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Npower Group Limited

Strategic Report for the Year Ended 31 December 2022

The directors present their Strategic Report for the ycar ended 31 December 2022 for Npower Group Limited
{"the Company™).

Fair review of the business
The Company's loss for the year ended 31 December 2022 is £9 million (2021: loss of £411 million), with no
further impairment charges during 2022 compared to £425 million in the prior year.

The Company no longer offers financing to its subsidiaries and received no dividends during 2022 (2021: £15
million).

Both the level of business during the year and the financial position of the Company at the year end were as
expected. At 31 December 2022, the Company had net liabilities of £584 million (2021: net liabilities of £575
million),

The directers believe that the present level of activity will be sustained in the current year. As the Company no
longer provides funding to its subsidiaries, it will simply continue to act as the parent company for the Npower
retail group.

Key performance indicators (‘KFPIs”)

The Board of Management of E.ON SE manages the group’s operations on a divisional basis. For this reason,
the Company’s directors believe that analysis using KPIs for the Company is not necessary or appropriate for an
understanding of the development, performance or position of the business of the Company. The development,
performance and position of the Customer Solutions UK division of E.ON SE, which includes the Company, are
discussed within the group’s annual repert which does not form part of this report. The directors do not believe
there are any further relevant KPls that are not already disclosed within these financial statements.

Principal risks and uncertainties

The key business risks and uncertainties affecting the Company are considered to relate to credit risks and
interest. The management of risks is undertaken at the E.ON SE consolidated (‘group’) level. Further discussion
of these risks and uncertainties, in the context of the group as a whole, is provided within the financial review
section of the group’s annual report which does not form part of this report.

Brexit

Britain has now left the European Union (‘EU’) and the transitional period ended on 31 December 2026. The
European Union {Future Relationship) Act 2020 was passed on 30 December 2020, implementing the EU-UK
Trade and Cooperation Agreement, which itself was approved by the European Parliament and the Council of
the EU on | May 2021. Changes to economic forecast assumptions resujting from Brexit such as power prices,
foreign exchange, inflation, interest rates and economic growth have been factored into the Company's business
plans and forecasts. The members of the cross functional working group continue to monitor any impact of
Brexit on the activities of the Company as part of their roles.

COVID-19

The COVID-19 pandemic, which has persisted for more than two years, continues to expose the Company to
risks, although the risks are considered to be manageable due to the Company’s previously prepared pandemic
and crisis plans, which it implemented accordingly, and the UK’s successful vaccination programmes. Despite
the COVID-19 pandemic, the Company has been able to continue operating effectively and the directors believe
that the Company will continue to do so for the foreseeable future.
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' Npower Group Limited

Strategic Report for the Year Ended 31 December 2022 (continued)

Statement made under Section 172(1) of the Companies Act 2006 (*Act”)

The directors acknowledge and understand their duties under the Act and in particular their duty to act in a way
which they consider, in good faith, would be mwost likely to promote the success of the Company for the benefit
of its members as a whole and, in doing so, to have regard (amongst other matters) to:

(a) the likely consequences of any decision in the long term;
{b) the desirability of the Company maintaining a reputation for high standards of business conduct; and
{c) the need to act fairly between members of the Company.

The directors regard a well-governed business as essential for the successful delivery of its principal activity.
The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange and
which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE group are Energy
Networks and Customer Solutions.

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of E.ON
SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in place detailed
policies and governance frameworks within which its subsidiaries must operate, including the Company. From
the perspective of the directors, due to the E.ON SE group governance structure, the matters that they are
responsible for considering under section 172(1) of the Act are also considered to an appropriate extent by the
E.ON SE group management board in relation both to the E.ON SE group and the Company. The directors
consider the factors detailed under section 172(1) of the Act are within the framework of the strategy set by the
board of management of E.ON SE.

The Company's directors believe that, to the extent neccssary for an understanding of the development,
performance and position of the Company, the requirements of scction 172(1) are discussed within the E.ON SE
Annual Report 2022 on pages 14 to 188, which does not form part of this report.

Approved by the Board on 26 September 2023 and signed on its behalf by:

Director

Npower Group Limited
Registration No: 08241182
Westwood Way
Westwood Business Park
Caventry

England

Cv4 8LG
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Npower Group Limited

Directors' Report for the Year Ended 31 December 2022

The directors present their Directors' Report and the audited financial statements of the Company for the year
ended 31 December 2022,

Directors' of the Company
The directors who held office during the year and up to the date of signing these financial statements were as
follows:

R J Brooks (appointed 13 June 2022)

S N Stacey (resigned 2 January 2022)

C I Pilgrim (resigned 2 January 2022)

M D Lewis (resigned 31 May 2023)

J A Scagell (resigned 30 June 2022)

The following directors were appointed after the year end:
C Bart (appointed 31 May 2023 and resigned 31 July 2023)
C Barger (appointed 31 July 2023)

Principal activity
The principal activity of the Company is to act as the holding company for the Npower retail group.

Results and dividends
The Company’s loss for the financial year is £9 million (2021: loss of £411 million). No interim dividends were
paid during the year (2021: £nil). The directors do not recommend the payment of a final dividend (2021: £nil).
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' Npower Group Limited
Directors' Report for the Year Ended 31 December 2022 (continued)

Financial risk management

Objectives and policies

The Company, in common with other E.ON SE subsidiaries, must comply with the E.ON SE group's finance
guidelines that set out the principles and framework for managing group-wide finances. The Company also
utilises the E.ON UK plc operational treasury team which services the treasury requirements of its business.
Further information on the E.ON SE group’s policies and procedures is available in the financial statements of
the E.ON SF group.

E.ON SE has a central department that is responsible for financing and treasury strategy, policies and
procedures throughout the E.ON SE group. Major strategic financing and corporate finance actions are planned
and executed by the corporate finance team at E.ON SE. There is also a treasury team which co-ordinates
currency and interest risk management as well as cash management for the whole E.ON SE group.

The Company operates its own specific treasury procedures within the overall E.ON SE treasury framework.
The E.ON UK plc treasury team liaise closely with the Company to ensure that liquidity and risk management
needs are met within the requirement of the E.ON SE group’s policies and procedures.

E.ON SE’s financing policy is to centralise external financing at the E.ON SE level and to reduce external debt
in subsidiaries wherever possible. E.ON SE then funds its subsidiaries with inter-company finance. This finance
may be in the form of equity or debt, as appropriate.

The E.ON UK plc treasury team employs a continuous forecasting and monitoring process to ensure that the
Company complies with all its banking and other covenants that apply to the financing of the UK business. This
team works in close liaison with other E.ON companies operating within the UK, when considering hedging
requirements related to their activities. A group-wide cash forecasting and currency exposure reporiing process
exists which ensures regular reporting into UK treasury of future positions, both short and medium term.
Information is submitted to E.ON SE for incorporation into the E.ON SE group's forecasting processes on a
weekly and quarterly basis.

The Company does not enter into speculative treasury arrangements. Accordingly, all transactions in financial
instruments are matched to underlying business requirement, such as committed purchases or forecast funding
requirements, Treasury activities are reviewed by internal audit on a regular basis.
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Npower Group Limited

Directors' Report for the Year Ended 31 December 2022 (continued)
Price risk, credit risk, liquidity risk and cash flow risk
Foreign exchange risk management

The Company operates within the framework of the E.ON SE group's guidelines for foreign exchange risk
management. The Company's policy is to hedge all contractually committed operational exposures, as soon as
the commitment arises. The Company will also partly hedge less certain cash flows when appropriate. The
Company determines the hedging of translation exposures (the value of foreign currency liabilities and assets in
the balance sheet) on a case by case basis in consultation with the E.ON Treasury department.

Interest rate risk management

The Company operates within the E.ON SE group's framework for interest rate risk management. The Company
has a number of funding arrangements and is exposed to movements in interest rates. These interest rate
exposures are managed primarily through the use of floating rate borrowings.

Credit risk management

The Company is subject to the E.ON SE group's finance policy which sets a credit limit for every financial
ingtitution with which the Company does a significant amount of business. The creditworthiness of the
institutions with which the Company does significant business is established by the ratings they receive from
external rating agencies including Moody's and Standard & Poor's. In addition, other counterparty credit risk is
subject to the E.ON SE group's credit risk management policy supported by individual business unit policies to
establish internal ratings for limit setting. Credit risk assessment involves quantitative and qualitative criteria
including ratings by independent rating agencies where these arc available.

Liguidity and cash flow risks
The Company has sufficient committed borrowing facilities to meei planned liquidity needs with headroom,
through facilities provided by Npower Group Business Services Limited. The Company also has a bank

overdraft facility to support daily liguidity management.

Political donations
No palitical donations were made during the year (2021: £nil).

Environmental matters

The Company has no specific contractyal emissions or encrgy usage to report and qualifies for the low energy
user exemption.

Future developments
Further discussion of future developments is included in the Strategic Report.
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’ Npower Group Limited

Directors’' Report for the Year Ended 31 December 2022 (continued)

Going concern

The directors have considered the Company's principal risks and uncertainties and concluded thar the Company
will have sufficient funds uvailablc under its current resources and committed facilities to continue to meet its
liabilities as they fall due for at least 12 months from the date these tinancial statements are approved. These
financial statements have been prepared on the going concern basis, which the directors believe to be
appropriate for the following reasons:

* The Company is part of the Npower retail group, a significanl component ot the E.ON SE Group {“the Npower
retail group™), one of Europe’s largest energy groups. The company performs key business activities consisting
mainly as a holding company for entities in the Npower retail group.

*+ The Company is a member of the UK cash pooling facility managed by Npower Group Business Services
Limited, whereby the cash balance of the Company is swept into an inter-company bank account on a daily
basis, To the extent that working capital requirements arise, these are met through access to the cash pooling
facility. As at the date of approval of these financial statements, the Company had a net payable balance to that
facility.

+ The Npower retail group has prepared a financial forecast covering its activities for a period of at least 12
months from the date of approval of these financial statements. This forecast includes a range of potential severe
but plausible downside scenarios including sales volume declines, increases in customer insolvency and
non-payment of inveices, billing delays and unexpected industry charges such as mutualisation after supplier
failure.

s The forecasts indicate that the Company will require additional funding from its immediate parent company,
E.ON International Participation N.V.. The directors consider that in these circumstances, E.ON International
Participation N.V would have the ability and intention to provide funds such that the Company will continue to
meet its liabilities as they fall due. As with any company placing rcliance on other group entities for financial
support, the directors acknowledge that there can be no certainty that this support will continue although, at the
date of approval of these financial statements, they have no reason to believe that it will not do so.

Consequently, the directors of the Company are confident that the Company will have sufficient funds to
continue to meet its liabilities as they fall due for the foreseeable future being a period of at least 12 months
from the date of approval of these financial statements and therefore have prepared these financial statements on
the going concern basis.

Directors indemnities

The Company maintains liability insurance for its directors and officers. This is a qualifying third party
indemnity provision for the purposes of the Companies Act 2006. This insurance cover was in force during the
year and is still in force at the date of approving these financial statements.

Disclosure of information to the auditors

Each director has taken steps that they ought to have taken as a dircclor in order to make themselves aware of
any relevant audit information and to establish that the Company’s auditors are aware of that information. Each
director confirms that there is no relevant information that they know of and of which they know the auditors are
unaware.,
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Npower Group Limited

Directors' Report for the Year Ended 31 December 2022 (continued)

Reappointment of auditors
Pursuant to Section 487 of the Companies Act 2006, the auditor will be deemed to be reappointed and KPMG
LLP will therefore continue in office.

Approved by the Board on 26 September 2023 and signed on its behalf by:

C Borger
Director

Npower Group Limited
Registration No: 08241182
Westwood Way
Westwood Business Park
Coventry

England

CV4 8LG
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’ Npower Group Limited

Statement of Directors' Responsibilities in respect of the Annual Report

The directors arc responsible for preparing the Annual Report and these financial statements in accordance with
applicable law and regulations.
Culpany [aw requires the directors to prepare financial statements for each financial year. Under that law, they

have elected to prepare these financial statements in accordance with UK accounting standards and applicable
law (UK Generally Accepted Accounting Practice), including FRS 101 Reduced Disclosure Framework.

Under company law, the directors must not approve these financial statements unless they are satisfied that they
give a true and fair view ot'the state of affairs of the Company and of the profit or loss of the Company for that
period. In preparing these financial statements, the directors are required to:

-+ select suitable accounting policies and then apply them consistently;
+ make judgements and estimates that are reasonable and prudent;

« state whether applicable UK accounting standards have been followed, subject to any material departures
disclosed and explained in these financial statements;

+ assess the Company’s ability to continue as a going concern, disclosing, as applicable, matters related to
going concern; and

« use the going concern basis of accounting unless they either intend to liquidate the Company or to cease
operations, or have no realistic alternative but to do so.

The directors are responsible far keeping adequate accounting records that are sufficient to show and explain the
Company's transactions and disclose with reasonable accuracy at any time the financial position of the Company
and enable them to ensure that these financial statements comply with the Companies Act 2006. They are
responsible for such internal control as they determine is necessary to enable the preparation of financial
staternents that are free from material misstatement, whether due to fraud or error, and have general
responsibility for taking such steps as are reasonably open to them to safeguard the assets of the Company and
to prevent and detect fraud and other irregularities.

Approved by the Board on 26 September 2023 and signed on its behalf by:

Director
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Npower Group Limited

Independent Auditors' Report to the Members of Npower Group Limited

Opinion

We have audited the financial statements of Npower Group Limited ("the Company") for the year ended 31
December 2022 which comprise the Profit and Loss Account, Balance Sheet and Statement of Changes in
Equity and related notes, including the accounting policies in note 2.

In our opinion the financial statements:

< give a true and fair view of the state of the Company's affairs as at 31 December 2022 and of its loss for the
year then ended;

= have been properly prepared in accordance with United Kingdom (UK) accounting standards, including FRS
101 Reduced Disclosure Framework; and

* have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) and
applicable law. Our responsibilities arc described below. We have fulfilled our ethical responsibilities under,
and are independent of the Company in accordance with, UK ethical requirements including the FRC Ethical
Standard. We believe that the audit evidence we have obtained is a sufficient and appropriate basis for our
opinion.

Going concern

The directors have prepared the financial statements on the going concern basis as they do not intend to
liquidate the Company or to cease its operations, and as they have concluded that the Company’s financial
position means that this is realistic. They have also concluded that there are no material uncertainties that could
have cast significant doubt over its ability to continuc as a going concern for at least a year from the date of
approval of the financial statements (“the going concern period”).

In our evaluation of the directors” conclusions, we considered the inherent risks to the Company’s business
model and analysed how those risks might affect the Company’s financial Tesources or ability to continue
operations over the going concern period.

Qur conclusions based on this work:

* we consider that the dircctors’ use of the going concern basis of accounting in the preparation of the financial
statements is appropriate; and

» we have not identified, and concur with the directors’ assessment that there is not, a material uncertainty
related to events or conditions that, individuaily or collectively, may cast significant doubt on the Company's
ability to continue as a going concem for the going concern period.

However, as we cannot predict all future events or conditions and as subsequent events may result in outcomes
that are inconsistent with judgements that were reasonable at the time they were made, the above conclusions
are not a guarantee that the Company will continue in operation.

Fraud and breaches of laws and regulations — ability to detect
Identifying and responding to visks of material misstatement due to fraud

To identify risks of material misstatement due to fraud (“fraud risks”) we assessed events or conditions that
could indicate an incentive or pressure to commit fraud or provide an opportunity to commit fraud. Our risk
assessment procedures included enquiring of directors and inspection of policy documentation as to the E.ON
SE’s policies and procedures to prevent and detect fraud that apply to this group company as well as enquiring
whether the dircctors have knowledge of any actual, suspected or alleged frand.
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Npower Group Limited

Independent Auditors' Report to the Members of Npower Group Limited (continued)

As required by auditing standards, we perform procedures to address the risk of management override of
controls, in particular the risk that management may be in a position to make inappropriate accounting entries.
©n this audit we do not believe thue is a Laud tisk refated to revenue recogmtion because there are no revenue
transactions. We did not identify any additional fraud risks.

We performed procedures including identifying journal entries and other adjustments to test based on risk
criteria and comparing the identified entries to supporting documentation. These included cash joumnal entries
posted to unusual accounts.

Identifying and responding to risks of material misstatement related to compliance with laws and regulations

We identified areas of laws and regulations that could reasonably be expected to have a material effect on the
financial statements from our general commercial and sector experience and through discussion with the
directors and other management (as required by auditing standards), and discussed with the directors and other
management the policies and procedures regarding compliance with laws and regulations.

The Company is subject to laws and regulations that directly affect the financial statements including financial
reporting legislation (including related companies legislation), distributable profits legislation and taxation
legislation and we assessed the extent of compliance with these laws and regulations as part of our procedures
on the related financial statement items.

This Company, as a holding company, is not subject to other laws and regulations where the consequences of
non-compliance could have a material effect on amounts or disclosures in the financial statements.

Context of the ability of the audii 1o detect fraud or breaches of law or regulation

Owing to the inherent Jimitations of an audit, there is an unavoidable risk that we may not have detected some
material misstatements in the financial statements, even though we have properly planned and performed our
audit in accordance with auditing standards. Fer example, the further removed non-compliance with laws and
regulations is from the events and transactions reflecled in the financial statements, the less likely the inherently
limited procedures required by auditing standards would identify it.

In addition, as with any audit, there remained a higher risk of non-detection of fraud, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal controls. Our audit
procedures are designed to detect material misstaterent. We are not responsible for preventing non-compliance
or fraud and cannot be expected to detect non-compliance with all laws and regulations.
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Npower Group Limited

Independent Auditors' Report to the Members of Npower Group Limited (continued)

Strategic report and directors' report

The directors are responsible for the strategic report and the directors’ report. Our opinion on the financial
statements does not cover those reports and we do not express an audit opinion thereon.

Our responsibility is to read the strategic report and the directors’ report and, in doing so, consider whether,
based on our financial statements audit work, the information therein is materially misstated or inconsistent with
the financial statements or our audit knowledge. Based solely on that work:

+ we have not identified material misstatements in the strategic report and the directors’ report;

+ in our opinion the information given in those reports for the financial year is consistent with the financial
staterents; and

+ in our opinion those reports have been prepared in accordance with the Companies Act 2006.

Matters on which we are required to report by exception

Under the Companies Act 2006 we are required to report t0 you it, in our opinion:

- adequate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

« the financial statements are not in agreement with the accounting records and returns; or
+ certain disclosures of directors® remuneration specified by law are not made; or

» we have not received all the information and explanations we require for our audit.,
We have nothing to report in these respects.
Directors' responsibilities

As explained more fully in their statement set out on page 8, the directors are responsible for: the preparation of
the financial statements and for being satisfied that they give a true and fair view; such internal control as they
determine is necessary to enable the preparation of financial staternents that are free from material misstatement,
whether due to fraud or error; assessing the Company’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern; and using the going concern basis of accounting unless they either
intend to liquidate the Company or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities

Our ohjectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatcment, whether due to fraud or error, and to issuc our opinion in an auditor’s report.
Reasonable assurance is a high level of assurance, but does not guarantee that an audit conducted in accordance
with ISAs (UK) will always detect a malerial misstatement when it exists. Migstatements can arise from fraud or
error and are considered material if, individually or in aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of the financial statements.

A fuller description of our responsibilities is provided on the FRC’s website at
www.frc.org.uk/auditorsresponsibilities.
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Npower Group Limited

Independent Auditors' Report to the Members of Npower Group Limited (continued)

The purpose of our audit work and to whom we owe our responsibilities

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members
those matlers we are required to state to them in an auditor’s report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
Company’s members, as a body, for our audit work, for this report, or for the opinions we have formed.

DocuSigned hy:
@‘H“ N)« -zr;l !
......... BACHOSICETIMDE
Anna Barrell (Senior Statutery Auditor)
For and on behalf of KPMG LLP, Statutory Auditor

Chartered Accountants

One, Snowhill

Snow Hill Queensway
Birmingham

B4 6GH

28 september 2023
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Npower Group Limited

Profit and Loss Account for the Year Ended 31 December 2022

Note
Income from shares in group undertakings
Interest receivable and similar income 4
Interest payable and similar expenses 5
Impaimment of loans to group undertakings 6
Loss before tax
Tax on loss 9

Loss for the year

2022 2021
£m £fm
- 15

- 2
(11 (3)
- (425)
(an 411
) _
(9) (411)

As the Company has no other comprehensive income for the year, a separate statement of comprehensive

income has not been presented.

The notes on pages 16 to 27 form an integral part of these financial staterments.
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Npower Group Limited

(Registration number: 08241182)
Balance Sheet as at 31 December 2022

31 December 31 December
2022 2021
Note £m £fm
Fixed assets
Investments 10 131 131
Current assets
Debtors: amounts falling due within one year 11 14 166
Creditors: amounts falling due within one year 12 (729 (872)
Net current liabilities (715 (706)
Net liabilities (584) (575)
Capital and reserves
Called up share capital 13 850 850
Profit and loss account {1,434) (1,425)
Shareholders' deficit (584) (575)

The financial statements on pages 13 to 27 were approved by the board of directors on 26 September 2023 and
signed on its behalf by:

C Birger
Director

Npower Group Limited
Registration No: 08241182

The notes on pages 16 to 27 form an integral part of these financial statements,
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Npower Group Limited

Statement of Changes in Equity for the Year Ended 31 December 2022

At 1 January 2022
Loss for the year

Total comprehensive expense

At 31 December 2022

At 1 January 2021
Loss for the year

Total comprehensive expense

At 31 December 2021

Called up Profit and Shareholders’
share capital loss account Deficit
£fm £m £m

850 (1,425) (575)

- ® ®

- 9 %)

850 (1,434) (584)
Called up Profit and Shareholders’
share capital loss account funds
£m £m £m

850 (1,014) (l64)

- 411) (411)

- (411) (411)

850 (1,425} (575}

The notes on pages 16 to 27 form an integral part of these financial statements.
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’ Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022

1 General information
The Company is a private company limited by share capital, incorporated and domiciled in the United Kingdom.
The principal activity of the Company is as a holding company for the entities in the Npower retail group.

The address of its registered office is:
Westwood Way

Westwood Business Park

Coventry

England

CVARLG

2 Accounting policies

Basis of preparation

The Company has prepared these financial statements in accordance with Financial Reporting Standard
101,“Reduced Disclosure Framework® ('FRS 101%). In preparing these financial statements, the Company applies
the recognition, measurement and disclosure requirements of international accounting standards in conformity
with the requirements of the Companies Act 2006, but makes amendments where necessary in order to comply
with Companies Act 2006 and has set out below where advantage of the FRS 101 disclosure exemptions has
been taken. The accounting policies set out below have, unless otherwisc stated, been applied consistently to all
periods presented in these financial statements.

Going concern

The directors have considered the Company’s principal risks and uncertainties and concluded that the Company
will have sufficient funds available under its current resources and committed facilities to continue to meet its
liabilities as they fall due for at least 12 months from the date these financial statements are approved. These
financial statements have been prepared on the going concern basis, which the directors believe to be
appropriate for the following reasons:

« The Company is part of the Npower retail group, a significant component of the E.ON SE Group (“the Npower
retail group™), one of Europe’s largest encrgy groups. The company performs key business activities consisting
mainly as a holding company for entities in the Npower retail group.

¢« The Company is a member of the UK cash pooling facility managed by Npower Group Business Services
Limited, whereby the cash balance of the Company is swept into an inter-company bank account on a daily
basis. To the extent that working capital requirements arise, these are met through access to the cash pooling
facility. As at the date of approval of these financial statements, the Company had a net payable balance to that
facility.
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Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 {(continued)

2 Accounting policies (continued)

+ The Npower retail group has prepared a financial forecast covering its activities for a period of at least 12
months from the date of approval of these financial statements. This forecast includes a range of potential severe
but plausible downside scenarios including sales volume declines, increases in customer insolvency and
non-payment of invoices, billing delays and unexpected industry charges such as mutualisation after supplier
failure.

« The forecasts indicate that the Company will require additional funding from its immediate parent company,
E.ON International Participation N.V.. The directors consider that in these circumstances, E.ON International
Participation N.V would have the ability and intention to provide funds such that the Company will continue to
meet its liabilities as they fall due. As with any company placing reliance on other group entities for financial
support, the directors acknowledge that there can be no certainty that this support will continue although, at the
date of approval of these financial statements, they have no reason to believe that it will pot do so.
Consequently, the directors of the Company are confident that the Company will have sufficient funds to
continue to meet its liabilities as they fall due for the foreseeable future, being a period of at least [2 months
from the date of approval of these financial statements and therefore have prepared thesc financial statements on
the going concemn basis.

N

Summary of significant accounting policies and key accounting ¢stimates
The principal accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all the years presentied, unless otherwise stated.

Summary of disclosure exemptions
In these financial statements, the Company has taken advantage of the exemptions available under FRS 101 in
respect of the following disclosures:

+ The following paragraphs of IAS 1 - ‘Presentation of financial statements’ (removing the requirement to
present):

- 10{d) (statement of cash flows);
- 16 (statement of compliance with all IFRS);
- 111 (cash flow statement information};
- 134-136 (capital management disclosures)
»  The comparative information requirements of Paragraph 38 of JAS 1 - ‘Presentation of financial statements’
(comparative information requirements in respect of):

- paragraph 79a)(iv) of IAS 1
(reconciliation of number of shares at the beginning and end of the period)

- paragraph 73(e) of [AS 16, ‘Property, plant and equipment’
(reconciliations between the carrying amount at the beginning and end of the period)

- paragraph 118(c) of IAS 38, ‘Intangible assets’
(reconciliations between the carrying amount at the beginning and end of the period)

- paragraph 134 (d-f) of IAS 36, ‘Impairment of assets’
(information about estimates used to measure recoverable amounts)

*  The requirements of IAS 7 - ‘Statement of cash flows’ and related notes.
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) Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

2 Accounting policies (continued)

* T'he requirements of Paragraphs 30 and 31 of IAS 8 - ‘Accounting policies, changes in accounting estimates
and errors’ (requirement for the disclosure of information when an cutity has not applied a new IFRS that
has been issued but is not yet effective).

+ The requirements of Paragraph 17 of IAS 24 - ‘Related party disclosures’ (key management compensation}.

*  The requirements of Paragraph 18A of JAS 24, ‘Related party disclosures’ (to disclose related party
transactions entered into between two or more members of a group).

* The requirements of IFRS 7 - ‘Financial instruments: Disclosures’

*  The requirements of paragraphs 91 to 99 of IFRS 13 - ‘Fair value measurement’ (disclosure of valuation
techniques and inputs used for fair value measurement of assets and liabilities).

* The requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118, 119(a) to
(c), 120 to 127 and 129 of IFRS 15 - ‘Revenue from Contracts with Customers’ (disaggregation of revenue,
significant changes in contract assets and liabilities, details on transaction price allocation, timing of the
satisfaction of performance obligations and significant judgements made in the application of IFRS 15).

*  The requirements of Paragraph 52 [lessee], the second sentence of Paragraph 89, and Paragraphs 90, 91 and
93 [lessor] of IFRS 16 - ‘Leases’ (lessee disclosures and lessor disclosures in relation to finance leases and
lease income on operating leases).

*  The requirements of paragraph 58 of IFRS 16 (maturity analysis), provided that the disclosure of details of
indebtedness required by paragraph 61(1) of Schedule 1 to the Regulations is presented separately for lease
liabilities and other liabilities, and in total.

Measurement convention
These financial statements are prepared on the historical cost basis. Non-current assets and disposal groups held
for sale are stated at the lower of previous carrying amount and fair value less costs to sell.

Exemption from preparing group accounts
These financial statements contain information about the Company as an individual company and do not contain
consolidated financial information as the parent of a group.

The Company is exempt under section 401 of the Companies Act 2006 from the requirement to prepare
consolidated financial statements as it and its subsidiary undertakings are included by full consolidation in the
consolidated financial statements of its parent, L.ON SE, a company incorporated in Germany.

Changes in accounting policy
None of the following standards, interpretations and amendments effective for the first time from 1 January
2022 have had a material effect on these financial statements:

« Amendments to TAS16, IAS 37 and TFRS 3; and
* Minor amendments to IFRS 1, IFRS 9, IFRS 16 and IAS 41.
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Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

2 Accounting policies {continued)

Accounting estimates and judgements

The preparation of financial statements in conformity with generally accepted accounting prineiples requires
management to make estimates and assumptions which affect the reported amounts of assets and liabilities, the
disclosure of contingent assets and [iabilities at the date of these financial statements, and the reporied amounts
of revenues and expenses during the reporting year. These judgements and estimates are based on
management’s best knowledge of the relevant facts and circumstances, having regard to prior experience, but
actual results may differ from the amounts included in these financial statements.

There are no critical judgements or key sources of estimation uncertainty in relation to applying accounting
policies thai have effects on the amounts recognised in these financial statements.

Finance income and costs policy

Interest payable and similar expenses include interest payable, finance expense on shares classified as liabilities
and finance expense on lease liabilities recognised in profit or loss using the cffective intcrest method,
unwinding of the discount on provisions, and net foreign exchange losses that are recognised in the profit and
loss account {see foreign currency accounting policy). Borrowing costs that are directly attributable to the
acquisition, construction or production of an asset that takes a substantial time to be prepared for use, are
capitalised as part of the cost of that asset.

Qther interest receivable and similar income includes interest receivable on funds invested and interest income
on lease receivables.

Interest receivable and interest payable is recognised in profit or loss as it accrues, using the effective interest
method. Dividend income is recognised in the profit and loss account on the date the entity’s right to receive
payments is established.

Foreign currency transactions and balances

These financial statements are presented in Great British Pounds ("GBP") which is the Company's functional
currency. All financial information is presented in GBP and has been rounded to the nearest thousand, unless
otherwise stated.

Transactions in foreign currencies are recorded at the exchange rate ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are refranslated at the closing rates at the
balance sheet date. All exchange differences are included 1n the profit and loss account except for differences
arising on the retranslation of qualifying cash flow hedges, which are recognised in other comprehensive
income.

Tax

The tax expense for the year comprises current and deferred tax. Tax is recognised in the profit or loss, except
that a change attributable to an item of income or expense recognised as other comprehensive income is
recognised directly in other comprehensive income.

The current income tax credit is calculated on the basis of the tax rates and laws enacted or substantively
enacted by the reporting date in the countries where the Company operates and generates taxable income.
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) Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

2 Accounting policies (continued)

Deferred income tax is recognised on temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts in the financial statements and on unused tax losses or tax credits in the
Company. However, deferred tax liabilities are not recognised if they arise from the initial recognition of
goodwill; or arise from initial recognition of an asset or liability in a transaction other than a business
combination that at the time of the transactinn affoets neither aceountiug nor axXdble proiit or Joss. Deferred
Income tax 15 determined using tax rates (and laws) that have been enacted or substantively enacted by the
reporting date.

The carrying amount of deferred tax assets are reviewed at each reporting date and a valuation allowance is set
up against deferred tax assets so that the net carrying amount equals the highest amount that is more likely than
not to be recovered based on current or future taxable profit.

Deferred income tax assets and liabilities are offset when there is a legally enforceable right to offset current tax
assets against current tax liabilities and when the deferred income tax assets and liabilities relate to income taxes
levied by the same taxation authority on either the same taxable entity ar different taxable entitics where there is
an intention to settle the balances on a net basis.

Investments
As required by [AS 27, the fixed asset investment related to investment in subsidiary and associates are stated at
historical cost less provision for any diminution in value.

Dividends are recognised as income in profit or loss unless the dividend clearly represents a recovery of part of
the cost of the investment.

Borrowings

All borrowings are initially recorded at the amount of proceeds received, net of transaction costs. Borrowings
are subsequently carried at amortised cost, with the difference between the proceeds, net of transaction costs,
and the amount due on redemption being recognised as a charge to the income statement over the period of the
relevant borrowing.

Interest expense is recognised on the basis of the effective interest method and is included in finance costs.

Borrowings are classified as current liabilities unless the Company has an unconditional right to defer settlement
of the liability for at least 12 months after the reporting date.

Share capital

Ordinary shares are classified as equity. Equity instruments are measured at the fair value of the cash or other
resources received or receivable, net of the direct costs of issuing the equity instruments. If payment is deferred
and the time value of money is material, the initial measurement is on a present value basis.

Inter-company balances

Inter-company payable and receivable trading balances within the E.ON SE group are recognised initially at fair
value and subsequently measured at amortised cosi. These balances are consolidated at each period end inlo a
single balance with each group company. These transactions are net settled. As a result, the directors consider it
appropriate to present inter-company balances within these financial statements on a net basis. Formal loan
balances are settled and presented gross.

[nter-company receivable balances are provided for in line with the Impairment estimation criteria set out on
page 21.

Page 20



DocuSign Envelope 1D: CDEB2B10-FAF2-4A3A-9BCF-7067 1B2ABAFS

Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

2 Accounting policies (continued)

Offsetting

Financial assets and financial liabilities are offset and the net amount presented in the balance sheet, when the
Company has a legally enforceable right 1o set off the recognised amounts and it intends either to settle on a nct
basis or realise the asset and settle the liability simultaneously.

Tmpairment of financial assets
The Company has one type of financial assets that are subject to the expected credit loss model:

= amounts owed by group undertakings

The expected future credit loss is calculated by multiplying the probability of default by the carrying amount of
the financial asset (exposure at default) and the expected loss ratio {loss given default). The probability of
default describes the probability that a debtor will not meet their payment obligations and the receivable will
therefore default, Exposure at default is the amount of the financial asset allocated to the Company at the time of
defauli. Loss given default is the expectation of what portion of a financial asset is no longer recoverable in the
event of default and is determined taking into account guarantees, other loan collateral and, if appropriate,
insolvency ratios.

Amount owed by group undertakings

For amounts owed by group undertakings, the Company first determines the 12 month expected credit loss, with
the lifetime expected credit loss being recognised in the event of a significant increase in default risk. This is
assumed if the internally determined counterparty risk has been downgraded at least three risk levels on the ten
level caunterparty risk scale since initial recognition. If external or internal rating information is available, the
expected credit toss is determined on the basis of this data. If no rating information is available, the Company
determines default ratios on the basts of histarical default rates, taking into account forward-looking information
on economic developments. The estimates and assumptions used to determine the level of expected credit losses
are reviewed periodically to determine if there is a significant increase in default risk. The carrying value of
amounts owed by group undertakings is disclosed within note 11.

3 Aauditors' remuneration

Auditors’ remuneration of £53,000 (2021: £nil) for the audit of these financial statements was borne by E.ON
UK ple and was recharged (2021: borne by Npower Limited and not recharged).

4 lInterest receivable and similar income

2022 2021

£m £fm

Tuterest receivable from group undertakings - 2
5 Interest payable and similar expenses

2022 2021

£m £m

Interest payable to group undertakings i 3
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’ Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

6 Impairment of loans to group undertakings

2022 2021
Note £m £m
Impairment of loans to group undertakings 11 - 425
7  Srafl costs
The Company had no employees during the year (2021: none).
8 Directors' remuneration
The directors' remuneration for the year was as follows:
2022 2021
£ £
Aggregate emoluments (including benefits in kind) - 2,700,000

During 2021, aggregate emoluments of £2.7 million were paid to the then directors for their services to the
Npower retail group as a whole.

During the year the number of directors who received benefits and share incentives was as follows:

2022 2021

No. No.

Accruing benefits under defined benefit pension scheme - 2

Accruing benefits under money purchase pension scheme - 2
In respect of the highest paid director:

2022 2021

£ £

Aggregate emoluments (including benefits in kind) - 711,395

Defined benefit accrued pension entitlernent at the end of the year - 73,376

- 118,425

Defined benefit accrued lump sum at the end of the year

The amounts in 2021 related to amounts recharged to the Company by other E.ON group companies that
employed the then director.

During 2021, the highest paid director accrued benefits under defined benefit pension schemes with the E.ON
group company that employed them, which was not the Company.
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Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

9 Tax on loss

Tax credited in the profit and loss account

2022 2021
£m £m
Current taxation
UK corporation tax (2 -
Total current income tax 3] -
Deferred taxation
Total deferred taxation ~ -
Tax credit in the profit and loss account 2) -

The tax ¢redit on loss before tax for the year is the same as the standard rate of corporation tax in the UK (2021:
lower than the standard rate of corporation tax in the UK) of 19% (2021: 19%).

The differences are reconciled below:

2022 2621
£m £m
Loss before tax {an (411)
Corporation tax at standard rate 2) (78)
Increase from effect of expenses not deductible in determining taxable
profit (tax loss) . - 78
Total tax credit 2) -

In the Spring Budget 2021, the UK Government announced that from I April 2023 the corporation tax rate
would increase to 25% (rather than remaining at 19%, as previously enacted). This new law was substantively
enacted on 24 May 2021. In the Autumn Statement in November 2022, the government confirmed the increase
in corporation tax rate to 25% from April 2023, Deferred taxes at the balance sheet date have been measured
using these enacted tax rates and reflected in these financial statements,

The corporation tax receivable has been reduced by £2 million because of group relief surrendered to a fellow
group undertaking for which a payment will be received (2021: £nil). Accordingly no current year tax losses are
available for carry forward.

There are no unused tax losses or tax credits. The Company has gross unrecognised temporary differences
relating to interest of £119 million (2021: £120 million).
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’ Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

10 Investments

31 December 31 December

2022 2021

£m £m

Investments in subsidiaries 131 131

Subsidiaries £m
Cost or valuation

At 1 January 2022 131

At 31 December 2022 131
Carrying amount

At 31 December 2022 131

At 31 December 2021 131

The directors belicve that the carrying value of the investments is supported by their underlying net asscts.
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Npower Group Limited *

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

10 TInvestments (continued)

Details of the subsidiartes as at 31 December 2022 are as follows:

Proportion of
ownership interest
and voting rights

Name of snbsidiary Principal activity Holding held
2022 2021
Npower Limited* Holding company QOrdinary 130% 100%
shares
Npower Yorkshire Dormant company Ordinary 100% 100%
Limited* shares
Npower Yorkshire Supply Dormant company Ordinary 100% 100%
Limited* shares
Npower Northern Dormant company Ordinary 100% 100%
Limited* shares
Npower Northern Supply Dormant company Ordinary 100% 100%
Limited* shares
Npower Business and Dissolved on 11.01,2023 Ordinary 100% 100%
Social Housing Limited* shares
Npower Commercial Gas  Energy supplier Ordinary 100% 100%
Limited shares
Npower Financial Dissolved on 02.02.2023 Ordinary 100% 100%
Services Limited shares
Npower Gas Limited Dormant company Ordinary 100% 100%
shares
PS Energy UK Limited Dormant company Ordinary 100% 100%
shares

* indicates direct investment of the Company

All of the undertakings disclosed above are incorporaied in the United Kingdom and have a registered office of
Westwood Way, Westwood Business Park, Coventry, England, CV4 8LG.
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’ Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

10 Investments (continued)

Associates

Details of the associates as at 31 December 2022 are as follows:
Proportion of
ownership interest and
voting rights held
Name of associate Principal activity 2022 2021
St Clements Services Limited Development and support of IT for energy  37.5% 37.5%

The undertaking disclosed above is incorporated in the United Kingdom and has a registered office of 4-6
Church Walk, Daventry, Northamptonshire, England, NN11 4BL.

11 Debtors: amounts falling due within ene year

31 December 31 December
2022 2021

£fm fm

14 166

Amounts owed by group undertakings

All amounts are unsecured, interest free and repayable on demand.

At 31 December 2021 loans awed by group undertakings of £166 million were unsecured bore interest at a rate
0f 0.54% and matured on 31 December 2021.

During 2021, the Company performed a loan waiver exercise to waive the majority of intra-group loans to

certain of its subsidiaries. The total value of loans waived amounted to £790 million and this resulted in a charge
of £425 million net of bad debt provision.

12 Creditors: amounts falling due within one year

31 December 31 December
2022 2021

£m £m

729 872

Amounts owed to group undertakings
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Npower Group Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

12 Creditors: amounts falling due within one year (continued)

Amounts owed to group undertakings at 31 December 2022 included the following unsecured loaps:

A loan of £450 million (2021: £450 million) from E.ON International Participations N.V. (EIP) which bears
interest at a rate of 1.9382%, which matured on 25 February 2023 and was repaid on that date, with a new loan
facility entered into with EIP that matures on 25 February 2024,

A loan of £272 million (2021: £31.7 million} from Npower Group Business Services Limited which bears
interest at SONIA plus 47 basis points and currently rolls forward (principal and interest) on a daily basis.

During 2021, the Company had a loan of £388 million from Npower Limited, This loan was unsecured, bore
interest at a rate of 0.06% and matured on 31 December 2021.

13 Called up share capital

Allotted, called up and fully paid shares

31 December 31 Pecember
2022 2021
No. £ No. £
Ordinary shares of £1 each 850,000,001 850,000,001 850,000,001 250,000,001

14 Contingent liabilities

Previously the Company provided parent company guarantees on behalf of certain of its subsidiaries. As at 31
December 2022, the guarantees had reduced to £nil (2021: £4 million).

15 Ultimate holding company

The immediate parent undertaking is E.ON International Participations N.V.. The ultimate parent undertaking
and controlling party is E.ON SE, a company incorporated in Germany, which is the parent company of the
largest and smallest group to consolidate these financial statements. Copies of E.ON SE's financial statements
are available from the offices of E.ON SE at the following address:

E.ON SE
Briisseler Platz 1
45131 Essen
Germany
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We Connect
Everyone To
Good Energy ...

... building open energy
eco-systems, and creating
smart solutions that make
sustainable energy choices
easy, for everyone.
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About E.

% Energy Networks

Our distribution networks are the backbone of the new
anergy world. We are gradually developing them into
intelligent platforms that control compiex energy and
data flows and provide custormers with new options for
dealing with energy. Without distribution networks there
can be no energy transition and no climate protection. The

@ Customer Solutions

Our soluticns help customers meet their persoral energy

needs and decarbonization goals. This includes energy

sales, which offers 3 wide range of green electricity and

green gas tariffs. as well a5 our solutions business. which

provides innovative, sustainable. and digital products and

services. Solar power systems, eMobility. energy storage,
ible energy control. and solutions for sector

networks support security of supply and ensure the most
efficient use of green electricity. This makes our networks
the foundation of livable cities, communities, and regions.

integration enable our customers to reduce their costs
and erniasions and also to increase their comiort and
quality of life. This applies equalty o residential
customers and small businesses as well as large
companies and municipalities.

= Contents (I Search & Back

Europe's energy systam is becoming
ever lower in CO2, more decentralized,
and more digital. In short: more
sustainable.

Qur two core businesses—energy networks
and customer solutions—are playing a big role
in making this happen. E.ON is cne of Europe’s
largest operators of energy networks and
energy infrastructure and providers of
innovative customer solutions. The
contribution of our roughly 72,000 employees
is therefore crucial to successfully propeiling
the energy transition in Europe.

htarket presence

@ Headquarter
Essen, Germany
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Europe's energy markets markedly impacted in 2022 by
the repercussions of the Russia-Ukraine war

@

E.ON perfermed wetl amid the difficult market
environment and surpassed its forecast, recording
adjusted EBITDA of €8.1 billion and adjusted earnings
per share of €1.05 for the 2022 financial year

{

m Outlook for the 2023 financial year: adjusted EBITDA of
‘ between €7.8 and €8.0 billion, adjusted net income of
between €2.3 and €2.5 billion anticipated

Dividend of €0.51 per share proposed for the 2022
O? tinancial year; this corresponds to a 4 parcent increase

relative to the prior year

Busin
. ® ‘ ' ) '
l g ’ Ig ] ts ) v B o below the previous forecastrange of 4.8to 5.2

Interest-rate environment has positive effect on pension
lh liabitities; debt factor at year-end 2022 significantly
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How We Create Value

The following overview uses examples and relevant data to show how we create value for our stakehoiders. The three key elements of
E.ON's strateqy—sustainaghuity digitaiizatinn, and growth—are the centerpieac of o business model and deeply embedded in the way
we think, work. and impact people’s Ives. Thus averview is guided by the International Integrated Reporting Council's (MHRCT) framework,
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Cradi Raung Sirong BBB/Baa EInings per thare yaasr on ysar growth? 9%
Share of Group funding via gresn Donds =50% Dividend par share €0.51
ﬁ Operations ﬁ' Operations
Connected renewables capacity 88.2 GW Ragulsved a15et baze growth atleast B%*
Residentiat customer solutions installed ' 133,000 SAIDKE Germany 23.6 minutes
Erwrgy sales customens ~48m Connecting Shars of green povar sales 44%
Energy Infrastructure Assets -5,700 EV"’YUHC To ‘ Generated snergy: power, beat. cookng & steam -27TWh
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©
a igitalization .x o% Digitalization
Share of [T applications in tha tlowd -75% Senart . 12.2m
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S People & Pecple
PR— N3
Number of employses’ 69,378 Shave of female excutives 23%
Training hours per employee per year 18.2 Aversge langth of senace 13 years
Nationsbnes 110 Corporste volunteering hours 13,340
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How We Make an Impact VvV

1 e

WE operate the backbene for Europe's WE take responsibiiity for socrety and WE enabls Our CUSEtOMars 10 parucipate WE 1ackie the massvely incressing. WE sre tha changs agent in the
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L Our business activities make a significant contribution to the following UN Sustainable Development Goals J
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Financial

Earnings per share from
adjusted net income (EPS}

2027 wiget

-€0.97

Dividend par Share (€)
051
0.48
047
oy O
0.30 Annual dividend
growth up to
o
o 5 percent
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Investments {(€m)

Total investments
of around

€33bn

2016 2017 2018 2019 2020 2021 2022 —) 10X3-2027

Solid financial targets

Captal structure wilh strong ratng

BBB/Baa

Debr factor

<5.0

2021 2022 < 2023-2027

E.ON Group adjusted EBITDA (€m)

2021 2022 =) Tergatley 2027
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Key Performance
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Sustainability

Serious incidents and fatalitias
among employses {SIF)?

0.0

0.4

2021 2022 - 2030
Target
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Community investment 2022

+48%’

Cumparesd (s 1021

Corporate Volunteering 2022

13,340 hours

Lost time injury frequency

among smployees!
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2021 2022
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Proportion of female executives (%)
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i

2021 2022 e 2 2031
rarget

CO0, footprint (million tons CO, equivalents)

n
k2 S
103.58 238

L
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-75%* _100%:

2021 2022 = 2030 -» 2040
target target
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Key Performance
Indicators

Energy Networks

Share of renswables generation capacity
connected to £.0N's powsr grid (%)

2021 2022

Number of smart anergy meter
installations in E.ON markats (millions)

2023

Regulated assat base (RAB)* (€bn)
36.4in 2022 (34.5in 2021)

Power

31.1(293) :

Gas

53(52)

Hrchatvig Torkay snd U Stevaaen Z3E4 J071 roters rivans.

2022

S
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Energy transmitted (billion kWh)
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2021 2022 2021 2012

Average duration of grid outages for slactricity
{SAIDI) (minutes per year}

Czech Republic’

Swadem
Germany iz
22 E 1 1s
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2021 2022 2021 2022 2021  202%

" N P Burataon I
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Key Pe rf ormance Enargy Sales and residential customer solutions

Numissr of slectratity aowl g3 custemers® {milions) Humber of residecrtial custemer slutions inatalleed™

Indicators o o

Customer Solutions

2021 2022 2021 2022
rhodas cuniamart in Turkey ar 2863 custarmens = Slonmhia ISadar systmma, attories, FTCE Rimbing X .00
Ducraase  numniser of custemers n J022 munky dus 18 B N Lot

VT o Lalak Bttt in Hungery

Share of grean power sales (%) Energy infrastructure Solutions (EIS)

Generatad snargy: heating, cosling, and steam [TWh)

Sold eMobility
charging points 2022

20,417

2021 2022 2021 2022
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Key Figures of
the E.ON Group
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Financial Figures
€ n rridions 2022 2021 -
Sales 115.660 77,358 50
Adsted EBITDA from core business’ 6975 6272 11
Adjusted EBITDA 8.050 7589 2
— Requlsted busuvess (%) 66 61 8
— Quas-reguiated and long-Te M conTacted business (e} 4 5 -20
— Marchant business () 3 34 -12
Adjusted EBIT? 5197 4723 10
Net incomalioss: 2,242 5.306 -58
Met income/ioss Jnbutabie 1o shareholders of E.ON SE 1,831 4,691 -61
Adpusted net ncome: 2,728 2.503 9
Investments 4.753 4,762 0
Cash prowided by aperabng actnalies 10.045 4,069 147
Cash provided by oper 300G acirebes befors mterast and Lazes 11,511 5639 104
Econamic nat debt {at year-end) 32,742 8,773 -16
Drebrt factor? 41 4.9 -17
Credsit ratng SLP BEA BBB —
Credit rating Moody's Baa2 Baz2 -
Cracht rating Fiten BBB+ — —
Average capital employed 58,760 60,911 -4
Equity 21867 17,889 22
Total assets 134,008 119,759 12
Cash Correersion Rate (%) 151 20 B9*
ROCE (%) a8 7.8 313%
Eamnings per share* % (€) a.7a 180 61
Adjusted net ncome per share* * (§) 105 0.96 9
Dividend per share (€} a.s1 Q4% 4
1331 1,218 4

Divicer! payout
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Key Figures of
the E.ON Group

Sustainability
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Sustainability Figures
2022 2021

Environmen
CO; emssions:

Scope 1 {milions of metrnc tons) 288 371

Scope 2 (nwilions of metnc tans) {location-based) 3238 350

Scope 3 (Mitions of memc tons) fmarket-based) 82.58 103 58
EL! taxonomy abgned capex (%) 93 97
EL 1axonomy aligned opex (%} a7 58
EU taxonomy aligoed saies (et a7 o5
Avoided CO, emissions gethis with our CUSICMers (millions of Meic tons) 108 107
Share of renewabis generghon plants conrected tp €.0M’s power gnd (%6)? 83 78
Ecologeeal network comdor managamant {3) B8 11
Numnber of sman energy meter installabons (thousands) 12.174 9,653
Number of charging peints sold by E.ON 20,457 na
Green power a5 a proporton of total power sales (M) 44 3z
Social
Empioyess of the E.ON Group {at year-end)* 71613 72169
Proportion of wormen (%) 31 32
Average age of amplayees a4z 43
Senous incidestts and fatalines ("SiF*) among empioyeess 0.04 0.0%
Lost time inpury fraquency ("LTIFT) among employees® 21 21
Proportion of wormen executves (%) 23 21
People ; {hours per employee) 18.2 14.7
Systemn aversge INtemupton durabon mdex [~ SALN) fmunutes)®

Germany 24 2z

Sweden 121 1185

Crech Repubuc #51 182
Cormmunity contributicon (€ w muthons) 18 12
Wolurttear activibes of E.ON ernployees (number of voluntees hours) 13.340 8,506
CrOW TN
Proportion of women on the Supervisory Board {3 30 30
Proportian of e pendent Supenvisory Board meinbers (%) 160 100
ESG targets included in Management Board compensabon—from 2022 onwards. « Nean
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Three Good Reasons to
Investin E.ON Stock

L2

Dividend Growth

Our stable and forward-looking
business portfolio is the foundation
for sustainable dividend growth.

Sustainability

Qur objective is a climate-neutral
soclety. Our enormous investments
in a sustainable energy system are
helping get there.

Energy transition accelerator
We are driving the green energy
transition through digitalization
and innovation. This is essential
for a more renewable and secure
energy system.

EON integrated Annual Report 2022



To Qur Investors

-+ E.ON an the Capital Market -+ CEO Letter

To Our Investors

E.ON on the Capital Market

Russia-Ukraine War and Enerqy Crisis Affect Capital
Markets

E.ON stock’s value performance at the end of 2022 had declined
by about 23 percent relative to its year-end closing price for 2021,
thereby underperforming the DAX index of blue-chip German
stocks {- 12 percent} and also its European peer index. the Euro

= FReportof the Supervisury Buaiy

Stoxx 600 Utilities (-11 percent). E.ON stock closed 2022 ata
price of €9.33 compared with €12.19 at year-end 2021. The
Russia-Ukraine war as well as the energy cnisis, which affected the
German energy sector in particular (the chapter entitled
*Macreeconomic and industry Environment” contains more
information), had a significant impact on the performance of
Eurcpean and German stocks in 2022, E.OM stock was exposed to
even greater volatdrty than its peers and did not stabilize itself until
the fourth quarter of 2022,

= Contents (O Search & Back

Continuous Dividend Growth

At the 2022 Annual Shareholders Meeting on May 17, 2023. the
Management Board and Superwvisory Board will propose paying out
a cash dividend of €0.51 per share for the 2022 financiai year
{prioe year: €0.43). Based on EON stock's year-end 2022 closing
price. the dividend yield is 5 percent. The payout ratio (as a
percentage of adjusted net income) is 49 percent. Our dividend
policy ams to offer our shareholders attractive dividend growth of
up to 5 percent annually.

E.ON Stock Performance in 2022 Dividend per Share
Pescentages = EON = DAX? -~ Stoxx Uiltes' € pershare - Dividend payout ratio’
™% 5%
100 «W-ﬁ- 0.50 |
90 4 . .40
80 6.30 4
704 0.20 ~
60 ‘_ 010+

0
Dec. Jan. Feb. Mar. Apr. May Jun. Jul

s 011 TH DerfaranLe dey
Seurce HASDAG.

Aug. Sep. Oct. MNov. Dec.

2018 2018 2020 2021 2022

1Puyput rate Basad on adked nat noera
1Py ralng epaeval by the 2073 Anrial Sharenslaers Mavung.
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To Our Investors

» E.Cf on the Cagnlal Market - UEO Letter

£ ON Stock Key Figures

Per share [€) 2022 2021
Drovidend® 051 043
Diwdend payout’ (€ in mitbons) 1331 1278
Twelve-month hgh' 1238 12.28
Towatve-month iow 741 B27
Year-end closang poce” 9.33 1219
Market ian? (€ wn bikbons} 2460 32.20

1Far the respacte friannal year, the 2122 Agure rapresenes munagement' s dredeng peogocal.

*ooure MASTAD
*Baned on ordunary shar es L tEiancng st yearend

Shareholder Structure by Group®

21%

Reta., .avesm g

60%

Instiutional rvestors

Percertaget Bales an Liis. irveazens wanziived fsacigng oy anary thares)
“Incisdes AWE, trvasry sherws and whar
Saurte NASDAL s of Dacomber 31, 2072},

= Repore of the Supervisacy Anard

Broad Intenational Investor Base

The most recent survey at year-end 2022 shows that E.ON stock
has roughly 60 percent inshtutional investars. roughly 21 percent
retail investors, and about 19 percent ather investors. lnvestors in
Germany hold about 42 percent of E.ON stock, those outside
Germany about 58 percent,

E.ON Stock Is Represented on Numerous Stock
Exchanges and in a Variety of Indices

E.ON stock trades in Frankfurt am Main and on other Gerrnan
stock exchanges as well as via electronic trading platforms such as
Xetra. it 15 also available on stock exchanges in other European
countries. E.ON stock is included in the DAX and other indices in

= Contents )| Search ¢ Back

Europe. such as the Euro Stoxx 600 Utdities, MSCI World, and the
S&P Europe 350.

E.ON stock trades over the counter on OTC Pink in the Unsted
States in the form of Amencan depositary receipts ("ADRs).
E.ON's ADR program offers U.5. nvestors the opportunity to
acquire E.ON stock and hold 1t in the form of share certificates thar
are traded and settied like other U.S. stocks.

Analyst Estimates

E.ON stock is rated by a large number of financial analysts from
vanous investment banks and brokerage houses. The current
recommendations can be viewed at www.eon.com/analysts-
estunates.

Shareholder Structure by Country/Region®

42%

Germany

19%

Dtrere

O @

16% 14%

<1SA and Canacs  Few’ of Lacoe

21% S

Urvted Kingdom

Partantages basat B (0 i vEslec DANLAED
Saares NALDAG jar ot Oecermber T1 2022}
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To Qur Investors

=+ E.ON on tha Capital Market =+ CED Létter

Ongoing Investor Commwnications Despite Covid-19
Restrictions

Our investor relations continue to be founded on four principles:
openness, cantinuity, credibiity, and equal treatment of alt our
investors. Our mission 15 to provide prompt. precise. and relevant
information at our perwdic conferences and road shows
worldwide —because maintaining regular communications and
relationships 1s essential for good nvestaor relations. The subsiding
of the Covid-19 pandemuc enabled us to carry out a significant part
of our investor relatwons activities in 2022 in person. We will adopt
a hybrid approach of wirtual and in-person activities in the future.
Thus will help us communicate with capital markets etficiently and
purposefully and meet our investors’ needs.

E.ON Stock Symbols and b

Reuters: Xetra EONGADE
Raurtars- Frankfurt Stock Exchange EONGRF
Bioomberg: Frankfurt Stoch Exchange EQAN GY
Bloomberg” ADR o the- COUNTar G EDANGY US
Security dentification Numbers

Germany ENAGES
P sonal Securites Number {ISIN) DEQOOENAGESS

E.ON listed within following

sustainability rankings among others:

= Report of the Supervisory Board

Expansion of Financing Sources and Flexibilivy

Debt capital represents an important financing source for the EON
Group. That is why we facus on satisfying the demands of
creditors as well as those of shareholders. During the year under
review, E.ON decided to cornmission Frtch Ratings to assess its.
creditworthiness to supplerment the credit ratings of Standard &
Poor's and Moody's, E.ON believes that another commissioned
rating will provide debit investors with additional visibility and
conhdence in E.OM's creditworthiness and thus support its

peth for future Fi g actvities. Fitch rates E.ON's
zorporate credit nsk at BBB+ with a stable outlook and its bands at
A-.

E.ON aims to maxirnize the diversity of its investor base to ensure
that 1t has cost-opturuzed access to a variety of funding sources at
all times. In 2022 E.ON therefore began to ssue bonds
denorninated in other currencies as weil In addition to euro-
denominated corporate bonds totaling €3.4 bilbon. E.ON made a
private placemnent in Norweguan kroner (*“NOK"} in 2322 equal to
around €150 million and rssued two bends i Swiss francs {"CHFT)
equal to about €306 million. Despite a diffcult capital market
environment. these issuances sllowed 1o secure around €1 billion
in pre-financing for the financial year 2023.

MSCI& VIE
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E.ON has a €10 bilison Commerciat Paper {"CP*} program and a
$10 billion CP program. under which i can issue short-term notes.
After years ot inactivity, the LL.5. dollar CP pragram was renewed
in 2022 and has since then been utilzed agan.

Financiai Framework for Sustainable Funding

Sustainability aspects play an increasingly important role in many
international Investors’ decision for or aganst a particular
investment. in 2021 E.ON became the first company to fuily augn
its Green Bond Framewaork, under which it issues debt instruments
whose issuance proceeds fund sustainable investment projects,
nat only with the ICMA Green Bond Principles but also with the EU
Taxonomy. The EU Taxonomy Regulation defines which econormic
activities are classified as environmentally sustainable. thereby
setting a Europe-wide standard for sustanable investment. E.ON
generally intends fo caver more than S0 percent of its annual
finaneng requiremnents with green bonds. Accordingly. green
bonds aceounted for about 60 percent of tatal bond financing of
Just under €3.9 bitlion in 2022. We provide detailed information on
the topk of financing in the “Financal Situation” chapter.

susamaries |[SS P>
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The E.ON
Management
Board

From left to nght
Mare Spieker
Chief Financial Officer
Victoria Ossadnik
Chief Operating Officer Digntal

Leonhard Birnbaum
Chiet Executive Gfficer

Thotnas Kiinig
Chuef Gperating Offacer Networks The Management Board manages the Company's business, with all its members bearing
patrick joint responsibitity. It determines £.ON’s corporate objectives, fundamental strategic

Chief Operating Officer Commercial course, corporate pelicy, and organizational setup-
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Dear Shareholders and Friends of E.ON,

i B s Sl in the current energy crisis E.ON 1s once again demanstrabing responsibility: for our
: - ’ D custerners, for society, and for all of Europe. And although one would never hope for such a
) a Lo crisis, crises always create opportumities as well. The opportursty for our company isan
. - even faster energy transition and thus the affirmation of our strategy.

The previous 12 months were a challenge in every respect, the likes of which even | haven't
experienced v 20 years n the energy industry. Energy import bottlenecks. rising wholesale
prices, interventionist policies —we were confronted with a variety of stuations that we
wouldn’t have considered remotely possible before the energy crisis. Two key issues for
society have always been at the forefront: energy security and energy affordability. One
thing has now become clear: £.ON—the relsable operation of our critical energy
infrastructure and our portfelis of custermner solutions—has definitely become even more
relevant.

Many correct and necessary policy decisions were made in 2022, in Germany and at the
Ewropean ievel. We at E.ON got a lot right teo and worked for cur custorners every day.
We're much more resilient today than we were just a few months ago. We were able to
successtully tackle the energy cnsis and manage risks, particularly in our sates business.
and are in a better position than before. Currently there's no better owner for this business
than E.ON. This benefits you as shareholders too: I'm pleased 1o report that we fully met

B and in some cases surpassed ow financial targets for 2022, In addition. we made great
progress with the Group's debt situation. We're delivering on ouf dividend promise as well:

. at the Annual Shareholders Meeting i1 May. the Management Board and Supervisory Board
b o o will propose a dividend of 51 cents per share, This ks the eighth drndend increase i a row.

Now 2023 must also be a year of correct and courageous decisions to do better in the short
term and to achieve social goals in the long term as part of the energy transition. What
needs to be done 1o achieve this?

Leoohard Birnbaem -
Management Board |

Chairman and CEO . ',7
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To Qur Investors

— E.OM on the Capital Markey -+ CEO terter =+ Report of the Supervigory Board

| have three messages for you:

First. Ewrope must not il nsetf into a false sense of {energy) security. We must continue to
conserve energy. because the crisis isn't yet past. The race to get through thus winter is
over, but we need to prepare well for next winter. Whaiesale gas pnces have now fallen.
Although this is 2 good sign, it isn't yet a reason to sound the all-clear. Prices are sbill at
leveis we would've considered unthinkable just a few years ago. Moreover. prices remain
volatile. Nobody knows how prices will develop in the weeks and months ahead. That's why
now, amid the crisis, we need to lay the groundwork and make the right decisions.

Second, we—by that | mean energy companies. national and European energy policy, and
Ewropean indusinal policy—miist continue to work at getting better. The prosperity of
Europe. and Germany in particular, is currently at stake. The energy crisis is changeng our
competitiveness—structurally and permanently —relative to other regions of the wortd. In
the long term, we in the energy industry need to offset the structural supply shortfall by
tapping new sources, such as more renewabies and hydrogen. In the short term, we need a
{ot of LNG too. In addition. we need to dramatically accelerste the energy transition. 2023
must bring new impetus for investments in renewables. energy networks. and hydrogen.
And above all for the right regulatory incentives so that investments in energy
infrastructure i particular are worthwhile again. Policyrnakers and reguiators v Germany
rmust also finaliy get serious about reducing bureaucracy and endging the country's parochial
approach to planning so that the necessary network expansion can succeed and renewables
can really take off. E.ON is making a significant contribuigon to this by expanding its energy
distribution networks. Abourt 15 percent of renewable energy in Europe—and fully two-
thirds in Germany —is connected to our networks. We already operate 800,000 kilometers.
of

= Contemts O Search ¢ Back

distribution networks in Germany alone. That would be encugh to circle the earth 20 times.
But the challenge is enosmous: to mest the targets we wll have to double the distribut:on
netwarks by 2030. E.ON, for one. is ready to invest. We invested ust under €4 billion 1o
expand and digitalize our networks in 2022. And we're prepared to invest €26 billion more
across Europe through 2027 to expand our network infrastructure. But to fully implement
this ambitious plan, we first need the right investrent condibions.

Because. third, now is the time to invest out of the crisis. Successful decarbonization will
require massive investments w1 renewable and low-carbon energy. but. most impartantly. in
robust and digital energy networks. Why am | so sure about this? Because over the past
three years the demand for new network connections has risen exponentialty. This is due
not just to new wind and solar facilities, but atso to increasing electric- vehicle registrations
and the rapidly grawing demand in the heating sector for electric heating or cooling
systems. All these issues will create immense growth opportunities for our business f we
tackle them even faster now.

This will require eHective investrment incentives for international investors to propel the
green transformabion. All the rmore s6 now that our company is operating in an envirohment
of higher interest rates on caprtal markets, something that so far isn't nadequately
reflected i the regulatory scheme. As E.ON CEQ, I'm pushing for improvements in this area
as well in order to accelerate the pace of establshing infrastructure for sustainable energy.
This infrastructure is needed now more urgently than ever.

20 EON Integrated Annual Report 2022



To Our Investors

= E.ON on the Capitai Marker - CED Latier =+ Report of the Supe yisgny Board

What can you expect from E.ON in 2023 and beyond?

in 2023 E.ON will again do all it can to transform the energy sector. Our strategy and our
focus on growth, sustanability, and digitalization pat us i precisely the right position to do
s0. That's why we'll be successful in 2023 as well. The current year will lay an important
foundation for cur acceierated investment program of around €33 bilion over the next five
years. We intend for these investments to enable us to achieve a further increasein
earrungs over the same period and now plan for eamings per share (based on adjusted net
income) of about 97 cents in 2027. Our new debt factor target of = 5.0 is also intended to
reflect our confidence in E.ON's financial strength. Last year once again demonstrated
clearly that the current opportunities for our entwre business model are greater than ever,
and now we have a unique opportunity to seize them for our benefit,

This underlines E.ON's strang position, and | ook forward to working with cur Management

Board team and employees—and above ali with you: our customers. business partners, and
investors—to successfully achieve these ambitious objectives.

S

Leo Birnbaum

21
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3 E-ON on the Capitsl Market -+ CEQ Letier + Weport of the Supervisory Board

Dear Shareholders,

R r 2022 was a particularly challenging year for E.ON. Russia’s war of aggression has lastingly
e p o altered Europe’s previous type of energy supply and therefore posed major challenges for
the Company. Enormous operational challenges resuling from extremely volabite prices in a

] continually evolving regulatory environment had to be swiftly overcome to ensure an
uninterrupted supply for our customers, The Supervisary Board would like to thank the
u p e rv I s o ry Managemnent Board and all employees for their special efforts in carrying out the

Company’s mussion.

In the 2022 financial year the Supervisory Board carefully performed all its dubes and
obligations under law, the Company's Articles of Association. and rts own rules and
procedures. tt adwvised the Managemnernit Board in detail about the Company’s management

and continually monitored the Management Board's activities, assuring riself that the
Company’s management was legal, purposeful. and orderdy. At four regular meetings it
addressed all 1ssues relevant ta the Company. n addition, it carried out two wintten
resolution procedures. On a regular basis, the shareholder representatives and employee
repzesentatives made separate preparations for these meetings with the paracipation of
one or several members of the Management Board. All members of the Supervisory Board
attended all meetings.

The Management Board reqularly provided the Supervisory Board with timely and
comprehensive information about significant business transactions in both written and oral
iorm At the meetngs of the full Supervisory Board and its commitiees, the Supervisory
Board had sufficient opportunity to actively discuss the Management Board's reports.
motions. and proposed resolutions. After thoroughly exarmining and discussing the
resolutions proposed by the Management Board, the Supervisory Board voted on them
when it was required by law, the Company’s Articles of Association, or the Supervisory
Board's rules and procedures. Furthermore. the Supervisory Board also met on a recurming
basis without the Management Board being present.

Karl-Ludwig Kley In addrtion, there was a regular exchange of information between the Chairman of the
. Supervisory Board and the members of the Management Board. in particukar the Chairman,
Chairman of the ] ) :
. during the entire financial year. bn the case of parscularly pertinent issues. the Chawman of
Supervisory Board the Supervisory Board was kept informed at all imes. He likewise maintained centact with
the members of the Supervisory Board cutside of board meetings.
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To Our Investors

+ E.ON on the Captal Markay -+ CEQ Letrer <+ Report of the Supervisory Board

All meetings of the Supervisory Board and its committees took place in person. Members of
the Supervisory Board unable to attend in person were given the oppartunity 1o attend by
means of wdec conference, This was made use of in some mistances.,

Management of the Energy Crisis and Strategy Review

The Supervisory Board closely monitored the gement of the ch posed to the
Company by the energy cnisis against the backdrop of Russta’s war of aggression. It was
informed by the Management Board on an ongoing basis about the crisis's implications for
the Company and provided the Managetnent Board with detailed advice. The same appiies
to the strategyy’s refinement and implementation.

Kay Topics of the Supervisory Board's Discussions

Crsis-driven policy and regulatory interventions in countries in whech E.ON is actrve
constituted a key topic of the Supenvisory Board's discussions. In the case of Germany,
these were in particular the planned gas levy. the electricity and gas price caps. and the
decisions on the temporary continued operation of lsar 2 nuciear power station.
Governmentntervention in pricing. which was i some cases extensive, especiatly in
Romania, was the subyect of deliberations as well.

in the context of the Group's operating business. the Supervisory Board addressed at length
the impact of dramatically higher commodity prices on EXON, the business situation of the
Group and its companies. national and international energy markets, as well as the
currencies that are iImportant to E.ON. it discussed E.ON SE's and the E.ON Group's asset.
financial. and earnings siuation, dividend policy. workforce developments, and earnings
opportunities and risks. The Supervisary Board and the Management Board thoroughly
discussed the E.ON Group's mediurn-term plan tor 2023 to 2025. The Supervisary Board
was provided with information on a reqular basis about the Company's cybersecurity.
health, (eccupational) safety, and environmental performance {in particular. key accident
sndicators) as well as current customer numbers, customer satisfaction. and the number of
apprenvces.
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Overview of the Attendance of Supervisory Board Members at Meetings of the Supervisory

Board and hts Committees
Audtand  Innavation ane

SiaPeryisory Exacubve Risk  Sustanability  Nominanon

Supervisery Boanl vembers Board Cornmirtes  Corwnitise Committes  Committee
Kilay, Kart-Ludwag a/a 6/6 - - e
Clementi, Erich 4 [ - 1/3* s

Happe, Carcina (until June s R - R i
30, 2022)
Frontich. Kiaws a4 - - 343 -
Grito, Ulrich i3 66 404 . -
Groth, Anke (since July 1L 2022) 204 . 244" - -
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Corporate Governance

in the declaration of compliance issued at the end of the year, the Supervisory Board and
the Management Board declared that EZON was in full compliance with the
recommendatians of the "Government Commission German Corparate Governance Code.”
dated December 16, 2019, published by the Federal Ministry of Jushce and Consumer
Protection in the cfficial section of the Federal Gazette (Bundesanzeiger) on March 20,
202C. since the last dectaration in December 2021,

The Supervisory Board and the Management Board also declared that E.ON has been in full
compliance with the recommendations of the "Government Commission German Corporate
Governance Code,” dated Aprit 28. 2022, published by the Federal Ministry of Justice and
Consumer Protection in the official section of the Federat Gazette (Bundesanzeiger) on June
27. 2027 The current version of the declaration of compliance as well as earlier versions
are published on the Internet at www.goncom

In early 2023 the Superwsory Board Chairman heid discussions with investors on topis
specific to the Superwisory Board at a corporate governance roadshow.

The Supervisory Board is aware of no indications of conflicts of interest involving members
of the Supervisory Board in the 2022 financial year.

Education and training sessions on selected issues of EON's business were conducted for
Supervisory Board members in the 2022 financial year. The Supervisory Board was given a
practical explanation of the effects of, and defense against. a cyberattack dunng a wisit to
the Cyber Range. In addihon. the Supervisary Board was informed about current trends in
corporate governance and their implications for E.ON. At another event. the main
developments and prog in the major digitalization projects at the network business
were presented. The Dutch customer solutions business was described in detait at a
meeting held in the Netherlarkds. Finally, the challenges ansing from demaographic
developments on the labor market were the subject of ancther event.

The targets for the Supervisory Board's compaesiton, including a competency profile and a
diversity concept, with regard to Recommendation C.1 of the German Corporate
Governance Code and Section 289, Paragraph 2. ltem 6 of the German Commercial Code
and the status of the impiementation of the competency profile in the form of 2
qualifications rnatrix are availabie in the Corporate Governance Declargtion.
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Committee Work
To tulfill ts duties carefully and efficiently. the Superasory Board has created committees.

The Executive Commitiee held four regular and two extraordinary meetings in the 2022
tinancial year. All members took part in all of the committee’s meetings. In addition. the
Chairman of the Audit and Risk Commuttee attended both extraordinary meetings. At its
meetings. the committee. in particular, addressed current developments in conjunciion with
the energy crisis as well as palicy and regulatory changes. Additionally. the Executive
Commttee dealt with the Management Board's compensation. including the achievernent
of Management Board targets for 2022 and the setting of the targets for 2023.
Furthermare, the Executive Cornmmuttee thoroughly discussed the strategy review. Finally.
the Executive Committee approved an investment project in Turkey.

The Innovation and Sustainability Committee met three times. One member was unable to
attend one meeting. Apart from that. all mermbers attended all of the commuttee's meetings.
The matters addressed by the committee included the progress and specitic infiatives in
the area of innovation as well as £.ON's posibien in sustainability rankings and the external
perception of EOM with regard to sustainabiiity. The further development of the eMobility
business was the topic of extensive discussions as well

The Audit and Risk Committee met four times in 2022, Ali members attended all meetings.
The committee conducted a thorough review. in particular of the 2021 Financial
Staternents of EON SE (prepared in accordance with the German Commercial Code), the
£.0N Group's 2021 Consolidated Financial Statements (prepared in accordance with
International Financial Reporting Standards, or "IFRS™, and the 2022 intermeduate financial
reports of E.ON SE. The committee discussed the recommendaboen for seiecting an
independent auditor for the 2022 financial year as well as the intermediate financial reports
and assigned the tasks for the independent auditor's auditing services, established the audit
priotities, determuned the independent auditor's compensation and reviewed the
independent auditor's qualifications as well as the quality of the independent audit, and
verified the auditor’s qualifications and independence in accordance with the requirements
of the law and the German Corporate Governance Code, The committee also assured itselt
that the independent audrtor has na conflicts of interest. In addition. the committee
addressed other matters assigned to it by taw, the Company's Articles of Asscciation. or the
Supervisory Board's rules and procedures. mn particular internal Audit's activities and
reports, accounting issues. risk management. transactions with related parties, and
developments in the area of compliance. Furthermore, the cormmittee thoroughly discussed
the Combined Group Management Report and the proposal for profit appropriation and
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prepared the relevant recommendatons for the Supervisory Board and reported them to
the Supervisory Board, On the basis cf the quarterly risk reports, the committes nnfed that
no risha wiere nbenlilied that meght leopardize the existence of the Group or individual
segments., Furthermore, the committee addressed in detait the implications and the
management of the energy crisis. occupational safety. and the Company’s cyber. legal. and
data-pretection risks. In additron. there was a regular exchange of information between the
Chairman of the Audrt and Risk Cornmittee and the independent auditor throughout the
financial year.

The Normination Committee conducted a formal written resolution procedure in July 2022
regarding the court appointrent of Anke Groth ta the Supervisory Board., In addition. the
Chatrman of the Nomination Comsmittee made detailed preparations for the reorganization
of the Supervisory Board in 2023, For this purpose, he and the committee members held
discussions with potential candidates. He also discussed issues relating to the Supervisory
Board's future size and composibon in the Executive Committee and with shareholder
representatives. The members of the Nominaticn Committee also consuited in various
groups on the sidelines of Supervisory Board meetings. The Chairman of the Nomination
Committee informed the Supervisory Board on an ongoing basis regarding the status of
deliberations on the upcoming new election. At a meeting in February 2023, the
Normunation Committee adopted the Final election proposals for the Annuat Shareholders
Mesting.

Committee chairpersons reported the agenda and results of thew respective cormimutiee’s
meetings to the full Superwsory Board on a regular basis. Information about the
commitiees' composition and responsibilties is in the Corporate Goyerngnee Declaration.

Examination and Approval of the Financial Statements,
Approval of the Consolidated Financial Statements,
Proposal for Profit Appropriation for the Year Ended
December 31, 2022

KPMG AG, Wirtschaftsprofungsgesellschaft. Dusseldorf ("KPMG"), audited and submitted
an unqualsfied auditor's and/or audit opinion on the Consolidated Financial Staterments of
E.ON SE prepared in accordance with IFRS. the Combined Group Management Report. andd

the Compensation Report pursuamt to Section 162 of the German Stock Corporation Act
{*AKtG") for the year ented December 31 2022, The IFRS Consolidated Financial
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Staternents exempt E.ON SE from the requirement ta puhlish Consolidated Minanial
Staternents in accordance with German law,

The Supervisory Board reviewed and. at its annual -results meeting on March 14, 2023,
thoroughly discussed—in the presence of the ndependent audrtor and with knowledge of.
and reference to, the Independent Auditor's Report and the results of the preliminary review
by the Audit and Risk Committee —E.ON SE's Financial Statements prepared in accordance
with the German Cornmercial Code, Consolidated Financial Statements. and Cormbined
Group Management Report as well as the Management Board's propasal for profst
appropnanon, The independent auditor was avaiiable for supplementary questions and
answers. After conciuding its own examinaton, the Supervisary Board determined that
there are na objections to the findings. It therefore acknowledged and approved the
Independent Auditor's Report.

The Supervisory Board also examined the sustainability reporting consisting of the
combined Mon-Financial Statement and additional sustainabulity information which is
integrated into the Combined Group Management Report. KPMG also audited the Non-
Financial Staternent and selected addrtional sustainability information and issued an
unqualified opinior. The disclosures were subjected to a limited assurance engagement by
KPMG; selected disclosures were audrted with reascnable assurance. Following the final
result of its examination. the Supervisory Board raised no objections to the integrated
sustainabitity reporting. including the Non-Financial Statement.

On March 14, 2023. the Supervisory Board approved the Financial Statements of E.ON SE
prepared by the Management Board and the Consolidated Financial Statements. The
Financial Statements are thus adopted. The Supervisory Board agrees with the Cornbined
Group Mansgement Report and. in particular, with its staternents conceming the
Company's future development.

The Superwsory Board examined the Management 8oard’s proposal for profit
appropriation, which includes a cash dividend of €0.51 per ordinary share. also taking into
consideration the Company's liquidity and ats finance and investment plans. After examining
and weighing all arguments. the Supervisory Board agrees with the Management Board's
proposal for profit appropriation
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Personnel Changes on the Supervisory Board

Katja Bauer was appointed to the Supervisory Board effective April 1. 2027 She ruccecdel
Monika Krehber on the enpluyee side. who retired from the Company effective June 30,
2022. Effective July 1, 2022, the Essen District Court appointed Anke Grath as the
successor of Carolna Dybeck- Happe. who ended her service etfective June 30. 2022,
Finally. 7t the end of the year Axel Winterwerber succeeded Albert Zettl who was
appownted 3 member of the Bayernwerk AG's Management Board effective January 1.
2023.

Klaus Frohlch succeeded Karen de Segunde as Chair of the lnnovation and Sustainability
Committee effective May 11, 2022. In addition, likewsse on May 11, 2022, Muiroslav
Pelouch was elected to succeed Monika Krebber on this committee.

$ages 318 and 319 of the Integrated Annual Report provide an avervew of all members of
the Supervisory Beoard.

Personal Remarks

Permit me to conclude with 3 Few personal remarks: This is miy last sharehatder letter for
E.ON. | have had the privilege of leading the Supervisory Board of this outstanding company
for more than seven years. We took on and accomphshed a {otun those seven years: the
Group's separation into E.ON and Uniper, the reorganization of E.ON. the sale of EON's
Uniper stake to Fortum, the acquisition and integration of innogy. the appointment of
Leonhard Bimbaurn to succeed Johannes Teyssen as the new Chairman of the
Management Board, the navigation of the Company through the Covid-19 pandemic. and
the multti-faceted measures ta tackle the current crsis. No. it was never dull. There was
hardiy any time to catch one’s breath. But what remains 1s a sense of satisfaction about all
the things that we shaped together during this time.
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Qur equity stood at €1.3 bilbon in 2016 and 3t €71 G billion in 2022. We recorded adjusted
el mcorne of £0.9 billion 1n 2016 and €2.7 billon in 2022. We paid out a dividend of €0.27
per share for the 2016 financial year and are proposing a dividend of €0.51 per share for
the 2022 hnancial year.

Today. £.0N 15 again in good shape. Our solid finances have laid the foundation for future
growth. Bring on the future.

i thank the shareholders who placed their trustin me to share responsibility for EON's
transformation process over the past seven years.

| would like to thank my Supervisory Board colieagues for their very trusting and extremely
constructive coilaboration, which was always focused on the matter at hand. E thank the
Management Board for s decisve and successful management of the Company and the
excellent and trustful collaboration with the Supervisory Board and me personally.

And. on behalf of the entire Supervisory Board. § also express my thanks to all E.ON
employees. You have dane a great job. | wish you ali the best. every imaginable success, and
hopefully a tittle more time to catch your breath.

Essen, March 14, 2023

The Supervisory Board

Best wishes,

st

Karl-Ludwig Kley
Chairman
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About this Report

GRi2-1. GRI2-2 GRI2-3. GRI2-4 GRI 2-5, GRi 2-6

The E.ON Integrated Annual Report 2022 for the fiest time
combines the Company’s financtal and non-financial
reporting. Sustainability is the centerpiece of E.ON's
strategy and—in every dimension—the standard for our

E.ON's sustainabitity reporting. which consists of the NFS
and other sustainability disclosures. is guided by the
findings of its materiality analysis and topics relevant for
stakeholders. It has been prepared with reference ta the

actions, Anintegrated report provides our stakeholders.
with a holistic and transparent view of our financial,
environmental, and social performance.

Standards

Thus integrated report applies to the E.ON Group as weil as
£.ON SE. E-ON is therefore fulfilling all requirements of
Internationat Financial Reporbng Standards ("IFRS7). the
German Commercial Code (German abbreviation: “HGA")L
and German Accounting Standards (German abbreviation
“DRS7). The combined Non-Financial Statement {“NFS”}
pursuant to Section §§ 315b and 315¢ in conjunction with
Sections §§ 288t to 289 of the HOB is fully integrated
into the Combined Group Management Report. The Group
Management Report thus contains information on five
aspects: the emvironment, employees. social matters.
human rights, as well as anti-corruption and anti-bribery.
The NFS alse complies with the disclosure requiremernts of
the EU Taxonomy Regutation. The Non-Ficancial
Statement {INEST) Index indicates where these disclosures
can be found in the integrated report. Other parts of the
Combined Group Management Report include Disclosyres
Regarding Takeovers and the Corporgte Covernance
Declaration. in additien. the Compensation Report ic
integrated into the Annual Report.

GRI Standards 2021 by the Global Reporting Initigtive.
The GRI standards covered by the content of a chapter are
displayed on the first page of the chapter. The GRi Index
provides an overview. The Qther Information chaper
contans E.ON's disclosures regarding the Electric Utilities
and Power Generators Standards issued by the
Sustainability Accounting Standards Board ("5ASE7). E.ON
is committed to the ten principles of the United Nations
Global Compact ("TUNGC™) snd supports the United
Nations Sustainable Developrent Goals ("SDGs"). We
describe our contribytions to the SDGs in the Strategy
chapter. Our climate-related reporting. which is based on
the recammendations of the Task Force on Climate-
related Fingncial Disclosures ("TCFD7) as well, can be

found i the chapter Other Information.

Scope

This report encompasses all subsidiaries that are fully
consol inE.ON's G lidated Fi | Statements

2022, Any deviations are marked accordingly. KPl-based
thresholds are used to distinguish companies that do not
contribute significantly to the report. The next chapter,
Business Madal containg more information about the
E.ON Group’s structure and business segments.

The reporting period is the 2022 calendar year. For most
KPlIs the corresponding prior-year figure is provided to

29

= Contents () Search & Back

improve comparability. Adjustments to prics-year figures of a
Pl are explained in footnotes.

Statements on the tuture development of EON and its
subsadiaries are estimates based an information available at
the time of reporting. Actual results may deviate from these
statermnents.

The report was published on March 15, 2023. and is avalabie
in German and English in pdf format. You can download the
pdf version of this report at eon.com. The previous Annual
Report and previous Sustanability Report were published in
March 2022, You can find thern and additonal reports in the
investor relations archive

£ O Integratea Annual Report 2022



Combined Group Management Report

- About this Report = Corporate Profile - Climate R

- Governance - Sustasinable Finance = Buziness Report

> internal Contro System  — Disciosures Regarding Takeoyers

Lanquage

To umprove readability. we generally use the shorter name
tor companies and organizations [such as "E.ON" rather
than “E.ON SE7).

Sustainability Ratings

E.ON's commitment to transparency includes subjeching
15 sustainabilrty performance to independent, detailed
assessments by specialized agencies and capital-market
analysts. The hindings of these assessments provide
umpertant guwdance to investors and to £.0N. They help us
identify our strengths and weaknesses and further

unprove our performance. The Sustainahle Finance

chapter presents the resalts of sustainability ratings.

and El A » W
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Assurance

The Combined Group Management Report 1s generally
audited as part of the statutory audit of the financial
statemnents. Content that 1s not part of the statutory audd
of the Consolidated Financial Statements and is therefore
excluded from the auditor's report is identified separately,
as descrnbed below. For the NFS and selected addihional
sustainability snformation, a separate assurance
engagement ("Sustainability Assurance”) was also
performed by KPMG AG in accordance with the
International Standard on Assurance Engagements
("ISAE") 3000 {Revised) issued by the International
Auditing and Assurance Standards Board [AASBT). The
audrt assurance applied to the different contents s
clarified in the report by means of varicus symbols.

Symbeols next to headings [H2] appty unul the next
heading of the same level of huerarchy. Sections within the
same chapter that were audited with a different assurance
may be marked separately. This 1s done in longer sections
by means of symbots next to the subheadings [H3]
which apply until the next heading of the same level of
hierarchy. In addition, individual sections or KPIs that are
subject te a different audit assurance may be marked
separately.

30
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The corresponding contents are marked as follows:

. Not part of the statutory audit, sudited with reasonable

assurance as part of the Sustainability Assurance in
accordance with ISAE 3000,

HNot part of the statutory audrt, audited with liruted
assurance as part of the Sustainability Assurance in
accardance with ISAE 3000 indwvidual text passages are
indicated by

Not part of the statutory audit. unaudited; indivigual text
passages are indicated by » «.

Prior-year figures and quantified changes from the prior year
included in sections marked as audrted are audited with Umited

assurance.

The precise scope of the audit is described in the Other
Information section in the Independent Auditer’s Repertand in
the report 6n the Management review of sustainability
information,
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Corporate Profile
Business Model

E.ON is an investor-owned enargy company with approximately
71,600 empioyees led by Corporate Functions in Essen. The
Group's core business is divided into two segments; Energy
Networks and Custormer Solutions. Corperate functions and equity
interests managed directly by E.ON SE are reported under
Corporate Functions/Other, Non-strategw operations are reported
under Non-Core Business until the end of 2022 arxl effective 2023
under Corporate Functions/Qther.

Corporate Functions

Corporate Functions’ main task s to lead the E.ON Group. This
involves charting E.ON's strategic course and managing and
funding its ensbing business portfole. Corporate Functions’ tasks
include aptumizing E.ON's overall business across countnes and
markets from a financial, strategic, and risk perspective and
cenducting stakeholder rmanagernent.

Energy Networks

This segment consists of E.ON's power and gas distnbubon
networks and related activities. tt is subdivided into three regional
markets: Germany. Sweden. and East-Central Furope/Turkey
{which consists of the Czech Republic, Hungary. Romanua, Poland,
Croatia. Slovakia, and the stake in Enerjisa Enerji in Turkey. which
is accounted for using the equity method). This segment’s man
tasks include operating its power and gas networks safely and
relably, carrying out all necessary maintenance and repairs, and
expanding rts power and gas networks, which frequently involves
adding customer connections and the connection of renewable
energy generation assets.
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Customer Solutions

This segment serves as the platform for warking with EON's
customers ta actively shape Furope's energy transition. This
includes supplying s in Europe (excluding Turkey) with
power. gas {conventional and graen). and heat and providing them
with sustainzhle solutions that enhance their energy efficiency.
energy autonomy, and eMokbility. E.ON's activities are tallored to
the individual needs of customers across all categories: resideritial
small and medium-sized enterprises, large cornmercial and
industrial, sales partners, and public entties. The E.ON Group's
main presence in this business is in Germany. the United Kingdom,
the Netherlands, Noidics (for example. Sweden, Denmark_ and
Norway}. Italy, the Czech Republic. Hungary, Croatia. Romania,
Polznd, and Slovadda. In addition. Energy Infrastructure Solutions
engages in actvities aimed at decarbonizing commercial
customers, cities, and communities, such as sustainable city
solutions and district heating.

Non-Core Business

This segrment consists of the £.ON Group's non-strategic activities.
This applies to the operation and dismanting of nuclear power
stations in Germany (which is managed by the PreussenElektra
unit} and the generation business in Turkey. Effective 2023, Non-
Core Business is disclosed under Corporate Functions/Other.

ESG Materiality and Stakeholder
Engagement @
ESG Materiality
GRI3-1.GRI3-2

£.O0N has conducted an annual materiality analysis since 2006.
The purpose is to identify and evaluate the sustainabiry topics
that are most important to the Company and its stakeholders, This
report contains information an the topics whose materiality the
analysis deemed to be particularly high. It also addresses less
matenal sustainability topics. £ ON thus aims to meet the different

a
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expectations of stakeholders as well as the requirements of
emuronmenta, social, and governance ("ESG”) rankings and
ratings. We provide an overview of the material and other topics in
the Non-Financial Statement {"NF57) Index.

Identification of Material Topics

E.ON conducted its materiality anatysis in 2022 in accordance with
the requirements of the Non-Financial Reporting Dwrective
(“NFRD"). The requirernents of the Corporate Sustanability
Reporting Directive ("CSRD) were taken into account. but not
applied. We applied the double materiality principle: we considered
the hinancial perspective as weil as the tmpact perspective. The
process had four steps. which are described below:

Step One: Topic ldentification and Collection

E.ON first gathered information and evidence on potentially
material topics. We consulted a variery of sources, induding
reguiations, reporting standards as welt as staternents from
custamers, competitors, investors, and non-governmental
organizations ("NGOs"). We used this to create an overview of
possible material topics. These were then compared with our
existing material topics, collated, and reduced to a commen
denominator. The basis for this was an evaluation that corretates a
topic’s frequency of mention to its importance for the industry.
Experts from S bility. Group A ing. and knvestor
Relations divisions reviewed and finally agreed on a short list of
E.ON's potentially material topics.

Step Twa: Impact Perspective

E.ON analyzed the impact perspective by surveying NGOs,
research institutes, suppliers, customers, and other stakeholders.
We gave themn a questionnaire containing the topics identified in
step one and asked themn to rate them. The questionnaire’s
findings were then exarmuned in greater depth in stakeholder
interviews. Representatives from the Sustainability, Group
Accounting Investor Relations. and Group Risk functions
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evaluated the survey's findings in a workshop, which concluded
the impact anabysis.

Step Three: Financial Perspective

E.ON evaluated the financial perspective by examining the nsks
and opportunibies associated with the ESG tepics contained in #ts
Enterpnse Risk Management (*ERM?”) system. Another workshop
wias then held to assess and validate the financial matenaly of the
topics identified. Representatives from the aforementioned
functions—Sustainability, Investor Relations, Group Accounting,
and Group Risk—participated as well.

Step Four: Materiality Threshold

E.ON finalized the list of topics by defining a common materiality
threshold for the iImpact and financial perspectves. Only topics
that exceeded it were considered matenal. To deterrmine thern. we
held a third workshop consisting of the above-mentioned
participants. The findings were then presented to the
Sustainability Cauneil, which approved E.ON's matenality analysis
tor 2022.

Material Topics

The tindings of the mareriality analysis for 2022 are bsted below.
The hughe st retevance from a financial and impact perspective was
assigned to the following three topics:

* Clmate-change mutigation

s Energy affordability

» Reliable energy supply.

The matenial topic of chmate-change mitigation also encompasses
custorner solutions that mitigate climate change. Since both

aspects—generai cimate-change mitigation and customer
soluticns that mitigate climate change—are extensive, they are

—+ Forecast Report
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presented in separate chapters in the Integrated Annual Report
2022,

The chapters of thus report provide mformation on E.ON's
approach to managing its matenal topics and cutline the
Company's progress i the reparting year. The description of the
management approach is based on GRI 3-3. Management of
materiai topics,

Stakeholder Engagement
GRI 2-28, GRI 2-2G

E.GN contintually secks dialogue with its various stakeholders. We
want to listen to and understand their points of view and alse to
talk to them openly about the potentia! shart- and long-tesm
impacts of our business activities. This is an important objective of
our daily work at the local, national, and European level. A
stakeholder is anvy person who or any group that has an interestin
a company. Stakeholder engagement is thus a core process of
E.ON's corporate governance. The dialogue formats we choose
vary by stakeholder and topic. They range from information
campaigns and di: forums with and NGOs to
face-to-face discussions and lobbying. For example, EON s

ively involved in the global mvestor initiative COP {Carbon
Disclosure Project), works with the United Nations Environment
Programme {"UNEP"), and supports the UN Decade on Ecosystem
Restoration. Furthermore. since 2021 E.GN has been part of the
LFAF Coalition {1 ing Emissions by Accelerating Forest
Finance), which is comnmitted to biodiversity and the protection of
wopical forests. More information an CDP and the LEAF Coalition
can be found in the "Climate Protection” chapter. EONis also a
member of SolarPower Europe, a Eiropean association of energy
suppliers and solar companies. The Solar Stewardship Initiative
("5517) was set up as part of this association. lts aim is te create
more transparency for solar-power supply chains and to ensure
compliance with human rights.
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£.0N actively participates in policy on issues that affect
the Company. We use a variety of channels for this, including
lobbying. media interviews with our executives, and their

pp as public sp policy 5 and
regulators frequently invite E.ON to provide its technical and
energy expertise as part of their decision-making processes. The
Company offers its expertise proactively as well This type of
advacacy are important because the energy sector is significantly
influenced by poficy and regulatory decisions. in 2022 we assisted
the German federal governmenit. particularly by supparting its
plans for tackling the energy crisis. E.ON CEO Leonhard Birnbaum
wad 3 member of the ir Expert C Gas and
Heat. which was commissioned by the German government to
develop proposals that can relieve households and businesses
from thé sharp rise in gas prices. Furthermare. E.ON takes part in
discussions on energy. environmental, and climate policy in 3
variety of other forums. For example. EOM CFO Marc Spieker was
a mermber of the Furopean Commission's Platform o Sustainable
Finance until the end of October 2022. In addition. Leonhand
Bimbaum is part of the European CEQ Alliance, an alliance of EU-
wide business teaders who discuss ways to provide additional
support to the EU Green Deal. Effective Movemnber 212022,
Leonhard Bimbzairn was appointed acting president of Eurelectric,
the association of the European electricity industry. Eurelectric is
anumbreila organization representing more than 3.500 European
companies active in electricity generation, distribution, and supply.
Direct members of Eurelectric are the national associations,
including the German Assoctation of the Energy and Woater -
Industries (German abbreviation: “BDEWT). Swed, qy. and
Energy UK.

dcdits 1 '

s In

3 The Climate Advocacy and Associations Report provides an
overview of EEON's lobbying approach as well as the associzons
and initiatives which the Cempany is part of and the key positions
1t holds 1 conyuncon with its efforts to propel the energy
transition. Alt of E.ON's lobbying actwvities and dialogue formats
comply with national and European laws and guidelines on
representing corporate interests and responsible loblrying. «
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Stakeholder Groups

Significance Stakshueider Expectations

Our customers’ purchasing decis:ons determine aur success Custormers + Asecure energy supply at reasonable prices
« An actve roi in progelling the energy transtormation in Europe
» Support tor anargy management snd energy etficiency

Our eroployses’ performance i crucalto our sutcess. Emplaysss + Asate interestng, and intlusive work emaronment
« Farr pay and equal opportumity

Qui wivestors' capetal 5 essenval for the successhul development of ous company Ivvastars - Trangparent informataon about hew E.ON manages chances and risks
- Information about our long=tarm value growth potential

We procura the services of numerous supplers and subcontractors. Suppliers snd business partners « Far and relable terms and conditons
- Mutually benehcial coliaboration

The transformatian of Ewrops's energy system can succesd onky fF it 1 actrvaly Regions and Communities - Transparency BOOUT plannea measures

shaped snd wupported by people as conzumer: snd citizens,

- ACTive DartcIpaton at the municipal level

Our busineas activities are strongly influsnced by socisl needs and o

" " 5 iat

« Transparent decaon-making orented toward the common good, tar treatment

and the poltical decisions based an them. und tie general public of ¢ LL . forward—-ooking customaer solutions
« A relable, economical and envircnmaentaily friendly snergy supply
- Campliance with laws and regulatons
We see universites and social instututians a8 important partners. Non-gavern= ” i - Transp <y
mental organzatons provide us with valuahle on publc : sustainebility sxperts « Accountabsity
- Diatogue
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E.OHM s 2 member of numerous industry networks and trade
assocations in individual countries and at the European level. They
enabie companies to share information about climate protection,
customer needs. and industry trends and ta represent shared
interests to policymakers and regulators, Examples of these
memberships include:

* German Association of Energy and Water Industries (German
abbreviation: "BDEW™): through the BDEW £.0M 15 also
represented in two European trade associations, Eurelectnc and
Eurogas.

German Industry Initiative for Energy Efficiency (Deutsche
Unternehmensinitiative Energueeffizenz, or “DENEFF™): a multi-
industry netwark of companies and organizabions dedicated to
enhancing energy efficiency.

Bitkom: through this industry infitative for a digital economy the
{ompany is also represented in the Federal Association of
German Industry (Bundesverband der Deutschen Industrie) and
s Eurgpean wmbrella organization. Businesseurope.

-

E.ON executives take part in the Economic Council of the CDU
eV, and the Economic Forum of the SPD e V.

Eurcpean Distribution System Operators for Smart Grids
("EDSO for Smart Grids”): European association promoting
srnart grids and the digitalization of the energy sector.

Energy UK: a trade association for energy in the Uinited
Kingdom.

Swedenergy: a private asscciation of companies involved in
electncrty production, sale, and trading in Sweden.

The Romanian Federation of Associations of Energy Utilities: a
federation of energy suppliers in Romania.
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Non-Core Business: Stakeholder Dialogue on Reliable
Operations and Plant Dismantling

£.0N subsidiary PreussenElektra s responsible for the safe and
reliabie operation and dismantung of rts nuclear power plarts
("NPPs"). Ongoing dialogue with stakeholders is essental.
PreussenFleidra communicates with a broad spectrum of
stakeholders through press releases and briefings. The company
also uses events and forums to spesk directly with its stakeholders
and benefit from their feedback. The aum of all these measures is
to provide transparent information and build trust.

In wviews of the discussion about the possible continued operabon of
NPPs, PreussenElektra enhanced its diaiogue with local
stakeholders at sar NPP, Preussentiekira aise conducted
transparent public relations by increasing its online
communications and maintaining an active dialogue with national
media

Dialogue wili also remain important during NPPs’
decomnissioning and dismantling. In 2022 E.ON held press events
at ali its NPPs. Annual power plant talks with key local
stakeholders took place in the fall as well. Sorme plants also have
dialogue groups for nearby residents. i which PreussenElektra
also participated in 2022, People whe live near Brakdorf. fsar,
Grohnde. and Gratenrheinfeld NPPs were given the opportunity to
visit the plants on selected dates.

Strategy
2022;: New Chall t Strategy

The turbulence of 2022, triggered by the Russia-Ukraine war.
presents the world with major new challenges. High and
significantly more volatile commadity prices, rising interestrates,
inflation, and additional strans on supply chains already disrupted
by the Covid-19 pandemic created uncertanty. As part of a
penodsc review, the updated strategic course the E.ON Group set
in 2021 was critically scrutinized in view of these factors.
Individual countries—and not just their policymakers—want energy

and 2 Rob
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security and energy autonomy based primarily on decentralized
and renewable power generation and distnbution. This will require
resilient and digital energy infrastructure; and that is exactly what
E.ON's power and gas networks represent. Supply security will be
at the forefront. The new growth strategy E.ON forrmutatedin
2021—tounded on sustainability. growth. and digitalization—is
part of this future. E.ON's strategy has proven tself to be robust.
even amid disruptive events,

In the Energy Networks segment, E.ON is systematically
implemnenting its strategy in the context of current developments.
Investments in the 2022 hnancial year went manly toward
network expansion and modernzation in Une with the needs of the
energy transition. A significant part of Europe’s renewables
capacity is connected to the E.ON Group’s networks. These
netwarks are the backbone of the energy transition. which can
only succeed if they graw at the same rate as the demand for
connections.

The Customer Sclubions segment—considening the significant
demanxd for smart selutions and products to decarbonize
hauseholds and industry —is praving to be solid. This demonstrates
that many people want to take ther energy supply into their own
hands. Prosumers are becoming a reality faster than many
expected. E.ON is Europe’s largest provider of energy solutions for
decarbonizing househoids.

E.ON's broad range of products and services enables its
customers and partners to displace more than 100 million metric
tons of CO2e annualty.

Alongside the increase in residential demand we also saw greater
demandd for decarbonizing entire city districts as part of district
heating and cooling projects. Energy Infrastructure Solutions.
{"EIS") significantly increased its earnings and investments
compared with the prior year. it also developed and acquired
future-onented projects.
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The sustanable transfarmation of the energy system is a long-
term task. The current crisis highlights and reinfosces the
smportance and necessity of change; it must be further
accelerated. After many disputes about the right course. a
consensus is emerging between polwymakers. companies, and
sackety—both in Germany and in Europe. The European
Commission’s revised targets for speeding up renewabies
expansion will further increase the demand to connect these
facilities to networks and thus atso the need to expand network
capacity. The anticipated increase i demand for hydrogen to
replace coal gas. and oil in industry is ambitious and will also
require massive Investment in energy infrastructure. All this will
ofter us new opporhenmties and confirms E.ON's strategic course.

Connecting Everyone to Good Energy

Europe’s energy transition is ireversible and gaining pace, even
amid the curment market situation. This poses new challenges for
the energy industry but also creates tremendous opportunities.
E.ON is a leading netwark operstor, and its Customer Solutions
segments supplies roughly 48 million customers (including
customers in Turkey and of ZSE in Slovakia} with energy. This
pasitions us better than any other energy comparry in Europe to
profoundly shape the new era of green energy and to play a
leading role in the distributed. zero-carbon energy world of the
future, Our strategy has three key components—sustainability,
digitalization, and growth—on which we will focus our human and
financial resources in the years ahead. Sustainability is the core of
E.ON's strateqy and—in all dimensions—will be the guiding
principle for our future actiors. EON intends to become climate-
neutral itsetf. and helping our customers reach their climate
targets will be a key growth driver.

Sustainability

E.ON's strateqy fits seamlessly with the European Union's
decarbonization agenda. Europe's distribution networls—E.ON's
biggest business—are where the energy transition is happening.
The investments necessary to upgrade, expand. and digitalize

—+ Forecas: Report
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these networks in the decade ahead are estimated at over €425
billion, This amount of uwesbient s soughly equal to the size of
Belgiurn's entire economy. The European Commission's desire to
accelerate this expansion wili be an addrional driver,

» E.ON's strategy fits with two of the EU Green Deai's programs:
the Honzon Europe program (which will prowide abodut €15 billion
of funding through 2027 for clumate. energy. and mobility projects)
and the Innovation Fund {which will mobilize about €1C billon
thraugh 2030 to help low-carbon technologies becorne market-
ready). <

Many of these projects and technologies are refevant for E.ON's
customer solutions business. Te seize the growth opportunities in
its core business, E.ON plans to invest a total of roughly €33 bilbon
from 2023 to 2027, of which around €26 biltion wilk go toward
energy netwaorks and €7 billion toward customer solutions.

This investment program aims o be fully aligned with the EU
Taxonomy; 82 percent of E.ON's investments in its core business
in 2022 fell within the taxenomy's scope; 98 percent of these
invgstments are green,

More than half of the funding for these investrment s will be raised
threugh the issuance of green bonds. EGN's updated strategy
thus also caters to capital markets' increasing interest in
sustanable investments. More information about E.GN's
disclosures in hne with the EU taxonomy for the 2022 financial
year can be found in the "EU Taxonomy™ chapter; the “Sustamnable
Finance” chapter contains mare information about green bonds.

Climate protection will be a key driver of E.ON's future growth.
The Science Based Targets initiative ("SBTi") wslidated E.ON's
climate targets in May 2022. They are consistent with keeping
global warrming to 1.5° C above preindustnal leveis, In addrbion,
E.ON pledges for its Scope 1 and 2 ernissions to achieve climate
neutrality by 2040 (and to cut Scope 1 and 2 emissions by roughly
75 percent by 2030). E.ON intends for its Scope 3 emissions to be

as
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climate-neutral by 2054 {and to reduce them by about 50 percent
by 2030} All reductions are relative to 2019, These objectives set
a course that is both ambiticus and viable: a reduction path
consistently aligned with the new energy world in keeping with
E.ON's strategy. In addihon. in 2022 E.ON began te voluntanly
offset ermussions its currently unable to avoud. Offsets help fund
measures that reduce or prevent carbon emissions outside E.ON's.
vaiue chain. E.ON's flagship offsetting program is its partnership.
begun in 2021, with the LEAF Coalmon. which stands for Lowering
Emissions by Accelerating Forest Finance. LEAF offsets help
protect tropical forests and manage them sustainably. E.ON's
LEAF program will mially run through year-end 2027.

ESG aspects are systematically embedded into £.0N's central
control and management processes. In addibion, each business
unit’s mar teams ¢ ible for taking action to
enhance sustainability and to meet the unit’'s sustainability targets.
This decentralized approach enables the units to contribute to
E.ON's Group-wide targets for issues like climate protection and
corporate governance, while also tailoring their actions ta thew
specific needs. Each unit has sustainahility statf who reinforce
awareness. coordinate projects and inmiatives. and monitor
progress toward targets. They share information at regular
intervals with our Sustanabitity Council and the EON Group's
Sustainability team.

Digitalization

Digitalization will be a cornerstone of the energy tangscape of the
future, The transdion toward a distributed, volatile, and networked
energy world wil be accompanued by increasing compiexity that
can only be managed through comprehensive digitalization.
Digitalization is thus an important lever in E.ON's growth strategy
and the bass for generating additional value inits core business
over the long terrm. E.ON's objective is to become a fully digital
energy company and to fundamentaily transform its products.
processes, and services into data-dnven and highly networked
solutions. Our digital transformation 1s proceeding along four
strategic pathways: ophmizing internal operahons. engaging
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customers and partners, transformung and developing new
business areas. and enhancing employees’ digital skills, The
centerpiece of our digital transformation is a common technolegy
platform (*CTP") for the entire Group. The CTP wiil serve as the
basis for standardizing and harmonizing all applications n the
£.ON Group necessary for the energy transition. it will enable us 1o
develop new digital energy solutions while mantaining the highest
security standards.

The foundation of E.ON One, a new subswdiary for digital solutions,
has enabled the E.ON Group to pursue the objective of offering and
operating innovative IT solutions for the external market and E.ON
Group companes. E.ON One's portfolio will be formed by targeted
investments in E.ON's own innovations and in startups. This will
make it possible to smartify networks and render energy
consumption more sustainable. E.ON One focuses on three
business areas: gnd management. grid operations, and energy
managemnent soluticns. These areas form the basis of a successful
energy ransition. For example. E.ON One offers a wide range of
energy management solutions that give customers mare
transparency about their consurmption and automatically optimize
conswmpton and generation.

