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Npower Group Limited
Strategic Report tor the year ended 31 December 2021

The directors present their Strategic Report on Npower Group Limited ("the Company") for the year ended 31
December 2021.

Business review and future developments

The Company's loss for the financial year ended 31 December 2021 is £411m (2020: loss £7m), which includes
£425m (2020: £nil) of charges relating to waived loans to subsidiaries and £nil (2020: £52m) of additicnal bad
debt provision against existing loans.

The Company offers financing to its subsidiaries with fluctuations in profit due to movements in underlying
interest rates and borrowings between group undertakings, in addition to any dividends received from subsidiary
companies. Dividends of £15m were received during 2021 (2020: £40.7m}).

At 31 December 2021, the Balance Sheet comprised investments in subsidiaries of £131m (2020: £131m), net
amounts owed to group undertakings of £705m (2020: Net amounts owed to group undertakings of £295m) and
cash at bank of £nil (2020: £2m).

On 29th November 2019, it was announced that customers of npower Retail Group’s Home and npower
Business segments would transfer to E.ON UK systems commencing Q2 2020. The transfer of these customers
was formalised in a Sale and Purchase Agreement (SPA) on 11th February 2020. The migration was
successfully concluded in Q2 2021.

The migration of customers to E.ON UK resulted in the closure of the operational segments for the Home and
npower Business with related office closures and the loss of around 4,500 employees, the final elements of the
wind down of operations arc expected to last into 2022, The npower Retail Group offers enhanced redundancy
terms which will continue to apply for those employees who are made redundant as part of this process.

The npower Business Solutions segment merged with E.ON’s Industrial and Commercial {I&C) segment during
2021. Npower Business Solutions customers have been fully migrated to the new billing platform and the
business has been hived down entirely to Npower Commercial Gas Limited (NCGL), an indirect subsidiary of
the Company, in the first half of 2021. The customers of E.ON 1&C are being purchased by and transferred into
NCGL during the period Q4 2021 to Q2 2022. The Company will continue as the parent company for
subsidiaries in the npower Retail Group until such time that it is no longer required as subsidiaries no longer
require the Company to continue the provision of funding.

Coronavirus / Covid-19

The global spread of the coronavirus and the measures taken to contro! it substantially limited economic activity
over the course of 2021 across the globe and, in turn, the United Kingdom. The net adverse financial impact
across the npower Retail Group amounted to more than £5m which primarily related to reduced sales volumes
and increased bad debt charges, these downsides were partly offset by commodity hedge sellbacks due to market
rates higher than original purchase prices.

Position of the business
The net liabilities of the Company at 31 December 2021 were £575m (2020: net liabilities £164m).
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Npower Group Limited
Strategic Report for the year ended 31 December 2021 (continued)

Principal risks and uncertainties

The management of the business and the execution of the Company’s strategy are subject to a number of risks.
These risks are not managed on a legal entity basis, but overseen for the npower Retail Group, of which this
Company belongs, as part of the enterprise risk management process of E.ON UK. The npower Retail Group
continues to invest in a formal, regular risk assessment process to identify, monitor and mitigate as far as
possible any risk that should arise. Risks specific to npower Retail Group are reviewed by the Chief Financial
Officer of npower, prior to formal review by the E.ON UK Risk Committee; this takes place on a quarterly basis
and actions are taken as appropriate.

The key business risk affecting the npower Retail Group is the competitive retail market which could impact the
Company’s ability to achieve its targets for customer numbers and/or gross margin per customer. The main
external uncertainties faced are: the impact of energy efficiency initiatives, the strength of the economy and
weather impacts on customer consumption; volatility in wholesale energy prices; and the level of network and
environmental charges. Furthermore, the Company has a number of operational risks as part of its end-to-end
processes. The Covid-19 pandemic increases the risks to the Company as set out above, and additionally
increases the risks related to customers’ ability to pay. Detailed discussions of these risks and opportunities, in
the context of the E.ON SE Group as a whole are provided on pages 83 through 91 of the E.ON SE 2021 Annual
Report, which is available in the investor relations section of the eon.com website.

In line with the requirements of the German Corporate Control and Transparency Act (KonTraG), the
Company’s enterprise risk management system enables the directors to identify risks at an ecarly stage and
initiate mitigating action where necessary.

Key performance indicators (KPIs)

The Company does not have any trading operations or activity. For this reason, the Company's directors do not
set KPlIs for this entity. '

Approved by the Board on 7 July 2022 and signed on its behalf by:

Mr M Lewis
Director
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Npower Group Limited
Directors' Report for the year ended 31 December 2021

The directors present their report on the Company and the audited financial statements for the year ended 31
December 2021.

Principal activities

The principal activity of the Company is as the holding company for the npower Retail Group. The npower
Retail Group consists of 5 main trading entities and 3 other entities. Each of the 5 main trading entities operate
in varying business areas, namely:

» Home - residential customers
* npower Business - small and medium enterprise customers
* npower Business Solutions - industrial and commercial customers

The business areas in which each trading entity operates are detailed below:

Business area
npower
Legal entity Home ;E;‘:::s Bl!Sil‘lESS Other
Solutions

power Limited X X
power Northern Limited* X X
power Yorkshire Limited* X
power Gas Limited* X
power Commercial Gas Limited X
lus Shipping Services Limited** X
S Energy UK Limited* X
power Business and Social Housing Limited*** X

¥ Ceased trading in 2021
** Sold to E.ON UK plc during 2021
*** Ceased trading in 2016

Dividends
The directors do not recommend the payment of a dividend (2020: £nil).

Directors of the Company
The directors of the Company who were in office during the year and up to the date of signing the financial
statements were as follows:

Mr M Lewis

Mr J Scagell {resigned 30 June 2022}

Mr C Pilgrim (resigned 2 January 2022}

Mr 8 Stacey (resigned 2 January 2022)

Mr C Thewlis (resigned 3 September 2021)

The following director was appointed after the year end:

Mr R Brooks {appointed 13 June 2022)
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Npower Group Limited
Directors' Report for the year ended 31 December 2021 (continued)

Directors’ indemnity
The directors have the benefit of the indemnity provision contained in the Company’s Articles of Association.
This provision was in force throughout the last financial year and is currently in force. This provision is a
qualifying third party indemnity provision vnder section 234 of the Companies Act 2006. The Company also
purchased and maintained throughout the financial year directors’ and officers” liability insurance in respect of
itself and its directors.

Future developments
Further details of significant changes in the future developments of the Company are provided in the Strategic
Report on page 1.

Going concern

Notwithstanding net current liabilities of £706m as at 31 December 2021 and a loss for the year then ended of
£411m, the financial statements have been prepared on a going concern basis which the directors consider to be
appropriate for the following reasons:

+ The Company is part of the E.ON SE Group, and performs key business activities within the Npower Business
Solutions segment of E.ON UK, the Company is a holding entity for the Npower group companies, which
includes the trading entities, and it is anticipated that the company will continue to act as an intermediate
holding company.

+ The Company is a member of the UK cash pooling facility managed by E.ON SE. To the extent that working
capital requirements arise, these are met through access to the cash pooling facility.

*» Npower Group Limited, has prepared a combined cash flow forecast covering the Company’s subsidiaries and
Npower Group Business Services Limited (“the Npower Retail Group including NGBS ™), for a period of 12
months from the date of approval of these financial statements which indicate that, taking account of reasonably
possible downsides, the Company will have sufficient funds, through its group lending facility from its
intermediate parent company, Innogy SE, to meet its liabilities as they fall due for that period.

» Reasonably possibie downside scenarios considered against the funding available to the Npower Retail Group
including NGBS, were sales volume declines, increases in customer insolvency and non-payment of invoices,
billing delays on the custamer portfolio that was migrated from Npower Limited to Npower Commercial Gas
Limited in the period and unexpected industry charges such as mutualisation after supplier failure.

« The Company’s immediate parent, E.ON International Participations N.V, a subsidiary of Innogy SE has a
history of ensuring the Company has sufficient funds, historically has provided an equity injection of £850m in
2019, and more recently the renewal of a £450m loan facility in February 2022 for a further year.

» Npower will play a key role for the future of E.ON UK as E.ON UK's Industrial and Commercial customers
(1&C business) are transferring from E.ON’s UK entities onto Npower's entities.

+ The Company has received a letter of support from Innogy SE indicating that it intends to provide such funds
as are necessary for the Company and its subsidiaries to trade. As with any company placing reliance on other
group entities for financial support, the directors acknowledge that there can be no certainty that this support
will continue although, at the date of approval of these financial statements, they have no reason to believe that
it will not do so.

Consequently, the directors are confident that the Company will have sufficient funds to continue to meet its

liabilities as they fall due for at least 12 months from the date of approval of the financial statements and
therefore have prepared the financial statements on a going concern basis.
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Npower Group Limited
Directors' Report for the year ended 31 December 2021 (continued)

Financial risk management

Capital management

The Company’s objectives, policies and processes for managing capital are consistent with those of the E.ON
SE Group. Detailed discussions of these, in the context of the E.ON SE Group as a whole, are provided on page
83 to 91 of the E.ON SE 2021 Annual Report.

Liquidity risk

The Company forms part of the Npower Group Limited treasury arrangements, which actively manages a
mixture of finance to ensure that the group has sufficient liquid resources to manage its current and future
operational requirements.

Interest rate cash flow risk

The Company has interest-bearing assets and liabilities. Interest-bearing assets include loans to group
undertakings. Interest-bearing liabilities include loans from group undertakings. Interest on loans is fixed which
minimises the interest rate risk faced by the Company.

General risk management

As a subsidiary of EON SE, the Company complies with the relevant provisions of the German Law on
Corporate Control and Transparency (Gesetz zur Kontrolle und Transparenz im Unternehmensbereich), together
with the German Stock Corporation Act (Aktiengesetz) and the German Commercial Code
(Handelsgesetzbuch).

Compliance is achieved within the Company through the application of a tri-partite system of three separate but

supportive elements, namely a risk controlling/early warning system, an internal control system and an internal
audit process.

Streamlined Energy and Carbon Reporting (SECR) for the year ended 31st December 2021

The Company has no specific contractual emissions or energy usage to report and qualifies for the low energy
user exemption. The SECR disclosure information is reported via its subsidiary companies’ statutory accounts.
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Npower Group Limited
Directors' Report for the year ended 31 December 2021 {continued)

STATEMENT OF DIRECTORS’ RESPONSIBILITIES IN RESPECT OF THE ANNUAL REPORT

The directors are responsible for preparing the Annual Report and the financial statements in accordance with
applicable law and regulations,

Company law requires the directors to prepare financial statements for each financial year. Under that law they
have elected to prepare the financial statements in accordance with UK accounting standards and applicable law
(UK Generally Accepted Accounting Practice), including FRS 101 Reduced Disclosure Framewortk.

Under company law, the directors must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the Company and of the profit or loss of the Company for that
period. In preparing these financial statements, the directors are required to:

» select suitable accounting policies and then apply them consistently;
* make judgements and estimates that are reasonable and prudent;

» state whether applicable UK accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

+ assess the Company’s ability to continue as a going concern, disclosing, as applicable, matters related to
going concern; and

» use the going concern basis of accounting unless they either intend to liquidate the Company or to cease
qperations, or have no realistic alternative but to do so.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
Company’s transactions and disclose with reasonable accuracy at any time the financial position of the
Company and enable them to ensure that the financial statements comply with the Companies Act 2006. They
are responsible for such internal control as they determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error, and have general
responsibility for taking such steps as are reasonably open to them to safeguard the assets of the Company and
to prevent and detect fraud and other irregularities.

Approved by the Board on 7 July 2022 and signed on its behalf by:

Mr M Lewis
Director
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Npower Group Limited
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF NPOWER GROUP

LIMITED

Opinion

We have audited the financial statements of Npower Group Limited (“the Company™) for the year ended 31
December 2021 which comprise the Profit and Loss Account, Balance Sheet and Statement of Changes in
Equity and related notes, including the accounting policies in note 2.

In our opinion the financial statements:

+ give a true and fair view of the state of the Company’s affairs as at 31 December 2021 and of its Joss for the
year then ended;

» have been properly prepared in accordance with UK accounting standards, including FRS 101 Reduced
Disclosure Framework; and

+ have been prepared in accordance with the requirements of the Companies Act 2006,
Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)") and
applicable law. Our responsibilities are described below. We have fulfilled our ethical responsibilities under,
and are independent of the Company in accordance with, UK ethical requirements including the FRC Ethical
Standard. We believe that the audit evidence we have obtained is a sufficient and appropriate basis for our
opinion.

Going concern

The directors have prepared the financial statements on the going concern basis as they do not intend to
liquidate the Company or to cease its operations, and as they have concluded that the Company’s financial
position means that this is realistic. They have also concluded that there are no material uncertainties that could
have cast significant doubt over its ability to continue as a going concern for at least a year from the date of
approval of the financial statements {“the going concern period”™).

In our evaluation of the directors’ conclusions, we considered the inherent risks to the Company’s business
model and analysed how those risks might affect the Company’s financial resources or ability to continue
operations over the going concern period.

Our conclusions based on this work:

» we consider that the directors’ use of the going concern basis of accounting in the preparation of the
financial statements is appropriate; and

* we have not identified, and concur with the directors’ assessment that there is not, a material uncertainty
related to events or conditions that, individually or collectively, may cast significant doubt on the Company's
ability to continue as a going concern for the going concern period.

However, as we cannot predict all future events or conditions and as subsequent events may result in cutcomes
that are inconsistent with judgements that were reasonable at the time they were made, the above conclusions
are not a guarantee that the Company will continue in operation.
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Npower Group Limited
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF NPOWER GROUP

LIMITED (continued)

Fraud and breaches of laws and regulations - ability to detect
Identifying and responding to risks of material misstatement due to fraud

To identify risks of material misstatement due to fraud (“fraud risks”) we assessed events or conditions that
could indicate an incentive or pressure to commit fraud or provide an opportunity to commit fraud. Qur risk
assessment procedures included enquiring of directors and inspection of policy documentation as to the E.ON
Group’s policies and procedures to prevent and detect fraud that apply to this group company as well as
enquiring whether the directors have knowledge of any actual, suspected or alleged fraud.

As required by auditing standards, we perform procedures to address the risk of management override of
controls, in particular the risk that management may be in a position to make inappropriate accounting entries.
On this audit we do not believe there is a fraud risk reiated to revenue recognition because there are no revenue
transactions, We did not identify any additional fraud risks.

We performed procedures including identifying journal entries and other adjustments to test based on risk
criteria and comparing the identified entries to supporting documentation. These included cash journals posted
to unusual accounts.

Identifving and responding to risks of material misstatement related to compliance with laws and regulations

We identified areas of laws and regulations that could reasonably be expected to have a material effect on the
financial statements from our general commercial and sector experience and through discussion with the
directors (as required by auditing standards), and discussed with the directors the policies and procedures
regarding compliance with laws and regulations.

The Company is subject to laws and regulations that directly affect the financial statements including financial
reporting legislation (including related companies legislation), distributable profits legislation and taxation
legislation and we assessed the extent of compliance with these laws and regulations as part of our procedures
on the related financial statement items.

This Company, as a holding company, is not subject to other laws and regulations where the consequences of
non-compliance could have a material effect on amounts or disclosures in the financial statements.

Context of the ability of the audit to detect fraud or breaches of law or regulation

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected some
material misstatements in the financial statements, even though we have properly planned and performed our
audit in accordance with auditing standards. For example, the further removed non-compliance with laws and
regulations is from the events and transactions reflected in the financial statements, the less likely the inherently
limited procedures required by auditing standards would identify it.

In addition, as with any audit, there remained a higher risk of non-detection of fraud, as these may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal controls. Our audit
procedures are designed to detect material misstatement. We are not responsible for preventing non-compliance
or fraud and cannot be expected to detect non-compliance with all laws and regulations.
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Npower Group Limited
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF NPOWER GROUP
LIMITED (continued)

Strategic report and directors® report

The directors are responsible for the strategic report and the directors’ report. OQur opinion on the financial
statements does not cover those reports and we do not express an audit opinion thereon.

Our responsibility is to read the strategic report and the directors’ report and, in doing so, consider whether,
based on our financial statements audit work, the information therein is materially misstated or inconsistent with
the financial statements or our audit knowledge. Based solely on that work:

» we have not identified material misstatements in the strategic report and the directors’ report;

* in our opinion the information given in those reports for the financial year is consistent with the financial
statements; and

* in our opinicn those reports have been prepared in accordance with the Companies Act 2006.

Matters on which we are required to report by exception

Under the Companies Act 2006 we are required to report to you if, in our opinicn:

= adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

 the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of directors’ remuneration specified by law are not made; or

+ we have not received all the information and explanations we require for our audit.

We have nothing to report in these respects.
Directors’ responsibilities

As explained more fully in their statement set out on page 6, the directors are responsible for: the preparation of
the financial statements and for being satisfied that they give a true and fair view; such internal contrel as they
determine is necessary to cnable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error; assessing the Company’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern; and using the going concemn basis of accounting unless they either
intend to liquidate the Company or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities

Our objectives are to obtain reasonable assurance about whether the financial statements as a whoie are free
from material misstaterment, whether due to fraud or error, and to issue our opinion in an auditor’s report.
Reasonable assurance is a high level of assurance, but does not guarantee that an audit conducted in accordance
with [SAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of the financial statements.

A fuller description of our responsibilities is provided on the FRC's website at
www.frc.org.uk/auditorsresponsibilities.
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Npower Group Limited
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF NPOWER GROUP
LIMITED (continued)

The purpose of our audit work and to whom we owe our responsibilities

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members
those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
Company’s members, as a body, for our audit work, for this report, or for the opinions we have formed.

Anna Barrell {Senior Statutory Auditor)
for and on behalf of KPMG LLP, Statutory Auditor

One, Snowhill
Snow Hill Queensway Birmingham
B4 6GH

7 July 2022
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Npower Group Limited
Profit and Loss Account for the year ended 31 December 2021

2021 2020
Note £m £m
Other operating income 4 - 2
Income from shares in group undertakings 5 15 41
Interest receivable and similar income 6 2 3
Amounts written off investments - )
Interest payable and similar expenses 7 {3) (4)
Impairment of loans te group undertakings 12 (425) (52)
Loss before taxation 411} {11
Tax on loss 10 - 4
Loss for the financial vear L (7)

The above results were derived from continuing operations.

There are no further items which would be included in other comprehensive income so no separate statement of

comprehensive income has been prepared.

The notes on pages 14 to 24 form an integral part of these financial statements.
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Npower Group Limited
Balance Sheet as at 31 December 2021

Fixed assets
Investments

Current assets
Debtors: amounts falling due within one year
Cash at bank and in hand

Current liabilities
Creditors: amounts falling due within one year

Net current liabilities
Net liabilities

Capital and reserves
Called up share capital
Profit and loss account

Total shareholders' deficit

Note

11

13

14

2021 2020
£fm £m
131 131
131 131
166 208
- 2
166 210
(872) (505)
(706) (295)
(575) (164)
850 850
(1,425) (1,014)
(575) (164)

The financial statements on pages 11 to 24 were approved by the Board on 7 July 2022 and signed on its behalf

by:

Mt M Lewis

Director

Npower Group Limited registered company number: 08241182

The notes on pages 14 to 24 form an integral part of these financial statements.
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Npower Group Limited

Statement of Changes in Equity for the year ended 31 December 2021

At 1 January 2021
Loss for the financial year

Total comprehensive expense for the year

At 31 December 2621

At 1 January 2020
Loss for the financial year

Total comprehensive expense for the year

At 31 December 2020

Total
Called up share  Profit and loss shareholders'
capital account deficit
£m £m £fm
850 (1,014) {164)
- (411) (411}
- (411) (411)
850 (1,425) {575)
Total
Called up share Profit and loss shareholders’
capital account deficit
£m £m £m
350 (1,007) as7
- ) @
- €))] ()
850 (1,014) (164)

Called up share capital consists of funds raised by the Company issuing shares in return for cash or other

consideration.

Profit and loss account represents the accumulated losses of the Company.

The notes on pages 14 to 24 form an integral part of these financial statements.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021

General information

The Company is a private company limited by share capital incorporated in England and Wales and domiciled
in the United Kingdom.

