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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT
FOR THE YEAR ENDED 31 AUGUST 2022

The Governors present their annual report together with the financial statements and auditor's report of the
charitable company for the 1 September 2021 to 31 August 2022. The Annual report serves the purposes of a
Governors' report, and a Directors' report under company law.

Since the academy qualifies as small under section 383, the strategic report required of medium and large
companies under The Companies Act 2006 (Strategic Report and Director's Report) Regulations 2013 is not
required,

Structure, governance and management
CONSTITUTION

The academy is a charitable company limited by guarantee and was set up by a Memorandum of Association on
2 May 2013.

Details of the governors who served during the year are included in the Reference and Administrative Details on
page 1.

MEMBERS' LIABILITY

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a member, or within one year after they cease to be a member, such
amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be
a member.

METHOD OF RECRUITMENT AND APPOINTMENT OR ELECTION OF GOVERNORS

The Governors are appointed, co opted or elected as detailed in the Articles of Association. The Governing Body
undertakes an audit of its skills and experience on a regular basis and compares this against the skills and
experience that it considers are required for effective governance of the Academy. It uses that analysis to inform
its governor training programme and its search for new governors when required.

All Governors appointed by the Members undertake a documented appointment process consisting of, letter of
application, meetings with Head, Chair and Rector, and references, before the Members consider their
application.

The Academies Financial Handbook Sep 2021 revised the wording concerning the appointment of staff as
Governors expressing a strong preference for no staff other than the Head. In late 2021 the Governing Body
undertook a review of the impact off Staff Governors and considered the findings at the Mar 2022 Governor
meeting and agreed unanimously that Staff Governors are a positive addition to the Governing Body, and to
continue with the existing Articles of Association, permitting the appointment of two members of staff as
Governors.

POLICIES AND PROCEDURES ADOPTED FOR THE INDUCTION AND TRAINING OF GOVERNORS

All new governors receive an information pack about the school and have introductory meetings with the Chair of
Governors and the Headteacher. They are assigned a mentor, an experienced governor who works with them
during their first year as a Governor. They are required to attend courses provided by the Diocese and
encouraged to undertake those offered by the Local Authority, in safeguarding, how to be an effective governor
and in the responsibilities of governors of Church Schools.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

ORGANISATIONAL STRUCTURE

The School has a Governing Body, and a Leadership Team led by the Headteacher. The Governing Body
delegates defined responsibilities to its committees:

Finance; Audit and Risk

Performance and Standards

Premises, Health and Safety

Staff and Pupil Welfare

Pay Committee

The executive powers of the Governing Body are delegated to the Head Teacher unless specifically retained or
otherwise defined in approved policies.

Objectives and Actlvities
OBJECTS AND AIMS

Formally the Objects of the company are “to advance, for the public benefit, by managing and developing a
Schoo! with a designated Church of England religious character offering a broad and balanced curriculum”.

The Vision and Values of the school were reviewed in 2021, through a considered proceéss involving puplls, staff,
parents and Governors.

The Values were determined and introduced to the school community that Autumn, and are known to all and are
reflected throughout the daily life of the school, both visibly and in action: Respect, Kindness, Aspiration,
Resilience and Collaboration.

The Vision was introduced to all in summer 2022 and is now being interwoven into all aspects of school life.
Shine like stars in the universe, Philippians 2:15

Based in the Bible, this vision reflects the Christian ethos of the school and is in a form that is simple and both

meaningful to, and inclusive of, all within the school community, irrespective of background,

The School Improvement Plan for the year to 31 August 2022 was created to address priorities identified by the
Governors following a review of the school in the Spring by the new Head. These priorities included
safeguarding, curriculum review, well being, staff development and Chnstlan dlstmctlveness

OBJECTIVES, STRATEGIES AND ACTIVITIES
St Lawrence is a three-form entry school, with 620 children on the roll during the year.

With a Pupil Admission Number (PAN) of 90, a full intake joined in Reception in Sep 2021, The Year 1 cohort
which commenced with a significantly low intake the previous Sep, has been steadily filling but still has spaces.
Research continues to be undertaken annually by Governors of playgroups in the area to assist with forecasting.

Covid18
Covid had relatively little disruptive impact on the operation of the school during the year. Whilst individuals may
have been absent from time to time, there was no school closure.

Infrastructure put in place to enable remote learning has been retained and the capacity to return to remote
learning is available if needed again.

A number of practical changes implemented as Covid controls have proved to be beneficial to school life and
have continued such as staggered start and finish times and play times, though additional cleaning measures
have now been reduced.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

The Governors express thanks to all staff for how they have maintained a positive approach in dealing with this
changing situation in a and how they continued to care for their pupils and colleagues throughout.

Ofsted

St Lawrence underwent a Section 5 Ofsted Inspection in November 2021, being the first inspection here since
2007. The school received an overall effectiveness grading of '‘Good’, which we feel accurately réflected the
school's position at that time.

It was pleasing that the judgements and areas for development identified by Ofsted were all in keeping with the
Head's report to the Governors in June 2021, giving Governors the confidence that the school was already
moving in the right direction prior to the inspection.

It was also pleasing to see that many positive aspects of the school were celebrated within the report, especially
the children’s ‘impeccable’ behaviour and enthusiasm, the ‘passion and drive shared by leaders, staff and
govemors’, and the ‘strong personal development programme’.

The Senior Leadership Team and Governors, know and understand the immense potential within our school and
they continue to work hard to address the areas for improvement to continue our journey of improvement.

Deputy Headteacher

Emma Thorp, the Deputy Head, chose to leave St Lawrence at the end of the summer term, having been Deputy
for 20 years. Emma was instrumental in St Lawrence achieving Outstanding status back in 2007, introducing
Musical Theatre to the life of the school, and more recently stepping up to being Acting Head and leading the
school through the Covid crisis.

The Governors would like to express tremendous appreciation to Emma for her long and dedicated service to St
Lawrence and for leading the school so professionally when called upon to do so.

The recruitment process for a replacement will commence in Autumn 2022 with a view to a new Deputy
commengcing in January 2023.

Academic Achievement

Summer 2022 saw the first formal tests for many years, and we were delighted with how the children responded
and engaged with the process. The Breakfast Club in Year 6 was a great success, dissipated tension and
ensured the children were fed and focused, and gave a positive start to each day.

Much can be read into the results with comparisons to National/Sussex, but we are simply delighted with how
well ali the children, Year 6 especially, have achieved following such disruption during their previous two years.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR'THE YEAR ENDED 31 AUGUST 2022

Key Stage 2: SAT's Key Stage 1 Teacher Asessments
8 i } i ' Si Lawrence Nationdl Avge.

Reading Expscted Reading Expected 72% 67%

‘Higher Standai © 28% GreaterDepth- 6% 18%
Writing Expected 70% 70% Writing Expected 52% 58%
"Higher Standas 10% "13% Greater Depth 6% 8%
GP&S Expacted 87% 2% Maths Expscted 66% 68%
Higher Standas 42% 28% Greater Depth 3% 18%
.Maths Expected 82% 71%
_Higher Standal 29% 2%
Combined: Reading, Writing, Maths Early Years Foundation Stage
Expscted 6% 59% Good Level of
Higher Standar 9% 7% Dewslopment  Achleving 66% 65%

The School in Operation

Safety of the chlildren is paramount throughout the school and is a priority for Governors and Staff. Safeguarding
policies and procedures, are reviewed and revised continually, with regular training for all staff and governors.
Governors conduct termly inspections of the entire school and grounds considering health and safety in all
areas.

A comprehensive School Improvement Plan for the year was devised, based on the Head's assessment report in

June 2021, with focus on improving standards and outcomes, and welfare, and required a combination of
immediate and Ionger-term actions. Changes implemented at the start of the year were noted by Ofsted during
their visit in November and were commented on favourably by the inspectors.

Each child's progress is revuewed with action plans, each term The Headteacher with Senior Leadsr
colleagues, conduct observations of learning and teaching termly, with feedback on good practice and points for
improvement. There is a growing culture of encouraging openness to feedback with a desire to seek
improvement, use new evidence based methods, and always to remain focused on the children's learning.

