry, we continue 10 observe high
levels of actwity, interest and adoption amongst
asset owners and ETF issuers for the umplementation
of our giobal equities and fixed Income indices and
ncreasingly stnait beta soluttons, m particular for
factors carbon objectives and broader epvironmental
social and governance {E5G) mvesting This year we
have seen passive ESG growth including in ESG ETF
1ssuance, Integration into lsted real estate indices
and formed a partnership with sustainalynes The
yieldbook Analytics product development work
continued throughout 2018 to support FTSE

Russell s multi-asset index strategy including the
planned provision of FTSE Russell equity and fixed
mncorme nchces tnto The Yield Book s upcoming
Custom Index Tool

AULSEG s June 2017 Investor Update event atarget
was set for FTSE Russell to achieve double-digit growth
continuing to 2018 In 2018 revenues ncreased by

15 % to £631 rmillion (2017 £546 rmlon) wath the
addition of The Yield Book and due largely to
continued strong demand for our benchmarks
micluding data and analytics as well as ETFs, henefiting
from the market’s maove towards passive investing
Revenues were Lip 8% onan organic and constant
currency basis shghtly betind our growth target we
rematn confident of achieving our targetin 2019

Approxarnatety 65%: of F 1SE Russell s revenue

comes fromindex data subscriptions including
licences, data services and analytics The remaining
35% comes from asset-linked fees, with revenues
based on benchmarked assets under management
{AUM] for ETFs and passive funds, and from contracts
traded on index derwatives

The ntegration of 2 acquisitions maden 2017,

The yield Book and Citt Fixed Income Indices,

an analytics platform and fixed income index
business and Mergent, a global provider of business
and financial company information, has seen good
progress with all staff and processes embedded
within the Group
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ETF assets under management
benchmarked to FTSE Russell indices
US$ bn {year end)
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FTSE Russell s sales teams now form a single global
team that 1s closely aligned and tughiy engaged with
customers Technological integration 1s on track with
completion targeted for 2019 FTSE Russell has also
cornpleted the Te-branding of all former Gitt Fixed
Income indices, including the FTSE world
Government Bend Index (WGBI)

Achievernents for the year have included the launch
of vanous custom fixed income inchces following
the acquisition of Citt Fixed Income Indices An
axample includes the FTSE Goldman Sachs Treasury
Inflation Protected LUSD Bond Index which was also
selected by Goldman Sachs tolaunch an £TF In April,
FTSE Russell also acquured the rernaining rmnarity
interests to assume 1007 ownership of FTSE TMX
Global Debt Capital Markets Limmted Gong forward
our continued work i the hxed income space will
create oppartunities to expand the product offering
n composite and multi-asset benchmarks the first
of which, the FTSE Market Based Allocation Index
seres was launched in February 2019

Foliowang a consultation with market participants,
FTSE Russell estabhshed a transparent and evidence
dnven country classification framework for s globat
fixed income benchmarks The new process identifies
objective critenia to calibrate Market Accessiblity
tevels which will be incorporated into the
methodology of FTSE government benchmarks
ncluding the FTSE WGBI China 1s Tikely to be added to
the fived income Watch List for possible inclusion in
FTSE s global bond mdices 1In the annual equity
country classification review FTSE Russell announced
China A shares will be assigned to Secondary Emerging
miarket status and FTSE s global equity benchmarks
from June 2019 Saudi Arabia and Kuwait were also
announced earher inthe year to be reclassthed to
Secondary Ermerging from previously Unclassified

FTSE Russell 1s aleading provider of indices for the
growing ETF market with US$606 bilthon AUM
benchmarked to 1ts indices at the end of the year
(2017 US$624 bition) The ETF market saw good
growthan the first 9 months of the year with AUM
increasing to US$663 bilion before falling with
markets in the final quarter Despite this, asset
managers continued to expand into the ETF space
with 82 new ETFs launched benchmarked to FTSE
Russell indices

FTSE Russellis a leading innovator and provider of
smart beta or factor-based index solutions with ETF
assets benchmarked to FTSE Russell smart beta
indices at the end of the year with Us$1s4 bulion
AUM (2017 US%190 Dillion) Fixed income ETFS
benchrarked ta FTSE Russell indices have seen
strong growth acrass the year with Us$58 billion
AUM at the end of the year 12017 US$48 bihony

2018 saw several ESG related achievement s including
new product launches and important chent adoption
Some highights include the Tawan Bureau of Labor
Funds (BLF) one of the largest pubhc-sector funds in
Asia selected the FTS5E4Good TIP Taiwdn ESG Index
for a new US$1 4 talhon passive mandate Inthe UK
the Merseyside Pension Fund adopted a Smart
Sustainability index combining chmate and nsk
premia factors

Animpottant product launch was the development
of FTSE EPRAS Maredt Green indexes a chmate
risk-adjusted extension 1o the FTSE EPRA Nareit
Global Real Estate Index Senes, the world's leading
sehes of hsted real estate benchmarks Vanguard
launched 2 US ESG ETFs based on the new FTSE
Global Chowce Index Senes These reflect the shift
towards inclucding clirnate nisk and £5G factors wattin
nvestment mandates

FTSE Russell also formed a global ESG partnership
with Sustainalytics, a leader in ESG and corporate
governance research, ratings and analysis to provide
choice to the market and to complerment existing
in-holse capabilities Plans were announced to
develop new F TSE Russell ESG indices using
sustatnalyhics ESG Risk Ratings wath the first product
focused on the Russell Senies expected to launch in
the first half of 2019

US$606bn

ETF assets benchrmarked to FTSE Russell indices,
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FTSE Russeil indices are licensed globally for
derwatives trading across Europe North America
and Asia demonstrating the Group s open access
approach Dunng the year 234 milion dervative
contracts based on FTSE Russell indices were traded,
up 11% on the previous year with lower volurmes

0 the US offset by strength n Asia led by the SGx
traded FTSE Chuna A5S0 Index Futures

FTSE Imernational Limted has recewed

requlatory approval from the FCA to be authorised
as a Benchrnark Adrmimistrator under the Ewropean
Benchmark Regulation (FU BME) We will continue
to engage with regulators to ensure a smooth
transition through the UK s withdrawal from the
Eutopean Umon regardiess of the oulcome of the
negotiattons between the ELropean Commission
and the UK Government

Real Time Data

Jur Real Tume Data service provides phimary reference
data for UK and Itahan markets [ts tick-by-tich data
showing the full depth of the nrder book 15 used by
traders brokers and fund managers globally while
real me prices are heensed to display on websites

1In 2016 Real Time Data expanded its global reach
offering data on turopean secunties to a bread

Asian investor base Professional terrminal usage
across the Group dechned to 174 000 from 180 000
Inthe prior year with UK at 69 00012017 69 000 and
ltaly at 105 00012017 111 000 with the reduction
largely i lowsr yield terminals This dechne has been
partially offset by focusing on enter pnise ficensing and
the use of non-display apphcations including
algorthrmic/black box trading and trading products
where the pnices are pegged to the LSEG trading prices

LSE and Borsa Itatiana terminals
thousands (year end)

2.1 207 200
13 132 128 283 174
m 105
76 75 72 59 69
Ay 11 ST 2018

& Littormrac
Boroa t-:}ldﬂd SRIITNe 1t
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Other Information

Unavista

Unavista 1s LSEG's technology platform for
regulatory reporting reference data and analytics
provichng business solutions designed to help frms
reduce operational and requlatory risk across all
asset Classes Unavista processed an average of

174,000

Terminals

32 milwn reports per day as it helped clients meet
the new reporting requirements under MIFID 11

430,000

RNS announcerments

Following the sutcess of the Partner Programme
launchedlast year Unavista has extended the
programme with a new pullar for consultancy firms
In collaboratinn with MTS Unavista 1s offenng a
regulatory reporting solution for the upcoming
Securities Financing Transactions Regulation (SF TR)

Trcontinue offeringits services m the EU following the
UK s withdrawal from the European Umon Unavista
has apphed for trading heences n Amsterdam

Reference Data

SEDOL 15 the Group s global multi-asset class
numbering systerm which provides reference data
and umque dentihcation cades for global equity
derivatives and hxed income secunties The SEDCL
Masterfile Service database prowides chents with
access to reference data on over 70 million secuntes

Foliow ing the itegration of Mergent, using data
acquired in 2017 the Group has Deen able to1ssue
an additional 1 5 mithon SEDOL dentiiication codes
tohxed mcome secunties

London Stack Exchange LEL Lirmited 15 a fully accredited
Local Operating Urat (LOUI for the globdl altocation of
Legal Entity ldentifiers [LEL) These codes uniquely
identify every legal entity or structure inany

junsdic ton whicks party Lo a financal transachon
An LFIistequired under several globat regulatiors and
Undvistas tec inology 1s used to allocate and maintan
the codes Sincelaunching in 2013 we have become
the second largest LOU globally and have allocated

€ 165N00 LEIs arross 6 confinents (2017 ¢ 150 000)
Growth mecent years 1s largely due to Mik LB 11
Increasinig reporting obligations

Regulatory News Service

Regulatory News Service [RNS1s the leading
spectahst prosader of requiatory disclosure
distribution services to UK histed and AIM companies
In 2018 move than 430 00 announcement s were
processed by RNS 12017 310 0Ny coveting the
miajonty of UK company announcements RNS
operates as a Piimary information Provider and 1
tegulated by the FOA
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Post Trade Services

Income

£662m

2017 £562m

OTC Clearing
4£1%

Non-OTC Clearing
and other revenue*

33%

Net Treasury Income
and other income

26%

= orhet revenue ing ke nion cash collateral and wormpression fees

Key Summary

— LCH s income for 2018 was £662 million
(2017 £562 million) up 18% on a reported
basis and on a constant currency basis

~ Net Treasury Income increased by 45% to
£175 mithon (2017 €120 muhion), diiven by
increased number of counterparties and
changing nterest rate environments

— SwapClear total notional cleared surpassed
US$1 quadnilion, up 23%, with chent trades
cleared up by 21% to 1 5 mullion and
compression up by 27% to US$773 tnilhon

- ForexClear clearing incieased by 54%, to US$17 2
trdlion Membership increased to 32 (2017 20}

— Fixed income clearing increased to
€48 7 trillion i norminal value cleared

— Cash equity cleanng volumes increased by
1% to 810 mmullon trades

— LSEG increased its majority stake in LCH
Group to 82 6% (2017 65 9%}

Z26

Introduction

LCH 15 a leading multinational clearing house,

with clearing operations in the UK, Eurgzone, US and
an expanding presence n the Asia-Pacific reqion
LCH provides services to mitigate counterparty risk
across multiple asset classes for clearing members
and theu chents, ocperating through an open access
model that clears for the Group s markets and

other major exchanges and platforms as well as
arange of OTC markets

LCH stts i the muddle of a trade as the buyer to
every seller and the seller to every buyer If either
party defaults on the trade, LCH owns the defaulter’s
risk and becomes accountable for1ts habiiues
Fundamental to LCH's risk process 1s 1ts ¢ollection
of quality collateral from cleanng rmembers and
clients as insurance ta recover or replace defaulted
risk During the life of a trade. or that of a partfoho
of trades, LCH processes all cash flows and marks
the trade or book to market. calling vanation and
itial margin in relation te prevalng risk of the
overall portfolio

FURTHER INFORMATION

Market trends and our 1esponse for Post Trade
Services, LCH can be found on pages 14-17
Profitabiity of each segrment can be found in the
Financial Review on pages 41—47 A glossary of
terms can be found on pages 176-178

LCH earns 1ts revenue 1n the OTC denvatives markets
by charging members either an annual fee for all
cleaning o a lower annual fee with vanable fees
hased on volume Additicnal fees are levied for
services such as compression Clients pay a fee based
on OTC volurme cleared In non-OTC markets, all users
pay a fee based on volumes or value cleared Net
Treasury Income 1s earned on cash and securiies
held for margin and default funds

At LSEG’s June 2017 Investor Update event, a target
was set for OTC Clearing revenue to achieve
double-chgit growth continuing to 2019 and for LCH's
adjusted EBITDA margin to increase from 36% n
2016 to ¢ 50% Double-digit growth inQTC Cleaning
has been achieved i 2017 and 2018, with confidence
that this will continue in 2019 LCH's adjusted EBITDA
margun reached 46% for 2018, making good progress
towards the 2019 target

In 2018, we further increased our majority stake
N LCH Group from 65 9% to 82 6% following the
sale by certain minority shareholders

LCH won 12 awards actoss 2018, including Clearing
House of the Year at the Financial News Trading &
Technology Awards and the Asia Risk Awards,
dernonstrating LCH's truly global presence
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LCH continued to benefit from requlatery global
ncentives, stch as the further vl out of the
Uncleared Margin Rules (UMR) The changing interest
rate environment particulatly in the US, has alsa
contributed ta LCH s performiance in 2018 Alongside
these external factors LOH continues to develop and
expandits poduct offening with the launch of
Non-Deliverable interest Rate Swaps in Swap(lear
Dehverable FX Uptions i ForexClear an index Options,
exercise platformn CDSClear and LCH ¢ portfoho
marguing service Spider which was expanded to
allow Long-Term Interest Rate futures to be offset
with ehgible swaps and Sholt-Term Interest Rate
futwres while SwapAgent saw s first swaptions
trades processed and C10ss-CUMTency Compression

In 2019 LCH plans tolaunch clearing for Non
Delverable £X Options in ForexClear main market
turonext stocks traded on Turquoise in EquutyClear for
LCH SA ntroduce Repodlear Sponsared Cleaning for
LCH SA and increase the number of currencies cleared
in Non-Delverable Interest Rate Swaps in SwapClear

Total income in constart currency terms wasup 18«
with good petformance in SsapClaar client cleanng
RepoClear volumes and =trang growthiin Net Treasury
income On areported basis INcome increased by
184, to £662 rmulion (2017 £562 midhons

OTC denvatives clearing revenue was up 16 at § 261
milhon amincrease of 17 ona constant curniency
basts 12017 £231 mulhiore The increase in QTC
cleanng revenue came targely from the growth in
Swap(lear chient cleanng across alt major currenies

OTC cleanng has benefitted from the 1ihal
rnplermentation of UMR I the US from Septembet
2016 and Europe from February 2017 New phases
of UMR 10 2019 and 2020 are expected to lead to
increased use of centrat clearing as more chients and
bariks need to meet increased margin requirement s
for bilateral trades with greater efficiencies available
by subrmitting the tade o a cleanng house

Non OTC cleanng revenue was £136 mulion up 24
ona constant curtency basis 12017 £133 milhon)
Ariven by strong growthin fired income volurmes
cleared Other revenue which includes cormpression
SeTVICes and fees for managing non-cash callateral
increased by 22 to £83 milhon (2017 €68 mulliony

Infebruary 2019 LCH Ltd was tacugmised as a third
country CCPunder EMIR Atticle 27 (e pravide E1)
custormers with continued access i1y a ne-deal
scenatie Accordingly 1OH Lt announced that it
wtends to continue to offer all eleanng services for
all products and senvices to all members and chents
after 29 tarch 2019

the Bark of England has accepted a formal
applcation from LCH SA for Tecogmtion as a non-Uk
CCPIn the Ukwhich s condition for entry into the
UK s tempaorary recognibion requme

OTC Clearing

SwapClear

SwapClear 1s the global market leader for OTC Interest
Rate Swap (IRSI cleanng At the year send the
seryice had 110 members providing a deep pool of
hquidhty arross 23 currencies Both buy-side and
sell-side users of SwapClear can achieve capital
effiniencies frorn ¢ ornpression while still beng
subject to a rigorous sk management systern

2018 was a landmark year tor SwapClear with total
notional ceared surpassing US4l quadnlhion 12017
US$74 tnllion) Client clearing alse saw record levels
with notional cleared increasing 27 & 10 US$259
trilon {2017 US$203 tnileni and chent trades
noeasing by 21% 1o 1487 006 (2017 1227000
Inflation swap cleaning saw volumes cleared increase

2 with a totat of Us$4 2 tnilhonin notional cleared
N ZOLE (2017 US$3 2 trilhom

The launch of Non Deliverable Interest Rate Swaps (i
5 currencies has also contnibuted to ligher volumes
N 7018 3 more currencies are due to be added to
the service in 2019 subject ta reguiatory approval

volume growth has been dinven by many factors
including continued roll out of UMR leading to new
chients being onboarded and a changing interest rate
enyironmient 1In the US and UK increasing acttty i
the swaps mearket Asrequlatory tailwinds are largely
betind us SwapClear volumes wili be driven maostly
by the market emvironment and continued expansion
of the product sutte going forward
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SwapClear — Total notional cleared
Us$ tn

1,077

[ Lt

[N EN . 20t Aly

2018

SwapClear — Client: no. of cleared trades
thousands

1,487

s I ol N

A 2018
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SwapClear - Compression volumes
Us$ tn

309
R .
Dl faitine Pl b ona 31 Dec
Tl ot trane anpnceed 2018

SwapClear offers its own and thud-party compression
services which reduces the number of trades and
overall notional value of portfolios by netting down
comnpatible positions freeing up more capital that
wold have otherwise been held on customers
balance sheets Notional compressed continues to
Increase nsing 274 to US$773 tmilhonin total across
all services 1n 2018 12017 US$609 trllion) as
members and clients see the sustained valug
delivered byits use with capital savings i 2018
estimated to be US%39 5 billon

LCH SwapAgent launched in 2017 provides
processing margimng and setliement for non
cleared dervatives by utiising our cleaning
Infrastructille In 2018 SwapAgent s cToss currency
basis swap service saw aver Us$50 bilion national
processed completod its first interest rate swaphion
trades and faciitated s first cross-currency
carnpressianTun

US$1,077tn

lotal notional cleared at Swapl lear n 2014
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Pdst Trade Services

ForexClear

ForexClear 15 LCH s foreign exchange (FX) derwvative
clearing service for non-delverable and deliverable
products Cleanng s offered for 17 currency

paurs of non-deliverable forwards (NDFs}and since July
2018 dehverable FX options spot and forwards for 8
currency pars in collaborationwith CLS s settlernent
service This year, ForexClear mernbership increased to
32 members (2017 30) white notwonal cleared grew by
54% to US$17 2 thllion {2017 US$L1 2 tnlhom) 1n
Octoher ForexClear receved an extension tots clearing
licence from the Japanese FSA ta clear NDFs on behalf
of barks and clients based in Japan ForexClear also
saw the first use of Its compression service In Q4 with
U5$4 5 bilion of cleared notional compressed

In 2019 ForexCiear expects to extend deliverable Fx
clearing services and add non deliverable options to
the product suite, alongside increasing numbers of
chients and members, driven by the expansion of
preducts and continued roll out of UMR

cDsSClear

COSClear clears the broadest range of ELtepean and
LS credit default swaps {(CDSt products allowing
margin offsets to provide opportunities for increased
capital efhiciency 100 index senes and 500 single
name CDS contracts are eligible for cleanng LCH SA
which opetates CDSClear s registered asa CCP
Europe under EMIR and as a Dervative Cleaning
Organization {DCOj with the Commaodity Futures
Trading Carnmussion (CFTC) and a Clearing Agency
with the SEC in the US

Followng the launch of Credit Index Options (C10)
clearing in December 2017 CDSClear introduced an
electronic exercise platform for C10s in Navernber
2018 This platfarm will allow both buy-side and

sell side users toreduce operational nisk when
exercising these products Membership rose in 2018
with the total number of members now at 16 (2017 13)
providing mereased lquidity to the service Further
members are expected to join the service in 2019

Total notional cleared increased to €612 llion
2017 €549 hillon) supported by the continued
roll out of UMR

US$17.2tn

Total notional cleared at ForexClear in 2018
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ForexClear — notional cleared
Uss tn

112

32

2016

2018

Non-OTC Clearing

RepoClear

In 2018 RepoClear reached a record nominal value
cleared of €98 7 tnllion (2017 €87 5 tmllion) Volumes
n RepoClear rose 134 largely as a result of strong
growthn the underlying Repo market

RepoClear clears actoss 13 government bond

markets Including the Group s MTS bond markets

and thud-party venues LCH SA, based in Paris has
expanded its capabilities with the am of acting as a
smgle CCP for Euro debt cleaning Inearly 2019 the
remaining & Euro debt markets that currently offer
clearing 1n the London based LCH Ltd wall also beginto
offer clearng through LCH SA, enabling members to
benefit from netting and use Euraclear Clearstream
or T25 settlement ina £SD of theu chowce

Sponsored Clearing went live in 2017 and the first
rnember s have been using the service, with plans
toncrease our product offering as well as rell out
to LCH SAn 2019

EquityClear and Listed Derivatives

EquityClear clears far aver 20 trading venues,
demonstrating our commitment to an Open Access
approach The number of trades cleated m 2018
increased by 1% to 810 milhon (2017 805 million)
In Q1 2019, EquityClear SA will extend its seivice

to offer the clearing of main market Euronext
stocks traded on Turquoise

The Listed Dervatives venues cleared by LCH
include London $tock Exchange Derwatives Market
(LSEDM) and Euronext Dervatives Markets In 2018,
the number of contracts cleared increased by 4%
10 152 9 milion (2017 146 3 million) Cleaning of
LSEDM contracts will cease in June 2019 as they
are withdrawn from the trading platform

Net Treasury Income

Net Treasury Incomens the result of intetest earned
on cash assets ladged with the rlearing house

on margin and default funds Users of LCH post
cash and recelve an overmght interest rate less a
spread The level of funds held 1s primanly driven by
market risk under management volurnes cleared
and rmarket volatilty Income s also driven by
short-term interest rates predormnantly in the US
Dallar, Eure and UK Sterling money markets
ncluding floating rate notes and reverse repos
Focus on nsk dispersion and efhciency means we
have increased the number of counterparties used
for investment wiath mote use of central bank
accounts and a number of pension funds

Average cash collateral held increased 3+ to

€86 7 bilhon (2017 €84 5 billon) Total Net Treasury
Income for LCH for 2018 incTeased by 45% 1o £175
rmillion (2017 £120 milliony due to the expansion
of counterparties and active management of asset
allocation as well as the changing interest rate
environment, particulariy in the US where
short-term interest rates have been igher than
the overnight rate

Cash collateral held — daily average
€hn

- 86.7

440

Al Ailt ATt 2401 2018

€86.7bn

Average daily cash collateral held
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Post Trade Services

Strateqic Report Post Trade Services

Income

£145m

2017 £151m

Cleanng (CC&G)
28%

Settlerment Custody
& other (Monte Titoltt

42%
Net Treasuty Income

30%

Key Summary

- Income for the year feli by " to €145 rrllon
12017 £151 rmilliony on ateperted basis and by %
on a constant currency basis This was inpart as
aresult of a change tn reparting of £10 milhon
T25 costs previously ¢ost of sales and now
netted off against revenues

- Net Treasury Income ncreased by 2 10 £43
millwn and 1% ona constant currency hasts

— Cantracts cleared by CCaG 1ose 37 to 111 9 rmidhon

- honte Titol assets held under custady of
€329 (nlhon up 1

Introduction

Post Trade Services in [taly are crucal to the
seLunties trading ndustiy Cur post trade
businesses Monte Titeh and CL&G provide the
markets with settlement depository custody nisk
and collateral managernent clearing and central
counter party {CCP) services to rmitigate nsk and
ensure the efficient runmng of camtal markets These
senares become Incredsingly important wn volatie
market conditions and our continued strong service
ACross this year ernphasises the igh guahty of our
115k management and post trarde processes

CC&G cleanng earns reventie by charging a fee per
trade or denvative contract cleared and Net Treastury
Income 15 earned on cash and secunties held for
margin and default funds konte Nitoh settlement
revenue s earned by charging a fee per trade setlled
and Indged for registration into the buyer s name Its
custody fees are paid by companies based on market
capitahsathion and 1ssuance with fees paid by
intermediares me luding banks and CCPs based

an halance of assets held in custody

Annual Report December 2018

FURTHER INFORMATION

Market trends and our response for Post Trade
Services CCaG and Monte Titol can be found on
pages 14-17 Profitabity of each segrment can be
foundin the Financial Review on pages 4147

A giossary of terms can be found on pages 176-178

Clearing (CC&G)

CCaG S the Group < 1tahan based provider of risk
management open access clearing and CCP services
to numerous markets including Botsa ltaliana s
markets CME Group s BrokerTec and HL MTF ({50
elrmnates counterpartyy rsh by sitting in the mddle
of a trade as the buyer to every seller and the seller to
every buyer CCaG provides setvices across a diverse
range of asset classes ncluding eguities FTFs
detwatves close end funds and fixed income (CEG
has danintetopelability agreement with | CH SA for
Furopean bond and Repo markets

Onia constant currency basis cleanng revenues
ncreased by 57 and on areported basis rose by 6.
to £41 mullion (2017 €39 mulhany due nopart, 1o
mgher volumes on pratforms served by CCaG Egquity
and dervanves contract volumes cledared wete Lp by
T to 1119 mdion (2017 108 3 rilhon)
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Post Trade Services

CC&G — Trades and contracts cleared
m
Lo

1701

s o+ 1119

214 Al Sl 0/ 2018
With 149 clearing membets, of which S4'%

arc international, CC&G has a global reach

This is ustrated by 1ts continued engagerment
with other exchanges delivering CCP advisory
projects for Casablanca Stock Exchange 1n June
2018 and Bucharest Stock Exchange in Novermber
2018 1n addition te its engoing cooperation

with CCP Austnia

CC&G - Initial margin held
€ bn (average daily)

174 121

111 110
Rt

PAATA Al AlA N1y 2018
Net Treasury lhcome (NTD) 15 the income gengrated
bu CC&G investing the cash margin it holds in 2018
avetage dally imnal margin fell by 1% tc €11 0 bihon
(2017 €11 1 bilhon} NT1ncreased by 2% to £43
milon (2017 £42 midlon), up 1% on a constant

currency basts

The Bank of England under the Temporary
Recogmition Regime (TRR) will allow CC&G to
continue to offer cleaning services and activities
1 the UK\f the UK leaves the EUwith no
implementation penod, as a third country CCP
for up to 3 years extendable by HM Treasury

N increments of 12 maonths
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Settlement, Custody and other (Monte Titoli)
Monte Titoll, LSEG s Italian-based Central Secunties
Depositary (CSDy 15 a leading provider of efficient
and secure settlement custody assel senvicing
collateral management and issuer servicesto a
domestic and international chient base of 186

users and 2.4 80 155uers

Settlement, custody and related revenues fell by 147,
on a constant currency basis and on a reported basis
by 13% to £61 million (2017 £70 rmlhen) This was
mostly as a 1esult of the pass throughof T2S costs in
2017 these wete treated as cost of sales butin 2018
they were netted off against revenues Thisresulted
nareduction of revenues by £10 millionn 2018

Maonte Titoli - Settlement instructions
m

Y Qo
tr

L it b 45 &

2l ATk Al KOV 2018
Monte Titoll manages a wide range of inancaal
nstruments with €3 29 tnlhon assets under custody
(2017 €3 27 trilhon &5 & rmillion settlement
nstruchions were processed m 2018, up 27 onthe
previous year (2017 44 6 milhon) Monte Titel
continues to provide an efficient settlernent system
with a year-end settlement rate of approximately
97% of settled transactions (2017 974%)

€11.0bn

Average daily tmoiat margin held

Monte Titol filed its apphcation to operate under new
European CSD Regulation [CSD-R) 0 Septemiber 2017
Granting of the new icences under CSD-R are now
expected in the second half of 2015 CSD-R aims to
harmonise ceftain aspects of the settlement cycle
and settlement discipline and to provide a set of
cammon requirements for CSDs operating secunties
settiernent systems across the EU

Monte Titoli — Assets under custody
€ tn (annual average)

(R 311 1) s/ 3.29

A4 EUR Atk Auty 2018
mMonte Titol continues to Increase 1ts international
focus through its T2S Gateway service to provide
customers with settlement, asset serncing and

fiscal services

2018 saw the development of a new programme in
Monte Titoh, Agihty and Growth 2020 The 3-year plan
has 2 pillars the review of core processes through
automation and innovation 1 ine withvwider group
investment m new technologles Monte Titol has
irnplemented business analytics on cloud platforms
MT-X Monte Titol's nteractive dashboard for
managing and rmonitering of the custody service and
domestic and international asset servicing was also
enhanced 1n 2018 to provide a simpler, more efficient
end-user expenence for clients

€3.29tn

Monte Titoh assets under custody
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Capital Markets

WS’ﬁr'e'ltegic Report Capital Mai’kets

Revenues

£407m

2017 £391m

—————
Primary mMarkets,

28%

Secondary Markets
—equities

41%

Secondary Markets
- freed mcome
derwatnes and others

31%

chorr e e e = 1

BoIL SUTTHTIAN G

= Revenues in 2008 increased by 440 to
£407 rmilion (2017 £391 milhont and was
U4 ona constant currency basis

- In 2016 accounting standard IFRS 15 came
inteforce the total revenue impact of which
was a reduchion of €13 milion in Primary
Markets For more information see Note 2
inthe Financial Statements

— 177 new companes Joned our markets in
the year (2017 196}

— UK cash equity average daiy value
traded increased by 94 to £5 8 billion

- Borsa ltallana cash equity average daity
number of trades ncreased by 2% to 287 000

= Tutguose Plate Block Discovery value traded
ncreased 70 to €92 5hn 2017 €54 Sbra

Introduction

The Group s capital markets busmness facilitates a
wide range of domestic and mternational companies
ratsing of capital by providing well 1equlated and
Fighly hqud markets across our 1andon Milan and
pan-European trading platforrms

Our 1ange of pnmary markets provides chowe for
1s5uers and mvestors enabling cormpames to 1aise
capital efficiently and inciease ther visibility with a
wide group of customers and nvestors O
secondary markets create a deep pool of iquidity
and allow active and ethoent trading of equity feed
income and detwative products through our
hgh-performance trading platforms

tssuers admitted to ow pnimary markets are charged
adrmission fees and annual fees based on the market
valile of the secunties listed

In secondary markets a fee 1s charged based on value
traded for UK equities Turquoise and 1S hxed
income matkets On other markets ltalian eguities
derwatives and retail fixed income a fee s charged
pet trade or contract traded

LSLG s aleading Lurapean exchange with arange of
Iisting and trading venues Investors inlarge small
and md caps can benefit from the deep quicity of
our markets with a single connection to our markets,
to trade throughout the day onour Lit arder books
nur Closing dud hons of with potential price
improvertient at the rind-point on Turquose Plato
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FURTHER INFORMATION

tarket trends and our response for Capital Markets
carn be found on pages 1417 Prohtability of each
segment can be found in the Financial Review on
pages 41-47 A qlossary of terms can be found on
pages 176-178 LSEG 15 a minanty shareholder of
CurveGlobal, the results of CurveGlobal are not
consahdated by the Group

Primary Markets

Summary

2018 saw 177 companies admitted ta our markets
17017 196 raising & total of £ 4 billion through
new equity at adrmission 12017 £14 4 tlhon)

79 compares hsted on owr MainMarket (2017 €%
035 companies were adrmitted to AIM in London
following a strong previous year (2017 80) In ltaly
we welcomed 33 new companies o our markets
12017 33) of which 27 were adrmitted to AlM ltalla

2018 saw continued strength in the number of
international companies histing i London making
up 30% of new1ssues for the year and maintaimng
owr pasition as a leading global hsting venue for
mternational companies Theseincluded
Kazatomnprom a core part of Kazakhstans
prvatisation programme and the world ¢ leading
Lramium producer whichraised £311 million and
Vivo Energy aleading retailer and marketer of
Shell-branded fuels in Afnicaraising £548 milhon
and the fust company to hst after heing identified in
the Group s 'Companios to Inspue Afnca report
Inaddition we welcomed a number of dudl istings
such as Mova Ljublianska Banka from Slovenia
which raised £45 3 rallion and Gran Tetra A
Canadarn energy company
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Capital Markets

In 2018 wewelcomed Aston Martin Lagonda,

a British producer of luxury sports cars tothe
Premiwm Segrment of the Main Market with a market
capitalisanon of £4 3 balllon The histing of financia
services comnpanies A Bell and Amigo Holdings also
demonstrated the diversity of our listings from
around the UK we continued to attract a growing
number of innovative technology firms with 21
techneology IPCs in London in 2018 of which 13
were adrmitted to AIM This included the Czech
Republic company Avast. a leading global
cybersecurity provider which raised £602 milion
and was the largest tech [P0 n Europe and FinTech
firms such as Funding Cirele & global platform
providing small business loans which ratsed £300
mulign in primary proceeds

In Italy. Borsa ltaliana welcomed 33 new comparies
raising €2 billon, of whch over half came froma
record number of Listings on ALM Itaha This included
SPAXS a Speqial Purpose Acquisition Company
{SPAC) operating in the ltalian finanial services
sector whichraised €600 rmilllon making it the
largest PO on Borsa Italianan 2018

Primary Markets launched a new portal in 2018 1o
setvice our listed compames lsegissuerservices com
that enables eachssuer 1o have a dedicated dignat
space to tell ther story and includes a Marketplace
ecosysterm to provide products and services to our
commumty The Marketplace already features around
30 partners offering a range of corporate services to
issuers LSEG Issuer Services also hosted the inaugural
Cyber Security Masterclass demonstrating the Group s
commitment 1o fostering connectivity partnerstap
and innovation among market participants

At a Group level LSEG was placed in the top 3 globally
for number of 1Issuances in 1POs and further offerings
The total capitalraised across our equity markets
through new and further ssues, amounted to £29
billon (2017 €44 bidhon) At year end there were a
total of 2,467 companies on our markets (2017 2 485)
with a total market capitalisation of £2 856 bilhon
{2017 £3 317 bullon)

Equity money raised — Group
£bn

) Ly

. 29
2l

2014 21 2010 20N/ 2018
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Exchange Traded Products

Out Exchange Traded Products (ETPI miarkets
continue to be leading hsting venues in Europe

In 2018 323 new ETPs were listed 1in tondon

12017 177} and 191 on our ltalan ETFPlus market
(2017 147) across a wide range of asset classes
including equity, fixed income and commadities and
i avaniety of trading currencies These new listings
brought the total number of ETPs Listed on our
markets to 2,831 (2017 2,482)

in 2018, we welcomed 8 new ETP 1ssuets China

Post Global 1TL Funds Tabula Fxpat, HANETF Legal
and General Kraneshares and Finex Funds 1o our
London market and 3 to our Itahan ETFPlus market,
Candraim Franklin Templeton and P Morgan Asset
rManagement This brings the total number of 1ssuers
to 52 across the Group

Exchange Traded Products — Group
number listed at year end

2,831

L, Aty
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AIM

As the world s leading international growth market,
AIM provides small and medium sized enterprises
{SMES] with access to a deep pool of mighly kquid
capital Snce launching in 1995 over 3 800
companies have been admitted to All in the UK
raising more than £110 billon In 2018 both AlM and
AlM Itala were the first growth marketsin Ewope to
be otficially recogrised as European SME Growth
Markets under legislation introduced within MFID 11

[N 2018 65 compames were admitted to AIM in the
UK raising £1 6 bilhon (2017 80 companies raised

£1 6billion) This year was another strong year for
further 1ssues with £3 9 billon rarsed on AIM through
follow on fundraisings by existing 1ssuers (2017 £4 8
billion) 604% of all the money ever raised on AlM has
been through follow-on 1ssues, demonstrating the
long-term relationships that exist between AIM
compantes and therr mvestors

Market capitalisation of companies
listed — Group
£bn

YAl
1
2 Gp <8 2856

SRS

Alyn Aath Al 20N

2018

As of year-end the total number of companies on the
market was 923 (2017 960) with a total market vatue
of £91 bilhon (2017 £107 bilhon)

AlIM Italia welcomed 27 new compames to s market
1N 2018 (2017 24) rasing €1 2 billion, bringing

the total number of companies on its market to 113
12017 55, with a combined market value of

€6 6 bilhen (2017 €5 6 billion) This included high-end
children's wear brand Monnahsa which graduated
from our Elite programme raising €18 million

ELITE

ELITE 15 LSEG s mnovative international business
support and capital raising prograrmme designed for
ambitious, gh growth SMEs In 2018 the ELITE
giobal commuritty surpassed 1 000 compdries
representing 40 countnies (2017 700 companes
acress 27 countnies) Demnonstrating our cornmitment
to supporting global SME growth ELITE has developed
new partnerships 1including agreerments in the US
Lebanon and Brazil In 2018, 11 ELITE compames
joined LSEG public markets across [taly and the UK,
bringing the total number up to 24 since launch

ELITE Club Deal, the private placernent platforrm that
streamlines the capital rarsing for ELITE cornpanies,
supported 11 firms inthe year to raise a combined
amount of €136 million

£29bn

Equity money raised on our markets
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Fixed Income

LSE continues Lo be aleading global venue for
international debt fundratsing including 1ssues in
Inchan Rupee Chinese RMB Sukuk bonds and
Indonesian Rupiah raising over £4 5 billior in 2018
Intotal 2044 bonds ratsed £347 Milhon 53%. of which
was raised by international issuers

2018 saw 54 new green and sustainable bonds hsted
an our markets reinforcing LSEG < status as a
leading centre for green and sustainable hnancing
The Industnal and Commercial Bank of Chuna (ICBC
1ssued the largest green bond everinLandon which
rarsed a totat of £1 2 billion and Chind Construction
Bank 1ssued the first Sustainability Bond listing on
LSE < International Securities Market The total
number of green and sustamable bond= now listed
onour markets 1s 165 and these have rarsed

almost £60 bilhon

Secondary Markets

Equity Trading

Eguity trading i the UK was up 9w 1o £1 46 trillon in
201812017 £1 34 trilliony while the average daity
value tiaded was up 9 - 10 {5 o billion (2017 £5 3
billion In [taly the averdge datly nigmber of trades
increased by 2 +- 10 282 000 12017 276 000 The uplift
nvolumes s largely due to a combination of market
volatiity and chent tracding allocation following Lhe
ntroduction of MIFID 11

In 2018 London Stock Exchange s due todaunch a
pan-European request for quote (RFQ) for cash
equities RFOs have traditionally been used inless
liquid asset classes such as fixed income where the
buy-saide send an RFQ ta a number of dealers The
new RFQ will automatically match Lo the best price

The Shanghar-London Stock Connect a service to
trade Chinese shares in London and UK histed
shares in Shanghat s progressing with ongoing
preparations for launch

£5.8bn

I 5E avetage daily valuse traded

Stré@;lc Report Capital Markets

LSE - average daily value traded
£bn

58

A

s Al L N 2018
In 2018 TRADFCho published aver 44 rmlhan reports
successfully assisting its chent base intransthonng
to MIFID 1 and has applied for trading hicences in
Amsterdam te allow continued service regardless of
the nutcome of the negotiations between the
turopean Cammussion and the UK Government

177

companies weie admitted 1o our markets

Borsa Italiana - average daily number
of trades
thousands

- o 282

w7 Sl 2018
Turquoise

Turquetse 15 our majortty-owned pan-European MTF
In partnership with the user community, whch
celebrated its 10 year annwersary of trading in 2018
Wwith a single connection to | SF s data centre sell-side
of buy side chents can tiade 2 500 European shares
frorm 19 countnes This includes the largest tssuers on
Al nternational depositaty receipts ETFs European
nghts 1ssues and Euronext Growth stocks with an
Open Acress madel that allows clearing through a
rhowce of interoperable CCPs ncduding LOH Turquorse
operates 2 order books lurquoise 111 - @ continuous
order book and Turguaoise Plato - offening potential
price umprovernent via mid-pont rading n
non-displayed services, ke Turquorse Plata Uncross
and Turquowe Plato Block Discovery and pre-trade
chsplayed Turquorse Plato Nt Auctions
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Turquoise lit book ~ total value traded
£bn

624
- s R EnE 2018
Turquoise Plato dark book - total
value traded
€bn
204
Sile s Aol [ 2018

Tatal value traded dechned by 17+ 1o €428 hillion
2017 €993 bilhone with Turquaense Lit actiaty of
€624bndechimng 23 (2017 €510 bilhon' due wn
part to thenpact of MIFID 1T The figher yielding
Tuwrguose Plaio dark order book <aw contimued
growth withvalue traded up 114 1o €204 billion
12017 €183 bulhom becoming the fastest growing
and largest Eurcpean dark pool Turquoise Plato Block
Discovery our rili-award winming and MIFID 1
comphiant mechamsm for executing large
anonymaous block arders saw value traded r1se

by 707 1o €92 5 billion 12017 €54 5 billwni

Following consuitations with buy-side customers
Turquaonse announced that from November 2015

1t would be the first MTF to remove the rebate fee
structute onots continuaols it tnarkets while at the
same time reducing aggressive order fees by half
This demonstrates our alignment with customers
on quality and ongoing improvernents. tustrating
Turguotse < approach o custarner partnership

and mnovation

Turguose was honowred to feature in The
Parhamentar Review 2018 as a binance sector
example Hghlighting best practice

Turquerse has apphed for tracding heences in
Amsterdarnto ensure contimued serice regardlessy,
af the pnitcome of the negohations hetween the
European Camnmussicn and the UK Gover nment
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Capital Markets

Exchange Traded Products

The Group has reaffirmed its posiion as the largest
exchange by value traded for ETP order book trading in
Europe following a record year in 2018 due n part to
continued global growth in ETP assets Total ETP value
traded across our markets rose by 14% to £202 bilhon
{2017 £178 ulhon) £ TP trading accounts for around
74 of equity trading on LSE and 14% on Borsa Italana
ETPs trade on our platformsin 4 currencies including
Chinese Renminbt

Exchange Traded Products —
total value traded

£ bn
202
Irts 178
1)¢
114
24 i At 2l 2018
Derivatives

Denwvatives volumes on our markets increased in 2018
with 4.2 8 million contracts traded (2017 40 7 mulhon}
supported by increased volumes in Italy duning
market volatihty [DEM the Groups [talian dervatives
market, saw trading volurmes rise by 6% to 36 2 mithon
contracts (2017 34 1 mllien) London Stock Exchange
Denvatives Market (L SEDM) saw volumes termaun flat
with 6 6 rmilion contracts traded (2017 6 6 milhon) 1n
December 2018 LSEDM announced its mtent to
merease its focus on supperting CurveGlobal going
forward and will withdraw eguity dervatives contracts
from the platform by June 2019
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CurveGlobal

CurveGlobal 1s an interest rate derwvatives venture
between London Stock Fxchange Group, Choe and
a nurmber of leading dealer banks launched in
September 2016 CurveGlobal has seen over 5 million
lots trade onthe platform since launch wath open
Interest at 34 00C lots at the end of the year in
mostly European Short-Term Interest Rate futures
{STIRs) CurveGlobal launched the frst 3-month
SONIA futures contract n April 2018 to and the UK
transition frorm LIBOR benchmark and has since
seen over 550,000 lots traded

Clearing of CurveGlobal products 1s offered

through LCH allowing trading participants access

to a singte default fund across OTC and listed rates
derwatives and portfoho margin through LCH Spader
in Navernber, LCH Spuder 11 launched cross-margining
of European Long-Term [nterest Rate futuies (LTIRs)
enabling the offset of LTIRS, STIRs and OTC positions
to reduce 1isk i participants portfolios and mcrease
margqin efficiency As LSEG 15 a minority shareholder
of CurveGlobal the results of CurveGlobal are not
consobdated by the Group

550,000

SONIA future contracts traded at CurveGlobal

MTS Repo
€tn

Y 87.4

IR

20ta A0t Ju ] Al 2018

fixed Income

MTS 15 a leading regulated electrome trading platform
for turopean whaolesale Government Bonds and other
types of fixed income secunties MT5 Repo which
offers hquidity across European Repo markets saw a
13% nise in value traded to €87 4 tnllion (2017 €777
trilon) MTS Cash and Bondvision s value traded fell
by 119 to €3 3trlhon (2017 €3 7 tnlhon)

In 2018, MTS was selected by the Johannesburg
Stock Exchange 1JSE) to power South Africa’s first
alectrome government bond trading platforrm This
relationship 15 a first for MT5 10 Afnican sovereign
bond markets MTS also launched a new trading
venue for Slovaklan government bonds becorming
the 20th market operated by MTS flom Europe

MTS BondsPro a Us registered electrome corporate
bond trading platform saw volurmes grow by 307

n 2018 MTS has partnered with BondChQ, a new
corporate bond market data solution to combine

MTS pricing inforrnabion with BendChGy's transactional
data and institutional quotes to detwer areal tme view
of the entue US corporate bond market

In May, MTS announced that it will be establishing
and operating 2 new MTF markets (EBM and

MTS Cash Domestior in ltaly which will be
operational from 1 March 2019 These will replace
the 7 MTF markets of the same names currently
opetated by EurohTS from the UK This wall allow
MTS to continue to senvice its cients regardless of
the outcome of the negotiations between the
European Commisstion and the UK Govel nment
EuroMTS Luimited will continue to operate 1ts other
market services from the UK

Ow retal bond markets, including MOT in Italy
whichs the most igund and heawily traded retail
fued income platform in Europe EuroTLX and the
UK Crder Book for Retail Bonds (ORB) continued to
provide iguid market s despite a difficult low interest
1ate environment Total trades for the year were

51 miullion (2017 57 mullion) with value traded at
€205 buliion (2017 €264 bilhon)
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Technology
Services

Strateétc Report Téchnologg Services

Revenue

£65m

2017 £91m

Key Summary

- Technology revenues increased by 7 4 on an
organic and constant currency Basis but were
down by 284 onareported basis to £65 million
12017 £91 mulhony largely due to the disposals
of Exactpro and MillenniumI T ESP

— New shiared senvices office opened m Bucharesl
Romama to compliment the Group s centre
in & Lanka

=L SFG Technology successfully implemented
Settlement and Cential Secunities Deposiloty
functionality for Singapore Exchange (5GX) 0 2018

Introduction

LSEG Technnlogy provides the Group and its
custorners including banks specialist tading frms
and other capital market venues with resilient
hugh-speed low latency trading platforms post trade
platforms real time market data and survetllance
products and services

LSEG Technology

Our cash eguity and retad bond markets run on

the latest version of the Mitlenmum Exchanye
trading platfarm Thes technolegy has reduced ow
cost base and enabled customers to benefit from
enhanced funcnionality and our co location services
Thus has allowed us Lo meet the needs of ow
customers quickly and cost effectively We have
implemented solutions for over 40 orgamsations
and exchanges worldwide

LSEG Business services Limited (BSL), our shared
Services company provides a range of resiient
and efficient 1echnology and carporate services
Groupr wide Inaddition to1educing costs by
leveraging low-cost centres BSL encourages
Group wide process standardisation and hest-
practice adoption The BSL shared services model
15 scalable and has been expanded toreflect ow
growing giobal business as 2018 saw the introduction
of a new near-shore Romaran delivery centre (n
Bucharest complementing the Group s existing
shared services centre in 1 Lanka The global
expansion and integration will confinue to enahble
the Group to utihse the full range of our setvices
including data and analytics capabilities internally
as well as for our custormers

LSEG Technology successfully onplermented
settlernent and Central Securtties Depositony
functonahty for Singapore Exchange (SGX) 0 2018
Built upon the same technical and hardware
framework as a clearnng rmodule implermented at 56X
1N 2017 thes funchionality prowides a fully integraled
and comptementary set of post trade salutions which
enables 5GX to align to global market practices with
thentroduction of T+ nto the Singapote market
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FURTHER INFORMATION

Karket trends and our response for Technology
Services can be found on pages 14-17 Prohtabihity of
each segment can be found in the Financial Review
on pages «1-47 A glossary of terms can be found on
pages 176178

With an expected launchin H1 2019 LSEG Technology
willnplerment the Millenniurm Exchange matching
engine as the underlying tec hnology for ATOM

Group s new digital asset exchange venue AAX

The Group continues 1o assess opportunines and
nsks arsing from emetging technologles throughaut
FinTech warking with regulators industry
consorhiums and specialist tech firms in areas such
a« distnibuted ledger and blackehain technology,
machine learning g data and cloud computing

The Group has adapted a cloud fust strategy,
leveraging Lhe patential of cloud technologies to
reduce operational costs deliver systern scalabihty
and support ouwr global fostprint with ane of these
nitiatives implermented for Monte Titoluin 2018 We
alsu continue to rattonalise our date management
through ig-data technologues, a common data
architecture and consistent governance model

in 2016 the Group developed client-led enhancerments
Lo the Miltenmum Exchange platforrm including an
Auto RFQ market model The average daily volume of
transacticns for 2018 was 72 milhon

12017 53 mulhom

Through our Millenniurm Exchange technology

our UK cash equity trading platform continues to
oxhubit good techimical performance with the trading
systems available with 9999, uptime duting the
year (2017 100r ) On 7 June LSE identified a
techrical software 1ssue that was prevenling some
rnernbers from entering orders into the pre-open
auction system To preserve the integrity of the
market, LSE decided to delay the market open

by an b

InDecember 2017 and January 2018 LSEG

completed the divestments of Millenmuml(T
ESP and Fxactpro respectively
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Our wider
responsibility

The Group fulfils vital economic and social roles in enabling
businesses and economies to fund innovation, manage risk and create
jobs. As such, integrity and trust remain at the core of what we do

Below, we surnmarise our approach to Corporate Sustainability (CS),
including non-financial reporting disclosures, and highlight some of
the developments over the past year We have also produced a
separate, detailed 2018 €S repart, which can be viewed at www lseg.
com/about-london-stock-exchange-group/corporate-responsibility

Our Approach
Our CS approach underlies out corporate purpose and has 2 core objectives

—To play an essential role mn supporting global financial stabiiy and
sustainable global economic growth

- To ensure our corporate behaviour and actions are consistent with good
practice while generating long-term value creation

Our €5 strategy s defined by 6 imipact areas that drect the Gioup's focus inall €%
actvities which are executed through 4 pllars our markets our services our
people and our communities

To develop and achweve the Group €5 objectwes and targets the Group CEQ
established a Group (S Commuttee 1n 2011 appointing its Chair and the Group
strategic C5 pillar leads Each pillar lead then established dedicated workang
teams drawn from business areas across the group, which are integral to the
governance of the averall CS programme This framework allows us to set
coherent objectives with Group-wide impact This s applied to all CS inmatwes
to identify the issues most relevant and important for the Group by cross-
referencing wemns against this framework internally, and externally against the
UN Sustamnable Developrment Goals (SDGs) and Global Reporting Imtiatwe {GRI)
matenality definitions

By involving representatives from the business areas £5G factors tan be directly
fed inte product development and formation of services across the Group Further
information orhow ESG considerations are hed to our business model and
operations can be found in our CS report

we have seen good progress in our C5 performance with our external €S

ratings remaining n the top quartde when ranked against peersin the Dow Jones
sustainability Index (DI As our business expands and diversifies we continue
to review out appreach to sustainabily Ow objectves for each of our 6 1Impact
areas are set out in the L ooking Ahead section of our CS Report

CS Impact Framework
CS Strategy

Convene Grow Disclose

We leverage our Wwe will help smalt and we will provide

Transition Develop Sustain

We work with lssuers we will employ we will help the less

pasition at the centre
of captal markets to
facihtate dialogue and
catalyse action
towards the
development of
sustainable finance

medium-sized
enterprises (SMEs)
ralse capital and fund
nvestments to create
employment
worldwide

wvestors with
infermation and tools
to assess the ESG
performance of
companies to énable
INCOrparanon into
engagement and

and investors to
provide solutions that
accelerate and
manage the transition
to a low carbon and
sustainable economy

and imvest in the
development of a
highly diverse global
workforce to

deliver on our
sustainable vision

advantaged in
commumiies
worldwide to develop
business skills and
to suppoert the
environment

mvestment

CS Pillars

Qur Markets Our Services

Supporting the sustamable growth
of compames for long-term
eCONOMIC prosperity

Enabhng informed investment
decisions and transparent
markets gperations

Risks

We continue to assess the matenality of ESG and related risks to LSEG and look to
further integrate these considerations into our Enter prise-wide Risk Management
framework in 2019 While we recognise the importance of Enviionment Human
Rights and Anti-bribery and corruption 1ABC) nisks, these are not currently
considered pnincipal risks for the Group Certain matters inrelation to our
employees are identihied as principai nsks for the Group In 2018 further steps
have been taken to rmitigate this nsk More nformation on our principal risks can
be found on pages 48 — 57 and detalls of the principal nsks anising from
employees can be tound on page 57
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Our People Our Communities

Recruiting and developing diversified
talent to fulfil their potential

Empowering people.
ennching commumties

Environment

As a Group we recognise that we must Use iesources In ways that delver the
long-term sustainatulity and proftability of the business and have a positive
Impact on the environment we are taking such factors into account in
developing products and services that support these ains through companies
hsted on our markets The Group s primary greenhouse gas (GHG) emissions arse
from energy waste and water in our offices and data centres around the world
from staff travel and induectly frorm our supply chain we are awaie of the nsks
and opportunities for our business ansing from climate change. and have
developed measures to address them we will actively monitor these changes
so that we can adapt and respond as necessary

During the reporting penod we achieved an 18% reduction 1n our absolute carbon
emissions and a 16% reduction in carbon emssions per Full Time Employee (FTE}
This1s & slower rate of change to 2017 where LSEG achieved a 43% reduction i
carbon emissions per FTE This was due to significant action in 2017 where 64% of
the Group s electneity was produced by natural renewable energy sources
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Managing our environmental impact

Our Lnvironimental Managerment Group (EMG) guides the Group s environmierital
strategy and s tesponsible for setiing Group-wide targets and managing and
continually seeking totmprove our environmental performance The FMG
reports performance guarterly wa ous Intranet and annually discloses venhed
EMISSIGNS on or website in ouwr C5 and Annual Reports and in response to CDP
{Carbon Msclosure Projectt and DISI The Group s ESG performance s also
assessed by FTSE4Good

Its 1esponsthihiiies also include

Increasing efficiency and reducing consurnption in areas including energy
water and pdper usage waste management and business travel

Ensuring that envnonmental cansiderations are incarporated inthe Group s
purchasing policy and procurement decisions including new developments
projects and matenals

— Engaging with clients suppliers and commumty partners to promote
ens ronmental besl practice

Dawvid Warren the Group s CFU 1epaorts to the Board on envitonmental 1ssues

Methodology and Verification

W report all of the ermission sources required under the Companes Act 2006
{strateqic Report and Diectars Reportss Requlations 2013 These sources fall
within our consohdated finanoial statement we do not have responsibility for
any ermssion sources Lthat ate not included in our consclidated statement

The Scope 1 2 and 3 emissions disclosed here and 1n the Directors Report have
been externally venfied by 565 against the tequirements of the WRI/WBCSD
GHG Protocol - Corporate Accounting and Reparting Standard Conduct of the
venhcation met the requirernents of 150 1a0g4-3 2006 Full details and the
venfication statement are available on our wehsite

Our etnissions are calcalated using GHG Protocol Corporate Accounting and
Reporting Standard {revised ecditioni and UK Gover nment Envionmental
Reporting Guidelings including mandatory greenhouse gas emissions feporting
gindance Wwe use DEFRA UK Government GHG Conversion Factors for o UK
sites and for extrapolated data business travel water and waste Local GHG
Protocol enmssions factors are used to calculate BRI ErTIms0n% for
rtetnational sites whete avallable
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Strategic Report Our wider responsibility

Global 2018 GHG Emissions
tCO,e - Tonnes of carbon
dioxide equivalent 2018 2017 % change
Total Group Carbor Fournnnt 17 244 z1 860 1
LET M 02a1 0o 1151
- per FTE 330 33% 16
— per £ keveiue o 37 12 25
Sinpe . Lhl4 1519 1260
Seupe 2 7112 11694 19
Scope 3 879 70 2t
Scope RiFlectnoty Transm nsior
a1d Dstbatinm 527 952 43
Pl bpe D b b oo il 0 bs g e e and ora hol
detl a4 o plhee
Al arane dalvarad e ootgbieak oo e ke e d sy LRI TR IFOR I
[ VI L N T B TR ATV B O IS e U T T WU TRV B I TIPS BRI T UM [N TR AR TIL
R w bl L S T T O VO T A R A PO SO TV TR DO (W YOI O R LA AL T B S B RO
Wt b R tse el
E HETT fo tergbpthe e o b [0 [T vt b e )
Pt Ty
L we bt o b e e b b Do b st v b ope st

PR AR RIS TF N N N N (VAT

In addimon to monitoning our envaunmental impact we have set envienmental
targets for the nest financial year including energy water waste and travel

aswell as long-term soience-based targets out to 2030 More information on these
as well as full details of our ermmssions and reporting methodology can be

found m our CSreport

Progress against
2020 Target
Reduaction of 707
per £m Revenue and
reductiznof 631,
pet F7E

2020 Target

Reguzet{Oehy 0
per O Revenue ang
[erFTE

Recuce tZ0 e and Redaction of da%. 100 2
Wwater by 20 per and reducticn of 30%,
& Reverue M pet Lm RevenLe
Redurtinnef 61% 100 2
and reductian of 571~
per Lo Revenue

2 erall

Dzta lertres
ReauretZd e and
Water ny 2000

per £ Revenws
Reduce tCD e by,
per £m RBeveneg and
pet FTE

Reduce Tota Wwaste bu
0% per £ M Revenae

Offices
g% Reduct.onofld™ per fm
Revenae and increase of
1% per FTE

Redur t.on of 74% per
£ Reverue

Bustness Travel

Wwaste and Poper
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I
Our wider

responsibility .

Task Force on Climate-yelated Financial Disclosures (TCFD)
supporting the call for mare effective clunate-related financial disclosures to inform longer-term investment decision, i June 2017 LSEG signed a staterment of support

for the recommendations of the TCFD established by the Financial Stability Board

The table below, by cross-referencing relevant disclosures, summarises LSEG’s current TCFD alignment.

GOVERNANCE

STRATEGY

RISK MANAGEMENT

Information on LSEG = gavernande
around climate related nisks
and opportunities

Intermation an the impacts of
chmate-related risks and opporturities
on LSEG s busness strateqy and
fAinancial plarnming

Infermation on how | SEG identifies
and manages chrmate-ielated niske

- Board oversight of the Graup
Corparate Responsibility Pelicuy

- Group CFOreports 1o LSEG
Board on environmental matiers

— Group C5 Committee inciudec
a numrber of Executive Curnimitiee
members including an L5EG
Board member

- EMG responsible for setting
Croup-wide targets and maraging
and continually seeking tc improve
our environmental performance

- linpact of low-carbon transiticn
and rise of green industnes
mortared by FTSE Russell through
Sreen Revenues data model

— LSEG sets targets fo1 business
operations for 2070 and 2030

— In 2018 L5EG further angnedits
approach te cimate-related riskz
and apportunities with the TCFD

References

- Group Corporate Responsihility
Poocy Governance section

— LSEG C& Report 2018
Ervironment section page 31

- L3EG CS Repert 20148
Enwy ronment section page 21 14

— TT5E Russel Green Revenues
cata maodel

— _SEG 2018 CDP Response
Risk and Cppotturties Section
questions € 1-02 2

METRICS AND TARGETS Metrics and targets used by LSEG to

asseys and manage relevant
chimate-related risks and opporturities

Social

People

LSEG fully recognises its Tesponsibilities to 1ts pecple and thew importance to out
business model as noted earlier in this report on page 11 and by the Charman
and CEO The Group continues to nurture a culture that reflects its values of
partnership innovation ntegrity and excellence and supports colleagues
professional development We have taken a number of steps to understand how
our people at all levels of sermority currently view our culture and have used the
insights gained to improve our assessment and development of leaders and our
engagement with employees

We also continue to support both diversity and wellbeing acress all cur global
locations In 2018, we made progress via several intiatives outhned below across
Recruitment, Professional Development, Leaimng Employee Engagement,
Diversity and Wellbeing While this 15 a mutti-year effort, we believe these
mtiatves will reap 1nch rewards and support a culture that fully embraces our
Group's values

The LSEG Board receives updates on matters relating to employees ricluding

through the CEO s repotts to the Board See the Board s report on Corporate
Governance on pages 62— 68 for further information

as

framewcrk following a review by &
speciahst consultancy
— LS5EG CS Repert 2018
Environmment section pages 11-14

— Prysical risk metncs are assosiatec
with LSEG enaronmental

rogramme targets
preg g LSEG U5 Report 2018
— Transition = sks metrics levels of Sur Markets sectian pages L4-ib

ESG disclosures anout markets
> — FT5E Russel! Report frivesting in

tne Global Green Econarmy busting
carmmon myths 30 May 2018

— Trans'ion opportunizies metrcs
exposure of nur markets to the
green economy

Recruitment and Retention

Attracting developing and retaining the skills we need to deliver our strategy s
vital to the Group In 2018 teflecting our commitment to dversity and inclusion
we ncreased the proportion of female candidates being recrutted from 31% n
2017 to 37% i 2018 The proportion of employees moving rales within the Group
also increased, from 14% to 23, as we sharpened our focus onintet nat mability
acress the Group

Our Graduate and Early Career Programme continues to help fuel our growth and
dwersification We now have almost 100 graduates on programmes globally and
this year hosted over 150 internships across b countnies and added new locations
Gender dversity was a focus of pipeline developrnent at this level too throughout
2018, events were held to encourage women into finange and technology, resulting
n 44% fernale representanon across the global graduate and intern classes

Our graduate programmes provide structurad learming and professional
development epportumties through traditional classroom training mobile
learming, networking opportunities on the job experience and formal industry
quahfications In 2019 we will aiso pilot a Spring week programme for first year
students studying STEM (stience, technology, engineering and mathematics)
subjects to encourage broader engagement More detail on the breakdown of our
employees can be found on page 35 of the CSreport

. Annual Report December 2018




Professional Development

Futures our global Career Framework was launched across all divisions and
functions in 2018 It objectively and transparently sets out the skilis knowledge and
behaviours requued for everytole in the orgamsation from entry-level Asspciate
roles through to those an our Group Executive Committee The launch of Futures 1s
anmportant milestone for [ SEG providing clarity and remforcing our values

As a single consistent framework it will enable us to track diversity and help us to
increase internal mobility creating the conditions for more cross-dwisional moves

In addition to connecting employee behaviours with Group values Futures
allows us to cahbrate individual performarice against like-skilled peers Data
avallable for performance assessrents now includes 360-degree feedback for
Executve Commttes rmermbers and Have Your Say feedback for Managing
Directors and we have further plans for develomng a Group wide culture of
constructive feedback

we continue teinvest in leader ship skils in arder to maintam a strong
succession pipehne and strengthen our ieadership group During 2018 semior
leaders participated i elite external development programmes such as
Wwavelength Connect while in somie divisions we also invested iy internat
leadership team programmes

The Mentor Exchange our internal mentonng programme launched i 2014 was
extended from the UK Italy and US to France and St Lanka we now have 500
mentors and mentees connected The programme supports our diversity agenda
aswell as our emphasis on developing and retaining colleagues within the Group
LSEG s wormen Inspured Network 1w INJ, now inits fourth year continues to
nurture female talent at all ievels across our ofhices in Canada France Italy
Malaysia Stilanka the UK and US More information on WIN can be found inthe
CStepart on page 22 Inadditiwon 50 LSEG colleagues have jomed the 300 Club
Cross-company mentonng scheme (o date

Leaming Opportunities

Throughout 2018 uur learning management system The Learming Exchange
successfully delivered blended solutions actoss ail LSEG locations including our
recently opened Bucharest office The | earming Exchange reaches all LSEG
colleagues globally enabiing thern to access content and sign up for cowrses

To meet business needs core offerings are focused on supporting line managers
inmanaging change coaching and developing ther teams A practical and
flexable delivery approach was consistently adopted maximising impact by
providing real tme (in-house wabinars and delivening courses by video
conforencing as well as face to face This enabled colleagues from every LSLG
location to participate and encouraged everyone to take ownership of ther career

Employee Engagement

Froployee engagement continues to be of paramount mmportance to the Group
and we are commilled to acting on the results of our regular Have Your Say glohal
employee surveys 1n 2008 more than 3 quarters of colleagues { /64 took time to
share therr views and our engagement index of 75 was diven by a strong sense of
pride in L=EG as anernployer

Fllowing the 2018 suvey we have sdentified 4 key areas of focus for 2019
Viswon and Purpese Collaboration L eadership and Career Developrmient

we believe dction i these areas will enable us to increase engagement levels
support collaboration and optirnise career development within the Group

We expec t 1o laund bthe next global employee suivey during 2019

Greng colleaques the oppurtunity to meet with LSFG s leaders and help shape
the Gioup s future success isimportant to us Tofaciitate thes we have a vanety
of colleague forurms cmployee engagement commiltees andrepresentative
bordies i place ginhally
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Inthe UK the Calleague Forum supports all UK-based employees and 15
co-chaired by the CEGs of LSE plc and LCH 1 1d 1t meets regulary to discuss
and contrnbute to a number of key business inniatives and business change
programmes, including people-focused imuiatives launched as our wellbeing
pragramime ACTIVE an inmtiative launched by the Colleague Forum, simplifies
arcess to ow existing colleague sports and leisure clubs and we are explonng
expansion to other key Group locahions i 2019

Diversity and Inclusion

L5EG 15 committed to & cultwre based on collaboration and mnovation Diversity
and Inciusion (D& 1s cntical to ths as it helps to create an envitonment in which
all opiruons and wdeas can be heard 1t1s alse anmportant element 1n attracting
and retaimng talented people Developing our D&L approach supports the Groups
focus on developing a single unthied culture and builds on our core values

Colleagues are recruted and supported mther careers regandless of age gender
nationality culture o personal charactenstics We strive tonspire people in all their
dwersity ta pursue careers with the Group and we encourage mdustry-wide change
to promote equal opportumty [0 2018 we conducted disability access audits and
ntroduced parentscarer support 1n 2019 we alse plan o provide dedicated space
and respurces for prager and reflection All colleagues complete inclusion
awnareness e learmng on yoming the Group and in 2018 we expanded oul managet
tramning to ermnbed modules which build the skills to champon inclusive leadership
and egual opportundy for all

Gender Diversity
Female Male

_SEC £l Board 2 i
_SEG Sabsidiary Boards - - e 1€
Drecutive Do ttes and Leadership Tea: 134 235
Alloher alleagues 1 aldth PR
Total culleggues . BLG 301=
TRt rplog o vand Ml ute L 1

Eoroute conemttes annd beadersbnp e sl

chie UsEGosnle lesn by sand re=rr bere o i roeoghe 1 e il et =l

Preged=tabip T Doy e ovanper B Sonn e bigna g o forth ganpe - e on 14 el

PAT s oA At
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Areport ongender pay gap was published in March 2019 The repait can be
found here www.seg.com/about-london-stock-exchange-group/corporate-
responsibility

Wellbeing

The 2018 global emiployee survely showed that the Group s making progress on
the wellbeng intiatives (Lintroduced in 2017 High percentages of respondents
reported feeling supported comfortable about being thermselves at work and well
able to balance work and home hife

In 2018 we signed up Lo the Iime to Change Lmployer Fledge affirming our
cornmtment to support mental wellbemng in the workplace This was reflected in
the programme of events we ran thioughout the year nrluding Lhe wellbeing
speaker series nwhich speciahists in Sleep, Reslience and Nutnon shared thew
insights with colleaguies

We ate taking steps tonimpnove access 1o flexible working for our colleagues
Our Workplace Chowe prograrmme continues its phased rollout with posttive
feedback on productivity tearm relationstnpy dient serag e engagoernent qandd
wotk-life balance
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Reward

LSEG steward strategy focuses both on the short term through an annual bonus
scherne linked to our global performance management approach and an the
mmechurm term through share schemes armed at senior managernent and the
wider workforce The Long-Term Incentive Plan details of which can be found on
page 92 aligns the performance and reward of semor management with the
Group s ongoing performance and growth

Sharesave our employee share ownership scheme 15 available o all permanent
employees across France, Hong Kong Italu, Malaysia, riLanka the UK and the
Us Colleagues can save up to £500 or equivalent per month with the option after
3 years of using ther accumulated savings to buy LSEG shares

puring 2018 more than 580 employees across 5 countries benefitted from
Sharesave matunties including share price appreciation of ¢ 120, 1eflecting the
Group s performance over the previous 3 years Participation was extended
further with almost 1000 ernployees joining the 2018 scheme which increased
overall participation to 54% of eligible employees

Community

LSEG works to ensure that as our global reach expands we continue Lo benefit the
communities we operate In To achieve this we have an active programme of
engagerment with governments mtel-governmental agenaes and regqulators to
promate ESG disclosure and sustainable practices We aun to promote local
commurties and the envronment where we have a signiicant presence

London Stack Exchange Group Faundatan provides a primary channed for the
Group s chartable giving as well as a focal pont for staff engagement withtocal
chanties In 2014, the Group donated £1 254 000 to the LSEG Foundation and
£207.000 drrectly to a number of chanties The Foundation s approach and
positioning is aligned with the overall Group C5 strategy while recogrising the:
global reach of LSEG s business model more information on this can be found in
the CS report on page 27 UNICEF remains the Group s global charity partner and
we cantinue to support the commumty investment programime New charnty
partners were selected in France and Italy m 2018 more nformation on these
partners can be found in the €S Report under Our Cormmunities

Governance

LSEG rermains committed to upholding the highest standards of corporate
governance and business integrity throughout our operations [n 2018 we
have again complied with all the UK Carporate Governance Code's provisions
Our Board will continue to ensure that it provides effective leadership and
promotes uncompromistng ethical standards For further information on
gaovernance see pages 69-71

Given the size and scope of out businesses, we face a wide and expanding
untverse of risks Our presence in Post Trade setvices provides direct and indirect
exposure to finantial market volatiity We also face technology nsks inctuding
cyber threats as well as macro-econorme pohtical and regulatory risks Pursuing
our growth strategy n this dynamic envoonment requures best-in-class nisk
management Cur governance and risk management structures have evolved

to meet this need (see pages 4% and 62 for further detaus)

Policies
A Group-wide Policy Framework has been established Each policy
contains the following

— Risk definition and wdentification
- Risk Appetite and Tolerances

= Munmum Standards and Risk Management Activities

&0

Alt Group-level policies are approved by the Exec utive Committee as a minimum and
othes Committees and Boards as defined \n the Enterprise-wide Risk Management
Framework Policies a1e subject to annual review, which may be appioved by the
Policy Owner and Executive Sponsor if there are no matenial changes

Polices are impiemented and managed n accordance with the Enterprise-wide
Risk Management framewaork and 3 ines of defence operating model All Group
Policies are published on Bond, the internal online intranet site available to all
staff Matenal Policy breaches are reporied to the Board, the Executive Committee
and relevant sub-Committees

Gven ther relevance for our industry and associated nsks, we provide below a
brief cormment on the outcomes of the following policies deemed to be most
relevant to our corporate sustanability processes

—Financial Crime
Anti-bribery and Corruption
- Group Information Security

— Business Continuity Management

Inthe case of all policies stated above comphance with whichis regularly
rnomiered the outcome s that there have been no Dreaches matenal to LSEG
2018 wMore detatls on these palicies can be found on page 38 of the (4 report

Our Code of Conduct and Corporate Responysibility policy both published on
wwwlseg.com are undetpinned by LSEC s values and behaviours and a number ,
of policies that embed sustainabihty wnto our day to day opetations

LSEG relies on the skills and decision-making capabilities of our employeges

and thelr adherence to the highest behavioural standard to ensure the quahty

of our product and service offering All new and existing LSEG employees are
provided with tairmng on the Group s core pohcies, including all the key regulatory
and legal requirernents The Group has maintamed a 100% completion rate across
all comphance traiming delivered in the 2018 period

Human Rights

LSEG adheres to the UN Guding Principles on Business and Human Rights,
togethet with the Internahonal Labour Orgamzation Canventions and
Recommendations within our working environment i each location wheie we
operate The Group strongly suppotts these conventions which promote freedom
of association and equality and abohsh forced labour and child labour Human
rights considerations are also included in our Suppher Code of Conduct and Group
Corporate Responsibility Policy

Our updated risk assessment and resgarch in 2018 has agawn indicated that LSEG
operates in anindustry where the nsk of maodern slavery and human trafficking is
rhierentiy low Howevel we opetate as a giobal business and therefore rerogrise
the nisks of partnering with a vared spectrum of global suppliers and of slavery
accurning deeper in those comptex supply chains

The Gioup has a zero-tolerance approach to miodern slavery Qur 2014 'Slavery
and Hurman traffickang statement which witl be published on our website on the
29th March 2019, describes the steps taken during 2018 to rmprove our supply
chan rnanagement and procurement processes and procedures Suppliers that
make up the tap 75%, of spend were eviewed for modern <lavery risks 1n 2016

The maost recent version of our madern slavery statement can be found at

www lseg.com/about-london-stock-exchange-group/corporate-
responsibility/modem-slavery-act-statement

' . : Annmual Report December 2018




I
Financial review

The financial review covers the financial year ended 31 December 2018

Commentarty on performance uses varances on a conuinuing orgame and
constant currency basis unless otherwise stated Constant currency 1s calculated
by rebasing 2017 at 2018 foreign exchangetates Sub-segmentation of 1evenues
are unaudited and are shown to assist the understanding of performance

Strategic Report Financial review

David Warren
Group Chief
Financial Officer

Highlights
- Total ncorne of £2 135 millien (2017 £1 955 million} increased by 9 4 and
total revenue of £1 911 rmillion {2017 1,768 million) increased by 714

— Adjusted EBITDA of £1,066 million (2017 £515 million) increased by 137
- Adjusted operating proht of €931 rmillilen 12017 €812 milhon) increased by 114
Operating profit of £751 mulhion (2017 £626 rmihon) increased bty 145

— Adjusted basit earmings per share of 173 8 pence 12017 148 7 pence)
ncreased by 17 4.