The address of its registered office is:
Westwood Business Park

Westwood Way

Coventry

CV4 8LG

United Kingdom

On 1 January 2022, the address of the Company's registered office was changed from Windmill Hill Business
Park, Whitehill Way, Swindon, Wiltshire, SN5 6PB.

The principal activity of the Company is as the holding company for the entities in the npower Retail Group.

Accounting policies

Summary of significant accounting policies
The principal accounting policies applied in the preparation of these financial statements are set out below,
These policies have been consistently applied to all the years presented, unless otherwise stated,

Basis of preparation

These financial statements were prepared in accordance to with Financial Reporting Standard 101 'Reduced
Disclosure Framework'. These financial statements were prepared under the historical cost convention and in
accordance with Companies Act 2006.

Where required, equivalent disclosures are given in the E.ON SE group financial statements.
Summary of disclosure exemptions

The following exemptions from the requirements of IFRS have been applied in the preparation of these financial
statements, in accordance with FRS 101 Reduced Disclosure Framework:

- Paragraphs 45(b) and 46 to 52 of IFRS 2 Share-based payment.

- The requirements of paragraphs 62, B64(d), B64(e), B64(g), B64(h), B64(j) to B64(m), B64(n)ii), B64(o)ii),
B64(p), B64(q)(ii), B66 and B67 of IFRS 3 Business Combinations.

- Paragraph 33{c) of IFRS 5 Non-current Assets Held for Sale and Discontinued Operations.
- IFRS 7 Financial Instruments: Disclosures.

- The requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118, 119(a) to {c),
120 to 127 and 129 of IFRS |5 Revenue from Contracts with Customers.

- Paragraph 38 of IAS | Presentation of Financial Statements to present comparative information in respect of:
(i) paragraph 79(a)(iv) of IAS | Presentation of Financial Statements

{ii) paragraph 73(e) of IAS 16 Property. Plant and Equipment
(iii} paragraph !18(e) of IAS 38 Intangible Assets
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Accounting policies {continued)

Summary of disclosure exemptions (continued)
- The following paragraphs of IAS 1 (Presentation of Financial Statements):

(i) 10(d)

(ii) 10(f)

(iii) 16

(iv) 38A
{(v)38B-D
(vi} 40A-D
(vii) 111
(viii) 134-136

- IAS 7 Statement of Cash Flows.
- Paragraphs 30 and 31 of IAS 8§ Accounting Policies, Changes in Accounting Estimates and Errors.
- Paragraphs 17 and 18A of 1AS 24 Related Party Disclosures,

- The requirements in IAS 24 Related Party Disclosures, to disclose related party transactions entered into
between two or more members of a group.

- Paragraphs 130(f)(ii), 130(£f)(iii), 134(d) to 134(f) and 135(c) to 135(e) of [AS 36 Impairment of Assets.

Where required, equivalent disclosures are given in the group financial statements of E.ON SE. The group
financial statements of E.ON SE are available to the public and can be obtained as set out in note 16.

Going concern

Notwithstanding net current liabilities of £706m as at 31 December 2021 and a loss for the year then ended of
£411m, the financial statements have been prepared on a going concern basis which the directors consider to be
appropriate for the following reasons:

= The Company is part of the E.ON SE Group, and performs key business activities within the Npower Business
Solutions segment of E.ON UK, the Company is a holding entity for the Npower group companies, which
includes the trading entities, and it is anticipated that the company will continue to act as an intermediate
holding company.

+» The Company is a member of the UK cash pooling facility managed by E.ON SE. To the extent that working
capital requirements arise, these are met through access to the cash pooling facility.

+ Npower Group Limited, has prepared a combined cash flow forecast covering the Company’s subsidiaries and
Npower Group Business Services Limited (“the Npower Retail Group including NGBS ), for a period of 12
months from the date of approval of these financial statements which indicate that, taking account of reasonably
possible downsides, the Company will have sufficient funds, through its group lending facility from its
intermediate parent company, Innogy SE, to meet its liabilities as they fall due for that period.

» Reasonably possible downside scenarios considered against the funding available to the Npower Retail Group
including NGBS, were sales volume declines, increases in customer insolvency and non-payment of invoices,
billing delays on the customer portfolio that was migrated from Npower Limited to Npower Commercial Gas
Limited in the period and unexpected industry charges such as mutualisation after supplier failure.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Accounting policies (continued)

Going concern {continued)

+ The Company’s immediate parent, E.ON International Participations N.V, a subsidiary of Innogy SE has a
history of ensuring the Company has sufficient funds, historically has provided an equity injection of £850m in
2019, and more recently the renewal of a £450m loan facility in February 2022 for a further year.

+ Npower will play a key role for the future of EON UK as E.ON UK's Industrial and Commercial customers
(18:C business) are transferring from E.ON’s UK entities onto Npower's entities.

* The Company has received a letter of support from Innogy SE indicating that it intends to provide such funds
a$ are necessary for the Company and its subsidiaries to trade. As with any company placing reliance on other
group entities for financial support, the directors acknowledge that there can be no certainty that this support
will continue although, at the date of approval of these financial statements, they have no reason to believe that
it will not do so.

Consequently, the directors are confident that the Company will have sufficient funds to continue to meet its
liabitities as they fall due for at least 12 months from the date of approval of the financial statements and
therefore have prepared the financial statements on a going concern basis.

Exemption from preparing group financial statements
The financial statements contain information about Npower Group Limited as an individual company and do not
contain consolidated financial information as the parent of a group.

The Company is exempt under section 401 of the Companies Act 2006 from the requirement to prepare
consolidated financial statements as it and its subsidiary undertakings are included by full consolidation in the
consolidated financial statements of E.ON SE, a company incorporated in Germany. A copy can be obtained
from the address as detailed in note 16.

New standards, amendments and IFRS IC interpretations
No new accounting standards, or amendments to accounting standards, or IFRIC interpretations that are
effective for the year ended 31 December 2021 have had a material impact on the company.

Interest
Interest receivable and payable is credited or charged to the Profit and Loss Account on an accruals basis.

Taxation

The tax expense for the period comprises current and deferred tax. Tax is recognised in profit or loss, except that
a change attributable to an item of income or expense recognised as other comprehensive income is also
recognised directly in other comprehensive income.

The current income tax charge is calculated on the basis of tax rates and laws that have been enacted or
substantively enacted by the reporting date in the countries where the company operates and generates taxable
income.

Deferred income tax is recognised on temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts in the financial statements and on unused tax losses or tax credits in the
company. Deferred income tax is determined using tax rates and laws that have been enacted or substantively
enacted by the reporting date.

The carrying amount of deferred tax assets are reviewed at each reporting date and a valuation allowance is set

up against deferred tax assets so that the net carrying amount equals the highest amount that is more likely than
not to be recovered based on current or future taxable profit.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Accounting policies (continued)

Investments
All fixed asset investments are stated at cost less provision for any impairment.

Investments in securities are classified on initial recognition as fair value through other comprehensive income
and are carried at fair value, except where their fair value cannot be measured reliably, in which case they are
carried at cost, less any impairment. On disposal of the investment the cumulative change in fair value is
transferred from the QCI reserve to the Profit and Loss Account.

Interest income on debt securities, where applicable, is recognised in income using the effective interest method.
Dividends on equity securities are recognised in income when receivable.

Impairment of non-financial assets

The Company’s management reviews the carrying amounts of its investments to determine whether there is any
indication that the investments have suffered an impairment loss. If any such indication exists, the recoverable
amount of the asset is estimated in order to determine the extent, if any, of the impairment loss.

If the recoverable amount of an asset or income generating unit is estimated to be less than its carrying amount,
the carrying amount of the asset or income generating unit is reduced to its recoverable amount. An impairment
loss is recognised immediately in the Profit and Loss Account.

The recoverable amount of an asset is based on the higher of its estimated value in use and fair value less
disposal costs. Value in use is the present value of the future cash flows expected to be derived from use of the
asset. The cash flow projections are based on future economic and market assumptions and forecast trading
conditions drawn up by the Company’s management as follows:

- Future market conditions and prices are based on detailed analysis and predictions prepared by E.ON
econemists based on the specific circumstances of the UK retail energy market

- Cash flow projections are based on management’s approved long term business plan which incorporate the
predictions of future market conditions above

- The cash flows obtained are discounted at a rate estimated to be appropriate for the retail energy business in
the UK

Where an impairment loss subsequently reverses the carrying amount of the asset is increased to the revised
estimate of its recoverable amount, not exceeding the carrying amount that would have been determined had no
impairment loss been recognised. A reversal of an impairment loss is recognised in the Profit and Loss Account.

Borrowings

All borrowings are initially recorded at the amount of proceeds received, net of transaction costs. Borrowings
are subsequently carried at amortised cost, with the difference between the proceeds, net of transaction costs,
and the amount due on redemption being recognised as a charge to the income statement over the period of the
relevant borrowing.

Interest expense is recognised on the basis of the effective interest method and is included in finance costs.

Borrowings are classified as current liabilities unless the company has an unconditional right to defer settlement
of the liability for at least 12 months afier the reporting date.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Accounting policies (continued)

Debtors

Debtors are amounts due from group companies in respect of financing or group taxation relief. If collection is
expected in one year or less (or in the normal operating cycle of the business if longer), they are classified as
current assets. If not, they are presented as non-current assets.

Debtors are recognised initially at the transaction price. They are subsequently measured at amortised cost using
the effective interest method, less provision for impairment. The Company applies the IFRS 9 simplitied
approach to measuring expected credit losses which uses a lifetime expected loss allowance for all trade
receivables and contract assets. To measure the expected credit losses, trade receivables and contract assets have
been grouped based on shared credit risk characteristics and the days past due.

Creditors

Creditors are obligations to group companies in respect of financing. The accounting policy for financing
creditors is detailed in the Borrowings section above. Creditors are classified as current liabilities if payment is
due within one year or less (or in the normal operating cycle of the business if longer). If not, they are presented
as non-current liabilities.

Creditors are recognised initially at the transaction price and subsequently measured at amortised cost using the
effective interest method.

Called up share capital

Ordinary shares are classified as equity. Equity instruments are measured at the fair value of the cash or other
resources received or receivable, net of the direct costs of issuing the equity instruments. If payment is deferred
and the time value of money is material, the initial measurement is on a present value basis.

Contingent liabilities

A contingent liability is a possible obligation that arises from past events whose existence will be confirmed by
the occurrence or non-occurrence of one or more uncertain future events beyond the control of the Company or
a present obligation that is not recognised because it is not probable that an outflow of resources will be required
to settle the obligation. The Company does not recognise a contingent liability but discloses its existence in the
financial statements.

Critical accounting judgements and key sources of estimation uncertainty

Valuation of debtors - estimation uncertainty

Debtors represent the most significant exposure to credit risk and are stated after an allowance for impairment.
The Company makes an estimate of the recoverable value of loan receivables which comprise all debtor
balances other than deferred tax. When assessing impairment of loan receivables, management considers the
likelihood of repayment by the subsidiary based on the expected cash flows of that subsidiary and the ability to
make repayments. The Company applies the IFRS 9 simplified approach to measuring expected credit losses
which uses a lifetime expected loss allowance for all loan receivables.

See notes 12 and for the net carrying amount of the receivables and associated impairment provision.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Other operating income

The analysis of the Company's other operating income for the year is as follows:

2021 2020
£m £m
Proceeds from sale of Npower Direct Limited - 2

During 2020, the Company sold Npower Direct Limited to E.ON UK plc for £2m, consisting of a £1.925m
intercompany loan settlement and £75k of cash. The charge arising on derecognition of the investment in
Npower Direct Limited was £1.

Income from shares in group undertakings

2021 2020
£fm £m
Dividend income 15 41

During the year, a dividend of £15m was received from Npower Northern Limited upon cessation of trade. Prior
to this a loan waiver had been granted, see note 12 for full disclosure.

During 2020, a dividend of £39.7m was received by Npower Direct Limited prior to its sale to E.ON UK plc and
£1m was received by the Company from Innogy Solutions Ireland Limited prior to its liquidation.

Interest receivable and similar income

2021 2020
£m £m
Interest receivable from group undertakings 2 3
Interest payable and similar expenses
2021 2020
£fm £m
Interest payable to group undertakings 3 4
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Directors’ remuneration

The Company had no employees during the year {2020: none} other than the directors. During the year
aggregate emoluments of £2.7m were paid to the directors (2020: £2.7m) for their services to the npower Retail
Group as a whole. Compensation for loss of office of £0.2m was paid to the directors (2020: £nil).

During the year the number of directors who were receiving benefits and share incentives was as follows:

2021 2020

No. No.

Accruing benefits under defined benefit pension scheme 2 2
Accruing benefits under money purchase pension scheme 2 2

The accrued pension entitlement of the directors under the defined benefit pension scheme at 31 December 2021
was £93,128 (2020: £198,663).

The total cost of contributions paid into the defined contribution pension scheme for the year ended 31
December 2021 was £nil (2020: £nil).

The directors, including the highest paid director, received aggregate cash payments during the year of £190,459
(2020: £nil) under long-term incentive sehemes from the Company, included within aggregate emoluments.
None {2020: none) of the directors received or became entitled to receive shares in E.ON SE under long-term
incentive schemes in the financial year. No (2020: no) directors, including the highest paid director, exercised
share options for shares in E.ON SE in the financial year.

In respect of the highest paid director:

2021 2020

£ £
Remuneration 711,395 597.368
Defined benefit accrued pension entitlement at the end of the year 73,376 -
Defined benefit accrued lump sum at the end of the year 118,425 -

Auditors' remuneration

The audit fee for the Company was borne by Npower Limited, another npower Retail Group company. No fees
were paid to the auditors for non-audit services.

There were no recharges in either the current year or prior year in respect of audit or non-audit fees.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

10 Tax on loss

The tax credit is made up as follows:

2021 2020
£fm £m
Current taxation:
Adjustments in respect of prior periods - 4
Deferred taxation:
Total deferred taxation - -
Total tax credit to profit and loss account - (4)

The tax assessed on the loss before tax for the year is lower than the standard rate of corporation tax in the UK
(2020 - lower than the standard rate of corporation tax in the UK) of 19% (2020 - 19%).

The differences are reconciled below:

2021 2020
£m £fm
Loss before taxation 411 (11)
Loss multiplied by the standard rate of corporation tax in the UK of 19%
{2020: 19%) (78) (2)
Adjustments in respect of prior periods - e
Expenses not deductible for tax purposes 78 2
Total tax credit - (4)

Factors that may affect future tax charges

In the Spring Budget 2021, the Government announced that from 1 April 2023 the corporation tax rate will
increase to 25%. As the proposal to increase the rate to 25% had not been substantively enacted at the balance
sheet date, its effects are not included in these financial statements.

At the reporting date, Npower Group Limited had no unused tax losses (2020: £17,285). Npower Group Limited
also has gross unrecognised temporary differences relating to interest of £120,209,387 (2020: 119,209,406). No
deferred tax asset has been recognised in respect of the full amount as it is not considered probable that there
will be future taxable profits available.
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Npower Group Limited

Notes to the Financial Statements for the year ended 31 December 2021 (continued)

Investments

Cost
At 1 January 2021

At 31 December 2621
Carrying amount

As at 31 December 2021

As at 31 December 2020

Details of the subsidiaries as at 31 December 2021 are as follows:

Name of subsidiary Principal activity

Npower Limited Energy supplier
Npower Yorkshire Non-trading company
Limited

Npower Yorkshire Non-trading company
Supply Limited

Npower Northern Non-trading company
Limited

Npower Northern Non-trading company
Supply Limited

Npower Business and  In liquidation
Social Housing Limited

Country of incorporation

England and Wales

England and Wales

England and Wales

England and Wales

England and Wales

England and Wales

Subsidiary
undertakings
£m

131
131

131

131

Proportion of
ownership interest and
voting rights held

2021

100%

100%

100%

100%

100%

100%

2020

100%

160%

0%

100%

0%

0%

Investments in group undertakings are stated at cost. The directors believe that the carrying value of the
investments is supported by their underlying net assets.

During the year, the Company acquired at book value, 100% of the share capital of Npower Yorkshire Supply
Limited from Npower Yorkshire Limited and 100% of the share capital of both Npower Northern Supply
Limited and Npower Business and Social Housing Limited from Npower Northern Limited.

During 2020, Npower Direct Limited was sold to E.ON UK plc and subsequently renamed E.ON Next Energy

Limited.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

12 Debtors: amounts falling due within one year

2021 2020

£m £m

Loans owed by group undertakings 166 188
Amounts owed by group undertakings - 20
166 208

Loans owed by group undertakings of £166m were held with Npower Commercial Gas Limited at the year end.
The loans are unsecured and at 31 December 2021 bear interest at a rate of 0.54% (2020: 0.54%) The loans
matured on 31 December 2021. Loans owed by group undertakings include accrued interest receivable on the
loan agreements.

During 2021, the Company performed a loan waiver exercise to waive the majority of intra-group loans to
subsidiaries. The total value of loans waived amounted to £790m and this resulted in a charge for the year of
£425m (2020: £nil) net of bad debt provision. As of the balance-sheet date, the recoverable amounts of loans
owed by group undertakings, which were calculated as fair value less costs of disposal, were compared to their
carrying amounts.

The Company recognised a charge of £nil (2020: £52m) in respect of fair value provisions against loans to the

npower Retail Group due to a deterioration in commercial assumptions and more difficult regulatory conditions.
The total charge inclusive of bad debt and provisions for the 2021 year was £425m (2020: £52m).

Amounts owed by group undertakings are unsecured, interest free, repayable on demand and includes £0.2m
(2020: £19.6m) in respect of group relief receivable.

13 Creditors: amounts falling due within ene year

2021 2020
£fm £m
Loans owed to group undertakings 372 505

The Company has loan agreements totalling £871m with E.ON International Participations N.V. (EIP) (formerly
Innogy International Participations N.V.), Npower Group Business Services Limited (NGBS) (formerly Innogy
Business Services UK Limited) and Npower Limited. The loan from Npower Limited is unsecured and at 31
December 2021 bore interest at a rate of 0.06% (2020: 0.05617%), matured on 31 December 2021 and was
repaid on 1 January 2022 utilising a new loan facility with NGBS that matures on 29th June 2022, Loans owed
by group undertakings also include accrued interest receivable on the loan agreements.

The loan from EIP was entered into on 25 January 2021, is unsecured and at 31 December 2021 bore interest at
arate of 0.65463%. The loan matured on 25 February 2022 and was repaid on that date with a new loan facility
that matures on 25 February 2023. The loan from NGBS is unsecured and at 31 December 2021 bore interest at
arate of LIBOR + 0.5%, matured on 31 December 2021 and was repaid on 1 January 2022 utilising a new loan
facility with NGBS that matures on 29th June 2022.

Cash surpluses and deficits in each Group company are swept on a daily basis and recognised as loans owed

to/by group undertakings. Interest is calculated on a daily basis and interest rates reflect the overall cost of
borrowing or deposit rates and are updated where required.
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Npower Group Limited
Notes to the Financial Statements for the year ended 31 December 2021 (continued)

14 Called up share capital
Allotted, called up and fully paid shares

2021 2020
No. £ No. £

Ordinary shares of £1 each 850,000,001 £50,000,001 £50,000,001 £50,000,001

15 Contingent liabilities

In the normal course of business the Company has provided parent company guarantees on behalf of its
subsidiaries. As at 31 December 2021 the total value of these guarantees amounted to £4m (2020: £4m).

At the balance sheet date there were no bank issued letters of credit on the Company's facilities (2020; None}),

All of the above guarantees are in place as security against the subsidiary companies failing to meet certain
payment obligations. It is considered to be very unlikely that any event will occur that gives rise to any of the
guarantees being affected as the npower Retail Group is part of the E.ON SE group of companies and is funded
on an ongoing basis through a cash management agreement.

16 Controlling parties

The Company's immediate parent is E.ON International Participations N.V. (formerly Innogy International
Participations N,V )}, a company incorporated in the Netherlands.