At St Lawrence we take dehght in_the development of well rounded individuals, achieving.not just in education
but also in sports, arts, music, community and faith; and sesing their confidence increase. The last school year
saw the resumption of many activities which had ceased during Covid, including learning trips across all year
groups, Year. 6 residential and inter-school co-operation and competitions. it was particularly exciting to have
parents attending in person, helping in class and at sporting and art events, their presence is such an
encouragement for the children, and the staff.

St Lawrence achieved sporting success, notably in swimming and netball. Musical productions were performed
of Alice in Wonderland by the Musical Theatre Group, and Oliver by Year 6; with the pupils revelling in the
opportunity to shine.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Sport is an important part of the life of the School, and use of the covered swimming pool continues throughout
the year, giving every child the opportunity to swim.

St Lawrence has continued to raise its presence in local magazines and through social media, with regular
postings of activities, which has been positively received by parents and the community.

The Governors are extremely grateful to the efforts of the PTA and the support of parents and the local
community, in fundraising for the school, which has enabled IT and equipment to be purchased during the year.

St Lawrence, a Church School

Faith under pins dalily life at St Lawrence, with regular collective worship, prayers, close involvement with the
parish church, and opportunities to explore faith through prayer stations and with a visit from “God and the Big
Bang" team.

It has been a joy to see the pupils once again, post Covid, access Holy Trinity Church for key Christian
celebration services during the year. Rev J Willis, from Holy Trinity, regularly leads collective worship in the
school, and we are co-ordinating with the other local churches for them to do so too.

Each class has a worship table to help children recall their learning in worship and apply it to daily life. These
spaces include a children's bible, a candle and a prayer box.

PUBLIC BENEFIT

The purpose of St Lawrence as an Academy is defined by its Articles of Association to advance for the public
benefit education, by managing and developing a school with a designated Church of England religious
character offering a broad and balanced curriculum.

Financial review
ANNUAL REVIEW

The principle funding for the school is the General Annual Grant, which is received direct from the Education and
Skills Funding Agency in regular monthly instalments throughout the year.

The resources available have been skilfully managed by the leadership of the school and end the year with an
operational surplus (movement in the GAG and unrestricted funds in the year) as planned, to be carried forward
to help offset the expected drop in income next year, resulting from the lower intake numbers in Reception. The
school will also incur a significant increase in energy costs in the next financial year.

The accounts show total income for the School at £3.4 million. This includes a substantial capital grant of £93k to
enable the replacement of a large number of old single glazed doors and windows. Whilst this capital grant has
to be recognised as income at the end of this year, it will be carried forward in reserves to be released when the
works are actually carried out in Oct 2022. The operational funds received have been spent on the work of the
School to facilitate the learning and development of the children.

As an Academy, the historic deficit on the Local Government Pension Scheme is shown in the School's
accounts. The deficit is calculated based on the value of assets in the scheme, and actuarial calculations of the
likely cost of providing pensions for members of the Scheme. Assumptions on which these calculations are
based are in Note 25. The deficit is not a conventional liability; it does not have to be paid out in the foreseeable
future; it will be recalculated each year and will go up or down depending on a range of factors including
forecasts of investment performance, infiation and other variables over which the School has no control. The
increase in the rate of discount factor used in recalculating the pension scheme results in there being no liability
to be recognised at the end of August 2022, and the scheme is well funded.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

PRINCIPAL RISKS AND UNCERTAINTIES

The Governors continually assess the major risks to which the academy is exposed, in particular those related to
the operations and finances of the academy and are satisfied that systems and procedures are in place to
mitigate our exposure to the major risks.

A Risk Register is maintained and reviewed regularly by Governors, a risk score is calculated for each based on
impact and likelihood of happening, and the risks are prioritised. Major risks are identified; action plans are
developed and implemented to mitigate the risks.

Speciﬁc RISkS Rlsk Score Summary of Responses

:Fallin pupil numbers caused by
-demographic changes in Hurstpierpoint

Energy costs increasing to
unprecedented levels, impacts going
concern of the academy

Quallly of teachmg falls, children’s
learning suffers.

Risk of intake being less than 90 per
year, caused by parents choosing
other schools.

Transition of Data to new Management
Information & Payroll Systems

Injury or ill health of pupil or staff
caused at the school

“S”llvlmrhi‘rlg Pool: apci'd‘er.ll/injury,
:potentially life threatening

‘Governors to monitor local demographics and
devélopment plans.
Survey local playgroups

Budget revision and Virement to cover majority of

increase, but reserves will need to be used in

" 2022/23
.Longer term forecast and plans to be devised.

School Development plan and budget provndes for
required number and level of teachers and TA's,
‘training and resources

‘Sustain and improve standards of learnlng,
parents' awareness of St Lawrence strengths,
increase PR, social media exposure.

Payroll to be trialled in Oct 22

MIS to continue on SIMs till 2023

Monitor welfare of puplls ‘and staff and ensure
policies and procedures protect them,

-Termly health and safety walks. H&S Policies and :

‘procedures reviewed and monitored

‘Policies reviewed by P H&S Committee. Flegular

‘staff training on PR & maintenance.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

RESERVES POLICY
The.principal funding for. the school comes from the ESFA.

The School is committed to using these funds for the learning and development of the current puplis-at the
school. Apy_surplq_g W|II pe.qgrrieq fgrwa_rd to the benefit of the next academic year. .

Capital grants réceived may be carried forward to mest specific needs in fuiture yéars."

No specific limit or target for reserves has been set by the Governors and the position is reviewed annually.

Unrestricted Funds  ~ 93,399
Restricted — for the purpose of education 149,691

Readlly available for St Lawrence 243,080
Restricted — other 48,046
Restricted - Fixed Assets 1,382,381

Pension reserve

Total Reserves 1,673,517
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

GOING CONCERN

Accounting standards require the Directors to consider the appropriateness of the going concern basis when
preparing the financial statements. The Directors confirm that they consider that the going concern basis to be
appropriate.

The board acknowledges significant increases in energy and other costs and are seeking ways to minimise the
impact. The board has revised budgets accordingly. The board also notes that the school will need to call upon
the existing reserves to cover shortfalls in the current year which have been built up in previous years due to
careful resource management.

After making appropriate enquiries, the board of governors has a reasonable expectation that the academy has
adequate resources to continue in operational existence for the foreseeable future. For this reason it continues
to adopt the going concern basis in preparing the financial statements. Further details regarding the adoption of
the going concern basis can be found in the Accounting Policies.

FUTURE DEVELOPMENTS

The Values adopted during last year will continue to be highlighted within the school community, whilst the
Vision, more recently adopted, will be actively implemented across the school, to underpin all aspects of school
life.

The School will continue to prioritise safeguarding.
The Governors and SLT have established key objectives for the School:

Promote the personal development and well-being of pupils and staff

All pupils are supported and challenged within an inclusive learning environment

Continue to develop a cumulative, broad and balanced curriculum, providing the best in all areas
Pupils become accurate and creative writers

Pupils 'shine like stars in the universe’

Governors continually monitor the opportunities and changes in the national educational context. In particular,
they review the various ‘structural’ options for schools, including Multi Academy Trusts. At this stage, the school
will continue to develop its own excellence, whilst monitoring these options.

Governors will consider options for reducing the School's carbon footprint and environmental impact.

PAY POLICY FOR KEY MANAGEMENT PERSONNEL

The Academy has a pay policy, based on the West Sussex recommended pay policy, and developed and agreed
by the Academy's Pay Committee and approved by its Governors. Staff are paid in line with the School
Teachers’ Pay and Conditions and Guidance on Teachers’' Pay and Conditions, from the Department for
Education. Decisions on individuals' pay is delegated to the Head Teacher and the Senior Leadership Team.
Decisions on the pay of the Head Teacher is taken by Governors.

