Registered number: 08260020

ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT AND FINANCIAL STATEMENTS

FOR THE PERIOD ENDED 31 AUGUST 2013

LT

A76 20/12/2013 #171
COMPANIES HOUSE

bishop

(?ﬂenﬂng

chartered accountants




ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE}

CONTENTS

Reference and Administrative Details of the Academy, its Trustees and Advisers
Trustees’ Report

Governance Statement

Statement on Regularnty, Proprety and Compliance

Trustees’ Responsibilities Statement

Independent Auditors’ Report

Independent Auditors’ Assurance Report on Regulanty

Statement of Financial Activities

Balance Sheet

Cash Flow Statement

Notes to the Financial Statements

Page

2-11

12-14

15

16

17-18

19-20

21

22

23

24 - 42




ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

REFERENCE AND ADMINISTRATIVE DETAILS OF THE ACADEMY, ITS TRUSTEES AND ADVISERS
FOR THE PERIOD ENDED 31 AUGUST 2013

Trustees

Company registered
number

Principal and registered
office

Company secretary

Accounting Officer

Senior leadership
team

Independent auditors

Bankers

E Bailey, Staff Trustee (appointed 1 December 2012)25

B Blacklaws (appointed 1 December 2012)13

J Depedro (appointed 1 December 2012)2.4

T Finnegan, Vice-Chair (appointed 18 October 2012)1.2345

A Flaherty-Weeks, Chair (appointed 18 October 2012)25

J Guttndge (appointed 1 December 2012)3.5

J John {(appointed 1 December 2012)135

C Kamen (appointed 1 December 2012)15

S Land, Acting Deputy Headteacher (appointed 1 December 2012)25
A Pritchard, Headteacher (appointed 1 December 2012)7.2.345
P Thomas (appointed 1 December 2012)13

' Finance Commiitee

2 Pastoral Care and Personnel Committee

3 Premises, Health and Safety Committee

4+ Admissions Committee

5 Curnculum and School Improvement Committee

08260020

Luckington Road
Monks Park
Bristol

BS7 0UP

E Vaughan (appointed 1 December 2012)

A Pntchard

A Pritchard, Headteacher
S Land, Acting Deputy Headteacher (from 1 November 2013}, EYFS/KS1 Lead
A McAllster, Deputy Headteacher (to 31 October 2013)

Bishop Fleming
Chartered Accountants
Statutory Auditors

16 Queen Square
Bnisto!

BS1 4NT

Lloyds Bank Plc

20 Badminton Road
Downend

Bristol

BS16 6BW

Page 1




ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT
FOR THE PERIOD ENDED 31 AUGUST 2013

The Trustees (who are also directors of the chanty for the purposes of the Companies Act) present their annual
report together with the audited financial statements of St Teresa's Catholic Primary School Bristol (the
charntable company's Memorandum and Articles of Association are the pnimary governing documents of the
Academy ) for the period ended 31 August 2013 The Trustees confirm that the Annual Report and financial
statements of the academy comply with the current statutory requirements, the requirements of the academy's
governing document and the provisions of the Statement of Recommended Practice (SORP) "Accounting and
Reporting by Chanties” 1ssued in March 2005

STRUCTURE, GOVERNANCE AND MANAGEMENT
a. CONSTITUTION

The Academy, which incorporated on 18 October 2012 and opened as an Academy on 1 December 2012, I1s a
charitable company imited by guarantee and an exempt chanty

The chantable company's Memorandum and Articles of Association are the pnmary governing documents of the
Academy

The Trustees act as the Trustees for the chantable activites of St Teresa's Catholic Pnmary School Bristol and
are also the directors of the chantable company for the purpose of company law

Detalls of the Trustees who served throughout the period, except as noted, are included in the Reference and
Administrative Details on page 1

b. MEMBERS' LIABILITY

Each member of the chantable company undertakes to contribute to the assets of the chantable company in the
event of it being wound up while they are a member, or within one year after they cease to be a member, such
amount as may be required, not exceeding £10, for the debts and labilities contracted before they ceased to be
a member

c. METHOD OF RECRUITMENT AND APPOINTMENT OR ELECTION OF TRUSTEES

On 1 December 2012 the Trustees appointed all those Trustees that served the predecessor primary school to
be Trustees of the newly formed Academy with the exception of the parent Trustees, community Trustee and
staff Trustees These were re-elected All Trustees were appointed on a term of office starting from the 1
December 2012

The Academy Trust shall have the following Trustees as set out in the Articles of Association and funding
agreement

. The number of Trustees whe are appointed by the Board of Trustees shall be subject to a maximum of 12

. All Trustees shall upon their appointment or election give us a wntten undertaking to the Trustees and the
Diocesan Bishop to uphold the Object of the Academy Trust

. Up to 7 Foundation Trustees (of which at least 3 must be parents of a registered pupil or former pupil)

. Up to 2 staff Trustees appointed by the Board of Trustees The total number of Trustees who are

employees of the Academy Trust (including the Headteacher) must not exceed one third of the total
number of Trustees

1 Parent Trustee who 1s elected by parents of registered pupils at the Academy

The Headteacher who Is treated for all purposes as being an ex-officio Trustee

Any additional Trustees and any further Trustees (if appointed as seen fit by the Secretary of State)

The Academy may alse have up to 3 co-opted Trustees, providing that the number of Foundation
Trustees increases proportionately to ensure that a majonty of Trustees are Foundation Trustees by at
least two
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE})

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

In the event that a staff member 15 co-opted, the total number of Trustees employed by the Academy Trust
including the Headteacher must not exceed one third of the total number of Trustees

Trustees are appointed for a four year period, except that this time does not apply to the Headteacher Subject
to remaining ekgible to be a particular type of Trustee, any Trustee can be re-appointed or re-elected

When appointing new Trustees, the Board will give consideration 1o the skills and experience mix of existing
Trustees In order to ensure that the Board has the necessary skills to contribute fully to the Academy's
development

d. POLICIES AND PROCEDURES ADOPTED FOR THE INDUCTION AND TRAINING OF TRUSTEES

The traming and induction provided for new Trustees will depend upon therr existing experience but would
always include a tour of the Academy and a chance to meet the Chair of Trustees and the Headteacher All
Trustees are provided with copies of policies, procedures, minutes, accounts, budgets, plans and other
documents that they will need to undertake therr role as Trustees As there are normally only two or three new
Trustees a year, induction tends to be informal and 1s tallored specifically to the ndmwidual Advantage 1s taken of
specific courses offered by the Diocese, the Local Authority and other bodies

e. ORGANISATIONAL STRUCTURE

The Board of Trustees normally meets five times a year, twice before Chnistmas, once in Spning and twice in
Summer The Board establishes an overall framework for the governance of the Academy and determines
membership, terms of reference and procedures of Committees and other groups It receives reports and
policies from its Committees for ratification It monitors the activities of the Commitiees through the minutes of
therr meetings The Board may from time to tme establish Working Groups to perform specific tasks which
would be time limited

There are 5 committees as follows

. Finance Committee — meets at least four tmes a year and 1s responsible for monitoring, evaluating and
Reviewing policy and performance in relation to financial management and ensuring comphance with
reporting and regulatory requirements The Finance Committee receive reports from the Responsible
Officer and from auditors and recommends appropriate actions, and drafts the annual budget which then
goes to the Board of Trustees for ratfication, under its delegated powers It also incorperates the rolE of
an audit committee

. Curnculum and School Improvement Committee — meets at least three ttimes a year to evaluate and
review Academy policy, practice and performance in relation to curriculum planning, communications,
target setting, assessment and Statutory Attainment Tests It also ensures that the Special Needs, Gifted
and Talented Enrichment provision meets the needs of our pupils

. Pastoral Care and Personnel Committee — meets at least 3 smes a year to agree the Pay Policy, review
The staffing structure and to deal with staffing, appraisal, employment and matters relating to the pastoral
e of the School

. Premises, Health and Safety Commutiee — meets at least 3 times a year, or as required, giving
detalledconsideration to the management of the Academy’s estate with due regard to the School
Improvement Plan and Health and safety, ensunng the buldings are as ecologically efficient as possible,
within resources

. Admissions Committee — meets at least 3 imes a year to agree Admissions policy and to deal with
Admissions

The following decisions are reserved to the Board of Trustees, to consider any proposals for changes to the
status or constitution of the Academy and it's committee structure, to appoint or remove the Charr and/or vice
Chair, suspension of Trustees and the appointment of the Headteacher, Deputy Headteacher and Clerk to the
Trustees and approval of the final budget
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

The Trustees are responsible for setting general policy, adopting an annual School improvement plan and
budget, approving the statutory accounts, monitoring the Academy by the use of budgets and other data, and
making major decisions about the direction of the Academy and capttal expenditure in hine with it's policies

Although Trustees are involved 1n appointing sentor staff, including a Headteacher, the decision of appointment
for all but the Deputy Headteacher has been delegated to the Headteacher and members of the Pastoral care
and Personnel committee

The Trustees have developed responsibility for day to day management of the Academy to the Headteacher and
Sentor Leadership Team (SLT) The Senior Leadership Team comprises the Headteacher, Deputy Headteacher
and Key Stage lead The SLT implement policies laid down by the Trustees and report back to them on
performance

The Academy has a leadership structure which consists of the Trustees, the Senior Leadership team and
Subject Leaders The leadership structure enables the devoluticn of appropriate responsibility and sessions
making at all levels