The ultimate parent company and controlling party is E.ON SE, a company incorporated in Germany, which is
the parent undertaking of the smallest and largest group to consolidate these financial statements. Copies of
E.ON SE consolidated financial statements can be obtained from E.ON SE, Briisseler Platz 1, 45131 Essen,
Germany.
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E.ON at a Glance

2021 financiat year successfully concluded despite the
ongeing pandemic and crisis on energy markets—
adjusted EBIT and adjusted net income slightly above
the forecast that was revised in August

Dividend of €49 per share proposed for the 2021
financial year

E.ON adopts new growth strategy with targets through
2026 with focus on sustainability and digitalization

Framework canditions in the German network business
set: Federal Network Agency sets return on equity

for the fourth regulatory period for electricity and gas
at 5.07 percent

Success of PreussenElektra: Agreement on output rights
for nuclear power stations with positive outcome for
E.ON

Sustainability course successfully continued: E.ON
supports the United Nations Enviranment Pragramme
with ecological power-line pathway management




“E.ON's sustainabitity
strategy isn't something
separate. Qur business is
strategically aligned with

sustainability.”

Ireabiord Birnbea
FUNTED
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Our Business Strategy in Figures
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Dividend Growth

Annual dividend
growth up to 5 percent

w1

Growth in Core Business

Invsstments (€ in billians)

Total investments of
araund €27 billion

St 200

Adjustad EBITDA {€ in millions)

- .

Eamings per shars frem
adjustad net invome {“EPS™)! {€)

g

Skare of E ON'SE shaceholoers based on autstanging shares
{wtrghlec average)

Solid Finances

Capital structure with strong BB8/Baa rating
Debt factor between 4.8 and 5.2

Environment

CO, foetprint raduction (Scope 1 & 2)°

{millions of metric tons)
Scape 1 Scope 2
P R
2021 3.7
‘ o 4

-3 2040 targer | -200%
Relazive tr 2018 fgures
€0, footprint reduction together with
our custormars (millions of metric tons)

2021 0¥
Social
Reduction of serious incidents and fatalities {“SIF7)
smong amployses

2011

-Murnber of SIF per rallion Fours of wark

' in the proportion of famale F

Corparate Governance

E.ON's ambitious sustainability targats have
been factoredinte the Management Bosrd's
sompansation since 2022.
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Energy Networks
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Operational and Sustainability Key Figures
Customer Solutions

Energy sales and residential customer solutions Energy Infrastructure Sclutions (“EIS™)
Number of electricity and gas & Number of i luti d energy: powaer, hest, and cooling
fmilions) Intstalled (solar systems, batteries, efficient (Twh)
heating such ax haat pumps, wall-mounted
charging points) (thoussnds)
Operational . 2021 . am
key figures s cussorers ke ars 25F' custormers
In Slovaka
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Sustainability Environment
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Financial Figures

Sustainability Figures

Key Figures of the E.ON Group

Seles 77.358 60,944 +27 Envirsnment

Adjusted EBITDA’ 7.889 6,905 +14 £0; footprint reduction:

et s B s P st N o
- Guasi-regulated and long-term contracted business (%) 5 4 a1+ Scape 3 frlions of metric tons) 100.38 107.96
- Merchant business {%) 24 23 +11* EU taxonomy-aligned investments? (%) 97 -
Adjusted EBIT’ 4,713 3.776 425 EU aligred operati penditures® (%) a8 -
Net incomersloss 5.305 1.270 +318 EU taxonomy-aligned sales® (%} 93 -
Net income/loss attributable te shareholders ot EON SE 4,681 1017 +361 €0, tootprint reductian together with our customers’” (millions of metric tans) 107 929
Adjusted net income’ 2,503 1.638 +53 Share of renewables generation capacity connected to E.ON's power grd™! {%) m2 77
Investments 4762 4171 +14 Ecological network corridor management (%) 11 10
Cash provided by operating sctivities? 4,069 5287 -23 Smart meter installations [thousands) 9654 B 454
Cash provided by operating activities befare interest and taxes? 5,839 5,548 -5 eMmobility charging point installations 7.734 9484
Economc net debt (at year-end) 38773 40,736 -5 Share of green power sales {%) 33 28
Debt facter 49 59 -17 Social

S&P credit rating GLL] BEBB - Serious incidents and fatalities {"S/F") among employess’? 0.09 009
Moody's credit rating Baa2 Baa2 - Lost Time Injury Frequency |LTIF) among employees'” 21 15
Average capital employed 60,911 6o.750 0 Female executives (%} 21 21
Equity 17.889 8055 +898 Training hours* 14.7 10.3
Towl assets 119.759 95,385 «30 Systern average interruption duration index ["SAIDIYY'® {minutes per year)

ROCE (%) 7.8 6.2 +16¢ Germany 22 22
Eamings per share* * ((} 180 0.39 1362 e bl ot Tos
Adjusted net income pec share® * {€) 098 o83 +52 Community cantribution {€ in mullions} 123 111
Dividend per share’ {() .49 0.47 +4 Corporate Gavarnance

Drvidend payout 1278 1225 +5 Share of female Supervisory Board members:€ (%) 30 3
Employee Figutes Independent Supervisory Board members (%) 100 106
E.ON Group employees (at year-snd) 72,169 77.408 7 ESG factored inta Management Board compensation {from 2022 onward} - -
Proportion of fermale employees {%) 32 32 -

Average age of the E.ON Group workforce 42 P -

|Adjusted fx nom operating effects.  Camespands to the tash Aow rom operatmg actmtses
beforeintersstard tanes  “Chargen percentage powts  “Attnbutabie 1o sharekolders of £ OM SE
For the respective finencial year, te 2021  gure represents management = dhvidend proposal

working siudents, or intems This hgure reparts persars
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copacrises, 2020 ligure adyusted  ZHumber of SIF per millian bours of work I TIF reasures the number of work relaied sccroeats resuling in lost

time per million hours ot work  1*Formal training Rours per amployee peryear  *Officially conhrmed values fra 2020
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Everyone To

E.ON is tackling the climate emergency with thousands of
sustainable projects. Examples include Europe’s first hotel run
on hydregen fuel cells, or solutions that transform the energy
cycle of our regacities and help villages to become energy-in- -
depengdent in the future. Additionally, our grid connects people
everywhere to good energy. We are driving the energy transi-
tion together with cur customers, partners, employees and
communities - because we believe in the power of the many.

We have a real responsibility to power a healthier planet with
good energy for everyone now and for future generations.
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- The &co-
-related restrictions has

A successful transition ta 5 low-carbon seciety will require fay-

reaching and Permanent strueoura( ch‘anges. These include sector
integration, in other words linking the use of sustainable energy

in the form of electricity ang a5 acrags the hesting, cooling and
transport seclgrs.
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— Contants Searrh Rark
[ ]
Our transformation
[
has an impact now
"We've listened, and we've changed. Qur journey to sustainability is driven by our people. Each day, the ingenuity,

And through our thousands of sus- passion and dedication of our employees and our customers—whether households,

. . . . companies or entire communities — help us to becorme more sustainable.
tainable projects and our electricity P P

networks, we're aiready saVing By turning our backs on unsustainable energy producticn and focusing on our
more than 100 million metric tons grid, smart technology, digitalization and innovative local energy selutions, we are
’ enabling savings of more than 100 mitlien metric tans of carben a year. This puts
us in a position to become an industry teader in sustainable energy sclutions,
opening up extensive business oppoartunities.

of €O, each year."!

i eonhard Birnbaum
CEO and Chairman of the

We are partnering with megacities, local communities, businesses and private
Board of Management E.ON p 9 9 g P

househotds to implement innovative technologies with highly effective results,
while giving end-consumers access to green energy on demand and allowing
them to even hecome their own energy producers. By expanding our energy net-
works, we are laying the foundation for our custorners' transition to low carbon
emissions. Thereby, our customers have the chance to contribute directly to climate
pretection, for example by connecting charging stations to prornote the use of
electric vehicles.

1 Base yeur 2018 Mare information n ean somiacton




A great B
opportunity right
before our eyes
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“Buildings gensrate nearly 40 percent
of annual global carbon emissions.
But in the future, cities can actually become

self-sufficient. Our strategy? To recycle

and repurpose energy that Is already there.

Stefan Hikansson
CEQ
E.ON Energy Infrastructure Solutions
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ity Enengy
Transtocmation Lead
# EON London
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Today, cities aiready account for two-thirds
of the world's energy dernand andg 70 per-
cent of carbon emissions. This poses enor-
mous challenges, as well as opening up
countless opportunities. We are at the fore-
front of harvesting and reusing energy that
would otherwise be wasted.

One powerful example ot a sustainable
technelogy like this is in Londen, in the
United Kingdom. GreenSCIES in Islington is
a smart energy system that interconnects
buildings te capture and reuse waste heat
in reai ime. This project illustrates how we
build tailered salutions across different
industrias end businesses that combine
Ma&iiﬂwﬁng systerns as well as
rnom m to reduce the environ-
menﬂhm—wnh stunning results.
vl
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“Working with E.ON
represents areally good
partnership between an
off-taker and an energy
supplier.”

1%:;5&;,_

,gh’& Sustainability,
Chy WiBndon {2017-2021)

Alsoin London, we are a key partner in the
(itiGen project. It is sat in what was origi-
nally a coal-fired power station that has been
gradually modernized in recent decades
from coal to gas to geotherrnal heat, The
newest boreholes underneath the station
can be usediféngeothermal heat, with the'
aim further by 30 to
5Qipercenilas o202 2K Enabled by our digi-
tal neork, cnncts households
and) othe; n'd-and'delivers
energytothemwia steflthe-art tach-
fiology Inithiswayawe.can ensure maxi-

mU-carbnn efficient ergy provision at

all timm




ith The Radisson Hotel Group to transform the

kfurt—an eye-catching building in the shape

L eircular disk--into Europe’s first hotel with an
industrial-scale fuel cell system. The fuel cell cavers BO percent
of the hatel's heat and electricity requirernents with close to zero
emissions. In the fuel cell, hydrogen atoms react with oxygen te
become water. The electrons released in the process pass through an
external circuit, creating energy. The heat generated as a by-product
of the reaction reaches temperatures of up 1o 600 degrees Celsius
and is used to heat Lhe entire hotel, including the swimming pool.
As it i, emission-tree, this scalable model has huge potentisl
for thi

EONArnuat Tupert 201
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However, weare alse committed to enabling is in island mode and there is no wind or
“sunshine to generate energy. Heatpumps,

our customners in smaller, localtowns:and
photoveltaic systems and batteries

communities to be part ofourvision of;

connecting everyone, anywera togood KB, installed in Simris residents’ households
efnergy. Sirnris in Sweden k are connected and used intelligentiy to
an entire village can run'oni v AT make the local energy system even more
self-generated, sustainablelenergyATheXERNfLoxible. They, to0, generate and store

community worked withlUs to.CTE TS 1t5) energy for the households and the entire
own, ciean enargy networkland become el comn?l.?nity. Our digitalised smart-grid

consumers who produce their GwITenergy, technology distributes heat from homes
or prosumers. ' with excess energy to those that nead it;
: at the same time, surplus energy.generated
by consumers can be sold back to us®

We helped the commiinity by netwarking
two existing wind turbines and photovol-
taic systerns with an inteiligent control sys-
temn and twe huge batteries as well asan
emergency pewer generator that runs
on biofuel. Thanks to this intercennected
systern, every fifth week, the village is able
t deonnect from the national Swedish

': - __ (s0-called island mode). Excess,
M ted energy is stored in large
flow batteries (rechargeable fuel ceils),
which can be used whenever the village

16
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Think globally, -
act locally |

Along Germany’s Rhine and Ruhr valleys, another innnglﬁve energy
efficiency project is under way, supplying industrisl deasts haat
from Thyssenkrupp Steel to a local brewery through a new steam
transfer line managed by E.ON. Waste heat in the form of steam
from steel production at Thyssenkrupp Steel's power plant in the
Ruhr region will provide the thermal energy required for the brewery
prccesses.g.phl is building the pipetine and will take over the
enargy masagement. This will result in long-term cooperation
between both companies. The brewery's new energy supply is
scheduled to start in spring 2022,

£.ON Annual Report 2021




“For E.ON, using quantumn computing gives
us the opportunity te solve complex, cross-
system optimization tasks in connection
with the energy transition in innovative
ways. Our close collaboration with IBM is
animportant milestone in this regard.”

Yictoria Ossadnik,
Chief Digitsi Officer ot E.ON

Quantum computing

i
EON's marny different sustainable projects
will contribute tu\decarbunizing and decen-
tralizing the energy,infrastructure. At the

\
same time, our distrigutionnetworks are
facing grewing chil engesyInifuture-thay

will have to fulfil a ar,range of
tasks. Energy is no'jonge Ionlylsupplied
unilaterally from producersito consumers,
but is fed into the grid by nlimerous smaller
companies and households, for instance via
their own photeveltaic systemns, In addition,

millions of electric vehicles naed to be inte-
grated. Coordinating and controlling this

opens new
% opportunities

‘system requires huge computifig pawer —
maore than pres_eﬁ;daycom pUtersare
capable,of £0N is the firsr'Utilitias com-

ny in Europe to work with IBM Quantum
to implerment quanturK:;lutions farits
eritical workflows wﬁhin the grid infra-
structure business, A quantum computer
can perform the required calculations in a
number of ditferent ways andin a shorter’ )
space of)ime. Together with our partner
{BM Quantum, we have the potential to
shapé tomorrow's energy world.
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Not enly have we radically transformed our strategy and refocused our
business activities to meet the challenges of clirmate change, but we have
also completely changed the way we communicate our actions to the
public. tn our latest telavision &ampaign, we appealed to the public to join
us in our efforts against ¢limate change and announced our intention to
become a sustainability leader in our industry. The film, which was shot en
top of the Mittelbergferner glacier in Austria, features no actors, but three
dozen scientists, E.ON engineers, activists and consumers, including leg-
endary mountaineer and envirenmentalist Reinhold Messner, as well as
E.ON CEQ Leonhard Birnbaum together with employees of our company.

To learn rmore about our sustainable projects, join the more than
70 million people wha have already watched eur eight-part series,
E.ON Change Makers, on YouTube.

E.ON Change Makers
YouiTube



Reason for
optimism

The Green Dealis the EU's pledge to be carbon-neutral in all sreas of life by 2060. As one of
Europe's largast operstors of energy grids snd a provider of customer solutions, we are lesding
tha way to snabla this transformation.

Sustainability is not part of » strategy, it is our strategy—one that unites economic, social end

snvironmental interests, Tegethar with cur customers, employees, partnears and communities,
we pre meking » resl change. Becauce WE has no mits!

WE has no limifs

E.GN Annuat Repot 2021




Wa will be an ali-digital energy
company, since this trestes new
ot e ’

E.ON Anruml Raport 2021
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E.ON Stock - Continuous Dividend Growth
E.ON Stock Performs Vcry Wellin 2021 At the 2022 Annual Sharehelders Meeting on May 12, 2022,

management will propose paying out a cash dividend of €0.4&
At the end of 2021 E.ON stack was about 35 percent above its year- per share for the 2021 financial year {prior year: €0.47). Based
end closing price for 2020, thereby outperforming the DAX index of on E.ON stock’s year-end 2021 clesing price, the dividend yield

blue-chip German stacks (+ 16 percent] and its European peer index. is 4 percent. The payout ratic (as a percentage of adjusted net
the EURD STOXX 600 Utilities (+4 percent). E.ON stack elosed inceme) would be 51 percent. Our dividend pelicy aims to offer
2021 at a price of €12 19 compared with €9.06 at year-end 2020. our shareholders attractive dividend growth.

POH Stk b vbe b o 20l

130 rf'r
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I
£ ON Stuck buy i s Broad Internationat nvestor Base
Drodend 09 a7 Dur most recent survey at .year-‘end 2021 shows that we have ‘
roughly €1 percent institutional investors, raughly 21 percent retail
Dividend payout® (€ m millions) 1,278 1,228 . .
122 156 investors, about 18 percent other investors. Investors in Germany

Tevelve- h high? .28 8 .

welve- month hig held about 42 percent of our stock, those outside Germany about
Twelve-month low? B.27 7.60 58 percent.
Year-end closing price? 12139 306
Market capitalization” {€ in bilkons} 322 239 E.ON Listed on Numerous Stock Exch.nges and

in Indices

1Fe the respective financial year the 2021 igure represents management s drwidend proposal
*Source NASDAG
TBased o0 Ordinary Shares ouLsIarding 8L year-sad

E.CN stock trades in Frankfurt am Main and on other German stock ' ' s '

exchanges as well as via electronic trading platferms such as Xetra.
TRercentages basec on 1010l nyvesLons @ectilies {ew<luchng Ireasury shares)

Itis also available on stock exchanges in other European countries. Tincluges RWE 1reasury shares ang other
E.ON stock is included in the DAX and other indices in Europe, such as Source NASDAU fes of Decernber 31 20111
the: STOXX Europe 600 Utilities, MSCI World, and the S&F Europe
350. -
St oates Struntan by Lewne g Foaguor

E.ON stock trades over the counter on OTC Pink in the United States

in the form of American depositary receipts ("ABRs"). E0N's ADR

program offers U.S. investors the opportunity to acquire E.ON stock

and hoid it in the form of share certificates that are traded and settled 4 2 0/0 } i
like other U.5. stocks. -

7% @ 15% @

1Percentaqes based on tatal nvestars iwentified
Source NASDAR fas of Dsc: mbar 31 2021
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E.ON Stock Symbots and identitication Mimbers3

Reuters: Xetra EONGn.DE
Reuters: Frankfurt Stack Exchange EONGn.F
Bloomberg: Frankfurt Stock Exchange EOAN GY
Bloomberg: ADR over_the-counter code EQANGY US
Security identification Numbers

Germany ) ENAGOS
International Securities Identification Numbar {"ISINY) DE 000 ENAG9Y

Top Rankings in Sustainability Ratings A

In the 2021 financial year, E.ON again achieved tep rankings in
renowned sustainability ratings. The global non-profit environ-
rental arganization COP {formerly known as the Carbon Disclosure
Project) again put E.ON in its A List for environmental reporting.
The rating is at the Leadership Level, placing E.ON among the top
200 companies on the Climate Change A List. E.ON was recegnized
for its actions to reduce emissions, mitigate ciimate risks, and help
foster a low-carbon economy. Sustainalytics, a leading global
research and rating provider for sustainability and corporate gover-
nance, alse ranked E,ON in its Leader Group, Our website provides
detailed and continuously up-to-date information on our sustain-
ability ratings and rankings at www.eon.com/sustainability-ratings;
our Sustainability Reports describes our management approach,
progress, and initiatives relating to sustainability.

Financial Framework Created for Sustainable
Investment

Debt is an important source of financing for the E.ON Group. We
therefore address the interests of shareholders and debt investors
alike. Sustainability aspects play an increasingly important rele in
many internatienal investors” decision for or against a particutar
investment. In 2021 E.ON became the first company to fully align its
Green Bonds Framework—green bonds are fixed-income securities
whass issuance proceeds are used to finance sustainable

25
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investment projects—with the ICMA Green Bond Principles and the
EU Taxoramy. The EU Taxonomy Regulation defines which economic
activities are classified as environmentally sustainable, thereby set-
ting a Europe-wide standard for sustainable investment. We provide
detailed information on our financing in the “Financial Situation”
section of this report starting on page G8 8.

Analyst estimates

£.0N stock is rated by a large number of financial analysts from
varieus investrment banks and brokerage houses. The current rec-
ommendations can be viewed st www.eon.com/anatysts-estimates.
Ongoing Investor Communications Despite
Covid-19 Restrictions

Our investor relations continue to be founded on four principies.
openness, continuity, credibility, and equal treatment of allinvesters.
Our mission is to provide prompt, precise, and relevant information
at our periodic conferences and read shows worldwide. Maintaining
regular communications and relatienships is essential for good
investor relations.

Due to the Covid-18 pandemic. most of our invester relations
activities in the 2021 financial year 1ook place virtually. Despite the
restrictions resulting from the pandernic, we were thus able to
continue to have extensive interactions with our shareholders and
bond holders.