Energy Networks’ top prionbes include standardization,
smartfication, and the development of new digital soluticns, all
with the hughest cybersecurity standards. Digitabization helps E.ON
operate Its networks even more efficientty and optimalty manage
the growing proportion of power from renewabie generating
facilties. The development of digdal solutions like smart eMobility
charging solutions as well as new services on both sides of
standard residential meters and smart energy meters are also part
of E.ON's growth strategy.

Growth

E.ON's core business consists of two segments: Energy Networks
and Customer Solutions. E.OM operates power and gas networks
n vanicus regions of Furope and offers a broad range of customer
solutions. The two businesses complement each other amud the

» C

transformation of global energy systems. They are atso clear
growth businesses that benefit from the sustainabie
transformation of various customers and industrial sectors. This
transformation expands E-ON's business opportunities as well
And our growth strategy frts seamlessly with Europe's
decarbonization ambitions. Ongoing renewables expansion and the
increasing challenges this poses for power networks will reguire
investments of more than €425 billion to transform electneity
distribution networks. The growth in the aggregate energy
demand of E.GN's customer groups is estimated to increase by
more than 100 percent between 2020 and 2050, A sustainable
transformaten of the economy is necessary for this as well. E.ON
is aiming for earnings growth in both the Energy Netwaorks and
Customer Solutions segments. supported by continual efficiency
improvements. The measures in this area focus primarily an
achieving operational excelience. We are Lkewise aware that our
growth strategy can only be implemented it it is accompanied by
changes within our organization, such as cultural change, diversity,
and edueation. Comprehensive measures to propel these changes
are therefore integrat to our strategy.

Growth in the Energy Networks Segment

The transition to a new, sustainable, and connected energy world
will require congiderable investments in physical and digital assets.
As stated above, this apples above all to the Energy Netwoerks
segment, which 1s the backbone of a successful energy transition
Ongoing renewables expansion in particular will require grids to
grow at a similar pace. New network connections and connected
load will increase sharply amid the energy transition owing to
changes in customer behavior. The energy transition alone
therefore represents an unprecedented growth opportunity far
E.ON, an apportunity that is being further accelerated by the
current developments in Europe’s energy system and momentum
for the energy transition. Consequently, this growth will be
accomnpanied by the suitable and sensible digrtalization of
networks because they are a key component of EON's growth
strategy and a prerequisite for the impiementation of the energy
ard climate transition in distribution netwaorks. The use of smart-
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grid technology bke smart energy meters and smart transformer
stations, the integration of external data. the standardization of
construction and operating processes, and the use of a central data
platform all offer considerable potental. Where necessary for
technical reasens and econcmically feasible. ELON wall acquire the
capability to monitor and control its distnbution netwaorks across
all voitage levels in order to opamize their operation. Sensors and
smart energy metering and centrol technology will enable real-
time control of distnbuted generation and cansumption.

E.ON's existing gas networks will continue to play an umportant
role in the transformation of the energy system. Going forward,
E.ON will also. where legally possible and economucally sensible.
make its existing gas networks hydrogen-ready. These
investments will help pave the way toward climate-neutral gas
networks.

E.Gl's capabilities along with the above-average efficiency of its
network operations will enable it to lead the necessary
transformation of the energy system. Fight of E.ON's nine
distribution systern operators ("DSCs") in Germany have an
efficiency rating of 100 percent. with three of therm earning a
super efficiency bonus. All E.ON DS0s swrpass the industry
average.

This is among the reasons why E.ON is one of Europe’s leading
DS0s. E.ON has a regulated asset base ("RAB") of €36.4 billon,
and rts regulated busmess generates a large share of its EBITDA,
E.ON's strategic objective is therefore to remain Europe's leading
energy and infrastructure partner. E.ON plans to direct a large
partion of investments during the 2023-2027 planning pericd
toward network expansion arxd a variety of network projects. The
Eorecast Begort contains detais about planned investments.

Growth in the Customer Solutions Segment

E.ON's Customer Solutions segmert focuses on the energy
services business ang the Energy Infrastructure Selutwons {"EIST)
business's activibes in distributed energy.
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The energy services business includes power and gas retail sales.
Thus & a scalable bueinesc model with compazatively low capalal
requirements and focuses on private households and small and
medium-sized enterprises. EON's objective for this business 1s to
retain its roughly 48 milllon customers across Europe (including
customers in Turkey and at ZSE in Slovakia) in the lang term by
offenng them a sustainabile energy supply and energy solutions
and thus reducing their environmental faotpnnt and by helping
Europe ta reach its energy conservation targets, particularly
residential customers’ gas consumption. 5o that tws objective can
be achieved at competiove costs, E.ON systematically pursues
digitalization. which promotes optimal operating efficiency and
supenor customer satisfachon and loyalty {customer relatonship
management) as well as cross-selling opportunities. EON's
solutions business focuses primarily on the Future Energy Home
{*FEH"). a portfolio of distribuited energy systems for households.
They nclude self-generation of green solar power. energy storage,
heat, and eMobility solutions. The European Commission's solar
strategy for the EU, which includes the target of doubling Europe’s
solar power capacity by 2025, will serve as an addiional growth
dnver. The expansien of suitable eMobility infrastructure is
another key strategw prionity. The eMobilty market is undergoing
change and 15 characterized by robust growth: at least 15 million
eiectric vehucles are expected to be registered in Germany by
2030. Charging infrastructure, by contrast, is expanding at a
slower pace. EON therefare believes the near term s the tume for
rapid growth actrvities, because all attractive locations for
charging infrastructure will presumably have been allocated in the
years ahead. Our objective is to enlarge our current market
position and become one of Eurcpe's leading operators of charging
infrastructure by 2030,

I 2022 E.ON sold 20,417 charging pownts for residenbal and
business customers in many European countries.

EIS's activities encompass innovative energy solutions that help
cities, municipabiies, and industnal customers achieve thewr
chmate targets cost-effectively. £.ON aims for its EiS business unit
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to achieve additichal growth and become the preferred

b & isfursation partner for sustanabie, innovative energy
solutions. EIS's core business consists of a portiolio of sotutions for
embedded power, heat. and cooling plants as well as solutions for
energy efficiency and decarbonization along with other energy
services. E.ON sees green hydrogen in particular as a key strategic
growth opportunity in this space over the medium term and has
established 3 hydrogen business unit to meet industniat customers'
increasing demand for green gases in the huture. £.ON assumes
that by 2040 the demand for hydrogen will extend across the
industrial. mobility. heat. and electricity sectors. In additon,
hydrogen will piay an essential role in the climate-neutral energy
systemn of the future. In the short term. EON will partner with its
customers to move forward with hydrogen projects that are
already under way in quintessential industrial regions like the Rubr
district and, over the medium term. scale up the business unit
internationally. This includes E.ON's strategic partnership with
Australian hydrogen proneer FF]to develop ways of importing
large quantities of green hydrogen to Germany. Our international
footprint wi Europe gives us an aptmal platform for future
hydrogen clusters in the North Sea region Currently. E.ON s
involved in aver 50 projects along the entire hydrogen value chain
to make green hydrogen available to business customers and
municipalities.

E.ON 15 thus superbly positicned te propel the energy ransition
and satisty the increasing demand for sustainable solutions. All
business units wiil benetit from robust demand growth for green
power and gas across all sectars (households, transportation,
buildings, and industry).

Commitment to the UN Sustainable Development
Goals

» The United Nations' Sustainable Development Goats ("SDGs") of
its 2030 Agenda for Sustainable Development prowvide a biueprint
for a better and more sustainable future. Adopted in 2015, the 17
SDGs and 169 subgoals address a wide range of global challenges.
We recogrize the SDGs’ importance and fully support them. Our
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Managerment Board underscared thes support by issuing a self-
commitment to the SDGs i June 201B. E.ON's core business
activities enable it to play a consderable role in fostering the SDGs
7 {Affordable and (lean Energy). 11 (Sustainable Cities and
Communsties), and 13 (Climate Action). All of E.ON’s other
contributions to the UN SDGs can be found in the SDG Indag, «

13

Finance Strategy

The section of the Combined Group Management Report entitled

Einancial Situation as well as the LON an Capital Markets chapter
contain explanatory information about E.ON's finance strategy.

People Strategy

The sections of the Combined Group Management Report entitled
\arking Conditions and Diverst i . y
explanatory information about the main components of E.ON's
people sirategy as well as staternents about diversity at E.ON.

{nnovation

Innovations as Drivers for Climate-Neutral and
Affordable Energy Solutions

The energy industry 1s currently facing a multitude of significant
challenges. while at the same time the transfarmation of the
energy system is in fult swing. In these fast-moving and discuptive
tmes, E.ON continues to actively shape change. More than ever.
E.ON sees itself as a thought leader that views change asan
oppertunity and that uses innovation as a catalyst for growth.
E.OM 1s Lving up to its responsibilities in the current situation in
particular by developing new. innovative products and services
that save energy. reduce carbon emissions, and address the issue
of energy affordabilrty.
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The development of innovations has for years been an integral part
of E.ON's business and s firmly anchored in the ergamuzation. In
addrtion to the numerous innovation activities in decentralized
organizaticnal units throughout the Group. E.ON has a central
innovaton team that further developed its 360-oegree ninovation
approach in 2022 This approach involves developing innavations
in-house as well as working with partners worldwade: from a wide
range of collaborations with uruversiues, insttutions, and
companies to global startups and thought leaders. i enables E.ON
1o pursue its three innovation objectives of continually generating
innovation projects, developing new business modeis for its
custamers in all operating businesses, and propeliing the
developrment of disruptive innovations in which E.ON sees the
potential to set new market standards.

The Continuous lnitiation of Projects Ensures that the
Innovation Pipeline Is Always Full

Continuous idea generation, swift validabion of new innowation
concepts. and the implementation of innoyation pegjects are the
bass for lastingly successful innavation work.

E.OiN wiews applied energy research with leading scientific
instrtztions as a key to climate neutrality. lts lang-standing
partnership with the E.ON Energy Research Center ("ERCT} at
RWTH Aachen University is particularly noteworthy in this regard.
1n 2022 E.ON placed its focus on the development of new research
programs on the topics of Sustainable Decentralized Energy
Systems and The Future of Heating and Cooling Supply. EON's
network in the academic world extends far beyord its
collaboration with Aachen University and encompasses
internabonal scientsfic institubons as well.

In 2022 E.ON further expanded its iong-standing Morth Amencan
network. it uses collaborabons such as those with Stanford
University, the Globa! Sustainable Electricity Partnership ("GSEP”).
and Free Electrons. a leading accelerator. to work with globat
partners from these networks to ientify electrification trends and
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leverage synergees and thus to accelerate decarbonization and
electrihication.

Progress was made with Stanford University students on satellite-
based classification of building energy efficiency, white the
collaboration with Power to Hydregen and Simetse Al linked two
mare U.5.-based startups directly to E.ON's core business. To
enable industrizl customers reduce thew natural gas consumption
by using hydrogen, E.ON is developung pioneernng reversible
electrolyzers across a number of E.ON businesses in the Power to
Hydragen project with tour internstional partners. This new
technology is expected to reduce the cost of producing hydrogen
and of using 1t flexibly. Simerse Al is helping E.ON extend its
leading posrtion in the development of nnovative solutions for the
network business. An innovative approach to tramwng artificial
intelligence enables it to test image-based maintenance processes
that use robots and drones to detect and fix defects in critical
uhility equipment faster and more effectively.

These are two more solutions implemented as part of Free
Electrons, an accelerator program wintly founded by E.ON and
leading giobal energy utlmes. Tagether with these partners. E.ON
inrbated more than 20 pilot projects with 15 globalty leading
startups na 2022, The accelerator program focuses not only on
collaboration between startups and energy utitities, but also on
direct exchange between industry leaders.

E.ON successfully expanded its collaboration with startups in
Europe as well One example is Dabbel, a startup that makes an
impartant contributron toward clirnate neutrality by optimizing
energy consumgtion in buildings while significantty reducing their
operators' energy costs. Dabbel's solution enables average energy
savings of 26 percent by optimizing heating, ventilabon, and ar
conditioning technology without installing additional hardware.
E.ON City Energy Solutions {"CES") and Avacon in Germany and
E.ON Controd Solutions i the Unuted Kingdorm worked together

closely in 2022 to test the sotution and nrtiate partnerstup models.

ae
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In addition, the open innovation format of the E.ON Grid Stanup
Challenge. in which all 18 £.ON network companies participated,
yielded seven new pilot projects with startups. Alongside
digstalization, the topics included ecological powertine pathway
managernent and the resibence of network infrastructure.
Hamburg-based startup Repath, for example. 1s conductinga
project with Schleswig-Hoistein Netz AG to help wentity local
climate risks and design adaptation measures.

New Business Models Secure Future Business and
Pave the Way for Additional Growth

A permanently changing worid. opportunities created by the use of
new technologies. and our customers' continually evolving wishes
require an extended approach to nnovation. [n addition te
successfully managing its exising business. E.ON needs new
business modets to provde the basis for its future business.
Sustanability. digrtalization. and growth are alse the principles
that guide every aspect of E.ON's development of innovations. The
central Innovaton team’s collaboration with E.ON business units
focuses on identifying customer needs or the customer problern to
be selved and developing a wiable and promising business model
This enables innovation experts with years of experience 1o
develop products faster and more efficiently and jeintly bring them
to market maturity. In 2022, 17 projects with anticipated sales
totaling €224 million over the next five years were handed over to
E.ON operating units. Examples of these innovations include the
Bi-clEVer eMobility project. the Eina energy home solution. and 2
solution that uses smart heating control technology to enable
commercial customers to conserve £ gy.

Bi-clFVer: an Flectricity Sterage System on Four
Wheels

Electromobility is considered an important building block for the
suceessful implementation of the energy transition. For thes core
area of E.ON's business, its innovation teams developed a new
process that enables bi-directional charging. In 2022 E.ON joined
with BMW to launch a pilot project calied Bi-clEVer in the Munich
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area. The project primarily addresses the question of how an
electric velucte ("EV7) battery. in conjunction with a photovoliag
systern, can be sensibly used as an electricity storage dewce in
households. Unlike with conventienal EV charging. with bi-
directional charging electricity does not flow solely toward the
battery, but can. as needed. also be fed back into the home's
energy network.

Eina Makes Energy Consurnption Transparent and
Invites People to Conserve Energy

Another example is the Elna project lsunched in Sweden in 2022,
Sweden—3 European leader in the introduction of smart energy
meters—is consikiered an ideal market for the launch of such a
product. Elna 15 an addiional feature of the My E.ON app for
residential consumers. The new functionality displays a home's
energy consumption in reat tme. This free smart service provides
detailed insights and iternuwred data on household consumptionin
up to 14 categonies. including standby appliances. heat pumps,
washing machines, and EV chargers. |n addition. Elna offers many
cther options for making energy-consumption decisions that
conserve energy and thus reduce energy costs. After a successful
test phase. E.ON plans to gradually increase the number of
customers in Sweden. Rolling aut the service in other European
coyntries also remains an ambitious goal.

Using Artificial Intelligence to Reduce Gas
Consumption in Existing Buildings

Inteliigent Heating Control (ICH ™} is an ad hoc solution for
outdoor-temperature-based heating systemns that £.0N developed
and tested &1 2022 in collaboration with its partner Lemonbeat.
The solution can reduce the gas consurnption and thus the carbon
ertussions of a heating urat in an apartrnent building by up to 30
percent. The ICH systerm's effectiveness was demonstrated after
its simply plug-and-play wstallation in two identical multifarnily
dweilings. The systern enables property owners to retrofitheatng
systerns that have not been modermzed. The solution’s arphcial
intelligence leams the heating system’s characteristics and uses a
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simulated outdoor ternperature te prowide fully sutemated control
of the heating system in response to demand in real me. In
additien to delivering cost savings, this innovaten builds a bridge
toward dimate-neutral heating.

Scale Hubs Propel Innovations that Can Set New
Market Standards

The development of disruptive innovations is much discussed at
E.ON. The work of the experts from the central Innovation team
includes developing new business models whose concepts are
based on new technoiogicat applicabions whose degree of maturity
daes not yet permitmmediate market launch. Some of these
innovations demenstrate above-average potental. both in terms of
their commercial profruse and their ability to develop new market
standards,

£.ON combines the development of such disruptive business
models in scale hubs. The Group focuses n particular on propeiling
disruptive innovations as part of its innovation portfolio. without at
the same bime developing new approaches that call its exisng
business into question.

Innavative Energy Community Pilot Project in Tenerife

The Adeje Verde pilot project that E.ON launched in 2022
represents the hirst energy community of its kind in Europe. It uses
an innovative approach to citizen participation to create a
community that enables s residents and tocal instutions to
generate. share. and coliectively use renewable energy, The pilot
project’s objective is to provide all citizens of Adeje with access to
solar energy in their immediate neighborhood. becorrung role
models for a fast-growing energy community. The Canary [slands
has set the target of meeting all its energy needs with renewables
by 2040. Spain is a pioneer in new energy regulation and thus the
ideal place for a pilot project to serve as a blueprint for Europe-
wide approaches,
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In October 2022 the Clean Energy for EU Islands Secretariate
recognized Adete Verde's groundbreaking work by selecting it as
ane of three finalists of the #CE4EUIslands Game Changer Award.

The central innovation team's 360-degree approach has created
an E.ON-wde innovation platform. it makes ets expertise and
experience available to alt E.ON units and thus serves as 3
perpetual innovation engine for the E.ON Group. transforming
ideas from the drawing board into tangible value for the Company.
The central Innovation team supports both the future of E.GN on
its growth and sustainability course, and, in particular. makes the
tives of E.ON customers better, more sustanable. and sunpler.

Management Control System

E.ON aims to further drive the sustainable path of the Company
and the European energy transition in the digitat age. Fellowng
our guiding panciple "Connecting Everyone Te Good Energy.” we
are writing the next chapter of our company history. In doing sa,
the long-term and sustainable increase in shareholder value
remains the focus of our strategy. which is geared towarg
sustanabdity. digrralizabon, and growth.

A uniform Group-wide planning and controiling system is used for
the value-based management of the Group as a whole and its
individual businesses. This system forms the basis for a uniform
mindset Group-wide. while at the sarne time aliowing targeted
steering impulses for individual business uruts.

E.ON's Management System

Effective the 2022 financial year. adjusted EBITDA. mvestmenis.
and earnings per share based on adjusted net income {"EPS7) have
been the maost significant indicators for managing owr aspired
growth, The use of additwonal key financial and non-financial
performance indicators is intended ta ensure that our growth isin
Lee with the vanous interests of our stakeholders and enabte a
hotistic view of our performance, In particulae. we focus on our
customers, employees, shareholders, and bondholders, always in
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tine with our environmental, social, and governmental
responsibility as a leading international energy company. Including
key non-financial indicators explicitly anchors sustanability
indicators in particular in the engomg management of our
businesses.

The fallowing chart summarizes the key performance indicators
used for management purposes,

£.0N's Managemant System
Sot Significsmt Ney
- Adfusred EBITOA .
: AL " . (. Iy d
adpmtac et incoms (CEPEY
+
Significant Key Perfarmanss Indicaters

+ Totai sharsholder return ("TSR")

- Dividend per share ["DP5")

- Cash-convarseon rate

= Retwm on capetal ermployed ("ROCET)

= Debt factor

« Corbon emissions

~ Propartion of women in management positians

+ Frequancy of serious incidents and ftalives ["SIF7)
=~ Nart Proroter Score {"NPS")

» ESG ratings

+
Othar Ky Perfermance Indicaters

In addition to the management system, the compensation system
for the Management Board 15 also designed to support the
implementation of our strategy and thus the long-term success of
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E.ON through the sustainable, long-term. and value-oriented
management of the Group. For this reason. the compensation of
the members of the Management Board has alsa been binked to
the development of selected key performance indicators. The new
Management Board compensation system has been in place since
January 2022

Most Significant Key Performance indicators

With our focus on long-term, sustainable, and value-criented
growth. the most significant key performance indicators are the
man metncs for internal management and the assessment of our
business development and thus also the cermnerstones of owr
tarecast.

Adjusted EBITDA is an earmings figure before interest incarme and
income taxes that has been adjusted to exclude non-operating
effects, The adjustments include net book gains. certain
restructuring expenses. the mark-ta-market valuation of
derivabves. and other non-operating earmungs. Therefore. adjusted
EBITDA is the indicator of sustainable earmings capacity and the
appropriate key figure for deterrnining the performance of aur
business.

investments are equal to investments w property. plant. and
equiprnent. intangible assets, and share investments shownn the
£.ON Group's Consolidated Statements of Cash Flows.
investments are the engine for the future growth and digitalization
of E.QN's business as well as decarbenization. As a reflection of
our strategy. they therefore continue to be a key mdicator for
managing our activities.

Adjusted earnings per share (*EPS"} is equal to adjusted net
income divided by the weighted average number of shares
outstanding in the financial year. In addition to operating earnings.
depreciation and amortization, interest incorne. income taxes. and
non-contrelling interests are included and likewise adjusted to
exclude non-operating effects. This allows a holistic assessment of
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the eamings situation from the perspective of the shareholders of
E.ONSE.

Significant Key Performance Indicators

|n order to sutably take into account the interests of our
stakeholders in addition to our focus on growth, our management
system also includes other significant key performance indicators,
As a customer-onented company. the ability to acquire new
customers and retain existing ones ss crucial 10 our success. Net
Promoter Score ["NP5“) measures customers’ willingness to
recommend E.ON to a friend ar colleague. The attractiveness of
our company for investors is seflected s total shareholder retum
{"TSR") and dividend per share ("DPS™). which is part of TSR.

We have made sustainability the core of ow corporate strategy. In
everything we do. we keep in mind the consequences of our
acvans, The progression of our carbon footprint, the frequency of
serious incikdents and fatalibes (*SIFT), and the proportion of fernale
managers are thus significart key performance indicators and part
of owr management systam. In addihon, our ESG ratings are
aincorporated into our management system. This provides a
comprehensive assessment of our actions with respect to
environmental. social. and governance matters.

Setid financing of our business activities is of great importance to
realize our aspired long-term and sustainabie growth in line with
the fulfiliment of our financial ambitions. For this reason, cash-
conversion rate, which is an indicator of E.ON' ability to transform
operating earmings inta cash inflows. and debt factor. whichisa
proxy for our capital structure and ratings, are significant key
figures 1o our management system. In addition. ROCE is included in
the managerrent system as a key performance indicator to assess
the efficiency of capital employed.

Other ey Performance Indicators

Alongside the performance indicators described above. other
financial and non-financial indicators play a roie in the success of
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our business and our corporate responsibility. Uperating cash tlow,
power and gas wheeling volumes, sales volume, as well as
selected employee-related information are examples of other key
performance indicators.
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Climate Protection and Environmental
Management
Climate Protection
GRI 3-3. GRI 305

Climate change and associated environmental damage pose a
sertous threat to people and nature. The use of conventional
energy results i the emission of greenhouse gases ("GHG).
Renewabie and low-carbon energy generabon along wrth efficient
energy wse play a key role in reducing emissions and thus bmiting
global warming. The current geopelitical chailenges to secunng
Europe’s energy supply are not making this demanding task any
easier. The transition to a low-carbon economy thus requires more
ot efforts by all energy peoducers and consumers. This transiton
peniod poses a chalienge to energy supplers' compettiveness, But
it also offers an opportunity tn expand their business. Many
countries, communities. and companies are already focusing on
climate-friendly energy generatton and energy-efficiency
measures to achieve their carbon-reduction targets. E.ON's
strategic focus on customer solutions for the efficient use of
energy and smart energy networks fully sligns its business modet
with these global trends.

E.ON’s Approach

Distribution networks like E.ON's are the backbone of the energy
transition: they integrate renewables. connect producers and
consumers. and managé complex energy flows in line with needs.
Our solutions help customers of all kinds use energy mare
efficiently. produce their own renewable or low-carbon energy,
and thus reduce their carbon footpnnt. in short. cumate protection
15 an integral part of E.ON's business model and corporate
governance. We want our business activities to help combat
chimate change. improve people's Uves, and create a future worth
lving, For example, we support companies and comrmunities in
reducing their carbon emissions and expanding thewr eMobility
charging infrastructure.

+ Climate Prowection and Environmental Mana gemaent
-+ Forecastiteport

-+ Empioyees and Socity
= FRasks and Chances Report

= Corporate Govemance Declaration

E£.0N wants to shrink its own environmental footprint as well.
Since 2004, the Company has disclosed the annual carben
ermissions from its power and heat generation and from other
business activities not directly related to generation. These include
upstream and downslream emissions associated with EON's
business activities. E.ON caloulates emissions using the globally
recognized Greenhouse Gas Protocol Corporate Accounting and
Reporting Standard ("GHG Protocol} issued by the World
Resources Institute ("WRI") and the World Business Counci for
Sustainable Development "WBCSD). The E.ON Managemnent
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In addition, in late 2021 E.ON adopted an Environmental
Protection Guideline. Information about it can be found in the

Environmental Management chapter.

Two ather HSE policies that are more specific in nature—the HSE
Functicn Policy and the HSE People Guideline—took effect back at
the beginning of 2018. The Function Palicy defines HSE roles,
ponsibiki gement approaches and tools. and minsnum
requirements for the entire organization, It empowers the HSE
division to monitor our units’ pli with the obligation to

Board updated the Company's climate targets in 2020. To achi
them, we have defined specific actions to reduce our emissions in
all three scopes of the GHG Protocol {see "Goals and Performance
Review” hetow}). We use the Corporate Value Chain {Scope 3}
Accounting and Reporting Standard to compile our Scope 3
ernigsions. in addition, E.ON's 2021 Annual Shareholders Meeting
approved a new compensation systern for the Management Board.
Under the systern, one guarter of Management Board members®

have an envi I gement system certified to 150
14001 or the Eco-Management Audit Scheme ("EMAS?). In
addition. the Function Policy defines HSE stardards for incident
management. It thus replaces and updates the standards

it d in previcus company policies. The HSE People Guideline
goes into greater detail. underlining the importance of
environmental and climate pi ion and defining specific tasks.
Gur Code of Conduct contains general HSE rules with which all

[ong-term incentive will reflect the degree to which the Company
achieves its sustainability targets. The purpose is to further embed
ESG asperts like reducing carbon emissions into how EON runs its
business.

Guidelines and Pelicies

In October 2021 E.ON revised its Health, Safety, Environment and
Climate Protection Policy Statement. It clarifies that
envirohmental and climate protection just as occupational health
and safety are mtegral to E.ON's business operations. E.ON
considers environrmental and climate protechon important and
integral management tasks. The policy statement obligates E-ON
to consider environmental and climate protection in all business
decisions. E'ON's prormise to use the best-possible technologies
and procedures in its business processes will reduce its
environmenta! impact and enhance rts energy efficiency. In
addrtion, it cermmits E.ON to comply with all health. safety. and
environment ("HSE") Laws and regulations and defines the
appropnate management systems for this {150 45001, i50 14001,
and t50 50001}

42

ploy st wly.

Organization and Responsibilities

The Group’s Sustainability department took the lead in developing
the Group-wide climate-protection targets. It also monitors
progress 1oward them (see “Goals and Performance Review”
below). The units are supported in thew decarbonization efforts by
their HSE team and our wider HSE organization. which helps
design energy-efficiency measures and shares ideas and best
practices, This setup has enabled E.ON to make progress toward
its company-wide reduction targets for direct and indurect
emnissions since the targets were adopted.

E.ON has systematized the management of cimate-related nsks
as well, In 2020 we further embedded climate-risk reporting nto
Group-wide risk management. More information can be found in
the Rigks and Chances Report. In addition, our reporting is guided
by the recommendations of the Task Force on Climate-related
Disclosures (“TCFD®). This can be seen in the “Other Information”
sechon,
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In 2022 the Systainability department was incorporated into the
Strategy, Sustanability, and Innovation division in order 1o
integrate sustainabiity ang climate protection even more clasely
inta the Group's overall strategy.

The principles of good corporate gavernance guide E.ON's
respans:ble and value-onented management. The focus is on
effiment collaboration between the Management Board and the
Supervisory Board, transparent disclosures, and appropriate risk
management. The clear organization of sustainabiity and activibes
ensures that everyone involved works together eificiently and that
we continually improve our performance. Informaton about
E.ON's progress toward 1ts climate targets is first presented to the
Chief Sustainability Officer and Sustainability Council. The Chief
Sustanability Officer, who chairs the council, reperts to the E.ON
Management Board about the progress achieved on a regular
basis, The council met twice in 2022.

Specific Actions

In Getober 2021 E.ON adopted an ESG Reporting Manual that
taok effect :in December 2021. The manual's detuled descnipbons
and requirements instruct the units how to compite ard report
ESG key performance indicators (*KP1s®). E.ON then used the
manual's clnate-related KPls to develop a Group-wide carbon
management plan that breaks down the Group-wide clirmate
targets to the business units. its purpose I1s to measure progress
towards these targets separately for each of E.ON's business units.
factoring in the characteristics of their particular business, their
strateqic ambitions, and the cumate policies of the country or
countnes where they operate. The plan reflects E.ON's general
management approach: the Group sets the strategic course and
governance framework, while the units have broad operational
decision-making authorty. The carbon management plan took
effectin the thrd quarter of 2022,

» CDP is one of the largest international associations of nvestors
that independently assess the transparency and quality of
companses’ climate reporting. E.LON has reported data on its carbon
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ermissions to CDP since 2004, In 2022 CDP agan gave E.ON an A
rating for tackling climate change: this rating recognizes the
Company's leading role in climate protection. E.ON is therefore
among the best 286 that achieved an A rating out of nearly 15.000
that were assessed. E.ON's demonstrable actions have made it one
of the world's leading companies in environmental ambitkon.
action. and transparency.

in adaiton, in 2021 (published i 2022} COP recognized £.ON once
more as a Supplier Engagerment Leader. E.GNis thus amang the
top 2 percent assessed for supplier engagement on cirnate
change, <

Under E.ON's holistic climate strategy. decarbonization measures
reflect a clear hierarchy: avoidance and reduction of emissions
have the highest priarity. E.ON pnmarily uses emissions
certificates to offset those ernissions that are currently
unaveidable. All of E.ON's offsets by means of certificates are
completely voluntanly and in addition our cimate targets.

The Company funds measures to avoid or eliminate emissons
outside rts own value chain by means of offsets and corresponding
emnissions certificates. The associated projects are often located in
developing and emerging countries. EON uses offset certificates
to offset emissions at the productievel and does not factor the
amounts offset into its own carbron feotprint or the KPis coilected
for s own climate targets.

At the same time. we are aware that carbon off sets will play arole
in reducing ernissions in the long term. The process can be used to
offset a small porhon of remaining emissions. Voluntary carbon
markets and the purchase of highly reputable certificates are
becoming even more iImportant. That s wihy E.ON developed a
comprehensive strategy for offsetting carbon dioxide ermissions
from 2021 onward.
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+ More details on our carbon offset strategy are described in the
publication entitied “Cn course for net- zero—Supporting paper for

A key elermnent of this strategy is E.ON's partnership with the LEAF
Coaalition, which has been in place since 2021, LEAF, which stands
for "Lowering Ermussions by Accelerating Forest finance.” is the
targest pavate-public initiative against the deforestation of tropical
ranforests. Participants include the Norwegian, British, Amernican,
ardd South Korean governments and more than 20 companies.
LEAFs offset certificates aim to finance the pratection of these
forests and to support sustainabie management approaches that
closely involve policymakers and local stakeholders.

Goats and Perfarmance Review

E.ON completed rts strategic transformation injust six years. it
went from being a traditional energy provider to being a focused
operator of energy networks and ener gy infrastructure as weil as
prowider of innovative customer solutions. The transformation
began in 2014 with the decision to ext fossil-fueled power
generation and global commodity trading. In the interim we also
took other important steps to reduce our dvect and indwect
emnissians. In additron. in 2020 the EON Management Board set
ambitious new climate targets that are described below. Alengside
these targets, the Compary developed KPis that are relevant for
management control purposes: they are used. amang other things.
to calculate the long-term compensation for Managernent Board
members.

in May 2022 the Science Based Target intiative (“SBTi") confumed
that £.0N's cimate targets are consistent with the Pans
Agreement's 1.5°C target. This means that E.ON's planned
emissions reductions contribute te iimit global warming ta 1L.5°C
retative to preindustrial levels. To achieve this, we plan to reduce
our Scope 1. 2. and 3 erisseons by at least 53 percent by 2030
retative to a 2019 baseline,
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> E.ON's SBT targets are explammed in more detail in our publication

decarbonization strateqy and clunate-related disclosures.” ¢

E.ON's climate targets go beyond 5BTi requirements for the 1.5°C
target. On the one hand. E.ON intends, by reducing its own GHG
ermussions. 1o become climate-neutrat by 2040 our reduction path
for our Scope 1 and 2 ermissions therefore foresees reducing these
ermissions by 75 percentby 2030 and by 100 percent by 2040, On
the other. we aim to reduce our Scope 3 emissions by 50 percent
by 2030 and by 104 percent by 2050. Both reduction paths are
relative to a 2019 baseline. Scope 3 emussions sccur primanty
during the generation of the power £.ON purchases and reseils and
duning the use of the gas E.ON sells. They account For most of
E.ON's Group-wide carbon foctprint.

The adoption of our cimate strategy set in motion actions to heip
us achieve the aforementioned climate targets for 2030, 2048,
and 2050 and thus to support Europe’s energy transiton. E.ON
systematically monitors its progress toward these targets, Itis
important to remember that year-on-year comparisons of energy
consumpticn can be affected by temporary fluctuations caused by
weather patterns and other factors. A penod of several yearsis
necessary to determine whether E.ON's actions are effective and
where we stand with regard to cur targets. Since 2016 we
therefore assess the trend in more detail every three years. The
trend indicated that so far the reduction rate is in line with the
forecasts. Along with the adoption of the aforementioned carbon
management plan in 2022 we refined this process by setting
reduction rates for aur individual business units as well. The units
have to conduct controls on an annual basis so that we can see
more exactly whether we are malking progress along the
prescribed path. In addition. each unit has the authonty 1o pursue
its own reduction targets that go beyond the target for E.ON as a
whole.

P Go Dy

Progress and Measures
Carbon Reporting According to the GHG Protocol

E.ON calcuilates its emissions using the globally recognired
WRIWWBCSD GHG Protocol for the seven GHGs covered by the
Kyoto Protocol-carbon dioxxie {*C02"), methane ("CH.") nirous
oxide ("N20"), hydrofluorocarbons {"HFCs”), perfluorocarbons
{"PFCs"). sutfur hexafluonde (“5Fs™} and also nitrogen trifluonde
{"NF3"). COz 1s by far our biggest GHG. Other GHGs like SFe and
CHa contribute to E.ON's climate impact. But they account for a
much smaller share of our GHG emissions than £0;. The Global
Warrming Potential ("GWP”) indicates how much GHGs affect
global warming over a period of e compared with CO3. All GHG
emissions can be expressed as COz equavalents {*COze”) and
therefore be accountad tagether.

The GHG Protocol defines three scopes (Scopes 1 to 3) for GHG
accounting and reporting. This improves transparency and
provides guidance for different types of cimate policies and
business objectives.
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Scope 1 are direct GHG emissions from fuels combusted in
sources that we own or control. such as E.ON's power and heat
plants and vehicle fleet. They alse include fugitrve methane
ermissions from our gas distribution networks.

Scope 2 are indirect GHG emissions from the generanon of
electricrty that the Company purchases to power its buildings,
operations, and electric vehicles or that are classified as line losses
inits power distrdbution networks. These ermussions do nat
physically occur at E.ON's facilibes but rather at the facility where
the electricity is generated. This 1s why power distribution losses
are classitied as Scope 2 emissions but gas distabution losses as
Scope 1 errussions. Ermussions attributable to line losses are lower
in gnd segments with lots of renewables feed-w. in line with the
GHG Protocel, we calculate Scope 2 emissions using a location-
based method and a market-based method. For its own
management decision-rmaking. E.ON uses the figure deterrined
by the location-based method, which is based on the respective
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national generation mix. The market-based method yields 2
different figure because it is based on the contractually
attributable generahon mix of the Company’s electricity suppliers.
However, the effort required to identity every single prownder that
feeds electricity into each of E.ON's networks would be
considerable, We therefore use the emission factor of each
country’s ressdual generation mik. In most cases, thus factor s
significantly higher than the factor of the national generation rmix.
Line losses accounted for approxamately 3 percent of the power
E.ON distributed in 2022,

Scope 3 are indirect emissions that occur upstream and
downstream along E.ON's value chain. They resutt primarily from
the generation of the electricsty the Company purchases and
resells to its customers and the use of the gas sold to them,

Scope 3 also wncludes the errussions attributable 1o the production
and provision of the goods and services E.ON purchases. in line
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with the GHG Protocol. since 2020 we have divided our emussions
fram power and heat generation into ermssions from “piants
owned and operated” (Scope 1) and “piants owned but ieased to
ard operated by lessee” (Scope 3). The purpose 15 to enhance
transparency. .

Since E.0N removed large-scale fossil-tueled power generation
from its generation portfolio, it has procured power masnly frem
wholesale markets where the source of generation is often not
traceable or information about the source is not reliable. When
primary data are unavailable or of insufficient quality. the GHG
Protocol recommends calculating emissions by using secondary
data, such as industry -average data or government statistics. We
therefore calculate the Scope 3 emissions from the generation of
this power by using the official national ermission tactors of the
couniries i which we purchase power resold to end-custamers.
Furthermaore. we alse use the market-based method to calculate
the emissions of power resold 1o end-customers. The Company
can actively infiuence this figure by seling green power. This
figure is therefore relevant for management control purpese.

DOur direct and indirect COze emissions totaled 88.84 million
metric tons in 2022; of these, 3 percent were direct Scope 1
ermissions. and 97 percent were indirect Scope 2 and 3 emissions.
Scope 1 emissions decreased by 22 percent comnpared with the
previous year, indirect emissions by around 20 percent. The
emnissions figures rel for gernent control purp were
used for these calculations: iocation-based Scope 2 emissions and
market- based Scope 3 emissions.
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E.ON's 2022 Carbon Footprint

Tora CO, Equivalents in Mulion Metnic Tons

Scope 1

SRy 305-1 288

Scope 2}

Gt 3062 338

Scope 37

GR 3037 8258
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R ]

E.ON's Scope 1 emussions amounted to 2.88 million metric tons of
CCre in 2022, They were thus sigaificantly lower than the prior-
year higure of 3.71 millicn metric tons of COze. The decrease is
masnly due to more accurate technical accounting for the
calculation of CHy emissions in conjinction with our gas
distnbution networks. In addition. there was a reduction in owned
generation of power and heat.
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Fugitive emissions at £.UN consist predominantly of methane
from leaks in gas infrastructure as well as leaks of sulfur
hexafluoride {SFg) and coolants used in energy distibution
equipment. Their GWP is very high. which is reflected in their hugh
figures.

» However. EON's fugitive emissions are quite small in proportion
to the quantity distributed and used by custorners: sn 2022 just
0.3 percent of methane and 0.18 percent of 5Fs were lost. «

Going forward. we want to reduce fugitive emissions by
monitoring leaks and continually snproving and moedernizing our
gas and power networks.
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Emissions from power and heat generation were primarily due to
our combined heat and power ("CHP" plants. In 2020 we made
our discl of Scope 1 from power and heat
generation at leased plants more transparent. We now report
emissions from downstrearn plants leased by us as Scope 3
emissions. These are plants that we installed at customers’
premises and that they operate as lessees for their own needs.
This disti 1 £hows that emd from our own plants are
higher than emissions from leased plants. For heat. 62 percent of
emissions come from owned generation plants and 38 percent
from leased plants. For power, 40 percent of emissions come from
owned power plants and 60 percent from leased plants.
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We recorded location-based Scope 2 emissions of 3.38 miliion
metric tons of COze in 2022, The lower figure compared with the
previous year resulted from the greener generation mix in our
markets.
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E.ON's investrments to maintan 1ts networks maintenance help
reduce line losses as well E.ON's approach depends on the type of
toss. Technicat losses can be reduced through network
aptimization, For this purpose. we are upgrading our networks
using smart-grid technology {more nformation can be found in the
Sccurity of Supgly chapter). This enabies the lines and

transformers te adapt—in many cases gutematically—to the actual
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production and consumption in 2 given gnd segment. Hs
technical losses can only be reduced to 3 certain extent owing to
the physical attnbutes of power grids. Commercal losses result
prirnanily from theft.
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E.ON reduced its location-based Scope 3 emissions—which always
account for the largest share of its tetal carbon footprint—

to BO.55 million metric tons in 2022, We recorded a significant
reduction of almast 20 percent year on year, mainly because of the
electricity and gas we sell to end-custorners. The factors again
were portfoba streamlining among our B28 custorners. mild
weather in rearly all of E.ON's reqional markets, and cresis-driven
energy conservaucn. The market-based figure for power resold to
end-custorners declined even more—by more than 12 million tons
of COze—relative to the pnor year, Dne of tiwe reasons is that we
sold more green power (the Sustainable Products and Services
chapter contains mare information about our green power
products).

Environmental Management .
GRI 3-3. GRY 302

E.ON assumes responsibility for preserving the natural
envirorument and strives 1o munimize fts business achvities’
envirenmental impact, The focus of environmental management,
however. has shifted significantly aver the past seven years. The
transformation into the new E.ON—a specialist for infrastructure
and custorner solubons to decarbonize the energy world—
substantislly changed E.ON's asset portfolio and environmental
tootprint. E.ON operates distribution networks in seven European
countries, Ervirenmental management therefore places a
partscular emphass on pretecting and promoting natural habrtats
and the diversity of ecasystemns and species in the vicinity of this
network equipment, In addition, we aim to conserve energy and
other resources at our faciities and offices and to cormply with all
international and national environmental laws and regulations at
all times,

E.ON's Approach

We use our energy management system to continually look for
opportunities to optumize the Group's energy consumption and the
energy efficiency of our processes. It enables us to reduce
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greenhouse gas ("GHGT) emissions and thus also plays an
important role in environmental management which is a key
component of E.ON's operational health, safety. and
environmentat (*H5E") management. Combining these topies
underscores that E.ON is equally committed to protecting people
and the environment, In addition. bringing together environmental
and energy management as well as eccupational heatth and safety
in 3 joint HSE organization enables us to leverage synergies
because the approaches and systems for achieving their objectives
are fundamentally sumular.

E.ON's environmental management s guided by the precautionary
principle endorsed by the United Mations, and E.ON has explicily
supported the UN Global Compact’s ten principles since 2005, in
addition. EON 1s workang to define its own environmental
standards. such as ecologicat corriior management (see “Specific
Actions” below for mare infarmation), in order to set a strategic
course for the enbre Group and to guide the units’ envirenmental
protection activities. We developed an Environmental Protection
Guidetine in late 2021 that descnbes EON's holistic approach to
envizonmental pratection. It was published in the first quarter of
2022 and contains the following five commitments: we care for
ecosysterns, we steer our organization towards ecosystem
protection. we maxmize our IMmpact. we set clear targets. we
engage for envircnmental protection.

£.0M anty wants to do business with companies that share its
commitment Lo environmental protection. Consequently, our
suppliers and contractars must commut to complying with our
environmental standards, and our HSE Policy stipulates that they
must have a cerbfied environmental management system i place
(the next section. "Guidelines and Policies.” contains more
information).

Guidelines and Policies

Depending on existing risks as well as their scale arwd complexity.
E.ON's HSE Policy requires contractors to provide evidence of the
use of HSE management systems that meet international
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standards, All E,ON units—except for very smail units and those
with nen-material environmental risks —must have an
enwironmental management system that is certified to 150 14001
or validated by means of the Eco-Management and Audt Scheme
("EMAS").

> Atyear-end 2022. 75 percent of £.ON employees worked in
business units that met this requirement. <

In accordance with the German Energy Services Act{German
abbreviation. “EDL-G7). E.ON has also introduced iS0 50001
certification in units that already have an HSE management
system.

» At year-end 2022, 67 percent of E.ON employees worked n
business units with 150 50001 certfication. <

E.ON measures and analyzes the energy consumption of facilities.
vehicle fleets. and office builldings at alf of these units. The data
help us identity savings opportunities and take cost-effective
measures to mprove energy efficiency. All units without 150
50001 certfication conduct energy audits i accordance with DIN
EN 16247 under the EDL-G in Germany and analogous legsiation
in other European countnes {more information on measures and
guidelines can be found in the chapters entitled Climate Protection
ard Qgcupationgl Health and Safety).

In 2021 E.ON began compiing a manuat on ecological corridor
management. It consists of mimmum standards for ecological
vegetahon management solutions under 110 kV high-voltage
overhead power Lines. We intend to extend this approach to all
Group-owned distribution system operators in Eurape by 2029
(*Specific Actions” below contans more information).

Organization and Responsibilities

The Group’s Sustanabily department played a leading role in
developing company-wide climate protection targets and has since
then been monitoring progress toward them. E.ON's units are
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responsible tor taking steps to reduce their emissions and those
caused by their business pperations. They are supported in these
efforts by their Sustainability and HSE teams and our wider HSE
organization, which help design energy-efficiency measures and
share ideas and best practices. The Climate Protection chapter
contains information on E.ON's new carbon management plan,
which took effect in the third quarter of 2022.

Specific Actions

E.ON employees and manaqgers are required ta report
environmental Incidents, They use an IT application called PRISMA
{Platform for Reporting on Incident and Sustanabilrty
Managemnentand Audits} for this purpose (the Occupgtional
Health and Safety chapter contains more informaton on PRISMA
and E.ON’s inckdent management}.

E.ON has taken several steps to umprove the energy efficiency of
its facilities in Germany. These include installng sensor-controiled
LED lighting in buildings and parkeng garages and reducing the
energy consumption of ventilation and air-condiiorung systems.
We also adjust the heat 1n our buildings to derand {the Energy
Aftardability chapter contains more information about energy
conservation). Many E.ON facilities in Germany organize these
measures by means of an energy management system ["EnMS”)
certified to 150 S0001. 150 50001 15 an international standard
designed to enabie organizations to continually improve thewr
energy efficiency. As part of the EnMS. the energy team sets
annual targets and conducts systemanc audits to morutor the
effectiveness of the measures taken to acheve them. It also
conducts an annual management review. whech s audited by an
accredited certsfication organization. These mechanisms confirmed
the EnMS’s effectveness.

In 2017 E.ON began offenng its employees in Germany incentives
to embrace eMobility. They inclide attrachively priced leasing
contracts for electric vehucies ("EVs®). at-home charging points.
and certified renewable power taniffs, which enable employees to
charge thew EV's with clean energy. E.ON's Car Policy for the
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procurerment of company cars and leased vehicles unambiguously
supports the use of all-electric and hybrid vehicies. More
information on owr eMobility efforts can be found in the
Sustainabie Producis and Services chapter.

For projects to build new power lines, gas pipelines, and other
large industriat facilities with a foreseeabie environmental impact.
E.ON cenducts an enviranmental smpact assessment dunng the
development phase 10 obtain construction and operating periruts,
We also frequently monutor a facility’s operation to verify that the
nitial assessment was corvect. In addition. EON maintans an
angoing dialog with local stakeholders and interested parties on

numercus environmenital issues.

In 2022 E.ON analyzed the extent to which its business model
impact bicdiversity, The analysis encompasses E.ON's own
operations and its supplers'. Qur aim was to understand the
positive and negative impact of our business on biodiversity and to
use the findings to desygn targeted measures. The analysis took
Inte acceunt the draft framewoerks currently beang developed by
the Science Based Targets Network ("SBTN7} and the Taskforce on
Nature-related Financial Disclosures (“TNFD”). On the one hand.
we reviewed how the energy sector affects ecosystem services
arxd how dependent various production processes are on such
services. This included assessing the nisk for ELON if an ecosystem
Sservice was lost somewhere along the value chain In detail. the
impact analysis on ecosystem services assesses the produchon
processes of EON's operations. regardless of thew share of EEGN's
total business. The results are as tollows: the production processes
with the highest impact are energy from biomass, hydropower,
thermal power plants [percentage of taxonomy-eligible capex), and
nuclear power plants ("NPPs”; percentage of total asset book
value). E.ON is currently in the process of dismantling s NPPs.
Only Isar Z NPP will remain in operation url mid-Apnt 2023 as a
resuit of a decision by the German government.
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On the other hand, we located selected E.ON facilities to better
understand the importance of spatially specitic geodata for the
assessment of biodiversity risks. The analysis of geographic data
trom a total of 133 selected faciinies (our awn and key suppliers)
revealed that 20 percent of thern are located in the immediate
vicinrty of one 1o two key biodiversity areas. In addrion, various
E.ON facilities are located in German nature conservation areas.
The study also ranks the ten facilites with the greatest biodiversity
wmpact E.ON wants to use the findings to develop additional
measuries to further promote bicdiversity in its business.

£.0N also takes steps to protect wildlife and landscapes and to
promote bicdiversity, Bird safety. for example. is an important
issue for many of E.DN distribution system operators (*DSOs").
Their activities in this area include installing nest platforms for
storks, eagles. falcons, and other bird species. Many business units
have also launched tree-planting projects. In addition. E.ON has set
up a Group-wide digital platform for biodiversity and
enviranmental-pratection projects to unprove the visibility of the
1ssue and the exchange of information about it

£.0N has developed a concept for ecologieal corridor management

to ecologically manage the vegetation under and near 110 kV
high-voltage overhead powerlines in forests. This process. which s
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already n place for around 5.600 hectares of forest? in Germany,
15 o being extended to ali E.CN service territories in Europe. We
plan to design specific vegetabon management plans for every
hectare of forest by 2029 and to inwvest a figure in the double-digit
muthion range to implement thern. Gur aim 15 to ensure intact
ecosysterns and greater biodiversity along the 13.000 klometers
of aur high-voltage lines. which is roughly the area of around
100,000 soccer fields.

In late 2020 E.ON founded the E.ON Environmental Netwark
{“EEN"}n Germany, The EEN is a forum for sharing informaton on
operational environmental issues. environmental managerment,
sustainability as well as related legisiation, standards. and
berchmarks. it brings together experts from our network and
custormer solutans business, works closely with the HSE and
Sustainablity teams, and meets on a quarterly basis, in most cases
virtually. Since its incepdion, the EEN's reach acrass the Group has
expanded continually. In addition to the issues addressed in 2021
—commercial waste. 150 14001 environmental assessment. and
networking of buodiversity and environmental -protection
projects—one of the steps the EEN took <n 2022 was to create a
working group for the Federal Soil Pratection and Contaminated
Sites Orcdinance and the new Substitute Bulkding Materials
QOrdinance. 1t addresses the requirements that our business units
must meet as aresult of the ordinance’s amendment. E.ON also
has a European EEN, which brings together E.ON colleagues.
outside Germany. Both forums met several times in 2022, We
mtend 10 expand these networks in the years ahead and transform
them into Group-wide information-shanng platforms.

Goals and Performance Review

The E.ON Management Board is informed about senous
environmental incidents (category 3 wn our Standard on Ingident
Management) by means of monthly reports from HSE and penodc
consuitatiens with the Senior Vice President for HSE. In the case of

The change rratres ta the prior year resulfs from Changes 11 dreim et ond vEaIT0n mathads.
Thit ennancs WD BCUBGY
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armajor incident (category 4). the unit at which it oceurred reports
it directly to the E.ON Management Board member responsibie for
the respective unit and to Group HSE withun 24 hours.

E.ON has been a member of EW100 since 2018. £V100 is a global
nutiative that has been led by the Climate Group. a non-profrt
organization. it brnings together companies committed to
accelerating the transition to EV's and to making electric transport
the new normal by 2030. In 2022 the initiative made more
progress toward this goal. The number of members increased to
more than 120.

> Collectively, they have committed to operating more than 5.5
mullion EVs by 2030 and have so far put more than 200.000 EVs
on the streets. They are also expanding the charging infrastructure
at their facilibies. Ower 20.000 charging points had been instailed
by year-end 2022, <

£.0N has supperted EV100 by installing maore than 3.400 charging
paints for employees, guests, and customers atits facilities.
including around 1.200 in Germany alone, In addition, all EON
vehictes under 3.5 metric tons and at least half of those between
3.5 and 7.5 metric 1ons are to be electric by 2030, provided this is
technically feasible and cost-efficient. In 2022 we therefore
revised the E.ON Car Policy to make our vehicle fleets evenmore
climate and environmentally friendly. We also increased the
number of our electric vehicles by 963 to a tetal of more than
3,841 at year-end.? In addition. E.ON will continue to install
charging infrastructure at its facilites. The aim is also to encourage
our customers to switch to sMobility.

“ngwony hybnd venides
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Prograss and Measures
Energy Consumption within the Organization
GRI 302-1

E.ON consumed 109 million GJ of energy in 2022, 145 mullion GS
Less than in 2021 The main reason was that the nuclear power
plants cperated by PreussenElektra ("PEL") produced less
electricrty.

Savings Delivered by Emission-reduction Projects

E.ON reqularly carries out projects to reduce its own GHG
ermussions, kn 2022 these projects delivered aver 61.000 metnc
tons of CO,e savings. The measures to achieve them included
upgrading the baoilers in the plants of our district heating business,
converting frorn natural to green gas. and reducing pipeline
pressure in our gas networks prios to CONSITUCHICN or Mantenance
in order ta prevent fugitive methane emissions.

Carbon Emission Reductions Achieved

through Targeted Projects
Buddting eptm Fugiova
eontzion
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Avoiding and Recycling Waste

E.ON always tnes to avoid creating waste and. when this is not
faasible, to recover as much of it as possible. H nerther avoidance
nos recovery is possible. we ensure. in accordance with fegal
requrements, that waste is disposed of correctly and responsibly.
E.ON's operating business generates hazardous and non-
hazardous waste. as does the retirement of some assets. such as
the dismantling of the Company’s NPPs in Germany.

Non-hazardous Waste (Metric Kilotons)
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E.ON's total amaunt of non-hazardous waste decreased from
428.0 metric kilstons i 2021 to 381.3 metric kilotons in 2022,
There was an increase in the previous year. which was largeiy due
to our Westnetz GrmbH subsidiary and activities in Sweden. in
contrast. the amount in 2022 dechined because of a few individual
changes at several companies. E.ON recycled 67 percent of #ts
non-hazardous waste.
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Hazardous Waste (Metric Kilotons)
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£.ON produced 162.2 metnc kilotens of hazardous waste in 2022,
about 21 metric kilotons mare than in 2021, of wiwch 66 percent
was recycled. .

Metnc tans 2022 2021 2020
NOx emisanons. 2,690 1716 1.420
50; emusssons. 652 581 732
Dust ermissions. 51 61 133

* For Qenenmon K1Lats eer 20 M

Fassii-fueled power plants emit nitnc oxade {"NOx®). sulfur dioxide
{(*$02"). and dust. This type of power generation is no longer a core
£.0N business. It is therefore no longer considered a core KPI
£.ON now focuses on small-scale. embedded generation units.
NOx. $0n. and dust emissions result mainly from small gas-fied
CHP plants and larger plants for district heating networks. The
Hugh figures for NOx emissions i 2022 are attributable to the first
reported figures frorm a company that operates renewable
generation plants.

Responsible Water Management

Water is a vital rescurce that 1s becormung increasingly scarce in
some parts of the world. Many companies are therefore placuiig
greater emphasis on Wentifying and managuing water risks at thewr
operations and along their supply chains, The same 1s true for
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nwvestors and their portfolios. E.ON's water-related activities relate
to the following areas: the withdrawal of cooling water for the
NPP operated by PEL (for more informaticn. see “Non-Core

Busi : Water Manag t at Preussentlektra” beiow) and the
withdrawal of fresh water by E.ON's water utility subsidianes
RWW and Avacon Wasser as well as a small amount in
conyunction with our decentralized energy business. In addsbon.
LEW cperates a number of smail and medium-sized run-of -river
pawer plants in Germany with an instatled capacity 0f 0.5t 12
MW per plant. These ptants accounted for about 0.02 percent of
E.ON's total power generation in 2022,

E.ON's Watar C rom D dized Energy
Ganaration

MU0 Gt metars 2022 2021 202¢
Fresh water Consumgtion <1 <1 <1

Water utilibes RWW and Avacon Wasser have belonged to EGN's
poitfolio since 2019. They supply about 1.4 rullion people.
industrial enterprises. and businesses in Lower Saxony. North
Rhine-Westphalia, and Saxony-Anhalt with roughly 78 million
cubic meters of water annually.

Accordingly. this business involves the extraction of water as a
resource and its treatment as well as final distribution to end-
users; it also includes the reuse of wastewater and thus the closing
of the water cycle. Although water operations account for only a
smali proportion of the Group's total sales, we pay particular
attention to the associated consequences from the perspectve of
resource conservation and supply security. We use two KPis to
assess the water utility business’s risks: total withdrawal and
distribution losses. Withdrawal 1s the amount of water supplied to
end-users; thatis. not water used in our own operations. The basis
for a permanent supply of water is a climate with sufficient
precipstation to atlow surface and groundwater to reform. This can
generaily be anticipated in RWW's and Avacon Wasser's service
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regions. The regicns’ avaiable surface water and groundwater
reserves will secure drinking and process water requirernents.

Based on available data. EON assesses the current and the
possbility of future water scarciy in the relevant regions in which
E.ON uses fresh water for its activities to be generatly low.
Additional disclesures on E.ON's water withdrawal and nisks areas
can be found in the Sustainability KFis. The operation of our
facilies does not consume large quantities of water, A temporary
exception 15 eur PEL unit, which operated one NPP in Germany i
2022; because of political decisions made n the year undes review.
Isar 2 NPP wall continue to operate until April 15, 20273, after
which it will cease producing electncity.

For EON's water utilities. water and cimate protection go hand in
harwd: we conduct a vanety of projects to address both issues and
are always locking for new. more environmentally compatible
solutions for wastewater disposal, sewage sludge recyciing. as
well as service waler and rainwater utilization. For example. we
are desigming plans for smart water use in new residentiat areas
and working on flood-protection systerns w municipalibes.
Conducting research and development projects enables us to
investigate innovative solutions for qualitative and quantitative
water protection, such as addstional potential resources for
imigation.

in addsion, RWW and Avacen Wasser provide information on the
caretul use of water as a resource. important channels are the
campany websites and press releases. For example. during the
summer months RWW gives its customers advice on the careful,
appropriate use of fresh water. in addibon, RWW has operated
educational faciities—Aquanus and Haus Ruhrnatur—ssnce 1992,
in which visitors can learn abowt topics related to water supply and
preventive water protection, Museum educators at the twa
educational faciities offer varous lessons on water and
environmental protection to schools in RWW s service termtory.
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E.ON's Water Consumption from Water Supply Operations

Irfrastructure Leakage
index {*ILI") 2022 2021 2020
Facxor 515! £1.5 218

igures for 122 ane bated on & prelminary extmate besad on pror-yie figurss

infrastructure leakage index ("ILI%) enables water utilities to
measure and compare water losses, IL| s 3 KPI for assessing water
iosses that 15 widely used and recognized internationally. 1L
factors in not only the amount of water loss, but alsa the relevant
parameters (such as pipeline system length and pressure). Unlike
the KPl commonly used in Germany (specific actual water loss, or
Gyn). IL) offers better comparability with structurally similar
companies and better guidance for a company’s own water
management. By international standards. EON's 1l of less than
1.5 puts it in the best leakage performance category of A(IL1 £2).

Non-Core Business: Water Management at
PreussenElektra

The NPP in Germany operated by our subsidiary PEE accounts for
a significant share of EON's water consumption and use. Its NPPs
use water for cooling and processes. PEL is committed o using
water efficiently and sustainably and to maintaining high quality in
the river fram which its plants withdraw water. It also strives
continually to use less. PEL observes all laws and reguiations
regarding water withdrawal and discharge. The most important
law for PEL in this context is the Federal Water Act
(Wasserhaushaltsgesetz. or "WHG"). PEL protects aquatic flora
and fauna by using mechanical purification processes instead of
biocides and by ntty monitoring the temperature of
discharge water. PEL also expects its contractors to use water
sparingly and has binding water-managerment provisions in its
agreements with them. Below is 3 three-year overview of how
much water PEL has withdrawn, discharged, and consumed.
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PELs Water Balance

Millson cubsc metars 2022 2021 202C
Fresh water withdrawal 245 2,383 2.18€
Fresh water dischas ge 21€ 2.331 2.14C
Fresh water consumphon 29 53 4€

In 2022 PEL withdrew 2435.3 million cubic meters of freshwater.
2.138 rmuilion cubic meters less thanin 2021, PEL uses freshwater.
which comes almost exclusively from rivers. primanily as cooling
water. Water consumption dropped sharply compared with the
previous year because the discharge of water not used for cooling
decreased equally to the withdrawal of water not used for cooling.
This is related to the shutdown of the Grohnde NPP as well as a
reduction in the amount of withdrawal due to the progress of
dismantling at Unterweser and Brokdorf NPPs, PEL returned 88.2
percent of withdrawn water to its cource.

Non-Core Business: Safe Handling of Radioactive
Waste

PEL is responsible for the safe and reliable operation and
dismantling of s NPPs. Bath activiiies result in radioactive waste,
E.ON is weli aware of the high responsibility that is associated with
beth.

The Law on the Reorganization of Responsibility in Nuciear Waste
Disposal {Entsorgungsubergangsgesetz. or “EntsUG") and the
contract to finance the costs of the nuclear-energy phaseout
between the German federal governiment ard German NPP
operators stipulate the division of responsbiiity for nuclear waste
interim storage and final disposal and its financing.

E.ON ains to rummize the amount as weli as the volume of
radicactive waste. We do this in part by separating it from
uncontaminated waste and by subjecting it to certan reatmems
that reduce its volume. The nuclear industry distinguishes
between radioactive waste that generates negligible heat—
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low-level waste ("LLW™} and intermediate-level waste (“ILW™)—
and waste that generates high heat high-level waste ("HLW™):

& LEW and ILW account for the largest amount of radioactive
waste iz termss of both weight and volume. Examples of LLW
include pratective clothing. cleaning equipment, tools. and
bulding rubble from plant control areas. ILW includes, in
particular, the reactor pressure vessel's near-core mounting
parts. Together. both waste categeries contan less than 1
percent of an NPP's total radiactivity.

HLW contains more than 99 percent of an NPP's total
radigactivity and consists primarily of the fission products of
wramum in the wradiated fuel assemblies.

NPP operators are responsible for packaging LLW and ILW safeiy
and according to approved standards. After regulstory
certificanen, packaged LLW and ILW becomes the responsibiity of
the German federal government. The Law on the Reorganization of
Responsibility sn Nuclear Waste Disposal transferred the
responsibility for operating defined storage facilies for LLW and
ILW. Pursuant to thus law, the federal government is respansible
tor the storage of PEL's LEW and ILW effective January 1. 2020,
This appties to the following PEL facilities: Stade NPP, Wirgassen
transpost staging hall. Grafenrheinfeld stageng hall. Unterweser
radicactve waste storage facility. and Unterweser storage facility,
Tive Konrad repository for LLW and ILW 1s currently being built by
BGE. the German Federal Company for Radiwactive Waste
Disposal. BGE expects Konrad to be commussioned in 2027,

As with LLW and (LW, rradigted fuel assemblies are placedin
approved transport and storage containers and stored in interim
storage facilities at the NPPs. Under the Law on the
Reorganization of Responsibility in Nudlear Waste Disposal. the
intenm storaqe facilities and containers of irradiated fuel
assemblies became the property and responsibility of the feceral
government effective January 1, 2019. Fuel assemblies witl
remain in the interim storage faciities until Germany has a state-

owned receiving facility or repository for HLW, When this will
happen is unciear. The responsibilily fur final disposat hes with the
federat government.

Radicactive Waste (Metric Tons)
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For 2022 PEL submitted notification for 314.5 metric tons less
LLW and ILW than for 2021. The amount of waste s subject to
fluctuations. depending on the NPPs' dismantling activities. HLW
decreased to 0 metric tons due to the decommussioning of NPPs.
New fuel rods were installed in Isar 2 NPP —which will continue to
operate temnporanily untl Aprit 15, 2023 —for the iast time in
October 2021.
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Employees and Society
Occupationat Health and Safety
GRI 3-3. GRI 403

E.ON works continually to establish a canng culture. This
encompasses ensuring gur employees’ safety in the workplace,
promating ther heatth, and aiso supporting their mental wiell -
beng. Some employees perform hugh-risk work. such as on energy
networks. gas pipelines. and other industnal facilities. Stringent
safety standards are therefore of parucular importance to E.ON.
This 15 because accidents not only endanger ernployees’ health, but
may also result in damage to assets, work interruptions, and a ioss
of reputation, £.ON adopts a zere-harm principle and theretore
strives to cause and allow as litle harm as possible. The Covid-19
pandermuc has made safety, health. and well-being even more
important In recent years than before. E.ON meets the panderic’s
challenges by means of rts caring culture.

E.ON's Approach

Health and safety ("H&S™) have long been hrmly embedded in
E.ON's corporate culture and its organizatwenal setup, policies. and
procedures. E.ON's approach is peoactive and preventive.

We are unambiguously committed to the principle of zero
tolerance of acaidenits. EAON's main objective is 1o prevent
occupatonal accdents from the outset. This applies to E.ON
employees as well as contractor employees who wark on its
behalf.

E.ON's ambition 15 to actively promote employees' well-being and
enatde them to maintain their performance and employabiity in
the future as well. In particular. we try to prevent the main health
cenditions that most frequently result in unhitness for work.
E.ON's health management inctudes desigring and providing
health senvaces {such as flu vaccinations) as well as target-group-
specific individual measures to maintain heaith. it typically
entompasses issues that are relevant for ali employees or for
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certain target groups. lssues include general health maintenance,
nutrition. exercise, mental health, stress management. addiction
prevention. and healthy ieadership. E.ON promotes themn by means
of ramning sessions, information leaflets, presentations, and digital
formats. Its use of the latter was again high in 2022 due to the
Cowvid-19 pandernic.

Guidelines and Policies

E.CN is committed to a culture of prevention. We reaffirmed this
in 2009 by signing the Disseldorf Statement on the Seoul
Declaration on Safety and Heaith at Work as well as the
Luxembourg Dectaration on Workplace Health Promotwar.

E.ON has had a Group Company Agreemnant on Health for all
employees in Germany since 2015 ft was last revised in 2018. Its
purpose is ko foster a healthy work environment and promaote the
health of all employees. It defines fowr action areas: sccupational
health management. addicbon preventipn and intervention,
occupational itegration management. and employee counseling.

The £.0N Health, Satety, Environment & Climate Prorection Policy
Statement, which was originally published in 2018, was updated
in 2021 to refiect E.ON's Vision Zero for safety targets as well as
its climate and environmental targets in the context of the EU
taxonomy. In addition, we simplified the document's language and
eliminated redundancies.

A Group-wide standard for assessing risks to health. safety. and
the environment {"HSE") has applied in the Company since the
start of 2021. it defines the minimum requirements for dentifying.
analyzing. evaluating. managing. and monitoring HSE and other
sustanability-reiated dangers and cpportunsties. The standards’
requirements are also supported by IT sclutions. which are mainty
used to create Nsk assessments andfor indices as well as activity-
related danger evaluations. Qur employees have the opportunity to
view danger evaluabons relevant to them and the resulting
protection measures.

= Centents () Search € Back

The Group HSE Function Policy defines HSE roles. responsibilities.
management expectations, and reporting channels. bt sets
rminmum requiremnents and defines management tosls needed to
prevent physical and mentat harm in the workplace. It also requires
all our sperating units (except for very small ones and these with
nsigruficant risks and potential impact) to have in place an
occupational H&S management system certified to international
standards—such as 150 45001 (which replaced OHSAS 18001}~
and to improve the system on an ongoing basis.

» At year-end 2022, 85 percent of our employees worked at
business units certrfied to SO 45001. «

E.ON refined the Group HSE Function Policy in 2022. For exampie,
we added or sharpened the definition of tasks and task areas and
formulations, :n part to better integrate sustainability aspects
Group-wide. including task areas such as the environment and
biodiversity. sustainability reporting. and supply chain.

in addition, the Pecple Guideline on HSE communicates EDN's
HSE asperations and states the expectation that all employees
embrace HSE on the job. It alse describes E.ON's Safety FIRST
principles far the safety rundset and behaviors necessary to
prevent accidents. The guidebine contains extra tasks for
managers. because their respansibilities include leading by
example with regard to HSE.

In additon, E.ON updated the Group standard for incident
management during the year under review in order to sharpen
definitions and processes: the standard apples to E.ON
contractors as well. 1t establishrd consistent rules for classifying,
nvestigating. anaiyzing, and reporting HSE incidents and for
sharing informabion. }t complements PRISMA (Ptatform for
Reporting on Incident and Sustainability Managemnent and Audits).
E.ON's IT selution for incident management. which is described
below under “Specific Actions.”
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The Group Standard on HSE Management Expectations was
completely revised in 2022, it defines expectations for 15 core
elements. it addresses occupational safety and accident
prevention as well as the safety of EON's facilities and products
over their entire life cycle. The chapter entitled Data Protection,
Cybemecurity, and Product Safety contains more tnformation
about product safety. This standard provides the foundation for all
cascading HSE rules and processes at EON, thereby
supplementing the requiremnents of the relevant SO standards.
E.ON developed an assessment tool to simplify implementation
and assess the status of management systems.

In addition, the HSE department worked more closely with the
Supply Chain team to define pi pelicies and

that require E.ON’s suppliers to commit to meet minimum
standards for HSE. They also firrnly embedded HSE 1ssues in ail
procurerment processes. Harmomzed mirimum HSE requirements
for contractors naw apply at all E.ON companies in Germany. In
addrtion. E.ON implemented a Group-wide standard for contractor
management at year—end 2022, It defines munimum requirements
and roles and responsibilities to ensure the consistent evaluation
and management of HSE 1ssues and risks in the collaboration with
contractors. E.ON companies must integrate the requirements into
their processes within 18 months {(by May 2024). They are
supported by a catalogue of contractor management measures,
whsch also serves as an assessment tool for the implementation of
the standard.

Organization and Responsibilities

E.ON s committed to protecting people and the envizonment,
Because the approaches and systems for both are similar, EON
combines enwronmental management and cecupational H&S
managermentin a single HSE organization. The E.ON Management
Beard and the management of ow units are responsible for EON's
HSE performance, which includes compliance as well as
inprovernent, They set targets and update polcies to foster
centinuous improvement. They are supported and advised by the
HSE department at Corporate Functions and the E.ON HSE

Council. The council is composed of seniar executives and
employee representatives from different business areas and
countries in which E.ON is active, It meets at least three times a
year and 1s chaired by the member of the £E.ON Mansgement Board
responsible for HSE. EON units have their own HSE councils and
expert teamns as weil. They define the HSE requirermnents for their
unit and plans to tmplement them. Every unit must ensure that it
meets E.ON's corporate and HSE standards, design and implement
HSE plans according local needs, and follow E.ON's HSE Strategy
Roadmap for 2021-23.

E.OM reactivated the Intemationat Health Experts team to foster
health-related improvements and innovations and thus its health
strategy. Since 2022 the team has again been shanng knowledge
ardd experience between countnies ta identify opportunities for
collaboration.

Specific Actions

The HSE department oversees strategic H&S training sessions.
This includes the training provided to the E.ON Grotup's top 100
executives. programs for senior managers in the operating
business. and training for staff who conduct incident
investigations {such as root-cause analyses). With regard to the
Group HSE Sirategy Roadmap, E.ON's units conduct their own
operational H&S training, programs to enhance HSE culture, and
training required by Laws,

A train-the-traines module further advanced and supplemented
the prograrm to establish E.ON's caring culture. The aum is to reach
lower management leveis as well and to enable trainers in the
units to communicate HSE to their teams.

E.ON managers in Germany can envoll in Healthy Leadersiup. a
traning module on how to address health 1ssues and thereby
promacte bealth in their teamn. This training continued to be
conducted digitally in 2022 and covered aspects such as stress
reduction, mental heatth, and tips for an ergonomic workplace.
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E.CN employees in Germany had free access to enline ergonomics.
advisors, including for their home office.

In addition, workshops for a common understanding of E.ON's
canng culture were held for the top 100 executives and senior
managers from operations and adrministration.

E.ON considers itself 2 learning company whose ambition is
continuous improvement. This includes a constructive culture of
failure as well, We thoroughly investigate incidents by conducting
root-cause anayses ("RCA"). For this purpose, E.ON has
intraduced a specific Group standard and. in 2022, further
expanded the related training and continuing skilis development
ofterings. The training courses. which were offered in person again
for the first ome since the pandermuc, cover topcs suich as
investigation methods and communication. Lessons learned from
incident investigations are shared throughout the Group and are
incorporated into the units’ actrvities and into working groups.
E.ON also uses the lessons leamed to institute preventve
Measures.

PRISMA, anintegrated | T solution, is the man compenent of
E.ON's online madent management systern and is used by ali E.ON
units. It enables us to reach many users, report and manage data,
and ensure a high degree of transparency. incident investigations
are entered and stored directly in PRISMA, ensuring that all
companies and Corporate Functions always work with the same
database. Incident reporting is prompt, and the situation should be
clear for everyone involved. All thes is intended to help prevent
wcidents. EON has five categories of incidents. They range from 0
{low] to 4 {mayor). E.ON’s HSE Standard on Incident Managernent
requires the units to use PRISMA to report category 4 incidents te
the HSE depariment at Corporate Functions within 24 hours: in
addition. the units immediateiy forward the information to the
Managemnent Board. Employees must report all incidents,
regardless of their severity, using PRISMA. No employee needs to
fear any retribution. In addition, their personal data are always
protected and can only be accessed by limited user groups. EON
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analyses all inaidents. If employees or contractors who find
themselves in a situation that they believe is potentally
dangerous. they have clear instructions 1o suspend work
ymmediately and. If necessary, leave the work area. They are also
nstructed to alert their colleagues to potenbally dangerous
situations. We conducted a Group-wide traiming module in 2022
to make it clear to all employees how to use PRISMA

E.ON's managers fulfil their responsibility as health and safety
leadersin part by going on safety walks and engagwng in dialogue
with employees. During management visits, known as gemba
walks, they can take 3 close look at workplaces, talk directly with
employees. and deepen their understanding of HSE issues.
including risks. The Group-wnde HSE app (formerly “Go, See &
Talk") facilitates the process. Among other things. it contains
questions for each type of work environment. inciuding safety
culture and workplace health issues. E.ON managers also use the
app to submit answers they received. their own observations. and
phatos and docurnents. The infermation is automatically entered
into PRISMA for additional analysis. Since 2022, near russes and
unsafe cenditions or behawviors can aiso be recorded in the app.
More functions will follow as part of a program called
Dignalization@HSE that was taunched i the year under review.
For example, the app’s functions for reporting near misses and for
conducting audits and inspections wili be simplified to better
involve all employees. The overarching objective is to improve
E.GN's entire HSE performance. The HSE division has conducted
quick checks since August 2021, They involve an outside partner
evaluating EON's safety culture and identitying possible nsks. So
far. 21 quick checks have been conducted at our operating wnits,

E.ON runs an HSE Community that extends acress all regions and
segments. it helps us be a leaming company and serves In
particular te share knowledge and experience, The community
meets regularly and. as needed. in special expert groups. Experis
work together to achieve improvernents in key areas like inoident
prevention. The range of topics in 2022 included pylon safety,
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electrical safety. HSE i the installation business. and safety in
underground engineering

The units and Cor porate Functions also work together on Connect,
E.ON's Group-wide social medha platform. The form and content of
HSE topics on the platform are continually expanded and updated.
The addinons in 2022 included 2 central marketplace for good HSE
practices to promote mutual learmung.

Managers and employees who have q 15 or concerns about
their physical or mental health can contact the Employee
Assistance Program {"EAP”). The EAP is a free health-advisory and
irfe-coaching service available in multiple tanguages te E.ON staff
wn Germany. the United Kingdom. Sweden, and Hungary. We have
similar programs in other countries where we operate. Alongssde
the EAP. E.ON offers employees and managers one-on-one
psycho-social counseling.

There are also supplementary functions and roles at E.ON.
inciuding social. addiction. and health counseling. Across the
Company, these functions and roles are performed by employees
alongside ther reqular duties. These employees are obliged to
maintain confidentiality.

MNon-employees working at an E.ON office, such as service
prowders. can participate in general prevention measures ke
health days. E.ON employees can also take advantage of specific
preventive measures (for example. nutrition counseling. and colon
and skin cancer screerung). consutt company physicians. and take
advantage of EAP benetits as well as use company fitness
tacilites.

E.ON continued to provide inforrmation matenal on Covid-19 in the
year under review; it included comprehensive recommendations,
guidelines. and frequently asked questions. such as on the safety
and beaith plans of indrvidual facilities and offices. This
information was disseminated by email, the intranet, and online
Board Chats in which the Management Board outlined E.ON's
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position on the Cowvid-19 pandermac situation. The aim of the
measures was 10 ensure safety in the workplace and prevent
infections.

Goals and Performance Review

The E.ON Managemnent Board is infarmed about category 3 and 4
incidents, developments relating to accidents, and related
measures and programs by means of monthly reports from HSE
ard reqular consultations with the Senior Vice President Group
HSE. The units report fatal and Gfe-thveatening incsdents directly
to the Management Board wrthin 24 hours,

The purpose of E.ON's incident analyses is to understand causes.
take measures to prevent them. and identify risks, If accident data
indicate that 3 unit does not meet E.ON standards. the HSE
department supports it in optimization. In addrton. Group Audrt
may conduct an HSE audit at the unit.

The findings of the incident investigations and HSE audits
completed in 2022 show that HSE management systesns are
largely effective, The units have adopted the auditors’ resulting
recommendations and have generally used them to design
correctiwe and prevensive actions. [t alsc becamne clear, however,
that employees’ safety awsreness was not fully adequate in alt
teams. It therefore remans extremely important to continually
paint out ta E.ON employees and contractor empioyees ail the
requirements of HSE management and thewr own responsibiity:
they must look after themselves and their colleagues and speak up
wnmediately if they detect a potential safety risk. Overali. E.ON has
abserved for several years that occupabonal safety inits units s
wmproving continually. We can clearly see that our measures to
prevent serious occupational accidents are having an effect. One
example 15 3 discernable shift from senous incidents to less serious
incidents. Furthermare, E.ON views audits—and the ndings and
recommendations they yield—as opportunities to foster
COMUNUOLIS IMProvernent.
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Health and safety concerns have atways been a high priarity for
the EON Management Board. In 2020 E.ON adopted a new HSE
strategy {"Roadmap 2021-23") endorsed by the HSE Council,
whose aim is to position £.0N as a leading HSE company. The
strategy containg underlying targets for the operating units,
inctuding H&S, and their respective board members. In addition,
the M Board set p | HES targets for top
executives. The targets for top executives and unfts are individual
Their purpose is to further reduce the frequency of serious. .
incidents and fatalities ("SIF7) and thus to reach EON's ultimate
objective of zero major harm as soon as possible. The changes tock
effect on January 1. 2021. As part of the hatf-year discussions
known as performance dialogues, the units provided feedback on
their progress in implementing the strategy 2nd on recommended
adjustments. In 2023 E.ON intends to use their feedback to revise
s HSE roadmap and targets. In particular, health management
(for which there Is a new strategy). environmental issues as well as
digitalization and contract management will be pursued more
intensively.

The extent to which EON's health strateqy is successful depends
in part on whether employees receive information about health
and prevention and whether this motivates them to participate in
related programs. Ta increase willingness to participate, heatth
programs are often tailored to the needs of specific target groups.
EON's network operators in Germany, for example, target their
employees aged 50 and over in particular as well as employees in
their field offices. Actions include warkshops on healthy livingin
alder age and preparing for retirement. There are alse special
affers, for example, for aperational empioyees such as fitters and
administrative staff. The return on investrment ("ROI%) of many
heatth programs is calculated by comparing costs with avoided
absenteeism based on research and statistics. So that all
employees feel comfortable, valued, and supported in their work
environment, EON places particular emphasis on mental health.
We provide information on the importance of stress management
and show how to recognize signs of mental health issues. in
addition, E.ON has assistance and training on stress reduction,

self-assessment tests. and a direct support offering including
through the EAP.

Progress and Measures

-@ 96.0 percent

E ON employset’ health rate 10 2022 (2021, B6.5 parcent).
[ reflects the number of days actuaily worked in relation 1o
agresd-on work tme

Accident Statistics

Senous incidents and fatalives ("SIF7) measures accidents and
tncidents that have caused serious or fatal mjuries and that surpass
a predefined severity threshold.

Frmptayee it

2022 20217 202¢

Employee SIF 0o 0.10 009

St n § IO TR NG TR LR T B, ACOMBRNGY 00 TR putr TTelion hours of wiork that
harse e serious or Fati wauret and that Lumans » prodefned severty Buedhold par meibon
hours of work
Prror-ear Fgures hane been sdasted tue £ 4 chanas in bae KCone of ORKUAON 21 U Wit
ESG reporung.

At 0.04, employee SIF was significantly below the prior-year level
(2021:0.10).

3 Contractor SIF deciined to G.05 (2021: 0.21). Combined SIF was
0.05in 2022 (202%: 0.15), a reduction of around 64 percent. «
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Employoe LTIF

2022 2021% 202¢7

Employee LTIF 21 21 16

Lo i Ty frEQUENCY MESS TS Wi rIIeG acacents rrsiteeg o Loct D par meilon
heongr® of smepri
TRt yeae higuees hawe bewn adustad tur (G s change < the L2ope oF consaldetion wn Lne with

£56 mpartng.

Lost-time inyury frequency {"LTIF7) measures work-related
accidents resulting in lost ume per millon hours of work.
Employee LTIF was 2.1 {2021; 2,1}

» Contractor LTIF was 2.0 (2021: 2.0}, thus at the prior-year level
Combined LTiF was 2.0 in 2022 {2021: 2.0). also in ine with the
previous year. <

Total recordable injury frequency ("TRIF?) is one of E.ON's KPI for
safety. It measures the number of recorded work-related injuries
ard ilinesses per million hours of work. E.ON has calcutated it since
2010 {(employee TRIF) and included contractor employees’inits
safety performance since 2011 {combined TRIF).

wployes TRIF and Combined TRIF
2022 2021* 202C
Employee TRIF! 250 260 240
Comined TRIF 260 250 230

*TRIF measres the number of rporteG fetelties and oCCUpE0GRe Fesr el §7d meesses and sea
icluties rpnes that octur dunng work Teustad Dl That rewatt 1 kost Gre or 1o ksl e and/or
that ned %o mmedeal TaFTTaL ASINCHA work, O work Bt 3 Rty wark SLyon

Price paar hgurn s have baun sdpastod o 1o s changs = the 3copa of consolidation i e why

ESG reportng.

> TRIF of 2.9 1n 2022 was higher than in the prior year (2.6).
Contractor TRIF of 2.3 was the same as in the prior year.
Combwined TRIF rose from 2.5 to 2.6. All accidents were carefully
examined, both ingividually and in comparison. in some cases, this
enabled us to ”entty patterns ar multiple predominant causes and
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respand dwectly to them, for example. by means of wark graups.
Empioyee TRIF and combined TRIF increased in part because ot a
reduction in the number of working hours due to the dispesai of
companies in Hungary and the United Kingdomn. Other reasons
nclude fewer pandemic-related restrichons and investments at
some units, which resulted in an increase in the number of
construction sies. «

Employes NMFR!

2022 2021% ec

Empioyes MR 36 34 19

s TuES TRGUENCY M MeaIES WAnrod mGdunts Tt hed the SOtertas 19 fekt 40
Feesaand (o chet pot] putr Miicn oL of wark.

Price your Tpares harve baen bOpUETEO Que 16 & Change in the Seope of CoNaclce 0N a1 wne wikh
L56 reporting

» Near-muss frequency rate {TNMFR™) measures unplanned
incidents that had the potential to resultin an accident (but did
not) pes miilion howrs of work, E.ON analyzes how and why near
misses happened and then puts in place conirols to miimize or
elimsnate similar risks in the future, We actively encourage
empioyees to report near misses so that we can continually
improve our safety performance. E.ON's NMFR was 36 in 2022, ¢

Fatal Accidents at Work

Regrettably. three people working for EXON died in 2022 due to
occupational accidents. One contractor employee sutfered a fatal
electric shock. and another contractor employee was fatally
injured by a piece of heavy equipment. After 3 lengthy hospital
stay, an E.ON employee died at the end of the year as a result of
poisorung. Each fatal accident is thoroughly investigated so that
we understand the exact course of events that led to it. identifying
root causes enables us to take the measures necessary to prevent
similar actidents in future. Nevertheless. senous and even fatal
accidents stil occur, E.ON cannot and will not accept this. It has
therefore further intensified its efforts to prevent accidents.
Exarnples are the Company's decision 1o extend the evaluation of

HSE maturity to ali E.ON D50s and to make adjustments to the
HSE Strategy Roadmap. which place a greater emphasis on risk
and contractor management (see *Goals and Performance Review”
above).

Non-Cere Business: Occupational Health and Safety at
Preussenklektra

E.ON's subsidiary PreussenElektra ("PEL"} is responsible for the
operation. decommissiguing, and dismantling of the Company’s
nuglear power plants ("NPPs“}) lts top prorities in all these
activities are the heatth and safety of employees—its own as well
as comtractors' —and enwwronmental protection. PEL i fully
integrated into E.ON's safety organization and is subject to its high
standards. PEL's extensive expenence in plant operations and
decormymissioning helps it further optimize its HSE processes and
procedures. As there were no senious accidents in 2022, we
rernain convinced of PEL's high safety standacds.
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Working Conditions and Emplayee
Development
GRI 2-7, GR 2-30, GRI 3-3, GRI 401, GRI 404, GRI 405

E.ON’s vision 15 to prowide everyone with good energy. EON's
human rescurces ("HR™) creates the conditions for all employees to
make their contribution. The HR function's cornerstonies are:
attracting great people. developing people. creating a winning
culture, and dnving digital. They are part of E.ON's HR
managernent vision. First, by being an attractive employer E.ON
wants to attract creative talent for a good and innovative energy
waorld. Second, our employees should be able to learn anytime and
anywhere —in their daily work. interaction with others, and formal
training courses. In addition, EON's objective is to establish a
culture of inctusion in which all employess can realize their
potential and feel valued. Finally, we aim to make HR processes
and teols as digital as possible and to foster a digital mindset,

The medium-term HR ohjectives specity this overarching vision as
it is reflected in our Group People Strategy. or GPS@EON. This
strategy defines the four Group-wide Pecple Priorities: the future
of work. diversity and inclusion, sustainability, and leadership. HR
activities across the Group are aligned with GPS@E.ON and must
fundamentally contribute to the People Pricrities and their
respective key ambitions. The strategy is implemented through
Group-wide and local activities, in particular by means of existing
strategic initi The entire implerr ion process is flexible
and modular in order to reflect differences between business
units, 4

E.ON's Approach ©
GRI 2-30

A commeon culture, toward which the Company continually works,
is crucial for E.ON's success, Five fundamental corporate values
guide employees” actions and interactions with each other,
customers. and business partners: Putting our custorner first.

= Clmara Protechon and Environmental Management

= ForecastReport
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-+ Corporate Governance Declaration

Better together. Delivering on our promises, Fxploring new paths,
and Behaving mindfuily.

In addition. Grow@E.ON. E.ON's Group-wide competency model,
is an integrat part of GPS@E.ON and defines the specific
behawviors to which the Company is committed. Itis integrated into
ali HR-related pracesses and describes how employees and
managers should behave toward each other and customers. H also
prowdes guidance to staff in their daily work and sets out a clear
path for their personal devetopment and prots { growth.
Grow@E ON's purpose 1s to enable us to recruit the nght
employees for the right positions, retain them, and foster thew
ongeing gevelopment. In addiben. our competency model is
designed to enable us to prowde targeted and appreciative
teedback on their performance. thereby heiping 1o ensure E.ON's
future success as well. Grow(@E.ON enables the Company to offer
avanety of career paths and opportunioes. The purpose is to make
E.0ON an atractive employer—for people who want a specialist
career as well as for those who want to broaden their horizons.
Grow(@E.ON 1s deswgned to prepare the Company for the
continually evolving world of work. i which agility, future-
oriented skills. and greater individualizaton and diversity are at the
forefront. The modet, which was revised in 2020. is updated on a
regular basis. All new managers and employees are informed
about Grow@E.ON and trained accordingly.

We are currently designing a new process for competence and
siatls management that will help us autormnatically recognaze shlls
that are critical for the future: the process will also continuously
indicate missing skills and learning needs to departments,
managers. and employees.

E.ON aims to provide Fair pay that enables our employees to live a
decent life. Whenever possible, it offers permanent employment.

> 83 percent of ernployees are covered by a collective-bargaining
agreement, and 94 percent have a permarent employee contract. «
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Guidelines and Policies

The Group Policy FP-09 (Functional Policy Group HR/Executive
HR} specifies the responsibilities of Group HR and Executwe HR
and their respective tasks. Executive HR, for example. 15
responsible tor the complete Wfe-cycle management of the top
100 execunves. The policy details the company-wide instruments
for which Group HR 5 respansible. These include executive
compensation including the grading framewark, the Grow@E.ON
competency maedel, the employer value proposition {“EVPT),
Group-wide diversity targets. global tearning technologies and
content. the expat policy. the pension framework, and global HR T
gqovernance.

E.ON has a variety of policies and directives in place. inciuding
agreements for home offices and rules on Hexible work
arrangements such as sabbaticals. part-tyme work, and special
leave. The panciples are supported by owr codeterminabon
committees and are binding for the entire E.ON Group. The units
implemnent them according to their respective legal. cultural and
business circumstances,

Organization and Responsibilities

E.ON’s HR work has been targely decentralized since 2018 so that
it15 closer to the business. In Septernber 2022 £.ON decided to
adapt its predominantly decentralized HR governance modet:
additional topics with a Group-wide value proposition in talent
management/diversity and inclusion. learning and development
EVP. and HR tech are to be managed and impiemented maore
centrally. In this context. the Senior Vice President Group
HR/Executrve HR wili set Group-wide annual targets for the HR
{eaders of the individual units. EON wall start to implerment the
process in 2023,

Animportant task of the central HR function 1s HR management
tor the Company’s senior leadershup positions. This inciudes
leadership development, staffing succession planning. and long-
term talent management. There is alco a centrai framework to
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identify and develop talent for exersitive and non-execuve
positions and to plan for their succession. The framework
encompasses overarchung enteria tor talent potential and common
tools such as talent boards. Units in each country ean adapt and
expand the framework to ensure it meets ther specrfic needs and

challenges.

The Managernent Board discusses the current status of talent
development on 3 reguilar basis and gets 3 picture of the entire
talent pool. including lower management levels, once or twice a
year. The global approach to talent ranagerent includes reqular
talent board meetings at the und and Group level. HR and the
departrments use the meetings to share information about tatented
employees and their development needs.

E.ON takes nts employees’ interests very seriousty and cooperates
tlasely employee representatives. Almost all E.OMN units and
Corparate Functions iself have works councils or other forms of
employee representation. We can build on the long-standing.
constructive, and trusbing partnership with employes
representatives, especially in times of change: morecver. we
actively involve the workforce in all upcoming changes.

Specific Actions
GRI 404-2

Flexible work arrangemnents have bieen part of E.ON's corporate
cutture for many years. in view of the Cowid- 16 pandemic. EON
established hybnd work as a Group-wide standard. We did this to
make working at E.ON even more attractve and to position our
company as a modern employer in the future as well.

In addition to the benefits of the company penson scheme or
employer-financed acaident insurance, E.ON supports its
employees in non-work-related sstuations or in special life
situations, such as when a farnily member falis ill Employees in
Germany. for example. can take advantage of various services
prowded or arranged by the Company. These services range iram
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strecs and addiction counsetling to suppur Lin caring for elderly or
sick relatives. Employees who fall ill for more than six weeks
within a 12-month period receive helg wath reintegration. In
granting these benefits no distinction is made between full-time
and part-time employment.

Training and development are lkewise important for EON's
attractiveness as an employer. All employees receive training at
their onbaarding. HSE training. and funciionsl training relevant to
their role a5 well 25 soft-skills training and access to talent and
leadership development programs. These include many digital,
self-directed leaming opportunities that employees can access.
from anywhere at any time. In addition to Group-wide training
cppuortunities, the units have standardized digital learning
offerings. E.ON uses them for onboarding new employees and in
part for training strategically important topics like digitalizaiion or
health and safety. To simplify their learning, employees can ke
learner joumeys on specific specialist topics. The joumneys are
offered by the central HR function’s People Development Team
and the Digital Empowerment Team. Currently, each department
is conducting projects to develop strategically important leaming
content. This involves identifying critical skills and leaming needs
in line with E.GN's strategy and external market requiremnents.
During the year under review, for example, we identified the core
competencies our employees need to manage our digital
transformation. We conduct upskilling jouneys to establish the
necessary digital skills in-house. These jpurneys are training
modules with perzonalized leaming offerings that are tailored to
the roles and training needs in question.

E.ON believes that the most effective way for ernpleyees to learn
is through experience and practice. The Company adopis a 70-20-
10 leaming approach: 70 percent of teaming happens on the job,
20 percent threugh social interaction and knowledge shanng with
athers_ and 10 percent by means of programs such as el earning,
seminars, and formal training. E.ON keeps up with the faster pace
of the digrtal age by increasingly replacing long formats with short
dugital learnung formats and setf-directed learning. Ht is part of
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employees' worktlow. is tailored to their individual needs as much
as possible, and is accessible anytime and anywhere. EONis
currently waorking to make employees' ieaming cpportunibies even
more attractive and easier in the future by planmung to establish a
one-stop shop. a uniform platform that hosts ali E.ON-wide
learning opportunities. In addition, in Late 2022 EON drew up a
catalogue of measures for learning and development. Its purpose
15 ta ensure a new. Group-wide framework for learning and
employee developrnent that will be imtroduced in all urits in 2023,
1t will be accempanied by an intemnal communications campaign in
the years ahead: initial measures are already under way.

E.ON's mechanism for recnuting executives applies across all
units. It aims to optimize the filling of executive posions. make
the recruitment process more transparent, and ensure equal
opportunity. In addition. a biweeldy placernent conference 15 held
at which HR representatives from the entre Company gather to
share vacancies directly below the top executive level and discuss
potential candidates.

E.ON helps people Launch their careers by offering apprenticeships
for various vocations as well as aiternships. work-study
arrangernents, and other programs. Our offenngs in Germany
nclude iocal inftiatives to help interested people start their careers
with the help of school projects, internships, courses, and expert
guidance. We also employ work-study students who can gain
wark expenence at £.0N and simultanecusly finance thew
education. in 2022 we also launched a new Gronp-wade EON
international Graduate Program (*EIGP7) 1o develop next-
generation tatent persenally and professionally and to retain thern
at E.ON. Cross-functional, national, and internat:onal assignrments
enable participants to get te know our business and network
Group-wide. We support them with mentoring. coaching. and
trarung. The first class consists of 15 uruversity graduates froma
total of six countries. Another will follow in 2023.

Opportunrties and offenings for training and development are
wnportant to enable employees to perform at a high level, to
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dentidy opportunities for personal development, and tn promote
conbnuous improvernent. 5o too 1s a feedback culture, which is
tirmiy embedded in GPS@E.ON. E.ON’s Group-wide HR strategy.
E.ON offers its employees periodic performance and development
reviews. The Compary also takes a number of steps to foster a
feedback cutture, including offering training, guidelines for
feedback, and support on Connect. its in-house social network.

Goals and Performance Review

in 2022 E.ON's centra! HR functions began to support its
predeminantly decentralized HR organization more strongly on
issues of Group-wide significance or Group-wide value -
propositions. In 2023 binding ceriiral targets will be set for the
first time for topics with a Group-wide value proposition. The HR
Board defines. prioritizes. and decides on the specific annuat HR
targets for the implamentation of Group-wide value propositions
and their measurement criteria It consists of the Senior Vice
Presidant {"SVP") Group HR and representatives of the local HR
organizations. The SVP Group HR is responsible for the final
prioritization of the targets, taking into account E.ON's strategy.
The targets will be reviewed periedically based on the previously
defined measurement criteria.

E.ON warts to retain its people (and their expertise) and enable
them to grow professionally. One of E.ON's objectives is therefore
also to fitl manag: positions ir iy. At talent bozrds,
E.ON's HR representatives use a spectial tool to assess how many
candidates have participated in an application process and who
ultimately filled a vacant position. It alse enables E.ON to monitor
whether selected candidates come from its owan developrnent pool
and whether they meet its diversity targets. E.ON's talent boards
not only focus on wientifying talent and planning succession, but,
snce 2021, also on diversity aspects. The objective 1s in part to
increase the propartion of women and employees from
underrepresented groups among managers. That 15 why, since
202G E.ON has been strengthening its comnmitrnent and has made
diversity a People Priority s GPS@E.ON. its HR strategy. In 2022
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we continued gathenng data to endble us to assess our talent
management’s effectiveness.

£.0N has conducted an annual employee survey, known as a Pulse
Check, since 2014 to fund out how its people feel about their job,
their supervisor. the work atmosphere in their unit, and other
topics. The survey includes questions about E.GN's corporate
values and current topics. such as. in 2022, the energy crisis. E.ON
conducted two surveysin 2022 {in January and November),
because the 2021 Pulse Check was postponed until early 2022.

» Animpartant component of these surveys is Employee Net
Promater Score ("eNPS™: it measures employees’ wilingness to
recommend E.ON as an employer. In the January 2022 survey.
eNPS improved by twao points {+28). The Novemnber 2022 survey
again resulted in an eNPS of +28. E.ON anaiyzes survey teedback
carefully to identity areas where the Company may need to
improve, Employees are also informed about the findings for their
particuiar business unit as well as any measures that may be
implemented in response. Alongside the survey. employees have
other apportunities to submit feedback, including duning Live onling
chats with a member of the EEON Management Board that are held
multiple times each year. <

The measures taunched in 2020 and 2021 to assess even maore
advanced surveys and technologies led to an implementation plan
in mid-2022, which, following a resolution by the Management
Board in August 2022, will be rolled out Group-wide by the end of
2024. At the core of the plan is an employee engagement strategy
that aims to record and evaluate employee feedback even more
frequently. This will enable organizational units such as
departments and individual teams to identify and address
engagement issues swiftly and independently.
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Progress and Measures

GRI 2-7

Emgployors: Core Workforce®

FTE 2022 2021 202C
Fnergy Networks 38.542 38.032 35,066
Custormer Solutions 25.046 26.087 25,858
Corporate Functions Cther 4,143 3.885 4,124
Core Business 97,731 67.534 73,048
Non-Core Business 1647 1.749 1.818
E.OH Group 68,378 68,733 74,860
*Lore warkfarce indudes boerd mestibert #na Bt Eduoes.

nezrs, aod workiog stugents.

At year-end 2022, the E.ON Group's core workforce had 69,378
employees. This figure includes part-time positions on a prorata
basis. The number of empioyees decreased slightly—by 355 FTEs.
or 1 percent—in 2022. The proporoon of employees working
outside Germany (34,184 FTEs) also decreased slightly to 49
percent compared with year-end 2021 (90 percent).

By contrast. the number of employees at Energy Networks
increased slightly. This was manly due to growth actevities in
Germany and Sweden, but alsc to the filling of vacancies,
particularly in Hungary and the Czech Republic. Efficiency
measures and restructuring programs in Germany constituted the
principal countervailing etfect,

Customer Solutions' core workforce decreased, Restructuring
projects. especially in the United Kingdom and Germany, and the
sade of Innogy e-Mohbility Solutions GmbH were main factors.

The increase 1n the number of employees at Corporate
Functions/Other was mainly due to the US business of providing
charging systems for electric vehicles. The insourcing of human
resources for digital functions was another factor.

E.ON Integrated Annual Report 2022



Combined Group Management Report = Contents (| Seawrch € Back

-+ About this Report -2 Corporate Profile - Climate Protectson ang Envi: ntal M. & Ed P and Sociaty

— Governance ~+ Sustamnable Finance -+ Business Report 2 Foracast Report — FRusks and Chances Report

- Internal Contyol System = Oisclosures Regarding Takeovers - Corporare Govemance Declaratsan
Core Wkl by G IS R

[ FTE
Dec. 31, 2022 Dec. 31, 2021 Dec. 31._% Det: 31, 2021
Germany o 36,549 36.530 35.194 35174
Urited Nngdom 8,763 9,796 8.437 9,366
Romama 6916 6,399 €.759 6.826
Hungsry _ 8746 5.507 5.726 5.590
Czach Republic 3,201 2018 3178 2999
The Netheriands 29565 3016 2,666 2,845
Sweden — 2432 2,422 2414 2390
Poiand — 1873 1859 1851 1848
Slovakia — 1569 1.594 1578 1,589
Other 1,584 1338 1.565 1316
E-ON Group 71,613 72.160 60,378 85,733
==

“Con mches and b acume ¥hrra, s werkcing srudents.

Apprentices.in Germany [

HEICCOT Peccentages

2022 2021 202 2022 2021 2020
Energy Metwaris 2037 2064 2,098 72 7.4 76
Customer Solsticns 67 65 59 11 g [4X:]
Corparats Fundctions/Other 78 138 199 2.3 4.1 5.4
Coce Business 2,182 2267 2 356 5.8 a4 6.2
Norn-Core Business 31 41 35 18 2.2 20
E.0H Group 2213 2.308 2393 5.6 58 6.0

At the end of the year. E.ON had a total of 2.213 appreatices in
Germany. This corresponds te an apprenbceship ratio of 5.6
percent, Of the 598 apprentices whoe completed their training in
2022, 553 were given a permanent or termnporary empioyment
contract. Thisis a very high takeover rate of 93 percent (prior
year: 563 of 641, or 88 percent) and 1s one of the ways E.ONis
addressing the shortage of skilled workers,
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At year-end 2022 the average age of E.OM employees was 42. as
in the previous year. Thig is comparable with the average age at
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other DAX 40 companies. The age distribution of E.ON's workforce
reflects the demograptuc trend of working-age people. In 2022
around 21 percent of our employees were under the age of 31

49 percent between 31 and 30. and around 30 percent plder than
50.

MNew Employee Hires and Turnover Rate
GRI401-1

E.ON hired 9.128 new employees in the year under review. The

voluntary turnover rate in 2022 was 6.1 percent. including board
members. managing directors. and apprentices (pnor year: 4,5).

Customer Satisfaction

GRI 3-3

Customers of all types—households and businesses. cibes and
government entties—understand that a digital and decarbonized
future means that they will not only consume, bt alsa
increasingly make and store their own clean energy. These
customers are extremely knowledgesbie and discening. They
expect E,ON naot only to listen to and anticipate their needs. but
also to design innovative and sustainable energy solutions, deliver
best-in-class services. and previde a consistently good customer
experience. Earning and retaining thew trust and loyalty is very
sgnificant for us te sustainably grow our business. Loyal
customers tend te stay with us longer. to purchase additional
products and services, and to recommend us to their family and
friends. We have made their expectations our own. Qur guiding
principle for this commitment is “Connectong Everyone te Good
Energy.”

2022 was a difficult year for our customers: energy prices
skyrocketed, making it much harder for people to access
affordable and renewable energy. The events also impaired our
ability to support economicaliy disadvantaged customers in line
with our guiding principle. A tearn at Corporate Functions analyzed
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the impact of price Increases on our customers and the E.ON brand
and worked to mitigate thes impact by helping our regional
businesses successfully adapt thew comimunications and custorner
service to the situation.

All E.ON network companies regularly review and optimize thewr
services in response to their custormers’ concerns, For example,
this enabled us to effectively mitigate potential power disruptions
inthe winter of 2022 -2023 and maintain a largely stable supply
situation for our custormers. More information can be found in the

Engrgy Atfordability chapter.

E.ON‘s Approach

E.ON conbinually measures and improves the expenence we offer
to our customers, in order to retain—and. ideally. deepen—their
loyaity. It is essential for us to be systematcally customer-centnc.
Because the E.ON brand promuses to give our customers what they
want in the future energy world: consestently positive experiences
within our services and smart, sustanable solutions. E.ON
transports energy fram where it is produced to where it is needed.
WWe alsa work to empower people. companies. and orties across
Ewrope to ereate the sustainable worid that they want to ve in.
The purpose s to build energy communities in which everyone can
do their part and meet these needs—from a household opting for
green electricity to an entire city commitbng to sustanability.
Delivering on this promise will make the ECON brand distinctive,
and enable us to successfully expand our business. E.ON's
objective is to become the number one energy-solutions company
in all of rts markets,

Guidelines and Policies

In 2022 E.ON developed new principles for customer experience.
These averarching principles provide broad guidance for our
regional units to design customner journeys and general
interactions. They are formulgted from the perspective of sahsfied
customers and refiect the needs E.ON wants to meet in its
interactions with them. E.ON:
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+ makes my life pasy: rustomers have an effortless and bamer-
free energy life. We are proactive and cosmemunicate 1n a sumple
way that gives them confidence that they are in good handswa
complex energy world.

®nows me: customers feel understood, Qur digital expestise
enables us to anticipate and meet customers' needs and
expectations. Qur personalized approach supports customers;
together. we hind the best solution for them.

+ offers me chiuces: we offer indwidually talored options for
products, services, and cornmunication channels. Customers
recerve all the important information on which they can base
thewr chotce, We deliver what we promise and make custorners
teel confident about their choices.

values me: customers feel welcome just as they are. We respond
1o thew needs, treat them fairly, and value their loyalty.

lets me be part of sernething bigger: the energy transition is
propeiled by our custormers. We empower them to contnbte to
a hetter energy future by showing them how to manage
generation and consumption. Choesing E.ON makes them feel
part of samethung bigger, en route to a sustainable community.

Organization and Responsibilities

The Chief Operating Offkwe—Commeraal (‘COQ-C™) at Corporate
Functions coordinates our brand and marketing strategy with the
aim of further developing and strengthening the E,.0N brand. The
C0O0-C supports the sales and energy solirtions business for all
custorner segments and in all E.ON markets. The regional units'
Customer Experience Tearns are responsible for customer
satisfaction. They carry out projeris and measures an their
respective sales termitories and exchange infarmation on
successful approaches and progress on a monthly basis. There are
Customner Experience Teamns in Germany. the United Kingdom,
Italy, Romnania, Sweden, the Czech Republic. Hungary, Poland, and
the Netherlands.
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L.OMN'> Glasaal Cusiviner Leadership team. which consists ot senuor
Customer Expenence leaders from the entire Group and
representatives from the Customer and Market Insights team,
successtully comtinued its work in 2022. Its purpose 1s to listen to
customers more and foster custorner centricity in all E.ON
markets. The tean met four imes in the year under review to
assess Customer Experience activities. wdentity areas of focus for
cross-regional collaboration, and give customers a stronger voice.

The Customer and Market Insights team studies which trends
shape owr customers’ attitudes and behaviors. ft conducts
consumer studies, broad-based market research, and advanced
data anatyses and models possible scenarios. The aim is to obtan
practical knowledge and incorperate it into business processes.

Specific Actions

E.ON measures custorner loyalty by means of Net Prometer Score
{"NPS™). whic h was introduced in 2009 and became a Group-wide
program in 201 3. NP5 indicates customers’ wallingness to
recornmend E.ON and its services. It also helps us identify which
issues are currentiy of particular impartance to custorners and
thus to adapt ous activities o current customer needs. £.0N
measures two types of NPS:

Strategic NPS compares E.ON's parfermance with that of its
competitars and is based on the feedback of customers
regardless of whether they have had any interaction with EON.