FUNDS HELD AS CUSTODIAN

No funds are held by the School as Custodian Trustee.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
" (A’comipany limited by guarantee)

GdVERNORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

DISCLOSURE OF INFORMATION TO AUDITOR

Insofar as the Governors are aware:

. there is no relévént'5&&‘it'"irifofniation of which the charitable company's auditors are unaware, and
. that Governors have taken all the steps that ought to have been taken as a Governor in order to be aware

of any relevant audit information and to establish that the charitable company's auditor is aware of that
information. ’

The Governors' report, incorporating a strategic report, was approved by order of the Board of Governors, as the
company directors, on \st Decesba 2022 and signed on its behalf by:

\om O el Sn

| A McBain
Chair of Trustees
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNANCE STATEMENT

Scope of responsibility

As governors, we acknowledge we have overall responsibility for ensuring that Saint Lawrence Church of
England Primary School RHurstpierpoint has an effective and appropriate system of control, financial and
otherwise. However, such a system is designed to manage rather than eliminate the risk of failure to achieve
business objectives, and can provide only reasonable and not absolute assurance against material misstatement
or loss.

As governors, we have reviewed and taken account of the guidance in DiE's Governance Handbook and
competency framework for governance.

The board of governors has delegated the day-to-day responsibility to the headteacher, as accounting officer, for
ensuring financial controls conform with the requirements of both propriety and good financial management and
in accordance with the requirements and responsibilities assigned to it in the funding agreement between Saint
Lawrence Church of England Primary School Hurstpierpoint and the Secretary of State for Education. They are
also respansible for reporting to the board of governors any material weaknesses or breakdowns in internal
control.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

Governance

The information on governance included here supplements that described in the Governors report and in the
Statement of governors' responsibilities. The board of governors has formally met 5 tlmes dunng the year.

Attendance during the year at meetings of the board of governors was as follows:

Governor Meetings attended Out of a pgssible
S Anckorn 2 2
R Barham 3 4
D Codd 1 1
L Corbett 0 3
T Dare 4 4
T Leech 4 4
N Matthews 4 4
| McBain 4 4
D McCaffrey 3 4
L Murray 3 4
K Ruck 4 4
S Stafford 4 4
D Swayne 4 4
A Verheul 3 4
J Willis 4 4

The Finance and Audit Committee is a sub-committee of the main board of governors. During the period, the
Committee met 4 times.

Attendance during the year at meetings was as follows:

Governor Meetings attended Out of a possible
S F Anckorn 1 2
M Brand 4 4
D Codd - 2 2
T Leech 3 4
N Matthews 2 3
| A McBain 4 4
D McCaffrey 4 4
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

Review of value for money

As accounting officer, the headteacher has responsibility for ensuring that the academy delivers good value in
the use of public resources. The accounting officer understands that value for money refers to the educational
and wider societal outcomes achieved in return for the taxpayer resources received.

The Accounting Officer considers how the academy's use of its resources has provided good value for money
during each academic year, and reports to the board of governors where value for money can be improved,
including the use of benchmarking data where appropriate. The Accounting Officer for the academy has
delivered improved value for money during the year by:

1. Ensuring that the Academy’s mission and values are focused on achieving the best possible educational
outcomes for the children.
2. Ensuring that the School Improvement Plan puts the mission and values into effect through detailed action

plans, which are the focus of regular monitoring, appraisal, management attention and action.

3. Monitoring, evaluating and giving constructive feedback to all teachers every term on their teaching
performance; by members of the Senior Leadership Team.

4, Monitoring the progress of each child, each term, to ensure that good progress is sustained, that effective
action plans are in place for each child, and that progress targets are achieved.

5. Recognising that certain children require additional support, either because they have Specia! Education
Needs, or because they are exceptionally Gifted and Talented, or eligible for the Pupil Premium. Children
designated in these ways are subject to additional review, and additional resources are made available to
them to ensure that they achieve targeted progress, recognising thelr different starting points.

6. Developing, with the Finance Committee, and with all Governors, a budget that commits financial
resources to achieve the mission, values and plans for the children’s education.

7. Ensuring, with the Finance and Audit Committee, that all expenditure is controlled and monitored, and
spent in accordance with the agreed budgets.

8. Ensuring that the staff, the Finance and Audit Committee and the Governors have the financial skills and
experience to provide the controls required by the academy.

9. Ensuring that staff and governors benefit from internal and external training, and external evaluation.

10.  Taking every opportunity to benefit from external scrutiny of the school, by applying for awards from
independent organisations. The process of evaluation and training to achieve those awards is helpful in
sustaining the progress of learning and teaching.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an ongoing process designed to identify
and prioritise the risks to the achievement of academy policies, aims and objectives, to evaluate the likelihood of
those risks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically. The system of internal control has been in place in St Lawrence Church of England Primary
School Hurstpierpoint for the year 1 September 2021 to 31 August 2022 and up to the date of approval of the
annual report and financial statements.

Capacity to handle risk

The board of governors has reviewed the key risks to which the academy is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. The board of governors is
of the view that there is a formal ongoing process for identifying, evaluating and managing the academy's
significant risks that has been in place for the year 1 September 2021 to 31 August 2022 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the board of
governors.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

The risk and control framework

The academy’s systern of intérnal financial control is based ona framework of regular management information
and administrative procedures including the segregation of duties and a system of délegation and accountability.
In particular, it includes:

- comprehensive budgeting and momtorlng systems with an annual budget and  periodic financial
reports which aré reviewed and agreed by the board of governors;

- regular reviews by the Finance, Audit and Risk Committeé of réports which indicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure
programmes;

- sefting targets td measure financial and other performance;

- clearly defined purchasing (dsset purchase or capital investment) guidelines.

- delegation of authority and segregation of duties;

- identification and management of risks.

The Board of Governors has decided to buy-in an internal audit service from Carpenter Box
The checks cartied out by Carpenter Box in the year include:

Payroll

Procurement General

Income ESFA

Income Other

Month end / control account reconciliations
Fixed asset register / capital purchases
Fraud, theft and bribery

Safeguarding and whistieblowing

Data and IT Issues

Premises issues

Business continulty ptans/disaster recovery
Budgeting

Governance structures

The reviewer reports to the board of governors through the audit committee on the operation of the systems of
control and on the discharge of the board of governors’ financial responsibilities.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

Review of effectiveness

As accounting officer, the headteacher has responsibility for reviewing the effectiveness of the system of internal
control. During the year in gquestion the review has been informed by:

the work of the Finance Committee;

the financial management and governance self-assessment process;

the work of the executive managers within the academy who have responsibility for the development and
maintenance of the internal control framework.

the work of the external auditor;

The accounting officer has been advised of the implications of the result of their review of the system of internal
control by the committee and a plan to address weaknesses and ensure continuous improvement of the system
is in place.

Approved by order of the members of the Board of Governors on == Decantoer 20079 and signed

on their behalf by:
Ve & el Msegg)(@;\gf?
I A McBain M Brand .

Chair of Governors Accounting Officer
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limlted by guarantee)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer.of Saint Lawrence Church of England.Primary School Hurstpierpoint | have considered my
responsibility to_notify the academy. board of Governors and the Education &:Skills Funding Agency (ESFA) of
material jrregularity, |mpropr|ety and.non: compliance with - terms and condltlons of all funding received by the
academy, under the funding agreement in place between the academy and the Secretary of State for Education.
As part of my consnderatlon | have had due regard to the requirements of the Academies, Fmancual Handbook
2021.. C e )

| confirm that | and the academy board of Governors are able to |dent|fy any material |rregular or improper use of

all funds by ‘the academy, or material non-compliance with the terms and conditions of funding under the
academy's funding agreement and the Academies Financial Handbook 2021.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered
to date. If any instances are identified after the date of this statement, these will be notified to the board of
Governors and ESFA.

M Brand '

Accounting Officer

Date: = bwb@- 2000
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
{A company limited by guarantee)

STATEMENT OF GOVERNORS' RESPONSIBILITIES
FOR THE YEAR ENDED 31 AUGUST 2022

The Governors (who are also the directors of the charitable company for the purposes of company law) are
responsible for preparing the Governors' report and the financial statements in accordance with the Academies
Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the Governors to prepare financial statements for each financial year. Under company
law, the Governors must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the charitable company and of its incoming resources and application of
resources, including its income and expenditure, for that period. In preparing these financial statements, the
Governors are required to: '

. select suitable accounting policies and then apply them consistently;

. observe the methods and principles of the Charities SORP 2019 and the Academies Accounts Direction
2021 to 2022;
make judgments and accounting estimates that are reasonable and prudent;
state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The Governors are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position of
the charitable company and enable them to ensure that the financial statements comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The Governors are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from ESFA/DfE have been applied for the
purposes intended.