The E.ON
Management
CLEN

Victarls Ousadnilc Themas King
Chief Operating Officer  Chied Operating Officer
Digital Natworks

Patrick Lammens Mars Spialoer Laonherd Birnbaum
Chiaf Operating Officer  Chief Financial Officer Chinf Executive Officer
Commercial
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- E.ON onthe Capitai Market - Report of the Supervisory Board

Dear Shareholders,

I'd have liked for my first letter as E.ON CEO to simply report to you with pride that we've completed a successful
financial year. Right now, obviously, that's of secondary importance as long as war is raging in Europe and pecple

fear for their lives.

Russia's war of aggression against Ukraine marks a turning point that changes Europe's security architecture.
It affects the direction of Germany's economy. And it will have a massive impact on Germany's energy supply
But first and foremost, Russia’s war of aggression is creating a humanitarian catastropbe in the middle of
Eurcpe. And it's closer than many believe, Many of us at E.ON have Ukrainian colleagues orrelatives. E.ON has
offices and facilities in Slovakia, Peland, Hungary, and Romania. n sorne cases, cur service territories in these
countries border Ukraine. In these regions, we're already seeing the human misery caused by this war.

Ukraine is part of Europe. The solidarity that Ukrainians are now experiencing—that too is Europe. EONis a
European company and therefore wants te contribute to this solidarity. After Russia‘s invasion, we set up donation
acrounts in cooperation with various institutions, and our operating units in neighbaoring countries are providing
direct assistance. Some of aur employees are helping as volunteers. What matters now is the people in Ukraine,
Right now that’s the highest prierity. For E.ON too.

But Europe itself and its energy supply matier too—a sustainable, secure, and affordable supply of energy for
our customners. Europe must and will reduce its energy dependence on Russia over the long term and will there-
fore need to diversify its energy imports. The success of the transition to renewable energy is now of course all
the mare necessary. This makes the modernization and digitalization of power networks more necessary than
ever. Because in the future we won't be able to afford curtailing the production of valuable green electricity
because of network bottlenecks. Renewable energy must reach custorners. That's the foundation of a stable
and affordable energy supply.

Just under a year ago | became CEQ of E.ON, an operationally and structurally strong company. | promised you
at that time to use this strength to deliver more success. | made a commitment for your company to actively
shape the erergy transition and to live up te our responsibility to provide millions of custormners in Europe with
a secure supply of climate-friendly and atfordable energy.
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Despite many challenges over the past twelve months, the people
of E.ON have achieved just that. We ensured a secure energy supply
during prolonged lockdowns amid the pandemic. We quickly rebuilt
damaged infrastructure after devastating floods and severe storms.
And we were and still are a safe haven for all those customers who
were affected by the upheavals caused by higher energy costs.

As shareholders, you alse benefited from our reliability last year.
I'm pleased to report that we actually surpassed our financial targets
for 2021. In addition, we successfully resolved questions about
E.ON’s debt situation, the restructuring of cur U.K. sales husiness,
and our growth opportunities.

We presented cur growth strategy at Capital Markets Day in Novem-
Ler. For you this means even mare transparency on our long-term
business perfermance through 2026 as well as certainty thanks to
our commitment to continuous dividend growth of up to 5 percent
per year. The first milestone 1s the 43 cent dividend per share that
the Management Board and Supervisory Board will propose to the
Annual Shareholders Meeting in May. This is E.ON's seventh dividend
increase in arow.

Russia’s war in Ukraine is endangering the current structure of
Europe's energy mix. A swift and pragmatic transformation of
Europe’s energy system is both imperative and urgent. E.ON's
restructuring and new growth strategy give us a strong foundation
for systematically supporting this transformation. Our investments
in the expansion and digitalization of our distribution networks will
be the key to enabling decarbonization for Eurape’s power, trans-
port, and heating sectors, while at the same time helping it achieve
strategic independence from Russia.

= E.ON on the Capital Market

Being a network and infrastructure company will allow €.0N to
play a big role in enabling Eurepe to meet its ambitious targets for
renewables growth. We also help our customers implement their
projects and businesses, like connecting large data centers and
industrial facilities. The persistent increase in the demand for addi-
tional network connections and the great need to make distribution
networks smart will be key drivers of additional growth: our goal for
the next five years is to expand the regutated asset base in our power
network business by at least & percent per year,

Qur sustainable customer sotutions will a.lsa do much to bring the
energy transition to our customers. This segment is seizing clear
growth opportunities and has already started to develop new busi-
nesses beyond traditional energy sales. Alongside our Energy Infra-
structure Solutions unit, which helps industrial and commercial
customers decarbonize, we're now alsc establishing capabilities in
green hydrogen. EON will build infrastructure for green gases and
hydregen to help decarbonize industries and processes that can't
be electrified. This will propet the transition to new. carbon-neutrat
fuels and solutions. One thing is certain: the energy industry must
continue to accelerate its climate protection. That's precisely what
we're doing.

However, we'll only be able to achieve cur ambiticus growth targets
with sustainable and digital business modals. These topics serve as
our compass for capital allocation and portfelio optimization. Our
corporate governance therefore also factors in non-financial perfor-
mance indicators that are relevant to our business. Like E.ON's
managerment medel, the Management Board's compensation sys-
tern is designed to support the implementation of E.ON's corporate
strategy and thus its loeng-term success by means of sustainabie,
long-term, and value-otiented management. The compensation of
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Managemant Beard members is therefore linked to the attainment
of selected non-financial perfermance indicators.

QOur goal for 2022 is to continue to propel degarbenization in the
three key elements of our strategy: sustainability, digitalization, and
growth. We'll continue to achieve and reaffirm our long-term goals
threugh 2026. But I'm sure it's as clear to you as itis tc me that the
turning point of recent weeks will be a significant source of stress
for Europe’s society and economy and thus of course for E.ON toa.
We can only begin to guess at the market upheavals we'll have to
deal with as a result.

You, our shareholders, can count on the fact that E.ON is superbly
positioned to meet these challenges. And despite everything, I'm
pleased to move forward together with my Managernent Board team,
our employees, and, above all, with you, our customers, partners,
and investors.

Leo Birnbaurm
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Dear Sharetolders,

In 2021 E.ON set its course for the future The Management Board developed a new cerperate strategy that
focuses on key issues for the future: growth, digitalization, and sustainability. At the same time, E.ON dealt with
significant operating challenges resulting from the sngoing Covid-19 pandemic, natursl disasters in various
countries, and volatile prices on coemmodity markets. The Supervisory Board would like to thank the Management
Board and all emplovees for all the special efforts that were and are connected with these matters.

In the 2021 financial year the Supervisory Board carefully performed all its duties and obligations under law,
the Company's Articles of Association, and its own rules and procedures. It advisad the Management Board in
detail about the Company's management and continually monitored the Management Board's activities, assur-
ing itself that the Company's management was legal, purposeful. and orderly. At four regular meetings and two
extraordinary meetings, it addressed all issues relevant to the Company. In addition, it carried out cne written
resolution procedure. On a regular basis, the shareholder representatives and employee representatives made
separate preparations for these meetings with the participation of one or several members of the Management
Board. One Supervisory Board member was unable to attend one meeting in 2021. Apart from that, all members
attended all meetings.

The Management Board regularly provided the Supervisory Beard with timely and comprehensive information
about significant business transactions in both written and oral form. At the meetings of the full Supervisory
Board and its committees, the Supervisary Board had sufficient opportunity to actively discuss the Management
Board's reports, mations, and proposed resolutions. After thoroughly examining and discussing the resolutions
proposed by the Management Board, the Supervisory Board voted on them when it was required by law, the
Company's Articles of Association, or the Supervisory Board's rules and procedures. Furthermore, the Supervisory
Board also met on a recurring basis without the Management Board being present.

in addition, there was a regular exchange of information between the Chairman af the Superviscry Board and the
members of the Management Board, in particular the Chairman, during the entire financial year. In the case of
particularly pertinent issues, the Chairman of the Supervisory Board was kept informed at ail times. He likewise
maintained centact with the memkers of the Supervisory Board outside of board meetings.

In view of the restrictiens due to the Covid- 19 pandemic, the meetings of the Supervisory Board and its com-
mittees largely took place virtuatly or in a hybrid format, with the exception of the meetings in September.
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Develnpmeﬁfnaﬂm Eﬂmmunicatiun of the New
Corporate Strategy’

The Supervisory Board closely monitored the Board of Management's
strategy process, was regularly informed about its content and

= E.ON on the Capital Market

Other Key Topics of the Supervisory Board's
Discussions

In the year under review, the Supervisory Board dealt with the
personnel changes on the Management Board and passed the

. progress, and p{nvided the Management Board with detailed achnrrespnnding resolutions. .

The Supervisnlry Board supports the new strategy whose three
dimensions are sustainability, digitalization, and growth.-Fhe Super-
visery Board approved the financial earnings and growth targets
adopted as part of the new strategy. Furthermore, the Supervisory
Board advised the Management Board en the communication of
the new corporate strategy,at Capital Markets Day. The Supervisory
Boa:‘t,! \will continually réBeive reparts about the stratepy’s implemen-
{5tign,in the indiVidual business units and discuss them.

'Sharp Rise in Commodity Prices
The sharp rise in electricity and gas prices at the start of the heating
period and its implications for E.ON formed another key topic in
2021. The Supervisary Beard received comprahensive infermation
on the causes of the supply shortages and the consequences of
volatile prices for the Greup as a whole and for individual business
units and regiens and discussed the concomitant risks and potential
countermeasures with the Managernent Board.

Policy and regulatory developments in countries in which EON is
active constituted another key topic of the Supervisory Beard's
discussions. In the case of Germany, the Federal Netwaork Agency
has set the return con equity for the fourth regulatory peried, and
the Eurcpean Court of Justice issued rulings on the Federal Network
Agency’s role. In the United Kingdom, the combination of sharply
rising procurement prices and a price cap resulted in an extremely
challenging market environment. In view of the macreeconomic sit-
uation in Turkey and the Turkish lira's steep decline, the Supervisory
Board discussed the impact on operations and possible respanses.

In addition, in the context of the Group's current operating business,
the Supervisory Beard addressed the impact of persistently low
interest rates on E.ON, the business situation of the Group and its
companies, national and international energy markets, as well as
the currencies that are important to E.ON. It discussed E.ON SE's
and the E.ON Group's asset, financial, and earnings situation, divi-
dend pelicy, workforce developments. and earnings opportunities
and risks. The Supervisory Beard and the Managemaent Board thor-
oughly discussed the E.ON Group’s medium-term plan for 2022-
2024, The Supervisory Board was provided with information on a
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regular basis about the Company’s health, {occupational) safety. and
environmental performance {in particular, key accident indicators and
the Covid-19 infectien rate in the Group) as well as current customer
numbers, customer satisfaction, and the number of apprentices.

Corporate Governance  «;
In the declaration of compliance issued at the end of the year, the
Supervisory Beard and the Management Board declared that E.ON
is in full compliance with the recommendations of the “Government
Commission German Corporate Governance Code” dated Decem-
ber 16, 2018, published by the Federal Ministry of Justice and
Consumer Protection in the official section of the Federal Gazette
{Bundesanzeiger} on March 20, 2020. The Supervisery Board and
the Management Board also declared that E.ON has been in full
compliance with the recommendations of the “Government Com-
mission German Corporate Governance Code” dated December 16,
2019, published by the Federal Ministry of Justice and Consumer
Protection in the official section of the Federal Gazette (Bundesan-
zeiger) on April 24, 2017, since the last declaration in March 2021
The current version of the declaration of compliance as well as earlier
versions are published on the Internet at www.ecn.com.

In early 2022 the Supervisory Board Chairman held discussions with
investors on topics specific to the Supervisory Board at a corporate
governance roadshow.
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The Supervisory Board is aware of no indications of conflicts of Duerview of the B idante ub Super vsny Brotd Menliers at Bteehings arthe Suporsvery Board 1 1t Co vty s
interest involving members of the Supervisery Beard in the 2021
financial year.
. ‘ .
Education and training sessions on selected operating and nen- Klay, Dr. Karl-Ludwig &/6 &/6 - v /0
operating issues of E.ON's business were conducted for Supervisory Clementi, Erich B/6 &/6 - 22 /0
Board members in the 2021 financial year despite the Covid-19 Dybeck Happe, Carolina B/6 - - 1715 -
pandemic. Alengside a detailed training session on network regula- Fréhich, Klaus 5/6 _ _ 3 _
tion in Germany, the main facus was on individual topics relating to Grillo, Ulrich 66 816 14t 171 _
the new corparate strategy. For example, the Supervisory Board Schmitz, Andreas 516 120 404 Iy _
_was presented \{vith _b?ck?rolrmd and details on various key topics Scheies D Ralt mharom e ey - Y N
in connection with digitalization, green gases, and electrormability.
Segundo, Dr Karen de =11:] - - 373 [+
The targets for the Supervisary Board's composition, including a Wilkens, Deborsh 616 - i il -
competency profile and a diversity concept, with regard to Recom- Waste, Ewald il - - 33 -
mendation C.1 of the German Corporate Governance Cede angd Schmitz, Christoph &8 68 - v -
Section 289, Paragraph 2. em 6 of the German Cornmercial Code Krebber, Monika 6/6 - - 213 -
and the status of their achievernent are available in the Corporate Luha, Eugen-Gheorghe [:13] - - 303 -
Gavernance Declaration on pages 96 B and 97 €. May, Stefan 616 1714 - 313 -
Pelouch, Miroslav 6/6 - - /17 -
Pinczésné Marton, Sailvia 6/6 - - 11?2 -
Pihis, René /6 111 44 1/1° -
Schulz, Fred /6 616 ai4 117 -
Wallbaum, Elisabeth BIG - 4i4 1117 -
Zettl, Albert 8/8 &/6 - /17 -

~Comruttes member s nce January 1, 2021
*Artended as 8 guest
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Committee Work

Te tulfill its duties carefully and efficiently, the Supervisory Board
has created the committees described in detail below.

The Executive Committes met six times in the 2021 financial year.
All members took part in all of the committee’s meetings. At its
meetings, the committee, in particular, did preparatory work for the
various changes on the Management Board and, in this context, it
also adopted a resolution on Management Board members' respec-
tive areas of responsibility. Additionally, the Executive Committee was
informed about the status of the progress toward the Managemnent
Beard's targets for 2021 and dealt with the Management Board's
compensation. Furthermore, the Executive Committee thoroughly
discussed the new strategy and monitored the agreement with the
German federal gevernment and Vattenfall regarding residual
power output rights. Finally, the Executive Committee approved the
consortium agreement on the further developrment of the collabo-
ration with RheinEnergie AG.

The tnnovation and Sustainability Committee met three times.
Cne rember was unable to attend one meeting Apart frorm that, all
mermbers attended all of the committee’s meetings. The matters
addressed by the committee included court rulings on climate laws
as well as E.ON’s sustainability targets. Gther subjects of discussion
were the future of the heat-supply business along with E.ON's digi-
talization arnbitions and their progress.

- E.ON on the Capital Marker

The Audit and Risk Committea met four times in 2021. All members
attended all meetings. The committee conducted a therough review,
in particular of the 2020 Financial Statements of E.ON SE (prepared
in accordance with the Gerran Commercial Code), the E.ON Group's
2020 Cansolidated Finangial Statements {prepared in accordance
with Intarnational Financiat ﬁepnrting S_tan\:lards. or “IFR5"), and the
2021 intermediate financial reparts of E.ON SE. The committee
discussed the recommendation for selecting an independent auditor
for the 2021 financial year as well as the intermediate financial
reports and assigned the tasks for the independent auditor’s auditing
services, established the audit priorities, determined the indepen-
dent auditor's compensation and reviewed the independent auditor's
qualificaticns as well as the quality of the independent audit, and
wverified the auditor's qualifications and independence in line with
the recommendations of the German Corporate Governance Code.
The committee also assured itself that the independent auditor has
no conflicts of interest, In addition, the committee addressed other
matters assigned te it by law, the Company’s Articles of Association,
or the Supervisory Board's rutes and procedures, in particular Inter-
nal Audit’s activities and reports, accounting issues, risk manage-
ment, transactions with related parties, and developments in the area
of compliance. Furthermore, the committea thoroughly discussed
the Combined Group Management Repert and the proposal for profit
appropriation and prepared the relevant recommendations for the
Supervisory Beard and reported them to the Superviscry Board.
On the basis of the quarterty risk reports, the committee neted that :
no risks were identitied that might jecpardize the existence of the
Company or individual segments. Furthermore, the committee
addressed in detail the Company's cybersecurity and cybe/r and
data-protection risks as weli as the change of the independent

“
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auditor that took place in 2021. In addition, there was a regular
exchange of information between the Chairman of the Audit and
Risk Committee and the independent auditer throughout the finan-
cial year,

Committee chairpersens reported the agenda and results of their
respective committee’s meetings te the full Supervisory Board on
a regular basis. Information about the committees’ composition
and responsibitities is in the Corporate Governance Declaration on
pages 100 @ t0 102 D,

Examination and Approvéilbf the Financial State-
ments, Approvsl of the Consolidated Financial
Statements, Proposal for Profit Appropriation for
the Year Ended December 31, 2021

KPMG AG, Wirtschaftspriifungsgesellschaft, Disseldort, audited
and submitted an unqualified auditer’s and/er audit opinion on the
Censolidated Financial Staternents of E.ON SE prepared in accor-
dance with IFRS, the Combined Group Management Report, and the
Cempensation Report pursuant to Section 162 of the German Stock
Corporation Act {*AktG") for the year ended December 31, 2021.
The IFRS Consolidated Financial Statements exermpt E.ON SE from
the requirement to publish Consolidated Financial Statements in
accordance with German law.

The Supervisory Board reviewed and, at its annual-results meating
on March 15, 2022, thoraughly discussed—in the presence of the
independent auditor and with knoewledge of, and reference to, the
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Independent Auditar's Report and the results of the preliminary
review by the Audit and Risk Committee~E.ON SE's Financial
Statemments prepared in accordance with the German Commercial
Code, Censolidated Financial Statements, and Combined Group
Management Report as well as the Managament Board's proposal
for profit appropriation. The independent auditor was available for
supplementary questions and answers. After concluding its own
examinatian, the Supervisory Board determined that there are no
ohjections to the findings. It therefere acknowledged and approved
the Independent Auditor's Report. In addition, the Supervisory
Board reviewed and approved the Separate Combined Non-Financial
Report.

Qn March 15, 2022, the Supervisory Board approved the Financial
Statements of E.ON SE prepared by the Management Board and
the Consolidated Financial Statements. The Financial Statements
are thus adopted. The Supervisory Board agrees with the Combined
Group Management Report and, in particular, with its statements
concerning the Company's future development.

The Supervisory Board examined the Management Board's proposal
for profit appropriation, which includes & cash dividend of £€0.49
per ordinary share, alse taking into consideration the Company's
liquidity and its finance and investment plans. After examining and
weighing all arguments, the Supervisory Beard agrees with the
Management Board's propesal for profit appropriation.

5 E.ON on the Capital Market

Personnel Changes on the Managerment Board

The Supervisory Board appointed Leonhard Birnbaum as Chairman
of the Management Board effective April 1, 2021. The Supervisory
Board appointed Victoria Ossadnik as a member of the Management
Board, likewise effective April 1, 2021. Ms. Ossadnik is responsible
for the newly created board remit. digitalization, which will manage
the activities te digitalite the Group. Furthermore, the Supervisory
Board appointed Patrick Lammers as a member of the Managerent
Board and Chief Operating Officer Commercial effective August 1,
2021. He succeeded Karsten Wildberger, who ended his servica onh
the £.ON SE Managernent Board at his own request effective July 31,
2021 The Supervisory Board would like to take this opportunity to
again thank Mr. Wildberger for his very successful work in the E.ON
Group and wish him all the best for the future.

Page 293 B of this report shows E.ON SE Management Board
members’ respective areas of responsibility as of year-end 2021

33

Te Our investors

- CED Letter

Persannel Changes on the Supervisory Board

Ulrich Grille was elected to the Audit and Risk Committee effective
January 1, 2021, Otherwise, there were no personnel changes on
the Superviscry Board in 2021. Pages 291 to 292 & of this report
provide an overview of all members of the Supervisory Board as of
December 31, 2021

Essen, March 15, 2022
The Supervisory Board

Bast wishes,

2y

Karl- Ludwig Kley
Chairman
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Corporate Profile
Business Model

E.ON is an investor-owned energy company with approxumately
72,000 employees led by Corporate Functions in Essen The
Group’s core business is divided inte twe operating segments:
Energy Networks and Customer Selutions. Non-strategic opera-
tions are reported under Non-Core Business; corporate functions
and equity interests managed directly by E.ON SE are reported
under Corporate Functions/Other.