The Headteacher and Finance Committee are responsible for the authonsation of spending within agreed
budgets, a summary of which 1s in the scheme of delegation/Finance Policy

The Headteacher 1s the Accounting Officer
f RISK MANAGEMENT

The Trustees have assessed the major nsks to which the Academy 1s exposed, in particular those relating to
teaching, electronic commurication and data, finance, provision of facihties and other operational areas

The Academy has undertaken a full review of the main areas of nsks which it faces This includes all Health and
Safety and Child Protection policies and procedures In addition a review of financial nsks 15 undertaken on a
regular basis

The Academy has a formal Risk Management process to assess business risks and to implement nsk
management strategies This process involves identifying the types of risk the Academy faces, sconng and
prioriising the nsks in terms of therr potential operational and financial impact, assessing the likelihood of
occurrence and identfying means of mitigating the risks A Risk Register 1s maintained and reviewed on a
regular basis

g TRUSTEES' INDEMNITIES

Trustees benefit from indemnity insurance purchased at the Academy Trust's expense to cover the hability of the
Trustees which by virtue of any rule of faw would otherwise attach to them in respect of any neghgence, default
of breach of trust or breach of duty or which was committed by the Trustees in reckless disregard to whether it
was a breach of trust or breach of duty or not and provided also that any such insurance shall not extend to the
costs of any unsuccessful defence to a criminal prosecution brought against the Trustees In their capacity as
Directors of the Academy Trust The imit of indemnity 1s £2,000,000

h. PRINCIPAL ACTIVITIES

The principal activity of the Academy 1s to provide free Catholic education for puptils of different abiliies between
the ages of 4 and 11
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

1 CONNECTED ORGANISATIONS, INCLUDING RELATED PARTIES

There are no related parties which either control or influence the decisions and operations of St Teresa's
Catholic Primary School Bristol Academy Trust, expect for the Bishop of Cilfton who s the ultimate controlling
party by virtue of holding the ability to appaint the majonty of the Board of Trustees There are no sponsors or
Formal Parent Teacher Association associated with the Academy

OBJECTIVES AND ACTIVITIES
a. OBJECTS AND AIMS

The Headteacher's object and activity of the Academy 1s to advance for the public benefit, and the Church, the
education of young people who will shape future society

The aims of the Academy during the penod ended 31 August 2013 were to

. Secure, preserve and promote Catholic values

. Provide a broad and balanced curniculum, including extra curricular opportunities

. Develop pupils as effective learners

. Ensure that every child enjoys the same high qualty educaton in terms of resourcing, tuthion and care

. Improve the effectiveness of the school by keeping the curnculum and organisational structure under
continual review

. Maximise the number of pupils who achieve In line with or above national expectations and ensure each
one achieves his/her potential

. Provide value for money for the taxpayer

. Comply with all appropriate statutory and curnigulum requirements

. Maintain close inks with partner schools

. Develop the Academy’s capacity to manage change

. Conduct the Academy's business in accordance with the highest standards of ntegrity, probity and

openness
b. OBJECTIVES, STRATEGIES AND ACTIVITIES

St Teresa's is a mixed Catholic Primary school of 210 pupils of whom 30 pupils are in each year group St
Teresa’s serves families within the Diocese of Chfton including parts of Bristol and South Gloucestershire Qur
core missien i1s to provide a Catholic education that inspires our schoo! family to excellence in all our God given
talents, where we let our lights shine for all to see

We are committed to help the pupils we serve maximise their educational opportunity by using the resources at
our disposal as efficiently and effectively as possible Qur school vision i1s ‘Inspiring each other to excellence in
the hight of Chnist’

The schoo! which has an improving and now excellent reputation for it's academic performance was judged by
Ofsted as a good school and the Diocese to be an outstanding school in our Section 48 inspection

The Board of Trustees continue to seek improvements in their work on behalf of the pupils so that we become
outstanding in every area

Applications for places annually far exceed the number avallable There were 83, 82 and 67 applications for the
30 places available in September 2011-2013 respectively

96% of our children are of Catholic background There 1s a higher than average number of pupils who are from
black and minonty ethnic groups, 70 6% in 2012/2013, and more than 50% of our pupils have English as an
Addittonal Language 5% pupils are known to be elgible for Free School Meals, which s lower than the national
average (census spring 2013) St Teresa’s has an attendance rate of 95 8% with a 0 8% unauthonsed absence
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

rate in 2012/2013

Within the school, 4 4% of its pupils with identified barniers to learning are on the Special Needs register These
range from pupils with mild learning difficulties to those with statements identifying special support requirements
in order that they might more easlly access mainstream curriculum provision These pupils are supported by
Learning Support Assistants, our Inclusion and Pupil Support Leader and external agencies as appropriate

'Performance across the school is good or better and by the time children leave school at the end of Year 6, therr
attainment in all subjects {reading, wrniting and maths} 1s significantly above average’ (RAISE Online Report
2013)

Ofsted in September 2012 said ‘The Schoo! under the strong leadership of the Headteacher, has significantly
improved since the last inspection A ¢lear vision for the school to be of excellence 1s promoted by the Senior
Leadership Team and embraced by all staff ’

The report from our Diocesan Inspection in December 2012 where we were Judged as ‘outstanding’ stated ‘The
Catholic ife of the school 1s integral to all aspects of its development and 1s at the heart of its entire
endeavour’ ‘The ethos of the school 1s characterised by trust and a sense of belonging, encouraging pupils to
develop a sense of self-worth and to respond to the high expectations set for them®  ‘The Catholic ife of the
school Is vibrant, explcit in every aspect and Is of paramount importance It informs all systems, structures and
strategies In theory and in practice '

The schools cemmitment to our environment and developing expertise in recycling and conservation resulted in
the school being awarded the ECO school status This year we were successful in being awarded UNICEF's
Level 1 ‘Rights Respecting School’ Award

The total numbers of employees, as from September 2013 1s 34 including 11 teachers, 15 pupll support, 7
admimistration and premises and 1 management staff

Each year in order to bring about tmprovements and move towards achieving our vision, staff identify key
development areas based on self-review and evaluations These become foci for attention across the school

Key prionties for the year are contained in our School Improvement Plan which 1s avallable from the school
office

Improvement foci for this year include

. Continuing to raise standards of achievement acress the curniculum and school particularly focusing on
reading, wnting and raising attainment for vulnerable groups

. Improving the quality of teaching and learning to ensure consistently good or better teaching across the
school

. Continuing to improve the qualty of leadership and management in all areas, at all levels

¢. KEY PERFORMANCE INDICATORS

The man financial performance indicator 1s the level of reserves held at the Balance Sheet date In particular,
the management and spending against the General Annual Grant (GAG) requires special attention to the
amount of carry forward In the period under review, £47,971 was carnied forward representing 7 2% of GAG

As funding 15 based on pupil numbers this 1s also a key performance indicator 4-11 year old pupils for
2012/2013 were 210, an increase from 203 1n 2011/2012

Another key financial performance indicator 1s the staffing costs as a percentage of the GAG For 2012/2013
this was 75 8% which 1s within the optimum level recommended by the EFA
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

d PUBLIC BENEFIT

The Trustees confirm that they have comphed with the requirement of Chanties Act 2011 to have due regard to
the Chanty Commission's general guidance on public benefit in exercising therr powers or duties They have
referred to this guidance when reviewing the Academy’s asms and objectives and in planning its future activities

As an Academy we have a duty to support other schools Our named school In the Academy status application
was St Nicholas of Tolentine Catholic Primary School and we work with them in developing staff, curriculum and
leadership

ACHIEVEMENTS AND PERFORMANCE
a. GOING CONCERN

After making appropnate enquiries, the Board of Trustees has a reasonable expectation that the Academy has
adequate resources to continue Iin operational existence for the foreseeable future For this reason it continues
to adopt the going concern basis in preparing the financial statements Further detaills regarding the adoption of
the going concern basis can be found in the Accounting Policies

b REVIEW OF ACTIVITIES

The Academy i1 in its first penod of operation and has mamntained the forecast number of pupils The total
number of pupils in the period ended 31 August 2013 was 210 The Academy is full In all year groups and has a
waiting list in operation

The Academy I1s heavily oversubscribed There were 67 applications for the 30 places available in Reception in
September 2013

SATs results continue to improve  In Summer 2013, pupils at all levels achieved outstanding results exceeding
expectation Achievement both in terms of attatnment and progress 1s significantly above national average by the
time pupils reach the end of their primary school education

Key Stage 1 (Year 2)

L2+ L2b+ L3+
National L2+ National L2b+ National L3+
Average St Teresa's Average St Teresa's Average St Teresa's
12 13 12 13 12 13
Reading 87% 90% 76% 80% 27% 27%
Writing 83% 87% 64% 73% 14% 20%
Maths 91% 90% 76% 77% 22% 27%

Level 2 15 the expected level for 7 Year Olds

Key Stage 2 (Year 6)

L4+ La+ L4+5t L5+ L5+ L5+ St L6+ St
National St Teresa's 13 Teresa's National St Teresa's 13 Teresa's Teresa's
Average Teacher 13 Average Teacher 13 13
12 Assessment Tests 12 Assessment Tests Tests
Reading 86% 93% 93% 48% 73% 59%
Writing 81% 87% Not tested 28% 57% Not tested
SPAG* 86% 76% 3%
Maths 84% 93% 93% 39% 69% 69% 14%