— Basic earmings per share of 138 3 pence 12317 1536 pencer decreased by 10+

- Total dvidend per share ot 66 4 pence 12017 51 6 pencencreased by 17 4
There were no discontinued operations in 2018
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12 months ended Dec 2018

Continuwing  Discontinued

Revenue £m £m
Infurmaticn Services 841 -
Post Trade Services — Ok 487 -
22t Trade Services — CIGG and Monte Tito! 102 -
Capita’ Marxets 407 -
Tecnnzlogy Semvices 65 -
Cther g -
Total revenue 1,911 -
het treasury income through C0P busine 52, 218 -
Grher income 6 -
Total income 2,135 -
Cost of sales (227) -
Gross profit 1,908 -
Jperating expersas betnre depreciation
arrarnzat an and o pa rment (834) -
shave of oosafter tax of asscates 8) -
Adjusted earnings before interest, tax,
depreciation, amortisaton and impairment! 1,066 -
Depreviation avsrtisater 4ndumparr nent {135) -
Adjusted operating profit' 931 -
Proftondisposal of cusmcoy - -
Zmott sa ot of purchased imiznaib € asscts
A NN unGenuing (et (180) -
Operating profit 751 -
Adjusted basic earnings per share' 173.8p -
Bastc earnings per share 138.3p -

| O T T L T VN S ST I FR A IO TR E R TR BTN TR STYR (] T VL T
w1 octhe bt T p b e s b tonlh ittt o

Mote stiuw. 0o italie w [ S R TR TE TR Y O R T E A

Annual Report December 2018

12 months ended Dec 2017

Vanance at
organic and

Vanance constant

Total Continuing  Discontimued Total {Continuing) currency’
£ £m £m £m % %
B41 7GE - 73if 14 3
487 432 - 43 13 13
102 105 - e 11 T
407 351 - 391 4 4
65 1 91 1281 7
9 5 - G 1 [l
1,911 1766 1768 ) 7
218 162 - H 34 25
6 5 5 T 172
2,135 1555 1555 o E]
(227) 21T - 210 G 16
1,908 1740 - - Fal 10 t
{834) 181F0 - 51t z z
8) 18 - I:1 A 14
1,066 715 - Ji5 17 1s
(135) 1122 - 13 31 £

931 717 - G.c I 1

- 7 ; — -
(180) a3z ok Il 1F T
751 o [ fye L 14
173.8p law i LA ] 13 -
138.3p et [ERd 1hG 4D 1 -
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Information Services

Vanance at

12months 12 months orgamc and
ended ended constant
Dec 2018 Dec 2017 Varance currency*
Revenue £m m % %
FTSE Russell 631 546 15 8
Real Time Data 94 94 - it
Cther [nformatior Services 116 Eld Ny 24
Total revenue 841 736 14 )
Cost of sales {70} e 13 8
Gross profit n 674 14 3
Operating expenses before
depreclation amortisation
and imparrment {302} D740 1 -
Earnings before interest, tax,
depreciation, amortisation
and impawrment?® 469 4230 17 -
Depreciation amartisatan
and imparment {29) 17 73 -
Operating profit? 440 83 15 -
L Qrgane gpowthisaloulaterh i es et of brsmies s ie o at lea 11 toobthes e Thier
petad and s oescludes 1SPS andd The yield Tre ok
2 Dpeatnig e spetses el ae Jepreciaieon anes isatie i and nspanrme ne saminegs be foret et
tar depte-clanam soerbsabis and napamment deppeaiation st bsat and aoparrent and
CREINER] IART w30ANCC Pl REAQE 1= T a1 porte T3 -only e e on o mnsiant
vunen g bass Vanances sl o lde indetdygirg o ment anc e gnescbange =t

Information Services provides glebal index products real time pricing data
product identthication reporting and reconciliation services Revenue was £841
rmillion (2017 £736 mulion)

FTSE Russell s revenue was £631 million (2017 £546 million) On areported basis
revenue Wncreased 15% and growth on an orgamc and constant currency basis
was 8% This s shghtly behind our growth target but nonetheless ts a good
performance driven by strong subscription renewal rates and data sales as well
as Increases N average AUM levels in benchmarked ETFs and other investable
products The year end AUM levels wele 1educed foliowing weaker global equity
market performance in the final quarter which also had a consequential effect
on the FTSE Russell revenue growth rate FTSE Russell benefitted from a fust full
year contnbution from The Yield Book
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Real Time Data revenue decreased by 1% year onyear The number of terrminals
decreased by 3% to 174 000 (2017 180 000) although the revenue impact of this
was partally offset by increases m enterpnse Licensing

Other Information Seryvices revenues increased by 244 as atesult of growth in
UnaVvista, SEDOL and LE1ssuance Unavista growth was driven by user base and
volume expanson in regulatory reporting following MIFLD 1L 1mplementation at
the beginning of 2018 which alse led to an increased demand for LEL issuance
SEDOL growth was driven by continued recurring heence growth

Cost of sales rose by 8% manly as a result of increased data charges and
partnerstip costs both related to growth in FTSE Russell revenues

On areported basis aperating expenses excluding depreciation amer tisation and
impairment (DA} incieased by 10% to £302 rmilhon (2017 £274 milion) and
DA Tose 73% to £29 millon (2017 £17 million; reflecting a full year contribution
of The Yield Book cost base and continued investment to support growth
Operating profit margin expansion on 2017 was partially diluted by the lower
margin contrbution from The Yield Book The Group remains on track to acmeve
cost synergies announced as part of The Yield Book acquisition

Reported operating profit rose by 157 ta £440 rmilhon (2017 €343 million)

Post Trade Services - LCH

12 months 12 months Vanance at

ended ended constant

Dec 2018 Dec 2017 Varance currency

Revenue £m £m % %
O1c 268 231 16 17
MNon OTC 136 PRE] 2 P4
Other 83 &l 22 2l
Total revenue 487 432 13 13
Net treasury ncsme 175 120 45 Lt
Jtherincome! - 10 - -
Total income 662 562 18 13
Cost of sales (123) 158; 40 39
Gross profit 539 474 i4 14

JOperating expenses befare
depreciation armortisation
and impairment (235)

Earnings before interest, tax,
depreciation, amortisation
and impairment? 304 245 24 -

Depreciatian amortisation

and tmpairment 62) 151 77 -
Operating profit 242 194 24 -
T v Ahoagh L EEBOR Tara oo oost ol sales bas Tee o e Tagane 1 ther e rg
Aol by npacl Bam
e tating s e e Fanetdoprociati e armcbsation anc iempan imns it earminegs el int- e
T depneoate noarmerisation and apanne i3 depresiation oo frgbon and ampanment and
aperaling proht setidbe e pe recitage s show i g iepatted hiasis ordy e puet ond cnnstant
cutternoyg g Vatat e wlboclo e andelyeg inoeement and faewgn ex hange edfer
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Post Trade Setvices — LCH comprises the Group s majonty owned global cleanng
business Total ncome was £662 mdlicn 12017 £562 millon)

OTC cleanng revenue increased by 1/4% driven by SwapClear predominantly in
client clearing with trade volume increasing by 21%. 1o 1 487000 (2017 1227 000}
ForexClear's launch of Fx options clearing 1n July the first FX cleanng service with
connected physical FX settlerment, also contnbuted to growth 2014 perfarmance
1510 e with the Group s double-digt growth revenue target for OTC clearing

Non-0TC clearing revenue incteased by 2 reflecting continued qgood
perfarmance in RepoClear Clearning in repo and cash bond rmarkets increased
13710 €987 tnilhon (2017 €87 5 tnllion

Other revenue which includes fees from non-cash collateral rmanagement and
from compression setvices grew by 214,

Net tiedsury incorme increased by 46" to £175 milllon The growth reflects a 3%
nse in average cash collateral held to €86 7 bilhon (2017 €84 5 billion) expansion
of cournterparties and active asset allocation as well as wider spreads due to the
changing interest rate environment particufarly in the Us

Lost of salesincreased 33 manly due to growthiin SwapClear and the associated
ncrease in share of surplus Gross profit mcreased by 14 to €239 milhien

on areported basis operating expenses excluding DE A increased by 3 . and
DEAINcreased 22 5 diven by investment to support growth

LCH EBITDA margin incieased by 2 percentage ponts to 46, 12017 44 ) moving
towards the target of approaching 0. by 2019

Reported operating profit increased by 24'- to £242 milhon (7017 €134 mullion)

Post Trade Services — CCaG and Monte Titoli

12months 12 months vanance at

ended ended constant

Dec 2018 Dec 2017 Vanance curTency

Revenue £m £&m % %
Ceanng CCaD 41 i & B

Zertler-en Custzdy

anc Ctner k- 61 i 131 14
Inter-seqrrental reven. e 1 1 25 1251

Total revenue 103 110 7 I
Net “reasdty income & 43 Lz 2 1
Total income 146 15z 141 5

Caost of sales @ 17 [[%g] e
Gross profit 139 135 i N

I perating exoerses belun-

Jepresiatinm amerticetion

and impurment {47) S3 e -
Earnmings before interest, tax,

depreciation, amortisation

and impairment? 92 B2 12 -
Depreciaticn amortisation

and mparmert (9) 114 1] -

Operating profit’ 83 71 ?
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Post Trade Services provides dlearing (CTa) settlernent and custody activities
[(both Monte Titoll) Total income (excluding inter-segmental Incorme) was €145
rmutlion (2017 £151 rulhon)

CC&G clearing revenues increased by 5% due to growth n denvatives cleanng
volumes rmirronng trading performance on the Itahan IDEM market Monte Tital
revenues decreased by 14, This headline decline reflects a change n reporting of
settlement activity with revenues and cost of sales far settlement through the 775
systern now netted within revenues amounting to £10 milhon in 2015 12017 L10
mullion! Underlying konte Ttol revenues were flat year on year

CU&G generates net treasury income by investing the cash margun held retaining
any surplus after members are paid a return on theu cash coliateral contnbutions
Met treasury income incteased by 1k as a result of a wider spread The average
daily tnihial margimar €11 0 bilhors 1« lower than 2017 (2017 €11 1 illign?

Cost of sales decreased by 62 largely due to the change of acrounting netting
the cost of 125 settlement within revenues

Onateported basis operating expenses excluding DA decreased by 104 and D& &
decreased 21 . driven by lower [T costs from efficiency measures combined with

the absence of globeSettle costsin 2018 follswing closure of the businessin 2617

Reported operating profilincreased by 17110 £83 miion 12017 £71 mulliers

Capital Markets
12 months 12 months Varnance at
ended ended constant
Dec 2018 Dec 2017 Vanance currency
Revenue £m £m
erirary Markets 113 1 3 z
Seccndary Marke s Eganties 169 if? o 4
Seccndary Marke s — “xed
Irenrie Gerpalives anc Othet 125 112 3 5
Total revenue 407 RS 4 4
Tt of sales (16) 1L 21 2
Gross profit 391 375 4 4
Operdtng expenues beore
depreciatinn amorisanon
and impairrment (189} el 4 -
Share of loss after tax
of anstiales (1} - -
Earnings before interest, tax,
depreciation, amortisation
and impairment’ 201 1G4 4 -
DeJred 3’ 1zn armrarisatisr
ard mipaurmernt 1?7 114 12 -
Operating profit! 184 140 ¥ -
Lpw AT syt Ted L g vl gt et popel o et o helbane el
LT (O I T Pt O A L S RO P O T N O T o Y et A s N U [ T S [N B T A TR NS T VL R
povatinoppr Becman rer ntag b e b Ty alg re b n e
[OTE R N LT B N R [T TR (P R Y [T L A T SR N TR wH g o e e

Capital Markets comprises Pnimary and Secondary Market activibies Revenue was
£407 mithion 12017 €391 mullion)
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Primary Markets revenue remained restient despite the mnpact of Brexit
uncertainty and the change m revenue recogmtion under iF R5 15 which resulted
nareduction of €13 milhonin the year The totat amount of caputal rased across
our markets through both new and further 1ssues decreased by 35 to £28 7
bllion (2017 £44 2 bilhon) There was a 10% decrease in the number of new 1ssues
across our markets 1o 177 (2017 196) ETF adrmssions in the UK have doubled m
2018 reflecting both a spike 1n actvity 1n Q2 and general growth from 20170 line
with a global trend toward increased passive investment strategies

In Secondary Markets, the UK average order book daily value traded rose by 9% to
£5 8 bilon (2017 £5 3 billon) maenly resulting from higher volatity Itahan equity
trading volumes increased by 24 matnly driven by Increased mMacroeconarmc
uncertamnty on the ltahian market, with 282 000 trades per day (2017 276 000
Trading on Jurquose our pan-European squities platform, decreased by 1874 with
an average daily equity value ttaded of €3 2 billion (2017 €39 biliwn) Lower
performance in Turquoise Lit Book service was partly offset by Turquoise Plato
benefitting from an ncrease in large-tin-scale trading activity

Fixed Income, Derwatives and Other revenue increased by 5% The positive
growth reflects a 6% mcrease in dervatwves volumes on the ltalian IDEM market
Fixed Income saw a 13%. increase in MTS Repo and a decline of 11% 1n MTS Cash
and BondVision notionat value

Cost of sales decreased by 3% primarnity driven by lower rebates in Turquorse
Lit trading

Onareported basis operating expenses excluding D&A ncreased by 44 to £189
rmilion (2017 £1281 mulhon) while DA ncreased 184 to €17 million (2017 £14 milhon)

Reported operating profit increased by 34 to £184 million (2017 £180 mithon)

Technology Services
Vanance at
12 months 12 months organic and
ended Dec  ended Dec constant
2018 2017 Vanance currency’
£€m £m % L3
Revenue 65 91 281 7
Inter-segmental revenue 21 20 5 9
Total revenue 86 111 1221 B
Cost of sales ()] 12G 169 21
Gross profit 77 2 161 5
Operating expenses before
dEDT@CKEUOﬂ amaortisation
and imparrment (59) 1771 25
Earnings before interest, tax,
depreciation, amortisation
and impairment 18 5 - -
DE'DT’EC]BHOV’\ amaorhisation
and impaurment (20) 17} - -
Operating profit / {toss)® @ 21 1161 -
1 Oregane growthos caltulated nespe et f T inesses caned for b loast Lomonthis i eithio
pertod anid wvencludes Baa (pio atnd Mllennnnnl TEsP
JOperating eapenses belore Jepreci@iiun droen liaato i and nnpa e nt earnmgg b bareantenost
L deperiation amiai isation and wipairmoent depneoahion arontateaand impsnnmeent - ang
operatine preilns L atianee pettentage s showhubig Vp ated baa only e nod on 4 censtant
virrend basis Varaneeswallincad anelenimg rovecie e and forags es change offe

L

Technology Services provides server location solutions chent connectivity and
software products for the Group and thid parties Thid party revenue was £65
mulon (2617 €91 rhion)

Revenue increased by 74, driven by an expanding product suite and higher
sales volumes

On areported basis operating expenses excluding Da A decreased by 23%.to
£59 milhon (2017 £77 mithony and D&A increased from £7 muilionin 2017 to
£20 mllion, driven by continued Group technology investment and
centrahsation of costs

The Technology segment made a reported loss of £2 millon (2017 £2 million loss)
Qperating Expenses

Gloup operating expenses {including DaA) before amaortisation of purchased
mtangible assets and non-underfying itermns were £969 miliion (2017 £919 milliony

Operating Expenses

£m

23 969
7
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Operating expenses increased by 6% While this 15 igher than our target of 44,
expenses excluding DA were well controlled Increasing by only 2% to £4834
milhon (2017 £816 milloni, primanly driven by 1T costs and property costs as the
Group continues to nvest i new products information security and infrastructure
enhancements to suppart growth D&A increased by 304% to £135 milon n 2018
{2017 £103 milhon) reflecting ivestrment i new products and efficiency projects
D&A costs will continue to inctease In 2019 as a result of the Group's continued
mnvestment D& A costs will also increase on the adoption of IFRS 16 which
requires the Group to recogmse lease amounts on the balance sheet and amartise
the nght 1o use the asset rathet thanreporting lease expenses as operating costs
Consequently we expect DaA toncrease to ¢ £195 milhon far 2019 inorgamc
expenses increased by 834 to £23 rmilkon with a full year s recogritoen of The
Yield Book costs offset by the absence of disposed businesses 15PS mMillenrurmilT
ESP and Exactpro The Group remains on track to achieve cost synergies
anmounced as part of The Yield Book acquisition

In 2019, the Group will implerment a headcount programme to drive further

ntegration, remove role duplication, reduce number of contractars and continue
to invest i lower cost centres This will affect a net © 5% of global headcount (net
¢ 250 employaes) and generate a run-rate cost saving of ¢ £30 millien per annum
There will be a one-off cost toimplement the pregramme in 2019 of ¢ £30 rmlhon
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Share of Loss after Tax of Associates

The £8 rmillion toss pnmarily reflects the Group s 43 38 = rminorty share of the
operating loss of CurveGlobal CurveGlobal volumes continued to grow and
open interest at the end of 2018 was up 115%. to 348,000 contracts (2017

162 000 contracts) The Group recogmsed a further £1 rmitlion share of 165

on the Group s share of the HUR F xchange funding platform which s currently
still w1 a start-up phase

Non-underlying Items

Non underlying wems before tax decreased by £6 miullion to £180 rrdlion

12017 €186 mulligr Non-underlying iterns in 2018 included amortisation of
purchased ntangible assets of £154 milion 2017 €153 milliony and £5 mullion
of asset write-offs as these were no longer requined following the integration of
The Yield Book inte the Group Gther non-underliying items meluded £9 rmillion of
transaction-related costs 12017 £25 rmuilion) and £12 milhon of integration costs
12017 €8 mulhon

Finance Income and Expense and Taxation

Net finance costs were EG6 milhon up £4 mifhon on the prios year [FRS 16 changes
wll add €4 mullion to net finance costsn 2019 InOctober 2019 a £250 rmilion bond
witha couponof 2125 per annum s due for repayment

The effective tax rate  ETR 1 fur the year inrespect of contmuing underlying
aperations and including the effect of prior year adjustments 15 216,201

27 4% Thas retlects the continued reductions 1 the UK statutory rate reduction
i the mapact of ltallan tax on intercompany dividends the rx of profits in the
Group and Anahsation of prior year lax returns

The underlyimg CTF for 2018 excluding prior year adjustments was 219 12017
23 4w Assurmng a stimlan micof profits the ETR for 2019 1s bkely to remain
conustent with 2018 at ¢ 22

cash Flow and Balance Sheet
The Group s business continued to be strongly cash generative duning the year
with cash generated frorm operations of £963 mullon 12017 €852 milliont

At 31 Decernber 2018 the Group had net assets of €3 898 milhon 12017 €3 752
millwon The central counter party clearing business assets and hatiities within
LCH and CCaG largely offset each other but are shown gruss on the balance sheet
as the amounts recervable and payable are with different counterparties
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Net debt

2018 2017
Year ended 31 December £m £m
Grozs barrowings 2,203 14952
Cashard cash equivalents {1,510) 11381
Ne* denvative financial habihtiss 47 a
Ner debt 740 557
Requ'atory and cperaticnal vash 1,120 1042
Operating net debt 1,860 163%

At 31 December 2018 the Group had operating net debt of L1 860 mulhon after
sefting aside £1 120 mullion of cash and cash equivalents held to support regulatory
and opetatonal tequirernents including cash and cash equivalents at LCH Gloup,
and amounts covenng regulatony requirements at other LSEG cnmpanies The total
capttal amounts have increased year onyear reflecting strong cash generation at
1equlated entities and to meel the requirements of MIFID [ regulations and [FRS 15
accounting standards

The Group s operating net debt increased prumanly due to the purchase of additional
shates in LCH Group and continued orgamc ivestment i the Group s businesses

Intebruary 20ls the Group comimenced 1ssuance under its newly arranged ©1
brlion Eure Commercial Paper Programme further diversifymg its saurces of
hguidity and reducing barrowing costs Qutstanding 1ssuances at 31 December 2018
of €200 million 1€270 rilhont have short dated maturities and may beselssued
upan maturity 1 ine with the Group s hquidhtyy requurermients,

InTecernber 2018 the Company 1ssued a €500 mulion bond under 1ts updated

2 5 balion Euro Medwirm Term Notes Programme further extending its debt
miatunity profile The bond 15 unsecured and due for repayment 1n December 2027
Interest 1s paid annually n arears i December each year The coupon on the bond
1 fixedal 1 /5% per annum

The Group retained total cornrmitted bank facities of £1 2 bilon duning the financial
uear The matunty of the S year C600 rmilion factity arranged in Decemnber 2017
was extended during the penod for a year to December 2023 with a futher 1 year
extension option available to the Group subject to lender approval The Group
cortinues to be well positioned to fund future growth Strong cash generation
cornbined with over £380 rillion of undrawn commutted bank Tines (after taking
nto account commutted swinglne backstop coverage for the €300 rmillion euro
cormimescial paper nssuance] as at 31 December 2018 and scope for further
refinancing in 2019 and beyond has underpinned the Group s debt capital base
and bolstered s financial flexability
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Debt maturity profile
£m

449 446 447

Undrawn —Revolving credit factties @ Drawn - Bonds
Drawn - Commarcial Paper @ Drawn - Revoving credit faciisies

Oraphees it s cb 1 od anatge et b B o e cnes e b g oot faclity Byoolle o

The Group s Interest caver the coverage of net inance expense by EBITDA
{consohdated earmngs before net inance charges taxation, imparment
depreciation and amortisation foreign exchange gans or tosses and non-
underlying iems) increased to 16 1 times 1n the 12 months to 31 December
2018 131 December 2017 15 5 tmes] reflecting stronger earnings Net leverage
(operating net debt to EBITDA updated to account for the EBITDA of acquisiions
or disposals undertaken in the period) mereased to 18 times at 31 December
2018 {21 Decernbet 2017 17 times) but remains within the Group s targeted
range of 1 2 tumes

The Group s long-lerm credit ratings remawned at A3 and A- with Moody s and S&P
respectively with Mocdy s maimaiming its outlook as stable and S&P raising its
outlook to positive on the back of improved business diversiication into fast
growing market segments strong cashflow generation and improving margins

Inrespect of pension habilities during the year an Alternative Funding Framework
was agreed by the Board and Trustee - to achieve self-sufhiciency of UK Defined
Benefit pension schermes by 2023 through mcreased contiibutions, wivestment
de-nsking and hability rmanagement. providing greater securtty for mernbers
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Foreign exchange

2018 2017
Spot £/€ rate at 31 December 1.11 112
Spot £/US$ rate at 31 Decemnber 1.27 135
Average L/€ rate for the year 113 114
Average £/USS rate for the year 1.34 129

The Group s principal foreign exchange expasure arises as a result of translating its
fareign cutrency earmngs, assets and labiliies inte LSEG's reporting currency of
Sterhng For the 12 months to 31 December 2018 the main exposures for the
Group were Its European based Euro repor ting businesses and 1ts US based
operations, principally Russell Indexes, Mergent and The Yield Bock A 10 euro
cent movernent in the average £/€ rate for the year and a 10 cent movernent ui
the average £/U54 rate for the year would have changed the Group s operating
profit for the year before amortisation of purchased intangible assets and
non-undetliying tterms by approximately £25 mithen and £29 mullon, respectively

The Group continues to manage 1ts translation risk exposure by where possible
matching the currency of its debt to the curtency of its earmings to ensure its key
financial 1atios are protected from matenal foreign exchange rate volatility

Earmings per share

The Group deliveted & 17'% ncrease in adjusted basic earmngs per share which
excludes amortisation of purchased mtangible assets and non-underlying erns,
to 173 8 pence {2017 148 7 pence} Basic earmngs per share were 135 3 pence
{2017 146 & pence)

Dividend

The Board 1s proposing a final dvidend of 43 2 pence per share which together
with the interim dwidend of 17 2 pence per share paid to shareholders in
Septernber 2018, resulis ma 174 increase 10 the total dividend to 60 4 pence
per share The final dwvidend will be paid on 29 May 2019 to shareholders on the
register as at 3 May 2019
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Financial Targets
At an lnvestor Update event m Junie 2017 the Group set out financial targets as below and continues to make progress against the tatgets asreferenced earlien in the text

while there has been and will continue to be a strong focus on cost discipline the Group no longer expects to achieve the target 4% CAGR increase in operating
axpenses (including DEA) for 2017-19 due to the ongoing wvestment i the Group to suppott growth and efhciency As aresult and despite good momentum towards
achevement the Gloup does not expect to meet the target Group EBITDA margin of ¢ 55% 10 2019 The other targetsin respect of revenue growth at LUH OTC cleanng
and I 15E Russell aswell as the EBITDA margqin for LCH temain in place for 2019

Financial Targets to 2019 Update
FTSE Double-digit growth to continue 2018 Up 15% ona tepcrted basis
Russell Sustainable and attrachive margins over "he zame peried up 8% on an srgatic and £oN5tant Lurienc L, basic
LCH Double-digit OTC revenue growth to continue 2018 Up 16% -nareported hases
up 17% onan 1gdni N cosTent currer oy batis
Accelerating EBITDA margin growth — 2018, 45 9%
apprcach.ne 50% by 2015
LSEG Operating expenses heidatc 4% pa 2018 6% 11 AN UlLETC ANG SINLANE ZuTTens y hane
wrorease w e the Growp Conlinue. D delver — ' omarget N acos doeprediat ot which s e e ted Togrmw farthe
revenue grawtt ardm prowed maair s s targetiznzt achigvazlenm 20190 we Lomt ue b et

- Excluding zevreciaty mow=wilacuer e the target 20 G
EBITDA margin of ¢ 55% 2018 49.9%

—Marg rrpraaemetitemanms F el et ate e
Imestrert mean: torget wttkela tobe et Dulv

Capital Management Framework

The Group has reviewed s Capital Management Frarmework. wmch remains broadly unchanged 1shown below) The Group continues to focus on maintaiming a
prudent balance sheet while also continuing to deploy capital for select orgamg and norganic investrments Returns to shareholders including share buy backs
will continue to be kept under review

Prudent Balance Sheet management = Tlexinhty to operate w tn th s varae formormial nvestment/
Maintz moeststing leverage taraet of L o=2 0« e Debt FEBITIA develzpmer:and tr go above th ~1ange ~ ~me shottterm for
con pelling strateg € oppartumitie:

- Margoe cedit tat ng Sebt profie ard recu atory requirements

Investment for growth — ~elertive ergany e ctmert nppartun Nes — meagting magh
Freserve flexibil ty to pursae growtn both 1gane al ans et al nurdles

through oot ¢ istrateqic MEA ~
. — Zontinued organts imue tmenrts

ardinary dividend policy — Froqgressive dividend - teflects 2onhdercamerong tuture
Arngressve urdingry cnigend pal oy finanzial prstion

— Operatingar tarcet 2 5- 3 Ox divadend cover rarge
Trenn doadena pagrnent of 03 of proor Sl year anedend recelts

Other capital returns Cuntinue to heep otner Tetutns under 1evew
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I
Principal risks and uncertainties

The management of nisk is fundamental to the successful execution of our Strategic Plan and
to the resilience of our operations During 2018 the Group successfully adapted its systems,
processes and controls, adjusting to several sigmficant changes in the regulatory environment
including MIFID I1 and the introduction of the EU Benchmark Regutations The Group continues
to support its key markets and deliver stable and resilient services that meet our clients’ needs
In prior years, within this section, we have included descriptions of our strategic risk objectives,
our current risk focus, a narrative description of our risk appetite, how LSEG's risk management

FURTHER DETA!IL

Detalled mformatian can be found nour risk
managerment oversight supplement Please visit
wwwlseg.com/about-london-stock-exchange-
group/risk-management-oversight

framework operates, as well as an overview of the CCPs risk management and operations
As LSEG’s risk culture, objectives, appetite, governance and operations are well established,

these descriptions naturally do not significantly change from year to year

LSEG Risk Governance

OVERVIEW OF PRINCIPAL RISHS:

Strateqic Risks Financial Risks

Global economy Credit risk
Regulatory change and compliance Market risk
Competihon Liguidity nisk
Transforrnation Camtal risk
Reputation/Brand/1P

KEY:

A Risk Level Increasing  mwe Risk Level Static W Risk Level Decreasing

STRATEGIC RISKS

Operational Risks

Technology

Model rnsk

Secunty threats — Physical
Secunty threats — Cyber
Change management
Settlerment and custochal nsks
Employees

Risks related to our stategy tincluding the implementation of strategic initiatives and exter nal threats to the achievernent of our strategy) The category also includes

nsks associated with reputation or brand values

RISK DESCRIPTION

Global economy

As a diversified markets infrastructure business we operate in a broad range of
equity, fixed income and denvative markets servicing chents who increasingly seek
global products and sotutions if the glebal economy underperforms lower activity
n our markets may lead to lower revenue

Economic data and inflation cancerns have dommated central bank oficial rate
actions The Federal Open Markel Commuttee (FOMC) mcreased the Fed Funds
target rate 4 tumes during 2013 In Novermnber the Bank of England (Bok) increased
the Bank Rate 10 G 75% Meanwhtle the European Central Bank (ECB) has leftrates
unchanged at zero and has announced that its quantitative easing programme
willend by the end of 2018 The expected economic growth could fail to
matenalise and higher rates could lead to a slowdown

Ongotng geopohitical tensions continue to add uncertainty n the markets which
may impact confidence and actvaty levels This s being be montored closely

MITIGATION RISK LEVEL

The footpnint of the Group continues to broaden, furthen improving A
the geographical diversihcation of the Group s income streams

which serves to mitigate the nisks of a locahised econormic downiturn
Furthermore incorme streams actoss the business divisions of the

Group compnse annuity and fee based recurning revenues to

balance against more cychical and market driven activity

The Group performs regular analysis to monitor the markets and
the potential mpact s of market price movemnants on the business
Actvaties inctude Key Risk Indicator tracking stress testing, and
hedging we continue 1o actively momitor the ongoing
developments following the result of the Uk referendum on leaving
the LU Commmuttees have been established to assess and address
areas of impact on our operations and the Group has formulated
contingency plans with the objectives of continuity of market
function and customer service in the event of a hard no deal Brexat

The Financial Risk Commuttee closely monitors and analyses
multiple market stress scenarios and action plans in order to
minirmise any impacts stemrming from a potential detenoration of
the macroeconomic environment. The stress scenanos are
regularly reviewed and updated m response to changes in
rnacroeconarmc conditions Addiional ad hoc analysis such as
special credit reviews of counterparties are presented to the
Financial Risk Cormnmittee for consideration where events dictate

For more information, see Market trends and our response on pages 14—17 and Note 3 to the accounts Financial Risk Management on pages 133-137
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RISK DESCRIPTION

Regulatory change and compliance

The Group and its exchanges, other trading venues (CPs ndex administrators
cential secunties depositanies trade Tepositanes and other regulated

entities operate \n areas that are highly requlated by governmental competition
and other regulatory bodes

Brextt - The UK vote in 2016 o ieave the EU introduced significant uncertainty
concerning the poliical and regulatory environment the UK's future relationship with
the EU and the overallimpact on the UK and F Luropean econormies both m the short
and medium term Negotiations between the UK and the EU continue bul the UK s
final exit terms are unclear 1he lack of agreement between the UK and the EL
ncreases thenisk ot a no deal scenang The effects of Brext iincluding those that
may follow an extension to the Article S0 processi are uncertain anrd could adversely
atfect the Group s businesses. operations financial condition and cash flows

LSEG comparnes conducting regulated activibies in the EU o with customers in the
FU are subject to EU teguiation The Group 1s executing contingency plans to
rmantam continuity of setvice to customers and orderly funchiomng of its markets
including incorporation of new entities w Lthe ELI27 and apphications far authonsation
withim the ELZ7 for certain Group businesses The Group also has a structured Bresit
pmogramime 1o engage with UK U and US Brexit policy leads to advise on financial
market infrastructure considerations However the complexity and the lack of Clanty
of the apphcation of a hard Brextt mayy decrsase the sffectiveness or applicability of
some of these contingency plans 4515 the case with all change these contingency
Hans introduce some execution nsk

Regulation Impacting CCPs — Requlatory mitiatives with the potentiat 10 1mpact
cleared derwatives markets and CCPs continue through internationgt standard
setters and regulators in the EU and LS and ather mayon junsdictions, COur primary
forus remains on development of a coherent cross-border requlatory framework for
market access to global CCPs including appopriate acress rules under the EMIP
review likely to he finalised in H1 2019 As part of this teview EMIR 2 2 inioducesthe
option o impose enhanced supenision or deny the recognttion of third country CCPs
that are of systermic importance fur the FU- which could have implications for the
Group s CCPs Praper calibration of £U rules on CCP Recovery and Resolution and
harmomisation with other key jurisdictions 15 also a key pnonty and could hkely have
animpact onthe Group s CCPs

MIFID II/MIFIR — Together with MIFIR 1ts accompanying requlation MIFID [

carme into force on 3 January 2018 LSEG delivered a sertes of key technological and
procedural changes to prepare for smooth implermentation FSkA has signalled that
reviewlng the implementation of MIFID LI/R1s a prionty and it 1s hiely to propose
amendments with potental impacts on the Group particularly in the areas of
trading transparency and markel data The third country access tules for trading
venues and market participants continue to be evaluated in 2019 and couid also
hidve a potential lo impact access (o our trading venues i the UK and EU

Prudential Capital Rules - [n Decernber 2017 the Basel Committee on

Banking Superviston (BLBS) published fingl recommendations an the Bascl

11 Framework which as currently drafted could adversely wmpacl the cleared
dernvatives industry One area of prrmary umportance 1s the treatment of custormer
margin under {he Leverage Hatio BCBS 15 considening 1eview ing its approach on
this 1ssue which would be a positive developrment for market partictipants and
therefore the Group The Europedn Commission aiso proposed a prudential regime
for mvestrnent firms which may affect the abiling of proprietary trading fums te
prewtde haudiny on U =EG markets Howewer the natwe of final political agreement
o the proposdl s g hly uncertan

Annual Report December 2018

MITIGATION

Changesn the regulatory environment form a key snput into our
strategic planming ncluding the political mpact on ow growth
strateqes both organe and norgamic We monitor regulatory
developments continuaily and engage duectly with requlatory
and governmental authorihies at national EU and international
levels The Group has developed contingency ptans to address
the UK s exat frorm the EU and monttars developrments closely

We continue to develop our relationships wath the key political
stakeholders in the EU North Amenca and Asia Potennalimparcts
fromregulatory change are assessed and depending on the
mpact opportumties are developed and minigating strategies
and actions are planned

The Gioup has executed the following comtingency plans for s
bustness Following the EC Implementing decision for UK CCPs un
15 Decernber 2018 1t wds announced on 1 February 2019 that
LCH Ltd has beeniecogmsed by ESMA as o third country CCP
under Article 25 of FMIR This recognition will apply from 30 March
2019 until 30 March 20201 the absence of a withdrawal
agreement with the UK in accordance with article 502y of Lhe
Treaty on Eurapean Umon Thes recogmition confrms LOH Lid s
ability to continue to offer all ¢leanng services for all products and
services to all members and chents after 22 Maich 20134
ne-deat Brexit scenano LUH resetves its nght to take any action it
considers appropriate at any time should there be a matenal
change tn circumstances inaddition LCH SA and CCAG are
allowed under the Bank of England Temporary Recogrition
Regume ITRR) to cleanng services and actities in the UK for up to
Jyearsina nodeal scenano

In Tune 2018 Turqumse Global Holdings Europe By subritted an
appheation for authonsation as an investrment firm to operate a
multilateral trading facility (MTF 1 in the Nethertands Semilatly also
0 June 2018 Unavista TRADECho BY subrmitted an appheaton for
authoensation as a Data Reparting Services Provider (DRSSP in the
Netherlands under wineh it will operate an approved reporting
mechamsm (ARM and an appioved publication anangement
[APA] Both applications are in advanced slages and we anhiaipate
recerang Tegulatory authonsations imminently

In addimion MTS has established 2 MTF markets in ltaly (o replace
rertain markets operated by tWoMTS in the UK

RISK LEVEL
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Principal risks and uncertainties

RISK DESCRIPTION

Regulatory change and compliance (continued)

Benchmark Regulation — Regulatory focus on the role of benchmarks in the
market and regulation of benchmark providers contmues ta increase in several
maor Junsdichions around the warld FTSE International Dirmited was authansed
by the UK's Financial Conduct Authonty (FCA) in 2018 as a Benchmark
Adrunistrator under the European Benchmark Regulation InMay 2018 the
European Cormmission proposed several sustamable finance legislative propoesals,
which could potentially impact sustainable indices Benchmark Adrministiaters
located outside of the EU wall hkely have to elect an estabhshed method for EU
users to access ther benchmarks after the BMR transitional period ends this ysar

Financial Fransactions Tax (FTT) — Some EU member states are considenng a
possible Financial Transaction Tax (FTT), which could adversely impact
volumes in financial markets During 2018 httle progress was made but

efforts continue to finalise the measure

Information and cyber security standards — In many of our key regulatory
Junsdictions there 1s an increasing legislative and regulatory focus on cyber
secunty and data protection which could impact our operations and compliance

maodels LSEG supports the regulatory efforts on these 1ssues as they tncrease the

standards for chients, vendors and other third parties with whom we interact we
continue to support regional and globat efforts to harmoruse these standards to
avoid conflicting or duphcative requirernents for market infrastructure providers
and our market participants

Regulation of Emerging Technology - Regulators are considering the application
of existing or new frarmeworks around the development of innovative financial services

technologles which are impertant for mamtaming the resilience in the market and
allowing minovation with emetquing technology we are monitonng these efforts

closely as they have potential to impact industry behaviour and potential application

of emerging technology to our businesses

Changes in the reguiatery environment form a Key input Into our strateqic planming
ncluding the political impact on our growth strategies, both orgame and inorganic

We monitor regulatery developments continually and engage drectly with regulatory

and governmental authorities at local reqional and national levels

The Group has developed contingency plans to address the UK s exit from the EL and

MITIGATION RISK LEVEL

Potential iImpacts from regulatory change are assessed and P
depending on the ximpact opportumties are developed and
mitigating strategies and actions are planned and executed
LSEG s key objectives are mantarung London s posttion as a
globat financial hub and prowviding continuity of stable finanoial
infrastructure services As the vanaous regulatory inttiatives
progress there will be greater certainty with regard to their hikely
final form The Group continues to focus o remaining well
positicned to respond to regulatory developrnents and further
opportunities exist for the Group to deliver solutions to help the
market address the changing regulatory environment including
those linked with the departure of the UK from the EU

The Group continues to maintain systerns and controls to mitigate
comphance nsk Comphance pohties and procedures are regularly
reviewed to ensure that Group entities and staff are comphant
with applicable laws and regulations and uphold our corporate
standards All staff across the Group are subject to mandatory
compliance tramning

rnonitors developments closely We continue to develop our relationships with the key
government and requlatory stakeholders in all relevant juniscictions Potential imparcts
from requlatory change are assessed and depending on the impact cpportumtes are
developed. and mitigating strategies and actions are planined and executed

As the vanous requlatory imtiatives progress, there will be greater certainty with
regard to thewr likely hinal form The Group continues to focus onremaimng well
positioned to respond to reguiatory developments and further opportunities exist for
the Group to delver salutions to help the market address the changing regulatory
environment including those inked with the departure of the UK from the €U

The Group continues to maintam systems and controls to mimgate comphance nsk
Compliance policies and procedures are regularly reviewed to ensure that Group entities
and staff are compliant wath apphcable laws and regulatons and uphold our corperate
standards All staff across the Group are subject to mandatory comphance training

Compliance Risk - Thete 1s a nisk that one or mare of the Group s entities may fail
to comply with the laws and regulatory requiremnents (incl GPDR) to which 1tis or
becomes, subject Inthis event the entity in question may be subject to censures
fines and other regulatory or legal proceedings

For more informatwn on regulatory changes, see Market trends and our response on pages 14-17
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RISK DESCRIPTION

Competition

The Group opetatesin a highly compentive and global ndustry Continued
consohdation has fuelled cornpetition including between peers and service
providers i different gecgraphical areas

The Group s Infarmation Services business faces competition frem a vanety of
sources notably from index providers which offer indices and other benchmarking
twols which compete with those offered by the Group as well as frarm other venues
that offer market data relating to securities that are traded onthe Group's equity
markets As the Information Services oftering diversifies and seeks to meet
custormer needs for new data sources seqments and asset classes it s facing a
broader range of competitars

In Post Trade Services we continue to see increased cleaning actwaty of OTC
denvative products across a number of asset classes reflecting the attractiveness
of the Group's current custorner offering and open access philosophy  however
competitnrs may be able to respond more guickly to changing markel conditions
or develop products that are prefenred by customers The Group s track record of
working with ¢ ustorners and other Ainanaial market infrastructure providers
nctuding the user focused madel N1 CH will hielp us to continue to delwver
IMnovative N produd ts and senvices to seek to meet evolving custumer needs

Our Capital Markets operations face continuing nisk from competitors cornmeraial
and technological offerings There ts strong competition for primary lstings and
rapitat raises from other global exchanges and regional certres Private equity
venture capital and new options such as crowd-funding and crypto-currencies are
increasingly being considered as altermatives methoeds of capital formation for 1ssuers
we mamntan a dedwated inter natienal tearmn who prormnte the benefits of histing on
aur markets o international 1ssuers the global advisory community and cthes
stakeholders The Group will need to continue strong and collaborative dialogue

with customers and other relevant mdusty stakeholders te ensuret remamns
responsive 1o changing requirements and 1s able toteact in a trmely manner

If competitors ate gquicker to access and deploy technology nnovations such as
arhhcialinteligence (AL machine learmng and andlytics they may achieve a
aluable advartage which may impart the atb activeness of the Group s offening
andts relative prohtabihty Our integrated and business led approach to technology
innovation help us to manage ths nsk and the Group 1s well advanced in nvestigating
and applying numerous new technolegy 1nnovations across 1ts business portfolo

In Technology Setvices thereis intense competition across all owr current actities
and w1 sarme of our growth areas i addibion to strong ncumbent provider s

New entrants are Increasing fram both within and cutside of our traditional
competition base and some consolidation 1s evident Start-ups which may be
sponsored by easting LSEG competitors or custormers are ntroducing new
technologu and commercial models to our customer base towhich we need to
respond with nesw products and services of our own Continual chent dalogue
facilitated through our partnership approach and investment in product
management and innovation are cnifical to understanding and rmanaging the impact
of changing customer tegquaernents i o lechinelogly and other business hnes
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MITIGATION RISK LEVEL

Competitive markets are by ther very nature dynamic and the
effects of competitor actvaity can never be fully mihigated Serot
management and a broad range of customer facing staff in afl
business areas are actively engaged with clients to understand
therr evolving needs and motwations We have established a
Group Relationship Programme tc co ordinate this acrass Group
businesses globally

The Group undertakes constant market montonng and pricing
revision to mitigate nisks and ensure we are competitwe
Cormmercial inttiatives are aligned with our clients and this s
rornplemented by an ongoing focus on technology operations
and innovation

51



Principal risks and uncertainties

RISK DESCRIPTION

Transformation

The Group 15 exposed to transformation nsks (risk of loss or failure resulting from
businesshntegration transformation or integration) This derwes fromanternal
{organic) change and change required by the integration of acguisitions whereby
the Group targets specific synergy benefits necessitating change to operating
models business models technology and pecple

A failure 1o successfully ahgn the businesses of the Group may lead to an ncreased
cost base without a commensurate \ncrease inrevenue, a faiture to capture future
product and market opporturities and risks inrespect of capital requirernents,
regulatory relationships and management time

The additional effort related to M& A and post-transaction alignment activities could
have an adverse impact on the Group s day-to-day performance andfor key strategic
mtiatives which could damage the Group's reputation and Ainancial performance

The size and complexity of acquisitions n the past 6 years have increased the
Group s change management and transformation risks However it allows the
Group to compete on a global scale and 1t has diversified its revenue footprint

by wndustry / product and customer base

Reputation/Brand/IP

2 number of the Group s businesses have 1conic national brands that are well-
recognised at international as well as at national levels The strong reputation of
the Group's businesses and therr valuable brand names are a key selhing point
Any events or actions that damage the reputation or brands of the Group, such as
those propagated via social media or caused by ts misuse could adversely affect
the Group s business financial condition and operating results

Fallure to protect the Group's intellectual property rights adequately could result in
costs for the Group negatively impact the Group s reputation and affect the ability
of the Group to compete effectively Further defending or enforcing the Groups
intellectual property nghts could result in the expenditure of sigmificant financial
and managenial resources which could adversely affect the Group s business
financial condition and operating results
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MITIGATION

The Group's exposure to transformation 1isk 1s minigated through
the application of the Group s Enterprise Risk Management
Framework (ERMF) to deploy consistent appropriate Risk
tanagement actoss the Group, both during and post-acquisition
The gover nance of the Group foliowing a merger or acguisition (s
ahgned and strengthened as appropriate

Oversight dunng transformation s provided by a Steering
Committee comprising Executive Committee members and
chaned by the Chief Financial Officer with reports to the Board Risk
Cammittee and the Board

The Group has an effective track record of integrating acquisitions
and delivering tangible synergies, supported by robust governance
and programme management structures through the Group s
Change Framewcrk to mittgate change-related nisks

LSEG has pohcies and procedures in place which are designed to
ensure the apprepriate use of the Group s brands and to mamtain
the integrity of the Group s reputation

LSEG actively momtars the use of its brands and other intellectual
property, including moritoring for internet brand impersonation
and social media sentiment i order to prevent dentify and
address any infungements

The Group protects its ntellectual property by relying upon a
combinaton of rademark laws copynght laws patent laws trade
secret protection confidentialty agreerments and other
contractual arrangements with its affilliates chents customers
suppliers strategic partners and others
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FINANCIAL RISKS

Strategic Report Principal risks and uncertainties

The nisk of Rnancial faiiure reputational loss loss of earmings and/or capital as a result of wwvestment activity lack of hqueity funding or captal andror Lhe inappropriate
recording reporting and disclnsure of inancial results taxation or regutatory infor mation

RISK DESCRIPTION

Credit risk

Cleanng

CCPs1nthe Group are exposed to credit sk as a result of ther cleanng activihies
Adefault by a CCP clearing member thal could not be managed within the
resources of the defaulted clearing member could adversely aftfect that CCPs
reveniugs and its custorners reputation CCPs authonsed n the EU are required 1o
make a proporticn of their regulatory capital available to cover default losses after
the defaulter s resources have been exhausted and prior to allocation of losses to
non-defaulters and so m extreme cocurnstances a default could lead to a call

an the Group CCPS own capital 'skam-n-the-garmne CCPs may also be exposed

to credit exposure to providers of infrastructure services such as Central
Securities Depositanes [C5NDsh and commercial banks providing rwvestment

and operational sei vices

Inaddition certain CCPs within the Group have mteroperability margin arrangerrents
with other CCPs requirning collateral to be exchanged in proportion to the value of
the underlying transactions

The relevant clearing provider entities within the Group are therefare exposed to
the nisk of a default of other CCPs under such arranigements

Non-Cleanng

(CPs and ather parts of LSLG Group are also exposed to credit nisk as a result of
plarimg maney with mvestrment countet parties on both a secured and unsecured
basis Losses may occur due to the default of erther the investment counterparty
ot of the ssuer of bonds bought outright of tecetved as collateral The Groups
credit nisk alsarelates to s custumers and counterparties being unable to meet
thew obligations to the Group ether in part orin full

For more information on this sk see the Past Trade Services section of the Segmiental Review on payes 26 -28 and Note 3 to the accounts Financidl Risk Management

on pages 133-137

Market risk

Clearmg

The Group s CUPs dssume the counterparty Tish for all transactions that are cleared
through their markets In the event of default of ther clearing rmembers therefore
credit tisk wall marfest tself as market nske As this rmarket niskos only present 1n the
event of default thisis referred to as latent market nsk The latent market nsk
includes interest rate rsk foregn exchange risk equity nsk and commodity price
nsk as well as country nisk ssuer nsk and concentration nsk This riskas greater
market ¢ onditions are unfavourable at the tme of the default

Non-Cleanng

The Group 15 exposed to foreign exchange risk as a result of 1ts broadenuny
geogiaphical footpnint There are however also benehits of global dwversification
inciuding reduced exposure to local evenits such as the UK Brexit vote and the
geopolitical tensiens

The Group 1s exposed tonlerest rate nisk through irs borrowing actnnties and
treasury investments Further changes innterest rates in 2018 may ncrease
the Croup < exposure to these nsks

MITIGATICON

Clearing

As CCP mernbers continue to work towards stiengthemng of therr
balance sheets, the risk to LSEG CCPs of a member default reduces
although continuing geopohtical uncertainty continues and the
banking sectors of some countries remain stressed The hinancial
nisks associated with clearing operations are further mitigated by

- stixct CCP membership rules including supervisory capital
financial strength and operational capability

The mamntenance of prudent levels of margin and default funds
to cover exposures Lo participants Members deposit margin
cormnputed at least daily to caver the expected costs which the
rleanng service would mewr in closing out open posihions ina
volatile market in the event of the mermber s default A default
fund s1zed to cover the default of the 2 members with the largest
exposuUTes In each service using 4 suite of extreme but plausible
stress tests mutuahses losses in excess of margin amaongst the
cleaning members

—Regular Fue Drils are camed oul 1o test the operational
soundness of the CCPs default management processes

- Infrastructure provider s are requilarly assessed n hne wath policy

Non-Clearing

Policies are i place to ensure that investment counterpariies are
of good credit gualty and at least 95+ of CCP commerial bank
deposits are secured CCP and non-CCP counterparty
concentration risk s consehdated and montored dany at the
Gloup level and reported to the Executive Commmittee and to the
Board Risk Committee including hmits and status rating

Gloup companies make a judgement on the credt quality of ther
customers based upon the cuslemer s financial posinon the
recurning nature of billing and collection arrangements and
fustoncally alow incidence of default

Cleanng

The margins and detault funds referred ta previously are sized to
protect against latent market rsk The adequacy of these
resources 15 evaluated daily by subjecting member and customer
positions to extremne but ptausible stress scenanos
encapstlating not only histoncal cnses but theoretical

forward looking scenanos and decorntelation events All our CCPs
are comphant with the appropriate requlatory requirements
regarding margin calculations capital and default rules Latent
market nisk 1s momtored and managed on a day to day basis by
the nsk teams wathin the clearing setvices Committees
overseeing matket risks meet on a regular basis

Non-Cleanng

Foreign exchange (FX) nisk ts momtored closely and translation nisk
rmianaged by matehing the curiency of the Group s debt tots
earnings to protect key raties and parbally bedge currency net
assets FX delvalives Includimg £ross CUmency swaps are used —
under a contiol framewaork governed by LSEG Board approved policy

The sphit hetween floating and fixed debt 14 managed to support
the Grodp s target of maintainig aninteres) coverage ratio thal
underpins a good investment grade credit rating

Authorised dervatives can be used to transform hxed rate
bond debt to supplement a i of short dated comimercgl
paper and floating rate Inan borrowings to achieve the
Group s pohcy abjeciive

For mare information onthas sk see Note 3 1o the accounts Firiiancial Risk Management onpages 133-137
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Principal risks and uncertainties

RISK DESCRIPTION

Liquidity risk

Cleanng

There are 2 distinct types of risk to which the Group's CCPs are exposed to that are
comrmonly referred to as hquehity nisk — market hquichty nsk and fundimg quidity
nisk The former s the nisk that it may be chfficult or expensive to hiquidate alarge or
concentrated position and 1s addressed under market risk The latter is the risk that
the CCP miay not have enough cash to pay vaniation margin to non-defaulters or to
physically settle secunties delivered by a non-defaulter that cannot be on-sold to a
defaulter and this1s the subject of this section

The Group s CCPs collect cleaning members margin and/or default funds
cortributions in cash and/or in lighly liguid secunties To mamtam sufficrent
ongoing hquidity and immediate access to funds the Group's CCPs deposit the
cash recetved it ighly hquid and secure investments, such as sovereign bonds
and reverse repos, as mandated under EMIR secuntes deposited by clearing
mernbers are therefore held in dedicated accounts with CsDs and/or Internationat
Central Secunties Deposuanies (ICSDs) The Group s CCPs also hold a small
propartion of their investrments it unsecured bank and money market deposits,
subject to the hmitahons imposed by EMIR The successful operation of these
nvestment activities 1s contingent on general market conditions and there 1s
no guarantee that such investments maty be exempt from rmarket losses

Non-Clearing
Ligudity nisk in a non-cleaning context 1s the nisk that the firm may be unable
to make payments as they fall due

MITIGATION RISK LEVEL

Clearing —
The Group s CCPs have put in place reguiatory complant

kqudity plans for day-to day hgudity management, ncluding
contingencies for stressed conditions The Gloup s COPs have

multiple layers of defence against hgquidity shortfalls including

Intraday margin calls mimmum cash balances, access to

contingent hquidity artangements and for certain CCPs

access to central bank hguichty

Under the ERMF CCP iwvestments must be made in complanice
with the Group CCP Financial Risk Pohcy tas well as the policies of
the CCPs themselves) These policies stipulate a nurnber of Risk
Management standards wmeluding investment lirmts (secured and
unsecured) and iquichty coverage ratios Comimittees overseeing
CCPanvestment nsk meet 1egularly

Each CCP monttorsats kiquidity needs daily under stressed and
unstressed assumptions and reports to the Group Finanaial Risk
Commmittee each manth

Non-Clearing

Regurements for hquidity indluding headraorm requiernents are
set out in the Group s Board approved Treasuty Policy The Group
maintains appropriately sized hgudty facihiies and monitersats
requirements on an ongaing basis Stressed facility headroor s
assessed using plausible downstde business projections

Group Treasury nisk 1s monitored daily and s managed within
the canstraints of a Board approved policy by the Group
Treasury tearn and 15 overseen by the Treasury Committee

{a sub-Commitlee of the Financial Risk Committee, both charred
by the CFOI an update on Group Treasury nsks and actions is
provided manthly to the Financal Risk Commmttee and to

each meeting of the Boaird Risk Committee

For more information on this sk see Note 3 to the accounts Financial Risk Managerment on pages 133-137

Capital risk
Principal rsks 1o managing the Group s caputal are

- Intespect of regulated entities capital adequacy comphance nisk (the nisk that
regulated entiies do not mawntain and report sufficient quahfying captal to meet
regulatory requrementst and capital reporting comphance nsk {the risk that
requiated entities fatt to comply with capital reporting and reguiatory obligations)
If aregulated entity in the Group fails to ensure that sufficient capital resources are
maintamed to meet regulatory requirements this could lead to 1oss of regulatory
approvals and/or inancial sanctions

— Inrespect of requlated and unregulated entihes commercial capital adequacy
and quality nisk (the nisk that Group and solo entities do not maintain both
sufficient quantity and quahty of camital to meet commercial requirernentsy and
mvestment return nsk (the nisk that capital 1s held in subsidiaries or invested in
projects that generate a return that 1s below the Group's cost of capial)

— Availability of debt o1 equity capital {whether specific Lo the Group or driven
by general iinancial market conditions)

The Group s Capital Management Policy provides a framework
to ensute the Group maintans suitable capital levels (both at
Group and solo entity levels) and effectively manages the
nisks thereof The Group s Treasury Policy recognises the need
to observe regulatory requiremnents n the managernent of
the Group s resources

The Risk Appetite approved by the Board includes components
related to the Group's leverage 1atios and capital risks Key Risk
Indhicators are monitored regularly The Group maintains an
ongolng rveview of the capital posihions of its regulated entities to
ensure that they operate within capital imts which are overseen
by the Financial Risk Cornmuttee the Executive Committee and
the Board The Group can manage its capital structure by varying
returns to shareholders 1ssuimg new shares o mcreasing or
reducing borrowings The Board reviews dwidend pelicy and
funding capacity on a reqular basis and the Group mantans
comiortable levels of debt facility headroom

The Group regularly assesses debt and equity markets to mantan
access to new capital at reasonable cost The Group s rmindful of
potential Impacts on its key metres when considenng changes
to1ts capital structure

For more infarmation on this risk, see Note 3 to the accounts Financial Risk Management on pages 133-137
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OPERATIONAL RISKS

Strategic Report Principal risks and uncertainties

The nisk of loss o other adverse consequenc es ta the business resulting frominadequate or faled nternal processes people and systerns or from external events

RISK DESCRIPTION

Technology

Robust, secure and stable technology performing to high levels of avatlability
cantinues, 1 be critical ta the Group s businesses Technology fallures may wmpact
our clients and the orderly runming of cur markets potentiatly leading to a loss of
trading or clearing volumes o1 impacting our mformation services activities

The Group continues to consohdate 1ts technology delvery and operation capabilities
throughiits LSEG Technology and LSEG Business Services companiesrespectively

Continued efforts to ronsohdate to LSEG Technology solutions and a hormogeneous
technology stack may INcrease systermic technglogy nsk as components and
development are shared or stimilar in buld Furthermore increased demand on LSEG
Technology as a mission-critical supplier may result in over-stietch resources to meet
baoth the requirernents of the Group and thase of third parties

The Group also has dependencies on a number of third parties for the provision of
hardware software and networks for elerments of 1is trading cleanng, settlement
data and other systerns

MITIGATION

The performance and avallability of the Group's systems are
constantly teviewed and monitored to prevent problerns ansing
and where passible ensure a prormpt response to any potential
service tmpacting incident

The Group continues actively toidentify manage and nmitigate
nsks associated with the consohdation of technology development
and operations Regular nigerous busmess impact and operational
1ok seenano analysis are performed in conjunction with the Group
Risk Group Busingss Continutty and Chsts Managernent functions
to wdentify, assess and remedy potential systemn and governance
vulnerabilines Inaddmon all technology selutions are
comprehensively tested by both LSLG Technology and third-party
quahty assurance providers as appropnate functional non
functional user-acceptdnce and other testing 1s performed acrass
a number of technical envirenments to ensure products dre ready
for deployment

The Group's technology teams mitigate the risk of resource
over-stretch by ensuning pnontisation of key developrnent and
operations activities and resource utiisation and allocation are
kept under constant review The LSEG Technology systems are
designed to be saftware and hardware fault tolerant and
alternative systems are avallable tin the unhikely event of multiple
falures from which the systemn ts unrecoverable

The Group artively manages relationships with key strategic
techinology supriers to avond ang breakdow noin serace proyision
which could adversely affect the Group s businesses Where
possible Lhe Group has identthed alternative suppliers that could
be engaged in the evert of a third party falng to deliver onnats
contractual commitments The Group actively momitors new
technological developrments and oppor tunities such as blockcham
and Artihcial Inteligence (AL

Formare informatton see the Technoleqy Services section of the Segrental Review onpages 35

Model risk

The Group defines model 1isk as the nisk that a rmodel may not capture the

essence of the events being moedelled or inaccuracies inthe underlying calculation
potentially resulting 1n adverse consequences resulting from decisions based

on incorrect of missed maodel outputs

Security threats — Physical

The Group s relant upon secure prermises to protect its employees and physical
assets as well as appropnate safeguards to ensure uninterrupted operation of its 1T
systerns and tnfrastructure

Tenortst attacks and sumilar activities directed against our ofices operabions
computer systerns or networks could distupst our mdikets harm staft tenants and
wisitars and severaly distupt our business apetations (il or political unrest could
Impact companes withinthe Group Long term unavailabity of key premises
could lead to the loss of chent conhdence and reputational damages
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L 5FG s businesses have in placerobust formaitsed maodel vahdation
processes to ensure ou models are fit for purpose and
appropriately developed wnplermented mantained and
docurmented

Security threats are treated very senousty The Group has robusl
physical secunty arrangements

The Group 15 supported by relevant governmental organsations in
our key areas of operation Secunty teams respond to inteligence
received and laise closely with police and global government
agencies ACIoss major hubs covenng the UK Lurope the
Amencas and Asia the Group maintains ctose moritonng of
geopolitic al threats through « thud party secunty monionng
service Where events are detected 1esponse support seTvices are
mobibsed to support as reguired The Group has well eslablished
and reqularly tested business continuity and ciisis managerent
procedures The Gioup assesses 1ts dependencics on citicdl
supplers and ensures robust contingend y measures are inplace

RISK LEVEL
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Principal risks and uncertainties . =

RISK DESCRIPTION

Security threats — Cyber

The threat of cybercnime has the potential to have an adverse impact on our
business Public and private organisations continue to be targeled by ncreasingly
sophisticated cyber-attacks

Threals such as ransomware, theft of custormer data and distnbuted demal of service
attacks were increasingly significant to the financial industry as a whole in 2013
Such threats could result in the loss of data integnty or disruption to our operations
and cent-facing services Additicrally, new emerging technologues for the Group
such as cloud cormputing could impact our cyber secunty nisk profile

The Group's technology and operational support providers internal and third-party
could suffer a secunty breach resulting m the lass or compromise of sensitive
iforrmation {(both internal and external) or loss of services Such a breach could
materialise as a result of weaknesses in system cantrols or processes or threugh the
madvertent or mahcious actions of employees, contractors or vendors

A major information security breach that results in data and inteliectual property
loss, systerm unavailabwity or sensitive data leakage, could have a significant
negative Impact on our reputation financial results and the confidence of our
clients and could lead to iines and requlatory censure

Change management

The considerable change agenda exposes the Group te the nsk that change 1s etther
musaligned with the Group s strategic objectives or not managed effectively within
time cost and quahty critenia In turn this could lead to an adverse impact on the
operation of core services and revenue growth, as well as damaging the Group s
reputation The volurme of simultanecus change could also lead to a loss of clrent
goodwill if execution s not managed appropriately and supparted with adequate
operating models {o operationalise new services Synergies and rost benefits may
not be delivered to anticipated levels

The volume of change 1s driven by both internal and external factors Internal
factors inctude the dversification stiategy of the Group and uts dnve for technology
innovation consclidation and operational restitence External factors include the
changing regulatory landscape and sequirements which necessitate changes to
our systems and processes

MITIGATION

The Group continues to invest 1n and enhance s information
sectrnty control environment cyber defences and operanional
processes ncluding its recovery capability as it delivers its Board
approved Cyber Security Strategy

RISH LEVEL
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Extensive 1T measures aigned to the National Institute of
Standards and Technology (NIST) control framewaerk are in place to
prevent, delect and respond to cyber security threats such as third-
party nsks sophisticated malware, system vulnerabibities and
access control as well as enhancing our security event detection
and incident response processes Security traming and awareness
of our people remains a key component of the control framework

Regular testing of secunty controls and incident response
processes 1s undertaken, both internafly and externally Lo provide
assurance over the effectiveness of cyber security controls and
FRCOVETY PIOCesses

Information Security teams moritor intelligence and latse closely
with global Governrment agencies as well as industry forums and
reqgulators 1o help improve our abihity torespond to the evolving
threats faced by us and our mdustry

The nsks associated with change are mitigated by effective
implementation of the Group s Change framework This includes
Board oversight across the Group's change portfolto and project
pipehine, to ensure these align to the Group and Divisional
strategies and support our financial plans Appropriate governance
and executwe oversight 1s exercised over indeadual programmes
and projects based on the scale, complexity and impact of the

¢ hange to confurn compliance with the approved project
ranagement policy and to manage budget resource, escalatons
nisks, 1ssues and dependencies

For software specific development software design
methodologes testing regimes and test environments are
continuously being enhanced to mimmise implementation sk

For more information, see the Chainman's statement on pages 4—5, and the Chief Executive s staternent on pages 59

Settlement and custodial risks

The Group's CCPs are exposed to operational nisks associated with cleaning
transactions and the management of collateral, particularly where there are
manual processes and controls while the Group s CCPs have In place procedures
and controls to prevent fallures of these processes, and to rmitigate the impact of
any such falures any operational error could have a matenal adverse effect on
the Group s reputation business financial condiion and operating results

The Group provides routing netting and settlement and custody services through
its CSD to ensure that secunities are settled in a tmely and secure manner There
are operational nsks associated with such setvices particularly where processes
are not fully automated

56

In addinon to the techinology, model and change management
risks the Group's CCPs are also exposed to Operational nisk
Operational risk is mummised via ighly automated processes
reducing administrative activities while formalising procedu es
for all services

The operations of the settlement service are outsourced to the
European Central Bank (TARGET 2-Securities)

The CSD mitigates IT nisks by providing for redundancy of systems
dally backup of data fully updated remate recovery sites and SLAS
with outsourcers

Monte Titoll Business Continuity Plan covers all the critical
operational processes and related activities
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Strategic Report Principal risks and uncertainties

RISK DESCRIPTION
Employees

The calitre and performance of our leaders and colleagues s cniical to
the success of the Group

The Group s abulity to attract and retain key personnel 1s dependent on

several factors This includes (but not exclusively) erganisational culture and
reputation prevaiing market conditions compensation packages offered by
competing comparnes and any regulatory wnpact thereon These factors also
encornpass the Graup's abihty to continue to have appropriate vanable
temuneration and retention anangements i place, which help drve strong
husiness performance and alignment to long-term shareholder value and returns
impact the size of the local labour force with relevant expenence and the
number of businesses competing for such talent whilst the Group foruses very
carefully on the attraction and retention of talent f unsuccessful it may adversely
affect the Group s abitity to conduc tits business through an inability to exectte
husiness operations and strategies effectively

whilst our preparations are compeehensive in relation to Brexal a cornmeon
TSk ac1oss the Group s the uncertainty surrcunding the status of the EJ
ciizensan the UK and UK cinzens in the EU

Employes related nisks are assessed and momtored as sustamability risks
within our Enterprise Risk tManagemment Framework Please see also Our wider
Responsibility for details 1egarding employee matters

MITIGATION

we focus on a number of strategic inttiatives to ensure we attract
and retain the nght calibte of talent for our business and continue
tofaciitate a culture of high performance

We have a igorous in-house rectuitment and selection process
to ensure that we are bunging the best possible talent into the
orgamsation n terms of the skills techrucal capabilities cultural
fit and potentzal

We aim {0 remnove barners to our colieagues overall sense of
engagement, proactively measunng how satished they are with
therr working expenience at L5EG and the extent to which they
would recommend it as a place to wotk via our bi-annual
engagement Have Your Say survey We also measure colleague
sentiment when they join the organisation via our Joiners survey
and via an exit sutvey for those who choose to move on We use
this feedback to inform our plans for umprovernent and to
dentify and resoive any barners to performance and
engagement in the workplace

We recogmise that the overall wellbeing of aur colleagues 15 vital
for our continued performance and have introduced a proactive
appioach to wellbeing in the UK which we are i the process of
rolling out globally This tooks to uimiprove welibeing acioss 5
dimensions physical mentat finanoial social purpese and
work fe batance 1n 2018 we also launched the new Speak Up
campaign designed to provide our colleagues with the
confidence to speak up and raise concerms when they watness or
suspect nappropnate behaviour misconduct of wiongdang that
confhicts with own values

Career development rermains a key enabler for success and we
have a carefully managed learming and developrent budget
which enables us totake a coordinated approach and focus
investment 1n the development of colleagues We pros ide
colleagues with < range of cow ses matenals and tools to supporl
therm tn owning ther development 1n 2018 we launched our
global career frarneworh Futures which outhnes all roles in our
organisation helping our colleagues understand how to navigate
the opportunities that exist actoss the Group and the development
steps they need to take lo progress We also offer additional
investment todentihied key talent and executives for instance
by providing coaches for key senior successors

Interrns of talent management we always lagk to promote
nternally where possible We undertake a comprehensive annual
review of cnticalioles and ensure we have succession plans in
place ta murmmise the impact of loaing cntical personnel We
rmiomtar the atintion i each diision and country i addition o
any critical colleague turnover so that appropniate mihigahon can
be taken where needed

Performance management plays a key1ole inmitgating
retention and performance sk al LSEG, and the Groupr operates
atobust performance management and appraisal process for

all rolleagues which links to how we utihse iIncentives and
compensation ta drnive orgamsational performance This assesses
performance against financial objectives strateqic deliveratiles,
and the extent towhch colleagues tole madel the Group s values
and behaviours

[N terms of other reward approdaches cntical mgh petformers are
oftered | ong Term incente Plans ahgned with the fulhlment of
the Group's strateqie goals and Increases 0 shareholder value
We alse reguiarly bene hrmark our reward benefits and incenlive
SHsterms to ensure they are competitive

I SFG contimuousiy engages with the FL and the Uk requlatonr, to
murirmise the mpact of Brexat an our colleagues

For more information see Our wider respnnsibility on pages $6—40 and Remuangtation Report on pages §2- 100
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Board of Directors

Board structure as at 31 December 2018
— Chaurman whowas mdependent on appontment

—1%emor independent Direclor
- 7 other Independent Non-Executive Mirectors

— 3 Executve Duectors

Director Changes During The Year
Dawid Schwimmer was appointed as Chief Executive
Othcer and Executive Director on 1 August 2018

The following Drectors were appointed as
Independent Mon-E xecutive Dhrectors during the
year Marshall Balley OBE (25 September 20181
Professor Kathleen DeRose 128 December 2018
and Ruth wandhofer 122 October 2015}

The following Diectons stepped down duning the
year Professar Lex Hoogdum (25 Septermber 2018
David Nish (30 Novernber 20181 and Mary Schapire
111 October 2018

Addionally on 1 January /019 Don Robert was
appointed as an Independent Non-Executive
Thrector and will become Charman at the end of
the Companys AGMon 1 May 2019 a copy of hus
Biographiy 1s also included in this section of the
Annual Report

A short togiaphy is provided for each Board Director
listed on pages 39-61 hMore detailed biographies for
the Board of London Stock Exchange Group ple are
avatlable an the company < website at www.lseq.
com/about-london -stock-exchange-group/
london-stock-exchange-group-board
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David Schwimmer
Group Chief Executive Officer
Appoite T tohe Board nrAagu b E

Hey areas of experience Marhed Sthv b orpcn ate i
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Raffaele Jerusalmi

Executive Director, Chef Executive Officer of Borsa
ftaliana and Duector of Capital Markets

Apprantsdtetae Soanden bime 10 E

Key areas of experience  apital nthe tooorporale b vy
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Jacques Algrain

Independent Nen-Executive Director and
Chairman of the Remuneration Committee
Apnomted to the Board n May 2013

Key areas of expenence: Client management comporate
fmance corporale governance post trade and clearngy
Investment managermant mergers and acquisitions stralegy

Tad gues brengs sigmficant expertise and knowlecge of global
post trade and cleanng and nivestment miatidgement t the
Board He also holds a Phidin Leonomics from the Universiy of
Paris (sorbonne;

Relevant past experience Jaques was Chairman of LOH Group
Holdings himited from @010 to 2015 He has also been a
Non-Execotive Director of Resolation Ltd, 3 Supervisony Board
roemben of Dentsehe Lufthansa AG o Non Fxecuteve Director ot
the Qatar Binanc at Centre Authonty anct a Non Frecutive
Dwecton of Swiss Internationat Airlines AG (a subsidiang of
Beatsehe Tufthansa AGY Jacgues was also el Executvs Officer
of Swiss Re from 200616 2005

PHOt O 2001 (when he joined Swiss Re) Jacgues spent 20 yeats
with 1P Morgan Chase worlang i the New york, | ondan and
Parts of fices

Other current appointments lacgues s currently o Semer
Adwior at Warburg Pmcus LLE Chawrmian of LyondellBasell
Mdustnes NV Lhairman of Self Trade Bank S A U and a
Non-t xecitive Director of WIPP plo

Professor Hathleen DeRose

A, d

Non-E
Appomted to the Board in Decernber 2018

Key areas of experience Fuilech, hnancial markets,
Ass0t managernent

Having spert 30 Lsars workang in glabat financ e and asset
miandgement Kathieen brmgs sigmficant FuiTech and globak
financial market expertise 1o the Board