Joumney NPS measures the loyalty of customers whe have
compieted an experence with us, such as transfesring ther
energy service to their new residence when they mave,

NPS is used by our regienal units in Germany. the United Kingdom,
Italy, Romania, Sweden, the Czech Republic, Hungary, Poland, and
the Netherlands.

A methodology infreduced in 2017 enables us to measure
strateqic NPS consistently across all markets and thus to identify
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and resalve customer issues experienced in multiple markets. It
also makes it easier for us to recegrizes the areas in which useful
wninovations can be offered to customers, The methodology 1s
based on an automated reporting process. 1 therefore avaids tive
errors of manual data entry and ymproves data quality and
auditabiity.

E.ON's Early Warming System {"EWS™} examines customner
comments and current events inthe media and serves as a
platfarm for us to listen and discuss 4t the Group level as well as in
our regional tearns.

E.ON addressed the price and supply crisis in the winter of 2022
2023 by establishing a cross-regional program called JOE
("Journey and Cperational Excellence™). The aim was to keep our
customery’ paynnent experience consistently positive. All regional
units participated in the program to develop solutions for new
challenges in payment processing. They shared best practices and
warked to digitalize processes and customer interactions and to
improve cost efficiency. We used JOE o tackie two main issues in
2022. The first focus was on price perception and payment.
Specifically. this nvolved the mitigation of price shock, more
transparent invoices, more reliable invoice forecasts. and enhanced
payment and cost corrtrol capabilities for our custorners. The
second focus was on improving users' experience with our digital
channels. The primary effort was to reduce the effort required for
customers to interact with E.OM. More information can be found in

the Energy Affordability chapter.

We also refined our brand positioning in 2022 and made it clearer
what E.ON stands for: our core message is the brand promise
“Connecting Everyone to Good Energy.” E.ON's distribution
netwarks form the bacidone and foundation of the future energy
wortd. They enable us to deliver on our brand promise by seizing
the apportunities of an increasingly setf-managing, growing
ecosystem consisting of distributed generators, storage operators,
ard consumers that depend on strong and stable networks. We
thuys not only ensure the most efficient use of green power. but
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also connect people and provide tiwn wilh sustamable. affordable.

and indisdually tailored energy solutions. This enables us to meet
the challenges of cimate change and bnng about the energy
transrion in Europe together with our customers and business.
partners.

Goals and Perfarmance Review

Every year. E.ON sets company-wide targets for strategic and
journey NPS, E.ON uses both indicators at the segment and unit
tevel for purposes of management control. Strategie NPS s hughly
relevant for management control because of the information it
provides about competrtors. The E.ON Management Board has
recerved a monthly NPS repart since September 2020, In additicn,
periedic market reports enable the Chief Operating Office—
Commerciat and the CEGs of the regional units to exchange views
on NPS 1ssues and customer topics. NPS also plays arole in
executives’ variable compensation. This consists of two
components; one factor reflects an executive’s individual
performance. the ather the company performance. Progress in
strategic and journey NPS has accounted for 20 percent of the
calculation of the company performance since 2020, The
achievernent of NP5 targets is alsa factored nto deterrmuning the
£.ON Management Board's compensation. In 2022 this was the
case for the first me.

Since 2017, each unit has also established its own measures to
systermnatically improve customer perception. These activities are
initiated andd overseen by the units’ CEO and boare members
because they are personaily respansible for their urit's NPS
performance. They review the measures annually and readjust
them. They increasingly include sustainability criteria. The
measures’ duration can cover a period of several years, depending
on the scope of the planned adjustments.
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Community Involvement
GRI3-3

E.ON's Approach

E.ON is part of the countnes and communities where it does
business, We therefore teel cbiliged to make a contnbution to their
prosperity. economic devetopment. sustanability. and qualty of
Iife, We da this primarily by creating jobs and by offering energy
solutions that enhance our customers’ sustainability and comfort.
In addition. E.ON engages in community involvement and supports
employee volunteennqg in ali regions where it operates.

Our unit representatives know their county’s needs and
challenges best. So E.ON lets thern decide which projects and
organizations to support. We believe that local decision-making is
more suitable than centrai directives for ghving our community
involvermnent activities a societal impact.

In order to better coordinate Group-wide and regional activities as
well as the commitment of the E.OMN Foundation and to increase its
social impact, we have bundied EON SE's and the EON
Foundation's activities and Linked thern movre closely. In this way.
we want to ensure that responsibility for contenr coordination.
dectsions on projects. and process design lies an one hand,
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Qur Community Investments
E.ON reports its corporate giving by the categones below.

Corporate Giving by Category
Spary
AR
Arts 309 culture
™
Socirty
Ja%

Ajongsige corporate grving. E.GN makes strategic investments in
communty involvement, which are typically more long-termin
nature. In 2022 the financial resources for sponsorships went
toward three focus areas: climate protection. access to energy. and
educational support for the next generation,

Strategic Community Involvemant

Accays to moargy Cimats
ey Jrerecnen
28 L)

Mt ganaranan

11T

E.ON’s corporate giving and strategic community involvemnent
totaled around €18 mullion in 2022 (prior year: €12 rmulbon).
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L.ON Fuundation

The E.ON Foundation aims to promote a sustainable
transformation of the energy systemn that retiects people and their
preferences. Guided by the conviction that a purely government-
mandated. over-reguiated energy transition wall not succeed. it
supports projects, events. and practical formats relating to energy
and socsety. In 2022 the foundation made about £42,00C in
donations and provided more than €2 mitlion in funding to the
projects it cupparts. Because the foundation is independent. this
funding s not included an E.ON's community investments.

Corporate Volunteering

E.ON's employees were again actively involved in non-profit
projects across Europe in 2022 In total, 2.273 £.0N employees
performed 13.340 hours of volunteer work in 2022, This higure
may include double-counting of employees who velunteer more
than once.

Data Protection, Cybersecurity, and
Product Safety
GRI 3-3. GRI 418

£.ON processes personal data of 3 variety of stakehalders,
pamarily customers. employees. enterprise partners. and
suppliers, We have 3 Group-wide data protection organization,
which we continually improve. ELON evaiuates its processing
activibes on an ongoing basis in order to comply with the law and
to protect data subjects’ rights and personal data In additon, E.ON
has comprehensive measures to ensure cybersecurity, in particular
at Energy Networks and Customer Solutions. The aim is to
efhiciently protect systemns and data regardless of where they are
accessed from, which devices are used, and where the data are
processed. Satequarding all company information—in oral, written,
and digrtal form—is crucial i oeder to prevent damage te EON
competitive position, brand. and reputation.

- C

G Daclaration

E.UN ofters its customers dightal solutions (like the £.0N Home
app and the £.0M Drive app) as well as a steadily expanding range
of products installed at their premises, This includes solar and
battery storage systems. heating systems (including heat pumps
arxd boilers), and electric- vehucle charging points, Ensuring that
these products are safe is essential for E.ON 1o protect its
customers' health. retain their trust. and continue ta serve them
successtully.

E.ON's Approach

E.ON 15 committed to protecting the rights of the individual
{customer, employee. supplier. or other third party} in accordance
wrth the Generat Data Protection Regulation ("GDPR") and navonal
laws: in pnnciple, individuals themselves may determine the
disclosure and use of their personal data. E.ON Group's Data
Protection Management System {"DPMS”} is an onentation and
implernentation aid on issues retated to data protection. ttis based
on IDW PS5 880. an audrt standard for complance management
systerns, The DPMS ensures a structured. coordinated. and
consistent approach to data protection across the entire Company:
1t was audrted bry a law firm. In 2022 internal audits of several
E.ON units regarding the status of their data protechon
management were conducted. These audits confirmed the DPMS’s
effectiveness and E.ON's compliance with the GDPR. In addition,
E.ON studied majar data breach cases at ather companies that
became public and used these insights to further improve its own
data protection and IT security measures and 1o harden its T
infrastructure.

In 2022 E.ON revised its data protection contracts. in particular EU
modet clauses, and other documents relevant to data protection.
Among other things, E.ON focused on implementing and updating
contracts for third-country transfess and assessments of the levet
of protection in the third country (transfer impact assessment).
Data protection is an engoing task amid rapidly evolving
technologies and practices. Using the plan-do-check-act (*PDCA”)
method enables E.ON to continually improve these processes (for
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more information, see “Goals and Performance Review” below).
These activities will continue in 2023,

Yo protect afl company information, E.ON has in place an

i Y gement Systemn ("ISMS") based on the
standards of the IS0 2700x series. widely recognized intemnstional
standards for information security. The ISMS iz certified for those
parts of the organization where this is required by law. EON works
10 ensure and maintain the confidentiality, availahility. and
integrity of its information resources. This incdludes monitaring
infrastructure. vulnerabilities, and threats as well as detecting and
responding to security events like cyberattacks. In 2022 EQON
updated its cybersecurity strategy and designed a roadmap for
implementing it. kerns on the roadmap include improving security
awareness, identity and access managemnent, cloud security, and
new detection and prevention capabitities.

nror S T

E.ON extend its high standards for occupational heatth and safety
0 the preducts it offers customers. The Company sets uniform
standards to ensure that its products are safe throughout their life
cycle. from development to recycling. Our ambition is to comply
Fulty with all existing laws and regulations. This applies lkewise to
applicable safety laws and regulations. If. in the case of innovative
products, current laws and regulations Lag behind the state of the
art, E.ON meets more stringent safety standards, Due to
confidentiality constraints and the sensitivity of such data E.CN
cannot provide information about complaints concerning data
breaches. regardless of whether these complaints were
substantiated or not.

Guidelines and Policies

E.ON's Data Protection Policy defines roles and responsibilities in a
uniform manner across the whole Group. The information security
standards introduced in 2018, which are based on the 150 2700x
series of standards. apply to the entire Group as well. They enable
E.0N emplayees to design and operate new solutions with the
required level of cybersecunty and ta pectect technology. data as
well as customers, criical infrastructure, and society frem
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negative consequences. E.ON's People Guideline summarizes the
most important cybersecurity rules relevant for all employees,

Qrganization and Respansibilities

Each unit in the Group 15 responsible for complying with the GDPR
and integrating the DPMS. E.ON has established processes across
the Group to comply with data protection requirements. for
examgple to respond to data subject nquiries and report data
protection breaches. This set of processes also provides guidance
when individual unds introduce or update their processes in their
organization.

The units are responsible for responding to all requests from data
subjects, such as access to informabion on data processing.
rectification, deletion. and data portability. The units' systemns and
podicies must also comply with their national data protection laws
and regulations and those of any other countries where they
operate, Where required by law. the units have appointed Data
Protection Officers ("DPCs”). The units' DPOs work closely
together and report regularly to the Chuef DPO. 1 particular on
information relating 1o legal and regulatory developments and
fines, the protection of data subjects’ nghts, retations to thurd
parties, fulhlment of documentation duties, and correspondence
with supervisory authorities.

E.ON"s Chuet DPRO is responsible for data protection issues at the
Group levet: for example, he coordinates E.ON's data protection
activities. He also reports periedically to the Cyber Security and
Data Protection Council, which alss includes Management Boarg
members, and to the Supervisory Board's Audit and Risk
Committee. in addition. the DPOs and employees are snformed on
areguiar basis aboirt relevant developments related to data
protection. These incluge legslauon. technology. and decisions
issued by data protection authorities. This information is
disseminated by email and through internal communications
channels, such as the corporate intranet.
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The Cybersecurity function prevents technology and information
from having an adversa impact on E.ON's business and customers.
Its tasks include designing a Group-wide cybersecunty strategy.
monitering its implementation, and coordinating the cybersecurity
organzation across £.ON. E.ON's Chief information Securrty
Officer {*CISO7) oversees the Group-wide cybersecurtty
organization and assigned to the Management Board's digital
remit. His responsibilimes include formulating E.ON's cyber securnity
strategy and monitoring its implementation. The Group-wide
cybersecurity organization includes Information Secunty Officers
((150s") appointed by the business units, They repart to the CiS0
as well as to ther unit's board on all refevant matters arising in
their arganizations. The CISO reports on regular basis—as well as
ad hoc in the event of serious security incidents—to the E.ON SE
Management Board and the Supervisary Board. These vertical and
horizontal reporting pathways ensure transparent and consistent

reparting.

E.ON's regional units know thewr customers. their products. and
the local market conditions and requirements. Consequently. their
Product Development teams take the lead n product safety.
supported by ther unit's Health, Safety, and Environment (THSE")
department. They also work closely with several divisions and
departments at Corporate Functions. pnmarily B2C/B2SME
Solution Management, Innovation, HSE, and Sustanability. In
addition, B2C has its own product safety and compliance team.

Specific Actions

E.ON provides data protection trairung ta its employees every two
to three years. New employees in all countnes receive data
protection training in their first year as part of thew onboarding
process. In addition, E.ON conducts specific trainng for entities
and departments—such as call centers and sales organizations—
that process more personal data. Employees use an elearrung
modute to famibanze themselves weth the GOPR's rules annually.
As of year-end 2022, more than 81 percent of employees had
completed the modute.
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E.ON uses eLeaming phistung simulations. and in-hause
warkshops such as irve hacking demonstrations to familiasize its
empioyees with cybersecurity nsks and thewr oblgation to keep
confidential company information secure. To enable its employees
ta handle information properly. E.ON uses a classification tool
ncluding electronic doturment labelling. which was introduced In
2022. E.ON conducted a phishing awareness campaign that
nvolved simulated phushing emails sent to employees on several
days in 2022, In additan. £.0N periodically performs penetration-
testing for crucial services in order to further harden key services
against cyberattacks.

E.ON takes a variety of steps to address health and safety issues
across the entire life cycle of its products. During predusct
development. E.ON closely observes current standards and
guidelines and monitors emerging issues. The regional units test alt
market-ready products. including eMobllity solutions. for
CE/UKCA conformity in their own test labs ar have themn tested in
E.ON's test lab in Essen or by autside testing firms. Products that
are CE-compliant meet EU-wide requirements for safety, health,
and environmental pratection. white UKCA-compliant products
meet the British market’s compliance requirernents. This provides
E.ON with 2 comprehensive assessmerit of risks, their likelthoed,
and other potential implications. Contractoras who install and
mazintain products on EON's behalf must undergo prequalification
prior to hiring to ensure that they meet specific standards and
values, In addition, E.ON engages in ongoing dialogue with its
contractors and trains them to ensura that they adhere toall
requirements and the Latest technical standards. Safety raining.
for le, is datory for all installers of solar and hattery
solutions in Germany. If a product has a safety-related issue, EON
needs to be able to recalt it immediatety. E.ON therefore checks
and tracks all hardware product changes so that if can contact
customers immediately in the event of safety-related issue. We
work to inually i these pr

y wmnp

Whenever EON is the preduct manufacturer or deemed to be
such, the Company is legally obliged to cormply with a number of
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requirements. These include establishing a systems to ensure
product traceability and putting 1 place a plan for comective
measures. Other requirements include product certification.
CE/UKCA labeling. the issuance of E.ON's own EU/UKCA
Declaration of Conformity. and the creation and maintenance of 3
product’s full technical documentation. In the event of safety-
related issues. E.ON immediately informs the appropriate market
surveillance agency about the 1ssue and the intended corrective
measures, such as withdrawal. warning, and recall. E.ON s aiso
obligated to take necessary corrective actians.

Goals and Performance Review

The recurning POCA cycle resuits in the DPMS's processes being
continuatly planned. implemented. managed. and improved. This
enabies E.ON to permanently monitor the DPMS's effectiveness,
proacuvely and repeatedly look for potential blind spots, and take
action if need for mprovemnent arises. E.ON units report on the
status quo of their compliance with the GDPR on a quarterly basis.
The review alsc includes regutar assessments by Group Audit. The
units implement Group Audit's recommendations in a trnely
manner. Where it was possible to conclude ongoing proceedings
with data protection agencses, this was dore without sanctions,
The existing DPMS is therefore effective and robust.

E.ON assesses the maturity of its ISMS domains regularly and
reports the findings to the Cyber Secunty and Data Protection
Council on a quarterly basis. E.ON defined a minirmum rhaturty
level for all areas and units. If deficiencies or improvement
potantial are wentified. E.ON adgusts ris cybersecurity roagmaps
accordingly.

Product safety incxdents are documented at the unit whose
product was involved and at the Group level, The investigation and
anatysis of such incidents help us klentify their causes and
determine how to prevent thern in future. E.ON shares the insights
gained in this process with all relevant departments.

Busincss Resilience Management
GRI3-3

The heaith, safety, and securty of employees and customers.
envirenmental protection, and the reliability of the energy supply
are particularly important to E.ON, We work continually to ensure
the safety. secunty. and retiability of our infrastructure and
customer solutions and to become even more resiient to
cperatonal interruptions and disruptions. If a cnses occurs despite
comprehensive precautions. E.ON responds swiftly and handies
the situation professionally.

The impact of the Russia-Ukrane war in particular presented a
new challenge in 2022, Among other things. we faced a potential
energy shortage and an overall increased threat to energy
infrastructure. By contrast. the implications of the Covid-19
pandermic were less drastic than in prior years. E.ON was able to
manage them by means of its regular organizational processes and
continued ta wmplernent its established infection-control measures
systematically and on a nisk-adjusted basis,

E.ON's Approach

E.OM has in place a comprehensive framework consisting of
varous mMminimum reguirements for the purpose of conducting
business resilience management. It addresses standard security
ssues and includes specifications for kmpiementing crisis and
business continuity management. Nevertheless, the Company
cannot rule out the possibility of cnises caused by. for example, a
natural disaster, human or techrucal failure, a cyberattack a
secunty-related incident, or some other event. That1s why
ntegrated business continuity management encompasses. for
example, elaborate contingency plans. They specify both
organizational and operaticnal measures to enable a fast, efficient,
and predefined response. in the event of a crisis, EONhas a
Group-wide crisks organization with several highly specialzed
crisis managerment teams: they cONCuCt eXercIses on a reguiar
basis in erder to be able to respond quickly to cnticat events. E.ON

&8
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prepares thoroughly to respond to such exceptional situatons in
the best possible way and prevent escalation and acis quickly and
purposefully at the first signs. The main cbjective of cnsis
prevention and management measures is to protect human life.
the environment. the business. and property. This approach has
demonstrated its worth In past cnses.

Guidelines and Policies

E.ON's Business Resilience corporate funciion policy defines
responsibilities and roles as well as arganizationsl requirements
and provides recommendations on how the units can establish,
operate, and continually refine an effective business resilience
managerent system. The EEON SE Management Board is
responsibie for approving the function policy. The palicy’s theme
encompasses the following overarching areas of operational
resilience: physical security. business continuity management,
emergency and crisis managemnent, and travel security. In addition,
the policy requires the units to report critical incidents, serious
security ir and incidents with crisis p ial to the
Security Response Center, which is operational at all times. These
requirements make it possible to manage unpredictable and
complex situations that could have a significant impact on EON's
business, assets, stakeholders. andfor rey To the degree
necessary, the Group supports the units in establishing the
mechanisms and implementing the issues. The Group-wide
Business Resilience C: ity provid dditional support and
information sharing. More information on the Business Resilience
Community can be found below under “Specific Actions.”

Ty

Organization and Responsibilities

Ultimate responsibility for preventing and managing crises lies
with the E.ON Management Board. The strategic implementation
of physical security 1ssues 15 carried out by the Business Resilience
function. which is part of the Legal. Compliance. and Securrty
department. With the exceptional of travel security, operational
wplementation at the business units is conducted by thewr
business resilience managers. Alongside this regular organization,
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E.ON has a comprehensive cnsis management organizstion. 1t is
divided into the respective operaticnal business/regional level and
at the Group level, The Security Respanse Center is the central
reporting point for cnses and emergencies.

Specific Actions

To be able to respond to crisis even more swiftly. E.ON designs and
conducts several realistic crisis simulations and traning courses
each year, In 2022 E.ON conducted four Group-wide crisis
simulations i national and international environments, several
{ocal cnsis exercises at business units, and ongeing training and
continuing education for designated crisis managerment teams. All
members of these teams are required to participate in regular
trawung and continuing education. In addition, all members of the
crisis management team receve a one-tme onboarding training
sessions for their respective funchons as well as additional traning
if required. Among cther things. cnsis team ieaders are trained to
lead 3 team in complex, stressful time-critical and uncertain
situations.

In agdition to crisis managerment activities. the Business Resitience
function conducts other measures to enable £.0N to achieve
lasting operational resilience. For example, the Business Resilience
Community provides a forum in which representatives of the
function, all security managers. and business resilience managers
engaqge n dialog on a regular basis. If needed. other stakeholders
(HSE Cyber Security. Risk Management. outside experts) are
nvolved. At meetings, participants share infermation and current
insights from threat situations and security incidents. including at
short notice, in order to kearn from each other and develop joint
solubons i the medism and long term, The Business Resilience
Community began meeting monthly in 2022, instead of once a
quarter as In the two previous years. in order to increase the
maturety of the individual security topics more evenly at all units.
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Goals and Perfermance Review

E.ON relies on valuable security expertise and has effective
services and networks to ensure that its operating business can be
continuously maintained. Tius enables the Company to continually
INcrease its own operational resdience. E.ON has set the following
objectives for this purpose:

Crisis managemernit enables £ ON to identify crises at an early
stage and respond to them swiftly and effecavely and to ensure tt
has the necessary capabilities in place Group-wide. The aim is also
to conduct regular checks to make sure that the necessary
infrastructure is i place and up to date. The Company also
assesses, documents. and uses findings from all casis
management ranung. simulations, and actual incidents to design
and implement improvement measures.

Business continuity management is designed to ensure that E.ON
can deal with emergencies and continue operating in the event of
an ermergency. For this purpose, 3 business irmpact analysis must
examine all critical processes at least once a year, lts findings are
used to design, update. and test business continuity plans and
solutions.

E.ON uses its Group-wide services and business resibence
processes to minimize employees' travel nsks. The aim is to ensure
safety and securmty regardless of the travel destination.

Our objective for physical security is to protect ow employees,
property, and assets. E.ON conducts security risk analyses for this
purpose; gepending on their findings. the Company designs and
implements physical security plans and solutions.

In the year under review, the change in the global securrty
situation and an adjusted strategy (the digrtal strategy. for
example) were among the factors that made it clear that EON
needs to rasse its awareness of business resilience 1ssues and
enhance collaboration and information sharing. If necessary at any
powit. we will create additional tools and frameworks that will
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make the Lompany as a whole more resilient. These initiatives will
be coordinated with relevant stakeholders and senior
management. As pait of this. the Business Resilience function at
E.ON SE is to becormne more active as a second lne of defense.

Crisis Prevention at Non-Core Business

PreussenElektra ("PEL") is only allowed to operate a nuctear power
plant ("NPP") if it can demonstrate that it has taken all practcable
steps to prevent a severe accident. PEL demonstrates its
compliance on an ongoing basis to the relevant authorties, such as
the Federal Munistry for the Envisonment. the Reactar Safety
Comurussion. and state-level agencies.

In 2022 there were no known safety-related incidents that
significantly affected the safety level at PEL's NPPs. They
remained at the normal long-term safety level. On average. ten to
15 reportable evenis per year occur at PEL's NPPs. PEL
headquarters conducts periodic reviews in which it discusses
incidents and the findings derved from them with the NPPs that
are in operation and those being dismantled. lo line with
Germany's nuclear ordinances and regulations. the incidents,
findings. and any measures taken in response are communicated
o state and federal authorities.

PEL regularly conducts statutory nuclear emergency and crisis

exercises, notifies Business Resilience Management at E.ON SE.
and reports on its results.
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Governance

Compliance and Anti-corruption
GRf 2-23. GRI 226, GRI 3-3. GRI 205

An important objective for E.ON is to prevent. detect, and respond
appropnately to any form of corporate misconduct. custamers,
business partners, or other stakeholders should not be deceived,
bed 1o, or otherwise deliberately harmed, We are committed to
ensuring that laws are strictly cheyed and that integrity and
compliance are systematcally promoted as core components of
our eorporate culture. This is the only way for us to retain and
deepen our stakeholders' trust for the long term.

Negligence or deliberate viclations could lead to fines and criminal
prosecution for the employees in guestion and could harm E.ON's
reputahion. Corruption is unacceptable for another reason as weil:
it leads to decisions being made for the wrong reasons. t can thus
impede progress and innovation, distart competition and do
lasting damage to E.ON and its stakehaolders.

We therefore take patential compluiance violations very seriously.
If they are substantiated, we systematically pursue and punish
them. E.ON's approach to compliance and anti-corruption is
applicabie for all business units and Corporate Functions and
extends to supplers as weil Information on compliance natices
can be found in the "Progress and Measures™ section below.

E.ON's Approach

E.ON is committed to combating corruption i all s
manifestations and supports national and international efforts
directed against it. The Company’s participation in the United
Nations Global Compact underscores its rejection of any form ot
corruption. The E.ON Management Board has the uttimate
responsibility for ensuting that E.ON conducts its business legally
and at all times refrains from criminal practices in achieving its
business objectives. To ensure this for all business units, we have
established a central compliance function. Its task is to support
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the E.ON Management Board in its reapu milslily Lo prevent, detect,
and eliminate corporate cnme.

E.ON has in place a compliance management systern ["CMS5) to
mitigate the nsk of compliance violations, The CMS is based on a
number of widely recognized practices. including measures to foster 3
compliance culture and a commitment to compliance targets {see
*Goals and Performance Review™). t also enables us to identify and
analyze compliance nsks. design a risk-adequats compliance program,
and expand our compliance organization.

Guidelines and Policies

Both ow Code of Conduct and owr Supplier Code of Conduct (both of
which are available in the languages of 3l countries in which we
operate) focus on our guiding principle, “Doing the night thing.” They
prowvide easy-to-undesstand guidance for all areas that are relevant to
E.ON. These include human rights. anti-corruption, fair competition.
and compliant relationships with business partners. The E.ON Code of
Conduct alse contains an integrity test that employees can use to
check whether they are doing the right trung. All employees are
obligated unders thew employment contract to act in accordance with
the Code of Conduct’s ruies. In addition, ten People Guidelines, which
apply 1o all business units, explain in detail how employees can be sure
that they are doing things nght. Our Code of Conduct is widely
recogruzed by experts. tn 202 1. for exarnple. it was awarded the
highest mark among all DAX companies by the quarterly magazine of
BCM. a professional associabon for compliance managers in Germany.

An important People Guwdeline that supports the Code of Conduct
addresses anti-corrupbion, it contains a decision-making scherne that
uses the familiar green, amber. and red of trafhc lights to indicate
when accepting or granting offers or gifts is permissible. potentially
problematic. or forbidden. Gratuities (such as donations and
sponsorstups) above a certain threshold. which varies by national Law,
must be approved by the local Complance Gfficer. Particularly strict
requirernents apply to invitations and gifts from public. elected. or
govemnment officials and their representatives. The Code of Conduct
clearly states E.ON's prohubrhan against company donations to political
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parties. political candidates. poltical officehoiders. or
representatives of public agencies.

E.ON's Compiiance Function Policy defines basic complance
structures, roles, and responsibilities.

Organization and Responsibitities

E.ON refines and optimuzes its CMS on an ongoing basis. Pursuant
to the Complance Function Policy. we have established a Group-
wide organizational setup for this purpose. It consists of the Chef
Compliance Officer {*CCO7), the Glebal Head of Compliance & Data
Protection along with his Group Compliance team. and the business
units’ compliance officers. The CCO reports on a quarterly basis to
the E.ON Management Board and to the Supervisory Board's Audrt
and Risk Committee on the CMS's eHfectiveness and current
developments and incidents. In the event of serwous incidents. the
Management Board and the Audit and Risk Comrmuttee are informed
without delay. Suspected fraudulent activities directed against the
Company are investigated by the internal audit department (Group
Audit). The central Group Compliance function is responsible for
inwestiganng fraud within the Company.

Specific Actions

In 2022 we continued to make el earning courses available to all
ernployees and managers Group-wide. They are offered by a vanety
of departments, The curmculum'’s topics include compliance and
anty-corruption as well a5 other legal areas such as data protection,
cybersecunty. and human nghts. Since 2010 all employees have
had to complete a Code of Conduct el earning module on a regular
basis. Employees i units without internet access receme ths
training in wrtten forrm and also at a face-to-face event.

Since 2021, new emptoyees must complete a new joiner eLearning
modute along with the module on the EON Code of Conduct. It
familianizes them with company rules and whom to contact if they
have questions or feel uncertain about a decision. in addition. new
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anagers recew integrity training that helps theu fullil e
function as role models in E.ON's compliance culture,

E.ON also uses a variety of tocls to identify the areas of activity
where the nisk for certain compliance breaches is particularly
high. Such compliance nisk assessments ("CRAs") are conducted
on an engaing basis. CRAs employ vanous methods, ranging from
spreaxdsheet-style questionnaires to personal (and confidential,
applcable) discussions with executrves and employees. Based on
the fiindings. Group Complance determines whether specific
measures need to be taken to amend and refine the CRAs in order
to appropriately address any {new} potential nisks identified.

In addition, Group Compliance continually engages in dialogue
with the compliance officers appainted by local units’
Managerment and monitors ther work. f employees suspect
rusconduct or a viclation of laws or company palicies, they are
nstructed to report . For this purpose. they may use—if they
prefer, anonymously —internal reporting channels or an iT-based
whistle-blower hotline. The systemn is availabie Group-wide and
can be accessed via the E.ON homepage or by telephone. Not only
E.ON employees. but aiso business partners, their employees, and
other thurd parties can contact the hotline confidentially. Group
Compliance forwards the information 1o the relevant department
or unit.

E.ON wants 10 ensure that its compliance standards are adhered
toin its supply chain as wetl. We therefore subject potentiai
suppliers to a complance check to assess whether they actin
accordance with our values and pnnciples. To ensure that they
meet our compliance standards, we alsc conduct a
pregualification process to verify potential suppliers’ identity and
ntegrity. This includes. for example. determuning whether a
cupplier appears in the media in connection with compliance
sssues such as corruption of on an official sanchon and terrorism
Usts, In some cases. potential suppliers must also complete a
questionnaire, which E.ON evaluates carefully. Prequalification is
mandatory for all new suppliers. The Human Rights and Supply
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Chain Managerment chapter provitdes more information on the supplier
onboarding process.

Cur Know Your Counterparty {(“KYC") principie also defines mirimum
requirements for certain business partners and scenarios. other than
supphers. The KYC check is an I T-supported workflow that helps us
verify counterparties’ integrity and avoid legal. regulatory. and
reputational risks related to compliance issues such as corruption.
money-laundering, tax evasion. violation of econemic sanctions, and
terrorism financing. it is covered in our Know Your Counterparty
People Guideline.

E.ON is a member of a vanety of compiiance crganizatons. One
example is the German Institute for Compliance {(whose German
acronym 15 DICD). where EXON alsa serves as Vice Chairman of DICO's
Criminal Law Working Group, DICQ's rmussien is to promote the role of
comphance and the establishment of recognized compliance standards
in corporate governance in Germany. The institute also serves as a
networking platform for compliance experts in and outside Germany.
in keeping with strong belief that an effective CMS requires an
interdisciplinary approach and an understanding of decision making
within organizations. in 2021 E.ON started a new DICO working group
devoted to behavioral compliance and ethics.

We conducted surveys and intervention studies i the Group in 2022.
They were part of an interdisciplinary progect with the Max Weber
Institiete for Seciology at Heidelberg Uruversity, the Max Planck
Institste for Human Deveiopment in Berlin, and its spineif, Simply
Rational GmbH. One of the topics investigated is how attered situation
assessments {interventions) can influence the acceptance and
efficiency of preventive compliance measures. The findings will be
presented and impiemented in 2023,

Goals and Performance Review

We continuously evaluate the CMS's effectiveness to ensure that EON
is able to prevent. detect. and take appropriate remedial action against
illegal or cnminal conduct of ather rules violations. The CMS's
effectiveness is monitored by the E.ON Managemnent Board, the

7

= Contents (} Semch € Back

Supervisory Board's Audit and Risk Committee. and also Group
Audit. The latter. an independent entity, is the third line of defense
of E.ON's CMS.

The CMS's effectiveness depends on how serious and credible our
compliance efforts within the Company are. This is reflected by. for
exampie. the resources we devote to compliance as well as the
quality. control, and menitoring of our measures. Evaluating E.ON's
compliance culture and the perception of its compliance is also
relevant for the CMS's effectiveness. Speciat consideration 1s grven
1o violations that lead to an internal audit. The audit determines
whether a viclation resulted from negligence or misconduct by an
indvidual or individuals or from shortcomings i the CMS, We use
the findings to impiement measures to avoid sumilar incidents in
future. The Managerment Board and the Audit and Risk Committee
are canvinced that the CMS was agan effective in 2022, Their
assessment was based in part on audits as well as surveys of
employees and stakeholders.

The CMS at E.ON s structured and follows a uniform roadmap with
defined steps for refining our business unsts’ compliance measures.,
All Comnpiiance Officers must present the status of ther unit's
compliance roadmap regularly to their board and te Group
Compliance. The implernentation of the complance roadmap in.
2022 proceeded as planned.

In 2022 our annual employee survey asked employees who had
contacted Group Compliance regarding Cede of Conduct viclations
for feedback about thew experiences, We used it to assess Group
Complance's readiness 1o address such wiolations or behaviors and
to determine whether the information in our Group-wide Pecple
Guidelines is appropriate. The findings indicated that most
respondents trust E.ON's complance professionals and feel
protected when reporting unethical behavior,
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Pregress and Measures

Fines for non-comphiance

compensate gas and power suppliers to be as consistent,
pragmatic, and legally secure as possible. In particular. liquidsty

Number of C: L Noti £.0N paid a total of about €365.000 in fines for non-compliance with ) 7
i 2020 laws in Romania and for PreussenElektra in 2022, Of this higure. 97 risks and a high sdministrative workload should be avosded.
Fraut 58 ;:::I;:::SQLD;:;:;TWVE practces in Romania's gas market The dramatic developments necessitated rapid action by
Conflicts of itetest L3 policymakers. above all to ensure secure and affordable supplies for
Ot breathes of iiternal guidehries LAY 0 industry and consumers. Taxes. levies. and surchar ges still account
Toral 135 Energy Af‘fordablhty ) fnralzrryge porbion of energy costs. A reduction in energy taxes and
GRI3-3 levies was therefore the obvious chowce, That is why we welcomed
the elimination of Gerrmany's renewables surcharge effective July
Since the Russia-Ukraine war began, energy has increasingly played a 2022 and the reduction of the VAT on natural gas to 7 percent
2022 2021 role in power politics, This presents £.ON with more challenges effective October 2022, We also believe that the amendment of the
Budinesa imagrity concerns, cuch.as alongside those posed by the energy transition. One thing is certain: Fuel Emissions Trading Act was necessary. The amendment
mwmﬁ aftaw 29 0 the energy supply must remain reliable. secure, and affordable for enabled lawmakers to postpone for ane year the next ievel of
Eusiness partner compliance and/or industry and consumers, E.ON's long-standing approach is for its increase in Germany's carbon price for heating oil, natural gas. and
nsidler trading i EON shires business 1o meet societal expectations regarding energy by pursuing fossil fuels, which had been scheduled for the beginning of 2023.
:::"’“'f": e WT . 15 three objectives smulanecusly: climate protection, security of supply.  Consumers in Germany could receive further relief if legislators
Traud and affordabiltry. The public’s interest. b . is shifting noticeably reduce the efectricity tax to the FU minimum rate and the VAT on
HR-related concemns, suchas conflict toward affordabiity. E.ON therefore advocates swift and decisive electricity to 7 percent. E.ON has long advocated both.
:fm mobbing. m — 57 aB actian by policymakers ardd the energy industry to ensure that energy )
employment practicas. and 50 forth remains available and affordable for all. Ideally. these options should be exhausted before market
Asry other Code of Conduct related a1 = iterventions to requlate pnces are considered, It is important,
Lopics E.ON's Approach however. to address the causes of market uncertanties. In the case
L 137 160 of natural gas. a reduction in supply is primanly responsible.

Mmmpscien wrn aipestocdin POTY which Lty comparplility te 2020,

In 2022 the number of compliance notices fall from 16010 137.
E.ON adjusted the categories in 2021 which hmits the data’s

comparability with 2020. Since then, E.ON divides complance
notices into four categories: business integrity concarns, fraud

against the Company concerns, HR-related concerns, and other

cancems related 1o the Code of Conduct. The resulting

investigations found that none of the incidents reported was

HENOUS.

To ensure fair prices for our custorners and avoed short-term price
spikes, we generally procure energy in advance. However, we cannot
permanently insulate ourselves from market developments and must
factor all cost components into our pricing—both when these
components fall and rise. Precurement prices for the Company
increased significanty 1 2022, This ks now atfecting our custorners 2
well. who need to expect addrtional expenditures.

The war n Ukraine and the related supply cuts and uncertainties have
ternporanly disrupted electncity and gas prices in Europe to an extent
that far exceeds typical market reactions. The markets have become
part of the political conflict. EON therefore believes that it would be
sensible to find a {social) policy solution or atleast to initiate measures
to support the businesses and consumers that have been impacted.
During the legislative process, E.ON called for the mechanisms to

72

Policymakers in Germany are responding to this situation by
creating additional gas supply capacity, in particular by importing
Iiquefied natural gas ["LNG"). and by offenng commercial and
residenbial consurners {and gas-fired power plants) incentives to
conserve energy. On the electricity side. supply 1s constraned by
linited output from nuclear power plantsn France and efforts to
use as little gas as possible to generate electricity. In the mediumn
termn, this can be remedied by more rapid renewables growth; in the
short term. energy conservation Is imperative.

In view of price developments, especially for natural gas. E.ON
believes itis indispensable to swaftly pravide support te particularly
vulnerable custormer groups. We consider direct government
payments. such as the heating cost subsidy already adopted in
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Germany, as the nght way forward. E.ON therefore supports the
measures enacled by German policymakers to reduce energy
costs and has implemnented them accordingly. Fer example we
endeavor that the government support payments foreseen in
relief packages reach customers quickly. This included the
German tederal government's payment of heating bulls for
December 2022 as well as to the gas and electricity price caps.
which took effect on March 1. 2023, retroactively for the period
peginning January 1. 2023, Governments are enacting consumer
assistance programs in other countries where EON operates, The
Netheriands. for example. introduced a pnce cap for electricity
and gas iy January 2023, while variable standard tanffs were
capped in the United Kingdom by the s¢-called Energy Price
Guarantee. inthese and other E.ON regions, we focus on
designing customer-specific solutions and communkating cpenly
so that our customers can identify what makes the most sense for
them. In addition. we have taken steps for EON ntself to conserve
enerqy. “Specific Actions” below contains mare information.

Crganization and Responsibilities

E.ON responded quickly to the altered situation and established a
variety of task forces at Corporate Functions and at some of its
regional units to deal wrth the energy crisis. The task forces
coordinate with each other on a regular basis regarding current
developments and initiatives at the units. In addition, affordability
is the key topk: of discussion in penadic video conferences on the
energy crisis, n which the CEOs of all the regwonal units
participate.

Moreaver, members of E.ON's in-house consulting team joined
customer-service and cormmunications experts from severat
regienal units in an affordabilrty project. bt developed a set of
nitiatives 1o share best practices and thus help the £.0N Group
address the hugh prices faced by end-custamers. The regional
units can implement the initiatives in a way that is tailored to their
needs. The focys 1s an energy conservation, support for
vulnerable customer groups. communications {with customers,
employees. and the media). and the lobbying of policymakers.

" This team also helps cu n ial emerg,

S G te G Declarath

E.ON has already jntrodicen seweral of the project’s webatives to
support custorners. For exampie, we have expanded the range of
nstallment payment plans and cash payment vouchers. The latter
option enables customers 1o pay in cash by means of QR code at places
like supermarkets and gas stations. This makes it particularly easy for
them to settie outstanding amounts.

Periodic reporting keeps the Management Board fully infermed of
current developments in the task ferces; the results of the affardabulity
project were presented in 2022.

Specific Actions

We want to provide cur custorners with effective ang reliable
assistance in dealing with their challenges. Our German sales units
offer individual advice through a variety of channels {telephone. online.
mail) and stay in touch with our customers. The energy-saving tips we
ofter on our website and other channels are important as well.

Gur customers in Germany can tun to the payment assistance team. t
supports customers facing financial difficutties by working wath them
to find a suitable installment payment ptan. One solution, for example,
foresees instailment payments without interest or fees.

s services
include arranging contact with job centers. telephone debt counseling.
and third-party debtor portals. We also explain to them how they can
conserve energy effectively, what options are available for adjusting
their paymments, and how they can avoid high additionat payments in
the next annust bill. When customers encounter payment difficuities,
we have atways tried to work with them to find a mutually acceptable
solution. Disconnecting should always be the last resort. There s
ususatly a lengthy process before a disconnection is announced or
actually takes place. We dialogue extensively with customers who
could p ially face a disce ion to p ppening.

itfrom

Support for vulnerable customers is based on their individual needs,
the market situation, and the government programs available in
different countries. This support is therefore the responsibility of the
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regional units. For exampie. their advisors help customers with
payment difhcutties find out whether they qualify for government.
support prograrms. They alsa check what opportunties are available
from other organizations, such as obtairing prefinancing for
insulaton for a customer’s home.

We think individually talored adwvice is important: indrvidual
solutions are often more effective than a blanket incentive. such as
a lump sum payment for everyone. Some pecple may be less
interested in a cash benefit than others: instead they are mare likely
interested in switching to renewables in the near future. For themn
anud us, there are always good reasons to consider cbmate
protection when making energy decisions: the transition te a
climate-neutral energy supply independent of fossil fuelsis
essential That is why our own short-term conservation measures
are accompanied by efforts to use energy and heat at our facilities
as efficiently as possible and to deploy smart technologues to
progressively optamize energy consumption. We are also graduaily
converting our buildings te green elecricity and heat and, wherever
possible, mnstalling solar panels to power them. In agdition. we are
aptimizing building controls. extenor bghting. and heat systems and
using the flenible options of our hybrid warking arrangements to
reduce energy censumption. In general, we factor the
characteristics of our various faciities into our conservation
measures and work to ensure that we systemabcalty comply with
all applicable occupational health and safety rules.

Goals and Performance Review

Every kilowatt-hour counts this winter in order to reduce electricity
and gas consumphion, E.ON's goal is therefore to reduce the energy
consumption of its own buildings by at least 20 percent on average
compared with a similas period in the previous year {the heating
period from October to mag-April). Across ali its facilities in
Germany. E.ON wants to bmit the Mlumination of all non-essential
light sources. such as logos and outdoor Lighting, or to switch thern
off entirety. The guideline was to reduce the room temperature to
around 19 degrees Centigrade and to switch off hot water where
possible. A particularly effective measure 1s to shut down entre
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sections of a buiding ang only heat them to a ternperature at
which the building and its infrastructure are not damaged.
Employees in different departrnents began shanng offices back in
QOctober 2022 to better utilize heated areas and leave ather areas
unheated. These measures apply for the entire heating period
until mud-Aprit 2022. For example. Corporate Functions in Essen
2irmns 1o reduce its energy consumption by 25 percent.

Even before the current developments, E.ON had set a target of
making the cpergticn of its own buiidings climate-neutral by
2030. The E.ON SE Management Board reaffrmed this target by
reiterating its support for the CEO Alliance’s Sustainable
Corporate Building Clrnate Pledge. The CEO Allance ts an
internabional. cross-sector coalstion of the CEOGs of 13 major
European companies; its targeted projects are intended to help
<hape a more sustainable and resilient Eurcpe. The aim of their
Bulding Pledge 1s 1o make the operation of their corporate
buildings climate-neutral by 2030 and to encourage other
companies to join in.

Diversity and Inclusion
GRI 3-3. GRI40S

Society is diverse. S0 15 our workforce. At E.ON. people work
together who differ fram each other In many ways. inciuding
nationalrty, generation, gender, cuiture, religion. physical and
mental abitities, sexual crientation and dentity as well as ethnic
and social background. £.0N encourages and benetits from: this
diversity and creates an inclusive environment. because the
snteraction of people with different backgrounds. abimies. and
personalities results in good ieas. We want to become a diversity
pacesetter. We are aware that changing an organizational culture
takes time, and are therefore tackling the issue step by step.
committed to implementing the necessary measures with
conviction.

=+ Forecast Repert
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E.ON's Approach

Diversity is one of the dimensions of E.ON's sustainability strategy and
an essential aspect of our vision and values. We want to ensure equal
opportunity for all our employees. Diversity is a prerequisite for
creativity and Innovation, and we therefore aim to take atargeted
approach to promoting it. ELON signed the German Diversity Charter in
2008, publicly affirming its tong-standing commitment to a tolerant
and inciusive corporate culture. The Company has been an active
member since 2020. In 2022 we again participated in nitiatives
organized by the charter, such as those in conjunction with German
Dhversity Day. in mud -May 2022 £.ON held s own Digital Diversity
Week and made “Allyship” the main theme. This was to draw attention
to the fact that everyone can use thew privileges to stand up for
underrepresented groups i particular and thus hecorne an ally. The
week-long campasgn included brief training sessions on allyship in
German and English, We also pubiished a video on the intranet in
which our employees share ther personal stories. E.ON's diversity
website went online that week as well.

Guidetines and Policies

The E.ON Management Board and E.GN SE Works Council signed the
Diversity and inclusion Declaration in 2016. it pledges their
commitment to creating a diverse and inclusive work environment that
empowers all employees to realize thewr individual potential. In Apeil
2018 the E.ON Managernent Board, the E.ON SE Works Council, and
the Group representabon for sever ety disabled persons signed the
Shared Understanding of Implementing Inclusion at E.ON, creating an
important foundation for integrating people with disabilrties into the
Company.

Organization and Responsibilities

E.ON believes that diversity is crucial for a successful work
emnronment. The challenges of achueving this in practice vary by
country. EON's approach to HR is mostly decentralized: each of our
units therefore addresses diverssty in its particular cultural context.
This gives thern the opportunity ta meet challenges purposefully and
to develop programs that refiect the country or regions in which they
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operate. Diversity 1s managed by Group HR/Executive HR together
with a netwark of HR professionals that meets face-to-face or
virtually on a regular basis. Supported by Group HR/Executive HR.
the E.ON Management Board is respensibte for setting diversity
targets for E.ON as a whole and its units. Some targets may reflect
the laws of a paracular country.

Specific Actions

E.ON promotes diversity and equal opporturity through 3 variety of
pragrams and networks, such as a mentonng program in Germany
to prepare femnale empleyees for management positions. The
Women@E.ON network aims to increase the visibility and influence
of wpmen at £ON. In addition, the LGBT+ & Friends network
promotes equality. diversity. and an inclusive work environment.
Alsc. E.ON is a rmember 10 vanous initatives, such as the Initiative
Women into Leadership {"WiL") and the European Round Table
(ERT}L -

In March 2021 the E.ON Management Board adopted measures to
achieve more diversity and inclusion in the near term st EONin
Germany. It also recommended that the measures be implemented.
to the degree feasible, at E.ON units in other countries as well. One
axample is the promotion of co-leadership. in which two part-time
executives share 3 leadership position, giving thern greater
fiesshility in balancing their professional and private lives. Another
flexdble option is a part-time leadership position, inwhichan
executive works a1 least B0 percent, with Full time as an option. In
addition, recruitment policies for management positions were
adjusted so that atleast one candidate on the shortlist is from the
underrepresented gender. Other measures include diversity braining
for 2l executives. Workshops on using inclusive language in job
advertisernents will also be conducted.

Anagther measured adopted is for E.ON Management Board
members to begin to personally sponsor a diversity network in
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2021; the finanaal support comes from £.0M.? They currently
sponsor the following networks:

¢ Three dimensions/adaptABILITY. an initiative for disability and
mental health. Sponsor: Chief Executive Officer (“CEOT)

LGBT+ & Friends. the second-placed diversity inthatve at the
2021 CEO Award for D&1. Sponsor: Chief Financial Officer
{"CFON)

Women@E.ON. an allisnce of and for women, which won the
2020 CEOQ Award for D& as best network group. Sponsor:
Chief Operating Othcer—Networks ("CO0-N")

Diversity@EKN, a group promoting greater diversity awareness
at e.undensarvice Netz GmbH, which won the 2021 CEO
Award for D& as best iihative. Sponsor: Chief Operating
Officer—Digital {*CO0-D7)

Diversity@Westenergie Metering. a dversity team of the
Westenergie Group based in the Metenng business unit. which
won the inttiatrve CEQ Award for DRI in 2020, Sponsar: Chief
Operating OHficer—Commeraial {*COO-C™),

In 2022 the CEC Award for Diversity and Inclusion was conferred
for the tourth time; the motto was "Allyship.” The awards pay
tribirte to individuals (category: Diversity Champion) and activities
{category: Diversity lrunatwve} at E.ON that stnve to make a
difference in diversity and inclusion. in 2022 the CECQ Award
wanners were, for the first ime. chosen in a Group-wide vote.
Jeannytar Gelpcke was henored in the Champion category: she
supports and serves as a senior agvisor to E.ON CEO Leo
Bimbaumn and 15 valuied by many employees as a point of contact
on various diversity issues. The 2022 CEQ Award for Diversity
and Inclusion in the Intiative category went to “ich pack’ das!”
(“lcan do 1t!"). ansntroductory training program run by Westnetz

* The LGAT» & Friare ano Drvarsity g€KH net warka ord oot deavw dweh « budget 1 2021

- Forecast Report

~ Liate Protectn and Envir -+ E and Sooety

+ PRisks and Chances Report

- Corpovate Govemance Declaration

SmbH since 2004. The proyram gives young people with different
backgrounds and gualifications the apportunity to enter professionat
life or vecational trarng. individual support and assistance as well as
iow barners to entry geve participants new prospects. Most move on to
an apprenticeship at Westnetz GrbH or are placed in an
apprenticeship elsewhere.

In the first half-year of 2622, E.ON joined other companies to co-
create a diversiy audit for companses as part of a project initiated by
the Stifterverband and the Charta der Vietfalt (Drverssay Charter). The
aim is te offer a holistic tool that helps companies permanently embed
diversity and inclusicn. design or refine theur diversity strategy. and
nitiate suitable measures to implement it. Participating in the co-
creation process gave £,0N the opporturuty to help shape the audit’s
content and to share ideas with other companies on this important
topc.

Goals and Performance Review

+ E.ON SE and E.ON companies in Germany must camply with the
German Law for the Equal Participation of Women and Menin
Leadership Positions in the Private Sector and the Public Sector. which
wok effect on May 1. 2015. In May 2017 the Management Board seta
target quota for the proportion of women for E.ON SE regarding the
composition of the first level of management below the Management
Board of 30 percent and a quota of 35 percent for the second level of
management below the Management Board. with an implermnentation
deadline of June 30, 2022. Aithough a large number of measures were
taken dunng the implementation penod to increase the propertion of
wornen in management positions, E.ON unfortunately has not met the
targets at either level yet. As of June 30. 2022, the proportion of
womnen in the first management level below the E.ON Management
Board was 26.9 percent: in the second. 29.3 percent. In February 2022
the £.ON Management Board set new target quotas of 36 percent for
the propartion of women accupyng both the first and the secand
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levels of management below the Management Board. The targets
are to be met by June 30, 2027«

In 2022 the Management Beard consisted of fouwr men and one
worman. As a result. the statutory minimum composition
requirement of at least one womnan and at least one man, which
apphed from August 1, 2022. was already met before the
requirement tock effect.

In 2021 E.ON set a veluntary compairy -wide target that goes
beyond statutory requirements. The target s to increase the
proporton of wornen in management pasitions in all busitess units
in all countries to at least 32 percent by year-end 2031, This tigure
corresponds to the proportion of women in £.GN's workforce at
year-end 2021. Group HR monrtors progress toward the target
once a year and reports the findings to the E.ON Management
Board. E.ON discloses the respective figures at year-end for the
E.ON Group as a whole.

Share of Female Executives®
Fercemages 022 2021 2020
E.OM Group 2 21 21

“Reriative 0o the 10ue number of £ecUteL

E.ON aims to provide equal pay to women ang men for comparable
Jjobs at all Group companies. Due to its decentralized management
approach. EON does not collect data at the Group level or assess
the pay gap {with the exception of the Uinited Kingdom due to the
requirements by law).
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Proportion of Female Employces by Sogment!
Pescentages 2022 2021 2020
Energy Networks. 23 23 22
Custormer Sowtons. 44 44 44
Corporate Functons (ther 47 49 49
Core Business 3z 32 33
Non-Core Busaness. 14 i3 14
E.OM CIo\z_ 31 32 32

1 Totm woktares incudes
stz
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The number of nationalities represented in
our workforce in 2022 (2021: 119).

employees. E.ON therefore does not ask for or collect information
about employees' ethaicity. rmarital status, and so forth. In fact. the
laws of some countries prohibit doing so. Germany. however. obliges
compardes ta collect and publish data about the number of employees
with severe disabilities at their operations.

The proporuon of female empicyees declined very slightly year on  ‘Composition of the Supervisary Board
year. At year-end 2022, women accounted for 31 percent of cur Percent 20212 2021
workforce, Share of wornen on the Supervisary 3 30
Board!
P, - L Cawd. . Share of independent Supenvicory Board
Prop #5 y Dinabled Employ Y et 10¢ 100
Percantages 2022 202% 2020
Energy Networks 4.9 5.3 54
Customes Solutons 4.3 4.6 4.0
Corporate Funchons/Other 4.2 49 5.6 The properton of women among the shareholder representatves on
Cor e Business 4.8 5.1 5.2  the Supervisory Beard is 30 percent. as in the previous year. All
Mon-Core Business. 9.2 338 8.6 members of the Suparvisory Board were independent at the end of
E.DN Group 5.0 5.3 54 2022
T worbares irehadcs b wriema, and wadking

Suasnts.

At the end of 2022, 1.7B2 people with severe disabilifies or
equivalent were empioyed at E.ON companies in Germany {prior
year: 1,948).

The Human Rights Policy Statement commits EON to freedom.
equality. and respect for all people without distinction. The aim s
to provide a fair and mutually trustful working environment ta all

Human Rights and Supply Chain
Management -,

GRIZ2-6. GRt 2-23 GRI 2-26. GRI 3-3 GRI 205 GRI 412
Sustainability 15 integral to E.ON's corporate strategy and guides its
actions today and will do 50 in the future as well. This sbliges us to

ensure respect for human rights in all aspects of our business,
incluging our supply chain. E.ON therefore expects its suppliers
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wordwide to meet minimum standards in therr enviconmental,
social, and governance {"ESG”) performance, including in s elation to
human nghts. E.ON procures geods and services almost entirely
from countries in the Organization for Econormuc Cooperation and
Development {"OECD"). OECD members have shared guiding
principles for human rights, fair work practices. emaronmental
protection, and anti-corruption. The lack of such shared pnnciples
at campanies outside the OECD may increase the risk of practices
or ncidents that harm people and the environment. Business with
such companies accounts for less than 6.5 percent of EON's
purchase vofume. E.ON assesses its suppliers’ £5G performance
prior o doing business with them and subject suppliers vhigher -
risk countries o categories to greater scrutiny, In addition, E.ON
strives to compiy with the legal requirements for transparency
along its supply chain. which in many countries are becoming
increasingly moere demanding.

E.ON's Approach

E.ON takes its responsibilities seriously and is therefore committed
13 doing business in a complhiant way. respecting human rights,
protecting the environment, and ersuring proper woerk condibons.
E.DN expects that its suppliers are Ukevwase to high ESG standards
and have processes i place to ensure that they do. Engaging in
dialogue with stakeholders and participating i industry initiatives
help E.ON to pay particular attention to human rights issues. For
example. E.ON is a member of econsense. a network of Germany-
based muttinational companies dedicated to promoiing sustainable
business development and respect for human nghts. E.ON also
participates in a working group at the German Compliance Institute
DICO focusing on the same objectives.

E.ON launched a Group-wide hurnan rights due diligence project in
the surmmer of 2022 to prepare the Company for the requrrements
of Germany’s Suppiy Chain Due Diligence Act. The project was led
by the Group’s Sustainability department. All ather affected
departments—such as Supply Chain. Human Resources {"HR™).
Cornpliance, and Health. Satety. and Environment ("HSE") —are
closely involved. As part of the project. E.ON developed a Group-
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wide approach to husoaighits inanagement, which took effect
on January 1, 2023. More information can be found below under
*Organuzation and Responsibiliies.”

Guidelines and Policies

To prevent human rights viclations, EON aims te always adhere
to external standards and for this purpose has its owmn policies and
guidelines. EON's Code of Conduct {more information can be
found in the Comnpiiance and Antj-cornuption chapter) obliges all
employees to contribute to a non-discriminatory and safe work
environment and o respect human rights. E.ON's Human Rights
Policy Staternent was signed by all Management Board rernbers
and published on the E.GN website. The statement acknowiledges
the Intemational Bill of Human Rights and the Declaration on
Fundamental Principles and Rights at Work of the Imternational
Labour Orgarvsation (*ILO") of the United Nations {("UN"} and its
fundamental conventons. It also refers to E.ON's own guidelines,
such as the Suppleer Code of Conduct. In addition, a People
Guideline prowides quidance to employees so that they procure
goodds and services in bne with E.ON's ESG standards. The rules
and regulations E.ON follows also include the European
Convention tor the Protection of Human Rights and the principles
of the Unvted Nations Global Compact {("WUNGC™). E.ON has been a
participant in the UNGC since 2005.

The E.ON Supply Chain Function Policy describes the mandate
and orgaruzational setup of the Supply Chawn funchon. The
tunchon encompasses the management of procurement
processes, achvities, policies, tools, and supplier relationstups for
all units to which the policy applies. In addition, the Function
Policy (in conjunction with the Supply Chain Handbook) defines
Group-wade pnnciples. processes. and respensibilities for non-fuel
procurement by the above-mentioned units, Excluded from this
are the special cases on a specific list {for example energy and fuel
procurement. financaal and real estate Transacions. iNsUrance,
and taxes).

> Cumate Protection and Enwitonmental Management
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i he standards for human rights, working conditsons. environmenital
protection. and comphant business pracuces that EON require its
suppliers to meet are defined 1n the Supplier Code of Conduct, which
was updated in 2020, i applies to all suppliers. The updated version
contains a more detailed descriphion of requiremnents far corporate
social responsibility {"CSR™), including informaton about how to
contact E£ON’s whistle-blower hotline. E.ON's supplier oni-boarding
process includes self-regustration, a formal agreement to adhere to the
Supplier Code of Conduct. and a compliance check, Non-fuel suppliers
that are nat subject to supplier onboarding must agree to EON's
General Terms and Conditions for Purchase Contracts, whuch are
legally binding. These cblige non-fuel suppbers. among other things, to
comply with the munimum standards of our Supplier Code of Conguct.

s i addttion, E.ON has issued a Slavery and Human Trafficking
Staterment annually since 2017. It describes the steps E.ON takes to
prevent and combat human rights violations along its supply cham.
E.ON publishes it annually on the Sustainability Channel of E.ON's
corporate website and on its UK website, «

E.ON is cornrmitted to procuring the fuel for its biomass-fired assets
responsibly and sustainably, Suppliers of solid biomass must, like non-
tuel supplers, contractualiy agree to comply with our Supplier Code of
Conduct. Until March 2023, the EXON Biomass Purchasing
Amendment from 2010 defined our policies and procedures, which
include nsk assessments, supplier audits. and prowvisions for joint
ventures. Effective March 2023, we redetfined the terms for the
purchase of sold biomass for our Energy Infrastructure Solutions
{“EI57) business and thus replaced the former Biomass Purchasing
Amendment. The purpose of the new rules is to ensure that all units
act in accordance with applicable £U regulations and meet EON's
sustainability standards wihen procuring and using solid biomass for
their business activities. All biomass suppliers must pledge to respect
human nghts. safeguard the general living conditions of persons
affected by biomass proguction. and protect biodiversity and the
environment.
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Organization and Responsibilities

The role of Chief Human Rights Ofhcer was previously held by the
Chairnan of the E.ON Management Board, Leonhard Bunbaum.
wheo continues to serve as Chief Sustainability Officer and Chaiman
of the Sustamnabitity Council. As part of the Group-wide human
nights due diligence project. the task areas of the future Cheef
Hurman Rights Othcer were expanded in ine with the German
Supply Chain Due Diligence Act. with greater facus being piaced on
legal aspects. [n order to meet the associated new reguirements, in
January 2023 E.ON transferred the role to the General Counsel and
Chief Compliance Officer. The new Chief Hurnan Rights Otficer 1s
also a permanent member of the Sustanability Council. The Group-
wide human rights due diligence project. which is led by the Group
Sustainability departrnent. will continue. Staff in the Sustainability
and Legal Affairs & Compliance divisions deal with human rights
issues, such as changes in legislation,

All employees of Group units are responsible for ensuning that
requirements are met at our own company. The Supply Chain
division, on the other hand, deals with the full range of ESG aspects
along the supply chain. It carries out the related tasks in observance
of legal requirements as well as company palicies. including HSE
and sustanability standards.

Specific Actions

E.ON's Covid-19 Suppty Chain Task Force. which was established in
2020, has developed a vanety of processes for addressing supply
risks. Due to the Russia-Ukraine war, additonal measures. such asa
sanctions list check by external sefvice providers. were introduced
to enswe a reliable supply chain.

E.ON has used a digital solution since year-end 2018 to check
whether new suppliers meet its minimum requirernents. This helps
mitigate potertat HSE and CSR risks. Every non-fuel supplier
whose individual transaction volume exceeds €25.000 or whose
HSE risk Is medium or bigh must complete an onbine onboarding
process. As of year-end 2022, the suppliers involved in 98.3
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percent of non-fuel purchase orders and call-off contracts had
completed the anbow ding process. New suppliers are asked by
the manager responsible for thew product or service category 1o

- Climate P won and
- Forecast Report

A t and Society

-+ employ
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+ C D.

other, The risks of individual counitries are based on the results of
severs! human rights studies, such as the Global Rights Index of the
International Trade Linion Confederation {"1TUC") and the Human
Devet 1t Repart of the United Nations Development Programme

register using the supplier onboarding solution. Depending on the
transaction volume and HSE nisk, suppliers must complete one or
more questionnaires. In certain cases. E.ON may take addmional
steps. These include a supplier audit to check whether the
supplier complies with E.ON's standards for human rights,
working conditions. and envirenmental protection. £.ON may also
require 3 supplier to have in place an environmental management
systesn certified to SO 14001 or Eco-Management and Audit
Scheme ("EMAST) il or ISO 45001, Suppliers that participate in
tenders as part of 2 public procuremnent act do not use the above-
described process but instead follow the qualihcation procedures
required under thew country's laws.

Building on the assessment procedures introduced in 2318, 1n the
year under review E.ON continued to evaluate its suppliers’
performance and. based on the findings. make decisions about its
relationship with themn, in addition, £,ON determines annually
which of its non-fuel suppliers it deems impertant; for this
purpose. £.ON evaluates thern on the basis of five KPis: quality.
commercial aspects. delivery. innovation, and corparate
sustainability, including human nghts, EON discusses the results
with its suppliers in feedback meetings. During this meeang E.ON
also decides whether E.ON will require a supplier to take specific
improvement measures if the business relationstup 1s to be
maintained. Due to the crisis situation, E.ON heid many additional
discissions with suppliers that were not considered discussions
of thew performance.

The human rights due diligence check* ntroduced in 2021as
based on a human nghts nsk matrix that E.ON developed together
with outside experts. The fisks of the different categones of
goods and services E.ON procures are plotted on one axis: the
risks of the countries in which suppliers operate are piottea on the

R0t Titd 1 Bradl, O S3MGOABE OGO, SO0 LposTy bryond Tar L

("UNDP"). Potentially risky suppliers first had to pass additional checks,

such a5 2 more detailed questionnaire or audit. and agree o make
improvemnents and provide evid of thelr imp jon. In 2022
more than 2,500 new and existing suppliers answered the
questionnaire. Many high-risk suppliers successfully completed the
human rights due diligence check. Nevertheless, E.ON is aware that
the complexity of international supply chains poses a chatlenge to
transparency. E.ON is therefore also active in industry initiatives o
develop industry-specific standards for improved transparency in
supply chains. Examples can be found in the chapter entitled ESG
Materialit | Stakel E

A sustainability roadmap developed by the Supply Chain department in
2021 with short-. medium- and long-term goals is augned with EON's
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A first step toward decarbonizing supply chains is to make the
current CO; emissions of purchased goods and services more
transparent. E.ON therefore conducted a heatmap analysis of the
greenhouse gas emissions in its supply chains. E.ON used third-
party emissions factors and cost-based data to create 3 (02
heatrnap that gives it a more accurate overview of the climate
footprint of its product and service categories. The Company
intends to build on this in 2023 and derive additional measures for
more transparency. More information on our reduction efforts can
be found in the {limate Protection chapter.

Various regulatory requirements currently oblige companies to
integrate their human rights due diligence into their business and
supply chain. Examples include Germany’s Supply Chain Due
Diligence Act. which came into force on January 1, 2023 as well as
the EU taxcnomy and the European Corporate Sustainability
Reporting Directive {"CSRD). The latter will appty for the first time
to reporting for ihe 2024 financial year. EON prepared for these
requi nts by g 3 Group-wide human rights due

ESG targets. It consists of four elements; environment, di
occupational health and safety. and governance. In 2022 EON also
developed two key content items whose implementation has already
been initiated: they are described below.

Inthe second quaxterof 2022 £.0ON began introducing a digital

4 for g risk ent of suppliers with medium and
high human right:rislt. They are assessed in a variety of categories,
including ility. f cyber ity. supply chain disruption,
and compliance. The program specifically gathers and evaluates
information on risks relevant to Germany’s Supply Chain Due Diligence
Act. It looks at several elements called points of interest {"Pols"): the
holi y of suppliers, branches. plant locations, and logistics
routes. Smne lhe program’s imtroduction, over 2,500 Pols have been
manitored on an ongeing basis, thereby covering 60 percent of EON's
annual spend.
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diligence projectin the summer of 2022, The Sustainability
Department is responsible tor the preoject: it works closely with
Legal. Supply Chain, Group Accounting, HSE. and HR. and
supported by outside experts. In addition. the Sustainability Council
serves as a steering committee. Since the summer of 2022, EON
has examined the status quo of existing processes and measures,
identified gaps, and developed oplimization measures. A concept
for conducting a risk analysis was adopted and will be implemented
at E.ON's operations in 2023. E.ON identitied the potental for
minos imp in matters relating to its suppty chain, such as
in the Supplier Code of Conduct and its approach to supplier risk
managementt. which will likewise be updated in 2023.

E.ON continually improves its eLearning tools for employees, such
as the annual web training module on human rights. compliance,
and eyber and data security, which was updated in September
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2022, Around 81 percent of employees had completed the
mudule by Lhe end of 2UZ2,

In agdtion, E.ON trained about 560 Supply Chain employees on
respecting human nghts along the supply chain and on EON's nisk
matrix for hunan rights. After thes traiming. E.ON answered
questions about the use of the matrxin meetings held at regular
ntervais.

E.ON also made intraret-based traning videos avaitable to
employees. The videos highlight the tangible positive smpacts of a
more sustainable supply chain and comesponding individual
purchasing decisions. In addition, E.ON heid three wvformation
events called Lunch & Learn, which focused on the environment,
diversity. and occupational health and satety, Furthermare. six
HSE events were held with supplers in 2022, in part online due to
the pandermic.

Alarge proportion of cur biomass capacity 15 instalied in Sweden.
E.ON Energiinfrastrukur AB operates district heating businesses
in Orebro. Norrkoping. and parts of Stockholm and Malma. Since
2014, £.0ON has assessed the CSR performance of its supplers
there using a method developed by E.ON Energiinfrastruktur AB.
In addition, key requiremnents for biormass suppliers—such as the
Suppler Code of Conduct and comphance with the EU Renewable
Energy Directive Il {"RED 1) —have been integral to contracts with
supplers since 2021, In 2022 E.ON introdaced an expanded in-
house assessment of sustairability-retated risks.

Goals and Performance Review

E.ON's obective is to avoid wiolations of human rights.
environmental standards. and its corporate principles, For this
purpose, E.ON endeavors 1o identify the relevant nsks atorg its
vaiue chain. Penodic risk assessments can help EON detect
actual or suspected violations. if violations occur, the Supply
Chain Complance Officer and the respective Supply Chain
Dsrector are notified smmediately and corrective measures are
demanded from the supplier. implementation is precisely

monitared hy F DN If the situation docs not improve. E.ON terminates
its business dealings with the supplier. No business dealings were
terminated in 2022.

Empicyees san report possible violations of human rights through
internal reporting channels and a Group-wade, | T-supported external
whistle-biower hotline. The hotline service, which 1s published on the
internet, can take calls in the cfficial ianguages of all countnes in which
E.OM operates. Not only E.ON employees. but also business partners,
their employees. and other third parties can contact the hotline,
anonymously i they wish. The information is forwarded to the
responsible department at Carporate Functions. Depending on the type
and severity of the potential viclation, Compliance immediately reports
1t to the EON Management Board, files criminal charges. initiates its
own investigation. or takes other measures. In 2022 the whiste-
blower hotline was Lsed to report four potential human nghts.
violatigns, The investigation found that the allegations were not a
wiolation of human nghts or E.ON's Code of Conduct.

Non-Core Business: Uranium Procurement

E.ON subsidiary PreussenElekira will continue to operate Isac 2 nuclear
power plant until Apnl 15, 2023, owsng to political decisions made in
the year under review. after which the plant will stop producing
electncity. No additionat fuel had to be procured for this.
PreussenElektra stopped procuning uranium in 2020.
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meet at least once 3 year to aliyn cross-burder intra-Group
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Orgamization and Responsibilities

The C.OM fAanagerment Board nas overall respons.biary for the
Group's carporate strategy. wh.ehncludes managing and
moniternng the tas funcrion. it nas deiegated the respansibilivy for
s Teneninn o the Senor Vice Mresident ("3P7) Gioup Tax, whe
repurts directly o tne Crisef Financiat Otficer, The heads of tre Tax
departments .n Germany and 9ther counthes report atrectly to
Group Tax as well us to ther unit's managemernt board,
Funtherrnore, ELON SE has appointed o Tax Compuance Officer
{"TCO"). whase role s to ensure that the pasting tax Comprance
fLaragement system s etfective and efficent, Tne TCO reports
airectly to the SWP Group Tas, Adamonally weal tax compliance
Iunag=ment systerns were pat n place at the subsidiary leven.
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The SVP Group Tas definies £.OH's tac prncpies and is respofisidie
tor snsuring that these prnoples ana concom.tant procedures are
wn place maintained and complied vath Group-vade. He reports 1o
tre E.GN Supervisury Board's Audit and Risk Cornmuties antas-

{ated 1ssues and nsks, [N aco 16N, Inancia: Lax Nses are reported

to Group Controllng and Risk whch exarn:nes These nsks from s
Group perspective and prepares repurts for e cunsolidated nsi
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tasks, prucesses, and responsibiabes, £.0M has ¢ pace tux
complance managemans systems according to iDVY avair
standard Pb 980 at s major operations in Geimany. The systems
purpase 15 o dentify and Llass Iy all matenal wx risss and 0 map
tne Findings 16 a detaded nek contro. tnatrs {TROM ) Tie ROM
are contineally updated and ma.ntained.

Specific Actions

E.ON's tax function takes a cariety oF Steps 1o Stay on wop of riew
developments. Teams and ranagers hold meetings at varnous
intervals {weesly boweekly, or montply} to discuss ernerg.ng tas
1nsues. E.ON's tax experts also meet at skghtly wnger intervals
[nuntily, quartenty. of annually) to diacuss Country-speaiic and
internatianal tacissucs. Tnese meetings whicn take place ooth

priysicatty and wirtually pramate contiusus callacoratisn and
cuordnaton pevween Group 1aa and tne units’ Tax departients
in aadition, Tar tearns and rnanagers also receive in-house
traimng. £.0N strives 10 continuadty ¢ Gve protesses
parncuwiarly by deploying and using dig.tat sclutions that £nsure a4
Lomiphance while enhancing efficiency. Dur dgital solutions
include an integrated toolset that calculates income tax for
quarterty and aniuai fnancal statements and tax returns, Tas
200:8 afe LPGBTEd On 3 regular basis to refiect CNanges N tax wwes.
This erables us to ensufe that pur CalEULALONS 3TWEYS COMPLY wITh
the law and that we can make thern more sumply efficently, and
reuably. Where reasenable we impement sofiware intertaces 16
ensure dats witegrity and o rminimize the nsk of Twnual errors.
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E.ON employees partwipate in a variety of working groups and
committees of trade asseciations. such as the Federation of
German Industnes {German abbreviation: “BDI7), the German
Associabon of Energy and Water industnes {German abbreviation:
“BDEW"). and Chambers of Commerce. Thus enables them
contribute to the discussion on new tax egislation as well (for
mare informanion on E.ON's work in associations, see the ESG

Materiality and Stakgholder Engagement chapter).

Goals and Performance Review

E.ON and its tax function place great emphasis on maintairng
transparent and mutual communications with the tax authaorities in
the countnies where the Company does business. As a good
corporate citizen we prepare and file all required tax retumns and
pay the correct amount of tax on time. When necessary, we seek
advice from independent experts to clanfy uncertainties,

To achieve 3 bugher level of certainty, E.ON regularly discusses
inding tax rulings or advance pncing agreements ("APA”) with tax
authorrties if this is possibie. conversent. and of general or
economic smportance to E.ON. This enables us to prevent
subsequent disagreements between the tax autharities of different
states and our business units.

E.ON partners with external tax experts that help it supervise
company audits and prepare tax returns and declarations as well
as tax payments. The coliaboratron with extemnal partners is based
on open, mutually trustful communications. Each partnes performs
its own independent quality assurance, which, in the aggregate,
leads to adequate quality checks. E.LOMN constantly aims for
certanty in its tax positions and. where appropnate. obtans
internal or external advice to verify and validate its positions. In
case our assessment does not match that of the tax authorhes, we
communicate the divergent opinion openly in order to prevent
rmusunderstandings.
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Sustainable Finance and Investment

» The transitign to a sustainable and carbon-neurtral economy isin
full swing. Sustainable energy 1s not essenhal for propelling
aconomuc and socai development. but a key factor in tackbing
climate change. Meeting the global challenges of climate change
will requwe that the financial system changes so that it promotes
sustainabie businesses and cimate-fnendly solutons. EON's
ambitious climate targets set it on an emissions-reduction path
that s systematically aligned with the new energy world.
Sustainability 15 at the coce of our corporate strategy and 1s also
the gurding principle for our actions. Gur strategy accords with the
European Union's decarbonization agenda and the EU Green Deal.
Energy networks—one of E.ON's core businesses—are the
backbone of Europe’s energy transdion. Our investment program
therefore aims to be largely aligned with the EU taxonomy. More
than half of these investments wilk be financed by the issuance of
green bonds, Our strategy thus alsa refiects caprtal markets”
wncreasing interest in sustainable nivestments. «

EU Taxonomy
General Principles

The European Commmssion’s acton plan on finanang sustainable
growth defined 2 senes of measures to channel capital toward
environmentslly sustainable activities ard thus to help enable the
European Union to becomne climate-neutral by 2650 as foreseen
by the European Green Deal The Commission laid the foundation
tor this in Regulabon 2020/852. the EU Taxonomy Regulation,
which describes what is considered an “environmentally
sustainable activity” and which critena are used to classify an
economic actity as environmentally sustainable. The aimas to
classify economic activities ELi-wide on the basis of defined
requrements with regard to their contribution to the six detfined
enwronmental ebyectives {Article 9 of the £ taxonamy) and thus
to support the European Union's transfarmation to a chrmate and
environmentally friendly economy. The six objectives are:

and Enwir g
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1. Clmate change mitigation

2. Climate change adaptation

3. The sustanable use and protecton of water and manine
resources

4. The transition to a circular economy

5. Polistion prevention and control

6. The protection and restorauon of biodiversity and ecosystems.

Article 3 of the EU taxonomy defines economuc activities as
environmentaily sustanable if they:

« contribute substantially to at teast one of six enwironmental
objectives (Articies 10 to 16)

» do no significant harm to any of the other five environmental
objectives (Article 17)

» comply with minimum standards for occupational safety. human
nghts. anti-corruption, fair competition, and taxation {Article 18)

« comply with technical screening criteria dehned by the European
Commission.

For the 2022 financial year, as tor 2021. only the fust two
environmental obyectives are to be considered for the question of a
substantial contribubion, Sets of criteria are available for defining
the substantial contributon toward achieving the objectives.

Known as technical screeming critena {("TSC) they specify which
econoimic activities are considered taxonomy-augned. The other
environmentai obyectives (three to so) will probably have to be
reported from the 2023 financial year onward.

An economic activity makes a substantial contnbution to
environmental obyective 1. “climate change mitigation.” 1f it
contributes substantially to the stabilization of greenhouse-gas
{"GHG "} concentrabions in the atmosphere at a level that prevents
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dangerous anthropogenic interference with the climate system,
consistent with the Paris Agreement’s long-term temperature
target through the avoidance or reduction of GHG emissions.

Econamic activities that cantribute to environmentat objective 2,
“climate change adaptation.” include or prowide solutions that
erther avoid or substantially reduce the nsk of the adverse impacts
of the current and the future climate on the economuc acvity itself
or on people, nature. oF assers,

E.ON has been required beginnung with the 2021 financial year to
disclose the proportion of investments, revenues, and operating
expenses that were attnbutable to taxenomy-eligible and
taxonomy-non-eligible economic actrvities. Activities are
taxonomy-eligibie if they are described in principle in Annexes |
and Il to the Delegated Act on environmentx objectives and can be
assigned, regardiess of whether or not the corresponding TS for
environmentally sustainable activities are met,

In addition to the information required by law. E.ON voluntanty
disclosed its taxonomy-aligned investments. revenues, and
operating expenditures for the 2021 financial year. Activities are
taxonomy-aligned if the corresponding taxonomy-eligible actnites
alse meet alt the criteria in Articie 3 of the EU Taxonomy. This
information 15 mandatory effective 2022,

The European Commussion has defined taxonomy critena for
various economic activities under which conditions these activities
make a substantial contribution to climate protection and. at the
same time, do not significantly harm the achievernent of the EU's
five other environmental objectives. However. the criteria’s
provisions, formulations. and terms are still subject to
uncerwwinties of interpretation. The following presents cur
interpretation of the sets of critena.

The figures for taxonomy-relevant economic activities were
determined with reference to the FAQ documents published by the

E.ON Integrated Annual Report 2022
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European Commission 10 dale. wihivls s e5s QuesTions of
Interpretation regarding Article § of the EU Taxonomy Regulation.

in earty March 2022 the European Commission published
supplernentary Delegated Taxcnomy Act on the environmental
ohjectves 1. "climate change mitigation.” and 2. “climate change
adaption.” It now defines critena for other economuc activities
under which investments in gas and nuclear power activities can
be classified as environmentally sustanable. This is intended 1o
accelerste the Tansinon toward a carbon-neutral future
charactenzed predominantty by renewable energy sources.

Appli of the suppl tary act s already mandatory for the
2022 hinancial year,

Regarding nuclear energy, E.ON has come te the conclusion. based
on a comprehensive review. that the termporary continued
operaticn of our last nuclear power plant, 1sar 2, does not fall
under any of the activities described in the supplementary
delegated act. Actavity 4.28 also does not apply to power
generation in the last reactor unit still operated by
PreussenElekira, since the decision made by the Gerrman federal
government to ternporarily extend operations until Aprk 2023
does not corespond te an extension of the plant's operation within
the meaning of the criteria of 4.28.

The sets of cnteria for generating electricity, hest. and/or cooling
from fossi gas are fundamentally retevant for E.ON. E.ON nstalls
and operates plants that are taxsnomy-algned withun the meaning
af the EU's new gas economuc actvities. E.ON did not. or did not
fully. meet the criteria for taxenomy alignment in the 2022
financial year.
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Ot the actwvities relevant to E.ON as 2 whole. the following
activites are of parbicular importance. By conducting them the
Group makes 3 substanhai contnbution 10 cumate change
mitigation:

» Distribution of electricity

» Distribution networks for repewable and low-carbon gases

= Data-dreven solutions for GHG emissions reductions

« Construction, extension and pperation of water collection,
treatment and supply systems

e Installation, maintenance and repar of Instruments and devices
for measuring. regulation and controliing energy performance of
baidings

« Cogeneration of heat/cool and power from bicenergy

« Power generation by means of photovoliar technology

« District-heating distrnbution

® infrastructure for personal molnlity

* Generation of heat/cocling from renewable non-fossil gaseous
and hiquid fuets.
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E.ON reports on achvibies that already contribute to taxonomy
compliance or are enabling acuviues. Transition activities were not
entified.

E.ON's taxanomy-eligible and taxonomy-abgned economic
activities are conducted predomunantly at the Energy Networks
and Customer Solutions segments.

E.ON's Approach

E.ON has had a regular process in place since 2021 to ensure the
appropriate assessment of all taxonomy requirements retated to
the EU's envirenmental objectives 1, “climate change mitigation,”
and 2, "climate change adaption.” E.ON's business activities are
continually mapped to the relevant taxonomy criteria. The next
step 1s an alignment check in which the mapping's finding are
analyzed and checked in interviews. expert discussions. and
warkshops with the relevant operabonal cortacts and experts
from the specialist departments of the segments and business
units as well as Major Group companies to determine whether
corresponding taxenomy critena for the economic activities are
actually met. The check's findings are documented for any
taxonamy-relevant economic activities identrtied. This
documentation 15 callated in an EU taxenomy manual that 1s
binding for all E.ON companies. The companies use the manual’s
specifications te determine the extent to whuch thesr business
activities actually mweet the taxonomy's techmical screening critefia
and create suitable records for this purpose.

E.ON conducts the analyss of taxenomy compliance in detail as
follows:

E.ON Integrated Annual Repoart 2022
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Assessment of Substantial Condiibution

Compliance with the techrucal screening criteria 1s generally
assessed and documented individually for each economic activity
and at the companies on a decentralized basis. If the critera
prowide for simplifications that allow compluance with the critena
ta be assessed at the level of the entire ecanarmic activity. an
operating segment, or for the entire Group. £ ON makes use of
them.

Assessment of Doing No Significant Harm {(*ONSH")

The DNSH criteria mainly refer to complance with legal
requirements or, in the case of the “circular economy” objective. to
fundamental aspects of the economic activity. DNSH conformity 1s
therefore to be assassed at the level of an economic activity ona
regular basis. DNSH conformity regarding EU environmental
objectve 2. *climate change adaptation.” 1s identified and assessed
1 E.ON's established risk managerment process. For this purpose,
E.ON makes use of existing systems and processes for financial
and non-financial risk management, which it has expanded to
include EU taxonomy matters. Betails can be found in the Sisks
and Chances Regorl

Assessments of Minimurn Safeguards

E.ON uses established processes and documentahon at the Group
{evel to assess and comply with the mirsmum safeguards. The
Group ensures that the EU taxoromy's requirements are fully met
an this regard by means of appropnate guidelines and related
training and monitoring measures. E.ON companies are required to
implement such pobcies and guidelines in a binding manner.
Responsibilty for compliance lies with the respective companies.

-+ Climate Protection and Environmental Management
- Forecast Report
- Corp [}

-+ Empicyees and Society
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Taxonomy-Aligned Economic Activities

The assessment ncluded a review of all activities relevant for E.ON
to determine whether they make a substantial contribution to
climate change mitigation and meet the critena contained in
Article 3 of the EU taxonomy. The review identified the following
€CONDITUC activiies as taxonomy-aligned:

4.1 Electricity generation using solar photovoltaic technology
4.2 Electncity generation from wind power

4.5  Electricrty generaton from hydrepower

4.6 Electricrty generation from geothermal energy

4.9 Transmission and distribution of electncity

4.16
414

Electncity storage
Transmission and distribution networks for renewabie and
low-carbon gases

4.15 Distnct heating/cooling distributen
4.16  Installation and operation of electrse heat pumps
4.19 Cogeneration of heating/coeling and power from

renewable non-fossil gaseous and Lquwd fuels

4.20 Cogeneration of heating/cocling and power from

bioenergy

4.21  Production of heating/cooling from solar thermal energy

4.23  Production of heating/cooling from renewable non-fossit
gaseous and liquid fuets

4.24  Production of heating/cooling from ioenergy

51 Construction, extension, and operanon of water collection,

treatment. and supply systems

Infrastructure for personat mobility. cycle logistics

Infrastructure enabling low-canbon road transport and

public transport

7.4 Installation. maintenance, and repair of charging stations
for electric vehicles in buildings (and parking spaces
attached to buildings)

6.13
6.15
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7.5 Installation, maintenance and repar of instruments and
devices for measuring. regulaton and centrolung energy
performance of buildings

8.2 Data-driven solutions for GHG emissions reductions

E.ON identified no econoimuc activities in 2022 that make a

significant contribution to environmental objectrve 2, “climate

change adaptation.”

Substantiat Contribution to Climate Change
Mitigation

By definttion. electricity generation from wind and solar as well as
run-of -river hydropawer plants makes 3 substanual contmbution
to cimate change mibigation within the meaning of the taxonomy.
No other criteria for the assessment of their substantial
contribution to cimate protection need io be assessed. The same
applies to the instailstion of devices such as solar panels, smart
energy meters. and electnc-vehucle charging stations in buildings.

E.ON's activities to establish infrastructure for personal eMobiity
meet the required criteria for creating low-carbon read transpert.

E.ON's electricity networks make a substantial contribution to
climate change mitigation within the meaning of the taxonomy.
since they are downstream distribution networks and thus part of
the European interconnected system.

E.ON operates a large number of heating networks. This activity is
in principle taxonomy-eiigible. Some of these heating networks are
“efficient” within the meaning of the taxonomy’s critena, This
means that they transmut at least 50 percent renewable heat. at
least 50 percent waste heat, at least 75 percent CHP heat. or at
ieast 50 percent of a combination of these energy spurces, Such
heating networks thus make a substantial contribution to climate
protection.

In addition. E.CN operates water supply systerns, the majority of
whuch make a substantial contribution to climate change
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mitigation because they meet the energy-efficiency critenon (less
than 0.5 kWh per cubic meter of water) and/ar the ieakage
threshold of 1.5. For water supply systems that do not meet these
crrteria, investments made in the financial year to improve ther
energy efficiency and/or leakage rate by at least 20 percent are
classitied as taxonomy-aligned investments. These water supply
systerns revenues are classified as taxonomy-aligned if the
investments enabied thern to meet the atorementioned criteria for
taxonomy-aligned water supply systems.

In the case of gas networks, in particular investments in existing
infrastructure that increase the possibility of blending hydrogen
and other low-carbon gases were classified as taxonomy-aligned.
Pilot projects to establish dedicated hydrogen infrastructure were
as well. So 100 were investments and oper ating expenses related
to the detection and/or prevention of methane leaks.

E.ON operates a large number of CHP and heat generation plants.
Depending on the energy source used, there are vanous sets of
critersa, some of which are met by E.ON plants. Plants fueled solely
by natural gas will be classified as taxonomy-elgible under the
new sets of critena but are not classified as taxonomy-aligned at
present.

Investments in the development of broadband data infrastructure
are clacsified as taxonomy-aligned becsuse the data and analyses
provided by them lead directly to the reduction of GHG emissions
at E.ON or 1ts customers.
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Do No Significant Harm

Protecting assets against the physical impacts of climate change
{ chimate change adaptabon®) is econemically relevant for E.ON
and 15 therefore factored into investrnent decisions, Climate-
related risks and opportunites are also recorded in E.ON's resk
management system. The Risks ang Chances Bepart containg

maore infermation

The criteria for the EUF's environmentat objective 3. “the
sustanable use and protection of water and manne resources,”
mainky refer to legal and regulatory requirements in the energy
sector. Compliance with these requirements is a prerequisite for
obiaining construction and operabing permits, The same applies in
principle ta the enteria for the EU's environmental objective 5.
*poliution prevention and control.” Details can be found in the
Envirpnmental Management chapter.

There are general criteria for the environmental abjective 4. “the
transition to 2 circular economy.” such as iong durability. easy
disassembly. or reparability. Most components are designed for a
very long Lifespan, are recyclable. and stll have econarric value at
the end of their useful Ufe {such as steel alumunum, and copper).
Such components of assets can be recycled within the E.ON Group
or soid to third parties for further use.

With regard to the EU's environmental objective 6, “the protection
and restoration of biodiversity and ecosysterns.” E.ON, where
sequired. conducts environmental impact assessments and
comparable assessments, which are a key prerequisite for
obtaining permuts to bunld and operate asset. Furthermore. one of
E.ON's important ambitions is to conduct ecological cormidor
management or to convert to thus approach.

a5
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Compliance with the Minimum Safeguards

E.ON is committed to respecting human rights i all business
processes. To prevent human rights violations. E.ON adheres 1o
external standards and defines its own principles and policies.
E.ON's Human Rights Policy Statement explicitly acknowiedges
the Uruted Nations’ international Bill of Human Rights and the
International Labour Organuzation's Declaration on Fundamental
Principles and Rights at Work and the latter's fundamental
conventions. The statement also makes reference to E.ON's own
policies. such as the Supplier Code of Conduct and the Code of
Conduct for employees. The standards for human rights. work
conditions, environmental protection, and comptiant business
practkes that E.ON requires its suppliers 1o meet are defined in the
Supplier Code of Conduct.

Canducting a pericdic risk 'ent serves to indicate potential
threats. E.ON promotes compliance with its standards and
rinwmize potential threats by means of numerous measures and
processes. The principle focus of these activities at EON's own
business is on occupationat safety and fair work conditions.
Additienal information about the assurance of a sesponsible supply
chain, compbance and anti-corruption, and tax is contained i the
chapters on these topics.

EU Taxonomy Key Figures

E.ON's reparting applies the indicators defined in Article 8 of the
Taxonomy Regulation: taxonormy-eligible and taxonomy-aligned
ivestments. revenues_ and operating expenses. All business
operations identified at E.ON are assigned to precisely one of the
EU taxonomy's economic activities in arder to prevent double
counbng.
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£.ON reports the foliowing three indicators tor investments,
revenues, and operating expenses:

1. Taxenomy-eligible activities as a rabo of the total amount
shownn the E.ON Group’s Consolidated Financial Statements
prepared according 1o IFRS

2. Taxonomy-aligned actvities as a ratio of the total amount
shawn in the E.ON Group's Consolidated Financial Statements
prepared according o [FRS

3. Taxanomy-aligned activities as a rato of taxonomy-eligible
activities

Investments

Investments were calculated oh a gross basts; that 1s. without
taking into account revaluations or depreciation and amortization
or imparrment charges. They cansist of investrments in non-current
tangible and intangible assets (fixed assets), ncluding assets
acguired in asset deals {recorded directly} and share deals
(iInvestment amount determined by the purchase- price atlocation}.
More specifically:

+ Property, plant, and equipment pursuant to 1AS 16.73 (e} (i} anc
[iu)

+ Intangible assets pursuant to |AS 38,118 (e} (i}

+ Investment property pursuant to IAS 40,76 {a) and (b). 1AS
40,79 {d) (i and {i}

* Agnculture pursuant to 1AS 41 50 (b) and (e)
* Leasing pursuant to IFRS 16.53 (h).
Group investments consist of additions to fixed assets plus

additions to property. plant. and equipment. and intangble assets
from business combinatons. which are shown in Note 19.
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Of E.ON's taxonomy-elbgible investments, property, plant. and
equipment accounted for €3.910 milivon, intangible assets for
€292 mitlion, and right-of-use assets for €262 million.

€3.850 million of property. plant. and equipment, €273 millon of
intangible assets, and €262 million of right-of -use assets are
taxenomy-aligned.

In accordance with the taxonomy's specificanons, E.ON alse
ncludes non-cash-effectuve investments, but not additions to
financial assets. The taxonomy's definition of investments differs
from E.ON's performance indicator for investments, namely cash-
effective investments. E.ON therefore reconciles total investments
pursuant to the taxonomy to the investments disclosed in the
“Financial Stuation” section of the Business Report:

Racanciliation to Cash-ehactiva nvestments ]
€ i millions -G 2022
Eu . s total Hon-Care 5,477
/. Right-of_use assets -455
. Non—<ash- effectve invesTments -134
+ Cash-aity finanoaal i 176
J_ Investrment subssdies -251
Cash-eftective investments 4,753

At E.ON, ail investrments in the 2022 financial year falt under
category a) of the Annex to the Taxonomy Regulation. An
investment plan according to category b) or investments according
te category c) do not exist at EON.

Revenues

Revenues correspond to net sales excluding electricity and energy

taxes s shown in the Consolidated Income Statements of the
Integrated Annuai Report.
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Operating Expenses
The denominator for operating expenses is to be specified in
accordance with the taxoriorny requirements. Ecologically
sustainable operating expenses are to indude individually
attributabie, non-capitalized expenses for research and

F it. building ¢ ations, short-term teasing.
maintenance and repairs. other direct expenses in connection with
the maintenance of 2ssets, and ather expenses necessary for the

intenance of gically inabl e activities. At

E.ON, this mainty includes expenditures for repair and
maintenance performed by third parties. which are reported under
cost of materials and other operating expenses.

dpunl
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Investments

In the 2022 finanwial year, 82 percent of core-business
investments were wrthin the scope of the ELi taxonomy
{taxenomy-eligible). Due to the discontinuation of power
operations at PreussenElekira’s Isar 2 nuclear power plant. it had
hardly any investrnents in 2022. Taxonomy-aligned activites
accounted for 98 percent of taxonemy -eligible investments.

The Energy Networks segment made a sigruficant contribution.
About 91 percent of its Investnents were taxcnomy-eligible;
nearly ali of them were taxonomy-aligned. At roughly €3.4 billion,
the {argest contribution came from E.ON's electricity distribution
networks, which are part of the European interconnected system.
They continually integrate renewable generating facilities, thereby
propelung the energy transition in Europe and connecting
custorners to sustainable energy. E ON invested significantly more
in taxonomy-aligned electricity netwarks compared with the
previous year, This trend is supported by the digrtalization of
E.ON's networks through the expansion of fiber-optics and broad-
band technology. E.ON invested €294 million in thus area in the
year under review.

Inaddmon. €312 million of iInvestments i gas netwarks were
taxonomy-aligned. This hgure 15 shghtly lower than in the prior
year. in Germany in particular, these investments serve to
establish and expand hydrogen infrastructure or enable hydrogen
to be admuxed ta E.ON's eusting gas networks. €69 miltion of the
investments in our water networks were taxonomy-aligned.

The Customer Solutions segment’s energy infrastructure business
(€0.3 bilion of taxonomy-aligned investrnents) was rts man
contribytor to the ELt taxonomy. The expansion of its assets for
district heating distnbution and for biofuel-fired electricity and
heat cogeneration as well as investments wn plants for heat
production with combined feedstocks are covered by the
taxonomy. The eMobility charging infrastructure business. the
installation. maintenance. and repair of renewabies technologies
and of devices for controlling buldings’ overall energy efficency
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are Ukewise taxonomy-algned. The procurement and sale of
power and gas are not covered by the taxanomy. EXON's
distributed solar generating faciliies contributed additonal
amaounts. We invested s solar prejects in 2022 for example in
Germany and Croatia.

Investrments reported at Corporate Functions/Other did nat fall
within the EU taxonomy's scope.

= Camrbess O Jemch & Baex

EV Taxenomy Investments®
£ in milions Tazonoumry -sugible Imeestments EL mxonomy ranas
Taxo- Not e % Taxonomy- % Taxonomy- % Tasonomy-
- : nomy- @ xonomy- TAXONOMIY - abgble alignes alwgnea
104 2022 aligned algned Total eligible Totat (of total) [of total; {of eligitie!
Energy anya a5 4120 398 4,518 91 50 g9
Custarner 0 316 35 348 542 887 39 35 8¢
Corporsts Functions/Other . _ B 65 65 - - R
Caor i ) " 4,384 83 ] 1005 5,470 82 80 L]
Mon-Core Business - - - 7 7 - -
- EON Group 4304 a1 4,465 1012 5477 a2 B0 08
G1-G4 700
Eneargy Hetworcs 3467 33 3,500 447 3,947 89 B3 99
Customer Sohutons 231 80 331 426 757 44 33 76
Corporate Functions/Qther k] - k) a8 107 9 9 100
Cora Business 3727 113 3,640 a71 A 80 77 97
Non-Core Business. - - - 432 432 - - -
E.OH Group 3,727 113 3,840 1403 3.243 73 71 o7
[e——

Parcash 4o, ex st gl g ctarts)

a7
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Operating Expenyes

In the 2022 financial year. E.ON had around €1.3 billon in
operatng expenses that meet the definitrons of the EU taxonomy.
€340 million of these expenses were not taxonomy-eligible, and
€911 million were taxonomy-aligned. This corespords to around
97 percent of taxcnomy-eligible expenses.

As with investments. the majonty of aligned expenses resulted
from maintenance activines for E.ON's electricity network
€797 rualbon). Smaller amounts related to gas distribution
netwaorks, particularly to prevent or reduce methane leaks
(€19 miliion).

The business with decentralized electnoity and/or heat/cooling
generation plants accounted for around €22 million. €57 million
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was related to the installabon and maintenance of rer bl
technelogees at the Customer Solutbons segment, particularly in s
sales business in the United Kingdorn.

KU Taxaromy Opsrating Exp
€ in mlions Taxonomy-eligiblé operatig EXperses EL} maxcnomy ratios
Naot Mot % Taxonomy- % Faxonomy- 3 Tasgnomy-

Taucnomy - taxoneTy - Laxonomy- eligible alignea
Q1-647022 agned igned Total elgable Tota (ot tow) {of tol; {of eligibie.
Energy Natworks 831 8 837 185 1022 82 Bl 95
Custornes Solutions . 80 21 101 96 157 51 40 75
Corporate Funclions/Other - 36 36 - - -
Core Business 011 27 938 317 L1255 75 73 27
Non-Core Busin=ss - 23 23 - - -

e

F.ON Geoup 211 27 938 340 1278 73 Ti 97
a1l-G42021 .
Energy Nehworks. 630 - 6301 199 a2s 76 76 100
Custames H 31 15 46 100 14& 32 21 87
Carporatn JOther - - a9 39 - - -
Cora Business 561 15 676 338 1014 87 635 28
Non-Core Business - - - o7 97 - -
E.ON Group 5661 15 476 435 1111 61 60 Be
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Revenues U Taxonomy Revenuss =

As in the prior year. in 20272 the Customer Sclubons segMment i e . T axonomy-elgibie revenues EL taxonony rtios

agasn generated the majority of E.ON's external sales. However. ot Mot % Taxonomy- % Taxonofry- % Jaxonomy-

revenues from the sale of electricity and gas to end-customers are Taxonoy - axonomy- TaXONOMy- ebgbie alighec aligned

not covered by the FU taxonomy. As expected. therefore. oniy Q1-04 2022 signed agned Total sligable Toml (of ) {of total; {of eligrbie’

13 percent of external sales were taxonomy-eligible, Energy Networks 10,058 55 10,113 3,914 14.027 72 72 58
Lustomer Solutions 4.737 393 5.130 £9,743 74,873 7 & 892

Nearty all taxonomy-elgible revenues were alsa taxanomy- Corporate Functions/ther . , - 26,748 26,749 - B

aligned. of which the vast mayority—€13. 7 bullion—1elated to Core Business 14,705 448 15,243 100,406 115,649 13 13 Y

electricity transmussion fees in £ ON’s distribubion networks. E.ON Nor Core Busness - - - 11 11 - -

reports €10.0 bilbon as external revenues in the Energy Networks EoNGroup 14705 48 15,242 100,417 115,660 13 13 07

segment and €3.7 billion in the Custormer Solutions segmentfrom  “g3_gezozt

sales revenues for network charges insofar as these were _Energy Networks 8618 68 8.684 4.361 13,045 &7 88 oe

attributable to E.ON's own distribution network territory. Cusiomer Sohutions i 4,998 120 5118 50.524 55,642 L] 8 58

A . ~ - - 8,384 8.364 -

E.ON generated additional sugned revenues of around €0.7 billion m""""‘c“.m, 13.614 188 13,802 63,249 77.051 18 18 04

relating to the energy efficiency of buildings and ser ble energy Hon-Core Busress N - - 307 307 - - -

technelogies, such as the nstallation. maintenance, and repair of E.ON Group 13,614 188 13,802 63,556 77.3568 19 18 1

photovoltac systems, heat pumps. and solar-powered systems for T

water heaung,

Our energy infrastructure business. which generates decentralized .
electricity and/or heat/cooling from a vanety of sources. generated - : .
around €£0.2 billion in aligned revenues.
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Sustainable Finance

Debt capital represents an important financing source for the EON
Group to wnplement its strategy. Sustainability aspects play an
increasingly important role in many internatienal investors'
decision for or against a particular investment. Accordingly. since
2019 E.ON has also systematically considered sustainability in the
structuring of its financing as weil, both in debtand credit markets.

In 201G E.ON presented its first Green Bond Framework under
which itissues green bonds. E.ON issued its first green bonds that
same year, in 2021 E.ON then became the first company to fully
align its revised Green Bond Framework not only with the ICMA
Green Bond Principles —the current market standard for green
ponds—but alse with the EU Taxenomy. The taxonomy defines
which econami activities are classified as environmentally
sustainable. thereby sethng a Europe-wide standard for
sustainable investment, E.ON had €7.65 billien of green bands
outstanding at year-end 2022, making rt Germmany's largest issuer
of green bonds, The green bonds issued in the year under review
accounted for €2.3 billion of this amount. E.ON raised bond
financing of €1.8 bilien in January 2023. of which a €1 billion
tranche is structured as a green bond. Gaing forward, E.ON intends
to cover more than 50 percent of s annual financing
requirements with green bonds.

E.ON's Green Bond Framework focuses on sustanable projects in
the categories Electricity Networks, Renewable Energy. Energy
Efficrency. and Clean Transportation, both in EON's electricity
network and customer solutions businesses. EXON's Green Bond
Portfolio, a perttalio of qualifying assets in line with the Green
Bond Framework. conssted of assets worth £22.4 billion at year-
end 2022. E.0N's power networks in Germany and Sweden
account for the largest share.

- Climate Protecton and Environmental Management
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Alongside its focus on green bands, E.ON's corporate financing
includes a sustainability-based €3.5 billion syndicated credrt
facility that was concluded in 2019, After two options to extend
the facility were exercised. its terrn ends in October 2026, The
facility’s credtt margin is inked. amonag other things, to the
development of certain ESG ratings. This gives us addiional
financial inceriives to pursue a sustainabte corporate strategy. The
ESG ratings are set by three renowned agencies; |55 ESG, MSCI
£SG Research, and Sustainalytics. The facility serves as a reliable
and sustainable tiquidity reserve for the E.ON Group and can be
drawn on as needed.
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ESG Ratings

£.0N has been included in numerous ESG ratings for years. In
addition, our regional and national sustainability activeties regularly
recerve awards. In the new compensation system for Management
Board members, ESG ratings are a component of the EON
Sustainability Index and represent a performance criterion that is
taken into account in the Management Board's long-term variable
compensation. In the ESG ratings that are important to us, E.ON
has received predeminantly good score for years. The
Sustainability Channel at gon.com presents the most relevant and
current results. The next section takes a closer look at four ratings
that are relevant for E.ON.

CDP Climate Change

CDP once agan placed E.ON on ss A List for environmental
reporting. The sating is in the Leadership Level, placing EON
amang the top 296 companies out of nearly 15,000 assessed to
make the A List in 2022.

ISSESG

International Shareholder Services (*IS57) gave E.ON a C+ rating.
The letter ralings range from D- to A+. Companies at of above a
threshold of B- are among the ieaders in therr industry. In addrtion,
E.ON's deaile rank is 2. The decile rank indicates in which decile of
its.andustry (tenth of the total number) a company's rating falls.
The ranks go from 1 {best: a company's rating is in the top decile of
its industry) to 10 (lowest}.

Governance D

P

MSCI ESG Research

MSC1 s one of the world's best- known index providers. MSCI uses
rts own ESG ratings to create its sustanability indices. MSCl gave
E.CN 3 ratng of AA. Its rating scale extends from CCC to AAA.

Sustainalytics

Sustainalytics is a globat ieader in providing £5G and corporate
governance research and ratings. In 2022 E.ON recerved overall
Sustainalytics ESG Risk Rating score of 23.8, which is at the
medium risk level. EON's position among muitti-utilities is 22nd
out of 84 companies.

ESG Asset Management and Pension
Assets

E.ON links the provision andg invesiment of pension assets to
sustainable purposes: by financing a company pension plan ang by
considering sustainability critena when making decisions about
how the plan's assets are nvested. E.ON draws, for example. on
the Norwegian State Pension Fund's research and embargo bsts in
order to avoid questionable investments. We also select asset
managers whose investiment processes systematically take ESG
aspects into account. In addibion. E.ON continually develops its
own ESG approach o the investrment process in order to adapt ta
the latest developments at the Company and in the market.
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Macroeconomic Environment

The Russia-Ukramne war. igh inflation, and the repercussions of
the Covid-1$ pandemic weighed heavily on the econorny in 2022,
which 15 refiected in the forecasts for growth in gross domesuc
product ("GDP™. The OECD estimates that global GOP grew by 3.1
percent in 2022, which was lower than 5.6-percent growth in
2021.

Economic Developments in the EU

The outbrezak of the war abruptly changed the initially positive
economic outlook for the entire EU and affected anticipated GDP
growth in the eurozene. According to the OECD, eurczone GDP
only grew by 3.3 percentin 2022 Due to persistently high
inflation throughout the eurozone during the year. in mid-2022 the
European Cestral Bank ("ECB”) reversed its monetary policy. In
July the ECB raised the prime interest rate—far the first ime in 16
years—by 0.5 percentage points. The next rate hike of 0.75
points—the biggest increase since the introduction of the common
currency—fallowed in Sep . weith additional increases of
0.75 and 0.5 points coming in late Novernber and in mid-
December. The ECB's 2im in raising interest rates is to make credit
maore expensive, dampen demand, and thus counteract high
inflation rates in order, over the medium term, to reduce inflation

- C

GDP Growth in Real Terms in 2022

Annual change in percent

Germany
United Kingdom
Netherisnds
Sweden

turozane

Seurte: OECD, Newembar 2022,

in addition, the sanctions against Russia imposed by the
international community were and continue to be an important
factor affecting the eurozone economy. Becsuse Europe is highly
dependent on Russia for energy, the sanctions have caused
cormnmodity prices to rise sharply. This resulted in general
uncertzinty on markets, which also adversely impacted the-
econoeny and, together with the historically high inflation rates in
the EU and the United States. rmarkedly worsened the economic
ing over all this was the addilional threat of 2

Hoak. L

to the ECB's target of 2 percent. In the shart term, the i rate
increase. which has adlready led to a rise in banks’ interest rates, s
likety to further dampen economic growth in Eurcpe.

European energy crisis, whose effect was felt not only in Germany
but alse in the other member states and significantly worsened the
economic situation in Europe as a whole, The tense energy supply
situation was exacerbated by Russia’s suspension of gas deliveries
through the Nord Stream 1 pipeline at the end of August and the
damage to beth Nord Stream pipelines.