Level 4 i1s the expected for the children by the ttme they leave primary school
L4+ Reading, Wning, Maths 90%

L5+ Reading, Wniting, Maths 52%
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

For Year 6 we have included the hgures based on teacher assessment (Level 4 and 5) alongside the results
awarded in the tests You will see that we exceeded the naticnal figure (2012) in all areas, and are particularly
pleased with the percentage achieving a L5+

*This figure 1s for the new ‘Spelling, punctuation and grammar test' which was administered for the first time
(2012-2013) There 1s no comparative data available

Trustees and staff at St Teresa's are delighted with the fantastic achievements of our Year 6's In 2013

To ensure that teachers continue to develop and improve in therr craft, the Academy operates a programme of
lesson observations, which are undertaken by the Senior Leadership Team, Subject leaders and external
caonsultants There 18 also a clear framework for peer to peer support and shanng good practce  Thig also
ensures that best practice within the schoo! 1s known and can be emulated by others thus reducing disparnity in
performance within our school

Continuing professional development for teachers has been very successful In addition to their training, 4
teaching staff have now completed the Qutstanding Teacher Programme 1 member of staff has completed
Middle leaders accredited training and another member of staff has completed the Diocesan Aspirng Leaders
Programme

c. FINANCIAL REVIEW

Most of the Academy’s income s cbtained from the DIE via the EFA in the form of recurrent grants, the use of
which 1s restricted to particular purposes The grants received from the DIE durnng the penod ended 31 August
2013 and the associated expenditure are shown as Restricted funds in the statement of financial actwities

The Academy also recewves grants for fixed assets from the DiE and these are shown in the Statement of
Financial Activiies as restricted income In the Fixed Asset Fund The Restricted Fixed Asset Fund balance 1s
reduced by annual depreciation charges over the useful Ife of the assets concerned, as defined in the
Academy’s Accounting Policies

During the penod ended 31 August 2013, total expenditure of £711,169 was covered by recurrent grant funding
from the DfE, together with other incoming resources of £767,689 (excluding donations transferred on
conversion) The excess of income over expenditure for the penod (excluding donations transferred on
conversion) was £56,520

At 31 August 2013 the net book value of fixed assets was £1,685,606 and movements In tangible fixed assets
are showing in note 14 to the financial statements The assets were used to provide education and the
associated support services to the pupils of the Academy

The land and other assets were transferred from the LA to the Academy upon conversion Land and builldings
were valued by the EFA as at 31 March 2013 at £1,688,000

The balance of the former school's budget share (£563,830) was transferred across on conversion and 1s shown
as Unrestricted Funds

The Academy has taken on the deficit in the Local Government Pension Scheme n respect of its non teaching
staff transferred on conversion The deficit 1$ incorporated within the Statement of Financial Activities with
details in note 24 to the financial statements

Key financial policies adopted or reviewed during the penod include the Finance Policy which lays out the
framework for financial management, including financial responsibiites of the Board, Headteacher and other
staff, as well as delegated authority for spending

The Trustees have agreed a programme of internal checks on financia! controls and for the first penod,
Responsible Officer checks have been undertaken by the Independent Auditors and presented to the Finance
Committee for review
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT {continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

d INVESTMENT POLICY AND PERFORMANCE

Due to the nature of funding, the Academy may at times hold cash balances surplus to its short term
requirements The Trustees may consider the opening of additional short term bank investment accounts to take
advantage of higher interest rates No other form of investment 1s authorised

FINANCIAL REVIEW
a FINANCIAL AND RISK MANAGEMENT OBJECTIVES AND POLICIES

As highhghted previously, the Academy has agreed a Risk Management Strategy and a Risk Register These
have been discussed by Trustees and include the financial risk to the Academy

The Trustees have implemented a number of systems to assess and mimimise nsks, including internal controls
described elsewhere Where significant financial nsk still remains they have ensured they have adequate
Insurance cover

Whilst the Academy 1s over subscribed, nisks to revenue funding from a falling roll are small However, the
freeze on the Government’s overall education budget, changing in funding arrangements for Special Educational
Needs and increasing employment and premises costs mean that budgets wili be increasingly tight in coming
years

The Trustees examine the financial health formally every term, reviewing performance agamnst budgets and
overall expenditure by means of regular update report at all the Board of Trustees and Finance Committee
meetings Cash flow forecasts are used to ensure sufficient funds are avalable to cover all known and
anticipated commitments, as well as contingencies

At the penod end, the Academy had no significant habiliies ansing from trade creditors or debtors where there
would be significant effect on iquidity

The Board of Trustees recogrises that the defined benefit scheme deficit {Local Government Pension Scheme},
which 1s set out In note 24 to the hnancial statements, represents a significant potential labiity However, as the
Trustees consider that the Academy is able to meet its known annual contnbution commitments for the
foreseeable future, the nsk from this hability 1s mimimised

b. PRINCIPAL RISKS AND UNCERTAINTIES

The principal rnisks and uncertainties facing the Academy are as follows

Financial — the Academy has considerable reliance on continued Government funding through the EFA  In the
last year 97% of Academy’s incoming resources were ulimately Government funded and whilst this level 15
expected to continue, there 15 no assurance that Government policy or practice will remain the same or that
public funding will continue at the same level or on the same terms

Governance and/or management — the risk in this area arnses from potential falure to manage effectively the
Academy’s finances, internal controls, comphance with regulations and legislation, statutory returns etc  The
Trustees continue to review and ensure that appropriate measures are in place to mitigate these nsks

Reputational — the continuing success of the Academy 1s dependant on attracting applicants in sufiicient
numbers To mitigate this nsk Trustees ensure that pupil success and achievement are closely monitored and
reviewed so that we continue to achieve the highest educational standards

Safeguarding and Child Protection — the Trustees contmue to ensure that the highest standards are mantained
in the areas of selection and monitoring of staff, the operation of child protection policies and procedures, health
and safety discipline
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT {continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

Staffing -~ the success of the Academy 1s rehant on appeinting and maintaining qualty staff Trustees monitor
and review policies and procedures to ensure continued development and training of staff 1s a pnionty, so that
staff feel confident in theirr work and feel successful Trustees also ensure there 1s clear succession planning in
place

Fraud and management of funds - The Academy has appointed a Responsible Officer to carry out checks on
financial systems and records as required by the Academy Financial Handbook  All finance staff receive training
to keep them up to date with financial practice requirements and develop therr skills in this area The
Headteacher keeps an eye on the budget and 1s adept at seeking clarfication on any fiuctuations in spending

The Academy has continued to strengthen its Risk Management process throughout the year by improving the
process and ensuning staff awareness A nsk register 1s maintained, reviewed and updated on a regular basis

¢. RESERVES POLICY

The Trustees review the reserve levels of the Academy annually This review encompasses the nature of
income and expenditure streams, the need to match income with commitments and the nature of reserves The
Trustees take into consideration the future plans of the Academy, the uncertainty over future ncome streams
and other key nsks identified during the risk review

The Academy had unrestricted funds at the penod end totalling £86,512, which consists of £4,174 held in the
School Fund, £28,416 held in the Governors Fund and £53,922 in the General Fund

PLANS FOR THE FUTURE
a. FUTURE DEVELOPMENTS

The Academy will continue to strive to provide outstanding education and to improve the performance of its
puplls and staff at all levels The Academy will maintain it stance, that we attract high quality teachers and
support staff in order to deliver its objectives

The Academy will continue working with partner schools to improve the educational opportunities for pupils in the
wider community

We plan to maintain small class sizes with a Learning Support Assistant in each class which will reflect in
academic outcomes bemng improved

FUNDS HELD AS CUSTODIAN
The Academy and its Trustees do not act as the Custodian Trustees of any other chanty
DISCLOSURE OF INFORMATION TO AUDITORS

Each of the persons who are Trustees at the time when this Trustees' Report 1s approved has confirmed that

. so far as that Trustee I1s aware, there 18 no relevant audit information of which the chantable company's
auditors are unaware, and

. that Trustee has taken all the steps that ocught to have been taken as a Trustee in order to be aware of
any relevant audit information and to establish that the charitable company's auditors are aware of that
information
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31 AUGUST 2013

AUDITORS

The auditors, Bishop Fleming, have indicated therr willingness to continue In office and a resolution to appeoint
them will be approved at the Annual General Meeting

This report was approved by order of the Board of Trustees on S 1ZA73 and signed on its behalf
by

A Flaherty-Weeks
Charr of Trustees

Page 11




ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
{A COMPANY LIMITED BY GUARANTEE)

GOVERNANCE STATEMENT

SCOPE OF RESPONSIBILITY

As Trustees, we acknowledge we have overall responsibiity for ensuning that St Teresa's Catholic Primary
School Brnistol has an effective and appropnate system of control, financial and otherwise However such a
system I1s designed to manage rather than elimmate the nsk of failure to achieve business cbjectives, and can
provide only reasonable and not absolute assurance against material misstatement or loss

The Board of Trustees has delegated the day-to-day responsibility to the Headteacher, as Accounting Officer, for
ensuring financial ceontrols conform with the requirements of both propnety and good financial management and
in accordance with the requirements and responsibilities assigned to it in the funding agreement between St
Teresa's Catholic Pnmary School Bristol and the Secretary of State for Education They are also responsible for
reporiing to the Board of Trustees any matenal weaknesses or breakdowns 1n internal control