Relevant past expenence: Kathleen previousiy held a nuntber
of semor oles at Credit Susse Gioup AG from 20110-201

e luching Mandopne) Threc tor (Head of Busingss stratequ and
Solutions Tiwestiment Strateg and Researt h, Private Banking
wealth Managerment) Pnor 1o that <he was Managinig Direc tor
(Head of Global Investment Pracess Asset Management)

Other roles Kathleen has undertaken have included Managing
Partner, Head of Portfoho Management and Research at Hagin
Investiment Managernent (2006 10 2010) and Managing Director
Headof I arge Cap Fguities at Bessemer Trust {2003 to 2006)
Prortn 2043 Kathleen also held a number of roles at Deutsche
Bank (1991 to 2003) whete she became 8 Managing Director of
the Bank and ot JPMorgan € hase (fonmerly Chase Marhattan
Bank) (1983 to 1951y

In addition to her semor exed utive posthions, Kathleen served as
o board rernber of FOGF (Fronorme Dwdends for Gender
Equality) fronn 2004 10 2013, and she was founding Chau of
Evolute Group AG from 2016 to 2017

Other current appointrents: Kathicen s d Non Exec uteve
Chrector of Fvoiute Group AG, and a Chmcal Assotiate Professor of
Firang & gt The New York University teonard N Stern Schnol of
Business where she leads the Finlech programimee and s the
Fubicn FinTec b Direc tor

Marshall Bailey OBE
Independent Non-Executive Director
Appointed to the Board m September 2018

Key areas of experience Banking and capital rmarkets
nisudne e, and governiment regulation

Maishall has aloost 30 years expenence i the finauoal services
sector and substantial expenen. ¢ of leading L omple
mteratienal committees and hoarcds [naddition to bowg o
riertiber of the LSEG Bodrd he s also curtently Chaurnman of the
Group subsidar LOH Group Holduwgs Limiled

Relevant past expenence: Marshall was previoushy an
Independent Dued tor on the Board of UK Fingncal Investrients
Ltd { UKFL ) the goverrment body overseeing the UK
Qovernment s ownership of hinangal assets atter the 2004
financialcnss He also had an actwe role in setting codes ot
conduct for the Fied [ncome Currencies and Commadibes
UFICE rmarkets wiork g wild the Market Partw pants Grovgof
the Banl for International Settlements (*Bls ) Marshalt
volunteers ot the Board of the CFA Soety of the LK, as woll as
the East End Commumty Foundanon m Tower Harmlets 1ie was
previously d Non Exec utive Duector of Chubl European Group
and stepped down fram this role at the end of 2018

Other current appointments- Marshall s Channan of the
Financal Services Lompensation scheme He s also Chairmian of
CIBC World Markets Ploin L endon and he s the Representative
for the Public Tovestment Fund in Sauch Arabia on thes Bodrd of
the National Commercial Bank i Jeddah

Paul Heiden
Semwor Independent Director and Chawman of the

Audit Committee

Appomted to the Boarl n June 2010 [a[NEAR]
Key areas of experience Corporate hnance and accouniing,

ted hnology and engineenng, corporate governance and nsk
commeroal manufactunng and supply cham

Paul 15 & Chartered accountant and provides the Board and the
Auchit Cormrrttec with relevant fiianogl expertise gamed
through a long caresr of senior Imanc e and managernent roles
ac10ss @ wide range of business sectors

Relevant past experience: Paul was previously a Non-kxeoutive
Diree tor of United Utiities Group ple. Bunzl ple and Filtrona plo
and Non-Fxecutive Chaurman of A Gas (Orbi Lireted, Talans

Topx o Lirmntecd anel neteihgent Energy Holdings plo

Paul was Chuef Executive Officer of FKI plc from 2003 to 2008
Executive Director of Rolls Royce ple from 1947 to 1949 and
Group | inance Director of Rolls-Royce plc from 19949 ta 2003 He
alsa held presious semor finance roles at Hanson pic and Mercury
Commumications

Other current appointments: Paul 1s a Non-f xecutive Director
of Megaqitt ple {3 position he wall retire from on 25 Apal 2019,
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Stephen 0'Conmor

Independent Non-Executive Director and
Chairman of the Risk Committee
Apmonted o the Boare in Jane 2013

Key areas of expenence (70 denvatives, nsk management
capital ratkets earnng conporate finance

Sephen bnmege witernationdl expertise wele anng and ounterarty
Tlak 1MANAGEITIENE 1 the Board He has worked extense | with
dlebal tegueators i the area of futar ul serace- market wdonm

Relevant past expenence Stelfienwas o hairman of the
Iiternationdl swars and Deneatives As-ooation trom 2071 o
2Ta Stphie ralse workd at aorgan Stanbeg tor 2 gears where
B et e miber of the Foesd Income Management Conbmttes
1 held wernor roles e i Globu! Head of Counterparty
Portfoln Manggement and slobal Head of 08 Lhent Ulearing

SEOBReT was d mierber o b High Lew Dstakeholder G io 1he
UK Gowerinmient s e of the Future of Compuees Trading in
Fimancial Markels and ~erved vs Vace Charman of the tinaneal
Stabihty Bnard - Market 2articipants Group ond nencal Benchmark
Retarn stephen sa- formwn, a memdaes of the 11 Coramadity
Futtres Trading v om0 10 F T Global Market< Advisony
Comnittes Heswas, Non Execative Dirern ton of €70 DerNet e,
from 2001 ta A3 s and w as Charmantrom 2001 to A

Other current appointments Stephien serves dqe L haimmanof
Yuartile FTechnologes Lmited He v a membie of the Scientif,
Adwisowy Board of the Sy<tenan Risk ventrel st Stephen s
alsea Non-t xecuteee irector of the Fle e Market Standards
Board Lamntecl Anel HSBLU Bank pl whiere he Decdrpe Chammdn of
the etk i August 2008

Andrea Siront
Independent Non-Executive Director
Appenited to Lhe Board i dctobier 2016

Q)

Key areas of expenence Mnance hnancal nsk manageiment
hankaneg regnlation

Ancdreq provdes sgnificant Bank g g od finang e expenence to
the Bowre

Relevant past expenence Andrea was an hicls pondent

Non T g uteee Diree tor of U redit Gronpantd Febroarny 2019
P s o WO Fxec e Lerec ton of Banio o POpolLe S08 eta
Coopetdlivd SARS Getters s p A ands ogenteh S o arl He hay
Peen thie Ve Chiammnan o Ban2y Al B0 s p A Tran Apn
Auitonalaben c017 He hias alsabevna tdembas of 1he biteh
acadeimic Advisor, Baard from une 2000 to Junde 21

Other current appowntments. Andred s the Chairman o Botsa
Heharims A d subsdingob the Londonstock Pxbuange Group
He s etls Vi Prostce ntof e o Gnnecersat | Lalip when le
wals Rector frenm 2012 to it arnd where e sourrentlhy thea
Profes sornf Ha g an dhmarg ¢

Val Rahmani
Independent Non-E s e Direct
Apponted o the Board i Derember 2017

LR

Key areas of expenence Tochnology techmcal ik
IMANAGgernant IMnovation Lorporate gavernande strategy

Vab bnngs sigmfcant cxpertne and knowledge of lechnolugy
ated e hneal sk manangerent @ the Board named fron almaest
30 gears with IBM and 4 years as (LU nf a cyber secunty start ap

Vel has wide-ranging eapent nee ds 4 semorn exey utive 1 he

e hinolodn ses tor fulfillieg the ole of genetal | anarger

board rember start up mentor ndndgement  ansuitant

and uubh speaker Val holds a PR Chemustey frean the

Unver sty of ©xford

Relevant past experience: ‘alis o formier Nor Exerlive

Cirector of Aberdeen Avset Matage te tple and Teradie

CorpoTatr

Other current appointments valiumentl, sencst 8

Mon Executve e torand imemiber of the Audit conrimittee ot
Renar san. eke boldimgs Lunged She s alsna Nor | xecusiv=
nrerbor of Corputer Tasi Group ' whera <he chan the
Campensation Lomerittee and senas a- a mensor ol the Aodit
and Governan o Conunittees vat s a Novt Executive Die or and
me rher of the Compensation { onumttes of the private
Lartpdny Entiust Batacaid ared A Non-kxe cutie Dires tor of the

vatlystage s ampany Rungwag val rans the lnnovation Panel
tor Standard Life Aherdern

B

Ruth Wandhofer
Independent Non-Executive Director
Appeomnted tothe Boad inucteher 2018

Key areas of experience Bankiig boanool services Fimech
and erhet regulation

Ruth bngs tothe Board sugimheant knowdedage of Tyt the
Disingss aned banking re gulaton landscape maddinon ta
considerable cxpertiso i regulateny and e hnologu s hdnge
st conpes husime saees

FULE s Lareer spdrs miones than 1 gears wfinans al services whie |
e lackes e ade spent at the global investmoent hank Cih

Relevant past experience Ruthwdn pnaviousiy Glotual Head
of Requlatong & Market Strateaquy fon Gt Treasuig a i Tinde
solutene o 2012 2008 having previcnsiy heldid ethier
SETIOL TElE sIce Jomire £t dung

Privi 1o o € e, Ruthownothke dion the Foopean Banking
federation fram An, 4 200 whore <hie was a Pobicg Adviser for
SELINes SEneac - and Baygmieonts

Rt L beld a nomber ob i dustrg Baared an Beeeaaig s goong s
Bt e thes UK and Furope

Other current appointments <l A N E <t Hecton
nf Perdo sistens Ine and Peomanent TSanpbeldings 1710
Shg s a Mot r ol the Advison Boared of the Frropean
Aot on Biornet o and o Lonnding Mermber of the Glelial
B0 e Lot R anee s
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Don Robert

Independent Non-Executive Director (Chairman of
the Company with effect from 1 May 2019}
Apmennted toths Board on 1 Januang 2017 IN]

Key areas of experience Dotaanctanalytic s tos hinclogy
miternational business finang el seraces mergers dand acgustions

Dons cunentiyg Charrran ot Expenan ple the wall step down at
thelater of the conclusion of Fxpenans ALk 1y 2009 onwhen
A AL OS5 AT TIlAS O dled L NODExed Utese Trec ter of the Cort
oF Drec teors Bank of Ergland the will st downon 1 May £1149)

Don binds tothe Board A strong track recordain the global
financial ser s secton and a deep understanding of
torhmolng.y dataand analube s oswell as regulatory kiecwledie
getings I frorni s Bank of England role

Relevant past expenence- 1100 Joued Feondn 1 Al
Prortofis agomntmient oy O harnmann 2004 e was Group
Che fExccabive officer from 2une ta 20T fas g pres ooy beld
sarnus ather se mor role s mnclo § g Chief Exevutre Ofwerof
Saponiant Norrh Anieria

Bresainns semanoles un lude Presiden Lo Creden Tne Chiosnn an
ot US Conmurmer Data Industryg Associathion Deactor and
Trustee of the National b atiesr and Finpleger Partnesship
lasktaree Nor Fagroutiee e tor First A dvanitage Corpand
sennon Inde peredent Directon at Coenpass sioup plo

Other current appowntments. [ Harmian ol Achalle- Groan
cinited and CEarman of valuhs Holdoge Lumted Donosa
Wistng Fellesa at sford Onsersity
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Charman

Dear Shareholders,

The Board of the Group 1s committed to ensuning that it provides effective

leader ship and promotes uncomprormsing ethical standards One of the ways In
which the Board achieves this 1s by requiring that geod gover nance pnnciples

and practices are adhered ta thioughout the Company The Board has determined
that the following 15 @ heipful summary of its rote

Good governance 1s about helping to ensure the Company s well run 1t nvolves
being satisfied that an effective internal framework of systems and controls s put
in place which clearly defines authonity and accountability and promotes siccess
while permitting the management of nsk to appropriate levels

It also Involves the exercise of judgement as to the defimtions of success for the

Group the levels of risk we are willing to take to achieve that success and the levels of
delegation to the Fxecutive The exercise of this Judgement 1s the responsibihty of the
Board and mvolves consideration of processes and assumptions as well as outcomes

It also involves the creation of a sensitive interface for the views of shareholders
and other stakeholders to be gven appropriate consideration when reaching
these Judgements

The Board plays the central 1ole in Lthe appowntment of the right Chef Executive
and encouraging the development of the appropniate culture 1n the Company

The Executive team 1s required to provide such information te the Board as the
Board needs to enable i to exercise its jJudgement over these matters 1t must also
evidence appropiiate process There s a very fine distinction between the approval
of processes and theur defimiion Only exceptionally would the Board intervene to
imhate or define

The Board al=o sets the tone for the Group The way i winch it conducts itself
its attitude to ethical matters its deimtion of success and the assessment of
appropnate nsk all define the atmosphere and culture within which the
Executve Team and all empiloyees work

“Good governance 1s about helping to
ensure the Company is well run”

Sir Donald Brydon CBE

Good corporate governance 15 not ahout adhering to codes of practice (aithough
adherence may constitute a part of the evidence of good governance) but rather
about the exercise of a rmind set te do what 1s ight Gne of the challenges facing
any Board 1s the way in winch the Non-Executive and the Executive Drectors
interact 1tis clear that they each have the same legal responsibiity. but il 1s
generally unrealistic to expect Executive Dnrectors to speak induadually with the
same freedam as the Mon-Executive Duectors Equaliy Executive Duectors who
Just “toe the executive luie™ in contradiction to ther own views may not be
effectively contributing to good governance A well-functioning Board needs Lo
find the night balance between heanng the collective executive view being awdre
of the natural internal tensions m an exec utive team and allowing independent
input trom the Non Executive Diiectors

One of the consequences of both increasing the watchdog rale of the Board and
finding this balance between individuality and team behaviour 1s driving maore
and more Boards to have fewer and fewer Executive Drectars Inow
ciucumstances the consequent Board construction works effectively and an
appropnate balance s stiuck

Motwithstanding the tensions created by many external expectations, which may
be wholly or in part unrealistic a successtut Board should weally be composed
of a diverse group of respected experienced and competent people who coalesce
around the commaon purpose of promoting the long-term success of the
Company, provide a unified vision of the defimitions of success and appropiate
nisk endeavour to support management {1 e honestiy criticise at times but
encourage all the ime} and create confidence w1 all stakeholders in the integnty
of the business

laﬂo\ﬁ—(ﬁ( )Zvd,a-—-—\

Sir Donald Brydon CBE
Charrman
1 March 2019

Compliance with the UK Corporate Governance Code 2016 {the “Code”)
and s statement requirements

Throughout the financal year ended 31 December 2018 and to the date of this
report, London Stock Exchange Group plc has comphied with the provisions of the
Cade The Code ts pubhcly avallable at the website of the UK Financial Reporting
Counctl at www frc org uk This corporate governance section of the Arinuat Report
and Accounts describes how we have applied the principles of the Code

62

Thisreport is intended to gve sharehalders a clear and comprehensive picture of
the Group $ governance arrangements and how they operated during the year

Pages 62—68 set out details of the areas of our focus during the year follgwed by
the Commuttee Reports Descriptions of how we complied with the rmain principles
of the Code are set cut on pages 63-71

A mew UK Corporate Governance Code applies to inanaial penods starting on or

after 1 January 2019 Asisrequued by the law we will begin reporting under that
Code in our next annual repart
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Board responsibilities

The LSEG Board ts collectively responsible for the long-term sustainable
suceess of LSEG and the dehvery of sustainable value toits shareholders and
contrbuting to wider society

The Board
— provides leadership of the Company within a framework of prudent and
effective controls

— sets strategue aims of LSEG andits subsichanes and ensures necessary
resources are n place for these to he met

—reviews financial and business performance and

leads the development of the Company s culture values and standards
ensunng that its obhgations to shareholders and others are met

Governance Corporate governance

Our Committees

The Board has delegated to its Commmttees responsibility for maintaining
sffective governance 1n relation 1o Audit Nomination Remuneration and Risk
full detanls of the Commuittees responsibilities are detalled within the respective
Commuttee reports on pages 7¢-100

Board and Standing Committee meetings 2018
The Board held 10 Board meetings of which 6 wers scheduled meetings and
4 were addibional meetings

A table of attendance at Board and standing Comimttee meetings 1s set out
beiow Inaddition 2 meetings of commitiees were convened 1o consider
tansactions during the year

The table shows the number of meetings attended against the number of meetings each Director was eligible to attend.

Name of Director

St Domald Bryacr CBE
acddes Agramn

Larsnal Batley UBE

I tena 1 Kathreon DeRrcs
Pzul Hzcen

Raffaele Terusaim
Stephen © Zonno-

va Rahmam

David Schwmmer

Ardrea Sarom

Rain wandbofer

ha
Directors who left during the year

Frofeasar, ex kongau'm

12 Warren

Wary Sohapra

BT Lem For 1 ame bosgp kb g b boanian S e

mne

Cav.d Nisk

TPl [ N I T e S TR VR TR PO TR T O TR N I S
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Poacidrele Toppe bt st e Bosne e meanlonn I
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Attendance at Board Meetings

when Directors have not been able to attend meetings they recerved and
teviewed the relevant meeting papers Where they had comments or concerns on
the mitters to be discussed they provided these to the Chanman of the Beard o
Commuttee in advance of the meeting Fhe Charman of the Board engages with
Duectors between Board meetings to disc uss busingss and strategic 1ssues

When ananging meetings at shott notice: every attempt is made to
accommodate Duectors dianes, however inevitably not all Dwectors are able to
attend all such meetings The majonty of meetings where Diectors have been
unable to attend were additional irmestings

Kany Duectors dlso aftended € ommittee Meetings where they were not imermbers of
thetelevant Committee These attendan os are not recorded 1 the above table 1he
Board helieves this assists in developirg undet standing of afl 1ssaes by the Directars

As part of 1ts ongang developiment the Board visits the Group s overseas sites

In 20 atwsited the Group s businesses and met with members of the workforce
i WTan and New York
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Duning its visit to New York the Board spent time with loral manayemnent and
rmembiers of the warkforce fram a number of the Group s business dmsions
receving upddtes on key business and strategic inatives The Board uses these
events to engage with a wide 01oss section of employees to better understand
therr prerspective on the busimess The Board will continue Lo develop wai)s of
engagqing with the workforee in 2019

Ona number of occasions throughoul the year the Charman met Non Exec utive
Directors without Exed utive Diuectors present 1n paricular to discuss succession
planning inrelation to the Chief Executive Sfhicer and other Mon-Lxecutive
posthions The Board also met without the presence of the Chanmanim particular
try dist uss successien planmng inielation to the Charrnan Throughout the gear
the Chairman alsu met with Mon-t xecutive Diectors indiveedually 1o discuss other
business related matters

Cornprehersive Board and Commuitles papers compniaing an agenda and formal
teports and bnefing papers are sent to Directors in achvance of each farmal
meeting Dtectors are cantinually updated with witten and verbal repoits from
senion executtves and externdl advisors
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Corporate governance

Matters considered by the Board

Each of the regular meetings includes a wide-ranging report from the Chiel Executive Bfficer and a repart fram the Chief Financial Ofhicer on the Group's financial
performance Reports from the Commuttee Charmen updates on major projects and certain adrmimistrative matters are also repot led at each Board meeting

A table of the principal ratters considered by the Board dunng the year is provided below

How the Board spent its time during the year

Jan Feb Mar

Apr

Jun

Jul

Strategy and Business Updates
LSEG CEO Update

LSEG OFQ Lipdate

2(:1y Strategic Chiectives

W& A lpdate

Technolngy Strateqy

LSEG Strategy

Acquisttion af FTSE TMX ®
Update »n LS Business ard [SD

ltahan Business Undate

Acquistticn of add hional holding in LCH

Report from Committee Chairs
Audit

Nomination

Remuneratior

Risk

Financial reparting and dividends
Final Dvidend

Prelimimary Results

Audit Exemiption for LSES Subs

Q1 Trading Staternent

Treasury Policy

[nterim Dwvidend

Intenm Results

Intercampany inancing arrangements
Euro Medium Term Notes

2019 Budget and Busimess Flan

Risk, requlatory and compliance
MIFID 1]

Brexit Contingency planning

Risk Report

Risk Appetite

Cyber Secanty update

64

Annual Report December 2018



Governance Corporate governance

Jan Feb

Apr May Jun Jul Aug Qct

Governance and stakeholders

Shave lesyuan. e and Hedging approacn
fcr employee share scherres

gtice nf ATM
Autkzcnsat or of Trectors Interests
Orrectzis Independence
odern Slavery Act

Corporate Governznoe Code 2018
RAS ard TAs Jpdate:

PensarT = Lang T-"o3irategu
Jaiure

Subs diarg Balicy

workfoce Engagement
Jomrrittee Terms of Reference

Board Composition and Succession Planning
B oard an 1 Exer Lbive Sulsess on Planning

Board Independence

The Board has concluded that all Mon-Executive Directors are independenit 11
character and judgerment In assessing each director the Board cansiders whether
there are relanonstips o crcumstances which are likely to affect o1 could appear
to affect a Directon s judgement

In evaluating Directors ndependence the Board has taken into consideration the
guidance provided by the Code including the requirernent for a Company to state
Its reasons that a drector has served on the Board for more than 9 years from the
date of theu first election

Paul Herden has served on the Board since June 2010 and will offer himselt for

re-election at the AGM but then intends to retire from the Board when a successor
as Char of the Audit Committes has been appointed

Annual Report December 2018

The Board considers that an indiaidual s independence cannot be determined
solely on the basts of a parhicular penod of service and the Board believes that

Mr Heiden continues ta demonstrate independence of character and judgement
The Board 15 also mundful that Mr Hewden has not served on the Board concurrently
for a penod of 9 years with the Chef Executive Officer and Chief Financial Officer
The Board will continue to benefit from his expenence and knowledge resulting
from the length of service parheularly as the Board has undergone a penod of
change as well as hts wider business expenience More information around the
Board s succession plannng process can be found in the Report of the Normination
Comimittee at pages 72-73

[nline wath the Code all deectars are subject to annual re-election
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BOARD EFFECTIVENESS AND LEADERSHIP

2018 Effectiveness Review

The Board carmied out an internal review of its own effectweness and that of its Commtiees and Directors The evatuation process was conducted by the Group
Company Secretary using a detaded questionnare The resuits of the review will be used to assist the Board in the future development of the Board 1ts Committees
and tts ndmdual Directors

The Boardidentined that the key areas for Board development were

- Knowledge of the business for all directors and training for new directors - Board members wanted to increase ther understanding and knowledge of
the Group particularly as a number of new directors joined the Board n 2018

- Rotation of Non-Executive Divectors - 2018 was an unusual year with 3 NEDs leaving and 5 directors appointed The Normination Comrmittee met eariy n 2019
to further consider this topic and the new Charman and the Board in 2019 will continue to focus on this topc during 2019

2017 Effectiveness Review
The 2017 Effectiveness Review (which was externally facilitated) identified areas for the Board to focus on in 2018
These are summarised below, together with the resulting actions taken in 2018

Area

Engagement

Induction and Traiming

Board Composition
and Interaction

Structural Fine Tuming ot
Advisory Commiuttees

Description

Greater engagement with the businezs oatoide
of Board meetings tomprove understanding of
business activity and depth of exerutive talent

Strengthering ot (nducticn and Traimng

Review of Bcard membership and ba.ance 1o
ensure that it 15 equipped to meet the competitive
landscape and tecnnulogical changes facea by
the Group Further strengthen reiationshipe
between directors

improve impact of tne Requlatory Advisory Group
("RAG" 1 and the Technology Advisary Group i ' TAG

Summary of actions identified and taken

Greater engagermnent berween Nor-Execufrve Directars and
the busimess including

— Sessians meeting with employees from LCH Group
and recelving presentations on the business

= A session meeting with the US busimess incluging emrloyees
from the Informatian Services Division LCk and carporate
functions recerving presentations on the business and

~ Non Executive Directors held meetings cutside of Soard meenings
including with staff fram the Infermation Services Division
Risk and Yechnuingy

gxpansion of the Induction Programrme and the introduction of
mare business led tra.ning se<sions

The Narmination Commmittee and Board have teviewed the Board <
composition and changes to membership are detalled in the
Nominahion Committee Report on pages 7.2-73

The Board recewed presentatinns from the chair of TAG and the new
chayr of the RAG which dunng the year has been reconstituted under
the charrmanship of Baroness Bowles and has undertaken a review
af its terms of reference

In 2018 the Board engaged Simon Collins a former UK Chairman and Senor Partner of KPMG LLP Lo carry out a review of the CEQ Succession Process
The Board shared a summary of key conclusions with shareholders at last year s AGM The Board has taken a number of steps in 2018 to address the conciusions

and themes of the review These are described throughout this year's Annuat Report and inciude

— Monitoring behaviour — Monitoring behaviour —a 260" feedback process to understand Executive leadershp and culture has been implemented for Executive
Directors and the Executive Commmittee and a balanced scorecard approach will be implermnented in 2018 All aspects of this scorecard will be taken inta account by the
Remuneration Committee

— Culture — During 2018 the Board sought to deepen 1ts understanding of empioyees perceptions of the Group s culture through feedback via leadership and employee
engagement surveys This has helped the Board and Executwe to develop measures to support the development of the desired behaviours and culture throughaut the
Group This will continue to be a focus 10 2019 More detail can be found m Our wider Responsibility section on pages 36—40

— Workforce Engagement - More opportunities have been developed for Non-Executive Directors to engage with management and employees to understand their
perspectives and views and this will continue to be an area of focus in 2019

— Succession Planning - More detai! on the Board's apptcach to this can be found in the Report of the Normination Cornmittee on page 73
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Relations with sharcholders

We believe that regular and engoing engagement with our key stakeholders
and 1 particular, our shareholders 1s extremely wnpartant for good corporate
governance The Group s Investor Relations (IR) function, reporting to the
Chiefl Financial Officer manages an ongoing shareholder engagement
programme throughout the year Execulive management and the 1R team
engage with investors through meetings and presentations to discuss
strateqy performance and other matters

The Charrman senmor Independent Director and Chairrmen of each Board
Comrmittee are also avallable to meet rnajor mvestors typieally to discuss
corporate governance matters

[ 2018 seror executive management and the IR team met with aver 500
institutionat debt and equity investors through one to-one and group meetings o
calls Inaddition the Chamman and Senior Independent Director met a small
nurmber of investars principally on general corpoate governance matters and
the Charman of the Rermuneration Comnwties constlted with 4 number of
shareholders on rermuneration matters

I'ne Board receives atepoit on IR matters at each of its s« heduled meetings
inctuding feedbadk fromnvestors market expectations of inancial performance
and updates on share reqister composition Sell side analyst research notes are
cuculated to the Board following publication The Group s carporate brakers and a
specialist 1R advisory hrm atso provide the Board wath advice on rmiarket
sentiment mput on market commumications and share register analysis

In addiior to nfarmation on financial and operational performance the Gioup
enyages with shareholders and relevant shareholder advisory agencies on
environmental, sacial and governance (ESG, matters The Group produces an
annual Corporate Sustamability report that details s approach to ESG matters
www.lseg.com/about-london-stock-exchange-group/corporate-responsibility.

The Group & AGM provides the opportunity for ail shareholders to meet and to put
questions to the Board Directars Procedures for the AGM (and any General
Meeting! are comphant with the Code with voting by way of 2 poll to ensure all
shareholders views are taken into account

The IR section of the Group s website (www.lseg com/investor-relations)

1s & primary source of regularly updated information about the Group

Al financial reports and statements news releases presentations and other
documents including regulatory news service disclosures are available on the
website together with a st of analysts producing research an the Company dnd
a summary of analysts forecasts of performance Pecngmsing that joiming ou
preliminary and mtenmesults calls s not always possible (not least for our
non-UK shareholderst recordings of these calls are accessible 1o all

shareholders via Lhe Group website

Conflicts of interest
The Company s Atticles of Associaton allow the Board to authonse confhicts of
interest that may anse and 1o impose such imits o conditions as it thinks fit

The Group has established procedures whereby actual and potential conflicts of
interest are reqularly ieviewed apprapriate authonsation s sought pnor to the
appointment of any new Director and new conflicts are addressed appropniately
The dectson to authorise a confliict of mterest can onby be made by non-cenflicted
Dhrectors and, in making such decisions the Directors rmest dctina way they
consider n good faith would be most likely 1o promote the Company’s success
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Indemnities

Directors have the benefit of indernnity arrangements from the Company 1n
respect of habwhties incurred as a result of thetr office and execution of theu
powers, duties and responsibilities 1he Company maintained a Directors and
Officers’ labihty insurance policy throughout the year 1his policy covers the
Drectors for any suct habilities nrespect af which they are not indeminified by
the Company and to the extent to whi it has indemnified the Directors also
covers the Company This insurance rover has beenrenewed Netther Lthe
Company's indemnity nor insurance provides cover for a Directorn in the event that
the Drector 1 proved to have acted fraudulently or dishanestly

Risk Management and Internal Control

The Board s responsible for the Group s risk managernent framework and
maimtaimng an appropnate system of internal controls A Board approved
fnterpnse-wide Risk Management Frarmework and Group Risk Appetite Statement
are central to the Group s Risk Management process The Risk Management
framework 15 tpdated on an ongomng basis inresponse to changes in the Group <
business and associated risks The Group Risk Appetite statement 15 approved
annually as part of the Group s strategic planmng process

The audit Cormnmuttee and Risk Commttee assist the Boatd in discharging its
responsibilities by reviewing and dassessing the Group s Risk Management
Frameworh system of internal controls and risk management process ona
reqular basis Refer to the teports of the Audit Committee on pages 74—79 and the
Risk Committee on pages 80-11 for further detal on ther aversight activites
dunng the year

The systermn of internal controlss designed to facilitate the management of the
Group and its businesses within the Board s nisk appetite 1athe than eliminate the
nsk of farlure to achieve the Group s objectives and can only provide reasonable
but not absolute assurance against matenal misstaterment or loss fraud or
treaches of laws and regulaftions

Executive managerment 1s accountable for nisk identication evaluation
mitigation monitering and reporting n accordance with the framework

A dwrsional inter nal controt and Risk Managerment self-certihcahon process s
also performed semi-annually Each business umit 1s reguired to confirm that it s
in complianc e wath the Group s policies and governance procedures and
managing its risk within appetite exceptions arc reported to the Audit
Comrrttee and Risk Committee

Further Information

Further detal on the Group s risk managerment oversight ¢an be found on
www.Iseg.com/about-london-stock-exchange-group/risk-management-
oversight. An overview of the Principal Risks and lincertainties of the Group1s
provided on pages 48-57
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Internal Controls

Management structure

The Group operates a matrix structue designed to optimise resource allocation
and orgamsatwonal capacity The Board has delegated the day to-day runrung of
the Group to the Group Chief Executive Officer and he 15 supported in this role by
the Group Executive Committee, which he chairs Each Executive Committee
member 1s responsible for one of the Group s operating diisions or & major area
of strategic importance The Executive Cornmitlee meets regularly to review
business and financial performance risk exposure and to approve key decisions
tachlegal entity1s responsible for engaging with its local regulators and
monitoring and ensurning regulatory compliance

Policies and Procedures

A framework of Group-wide policies establish the principles mirimum standards
and nsk management activities LSEG requires the Group s businesses and
functions to follow to manage ther business within nisk appetite All Group-level
policies are approved by the Executive Commuttee and may also 1equue approval
of rattiication from the Audit Committee the Risk Committee and the Board

The Group tuns a rolhng programme of mandatory online traimng courses fo

all employees covering matters ncluding ethical conduct sk and control
management, regulatory requirements and the group policies

Financial Control

The Group has a robust system of hnanciat contrel which has been enhanced
during 2018 by the continued roll-cut and implementation of the Group wide
financial system in1esponse to the increased size and footprint of the group
An appropnate framework of delegated authorities 1510 place

Comprehensive financial planming reporting and review procedures are in place
with an annual budget and 3-year business plan approved by the Board Financial
and key performance indicators are reviewed against operational budgets on a
rmonthiy basts at a group. dwisional and business unit level The Chief Financiat
Officer s management reports are shared with the Board and any key 1ssues are
reviewed at each Board meeting

The Executive Investment Committee momtors capital expenditures across
the Group and helps the Executive Committee approve and priontise projects

The Executive Financial Risk Commuttee oversees risks related to capital,
investments tax counterparties and through its Treasury Comrmmttee the
actities of the Group's Treasury function

The Treasury Committes operates within a Board approved policy framework
and meets regularly to review the management of the Group s credit market
and hgudity nisks Matenal group counterparty exposures are assessed regularly
including through a Group-wide centralised counterparty risk value at Risk
model Further detads on financial nsk management are provided in Note 3to
the accounts
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Internal Audit

The Internal Audit function provides mdependent assurance to the Board and
other kel stakeholders over the adeguacy and effectivensgss of the Group s system
of imernal controls the governance model and the Enterpnise-wide Risk
Management Framework The function s the third ine of defence in the Group s
risk control structure and has no operational responsiblities over the entities or
processes whch it rteviews

The independence of the Internal Audit function from Executive Management 1s
ensurad through the following measures

- The Greup Head of Internal Audit reports directly to the Charman of the
Audit Commuttee and has direct access to the Charman of the Board
For admunistrative matters the Group Head of Internal Audit bas a secondary
reporting line to the Chief Financal Officer

- The Chairman of the Audit Commuttee and Chief Financial Officer jointly
assess the performance of the Group Head of Internal Audit

— The Audit Commuttee approves the Internal Audit annuai budget

Further details on the Internal Audit function can be found in the internal audit
charter which s avallable on the Group s website at www.lseg.com/about-
london-stock-exchange-group/corporate-responsibility/gevernance

Conclusion

The Board conhrms that, through the Audit Commttee and the Risk Commttee
It has reviewed the operation and effectiveness of the Group s systermn of internal
controls throughout 2018 and up to the date of approval of thes Annual Report
and Accounts The Board has satished itself that a robust assessment of the
principal nsks facing the Company including those that would threaten its
business model future performance and hgudity, have been carned out during
the year Necessary actions have been of are baing taken to rermedy any
sigruficant falings or weaknesses identified dunng these reviews The Beoardis
satisfied that the Risk Management process and system of internal controls
canform with the FRC s 2014 Risk management internal control and related
financial and business reporting

FURTHER INFORMATION

Further detail on the Group s nisk management
oversight can be found on www.lseg.com/
about-london-stock-exchange-group/
risk-management-oversight An overview of the
Principal Risks and Uncertainties of the Group s
provided on pages 48-57
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Complying with the
provisions of the Code

The Group 1s committed to the highest standards of corporate
governance and business integrity m all its activities Throughout
the year, the Company has complied with all principles of the Code

The Code sets cut guidance in the form of mawm principtes and more
specific provisions for good governance in relation to Board leadership,
effectiveness, accountability, remuneration and relations with
shareholders Further information on the Code, its applicability, the
principles and their provisions can be found on the Financial Reporting
Council's website, at www frc org.uk This table forms part of the
Corporate Governance Statement on page 101 of the Directors’ Report

A. Leadership

A 1 Role of the Board

The Board 15 the principal ded 1s1on making forum for the Group and is responstble
to shareholders for achieving the Group s strategic ohjectives and delvering
sustainable growth in shareholder vaiue Direclors act @ way they consider will
promote the long-term success of the Company by constructively challenging
and supporting the development of the Group s strategy for the benefit of
shareholders as a whole wath regard tu thenterests of the Group s emplodces the
impact of the busingss on the community and environment and the interests o
other stakeholders The Board manages the overall cantrol of the Group s affairs
with reference to the formal schedule of matters reserved for the Board This
<chedule s avanlable on the Company s website at www.lseg.com/about-
london-stock-exchange-group/corporate-responsibility/governance

The Board views the brands and reputations of its subsicdhanes as important
assets of the Group Accordingly protection of the brand and reputation of
the Group ncluding ensuring that subsidiaries continue to meet local legal
and requlatory tequirements 15 also a key part of the Board s role as1s setiing
the culture and values of the Group The matters considered by the Board in
20} are summansed on page 64

Board Committees

The {ompany ensures that alt Commattees are provided with sufhicient resources
to undertake thew duties All Committees have wnitten terms of reference which
are avallable from the carporate responsibility section on the Cormpany s website
at wwwilseg.com/about-london-stock-exchange-group/corporate-
responsibility The matters considered by the Audit Normination Rermnuneration
and Risk Cormrmittees are summansed 1n the reparts of those Cormmttees
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A 2 Division of Responsibilities

The roles af Chawman and Chief Executive Officer are distingt and separatewith a
clear division of responsibilties The Chan man 1s responsible for the runming and
leadership of the Bodid and ensuring its effec tiveness The Chief Executve Officer
has delegated authority from and s 1esponsible to the Board for managing the
Group s business with the power for further delegation inrespect of matters which
are necessary for the effective runming and management of the Gioup s business
The current key responsibilities of both the Charman and Chief Executive Officer
{as well as the Senmor Independent Director were reviewed duning the year by the
Board and are summansed below

Chief Executive Officer

- Leading and prometing the Company s purpose culture values and behaviours
throughout the business and externally and ensuring employees act 1
acrordance with these

- Demonstrating Leadership and Commitment inrelation Lo the pnnciples set out
in the Code of Conduct and requinng comphance from employees at all tlevels

- Leaching and prormating the profitable and sustainable develepment of the
Group in accordanc e with the strateqgy and dwection set by the Board

- Runmng the Gioug s business and providing leadership o the executive
rnanagement of the Group s businesses and chamng the Executie Cormmitios

- with the suppot L of the Executive tearn preposing and developing the Gioup s
strategy mutt year financial plan budget and overall commercial objectives for
approval of the Board

Together with the Executive tearm implernenting the dectsions of the Board and
where applicable of its Committees

Providing information asd advice on succession plannming to the Chairman the
Nomination Committee and 1as applicablel mermbers of the Board particularly
ntespect of the Executve Drectors and then direct reports

— acting as Lhe primary 1epresentative of the Company inits engagements with
1ts stakeholdors
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A 3 Chairman

- Leading the Board and ensunng 15 effective and setting clear expectations
concermng the company s purpose, culture, values and behaviours and the
style and tone of Board discussions Ensuring the Board monitors and assesses
the Executwe's performance agamst these culture values and behaviours
Promoting the mghest standards of integnty, probity and corporate gover nance
throughout the Group and specifically at Board level

Promaoting the Company s Code of Conduct at Board level and with the
Company's wider stakeholders

— Ensuning that all directors are enabled to play theu full part inbringing theu
skills and expenience to the Board Encouraging active engagerent by all
the members of the Board

Runming the Board and ensuring clear structure for and the effective
running of, the Board and its Carmimittees including regulanity frequency
and length of meetings

f

Being the guardian of the Board < decision-making processes and (through
the Chief Executive) ensuring effective implermentation of Board decisions

— Ensuning that the Board as a whole 1s enabled to play a full and constructive
part in the review and approval of the Group s strategy multi year financial
plan budget and overall objectives

Chauing the Nomination Cormmittee and 1nthat tole imtiatmg change and
succession planning n Board appointments in order to retam and buld an
effective and complermnentary Board and faciitate the appontment of
effective and suitable members and chaws of Board Committees

— Ensuring that there s effective commumication by the Campany with its
shareholders and other key stakeholders, principally by the Chuef Executive
Officer tand other Executive management) and also. as appropniate, by the
Charman limself and the Senot Independent Director and ensunng that
the members of the Board develop an understanding of the views of the
shareholders the employees and other stakeholders

- Ensunng that the performance of the Board as a whole each of ts Commuttees
and each indwdual Director s regards theo Board and/on Commattee 1ole(s)
1s formally and ngorously evaluated on a regular basis and at least annually
Acting on the results of such evaluation by recogrising the strengths and
addressing the weaknesses of the Board and feeding back to each dwrector the
results of the reviews and ensuring appropriate achion plans aie put in place and
implemented as a result of the Board evaluation

Taking the lead i prepaning objectives for the Board annually by gathering
inputs from all Board members and for monitoring the Board s success in
meeting those chjectives

Setting clear performance objectives (covering style of managernent and
outcome-based objectives) for the Chuef Fxecutive annually at the start of each
year and obtaimng the Board's agreement 1o these Agreeing with the Chief
Executwe Officer annual performance cbiectives similarly for Executive Directors

— Malaung certamn that the Board determmines the nature and extent of the
sigmficant nsks the company s willing to embrace in the implementation
of its strategy

A full st of the responsioihties for the Charman of the Group and the Group Chief
Executive Officer can be found at www lseq corm/about-london-stock-
exchange-group/corporate-responsibility/govemance
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A 4 Non-Executive Directars

Non-Executive Directors are reguired to challenge construchively and help develop
proposals on strategy scrutimse the performance of management in meeting
agreed goals and objectives and momtor the reporting of performance They
should satisfy themselves on the integnty of inancial nfor mation and that
financial controls and systerns of nisk management are robust and defensible

Non-Executive Directors are responsible for deterrmimng appropriate levels of

rernuneration for execuhve directors and have a principal role in appointing and
where necessary lemoving executve directors and n succession planning The
Board should appoint one of the Independent Non-Executive Directors to be the
seriar Independent Director iMr Paul Heiden 1s the Senior Independent Duecton)

The responsibiities of the Semor Independent Dyector include meeting major
shareholders as an alternative contact to the Chawrman. Chief Executive or Chief
Financial Officer A summary of the Semior Independent Duector s tesponsibiities
can be found at www.lseg com/about-london-stock-exchange-group/
corporate-responsibility/governance

B. Effectiveness

B 1 The Composition of the Board

Thete 1s a strong non executve elerment on the Board and the Non-£ xecutive
Directors provide deep corporate expernence and knowledge which they apply to
therr understanding of the Group and its strategy

The Board has concluded that all Non Executive Directors are independent in
rharacter and jJudgerment more information on how the Board assesses
independence can be found on page 65

B 2 Appointments to the Board

The Board nas a formal, ngorous and transparent procedure for the appointment
of new Directors 1o the Board The Board has established a Normnation Commuttee
which leads the process for Board appointments and makes recommendations to
the Board The Report from the Nommnation Cormmitiee on pages 72—73 outlines
the changes to the Board that took place during the year The Board normally uses
an external search consultancy for appomtments

B.3 Commitment

The other significant commutrments of the Board are set out on pages 59-61
The Board 1s satished that these do not conflict with ther duties and ume
commitments as Directors of the Company

B 4 Development

Drectors are encouraged to continually update their skills and knowledge of the
business and briefings are regularly qiven at Board meetings on particular parts
of the business The Board also continued its practice of undertaking format visits
1o 1ts overseas businesses so that the Directars can expenence key aspects of the
Group's operahons first hand

Each new Dnector Joning the Board 1s offered an induction programime cavering
the key business areas of the Group and including meetings with members of the
Exacutive Commuttee, other semor managers and external advisers Directors are
encouraged to meet with executives on an ongong basis ta better understand
each of the business areas together with the Group's governance financial and
legal framework
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B 5 Information and Support

The Drrectars have full access to the adwice and services of the Group Company
Sectetary who s responsible for adwising the Board on corporate governance
matters Duectors alse have access to ndependent professional advice 1f they
judge it necessary to fuliil ther responsibilities as Directors

B 6 Evaluation

The Board conducts an annual evaluation of ity sffectiveness and acts on the
results of the rewview Durning the year the Board carned ouf aninternal review of
its own effectiveness and that of its Commuittees and Drectors The evaluation
process was conduc ted by the Group Company Secretary using a detaiied
questionnaite The results of that review are detaled on page 66 of the Corporate
Governand e Report

B 7 Re-Election
Fach Drecton 15 subject to election at the first AGM following then appomntment
In hne with the Code all Directors are subject to annual re-election

Governance Complying with the provisions of the Code

. Remuneration

D 1 The Level and Cormponents of Remuneration

The Directors Remuneration Report on pages 82-100 cuthnes the actwvities

of the Remuneration Committee during 2012 and the implementation of the
Remuneration Policy during 2018 (tincluding salary bonus and share awards and
payments for loss of office pad to Ciectorst The Remuneration Policy was
subject to a binding shareholder vote at the 2017 AGM and was passed with over
94" support It s avalable on the Group s website at www 1seg com/investor-
relations/shareholder-services/agm-information There have been no
changes to the pahcy dunng the Rnancial year Under Schedule § of The Large
and Medium-<ized Companies and Groups |Ac counts and Reports) (amendment)
Regulations 20173 the Rernuneration Pohicy Report must be approved by a binding
shareholder vote at least once everyy 3 years

D 2 Procedure
The Board has delegated respansibilities i the Rermuneration Comrmittee
wiclucing the remuneration of the Charman and bxecutive Directors

€. Accountability

C 1 Financial and Business Reporting

A staternent of the Directors responstbilities regarding the financial staterments
includhng the status of the Group and Company as a gomng concern s set out on
page 105 of thisreport An explanation of the Group s strategy and business
model together with relevant risks and performance nisks and performance
MetTcs are set out on pages 10-17 & further staterment 1s provided on page 105
conhrming that the Beard considers that the Annual Report and Accounts, Laken
as awhole 1s fair balanced and understandable and provides the inforrmation
necessary for shareholders to assess the Group and Company s position
perfurmante business model and strategy

C 2 Risk Management and Internal Control

The Board has overall responsibility for the sponsorship of a strong nisk culture
acToss the Group and for determining the nature and extent of the pnincipal nsks
1t s withng to take n achieving 1ts strateqic objertives It approves the Risk
Appetite each year as part of the strategue business objectives and ensures there
1 an ongoing process for identifying evaluating, and managing the principal nsks
faced by the Company The Board has delegated a number of 1esponsibiiities to
the Risk Cormmittee including aversight of internal Risk Management processes

The report from the Risk Comemittee can be found on pages 8041
inaccordance with paragraph € 2 2 of the Code an explanation of how the
Duectars have assessed the prospects of the Company 1s included in the
section headed Finanaial viabiity statement on page 104

C3 Budit Commuttee and Auditors

The Aucht Cormmuttee Report on pages 74 79 sets out details of the composttion of
the Cormmittee including the expertise of members and outlines how the
Comrittee has discharged its responsibiities dunng 2016 The Board has delegated
a nurmber of responsibiiities to the Audit Comnmuttee including oversight of the
Group s inancial reporting processes and management of the external auditor
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E. Relations with Shareholders

E 1 malogue with Shareholders

The Campany maintains an actwve shareholder engagement proagramime
managed through the Group s IR function The 1R programme provides regulat
apportunity for contact with existing and potentiat sharetiolders as well as
sell-side analysts that produce investment teseaich relating to the Group IR
actiaties include meetings calls presentations and information releases ona
teqular basis throughout the year based around the Group s hnancial reporting
calendar and following majer corporate events and news flow For more detail on
the Group s IR activities please see page 67 of the Corporate Governance Report

E 2 Constructive Use of General meetings

The Group s AGM provides the opporturity for all sharehaolders to mest the
Dirertors and to put questions 1o the Board Procedunes for the AGM and any
General Meeting) are complant with the Code with voting by way of a pail (o
ensure all shareholders views are taken inte account
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Report of the
Nomination Committee

Sir Donald
Brydon CBE
Chatrman of the
Nomination Committee

The Nomination Committee members as at 31 December 2018 were-

Sir Donald Brydon CBE, Paul Herden, Stephen O'Conmor, Marshalt Bailey
OBE (with effect from 18 October 2018), and Andrea Sironi (with effect
from 18 October 2018} Don Robert was appointed to the Committee with
effect from 1 January 2019. Andrea Sironi and Jacques Aigrain were
asked to participate in the Committee for the search for a new Chairman
Mary Schapiro was a member of the Committee until 11 October 2018

The Group Company Secretary is the Secretary to the Committee
and attends all meetings The Group Chief Executive, Officer. Head
of Human Resources and external advisers attend where requested
by the Committee

Purpose

The Commmttee s esponsble for monitoring the balance of skills knowledge and
expenence and diversity of the Board making recommendations 1o the Board of
new appointmerts to the Board and overseeing executive suceession planning
and talent development

2018 prionities
At the start of 2018 the Commmttee wdentified 3 key prionties

- ldentify a new CEQ for recommendation to the Board

— Comnmence a search for 3 new Charrman

— Review succession plans for the Executive tearmn and the Board

The Commuttee met 10 times during the year and n addition, Commttee

mernbers also met with duector canchdates 1 am pleased to confirm that these
efforts have tesulted in the prionties being met as described nthis report
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Appointment of a new Group Chief Executive

Following a comprehensive global search supported by arecruitment consultant
Egon Zehnder David Schwimmer was appointed as the Group's new Chief
Executive Officer A thorough process was followed prior to David s appointment
which was inclusive of all Non-Executive Directors and the Interim Chief
Executwe Officer and mcluded

Arole description was developed with Board input and approval

— Anmnitial long hist was prepared and candidates interviewed by the Chairman
Notes of all mterviews at ail stages of the process were shated with ait
Nom-Executive Drectors and the Intenim Chief Executive OFficer

— The Nomimation Commuttee Non-Executwe Duectors and the Intenm Chef
Executive Officer interviewed a short list of candidates with & selection of
candidates then interviewed by all non executive dwectors

- Theresults of these interviews wete then considered alongside references
and a third-party assessment of each candidate

- A final recommendation was endorsed by the Board

In making the appowntment the Board considered that David brings a strategic
perspective on the drivers of growth and innovation in inancial markets
infrastructure He has extensive expenence leading diverse and ingh performimg
teams 1n dynamic markets He also brings deep expenience in capital rharkets
combined with an understanding of and commutment to the collaborative culture
deswred by the Board

Chairman Succession

As announced in November 2017 [ saied that 1 would not stand for re-electionn
2019 Dunng the year the Nomination Commuttee ted by Semor Independent
Director Paul Heiden and Jomed by Jacques Aigran and Andrea Srom managed
the process to identify a successor Search consultants, MWM were engaged 1o
support the recruitment process 1 did not participate in the Nomination
Comrnittee for the purpose of identifying my successor

A 1ole descnption was developed with input from all board duectors This was then
used todentify a long ist of candidates A thorough process was conducterd
mvolving the extended Nomination Cormmuttee Interviewing a wide selection of
candidates before making a recommendation to the Board The recommended
candidate met with all dvectors before the Board confirmed the appointment of
Don Robert in Decemnber 2018 The Board considered that Don's proven track
record as a FTSE100 Char and Board director combined wath a deep
understanding of technology, data and analytics would benefit the Board and the
Group Don joined the Board as a Non-Executive Director on 1 January 2019 and
will assume the role of Chairman following the Commpany s Annual General
Meeting on 1 May 2019
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Succession Planning

Non-Executive Directors

During the year, the Board reviewed the skills, expenence and length of tenure
and dwersity of the Board A skills-map was used to helpidentify gaps and make
recommendations to the Board on fliture succession requirements

During the year the Board appointed Ruth wandhofer, who has a background in
banking, requlatory and emerging technologes and Professer Kathleen DeRose
who has a background in both asset management and financial technology The
Comrmttee was assisted inits search resulting in thase appointments by 11fs a
speciabst digital technology adwisory business and search ronsultants Inzito
respectively The process involved interviews with Comrmittee members and the
Chief Exerutive Officer

tarshall Bailey OBE was appoirted as Chairman of LOH Group and also Joined the
Baard of LSEG follow ing the decsion of Professo Lex Hoogduin ta focus his
invohvernent on the LCH subsidiary boards 10 respanse to reguiatory governance
requirements Marshall was appomted followng a selection and interview process
conducted jontly with the Nomination Comimttee of LCH Group Egon Zehnder
were dlse engaged to assist in this process

Lex Hoogdun David Nish and Mary Schapuro stepped down fiom the Board
duning the year

The Board alsa retreshied membership of each of its commutiees during the year
Dauid Nishiwas chan of the Audit Commuttee and Paul Heiden agieed to resurne
that role until a suc cessor s appointed as Audit Committee Chair
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Executwve Succession Plannimg

During the year the Committee reviewed succession plans and evaluated
mmediate emergency and pipeline succession for Executive Directors and
Executive Committee roles The C ommuttee discussed the plans with the Group
Chief Executive and inciuding where there were gaps In succession readingss
agreawng development requiremernts

Oversight of the developrment of a diverse executive talent pipelne will remain a
key priontly for the Committee duning 2019

Use of External Consultancies
MW Inzito and 115 do not have any addmional connection with LSEG Egon
sehnder also prowvides general rectuitment setvices to Londan Stock Fxchange Group

Diversity

The Board 1s commtted to diversity on the Board and throughout the Group and a
copuy of its dversity policy can be found at www tseg.corn/about-london-stock-
exchange-group/corporate-responsibitity/govermance

We suppart the proposats of the Harnpton Alexander Review to acheve 33
female representation by 2020 A the executive level the Group 1s as a signatory
to the UK Treasury Women in Finance C harter See www lseg.com/about-
london-stock-exchange-group/corporate-responsibility/women-finance-
charter for further details

During the year the Board s gender diversity increased with the appointment of
2 additional female duectors Ruth wandhofer and Professor Kathleen DeRose
taking the number of female Board directors to 3

The Board s membership retlects a wide range of skills and business expenence
drawn frorm a number of industnes whichhs ¢ritical for bringing both the
expertise 1equired and to enable different perspectives to be brought to Board
discussions The combination of these factors means that the Board benefits from
a dwerse range of competencies perspectives and thoughts providing an ability
to challenge on strateqic 1ssues and a dynamic ernvironment for decimian making

YN AN

Sir Donald Brydon CBE
Chauman
1 March 2019
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Report of the
Audit Committee

Paul Heiden
Chawrman of the
Audit Commmttee

The Audit Committee members as at 31 December 2018 were

Paul Heiden (Semor Independent Non-Executive Director), Jacques
Aigrain, Ruth Wandhofer and Stephen O'Commor We betieve that the
Committee as a whole continues to have competence relevant to
the sector in which the Group operates

This report is intended to give an overview of the role and activities
of the Audit Cornmittee in assisting the Board to fulfil its oversight
responsibilities relating to the monitoring of the effectiveness of the
system of internal control and risk management, the independence
and effectiveness of the external auditor and the integrity of the
Group’s financial statements It details the activities, discussions
and decisions that enabled the Audit Committee to fulfil its
responsibitities effectively during 2018
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Duning the year as part of its key pnarnties the Committee

- Continued to monitor the tax and accounting imphcations and the integration
of the acquisitions of The Yield Book and it Fixed Income indices divisions
of Citigroup,

- Recewved and discussed the external audit management letter frorm Ermst & Young
LLP{EY) The letter highlighted 4 number of ateas for mprovement, m parhicular
regarding contract management and debtor 1isk management and reporting and
the Us tax function These were noted by the Comimittee for follow-up

Reviewed the effectiveness of the external auditor based on thew qualihcations
axpertise, resources level of independence execution of their audit plan and the
quality of thew conclusions and recormmendations On the basis of thenr own
wterachon with EY and (hat of management the Audit Committee confirmed
that the services provided by EY were appropriate and in compliance with
relevant auditor independence and mtegrity rules

- Receved and discussed reports from Executives on the key business and
infrastructure imtiatives of the Group including the growth of the FTSE business
1T operations and the cybersecunty programme

- Had in depth conversations with the local executives in lialy at the June meeting
held 1n Milan and with US executives at the December meeting held in New York,

- Reviewed the mpact of multiple increases i equity nterest in the LCH group to
a stake of 82 6"~ in the LCH Group as of 31 December 2016

- Reviewed the finanmial impact of the disposal of Exactpro

- Reviewed the updated Group Treasury Policy and recommended it for approval
by the full Beard

- Noted the response from the Financial Reporting Counall (FRC) intelation to
LSEG S reply to its review of the annual report and accounts for the year ended
31 December 2016 The FRC had commumicated that the Group s responses and
explanations to the matters it had rawed were acceptable and understood

— Discussed a number of internal audut reports duning the year and satished weelf
that management action plans were n place to address the recommended
improverments within reasonable deadlines The Audit Committee also reviewed
an external independent report on the internal audit methodology and satishied
1tself of the adequacy of the internal audit functien
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— Aapproved the 2019 internal audit universe, internal audit plan nternal audit
nsk appetite and budget and resources for the Internal Audit funciion
The Comnmittee also approved the updated internal audit charter and
discussed alternatives to improve the coordination of all assurance functions

- Contnued to momtor the aignment of the contral environment of recent
acquisitions with the Group inter nal control framework 1t satished itself
that these acquisitions were being integrated according to plan and were
meeting the finanuial objectives of the Group where gaps were identified
the Comrmitee requested remediation plans to be put i place

- Continued to momior the status of the mplementation of the new Group-wide
financial reporting system throughout the year and satisfied itself that the
project continues tomprove the process for financial reporting

- Discussed the implementation of the new UK Payment Practices and
Performance regulation

- Discussed the imphications and impact of the wmplermentation of the new
accounting standards [FRS 15 ontevenue re¢ ogmton IFRS 9 on the recogmition
andmpavment of financial assels and [FRS 16 onthe accounting of leases and
{IFR% 15 and IFRS 9 became effective starung 1 January 2018 while IFRS 16
berame effective on 1 January 2019

— Reviewed the impact of the implementalion of Lhe GMP iGuaranteed Minmun
Pensiant equalisation on the Group s defined benefit penston scherme

- Approved a parent guarantee from LSEG (The Groupt for a selection of drect
and indnect subsicharies in order to obtain audit exemphon for the subsidiares
under section 4794-479C of the Compames Act 2006

- keviewed the enhanced whistleblowing arrangernents of the Group indluding
the appointment of the Charr of the Audit Com muttee as the independent
whistleblowing champion an upgraded external whistleblowing line and new
internal pelicies and procedures A Speak Up campaignwas conducted across
the Group N Novemnber 20138 to increase the awateness of the organisation
about whistleblowing and

- Following a review of the Audit Cornmittee < terms of reference 1esponsility
for oversight of treasury matters was transferred to the Risk Cormmtiee
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Prionities in the forthcoming year will include

— Receving assurance that the control environment remains 1obust to support the
continued growth and dwersthcation of the Group's activities including alt major
projects aswell as key processes such as buginess continutty planning and
disaster recovery and cybersecunty programmes

— Monitonng the progress of the alignment of assurdnce activities across the
internal audit third party assurance previders and the nisk function,

- tdomitonng the progress of the integration of newly acquired husinesses

- Momtonng the progress of management actions recommended within the
external audt management letter from LY

- Recsving early and continuous undetstanding of the tmpact of the Group <
acquisiions and divestitures on finantal and tax accounting

— Continuing to assess the unpact of develapment s n accounting srandards and
the related implementation and

- Continuing te monitorn progress on the key 17 and infrastructure projects
of the Gioup

.

Paul Heiden
Chawman of the Audit Commuttee
1 March 2019
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Audit Committee = - .

Role and responsibilities of the Audit Committee

1. Financial reporting

The Commuttee recornmends the financial staternents of the Group to the Board
including the annual and half-yearly reports, preliminary results announcernents,
and any other formai announcement relating to its inancial performance
reviewing the sigmficant financal reporting judgements that they contain

2, Internal controls and Risk M g sy

The Commuittee keeps under review the effectiveness of the Group s system of
Internal Contral and Risk Management The Audit Committee makes
recommendations to the Board regarding the effectiveness of the Group s Internal
Contiol and Risk Management systerms and recommends 1o the Board the
statements to be Included in the Annual Report concermng internal controls and
Risk Management (in collaboration with the Risk Cornmittes) The Comrmittee also
monitors and reviews the effectiveness of the Group s Internal Audit function
ensuring that it has adequate resources and appropnate access to mformation (o
perfarmits function independently from executive management

3. External auditor

The Comrmittee oversees the relatonship with the external gudior The
Comrmittee reviews and approves the annual audit plarn ensures that it s
consistent with the Committee s view of the scope of the audit engagerment and
reviews the findings of the audit wath the external auditor The Committee
monitors and reviews the objectivity and independence of the external auditors
ncluding the non-audit activities performed by the auditors for the Group 1see
the external auditors fees section below for more details) The Commuttee ensures
that the external audit services contract 1s put out to tender ona penodic basis n
line with existing best practwes and regulation ithe current externat auditor was
appointed n 2014 following a tender process overseen by the Audit Comrmttee}
The Commuttee aversees the selection process for new audtors and if an auditor
resigns the Cormmittee investigates the 1ssues leading to this and decudes
whether any actien s requued

4. Other matters

Whistleblowing and fraud

The Committee reviews the Group s arrangements for its employees to raise
concerns, inconfidence about possible wrongdoing in financial reporting or other
matters The Comrmittee ensures that these arrangements allow proportionate
and \ndependent investigation of such matters and appropnate follow up action
The Committee also reviews annually the Groups procedutes for detecting fraud
and far the prevention of bribery
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Composition and meetings

The Comrruttee mests the reguirements of the Code 1t 15 compnsed of 4
independent Non Executive Directors 1015 chared by Paul Heidenwho 1s a
quahfied chartered accountant with a career in a variety of semor finance roles
The skills and expenience of gach Committee member are provided in the Board
of Directors sechion on pages 59 —61

The Chief Financial Officer Group Financial Controtler Group Head of Internal
Audit Graup Chief Risk (Ofhcer and the external audior are standing invitees to all
Audnt Commuttee meetings In addition vanous other members of managerment
are invited from time to time 1o present specific matters relevant to the
Commutteesiemut The Chairran of the Board alse attends the Commuittee

on aregular basis

Further details on the functions and responsibiities of the Audit Committee can
be found in the Carmrmttee s Terms of Reference (dated 1 January 201%) which are
reviewed annually and avallable from the Group Company Sectetary or in the
corporate governance section of the Group s website at www.lseg.comy/
about-london-stock-exchange-group/corporate-responsibility/governance

Activities in 2018

The Committes met 4 times during the year The Cormimittee mantaing a formal
agenda whichensures that ali matters for which the Comirmittes 15 responsible are
considered at the appropnate meeling The agenda for each meeting was
determined by the key events of the annual inancial 1eporting cycle the nsks
dentified by the Commuttee and the standing tems under 1ts Terms of Reference
The following provides details on how the Comimuittee discharged 1ts tesponsibiities
dunng the year as set out Inits Terms of Reference

Financial matters

with regards to financial matters the Committee reviewed discussed and
approved the half-year and full year financial results Lreviewed discussed and
approved key accounting Judgements the annual review for goudwill imparment
and assessment of indicators of impairment on purchased mtangible assets
management s view of commutments and contingencies and the adeqguacy of the
proposed disclosures For more detanls on the main discussions and decisions
reached by the Committee on financial matters see the section below entitled
“sigmificant matters impacting the financial statements and Other topics of
discussionmintespect to the hnanciat statements”
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Internal controls

The Commuttee conlinued to exercise disciphined overwight of the effectiveness of
the Group s internal controls throughout the year 1t fulfilled ts responsibiltties by
reviewing and discussing regular reports from the external auditon, the Internal
Audit and Risk Management functons as well as from external experts including

- Reports on camphance with the Code —mternal controls nncluding
whistleblowingt at half year and year end

— Quarterly updates oninternal audit plans including mternal control 1ssues
rased and management actions to remedy the deficiencies

— ~nnual repart on the performance of the [nternal Audit function at the first
Audit Cormmuttee of the year

The Committee obtained additionat comfort by meeting with the Group
Head of Internal Audit at each Audit Committee meeting without executie
rmanagernent present

The actw thies of the Commttee related to internal cantiols enabled it to
satisfy wself that the Internal Audit function s independent objectie and
adequately staffed to performiits duties Inaddition the Commuttee assessed
the effectiveniess of the Internal Audit functiun thraughout the year using
Judlitative and guantitative indicators including

- Cumpleteness of the audit universe and the audit plan

- Quality of the methedology updated at least once a year;
- Quality of the audit 1eports and the 1ssues raised

- Comsistency of the audit 1ssues ratsed and then 1atings

- Foedback from executive mdnagement on speciiic audits

key performance mdicators such as percentage of the audit plan completed
duration of audits distnibution of auditiatings percentage of past due actions
and percentage of self identihed 1ssues

The Commmtiee relied on the dssarance plocess throughout the year to
recommend to the full Board that it could 1eéport to shareholders on the
effectiveness of the Group s internal contral system The Board statement
can be found on page 105

Oversight of the external auditor

The Committee assessed the effectiveniess of the external audit process
mcluding the independence and guality of the Group < external auditor (LY)
throughout the year The Comrittee relied onaits own udgment supported
by the following evidence

- The Comimutlee receved areport from manggement on then own evaluation
of the eftectiveniess of the external duditor

- Itrecened reports fromi Ly onthe status of ther 2018 plan and the results of then
work The external auditor s reports were discussed at each Comumittee meeting
and their views and opimoens used o challenge decisions by Group Findnce

- bvidence of mattersreferred for specialistievien tochmeal review
and qualily cuntrol

= The Camrmittee alse held separate meetings with £Y af each Comimittee
rmseting without management beny present,
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Based on all evidence prosented the Audit Commttee satished itself that the
external audit has been conducted independentiy and effectively with the
dppropnate ngor and level of testing

Having considered the performance of EY for the past 4 yeats the Aucht
Comrmittee recornmended to the Board in 2013 that a resolution for the
reappomtmernt of EY as the Company s external auditor for the year ending
31 December 2019 be proposed to shareholders at the AGM In May 2019

Ev were appointed as our external auddorsin 2014 The Group intends to put the
external audit out to tender every 10 years and no later than 2023 The lead audit
partner and other key partners identified are required torotate every 5 years
Other partners are requued Lo totate every 7 years tMaunce Me Cormik took over
as lead audit partner in 2016 from David Canming Jones

The Committee approved the £y audit plan the methodology used the scope of the
audit by locahon the nsks and areas of facus as well as the matenahity thieshold for
the Graup and the threshald for reporting unadusted audu differences

The Commuttee has complied with the relesant parts of the Competition and
Karkets Authont Final Order on the statutorny audit market for the year ended
31 December 2018

Report on external auditor's fees and safeguards on non-audit services
The Committee has a formal pohicy governing the engagernient of the audiors o
provide non-audit services which 1s teviewed onan annual basis

This policy profebits certain activities from being undertaken by the auditors
such as accounting/bockkeeping services nternal auditing certam tax and
paygroll services executive rectuitinent and remuneranen services and more
generally any work where a mutuality of interest could compromise the
independence of the auditors The pohicy also places restrctions on the
employrment of former employees of the auditors Recogrising however that
the auditors are best placed to undertake certan work of a non-audit nature
the policy permits the provision of audit-related services and permitted

non audit services with the prior approval of the Committee

A breakdown of audit and non-audit service fees paid and payable to the external
auditen for the year ended 31 Decernber 2018 and prior year 1s provided below and
inMote 38 to the Ainannal statements

Year ended Year ended
31 Decembey 31 December
2018 2017
£m £m
Audit services
Aadut of parent and oonss hdated
firanc «l staterments 1 1
Aurht of sabaidiarg czmpanie: 2 N
hoor audht serveesy 1 1
Total &4 4
Note o by omg [EU REETIS [T [ Lal 1o [ R
' LLIRNIA Tha o e it el Ta aan -1 Peron [T
the ot hr [EEER & REN TR S KRN
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Audit Committee

The Commuttee reviewed each of these indwadual appointrments on their mernits
Prior to EY being engaged the review process involved considernting
management s assessment of

- the threats 1o independence and objectivity tesulting from the provision
of such services

—whneh accaunting firms had the appropriate expenence and expertise
to undertake the work

— whether there were any conthicts of interest for EY

—whether the confhicts of interest that existed for other potental firms who
were either advising other parties to the transactions or were auditors of
the other company could be appropriately managed

- the quanturm of non-audit fees i the context of the overall audit fee and
relative significance to £ 1IN the context of its total chent fees

in each case, the Audit Commuittee concluded, on the balance of nsks that the
appotntment of EY to perform certain non audit services represented the most

effective secure and efficient way of obtaining the necessary advice and services

qwen their knowledge of our bustness and the Group s structure and accounting
and tax affars together with ther wider knowledge of our industry sector
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Other matters

As part of its regular annual activities the Comrmittee assessed its own
effectiveness and reviewed and updated 1ts Terms of Reference to reflect the
dwision of responsibilities with the Group Risk Commuittee the changes in the
Group and the corporate governance context The resulting modifications to the
funchioning of the Commuttee resulting from these activities have beenreflected
n the Committee’s Terms of Reference effective 1 January 2019 (avallable at
www.lseg.com/about-london-stock-exchange-group/corporate-
responsibility/governance)

Significant matters impacting the financial statements

How the Committee reviewed
these matters and what
decisions were taken

Significant matters
for January -
December 2018

The Audit Comrmittee reviewed the external auditors
comments on the recogmtion of revenues n the
secondary capital markets trading area fees or revenue
share clearing arrangements and infermation services
revenue accruals (see EY audit opimon on pages
106-114] The Audit Comrmttee was satished that
sufficient analysis had been performed n this area to
demonstrate that there was no evidence that any
mampulation of revenues had taken place

Revenue recogmtion

Expenses related to
nternally developed
software

The actiaty of the Group in relation to the internal
developrment of software has expanded sigmficantly
over time The capitalisation of software development
expenses mvolves management judgment aganst
critenia set out 10 IFRS Where indicators of impawment
areidentified or where an asset has not been brought
inte use a full impairment assessment 1s performed at
the reporting date The Audit Committee reviewed the
methodology used by Group Finance to capitalise
software development expenses and satisfied itself that
1t was adequate and in conformty with IFRS The Audit
Committee also considerad possible indicators of
impairment for the significant internally developed
software and came to the conclusion that no
impatrment should be recorded

Goodwll and acquired  The Audit Committee considered the approach and

mtangibles impairment methodology applied to perforrming the detalled

assessment annual goodwill impairment assessment as well as the
assessment for indicators of impairment of other
purchased ntangible assets as required under 145 36
mcluding the key assumptions for short and long-term
growth rates cash flow expectations and the discount
rates used for the Group's cost of capital as well as key
business indicators The impairment review was also an
areg of focus for the external auditors wha teported
their Aindings to the Commuttee Detanls of the
impairment review can be found in Note 1 to the
financal statements on pages 122-128
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Other topics of discussion in respect to the financial statements:
Increase wn equity interest 1n LCH Group

Duning 2018 LSEG has increasedits equity irterest in LCH Group from 65 914 at
the end of 2017 to 82 6+ at 31 December 2114 The Audit Committee reviewed
the accounting entnes of the tlansaction to satisfyitself that theaimpact of the
transaction was correctly reflected in the Group accounts

Recewables

The Audit Commttee discussed the quahty and profile of the Group s debtars
across allits businesses as well as the provisioring methodology for bad debtors
The Comimittee recognised that the chient bithng structure s corplex: but the
implementation of the Dracle accounting system has enabled a much improved
standardisation of the analysts and repot ting processes on recenables The Auvdit
Committee agreed with the new proposed provisioming nmiethodology using a
amplified approach as per [FRS G

IFRS 15 treatment for adrmission and listing services fees

The Audit Committee discussed the clanhcation guidance from the IFRS
tnterpretations Committee VIFRICH regarding the impact of adopting 11 RS 15 on
admissign and hsting services provided by the Camital Markets Pomdry bMarkets
business The IFRIC recommended that a stock eschange admission fees should
be deferred under IFRS 15 and recagnised as revende 1n the inceme statement
over the penod in which the Group provides the hshing services The Audit
Commuttee satished itself that it understood the rnplications of IFRS 159 onthe
Group s financial statements

Commiments and contingencies

The Audit Comimittee considered the facts and cncumstances sLrrounding
commitments and contingencies for the Gioup The Cormrmttee agieed that no
provision is needed to be reconded in the financial statements See Note 32 to
the hinancial statements on page 166

Non-underlying items

The Committee discussed and agreed on the dlassiiication of non-underlying
items 1n the inancial staterments for the year These are presented in Note 8
to the inancal staterments on pdge 14¢

Financial viability statement

Inoider to meet the 1equuements of the UK Governance Code the Board needs

to explain how it has assessed the prospects of the Group taking into account the
current position and principal nisks and over what peniod they have done so along
with why they consider that periad to be appropndte

The Audit Commttee discisssed the key elements reguied 10 make the
statement 1e
Deciding onthe appropniate penod to covey

- Identifyping and descnbing the relevant evidence and assumplions and ensuring
that the vanious plannimng scenanos were tealistic taking inte account the
business \ndustry and macro economic factors

— Making an assessment that s appiopnate to the Company s cocumstances

= Applying appropnate stress testing and 1evier se stress esting
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The Audit Cormmittes satishied itself that the Board of Drectors was in @ posiion
to rmake the statement using the Group Stess testing methodology

The Financial viabality statement can be found within the Directors Report
on page 104

Fair, balanced and understandable Annual Report

The Audit Comrrittee satished itself that the Annual Report 15 fair balanced and
understandable and has presented its conclusions to the Board Inoider Lo reach
1ts ronciusions the Lormmittee examined the following criena

— Fair

« The Annual Report does not omut importarit of sensitive elerments necessary
to understand the strateqy petformance and business modet of the Group

« Segmental reporting accurately descrnibes the vanious actwaties of the Group
and then refative contnibutions to the strateqy performance and business
rmodel of the Group

+ The messages in the Strategie Report and the CEO and Chairman s reports
are comsistent with the financal reporting section

— Balanced

< There s an appropnate balance botween the required statulony arcounting
metrics and Group-specific adjusted measures

« The miessages in all sections appropriately balance the favourable and
less favourable events and trends affecting the strateqy and performance
of the Group

« The principal risks presentedin the Strategiuc Repott an pages 45-57
accurately reflect the nisk reqisters which are used to set Lthe nsk appetite and
the strategy of the Group including those nsks which would threaten its
busmess model future performance solveney and hgwdity

— Uinderstandable
+ Thereas a clear and comprehenswe framewotk for the Annual Report

+ The key messages are adequately fughiighted insimple language avoiding
specialsed terms and acronyms wherever possible

There 1s a glossary of techmcal terms and actonyms used frequently
across the report

+ The retevant information for shateholders 15 easy to iind and appropnately
cross-referenced where necessary without additional clutter ithe 2018 Annual
Report compnses 180 pages compared to the 170 pages of the 7017 report)

The vanous sections taken logether present a consistent and easy 1o
comprehend averview of the strategy performance and business
model of the Group
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Report of the
Risk Committee

Stephen
O’Conmor
Charrnan of the
Risk Commuttee

The Risk Committee members as at 31 December 2018 were Stephen
O'Connor, Paul Heiden, Ruth Wandhefer, val Rahmani and Andrea
Sironi Stuart Lewis (Chief Risk Officer, Deutsche Bank AG) acts as a
special adviser to the Committee and is a standing invitee to
meetings of the Risk Committee

This report is intended to give an overview of the role of the Risk
Committee in assisting the Board to fulfil its oversight responsibitities
relating to risk management and the adequacy of the systems of
internal controls wn place to mitigate key risks

Dunng the year ended 31 Decernber 2018, the Cormnmuittee met 5 times

In adchtion to 1ts reqular reviews of the Group's nsk profile nisk appetite, and
emerging rnsks, the Committee focused on programmes to turther embed the
nforrmaton secunty framework The Committee also momtored specific
operational incidents and resilience programmes in place 1t also momtored the
FTSE Russell indices to comply with the new EU Benchmarks Regulations (BMR)
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The Commuttee closely momtored the continued strengthening of the Group Risk
Framework duning the year including enhancements made to the cyber security
framework and the Ecenomic Capital measure The monitoring of the Group's risk
culture, which represents the foundation of the strong risk management
capabilities within the Group. 1s considered at each meeting

Inorder to avoid potential duplication of coverage and, more ymportantly,

to reduce the potential for nan-coverage of important nsk matters, by either
the Audit or the Risk Commttees, there 1s a cross membership of both
chawmen of the Audit and of the Risk Commuttees

Priorities 1n the forthcoming year will nvolve the continued monitonng of
geopolitical nisks cyber secunty threats operational resiience behaviour and
culture throughout the Group and the monitoring and delivery of the Group s
Brexit plans as the UK defines it s future relationship with s key partners

The Commuttea will continue to review, on arotational basis the risk profile and
execution risks of each of the Group s man lines of business and key subsidiaries

The Comrmuttee will also continue to oversee the evolution of the Group s rnisk
culture across the Group and its subsicharies to ensure the Board mantains
effective nsk management oversight and control

o

Stephen O’Conmor
Charrman of the Risk Committee
1 March 2018
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Composition and responsibilities

The Committee1s chared by Stephen O'Connor who provides tecent and relevant
financial and nsk managernent expenience developed during a career 1n avariety
of senmior executive roles N the financial services industry In addinion the Board
15 satisfied that each member of the Commuttee has the skills and expernence
necessary to enable the Committee to discharge its tesponsibilities effec tively
The names skill and expenence of the imembers of the Risk Committee are
provided on pages 59-61

The Chief Financial Officer, the Chief Risk Officer and the Group Head of Internal
Aucht are standing invitees to all Risk Committee meetings The Committee s
terms of reference, which are approved by the Board and reviewed on an ongoing
basis are available from the Group Company Secretary or in the corporate
governance section of the Group s website at wwwlseg corn/about-london-
stock-exchange-group/corporate-responsibility/governance.