The -Governors are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the Board of Governors on 1% Decerber 22and sighed on its behalf
by: .
\o~ @ velonn

I A McBain
Chair of Governors
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SAINT LAWRENCE CHURCH OF ENGLAND PR]MARY SCHOOL HURSTPIERPOINT
{A comipany limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS T0 THE MEMBERS OF SAINT
LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT

Opinion

We have audrted the flnancnal statements ‘of Samt Lawrence Church of England anary School Hurstpierpoint
(the. academy) for the yedr ended 31 August 2022 whlch comprlse the Statement of flnancial ‘activities, the
Balance sheet, the Statement of cash flows and the related notes, mctudlng a summary_ot mgnmcant accounting
pe .,The fm' ncial reportmg framework that has been. applled in their preparati ion Is’ a,ppllcable law, United
ngdom Accountmg Standards’ (Unlted Kingdom Gerisrally ‘Accepted Accounting Practice) iricluding Financlal
Aeporting Standard 102 ‘Thé Finantial Reporting Standard .applicable in the UK and Republic of Ireland’, the
. Charmes‘SORP 2019 and the Académies Accounts Direction 2021 to 2022 lssued by the Educatlon and Skills
Funding Agency.

In our opinion the financial statements:

. give a true and fair view of the state of the academy's affairs as at 31 August 2022 and of its incoming
resources and application of resources, including its income and expenditure for the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting

Practice; and

. have been prepared in accordance with the requirements of the Companies Act 2008, the Charities SORP
2019 and the Academies Accounts Direction 2021 to 2022 issued by the Education and Skills Funding
Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the financial statements section of our report. We are independent of the academy in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern
in auditing the financiai statements. we have concliided that the Governors' use of the’ gomg concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the academy’s ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Governors with respect to going concérn are described in the
relevant sections of this report.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF SAINT
LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT (CONTINUED)

Other information

The other information comprises the information included in the Annual report other than the financial statements
and our Auditor's report thereon. The Governors are responsible for the other information contained within the
Annual report. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. Our
responsibility is to read the other information and, in doing so, consider whether the otheér information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit, or
otherwise appears to be materially misstated. If we identify such material inconsistenciés or apparent material
misstaterments, we are required to determine whether this gives rise to a material misstatement in the financiai
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Governors' Report including the Strategic Report for the financial year for
which the financial statements are prepared is consistent with the financial statements.

. the Governors' Report and the Strategic Report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception
In the light of our knowledge and understanding of the academy and its environment obtained in the course of
the audit, we have not identified material misstatements in the Governors' Report including the Strategic Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

. adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

. the financial statements are not in agreement with the accounting records and returns; or

. certain disclosures of Governors’ remuneration specified by law are not made; or

. we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the Statement of governors' responsibilities, the Governors (who are also the directors
of the academy for the purposes of company law) are responsible for the preparation of the financial statements
and for being satisfied that they give a true and fair view, and for such internal control as the Governors
determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Governors are responsible for assessing the academy's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Governors either intend to liquidate the academy or to cease operations,
or have no realistic alternative but to do so.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

INDEPENDENT AUDiTOR" Ri "PORT ON. T ”F‘IN 'E_NCIAL STATEMENTS TO THE MEMBERS OF SAINT
LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT (CONTINUED)

Auditor's responsibilitles for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as.a whole are free
from material misstatement, whether due to fraud or error, and to isstué ‘an Auditors’ report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit.conducted in
accordance with ISAs (UK) will always detect a-material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material If, individually or in the aggregate, they could reasonably be
expected to influence the economic decislons of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is
detailed below:

We obtained an understanding of the legal and regulatory frameworks within which the charitable company
operates, focusing on those laws and regulations that have a direct effect on the determination of material
amounts and disclosures in the financial statements. The laws and regulations we considered in this context
were the Charities Act 2011 together with the Charities SORP (FRS 102). We assessed the required compliance
with these laws and regulations as part of our audit procedures on the related financial statement items.

In addition, we considered provisions of other laws and regulations that do not have a direct effect on the
financial statements but compliance with which might be fundamental to the charitable company's ability to
operate or to avoid a raterial penaity. We also considered the opportunities and incentives that may exist within
the charitable company for fraud. The key laws and regulations we considered in this context were General Data
Protection Regulation, health and safety legislation and employee legislation.

Auditing standards limit the required audit procedures to identify non-compliance with these laws and regulations
to enquire of the Trustees and other management and inspection of regulatory and legal correspondence, if any.
. Woe identified the greatest risk of material impact on the financial statements from irregularities, including fraud,
to be within the timing and completeness of income recognition and the override of controls by management.
Our audit procedures to respond to these risks included enquiries of management and the Board about their own
identification and assessment of the risks of irregularities, sample testing on the posting of journals, reviewing
accounting estimates for biases, reviewing regulatory correspondence with the ESFA, and reading minutes of
" meetings of those charged with governance.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including
those leading to a material misstatement in the financlal statements or non-compliance with regulation. This risk
increases the more that compliance with a law or regulation is removed from the events and transactions
reflected in the financial statements, as we will be less likely to become aware of instances of non-compliance.
The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud involves
intentional concealment, forgery, collusion, omission or mistepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
Auditor's report.

Use of our report

This report is made solely to the academy's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the academy’s members
those matters we are required to state to them in an Auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the academy and its
members, as a body, for our audit work, for this report, or for the opinions we have formed.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF SAINT

LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT (CONTINUED)

Crewa Ole P

Darren Rigden (Senior statutory auditor)

for and on behalf of
Crowe UK. LLP

Statutory Auditor
Riverside House
40 - 46 High Street
Maidstone

Kent

ME14 1JH

Date: 15/12/2022
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY. SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO SAINT

R

SKILLS FUNDING AGENCY

In accordance with the terms of our engagement letter dated 7th.October 2019 and further to the reﬁuirements
of the Education and Skills Funding. Agency (ESFA) as .included.in the Academies. Accounts Direction 2021 to
2022 we; have carried, out an engagement to obtam Jlimited assurance about whether the expendlture disbursed
and income recewed by Saint Lawren :Church of England a'ry School Hurstplerpomt during the year 1
September 2021 to 31 August 2022 havé been applled to the purposes ldentmed by Parliament and.the financial
transactions conform to the authorities which govern them.

This report is made solely to Saint Lawrence Church of England Primary School Hurstpierpoint and ESFA in
accordance with the terms of our engagement letter. Our work has been undertaken so that we might state to
Saint Lawrence Church of England Primary School Hurstpierpdint and ESFA those matters we are required to
state in a report and for no other purpose. To the fullest extent permitted by law, we ‘do hot accept or assume
responsibility to anyone other than Saint Lawrence Church of England Primary Schoo!l Hurstpierpoint and ESFA,
for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of Saint Lawrence Church ot England Primary School
Hurstplerpoint's accounting offlcer and the reporting accountant

The accounting officer is responsible, under the requirements of Saint Lawrence Church of England Primary
School Hurstpierpoint's funding agreement with the Secretary of State for Education and the Academy Trust
Handbook, extant from 1 September 2021, for ensuring that expenditure disbursed and income received is
applied for the purposes intended by Parliament and the financial transactions conform to the authorities which
govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2021 to 2022. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year 1 September 2021 to 31 August 2022 have not been applied to purposes
intended by Parliament or that the financial transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors and
Reporting Accountant of Academy Trusts issued by ESFA. We performed a limited assurance engagement as
defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
academy's income and expenditure.