GOVERNANCE
The information on governance included here supplements that described in the Trustees’ Report and in the

Trustees' Responsibities Statement The Board of Trustees has formally met 5 times during the penod
Attendance during the period at meetings of the Board of Trustees was as follows

Trustee Meetings attended Cut of a possible
E Bailey, 5 5
B Blacklaws 5 5
J Depedro 4 5
T Finnegan {Vice Chair) 4 5
A Flaherty-Weeks (Chair) 5 5
J Gutindge 5 5
J John 4 5
C Kameni 5 5
S Land 4 5
A Pritchard, Headteacher 4 5
P Thomas 3 5

The Finance Committee 1s a sub-committee of the main Board of Trustees lts purpose 1s to assist the decision
making of the Board of Trustees, by enabling more detalled consideration to be given to the best means of
fulfiling the Board of Trustees' responsibiliies to ensure sound management of the Academy's finances and
resources, Including proper planning, monitorng and probity  To make appropnate comments and
recommendation on such matters to the Board of Trustees on a regular basis Major 1ssues will be referred to
the full Board of Trustees for ratification

Attendance at meetings in the period was as follows

Trustee Meetings attended Out of a possible

A Pritchard

B Blacklaws
C Kameni

J John

T Finnegan
P Thomas

NN AR RA
AR BB BRS

THE PURPOSE OF THE SYSTEM OF INTERNAL CONTROL

The system of internal control 1s designed to manage nisk to a reascnable level rather than to ehminate all nisk of
fallure to achieve policies, ams and objectives, it can therefore only provide reasonable and not absolute
assurance of effectiveness The system of internal control 1s based on an ongoing process designed to dentify
and priontise the risks to the achievement of Academy paolicies, ams and objectives, to evaluate the likelihood of
those nsks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically The system of internal contro! has been in place in St Teresa's Catholic Primary School Bristol for
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

GOVERNANCE STATEMENT (continued)

the period 18 October 2012 to 31 August 2013 and up to the date of approval of the annual report and financial
statements

CAPACITY TO HANDLE RISK

The Board of Trustees has reviewed the key risks to which the Academy i1s exposed together with the operating,
financial and compbance contrels that have been implemented to mitigate those nsks The Board of Trustees 1s
of the view that there 15 a formal ongoing process for identifying, evaluating and managing the Academy's
significant risks, that has been in place for the perod 18 Qctober 2012 to 31 August 2013 and up to the date of
approval of the annual report and financial statements This process 15 regularly reviewed by the Board of
Trustees

THE RISK AND CONTROL FRAMEWORK

The Academy's system of internal financial control 1s based on a framework of regular management information
and administrative procedures including the segregation of duties and a system of delegation and accountability

In particutar, it includes »

. comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the Board of Trustees,

. regular reviews by the Fmance Committee of reports which indicate financial perforrnance agamnst the

forecasts and of major purchase plans, capital works and expenditure programmes,
setting targets to measure financial and other performance,

clearly defined purchasing {asset purchase or capital investment) guidelines,
delegation of authonty and segregation of duties,

identithication and management of risks

The Board of Trustees has considered the need for a specific internal audit function and has decided not to
appoint an internal auditor However, the Trustees have appointed Bishop Fleming, the external auditors, to
perform additional checks

The auditors’ role includes giving advice on financial matters and performing a range of checks on the
Academy's financial systems On a quarterly basis, the auditors report to the Board of Trustees on the operation
of the systems of control and cn the discharge of the Board of Trustees' financial responsibilities

In the penod since conversion, the auditors have delivered therr schedule of work as planned, and there were no
matenal control Issues as a result of the auditors' work

REVIEW OF EFFECTIVENESS

As Accounting Officer, the Headteacher has responsibility for reviewing the effectiveness of the system of
internal control During the penod in question the review has been informed by

. the work of the external auditors,
. the financial management and governance self-assessment process,
. the work of the executive managers within the Academy who have responsibility for the development and

maintenance of the internal control framework

The Accounting Officer has been advised of the imphcations of the result of their review of the system of intemnal
control by the Finance Committee and a plan to address weaknesses and ensure continuous improvement of the
system 1s In place
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

GOVERNANCE STATEMENT (continued)

Approved by order of the members of the Board of Trustees on 5 1725

/,\.M,\,J.,/)_

A Flaherty-Weeks A Pritchard
Chair of Trustees Accounting Officer
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
{A COMPANY LIMITED BY GUARANTEE)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As Accounting Officer of St Teresa's Catholic Primary School Bristol | have considered my responsibility 1o notfy
the Academy Board of Trustees and the Education Funding Agency of matenal irregularnty, impropnety and non-
compliance with EFA terms and conditions of funding, under the funding agreement in place between the
Academy and the Secretary of State As part of my consideration | have had due regard to the requirements of
the Academies Financial Handbook

I confirm that | and the Academy Board of Trustees are able to identify any matena!, rregular or improper use of
funds by the Academy, or matenal non-comphance with the terms and conditions of funding under the
Academy's funding agreement and the Academies Financial Handbock

| confirm that no instances of material irregulanty, impropriety or funding non-comphance have been discovered
1o date

A Pritchard
Accounting Officer

Date 5- 'Z'/’3
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

TRUSTEES' RESPONSIBILITIES STATEMENT
FOR THE PERIOD ENDED 31 AUGUST 2013

The Trustees (who act as governors of St Teresa's Catholic Pnmary School Bristol and are a'so the directors of
the chantable company for the purposes of company law) are responsible for preparing the Trustees' Report
and the financial statements 1n accordance with the Annual Accounts Direction issued by the Education
Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice) and applicable law and regulations

Company law requires the Trustees to prepare financial statements for each financial year Under company law
the Trustees must not approve the financial statements unless they are satisfied that they give a true and farr
view of the state of affairs of the chantable company and of its inceming resources and apphcation of
resources, Including its income and expenditure, for that period In preparnng these financial statements, the
Trustees are required to

. select suitable accounting pohcies and then apply them consistently,

. observe the methods and principles of the Chanties SORP,

. make Jjudgments and accounting estimates that are reasonable and prudent,

. state whether applicable UK Accounting Standards have been followed, subject to any matenal

departures disclosed and explained in the financial statements,

. prepare the financial statements on the going concern basis unless it 1s inappropriate to presume that
the chantable company will continue 1n business

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the chantable company's transactions and disclose with reasonable accuracy at any time the financial position
of the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 2006 They are also responsible for safeguarding the assets of the chantable company and hence for
taking reasonable steps far the prevention and detection of fraud and other irregulanties

The Trustees are responsible for ensuring that n its conduct and operation the chantable company applies
financial and other controls, which conform with the requirements both of proprnety ang of good financial
management They are also responsible for ensuring grants received from the EFA/DIE have been applied for
the purposes intended

The Trustees are responsible for the manntenance and integnty of the corporate and financial information

included on the charitable company's website Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislabon in other junisdictions

Approved by order of the members of the Beard of Trustees and signed on its behalf by

2V RVA)

A Flaherty-Weeks
Chair of Trustees

Date §.12:10
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF ST TERESA'S CATHOLIC PRIMARY
SCHOOL BRISTOL

We have audited the financial statements of St Teresa's Catholic Primary School Bristol for the penod ended 31
August 2013 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement
and the related notes The financial reporting framework that has been applied in their preparation is applicable
law, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Prachice) and the
Academies Accounts Direction 2013 1ssued by the Education Funding Agency

This report 1s made solely to the academy's members, as a body, in accordance with section 144 of the Chanties
Act 2011 and regulations made under section 154 of that Act Our audit work has been undertaken so that we
might state to the academy’s members those matters we are required to state to them in an Auditors’ Report and
for no other purpose To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the academy and its members, as a body, for cur audit work, for this report, or for the opinion we have
formed

RESPECTIVE RESPONSIBILITIES OF TRUSTEES AND AUDITORS

As explained more fully in the Trustees' Responsibilities Statement, the Trustees (who are also the directors of
the academy for the purposes of company law) are responsible for the preparation of the financial statements
and for being satisfied that they give a true and fair view

The Trustees have elected for the financial statements to be audited in accordance with the Charities Act 2011
rather than the Compames Act 2006 Accordingly we have been appointed as auditors under section 144 of the
Charities Act 2011 and repert to you in accordance with regufations made under section 154 of that Act Qur
respensibility 1s to audit and express an opinion on the financial statements in accordance with applicable law
and International Standards on Auditing (UK and Ireland) Those standards require us to comply with the
Auditing Practices Board's Ethical Standards for Auditors

SCOPE OF THE AUDIT OF THE FINANCIAL STATEMENTS

An audit involves obtaining evidence about the amounts and disclosures In the financial statements sufficient to
give reasonable assurance that the financial statements are free from matenal misstatement, whether caused by
fraud or error This includes an assessment of whether the accounting policies are appropriate to the Academy's
circumstances and have been consistently applied and adequately disclosed, the reasonableness of significant
accounting estimates made by the Trustees, and the overall presentation of the financial statements In addition,
we read all the financial and non-financial information 1n the Trustees' Report to identify matenal inconsistencies
with the audited financial statements and to identify any information that 1s apparently matenally incorrect based
on, or matenally inconsistent with, the knowledge acquired by us in the course of performing the audit If we
become aware of any apparent matenal misstatements or inconsistencies we consider the implcations for our
report