The Commuttee mantais non-executive responstbility for high level sk related
matters and risk governance &s part of its mandate the Committes reviews the
1k profile of the Group o a tegular basis and comments on the adeguacy of the
processes in place towdentify and report on key nsks 1t also reviews the nsk profile
of the major Group subsidhanessdrasions on anindiadual basis 1t advises the
Boaid on the Cormpany s overall nsk appetite tolerance and strategy and keeps
under review, the adequad b of the Enterprise-wide Risk Management Framework
andts use in the decision-making process which imdludes the review of
parameters used 1n the models and methodologqy adopted It set< the standards
for the accurate and nmely reporting of key nisks and nsks of cntical importance
such as nsks relating to technolegy cyber secunity business continuity and
disaster recovery CCPoperations counterpdarty and reputational risks It alsn
recewes reports on compliance with relevant requlatory requirements for each
regulated entity of the Group

Activities
The Camrmittes maintains a formal agenda which ensures that all matters for
which the Committae 1= responsible are considered ar the appropriate meeting

During the year the Comumittee dischdrged its responsibilities as set out 10 s
terms of 1eference by

- Providing robust seviews of princpal nsks
— Monttorning strategy planming and preparatiens for Brexit
- Reviewing risk exposutes of the Company and emerging risks

Peviewing and recommending to the Board the Group Risk Appetite
including stress tests and challenging the scenana results

- Reviewing of the Group s Economic Capital model

- Momtonng the implementation of the MIFID 1] comphanee
pragramme across all our relevant husinesses

= hontonng the mplementation of the LU-BMR complhance
programme in FTSE Russell
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— Monitoring of the cyber security framework and enhancement
programmes and approval of related policies

- Momtoring the delivery of actions to manage nisks within nisk appetite

— Monitonng the Mergent and The Yield Book post-acquisition business
ntegration within the Information Services Division

— Reviewing and momtonng matters relating to operational resihence

— Reviewing tegulatory comphance reports and the actions in place to
ensure ongoing comphanc e

— Reviewing the adequacy and effectiveness of the systems of the internal
controls in place to manage key 11sks including the review of management s
assessment of inforrmation security Anancial cnimg cyber cnime and data
management nisks as well as management s miligating actions

— Ensunng the effectiveness of the Group < Enterprise wide Risk Managerment
Framewurk and of the Fisk func tien

- Reviewing the penston plan strategy

- Overseeny the adequacy nf the counterparty imits and ad hoc counterparty
crodit sk analysts performed as reguired

- Reviewing detatled reports of the nisk prohiles of the Group s matenal
husingsses including the infotmation Services Dwision and GT%

- Monitoning comphance with the Group risk managerment procedures as
described in the section oninternal controls on page 67

- Reviewing the adequacy of the Group s Business Continuity Management
plans and managerment programme

— Approving and recommending for approsal key policies relating 1o sk
and the terms of reterence for the Risk Committee

— Monitaring the Executive performance report onnisk culture {awareness
transparenc iy and accourtabilitys which s atso shared with the
Remunetation Committes

- Momtoring the rall out of the rmandatory taining programme on ethics
nsks controls and comphance

Risk Management function

The Rask Managernent function s headed by the Chief Risk Officer who oversees
all aspects of nsk managerment inthe Group She reports to the Chief Executive
Officer and fol independence purposes 1o the Charman of the Risk Commuttee
The Committes appioves the remit of the Risk Management function and ensures
it has adequate Independence to perfarm its duty The Committee must be
consulted on the appantment o the dismissal of the Chuef Risk Officer
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Directors’ Remuneration Report

Jacques Aigrain
Charrman of the
Remuneration
Commttee

The Remuneration Committee members as at 31 December 2018 were
Jacques Aigrain {Chair), Marshall Bailey, Denald Brydon, Paul Heiden
and Val Rahmani. The Committee’s remit inctudes the remuneration
of the Chairman of the Group. Executive Directors and Senior
Management, as well as overseeing arrangements for all employees

On behalf of the Board, 1 am pleased to present the Directors’
Remuneration Report for the financial year ended 31 December 2018

Context

As explaned inour 2017 Diectars Remuneration Report we ncorporated a
number of enhancements into our Remunerahon Policy for operation in 2018 to
ensure that our policy continues Lo align exec utive remuneration and
shareholders long-term interests

- The mandatory deferral of 50%. of bonus 1 1to shares only

— & 7 yeat holding penied apphies in addition Lo the current 3 year performance
pertod of the Long Term Incentive Plan (' LTIP ) resutting na total 5 year peniod
frorn the date of grant and

- The Minimum Shareholding Requirement { MSR ) has been increased fiom
200% 10 300% of base salary

As the elernents were deermned preferential to sharehalders we did not seek formal
approval for a new policy but we appreciated shareholder support for o
approach Our Remuneration Policy was last presented to shareholders for a
binding vote i Aprtl 2017 and as such we will present a revised Rermunetation
Policy for shareholder approval at our 2020 AGM During 2015 we will continue to
engage with shareholders and undertake a thorough review of our pohey and
performance measures with corporate governance best practice and sharehalder
expectations in mind
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within the framewark of our existing policy we have addressed the conclusions
of the Colins report inrelation to culture To demonstrate the importance of
behaviours in evaluating perforrmance and reward a 360" feedback process has
been mmplemented for Executive Directars and the Group Executive tearri This
teedback 15 a core component of the assessment of the personal element of the
Fy 2018 bonus award Furthermore from FY 2419, an indwidual scorecard will be
wnplerented for the Executive Directors and the Group Executive team More
datail s prowided in the 'Operation of 201% annual bonus” section anthe follawing
page and th aut Annual Report on Remuneration on page 91

Performance in the year

The Committee continues to place great importance on ensuring that there 1s a

clear nk between pay and performance nctuding a focus on culture, adherence

to the Group s sk framework and that our remuneration outcomes are reflective

of this wader context :

The Group has continued to executs on oW strategy agamst an uncertain polinical
and macroeconomic backdropin 2018 and aceved a strang Anancal and
operaticnal performance while working closely with our customers to deliver new
products and services Total income from continuing opetations 1ose to £2 135
milhon up 9% AOP increased by £119 million {15%) to £931 milhon and operating
profit increased 20% to £751 million

This performanc e reflects strong growth n our FTSE Russell and LCH OTC
clearing bustnesses supported by a robust Capital Markets performance
against challenging market conditions

— Our Information Setvices Dvisions revenue for FY2018 was £841 rmilion
2017 £736 million} wathin which FTSE Russell has continued to perform
strongly wath a 15% increase inevenue 1o £631 million (2017 £546 rilhon)

—LCH s income for FY2018 increased 18% to £662 million (2017 £562 mithon)
SwapClear saw a 23% increase n clearing volumes cleanng 4 total US$1 077
trilion (2017 US$874 trilhon) for s members and then clients The FX options
service wert hve i Juiy 2018

= In our Captal Markets business revenues increased 4% to £407 miditan
12017 £351 muhon) and 177 new companes were admitted Lo our markets
mthe year down 104, on 2017

— Income for Post Trade services in ltaly decreased 4% to £145 mithon
(2017 £151 mtlion)

— FY2018 revenue for the Technology Services dvision was £65 rmllion
(2017 £91 rulhony) largely due ta the disposat of 2 non-care technalogy
businesses Milenmurn!T ESP and Fxactpro

The Group produced strong iinancial results as it executes 1ts strategy 1o delver
best-in-class capabilities drive global growth and develop ow partnership app oach
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Bonus outcomes for Executive Directors

A5 aresult of the Group s performance and indiadual contnbution, the
rommittee determined that the Executie Directors will be awarded honuses
of between 73 54 and /6% of ther maximum opportunity

Share plan vesting

1004 of the LTIP awatds made in 2015 vested during 2018 AEPS increased from
103 3p 112 months to end December 2614 further to the change in financiat year
to 148 7p over the penod to the end of Decernber 2017 1esulting n 100 of the
AEPS glemnent vesting TSRincreased by 691 over the peniod to April 2018,
tesulting e 100 of the 1SR element vesting

As shownin our Single total hgure of temuneranon table the AEPS element of
the LTIP awards maden 2016 will vest ot 79 2% Based on performance to date it
15 forecast that the TSR elerment will vest n full however this will be confitmed
following the end of the performance peniod in March 2019 and will be disclosed n
our FY2019 DRR The achievernent of stretching targets year on yea has delivered
sigrficant value These vesting outcomestefiect AEPS growth of 1694 year on
year and 10 3 compound annual growth rate . CAGR 1 over the 3 year
petlarmance penod and annuahsed TSR petformance to date for these 2016
qrantsis 20« pa ncotperating share pnee growth of 7 1.0 n 2018

During 2018 more than 580 employgeess actass five countres benefted fram the
maturity of our Sharesave scherme vesting including share price appreciation
reflective of the Group s performance over the previous three years Duning 7018
almast 1000 employess joined the latest Sharesave scheme whch ineredsed
omverall participation ta 34 of ehgible emplogyees The Committee 1s pleased
with these levels of partiipation and the alignment of employees Lo the

Group s future success

Salary review for Executive Directors
During the year the Committee conducted s annual review of the base salary
levels of our Executive Directors

Dawid Schwirmmer was appointed as CEO on 1 August 2018 As was announced

his remuneration package ncludes anannual salary of £775 000 The Commuttes
determined that there will be no increase 1N 20149 Further detaits of M1 Schwimimer 5
remuneration airangements as CEO are provided inthe Remnunerahion artangernents
for the Chief Executive OfFficer <ections on pades 84 and 91

The Comimittee has decided not toncrease the salanes of My warten Chief

Financial Officer or Mr Jerusalirn Cheel Executive Officer of Borsa Ltalana and
Drec ton of Capntal Markets

Annual Report December 2018

Governance Directors’ Remuneration Report

LTIP awards to be made in 2019
LTIP awards will be granted in 2019 under owr 2014 shareholder-approved plan

Dawvid schwirnmer will be granted a LTIP award of 3000 David wartenwili be
granted a LTIP award of 275+ and Raftaele Jerusalrmuwill be granted a LTIP award
of 250% of salary in 2019 reflecting then importance to the Group and providing
strong alignment to s performance

The Committee has qiven extensive consideranion to the LTIP target ranges
applicable to the 2019 grant n particular for AEPS growth and sought the views
of shareholders and shareholder governance bodies durning the year Further detail
1+ provided in the Annual Report on Rermuneration on page 92

Operation of 2019 annual bonus

The operation of the 2019 annual bonus will continue to be focused on inanoiat
targets shiateqicimhatives and personal conthibution Further to our commitiient
to ensure a greater focus on the development of the Group s culture for 2019
amwards an individual scorecard will be implemented for the Executive Directors
and the Group Lxecutve team The Commuttee deternined that within ths
scorerdrd there s a greater proporiion assessing cultual ohectives and
hehavoural performance induding 360" feedback teallow for a stronger
ermphasts on how the indiaduals achieved theu targets

Further detatt 1s provided in the Annual Report on Remuneration on page 91

Corporate governance developments

The updated UK Corporate Governance Code and accompanying Guidance on
Board Effectiveness introduce a number of future requirernents for accounting
peniods beginning on os atter 1 lanuary 2019 We are also mindful of the
legislative changes requining UK histed compantes to report on the ratio of CEO pay
to then wider workforce provide an explanation of discretion used in the year and
illustrate scenanos of shate pnce growth The Committee 15 cognisant of these
developrments and have detailed our intentions with respect to key tems in the
Annual Report on Rermuneration on page 93 During 2019 we witl undertake a
thorough review of our policy and enhance where necessary with the updated
Code investor bhody guidelines, and sharehalder expectations i mind
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Summary of key executive ation d (]
Executive Director, CEO of
Chef Executive Officer Borsa Itahana & Director
Role (appownted 1 August 2018) Chief Financial Qfficer of Capital Markets
Namea Cavid Schwimmer Ciavid warren Raf*aele Jerusalm
Previous salary
iwith effect from 1 April 2008 £775 000 £500 003 €525000
Annual salary
twith effect from 1 Apnil 2015 LIS 00C 1+0%) 500 200 1+0%, €525 000 1+0%
Bonue for inancial year v of salary 171% of salary 151% of walary 147% ot salary
c 31 120 -
ending 31 Devember 201o % of maximum 767 75 S 73 5%
£ total amount £552 000 £531000 €772 000
Of which 5015 deferred £270 000 £465 500 € 3BE OO0

Max bBonus opportunity
16 cf salary 205% 200% 200"
Sterling equivalent »f 230
of salary €1 1< 5000

LTIP award [sublect 0% of salary 275 of salary at prevailing rate
tn perfarmance: £ 425 003 1£1 275 Q00 at nme of grant
1B s aeares Lonligd it w ook odim ol

Froomcth Ao parforongioo o B lenabnimdate Tl ant Shee Paoute s DIt 0 e dampthe 10 e 0 g nl it c b apere e b e e lan e w theoone nt ol

T voasdan wthorte b bhe eppeoanbre nd the T nnnste repale g defor b opee s Tr e

Boing s aper entage d b ar alarg toen asanse it b ony b e ladioe e poupedll s cr et o B oy e bee ol

Remuneration arrangements for the Chief Executive Officer

David Schwimmer was appointed a¢ CEO of the Group on 1 August 2018 As announced at the ime of appointment his remuneration 1s designed to support the long
termnterests of the Group The terms of the rermuneration package are detailed in the Annual Report on Remuneration on page 91 and reflect the rmarket-aligned
enhancements made to our Rerunetation Policy published with the 2017 Annual Report

David Warrens step-up allowance granted for the duration of hes appaintment as intenm CEQ ceased at the time of the CEO's appointment on 1 August 2018
from this date Mr warren reverted to a base salary of £500 000 1 relation to is tole as Chief Finanoal Officer

Remuneration arrang s for the i ing Chairman

As announced on 14 December 2018 Don Robert was appointed as a Non-Executive Duector of the Board of the Group an 1 Janualy 2019 He will succeed

sir Donald Brydon CBE as Chan man of the Group after the ¢ onclusion of the AGM on 1 May 2019 Mr Robert s fee as a Nen-Lxecutive Direclor 1s £75 000 when he
succeeds Mr Bryden as Chairman his fee will be £525 000 reflecting the systermc importance of the Group as well as the experience skills and nme commutment
requued for the role

Concluding remarks

The Cornmuttee continues to ensure the Group s approach to remuneration takes into account best practice and market trends in the financial services sector and wider
market while continuing to suppert the cornmercial needs of the Group the interests of shiareholders and of all other stakeholders we look forward o continued
engagerment with our shareholders dunng 2019 as we review and develop our Remuneration Policy, ahead of a binding shareholder vote at our 2020 AGM

Jacques Aigrain
Charrman of the Remuneration Comrttee
1 March 2019
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Introduction

This report has been prepared in accordance with Schedule 8 to
The Large and Medwumn-sized Companies and Groups {Accounts and
Reports) Regulations 2008 (as amended), and the relevant sections
of the Listing Rules

Remuneration Policy Report
The Remuneration Policy Report was subject to a binding shareholder vote at
the 2017 AGM and was passed with 98 S4, support

wencorporated a number of enhancerments to our policy from 2018 to align with
good market practice and a summary of the Policy Repert including these
enhancerments was ncluded 1n owr 2017 Drectors Remuneration Repart as part
of our 2017 Annual Report The full Remuneration Policy Report 1s set out inthe
2016 Directars Remuneration Report which can be tound on our website www.
Iseg.com/investor-relations/presentations-and-webcasts/annual-Teports

There have been na changes, to the policy duning the inancial penod
we will present aur Remuneration Policy Report for a binding shareholder
wole atour 2020 AGM

Armual Report on Remuneration (pages 86-100)

This section sets out how remuneration arrangement s have been operated
dunng the past inancial year (12 months from January to December 2014) and
atso provides detals O how we ritend to aperate cur policy Jurng the carmng
yeay FY2019 Thisreport will be put to an advisorny vote at the 2019 AGM

The Annual Repart on Remuneration includes detal on the employment terms
for the Chief Executive OFficer |see Further detai on page 91) which are in
accordance with the existing shareholder-approved Remuneration Pulicy

and reflect the market-ahgned enhancernents made to our pobcy published
with the 2017 Annual Report
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Annual Report on Remuneration

This section sets out how remuneration arrangements have operated during the past financial year (FY2018), and alse provides details on how
we intend to operate our policy dunng the coming year (FY2019) This report will be put to an advisory vote at the 2019 AGM The information
from this page 86 to page 100 has been audited where required under the regulations and is indicated as audited where applicable

Single total figure of remuneration for Executive Directors (Audited)

David Schwimmer

David Warren Raffaele Jerusatrm®’

Single tatal figure FY2018 % FY2017 % FY2018 % FY2017 % FY2018 % FY2017 %
of remuneration £000  of total £000  of total £000  of total £000  of total £000  oftotal £000  of total
Fixed pay
Salary 323 - 617 502 463 453
Flexible benefits allowance 6 - 20 20 28" 7
Beneahts 174 - a6 134 267 262
Pension 48 - 124 121 208! 233
ather 1050~ 851 25% 77 21%. 964 3% 1405 30%
1601 4% - n/a
Pay for performance
Annual bonus 552 931 827 683 727
Long term ncertve - - 1656 2129 1407 1 €61
552 26% - 2 587 75% 2956 9% 2091 68% 2386 0
Total remuneration 2,153 - 3,439 3,732 3,055 3,393
Notes to the table: David Warren
1 Value for Long Term Incentives shown for £Y2018 represents estimated value 5 Benehtsinclude the cash value of private medical mcome pratection and life

of share awards granted in 2016 that vest in March 20193 The estumate 1s based
on the confirmed 76 2% vesting of the EPS element and forecast 100%. vesting
of the TSR element which will be confirmed 1n March 2019 The value s based

on a 3-month average share price from 1 Ccteber 2018 to 31 December 2018 e
being £41 49 7
David Schwimmer
2 Benehts nclude the cash value of private medical incorme protection and
hfe assurance plus expatniate allowances, ene-off relocation costs and 8

cormmuting expenses (including car transportation where appropriate)
with associated taxes

S
3 Annual pension allowance of 15% of salary
4 Aone-off pagment of £1 050k to be made in March 2019 to cormpensate for 10
the forfeiture of cash cormpensation for 2018 from fis previous employer
There are no other buy-outs
11
1z
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assurance plus expdtriate allowances and commuting expenses whilst interim
CEO {including car transportation where appropratel with associated taxes

Annual pension allowance of 25% of salary

52 104 Performance shates vested on 3 April 2018 at £40 86 pet share
This equates to £2 128 969

Raffaele Jerusalmi

Benefils represent the cash value of private medical disability and life
insurance covet luncheon vouchers car and fuel benefit

Pension mandatory INPS contnbutions calculated on salary, benefits and
bonus for the 12-month penod

Trattamento di Fine Rapporte mandatory arrangements cald ulated on salary
capped benefits bonus and shares and paid into Mr Jerusalmi s pension plan
for the 12-month penod

40 639 Performance shares vested on 3 April 2018 at £40 86 per share This
eguatesto £1.661,327

fy20larateof £1 - €113 and Fy2017 rateof €1 = €114
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Additional notes to the Single total figure of remuneration (Audited)
Fixed pay

Base salary

when reviewing Fxecutive Director salantes and in ine with our pohey the
Commitiee considers multiple reference points including companies in the FTSE
100, the hroader Financial Services sector and nther international exchange groups

Benefits

& flexable benefits plan 15 offered, inw hich mdviduals have certain core benehts
{such as private medical fe assurance income protection and additwonally n
Italy only disability liness accident car fuel allowance and luncheon vouchers)
tagether with (in the UK) alaxable cash allowance which can he spent on electve
benefits isuch as additional medical hfe or dentdl coven

where recered as a cash suppiernent this allowance 15 not used to ralculate
horus payments ar pension contributions Benehts are reviewed penodically Lo
ensire they rematn affordable and competitive Execatives are ehigible to
pdrticipate in the Group s« HMRC-approved SAYE SCherme wr international
equnalenti

David Schwimmet recewes a flexible benehts allowance of £15 000 per annum [n
addhtinn he receves benefits in kind whichhinclude private health care permanent
health insurance and life assurance arrangements k1 schwimmer alse has
access tu the non exclusive use of a chauffear driven motor ca

Ay an expatiate frorn the US to UK David Schwimmer recetves the following

- Lontribution to the costs of tus ielocation from the US to the Uk inctuding
transpurtation of personal effects up to £30 000 from the US to London and
teasonable imrmigration expenses

— For the first 3 years of emplogment an annual allowance of €150 000 respect
of accommodation expenses

- Tax preparation and hling assistance in the US and the UK

- The Gioup will meet the costs of repattiating Mr Schwimnmer s effects back to
the Usif it terminates his emplogment other than in circumstanc es such as
seniaus rmsconduct which would justify summary termination

- For the fust 5 years of ernplogrment an annuat allowance of £50 000 to cover
flights between London and the US for Mr Schwirmrer and his family

Dawid wartenteceives a flexible benefils allowance of £.20 000 per annum which
15 unchanged since last year 1n addition he ieceres benefits inkand which include
prvate hedlth care: permanent health mswance and ife assurance drrangements
A an expatnate from Lhe US to UK David warren tecetves the following

- Tax preparation and iiling assistance in the US and the Uk

- The Gioup will meet the casts of repatniating b warren s effects back ro the 1S
if 1t terrminates his ermployment other thanin creumstances suck as senous
misconduct which would justify summary terrmination

- A annual allowance of £30 006 net per annurn to cover fhghts between | ondon
and Mew York for Mwarren and tis farmly
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Raffaele Jerusalrmireceves benehts in kind that include private medical,
disability and hfe insurance cover luncheon vouchers car and fuel He alsa
Lantrbutes towards the ltallan mandatory national nsurance system

Thete are no contractual malus or clawback provisions in place inrelation
to benehts

Executive Diectors are covered by the Dinectors and Ofhicers insurance
and indemmhbcation

Retirernent Benefits

In the UK pension provisian for our Executive Directors takes the formof a
nan consolidated cash allowance only base salarys used to calculate pension
entitlerment and no other pension supplements apply

David Schwimmer recewves an allowance equivalent to 15 b of base salary as a
taxable cash supplement

Dav d warren recelves an allowance equvalent to 25 of hase salaty as a tarable
cash supplemeant

Raffaele Jerusalmi accrues mandatory state pension (NPSy benehits in Italy
Artual benefit due at tetnernent 15 set aut by the applicable ltahan legislationin
force fromtime to ttime Under the ltalian TFR - he receves contribubions which ate
funded by the Company at a rate hxed by toc al law and which are paid fo Mr
Jerusalmi s private penson plan Both INPS and TFR contributions are included in
the Single total iigure of rerauneration table on the previous page

Bonus awarded for FY2018

Executve Diectals are eligible to receve an annual bonus based on meeting or
exceeding bonus targets that are set at the beginming of the year looking at the
Gieup s financial perfarmance strateqic deliverables and then personal contribution

The Committee also recewves nput from the Risk Comimittee with regard to
performance related to nisk culture (awareness transparency and accountability
when assess1ng remunefabion decisions

The operation of the FY2018 annual bonus1s as per last year The Group bonus
pool continues 1o be assessed agamst 60 Ainancial performance and 40"
against stratequec deliverables The Comimittee considers AQP ta be of particular
sigmfcanc e for the Gloup and believes 1t should continue te be the matn Ainancial
measure for annual honus plan puiposes As per 2017 the maximurm bonus
opporturity1s 225 af salary for the Chief Executive Officer and 2000 of salary
for other Executive Directors

The Executive Diectors awards are funded from the Group bonus pool ther
indndual awards are based on an assessment of then contribulion weighted
agamnst 55+ Group ADP 357 against strategic deliverables and 10 delwery
agamnst personal objectives as determmed by the Board Inaccordance with the
focus on Cultlre 260 teedback has beernimplemented to demonstiate the
importance of behaviours in assessing performance and reward This feedback
forms part of the assessrment of the personal elerment of the award
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Determination of Bonus for FY2018
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The Committee determined the overall Group bonus pool witheference to the 12 month perfermance period ending 31 Decernber 2018 The performance measures

and targets ate set out below

Actual perfermance

FY2018 GroupAOP  FY2018 AOPof £931m
Group

BonusPool 1 yiverables

Performance Maximum Actual
relative to percentage percentage
target of bonus of bonus

FY2018 AQP of £884m Above target 604 455

Strategic - Strateqic increase of shareholding 1n LCH Group from 681 to 82 6% Above target 40 % 304

- Leaderstp of regulatory engagement  navigation and execution of Brexit
strateqy through extensive engagement with regulatory government and client
stakeholders across FM1 and cleanng agendas full operational readiness across

multiple cutcome scenanos

— Evaluation of culture and key steps taken towmprove approach e g 360°

feedback surveys,

- Robust management and substantial growth of core busimess during and subsequent

to CEQ appointment

— Extenswe new product s and services launched i reinforcement of Open Access
and market-challenging solutions, including Shanghar-London Stock Connect,

FarexClear and FX Options

- Progress made towards out stretch goal to ncrease female representation for
senior management and our overall population to 40% globally by the end of 2020
Almost twa-thirds of key senior appomntments in 2018 were female 50 of new NED

appointments in 2018 werte fernale

— Continued stiateqic upscaling of BSL 10 St Lanka and launch of nearshoring

site 1n Bucharest

— Full implermentation of MiF LD 11 on Day One

- strengthen and diverstfy debt capital structure (o facilitate investment

and acquisthons

- Board and Trustees agree Alternative Funding Framework - self sufficiency

to LK DB pension schemes by 2023 and

— ELITE reached 1ts 1 000 Companies midestone

Total

100% 75%

1 AOT e lades atvotsat nof pon bgsedaintaneible non indechgmeg deme andanneahse dredm e stment gams 1o atl H

Forthe Py aaleue up 200 tume mieaanse [hiechold wa ~etat Target fotuns 5% i kMas ininan v set at langet plin, 1 %

Tatge ta fpusted for [FR1C

Group adjusted operating profit performance
% of total bonus

[ PAa-mor v e

e beaed be s mo

Strategic deliverables performance
% of total bonus
RLormurs o

N . LN T T

Tarp s -

Thig st ad
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Chief Executive Officer
The Group produced strong iinancial results as 1t executes its strateqy to deliver
best-n-¢lass capabilities drive global growth and develop our partnership approach

David Schwimmer joined the Gioup on 1st August 2018 replacing David Warren
who was operating as interim CEO Since joining David completed a review of the
Group business model and s performance He has overseen sustained and robust
giowth in the business and continued the Group s openness to nnovation and open
access strategy dermonstrated by the launch of numerous new products and
seryices The Group has strategically increased its shareholding of LCH Group from
68 % 10 82 67 and in January 2019 the purchase of a 4 9% mimaority stake in
Euroclear was announced which wilt strengthen our existing oporational and
cormmercial relattonship to the benefit of ow respective customers

Inaddition the Group < shared setvices company BSL has expanded with the
establishment ot a new business services centre In Romania continuing to
developresihent and efficient operations

David has established strong relationships with key requlators and gos ernment
officials i the maju tentones where the Group operates He has led the careful
execunon of the post Brext strategy through extensive engagement with
regutatory government and chent stakeholders such that the Group has fult
operational 1eadiness dctoss multiple outcome scenanos

David has been a visible role model for the greater focus on culture and behaviour
for the Group and has demonstiated strong core leaderstip values as well as the
wnportance of the prnciples of collaboration wmnovation and integrated
execution for the Group A 360 Teview process has been implemented for Lhe
Lroup Executive tearm and David has encowraged and fostered a culture of
openness and feedback

Chief Financial Officer

Dawvid Warren reverted to ms position as CFCon 1st August 2018 having stepped
down from his position as intenim CEO Dand provided vital continuity and
leadership during the penod of transition for the Gioup and mamtained cote
gronwth across the care busingsses

Governance Directors’ Remuneration Report

Danad has led the Group = strong financal performance 1n 2015 supporiing now
growth opportunities while maintaiming a focus on investment disciphne and cost
control Duning the year the Group commenced 1ssuance thiough the £1bn £wro
CP programme and i Decernber the Groupissued a €500m Eure denonminated
bond toreplace short-dated faciities at a sigmificantly iower botrowing cost
Durng the period Standard & Poor s maintainedats long term rating and ymproved
the outlook from stable to positive an the back of iImproved business
dversification into fast growing market segrents strong cashflow generation
and improving margins Fuithermore the agreement of the Alternative Funding
Framework will enable the self-sufficiency of UK DB pension schemes by 2023
throughnvestment de risking and habihity managernent

David was also centrdl to the Group s MEA activities in the year which included
the nctease of oul shareholding of LOH Group by 17% across 2 transactions 4
16+ mnority stake in Acadasoft and the buy out of the minonty stake {0 take
ow nershap of FTSE Thx Debt Capatal Markets Lirmated to 100 - further
stiengthening the Group s Fixed Income capabtines

Executive Director, CEO of Borsa Italiana & Director of Capital Markets

In addition to fis responsibilities as an Fxecutive Directar for the Group Raffaele
Jerusaimi has led ow Capital Markets and Post Trade divisions in llaly Against a
challenging mactoet onomic backdrop and low levels of volatility he has delivered
solid performance and continued to promote innovation through new imbatves
Capital markets had a £ increasen revenues to £407 milkon 12017 £3391 mulhion

the Group welcomed 177 companies to our markets in the year 1aising a combined
total of £28 6 tilhon (2017 €44 2 bilhoni in new and further 1ssues This has been
achieved despite significant tevels of uncertamty inhath the political situations in
our key UK and Itahan markets which has required significant engagerment wath
key stakeholders Furthermore ELITE reached1ts 1 000 companies milestone i
2015 and has become a global programme spanmng 40 CourtTies supporting the
growth and internationalisation of SMEs across the warld

Other notable achievernents 1n 2018 include the full implementation of MIF D 1]
on Day One the launch of innovative new products and services such as the
shanghar-London Stock Connect and the selection of MTS by the Johanneshurg
Stock Exchange 115E) to power South Aftica s first electionic governmerit bond
trading platform

Based on the above context and an assessment of Indwadual performance the Remunesation Lommittee awarlded bonuses 1o each of the Executive Directars as fotlows

Role

Bonus for FY2018 % of salary

% of maximum

£ total amount

Of which 50% 1s deferred
Financial Performance (55%)
Strategic Deliverables (35%)
Personal Objectives (10%)
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Executwe Dwector,
CED of Borsa Italiana &
Dhrector of Capital Markets

Chief Executive Officer
{appented on 1 August 2018)

17 1% o salary

Chief Financial Officer

151 v szlany 1277 of zalaty

R Rk

£331080 €772000

L4655 570 L3600
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cormnpulsory deferral under existing Remuneration Policy

In accordance with the enhancernents made to our policy for operation from 2018, Executtve Directors must compulsotily defer 50% of then bonus Nto shares
for a penod of 2 years In accordance with the terms of his appointment the CEG must compulsonly defer for a penod of 3 years This provisicn applies

to the FY2018 bonus amount as shown 1n the table above Dwvidend equivalents will be pawd in respect of deferred shares on vesting

Long term incentive ptan (LTIP)
Al subsisting LTIP awards have been made under the 2014 LT1P

Awards granted in April 2015 with a performance period ended in FY2013

The performance petiod for the absolute TSR element of the Performance Share awards ended n Aprl 2018 The awards granted in 2015 were based on absolute
TSR performance in the 3 years flom grant and adjusted EPS perforrmance in the 36-month performance penod to Decernber 2017 Over the period annuahsed
absolute TSR performance in the 3 years to April 2018 was 19 2% per annum and therefore vested at 100% for this element The Company also delvered average
adjusted EPS growth of 12 94 per annum over the performance penod and therefore vested at 100% The vesting price as at 3 Apt 112018 was £40 86

Awards granted in March 2016 with a performance period ending in FY2019

The value shown 1n the single igure table on page 86 for the hnancial year ending Decernber 2018 tepresents the estimated value of the 2016 awards which wll vest

1 March 2019 The estimate 1s based on the confirmed 78 2% vesting of the EPS element and forecast 100% vesting of the TSR element which will be confurmed in
March 2018 The estimated value 1s based on a 3-manth average share price from 1 Gctober 2018 to 31 Decernbel 2018 The final vesting outcome (including the actual
share price at vesting) following the end of the performance penod will be disclosed in the next Annual Report on Remuneration covering FY 2019

The perfarmance conditions applyng to awards granted in Maich 2016 are as follows

TSR aelement {50%) Propertion of relevant
£PS5 element (50%) - average adjusted EPS growth - absolute TSR growth element which vests
Llessthan € pa Less tharé% p a an
G pa a%p 3 25%
12% pa o maore 14'4 pa ar more 100

straight Iine pra-rating anphes between these points

LTIP Awards Granted in FY2018 (Audited)

Awards during FY2018 were granted in Apnil under the LTLP and were made with a value of 300% of salary for David wartenand 275% of salary for Raffaele Jerusalmu at
rale of £1 = €1 141 Dawid Schwimmet was granted an award m August following his appaintment as CEQ and was made with a value of 3007 of salary The same EPS
and TSR performance conditions and vesting schedules described above for 2016 awards also apply to these 2018 awards

Executive Dwector,

Chief Executive Officer CEQ of Borsa Itallana &
(appointed on 1 August 2018} Chief Financial Officer Director of Capital Markets
2014 LTIP (Nil-cost performance o, of salary 300% of salary 300% of salary 2759 of salary

options) granted on 26 April 2018

and B August 2018° £1,262 461 being

sterling equivalent of
£1 442750 0n

Face value 2325000 £1 500 GO0 date of grant
Share price! £45 36 £4273 £4273
Number of LTIP
shares granted 51:22 35104 29 5945
Thushar pin e o4 vwa d Crmc sy e feang i e kAo T Apnn S Leoane B hiare price Ay aatee @ et nmane s om the e e WA e A b CLs
Beab bt piiee e 1o app o o B the Share Sebene Cnimttes asub e anrmnites of the Bomemation Tonnnt o
TSR e oven a6 cay Taming o etacge dothe tanandend etohe g peofnman e penscbabiecballond o SR e VT and et cseard grante T e CEL T Angust A
[TS 0 fea e ot 0 g nmane bl years enchng s Deoerine 220 anedamparcs D thae FY2ol asedn -
The awartb for e C1 0 wa 3009 o base sal aiad s s anee g ot e e F poap all s -
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Qther share plans (SAYE)

all UK employees mcluding Executive Nirectors, are eligible to participate N the
HM Revenue & Custorns approved Save As You Earn Scherme (SAYE) Under Lhe
1ules of the SAYE participants can save up Lo £500 each month tor a penod of 3
years At the end of the saving pertod savings may be used to acquire shares by
exercising the related option

The options may be granted at an exercise price which represents a discount of up
to 20" to market value at the date of invitation No performance conditions are
attached to SAYE options, There 15 aiso an International Sharesave Flan (5P)
which s designed to provide share options to Group employees including
Executive Directors who are not based in the UK onvsuralar terms Lo the options
that are available to UK employees through the SAYE Employees in France Hong
Kong Italy Malaysia 511 Lanka and the US participate in the ISP As g cote
component of our employee proposition and benehts offenng it acts as a modest
retention toal with ovet 50 % of eligible employees paticipating glabally

Remuneration arrangements for the Chief Executive Officer

David Schwimmer was appointed as CED of the Group on 1 August 2018 As
announced at the time of appointment his remuneration 1s designed to support
the long terminterests of the Group Wt Schwimmer s remungtation
arrangements are summartsed below

- armnudl salary of L7735 000

- Bonus opportumity of 225 of salary with a mandatory deferral of 50 of bonus
ntu shares for a 3 year penod pro-rated for c018

- A ZUTRLTIP grant of 300 1 of salary which will vest based on performance over
a 3year period as assessed by the Comrmttee The award 1s subject toa 2 yea
post-vestmg holding period resulting in a total 5 year deferral penod from the
date of grant

— thmmum Shareholding Requirement #MSR 1 of 300 of satary requured to be
teac hed within 5 yeats of appointrment

— Standard UK benefits and a cash allowance of 15w of salary in leu of pension
— Relocation suppart for a fixed penod including housing allowance and

- & one off pagrment of £1,050k L be made in harch 2019 to compensate for the
forfeiture of cash compensation for 2018 from his previous employer There are
no other buy-outs

The terms of the remuneration package reflect the enhancements made to o
Remuneration Poliry published with the 2017 Annual Report

David wanens step-up allowance qianted for the duration of s appomntment qs
ntenm CEO ¢ cased af the time of the CEO » appointment on 1 August 2018 From
Lthis date M1 Warien continued to receve a base salary of £500 GO0 nrelation to
his role as Chief Financial Officer
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Implementation of the Remuneration Policy during 2019

(1 January 2019 to 31 December 2019)

Base salary operation

Duning the year the Committee conducted its annual teview of the base salary
lewsls of our Executive Drectors

The Comimittes has decided not toncrease the salanes of the Executive Directors

Base salanes effective from 1 April 2019 are set out inthe table below

with effect from with effect from
Annual salary 1 Apnl 2018 1 April 2019
Jav d Schwimrer 775000 75000 +D%1
Javid Warren SR CeGUull +If
Raffaele Jerusa m, LRECY e £528 000 +0%

Annual bonus operation

— As per prior geais for Fy2019 the Group banus pool will be deterrmined based on
performance measures weighted 60 . Group AOP and 207~ stiategic
deliverables to be assessed over a 12-month performance pernod

- The Executive Directors awards are funded from the Group bonus pool For
1v¥2019 onwards the performance of the Executive Duectors and Group
Exerutive teaniwill be assessed as part of a scorecard This scorecard will algn
the bonus assessment with the construct of the Group bonus pool &1+, against
Group AOP 40 .« against strateqic deliverables This incteases the proportion of
indvidual pay akgned to hinancal performance 155 «ncreased o 60%) The
strateqic element wiliinclude key Group strategic inttiatives as well as personal
and dwisional objectives

Further to our commitment (o ensire a greatet focus on the development of
culture tor the Group the Cornrmttee determined that within this scorecard
there should be a greater proportion assessing behavioural performance to
allow for a stronger emphiasis on how the indeaduals achieved ther targets
A 360 " feedback process willinform part of the assessment of the personal
elerment of the scotecard

50w of any bonus payment for Executive Diectors and the Group Executive
team will be paid i March 2020 The remaining 50+ will be defetied into shares
for a penod of 2 years for Executve Duectors In accordance with the terms of
s appontment the CEO must compulsorily deter for a penod of 3 years

The munimum shareholding requiremnent for Executive Directors is 3x base
salary and 2x base salary for the Group Executive team

- Deferred awards are subject to malus provisions Bonuses already paid out
under the Deferred Bonus Plan and vested awards are subject to clawback (e g
ncases of materal rmsstaternent or gross misconduct) with judgerment apphed
by the Commmttee

For good leavers awards will usualiy vest at the normal vesting date andin full
unless the Committee determines to scale back the award based on any factors
deemed relevant where an indiadual 1s not conuidered to be a good leaver
unvested awards will lapse

- The implementation of the scorecard and bonus deterral for the Group Executive
team provides greater alignment with the Executive Duectors Inaddition itsan
accotdance with the tevised UK Cotpurate Governance Code which calls for
ternunetation comrmittess ta deterraine rermuneranan for senmal imanagement
and to more closely ahgn ineentves with cultue
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Long Term Incentwve Plan:

Awards are intended to be made i 2019 under the 2014 LTIP as descnbed in our Remuneration Policy Report The 2019 LTIP awards will be granted under our enhanced
Rernuneration Policy as set out in gur 2017 Directors Remuneration Report as part of our 2017 Annual Report and will therefore be subject to & 2 year holding period in
addition to the 3 year performance perod resulting 1 a total 5 year penod from the date of grant

Malus and clawback provisions will apply to these awards aliowing the Commuttee to reduce subsisting awards or request the refund of already paid or vested awards in
certain circumstances (e g material rmisstaterment or gross miusconduct) The 2019 awards will vest 3 years after the grant date subject to absolute TSR and adjusted EPS
performance measures as follows

TSR element (50%) Proportion of relevant
EPS element {S0%) — average adjusted £PS growth - absolute TSR growth element which vests
Less than 6% p a Lessthan 6% pa 0%,
a% pa B%pa 25,
12% pa ormere 14 pa 21 more 100"%,

Straight-line pro-rating apphies between these point:

The absolute TSR and adjusted EPS performance measures applicable to the 2019 grant are unchanged from 2018, as set out in the table The Comrmuttee has given
extensive consideration to the (TIF target ranges 1 particular for AEPS growth and sougthit the views of shareholders and shareholder governance badies durng the year
The decision was based on a number of factors which are surmansed below

- The absolute increase v underlying AOP required to dehver 12%. CAGR 15 extremely stretching aver a 3 year eycle and achievernent of such would continue to
represent class-leading performance and significant value creation for shareholders

- Trus level of performance must also be delvered against an mereasingly competitive and challenging market backdrop of macroeconormic and geopolitical
uncertainty

-- The targets should be considered in the cantext of sigmificant and sustained profit growth pertormance over several 3-year cycles to date making each successive set
of targets ever more difficult to actueve than the last

Duning 2019 we will undertake a thotaugh review of our policy ncluding the performance measures and mettics of ouw | TIP Ths review will be undertaken in
consultation with our sharehotders and brought to the 2020 AGM for approval

Awards to be made during 2019
Based on the context and an assessment of individual perfarmance, the Remuneration Committee intends to make grants to each of the Executive Duectars under the
2014 LTIP as set out below

Chief Executive Officer Chief Executive Director, CEQ of

Role {appownted 1 August 2018} Financial Officer Borsa Itahana
2019 e of salary 300% of annual salary 275" of annual salary 250 of salary
LTIP award Sterling equivalent
isubject tc perfermance) SF €1 312 500
tat prevailling FX rate

Amaunt £2 325000 £1375000 at tirne of granti
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Corporate governance developments

The updated UK Carporate Governance Code and accompanying Guidance on
Boatd [ ffectiveness introduce a number of fulure requirements for accounting
periods beginmng on or after 1January 2019 We are cogmsant of these
developments and have outlined oun intentions with respect to key iterns below

— The Cade calls for a post-employment sharehalding policy Our current approach
in Lhis respect s that awards granted under the L TIP will vest on the notrmal
vesting date on a walt and see basis and are riot accelerated for leavers As a
result a'good leaver will hold these shares post-employment The addition of
the 2 year post-vesting holding penied following the performance perod of the
I TIP 1N 201§ lengthens the post-employment shareholding pernod 1t also resulls
in a total vesting and holding perod of 5 years which1sn accordance with the
Code Furthermore awards granted to Executive Directors under the Deferred
Borus Plan are now made 100 % 1into shares and vest on the normal vesting date
which for good leavers wul be post-employment The Comimittee will teview
this approach during 2013

— The Code recommends that pension commitment s for Executive Directors should
be ahgned with those avalabie to the workforce This has also been called for in
recent shareholder and investor governance body guidelines In determiming the
rermuneraton package for the CEC the Commuittee acknowledged this trend and
reduced the pension dllowance to 157 125 allowance granted to previous
incumbent! The Code recognises that altening existing contrac tual commitments
may not be practical however the Investment Association notably requests the
reduction of penslon commitments for incurnbents as well as new hires The
Committoe will review ths principle dunng 2019 with consider ation of marlket
mactice and further clanification

Governance Directors’ Remuneration Report

— The Code calls for remuneration commttees to deterrmine dwector and senior
managernent iemuneratinn and to 1eview workforce remuneration and the
alignment of incentives with culture As detailed in the *Annual bonus operation
section on page 91, an individual scotecard 1s being inplemented from 2018 for
our Group Executive tearm as well as our Executive Directors This wall provide
the Committee with greater structure in determiming the bonus of senor
management as well as allow for a greater focus on culture and behaviours
The Committee also reviews broader workforce polinies and practices in order
10 support decisions on executive pay For example a Group-wide reward
frarmework has been developed which establishes the compensation structuie
elements and leverage for each career stage i the crganmsation This facihtates
greater oversight of the Committee of remuneration tar the wider workfarce

We are also mindtul of the legeslative change requirmag UK listed companes to
report and provide commentary on the rato of CLO pay 1o ther wider workforce
The first mandatory disclosure 15 for the 2019 performance year which s the
Duectors Remuneration Report published in 2620 The Commuttee has deqided
not to publish the Group s rato early tn hght of our atypical stuation and
necessary hybnd ralruiation wherety our CLO joined duning the year and our
internm CLO alsa served as an Executwe Drector dunng the year Rather we will
publish our first pay ratio in 2620 1w hine with the legislation and with a full-year
CEQ as the baseline Dur 2019 report to be published in 2020 wall also reflect the
new legstation that tequires an explanation of discretion used in the year an
estimiate of remuneration that 15 attnbutable to share price growth and an
Mustration nour new Remuneration Policy of the impact of potennal future
share pnice INCTeases on executive Pay outcomes

Our Remuneration Policy was last presented to shareholders for a binding vote in
april 2017 and as such we will present a revised policy for shareholder approval at
our 2020 &G During 2015 we will undertake a thorougheview of our policy and
enhance where necessary with the updated Code wnvestor body guidelmes and
shareholder expectations in mind

Non-Executive Directors’ fees for 2019

Nor-Executive Duirector fees were last 1evised with effect from 1 January 2018 The (ommittee teviewed these fees dunng 2018 and ne changes are baing proposed for
2019 with the exception of the Group Charman As announced on 14 Decernber 2014, Don Robert was appomted as a Non-Executive Director of the Board of the Group
on 1 January 2019 and will succeed Donald Brydon as Chawrman of the Group after the conclusion of the AGM on 1 May 2019 His fee as Group Charman will be

£525 000 reflecting the systermc importance of the Group as well as the expenience, skills and time commutment reguired for therole The fee schedule for 201915

therefore as follows

Fees

Group Charman

SemnaT Imdeperdent Diregtor

M. T-Er2cutive Tirector base fee onglue ve ot Lommttes memberinipo

ALt Remarerabizn S Rigk Commrittee Cha rrman

Annual Report December 2018

With effect from 1 Jan 2018 with effect from 1 Jan 2012 with effect from 1 May 2019

L4LN 0G0 400000 LoD 0N
£145 000 £1.7000 £345 000
L0200 75000

[ EEas L3000t
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Non-Executive Directors’ Remuneration
Non-Executive Drectors Temuneration s determined by the Board and 1s netther performance-retated nor pensionable The Chairman s fee 1s determined by the
Rermuneration Committee The fees fal Non-Executive Directors are set at a level whichis intended to recogrse the sigrificant responsthilities of Directors and to
attract ndnaduals with the necessary experience and ability to make ar important contribution to the Companys affairs Comparnsons are made with fees paid at

FTSE 100 companies

uneration Report

CoTi

Travel and other appropnate expenses with assouiated taxes including fees incurred in obtaining professional advice) incurred in the course of performmng ther duties
are reimbursed {o the Chawrman and to the Non-Fxecutive Duectors

The Charman and the Non-Executive Directors do not participate wn any of the Company's annual bonus o LTIF plans and are not entitled to any payrments on termination

Certain Non-Executive Duectors are entitled ta recewve fees from subsidiary cormpanies details of which are set out below

The onginal date of appointment as Directers of the Company is as follows

Date of
Date letter of Time to Date of LSEG Committes Other subsidianas/
Name Appointed  appomtment expity  Notice period resignation membership/chattmanship committees
Paul Heiden J4/06/2010  C4/06°2016  03/06/2015 Ncae SD Audt Chan _SE ple
Normnatinon
Remuneration Risx
Jacques Aigrain 01/05/201% QU/0S/2016 3000472019 None Aadit Remuneration Chair LCH Remurerat on
Committee
Stephen O Connor 12/06/2013 12/06/2016 11002009 None Audht Normination L5E nlc
Riak Chant
Sir Donald Bryden CBE L9M06/2015  1906/20.5 Fnd ot & Group Chaurman LSE plc
as Director AGM 2M19 manths Normimatien Chatr Charman
01/07/2015 as Remuneratish
Chairman
Andrea Suroni f1072016 0141002016 35/09.2019 None Risk Nermination Borsa liahana Charmar
LSEGH Itala Charman
Val Rahmant 2001202017 2071277017 J91252020 None Rick Remuneration
Marshall Bailey CBE 25/09/2018 25092018 2400902021 NUTIE Nermination LTH Group Chatrman
Rernune-ation
Ruth Wandhofer 2271012018 2271042018 21042021 Nome Audit Risk
Kathleen DeRose 2801212018 28/12/2C18 271242020 None None
Directors who stocd down from the Board during the year:
cex Hoogdumn 04/12/2015  J4F12/2015  0X12/2018 None  25/09/7018 None LCH Ltd and
SA Charman
Mary Schapre 01/07:2015  01/0%20IS  30/06/2018 Nome 1141072018 Norminabon Regulatory Adwisary
Remuneration Group Chatr
David Nish 04/12/2615  04/12/2015 C3/12/12018 Nome  30/11/20:% Audit Risk
L Be aimonn =0 on Ta Desowrniber AL DRk e tnwa o appnnted dea Nt Ese £ Gt Ltsr b ob thie Baand of the e o 1 laniaty *U1e bewalistne s onald Brocbona s bairmon af the Geoupeaften B
w o o of the AGM e 1 May Ny
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Non-Executive Directors’ Remuneration Table {Audited)
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Paul Hewden

JacGile - Algram
tephen O Connoar

S Zanald Bryaon CBE
Andrea Sirom

val Rahmant

wiarsnall Baldey

Ruth Wandhoter
Hathleet DeRuze

Directors who stood down frem
the Beard during the year-

Lex Hecgduin

Wary Schapire

David Nish

e Utive Drectors foer
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FYZ2018

FY201%8 FY2018 Fy2018 Taxable FY2018 FY2017 FYz017
LSEG Fees  Other Fees' Total Fees benefits® Total LSEG Fees  Dther Fees'
£000 £000 £000 £000 £000 £000 £000
145 - 145 18 163 140 -
105 5 110 10 120 132 3
105 - 105 - 105 100 -
400 - 400 1 401 430 -
75 142 217 12 228 70 144

75 — 75 34 109 z
20 60 80 - 80 - -
15 - 15 - 15 -

65 201 266 42 308 ot i

59 20 78 G5 173 U
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o
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Alignment between pay and performance

Total Shareholder Return (TSR} performance

The following graph shows for the financial period ended 31 December 2018

and for each of the previous 9 fimaneial periods, the TSR on a holding of the
Company s ordinary shares of the same kind and number as those by reference
towhich the FTSE 10011s calculated The TSR graph represents the value at 31
December 2018 of £100 invested 1n London Stock Exchange Group plc on 31
March 2008, compared with the value of £100 invested in the FTSE 100 Index over
the same perniod As a member of the FTSE 100 we have chosen the FTSE 100
Index as 1t 15 currently the most relevant index for benchmarking our performance
ovel the 10 financial perods

TSR chart v FTSE 100 over 10 financial periods
Total Return rebased (Apr-09=100)

1 [ S R M . o . . Dec
N . 2018

— b Fl1=b Lo

Histonge levels of CEQ pay

Long-term

Annual mcentive

bonus payout  vesting tates

CEO Single agawnst agawmst

Pericd ended total figure of maximum maximum

{12 months unless remuneration opportunity opportunity

otherwise stated) CEO £000 % %

Dawid

31 December 2018 Schwimmer 2153 76 -

23 Novemnber 2017 Xawvier Rolet 5759- 75 100

31 December 2016 Xavier Rolet £ 880 91 9t

21 December 2015 Xavier Rolet £526 55 94
g months ended

31 December 2014 Xavier Rolet 4587 S0l 5C

31 March 2014 Xavier Rolet 6383 g3 100

31 March 2013 Xavier Rolet £01% 49 108G

31 March 201z Xawvier Ralet 5045 100 £-

31 March 2011 Xavier Rolet 2134 49 -

31 Mareh 2010 Xawviel Rolet 1873 7. -

Clara Furse 400 43 3

1 bdvid schwnnmier wa appomited 469 Eron T August 0as an D s data s ac pen the smgh 1oal
B table Ty Twani rapeate d as e [ from 29 November 291 ann Udugust A 1e
and s rlata e showtoe the SRl total hgone tabl

JRa I Relet syt i the tole cFCEG frm 20 Mg 2005 appeanted £ the Boand 16 Man b0 08 anil

he Speppeed dawan U Movember 270 data therefore vepresents 10 menth fraunes

Vlats panse e ar e vole GE O EQ U0 a1 2009 st re signed fronmthe Board on 10 lody Jien

4 Naldg Shwn ton e poned encled 29 Nosemben 2017 vepresents the ootual we ting of the LR
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Percentage change in tion of CEQ

The table helow shows the percentage year-on-year change in salary benefits and
annual bonus for the CEQ compared to the average of the representative sample of
UK employees all LSEG UK employees) where appropriate armounts have been
annuahsed to provide a hke-for-like companisen

Salary Benefits  Annual Bonus
%
CEo 3% -39%- AL
fverage pay of Crour UK emmayeeas 2 5% 7% 3
Notes
1 The elataormp sie s ths b tatien ef the e nembent ane Lpron gear vk
Ctte g b becn e A e flect the paosde totnnechie e o bay A

s The datar g wes the alwie cbthemonmab ot doe poevp ar 0 re sultnng ey
egate et ntags Thean ket T b o brecsne D aalarpine teacw thie gpan a
doaalebin b repart

6 Thiccdatstetera b tbn 000 cne ik betw BE s de a bk b the comparaon plo 3 patile

st fl Yo the oodi e Tpersion an e nent o dp e able tescln e

whicbeare cra it dorat e nd o e

g Mo e

vapatriate allowdn ¢

Relative importance of spend on pay
The table below shows the relative F Y2018 versus FY2017 expenditure of the Group

on Dindends versus Total Employee Costs These hgures are underpinned by
armounts from the Notes o the Financial Staterments at the back of this report

Annual
FY2018 FY2017 Increase
Year-on-year increases (%) £€m £'m %
Dnodends Paid In Finanoial Fenon 189 159 12
Tatal Employee Costs 510 497 3
Relative importance of spend on pay
£m
‘ +3%
a7 510
.
+19%
o 19
IR 2018 S 2018

Tt lorele Bon b Py Porood ALFIRL L AT [ TV LY BN
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Statement of Directors’ shareholdings and share interests as at 31 December 2018 (Audited)
Dawvid Warien and Raffaele Jerusalmi currently own shares outnight and at a level exceeding thew revised mintrnum required shareholding of 3x base salary based ona
share price of £40 62 1bemg the closing share price an 31 December 2018} Curtent shareholdings are summarised in the foltowing table

Shares held

Options held*

Shareholding
Unvested and Unvested and as at
subject to subject Vested 31 December
Owned performance  tocontinued but not Requirement 2018 Requirement
Cutnght conditions  employment? exercised (% salary) (% salary)’® met
Executive Directors
Cavid Schwimmer - 51224 - - 3ar - NIA-
Gauid Warrer Ga 372G 25427 231067 - 100 366 ves
Raffaele lerusalm G2 L0 JCEER3 - - e 45F Yes
Non-Executive Directors
Pal Relden sdls - - - - NIA
lztguos Agrar - - - - - - N &
Srophen J'Cornet - - - - N7}
S Dnale Brudon CEE BRI — - - N A
Andrea Lo - - - - - N A
val Kanran - - - - - IN'E
Marsha't Ba ley - - - - Mok
nuth wanzhofel - - - - no&
Ka*hleer Dexcse - - - - - rA
Diwrectors who stood down from the Board during the year:
les 4mugdun - - - - - MR
Mary Schapure - - - - - NA
Jav d N sk 1065 - - - NA
T T T B S AL CTH M T AR T S T I T RO | VR U TN R BTN TV RIS Falta |l msdlnner 07t b om0 o [t e b dnc o ar bra by et st
S P VI TR R TR L A R RS PR XTI RO |
Toolade boae belioab agbii ol 0 = el 4 e 0 e hae char phon g e R IE IO TR YT O I L (YR T e A
T TR I T A | B TR N T N I T BT YR | i L ornal e nb an b e g [N Note Thoer b et ninrthev bans=r ntbes anl oo b fae 10 sl Le mhe e
P R S TV I A BT O KO T par foapp ot nt LI N S L T

Divectors’ Interests in Ordinary Shares — Beneficial, Family and any Cormected Persons Interests {Audited)

Ordimary
Shares Held

31 Decembey
2017

31 December
2018

Executive Directors
Dayic Schwimmier
Lawid war-en

94,329 RERCTE]
Rattaele levnsatr- 52,130 7
Non-Executive Directors
Faul Heicen 3,818
Jaccues Agram
Stonher OConnor
“rDorald 2ryder CBE
Andrea S1imem

Val Fahmzm -

5708

Kar-hall Balley
Fathwandl efer
kathleen DeRose -

Directors who stood down from
the Board during the year

cex Hooudun -

1,065
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Options with

Options wathout

performance conditions’

31 December

31 December

2018 2017
51,222 -
125,827 a8l
105,692 1.6 807
balta Ty aln o
stondn b ol
[ATON Note Ite hore e

T'ret

perfermance conditions??

31 December
2017

31 December
2018

23,063 27373

[ R A FTRCI E T
|1 vl-

[ R TR T T TR (RN

[N TER S T

Total Interests

31 December 31 December

2018 2017

51,222 -

243,219 229574

157,823 168937

3,818 3514

5,000 5000

1,065 PULs

Tk Pha oo bbby whooa b
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Long Term Incentive Plan table
The 2014 Long Term Incentive Plan has one element applicable to Executive Directors a conditional award of Performance shares

The awards are dependent on Absolute 1SR performance for 50 4 of the award with the other 50% dependent on an Adjusted EPS growth target
Detalls of performance conditions are set out on page 92

The table below sets out the Executive Direclors Long Term Incentive Plan awards (including the exercise of vested shared in FY2018, as at 31 December 2018

Number of shares

Price at Price at value at Price at Value at
award Award Vested Lapsed vesting vesting exercise  exercise
date Atstart dunng dunng duving  Atend date date Exaercise date’ date
Date of award {£) of year the year year year of year Vesting date (£) (£) date (£} (£} Comment
David
Schwimmer 08/08/2018 4539 - 51222 - — 5122z 09/08/2021 — - — — - —
David Warren 02/04/2015 2447 52 104 - 52134 - (342018 4086 2128369 170472018 L18d 2178734 Fy2018 Actual
17/Q3/2016 2870 44555 - - 44555 18/03/2C19 4149 1,656,334 - - - FY2019 Estimate’
(130442017 3171 46168 - - - 46168 03/04,2020 - - - - -
SO/ 2018 AT — 25104 - - 35104 26472021 — - - - -
142 827 W os 52104 - 125827 - 2128968 - - 2176734 Fy20le Actual
1,656,334 FY2019 Estimate’
Raffaele
Jerusalmi C2/04/2015 (447 40659 - AGLSY B - 030472018 &bl 166, 327 17042018 4.nd 1700160 FY 2ol Actual
170032016 28710 378600 - - 37860 1832019 4148 1,407,447 - - - FY2019 Estimate'
03/04/2017  3.71 38 288 - - - 3b 288 0304/2020 - - - - -
20/0412018 4273 — 29545 = — 25545 0342020 — - — -
11€ 507 29545 40659 — 15693 - 1661327 - - 1700160 FY2014 Actua
1,407,447 FY2019 Estimate’
T EY2UlU ESUIALe A bage shate e oest the pe i L T8 eobar J0Te {0 31 Decetnts 10D watbes e Peea 1Al s ope e ent
2 Vesting ol sHabe  rgrant s anc 2 Al 20Tt a fual et price 1§40 w6
v Prrce achiesed  e41.9)
Note All«.imates ar shiowr separateiy i belc Vg ek be oty dise lesed i nes tyear Anmsl beport anToemute 4t o
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Remuneration Committee — Governance

The Remuneration Cormmittee 1s appainted by the Board and comprises the Chau and 4 independent Non-Executive Ditectors The Committee s rermit includes the
remuneration of the Charman of the Group Fxecutive Directors and Seniol Management as well as overseeing arrangements for all employees Please see pages
20-21 for details of the Group s Executive Commmittee

At least 3 members of the Committee are considered to be independent Detanls of the Comrmittee s rermit and activities are set out inthis Tirectors Remuneration
Repart The Committee has written terms of reference which are avatlable from the Group Company Secretary of at the corporate governance section of the Company's
website at wwwilseg.com/about-london-stock-exchange-group/corporate-responsibility/governance

Duning the Ainancial penod ending 31 Decembar 2018 the Commuttee held £ scheduled meetings and 4 addinonal meetings The additional meetings were tocused on
succession for the Board and the Chief Executive Officer

Here 5 a summary of the items they discussed

Routine Non-Routine
Fobraary 221s — Fy20.7 Perforranre grd Barus approval Sharenrder consultation relatirg to Remuaneration
— F¥2005 LTIF gratite and anticiated vest g ~f pre igus I TIF Puhcy ennan. en ents
ard JBF schemas — Gender payrep2mung and disclosare
- Ferforndr < e and determimatici of formes CEC ard Fraoul e — Ireatment £F acqustns 3ngd speona -
Comrittes e TTineTs 12IMUneration
— FV20 7 Drestols wemigTieration keport
= A Rermunerahion Comnitee o1 9752l
- Requlatong and governance ap dates
Rarch 2ole - NeA — el Mg terie
Tane Zila — dmvetmance Jpdate — Below the Baarc remarerat onramewi Tk

TYIOLT Dhrectors Remaneration Repett — Skarehslder feedba k

L Parformance 2nd Bonus upazte

= FYZZL8 LTIF grants and antinipated vestig of previcus IR
and DBF chomes

— Rogu atory upaate

Gender pay Jpoate

_UH Remynerat.er Con rttes Lpdates

- FY 018 Renuneration Comrntiee caler ar

July 201 - MiA - NEC fees
September 2uld Lrveraree update - ¢ the Board remuaneration “amew otk
— Fv201e Perfermanre 2nd Sonus uplate LEC perionrance objectives
— Anucipated vesting of prev us LT LR and CBR schomes — Perfrm ance and remunersmsmmpl zations
— . CH Remunerati 1. omin attee updatos ofcultare
- Fv201g Rermumeration Comim ttee calendar
Noyerabe: 2olz — MR - Chairman fos
Devembier 20 Lo — Govarmance updare
— F¥2ulg Lerectors Remuneration seport key themes
Fv201e Perfornance and Bonus Lpdate
- FYZ013 Bonuz cons1Geraticns
— F¥ZOLTLTLE grarts arc aricipated veeng of prevwons LT P
=i OBP sehe™es
S010 satary revicw
- Lok Rermnuneranan Committes doid s
January 2019 - N/A - £xCoterm:
February 2016 - Governance update

- F¥Z01& Performance and Bonus approval
- FY2C19 Bonus considerations

F¥2319 LTLP grants and anticipated vesting of previous
LTIF and DBP schemes

Performance and determination of CEQ and Grounp
Executves’ rernaneratr

— FY2018 Directars’ Remuneration Report
— Gender pay teparting and Jisclosure
— _CH Remuneratun Camimties proposals

Meet.ngs which tonk plase
dunng Y2019 will be tepeatec
tn next year's repatt

1

To assist the Committee the tesults of markel survelys, are made avalable Where appropuate the Comnutter invites the views of the Chief Frecutive Officer Chief
Financal Officer Group Head of Human Resoure es and the Chief Risk Othoe via the Risk Committee None of Lhese indiaduals nor the Chairman parmiopated in any
discussion relating to ther owntemuneration
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Statement of shareholder voting
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The table below sets out the results of the vote on the Directors Remuneration Report at the 2017 and 2018 AGM3

Remuneration Policy Report 12017 AGM.
Annual Report on Remuneration (2018 AGM;

Advisors

The Rernuneration Committee continues to be rmndful of recommendatians from
key stakeholders including nstitutional investor bodies The Committee consults
with major shareholders an any key decisions taken

Delotte LLP 1s the principal advisar appointed by the Committee to provide
independent advice on execunive remuneration policy and practice and reviews,
the implementation of our approved policy agawnst current and emerging
corpotate governance best practice Durning 2015 the Committee undertook 4
cornpetitive tender process for the role of Remuneration Committee advisor and
1e-appointed Deloitte as1ts phinaipal advisor with effect from 1 apnl 2016

During the year Delottte LLP recewved £147 300 (excluduiy VAT) based on actual
time spent for these services Separately other parts of Deloitte LLP also adwvised
the Company during 2018 1N jelation to tax, internal audt consulting and
uansachon support services Delowtte s a founder member of the Remuneration
Consultants Group and as such voluntarly operates under the code of conductin
relation to executive remuneraticn consulting in the UK The Committee s
satishied that the advice mrovided by Delaitte LLP 15 independent and objective

100

Votes for Votes agamst
Votes
Number % Number % Votes cast withheld
252081916 98 45 RE-1. 10 152 255568 060 6200579
257230 556 94 05 1E 148 843 £ 31 213400017 1982363
Qutside appointments

Lxecutive Drrectors ate allowed to accept appointments as Non-Executive
Drrectors of other comparies with the prior approval of the Chawrman Appraval
will only be gwen where the appointment does not represent a conflict of interest
with the Cormpany s activities and whete the wider exposure ganed will be
heneficial to the development of the indmidual Executive Directors may retain
fees to encourage them to seek out the development opportumties and valuable
expenence afforded by these appointments and in recogmtion of the persanal
responsibility Executives assume in such roles and we would disclose these fees

At present none of the Fxecutive Directors aren receipt of additional fees

No payments were made for loss of ofthce during the year and no payments were
made to past dvectors

Signed on behalf of the Board of Directors
Jacques Aigvain

Chawrman of the Remuneration Committee
1 March 2019
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Directors’ Report

The Directors of the Company are pleased to present their Annual
Report to shareholders, together with the financial statements for the
year ended 31 December 2018 with comparatives for the year ended
31 December 2017,

The following sections of the Annual Report are incorporated nto this Duectors
Report by reference

The nforimation that fulfils the requuements of the Strateqic Report including
the Financial Review) can be found on pages 2-57

- Board of Directors on pages 59-61

Results

The Group made a proft before taxation from continuing operations before
amartisation of purchased intangible assets and non-underlying items for the
year of £465 milhon (2017 €750 milliony After taking nto account amartisation of
purchased intangible assets and non underlying iterns the proht of the Group
before taxaton for the year from continuing aperations weas £685 rllion

12017 €564 mithony Profit after taxaton from continuing operations for the

year was L5573 milhon 12017 556 malhon,

During the year there were no businesses classihed as discontinued operations
During the pnigr year the discontinued profit before taxation before amaortisation
of purchased intangible assets and non-underlying ttems for the year was il
After taking into account amortisation of purchased intangible assets and

non underlying iterns the proft of the discontinued operations for the prior year
was £23 mitlion Loss after taxatwon from discontinued operations for the prior
year was L 25 milhon

Dividends

The Drec tors are recommending a final dividend for the year of 43 2 pence

12017 377 pence) per share which 1 expected te be paid on 29 May 2019 to
shareholders on the reqister on 3 May 2019 Together with the intenm dividend of
172 pence (2017 14 4 pencer per shate paid in Septermber 2018 this produces
atotal dwvidend for the perod of 60 4 pence (2017 51 6 pencel per share estimated
toamount to £210 mdhon (2017 €179 milhon)

Share capital

As at 31 December 2018 the Company had 350 604 102 ardinary shares inssue
with a normnalvalue of 6 pence each, representing 100%. of the total 1ssued
share capital

The Company holds 2 7 34 685 of 1its ardinary shares in Treasury Therefore
the total number of voting nghts in the company s 348 166 417 The hgure
344 103 41/ may be used by sharehaolders as the denorminator for the
ralculations by whic b they will deterrmne f they are tequired to notify therr
nterest in or a change to therinterest in the Company under the FCAS
Disclosure Guidance and Transparency Kules

Duning the year the Company ssued 72 763 new ordinary shates and

transferred 1 458 900 ordinary shares ont of bieasuny to settle ermployee
share scheme awards

Annual Report December 2018
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Share rights

The nights and obligations attached to the Company s ordinary shares are set out
I the Company s Arhicles of Association copies of which can be obtained from
Companies House 1 the UK ar by writing 1o the Group Company Secretary