Despite the challenges for the winter of 2022/2023, Europe has
rmanaged to replace most of the discontinued supply of gas from
Russia. The European Urion procured additional natural gas, for

example from Nerway, a5 well as liquefied natural gas ("LNG”)
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fram the Uniled States and Canada. 1he greater challenge wilt
come in the winter of 2023/2024. The European Comrmussion
estumates that at the end of this surmmer there could be 30 bilion
cubic meters of gas less than is needed ta fill the EU's storage
facilibes,

Economic Developments in Germany

In the fail of 2021 the economic torecasts for Germany in 2022
painted an initially opbmustic but alse complex overall picture. In
the view of the ifo Institute, although GDP was expected to
increase signuficantly—by 5.1 percent—ecanomic growth would
neot benefit all sectors equally, The main reason for thas, according
to the assumptions, was the Covid-19 pandemic. whose impact. as
\n previous years, would vary by sector. The German economy
entered 2022 with this mixed outlook,

The outbreak of the war dashed hopes for growth. Chancellor Olaf
Scholz, addressing the Bundestag shortly alterward. spoke of a
“histoncal turing point.” The regrientation that was also
announced has since then characterized policy decisins and
legislation. especially in the energy sector. Since the start of the
war and the concomitant accelerated nse in energy prices. the
German federal government has initiated numerous laws to ensure
the functioning of the gas market. to guarantee supply security, to
ease the burden on industry and citizens, and thus also to help rein
in the extremely high degree of uncertainty about future econormic
developments.

In March, Federat Econamics Minister Robert Habeck prociaimed
the early warning stage of the gas emergency plan and, in Late
June, the alarm stage, To stabilize electricity and gas prices and
then allow them to fall in Cctober the Bundestag also approved a
€200 billion set of sateguards, After initially placang Garprom
Germarua, now operating under the name SEFE Securing Energy
for Eurape GmbH ("SEFE"). s wrusteeship in Apnl in late
September the federat government took over Uniper. Germany's
biggest gas importer. as an additional measure to secure the
energy supply. The takeower by the federal government also ended
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is plans to introdiice a gas levy to support exposed cumpanies.
SEFE too was natonalized in November. According to the Federal
Network Agency, secunty of supply in Germany continues to be
ensured. partly because by late Novemnber gas storage facilites
had been refilled faster than expected thanks to extensive
purchases. The situation remains under close observation.
however, due to the continuing tense situation on the gas market.

In mid-October the German Cabinet adopted an amendment to the
Atomic Energy Act to further manage risks. The law, which took
effect in early Di ber, stipul that Emsland. lsar 2. and
Neckarwestheim 2 nuclear power plants ("NPPs") can only use
their remaining fuel rods to continue aperating on a temporary
Dbagsis. The NPPs must cease operating on April 15, 2023, at the
Latest. The use of new fuel rods is nat perritted. In the case of Isar
2 NPP, which is operated by Preussenflektra GmbH, a wholly
owned E.ON Group subsidiary, this required a brief shutdown,
which was suitabty prepared for. to overhaud pressurizer pilot
valves. This measure was suctessfully carried out at the end of
Octaber. Asit did for most generation technologies, the German
federal government introduced a levy on so-called excess earnings
from nuclear energy from December 1, 2022, onward.

Despite all the support r taken by policy s in the
wake of the geopolitical upheavals, which can only gradually take
effect. the econamy was hit to a considerable extent by
developments on energy markats and other commaodity markets.
which expenenced similarly massive price increases. The economic
recovery that had been predicted by research institutes last year
proved to be a false hope. The strong start to the year witially gave
cause for optimisr. Beginming in the summer at the latest.
however. Germany's econormy cooled notreeably. According to
Destatis, GOP dic not increase ar increased only slightly in the
second and third quarters of 2022 (0.0 percent and 0.3 percent.
respectively. compared wrth the previous quarter). The GECD
anticipates that Germany's GDP grew by 1.8 percent in 2022.
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rusing inflation was felt by businesses and citizens throughout the
year. The German government’s tall forecast in mid-October
assumed an average inflation rate of 8 percent for 2022 and 7
percent for 2023. The German Counci of Economic Experts’
Novemnber forecast had the sarne figure for 2022 and predicted
inflation of 7.4 percent for 2023. One of the man reasons for high
inflation is the development of energy prices.

The Covid-19 pandermc remained an important factor influencing
the German econamy in the year under review as well. Supply
chains in particular continued to be severely disrupted worldwide.
delaying a faster economic recovery. Although individuat
companies are already reporting IMprovements in their supply
chan. the problems are likety to continue well into 2023. China, an
important trading partner for Germany. plays a major role. The
country continued, until the end of 2022, to adopt a strict and
increasingly unpopular zere-covid strategy consisting of
lockdowns, strict contrel, contact tracing. and forced quarantine.
This repeatedly led to prolonged disrupbons and supply
bottienecks for certan products such as serruconductors.

Infection rates in Germany remained at a high level throughout
2022, On the positive side, the omicron variant of the virus now
dominates infections and 1s less likely te lead to severe lilness. In
addruon, vaccinated people require hospetal treatment tess
frequently than unvaccinated people. As a result, high infection
rates continued to lead 1o increased sick leave ar companies. but
na longer ta the same extent ta a burden on the healthcare system
and to fatalities as was the case in the first waves.

Development of Energy Prices

Energy prices—and gas prices in parhcular—moved upward in
2022 in some cases sharply. The waning of the Covid-19
panderic in the fail of 2021 favored an economic upswing and
thus promoted an increase in energy demand, which put upward
pressure on prices. In addition to this development. the Russia-
Ukraine war and the subsequent sanctions tnggered a shortage on
the supply side. which likewise pushed up prices.
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At the peak of the upward price spiral at the end of August 2022
the month-ahead contract for one MWh of gas at TTF, a virtual
trading powit in the Netherlands, cost €346. and the spot pnce
rose above €300 as well. Prices settled at €64 and €82,
respectively. at year-end 2022, Geopolitical uncertamnty was one
reason for tast year's massively exaggerated pnces. The other was
that German market area manager Trading Hub Europe GmbH in
particular was very active in order to fill gas sterage facilities.
which were still unusuaily empty in the spring of 2022, a5 quickly
as possible and to compty with the new legal requirermnents for
filling gas storage faciities issued in May 2022. Storage facilties
in Germany account for around 24 percent of EU-wade capacity:
their accelerated filbng theretore aiso affected the price situation
in the EU as a whole,

The statutory requirement for Germany's gas storage facilites to
he G5 percent huil was met before the mandatory Novernber 1
deadline. By mid-November, these facilittes were 100 percent full.
In addruon, the exceptionally mild weather in October and the first
half of November put downward pressure on prices. Although gas
prices have now settled at a rather moderate level carnpared with
the summer of 2022 1t can be assurned that prices will remainat a
high level even after the war and Cowid-19.

Policy Measures to Control Energy Costs

Shortly atter the start of the Russia- Ukraine war, individual
member states cailed for Brussels to introduce 3 price cap on
wholesale markets for natural gas. Different pnce-cap
mechanisms were discussed dunng 2022, In May 2022, Spain and
Portugat obtained the European Union’s consent—dubbed the
lberian exception—to instrute a price cap te reduce the impact of
gas prices on energy prices for end-conrsumers. On December 19
the Councd of the European Union decided ta introduce a market
cofrection mechanism. When its preconditions are met, the
dynamic price cap is to remain in effect for 28 days and, under
certain condrtions, may be suspended autornatically or by &
decision by the Commussion.
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Tl Gurman federal government too responded to the sharp rise in
energy prices by adopung far-reactung measures to ease the
burden on citizens and industry. The vaiue-added tax on gas was
reduced from 19 percent to 7 percent for the period from October
1.2022. to March 31. 2024. in addibon. the increase in the carbon
price of £5 per metric ton for heating ou. natural gas. and fuels.
which was originally scheduled for the beguaning of 2023, was
postponed for one year. The carbon price rose to €30 per metric
tonin 2022, The government took several steps for low-wage
eamers and social-transfer recipients. such as raising the tax-
exempt amount. adjusting the housing allowange upward, and
enacting heating cost subsidies.

The most far-reaching proposals, however, came from the Expert
Commission on Gas and Heat formed by the federal government.
which included £.ON CEQ Leonhard Birnbaum. The commussion
submetted its final report to the government on October 31.
proposed 6 relieve gas and district heahng customers in two
steps. The first step was for the government to make all payments
for D ber, with the of payments for indusiry and
power plants that generate electricity.

The second step was to cap gas and heat prices from the beginning
of March 2023 until at 1east the end of Apsil 2024. The German
tederal government embraced the recommendations and

posed them into legisk The government adopted the
one-off one-month gas rebate recemmended by the commission
and passed a law to this effect on November 10. Househelds that
use gas or district heating benefited from the emergency aid.
SMEs that have standard load profile {"SLP") billing and that
consume less than 1.5 milbon kWh of gas per year aiso had their
Decemnber payment waived. as did. regardless of their annual
consumption, sotial institutions such as hospitals, care facilities,
and education institions.

The commission alse addressed the question of how to deal with
imminent payment amears in the customer relationship. it
recommended the introduction of a hardship fund to cushion
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ernergencies in a targeied and needs-based manner. The federal
government and the German states largely followed this
suggestian in the legislation on the electricity and gas price cap.

Gas price cap. The Bundestag enacted the gas price cap in mud-
Decemnber 2022 The German federal government's draft
legislation {argely foliowed the recommendaticns of the Expert
Commussion on Gas and Heat. The Eurcpean Commission also
gave the green light. From March 1. 2023, 1o April 30, 2024, at
the Latest. essentially those SLP customers that were also eligible
for emergency aid walt be granted relief by means of a guaranteed
gas gross price of 12 cents per KWh for 80 percent of their
projected annual consumptiory; for district beating. it is 9.5 cents
per kWh. The contract price apples to the remaining 20 percent of
consumption, The gas price cap applies retroacuvely to January 1.
2023. In March 2023 SLP customers were thus also credited with
the rebiet amounts for January and February 2023,

The gas price cap applies to widustry from January 1. 2023,
onward. Industnat customers with consumption of more than 1.5
mullion KWh pay 7 cents per kWh as a net working price for gas for
70 percent of their consumphion and 7.5 cents per kWh for dustrict
heating. although the law dehnes different refence figures for
different end-consumers with regard to determining annual
consumption. They are refunded the difference to their
contractuslly agreed-on working price. The gas price cap applies to
around 25.000 companies and arcund 1,900 hospitals nationwide.
It is expected to cost about €54 hillion. Suppliers will be fully
compensated with funds from the Economic Stabilizaton Fund.

Electricity price cap. The Bundestag passed the Electricity Price
Cap Act at the end of Decernber. The electricty price cap appiies
from March 1, 2023, to April 30. 2024. at the latest. However.
January and February are included retroactively. The electricity
price for private consumers and SMEs with electncrty
consumption of up to 30,000 kWh will be capped at €3.40,
including ail taxes. levies. charges. and network fees. This rule
appues ta 80 percent of the forecast annual consumption or the
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prior year's consumption. which is calculated based on the
distribution system operator's annual consumpton forecast. This
gives distribubon system operators—and thus E.ON in parncular—
an important rele to play in implementing the cap. Industral
custorners pay €0.13 plus taxes, levies. and surcharges for 70
percent of thex prior-year's consumption. Suppliers will be fully
compensated for the electricaty price cap as weil.

Stabilization of the network fees for power transmission systems.
The federal government’s third relief package stabilizes the
network fees for power transmission systemns as weil They are set
at 3.12 cents kWh for the transmession systernin 2023, Ths
measure will cost just under €13 billion and will initially be
tinanced from the budget of the Renewabte Energy Sources Act
(German abbreviation: "EEG"). which had a posive batance of €18
ballion Late sn 2022. Permanent relief of power transmission fees s
10 be providet by revenue from windfall profit tax an generation
assets. which was establshed as part of the electricity pnce cap.
So far there has been no direct reliet for the distribubon networks
operated by E.ON.

|n the wake of the Ministry of Economic Affairs” decision, the
German Association of Energy and Water Industries (German
abbrewation: “BDEW”) rightly pointed out that rising costs can be
expected at distnbution systemns as well. These increases will
burden households proportionaily more than imdustry. The BDEW
contends that reliet is therefore also necessary for distnbuhon
system fees,

Taxing windfall profits. EU member states decided at the end of
Septemnber. an the basis of a proposal from the European
Cormurussion. ta introduce a revenue cap of €180 per MW in the
wholesate electnicity market. i applies to renewables. nuciear
power. and lignite. The EU also decided to impose a solidarity
charge on suppliers of oil. gas. and fuels. The Bundestag decided to
tax the windfalt profits of electrictty producers not retroactively to
September 1, 2022, but retroactively to Decemnber 1. The term of
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the tax is inttially imited to fune 30, 2023, but could be extended
by ordinance to April 2024 at the latest.

Energy Policy and Regulatory Environment
Global

The question of by what means and how quickly climate change
should be slowed conbinued to dominate the global debate on

energy palcy in 2022,

At the United Nations Framewaork Convention on Climate Change.
27th Conference of the Parties {("COP2 7"} in Sharm el-Sheskh, a
final declaration was i1ssued that provides for the establishment of
ajoint fund te compensate poorer countries for cimate damage.
Developing countries that are particularly vulnerable are to benefit.
However, no amounts are specified. and it remains unclear who 1s
to pay into the fund, In addrtion. various countries reaffirmed the
decision made in Glasgow Last year to phase out ceal For the first
‘time, the final document of a climate conference also calls for the
expansion of renewables. However. the final declaration lacks 3
plan as to whether and by when the sum of $100 bilben for
climate protection and chimate adaptaticn—this ss how miich the
industrialized countnes should have been paying to poor countnes
annualty since 202G—must be pard in arvears. The $100 billion are
to go teward measures for cimate adaptation that are still
possible, whle the new fund compensates for damage that has
already occurred. Furthermore. countries are cakled on to improve
their cimate pratection plans by the next climate conference at the
{atest, but the call is voluntary and not binding.

The next UN climate conference. COP28, 15 expected to take place
in Dubai in 2023.

Although the G20 meeting in Bali was overshadowed by the
Russia-Ukraine war, the fight against cmate change was on its
agenda as well. In their final communiqué. the heads of state and
government reaffirmed their intention to act decisively against
global warming and called for more efforts and better funding for
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projects and measures. In addition. renewables expansion should
be pursued as a high priority and solutions should be found to keep
energy markets stable and energy prices affordable.

Europe

lmpact of Climate Change on the Economy and Energy Suppiy in
2022

The senes of heat waves across Europe along with unusually dry
condihons posed signaficant challenges not only for pecple and
nature. but also for Europe’s economy and energy suppliers last
year. 2022 was one of Europe's warmest years on record.
According to data from the EL's Copernicus Climate Change
Service, average temperatures from June to August were 0.4
degrees Celsius hugher than the peak figures recorded in 2018 and
2021

The heat and the tack of rain led to significant restrictions on
shipping. especiatly on the Rhine. Low water levels preventsd
stups from carrying their usual (oads, which increased transport
costs and delivery imes amid already straned supply chains.

At tirmes less than half of France’s 56 nuclear reactors were
operating at full capacity because of maintenance and repair work.
but also as a result of heat and drought and thus a shortage of
cooling water from rivers. As a result, the share of nuclear power
in the French electricity mix fell significantly. which in turn
affected prices on the European wholesale markets.

Armud the energy crisis caused by the Russia-Ukraine war and the
increasingly apparent consequences of climate change for people.
the enwironment, economy. and energy supply. the EU and the
Getrnan federal government intensified measures, or intend to
Institute measures, to accelerate renewables expansion and propet
the decarbonization of the economy.

The need for such policy measures is explained in the first biennal
report of the Councd of Experts on Climnate Change. If Germany
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wants to achueve its clmate targets for 2030, the amount of
climate-damaging emissions displaced from 2022 to 2030 would
have to more than double compared with 2011 to 2021. The
Council of Experts states that the energy and building secters in
particular have contributed to the reduction of climate-damaging
ermussions achieved to date. For Germany to still achweve its cimate
targets by 2030. the industrial sector would have to increase its
annual emissions savings roughly tenfold, the transport sector
fourteenfold.

In Line with its own corporate obpectives, E.ON unambiguously
supports policymakers’ efforts to expand renewable power
generation faster than planned and thus achieve climate targets.
For this reason, last year E.ON also provided its expertise n
support of much proposed legislation at both the European and
federal level and advocated an ambruous climate policy hacked by
a clear requlatory framework for the energy sectar.

EU chimate iegislation, In response to the Russia-Ukraine war, in
May the European Commussion presented REPowerEL. a large
package of propesals to accelerate rerewahles expansion and the
move away from Fossil fuels. ttis designed to lessen dependence
on Russian energy imports, reduce carbon emissions, and speed up
renewables expansion. The plans. which will be incorporated into
the Renewable Energy Dwective ("RED IV} as a tegislative rewsion,
call among ather things, for raising the 2030 target for the
propertion of renewables in the EU energy muw to 43 percent. Ttus
is ta be achieved by accelerating the constructon of renewable
generating facilities, including i "go-to areas” for renewables.
which are to be defined by the member states. Existing legislation
requires renewable energy facdities to meet at least 32 pergent of
the EU's energy needs by 2030,

On December 19 the Council of the European Commission also
adopted. under Article 122, a temporary emergency regulation for
expanding renewables, It took effect in late December 2022, The
regulation accords renewables and the distribution networks te
which they are connected an “overnding public nterest.” The
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Camrmuscion has thus priviitzed the expansion of renewables and
power lines over other public concerns. such as bird and species
pratection. Other measures in Commission’s émergency regulation
shorten approval procedures for solar facilities and heat pumps
and simplify the repowering of existing tacilities,

E.ON generatly welcomes the measures propgsed in REPewerELS
and. partialty. the accelerated rollout foreseen by the emergency
regulation and is carefulty foliewang the consultation on RED IV,
Yet E.ON paints out that the expansion of smgre energy grids in
European member states must keep pace with renewables
expansion. Without expanded infrastructure for transmitting and
distnbuting energy. the EU’s ambitious targets, which were raised
last year, cannot be achieved.

Sernilarty ambitious expansion 15 needed for eMobility charging
infrastructure. The EU decided at the end of October to allow only
zero-emission vehicles in Europe from 2035 onward. It alse wants
to take a closer look at the use of eFuels. This fundamental
decision will support the shift to electric vehicles ("EVs®) and will
thus the expansion of FV charging infrastructiyre. £.ON welcormes
the decision as an effective chmate policy to decarboruze the
mobility sector, but points out that rapid expansion will requice, In
particuiar, simpler approval procedures and faster decisions on

subsidy programs.

Germany

Shortly before the parilamentary summer bregk, the Bundestag
passed the so-called Easter package of legislation to accelerate
renewables expansion. In pasticular. the Energy industry Act
{German abbrevigtion: "EnWGT), the Renewable Energy Sources
Act {German abbreviation: "EEG®). and the Otfshore Wind Energy
Act {German abbreviation: "WindSeeG"} were substantially
amended. A total of 19 individual laws were amended. It was one
of the largest energy policy amendments in recent decades.

{awmakers increased the targets for renewalies’ share of gross
electricity cansumgtion from the previous 50 percent 10 80
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percent. The focus will be shifted to the expansion of solar energy.
Germany how aims to more than double its installed photeveltaic
capacrty, from 100 GW to more than 215 GW. To achieve thus,
renewables expansion 1s enshrined as an “overriding public
interest,” This means that renewable energy generation will be
given priority in approval processes over, for example,
considerations of constrction and road law, water protection
areas as well as forestry, emission control and nature
conservatien law. This step ans to acceierate planning and
approval processes.

In addition. lawmakers passed the Onshore Wind Energy Act to
accelerate the expansion of onshare wind energy. It requires the
federal states 1o designate Z percent of thewr federal territory for
wind energy by 2032. By 2027. 1.4 percent of this land 15 to be set
aside for wind energy. Preference will be given to repawenng old
turbines at existing wind farms.

In lina wath its corporate strateqy. E.ON has proveded substantial
assistance to the German federal government’s inibatives to
accelerate renewables expansion and thus to the Faster package.
We will also work to support fast-track renewables growth by
expanding our smart distribution grids. This will require. in
particular. that the mechanisms for speeding up planning and
approval processes prove to be effectve. This is the only way for
Germany to achseve its ambitious cimate targets.

The amendment of the Metering Point Operation Act was another
key piece of legislation far accelerating the energy transibon. The
federal government wants this law to accelerate the rollout of
smart energy meters. A legislatrve initiative adopted by the cabinet
in December aims to restart the smart energy meter rollout and
achueve the goals of Germany’s smart energy meter plan. The plan
stipulates that every meter must be smart or 3t least equipped
with a digital interface by 2032. Overall. the rollowt of smart
energy meters has been slow owmng to technical and regulatory
hurdles. EON had nstalied 4.9 muliion smart energy meters in
Germany by year-end 2022
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The Charging Infrastructure Master Plan I1is intended to provide
more impetus to the decarbonization of road transport. The federal
government intends to ensure the charging of millions of
additional EVs. It plans to spend €6.3 bilion thvough 2025 to fund
the expansion. E.ON welcomes the federal government's intention
to ne longer measure success in expanding eMobility charging
infrastructure en a predefined number of charging points. but to
look instead at actual demand, while considering a vanety of
charging solutions. Federal, state. and local governments also need
to demonstrate that they can accelerate approval and funding
processes.

Redispatch 2.0 dragged on for more than a year unti the Federal
Network Agency provided clanty in Novernber 2022, System
operators conduct redispatch by modifying the feed-in fram
generation resources tike power stations in order to avoid network
congestion. Since Novernber, balancing group managers must
receive inmediate and detailed notification of redispatch
measures. including the planned date. scope. and duration of the
adjustment of active or reactive power generation. In addrion, the
Federal Network Agency clarified that prepayments to balancing
group managers must be settied precisely. Network operators are
therefore required to estmate lost load as accurately as possibie.
The agency also requires network operators to ensure that the
balancing calculation factors in balance-sheet compersation as
weell.

in the Act on the Introduction of an Electncity Price Cap,
lawmakers gave the Federal Network Agency, among other thungs.
the option under the Energy industry Act to dewate fram previaus
practice and set reference penods or reference hgures for
calculating the retum on equity of distnbution system operators.
We expect the Federal Network Agency to address the preblem of
wncreased terms for debt financing witheut delay.

United Kingdom
The United Kingdom s facing its worst energy <nsis in decades.
The UK. government is spending around £16 billion (€19 bilhen)
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1o subsidize househnld utility bills—including thuse of prepayment
custemers—just for October 1. 2022, 1o March 31, 2023. The
£nergy Price Guarantee caps variable standard tariffs, A typical
L.K. househald wili save about ES0Q aver this period compared
with undiscounted energy pnces under the price cap. The UK
government's 2022 Autumn Statement announced that the
Energy Price Guarantee will be extended from Apnl 2023 to April
2024. A typical LLK. househaid's energy bill will lowered to around
£3.00G over this period. Forecasts for undiscounted energy prices
indicate that the capping of vanable standard tariffs witl yreld
savings of about £50G.

Netherlands

In 2022 the Dutch government adopted a raughty €11,2 bittion
Telief package for its citizens. The gavernment is using the money
tofinance a pnce cap in effect since January 2022 on a portion of
households’ and small businesses’ electricity and gas,
Gonsumption. In addition, the Netherands paid a €190 lump-sum
rebate to all households for November and December, Low-
ncome citizens will receive an additional payment of €1.300. The
Qovernment took the addinonal step of lowering the VAT on
energy from 21 1o Q@ percent.

ltaly

The previous government under Prime Minister Mario Draghs
adopted several akl packages. it supported comparies in ltaly and
Telieved the burden on citizens by providing aid loans and reducing
the VAT on fuels. The government extended the applicable fuel
discount of 30 cents per liter several umes duning the year. The
fiew government under Prime Minister Giorgia Medoni, on the
sther hand, reduced the fuel discount to 18 cents per liter effective
Decemnber 1. Itis also increasing the minimum pension by 20
percent and reducing non-wage labor costs by 2 percent. or 3
bercent in the case of low incomes. The new gavernment'’s budget
law provides a total of £66 billion in relief.
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Sweden

After the Social Democratc government was voted out of oHice in
Septernber, a right-wang three-party coalltion was forrned and
confemed in office in October. High eiectncity prices were a key
topic of the energy polscy debate in Sweden as well, In particular,
the country's exasting four price zones were called into question. in
2021. tor example. the price level in southern Sweden was more
than twice 35 high as in the North. This stnuctural problem
remained in 2022, An amendment to electnicity network
regulation took effect on June 1. 2021. The Ministry of
Environment and Energy is currently working on an electnfication
strategy. The Ministry of Infrastructure established a Cormmission
tor Electrrhcation that was active until the end of 2022,

East-Central Europe

The Czech Repubiic enacted a gas price cap and an electncrty price
cap for househlds and smail consumers. Electnoty costs 6
crowns {25 cents) per kWh gas. 3 crowns {12 cents), The
goverrvmient estimates that the resulting costs are equal ta about
€5.3 billion. Large consumers, such as those in industry, can apply
tor subsidses.

Poland has been particulariy hard hit by high energy prices. it still
imported 60 percent of its coal from Russia in 2021 and thus has
taken far-reaching measures to ease the burden on citizens.
Amang cther things. the Polish parliament passed an electnerty
price cap in the fall. Households up to an annual consumption of
2,000 to 3.000 kWh will pay the 2022 electricity price equal to
€88.70 per MWh. Companies up to a certain size will pay no mare
than the equivaient of around €167 net per MWh between
Decernber 1. 2022, and December 31. 2023, The same cap applies
to public entities. Since many people in Poland still use coal for
heating. the government has already pa:d out a one-time coal
subsidy equai to €650 per household and set a price cap equal to
about €420 per metric ton af coat that municipalites sell to
citizens from January 1. 2023, omward.
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The Romarian government capped gas and electricity bills for
consurmers up to a certan level of monthly consumption. The cap
for an average household s equal to €135 per MWh for electnerty
and €62 per MWHh tor gas. Inreturn, suppliers recetve
cormpensation from the state to cover the shortfall.

Hungary's government discontinued the residential utility cost cap
introduced in 2014 due to soanng energy prices. However. it
emphasized that subsidized prices for gas and electricity would
only rise for those households that consume more than the
average. These househelds must pay the market price for the
dufference since August 1. 2022, Thys. i tuen. will amount to 3
multiple of the subsidized prices,

Special Events in the Reporting Pericd
Corporate Bonds lesued
The foliowing bonds were 1ssued in the 2022 financial year:

& €500 million bond that matures in January 2026 and has 3
coupen of 0.125 percent (January 2022)

€800 million green bond that matures in October 2034 and has
a coupon of 0.875 percent {January 2022)

€750 million green bond that matures in Jaruary 2025 and has
a coupon of 0.875 percent (March 2022)

€750 million green bond that matures in March 2031 and has a
coupon of 1,625 percent {March 2022}

€600 miliien bond that matures in August 2028 and has a
coupon of 2,875 percent [August 2022)

NOK 1.500 million private placemnent that matures in September
#(32 and has a coupon of 5.02 percent. it is fully hedged for
interest rate and currency. Including the hedging transaction,
this yields a euro-denomunated liability of roughly €150 millon
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with an interest rate of 3.70 percent per anoum {September
2022).

CHF 155 mullion bond that rmatures in December 2025 and has a
coupon of 1.860 percent. It s fulty hedged for interest rate and
currency. Including the hedging transaction. this yields a euro-
denarmunated labilty of roughly €158 million with an interest
rate of 3,49 percent per annum (Decemnber 2022j,

»

CHF 145 mullion bond that matwres in Decernber 2029 and has a
coupon of 2.503 percent. It is fully hedged for interest rate and
currency. Including the hedging transaction. this yields a euro-
denomunated liability of roughly €148 million with an interest
rate of 3.98 percent per annum (December 2022},

Russia-Ukraine War Creatas Significant
Macroeconomic Uncertainty and limpacts the Energy
Sector

Russia sttacked Ukrane on February 24. 2022. The situzbon on

energy markets has since then remained tense. E.ON's prionty in
these turbulent times is to secure the energy supply. The power.
gas, and heat networks that EON operstes in various regions of

Europe are nenning stably, even in the current situation.

The war's rep also have implications for EON's
business, in particular the rise in commodity prices during the year.
These implications are described in greater detaill befow in the
chapters entitted “Eamings Situation™ and “Financial Situstion.” In
addition, the stake in Nord Strearn AG held in pension plan assets
was reduced to its fair value of zero at December 31 2022, The
write-down. which reduced equity. was recognized in other non-
operating income. The situation assessable at the balance-sheet
date indicated no ather triggering eventz directly related to the
war that would necessitate impainment charges on non—current
aszets. .

- Corp [+

Cunclusion of a Future Consolidation Agreement with
2SE Shareholders

On Apnil 8. 2022, the shareholders of Zipadosiovenska energetika
a5, {"ZSE") and of Vychodoslovensks energetika Holding a.s.
("VSEH"). E.ON SE. and the Slovak Republic. concluded a Future
Consolidation Agreement to combine ZSE and the VSEH Group.
The agreement provides, among other things. for 100 percent of
VSEH shares to be transferred to ZSE. the sale of all or selected
VSEH subsidiaries to ZSE, and the wnplementation of corporate
law changes at VSEH.

The transter of VSEH shares to ZSE will result in ZSE becoming
VSEH's sole shareholder {ard thus also shareholder of selected
VSEH subsidianes). The ownershup interasts in 75E will remnain
unchanged; that is, EON wall have a 49-percent stake in VSE and
the Siowakian state a 51-percent stake. The new ZSE shareholders
agreement. which has yet to be concluded, wll essentially
correspand to the current shareholders agreement. After the
transaction. ZSE will thus continue to be included in E.ON's
Consaoldated Financial Stat 1ts as a jointly owned company
and accounted for using the equity method. After closing. the
VSEH's business operations, which previously had been fully
consoldated, will be accounted for using the equity method.

The transaction is expected to ciose in the second quarter of 2023.

Disposal of Universal Service Provider Business in
Hungary

To further optumize E.ON's portfolio in Hungary. E.ON Hungaria
Zrt. signed an agreement with MVM Zrt. on February 23, 2022, to
sell 100 percent of its stake in E.ON Aramszolgaltatd Kt ("EAST.
EAS hotds a regional urwversal service provider license under which
it supplies electricity to customers in certan regions of Hungary.
The transaction closed on April 14, 2022.
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E.ON and Igneo Establish Joint Venture for
Accelerated High-Speed Broadband Rollout

in md- July E.ON and Igneo infrastructure Partners signed an
agreement to found a jeint venture for the rollowt of high-speed
broadband infrastructure in Genmany. For this purpose. igneo
acquired a 50-percent stake in Westconnect GrmbH {fermerty
Westenerge Breitband GmbH), which was previously a wholly
owned E.ON SE subsidiary. The transaction closed on October 31
2022, in the future, the joint veniture intends to provide fiber-optic
broadband connections to more than 1.5 million househalds and
wholesale customers in Germany.

E.ON subsidiary Westenergie remains a 80-percent shareholder:
the company's actuwities will be recarded in E.ON‘s Consolidated
Financal Statements using the equity method.

On Capetal Markets Day in the falt of 2021, E.ON anncunced that it
planned to conduct €2 10 €4 billion of portfolio opumization. The
igneo transaction 15 the first such measure,

Contact of Management Board Chairman Leonhard
Bimbaum Extended to 2028

At its meeting in late September 2022, the E.ON SE Supervisory
Beard extended the contract of Management Board Chairman
Leonhard Bimbaum by five more years untl June 3G, 2028,
Birnbaum has been @ member of the £.0N Management Board
sice 2013 and its Chawrnan since April 2021,

Agr t on the Temporary Continued Operation of
Germany's Remaining Nuclear Power Plants

E.ON supports the amended Atomic Energy Act which makes
possible the temporary continued operation of the three nudear
power plants (“MPPs) that remain online. This has enabled
generating capacity to be maintained in the winter of 20222023
1o stabilize the German power grid. The authorization of Emsland,
MNeckarwesthein 2, and Isar 2 NPPs {the latter of which 15
operated by Preussenklektra. an E.ON subsidiary) to operate does
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not expire uniil the close of Apsit 15, 2023. Germany's NPPs can
make 3 valuslde contrbution toward secuning the energy supply
amid the enisis and put downward pressure on pnces.

Isar 2 may operate weth its existing reactor core until April 15,
2023, at the latest. From January 1. 2023, onward
PreussenElektra could earn power-market revenues for about 2
TWh of Isar 2's electnicity output. These potential revenues must
be set against the addrional costs arising from the extension and
the provisions of the Act on the Intreduction of Electricity Price
Caps and the Amendment of Other Energy Law Provisions
{German abbreviation: “StromBP) on the recovery of electricity
market proceeds. which took effect on December 24, 2022,

E.ON plans that any possible revenues resulting from Isar 2's
continued operation will be used far the energy transition. such as
for network infrastructure and the development of its hydrogen
business.

LNG Terminal in Brunsbiittel Connected to E.ON
Subsidiary's Gas Distribution Network

In December 2022, atter less than three months of actual
constructon tme, the technical requirements for the connection of
the iquefied natural gas {*LNG") terrinal in Brunshiittel in
Schleswig-Hoisten were establizhed. In this phase of the project.
the jetty for the Hoating LNG terminal was connected to the gas
distribution network of Schleswig-Halstein Netz AG (*SH Netz")
‘which belongs to E.ON subsidiary HanseWerk AG, by means of a
three-kilometer pipeline belonging to Gasunie. SH Netz has
enabled the onward transport of the LNG gas to Germany by
nstalling a [arge hew speciat pipe network staton in Brunsbattel
to regulate the gas tlow as weli as by making a variety of technical
specihcations at varicus gas transfer stations in its distribution
network. SH Netr's pipelines are future-proof and in the future
could transpart hydrogen as well.
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Subsenuent Events
E.ON Successfully lssues Two Bonds in January 2023
E.ON successfully issued two bonds totaling €1.8 billion:

» €800 million bond that matures :n January 2028 and has a
coupon of 3.5 percent

= €] billion green bond that matures in January 2035 and has a
coupan of 3,875 percent.

Earthquakes in Southeast Turkey and Northern Syria

Southeastern Turkey and northern Syria experienced sewveral major
earthquakes on February 6, 2023, and in the days afterward. They
resulked in electricity and gas service outages. As a precaution,
natural gas and crude oil flows were suspended. At E.ON. Enerjisa
Enerji‘s supply territory was affected; it the atfected area it
supplies around 8.5 milion inhabitants. Enerjisa Uretim had
outages at Lignite-fired and hydro power plants. In addition, near
freezing temnperatures and rainfail hampered ongoing operations.
E.ON 15 working to restore service in the area as quickly as possible
arvd to repair damage. From today's perspective. it is not yet
possible to estimate the earthquake's cumuiative impact.

Business Performance

£.ON's operating business delivered 3 positive performance in the
2022 financial year. and £.ON surpassed 1ts forecast for several
key perfortnance indicators.

Sales in the 2022 financial year increased by 50 percent to €115.7
bdlion. Custorner Sclutions delivered z large part of the increase.
which {9 a great extent reflected price increases on commedity
markets. Thus primarily affected the sales business in Germany. the
United Kingdom, and the Netherlands.

Adjusted EBITDA for the E.ON Group of €8.1 billion was €0.2
tiltion above the prior-year figure and also above the forecast
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range of €7.6 to €7.8 billion. Enengy Networks recorded adjusted
EBITDA of €5.5 billion. which was at the upper end of the forecast
range of €5.3 to €5.5 billinn that was revised in November 2022
(previcusly: €5.5 to €5.7 billion). C. Solutions' adjusted
EBITDA of €1.7 billion was also 31 the upper end of the forecast
range of €1.5 to €1.7 billion. Adjusted EBITDA recorded under
Corporate Funciions/Other of -€0.2 billion reflects the forecast of
-€0.2 billion. Non-Core Business posted adjusted EBITDA of €1.1
billion, which was at the upper end of the forecast range of €0.9 to
€1.1 billion, which was revised in November 2022 (previously:
€0.6 to €0.8 billion}. Adjusted net income of €2.7 billion was
aroynd €0.2 billior, abgve the prior-year figure and above the
forecast range of €2.3 to €2.5 billion. Earnings per share. which
are based on adjusted net income, amounted to €1.05 in the year
under review {prior year: €0.96) and thuss surpassed the forecast
range of €0.88 to €0.96. The core business achieved a large share
of the positive developments in the operating business. Atthe -
network business they are attributable to a variety of items,
including cost savings, the leveraging of synergies, and further
growth in the reguiated asset base due to additionat investments.
The increase at Customner Sotutions was generated primarily by
the sales business as well as the EIS business. The main factors in
the positive earnings perfermance were relatively mild weather, 3
significant reduction in customer churmn amid the energy crisis. and

the leveraging of synergies

Cash-effective investments of €4.8 billion were at the prior-year
level of €4.8 billion and thus below the target figure of €5.3 billion.
Energy Networks' investments of €3.8 billion were below the
forecast figure of €4.1 billion due to delays in the implementation
of network projects. Cr Sclytions' Ir ts of €0.8
billion were {ikewise below the forecast figure of £1.1. billion. The
deviation is largely atiributable to delays in the realization of the
ElSb ‘s projects. i of €0.1 billion at Corporate
Functions/Other were in line with the forecast figure. Non-Core
Buginess’s investments were negligibly low and reflected the
forecast figure of €0 billion.
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Acquisitions, Nispotals, and Disposal Groups in 2022

in 2022 E.ON executed the following significant transactions and
raade the followang reclas sficanons pursuant 1o IFRS 5. Note 5 to
the Consolidated Funancial Statements contains detaded
informanon about them:

Westenergie AG's concornum agreement with RheinEnergie and
the reclassification of the stake in Stadtwerke Duisburg as an
asset heid for sale

Partial disposal of Stromnetzgesellschatt Essen GmbH & Co. KG
and the reverse leasing model.

Partial disposal of Westconnect GmbH and thus its inclusion as
a company accounted for by means of the equity method

Continued classification of VSEH as a disposat group due to the
planned combination with ZSF in Slovakaa

Sale of the universal service provider {"USP") business in
Hungary.

Cash provided by investing actvities of continuing operations
included cash-etfective disposal proceeds totaling €1.1 billion in
2022 (prior year: €1.0 biiiion).
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Earnings Situation

Sales
The £.ON Group's sales in the 2022 financial year rose by €38.3
tullion year on year to €115.7 billion.

Energy Networks' sales of €20.3 bilbon were €2 bellon above the
price-year figure. The network business in Germany contributed
this development, due in part to the expansion of its regulated
asset base and to the increased upstream network costs of power
transmission systems. which, pursuant to statutory regulations.
distribution network eperators must pass through in their network
fees,

The €34.8 billion increase in Customer Solutions® sales to €96.2
ballon mainly reflects prce increases on commodnty markets
caused by the energy crisis and impacts. In particular, the sales
business in Germany, the United Kingdom, and the Nethertands.
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Sales at Non-Core Business declined by €0.6 billion year on year to
€1.1 bullion. mainly because Brokdort and Grohnde nuclear power
plants were shut down as planned on December 31, 2021. The
decrease was only partially off set by higher sales prices on power
rmarketed from Isar 2 nuclear power plant.

Sales recorded at Corporate Functions/Other rose by €40.5 billion
year on year to €57 .8 biliion. The increase is mainly attributable to
the fact that E.ON Energy Markets, our central commodity
procurernent unit. expanded its business operations by acquinng
the portfobios of additional business units. ln addition. the
settlement of derivatives (+€3.7 billion relative to the prior year}
armud rising prices on cammodity markets {ed to significantly
higher sales. The internal service relationships from central energy
procurement are offset by corresponding consobdations,

Sales

Fourth quarter Fuil year
€ 1 MaIlGns 2022 2021 +4- 9 2022 2021 +i-
Energy Networks 5.656 5.005 13 20.258 18.273 11
Cusinmes Sodwtions 32.963 23.209 42 96.221 61.428 57
Non-Corg Business. 308 559 -45 106G 1632 -35
Conpaxrate Funchons/Other 26.761 B.624 210 57,778 17.265 235
Consoudation -31.621 -8,126 -289 -59.655 -21.240 -181
E.ON Group 34,067 29,271 16 115,660 77,358 0
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Other Line kems from the Consolidated Statements of
Income

The Consoldated Starements of Income ¢an be found in the
Consolidated Financial Statements.

Own work capitalized of E897 millbon was 31 percent above the
prior-year level (€761 milbon). O work capitalized consisted
predemunantiy of netwaork investments as weill as ongoing and
compteted IT projects.

Other operating income totaled €73.193 in 2022 (prior year:
€47.383 million). Income from dervatye financial instruments
alone rose by €25 497 millon year on year to €70.234 million
owing mainly to the development of prices on commodity prices
during the course of the year,

Income from currency-translation effects of €853 million was
€375 millon above the prior-year figure (€478 mullion).
Corresponding amounts resulting from currency-transiation
effects and derwative financial Instruments are recorded under
ather operating expenses. Incorme from sale of equity interests and
securities totaled €999 millon (prior year: € 360 million). This.
mainly consists of the income of €810 milfion on the partal
disposal of Westcannect GmbH.

Costs of matenals of €108,627 milbor) were significantly abave
the prior-year level (€78,096 million). The increase 1s primanly
atwributable 1o higher energy prices on commodity markets. This
led to hugher direct procurement costs, but also rreant that
farward procurement contacts. which under IFRS are accounted
for as derivative financial instruments. had to be adj
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marking to market of commeodity derrvatives is recorded under
ather operating incorme. in addition, a change in provissons for
pending transactions was recognized i costs of materials. These
prowisions were mainky created for contracted sales ransactions
that are not subgect to IFRS 9 {failed cwni-use transactions) but
that are commercially part of a portfoiio that is partially offset by
procurerment transactions that are accounted for 25 derivative
financial instruments.

Personnei costs of £5.437 mitlion were €400 million below the
prior-year figure of €5.837 mullien. The change 1s mainly
artributable to a decline in the number of employees and lower
expenditures for pension schemes, Lower expenditures for
restructuring measures were an additionat factor.

Depreciation charges declined from €3.922 in the prior year to
€3.378 miilion, This is principally atmbutable to a deerease in
scheduled deprecation charges of -€397 million {prior year: +€29
miliion). Thes decline mainly retlects the ciesure of Grohnde and
Brokdorf nuclear power plants.
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Other operating expenses of €71.736 million were €40.071
rnillion above the prior-year tevel (€31.665 million). chiefly
because expenditures relating 1o dervanive financial instruments
(including currency-translation changes) rose by €40.177 million
10 £66,663 million. Expenditures retating to currency-translaton
effects declined by €361 mullion to €524 million.

Income from companies accounted for under the equity method of
€279 million was sigruficantiy below the prior-year level (€505
mitlion). The decline resuited mainly from adverse earnings effects
in comunction with the application of 1AS 29 (Financial Reporting
in Hypennflabonary Economies) in Turkey.

Adjusted EBITDA

Effective January 1. 2022, we use eamings before interest. taxes.
depreciaton, and amortkization adjusted to exciude extraordinary
effects {"adjusted EBITDA") for the internal contrel of our intended
growth and as an indicator of our business units’ sustanable

earmings strength.

current market price at the time of seftlement. Income frem the

Adjustad EBITDA
Fourth quarter Full year

£ in milblons 2022 2021 44 - 9% 2022 2021 +i W
Enargy Networks 1.350 1118 24 5.459 4,988 B
Customer Sourtions 269 171 57 1686 1493 13
Thereal Energy Infrostnucture Solutions (“EIST 203 170 19 568 473 19
Corporite Fundlions/Other -14 a8 71 -165 -213 23
Consobidation 2 5 -140 -5 4 -225
Adjusted EBITDA from core business 1643 1,246 32 6.075 6,272 11
ted 1o the Nan-Core Busness 306 366 .16 1.084 1617 .33
EON Group adiusted EBITDA 1949 1,612 21 8,059 7,880 2
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The core business's adjusted EBITDA in the 2022 financial year
rose by €703 milbon, from €6.272 mdlion In the prior yeor to
€6.975 milbon.

Energy Nerworks® adjusted EBITDA climbed by €471 million year
on year to €5.459 millson. This segment recorded a variety of
effects. The posiive factors in Germany included further growth in
the regulated asset base due to additional investments. the
leveraging of planned synergies from the integranon of innogy,
cost savings. and the recovery of adverse eamings effects. These
eftects were partially offset by higher commodity prices and
warmer weather. Earmings in Sweden declined because of higher
costs for upstream networks and a reduction of wheeling volume
dus in part to warmer weather. The earnings decline at East-
Central EurapefTurkey 15 chiefly attnbutable to higher
precuremnent costs for network losses (especially in Romania and
Hungary). the disposal of two netweork operators in Hungary in the
third quarter of 2021, and lower wheeling volurne due in part to
weather factors.

Adjusted EBITDA at Customer Salutions increased by €193 million
year on year 10 €1,686 millon. Lower acquisition costs in Genmany
due to reduced custorner churn and the leveraging of synergies as
part of the innogy integration had a positive effect on earnings.
Pasitive weather effects and earnings effects trom the dynamic
procuremnent strategy contributed to the increase in the
Netherlands. Earrungs in the United Kingdom declined owing to
weather and consurnption factors as well as precautionary
measures related to payment detaults, particularly for residential
customers and small and medwm-sized enterprises. which could
only be partially offset by cost savings achieved by the ongoing
testructunng program. Distnbuted Energy Infrastructure Solutions
{"EIS7) is another urit of the Customer Solutions segment.
Adjusted EBITDA at IS5 increased from €479 mullion in the pnior
year to €568 mllion. pnmarily owang to imvestments.
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Adjusted EBITDA recorded at Corporate Funcbons/Gther umproved
by €48 million year on year to -€165 million, in partdcular because
of cost savings.

Adjusted EBITDA at Non-Core Business decreased by €533 million
te €1,084 million. This is primarily attributable to the non-
recurrence of the one-off effect recorded in 2021 relating to the
agreement between the German government and nuclear power
plant operators on nuclear power output rights and the resulting
refund of residual power purchases. The fact that Brokdorf and
Grohnde nuclear power plants were shait down as planned on
Decernber 31, 2021, adversely sffected earnings as well. These
Factors were partially offset by higher sales prices relative to the
prior year. The provisions of the Act on the Introduction of an
Electricity Price Cap and the amendmernt of other energy laws
{such as *StromBP7) to tax windfall electricity market profits
{which apply from December 3_ 2022 onward) adversely impacted
eamings for the first ime.

The EXON Group recorded adjusted EBITDA of €8.059 million.
which was €170 million above the prior-year figure. This
improvemnent resulted from the afarementioned develupments in
the core business, which were partially offset by lower earrengs at
Naon-Core Business.,

E.ON generates a large portion of its adjusted EBITDA in very
stable businesses. Regulated, quasi-regulated. and long-term
contracted businesses accounted for the overwheiming proportion
of EON's adjusted EBITDA in 2022.

£.0N's regulated business consists in part of operasons in whuch
revenues are largely set by law and based on costs. The earmings
with regard to such approved cost components are therefore
extrernely stable and predictable. E.ON's quasi-regulated and long-
term contracted business consists of operations in which earmings
have a high degree of predictability because key determinants
{price and/or volume) are largely set for the medium to long term.
Examples include the operation of industrial customer solutions
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with long-term supply agreerents and the aperation of heating
networks.

Merchant activities are all those that cannot be subsumed under
either of the other two categones.
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Non-Operating Adjustments
Fourth quarter Full year
€ an Malisons 2022 2021 2022 2021
Net book gans (+Vosses (-} 807 -3 748 26
Restructufing expinsts -3 -222 -B8 -511
Effects from denvative financial instruments 4,394 1625 -3,123 3.25C
Carryforward of hwden reservs (+) and UBTATES 1) from the inogy ransachon -31 -118 -112 -184
Other non_cperating eamings 217 106 961 432
oo L i of ERTOA -3.834 1382 -3,5368 3,004
Depretiauon of hdden reserves (4] and uabsiiies (L) from the Kwnogy TaNSADON -115 -158 =504 603
Orher operating Sas -64 -439 86 453
HNon-operatng nterest sxpense (4 }income (-} 484 114 1817 391
Non-operating tares 7339 &5 1,306 682
N L dj of ook -2.795 960 -1003 2406
Reconciiation to Adjusted EBITDA
FOurth quiarter Full yeat
€ i millons 2022 021 2022 2021
Adjusted ERITDA 1,949 1612 8052 7 B85
Hon-operating adpustroents of EBITDA 3.838 1,362 -3.536 3.008
L-f:nnmhwnmmwmmwemmnumrm-nm 1889 2994 4523 10,838
Séheduléd depi el JUOCN/AMPIUTTETS And AMOMEZat0h/ rever sals -963 -1,413 -3.453 -4,222
Less inonme/ioss from equiTy ivestments 16 68 7 -167
[ fass fre e betore financial results and income taxes -2,638 1513 1077 6,309

Net incorme pursuant to IFRS includes earnings items that are not
directly related to the E.ON Group’s ordinary business activibies o
that are non-recurnng or rare. Internal Management control
consuers these non-operating items separatety, Adjusted £BITDA
and adjusted net income reflect the E.ON Group's long-term
profitability and are key performance indicatars for purposes of
mternal management control. They are therefore adjusted to
exclude non-operating items.

Net book gains surpassed the prior-year figure owing to a partial
dispasai and the agreement between E.ON and igneo to found a

joint-venture company for the purpese of expanding high-speed
broadband infrastructure s Gemmany {see “Speaal Events in the
Reporting Peried”).

Restructuring expenses were tower than in the 2021 financial year

and consisted. as in the prior year. pnmarily of expenditures in
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connection with the restructunng of the sales business in the
United Kingdom,

Effects in conjunction with derivative financial instruments
changed by -€6.373 million to -€3,123 nullion. The settlement of
sales and procurement transactions recognized in the prior year as
derivatives with pesitive fair values and the decline 1n the fair value
measwement of unrealized sales and procurement transactions in
line with price developments at year-end were mainly responsible
for thas change,

Non-cperating eamings consist mainty of valuation effects for
non-current provisions as well as earmings etects in the equity
valuation of shareboldings in Turkey in conjunction with the
application of IAS 29. Thus was partialty offset by valuation effects
tor bonds denominated in foreign currencies. The prior-year figure
was adversely affected by valuation effects for repurchase
oblgations pursuant to 1AS 32 and by non-current provisions as
well as realized eMects resulting from hedging transactions for
certain currency risks.

E.ON Integrated Annual Repart 2022
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In addition to the above-described non-operating earnings
components of EBITDA, the reconciliation to adjusted net income
inciudes the following rtems:

Reconciliation of Adpusted Net Income
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Fourth quarter Full yea
€ I midibons. 2022 2021 20211 2021
Adgusted net income 02 314 2.728 2,503
Operating earmupgs atinbutable 1o non-controling interests 153 128 517 396
Non-opersung adiusTments of Net Incormse -2.795 960 -1,003 2.406
Net income -2.040 1,402 2,242 5305

Alongside the separately disclosed depreciation charges in
conjunct:on with the innogy purchase-pnce allocation, impairment
charges were recarded in the 2022 financial year in particular at
Energy Networks’ business in Slovakia (mainly on geotwill owing
to thus business’s reclassification as a disposal group). Impairment
charges were recorded in the prior year principally at Energy
Network's business in Roemania and at Customer Solutons’
Business in Slovakia.

Mon-eperating mterest expensefincome results from the effects of
interest-rate changes for non-current provisions. The positive
effect from the difference between the norminal interest rate and
the eftective interest rate of former innogy bonds adjusted due to
the purchase-price allocation was another factor,

The non-gperating tax result includes significant amounts that
result mainly from addrbons to deferred Lax assets n conjunction
with the valustion of pens:on obbigations in the United Kingdom
and commodity dervatives in Germany.

Non-controiling interests’ share of operating earmings increased
manly because of higher operating earnings at minonty-owned
CoOmparves.
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Financial Situation

Finance Strategy

£.0N's finance strateqy focuses on capital structure. At the
farefront of tus strategy 1s ensuring that E.ON always has access
to capital markets commensurate writh its debt level.

With its target capital structure E.ON aims to sustainably secure a
strong BBB/Baa rating,

E.GN manages rts capital structure using debt factor, which is.
equal ta economic net debt divided by adjusted EBITDA: i 15
therefore 3 dynamic debt metric. Economic net debt includes not
oanly financial labilibes but alse provisions for pensions and asset-
retirement obligaticns.

The increase in interest rates—inciuding on asset-retirement
obligattons—put te an end the negative real interest rates that
prevailed through September 30, 2022. Unlike in the pror year,
the actual amount of asset-retwement obligations (without
factonng in discouriting and cost-escalation ettects) exceeded the
provisions shown in the batance sheet. This eliminates the
limitation of econemic net debt's relevance as key figure for
purposes of management control that 2xisted from year-eng 2016
to September 30, 2022. Effective year-end 2322, E.ON therefore
agawn uses the provisions shown in the balance sheet to caltulate
economi netdebt.

Pursuant to IFRS valuation standards. inhogy's financial liabilities
at the time of initial consolidation were secorded at their fair value.
This fair value is significantly higher than the original nominal
value because interest-rate levels have declined since innogy's
bonds were issued. The purchase-price allocation yselded a
ditference between the nominal value and the fair value, which
results in additional labilities of €1.7 billion at year-end 2022, This
amount will be recorded in financial earrungs as a reductionin
expendrtures and spread out over the maturity period of the
respective bonds [see Note 10 to the Consatidated Financial
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Statements. These batance-sheet and earnings eftects do not aiter
the interest and pnncipal payments. Ta manage economic net
debt. E.ON continues to use the norminal amount of financial
liabilities, which deviates from the figure shown in its balance
sheets.

E.ON so far airned for adebt factor of 4.8 to 5.2, Debt factor at
year-end 2022 of 4.1 was signuficantly below this target range.
Going forward. £.0N aims for a debt factor of up to 5.0.

Economic Met Debt

Economic net debt declined by €6.1 billion relative to year-end
2021 (€38.8 bidion) to €32.7 billion.

Financiat Liabilities of €32.5 bilbon reflect E.ON SE's issuance of
bonds in the year under review as weli as the repayment of five
bonds {details on page 106). Short-termnterim financing was
paid down as weill

E.ON's net financial posion impraved by €3.1 billien compared
with year-end 2021 10 about -€21.6 billion. E.ON 5€'s dividend
payment and investment expenditures as well as margin payments
in conjunchion with the development of commedity prices were
more than offset by operating ¢ash flow.

The increase in actuanal discount rates for pensions. which led to a
reducton in defined benefit abligations, oftset the decline in the
return on plan assets and, on balance, had a positive umpact on
economic net debt (see Note 25 to the Consolidated Financial
Statements). The reduction in provisions for asset-retirernent
obligations mainly resulied from the utilization of provisions for
asset-retirement obligations in the nuclear energy business {see
Note 26 to the Consolidated Financial Statements). Because the
utilization affects operating cash flow, it had no overall effect on
economic net debt.
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€ in rillicns 2022 2021
Liquid funds. 9.378 5965
Non-casment senurities D 1347 1699
Fingneial [hiities! -32.453 -32.730
FX vedeg ey adjusamant 196 391
Net financial position  * -71,562 -24,075
Provisions for pensions. -3,735 -6.082
Aszet-retirement obbigations? -7,445 -8.016
Econamic net debt -32.742 -38,773
& Y Oy 1 thex rmranad walisg. bad
e [ 138 icher beear-erd 2021 €15
TThis x L Shewts

(€T 445 mBonz1 Docarrbar 31, 2222} The figue ot Decerrboer 31, 2024, & calcrsated in port
bamed on e actust s of EOS ions and therafony &
emout of €5,230 mifon,

Funding Policy and Initiatives

The key objective of EEON's funding policy is for the Comparny to
have access to a variety of financing sources at all times. £0N
achieves this objective by using different markets and debt
instruments to maximnize the diversity of its nvestor base. E.ON
issues bonds with tenars that give its debt portfolio a batanced
maturity profile, Moreover. large-volume euro-denominated
benchmark issues may In soime cases be cormbined with bonds
denorminated in foreign currencies, smalier euro-denominated
1ssues. pavate placements, and/or premissery notes. Furthermore.
from 2019 onward EON has issued green bonds and has since
established them in its financing mix. £.ON intends 1o cover more
than 50 percent of its annual long-term finanaing requirements
with green bonds (the “E.ON on Capital Markets” chapter contans
information about the E.ON Green Bond Framework].

External funding is generally camied ouwt by E.GN SE. and the funds
are subsequently on-lent in the Group. In the past, external
funding was alse carried out by the Company's Dutch finance
subsidiary. E.ON International Finance B.V. ("EIF”), under
guarantee of E.ON SE. In 2022 E.ON paid back in full maturities of
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€2.7 billion. £.UN issued new debt totaling €3.9 billion [see
“Special Events in the Reporturg Period”).

With the exception of a U.5.-dollar-dencrminated bond issued in
2008. ali of E.ON SE and EIF's currently outstanding bonds were
issued under a Debt lssuance Program (*DIP7). Similarly. innogy
and nnogy Finance BV, bonds were formerty issued under the
former innogy Group's DIP. A DIP simplifies a company's abdity to
1ssue debt to investors in public and private piacements in fiexible
time frames. E.ON SE's DIP was last updated in March 2022 with
a total volume of €35 biluon. of which about €18.4 billion was
utilized at year-end 2022, EON SE intends to renew the DIP in
2023,

Split by Currency at December 31, 2022
Tt
T\ EuR
%
usp &}

A% P

GBP

In addrtion to 1ts DIP. E.ON has a €20 hillion Commercial Paper
{"CP") program and a US$10 billion CP program. under wiwch it
can issue short-termn notes. After years of inactivity. the U.5. dollar
CP program was utilized again in 2022. €0.8 billon of CP was
outstanding at year-end 2022 {prwor year: €1.5 billon).

E.ON also has access to €3.5 hilbon syndicated credit facility,
which was cencluded on Octeber 24, 2019. it originally hac a frve -
year term and includes two options to extend the facility. 1n each
case for one year. After both options to extend the facility were

= Climate Protection and Environmenta Management
- ForecastRaport
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- Corporate Governance Declaraton

exergised, the term of the credit facdity ends on October 24. 2026.
The credit margn is inked. among other things. to the
development of certain ESG ratings. which gives E.ON financial
incentives to pursue a sustainabie corporate strategy. The ESG
ratings are set by three renowned agencies: 1SS ESG, MSCI ESG
Research. and Sustanalytics. The facility serves as a reliable,
ongoing gereral liqudity reserve for the E.ON Group and can be
drawn on as needed. The credst facility 1s made avadable by 21
banks which constitute E.ON's core group of banks.

= Comtents () Search & Back

the ratings are based on the expectation that, over the near to
medium term, E.ON will be able to maintain a debt ratio
commensurate with these ratings. S&F's and Moody's short-term
ratings are unchanged at A-2 and P-2. respectively.

In May 2022 EON decided to commussion Fitch Ratings o assess
Its creditworthiness as well. The Company is therefore assessed by
all three major rating agencies. Fitch rates E.ON's corporate credit
risk at BBB+ with a stable autiook, its bonds at A-. and its
commercial paper at F2.

Financial Liabilities
Decernber 31, E.ON SE Ratings.

€ in bilions 2022 2021 S&P Aoacrys' Fitch
Borgs® 272 264 Long thmn B8R Baa? BREB4
EUR 19.3 180 o Stabie Stmble stable
GBF &1 71 P—— 7™ Bazz ~
uso c 09

oY 0i 037 Short term A-2 P-2 F-2
Other curmencies Q€ 0.1

Promissory Notes ac 0.0

Cormymeraal paper 0.8 15

Other Lakilites a5 4.8

Total 32.5 32.7

skt puare piacpmant.

Alongside financial labiities. EON has. in the course of its
business operations, entered inte centingencies and other financial
obligations. These include, in particular. guarantees. obligations.
trom legal disputes and damage claims, as well as current and
nan-current contractual. legal, and other obligations. Notes 27. 28,
and 32 to the Consolidated Financial Statements contain more
information about E.ON's bonds as well as liabilities.

contingencies, and cther commitments.

E.ON's credritworthiness has been assessed by Standard & Poor's

("S&P7) and Moody's with long-term ratings of BBB and Baa2.
respectively. The outiook for both ratings is stable. in both cases
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Maturity Profile of Bonds lssued by E.ON SE
and E.ON Intemational Finance B.V.

€0 bilkons At December 31, 2022

12 +

16 =

2023 2024 2025 2026 2027 2028 202% 2030 2031+

£.0N will continue to take inta account the trust of rating agencies.

investors, and banks at all imes by means of a clear strategy and
transparent commurucations. Alongside the angoing dialog with
capital market nvestors (at readshows, for example) and rating
analysts. E.OM organizes events that incit:de an annual
informational meeting for its core group of banks.

investments

The E.ON Group’s cash-eftective investments of €4.8 billion in the
2022 financial year were almost at the prigr-year level.
Investments in in property. ptant. and equipment and intangible
assets amounted to €4.6 bdlion {pnor year; €4.5 billion). Share
mvestments totaied €177 mulon versus €275 milbon in the prior
year.
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Cash pravided by operating activities of continuing operations
before interest and taxes of €11.5 billion was €5.9 billion above
the prior -year level (€5.6 billion). Energy Networks recorded a
significant increase of €2.3 billion to €7 billion, in particular
ftective ings and positive changes in

rking capital at the network business in Germany. Operating
cash flow before interest and taxes rose at Customer Solutions as

ing by €1.9 million to €2.4 billion; the business in the
United Kingdom and in Germany contributed to this development.

o N ] Cash Flow
Decamber 31

£ n mibons 2022 2021

Energy Networks 3,845 3520

Customer Solrbons 831 710

Thereof Energy Infrastructure Soltions 523 a9 because of higher cash

L85

Gorpoeste Functions/Otber &9 238

Consolidation 1 4 .

WrvestRwmnts i core business 4,748 4,404 well,

Non-Core Business 7 238

E.OH Geoup investments 4.753 4,762

Investments in the core business rose relatrve to the prior year.
Energy Networks' investments of €3.8 billion were 3 percent
above the prior-year figure of €3.5 billion. Investment activity n all
regions focused primarily on new cannections and network
expansion in conjunction with the energy transition.

Custorner Solutions’ investments increased by 17 percent wo €0.8
ballion (pricr year: €0.7 billion). Across all its regional markets, the
Energy Infrastructure Selutions (“E{S") unit alone accounted for
€0.5 of total investrments. Key sterns relative to the prior year were
the acquisition of 2 munority stake in Honsont Energs (a Morway-
based company specializing n the production of blue ammonia and
in carbon-storage technoiogies) along with higher investments in
E.ON's district-heating networks and in the installation of
addiional smart energy meters in the United Kingdom.

Investments at Corporate Functions/Other declined by 71 percent
te €0.1 billian (prior year: €0.2 billion}. The reason is that the prior-
year figure includes subsequent purchase-price payments in
conpunction with the innogy acquisition.

Non-Core Business's investments decreased by €0.3 bilbon.

becauce unbke in 2021 no residual power output nghts were
acquired.
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The consequences of the energy-price crisis varied significantly
across this segment’s individual markets depending on whether
government support was provided or not; the consequences in
sorme cases affset each other. Notably. operating cash flow in the
United Kingdom was €1.3 billion above the prior-year figure. This
will lead to correspondingty lower customer payments in
subsequent quarters, The shutdown of power plants reduced Non-
Core Business's operating cash flow by €0.8 billion, Corporate
Functions/Other's operating cash flow was about €2.4 billion
above the prior-year level, primarlly because of imternal
settlements between E.ON Energy Markets GmbH and the
segments due to the central procurement of power and gas.
provided by operating activities of ing operations b
from lower fnterest and tax payments (€0.1 billion).

I

ke

Cash provided by investing activities of continuing operations of
-€3.1 hillion was €2.3 billion above the prior-year figure of -€5.4
billion. This development is primarily attributable to a change in
the balance of cash inflows and outflows on commodity futires
transactions. investments and disposals were at the prior-year
level. Disposals inclugde in particular a payment inflow from the
partial sale of Westconnect GmbH. Activities in Hungary were
among those divested in the 2021 financial year.

E.ON Integrated Annual Report 2022



Combincd Group Managemetl Report

- Aboytthis Report  — Corporate Profiue - Clmate Protection and Enviranmental Management —+ Empioyees and Society
<+ Govermance - Sustanabla Finance 3 Buimaets Report = ForecastReport *+ Fusks and Chances Repor
= internal Control System -+ Dhscosures Regarding Takaovers - Corporate Govemnance Declaration

Cash Flow

€ n milkors 2023 2021

Operanng cash flow 10043 4069

Operating cash flow before interest ang 11513 5639

tazes

Cash provided by (used for) inwesung

activibes -3.14€ -5.399

Cash provided by [used for) finanang L3146 2283

Acuunes

Cash provided by financing activities of continuing cperations of
-€3.1 billion was €5.4 billion below the pnor-year figure of €2.3
billion. The net of the 1ssuance and repayment of bonds,
commerceal paper. and bank liabilibes in the year under review had
3n adverse impact on cash provided by financing actvities, as did
the balance of cash inflows ar outflows on margins resulting
from the settlement of derrvatrve transactions.

Cash-Conversion Rate

Cash-conversion rate ("CCR*) indicates how much of the £.0N
Group's earmings are transformed inte cash flow. CCR s equat to
operating cash flow before interest and taxes drvided by adjusted
EBITDA, without factonng in payments for the dismantling of
nuctear power stations. EON's CCR in 2022 was 151 percent
{prior year: 80 percent).
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Asset Situation

Total assets and Labiihes of €134 billon were about €14.3, or 12
percent, above the figure at year-end 2021. Non-current assets
rase by €1.1 billion to €81.8 bitken. This is mainly attributable ta
anincrease in the value of companves accounted for using the
equity method. Investments in property, plant, ang equipment
constitsted another factor.

Cusrent assets increased by 33.5 percent. from €39.1 bulion to
€52.2 billicn This resulted mainly from the change in recewvables
on denvative financial nstruments as well as an increase i trade
recetvables and inventory.

Equity atiributable to £.0N SE shareholders was about €21.9
bulion at year-end 2022, Equity attributable % non-controlling
interests was roughly €5.9 billion. The equity rato (including nan-
controlling interests} at year-end 2022 was 16 percent. whuchis 1
percentage poant higher than at year-end 2021, Primarily the
remeasurement of pensicn obligations contributed to this
development. Alongside net income, positive effects relating to
interest-rate and commedity cash-tlow hedges recorded under
other comprehensive income were the other rain factor,
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Nun-current debt rose by €13.3 bitlion. or 21.7 percent. ciuetly
because of the development of babilities relating to derivative
financial instruments, This was partially offset by a reduction in
provisions for pensson and a reduction in provisions for nuclear
asset-retremnent obligations.

Consolidated A Lizblities, and Equi

= Comtants (O Sewch € Back

Current debt of €37.5 billion was 7.5 percent below the figure at
year-end 2021, due principally to a decrease in other provisions for
contingent losses from pending transactions because of ther
utiizavan tollowing the settiernent of the underlying transactions
and to a decline in liabilities relating to dertvative financial
instruments, An increase from trade accounts payable was 3
countervailng factor,

€ wumabans Dec 31,2022 % Dac 31,2021 %
Non-curment assets 81763 61 80637 67
Currer assets 52.240 39 39,122 33
Total assets 134,000 100 119,759 100
Equity 21.867 16 17.889 15
Non-cuTerd iabliites 7467C 56 61,359 51
Current iabilies 37472 28 40,511 34
Total equity and lablifties 134,000 100 119,758 100
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The Notes to the Consolidated Financial Statements contain more
commentary on EON's asset situation
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Energy Networks
Power and Gas Wheeling Volume

CGverall. power and gas wheeling volurne in the year under review
declined relative to the pnor year. The main reasons in Germany
were the Russa-Ukraine war and the asscciated conservation of
electricity. The signifscant decline in gas wheeling volume resulted
from rruld weather as well as the war and the related tense gas
situation.

Power wheeling volume in Sweden decreasad year on year owing
to weather factors as well as the tense situation on energy
markets. The same reasons appleed at East-Central EuropefTurkey
along with the sale of twp network operators in Hungary, ETl and
£MAS2. Gas wheeling volume was ikewrse under the prior-year
figure due to weather effects and the tense gas and
mMacroeconomic situation anud the war,
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Whadling Volume
Germany Sweden  East-Central Europe/Turkey Total
Balson kivh 2022 2021 2022 2021 2022 2021 2022 2021
Fourth quartes
Power 583 52 3 88 10.0 14.4 15.3 816 a7e
Hetwork Loss, stabon use. etc 2.6 15 0.2 04 08 0.2 3.0 24
Gars 43.8 54.5 Q0 Q0 128 17.6 56.6 721
Full year
FPower 229-€ 2347 3.7 3689 570 6.2 3203 3378
Network loss. sabon use, etc 7C 71 10 12 32 35 112 121
Gas 159. 183 9 0.0 Q.0 430 458 20238 233.7

Systern Length and Network Customers

E.ON's power system un Germany was about 681.000 kilometers
long slightly below the prior-year figure (700.000 kilometers). At
year-end it had about 14.8 million network customers for power in
its service territory (prior year: 14.9 million). E.ON's gas system
Likew:se declined slightiy to about 88.000 kilometers (priar year:
101.000 kiometers}. By contrast, the number of network
customers, 1.9 million, was essentially unchanged from 2021,

The length of E.ON's power systemn in Sweden was 141.000
kilometers {prior year: 140,000 kilometers). The numnber of
customers in the power distribution system was about 1.3 mullion,
unchanged from the prior year.
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E.ON cperates electricity networks in East-Central Europe/Turkey
with a total systern length of 275.000 lalometers {prior year:
274,000 kilometers) and supplies about 8.4 millon network
customers (prior year: 8,3 rmullion). As in the prior year, gas
networks operated by E.ON were roughly 49.000 kilometers long.
The number of gas network customers was unchanged at 2.7
midlion (prior year: 2.7 mullion).
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Sales and Adjusted EBITDA
Enargy Networks
Fast-Central
Gesmany Sweden EusopelTurkey Towal
€ mulbons 2022 2022 2022 2021 2022 2021 2022 2021
Fourth quarter
Sales 4,535 4075 266 261 855 668 5,656 $.005
Adjusted EBTDA 1,041 779 92 1131 257 223 1.390 1118
Full yaar
Sales 16.248 14.661 1.007 962 3.0043 2650 20,258 18,273
Adjusted EBITDA 4.153 3.458 452 307 B84 1023 5.459 4.988

Sales and adjusted EBITDA in Germany amounted to €16,248
million and €4.153 million. respectively. Sales were thus €1.587
mullion above the pnor-year figure, The factors comtributing to this
development included further growth in the requlated asset base
due to addrwonal investments and increased upstream network
costs of transmussion systems, which, pursuant to statutory
regulations, distribution network operators must pass through in
their netwaork fees. Adjusted EBITDA improved by £695 million
relative to the prior year. The increase resulted from a vanety of
effects, including further growth in the regutated asset base due to
addibonal snvestments, the leveraging of planned synergies from
the innogy ransaction, cost savings. and the recovery of adverse
earnings etfects. These positive effects were partially offset by
higher cornmeodity prices and warmer weather.

Sales in Sweden of €1.007 muilion were slghtly above the pror-
year figure (€962 million). Tarit adjustments were the reason for
this development. Adjusted EBITDA declined by €55 million to
€452 mullion. Earnings were reduced primardy by higher costs for
upstream networks, adverse volume etfects due in part to mild
weather dunng the year, and higher experditures for netwaork
ilosses and storm damage.

East-Centrat Europe/Turkey's sales of €3.003 million were higher
{prior year: €2.650 million). whereas adjusted £EBITDA of €854
mitlion was below the prior-year figure (€1.023 rmillion}. The
decline i earrungs is chiefly attributable to hugher procurement
costs for network losses {espeaally in Romana and Hungary) and
the disposal of two network operators in Hungary in the third
quarter of 2021. The adverse earmuings effect of increased
expenditures for network losses is only temnperary. Existing
regulatory mechanisms enabde these expenditures to be recovered
by higher earmings in subsequent periods.
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Security of Supply &
GRI 2-6. GRI 3-3. GRI G4 Sector [hsclosures Electric Utilibes

E.ON's objective as an energy comparry and distribution system
operatof is to ensure a secure supply of electriety to its custormers.
A relable electricity supply is essential for industrialized countries
to be able to maintamn their economy and meet their inhabitants'
needs. For example. industrial customers that operate high-
preaision praduction facilibes require 3 constant netweork
frequency. If frequency fluctuates. machunery can break down,
resulting in additional costs. A cemplete interruption of the
electricity supply can have senous consequences. and not just for
industrial Customers. At companses, government agencies, and
househclds, most processas are no longer possible without
electreaty. One challenge in power supply 15 that energy is
increasingly being generated decentrally and consequentiy fed into
the E.ON network from many ditferent points. Moreover,
renewabtes feed-in Huctuates because it depends on the weather
and other factors beyond E.ON's control.

E.ON's Approach

E.ON wants to operate secure and stable networks in a future
energy world as welt and thus offer its customers a refiable
electricity supply at reasonable eosts. Thatis why E.ONs
upgrading to smart grids by equipping netwaorks with sensors ang
control technology. increasing the level of automation. and adding
a digital Layer. This will enable us to manage energy flows in line
with demand and to monitor our gnds in real time and with much
greater granularity than today. Additionally. as is described in
greater detait below under “Spercific Actions,” smart-grid
technology makes it possible for us to avoid or delay some grid
EXpansIon.

Going forward, smart grids will serve as the platform for the
innavative technologies and business madels that contribute to the
energy transrtion's success, Examples include:
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» Flexible tariff modeis that use prce incentives to influence
demand and thus help stabilize networks

* The aggregation of multiple distributed power generating units
into wirtuat power plants that respond dynamically to changes in
consumption

& Peer-to-peer sharing solutions, such as for households and
businesses

* Fluctuation-tolerant local energy systems that have battery, gas.
or heat storage devices and their own generating units.

We launched the E.ON Lab in 2022 to study more potential
innovations. In Amsberg/Sundern and Lineburg, Germany, EON s
testing the extent to which varicus aspects of a future energy
world are feasible. useful and scalable. E.ON is expanding its
digital equiprnent in these communities and assessing the value
that such smart solutions add for customers and networks. We are
also exploring whether and how current energy-market reguiation
can better reflect customer needs. EON's smart solutions promote
secure and efficient network operation. This gives us a transparent
view of the operating status of network equipment and energy
fiows and enables us to make targeted use of the flexbility
available in our networks.

Guidelines and Policies

in 2021 E.ON adopted a strategy for deploying more smart
technology {smartification} in its low- and medium-voltage grids.
The strategy applies in Germany and all other countries in Europe
where the Company operates. E.ON's smart-tech deployrment
targets vary by country but generally far exceed those set by each
country’s reguiatory scheme. We monrtor progress using key
performance indicators ("KPIs™) an a regular basis.
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Organization and Responsibilities

E.ON's regional network companies are responsible for the safe
and reliable operation of its distribution netwarks. Netwark control
centers manage network operations. They are also responsible for
resolving unforeseeable outages in their service territory. EON's
crisis managernent system defines the responsibilibes and
procedures for dealing with widespread disruptions. The inaident
and Crisis Management policy provides guidelines for such
situations. The Chuef Operating Otficer-Networks {"CO0-N7
oversees the Energy Nehworks segment. Under his leadership.
three departments (Energy Netwarks Europe. Energy Networks
Germany. and Energy Networks Technology & Innovation) at
Corporate Functions manage the segment’s regional units. These
departments’ tasks include strateqic development, investment
planming. and asset management.

Specific Actions

E.ON has an investment and maintenance programs under which it
expands and maintains its netwaorks in line with demand. EON will
invest €26 bdbon in network expansion from 2023 to 2027. This s
intended to enable us to ensure that all our network customers are
connected to the network and receive a reliabte energy supply. Our
regional network companies are responsible for carrying out the
measures. which are planned for ene or more years. Part of the
investment budget goes toward the gradual expansion of smart
grids: E.ON's netwark structure 1s being progressively equipped
with sensors. control and relay technology as well as being
automated and digitally networked. The increasing use of smart-
g technology makes it possible to avoid or delay costiy
investments \n network expansion, for example, by using new
technology to making better use of existing overhead lnes.
Investment decisions always consider the ethciency of each
measure alongside security of supply. This means that E.ON
chooses those solutions that make the most sense from both a
techiucal and business standpoint. This is because network
investments also affect network fees, which account for a portion
of the electncity price pawd by custorners.
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Goals and Perfo waiive Review

E.OMN's regional network comparses record all planned ang
unplanned service interruptions in therr distnbution netwiarks. The
data cellected are aggregated into the system average interruption
dur ation index ("SAIDIY) for electricity. It indicates the average
interruption duration per customer ard year.

E.ON reports the SAIDI of its fully consobidated network
companies by country. The figures for Germany reflect the
weighted age of s fully consolidated network comparues
there. They are calculated using the method prescribed by the
Federal Network Agency (known by its German acronym,
“BNetzA’) The catculations are based on service interruptions that
have been verified by the BNetzA_ All other countries 0 which
E.ON operates networks have similar quality standards. Thewr
nationat regulatory agencies venty and validate network operators’
outage reparts, The SAIDI figures for each country therefore
retlect the methodology prescnbed by its regulatory agency.

> Qur network companies also caleulate the system average
interruption frequency index ("SAIFI%). This measures the average
number of interruptions per customer arkd year. The data collection
process for SAiFl is the same as for SAIDI. <

By the end of the data collection penod in 2022, ne requlatory
agency had completed the process of validating outages tor 2022.
Ths report is intended to contain final hgures an the continuity ef
supply that have been officially validated. Consequently. the
country-spetific figures for the pnor year are disclosed below.

Although E.ON's does not use SAIDI and SAIF| for management
control purposes, these figures provide important nformaton on
network reliability. At regular intervals. our network operators
inform the £.0N Management Board member respansible for
network operaticas about thewr supply reliabiity.
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The following presentation of key hgures on service quality

considers different causes when classifying disruption-reiated

interruptions in individual countnes because their respectrve

national reguiatary agencies use ditferent methodologies.
SAIDE Power! G4-EU29

2022 2021 2020
C n N sched-

Mirunes per Schedules  OTseed Total  Schegusa  neched Total  Scheues T Total
customer ulag uled uled
Germany’ 7 16 24 15 22 7 16 23
Sweden 30 91 121 51 116 25 121 146
Hungary” B7 54 1431 117 58 175 117 (39 1irg
Czech Republic* 144 308 451 134 47 181 145 47 192
Rormania 293 89 382 237 259 556 288 358 546
Slovakia* 80 56 146 58 128 143 55 208
Poland® 11 33 5C 36 45 ] 44 53

Motas may deviats due @ rounding,

2 rrschunc it ioures do Pl wckaie For @ MamunT £k, The RCOG £v0rt i the Ad vasery was thensore not taken etio accunt.

Urachadulict fious 50 Nt inClaa AT E MAALT &vent

Duw to 3 change in soope, uracheduled figunns for 2022 {s3 qpposed 10 prévi

The positive trend in service reliabitity i Germany continued in
2022 (based on data from 2021). A similar development can be
observed in Poland and Sweden. The significant reduction in
unplanned service interruptions in Romania is attributabla to
extensive investments in technelogical upgrades and maintenance.
The improvement i Hungary is due to the sale of distribution
system operators ("D5S0s") ET and EMASZ. E.ON's networks In
Germany have the Group's best service refiability. The
exceptionatly high unscheduted outages in the Czech Republic are
retated to a tomado in southern Moravia that left several dead and
hundreds injured, as well as causing severe damage in the region.

113

vanaslism.

E.ON Ilntegrated Annual Report 2022



Combined Group Managerment Report

= ABOLUY this Report -+ Corporate Profile

3 Govemance -+ Sustainapie Financa

- internal Conirol System - Dhisclosures Regarding Takeovers -+ C

SAIFI Power' G4-EU2B

< Business Report

+ Foracast Report

= Ciunate Protectsn and Environmental Management

- Employees and Sooety

- fusksand Chances Report

B

u= Lontents () Search € Back

2022 2021 2020

IPTerT Uphens per Unsched. Unsched- Unsched- Total
o Scheduled ted Total Schedaled ted Totat Scheduied wied otal
Germany” 09.30 0.60 090 010 0.30 Q.50 010 a.3a 0.40
Sweachen 0.40 130 170 020 0.90 110 0.20 120 140
Hungary* 0.3 0.80 1.10 04 0.80 120 040 080 130
LCzech Rapublic? 0€p 050 110 0.50 D60 110 0.50 080 140
Romama 0.80 0980 170 100 2.70 360 0.90 3.60 480
Slovaka® 0.40 090 130 030 110 140 0.50 120 1.70
Poland? 03g 0.90 1.00 030 0 60 a70 .20 080 100
Yot may devi dus to roundieg.

 Lrachad v g urer 00 nog anciuce Foros mp o svent.

Irachedusd Fgures 0o not anclude Foros ma e everts anc vandslam.

Progress and Measures,
The table below provides information on our systern lengths
through the erd of 2022,

System Length at Year-end

Power Gas

Thousand kilometers 2022 2021 2020 20227 2021? 2020
Germany! 691 700 705 98 101 101
Sweden 141 140 139 0 a a
Hungary 84 84 133 18 18 18
Czech Republic 67 &7 66 5 5 5
Romnarea 83 83 82 25 24 23
Slovakia 23 23 50 0 Q Q
Poland 18 18 0 El o 0
Totd 1.107 1115 1176 146 148 147
*Figurer for Germary aw far bhe respactive prncus pear 20671 for 2622, 2620 for 202 L wed 30 rorth

“Eechushog Crowns
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Customer Solutions Powar Sales

Power and Gas Sales Volume Germany United ringdom The Netherlands Other Totai
Power sales in the 2022 financial year dechined by 111.1 bdbon Bilion ki¥h 2022 2021 2027 2021 2022 2021 2022 2021 2022 2021

KWh to 261.7 billien, Gas sales of 462.9 bitlian kiwh were slightly Fourth quartar
above the prior-year hgure of 448 bithan kWh. The wholesal Resudantial and SME 9.0 88 4.€ 60 17 17 6.C az 214 24.7
market business was respansible for the slight increase, which 1BC 22 65 57 87 o€ 11 4.7 5.1 18.4 22.8
resulted paomarily from the optimization of the procurement Sales partners a3 134 2t — - - 12 18 L 152
portholio. Custonar groups 2L1 29.1 111 14.7 23 2.8 11.9 16,1 46.7 02.7
VWhaolasake market 198 50.5 1.2 281 3.2 2.3 23 2.4 25.6 83.9
Power and gas sales to the customer groups decreased, The Toal 40.1 79.6 12.3 42.8 5.5 S.1 14.2 165 72.3 145.7
primary reasons for the decline in power and gas sales in almost all Full yax
of EON's regional markets were portfolio streambuning in e with Resitentiai and SME 33.2 32.7 19.5 218 5.3 63 23.6 325 82.C 93 3
our B2B strategy. mild weather as well as ¢risis-related energy i; pev—— : : i:: 22’: Szz zf 41 1:5 2:: ;2: Z:;
conservation and the associated decline i consumption, p—r— 790 Tiio rrv) 260 s i1 53 e TeLs 2923
Wholssaie market 53.5 1.0 5.C 35.9 1132 82 9.E 9.7 80.4 130.7
Total 1334 1880 54.4 LB 10.1 19.2 §5.1 736 2617 3728
Gas Sales.
Germany United Kingdom The Netheriands Other Total
Baiion kiwh 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Fourth quarter
Resigdential and SME 13.5 156 111 160 63 a2 10.€ 126 415 524
15C aB 56 2.4 EE) 36 53 31 5.3 175 221
Sales parners 6.5 121 2E 20 - — 0.1 - 93 141
CLSTOTar g oups 28.8 333 16.1 23.9 3.9 13.5 13.8 11.8 B6.7 68.6
Wholesals market 0. 38.0 10.2 319 131 107 3.9 2.5 58.1 831
Total 5.7 713 26.3 55.8 23.0 242 17.7 20.4 126.8 171.7
Full yoar
Residental ard SME 416 46.4 395 49.0 199 268 330 355 134.4 158 1
14C 24.8 260 35 14.0 144 231 1.0 20.9 50.2 84.0
Sales parwers 19.9 36.6 7.2 74 - - a7 07 27.8 4.7
Customer groups B6.4 109.0 57.C T0.4 343 43.9 44.7 574 272.4 786.7
Wholetilh Mariat 52.8 80.3 85¢ 410 411 32.6 10.7 74 240.5 161.3
Tocal 179.2 189.3 152.8 111.4 75.4 825 55.4 64.0 4824 4481
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Customer Numbers

Custamer Solutions’ fully consolidated companies had 3 total of
about 35.9 rmillien customers st year-end 2022, less than the
prior-year figure of 38.8 million, * The number of custorners in
Germany remained unchanged year on year 3t 14.4 million. In the
United Kingdom the number of customers declined slightly to 9.1
million because of the challenging market conditions (prior year:
9.3 milson). This was also the reason why the nurmber of
customners in the Netherlands decreased shightly 16 4 million (prior
year: 4.1 million}. The total number of customers in the other
reqions dechined from 11 mitlion to 8.4 millon. Customer losses
are atributable almost exclusively to power customers in Hungary
due to the return of the ELMU universal service provider {"USP7)
license and the resuiting restruciyring of the business. Customer
fosses relate to both power and gas customers.
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Sales and Adjusted EBITDA

The €34.8 billion increase in Custorner Solutions’ sales to €96.2
billicn manly reflects price increases on commodrity markets
during the energy crisis and impacted, in particular, the sales
business in Germany, the United Kingdom. and the Netherlands,
Adjusted EBITDA increased by €193 miilion to €1.686 million.
Distributed energy infrastructure solutions (“ELS™) for customers
account for a significant portion of Customer Sclutions. Adjusted
EBiTDA of these activiues totaied €568 miilion in the year under
EVIEW,

Adjusted EBITDA i Germany rose by €66 miltion to €760 million.
The man reasons were Lower acquisition costs due to less.
custorner churn as well as the leveraging of synergies in the wake
of the innogy mtegration.? On balance. the adjustment of end-
custormer prices offset increased procurement costs as well as the
costs for antinipated payment defaults due to the passthrough of
high energy prices.

= Contents {1 Search & Back

Adjusted EBITDA in the United Kingdorn decreased by €53 million
to £208 million. The decline resulted maunly from weather and
consurmnption effects as well as precautionary measures for
payment defaults, especially in the business with residentzal
custorners and small and medium-sized enterprises. These items
were only partialiy offset by cost savings delivered by the angoing
restructuring program.

Adjusted EBITDA in the Netherlands rose by €172 millions to €324
million. Positive weather effects and the dynarue procurement
strategy including the optimized use of gas storage facilities made
a significant contribution 1o this positive earmings performance.

The other regions generally delivered a positive sales and adjusted
EBITDA performance as well Sales increased by €4.556 million to
€15.315 mullion and adjusted EBITDA by €8 million 10 €334
miltion, The sale of the regulated retail business had a particulary
pasitive effect on earmings in Hungary, whereas the reguiatory
scherne had an adverse impact in Rormania.

Customer Solutions
Germany Unitad Kingdom The Metherands Qther Total Thereo! EIS
£ in mibons. 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Fgurth quarter
Sales 131,974 11964 12 769 €.392 3591 1735 4.609 3.523 32,963 23209 - -
Autjusted EBITDA 285 161 -302 -35 115 50 171 -5 269 171 203 170
F il yaar
Sales 3,732 28.711 31982 17870 10.182 4088 15315 10.758 56,221 51,428 - -
Adysted EBITDA 760 594 208 261 324 152 394 308 1686 1.433 56E 479
*The adjustment resulted from the harmnonizausn of npower in the Urvted ®Cash-effective costs of €105 million were recorded in 2022 for ANogyY s
Kngdom wiegration nto the EON Group.
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Sustainable Products and Services (@)
GRI -3

Greenhouse gas emissions cannot be limited only by the way
energy 1s generated. Energy efficiency and other methods of
reducing consumption as well as energy recovery can lower
emissions too. E.ON has a broad portfolio of such solutions, which
it markets to residential customers and te industnal. commercial,
and municipal customers. EON continually adjusts this portfolic to
better meetits customners' needs. respond to market changes. and
utlize new technalogies.

E.ON's Approach

E.ON offers distributed energy systems for households under the
brand name Future Energy Home. Custorners can use a variety of
sclutions: solar modules for generating their own energy and
battery systems for storing it as well as charging stations for
electric vetucles ("EVs"), heat purnps. and other heating soiutions,
The devices are connected to E.ON Home. an energy-management
app: Launched in 2018, it was avalable in six countries in the year
under review. Three more countries are 1o be added in 2023,
Regardiess of where they are. customers can use the app to view
their homne's energy output and consumption. control their devices,
and reduce their energy use and carbon enussions. E.ON added
new functions to the appin 2022, parucularly for electromobility
{"eMobility™). More solutions are being tested, such as solar
charging.

For digital energy-management solutions to function seamiessly.
smart energy meters are essential An EU Directive from 2009
stipulates that, to the degree technacally and financially feasible. all
customers should have a smart energy meter. Member states
must transpose this divectrve into natonal law. Germany's Act on
the Digetalization of the Energy Transition of 2016, for examnple.
specthes that all customers must be equipped with a smart energy
meter by 2032. Mere information can be found below under
“Goals and Performance Review.”
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Also eMobility will play a significant role sn the energy transition.
Germany's transport sector emitted around 148 millicn metric
tons of €O, equivalents ("COze”) in 2021. The German Climate
Protection Act. which was amended in 2021, calls for these
ermssions to be reduced to a maximum of 85 muliion metric tons of
COge per year by 2030, Ta achieve this. passenger car and road
freight transport must be climate-neutral and the range of
alternative drrve trains and the infrastructure to supply thern with
energy must be massrvely expanded. One million publiely
accessible charging points are to be installed n Germany alone by
2030. In addition, there will be charging ponts in eCar drivers”
private and business environments and at the premises of EY fleet
operators. E.ON's objective is to use its #xperience in the energy
sector ta simplfy EV charging in public places. at work. and at
home.

E.ON offers comprehensive infrastructure solutions to make
charging both economical and climate-friendly. Under its EON
Drrve brand, E.ON pians and installs charging stabons and
connects thern to the power gnd. E.ON 15 also responsible for
supplying energy and operating the equipment. We further
optmized our etobility business in the year under review and will
concentrate on three areas in the future: E.ON Drive Solutions
serves private and business users. its focus is on offerings for
chacging at work, on the go, and at horne. which inciude a vanety
of wall-mounted charging stations as well as related installation
and energy services. In addition, E.ON Drive eTransport is engaged
in the electrification of commercial vehucles. E.ON Drive
Infrastruciure is responsible for charging n public places.

Distnbuted, fiexible, and connected supply systems are crucial for
the future energy world. EON wanits to propel ther development
with Energy Infrastructure Solutions {"EIS"). It consists of two
units, City Energy Solutions ("CES") and Business-to-Business
{"B2B"). which devetop, own. and cperate distributed energy
infrastructure. E5 aims to help commercial. industrial, municipal.
and real estate customers achieve thew sustainability goals. The
relevant assets are installed at customers’ premuses or in thesr
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vicinity. EIS speciaiizes in four areas: comprehensive embedded
generation solukions for etectricity. heat, and stearn as well as the
supply of district heabng and cocling. Its portfolio alsa includes
distrsbuted solutions for city districts and industrial angd
commercial customers a5 well as products and services for greater
energy etficiency. EIS's offerings incorporate the latest technalogy.
including combined-heat-and-power ("CHPT) and energy-recovery
piants as well a5 waste-heat recovery and low-temperature
heating and cooling networks. Some solutions are complemented
by software-based solutions and analytic s that enable custorners.
10 reduce therr energy consumphon, costs, and greenhouse gas
emissions by visuauzing and optimzing their energy use.

Organization and Responsibilities

Qur Chief Operating Officer—Commercial. who 1s 3 member of the
E.ON Managerment Board. has overall responsibility for the entire
customer business, including the Customer Solubions segment.
The segment also includes concepts that enable custormers to
create social, environmental and financial vaiue. E.ON Energy
Infrastructure Solutions {*EIS"} and Business-to-Custormer ("B2C")
work with various E.ON business units on a2 wide range of topics.
such as product development. plant operaton, and sustamabiity
management. Responsibility for ths lies with the regional units for
their respective market {including Western, Central. and Eastern
Europe. the Unded Kingdom. and Scandinavia).

E.CN's distribution system operators ("DS0s") across Euroge.
which are part of the Energy Networks segment. are responsible
for installing smart energy meters in theu service territories: the
exception is the United Kingdomn, where £.0N's retail organizaven
provides them to its customers. German law created two roles for
the provision of smart energy meters. The first role. the default
metering provider. is responsible for the mass rollout of the
standard smart energy meter marxiated by German law. At EON.
thss role s performed by its DSOs. The second roke, the
competitive metering service provider. offers the standard smart
energy meter as well as other metering solutions. At E.ON, this
role is performed by its German retail sales unit. In additian. E.ON

E.ON Integrated Annual Report 2022



Combined Group Management Report

+ About this Report = Carparate Profie = Clumate

-+ Govemance - Sustanable Finance - Business Repoct

- Internat Conuod System - Discwosures Regarding Takeovers

subsidiaries act as smart energy meter service prowviders for
muniipal utilities and regional ener gy suppliers in Germany.

Of EON's three business units active in eMability, EON Dave
Solutions plays a Group-wide role as a competence center for
effective and attractive charging solvtions. E.ON Drive Solunons s
represented across Europe, and ds task areas include sales,
operations. and |T management.

Specific Actions

E.ON Pius enables residential custorners in Germany to bundle two
or more energy contracts for power or gas and ta benefit from 100
percent green power at no extra charge. By reeting certain
conditions, they can recewe an annual discount of €60 per
contract. EON contracts throughout Germany are eligible.
Movreover. customers can bundle their own contracts or participate
sn EON Plus wrth famnity members, friends, or neighbars. E.ON
Plus electricity 15 certified green by TUV Sid.

As an eMobility provider ("EMP”), we grve eCar drivers access to
our charging network. This network also includes charging points
from other providers that are available 1o E.ON customers as
roamung ophions. In addition. we offer residential customers
innovative charging stations and specific electricity tanfts. We
supply our commercaal custormers with bath regular and fast
charging stations. Furthermore, we support therm with solutions.
for EV fleet management,

In addition, since 2G18 E.ON has been a member of the Climate
Group's glabat EW10Q initiative, which auns to make EV's the new
normal by 2030. To lead the way. E.ON 1s gradually electrifying its
vehicle fleet and car parks for employees. guests. and custormers.
For more iformaticn about EV100. wsit the Eguirgnmental

Mgnggement chapter.

On the commerciat vehicle side, E.ON Drive aims to capitalize on
growth in the market segments of electric road haulage and public
passenger transport as well. Battery-powered commercial vehicles
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are still the exception, especially in the heavy-duty category.
Unlike the passenger car market, the ransportation sector is onky
at the beginning of its evolution toward zero-emissions mability.
But interest among companses and muricipalrtes i electrifying
their truck, bus, and van fleets is growing. Clirnate targets,
increasing freght transport. and the growth trajectory of electric
drives in local and long-distance public transport wil pose greater
challenges for charging infrastructure. land use. and grid
connections as well. EON wants to help fleet operators meet
these challenges by significantly expanding its portfalic of
products and services for charging fleets of etectric commercial
vehicies. We want to expand E.OM Drive e Transport, whuch
provides charging solutions for commercial vehicles, to becorne
one of the leading offerings in Europe by 2025.

ELS pursues a partnership-based business spproach both in its B2B
urut and in CES's products for business customers and
municipalities, It develops integrated solutions for heating, cocling,
electricity. and mobility. These holistic concepts that integrate the
individual sectors; for example, electniaty from photovattax
systerns can be used to power heat pumps and eMobility charging
infrastructure. EOM enters inte iong-term parinerships. such as
the cooperation agreement it signed with Deutsche ErdWarme
GmbH ("DEWT) in 2022. Together, we want 1o develop 2nd
implement geothermal projects to provide our business custamers
with green, regionally generated heat.

CES customers increasingly link thew sustainability targets ta the
United Nations Sustainable Development Goals {"UN SDGs™).
especially 5DGs 7 (Affordabie and Clean Energy). 11 {Sustainable
(ities and Cornmunibes), and 13 (Climate Action). CES formed
partnerships wrth municipal and reai estate customers across
Europe in 2022 to support them in achiewing their sustainability
targets. By assisting thermn with development projects that have
long-lasting effects. we also airn 1o help safeguard their assets’
long-term value.
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E.ON continues to take part i research projects at universines and
research institutions. The purpose 1s to develop the technologees,
systems, and appeoaches that wilt make it possible ta meet the
needs of tomorrow’s energy world. Our Hagship partnership is
with the E.ON Energy Research Center 3t RWTH Aachen
University. lts research has an interdiscipinary approach and
focuses mainly on distnbuted generation, smart gnds. and efficient
building technologies.

Goals and Performance Review

E.ON wants to offer rts customers pioneering energy solurvons for
the energy world of today and tomorrow. We want our solutions
to help them save money. use less energy where possible. and
emit less carbon dioxide, E.ON has set a target for this; by 2030,
the Company aims to reduce customers’ carbon dioxide emissions
by 50 percent relative to 2016 (you can find out more about
E.ON's clmate targets in the Climats Protection chapter}).

£.ON's goal is to equip all its customers with a smart energy meter
in the markets covered by the EU directive. However, regulatory
delays in the certification of the commurnscation units, known as
srnart energy meter gateways, prevented DSOs in Germany from
starting to gradually rollout smart energy metering systerns untd
February 2020. Until the responsible federal authority withdrew
the market declaration in May 2022 the rollout of smart energy
metering systems i Germany proceeded according to plan. Since
then, it has continued on a reduced scale. A renewed ramp-up
requires a legal change, which E.ON expects in 2023.

The £.0N Dnive infrastructure team invests in. builds. and operates
charging infrastructure at publicly accessible locations to support
the deveiopment of a Europe-wide network. It aims to expand its
network by 1,000 changing points per year and is focusing on
three key use cases 10 achieve thus target:

+ in the immediate vicinity of densely populated residential areas.
city centers. arwd attractions
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#+ in partnership with high-traffic destnations, such as Progress and Measures
sypermarkets or hotels and restaurants
Thousand units 2022 2021 2020
o along freeways. L
242,402 kt of COQQ United Kingdom 5.300 4738 4208
Ge
The impact of our B2B projects on our customers’ sustainability CO, The reduction in carbon doxide emissions Swnnamf‘ :':; i;:: ix
c€an be measured by a variety of KPis. These KPls range from through y d 2022 mchieved by B28 . " * -
carbon-emissions savings to reductions in energy costs and cuatomers i Germany througn the uie of . o
. i sl large-scale CHP plants instalied by E.ON Romaria 346 08 288
Consumption inciuding reductions in energy consumption . Srovakia 105 100 231
(such as electncity) as well as primary energy usage (for example. Hungary 330 188 142
fuel consumption to generate electricity or heat}. Due to country- Cerech Rupubic 10 5 2
spetific standards and reporting cbligations, however, these Kls 68,740,886 MWh {B FPolard 163 158 a
are not consistently consolidated Group-wide, Green power sales Total 12178 9,654 B,455
Meciudes dicitsl meos.

Depending on the project and customer reguirements, we also use
a vanety of KPls to evaluate the effectiveness of CES solutions for
customers. These KPls include primary energy consumption (such
35 the use of gas to generate heat), avoided emissions (typically

44%

Share of green power sales

COn}, and the deployment of renewable generation technologies
{such as geothermal energy and heat pumps) in new property
developments. Targets drffer based on customer demands and
market standards. Teams from our regional units monitor these
Projects on a reqular basis,

N

20,417

Number of charging pornts 1old by E.ON in
Europe
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Nun-Core Business

Fully Consolidated and Attributable Generating
Capacity

PreussenFlektra’s fully consolxdated and attributable generating
capacity at year-end 2022 was 1058 MW, unchanged from year-
end 2021,

PreussenElektra’s Power Generation

Crwned generation and purchases of 9.1 bilbon kWh in the 2022
financeal year were significantly belowr the prior-year level owing
to the stuntdown of Brokdorf and Grohnde nuciear power plants
{*NPPs") on Decemnber 31. 2021, pursuant to Germany's Atomic
Energy Act.
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Sales and Adjusted EBITDA

Mon-Core Business’s sales decned by €572 million year on year
to €1.060 million. Adjusted EBITDA fell as well. by €533 million to
€1.084 mallion.

The year-on-year reduction in sales at PreussenFlektra resuited
mainly from the fact that Brokdorf and Grohnde NPPs were shut
down as planned on Decernber 31, 2021, Thus was partially offset
by higher sales prices on power marketed from Isar 2 NPP. The
decline i adjusted EBITDA is primarily attributable to the non-
recurrence of the one-off effect recorded in 2021 in conjunction
with the agreement between the German federal government and
NPP cperators on nuciear pawer output rights and the resulting
refund of residual power purchases.
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Brokdorf and Grohmde NPPs as planned on Decemnber 31, 2021,
was another factor. Thes was parbally offset by higher sales prices
retative to the prior year. The prowvisions of the Act on the
Introduction of an Electricity Price Cap and the amendment of
other energy laws {such as "StromBP) to tax windfali elecmeity
market profits {which apply irom December 1, 2022, onward)
adversely impacted earrangs For the fust time.

At the power generation business in Turkey. by contrast. equity
earnings on E.ON's stake in Enerjisa Uretim surpassed the prior-
year Aigure, primarily because of opersting improvements. which
were partially offset by currency-translation effects resuiting from
the weakening of the Turkish bra.

Non-Core Business

n Turkey Tota
£ in milons 2022 2021 2022 2021 2022 2021
Fourth quartes -
Sales. 308 859 - - 306 559
Adjusted EBITDA 277 36 28 20 306 366
Full year
Sales 1.060 1.632 - - 1,060 1632
Adgusted EBITDA 922 1.563 162 54 l.cad 1617

P P "
Preussantlelims
Bilon k¥Wh 2022 2021
Fourth quarter
Owned generation 20 77
Purchases 0.4 6.2
Jov Tty awrhed DO wer pian s - -
Third partes 04 02
Toval 24 7.9
Stavon use, ine oss, etc -0.1 =
Power sales Zd .9
Full yoar
Cwnied generation 87 30.5
Purchases 0.6 11
Jointly awned power piants - -
T'hrrdmlé! 0.6 11
Toual 9.3 JL6
SLALoN use, ine kss, e1c 0.2 -21
Power sales 9.1 31D
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E.ON SL's Carnings, Financial, and Asset
Situation
The 2022 Financial Year

£.0N SE prepares its Financial Statements in accordance with the
German Commercial Code, the SE Ordinance {in conjunction with
the German Stock Corporation Act). and the Electricity and Gas
Supply Act (Energy dustry Act).
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affiiated companies and the increase in liabilities to affiliated
comparues mainty reflected changes in cash-pooling balances.

The increase in other receivables results mainly from the
acquisition of money market funds; the dechine in other liabilities
results mainly from the repayment of short-term financial
flabilities and from a reduction in liabitities relating to other taxes.

The change in equity reflects changes in treasury shares under the
employee stock-purchase program conducted in 2022 along with
a€271 million increase n netincome available for distribution.

£ i mifons 2022 2021 Theincrease n provisions maialy results from the provisien for
teangible assets — 1 2 recultivation and remediation obligations.
Property, plant, and aguipment 12 13
Finaneial ausets 45,743 46,053 ) B
p—— 5750 E.ONSE lssuedrnew bonds a@ cufr\merc.lﬂ paper in the arn-Dunt of
= prr=——— 15516 12553 €3.852 rmullion in the 2022 fml year and repaid bonds in the
e S————TT——— 2995 2257 amount of €1.250 million. The increase in cash and cash
Liid Funds 5229 1668 lents resutts chiefly from cash inflows from external
Carrart assets PR 16470 financing and an increase in liabilities to affilated comparses.
Accryed experses 73 82
Asset surplus after GHsertng of beneftt Informabon on treasury shaces can be found in Note 11 te
abéigations 0 4 Financal Statements of E.ON SE and Note 20 to the Consolidated
Total assets 67,010 62.636  Financial Statements.
Equity 11723 11440
Providons L1181 1056 Facome $ of 50N SE (Summary)
[ 15,601 13,731 -
Liahiities to ZFRlk - ~37.769 34714 € 0 millions 2022 2021
Income from eguity imerasts 2.954 2307
Other liabiEties 547 1452 Financial resuty -876 -26
Deferred hooms . 229 - 245 Drthar expenditures and income -633 -kl
Total equity and Lizbiftes 57.010 52,636 Taxes 106 26
: Met income L5349 2,006
Profit carryforwand fram the pnor year 1.276 B98
The decline in financiat assets resulied mainly from impairenent Net income transterred 1o retaned o _3s0
charges on equity interests in affiliated companies (-€649 million) 220008
MHet income available for diswribution 2,825 32,554

and from the assumption and issuance of loans to affilated
companwes (€300 mullion). The increase in recervables from

121

= Contents () Semch € Back

E.ON SE 15 the parent company of the E.ON Group. As such. its
earnings situation 15 affected by income from equity interests. The
main contnbutors to positive income from equity interests were
income from the transfer of profits from E.ON Beteiligungen
GmkH in the amount of €1,333 millien, E.ON Finanzanlagen
GmbH in the amount of €384 milion. and E.ON £nergie AG in the
amount of €501 muition.

The financial resuit for 2022 incudes expenses from imparment
charges on equity interests m affilisted compares and a
deterioration 1n net interest expense. maindy due to the increase in
nterest rates.

The negateve balance of other income and expenses i 2022
resulted primarily from €221 million in expenses for purchased
thurd- party services, €215 mullion in personnel-related expenses,
€60 miltion in auditing and consulting services, and €14 millon in
net expenses from currency effects. In addition, €109 milhon of
the expenses reflect the increase in the provision for recultivation
and remediabion obligations. The prior-year figure included income
of €368 miltion relating to the reversal of impairment charges on
equity interests in affiliated companies.

The activibies of the company E.ON SE withus the meaning ot
Section Bb (3] of the Energy Industry Act consist mainly of other
actrvities outside the electricity and gas sector, [n addition. E.ON
SE provides a relatively bmited degree of energy-specific services
to affiliated network operators for network operations retabng to
electncity distribution and/or gas distribution and prepares activity
statements for these services. The resulting eamings. individually
and in total. are minimal (about €1 muliicn}.

In the year under review. total iIncome from taxes amounted 10
€106 miltion relating to taxes for prior years. This consists of an
income tax income of €118 milion and an expense from ather
taxes of €12 million.
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At the Annuial Shareholders Meeting in 2023, the Management
Rnard will propase Uwi (et income available for distnbubon be
used to pay a dividend of €£0.31 per ordinary share and the
remaining amount of €1.494 million to be camed forward to the
next financial year. Management's proposal for the use of net
income available for distribution is based on the number of
ordinary shares on March 6, 2023, the date the Financial
Staternents of E.ON SE were prepared.

The complete Financial Staternents of E.ON SE. with an
ungqualified opinion issued by the auditer, KPMG AG, Disseidorf,
will be announced in the Bundesanreiger.