OPINION ON FINANCIAL STATEMENTS

In our opvion the financial statements

. give a true and fair view of the state of the academy's affairs as at 31 August 2013 and of iis incoming
resources and application of resources, including its income and expenditure, for the penod then ended,

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice, and

. have been prepared in accordance with the requirements of the Companies Act 2006 and the Academies
Accounts Direction 2013 1ssued by the Education Funding Agency
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF ST TERESA'S CATHOLIC PRIMARY
SCHOOL BRISTOL

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

We have nothing to report in respect of the following matters where the Chanties Act 2011 requires us to report
to you if, In our opinion

. the information given in the Trustees’ Report 1s inconsistent in any matenal respect with the financial
statements, or

. the academy has not kept adequate accounting records, or

. the financial statements are not In agreement with the accounting records and returns, or

. we have not received all the information and explanations we require for our audit

bty Flery
Dawvid Butler FCA (Senior Statutory Auditor)
tor and on behalf of
Bishop Fleming
Chartered Accountants
Statutory Auditors
16 Queen Square

Bristol
BS1 4NT

Date /77 &C@LZZ/ 2o}
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

INDEPENDENT REPORTING AUDITORS' ASSURANCE REPORT ON REGULARITY TO ST TERESA'S
CATHOLIC PRIMARY SCHOOL BRISTOL AND THE EDUCATION FUNDING AGENCY

In accordance with the terms of our engagement letter dated 27 August 2013 and further to the requirements of
the Education Funding Agency (EFA) as included in the Academies Accounts Direction 2013, we have carned
out an engagement to obtan imited assurance about whether the expenditure disbursed and income received
by St Teresa's Catholic Pnimary School Bristol during the penod 18 October 2012 to 31 August 2013 have been
applied to the purposes dentified by Parlament and the financial transactions conform to the authonties which
govern them

This report 1s made solely to St Teresa's Catholic Pnimary School Bnstol and the EFA in accordance with the
terms of our engagement letter Our work has been undertaken so that we might state to St Teresa's Catholic
Primary School Bristol and the EFA those matters we are required to state in a report and for no other purpose
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than St
Teresa's Catholic Primary School Bristol and the EFA, for our work, for this report, or for the conclusion we have
tormed

RESPECTIVE RESPONSIBILITIES OF ST TERESA'S CATHOLIC PRIMARY SCHOOQL BRISTOL'S
ACCOUNTING OFFICER AND THE REPORTING AUDITORS

The Accounting Officer 1s responsible, under the requirements of St Teresa's Catholic Primary School Bristol's
funding agreement with the Secretary of State for Education dated 18 December 2012, and the Academies
Financial Handbook extant from 1 September 2012, for ensunng that expenditure disbursed and income
received 1s applied for the purposes intended by Parhlament and the financial transactions conform to the
authonties which govern them

~

Cur responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance and are to obtain hmited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2013 We report to you whether anything has come to our
attention in carrying out our work which suggests that in all matenal respects, expenditure disbursed and income
received during the penod 18 October 2012 to 31 August 2013 have not been applied to purposes intended by
Parliament or that the financial transactions do not conform to the authorities which govern them

APPROACH

We conducted our engagement in accordance with the Academies Accounts Direction 2013 i1ssued by the EFA
We performed a mited assurance engagement as defined in our engagement letter

The objective of a imited assurance engagement 1s tc perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative cenclusion on
regularnty

A Imited assurance engagement 15 more limited in scope than a reasonable assurance engagement and
consequenily does not enable us to obtain assurance that we would become aware of all significant matters that
mught be identified in a reasonable assurance engagement Accordingly, we do not express a positive opimion

Our engagement includes examination, on a test basis, of evidence relevant to the regulanty and propriety of the
academy’'s income and expenditure

Our work on regulanty inclsded a review of the internal controls policies and procedures that have been
implemented and an assessment of therr design and effectiveness to understand how the academy complied
with the framework of authorities We also reviewed the reports commissioned by the trustees to assess the
internal controls throughout the year

We performed detailed testing based on our assessment of the risk of matenal rregulanty, impropriety and non-

compliance This work was integrated with our audit on the financial statements where appropnate and included
analyhcal review and detailed substantive testing of transactions
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
{A COMPANY LIMITED BY GUARANTEE)

INDEPENDENT REPORTING AUDITORS’ ASSURANCE REPORT ON REGULARITY TO ST TERESA'S
CATHOLIC PRIMARY SCHOOL BRISTOL AND THE EDUCATION FUNDING AGENCY (continued)

CONCLUSION

In the course of our work, nothing has come to our attentton which suggests that in all material respects the
expenditure cisbursed and income received during the penod 18 October 2012 to 31 August 2013 have not been
applied to purposes intended by Parliament and the financial transactions do not conform to the authorities which
govern them

K/f/y fé/ﬂy

David Butler FCA (Senior Statutory Auditor)
for and on behalf of

Bishop Fleming

Chartered Accountants

Statutory Auditors

16 Queen Square

Bnistol

BS1 4NT

Date /77 &‘W 70/]
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

STATEMENT OF FINANCIAL ACTIVITIES

{Incorporating Income and Expenditure Account and Statement of Recogrused Gains and Losses)

FOR THE PERIOD ENDED 31 AUGUST 2013

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2013 2013 2013 2013
Note £ £ £ £
INCOMING RESOURCES
Incoming resources from generated funds
Donation from local authonty on conversion 2 53,889 (310,000y 1,697,315 1,441,204
Other voluntary income 2 44,065 4,412 - 48,477
Activities for generating funds 3 180 - . 180
Investment income 4 113 - - 113
Incoming resources from chantable activities 5 22.448 690,187 6,284 718,919
TOTAL INCOMING RESOURCES 120,695 384,599 1,703,599 2,208,893
RESOURCES EXPENDED
Chantable activities 34,183 638,498 21,150 693,831
Governance costs 9 - 17,338 - 17,338
TOTAL RESOURCES EXPENDED 6 34,183 655,836 21,150 711,169
NET INCOMING RESOURCES /
{RESOURCES EXPENDED) BEFORE
TRANSFERS 86,512 {271,237) 1,682,449 1,497,724
Transters between Funds 17 - (5,792) 5,792 -
NET INCOME FOR THE YEAR 86,512 (277,029) 1,688,241 1,497,724
Actuanal gains and losses on defined benefit
pension schemes - 16,000 - 16,000
NET MOVEMENT IN FUNDS FOR THE YEAR 86,512 (261,029) 1,688,241 1,513,724
po-c,
Total funds at 18 October 2012 - - -
TOTAL FUNDS AT 31 AUGUST 2013 86,512 (261,029) 1,688,241 1,513,724

All of the Academy's activities derive from acquisiions in the current financral penod
The Statement of Financial Activities includes all gains and losses recognised in the period

The notes on pages 24 to 42 form part of these financial statements
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)
REGISTERED NUMBER 08260020

BALANCE SHEET
AS AT 31 AUGUST 2013

2013
Note £ £
FIXED ASSETS
Tangible assets 14 1,685,606
CURRENT ASSETS
Debtors 15 38,784
Cash at bank and in hand 196,894
235,678
CREDITORS: amounts falling due within one year 16 (98,560)
NET CURRENT ASSETS 137,118
TOTAL ASSETS LESS CURRENT LIABILITIES 1,822,724
Defined benefit pension scheme hability 23 (309,000)
NET ASSETS INCLUDING PENSION SCHEME LIABILITIES 1,513,724
FUNDS OF THE ACADEMY
Restricted funds
Genera! funds 17 47,971
Fixed asset funds 17 1,688,241
Restricted funds excluding pension liabilty 1,736,212
Pension reserve (309,000)
Total restricted funds 1,427,212
Unrestncted funds 17 86,512

TOTAL FUNDS 1,513,724

The financial statements were approved by the Trustees, and authonsed for 1ssue, on 5-12-3 and are
signed on therr behalf, by

AL W)

A Flaherty-Weeks
Chair of Trustees

The notes on pages 24 to 42 form part of these financial statements
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL

(A COMPANY LIMITED BY GUARANTEE)

CASH FLOW STATEMENT
FOR THE PERIOD ENDED 31 AUGUST 2013

2013
Note £
Net cash flow from operating activities 19 114,357
Returns on investments and servicing of finance 20 113
Capital expenditure and fitnancial investment 20 (3,158}
Cash transferred on conversion to an academy trust 22 85,5682
INCREASE IN CASH IN THE PERIOD 196,894
All of the cash flows are derived from acquisitions in the current financial penod
RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN NET FUNDS
FOR THE PERIOD ENDED 31 AUGUST 2013
2013
£
Increase in cash in the period 196,894
MOVEMENT IN NET FUNDS IN THE PERICD 196,894
NET FUNDS AT 31 AUGUST 2013 196,894

The notes on pages 24 to 42 form part of these financial statements
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1. ACCOUNTING POLICIES

141

12

13

BASIS OF PREPARATION OF FINANCIAL STATEMENTS

The financial statements have been prepared under the historical cost convention The financial
statements have been prepared in accordance with the Statement of Recommended Practice
{(SORP), 'Accounting and Reporting by Charities’ published in March 2005, the Academies Accounts
Direction 2013 1ssued by the EFA, applicable accounting standards and the Companies Act 2006