Carpoate Fun. nons

Corporate Functions' main task is to lead the E.ON Group. This
involves charting E.ON's strategic course and managing and funding
its existing business portfolio. Corporate Functions' tasks include
optimizing £.0N’s everall business across countries and markets from
a financial, strategic, and risk perspective and conducting stake-
holder management.

Enciay b tevorks
This segment consists of EON's poﬁerand gas distribution networks
and related activities, [t is subdivided into three regional markets;
Germany, Sweden, and East-Central Eurape/Turkey (which consists
of the Czech Republic, Hungary, Remania, Poland, Croatia, Slovakia,
and the stake in Enerjisa Enerji in Turkey, which is accounted for
using the equity method). This segment's main tasks include oper-
ating its power and gas netwaorks safely and reliably, carrying out alt
necessary maintenance and repairs, and expanding its power and
gas networks, which frequently involves adding custormer connec-
tions and the connection of renewable energy generation assets.

Combincd Group Management Report
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Customer Solutions

This segment serves as the platform for werking with E.ON's cus-
tomers Lo actively shape Europe's energy transition. This includes
supplying customers in Europe (excluding Turkey) with power, gas,
and heat and offering preducts and services that enhance their
energy efficiency and autonomy and provide other benefits. E.ON's
activities are tailored to the individual needs of custorners across

all categeries: residential, small and mediurn-sized enterprises, large
commercial and industrial, sales partners, and public entities. E.ON's
main presence in this business is in Gerrmany. the U_nil:ed Kingdarn,
the Netherlands, Belgium, Sweden, ltaly, the Czech Republic, Hungary,

- Creatia, Romania, Poland, and Slovakia. In addition, the Combined

Group Management Repert discloses Energy Infrastructure Sclutions’
activities in this segment for the first time. Energy Infrastructure
Solutions engages in activities aimed at decarbonizing E.ON's com-
mercial and industrial customers, such as sustainable city solutions
and district heating.

Non-Core Business

This segment consists of the E.ON Group's non-strategic activities.
This applies to the operation and dismantling of nuctear power sta-
tions in Germany (which is managed by the PreussenElektra unit)
and the generation business in Turkey.

Special Events in the Reporting Period

Choage - in S e it Kepra bing
Operatians in Croatia and at VSEH in Slovakia consist of netwark
as well as sales businesses. All of these operations were previcusly
reported at Energy Networks' East-Central Europe/Turkey unit.
E.ON's segment reporting was adjusted effective January 1, 2021.
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Power and gas sales operations as well as the new customer solu-
tiens business in Croatia and at VSEH are now reported at Customer
Selutions’ Other unit. Their network businesses continue to be
reported at Energy Networks' East-Central Europe/Turkey unit.

Freigy Price Movements

High gas and electricity prices had a significant impact on the energy
sector in 2021, The main cause was a tight supply of natural gas
accornpanied by rising global gas demand as the economy recovered.
I addition, wholesale prices for gas and electricity rose in response
to higher coal and carbon prices. The fourth quarter in particular
saw substantial price increases on wholesale markets with varying
impacts on consumers. E.ON is active on wholesale markets and
was also affected by price increases in different ways during the
reparting period. The Business Report contains more information
on these matters beginning on page 53 €.

Carporat Bond Isaucd
In mid-January 2021 E.ON issued a €600 million corporate bond
maturing in December 2028 with a coupon of 0.1 percent.

Supplementary Autrements bo cnuaeaM - Conauntium bareomert
Through subsidiaries, E.ON SE has a roughly 59-percent stake in
enviab AG. The other main shareholders are twe municipal compa-
nies whose aggregate stake totals araund 37 percent. From 2002
onward, a consortium agreement gave these municipal shareholders
& put pption that could be exercised in whole or in part. Pursuant to
IAS 32, E.ON SE recorded this put option as 3 liability inits Consoli-
dated Financial Staterments. In March 2021, a supplementary
agreement to the consortiurm agreement was concluded that stipu-
lates the put option’s cancellation. The standstill obligation had
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been recorded as a liability in the amaeunt of €1 8 billicn. Etfective
Maich 31, 2021, it no longer existed. Accordingly, equity increased
by €1.8 billien. Of this amount, €0.7 billion is attributable to share-
holders of E.ON SE.

C.ON Precent: Green Bund Framewark Aligeed anth the

EU Taxenomy and lesyes First Bond uoader b

OnMarch 1, 2021, E.ON became Eurcpe's first corporate issuer ta
present a Green Bond Framewaork that is in full compliance with the
EU Taxonomy's criteria for sustainable economic activities and with
the draft Delegated Acts. In Decernber E.ON published an updated
Green Bond Frameweork that reflects the final version of the Dele-
gated Acts. In late March E.ON successhully rarketad a €750 millisn
green bond under the new frameworl. It matures in October 2032
and has a coupon of 0.6 percent.

Diopar
In 2019 E.ON UK ple sold raughty 80 percent of its stake in Rampion
Renewables Lid, which has a reughly 50-percent stake in U.K. wind
farm operator Rampion Offshore Wind Ltd. to RWE Renewables UK
Ltd, an RWE Group ¢company. Dn Decernber 29, 2020, an agree-
ment was sighed with RWE AG and RWE Renewables UK Ltd under
which E.ON UK plc would transfer its remaining 40-percent stake
to RWE Renewables UK Ltd. In view of this agreemnent, E.ON has
disclosed its stake in Rampicn Renewables Ltd as an asset held for
sale since Dacember 31, 2020 The stake was transferred on April 1,
2021 The parties agreed not to disclose the purchase price, which
was received at year-end 2020

det Stk it Rampien Bonowabilos |t
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£ 0N Supports Umite d Mebions - Decade fos Eoosvetan Restoration”
E.ON is the world's first energy company to support the United
Nations Environment Programme {"UNEP"} in restaring ecosystems’
in the interest of climate protection and biodiversity. E.ON, Europe’s
largest operator of electricity distribution networks, will create
valuable biotopes under 13,000 kilometers of high-voltage lines in
forested areas. E.ON is a partner in UNEP, which commemorated
World Environment Day on June 5 by proclaitning this decade to be
the "Decade for Ecosystern Restoration.”

E.ON has many years cf experience in the ecological management
of power-line corridors and already manages 8,000 hectares of such
corriders in an envircnmentally friendly way. The Group now intends
to draw on this experience across Europe. E.ON is convinced that
healthy and stabie ecosystems play an important rele in the fight
against ciimate change. This is why E.ON is investing a double-digit
million surm in the preservation of ecosystems and intends to adept
ecological corridor management for overhead power lines in forested
areas Group-wide by 2026,

Diponalef the Sales Busine ssan Bl

Dutch energy supplier Essent NV and Belgian energy company
Luminus signed an agreement in February 2621 to sell Essent’s
sales business in Belgium. Essent, a wholly owned E.ON Group sub-
sidiary, at the time supplied more than 500,000 electricity and gas
customers in Belgium. The sales business in Belgium was part of
Customer Solutions’ Netherlands/Belgium business unit and was
deconsclidated in the second quarter of 2021 after the transaction
closed.
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Consortium Agresment with RheinEnergie

On June 29, 2021, the E.ON Group's fully consolidated subsidiary
Woestenergie concluded a new consortium agreement with Rhein-
Energie AG. It is planned that Westenergie and RheinEnergie will
cormbine their equity interests in certsin municipal utilities in
rhenag Rheinische Energie Aktiengesellschatt (*rhenag”), which is
also a fully consolidated E.ON Group subsidiary. rhenag will con-
tinue to be fully consolidated by Westenergie. The implementation
of the steps envisaged in the consortium agreement is in principle
subject to the approval of varicus authorities. The closing of this
transaction is expected in mid-2022.

E.DN Sends Assistance from across Germany to Flood Areas
Severe storms in western Germany in July 2021 led to considerable
damage, including to electricity and gas networks. After heavy
floeding, £.0N employees therefore gave assistance in the area and
worked tirelessly to restore energy service. Within a few days, the
number of people without power in the service territory of EON
subsidiary Westhetz was reduced from 200,000 te a few thousand

Fatipek Enmmers Jdomncd £ CPhSE Raavaaeme nt Bo ad in ot
o021

At its May meeting, the E.ON SE Supervisory Board appointed
Patrick Lammers as successor to Karsten Wildberger, who left the
Company in late July at bis own request.

Muciz:n Power/Residual Power Dutput Fack g

In 2021, 13 TWh of residual power autput rights were acquired frorm
the company that operates Kriimmel nuclear power plant ("NPP")
and transferred to Grehnde, Isar I, and Brokdorf NPP, which are
operated by PreussenElektra GmbH. This will ensure that these NPPs
can operate until the end of their legatly mandated operating lives.
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The agreement on the implementation of the accelerated nuclear
phaseaut after 2011 between the German federal government and
the country's NPP operaters was enacted into law and carried out
by means of the transfer of residual power output rights, the federal
government’s payment of compensation, and Vattenfall's repayment
of preliminary purchase prices to PreussenElektra,

Orano of France and the German federal government reached an
agreement to simplify the return of French reprocessed waste. The
agreed-on payments were made in the fourth quarter. It is foreseen
that the reduced number of containers will be returned by 2024.

COperations during the Covid-19 Pandemic

£.0N's top priorities during the Covid-18 pandemic are a secure
energy supply and the safety of employees and custormers. EON's
power, §as, and heat networks, which secure the energy supply in
large parts of Europe, continue to run stably, even under difficult
conditions. E.ON was able to draw on previously prepared pandemic
and crisis plans, which itimplemented accordingly. This included
updating risk assessments, adjusting rules in line with government
regulations, and conducting timely communications to promate
transparency and awareness regarding the Covid-15 pandemic and
E.ON's response measures. This has made it possible to maintain all
key functions. The most important measures included strict adher-
ence to hygiene and sociat-distancing rules as well as the isolation
of particularly sensitive work areas, such as network control centers.
In addition, technicians whe do field work on the network have
special equipment to minimize the risk of infection.

In addition, one of E.ON's priorities is to help employees deal with
the pandemic's impact. Where possible, the Company has therefore
made use of all forms of flexible working arrangements {such as
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3 Emplayees

heme office and variable working hours) in order to accommodate
employees’ personal circumstances and needs, Covid-19 also made
it necessary to adjust meeting formats. Most meetings were held
virtually and still are. In addition, managers have paid even more
attention than usual to their employees’ well-being and, when needed,
have pointed thern toward cormpany assistance and support ser-
vices, such as a confidential personal counseling. Vaccination is the
principal way to protect oneself and others from infection with the
coronavirus. E.ON therefore offered vaccinations at many of its
offices and facilities. Employees and their families could receive a
first and second vaccination in the summer of 2021 and booster
vaccinations in the winter of 2021-2022 E.ON is comprehensively
fulfilling its social responsibility by offering a wide range of fiexible
work arrangements, hygiene plans, and vaccinations, thus making
an important contribution toward combating the pandemic and
safeguarding employees.

E.ON's business and operating environment continues ta be affected
by the Covid-19 pandemic. The implications and impacts will depend
nce of new virus variants, the progress of vaccinations,
and the effectiveness of vaccines. E.ON continuously analyses the
risk situaticen resulting from the Covid-19 pandemic ard, if necessary,
will take additional measures to contain the pandemic's impact.

There were no significant Covid-18-related implications for the
employment situationin the E.ON Group at any time in 2021.
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E DN Propsls Wit
for a Digital, Sustainable Ervi gy World

Since Septernber 2021, E.ON has despened its collaboration with
Microsoft and Wipre Limited te promote cloud transformation. The
aim of the collabaration is to make IT processes more flexible, to

ization and Develops News Solutions

increase operating efficiency, and to accelerate the developrnent of
new solutions and services for customers and employees.

In September E.ON also entered into a cooperative arrangement
with IBM Quantum in order te propel the transformation of the
energy industry with quantum computing.

In addition, in September E.ON acquired a majarity stake in Aachen-
based start-up gridX, the energy industry's leading provider of
srart-grid intelligence. The company develops digital platform
solutions that connect, control, and aptimize distributed energy
resources, such as electric cars.

In December E.ON acquired a majority stake in software company
envelic GmbH. envelio is a specialist in digital grid management and
has developed an intelligent grid platform. This solution enables
grid aperators to create a digital twin of their energy grid in order to
use real-time grid data te optimize grid planning and operations as
well as decision-rmaking.

EON ekt €27 Bilienan the boviay hansmionthruugh 7024

E ON presented its growth strategy through 2026 at its Capital
Markets Day in November. The strategy foresees continual increases
in operating earnings as well as dividends. E.ON for the first time
also extended its forecast timeframe from three to five years.



Comrtunta Swach Back

£.0N intends to increase EBITDA in its core business (that is, excluding
PreussenElektra’s soon-to-be-discontinued nuclear energy opera-
tions) by about 4 percent annually to arcund €7.8 killion in 2025,
E.ON wilt ay the foundation for this ambitious growth by investing
a total of roughly €27 billion through 2026, of which about €22 bil-
lien will go toward expanding its energy networks, which are the
backbone of the energy transition, and €5 billion toward growing its
customer solutions business. In addition, EJON intends to increase
its dividend by up to 5 percent annually through the 2026 financial
year and its earnings per share by 8 te 10 percent annually. E.ON wil
propose a dividend of 43 cents per share for the 2021 financial year.

E.ON intends to carry out the entire growth program while main-
taining its strong rating and a debt factor between 4.8 and 5.2, For
this purpose, E.ON will further aptimize its portfelic, through which
it expects ta generate proceeds of roughly €2 to €4 billion in the next
five years. Portfolio optimization may consist of the divestment of
businesses that do not fit with the tripartite strategy of growth,
sustainability, and digitalization as well as selected partnerships.

2021 Dmploge Stork Proatam Lt hedd

E.ON has conducted several employee stock purchase programs in
the past. E.ON continued this successful approach to employee
involvernent and retention by launching the Employee Steck Pro-
aram ("ESP*Yin 2021 financial year. All employees aligible to partic-
ipate in the ESP are offered the opportunity once a year to purchase
discounted blocks of E.ON stock. Employees received a grant of
€360 for each block of steck purchased under the ESP and, if they
met certain eligibility requirernents, an additional one-time grant of
up to €360 for the stack they purchased on September 30, 2021,

The ESP’s purpose is to promote employee stock ownership and
employee retention. Consequently, stock acquired under the ESP is
subject to a blackout peried {which ends on December 31, 2023}
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during which it cannat be sold. E.ON believes that stock ownership
motivates employees to assume more responsibility and identify
more closely with the company they work for,

Westnetz GmbH Sells Shares in Stromnetzgeszllschaft Essen

In December Westnatz GmbH contractually agreed to sell 50 percent
of its limited partnership interest in the newly established Strom-
netzgesellschaft Essen GmbH & Co. KG to Essener Versorgungs- und
Verkehrsgesellschaft mbH effective January 1, 2022. Technical
assets, such as the low-voltage network of the city of Essen and
transforrmer stations, will also be transtarred to this company. After
the transaction closes, these assets will be leased back to E.ON,

. which will continue to be respensible for operating the network.

IFRS 5's criteria for these assels to be disclosed as hetd for sale were
met for the first time in the third quarter of 2021.

Reorganization of E,ON's Business in Hungary

In 2arly October 2019 E.ON acquired EnBW's 27-percent stake in
ELMUO Nyrt. {"ELMO") and EMASZ Nyrt. {"EMASZ"). Subsequently,
E.ON, MVM Magyar Villames Mivek Zrt. {"MVM," a sharehotder of
ELMO and EMASZ), and Opus Global Nyrt. (*0pus”) signed a frarme-
work agreernent. This agreement enables E.ON to give itself & hal-
anced and optimized portfolio in Hungary that will also make it pos-

. sible to swiftly integrate innogy's operations there. The agreement

was fully implemented effective December 18, 2021, after clear-
ance by the relevant agencies. After the sales by E.ON, MVM holds
100 percent of distribution operator EMASZ, EMAST Halézati Kit.
["EMASZ DS07), and a 25-percent stake in E.CN Hungdria Zrt.
{including the scquired innogy helding companies, ELMD Zrt. and
EMASZ Zr1.). In addition, Opus acquired E.ON Tiszéntal Aramhalézati
Zrt.{"E.ON ETI"). EMASZ DSO as well as E.ON ETl were, pursuant
to IFRS, rectassified as a disposal group as of December 31, 2020;
both were part of the Energy Networks' aperations in Hungary.
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EMASZ D50 as well as E.ON ETl were deconsolidated in the third
guarter of 2021 following the transaction’s closure effective
August 31, 2021,

To further aptimize E.ON's portfelio in Hungary, E.ON Hungaria Zrt.
signed an agreement with MVM on February 23, 2022, to sell

100 percent of its stake in E.ON Aramszolgaltaté Kft. ("EAS"). EAS
haolds a regional universal service prowider ("USP*) license under

" which it supplies electricity to customers in certain regions of Hun-

gary. As of December 31, 2021, the transaction was expected

to successfully close within the next twelve months. Pursuant to
IFRS 5, EAS's USP business, which is part of Custorner Solutions’
Dther unit, was therefore reclassified as a disposal group effective
Decemnber 31, 2021

Sale o mmouy « Mobiliny Seivtions GmibH

E.ON sold 100 percent of the shares in innogy eMability Solutions
GmbH ({*/eMS5") to Compleo Charging Solutions AG effective
December 31, 2021. ieMS5 and its subsidiaries are active in eMobility.
particulary charging stations, in Europe. Until the date of the sale,
the company was reported in the Custormer Solutions segment.

Florned Keergamzabon ot 1he £58 and VSEH Unrts 10 Sl ke
E.ON is in negotiations with the Stovak state on a further combina-
tion of the businesses of Zapadoslovenska energetika a s. {"ZSE")
and Vychodoslovenska energetika Holding a.s. {"VSEH™). E.ON has
a 49-percent stake in each of the two companies, and the Slovakian
state has a 51-percent stake. VSEH, in which E.ON has control, 15
fully consoalidated and is part of Energy Networks’ East-Central
Europe/Turkey unit and Custorner Solutions’” Cther unit. The trans-
action is expected to successfully close within the next 12 months.
The implementation of the planned transacticn would in the future
result in the VSEH Group's business operations, which previously
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had been fully consolidated, baing accounted for in the Consclidated
Financial Statements using the equity method Pursuant to IFRS 5,
the VSEH Group was therefere reclassified as a disposal group
effective December 31, 2021.

Management Control System

E.ON aims to further drive the sustainable path of the Company
and the European energy transition in the digitat age Following our
guiding principle “Connecting Everyane To Good Energy,” we are
writing the next chapter of our company history. In deing so, the
long-term and sustainable increase in shareholder value reralns
the facus of cur strategy, which is geared toward growth, sustain-
ability, and digitalization.

A uniform Greup-wide planning and controlling system is used
for the value-based management of our Group as a whale andits
individual businesses. This system forms the basis for a uniferm
mindset Group-wide, while at the same time allowing targeted
steering impulses for individual business units.

In the past financial year, we further developed our management
system in conjunction with the further development of our strategy.
The revised management system has been in use since the begin-
ning of 2022 In addition 1o refining our most significant financial
performance indicaters, we explicitly included non-financial key
performance indicators in our management system. These financial
and non-financial performance indicators are the compass for our
decision-making processes and enable a holistic view of our perfor-
mance.
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In the 2021 financial year, the most significant key perfarmance
indicators for the vatue-oriented management of our operations
were adjusted EBIT, adjusted net income, and earnings per share
based on net income (“EPS”), as well as investments and cash-
conversion rate. Furthermore, debt factor was a significant key
performance indicator in the past financial year.