Qutlank

The E.ON SE Management Board has decded on a dividend policy
that foresees annual growth in the dividend per share sf upto 5
percent through the dividend for the 2027 financial year, This also
applies to dividend growth of up to 5 percent for the 2023
financial year. EON wilt am for an annual increase in dividend per
share after 2027 as well. In E.ON's strategy. sustanabulity with an
emphasis on chimate-nevutrat economic activibies 1s a key growth
factor that will enable £.ON to meet its dividend targets.
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Foracast Report

Business Environment
Macroeconomic Situation

Amud the ongoing crises and chalienges. the giobal economy lost
pace in 2022, Persistently fugh inflation spread across countnes
and products. In additien. the Russia-Ukraine war increases the
nisk of a debt cnisis in low-Income counthies. In view of this
situation. the DECD’'s November 2022 economic outiock projects
global economic growth of 2.2 percentn 2023 and 2.7 percent in
2024. Emerging econcmues 10 Asia wit! account for almost three
quarters of global growth in 2023, whereas the upswing in the
United States and Eurape will lose momentum. Furthermore.
inflation rates are expected to remain at & high level in 2023.

The European Union’s autumn ecanomic ferecast assumes that
GDP growth is likely to reach 0.3 percent in 2023 in both the £U
and the eurozone. It predicts economic growth averaging 1.6
percent in 2024 in the EU and 1.5 percent in the eurozone, At the
same time, the inflation rate is expected to decline in 2023 but

rernain hugh at 7 percent in the EU and 6.1 percent in the eurozone.

before easing 10 3 percent and 2.6 percent, respectivety, in 2024.

The Gerrnan Counail of Economic Experts had forecast as recently
as the spring of 2022 that Germany would achieve GDP growth of
3.6 percent in 2023, K corrected its prediction in the fall of 2022
and now expects GOP to decline by 0.2 percent in 2023. The
GECD published a similar forecast, bt assumes liat Germany will
record negative economic growth of 0.3 percent. By contrast, &
expects GOP torecover by 1.5 percentin 2024. This will require
that foreagn demand picks up as anticipated, pressure on energy
pnces decreases, and the inflation rate declines.

- Climate Protection and Environmental Management
-+ Forecast Report
= Corperate Governance Deglarstion
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General Statement on E.ON's Anticipated
Development

The growth strateqy adopted in 2021 as a continuation of the
Group's far-reaching transformation in the preceding years proved
to be correct and resilient even in the crisis year 2022. in our view,
the strategic elements of sustanability and digitalization, which
remain valid and underscore E.ON's growth ambitions. are
precisely the success factors that will accelerate the
transtormation of the energy system. We anticipate that in 2023
our operating business wilt continue to be shaped by the high level
of inflation and interests rates as well as volatile and higher
wholesaie energy prices than before the start of the crisis. Policy
and regulatory measures will have an indwect and dwect impact on
our business operations in individual counires. However. they are
now mare concrete than in the previous year. The forecast
therefore includes the impact of the energy crisis to the extent that
we £an eshmate macroeconomic factors and regulatory
intervention.

Anticipated Earnings and Financial
Situation

Forecast Earmings Performance

The maost important key performance indicators for managing the
E.ON Group are adjusted EBITDA. investments. and earnings per
share from adjusted net ncome (“EP5"} E.ON expects adjusted
Group CBITDA of €7.8 1o 8.0 billion in the 2023 financial year. b
anticipates adjusted ret income of €2.3 to 2.5 billion, or €0.88 to
€0.96 per share in 2023 (based on around 2,610 million shares
outstanding). We report on the E.ON Group’s dividend policy and
planned annual dividend growth in the "E.ON on Capital Markets®
chapter,
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Forecast by segment:

Adjusted EBITDAY; 2023 Plan

€ in ballions

Energy Networks [Xef g W]
Custoner Solutions. 182l
Corporate Funchars/Other «wca -Q.3
E.ON Group 7810 B.C
" Adpattasd for nonoperateg. cucts,

E.ON expects Energy Networks to record a significant eamings
increase in 2023 cornpared wrth the past financial year. This
performance will result from further growth in the regulated asset
base due to additional investments. In addition, lower adverse
effects from the procurement of loss energy compared with the
previous year and catch-up effects from previous years are
expected.

Earnings at Customer Solutions are expected to be above the
priar-year level. The Company expects a positive performance
particularly in the United Kingdom, as aresult of suceessful
restructunng and a more stable market envirerument compared
with the prior year. in addrtion. this segment will benefit from
further growth in distributed FIS activibes.

Earnings at Corporate Funcbons/Other are expected to be above
the prior-year level. The eamings streams from generation
activines in Turkey, which are reported under Corporate
Functions/Other effechve the start of the 2023 financial year, will
have a positive wnpact.

Adjusted net income and earrungs per share from adjusted net
incorne ("EPS7) are expected to be below the prior-year level. in
addition to the above-described developments in adjusted EBITDA,
higher depreciation charges due to increased nvestments in the
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energy Tansition and a slight increzse in interest costs will have 4
negative impact.

Planned Investments

Investments in the sustainable expansion and digrtal
transformation of energy networks and custormer solutions
aperations form the basis for the value-driven growth E.ON sims
to achieve. Investments of around £5.8 billion are therefore
planned for the 2023 financial year,

Cash-Effective invesrtments: 2023 Plan

£ in balons Farcanmges

Energy Networks -4§ 79
Custormer Solutons ~11 15
Corporate Funchons/Cther -01 2
E.OH Group ~58 100

E.ON will make most of these nvestments in its Energy Networks
segment. the backbone ot a successful energy transition.
Investments wilt go toward expanding. enhancing, and
madermizing netwarks, switching equipment, and metering and
contrel technology in order ta ensure the reliable, uninternupted,
and sustainable distribubon of electnicity and to meet rising energy
demand. In addition, E.ON will invest in the digitalization of
network planning, monstoring. and control.

Customer Solutions’ investments will largety be channeled into the
expansion of the EIS business of providing chmate-friendly,
distributed energy infrastructure solutions. parbcularty in our
markets in Sweden, Germany, and the United Kingdomn. £.0N will
also invest in advanced iT platforms, smart enerqgy meters
{(primarity in the Unrted Kingdom), smart charging solutions for
eMobility. and integrated energy selutions.

Corporate Functions/Other s investments will go mainly toward

Group-wide IT infrastructure and digital platforms for the
networks and customer solutions business.
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Risks and Chances Repm L

Enterprise Risk Managemuent System in the Narrow Sense

Graug Decieisn-Making Bedies
Bisk Committon 0N SE Mawgoment Board EON 58 Supervisary Bowrd
. Audit and Risk Conwrittes
Group
P se Miak -
Units and Dapartmants
Custamer Selutisns Enengy Metwerks Corparate Functions

Locsi Risk Cormmrttees

Objective

E.ON's Enterpnse Risk Management ("ERM") provides the
management of all unis as well as the E.QN Group with a fair and
realistic view of the risks and chances resulting from their planned
and centracted business actvities. K provides:

thereby enabling the business to denve individual rsks/chances
as well a5 aggregate risk profiles within the e horizon of the
medium-term plan

» transparency on £E.ON's nsk position in compliance with legal
requirements including KonTraG, BitMoG. and BilReG.
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+ meanngful information about risks and chances to the business,
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The ERM is based on a centralized governance approach that
defines standardized processes and tools covenng the
identification, evaluation, countermeasures, monitoring. and
reporting of nsks and charces. Overall governance is provided by
the Group Controling & Risk division's Group Risk department on
behalf of the E.ON SE Risk Commuttee.

All risks and thances have an accountable member of the
Management Board, have a designated nsk owner who remains
operationally responsible for managing that risk/chance, and are
identified in 3 dedicated bettom-up process.

Scope
£.0N's risk management system in the broader sense has a total of
tour components:

# an internal monitoring system
* armanagement information system
* preventive measures

o the ERM. whech 15 a risk management systermin the narrow
sense.

The purpase of the internal manitoring system is ta ensure the
proper functioning of business processes, it consists of preventive
organizational measures {such as policies and work instruchens)
and internal controls and sudits {particutarly by Internal Audit).

The E.ON internal management informabon systern identifies risks
early 50 that steps can be taken to actively address them, Close
consultation between the business units and with departrments at
Corporate Functions such as Controlling, Finance. and Accounting
as well as internal Auditis of particular importance in early risk
detection.
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General Measures to Limit Risks

£.ON takes the following general preventrve measwres te limut
nisks.

Managing Legal and Regulatory Risks

E.ON engages in extensive and constructive dialog with
government agencies and policymakers in order 1o manage the
risks resulting from the E.ON Group's polcy. legal. and regulatory
environment. Furthermore. the Company strives to conduct proper
project management so as to identify early and minkmize the risks
attending major investments.

E.ON attempts to minimize the operational risks of legal
proceedings and ongoing planning processes by managing them
appropriately and by designing appropniate contracts beforehand.

Managing Operational and IT Risks

To limit operational and IT risks. E.ON conunually improves its
network management and the cptimal dispatch of ns assets. At
the same time, E.ON implements operational and infrastructure
improvements that will enhance the reliability of its generation
assets and distnbubon networks, even under extraordinardy
adverse conditions. In addition. E.ON has factored the operabonal
and financial effects of environmental risks into its emergency
pian. They are part of a catalog of crisis and system-taiiure
scenanos prepared for the Group by the Incident and Cnsis

Management team.

E.ONIT systemns are maintained and optinized by qualified EON
Group experts and outside experts and by a wide range of
technological security measures. In addition, the E.CN Group has
in place a range of technologucal and organizanonal measures to
counter the nsk of unauthorized access to data. the misuse of data,
and data loss.

- Clinate Protection ang Envirgnmental Management
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Managing Health, Safety, and Environmental (“HSE"),
Human Resources ("HR"), and Other Risks

The following are among the comprehensive measures E.ON takes
to address such risks (including in conjunchon with operational and
IT nsksk

» systematic employee traming advanced training, and
qualification programs for employees

» further rehnement of production procedures, processes, and
technclogies

regular facility and network mairntenance and inspecbon

« company guidelines as well as work and process instructions

quality management. control. and assurance

s project. environmental, and deterioration managerment

® ¢nsis-prevention measures and emergency planning

s management systems for health. safety. and environmental
protection certified to VS0 standards: in some cases, technical
safety management (TTSM”) as well

s dehned continual improvernent processes (“CIPs®).

Should an accudent occur despite the measures taken. EGN has 2

reasonable level of insurance coverage. Detailed information can

be found in vanous chapters of the Combined Group Management
Report
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Managing Market Risks

E.ON uses a comprehensive sales-management system and
extensive customer management to manage margin risks caused
by market prices. E.ON conducts systernatic risk management to
limit exposure to risks of price changes. lts key elements are. in
addron to binding Group-wide policies and a Group-wide
reporting system, the use of quantitative key figures. the limitation
of risks. amd the strict separation of functions between
departments. Furthermmore, E.ON utilizes derivative financial
instruments that are commonly used in the marketplace. These
instruments are transacted with financial snsttutions, brokers.
power exchanges, and third parties whose creditworthiness is
monitored on an ongoing basis. E.ON's local sales units and the
remaining generation operations conductlocal risk management
under central governance standards to monitor these underlying
commadity risks and te minimize them theough hedging.

Managing Strategic Risks

E.ON has comprehensive preventive mieasures in place to manage
poterttial risks relating to acquismions and investments. These
measures include. wn addivon to the relevant company gusdelines
and manuals. comprehensive due diigence. legally binding
contracts. a multistage approvals process, and shareholding and
project controlling. Comprehensive past-acquisition projects also
comtribute to successhul integration.

Managing Finance and Treasury Risks

This category encompasses credit. interest-rate, currency. tax, and
asset-management nisks and chances. EON uses systematc nsk
management to menitor and controi its nterest-rate and currency
risks and manage these nsks using desivative and non-denvative
financial instruments. Here, E.ON SE plays a central role by
aggregating risk positions through intragroup transactions and
hedging these risks in the market. Due to E.ON SE's intesmediary
role. rts risk position is largely closed.
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in the context of Group-wide credit risk management, E.ON
systematically assesses and moniters the creditworthiness of its

business partners on the basis of Group-wide minimum standards.

E.ON manages credit risk by taking appropriate measures. which
include obtaining collateral and setting bmits. The E-ON Group's
Risk Cornmrittee is regularly mforrmed about credit nsks. A further
companent of £.ON's risk management is a conservative
investrnent strateqy for financial funds and a broadly diversified
portfolio,

Mote 31 to the Conscbdated Financial Statements contans
detailed information about the use of derivative financial
nstruments and hedging transactions. Nute 32 describes the
general principles of E.ON's nsk management arid applicable nsk
metrics for quantifying risks relating to commedrtes. credit,
quidity. utterest rates. and currency fransiation,

Enterprise Risk Management (“ERM")

E.ON's ERM. which is the basis for the risks and chances described

in the next section, encompasses:

systematic resk and chance identificabon

nigk and chance anatysis and evaluaton

+ managernent and monitoring of risks and chances by analyzing
and evaluating countermeasures and preventive systems

.

decumentation and reporting.

As required by law. E.ON's ERM's effectiveness is reviewed
regularly by Internal Audit. In compliance with the provisions of
Section 91, Paragraph 2. of the German Stock Corporaton Act
reiating to the establishment of a nsk-monitoring and early
warming systern, E-ON has a Risk Commttee tor the E.ON Group
and for each of its business units. The Risk Committee’s rssion 1s
to achieve a comprehensive overview of E.ON's nsk exposure at
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the Group and unit level and 1o actively manage risk exposure in
line with E.ON's nisk strateqy.

the ERM applies to all fully consolidated E-ON Group companies
and all cornpanies valued at equity whose gross boak value in the
Consolidated Financial Statements is greater than €50 million.
E.ON takes an inventory of its nsks and chances at each quarterly
balance-sheet date,

To promote unitorm financial reporting Group-wide, £.ON has in
place a central, standardized system that enables effective and
automated risk reporting. Cormpany data are systematically
collected, transparently processed. and made available for analysis
both centrally and decentzally at the units.
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Risks and Chances

Meathodology
E.ON'54T-based system for reporting risks and chances has the
following risk categories:

k Category Examples
Policy and legal risks and chanesy,
L egal and ¥ nsks Y fisks, rigks
CONSent processss
T and process risia and chances,
Operatiorat and ITrisks  risks and chantes relating tn assat
operations 2nd npw-build profects.
HSE. HR, and other Health, safuty. and emirnmental
Risics and chances from the
_— development of commnodity pri
rarkat risc 2nd margins and from changes in
k. _ Fisks and chances from
waTSgC irTvestmenis and disposals.
Credit, intevest-rate, forsign-
;ig: 8 and tmasury anrency, tax, and asset-
management risis and chanoes
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E.ON uses a multistep process to ientify, evaluate, samulate, and
classity msks and chances. Risks and chances are generally
reported on the basts of objective evaluations, If this 1s not

possible. estmates by in-house experts are used. The evaluation
measures a risk’s/chance’s financial impact on the current earnings
plan while factonng in risk-reducing countermeasures. The
evaluation therefore reflects the net sk,

For quantihable risks and chances, EON then evaluates the
likelihood of occurrence and the potential loss or damage. In the
commodity business, for example, commeodity prices can nse or
fall This type of risk is modeled with a normal distribution.
Modeling 1s supported by a Group-wide IT-based system.
Extremely unlikely events—those whose lkelihood of occurrence is
5 percent or less—are classified as tail events, Tail events are not
included in the sumulation described below.

This statistical distribution makes it possible for EON's intemnal
nsk management system to conduct a Monte Carlo simulation of
these risks. This yields an aggregated risk distribution that is
quantified as the deviation from the Company's current earnings
plan for adjusted EBITDA.

E.ON uses the 5th and 95th percentiles of this aggregated risk
distnbution as the worst case and best case. respectively.
Statist:cally. this means that with this Aisk distribution there is 2 90
percent likelhood that the deviation from the Company’s current
earnings plan tor adjusted EBITDA will remain within these
entremes.
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Impact Classes

Low x < €50 million

Moderate €50 million < x < €200 million
. €200 million = x < €300

Medium million

Material £500 millian < x < €2 bilion

High x = €2 bitlion

The last step is to assign. in accordance with the Sth and 95th
percentiles. the aggregated risk distribution to impact classes—
{ow. moderate, medium, major. and high—according to their
quantitative impact on planned adjusted EBITDA. The ympact
classes are shown in the table above.

az8

= Contents (Q Search € Back

The impact classes were reviewed as part of the ERM process in
the fourth quarter and in view of the change from EBIT as a key
performance indicator t6 EBITDA. For example, the smpact class
“high” increased for the 2022 financual year. for example, from "x =
€1 billion” to "x = €2 billion.”
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General Risk Situation

The table below shows the maximum annual aggregated risk
pasition (aggregated risk distribution) across the me harizon of
the medium-term plan for all quanufiable risks and chances
(excluding 1ail events) for each risk category based on E.ON's most
smportant financial key performance indicator, adjusted EBITDA.
E.ON altered its methodology in the 2022 financial year from
considenng its average nsk position over the time hodzon of the
mediam-term plan to its maxsmumn annual nsk pesition,
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The following description of risks by category alludes to the
aforernentioned ympact classes. It atso addresses majorftugh tai
events and major/high qualitatrve risks. In the case of qualitative
risks (which by definition are maore difhicult to assess both in terms
of ther loss amount and their probability). a further distinction is
made between risks with a low probabilrty (6 percent < x = 25
percent) and a medium probability (26 percent < x < 50 percent).
Example: in category x. there s a risk y (medium, high) and a nsk z
{iow, major).

Risk Position

Fash category Worst case {Jth percentie] Best case (99th percentile)
Legal and regulatory risks Adedusrn Noderare

Oparanonat and |T nsks Moderate Lo

HSE. HR. and othar Low Low

Market risks Matenal Matenal

Sarategic fisks Low Low

France and traasury nsks Materia Aedium

In the case of tail events and qualtitative risks, the focusis not only
on E.ON's key performance indicator. adjusted EBITDA. but also on
ather indicators relating to its asset and financial position.
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The E.0N Group has mayor risk positions in the following
categories: market nsks as well as finance and treasury nsks, As a
resuit. the aggregate risk position of E.ON S as a Group s major.
In other words, the E.ON Group's maximum annust adjusted
EBITDA risk ought not to exceed -€500 millon to €2 billion n 95
percent of all cases.

The further sharp increase in commaodity prices in 2022 in
conjunction with the Russia-Ukraine war has significant
implications for the assessment of indnndual risks as well as. on
the positive side. individual chances. On the ane hand, the increase
can affect wheeling velume and prices in the sales business; on the
other. it 1s a material risk factor for possible bad debts in the sales
business, Higher commodity prices also lead to a further increase
in counterparty nsks: however, our magr suppliers’ good credit
ratings and system relevance continue o render the likelihood of
oecurrence very low (tail/high).

The netwark business could likewise experience a decline in
wheeling volumes. credit losses, and price increases for network
losses which resutt in lower earnings. A distinchive feature of
several of the regulatory yurisdictions in which we operate
netwarks 1s that regulatory mechanisms generally foresee thata
decline in wheeling volume and pace-dnven cost increases for
network osses can generally be recovered in subsequent years by
coresponding adjustments to network tariffs.
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Risks and Chances by Category

E.ON's major nsks and chances by nsk cateqory are described
below. Also described are majar nsks and chances stemming fram
tall events as well as qualitative risks that would impact adjusted
EBITDA by more than €300 rmullion. Also included are risks and
chances that would affect planned net income and/or cash flow by
more than €500 mulbon.

Legal and Regulatory Risks

The paolitical, legal. and regulstory environment in which the E.ON
Group does business is a sowce of risks. This could confront EON
with direct and indirect consequences that could lead to possible
financial disadvantages. New risks—but also opportunities—arise
from energy-policy decisions at the European and natioral level
Foremost among them are the European Commission’s Green Deal
{which was presented in 2019 and revised and expanded in late
2020), the REPowerEU plan, and the proposal for a directive on
commen rules for the internal markets for renewable gases.
natural gas. and hydrogen (at the end of 2021}, Others include the
German federal govervnent’s decision to phase out conventional
hard-coal- and lignite-fired power generation {the Coal Phaseout
Law of August 2020) and the laws to set price caps on electnicity.
natural gas. and heat (at the end of 2022). whose purposeis to
provide relief to households and companies for higher energy
costs. The achievement of these (environmental) policy abjectives
will require legal and regulatory implementation measures that
themselves could in the futire pose new risks for certain EON
Group business operations.

inthe wake of the economic and financial orisis in many EU
member states. interventionist policies and regulations have been
adopted in recent years. such as additiona! taxes and additional

reporting requirements {for example. EMIR. MAR, REMIT, MIFID2].

The relevant agencies moendor compliance with these regulatons
clesely. This leads to attendant risks for £.0ON's aperations. The
same applies to price moratoriums, reguiated price reductions.
statutory price adjustment requirements. and changes to support
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schernes for renewables, which could pose nisks 1o, as well as
create chances for, EON's operations in the respective countries,

The operation of energy networks is subject to 3 large degree of
governiment reguiation. New laws and regulatory periods cause
uncertanty for this business. In addion. matters related to
Germarry’s Renewable Energy Sources Act. such asissues
regardng solar energy. can cause temporary fluctuations in cash
flow and adjusted EBITDA. The rapid growth of renewables is also
creating new risks for the netwaork business. For example.
msolvencies amoeng renewables operators or feed-in tarffs unduly
paid by grid operators lead to cowt or regulatory proceedings.

This risk category alse includes major risks arising from possible
limgation. fines, and claims. governance and compliance issues. as
well as nsks and chances related to contracts and permits.
Changes to this environment can iead to considerable uncertainty
with regard to planning and, under certain circumstances, to
impairment charges, but can also create chances. This results ina
medium risk and a moderate chance position.

The operations of the EON Group's Customer Solutions segment
subject it to certasn risks relating to legal proceedings. ongoing
planning processes, and regulatory changes. But these risks also
relate. n particular. to legal actions and proceedings concerming
contract and price adjustments to refiect market dislocations or
{including as a consequence of the energy transibon) an altered
business climate in the pawer and gas business. alleged pnice-
ngging. and anticompetitive practices. This poses a major risk
(tail/high).

A signuficant change will result from Germany's implernentation of
the European Court of Justice's rubing requiring it to form a largely
independent national regulatory agency. which could have an
wnpact an the other EU countries in which E.ON conducts
reguiated business actmaties (low/major).
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Preussenfiektra's business is substantially infiuenced by
regulation as well, External risks associated with the policy and
regulatory environment {such as Gability nsks. the approval of
containers for the final storage of nuclear waste. the granting of
approval for the dismantling of decommussioned nuclear power
plants) are addressed, for example. by constructive cooperation
with supervisory and regulatory agencies and by the monstoring of
legislation and court rutings (tailfhigh;.

Operational and IT Risks

The operabonal and strategic management of the E.ON Group
relies heavily on complex information technology ("IT7) and
complex operabonal technology (*OT"). Conseguently. there are
risks and charces in conyunction withanformation security and the
security of operating processes in EON's business segments.

Cybersecunty and the continuous protection of 1T and OT systems
against cyberattacks constitute a focus area of EON's risk
management. Examples include the analysis of attacks on the
systerns of the network business {(which could affect the aperation
of E.ON's critical infrastructure). on the sales business (which
could result in the loss of customer data). and an internal systerns
{whuch EON uses to control commercial processes in all its
business units). It is important that the operating umts and the
Cybersecunity and Enterprise Risk Management divisions jointly
and proactively evaluate and manage risks for EON.

Technologically complex production #acilities are used in the
production and disteibution of energy. resulting in majer risks from
procurement and logistics. construction. operations and
maintenance of assets as well as generat project risks. The risks at
PreussenFlektra encompass dismantling activities as well. EON's
operations in and outside Germany face major risks of a power
failure, power-plant shutdews. and higher costs and additional
nvestments resulting from unanticipated operationa disruptions
or other problems. Operational failures or extended production
stoppages of facilities or components of faciioes as well as
environmental damage could negatively iImpact earnings, affect
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the cost situation. and/ or resuit in the imposmon of fines. in
unlikely cases. this could lead to a high nsk. Overall it results ina
maderate risk position and a low chance postacn in this category.
General project nsks can include delays and increased capitad
fequirements.

Extraordinary environmental events could also affect the operanon
of energy networks or equipment and equipment components.
This cowd pose a bquidity risk for E.ON (tast/major ).

£.0ON could aisc be subject to environmental labilites assocated
with its power generation operations that could have a significant
adwverse impact on its business. In addstion, new or amended
enviwonmerntal laws and regulations may result in cost increases
tor E.ON.

HSE, HR, and Other Risks

Health and occupational safety are important aspects of EEON's
day-to-day business. The Company's operating activities can
therefore pose risks in these areas and create sociat and
environmental nsks and chances. In additien, E.ON's cperating
business potentially faces risks resultirg frem human error and
employee turnover. It is important that £.0N act responsibly along
rts entire value chaw and that it communicates consistently.
enhances the dulog. and maintains good relationships with key
stakeholders. E.ON actively considers environmental, social, and
corporate governance issues. These efforts support the Company’s
business decisions and public retations. £.OM's ohjective is to
minimize reputational risks and reiain public acceptance so that
the Company can continue to opesate its business successfully.
These matters result in a low risk and chance position.
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In the past. predecessor entities of E.ON SE conducted mining
operations. resulting in oblgations in North Rhine-Westphalia and
Bavaria (low/major}. E.ON 5E can be held responsible for damage.
Tius could lead to major individual risks that E.ON currently only
evaluates qualitativety.

Market Risks

£.0N's units operate in an interhational market ervironment that is
characterized by general nsks relating to the business cycie. In
addstion, the entry of new suppliers into the marketplace along
with more aggressive tachics by existing market participants and
reputational risks have created a keener competitive environmerit
for the Company's sales business in and outside Germany. which
could reduce margins. However, market developments could also
have a positive impact on E.ON's business. Such factors includge
wholesale and retail price developrents, customer churn rates,
and temperary volume effects in the netwoerk business. This
results in a major risk and chance position in thes category.

The demand for electric power and natural gas is seasonal. with
£.0N's operations generally experiencing higher demand during
the cold-weather months of October through March and lower
demand during the warm-weather months of April through
September. As aresult of these seasonal patterns, EON's sales
and results of operations are higher in the first and fourth quarters
and lower in the second and third quarters. E.ON procures the
requured quantities of electncity and gas for its customers based
on robust demand forecasting methods. Nevertheless. actual
custormer demand may deviate from the forecast owing te various
factors (such as the weather and the economy). Such deviations
could have a positive or negative business impact. particularly in
an environment of highty volatiie prices. £.ON aims to reduce these
impacts by, for example, pursuing a prudent hedging strategy in
conpunction with a proactive approach 1o reforecasting or by
pricing its risks wis-a-vis customers.
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After the Uniper spinoff, £ 0N established its own procurement
organizatan for its sales business and ensured market access for
the autput of its remaining energy production in order to manage
the remaining commodity risks accordingly. n addition. EON
tounded a subsidiary. E.ON Energy Markets GrnbH {"EEM”). which
functions as a central interface to wholesale markets, EEM's main
purpose is to consolidate E.ON's commedity positions in order to
hver sify and mitigate credrt and margin nsks.

EEM has so far acted on behatf of the main E.ON procurement
portfolios in Germany and the Netheriands. Procurement activiies
in the Uruted Kingdom are in the process of being added. OTC
transactions were migrated to EEM in 2022; exchange
transactions for gas will be migrated in 2023.

Strategic Risks

E.ON's business strategy involves acquisibons and investmenis in
its core business as well a5 disposals. This strategy depends in part
on the ability to successfully identify. acquire, and integrate such
companies that enhance. on acceptable terms, the Company's
energy business. In order to obtan the necessary approvals for
acquisitions, EON may be requwred to divest other parts of its
business or to make concessions or undertakings that affect its
business, In additicn, there can be no assurance that E.ON wiil be
able to achieve the returns expected from any acquisition or
investrnent. It is alsa possible that E.ON waill not be able to realize
its strategic ambition of enlarging its investment pipeline and that
significant amounts of capitsl could be used for other
opportunities. The overatl nisk and chance position in this category
was low at the balance-sheet date.

Furthermore, acquisitions and investments in new geographic
areas or bnes of business require E.ON to become familiar wrth
new sales markets and competitors and to address the attending
business risks.
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In the case of planned disposals, £ ON faces the risk of disposals
not taking place or being delayed and the risk that E.ON receives
lower-than-anticipated disposal proceeds. In addition. atter
transactions close E.ON could face major Lability nsks resulting
from contractual cbligations (tai/major).

Finance and Treasury Risks

£.ON 1s exposed to credit nsk in its operating activities and through
the use of financial instruments. Cradit rick results from non-
delivery or partial delivery by a counterparty or customer of the
agreed consideration for services rendered, from total or partial
fadure ta make payments owed on existing accounts recewvable,
and from replacement nsks in open ransactions. In addibon, in
unhkely cases joint and several Lability for jointiy operated power
plants could lead ta a major nsk.

E.ON'sinternationat business operahons expose it to nsks from
currency Huctuation. One form of this risk is transactson risk,
which anises when payments are made in a currency other than
E.ON's functionat curency. Another farm of risk s transiation nsk,
whuch arises when currency fluctuations lead to accounting effects
when assets/labilties and income/ expenses of E.ON companies
outside the eurozone are transiated into eures and entered into
E.ON's Consclidated Financial Statements. Posttive developments
in foreign-currency rates can also create chances for EON's
operating business.

E.ON faces earnings risks relating to net income from financial
liabilities, planned funding. and interest-rate derivatives that are
based on variable interest rates and from non-current asset-
retiremnent obligations.

Denwative transactions may result in shart-term cash inflows or
outflows. This relates in particular to margin payments for
electricity and gas procurement transactions on energy exchanges.
The additional bquidity requirements potentally resulting from this
are factored into E.GN's financing strategy.
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In addition. the price changes and other uncertainty relating to the
current and non-current investments E.ON makes 1o cover its non-
current obligations (particularly pension and asset-retiremnent
chligations) could. in individual cases. be major.

In principle, EON could aiso encounter tax risks and chances,
This category has a major risk and a medwum chance position.

Furthermore. declining or rising discaunt rates could lead to
increased o reduced provisions for pensions and asset-retrement
oblgations, including non-current lisbilitwes {tail. major}. This can
create a high balance-sheet risk for E.ON.

Refinancing terms on debt capital markets depend in part on rating
agencies’ credit ratings. Rating agencies Mocdy's. S&P. and Fitch
have given E.ON a strong investment-grade rating. E.ON has
contracts that would trigger additional collateral requirements
certain rating levels were nat met, Consequently, significant rabing
downgrades could {ead to additional bquidsty requiremnents
{tailfhigh]. On the other hand. positive business performance or
further debt reduction could have a positive impact on E.ON's
rating.

ESG Risks and Chances

E.ON strrves to operate responsibly at all tames and therefore
monitors all the matenal impacts of its business activities.
Alengside financial aspects. £.ON also considers environmental,
soctal, and governance {"ESG") aspects along its vatue chain. This
encompasses Monitonng and assessing £5G nisks and chances as
well as their possible impact on the F.ON Group. but alzo the
impact of EON's business activities on the climate, the
emarcnment. employees, suppliers, and customers. The
systernatic consideration of non-financal issues enables the
Company 1o idertify opportunities and risks for business
developrment at an earty stage.
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E.OM has integrated the reporting of non-financial nsks related to
ESG and their impact on the Group nto the ERM, All risks and
chances related to ESG are made identifiable in the ERM system.
E.OM views ESG risks as factors i the known risk categones isted
below, Sustainability nsks can have a considerable impact o0 all of
these known nisk categories and can be a factor in contributing to
their materiality.

In addrion, E.ON analyzes potential reportable risks within the
meaning of Section 289¢, Paragraph 3. Sentence 1, Hems 3and 4
of the German Commerciat Code {German abbreviation: “HGB"),
while taking into account its ESG materiality analysis,
management approaches, and the ERM’s findings. This involves
considering nsks relatng to environmental. employee, and social
matters as welt as human rights, anb-corrugtion, and ant-bribery.
At year-end 2022, E.ON had not wdentified any major risks related
10 its own business achvities and business retationships as well as
products and services pursuant to Section 289¢. Paragraph 3.
Sentence 1. ltems 3 and 4 of the HGB that are very likely to have
or will have serious negative impacts on ESG aspects.

E.ON places an emphasis on analyzing its cbmate nisks, wn part
because of EON's support of the recemmendations of the Task
Force on Chmnate-Related Financial Disclosures ("TCFD").
Sateguarding its assets against chmate-change impacts and the
climate resilience of its business model are economicaily relevant
to E.ON. Our analysis therefore inciudes bath physical risks (duect
impacts of climate change, such as extreme weather and rising
temperatures) and transrtory risks resulting from the transition to
a low-carbon and more cimate-resilient ecenomy {such as
changes in consumer preferences. the regulatory environment. and
carbon pricing).

Physical climate risks are also the focus of the EU Taxonomy
Regutation'’s do-no-significant-harm ("DNSH) provisions {see the
“EU Taxonomy" chapter). They are assigned to the EU
environmental objective 2 “climate change adaptation” E.ON
assesses DNSH compliance with climate change adaptation at the
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Group tevel. Each E.QN Group business unm 13 ymquired to
comprehensively assess and record climate risks as part of its nisk
reporting. Any ricks that signiticantly yeopardize climate change
adaptation are identified in the risk managerent process. This
basic approach to identifying any potential harm te climate change
adaptatien is venfied in consultation with relevant speaialist

departmients,

In addition. in 2021 E.ON for the first time developed a qualitative
scenano analysis describing the impact of three different climate
scenarios on EON and on individual E.QN business units through
2050. Ths nvolved defining three reference scenarios
{conservative, ambitious, and fully committed) and assessing and
wentifying the relevant business units on the basis of key value
drivers and related key performance indicators ("KPIs”). The next
step was to develop a qualitative scenarno impact analysts by
analyzing the key value drivers identified by the business units and
by performing a risk assessment as well as by evaluating the
business impacts. The last step was 1o deveiop strategic
recommendations.

This scenato analysis was enlarged in 2022 and applied to the
climate risks defined in the EU taxonomy. First. E.ON's main £U
taxonormy-aligned economuc activities and Its companies making
the main contribution to the corresponding investments were
identified centrally. Next, these companies used a bottom-up
process 1o determine the cbmate nisks for the relevant economuc
actvibes or nvestments in accordance with the EU taxonomy
cataleg. These risks were then subjected te a scenano analysis. A
quabitative risk assessment was performed for each identified
chimate nsk and economuc activity in line with the IPCC scenarios
SSP1-2.6 and 55P5-8.5 for the reference period 2041 1o 2060.
This nsk assessment does not differ in nature from the risks
already reported and managed i the ERVL As for the amount of
damage estirnated in the scenario analysis, there are also no
significant deviabions trom the century events for weather or
climate risks already reported i the ERM.

Management Board’s Evaluation of the
Risk and Chances Situation

The E.ON Group's everall risk and chances situation at year-end
2022 changed matenally relative to year-end 2021, in particular
because of fugher commedity prices. Although the maximum
annual risk for the E.ON Group's adjusted EBITDA over the period
under consideration 15 classified as major and despite the increase
in counterparty risk resulting from the development of commedity
pnces and risks resulting from lawsuits and legal proceeding
relating to contract and price adjustments at Customer Solutions.
trom today's perspective E.ON does not perceive any risk prohle
that could threaten the existence of E.GN SE. the E.ON Group. or
individual segments.
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Disclosures Pursuant to Section 289,
Paragraph 4, and Section 315, Paragraph
4 of the German Commercial Code on the
Internal Control System for the
Accounting Process

General Principles

E-ON applies Section 315¢, Paragraph 1. of the Germnan
Commercial Cade (German abbrewstion: "HGB" and prepares its
Consolidated Finantial Stateents i accordtance with
Internationa! Financial Reporting Standards (“IFRST) and the
interpretations of the {FRS Interpretations Committee (IFRSICT)
that were adopted by the European Commussion for use in the EU
as of the end of the hiscal year and whose application was
mandatory as of the balance-shect date {see Note 1 to the
Consolidated Financial Statemnents). Energy Networks (Germany,
Sweden, and East-Central Europe/Turkey), Custorner Sofutions
{Germany. United Wingdom, Netherlands. Other). Non-Core
Business. and Corporate Functions/Other are the Company's IFRS-
reportable segrnents.

£.0M SE prepares its Financial Staterments i accordance with the
German Commercial Code. the SE Grdinznce (in conjunction with
the Gertnan Stack Carporatan Act), and the Geeman Energy Act.

E.ON prepares a Combined Group Management Report which
apples to both the E.ON Group and E.ON SE

Accounting Process

All companies mcludet in the Censolidated Finanoial Staternents
st comply with £.ON's uniferm Accounting and Reporting
Gudelines for the Annual Consolidated Financial Statements and
the interun Co d Financial 5 These guidel
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tregtrnert of financisl instruments, and the teatment of
regulatery obligations. E.ON regularly anglyzes amendments to
faws, new of cled accounting dards, ard other umportant
pronouncements for therr retévance to, and consequences for, the
Consoldated Financial St. ts and, if necessary. update its
guidelines and systerns accordingly.

Corporate Functions dehnes and oversees the reles and
responisibilities of various Group entities in the preparation of EON
SE's Financial 5 arvd the Cor Financial
Statements. These roles and responsibilities are described in a
Group Policy document.

E.DN Group companmies are responsible for prepaning their financial
statemerits in a proper and Hmely manner. They receive
substantial support from Business Service Centers in Regensbwrg,
Germany; Clyj, Romania: aod Krakow. Poland. EON SE combines
the fi d of subsidiaries belonging to rts scope of
consobdabion into its Consolidated Financial Statermeetts usienkg
standard consolidation software. Group Accounting is responsible
for condutting the ol and for ing adherence to
the gurdelbines for scheduling, processes, and contents. Monronng
by means of system-based automated controls is supplemented
by manuat checks.

tn conjunction with the year-end closing process. addibonal
qualitative and quantitative information relevant for accounting is
compiled. Furthermore, dedicated quality-control processes are in
place for all relevant departiments to discuss and ensure the
completeness of important information on a regutar basis.

£.0N SE's Financal Statements are prepared with SAP sofpwore.
The accounting and preparation processes are divided into discrete
functional steps. Bookkeeping processes have largety been

it d to E.ON's Business Service Centers. Cluj has the

describe applicable (FRS secounting and valuation gnnciples. They
alse explain accounting principles typical in the E.ON Group. such
as those for provisions for nuclear-waste management. the

primary responsibility for pracesses relating to subsidiary ledgers
arvl several bank activites. Regensburq has the principat
responsibility for processes relating to the general ledgers.
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Asitornated or manus contyols are inkegrated into each step.
Defined procedures ensure that all Gansachons and the
preparation of £.0N SE's Financial Statements are recorded,
processed, assigned on an accrual basis. and documentedin a
complete. timely, and accurate manner, Relevant data from E.ON
SE's Financial Statements are, if necessary, adjusted to conferm
with IFRS and then transferred to the consolidation software
system using SAP-supported transfer technology.

The following explanations about E.ON's intemnal cantrod system
(*ICS”) and its general {T controls apply equaily to the Consolidated
Financial Staternents and to E.ON SE's Financtal Statements.

Internal Control System

The purpose of the [CS framewaork and the annual ICS process is to
provide sufficient assurance te prevent érror of fraud from
resulting in material misrepresentations in the Financial
Staternents, the Combined Group Management Report. the Half-
Year Financial Report. the Quarterly Statements, as well as ESG
reporting. Furthermore, it serves to assure comptiance to
significant intesnat and external regulanons and to assure
effectiveness and efficiency of business activities. The
management of gach unit in the E.ON Group is legally responsible
for establishing and maintaining an adequate and effective internal
conirol system ["1CS"). The Compliance fungtion 1s responsibte for
the implermentation of the comphance managernent system
{"CMS™) wivich is descnbed in the Corporate Governance
Oeclaration. The ICS department at Corporate Audit is responsible
for the gversight and coardination of the avetall ICS process in
arder to ensure an effective ICS in the E.ON Group. For this
purpose, the [CS department at Corporate Audit provides the ICS
framework and the necessary tools. An ICS Business Partner {ICS
BP"} 15 assigned to each unit which is of particular importance to
the E.ON Group and therefore 1n the [CS documentation scope. The
ICS BP is responsiple for cogrdinating snd monitering the ynit's
ICS activities and advises and supperts management in
implementing an effective internal control system. The unit's
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management remaing recponsible Tur Uw appropriateness and
effectiveness of the implemented TS, The ICS BP system ensures
a uniform approach as well 2z consistent and effwient

collabor ation and fosters continuous improvesnent by means of
extensive information-shanng amang Group companies.

E.ON's ICS Framework

E.ON'sICS is based on the globally recogmzed COSO framework
from May 2013 {COSO: The Committee of Sponsaring
Organuzations of the Treadway Commission).

The catalog of ICS Pninciples, which defines the minimum
requirernents for an effective internal control systemn. s a key
cernponent of E.ON's ICS. It contans overarching pnnciples such
as authorization. segregation of dubes, and master data
manggement a5 well as specific requirements for managing
potential nsks w1 vanious areas and processes, such as supplier
monitoring. project ! voice verr !
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ESG-Reporting are subject 1o the internat control system
framewaork. which incluthes 1T generat controls, sueh as access
conirols. segregahon of duties. processing contrdls, measures 1o
prevent the intentional 3nd unintentional fatsfication of the
programs, data, and documents as weil as controls related to
supglier ing. The doct itation af the 1T general convols
1s stored in E.ON's documentation systern.

Each year. qualitative criteria and quantitative materiality aspects
are used to determine which processes and controls must be
documented and assessed by which E.ON units.

E.ON units in the ICS documentation scope use a central
docurmnentation systern (SAP-GRC) for this purpose. The system
contains the scape. detailed docurmentation requirernents, the
assessment requirements far process owners, and the tinal Sign-
Off process,

Manag Self-A nent and Control Tests

anid BSG reporting. All fully 1 ] panies and majority
ownied units are subject to the IC5 Principles.

n addition to the ICS Principles. certain units of special importance

16 the EON Group's T e Finangial 5 st Bl
several additional (CS regqui for selegted p Thase
it relate to the d jon and of the
! and ls—the ICS medel—as well as

p
reporting to Corporate Audit. The ICS model, which incorporates
company- 2nd industry-specific aspects. defines potential risks for
accounting (financial reporting), for ESG reporting (ron-financial
reporting). fer compliance with important internal and extemal
rules. and for the operating units’ of their operating targets. and
sarves as a checkiist, and provides guidance for the establishment
of intermal controls as well as their documentation and
implementation.

A Functionally ged digital arg: and third-party service
providers provide 1T and digital services for the EON Group. IT
systems used for accounting as well as ¥ systems relevant for the

After E.ON units have documented their processes and controls,
the individual process ownérs conduct 3n annual assessment of
the design and the operationat effectiveness of the controls
embedded in these processes and the 1CS prnciples. This is krnown
35 a Tanagement self-assessinent The assessiment is supported
by tests of control effectiveness for selective risk areas. Corporate
Audit's ICS depariment defines the methodology for these tests,
which are conducted by the process awners or employees
assigned by therm.

In addrtion. the etfectiveness of the internal controls is sudited by
Internal Audit. These audits are conducted based on a risk-oriented
audit plan. Any identified deficiencies are reported to the relevant
COompanies.

Furthermore. the general IT centrols, the contrels of the Business
Service Centers in Regensburg and Cluj. the controls of the Hurnan
Resources Service Center in Germany {E.ON Country Hub
Germanry GrabH), and the controls of the Pension Service
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Company in Germany {Energie Pensions-Managentent GmbH}
were audred as part of the audit of the Group’s Consolidated
Financial Statements.

The hndings of the o t self and the audrts
are included i the annual report on the effectiveness of the entre
E.ON Group's ICS and are reparted to the E.ON SE Management
Board.

Sign-Of Process

Based on the self-assessment result and internal and external
audit findings. the respective management af the unit conducts
the final Sign-Off. The final step of the intemnal evaluation process
is the subrrussion of a formal written geclaratron confaming the
1C%'s effectiveness ("Sign-Off™}. The Sign-Off process is conducted
at all levels of the Group companies before EON SE. as the final
step. conducts it for the Group as a whole. The Chairmman of the
E.ON SE Management Baard and the Chief Financiat Gfficer
perforrn the final Sign-0ff for the E.ON Group,

Corporate Audrt regutariy informs the E.ON 5E Supervisory
Board's Aude & Risk Committee abaut the ICS for financial
reporting and about any significant deficienties identihied in the
£.ON Group's varous processes.
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Compaosition of Share Capital

The chare capital totals €2,641,318,B00 and consists of
2.641,318 800 registered shares without nomnal value. Each
share of stock grants the same rights and one vote ata
Shareholders Meeting.

Restrictions on Voting Rights or the
Transfer of Shares

An employee stock-purchase program was offered in 2021 and
2022. Shares acquired by employees under the employee stock-
puichase program are subject o a blackout period that begins the
day ownership of such shares is transferred to the employee and
that ends on Decernber 31 of the naxt calendar year plus ene. As a
nule. an employee may nat seil such shares util the blackout
penod has expired.

Pursuant to Section 71b of the German Stock Corporation Act
(German abbreviatior: “AktG). the Company's treasury shares
give it no rghts. including no voting rights.

Legal Provisions and Rules of the
Company's Articles of Association
Regarding the Appointment and Dismissal
of Management Board Members and
Amendrments 1o the Articles of Association

Pursuant to the Company’s Articles of Association. the
Management Board consists of at least two members. The
Supenasory Board decides an the nuenber of members as well as
on their appointment and dissussal
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The Supervisory Board appoints members to the Managerment
Board for a term not exceeding five years; reappointment ks
perrussible. If several persons are appointed as members of the
Management Board. the Supervisory Board may appoint one of the
members as Chairper son of the Management Board. if thereisa
wacancy on the Management Board for 3 required member, the
court makes the Iecessary appointment upan petiton by a
toncerned party in the event of an urgent matter, The Supervisory
Beard may revcke the appointment of a member of the
Management Board and of the Chairperson of the Management
Board for sericus cause (for further details, see Sections 84 and 85
of the AktG).

Resolunons of the Sharehalders Meeting require a majotity of the
valud votes cast unless mandatory law or the Articles of
Assacigbon explicitly prescribe otherwise, An amendment to the
Artictes of Associabion requires a two-thirds majority of the votes
cast or. in cases where at least haif of the chare capital s
represented. a simple majority of the votes cast unless mandatory
Law expiicitly prescribes another type of majority.

The Supecvisory Board s authonzed te decide by resolution on
amendments to the Articles of Association that affect only thewr
wording {Section 10. Paragraph 7. of the Articles of Association).

Furthermore, the Superwsary Board is authorized to rewvise the
worditg of Section 3 of the Articles of Association upon utilization
of authorized or conditional capital.

Management Board's Power to Issue or
Buy Back Shares

Pursuant to a resolution of the Shareholders Meeting of May 28,
2020, the Management Board is authorized, until May 27, 2025,
to have the Company acquire treasury shares, The shares acquired
andd other treasury shares that are in possession of or to be
atiributed to the Company pursuant to Sections 71a et seq. of the
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AktG must aitogether at no point account for more than 10
percent of the Company’s share capital.

At the Management Board's distretion, the acquisition may be
condutied:

» thraugh a stock exchange

¢ by means of a public offer directed at all shareholders or a public
solicitation to submit offers

® by means of a public otfer or a public socTtation to submit
offers for the exchange of liquid shares that are agmitied to
trading on an arganred market, within the meaning of the
German Securities Purchase and Takeover Law. for Company
shares

« by the use of derrvatives (put or call options or a combination of
both}.

These authorizalions may be utilized on one of several occasions,
' whole or in partial amounts. in pursuit of ooe or mare objectives
by the Company and also by its affiiated cormpanies o by third
parties for the Company's account or one of its affdiates’ account.

With regard to treasury shares that will be. or have been. acquired
based on the atorementioned autharzation and/or prior
authorizations by the Sharehwolders Meeting. the Management
Board is authorized. subject to the Supervisory Board's consent,
and excluding sharetwlder subscriptian rights. to use these
shares—n addition to a disposal through a stock exchange or an
offer granting a subscription right ta all shareholders—as follows:

# to be sold and transferred against cash consideration

» 10 be sold and ransferr ed against contrbutions w kind
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# 0 be used in order t¢ satisfy the rights of ereditors of bonds
with conversion or opton nights or, respeclively. conver sion
obbgations issued by the Company or its Group companies

» to be offered, with or without consideration. for purchase and
transterred 1o mdnviduals whe are or were employed by the
Cornpany or one of its affibates as weil as to board members of
atfiliates of the Company

« 10 be used for the purpese of a senp dividend where
shareholders may choose to contnbute therr dividend
entitternent to the Company in the form of a contribution in kind
n exchange for new shares.,

In addion, the Management Board is authonzed to cancel
treasury shares, withowt such cancellabion or its impternentation
FRquUINNg an Addibonal resolrbon by the Shareholders Meeting.

These authorizations may be utlized on one or several occasions,
n whole or in parial amounts. separately or collectively. inctuding
with respect to treasury shares acquired by affiliated campanies ar
cormpanies majorsty-owned by the Campany or by third parties for
their account or the Company's account.

In each case, the Managemertt Board will inforrn the Shareholders
Meeting about the utilization of the aforementioned authonzation,
n partcudar about the reasons for and the purpose of the
aqguisihion of treasury shares, the number pf treasury shares.
acquired. the amount of the regestered share capttal attributable to
them, the portion of the registered share capital represented by
them. and ther equivalent value.

By sharehotder resolution adopted at the Annuat Shareholders

Meetng of May 28. 2020. the Management Board was authorized,

subject te the Supervisory Board's approval, to increase. until May
27, 2025. the Company's share capital by a total of up ta €528
miltion through one or more issuances of new registered no-par-
value shares against contnibutsdns in cash and/or in kind
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{authorized capital pursuant to Sections 202 et seq of the AktG:
"Buthorized Capital 20207, Subject to the Supervisory Board's
approwval, the Management Board 15 authonzed ta exclude
shareholders’ subscnption rights.

Atthe Annual Sharebolders Meetng of May 28, 2020,

hareholders approved a \at increase of the Company's
share capitat (with the option to exclude shareholders' subscription
rights) up to the amount of €264 million (*Conditional Capital
20207 Natz 20 1o the Cansolidated Financial Statemants
contans more information about Conditional Capital 2020,

Significant Agreements to Which the
Company Is a Party That Take Effect

on a Change of Controt of the Company
Following a Takeover Bid

The underlying contracts of debt tssued since 2007 contain
change-of-control clauses that give the creditor the right of
cancellation. This apples. inter alia, to bonds issued by E.ON SE
and £,ON Internationad Finance B.V. and guaranteed by EONSE
and other instruments such as credit contracts. Granting change-
of-control rights ta credtors is considerad goad corpacate
governance and has become standard market practice. More
information about financial Babilities is contained in the section of
the Combined Group Managernent Report entitled Financiat
Situation and in Note 27 to the Consolidated Financial Statements.

Settlement Agreements between the
Company and Management Board
Members or Employees in the Case
of a Change-of-Control Event

In the event of a premature loss of a Management Board positicn
due to a change-of-control event. the service agreements of
Management Baard members entitle them te saverance and
settlement payments.
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To the extent that the Company has agreed to settlement
payments For Managernent Board members i the case of 2
change of contral. the purpose of such zgreements is to preserve
the independence of Management Board members.

A change-oi-control evert would also result in the early payout of
wirtual shares under the E.ON Perforrnance Plan.

Other Disclosures Regarding Takeovers

The Company has been notified about the following direct or
indirect interests in its share capital that exceed 10 percent of the
wvating rights:

» noufication on Decemnber 10. 2020, by RWE Aktiengesellschaft
for 15 percent of the voting rights.

Stock with special rights granting power of contral has not been
issued, In the case of stock given by the Company to employees,
emnployees gaergise thewr nghis of contred directty and in
accordance with legsl provisions and the provisions of the Artictes
of Association, just like other shareholders.

E ON intégrated Annual Report 2022



Combined Group Management Report

4 Aptayy this Heport — Corporsts Profie
“+ Sustunable Funance + Business Report

-+ Disclesures Regarding Takeovars

~+ Govemnance
~+ lnternat Control System

Corporate Governance Declarationin
Accordance with Section 2B9f and Section
315d of the German Commercial Code

Declaration of the Executive Board and
Supervisory Board of £E.ON SE pursuant to
Section 161 of the German Stock
Corporation Act on the German Corporate
Gavernance Code

The Exacutive Board and Supervisory Board declare that the
recomvnendations of the *Government Commission German
Corporate Guvernance Code® {version of Decemper 16, 2019)
publiched by the Federal Munistry of Justice and Consumer
Protection n the offical secton of the Federal Gazette on March
20. 2020. have been fully compbed with since the submission of
the tast declaration in Decernber 2021.

The Executive Board and Supervisory Board further declare that
the recommendations of the "Government Comsmission on the
German Corporate Gevernance Code” {version dated Aprit 28,
2027%) published by the Federal Minstry of Justice and Consumer
Protectionin the official section of the Federal Gazette on June 27,
2022, will be comphed with in full

Essen. December 14. 2022

For the Supervisory Board of E.ON SE:
Karl-Ludwig Kley
(Charrnan of the Supervisory Board of EON SE}

For the Executive Board of EON SE:
Leonhard Bimbaum
{Chairman of the Board of Management of E.ON SE)

All compliance declarations of the past five years are continuously
available ta the public on the Company's lntermet page.
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Cormpensation Report and Compensation
System

The resolution adopted by the Annual Shareholders Mesting on
May 19, 2621, pursuant to Section 113, Paragraph 3 of the
German Stock Corporation Act (known by s German abbreviation,
“Akt(") on the compensation of the members of the Supervisory
Board and the applicable campensation systern for the
Managemerit Board pursuant to Section B7a. Paragraphs 1 and 2.
Sentence 1 of the MG, which was also approved by the Anoual
Shareholders Meeting on May 198, 2021, are available on the
Internet at egnugom.

The Compensation Report and the auditor’s report pursuant to
Sectron 162 of the AktG are also made pubiicly avaiable at

£onComikompensation-report,

Relevant Information about Management
Practices

Corporate Governance

E.ON views good corporate governance as a central foundation of
responsible and value-otiented management. etficient
collaboration bevween the Management Board and the
Superwisory Board. transparent thsclpsures, sht appfopfiaie risk
management,

In the past financis! year, the Management Board and Supervisory
Board paid close attention to E.ON's compliance with the German
Corporate Governance Cade’s recomr and sugg 18,
The changes resulting from the amended version of the German
Corporate Governance Code of April 28, 2022. pubiished in the
official section of the Federal Gazette on June 27, 2022, were also
discussed, it was determined that E.ON SE fully complies with all
of the Code’s recommen: n , E.ON fully comply
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Complianze

The gaal of compliance at E.ON is to prevent or at least detect and
put a stop to corporate misconduct. It is E.ON's responsibilsty
never to deceive, e 1o, or othenwise detiberately hanm s
customers., business pasiners. of pther stakeholdess. Strict
comphiance with taws and company policies 15 therefare the
foundatiot of geod carparate governance.

E.ON has in place 3 compliance management system (“CMS”j ta

mitigate the risk of compliance violations. The CMS is basedon a

number of widely recognized practices. including the promation of

3 compliance cuiture. This encompasses an active commitnent to

compliance targets, the identi > and analysis of i ,
risks. and the design o} a risk-adequate compliance program and 2

compliance organization. .

£.0N's Supplier Code and its Code of Conduct (both of which ace

avaitable in the languages of ali countries in which E.ON oper ates) :
focus on the guiding principle. “Doing the right thing.* They .
provide easy-tp-understand guidance, in parbcular human rights.
anti-corruptiery fair et and Pl relati ips with
E.OiN's business partners. The Code of Conduct also contains an
integrity test that employees can use to check whether their
assessment of a situation is sh complance with E.ON principles
and values., Every employee in the £.ON Group is obliged to act in
accordance with the Code of Conduct’s rules. The Code is
therefore pant of E.ON employees’ duties under thew employmert
contract. Employees and third partves can report violations of the
Code of Canduct. anonymnousty, f they wash, by means aof a
whistte-blower hotline. The Code of Conduct is published on the
Internet. It is supplemnented by ten Group-wide People Guidelines
which explain in greater detail how employees can be sure that
they are doing things right.

& atal

with all of the Code's suggestions.
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Sustainability 1s one of the key aspects of the strategy E.ON
updated in 2021. E.ON's business achvities are guided by the
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ponaiple that rommential succas can only be achcved thouuyli a
consistent focus on respensible, sustanable business practices
and long-term added value for all stakeholders: for customers.
employees, shareholders, business partners, and for the
environment.

£.0N s committed 1o acting sustainably and ta factoring the
short- and long-term impacts on tangible and intangibie resources
and stakeholders into all its business decisions. E.ON's strategy
sets ambiticus sustanability targets to provide guidance. Ther
main theme is the fight against cimate change and E.ON's
contribuuon to decarbonizing the energy worid: E.ON aims for ris
Scope 1 and Seope 2 emissions to be chmate-neutral by 2040 and
also te reduce its Scope 3 emissions by 100 percent by 2050
{relative to 2019). The clmate crisis requires swift action. E.ON
therefore intends to reduce its Scope 1 and 2 emissions by 75
percent by 2030, For this purpose, E.ON has put n place a Group-
wide system to rnanage its CO; emissions.

In addivon, four key sustainability targets are part of the
compensation system for the E.ON Management Board and far all
senior executves: the reduction of direct emissions {Scope 1 and
Scope 2), the increase in proportion of fernale executives, the
reduction of serious safety incdents among our employees
{"Mission ZERO"). and the Group's perfermance in ESG raangs.
Sustamnability issues” high degree of relevance for EON 1s
underscored by the CEO’s Sustanability Council, which meets on a
regular bas)s and includes representatives from various E.ON
business units.

E.ON's risk management systern addresses major ESG risks as
well. High-quality ESG data form the basis for holistic business
decrswons. Furthermore, E.ON has stepped up the collection of ESG
datan its reporung and internal cantrol systems in order to
continually improve data quality and data availabilrty,
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Transparent Management

Transparent managemnent is a high priority of the Management
Board and Supervisory Board. E.ON's shareholders. ali capital
market participants, financial analysts. shareholder associgtions.,
ardd the media regularty receive up-to-date information about the
situation of, and any matenal changes to. the Campany. E.ON
prirmarily uses the Internet to provide equal access to
comprenensive and timely information.

E.ON SE issues reports about its and the E.ON Group's situation
and earmings by the following means:

* Integrated Annuat Report and Annual Finance Staternents,
e Half-Year Finarciat Report and Guarterly Staternents

« Annual press conferences and other analysts conferences
& Press releases

« Telephone conferences held on most releases of the quarterly
and annual results

« Numercus discussions with financial analysts in and outside
Germany

* Penodic events for investors

* E.ON Green Bond Report and the "Supporting paper on EON's
decarbonization strategy and climate-related aspects.”

A financial calendar lists the dates on which the Company's
periodic inancal reports are released

The Company rssues ad hoc statements about information that
could have a significant impact on the price of E.ON stock.
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The Supervisory Board Chairman is invelved to a suitable extent in
E.ON's communications with investors at an annual corporate
governance roadshow. The main topics are the scope of the
Supervisory Board Chawman's dubies and responsibilities. the
influence of regulatory requirements on the Supervisory Board's
wark. and the Annual Shareholders Meeting. Alongside
governance issues, interest in enviranmental and social issues has
becomne increasingly important in investor dialog. These issues are
therefore an essenhiai part of the corporate governance roadshow.

The financial calendar and ad hoc statements are available on the
Internet.

Management Board
Management Board Members

In 2022 the Management Board consisted of five members and
had one Chairman. The members were four men and one worman.
As 2 result. the statutory minimum composition requirement of at
least one woman and at ieast one man, which applied from August
1. 2022, was already met before the requirement took effect ho
Management Board member has mere than two supervisory beard
memberships in usted non-Group companies or on the supervisory
bodies of non-Group companies that require 3 similar
commigment. No Management Board member has reached the
general retirement age.

More detailed nformation about the members of the Management
Board and their CVs. which are updated annually. are available on
the EON SE website.

Management Board's Way of Working

The E.ON SE Management Board manages the Company’s
businesses, with all its members bearing joint responsibility for s
deaisions. it determines the Group’s objectives. corporate policy.
organizational setup, and. in consultation with the Supervisory
Board. its fundarnental strategic direction. The Management Beard
has in place policies and procedures for the business it conducts
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and, b1 consultation with the Supervisory Board, has assigned
areas of responsibility to its members.

The Management Board reports to the Supervisory Board ona
regular. timely, and comprehensive basis on all relevant issues.
partcularly those relating to strategy, ptanmang. business
development, risk situation, nsk management, relevant
sustainability aspects, and compliance. It alse submits the Group's
investment, finance, and personnel plan for the next financial year
as well as the medium-term plan to the Supenvisory Board,
generatly at the last meeting of each financial year.

The Charrman of the Managernent Board informs, without undue
delay, the Chairman of the Superasory Board of important events
that are of fundamental significance in assessing the Company's
situation, development, and management and of any defects that
have arisen in the Cornpany's monitoring systemns, Transactions
and measures requiring the Supenvisory Board's approval are also
subrmitted to the Supervisory Beard in a timely manner.

Members of the Management Board are required to promptly
report conflicts of nterest ta the Chawrman of the Supervisory
Board and the Chairman of the Management Board and to inform
the other members of the Managernent Board. Memnbers of the
Management Board may only assume ather corporate positions.
particularly appointments to the superisory boards of non-Group
comparses, with the consent of the Executive Committee of the
Supervisory Board.

Any material transactions between the Company and members of
the Management Board, their relatives. or entities with which they
have close personal hies require the consent of the Executve
Committee of the Supernisory Beard. No such transactions took
place in the reporting period.
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Management Board Cormmitteas

The Management Board has no baard committees but has
established 3 number of comenittees that support s in the
fulfillment of s tasks, The members of these committees are
senior representatives of vanous departments of E.ON SE whose
expenence. responsibilities, and expertise make them particularty
surted for their committee's tasks, Amaong these committees are
the following:

The Managernent Board has established a Disciosure Committee
and an Ad hoc Committee for issues relating to financial
disclosures. These committees ensure that all iInformaton is
disclosed in a correct and timety fashion.

in addion_ a Risk Commuttee ensures the correct application and
irplernentation of the legal requirements of Section 91 af the
AlktG. This committee monitors the E.ON Group's r1sk situatson and
its risk-bearnng capacity and devotes particuiar attention to the
early identification of developmenits that could potentially threaten
the Company's continued existence. In this context. the Risk
Committee also deals with risk-mitigaton strategies {including
hedging strategies). In coltaboration with relevant departments.
the committee ensures and refines the implementation of, and
compliance with, company policies regarding commodity nsks,
credit risks, and enterpnse risk management.

Staternent on the E.ON Group's Intemal Control
System and Enterprise Risk Management System in
the Narrow Sense

The entire E.ON SE Management Boards affirms that rt is aware of
its responsibeisty to establish and maintain a suitabie and effective
internal Control System {7ICS") and a Enterprise Risk Management
System ("ERM®) for the E.ON Group and that its exarmunation of the
ICS and £RM along with the reports of the Corporate Audit and
Group Risk departments have not made it aware of any
circumstances that would speak against these systems' suitability
and effectiveness.
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Diversity Concept and Long-term Succession Plan for
the Management Board

With regard to the Management Board's composition. the
Supervisory Board of E.ON SE has developed 3 diversety concept
that considers the recommendations of the German Corporate
Governance Code.

Diversity Concept

When appainting members of the Managernent Board. the
candwdates’ outstanding professional qualifications. long-term
leadership experience and past performance, as well as value-
driven managemnent shall be of paramount importance. Members
shall be capable of talng forward-iooking strategic decisions. in
particular, they shall be capable of managing businesses
sustainably and of ensuning that they are consistenty focused on
customer needs.

The Management Board as a whele must have expertise and
experience in the energy sector as well as in the fields of finance
and digitization.

The members of the Management Board shail be leaders and as
such shail act as role models for the employees through their own
performance and canduct.

Attention shall be paid to diversity when appointing members of
the Management Board. For the Supervisory Board, diversity
means. in particular. ditferent complementary academic profiles,
professional and personat experience, personalities. as well as
internationality and a reasonable age and gender structure.

The appointment period of a member of the Managernent Board

shall end, at the latest, at the end of the month on which the
Management Board member reaches the general retirement age.
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Achievernent of Otjectives

The composition of the Management Board meets ali the
appointment objectives described above.

Long-term Suceession Plan

In consuitation with the Executive Committee and the
Management Board, the Supervisory Board is in charge of long-
term succession plannung for the Managernent Board.
Appointment decisions are made on the basis of specific
requirement profiles for Management Board members.

in addion to its own expenence. the Supervisory Board draws on
the expertise of gutside consuitants to ensyre that the Company's
sutcession planning is approprizte and creates vakue.

The Supervisacy Board is informad on a regular basis {onee a year)
by the Management Board on the progress in talent identification
and development as well as succession planaing for top executives
on the basis of the qualifications required for business success and
the continually evotving personnel development processes. it
discusses the respective status accordingly.

Supervisory Beard
Supervisary Board Members

To ensure that, after the acquisibon af the majority af the shares of
innogy SE (in 2018, innogy's employees are represented without
delay on the Supervisory Board of E.ON SE as the Group's parent
company, the Supervisory Board was entarged to 20 members for
a himited penod of time. The Articles of Association provide for the
Supervisory Baard 1o agan consist of 12 members from the
conclusion of the 2023 Annuat Sharehclders Meeting. Pursuant to
E.ON 5E's Asticles of Association, the Supervisory Board s
composed of an equal number of sharehiolder and employee
representatrves. The st der reps are plected by
the sharehciders at the Anaual Sharehoiders Meeting: the
Superwsery Board nominates candidates for this purpose, The
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Annual Sharehotders Meeting decides o the elechons by
indnvidual vote. Pursuant to the agreernent regarding employees’
involvernent in E.ON SE. the other currently ten memibers of the
Supervisory Board are appointed by the SE Works Council, with
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meraber of the Executive Baard of the Company i the twe years
prior ta the appointrnent, currently or up to the year of
appointment. directly or as a shareholder or i1 2 respensible
Function of 3 company outside the Group rmaintains or has

. 4 a signifh bussi relath with the Company

the provision that at least three different countries are repr
and one member is selected by a trade union that is represented at
E.ON SE or one of its subsichanes in Germany.

The current members of the Supervisory Board are tisted on the
E.ON SE homepage along with information about their other
directorshups and thew CVs,

Competence and Diversity Concept

in view of recermmendation T.1 of the German Corporate
Governance Code {version dated Aprit 28, 20272) and Secuon 2891,
Paragraph 2. item 6. of the Gesman Commerciai Code. tw
Supervisory Board defined specific targets for ks composition.
including 2 diversity concept and competency profile for the entire
body. that go beyond the applicable legal requirernents and are as
follows:

“The composttion of the Supervisery Board of E.ON SE shall
comply with the specific SE requirements and Germany's Stock
Corporation Act, and wrth the recommendations of the German
Corporate Governance Code.

a)  The tollowing general objectives shail be observed:

& At \zast mote than half of the shareholder representatuves shall
according te thek estimaton - be independent from the
Company and the Executive Board. Members shall be deemed to
be independent # they have no personal or business relationship
with the Company or its Executive Board. where such
relatonship may give rise to a materiat and not merety
temporary conflict of interests. In assessing the independence of
its mernbers fromn the Cormpany and its Executive Board. the
sharebolder side shall in particuiar consider whether the
Supervisory Board member of a close farily member was 2
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of a company dependent on i, is a close family member of a
member of the Executive Board or has been a member of the
Supervisery Board for more than 12 years.

The Chawrmnan of the Supervisory Board, the Chainman of the
Audit Committee and the Thairman of the Executive Commuittee
shall be ndependent of the Company and the Executive Board.

The Supervisory Board shall not include more than twa former
members of the Executive Board.

Members of the Supervisory Board must not have seats on the
baoards of, or act as consultants for, any of the Company's major
competitors or have a personal relationship with a cornpetitor.

Supervisory Board membership shall be limited to no more than
12 years.

All Supervisory Board member s must have sufficient ime
avalable to pertorm their duties on the poards of various
cornpanies. Anyone who is not a mermber of the Executive Board
of a listed company shall enly be a member af the Supennsory
Board af EON it he or she does not hold mace than five
Supervisory Board mandates at non-group listed companses or
comparable functions. whereby a Supervisory Board
chairmanship counts deuble. A person who is 2 member of the
Executive Board of a listed company shali only be a member of
the Supervisory Board of E.ON if he/she does not hold more than
two Supervisory Board mandates in total at non-group listed
companies or comparable functions and does not chair the
Supervisory Board of a non-group listed company.
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b} vadomen, the bupervisory Board has adopted the
following diversity concept so as to ensure a balanced
structure of the Supervisory Board in terms of age.
gender, personality, educational background and
professional experience.

« Inthe search for qualired Supervisocy Board members. due
consideratson shall be given to diversity. When preparing
narmunations for the election of Supervisory Board members. due
consideration shall be given in each case to the queshon as to
whether complementary academic profiles. professional and bfe
experience. a balanced age mix. various personalities and a
reasonable gender balance benefit the Supervisory Board's
work. Inthis context. care shall be taken to ensure that a gender
quota of 30 percent will be achieved; this shall apply to the
Supenasary Board as 3 whole and to the shareholders’ and
employees’ representatives separately.

& The members of the Supervisory Board shall usually not hold
office for longer than the age of 75. They shall not be older than
72 years at the time of their election.

At least four Supervisory Board members shall have
international experience, i.e. they shall have spent. for instance,
part of their professional career outside Germany.

¢)  Inaddon. the following skills profile shall apply:
especially the Norninations Committee will stnive to
apply the siulis profile when prepanng naminations of
candidates for the shareholders’ representatives to be
propesed to the Annual General Meebng.

The majority of the members should have specitic knowledge in
the energy sector.

At least two members should have specific knowledge of sales
and customer business.

» Climate Protectson and Enwircnmental Management
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3 Corporate Governance Declaration

At least twa memnbers shali have specific knowledge related to
regulated industnes.

* At least two members should have specific knowledge in the
areas of new technologues. digrmization and (T.

» At least two members should have specific knowledge related to
new business modets. innovation and disruption.

At least two members shoukd have specific knowledge of the
functionng of the capital and tinancial markets.

At least one independent shareholder representative shall have
special knowledge and experience in the application of
accounting principles and internal control and nisk managemnent
systens. and at ieast one other independent shareholder
representative shall have special knowledge and experience in
auditing.

At least two members should have specific knowledge in the
field of sustanability. specificaliy in the dinensions of
envwonimental concems {especially reduction of COz emissions).
employee and sacial concerns as well as human rights and anti-
cormuption

At least two mermbers should have specific knowledge in the
subject areas of human resources and cultural change.

« At least two mermbers should have specific knowledge in the
areas of law and complance.

+ At least four members shall have experience. as Executive or
Supervisory Board members. in the strategic management or
supervision of lsted organizations.”

In view of continually changing business requurements, the

Supervisory Board will continue to identify necessary
competencies earty to ensure that these are covered.
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Current Cornposition of the Supervisory Board

a) The members of the E.ON SE Supervisory Board fulhil all
requirements imposed by applcabie law and the German
Corporate Governance Code for the acceptance of a Supervisory
Board position. in particular. the Supervisory Board believes that
all of its members. in particular the Chairmen of the Supervisory
Board and the Chairpersons of all is comnuttees, are independent.
Mo former Managemnent Board member or a close farmily member
of 2 Management Board member sits on the Supervisory Board.
Furthermore. no Supervisory Board member currently has or had
In the year up to his or her appointrment. either directly or as a
sharehalder or in a responsible role in 3 company outside the
Group. a significant business relatianship with the Company or one
of its affibates. No Supervisory Board member exercises any
executive o advisory functions tor major competitors, has a
persanal relationship with a major competitor, or has beena
Supervisory Board member for more than 15 years.

The Supervisory Board’s assessment of independence considered
the fact that Karen de Segundo has been a Supervisory Board
member since 2008 and is thus the only member to have beena
member for more than 12 years. In wiew of the changes inthe
composition of the Management Board and Supervisory Board in
recent years. Ms, de Segundo continues to mantain the objective
detachment from the Cornpany and its Management Board
necessary to perform her menitoring role. Furthermore. she does
nat and has not at any time in the past had a significant business
or persanal relationshup with the Company, one of its athilates. or
the Management Board. either directly or as a sharehalder orina
responsible capacity in 2 company outside the Group. She is
theretore independent within the meaning of the German
Corporate Governance Code.

The Supervisory Board belreves that in the case of no Supervisory
Board member there are specific indications of relevant situahons
or relationships that could give rise to a contlict of interest. The
Supervisory Board included only one serving member of the
executive board of listed companies during the course of the year,
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Namedy unti her departure in tate June 2022 Carolna Dybeck
Happe. who has been CFO of General Electrc Campany since
March 2020. In addition_ Ms. Dybeck Happe had no maore than two
Seats on the supervisory boards of non-Group listed companies or
exercised comparable functions. None of the other Supervisory
Board members had seats on maore than five supervisary boards of
non-Group lsted companies or exercised comparable functions. In
the reporting year. na conflicts of interest of individual members
were reported to the Chairman of the Supenaisory Board. Such an
ablgaton is stipulated in Section 18 of the Supervisory Board's
Rules of Procedure.

+ C

b} In its current composition the Supervisory Baard meets the
objectrves of its diversity concept. The Supervisory Beard's
composition of women and men complies with the legat
requirements for minimum percentages: separate compliance with
the statutory gender quota by the employee and shareholder sides
occurred from the 2018 Annual Shareholders Meeting. The age
range of the Supervisory Board s currently 47 to 76 years. At 76,
Ms. de Sequnda has surpassed the age of 75, Consequently. she
will end her service at the conclusion of her appontment, which
coincides with the conclusion of the 2023 Annual Shareholders
Meeting. At least four members have intematignal expenence,

in their entirety. the members bring a wide range of specific
knowledge to comimettee work and have special expertise in pne or
more businesses and markets relevant to the Company.
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The Supetvisory Board believes that the requirements of the
Supenrvsory Board's competency prafile are met by the current
members of the Supervisory Board. The foliowing quabficaten
matrix indicates the status of implementation:
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Al memnbers of the Audit and Risk Committee have knowledge in
the prep and ing of fi ial staternents.

Andreas Schmitz and Ulrich Grillo in particutar fulfill the
requiremerts for expert knowledge and experience in the
application of accounting principles. internal condrol and risk
management systams, and the auditing of financial statements.
Andreas Schmitz has many years of experience in banking and has
been 2 member of the Audit and Risk Committee of EON SE since
April 2017 and its Chairman since May 2018, He was a member of
the Audit and Risk Committee of various other companies and has
been extensively involved and familisr with accounting topics.
sustainability reporting and auditing. and internal control and risk
management systams for many years. Ulrich Grille, who holds a
degree in business administration, worked in the past as audit
manager at auditing firm Arthur Andersen LLP. in addition, Mr.
Grillo is amember af the Rheinmetall AG Supervisory Board and
has been a member of its Audit Committee as well since 2017 and
has therefore been involved with issues relating to accounting.
interna! control and risk management systems, and the audit of
financial statements for many years. Both also qualify as
independent in the opinion of the Supervisery Board.

New members of the Supervisory Board initially complete an
onboarding process. In addition to individualized thematic
onboarding. in which external Supervisory Board members are
farmiliarized i depth wrth the structures, processes. and specific
topics of E.ON's business activities, such a5 its business areas,
market development. strategy. and capital market story. all new
Supennsory Board members recerve a collection of all relevant
information and documents.

The Supervisory Board's Way of Working

The Supervisory Board oversees the Company's management and
adwses the Managermnent Board on an ongoing basis. The
Management Board requires the Supervisory Board's prior
approval for significant transactions and measures. The
transactions requiring prior approwval are listed in parbicular in
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Section 10 U Rules of Procedure. which are published on the
Company's Internet page.

The Supervisory Board holds at least four reqular meetings in each
financial year, lts rules and procedures include mechanisms by
whach, if necessary. a meeting of the Supervisory Board or one of
its committees can be called at any time at the request of a
Management Board member. Specific details on the rumber of
meetings and their preparation, the attendance of Supervisory
Board mernbers, and the relevant topics can be found in the 2022
Report of the Supervisory Board.

The Supervisory Board has established Rules of Procedure for
itself. which are available on the Lompany's Internet page.

Committees

The Supervisory Board has d four comw : the
Executive Committee, the Audit and Risk Committee. the
Innavabon and Sustainability Committee. and the Nomination
Committee.

The specific rmembers of the commuttees and their charpersons
and deputy chairpersons are named at eon.com/enfabout-
us/supenvisory-board.htrnl. The Supennisory Board's Rules of

» Procedure stipuiates the indwidual committees’ respective tasks
and the number of thew members.

The Executive Committee is. in particular, responsible for
prepanng the meetings of the Superasary Board and sdvising the
Management Board on matters of general policy refating to the
Company's strategic development. ht decides on the Supervisory
Board's behalf in urgent cases and in the case of measures
requiring prior approval that do not exceed certain thresholds
stipulated in the Supervisory Board's Rules of Procedure. In
addition, it is responsibie for the preparation and implernentation
of the Supervisory Board's per sonnel decisions.

= Comtents O Semch € Back

In particular, the Audit and Risk Committee deats with the
monitonng of accounting inctuding the accountng process: the
elfectiveness of the intemnal control system. the internal risk
management system. and the internal audit systerny; comnpliance as
well as the audibng of finanaal statements.

The Innovation and Sustainability Commaittee advises the
Management Board on innovation issues and growth opportunities
as well as E.ON's digital fransformation. in addition. the committee
advises the Supervisory Board and the Management Board on
enwironmental. social, governance ("ESGT). and sustainability
issues.

The Nomination Committee recommends to the Supervisory Board
candidates for €} to the Supervisory Board by the
Annuat Shareholders Meeting. For this purpose, the members of
the Nomination Commiitee are in contact with potential
candidates on an ongoing basis. In particular. candidate sereening
is eonducted in part with the support of personnel consultants,
during which the members of the Executive Committee satisfy
themselves that the selection of candidates will meet the targets
for the Supervisory Board's compesition and that the candidates
are able to commit the necessary time to their role. The Chairman
of the Nomination Committee keeps the Supervisory Board
informed on an ongoing basis of the status of considerations
regarding the normination of new Supervisory Board mernbers.

X

The Audit and Risk Committee, Executive Commitiee. and the
Innovation and Sustainability Commitiee meet at regular intervals
and when specific circumstances require It in accordance with
their task areas as defined in the Rules of Procedure. The
Nomunation Committee has adopted a resolution at least once
annually since 2016. The Report of the Supervisory Board contains
infarmation about the actvities of the Supervisory Board and its
committees in the year under review.
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Report on the bupervisory Board's Self-evaluation

In the year under review. the Supervisory Board conducted a
regularly scheduled seif-assessment [efficiency review) of the
Supervisory Beard's work, An onbine questionnaire provided the
Superwsory Board members with the opportunity to evaluate the
effecuveness of the Supervisory Board's work and to make
suggeshions for improving it. The Chairman then held detalled one-
an-one discussions with the members of the Supervisory Board for
the purpose of improving the Sypervisory Board's work. The
findings were used to design specihic measures to tmprove the
Supenasary Board's work, which are beng implemented on an
ongoing basis. They relate primarily to the content of the meetings
and thew preparation.

Shareholders and Annual Sharehelders Meeting

E.ON SE sharehoiders exercise their nghts and vote their shares at
the Annual Shareholders Meeting. The convening of the Annual
Sharehotders Meeting and the reports and documents required by
law for the Annual Shareholders Meeting. including the Annual
Report. are published on the Company's Internet page together
with the agenda and the explanation of the conditions of
participation, shareholders’ naghts. and any countermotions and
elechion proposals submitted by shareboiders. The Company's
tinancial calendar. which is published in the Annual Report. i the
quarterly statements or financial teports. and an the Internet.
regularty mforms shareholders about important Company dates.

At the Annual Shareholders Meeting, shareholders rmay vote thar
shares themselves, through a proxy of thesr chaice, or through a
Company proxy whe is required to follow the shareholder's woting
nstruetions.

Diie to the ongoing pandemic. the 2022 E.ON SE Annual
Shareholders Meeting as well was not held as an in-person event
in order to protect the Cornpany’s shareholders and employees.
Instead, i accordance with the law it was held as a virtual Annual
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Shareholders Meeting without the physical participation of
shareholders or thew proxies.

As shpulated by Gerrnan law, the Annual Shateholders Meeting
votes to select the Company's independent auditor.

On May 19, 2021, the Annual Shareholders Meetng apponted
KPMG AG Wirtschaftsprufungsgesellschaft. Dusseldord, to audit
the Condensed Consolidated Interim Financial Statements and
intenim Group Managernent Report for the first guarter of 2022,
On May 12, 2022, the Annuat Shareholders Meeting appointed
KPMG AG Wirtschaftsprifungsgeseilschaft to be independent
auditor and Group indepentent auditor and 15 audit the Condensed
Censalidated Interun Financial Statements and Interim Group
Management Reparts for the 2022 financial year and the first
quarter ot the 2023 financial year. The Supervisory Board intends
ta recommend ta the 2023 Annual Sharehalders Meeting to
appoint KPMG AG Wirtschaktsprisfungsgesellschatt to be
independent auditor and Group independent auditor and to audit
the Condenged Consolidated irterim Financial Statements and
Intenim Growp Management Reponts for the 2023 hnancial yeac
and the first quarter of the 2024 financial year.

Stipulation to Promote the Inclusion of
Women and Men in Leadership Positions

In May 2017 the Management Board sat a target quota for the
proportion of women for E.ON 5E regarding the composition of the
first level of management below the Mansgement Board of 30
peccent and a quota of 35 peccent for the second ievel of

gernent below the M Board, with an
implementatran deadiine of June 30, 2022, At the time of the
deadtine, the proporton of women in first and second levels of
management below the Management Board was 26.9 percent and
29.3 percent. respectively.

E.ON has undertaken a variety of measures during the
implementation period to ncrease the proportion of womenin
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leadership positions. Examples include an in-house mentoning
program and membership in the Initiative Women into Leadership
("IWIL") as weeil as. since the beginning ot 2021, the optonof 3
part-ume leadarship position and the promotion of co-leadership,
This is an arangement under which two part-time managers can
share 3 leadership position and thus achieve a more Flexible work-
fife batance. Anather example is that E.ON's cecruitmend policy for
management positions was adjusted so that the short Ust should
include at least one candidate of the underrepresentaed gender.

Despite these specific measures. the targets have been achieved
yet. The target of 30 percent for the first management level below
the Managernent Board was achieved i the end of both 2019 and
2620, However, the total number of positions at thus management
level is small. Even munor changes—like departures or the
ebmination of individuat positions--therefore have a significant
irapact in percentage tarms. As a resuft. E.ON has recorded alower
proportion of women at this level since year-end 2021,

Alter setting the target v 2017 E.ON recorded a significant
decline in the proportion of women for EON SE at the second
managernent level below the Managemnent Board in 2018 because
of orgarizavonal effects. Since then, the proportion of women at
this ievel has increased to 29.3 percent.

E.ON auns 1o continually increase the proportion of women at all
tevels. In addition. the targets for the Group as a whole are among
our long-term targets relevant for executive compensation in
February 2022 the Managernent Board adopted new target quotas
af 36 percent tor the proportion of women regarding
appoititments to both the first and second management levels
below the Management Board, The ynplementation deadline s
June 30,2027,

The EON 5€ Management Board has recommended to those EON
Group companies that are legaily obiigated to set targets for the
proportion of women en their supervisory board, management
board, and the next two levels of management that they select
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ambitious targets. In additicn. it was recommmended that ather
relevant L.OW Group companies set appropriate quota targets
even if they are not legally obligated to do so. This wili enable the
jount Group target of 32 percent wormen i management posibons
by 2031 to be supported by specrfic individual targets.
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Compensation Report

t. Introduction

This Compensation Report descnbes the basic features and design
of the compensation for the £.0M SE Management Board and
Supervisory Board. It was prepared by the E.ON SE Management
Board and Supervisery Board in accordance with the requirements
of Section 162 of the German Stock Corporation Act (known by its
German abbreviation. "AktG®) and complies with the
recormmendations as well a5 the suggestions of the German
Corporate Governance Code (knawn by its German abbrewiation.
*DCGKT.

The Compensabon Report and the report on the format and
substantive audit of the Compensation Repart by KPMG AG
Wirtschaftsprifungsgesellschaft can be found on E.OM's Internet

page.
The higures presented in the tables of the Compensation Report
may not add up precisely due te rounding. The same applies to the

percentages shown. which may not represent the exact absolute
figures due to rounding,

il. Letter from the Chairman of the
Supervisory Board
Dear Shareholders.

The Compensation Report provides you with detailed insights into
all relevant aspects and facts regarding the compensation of the
Management Board and Supervisory Board for the 2022 financial
year,

In the following. | summanze the most unportant cornpensation-
related events of the past finanaal year.

+ 1L Letter trom the Chairman of the Supet visory Board
-+ V. Comparabye Presentabon of the O

of Compensation and Eaming:

Business Performance and Management Board
Compensation in the 2022 Financial Year

We introduced a new compensation system from January 1.
2022, onward. This systern was approved by 92,586 percent at the
2021 Annual Shareholders Meeting, This systern lnks the
compensation of the mernbers of the Management Board even
more closely to E.ON's business performance, in particuiar by
strengthening long-term performance-based compensation as
well as the strategicaily relevant performance criteria and
promotes owr Company's long-term performance.

E.ON had a successful 2022 financial year and surpassed its
forecast for sevesal earnings metrics. Adjusted EBITDA of €8.1
billon was above both the prior-year hgure (€7.9 billion] and the
forecast range of €7.6 to €7.8 billion. In addition. adjusted net
ncome rose by 9 percent to €2.7 bilion and, thus surpassed the
forecast range of €2.3 to €2.5 billion. Earrungs per share (EPS).
which are based on adjusted net income. amounted ta €1.05 in the
year under review {prior year: €0.96). The posrtive eamings
perfarmance relative to the prior year was to a large degree due to
the core business. At the network business it resulted from
ditferent effects. including cost savings. the leveraging of
synergies, and further growth in the requlated asset base due to
addetional investments. The increase at Customer Solutions was
generated primarily by the sales business as well as the EIS
business. The main factors in the positive earnings performance
were relatively mild weather, 3 significant reduction in customer
churn amid the energy crisis. and the leveraging of synergies. As a
result of EPS and Net Promater Score (NPS) achueved in the 2022
financial year as well as individual performance, the target
achieverment of the 2022 bonus for Management Board members
5 157 percent.

The third tranche of the E.ON Performance Plan (2019-2023).
wiech ended at the conclusion of the 2022 financial year and will
be paid out in the 2023 hnancial year. was calculated pursuant to
the old compensation system exclusively on the basis of the
performance of E.ON's total shareholder return (TSR] compared
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with the TSR performance of the cornpanues in the STOXX@
Europe 600 Wtilities. For the third tranche of the LON
Performance Ptan, the target actwevement in the relative TSR
performance and the absaoiute share price performance resultina
payout of 117 percent of the target amount.

Approval of the Compensation Report 2021

As a result of the changes in regulatory requirements brought
about by the Act Implementing the Secand Shareholders' Rights
Directive (known by its German abbreviation, "ARUG H7). the
Compensation Report was for the furst e submitted to the 2022
Annual Shareholders Meeting for approval. The Annual
Shareholders Meeting approved the Compensation Report for the
2021 financial year by 89,25 percent of the votes. The Supervisary
Board subsequently considered the feedback from shareholders
and proxy advisors received as part of the consuitative vote on the
Compensation Report. In additicn to much positive feedback due
to the high level of detail and transparency. individual investors
arxd proxy advisors expressed criticism on the compensation
systern applied in the 2021 financial year. it should be noted that
the compensation system introduced in 2017 was applied for the
last time in the 2021 financal year. The new compensation
systern impiemented 1n the 2022 financial year addresses a large
number of the points of criticism. In addition, the transparency in
the reparting of the EPS target value was increased further.

Entry into Force of the New Compensation System for
the Management Board

The new compensation systern has been applied for all
Management Board members since January 1. 2022. K takes
account of the changed legal requirements under ARUG 1l and the
current recommendabans of the DCGK. In addition, the new
compensation systern is even more sirongly linked tc E.ON's
corporate strategy and the associated corporate objectives. it
establishes clear incentives for successful and sustainable
corporate governance and thus continues to promote the
Company's long-terrn development. The most important
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adjustrnents compared with the previous compensation system
can be summanzed as follows:

P

Effactive January 1. 2022

Compensabon companent/provision Adjustment

- Ik Compensation of the Management Boasd i the 2022 Financial Year

2 Contents () Search ¢ Back

Background

+ Reduce the range of the individual performance factor to 0.8 - 1.2
« Factor in a non-financial performance indicator alongside EPS with
a weighting of 20 percent (currentty NPS)

« Lower the payout cap to 180 percent of the target amount

Anrual bonus

Adagpt to Investors’ expectations

= NP5 as a non-financizl performance indicator shows the central
importance of retaining exdsting and acquiring new customers tor
E.ON as a customer-criented company

+ Reduction of the cap to 5 market customary level within the short-
term tab{ el

COM[ }

E.ON Performance Plan « Implement the E.ON Sustainability Index 3s another performance
critefion with a weighting of 25 percent

+ Introduce return on capital employed (ROCE) as a second financial

- ity as a core el t of E.ON's strategy and in the
future a standard for the Company's actions in every dimension
« Reflect the sustainability strateqy in the most heavily weighted

parformance caterion with a weighting of 25 percent alongside
relative TSR with 2 weighting of 50 percent

compx i by £ ing on the four most relevant
environmental. social governance {ESG) aspects at EON. Currently
these are: climate action. diversity and inclusion, health and safety.
and ESG ratings

- Further improve the efficiency of capital employed as 3 pricrity

Pension substitute + Elrminate the company pension plan and Introduce a pension
substitute for all Management Board members

+ Determine the pension substitute taking into account the
Company's contributions under the previously applicable

“Contribution Plan EQN Management Board®

« Transfer pension provision and investment risk to the Management
Board member

= Adapt to investors' expectations

« Eliminate long-term financing including accruals and risk for the
Company

Maurnum compensation + Set maximum compensation
+ The maximum compensation for the Management Board Chairman

is €10 million and for each ordinary Management Board member

« Comply with requlatory requirements of the AktG
«+ Limit the compensation granted for a financial year

€5.5 million
Share gwnership guidelines + Extend the holding period for shares ta two years after departure - Further strengthen the alignment of interests between the
from the Management Board Management Board and shareholders

+ Adapt to investors” expectations

Other contractual provisions » Introduce malus and clawback provisions

+ Set severance caps 1 accordance with DCGK recommendations

= Strengthen the Supervisory Board's position in the event of serious
compliance violations
- Estzblish compensation provisions in line with hest practice
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Adjustment of Management Board Compensation

The Supervisory Board firmly beleves that the members of the
Management Board are already intrinsically hughly motivated to
lead E.ON into a successful future. Nevertheless, competitive
Managernent Board compensation s of great impaortance in order
te attract and retain the best possible candidates as members of
the Management Board. This 1s particularly true in view of the
extracrdinary and continuatly evolving challenges in the energy
market as well as E.ON's vital role in enabling the successful
implementation of the energy transsition «n Eurcpe.

in the course of the implementation of the new compensation
system in Management Board members’ service agreesnents. the
Supervisory Board also dealt with the compensation levels and
ratios of the individual compensation components, The analysis
was based on 3 vanety of aspects, including in particular the
development of Management Board compensation. the Company's
situation. the development of empioyee compensation as well as
the competitiveness of Management Board compensation. As a
result of careful consideration of the findings of this analysis and
related extensive discussions, the Supervisory Board was of the
omnon that an adjustment of Management Board compensation
as ot January 1, 2022, had become necessary. In order to reflect
the clear pay-for-performance concept as a central principie of
Management Board compensation at E.ON, the compensation
adjustment was made with the clear intent of placing greater
emphass on vanable compensation i general and long-term
wvariable compensation in particular. For more information and
background on the adjustment of Management Board
compensation. please refer to the “Compensation Governance”
SeCnon.

Composition of the Management Board and
Supervisory Board

There were ne personnel changes on the Management Board in
the 2022 hnanciat year. The appointment and service agreement
of Management Board Charman Leanhard Birmbaum were
extended by five addrional years to June 30, 2028.

Carouna Dybeck Happe (as of June 30, 2022} and Monika Krebber
(as of March 31. 2022) ended their service on the Supervisory
Board during the financial year. Kaga Bauer and Anke Groth were
appointed 10 the Supervisory Board as their successors.

Supervisory Board Compensation

The Supervisory Board's compensation system was submitted to
the 2021 Annual Shareholders Meeting for resolution and
confirmed by it with 85.31 percent of votes in faver. The amount
and systemn of Supenasory Board compensation remained
unchanged in the 2022 financial year.

We stand by our ohjective of providing you with comprehensive
transparency on the compensation of the E.ON Management

Board and Supervisory Board and look forward to your support on
this topic.

.

Karl-Ludwig Kley

Chairman of the E.ON SE Supennsory Board
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lI. Compensation of the Management
Board in the 2022 Financial Year

The compensation of the Management Board in the 2022 financial
year 16 presented and disciosed in detad below.

1. Compensation Governance

The Supervisory Board as a whole is responsible for determinuing
the compensation systern as weil as the amount and structure of
Management Board compensation. The compensation systern for
the members of the Management Board is determined by the
Supervisory Board in accordance with Section 87, Paragrapb 1.
and Secuon B73, Paragraph 1 AktG an the basss of a propesal by
the Executrve Committee. After the Supervisory Board passes this
resolution, the compensation sy stem is submitted to the Anniial
Shareholders Meeting for approval.

The new compensation system for the Management Board
resolved by the Supervisory Board on March 23, 2021, and
approved by the 2021 Annual Shareholders Meeting has applied
since January 1, 2022,

Furthermare, for the respective upcorming financial year, the
Supervisory Board sets the target values used to measure the
Management Board's performance for the performance criteria
that are applied in the financial year.

{n addition, the Supervisory Board sets the speaihc target
compensation for the membaers of the Management Board. In
setting Management Board members’ compensation, the
Supervisory Board ensures. in accordance with Section 87,
Paragraph 1 AktG. that it is commensurate with the duties of the
individual Management Board member. therr individual
performance. and the Company’s economic situation, and that ¢
does not exceed the customary compensation without special
reasons. Furthermaore, when sething the compensation, the
Supervisory Board ensures that the compensation structure is

- UG tion of The M.

~+ V. Comparative Presentaton of the Developrment of Compensation 3nd Eamings

geared towards the Company's sustainable and long-term
development.

With the Executive Committee’s support. the Supervisory Board
reviews the appropriateness of Management Board rembers’
compensation on a regular basis. In assessing the appropriateness
of Management Board compensation. a honzontal compason is
made with the compensation paid to Management Board
members of comparable companies, The DAX® companies are
used as a peer group for this purpose due ta ther comparable size
and governance structures as weil as In view of the regulatory
requirernents and local market practice. Since Septernber 20
2021, the peer group theretore consists of 40 companes. In
addition, a vertscat comparison of compensation within E.OMis
atso carned out. taking into acceunt the ratio of Management
Board compensation to that of the Company's executives and the
rest of its workforce. Both the current ratio and the change in the
ratic over time are reviewed on a regular basis.

In the course of the implementation of the new compensation
system, the Supernsory Board also dealt with the compensation
levels and ratios of the individual compensation components. The
analysis of the compensation ievels was conducted on the basis of
the following aspects:

The Company's Situation and Special Challenges in the
Energy Market

E.ON's business performance over the last few years has been
positive. The Company's situabion 1s good and stable. even in a
complex energy policy and ecanomic envirorvment. E.ON has
consistently increased its dividend since the 2016 financial year
and, in Novernber 2021. pledged continuous dividend growth of
up 1o 5 percent per year. In addition. the foundations fora
comprehensive strategic realignment of the business have been
Laid in recent years, among others with the spinoff of Uniper and
the integration of innogy. which was completed in June 2020, The
new E.ON strategy published i the fall of 2021 with its three
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dimensons sustainability. digitalization. and growth 1s being
systematically concretized and implemented.

Overall. many new challenges have ansen for EON over the last
few years. espeaially also in the current situanon of the global
energy cnss. that have made the business environment
considerably more compiex. This has led to a significant increase in
Management Board members’ responsibilities and tasks. alson
connection with successfully shaping the energy transiben in
Europe.

Devetopment of Management Board Compensation

The last general adjustment to the compensation ievel of the
Management Board took place more than ten years ago. Such a
long peried of a constant compensation level is unusuat in the
market. It is customnary to adjust Management Beard
compensation on a regular basis and in much shorter intervals
based on various facters. such as the Company's performance and
the development of employee compensation as well as
developments in the market.

Development of Employee Compensation

Adjustments to the compensation of senior executives as well as
other employees of £.ON have taken place at regular intervals in
recent years. These compensation adjusiments are based on the
Company's business situation and take into account market trends
and other economic indicators, On balance. over the last ten years
prior to the decision on the adjustment, the compensation of the
waorkforce (employee groups: covered by tanft agreements. not
covered by tarift agreements. and management. including senor
executives) was increased by around 23 percent.
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Competitiveness Findings of the Analysis and Conclusion The Management Board Chairman’s new target direct

Competitive compensation is of central importance 10 attracting
and retainng the best possible candidates as Management Board
members, in the course of the annual review of compensation
{evels and structure, in which the Supervisory Board was
supported by an independent external compensation expert. it
became apparent that the level of Management Board
compensation to date and also the relative proportion of long-term
variahle compensation in particular compared with the relevant
peer group were significanily below the customary level for
comparable companies, both for the Management Board Chasnman
and for the ordinary Management Board members.

The relevant peer group for E.ON1s composed of the largest
publicly lsted companies in Germany. In addition, the levet of
Management Board compensation is mainty nfluenced by the
respective local market practice and applicable regulations. For
this reason, the DAX® companies are used as the peer group. as
described above. After comprehensive review. the Supenisory
Board considers the use of an international peer group as the
primary comparative market to be inappropriate, in particular in
wiew of the different governance structures.

On the basis of size critena (revenues, employees, and market
capitalization) at the time of the rewiew of compensation levels,
E.ON positioned iself at the 65th percentile: that is. approximately
at the lower edge of the upper thurd of the comparative market.
The placement in the comparative market based on size criteria
ensures that compensation reflects E.ON's size in the relevant
comparative market,

In contrast, the Managemnent Board Chairman'’s previous target
direct compensation (base saiary. target amount annual bonus.
and target amount E.ON Performance Plan) was at the 33rd
percentile and thus sigrificantly below the size-derived position,
white ordinary Management Board members’ previous target
direct compensation was at the 30th percentle.

compensation s at the 53rd percentile and that of ordinary
Management Board members is a1 the 64th percentile of the
comparative market. The new target direct compensation thus
remains below E.ON's size position.

Based on the analysis of compensation levels carned out and the
aspects presented. after extensive deliberabons and discussion.
the Supervisory Board resolved to adjust the Management Board
Chairman's target direct compensahon to €5.375 milion and that
of ordinary Managernent Board members to €2.82 million
effective January 1. 2022, The maximum compensahon remains

unchanged.

Benchmark

Ordinacy Managemasnl Board Members
Maragement Board Chairman

£ DN s poraluning EON- « ax pusahianing
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. } hd .
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The adjustments focus in particular en increasing the target
amount of the EON Performance Plan. which under the new Compens-tion Structure from 2022

Management Board compensation system is ewen more aligned

with long-term and sustainable business development through the

smplementation of the E.ON Sustainability Index and the addron Manegement Board Chatrman :rdlr:':“y MT:"WM
of ROCE. For this reason. fram the 2022 financial year onward the T aam 5E% sara e ’ e
£.0ON Performance Plan will account for 3 significantly higher
proportion of target direct compensation than before. further

. [Tyt 7% A0% 31%
strengthening the notion of pay-for-performance. The new
structure of target direct compensation s as follows: ‘fru"l' 26% P, 16%
2022
6% Gl b
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The adjustment to compensation effective January 1, 2022 was
made at the same tme as the new compensation system took
effect. The details of the new target direct cOMpEnsation are as

follows: .

Target Direct Compensation

Management Beary Chaiemar Ordinary Management Soard members
n €K From 2022 2021 A e From 2022 2021 An%
Bage saary 1440 1220 18 800 700 14
Annual bonus 1380 1420 -3 720 €75 7
E.ON Pertormance Plan 2555 1.750 A6 1,300 825 58
Target direct compensaton 5375 4330 22 2.820 2,260 3

The Supervisory Board's review of the level and structure of
compensation was supported by an independent external
compensation expert. This review resulted in the appropriateness
of the adjusted Management Board compensation being
confirmed.
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2. Basic Features of Management Board Management Board compensaton represents an important In designing and determining the Management Board
Compensation gavernance element for impiementng the corporate strategy and compensation, the Supervisory Board follows in particular the

creates incentives for achieving the obyectives that have been set. fotlowing principles:

E.ON aims to strengthen and expand 1ts teading position in the
The compensaton of the Management Board is linked to E.ON's

European energy market. The objective s to shape the new energy

world, which s Increasingly characterized by autonomous and performance to a high degree and has a clear pay-for-perforrnance
proactive customers, and to be thew leading partner. In this orentation.
context, E.ON's strong performance culture in the interests of its
various stakehoiders is to be further promoted and anchered.
Principles of Manag Board Comp rk
Principle Implementation
Pramote the corporate strategy The Managernent Board’s compensation is closely linked to the strategy of E.ON via defined targets for wanable compensation and thus promotes
the Cormnpany's business strategy.
Cordormity with regulatory requicements Managemnent Board compensation fulfills ali requirements of the AktG and follows the current recommendations of the DCGK.
Appropnateness of the compensation Management Board compensation is appropriste from a horizontal perspective in compansoen with compietitors as well as from a vertical
perspective an an internal companson with other employees.
Pay-for-performance The majority of the compensation consists of performance-based compensation components that are especially geared to the Company's success
by means of setting ambitious targets.
Long -term business development To reinforce the long-term aspect. performance-based compensation is predominantly assessed on a mulb-year basis-
Sustanability E.ON's sustawnability strategy is anchored in the Managemnent Board's compensation system, in particular by means of the E.ON Sustanabilty
Index.
Consideraton of shareholder interests In order to align management's and sharebolders' interests and obyectives. long-term variable compensanion is based not only on the performance

of E,ON's share price in absolurte terms but also on a comparison with competitors. Share ownership gurdelines further strengthen the capitat
market orientation. )
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Manggement Board compensation in Lhe 2022 financial year In agditwon, ather compensabion provisions exist for Management
consisted of non-perforfnance-based and perfaormance-based Board members. including share ownership guidelines and malus
compensation compoenehts, The non-performance-based and tlawback provisions.

companents consist of a base salary. fringe benefits, and a pension

substitute. while the performance-based components include the The follawing table provides an overview of the companents of the
annual borws and long-term variable compensstion in the form of  Management Board's compensation system for the 2022 financial

the EON Performance Pran, year as well as thew respective metrics and parameters:

Compensstion component 2022 Metric/parameter

Non-performante-based compensation

Base salary Fixed compensation pad in twetve equal monthly installments

Fringe benefits Chauffeur-driven company car. telecommunications equipment, insurance protecton (including nsk coverage in the event of disability or death), medical

exarmunation

Pension substitute Annuat pension substitute to be paid out in cash for personal provision instead of the entitternent to a company penson plan
Performance-based compensation

Short-term variable compensation: « Term: one year

annual borws « Amount depends on

- Company performance;

0 80 percent: EPS
o 20 percent: NPS
- Individual performance factor:
a multiplcative factor (0.8 — 1.2) to consider cotlective performance and individual performance

» Cap: 180 percent of target bonus

Long-term vanable compensation: - Granting of virtual E.ON shares
E.ON Performance Plan « Performance period: four years
« Final number of virtual chares depends on
- 50 percent relative TSR compared 1o the TSR of companies in the STOXX® Europe 600 Utilities
- 25 percent ROCE
- 25 percent E.ON Sustainability index
« Atlgcation limit; that is. the maximum number of virfual shares: 150 percent
+ Cap: 200 percent of target amount
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Lunmnary Ovirview of Compensation Components

Compensation component 2022 Metric/parameter
Other compensation provisions
Maximum cornpensation -Limit total compensahon paid out for a financial year pursuant to Section 873, Paragraph 1. Sentence 2. Number 1 AktG

- Management Board Chairman: €10 mallion
- Ordinary Management Board members: €5.5 mullion

Share ownershp guidelines - Obligation to buy E.ON shares
+ Obligation to hoid shares acquired for the duration of appointment to the Managemnent Board as well as for two additional years after departure
- Investrment amount equaling
- 200 percent of base salary (Management Board Chairrnan}
- 150 percent of base salary (other Management Board members)
« Until the regquired investment is reached, obligabon to invest net payouts from long-term compensation in E ON shares

Malus and clawhack provisions Possibility for the Supervisory Board to reduce or reclaim performance-based compensation. in part arin full, in the event of:
» deliberate breaches of duty in the form of
- non-compliance with material provisions of the E.ON inkernal Code of Conduct andfor material contractual duties
- signihecant breach of due diligence obligations as defined in Section 83 AktG
- a determination or payout of variable compensation on the basis of incorrect Consolidated Financial Statements

Severance cap Maxmum of two years' total compensation or the total compensation for the remainder of the service agreement

Severance for change-of-control Severance payment i the amount of no more than two years' target cornpensation (base salary, target bonus. and fringe benefits). but no more than the total
compensation for the remaining term of the service agreement

Non-compete clause - Non-compete clause for a period of six months after termmunation of the service agreement

~ Prorated compensabion payment in the amount of base salary and target bonus. ata minimum 50 percent of most recently received compensation. tor the
duration of the non-compete clause
= Severance payments are credited against the compensation payment
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3. Management Board Compensation in the 2022
Financial Year in Detail

3.1. Non-Performance-Based Compensation

Non-performance-based compensation consists of a base salary.
fringe benefits. and a pension substitute.

3.1.1. Base Salary

Management Board members zecerve their fixed compensation in
twelve klenbcal manthly payments.

3.1.2. Fringe Benefits

Management Board members recerve a number of tontractual
tringe benefits, ncluding the use of a chautfeur-driven company
car. The Company also provides them with the necessary
telecommunications equipment. covers costs that include those
for a periodic medcal examination. and pays the premwm for an
accident insurance policy. kn addition. as part of the changeover to
the pension substitute. the previous risk coverage by means of the
supplementary amount in the event of disability or degth will be
conbnued as a frnge benetit,

= N Letter from the Chaurman of the Supervisory Board
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3.1.3. Pension Substitute

Since the beginning of the 2022 financial year. Management Board
members recerve a3 lump-sum. earmarked pension substitute. to be
paud cut annually. The amount of the pension substtute is defined
in individual contractual provisions and 15 not bnked to any other
compensation components. The introduction of the pension
substitute ended the company pension scheme granted to
Management Board members until the end of the 2021 financial
year under the “Contnbution Pian E.ON Managernent Board.”
Pension entitlements atready acquired under the “Contribution
Ptan EON Management Board” shall remain in force. but will not
increase further.