Page 24



SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO SAINT
LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT AND THE EDUCATION &
SKILLS FUNDING AGENCY (CONTINUED)

Conclusion
In the course of our work, nothing has come to our attention which suggest in all material respects the
expenditure disbursed and income received during the year 1 September 2021 to 31 August 2022 has not been

applied to purposes intended by Parliament and the financial transactions do not conform to the authorities which
govern them.

Cfo»»JQ. Olc P

Reporting Accountant
Crowe U.K.LLP

Statutory Auditor
Date: 15/12/2022
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SAINT LAWRENCE CHURCH OF ENG_LANP PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND EXPENDITURE ACCOUNT)
FOR THE YEAR ENDED 31. AUGUST 2022

' Restricted
Unrestricted Restricted  fixed asset Total Total
funds funds fund funds funds
2022 2022 2022 2022 2021
Note £ £ £ £ £
Income and
endowments from:
Donations and capital
grants 3 15,280 - 492,506 507,786 568,128
Other trading activities - - - . 7,563
Investments 6 - 54 - 54 46
Charitable activities 119,855 2,768,011 . 2,887,866 2,788,078
Total Income and : -
* endowments 135,135 2,768,065 492,506 3,395,706 3,363,806
Expenditure on:
Charitable activities 93,200 2,917,325 480,671 3,491,186 3,219,583
Other expenditure 8 1,408 - - - 1,408 7,255
Total expenditure 94,608 2,917,325 480,671 3,492,604 3,226,838
Net
Income/(expenditure) 40,527 (149,260) 11,835 (96,898) 136,968
Transfers between
funds 19 (15,280) (11,559) 26,839 - -
Other recognised
gains/(losses):
Actuarial gains/(losses)
on defined bensfit
pension schemes 25 - 1,391,000 - 1,391,000 (212,000)
Net movement In :
funds . 25,247 1,230,181 38,674 1,294,102 (75,032)
Reconciiiation of
funds:
Total funds brought
forward 68,152 (1,032,444) 1,343,707 379,415 454,446
Net movement in funds 25,247 1,230,181 38,674 1,294,102 (75,032)
Total funds carried
forward 93,399 197,737 1,382,381 1,673,517 379,414

The Statement of Financial Activities includes all gains and losses recognised in the year.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT

(A company limited by guarantee)
REGISTERED NUMBER: 08514898

BALANCE SHEET
AS AT 31 AUGUST 2022

Fixed assets

Tangible assets

Current assets

Stocks
Debtors
Cash at bank and in hand

Creditors: amounts falling due within one
year

Net current assets

Total assets Iess current liabilities
Defined benefit pension scheme asset /
liability

Total net assets

Funds of the academy

Restricted fixed asset fund
Restricted funds:

Restricted income funds

Restricted funds excluding pension asset
Pension reserve

Total restricted funds
Unrestricted income funds

Total funds

Note

14

15
16

17

25

19

18

19
19

19
19

2022

£

489,877

489,877
692
935,436
598,562
1,534,690

(351,050)

1,183,640

1,673,517

1,673,517

1,382,381
197,737
197,737

197,737

93,399

1,673,517

—_

2021
£
543,707
543,707
2,100
875,751
566,912
1,444,763
(424,055)
1,020,708
1,564,415
(1,185,000)
379,415
1,343,707
152,556
152,556
(1,185,000)
(1,032,444)
. 68,152
379,415
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)
REGISTERED NUMBER: 08514898

BALANCE SHEET (CONTINUED)
AS‘AT 31 AUGUST 2022°

The financial statements have been prepared in accordance with the provisions applicable to entities subject to
the small companies regime. '

The finaricial statements on pages 26 to 57 were approved by the Governors, and alithorised ‘for ‘issue on
st Decober 2022 and are signed on their behalf, by:

\e B N CLmSn
{ A McBaln
Chair of Governors

The notes on pages 30 to §7 form part of these financial statements.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT

(A company limited by guarantee)

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 AUGUST 2022

Note
Cash flows from operating activities
Net cash provided by operating activities 21
Cash flows from investing actlvities 22
Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year 23,24

The notes on pages 30 to 57 form part of these financial statements

2022 2021
£ £
58,437 470,795
(26,787) (201,388)
31,650 269,407
566,912 297,505
598,562 566,912
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SAINT LAWRENCE CHURCH OF ENGLANb PRIMABY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

NOTES TO.THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

1.

Accounting policles

1.1

1.2

A summary of the principal accounting policies adopted (which have been -applied consistently,
except where poted), judgme_n}s and key sources of estimation uncertainty, is set out below.

Basis of preparation of financial statements -

The financial statements of the acaderny, which is a public benefit entity under FRS 102, have been
prepared under the. historic cost convention in accordance with the Financial Reporting Standard
Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance
with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)
(Charities SORP (FRS 102)), the Academies Accounts Direction 2021 to 2022 issued by ESFA, the
Charities Act 2011 and the Companies Act 20086.

Golng concern

Accounting standards require the Directors to consider the appropriateness of the going concern
basis when preparing the financial statements. The Directors confirm that they consider that the
going concern basis to be appropriate. :

The board acknowledges significant increases in energy and other costs and are seeking ways to
minimise the impact. The board has revised budgets accordingly. The board also notes that the
school will need to call upon the existing reserves to cover shortfalls in the current year which have
been built up in previous years dus to careful resource management.

After making appropriate enquiries, the board of governors has a reasonable expectation that the
academy has adequate resources to continue in operational existence for the foreseeable future. For
this reason it continues to adopt the going concern basis in preparing the financial statements.
Further details regarding the adoption of the going concern basis can be found in the Accounting
Policies. .
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

1.

Accounting policies {(continued)

1.3

1.4

Income

All incoming resources are recognised when the academy has entitlement to the funds, the receipt is
probable and the amount can be measured reliably.

Grants.

Grants are included in the Statement of financial activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the Balance sheet. Where income is received in advance of meeting any performance-
refated conditions there is not unconditional entitlement to the income and its recognition is deferred
and included in creditors as deferred income until the performance-related conditions are met. Where
entitlement occurs before income is received, the income is accrued.

General Annual Grant is recognised in full in the Statement of financial activities in the year for which
it is receivable and any abatement in respect of the year is deducted from income and recognised as
a liability.

Capital grants are recognised in full when there is an unconditional entitiement to the grant. Unspent
amounts of capital grants are reflected in the Balance sheet in the restricted fixed asset fund. Capital
grants are recognised when there is entitlement and are not deferred over the life of the asset on
which they are expended.

Donations

Donations are recognised on a receivable basis (where there are no performance-related conditions)
where the receipt is probable and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised in the year it is receivable and to the extent
the academy has provided the goods or services.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and
the amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs
of each activity are made up of the total of direct costs and shared costs, including support costs
involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly
to that activity. Shared costs which contribute to more than one activity and support costs which are
not attributable to a single activity are apportioned between those activities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation
charges allocated on the portion of the asset's use.

Charitable activities

These are costs incurred on the academy's educational operations, including support costs and costs
relating to the governance of the academy apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.
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SAINT LAWRENCE CHURCH OF ENGLAND i’RlMARY SCHOOL HURSTPIERPOINT
(A company limitéd by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

1.

Accounting policies (continued)’

1.5 Tangible fixed assets

1.6

1.7

1.8

Assets costmg £1 000 or more are caprtahsed as tangible fixed assets and are carried at cost, net of

Where tangrble frxed assets have been acq red W|th the ard of specf ‘c',grants either from the
government or from the pnvate sector they are included i in the Balance shest at cost and depreciated
over their expected useful ecohomrc Irfe Where there are specmc condmons attached to the funding
fund in‘the Statement of financial actrvmes ‘and carried fonlvard in the Balance sheet. Depreciation on
the relevant assets is charged directly to the restricted fixed asset fund in the Statement of financial
activities. Where tangible fixed assets have been acquired with unrestricted funds, depreciation on
such assets is charged to the unrestricted fund.

Deprecratron is, provrded onh ali. tanglble flxed assets other than freehold land and assets under
construction, at rates calculdted to write off the cost of each asset on a straight-line basis over its
expected useful life, as follows:

Depreciation is provided on thé following bases:

Long Term Leasehold Land - No depreciation
Computer equrpment - 4 years straight line
Swimming pool cover - 20 years straight line
Furniture and Fixtures - 5 years straight line

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of financial activities.