No shareholder shall be entitled to vote al a general meeting either (n person or
by proxy nrespect of any share held by him of her unless all marnies presently
payable by m or her inrespect of that share have been paid Inaddition no
sharehalder shall be entitled to vote either inperson o1 by proxy 1f he ar she has
been served with a notice under section 793 of the Compantes Act 2006
iconcermng mterests i those shares) and has falled to supply the Cornpany with
the tequisite Information

Other than restnictions considered to be standard for a UK Listed company thero
are no irmtations on the holding or transter of ordinary shares in the Company
both of which are gaverned and reguialed by the Company s Articles of
association and applicable legislation and regulation The Company 1s not aware
of any agreements between holders of shares that may result in restrictions on
the transfer of shares or an voting nghts

Corporate Governance Statement

The Company s Corporate Governance Report and the reperts of the Audit
Nomination and Risk Committees ate set oul on pages 62-81 and are togethet
with the information on share nights set out above incot porated mto this
Corporate Governance Statement by reference

Articles of Association

The Company s Arhcles of Association may only be amended by specialiesclution
at a general meeting of the shareholders The Cornpany s Articles of Assooanon
contan provisions refating Lo the appomtment and removal of Drectors

Substantial Shareholders

Asal 1 March 2019 the Company had been notified of the following interests
amounting to mare than 3 k.10 the 1ssued share capital of the Company in
accordance with DTR 5 of the FCAS Disclosure Guidance and Transparency Rules

Datar mvestment Authorty 10 2

B ackrack inc 6%
Thevamtal Group Compames nc G 3"
ondsell Tra v uimited RN

Authority to Purchase Shares

fhe authonty far the Company ta purchase 1n the market up to 34,643 675 of its
ordinary shares (representing 10 of the 1ssued share capital of the Company as
al the latest practicable date hefore public ation of the MNotice of the Company's
last AGM) granted at the Company s last AGM expues on the date of the
forthcormng AGM Shareholders will be asked to gree a similar authotity to
purchase shares at the forthcuming AGM
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Authority to Issue Shares

subject to the provisions of the Companies Act 2006 and without prejudice to
any nghts attached to any existing shares o1 class of shares any share may be
1ssued with such nights or restnctions as the Company may by ordinary
resolution determine or subject to and in default of such deterrmination as
the Board shall deter mine

Authority to Allot Shares

The authonty conferred on the Directors at last yeat's AGM to allot shares inthe
Company up to a maximum nominal amount of £7 996,448 (lepresenting 33 3%
of the 1ssued share capital of the Company {excluding treasury shares) as at the
latest practicable date before publication of the Notice of the Company s last AGM)
of, 1IN conrection with a pre-emptive offer to existing shareholders by way of a
nightsissue up to a maximum normnal amount of £15 992 857 (representing

66 6% of the 1ssued share caputal of the Company iexcluding treasury shares) as at
the latest practicable date before publication of the Notice of the Company s last
AGM) expires on the date of the forthcorming AGM Shareholders will be asked to
gwe a similar authority to allot shares at the forthcoming AGM

Directors’ interests

Duectors nterests in the shares of the Company as at 31 December 2018
according to the register mamntained under the Companies Act 2006 are sel out 1IN
the Duectors Rernuneration Report an page 97 No company in the Group was
duning or at the end of the year, party to any contract of significance in whch any
Duector was rmatenally interested

Directors’ indemnity

Detals of quahfying third-party indermmuty provisions (as defined by section 234
of the Compames Act 2006) i force during the course of the year ended 31
Decernber 2015 can be found on page 67 Such quahfying third-party ndemniny
provisions remain in force as at the date of approving this Directors Report

Employees

Information on the Cornpany's wider responsibilities in relation to employees
including the Company s approach to human nghts and diversity (s given on page
3840, a description and the outcomes relating to the Company s employee
engagement survey ‘Have Your Say can be found on page 39 and information on
the Group s shate schemes 1s provided 1n the Directors’ Remuneration Report on
pages 90-91 The Company provides an induction programme for new
employees including training employees on health and safety and a range of
developrrent programmes for all emiployees to develop their skills and knowledge
The Group gwes full consideration to applications for employment from persons
with a disability where the cancidate s particular aptitudes and abilities are
consistent with and adequately meet the requirements of the role The Group
encourages and assists employees with a disability with traiming, carser
developrment and promation opportunities and where existing employees
become disabled ouwr policy 15 to provide continuing employgment and traimng
wherever possible Where changes to working practices of structure affect staff
staff are consulted and gven the appropriate support All employees are provided
with information on matters of concern to them i ther work through regular
briefing meetings and internal publications To inform employees of the econormic
and financial factors affecting our business, regular updates are posted on our
Intranet and engagement events are hosted, such as ‘Townhall style meetings
with members of our Executive Committee, providing a briefing of specihic areas
of the business
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Environment

As a Group we recagrse that we must use 1esources in ways that deliver the
iong-term sustainabihity and proftability of the business and have a positive
impart on the environment we are taking such factors into acceunt in developing
products and services that support these aims through companies listed on our
markets The Group s primary greenhouse gas [GHG) emissians arise from energy
waste and water 1n our offices and data centres around the world from staff travel
and indirectly from our supply chain we are aware of the nsks and opportunties
for our bustness ansing from climate change and have developed measures to
address themn we will actively monitor these changes so we can adapt and
respond as necessary

Dunng the reporting period we achieved an 18% reduction i our absolute carban
emissions and a 16+, reduction in Carbon Emissions per Full Time Ernployee (FTE)
This 15 a slower rate of change to 2017 where LSEG achieved a 47% reductionin
carban ermssions per FTE This was due to sigmificant actionin 2017 where 64%
of the Group s electncity was moved to production by 100% natural renewable
energy sources

We aretaking an active approach to emissions managermeri, with our

global Fnvironmental Managerment Group measunng GHG impacts across

our property portfolio including managed offices where possible we report
beyond the mandatory reporting guidelines to include Scope 3 emissions
Petformance 1s reported quarterly via our ntranet and we annually disclose
verfied ermssions on aur website, 1 our €S and Annual Reports and in response
to CDP (Carbon Disclosure Project) and DISE The Group s ESG performance1s
also assessed by FTSEAGood

InJune 2017 the Financial Stability Board s Task Force on Chmate related
Financial Disclosures (TCFD) released its reporting recammendations The Group
signed the TCFD statement of support affirming sts commutment to support the
recommendations and sees them as an important step in driving improved global
consistency involuntary global reporting standards More information on how the
Group aligns ta TCFD ¢an be found i our wider responsibtities on page 38

Global 2018 GHG Emissions

tCO,e - Tonnes of carbon

dioxide equivalent 2018 o7 % change
Total Group Carben Footprint 17864 21 866 118)
—perm- 0201 023s 1151
—per FTE 336 16y [1E1
— per £m Revenue ¥ 37 112 251
Scepe 1414 1919 126)
srope 2° 7132 1t 604 136
Scope 3 8752 7320 20
Scope 3 Electniaty Transmission
and Distnioution) 527 932 143
120 fguies havee bevtupdal donon compto b oantals ressian fact e o biraeand oafual
ata hom upphiens
S AN Goap tatals and vl oty Pl akadnan tse matke Ehdsod scoope dormaons fa 1ere
v Loonpcarbon Fostprmt ncludes fenant crsimpton Detated section Jate ee Ludes tenant
s vpe Tmebelsc o anhusioan s fueb i aperabion of facihiiesomn Joading Natistal G Tieel 1P
Fugiiae bosaons and Tleet viebn e
St 21 pon hase afelectinotyg by th=Greap Forisowen gse s Thie Gegedes et put=hase b
stearte 1t aohng
G spe fnud=r emnssions fom Al ravel Rl Tiaecl saste Waten aind Soup= CFlectnnty
Transrnisain ard Dstrdotion

In addion to mortoring our environmental impact. we have set erwironmental
targets for the next financial year and long-term science-based targets that
include energy water waste and travel More information on these as well as full
detals of emissions and reporting methodelogy can be found in our CSreport
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Political Donations
During the year the Croup did not make any pohtical donations to EU ar nen-EU
argamsations or incur any political expenditure

It rermains the Company s policy not to make political donations o to meur
paliical expendituie however the apphication of the relevant provisions of the
Comnpanies Act 2006 1s potentially very broad innature and as last year the Board
1s seeking sharehaolder authonty to ensure that the Group does not inadvertently
breach these provisions as a result of the breadth of its business actties
although the Board has no intention of using this authornty Aswith previous years
the Board 1s proposing that shareholders pass a resolution at the forthcoming

AGM 1o authonse the Group Lo

— make pohtical donations to politic al parties and independent election
candidates not exceeding £100 100N toral

- make political donations to pelitical organisations other than political parties not
exceeding £100 000 ntotal and

— tncur political expenditure not excoeding £100 000 n total

provided that in any event the aggregate amount of any such donations and
expenditure made or incurred Dy the Group shall not exceed £100 000

Notwithstanding the Compariy s policy not to make poliical donations we
tecogrise the nghts of our employees to parhcipate n the political process Ther
nghts to do so are governed by the applicable laws n the countnes in which we
operate For example n the LS under the Federal Election Campaign Act Us
employees can establish nan-partisan pohticat action commuttees Known as

PACs that encourage voluntary employee participation in the political process
PACs are a common feature of the US political system and operate mdependently
of any politic al party or canchdate

LSEG Us Holdeo Ine operates a PAL for Us employees Conststent with LS law
LSEG US Holdco Inc pays for the PAC s adrmimistiative expenses prostchng such
support s not considered to be a political donation o expenditure under Us law In
accordance with the applicable law the PAC 1s funded entirely by voluntary
contributions from elgible employees Al decisions on the amounts and
recipents of contributions are directed by a steering committee comprsing
employees ehgible to contnbute to the PAC

Duning the yeat, a total of US$16 000 was donated to poitical orgamsations by the
LSEG US Holde o Inc emiployee operated PAC ANLLSEG US Holdeo Ine
contnibutions will be reviewed for legal comphance and will be pubhicly repotted 1in
accordance with US election laws
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Significant agreements

— The followtng are sigmficant agreements to which the Company 15 a party that
Lake etfect alter or tetrminate upon a change of control of the Company
following a takeover md

— SwapClear
LCH along with a number of nvestment banks 15 party to an agreement for the
clearing of OTC interest rate swaps inrelation to the SwapClear business Such
arrangerments confam certain provisions that entitle the banks to terminate the
agreement on a change of control of the { ompdny

Facility Agreement

The Company has entered into 2 syndicated commutted rovolving faciiity
agreements dated 9 Novernber 2015 and 11 Decernber 2017 which provide an
aggregate £1 2 billon of flexible financing capacity The faciities are partially
drawn and sized to provide comfor table headioom to the Group The terms of
the above agieerments are ronststent and appropriate for an investment grade
horrower icluding change of controt provisions which f inggered allow the
Facility Agent upon instructions from the majonty lendets to cancel the facihty
and declare all nutatanding loans under the agresment together with accrued
nterest and all other amounts accrued due and payable

— Notes
The Campany has ssued to the wholesale fixed income market £250 milhan of
sterling notes due in 20119, and under s Euro Medium Term Notes Programme
1the value of which the Comparny increased from £2 iilhon to £2 5 billion during
the coutse of 2018 thiee €500 mulion tranches of euro notes duein 2024 2027
and 2029 The notes contain @ redemption upan change of cantiol provision
which 1f tnggered by the combination of a change of control and within 120
days thereafter a credit rating dawngrade to non investment grade allows note
holders to exercise theu option to require the Company to redeern the notes and
pay any accrued and unpaid interest due

- Retail Bond Issue
The Company has issued £300 milion in stering denormnated retail bonds
under the Euro Medum Tetrn Notes Programme referred to above which are due
1 2021 The retail bonds contain change of contiol provisions which (f tnggered
by the combination of a change of control and wathin 120 days thereafter a
credit rating downgrade to non-rvestrnent grade allow the holder of these
honds to have the eption to require the Company to repay edrly or to purchase
the bonds of that holder at ther face value together with the accrued interest

- Employee Share Plans
The rules of the Company s employes share plans set out the consequences
of a rhange of control of the Company on employees nights under the plans
Generally such nghts will vest on a change of control and partucipants will
became entitled to acquie shares in the Company talthough incertamn
cucumstances the Remuneration Committes bas the discretion to defer vesting
and to requure rights to be exchanged for equivalent nghts over the acquinng
cormpanty s shares,
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Events since the balance sheet date

On 30 Janudary 2019 the Group acquired a 4 92% equity interest in Euroclear
Holding SA/NV share capital for £242 rmllion The transaction was funded from
existing cash and debt facilities

0On 25 February 2015 the Group acquired a 7 3% equity interest in Nivaura Limited
for £2 million, a UK based FinTech specialising in developing end-to-end automation
and distributed ledger technology solutwns for capital raising and admimistrahion

Employee Benefit Trust

As at 31 December 2018 the trustee of the London Stock Exchange Employee
HBenefit Trust wiwch 15 an mdependent trustee, held 573 672 shares under the
terms of the trust for the benefit of employees and former employees of the
Company and its subsidianies The trust 15 a discretionary trust and the shares
are held to meet emplogees’ entitlements under the Company s share plans
Ernpioyees have no voting nghts inrelation to the unencumbered shares while
they are held in trust The trustee has full discretion to exercise the voting rnghts
attaching to the unencurmbered shares or to abstam from voting Shares acguired
by employees through the Company's employee share plans rank equally with
the ordinary shares tn1ssue and have no special nghts

Branches outside the UK
Certain of the Company s subsichanies have established branches in a number
of different countries inwhich they operate

Fi ial Risk Manag t

The use of financial Instrurnents by the Group and the Group s Financal Risk
Management have been specthically considered by the Directors and relevant
disclosutes appear 1n Principal Risks and Uncertainties on pages 48- 57 of this
Annual Report and inthe Notes to the Financial Statements on pages 133-137
of this Annual Report and 1n each case are incorporated by reference into this
Directors Report

Directors’ stat: t as to disclosure of information to auditors

In accordance wath Section 418(2) of the Companies Act 2006 the Directors
confirm, 10 the case of each Director in office at the date the Directors’ Reportis
approved as isted on pages 59-61 that

— sofay as the Drector 15 aware there 1s no relevant audit information of which the
Company $ auditers ale unaware

- hershe has taken all the sieps that he/she ought to have taken as a Director in
order to make himself or herself aware of any relevant audit wformation and to
establish that the Company's auditors are aware of that information

Financial viability statement

in accordance with provision C 2 2 of the Code the Directors conhrm that they
have a teasonable expectation that the Group will continue to operate and meeat
its labiities as they fall due for the next 3 years A period of 3 years has been
chosen for the purpose of this viabiity statement 1n line with the Group's business
plan The Duectors’ assessment has been made with reference to the Groups
current position and prospects the Group's 3-year business plan the Group'srisk
appetite and the expected impact of a selected gioup of severe but plausible
downside scenarioy
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The business plan makes cartain assumplions about the petformance of the core
revenue streams and segments using existing product ines as well as
assumptions on take up of new product ines assumptions on appropriate levels
of Investment o support expected performance, known norganic activity, the
ability to refinance debt asrequied, and expected returns to shareholders

The plan1s stiess tested using a selected group of severe but plausible downside
scenarios as determined relevant by the Group Risk Committee over the full
3-year plan pened impacts on the performance of core revenue streams and
segments are modelled through business inputs wath approprate mitigating
factars also conswdered

The mpact on the Group s cash-flows hquidity headroom and debt covenants are
detalled throughout the 3-year period n each scenaro No scenaro over the
3-year period leads to a breach n Group covenants or an inability to meet the
Group s obligatiens through insufficient headroom Further, a reverse stress test
has been completed te evaluate the financal wnpacts required to breach the
Group Risk Cornmittee s nisk appetite

FURTHER INFORMATION

Stress testing capabilities are detatled in the nisk
managerment oversight supplerment that can be
found on www.lseg.com/about-london-stock-
exchange-group/risk-management-oversight

Gaing Concern

The Group s busingss activities together with the factors likely to affectits future
developrment performance and position and its objectives and policies in
managing the finaniaial nisks to which it 15 exposed and its capital are set out m the
strateqic Report on pages 2-57 The Duectars statement in relation to going
concern s set aut in the Statement of Directors Responsibilities on page 105

Future developments

The Executive Management team monitors future development and market
niends affecting the Group and its subsidiaries on an ongoing basis Details of
these developments and trends and the potential implications for the Group can
be found i the "Market trends and our response’ section of the Annual Report
[pages 14—17)

Auditors

ATtesolution to reappownt Ernst & Young LLP as the Company s auditors will be
proposed at the AGM

Strategic Report

The Strateqic Report (pages 2 57} was approved by the Board on 25 February
2019 and signed on 1its behalt

By Order of the Board

S Gl

Lisa Condron
Group Company Secretary
1 March 2019
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Statement of
Directors’ responsibilities

The Directors are responsible for preparing the Annual Report, the
Directors’ Remuneration Report and the financial statements in
accordance with applicable law and regulations

Company law requures the Drectors to prepare financial staternents for each
financial year The Durec tors have prepared the Group and Company hnancial
statements in accordance with International Financial Reporting Standards
{1k RSs) as adopted by the European Umion and applicable law

Under cormnpaniy law the Duectors must not approve the inancial statements
unless they are satished that they give a true and far view of the state of the
affairs of the Group and the Company and of the profit or loss for that year

In prepanng thosc financial statements the Dhrectors are required to

—select suttable accounting policies in accordance with |AS 8 Accounting
Palictes Changes in Accounting Estimiates and Errors and then apply thern
conststeritly

- present inforrmation including accounting pelicies namanner that provides
relevant 1eliable comparable and understandable nfor mation

—make judgements and estimates that are reasonable

— pros ke additional disclosunes when comphance with the specific tequirement s
11 IFRSs as adopted by the European Umon s ainsuffinient 1o enable users to
understand the impact of particular transactions other events and conditions
on the Group and the Company s financial position and financial petformance

- state whether the Group and the Company financal statements have
heen prepared i accordance with [£RSs as adopted by the European
Umon subject to any matenal departures disclosed and explained in
the financial statements and

- prepare the financial statements on the going concernbasis unless it s
nappropriate to presume that the Group and the Campany will continue
n business

The Directors canfurn that they have complied with the above requiremerts n
prepaning the financial statements

The Dnectars are responsibie for keeping adequate accounting records that are
sufhcient to show and explain the Group and the Conpany s transachions and
disclose with reasonable accuracy at any time the finanaial position of the
Company and the Group and to enable them ta ensure that the inancial
staternents and the Duectors Remuneration Report comply with the Compantes
Act 2006 other applicable laws and regulations including the requirernents of the
Listing Rules and the Dhscloswe Gudance and Transparency Rules and as
regards the Group inanciat staterments. Article 4 of the 1AS Requlation The
Directars are dlso responsible for safequarding the assets of the Cormpany and the
Group and tor taking reasonable steps for the prevention and detec hon of fraud
and other rregularities

The Duectors are responsible for the maintenance and integnty of the corpuate
and financial nformation on the Companiy s website

Annual Report December 2018

Governance Statement of Directors’ responsibilities

Legislation in the Urited Kingdom goverming the preparation and dissernination of
financidl staternents may differ from legislation n other wnsdictions

The Groups business activiiies together with the factors hkely to affect s future
development performance and position are set out inthe Overview and Strategic
Report sections of the Annual Report on pages 7—57 Inparticular the current
econarmic cenditions continue to pose a nurmber of nisks and uncertamnties for the
Group and these are set out In Principal Risks and Uncertainties on page 45

The Financial Risk Managerment objectives and policies of the Group and the
exposure of the Group tu capital nisk credit risk rmarket nisk and hquidity risk

are discussed on pages 53-54 The Gloup continues to meet Group and indeadual
entity capital requirements and day to-dag iquichty needs through

the Group s rash resources and avaitable credit facilimes The combined totat of
commutted faciities and bonds issued at 31 December 2016 was € 3,103 milhion
17017 €7 635 milony with first matunng due in Getober 2019 desenibed further
inthe Financial Review on pages 41-47

The Duectors have reviewed the Group s forecasts and projections taking into
account reasonably possible changes in trachng petformance which show that
the Group has suthcient financal 1esources On the basts of this review, and aftel
making due enquines the DIrectors have o reasonable expectation that the
Company and the Group have adequate tesounces to continue 1n operananal
ewstence for the foreseeable future Accordingly they continue to adopt the
going concer nbasis in preparing the financial statements

Each of the Dnectors whose names and functions a1e set out on pages 59-61 of
this Annual Report confums that to the best of theu knowledge and behef

- the Group and the Company finannal statements which have been prepared in
accordance with IFRSs as adopted by the EU give a true and fan wiew of the
assels habihities financiat position and profit or loss of the Company and the
Group taken as a whole

the report of the Directors contaned 1nthe Annual Repart includes a far review
of the development and performance of the business and the position of the
Lompany and the Group taken as a whole together wath a description of the
principal nshs and uncertanties that they face and

— they consider that the Annual Report and Accounts 2018 taken as a whole 15
far balanced and understandable and provide the inforrmation necessary for
shareholders to assess the Group and the Company s performance business
model and strategy

By Order of the Board

Ju Gl

Lisa Condron
Group Companty Secretary
1 harch 2019
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Independent Auditor’s Report to the members
of London Stock Exchange Group plc

Opinion

In our opinon

- London Stock Exchange Group plc s (the ' Company’, the "Group ) consolidated
financial statements and parent company financial statements {the “financial
staternents’) give a true and fair view of the state of the Group s and of the
parent company’s affars as at 31 December 2018 and of the Group s profit for
the year then ended

— the Group financial statements have been properly prepared in accordance with
Inter natienal Financial Reporting Standards (IFRS) as adopted by the European
Umion (EU),

— the parent company financial statements have been properly preparedin
accordance with IFRS as adopted by the EU as apphed n accordance with the
provisions of the Companes Act 2006 and

- the financial statemenits have been prepared in accordance with the
requiremnents of the Companies ACt 2006 and as regards the Group financial
staternents Article 4 of the 1AS Regulation

we have audited the finanaial statements of London Stock Exchange Group plc
which compnise

Group

Consnlidated balance sheet as
at 31 December 2014
Consohidated mcome statement
far the year ther ended

Parent company
Balance sheet as at 31 December 2015

staterment aof chanaes n equity fer the
year then ended

Statement of cach flows for the yea®
then ended

Consalidared statement of
comprehensive income for the
uear then ended

Consolidateq statement of
changes in equity for the year
ther ended

Related Notes 1te 3 1o the finanaial
statements incluchng a summary nf
significant accounting pohoies

Censolidated staternent of
cash flows for the gear then endeg

Related Notes 1 to 38 to the finanoial
statements including a summary of
signihcant accounting pohoes
Tables wittun the Directors
Remuneration Report dentihed

as audited’ on pages 46-100

The financial reporting framewotk that has beer apphed in ther prepatationis
applicable law and IFRSs as adopted by the EU and, as regards the parent

company financal staternents as applied n accordance with the provisions of the

Companes Act 2006

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing
UK} {1545 {UK)} and applicable law Our responsibilities under those standards are
further described i the Auditor sTesponsibiinies for the audn of the hnancial

statements sechion of our report below we are independent of the Group and parent

cornpany in accordance with the ethical requirernents that are relevant to our audit
of the finanaial statements in the UK including the Financial Reporting Council’s
{FRC} Ethical Standard as apphed to listed public interest entities and we have
fulflled otr other ettical tespensibiities in accordance with these requirements

We believe that the audit evidence we have obtained 15 sufficient and appropnriate
to provide a hasts for our opinion
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Conclusions relating to principal risks, going concerm and

viability statement

we have nothing to 1eport in respect of the following information in the annual
report 11 relation to which the 1545 (UK) Tequire us toreport to you whether we
have anything matenal to add or diaw attention to

— the disclosures in the Annual Report set out on pages 48-57 that describe the
principal nisks and explain how they are being rmanaged or mitigated,

— the drectors conhrmation set out on page 104 n the Annual Report that they
have carned out a robust assessment of the principal risks facing the entity
including those that would threaten its business madel future performance
solvency or iqudity

— the directors staternent set out on page 105 10 the financial statements about
whether they considered 1t appropnate to adopt the going concern basis of
accounting in preparing them and their identihcation of any maternal
uncertainties to the entity s ality to continue 1o do soover a penod of af least
12 months from the date of approval of the inancial statements

— whether the drectors statement mrelahon to going concern required under the
Listing Rules 1n accordance with Listing Rule S 8 6R(311s matenally inconsistent
with our knowledge obtained in the audd or

- the directors explanation set out on page 104 1n the Annual Report as to how
they have assessed the prospects of the entity. over what penod they have done
s0 and why they consider that period to be appropnate, and their statement as
to whether they have a reasonable expectation that the entity will be able to
rontinue in operation and meet its labihties as they fall due over the penod of
therr assessment mcluding any related disclosures drawing attention to any
necessary quahfications or assumptions

Overview of our audit approach

— Risk that guodwili and purchased intangible
assets may bempatred

- Risk that expemses related tznternally developed
softwate are capitahsed inappropniately or that
internally developed software s impaired

— Resk of fraud in recogriion of revenue n secondary
carital markets trading revenue share far cleanng
arrangements and information services revenue aceruals

— Application of [FRS 15 te primary camital
markets admissian fees

we performed an audit of the comp ete financial
information of 7 components and audit procedures on
specific balances fer a further 14 ¢amrponents

— The cemponents where we performed full or spenific
audit procedures accounted for 95% of unadiusted
pre-tax profit 559 of adjusted pre-tax oroht 97% o
revenue and 100% of total assets

Key audit matters

Audit scope

Materiality

Overall Group matenahty 1s £35 5m which represent s
Yk, of adjusted pre-tax profit frorm contimuing
pperations calculated by meluding theimpact of
the amortisation of purchased intangible assets but
excluding other non-undenying tems as disclosed
In Note 8 of the finanaial statements
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#ey audit matters

Key audit matters are those matters that i our professional judgment wete of most sigmficance in our audit of the financiat statements of the curent penod and
include the most sigrificant assessed rsks of matenal misstatement twhethier or not due to fraud, that we identified These matters included those which had the

Governance Independent Auditor’s Report

greatest effect on the overall audit strategy the allocation of resources in the audit and directing the efforts of the engagement tearn These matters were addressed in
the context of our audit of the inancial statements as a whole and inour opimon thereon and we do not provide a separate opimon on these matters

Risk
Risk that goodwill and purchased
intangible assets may be impaired

Balance af £4 2 Fillton prior year
comparative £4 2 billion

The Groap haldz sigrificani intargible
as-ets a r ite naiance sheet nclug ng

goJwll custemer regt remips
oran d seftware wenses and
rte azal praperty

We have daterm ned the vz aatizn =F
these ntanciole a w12 e a hey
dudit mgit-r Jue o th e s o tae
avodw and ourchased intangr le
A7sels 353t 2 December 20 s dnid
the ve weier tof sy ane
Jadaemert by reanagen e
determinmg tnes 2 gaticr of the
rtarg beaseots

{1 oanarnuzl bass =aragemert are
tequied o petfarn arimzanment
assessmant tor gandwill and tr
asaess ot mdica 2TOTMLArTen”
nrespect of purcnaced ntangible
J3:ets Wherz ingicaters of
mpairment of carckasec intargiblz
2ssety are wlentithed a full
UTpar et ausasstment o perferried
THESE 3R SESSIMENT S v v <ignifie ant
rmznagement judgerent nte
aopheaticr of valuatior mode's ond
&5l PIcT:

Asdlonteguent 2 ete 1~ a greater
nisk of s tatertient i these
talances eitber oy fraud o erenr
mz uding throug= the potennal
rernde 2f cantro © b managerment

Fefer to the kepott of the Audit
Commitiee puge 74 Accounting
policies ipage 120 and Nntes o
and ifef the finagnotal Statements
1paGes 138 ang Jat—iab
The nis< has reither inireased 1
decregsed r the Carert yoar

Tl

Our response to the risk

We have corfirmes cur unaer-tanding «f “he imparment asscssment
process anc assessad the desigr effe. tww: 1ess of ke joonitols
congluding that a substart ve Judit approach shoull be adopted
Cormasenta' Lash generang urnts |CGUL we exarunec the ash How
frrecasts whch sapp 1 managemert's tmpairmen assessmeant and
tested comrphance with the sewunements v 1AS 3€ Impairmen: of
Aszets Wo assessed tne reasinablene - ot twse frrecasts and thic
eyviderce suprorting the urderlura assuim panns by csmpanag T2
Briatd-2pproned Facgets considenng pnot pencds budget am wracy
cornpating the sxoected growth rates o relevart rmarket
exDeClal LNy @70 COTLICer g FECent o<t Jevel [ men
changes in s mates

ssancludimy

In- Jfpuchasew ntanait & a~se
ascocement ac it whetherindioator
balavce shest Jatg bureterence te “aztor- spr-g
3ezoty Exgmoles 0 udes Tastomer tetentiiT rates within =
hgsneas Mes 2md Che Jutrent tetarrs made crante e lua [10EETY
W teated the welnted-avarage oot apital w :
azsigned toeact o the s Glle g well @z the long torm graw i 1ates
LTGR with referer-e tooour urderstandimg o the Basir ss
CCMOETISENE e ather sirm @ o vnpamer an ] breader market

zoms Jerate

The WA O dsrcurt rar=s ard LTSR apohied within each a1 pd imert
model were o tally s essed 2y EY v alaanicn spedis sts U uting
campdnisont s eronstm ar Jindastty forecasts where appropnate
we corsidered evidence avatlahie 1o suppor the WACT discourt =otes
and LTCR used and assessed vor =19 en g with findeigs from sther

areas of the audit Us ng EY v3 uation speniahiats we = 2selsed spet he

mpLts e geterrrratan f the WACD discount rates includ ng the
k-freenrate equity betz and marketsize premuium along with
qeating and. ostofaesr we berchmaked *1c inpats aaains’
chserve nsk rates 1 the market where e Group operates
We also perfarmed sensiwaty ana uss on tie casn flow forecasts ard
cther key inpJats 1z “emoairment Todel nncluging wAIC discount
rates LTGR and custor-et retentior tatest to undesstand the impact
that reasonably possible changes t7 keyg assemptions woald have or
the sverall carry.ng value of the gocdw | and ourchased tntang sl
assets at e balance sheet date

we performed recalculations < f the arreanisation of puarchased
moangqible assets ang asscised that the amortinstivnp abey had
seen appropnarely apaled We alsc assczsed the appropr dt=nes: f
the remaimng aracrtiogtinTs nerio 1 by companng manajemer ©
forecasts gga r-t hstenr datg

Inaddier to the above procegures we performed weral aneighra
procedures and jourma entry teling merder to dentify arc tedt the
siok of riestaterr ent ar sy from managemnent svernao Jf continle

we petformed ul and spes i woone quait procecures cuer thee 1ok
4Ted N ¥ COMPSTerts wach cuvered 59 2% a0 e v girount
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Key observations communicated
to the Audit Committee

We concluded that the WACT d secuntrates

LTGR cas-omerretert onrates and cash f ow

forecasts used by managem=ns n t1e

mpanrment atsessmert are with na reasonaale

range as at 3. Uecember £018

we did natigert ty any adadowna facters that

wouldiead toa mev s o the 2mosttisatier

per ode apphed for purcrased intarg ole ansets
We condudea that the Za-rgire value f guudwll

and parnz-ea
asat il Oe ermber 271

~tang.t ¢ assets s farly stat-!
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Independent Auditor’s Report to the members
of London Stock Exchange Groupplc -

Risk

Risk that expenses related to
internally developed software are
capitalised inappropriately, or
that internally developed
software is impaired

Balance of £0 5 bithor: prior year
compatative £7 3 bilhon

The capitalisation of expenses to
internally developed software invalves
management s jJudgement when
rmagking ther assessment of
capitakisation against critena set cut m
IFRS as adopted by the EU

The Group 15 required to review
capitalised software assets for
impairrment whenever events or
changes in circumstances indicate that
their carrying amounts may nat he
recoverable and atleast annually
review whether there 1s anu change i
thew expected useful lives

where indhicators of impairment are
wdentified or where an asset has not
heen brought into wse a full
mparment assessinent s perfarmied
at the reporting date surh
55L55ITIETTES IMVOIVE Miahagerent
Judgement in the application of
valuation models and assumptions

Inaddinon asinternaly generated
assets move closer totheend of the r
useful ife the nisk of impatrment
rmay Increase

At g conseauence there s g greater
nsk of misstaterment in this balance
either by fraud or ertor including
through the potential override of
controls by management

Refer to the Repott of the Audit
Committee (page 78) Accounting
nohewes (page 126) and Note 15
of the Financial Statemients
fpages l46—148)

The risk has increased in the current
year as the activity of the Group:n
relation to internally developed
suftware has expanded significantly
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Our response to the risk

We confirmed our understanding of the capitabicatien and
imparment assesstnent processes and assessed the devicn and
cperating effectiveness of key controls We conciuded that the
controls were designed implemented ard operating effectvely and
therefore tock a contrels rellance approach

For a sample of aoditiens we have agreed amounts capitahised to
undetiuing documentatizcn inciuding ds appropnate timesheets
mvoices and other evidenc e tu confirm that the costs were nyJrred
and meet the capitalisation critensa cf LAS 38 Intangible Acsets

For a sample of astets rot yet brought Inte use we have mspected
management < smipairment assessment and tested the keu
a5sumetions used witnin the assessment such as the WACC distount
rates LTGR and cas<h ficw forecasts where applicable we have alsc
gamed an understar ding of the status of related projects anc
reviewed project progress reports for potential mdicators of
mparrment

We alwo performed sensittvity analysis on the cash flow forecasts and
cther key inpats to the impawrment model nncluding WATT discount
rates and LTGR1 to understand therrpact that reasonanly possible
changes to key assumptions would have on the overall cartuing value
of the internally generated software at the batance sheet date

We have assessed the appropridteness of the amartisation peniod
based or econuinic ives and management s best estimates of fatue
performance amoitisation method and residual valaes

We have inaddion performed overall analytical procedures and
urnal entry testing i order to dentrfy and test the risk of
misstaternent anising fram rmanagement overnde of cartrols

we performeg full and specific scope audit procedures over this risk
area in @ components whch covered 4 2% of the nsk amoun®

Key observations communicated
to the Audit Committee

We concluded that the assessment performed
by management met the capitalisation chitera
seteut 1in IFRS as adopted by the £U

We concluded that the WACC discount rates
LTGR and cash flow forecasts used by
management 1N the imparment assessment are
witfun a reasonabie range as at 31 December
2018 where applicable

We did nat dentify indicators of tnpairment far
internally developed software which Fad nut
aiready beenmpared by management

we did notidentify anyg additional tacturs thar
wauld lead to a revrsion of the remating Lseful
hves applied for internallu develnped software
we concluded that the carrying value of
iternaily developed software s fairly stated ac
31 31 Decerrber 2014
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Governance Independent Auditor’s Report

Risk

Risk of fraud in recognition of
revenue in secondary capital
markets trading, revenue share
for clearing arrangements,

and information services
revenue accruals

secohadty capital markets —
Balance of 1 & 2 hifhon priar year
comparatie Fo e Lillion

keevenue share for clearing
arratgenents — Balance of £6G 1
Eihan Lrot poal comparatne
Tichdhen

Information serces revenue accruals
—Balance ot £2 1 biliien pricr gear
comiparatne Lo 1 o

mip e sgtior tiedt te pettonraroe
L e entity - r=dte =71 21 e
for mmunzdgement ©2 maripulate rasLlts

we have deseruned =n -0 be g key

aul t matter navingdent.h=g 2
T e cams w .tk hetgatered r <k
2f rerent

— e dare vapt a markets "elerud
ercertan busimess [ neaarvelves
multip e pring <t tutes based b
PrOdIT TUDes CUSTLMIET Sutnity
and vclumes: TR comEp exite eads
‘o g neghrensd s *nat revenae
™igg 0 be 1ecogn ced
~pponately either asareta’t or
“rdud o1 ernor

— (rrtracts reatirg te revenue shanng
roespect T led ng avrar gernents
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Key observations communicated

to the Audit Committee

We rencluded that the reveruc recogn sed
related t: secondary capital marke:s trading
revenue st e far cleanng arrangements and
ifrmanon setazes tevenue atiruals for the
year endad 21 December 2018015 faurly stated

Qur response to the nisk

we ronfitmed our understandir g of the secondaru capta’ market -
trading revenue share <learing arrangements and mformat.on
SErvICes v enue acsrudls processes ard evaluated the desicn
eftect verew of key controls

we evaluated whether the revenine recogmtion poncy ¢ 3ppropriate
ana tnaccordance w th IFRS g« gdopred = g the EL

Wwealse performed cat-cff test ng 1o ga 1 da-curance thas revenae was
vy ognised r the correct pencd

Secondary capital markets trading

Forthe secondary capital markete trading process we performed
wesnirg of Tne aperatirg effectineress ot ke rontrel in 1 full czope
compzrent Forthis componert we cencluded that tne controls were
g5 grel tmp emerted and cperat rgefrectr e ar d theret e 17ck
o euntrole-base 1 ap proach We adopted @ substantie dadt approa”h
nthe ntner M- op=cmponent”

Wwe moreascd Durstandard sarrpe < ze for trEnsaztiora testing £
respenl e e e Ffrgud We agreed a rendar selechion of
rarsachicrs back o sLpnott g st e ndenre _uen s imezds a0
St WhOTS apprioT we el e al nated the fee Charges
Checsel caza 7 th ong e poucg ans relevar toar b _bedale

W Tee o0 U= Traltmy | oatform Zata 1o the asneratiedge sl rosmad
miater al teoside arhustment_

wealss used analuniza toois toadentity e tlhiers mlarae solumes <
rar<actioral dats forsoases il wnp teeirg TR gnalyte
nluded o saring the fee per transaction

vl AT hehionat
srade 1 and nvestiganing any particulatiuh gk g aes wh bwere
cuthers fothe cveral poplatior

Revenue share for clearing arrangements

We tested *ne operating effectn eress of keu conitvols Dvet ne
revenue share Sicarning arrangemert process whete re evant and ac
comluded (nat the 2ortrcls were des.gred mpemented ar o
sperdr=J effertively We adipted a cabstart ve audit anpnoacn 1 e
TEMAT NG Tever e ~Nale arargemerts

We tested rever Uk ~haning ¢aculat:ons for all matenal busines Lnes
b check Ty for cansiten: |, with the wnderluirg contacts

we 3 3o uaed aralytical orocedures inthe ana ysis of the relatec
revenue “rream. T noluded analy=1ng mentty tading volum 22
and their cotredter with moaaly reverue recognesed any
armmalies 1dentifies were Mvestigated

Infarmation services revenue accruyals
we adopted a Zubcrant ve aadit apnroachin et on T g
INfArMAtiun & e Tevenuye accrual . process

Wo telested a Lanp e of revenue 40T 1dle guing a lower testing
threchald whem Zomparec to cut standard fest ng apnreach For the
e e ted matnples we sbtamed suppott Ta e leeri e ncluding
custorm et consent foracorued amoants

Forrevenue bascs or acsets aniet mandgeri-r f AU we tested
“Me b Llati s cva sample basis and cnecked back fothe
SLpDTTING agteements Wwe w0 vahidated the ALK Jsezintle
leulanons tooan ndependert thed patty souree

[orCaa cruals cated nGY nforrat o we t=, = the
Sppropttateney of wsin g g mtarmanon for oy ses of the yed® el
Zozrualy Weals oetfore Doreeh tatne ezt toome res tanse !
et yedat enzand asa s lieltel where apple abie
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Risk
Application of IFRS 15 to primary
capital markets admission fees

IERS 15 Revenue from centracts with
custamers camento effert from
1 January 2014

Previously the Group recognised
adrmission fees relating 1o the isting
of equtty mstruments on the date that
hsting orourred

The Group evaluated the apphicatwon of
IFRS 15 to agnission fees and had
regara to the IFRIC decision issued on
12 September 2014 Consequently the
Group evaluated services of inmial
adrmsswn and ongoing access to the
market as one perfarmance obhgatu
and changed the accounting policy to
recogmse revenue aver the hsting penad

Thi, change led t~ the Group recording
a 112 million adjustment te opening
retamned earnings and contract
habmties aswell 3¢ therecogmtion of
a £ 27 nnlhon deferred tax asset

Qur audit procedures fosuced on the
impact of the application of the new
stancard to pranary market admissior
fee revenae a= it 1egures estimation
techmgues to denve the period over
which admiszion fee revenue 1
deferred and subsequently amartised

Refer to the Report of the Audrt
Comrmittee [page 78! dccounting
policies ipage 124) and Notes 2
and 4 of the Financial Statements
Ipages 129~132 and 13%)

This has beenidentihied as a new key
qudit matter for the current year due
1o the implementation of [FRS 15
from 1 January 2018

Our vesponse to the risk

We assessed the tevised accounting policy for revenue recognition
for com piance with the new accounting standard
and the IFRIC decisinn

we understood and tested the model used to calculate the penod over
which revenue 1s deferred and subsequently amert.sed inc'uding the
various Inputs to the model sucn as the average life of a customer
adrmtted 1o the exchange histancal *everue data and assoclated
impact on deferred tax We adopted a fully substantve approach

We assessed the disclosures withim the Anmual Report ard Accounts
for tomphance with the requirements of JFRS 15

we performed audit procedures in 2 full scope componen s that were
iripacted by the imprementaticn of FRE 14

Key observations communicated
to the Audit Committee

We contludea that the opening adjustments
miade as at 1 January 2018 and subsequent
revenue recognised related to pnimary capital
markets adrnssion fees assaciated cantract
habilty and disclosures for the year enoed 31
December 2014 are farly stated

I the pror year our auditor s repert included a key audit matter in relation to' Risk that the implementation of the Cracle iinance system could lead to errors in data
nteqnty accounting of inancial teporting” As the implernentaticn had been cornpleted for all entities pror to the start of the current perod (except for LCH SA), the
audit team did not assess this to be a key audt matter for the 2018 audit

Inaddition 1o this the pror year audit report included the key audit matter ' Risk that the acquisinon of businesses was accounted for incorrectly wineh predorminantly
related 10 the acquisitions of Mergent Inc and The Yield Book Inc occurnngn 2017 During 2018 thete have been no sigmficant business combinations and so this was
no longendentthed as a key audit matter
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An overview of the scope of our audit

Tailoring the scope

Our assessment of audit nisk, our evaluation of matenality and our allocation of
performance matenality determine our audit scope for each entity within the
Group Taken together this enables us to form an optnion on the Group financial
staternents We take into account size, nsk profile the argamsation of the Group
and effectiveness of Group-wide controls, changes in the business environment
and other factors such as recent Internal Audit indings when assessing the level
of work to be perforrmed at each entity

In assessing the risk of matenal misstatement to the Group financial statements,
and to ensure we had adequate quantitative coverage of sigmficant accounts in
the financial staternents, of the 132 reporting components of the Group, we
selected 21 components covenng entities headquarterad within the Umited
Kingdom Umted States of Amenica Italy, France and SriLanka which represent
the principal business umts within the Group

Of the 21 components selected we performed an audit of the complete financial
intermation of 7 components ([ full scope components™ which were selected
based on therr size or nsk charactenstics For the rtemairing 14 components
('specific scope components’) we performed audit procedures on specific
accounts within that component that we considered had the potential for the
greatest iImpact on the significant accounts in the Group inancial statements
either because of the size of these accounts or their nisk profile

Scope Procedures performed by Number of components
Full Primary team 4
=ull Component teams 3
Specific Frimasy teamn 12
Specific Component tear 1
Total 21

Detalls of the 4 cormponents which were audited by component teams are set
out below

Component Headquartered location Scope Auditor
London Stack Exchange

Group Heldings Italy S p A dtaly Fuil EY

LSEG US Holdee Inc Umted States of Amenca  Ful’ EY

LCHS A France Full EY ang BDC
Millenmum Information

Technologies 1PTvatel

Limitec SriLanke Specthc EY

T omormesp Wi a s onnts s b ESFGUS Helde dIne s awdited By the BY prmnangaudht team

The reporting components where we performed audtt procedures accounted for
95% (2017 94Y%) of the Group s pre-tax profit 95% (2017 97%}) of the Group's
adjusted pre-tax profit measure used to calculate mateniality {see page 112)
974, (2017 99'%) of the Group's Revenue and 100% (2017 100%) of the Group's
Total assets

For the current year, the full scope components contributed 75% (2017 70'%) of
the Group's pre-tax profit. 77+ (2017 72 of the Group s adjusted pre-tax prafit
95%. {2017 93%) of the Gloup s Revenue and 1007 {2017 100%) of the Group's
Total assets

The specific scope compaonent contnibuted 20%. (2017 27'w) of the Group s pre-tax
profit, 18412017 22 w) of the Group s adjusted pre-tax profit 2w (2017 &%l of the
Group s Revenue and less than 1% (2017 1%} of the Groups Totak assets The audut
scope of these components may nat have included Llesting of all sigmhcant
accounts of the component but will have contnbuted to the coverage of sigmbeant
accounts tested for the Group
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The remaining 72 compeonents together represent less than 5% of the Group's
pre-tax profit, adjusted pre-tax proft, revenue and total assets For these
components we performed other precedures including analytical review and
testing of consolidation journals and intercompany eliminations, to respond to
potential risks of matenal misstatement to the Group financial staterments

The charts below illustrate the coverage obtained from the work performed by
our audit tearms

Pre-tax profit**

“
#

® Full
spectiic
Out of Scope

75%

Adjusted pre-tax profit**

5%
18%
@ Full
Speafic
Oout of Scope
7%
Revenue
2% 3%
@ rull
Specthc
Out of Scope
95%
Total assets
0%
@ full
Specihic
Out of Scope

100%

St ncabep are o alats Therae loalb ot Gl
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Changes from the prior year

All full scope components remain consistent In the prior year wedentified 18
specihic scope components Specific scope components have been re-assessed
as the contnbution of these smaller parts of the business to the Group hnancial
staternents varies each gear

Involvement with component teams

In establishing our overall approach to the Group audtt, we deterrmned the type of
work that needed to be undertaken at each of the cornponents by us. as the
primary audit engagement team or by component auditors from other EY global
network firms or other firms operating under our nstruction

Of the 7 full scope components, audit procedures wete performed on 4 of these
directly by the primary audit team For the 3 full scope and 1 specific scope
components where the worl was performed by component auditars we
deterrmined the approphiate level of involvernent to enable us to determine that
sufficient audit evidence had been obtained as a basis for ow opimon on the
Group as a whole

The Group audit team continued to follow a programme of planned visits that has
been desigried to ensure that the Semor Statutory Auditor visits the principal
locations of the Group

Dunng the current year s gudit cycle visits were undertaken by the Semor
Statutory Auditor and/or other senior members of the pnimary audit team to the
fallowing locations

Number
Component Location Scope of visits
landon “tock Exchange
Sroup Holdings laly S p & wilan ltaty Full Z
LSFG 14 Haoldeo Inc New Yotk
United States of Amerca  Fuall 2
LCHS A Parns France Fall ¢

These visits mvolved discussing the audit approach with the component team dnd
any 15sues ansing from their work: as well as meeting with local management In
additton we participated in planming and closing reetings and reviewed selected
key audht working papers The primary tearm interacted regularly with the
component learms where appropriate during vanous stages of the audit reviewed
key working papers and were respansible for the scope and direction of the audit
process This together with the additional procedures performed at Group level
gave us appropriate evidence for our opinion on the Group financial staterments

Our application of materiality

we apply the concept of materahty in planming and performing the audit
nevaluating the effect of identihed rrsstatements on the audit and in
forming our audit opinion

112

Materiality

The magnitude of an omission or misstaternent that indwidually or in the
aggiegate could reasenably be expected to infliuence the economic decisions of
the users of the inancial statements Materiality provides a basis for determining
the nature and exterit of our qudit procedures

we determined overall matenahty for the Group to be £35 5 rifhion

12017 £30.0 milior), which s St (2017 5%) of adjusted pre-tax profit from
continuing operations calculated by including the impact of amortisation of
purchased intangible assets, but excluding other non-underlying items as
disclosed \n Note 8 of the financial staterments

we deterrmined matenahty for the Parent Campany 1o be £7 1 milion

12017 £5 6 milien) which s based on the allocated performance matenality for
purposes of the Group audit This allocated matenality 1s based on the relative
scale and nisk of the Parent Companyy to the Group as awhole and our assessment
of the nisk of misstatement at the Parent Company

we consider the basts of aur matenality to be one of the important considerations
for shareholders of the Company n assessing the financial performance of the
Group It 1s inked to the key earnings measures discussed when the Group
presents the Ainancial results In addition to nun-underlying ems the Group also
excludes amortisation of purchased intangibles to present adjusted operating
profit this amount 15 not excluded from our materality calculation

Our overall matenality threshaold provided a basis for determimng the nature
ting and extent of nsk assessment procedures identifying and assessing the
nsk of matenal misstatement and determining the nature tuming and extent of
further audit procedures Our evaluation of matenality requires professional
judgement and necessarty takes into account qualitative as well as quantitative
considerations nplicit in the dehimtion

Starting basis — £684 9 milhon

- Profit before tax from continumg operations

-w
Adjustments - £25 & million
— Exclude non-undetlying items, mostly costs related to
the ongowng restructunng of LCH integration of the
acquired businesses Mergent Inc and The Yield Book
and (it Fixed Income Indices and costs for potential
MEA transactions
-w
Adjusted —£710 6 milhon
basis
- Adjusted pre-tax profit from continuing operations but
including amortisation of purchased intangible assets
-w
Materiality — Matenahty of £35 5 miffion (5% of matenality basis)

Duning the course of our audit we reassessed intial matenahty and made
adjustments based on the final financral performance of the Group
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Performance materiality

The application of mateniality at the indwidual account or balance level 1t 1s set
at an armount to reduce to an appropnately low level the probabiity that the
agaregate of uncorrected and undetected misstaternents exceeds matenality

On the basts of our sk assessiments together with our assessment of the Group s
overall control environment our Judgement was that performance rmatenahty was
S0% (2017 5¢' of our planming matendity namely £17 8 million {2017 £150
rlkon) we have set performance matenality at this percentage bwhichis the
lowest inthe range) due to rrisstatements which were identified in the pnor year
aucht Our approach1s designed to have a reasonabie probabiity of ensuning that
the tatal of uncorred ted and undetected misstatements does not exceed our
overall materiality of £ 35 5 rlhon (2017 €300 rrlion) for the Group inancial
staternents as a whole

Audit work at component lecations for the purpose of obtaimng audtt
roverage over signtheant inannial statement accounts s undertaken
based on a percentaae of total performance matenality The performance
mateniality set for each component (s based on the relative scale and risk of
the component to the Group as 4 whole and our assessment of the nsk of
misstaternent at that component

Inthe current year the perfrrmance matenality allocated to components
wds ds follows

Altacated performance

matetality
Compoanent £fm
Londnn Stoow Dacnang= areas ph ‘
London Stook Ewcnznge plo 115
LCH ammited Y3
LCHS A iz
Londar Sock mxanange Sroup A2lcings Italy = p A -t
LSEG LS Holde - oni a
FYSE Internatwna - mited 23

Al specrthe foopE cotnpenent

Reporting threshold
Arrarnount bolaw which identified misstatements are considered to be
clearly trvial

we agreed with the audit Cormmtiee that we would report to them all uncorrected
audit differences in excess of £1 & milhion (2017 £1 0 millon) whichs set at & of
planming materality as well as differences below that threshold that o view
warranted 1eporting on qualitative qrounds

we evaluate any uncorrected rmisstatements against both the quantitatve
measures of matonalty dist ussed above and in hght of other relevant quahtaiee
considerations 1 forming our opinion

Other information

The ather ifarmation Commipnss s the mforrmation imcluded inehe annual report

set out on pages 2 105 ncluding the Strategic Report iincludiy Highlights
Charmans Staterment CEO s statement what we do our business mardel
Creerycay Of Group actraties Market trends and our respanse Strategyin action
Executive management team Segmental review (i Waider Responsibility
Financiat review. and Principal rishs and uncortamiest Gover nance nformaion
and disc losures iincluding Bodrd of Drectors Cotporate gowerndanee Complying
with the provisinns of the Code Report of the Normination Comumittee Repart of the
Eaidit Comrmittee Report of Risk Committes Duectors Remuneranon Report

Lhre tors Report and staterment of Directors responsiibines) otber than the
financial statements and our auditon s ieport therecn The directors are tesponsible
tor the ather informanon
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Our opimon on the inancial staterments does not cover the other information and
except to the extent otherwise explicitty stated 1 this report we do not express
any form of assuance conclusion thereon

In connection with ow audit of the hnanaal statements our responsibility 1s to
1ead the othet information and i dong so consider whether the othe
information s matenally consistent with the financial staternents or our
knowledge obtaned in the audit o1 otherwise appears to be matenalty rmisstated
If we identify such material inconsistencies or apparent matenal msstaternents,
we are requirer to determine whether there 15 a malenal misstatement in the
financial staterments o a matenal misstatement of the other inforrmation 1f
based on the work we have performed we conclude that there s a matenial
rmsstaterment of the other information we are requued to report that fact

Wi have nothing Loepart in this regard

Inthis context we also have nothing ta report inregard to our responstbihiy to
speciheally address the following wems in the other information and torepott as
uncorrected material rsstaternents of the other information where we conclude
that those terns meet the following condibions

tan balanced and understandable set out onpage 105 — the statement given by
the duectors that they consider the Annual Report and financial statements
taken as a wholeis fay balanced and undersiandable and provides the
wformation necessary for sharehotders to assess the Group s performance
business model and strateqy s matenally inconsistent wath owr knowledge
ohtained n the audit or

- Aucht Comimittee reporting set out on page 7a—79 — the section describing the
work of the audit commttes does ot approprately address matters
commurcated by us to the Audit Comnuttee or

Directors statemnent of cornpliance with the UK Corporate Governance Code set
DUt on pages 62 69- 71 and 101 — the parts of the directars statement required
under the Listing Rules relating to the company < compliance with the UK
Corporale Governance Code contaimng provisions specthied for review by the
auditor in ac cordance with Listing Rule § 8 10R(2; do not properly disciose a
departure from atelevant provision of the UK Corparate Governance Code

Opinions on other matters prescribed by the Companies Act 2006
In our apinon the part of the Drectors Remuneration Report o be audred
has been properly prepared in accordance with the Companies Act 2006

Inour aprien based an the work undertaken i the course of the audit

- the information guenn the Strategic Report and the Duediors Feport for the
financial year for which the financial statements are prepared 1s Consistent
with the finanoial staternents and

- the Strategic Report and the Dectors Report have been prepated in
aiccordance with appheable legat iequuerment s

Matters on which we are requived to report by exception
In the ight of the knawledge and understanding of the Group and the parent
compantyand s envionment obtained in the course of the audit, we have not
dentified material misstatemnents in the strategic tepo tar the duec tors report

We have nothing to teport n respedt of the foliowing matters imielanon to
wehie B Ehe ©ormpanien Act 2P requires us Lo report to youtf nour opuien

arle quate ac counting recards have nat been kept bij the parent compdny
or tetutts adequate for our audit have not beenreceved frombranches not
visited by us o

- the parent company hnancal statements and the part of the Diectors
Remuneration Report to he audited are notin agreement with the accounting
recrils ane telurms o
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- certain disclosures of directors remuneration specified by law aie not made of

— we have not recerved ail the information and explanatians we require for
our audit

Responsibilities of directors

As explained more fully 10 the directors 1esponsimiities statement <et out on page
105 the drrectors are responsible for the preparation of the financial staterments
and for being satisfied that they give a true and fau view and for such internal
control as the duectors determine s necessary to enable the preparation of
financial staternents that are free from matenal rmisstatement whether due to
fraud or error

In prepaning the finannal statements the directars are responsible for assessing
the Group and parent company s ability to continue as a going concern
disclosing as applicable matters related to going concern and using the going
concern basis of accounting unless the ditectors either intend to hgudate the
Group of the patent company or to cedse operations of have no realistic
alternative but to do <o

Auditor’s responsibilities for the audit of the financial statements

Gur ohjectives are to abtain reasonable assurance about whether the financial
staternents as a whole are free from matenial rmsstatement whether due to fraud
orertor and toissue an auditor < 1eport that includes our opimon Reasonable
asswrance1s a mgh level of assurance but1s not @ guarantee that an audit
conducted N accordance with 1545 {UK) will always detect a matenal
misstaternent when it exists Misstaterments can anse from fraud or ertor and are
considered matenal if, indwidually or 1n the aggregate they could reasonably be
expecied to influence the econorme decisions of users taken on the basis of these
financal statements

Explanation as to what extent the audit was considered capable of
detecting irregularities, including fraud

The objectves of our audit wirespect tofraud are todentifyand assess

the risks of matenal misstatement of the financial siaterments due to fraud to
obtain sufficient appropnate audit evidence regarding the assessed risks of
matenal misstaternent due to fraud through desigming and mplermenting
appropriate responses and to respond appropriately to fraud or suspected
fraud wdentified during the audit However the primary responsitnlity for the
prevention and detection of fraud rests with both those charged with
governance of the entity and management

Our approach was as follows

— we obtained an understanding of the legal and regulatory frameworks that are
applicable to the Group and deterrmined that the most sigmificant are the Uk
Companies Act 2006 UK Corporate Governance Code 2016 The Finannial
Conduct Autharity’s ("FCA ) Listing Rules other relevant FCA rules and
regulations and tax legisiation (gover ned by HM Revenue and Customs)

- We understond how the Group 15 complying with those framewerks by making
enquiries of semor management ncluding the Global General Counsel the Chief
Risk Dfficer the Head of Comphance and the Group Head of Internal Aucht We
also reviewed signmificant correspondence between the Group and regulatory
bodies reviewed munutes of the Board Risk Commitlee, and gained an
understanding of the Group's approach to governance demonstrated by the
Board's approval of the Group's governance framework and the Board s review of
the Group s nsk management framework and internal control processes

we assessed the susceptibiity of the Group s inancial statements to matenal
misstaternent ncluding how fraud might occur by considerng the controls that
the Group has established to address nisksdentified by the Group. or that
otherwise seek to prevent deter o detect fraud We also considered
performance and incentive plan targets and ther potential to influence
rmanagement to manage earnings or \nfluence the perceptions of investors
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- Based on this understanding we designed our audit procedures to dentify
non-comphance with such laws and regulations Our procedures involved
Inquiries of semior mManagement legal counsel, the comphance officer and
internal audit, review of significant correspondence with regulatory boches and
minutes of meetings of the Board and certain Board commuittees and focused
leshing asreferred to i the Key Audit Matters section above

— The Group aperates in the exchange and CCPndustnes which are regulated
ervironments As such the Semor Statutory Auddor reviewed the expenience
and expertise of the engagement tearn to ensure that the team had the
appropriate competence and capabilities which included the use of experts
where appropriate

- The FCA has regulatory oversight over London Stock Exchange ple and certain
other entities wathin the Group The Bank of England { BOE') supervises CLPS N
the UK and thetefore requlates LCH Limited In addition local regulatory bodies
in France and Italy reguate other subsichanes of the Group including LCH SA
which s requlated by LAUtonite de Contidle Prudentiel et de Resolution ( ACPR
Banque de France ("BDF' | and the Autorite des Marches Financiers (AMF') and
Botsa Italiana Sp A (assa i Compensazione e Garanzia Sp A (CCai )
EuroTLX 5IMSp A MTS Societa per it Mercato der Titoli ch Stato Sp A 1 MTS )
and Monte Titolt S p A which are all regulated by Commussione Nazionale per ia
Sacieta e la Borsa and Banca d ltaha

A further description of our responsibihties for the audit of the financial
statements 1s located on the FRC s wehsite at https:f#www.frc.org.uk/
auditorsresponsibilities This description torms part of our auditor s report

Other matters we are required to address

- We were appointed by the Company on 12 June 2014 to audit the financial
staterments for the 9 months pertod ended 31 December 2014 and subsequent
financial periods The penod of total uninterrupted engagement including
previous renewals and reappomtments 1s 5 years covenng the 9 months period
ended 31 December 2014 to the year ended 31 December 2014

— The non-audd services prohibited by the £ RC s Fthical Standard wete not
provided to the Group or the parent company and we 1emain independent of
the Group and the parent company in conducting the audst

— The audit opimon 15 consistent with the addiienal repott to the Audit Committee

Use of our report

~ Thes report 1s made solely to the Company s members as a body 1n accordance
with Chapter 3 of Part 16 of the Comparies Act 2006 Our audt work has been
undertaken so that we right state to the Company s imernbers those matters
we are required to state 1o them 11 an auditor s report and for no other purpose
To the fullest extent permitted by taw, we do not accept o assume responsibility
to anyene other than the Company and the Company’s members as a body for
our audit work for this report of for the opinions we have formed

Thisx & Jouq L0

Maurice McCormick (Senior Statutory Auditor)

for and on behalf of Einst & Young | LP Statutory Auditor
Lendon

1 March 2019

T The adinbeTignie s anclinge oty ot the T stk Earfidnge stoup pic webaine e sbe
Pespomsib ittt B A ot the vk ad b by the audud o Qe potmeedee o erheraton
W thes<matl v and a ol the aaditan s aecs ptone pesn b Figforang change s chatimang
ot e oecunied B the hinane al staterment s sinee theg ace entualli presented on e wel ate

¢ Logpslat b tngeed Bingds nege eramg the pepaiatt @vand desermmatoneal finsne @
ctaterment b= o begisbanan et b e e e fions
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Consolidated income statement

Group financial statements Consolidated income statement [

Year ended 31 December 2018

Continuing operations

Revenue

Net treasury income through CCP business
Other income

Total income

Cost of sales

Gross profit

Expenses

Operating exenaes tefore deprecatior
amcrtization andaimparment

2rofin on A sposal of buonessos

Share of lues a'ter tax 2t azsncates

Earnings before interest, tax, depreciation,
amortisation and impairment

Depredialinn amertisation and mpa.smert
Operating profit/(loss)

finanr=me .me

Fir a2 = exp=nze

Net France exper o

Profit/(loss) before tax from continuing operations

Taxation

Profit/{loss) for the year from continuing
operations

Discontinued operations

After tax fomthe gear o
Aig znnimaed 0DeTatIcns:
Profit/(loss} for the year
Equity holders

prefitialr s forthe pear from conmimuing

Luts forthe gear o cisoortinue T operas an

Srofit s forthe yearattnibatan et ewinty b ders
Non-controlling interests

2raht loss for the year atoiburab € 0

i ocontrolling trretests frors comtiruing coerat ey
Profit Ines by the gea attritutable o

rzn controlhing interest .

Earnings per share attributable to equity holders
Basic earminage per ~hare

Du'utea eatnmas per shidre

Adjusted baste @artnge Je thare

Adiuste=d diluted earings per share

Earnmngs per share for continuing operations
attnibutable to equity holders

Baan £drmange ner share
Ll iied earn ngs per share
A rtec basizcattincs et share

Aciustcs aluted carrenies pef shate

Dividend per share in respect of the financial year
Toidend per chare pradunng the e

Lol e tare gec ared forthe we

2018

Underlying Non-underlying

Notes £Em
< 1911

s 218

S 6
2,135

< 227)
1,908

£ (834)
5 1E 8
1,066

|- {135)
931

13

(79)

- (66}
865

1z (187)
678

21 -
678

im

@

(21)
{159)
(180)

{180)

55

(125)

_ (2%
(123)

(123)

@

@
(125)

503

1 -
603
75
75
678

‘l‘)

I

12

1z

12

1

1

I:

1

Bk

The netes on pages 127 1o 175 torm anintegial past of these consohdated hinancial staterments
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Total
£m

1,911
218

2,135
227)
1,908

(855)

(8)

1,045
{294)
751

13
{79)
{66)

685

132)

553

553
480

480

73

73

138.3p
136.0p
173.8p
170.8p

138.3p
136.0p
173.8p
170.8p

17.2p

_432p

553

underlying

G415
13

A1z

2017

Non-underlying
im

e

130

Gl
ac

st

140 wp
TSNS
lab /p
147 a1

R &
LSO
163 71

e
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I
Consolidated statement of comprehensive income

Year ended 31 December 2018 208 2017
Notes £m £m
Prohit for the financial year 553 581

Other comprehensive income/(loss)
Items that will not be subseguently reclassified to profit or loss

Defined benefit pension acheme remeasuternent Hassi/gam 1Y 12) ER]
Income tax relating 1o these items 10 5 P3N
%) £y
Iterns that may be subsequently reclassified to profit or loss
Net mvettment hedges {55) 5
Debtinstrumerts at fa.r value tnroug™ ather Comprenensive nceme
— Net 1oss from changes im far value (P41] -
~ Net gams reciassined o the cony qlated (moome staterment on disnosa, 4 -
Investments 1 eaaity nstruments under TAS 33
— Net gan from changes in far valae - ]
—Net gains reclassihed to the consobddted (ncome staternent on dispesa’ - 15
£xihange gamdiloss on transtation of fureign operatinng 168 1841
Income tax re @ 1ng to these iten.s 1 4 z
100 166
Other comprehensive gains net of tax a3 2
Total comprehensive income for the financial year o _ o . _ 646 563
Attributabie o nen-controlhng mterests T4 81
Attnibutable to eguity holders 572 487
Total comprehensive income for the financial year i B . B L 646 Rl

The notes on pages 122 tu 175 form an integral part of these consohdated financial staterments
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[
Balance sheets

Group financial statements Balance sheets

At 31 December 2018

Assets

Non-current assets

Froperty plant and equipment
Im=dangie assete

e estment r assaciates

I ostment 1m suks ddry carmanies
Deferred tax asoets

Detnative inarcia nstraments
It vestents i finanoal asset:
Re rerment sereftazse”

DENEr ror CcuLITEnt 1ecen enles
Contract assets

Current assets
Trace ard nther rec A abl=-
Tartrg At

Cgar g men bk mnanos geoets

€ar Ny tetnber 2asn ard task eqan

lear ng mer ber bisme s 2
Jarrerttas

restment mnfndnote A ot
Casbarloalb equng erts
BAweets baldbor <ale
Total assets
Liabilities
Current liabilities

Trage alu TNt pagd2ie”

Coniract lao abies

Larvat »2 Prandial 1asirument -
Cleaning mremiier o et hatule e
LLTTent

B rrowinge

Froo s oms

Non-current liabilities
Borrowncs

Cemvative finanaal i ruments
Tintigy Labumties

Ceferrad rax habiltie
Retirerment beneft oblic ot -
Cther non carrent pELadles

FronisorT

Total habilities

Net assets
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3 ETt

Group

2018
Em
Notes

14 149
5 4,687
s 25
17 -
13 42
H 31
46

30

3
5,013

Iooan (174
23 141
764,411

70927

Lo 835,338
147

20 53

C4 1,510
837,833

11 -

842,846

o

538
153
_h 30

e 835,508

61

coIT 561
-9 2
836.853

T

I

2/ 1,642
20 17
20 118
12 475

2017
£m
(ravised)'

L
T

R I
R

nag

14+]

Company

2018 2017
€m £m

7 ~
6,506 b G
- 4

25 A7
6,538 6147
600 {1
6 4
606 tla
7144 € 7aF
402 75
30 -
544 (Rl
76 76~
1,642 Tl
17 24
1,659 1462
2635 o

4509 45}
117



T
Balance sheets

At 31 December 2018 Group Company

2018 2017 2018 2017
£m £Em £m £m
Notes (revised)’

Equity

Capital and reserves attributable to the Company’s equity holders

Ordinary shase capita 30 24 24 24 24

Share premiLm 50 965 EIeTA 965 EIaA

Retained earmings 424 4172 1,701 L7z

Other reserves 1,930 1420 1,819 .19

Total shareholders' funds 3,343 3227 4,509 44531

Non-controlling interests 355 525 - -

Totalequity ~ 3,698 3752 4,509 4531

T the L) e embiel AT coimy aatiacs ha e bee o \r‘:\"\]jﬂ IERY s tanr val alp bt the g r|m\.x;|fm A b vl Bk lusine Refer b N V|: o darturth 1 Aeral

The Company recorded proht for the year of £141 million (2017 £36 milhan)
The notes on pages 127 16 175 form an integral part of these consolidated finanaal statements

The financial statements on pages 115 to 175 wete approved by the Board on 28 Tebruary 2019 and signed onits behalf by

Do) Al Grot L.