GOING CONCERN

The Trustees assess whether the use of going concern 1s appropnate, 1 @ whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the academy to continue as a going concern The Trustees make this assessment in respect of a
period of one year from the date of approval of the financial statements and accordingly have
concluded that it 1s appropriate to adopt the going concern basis

FUND ACCOUNTING

Unrestricted income funds represent those resources which may be used towards meeting any of
the charitable objects of the academy at the discretion of the Trustees

Restricted fixed asset funds are resources which are to be applied {o spectfic capital purposes
imposed by the Department for Education where the asset acquired or created 1s held for a specific
purpose

Restricted general funds comprise all other restrnicted funds recewved and include grants from the
Department for Education

Investment income, gains and losses are allocated to the appropriate fund
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1. ACCOUNTING POLICIES (continued)

1.4

1.5

INCOMING RESOURCES

All iIncoming resources are included in the Statement of Financial Activities when the Academy has
entitlement to the funds, certainty of receipt and the amount can be measured with sufficient
reliabnlity

Grants are included in the Statement of Financial Achivities on a receivable basis The balance of
incoeme received for specific purposes but not expended during the pernod 1s shown in the relevant
funds on the Balance Sheet Where income 1s received in advance of entitlement of receipt, its
recognition 1s deferred and included in creditors as deferred income Where entitlement occurs
before Income Is received, the income 15 accrued

General Annua! Grant 1s recognised in full in the year for which i1t 1s receivable and any unspent
amount Is reflected as a balance n the restncted general fund Capital grants are recognised when
recewvable and are not deferred over the life of the asset on which they are expended Unspent
amounts of capital grant are reflected in the balance In the restncted fixed asset fund

Sponsorship ncome provided to the Academy which amounts to a donation 1s recognised in the
Statement of Financial Activities in the peniod In which 1t 1s recewvable, where there 1s certainty of
receipt and it 1Is measurable

The value of donated services and gifts in kind provided to the Academy are recognised at their
open market value in the period In which they are receivable as incoming resources, where the
benefit to the Academy can be reliably measured An equivalent amount is included as expenditure
under the relevant heading in the Statement of Financial Activities, except where the gift in Kind was
a fixed asset in which case the amount 1s included in the approprate fixed asset category and
depreciated over the useful economic iife in accordance with the Academy’s policies

Donations are recognised on a receivable basis where there s certainty of receipt and the amount
can be reliably measured

Income tax recoverable in relation to donations received under Gift Aid or deeds of covenant 1S
recognised at the time of the donation

RESOURCES EXPENDED

All expenditure 15 recogrised in the period in which a hability 1s incurred and has been classified
under headings that aggregate all costs related to that category Where costs cannot be directly
atinbuted to particular headings they have been allocated on a basis consistent with the use of
resources, with central staff costs allocated on the basis of tme spent, and depreciation charges
allocated on the portion of the asset's use Other support costs are allocated based on the spread of
staff costs

Chantable activities are costs mcurred in the Academy's educational operations

Governance costs include the costs attnbutable to the Academy's compliance with constitutional and
statutory requrrements, including audit, strategic management and Trustees’' meetings and
reimbursed expenses

All resources expended are inclusive of irrecoverable VAT
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
{A COMPANY LIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1. ACCOUNTING POLICIES (continued)

16

1.7

TANGIBLE FIXED ASSETS AND DEPRECIATION
All assets costing more than £1,000 are capitalised

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the prnvate sector, they are included in the Balance Sheet at cost and
depreciated over their expected useful economic ife The related grants are credited to a restricted
fixed asset fund In the Statement of Financial Activihes and are carned forward in the Balance
Sheet Depreciation on such assets I1s charged to the restricted fixed asset fund in the Statement of
Financial Activities so as to reduce the fund over the useful economic life of the related asset on a
basis consistent with the academy's deprectation policy

Tangible fixed assets are stated at cost less depreciation Depreciation 1s not charged on freehold
land Depreciation on other tangible fixed assels 1s provided at rates calculated to write off the cost
of those assets, less ther estimated residual value, over their expected useful fives on the following
bases

Long Term Leasehold Property - 2% straight line

Office equipment - 14% straight ine

Computer equipment - 20% straight ine
TAXATION

The Academy 1s considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes
Accordingly, the Academy 1s potentally exempt from taxation in respect of Income or capital gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are
applied exclusively to charitable purposes
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ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1. ACCOUNTING POLICIES (continued)

1.8 PENSIONS

Retirement benefits to employees of the academy are prowvided by the Teachers' Pension Scheme
("TPS"} and the Local Government Pension Scheme ("LGPS") These are defined benefit schemes
and the assets are held separately from those of the academy

The TPS 1s an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the academy in such a way that the pension costis a
substantially level percentage of current and future pensicnable payroll The contributions are
determined by the Government Actuary on the basis of quinquennial valuations using a prospective
benefit method As stated in note 23, the TPS 1s a mult-employer scheme and the academy 1s
unable to identity its share of the underlying assets and habilities of the scheme on a consistent and
reasonabie basis The TPS 1s therefore treated as a delined contnbution scheme and the
contnbutions recognised as they are paid each year

The LGPS 1s a funded scheme and the assets are held separately from those of the academy in
separate trustee administered funds Pension scheme assets are measured at far value and
habilities are measured on an actuanal basis using the projected unit method and discounted at a
rate equivalent to the current rate of return on a high qualty corporate bond of equivalent term and
currency to the habilities The actuarnal valuations are obtamned at least tnennially and are updated at
each balance sheet date The amounts charged to operating surplus are the current service costs
and gains and losses on the settlements and curtailments They are included as part of staff costs
Past service costs are recognised immediately in the Statement of Financial Activiies if the benefits
have vested If the benefits have not vested immediately, the costs are recogrised over the penod
vesting occurs The expected return on assets and the interest cost are shown as a net finance
amount of other finance costs or credits adjacent to interest Actuanal gans and losses are
recognised immediately in other gains and losses

1.9 CONVERSION TO AN ACADEMY TRUST

The conversion from a state mantained school to an Academy Trust involved the transfer of
identiflable assets and habilities and the operation of the school for £NIL consideraton and has been
accounted for under the acquisition accounting method

The assets and habilities transferred on conversion from St Teresa's Catholic Pnmary School to an
Academy Trust have been valued at ther far value, being a reasonable estmate of the current
market value that the Trustees would expect to pay in an open market for an eguivalent tem Their
fair value 1s In accordance with the accounting policies set out for St Teresa's Catholic Primary
School Bristol The amounts have been recognised under the approprate balance sheet categones,
with a corresponding amount recognised in the Statement of Financial Activittes and analysed under
unrestnicted funds, restnicted general funds and restricted fixed asset funds

Further details of the transaction are set out in note 22
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2 VOLUNTARY INCOME

Donation from local authority on conversion

Other donations

Voluntary income

3 ACTIVITIES FOR GENERATING FUNDS

Lettings

4 INVESTMENT INCOME

Bank interest
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Unrestricted Restricted Total
funds funds funds

2013 2013 2013

£ £ £

53,889 1,387,315 1,441,204
44,065 4,412 48,477
97,954 1,391,727 1,489,681
Unrestricted Restricted Total
funds funds funds

2013 2013 2013

£ £ £

180 - 180

180 - 180
Unrestricted Restricted Total
funds funds funds

2013 2013 2013

g g £

113 - 113




ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL

{A COMPANY LIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

5.

FUNDING FOR ACADEMY'S EDUCATIONAL OPERATIONS

DfE/EFA grants

Capital Grants
General Annual Grant
Other DfE/EFA grants

Other government grants

Special Educational Needs

Other funding

Internal catering income
Music and swimming income
Other

ANALYSIS OF RESOURCES EXPENDED BY EXPENDITURE TYPE

Direct costs
Support costs

CHARITABLE ACTIVITIES

GOVERNANCE

Unrestricted Restricted Total

funds funds funds

2013 2013 2013

£ £ £

. 6,284 6,284

- 666,464 666,464

1,200 7,950 9,150

1,200 680,698 681,898

- 15,773 15,773

- 15,773 15,773

11,377 - 11,377

8,449 - 8,449

1,422 - 1,422

21,248 - 21,248

22,448 696,471 718,919

Staff costs Premises Other costs Total
2013 2013 2013 2013
£ £ £ £
429,102 20,960 38,200 488,262
84,524 55,118 65,927 205,569
513,626 76,078 104,127 693,831
5,683 - 11,655 17,338
519,309 76,078 711,169
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NOTES TO THE FINANCIAL STATEMENTS
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7. DIRECT COSTS

Educational supplhes
Staff development
Eduationat visits
Supply teachers
Wages and salares
National insurance
Pension cost
Depreciation

8. SUPPORT COSTS

Penston finance costs

Other costs

Non-teaching absence cover
Recruitment and other staff costs
Mamntenance of premises and equipment
Cleaning

Rent and rates

Heat and light

Insurance

Secunty and transport

Catering

Technology costs

Office overheads

Legal and professional

Bank interest and charges

Music twstion

Wages and salaries

National insurance

Pension cost
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Total
2013
£

13,873
6,693
8,048
9,396

361,571

16,624

50,907

21,150

488,262

Total
2013
£

11,000
4,589
3,637

902

25,656
3,897
4,683

11,297
7,627
6,047

13,630
9,356
8,182
4,190

575
5,777

68,315
2,423

13,786

205,569
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

9. GOVERNANCE COSTS

Auditors' remuneration

Auditors' non-audit costs

Legal and Professicnal

Trustees expenses reimbursed
Governance expense - wages and salaries
Governance expense - national insurance
Governance expense - pension costs

10  NET INCOMING RESOURCES / (RESOURCES EXPENDED)

This 1s stated after charging

Depreciation of tangible fixed assets
- owned by the charity

Auditors' remuneration

Auditors remuneration- non-audit
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Total
2013

6,500
3,300
1,413
442
4,952
142
589

17,338

2013

21,151
6,500
3,300
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1.