Stocks

Stocks, are valued at the lower of cost and net reallsable value after making due allowance for
obsolete &énd slow-moving stocks. Cost includes all direct costs and an appropriaté proportion of fixed
and variable overheads.

Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepaymenis are valued at the amount prepaid net of any trade discounts due.

Cash at bank and in hand

Cash at bank and in hand includes cash and short-term highly liquid investments with a short maturity
of three months or less from the date of acquisition or opening of the deposit or similar account.
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SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

1. Accounting policies (continued)

1.9 Liabilities and provisions

Liabilities and provnsmns are recognised when there is an obhgation at the Balance sheet date as a
result of a past event, it is probable that a transfer of economic benefit will be required in settlement,
and the amount of the settlement can be esfimated reliably. Liabilities are recognised at the amount
that the academy anticipates it will pay to settle the debt or the amount it has received as advanced
payments for the goods or services it must provide. Provisions are measured at the best estimate of
the amounts required to settle the obligation. Where the effect of the time value 6f money is material,
the provision is based on the present value of those amounts, discounted at the pre-tax discount rate
that reflects the risks specific to the liability. The unwinding of the discount is recognised within
interest payable and similar charges.

1.10 Pensions

Retirement benefits to employees of the academy are provided by the Teachers' Pension Scheme
("TPS") and the Local Government Pension Scheme (“LGPS"). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of

pensions over employees’ working lives with the academy in such a way that the pension cost is a

substantially level percentage of current and future pensionable payroll. The contributions are

determined by the Government Actuary on the basis of quadrennial valuations using a prospective

unit credit method. TPS is an unfunded multi-employer scheme with no underlying assets to assign .
between employers. Consequently, the TPS is treated as a defined contribution scheme for

accounting purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the
academy in separate trustee administered funds. Pension scheme assets are measured at fair value
and liabilities are measured on an actuarial basis using the projected unit credit method and'
discounted at a rate equivalent to the current rate of return on a high quality corporate bond of
equivalent term and currency to the liabilities. The actuarial valuations are obtained at least triennially
and are updated at each Balance sheet date. The amounts charged to operating surplus are the
current service costs and the costs of scheme introductions, benefit changes, settlements and
curtailments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit liability/asset is also recognised in the Statement of financial activities and comprises the
interest cost on the defined benefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period by the rate used to
discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.
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Accounting policles (continued)

1.11 Financial Instruments

The academy only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the academy and their measurement basis are as follows:

Finanidial assets - trade and other debtors are basic financial instruments and are debt instruments
measured at amortised cost as detailed in note 18. Prepayments are not financial instruments. Cash
at bank-is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditors are financial instruments, and are
measured-at amartised costs as detailed in note 19. Taxation and social security are not included in
the financial instruments disclosure definition. Deferred income is not deemed to be a financial
liability, as the cash settiement has already taken place and there is an obligation to deliver services
rather than cash or another financial instruments.

1.12 Taxatlon

The academy is considered to pass the .tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes.
Accordingly, the academy is potentially exempt from taxation in respect of income or capital gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are
applied exclusively to charitable purposes.
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Critical accounting estimates and areas of judgment

Estimates and judgments are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions:

The academy trust makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year are discussed below.

i) The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost or income for pensions include the discount rate. Any
changes in these assumptions, which are disclosed in note 25, will impact the carrying amount of the
pension liability. Furthermore a roll forward approach which projects results from the latest full actuarial
valuation performed at 31 March 2019 has been used by the actuary in valuing the pensions liability at 31
August 2022. Any differences between the figures derived from the roll forward approach and a full
actuarial valuation would impact on the carrying amount of the pension liability.

ii) Tangible fixed assets: the trustees annually assess both the residual value of these assets and the
expected useful life of such assets based on experience.

The school land and buildings are held in Trust, by a deed dated 1868 and a ficense is in place for the
schoo! to use the land and buildings to establish, maintain, and to carry on or provide the carrying of a
primary school.

In accordance with the Academies Accounts Direction 2019/20, the Church retains the ultimate control
over the land and buildings. '

Therefore, an asset has not been recognised in the financial statements of the school in relation to these
land and buildings.

Instead, a notional donation and expense have been recognised to account for the usage in the period
amounting to 4% of the estimated fair value of the land and buildings which equates to £400,000.

A prepayment of this notional rent for the 2 year notice period has been recognised on the balance sheet.
ili) Going concern: The forecasts prepared by the Governors included a number of assumptions and

estimates regarding costs such as energy and other general costs which, in the current economic climate,
have an inherent unpredictability.
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Income from donations and capltal grants

Donations
Capital grants

Total 2022

Donations
Government grants

Total 2021

Funding for the academy's charitable actlvitles

Education

DfE/ESFA grants

GAG income

Other DfE/ESFA grants
Other grant
Pupil premium
Catering income
Other income

. Restricted
Unrestricted fixed asset Total
funds funds funds
2022 2022 2022
£ £ £
15,280 400,000 415,280
- 92,506 92,506
15,280 492,506 507,786

Restricted
fixed assel Total
funds funds
2021 2021
£ £
400,000 400,000
168,128 168,128
568,128 568,128
Unrestricted Restricted Total
funds funds funds
2022 2022 2022
£ £ £
- 2,584,283 2,584,283
- 51,059 51,059
- 52,241 52,241
103,985 - 103,885
15,870 80,428 96,298
119,855 2,768,011 2,887,866
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Funding for the academy's charitable actlvities (continued)

Unrestricted Restricted Total
funds funds funds
2021 2021 2021
£ £ £
Education
DIE/ESFA grants .
GAG income - 2,404,720 2,404,720
Other DfE/ESFA grants
Other grant - 124,454 124,454
Pupil premium - 51,702 51,702
Catering income 100,483 - 100,483
Other income 8,116 44,478 52,694
108,599 2,625,354 2,733,953
COVID-19 additional funding (DfE/ESFA)
Catch-up Premium - 48,720 48,720
Covid emergency support grant - 5,406 5,406
- 54,126 54,126
Total Education 108,599 2,679,480 2,788,079

In the prior year, The academy received £48,720 of funding for catch-up premium and costs incurred in

respect of this funding totalled £2,860, with the remaining £45,860 spent in 2021/22.

Income from other trading activities

School Uniform Sales

Unrestrictea
funds

2021

£

School Uniform Sales ' 7,553

Total
funds
2022

Total
funds
2021

7,553
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Income from other trading actlivities (continued)

Investment Income

Bank Interest

Bank Interest

Expenditure

Education:

Direct costs
Allocated support costs
Stock purchases

Total 2022

Restricted Total

funds funds

2022 2022

£ £

54 54

Restricted Total

funds funds

2021 2021

£ £

46 48

Premises Other Total

2022 2022 2022

£ £ £

400,000 2,035,154 2,435,154

- 1,056,042 1,056,042

- 1,408 1,408
400,000 3,092,604

3,492,604
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Expenditure (continued)

Education:

Direct costs
Allocated support costs
Stock purchases

Total 2021

Other expenditure

Stock purchases

Stock purchases

Analysis of expenditure by activities

Education

2,435,154 1,056,042

Staff Costs Premises Other Total
2021 2021 2021 2021
£ £ £ £
1,661,596 400,000 187,314 2,248,910
658,453 - 312,220 970,673
- - 7,255 7,255
2,320, 049 400,000 506,789 3,226,838
Unrestricted Total
funds funds
2022 2022
£ £
1,408 1,408
Unrestricted Total
funds funds
2021 2021
£ £
7,255 7,255
Activities
undertaken Support Total
directly costs funds
2022 2022 2022
£ £ £

3,491,196
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Analysis of expenditure by actlvities (contl nuéd)

Aclivities

undertaken Support Total

directly costs funds

2021 2021 2021

£ £ £

Education 2,248,910 970673 3,219,583
Analysis of support costs

Total

Education funds

2022 2022

£ £

Staff costs 697,777 697,777

Depreciation 80,671 80,671

Recruitment and advertising 974 974

Legal fees 2,008 2,008

Other POE 11,571 11,571

Food costs 4,951 4,951

Supplies and services catering 73,253 73,253

Other governance 14,832 14,832

Other resources expended 170,005 170,005

1,056,042 1,056,042
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10.