Adjusted EBIT is an earnings figure before interest income and
income taxes that has been adjusted to exclude non-operating
effects, The adjustments include net book gains, certain restructur-
ing expenses, impairment charges and reversals, the mark-to-market
valuation of derivatives, and other non-operating earnings (see the
explanatory information beginning en page 66 @ of the Combined
Group Management Report and in Note 35 @ to the Consolidated
Financial Statements). Adjusted net income is an earnings figure
after interest intome, income taxes, and non-controlling interests
that has likewise been adjusted to exclude non-operating effects
{see the explanatory information on page 67 & of the Combined
Group Management Report}. It is the main factor determining earn-
ings per share {"EPS").

lnvestrments are equal to the investrnents expenditires shown in the
E.ON Group's Consolidated Statements of Cash Flows. Cash-con-
version rate is equal to aperating cash flow before interest and taxes
divided by adjusted EBITDA. The expenditures far the dismantling
of nuclear power stations included in aperating cash flow before
interest and taxes are not factored into the cash-conversion rate.

Debt factor is equal to econemic net debt divided by adjusted
EBITDA. Economic net debt includes net financial debt as well as
pension and asset-retirement cbligations.
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In addition to these key performance indicators, the Combined Group
Management Report for the 2021 financial year includes other
financial and non-financial performance indicators that were not in
the focus of the ongoing management of our businesses in the past
financial year.

E ON's Manace mient Systens as of 20032

In the past financial year, we further developed our management
system and geared it strictly to our sustainable growth strategy.
As of the 2022 financial year. adjusted EBITDA, investments, and
earnings per share based on adjusted net income [“EPS") will be
used as the most significant indicatars for managing our aspired
growth. The use of additional key financial and non-financial perfor-
mance indicators is intended to ensure that our growth is in line with
the various interests of our stakeholders. In particular. we focus on
our custormers, employees, shareholders, and bondhelders—always
in line with our environmental, social, and governmental responsi-
bility as a leading international energy company.

Many of these performance indicators have already been used in
the past to manage our businesses. However, by using adjusted
EBITDA instead of, as previously, adjusted EBIT. will enable more
precise managerment of our targeted growth while at the same time
focu: on the cash-effectiveness of our earnings. By including
significant non-financial performance indicators in cur management
system, in particular sustainability indicators are now explicitly
anchored in the angoing management of cur businesses.
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The fellowing chart summarizes the key performance indicators
used for management purposes.

E.ON’s Management System asj 1
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Other performance indicators -

In addition to the management systern, the compensation system
far the Management Board (s also designed to support the imple-
mentation of our strategy and thus the long-term success of EON
through sustainable, long-term, and value-oriented management of
the Group. For this reason, the compensation of the members of the
Managerment Baard has also been linked to the development of
selected key performance indicators. The new Management Board
compensation systern has been in place since January 2022, Fer
more informaticn, please refer to the Compensation Report starting
on page 105 @.
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Mtnt Sigmificant Key Porfoubmance Indwatars

With our focus on long-term, sustainakle, and value-oriented
growth, the most significant performance indicators are the main
metrics for internal management and the assessment of our busi-
ness development and thus also the cornerstones of our forecast.

Adjusted EBITDA is an earnings figure before interest income and
income taxes that has been adjusted to exciude non-operating
effects. The adjustments include net book gains, certain restructur-
ing expenses, the mark-toc-market valuation of derivatives, and
other non-operating earnings. Therefore, adjusted EBITDA is the
indicator of sustainable earnings capacity and the appropriate key
figure for the performance of our businesses.

investments are still equal to the investrnents expenditures shown
in the E.ON Greup's Consolidated Statements of Cash Flows. Invest-
ments are the engine for the future grewth and digitalization of our
businesses as well as decarbonization. As a reflection of our strat-
egy, they therefore continue to be a key indicater for managing our
activities,

Adjusted earnings per share (*EPS") is egual to adjusted net income
divided by the weighted average number of shares outstanding. In
addition to operating earnings, depreciation and amortization, inter-
est income, income taxes, and non-controlling interests are also
included. This allows a holistic assessment of the earnings situation
from the perspective of the shareholders of E.ON SE.

- Business Report
= Disciosures Regarding Takeovers

41

= Forecast Report = Risks and Chances Report
=» Corporate Governance Declaration

Stganbieant Key Ferfonmane lndieaten
In arder to adequately take into account the interests of cur stake-
holders in addition te cur focus an grewth, our management system
also includes other significant key performance indicators. As a
customer-criented cermpany, the ability to acquire new custermers
and retain existing ones is crucial to our suceess. Net Promaoter
Score {"NPS") measures customers’ willingness to recommend
E.ON to a friend or colleague. The attractiveness of cur company for
investors is reflected in total shareholder return ("TSR™) and dividend
per share {"DP5*), which is part of TSR.

We have made sustainability the key to our corporate strategy. In
everything we do, we keep in mind the consequences of our actions.
The progression of our carban footprint, the frequency of serious
incidents and fatalities {"51F"), and the proportion of female manag-
ers are thus part of our management system. In addition, our ESG
ratings are incorporated into our management system. This provides
a comprehensive assessment of our actions with respect to environ-
mental, social, and governance aspects.

Solid financing of our business activities is of great importance to
realize our aspired long-term and sustainable growth in line with
the fulfillmen? of cur financial ambitions. For this reasen, cash-con-
version rate, which is an indicator of E.ON’ ability to transform
operating earnings into cash inflows, and debt facter, which is a proxy
for our capital structure and ratings, continue te be significant key
figures in our management system. In addition, ROCE has been
included in the management system as a key performance indicator

to assess the efficiency of capital employed.
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Other hey Pertornanc Idhicators

Alongside the performance indicators described above, other finan-
cial and non-financial indicators are also important for the success
of our business and our corporate responsibility. Operating cash
flow, power and gas passthrough, sales volurme, as well as selected
employee-related information are exarnples of other key performance
indicators.

Strategy and nnovation
Strategy and Objectives

2021 L.ONLaun-bes Oftensive far Growm th, Sustamabiniey and
Digptalizatien

The year 2021 was a year of fundamental redirection for E.GN.
Following the successful integration of Innegy, in April 2021
Leonhard Birnbaumn succeeded Johannes Teyssen as CEQ. Two cther
new Management Board members were appointed as well: Victoria
Ossadnik (for Digitalization) and Patrick Lammers (for Customer
Solutions). The new management team designed an updated strat-
egy to prepare the entire £.ON Group for the decade ahead. In 2021
E.ON moved forward on the sustainable course that it had set early
on ang, as part of the updated strategy. defined new growth ambi-
tions. Its rain focus was to prapel socially responsible sustainability
and Europe’s energy transition in the digital age. Both—the energy
transition and sustainability—are among the key drivers of future
growth in E.ON's core businesses: energy networks and customer
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solutions. Netwaorks form the backbone of the energy transition and
make a significant contribution to its success. Sustainable products
and services for cities, municipalities, industry, and househelds
enable E.ON to support its customers on their journey to climate
neutrality,

The transition toward a new. climate-neutral, and distributed
energy world is accelerating and will also spur a decade of growth
for the entire energy sector. Being an energy company with about
51 million custormners in Europe (including customers in Turkey and
at Z5E in Slovakia) will enable E.ON to benefit from this transition
and simultanecusly to play a key role in shaping Europe’s decarbon-
ization. A few months ago, E.ON aligned its strategy with three
priorities—sustainability, digitalization and growth—and set a new
course with a clear vision for the Company’s future. In the years
ahead, E.ON will become the sustainable ptatform for Europe'’s
green energy transition, It will also use digitalization to master the
increasing complexity of the entire energy system.

Sustainability

Sustainability is the centerpiece of E.ON's strategy and the touch-
stone for all its future actions. One of E.XON's objectives is to propel
Europe’s green energy transition and to help it decarbonize all the
way to climate neutrality, E.ON considers sustainability an opportu-
nity; most of E.ON’s business is already sustainable. And E.ON is
equally sustainabte as an organization. Conseguently. our strategy
sets ambitious sustainability targets. E.ON aims fer its Scope 1 and
Scope 2 emissions—the direct emissions that it can influence—10 be
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climate-neutral by 2040. Our network aperations in Germany and
Sweden will be climate-neutral even earlier. by 2030. Ecological
power line corridor managernent and the protection of biodiversity
along high-voltage corridors has a high priotity. In addition, E.ON
provides its custemers with energy solutions and services that sup-
port their decarbonization journey and also offers thern opportuni-
ties to switch from fossit fuels to green energy. E.ON will also build
infrastructure for supplying green gases and hydrogen. This will
help decarbonize sectors that cannot be electrified and propel the
transition toward new, carbon-neutral fuels and solutions.

More detailed information about sustainability at E.ON is available
in the Separate Combined Non-Financiat Repert starting on page
138 @.

Digitalization

The transition toward a distributed, volatile, and networked energy
world will be accompanied by increasing complexity that can only
be managed threugh comprehensive digitalization. Digitalization is
thus an important lever in E.ON’s grewth strategy and the basis for
generating additional value in its core business over the long term.
E.ON's objective is to become a fully digital energy cempany and to
fundarnentally transform its preducts, processes, and services into
data-driven and highly networked sclutions. Our digital transforma-
tion is proceeding along four strategic pathways: optimizing internal
operations, engaging customers and partners, transforming and
developing new business areas, and enhancing employees’ digital
skills. The centerpiece of our digital transformation is a common
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technolegy platform (*CTP") for the entire Group. The CTP will serve
as the basis for standardizing and harmanizing all applicationsin
the E.ON Group necessary for the energy transition. [t will enable us
to develop new digital energy solutions while maintaining the high-
est security standards.

E.ON is sirmultaneously developing a digital ecosystem called e.Hub.
The e.Hub ecosystem is home to a portfolio of energy solutions,
products, and services that can be connected and managed muilti-
directionally. Examples of e.Hub digital selutions include cloud-based
sales platforms, eMcbility charging management, and the manage-
ment of grid-connection services. E.ON will deploy these digital
solutions and services in its own operations and alsc offer a select
range to its customers. e.Hub is being developed as an open-source
ecosystemn in which third parties can also scale up and market their
own software sclutions. Every solution developed for e.Hub is also
part of the CTP and is being developed from the outset for use by
end-custorners and enterprise partners.

Energy Networks top priorities include smartification, standardiza-
tion, and the development of new digital solutions—all with the
highest eybersecurity standards. Digitalization helps E.ON cperate
its networks even more efficiently and optimally manage the grow-
ing proportion of renewables feed-in. The development of digital
solutions {ike smart eMobility charging soluticns as well as smart
meters and other new services on both sides of the standard resi-
dential meter are also part of E.ON's growth strategy.

Combined Group Management Report
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Growth

E.CN has two core businesses: oparating power and gas networks
and offering a broad range of customer solutions. The two busi-
nesses complement each other amid the transfarmation of global
energy systems. They are also clear growth businesses that benefit
from the sustainable transformation of various customers and sec-
tars. This transformation-—-whose aspects include the increasing
number of renewables facilities and climate-friendly consumer
applications like electric cars, heat pumps, and decentralized stor-
age devices—expands E.ON’s business opportunities as well.

Growth is necessary for business success. This success can only be
achieved, however, through sustainable growth that accords with
the EU's climate targets. That is why E.ON will make considerable
growth investrments across the green, distributed energy world.
E.ON's growth strategy thus fits seamlessly with Europs’s decar-
bonization ambitions. Electricity distribution networks will have to
be transformed to handle ongoing renewables expansion and the
increasing challenges this poses for network operations. Added to
this are necessary network expansion, digitalization, and modifica-

tions to satisfy evolving custormer behavior. Altagether, this transfor- -

matioh is estimated to require substantial investments of €425 bil-
lien EU-wnde between 2020 and 2030 In addition, the aggregate
energy demand of E.ON's customer groups will more than deuble
between 2020 and 2050. E.ON's strategy is for these reasons a
growth strategy, driven by the need for a sustainable transformation
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of the econemy. E.ON is aiming for earnings growth in infrastructure
and customer solutions, supported by continual efficiency improve-
ments. Efficiency is essential for successful, sustainable growth.
Qur efforts in this area focus primarily on achieving operational
excellence. E.ON is also aware that its growth strategy ¢an only be
achieved if it is accompanied ky changes within the organization.
Comprehensive measures to promote cultural change, diversity, and
educaticn are therefore integral to our strategy.

Earnings Growth in the Energy Networks Segment

The transition te a new, sustainable, and connected energy world
will require cansiderabte investments in physical and digital assets.
This applies above all to energy networks, which are the backbone
of a successful energy transition, because they interconnect all sec-
tors and ensure a secure supply to customers in a complex energy
system. Ongoing renewabtes expansion in particular wilt require
grids to grow at a similar pace. Europe is expected to add mora than
70 GW of renewables capacity by 2030, almost deubling its exist-
ing capacity, New network connections and connected load will
increase sharply amid the energy transition owing to changes in
custorner behavior. Examples include the rising electricity dernand
from industry, eMobility, and heat pumps. Investments in natwork
hardening and medernization are hecessary to maintain supply
security and to be able to meet rising energy demand. Here, digitali-
zation will be the key to optimizing existing netwaorks in arder to
efficiently manage the scope of necessary network expansion. The
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energy transition alone theretore represents an unprecedented
groewth opportunity for E ON: for exarmple, already around 20 percent
of Europe’s renewables facilities are connected to E.ON's power
networks, which is a disproportionate density considering the total
area of E.ON's network territory. Consequently, this growth will be
aCEompaniéd by the suitable and sensible digitalization of the net-
work business, because this business represents both the core and
key driver of E.ON's growth strategy and the potential to generate
additicnal profits amid the energy transition. The use of smart-grid
technology like smart meters and smart transformer stations, the
integration of external data, the standardization of construction and
operating processes, and the use of a central data platform all offer
considerable potential. E.ON will acquire the capability to monitor
and control its distribution networks across all voltage levels in order
to optimize their operation. Sensors and smart metering and control
technelogy will enable real-time contrel of distributed generation
and consumption,

E.ON's existing gas networks will continue te play an important role
in the transformation of the energy system. In additicn, E.ON will
actively enter the hydrogen business and, where possible, make its
existing gas netwaorks hydrogen-ready. These investments will help
pave the way toward climate-neutral gas networks.

E.QN’s proven capabilities along with the above-average efficiency
of its network operations will enable it to lead the necessary trans-
formation of the energy system. Eight of E.ON's nine distribution
system operators ("DS0s") im Germany have an efficiency rating ot
100 percent, with three of them earning a super efficiency bonus.
All E.ON DSCs surpass the industry average.
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This is among the reasons why E.ON is ane of Europe’s leading DSOs.
E.ON has aregulated asset base ("RAB") of €35 billion, and its reg-
ulated business generates a large share of its EBITDA. E.ON's strate-
gic objective is therefore to remain Europe's leading energy and
infrastructure partner. To achieve this objective, EON will increase
its annual network investrents signiticantly between 2022 and
2026. The Forecast Repert contains details about planned invest-
ments starting on page 81 &

Earnings Growth in € Soluticns Seg

E.ON's Custormer Selutions segment focuses on energy sales, the
customer sclutions business, and distributed Energy Infrastructure
Solutions (*EI5").

Power and gas retail sales is a scalable business model with low
capital requirements and focuses on private households and small
and medium-sized enterprises. E.ON's clear objective for this busi-
ness is ta retain its roughly 51 milben customers across Europe
{including customers in Turkey and at ZSE in Slevakia) in the long
term by offering thern sustainable enargy solutions and thus reduc-
ing their environmental footprint. To achieve this cbjective at com-
petitive costs, E.ON systernatically pursues digitalization—which
premates aptimal operating efficiency and superior customer satis-
faction and loyalty {customner relationship managerment)—as well as
cross-selling opportunities. E.ON's sotuticns business fecuses pri-
marily on the Future Energy Home {"FEH"), a portfolic of distributed
energy systems for households. They include self-generation of
green solar power, energy storage, heat, and eMobility solutions.
which enable this business to actively seize the aforementicned
cross-selling opportunities. The installation of svitable eMobility
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infrastructure is therefore a key strategic priority. The eMobility
market is undergoing a transformation and is characterized by
robust grewth: at least 15 million electric vehicles are expected to
be registered in Germany by 2030. Charging infrastructure, by con-
trast, is expanding at a much slower pace. E.ON therefore believes
the near term is the time for rapid growth activities, because all
attractive locations for charging infrastructure will presumably have
been allocated in the years ahead. E.CN's abjective is to enlarge its
current market position and becorne cne of Europe's leading opera-
tors of chatging infrastructure by 2030,

The activities of Energy Infrastructure Solutions {"EIS™) encompass
innovative energy solutions that help cities, municipalities, and
industrial customers achieve their climate targets cost-effectively.
E.ON aims for its EIS business unit 1o achieve additional growth and
become the preferred transformation partner for sustainable, inno-
vative energy solutions, £15's leading market position across Europe
enables it to build on a strong customer base and also leverage its
regional presence as a foundation for additional investment-driven
growth. Its core business consists of a partfolio of solutions for
ermbedded power, heat, and cooling plants as well as solutions for
energy efficiency, decarbonization, and other energy services. E.ON
sees green hydrogen in particular as a key strategic growth epper-
tunity in this space over the medium term and will establish a
hydrogen business unit to meet industrial customers’ increasing
dernand for grean gases in the future E ON assumes that by 2040
the demand for hydrogen will extend across the industrial. mebility,
heat, and electricity sectors and that hydrogen will thus play an
essential role in the climate-neutral energy system of the future.
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In the short term, E.ON will partner with its customers to move
forward with hydrogen projects that are already under way in geo-
graphically dense industrial regions—like the Rubr region—and,

in the medium term, scale up the business unit internaticnally. Qur
international feotprint in Germany, the Netherlands, the United
Kingdom, and Sweden gives us an optimal platform for future hydro-
gen clusters in the North Sea region.

‘We believe that E.ON's entire Customer Selutions partfolic is thus
superbly paositioned to propel the energy transition and satisfy the
increasing demand for sustainable solutions. All of this segment's
business units will benefit from the rapidly growing dermand for
green power and gas across all sectors (households, transportation,
buildings, and industry).

Finance Strateyy

The section of the Combined Group Management Repart entitled
“Financial Situation” contains explanatory information about E.ON's
finance strategy.

Peuplt Strateay
The section of the Combined Group Management Report entitled
"Employees” contains explanatery infermaticn about the main
compenents of E.ON's people strategy as well as staternents about
diversity at E.ON.
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Innovation

Irnovatiens Fiopel the § gy Traraimen
Sustainability guides everything E.ON does, including the develop-
ment of innovations. Tomorrow's decarbonized, digital, and distrib-
uted energy system will be founded on innovative technologies and
new digital business models. E.ON has chosen to adopt a 360-degree
appreach to innovation to achieve its objectives en route te a sus-
tainable energy world. This approach focuses on developing inno-
vations in-house as well as collaborating with partners werldwide.
E.GN has R&D. corporate, and startup partnerships with a wide
range of universities, institutions and companies, startups and
thought leaders. Its innovation approach is based on the belief that
“research generates knowledge,” "knowledge fuels innavation,” and
"innovatien propels growth.” This is explained in more detail below.

Research Genvrate - Knewlerdge hnewtedge Tuels enovetier
E.ON's partnerships with numerous universities and scientific insti-
tutions in Germany and around the world yield research findings that
generate more knowledge about the functicnality of new technol-
ogies for the sustainable energy systemn. E.ON uses this knowledge
10 develop innovative solutions for its energy infrastructure and
customer sclutiens.

Among the aforementioned collaborations, the Company's flagship
partnership is with the EON Energy Research Center ("ERC") at
RWTH Aachen University. In 2021 the partnership was extended
for another five years, during which £.0N will particularly support
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research projects in energy and sustainability research, energy sys-
tern analysis and optimization, smart grids, energy storage, energy
efficiency, electrification, and digitalizatien. Over this period, E.ON
will provide at least €10 million to fund joint research projects as
well as up to €0.5 millien annually for non-profit prejects. Since its
foundation in 2008, the ERC has set standards for interdisciplinary
and networked energy research. The results of many E.ON research
projects are made available to the general public as well.