David Schwimmer David warren
Ctief Cxecutive Ofhcer Chief Finanaal Officer

tondaon Stock Exchange Group ple
Registered number 5369106

1 March 2019
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Cash flow statements

Group financial statements Cash flow statements

Year ended 31 December 2018 GToup Company
2018 2017 2018 2017
Notes £m £m fm £m
Cash flow from operating activities
Czshgeneratec from operations i1 969 =t 39 17
MileTest eraved 3 £ 1 14
citerest pad (76) flug 67) el
Rcuaities pald [F4] - - -
Carporation tax patd (173) IR - -
W rhiholding tax recenedficalz, 1 N - -
Net cash inflow/{outflow) from operating activities 722 654 2n 19
Cash flow from investing activaties
Parcbase of propertl pant and ecuipment & (50) 47 - -
Parchaze of intanc oe assets 1= (144) 1143 - -
Proceeds fomisale of businesses oll 58 14 -
Cash dispnsec as part of the Lale of busimesse {2) 5 - -
ALGLIS T 0Nt Dasmesass a4 3 hdd - -
2ol L froem acguisit cnone s ese e 32 - 4 - -
Irvestmeniir cubsdianies .7 - - {%08) [
Invesiment 1r assonates 1€ {28) Wz 12)
Froo=eds frem e disprsal of Anaroal acoset, — n - -
e mert 0 haaroa 2-sete - -1 - -
Net cash outflow from investing actwvities (163) el (420) TG
Cash flow from financing activities
M Jdencs pald o shatenolzers 11 (189) T4 (189) fG
Dovlenas pawd soon- cntre ing irterest “2) 1 - -
Furchase of sreascil snare Ceat g e Jnare bugbaos - y - o
Federonon of preferred scoanses - 15T -
Acq naitur of non- atroihne metes - {452) 1 - -
Froogedetran e tme by e 1o ontoe i Lon e t — . - -
_sans suediatL co1 pan es - - - s
SOrayrtiniI rel8REC CN 0aNs T suly S ary IOMESries - - 335 -
Loans frem cusadiar, compdmes - rLs £
Sanbdse of v -bdres by the eriploge= Laneht ngy {4) v E - -
Aot from o eserorne F el Jee sharte oot oz 7 N 6 .
Fund: citred to tne empl - yod Lenefit trust - - - .
Proceeds fromi the 1soue o7 27 ds 445 48t 445 35
Arrangemen tee pand (%) bl %) 13
Proceeds from the issug oF commeroal papo 255 - 253 -
kenpagment: made towarcs bark credit faZit e 489) BT %74) M
Additicnzl drawdowns frorbank sred tiaoties - Tu? - o15
Repdaumerts of France lease @ -
Net cash (outflow)/inflow from financing activities (&75) EPN 448 Vit
Increase/{decrease) in cash and cash equivalents B84 s 1 X
Canardeacheguiaglert atbecmrmygof jear 1,382 1153 & 1
Feoangs game i a-b=md casneguoy 1 enis 44 = 1 4
Cash and cash equivalents at end of year 1,510 352 o 6 A
Czihg et equoialen -3 oenc year f1onocontinung operathinre Se 1,510 150, 6 4
Jathiana cask equovalenrs Sacsted ac held f o sare - 1 - -
Cash and cash equivalents atend of year N o . ~ 1,510 lLsge 65 ‘

The niotes on pages 122 to 175 form anintegral part of these conseldated finanaal staterments
Group cash flow does not include cash and cash equivalents Reld by the Group & Prst Trade ope rationes on be half of its ¢leanng members for useon ity

opgtation asmanager of the clearing and quarantee stjsterm These balances represent tnarging and default funds held to counterparties for short pennds in
ronneclon with 1hs operation
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I
Statements of changes in equity

Year ended 31 December 2018 Attributable to equity holders
Total
attnibutable Non-
Qrdinary Share Retamned Other to equity controlting

share capital premium earmngs TesSeIves holders intetests Total equity
Group Notes £m £€m £m £m £m £m £m
31 December 2016 24 SE1 256 L 57 3106 08 3614
Profit far the yaar - 505 - 509 5C 541
Mher comprehensive mromed ass 21 the year - 49 73 W23 25 2
lscue o shares il - 3 - - 2 - 1
Final dwiderd relauing to the year ended
31 December 201€ 13 - 110 .09 - 12031
Irtenm divigend reiduing tu the year enced
31 December 2917 13 1501 - S50 - 1501
Duidend payments 1o man-controlling 1ntereats - - - - 114 119,
Employee share <rhere expenses - - 1 - 11 - M
Tar inrelabion to employee share soheme expenses - 2 o - 12
2urchase cf non contrelling interest within
acquued <ubsidiary Dt - 121 159, 10
Purchase by non--antralling imterest - 1361 - 1] b 8
Share buyback — [ - 1201 - 1207
Dispasal of busimess - - - i8] 30 - 30
31 Cecember 2017 a4 prev uasty presented 24 964 419 1620 T 525 3752
Impact of adepting new account ng Lrandards 2 - - 51 - - 1551
1January "l restateds A i LA .80 RV 3657
Profit fur the gear - - 480 — 480 73 553
Cther comiprenens ve luss /imcome far the gear - - (18) 110 922 1 a3
5 e 0f shares 30 - 1 - - 1 - 1
Final avidena ralat'ng to the yedr enued
v, Decenber 217 1, - - (129) - (129) - (129)
Interum. Juinidend relat ng to the year ended
31 Decernber 20,8 12 - - {60) - (60) - (60)
Diadend payments to non-controlling nterests - - - - - %2) “2)
Employee thare scheme expenses - - 38 - 38 - 38
Tax inrelation 1o emplodee share schemne expenses - - 7 - 7 - 7
FPurchase ol non controling interest with.r
acguired sunadiary - - (218) - (218) (202) {420)
31 December 2018 24 965 424 1930 3,343 - 355 3,698

The notes an pages 122 1o 175 form anantegral pait of these consoldated financial statemments
Shares held in the Employee Benefit Trust to settle exercises on employee share awards were 573 672 (2017 944 4595)

Erployee shaie scheme expenses include costs related to the 1ssue and puichase of own shares for employee share schermes of £(a) milion (2017 £{29) rmilhon)
subscriptions net of sundry costs 1ecewed on the vesting of employee share schemes of £6 million (2017 £2 rillioni and equity-settled share scheme expenses for the
year of €36 milhon (2017 £34 maltion)

Purchase of nan-controling interests in the uear 1olates to the acquisition of shareholdings in LCH Groupr and | TSE ThX Global Debt Capital Markets Limited The
consideratipn transferred in relation to the LCH Group transaction was £413 milhon cash and resulted in the Group recogrising an addinondl £195 mithan interest
attiibutable to s equity holders The consideration transferred in relation to FTSE TMX Global Debt Capital Matkets Limited was £33 rmilhon cash and resulted in the
Group recogmsing an addmonal £39 mulion interest attnburabie to s equity holders

Dunng the pnor year the Group completed the purchase of shareholdings from non-controtiing equity holders in a number of the Group s subsidianes notably the
LCHGroup MTSSp A and Gatelab Sl
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Group financial statements Statements of changes in equity ]

Other reserses comprise the following

- Marger reserve of £1 305 milion 12017 £1 305 millon) a reserve ansing on cansolidatien when the Cormparmy tssued shares as part of the consideration o acgure
subsidhary cormpanes,

- Capital redemphion reserve of 1514 million (2017 €514 rmuillion) a resetve set up as a result of a court approved capital reduc ion
— Reverse acnuisitionieserve of C15121 milion (2017 £(5121 milliont, a reserve ansmg on consolidation as 4 result of the ¢apital reduction scheme

— Foregn exchange translation resenve of £740 mithion (2017 €575 milliony, & reserve reflecting the inpact of foreign currency changes on the
translation of foreign operations

Hedaging reserve of $(117 1 rmillon (201, €621 mithon a reserve 1epresenting the curmulative fan salue adjustment recogmsed miespect of net
investrment and cash flow hedges undertaken i accordance with hiedge accounting pnnciples

Year ended 31 December 2018 Attributable to equity holders
Other reserves

Total
Captal attnbutable
Ordimary Share Retainad redemption Mergar to equity
share capital premium earnings Tesarve Teserve holders
Company Notes £m £m £m £m £m £m
21 December "01G 24 341 Ll Sle 13cE 4R
Trobefor ke year - a6 - - a
of thaves 5 - ! - - 2
Smalamaderdrelat gt v ear et des B Derermbor 201K 1 - - LT - - Toen
Imzer m drodencrelar ra - the gedr e=de 2 30 December 017 1+ - 1= L
N Yem Nale TeTNE e DETIDL - 3t - - 26
sharc buyrazk - [ - Wl
2] eretaher 0T e B o Toa Cla e 4 31
Troftforthe ysar - - 141 - - 141
TuL: 0f shartes 5 - 1 - - - 1
Sral wn Fen relatiry b te ded =ndez 71 Tecember T0L7 2! - - (129) - - (129)
Imterir dnadenc relating tothe 23 erded 2 De erbier 27 s 12 - - (60} - - {&0)
Emiologee chare Loneme e eraes - - 25 - - 25
31 December 2018 o o 7 . 24 965 1,701 514 1,305 4,509

Ermployee share scheme expenises of the Company include movernent n the fan value of loan halances with the Emiployee Beneht Trust of 1150 mulhon
12017 £i11 milhon osts relating to theissue of own shares for emplogee shate schemes of (20 million 12017 £13midhony subscriptions received on the vesting
of empluyee share scherntes of £6 million 12017 €2 milion and equity-settled share scherne expenses for the year of £36 rmilhon 2017 £ 38 milion)

The merger teserve of £1 305 malhon 12417 £1 3¢5 milhonis a potentially distnibatable reserve anving on consolidation when the Company 1ssued shares as
part of the consideration 1o acquire submidiary compares

The capital redernption teserve of €514 million (2017 £514 roulhon s & non-distributable 1e<e v set ap as a result of a court approved camtal reduction

The notes on pages 122 Lo 175 form arvintegral part of these financial statements
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Notes to the financial statements

1. Basis of preparation and accounting policies

The Group 5 consolidated and the Company ¢ financal staternents are prepared in
acrordance with International Finanaial Reporting Standards (IFRSy and IFRS
Inter pretanons Committee {1F RIC) interpretations endorsed by the European
Uron {EUy and wilh those parts of the Companies Act 2006 apphcable to
comparnies reporting under IFRS

The principal accounting pohctes applied in the preparation of these financial
statements are set out below These policies have heen consistently applied to all
the periods presented unless otherwise stated

The financal statements are prepared under the histonical cost convention as
modified by the revaluation of assets and hatilities held at far value and on the
basis of the Group's accounting pehcies

The Group uses a columnar format for the presentatwn of 1ts consolidated mcome
statement This enables the Group to aid the 1eader s understanding of its 1esults
by presenting proht for the year befare any non-underlying iterms Non
underlying terms include amartisation of purchased intangible assets and other
income ar expenses not considered ta dnve the operating results of the Group
This s the profit measure used to calculate adjusted earmngs per share Profit
before non-underiying items 15 reconciled to profit before taxation on the face of
the Income staterment

The Company 15 a pubhc company ncorporated and domciled wn England
and wales The addiess of taregistered office s 10 Paternaster Square
London EC4M 7LS

As permitted by Section 408 of the Compames Art 2006 the Companys
ncorme staternent has not been included in these inanclal statements

Consolidation

The consolidated financial statements comprise the inanoial staternents ot the
Comnpany and its subsidiary companes with all inter company balances and
tiansactions eliminated, together with the Group s attnbutable share of the results
of associates The results of subsidiary companies sold or acquired in the period
are included 1n the income statement up to of from the date that control passes
Control ts achieved when the Group 15 éxposed or has nights to vanable returrs
from s involverment with the investee and has the ability to affect those returns
thieugh 1ts power over the Investee

The acquisition of subsidiary cormpantes s accounted for using the acgusition
method The cast of the acquisttton 1s measured at the aggregate of the fan
values at the date of exchange of assets given liabilities incuned or assumed
and equity instrurnents issued by the Group in exchange o control of the
acquree Upon completion of the Group s far value exercise comparatwes are
revised Up to 12 months after the acquisiion date for the final farr value
adjustrments Further detalls are provided i Note 33 Adiustments to fan values
nclude these made to bring accounting pohicies into ine with Lhose of the Group

The Group apphes a policy of treating transactions with non controlling interests
through the econorme entity model Transactions with non-controlling interests
are recoqmsed in equity Where the nan-controlling mterest hids an option to
dispose of their holding to the Group then the amounts potentially due are
recogmsed at then fan value at the balance sheet date

122

A disposal group gualifies as a discantinued cperation 1f 1t 15 a cormponent of an
entity that either has been disposed of ons dassihied as held for sate and

al represents a separate majol line of business or geographical area of
operations

by 15 part of a single coordinated plan to dispose of a separate major e of
husiness or geographic area of operatrs or

0 15asubsidary acguired exclusively with a view to resale

Discontinued operations are excluded from the results of continuing operations
and are presented as a single amount as profit o loss after tax from discontinued
operdtions \n the income statement Comparatwes are alsore presented to
reclassify disposed bustnesses or held tor sale businesses which mect the cntenia
for discontinued operations

Investments in subsidiary comparies shares loans and other contnbutions are
recogrised at cost These are reviewed for mpait ment when events indicate the
carrying amount may not be recoverable and are accounted for in the Company s
financial statements al cost less accurnulated imparrment losses

Recent accounting developments
The fallowing standards and amengments were endorsed by the EU and have
been adopted in these financial statements

IFRS 9 Financial nstruments on classtication and measurement and
armendments tegarding general hedge accounting

—IFR% 15 Revenue from contracts with custormners

- amendment to [FRS 2 shate-based payment on classihication and
measurement of share-hased payment transactions

- IFRIC 27 Foreign currency transactions and advance conuderation

The mmpact of adopting IFRS 9 and IFRS 15 on the Group s financial resuilts 15
described ndetail in Note 2 The adoption of the other standards did not have a
matenal uripact on the results of the Group

The following standards and interpretations have been issued by the International
Accounting Standards Board (LASBEand IFRIC but have not been adopted either
because they were not endorsed by the EU at 31 December 2018 or they are not
yet mandatory and the Group has not chosen to early adopt The Group plans to
adopt these standards and interpretations when they become effective The
npact on the Group s financial staternents of the future standards amendments
and inter pretations s stil under review and where appropniate, a descripthion of
the impact of certain standards and amendments 1s provided below

Effective date
1)anuary 2815
1January 2015

International accounting standards and interpretations
IFRS 16 'Leases

IFRIC 23 Unzertainty over Incorne Tax Treatments
Amendments to [AS 28 Long-term nterest in
Associates ana Jomt ventures’

Amendraentsto 1A% 1% Plan amendment
Curtaldment or Settlement

amendmentsto IFRS 9 Frepayment features

with negative Lompensaticr

- January 2019
1 January 2019

1 lanuary 2019

IFRS 17 Insurznce Contracts Dlanuary 2021

Wwith the exception of IFRS 16 the changes in the cther standards dre not
expected to have a matenal effect on the Group
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Group financial statements Notes to the financial statements I

IFRS 16 Leases

IFRS 16 Leases 15 effective for the year ending 31 Dec ernber 2019 and will tequire all lease amounts to be recogmised on the balance sheet Currently 145 17

Leases only 1equires lease amounts categonsed as inance leases to be recegnised on the balance sheet, with leases cateyonsed as operating leases nol recogmsed
The Graup expects to recognise nght of use assets of £145 milhion and investrnent i lease assets of £3 mullon and a conespondmg lease habilites of § 150 milhon on
1 Mnuary 2019 mrelation to property leases Differences of £42 million between the leased assets and labihities witl berecogrised in opeming reserves on

Llansition to the new standard

Armounts previously recogmised in operating expenses n 1elation to lease expenses will be rec ogrised as a combination of depreciation and lease interest expense This
will atfect earmings before interest tax depreciaiion and amortisation and wmpan ment 1EBI TRAI and profit before tax on adoption The expected impacts as follows

Increasef
idecrease)
Estimated effect on the income statement £m Description
Cperatiing expenses betsie deire igtnm ang tisaticn and mparrment 31) Arecacte forrerl Jrecognised as memt
Earnings before interest, tax, depreciation, amortisation and impairment 31
Deprenigt 26 Depreddtes Pl ngt of use a et
FInance eap=nie b TInare & egpese N legse Labires
Fir znce incerne - Faiee I OTe o vestment 1N i2ace
Depreciation and net finance expense 30
Profit before tax 1 Net atte ton proefrt
Estimated effect on the balance sheet
2ykt of Lae gase” 145 Ne bsokovd e ofiignt of Lee azsots
nyEstment nlesze 3 Frrasant walac J7 fatame Tertrece oo
Total assets 148
Leaze | abthoies 190 Prever o TR Lture 1ease LTl aatrm
Total liabilities 190
Net assets {42) [NEHES S Etel Sl TR TS VRO B
Retenedeztrang- {£2)
Total equity {#2) oewegbalanc s Cdjestment oroadartem
Basic ardadiusmed 3 ds et el o3p

(nsts relanng tottems that do not qualfy as leased assets undet the new, standard because they are shorl-term arangerments or Tow value items will continue to be
recogrised 10 opetating expenses
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I
Notes to the financial statements

Accounting policies

Income Staterment

Revenue

The Group adopled IFRS 15 Revenue frorm contracts with customers with effect 1 January 2018 Thempact of adopting the standard i detatled 1 Nate 2

The man source of the Groups 1evenue s thiough fees far services provided Revenue 15 measured based on the consideration specified n a contract with a customer
arnounts deducted from revenue relate to discaunts value added tax and other sales related taxes revenue share arrangements whereby as part of anoperating agreement
amounts are due back to the customer and pass-through costs where the Group has arrangements torecover specific costs from s customers with no mark up

Thie Group recogmses revenue as services are perforrmed and as it satisfies its obhgations to provide a product or service to a customer Further details of the Group s
revenue accounting policy are set out below

Information The [nformation Services segment genetates revenues from the provision of infarmation and data prdusts mcluding
Services indexes hencamarks real time pricing data and trade repnrting and recarcihaticn setvices

Data subscription and index licence fees a1e recogmsed over the icence of usage penad as the Group meetsits
cbligation to delwer data consistently throughsut the icence peniad Services are willed an a mentnlu quarterly and
annual bas.s

Other information services include 1cences 1o the regulatory news service and reference data bhasimess Revenue “rum
Izences that grant the night 1o a. cess intellectual property are recngnised over ime consmistent with the pattern of the
service prov sion and how aur perfarman. e obhgation s satshed thiougheout the izence penicd Revenues fraom other
infermation services ‘nziuding revenues from the sale of nght to Lse icences are recognised a® the point the icence it
granted or service 1~ delivered

Post Trade — LCH, CCaG Revenue 1 the Pos Trade segments are generated from cleanng et ement custody and other post trede senaces

and Monte Titoli
Clearing, settlement and custody services gene-ate fees from trades or contracts cleared and -ot*led compressitn
and custody setvices which are recogn.sed as 1evenue at the poirt when the service s rendered on & per transaction 0asis
Sernvces are tilled am a menthiy basts

Other post trade services nciude revenue from thent connectivity senvicas whooh 2 tecognised as revende oha
strarght ne Basts over the setvice pomicd as this reflects tne centinucus transter of semaces

Capital Markets Revenues in the Capital Markets segment are generated from Prmaty anag Secondaru midrket services

Primary market witial admission and the ongoing listing services 1epresent ~ne perfonmance cbhigatior and the
Group recogmses revenue from utial admiss,ons and further 1~ e~ cver a periad the Group nrnudes the Listng senaces
All admiss1on feer are billed to the custorr er at the nme of agmiesin t trading and bezom™e payal @ when mvoiced

Primary markets ammual fees, secondary markets membership and subscription fees are generalny pad i acvance
arthe first day of the mermrbersip of subsenptan penod The GToul FeLedn.ses revenue on a straight-ling hasis over the
period to which the fee relates as thi, reflects the extemt of *he Group s progress towards complet on af the perfurmance
obhgation under the conract

Revenue from secondary market trading and associated capital market services s rec..gn sed ac 1evenus ~naper
transaction basis at the point that the service 1s provided

Technology Ter hnology revenue 1 generated from contracts to develop capitar nasket technelogy solutions software heences
netwatk c.nnections and hosting services

Capital markets software licences tontracts cantain multiple del verables for the provisicn of heences and software
rstallation and orgoing matntenance services The transaction pnce for each contracr 1s a'lecated to these performance
obltgaticns based upon the relative standalone sel'ng price Revenue 1s recognised based on the actual service provided
duning the reporting perod as a proport.on of the totak services to be provided Thisas deterrmned by measunng the
Inputs consumed In delvening the service ifor example matenial and actual labours relatve 1o the total eapected mput
consumption over the contract This best reflects the transfer of assets t~ the customer which generally occurs as the
Group ImIurs casts on the contract

Network connections and service hosting revenues are recogrised on a stra'ght line basis ovar the pencd to whith the
fee relates as this reflects the continacus transfer of technology sevvices and measures the extent of Prugress towards the
completion of the perfurmance cbhigation

Other Fees are generated from the provision of events and media setvices and are typicadly recogmsed as mevenue a* the point
the serwice 1s rendered and becomes pagable whenmvaired

Customer contracts actoss the Group that contamn a single performance obligation at a fixed price do nat requure vanahle consideration 1o be constraned or allocated to
multiple performance obligahions Howevel certain businesses in the Group provide services to custemers under a tiered and tanff pnicing structure that generates a
degree of vaniability n the revenue streams from the contract Where the future revenue frarm a contract vanes due to factors that are outside of the Groups control the
Group Lirmits the total transaction price at contract inceplion and recognises the minirmum expected revenue guaranteed by the terms of the contract over the contract
perod Any vanable elernent 1s subsequentiy 1ecognised in the period in which the vanable factor occurs

As perrrutted by the practical expedient n IFRS 15, the Group does not adjust the prormised amount of consideration for the effects of sigmhcant Ainancing components

n contracts where the Group expects at contract nception the period between the transfer of a prommsed good or service to a customer and when the custerner pays
for that service to be 1 year or less
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Other income
Otherncome typu ally relates to property rentdl ng ome and property
Serace charges

Cost of sales

Cost of sales compnses data and hicence fees datafeed costs expensesincurred
nrespect of revenue share arrangements and costs incurred in the MillenmumIT
business that are duectly attnibutable 1o the construction and delivery of
custorners goods or senvices and any other costs inked and directly incurred to
generate revenues and provide services to customers

Revenue share expenses presented within cost of sales relate to arrangements
wilh customers where the tevenue share payment s not imited ta the armnount of
Tevenues 1ecetvable from the specific customer

Contract costs

Incrernental costs of obtaiming 4 custormer contract such as sales commussions
pad to ermnployees alerecognised as an intangible asset 1f the benefit of such
costs1s expected to be longer than 1 year The associated asset 1s amortised over
the perod friom which a customner benefits from existing software technology
supporting the underlying product o setvice whichthe Group has deterrmined to
be between 3to 5 years and 1s presented as an intangible asset in the Group s
rorsoliddted balance sheet The Group amortises the contract casts over the
period fromwhich a customer henefits from existing software techinalngy
siepporting the undetbying product or ser 1ce

The Group also apphies the practical expedient an IF R4 15 to recognise the
ncremental cost of obtarmng a contract as an expense wherincuried (f the
amaorusation pened 1s 1 year or less

Net treasury income

Income recogmsed through the CCP cleaning business includes net treasury
ncomie earmed onmargin and default funds held as part of the nisk management
process Net troasury income s the result of interest earned on cash assets lodged
with the clearing house less interest paid to the members on theu rmtial margin
and default fund contributions Net treasury incomes shawn separately from the
Group 1evenues an the face of the income statement to distingush this income
stream from revenues artsing from the Group s other activinies and piovides the
reader with a greater undeistanding of the operating d: tvities of the Group
where negative interest rates apply the Group recogmises interest paid on cash
assets as a treasury expense and interest recelved on clearing member s margin
as treasury ncome

Non-underlying items

lterms of iIncome and expense that are matenal by size andyor nature and are not
considered to be incuned in the normal course of business are classified as
non-underiying iterns on the face of thencome statement within their relevant
categury The separatereporting of these items together with amiot isation of
purchased intangible assets helps give annindication of the Group s sustainabic
performance Non-underlying 1tems are disclosed in Note 8

Pension costs

The Group opetates defined heneht and defined contnibution pension schemes
For the defined benefit schernes the service cost teprosenting benefits acoruing
to emnployess 15 induded as an operating expense The inferest cost and expec ted
return on plan assets 1s calculated by applying the discount rate to the nel defined
benehit hability o asset at the start of cach annual teporting period  Actuarial
gans and fosses ansng om expenence adstments changes n actuarial
assurmptions of differences between actual and expected retuins onassels are
recngmsed at each penod erkd net of taxan the statement of comprehensive
ncome The net asset of hability 1ecogmsed on the balan e sheet comprises the
difterence between the present value of pension nbligatiuns and the fan value of

S0 herme assets For cdefined contibution e hotnes the expense 15 charged 1o the
neorme staternent as ncw rted
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Share-based compensation

The Group operates a nurmber of equity settled share based compensation plans
for employees The chdige to the incame statement 1 Jetermined by the fan
value of the options granted o shares awarded at the date of grant and recogrised
ovet the relevant vesting peroad

Foreign currencies

The consohdated financial staterments are presented in Sterling which s the
Company s presentation and functional currency Fotegn cuntency bransactions
are converted into the functional currency of the reporting entity using the rate
ruling at the date of the transaction Foreign exchange gans of losses resulting
from the settlement of stich transactions and flom the translation at year-end
rates of rmonetary assets and habilities denormnated in fareign cuttencies are
recognised ni the income statement. except for differences ansing on penston
fund assets o labihties which are recognised w1 ather comprehensive income

The results and financial positian of all Group entities that have a functicnal
currency different frorm the presentation currency are converted into the
presentation curtency as follows

a assets and hahihties ncluding goodwill purchased intangible assets and
farr vatlue adjustments are converted at the closing balance sheet rate

bl income and expenses are translated and recorded 1n the income staterment
at the average rate for the penod and
¢ allresuling exchange difterences are recagnised as a separate

Lompaner of equity

On consuldation exchange differenc es ansing from the translation of the net
investment in forewyn operations and of borrowing and other currency
nstruments designated as hedges of suchhinvestments are taken to shareholders
cquity When a foreign operation s parnally disposed of or sold exchange
differences that were recorded in equity are recogmised in the incorne staterment
as part of the gam or loss on sale

Finance income and expense

Financ e Income and expense compiise mterest earned on cash deposited with
financial counterparties and interest paid on borrow ings which reflect the agreed
market-based ot contractual rate tar each transaction undertaken dunng the
financial perod and calculated using the effective interest rate methad 1n
ronditions where negative interest rates apply, the Group recognises interest paid
on castdeposits as an expense and interest receved on habilities as income

Recurning fees and charges levied on committed bank facilities cash
rmanagernent transartions and the payrment senvices provided by the Group's
banks are charged to the income staternent as at crued Credit factlity
arrangement fees are capitahsed and then amortised back to the incorne
staternent over the term of the farihity subject to projec ted utilisation Fees and
charges are included within other finance costs

Fai value gains and losses on financ al nsttuments inglude the movernentin the
rmarket valiahons of dervabive instrument s held as far value hedges

125



Notes to the financial statements

Balance Sheet

Property. plant and equipment

Property plant and equipment are included in the financial statorments at cost
less accurnulated depreciation and any provision for impairment

Land 15 not depreciated Freehold buldings, fixed plant and plant and equipmernt
are depreciated to residual value on a straight-line basis over the estimated usetul
economic Lives of the assets which are as follows

ar Freehold buildings — 30 to 50 years
b Fixed plant — 3 to 20 years and

¢} Plant and equipment - 3 to 15 years

Leasehold properties and improvements are included at cost and depreciated
1o residual value over the shorter of the period of the lease or the usefut
economic life of the asset

Investment in associates

An assoiate 15 @ company over which the Group has significant influence
Significant influence 1s the power to pa uicipate 1n the financial and operating pohicy
decisions of the company but 1s not control nar jont contral over those pohces

The Group s investment s in assodates are accounted for using the equity method
The Company accounts for its investrments in associates at cost less any
impatments tecogmsed through the income staterment

Under the equity methad investments are initially recogrsed at cost and
adjusted thereafter to recognise the Group s share of the post acquisition profits or
losses and\f appheable the Group's share of movernents in other comprehensive
ncome Dividends recewved o1 recevable om associates are recagnised as a
reduction in the carrying amount of the investment

The Group and Company s investments 1n assogiates are assessed for
imparment at each balance sheet date where indicators of impanment are
idemmified a fullmparment assessment 15 performed Any difference between
the recoverable arnount of the assoriate and its carrying value 1s recogmsed as
amimparment 10ss within Share of profit or loss of assocates i the Group
consolidated income statement,

Leases

Leases In which a sigmficant portion of the nsks and rewards of ownership are
retained by the lessar are classified as operating leases Payments made under
operating leases are charged to the income staternent on a straight ine basis
Lease incentives are spiead ovel the term of the lease

The Group leases certan plar and equipment and icences where the Group
has substantially all the hsks and rewards of ownership These are classified as
finance leases finance laases are capialised at the lease s commencement at
the lower of the fan value of the leased property and the present value of the
THATMUM ledse pagments

Eachlease payment 1s apportioned between the inance charge and the llability
50as to achieve a constant interest rate on the finance balance outstancing Plant
and equipment acquued ynder hnance leases ts depreciated over the shorter of
the useful life of the asset and the lease term

Intangible assets

Goodwill 1s imtially measured at cost being the excess of the aggregate of the
consideration transferred and the amountecogmsed for nan-controiling
Interests and any previoys interest held over the net dentifiable assets acquired
and liablities assumed If the fair value of the net assets acquired 15 1n excess of
the aggregate consideration transferred then the difference s tecogmsed in
proht or loss as a gain on purchase
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On the acquusition of a business far values are attnbuted to the assets and habilities
acquired These may include brand names custormer and suppher relationships
software hcences and intellectual property all of which are recorded as intangible
assets and held at cost less accurnulated amortisation These assets are amortsed
on a straight-ing basis over then useful econommic hves which are as follows

a) Customer and suppher relationships — 2 10 25 years (matenal assets are
amortised over a life exceeding 15 years

by Brand names — 10 to 25 years (matenal assels are amortised over a life of 25
yearsl, and

c

software licences and intellectual property - 2 10 25 years (the majority of
rmatenal assets are amottised over a hfe not exceeding 5 years)

The useful economic lives are based on management s best estimates such as
attntion rates on customer relationships product upgrade cycles for software and
technology assets market participant perspective for brands and pace of change
of regulation for busingss

Third party software casts for the devefopment and implernentation of systems
which enhance the services provided by the Group are capitalised and amortised
over ther estimated useful economc lives of 3 to S years

Internal product development expenditure 15 capitalised if the costs can be
reliably measured the product or process 1s technically and commercially
feasible future economic benefts are probable and the Group has sufficient
resaurces Lo complete the developrment andto use o sell the asset The assets are
recorded at ¢ ost ncluding labour drectly attributable costs and any third party
expenses and amortised over thetr yseful econarmic hves of 310 7 yeats

Intangible assets are assessed for any indicators of impairment at each balance
sheet dale where indicators of imparment for a particdlar intangible asset are
identthed a full imparment assessment 15 performed with any diminution in
value recognised 1n the ncome statement For assets with an indefintte useful life
a full impav ment assessment 15 perfor med annually When performing any
imparment assessmert 1N addition to considering matters particular to the
relevant Group business area management evaluates the overall value of the asset
from the perspective of a market participant Accordingly any reduction invaiue
15 1ecorded to ensure the intangible asset 15 held at far value

Current and non-current classification

Current assets comprise assets held primarily for trading purposes cash and cash
equvalents and assets expected to be reahsed within 1 year from the reporting
date, or intended for trade or consumption and realised in the course of the
Group s gperating cycle All othet assets are classified as non-current assets

Curtent iatlities comprise habhties held primanly for trading purposes hatnlities
expected to be settled inthe course of the Group s aperating cycle and those
habities due watten 1 year from the reporting date All other habilities are
classthied as non-current habilities

Current and deferred taxation

The cuttent tncome tax chaige 1s calculated on the basis of the tax laws enacted or
substantively enacted at the balance sheet date in the ¢ ountries where the
Company and its subsidiaries operate and genetate taxable icome

Full provision 1s rnade, using the lability rethod, for temporary differences
ansing between the tax bases of assets and labiities and thetr carnying amounts
in the financial statements Deferted taxation s deterrmined using tax rates that
are substantively enacted at the balance sheet date and are expected to apply
when the asset 15 realised or hability settled Deterred tax assets are recognised to
the extent 1t 1s probable that they will be recoverable against future taxable profits
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Group financial statements Notes to the financial statements

Financial instruments
0On 1 January 2018 the Group adopted [FRS § Financial nstuments  The wmpact
of adopting the new standard 15 detalled in Note 2

The Group classthesits financial instruments as fair value through profit o loss
{FVBLy far value through other comprehensive income (F VOU I or amortised cost
The classification depends on the Group s business model for managing its
financial instruments and whether the cash flows generated ate 'solely payments
of principal and interest (SPPL

Initial recognition:

- Anancial assets at amaortised cost are financial assels that are held n order to
collect the contractual cash flows and the contractual terms give nse to cash
flows that are solely payments of prncipal and nterest The Group s cash and
cash equivalents and trade and other recevables fall withun this category
Cleanng member trading balances relating to sale and buy back transachons
and ather recewables from ¢leat ing members of the (0P businesses also fall
within this cateqory

- Finangial assets at fawr value through other comprehensne e ome (FVOCT
are assets where the objective 1s achieved by both collecting the contractual
cash flows ar selling the asset Fhe contractual cash fiows recewved are solely
payments of principal and nterest This category includes investiments in
finanaial assets and guoted debt instruments {predorminantly gosesnment
hondsi held by the CCP businesses of the Group wiich are used under the
business model to both collect the contractual cash flows and also Lo sell
Any profit or lnss tecogrmsed in other comprefensvo ncarme on debt
istruments s recycled to the incorme statementf the asset 15 sold Any
profit or loss onan equity nvestment remaims n retaned earmings and 15
notiecycled through the income staterment

- Frrianzial assets at far value through profit or loss (FYPLIinclude alt othet
hnanrial assets not classthed as armnartised cost or FYOCT This category includes
LLP businesses cleaning member trading balances comprismg detivatives
equity and debt instrurments that are marked te market on a daily basis There s
no change to the previous treatment for these instruments

— Frnancial habilities at fair value through profit or foss (FVPL are habilines that
must e held at fan value This includes all the CCP businesses cdeaning member
trading balances comprising denvatives equity and debtinstruments which
are marked to market on a daily basis

- Anancial iabifities at amertised cost are all inancial habilities that are not
micluded withun financial habihhies at FYPL This comprises the Group s trade and
other payables balances bonowings and other payables to cleanny mermbers

Subsequent measurement:

The Group adopts a forward looking approach to estimate tmpa ment losses on
finanaial assets anexpected credit loss (FCL1s calculated based on the dilference
between the contractual cash flows due and the expected cash flows The
difference s discounted at the asset s anginal etfective interest rate and
recognised as an allowance against the onginal value of the asset

Fmnanaial assets at armortised cost — the ECL for trade recevables confract assets
and cash and ¢ ash eguivalents s calculated using IFRS 94 simphficd approach
tsing ifetime LCL The allowanre s based on the Group s histonr expenience of
collection tates adiusted for forwar d-tooking tactors specific theach counter party
and the economic envirFonment at large to ¢reate an expected oss matrix

The ECL on other hnanaal assets beld at armnortised cost 15 measured using the
general approadh The Group calculates an alowance based onthe 12 month
LLL al each teporting date until therens a sigmficant inciease m the finangial
nstrument s credit niske at wheh point the Group will calculate a loss allowance
buased on the ldetume ELL as dese nbed above for FVOUEassets

Financial assels ot fon value trough othet - amprehensive mcome ff VO

- the Group ~ finanoal assels held at £V consst of hgh-quality gover nment
Bonids that have a low crecdit Tisk The Group s policy is to caloutate a 12 month
LCL onthese assets If there s a sigrificant merease in credit sk then a hfciime
FOL will be ¢ aleulated A sigrificant inciease n crecht nisk s consadered to have
seeurred when contradtual paygments are maore than 30 dags past dug
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— Fmnanaial assets ar i alue throuah profit or loss iFVPL) —no ECL s calouiated for
assets held at FyPL as any expected lass s already recogrsed i the far value

tinanctal assets and habihines are offset and the net armount reported in the
halance sheet when there 15 a legally enforceabls nght to offset the 1ecognised
amounts and there s an intentwn to settle on a net basis or realise the asset and
sottle the lability simultaneously

Cash and cash equivalents comprises £ash at bank, short term depasits and
rvestrnent< in moeney market funds and other instruments and structures that
are seadily convertible ta known amounts of cash and are subject to insignificant
risk af changes in value

Cleaning member cash and cash equivalents represents amounts recetved from
the clearing members to cover imtial and variation margins and default fund
contnbutions that dre not invested in bonds These amounts are depoesited with
banks ncluding central banks or mvested securely in overmight 1ever se
repurchase contracts revelse repas)

Fair value measurement
Al assets and hatlties forwmeh fan value s measured are categonsed watin the
fenr vatue hietarchy which 1s descnbed in detail i Note 20

For assets and labihties that are recognised at fa value on a recurnng basis the
Group deterrmines whetter transfers have nccurred between levels in the etarchy
Ly re-assessing categorisation at each balance sheet date

Derivative financial instruments and hedging activities

Derwatives are wihially recogrised at far value onthe dale a dervative contract 15
entered into and are subseqguently re-measured at ther tai value at each balance
sheet date The methad of recognising the resulting gain o1 ioss depends on
whether nt nnt the derwvative 1s designated as a hedaging instiument and)if so the
nature of the item being hedged

The Group apphes far value hedge accounting for hedging interest rate nish on
bonowings Any gan or loss 1s recegmsed in the incame statement within
hnance expense

The Group designates as cash flow hedges both foreign currency deratives and
hedges of interest 1ate movernents assocated with ighly probable forecast
transactions Aty gain or loss on the hedging nstrument relating to the effective
paortion of the hedge s recogmsed inequity

The Graup hedges o proportion of s nelinvestment 1n its foreign subsidianes by
clesignating Euro and US Dollar borrowings and detvative Instruments as net
investiment hedges

Inorder ta qualify for hedge accounting a transaction miust meet stnct crtend s
rtegards docurmentanon offectiveness probabihty of ocourrence and rehabiliy of
rneasurement The Group documents at the mception of the transac ton the
relationship between hedging wistruments and hedged tems s well as s nsh
management abjectives and strategy for undertaking vanous hedging
trarsactions Effectiveness testing 16 conducted at each reporting date and at the
commencerment and conclusion of any hedge in order to venly that the hedge
continues to satisfy all the crrena for hedge accounting Lo be maintained The
metfective parhian i« recogrised i the income staternent within filnance cosrs

Arnounts accumulated v equity are recygeled i the income staterment i Lthe
pennd when the hedgedaitern affects profit or loss ifor exarmple when the forecast
transac tion that 1 hedqed takes place; When o hedging instrument expires or 15
sold ot when a hedge nolenger meets the cntena for hedge accounting driy
cumulative gain or loss extsling 1M equity at thdt time remamns<in equity and s
recognised whet the forecast transad tianas ulurmately recogmsed i the incone
staterment when a forecast transaction s no longer e<pecled to ocour the
rurmulatie gam o loss that was reported in eguty s nnmediately transferved tao
the ine ome staterment
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Trade and other receivables

Trade recewables are initially recogmsed at far value and subsequentiy at
amorhised cost less any loss allowance The Group s approach to calculating credut
loss allowances s described above within the financial instruments policy

Recovenes of armounts previously wnitten off are credited m the income statement

Other recevables are iniuially tecogrised at far value and subsequently at
amortised cost less any loss allowance as descibed above

Contract assets
Contract assets are recogrmsed when the Group has the conditional nght to
consideration from a customer wn exchange for goods or services transferred

Contract assets are transferred to and presented as trade recewvables when the
entitlement 1o payment becomes unconditional and only the passage of tme 15
requued before payment 15 due

Assets and liabilities held for sale

Assets and habihities are classified as assets held for sale when thew carrying
amount 1s to be recovered principally though a sale transaction and a sale 1s
considered highly probable They are stated at the lower of cartging amount and
farr value less costs to sell

Contract liabilities

Revenue relating to future periods 15 classihed as a contract hability on the
balance sheet toreflect the Group s obligation to transfer goods or services tc a
customer for which it has receved consideration or an amount of consideration s
due, from the customer

Contract habihities are amortised and recognised as revenue in the income
staternent over the peniod the services are rendered

Boyrowings

Borrowings are imtially recorded at the far value of amounts iecewved net of diect
1ssue costs and transachion costs (including uphront faciitty fees) Subsequently
these llablities are carred at amortised cost and interest 1s charged to the
income statement over the period of the bortowings using the effective interest
1ate method Simitatly direct 1ssue costs and transaction cests iincluding upfront
faciity fees) are charged to the income staterment over the period of the
borrowings using the effective interest rate method

Preference shares

Preference shares or components of preference shares are dasstfied on wnitiat
recogmtion as a iinancial hability or equity based on the terms of the contract
They are classified as a finanaial babihty)f the terms impose a contractual
obligation ta deliver cash

Provisions

A prowvision 1s recognised where there 1s a present obliganon whether legal or
constructive, as a result of a past event for which it 15 probable that a transfer of
economic benehts will be tequied to settle the obligation and a rehable estimate
can be made of the amount of the obligation

The amount recagmsed as a provision is the present value of the best estimate
of the expenditure required to settle the present obligation at the end of the
reporting period, 1e the present value of the amount that the Group would
rationally pay to settle the obligaton at the balance sheet date or to transfer it
to athird party

128

Property provisions are maden the Anancial staterments at the lower of the cost
of fulhling tease commitrments for property space surplus to business
requirements after taking into account income from sub-letting and any
compensation o penalties ansing from failure to fulfil the lease commutrnents

All provisions are discounted where the time value of money 1s considered
matenal When discountingis used the increase in the provision due to the
passage of time 15 recognised as a finance expense

Commitments to purchase non-controlling interests

Where the Group has granted put options ta non-controlling interest sharehotders
these are treated as habilities as the Group has no contral over whether these
oplions are exercised or not The amounts due are recogrised at far value and are
revalued on each balance sheet date when the hability 1s recogmsed imtially the
redemption amount 1s reclassified fiom non controlling rierests The changes in
the fair value of the hability are 1ecognised in the income statemeant Changes n
the measurement of the hatility that do not change the relatve interests in the
subsidiary company that are held by the parent and the non contrathing interest
shareholder are not equity transactions

Equity and related items

Share capital

The share capital of the Company includes balances relating to the Company's
ordinary equity shares own shares held by the Employee Bensfit Trust and
tigasury shares held by the Company

when the Company 15sues new shares to the Employee Benefit Trust 4t par the
share capital of the Cormpany s increased by the par value of these own shares
and a corresponding deduction or debitis recorded to the employee share
scherne reserves within retained earnings

From time o time the Company may also 15sue new shares to the Employee
Benehit Trust to satisfy vesting of specific employee share schemes These shares
may be 1ssued at a subscription price above par vatue reflecting the option cost
payable by the participant in the employee share scheme In such mstances the
share camtal of the Company 15 increased by the par value of these own shares
and the difference between the subscription price and the par value of the own
share 1s recorded in share prermum A corresponding deduction o debit 1s
recogrised in the employee share scherme reserves within retained earmings

Shares reacquired by the Company from the open market as part of share
buyback programmes are referred to as treasury shares and ate held by the
Company The consideration payable 1 deducted from retained earmngs

The par value of the treasury shates 1s then recorded as a transfer from the
Company s ordinary equity shares 1o treasury shares withuin share capital

Mo gam oy loss 15 recognised by the Company in the income statement on the
purchase, sale, 1ssue or cancellation of the Company s own shares hetd by the
Employee Benefit Trust and treasury shares

Dividend distributions

Dwvidend distributions to the Company s equity holders are tecognised as a
hatility in the Group financal staternents i the period inwhich the dradends are
approved by the Company s sharehoiders The Group mamntains a sustainable
progressive dwidend policy The interem dividend will generally be payable each
year n September and hnal dwvidend in May The Group s duvidend pohey
determnes that the intenm dwvidend 1s calculated as one-thad of the prior full
year dwidend
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2. Adoption of new accounting standards and interpretations
On 1 January 2016, the Group adopted IFRS 15 Revenue frorm contracts with customers (IFRS 151 and IFRS 9 Finanoal mstruments (FRS 91 Theampact of adopting
the new standards has been reflected through transiion adjustments to the Gloup s opeming retained earmngs at the start of the cumrent yean as presented in the

ronsohdated staternent of changes in equity The table below provides a surmnmadarny of the umpact at the date of transition

Group financial statements Notes to the financial statements

Transitwon adjustments

As previcusly IFRS 15

Teported  Capital Markets IFRS 15 IFRS 15 After adoption
31 December 2017 — Revenue Contract cosis Other* IFRS 9 1 January 2018
Notes £m £m £fm £m £m £m
mtzrgible zeact o resed 12 u Sy - 1. 4 (01
Trade an trtt & recenables ~easodl 2 S8 - - L. 64y
Deeried tax 332ets 1 38 i - - £5
ACCTUEG INLSIT @ Ce 158 - - 156 - -
Zortractdoset s - - - .56 156
Tther guie o [T - 736,508
Total assets 741,980 27 12 - 10 742,029
Deferrec i Lorie 75 114 - 117 a0 - -
Contras habilit e~ ot - 133 - 10e | 244
Leoferred taxs izsihitie 1% 502 - - SC6
Other Laz | ties RED T - - - - f374622
Total liabilities 738,228 139 2 - 3 738,372

Share . arntal chare cremam
N LtheT TeRRTve _ ¥ - - - 2808
Aetaied earmrgs 4.1 I . 224
NZ7 Zomtrelling —terelt. £I5 - - 525
Total equity 3,752 10 - 7 3,657

[T B A AR TR | o [N S L S I O r il 10 T -

no b lat It

Th 1L (TR | pnad I AT HERNT [ L I B B et [ N LR S ENEET) Frar oot o Lo

Further detalls on the impact of cach of rhe new gccounting standards s provided below

IFRS 15 Revenue from contracts with customers - impact of adoption

The Group adopted IFRS 15 with effect tram 1 January 201s This new accounting standard requires the Group te recognise tevenue when the Group transfers promised
gaods of seraces to custorners m an amount that 1eflects the consideration to which the Group expects to be entitled inexc hange for those guods or services The new
yuidance requnes mare detaled revenue disclosures and policies todentify the Group s performance obligations to gustomers

The Gioup has adopted IFRS 15 prospectively from 1 January 2018 under the modihied retraspective approach and consequentiy the compatalive amounts in the
Group & cunsohdated finanrial staterments reman unchanged and are teported under TAS 18 Revenue 11AS 181 As perrmitted by IFRS 15 the Gioup appled the new
standard to conbacts that were not completed as at the 1 January 2416 fransinon date

IFRS 15 hasimpacted the Group s consolidated hinancial statements from 1 January 201810 the following wauys

Capital Markets - Revenue

Inthe pertod sInce 15stng 1ts [nterim Report on 2 August 201s the Group recewved elanhe ation guidance from the [FRIC reqarding the wnpact of adopting IFRS 15 on
adrmission and listing setvices provided by the Group s Primary Markets businesses within the Capital Markets segmert Under [AS 18 initial adrmssion fees were
recngrised at the time of admission to trading On conversion 1o 1FRS 15 with the etfect back dated to 1 January 2018 the Group freats the initial admission and the
angoing hsting service as one pelformance obhganon and recogrises revenue from imtial adrmssions and further issues over the penod the Group provides the isting
service Thisas estimated 1o be between 12 and £ years dependent on the nature of the hshing and the service prowided As aresut the Group recorded a £112 rmilhon
adustment to opering retamed earmings a< at 1 January 2018 as prosented in the Lonsolidated staternent of changes i equity comprising a £ 1373 midlionincrease in
the total cantract habilifies representing adrmzssion fee tevenues previously recognised as revenue priot to transition which are now deferred and a consequenhial £27
rlhon ngrease N deferred tax assels

Revenuas deferred 45 at 1 Januarg 2018 result 1n a recovery of tax paid at the prevaiing rate onadoption of IFRS 15 by means of a redud ion incthe corporation tax
payable due to the relevant tax authontes The Group wilk subsequently wicue corporation tax charge as the deterred revenues from bl adimission and further 1ssue
fees are recogmsed 0 the meome staternent

Al new and further hsting fees will continue to be Bilked and the ¢ash collected apfront Inthe first gear of adoption of IFRS 15 the Grouprs cash and cash equivalent
posttion will incrementally beneht from aveduction n corporation Lax payable to the refevant tax authorties than what would haee othetwise been payable had the new
accounting standard not been acdopsted

Annual Report December 2018 129




]
Notes to the financial statements

Contract costs

The adoption of the new standard requued the Group s incrermental sales commission ¢osts that were previously expensed when incarred to be capitalised when they
are expected to berecovered The camtalised contract costs are arnortised over the penod from which a customer benefits from extsting software tec hnology
supporting the underlying product or setvice which the Group has determined 1o be between 3 to 5 years As a result the Group recorded a £1¢ milion adjustrment ta
opening retawned earmngs a¢ at 1 January 2018 as presented m the consolidated staterment of changes inequity compnising a £12 milion ncrease i the intangible

assets from capitalising sales cormnmmssions previously expensed prior to transition and a conseguential £2 rmillion increase in deferred tax hatalities

The table below shows the amounts by which the Group s inannal statements are affected as at and for the year ended 31 Decernber 2018 as aresult of adopting IFRS 15

Year ended 31 December 2018

caprtal
IFRS 15 Markets Contract
Teported Revenue costs LIRS 18
Effect on the income statement £m £m £m £m
Total mcome 2135 13 - 2,148
Cast of sales (2271 - - 12271
Gross profit 1,908 13 - 1921
Cperating expenses before deprec attar, nor -acquisihion software amartisatizn andamgamment 18551 - 10 i865)
Gepreciattan nen-acysinien soffware amartisation
and imparrrent 1094 - & 12688}
Operating profit/(loss) 751 13 %) 760
Net fingnce expense 166! - - i6b)
Profit/(loss) before tax 685 13 (&) 654
Taxanon 1132; 12y 1 11331
Proﬁtl(loss_)_for tllq year B e 553 11 {3) 961
At 31 December 2018
Capital
IFR5 15 Markets Contract
Teported Revenue costs IAS 18
Effect on the balance sheet £m £m £m £m
Intangihie asset 4687 - 116] 4671
Current tax 147 29 2 120
Cther assets 838012 - - 838012
Total assets 842,846 {29) {14} 842,803
Contract llablities 271 (182 - 119
Ceferred tax habihties 475 - 11 474
Gther habilites 838 402 - - 838 402
Total liabilities 839,148 (152) (1} 838,995
Share capital share premium and other resernes 2919 - - 2919
Retained earnings- L24 123 113) 534
Non-conirofting interests 355 - - 355
Total equity B e 3.698 123 (13) 3,808
Year ended 31 December 2018
Capital
IFRS 15 Markets Contract
Effect on the earnings per share attributable to equity holders reported Revenue costs IAS 18
Basw earnings per share 138.3p 3.2p {0.9p) 140.6p
Diluted earmings per share 136.0p d1p (0.8p) 138.3p
Adjusted basic eaTrings per share 173.8p 3.2p (0.9p) 176.1p
Adjusted diluted earmings per share 170.8p 3.3p 173.1p
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IFRS 8 Financial instruments — impact of adoption

0n 1 January) 2014 the Group adopted IFRS 9 Financial instruments and applied
the standard retraspec tively The Group has elected to continue to apply hedge
accounting under 1AS 39 Finanaal Instruments Recogrition and Measwemert

The Group has not restated comparative amounts tn the hnancidl statements as
this would require the use of indsight i factors influencing measurement such
as tam values and expected credit loss calculations and therefore 1s promibited by
the standard tnstead the Group has recogmised any differences between the
carrying amournts measured in accordance with IFRS 9 at the date of ransition
with previously reported carrying amounts in the opening retained earnings of the
current period This has resulted ina £7 million adjustment to opeming retained
earmngs as at 1 January 2018 as presented n the consohdated statement of
changes inequity this compnises a ©£10 million reduc tion n the provision for
imparrment of trade recevables and a £1 rullion 1eversal of contract habiities
ipnor to the adoption of IFRS 15 referred to as deferredincome 1 previously
provided for as the Group modtfied tts previous impatrment model 1o an expected
credit loss approach which takes into account histork coliechion rates as well as
forward-looking information and e« consequential L2 milhon increase in deferred
tax habliy

AMMounts presented in the Group s consolidated financial statements as at 31
Decenber 2017 have been updated to adopt the new termimology under [FRS 9
The previnusiy reported loans and recetvables and avallable for sale at fair value
through other comprehensive Income cateqones are now reterred to as ‘inancial
assets at amoitised cost and finandal assets at far value through ether
comprehensne income 1 FYOCT espectively in Note 20

The new standard roquires inanoal instrument s tw be classified as far value
through prehit orloss (IFVPL fam value through other comprehense ncome
FVOC T ot amortised cost each of which are explamed further helow The
classificahion depends on the Gioup < business model for managing its iinancal
mstrurments and whether the cash flows generated are salely payrments of
princtpal and interest 1SFPI

— Ananeial gassets at amortised cost are assets that are held to collect the
contractual cash flows solely payments of pnncipal and inerest) this includes
the Groups cash and cash equivalents and trade and ot her rec enables Cleaning
rmember trading halances relating to sdle and buy-back transactions and other
recewables from cleaning members within the Central Counterpany ICCP
businesses also fall wathin this calegory At the date of fransition £164 906
million previously 1eported as toans and recewvables are now refetted Lo as
finanaal assets at amortised cosl

Financial assets at far value tniough other comprehiensive income (FVOCT are
assets used by the business mainty tu collect the contractual cash fiows but
also Lo be sold from time to time  This category indludes investments in financial
assets and guoted debt nstrarments predommnantly government hondsi held
by the CCP businesses Previousty these assets wete classified as either
available for sale at FVOCL o1 FYPL At the date of transimion 13 652 million of
other financial assets of the CCP clearing businesses previously designated as
FuPL were teclassified as FYOC Lwath no change invaluation and 118 541 mullion
of assets previously designated as avatlable for sale at FVYOCL are now referred Lo
as FvOC L with no change invaluation Any profit o1 loss recogmsed in other
commpehensiseancome on debl instruments is rec yoed to the nceme
staterment 1f the asset 15 sold Ang profit orloss on an equity muestment renians
I other comprehensive income and s not recycled
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- Ainanc el assets gt fai value through profit or loss (FVPL are enther assets that
are designated as FYPL on1ecogmtion o that are traded on a reqular basis This
category includes derwatwe instruments held by the Group and CCP clearmg
member tradng balances comprising dervatives equity and debt instruments
that are rmarked tomarket on a daly basis There s no change to the previous
treatment for these instruments At the date of transition €549 891 million of
assets remained as FvPL

- Financial kabtities at amortised cost are all financial batihties that are not
included within financial habilities at FYEL This commises the Group s trade
and other payables balances and borrowings as well as clearing member
trading balances related to sale and buy-back transactions and other payables
to clearing members There was ne change on the previaus treatment for
these instiuments

— Frnanciat babtbies at fair value through profit or loss (f@Pchncludes ali the COP
clearing member trading balances, comprising denvatives equity and debt
mnstiuments whnech are marked to market on a daily basw along with any
dernative instruments held by the Group There was no change to the previous
treatment for these instrurments

IFRS 9 adopts a new approach to calculanng impanment lesses on financial
instruments with the Group requned to adopt a forward looking approach to
estinate expected credit losses [ECLs ECLy are based on the difference between
the contractuat cash flowes due and the eapected cash flows the difference s then
discounted at the asset s onginal effective interest rate The impact of the niew
approach on the Graup s fimancoial statements s as follows

Fonancial assets at armetised cost — the ECL for trade recenables contract
assets and cash and cash equivalents 1s cale ulated using 1IFRS 9s simphhied
approach using ifetime ECL The new provision 1s calculated using an expected
loss matiewhich has been developed using the Group s histonc expertence of
rollection rates adjusted for forward-looking factors specific to each
counterparty and the economic envirenment at large Applying this approach to
the trade recenables as at 31 December 2017 created a lower provsion than
previausly recognised accordingly a €7 midlion net of tax credit to the opening
reserves has been recogmsed in the consolidated statement of changes in
equity There 15 no expectled toss on cash and cash equivaients on tiansition to
the new standard

Financial assets held at FVoCT — the Greup s hnancial assets held at FYOCL are
laryely hetd by the CCPhusinesses and consist of igh-quality government
honds that have a low credit nisk: The Group s policy s te calculate a 12-month
L{L anthese assets If therc 1 a sigmificant increase i credit sk then a Wfetime
ECL will be calculated A sigmficant merease i credit risk s considered to have
occunted when contractual payrnents are more than 30 days past due As at the
date of adoption the Group has deterrmined that the 12 month FCL on these
assets s nil and there have been no siymhicant increases in credit sk and
therefore no Ufetime £CL has been calculated fon these assets

Expected credit osses on the rermatming financial assets are measured using the
general approach The Group calculates an allowance hased onithe 12-month
ECL at eachteporting date antil thers s a sigraficant increase in the inanaal
instrament s credit nsk atwhie b pamnt the Group will caleulate a loss allowance
based onthe Wfetime LOL a5 descnbed above for FvOC L assets The expected
loss inthe year was il

— Frinane 1at assets at fap value thiraugh proft or tess (FYPL) —n accordance with
IFRS 9 notClsarerequired far assets held at FyPL
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The table below lllustrates the changes to the classification of the Group s Ainancial assets under IFRS 9 and [AS 39 at the date of mihal application of IFRS 9

Instrument

Assets

Cleanng member finardigl as<ets

- Clearang member trad ng assets

— Clearing member trading assets

— Other recevables from clearing members
— Other finantial assets

Cash and cash equivalent:

Trade and other recewatles includ ng
non-current receivables

Contract assets
Investrments in fnangial asqers
Derwative Ainancal instruments

Liabilities

Cleaning menber financal hablites
— Cleanng member trading hathties
- Clearing member trading habilities
— Other payables to cleaing memuers

Trade and ther pagables includ rg
other non-rurrent paygables

Boriawinge

132

Description

Saie and buyback tarsactions

Al athert clearmg member trading assets
interest and margir recapts due
fnvestinents relating o casn ¢ < hateral held
Zash and cash of clearing members

Trade recewvables and ather recenables

From centracts with castomers
Typrcally ~omprise mvestments i government Jdest
Both assets and habilities

sale and buyback transactions

All ther clearing member trading habilit.ec
Mierest and margm padments due

Trade payable . ascraals and defrrred consideratior

Benk borrawings and other rorms of Ananzing

1AS 39

Amortised coot
FVPL
Amortised cost

IFRS 9

Amortised cost
FVPL
Amortised cost

FVPL on Avallable for sale FVOCI

Amoartised cost
Amortised cost

Amortised cost

Availlable for sale

FVPL

Amortised cost
FVPL

Arrortised ot
Amortised cost

Amortised C. ot

Amortised cost
Amortised cost

Amortised cost
FVOCI
FVPL

Amortised cost
FVPL

Amortised cost
Amortised cost

Amortised cost
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3. Financial risk management

Group financial statements Notes to the financial statements

The Gloup seeks Lo protect its financial performance and the value of its business from exposure to capital aredit concentration country quidity settlement custacial
and market including forewgn exchange cash fiow and fair value interest ratet risks

The Group s financial nsk management approach 1s not speculative and adopts a3 hnes of defence maodel 1t is perfurmed both at a Grouprlevel where the treasuy
functionidentihes evaluates and hedges financial nisks from a Gloup perspective and also locally where operating umits manage their regulatoy and operational nsks
This includes clearnng operations at the Group s CCPs (at | CH Group and CC&GH that adhere to local regulation and operale under approved nisk and investrment pohcies

The Group Uhnef Risk Officer s team provides assurance that the governance and operational controls are effective to manage nsks within the Board-approved risk
appetite supporting a obust Group nsk management tramework The Financial Risk Cormmittee a <ub comrmutiee of the Group Executve Comrmittee and chared by
the Chief Financial Officer meets monthly to oversee the consolidated financial nsks of the Group In addition the Treasury Committee, a sub-commuttee of the
Financial Rish Committee (which 1s also chared by the Chief Financial Officer), meets regularly to rmomtor the management of and controls around foreign exchange
Interest rate credit and roncentration risks and the investment of excess hqudity 1n addition toats oversight of the Group s funding arrangements Both committees
provide the Group s semar management with assurance that the treasuny and risk opet ations are pet formed in accordance with Group Board-approved policies and
procedures Regular updates onarange of key critena as well as new developments: are provided through the Enterpnise Wide Risk Management Framework to the
Group Risk Committee See Risk Managerment Oversight supplement for turther deteanl on the Group s tisk framework on our website at www lseg.com/about-london-
stock-exchange-group/risk-management-oversight

On 23 June 2016 the UK voted to extt the EU The UK compdnies within the Group as members of the EU ot European Econurmic Area (IEEA) reliy on a number of nights
that are av arlable tu thent to conduct business with other FU ar EEA members This includes without imitation the nght for LK CCPs o offer cleanng services to FU
regulated finms under ERMIR and the nght for UK trading venues to offer services to members in the EL o EEA The Group campanies have analysed the potential
impat ts and considered contingency plans that they may choose to exec ute shiould these nights nat be replaced by nghts that persist cutside £ membership

Caprtal nsk

sk description
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AQd 3717 ~2Fhs Wl pecfats nie apoetite o prant de
Cheations " e fe e gl TEG ‘ucatnont cs ang cther
Sepersent upen shat end - ears erm Jebt thas mignt net he
2 hegmaragemcnt

crethatitisn
Mantain ng & o2t capraland el ty comees b orgr et

“ConclZers ard
Nzhble ot renew :

S e Pot:hte) S

ThRe SUdp Car T ANAce T gl ta st tle dand readt Lo changes r eo nurl cnd o ns Dy aatueg returre 1l
harehs dees cesiirg new snares ST Lred L NG o redue v borrowangs Toe Board reaiew s Juoiaena pol oy ard
tardirg L omaTeqaler basis anc te Growo mArta re oomfartiole e © ot asbt faalvy heacicom A

SAFTTT Aty thE atoup s fep tal strosture | presente el

31 December 31 December

Book value of capital

2018 2017

im £fm
Tota Jnatehalders cunds 3,343 LA
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Whst e Campang s anteculated the et cve len it e withir the Group mon it ooimp 1ance with the
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31 December 31 December

Regulatory and operational cap:tal

2018 2017

im £m

I7tal ceyalalory ana cperat enal Zapitai 1,203 i 147
A ount e lude omashand cath 1,12q Loal
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Notes to the financial statements :

Credit and concentration risk

Risk description

The Group s credi nisk relates to it customets
and counterparties being unable t meet the r
chliganions to the Group emtnerir part o7 in
falt inctuding

— customer recenables

— repayment of invested cash and Lash
eauvatents and

- sethenent of dernative nanoal insirsmenr <

Ir thetr toles as COP clearers to inancial market
naricipants the Greup s CCPRs guarantee fingl
sett'ernent ~f transacticne acuing as buyer
towards each seller and 3s seller towards eath
buyar They manage substantial credir Tisks as
part of thewr gperations including Lnmatched
ek pnsinens that rmght anse from the defaul
of a party to a cleared transaction For mete
information see Preicpal Risks and
Uncertainties pages 48 to 57

Notwithstanding regulations tha' require CCPs tn
invest predomimantly i secured mstruments or
structures isuch as government bonds and reverse
rerrs, CCEG and the LCH Group CCPS continpe to
be ahle to mamtain up to 5% of thea tatal depoe,ts
at vommercia tanks on anursecured basis
Througn this putential forits COPs torvest yn an
unsecured basie 1as well as o certam uther
regulated and unregulated operations observing
agreed (mvestment policy rits the Graup may
continue to face some Tisk of direct loss from a
deteriaration o1 failure of une cr more ot its
dnsecured investrnant counterparies

Concentraticn sk may ar se through Group
entities having large indradual of connected
exposures to groups of - ounterparties whase
likehhood of defau't 1s drwven by common
underlying factors Thi- 15 d partl wiar focus of the
mvestment approash at the Group < COPs

Risk management approach

Group
Credii nsk s govermed “rrough pohinies developed at ¢ Group level Limaits and threshiolds for credit and
concentraticn risk are kept under review

Group companies make @ wlgerient on the cred t quabity of the rcustomers based apor the cuttomers
finagnual position the recurnng natuie of billing and collecticn arrangermente and h stoncally atow
ncidence of defaalt Furthermore the Grawp s exposed to alarge number 2f custemers and so
cancentrdativon sk onits recewvables s deemed hy management as low

Non-CCP entities

Credit nick asscoiated with cash and casn equivalents = traraged by lmiting exposure to counterrart'es
with credir rating levels below pelicy mmimum thresholds potentially overlaid by a default probatilitu
assessment Except where specthic aporoval 's atranged to 1ncrease this imut for cettain counterparties
imvestment lirmts of between £100 milbuen and £25 million apply for penads between .2 months and 1
week depending on counterparty credit ratng and aefault prokabuliiy nsk Dernvative transactions and
other treasury recevable structures are undertaken or agreed with well capitalised counterparties and
are authorisec by poliz g to it the credit nisk underlying these trarsact'ons

CCPs

To adddress mmarket fartiopant and latent miarker Tisk tne Groun s CCRs nave established finanaial sateguards
against single or multiple defaults Clearning membership selecticn »s based upon supervisory tapial technual
and crgar atiunal citenia Each member rmust zay margins cornputed and collected at least daiby 10 cover the
exposures and thecietical costs which the CCF might mcar o arder to close out pen positions 1in the event ofa
member's default Margins are calculated using e~tabhshed and internationa'ly acknowledged nsk madels and
are debtrted from particrpants accounts thrgugh central bank accaunts and via commeraal bank payment
systermns Minrnun levels of cash colateral are required and non-cash collateral s revalued danlu

31 December 31 December

2018 2017

£bn £bn

Clearing members marain liahlity 175) 1151
Collateral security Cash 81 73
ton-cask 94 o

Maximum agaregate margin liatihity for the year (181} 161

Clearirg members also contr tute to default funds mananec by the COP« o guarantee the integrity -t the
mrarkets (n the event of multiple defaults i estteme rharket Circumstdnic ey Amuounts are determined e the
basis of tne results of pencdic stress testing exarmned by the misk committess af the tespective CCF
Furthermzote each of the Croup s CCPs reinforgects camtal ostion to meet the most stningent relevan:
regulatory requirernents apphic able toot including nolding a ramimum amourt of dedicared own resourtes to
further underpin the protective credit v sk framework in the event of a sigrificant market stress event or
partapant fature Ar analy<is nf the aggregate cleaning member contributions e default funds across the
CUPs = shown below

Clearing member contributions to default funds 31 December 31 December

2018 2017

£bn £bn

Aggregate at year end 17 16
Maxumurn duing the year i 19 13

Investment counterparty Tisk for COP margir and default funds s managed by investing the cath element .n
mstruments ar structures deemed sec.are’ by the relevant regulatorny bodies including through direct
inwestments n ighly rated  tegulatery quanfuing sovereign bonds and supra-nat.onal debt nvestiments i
tri party and bilateral reverse repos (receiving mgh cuabity government securities s collateran and 1n certamn
jur.sdictions deposits with the central bank The small proportion of cash that 1< invested unsecured 1s placed
for shart durations with high y 1ated ¢ounterparties where strict imits are apphed with respect to credit
quality cuncentration and tenor

31 December 31 December

2018 2017
£bn £bn

Total investment por:falio 94 47

Maxamurm portfohc size dunng the year 103 95

Additienal portfolio informatian

weighted average mvested securely 98% Q9%

weighted average matunty days 49 T4
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Associated hguidhty ricsk= are considered (n the vestment mix and discussed further below

Tu address concentration nisk the Greup mamtains a diversified portfolio of high quahty Liaud mvestiments
and uses a broad range of custodians pagment and settlement banks and agents The largest concentration
of treasury exposares as at 31 Decemnber 2018 was 17% of the total investment portfelio tu the French
Government (2017 24% to the French Government)
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Group financial statements Notes to the financial statements

Risk descrniption

[nstresz car rosalt from the risk that certam
gowe nT ents may be Lnahe or ind ot officut o
sarvize tner etite T Lould have adverse
efocty partizratly anthe Group s Co=s
petentially tmpacting c.earec procucts margin
collateral mves. T ents the cleanmng mambership
ard the finzroal ndustrizas awhoe

Liguidity settlement and custodial nsk

Risk management approach

Specific Tisk frameworks manage cauntry ne< far Both =xed noome
member, are maatored regularly aqainst a sunte of sovereiqn stress
anid clearing merr beremp memtarng are sensdive to changes in rat ngs sic atnet Ainancial market indicatsrs
ensuretne Graup 5 CCPs are able to rmeacure momitor and runigate expasures to sovereign risk and respond quick u
tr antwipated change:s Risk Committess mainiain an ongoing watth over these risks and the asecnated poli y
fratmeworks to protect the Group agairst putentially severe volat ty 1 the sovereign debt rarkets

nng ard marcn el ateral and all cizanng
CEMavas cmwestment irrits ankd counterpart g

Tre Groun s sovereicn exposuresf £1 buhor o1 mare at tie ena of either of the financial repotting uenode shown
below are

Group Aggregate Sovereign Treasury Exposures 2018 2017
Country £bn £bn
France 16 21
LSA g9 1.2
Netherlan o 7 n
LK 4 £
Switzer and 3 1
EL 3

Ital. 2 !
Ternan g 1 -

Risk description
The Sooup - oporas
Lkt the exvre -
the v doile Tayrment

[l R
[Halal¥]
sbhgs

et T ndite
Stevnab el meet
1,

sme Groun s (OPSANg L=Ttam Cther
rrartara evel of

Imazce on
LhIp T ETeT T

LLItg oo dert wth e aa atorg rEuiteTien’s
toens ure the «1roott cosrgt i o therr resne s e

TATAE"s ANS 1 ™dINTalr cne 210 1T U e ey 8T
of sorale oT eIt §oe market e pvent o
member falue Thising ades te [ooentd!

reqarement to hou Gate e pesit o faedr g
men et undar a defaat ananclad g

vover Ny tha g ated lossos ang thz settlement
vbiaatier - fthe ae ault g memiber

The Zrou tothe s kthe
creettlomant banacoadfal srsaat
ErLAnter gpetational 1t oS gl
pressles dng “he sk Jf poos bl 2efsats
paLriert L re enahle onhgatiore

a pau™=nt
L4 e
ity

e Group uses Trc-uattu cu-te hars oo 1
secJrit es and i therefare exacsed tothie
castozlar s rsolvency ittt eal tetoe g

N use of A71ETD oF padr adra mittinen
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Risk management approach

Group

The rorb Nz Griup Cus Fesse ate [ettable uer
rianty mMEacted Tu suasang veratiyn,

Mg free cash o ar o T peTation.
Tte Zroup manta - ent i | resour

ot
Mgen L

Ananoal 1 wations & they fal due 202t et n dpitas exn28nd twte ake L odet wpa hoenty ees te
feEnZl T mratasts SULE-TLalqa Lo 0t repey brwmgy wath tne IxZent o fregulaton, ~an naine
IAItNG LeTtE T e e Tuadl can oTa L bElent av - the wi qp ard cash earmings rer tten tirough

div denz wfthp‘ an Pt g dnd

anproach

menrs Thes - an IEpertart 22moorin Ly Lash manaasrien”

Seems e el o these frmerattn b

toup s Cath tiow ard
~iATKED Zodibgne o

WM™ MFoltsr- moreig s s ob el
tefles i assumptizng chout more 3000l

Non-CCP entittes

Tessary pe oy reguares tnat the Croup ma rtams adeauats cred racl sies provdad "‘L,
group taomvet it expe ted funding regquotomeTts anG 8T ule A T le\ 2 of nead- .,
next Jaronts The Fram vl streng n ofiemders T the Group - o nterel tegulany

I'nvers fied end: nq
Fmferat ieast th

Jthematas ty ofite 2317 aranged 5 yea
ardicsted a = 0% mudnor cord due

Dining e gear ended 31 December 2014 t

TLOmIher cornratred revoing credit fm il L_ jhan ther gea o 20

17 7277 further extending itc deot I p rofle It als i-mued Bure Commeriial paper Unaer 115 12wy

estabhshed €1 5 en pragrameme “wethe diversfyimg it sorces of nguaicity w tF 2200 miur nsaanee at

the end of the finanaigl year At 31 December 2018 £0 152 millen 2017 LAZS melhone of the Greup w bank

far | nez were anut hzed oroviding ~wangline haLkatat c'v-’waqe H' the € 370 1 cm bEare comrriermal paper
1estae and fimanomg feab aty more broatly o the A

e G up exionde

CCPs
The Group s ZCPsmemtar

Wttt ent cach and cask equivale s and ar
ventra nank refnanc commerc.dl bank igadee sappartcredisbn
the leamng end settiemont cucle Revseo reguld” a1 reguire JOPS 10 Ensdme tdl anpinnriale leve © I
bark-up hgudiry aren place to unaerp T the duramice staicgely secwred cash imvestrien® equirerign®
cnsanna st the axenum potertal Catfliow Lrdes extrem e market orditiens s covered ree §redit and
Caneentration Tk secticn g e TaGragp s CORs Mty cner g ity heede daly urzer norrial and
Stressec Markst conditiz s

crhalm (ar12cictons he doo ess
Smiest the cathreguiremer taoof

Wiele nosille the 10 Lp ompl Tur guaranteed e sty terT a0 fagmnont sett eren teo i gaes amd i ar agee
CIPmarg oarehdeta 1t funa flows trougr certral sank 7 hehg-o9tabl shad ‘“'M"the- srnmerogl cank
scthermert meckar 15 Morres 10 fram clear rg membats rerr ain the learng membess Bariiod the
Lagmert agent s unatle U efrect the guproapriate 11amfor wad 2o ertdr uionpo omearies e luding

the "t D martan - porationg facoihben with o roneroal bark . e andae intraday anod everr et L guns ty

ST et dsuetsTERL TUbaste nntrac il
FOTMPINGOTL Y TTIATRRIDEN! T [0d =

Custod ars are subjett toomrmraanr = g ki teLure et s
arangen ente arz arc requoaed to e spprepriete ha koug

The tahle
TETIGIn NG por
tab erefle o the  ontra tual wortie.

below attaluset the Groop s hanca hanilees nte reevant md L'y L' 10ngs bazed "rithe
“drromthe falaee shesy Jote sn e s atrazsad’ 1oatunte dete The g ant - e lrren rothe
dAntod cash flows srow roe ite ingludos forore intare tor Wdetd

7o b

that s e ol =C S e gtar b hond that are not get Jue

At 31 December 2018 Less than Between 1 Between 2 Over
1 year and 2 years and 5 years 5 years Total
fm £m £€m £Em £m
Bornm gl 601 34 373 1,435 2,443
Trad=end othe [aubies 509 - - - 509
Vlear nombrr b et nanil e 835,508 - - - 835,508
Te xatnr trantal ot 30 - - 17 47
vibet e Cnrert okt - 7 3 1 11
836,648 41 376 8
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Notes to the financial statements

Liguudity. settlement and custodial risk

Risk description

Market nsk - Foreign Exchange

Risk management appraach

At 31 December 2017 Less than Between 1 Between 2 Over

1 year and 2 years and 5 years 5 years Total
£m £m fm £m im
Batrewings 556 ¢35 364 551 2170
“rade ard other payables £71 - - - 471
Clearing member husiness Latlines 734981 - - - 724981

Demative aAnancial instraments - 29 - - 2
Other non-carrent habaties - 34 12 3 449
7360CH 387 3/6 954 37700

Risk description

The Group operate~ primarily in the UK Europe
and North Amence Lt alsc has growing ard
strategically smportant husinesses in Asia and
cther ailiances and mvestments acrocs the globe
It principal currencies of aperation are Sterlirg
Eure and L€ Doliars

Group compames gererally Imveise revenues
INTUT expenses and parchase assets in ther
respectve local currencies As artesult fereign
exchange risk arises mainly from the translat =n
of the Group = foreign currency earnings assets
and habiltie it its tepotting cutrency stering
and fram occa=innal high-value intragroup
trarsactions Exceptions exist including at
MillenmumlT 1a Sn L ankan Rupee reporting
entitut which Irvoices a matesal proportior of (s
revenues in US Oallars and at certain operations
of the LTH Group 1a Eure reporting subsidiaru
which generate matenat revenues in Sterthing and
US Dolars and incur mdterial <« ~tean Stering