12.

13

STAFF COSTS

Staff costs were as follows

2013

£

Wages and salaries 420,143
Social securnity costs 19,189
Other pension costs (Note 23) 65,283
504,615

Redundancy payments 14,694
519,309

The average number of persons (including the senior leadership team) employed by the Academy during
the peniod expressed as full time equivalents was as follows

2013

No

Teachers 8
Pupil support 6
Administration and premises 4
Management 1
19

No employee received remuneration amounting to more than £60,000 durning the pernod

TRUSTEES' REMUNERATION AND EXPENSES

During the period retirement benefits were accruing to 3 Trustees in respect of defined benefit contribution
pension schemes

The Headteacher and other Staff Trustees only receive remuneration in respect of services they provide
undertaking the roles of Headteacher and staff, and not in respect of ther services as Trustees Other
Trustees did not receive any payment from the Academy In respect of their rote as Trustees The value of
Trustees' remuneration (including employer's pension contnbutions) whilst in office for the 9 month period
was as follows A Pntchard £45,000 - £50,000, E Bailley £5,000 - £10,000, S Land £30,000 - £35,000

During the period, no Trustees received any reimbursement of expenses

TRUSTEES' AND OFFICERS' INSURANCE

in accordance with normal commercial practice the Academy has purchased nsurance to protect
Trustees and officers from claims ansing from negligent acts, errors or omissions occurring whilst on
academy business The insurance provides cover up to £2,000,000 on any one claim and the cost for the
period ended 31 August 2013 was £640

The cost of this iInsurance 1s included in the total insurance cost
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14.

15

16.

TANGIBLE FIXED ASSETS

cosT

Addions
Transferred on converston

At 31 August 2013

DEPRECIATION
Charge for the perniod

At 31 August 2013

NET BOOK VALUE
AL 31 August 2013

Long Term
Leasehold
Property

£

1,697,315

Office
equipment
£

5,792

Computer
equipment
£

3,650

Total

9,442
1,697,315

1,697,315

5,792

3,650

1,706,757

20,960

69

122

21,151

20,960

69

122

21,151

1,676,355

5,723

3,528

1,685,606

Included in long term leasehold property 1s land of £300,000, which 1s not depreciated

DEBTORS

Trade debtors
VAT repayable
Other debtors

Prepayments and accrued income

CREDITORS:

AMOUNTS FALLING DUE WITHIN ONE YEAR

Trade creditors

Other taxation and social security

Other creditors

Accruals and deferred income
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2013

1,017
10,516
1,807
25,444

38,784

2013

48,819
8,613
1,280

39,848

98,560
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17  STATEMENT OF FUNDS

Brought Incoming Resources  Transfers Gains/ Carried
Forward resources Expended infout (Losses) Forward
£ £ £ £ £ £
UNRESTRICTED
FUNDS
General Fund - 84,927 {31,005) - - 53,922
Scheol Fund - 5,009 (835) - - 4,174
Governors Fund - 30,759 (2,343) - - 28,416
- 120,695 (34,183) - - 86,512
RESTRICTED FUNDS
General Annual
Grant (GAG) - 666,464 (612,701) {5,792) - 47,971
Special Educaticnal
Needs (SEN) - 15,773 {15,773) - - -
Pupil premium - 7,950 (7,950) - - -
Other restricted
funds - 4,412 (4,412) - - -
Pension reserve - (310,000) (15,000) - 16,000 (309,000)
- 384,599 (655,836) (5,792) 16,000 (261,029)
RESTRICTED FIXED ASSET FUNDS
Fixed Assets
purchased from
GAG - - {98) 5,792 - 5,694
Fixed assets
transferred on
conversion - 1,697,315 (20,960) - - 1,676,355
DfE/EFA Caputal
grants - 6,284 (92) - - 6,192
- 1,703,599 (21,150) 5,792 - 1,688,241
Total restncted
funds - 2,088,198 (676,986) - 16,000 1,427,212
Total of funds - 2,208,893 (711,169) - 16,000 1,513,724

The specific purposes for which the funds are to be applied are as follows

UNRESTRICTED FUNDS
The Governors Fund represents contributions from Governors towards future capital projects

The School Fund represents contributions from pupils towards future trips
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17.

STATEMENT OF FUNDS {continued)

RESTRICTED FUNDS
The General Annual Grant (GAG) represents funding received from the EFA during the period in order to
fund the continuing activities of the school

Special Education Needs (SEN) funding 1s received from the EFA to cater for pupils with learning
difficulties and other disabilities

Pupil premium funding represents amounts received from the EFA to cater for disadvantaged pupils
Other restricted income represents various small donations received

The pension reserve represents the Academy’s share of the assets and habilities in the Local Government
Pension Scheme As with most pension schemes this 1s currently in deficit due to an excess of scheme
habilities over scheme assets which was inhented on conversion to an academy The Academy I1s
following the recommendations of the actuary to reduce the deficit by making additional contributions over
a number of years

FIXED ASSET FUNDS
Fixed assets purchased from GAG represents amounts spent on fixed assets from the GAG funding
received from the EFA

Fixed assets transferred on conversion repres_c_e_g; the land and building donated to the school from Bristol
City Council on conversion to an academy

DfE/EFA capital funds represent amounts funding received from the EFA to purchase fixed assets

Under the funding agreement with the Secretary of State, the academy was not subject to a imit on the
amount of GAG that it could carry forward at 31 August 2013

SUMMARY OF FUNDS
Brought Incoming Resources  Transfers Gains/ Carried
Forward resources Expended infout (Losses) Forward
£ £ £ £ £ £
General funds - 120,695 (34,183) - - 86,512
Restricted funds - 384,599 (655,836) {5,792) 16,000 (261,029)
Restricted fixed
asset funds - 1,703,599 (21,150) 5,792 - 1,688,241
- 2,208,893 (711,169) - 16,000 1,513,724
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18

19

20

ANALYSIS OF NET ASSETS BETWEEN FUNDS

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2013 2013 2013 2013
£ £ £ £
Tangible fixed assets - - 1,685,607 1,685,607
Current assets 86,512 146,531 2,634 235,677
Creditors due within one year - (98,560) - {98,560)
Defined benefit pension scheme habilty - {309,000) - {309,000)
86,512 {261,029) 1,688,241 1,513,724
NET CASH FLOW FROM OPERATING ACTIVITIES
2013
£
Net incoming resources 1,497,724
Returns on investments and servicing of finance (113)
Net assets transferred on conversion (1,472,897)
Depreciation of tangible fixed assets 21,151
Capital grants from DIE (6,284)
Increase in debtors (38,784)
Increase in creditors 98,560
Defined benefit pension scheme adjustments 15,000
NET CASH INFLOW FROM OPERATIONS 114,357
ANALYSIS OF CASH FLOWS FOR HEADINGS NETTED IN CASH FLOW STATEMENT
2013
£
RETURNS ON INVESTMENTS AND SERVICING OF FINANCE
Interest receved 113
2013
£
CAPITAL EXPENDITURE AND FINANCIAL INVESTMENT
Purchase of tangible fixed assets (9,442)
Capital grants from DiE 6,284
NET CASH OQUTFLOW FROM CAPITAL EXPENDITURE (3,158)
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21 ANALYSIS OF CHANGES IN NET FUNDS

Cash at bank and tn hand

NET FUNDS

22  CONVERSION TO AN ACADEMY TRUST

Other
non-cash
18 October Cash flow changes 31 August
2012 2013
£ £ £ £
- 196,894 - 196,894

196,894

196,894

On 1 December 2013 St Teresa's Catholic Pnimary School converted to Academy Trust status under the
Academies Act 2010 and all the operations and assets and habilities were transferred to St Teresa's

Catholic Pnimary School Bristel from Bnistol City Council for £NIL consideration

The transfer has been accounted for using the acquisition method The assets and liabilities transferred
were valued at therr fair value and recogrnised in the Balance Sheet under the appropniate headings with a
corresponding net amount recognised in the Statement of Financial Activities as voluntary income

The following table sets out the farr values of the wdentfiable assets and habilities transferred and an
analysis of their recognition in the Statement of Financial Activities

Freehold/leasehold land and buildings
Budget surplus/(deficit) on LA funds
LGPS pension surplus/(deficit)

Net assets/(liabilities)

Restricted

Unrestnicted Restricted fixed asset Total
funds funds funds funds

£ £ £ £

- - 1,697,315 1,697,315

53,889 - - 53,889
- (310,000) - (310,000)

53,889

(310,000)

The above net assets include £53,889 that were transferred as cash
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23

PENSION COMMITMENTS

The Academy's employees belong to two principal pension schemes the Teacher's Pension Scheme for
England and Wales (TPS) for academic and related staff, and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which 15 managed by Bnstol City Council Both are defined benefit
schemes

The pension costs are assessed in accordance with the advice of independent qualified actuanes The
latest actuanal valuation of the TPS related to the period ended 31 March 2004 and of the LGPS 31 March
2010