In 2021 E.ON entered into another partnership by joining the Fore-
sight Academy, a cross-sector initiative to promote research inte
the future. The academy brings together leading multinational
companies like Audi, Adidas, SAP, Deutsche Telekom. and Swiss Re
to collaborate in exploring future custormer reguirements, secial
developrments, technelogies, and other topics from a variety of per-
spectives.

Lang rerm Farlog rslups Inctease the Fato of lnovation

E.ON views the energy transition as an engine for innovation and
works with in-house and external partners to carry out its innovation
projects from both a technological and commercial standpoint.
These partnerships are a key facterin E.ON's successtul deployment
of innovations. They encermnpass strategic investments in globally
leading startups through Future Energy Ventures {"FEV™), our ven-
ture capital investment platform; collaboration with these startups;
and alliances with top global energy companies, large companies in
other industries, and technology corporations.
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Strategic Investimants in Startups Ensure Access to New Technolo-
gies

E.ON works with leading startups worldwide threugh FEV. The aim
is to promote the continuous development of additional new busi-
ness modals. Founded in 2020, FEV is recognized as one of the
largest and strongest corporate venture capitalist funds focused cn
the energy transition. Climate50, for exarnple, ranked it the world's
second most influential fund of this type, FEV invests in companies
with the patential t¢ accelerate the transformation of the energy
value chain toward zero carbon and provide soluticns for E.ON in
energy infrastructure and customer solutions. FEV's portfolie cur-
rently contains more than 50 startups.

The portfolic’s acquisitions in 2021 included a majority stake in
Aachen-based startup gridX, whose solutions will be integrated
into E.ON’s network and customer-solutions operations. FEV's suc-
cessful development also included completing the financing rounds
of several startups {including ev.energy, Bidgely ,and Buildots) as
well as successtul exits {(including Holobuilder and Waycare), These
divestments unlocked vatue and will enabie the startups to maxi-
mize their potential with new strategic partners.

Advancing the Energy Transition with Internationsl Partnars

Free Electrons is the world's leading energy accelerator program.
By facilitating collabaration between the mast successful interna-
tional startups and leading utilities, Free Electrons aims to provide
innovative solutions for a decarbenized, digital, and distributed
energy systern. Thraough this network, E.ON works closely with util-
ities from North America, Europe, the Middle East, and Asia-Pacific.

Combined Group Management Report

-» Corporate Profile - Employees

= Internal Control System for the Accounting Process

Togathar. thase utilities represented over 82 million customers
from more than 40 countries in 2021, Participation in the network
enables E.ON to gain access to startups and their technological
solutions for propelling the energy transition and also to benefit from
extensive experience sharing with cther energy utilities from around
the world. The program focuses on pilot projects with startups as
wel{ as the deployment and scale-up of solutions that can be imple-
mented significantly faster and more efficiently together. E.ON
successfully implemented twao projects from this programin 2021.
it also collaborated with Irish energy supplier ESB.

Initiating and Embedding Startup Partnerships in the E.ON Group
E.ON also made successful use in-house of the ecosystem of leading
internaticnal startups that is has established in recent years. Access
to industry-leading innovations and new technologies enables E.ON
to quickly integrate market-ready solutions into the operations of
its netwerk and customer solutions businesses In 2021 more than
25 new projects with startups were inltiated across the E ON Group,
both in Germany and elsewhere.

Innov. ey Generote Brosthin B 08 < Operating Buesies

The diverse structures that E.ON has established in recent years ta
accelerate innovation are generating continuous growth in the E.ON
Group The central innovation departrnent handed over 12 projects
to E.ON's operating business in 2021 These projects are expectad
to deliver mare than €185 miltion in sales over the next five years.
The innavaticn tearns focused on developing innovations for industry,
eMcbility, communities, energy networks, and customer solutions.
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Digitalization and Energy Efficiency in the Industrial Sector

The digital transformaticn of the industrial secter experienced more
growthin 2021, E.CGN is developing specific carbon-reduction solu-
tions for its industrial and commercial {"1&C") customers. These
solutions support the increasing tempo of digitalization at manu-
facturing companies and deliver on E.ON's ambition tec accelerate
Europe’s decarbonization.

For exampile, E.ON's I&C business has been very successful for several
years in offering companies operating large CHP plants a product
that enables themn to moniter their production facilities and to use
predictive maintenance te maintain them cost-effectively In 2021
E.ON's I&C business and central innovation tearn developed Inno
Plant Pulse, a new product variant that monitors energy-intensive
production processes that use compressed air, cooling. and process
water, thereby enabling customers to save more energy. These are
somae of the specific ways E.ON helps its |&C custermers meet their
carbon reduction targets.

New Technologies Accelerate Growth in the eMobility Business

In 2021 Germany's eMobility market continued its robust growth
More than 1 million electric cars are now on Germany's roads

{as of December 2021} A large and growing majarity of Germans
are open to purchasing one. The resulting increase in energy
dernand requires expansion and more efficient management of
charging infrastructure, areas in which £.0N has a leading position
in its European markets and aims to achieve significant growth.
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New technologies are an important innovation driver in eMobility
as well. Dynamic lead management (*DLM 2.0"), for example. can
make expanding EV charging infrastructure much faster and easier.
With DLM 2 0, the electrigity available for a building’s charging
points is variable. It is dynamically distributed between charging
points and factored into load management. For example, if con-
sumption in the building drops, more EVs are charged simultanecusly
or at a higher charging rate. This optimizes individua! charging pro-
cesses and makes full use of a building's available electricity capac-
ity, almost in real time. E.ON partnered with Aachen-based startup
gridX to launch a pilot project atits Essen headquarters. The project
enables dynamic EV charging at 6C charging peints. Compared
with a conventional charging setup, around eight times as many EVs
can be charged during office heurs without increasing the number
of charging points. A DLM 2.0 systern ensures that there is always
sufficient electricity avaiable for charging, while also avoiding load
peaks in the network and thus additional operating costs.

Using Mobils Storage Systams to Intagrate More Renswables into
the Distribution Network

Progress in network digitalization and innovative options for storing
renewable and distributed energy will determine the success of the
energy transition's implementation. Being one of Europe’s leading
distribution system operators and energy suppliers gives EON the
ambition to continue propelling the transformation ta a carbon-
neutral energy system from a leading position. E.ON's activities to
develop sustainable neighborhoods and new products and services
for energy communities give it access to new customer groups.

Combined Group Management Report

= Corporate Profile = Employees
= Internal Control System for the Accounting Process.

In 2021 E.CN centinued its ongoing innovation activities under
the IElectrix project, which is part of the European Union's largest
research and innpvation program. E.ON and its IElectrix partners
have been developing mobile and flexibly deployable battery energy
storage systerns {"BESS") since 2020. The purpose is to integrate
new green power facilities, especially Large solar farms, into the
existing grid at short notice and at low cost, thus achieving rapid
progress in the energy transition across Europe. The costs of BESS
can be up to 80 percent lower than the costs of conventional grid
expangicn |n 2027 twe mare mobile BESS were connected to
E.ON's distribution grid in Friedland in eastern Germany and Dizs
in Hungary.

New Customer Solutions Help Consuimers Reduce Their Carben
Emissions

E.ON's end-customners are also increasingly focusing on their carbon
emissions; rising electricity and gas prices in the fall and winter of
2021 have given this issue greater urgency To meet this heed, E.ON
is developing innovative solutions that give residential customers
transparency about their individual carbon feotprint. This enables
them to better manage their energy consumption with the aim of
reducing it. E.ON is also breaking new ground in this area by creating
new customer experiences that provide its customers with inte-
grated energy management solutions for heat pumps, solar panels,
insulation, and EV charging in their climate-neutral homes. Con-
tinuing this trend, in the spring of 2021 E.GN launched Next Drive,
an innovative tariff and app package, in the United Kingdom. The
solution was developed in partnership with British startup ev.energy
and E.ON husiness units in several countries. Next Drive is an exclu-
sive E.ON energy product with which residential customers can
automatically charge their EV at home at the lowest electricity price.
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Patents on New ldess and Technolegies Safeguard Future
Innovations

E.ON ensures progress toward its goals of sustainability, digitaliza-
tien, and growth in part by patenting inventicns and managing its
intellectual property rights. E.ON’s central patent system protects
intellectuat property, especially inventions of digital solutions for
technical applications, Patented and patent-pending inventions can
give E.ON a competitive edge over other market participants and
thus enable it to benefit from the economic advantages of protected
innovations. Inventions in network infrastructure, hydrogen tech-
nologies, and technologies for the decommissiohing of nuclear power
plants accounted for a large share of activities in 2021

Establishing a Global Innovation Community

The road toward a sustainable and digital energy waorld is laid in part
through collaboration in international innavation ecosystems. In
recent years, E.ON has built a platform for global collaboration
with partners on every continent. Amid the pandemic, E.ON created
a virtual forum for its innovation network where almost 5,000 mem-
bers currently meet at virtual events to discuss and exchange ideas.
In Dctober 2021 E.GN hosted its second Energy Innovation Days. a
virtual energy and innovation conference that was one of the largest
of its kind in 2021. At total of 15,000 people from 110 countries
attended 33 sessians in which they listened to and engaged with
mere than 80 internaticnal leaders, visionaries, and startup founders.
The cenference focused on electrification, digitalization, and con-
nectivity en route to a sustainable and zero-carbon world.
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People Strategy

In 2020 E.ON developed a new Group People Strategy ("GPS") to
support EON's growth strategy and to bring E.ON's values to life.
The GPS serves as the compass to guide the Company’s engaing
transformaticn and promote its lasting success amid a continually
changing world. It ensures that E.CN can achieve its targets and
that its employees work in an environment that enables thern to
deliver outstanding performances.

The GPS@E.ON pursues three Group-wide objectives. First, it for-
mulates a vision for everyone at E.ON, regardless of their role, team,
function, or business unit. It also identifies four high-impact people
pricrities that foster employees’ engagement, development, and
performance. It therefore serves as a compass for existing and
future people initiatives and for prioritizaticn and decision-making.

The four people priorities are central to GPS. They were developed
on the basis of extensive research and in consultation with HR
managers across the Group. They are:
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« Future of Work: we foster the adaptation of a new mindset and
capabilities, making E.QN fit for the future of work.

+ Diversity & Inclusion: we are inclusive and we champion differ-
ence, hoosting our talant pipelines, individual growth, and team
performance.

« Sustainability: we focus on well-being, purpose and employability
to achieve our potential and maintain our performance on a
sustainable basis.

« Leadership: we encourage leaders to chaltenge and adapt their
behaviours, acting as role models towards all ernployees.

The GPS@E.ON defines three key ambitions for each of the four
pecple priorities. These describe in detall what we want 1o achieve
for each priority. The people priarities thus provide a framework
with clear objectives that promotes intraorganizational collaberation
on key issues and thus efficient use of resources and ensure a com-
mon, integrated approach.

These four priotities serve as a compass for HR woerk for the entire
Group and are brought to life through Group-wide and cross-
divisional HR activities, particularly through existing Group-wide
frarmewaerks like the competency model Grow@E.ON. However,
the GPS's implemnentation approach 1s also flexible and modular te
accommodate differences between business units.
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In 2021 £.ON created four task forces to further implement the GPS.
Each addresses one of the aforementioned people priorities. These
cross-functional and diverse working groups initiated and propelled
corresponding projects. In line with the modular implementation of
the GPS@E.ON, the approaches developed in the task forces were
subsequently handed over to the business units for further specifica-
tion or will be continued in 2022 due to a project's scepe,

Integration of innogy

Following the transfer of innogy employees to their respective
E.ON target companies, the focus in 2021 was on standardizing the
weorking conditions in the E.ON campanies to which the innogy
employees were transferred. The standardization was also coordi-
nated with the local works councils according to a predefined
timetable so that all employees can work under the same working
conditions in 2022.

Ta standardize working conditions, E.ON concluded numerous
agreements with trade unions, the Group Works Council, and local
works councils at the collective bargaining, Group, and plant level.
The negotiations were again conducted under challenging conditiens
ewing to the Covid-18 pandemic. However, E.ON's proven social
partnership made it possible to hold constructive discussions and
to find good solutions that address the interests of the employees
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affected. The aforementioned cooperation between the Company
and employee representatives also made it possible for this standard-
ization process to be essentially of equivalent value for employees
and cost-neutral for Group companies.

E.ON has a long tradition of rmaintaining a constructive, mutually
trusting partnership with employee representatives. This relationship
lays the foundation for a successful social partnership, particularly
in a continually changing business environment.

Employer Attractiveness

Being an attractive ermployer means hiring and retalning the right
peaple for cur company. Our growth strategy offers meaningful and
sustainable employment across all our business units. Our employees
will be the key 1o our success in the future as well. Their personalities,
capabilities, and experience make E.ON future-proof and unique.

We provide our employees with the best-possible support to propel
the energy transition: strengthening their capabilities for the future
of work, embedding diversity and inclusion in our DNA, and forging
a lasting partnership between our company and its employees.

A modern work environment, individual development opportunities,
and a value-oriented corporate culture help ensure that all employees
at E.ON can achieve their potential. We offer our employees a com-
prehensive range of learning opportunities that are geared to their
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needs and provide thern with optimal support in their development.
Our hybrid and flexible working model enables our employees to
waork from home or in the office. A wide range of o¥ferings for health
and well-being support our employees cutside work as well.

Diversity

Going forward, diversity willremain a key elerment of EON's com-
petitiveness, Diversity and a mutually appreciative corporate culture
promote creativity and innovation, Diversity is also a core E.ON
value. E.ON brings tegether a diverse team of pecple who differ by
nationality, age, gender, religion, physical and mental capabilities,
sexual orientation and identity, andfer ethnic erigin and social back-
ground. E.ON fosters and utilizes this diversity and creates aninclu-
sive work environment. This is an importart factor in business
success: only a company that embraces diversity and knows how
to benefit from it will be able to remnain an attractive employer.

In addition, a diverse workforce enables E.ON to do an even better
job of meeting its customers’ specific needs and requirements. As
far back as 2006 E ON issued a Group Policy on Equal Opportunity
and Diversity. In late 2016 E.ON along with the SE Works Council
of E.ON SE renewed this commitment to diversity. In April 2018 the
E.ON Management Board, the German Group Works Council, and
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the Group representation for severely disabled persons signed the
Shared Understanding of Implementing Inclusion at E.ON, creating
an impertant foundation for integrating people with disabilities intc
the organization.

In 2008 EON publicly affirmed its commitrnent to fairness and
respect by signing the German Diversity Charter, which now has
more than 4,000 signatories E.ON therefore belongs to a large
network of companies committed to diversity, tolerance, fairness,
and respect. In addition, E.ON has been an active member of the
German Qiversity Charter since 2020

E.ON's approach to promoting diversity is holistic, encompassing all
dimensions of diversity. In 2021 the Cormnpany again implernented
numerous measures to promote diversity at E.ON. Fastering female
managers’ career development remains an important dimension.
E.ON set an ambitious target te increase the proportion of women
in manhagement positions. By 2031, E.ON wants to bring the pro-
portion of women in management positions Group-wide to the
same level as the proportion of women in its overall werkforce, At
year-end 2021, 32 percent of E.ON employees were woemen. E.ON
will increase the propertion of women in its talent pool accordingly.

In addition, E.ON is a member of Initiative Women into Leadership
(“IWIiL"). a non-profit association to promote the continual develop-
ment of fernale leaders in Germany. The initiative's purposeis to
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recruit outstanding personalities from varicus social spheres
—including business, culture, the media, and science—tc serve as
menters to support highly quatified and successful wormen on
their way to the top. Having fulfilled [Wil's criteria, E.ON has also
been a Top Promater of Femnale Fast-Track Leaders since 2021.

More information about E.ON's compliance with Germany's Law for
the Equal Participaticn of Women and Men in Leadership Positions
in the Private Sector and the Public Sector can be found in the Cor-
porate Governance Declaration beginning on page 96 &.

Support mechanisms that address employees' differing needs have
for years been firmly established at the E.ON Group. Examples
include mentorship programs for next-generation managers,
coaching, training to prevent unconscious bias, support for child-
care, and flexible work arrangements.

Dhver sity Avaard
In 2021 the CEQ Award for Diversity and Inclusion was conferred for
the third time. The awards pay tribute to individuals and activities
across E.ON that are making a real difference in the areas of diversity
and inclusion. Employses were nominated in two categories: diver-
sity champion and diversity initiatives. They were judged by a panel
including CEQ Leonhard Birnbaurn as well as the Senior Vice Presi-
dent for Group HR/Executive HR, the Head of Talent Management,
Leadership Development and Diversity as wall as members of the
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SE Works Council. A colleague in the United Kingdom won the
champion award for establishing a Wellbeing Warrior network
and time-to-talk sessiens at which colleagues and leaders share
personal stories an topics like isolation, disabilities, and LGBT+.
Diversity@EKN (e.kundenservice Netz GmbH) won the inftiative
award for their dedication to give diversity greater visibility and
priority. Sorme finalists and past winners are named below.

Sponsoimg Netesn b~

I addition, the E.ON Management Board adopted several measures
1o further promote diversity and inclusion. One of themn is for board
members to personally sponsor a diversity network and for £0N to
provide financial support. The networks that are sponsored for the
current year are;

Three da
rvenital heslth
(sponsor: CEQ Leonhard Birnbaum)

fadaptABILITY, an initi for disability and

LGBT+ & Friends, a diversity initiative that was the sscond-placed
2021 CEQ Diversity Award
(sponsor: CFO Marc Spieker)

Women@E.ON, which won the 2020 CEO Diversity Award In

smployes network category
{sponsor: COO - Networks Thomas Kanig)
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Diversity@EKN, which won the 2021 CEQ Diversity Award for the
bast initintive
{sponsor: COD — Digital Victoria Ossadnik}

ns ity @W gie M

Diversity Award in 2020
{sponsor: CO0 — Commercial Patrick Larmmers)

ing, which won the Initiative

Diversity Measures

In March 2021 the E.ON Managemant Board adopted maeasures to
be implernented in the near term to promote diversity and equal
opportunity at E.ON in Germany. It recommended that the measures
be implemented, to the degree feasible, at E.ON units in other
countries as well. One example is the promoticen of co-teadership, in
which two part-time managers share a leadership position, giving

them greater flexibility in balancing their professional and private

lives. Another flexible option is a part-time leadership positian, in
which a manager works at least 80 percent, with full time as an
aption. In addition, recruitment policies for management positions
will be adjusted so that at least one candidate on the shertlist is
from the underrepresented gender. Cther measures include rman-
datory diversity training for all managers (similar training modules
for all employees are also being planned) and workshops on using
inclusive language in job advertisements.
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Workforce Figures

Al year-end 2021 the E.ON Group had §8.733 employeesin its
core workforce. Part-time positions were 1aken into account on a
pro rata basis. On balance, E.ON's workforce declined last year by
5,133 employees, or 7 percent.

These workforce figures do net inciude apprentices. At year-end
2021, 2,308 young peaple were learning a profession at E ONin
Germany (prior year: 2,395},
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The decrease in the Customer Solutions’ core workforce mainly
reflects restructuring projects, primarily in the United Kingdom and
Germany, as well as the sale of operatiens in Hungary, Belgium, and
the Netherlands.

The reduction in the number of employees at Corparate Functions/
Other resulted predominantly frem veluntary terminations in con-
junction with the innogy integration.
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Geographic Structure

At year-end, 34,559 FTE, er 50 percent of all employees, were
waorking sutside Germany, slightly lower than at year-end 2020
(52 percent).

Lore Warkreotne by GCou iy
Voo Wehroe oo -

Germany 35,530 37,088 35,174 35.716
Energy Netwarks 38,032 39,066 -3 United Kingdom 9,786 12,222 9,356 11589
Customer Solutions 26,067 279,858 -1z Romania 6,999 6731 B,826 6,575
Corporate Functions/Other 3.885 4,124 -5 Hungary 5607 7,965 5580 1,940
Adjusted core business BT854 73,040 -7 Czech Republic 3,018 2,958 2999 2943
Non-Core Business 1743 1818 -4 Netherlands 3016 3,290 2,645 2,844
E.ON Group #9733 74,866 -7 Sweden 2422 2357 2.39¢ 2,332
LCare workbore s does n01anchy 3t spPAErGCES, working Studenss, of nterns This haLre reparts Paland 1859 1824 1848 1810
Tull e equvalerss ("FTF7), rot persans Reungirg difterences are passile Slovakia 1594 1590 1,589 1587

Other 1338 1,461 1316 1479

E.OM Group 72,160 77488 49,732 74,866

The decline in Energy Networks' headeount is mainly attributable to
the dispesal of network operators in Hungary. The filiing of vacancies
to meet regulatory and legal requirements, particularly in Germany
and Romania, had a countervailing effect. In addition, digitalization
and demoegraphic programs caused the workforce to expand, as did
the establishment of business areas.