Intragruap duidends and the curtency webt
mtetest obhigations of the Company may » reate
short-term transactional FX exposures but play
therr part incontrall ng the level of trarslatinnal
Fx exposures the Groap faces

The Group mayg be exposed from time to time t2
FX risk associated with strateg.c nvestments
o divestments from operations denominated in
currencies other than Stering

136

Risk management approach

The Group seeks to mateh the cLrrency of its delt habilities @0 the currency, 07 1ts earnings and cash flows

which toan extent protectssts key ratios met everage anc intetest coveragel and balances the currency of !
1ts assets with its hataties [n arder to mitigate the empact of unfevzurable currency exchange rate .
movements an ea~mings and net assets nan-Sterhing tash earn nge are centralsed and anplhed to matcning

currency debt and interect pauments and wnere relevant intetest pauments on Sterling debt re

denominated *hrough the use of cToss-currenty swaps

A matenal propornizn ot the Group s debi e held (e or swapped into Eutos and Us Dallars as noted below

Currency of debt 31 December 31 December

2018 2017
£m £m

Euro denominated drawn debt 1,631 21

Furg-denorminated Cross currency (mterest rdale swaps {361) 1355

Us Dol ar-denomenated drawn debt -

US Dolar denmmirated cross currencu

rterest tate swaps 631 i

Tre cross-currency interest rate swaps are dietly inked to Sterling and Farc xed debint The Eurs and Us
Dollar aeneminatesd Jebt icluding the crocs currency ~waps prosides a hedge agarmst the Groap = net
wrvestmert 1n Furg an.. 'S Dollar denaminated entities

A at 31 December C01b the wrup s designated hedges of its net nvestment: were fully effective

whilst rransactional foreign exchange exposure 1< lumated the Group hedges matenal tranzacticnz in
accnrdance with rour Treasury pohcy rwhion requires cask flows of more than £5 mawnion or equivalent per
annum to be hedged: with appropr.ate dervat ve mariuments o1 by setting curren.y payables or recervables
with'r a short imefraime Where appropriate hedge aucolnting ‘or denvatives (s cunsidered inorder to
mtigate material levels :tincome statement wolatinty

In addition to projecting and analy sing its 2arnings and debt profile by currency the Group reviews
sensitiviiies 1o movements it exchange rates which are appropnate to market conditiors The Group ha<
considered moverments in the Euto and tne US Dollar aver the year ended 31 Decemher 2014 and year erded
31 December 2017 and tased on actual market cheervations betweenits principdl carrency pairs has
concluged that a 10% movemenrt 1n rates 1s a reasonable leva to dlustrate the nisk te the Group Thesmpact on
pest tax profit and equity fo1 the years endec 21 December 14 set ALt in the table below

2018 2017
Post-tax Post-tax

profit Equity proht Equaty
£m £m £m £m
Euro Sterling weaken @ (16) 4 21
Sterling strengthen 2 15 13 1.61
Js Dollar Stetling weaken 7 (45) 3} [RE)
Sterling strengthen ()] 41 14l 35

This reflects foreign excharge gan- of losses an translation of Furo and U= Dollar dengminated financia
as<sets and financ.al lebilthies including Eurc and US Dallar denominated cash and borrowings

The 1mpact or the Group's aperating profit for the year befure amnortisausn of purchased intangible assats
and non-underlying iterms of a 10 Euro cent and 10 US Daollar cent movernent in the Sterhing-Euro and
Sterling-US dollar rates respectively can be seen below

2018 2017
£m £m

Euro Sterling weaken 27 25
Stetling strengthen 23 121

LIS Dellar Sterhing weaken 31 26
Srerhng strengthen 27} 122)
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Marketrisk  Cash Flow and Fau Value Interest Rate Risk

Risk descnption

Ihe Grup'sntercer ~ate risk arises througk the
~iudct ot Changes inmarker rates oncazr flows
aseoc ated with cash ard vash equivdierts
ryestrients in finanoial assets 2nd borrowings
Newl e Hludt ng rates

Tne GroLfp & COF- fdle nteres” rdte RXPasLIe
t1cagh the rupact of changesinthe eferente
1aes o ec tacalod'ate merter hablinies versus
the yields g eved throngh the 1 precorimantly
secured westimen® g vl 1es

Risk management approach

{Tou interest rate managemeant oThou focuses o1 tecting the Groop s 2redit 1ating N raint =i ny
complgne e wirh bank conerant reguremants To sapp 11 the shiectve o miram coverage of terert
expense bu FRITOA of 7 e and a maamum f cating mate ~emponent of S0t of tota Oebt are argeted
“his appreach reflects

v atecus onthe Group o ~al ol grosz deb rather thar t- met debt gnenthe matenal L ashan1rash
edu valents set aside o1 reguilstary parposes

o the thart damabior allawed formvestn erts of cach and cosh equnalen € meld “arregalatirg purnoses
which 2y ther na-ure gererate low 1 vestiment gields

m o aview rurently mamtained that already low 1 arket yieids are wnlike u to mave matefally lower andg

o the broad netural Ledee 1 fingting rate bortowing s prowided =y the sigmhcant balarces of cashard cash
equ valents neld effect ve y at Hl ating rates 0¥ nterest

Acat 5. Secenber 20,8 corzcl gates net interest eanerse cover bu BB TRA WAS messdr= 1o e rhe 12-1month
period dt 6 L trmen @21 15 S timenr and the foating tate oo poneat ortotal debt was 140 01T D70

I the Group s V02 arterss beanng asseis ate generally, tnvested 17 secares instruments or structures and
for 2 longer tertr than intersst bearir 3 hal | nes whoze mterast rate . reset dar g This makos net rvectrment
revenae vulnarable tralatil ty o wern ght rates and shiftzin spreads berween svarraght anc term 1ates
[Mletestrale exfosari. anGthe o< 1o UOF - apdal are maraced witin cefined rih dupetite pdrameter -
aganst wh ok ersinities are metored daily

sidered mterc ot
Clezed that 2 2
Sfmatenisl uownaat 2 oeet entoretlects &
“"ls at the Gropievel if 1nteresT rates o as an

s teview of te el e300 peential movement
rate volat it Tthe lasT yedt 3N0 PIoTpects orrat
peroectans port wiward mover ent oo th s lemued pres
rezserabl Loartent rates At o1 Dacember
Lastedunalents wing: had neen percertags o TUE gherw thgrother varal ex neld constant
[oemtan [roFU 70 the year would har o mecr €4 a0t tigher o Cf w8 mmilhon michen maimly os - reswt of
Rigber vrere o Tne o flnaning arscasneJubdlent-partia Loottset oo habosinterost oaper
Cotoanngrate borrowing -

M eTest tates the Group B
erthe 7ext 1_m nthe and 1

[T

ke soattae JOF level o 1ogusregace f eiterc st atcs stre ot nitetet bty
wabint, chrarke Sf A Te Fuade and soma fombars o2 Dallar and sl vg habitlimiee

Tenfer tively 12d 1 tage nort hienzs with all 1 e venables held constart the da luar sact oo
[t pe FUEL e nmaup asuld Pacs peer €Tl Tl O LF 0 inloeer s defimit i espen fe

troe te. vered o rrestmiert Yie ds utase a5 the oottfon noztue andagre roestes

Annual Report December 2018 137



I
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&. Significant judgements and estimates
Judgements and estumates are regularly evaluated based on histonical expenence current rircumstances and expectations of future events

Estimates
For the year ended 31 December 2018 the following areas require the use of estimates

Impairment of purchased intangible assets, goodwill and investment in subsidiaries - these assets forma signiicant part of the balance sheet and are key
assets for the cash generating business in the Group The recoverable amounts of relevant cash generating umits are based on value In use calculations using
management s best estimate of future performance and estimates of the return required by nvestors to deterrmne an appropriate discount rate Details are
provided in Note 15

Defined benefit pension asset or liability — determined based on the present value of future pension obligations usimg assurmptions determined by the Group with
advice from an independent qualified actuary Sensitivity analusis 1 provided in Note 19 and

Estirnated service period for admission and listing services within the Primary Markets business - the Group deter mines the estimated period for admission
services using historical analysis of hsting durations i respect of the companies on our markets The estimated service peniad inherently incorporates an element of
uncertainty inrelation to the length of a custorner histing which 1s subject to factors outside of the Group s control The estimated service periods are provided in

Note 2 and are reassessed at each reporting date to ensure the period reflects the Gloup s best estrmates The Group estirates that a 1-year decrease in the

deferral penod would cause an estimated £5 rmillion increase Intevenue and a 1-year increase in the deferral period would cause an estimated £4 million decrease
nrevenue recognised in the year

Judgements.
In prepanng the financial statements for the year ended 31 December 2018 the following judgement has been made

Clearing member trading assets and trading liabilities The Group uses its judgement to carty out the otfsetting within cleaning member batances The carying
values of the balances ate offset at what the Group considers an appropniate level to arrive at the net balances reported m the balance sheet The Group has an aligned
approach forits CCP subsidianies to ensure the pninciples apphed are consistent across semlar assets and habilies The approachis teviewed on a timely basts to ensure
the approach used s the most appropniate Details of amounts offset are provided in Note 21

5. Segmental information
The Group 1$ orgamsed into operating units based on its service ines and has 6 reportable segments Information Services Past Trade Services — LCH Post Trade
services — L C&G and Monte Titol Caprtal Markets, Technology Services and Other These segments generate 1evenue inthe following areas

- Information Services - Subschiplion and heence fees for data and index services provided

— Post Trade Services —LCH — Fees based on CCP and cleaning services provided non cash collatetal managerment and net interest earned on cash held for margin and
default funds,

— Post Trade Services — CC&G and Monte Titoli — (learing fees based on tiades and contracts cleared net interest earned on cash, securities held for marqin and
default funds and fees from settlement and custody services

— Capital Markets — Adimssion fees from imnial isting and further capital raises: annual fees charged for securilies traded on the Group s markets and fecs from our
secondary market services

— Techmology Services - Capital markets sof tware licences and related LT infrastiucture network connection and server hasting services and

- Other — Includes events and media services

The Executve Committee monitors the operating results of its business units separately for the purpose of making decisions about resource allocation and
performance assessment
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sales between segrents are camed out at arrm s length and are elminated on consohdation

segmentadl disclosures for the year ended 31 Decemnber 2018 are as follows

Post Trade
Post Trade Services —
Information Services — CcCat and Capital Technology
Services LCH Monte Titoh Markets Services Other  Elymimmations Group
£m £m £m £&m £m £m £m £m
Revenue from external customers 841 487 102 407 65 9 - 1,911
Imter-zenmental revenue - — 1 - 21 - 22) -
Revenue 841 487 103 407 86 9 {22) 1,911
Net treasury income through CCP business - 175 43 - - - - 218
Other income - - - - - 6 - 6
Total income 841 662 146 407 86 15 (22) 2,135
L os of sales 70) 123 7 (16) (9) @ - (227)
Gross profit 7N 539 139 391 77 13 22y 1,908
Share af loss aftertznof 2250010te — - . - Y I = 8
Earnings befeore interest, tax, depreciation,
amortisation and impairment 469 304 92 201 18 (5) (13} 1,066
Lnder g Jeprer et o amottate o
ndomp. Teent 29) 62) 9) (17 (20) ) 4 (135)
Operating profit/(loss) before
non-underlying items 440 242 83 184 @) {7} ()] 931
Liv oomsanen o paroiasel vang Ule e 2t {159)
AT 7 TeLdetl i et (21}
Operating profit 751
Net =1ran e ovpenee {66}
Profit before tax from
cantinuing operations - _ o - 685
Reveniue fromn external custamers pninapdlly comprises fees for setaces rendered of £1 537 mulion 12017 £1 668 rlhony and Technolugy Services of 65 mullion
(117 £91 mulhon
Net treasury ncome through CCP businesses of £21s nallion 12017 £162 millon comprises gross intetest incomes of £1 025 mrullwon 201 €173 miliion less gross
nterest expense of 1807 mulion (2014 €651 muliorn Dunng the year the Group recogrised o total of L1086 mllion 1201/ €77 rmilioni of net treasury mcome on
hinancial assets and lamhties held at amortised cost comprising £7 32 mullhen (201 €359 milhon gross treasury nceme and £ 626 rrnlhon (2017 1 < 85 millioni
grogs Lieasury expense and £112 million net gan 12617 £58 milhon net loss) on assets held at fan value cornprising €293 milion (2017 €234 nlhosy fan value
gainand £181 milhon 12017 €166 muhoni fau value loss
Presented withnn tevenue are net settlement expenses fiom the CCP business of £2 million 12017 £1 mdhon expense; which compnse grass settlernent income
of £24 mullion 12007 £22 rmulhon) less gross settlerment expense of £26 rmllon (2017 €23 mithon
The Groups revenue from contracts with customers disaggregated by segment. major product and service line and tuving of 1evenue recogmtion for the
yedi ended 31 Decernber 20515 shown below
Post Trade
Post Trade Services —
information Services — CCaG and Camital Technolegy
Services LCH Monte Titoh Markets Services Other Group
£mM £€m £m £m m £m £m
Revenue from external customers
Major product & service lines
FTSE R pzeall lnd=we= 631 - - - - - 631
=edl tre da'a 94 - — - - - 94
Cirerrforrnatiin s enac o 116 - - - - - 116
feanng - 487 41 - - - 528
wEUlemert o body hd other - - 61 - - - 61
Priwidrd .dp dal stk - - - 113 - - 113
st luty o apita iEnel T — et - - - 169 - - 169
Sec b ddrgeapt st rarkett = T e e Le S0 DT ves 2n ot o - - - 125 - - 125
TepAb et s wate nieroes - - - - 65 - 65
JAeT - - - - - 9 9
Total revenue from contracts with customers 841 487 102 407 65 9 1,511
Timing of revenue recognition
Seraaee” SaticTed at Dopeant e 45 479 93 237 2 8 864
Cery Les 2Ot Sned weT s 796 8 9 170 63 1 1,047
Total revenue from contracts with customers 841 487 102 407 65 9 1,911

Thedisaggregated 1o wnue table presented abiove for the year endied 31 December 20 0s 5 a new requirement as a tesalt of the Groap acdopting IHES 1w on 1 Tanuary

2018 The Group has used the modified tetrospes e approach (o transtion e 1ERS 1 and therefore no comparatie disdosires arg presented
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Segmental disclosures for the year ended 31 Decermnber 2017 are as follows

Post Trade
Past Trade Services —
Information Services — CC&G and Caputal Technology
Services LCH Monte Trtoh Markets Services Other  Eliminations Group
£m £m £m im £m £m £m £m
Revenue from external customers 736 L4757 1049 391 g1 E - 1764
[nter-<egrrental revenue - - R - 20 - 121 -
Revenue 736 L 110 391 1.1 el 121 176y
Net treasury income through CCP business - ] 42 - - - - jrs
Qther income - 13 - - 5 25
Total income 76 S62 152 351 111 24 2h 1955
Cest of sales Rerl) [ T 1.6 1-51 3 21t
Gross profit 32N 474 135 k3 de 2 20 1740
Share cf loss afte 1a» of ass.iater - - - - - ] - 9
Earnings before interest, tax, depreciation,
amortisation and impairment e 245 47 194 5 1 12 915
Undetlymg depreziaticn amart satian
and impairment 1171 15T 1. 114 171 IS 2 103
Operating profit/(loss) befare
non-underlying items 53 194 ! 180 2 1% =D Bl
Amortizaticn of purckased mtangible assets 1153
Dther nen-underlying items 135
Operating profit £20
Net finance expense 1621
Profit before taxation from
continuing operations I 3 o - e 56
Geographical disclosures
2018 2017
£m £m
Revenue from external customers
UK 1,092 aG .
USA 348 270
[talu 316 316
Franze 109 106
Ctner 46 71
Total o . 11 1788,
2017
2018 (revised)
£m im
Nen-current operating assets
UK 1,149 1107
USA 2,226 2119
ltaly 1,271 1284
France 61 54
Other 154 155
Total 4,861 472t

T M Tlwesmbar |

wnpetedta b besanr crw Tho iT R~ s tenr alos andpe troent nothe @ quesite e b ¥e DR w kbt

Frede b Nt ssfon bt 1 et ol

Non-current operating assets consist of property plant and equipment ntangible assets and investment 1n associates
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6. Expenses by nature
Fxpenses comprise the following

2018 2017
Notes fm £&m
Underlying items
Employce costs 7 510 437
I7 costs 136 129
Othes costs 188 159
Operating expenses before depreciation, amortisation and impairment o 834 _oBle
Unider Ty g depraciatinn aimariigrian anc mrammert 14 1= 135 107
Total operating expenses B } o - - %8  nuy
Other costs include foreign exchange gains of £5 rllion (2017 £1/ miflion loss;
7. Employee costs
Employee costs comprise the following
2018 2017
Note im £m
alar s ard other benefits 387 3tz
S oonalseinr ty costs 62 Fl
ML CnEte 1s 25 e
Sha o basez cor-percatior 36 ki3
Total .. S L s e
staff costs ine lude the costs of contract staff whao ate not on the payrall hut falfil a swrmlan 1ole te empioyees
The average number of emplayees in the Group from total operations wds
2018 2017
Lk 1,628 RN
A 659 a8
RE 612 il
Frar:c 166 1t
siroarka 1,025 LGy
Tt e 315 5]
Tota} B o - o S _5&05 4 Jul
Average staft numbiers are calculatod trom the date of acquesiton for subsdary cormparnes acquired i the year and up to the date of disposal for businesses
disposed inthe year
The Company had no employees i the year (2017 mili
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8. Non-underlying items

2018 2017
Notes £m £m
AT ortisation anagymparrent of intanaible assets 415 159 153
Trarsacticn costs 9 2
Bestructuring crste - 7
Integration costs 12 [
Profit o dispesal of businesses - VT
Total affecting operating profit 180 156
Tax effect on items affecting profit before tax
Ceferred *ax omamortisation of purchased intangible assets 33 1184
Current tax on amortisatien of purchased imtangible assete (1) e
Tax effect gn other items (11} 141
Total tax effect on items affecting profit before tax (55} 1501
Tatal charge/(creditj to continuing operations income statement _ . . 125 - 4
Loss atter tax from discontinued ooeratiuns i - 11 - 29
Total charge to income statement o B 125 2

Durning the year the Group incuired a £1%4 million (2017 £153 milwn; amortisation charge in relation to purchased intangible assets and £5 million (2017 mil) asset
write-off expense compnising £3 rmilhon software (see Note 15y and £2 milion | T hardware (see Note 1£) work n prugiess assets which are no longer required for
developrment as a result of the integration of ield Book inte the Group

Transaction costs comprise charges incurnted for services relating {e potential merger and acguisition transactions

Integration costs in the current and pror year relate to the activities Lo integrate the Mergent and Yield Book businesses into the Group

Inthe prior year the Gloup incurred restructuring costs inrelation to the LCH Group

Inthe prior year the Group disposed of Informanion Serices Professional Solutions (ISPS) a business ne of BIt Market Services S p A for a cash cansideration of €10
mullion (£9 milhon; The profit on disposal was £5 milhon and the net assets disposed contained brands intellectual property and work-in-progress assets. used for
carning out the 15PS business along wath dentihied agreements with suppliers and chents and employment relationships The remawning £2 rmllion profit on dispesal in
the prior year related ta the sale of the Millennum Enterprise Systems Integration business a business that formed part of the Technolagy Services segment and the
Millenmuml T cash generating unit for cash consideration of £5 roffion

The loss after tax on discontinued aperations in the prior year relates 1o the disposal of the Russell Investmeant Managerment business See Note 11 for further details

Further detatls an the recogrtion of deferred tax in relation to the amortisation of puichased intangible assets are provided it Note 18

9. Net finance expense

2018 2017
Notes £€m £m

Finance income
Expected retarr on defined benefit pension scheme assets 15 1 -
Bank depcsit and other mterest ncame 3
Other Anance income & 5
13 4

Finance expense
Interest payable an bank and other borrowings 72 163
Defined benefit pensior scieme interest cost 19 (L} 2
Other finance expenses (6} 5
(62)] V70
Net finance expense . o . B B - ©6) _ €z

Bank deposit and other interest income includes negatwe interest earned on the Group's borrowings Interest payable includes amounts where the Group earns negative
nterest on its cash deposits

Dunng the year the Group recognised a total of £66 rillion (2017 £60 millicn) of net interest expense on financial assets and habihties held at amortised cost

compnsing £12 mulion (2017 £8 rmithor) gross finance income and £78 milhon 2017 £68 million) grass knance expense Presented withent finance income and finarice
expense are amounts tn relation to defined benefit pension schemes which are measured at far value
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10. Taxation

The standard UK corporation Lax rate was 19 {19 25 . fur the year ended 31 Deceinber 2017,

Group financial statements Notes to the financial statements

Taxation charged to the income statement 2018 2017
Note £m €m
CLITEnt tox
UK corperation tax for the yea 53 7L
Dversezs tax fur the uear 107 53
Adjustents N respe 0F PevIoLs LedTs 12) 1n
148 1€,
TOefarred tax 1t
Deferred tax “arthe ueor 15 17
Adjustmertsr resaect of previous uzare 2 Ry
Jeferted tax hablite omamortisation of paicnases wtdr pible as~éet - {33) g
Taxation charge/{credit) L o 132 20
The adjustments in respect of previaus years corporatien tax are mainly mnrespect of taxreturns subrtted to relevant tax authorities
2018 2017
Taxation on items not credited/{charged) to income statement £m im
Carrent tax redit
Tar & nwancs o oshaTe LDt 0N Awards 1mexless of —xleniee e ynitted 5 g
s B
Oeferedtar cred v charge
Tar crocetned Terzft pers o Ne™E TEmE3 LT ermi=rt 5 [
T EFWMITOo LT dale LD beleedwatds e T8I 00 Dx[Enss et jrised 2 L
Ax LT Mg et n Sl ST amvestrent s nhar (a2 fels 4 -
o 16 b
Factors affecting the tax charge for the year
The income staternent tax charge for the gear differs from the standard rate of corporation taxanthe UK of 19+ 12017 1925 as explamed helow
2018 2017
£m fm
Prof betcre tzsatior fom ootinum g operatlor - 685 T
Lave bercre tasanior from discont rued wietd s - ]
685 L4
srohine lphe s by atan dar trate fooipraactas ntne LR 130 I
Ineom e not “axable, expenses not deduct ble 7 4
adjuair et ar 2ing fram Zhange intas rates - g
[ atsean =011 ngs tawed at higher rate 25 1
st sntonr respedt of previous gears (10) -
BAusimert ararg from charges it tas tate ram thisatan of purchzzed ntangble xosel- [¢4] 1167
deferred tax provizusly ot recognise {&) _
132 oG
Income tax from continuing operations 132 [y

The Uk Finance Bill 2016 was end ted i September 2016 reducing the standard 1ate of corporation tas further to 17 4 effective from 1 April 2020 Accordingly the UK

defenred tax balances at December 2015 have been stated at 19% or 17 dependent on when the temparary differences are expected toreverse The delerred tax

balances n ather countnies are 1o ognised at the substantively enacted rates at the Balance sheet date

Uncertam tax positions

The Group does nut have any uncertain tax pasitivns as al 31 Decermber 2078 Inthe prior year an amount of £2 milhon was prowded for inrespect of uncertam tax

pASITIons N relation 1o an uncertanty arsing from the ntioduchon of UK Diverted Profits Tax The Group nolonger considers this amount 1o be uncertain

EU State Awd

The Sraup s monitonng developments in relation o the B s ongeang State Ad isestigation into the LK s Controlled Forewgn Company (CFCHrequme and whether the

rules constitute nnlaw ful State Al

The Groum has made clarns urider the CHC legislation for practcal 1easons howe et givenithat the Group s inarneing act wities are properly established and
cperated in accardance with FU and local law as well an the OECD s Gansfer pnoing guidelines we de ol anticipate ang sigmificant unpact should & finding of unlawful

State Al be ulbimately upheld

Theretare the Group does not cuntently consider that any provistion s teguirechinrelanon to BN State fad

The Groups will continues ta momtor the posttion a4 the e o dovelups
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11. Discontinued operations and assets held for sale
0On 17 January 2018, the Group completed the sale of Exac tpro Systemns Limited and its subsidianes [Exactprol for an aggregate consideration of £6 mitlion comprsing a
purchase price of £3 milhon and an unconditional watver on €3 mithion of deferred cansideration payabie to the Exactpro purchasers recognised on the acquisition of

Exactpre by the Group

A total of £6 milhon of Exactpro assets were disposed and compnsed goodwill property plant and equipment trade recewables cash and accumulated foreign
exchange translation reserve

The Exactpro business was part of the Technology Services segment and was contained within a standalone CGU
Exactpro was classithed as a disposat group held for sale inthe Group s 31 December 2017 balance sheet

Discontinued operations

As previously teported on 31 May 2016 the Group completed the sale of the Russell Investment Managerment business to TA Associates and Reverence Capital Partners
for US$1 150 mulhon (£794 rilhon) total consideration of which US$150 milhon consideration was deferred and payable in cash instalments until 21 December 2022
Inthe prior year the Group wicurred a non-underlying loss betore tax of US$29 mulion (£23 rilhon (loss after tax of US$31 milkon (£ 25 milliony) 1elating to the disposal
of the Russell Investrnent Managernent business comprising a Us$21 midlion (€17 milllon) adustment to the disposal balance sheet relating to tax balances at the
drisposal date and an US$8 rrillion (£6 million) reduction to the net proceeds received on disposal as a result of the Analisation of the completion statement which
resulted in @ US$2 mulhion (£2 milhon) cash payment by the Group Duning the prior year the Group alse recogrised US$18 mulion (£13 mulhony current tax and other
recewvables inrelation to the disposed bustness The disposal accounting and final tax position wall be finalised on completion of the retevant tax returns

There were no cash flows generated on incurred by discontinued operations from operating, wwvesting o financing actwaties in the year ended 31 Decernber 201512017 1)

12. Earnings per share

Earmings per share 15 presented on 4 bases basic earmings per share diluted earmngs per share adjusted basic earmings per share, and adjusted diluted ear mngs per
share Basic earmngs per share s intespect of all activities and dilited earnings per share takes into account the difution effec ts which would anse on conversion or
vesting of all outstanding share options and share awaids under the Employee Share Ownership Plan (ESOP) Adjusted basic earmings per share and adjusted dituted
earnings per shate exclude amortisation of purchased intangible assets and nen underlying items to enable a better companson of the underlying earnings of the

business with prior periods

2018 2017

Total Continwing Dhscontimued Total
Basic earnings per share 138.3p 152 6p 172 146 4p
Diluted earnings per share 136 0p 150 1p i 14300
Adjusted basic earnings per share 173.8p 148 7T - 1o 70
Adjusted diluted earnings per share B o o o 1N0Bp 145 3 o latap
Proft and adjusted profit for the financial year attnbutable to the Company s equity holders

2018 2017
Total Continuing  Dhscontinued Total
£m £€m £m £m

Frefitd toss: for the inanclal uear atnbutable to the Company s eguity holgers 480 S30 1231 5U5
Adjustments:
Non-underlying items:
Amortisation and impairrment of intangible assets 159 153 152
Transaction costs 9 25 - 20
Restructuning costs - 7 - 7
IMregration coste 12 8 - 8
Proft on disposal of businesses - 171 23 16
0ther adjusting iterns.
Tax effect of amortisation of purchased mtangle assets and ron-underlying items (55) 90 2 REET
Amortisatian of purcnased intangible assets Non-underluing iterms and taxation
attnbutable tu nen-controlling interests 2y 13, - 113
Adjusted profit for the financial year attributable to the Company's equity holders o 603 . 513 - L
Weighted average number of shares — million 347 345
Effect of dulutive share options and awards — million 6
Diluted weighted average number of shares — million o 353 . 383

The weighted average number of shares excludes those held in the Employee Benefit Trust and treasury shares held by the Group
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13. Dividends
2018 2017
£€m £m
Fnal dowsena of 3. Terembet (016 paid 21 Mag 2017 31 2 0et 210 naty share - Lo
Inenm d widend for 21 Gecember 2017 pand L5 September 2007 14 4p per Mrdinar g shave - B0
Final dividend for 2. Tiecerrber 2017 paic 30 Mau 2618 37 2 per Drdinar,y share 129 -
Irteriry dis dend for 21 Decer-ber 2015 pa d 18 September 2514 17 29 per Crdinary sharz 60 -
189 159

Dividends are only paid out of availlable distributable reseryes

The Board has proposed a final dradend inrespect of the year ended 31 Decernber 2018 of 43 2p per share which 1s estimated to amount to £150 milion 1o be pad in
May 2019 Thisis not reflected in the hnancial staternents

14. Property, plant and equipment

Land & Buildings Fued plant,

ather plant

and
Freehold Leasehold equipment Tetal
Cost £m £m £m £m
1 Dacember 2716 5l g° Lo oA
Additizns - Py a7
ACOL S UCT o7 cab adiate - l g
Dreporale - '1
alcf L ness - 2 i
Reo assthcoti-ms = set berd b aie - - ' i1
Trahs e - - N e i
For2rgn ox nands I - 1
s DOecemeoer 271 =1 c Ll £t
Adc tiane 5 8 [ 57
Tspozals - (5) {4) ©
Woite-o - - @ @
Trar e - - [k} 3
Foreigneschange S o O - - 11}
31 December 2018 - _ - - I 55 251 361
Accumulated depreciation and impairment: e - o
2| Dec-mhet 2088 o 34 113 1£5
T hatge b the year - 2 ot £
Tepairrent 1 - 1
Zisposas of pusiness - - i 2
41 December 2317 e 7 124 el
JIEfOzas - (5) {4) [C]]
Charge far the uear - 4 27 3
31 December 2018 29 36 147 212

Net book values.

31 December 2018 B - - o B B 104 149
cember 201, G2 19

. D

As at 31 December 2018 the Gioup held no ems of equipment under finance leases (2017 mil)

Transfers relate ta reclassiiicanion of property plant and equiprent to ather asset <ldasses and reallocations of work in progress assets belween property plant and
equipment types

Dunng the year the Group mcuned a Le milhon (2617 mbasset wnte off expense presented as a non-underling itemin the Group s consolidated income statement in
relation to 11 hardwaie work in progress which s ne longet requied for development as a result of the integration of Yield Book intu the Group

The Canpany hds no praperty plant and equiprnent (2017 mib
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15. Intangible assets

Purchased intangible assets

Software,
licences and
Customer wtellectual Software and

Goodwill  relationships Brands property othey Total
Cost £m £m €m £m £Em £m
31 December 2016 2087 1732 971 434 507 5736
Acquisition of subsidianes revised. 284 151 57 168 11 ors
Agdimons - - - - 143 143
Disposal of bhasiness 11 - - - 151 191
Disoesals - 115 131 112 151 139
Reclassification to gzsets neld ror sals 13 - - - - 3
Transfer ot asset - - - - I e
Foregn exchange I 120 65 16 14 1wl
31 Gecember 2017 teviseds 2377 1 84l 963 S84 652 6421
Impact of adepting new aczounting standard iNote 2 - - - At 2t
1 January 2018 irestated 2377 1548 =l S84 £7% 447
Additions - - - - 187 187
Tisposals - 5) - (14) @) (24)
Transfer «f asset - - - - 3 3
write-off - - - - (5) sy
Foreigr exchange 70 50 45 12 13 190
31 December 2018 . o 2447 1,892 1,005 582 872 6,798
Accumulated amortisation and impairment:
31 December 2016 530 ail 122 277 23. 1612
Amurtisation charge for the gear - A0 kL] 75 76 =]
Disgosal of business - - - - Kl €1
Diaposals - 1151 [T [ 15 39
Foregn exchange 21 El 1B 1 11 kS
31 December 2017 1as previcusl | presentech 5°1 560 11 24l 03 1830
Impact of adopting new accountng standard 1Ncte 2, - 14 14
1 Januaru 2018 irestateds a7 Elrs 15 290 27 1 B4f
Amortisatian ¢ harge for the year - 9 39 24 102 256
Impairment - - - - 1 1
Disposals - {6) - (14) (4} {24)
Wiite-of - - - - [81] {
Fureign exchange 7 11 K 3 5 33
31 December 2018 ) N 528 662 197 304 420 2111
Net book values: - B i
31 December 2018 1,919 1,230 808 278 452 4,687
31 Decernber 2017 1revised) ,, 1856 1282 509 253 349 4585
Goodwill

During the current year, the Group completed the exercise of attributing far value adjustrments to the assels and habilities acquired in the Yield Book business

combination As g result final far value adjustrents have been made to the previously presented provisional fan values for vield Book at 31 December 2017 ansing from

areduction in the value of purchase consideration of £1 million and an increase 0 othet recevables of £1 million The impact of these final farr value adustments

resulted ina decrease in goodwill of £1M to amounts prewously disclosed inour 31 December 2017 Annual Report reducing the total goodwill on acquisition of the Yield
Book business from £215 milhon to £214 rillion The impact of these final far value adjustrments have been incorporated with effect frorm the acqueaition date of the
Yield Book business and the comparative 31 December 2017 halance sheet and related notes have been revised Further details are provided 1n Mote 33 The tevised total

goodwill ansing on acquisition of the Mergent and Yield Book businesses is £289 milhon

Inthe prior year the Group disposed of the Millennium Enterpnse Systems Integration business which resulted in a reduction of £1 mallion n goodwall

Inthe prior year. the Group classthed Exactpro as a disposal group held for sale whichresuited in £3 million of goodwill being reclassified as an asset held for sale

Further details are provided in Note 11

The goodwill ansing on conschdation represents the growth potential and assernbled wotkforces of the Itahan Group 1 CH Group FTSE Group, Millenniumil T, the US

[nformation Services Group and Turqumse The Company has no Intangible assets (2017 none)
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Purchased mtangible assets

The far values of the purchased intangible assets were prncipally valued using discounted cash flow methodologies and are being amortised over thew useful e cnomic

lwes which do not normally exceed 25 years The Groups puichased intangible assets include

Customer relationships
These assets have been rec ogrsed on acquisition of major subsidiary compares by the Group The amorlisabion pertod 1emiaining on these assets are between
810 24 years

Brands
Brands have heen tecognised inn a number of major acawmsitions includhng FTSE LLH, Russell and Yield Beok Indluded within brands are trade names relating to
the acquisition of Frank Russell Group of £383 mliion (2017 £5/2 milhony The remaming amor tisation penod on thase assets a1e between £ 16 74 years

Software, licences and intellectual property
These assets have been recogmsed on acguisition of subsidiary companies and have a rernaining amortisation penad of 3 to 19 years

There are na athel indnadual purchased intangible assets with a carrying value thatis considered matenal tu each asset class

Software and other

As a part of the business operating nmicdel the Group develops technology solutions where software produets are deseloped internally for Lse withinthe Group or
to sell externally The cost of self-developed saftware products in the year ncludes £133 million (2017 £84 rudlion, representing assets not yet brought nto use

Mo amartisation has heen o harged on these assels and instead they are tested for impairment annually

Duning the year addibions relating 1o nternally generated saftware amounted to £175 milion §2017 £123 nuthon

Following a review of software assels the Group has recognised netwite offs of £2 milhon irielation te assets not yet brought into use and £1 millon impan ment

The €45 millon income statement ¢ harge compises £3 mihon non-underiying asset wnte-off expense £1 mllon underlying wite-off expense and £1 million
underlying impanment charge 12017 mib

Oither amounts tepresent the nternally built and developed trading systermns wathen the vanous business ines, ivences and caprialised cantract costs Ingenerdl
these assets have o useful economi iife of up to & years

The cartying value of leences held under hnance leases at 31 December 2015 was €6 milhon (2017 €7 ronlhon

Duning the year the Group capitalised £10 millon of metemental contiact casts inTespect of revenue generating rontracts with customers and recognised a
L6 rmilhan ameriisation charge relating 1o contract Ccost assets. No impairment was tecognised 1n the year nrelation Lo contract cost assets

Transfers mthe year relate te £3 milhon teclassiheanion of property plant and equipment to software itangible assets
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Impaument tests for goodwill

Goodwill has been allocated for irmpatrment testing purposes to 10 cash generating umits (€ GUs)

The recaverable amounts of these CGUs have beert determined based on value in use calculations using discounted cash flow forecasts based on business plans

prepared by managerment for a 3-year penod ending 31 December 2021 and then projected for a further 2 years to 31 Decernber 2023 Cash flows beyond this period
are extrapolated using the estimated long-term growth 1ates and appiying the pre-tax discount rates referred to below

The amount of the net book value of goodwill allocated to each CGL 15 set out below

Net book value of goodwll

Pre-tax discount rate used
n value in use calculatons

31 December Foreign 31 December
2017  Reallocation exchange 2018
£m £m £m £m 2018 2017
Italian Group-
Lapital Markets 257 142 6 405 12.3% 12 64
Infermation Services 142 (142) - - - 12 7%
Tecqnolegy Services &3 - 1 24 10.5% 11 4%
Post Trade Services 4 - 6 443 13.2% 13 &%
MillenniumIT 1 - - 1 20.0% 2074
Turquoise il - - 9 9.7% 57
FTSE Group 141 - - 191 9.6% 10 1y
LCH Group 12€ - 2 128 10 4% 100 4,
US Information Services Group.
Frank Russell Group gy - 30 429 10 5% 11 9%,
Yield Book imevised 204 - 13 217 10.5% G
Metgent 7 — 5 72 10.0% 14 0%,
1,856 - 63 1919

Duning the yeal the Group teassessed the [tahan Group s cash generating units and concluded that the previously teported Information Services ltalian CGU was no
longer operating on a standalone basis and generating independent cashinflows This resulted 1n the tiansfer of £142 milllon into the itahan Capiat Markets (GU

Managermnent has based its value in use calculations for each CGU on key assumptions about short and medium termrevenue and cost growth long-term economie
growth rates {used to determine terrminal values) and pre tax discount rates

The values assigred to short and medium term revenue and cost growth assumptions are based on the business plans prepared by managerment for a 3-year penod
ending 31 December 2021 The assumptions are derved from an assessment of current trends anticipated market and regulatory developments, discussions with
customers and supphers and management s expenence [hese factors are considered in comunction with the Group's long-lerrm strategic objectives to determine
appropnate shart and medium growth assumptions

Long-term growth rates assumed to be 1 9% for each of the Itahan CGUs (2017 1 6%} 9 0% for Millenmumni T (2017 9 4"} 3 9% for each of the US Information Services
CGUs (2017 3 8h) and 3 St for the ather CGUs (2017 3 7% represent management s internal forecasts based on external estimates of GDP and inflation analysis for the

10-year penod 1 January 2014 10 31 December 2023, and do not exceed the long-term avetage growth rates for the countries inwhich the CGUs aperate

Pre tax discount rates are based on a number of factors including the nsk-free 1ates in Italy France Srilanka USA and the UK as appropriate the Group s estimated
market nisk premium and a premium to reflect the inherent risks of each of the CGLis

Based on the 1esults of the impairment tests performed management believes there 15 noimpairment of the carrying value of the goodwalt inary CGU

value in use calculations for each CGU are sensitive to changes n shott and medwim tenm reventie and cost growth assumptions, long-lerm growth rates and
pre-tax discount rates

Management beheves goodwill allocated to each CGU 15 unlikely Lo be matenally impaned under reasonable changes to key assumptions The excess of value n use over

carrying value is deterrmined by reference to the net book value as at 31 December 2018 Revenue and cost sensitivities assume a 5% change in revenues or costs for
each of the 5 years in the value in use calculations
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16. Investment in associates

Group

£m

21 Decerber 201 k]
Acquisitions and nvestment: 11
Share o lgss after tax WG
Impair ent -
31 December 2017 5
Acquisttions and irve trrent - 28
Share ot -5 af ertax 8)
Imparent -
31 December 2018 7 i ) B 25

During 2018 the Lroup acguued a 159 equity interest n AcachaSoft Inc a provider of margin autornation selutions for USE22 rmulhon (€16 millon cash

Company
£m

5

e

12

(8)

consideration The Group alse marde additional ivestment s in Curve Global for £12 rillion cash consideration which maimntained the Group s equity interest at 43 381

Duning the priot year the Group increased its equity nterest in Curve Global to 43 38 thiough a non-cash contribution of £9 million and acguired a 27 357 equity

nterest i The Hub Exchange Limited o provider of enterprise-grade platforms for investrment networks for £2 milliun cash consideration

17. Investment in subsidiary companies

Company Shares Other Total
£m fm m
2] Gecember 201E Yokl JRIE) 5205
See tmert moosE D Fald ng - dbaig e Lin e Gk s
Tudslnert T LSED 05 A I ST - el
Irvesimert mi>"Gn Luvemonars [hi )7 - NG
FRET UL e el T - 1o lu
31 December 2017 Liz LT [
Irvesment wLer i mstook Exlfbange o 2 it d 382 - 382
Itves ment o Lardon 2t ch Exchanae R B0 diacs Coted 10 - 10
[mvettment TLSESH LS BT n 16 - 16
31December 2018 o e e 54B9 Le17 6,306
Other includes amount s mvested in subsidiany companies by way of capital comtributions and awards granted under the Group s shate schemes
Country of %
Country of principal equity and
Principal subsidiaries, Principal activity meorparation operations votes held
Held directly by the Company
Langon Siock BExcnance plo Rev wn el it e ent exdaT ol Fagland an. Ergland ard RUS
Wales Wa el
Held indirectly by the Company.
Aangle CENiTAw Te (o pansationadl H5A JCPdlear rg senatel Franee Frarce T4
Bor-a ltabana s p A Roczanised 1mvestmient exchange Italu taly 3309
Jassa ifompevacne e Hatanzic SroA CCP Clearing —ervir e tale, ligly EEEE
EliteSp A Biusmes | suppars magrdime e BRI Liglu 7433
Frark Ruczell Compand “atket indio g provider U= A USA [WN
FTSE bzt al e W tatket indies progider —ngland and  Evglard anc 100
Wl et Wales
JCH Lirited CUP Uledning 3eT sy Froardand  Englard and [
Yo £ walus
tdergont Inc Business and firar al imturmat o uionger LISA J:A 10
HMonte Ti s [ A Freasert omont set-lamont and centraaed sty lraly [aly it
Mileniriue [T Softwame 1P Ter Lot VT oo Loy proviZer S tanhka or L anka 1
MTS S A w2 esale “eedireme b L =1y Ital (R
Taevield Bk Ing Frod noomendioer ardgna 11 100
Tz e Tt aldnld g ua Mu tilateral tradine ta ity Engiens Bl s34
Yl wale
Under Requtation 7 of The Partnerships 1ACcounts Regulations A0 the Group elected not Lo prepare partnerstip accounts for s indiedt pattnershipnimterest in
London Stock Exc hange Connectinity Selutions LR as s tesults are ¢ gntained inthe ronsohdated group accounts
Afull st of subsidianes < proaded 1o Hote 48
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Material non-controlling interests

The LCH Group 1s the only subsidiary that has matenal non-controlling interestswitbun the Group

On 23 February 2018 the Group acquied an additional 2 4% interest of LCH Group Holdings Limited frorm nan-controlling interests for cash consider ation of £35 million
(€31 muliont This increased the Group s holding to 67 97%. 0n 17 December 2018 the Group acquired a further 14 844, for cash consideration of €425 millon (£7382
milhon) increasing the Group's holding in LCH Group Holdings Limited to 82 61'. Both amounts have been recognised as movements within non-controlling interests in

the statement of changes in equity

Summarised financial information for material non-controiling interests E’DEIB 20217
m m
Frofit for the Lear attributable to non controll ng interests 63 49
Total comprehensive -ncome atinbutakle to non-controting wterests 65 77
Drvdend pad te nen-controling irterests ' rhe Lear [x7)] I8V
Summarised balance sheet 2018 2017
£€m £m
han-cutrent assets 548 542
Current assets 684,787 621814
Current habihities (684,071) B2 175
Nen-current habilities (&1) 159,
Total equity o R __11;’_2:3_ 1142
Attributable to:
Equlty holders of the company 967 i
Non-controlling interests 256 L7
1,223 1142

The balances above include goodwill purchased intangible assets and assonated amortisation impanments and deferred tax attnbutable to non-controlling interests

Net (d_egrgase)lincrease in cash and cash equivalents

87)

62

The summansed total comprehensive ncome of the LCH Groups provided below This information 1s based on amounts exc luding guodwill purchased mtangible assets

and associated amortisation and impawments attnbutable 1o non controling interests

Summarised statement of total comprehensive income

Total income

Proft for the year

Other comprehensive 1lasswincome excluding exchange on trarslatior of fore.gn operatiors

Tctal comprehensive iIncome excluding excharge translatinn of fareian nperanons
Zawmns or translation of foreigr aperations

Total comprehensive income
Attributabie to.

Eguety holders of the Lcompany
Non-cantrelling interests

Subsidiaries exempt from audit

2018
[ay]

662

124
65
189

2017
£m

561

212

The following UK subsidianies will take advantage of the audit exemption set aut within section 4794 of the Comparnes Act 2006 for the year ended 31 December 2018

Company Name
Landor Stock Exchange Group Heldings Limited
London Steck Exchange Reg Holdings wirmited
Londor Steck Exchange (O Limited

Londor Stock Exchange Group (Services) Limited
LSEG IMIFinancing Limited

FTSE (Austrahal Limited

FTSE Internatonal (France: Limited

FTSE International (Italy: Limited

FTSE Japan Liruted

LSEG Employment Services Lumited

SSC Global Business Services Limited

LSEG Technology Lumited
Catelab Limited

150

Registration number

795362
7374551
7943900
9313935
16532155
6182374
3793755
6858736
4511214
9100833
7584392
TLBLBES
6606847
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18. Deferred tax
The moverments in deferred tax assets and labihties dunng the year are shown below

Accelerated
tax
depreciatian
Group £m
31 Derember 2216 d
Trarsfer betweon lategories 141
Oeferred tar recogmsed Snoacquisition of busime-se I
Tax credicedqzhargedr to the inuame statemnent 3
Tax chargediiciedited = » other comnprehens ve inzomic
— defined nerefit scheme remeasuremiznt Jain
— IMYESEMETts 1T equity IraAT I ents unee 1A 356 -
—fereign esthianige 1
Allowanie v shdre Pt oMsmaward” —te ecwitn -
Tspradl of Busness :
21 Deremrber 2007 “
cepact of adopting mew aceounnirg standargs Note 5 -
T lanuarg 20le reqtated 9
Taxitedtel vchatgeds tothe iore statemient 2
Tanoonorges Joredited tD Ter comprehera e e
— Jdenirec benefit s el v eMeg - [I=Mer” Gar -
M e-nts N 2e0t Ut et 2512 TSl throuan e Lo Lr=tie o e L uire -
—trre gt ex MaNgE -
Allcw zmee 0m cnare Jphicns av aras CoeL ity -
31 December 2018 7
Assets at 31 December 2018 7
Liabtlities at 31 December 2018 -
Net assets/(habilities) at 31 Decemnber 2018 7
Aasety @ 3 Devemner 2007 5
Lictlites at 31 Deternber 2217 -
Net dvseshilanl hes & 3, December 2017 i L i

The deterred tax assets are 1ecoverable against future taxable prohts and are due after mare than 1 year

Acquisitioh
deferred

tax and
amortisation
£m

IaN

123
154

e

(484)
33

(19)
(470)

(470)
(470}

LB

R

Provisions
and cther
temporary
differences
£Em

2t

11

23

34
as

30

35
5
30

Tetal
£m

1271

The net deferied tax asset of £30 millon (2017 €11 mulian) inrespect of provisions and other temporary ditferences relates to dssets on share-based payments of £15
millien 12017 14 milhon; retirement benehts habiiies of £10 mitlon 120017 £15 mallhony nterest payable of 15 millon 12017 mli assets ontrading losses of £8 milhon
12017 €5 millony withhoiding tax habilihes on distnbutable reserves of subsidiaty compames of T4 million 12037 £5 millont and assets on other provisions and

temparary differenc o of L6 milhon (2017 £12 milhon)

The purchased intangible assets of the acyured subsidianes create a deterred tax lability due to the difference between ther accounting and tax treatment

This liabihty 1s amartised at the same rate as the purchased intangible assets

The Group has urnecogmised delferred tax assets inTespect of wsses of €17 rmllion (2017 €18 millon within certam Group subsidiaiies The assets would be

recogrised n the future only 1f sutable taxable ncome were tn arnse within the Grounp

Thete was no deferred tax i the Company 12017 nul)
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19. Retirement benefit obligations
The Group operates separate defined benefit and defined contiibution schames The assets of the defined benefit and defined contnbution schemes are held separately
from thase of the Group

Inthe UK, the defined benefit scherne 1s admimisterad by trustees with the assets primarily being managed by Legal & General Investrment Management Limited
PIMCO Europe Limuted Ruffer LLP Schvoder Investment Management Limited, and a buy-in insurance asset with Pension Insurance Corparation

an 5 Septernber 2016 the tondan Stack Excharige Retrement Blan (LSERP) and the LCH Penson Scheme n the UK (LCH UK} underwent & sectionalised merger into a
new London Stock Exchange Group Pension Scheme (LSEGPS) The scheme mamtams separate LCH and LSk Sections

The assets of the LSEGPS are held by the trustees who are responsible for the scheme s governance The schernes are invested 1 a wide range of assets in the UK and
overseas which seek to balance nsk and investment return through investment managers appotnted by the scheme s trustees The plan assets do not include any of
the Group's own financial instruments, nor any property occupled by of other assets used by the Group

The Other plans relate to the severance and leaving indermnity scheme Trattamento di Fine Rapporte (TFR) operated by the [tahan Group in accordance with ltalian law
the employee beneht and retrernent plan operated by Millenmiumi 1 and other pension cormmitments of the LCH Group outside of the UK

The only schemes operated by F TSE International and US entities are defined contribution schemes recorded in Other plans
All schemes are governed by the local regulatory framework and employment laws i the country inwich they apetate
The Company has no retrement benefit obhgations

Defined benefit schemes

United Kingdom

The LSE section of LSEGPS was a non-contributory defined benefit scherme that closed to new members n 1999 With effect fiom 31 March 2012 the LSERP also closed
to accrual of future benehts for active members and 1t has been agieed that the benefits already accrued for affected members will temain linked to thewr salary with the
Group

The LCH section of LSEGPS was closed to new members flom 30 September 2009 1t was closed 1o further employee contnibutions and accrual of future benehts from 31
Maich 2013 with the dehned contlibution section remaimng open until April 2017, when the Legal & General mastertrisst was provided to all UK employees

Pension scheme obhgations and custs are deterrmined by an mdependent qualihed actuary on aregular basis using the projected unit credit method The obhgations
are measured by discounting the best estimate of future cash flows to be paid out by the scheme and are 1eflected in the Group balarce sheet

Overseas

| CH Group also operates retirement Ndemmity and long-service award schemes in Pans for which the scherme obligations ae caleulated by an independent qualied
actuary They also operate an independent defined benefit scheme i Porto assumed in 2006 Updated valuations of these funds are carried out by an independent
qualfied actuary

The TFR operated by the Italian Group is classified as an unfunded defined benefit scheme for funds accumulated prior to 1 July 2007 The setvice cost 1epresenting
deferied salaries accruing to employees, was included as an operating expense and was determined by law at & 91% of salary payments subject to certamn adjustments
The scheme obhgation compnises accymulated service costs and 15 revalued by law at a rate equal to 75% of ‘national hfe price index +1 5% by anindependent qualified
actuary Since 1 July 2007, the Group retains no obligation as contributions are made directly nte italian state funds in the manner of a defined contribution scheme

The employee benefit and retirernent plan operated by MillenmumiT 15 classified as an unfunded defined benefit plan The net obligation in respect of this plan 1 the
amount of future benefit that employees have earned in return for ther serwvice in the curient and pnor periods Once an ernployee 1s continuously employed for more
than 5 years he or she s entitled to a payment eguvalent to half a month s grass salary multiphed by the number of years in service at MillernmumiT

The principal risks 1o which the defined benefit schemes expose the Group anses from aninctease in pension hability

The pension habilities could inc1ease in the following crcumstances

- f increases 1n the plan liabilities are not accormpanied by cotresponding increases in the plan assets,

—if iInvestment Teturns are lower than assurmed in assessing the adequacy of plans,

—f inflation 1s higher than expected. increasing hiabihties through indexing of pension payments and

— the nisk that members hve longer than expected increasing the length of time for which pensions have to be paid, potennally due to a medical breakthrough

Such anincrease n pension habihties could lead to an increase i pension deficit Defined benefit schemes are normally revalued by actuaries every 3 years Where any

matera! funding gap 1s Wdentified by Lhis process the Trustees wil agree a schedule of contributions with the sponsor company Such contributions would resultin
financial impact to the Group

In addition with regard to the L5E Section of LSEGPS, the Group 1s exposed to the credit of the buy-ininsurance provider A falure of the buy-ininsurance provider would
reduce the pension assets and could thus also lead to a penision deficit or an increase in pension deficit and the need for contrbutions from the Group
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Defined contribution schemes

Inthe UK the anly pension scheme open ta employeess a defined contribution scheme provided b Legal & General Following a pension consultation from Apnil
20117 all UK employees are ehigible to participate in the same pension scheme A cote contnibution of 8 of basic salary 1 paid by the Group who will also match
employee contnibutions up to &% of basic salary

Amounts recognised in the income statement from continuing operations are as follows

2018 2017
LSERP LCH UK Other plans Total LSERP LCH UK Other plans Total
Notes fm £m £m £m £&m £m £m £m
Jefimed continatian scneres (4) &) 10) {18) =1 (4 191 K1
vefined heneft scheme - current/past
service cost ard exnenses - 1) - 6) m _ it o 7 o L
Tutal ~ensier chatge ncladed in
gyl L Jee roste ? (5) %) (16) (25) i [ 1€ el
Net finance exnense dacome 9 (1} 1 - - O - - g
Total recognised 1n the
income statement [ (3) (16) 25) B 14 1161 126
Defined benefit assets/(obligations) for pension schemes
2018 2017
LSERP LCH UK Other plans Total LSERP LCH UK Other plans Total
im £m £m £m £m £m £rm £m
Fairs @ ue rof desere
Eonr e
—Cares - &2 - 62 - ae £e
= NIt qucted - 42 - 42 — Lw - L
Bt
— el 14 17 1 32 1t - EE
= NIt Juct=l 140 121 - 261 148 - 7%
Froperty ) - - 6 c _ _ c
Tarh 15 2 - 17 “ z 3
PanZizmet bLuu ir oty 180 - - 180 A A
Total fair value of assets 355 244 1 600 e e 1 €21
Present value of funded obligations (361) (198) {17} {576) eyl [T 174 RN
(Deficit)y/surplus {6} 46 (16} 24 o st e L <

ks al 31 December 2016 the Group has recogrised a net defined beneht asset of 46 rmillion (7017 £56 million assett in 1elation to the £ TH UK scheme on the basts that
the Group has ac cess to the surplus in the event of wind-up of the scheme and therefore no asset celing has been applied to the net surplus recogmised Further no
rmum funding commiiments are associated with the plan

UK pension plan actuarial assurmnptions are set out below:

2018 2017
LSERP LCH UK LSERP LCH UK
mf atior rate - R=Y 3.2% 3.2% 1 e
aflatior ~ate - (P 2.0% 2.0% 1% i
Sate s P Teda= 1 aldnes 3.2% nfa EpY
Rate b1 megee 1N perainoms npagmert 3.6% 22% 26
Dy cnnd rale
=Nor sured 3.0% 3.0% 2 AN
— neured 2.7% n/a ST e
Lifecenectano from ace G0 gedrs
— Nom-retired male mer her 28.1 28.1 Rl SR
- Noumeretired “endle memter 306 305 R s0 O
- Retired male mizber 272 275 et 274
- Reured female i omber 20.4 29.2 A o3t

I he mnitality assumptions are hased om S2PA tables published by the Institute and Faculty of Actuanies adjusted to take account of projec ted future impovernents in
e expectancy from the Sell Admimstered Pengion Schemc (SAPST mortality survey which was published 1 2008 we have userd an allowance tor Tl 2617 projections
and apphed @ 125 for the male and fernale Tong term end rate intespect of future mortalityimprovements

Sensitivities
[he sensitivities teqarding the principal assumphons used te measure (he LSERP and TUH UK s heme obligations are

Assumption 2018 2017
Change 1n assumptioh Impact on schemne obligations Impact on scheme obligations
LSERP LCH UK LSERP LCH UK
Irflas ancrate nFhoasw walargnorese et b 00 Increase by £3m Increase by £6m NN NI IVE R I regsm by L6
Rate fimorcacarpar e (4 mert L T Increase by £21m Increase by £11m VIEL g T4 ncren. by T13m
Dicourtrat 5 Reduce by £24m Reduce by £19m hod e Ty £29 Reruo_ byt

tErtality rate

Sue by T uca
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The sensitivity analysis above has been deternnned based on a method that extrapolates the rnpact on deiined benefit obhgations as a result of reasonable changesin
key assumptions occunning at the end of the repartiing perod

The mpact of the salary increase assumption as a standalone sensitvity has animmaterial impact on the scheme obligations

Changes in the present value of the defined benefit obligations during the year

2018 2017
LSERP LCH UK Othet plans Total LSERP LCH UK Other plans Total
£m £m £m £m £m £m £m £m
Benefit obligation as at beginming of year 376 208 17 601 410 253 1€ £79
Fensinn expense
Past/ourrent service Lost 1 - & 7 -~ - 7 7
Interest L ost 10 6 - 16 11 7 - 13
Subtotal included in the income statement 11 6 (] 23 11 7 7 25
Remeasurement ygamnsi/losses
Actuarial gane — financial a<sumptions (10} (8) (1) (19) (G N 1211
Actudrial gains — demngrapnic assumptions 3) - - ] (el r - 241
Actuaral lcoseshgamns: — experience 3 1 - 4 1 g - 1 2HI
Subtotal included in total
comprehensive income s * {1) (18) 1781 144 1 73
Benefits paid {16) (1 ) {30) 117, [N 151 24
Forelgn exchanye - - - - — e - I
Benefit obligation as at end of year 361 _ 198 - 576 B e 208 1 601
Movement in fair value of scheme assets during the year
2018 2017
LSERP LCH UK Other plans Total LSERP LCH UK Other plans Total
fm £m £m £m im £m £m £m
Fair value of scheme assets as at beginning
of year 356 264 1 621 350 255 . fih
Persian Inccme
[nterest inLome 9 7 - 16 5 7 - 16
Subtotal included in the income statement S 7 - 16 g 7 - 1f,
Remeasurerient 1lass /gams
iLossiftetutn on plan assets
excluding INerest \ncome [i2]] (21) - (30} il G o
Subtotal included in total
comprehensive income ()] (1) - (30) 1. 9 - 20
Contrnibutions Ly, employer 15 3 - 18 4 - 4
Expenses — - - - i1 - - it
Benefits paid (16) 9 - (25) 117 R - 1241
Fair value of scheme assets as atend of year 355 _ 244 1 600 -1} w08 U,
The actual loss on plan assets was C14 million 2017 gain £36 milhion]
Defined benefit actuarial gains and losses recogmsed
The experience adjustments and the effects of changes in actuarial assumnptions of the pension schermne dunng the yeal are recognised i the statement of
comprehensive incorne
2018 2017
LSERP LCH UK Other plans LSERP LCH UK Other plans
£m £m £m £m £m £m
Recogmsed up tu begmning year (29) 4h 1 168, 1% -
Net actuanal g/ locs recogmised inthe year 1 (14) 1 33 43 ]
Cumulative amaunt 1ecogmised at end of year {28) 30 2 ek 44 1

The last actuanal valuations of the UK defined benefit scheme were carned out as at 31 December 2017 by an independent quahfied actuary According to the schedule
of contributions of these valuations LSE ple has funded 1ts defined benefit scheme deficit £14 rmillhon in 2018 and 15 expected to pay £14 million per annumnto the LSE
Section n years 2019 to 2022 and LCH Lirmited 1s expected to pay £3 mulion per annum inta the LCH Section in years 2019 to 2022

The weighted average duration of the LSERP defined bereht obhgation at the end of the reporting period 1s estimated to be 21 years and 11 5 years for non-insured and
nsured, tespectively The weighted average duration of the LCH UK defined benefit obligation at the end of the reporting perod 1s estimated to be 24 years
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20. Financial assets and financial liabilities
Financial istruments by category

Group financial statements Notes to the financial statements

The financial instruments of the Group and Company are categonsed as follows
31 December 2018 Group company
Financial Financial Financial
Financial  assets at farr  assets at far Financial  assets at far
assets at valuethrough wvalue through assetsat value through
amortised cost 0C1  profit or loss Total amortised cost  prohit or loss Total
£€m £m £m £€m £m im £m
Financial assets
Clearing member financial assets
— Cleanng memer ading assets 128 155 - 614 312 742,456 - - -
Otner recenahles from © eanry m ettt i - 2,261 - - -~
- Cther firancia assete 13694 - 19,694 - - -
T earing meriser cash and cash esunalen 5 gz - 70,927 - - ~
Cledning memiber BAsIness as5ete "11 340 15 Eya 26203 835,338 - - -
Trade 308 SINCT Tecan3nles f2e - 621 022 - 622
{zshand cash egawvalent- 1617 - - 1,510 £ - 5
Investments 1 financial assets - B - 84 - - -
Zontralt asses T4y - - 144 - - -
Total 213,616 19,778 604,203 837,697 628 - 628
There wele ne transfers between cateqores dunng the year
Prepayments within trade and other recen ables are not classified as hinancial instruments
31 December 2018 Group Company
Funancial finanaal
hablhes at habibties at
Fimancial fawr value Financial faw value
Tiabilities at  through profit hatnlities at  through profit
amortised cost or loss Total amortised cost or loss Taotal
£m £m £m £m £m £m
Financial habilities
Clearing member financial habwities
=ar ng ke tradmg abihties [REA S04 30 T42,456 - - -
— Zther pacables 1o clesning mMerrier KR 93,052 - -
Clearing ™Men bt busiress Tabilte- 2a1lus £0e 2053 835,508 - - -
Tade and cther pauzhles 1T L 520 402 - 402
Borrowangs o220 - 2,203 _1s€ 2,186
Der vative man g ustramen’s 47 47 - L 47
Total 233,918 604,360 838,278 2.588 47 2,635
There wore no transfers between calegonies dunng the year
soaal secunty and other tax habiises within trade and other payables and contract habthiies are not classified as inancialinstruments
The financialinstrurnents of the Group and Company at the previous year s balance sheet date wete as follows
31 December 2017 Group Company
Financial Financial Fimancial
Financial  assets at far  assets at far Fmancial  assets at fanr
assetsat value through value through assets at  value through
amortised cost 0C1  profit or loss Tetal amortised cost  profit ot loss Total
£m £m im £m £€m im £
Financial assets
Cleareng member financial assets
Coeanrng memset trading acests G5 070 - RYATE P Ca” 950 - - -
LR e eyt es o clediing momber- E i - - ERNv] - - -
Sthier finane 4 assets Shudf AT | - -
- Creanngg mremmer cashand s ack egunalzars, £l 484 - vl 443 - - -
Clearmg miamber Duaine s o et 1, e B L tEg ) D T
“rzde and Jtherterevatb es reviaeds - W A45 4
Unhoansoa hedanalent Coel - 1351 4 “
weotmoents 1 fAnanodala et - 115 - I - -
Torh ot we i tab et pmiente - ; " Z /4
Total T4 ML = tal BT T Taan o] I3 [
[ | tite npnges b 1o [ A R I T T I T O T T AT | YRR IO UR L LT B CO BT
Thete wete ne transfers between ateqories dunng the pror year
Prepagrments within tade aned ather receteables are not cassfied as inanaahimstroments
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31 December 2017 Group Company
Funancual Financial
habilities at habiistves at
Fmancial far value Financial farr value
habilities at  through profit liabilities at  through proht
amortised cost ot loss Total amortised cost or loss Total
£m £m £m £m £m £m

Financial liabilities
Clearing member financial habilities

Clearmg member trading Liabilities Oy 076 Lag 874 £H4TY50 - - -
- Other payables o Ciear.ng mermbers #7071 - 27031 -
Clearing member bus.ness iatilities 145 107 545874 PETAEN - - -
Trade and cther payabiec 507 14 520 275 - 275
Horrmwings 2551 - 1953 1921 - 1621
Dervative inancial insgraments - 25 ] - ey 26
Total _ 147562 549021 7T 4B o F196 29 222%

Deferred income social security and other tax habilities within trade and other payables are not classified as financial instruments
Financial habilities as at 31 December 2017 have been re-presented to exclude provisions which are nolonger classihied as a financial lability

The following table pravides the fau value measwement merarchy of the Group s inancial assets and bablities as at 31 December 2018

31 December 2018 Group
Quoted prices Sigmhcant Sigmficant
n active observable unobservable
markets wnputs mputs Totat
{Level 1) (Level 2) {Level 3} faur value
£m £€m £m £m

Financial assets measured at fair value;
Clearing member trading assets

Derpative INstrument« 4958 4 - 4,966
Non-dervative instraments 5 t93 332 - 599,337
Jther Bnanciar assets 15 6,04 - - 19,694
Fair value of clearing member business assets 24 65T L040 340 - 623,957
[mvestmants i inancial dssets B - 84
The Company had deTivative assets of il (2017 €4 milion) Al denvatives assets 1 the Company wet e cross-curtency swaps and were classiiied as
Level 2 inthe far value hierarchy
31 December 2018 Group
Quoted prices Signficant Sigmificant

mactwve observable unobservable

markets wmputs inputs Jotal

{Level 1) (Level 2) (Level 3) fair vatue

£m £m £m £m

Financial liabilities measured at fair value:
Ctearning member trading liabihties
Denvative instruments AR ¥ - 4,966
Non-dervative instruments s 599332 - 599,337
Fair value of clearing member business liabilities 4963 59% 340 - 604,302
Deferred consideration - - 1c 10
Denvatives used for hedging
= C1o8s-CUTTeNCy INTeTest rate swaps - 47 i 47

The Company had detivative habiities of £47 mullion (2017 29 mullory Alldenvative iabilities in the Company dre the sarme as for the Group
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The following table provides the fair value measwement feraichy of the Gloup s financial assets and habiities as at 31 December 2017

31 December 2017 Group
Quoted prices Sgmbicant Sigrmificant
mactive abservable  unobservable
markets mputs mputs Total
{Level 1) (Level 2) {Level 3) fair value
£m £m £em £Em
Financial assets measured at fair value:
Clearing member trading assets
Denvat ve nstrume-rts 5834 157 -
NAM-Getvat lve IMsTUrrents 14 Talahs
Orher Fnanoia gs-ets "2 - -
Fair value of clearing member business assets 24642 $44020 - G
Inve-timent n finans alasscts — debt 105 - - 10e
Denvatives designated as hedges
—Crose currenr y inteve-1 rzte swap: s 4 - 4
31 December 2017 Group
Quoted prices Significant Significant
m active observable unobservable
markets mnputs mputs Total
{Level 1) (Level 2) {Level 3) fair value
£€m £m £m £m
Financial liabilities measured at fair value:
Clearing member trading habiities
Detivat v nafre-aent s a3l 1557 - s 4l
Nemsger vative TIIrameat: 14 Sa afy - Sa_4-d
Fair value of cleaning member business liabilities Ler B L7k - 4T R4
Deler-ad ¢ madeta on _ - 1

Derwvatives used for hedging

= {reee-

TTEeNLy Mteett Tate swApn

The Group uses the fallowing hierarchy for determining and disclosing the fair value of Anancial instruments by valuaton techmgue

—Leved 1 quoted unadjustedi prices in active markets for wdentical assets or habihties

— Level 2 other techmiques for which alb inputs which have a sigraficant effect onthe recarded farr value are nbservable enther directly onindiectly and

—Level 3 techmgues which use mputs which have a sigmficant effect on the recorded fau value that are not hased on observable market data

For assets and labilities, classified as Level 1 the fan value 1s hased on market price guolations at the reporting date

For assets and llabilities classified as Level 2 the far value s caleulated using one of maore valuation techrgues |e g the market approach or the ncome approachi with
market abservable nputs The selection of the appopnate valuation techmques may be affected by the avalability of the relevant inputs as well as the 1ehabibity of the
Inputs The inputs may include currency rates 1nterest 1ate and forwaid rate curves and net asset values The results of the apphication of the vanous techmques may

not be equally representative of faur value due to factors such as assuniptions made in the valuation

There have been no transfers between Levet 1 and | evel 7 during the current and pnot peniod

when ohservable market datd 1s not avallable the Group uses ane of more valuation techimques ie g the market approach or the ncome appioach) for which sufficient
and reliable data s available These inputs used m estimating the fai value of | evel 3 inancial nstruments include expected timing dnd level of future cash flows
timing of settlement discount rates and net asset values of certain mvestments

The Group has classified deferred constderation in relation 1o put options over the non-controlling ntarest s of subsidianes as Level 3 Lhe hierarchy for delermiming the
farr value due tothe significant inputs used 1 the valuation that are not based on observable data The valuation of Lhe deferred consideration s set out nthe terms of Lhe
oplion agieement where the cash flow forecasts of the underlying business over the deferred consideration payment penod are discounted at the Group s pre-tax cost of
debt The kety mputs inte the vatuation of the deferred consideration are cash flow forecasts over a 5 year penod from the date of acquisition and the discount rate

During the gear the Group made a fan value gan of £8 mibon on defetted consideration hatilies Cassified as Level 311 Lhe far value hierarchy as a tesult of the

revaiuation of the amounts due For the remauing deferred consideration akalities classified as Level 3 as at 31 December 2018 a 100
rash flows ora 1% change i the discount rate apphied would not have 4 matenal effect on the vatuation of the amounts payable

The Group does not consader there tohe any alternative assumptions that will be used i the valuanion of the Labibty

crease At derrease (nthe total

with the exception of Group borowings managirnent has assessed that the far value of inancial assets and financal habihities categensed as Financal assets at

amotised cost and Findneal labtlities at armottesed cost approamate ther carmging values The tam valie of the Group s Borrowings v disclosed in Note 2+

The Group s iinancial assets and iabihties held at far value consest largely of securities restiicted muse for the operations of the Group s {UPs as managers of theu
respective Cleanng and quardntee systermns The nature and composition of the cleanng member assets and hatalilies are explaned inthe accounting policies section

nNote 1

Asal 41 Uecembet énls there were no provisions for impairment welation toang of the cleanng member < inancial assets 12030 il and none of these asaels were

past due 12017 il
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Hedging actwvities and derivatives

Insepternber 2017 the Group 1ssued £1 bilion of bands in two €500 milhon tranches maturing 0 2024 and 2029 At the same time €700 milhon worth of these bonds
was swapped on a coordinated basis into US$E36 mithon through a senes of § cross-cuttency interest rate swaps These instruments effectively exchange some of the
principal and coupon amounts of the 2024 and 2629 €500 milhon bonds from Eurgs into LS Dollars i order to more closely match the Group s currency of borrowings to
the currency of iIts net assets and earnings These swaps have been designated as a hedge of the Gloup s net investment in 1ts US Dollar reporting subsidiaries and
qualfy for effective hedge accounting These swaps have beentecognised at fair value as non-current hnancial habiities of £17 milhion (2017 £4 milhon asset) at 31
Decermnber 2018 The ternaining €300 milkon of bonds outstanding provide a hedge of the Group's net mvestments 1n Ewro dencrminated subsichanes and quahity for
effective hedge accounting

Current denvative financial habiities of £30 mithon (2017 £29 million) represent the fan value of the cross-currency interest rate swaps comprising & contracts totalling
£300 mullion notional (2017 €300 milhon) These instrurnents effectively exchange the obhigations and coupons of the 2019 €250 milhon bond from Sterling tnto Euros n
order to more closely match the currency of borrowings to the Group s currency of net assets and earmings This alse resutts in a reduction in balance sheel translation
axposure on Ewo denominated net assets and the protection of Sterling rash flows These swaps have been designated as 2 hedge of the Group s net mvestment in the
Irahan Group and qualify for effective hedge accounting

For the year ended 31 December 2018 the Group recogmsed a net £22 rmilhion loss on mark to market of these dervatives inteserves 12017 £5 milhon ioss)

Through the financial year the Company drew onnts committed bank faciihies in Euro and US Dollars and issued Euro denormnated Commercial Paper These drawings
and issuances were designated as hedges of the Group s net nvestrment in kure and US Dollar denorminated subsidianes

For the year ended 31 December 2018 the Group recogmsed a net £33 mithon revaluation loss on Euro and US Dollar bortowings in the Company in resetves
{2017 £8 rmillion gain)