The change to a pension substitute has significant advantages for
the Company. Pension provision and investment risk are
transferred to the Management Board member, This eliminates
long-term financing through the creation of accruals arkt thus the
risk for the Company. in order to ensure a fair change for
Management Board members in view of the benefits for the
Company. the amount of the pension subststute — €560.000 for
the Management Board Chairman and €350.000 for ordinary
Management Board memibers — was detenmined taking into
account the contnbubons made by the Company up to and
inctuding the 2021 financial year under the previously vald
“Contribution Plan E.ON Management Board,” which were equal to
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21 percent of pensionable incorne (base salary and target annual
bonus). With regard to these contributians by the Comnpany. it
should be noted that in the previous compensation reporting the
service cost for the company persicn plan was presentet In
accardance with LAS 19. This 15 an accounnng figure that is based
on actuarial methods. fiuctuates with the underlying assumptions
(in parbcular the actuarial inkerest rate) and therefore differs from
the contribution made in the past. The pension substitute s also
taken into accpunt in the assessment of the appropriateness of the
compensation level of Management Board mermbers.

The service cost and present value of the existing pension
entitlements as of Decemnber 31, 2022, are as foliows for each
member of the Management Board:

Pension Entitlemaents in £k
1AS 15

Presentvalue
of
pensor
Sandce cost entitenent
2022 2022
Legnhard Bunbaurm o 2,317
Thomas Komg Q 2609
Patnck Lammers o 178
Victoria Osaadnk ) 750
Marc Spieker ) B&7
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3.2. Performance-Based Compensation

Performance-based compensation accounts for the majority of
Management Board members’ cornpensation, It consists of the
annual berws (shart-term incentive, STIj and the E.ON
Performance Plan (long-termincensve, LT]), which have terms of
one and four years. respectively. The target amount of the annual
bonus accounts for 36 percent of performance-based
compensation, the target amount of the E.ON Performance Plan
for 64 percent. By basing variable compensation predomunantly on
a multi-year metne, the Supervisory Board ensures the promotion
of E.ON's sustainable and long-term development.

The pay-for- performance concept of Management Board
coampensation represents a key pnnciple of Management Board
compensation, Alongside target direct compensation’s tugh
proportion of varable compensation (about 73 percent for the
Management Board Chawrman, about 72 percent for ordinary
Management Board members), the Supervisory Board ensures this
by setting ambitious performance critenia. The Supervisory Board
defines these critena for the annual bonus and tor the E.ON
Performance Plan prior to the start of each financial year and the
start of each tranche. respectively. thereby ncentivinng
operational as well as strategic corporate goals-

The tollowing diagram illustrates the pay-for-performance
concept of Management Board compensation in light of three
performance scenanos:

- WL C tion of the M. Boardin the 2022 Fnancial Year
tive Pr of the O P af C tion and E g
Pay-for-Performance

Marnagemnent Board Chairman

A Laimam payoLt W0 1440
1004, payot % 26%
MXIM Urn payoLs 1% 2%

Drdinecy Managerneni Board Meivibers

M mom poyout | SO 80O
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5% 8,034

100 payout | 2%  28% 46% 2,820
WMiaxi nalT puyout % 8% 55%
B Basgsalary Al bors 15T1 C.CN Perlurrars Plan (LTI Abraluta Figures in €k
Scenarie Explanation
My am pEyeLT Bonus O~ of the target aeaant B ON Perrarmanca Plan Oy oY The target amraunt
100 - payaat Bo~as 1007 of the target armeu it L.ON Fetormarce Plan 1007, of the target ameunt
Mawirmam payeut Horus. 1800 ot the target amauit, 0N Perforomance Plan, 2001 o: the target amount
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3.2.1. Annual Bonus

The annual bonus (STH) consists of a cash payment made after the 5712022

end o the hnancial year. its amount is based on the achievernent

of P-rEdEfInEd performance crena. These measure both company B Compatry Parfarmancs

performance and individual performance using an individual Torgat 0-180%

performance factor, The borws is capped at a maximum of 180 Brount

percent of the contractually agreed-on target bonus {cap). Its
payout 15 calculated as follows:

Earnlngs per Net Promoter
Sharas (EFS) Score [NPS)

« Weighting, + - Waghtng
Bl 2004
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Incividhial

20-120%

Assessrent of Manageinent
Bodrs members perfotmance
baswu on

- Management Baa:d's
averall performance

= idiv.cLal pertormance
(bous/Mmadasy

Bonus
Capped st 1B0% of
The target amount
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Company-Performance

The performance critena for company performance are EPS,
E.ON's key performance indicator, with a weighting of 80 percent.
as well as a non-financial performance \ndicator, NPS for the 2022
tinancial year. with a weighting of 20 percent.

Eamings per Share

EPS used for this purpose 1s denved from adjusted net income as
disciosed in the Annual Report. EPSis used to incentivize E.ON's
operating success. In this context. the Company's attactivensss is
to be further enhanced through dividend growth. This objective is
also supported by an ambitious EPS target.

Company Parformance 2022 - EPS

Target achisvemnetrt
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The EWS target tor each financial year 15 set by the Supervisory
Board. taking into account the approved budget. The target
achievernent is 100 percent if actual EPS is equal to the target. If
actual EPS 15 37.5 percent or more below the target. this
gonstitutes zero percent target achievement, H actual EPS1s 37.5
percent ar mare above the target. this constitutes 20Q percent
target achievernent. Linear interpolation is used to translate
intermediate EPS figures into percerntages. The target for the 2022
financial year was €0.87.

EPS, which is based on adjusted net income, amointed to €1.05in
the year under review. The positive camings performance relative
to the prior year was to a large degree due to the core business, At
the network business it resutted from different sffects, including
cost savings, the leveraging of synergies, and further growth in the
regulsted asset base due to additional investrnents. The increase
at Customer Solutions was generated primarily by the sales
business as well as the E15 business, ¥he main factors in the
positive eamings performance were relatively mild weather, a
significant reduction in custormer churn amid the energy crisis, and
the leveraging of synergies,

This results in 3 target achievernant of 155 percent

Net Promater Score

Attracting new customers and retaining existing ones are crucial to
E.ON's business success. As a customer-orkented company. E.ON
wants to continually increase customer satisfaction and becomne
the number one energy sclubions provider in res markets. For this
purpose, NPS serving as a key performance indicator for
measurng company performance, s taken into account. E.ON uses
NPS to measure the trust and loyalty of its customers. NPS
indicates whether they would recommend E.ON to others. The
target Is set on the basis of strategsc NPS (sNPS) as well as journey
NPS (jNPS).

163

sNPS compares the willingness ot E.ON customers to recommend
E.ON with the willngness of competitor's customers and i
measured for both the "residental customers”™ segment and the
“small and medium-sized enterpnses” segment. The total score 1s
determined on a weighted basis for each country. The unweighted
average score across the countnes is then calculated from these
sNPS totals. The targets are set by the Supervisory Board at the
beginning of the financiat year, with the ambition level guided by
the previous year's performance. Target achievement is 100
percent if the actual value achieved coresponds to the target
value set by the Supennsory Board.

JNPS measures the wallingness of customers per country to
recommend E.CN to others after they have completed a certain
series of interactions (known as jousneys) with E.ON. The success
of journeys is measwred according to existing EON minimum
requirements.

The determination of the NP5 targets is based in each ¢ase on the
target achievernent of the previcus year and refers to the following
systerm:

The aimn for sNPS is far E.ON customers’ wilingness to
recommerwd the Company 1o improve more than that of
competitor's customers, If SNPS achieved in the prior year for
E.ON is behind the competitive average or at the same level. the
target for the financial year 15 1o reduce the gap by 3 points or to
achieve a positive gap of 3 pounts. If pror-year sNPS for E.ONis
slightly above the competition average. the gap is to be widened
by 2 points. If the gap 1o the competition is clearly posiuve {atieast
15 points). the gap must be maintained. i E.ON's sNPS in the prior
year s 20 or more points above the competition average. a gap of
20 points is considered the target value.
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The target ambrtion for jNPS 15 also based on the prior-year
performance. I JNPS for a journey is equal to or below -20 for the
prior year. an mpravement &f 15 points is considered to be an
achieved target level. If JNPS is between -19 and +39, the
improvement must be at teast 8 points or reach an absolute score
of +40, For score in the prior year of +40 or above, a score of +40
15 considered the target value, The number of journeys at target
levei determines the degree of target actuevernent.

Target achievernent i1s measured on a country-specific basis and
overall target achievernent is determuned on the basis of a imple
average across all E.ON countries. For the 2022 financial year. the
simple average target achieverrent across all countnies is

94 percent based on the defined target achievement curves.

Considenng target achsevement for the performance cnterion EPS
yields a 1otal company performance of 143 percent.

individual Performance Factor

The targets for individual performance facters are set by the
Supervisory Board before the begunning of each financial year. The
Supervisory Board has the option of defirung both collective and
individual targets for the individual performance factor. In
particular, the Superwisory Board 15 guided by focus topics — such
as the further development &f the strategy, transformation
projects, digitalization. operating targets. and so forth — from
which it can set annual pnorites,

=+ |l Lefler from the Chauman of the Supervisary Boaard
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Target achievement of the individual performance factor 15 The individual performance factor can range between 80 and 120
determuined on the basts of the targets defined by the Supervisory - percent. The amount of the bonus can therefore be adjusted up or
Board before the start of the financial year. in order to give down depending on performance (in the sense of a bonus/malus).
adequate consideration to individual and eollectve performance of

Management Board members. In addrtion the Superwisory Board The following presentation shows the predetined individual and
has the option 1o take into account extratrdinary developments as  collective targets for the 2022 financial year. their assessment,
part of the individual performance factor and thus complies with and target achievement deterrruned on this baws:
recornmendation G.11 sentence 1 of the DCGK,

Individual Performance Factor
2022 targets

Assessment

Target achievernent

Individisal and collective targets.
particularly with regard to the
tollowing categories:

The Supervisory Board assessed the Management Board members’ performance taking into account the targets set in advance for the 2022 financial
year. The Supervisory Board jugged the following aspects as particularly positive in its assessment of the Management Board's performance:

Crisis rmanagernent

Sutcessful management of E.ON's commodity positions in an environment characterized by market distorions: successful handiing of regulatory
Interventions as well as continuation of growth investments against the backdrop of an accelerated energy ransition; ntensive exchange with the
German government and the Eurcpean Commission to address the energy crists in Germany and Europe: special support services to actively address
the humanitanan crisis, especially in Ukraine’s neighboring countnes

Digitalization

Continued progress in successfully implementing majer projects and creating an even closer link between the digital organization and key business

processes; ongoing smarbfication of assets despite existing crisis-related supply bottlenecks; continued significant progress in addressing cyber risks.

ang pdvances in employees’ digital qualifications

Realignment of B2C commadity
retal

Cohgequent intreduction and implerentation of an end-to-end approach in the sales business. successful realignmerit of the Energy Markets unit.
ang effective linking of the two business areas

Special financial successes

Suecessful partial divestment of E.ON's broadband activibes; budget achueved despite a particularty challenging market environment by
cornprebensive crisis rmanagement and cost-cutting measures

Taking into t the collect

pert and individual value contributions of the Manag Board bers, the Supervisory Board hae determined a uniform performance

factor for all members of the Management Board.

110%
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Total Target Achievernent and Payout Amounts

Taking into account the company performance and the indrvidual
performance factor set by the Supervisory Board for the 2022
financial year. total target achievernent for the 2022 bonus, which
will be paid out at the start of the 2023 financial year, 1s 157

percent:
2022 Bonus
Target achievement

Target anount Company perfamance Individual performance factor Total Payout amount
Lecnhard Benbaum € 1.380.000 110% € 2.166.600
Thomas Kéng £ 720,000 110% €1.130,400
Patrick Lamimers. i £ 720,000 143% 110% 157% € 1.130.400
Victona Ossadnk £ 720,000 110% € 1.130.400
Mare Spiebar £ 720,000 110% € 1130400

Outlook 2023

NPS will be considered in the bonus as a hon-financial
target with 3 wesghting of 20 percent in the 2023
financial year as well. The 2023 bonus 15 thus fully
analogaus to the 2022 bonus.
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3.2.2. Long-Term Variable Compensation

Long-term vanable compensation consists of the E.ON
Performance Plan. which has been granted in annual tranches
since 2017. The sixth ranche {2022-2025) was granted at the
start of the 2022 financial year on the basis of the new
campensation system. The faurth tranche (2020-2023) and the
fifth tranche {2021-2024) of the E.Ol Performance Plan continue
to run.

With the end of the 2022 financial year the performance period of
the thurd tranghe (2019-2022), which was granted to the
members of the Managermnent Board at the start of the 2019
financial year. ended. Payout of this tranche takes place in Apnl
2023,

Overview of LT] Tranches
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E.ON Performance Plan
Managerment Board members recerve share-based. leng-term
variable compensation under the E.ON Perforrnance Plan. Each
tranche of the EON Performance Plan has a performance perwd of
faur years to serve as a leng-term incentive for sustainable
business development. Performance periods start on January 1 of
each year.
LT 2022
lnitial Number of Total Terget Achinvemant {—150% . Shiws Prics plus
Virtusl Shares Dividends
Granted >< X PRNSEY  parget amourit
Totai Shareholder Return (TSR} Return on Capitaf Employed E.ON Sustainability Index
(ROCE)
- Weighting S0, + + - Wieighting 2%3.
= Relat v Comparnun ta the - Weighting 25% « Rufles € tagr rmost relevant
STOXX® Ewrope 606 Utiazes - Dot ntion of annudi Strategy- ESG aspacts at EON ip each cute
nidex based targel values for the = Comprinensdn: and measuragle
[Ha) term ot the begeimng of targets are sel for garnaf the
the performance penos tour aspects

Sixth Tranche of the E.ON Performmance Plan (2022-2025) Granted  amount. The conversion into virtual shares 1s based on the fair

in the Financia! Year market value on the date when the shares are granted. The fair
market value is determined by applying methods accepted in
The sixth tranche of the E.ON Performance Plans was granted financial mathematics, taking into account the expected future

effective January 1, 2022 Management Board members received payout. and hence. the vatatlity and risk associated with the E.ON
virtual shares in the amount of the contractually agreed-on target Performance Plan.
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The follmwing rable shows the La yel amount. the tar value per
share at grant and the number of performance shares granted:

E.ON Performance Plan, 6th Tranche {1022 - 2025)

Grran

Fawr valae per Humber of performance shares

Targe? amourt share at grant gramed

teonhard Bamibaum £ 2.555.000 €12 76 200.236
Tromas Komg € 1. 300.000 €12 76 101681
Patnck Lanwners £ 1.300.000 €12 76 101881
Wictoma Oggacinu € 1.300.000 €12.76 101,881
hharc Spieier € 1,300.000 €12.76 1018681

The nurnber of virtua! shares granted may change dunng the four-
year performance period depending on defined performance
criteria, The performance criteria are relative TSR with a weighting
ot 50 percent and ROCE and the E.ON Sustainability index with a
wesnghting of 25 percent each.

Relative Total Shareholder Return

The centerpiece of the corporate strategy is sustainable growthin
Compary value. For this reason, trwe £E.ON Performance Plan's total
target achievemnent is measured with a2 weighting of 50 percent by
relative total sharehoider retum. Taking TSR into account further

aigns the inmterests and objectives of management and
shareholders. TSR 1s the return of the E.ON share, which takes into
account the share price plus the assumption of reinvested
dividends. adjusted for changes in capital.

TSR measures E.ON's performance in comparison with
competitors. The companies of the STOXX® Europe 600 Utilrties
sector index are used as the peer group. Companies that are
subject of ongaing takegver proceedings or n which £.0N holds a
significant stake (at least 30 percent) are notincluded.
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For the purpose of measinng £.ON's rclalive TSR performance.,
the annual TSRs of all companies are ranked. and E.ON's relative
position 1s determined based on the percentile reached, Target
achievement can be between O percent and 200 percent and
results from the percentile reached as follows:

TSR Yarget Achievement Curve

Target achievamant
200+ - e e — e
I
'
EER -
L0 - -
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S0 . f
|
G b —
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Pastion compered wath the compenias af
the STOXXK® Europe 800 Utilities
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Return on Capital Employed

As anntemal financial performance criterion. ROCE 15 considered
with a weighting of 25 percent. ROCE is a long-term key
performance indicator geared toward sustainable performance and
an important compenent of E.ON's management system.
Considering ROCE places a long-tenm focus on sustanable
company development and on the efficiency of the mvestments
required for it. Betore the start of each tranche. the Supervisory
Board sets target vaiues for each year of the four-year
performance pericd on the basis of long-term strategic planmang,
as well as lower and upper bmits for the maxumum relative
devigtion from the target value {lower thveshold and upper
threshoid). faking into account the cost of caprital for the entire
performance period. Target achievernent is deterruned on the
basis of the deviation of ROCE actually achieved from the target
value on the basis of the target achievement curve below:

170

and Earmings

= Comtents () Search € Back

Boardin the 2027 Financial Year

ROCE Target Achievement Curve
Target achievement
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ROCE: dwvistion from target value

After the end of the performance period of the sixth tranche of the
F.ON Performance Plan, the target values set by the Supervisory
Board far the ROCE performance criterion will be disclosed ex-post
in the Compensation Report.
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E.ON Sustainability Index

Good corporate governance, the fulfillment of social and societal
respongbilrties, and the preservation of natural resources are
essenual for E.ON 1o generate sustainable economic value in the
long term. These principles are anchored in the sustainabwisty
strategy and are reflected in Management Board's compensation
system by the E.ON Sustainability index, which has a weighting of
25 percent in the E.ON Performance Plan, It includes the four most
relevant environmental, social. and governance (ESG) aspects at
E.ON. Currently these are: cimate action, diversity and inciusion,
health and safety. and ESG ratings. All ESG aspects are backed by

E.ON Sustainability index

E.ON
Sustainabiliry Index

Target achievernent
rle S

=

>

LN

- W.Comparative r

of the M.
of the b

~+ Ml Compensati

comprehensible and measurable targets. Before the start of each
tranche, the Supervisary Board defines the specific target values
for each target and the respective target actuevement curves for
the entire performance period. Depending on target achievement,
up to 50 ponts are awarded for each target. meaning that a total
of 200 paints can be achieved. Target achievernent for the E.ON
Sustainabilty Index can range from O percent to 200 percent (cap}
204 15 calculated based on the totat points achieved at the end of
the performance perod.

The foliowing targets have been set for the 2022 tranche:

Targets for 2025
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After the end of the performance peniod of the sixth tranche of the
E.ON Performance Plan, an ex-post disclosure will be made in the
Compensation Report on the actual results achieved and the
resuling target achievernent.

Total target achuevement of the E.ON Performance Planis
calculated as a weighted average of the target achievements for
each performance criterion, but cannot exceed 150 percent. The
payout amount is determined by multiplying the number of wirtual
shares at the end of the performance period on the basis of the
target achievemertt by the average price of EON share in the last
60 days prior ta the end of the performance period and adding the
dividends per share distributed on E.ON share during the
performance period. The payout is capped at 200 percent of the
contractually agreed-on target arnount.

Outlook 2023

In determining the targets for the seventh tranche
of the E.ON Performance Plan (2023-202€). the
Supervisory Board remains with the ESG aspects
as already included in the E.ON Sustainability
Index of the sixth tranche and continues with the
targets reduction of carbon emissions (Scope
1&2). proportion of temale executives, reduction
of frequency of severe incidents and fatalities as
well ac stable resutts in three relevant ESG
ratings.

E ON lntegrated Annual Report 2022



Compensation Report

+ | nroduction  + Il Letter from the Chairman of the Supervisary Board

+ IV Supenisory Board Compensation i the 2022 Finandial Year

Third Tranche of Llw E.ON Performance Plan {(2019-
2022) that Ended in the Financial Year

The performance period of the third tranche of the EON
Performance Plan {2019-2022) ended at the conclusion of the
2022 financizl year, on December 31, 2022, which sbtl was
granted o0 the bass of the 2017 compensation system. Relaave
TSR was the only performance critenon. Target achievernent is as
fallows:

- WG
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Taking into account the closing price and cumulative diadends, the
total paycut amounts from the third tranche of the E.ON
Performance Plan are as follows. Payout takes place in April 2023,
E.ON Performanes Plan, 3rd Tranche (2019-2022)
Grant Catoulation of payout
Fair vausr per share at ANumber of performance Finai number of

Target amaurt Grant shares granted performance shares Finai share price Cumuative gnadends. Payout amount
Leonhard Bimbaum € 1008,333 €688 150.843 111.326 €6 728 €185 €1177.606
Thoanas Konig € H25.00G £668 123,503 9L085 €8.728 € 185 € 563,437
Marc Spieker € 525.000 £6.68 123503 91.085 £8.728 €185 € 963,497
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3.3. Maximum Compensation

To ensure appropriate compensation for Management Board
members, compensation 1s capped in two ways. First, caps are
defined for the performance-based cormpensation components.
These are 180 percent of the target amount for the anpual borws
and 200 percent of the target amount for the E.ON Performance
Plan,

3.4. Share Ownership Guidelines

To strengthen the capital-market focus and equity culture, share
ownership guidelines as effective from 2017 onwards appiy to
Management Board members. The quidelines obligate
Management Board members to invest in E.ON shares equaling
200 percent of base salary (for the Management Board Chawman)
and 150 percent of base salary (for the other Management Board

Managernent Board members not only to futfil their share
ownership requirement until the end of their appointment to the
Management Board, but alsa for two additional years after leaving
the Management Board. Until the required investment is reached,
Management Board members are obligated to invest armounts
equivalent to the net payouts frem thew long-term vanable
compensation n actual E.ON share, The degree of fulfillment of

the shareholding requirements of the individual Managerent

members) and to prove this. The introduction of the new
Board members £an be summanzed as follows:

In addition to the caps on the individual performance-based compensation system, effective January 1. 2022. obligates

compensation companents_ the Supervisory Board has set

MauMmum compensation as defined in Section B7a, Paragraph 1, $hare Ownership Guidelines
Sentence 2. Number 1 AktG. Thus bt uls Uwe Luial amount of all Status quo
compensation paid out for 3 financial year; that is. non- Mernber of the December 21,
pertormance-based and performance-based components, Management Target 2022
including ali fringe benefits as well as the pension substitute, Board since  in % of base salary w1 €k in€k  1n% of base salary
regardiess of the payout date. The maxsmum compensation for the Leonhand Birnbaum July 12013 200 2.880 2,650 201
Management Beard Chairman is €10 miton and for ordinary Thomas Korg Juane 1, 2018 150 1,250 1.260 158
Management Beard members. €5.5 millon each. Patrick Lammers August 1, 2021 150 1,200 48?7 61
Victora Ossadnik April 1, 2021 150 1.200 151 18
Compliance with maximum compensaticn 1s reviewed at the end Marc Spraker January 1 2017 150 1.200 1437 180

of each financial year. However. final campliance with maximum
compensation for 2 inancial year can onty be reported after the
end of the performance penod of the last compensabon
component to be paid out (E.ON Performance Plan). Compliance
with maxmum compensation for the 2022 financial year can
theretore only be reported eventualty at the end of the
performance period of the tranche of the E.ON Performance Plan
granted in the 2022 financial year: that is. in the Compensabon
Report for the 2025 financal year.
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3.5. Malus and Clawback Provisions

The maius and clawback provisions apply to all Managerment
Board members with the entry into effect of the new
compensation system on January 1, 2022. This gives the
Supervisory Board the opportunity of reducing vanable
compensatwn that has not yet been pad out {malus) or of
reclaming vanable compensation that has already been paid out
({clawhack].

In the case of intentional violatkens of material provisions of E.ON's
mnternal Code of Conduct and/or material contractual obligations.
or in the case of a matersal breach of the duty of care as definedin
Section 93 AktG, the Superwisory Board may., at its reasonable
discretion, partiatly or fully reduce to zero any vanable
compensahion not yet paid out during the assessment penod In
which the viclation occurred.

Furthermore. the Supervisory Board has the opporturity of
partially or fully reclairming the gross amount of variable
cempensation already paid ot {compliance ciawback) it one of the
aforernentioned violations becomes known or is discavered. in
addition, if variable compensaticn has been determined or paid out
on the basis of incorrect Consolidated Financial Statements, the
Supervisory Beard may reclaim the ditference deterrined on the
basis of a corrected detersnination [performance clawback}.

Clawback is excluded if the payout was made mare than three
years ago.

(Other claims of E.ON SE, in particular pursuant to Section 93,
Paragraph 2 AktG, the right ta revoke the appaintment as defined
in Section 84, Paragraph 4 AktG, and the nght to terminate the
service agreement without natice remain unaffected,

Nerther the malus nor the clawback provision was made use of in
the 2022 financial year.

of the Develop

4. Compensation-Related Transactions

4.1. Premature Termination of a Management Board
Service Agreement

Ordinary terrmination of the service agreement is excluded. The
nght of either party to terminate the service agreement for cause
remains unaffected. In case of premature termination of the
Managemnent Board service agreement for goad cause for which
the Management Board member is responsibie, the Management
Board member has no clavm to a severance payment for the
remaining term. Furthermore, all tranches of the E.ON
Performance Pian not yet pard out lapse without any

compensation.

In the event of premature termination of the Management Board
service agreement without good cause, the Management Board
service agreements provide for a severance cap in bine with the
recormmendation of the DCGK. According to thes, paymenis in this
context may not exceed two years' compensation and may not
compensate for more than the remaining term of the service
agreement. Total compensation for the past financual year and the
expected total compensation for the current hnancial year in which
the service agreement ends prematurely are used to calculate the
severance payment cap-

in the event of premature termination of the Management Board
service agreement due to perranent incapacity to work. the
service agreement ends at the end of the socth manth following
the month in which the permanent incapacity to work was
established, in this case. the performance peried of outstanding
tranches of the E.ON Performance Plan, paid out on the basisof 2
closing share pnce determined at the premature end of the
performance period. a dividend equivatent calculated prematurely.
and a target achuevemnent determined prematurely. aiso ends.

It a Management Board member dies dunng the term of the

service agreement. the sunaving spouse. or. alternatively, their
legally dependent children, is entitled to continued payment of the
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base salary and the target bonus for six months following the
month of death. In addition. outstanding tranches of the E.ON
Performance Plan are paud out on the basis af a closing share price
determined at the premature end of the performance period. a
dividend equivalent calculated prematurety. and a target
achievement determined prematurely.

No severance payments were made in the 2022 financial year.

4.2. Change of Cantrol

In the event of a premature loss of 2 Management Board pasition
due to a change of control Management Board members are
entitied to severance payments. The change-of-control
agreements stipulate that a change of contrsl exists in three cases:
a third party acquires at least 30 percent of the Cornpany's voting
rights, thiss triggering the automatic requirement to make an offer
for the Company pursuant to Gemmany's Stock Corporation
Takeover Law; the Company, 2= a dependent enfity, concludes 2
cofporate agreement; the Company is merged with a non-affiliated
company. Managemnent Board members are entitled to 3
settlement pay if, within 12 ths of the change of control.
thelr service agreement is terminated by mutual consent. expires.
or is terminated by therm; in the latter case, however, only if their *
position on the Management Board is materially affected by the
change of controt. Managernent Board members’ severance
payment consists of their base salary and target bonus plus fringe
benefits for two years after termination of their service
agreements. In accordance with the DCGK, these severance
payments sre limited to the amount of the annual compensation
for the remaining term of the service agreement.

Total compensation for the past financial year and the expected
total compensation for the current financial year in which the
service agreament ends prematurely are used to calcutate the
severance payment cap.
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4.3. Non-Compete Clause

The service agreements of Management Beard membersinciude a
non-compete clause, For a penod of six months after the
termination of their service agreement. Managernent Beard
members are contractually prohibited from warking directly or
indirectly for a company that competes directly or indirectly with
the Company or its affibates, Management Board members receive
a compensation payment for the period of the non-compete
restriction. The prorated payment is based on 100 percent of ther
contractually stipulated annual target compensation (hase salary
and target bonus), but s, at a minirnum, 60 percent of their most
recently received contractually stipulated compensation.

In line with the DCGK's recommendabons, other benetits owed by
the Company for the period after termination of the service
agreement. 1n particular a severance payment in the event of
premature termination of the service agreement and company
pension benefits, will instead be offset against this compensaton.

No compensation payments were granted in the 2022 tinancial
year.
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5. Individualized Disclosure of Management Board
Compensation

The target compensation as well as the compensation awarded
and due of the individual Managernent Board member is presented
below in tabular Form pursuant to Section 162, Paragraph 1.
Sentence 1 AktG.
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5.1. Target Compensation

The following tables present target compensation for the 2022
financial year for Management Board members active as of
Decernber 31, 2022, and, for better comparability, likewise for the
2021 financial year. Target compensation consists of the
compensation granted for the financial year that is paid out in the
case of 100 percent target achievernent.

Target Compansation
Leonhard Bimbaum (Chairman and Chief
Executive Officer)
Management Board member since July 1.
2013;
Chairman since Apvil 1. 2021
2022 2021
in €k in % n €k
Base salary! 1.440 24 1115
Fringe benetits 74 1 14
Pension substitute 5680 9 -
One-year variable compensation
2021 bonus? - 23 1271
2022 bonus 1.380 -
Multr-year variable compensation
Performance Plan. 5th Tronche (2021-2024) - 43 1.750
Performance Plan. 6th Tranche (2022-2025) 2.55% -
Total 6.008 - 4150
Service cost [ Q 335
Total compensation 6,000 100 4,485

Macger mmounts for 2021 hated on sannce contract provescns uretl ieach 3L 2021 [ormnany Mg amnnt Board member and from Arl 1. 2021. on the hesis of the worice contract srOVSns &
Managernest

Board {hawman
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Target Compensation
Thomas Konig Patrick Lammiers
{Chief Operating Officer—Networks) (Chief Opesating Otficer—Commercial}
since June 1. 2018 since August 1, 2021
2022 2021 2022 2021
in €k n % in €k in €k in % in €k
Base salary 800 25 700 800 24 292
Fringe benefits 51 2 46 155 5 25
Pension substitute 350 11 - 350 11 -
One-year vanable compensatian
2021 bonus - 22 €75 - 22 281
2022 bonus 720 - 720 _

Multi-year variable compensation
Performance Plan, 5th Tranche {2021 -

2024y - 40 825 - a9 344

Performonce Plan, 6th Tranche (2022

2025) 1.30C - 1.300 -
Totad 3,221 - 2,246 3.325 - 541
Service cost s} 0 260 0 Q 240
Taotal cormpensation 3221 100 2,506 3,32% 100 1,181

‘Baraua Patnck Lammarz wit not 4 Mansperment Boad «rembas on The Gete 07 343, APl 1, 2021, tha grant was mane on the baca of  pro-raned i get amoone.
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Target Compensation
Victoria Ossadruk Marc Spieker
{Chief Operating Officer-Digital) {Chief Financial Othcer)
since April 1. 2021 since January 1. 2017
2022 2021 2022 2021
in €k n% in €k in €k in % in €k
Base salary 800 24 525 800 25 700
Fringe benefits 124 4 15 62 2 50
Pension substtute 350 11 - 350 11 -
One-year vanable compensation
2021 bonus - 22 506 - 22 6875
2022 bonus 720 - 720 -
Multi-year vanable compensation
gg’;“;j?’""” Plon. 3th Tranche (2021 - a9 825 - 40 825
gg;;jmunce Plan Gth Tranche (2022- 1300 _ 1.300 _
Total 3,294 - 1872 3,232 — 2,250
Service cost [ a 611 0 0 243
Total compensation 3,294 100 2483 3.232 100 2.493

*Beraipe Victona (saoreh wak 2 Man g grent Bomcd rmgmber o 14 des of prant, Apni 1, 2021, the graet was made on the bagal of T full -yoar trpet smount.
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5.2. Compensation awarded and due inthe financial  Duc ta the Ui ye of the company pension scheme to a pencion For reasons of comparability, the service cost of pension

year pursuant to Section 162 AktG substitute, service cost no longer arises from the grarmting of entitlements in accordance with IAS 19 for the 2021 financial year
contributions for the company pension scheme as of the 2022 is additionally shown in the tables under the compensation
financial year. Uniike the service cost. however, the pension awarded and due pursuant to Section 162 Akt as part of
substitute Is Fecognized as compensation awarded and due. Managemnent Board compensation.

The following presents the compensation awarded and due of the
individuat Management Board member in the 2022 financial year
below pursuant to Section 162 AKtG. Compensation awarded and
due consists of all compensabon components earmed as of the end
of the financial year. This includes all compensation components
far whach performance has been fully carried out or for wiich
performance measyrement ends at the conclusion of the 2022

Compensation Awarded and Due in the Financial Year pursuant to Section 162 AkiG
Leonhard Bimbaum {Chairrnan and Chief
Executive Officer)
Management Board member since Juty 1.

financial year even if payout does not take place until the 2023 2053:

fanancial year. Consequently, the 2022 bonus 15 disclased under Chaurman since April 1, 2021

one-year variable compensation even though payout did not take 2022 2021

piace unbl the start of the 2023 financial year. The same applies to in €k in % n €k

the £.ON Performance Plan. whose third tranche. which ended at

the conctusion of the 2022 financial year. is disclased for the 2022 _Dase salary 1.440 2 Li1o

financial year even though payout did not take place until the sty _Fringe benefits s i 14

of the 2023 finangsat year. This disclesure approach presents Pension substitute 560 10 —

transparently the relationship between the business results of a One-year vartable compensation

tinancial year and the resulting compensation. 2021 bonus. - 40 2237
2022 bonus 2.167 -

Consequently. compensation awarded and due in the 2022

Muiti-year variable compensation

financial year consists, pursuant to Sect:on 162 AKIG. of: Share Matching Plan. Sth Tranche (2017-2021) - 22 680
- - 3

« the base salary in the 2022 financial year. Performance Plan, 2nd Tranche (2018-2021) 112
Performonce Plan. 3rd Tranche {2019-2022) 1178 -
= the fringe benefits (including the continuatian of risk coverage in Comgensation awarded and due pursuant to Section 162 AktG 5418 100 5.169
the event of disability or death) in the 2022 financial year, Service cost 0 - 335
Total compensation 5418 - 5.504

» the pension substitute inthe 2022 financial year,
+ the 2022 annual bonws. which is paid in the 2023 financeal year

» the third tranche of the EON Performance Plan, that was
granted in the 2019 financial year and ended 3t the conclusion
of the 2022 fingncial year and is paid out in the 2023 financial
year.

i79
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& e On the Fi i Year Saction 162 AktG
Thamas Konig Patrick Lammers
{Chief Operating Qfficer—Networks) {Chief Operating Officer—Commercial}
since June 1, 2018 since Auqust 1, 2021
2022 2021 2022 2021
sn €k in % in €k in €k in % in €k
Base salary BOQ 24 700 80O 33 292
Fringe benetits 51 2 46 155 53 25
Persscn substitute 350 11 - 350 14 -
One-year vanable compencation
2021 bonus - 34 1388 - 4€ 495
2022 bonus 1,130 - 1,130 -
Multi-year vanable compensation
Share Matching Plan. Sth Tranche (2017-2021) - - - -
Performance Pan. 2nd Tranche (2018-2021) - 29 536 - 4 -
Performunce Plan. 3rd Tronche {2019-2022) 963 - - -
Somparastion awarded ind duepursuamo Section 3205 100 2470 2435 100 811
Service cost 0 - 260 Q - 240
Total compensation 3,295 - 2,730 2,435 - 1,051
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Componsation Awardes] and Duein the Fa ial Year @ to Section 162 AktG
Victona Ossadnik Marc Spieker
{Chief Dperating Otficer-Digital) (Chief Financial Othicer}
since Apri 1. 2021 since January 1. 2037
2022 2021 2022 2021
in €k in % in€k n €k in % in €k
Base salary 890 33 525 800 24 700
Fringe benefrts 124 5 15 62 2 50
Pension substitute 350 15 - 350 11 .
One-year variable compensation
2021 bonus - 47 891 - 34 1.288
2022 bonus 1.130 - 1.130 _

Multa-year variable compensation
Share Matching Plan, 5th Tranche (2017 -
2021)
Performance Plan. 2nd Tranche (2018-
2021)
Performance Plan, 3rd Tranche (2019
2022)

Compensation awarded and due pursuant to
Section 162 AktG 2,404 100 1431 3.306 10C 2,857

Service cost ] - 611 0 - 243
Total compensation 2,404 - 2,042 3.306 - 3,100
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6. Individualized Discl e of the Compensation of
Former Management Board Members

The following tables contain the compensation awarded and due
the 2022 financial year pursuant to Sectian 162 Akt for every
former member of the E.ON Management Board wha left the
Management Board within the last ten years.,

Cempensation Awarded and Dus in the 2022 Financial Year pursuant to Section 162 AktG

Bernhard Reutersberg until Requne Stachethaus until Johnannes Teyssen until
June 30. 2016 June 30. 2013 March 31. 2021
in €k in % in €k in % in €k in %
Multi- year vanable compensation

Performance Plan, 3rd Tranche {2018-

2022) ~ o] Q 0 1] 2023 67
Others. _ Q a 0 a Y] o
Pension and transitional payments 551 100 74 100 979 33
[ ation ded and due p tio
Section 162 AktG 551 100 74 160 3,003 100

Furthermore. the compensation awarded and due in the 2022
firancial year for the 14 other members of the Management Board
who left the Management Board more than ten years ago totaled
€7.5 million,
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V. Supervisory Board Compensation in
the 2022 Financial Year

The followsng first presents the Supervisory Board's compensation
systern and then the compensaton awarded and due of the
individual Superwsory Board members in the 2022 financial year.

1. Compensation System of the Supervisory Board

The compensaton of Supervisory Board members is deterrmined
by the Annual Shareholders Meeting and governed by Secton 15
of the Company’s Articies of Association. The Supervisory Board's
compensation system was submitted to the Annual Shareholders.
Meeting for resolution most recently in the 2021 hinancial year
and confimed.

The purpose of the compensauoen system is to enhance the
Supervisory Board's independence for its oversight role.
Furthermore, there are a number of duties that Supervisory Board
members must perform irrespective of the Company's financial
performance. Supervisory Board membees, in addigon to being
reimbursed for their expenses, therefore receive fixed
compensation and compensation for committee duties,

The Chairman of the Supervisory Board receives fixed
compensation of €440,000; the Deputy Charmen, €320.000. The
other members of the Supervisory Board recefve fixed
compensation of €140.000. The Chairman of the Audit and Risk

Committee recerves an additional €180,000; the members of the
Audit and Risk Committee, an additicnal €110.000. Other
committee chawmen recerve an addroonal €140.000; committee
members. an additional €70.000. Members serving on mare than
one commuttee receive the highest applicable committee

comp tion anly. In conitr jon to the compensation just
described. the Chairman and the Deputy Chairmen of the
Supervisory Board receive no additional compensation for their
committee dubes. In addition, Supernsory Board members are
paid an attendance fee of €1.000 per day for meetings of the
Superwisory Board or its committees. Individuals who were
members of the Supervisary Board or any of its committees for
less than an entire financial year receive pro rata compensatson,

2. Iindividualized Disclosure of Supervisory Board
Compensation

The compensation awarded and due to the members of the
Supervisory Board in the 2022 financial year is broken down below
into the individual compensation components pursuant to Secticn
162 AktG. In addrtion, the table contains the individual
compensation compenents’ relative share of total compensation.
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Companastion Awarded and Dus in the £i 162 Akt
Compensanon from affikated
Fored il C Artendance tees COMPanes Total compensation
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
in €k n% n X n €k n% n € in €k in %% in €x in €k in % an €k « € n €
Karl-Ludwig Kiey 440 98 440 - a - g 2 12 - Q = 448 452
Ench Clement 320 97 320 - ] - 1C 3 13 - 4] — 330 3R
Chriswoph Schoaa 320 97 azo - 1] - k] 3 12 - 0 - 329 331
Hays Baver (since Apry 1, 2022) 106 94 — - — 3 3 4 4 - 112
Carcuna Diybeck Happe (urtdl June 30, 2022) 70 97 140 — G — 2 3 7 - Q - 72 147
tlaus Frahilich 140 53 140 117 4+ 70 3 § — a - 264 218
Utnch Grilis 140 53 140 110 4z 110 12 5 15 — 0 - 262 265
Anke Groth (since July 1. 2022) 70 95 - - G - 4 5 - - a — 74
Aaonixa Krebber (UL Aarch 31 2022) 35 &4 140 i3 32 10 2 4 ] - a - 35 218
Eugen-Gheorge Luha 140 £5 140 70 32 70 7 k| 9 - Q - 217 219
Stefan May 140 £2 140 70 31 70 7 3 ic ic 4 12 227 232
Murcglay Pelouch 140 4 140 47 21 — & 3 7 25 11 [ 217 155
Sdwa Pinczésng Marton 140 37 140 — G — 4 3 7 — Q - 144 147
René Ponis 140 50 140 110 40 130 § 3 12 20 7 20 278 282
Andreas Schmmz 140 42 140 180 55 180 1C 3 13 - ] - 3 333
Rotf Martn Schenitz 140 97 140 - o — 4 3 ] — 9 - 144 148
Fred Schelz 140 50 140 110 3g 110 12 4 15 2C 7 20 282 265
Karen de Segundo 140 57 140 9 40 140 [ 2 k] - ) — 245 289
Eusabeth Wailbaum 140 54 140 110 43 110 g 3 11 - o - 258 261
Deborah Wilkens 140 54 140 110 42 110 11 4 13 - -] - 261 263
Ewald Woste 40 60 140 70 3 70 7 E] % 18 k] 18 235 237
Ajbert Zettl 140 59 140 70 29 70 8 4 12 20 4 24 239 246
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V. Comparative Presentation of the
Development of Compensation and
Earnings

In accordance with the requirements of Section 162, Paragraph 1.
Sentence 2, Number 2 AktG. the following table shows the
development of compensation for current and forrner members of
the Management Board, Supervisory Board members, and
employees compared with the Company's earnings development.
The presentation of the annual changes will continue to be added
in the reporting years ahead and will cover the full five-year period
for the first time in the 2025 Compensation Report.

For the development of Management Board and Supervisory
Board compensation, compensation awarded and due for the
2020, 2021 and 2022 financial years will be taken into account in
accordance with Secton 162 AktG.

For the average empleyee compensabon. the compensation of
empioyees in Germany 1s considered analogously to the vertical
assessment. For the development of average employee
compensation, the regular target compensaton as of the end of
the hnancial year is taken into acceunt. which was extrapolated to
a 100 percent emplayment ievel in each case. In the 2022 financial
year, 33,690{2021: 34,409; 202{ 35.526) employees are
inciuded in the average.

in addtion to £.0N SE‘s net income pursuant to the German

Commercial Code (German abbrewation: "HGE™), EPS based on
adjusted net income is used to present earnings development.
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Mernbershi o1
Maragemen: Board/Supervisory Board 2022 2021 Change 2022/2021 Supplementary note on the change 2122/2021 Change 2021/2020
in €k 1n € n % in %
Actiee Managément Board mambars Up to and including 2021, a pension coMmiament was
‘ since ety 1, 20137 granmed whose sarvice cost did Not represent coMpengation
Laonhart Bimoaum Ctwimman since Agri 1, 2021 5418 e 5 awarded and due, and was therefore Aot taken 4t account &
= - Since 2022 in order 1o reduce the sk for the company. a
Thomas Konig since June 1 2018 3,295 2.470 33 pension s has seplaced the previous penson 12
Patmck Lammers since August 1, 2021 2435 811 200 i whech 1s attributed to the cor - h
Victona Ocaadiyk since April 1, 2021 2.404 1431 68 awarded and due in 2022 dus w0 the imrmediate payTmant. -
Mare Spuaier since fanuary 1, 2017 3,306 2,857 16 23
Farrnae Managemedt Board oeetbers
Bernhard Reutir sharg from August 11, 2010, it June 30, 2015 551 801 31 -47
Regine Stachethaus from Juna 24, 2010, unth June 30, 2013 74 61 21 2
feemn Jaemry 1, 2004, umdl March 31, 2021
Chairman from May 1. 2010, urnil March 31
Jonannes Teyssan 2021 3,003 5,956 -50 -24
Further fommes members 7.474 6.610 13 1
Supesvisory Board mesabars
Kart-Ludwig Kley 449 452 -1 1
Ench Clermenti 330 333 -1 -1
sance Februany 1, 2000;
Lhosteph Schmi Vice Chamnan since May 26, 2020 329 332 -1 29
Mana Bauer since April 1. 2022 112 - - —
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Camparative Prescntation
Mermbershap in
Management Boar 6/ Supenvisory Board 2022 2021 Change 2022/ 2021 Supplementary NOTE on the change 2022/2021 Change 3021/202C
n €x in €k in% in %
Careiina Dybeck Happe Ut uee 30. 2022 22 147 -51 -3
_hlaug Fronlich 264 218 21 0
Wresy Grills 262 265 -1 1B
Ankre Groth since fuly 1. 2022 74 - - -
Motika MWrebber il March 31. 2022 55 218 -75 -20
Eugen-Ghentge Luna 217 219 -3 ]
Stehan May 227 232 -2 17
Mty Palouch sance May 2B. 2020 217 155 40 61
S2ibna Panczesné Marton 144 147 -2 1
René Pahis 278 282 -2 -19
Andreas Schmitz 330 333 -1 0
Roit Martin Schmiz 144 148 -3 2
Freq Scholz 282 285 -1 -3
Aaren de Segunda 245 289 -15 0
Hlisabeth Wallhaum 258 261 -1 [
Deboran Wikens 261 263 -1 1
Ewand Woste 235 237 -1 1
Albury Zett! 238 246 -3 -2
Employees
Avérage 74 73 1 2
Earhings development
EON SE net income pursuant to the
Genman Commercial Code in £ rmilion 1549 2.006 -23 -5
E.ON froup EPS 0 the basis of odiusted
et income «n £ 105 Q.55 9 52
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This Compensation Report was prepared puntly hy the
Management Board and Supervisory Board in accordance with all
requirements of the Section 162 AktG.

For the £.0MN SE Supervisory Board: for the E.ON SE Management Board:

% /. .

Karl-Ludwig Kley Leonhard Bunbaum

Charman of the £.ON SE Supervisory Board Chairman of the E.ON SE Management Board
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+ Coasolidated Statement of Incoma - Consovdated Statement of Recognized Income and Expenses = Conscldated Balance Sheets
- Conscldated Statement of Cash Flows + Consoldated Statermnent of Changes in Equrty = Notes
€ an millions. Note 2022 2021
Sates iniideng elec ity and energy Gixes 117.122 B0.062
Electniamy and energy Lases -1.452 -2.704
Sales 6] 115660 77358
Changes in inventones [firnshad goods and work in progress) 126 22
Crwin work caprialized ¢4l 997 761
Other operahing incorme 8] 73193 47,383
Cost of matenals ()] -108.627 ~I8.096
Personnel costs {12] -5.437 -5.837
Depreciation. amonizaton and impairment char ges. (18] -3.378 -3,922
Other OPEratingg expenses & -71.738 -31.685
Thersal” #MpaNTENtS of NANCIY a5sets -660 ~-318
Income from companses accounted for under the equity method 279 505
incomme fr om contimung eperatons before financial results and mcorme taxes 1,077 4,503
Financial results [iv) 920 -3865
tncame/lnss from equety mvestrnents -7 167
tocore from other securities, interest ad sindar income 2552 1037
interest and swmulor expenses -1625 ~-L5%0
1ncome G es (11) 245 -818
Incoms from conlinuing oparations 1,242 5,305
Incame/ioss from discontinued operations, net {5) - —
Netincome 1.242 5305
Atributable to shareholders of E ON SE 1831 4691
Attnbrgble th non-contrptiing interests 411 6814
n€E
Earnings per share {attributable to shareholders of E.ON SE)—basic and diluted® (14
1ToM COMUNLING CReranons 0.70 1.80
from discontbnued cperatians — _
froem net income 0.7 1.80
g ge Aumber of shares ing {in milians) 2,609 2,608
1t on wemghted e o
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- Csonsolgated Statement of income -+ Consolidaied Statement of Recoguizad INLome and Expanses = Congolidated Balance Sheets
+ Consobdated Statement of Cash Flows —+ Consobdated Statement of Changes in £Equity > Mates
Comolidated $¢ of R ized Income and Expenses
£ 1 milions 2022 2021
Netincormm 2,242 5,305
Remeasurements of dehined benefit plans 2,426 2604
Remeasur ernents of defined benefit pians of smed for under the eguity method 25 5
Income taxes =277 -83
Taams that will not be ifled ¥ 1o the inc 2,174 2.526
Cash flow hedges 1,592 644
Linrepirzed changes—hedging reserve 1.555 655
Unregitzed changes—ressrve for hedging costs 9 43
Recis CaDan KKLSTTen 05 ized ¥ income 27 -50
Fau valse of fmancal sstn -155 -7
Unreoirzed changes -164 -5
jon adjustments recogmzed ) income 9 -2
Currency-wanslsbon adjustments -491 93
Unreplized cixinges—hedging reserve/othe, 431 72
Unrealized changes—reserve for hedqing Costs 18 5
Reciossification SqusTTwALs recognized K ancome 42 15
Comparses accounted for under e equety Method 591 -201
Uinreclized changes 593 -184
Rect COGeN O L5 e -2 -17
income @xes -325 11
Verrs that might be raciassied ¥ o the i Lz11 504
Total incoms and ized direCily in equity {other compr ehensive income) 3,385 3.030
Total recognized ncorme and {rotal ive InCome | 5,037 8,335
AttnbutaiNe i shareholders of EON SE 4.826 7.594
CoNtanLan operanons 4,826 7.544
Drscontyrued apendt ons - -
Attributable 0 non-cormirolling ierests 801 751
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=+ Consolidated Statement of income - Consoudated Statefnent ot Recognized Income and Expenses. + Consollated Balance Sheats
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Consolidated Ralancs Shaet—Ascots
Decamber 31,
€ 11 mellions. Note 2022 2021
Goodwal (15 17.017 17.408
ansels 15 3,453 3.553
Right-of use assets (331 2377 2.424
Property. puant and equipment 15, 37.419 36,860
Companies accounted for under tha equity method (16 5532 4,083
Othey financial assets [l 3.538 3846
Equity investments 2181 2147
HNon-current secuntes 1,347 1658
Fanancial recernvablas ang Other financial assets (18, 1,034 978
Oparatng receivabies 3nd Other assets asa; 9,296 3,810
Defarred tax assets 11} 2079 1.851
InCome tax assets {11 H 24
Nosn-anrent assets 81,760 80,637
Irventones a7 2,204 1051
Funancial recervables and other fnancal assets (18, 1819 1,592
Tran receivabias and other operatng assets ns; 36,447 268111
\ncome tax assets 1; 851 783
Liguets funds (s 8,376 5.965
Secunes and fured-tarm deposrs 1.600 1596
Restroted Lowd funds 452 735
Cask and cash ﬂm'vn[mﬁ 7.324 3.634
Asserg held for sale (5 1.543 1620
Corvent assets. j 52,240 30,122
Tota assets 124,009 116,750
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Consolidated Balante Shoxt—Rquity and Lisbiities

December 31,
£ 10 rellions. Naote 2022 2021
Capital stock {20] 2.641 2,641
Addrtional, pad-in capitai (21) 13.338 13,353
Rened eamings (22] 3.217 1.228
Acrurnulated Other Comprehensiva hcorme (23 -2.206 -4.075
Treasury shares (20 -1067 -1.094
Equity attributable h of EON SE 15,823 12,053
Non-tontrolling nterests hefore 7.032 6,623
Rectassificaton reiatid 1o |AS 32 -1.088 -787
Non—corrolling mterssyy {24] 3,044 5836
Eaquity 21.887 17.8808
Financal babilites (2N 28965 2B.131
Operating Labilies 27 27,6496 10.818
income tax Labilibes (11} 294 312
Prowsians for pensins and simidar cbligations (25} 3.735 5,082
MUS0R U MEOLS, ProvI SIony, 126] 11233 13367
Deferced tax Labilites (11} 2,793 2645
Mon-curTent Rabllities 127 74.870 61,358
Financial Gahdibes. [27] 5.186 6.530
Trade pay0las ang other ing liabilties 27, 25411 20.9585
income 1ax Labdrtes (11] S84 543
P [ — 267 5,528 11782
Liabiliues associated with assets beld for sale (5 763 701
Cuwrent liabiities 37,472 40,511
Toral equity and Babilities 134,000 119,759
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Consolidated Statement of Cash Flews
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€ n rmelsors. 2022 2021
Het mcoms 2,242 2,305
Ircor from wed . evet — -
Depraciation, amortz ation and mgaement of iNtangiie assets and of property, plant and equipment 3378 3.922
Changes in provisions -8,113 8.318
Changes in geferred taxes -B12 318
Other non-cash income and expefices 1.615 1187
Gawvloss on disposat of INtangible assets and peoperty, plant and exui aqurty ¥ and ithes. { =3 montihs) -768 -140
Chanpes n oparating assets #d Labilibes and in income taxes 12.503 -12467
inventones -1.169 63
Trode recesvobles -1,081 -2.839
Other speruong recarvabies and Mcome tnx 0ssets -5.678 -20.525
Trode pOyabies 5,455 1258
Jthen perTeig OoOAiTes ond NCome fuxes 14.976 9.576
Cash pravided by {used for} 3 activitias of continuag op 10,045 4,069
Cash provided by fused for] oparating acuvities of discortinued operations. - -
Cash provi ¥ [uved 105} opes ating activitios {oper sting cach flaw) 10,045 4,060
Proceeds from disposal of intangibe assets and property. plant and equpmem 302 270
Progeexts from disposal of equity ivestments 760 751
Purchases of myestments i In@ngihie assets and property, (Aant #0d equipment 4.576 -4.487
Purchases of nvestmants in eguity nyestments -177 -279
Proceeds from disposal of secunes (-3 mentns) and of inancial recavabies and fized-tenm depouts 1,533 201

-1.264 -2,744

Purchases of secunties {3 montlie) and of finanual recaivabias and fixed-tenm deposits
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Consolidated Statenvant of Cash Flows

£ 4 cralkons 2022 2021
Changes in restncted bguad funds 276 285
Cash provided by (used for) i ivities of continuk i -3,146 -5.309
Cash provided by [used for] nvesting actwities of discontinued operations - ~
Cash prov ¥ (used For) i s it -3,146 5,306
Payrnents. recehved/made frosm changes in capital -13 493
LCash dividends pad 10 sharehoiders of E DN 5E -1.278 -1.225
Cash divicends pad to non-controding interests. -306 -324
Proceads from financial 4abilives 5.488 4,980
Repayments of financial Labiibes -B.037 -1661
Cash pr ovided by {used for] financing acthvities of CoNtining operations -3,146 2,263
Cash provided by {usec for) finanang actvrbes of disconbnued operations - -
Carsh: prowidded by {ussed for} financing activities -3,146 2,263
Net o m cash ang cash " 3,753 LEE]
Effect of foresgn exchange rates on cash and cash equivalants -59 a2
Cash and cash equivalents at the beginnang of the year! 3.642 2.667
Cash and cash equivaients of disconbnued operations at the beganaang of the pencd - -
Cash and cash aquivalenmts a1 tha end of the period 7.336 3,642
Less: Cash andd cash equivalents of disconti s at the end of the period - -
Cash and cash equuivilents of continuing operaticns st the end of the perior? 7,336 3.642
'Caah ana cazn agualerts of cononung operanans ot tha pened A miuon 0 VSEH QDU Thit was reclam s 13 & chuposst (4oup  the feurth quarter of 2021

* Carch 200 Carsh s MBS DF CONTMING Oparamons a1 e end of the ferrod also mcluoe 12 mulhon Tt 1 ¥SEH (roup St was reclas shed = & deposal group 10 the Fourn quarar or 2021 (pnor year €8 milon
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Consolidated Statemant of Changes in Equity

€ in mlons Chanoes in acCumulated other camprehensive icome

Cuetency mransiaton

USRS Cash fiow heniges
Narr-
Fair valie Equety controtiing
measure- aTthbutable  nterests Reclassfi-
Additonal Hedging Reserve for  ment of Reserve for 1o share (betore cation Non-
Capital pad-1n Retanea reservef hedging finanaal Hedguing hedgng Treasury holders reclass- related contnoling
stoci caprtal eaminNgs other costs INSIraTeNts  reserve LOSTS shares of EON S5F fication) 1w lAS 32 nerests Totai
Balince as of January 1, 2021 2,641 13,368 -5.257 -2.9650 10 87 -1,740 -640 -1,126 4,915 5,606 -1.566 4,130 8,055
Change in soopeof consalidation 700 10 1 -12 659 81 81 780
Treasry shares repurddmsed/anid -1%5 32 17 17
Dividends -1.225 -1.226 -333 -3339 -1.564
Share additionsireductions -5 94 93 g4 394 487
Net additions/disposals from
redassifieation retsted to IAS 32 778 779 773
Total comprehensive income 7.018 -211 [ -34 725 43 7.544 791 791 8,335
Netincome/ioes 4.691 4691 814 614 5305
Oher Comprehansive Inesma 2324 -211 L] -34 T25 a3 2,853 177 177 3.030
Rermeasurernent of
fined berefit plons 2,324 2324 202 <02 2526
Changes in cecumutoed
other comprehensive 211 4 -34 725 a3 529 -25 -25 504
isze ]
Balanca as of December 31, 2021 2,641 13,351 1228 -3,072 16 34 -1.036 -17 -1,004 12,053 9.523 -787 5,836 17,880
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Consolidated Statemnent of Changes in Equity

€ an rmulbons Changes wn accamulated ourer Comprehers ve ncome
Ciarency transiation
adpstrnerts Cash flow hedges.
Non-
Faur value Equity controlung.
measure- attnbutable oeT ests Reclassrfi-
. Aadinonal Hedging Reserve for  menzof Raserve for tc share- (before canon Non-
Capitai ad-n Retaned resenves nedging fnancial Hedging hedgng Treasury holders reciass- related conToing
Stock capal LarmnNgs other cosls InGTrUments  feserve Costs shares aof EON 5E fcation} ta lAS 32 Iterests Total
Balence a3 of December 31, 2021 2,641 12,333 1,228 -3.072 18 34 -L036 -17 -1,004 12,053 6,623 -787 5,836 17.880
JAS 29 adjustment a C -381 512 c 0 o Q Q 231 [} [ ] 231
Balance as of Janiary 1, 2022 2,641 13,353 B47 -7, 460 16 34 -1L036 -17 -1.004 12,284 8,623 -787 5,836 18,124
Change in scope of consolidation 39 ksl -5 -5 34
Tressury shares rpurchased/sold 15 27 12 12
Dividends . -1.278 -1,278 -320 -320 -1.598
B - PPy 40 _6a -68 -2a
Net additions/ficposats from.
redlassification related 1o AS 32 201 302 a1
Total cisnpeehensive tncome 3.568 24 -18 -94 1336 9 4.826 801 801 5627
Netinoomenass 1831 1831 411 411 2242
Other Comprehensive income 1.738 24 -18 54 1,338 5 2,995 359G 390 3385
Remeasurement af
1,738 L1738 436 436 2174
definad beneffit plans
Chonges in socurmuioted
other comnprehensive 24 -16 -4 1,336 5 1257 45 -6 1211
ncaome
Balance as of December 31, 2022 2,641 13.338 3.217 -2.436 -2 -60 300 -8 -1L.067 15923 7032 -1,088 5,044 21867
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{1) Summary of Significant Accounting
Policies

Basis of Presentation

The Consolidated Financial Staternents of £.0N SE. Brusseler Plaz
1. 45131 Essen. Germany. registered in the Commercial Register
of Essen Distrect Court under number HRB 28196, have been
prepared in accordance with Section 315e (1) of the German
Commercial Code ("HGB"} and wath those International Fuinancial
Reporting Standards ("IFRS") and IFRS interpretations Committee
interpretations ["IFRIC™} that were adopted by the European
Commussion far use in the EU as of the end of the fiscal year, and
whose application was mandatory as of Decerber 31, 2022, On
March 6. 2023, the Board of Management of E.ON SE approved
the Consolidated Financial Staternents as of December 31, 2022,
for pubbcation.

Principles

The Consolidated Financial Statements of the £.0N Group ("E.ON"
or the "Group™) are generally prepared at cost. with the exception
of tinancial assets that are measured gt fair vaive through OC1
{FVOC) and of financial assets and liabilites (including derivative
financial instruments) that are recegnized in income and measured
at far value through profit or loss {FVPL)

The Consolidated Financial Statements were prepared in euros,
Unless otherwise stated. all amounts are shown in mitlions of
euros {€ million). For accounting reasans, rounding differences
rmay occur. These financial statements relate to the financial year
from January 1 to December 31. 2022, In accordance with 1AS 1
“Presentation of Financial Statements” (*IAS 17), the Consolidated
Balance Sheets have been prepared using a classified batance
sheet structure. Assets that will be realized wrthin 12 months of
the reporting date, as well as liabilities that are due to be settled
within one year of the reporting date are generally classified as
current. The Consoldated Statement of Income 15 classihied using

- Consolidated Statement of Recogmzed ncome and Eipenses
- Conzoldated Staterment of Changes in Equrty

- Consobdated Bawsnce Sheats
3 Motes

the nature of expense method, whuch is also applied for inteenal
purposes.

Scope of Consolidation

The Consalidated Financial Statements incorporate the financial
statemnents of E.ON SE and entities controlied by E.GM
{"subsidiaries”). Control exists when the Group 15 expoesed. or has
rights, to variable returns from its invelvement with the investee
and has the ability to use 1ts power over the investee to influence
those returns. Control is generally deemed established when a
majortty of the vobing nghts is held. An entity is a structured entity
if Gontrol is based on contractual arrangements or other legal
relationships and 1s not reflected in a majorty of voting rights.

The results of the subsihanes acquired or disposed of during the
year are included in the Consolidated Statement of Income fram
the date of acquisition of unti the date of their disposal.
respectively,

If the 1ssue of shares in subsidiaries or associates to third parties
leads to a reduction in E.ON's ownership interest in these investees
(“ddution®). and consequently to a loss of control joint contrel or
significant influence, gains and losses from these dilutive
transactions are inglyded in the income statement under other
operating MNCOME OF EXPENnses.

Where necessary. adjusiments are made to the subsidiaries’
financial statements to bnng their accounting policies into line
with those of the Group. Intercompany recervables. liabilities and
results are eliminated in the consolidation process.

Associated Companies

An associate is an investee over whose financial and operating
policy decisions E.ON has significant influence and that is not
controlied by E.ON or jointly controlled with E.ON. Significant
influence is presumed if E.ON directly or indwrectly holds at least
20 percent. but not mare than 50 percent. of an entity’s voting
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rights. interests in associated companies are accounted for using
the equity method.

Interests in associated companies accounted for using the equrty
method are reported on the balance sheet at cost, adjusted for
changes in the Group’s share of the net assets after the date of
acquisition and for any wnpairment charges. Losses that might
potentially exceed the Group's interest in an associated company
when attnbutable long-term loans are taken into consideration are
generatly not recognized. Any difference between the cost of the
iwestment and the pro rata remeasured vaiue of its net assets 1s
recognized in the Consolidated Financial Statemnents as part of the
<carryug aimount.

Unrealized gains and losses ansing from transactions with
associated companies accounted for using the equity methed are
eliminated within the consclidabon process on a pro rata basis if
they are material

Companies accaunted for using the equity method are tested for
impairment by comparing the carrying amount wrth its recoverable
amount. If the carrying amount exceeds the recoverable amount.
the carrying amount is adjusted for this ditference. if the reasons.
for previously recognized impasment losses no longer exist. such
imnpairment losses are reversed accordingly.

Joint Ventures

Joint ventures are also accounted for using the equity method.
Unrealized gains and losses arising from transactions with joint-
venture companies are eliminated within the consolidation process
on a pro rata bass if they are matenal.

Joint Operations

A joutt operation exists when E.ON and other investors directly
control an operaton. but unbie a joint venture. they do not have a
claim to the changes in net assets from the operation, Instead.
they have direct rights to individual assets or direct obligations.
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with respect to individual habilities in connection with the
operation. £.0N recognizes assets and liabiliites as well as
revenyes and expensas in 3 joint operation pro rata according to
the nghts and obligations atiributable to E.ON.

Business Combinations

Business combinations are accounted for using the purchase
methed. under which the purchase price 15 oftset against the
proportional share in the acquired company's net assets. The fair
values are determined using published exchange or market prices
at the bme of acquisition inthe case of marketabie secunties or
commoedities, for example. and in the case of land. buildings and
major technical equipment. generally wsing independent expert
reports that have been prepared by third parties. if exchange or
market prices are unavaiable for conssderaton, far values are
denved from market prices for comparable assets or comparable
transactions. If these values are not directly observable, far value
15 determnined using appropriate valuation methods. In such cases,
£.0N deterrrunes far value using the discounted cash How merhod
by discounting estimated future cash Hlows by a weighted-average
cost of capital

Non-controlling interests can be measured either at cost {partial
goodwill methed) or at far value (fuil goodwill method). The choice
of method can be made on a case-by-case basis, The partial
goodwill methed is generally used within the E.ON Group.

intangible assets must be recognized separately if they are clearly
separable or if their recogrition arses from a contractual or other
legal nght. Provisions for restructuning measures may not be
recorded »n a purchase price allocation. If the purchase price pawd
exceeds the proportional share in the net assets at the ime of
acquisition. the positive difference 1s recogrized as goodwill. No
goodwill is recognized for positive differences attributable 1o non-
controling nterests. A negative difference 1s recognized in net
ncome,

- Consolidated Statement of Recognized lncome and Expenses
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Foreign Currency Translation

The Company's transactsons denominated in foreign currency are
transiated at the current exchange rate at the date of the
transaction. At each balance sheet date monetary toreign currency
rterns are adjusted to the exchange rate on the reporting date: any
gains and iosses resuiting from fluctuations in the relevant
currencies are recognized in net income and reported as other
operating income and other operating expenses, respectively.
Gains and losses fram the translation of non-denvative financial
instruments used in hedges of net Investments i foreign
operations are recognized i equity as a component of ather
comprehensive income. The inetfective portion of the hedging
instrument is immediately recognized in net income.

The functional currency as weli as the reporting currency of £.ON
SE is the euro. The assets and labilimes of Group companies with a
functionat currency other than the euro are Tanslated using the
mud-market exchange rates applicable on the balance sheet date.
The income statements of foreign Group companies with a
functional currency other than the euro are translated using annual
average exchange rates. Differences ansing from the applcation of
both rates are recognized directly i equity.
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The tollowing table depicts the movements i exchange rates for
the periods indicated for major currencies ot countries autside the
European Monetary Union:

Currencies
€1 rate it €1 anrwal
o) year-and verage rate
Code 2022 2021 2022 2021
Britnsh pound GBP 0.89 0.84 D.85 Q.86
Danish krone DKR 744 7.44 744 7.44
Nonwegian krone NOK 10.51 299 10.10 10.16
Polish Zioty PLN 468 460 4.69 4.57
ROManian leu RON 4935 4.95 493 493
Swedish krona SEK 11.12 1025 10.63 10.15
Czech crown CIK 24.12 2488 2457 25.64
Turkigh lira TRY 1596 1523 31741 10.51
Hunganan fonm HUF 487 38919 35128 358.52
US Dolar usp 107 113 105 1.18

Countries classified as hyperinflanonary are required by 1AS 29 to
express their financial statements in the functionat currency of the
hyperinflationary economy in terms of the measuring unit curent
at the balance sheet dste to reflect current purchasing power. As a
result. among other things. non-monetary assets and babilites are
generaily adjusted using a general price index and a gain or loss on
the net monetary position Js recognized. For additional information
on the application of 1AS 29 in fiscal year 2022, please refer to
HNote 16.

Recognition of Income
a) Revenues

Revenues are generated prwmarity from the sale of electnery and
gas to retail customers, industnal and commercial customers and
wholesale markets. For contracts that do not provide for defined
purchase quantities. the performance cbligabion consists in
particular in the prowvision and availability of energy on demand at
any time, Revenues earned from the distribubion of electricrty and
gas and from deliveries of steam snd heat are also primanty
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recognized under revenues, E.ON makes the electnicrty and gas
distribution network available 1o 1ts customers. Since the
introduction of IFRS 15 with effect from January 1, 2018,
revenuyes no longer include the fees for the promaton of
Renewables because these revenues are netted with the
corresponding cost of matenals (net disctosure).

Rewvenues are generally recogmized when E.ON fulfiis its
performance cbligation hy transferring a premised good or service
0 a custemer. An asset s deemed to be transferred when the
custorner obtains control of the asset. The majenty of the E.ON
Group's revenues are recognized over tume because customers use
these services when they are prowided. For all such revenues,
progress is measured using output-based methods. Progressis
generally measured on a straight-line basis with vanable charges
allocated w specific performance components. The methods used
appropriately reflect the pattern of transfer of goods to customers
or provision of services for customners, The relatively subordinate
point-n-tire revenue recognition occurs primarily in the “Build &
Sell” segment and for so-called linear products, where a fixed
amount of energy 15 provided to commercial customers at a
specific point in time. Revenue is recognized when control is
transferred to the customer, which means that no significant
discretionary decisions are required,

Revenues trom the sale of goods and services are measured using
the transaction prices allocated to these goods and services. They
reflect the value of the volurne supplied. including an estimated
value of the volume supplied to customers between the date of the
{ast invoice and the end of the period. Monthly advance payments
for B2C customers are generatly cdeterruned on the basis of
fustorical consumption data, taking into account current
ternperature etfects. and peak payments are settled at the end of
the settlement penod. In B2B, a bottom-up approach is used to
caleulate individual rates. EON's sales transactions generally are
not based on any material inance components, The average target
payment pericd is generaily between 10 and 30 days, in
exceptional cases longer. Refunds to customers are an exception
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arwd are granted if the customer is disconnected from the power
supply for an extended period of bme. Cash bonuses or bonus
payments to customners are recognized as refund Labilities and
presenied as a decrease in fevenues uniformty over the term of the
contract. As a rule. no warranties are granted in the Core Business.
Woarranties are only granted in the “Build & Sell” actvioes,

b) Interest income

Interest income 1s recognized pro rata using the effective interest
method.

<) Dividend Income

Drwvidend income ts recogruzed when the right to receive the
distribubon payment arises.

Electricity and Energy Taxes

Electricity and energy taxes are levied on electricrty and natural
gas delivered to retad custormers and are calculated on the basis of
a frced tax rate per kilowsatt-hour kW), This rate varies between
different classes of customers. Electricity and energy taxes
payable are deducted from sales revenues on the face of the
ncome statement if those taxes are levied upen delivery of energy
to the retait custorner.

Earnings per Share

Basic (undiluted) earnings per share Is computed by dwnding the
consolidated net Income attributable to the shareholders of the
parent company by the weighted-average number of ordinary
shares outstanding duning the relevant period. At E.ON, the
computation of diluted earnings per share is identicat to that of
basic earnings per share because E.ON SE has issued no potentially
dilutive ordinary shares. The increase in the weighted-average
number of shares outstanding resulted pnimarily from the issue of
treasury shares in EON SE under the voluntary employee stock
purchase program.
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Goodwill and Intangible Assets
Goodwill

Goodwill is not amortized. but rather tested for impairment at the
cash-generating unit tevel on at ieast an annual basis. The term
cash-generating unit also always icludes groups of cash-
generating units and 1s referred to i simplified form as a cash-
generating unit. Goodwill must also be tested for impawrment at
the level of individual cash-generating units of events or changes in
circumstances indicate that the recoverable amount of a particular
cash-generating unit might be impaired. iImparment tests must
also be performed between these annual tests if events or changes
in circumstances ndicate that the carrying amount of the
respective cash-generating unit might not be recoverable.

Newly created goodwill 15 allocated to those cash-generating units
expected to benefit fram the respective business combination. The
cash- generating units to which goodwill 15 allocated are generally
equivalent to the operating segments, since goodwill is reported.
and considered in performance metrics for controlling, only at that
tevel, If goodwili cannot be allocated arbitrarily to individua! cash-
generating units but instead can only be aliocated to groups of
cash-generating units, the lowest level within the unit at which the
goodwill is monitored for internal management purposes then
includes several cash-generabing units to which the goodwill
relates but to which it cannot be allocated individually. Goodwill
impairment testing is performed in euros. while the underlying
goodwil is always carned in the functonal currency.

in 3 first step, E.ON determines the recoverable amount of a cash-
generating unit on the basis of the fair value (less costs o sell)
using generally accegted valuation procedures. This is based on
the medism-term planrung data of the respective cash-generating
unit. Valuation is performed using the discounted cash flow
method uniess market transactions or vaiuations prepared by third
parties for comparable assets which are higher-level in the fair
value hierarchy according to IFRS 13 are available. If needed, 3
calculabon of value in use 15 also performed.
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If the carrying amount exceeds the recoverable amount. the
goodwill allocated to that cash-generating unit s adjusted in the
amaunt of this difference.

E.ON performs the annual testing of goodwill for impairment at
the cash-generating unit level in the faurth quarter of each fiscal
year,

jmparment charges on the goodwill of a cash-generating unit and
reported in the income statement under *Depreciation.
amartization and impawment charges™ may not be reversed in
subsequent reporting penods.

Intangible Assets

LAS 38, “Intangble Assets” (TAS 387} requires that intangible
assets be amortized over their expected useful bves unless thewr
iives are considered to be indehnute. Factors such as typical
product life cycles and legal or similar imits on use are taken nto
account in the classification.

Internally generated intangible assets subject to amortization are
related to software and are recognized as development costs.
tntangible assets subject to amortization are generally amortized
using the straight-line method over their exp 1 usefid lives. The
usefy! lives of customer relationships and similar assets range
between 2 and 50 years. and between 3 and 50 years for
concessions. industrizl property rights, licenses and similar rights,
unless depreciation based on use reflects an appropriate level of
depletion. This latter category includes software in particutar.
Useful lives and amortization methods are subject to regular
vesification. intangible assets subject to amortization are tested for
impairmert wh events or ch in ci
‘that such assetg may be impaired.

<t [ —

Intangible assets not subject to amortization or intangible assets
whose use has not yet started are not amortized. Animpairment
test ig carried out 3t least once a year as well as whenever there

are indications of impairment. either for the individual asset or at
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the level of the cash-generating unit. The useful life of an
intangible asset with an indefinite Ufe is tested annually to
deterrrune whether the indefinite life assumption continues to be
justified.

Both assets with definite and indefinite useful lives are impaired if
the recoverable amount—the fugher of far value less costs to sell
and value in use—is lower than the camrying amount. if the
reasons for the impairment losses previously recognzed under
depreciation, amoftization and impairment charges no longer
apply. these assets are written up to a maximum of the value that
would have resulted if no impairment losses had been recognized
duning the preceding peneds, talang inte account scheduled
depreciation,

See Motz 15 for additional information about goodwalt and
intangble assats.

Research and Development Costs

Under IFRS. expenditure on research is expensed as incurted. while
costs incurred during the development phase of new products,
services and technologies are to be recognized as 3ssets when the
general criteria for recognition specified in IAS 38 are present. in
the 2021 and 2022 fiscal years. E.ON captalized costs for
internaily generated software and other technologies in this
coniext.

Property, Plant and Equipment

Property. plant and equipment are initially measured at acquisition
or production cost, including decommissioning o restoration cost
that must be capitalized. and are depreciated over the expected
useful lives of the components, generally using the straght-line
method. unless a different method of depreciation is deemed more
suitable in certain exceptional cases, Useful bves are regularty
tested for appropriateness and the underiying assumptions and
estumates are updated, for example. in wiew of techncal. econormuc
or legal cwrcurnstances.
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The usetul lives of the most significant asset classes of materiai
property. plant and equipment are presented below:

Usetul Lives of Property. Plant and Equipanent

Buddgengs. 5 to 60 years.
Technical egupment. puant and machinery 2 tc 80 years
Other equipment. famures. furniture and office

equspment 2 to 30 years

Property, plant and equipment are tested for ipairment
whenever events or changes in circumstances indicate that an
asset may be impared. In such a case, property. plant and
equiprment are tested for impainment according to the principles
prescribed for imtangible assets 1n 1AS 36. i the reasons for the
impairment losses previcusly recogrized under depreciation,
armortization and impairment charges no longer exist. such
smpawment losses are reversed and recagruzed in income. Such
reversal shall not cause the carrying amount to exceed the amount
that would have resulted had no rmpairment taken place during
the preceding pericds.

Subsequent costs ansing, for example. from addmional ar
replacement capital expenditure are only recogrized as part of the
acquisition or production cost of the asset. or else—if relevant—
recogruzed as a separate asset if it is probable that the Group will
receive a future econocimic benefit and the cost can be determined
reliably.

Repair and maintenance costs that do not constitute significant
replacerment capital expenditure are expensed as incurred.

Borrowing Costs

Berrowing costs that arise in connection with the acquisition,
construction or production of a qualifying asset from the time of
acquisition or from the beginning of construction or producton
untit its entry into service are capitalized and subsequantly
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amorbzed alongside the related asset. In the case of a specific
tinancing arrangement. the respective borrowing costs incurred
tor that paricular arrangement dunng the period are used. For
nen-specific financing arrangements, a financing rate uniform
withu the Group of 2.59 percent was applied for 2022 (2021:
2.79 percent). Other borrowing costs are expensed.

Government Grants

The Group receives grants for assets and grants related to income.

Government investment subswdies do nat reduce the acquisition
and produchon costs of the respective assets; they are instead
reported on the balance sheet as deferred income. They are
recognized in income an a straight-line basis over the associated
asset's expected useful Life.

Grants related to income are alsa generally recognized as deferred
income on the batance sheet. The liability item 1s reversed over the
penod necessary to match the corespamding income effects that
are intended to compensate for the government grants. Grants are
recagnzed in the same way as subssihzed iterns.

Government grants are recognized at fair valuef the Group
satisfies the necessary conditions for receipt of the grant and if st is
highly probable that the grant will be 1ssued.

Leasing

Lease agreements are accounted for in accordance with IFRS 16.
“Leases” ("IFRS 167). A iease is an agreement that conveys the
nght tc use an ientihed asset for a specihed penod in exchange
for considerahon. in certain cases, agreernents that are not
concluded in the form ot a rental or iease agreement {e.g.. physical
power purchase agreements) are alse reviewed to determine
whether they contain a lease in accordance with IFRS 16, E.0N s
party to somne agreements in which it is the lessor and to others in
which it is the lessee.

- Consolidated Statement of Recognized Income and Expenses
= Consoudated Statement of Changes wn Equity

=+ Conscidared Balance Sheexs
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E.ON as Lessee

Transactions i which £.ON acts as a lessee are accounted for on
the basts of the night-of-use model. The recognition exemption of
IFRS 16.5 is used for low-value leases and for agreements weth a
lease term of iess than 12 months (short-term leases).
Accordingly, there is no recognition of the right-of-use asset and
the lease liability. Instead. the payments are recagnized on a
straight-line basis as an expense. In ine with internal management
practice, intragroup leases are recognized as curTent expenses in
the segrent reporting.

Alease iability is recognized in the amount of the present value of
the existing payment obligabon. Where an arrangement provides
tor payments for iease companents and non-lease components.
the payments are not separated using the practical expedient
under IFRS 16.15 {with the excepbon of real estate leases); the
lease bability is measured taking inte account the total amount of
the payiments. Present value s determined by discounting with an
ncremnental borrewsng rate that is equivalent in terms of risk and
term if the wnplicit interest rate cannot be determined. The Liabitsty
is subsequently measured using the effective interest method. A
right-of-use asset comespanding with the lease liability 1s
recognized in the amount of the present value of the lease
payments. The indtiat recognition amount of the nght-of-use asset
isincreased by the amount of the instial direct costs. as well as
expected costs for asset rearement obligations; prepayments.
made are ncluded and {ease incentives recerved are deducted from
the snitial recognibion amount. A right-of -use asset s subsequently
measured at amorazed cost. Depreciation s carmied outon a
straight-line basis over the shorter of the lease term or the useful
Ufe of the dentified asset. An impairment test is carmed out in
accordance with LAS 36 if events or changed circomstances
indicate an impatrment.

E.ON ensures its operational flexibility when concluding leasing
agreements through the use of extension and termination options.
In determining the lease term. £.0N considers all facts and
circumstances that provide an economic iNcentive to exercise
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existing opuions. The lease term therefore also ncludes periods
covered by extension pptions if it 1s assumed wath reasonable
certainty that they will be exercised

E.OM as |Lessor

Lease transactions in which E.ON acts as lessor are classified as
operating or finance leases depending on the distribubon of risks
and rewards. If a iease is classified as an operating lease. E.ON
recognizes the identified asset and recognizes the lease payments
as other operating income en a straight-Lne basis over the lease
term. For finance leases. the identified asset 1s derecognized and a
receivable is recogruzed in the amount of the net investment value.
Payments made by the lessee are treated as a reduction of the
lease receivable or interest income. The income from such
arTangements is recogruzed over the term of the lease using the
effective interest method. Subleases are classified based onthe
nght-of-use asset under the head lease.

Financial Instruments

Non-Derivative Financial Instruments

Non-dervative financial instruments are measuced in accordance
wath IFRS 9. “Financial Instruments” {"IFRS §7). They are
recognized at fair value. incluging transaction cests, on the
settlernent date when acquired, provided they are not recognized
at fair value through profit and loss.

Financial assets are classified as financiat assets measured at
amortized cost [AmC}. financial assets measured at fair value
through cther comprehensive income (FYOCI} and financial assets
measured at tair value through proht and loss (FYPL) based on the
business model and the charactenstics of the cash flows.

If 2 financial asset is held for the purpose of collecting contractual
cash flows and the cash Hows of the financiat asset represent
exclusively interest and principal payments, then the financial
asset s measured at amorbized cest (AmC).
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A financial asset is messured st fair value thiough otbe
comprehensive income {FVOCT) if rtis used both to collect
contractual cash flows and for sales purposes and the cash flows
of the financial asset consist exclusively of interest and principal
payments.

Unrealized gains and losses frorn financial assets measured at fair
value thvough other comprehensive income (FVOCI). net of related
deferred taxes. are reported as 2 component of equity (other
comprehensive income) unitil realized. Realized gains and losses
are determined by analyzing each transaction individually.

Debt instruments that do not exclusively serve to collect
contractual cash flows or to both generate contractual cash flows
and sales revenue, or whose cash flows do not exclusively consist
of interest and principal payments are measured at fair value
through prafit and loss {FVPL). For equity instruments that are not
hetd for trading purposes, E.ON exercises the fair value option
(FVPL).

impairments of financial assets are bath recognized for losses
already incurred and for expected future credit defaults, The
amount of the impairment lass caiculated in the cetermination of
expected credit losses is recogrized on the income staternent.

The expected future credit loss is calculated by multiplying the
probability of default by the carrying amount of the financiat asset
(exposure at default) and the expected loss ratio (loss given
default). For infarmation on the treatment of impairments under
IFRS 9. please see Note 32.

Non-dervative financiat Liabilibes (including trade payables) wrthin
the scope of IFRS $ are measured at amortized cost. using the
effective interest methad. Initial measurement takes place at fair
value. with transaction costs included in the measurement. In the
subsequent measurement, the residual carrying amount is
adjusted by the amortization and accretion of any premium or

- Consoudated Swtement of Recogrized Income and Expenses.
-+ Consobdated Statement of Changes in Equity

- Consobaated Balance Sheets
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disLount reraindryg uintil maturity. The prermuum or discaunt 1s
recogruzed in financial results over its term.

Derivative Financial Instruments and Hedging

Derivative financial nstruments and separated embedded
derivatives are measured at fair value as of the vrading date at
wial recogretion. Under IFRS 9. they are classified as at fair vatue
through profit and loss {FVPL) as long as they are not a component
of a hedge accounting relationshup. Gains and losses from changes
in fair value are immediately recognized in netincome.

The instruments primanly used are foreign currency forwards and
£FOSS-CUTEnCy interest rate swaps, as well as interest rate swaps.
In commadities, the instruments used prnimarnly include physically
and financially settled forwards and options relsted to electreity
and gas.

As part of fair value measurement in accordance with IFRS 13, the
counterparty risk is also taken indo account for derivative financial
instruments. E.ON determunes this risk based on a portfolio
valuabon in a bilateral approach for both own credit sk (debt
value adjustment) and the credit nsk of the corresponding
counterparty (credit value adjustment). The counterparty risks
thus determined are aliocated to the individual financial
instrumenis by applying the relative fair value method on a net
basis.

E.ON has designated some cof these denvatives as part of a
hedging relationship. IFRS 9 sets requirernents for the
admissibility of hedging instruments and the undertyings. the
formal designation and docur n of hedging relationships,
the hedging strategy. as well as fulfilling requirements of
effectiveness in order to qualify for hedge accounting. The
designated hedged iterns and hedging instruments are subject to
the same risk. This econemic relationship ensures that the
amounts of the hedged items and hedging instruments are offset
aqainst each other and that the hedging relationships are therefore
effective. The hedge ratio of the hedges 1s 1:1. Ineffectiveness
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anses only it the measurement parameters of the hedged item and
the hedging instrument ditfer from one another or in the case of
subsequent designaticn of the hedging instrument. Ali
compenents of denvative gains and {osses from the measurement
of hedge ineffectrveness are taken into consideration during
recogrition.

For qualfying fair vaiue hedges. the change in the fair value of the
derivative and the change in the fair vaiue of the hedged item that
1s due to the hedged rick{s) are recognized in income.

it a derivative instrurment gualifies as a cash flow hedge under IFRS
9. the effective portion of the hedgung instrument’s change in fair
value is recognized in equity [as a component of other
comprehensive ncome) and reclassified intc income in the period
or periods during which the cash flows of the transacton being
hedged affect income. In accordance with IFRS 9. the cumency
basis spread {hedging tosts) witl be separated from the hedging
nstrument and reported separately as an excluded component in
accumulated other comprehensive income in the reserve for
hedging costs as a component of equrty.

The hedging result is reclassified into incomne during the pericd in
whuch the cash flows of the hedged asset are recogruzed in
mncorhe. The resutt s recegnized immediately in income if it
becomes probable that the hedged underlying transaction will no
langer accur. For hedging instruments used to establish cash flow
hedges. the change in fair value of the ineffective portionis
recognized immediately in the income statement to the extent
required.

To hedge the foreign currency risk arising from the Cormnpany's net
investment in foreign operabons, derrvatrve as well as non-
derivative financial instruments are used. Gains or losses due to
changes i far value and from foreign currency translation are
recognized within equity. as a component of other comprehensive
ncome, under currency translation adjustments,
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E£.0N currently uses hedges in the framework of cash flow hedges
and hedges of a net investrnent,

Changes in fair value of denvative instruments that are recognized
in ncome are presented as other operating income ar expenses.
Gains and losses from interest-rate derivatives are included in
interest income.

Unsealized gains and losses resulting from the initial measurement
of dervative financial instruments at the inception of the contract
are not recognized in income, They are instead deferred and
recognized in incorne systeratically over the term of the
derwvative, An exception to the accrual principle applies if
unrealized gams ared losses from the wutal measuremnent ace
verrfied by quoted market prices, observable prices of other
current market transactions or other observable data supporting
the valuation techmigue. In this case the gains and losses are
recognized in Income.

Contracts {in particular sales and procurerment contracts for
electnicity and gas) that are entered inta for purposes of recetving
or delivering non-financiat items in accordance with E.ON's
anticipated procurement, sale or use requiremetits, and held as
such, are generally classified as own-use contracts,

They are not accounted for as derivative financial instruments at

fair value through profit and toss (FVPL) in accordance with IFRS 9,

but as pending transactions subject to the rules of 1AS 37.
Centracts that provide for net setiiernent and resales af the
quantities to be delivered at a future date generally cannot, as a
rule. be classitied as own-use contracts. Based on forward-looking
forecasts of delsvery quantities specified by customer structure
and portfolio management. contracts with physical settiement
upon conclusion are recognized as derivatives for which
settlement cannot be ensured within the scope of ordinary
delivery. This “safety buffer” s reviewed on a regular basis and
adjusted if necessary,

— Consobdated Statement of Changes in Equity
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Embedded denvatives in own-use contracts must be separated
from the host contract and accounted for as derivatives in
accordance with IFRS 9 1f the economic characteristics and risks of
these dertvatives are not closely related to those of the host
contract. The contract is assessed upon conclusion ta determine
whether a derivative is required to be separated. Areassessment
must be carried out if there 1s a sigruficant change in the terrns of
the contract or in the context of business combinations.

Agreements to buy or sell non-financial items that are not
classified as own-use contracts under IFRS @ and that are required
to be accounted for as derivatives (so-called “failed-own-use”
contracts) must be realized or recognized in the balance sheet at
the market pnce applicable at the bme of physical settlement. In
addition, any income from commadity denivatives arising from the
difference between the contract price and the market price is
recognuzed in other operating income,

IFRS 7. *Financial Instruments: Disclosures” {IFRS 77, and IFRS
13 both require comprehensive quantitative and qualitative
disclosures about the extent of nsks arising from financial
instruments. Addional information on financial instruments is
provided in Notes 31 and 32.

Non-derivative and derivative financial instruments are netted on
the balance sheet if under IAS 32 E.ON has both an unconditional
right—even in the event of the counterparty’s insolvency—and the
intention to settle offsetting positions simuttaneously and/or on 2
net basis.

Inventories

Inventories are measured at the iower of acquisition or production
cost and net reaiizabie value, The cost of raw materials. finished
products and goods purchased for resale is determined based on
the average cost methed. In addition to preduction materials and
wages, production costs include matenal and production
overheads based on normal capacity. The costs of general
administration are not caprtalized. Inventory risks resulting from
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excess and obselescence are provided for using appropriate
valuation allowances, whereby inventories are written down to net
realizable value.

Emission Rights and Similar Certificates

Ermssion rights and similar certificates held under national and
international ermissions trading systems for the settlement of
ocbligations are capitalized at cost at the date of acquisibon and
reported under current assets. Subsequent measurement is at
amortized cost under IAS 38,

The obligation to submut ermussion nghts and similar cerficates to
the relevant authorities is recognized as a liabality as of the balance
sheet date. Measurement 1s based on the best estimate of the
future settlernent ameunt.

ts or Liabilities and Other

Receivables, Contract A

Assets

A receivable is recognized under IFRS 15 when the goods or
services are defivered, provided that the right to consideration is
unconditional, Le., is only related to the passage of time. However,
if the right to receive the consideration is contingent upon
conditions ather than the passage of time. a contract asset is
recognized. A contract liability under IFRS 15 s recognized when
consideration has been received for an existing IFRS 15 contract
and the right to receive the goods or services still exists in full orin
part. The contractual lizbility is only reversed with an effect on
revenue when EON has performed the corresponding service. An
asset is recognized under other asseis under [FRS 156 the cost of
ining the ct is expected to be recovered and the
amortization period is longer than one year, Other ascets are
amortized over the estimated term of the contract depending on
how the goods or services to which the costs retate are transferred
to the customer. If the estimated term of the contract is less than
one year. ihe costs are immediately recognired as an expense on
the income statement. Receivables and other assets are injtially
measured at fair value, which generally approximates nominal
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value. They are subseguentiy measured at amortized cost. using
the effective interest method. Trade recenvables without a
significant financial compenent are measured upan initial
recogArtion at their transaction price. Valuation allowances,
inctuded in the reported net carrying amount. are provided for
idenbfiable individual risks. If the toss of a certain part of the
receivables is probable, valuation allowances are provided to cover
the expected iass. impairments are also recognized for expected
future credit losses.

Liquid Funds
Liquid funds include checks, cash on hand, bank balances and
<urrent secunties.

Liguud funds with an onginal maturity of mere than three months
are recoghized under securities and fixed-term deposits provided
that their maturities are not mere than 12 menths and therefore

are recognized urder non-current financial receivables and other
tinancial assets.

Liquid funds wrth an original maturtty of less than three months
are considered 1o be cash and cash equrvalents in accordance with
1AS 7. This also appbes if they are merely contractually restricted.
in which case the funds can technically be disposed of at any time
at E.ON's discretion. However, if. as aresult of a restriction, liquid
funds cannot technically be dispesed of at any time at E.ON's
discretion, they are reported separately as restricted liqusd funds.

Assets Held for Sale and Liabilities Associated with
Assets Held for Sale and Discontinued Operations

Morn-current assets and any cofresponding Liabilibes held for sale
and any directly attributable Labilities are recognized separately
from other assets and liabilities in the balance sheet in the fine
items “Assets held for sale” and "Liabilibes associated with assets.
held for sale”™if they can be disposed of in their current condition
and if there 1s sufficient probability of their disposal actually taking
place, The reclassificaton to the separate balance sheet items is

- Consolidated Statement of Recogmred come and Expenses
+ Consoiidated Statement of Changes in Equity

—+ Consoldated Balance Sheats
+ Notes

shown in the fixed asset movement schedule under Changes i
scope of consolidation

Discontnued operations are components of an entity that are
either held for sale or have already been sold and can be clearly
distinguished from other corporate operations. both operatonally
and for financal reporting purpeses. Additionally, the component
of the entity classified as a discentinued operation must represent
3 major business line or a specific geographic business segment of
the Group or a subsudiary acquired exclusively for resale.

Non-current assets that are held for sale either individually or
collectively as part of a disposal group, or that belong to a
discontinued operation. are no longer depreciated. They are
instead accounted for at the lower of the carrying amount and the
fair value less any remaining costs to sell. If this value is less than
the carrying amount, an impairment loss is recognized in other
operating expenses.

The income and losses resutting from the measurement of
components held for sale as well as the gains and losses arising
from the disposal of discontinued operations, are reported
separately on the face of the income staterment under income/loss
from discontinued operations. net. as 1s the income from the
ordinary operating activities of these divisions. Prior-year income
statement figures are adjusted accordingly. The relevamt assets
and babilities are reported in a separate line on the balance sheet.
The cash flows of discontinued operations are reported separately
in the cash Hlow staternent, with prior-year figures adjusted
accordingly. However. there 15 no reclassification of prior-year
balance sheet ine iterns attributable to discontinued operations.

Equity Instruments

E.ON has erered into purchase commitments to hotders of
noncontrollng wnterests in subsidianes, By means of these
agreements. the non-controlling shareholders have the right to
require E.ON to purchase their shares on specified conditions.
MNone of the contractual obligations has led to the transfer of
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substantially all of the nisk and rewards to E.ON at the ame of
entering into the contract. Under the anticipated acquisition
method, however, the right of tender is accounted for as if it had
already been exercised. Accordingly, the minority interests are
derecogruzed—irrespective of the probability of the option being
exercised—and at the same time 3 liability is recogmized in the
armount of the present value of the repurchase amount in
accordance with LAS 32, *Financial Instruments: Presentahon” (IAS
32). The difference between this measurement and the carrying
amount of the minerity shareholders’ equity to be derecognized is
recognized in equity of E.ON SE shareholders, The accretion of the
Liability is recognized as interest expense. if a purchase
commitment expires unexercised. the Labiity reverts to non-
centrolling interests. Any remaining difference is then recogruzed
directly in equity in retained earnings.

Where shareholders of entities own statutory, non-excludable
rights of termination {as in the case of German partnershups, for
example), such termination rights require the reclassification of
noni-controlling interests from equity into liabilibes under IAS 32.
The liability is recognized at the present value of the expected
settlement amount wTespective of the probability of termination.
Changes i the value of the liability are reported within other
operating income. Accretion of the share of the results of the non-
controlung shaseholders' share in net income is recognized in Net
interest income/expense.

tf E.ON SE or a Group company buys treasury shares of £0N SE.
the value of the consideration paid, including directiy attributable
additional costs {net after income taxes) is deducted from E.ON
SE's equity until the shares are retired. destributed or resold. H such
treasury shares are subsequently distributed or sold, the
consideration recewved, net of any directly attributable additional
transaction costs and associated income taxes. is recognized in
equity in addiional paid-in capital,
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Share-Based Payment

Share-based payment plans issued in the £.0N Group are
accounted for in accordance with IFRS 2. “Share-Based Payment.”

in fiscal years 2018 to 2022, vartual shares were granted to
members of the Management Board of EXON SE and certan E.ON
Group executives under the new £.ON Performance Plan, See the
Compensation Report for more details on the structure of the plan.

The E.ON Performance Plan represents commitments of the
Company which provide for cash compensation based on the share
price performance at the end of the term. The compensation
expense is measured taking into account the fair value of the
virtual shares granted and recognized in personnel expense pro
rata aver the vesting period.

In 2022, a5 n 2021, employees of E.ON SE and partcipating
subsidiaries once again had the cpportunity to purchase E.ON
<hares at favorable condiions under the employee stock purchase
program. The program inciudes a share-based payment settied in
equity instruments {shares of E.ON SE) as consaieration for
services rendered or work performed. The comesponding
compensation under IFRS 2 was recognized in personnel expense
and the offsetting entry was made in equity,

Provisions for Pensions and Similar Obligations

Measyrement of defined benefit obligations in accordance with
1AS 19, “Employee Benehits.” is based on actuarial computations
using the projected unnt credit method. with actuarial valuations
performed at year-end. The valuation encompasses both pension
cbligations and pension entitiements that are known on the
reporting date and economic trend assumptions such as
assumphions on wage and salary growth rates and pension
increase rates. amony others, that are made in order to reflect
realishc expectations, as well as variables specific to reporting
dates such as discount rates, for example.

> Consolidated Statement gf Changes in Equity

o income ang Exp. - G

+ Notes

Included in gains and losses from the remeasurements of the net
defined benefit liability or asset are actuanal gains and losses that
may anse especially from differences between esbmated and
actual variations in underlying assumptions about demographic
and financial variables. Additionally includeg is the difference
between the actual return on plan assets and the expected interest
income on plan assets included in the net interest resutt,
Rermeasurement effects are recognized in full in the period in
whach they occur and are not reported withun the Consolidated
Statements of Income. but are instead recognized within the
Statements of Recognized income and Expenses as part of equity.

The employer service cost representing the additional benefits that
employees earned under the benefit plan during the fiscal yearis
reported under personnel costs; the net interest on the net Lability
or asset from defined benefit pension plans determined based on
the discount rate applicable at the start of the fiscal year is
reported under financial results.

Past service cost, as well as gains and [osses from settlements. are
fully recognized in the Income statement in the period in which the
underlying plan amendment, curtailment or setlement takes
place. They are reported under personnel costs.

The amount reported on the balance sheet represents the present
value of the defined benefit obligations reduced by the fair value of
plan assets. if 2 net asset position arises from this calculation. the
amount is limited to the present vatue of available refunds and the
reduction in future contnbutions and to the benefit from
prepayments of munirmurm funding requirements. Such an asset
posibion 1s recognized as an operating recesvable.

Payments tor defined contribution pension plans are expensed as
incurred and reported under personnel costs. Contributions to
state pension plans are treated Like payments for defined
contribution pension plans to the extent that the obligations under
these pension plans generaily comespond te those under defined
contnbution pension plans. -
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Provisians for Acset Retirement Obligations and
Other Miscellaneous Provisions

In accordance with LAS 37, "Provisions, Contingent Liabilities and
Contingent Assets” (IAS 377). provisions are recognized when
E.ON has a legal or constructive present obligation towards third
parties a8 aresult of a past event, it is probable that EON willbe
required to settle the cbligation. and a reliable estimate can be
made of the amount of the obligation. The provision is recognized
atthe t. Long-term obligations are
reported as liabilities at the present value of their expected
settlement amounts if the interest rate effect (the difference
between present value and repayment amount) resulting from
discounting is material; future costi that are for bl
and likely to ocour on the balance sheet date at year-end must also
be included in the measuremenit. Long-term obligations are
generally discounted st the market interest rate applicable as of
the respective balance sheet date, provided that it is not negative.
The acoretion amounts and the effects of changes in interest rates
are generally presented as part of financial resubts. A
reimbursement related to the provision that is virtuatly certain to
be collected is capitalized as a separate asset. No offsetting within
provisions is permitted. Advance payments remitted are deducted
from the provisions.

ctod cottlarmert

Chligations arising from the decommissioning or dismantiing of
property. plant and equipment are recognized during the period of
their occurrence at their discounted settd ar ts, provided
that the obligation can be reliably estimated. whereby no negative
discount rates are applied. The cammying amounts of the respective
property. plant and equipment are increased by the sarme amounts.
In subsequent periods. capitalized asset retwement costs are
amortized over the expected remaining useful lives of the assets,
and the provisicn 1s accreted to its present value on an annual
basis. Advance payments remitted are deducted from the
provisions.

Changes in estimates arise in particutar from deviabrons from
originai cost estimates, from changes o the maturity or the scope
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of the relevant obligation. and also as a result of the regular
adjustment of the discount rate to current market interest rates.
The adjustment of provisions for the decommissioning and
restoration of property, plant and equipment for changes to
estimates is generally recognuzed by way of a coresponding
adjustment to these assets, with no effect anincome. As the
property, ptant and equipment concerned have however,
frequently already been fuily depreciated. changes to estimates
are primarnily recogruzed within the income staternent.

The estimates for nuclear decomenissionung provisions are derved
trom studies. cost esbmates. legally binding civik agreements and
legal inforrmation. A material element in the estmates are the real
interest rates applied (the apphed discount rate, less the cost
increase rate). No provisions are established for contingent asset
retirement obligations where the type, scope. fimung and
associated probabilities cannot be determined reliably.

If onerous contracts exist in which the unavoidable costs of
meeting a contractual obligation exceed the economic benafrts
expected to be receved under the contract, provisions are
established for losses from pending transactions. Such provisions
are recognized at the lower of the excess obligabon upon
performance under the contract and any potential penalties or
compensation ansing in the event of non-performance. Obligations
under an open contractual relabonshup are determined froma
sales market perspective.

Prowisions for pending sales transactions must also be recognized
it these transactions are subject to the own-use -exempton under
IFRS @ and if they are partially offset by offsetting transactions
that are accounted for as derivative financial instruments and are
therefore measured st current market prices. As a result,
provisions are recoegnized under LAS 37 for transactions actually
subject to the own-use exernption, for the purpose of which the
market values of the procurement portfolio are taken nto
consideration in the calculation of the imputed performance costs.

g Income and E ~+ Con

- Consclidated Statement of Changes in Equity

3 Notes

The baok structure adopted under IFRS 9 therefore affects the
accounting treatment of the corresponding provisions,

Contingent liabilities are possible obligations toward third parties
ansing from past events that are not wholly wathin the control of
the entity, or else present obligations toward third parties arising
from past events in which an outtlow of resources embodying
economic benefits 1s not probable or where the amount of the
obligation cannot be measured wath sufficent reliability.
Cantingent Liabilities are not recognized on the baiance sheet.

A more detailed descnption is not provided for certain contingent
liabilities and contingent recervables, particularly in connection
with pending litigation, as this information could influence further
proceedings.

Where necessary, provisions for restructuning costs are recognized
at the present value of the future outflows of resources. Provisions
are recognized once a detaiied restructuring ptan has been decided
on by management and publicly announced or communicated to
the employees or their representatives. Only those expenses that
are drectly atiributable to the restructunng measures are used i
measuring the amount of the provision. Expenses associated with
the future operation are not taken into considerabon.

Income Taxes

Under IAS 12, *income Taxes™ ["AS 127). deferred taxes are
recognized on temporary differences arising between the carrying
amounts of assets and labilities on the balance sheet and their tax
bases (balance sheet liability method). Deferred taxes are
recognuzed for temporary difterences that will result in taxable or
deductible amounts when taxable income is calculated for future
periods. unless those differences are the resutt of the initial
recogndtion of an asset or liability in a transaction other than a
business combination that. at the ime of the transacon. affects
nerther accounting nor taxable profitfoss (initial differences).
Uncertain tax positions are recognized at their most likely value,
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I1AS 12 furthers requires that deferred tax assets be recognized for
unused tax loss carryforwards and unused tax credits, Deferred tax
assets are recognized to the extent that itas probable that taxable
profit will be avadable against which the deductible ternporary
differences and unused tax losses can be utilized, Each of the
corporate entities is assessed individuatly with regard 1o the
probability of a positive tax result in future years. The planning
horizon is basically three to five years in this context. Any exsting
history of losses 1s ncorporated in this assessment. For those tax
assets to which these assumpbions do not apply. the value of the
deferred tax assets i1s reduced.

Deferred tax iabilities caused by termporary differences assaciated
with investments in affiliated and associated companies are
recognized unless the iming of the reversal of such temporary
differences can be controtied within the Group and it 1s probable
that. owing te this control. the differences will in Fact not be
reversed in the foreseeable future.

Deferred tax assets and babilibes are measured using the enacted
or substantively enacted tax rates expected to be applicable for
taxable income in the years in which ternporary differences are
expected to be recovered or settied, The effect on deferred tax
assets and liabilities of changes in tax rates and tax taw is generaily
recognized in net income. Equity 1s adjusted for deferred tazes that
had previously been recognized durectty in equity. The change s
generally recognized in the period in which the matenal legiclative
process is completed. To the extent that they are material, income
taxes for ransaction costs of an equity transaction are recognized
directly in equity under IAS 12,

Income tax stems are regularly assessed. n particular against the
backdrop of numerous changes in tax laws, tax regulations, legal
decisions and ongoing tax audits. E.ON is responding to this
circumstance. in particular through the application of IFRIC 23. by
continuously identifying and assessing the tax environment and
the resulting effects. The mast current informabon is then
incorporated into the estimate parameters necessary for
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measuring the tax provisions. Accordingly, related potential
interest rate effects are also assessed. measured and reporisd
separately.

Consolidated Statements of Cash Fiows

In accordance with IAS 7 "Statement of Cash Flows,” the
Conschdated Statement of Cash Flows are classified in cash Hlows
from operating. investing and financing activities,

Segment Information

in accordance with the so-called management approach required
by IFRS 8, "Cperating Segments.” the internal reporting
organization used by management for making decisions on
operating matters is used to identify the Company’s repartable
segments, The internal performance measure used as the segment
result since this year is EBITDA (EBIT in the prior year) adjusted to
exclude certain non-operating effects (see Note 35). Transactions
between the reportable segments are recorded at anm's length
transfer prices,

Structure of the Consolidated Balance Shoets and
Statement of Income

In accordance with JAS 1. “Presentation of Financial Statements,”
the Consolidated Balance Sheets have been prepared using a
classified batance sheet structure. Assets that will be realized
within 12 months of the reporting date, as well as liabiliaes that
are due to be settied within one year of the reporting date are
generally classtied as current.

The Consolidated Statemnent of Income is classified using the
nature of expense method. which is also applied for internal
purpases.

= Consoldated Statement of Recogrizad income and Expensas
—» Consoldated Statement of Changes in Equity

-+ Consoldated Balance Sheets
+ Hotes

Critical Aecounting E: es and A piions;
Critical Judgments in the Application of Accounting
Policies

The preparation of the Consolidated Financial Statements requires
management to make estmates and assumptions that may both
influence the agplicabion of accounting pnnciples withun the Group
and affect the measuremnent and presentabion of reported figures.
Estirates are based an past expenence and on cument knowiedge
obtained on the transactions to be reported. Actual amaounts may
differ from these estimates,

The estimates and underlying assumptions are reviewed on an
ongaing basis and are adjusted as necessary in the periods in
which they were recogruzed.

Estumates are particularly necessary for the measurement of the
value of property, plant and equipment and of intangible assets,
specifically in connection with purchase price allocations, the
recognition and measurement of deferred tax assets, the
accounting treatment of provisions for pensions and other
pravisions (in particular pravisions for the decommissioming of
nuclear power plants and provisions for conbngent insses from
pending transactions involving the sale of electrcity and gas), for
imparment testing in accordance with 1AS 36, as well as the
determination of the far value of certan financial instruments. as
well as for the application of IFRS 15. and here in particular for the
estmation of the value of electricity and gas units supplied.
inciuding the estimated values for units between the last
settlement and the end of the period. Estimates are alsa factored
in when applying IFRS 16. namety in connection wih the
deterrunation of lease terms and the calculation of the discount
rate, and in part when applying IFRS 91n connechon with the
determingtion of expected future credit losses.
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The application of accounting policies requires judgments to be
rmade that may affect the amounts recognized in the financial
statements, Judgments are relevant. for example. when assessing
whether an tem is to be classified in accordance with IFRS 5. Here,
managernent assesses whether a disposal is considered highly
prabable, Further judgments may be necessary i assessing
whether E.ON controls, jointly controls with other investors, or can
significantly influence an entity.