Contributions amounting to £942 were payable to the scheme at 31 August 2013 and are included within
creditors

Teachers' Pension Scheme
Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers' Pensions Regulations (2010) These regulations apply to teachers in schools that are
maintaned by local authonties and other educational estabhshments, including academies, in England
and Wales In addition teachers in many independent and voluntary-aided schools and teachers and
lecturers in some establishments of further and higher education may be elgible for membership
Membership 1s automatic for full-time teachers and lecturers and from 1 January 2007 automatic too for
teachers and lecturers 1n part-time employment following appotntment or a change of contract Teachers
and lecturers are able to opt out of the TPS

The Teachers’ Pension Budgeting and Valuation Account

Although members may be employed by various bodies, therr retirement and other pension benefits are
set out in regulations made under the Superannuation Act (1972) and are paid by public funds provided by
Pariament The TPS 1s an unfunded scheme and members contribute on a “pay as you go” basis — these
contributions along with those made by employers are credited to the Excheguer under arrangements
governed by the above Act

The Teachers' Pensicns Regulations require an annual account, the Teachers' Pension Budgeting and
Valuation Account, to be kept of receipts and expenditure (including the cost of pensions’ increases)
From 1 April 2001, the Account has been credited with a real rate of return, which 1s equivalent to
assuming that the balance in the Account i1s invested in notional investments that produce that real rate of
return

Valuation of the Teachers’ Pension Scheme

At the last valuation, the contnbution rate 10 be paid into the TPS was assessed in two parts First, a
standard contaibution rate {SCR) was determined This 1s the contribution, expressed as a percentage of
the salanes of teachers and lecturers In service or entering service during the period over which the
contribution rate applies, which If it were paid over the entire active service of these teachers and lecturers
would broadly defray the cost of benefits payable in respect of that service Secondly, a supplementary
contributton 1s payable if, as a result of the actuanal review, it 1s found that accumulated labilities of the
Account for benefits to past and present teachers, are not fully covered by standard contributions to be
paid in future and by the notional fund bullt up from past contributions The total contribution rate payable
1s the sum of the SCH and the supplementary contribution rate

The last valuation of the TPS related to the period 1 Apnl 2001 to 31 March 2004 The Government
Actuary's report of October 2006 revealed that the total habilities of the Scheme (pensions in payment and
the estimated cost of future benefits) amounted to £166,500 milhon The value of the assets (estmated
future contributions together with the proceeds from the notional investments held at that valuation date)
was £163,240 million The assumed real rate of return was 3 5% in excess of prices and 2% In excess of
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23

PENSION COMMITMENTS {continued)

earnings The rate of real earnings growth was assumed to be 1 5% The assumed gross rate of return
was 6 5% From 1 January 2007, the SCR was assessed at 19 75%, and the supplementary contribution
rate was assessed to be 0 75% (to balance assets and habilities as required by the regulations within 15
vears) This resulted in a total contribution rate of 20 5%, which translated into an employee contribution
rate of 6 4% and employer contribution rate of 14 1% payable

Actuanal scheme valuaticns are dependent on assumptions about the value of future costs, the design of
benefits and many other factors Many of these assumptions are being considered as part of the work on
the reformed TPS, as set out below Scheme valuations therefore remain suspended The Public Service
Pensions Bill, which 1s being debated in the House of Commons, provides for future scheme valuations to
be conducted in accordance with Treasury directions The timing for the next valuation has still to be
determined, but 1t 1s likely to be before the reformed schemes are introduced in 2015

Teachers' Pension Scheme Changes

Lord Hutton published his final report in March 2011 and made recommendations about how pensions can
be made sustainable and affordable, whilst remaining far to the workforce and the taxpayer The
Government accepted Lord Hutton's recommendations as the basis for consultation and Mirusters
engaged In extensive discussions with trade urions and other representative bodies on reform of the TPS
Those discussions concluded on 9 March 2012 and the Department published a Proposed Final
Agreement, setting out the design for a reformed TPS to be implemented from 1 Apnl 2015

The key provisions of the reformed scheme include a pension based on career average earnings, an
accrual rate of 1/67th, and a Normal Pension Age equal to State Pension Age, but with optiens to enable
members to retire earlier or later than therr Normal Pension Age Importantly, pension benefits built up
before 1 April 2015 will be fully protected

In addition, the Proposed Final Agreement includes a Government commitment that those within 10 years
of Normal Pension Age on 1 April 2012 will see no change to the age at which they can retire, and no
decrease n the amount of pension they receive when they retire There will also be further transitional
protection, tapered over a three and a half year penod, for people who would fall just outside of the 10
year protection

In his interm report of October 2010, Lord Hutton recommended that short-term savings were also
required, and that the only realistic way of achieving these was to increase member contributions At the
Spending Review 2010 the Government announced an average increase of 3 2 percentage potnts on the
contribution rates by 2014-15 The increases were 1o be phased in from Aprl 2012 on a 40 80 100%
basis

Under the definitions set out in Financial Reporting Standard (FRS 17) Retirement Benefits, the TPS 15 a
multi-employer pension scheme The Academy 1s unable to identify its share of the underlying assets and
labilities of the scheme Accordingly, the Academy has taken advantage of the exemption n FRS 17 and
has accounted for its contrnibutions to the scheme as if it were a defined contnbution scheme The
Academy has set cut above the information availlable on the scheme

Local Government Pension Scheme

The LGPS 1s a funded defined benefit scheme, with assets held in separate trustee-administered funds
The total contribution made for the pertod ended 31 August 2013 was £35,000, of which employer's
contributions totalled £26,000 and employees’ contributions totalted £9,000 The agreed contribution rates
for future years are 21 1% for employers and 5 5% to 7 5% for employees

Parllament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the

event of academy closure, outstanding local government pension scheme labilites would be met by the
Department for Education The guarantee came into force on 18 July 2013

Page 39




ST TERESA'S CATHOLIC PRIMARY SCHOOL BRISTOL
(A COMPANY LIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

23. PENSION COMMITMENTS (continued)

As described in note 22 the LGPS obligation relates to the employees of the Academy, who were the
employees transterred as part of the converston from the mantained school and new employees who
were eligible to, and did, join the scheme in the period The obligation 1n respect of employees who
transferred on conversion represents ther cumulative service at both the predecessor school and the
Academy at the balance sheet date

The amounts recognuised in the Balance Sheet are as follows

2013
£
Present value of funded obhigations {(413,000)
Fair value of scheme assets 104,000
Net lability (309,000)
The amounts recognised n the Statement of Financial Activities are as follows
2013
£
Current service cost (30,000)
interest on obligation (14,000)
Expected return on scheme assets 3,000
Total (41,000)
Movements in the present value of the defined benefit obligation were as follows
2013
£
Current service cost 30,000
Interest cost 14,000
Contributions by scheme participants 9,000
Actuanal gains (10,000)
Liabilitres transferred on conversion 370,000
Closing defined benetit obligation 413,000
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23. PENSION COMMITMENTS (continued)

Movements in the fair value of the Academy's share of scheme assets

2013

£

Expected return on assets 3,000
Actuanal gains 6,000
Contributions by employer 26,000
Contnbutions by employees 9,000
Assets transferred on conversion 60,000
104,000

The cumulative amount of actuanal gains and losses recognised in the Statement of Total Recogrised
Gains and Losses was a gain of £16,000

The Academy expects to contnbute £35,000 to its Defined Benefit Pension Scheme in 2014

The major categones of scheme assets as a percentage of total scheme assets are as follows

2013
Equities 64.50 %
Government Bonds 10.70 %
Other Bonds 8 80 %
Property 710 %
Cash 1.80 %
Other 710 %
Principal actuanal assumptions at the Balance Sheet date (expressed as weighted averages)

2013
Discount rate for scheme habilites 460 %
Expected return on scheme assets at 31 August 5.89 %
Rate of increase In salanes 390 %
Rate of increase for pensions 240 %
Inflation assumption (CP1) 240 %

The current mortality assumptions include sufficient allowance for future )1mprovements in mortalty rates
The assumed life expectations on retirement age 65 are

2013
Retinng today
Males 22 9 years
Females 25 9 years
Retinng in 20 years
Males 25 2 years
Females 28.2 years
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23.

24,

25,

26

PENSION COMMITMENTS (continued)

Amounts for the current penod are as follows

Defined benefit pension schemes

2013

£

Defined benefit obligation (413,000)
Scheme assels 104,000
Deficit (309,000}
Expenence adjustments on scherne habilities 10,000

Expenence adjustments on scheme assets 6,000

OPERATING LEASE COMMITMENTS

At 31 August 2013 the academy had annual commitments under non-cancellable operating leases as
follows

2013
£
EXPIRY DATE:

Between 2 and 5 years 1,702

RELATED PARTY TRANSACTIONS

Owing to the nature of the Academy's operations and the composition of the Board of Trustees being
drawn from the local public and private sector orgarisation, it 1s likely that transactions will take place with
organisations in which a member of the Board of Trustees may have an interest All transactions involving
such organisations are conducted at arm's length and in accordance with the Academy's financial
regulations and normal procurement procedures

No such transactions have occurred duning the period

CONTROLLING PARTY

The ultimate controling party I1s the Bishop of Chfton by wvirtue of holding the atility to appoint the majority
of the Board of Trustees
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