Analysis of expenditure by activities (continued)

Analysis of support costs (continued)

Staff costs

Depreciation

Recruitment and advenrtising
Legal fees

Other POE

Food costs

Supplies and services catering
Other governance

Other resources expended

Net income/(expenditure)

Net income/(expenditure) for the year includes:

Depreciation of tangible fixed assets
Fees paid to auditor for:

- audit

- other services

* Total

Education funds
2021 2021

£ £
658,453 658,453
50,744 50,744
1,411 1,411
440 440
13,753 13,753
3,913 3,913
68,458 68,458
9,185 9,185
164,316 164,316
970,673 970,673
2022 2021

£ £

80,671 50,744
8,240 7,400
2,100 2,000
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11.

Staff

a. Staff costs

Staff costs during the year were as follows:

2022 2021
£ £
Wages and salaries 1,757,047 1,663,369
Social security costs 149,256 136,814
Pension costs : 621,730 519,864
2,528,033 2,320,047
b. Statf numbers

The average number of persons employed by the academy during the year was as follows:
2022 2021
No. No.
Teachers 39 37
Support Staff 43 44
82 81

c. Higher pald staff

The number of employees whose employee benefits (excluding employer pension costs) exceeded

£60,000 was:
2022
No.
In the band £70,001 - £80,000 2

2021
No.

1

d. Key management personnel

Key management personnel are considered to be the headteacher and deputy headteachers. The total

cost to the academy of their remuneration in the year was £211,242 (2021 - £230,333).
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12.

13.

Governors' remuneration and expenses

One or more Governors has been paid remuneration or has received other benefits from an employment
with the academy. The principal and other staff Governors only receive remuneration in respect of
services they provide undertaking the roles of principal and staff members under their contracts of
employment. The value of Governors' remuneration and other benefits was as follows:

2022 2021
£ £
K Ruck (appointed 16 September 2021, Remuneration 30,000 -
resigned 20 July 2022) 35,000
Pension contributions paid 5,000 -
10,000
L Murray (Appointed as Governor 30th Remuneration 35,000 - 35,000 -
November 2020) 40,000 40,000
) Pension contributions 5,000 - 5,000 -
10,000 10,000
K Halls (Resigned as Governor 31 January Remuneration 5,000 -
2021) 10,000
Pension contributions : 0- 5,000
E Belton (Resigned as Governor 8th October Remuneration 20,000 -
2020) 25,000
Pension contributions 0 - 5,000

During the year ended 31 August 2022, expenses totalling £60 were reimbursed or paid directly to
Governors (2021 - £nil).

Governors' and Officers’ insurance

In accordance with normal commercial practice, the academy has purchased insurance to protect
Governors and officers from claims arising from negligent acts, errors or omissions occurring whilst on
academy business. The insurance provides cover up to £5,000,000 on any one claim and the cost for the
year ended 31 August 2022 was £120 (20271 - £120). The cost of this insurance is included in the total
insurance cost.
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Tangible fixed assets

Long-term Furniture

leasehold and Plantand  Computer .
property equlpment machinery equipment Total
£ £ £ R 5 £
Cost or valuation
At 1. September 2021 180,000 412,945 112,898 203,610 909,453
Additions - 4,031 - 22,810 26,841
At 31 August 2022 180,000 416,976 112,898 226,420 936,294
Depreclation
At 1 September 2021 - 173,013 18,816 173,917 365,746
Charge for the year . 58,426 5,645 16,600 80,671
At 31 August 2022 . 231 ,439 24,461 190,517 446,417
Net book value
At 31 August 2022 180,000 185,537 88,437 35,903 489,877
At 31 August 2021 180,000 239,932 94,082 29,693 543,707
Stocks
2022 2021
£ £
Finished goods and goods for resale 692 2,100

Page 44



SAINT LAWRENCE CHURCH OF ENGLAND PRIMARY SCHOOL HURSTPIERPOINT
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

16.

17.

Debtors
2022 2021
£ £
Due within one year
Other debtors 135,436 75,751
Prepayments and accrued income* 800,000 800,000
935,436 875,751
*This relates to the notional rent/donation for the land and buildings detailed in note 2 ii).
Creditors: Amounts falling due within one year
2022 2021
£ £
Other taxation and social security 82,574 75,024
Other creditors - 10,717
Accruals and deferred income 268,476 338,314
351,050 424,055
2022 2021
£ £
Deferred income at 1 September 2021 (348) -
Resources deferred during the year 91,128 87,422
Amounts released from previous periods (87,422) (87,770)
3,358 (348)
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18.

Financlal Instruments

2022 2021
£ £
Financlal assets

Financial assets measured at amortised cost 733,998 642,663
- 2022 2021
£ - £

Financial liabllities
Financial liabilities measured at amortised cost 177,353 261,609

Financial assets measured at amortised cost comprise cash at bank and other debtors.

Financial liabilities measured at amortised cost comprise trade creditors, other creditors and accruals.
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19.

Statement of funds

Total funds 379,415

3,395,706  (3,492,604)

Balance at 1 Balance at
September Transfers Gains/ 31 August
2021 Income Expenditure in/out (Losses) 2022
£ £ £ £ £ £
Unrestricted
funds
General Funds -
all funds 68,152 135,135 (94,608) (15,280) - 93,399
Restricted
Fixed Asset
fund
Restricted Fixed
Asset fund 1,343,707 - (80,671) 26,839 - 1,289,875
Donation in kind
of land and
buildings - -400,000 (400,000) - - -
Condition
{mprovement
Fund Capital
Grant - 92,506 - - - 92,506
1,343,707 492,506 (480,671) 26,839 - 1,382,381
Restricted
general funds
-GAG - 59,232 2,655,088 (2,563,505) (1,124) - 149,691
Devolved
Formula Capital
Grant 18,577 11,035 - (2,905) - 26,707
Other Grants 21,139 2,000 (1,800) - - 21,339
Other Income . - 78,482 (78,482) - - -
Catch-up
premium 45,860 - (45,860) - - -
PE grant 7,748 21,460 (21,678) (7,530) - -
Pension reserve  (1,185,000) - (206,000) - 1,391,000 .
(1,032,444) 2,768,065 (2,917,325) (11,559) 1,391,000 197,737
- 1,391,000

1,673,517
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18.

Statement of funds (continued)
The specific purposes for which thé funds are to be épplied are as follows:

Restricted General Funds - primarily representative of ESFA grants (including GAG), which must be used
to meet the cost of running the School. .

Restricted Fixed Asset Funds - representative of the value of fixed assets held within.the School for use in
achieving charitable objectives. The transfer figure of £4,029 (2021: £13,804) is compnsed of net fixed
asset additions in the year made from GAG and unrestricted funds.

Unrestricted Funds - represents income generated by the school (such as lettings and hire of facilities)
and any other donations or investment income, which is not restricted for any specific purpose and can be
spent as determined by the Governing Body.

Under the funding agresment with the Secretary of State, the academy was not subject to a limit on the
amount of GAG it could carry forward at 31 August 2022.
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19.

Statement of funds (continued)

Comparative information in respect of the preceding year is as follows:

Balance at Balance at
1 September Transfers Gains/ 31 August
2020 Income Expenditure infout (Losses) 2021
£ £ £ £ £ £
Unrestricted ’
funds
General Funds 48,341 116,153 (97,342) - - 68,152
Restricted
fixedasset
funds
Restricted Fixed
Asset fund 393,017 - (50,744) 201,434 - 543,707
Donation in kind
of land and
buildings 800,000 400,000 (400,000) - - 800,000
CIF Capital
Grant - 168,128 - (168,128) - -
1,193,017 568,128 (450,744) 33,306 - 1,343,707
Restricted
general funds
GAG (8,568) 2,548,348 (2,469,513) (11,035) - 59,232
DFCG 10,248 11,098 - (2,769) - 18,577
Other Grants 38,888 - (17,749) - - 21,139
Other Income - 44,524 (44,524) - - -
Catch-up ‘
premium : - 48,720 (2,860) - - 45,860
Covid
emergency
support grant - 5,406 (5,406) - - -
PE grant 8,520 21,430 (2,700) (18,502) - 7,748
Pension reserve (837,000) - (136,000) - (212,000) (1,185,000)
(787,912) 2,679,526 (2,678,752) (33,306) (212,000) (1,032,444)
(212,000) 379,415

Total funds 454,446 3,363,807  (3,226,838) .
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19.