Sperifically. management assesses here what the significant
activities of the Company are. 1.e.. which actmvities have a material
wnpact on the returns of the investee. The lst of shareholidings
[see Note 38) provides infarmation on the form of inclusion in the
consobdated financial staterments of certain investees whose share
of voting nghts indicates a ditferent form of inclusion.

The underlying principles used for esomates 1n addibonal relevant
topics are outbned in the respectrve sections,

In addibon, estimates and judgments continue to be subject to
wicreased uncertainty. in particular due to the sigruficant volume
and pnce volatitines on the energy markets due to the war in
Ukraine and the consequences of the Covid-19 pandemic. The
actual amounts may differ from the estimates and judgments
made; changes may have a material impact on E.ON's net assets.
financial position and results of operations. When the estimates
and judgments were updated. all available information on expected
economic developments and country-specific government
measures was taken into account on the reporting date. [tis
difficuit ta predict the duration and the extent of the impact on
assets. Labilities, eamings and cash flows of the Russwa-Ukrane
war and the Covid-19 pandemic. More informatien on the impact
of the Russta- Ukraine war in the E.ON Group is presented »n Note
3.
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{2) New Standards, Interpretations and
Amendments

Standards, Interpretations and
Amendments Applicable for the First Time
in 2022

The EU has transposed these amendments into European law. The
amendments will be applied for fiscal years beginning on or after
January 1. 2022, The amendments have no material impact on
E.ON's Consoudated Financial Statements.

To be appled by €.0N Expected wnpact on the preseation of EON' s net assets. financial

1458 and IFRSIC Proncuncements Expranabon from position and sesuits of operations
Amenaments © |AS 16 - Proceeds before intended Uise The amendmernts probebn 3 compary from deducting from the cost of 01012022 No materiad effect

Property. plant and eqUIRMENT amounts receved from seding ibems

produced while the company is prepanng the aseet for its mtenderf use.

Instead. 3 company will recognize such sales proceeds and related cost

w1 profit or loss.
Amendments 1o JAS 37 - Gnerous Contacts - Cost of Fulfilling a Clarsfication that all costs directly atibutable to a conract mustbe 01/01/2022 Mo material affect
Cotrtract consdered when determening the cost of huthiing the contract.
Amendments 1o IFRS 3 - Reference to tha Conceptual Framework Reference to the revised 2018 IFRS Conceptual Framewark. Pricmmty 01/01/2022 Mo matenx offect

appiicanon of 1AS 37 or IFRKC 21 by the acquarer to dentfy acqured

uatsibes No recogntion of corbingent assets acquired allowed.
1AS8 Annual Improvemnents Progect - Annuat Improvements wo FRS's Minor amendrments to IFRS L RS 9, IFRS 18 and AS 41 01/01/2022 No materal effect

2018-2020 Cyche

210 E ON integrated Annual Report 2022



Consoclidated Financial Statements

+ Consobdated Statement of Income - Consolidsted Statemant of Recognized lncome and Expenses = Gonsoldated Balance Sheets

— Consoldated Statement of Cash Fiows -+ Conscldated Statement of Changes in Equity ¥ Hotes

Standards, Interpretations and
Amendments Issued But Not Yet
Applicable

The JASB and the IFRS IC have issued the following addibonal
standards and imterpretations. EEON does not apply these rules
because their application i1s nat yet mandatory. Currently these

amendments are ot expected to have a material impact on EON's
Consolidated Financial Statements:
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Transposed To be applied by Expected impact on the presentation of E.ON's net
{ASB and IFRS IC Pronouncements Explanation into EU Law E.ON from assets. financial position and results of operations
IFRS 17 “Insurance oonuracts” iNChing AIMendments 1o The new IFRS 17 standard govems the acoountsng for Yes 01/01,/2023 Ko matenal affect
IFR5 17 ANSLIrAC COMUACTs and supersedes {FRS 4.
Amendment w0 IFRS 17 - Inital Applicanon of IFRS17and  The amendment concerms the transisonal provisicns for the  Tes 010172621 Nao effect
RS G - ative knformation inntial jount ton of FRS 17 and IFRS 9.
Amendments 0 1AS 1 and IFRS Practice Stavement 2 - Clanfiravon that an enty must disclose 2l matenal Yes G1/01/2023 No matena affect
Drsclosure of Accounung Poces (formerly “sigreficant”) acaounting povcses. The man

charactanstic of these items 1s that. together with other
information included n the flnancal statements, they can
influence the decsions of pnmary users of the finandial
statements
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Expected impact on the presentaton
of E.ON's net
. Transposed To be applied by assets, financial posiuon and results of
1ASB and IFRS IC Pronouncements Explanation into EU law E.ON from operations
WIASE- Clagification with wthe = Yes 01/01/2023 No materal effect.
Estimates between changes in acoounting policies
irTtrospective spplication) and changes in
N raates " svion),
Amendments w [AS 12 - Deferred Tax retated o Clais jon that the initial it Yes 01/01/2023 o effect
Assets and Liabites arising from a Sengle nption of IAS 12 does not apply o loacses
L an tha nitial iticn, of ascets.
and fzbiiliies arising fiom such transactions.
wIAS]1-CL Lighilities a5 Qlarificaticn that i X i o Pending 01/01/2024* Mo matenal effec
Current or Non-Cuarent % GoTent of HON-CLITHE is based on the
olAS1-CL Lizbilites as extiting rights of the entity =3 the reporting
Cugren er Non-Cuarent - Defermal of Effective Date data
Amendments to [AS 1 - Nob-Carment 1 hities with Olarificaion of how - wth which an
Covanarms entiry must comply within 12 mosthe after the:
feporting periad affect the dassification of a
[atyity.
Amendments o FRS 16 - Lease Liakility in a Sde and Qarification that the seler-lessee is required to Pending 01/01/2024* No matesial effect
Leaseback detenmine the (revi nthe
sufisequent measurement of the lease ity in
Ay that it does ot recagniza any amowt of
the guin ar loss that refates to the right of use it
TEginy
. . o by the IASE 0 2pphy.
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{3) lmpact of the Russia-Ukraine War and
the Development of the Commodity
Markets

On February 24, 2022, Russia launched a miditary attack on
Ukrane. This invasion 1s having far-reaching economuc
consequences, and direct impacts—particulariy in the energy
sector—are being experienced, which are also explained furtherin
the "Industry Environment” section of the Management Report.

The consequences of the war also have an impact on E.ON's
business. primarily due to increased tension and hugh volatility on
the commodity markets. Commodity prices rose retentiessly
throughout 2022 into the third quarter: by the end of the year.
prces had declined significantly. but remained at a very high level.
This had a cormesponding impact on the sales and procurement
transactions recognized on the balance sheet. Market values
recognized on the balance sheet at the end of the year declined as
aresult of the realization of somne of the procurement contracts
concluded before the start of the war and trom the cerresponding
new contracts concluded at high prices. This was partially offset
by the deveiopment of prowistons for onerous contracts in
connection with pending electricity and gas supply contracts with
customers. The impacts are explained in mofe detail i the sechons
"Earnings Situation,” "Financial Situation” and "Asset Situation” of
the Management Report.

One of them »s & possible valuation risk for financial assets,
including the invéstment in Nord Stream AG held in pension plan
assets. Amid heightened uncertainty and against the backdrop of
damage to both Nord Stream 1 pipelines, this investrment was
written down to rts faur value of zero as of December 31. 2022.
Thus decline of about €1.2 billion retatve 10 December 31, 2021,
was recagnuzed in equity in other comprehensive income in
accordance with FAS 18,

“» Consoudated Statemant of Recogrized income and Expenses.
- Consobdated Statwement of Changes n Equrty
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The situation assessable at the balance-sheet date with regard to
the Russia-Ukraine war indicated no triggening events that would
necessitate impairment charges on non-current assets under |AS
36. i partcular goodwill. other intangible assets, and property.
plant and equipment.

In hiscal year 2022, high energy prices due 1o the Russia-Likraine
war affected the ability of custemers to pay significantly increased
energy bills an led to additional imparmment lasses on trade
receivables.

Potential balance sheet effects of the future development of the
war i Ukraine are being analyzed on an ongoing basts.

The Europe-wide energy cnsis has prompted the governments of
some countries in which E.ON operates to adopt various measures
to soften the impact on the end consumer. Some of these
measures may directly impact EON. such as the introduction of
price caps or the ehmination of excess earmings. |n particular, the
price caps could have a direct impact on E.ON's revenues under
IFRS 15, However. these charges wilt not have a material effect on
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(4) Scope of Consolidation

The number of consalidated comparues changed as follows in
2022:;

Scope of Consolidation

Domestx Foregn Totar
Consolidated companies.
as of January 1, 2021 171 191 362
AcEOoNG 4 4 8
Disposals/Mergers 9 39 28
Congolidated companis
a5 of Decemnber 31, 2021 166 156 322
Addioons 4 3 7
Disposais/hergers 4 16 2C
Consolidated companies
as of December 31, 2022 166 143 306

1n 2022 a total of 54 domesic and 10 foreign associated
companies were consolidated under the equity method (2021: 52
domestic companes and 11 foregn comparues). One domestc
company reported as joint operations was presented pro rata on
the consclidated financial statements (2021: one dormestic

E.ON's earnings in the 2022 financial year. For example. neg.
effects from price caps were mostly offset by government grants
n accordance with IAS 20 (see the comments in Notes 6 and 9).
There are alse government measures that do not directly affect
E.ON, such as the temporary assumgticn of energy casts for the
end consumer.
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company).

(5) Material Acquisitions, Disposals and
Disposal Groups in 2022

Consortium Agreement with RheinEnergie

On June 29, 2021, Westenergie AG, a fully consclidated
subsidiary of the E.ON Group, entered into a new consortium
agreement with RheinEnergie AG. This agreement will enable
E.ON 1o exert additional significant influence on the further
development of the energy supply in one of Germany's fastest-
growing econormic regions and to benefit from growth and
synergies in the Rhineland. According to current plans.
Woestenergie and RhewnEnergie wiil merge shareholdings in
indrvidual municipal utilities isto rbenag Rheinische Energie
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AhLreoygeselschaft | rhenag), a subsidiary that is also fully
consobdated in the E.ON Group. During this process. regional
shareholdings of both parties will be contributed to rhenag. rhenag
conhniies to be fully consclidated by Westenergie. Independently
of this, Westenerge and RheinEnergie will further optimze their
operatsonal cocperabon with regard to plant management, leases
and senace agreements. The Bundeskartellamt (German Federal
Cartel Office}has granted approval in pnnciple for the measures
provsded for n the Consortium Agreement. This transaction 1s
expected to close in the first half of 2023 once the conditions
smposed by the Bundeskartellamt have been met. Within the
framewnork of the entire transaction, Westenergee will fransfer an
additional 20 percent of the shares of Stadtwerke Duisburg, which
is included in the consolidated financial statements as an
associated company. to RheinEnergie. which will increase rts share
in RheinEnesgie from 20 to 24.3 percent. The shareholding in
Stadtwerke Duisburg rs allocated to the Energy Networks
Germany segment and since @2 2021 the investment has been
reported for the first time as an asset held for sale undes IFRS 51n
the amount of €154 millien. No imparment loss was recogruzed
from the companson of the carmying amount with its fair value less
costs to sell.

Pro Rata Disposal of Stromnetz-
gesellschaft Essen GmbH & Co. KG

Westnetz GmbH scid 50 percent of the limited partnership
interests in the newly established Stromnetzgeselischaft Fssen
GmbH & Co. KG to Essener Versorgungs- und
Verkehragesellschaft mbH (EVV), with eHect from January 1.
2022. Technical equipment such as the low-voltage grid of the city
of Essen was transferred to this company. 3lso with effect from
January 1, 2022. Since the closing of the transaction, these assets
have been leased back from E.ON. so that E.ON continues to
operate the netwerk. in G3 2021, the crsteria of IFRS 5 for
reporting the assets to be contributed as heid for sale were met for
the first time. As aresult. the corresponcding property, plant and
equipment in the amount of €136 million included in the Energy

» Consoudated Statement of Changes in Equity
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MNetworks Germany segment has since been reported separately
under "Assets held for sale” in the balance sheet. No impairment
loss was recognized from the comparison of the carmying amount
with rts fair vatue less costs to sell.

Pro Rata Disposal of Westconnect GmbH

Westenergie AG seld 50 percent of its shareholding in
Westronnect GmbH {formerly known as Westenergie Breitband
GmbH] to Igneo Infrastructure Partners with effect from October
31, 2022. Westconnect GmbH was prevaously a whally owned
subsidiary of the E.ON Greup. The conditions for the consolidation
of Westconnect GrmbH as 3 joint venture in E.ON's Consoldated
Financial Statements were met with eftect from Novemnber 1,
2022

In cooperation with the new partner, the high-speed broadband
infrastructure in Germany will be expanded. Under the plan, more
than 1.5 mitkon households and Large customers in Germany will
be supplied with fiber-optic broadband lines in the future.

As of June 30, 2022, the critena of IFRS 3 for reporting the
disposal group as held for sale were met for the first ome. As a
result, the assets and liabilities of Westconnect GmbH. which is
allocated to the Energy Networks Germany segment, have since
been reported in the balange sheet 3s "Assets held for sale” and
"l izbulities associated with assets held for sale,” respectively.

Westconnect GmbH was deconsolidated upon compietion of the
transacbon and, since November 1. 2022, has been accounted for
in E.ON's Consolidated Financial Stat: rits under the equity
method in accordance with 1AS 28 {see Note 16). The
deconsolidation resuited in income of €81G million. of which €530
rullion is attributable to the far value remeasurement of the
remaining shares. In total, assets previously reparted as held for
sale. primanly other technical equipment. plant and machinery.
3w goodwill decreasert by €766 million, and liabilities previously
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reported as held for sale, pnmarily uabilities from subsidies.
decreased by €171 million.

Conclusion of a Future Consolidation
Agreement by 7SE shareholders

On Apni B, 2022. the shareholders of Zapadoslovenska energetika
a.s. ("2SE7) and Vychodoslovenska energetika Holding a.s.
(“VSEH"). E.ON SE and the Siovak Republic. concluded a Future
Consolidation Agreement to combine ZSE and the VSEH Group.
The agreement provides. among other things. for 100 percent of
the VSEH shares to be transferred to ZSE. the sale of all or selected
subsidiaries of VSEH to 2SE. and the wmplementation of corperate
Law changes at VSEH.

The transfer of VSEH shares to Z5E will result in ZSE becoming
VSEH's sole shareholder (and thus also shareholder of selected
VSEH subsidianes). The ownership interests in 25E will remain
unchanged; that is. EON will have a 49 percent stake in Z5E and
the Slovakian state a 51 percent stake. The new ZSE shareholder
agreement, which has yet to be concluded, 15 ntended to
essentially correspond to the shareholder agreement that is also
currently in force. After closing of the agreement. ZSE will
continue to be accounted for as a joint venture using the equity
method in E.ON's Consolidated Financial Statements. while the
business activities of VSEH. which was prewviously fully
consoiidated, will also be presented using the equity methed inthe
Consolidated Financial Statemerts.

The transaction was onginally expected to be closed by the end of
2022. Accordingly, the YSEH Group has been presented asa
disposat group in accordance with IFRS 5 since Decemnber 31.
2021. The transaction is currently expected to close no earlier than
in the second quarter of 2023. OF the acsets classified as held for
sale at Decernber 31, 2022, €945 million are non-cursent assets
and €248 million are current assets. Goodwil of €149 mulion was
also allocated. The corresponding liabdrues (before minornity
nterest deduction) amourt to €764 million, of which €351 mullion
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are hnanaal liabilsies, €269 miilion are operating babidibes. €30
mitiion are provisions and €121 million are deferred tax tabilities.
An impairment of €61 midlion was recognized in 2022: tius higure
has already been included i the above frgures.

Disposal of the Universal Service Provider
Business in Hungary

To further optimize its portfolio in Hungary. on February 23, 2022,
E.ON Hungdra Zrt. signed an agreement wath MVM Zrt. to selt
100 percent of its shares us E-ON Aramszolgaltaté Kft. ("EAS™).
EAS holds a regwonal universal service provider license and supplies
electnicity to customers in certain regions in Hungary on this basis.
As of Decernber 31. 2021. the transaction was expected to be
successfully concluded within the next 12 months. As aresult,
EAS or the universal service provider business, which was.
allocated to the Customer Solutiens Other segment in the

E.ON Group. was reported as a disposal group in accordance with
IFRS 5 as of Decemnber 31, 2621. The transaction was concluded
on April 14,2022, anc the deconsclidation result amounted to
-€11 mutlion. In total. assets previously reported as held for sale,
primarily receivables, decreased by €72 mulbon and liabilities
prevscusly reported as held for sale, pnmanly operating liabilities
and previsions, decreased by €59 milbon.

Deconsolidation results are generally allocated to other operaung
incame.

{6) Revenues
At €115.7 biliion, revenues in 2022 were roughly €38.3 billon

higher than in the previous year, primanly due to price
deveiopments on the cormmodity markets.

The higher prices far energy resulted on the cne hand in higher
selling prices on the sales markets. On the other hand, in the case
of sales volumes purchased on a forward basis, which are to be

) income and Exps 3 G
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accounted for as dervatives under IFRS 9. the corresponding
revenues are to be measured at market prices at the time of
physical delivery {so-called failed own-use adjustments).

Revenues recognized i the current reporting period ansing fram
performance obligations that have been fully or partially settled in
prior reporting periads amounted to €0.7 bilbon {2021: €0.4
bilion). The total amount of performance obiigations already
contracted hut still outstanding (excluding expected contract
renewals and expected new contracts) was €43.6 bdbon as of
December 31, 2022 {December 31, 2021: €28.1 billion). The
majority of these benefit cbligations are expected 1o be met within
the next three years. Revenue in the E.ON Group is recogruzed
primardy on an over-time basis. Revenue recogruized under non-
IFRS 15 accounting standards totaled €5.1 billion in fiscal 2022
{2021: €673 milion). Of this amount, €1.6 bilkon resulted from
performance-related government grants.

Revenues are broken down into intragroup and external revenues
in the segment informaton {Note 35). They are also broken down
nto key regions and technologies. The everview also shows the
effect of revenues on operating cash tlow before interest and
taxes.

(7) Own Work Capitalized

Own work caprtalized amounted to €997 million in 2322 (2021:
€761 mullion} and resulted primanly from capitalized work
performed n connection with ongaing and completed IT projects
and network assets,
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{8) Other Operating Income and Expenses

The table below provides details of other operating income for the
periods indicated:

Okher Oparating Incoms

€ milions 2022 2021
InCcome from exchangs rate differences. B53 478
Gamn an dervative fnancia insinsmeants

(@nciudien g CUITANC Y DENVaTves) 70,734 44,737
Gain on disposal of non-cuaTert assets

and secunties £99 360
Gan on the reversal of prowsions 16 155
Ao Lot 6 1051 1633
Totah 73,193 47,383

Qther operating income increased by €25.810 million to €73,193
rmilbon (2021: €47,383 million).

Income and expenses from derivative financial instruments
{including currency derivatives} retate to far value measurement
under IFRS 9.

tncorne from dertvative financial instruments increased year-on-
year by €25.497 million to €70,234 multion {2021: €44.737
rmullicn), mainky due to price developments on the commaodity
markets during the course of the year.

Commeodity derivatives generated income in the amount of
€68.302 million (2021: €43.909 million). In addition. income from
derivative financial instruments (including currency derivatives)
includes realized income from currency derivatives of €1,632
mitiion {2021 €339 million), Conversely. income from currency
translation effects increased by €375 mulkon to EB53 million.

- Carresponding items from dervative financial instrurmnents

{including currency derwatives) are included in other operating
expenses, The effects of foreign currency translation within other
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Oprtaluay nwunie arnounted o €2, 143 million {ZU21: €849
roullion).

The gain on the disposal of property, plant and equipment and
securities consisted pnmariky of gains on the pro rata disposal of
Westconnect GmbH in the amount of €810 miltion. n 2021 there
were gains on the disposal of Rampion Renewables in the amount
ot €64 mullion. Gains were realized on the sale of securities in the
amount of €26 million {2021: €41 million).

Miscellanecus other operating incorne decreased by €562 million
compared with the prior year.

Iy 2021, this inciuded effects of €560 mulicn from the refund of
presvious purchases of resdual electricry volumes.

Miscellaneous also mcludes items such as transactions other than
ordnary business acbvities in the amount of €212 million (2021:
€221 millien). incorne from contract penalties of €83 milbon
{2021: €76 millien), and rental and lease income of €58 million
(2021 €58 rmilbon) and realizations of own-use contracts
recognized as lighilities as part of the innogy purchase price
allocation in the amount of €26 rmulben {2021: €99 mllion).

—+ Consolidated Statement of Recognized income and Expenses
> Consoldated Statement of Changes in Equity

-+ Conschdated Balance Sheets

<+ Notes

The following table provides details of other operating expenses
for the pencds indicated:

Othet Operating Expanses

£ n milions. 2022 2021
Loss from

exchange rate differences 524 B&S
Loss on derivative financal hstramnents

fncluding cuurency denvabves) 65,663 26.486.

Taxes other than income tares 11 42

Loss on disposal of
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In addition, expenses from derivative financial instruments
(inciuding currency derivatives) includes realized expenses from
currency derevatives of €1,.473 mullion (2021: €21 milken).

Expenses from exchange rate ditferences in the amount of €524
million decreased by €361 million compared with the previous
year (EB8S million).

Foreign currency translation effecks within other operating
expenses amounted to €1.880 million (2021: €1,161 million).

Miscellaneous other operating expenses includes effects from the

ition of own-use contracts capitalized in connection with

NON-Curfent assets and securties 223 208

aunants of fnancial assets G680 319
Iiscatlanecus 3,555 3,725 . N
Totat 71,736 Tises  Mogy'sp

Other operating expenses of €71.736 millson were €40.071
million higher than in the previous year {2021: €31 665 mullon).
The increase 1s due to the €40,1 77 million rise i expenses from
derivative financial instruments {including currency dercvatives) to
€66,663 million (2021: €26.486 million). Sirnilar to the
development in income from dervative financial instruments. this
was mainly due ta price developments on the commodity markets
over the course of the year.

Expences from commodity derivatives amounted to €64.615
miluon in 2022 (2023: €25.990 milkon).
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price allocation amounting to €32 million
(2021: €163 million}, Also included are consulting and audit fees in
the amount of €155 million {2021: €139 millien}. advertising and
marketing expenses in the amount of €177 million {2021: €196
million). rents and leases in the amount of €54 milzon {2021: €53
million), and third-party seqvices and passthrough chargesin the
amotet of €881 million (2021: €971 millicn), Additionally
reported under this ttem are IT expenses in the amount of €480
miltion (2021: €444 million). office expenses in the amount of
€104 million (2021: €117 million). insurance premiams in the
amount of €56 million (2021: €61 million). travel expensesinthe
amount of €71 milion (2021: €40 million} contributions and fees
in the amount of €64 million (2021: €67 million) and repair
expenses in the amouwnt of €89 million (2021: €86 million).
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(9) Cost of Materials

The principal components of expenses for raw materials and
supplies and for purchased goods are the purchase of gas and
electricity. Fuel supply is also included in this lne item. Expenses

+ Consalidated Statement of Changes in Equrty

+ Notes

{10) Financial Results

~+ Consolxtated Balance Sheeis

The following tabie provides detalls of financial results for the

periods indicated:

for purchased services consist pnmarnily of network usage charges Financial Resutts
and maintenance costs.
€w1 milions 2022 2021
Cowt of Materiats Incomesioss from companses n Whech 20 186
BQUITY invesTTents are held
£ n malions 2022 2021 For vowe ewtugh PEL -i6 133
Expenses for raw matenais and supples. Other 36 53
and for purchased goods $3.3141 63.001 Impairment charges/feversals
for purchased on
?mm AN Sarnces 15486 15.095 Cial assets 27 19
otal
108,627 78,006 — apuiy & =] 167
Incorme/loss from securvoes, tarest
] and smilar 2552 1037
Cost of raterials of £108.627 milion was signihcantly higher than A usizedcost 77 42
the prior-year level of €78.096 mullion. This increase was mawnily Fur volse thrcgh PAL 457 272
due to hugher energy pnces on the commodrty markets. These Fair voise throigh OCI 15 14
factors ha ted hi disect £ costs and als Dther intevest incorme 2003 20%
ors have genersl igher direct procuwrement costs and alse pE——— 675 T
have led to recognition of the corresponding expenses at the Amortized cost _762 -743
current market price at the time of realization in the case of Fair walse thracah PAL -576 -548
forward procurement contracts that are to be accounted for as —M 287 301
derivative financial instruments in accordance with IFRS (so—called Het mierestin 921 _583
Financiai results 920 -386

failed own-use contracts). Accordingly. income fram the market,
valyation of commeoddy denvatives are recognized in other
operating income.

in addition. the change in provisions for pending fransachons was
included in the matenals expense. These provisions were primarity
recagnized for contracted sales transactions that are not subject to
1FRS 9 (so-calletl own-use contracts). but wich are economically
part of a portfelio that 1s partly offset by procurement transactions
to be accounted far as derivative inanciat instruments.

Government subsidies received reduced the cost of materials by
€774 million

The significant improvernent in financial results relative to the
previous year 1s pnmarily atiributable to the effects i interest
income, while income from equity investments decreased. The
strong positive develapment of provisions attributable to the
increase in discount rates is only partially influenced by the

negative valuation effects of securities recogruzed at fair value.

The amortized cost reported in interest and similar expenses
included the positive effect from the difference between the
nominal interest rate and the effective interest rate of former
wnnagy bonds. which was adjusted due to the purchase price
alocation, in the amount of €204 million, which s €63 milbon

n7
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lower than in the previous year. This item was partially offset by
the reduction in interest exp from red d bonds.

Both income (€35 million: 2021: €284 miliion) and expenses (-
€236 million: 2021: -€131 mulbion) from fair value through P&L
inciude the valuation effects of secunibes recogruzed at far value.

Cther interest income consists of interest income from discounting
provisions for asset retirement obligations in the amount of
€1.338 mulbon (2021: €0 million). provisions for environmental
remediation obligations of €253 mutlion {2021; €7 million) and
other non-current provisikins in the amount of €302 million (2021:
€22 million).

QOther interest expenses primarily relate to financial lease Labiliies
in the amount of €162 mullion (2021: €160 mullion) and net
interest charges relating to pension prowisions in the amount of
€51 million {2021: €63 million).

interest expenses also include €80 million of negative earrungs
effects (2021: €38 muilion) from non-contrelling interests in
subsidianes that have already been fully consolidated and interests.
in fully consclidated partnerships. which are 1o be recognized as
Labilities i accordance with IAS 32, and with legal structures that
gwe their shareholders a statutory right of withdrawat combined
with an entitlernent to a settlement payment. Interest expense
was reduced by captalized interest on debt totaling €8 mullien
{2021: €7 million).
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{11} Income Taxes
The toliowing table provides details of income taxes. including

— Consoudated Statement of Recogrized income and Expenses

-+ Consoudated Statement of Changes in Equty

= Consolidated Balance Sheets
+ Notes

Reconciliation to Effective Incomeil axes/Tax Rate
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2022 2021

deferred taxes. for the pencds indicated: € s rdlions n % € in millions n %
In i ions betore txes L0907 100.0 6123 100.0

Income Taxes Expectad income txes 619 310 1.698 310
. Foreign wot rats differemiats 162 81 -145 24
€ in milions 2022 2021 [es——— — 85 48 a8 as
CuT AT L3 387 300 Fax etfects on tx.froe income 173 -86 408 -6.7
thereof previous years -18% -170 Tax affects of and differances 475 23.8 399 65
Deferred taxes 12 18 Tax effects on incama from companies accounted for under the equity method £1 -3.1 -21 -3
on temporary differences 856 474 Tax eiferts of changs< in vahis and ition of defarred wxes 1.264 -63.3 -767 -12 5
on toss carnyforveards 336 I —————— - a6 23 83 14
00 12 nneres? camyTornwards and 178 16 _Tax etfects of income tanes reloted to ather periods 58 28 246 30
on VaLation aowance -1214 -242 Ocher 22 08 23 22
Totad income taxes 745 18 v i -243 -12.3 818 134

The incorne tax rate of 31 percent {2021: 31 percent) applicable in
Germany is composed of corparate income tax (15 percent}, trade
tax (15 percent) and the solidarty surcharge {1 percent), The
Income tax rate of 31 percent correspondgs to the tax rate
applcable to E.ON SE for 2022. The differences from the effectrve
tax rate are reconciled as follows:

Continuing operations generated tax income of €245 million in the
reporting year {2021: tax expense of €818 mitlion). This
corresponds to 3 theoretical tax rate of -12 percent. This was
primarily die to a one-off effect from the measurement of
deferred tax assets in connection with the develspment of net
penson obligations.

The tax rate on operating earmings was 25 percent (priof year: 23
percent). The use of tax loss carryforwards, which had a posrtive
effect on the tax rate. served to reduce the tax rate on operating
earmungs in the prior year.
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Vanous temporary differences as well as various unused tax loss
carryforwards and tax credits result in the following deferred tax

assets and habimes:

+ Motes

-» Consobdated Balance Shaets

Owferred Tax Assats and Liabilities —
Dec. 3L 20272 Dwc. 31, 2021
"¢ inmittions Taxassets Vaulabimies  Taxassats  Taxlabiities
Intangibie assets 214 559 S04 717
Rightof -use assets ] 629 T 622
Property, plant and equipment 418 3,603 453 3725
[Fyp— 266 157 150 142
ireentories 119 1 Cll -
Recaivabwes {ncludng denvative financial instruments) 1918 13,394 1134 7.548
Proviseans for pensions and samilar obligabons 1741 11 2895 45
MSCELaNeoUs provisions 1758 285 4,446 91
Liabilities {inciuding derriginve financial mstruments) 14 053 2.327 €.315 2,085
Loss carmyfonsargs 847 - 482 -
Critver 1079 1022 843 /A6
Subtotal 22,418 21,960 17,216 15,825
Changes i vaiue -1,170 — -2 385 -
Deferred tanes {gross} 71,245 21,060 14,827 15,825
MNettng -19.167 -19167 -13,17? -13.176
Defened taxes {net) 2078 2793 1651 2649
Current 965 535 478 515

Income tax assets and habilities consist pnmanily of income taxes
far the respective current year and for prier-yesr penocds that have
not yet been definitively exarmined by the tax authorities. These

iterns can be found in the balance sheet.

As of Decernber 31, 2022, €16 million (2021: €23 million} in
deferred tax labilities were recognized for the differences between
net assets and the tax bases of subsidiaries and associsted
companies (outside basis differences). Accordingly. deferred tax
liabilities were not recogruzed for temporary differences of €3.067
miliion (2021: €3.718 millon] at subsidiaries and assocated
companies, as E.ON 15 able te control the timing of thew reversal
and the temporary ditference will not reverse in the foreseeable

future.
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No deferred tax assets were recogruzed, or were no longer
recognized. on the followang tax loss carmyforwards, interest
carryforwards and other deferred tax assets:

- Conschdated Statement of Recognized dnceme and Expenses
-+ Consobdated Statement of Changes 1 Equity

+ Consclidated Balance Sheets.
+ Motes

Tax Loss Carryforwards, Tax lmterest Carryforwards and Other Tax Crodits without Recognition of Deferred Tax Assets

December 31. 2022

= Contents (1 Search ¢ Back

Gecember 3. 2021

Tax lass curyfonwards

Taxx loss carrvforwards

Tax \0ss caumyforwards

trade tax and

Tax imerest caryforwards

Tax boss carryforwards

Tade e and

Tax interest camyforwads

€ o0 endlbons CoMporate @x 16€al iHCome taxes and other 13 credins orporate tax locad ncome Gxes and other tax credits.

AMOuUnts 3t the balanca sieet dats 3.597 2.106 2.545 8.759 1665 1713
of which amounts without recognrten of deferred @xes B8.371 1928 2177 7475 1559 1669
— untimsted suurn oon 7.925 1859 2177 7.006 L4686 16639
—bmted gurgban 446 €3 - 470 §2 -
—of which up to 5 years 174 9 - 185 82 -
~ of wiwch up to 9 years 272 - - - - -
—of wrrch 10 years or ianger - - - 275 - -

The expinng tax loss carryforwards relate exclusively to countries
other than Germany.

Deferred tax assets were not recognized. or are no longer
recognized. in the amount of €2.918 rllicns (2021: €12.357
million) for temporary differences which are recognized in income
and equity.

Current tax expense was reduced by €4 million {2021: €79 million)
due to the use of previously unrecoguzed tax {osses. The changen
previously unrecognized tax losses and temporary differences

reduced deferred tax expense by €71 milbon (2021: €446 mullion).

As of Decemnber 31. 2022, E.ON recognized deferred tax assets for
companses {primarily in the UK) that incurred tosses un the carrent
or the prior-year period which exceed the deferred tax liabiines by
€478 million (pnor year: €497 million), The basis for recognizing
deferred tax assets 15 an assessment by management based on the
development of temporary reversal effects and concrete tax
structuring measures of the extent to which it is probable that the
respective cormnpanies will achieve taxable earnings in the future
against which the as yet unused tax losses. tax crecits and
deductible temporary differences can be offset.

Income taxes recognized in other comprehensive income hreak.
down as follows:

Incoma Taxes of Other Comprehensive Income

€ a0 mallons. 2022 2021
Deferred taxes withan OC! 124 726
Current taxes within Q0 -13 -13
Total 111 713
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Changes in incarme taxes recogruzed in other comprehensive
income for the years 2022 and 2021 break down as follows:
Changes in Income 1200 of Dehas Comprekancive income
2022 2021
Bafore Afer Before Adter
wneome Income ngome inCome Incgime income
€ inmibions TaxXes Laxes taxes taxes faxes taxas
Cash fAlow hedges 1591 -183 1408 &4 7 555
Fair value measuwrement of financal insmuments -155 28 127 47 3 44
Currency wanslaton adjustments -491 -170 -661 53 93
Rerneasuraments of defined benetit plans 2426 -277 2145 2,604 63 2521
Compares actounied for under the equity method 616 - (373 -196 1 -195
Total 3.987 -602 a3as 3,102 -T2 3,030

Additions and Disposals

Effects from addrtions and disposals and frorn disconbnued
operations resulted in changes in deferred taxes totaling
-€21 mitlion {2021: -€100 million}.

Changes in deferred tax assets in the current year, with net
addion of €1 mullien, relate mainly to ntangible assets (+€12
mithon}, property. plant and equipment (+€11 millien) and
uabibties (-€18 mrlion). Changes in deferred tax biabilities. with net
disposals of -€20 milbon. relate primarily to intangible assets
{+€15 miluon} property, plant and equipment (-€48 million),
recevables (-€11 million} and Labilties {+€25 milion).

Changes in deferred tax assets in the prior year, with net
disposals of -€55 million, relate mainly to intangibie assets
(-€27 million), property. plant and equipment {+£94 mullion},
provisions (-€21 millien) and value adstrnents {-€81 miluon}.
Changes in deferred tax liabilies. with net disposals of

-€155 mullion, relate priranly to property. plant and equipment
(€125 million) and receivables {-€47 millon).

The VSEH Group has been presented as a disposal group in
accordance with IFRS 5 since December 31. 2021. The transaction
is expected to close in the second quarter of 2023 {see Note 5).
The assets classified as held for sale as of December 31, 2022,
include deferred tax fuabilities in the amount of €121 million.
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Globat Minimum Tax

Agreements reached at the global level include the introduction of
a global minémum tax rate of 15 percent by more than 135
countries. inDecember 2021, the OECO published a draft legal
framewark which was then followed by detailed guwdelines in
March 2022 for use by indiidual countries that are signatones to
the agreement to amend their local tax laws.

The EU Directive on ensurning this global minimum level of taxaton
for multinationsl entesprise groups and large-scate domestic
groups came inte force in December 2022, The £ member states
now have until December 31, 2023, to transpose the Directive into
national law.

The £.ON Group may be subject to minimum tax when changes in
the tax laws of the countries in which it operates are in force or are
expected to be in force in the near future. However, the statutory
tax rade relevant for the E.ON Group is already above 15 percent in
all jurisdictions. Cansequently. cument information does not 5t
present indicate that the E.ON Group will be materially affected by
this rmirimum tax. At the date of approval of the Consalidated
Financial Staternents for publication. minimum tax legislation is
not applicable in any of the countries in which the Group cperates.
The Manzagement Board is closely monitoring the progress of
legislation in each country in which the Group-operates.
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(12) Personnel-Related Information
Personnet Costs

The following tabie provides details of persannel costs for the
pencds indicated:

- Consowdated Staternent of Recogmized tnceme and Expenses
—» Consoldated Statement ¢f Changes n Equnty

Pearsonnel Costs

€ in millions 2022 2021
Wages and salanes 4.292 4.545
Soc@i secunty commbutiens 702 717
Penwon costs and other employee

benef 43 575
Fension costs 420 547
Toal 5437 5837

Personnsl costs of €5.437 million were €40C miliion {ower than
the prior-year fiqure of €5.837 millien. The change is primarity
attributable to the lower headcount and to lower expenses for
pensions. Expenses for restructuring measures also decreased.

Share-Based Payment

The expenses for share-based payrment in 2022 {the E.ON
Perforrmance Plan} amounted to €24.6 million {2021: €61.3
milion}.

Employee Stock Purchase Program

The voluntary employee stock purchase program took place again
n 2022, giving emyployees in the Gerrnan Group companies the
opportuniy once again to purchase E.ON shares at favorable
condiions. The favorable pricing conditions granted within the
framework of the employee stock purchase program ([FRS 2,
"Share-based Payment”) resulted in personnel expense of €5
mullion; the offsetting entry was made in equity.

» Consobdated Balance Sheets

2 Notwes

Long-term Variable Compensation

Members of the Management Board of E.ON SE and certain
executives of the E.OMN Group receve share-based payment as part
of their voluntary long-term variable cernpensation. The purpose
of such compensation ts to reward their cantribution to EON's
growth and to further the long-term success of the Company, This
varable compensaton component, comprising a long-term
incentive effect along with a certain element of nisk. provides for a
logical linking of the interests of shazeholders and management.

The following discussion includes reports on the EON
Performance Plan introduced i 2017,

E.ON Performance Plan {(EPP)

In the years 2017 to 2022, E.ON granted the members of the
Management Board of E-ON SE and certain executives of the E.ON
Group virtual shares under the E.ON Performance Plan. The
vesting period of each tranche is four years. Vesting periods start
on January 1 of each year.

The beneficiary will receive virtual shares in the amount of the
agreed target. The conversion into virtual shares will be based on
the fair market value on the date when the shares are granted. The
nurnber of virtual shares allocated may change during the four-
year vesting period. For tranches granted through 2021, the only
refevant criterion was the total shareholder return (“TSR”) of E.ON
stock compared with the TSR of the companies in a peer group
{"relative TSR} The final number of virtual shares allocated in the
2022 tranche depends on three performance critena. namely.
relative TSR, ROCE. and the E.ON Sustainabilty |ndex.

The TSR is the return on EON stock. which takes into account the
stock price plus the assumpaon of reimvested dividends, adjusted
for changes in caprtal. The peer group used for relative TSR will be
the other carnpanies in E.ON's peer index_ the STOXX® Europe 600
Utlibes. Dunng a tranche’s vesting peniod. E.ON's TSR
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performance is measured once a year in comparison with the
companies in the peer group and set for that year.

The E.ON Sustainability index reflects the four mest relevant ESG
aspects (ESG = Environment. Social, Governance) at E.ON. in 2022
these aspects were: climate action, diversity. health and safery,
and ESG ratings.

For the tranches granted up to and including 2021. the final
number of virtual shares is deterrmined as follows: EON's TSR
performance in a given year determines the final number of one-
fourth of the virtual shares granted at the beginning of the vesting
peniod. If target artainment in a year is below the threshold defined
by the Supervisary Board upon allocation. the number of virtual
shares s reduced by one-tourth. if EON's performance s at the
upper cap of above. the fourth of the virtual shares allocated for
the year in question will increase. but to 3 maximum af 150
percent.

For the tranche granted in 2022, i addimion to TSR {50 percent
weighting). ROCE {25 percent weighting) and the EON
Sustainability Index {25 percent weighting) are also taken into
account as performance criteria

The resulting number of virtual shares at the end of the vesbng
periad is multipled by the average price of EXON stock in the final
60 days of the vesting period. This amount is increased by the
dividends distributed on E.ON stock duning the vesting period and
then pad out. The sum of the payouts is capped at 200 percent of
the agreed target.

The wirtual shares are canceted if the empleyment relationshup of
the beneficiary ends before the end of the term for reasons within
the control of the beneficiary. If the employment relationship of
the beneficiary is terrunated before retirement. through the end of
a limited termn or for operational reasons belore the end of the
term. the virtusl shares do not expire but are settled at maturrty.
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If the empioyment relationship ends before maturity due to death
or permanent invalidity, the virtual shares are settled before
maturity. The same shall apply inthe case of a change in contro
related to E.ON SE and also if the allocating company leaves the
E.ON Group before matusity.

The foilowing are the base parameters of the tranches of the EON
Performance Pian active in 2022:

E£.ON Peclormance Plan Virtual Shares

Bth Uanche Sth ranche 4 tranche 3rd tranche
Date of issuance Jan. 1, 2022 Jan. 12021 Jan 1, 2020 Jan.1 2019
Tarm 4 yoars 4 years 4 yeas 4 years
Target value at issuance €12.76 £ 7.65 € 7.58 € B.68
The provision for the third, fourth, fifth and sixth tranches of the The breakdown by segment is shown in the following table:
E.ON Performance Plan as of the balance sheet date is €92.9
mitlion {2021: €89.1 milbon). The expense for the third. fourth. wploy Core Workf: 1
titth and sixth tranches amounted to €246 milion in the 2022 . 2022 2021
fiscad year (2021: €61.3 million}.
Energy Networks. 38.172 38,722
Customer Sobstions 25,106 27.217
Employees ‘Corporate FuncthonsdOther 3.536 3915
In2022. E.ON employed an average personnel of 68.888 (2021: Core Business 67,208 89,054
71.630Q). Part-time employees were taken into account on a pro Han-Core Business 162 1776
E.OH Group GALBEA 71,630

rata basis when this tigure was calculated. In addibon, an average

of 2.033 apprentices were employed in the reporting year in % -
Germany {2021: 2.115). TFi-Trte Qe
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(13) Other Information

German Corporate Governance Code

On Decembber 14, 2022, the Management Board and the
Supervisory Board of E.ON SE made a declaration of compliance
pursuant to Section 161 of the German Stock Corporation Act
{“AktG"). The declaration has been made permanently and publicly
accessible to stackholders on the Campany’s Website
SONW.LON.COM).

Fees and Services of the Independent
Auditor

During 2022, the following tees were recorded as expenses for the
senvices provided by the independent auditor of the Consoldated
Financial Staterments, KPMG and by comparues in the international
KPMG network:

~+ Consolidated Statement of Changes 1n Equnty

independant Auditor Fees
€ in millions 2022 2021
Financiai statemen? ausdits. 32 29
Damesnc 23 21
Crther atzestanon Senices. [ 4+
Domes tic [ 4+
Tax adwisory services 1 1
Damesbe - 1
Other seraces Q
Domestc Q
Towal 39 34
Domesnc 29 26

+ Mots

The auditor fees relate to the audit of the Censolidated Financial
Statements and the legally mandated financial statements of EON
SE and its affiliates. They also include fees for auditing reviews of
the IFRS interim financial statements and other audit services
directly required by the audit of the Consolidated Financial
Statements.

The fees for ather attestation services include all attestation
services that are not auditing services and are not used in
cannection with the audit of the Consolidated Financial
Statements. These costs are for the legalty required at ion

= Contents () Search € Back

(14) Earnings per Share

The computation of basic and diluted earnings per share for the
penads indicated is shown below:

201

5.305

614

serwces and for other voluntary attestation services {e.g.. resultting
from the audit of sustanability reporting. Renewable Energy
Sources Act [EEG] and the Act on Combined Heat and Power
Generation [KWKG] and in connection with new IT systems),

The fees for tax consulting services relate 1o services in the area of
tax compliance at E.ON units abroad.

List of Shareholdings

The List of shareholdings pursuant to Section 313 {2) HGBis an
integral part of these Notes to the Financial Statements and is
presented in Note 38.
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_oparabons, nat
Less: Non-conuolng interests

ncome/loss from discominued

Operataons, net {attributable to
shareholders of EON SE) - -

Net income loss attributable 1o
shas eholders of E.ON SE

€

Eamings per share {attributable 10
shareholders of £.0N SE)

TR CONDMUEY Operatons Q.70 1.90
from discantinued operatons - —
#roem net mcomeloss 0.70
Wekaited-averaae rumber of

shaves outstantang (in Mahons)

4,691

2.608 2608

The computation of diuted earnings per share is identical to that
of bask earmungs per share because E.ON SE has issued no
potentiatly dilutive ordinary shares. The increase in the weighted-
average number of shares outstanding resulted pnmarily from the
issue of treasury shares in E.ON SE under the voluntary employee
stock purchase prograrmn.
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+ Conscldared Statement of Cash Flows

{15) Goodwill, Intangible Assets, Right-
of-use Assets and Property, Ptant and

Thee Lhanges In goodwill and intangible assets, in right-of-use
assets, and in property. plant and equipment, are presented in the

= Consalidated Statement of Changes w Equity

- Consalidated Statement of Recogrized Income and Expenses.

3 HNotes

= Contabdated Balance Sheets

tables on the following pages:

= Contents O Search € Back

Equipment
Goodwitl, intangible Ascets. Right-of-use Assets and Property, Plant and Equipment
Mt
carrying
Acquaisrion and production costs Accumubated deprecduon  BTOUMKS
Exchanpe  Changes n Exchange
rate wopeof nw
Jan 1 dater- consoli- Dec 31, Jan 1, drtter- impaur- Dec.31,  Dec. 31,
€ nmiions 2022 ences domon! _ Addibons  Desposss  Transfers 2022 2022 ences Addinons  Disposals  Transfers ment  Reversals 2022 2022
Goochrlt 10,192 142 2517 - — — 1308 -1,784 6 — - - -4 - -L7EZ 41417
Customer relatonships and STl Tems 2,162 -28 -3d - -13 - 2077 -1228 20 29 -215 3 - - - -1.389 588
Concessions, Commercial peoperty nghts
uceres, and servar nghts 3089 21 -18 308 -80 113 3354 -1.20C 3 - -360 ] -3 1 1 1485 1.908
Devalopment & T 902 -26 -4 7} -8 79 1023 -517 18 10 -133 5 - -1 - 524 k]
Advance payments 366 -2 N 280 6 -169 459 -11 -1 - - - - - — -12 467
IRangible assets 8.500 77 57 663 -104 20 6063 2956 % ED) T4 e -3 -2 1 -1510 3,451
Land and buidings. 830 .13 -1 111 -75 -26 826 -286 3 -1 -3111 a7 12 -3 - -345 481
Networ ks 2.187 — 1 281 41 - 2,438 -458 - -1 223 139 - - - 669 1769
Smn?-, «-charang and production 17 _ _ 1 15 = 3 4 _ B _ 3 = _ _ 1 2
Capacies
Techmcat any machine 34 - - 16 .1 - 43 -9 1 - 2 - - - - -12 31
Fieet office and business equpment 202 -7 5 50 -42 -5 193 -100 2 5 -d3 38 4 _ ) 34
Right-of -waid diddts 3,280 -20 -5 453 174 -31 3,501 856 [ 4 -303 o7 16 -3 — -1.126 2377
Real estate and leasehold rights 1203 -15 - 3 -30 3 1172 -7% 3 3 4 - — ) 75 1037
Busidings 4.484 -36 -1 B3 509 96 4118 1974 15 - 132 4B4 -3 ) 1 -1613 2.505
Techral ent.plant and machunery 57.533 848 612 2175 722 1030 58656 27,486 01 56 -1.944 435 -7 -32 16 _.28.661 _ 29996
Oiner sausprment fxtures. fumiure and 1,400 5 10 132 Er a3 1,388 845 & % 140 164 I 1 - 837 553
Sfice eqoiperen
Auteance payments and corstruc ton in 2717 .26 1906 7% 1149 3.327 93 1 - - % 1 -8 - -8 3264
R,
_Property. plant and squipasant 67,337 950 548 4303 1500 26 08,508 30477 426 51 -2.710 1113 -15 a5 17 3Ll 37AL0
a o graups v for sale
R LS 1) Ly SN DGR N OO U (ONMECTION wath trat Dry B depare of WeerrLrnect Gmih fee More 5)°
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Changes in Goedwill and in Other Reversals and kmpairment Charges by Segment from January 1. 2022

- Consoldared Balance Sheets
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Energy Nerworks Customer Scwbons Non-Core Busdess
CEE/ Corporste
Turkey Nether- Preussen- Generabor Functons
£ 10 malions Germany Sweder UK Lands Other Elektra Torkiy Oiher _E.ON Group
Net amou of ml as of January 1. 2022 7 848 SC 252 1.950 73 443 - -~ = 17.408
Changes resutting from acquisions -\dm - - — - _ - _ - — - —
impairnent charges — - - - - — -4 - - — -4
Other changes! -251 -7 -16 — 102 - 211 - - - -387
Het carrying amount of goodwill as af Decermber 31, 2022 7.507 83 238 6,752 1.848 73 428 = - - 17.017
Growth rate (in S * 125 - - 125 1.25 — _ - _ - -
Cost of capetal {n " * 315 - — 55 59 N — — - _ -
Other hon-Cuarent assers®
Jmpaarnant -3 — — -19 -20 — -8 — - — -50
Reversals — _ 17 - - - 1 - - - 18
*Qthur Changics iOwT Erie:D From 1M 40600 ISt Lct.aw. trarsfen. exchange andt meclassfca et foor Sae

2Presented hate are che grow D rates and €O61 07 Capta fir ceukched uews

ooodwili & materal

wr [ wat valsod with 3
SRS NEN: CLTE M ASEETS GOMMEE Of FIEARGAS Ai4ats, G- OF i ALSTE ANG OF (rOPEcTy. ARG BG SqupIErT.

parmd of 3y pnd on the bams of par regulanny gt base
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~+ Consobdated Statement of Income - G 5 nt of A d income and Expernses - Conscldated Balance Sheets

- Cansolidated Staterment of Cash Flows = Consoldated Statement of Changes in Equrty 2 Hotes

Net

caerng
AL SR ION AN P OCUCTION £OStS Arcumulated deprecianon amaunts

Changes

Exchange Changes w Exchange 1 bCOPe

rate scope of rae ot
Jan. L daffer- conSou- Dec_ 31 dan 1, dffer- consol- mpa- Dec_ 31, Owec. 31
& in millions 2001 ences daton!  _ Addmons  Disposals  Transters 2021 2021 ences _ dauon’ Anduons  Disposals  Transfers ment  Reversats 2021 2021
Goodwill 10,811 133 552 — — - 18182 -L.784 - - - - — - - 1764 17408
Customes ipts and similer jtarms 2286 12 164 1 -102 109 2,152 845 -12 38 -270 102 -108 -33 - -1.228 324
;mmd siitar sighs FIRER 3 -12 112 662 788 128 3.089 -1328 3 41 -453 513 R 1 - 1200 1.888
Develogment aea 26 1 96 -187 38 902 573 19 - -126 157 7 -3 - 517 385
Advance payments 334 2 - 243 .27 -192 366 _18 -1 - .1 20 - -11 - -11 365
ety 6,718 8 -265 1,008 1134 133 6500 -2.864 -20 e -850 832 -106 -118 — 2956 1553
Land and buikdings 778 3 -9 114 -62 -1 830 -204 -3 3 -110 30 - -1 - -285 546
Networks 2,102 - - 222 -126 1 2,137 -274 1 25 -213 2 1 — - -458 1739
smﬁ':ch o nd produuction w - - - - - 17 -2 - - 2 - - - - 4 13
Technical equiy and madiine 3G - - s -1 - B -+ - - < 1 - - - -5 25
Flegt, office and buusiness equipment 173 2 3 72 48 — 202 77 3 - 53 R - - T am 102
Right-cf-use swts 3,100 13 -12 413 -238 -2 3,280 -503 -5 28 -382 65 1 -1 - 858 2424
Real estate and leasshold righty 1152 -1 57 16 -23 2 163 -68 -1 -17 -4 2 - -1 - -79 1,124
Bulidings 35980 13 51 67 1 372 4,484 -1817 6 -1 -151 4 -3 -4 — -1.374 2,510
Technical equipment. plamt i 53,485 92 -1.130 2071 2738 §13 57533 _-20.034 -52 168 2171 2541 75 -30 13 _.27.486 _ 30047
gﬂﬁ:u?m"m fumétise and 1483 n 164 130 132 72 1.400 -783 -7 25 164 122 -35 -3 - -845 31
g‘:—“mmm n 2669 B .39 1520 5 132 2707 -5 1 - - 1 - -a0 1 53 262
Property, plant and squipment £7.869 119 -1.285 1.804 -2.897 -T3 57,337 30,746 67 173 2,400 2,674 37 -78 20 30477 36,860

——— — ——— ——
Ak it o for sale.
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-+ Consoldated Statement of iIncome
= Conscbdated Statement of Cash Flaws

- Consoldated Statement of Recogrized sncome #nd Expenses
= Consoldated Statzement of Changes ,n Equity

- Consclidased Balance Sheetls

% Notes

Changes in Goodwill and in Other Reversals and impairment Charges by Segment from January 1, 2021

= Contents () Search ¢ Back

Enes gy Networks Customer Solubons Non-Core Business
Corporate
CEE/ Preussen- Generatior Funcgonss
G ion:, Comany | Swedsr, | Tokey | Germany UK JBictherioncs  Oer, Elshrrs Turkey Dther, EOH Group
Hert carrying asmount of goodwill as of January L 2021 7.879 92 760 6752 1.823 78 443 — - — 17,827
CTBN?S mjhnqm;:m;mmsandm - - -76 - - — -5 - - - -81
Impadrnent charges _ . - _ — - - - - -
(ther changes! -31 -2 -432 - 127 -5 5 - - - -338
Het arrying dmount of goodweill as of Decemnber 31, 2021 7.848 DG 252 6752 1950 73 443 — - — 17.408
Growth rate (in %" 05 - - 05 05 - - - - - -
Cost of capital {mn %) * 31 - - 4.9 48 - - — - - -
Othvar M- CLNTRI a6 e ts*
fmpaarment -18 - -75 -1 —46 -2 -12 -31 - -12 -197
Reversals 1 - 19 = -~ — - - - - 20
Other cHfacs fr. Tansfers anchange rate dmfemndes and reclasuhrabons m asuet hell for sae

ZPrenaTRg st §r 0 Growh 14w 2 com2 of LR OF FSETRG S0 -Qereratng unetk wheoe respactive gouc Rl & deterll el ST vt ENE CRTY DN AMOATE ot i GOk
IEnwrmy Metwrrks Garmmnary Wiz vallsod with 2 oetaled bl rung perod of 3 posn. s on the bias of the nequlsmry asset base
ACHher RoA-CUTEIE ASSets NS of ETtaRGuE acsets, right-o-wae auars and of Poperty Jhany and cquprPert

Goodwill and Intangible Assets

The changes in goodwrill within the segments, a5 well as the
aliocation of impairments and their reversals to each reportabie
segment. are presented i the tables above.

Impairments

Ta perform the imparment tests, E.ON first determines the fair
values less costs of disposal of its cash-generating units. Because
there were no binding sales transactions or market prices for the
respective cash-generating units in 2022, fair values were
calculated based on discounted cash How methods.

Valuations are based on the medium-term corporate planning
authonzed by the Management Board. The calculations for
impairment-testing purposes are generatly based on the three
planning years of the medium-term plan plus two additional
detaed planning years. Deviations from this are made in certain
justified exceptional cases. The cash flow assumptions extending
beyond the detaled planrung pericd are determuned using
sustainable. curency-specific growth rates based on the analysis
of past years and predictions for the future. [n 2022, the
sustainable, curency-specific inflation rate used for the eurc area
was 1.25 percent (2021: 0.5 percent}. The discount rates after
taxes used for discounting cash flows in the annual impairrment
test are calculated using market data for each cash-generatng
unit. and as of the valuation date. ranged between 3.9 and 13.0
percent after taxes (2021: between 3.1 and 8.5 percent}.
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The principal assumptions uhderlying the determination by
management of recoverable amount are the respective forecasts
for E.ON's investrent activity. changes in the regulatory
framework. as well as for rates of growth and the cost of capital.
of revenue and EBITDA marguin (in the Custorner Solutions
business) and Regulatory Asset Base and regulatory retum (in the
Energy Networks business). The assumptions used in these
forecasts regarding the development of commodity market prices,
future electricity and gas prces in the wholesale and retail markets
are based on external market data from reputable suppliers as well
as internal assessments and also appropnately take into account
climate-related impacts on market conditions and macroeconomic
linkages as well as the systainabiliry targets anchored in the Group
swrategy. such as the reduction of Scope 3 emissions by 100
percent by 2050, For example, impacts of dimate targets on COz
prices and changing weather condrhions {temperature, wind, etc.}
are included. The assumed development of all of the key
influencing factors menticned corresponds to the expectations set
out in the forecast report.
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-+ Consolidated Statement of Cash Fiows

The above discussion apples accordingly to the testing for
smparment of intangible assets and of property. plant and
equipment and investments subject to the application of the equity
method {LAS 28). and of groups of these assets. If the goodwill af a
cash-generating unit 1s combined with assets or groups of assets
tor impairment testing. the assets must be tested first.

Goodwill

Uniike in the previous year, the goodwill impairment tesong
performmed n 2022 resulted in the recognition of an impairment
charge under IAS 36. Goodwill of €4 multion was fully impaired in
the Custormer Solutions Romania cash-generating unit. The new
carrying amount of thes cash-generating urut hased on fair value
less costs to sell is €370 million. Animparment loss was also
recogruzed on the goodwill of the Stovakian operations after they
were classified as held for sale under IFRS 5 from the fourth
quarter of 2021 (see Note 5 for more mformation). Thus required
impairment amounted to approxmately €61 million Itis due to
the fact that the far value less costs of disposal is below the
carrying amount of the disposal group. An impairment loss in such
a case will always be allocated first to the carmying amount of any
goodwill allocated to the disposal group (see also Note 5}

The tested goodwill of ali cash-generating units whose respecbve
goodwill as of the balance sheet date is material in relation to the
total carrying amount of all goodwill shows a surplus of
recoverable amounts over the respective carrying amounts and,
therefore, based on current assessment of the economue situation,
only a significant change in the matenal valuation parameters that
is not considered realistc would pecessrate the recognition of
goodwill impairment.

Intangible Assets

in 2022, approximately €2 million of impairments were recognized
onintangible assets.

og ncome and - G

~ Conscldated Statement of Changes in Equity

+ MHotss

Reversals of impairments on intangible assets only in the amount
of €1 mullion were recognized in the reporting year.

tn 2022, the Company recorded an amortization expense on
intangible assets of €714 million {2021: €850 million).

The closing balance of intangible assets not subject to amortiration
amounted to €308 miiion as of December 31. 2022 (2021: €307
rrullion). These assets are manly attributable 1o the Energy
Networks Germany segment and are Largeiy attributable to
easements/nghts of way for which the contractual basis does not
provide for a time limitatiorn.

€68 milion in research and development costs as defined by IAS
38 were expensed in the reporting year (2021: €59 mullion).

Rights of Use

In 2022, the Company recorded an amortization expense of €393
mullion {2021: €382 million). Impairment charges on rights of use
amounted to €3 midlion (2021: €1 miluon).

Property, Plant and Equipment

impairments on: property, plant and equipment in 2022 amounted
to €45 million. The two cash-generating units that were most
affected were Customer Selutions Germany (€18 miliion) and
Custormner Solutions UK (€16 million). In the UK, the write-downs
pritnarily related to the full write-off of radibonal meters that are
no longer needed and which have been replaced by smart energy
meters. The impairment loss in the Custormer Solutions Germany
segment was attributable to various items. pnmanly genecation
plants due to lower earnings expectations.,

Reversals of imparments on property, plant and equipiment
totaled around €17 mullion in the reparting year (2021:

€20 million). of which €16 million related to the Energy Netwarks
Hungary segment due to increased earmungs expectations for
assets in the distribution network area.
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Depreciation amounted to €2.218 mullion in 2022 (2021:
€2.490 miliion).

Borrowing costs in the amount of €8 milllon were capitalized in

2022 {2021; €7 million) as part of the hustorical cost of property.
plant and equipment.
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{16) Companies Accounted for under the
Equity Method and Other Financial Assets
The following table shows the structure of the companies.
accounted for under the equity method and the other financial
assets as of the dates indicated:
Companies Accounted for under the Equity Mathod and Other Financial Asscts
Decamber 31, 2022 Decamber 31, 2021
E.ON- Joirt E.ON- oint
€ 10 mnbons. Group Assocates’ Venpues Group Assocates! Vertares®
Companses accounted for under the —
equty o 5532 2596 2336 4083 2618 1465
Equity invesuments 2191 783 256 2,147 754 230
BON-CUMTENT SECUITDES 1347 - - 1699 - -
Total 9,070 3,384 3102 7.970 3.372 1,595
AT b e oD bt uri 00T 55 SCpaly STAESTTHINTS S0€ KIOCHIN COMMDInatS B jourm For gt com on Y

Comparnues accounted for under the equrty method cansist sately
of associates and joint ventures.

The €1 449 millicn increase in the camrying amounts of comparues
measured at equity compared with Decemnber 31. 2021, was
mainly due to the addition of the investment in Westconnect
GenbH (€702 mullion) and the application of 1AS 29 in Turkey.

The net income From companues measured at equity of €279
million includes impawrments of €878 (2021: €10 mition} and
reversals of impairment losses of €311 mithion (2021: €2 millon).
These impairments and reversals primanly relate to the first-time
application of LAS 29 in Turkey.
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In Aprit 2022, Turkey was classified as a hyperinflationary
economy. Consequently. since the second quarter of 2022, the
financial staternents prepared on the basis of historical cost have
been adjusted in accordance with JAS 29 for the first time for two
Turkish uwestees included in the Group using the equrty method
(joint ventures). Under IAS 29. financial staternents in the
functional currency of a hyperinflationary economy must be
expeessed in terms of the measuring unit current at the balance
sheet date. As a result, among other things. non-monetary assets
anwd liabilities are generally adjusted using a general price ndex and
a gan or loss on the net monetary position is recognized. The
adjustment under IAS 295 made an the basis of the consumer
price index as of Decermnber 31, 2022, published by the Turkish
Statistical Institute. which amounted to 1,128.45 index poims
{June 30, 2022: 977.90: December 31. 2021: 686.95).

The transition effect as of January . 2022, amounted ta €612
million (in foresgn currency OC1). partially offset by a write-down in
accumnulated retaned eamings {-£381 million}.

The amount shown for non-current securtties reiates primarily to
fixed-income securities.

Impairments on other financial assets amounted to €30 milbon
{2021: €29 million). Write-ups totaled €3 million (2021: €30
milbon). The carrying amount of ather financial assets with
wnpairment losses was €30 miliion as of the end of the fiscal year
(2021: €3 million): the carrying amount of the other financial
assets written up amounts te €4 million (2021: €17 million).
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Shares in Companies Accounted for under
the Equity Method

The carrying amounts of the iImmaterial associates accounted for
under the equity methed totaled £1.445 millron {2021: €1,398
mulion). and those of the jont ventures totaled €1.015 mitlion
{2021: €646 million}.

Investrnent income genesated from compamies accounted for
under the equity method amounted to €441 million in 2022
{2021: €405 mitbon}.

The following table prowides an overview of material items in the
aggregated consolidated staternents of comprehensive income of
the immaterial assoctates and jeint ventures accounted for using
the equity method:

-+ Notes

- Consobdared Balance Sheets

faed i jon for individually Non-Material Associates and Joint A for under the Equity Method
Associates. Joant veniures Total
£ In malions 2022 2021 2022 2021 7022 2021
Proporacnal share af Aet income from
continuing opera 148 154 140 88 268 240
Proportional share of other
5 -1 1 2 [ 1
CE 222 Ve ICome
Pt oportional share of total
. hve income 153 153 141 B8 204 241
The following tables summarize sigrificant line itemns of the
aggregated statements of comprehensive income of the associates
and jaint ventures that are accounted for under the equity method.
The material associates in the EON Group are RheinEnergie AG.
Dortmunder Energie- und ¥Vasserversergung GmbH and GASAG
Berliner Gaswerke AG.
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Material Assaciates—Balance Sheet Data as of Decemnber 31

Dortmunder Energee- ung GASAG Berfiner
RheanEnerge AG Wasserversorgung GmbH Gaswerke AG
€ 1 mdLons. 2022 2021 202& 2021 2022 2021
Hor-Cument assets” 3011 3.082 1617 1529 2.058 2057
Curment assels 771 713 151 135 664 582
Corrent babilines (including provisiahs) 560 555 275 221 752 585
Non-Cu et kabilities fincluding provisans} 1513 1487 998 996 1,211 1.109
Equnty 1.708 1759 495 457 801 871
G CONTrodrsg INterests - - . - 5 4
Owrership interest n ) 20.00 20.00 39.90 39.90 36.85 35.85
Proportionat share of eguity 342 352 138 182 285 358
Consougation adustmnents 174 166 37 55 106 107
Caurying amount of equity investmert 516 518 234 237 a01 65
™ mecogrumd n mests.
Dortrnunder Ener gie- Ling GASAG Berliner
Rheinbnerge AG ‘Wasserversorgung GmbH Gagswerke AG
£ mabons 2022 2021 w22 2021 2022 2021
Sates 3631 2471 1138 B54 1609 1.357
heet i COMENOSS TOM CoNtiNUING Dparanons T 20 -19 28 kb 87
Non- Comtrolng IMEesTs i The et INCOmerioss from connieng operatons - - - - 1 1
Mt wicormne FIom dISCONTMued Operabong - - - - -
Divdend paud out to EON 28 30 13 11 20 13
Other comprehensave wyoorme 19 ) 30 13 -186 238
Total comprehensive ncome ke 29 11 41 -122 326
Cranership snterest fin %) 2000 20.00 39,90 39.90 5 36 BS
Proportiona share of total comnorenensve income aftar taxes 18 [ 4 16 45 120
Proportional share of ret income aftsr taxss 14 4 -8 11 26 32
Consobdaton adustments 8 7 & 16 1 1
Equity-method samings 22 11 -2 27 20 33
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-+ Consobdated Statement of Cash Flows

The Group adjustments shown in the tables mainly relate to
goodwill determined as part of inibal recognetion, temporary
ditferences, changes in ownership interests, exchange rate effects,
impairments recogiuzed at group level and effects from the
etimination of intragroup profits.

Presented in the tables at the side are significant line items of the
aggfegated balance sheets and of the aggregated income
staternents of the joint ventures accaunted for under the equity
method. Enerjisa Enerji AS.. Enerjisa Uretim Santralleri A 5. and
Westconnect GmbH.

The matenal associates and the matenal joint ventures are acove
in diverse areas of the gas and electnicity industries as well as
telecommunucations. Disclosures of company names. registered
offices and equity interests 3s required by IFRS 1.2 for material
jourt arrangements and associates can be found in the bist of
shareholdings pursuant to Sechon 313 (2) HGB (see Note 38).

Asg of December 31, 2022, the investment in Enerjisa Enerp A5, 15
marketable. The pro rata market value amounted te €853 million
as of December 31, 2022 (2021 €399 million). The carnpng
amount is €712 mullion as of December 31, 2022, The free Hoatn
the company tatals 20 percent, with £.ON and Hae Omer Sabanci
Holding A.S. holding half of the remaining shares; from E.ON's
perspective, Enerjisa Enerji A5, is therefore a point venture.

Of investments in comparues accounted for under the equity
methed. the shareholdings in companies with a carrying amount of
€702 milkon (2021: €129 millicn) are restricted because it was
pledged as collateral for financing as of the balance sheet date.

There ate no further material restrictions apart frem those
cortained in standard legal and comtractuai provisions.

- Consclidated Statemeant of Recogmized Income and Expenses.
+ Consclidated Statement of Changes in Equity

+ Nowes

-+ Consoldated Bilance Sheets
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Westconnect Grab! Enerpsa Enerj A5 Enerjisa Uretsn Santaden A5
€ n mdbons 2022 2021 2022 2021 2022 2021
hon-curremnt assets 1557 = 2.684 1159 2,276 B0O3
C.uTent assets 70 - 1153 865 734 420
Corent iatalines (ncluding prowisions} 67 - 1.505 935 se0 341
Non-current babilities (ivclscing provisions) 161 — 478 510 342 03
Cash and cash equivalants ad = 419 27 261 230
Cuwrent financial Uatwlsties - - 410 434 161 168
hon-current financai Iatiktiag 17 = 222 318 317 384
Eqpaity 1399 - 1.780 820 2.089 480
Owrership eiterest (in 9] 50.00 - 40.00 40.00 50.00 5000
Proportional share of equity 699 - 712 248 1.044 240
Cansobdatian adustments ] - ~ 5 -537 15
Cacrying amourt of equity investment 702 — 712 253 507 255
U rz-nme concalaanon as of Novemper 01, 2022 (s aso Mow 5)
Material Jomt Ventures—Eamings Data

Ererysa Gretim

Westconnet GmbH! Enarksa Eneri AS Santrailen A5.
€ in millions. 2022 2021 2022 2021 2022 2021
Sales 12 - 46139 2.000 3.266 1082
et trom car ga -2 — 521 140 462 75
Wnie-downs -§ - -83 42 -121 -73
\nterest income/e spense -1 — 211 83 -12 21
Inconme taxes. — — 3 -568 -5 B
Orvidend paud out to EON - ~ 37 47 93 32
Othes comprehensive iNcome - - 520 -274 2,066 -436
Total comprehensive ncome -2 — 1.241 -134 2,528 -381
Crwnerstup interest in %} 50.00 - 40.00 40.00 50.00 50.00
Proporhonat share of total comprehensive incorme 1 — 496 sa 1264 o1
after taxes
Praparoonat share of netancome after taxes -1 - 248 56 231 38
Consoidation adusTnents. - - - 20 -537 16
Equity-metihod eamangs E - 248 76 ~306 54

Fse-tovm corecbcmtion s of Movernber 01, 2021 {zee a0 bow 5]
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(17) Inventories

The fellownng tabie provides a breakdown of inventories as of the
dates indicated:

+ Consobdatea Statement of Recognized Income and Exgenses
~+ Consoldated Statement of Changes in Equity

= Consolidatect Balance Sheats
+ Hates

(18) Receivables and Other Assets

The following table lists receivables and other assets by remaining
time to maturity as of the dates indicated:

= Contents ) Search € Back

Inventories Receivables and Other Assets
December 31, Decemnber 31. 2022 December 31, 2021
£ w1 mibons 2022 2021 € in miions Carent  Nom-current Currert  Mon-awsem
Rawy materials and supples 618 500 ; from finance Leases! 33 233 44 217
Gocds purchased for Fesdla 1140 227 Onther financial rs and financial assets 1786 BO1 1,548 761
Work ah promness and frushed prodacts 446 324 Financlarecelvables and ather financial asets 1410 1,034 1502 w78
Tora 2.204 1051 Trade recervabies 10.422 - 9,947 —
from deri financial 22.506 8,240 14.748 8810
Contract asse1s 29 8 28 4
The cost of raw materials. goods purchased for resale and firished Other assets 142 161 9q 333
products is pnmarity determined based on the average cost Other operating assets 3,345 857 3.097 863
methed. Trade raceivables. and other oper ating assets 36.447 5286 28111 3,810
Tota 38.266 10320 28,703 10 788

Wirite-downs totaled €17 millionin 2022 (2021: £70 mitlion).

Reversals of write-downs amounted to €13 mullion in 2022 {2021:

€10 million).
The change in inventores compared to December 31. 202115
mainly attnbutable to the significant increase in stored gas

reserves,

No inventones have been pledged as collateral.

'Sen ancnoce 33

Asg of the reporting date, other financial assets include recesvables
frorm interests in jointly owned power plants of €84 mdlion {2021
€138 milbion).

Receivables from derrvative financial instrurnents amounted to
€30.746 mullion at the balance sheet date {2021: €23.35% million).
Tihe increase is primaniy due to price developments on the
commodity markets during the course of the year.

Receivables within the scope of IFRS 15 mainly compnse trade
recervables, Impairment losses on receivabies within the scope of
IFRS 15 totaled €0.7 bullion in 2022 (2021: €0.3 bithen).
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The foliowing tabie presents the changes in other assets under
IFRS 15:

- Consclidated Statement of Recognized lncome and Expenses
=+ Conscldated Statement of Changes in Equity

Other Assats

€ wr mulons 2022 2021
Amortization and impasTnent 273 290
Bakanca as of Decernber 31 34 423

The following table shows the opening and closing balances of
contractual assets within the meaning of IFRS 157

— Consolidated Balance Sheets
2 Hotes

{19) Liquid Funds

The following table provides a breakdown of lquid funds by
oniginal maturity as of the dates indicated:

Contract Assets

€ iy mdlons 2022 2021
Balance as of January 1 32 31
Balance as of Docember 31 57 32

Liguid Funds
Jecember I1.
€ iy oilions 2022 2021
Secisities ard fixed-term deposits 1.60C 1,596
CLITENt secuntivs with an
orginl maturty grecter dxn 1,500 1598
3 monthis
Restrcted liquid funds 452 738
Cash and cash equivalents 7.324 3634
thereof subject to on prly 351 -
contrac sl restriction
Total &.376 3,063

= Contemts ) Search € Back

(20) Capital Stock

The capital stock 1s subdivided into 2,641.318.800 registered
shares wrth no par value {no-par-value shares) and amounts to
€2,641.318.800 (2021: €2.641.318.800). The capital stock of the
Campany was provided by way of conversion of EON AGinto a
European Company (S} and through a capital increase carried out
on March 20, 2017, partially using the Authorized Capital 2012,
which expired on May 2. 2017, and through a capital increase
entered in the commercial register of the Company on September
19. 2019, making extensive use of the Authorized Capital 2017,

Pursuart to a resolution by the Annual Shareholders Meeting of
May 28, 2020, the Management Board is authorized to purchase
own shares until May 27, 2025. The shares purchased. combined
with other treasury shares in the poscession of the Company, or
attributable to the & Wy pursuant to Sections 71la et seq.

in additson, the E.ON Group had contingent assets as of December
31 2022 of just over €23 milbon (2021: €15 million).

The Federal Constitutional Court declared in Case No. 2 8vL 29/14
that section 36(6a) of the Corporate Tax Act
(Kerperschaftsteuergesetz - K5tG) as amended by the Tax Act
2010 (Jahressteuvergesetz 2010) is sncompatible wath the Basic
Law, Based on this court order. the provision may resultinan
unjustified loss of potential to reduce a company’s corporate tax
that could have been realized at the tme of the transrion from the
“Imputation system” (Anrechnungsverfahren) 1o the “half-income
system” (Halbeinkinfteverfahren). The legislator is required to
remedy the vialation of constitutional law by December 31, 2023,
with retroactive effect. It is not currently diear how the legislator
will structure the new regulation, Depending on how the new
legislation 15 enacted. this could potentially resytt in a tax refund
for E.ON SE in the future of up to a low, three-digut million eurc
amiount in the context of ongoing appeal proceedings.

Cash and cash equivalents include €6,001 million (2021: €2.371
million) in eash. checks, cash on hand and balances at financial
Instubens with an onginal maturity of less than three months.
Cash and cash equivalents alsc include. in particular. money
market funds in the amount of €1.200 million (2021: €1.250
miliion) which meet the definition of cash and cash equivaients.
Cash and cash equivalents in the amount of €351 million (2021:
€0 mellion) which are subject to an only contractual restriction
comprise manly advance payments in connection with
government intervention measures.
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AKtG, may at no time exceed 10 percent of its capital stock. The
Management Board was authorized at the aforementioned Annual
Shareholders Meeting to cancel any shares thus acquired without
requining a separate shareholder resolution for the cancellation or
its implementation. The total number of outstanding shares as of
December 31. 2022, was 2.610.379.492 (December 31, 2021:

2. 608.995.172}. As of December 31. 2022, EON 5£ held a total
of 30.939.308 treasury shares (December 31, 2021: 32 323.628)
having a book value of €1 067 million {equivalent to approximately
1.17 percentor €30.939.308 of the capital stock).

The Company has further been authorized by the Annual
Shareholders Meeting of May 28, 2020, to buy shares using
derivatives (put or call oplions. or a combination of both). When
derivatives in the form of put or call options. or a combination of
both, are used to acquire shares, the option transactions must be
conducted with a inancal institution or 3 company operatingin
accardance with Section 53 (1) sentence 1 or Section 53b (1)
sentence 1 or [7) of the German Banking Act (KWG) or at market
terms on the stock exchange. No shares were acquired in the
reporting year using this purchase model.
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in 2022, employees of German E.ON Group companies had the
opportunity to purchase E.ON shares at favorabie conditions under
a voluntary employee stock purchase program. The employees
received a grant of €360 on the shares subscribed by thern in the
pencd from September 1 to September 30, 2022, The applicable
issue price of the E.ON share was €8.922. A total of 1.384.320
shares, or Q.09 percent of the share capital of E.OM SE, were used
and issued to employees with 2 wesghted-average purchase price
of €18.59 per share.

No scrip dividend was offered in the 2022 fiscal year.

Authorized Capital
By shareholder resolution adopted at the Annual Shareholders

Meeting of May 28, 2020. the Management Board was autherized.

subject to the Supervisory Board's approval, to increase until May
27,2025, the Company's capital stock by a total of up to
€528.000.000 through one or more 1ssuances of new registered
no-par-vatue shares aganst contributons in cash and/or in kind
{authorized capital pursuant to Sections 202 et seq. AKtG.
Authorized Caprtal 2020)

Subject to the Supervisory Board's approval, the Management
Board is authorized to exclude shareholders’ subscnption rights.

- Consoudated Statement of Recognized income and Expenses

3 Consolidated Staternent of Changes in Equity

- Conscldared Balance Sheets
+ Nows

Conditional Capital

At the Annual Shareholders Meeting of May 28. 2020,
shareholders approved a conditional sncrease of the capdal stock
{with the option to exclude shareholders” subscription rights) in the
amount of up to €264 million (Conditional Capital 2020}

The conditional capital increase wall be used to grant registered no-
par-value shares to the holders of convertible bonds or bonds with
warraris, profit participation rights or income bonds (or
combinations of these instruments), in each case with option
rights. conversion rights. option obligations and/or conversion
obligations. which are issued by the Company or a Group comparry
of the Company as defined by Section 18 of the German Stack
Corporation Act {AktG), under the authorization approved by the
Annual Shareholders Meeting on May 28. 2020, under agenda
rerm B, through May 27, 2025. The new shares will be issued at
the conversion of option price to be determined in accordance with
the autherization resolution,
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The conditsonal capstat increase will be imptemented only to the
extent required to fulfill the cbiigations arising on the exercise by
holders of option or conversion rights. and thase arising from
comphance with the mandatory conversion of bonds with
conversion of option rights. profit participation nghts or profit
participating bonds that have been issued or guaranteed by EON
SE or a Group company of E.OMN SE as defined by Section 18 AtG
under the authorization approved by the Anoual Shareholders
Meeting of May 28, 2020, under agenda item 8. and to the extent
that ne cash settiernerit has been granted in lieu of conversion or
exercise of an option or the Company exercses its right to grant
shares i the Company in whole or in part in beu of payment of the
cash amount doe.

The Conditicnat Capital 2020 was not used,
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Vating Rights

The taoilawing notices pursuant to Section 33 (1) of the Gerrran
Secunues Traging Act ("WpHG”) concerrung changes in votung
rights have been recewved;

=+ Consoudated Balance Sheaws

= Contentzs () Search € Back

In ion o Stockholders of E.ON S
Woung rights

Reportng entsty Date of notce Threshoic  Acheaved over of under threshoid Ganed voting nghts or Allacabon Percentages Absclute
The Capral Group Comparies dnc_ Los Angales, USA Nov 30, 7021 % Over Nov. 9. 2021 indarect 302 79.693.258
BlackRe<h Inc. Wilunguon, USA Oct 5.2022" 5% Undar Sep. 30, 2021 indaract 3 96 130.549.863"
DWS investment GmbH, Franichurt am Main, Gemany Jan, 15,2021 E Over Jan 12.2021 indract 3.02 79,741,442°
RWE Ak Uschatt, Essen, v De<. 10. 2020 35% Achieved Dac & 202C indurect 15.00 196.197.820
Canada Pension Plan Imestment Board, Toronto, Canada Jun . 2020 55 Over -hun 5. 202C diect/indwact 502 132,657,936°

ke votarg noh s puraet 1 Secs. 33, 1 and instrumencs pLrsaent 1 Sec 3 (1! No. 1 and 2 woHG

“incaches wotmg nghts pursuart o Seca. 31, 34 and wstrments pusant o Sec. 36 {1] No. 2 WG
“Harme of sharchoies holdrg 1.0 percert or more oo the rotiirabon recaved GEV
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(21) Additional Paid-in Capital

Additional pavd-in capital decreased by €15 mullion to €13.338
miliion in 2022 {2021: £13,353 miluon). The reduction in
addronal pawd-in capital ss attnbutable to the issue of employee
shares to eligible employees of the £.OK Group.

{22) Retained Earnings

The following table breaks down the E.ON Group's retained
earnings as of the dates indicated:

- Consobdated Statement of Recogruzed income and Expanses
-+ Consoldated Statement of Changes in Equity

-+ Consobdared Bance Sheets
3 Hotes

Under German securtties law, E.ON SE shareholders may receive
distributions frorm E.ON SE's incame available for distribution in
accordance with the German Commercial Code {German GAAP).

As of Decemnber 31. 2022 these German-GAAP retained earmnings
totaled €2.630 million (2021 €2.61% mullion). Of this amount.
legal reserves of €45 milbon (2021: €45 million] are restricted
pursuant to Section 150 {3} and {4) Akt0, The increase i retained
eamings 1s due to the sale of easury shares under the employee
stock purchase programin 2022, [n addition, amounts of €117.6
milbion (2021: €161.7 million) are restricted from distribution
under German cormmercial Law as a result of the surplus of plan
assets and the ditference between the recognition of pravisions for
retirenent benefit obligations based on the corresponding average
market interest rate over the past ten fiscal years and the
recogrition of these provisions based on the corresponding
average market interest rate over the past seven fiscal years. The

Retained Eamings
Crecember 31,
£ in mallions 2022 2021
Legal resarves 45 45
Onheer retanrved earnings 3172 1.183 o
Totad 3,217 1,228

As of Decemnber 31, 2022, these (FRS retained earnings totaled
€3.217 million {2021: €1.228 million). The total change of €1.989
million is prumarily due to the posibive consolidated net income. in
addition. actuarial gains from penssons led 1o an increase in
retauned earnings. This was partially offset by E.ON 5E's
distribution to shareholders and the first-time application of I1AS
29.

d-restricted amounts are fully covered by a sufficient
amount of availabie reserves.
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The amnowt of retained earnngs avadable for distribution s
€2.467 million (2021: €2 412 millon).

A propasal to distribute 3 cash dividend for 2022 of €0.51 per
share will be submitted to the Annusl Sharehalders Meeting. For
2021, shareholders at the May 12, 2022, the Annual Shareholders
Meeting voted to distribute a dividend of €0.49 for each dividend-
paying ordinary share. Based on a €0.51 dividend. the total profit
distnbution 1s €1.331 million (2021: €1.278 mllion).

(23) Changes in Other Comprehensive
Income

The change in other comprehensive income is primanly the result
of exchange rate differences recogruzed on the balance sheet
{-€732 milton) and the applcation of LAS 29 (hyperinfiatenacy
accounting) in Turkey {E656 milbon).

The table below illustrates the share of OCi atinibutable to
companies accounted for under the equity method.

Shars of OCI ies A wd for under the
Equity Methed

£ n rullions

toC

2022

Balance #3 of December 31 (betore
Laxes)

Taxes - —

Balance as of Decesnber 31 {afier

Taxes)
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(24) Non-controlling Interests

Non-controlling interests by segment as of the dates indicated are

The table below illustrates the share ol OCI that is attribuytable to

non-controlling interests:

£l

Balnce Sheets

Shars of OC1 Attributabls to Non-Centrolling intsrests

= Contents | Search ¢ Back

Remeasune-

Availabie-for- Cuarency ments of

Cash flow sale tansaton defined

€ milbons hedges SECUNTOES adjustments benefit plans
Balance a5 of January 1, 2021 — 11 -90 400
Changes - -11 112 199
Balance as of December 31, 2021 - - -202 -201
Changes 1 -27 -21 430
Batance &5 of December 31, 2022 1 -27 -222 229

shown in the following table:
Non-Controlling imteresta
December 31,
€ v muduons 2022 2021
Energy Metworks 5103 4,955
Germany 4,460 4.308
Swnecer - -
ECE/Turkey &49 645
Customes Solgons 569 842
Germany 366 343
UK 2 2
The Netherands - -
Other 201 292
han-Core Business -11 -58
£ orporate Funcpons/ Other 276 297
E.GN Group 5.043 5,838
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{n compliance with IFRS 12, the following tables include
subsidiaries with significant non-controlling interests and provide
an overview of significant iterns on the aggreqated balance sheet
and on the aggregated income staternert, and significant cash
flow 1tems. The list of shareholdings pursuant to Section 313 (2)
HGA [see Note 3B) contains information on the registered office of
the company and disclgsures on equity interests,

Subsidiaries with Material Non-Controlling bnterests—Balance Sheet Data a6 of Decomber 31

Schieawng-Holstein Netz AC enya Metteideutsche Energie AG EDIS AG® Avacon AGH
£ an tnd bovrs. 2022 2021 2022 2023 2022 2021 2022 2021
HON-COMLOLENG inter ests in equaty 545 378 1.249 1,268 542 524 505 523
Mon-controling Intaests n equity (in %) 31 55 42 43 33 33 38 a9
Dmndends pasd out to non—con trolling nterests - - 80 67 30 30 5C 50
Operating cash flaw 447 205 138 169 18 -2 -2 -20
HGN-CLIT A assets 1518 1813 3.573 3,701 1811 1793 19536 1962
Carem assets 182 125 571 383 BE 87 123 121
Moh—Cunent batulitees 477 500 509 551 4 13 45 (2%
Current babitites 610 &4 715 559 212 196 536 499
oG LOMEanatt wdh.ouz CRITNDONE busiesk.
Lot 3hack M-

Schieswiq-Holstein Netz AG _enwis Minteigeutsche Eneraie AG EDIS AG' Avacon AG!
€ in milons. 2022 2021 2022 2021 2022 2021 2022 2021
Share of earmengs attoburabile to non-cortroling snterests; 65 3 28 [ 39 22 30 23
Sales 1,143 933 340 36 5 1] 12 12
Net ncomedoss 118 8 &0 19 123 88 10G 110
Comprehensive incame 116 -1 80 18 123 a7 10C 109

oy CoMpets st Spatr ABONL Dt

There are no major restrictions beyond those under customary
corporate or contractual provisions.
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{25) Provisions for Pensions and Similar
Obligations

The retirement benefit obligations toward the active and former
employees of the E.ON Group. which amounted to €19.9 billion,
were covered by plan assets having a fair value of €16.8 bilion as
of Decembear 31, 2022. This corresponds to a funded status of 84
percent.

Provisions for Pensions and Similar Obligations

-+ Consolidated Staternent of Recognized income and Expenses
-+ Consobdated Starement of Changes wn Equity

«+ Consolidated Balance Sheets
+ Noiles

contrbution plans are in ptace at E.ON. Benefits under defined
benefit plans are generally paid upon reaching retirerment age, or in
the event of disability or death.

E.ON regularly reviews the pension plans in place within the Group
for financial risks. Fypical nisk factors for defined benefit plans are
iongewvity and changes in nominal interest rates. as well as inflation
developments and rising wages and salanes.

The features and risks of defined benefit plans are shoped by the
general legal, tax and regulatory conditions prevailing in the
respective country. The configurations of the major defined benefit
and defined contribution plans within the E.ON Group are
descnbed in the foliowing discussion.

Active employees at the German Group companies are covered by

plans and pension plans based on final salary.
Pension plans based on final salary are closed to new hires. All new
hireswillrcceiveczshl‘niaﬂceplans in accomance with a capital or
pension module system, which, depending on the pension plan,
can provide for alternative payout options of a prorated single
payment and payments of installments in addition to the payment
of a regular pension. The cash balance plans used different interest
rules until Decemnber 21, 2021. Depending on the undertying
pension plan, either imterest rates adjusted to market
developments with a fixed lower limit or guaranteed inferest rates
were used to determine the capital or pension modules. The

najort L with a fixed guaranteed interest
rate were modified as of January 1. 2022. The pension modules

COHTY

Decernber 31,
£ 1n millions. 2022 2021
Presant value of ail dafined bens it
obligations
Grenany 16.028 22 685
United hangdom 3832 6175  (ermany
Orther countries. 37 42
Totad 10,807 28,902 N
Fair walue of plan assets both cazh
Germmany 12,863 16979
United Nm 33935 6581
Other countries 9 2
Tora 16,787 23,460
Het defined benetit Liabiity/assel
5]
Germany 3165 5.806
United Kingdorm -3 406
Other countes i& 33
Total 3,110 5,433
Pre.
rm::::ﬂs operanra 625 648 ity of p
Presented as provisons far 1735 6082

pensions ond simuor obtigavons

Description of the Benefit Plans

In addition to their entitlernents under government retirernent
systems and the income fram prvate retirement planming. most
active and former E.ON Group employees are also covered by
occupational benefit plans. Both defined benefit plans and defined

acquired from January 1, 2022, cnwards now also bear interest at
arate adjusted to market developments and protected by a fixed
lower limit. The pension modules for the prior years remainin
place unchanged. The benefit expense for the cash balance plans is
deterrnined at different percentage rates based on the ratio
between compensation and the contribution imit in the statutory
retirement pension system in Germany. Employees can
additicnally choose to defer compensation, Future pension
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adjustments are either guaranteed at 1 percent per annum or
largety track the development of the inflation rate. usually ina
three-year cycle.

Te fund the pension plans for the German Group compares. plan
assets were established. The major part of these plan assets 15
administered in the form of Cantractual Trust Arrangements
{"CTAs7) in accordance with specified investrnent principles. There
are additional plan assets available through the implementation
channels of the pension fund {"Pensionsfonds”) and smaller
German pension vehicles (*Pensions- und Unterstitzungskassen ).
Only the pension fund and the “Pensionskassen” vehicles are
subject to regulatory provisions in relation to the investrnent of
caprtal and funding requirements.

United Kingdom

in the United Kingdom, there are various pension ptans. In the past.
employees were covered by defined benefit plans. which for the
most part were final-pay plans and make up the majority of the
pensian obligations currently reported for the United Kingdom.
Benefit payments to the beneficiaries are atjusted for inflation on
a limited basis. These pension plans were closed to new hires.
Since then. new hires are offered a defined contribution plan. Aside
from the payment of contributions, this plan entails no addiaenal
risks for the employer.

Plan assets in the United Kingdom are administered by trustees in
independent special-purpose vehicles, most of which are separate
sections of the Electricity Supply Pension Scheme (ESPS). The
trustees are selected by the members of the plan or appointed by
the entity. in that capacity. the trustees are particularly responsible
for the investrment of the pian assets.

The Pensions Regulator in the United Kingdom requires that a so-
calied "technical valuation™ of the plan's funding status be
performed every three years. The actuarial assumptions
underlying the valuation are agreed upon by the trustees and E.ON
UK ple. They include presumed life expectancy. wage and salary
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growwth rates investment rotums. Inflationany s gelivns ard
nterest rate levels.

The Last technical valuation for the E.ON section took place on the
reporting date of March 31. 2021, and no technical funding deficit
was identrfied.

The overati nnogy sechon was split into two sections (Retait
secton and innogy section) at the beginning of 2018. in fiscal year
2020. the innogy section was Tansferred to RWE as agreed. At no
time was it part of the scope of obligations presented in the E.ON
Group. The technical reassessment of the Retail section relevant to
the E.ON Group was made on March 31. 2022; as of the reporting
date, this assessment has not yet been completed.

Other Countries

The remarung pension ablganons are dvided between the
Netherlands. Luxembourg Sweden. (taly, Poland, Rormarnus,
Slowvakis, the Czech Republic and the USA

The defined beneht plan in the Netheriands consists of
commitments made by various employers within the framework of
a sector-specific fund and does not permit a pro rata allocation of
the obligations. plan assets and service cost. The E.ON Group
accordingly accounts for this obligation as a defined contribution
pian. There are no minimum funding requiremnents in this respect.
Benefits may be reduced or contributions increased If there is
insufficient funding.

From the perspective of the Group, however, the beneht plans are
relatively insignificant in the above-mentioned countries.

= Consclidated Balance Sheets
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Description of the Benefit Ubligations
The following table shows the changes in the present value of the
defined benafit sblgations for the penods indicated:
Changes in the Defined Benefit Obligations
2022 2021
i United
o Jotal ___ Gemmany _N"E Outer counies Joal Kingdom ~ Other counmes
28,902 22,683 6,175 42 30415 24,164 6,187 o4
Empioyer servie cosT 305 287 20 2 382 342 37 3
Past. service cost 7 8 2 -3 427 29 15 -2
Gains {-} and losces (4] on settiements -a -3 - - - - — -
Interest 0ost on the present value of the defined benefit obigations 405 246 158 1 281 191 B89 1
Remeasurements -8.410 -6378 -2.024 -3 1.569 1,247 -309 -13
Actuonal gains (-Jiosses (+) onsing fram changes in demagraphud B5SUTPOONS 27 - 27 - 65 - %3 2
Actuanal gains (-Wiosses (+) onsnyg from changes m financrl ossumpbons -8.811 -6.738 -2.066 -6 1.366 -L191 -160 -15
L Actanai gans ( Wibsses f+) ansing from i 428 36L 65 3 -138 56 -86 4
Empioyee contnbubons 3 2 1 - 11 3 z -
Renefrt payments -1.069 -813 -252 -3 -1.071 799 -269 -3
Changes in scope of consoldanon ? 7 — - -4 -3 — 1
Exchange rate differencas 243 - 244 1 423 - 423 -
Other -12 -12 - - -8 -1 - -7
Defined berefit obligations as of December 31 19,807 16,028 3.832 37 26,902 22,685 6.175 42

The actuanal gains shown in the table for the development of the
presant value of the defined benetit obligations are primarity
aftributable to an increase in the discount rates used. This is offset
by actuarial losses from an incréase in the wage and salary growth
rates and pension ncrease rates in Germany.

The present value is attributable to retirees and their beneficianes.
in the amecunt of €12.7 billon {(2021: €16.3 biliion). to former
employees with vested entitlerents in the amount of €2.4 bitlion
{2021: €36 billign) and to achve employees in the amount of €4.8
billion: (2021: €9 billon).
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The actuanal assumptions used te measure the defined benefit
obligations and to compuite the net periodic pension costat EON's
German and UK subsidiaries as of the respective balance sheet
date are as follows:

= (onsgldated Statement of Changes in Equnty

Income and Experses.
+ Hotes

To rmeasure the ELON Group's oocupational pension obligatiens for
accounting purpeses. the Company has employed the curent
versions of the biometric tables recogruzed in each respective
country for the calculation of pension obligations:

= Contents (| Search ¢ Bagk

Actuarial Assurptions !A:h.nnalAssumphum {Mortality Tables)

Cecemnber 31.

2018 G versions of the Heubeck hiometric tables

Percentages 2022 2021 2020 Semmny @018)
Discount rate United "53" senes hase moriauty tables with the CMI 2021
Germany 3.71 110 0.60 arojection model for Atusre mprovemert
United Kingdom 4.80 1.90 140
:::“"m’mq” ™ Changes in the actuarial assumptions described previously would
Germany 275 Z35 235 lead to the following changes in the present value of the defined
United Kingaom 2 2002.70 220m20  1sozse  benefit obligations:
Fension ncrease rate i
Gemany 1% T
Unitenl Fanmguhonnn 3.10 ) 2.70

QaHur et o raias dus tu plans (EOM 2 20 peveent 2021 220
pacant], Npswer 2 70 poroect [2021 2,20 percern]).

“Tha percn scresce reca for Germruasy appuss to skgeble mdnaduals 2ol robpect 00 80 dgrent
P rant e sgptment,

The IAS 19 discount rates for the EUR and GBP currency areas are
determined on the basis of the single equivalent discount rate
method. The full yield curve is used to determine the present value
of the defined benefit obligations, and the IAS 19 discount rate
disclosed is determined retrospectively as the discount rate that
leads to the Wdentical present value of the dehned benefit
obligations when applied uniformly. The ysedd curve “RATE:Link”™
from provider Willis Towers Watson is used to determine the
present value.

Change in the presant value of the defined benefit cbugations

December 33, 2022 December 31 2021

Change in the discount rate &y (basis pomnts) + 50 -50 +50 -50
N percerTt 515 B6.88 -7.76 589

Change in the wage and salary growth rate by (bases powTts) +25 .25 +25 .25
(hange 1 percent 0.28 ©28 0.28 027
Change in the pension increase rate by {basis parns) +25 -25 +25 -25
1 percentt 186 -1.78 212 -202
Change in mortality by {percent) +10 .10 +10 10
Crrange v percent -2.08 228 -363 3.97

The sensitivities indicated are computed based on the same
methods and assumptions used to determine the present value of
the defined benefit obligations. If one of the actuarial assumptions
is changed for the purpose of computing the sensitivity of results
to changes in that assumption. all other actuarial assumptions are
included in the computation unchanged.

When considering sensitivities. It must be noted that the change in
the present value of the defined benefit obligations resulting from
changing multiple actuanal assumptions simuttaneously is not
necessarity equivaient to the cumulative effect of the individual
sensitivities.
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Description of Plan Assets and the
Investment Policy

The defined benefit plans are funded by plan assets held in
speciaily created pension vehicles that legally are distinct from the
Company. The fair value of these plan assets changed as follows:

Changés in the Fair Value of Plan Assers

2022 2021
Unived N United -

€ in smdiions Tow Germany Ringdom =T cunties Toml Germany Hungdory  her countries
Fair valua of plan assets a5 of January 1 23,460 16870 6.581 @ 22421 16,178 6,233 2
INLErest iIncome oo plan assets 354 185 163 — 218 128 o0 —
Remeasurements -5.584 -3.603 -2379 - 1035 1.025 10 -
::m D:::: assets recognaed i equITy. 1ot sciudinyg SMOURTS CONEQINed in the iiterast iINcome _5.984 _2606 .2.378 _ 1035 1025 10 _
Empioyes cortributions ) 2 1 - 11 9 2 -
Ernployer contrbutons 170 122 48 - 382 281 al —
Benefit payments -871 -718 -252 - -993 -724 -269 -
Changes In scope of consobdanen - - - - -22 -22 - -
Exchange rata differences. -253 — -253 — 434 - 434 ~
Othes 1 -1 ~ - 3 3 - _
Fair value of plan assets as of Decernbar 31 16,787 12,863 3,015 0 23469 16.879 6,581 [

The investment in Nord Stream AG held in the plan assets was
wntien down to a fair value of zero as of December 31, 2022, This
effect s reflected in remeasurernents in the amount of
£-1.2bilbon

The plan assets nclude wrtually no owner-occupred real estate or
equity and debt instruments issued by E.ON Group companies.
Each of the individual pian asset components has been allocated to
an asset class based on its substance.
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The plan assets thus classified break down as shown in the
following table:
Classification of Plan Azsets
Decemnber 31, 2022 Decemnber 31 2021
Percentages Toral Germany © U"'ﬁ Cther countnes Total Grermmarmy me‘: Cther countries
Plan assats s ted in an active miarket
Ecuity setuities (stocksj 13 25 3 - 23 26 13 -
Debst securities 37 33 48 - 45 42 54 -
thansof Gavemment bonds 26 14 az - 27 19 48 -
thereof Corpargte bords 17 15 11 - i6 20 5 -
Other sivestment funds 16 1 37 - 9 3 27 —
Total listed phan assets 5 59 88 - 77 71 34 -
Plan assets not listed in an active market - — - - — — -
Equity SeCUNTEs 0ot traded o0 an exchange 6 ] a - & il 4 -
Debt seaunties 2 3 _ - - — — -
Real estate 13 17 — — 2 11 - —
QBT ING INBAIGNCE SOWC S 2 2 100 1 1 — 100
Cash and cash equivalents 2 2 1 - 1 2 - -
Crther 3 11 3 - S s 2 -
Total unkisted plan assets 34 41 12 100 23 29 © 100
Total 100 100 100 100 200 100 100 100
The fundamental Investment objective for the plan assets is to strategy seeks 10 manage the funded status, with the result that The determunation of the target portfolio structure for the
provide fult ge of benefit oblig: any changes in the defined benefit obligaticns. especially those individual plan assets 15 based on regular asset-liability studies. In

payments due under the comresponding benefit plans. Thes
nvestment policy stems from the camesponding governance
gudelines of the Group. An increase in the net defined benefit
Labitity or a deterioration in the funded status following an
unfavorable development in plan assets or in the present valye of
the defined benefit sblgations is identified in these guidelines as a
nsk, E.ON therefore regularly reviews the development of the
funded status in order to monrtor this risk.

To implement the investment objective, the £.ON Group primarily
pursues an invesgnent approach that takes into account the
struciure of the benefit abligations. This long-term investment

246

caused by fluctuating inflation and interest rates are. to a certain these studies, the target portfolio structure s reviewed in a
degree, offset by simultanecus corresponding changes in the fair comprehensive approach against the backdrop of existing
value of plan assets. The investment strategy may also involve the  investment principles, the current funded status. the condition of

use of derivatives {for example, interest rate swaps and inflatson the capital markets and the structure of the benefit obligations.
swaps, as well as currency hedging instruments) to facilitate the andi is adjusted as necessary. The parameters used in the studies
control of specific risk factors of pension Labilities. In the table are additionally reviewed regulariy. at least once each year. Asset

above, derivatives have been allocated. based on their substance. managers are tasked with implementing the target portfotio
o the respective asset classes. In order to improve the funded
status of the E.ON Group as a whole. a pertion of the plan assets basis.
will alse be invested in a diversified portfolic of asset classes that

are expected to provide for long-term returns in excess of those of
fixed-incorne investments and the discount rate.

structure. They are monrtored for target achievement on a reqular
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Description of the Pension Cost

The net penadic pension cost for defined benefrt plans included in
the provisions for pensiens and ssmiar obligations and in operating
recervables is shownn the table below:

Net Peviodic Pension Cast

2022 2021

United United
€ N mabons Tota Germany i Other cowntries Towd Germany Ouhes coLnTes

Employer service £osy o) 287
Past service cost 7 &

2 382 342 a7
-3 42 29 i5 -2

Gains (-} and losses (+) on settlements. -3 -3
Nat iterest on The Net

defuned benefit uainlity/asset
Total 364 253 11 - 487 434 51 2

in addition to the total net periodic pension cost for defined benefit
plans, an amount of €96 million in contnbations to external
insurers or similar institubons was paid in 2022 (2021: €102
million} for defined contribution plans.

Contributions to state plans totaled €0.4 billon (2021: €0.4
billion).
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Description of Contributions and Benefit
Payments

Prospective benefit payments under the defined benefit plans
existing as of December 31. 2022, for the next ten years are
shown in the foliowing table:

Prospactive Benafit Paymants

Unned e
€ w1 riiions. Toral Genmany Fangdom COuNtne:
2023 1.101 565 223 3
2024 1,103 965 233 2
2025 1,118 94 233 2
2026 1122 585 231 3
2027 1128 895 231 3
2028-2032 5,723 4558 1344 21
Total 11207 8.062 2,301 34

For Lhe fullowang fiscai year. it is expected that employer
contributions ta plan assets will amount to a total of €12 million.

The weighted-average duration of the defined benefit abligations

measured within the E.ON Group was 13.2 years as of December
31 2022 (2021: 17.1 years}.
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Description of the Net Defined Benefit
Liabitity
The recognized net liabity from the E.ON Group's defined benefit

plans results from the difference between the present value of the
defined beneht obligatinns and the fair value of plan assets:

Changes in the Net Defined Benahit Liability

= Contents (| Search € Back

2022 2021
Urutedd Uniteg

€ i milons. Total Germany. Kingdom  Other countries Total Germany Kingdor  Other cowntnes
Net babality a5 of Janary 1 5.433 5806 406 33 7,004 7.985 —A45 35
Net perodic penson st 364 333 11 - 447 434 51 2
Changes from rameasurements -2.426 -2.774 39% -3 -2.604 2,272 -31% 13
Employer comritusors to blan assets. -170 -122 -48 - -362 -2 -81 -
Net, bermfrt payments -97 -94 - -3 -78 -75 - -3
Changes in scope of consolganon 7 ? - - 18 13 - -1
Excharge rate ditferences 1a — 3 1 -11 — -11 -
Other -11 -11 - - -11 -4 - -7
et abdity as of Decemnber 31 3,110 3,165 -83 28 5433 5806 -406 33
therecf net habeiity 3735 3678 - 29 6082 51938 11 az
_thereof net asser 625 -516 -114 -1 549 132 -517 -
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(26) Miscellaneous Provisions

The following table lists the miscellaneous provisions as of the

dates sndicated:
Miscstlanecus Provisions

Dacamber 11, 2022 December 31. 2021
€ i milkions. Curvestt NON-cument Curvent Non-current
Nuclear-waste management Shiganons 678 6.125 597 7,783
Per sannel obligations 451 861 532 1118
Qolgations from green cartificates 850 18 1071 16
Qiher asset rety ement cbiagations 68 574 50 801
Suppler +elated and customer Telated obiiganons 1.862 293 8,257 1.874
Ervaronmental rermediation and semear obtigatons. 84 351 87 453
Crther 1535 1.213 1. 208 1322
Total 3328 11,233 11,782 13387

The changes in the miscellaneous pravisions are shown in the table

below:
Changes in Miscellaneous Provisiens.
Exchange  Changesn
January 1. rate scopeal  Umwnding of Reciassifi- Changes v December
£ n milions 2022  dfferences  consolxdation rbcounts Additians Ui zation cavone Reversais esLamate: 31 2022
N manage ians 8380 - - - 12 -624 - - -965 6.603
Per sonewl obugatons 1650 -3 q -88 349 -507 10 -103 - 1312
Oniigations from green ceruficates 1087 -50 -1 - 1332 -1.492 - -10 - 866
Orthar sset revreEment Gbligatons 851 -1 - -2 15 -25 -14 - -182 642
Suppliefrelated and A.SIOMer related coliganans 10131 -92 9 -14 2.524 -7.907 - -696 — 3855
and smdar obliga 520 -1 - a2 83 51 - -80 - 4335
Grher 2530 22 1 -308 1.279 407 118 _a53 - 2744
Total 25,149 -160 13 454 5.600 -11.013 114 -1,332 -1.147 18,761

The accretion expense resutting from the changes in prowisions is
shown in the financial results {see Note 10). The provision itemns
are discounted in accordance with the maturities with interest
rates of between 2.2 and 13.7 percent,
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As of Decernber 31. 2022, prowvisiens for nuclear-waste
management obligaticns exclusively relate to Germany: other
provisions mainty relate to eurozone countnes and the United

Kingdor.