Forewyn exchange forward contracts were arranged dunng the year 10 hedge the fair value of Euro and US Dollar denominated exposures These contracts forward buy
and sell payables and recewables denormnated in Euros and Us Dollars with the mark to markel adjustments offsetting the revaluation of the underlying hedged item
N the income statermnent They also of fer more predictable cash flows to the Group at matunty At 31 December 2018 payables of €24 million (2017 €19 mullon) and
Us$43 million (2017 US$10 rmullory and recetvables of US$E9 milhion {2017 nil) were hedged forward into the next financial year The market value of the dernvatwes was
ml{2017 nl)in aggregate

21. Offsetting financial assets and financial liabilities
The Group reports financial assets and financial labilities on a net basis on the balance sheet where there 15 a legally enforceable night to offset the recogmised amounts

and there 1s an intention to settle on a net basis or to realise the asset and settle the habiites simultaneously

The following table shows the impart of nering arrangernents on all financal assets and labiities that are reported net an the balance sheet as at 31 December 2018

31 December 2018 Gross Amount Net amount as
amounts offset reported
£m Em £m
Other financial assets 867,201 (859,535) 7,666
Repurchase dgreemeants 823,180 (88,350) 734,790
Total assets 1,690,381 {947,925) 742,656
QOther financiat liabilties {892,461) 884,795 (7.660)
Revelse rapurcnase agreements (823,180) 88,390 (734,790}
Total liabilittes {1,715,641) 973,185 {742,456)
The impact of netting anangements on all financial assets and labilities that are reported net on the balance sheet as at 31 December 2017 15 as follows
31 December 2017 Gross Amount HNet amount as
amounts offset reported
£m £m £m
Other fingny.al assets 080 465 1973067 7398
Reputhase agreements T2 833 189 281 640 552
Total assets 1710 298 1062 348 647950
Qrher financtal liatnhties 11000 100 952 702 17 308
Reverse rtepurchase agrecrments 172983% 36 281 1640 552,
Total liabilities . 11725533 1081583 1647 9504

All offset amounts are hetd n Cleaning mermber trading assets and Clearing member trading habilities within the Group's financiat instrurments

As CCPs the Group s operating campanies sit in the rmiddle of members’ transactions and hold default funds and margin amounts as a contingency against the defauit
of amember As such, fuither amounts are avanlable to offset n the event of a default reducing the asset and hability of £742 456 milhon (2017 £647 950 rmilhon) to ml
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22. Trade and other receivables

Group Company
2018 2017 2018 2017
£m £m £m £m
Notes (revised)y
Non-current
Seterred consideratuer 28 5. - -
Amoants due fram Group com panies 35 - - 25 57
Ctherreze v anles 2 2 - -
an s 25 37
Current
Traderezenable. 432 32€ - -
Lo prmasentor mpatmert of recenables {11) el - -
Trade re. e rahles — net 421 325 -
Amaurts dae from Groap 2o mranics iF - 525 Eh4F
Avuurts dag from arselistes 3 1 - -
Lrour rehe’ recenable — - 68 4]
Ceferred zonmiderzs o 28 nl - -
Cther e e anle 141 L36 4 .
Sread | RN 53 ] 3 1
ALCILED INTOr £ - 15¢ - -
e ,_ - I 644 eb% 60 Bk
Total A L. 2 - 4

The cartying amount of the Graup s current trade and other recenvables including €11 rmallian 201 il of the Group < current tontract a«sets presented in Nate 23 are
denorimated in the following cunencies

2018 2017
£m £m
(revised)
5 erhimg 361 P
ELo 117 BT
US Zuiar 288 g7
C1er cufrens = 19 B
85 £
W l.- —m:’- T:?i' Aata a b [R B 1§ SO - e -u-\rr.r \7| Hoa g b the ik = b :: -'7I ol 7}7Tﬁ B
L L L S L L T L T T L A T 11 T S A [T PR (R B TR B [

Movements in the Graup s provision for expected credit Insses on trade recenables are ds follows
2018 2017
Note £Em £m
J.lecember o previous J tep. tted 21 1s
Adopticn of rew = Colnt rg stendar g 2 10 -
Jlanuaryrestaed 11 1
Frovisenfar mpa sme=nt o e ables 2 N
Reetvabion wr tter off durng the year s unzciesth = (1) e
AN CLots vt wared 1 the year (1) -
11 21

The credtion and release of the provision far impausd recewables have been included 1 opetating expenses i the income staternent. Amounts ¢harged ta the allowance
accnunt are wiitten off when there 15 o expectation of recovening additional cash

The other classes within tracks and other recervables and the other | ategones of financdl assets do not contam impaned assets

Annual Report December 2018 159



T
Notes to the financial statements

23. Contract assets

2018
£m
Non-current 3
contract assets 3
Current 7 7 7 7 ’ ST -117
Contract assets 141
foar . O ..}
1 Pttt 3dapmion ol IFRS 15 601 T g Aols ongiae v els aers peest el ieferred Uoay aooroed i e arel i entea 0 Note o
Contract assets primarnily relate 1o the Group's nights to consideration for work completed but notwivoiced at the reporting date
During the year the Group recogmsed no imparment losses inrelation to contracts assets
Changes to the Group s contract assets duning the year were as follows
2018
Note £em
1 January ? 156
Amounts tilled in tne pencd (153)
services provided in the period 138
Frreign exchange 3
31 December 144

The contract asset tables presented above for the year ended 31 December 2015 are a new reguirement as a result of the Group adopting IFRS 15 on 1 January 2018 The
Gioup has used the modihied retrospective approach to transition te IFRS 15 and theretore no comparative disclosures are presented

24, Cash and cash equivalents

Group Company
2018 2017 2018 2017
£m £m £&m £m
Cash at pank 701 572 1 4
Shart-term deposits 809 203 5 -
1,510 1381 6 4

Cash and cash equivalents ate held with authorised counterparties of a mgh credit standing i secured investrments at LCH Group comparies and at {CaG and
unsecured interest beaning current and call accounts, short-tenm deposits and AAA-rated money market funds elsewhere m the Gloup Management does nol expect
any losses from nen-performance by the counterparties holding cash and cash equivalents, and there are no matenal differences between therr book and faw values
Cash and cash equivalents do not include amounts held by the CCPs on behalf of then clearing members

Al 31 December 2018, cash and cash eguivalents shiown above includs £1 120 mithon (2017 £1,042 rthort of amaounts held by requlated entities for requlatory and
operational purposes Total amounts set aside for requlatory and operational put poses include current investments in finanicial assets of £53 milhon 2017 £19 mifion)
and nan-current tnvestments in financial assets of £31 mithon (2017 £86 mulhon)

All amounts are subject te regular reviews with regulators in the UK France and Italy

25. Trade and other payables

Group Company
2018 2017 2018 2017
Note fm £m £m £m
Non-current
Deferred consideration - 38 -
Other non-current payables 11 1 - -
1 49 - -
Current
Trade payables 52 50 1 -
Amounts owed to Group compames 36 - - 366 251
Social secunity and other taxes 29 23 - -
Jther payables 102 128 22 16
Accruals 355 2593 13 &
Deferred income - 104 - -
538 598 402 275
Total 548 667 402 2758
1At af Ii;lbl'_ \.'H-Z J-\_\HU-JJ:UN Aefurr Toneante o refer Feoas contrant bahiie ‘;l-h] A prees Bl g e R Te 2 ) T
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26. Contract liabilities

Group financial staternents Notes to the financial statements

2018
£m
Non-current
Zortract abihines 118
118
Currernt
Cuntract iabihities 153
153
Total 27Mn
St skt T T B T T B BRI 0 L T S U L I (O B PO Y B O e R LT T T O (A NI C
Contract habiities primarity relate to the consideration recetved from cuistomers for which services have niot yet been rendered
Changes ini the Graup s contrart hahilimes balances dunng the year were as follows
2018
Notes £m
3. Decomber 2017548 prestagsly Dresente T 2t 104
Adoptior o Mew acountn g -tandards < 140
1lanuard 2006 restateds N 244
Res8mile TE LUTISE0 1T T e (0T S 3terent {134)
Irereees Lt o onmaerat onrscorod
e iy ing atn a1t oe gn Ted as TeveTa s darng the ueas 160
Foreentl ange 1
R T STAR I 271
We estimate that the Group s contiact habilines will be recogrsed in the following perods after 31 Becember 201a
Post Trade
Post Trade services —
Information Services — CCaG and Capital Technology
Services LCH Monte Titoh Markets Services Gioup
im £m £m £m £m £m
LERE TN 99 1 3 48 2 153
Kore than | bt le_z tnan 5 gears - - - 78 - 78
Mzore than £ T - - - £0 - 40
Contract liabilities as at end of year 99 1 3 166 2 271

The rontract hability tables presented abowve for the year ended 31 Decornber 2018 are a new requirement as a result of the Group adopting [FRS 15 on 1 January 2018
The Group has used the modified retrospectve approach tu transition to IFRS 15 and therefore ne comparative discloswes are presented

27. Bormowings
Group Company
2018 2017 2018 2017
£m £Em £m £m
Current
Bank corrowlngs 41 Riz 24 &G0
Commermal naper 270 - 270 -
Bancs 250 - 250 -
561 S Shé 460
Non-current
Bonds 1,642 145l 1,642 144
1,642 1431 1,642 147
Total 2,203 148 2,186 1l
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The Group has the following commmitted bank faciities and unsecured notes

Carrywing value  Interestrate
at 31 percentage at
December 31 December

Notes/Facility 2018 2018
Type Exptry Date £m £m %
Drawn value of Facilities
Multl-currency reve'ving credit facihty Nov 2022 600 42 LIBGR + C45
Muttl-curtency reveong credit facility Dec 2N23 600 (1) LIBCR-03
“otal Cormmutted Bank Fac linies 41
Commercia, paper an 2019 270 270 g zecr
Bond due October 2019 Oct 2013 250 250 9125
Bond due Novernber 2321 MNow 2023 2040 300 4730
Bond due September 2024 Sep 2024 451 449 [HEYA
Bond due Decembier 2027 Dec 2077 441 446 1750
Bond due September 2029 Sep 2029 451 447 1750
Total Bands 1,892
Total Commutted Facthities and Unsetured Natec B 2,203

T The o anmie oAl pag et b st bR beado b e te e achies s fenthe s nbeban e e ey

I he rarnying values of drawn bank facilities comimercial paper and bands at 31 Decernber 2018 were £41 million (2017 £522 midhony, £270 milhon (2017 mliand
£1 892 million 12017 £1 431 millon) tespectively

Current borrowings

The Group retaimed total committed bank faclities of £1 200 milhon during the financial year The 5 gear £600 milhion facility artanged i December 2017 was extended
for a year to December 2023 with a further 1-year extension option avadable to the Group subject tolender approval These facilities were partially drawn at 31
Decernber 2018 with carrying value of €41 milhon (7017 £522 millien) which includes £2 milhon of deferred arrangerent fees 12017 £3 mulhion)

infebruary 2018 the Group commenced 1ssuance under s newly arranged €1 billion Euro Commercial Paper Programme Outstanding issuances at 31 December 2018
of €300 rrudlion (£270 million) (2017 il may be 1ewssued upon maturity n kne with the Group s lquidity requirements

In June 2009 the Company ssued a £ 250 million bond whichs unsecured and is due for repagment in October 2019 Interest 1s paid semi annually in anearsan Apni
and October each year Theissue price of the bond was £95 548 per £100 norminal The coupon on the bond s dependent on the Company s credit ratings with Moody S
and Standard & Poor s which wete unchanged at A3 and A-1espectively The bond coupon tematned at 9 125% per annum throughout the financial year

Cassa i Compensazione e Garanzia S p A ICC&G) has drect intra-day access 1o rehnancing with the Bank of Italy to cover its operational iquidity requirerments inthe
avent of a market stress or participant failure Inaddition it has ananged commercial bank back-up credit ines with a number of commercial banks winch totaled €420
rmillion at 31 Decemnber 2018 {2017 €420 million) for overmght and longer durations to broaden its hquidity resources consistent with requirements under the Eutopean
Markets Infrastructure Regulation (EMIR)

LCH SA has a French banking bicence and 15 able to access refinancing at the European Central Bank ta support its hguidity position LCH Limited i deemed to have
sufficient fungible iguid assets to mantain an appropriate liguidity position and has drect access to certain central bank faclities to support its liquidity nsk
management i ac cordance with the requirernents under the EMIR In accordance with the Committee on Payments and Market Infrastructures (CPMI) International
Organization of Securities Commissions (10SCO) and Principles for Financial Market Infrastructures (PFMIs) many Central Banks now provide for COPs 10 apply for access
to certain Central Bank faciities

Inaddition a number of Group entities have access ta uncommtted operational money market and overdraft facilities which support past trade actwities and
day-to-day hguidity requirements across its operations

Non-current borrowings

InNavernber 2012 the Company tssued a £300 millien bond under its Euto Medium Term Notes Progiamme {launched at the same time) which s unsecured and s due
for repayrnent in Novernber 2021 Interest 15 pad sermi-annually in arrears n May and Novernber each year The issue pnce of the bend was £100 per £100 norminal The
coupon on the bond 15 fixed at 4 75% per annum

In September 2017, the Company 15sued €1 bilhon of bonds in two €500 milhon (£451 raillion) tranches under s updated Eure Medium Term Notes Programme: The
bonds are unsecured and the tranches are due for repayment in September 2024 and Septermbet 2029 respectively Interest 1s pawd annually w arrears in September
each year The 1ssue prices of the bonds were €39 602 per €100 normnal for the 2024 tranche and €99 507 per €100 norminal for the 2029 tranche The coupon onthe
respective tranches 1s fixed at 0 875% per annum and 1 75%. per annum respectively

In December 2018 the Company 1ssued a €500 million (£451 milhon) bond under its updated Eure Medium Term Notes Program me The bond is unsecured and due

for repayment 1 Decernber 2027 Interest 1s paid annually marrears in Decernber each year The ssue price was £99 547 pet €100 nominal The coupon onthe
bond 15 fixed at 1 75% per annum
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Fair values
The fawr valties of the Group s borrowings are ds follows

Group financial statements Notes to the financial statements

2018 2017
Carrying value Fair value Carrying value Faur value
Group £m £m £m £m
SOrrcwings
—wihin 1 yeas 561 561 Ll 522
- aftermeore than 1 uear 1,642 1,914 143, 1520
2,203 2475 1ars 104
The farvalues of the Company s borrowings are as follows
2018 2017
Carrying value Fawr value Carrying value Fair value
Company £m £m £m £m
Borroaungs
- owirnn 1 ogear 544 St4 453 450
after m. 1 than 1 yeai 1,642 1,914 L 431 1520
i ~ ) ) 2,186 2,458 1821 20
Borrowngs are classihied as Level 2 i the Group s leerarc by for determining and disclosing the far salue of Ananaial instruments The fairvalues of borrowings
are based on discounted cash flows using arate based on borrowing cost Floating rate borrowings bear interest at an agreed margin over the appropnale
inter-hank reference rate
The carrying arnounts of the Group s borrowings ate denominated inthe Tollowing currencies
2018 2017
Dyawh Swapped Effective Drawn Swapped Effective
Currency £m €m m £m £m £m
sterl mg 572 270) 302 hED T g
EL-s 1,631 (361) 1,270 e L EE
LS Ll - 631 631 - s
Total 2,203 - 2,203 100 - R
The cartying amounts of the Company s borrowings are denominated in the following currencies
2018 2017
Drawn Swapped Effective Drawn Swapped Effective
Currency £m £m £m £m £m £m
sl 572 (270} 302 P 267 JLe
far 1,614 (361} 1,253 2t 1555 RS
Us Dol ar - 631 631 - [ [
Total __ ) 2186 - 2,186 1521 N
28. Analysis of net debt
Group Company
2018 2017 2018 2017
im £&m £m £m
Due within 1 year
73 nand zazh cgarea'ents 1,510 1 as. [ 4
Zanh aetie Ty (41) T (24} Tt
COMMiStola LALST (270) - (270} -
Honds (250) - (250} -
Setteat ve fimanaiat latil (30) - (30} -
919 ] (568} 14eat
Due after 1 year
BorJ: (1,642) L4z (1,642) aia
DeTivattve Rz 1a’ e -t - A - 4
Tetivat e Fhan tal liamilirees {17} 29 (17} 124
Total net debt (740} L (2,227) AT
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Reconcihation of net cash flow to movement n net debt

Group Company
2018 2017 2018 2017
£Em £m im £m
Increase/(decrease} in cash in the year 84 2. 1 It
Bond 1ssue aroceeds (445) 1HE5 (445) 21
Redemption of preferred securities - 157 - -
Commercial paper 1ssuance (255) - (255) -
additional drawdowns from bark credit facihties - 12421 - PR
Repayments made towarrds bank credit facities 489 57 474 Z
Jtihsation of drawn funds for inancing activities - 103 - -
Change in net debt resulting from cash flows 127 15641 (225) t1en
Forelgr exrhange mavements 4 z (40) 2
Moverment or dervative inanciar assets and nabhihities (22) 1 22 e
Bona valuation ad:ustment 3 - 3 5
tovement in bank credit facihity arrangement fees 1) 1 1) 1
Reclassification of cask to assets held for sale - 1 - -
Net debt at the <tart of the year (597) 1341 (1,942) B3G
Net debt at the end of the year : _ (7600 1587 2,227) 1042
29. Provisions
Property Other Total
Group £€m £m £m
1 January 2018 10 - 10
Utihsed duning tne year ) - [t}
Unwinding of discount ©n prowision 1 - 1
Frovisions fip longer mequired ey - m
Addional charge - the year 1 2 3
3% Decemnber 2018 - e o 10 2 12
Current 1 1 2
Non-current 9 1 10
31 December 2018 ) . o o - 10 N 2 12
The property provision represents the estimated net present value of future costs for lease rentals and dilagdation costs less Lthe expected receipts from sub-letting
space which 1s surplus to business requirerments The leases have between 1and 10 years ta expury
Other provisions pnmarnily relate to the expected costs ansing on the restructuring and mitegration of the Mergent and Yield Book businesses into the Group
The Company has na provisions (2017 il
30. Share capital and share premium
Ordinary shares issued and fully pavd
Number of Ordmary Share
shares shares' premium Total
mllions £m £m £m
1 lanuary 2017 35C 24 961 985
Issue of shares to the Employes Benefil Trust - - 2 3
31 December 2017 ase e 964 988
Issue OF shares 1o the Employee Beneht Trust 1 - 1 1
31 December 2018 . .35 24 965 989

1 tdviang Shgenof o \’» Pis
The Boaid approved the allotment and 1ssue of 72 763 ordinary shares of par value 67 pence at @ weighted average exercise price of 2,042 pence to the
Employee Beneht Trust (2017 224965 ordinary shares of parvalue & ' pence at 1 251 pence) tu setlte employee "Save As You Earn share plans

This generated a prermium of £1 rmthon (2017 €3 milhon)

Included within the current year Ordinary Share Capitat of 351 milion shates are 2 milhon treasury shares recorded at pat
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31. Net cash flow generated from operations

Group financial statements Notes to the financial statements

Group Company
2018 2017 2018 2017
Notes £em £m £m £m
Profit before tax fromr continaing cperations 685 Ea 112 1t
Luss Befnre tax from dezscontirued coerations 11 - [t - -
Profit before tax 685 547 112 1z
Adjustments for depreciation, amortisation and impairments
Jepreiat n and amartisa wen 14 15 287 TER - -
.mpairment of software 15 5 - -
.rparrment cf praperty 1oant 2and eguipr ent 14 2 R - -
Adjustments for other non-cash items
Froft cndisprsa’ of buzinecses 2 - n - -
Loaz or disposal of myestm ent 0 suasidiary 11 - 5 - -
Sar or dsposal of Arang al a7 -=ts - : -
ther gans onndiemal of g ets - - - -
fasseriate: He 8 G - -
tof iIrvez ment mazioalte £ - 8 le
Net finznic o pemse z 66 i 61 ot
hate w Pame espenise B 36 N - -
R Ll 3 - - -
A e~ ent INPenst s 20 L7018 07, (1%} - -
Nt borengt ex hemae artferer e 30 1 52 .
v der 1 e af - - {320) el
Movements in working capital.
Dt et B0 1P 2N - . - -
SLbedt e Jdeireasne intraas and cthe recer abler ans . (107) 36 38 =
roreasehdecreasos » trade anc ~ther payables anc cortra thabe nes 3 a7 66 oy
Movement in other assets and habilities relating to operations:
mnevease i deaning 1en ber frandial aosoce (101,678) 1 -
increase incleanng merrkber Francial haboties 101,646 s - -
MOWETNENT P ST It £ a5t and hat [n- 2 ¢ 22 <
Uniredlised qarr onithe evaluates of fraanse acels - 2 - -
Cash generated from operations 969 3 39 17
LLITIRT S0y
Snqoirg cperahing actiates 978 1120 46 i
Nonouncetlumgitors {9) 2T @ 113
969 et 39 1
Movernent i financial labihties ansing from finanang activities
As at Foreign 31 December
1 January 20138 Cash flows exchange Other 2018
£m £m £m £em £m
Bark Barrawine s 522 489) 7 1 41
Bors 1,431 445 18 2 1,892
Jarenernal paper - 255 15 - 270
Hinar ve lea e hatnibic. 7 ) - - 5
Dernat ve Fromaialimstrg merts 25 - — 22 47
1,985 209 40 21 2,255
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32. Commitments and contingencies
The Group and Company have no contracted capital comrmtments or any other commitmerits not provided for i the finanaial statements as at
31 December 2014 {2017 ml)

Inthe normal course of business the Group and the Company recerve legal clawns in respect of commercial employment and ofhier matters Where a clam is mare
likely than not to result in an econormic outfiow of benefits from the Group or the Cormpany a provisionis made representing the expected cost of settling such claims

33. Business combinations
Acquasitions in the year to 31 December 2018
There were no business combinations during the year ended 31 December 2018

Acquisitions in the year to 31 December 2017
The Group made 2 acquisitions in the year ended 31 December 2017

Mergent

0n 3 January 2017 the Group acquued the entire share capitat of Mergent a leading global provider of business and financial information on public and private
cornpamies for total cash consideration of US$147 milhon (€119 milion) The acquisition will support the growth of FTSE Russell s core index offering supplying
underlying data and analytics for the creation of a wide 1ange of indexes

On completion of the faw value exercise in the priot year the Group recogmsed £ /74 milhon of goodwill and §69 milhon of purchased intangible assets ansing onthe
acquisition of Mergent

Yield Book

0n 31 August 2017 the Group acquued the entire share capital of the Yield Book business aleading global provider of fixed income indexes and anaigtics The tash
consideration paid by the Group at completion was Us$679 millien (£525 million) The acquisthon enhances and complements LSEG s Informaten Services data and
analytics offering bunlding on F1SE Russell s Us market presence and fixed income client base globally

Inthe prior year the Group recogrised £215 mulhon in provisional goodwill and the provisional far vatue of net assets identifhied was £310 milion including £307 million
of other ntangible assets

Subsequent to the year ended 3t Decemnber 2017 the purchase price exerctse was inalised wherehy the Graup received £3 milhon (US$4 nithon) rash consideration
frarm the vendor and resulted in a €1 mithon teduction in the total puichase consideration paid by the Group on acquisition of the Yield Book business The £2 million
(Us$4 mallien) cash conaideration receved in the year ended 31 Decermnber 2018 was offset against a £2 mullhien other recervable already recogmised within the
provisional fair values reported on the Group s balance sheet at 31 Decernber 2017 A final far value adjustment for an additional €1 millilon other recevable was
lecognised in the acquisiion balance sheet compared to the provisional far value amounts previously presented in cur 31 Decernbet 2017 Annual Report
Consequently, the Group 1ecagmsed a £1 millhion dectease in goodwall from amounts previcusly disclosed at 31 December 2017 biinging the total goodwill on
acquisiion ot the Yield Book business to be £214 million

The impact of these final far value adjustments have been incorporated with effect from the acquisition date of the Yield Book business and the compaative
31 Decemnber 2017 balance sheet and related notes have beentevised
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34. Leases
Operating lease commitments - Group as lessee

Group financial statements Notes to the financial statements

The Group feases v anous offie properties under non-cancellable operating leases 1he total future rnimumlease payments undet non-cancellable operating leases

are due as follows

Leases expiring in

Less than 1 year

hicre *har 1 ygar but essthan 5 gea=
Were thar & years

Operating lease payments of £33 milhon (2017 €32 rmillion; wete charged to the income statement in the year inrelation to property

Operating lease commitments — Group as lessor

Property

2018 2017
£m £m
35 33

126 111
60 34

221 10

The total future mimmum lease payments exped ted to be recerved under non-cancellable operating leases for property where the Group s lessor ate due as follows

Leases expinng in
Less than 1 gear
Licreshzr T ogearbus = L than U ogean

L orerhar 5 gears

Finance lease commtments - Group as lessee

Property

2018
£m

4
11
2
17

2017
£&m

The Group has finance lease contracts fon certamn distributon heences Future mimmum lease payments under Anance keases toaetherwath the present value of the

FIBt TAINUM lease payments dare as follows

Leases expiring in.
Lessthan 1 yzar

I

[ K N T A

Tt TITTHLIT lRane DaLT =Tt
I ess amount ref resenting frar ce charges

Present value of munimum lease payments

The Lompany has Ao legse commiiments 12017 nonel

Finance lease commitments — Group as lessor

The Group and Company has no iinance lease contrac ts as a lessot (2017 hone
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2018

Mimimum  Present value

payments
£€m

@)
m
3)

G}

of payments
£m

(%)
(1))
(3)

15

2017

Mintmum
payments
£m

i
14

7

Present value
of payments
£mn
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Notes to the financial statements

35. Share schemes

The London Stock Exchange Group Long Term Incentive Plan (LTIPY approved al the 2014 AG has 2 elements a conditional award of Performance Shares and an
award of Matching Shares linked Lo investment by the executive of annual bonus in the Company s shares — the latter element 1s not applicable to executive directors
vesting of these awards s dependent upon the Cormpany s total shareholder return performance and adjusted basic earnings per share Further details are provided in
the Remuneration Report on pages 82 to 100 Awards are granted at ni cost to employees

The SAVE Opttan Scheme and International Sharesave Plan [SAYE Schemet provide for grants of eptions to employees who enter into a SAVE savings contract and
opticns were granted at 20 per cent below far market value duning the year

The Group has an employee benefit discretionary trust to adrminister the share plans and to acquire the shares ta meet commitments to Group emptoyees
At the year end, 573672 (2017 944 495) shares were held by the trust funded in part by an interest-free loan from the Group and in part by the 1ssue of 72 762
(2017 224.965) shares and transfer of 1 399,900 (2017 1,757, 74] shares held i treasury

The Company has no employees but, in accordance with IF RS 10 'Consolidated financial statements' has the obligatian for the assets labities income and costs
of the employee benefit iust and these have been consoldated i the Group s financial statements The cost of the Groups shares held by the trust are deducted

from retained earnings

Movernents 1n the number of share options and awards outstanding and their weighted average exercise prices are as follows

Share options SAYE Scheme LTIP

Weighted Weighted Weiwghted

avetage average average

eXRTCLSE Prace exercise price exereise price

Number £ Number £ Number

31 Devember 201G 2 47 b Y Bde Ba2 179¢6 S 557 0ha UL

Granted - - 453437 3111 20A7E3S -

Exercised 7 B3 1425 T4 la 4] o GEl 434 -

Lapsedsifurfeited - - 1526221 2082 1505 195 -

31 December 2017 1 £76 R JETHT3 28 4C 543k 877 -

Granted - - 208,598 34.37 1,335,947 -

Exproced - - (206,738) 20.59 (1,659,249) -

Larsed/forfeitea - - (76,746) 2788 (320,648) -

31 December 2018 1676 894 792,987 29.87 4,794,922 -
Exercisabie at

31 December 2018 1,676 894 9,940 28 05 - -

3i Cecember 2017 L B I 51, ¥ 9 J964 et o Z -

The weighted average share price of London Stock Exchange Group ple shares duning the year was £42 62 (2017 £3532)
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The range of exercise prices and weighted average rematmng contractual ife of anards and options outstanding are as follows

Share options
Botweer €4 and €0

SAYE
Between £1o anz 700

dotween Lol zno €30

MorC thar €270

LTIP
Nl

Total

31 Decemiber 2018

Number
autstanding

1,676

188,218
604,769

4,794,922

5,589,585

weighted
average
Temamning
contractual
Life

Years

o1
16

1.2

13

31 December 2017

weighted

average

remaimmng

contractual

Number ife
cutstanding Years
167 -

4 7dh -

414 10k a5
aal G4, 19
Sulgbi? 13
{50z 421 Ay

The faw value of share awards and share options granted dunng the year was deterrmned using a stechastic valuation model The key assumptions used in the valuation

were as fullows

DU Jate ate e
s pectedafe
Evere 26 e
i derdield

Qe Sl TUeres Tate

voiatihty

Fairvalus TSR

Favalueer:

Performance Shares

26-ApT-18

£42.97

3 years

16%

0.9%

25%

£17.37

£40.96

0g-Aug-18

£45.10

3 years

1 5%

0.8%

25%

£16.18
£43.08

02-Oct-18

£45.19

3 years

1.5%

09%

24%

£14 95

£4315

Matching Shares

10-Apt-17

£4297

3 years

1.6%

0.9%

25%

£17.37
£40.96

Restnicted Share Award

Share Save Plan

26-Apr-18 a2-Oct-18 17-May-18
£42.97 £45.19 £44.98
0 8 years 1 0 year
to 2 8years tol7 years 3.3 years
£34.37
na. n.a. to £34 67
1.6% 15% 1.2%
073% 0.75%
to092% to 0 80% 1.0%
16.6% 16.3%
to 25 4% to 17% 25%
£41 05 4402 £12.81
to £42 39 to £44.50 to£12.99
na. na. na.
na na. na

The approac b adopted by the Group in deterrmming the fair value for the Performance and Matching Shares granted during the year was basid on o Total Shareholder
Return pricing model which incorporates 1SR and £PS performance conditions and 1eferences the vesting schedules of the awards

For all other share awards includimg the Share Save Plan the Black Schotes model was used

The signthcant inputs inte both models are the share prce at grant date expected voldalility dividend gields and annual 1isk-free interest rate the volatility assumphion
i based on the tistoneal 3 year volatiity as at the date of grant The nsk-free interest rate represents the tield a alable on a UK zero-coupon government bond on the
date of grant fnl a term commensirate with the vesting penod of the award The expected life refer < (o the time from the date of grant to the date the awards vest

Holders of share awards and share options are not entitled to Tecewe dradends declared dunng the vesting pened
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36. Transactions with related parties
Key management compensation
Compensation for Directors of the Company and kel petsonnel who have authonly for planmng duecting and controthng the Group

2018 2017

£m £m

Salanes and other short-term benefits 11 3
Pensians 1 1
Share-pased payrents 14 21
26 35

Other dwrecters' interests

One duecton has a 40 B (2017 454} equity intetest n Quantile Technologies Lirmited who are an approved compresston service prownder for the Group s LOUH Lirmiied
subsichary The Group operated a cornmercial arrgngement with Quantile Technologies Limited and alt transactions wete earned out on an arm s length basis Duning
the year there was no Mcome of expenses recogmsed as part of the agreement (2617 i

Inter-company transactions with subsidiary undertakings
The Company has leans with some subsidiary undertakings Details as at 31 Decernber 2018 are shown in the table below

Armount (ewed to} Interest
duefrom as at rate as at  Interest ithargepcredit
Loan counterparty 2018 2017 Term 31 December 2018 2018 2017
Londen Stock Exchange plo £(198)m S50 2% years from May 2006 with LIBGR s £{5m L1
five eqaar annual repayrients 2 hoper anaum
TOTWRhOING AT Wan 2027
Lundon Stock Exchange £25m L7 Repayable on demand NZT-Interest - -
£rployee Benefit Trust bea'ing
London Stock Excharge Group €{11)m - cifih anmversary of the EURIBUR plus €(1)m
Holdngs dtatun Lioted iminal utihsatior date 18%% perdnnum
whie was Apnl 201
London Stock Excharae Grour: £226m goaum Tenth anniversary cf L [BOR plus £12m £1im
Holdings Limited the Umtial utihsatior date 4 0% perannum
whcwas Dotober 2005
London Stock Exchange Group - - Tenth anmversary of LIBGR olus - UsHim
Hold nge Limited the tmhal utisatton date 4 D% per annum
wine nwas Gotober 2305
London Stock Excnange Sroup - €1m Tenth anmiversary ELRIBOR Dlus - -
=olgags Linited ot theiminal utihsatio n date 40 % peranauim
whihwas October 2065
londen stock Exchange Reg - €1 Fiftn anmversary ELRIBOR pus - -
Holdimgs Limided af the mthial uplrsation date 12¥ perannum
whichwas July 2018
_endon Stock Exchange Req £20m Laem Fifth anhiversary LIBOR plus -
Howdimgs Limited of the mitial utilisation date 1 2% per annur
which was July 2013
tondon Stouk Exchange (G Lirmiten - €151 Fifth anmversaru EURIBOR plus - -
of theimhia! utitisation date 1 5% per annum
which was May 2017
Londor 5tock Exchange Group US$(24)m LS$41m Fifth anrversary LIBOR plus 1 5% per Us$(3m B
Holdings (Luxembourar Ltd of the imtial utilisation date annum
which was Decemnber 2014
LSEG Employment services Limtted £137m £1l1mn Fifth anniversary LLBOR pius 1 2% per £2m £1m
of theimtiar utiisation date anmum
which was January 2015
Londen Stock Exchange Grouf £7tm fo7m Fifth anmversary LIBOR plus 0 9% per £2m -
Services) Linited of the imtial utdisation date annum

whch was January 2016

During the year the Company charged mtespect of employee share schemnes £9 million (2027 €16 milon) to LSEG Emplogment Services Lirmited £5 mallion
{2017 £6 pullion) o LCH Group £5 million 12017 £6 mithon) to the London Stock £xchange Group Holdings 1taha $ p A group of compames £3 million

{2017 £2 milhon} to the FTSE Group £7 mdhion (2017 £5 million) to London Stock Exchange Group Holdings, Inc £5 rmilhion (2017 £8 million; te London Stock
Exchange plc €1 mithon (2017 £1 rmllions to Millennium Group and £1 milien (2017 £nil midhon) to other subsidhanes of the Group

Duning the year the Company receved dividends of £163 mithon from LSE Group Holdings ([taly) Ltd and £157 mullion from LSEGH {Luxembourg) Ltd

The Company recogrsed £7 milhon income (2017 €32 rmilhon) and £61 midhon expenses (2017 £49 mullion) with Group undertakings nrelation to corporate
recharges At 31 December 2014 the Cornpany had £67 rmillion 12017 £106 milhont other recetvables due fram Group comparies and other payables of
144 million (2017 £116 million) owed to Group undertakings

Transactions with associates
In the year ended 31 Decernbel 2518 the Group vecognised C1 millon revenue (2017 €4 mshon) from its associates and as at 31 December 2018 the Group

had £1 mitlhon recewvable from s assoclates (2017 nilb

All transactions with subsidianies and assaciates were carried out on an arm s length basis
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37. Events after the reporting period

On 30 January 2019 the Group acquired a £ 92 equity nterest in Euroclear Holding SA/NY share capital for £ 242 milhon The transaction was funded from existing

cash and debt facilities

On 25 Fabruary 2015 the Graup arguied & 7 3% equity interest 1n Nvaura Linmted for £2 mithon a UK-based fintech specialising in developing end to end automation

and distributed ledger technology solutions for capital raising and adrmmstration

38. Other statutory information
Auditors remuneration payable to Ernst and Youny LLP and its asso0iates comprises the following

2018 2017
£m £m
Audit of parert anc conzabdated Ainanoig staemert 1 !
Audit of cubsidiary coropames 2 z
Nen audit sery ces 1 R
Total B [ A
Ernst and Young LLP provided non-audit services of €06 mithon 15 of total fees 12017 o6 millon 134 of total fees) This compnsed of audit related assurance
serices of £0 5 millien 17017 £0 5 mullion) and other non-audit services of £0 1 milhon 2017 £001 rradhon
Furthet detals of the services provided by Ernst and young LLP ate greenin the Repart of the Audnt Comnmittee on paes 74—79
Durectors’ emoluments comprise the following
2018 2017
£Em fm
Saiary & fess 3 K
Ferformznoeboru 2
Come maee 1 ~Pate awands 3
Bere™ 1 R
9 .
Jonttounshns toacfined o atmb Lt - hetie - R
9 I

Dunng the year no Directors 12017 1 had tetrement benehits ac cruing under defined contnbution schemes and 1 Director 12017 11 had retirement henefits accruing

under a dehned benefit scheme

Further detals of Duectas emoluments are included in1he Remuneration Report on pages 82 to 1490
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Related undertakings

A list of the Group s subsidharies as at 31 Decermber 2018 1 given below including the percentage of each dlass held and the Group s ownership percentages

The share ownership percentage recards the percentage of each subsidary s share capital owned within the LSEG Group Shares owned directly by LSEG ple are listed as
being a 'direct shareholding shares owned by other LSEG Graup companies are hsted as an \ndirect (group intetest) shareholding Where more than 1 LSEG Group
company owns shares in a subsidiary these intetests, have been added together The ulhimate econorme interest percentage on the other hand does not show actual
share ownership It records | SEG plc s effective interest in the subsidiary allowing for situations where subsidiaries are owned by partly cwned intermediate subsidanes

Al subsidiaries are consoldated m the Group s hmancial statements

Name of subsidiary undertaking

BANQUE CENTRALE DE
[OMPENSATION ILCH SA
Blt Market Services 5 p A

Bundclear cimited

Borsg ltaliana S A

Cassa D Compensazime ¢

Garanzia S p A CCaG
CommoadityClear Lmated

Ehte Club Deal uirrited
ElteSpa

Flite 5rM S p A
Fguityclear Limited
EuToMTS | imuted
EutcTLX SIM S p A
ForexClear Limited

Frank Russell Comipany

FTSE Aastralial Limited

FTSE 1Beging!
Consulting Lirmited

FTSE 1Japam Limited
FTSE Americas Ing
FTSE China Index Ltd

FTSE Fixed Income LLC

FTSE Global Debt Capital
Markets inc

FTSE Global Debt Capital
Markets Limited

FTSE International
IFrancel Limmted

FTSE International
{Hong Kongy Limited
FTSE International
tltalyr Lurited

FTSE international
WMEALED

FTSE Internatianal Brasil
Representacoes [TDA

FTSE [nternational Lirmted

172

Country of incorporation Registered office address

France

Italy

Englarag and wales
Italy

Italy

England and wales
Frgland and wales
[taly

ltay

Crgland an-t Wales
“ngland and Wale-
Italy

England and wales

United Statec

England and waley
{nina

England and wales
Jmted States
Hong Kong

Urmted States

Canada

England and Wales
England and wales
Hung Kong

Englang and wales

United Arab Emirates

Brazil

England and Wales

18 Rue du Juatre-Septembre

75002 Pans France

Puazza degl Affan g 20123

wilano Lombardia italy

Aldgare House 33 Aldgate Aigh Street
London England and wales EC3N 1EA
Plazza Jega Affan & 20123 wmilano
Lembardia 1ta.y

ViaTomacell 146 20186 Rore Italy

Aldgate House 13 Aldgate High Street
Lerdsn England ang Wales EC3N IEA
10 Paternoster square London
Frgland and Wales ECaM 7.5
Prlazza degl Affarcé 20123
Milan. Lombardha Ltaly
Plazza degl Aftari & 20123
Kilano Lombardia Ltaly
Aldgate House 33 Aldgate High Street
ondon England and Wales FC3N JEA
10 Paternoster Square
Londgon England and Wales ECaM 715
Fiarza degh affan 2 20123
tilanc Lombardia 1taly
Aldgate Hoase 33 Aldgate High Street
Londom England and Wales EC3N IEA
oie Lintied Agent Growp Inc West 505 Riverside
Avenu- #500 Spokane Spokane (Lunty Wa
96201 Umted States
1{l Faternoster Square
London England and Wales ECAMTLS
Room G2D-H £/F Jongwa: Diplomang Builoing
23 Dongzhimenwar Dajie Beying China
10 Paternoster Square
London England and Wales ECa4M 7LS
/o Umited Agent Greup Inc 15 North b1 Street
Nyark Rockland County NY 10960 Umted States
ath Floor Alexandra House 1# Chater Road
Central Hong Kong
o Umted Agent Groap Ing 3411 silversaide Read
Tatnall Bulding #.04 wilmington New Castle
County DE 19810 United States
Sutte 2400 333 Bay Street Toronto ON
tA5H 2T( Canada
10 Paternoester Square London England
and Wates EC4M 7LS
10 Paternoster Square
London England and wales ECAM 7LS
6th Flocr Alexandra House 18 Chater Road
Central Hong Kong
10 Paternoster Syuare
Lgndor England and wales EC4M 715
Urit 15531 Level 15 Gate Bunding DIFC
PO Box 121208 Dubar Unrted Arab Emirates
Edifcio Argentina Praia de Botafogo 224,
16 andar Salalfl? R de Janers Brazil
10 Paternoster Square
Londan England and wales EC4 7LS

Identity of
each class of
share held in
the subsidiary
undertaking

Ordinary
Grdinary,
Crdimary
Crdmary
Ordmary
Ordhr ary
Ordin ary
Crdmarny
Ordmary
Ordimary
Jrd nary
Srdimary
Ordinary

Common

Ordinary
Qrdinary
Ordinary
rdinary
Ordinary

Member
Interest

Crdirary
Ordimary
Ordmary
Ordhimary
Ordinary
Ordinary
Ordimary

Ordmnary

LSEG plc
ultimate

Share economic
Drrect o1 ownership mierest
wditect holding % %o
Indirect LSRR 7345
1grouf ntetest|
Indirect 999G 3999
1group nterest|
Indirect 109 5061
1group Mterest
Indirect 9993 9399
Igroup interest
Indirect 100 9959
Igroup interasn
Indiert 1090 L RE
1group interest
Inchrect 100 7459
Igroup interest
[ndirect 75 4054
group interedt
Indect 100 745G
LQTOUn INterest
Indiect TG gl 61
greun Iintets
Indried 1 SRR
grouL Intere -t
Indirect e SERE
1group imterest
Irditect 132 200
igroupartercit
Irditect 140 100
Sgrauprterest
Indirect 100 100
graup nterest
indirect 1460 100
rgroul interest
[ndirect 100 100
group interest:
[ndirect 100 100
1araup nterest:
Inctrect 1co 100
IGToup mterest
Indirert 10 100
1gr0Jp interest
Indwrect 100 1G0
lgroup mterest:
Indirect 1) 200
igroup (nterestl
indirect 100 100
(qroup ingerastl
Indirect 100 100
1group interestl
Indirect N0 100
1group Interest
Indirect 100 100
[group interest)
Indrrect 106 100
1group Intarest)
Irdirect 190 100

CGrouponterest
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Name of subsidiary undertaking

FTSE Irternaticnal Tatwar

Imited

FT5E Mex1zo ~uviedau de
Resoonzabihaad Liritade

dearta variabe
Gatelat Lumited

Garelab &rl

globesetle 5 A

It termatina Cormmaodities
Cledming House Jamitea

Sz Reweatlh
Suaterns I

LoH L med

LTH O Lo Hoiamg: Limmited

C=Clearne- |

cim G Loited

LIH Zlearnes 2-

LOk Jemsiens Lmines

LIt 28 L ited

Loerdoamtt,
Cinnted

Perdon Stock Pl haniee
Jormnectivity Salyt ane LF
sndun Stk Ferhanae
Tited

STDUp Servizes

_~ndon Stock Evinange
STOUp Rolawrgs ftaly Lirrited

condon stock Bronange

o}

Kk Ex.onance T

wp Lreted

Group RFolairg - R Limted

ondon Aok Tre 1ange

Group Foldings [taha & p A

London Stock Excnarie
LA Up b Lldings L ted

Lodi s ok Bxeonarge

LE! Limzed

Londan 2t ck Exr hanige Pl

Lordor “tacw Exchor e

Req Hovdings Lo ated

LSBT Finanair g
Lirmtzd

L»ES Busines: S2mces
ate Lemnte d

Lolemb b

LOEC Businegs Semv e

Limited
L"E" ELT Ctimren”

CLEG Trumanan
R TR L
SEGEMmR oG Gt
verwl pooite 1
PG nf Toat o
IS ST TR I

GEriie

Country of wncorporation  Registered office address

Tawan

Mers

Enqland anc Wales
tay

Laxermbeary
Enalans anc Wale-

Lnred State.

Eng and and wals

gy Ing @10 Veales

L r<dltates

Eng ar coane Wdles
Engar1ant Walzw
naar d ond Wales
Engardand wale
Erqaraand wales
Eng ard and wale:
Eng ardand wales
rne ariand wWales

ne ard and wals:
Hal

Fricland and wa

T

Englond and g

T
I

Enclznlandwaer
Frialandar IWae-
Englznd ard Wi s
Crrlaaka
Enal-adardws
Erglond andwale
Romanid

Eraeng ane Mealey

I rits d State-

12F Ng 4.5 Sec 4 XrygtRd xiny. e
Taipel Citn Tawwan

Faec Jel9: Tarr atindos 4500 Spien Col
Bosques delzs lomas Mext o Dty

C P 35120 kexzo

10 Faternaster Square Lendon

Frgland anc Wale: EC4M /LS

Vigcen Pentrir 16, b&170 Iserna Lraiy

159 Rue De Bitbzurg
1203 Luxermbourg
Alzoate House 32 Aldgatc High Street
anden England ard Wales ECSN LEA

o Un ted Agent Graup i

County DE 1930 Lates S1a e

e 32 Al25ate H gh street
_endon england and walzs EC3N "FA
AlLgate HY

DTN

se oo Aldgate H gb Street
and ang Wwaes B0 sN LEA

oo Intes Acent G In

Crante Delge sre 15210 J=te States

eHoLse 32 A1I93te gk Street
Encland ane Waloc £1 N EA
Aldcarc House 32 Alzaate =iab street
L dun Encland anc wales E23N IEA
Aldgate duuse 33 Aldgate migh Strest
Lon o Engtand anc wales EC3N LEA
Alifegte HoLse 4 Aldgate Aigh Strae”
Iondon Enalanlanc Wales 800N LEA

15 Patesnister Sqaate Londmnm
England and Walew Cuabt 705
17 Patermister Squadre _onanr
England and Wa'es ECaM T S
13 Patermaster sqaate Londar
gngand and Waes ECabt 70y
10 Faternaster Squate conder
Eng and and Wa ec ECaM 705
1 Paternoeter Lqua'e _ondor
Eng'and and wa 2+ ECaM LS

Fiazza deal Affar ¢ 2ullt Kilan
_ormmardia ltaly

10 Baternc-ter Sgaare Londanr
2ngtdand arnd Warer BECAR TLS
L Faterno ter Sgaate Lindsr
sngond onc Waes CTaM 7L
IS Faternaltor Sqaare onder
Enqardang weres FUAM 715
17 Faternoster Square _onder
g gt 2 oatad Wa oo ECARS TLE
10 Faternn ter Sopgare Londor
Englany and Wa e FLard 7L

Trac

eExpert © 1y Marcdana

Crlorr b by STLanka

17 Faternn ter w<aare Lordor

ZNQIITC and Wa e FCA TS

It l-atetnes £r 5aare Lond ot
Frnat-nolane]l Wales Erabd 7

AF T Mariu Plal s ding f o
o tngr oo zuckarc s Romsra
10 baterigste 1 3qnare Lundon
Froglsndartwale Eland 7L~
Lo Aoent CpIng dall
aal b ding #1604 Wl ror o hew
Lot 0 La e hnted date s
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¢ 3411 5%e s ek Ral
Tatnal Bu llng 4704 Wi mangten how Tastle

Swll s overuds Road
Tatad Buold e # 0 s Wilminaten Noew cast e
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Identrty of
each class of
share heid in
the subsidiary
undertaking

Cromnary

vrdinary

Ordinar.
Jrdinary
Jrdinanuy
Jramaruy

drimarc A

gl

drzinar.
Orz naty

MInary
Tt L

Jrarary

Zrarary
Lrcimary
UrLInar g
Tatdmany
€ drardny
Fartretatig
Crgnary
Crd nary
i Teany
Jrdrany
G naTy
drd mary
Jrdirary
“rdrany
21GTaTy
Qi any
Jrimary
st rany
JlTdany
Srltany

i ary

Direct of
direct holding
Indiract

LI N e TS
ndirect

Groap inierest

IR TSN
1qroun nterest
Indrect
groun nterest
Inzirest
qgroup nierest
Imcirect
groun ntarest
Incarect
group rtetdat

Iwaret
[ 15IV) AN B AN
Inairezr
1group mte1est
I~direz:
T U M s

el

Indire: s

AT T et

Intiract

UL INtETeC T
Ir dimect
TOUD It
irdirec:
TGroug mcrest
frdirez:
ulednnterect
Trect

Thrert

Ir dirers
IO I e -

Mret

Ditect

dTECE

et
Grodp mTerests

Gocct

Lndirent
Codpnrtere -t

Lrrect

Drect

Imdire
1ToUr 1Tere T
Indirect

[ I NN I
Indirect

gl dp titerc Lt
T
PJroup ters

Indiees
I e 1
Irdir=

UL INele

Indirect
I TR LA

Share
ownership
Yo

107

150

100

160

T

e

1N

100

17

LSEG plc
ulhimate
economc
interest

e

170

10c

ol Dl

Al bl

100

100

100

100

1040

i

T

107
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identity of LSEG Ple
each class of ultimate
share held in Share economic
the subsidiary DHrect or ownership nterest
Name of subsidiary undertaking Country of incerporation  Registered office address undertalang wdirect holding %
LSEG [reland Limitea Ireland 13 Extlsfort Terrace Dublin Grdinary Indirect g 100
DO T380 freland 1Qrodp Nterest
Ls2G Ireland 2 Lirmited Ireland 1 stokes Place St Stephen's Green Ord.ary Indirect 100 1ac
Dublin 2 DC2 DECS lreland IQTOUf INteTestl
_5EC Ireland 3 Lim ted Ireland 1 Stokes Plare St Stephen's Green ordirany sadirect el 1o
Duoln 2 DO2 DEJZ Ireland group interest
LSEG Lux(»15arl Luxembourg 14 Rue De Bitbourg L1273 Gramnary Irdwect 10¢ LI0
Luxembourg 1g¥aup Interest
LSEC Luntu 25 arl luxembourg 19 Rue De Brthnurg L1272 Ordinary Indirect 100 100
Luxemboury greup nteresl
LOEG Malaus.a 5dn Bhd Malagna Level 18-1 denara Milenunm Ordinary Inguect 130 1C7
Jalar Camanlcia Pusat Bandar Damansara group intevest
WP <uala Lumpur 50450 Malaysia
L%7G Pension £ngland and Wales 10 Faternostier Square condan Ordinary Indirect 100 140
Trustees Limted Enaland and Wales EC4M 7.5 IgrouR Interest:
LSRG Techralugy England and wales 10 Paternoster SQuare Lonaon Cidir aru Indirect 108 100
Limmted England and Wales FC4M LS laroup interest!
L5EG US Holdeo Inc Lnited Sta: r/o Umted Agent Group Ing 3411 Silverside Road Jamman Thitect 190 0w
Tatnall Bullding #1304 wilmington New Castle
County DE 19810 Umted States
LSEGH TrLLT Umnted State- Cfoumeed Agent Group Ine 3411 Suverside Road Tidimary indhrect BINA] 1040
Tatnall Building #.04 wilmington New Castle igrouD inter2st:
County CE 15810 United State=
LSEGH iLuxemboutg, England and Wales 10 Paternoster Square condor Jrzimary Direct 1an 100
wrmited England and Wales EC4M 7LS
LSEGH Ire united State: cic Lnied Agent Group .nc 3411 Sdverside Road Crdinary 1diresy 150 e
Tatnall Bunlding #104 wilmiigton hew Castle 1group Imterest!
County DE 19810 Lrited states
_HEGHA USPT Inc omited States cfadmted Agent Graup Ind 3411 Silverside Redd Zomrmron Tirer | 10 100
Tatrall Bunlding #1034 Wilmington New Castle
County DE 19810 Undea States
Marcne Je Titres France 18 Rue du Quatre Septembire Grédina‘y [ndirect 1.0 AN
Fratice {MTS France: 75007 Parts France 1Qreup irterast:
h-CTP Hold nge Inc Umted States croUmted Agent Group i 2411 Silverside Ruad Tndingry Indirect 100 100
Tatnall Building #104 Wilrmington New Castle qrour interestn
county DE 19310 united States
M-CCF Parent .n¢ Lnited 5tazes ¢ /o United Agent Group Ino 3411 ilveryide Raad Crdimary Indirect 100 100
Tatnall Building #104 wilmingten New {astle laroup terest
County DE 13810 Umted States
Mergent Japan K K Japan 1 5-1 Jtermach First Sguare East Tower 11F QOrdinary Indirect 1 100
Oremact Chigoda-ku Tokge 1-% 1 1Qroup nterest
Kergent Ing Umited States riu Umted Agent Group Inc 3411 Silveraide Roac Orainary Indirect 100 150
Tatnall Bullding #104 Whlmington New Castle 1grcup interest
County DE 198:0 Unitea States
Millermium Infermation [ndia 82 C Mittal Towers Nartman Point Qrdinary indirect 100 100
Technalogies iIndal Mumtar - 400 €71 India group interestl
1Private; Limited
Millenmium T TUSAL [e Umted States tio United Agent Greup Ing 2411 Silverside Road Commaon Ind.rect 102 1
Tatnal Bulding #104 Wilrmington New {ast e 1gNuUfR INterest
County DE 19810 Umted States
Killenmum 1T Services SnLanka £5/¢ =11 Chittampalam A Gardiner Mawatha Ordinary Indrect 140 100
JErivater Lirmited Coluetnbo 22 SnLanka 1group interests
Millenmium 1T Software Janada Swite 2403 333 Bay Street Toranto Cortron Indirert 100 102
rCanadat Inc Ontanc Canada tgroup mterest
whllenmum IT Sofrware sn canka Ne G1 Millenmum Drive Malabe Ordinary Inclirect 130 104
tPrivater Limited snLanka 1igroup interest
Monte Trtall S 0 A Italy Piazza degl Affarn 6 22123 Ordinary Indirect 95 88 98 87
Milano Lombardia ltaly 1group interest,
MTS S p A italy via Tamacell: 146 00186 Rome [taly Ordmary [ndirect 67 53 62 53
Lgroup mntenestl
MT S Markets dmited States c/o United Agent Group Inc 3411 Siverside Road  Ordinary Indirect 100 €253
International Inc Tatnall Budding #104 wilmington New Castle greup Interests
County DE 19810, United States
MTSNext Lirmited England and wales 110 Paternoster Squate Londen Ordinary Indirect juiy 100
England and Wales ECAM TLS fgroup nteresty
Repoclear Limited £ngland and Wales Aldgate House 33 Aldgate High Street Ordinary Indirect 100 52 Gl

London England and Walec ET23N IEA igroup nterest;
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Group financial statements Notes to the financial statements

Identity of LSEG plc
each ¢lass of ultimate
share held wn Share economic
the subsidiary Owrect or awnership interest
Name of subsidiary undertaking Country of incorporation Registered office address undertaking mdirect holding Ya %
s Llabg Buminecs England and wales 10 PaterCiIer SqLars Lorsor Crdinary Inatret 100 150
Services Jtmited Englang ang Wwa es ECAM TS Ll E=restl
Stuck Exchanae Huidings Ergland and Wwales 10 Faternoster squate —onder Ordinare ndirect 150 104
L redi Te Erqland and walcs ECAM 7L5 SCITUL Ttetst
SwapAgent Lirited Enn.and ard wales Aldgate Heuse 32 Aldgate Hhgh Stieet Srdinaty Idiret R a2 Bl
Lzndon England ang wales EZEN EA 1GTIUT T teTest
Swapelear Limirted Engari] atid Wa &g Aldigaze Houee s Aldgate Hiuh Stroct Trimaty g ligeds R 8261
Lzncen England anc Wales ED N IRA 1T SUp Mterest
“he London Cleanirg Eng ar dand Wa e Aldgaze Fouse 33 Aldgate =igh Streel Srdinay Iwdirec, . Ho 6l
HoLse cmrted Lol en England ang wales ECAINIEA LS LAINT AR TRl S e
Loneer Produce cleannc Fragiard and Wa e Aidgate Fonse 33 Aldgate =igh Street Zrdinary Indhrecs o Ko 6l
FooLse _irted T hes _ondon kngland and weles ECIN GFA WAToUp InteTet
The L ongor Stos K Exohange Englard ard wale- 10 Paternpater Liuare Lomder Cirlinarw Indirezt L 160
Rourement Plar T-usres England -nd Wa'e~ ELatt 7LS arup mtorest
COMpany imiiec
The Vied Botx Ing utited Liates oo United Acent Croup Ine 3411 silverside Road Comri T Indirees T 1l
atnall 2uldirg # 10 wWilrrnate 1 hew ca-le GITUp ttete
founty DE LSS0 Lrad states
Tugus ~aleba keldngs Nertarlancs (79 de zergracht Am-terdam i fimarn, ImZirecs N Bl st
Surnpz BV 1177w Metherlan s ATl InrITost
TLrgew 32 Gl bs Foald nge G atlard Walee ef Siadre Lond Crdimang A Mdire L T c1 ik
T ted Wale TIas ™ - Ul e
Trdimarl R - -
Tl =t Jeites Ltote CobrredAgert lroup P10 3411 Shersde 702l shdimar. Iniress B RN
4 draoos o Tatnal Raldery ®rea W n ratsn hew ‘12 WL Nt ITe T
Coumig D0 28l Lreed~later
TLran oE swaphloton =ngeznd ard wles 10 Patler e tel ~iare - ul 1 Jrdia LA [nGire L 51 st
- Enaiand ara etz Frant 7Ls yr oL =Telt
Crdimary B 1 -
IFavt ta L o terd Taglanc and wale: 1 Patetosier 55ua'e inder crdimane dre.t . 1
England ana wales ECal 7t s RN e Tes
Jraviara TRATE RIEY rher 9nes 070 Keleerzcralht Amsteraim Thdiman Indiract J Lod
1. 170% Neiher ands PITIUL T S=Tee !
Siell 3o kB ftwate drted Staes o bred Agent Q1oup e Fall s eernide R s Mermiber Indirect J a4
BRZ .. Tatnal Buidig #10w0 W minglon New Castle IT ter- a1 roup nterest
Coumte DE Zooll Jmitel Stated
voeld sk Tan b = RS Saler oo LMited Agent Grrup he &Ll W'verz de Roag rember Indie-t 1z s
Fropeniy BRE LS atnal Bardimg #7104 W o1 gt hew {astle Interest 1group o terest
Coarty OB e, 0 Umited states
The Group s associate undertakings were
Identity of Share
each class of ownership % Group
share held in held by the ultimate
the subsidiary  Diwrect ot Parent econoimie
Associate name Country of incorporation Registered office address undertaking mdirect holding Company mterast %
Aradiedoft o Jted tates ci The Cotootation Trast Zomroany Tunverhibie irdirace T 15 67
Fofes drange Strest wilmimaton Froferes Croupnterest.
Mew Cast e 5ot l'rited ~tate”
Curve 2 oobal . mied Tndlann e Wale 12 Paternoster sgquare L .1 dan Trdimatu a D= t a0 43138
tagland and wales EC4AM 7Ly oo inaru B , - -
WIS A wietes Marke' ot A Beig.Lm Rue des Trraediers 16 20 fadingru Indires: Ye A LA ET
Joul Bracse - Belguum group et
Thosh DEXCNAr e N ey Prglar: amdwalz: pALErohley Read ot Cedinarg [AIDRIEN R -
Eagand and woes Jroup nrere
MW 1D EhD
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Glossary

AlM
The Group s market for smaller and growing comparnes established
in tondon and in 1taly as AlM [taha

Borsa Italiana (BIt)
Borsa ltallanaSp A the Group's ltalian exchange business

Buy-side
includes asset managers hedge funds and institutional and retanl nvestors

CAGR
Compound annual growth rate

cep
Central Counterparty - stands between 2 patties to a trade 1o elnimate
counterparty rnsk by ensuning that settlernent takes place

ccatG
Cassa diCornpensazione e Gatanzia S p A the Group s ftahan subsidhary which
manages the ltalan CCPfor equity derwative commodity and hxed incorme trades

CDSClear
LCH s over-the-counter credit default swap 1CDS1 cleaning service

Central Securities Depository (CSD)
Anentity that enables securnities to be processed settled and held in custody

Central Securities Depositones Regutation (CSDR)
EU regulations framework to harmonise CSD opetations

Company or LSEG or London Stock Exchange Group
London stock Exchange Group ple and its subsidiaries

CONSOB
Commssione Nazionale per le 5ocietd e la Borsa ttaly s official body for
regulating and superyising companies and trading frastiucture prowiders

CurveGlobal
Annterest rate detvatives venture hetween LSEG and a number of major
dealer hanks together with Choe

Dark Pool

Electionc trading networks developed by regulated venues such as Regulated
Markets MTFs and by OTC broker dealers to enable the rmatching of orders
between buyers and sellers without pre-trade transparency imnon-dhsplayed)
until the trade s cornplete

Depositary Receipts/Global Depositary Receipts (GDR)

Tradable certihcates representing ownerstp of a number of underlying
shares, mainly for companes 1in developing or emerging markets
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Derivatives

Tradable financial instrurments whose valueas determined by the value
of underlying mstruments this could be equity anindex an interest rate
product or any other tradable instrument

- Exchange traded derivatives (ETD) Listed dervatives traded on an electronic
trading venue such as an exchange and cleared through a clearing house

- Over the counter {(OTC) Denvatives are negotiated privately between 2 parties
and may be cleared through a clearing house

EBITDA
Earmngs before interest tax depreciation and amortisation

European Market Infrastructure Regulation (EMIR)
European legislation onregulation of cleanng of denvatves and the operation
and governance of CCPs and trade repositories

European Benchmark Regulation (EU BMR}

Eutopeantequlation onndices used s benchmarks in financal nstrurnents and
financal contracts or to measure the perfurmance of vestrnent tunds 1t applied
from 1 January 2018

ESCP
Employee Share Option Plan

ETF
Fxchange Traded Fund — low cost and flexible investiments that track indices
and sectors

ETP
Exchange taded products including Exchange traded funds (T s) and
commodittes (ETCSt

ELITE

The Group s international prograrmme and platform to help amitiaus companies
prepare and structure for further growth and nvestrnent while prowviding these
businesses access Lo an extensive community of advisers investors and business
leaders

ELITE Club Deal
An onhine private placerment platform designed o streamline the capualrasing
process for compantes

EuroTLX

The Group's 70%, subsidiary which owns and opetates a European MTF for
the trading of fixed Income secunties in retail-size and investment products
distributed toretad chents

FCA

Financial Conduct Authonty the current regulator of conduct of prowiders
of financial services in the UK and of UK trading venues such as Recogrised
Investment Fxchanges (RIEsiand MTFs
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ForexClear
LCH's over-the-counter foreign exchango cleaning seivice

FTSE Group ot FTSE Russell
FTSE International Lirmited and s subsidianes the Group stubsichary that
1< & leading global provider of index and analytics soluticns

FTSE 100 Index
The index develoned by FTSE of leading UK quoted companies

FTSE MIB Index
The index developed by FTSE of leading Itahan quoted compantes

Group
The Company and ifs Group | Indertakings

Group undertakings
Group undertakings shall be construed in accordance with <1161 of the
Compantes Act 2006 and inrelation Lo the Company

International Central Securities Depositary {ICSD)
Arcennity that enables intermational secunities 1o be processed settled and
teld 1ncustody

1DEM
The Group s ltalian Deratives tarket trading contacts based aneguities
and related indices

10B
Internatienal Grdes Book —the Group s electtonic trading service fuor
nternational securnties

International Orgamsation of Secunties Commession {10SCO)

105C0 sets out tecommendations Principles i Financial Benchmarks with

the objective to address conflicts of interest 1n the bend bhmark setting process
enhance the reliability of benchmark delet minations and promote trarsparency
and upenness

PO

Initial Public Offenng - the process whereby comparnes jomn ot markets and
1dise capital fur the first time
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Shareholder information Glossary

LCH or LCH Group

LCH Group Limited and its subsidianes the Group s 82 6 5. owned globat cleaning
and nisk management business | CH Limited 15 based i London and LOH SA 1
based n Pars

LCH Spder
Portfolio margiming toot for cleared OTC products and hsted riterest rate futures

LSE
Londaon Stack Exchange ple

LSEG
London Stock Exchange Group plc

LSEG Business Services Limmted (BSL}
o shared services company providing a range of technalogy and corporate
functions Group-wide

Main Market

The market for cormpanes which have been adrtted to trading on the
London stock Evchange s pninapal market and in taly the market for
companies isted on Borsa ltaliana s principal MTA market

Mergent Inc

LSEG completed the acquisiion of Meigent Inc o provider of business and
financial data on public and private comparies 10 lanuary 2017 and has been
ireqrated wathim FTSE Russell

MIFID or Markets in Financial Instruments Directive
ELl Directive introduced in Movermnber 2007 to harrmarse c1oss-border trading
of equittes providing greater chouc e of trading venues

MIFID 11

The revised MIFID and the accompanying tarkets i Financial Instruments
Regutation — better known as MIFLD T and MIFIR — carme into effect across

all LU miemiber states from lanuary 2018 W LD [ s intended fo buld on the
achievenmients of MIFID | with the aim of making financial markets more open
efficient resthent and transparent

Milienmum Exchange
rillennumiT s multi-asset tading plattorm deployed for the UK Italan and
Turquotse equities markets
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Glossary

MillenmumiIT

Millerimunn Information lechnologies Pyt Linnited the Group s subsidiary
that 15 the developer of flaxible low-cost, hgh performance trading platforms
and financial markets software serving both the Group's own businesses and
third parties

Monte Titoli
Monte Titoh 5 p A the Group s itahan Central Securnties Depostory and
settlement provider

MOT
Mercato Obbhgazionano 1elamatico 1s the Group s Itahan retal bond
trading platform

MTS

Socteta per il Mercato de Treoli di Stato S p A the Group s 60 36 7. subsidiary
which owns and operates an electronic trading platform for Furopean and
Us fixed income secunties

Multilateral Trading Facility (MTF}
Aller native electronic 1ading systems as categonised under MIFID

Organic and constant currency basis

Growth rates which exclude acguisitions and disposals and by rebasing 2017 at
2018 exchange ratesand selling in financial nstrurments in dccordance with rules
authonised under provisians of MFID

oTC
Over-the-counter trades m financial nstruments executed outside
4 Regulated Market of MTF — see also Dervatives

Primary Market
The hsting of securities for the first tune via an 1RO or introduction
of existing secunities

Regulated Market
A multlateral systerm which brings together multiple thud party buying

Repo

Repurchase Agreement — the process of borrowing money by combining the
sale and subsequent repurchase of an asset, traded through MTS and cleared
through CCaG o LCH
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RNS
Requlatory News Setvice, the Group s Pnimary Information Provider
for dissernination of regulatory and non-requlatory news to the market

Secondary Market
The public market on which securities once tssued are traded

SEDOL
The Group s securties identiication service

Smart Beta (also known as Factor indices)

An alternanive index-based methodoiogy that seeks to enhance portfoho returns
or redure portfollc sk of both Smart beta indices have tules-based strategies
designed to provide focused exposure to specific factors market segments or
investment strategies These may include volatility indices defensive and high
dividend yreld mdices or a combination of fundamentals

SwapClear
LCH s aver-the-counter interest rate swap clearing service

SwapAgent
LCH s service designed to simphfy the pracessing margiring and
settlerment of non-cleared derwvates

TARGET2-Securities {T2S)
Imitative led by the turopean Central Bank to provide a platform for settlement
of bunds and equities traded m the Furozone

The Yield Book

The vield Book provides fired income analytics that enables market makers and
instiutional investors to perfarm portfolio analysis and nsk managerment LSEG
acquired The vield Book in August 2017 and incorporated st within FTSE Russell

Turquoise

Turquanse Global Holdings Lurited. the Group s 51 36% owned pan-European MTF
equaty trading subsidiary a venture between the Group and 12 global investment
bank clients

UnaVista

The Group s web-based matchng reconciiation and data integration engine
that provides matehing of post trade data ina sumple automated process and
the Trade Repository approved by ESMA under EMIR
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Investor Relations

Shareholder services

Equunit: Tegistrars Shareview service

Shareholders who hold London Stock Exchange Group shares in certificated form
o within an Equimitt Irvestment Account or 158 can access Shareview Shareviow
15 a free service provided by our tegistrars Fguinitt It may be accessed through
the nternet at www.shareview co.uk

By reating a Shareview portfolio shareholders will gain online access to
information about ther London Stock Exchange Group shates and other
investments including

- Direct access to nformation held for you on the share rogister
ncluding share movements

- A daily indicative valuation of all nvestments held in your portfolo

- Atange of mformation and mactical help for shareholders

Toregister at Sharesiew shareholder<wilt need therr shareholden reference iwhich
can be tound on your shiare certificatel and they will be ashed 1o select ther own
personahidentification number & user 1D will then be posted to them

if shareholders have any prablems uregistening thetr poarttolio for the Sharevien
senvice rontact Equinttt on 0371 38« 2233 For calks from outside the Uik contac
Fquinttion <244 {thlZ2l 415 /G6s

Group’s share price service
Togbtain share priice nformation for London Stock Fechange Group plo see ou
webhsite al www.lseg.com

By chekang on the Investor Retations tab you will find the Compary s share price
historcal dosing prices and volumes and an uweractive share pnice graph

Substantial Shareholders

L at 1 March 2019 the Cormpany had been notified of the follawing interests
amounting te more than 31 10 the 1ssued share capital of the Company in
accordance with DTR 5 of the | CAs Discloswe Guidance and Transparency Rules

Yatal SvestITent Aatacniy FLOELN
BlackRaiuw I 63
Tre Capital Group Turpan e~ 07 £ nl
Lirdsell Tam =g R
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Financial calendar (provisional)

Prehminary Results tfor year end 31 December 201%) 1 March 2019
AGM 1 May 2619

1 May 2015

2 May 2019

1 May 2019

29 May 2019

30 June 2019
August 2019

31 Decernber 2019
February 2020

01 Interwm Management Staternent irevenues only)
Fr dividend date for final dindend

Final dwidend record date

Final dwidend payment

Half year end

Intenm Results

financial ear cnd

Frehimunary Results

The hinanaal ralendar - updated on a teyular basts throughout the year

Please refer to our website www.lseg.com/investor-relations and click on
the sharc holder services section for up 1o date details

The Group s AGR far the year ended 31 December 2018 will be heldon 1 May Au1g
at Hifton Lundan Bankside Hotel Bear Lane London SE1 OUH starting at b 3barm
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Investor Relations contacts

Investor Relations

Londan Stack Exchange Group plo
10 Paternoster Square

London

EC4M 7LS

For enquimes relating to shareholdings i Lendon Stock Fxchange Group plc

Shareholder helphne =44 (0)20 7797 3322
ematl irinfo-r@lseg.com

Yisit the Investor Relations section of our website for up-to-date information
including the latest share pnce announceiments financial reports and details of
analysts and consensus forecasts www.lseg.com/investor-relations

Registered office

London Stock Exchange Group plo
10 Paternoster Square

London

ECLMTLS

Registered company number
London Stock Exchange Group plc 5369106
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Registrar information
Fquintty

Aspect House

Spencer Read

Lancing

Wwest Sussex

BN9S 6DA

T+ {01371 384 2544 ar 44 (01121 415 7047
Lwnes open 08 3 to 17 30 Monday to Friday
www.shareview.co.uk

Independent auditors
Ernst & Young LLP

25 Churchill Place
Canary wharf

London

Ela SEY

T+4d (0)20 7951 2000

Principal legal adviser
Freshfields Bruckhaus Deringer LLP
65 Fleet Street

tondon

ECAY 1HS

T +44 (0420 7936 4000

Corporate brokers
Barclays

5 The North Colonnade
Canary wharf

London

L14 4BB

T+44 (0)20 7623 2323
www. barclays com

RBC Captal Markets
RBC Europe Limited
Riverbank House

2 Swan Lane
London

EC4R 3BF

T 44 (0)20 7653 4000
www.rbcem.com
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London
Stock Exchange Gr

London Stock Exchange Group ple
10 Paternester Square

London E LS

Telephone +4.4 {0)20 7797 1000
Registered in England and Wales Nc
www.lseg.com