Statement of funds (continued)
Total funds analysls by academy

Fund'balénces at 31 August 2022 were allocated as follows:

2022 2021

£ £
Saint Lawrence Church of England Primary School Hurstpierpoint - 291,136 220,708
Pension reserve _ - (1,185,000)
Total 201,136 (964,292)
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Analysis of net assets between funds

Analysis of net assets between funds - current year

: Restricted

Unrestricted  Restricted fixed asset Total

funds funds funds funds

2022 2022 2022 2022

£ £ £ £

Tangible fixed assets - - 489,877 489,877
Current assets 95,540 546,646 892,504 1,534,690
Creditors due within one year (2,141) (348,909) - (351,050)
Total 93,399 197,737 1,382,381 1,673,517

Analysis of net assets between funds - prior year
Restricted

Unrestricted Restricted  fixed assel Total

funds funds funds funds

2021 2021 2021 2021

£ £ £ £

Tangible fixed assets - - 543,707 543,707
Current assets 68,152 576,611 800,000 1,444,763
Creditors due within one year - (424,055) - (424,055)
Provisions for liabilities and charges - (1,185,000) - (1,185,000)
Total . 68,152 (1,032,444) 1,343,707 379,415
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21.

22,

23.

Reconclliation of net (expenditure)/income to net cash flow from operating aclivities

Net (expenditure)fincome for the year (as per Statement of financial

activities)

Adjustments for:

Depreciation

Decreass in stocks

Increase in debtors

(Decrease)/increase in creditors

FRS 102 pension adjustments

Dividends, interest and rents from investments

Net cash provided by operating activitles

Cash flows from investing actlvlities

Dividends, interest and rents from investments
Purchase of tangible fixed assets

Net cash used In Investing activities

Analysis of cash and cash equivalents

Cash in hand and at bank

Total cash and cash equivalents

2022 2021
£ £
(96,898) 136,968
80,671 50,744
1,408 2,300
(59,685) (32,386)
(73,005) 177,215
206,000 136,000
(54) (46)
58,437 470,795
2022 2021

£ £

54 46
(26,841)  (201,434)
(26,787)  (201,386)
2022 2021

£ £
598,562 566,912

598,562

566,912
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24.

25,

Analysis of changes in net debt

At1
September At 31
2021 Cash flows August 2022
£ £ £
Cash at bank and in hand . 566,912 31,650 598,562
566,912 31,650 598,562

Pension commitments

The academy's employees belong to two principal pension schemes: the Teachers’ Pension Scheme
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which is managed by West Sussex County Council. Both are multi-
employer defined benefit schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS 31
March 2019.

There were no outstanding or prepaid contributions at either the beginning or the end of the financial year.
Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governéd by

- the Teachers' Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in

academies. All teachers have the option to opt-out of the TPS foliowing enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a
percentage of salary - these contributions are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament.
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25.

Pension commitments (continued)
Valuation of the Teachers' Pension Scheme

The 'Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS
in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014
published by HM Treasury every 4 years. The aim of the review is fo specify thé level of future
contributions. Actuarial scheme valuations are dependent on assumptions about the valuie of future costs,
design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at
31 March 2016. The valuation report was published by the Department for Education on 5 March 2019.
The key elements of the valuation and subsequent consultation are:

- employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration
levy)

- total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for
service to the effective date of £218,100 million and notional assets (estimated future contributions
together with the notional investments held at the valuation date) of £196,100 million, giving a
notional past service deficit of £22,000 million )

- the SCAPE rate, set by HMT, is used to determine the notional investment return. The current
SCAPE rate is 2.4% above the rate of CPI. assumed real rate of return is 2.4% in excess of prices
and 2% in excess of earnings. The rate of real earnings growth is assumed to be'2.2%. The
assumed nomiinal rate of return including earnings growth is 4.45%. -

The next valuation result is due to be implemented from-1 April 2024.
The employer's pension costs paid to TPS in the year amounted to £289,334 (2027 - £273,023).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website
(https://www.teacherspensions.co.uk/news/employers/2019/04/teachers-pensions-valuation-report.aspx).

Under the definitions set out in FRS 102, the TPS is an unfunded muiti-employer pension scheme. The
academy has accounted for its contributions to the scheme as if it were a defined contribution scheme.
The academy has set out above the information available on the scheme.

Local Government Penslon Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-
administered funds. The total contribution made for the year ended 31 August 2022 was £151,000 (2021 -
£143,000), of which employer's contributions totalled £121,000 (2021 - £114,000) and employees'
contributions totalled £30,000 (20271 - £29,000). The agreed contribution rates for future years are 19.5 per
cent for employers and 5.5 - 12.5 per cent for employees.

The LGPS obligation relates to the employees of the academy, who were the employees transferred as
part of the conversion from the maintained school and new employees who were eligible to, and did, join
the Scheme in the year. The obligation in respect of employees who transferred on conversion represents
their cumulative service at both the predecessor school and the academy at the balance sheet date.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.
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25,

Pension commitments (continued)

Principal actuarial assumptions

2022

%

Rate of increase in salaries 3.6
Rate of increase for pensions in payment/inflation 3.1
Discount rate for scheme liabilities 4.25

2021
%

34
2.8
1.65

The current mortality assumptions include sufficient allowance for future improvements in mortality rates.

The assumed life expectations on retirement age 65 are:

2022 2021
Years Years

Retiring today
Males 21.9 22.1
Females . 24.2 24.4
Retiring in 20 years
Males 228 23.1
Females 25.9 26.1
Sensitivity analysis

2022 2021

£000 £000
Salary increase rate - 0.5% increase 3 5
Discount rate - 0.5% decrease a5 74
CPl rate - 0.5% increase 43 68
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Pension commitments (continued)
Share of scheme assets

The academy's share of the assets in the scheme was:

Equities

Bonds
Cormorate bonds
Cash

Total market value of assets

The actual return on scheme assets was £33,000 (2021 - £27,000).

At31 At 31 August

The amounts recognised in the Statement of Financial Activities are as follows:

Net Interest cost

Changes in the present value of the defined bensfit abligations were as follows:

At 1 September
Current service cost
Interest cost

Employee contributions
Actuarial (gains)/losses
Benefits paid

At 31 August

August 2022 2021
£ £

999,000 1,009,000
652,000 698,000
326,000 155,000
61,000 78,000
2,038,000 1,940,000
2022 2021

£ £

(21,000) (15,000)
2022 2021

£ £
3,125,000 2,362,000
306,000 235,000
54,000 42,000
30,000 29,000
(1,458,000) 474,000
(19,000) (17,000)
2,038,000 3,125,000
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25.

26.

27.

28.

Pension commitments (continued)

Changes in the fair value of the academy's share of scheme assets were as follows:

At 1 September

Return on assets excluding amounts included in net interest
Interest on plan assets

Employer contributions

Employee contributions

Benefits paid

At 31 August

Operating lease commitments

2022 2021
£ £
1,940,000 1,525,000
(67,000) 262,000
33,000 27,000
121,000 114,000
30,000 29,000
(19,000) (17,000)
2,038,000 1,940,000

At 31 August 2022 the academy had commitments to make future minimum lease payments under non-

cancellable operating leases as follows:

Amounts payable:
Not later than 1 year
Later than 1 year and not later than 5 years

Members' liability

2022 2021
£ £
1,285 1,285
964 2,248
2,249 3,533

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a member.

Related party transactions

No related party transactions took place in the period of account, other than certain governors’

remuneration and expenses already disclosed in note 12.
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