Provisions for Nuclear-Waste
Management Obligations

The pravisions for nuciear-waste management chligations as of
Decernber 31, 2022, in the amount of €6.8 bilion exclusively
refate to nuctear-power activities in Germany.

The provisions for nuclear -waste management based on nuclear
power legislabon comprise all those nuclear obligations retating to
the disposal of spent nuclear-fuel rods and low-level nuclear
waste and to the retirernent and decommissionung of nuciear
power plant components that are determined on tihe basis of
external studies, external and internal cost estimates and
contractual agreements, as well as the supplementary provisions
of the German Act Transfernng Responsibility for Nuclear Waste
Storage and the German Disposal Fund Act.

The asset retirement cbligations recognized include the anbcipated
costs of post- and service operation of the facility. dismantling
costs. and the cost of removal and disposal of the nuclear
cormnponents of the nuclear power plant.

Provisions for the disposat of spent nuclear-fuel rods also
comprise the contractual costs of the return of waste from
reprocessing i France and England to interim storage. as wetl as
costs incurred for expert handing. including the necessary interim
storage containers and transport to interim storage.

- Consoldated Statement of Changes wn Equity

3 hotes

The cost estimates used to determine the provision amounts are
based on studies and anatyses performed by external specalists
and are updated annually, provided that the cost esbmates are not
based on contractual agreements.

in the following. the prowsion items after deducton of advance
payments are classified based on technical criteria:

Nuclear Waste M Obligations in G- (Lass
Advance Payments)

Dectrnber 31
£ n milkons 2022 2021
Reurement and decomisHonng 6,327 7.270

Contaners, transports, operational waste,
other

Total 6,803

Provisions, if they are non-current, are measured at their
settiernent amounts. discounted to the balance sheet date.

A risk-free discount rate of an average of about 2.5 percent is used
for the measurement of E.ON's dispesal obligations {previous yean:
(00 percent). As in the prior year. E.ON assumes a 2 percent
increase i costs when estimating annual payments. For short-
term periods. inflation has resulted in an addiional cost increase
eftect of €0.3 billbon being factored imto the measurement of
prowisions. A change in the discount rate or in the costincrease
rate of 0.1 percerntage points would change the amaount of the
provision recognized on the balance sheet by approximately €50
millson.
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Excluding the effects of discounting and cost increases, the
amounts for disposal obligatons would be €7.102 milbon with
average credit terms of approximately six years.

There were changes in estimates for the nuclear-power business
inn 2022 in the amourt of -€965 million (202 1: -£338 mullion). This
manly includes the discounting effect in the amount of €1.2 billion
resulting from the increase in interest rates and optimnizatian of
decommissioning and disposal services and offsetting short-term
cost increases in the amount of €0.2 billion. €624 million (2021:
€709 mithion) of this was used. of which €562 million (2021: €337
rmillion) retated to decommissioning nuclear power plants based on
circumstances for which decomymessioning and dismanthing costs
were recogruzed.

Personnel Obligations

Provisions for personnel costs primarnly cover provisions for early
retiremnent benefits, performance-based compensabon
components, restructuring and other deferred personnel costs.
Restructunng provisions, which totaled €766 million at Decernber
31, 2022 (2021: €1.052 mullion}. were made especialty in
Germany for vanous restructuring projects.

Obligations from Green Certificates

Renewables Obligation Certificates {ROCs or Green Certificates)
are an important mechanism for promoting renewable energies.
especialty in the UK. The ROCs represent a fixed share of
Renewables in power sales and can be acquued erther from
renewabte sources or on the market. Duning a twetve-month ROC
persad, the obligations recognized as a prevision for this purpose
are offset against the acquired certificates and used.
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Mrovisions for Other Asset Retirement
Obligations

The provisions for other asset retirement ebligations consist of
obligatwons for renewable energy power plants and infrastructure.
In addrtion, the prowisions for dismantling conventional plant
components in the nuclear power segiment. which are based an
tegally binding avil agreements and public provisions. n the
amount of €300 million (2021: €482 million) are taken into
account here. The change in this tem is mainly due to the increase
in interest rates. Excluding discounting and cost-increase effects.
the amounts for these disposal obligations with an average
payment term of about 16 years would be €321 mullion.

The other asset retirement obtigations disclosed under ecenomic
net cebt, not including the provisions for dismantling conventional
plant components i the nuclear power segment. amount to €342
milbion.

Sales and Supplier-Related Obligations

Provisions for supplier-related obligatons censist of provisions for
potential tosses on open purchase contracts.

The provisions for sales-related obligations include risks of loss for
price discounts and fram pending sales contracts, as well as for
settlement obligations from etectricity and gas delivenes already
made. The sharp decrease was due to the use of €7.8 billion as a
result of the realization of the underlying transactions. This was
partly offset by additions of €2.2 billion for contingent losses on
pending sales contracts and is related to the rise in energy prices
on the commodity markets. These provisions were recognized for
contractad sales ransachons that form an economuc part of 3

portfolio which are partly offset by procurement transactions to be

accounted for as derivative financial instruments. The
measurernent of these prawsions is generally based on the
margins of the latest officially valid management planning,
Jdudgment is required in defining the individual sales portfolios and
allocating the procurement transactions to these portfolios. In

addrtion, assumpuons regarding the allocation of overheads to the
indrvidual sales portfolios and expectations regarding contract
terms, particularly in the case of customer contracts with options
for unlateral renewal or termination by the custerner, are included
in the calculation.

Environmental Remediation and Similar
Obligations

Provisions for environmental remedianon refer pnmarily to
redevelapment protection measures and the rehabilitabon of
contarmunated sites.

Other

The other miscellaneous provisions consist of certain
environmental rernedhation obligations from predecessor
companies i the amount of €0.4 bilbon (2021: €0.4 biluon).
possible obligations from tax-related interest expense in the
amount of €0.1 biltion {2021: €0.1 bitlion) and litigation cost risks.
i the amount of €0.1 bitlion (2G21: €0.1 bilbon}.
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{27) Liabilities
The following table provides a breakdown of liabilites:
Liabikiti

December 31. 2022 Decernber 31, 2021
£ w rmillions Current Mon-owrent Curmem Non-cuarent
Finuancial liapiities 5,186 28,905 8,530 28,131
Trage payabies 14,360 - 5113 ~
Capmal expendinre grants 265 180 32 393
Liabsities froen derrvatves 4.834 23,175 6627 6,491
Advance Saymments €14 — 130 -
Contract batllities (FRS 15) 763 3,235 295 3.055
Conract vaddites 4575 956 4158 2873
T and other g Liahil irh 25,411 27646 20935 10818
TFotal 30,507 56,611 27,485 38,040
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Financial Liabilities

The following talkes present the changes to financial babilities in
fiscal years 2022 and 2021;

Pt —
Cashe
effective
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Liabkrtses to financial institutions include. amang cther items,
collateral received. measured at a fair vatue of €86 million (2021:
€135 million). This collateral relates to amounts pledged by banks
to lumit the utilzaboen of credit lines in connection with the faw
value measurement of derwative transactions. The other financial
liabilities include. inter alia, financsal guarantees totaling €8 milon
{2021 €8 million). Also included s coltateral received in
connection with goods and services in the amount of €24 miluon
{2021: €14 million). E.ON can use this collateral without

The financial liabiltes of innagy recognized at the date of inmial

consolidation were marked to market under {FRS. This market
value was considerably higher than the nominal value because

rnarket i rates had fallen since the bonds were issued. The
difference between the neminal value and the market value
ealculated dunng the purchase price allocation totaled €1.668
rmullion as of Decermber 31. 2022 (as of December 31. 2021:
€1.931 million} and will be reversed over the term of each bond
and recogruzed as an expense in the financial result (see Note 10)
This difference is not taken into account in the economic net debt.

Nan-cash-effective
Thanges -
Exchanpe scope of Compound
Jan 1, rate consal:- - Dec 31, :
€ miions 2022 Cashfiows  diifersnces daor g etfect Other 202y 'ESUCHON.
——— —
Bands 28323 1381 613 = 16 =204 28897
Comynercud paper 1,510 —743 = - = — 767
Bank W0ans/iatuibes to banks 1.438 Az -1 -74 el el 321
Lease ObbEllDﬂs‘ 2534 -356 -10 - - 338 2.512
Other hinanoiat babkibes B51 -1338 23 -22 - 1,590 1,054
Fnancial Labélitwes 34,661 -1,547 -807 -6 16 1724 24,151
For mare sformanan s Mom 1)
Financa Lsbltin RN I
Cash-
effective Non-cash-sffective
Changes ir
Exchange scope of Compound
Jan 1, raw consol- - Dec 31

€ a0 mibons 2621 Cashflows  differences dapon 1ng effecy Othet 2021
Bonds. 26.019. -734 254 -2 13 -267 28.323
Commercial paper = 1.510 - - = = 151C
Bank loans/iiabdmes w banks 507 1.108 -1 -92 - -184 1.43E
Lease di)Etims‘ 2615 -363 7 15 - 266 2.535

L LGainibes 50C 1798 74 209 - -1.831 851
Financisl laniiies 32.841° 3,310 374 130 13 -2.010 3460601

254

E.ON Integrated Annual Repart 2022



Cunsulidawed Flianelal surements = Contents ) Seach € Rark

= ECgnsglgated Staterment of Icome = Consoudated Statemeant of Recogmized Income and Expenses < Consobdated Balance Sheets
- Conscldated Statement of Cash Fiows -+ Consobdated Statement of Changes in Equity + Noies

The following is 3 description of the E.ON Group's significant credit  Corporate Headquarters recently renewed in March 2022. with a total amount of €35
arrangerments and debt issuance programs. €35 Billion Debt Issuance Program bidlion. E.ON SE plans to renew the program in 2023.

A Debt Issuance Program simplifies the issuance fromtime totime 4, year-end 2022. the following E.ON SE and E.ON Internanonat
of debt instruments through publc and private placements to Finance B.V. bonds were outs ing:
investors, The Debt issuance Program of E.ON S€ was most

Major Bond iseues of EON SE and E.ON International Finance BV
Vlume in the respective
aNTency

issuer Initial termn Repayment Coupon
E.ON SE 1,000 million PUR 3 years Apr 2023 0.375%
E_ON Intemationsl Finance BV 488 milion GBP 20 years Dmc 2023 5625%
E.ON SE 750 millior EUR 4 years Dec 2023 Q0000
E.ON ntemanonal Anance B.Y 800 million EUR 10 yearsy Jan 2024 3.000%
E.ONSE 500 mitlion EUR 7 years May 2024 0.B75%
E.ONSE 750 million BEUR 5 years Aug 2024 0.000%
£.ON SE 750 millipn EUR 2.75 years Jan 2028 0.875%
E.ON Internanonal Finance BV, 760 milton BUR B years Apr 2025 1.000%
E£.ON SE 750 million BUR 5.5 yeats Oct 2025 1.000%
E.Od SE 500 million BUR 4 years Jan 202€ 0.125%
E.ON internanonal Finance BV 500 million EUR B years May 2026 1625%
E ON SE 750 rmelllon EUR 7 yedars Oct 2026 0.2505%
E.ONSE 1,000 million EUR 7.5 years Sep 2027 0.375%
E.ON Internanonad Finance B V. 850 million EUR 10 years Oct 2027 1.250%
E.ONSE 5060 million EUR 8 years Feb 2026 0.750%
E.ON SE 600 million EUR 6 years Aug 2028 2.8675%
£.ON SE 600 million EUR B years Dec 2028 0.100%%
£.0N SE 75 allon BUR 12 years May 2025 1625%
E.ON lntemanonal Finance BV 1000 millian BUR 11 5 years Jul 2028 1.5G0%

fLgang s bonas > EUR 5000 million @ Inbed n Luaemborg wah the excephion of the fuie 14da/kegulation § USDbona which 0 unisted.
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Issuer CTency tnitia term Repay ment Coupan
E.DN SE 750 rmillion EUR 30.5 years Feb 2030 0.350%
E ON intermational Finance B.v. 760 milion GBF 28 years Jun 2030 £.250%
E.ON SE 500 rmatiion ELA 11 years Dec 2030 0.750%
E ONSE 750 meibon EUR 9 years Mar 2031 162Z5%
E ONSE 500 mwion EUR 11 years Aug 2031 0.875%
£.0N SE 500 mution EUR 12 yaars Now 2031 0.626%
E ON intermanonal Finance BV 975 rrwlion GBF 3) years n 2032 6.375%
E.ONSE 750 mailion EUR 115 years Oct 2032 0.600%
£ ON international Finance BLV. 600 milon EUR 30 yeacs Feb 2033 5.7509
E ON Intermations Firance B.v 600 mullicn GBF 22 years Jan 2034 4.750%%
E ON SE 80O sratbon EUR 1275 years Ocz 2034 0.875%
E ON intemanonad Finance B.V. 950G smilion GBF 30 years Oct 2037 5.875%
E.ON international Finance B.V * 1,000 muuon USC 30 years Apr 2036 6.650%
E ON international Finance 8.V 700 rritlion GBF 30 years Jan 2138 £.750%
E.ON tnpernanonal Finance .V 1,000 mitlion GBA 30 years Jul 2088 6.125%

‘L tng Ax bonds + BUR 500 milon are iosbed n Luserniiouns weth the acrpnon 71 ¢ Kyl Lb keoudteon S UST band, winch o uminted.

TThe vomime ot this uie et fed from orionaty GEP B50 smduon 0 GAP §75 Falon
R 144/ Riegiabon § band

Additionally outstanding as of December 31, 2022, were private
placemnents with a 1otal volume of approximately €1.7 billion
{2021: €1.7 billisn). In 2022, E.OM also conctuded bilateral credit
taciliies an the amount of just under €4 billion, with maturities of
up te 1.5 years. These facilities were agreed with a significant
share of E.ON's core banking group and were not drawn on at any
tume duning the reporting year.

€3.5 Billion Syndicated Revolving Credit Facility

Effective October 24, 2019, F.ON arranged a syndicated revolvirg
credit facility in the amount of €3.5 billian over an onginal term of
five years, wrth two extension options for one year each. After
both options are exercised, the term of the credit line wll end on
Getober 24. 2026. The credrt margin is inked. among other things.
to the development of certain ESG ratings, which gives F-ON
financia! incentwves to pursue a sustainable corporate strategy. The
ESG ratings are set by three prominent agencies: ISS ESG. MSC

ESG Research. and Sustainalytics. The facility serves as the
Group™s rediable. ong-term liquidity reserve. one purpose of which
is to function as a backup facitity for the commercial paper
programs. The fackiy was granted by 21 banks, which make up
E.ON's core bankirg group. The facility has not been deawn.

€10 Billion and $10 Bitlion Commercial Paper
Programs

The euro cormmercial paper program in the amount of €20 billian
aliows E.ON SE to issue from time to time commercial paper with
matunities of up to two years less one day to investors. The LS.
commercial paper program in the amount of $10 billion allows
E.ON SE to issue from bme to time commercial paper with
maturities of up to 366 days to mnvestors. As of December 31,
2022, €364 millbon was outstanding urder the euro commerciat
paper program (2021: €1.510 milion and the equivalent of €403
mllion {prior year: 0} under the LLS. commercial paper program.
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The bonds 1ssued by E.ON SE and ECN Intermational Finance B.V.
{guaranteed by E.ON SEj have the maturities presented in the table
belaw. Liabilities denominated in fereign currency inciude the
effects of economuc hedges, and the amounts shown here may
therefore vary from the amounts presented on the balance sheet
Bonds lssued by E.ON SE and E.ON international Finance B.V.
Due between
€ an melons Total 2022 2023 2024 2025 ang 2031 Due after 2031
Decermber 31, 2022 27.766 - 2649 2,139 13463 9,514
Decernber 31 2021 26,837 2.895 2680 2,139 10.604 8715

Financial Liabilities by Segment

The following table breaks down the financiai lisbilties by
segment:

Financial Liabllities by Segment 26 of December 311

Contents () Search ¢ Back

Bonds Commercial paper  Bank loans/Liabiibes 1o banks Lease omanons Other financis Labsines Financiat Lapsutes

€ i midions 222 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Energy Netwarks - - - - 367 329 2.141 2091 543 445 3151 2885
Germany - - - - 365 329 2,050 1.995 642 445 3053 2772
Swedger: - - - - - - iz 14 1 - 14 14
ECE/Turkey - - - - 2 - 78 79 — - 8C 73
Customer Solubons - - - - 434 250 262 294 17 B 813 624
Germany Soies - - - - E 111 56 55 27 35 181 201

ur - - - - - - 72 a6 17 1 as 87
The Netheriands - - - - - - 34 34 3 3 37 37
Other - — - - 336 139 100 115 70 41 S0 239
Non-Core Business. - = = — - = 1 3 113 B7 114 w0
Corporate Funcuons/Other 28,897 28,323 767 1,510 120 3859 108 1351 1B 235 30073 31.082
E.ON Group 28,807 28.323 767 1510 Loyal 1,438 2,512 2,539 1,054 851 34131 34.661

¥ Biiiae of changes i Facment rsoorang, the pnor-vesr Bgurs was sde.cted sccondnaly.
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Trade Payables and Other Operating
Liabilities

Trade payabies totaled €14.360 million as of December 31, 2022
(2021: €9.113 mllion).

Capital expenditure grants of €445 milllon (2021: €425 mullion)
have not yet been recognized as revenue. As in the prior year. the
majority of these were government grants, in particular for the
network business. The E.ON Group retains ownership of the
assets. The grants are non-refundable and are recognized in other
operating incame aver the penod of the depreciable lives of the
related assets.

Derrvative Liabilities totaled €28 009 mallion as of Decernber 31,
2022 (2021: €13.118 million). The increase compared with the
previous year is mainly due to the market valuation of commodity
derivatives.

Contract liabibties under IFRS 15 in the amount of €4,098 million
{2021: €3.951 million) consist primarily of construction grants
that were paid by customers for the cost of new gas and electricity
connechons in accordance with the generally binding terms
governing such new connections. These grants ace customary in
the industry. generally non-refundable and recognized as revenue
in the amount of €372 million according to the useful fives of the
related assets,

(nher operating liabilities consist pnmarnty of other tax liabilities in
the amount of €1.019 million (2021: €1.559 million} and interest
payable in the amount of €36% million {2021: €368 millen). This
itern also inciudes other liabilities to our customers from
overpayments and refund claims of €902 million {2021: €457
mullion) and current persennel liabilities of €458 million (2021:
€452 milben). Also inciuded in other operating tiabuiities are
carrytorwards of counterparty abligations to acquire addrbonal
shares in already consalidated subsidiaries as well as non-
controtling interests in fully consolidated partnerships with legal

—+ Consolxiated Staternent of Recognured ncome and Expenses
= Consoudated Statement of Changes in Equity

= Consobdated Balance Sheets
3 Notes

structures that give their shareholders a statutory right of
withdrawal comnbined with a compensation ciaim. in the amaunt of
€555 mylon {2021; €486 million).

{28) Contingent Liabilities and Other
Financial Obligations

As part of its business actvities, E.ON is subject to contingent
Labiities and other financial obligations involving a variety of
underlying matters. These primarily include guarantees,
obligations from litigation and clawns (as discussed in more detad
in Note 29), short- and long-term contractual. legal and other
obligations and commrtments.

Contingent Liabilities

The fair value of the EXON Group's contingent liabidities was €0.3
billion as of December 31. 2022 {Pecember 31. 2021: €0.4 billion)
ard primanily inclide contingent tiabilities in connection with
potental long-term envirenmental remediation measures and legal
disputes. This value represents the best esbmate of the
expenditure required to settle the present obligation as of the
reporting date.

E.ON has also wssued direct and indirect guarantees and surety
bands to third parties in connection with its own operations or the
aperations of affiliated companes. which may trigger payment
obligations basad on the accurrence of certain events. These
nstruments include both financial guarantees as well as
operational guaraniees, which primanly secure contractual
obligations as well as benefit obligations for active and former
ermnployees.

in addition, £.ON has entered into indernnification agreermnents.
which as a rule are incorperated in agreements concerning the
disposal of shareboldings and. above all. affect the custormary
representations and warranbes with relation to Liabiifty risks for
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environmental damage and contingent tax nisks. in some cases,
obligations are covered in the first instance by provisions of the
disposed cornparues befoce E.ON itself is required to make any
payments. Guarantees issued by companses that were later sold by
E.ON SE or fts legal predecessors are usually included in the
respective final sales contracts in the form of indemnities.

Moreover, EON has commitments under which it assumes joint
ard several liability anising from its interests in civil-law companies
{"GbR"). non-corporate commercial partnerships and consartia in
which it participates.

The guarantees of E.ON also include items related to the operabon
of nuclear power plants. Under the German Nuclear Energy Act
(“Atorngesetr” or “AtG") and the ordinance regulating the provision
for coverage under the Atomgesetz (“Atomrechtliche
Deckungsvorsorge-Verordnung” or “AtDeckV") of Apnl 27, 2002,
German nuclear power plant operators are required to provide
nuclear accident liabitity coverage of up to €2.5 billion per incident.

The coverage requirement is satisfied in part by a standardized
ansurance facdity in the amount of €255,6 million. The instriyton
Nuklear Haftpflicht Gesellschaft burgeriichen Rechts ("Nuklear
Haftpfiicht GbR") now only covers costs berween €0.5 million and
€15 miilion for glaims related to officially ordered evacuation
measures. Group companies have agreed to place thew
subsidianes operating nuclear power plants in a position to
maintain a level of Lquidity that will enable them at all times to
meet their obligations as members of the Nuklear HaftpHicht GbR,
w1 proportion to their shareholdings in nuclear power plants.

To provide liability coverage for the additional €2.244.4 million per
incident required by the above-mentioned amendments, E.ON
Energie AG (“ELON Energie®) and the other parent companies of
German nuciear power plant operators reached a Solidanty
Agreernent (“Solidarvereinbarung”) on July 11, July 27, August 21,
and August 28, 2001, extended by agreement dated March 25,
April 18, April 28, and June 1. 2011. and wrth agreement of
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Novermnber 17, November 28, December 2. and December €, 2021.
if an accigent oo s, Liw Solidartty Agreement calls tor the nuclear
power plant operator liable for the damages to receive—after the
operator’s own resources and thase of its parent companies are
exhausted—financing sufficient for the operator to meet its
financial oblgations. Under the Solidanty Agreement. EON
Energie’s share of the lability coverage on December 31, 2022,
was 43.3 percent (prior year: 35.1 percent), plus an additional 5.0
percent charge for the admunistrative costs of processing damage
clams. The contract does not provide for a change in share tor the
2023 calendar year, Sufhcient bquidity has been prowided for anc
15 included within the Liquidity plan.

Furthermore. as of December 31. 2022, E.ON is continuing ta
provide collateral in the amount of €700.8 mitlion {2021: €7G1.8
million) for the former Group companies transterred to RWE which
are to be repaid or 35sumed by RWE Group companies,

Other Financial Obligations

In addition to prowisions and liabilihes carried on the balance sheet
and to reported cantingent Labilriies, there also are other financial
obligations arksing mainty from contracts entered into with thard
parties. or on the basis of legal requirements.

As of December 31, 2022, purchase commitments for
investments in property, plant and equipment amounted to €2.3
bllion (2021: €1.9 billion). Of these commitments, €1.7 billion are
due within one year (2021: €1.3 billion). €2.0 billion of the
purchase commitment at December 31, 2022 (2021: €1.6 billion)
relates to the Energy Metworks Germany and Sweden segments.

Additional contractual obligations in place at the £.0N Group as of
Decernber 31. 2022, relate pnmarily ta the purchase of etectricity
and natural gas. Fixed financial obligations under electricity
purchase contracts amaunt to €11. 3 billion on December 31,
2022 (2021: €B.8 billion). of which €8.6 billon (2021: €5.8 bilhon)
15 due within one year. Financial obligations under fixed gas

2 Comsoiidared Statamant of Racogeisad oy wod Dapamen
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purchase comtracts amownt to approximately €5.4 billion on
Decemnber 31, 2022 (2023: €7.8 billion). OF this amount. €4.5
bidlion [20r21: €6.1 billion) 1s due withwn one year. Additional fixed
purchase commitments as of Decernber 31. 2022, amount to €0.7
billions (2021: €0.6 billion}. They essentially include long-term
contractual commitments to purchase heat and alternatrve fuels.
Of these commmments, €0.2 bilbon (2021: €0.1 bdlion) are due
within one year. There are also addrional purchase commutments
whose amount 1s not fued yet.

Other financial obligations exist only to an insignificant extent.
These include capital comrmitrments in connection with joint
ventures, obligabons concerning the acquisinon of financial assets,
and obligations aristng from capital measures.

{29) Litigation and Claims

A number of ditferent court actions. governimental investigations
and proceedings. and other claims are currently pending or may be
instituted or asserted in the future against companies of the £.0N
Group. This in particular includes tegal acbons and proceedings on
contract amendments and price adjustments nitiated in response
‘o market upheavals and the changed economic and geopolitical
situation in the electricity and gas sectors (also as a consequence
of the energy transition and the energy cnsis) and concerning price
increases and anticompebtive practices. The courts and authornities.
are also subjecting competrtive practices to stricter reviews.

in the Energy Networks segment, Group companies are involved in
proceedings for the award of concessions and in connection with
grid connections and the calculation of the grid fee. Official
regulations. approvals and changes i reguiatory practice have
given rise to legat disputes. Of particular note here are effects in
connection with the regulatory treatment of caprtat costs. retum
on equity and other key regulatory parameters. The national
requlatory requmes within Europe are subject to changes, some of
which have a significant impact on network operations. Owing to a
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number of factars incliding regulatory and legal decisions. the
requiatary framewaork has increased here. However. these
regulatory interventions are not restricted to the network area;
distribution activities in the customer solutions area have also
been affected by regulatory measures, in Germany includingin
connechon with electricity self-generation models seeking to be
exernpted from the payment of the EEG surcharge.

The changes to the legal and requlatory framework canin some
cases aiso significantly smpact subsidies and remuneration
practices in the area of Renewables, which in turn are the object of
reguiatory of court proceedings.

Sharply rising energy prices in Europe have been leading to market
distortions. to whuch member states have been increasingly
responding with regulatory measures. such as price caps for
electricity and gas. In some countnes, rising energy prices are
responsible for occasional insolvencies of energy supply
companies. and suspension of energy deliveries. In someé cases. the
insolvencies of cther supplers lead to an increase in customers
(due to regulatory effects) at E.ON Group companies.

There are alsc iegal disputes in connection with completed MEA
activibes, in particular as a resuit of the acquisiticn of innogy SE.

No further action was taken in the test case brought by
PreussenElektra GmbH regarding the calculation of interest on the
nuclear fuel tax paid by £.ON due to a lack of prospects of success.

(30) Supplemental Cash Flow Disclosures

In the current fiscal year. E.ON made no externat payments for
additions to consoldated shareholdings and actwities {2021:
€0 million).

The total consideration recewved by E.ON in 2022 on the disposal
of consabdated equity interests and acthwities generated cash
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inflows of €634 million {2021: €674 million). Cash and cash
enuivalents disposed of amounted te €3 rrillion {2021:

€71 milkon} The sale of the consolidated actrviies led to
reductions of €855 million (2021: €1.261 million} n assets and
€55 mullion (2021: €689 milhion) in provisions and Liabilibes. This
in particular relates to the sale of 50% of the shares in
Westconnect GmbH. The remaining 50% 15 accounted foras a
jont venture using the equity method.

At €11.5 billion, cash provided by operating activities before
nterest and taxes from continuing operations was €5.9 hillion
higher than an the prior year (€£5.6 billion). Energy Networks
recorded a sigrvfrcant increase of +€2.3 billion 1o €7 bilbon,

particular as a result of higher cash-effective earnings and positive

changes in warking capital in the German energy network. Cash
provided by operating activities before interest and taxes in
Customer Solutions also increased by €1.9 bilion to £€2.4 billion,
with both the UK and German businesses contributing to this
development. Fhe impact of the energy price crisis vaned greatly
from market to market depending on whether government
suppart was granted or not. and in some cases these effects offset
each other. in particidar, cash provided by operating activities in
the United Kingdom was €1.3 billion higher than in the previous
yeal. This will lead te correspondingly lower incoming custorner
paymenits in subsequent quarters. The shutdown of power plants
reduced the operating cash flow of the non-core business by

€0.8 billion. Corporate Functions/Other's operating cash flow was
about €2.4 biltion above the prior-year ievel, primarily because of
internal settiements between E.ON Energy Markets GmbH and the
segments due to the central procurement of power and gas.

Cash provided by investing activities of continuing operations of -
€3.1 billion was €2.3 biltion above the prior-year figure of

-€5.4 billon. This development is primarily attributable to a
change in the balance of cash inflows and outflows on commodity
futures transactions. lavestments and disposals were at the prior-
year level, Dispasals include in particular a payment inflow from

the partial sale of Westconnect GmbH, Actrvities in Hungary were
among those divested in the 202] financial year.

Cash provided by financing activities of continung operations of
-€3.1 hillion was €5.4 hillion beiow the pnor-year figure of

£€2.3 hilion. The net of the issuance and repayment of bonds.
commercial paper, and bank liabilities in the year under review had
an adverse impact on cash previded by finanaing activities. as did
the balance of cash inflows and outhows on margins resulting
frorn the settlement of derivative transactions.

€ in milions 2022 2021

Inpeme taxes paid {less refumds) -594 852

Imerest paid -1.0681 -1078

Imterest received 219 160

Dividends received 375 559
260
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(31) Derivative Financial Instruments and
Hedging Transactions

Strategy and Objectives

The Company's policy generally permits the use of defivatives if
they are associated with undertying assets or tiabilities, planned
transactions. or legally binding nights or obligations.

At the E.ON Group, hedge accounting in accordance with lFRS 915
employed pnmanty n connection with hedging long-term leabilities
and future financing via interest-rate derivatives and for hedging
long-term foreign currency recervables and payables via curency
denvatives. E.ON also hedges net investments in foreign
operations.

in the cormmaodity sector. fluctuations n future cash flows from
procurernent and sales transactions are economically hedged by
offsetting transactions, Hedge accounting was applied sn individual
cases with regard to hedging electricity price change risks.

Ta hedge currency risk. E.ON entered into hedging transactions in

the reporting year in pounds sterling at an average hedging rate of
£0.91/€ {2021: £0. 8B/€) and in US dollars at an average hedging

rate of US$1.36/€ (2021: US$1.36/€). Hedging transactions were
concluded 3t an average interest rate of 2.67 percent (2021:

.23 percent) to hedge the interest rate risk in the eurozone.

- Comolidated Startement of Recognized income and Expenses
- Consobdated Staternent of Changes w» Equity

— Consobdated Balance Sheets
2 Nows

Fair Value Hedges

Fair value hedges are used to protect aganst the risk from changes
in market values. Gains and losses on these hedges are generally
reported in that line item of the income statement which also
inctudes the respective hedged rtems.

Cash Fiow Hedges

Cash flow hedges are used to protect against the nsk arising from
variable cash flows. Interest rate swaps and cross-currency
interest rate swaps are the principal instruments used to limat
interest rate and currency nsks. The purpose of these swaps is to

= Contents (I Search € Baci

maintain the tevel of payments ansing from long-term interest-
bearing receivables and liabilities dencminated wn foreign currency
and euros by using cash fiow hedge accounting in the functional
currency of the respective E.ON company. Futures contracts are
concluded to reduce future cash Hlow fluctuations ansing from
etectncity transactions effected at variable spot prices, Cash flow
hedge accounting to hedge the risk of changes in electricity prices
was prospectively termunated dunng the fiscal year due toa
restructurning of the procurement chain. The following table
presents the carrying amounts of the hedging instruments and the
changes in the fair vatues of the hedging instruments and hedged
ems by hedged risk type:

Carrying A of Fedging | and Ch in Fair Value of Hedging instruments and Hedged i
Cormacion with G P s A
Carring amount
Recenvables from Liabikves from Change in the faer value of
derrative Rnancial derivative financa the designated porton of Change in the far value
i ST TE insTment: hedging nstruments of hedoed iterns
€ i mikuons 2023 2021 2022 2021 2022 2021 2022 2021
Currency resk S0E 372 107 88 00 327 -93 =329
Intevest-rate sk 6€ 50 465 17339 815 291 -827 -338
Becticty price change nsk - 2 - 33 676 27 -676 -27
The total amount of ineffectiveness for cash flow hedges recorded
for the year ended Decernber 31, 2022, produced income of
€3 miluon (2021: income of €21 million) resutting from exchange
rate hedging.
Gains and losses from the ineffective poruons of cash flow hedges
are classified as other operating income or other operating
EXpenses.
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The development of OC| ansing from cash flow hedges, broken
down by hedged risk type. is as follows:

Changes in OCl Arising from Cash Flow Hedges

Electrcrcy
intesest-rate ice change
€ in millions Toml  Curency risk i rish.
Balance as of January 1, 2021 —LBOT - - -
Unreahized changes—hedgng reserve 655 355 247 53
Unrealized changes—reserve tor hedging costs 43 43 - -
Redlassificabon agiustments recograzed in income: -50 -237 186 21
Change an scope of conscudation -12 - - -
NCoMme taxes 7 - - -
Comnparwes accountad for under the eguity memod 113 — - -
Batance as of Decenber 31, 2021* 1053 - — —
Balance as of January L 2022 -1,033 - - —
Unreaized changes-hedging reserve 1555 123 755 676
Unreguzed changes—reserve for hedging costs a S - -
Reclassificaton adjustrments recogized in ncome 277 -21 5 -27
Change in scope of consoudation - - - -
income tazes -183 - - -
Camparses accourted Tor under the equity methed -63 - - -
Baence as of Dacernber 31, 2022 292 - - -
:As of December ¥1. 2022 includes €306 mien {2021 €131 mulion] fram wrmngma cash Agw ke dges.
0 s armours, €27 malon tutes t Fedged Cash Aews that art o lon ger expected to poor
The baiance of the OCI arising from cash flow hedges as of Reclassifications recognized in income are generally Teported in
December 31, 2022, contains -€0 3 billion relating to hedging of that line item of the income statement which also includes the
interest-rate risk {2021- €1 1 biltion}. respective hedged transaction.
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The nominat voturne of the hedging instruments is presented in the

tollowing table:
Nominal Values of Hedging Instruments in Connestion with Cash Flow Hedges

Matunty Tota

€ in mikons <1 yeat 1-5 years »~ 5 years 2022 2021
Curency nsk 615 443 2.20C 3.267 4.593
Wnterest-rate nsk C 500 5.75C 62506 4.00C
Electricity poce change nsk - - - - 303

Net Investment Hedges

The Company uses foreign currency forwards. foreign currency
swaps and foresgn currency loans to protect the vatue of its net
wnvestments in its foreign eperations denorninated in foreign

curfency.

The carrying amount of the assets used as hedging instruments as
of December 31, 2022, was €104 million {2021: €57 mitlion) and
the carrying amount of the babsdities used as hedging instruments
was €1.117 million (2621: €1.165 million). The fair values of the
designated portion of the hedging instruments changed by €3G4
millien in the reporang period (202 1: €41 miltion).

Asin 2021, no inefiectiveness resulted from net investment
hedges n 2022,

The devetopment of OCH arising from net nvestment hedges is as
follows:
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As a rule, reclassification adjustments recognized i income are
reported under other operating incorme and expenses. The nominal
volume of hedging instruments in net investment hedges
amounted to €4,759 million as of Decernber 31, 2022 (2021:
€5.082 million). Since the currency risk of net investment hedges
is hedged through the angoing rollover of the hedging instruments.
the majonity are concluded with a remaning term of less than one
year.

Valuation of Derivative Instruments

The fair value of derivative financial instruments is sensitive to
movements in underlying market rates and other relevant
varables. The Cornpany assesses and monitors the fair value of
dertvative instruments on a periodic basis. The fair valise to be
determined for each derrvative instrument s the price that would
be received to seil an asset or paid to transfer a liability in an
orderly transaction between market participants on the
measurernent date (exit pnoe). E.ON also takes into account the
party credit risk for both own credit risk {debt value

adjustment) and the risk of the corresponding counterparty {credit
value adjustment} when determining fair value. The fair values of
derivative instruments are calculated using common market
valuation methods with reference to available market data on the

The following is a summary of the methods and assumpticns for
the valuation of ublized derivative financial instruments in the

Ixlated Funancial Staternents,

€ in milions Curmency nsk
Balance as of Jamary 1. 2071 265
Urreslized changes—hedging reserve 47
Unrealized changes—reserve for hedging costs £
o ixed in
inome
Change in soops of consolidation -4
Balance as of December 31, 2021 27
Baiante 25 of January 1, 2072 2240
r——— TR E—— 922 measurement date.
Unrealized changes—Ieserve for hedging costs -18
o T o in
income - _
Change in scope of it — Con
income taxes -17C
Balane as of December 31, 20221 354

As of Denerrbar 1, 20272, inchudes ~€71 mition (2021 ~€71 milson) from termnsted ret
invspmam hedges.
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» Currency, electricity and gas farward contracts, swaps. and
emussions -related derivatives are valued separately at their
forward rates and prices as of the balance sheet date. Whenever
possible. forward rates and prices are based on market
quotations. with any applicable forward premiums and
discounts taken into consideraocn.
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=+ Conscudated Statement of Income
+ Consoldared Staternent of Cash Flows.

» Market prices for electricity options are valued using standard
optien preing models cormmonly used in the market.

» The fair values of existing instrurnents to hedge interestrisk are
deterrnined by discounting future cash flows using market
nterest rates over the remaining term of the instrument.
Discounted cash values are determined for interest rate, cross-
currency and cross-currency interest rate swaps for each
individual transaction as of the balance sheet date. Interest
wcome and expenses are recognized in incorme at the date of
payment or accrual.

- Consolidated Statament of Recognized Income and Expenses.
~+ Conscldated Statement of Changes in Equrty

-+ Consolidated Balante Sheets
<+ NHotas

o Equity forwards are valued on the basis of the stock prices of the
underlying equities. taking into consxleration any timing
COMponernts.

+ Exchange-traded futures and option contracts are valued
individually at dady settiernent prices determined on the futures
markets that are published by thew respective ciearing houses,
Paid inial margins are disclosed under other assets. Vanation
margins recewved or paid dunng the term of such contracts are
stated under other liabilites or other assets, respectively. unless
they are offset against the recognized market values of the
commodity derrvatrves, as the offsetting critenia of LAS 32.42
are met.

Certain long-term energy contracts are valued with the ad of
valuation modeis that use internal data if market pnces are not
available. A hypothetical 10 percent increase or decrease in
these internal valuation parameters as of the balance sheet date
would {ead to a theoretical change i market values of

*+€44 million.
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{32) Additional Disclosures on Financial
Instruments

The carrying amounts of the hinancial instruments. their grouping
into IFRS 9 measurement categanes. thewr fair values and their
measurement sources by class are presented in the following
table:
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=+ Conschdated Statement of iIncome -» Consoudated Statement of Recognized Ncome ang Expenses < Consoldared Baance Sheets

-~ Consolidated Staternent af Cash Flows + Consolidated Statement of Changes in Equity + HNotes

Carrying Amoents, Fair Values and Msasurement Categories by Class within the Scope of IFRS 7 as of December 31, 2022
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Carmyng Carryng
Ao amounts Deterraned  Denved from Determined
withan the withen the U MACket  actve Marke by valusbon
Carmywng scope of 5cope of pHces pces e thods.
€ w imilbons amounts IFRS 7 IFRS 9% Faur value fLewsl 1} {Lavel 2) {level 35
EQUITY Nwestmants 2.191 452 FVPL 452 &4 - 388
Financial receivables and other financial assets 2893 782
Receivables from finarce leases 266 235 nig 238
Other financial recervables and financiol assets 2.587 544 -4
442 AmC 43 45 215 183
162 Pl 162 102
Tracke recewabies and other operating assets 45.733 42,068
Trade recervabies 10425 10.346 Am
Denvotives with no hedgng reigbonshps 3G.165 30165 FwPL 30,168 1 23452 714
Denwgtives with hedging reiotionships 575 578 nfa 578 - 378 -
Crher ing ossers 4.565 972 AmC 960 a4 151 725
Seciurines and fized-term deposits 2946 2948 2948 1.12G 1828 -
2,046 FvPL 2046 731 131% -
902 FvocH 202 389 513 -
Cash and cash equivalents 6.973 6973 AmC
1.20C FvPL 1200 - 120C -
5773 AMC
Resticted biquid funds. 452 452 A
Assets hveid Tor sowe 1543 a2
181 ArTeC 181
71 FWPL 71 - 71 -
Toral assets 62,683 53,007
Fnancia labilives 34,151 3776
Bands 288387 28.897 Aml 25552 24,123 1425 -
Cammercial paper 767 767 AmC 770 - FIC -
Bank fognsJiobisties (0 banks 221 921 AmC 921 - 184 737
Lease abligations 2.512 2460 nia 2452
Other financial iabriiies 1.054 731 ArnC 731 - 45 636
Frade payables and other operatng Labiibes 53.058 45,008
Trode oavabies 14.36C 14,242 AmC
Denvabves with no hedging reiationships 27415 27415 FVvPL 27418 - 26307 1112
Denvatives with bedging relotionshups 59 59¢ ata 590 - 59 -
Liabilttses redgted to 145 322 555 353 A 558 - - 558
Gther openming atdibes 10134 2,202 AmlC 2182 223 252 1382
Liabilibes associated with assets heid for sale 763 51C
a67 AmC 467
43 FVPL 43 — A3 -
Total tiabilities 87971 79,285

“F¥PL Fax Ve twough PRL FVOCE Fa Value thiougn OO, AmC Amantized Cott The moamurement categones ae oo scriomd i derad i Nobe 1, The amaurts detasmiad Liing vaka00n movigues with unabasrvabet et (Level 3of the fan

walig Fomearchy | COFTatond 10 the diffzrence betwenn the total far valiies of the tus herarchy leves Ustad
“Lanbortios reiated 10 U5 32 Inclusst {unerparty aplganens end v warets o bty Nowz 77

265

E.ON integrated Annual Report 2022



Consolidated Financial Statements Contents {7 Search € Back

~+ Consobaated Statement of Income 2 Censoldasted Statement of Recagnized Icome and Expenses = Consoldated Balance Sheets

= Consolgated Statament of Cash Flows - Consobdated Statement of Changes in Equity + Notes

The carrying amounts of cash and cash equivalents and of trade Where the fair value of a financial instrument can be derived from

recervables and trade payabies are considered reasonable an active market without the need for an adjustment. that value is

estimates of their fair values because of thewr shart maturity. used as the fair value. This applies in particular to equities held and
to bonds held and ssued.
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» Consobdated Statement of income - Consolgated Staterment of Recognized income and Expenses - Consoldated Bawnce Sheets

- Consoldated Statement of Cash Flows > C Statement of Changes w Equity + Notes

Carrying Amounts, Fair Values and Measurement Catagories by Class within the Scope of IFRS 7 25 of December 31, 2021

Carrpng Carryng
amounts AmoaTts Determinacd  Derved from Determunad
withen the wirthun the using markel  active markel by valuabon
Carrywng seope of scope of phces potes methods.
€ an rodlcs TOLTLE IFRS 7 IFRS 9! Fanr value (Leved 1; {Level 2, Lewel 3)
Equity wwestments 2,147 537 FWPL 537 129 118 2859
Fnancsl recanabies and other hnancua assets 2,57¢ 797
Recervabies from pnance easas 261 247 afg 232
Other financial recervables and financial assets 2,308 35C 544
427 AmC 421 15 2 156
123 Pt 123 = - 123
Trade recesvables and other operatng assets 37.321 33.78€
Trode recervaties 2.947 2.902 A
Denvaves wiin rig heoging reiobonships 22815 22818 FPL 22818 251 22166 401
Derivertives with hedging reiquonsiups 541 541 néia 541 [ 475 -
Crher oparatng assets 3615 525 At 493 ig 172 311
Secunies and fized-term deposits 3.29¢ 3.295 3,295 2183 .11¢ -
2,073 FwPL 2075 1033 1042 -
1220 [2%v.o] 1220 724 496 =
Cash and cash equivaients 3.634 3634
1.25C FVPL 1250 - 1250 -
2,384 Al
Restrcted bguwsd funas 735 738 A
Assats hewd for saie 1.62C 21C
172 AmC 172
36 FWPL 38 - 38 -
Tatal assets 51,022 42,904
Financial babaives 34,661 34,217
Bonds 28,323 28323 AmC 31,038 25118 1915 -
Commercigl paper 1.51C i51C AmC 1311 - 13511 -
Gonk [oans/rocites 10 banks 1,438 1436 AmC 1464 - 832 632
Lease obugations 2.535 2477 n/a 2354
Other financeal liabibties a51 468 AmC 433 - 132 302
Trage payables and other operatng Liabdities 31,773 24254
Trade poyoides 8.115 9.036 Ami
Demvonves with no hedging relotionships 11.685 11.693 FWPL 11692 50 11285 3sa
Derrvrtives with hedging relatonships 1425 1425 réa 1425 33 1,392 -
Liabititees reiotad to (A5 32¢ <486 486 A 486 - - 486
Other operating katwltes 9.056 1624 AmC 1358 z 505 a6l
Labilines 255003160 with assets hewd for sale 701 451
412 AMC 412
35 FVPL 33 — 35 —
Total liabilities 67.135 38,022

TEVPL Fas Vs though PR FYOCL Far Value through 001 A Armeetized Cost. The Mmaamsoment catrgone are aescrived i derae n Mote © The mounits et s Lasng vak=aton TechikLes with Unchaaraber inguts (Levet 3 of the far
walur feerarchy ) CPeRpOnd 1o the drffrrancs betwoen the i o vaiues of the fwc herarchy beveis lezad
Ly fres £ LG T il dondieperty SOUGEtont and Ron =t onG cwng iR @ s 1 fuily coneoldutzd partrorsig (ves Nate 27)
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Cunsuiarag Findneial Ytatements

+ Consoltared Statement of Income - Consoldated 5

—+ Consoldated Statement of Cash Flows

The taw value of shareholdings in unlisted companies and of debt
instruments that are not actively traded, such as loans recawved,
{oans granted and financial liabilites. is determined by discounting
future cash flows. Any necessary discounting takes place using
current rarket interest rates over the remaining terms of the
tinancial instruments. The determunation of the farr value of
denvative financial instruments is discussed in Note 31.

At the end of each reporting penod. E.ON assesses whether there
might be grounds for reclassification between hierarchy levels. in
2022, due toreduced price quotes, secwities with a fair value of

€175 millon were reclassified from huerarchy level 1 to hierarchy

Fair Value Hierarchy Level 3 Reconciliation

1t of R

= Consoldated Statement of Changes in Equity

d income and E. ER Balance Sheets

+ hNotas

level 2. investrnents with a fair vatue of €117 million were
reclacsified from hierarchy level 2 to hierarchy level 3 because fair
walues can no longer derived frorn market values and instead were
determuned using valuation technigques. Derivattve financial
instruments with 3 negative fair value of €34 million were also
classified n measurement levei 3 because therr fair value cannot
be derived from market values burt instead is determined on the
basuis ot internal parameters.

The input parameters of Level 3 of the far value huerarchy for
equity investments are specified taking inte account econornic
developrients and availabie industry and corporate data (see also

2= Contents () Scarch €& Back

MNote 1} A hypothetical change of +10 percent or -10 percentin
these key internal valuation parameters as of the balance sheet
date would lead to a thearetical change in market values of
+€24 rmullion or -€16 million, respectively. A change of

+10 percent or -10 percent in the key internal measurement
parameters of other financial receivables as of the balance sheet
date wouid result in a theoretical wicrease in fair values of

+€3 million or a decrease of €4 million, respectively, The fair
values determined using valuahon techrmques for financial
wistruments carried at far value are reconciled as shown in the
following table:

Transfers

Purchases Sales Ganellosses Exchange
{nciuding (nclugene inincome R outol e Cec. 31.
€ n milicns Jan_ 1, 2022 Oitons! AspoSAS Settimments statmmernt Lavet 3 Level 2 ifferances 2022
Equity investments. 2849 73 _47 a _q7 117 - 2 388
Derivatyve financial mstruments 43 435 18 B 3 34 - - -358
Other financial recemables 123 - - -15 -6 - - - 102
Total 455 -3637 -28 -7 -52 a3 - a 92
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+ Consolbdated Statement of Incorne = Cor

of R

d lncome and Expenses

- Consolidated Statament of Cash Flows

- Consolidated Statement of Changes in Equity

The extent ta which the offsetting of financial assets and financial

liahilities is cavered by neting agreements is presented in the

foliowing tables:

+ Hows

Netting Agreemants for Financial Asscts and Liabilities as of December 31, 2022

—+ Consclidated Balance Sheets
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Conditiona,
netung Funanoial
EL iy collateral
Geoss Amcunt Carying {netang receiveds
€ 40 milbons anount offset AMOUN  agreaTierts) predged Net valne
Financiat assets
Trade recevables 14,110 3.764 10.34€ 320 — 10.026
Commodity derfvat ves 29.385 155 28,23 16.794 — 12 436
Interest-rate and auiency denvauves 1615 - 1515 — 86 1.428
Towal 45,010 3,919 41001 17,114 8o 23.801
Financial lubilities.
Trade payabies 18.006 3,764 14,242 343 - 13.299
Commodity derivaives 26,471 155 26 .31& 16171 - 10,145
i it anid currency o 1694 - 1694 — 270 1424
Tord 46,171 3,918 42,252 17.114 270 74,868
Netting Agrewments for Financial Asscts and Liabilities 23 of December 31. 2021
Condrponal
nettng Financial
amount collaresal
Gross Amount Carrying (netting receved/
€ in nwlicans amount offset HDOUITE BB HMAALS) pledged Net value
Financial assets
Trade recavalies 11.206 1.304 9,502 271 - 9,631
Commodity desivatives 22.735 1092 21,703 7.481 - 14,222
interest-rate and aurency denvatives 1.656 — 1,656 — 135 1521
Toral 35,507 2,336 33,261 7.752 135 25.374
Financial ikabiitias
Trade payabies 10.340 1.304 9.036 1131 - 7.905
Cotrimnadity derivatives 11621 1032 10,588 6,621 - 3968
Interest-rate and CUITENCY erivabyes 2529 - 2.525 - 613 1916
Total 24,400 2,336 22,154 7.752 613 13.780
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+ Consolidated Statement of income - Consoudated Statement of Recognized ncome and Expenses

<+ Consobdated Statement of Cash Flows - Consoldated Statement of Changes wn Equity + Notes

Compals ory netting is carried out i Lk oetliny crileria pursuant to
IAS 32.42 are met cumulatively.

Transactions and business relationshups resuiting in the financial
assets and liabilites presented are regularly conciuded on the basis
of standard contracts that penmit the conditional netting of open

=+ Consobdared Balance Sheets.

= Prodents (Y Rexnph &= Back

transactions in the event that a counterparty becomes insolvent. If
there 1s also currently 3 legal nght to set off and the intention s to
setile on a net basis. offsetting is mandatory in accordance with
1AS 32,

The netting agreements are denved from netting clauses
contained inmaster agreements including those of the
International Swaps and Derrvatives Association (ISDA). the
German Master Agreernent for Financial Denvatives Transactions
{DRV). the European Federation of Energy Traders (EFET) and the
Financial Energy Master Agreement {FEMA)L

Coliatera| piedged to and received from financial institutions in
relation to these liabilines and assets bmits the utiization of credit
lines in the tair value measurement of interest-rate and currency
derivatives. and is shown in the table.

The following two tables ilustrate the contractually agreed
{undistsunted) cash outflows anising from the Labilites included in
the scope of IFRS 7:

Cash Cash Cash

€ m millions 2022 2023 2024-2026 frum 2027
Boruds 5,288 3.021 7.371 20,207
Commercizl paper 767 - - -
Bank i fies to banks 748 30 272 262
Lease 585 446 925 1,397
Orthes financial [Gtedties 1036 75 174 66
Financial quarzritees [ s 1 7
Cach outflows for finumeial Gsbilities 8,433 3571 8,743 21.833
Trade payales 14,360 - - -
Desfvatives (with/wil ging 36577 4,193 2167 11,324
‘Purt option [=bilities under RS 32 66 398 — 111
Other operating liatiities 2,370 15 7 2
Cash outtl tr operating Li 53,373 A 506 2,157 11,437
Cash outficws for Liahifities within the scope of IFRS 7 51.808 B177 10.910 33,373

Cashoutflows Cashoutflows Cashoutflows  Cash outflows
€ in miklions 2022 2023 2024-2006 from 2027
Bands 3,409 3.350 6.690 21,155
Cormmendial paper 1,510 - - -
Bank I lies to banks BEZ 138 249 231
Lease abligations 431 439 w09 1654
Oriher financial liabiiGes 346 65 50 1
Financial uaranees - 1 7
Cash outflows for financial Gabdlive 6,558 3,902 7880 23,068
Trade payaldes 3,036 - - -
Derivain {wathtwi o onships) 23,793 2,656 819 B85
Put aption liabilities ander LAS 32 27 286 107 (23
Other operating lizhiities 1.572 El 32 5
Carsh outflows for trade pay operating Ik 34,428 2,051 059 957
Cash for L& S itk afiFRS 7 40,980 6,943 8843 24,025
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> Consclidateq Statement of Income
= Consclidated Statement of Cash Flows

Financial guarantees with a total nominal volume of €8 miilon
(2021: €8 rmuilicn) were 1ssued to companees outside of the Group.
This amount 15 the maximum amount that E.ON would have te pay
1n the event of claims on the guarantees. E.ON has recognized a
bability for this un the amount of €8 mullion (2021: €8 million}.

For inancial Labilities that bear Hoating interest rates, the rates
that were fried on the balance sheet date are used te calculate
future interest payments for subsequent periods as well. Financial
liabdities that can be termunated at any time are assigned to the
earliest matunty band in the same way as put options that are
exercisable at any e,

In gross- settled denvabves (usually currency derivatives and
commodity derivatives). outflows are accompaned by related
inflows of funds or commodities.

The net gauns and losses from financial instrurents by IFRS 9
categery are shown in the following table:

-+ Conscbdated Statement of Recogmzed lncome and Expenses

-+ Consoldated Statementof Changes wn Equity

+ Conscldated Balance Sheats

+ Hows

The net gains and losses in the fair value threugh profit or loss
measurement category encompass both the changes in far value
fram derivatve financial instruments and from equity instruments.
and gains and lasses on realization. The decrease in net results was
due in particular to the fact that expenses from the fair value
measurement of commeodity derivatives increased significantty
more than income from the fair value measurement of these
financial instruments.

Impairments of Financial Assets

Impairment losses an financial assets must be recogmized not anly
for {osses already incurred but also for expected future credrt
losses. E.ON takes into account expected future credit losses of
hnancial assets carned at amortized cost. financial assets
measured at fair value through other comprehensive income, and
receivables from finance leases.

For trade receivables, expected credit losses are recognized over
their entire residual term using the simplified method (lifetime
expected credit loss [ECL]} trade receivables). For other Financial
assets, E.OM first determines the credit loss expected within the
first twetve months {stage 1—12 month ECL). in derogation of
this. in the event of a significant increase in the default risk. the

Mot Gains and Losses by Category

€ in milions 2022 2071
Financal assets Amortzed Cost -310 -266
Financa babui tbes Amortized Cost 512 1178
Farr Value through PRL 3438 28,651
Faur Vawe through OC! -5 50
Toral 2.511 17.256

The net result of the category far value through OCI results in
particular from currency transiation effects. interest income and
losses from the sale of Fair value through OCE secunbes.

In addition to impairments of financial assets. net gains and losses
in the amortized cost category are due prnmantly to interest income
from financial assets and liabilties and effects from the currency
translation of financial Labilibes.

P f credit loss over the entire resirfual term of the respective
instrument is recognized {stage 2—lifetime ECL). Whether the
default risk has increased significantty depends largely on the
counterparty risk as calculated internally oninitial recognition.
E.ON uses an 18-point internal rating scale to monitor
counterparty risk. A significant increase in the default risk is
assumed at the earliest after a three-level decline in the rating
(since initial g . If there are obj indications of an
actual default. a2n individual impairment loss must be recognized
onthe income statement (stage 3—osses already incurred).

271
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E.CN distngushes between two approaches when calculating
expected future credit losses, If external ornternal rating
information 1s available, the expected credit loss for trade
receivables and other financial assets is deterrmined on the basis of
this data. If no rating information is available. £.0M determines
default ratios for trade receivables on the basis of historical default
rates. taking into accaunt forward-looking information on
economic developments. In the £.ON Group. a default or the
classification of a recervable as uncollectable is assumed after 180,
270 or 360 days. depending on the region.

In 20272, vatuation attewances for trade recervabies changed as
shown in the following table:

lVaklzﬁon!All.owams !w:Trade Recaivables

€ in millions. 2022 2021
Balanca as of Jamuary 1 -1,253 -1.239
Disposals 259 337
Impairmernts 657 -315
Ocharl 39 -36
Batance 35 of Decesnber 31 -1,612 -1,253
The ttors Other s

There were no significant changes in valuation atlowances in 2022
for other financial assets measured at amortired cost or at fair
value through other comprehensive income, or for receivabies
from finance leases.
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< income and Expenses

+ Consoudated Statement of (hanges n Equrty + MNotes

The default risks for financial assets for which rating information s
avallable can be found in the followsng table for each rating grade
and separately according to the stages of impairment existing in
2022:

Credit Risk Kxpeosurs for Financial Assets for Which Rating Information is Available

Srage 1 financial asgets

<+ Consoldated Baiance Sheets

€ 1t rmdlions. 2022 2021 2022 2021
Gross CaTying amount I STTent grade 7927 4.543 2,877 2.299
Oross caTyIng amMoLnt non NvesTTnt grade 57 28 192 818
(Gross CATYINg armcw defautt grade _ _ 1,282 915
Totad 7,084 4572 4,351 4.032
Tive default nisks for trade receavables tor which no rating
information is available and the amount of expected credit losses
over the remaining term are shown in the following matrix for each
maturity class:
Credit Risk Exp for Trade Receivables for Which No Rating Information is Available ]
Gross Camywng amount Lrferime ECL
£ 1n miluong 2022 2021 2022 2021
ot past dise 5,678 5.506 85 4Q
Past due by 1518 1334 sz 846
up to 30 days 353 322 1s 24
31w EQdays 159 135 13 10
61 to 90 days 73 55 13 7
$1 e 180 doys i49 118 52 25
e than 180 doys mol. spacific vaiuction ollowances 284 709 725 580
Total 7194 5,840 907 5886

= Lontents () Search € Back

Interest Rate Benchmark Reform

The magorty of E.ON SE's external financial denvatives are subject
to bilateral collateral agreements with banks. Prior to the interest
rate benchmark reform. the collateral balance generally acerued
interest on the basis of the Eurc Ovemnight Index Average. which
was affected by the reform. The conversion of the affected
agreement to interest at the Euro Short-Term Rate was fully
completed on January 6, 2022,

Risk Management

Principles

The prescibed processes, responsibilities and actions concerning
Fi ial and risk r 1t are described in detzil in internal
risk management guidelines applicable throughout the Group, The
units have developed additional guidelines of their pwn within the
confines of the Group's overall guidelines. To ensure efficient risk
management at the E.ON Group. the Trading (Front Office).
Finance Controlling (Mirdle OFfice) and Financial Settlement (Back
Office) departments are organized as strictly separate units. Risk
steering and reporting in the areas of interest rates. currencies and
credit for hanks and liquidity management is performed by the
Finance Controlling departrment (in the credit area, alsoin part by
Counterparty Risk Management), while risk steering and reporting
in the area of commodities and in the credit area for industrial
enterprises is performed at Group level by a separate department.

E.ON uses a Group-wide treasury, risk management and reporting
ystern. This system is a standard information technology solution

272

that is fully integrated and is conti ly updated. The systemis
designed to provide for the analysis and monitoring of the 0N
Group's exposure to tiquidity. foreign exchange and interest risks.
On a Group-wide basis, Finance Controling/Counterparty Risk
Managernent monitors and steers credit ricks for banks, and
Counterparty Risk Management monitors and steers corporates of
3 certain materiality, These activities are carmed out each using a
standard software package.
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-+ Consoldared Statement of Income

= Consolidated Statement of Cash Flows

Separate Risk Committees/Steering Groups are responsible for the
mantenance and further development of the strategy set by the
Management Board of E.ON S5E with regard to commadity.
treasury and credit risk management policies,

1. tiquidity Management

The pnmary objectives of bquidity management at £E.ON consist of
ensunng ability ta pay at all tmes. the bmely satisfaction of
contractual payment oblgations and the optimization of costs
witfun the E.ON Group.

Cash pooling and external financing are largely centralized at E.ON
5E and certain financing companses, Funds are provided to the
other Group companes as needed on the basis of an Tin-house
banking” sclution,

E.ON SE determines the Group's financing requirements on the
basis of short- and medium -term Uquidity pianning, The iinancing
of the Group ss controlied and implemented on a forward-looking
basis in accordance with the planned liquidity sequirement or
surplus. Relevant planning factors taken into consideration include
operabing cash flow. capital expenditures, divestments. margin
payments and the maturity of bonds and commercal paper.

2. Price Risks

In the normal course of business. the E.ON Group is exposed to
risks arising from price changes in forergn exchange. interest rates.
commodities and asset management. These nisks create volatility
in earmungs, equity. debt and cash flows from period to pencd,
E.ON has developed a variety of strategies to limit or eliminate
these risks, including the use of denvative financial instruments,
among others.

3. Credit Risks

E.ON is exposed to credrt nsk in its operating activities and through
the use of financial instruments. Uniform credit risk management
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procedures are in place throughout the Group to identify. measure
andd steer credit risks.

The following discussion of E.ON's sk management activities and
the estimated amounts generated from value-at-risk ("WVaR"} and
sensitivity analyses are “forward-looking staternents” thatavolve
nisks and uncertainties. Actual results could differ materiaily from
those projected due to actuat. unforeseeable developments in the
global financial markets, The methods used by the Company to
analyze risks should not be considered forecasts of future events
or lasses. For example, E.ON faces certain risks that are either
nonfnancial of non-guantifiable. Such nisks principatly include
country nsk, operatinal risk, regulatory risk and legat risk, which
are not represented in the following analyses.

Foreign Exchange Risk Management

E.ON SE 15 responsible for controlung the currency risks to wihich
the £ 0N Group 15 exposed,

Because it holds interests i businesses outside of the euro area.
currency translation nsks arise within the E.ON Group.
Fluctuations in exchange rates produce accounting effects
attnibutable to the translation of the balance sheet and income
statement items of the foreign consclidated Group comparues
wciuded in the Consolidated Financial Statements. Translaton
risks are hedged through borrowing in the corresponding local
currency. which may also include shareholder lcans in fereign
currency. In addition, derivative and non-dertvative financial
instruments are employed as needed. The hedges qualify for hedge
accounting under IFRS as heages of net investments in foreign
operations. The Group's translation risks are reviewed at regular
intervals and the level of hedging is adjusted whenever necessary.
The respective debt factor, net assets and the enterprise value
denominated in the foresgn currency are the principal cntena
governing the level of hedging.

Tive E.ON Group 1s aiso exposed o operating and financial
transaction risks atributable to foreign currency transactions. The
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subsidiaries are responsible for managing their operating currency
nisks and are generally required to hedge their currency risks
through E.ON SE. E.ON SE coordinates hedging thraughout the
Group companies and makes use of external derivatives as needed.
it may either directly close out foreign currency posstions that have
been tendered. in whole or in part, through external transactions,
or keep the position open within approved limits. The one-day
value-at-risk (95 percent confidence) for ransactonal foreign
currency positions totaled £0.7 million as of Decernber 31. 2022
(2021: €0.6 millicn) and s mainty determined by the currencies.
Czech koruna. Hungarian fonint and Swedish krona.

Financial transaction risks result from payments originating from
finaneal receivables and payables. They are generated both by
external financing in a variety of foreign currencies, and by
sharehoider toans from within the Group denominated in foreign
currency, Financial transaction risks are generaliy hedged.

Interest Rate Risk Management

E.ON is exposed to profit risks arrsung from floating-rate financial
liabilites and future (refhnancing needs. Posibons based on fixed
interest rates. on the other hand, are subject to changes in fair
value resulting from the volatility of market interest rates. EON
seeks a balanced maturity profile. This is influenced. ameng other
factors, by the type of business model, existing liabilities as well as
the reguiatory framework in which E.CN operates. Interest rate
derrvatives are also used to manage interest rate risk,

With interest rate denvatives included. the share of financial
liabilties with floabng interest rates ar with maturities of less than
12 months was & percent as of December 31, 2022 (2021: 12
percent). The volume-wewghted average interest rate of the
financial Liabdities. including interest rate derivatives. was 2.7
percent as of December 31. 2022 (2021: 2.6 percent).

As of December 31. 2022. the E.ON Group hetd interest rate
denvatives with a nominai value of €6.263 milbon (2021: €4.016

million).
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A sensdtivity analysis was performed on the Group's Hoating-rate
borrowings and planned financing. including interest risk hedges.
This measure is used for internal nsk controlung and reflects the
economic position of the EON Group. A one-percentage-point
upward or downward change in interest rates {aeross all
currencies) would raise or lower interest charges by *€8.0 mullion
{2021: +€26.2 mullion}an the subsequent fiscal year.

Commeoodity Price Risk Management

The E.ON portfolio of physical assets, long-term contracts and
end-customner sales 1s exposed to substantial risks from
fluchuabons in commodity pnices. The prncipal commadity prices
to which E.ON is exposed relate. in particular. to electricity. gas.
green and emission certificates.

The ohjective of cermnmeodity risk management is to transact
theough physical and financial contracts tc optimize the value of
the porifolic while reducing the potential negative deviation from
target EBIT.

in the normal course of business of the underlying energy
preduction and retail sales activities, E.ON's indmvidual
management units are exposed to uncertain commedity market
pnces, which impacts operating gains and costis. All external
trading on commodity markets must be related ta reducing open
commodity positions and be undertaken in strict accordance with
approved commeodity hedging strategies.

Due to the primary focus on procurement and purely hedging
transactions. the allocation of risk capital is no longer necessary.
The processes and operational manageiment models within the
trading system are monitored by the local market risk teams ang
centrally managed by the Risk Management department.

Foliowing the spinoff of Uniper, EON established its own
procurement organization for the distnbution business and
secured market access for the output of the remaining energy
production in order to appropriately manage the residuai
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commodity risks., In addrien, E.ON has established a subsidiary,
E.ON Energy Markets GmbH (EEM). which acts as a central
interface 10 the whotesale markets. The main function of EEM is to
consolidate E.ON's commodity pesitions in order to drversity and
reduce credit and margin nsks.

As of December 31, 2022 the E.ON Group pnmanly heid
electnoty and gas denvatives with a rorrunal value of €£136.765
million {2021: €31.512 millon). Eiectricity denvaoves account for
€66,648 million [2021: €23.357 millicn} of this amount and gas
derivatives for €70,005 million {2021 €7.961 mullon).

A key foundation of the commodrty nsk management system is
the Group-wide Commodity Risk Policy and the corresponding
intemnal policres of the units. These specify the control principles.
for commodrty risk management, minimum required standards
and clear management and operational responsibilities.

Commodity exposures and nsks are reported across the Group on
a monthiy basis to the members of the Risk Committee. A report
on complex weather risks is prepared once each quarter.

A hypothetical change in market prices at the reporting date of
+10 percent ar -10 percent would result n a theoretical increase in
tair value and recagnrtion in income in the amount of +€1,338
million or a decrease in fair value and recognition in expense in the
amount of -€1.338 nmullion for the electricity derivatives (2021
+€1.299 millon). A corresponding hypothetical change would
resukt in a theoretical increase in fair value and recogribion in
income in the amount of €810 million or a decrease in fair value
and recognition in expense in the amount of €810 million for gas
dermvatrves {2021 +€1.419 million).

Credit Risk Management

In order to minimize credit nsk arising from operating activities and
fram the use of financial instruments, the Company enters into
transactions only with counterparties that satisfy the Company's
nternally established minimum requirements. Maximuem credit
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risk is confined by credit imits based on internal and (where
available} external credit ratings. The setting and monitonng of
credit kmits is sizbject to certain minimym requirements, which are
based on Group-wide credit risk o t guidelines. Long-
term operating contracts and asset management transactions are
not comprehensively included in this process. They are monitored
separately at the ievel of the responsible units.

in principle. each Group company is responsible for managing
credit risk in its operating activities. Depending on the nature of
the operating actwitres and the credit risk. additienal credst risk
morwtoring and controls are performed both by the units and by
Corporate Headquarters, Regular reports on credit imits, including
their utibization. are submitted to the Risk Commutiee. Intensive.
standardized monrtaring of quantitative and qualrtative early-
warning indicators, as well as clese monitoring of the credit quality
of counterparties, enable E.OM to act early i order te muwmize
nsk.

To the extent possible, coliateral is negotiated with counterparbes
tor the purpose of requcing credit risk. Accepted as collateral are
primarily guarantees issued by the respective parent companies,
letters of comtort or evidence of profit and loss transfer
agreements in combination with letters of awareness. To a lesser
extent, the Company also requires bank guarantees and deposits
of cash and secunties as coliateral to reduce credst risk. Risk-
management collateral in the forms mennoned above totaling
€61.0 billion (2021: €59.3 billon) was used for setting limits, Due
to the continued high price tevels on wholesale markets during
2322, the eligible collateral of individual parent companies of our
counterparties also remained at a high level and was taken into
account.

Derivative transachons are generally executed on the basis of
standard agreements that allow for the netting of all open
transactons with individual counterparties. To further reduce
credrt risk, bilateral margining agreements are entered into with
sefected banks. Limits, which are regularly monitared. are imposed
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on the credit and Lquidity nsk resulting from bilaterat margirung
agreements and exchange clearing. The systematic management
of liquidity risk remains an impeortant component of risk
management at E.ON. particularly against the backdrop of the
current hugh level of energy price volanlity, Consequently. the nse
n energy prices since surnmer 2021 has increased credit nsks
from pending procurement contracts.

There 15 no credit nsk with respect to the exchange-traded forward
and option contracts with an aggregate nominal value of €37.086
million as of December 31, 2022 (2021: €4.109 million}. For the
remaining financial instruments, the maxwnum risk of default s
equal to their nominal amounts.

At E.ON, liquid funds are normally invested at banks with good
credit ratings. n money market funds with first-class ratings orin
short-term securities {for example, commercial paper) of 1ssuers
with strong credit ratings. Bonds of public and private issuers are
also selected for investrment. Group companies that for legal
reasons are net included in the cash poot invest money at leading
local banks. Standardized credrt assessment and limit-setting is
complemented by daily menitoring of CDS levels at the banks and
at other significant counterparties.

Asset Management

For the purpose of financing leng-term: payment obligatsans.
including those refating to asset retirement obligations {see Note
26) and cash mwvestments, financial investments totaling €2.4
billion (2021: €2.9 bilion) were held predorrunantly by German
E.ON Group companies as of December 31. 2022. Isolatec
withdrawals were offset by positive performance.

These financial assets are invested on the basis of an accumulation
strategy (total-return approach), with investments broadly
diversified across the varipus asset classes. for example the maney
market. bond and equity asset classes. as well as altemnative asset
classes hike real estate. The mgority of the assets are heldin
investment furds managed by external fund managers. Corporate
Asset Management at EON SE. which is part of the Company's
Finance Department. is responsible for continucus monitoring of
overall isks and those concerning individual fund managers. The
three-month ViR with a 98- percent confidence interval for these
financial assets was €168 million (2021: €100 million).

The uguidation of Versorgungskasse Energie WaG (VKE i. L) was
almost complete as of December 31, 2022, Financial investments

under management smounted to €51.9 muthion as of Decemnber 31,

2022 {2021: €53.4 mullion). The company was deconsoldated on
June 30. 2019,
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(33) Leasing
E.ON as Lessee

E.ON operates as a lessee especially in the areas of networks. land
and buildings and vehicle fleets, Leases are recognized in
accordance with the right-of-use model as set out in IFRS 16. The
tables in Note 15 present the development of the right-of -use
assets by asset class. The net cacryng arnount of the rights of use
at the balance sheet date of Decernber 31. 2022, in the amount of
€2.377 million (2021: £€2.424 million) decreased year-or-year by
€47 million (2021; €119 million). Depreciation of nght-of -use
assets in the amount of €380 milkien (2021: €382 million)
remained nearly constant compared with the prior year.

To ensure operative Fiexibility. in particular for real estate leases
exiension and terrination options are included in the agreements.
{n determuiming the lease term, E.ON considers all facts and
circurmstances that have an irmpact on the exercise of an extension
option or the non-exercise of a termination option. in the
deterrmanation of the lease Labilnty, and correspondingly. of the
nght-of-use assets, all reasonabty certain cash outflows are taken
inte consideration. As of Decernber 31. 2022, potential future cash
outflows in the amount of €235 million (2021: €133 million} were
not included in the lease liability 3s it is nat reasonably certain that
the leases will be renewed or not terminated. Possible future cash
outtlows for lease agreements that can be terminated without
penalty by ether party, subject to certain deadlines, are not
ncluded in this ameunt due to higher levels of uncertainty.
Variable lease payments occuwr in only immaterial amounts and
E.ON generally does nct 1ssue residual vatye guarantees. Leases
not yet commenced to which E.ON as a lessee is comnutied resuit
in potential future cash outflows over the expected lease terms of
€110 milsson {2021: €348 million). The majority of this relates to
future rental paymenits for the new office building of £.ON Sverige
AB i Malma, which is scheduled to be cecupied in 2023. The
figure reported in 2021 included leases in connection with
network cooperation agreements at Westenergie AG that
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commenced on January 1. 2022, The existing lease liabilides do
not contain any covenant clauses that are linked to hinancial ratios.

As of the balance sheet date of December 31, 2022, right-of -use
assets are offset by lease liabilities with a present value of €2.512
million {2021: €2.539 millon) recognized under financial liabitihes
(see Note 27); the short-termn portion of the lease liabilities totals
€367 mdlion (2021: €355 million). The maturity structure of the
tuture payment obligations from leases is presented in Note 32,

E/ON as Leasee — Effocts within the Income Statement
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Due 1o the practical expedients used. the recognition of a right-of -
use asset is not necessary for low-value leases and leases with a
lease term of less than twelve months. Instead, a lease expenseis
recognized in these cases. The following amounts are recognized in
the income statement in connection with leases in the fiscal year:

€ in milions 2022 2021
Exprenses from short term leases (+ 12 months) 36 12
Fapense for ww-valie Leases not induded in shoft -1enm eases 11 19
£xpense from vanabie lsass payments 14 10
intarest expense from ieasing 1682 1680
inCore: rom cublaases - -
GaunfLoss from sala and leaseback transactions -6 9
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The liabilthes irom short-term agreements with a term of less than
twetve months entered into for the next fiscal year do not vary
materially from the expenses of the current hscal year.

Cash outflows from lease agreements totaled €580 mulbon (2021:
€564 rallion) i the fiscal year and are allocated to operating cash
fiow in the amount of €223 mullion (2021: €201 milion). This
wnctudes the lease expense for short-terrn and low-value leases as
weil as the expense from variable lease payments and interest
expense for the period. Payments aliocated to the amortization of
the lease Liability are recognized in cash flaws from financing
activrbes in the amount of €357 million (2021; £363 million).

E.ON as Lessor

E.ON enters into lease agreements as a lessor to a imited extent.
Finance leases include technical equipment and machinery, in
particular generation plants. that have been transterrad to
customers for use. Operating leases include assets that have been
transferred for use, in particular real estate, heat and electricity
generation plants and lines. There are no matenal risks in
connection with rights retained to the assets temporarity
transfesred for use, with the result that nsk managemnent
strategies, in particular are not necessary. Residual-vaiue
guarantees are only entered into on an individual basis for
purposes of additional hedging.

The present value of minimum lease payments 1s recognized under
recervables from hnance leases {see Note 18). The short-term
portion totals €33 million {202 1: €44 million). There were no
matenal changes to net investrnents in the pernod under review.

- Consohdated Statement of Regcogrized income and Expenses
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The nominal and present values of the lease payments had the
following maturties:
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E.ON as Lessor - Finance Leases
Discounted non- Present vale of
Urd d lease L nterest resicua T laase
PAYTENTS come valisg pIyThents
€ mn milions 2022 2021 2022 2021 2022 2021 2022 2021
Due wathin 1 year 23 54 20 21 — 1 33 a4
Due in 1w 2 years 43 26 18 18 - 1 27 39
Due in 2 w 3 yaars 38 47 15 15 - 1 23 33
Due in 310 4 years 32 40 14 12 4 1 26 25
Due in4 w5 years 28 29 12 10 - - 16 15
Due i more than 5 years 174 134 44 37 11 - 141 37
Total 370 370 123 113 i9 4 266 261

The fallowing effects from activity as lessor are recogrized for the
period under review:

lE.!ON a5 Lesw=— Effects within the Income Statement

€ in millions 2022 2021
Fingnog-Lease
GainAinss from tha dispasal of _ a
assets
Foancial incarrre from net 21 24
mvestmerny
tncome from variable leose 5
—payrnerts
Operating-Lease
Income from teasing 55 50
thereaf income from varichis 18 5
Leye poyments
277

Results frem the disposal of assets were recognized in income.
Cash flows from gperating leases are allocated to cash flow before
interest and taxes. This also applies to cash inflows from finance
leases with vanable lease payments. Payments recogruzed as
financing income from net investments increase the operating
cash flow.

The following inpayments are expected from existing operating

leases:

E:ONas Lesser_ Operating Leases

Undiscounted lease payments

€ in millions 2022 2021
—
Due within 1 year 22 69
Bue in 1™ 2 yzars 65 56
DR in 2 1 3 yaars 37 47
Duein 3 to 4 years 52 42
Duein<4to5years 49 36
Thsa In mare than 5 yeans ' 103 104
Totd 408 354
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{34) Transactions with Related Parties

E.ON exchanges goods and services with a large number of
companies as part of its continuing operations. Some of these
companses are related parties, including associated companies
accounted for under the equity method and therr subsidiaries,
Recewables and payables consist pnimarily of lease obligations
from leasehack models and trade receivables. Joint ventures and
subsidiaries that are not fully consolidated continue 1o be
accounted for as associated companies, Transactons with related
partias in the reporiing year and in the previous year are
summarized as follows:

| 00 e

£ in mdlons 2022 2021
income 3881 1604
Associgred comporses 3.23s 1255
Jin? vertures 405 213
Other m[atedmﬁ 241 236
Expenses 3.357 L471
Associared cornparies 2.543 748
Joint ventrres 298 141
Other related parties 516 584
Batenvalies Lim 44
Associoted conmparses 893 212
Jaint venturag &2 117
Cther related, ieg 42 315
Linbifities 2,500 2,008
Assecigted comoaries 1.543 LOEE
oint verrtures 525 445
Other related parties 521 587
Provisions 11 2
Asvociated companies a 19
Joint verturas 3 3
mmw — —

In 2022, E.ON generated income from transachons with related
companies through the delivery of gas and electnaity to
distributors and municipal enfities. especially municipal utilibes.
The relationstups with these entities do not generalty ditfer from
those that exist with municipal entibies in which E.ON does not

have an interest. Expenses from transactions with related
companies are genergted mainly through electricity and gas
deliveres as well as through management fees, IT services and
third-party services,

Liabiities of £.0N payable to related companies as of December
31, 2022. include €55 million {2021: €62 million) in trade
payables and shareholder loans to operators of jointy-owned
nuclear power plants. These shareholder ioans bear interest 31 1.0
percent (2021: 1.Q percent) and have no fixed matunty. EON
continues te have in place with these power plants a cost-transfer
agreement and a cost plus-fee agreement for the procurement of
electricity. The settlement of such babilities occurs mainly through
clearing accounts.

Under 1AS 24, compensation paid to key management personnel
{members of the Management Board and of the Supervisory Board
of EON SE) must be disclosed.

The totat expense for 2022 for members of the Management
Board amounted to €11.8 millson {2021: £11.3 million) in short-
term benefits and €0.3 million (2021: €1.9 rmullion) i post-
employment benefits. The cost of post-employment benefits
equal 1o the service cost of the provisions for pensions.

The expense determined in accordance with IFRS 2 for existing
commitments arising from share-based payment in 2022 was
€2.7 million (2021: €9.2 million).

Provisions for these commitments amounted to €10.1 mitlion as of
Decemnber 31, 2022 {2021: €15.6 miliion),

The members of the Supervisory Board recewed a total of €5.0
rmillicn for their activity in 2022 (2021: €5.1 millien).

Employee representatives on the Supervisory Beard were paid
compensation under the existing employment contracts with
subsidiaries tetaling €1.0 million (2021: €0.8 million).
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(35) Segment Reporting
Segment Information

Led by rts Corporate Headquarters in Essen, Germany., the EON
Group comprises the reporting segments described below. alt of
which are reported here in accordance with IFRS 8. The combined
segments, which are not separately reportable. in the Energy
Networks East-Centrat Europe/Turkey unit and the Customer
Solutions Other unit are of subordingte importance and have
similar economic charactenstics with respect to customer
structure, products and distribution channels.

Energy Networks
Germany

This segment combines the electricrty and gas distributien
networks and all related actiwities in Germany.

Sweden

Thus segrment compnses the electricity networks businesses in
Sweden.

East-Central EuropelTurkey

Thus segment combines the distnbubon network activities in the
Czech Repablic. Hungary. Romania. Poland. Croatia. Slovakia and
Turkey.

Customer Solutions
Germany

This segment consists of activities that supply our customersin
Gerrnany with electricity and gas and the distnbution of specrhic
products and services in areas for improving energy efficiency and
energy independence. This item alsa includes the heating business
in Germany.

United Kingdom

This segment reports sales activines and customer solutions in the
UK.

The Nethertands

The segment comprises electnicity and gas sales and Customer
Solutions in the Netherlands.
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Other

This segment combines sales activities and the corresponding
Customer Solubons in Sweden, Norway. Denimark, Italy. the Czech
Republcc. Hungary. Croatia. Romansa, Peland. Slovakia and the
innovative solutions business.

Non-Core Business

Non-Core Business comnpnses the non-strategic activities of the
E.ON Group. This includes the cperation and retirement of the
Gesman nuclear power plants, which are managed by the
Preussenklektra operating unit. and the electricity generation
business in Turkey.

Corporate Functions/Other

Corporate Functions/Other contains E.ON SE itself and the
interests held directty by £.ON SE. The main task of Corporate
Functions s to manage the E.ON Group. This includes the strategic
development of the Group and the managernent and financing of
the extsting business portfobo. The E.ON Group's internal service
providers are also reperted here. This includes E.ON Energy
Markets as the Group's central commodity procuresnent unit.
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Financial Information by Business Segment!

Energy Networks Customer Solutions
Germany Sweden ECE{Turkey Garmany United Kangdom The Nethertands Other
€ v malions. 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
External salas 11185 10,883 1.002 857 1,841 1,406 23518 24.309 25422 17.867 5,227 3,115 14,708 10351
Intersegment sales 5063 3978 5 5 1162 1.244 59214 4,402 6,570 3 4555 a7z 614 408
Sales 16,248 14,661 1,067 852 3,003 2,650 38,232 28,711 31,002 17.870 10,182 4,088 15,315 10,759
Adnsted EBITDA 4.153 3438 432 307 asd 1023 760 B4 208 261 24 152 394 386
Equity-method earming s 247 277 - - 137 151 2 4 - - i) 7 - k-]
Depreciation awi anmitization? -1,566 -1,497 -180 -170 -304 -351 -195 -162 -136 -140 -k -62 -104 -202
Operating cash flow before mterest and taces. 53557 3020 336 602 927 1,067 1198 412 989 -274 354 125 -116 53
investments 2,763 2390 411 407 B71 717 328 333 127 103 41 47 305 207
‘Becdise of Chances i SEOMEM ITpOTUNg, the DOOr7ea 1 ure Wit e aC CDEANDLs.
“hdpsted for non-operatng aHectL
I
MNon-Core Business
PreussenElextra Generation Turkey Corporate Funcaons/Others Consolidatior EON Groug
€ in mlfioes 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Extemnal sales 11 307 - - 26.745 A, 354 - -1 115680 77,358
Imersegment Qlss. 1,048 1325 — — 31027 8,901 -59.655 -21,239 o] ]
Sales 1,060 1,632 - - 57,776 17,285 -58,855 -21,240 115,860 77.358
Adfustad EERDA 9022 1563 162 54 -165 -213 -5 4 BOSY 7889
EEE mm &1 51 162 34 - = -1 -1 623 551
Depreciation and -120 -473 - - <101 -108 - -1 -2.862 -3,166
m“:ﬁ“‘”‘m 173 1010 %3 3z 1801 505 1 3 11511 5,638
nvestTnents 7 208 - - 60 238 1 -4 4,753 4,762

VBormrs of changes i angment repnrting, the pace -y &4 hgLe Wit a0y A6 RoCOrTRIGl
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Consoclidated Financial Statements

= Consobgated Statement si income
- Consobdated Statement of Cash Flows

The following table shows the reconciliation of operating cash flow
before interest and taxes to operating cash flow from continuing
operations:

Reconciliation of Operating Cash Flow?

- Consoldated Statement of Recogmzed Ingome and Expenses

- Consobdated Statement of Changes in Equity

€40 malons 2022 2021

Gperating cash flow before interest

and taxes 11511 5.639
——ad

Interest payrments -872 -s18

Tax payroents -584 -652

Operating cash How 10.045 4,069

1 Operateg cash fow from contitung operations.

Adjusted EBITDA

in 2022, adjusted EBITDA. a measure of earmings before interest.
taxes. depreciation and amorhization adjusted to exclude
extraordinary effects (“adjusted EBITDAT). was used at E.ON for
purposas of internal management control and as the most
important indicator of a business’s sustainable earnings power.

The E.ON Management Board 1s conwinced that adjusted EBITDA
is the most suitable key figure far assessing operating
performarnce because it preserts E.ON's operating earnings
indepenaenty of non-operating factors, snterest. taxes and
amgriization,

Unadjusted earnings before interest. taxes. depreciation and
amortization ("EBITDA") represents the Group’s incomedloss
reported in accosdance writh IFRS before financial results and
incorne taxes, taking into account incomeftoss from financial
results and equity investrnents. To unprove rts meaningfulness as
an indicator of the sustainable eamings pawer of the EON Groug's
business, unadjusted EBITDA is adjusted for certain non-operating
effects.

Operating earrungs alse include income from investment subsidies
for which liabilibes are recogmized.

- Conscbdated Balance Shests

3 Motes

The non-operating earnings effects for whach EBITDA is adjusted
inciude, in particular, nan-operating interest expense/income,
incemne and expenses from the marking to market on the reporhing
date of unrealized commodity gerivatives and related provisions
for conungent losses. where material book gainsflosses. cartain
restructuring expenses, impairment charges and reversals
recogruzed in the context of iImpairment tests on noncurrent
assets, on equity investments i afhlated or associated comparues
and on goodwill, and other contributions to nch-operaung
earnings. |AS 29 is being applied for the first bme in 2022 because
of the hypennflagon in Turkey and the effects recognized in
incomne are alsa presented in other non-operating garnings.

In addition. effects from the valuation of certain provisions on the
balance sheet date are disclosed i ron-operating earnings. In
addien, effects that are to be initially recognized from the
subsequent measurement of hidden reserves and chargesin
connection with the nnogy purchase price allocation are included.

Net hook gains were higher compared with the previous year due
to a pro rata disposal and the agreement between E.ON and igneo
on the founding of a joint venture for the rollout of fugh-speed
broadband infrastructure in Germany.,

Restructunng expenses were lower than in the 2021 reporting
penod and. as in the previous year, mainly included expenses in
connection with the restructuring of the UK distribution business.

Effects i connection with denvative financial instruments,
changed by -€6.373 million to -€3,123 milion. The change was
primarity due to the realization of sales and procurement
transactions that had been recognized in the previous year as
derrvatives with positive far values. and to the decline in the fair
values of unrealized sales and procurement ransacuons in line
wnth price developments at the end of the year.

Cther non-operating earfungs mainly include valuation effects for
non-current provisions and the effects on earnings of the Turiush
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investments accounted for using the equity method in connecton
with the application of IAS 29. Measurement effects from foreign
currency bonds also had a partally offsetting effect. The previous
year was negatively impacted by measuwrement effects for
repurchase obligations under LAS 32 and non-current prowvisions,
as well as realized effects trom hedging transactions for certain
currency risks.

In addtion to the non-operating eamings compenents of EBITDA
described above. the following iterns are included in the earnings
adjustments:

In 2022, imparment losses were recognized in particular, 1o
addition to the separately disclosed imparments in connection
with the innogy purchase price allocation, in the areas of energy
networks in Slovakia {mainly on goodwll in connection with the
reporting as a disposal group). In the prior year, impairment losses
were recogrezed in particular in the areas of energy networks in
Romania and Customer Salutions in Slovakda.

Non-operating interest income resuits from interest rate change
eftects from the long-term discounting of provisions at
PreussenElektra. |n addibon, there is 3 positive effect from the
difterence between the nomuinalinterest rate and the effective
interest rate of the former innegy bonds adjusted due to the
purchase price allocation

The non-operating tax result includes high earnings which mainly
resutt from the addition of deferred tax assets in conjunction with
the measurement of pension obligations in the United Kingdom
and commedity derivatives in Germany.

Operating earnings attributable to nan-controtng interests

wncreased mainly as a resutt of higher operating earnings
contributions from minority interests.
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Consolidated Financial Statements
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- Cansoudared $tatement of income = Consougated Statement of Recognzed Income ana Expenses = Canscbdated Balance Shaets
+ Consolidated Statement of Cash Flows o G Lidated Statement of Changes.n Equity + Hotes

The following table shows the recontiiation of earnmngs before
financial results and taxes to adpsted EBITDA:

Non-Uperating Adjustments
€ in Mabons 2022 2021
Net bock gains (+Wlosses (] 748 26
RectructufIng espenses -& -511
Effacts trom genvative financia, instruments -3223 3250
Carryfocward of hudden reserves {+) and labilties (-} frofM te nnogy transacbon -112 -188
Quhir Non-operating |armings. -961 432
Mon-operating adjustments of ERETDA -3,536 3,009
Depreazoon of huggen reseryes (+) and babskties (-] from he nnogy transaction _504 603
Other NON - OPerating IMPalrments/ e &f sis -86 453
Non-pperating miterest expense (-Wincome {+) 1.817 351
Non-operatng tases 3306 82
Noi-oper ating adiustments of net income/boss -1,003 2,406
Reconciliation to Adjusted EBITDA
€ in muisans 2022 2021
Adjusted EBITDA 8,059 7,889
hei- DA aTNg dpustments of EBITDA -353% 3009
liw: arve £05S from contin bons before d iation, Unlerest result and income taxes 4523 10,898
ScheduLen depreciatol/ UMpPAIrments and MLt e reversHs -3.453 -4.222
€55 W omelloss from equity Investments 7 -167
Inc onwesLoss 1o ConGMANg opar ations before financial resutts and incone taxes 1,077 6,500
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Consolidated Financial Statements

= Ceonsgligaied Statement of income

- Consotidated Swatameant of Recognized Income and Expenzes

-+ Conscldated Balance Sheets
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+ Consoboaled Statement of Gash Flows  —+ Consoudated Swrement of Changes n Equity 3 Hows
Additional Entity-Level Disctosures
External sales by product break down as follows:
Segment Information by Product
£ in malkons. 2033 2071
Eecmaty 70234 52.807
Gas 38,180 19.404
Other 7.246 5,152
Yotk 113,660 77.358
The “Other” item consists in parhcular of revenaes generated from
RTVICES.
The following 1able breaks down extemnal sales (by custorner and
selier locauon). intangibie assets and property. plant and
equipment, as well as comparues accounted for under the equity
method, by gecqraphic area:
Geographic Segment information
Germany United Kingdomr Sweaen The Netheriands Eurcpe {other) Other Towa
£ 10 malions 2022 2021 2022 2021 2022 2021 2622 2021 2022 2021 2022 2021 2022 2021
External sales by location of customar 54.196 41374 20.35¢ 15 644 2832 2487 5.320 2,599 24.863 11.808 &1 45 115 68 77.358
Extamai sales by location of seller  67.23C 43,607 25.519 17.868 2948 2.541 5227 3007 14.645 10.292 81 43 115.66C 71.358
Intangibie 3ssets 1.4528 1589 144 145 186 203 214 271 1.411 1,338 - & 3.453 3.553
Rugimi-of-use assets 2.082 2095 88 104 35 41 34 31 133 152 1 1 2.377 2424
Property. plant and equipment 26.258 25751 747 792 5.064 5221 76 75 5.266 5016 7 5 31,418 36.860
Campareas accounted for under the 2,789 2054 4 5 57 71 51 45 1621 908 - - 5532 4083

——egurty methed .

“Be@um mcwned n ELrope [omer egment

E.ON's customer structure resuited i a focus on the Germany
region. Aside from that, there was N0 Major concentration in any
given geograptucat reqion or business area. Due to the large
number of customers the Company serves and the vanety of its

business achvities, there are no individual customers whose
business volume 1s matenal compared with the Company's totat
business volume,
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Consolidated Financiat Statements

+ Consobuated Statement of Income = Cor d of R income and Expenses ~+ Consoldated Balance Sheets
= Consoudated Statement of Cash Flows + Consoldated Starement of Changes in Equmty 3 Mows
{36) Compensation of Supervisory Board {37) Subsequent Events

and Management Board

Supervisory Board

Tatal remuneration to members of the Supervisory Board in 2022
amounted to €5.0 mulbion (2021: €5.1 million).

As i1 2021, there were na loans to members of the Supervisory
Boardin 2022,

Management Board

Total compensation of the Management Board in 2022 amounted
to €19.5 mullion {202 1: €15.9 muliion). This consists of non-
performance-based compensation (base salary, fringe benefits)
and performance-based compensatien (bonus, long-term variable
compensation}.

in 2022, the members of the Management Board were granted
sixth-tranche virtual shares under the E.ON Performance Pian
{2021; fifth tranche of the £.ON Perfarmance Plan) with a value of
€7.8 mullion (2021: €4.6 million) and @ total number of shares of
807760 (2021: 587.226).

Total payments to former members of the Management Board and
their beneficiaries amounted to €14.0 million (2021: €10.1
mullion). Provisions of €284.5 million (2021: €190.8 milion) have
been establiched far the pension obligations to former members of
the Management Board and their benehciaries.

Asin 2021. there were no Loans to members of the Management
Boardn 2022,

Corporate Bonds Issued

E.ON rssued two corporate bonds at the beginnung of January
2023, One bond has a volurne of €800 milhon due in January
2028 wrth 2 3.500 percent coupon; the other hond has a volume
of €1 billion due in January 2035 with 2 3.875 percent coupon.

Earthquake in southeast Turkey and
northern Syria

Southeastern Turkey and northern Syna experienced a series of
maor earthquakes on February 6. 2023, and the following days.
Damages included power and gas outages. Natural gas and crude
oil flows were suspended as a precaunion. The supply area affected
at E.ON was that of Enenjisa Enern: around 8.5 million peopie are
supplied in the affected area. Enerjisa Uretim experienced autages
at lgnite and hydropower plants. Near-freezing ternperatures and
rainfall also compbeated ongoing cperations. E.ON is working to
restore service in the area and remediate the damage as quickly as
possible. It 1s not yet possible to assess the overall impact of the
earthquake from today's perspective.
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Lonsolidatett Hihanciat Statements

~ Consclidated Statement of Recogrized lncome and Expenses -+ Consoludatea Bawance Sheets

+ Motes

-+ Caonsobdated Staterment of Incosme

<+ Consoloated Statement of Cash Flows - Consoclidated Statement of Changes in Equity

(38} List of Shareholdings Pursuant to Section 313 (2) HGB

= Comlus () Sums

<

Back

Digel P, & Section 313 {2) HGB of Companies in Which Equity lnvestments Are Held {as of December 31, 2022)
Marme, { ncabon Staks  Name, Locabon Stake Name. Location Stake
100 Frowratt Maparaey ; essegt Taras
Mi‘::i Ormu Alfa Kariatolt Feiedascgl Tamasig, HU, 100 Abwasserentsorgung Albersdort GmbH, DE, Albersaoef 45 Awco-Kuma Servce GmbH, DE, Garbsers a0
100 Kilowatt Maperémi Beta Korlatolt Fexeidiseg s Tarsasag, HU, ARCRAFT Kiirna-, Wanme. Kiite-, Rotne tung bau-Geselischaft et
hterwehr A eh 100
Audapestt 100 Abwasserentsorgung Arme Achtenwehr GrnbH, DE. Acmerwehrs 49 besc er Haftung. DE, Wolfsnbuttel”
éf',f. K”"‘:'“ Naperdmii Betta Kocistor: Feiel dssegl Tarsasag, HU. 100  Abwassarentsorgung Bargtenente GmbH, DE, Basgreheide® 27 AuSonEnginesnng AB, SE, Angemoim! 100
agrest:
100 Kiiowats Haperoma Epsai Sasiga Tarsasa
w2t Fapar e Epsaion Rovlaton Fele s egd Taraag, U, o esserentsorgung Bieckede Gerior, DF. B 49 Afred Thiet Gedach s 4 a GenbH, DE, Essent 50
100 K""“",’" £z Konatost g Tarmasag. HU, 100 Abwasierentsorgung Brursbitiel GrbH LABG], DE, Brunshiteel 45 Aisdorf Netz GebH, DE, Alsdor 501
100 Kilowatt Naperomii Gamma Korlaton Felewsségd Tirsasdg HU,
Boch ‘:’ e o - 100 Apwasserentsorgung Friednchskaog GmbH, DE, Fedncnskoog” 43 Atmarker Sowarstrom GmbH, DE, Kusey 100
Kl el ; ERES F—
00 lowatt Naperémi Kappa korkitor Feleudssegis Tirsasig. WU, 100  Abwasserentsorgung Kappein GmbH, DE, Kappeint 25 ANCOSP 200, PL, Jwoan’ 100
Budapest
450connect Gmbn, DE. Coiogne® 25 Abwasselentsolgung Kropp GmbH, GF, Kropp® 20 Astelis S A, LU, Luxermbourg? o0
Hiotions GmiH, DE, Lequaig 100 Abwasserentsorgung Marne-Land Gmbt, DE, Dickiwsen-F ahrstedt® 49 Awon Projeces BV, NI, Schinnen? 100
APVIE GnbH, DE, Hasie [Saalelt 76.1  Abwasserentsorgung Schiaden GmbH, DE, Schiaden® 49 Ao Projects V.0 F_, ML, Srzard? 50
Abens-Donau Netz GmbH & Co_ KG, DF, Mainburg® 50 e 5 G, D€, Schopperstedt 49 AV Packaging GmbH, DE, Munxnt = 0.0
Abens-Donay Netz Verwalfung GrbH, DE, Mainburg® 50 g T GimiH, DE, T 25  Avacon AG, DE, Helmstadt: 615
Abfalartschait Dithmarschen GmbH, OE, Hewde® 49 Abwasserentsorgung Utersen GebH, DE, Ustersent 45 Avacon Betedigungen GmbH, DE, Helmsted:: 100
bfa Rendsburg £t G, DE, 45 Abwassergeseiischatt Bardowick mbH & Co. KG, DE, Bargomch® 45 Awcon Connect Gmbh, DF, Laatzen® 100
Agfaliwirtschaft Schleswig - Flensburg GbH. DE, Schies wigt 45 Abwassergeseilschaft Bardowsck Verwaitungs-GmoH, DE, Bardow.cks 49  Avacon Hochdrucknetz GmbH, DE, Hebmstadt- 100
Abfauwutschaft Sudhosstein GmiH [AWSH), OF, Eamenhorst 49 Abwassergeselischaht Gehrden mbH, DE, Getrgerd 49 Avacon Natwr 3 Beteiigungs-GmbH, DE, Sarstedr™ s0
Alowasser unt Serwce Burg, Hochdann GmbH, DE, Burg® 39 Abwassergeselischafl inenau mbH, DE, Malbeck® 49 Avacon Natw GmbH, DE, Sarstect’ 100
und Serwce b GmbH, DE, M 333 Abwasserwirtschaft Kurstadt GmbH, DE, Burghisnstagt 30 Avacon Netz GrbH, DE, Helmstedt’ 100
Abwasserbesemgung Nortor-Land GmbH, DE, Nortor® 49 Accermann & Knoer ingensews GrbH, OE, Chemnim* 100 Avacon Wasser GmbH, GE, Woifenbutte* 941

1, Conabites shdsaszd cormparry ) b afhliated compary fou reasers of .

Wt af cast) 3 kit OparaGrs puursant tn FIES 11 4 mnt venturte pofeact 1o FRS 11 S} Asrocmtod compan 5 {vdoed useng U mquity method ). B AsLocerd Compa ey leaces it ca for reasons. of

v
ISR | &) ST RO ES Dursuat mFRS 11 51 ACki<asted o pary {vawid uang the equty method). §) Assocuted company (vausta at ast 70+ reasans of emmatenadey] 7) iy Erments pursant 1o Section 31342, Mo 5 HOB B) THE Gompany £E1Sa4 &5 totrpion option undar Soeban 254, Paragraph
3 n# the Germar Cermmerou Code e under Secnan 2840 ) Cantrol by wriies oF company contract 1G] Ma comtml by yafue of Soxtacey cortradt 11) Sgraficact wmHuence via indrect inestmenia. 17} Sorucared eroty pursnt to FRS 10 anc 12 13] Afftaxtad campary wiich i hesd by £ Prnwn Trp e v on

behact of MEOM Premmaans Gmky & Co. K6 4] Orhar oty wivestrras i wiach 15 hetd by LON Persan Teust £ ¥ on behal of MEDN Penwons G & Cs. KG
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= Consobdated Bawnce Sheets

+ Notes

Disclosures Pursuam o Section 312 (2) HGB of Companies in Which Equity investments Are Held (a5 of Decamiber 21, 2022)
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hame, | ccapan Stake  bame, Location Stakz  MName. Location Stake
2‘;“" ::“‘“e“"’"“ fur Versorgungs-Unternetimen, BE, 50 Bayemwerk Portfolia Yerwaitungs GmbH, DE, Regensburg! 100 Biogas Ducherow GmbH, DE, Dutherow: 80
wu;ﬁ?‘““ Senacegeselschaft ma beschraniver Haftung, O, 48 Bayernwerk Rego Energie GmbH, DE, Regensburg? 100 Biogas Schwaimital GmbH & Co K6, DE, Schwalmta 655
Baderbermabsgeselischalt 51 Ingbert mbH, DE, 5t Ingbertt 49 Bayernwerk Sonnenenergie GmioH, DE, Bayreuth® 50  Buogas Steyerberg GmbH, DE, Steyerberg: 109
BAG Port 1 GmbH, D, Regensburg! 100 :ﬁ“ x::::; Disz- & Moz agieas) Koriaton Felelosseg Tarsasdg. 50 Buogas Wassenberg GmbH & Co KG, DE, Wassenberg* 324
Batue Netz GmbH & Co_ KG, DE, Balve* 251  BETA GmbH, DE, limgen! 100 Biogas W, £ Ver GmbH, DE, az4
BASF anvial So0larpart. 5 GmbH, DE, 5cl 49 Betedgung H1 GmbH, DE, Helmstedt: 100 B 3 GmbH, DE, 99.2
Batking Automation GmbH, DE, Berin® 23 Betelgung N1 GmbH, DE, Helmstedt’ 100 Biogasudkhngssetskabet af 2022 ApS, DK, Fredenksberg® 50
26::[:::‘ 8 . haeo-b L tmbH, OE, 100  Betailgung N2 GmbH, DE, Heimstedtt 100  Bomasseverwarmung STaubing GmbH, DE, Straubing %0
Faft der Energ an der
Bayensche Elekirzitatswerke GmbH, DE, Augsburg’ 100 Kemnrechnische Hifsdwenst Gmibk GbR, DE, Eggenstam- 36.7 Bwophmn Rozhanovee, 51 o, SK, Kodet 34
Lecpoiishotent

Bayensche Energietechaik GmbH, DE, Garchung® 45 Betedgungsgesellschaft e disnatur mbH, DE, Potsdam? 300 Bo-Wa GmbH, DE, Grafeifing e
B heSchevabische W frwerke Bate _

P 622 BEW Netze GmbH, DE, Wipperfirth® 61 BMV Enarge GembH, DE, £ fspree 100
Bayernwerk AG, DE, Regensburg: 100 BHLB H L GmbH, DE, Lic 251  BMV Energs Gmbh & Co KG, DE, Furstenwande/Sprec 255
Bapernwerk Asset- und Projekisenace GmbH, DE, Regensburg’ 100 BHO Biomasse Heraniage Obarnsees GmbH, DE, Holfeide 407 Bootstraplabs VC Fobow-On Fund 201G, US, San Franciscos 333
Bay ok E nger GmbH, DE, 50 BHP Biomasse Heizwerk Pegniz Gmod, DE, Pegnizs 465 intra Cochert2ed mbH, DE, Cocherr 207
Bayernwerk Energredienstlestungen Licht GmibH, DE, Regensburg: 100  Bkesquare Srs, IT, Cuneos 2349 bremacon GmbH, DE, Brememr 48
Bayernwerk Energreserice GmbH & €o. KG, DE, Regensburg’ 100 bildungszentrum enefgie GmbH, DE, Haile (Saale} 106G Rroadband TeiGom Power Eurape GmbH, U, Essen- 100
Bay ri E e Itungs GmbH, DE, Regensburg’ 100 Goenergee Bad Wimpfen GmbH & Co KG, DE, Bad Wimplen* 51 Broadband TelCom Power, nc , U3, Sama Ana' 100
Bayemwerk Energrtachnik GmbH, DE, Regensburg? 100  fioenergie Bad Wimpfen Verwatungs-GmoH, DE, Bad Wimpfer 106 Bruggen E-Netz GmbH & Co. KG, DE, Bruggen® 251
Bayernwerk Gashochdrucknetz GmbH & Co KG, DE, Regensbuwg! 100 Bioenerge Kwchspuel Anhausen GmbH & Co KG, DE, Anhausen 51 Briggen E-Natz Verwaungs-GeoH, DE, Bruzgen 25.1
Bayernwerk Gashochdrucknetz Verwattungs GmbH, DE, Regensburg? 100 & Kirchspral Ven gs-GmbH, DE, ' 100  BSA Eisterave GmbH, DE, Bitterfeld-Worfen+ 751
Ba Natur 1 8 b, DE, R b 100 Bigenerpe Merzig GmbH, DE, Merug 51 BTB Bayreuther Thermawad GmbH, DE, Bayreuth® 333
Bayernwerk Natur Gmbe, DE, Unterschieihem! 100 Boerdgas Hailertau GmbH, DE, Wolnzach' 90  ATB Kaltetechruk GmbH, O, Garbsent 100
Bayernwerk New GmbH, DE, Regensburg® 100  Beoerdgas Schwanoor! GmbhH, DE, Schwandort: 100 BTBPolska3p2.0.0, PL, Foman 55

1) Canwoadaten sttasked Lompany 2) haan-cossoataed affilsted compary for reasor of smeratenaley wawes ar cost]. 3| sint operations pursusnt ta FS 11 4 Jont wanirmes puranm m ¥ S 11 5 Auonared company («alasd wang the tgutty method) B Assoc e tompany |vaned ot cost For reasons of
IR &) o WA purart T RS LL $ ASLDQITEG EXTEAN) (wiutd wahg the equity method] 6 Assoc