“Core worklorce does o1 mlLde apprentices, workirg sivdents, or weerns Rounding ditfererces are possible

Ll Leme equivalert
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Gender, Age Structure, and Part-time
Employment

At year-end 2021, 32 percent of E.ON's workforce were women,
the same as a year earlier,
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Apprentices in Germany

£.0N continues to place great emphasis on vocational training for
yeung people. The E.ON Group had 2.308 apprentices in Germany
at year-end 2021. This represented 5.8 percent of E.ON's total

workforee in Germany, slightly less than a year earlier {6 percent).
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E ON provides vocational training in about 20 careers and also
offers training and practically oriented dual work-study programs in
up 1o 25 degree areas in crder 1o meet its own needs far skilled
waorkers and to take targeted action to address the consequerces of
demographic change. In addition, E.ON offers young people the
opportunity to receive training to qualify for an apprenticeship.

Fraparten of teanaly Bripioyers
ALEIEntn es i bsermiany

Energy Networks 23 22 ! '

Customer Solutions 44 44

Corporate Functions/Other 49 49 Energy Networks 2,064 2,058 7.4 76

Adjusted eora buiiness 2 33 Custamer Solutions 65 59 10 0.8

Non-Care Business. 14 14 Corporate Functions/Other 138 199 41 5.4

E.ON Group a7 2 Adjusted core busingss 2,287 2,358 6.0 6.2
Non-Core Business 41 g 22 20
E.ON Giroup 2,308 2,395 (2] 6.0

At year-end 2021 the average member of the E.ON Group warkforce

was about 42 years old and had worked for the Company for 14 years.

Bt s by Aye

30 and younger 20 20
2110 50 a9 50
51 and alder 31 30

Atotal of B,814 employees, or 12 percent of the E.ON Greup work-
force, were on a part-time schedule at year-end 2021. 5,849 of
these, or 66 percent, were women.

The turnover rate resulting frem voluntary terminations averaged
4.5 percent across the organization, which was higher than in the
prior year {3.5 percent).
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The global economy trended upward in 2021. The recovery's pace
and scope depended cn the success in cembating the Covid-19
pandemic. Vaccination rates increased in advanced economies as
the year moved forward, leading to a faster economic recovery,
whereas access to vaccines remained limited in other regions,
including many emerging economies. This had an impact on eco-
nomic develepment as well,

Rising demmand enabled industry in particular to recover from the
dramatic, pandemic-related slump of early 2020. The situation in
personal services, by contrast, remained difficult in 2021. China,
other Asian countries, and the United Statas benefited frem high
‘demand for goods. U.5. production in 2021, for example, returned
to the level of 2019. Overall, however, the economic recovery was
tepid and its pace moderate. Experts expect this trend to continue.
After the number of people infected and ill with the Covid=189 virus
rose worldwide in the fourth quarter of 2021, seme governments
again imposed limitations and restrictions, The omicron variant of
the Covid-19 virys was classified as a concern by the World Health
Crganization in late November and continued to spread rapidly
after the New Year.
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European countries experienced positive effects from the agree-
ment between the Eurepean Union and the United Kingdorn on the
terms of future cooperation and the cost of Britain's exit from the
single market and custons union. The European economy proved
resilient overall in the second half of 2021

GEUF Graw b e Red lenir s v 2041
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‘World 5.6

Source OECD, 2M21

As the year progressed, the global economic recovery was accom-
panied by a rise in raw material and energy prices and by supply
shortages. The shortages, together with higher demand across all
economic sectors, led to a general increase in inflation rates, partic-
ularly from the fourth quarter of 2021 onward.
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The German Council of Economic Experts' annual twa-year farecast
predicted that Germany's inflation rate, for example, would be

3.1 percentin 2021 and 2.6 percent in 2022. The Federal Statistical
Office reported that Germany's inflation rate in December 2021
was in fact 5.3 percent higher than a year earlier; the inflation rate
in December 2020 had been -0.3 percent {owing in part to a tempo-
rary reduction in VAT for part of that year). The Council of Economic
Experts wamed that extended shortages, higher wage settlements,
and rising energy prices harbor the risk that these price drivers,
which are usually only temporary, could lead to prolonged inflation.
Alongside higher prices for raw materials and intermediste products.
rising energy prices in particular caused inflation rates toincrease.

After a first quarter hampered by Covid-19 restrictions, Germany's
econormy gained momentum mid-year. The pace of econamic
growth slowed censiderably in the third quarter owing to gicbal
supply shortages for intermediate products, which severely
impeded industrial production. According to the OECD, Germany's
gross domestic product {*GOP"} increased by 2.9 percentin 2021.

Encigy Price Do v lupmunts
A cornbination of disparate factors sent energy prices higher in 2021.
The main cause was a tight supply of natural gas accompanied by
rising global gas dernand amid the ecenomic recovery. \n addition,
wholesale gas and electricity prices increased owing to higher coal
and carbon prices.
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The primary reason for high gas demand was the economic recovery
after the first waves of the Covid-18 pandemic subsided along with
weather factors. The economies of China, other Asian countries,
and the United States purchased large amounts of gas. In addition,
Europe’s renewables output declined owing to poor wind conditions.
Gas-fired capacity had to fill this gap in power output, but was only
available to a limited extent. Moreover, gas reserves had fallen in
the wake of 8 cald winter of 2020-2021, and Europe’s gas storage
inventory had not been replenished in the summer of 2021 to the
degree it had in previous years. Even a major natural gas exporter
like Russia was not immune and initially focused on meeting its
increased domestic demand. In addition, some temparary gas supply
shortages resulted from maintenance work in the gas network,

High gas and electricity prices affected the European Unien’s mem-
ber states very differently. This is because the link between whole-
sale and retail prices differs by country. The impact that whotesale
prices have on consumers also depends on each country's regulatory
scheme and national energy mix.

The practical consequences of the increase in wholesale electricity
prices varied considerably In September 2021, for example, average
electricity prices in Europe were between €50 and €196 per MWh,
depending on the country.
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The paragraphs that follow will use the spot market and spot prices
to explain these developments.

The spot price far alectricity in Germany averaged around €221 per
MWh in December compared with an average spot price of £38 per
Mwh in 2018,

Wholesale gas prices also reached record levels at the end of the year
and remained at a high level. Spot natural gas prices in Gerrnany
averaged €115 per MWh in December, mere than €100 per MWh
higher than the annual average for 2020.

Price movements on other wholesale markets were similar. Forward
electricity prices for upcoming months, quarters, and years rmore
than doubled in the first half of December, but eased again slightly
after the Christmas holidays. Nevertheless, the average price for
year-ahead baseload electricity was €212.88 per MWh in Decem-
ber 2021, almost €90 mara than in November,

The trend of forward gas prices was similar. Year-ahead gas averaged
nearly £88 per MWh in Decernber 2021, €35 more than in November,

- Disclosures Regarding Takeovers

54

— Risks and Chances Repart
=» Corpaorate Governance Declaratian

- Forecast Report

The average carbon allowance price in December 2021 was about
€80 per metric ton, more than triple the average price in 2020.

The Eurcpean Commission responded to rising energy prices across
Europe by issuing a communication on October 13, 2021, entitled
“Tackling rising energy prices: a toolbox for action and support” 1t
explains what member states could do immediately under existing
EU law to mitigate the economic and social impact of higher energy
prices. The measures included:

+ suspending or deferring electricity-bill payments

+ providing income suppart to prevant disconnection

= using proceeds from the Emissions Trading Schermne (“EU ETS”)
to ease the burden on consumers

+ reducing energy taxes for vulnerable customers

= creating temporary state aid schemes for industry.

The European Commission also called on member states to invest
more to develop future- proof energy storage, trans- European net-
works, renewable energy, and energy efficiency. In addition. it
arnounced that it would examine the possibility of joint procurement
of gas reserves,
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The Commission's immediate measures alsc included closer moni-
toring of markets, while it also stressed that there is no evidence of
speculation by market participants. E.ON is skeptical of any addi-
ticnal regulation of energy markets in view of the passible cense-
guences for investment in the energy transition. It advocates the
rejection of measures that distort free price fermation or restrict
free trade in energy.

Higher energy prices atfected all markets in which E.ON operates
and had negative consequences for end-consumers. Some suppliers
in Germany, for example, terminated their customers’ contracts
because they were no lenger able to meat their supply obligations.
Atotal of 41 energy suppliers in Germany had gone out of business
by the end of the year. The reason is that some energy suppliers
sometimes count on low wholesale prices so that they can offer
energy at the lowest possible price. As soon as the cost of procuring
gas or electricity rises, however, they quickly find they can no longer
supply energy to their customers at the agreed-en price.

E.ON, by contrast, adopts a long-term, foresighted approach to pro-

curing electricity and natural gas for its customers. This protects

existing custorners from short-term price adjustrents. Nevertheless.

E.ON too had to temporarily suspend the acquisition of new cus-
tomers in Germany in October 2021 in view of higher procuremant
costs in its gas business. This did not affect existing customers,
and E.ON also continued to fulfill its role as a basic supplier. After a
few days, potential gas customers were alsc able to conclude new
contracts again.
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Tight energy markets severely impacted many U.K. consumers.

To provide some background, the British government announced in
2017 the introduction of a price cap tor energy bills_ It was imple-
mented by the Office of Gas and Electricity Markets (*Ofgem”), the
UK energy requlater, and tock effect at the start of 2019 Ofgem
updates the price cap every six months. it sets a maximum rate that
energy suppliers can charge their customers for the use of gas and
electricity Ofgem raised the cap twice in 2021 Due to its adjust-
ment methodology. hawever, energy bills in 2021 did not reflect
the considerable rise in whaolesale prices. As a result, the standard
tariff with a price cap was the cheapest product on the market.
Energy suppliers wha had not hedged sufficiently and were poorly
capitalized ran inte financial difficulties because they had to procure
energy at higher costs This led to nearly 30 suppliers going bankrupt
in 2021. E.ON acquired approximately 389,000 customers from
four suppliers that exited the market.

Most of the increase in whalesale energy costs in 2021 was factared
inta Ofgem’s most recent price cap update, announced in February
2022.The energy bill for an average household will rise by 54 percent
to around £1,871 {€2,370) from April 1, 2022, onward. Ofgern made
a number of propesals, including a revision of how future price caps
are calculated.
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In parallel, the British government announced measures to ease the
burden en househelds Alarge portion of them are to receive £350
(E416) in relief to partially offset the price cap increase announced
by Ofgem. First, a large share of the population is to receive a £150
property-tax discount in April 2022. Secend, sll households are to
receive a £200 reduction on electricity bills payable inthe fall. This
amount is repayable over a five-year period. Details on the imple-
mentation of the measures have not yet been determined.

E.ON welcomed the measures taken by the British government to

support custommers, From the Company’s paint of view, the energy

crisis has made it clear that investrent in energy efficiency must be
increased so that energy bills decline permanently and dependence
on gas is reduced.

In aarly 2022 rising energy prices bacame a topic of political dis-
cussion in Germany as well. Politicians from various parties along
with trade associations designed a range of proposals to relieve
the burden an consumers, including an early reductien as well as
the recission of the surcharge stipulated by the Renewable Energy
Sources Act {known by its Gerrman abbreviation, "EEG"). E.ON had
already advocated a reduction in the EEG surcharge in the past and
welcomes its recission, particularty from consumers” viewpaoint.
Many different factors beyond procurement costs influence the price
of electricity, including {even if the EEG surcharge is rescinded)
state-imposed taxes, regional network fees, and other levies and
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surcharges. It is therefore not yet poessible to reliably predict how
ruch relief custormers will receive {as of February 2022). The
current federal government’s coalition agreement calls for the
EEG surcharge to ba rescinded in 2023.

By contrast, the federal cabinet decided on February 2, 2022, 10
provide a one-time heating cost subsidy for lower-income house-
holds. In view of the sharp rise in heating costs in the 2021/2022
heating season, a one-time subsidy adjusted for the number of per-
sons is planned for households receiving a housing subsidy. Draft
legisiation is expected to be intreduced n the Bundestag in March.

Energy Falu v and Fegularesy Enuicsancn
Global

The questions of by what means climate change should be slowed
and how quickly continued to shape the gicbal energy-policy
debate in 2021,

The United States, under President Joseph Biden, rejoined the Paris
climate agreement at the start of the year. President Vladimir Putin
announced in Octaber 2021 that Russia intends to be carban-neutral
by 2060. Prime Minister Narendra Modi announced in October as
well that renewables would meet half of India's energy needs by
2030 and thal the entire country would be ¢arben-neutrat by 2070.

Participants at the G20 summit also stated their position on climate
changs, but did not agree on specific measures. At their summit on
October 30 and 31, 2021, the heads of government of the 20 most
important industrialized and emerging countries pledged to achieve
carbon neutrality “by or around mid-century.”
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By contrast, the United Nations framework convention an climate
change, 26th conference of the parties ("COP26"} in Glasgow, ended
with a new global agreement. Aithough not legally binding, the
agreement will set the climate protecticn agenda for the decade
ahead.

In the final declaration, called the Glasgow Climate Pact, countries
committed to a joint objective of stopping glebal warming at

1.5 degrees Centigrade compared with the preindustrial era. To this
end, the existing climate protection plans for this decade are to

be tightened by the end of 2022, three years earlier than previously
planned. The declaration also states that global emissions of climati-
cally harmful greenhouse gases {"GHGs") must dechine by 45 percent
this decade if the 1.5-degree limit is to remain achievable

Among other things, COP26 also set rules for & global carbon mar-
ket. The main issue was about projects to reduce emissions in one
country being used to meet the climate targets of another. Double
counting is supposed to be prevented in the future my means of
accurate allocation.

in addition, it was the first UN climate conference to produce a plan
to reduce coal consumption. Following an intervention by China
and India, however, participants agreed only to "phase down" coal
rather than te completely phase it out.

Funding to help economically weaker countries cope with the
effects of climate change and transition to clean energy is also te be
increased. This financial aid is to be doubled by 2025 onward, from
the current level of around $ 20 billion annuatly to $40 billion (about
€35 billion)
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Progress for developing countries was also announced by the LEAF
Coalition. LEAF, which stands for lowering emissions by accelerating
forest finance, is a global initiative of governments and corporations,
including £ ON. It announced at COP26 that 1t had mabilized $1 bil-
lion to finance measures to protect tropical and subtropical forests
and reduce deforestation.

Most of the governmental arrangements made at COP26 are con-
trolled by the countries themselves. Only sorme countries made their
pledges legally binding. Morecver, the pledges made in Glasgow are
not sufficient to actually limit the global temperature increase to
1.5 degrees. E.LON therefore beliaves that COP26 did not represent
a real breskthrough, Instead, it is imperative for climate protection
to shift even more resolutely into implementation mode.

The next UN climate conference, COP27, is scheduled to take place
in November 2022 in Sharm el-Sheikh, Egypt

Europa

The adoption of the Eurepean Climate Law in June 2021 made
Europe the first continent to make a binding commitment to climate
neutrality by 2050. The law also set a new interim target: by 2030,
the European Union intends to reduce its net GHG emissions by

55 percent relative to 199C: previously, the joint reduction target
was 40 percent

On July 14, 2021, the European Commission presented its Fit for 55
package aimed at achieving the new climate target. it revises current
energy and climate legislation and contains numerous propasals
for measures to reduce GHG emissions in all sectors. It will therefore
affect all areas of the economy, industry. and society.
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The package builds on the Commission’s European Green Deal from
2020. Fit for S5 reaffirms Europe’s growth strategy te combine cli-
mate protection and prosperity. It links post-pandemic economic
recovery and the resilience of member states’ economic models to
climate and environmental protection; this is intended to give com-
panies planning security for investments.

Among other things, Fit for 5$5:
reforms the EL Emissions Trading Scherme {"EU ETS") and

extends it to aviation
» creates an additional emissiens trading scheme for the buildings

and transport sectors
= increases the proportion of renewables
» sets stricter emission standards for passenger cars and light
commercial vehicles
provides relief for consumers whao are financially strained by
rising carbon prices
revises rules for land use and forestry.

Overall, all measures aim to reduce GHG emissions acress the board
and stimulate investments in climate-protection technologies.
E.ON welcomes the strong ernphasis on climate pratection. From
E.ON's point of view, however, Europe’s legislation in particular gives
too little consideration to the significant role that energy infrastruc-
ture plays in the transformaticn of energy systerns.

The Eurapean Parliament and member states began consultations
on the Fit for &5 package in the fourth quarter of 2021. Negoliations
and consultations with the member states on the various pieces of
legislation will continue in 2022 and probably beyond.
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The EU Taxonemy Regulaticn—which was published on April 21,
2021, and largely took effect on January 1. 2022—provides a foun-
dation for more sustainable economic activity. Supplementary reg-
ulations are fereseen. These include, for example, the question of
whether the taxonormy will treat nuclear energy and natural gas as
green technologies. The Commission proposed this to the member
states on December 31, 2021. This triggered a policy debate in the
member states that is not expected to be concluded until the second
quarter when the associated EU legislation takes effect.

The taxonomy, which was originally intended to align financial mar-
kets with sustainability, sets criteria for companies’ environmentally
sustainable activities. These activities—which include, for example,
the operation of production facilities—must promote climate pro-
tection or adaptation to climate change in order to be classified as
sustainable.

The taxenomy envisages the achievement of other environmental
chjectives, without yet describing them in detail. It essentially requires
companies to disclose for 2021 how many of their activities were in
categories covered by the taxonamy. For the following year, they
will be required to report the propertion of their activities that are
or are not environmentally sustainable pursuant to the taxenomy
based on key performance indicators such as revenues, investments,
and operating expenses. The taxonomy’s purpose is to encourage
financial markets to invest and finance more sustainably. E.CN, a
company that propels the energy transition and has a sustainabitity-
oriented corporate strategy, welcomes the regulations; E.ON's
planned investments are already largely taxonomy-aligned.
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On Decerber 15, 2021, the Commission presented another package
of measures to implement the European Green Deal. The Hydrogen
and Gas Market Decarbonization package aims to gradually replace
tossil gas with low-carbon and renewable alternatives in order to
achieve climate neutrality. The package contains numnerous legista-
tive proposals for, among other things, adapting internal gas market
rules {particularly with regard to hydrogen), reducing methane
emissions in the energy secter, and enhancing the energy efficiency
of buildings.

Gearmany

In addition ta dealing with the Covid-18 pandemic. climate protec-
tion was a deminant topic of policy debate in Germany as well. On
March 24, 2021, the German Federal Constitutional Court ruled that
the Climate Protection Act of 2019 (German abbreviation- "KSG7)
was partially unconstitutional; it published the ruling on April 29,
2021. The German federal government and perliament subsequently
adopted amendments for key aspects of KSG 2019 Their purpose
is for Germany to achieve climate neutrality faster than previously
planned. Climate neutrality is to be achieved by 2045, and the GHG
reduction target for 2030 was raised to 65 percent. bn addition,
separate targets for 2030 were set for individual sectors of the
economy. Non-sector-specific carbon reduction targets were set
for 2031 10 2040 Other amendments included targets for the
federal government's investment and procurement projects so that
they too help reduce GHG emissions

To achieve the new and more ambitious climate targets, alongside
the KSG the German federal government that was initially in office
in 2021 adopted a German Clirnate Package. One of its aims is to
raise carbon prices. However, no specific figure or date was stipu-
iated. Another aim is to accelerate renewables expansion as well as
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the ramp-up of hydrogen. For this purpose, an Immediate Action
Program for 2022 with a budget of €8 billior was launched as well,
although it has no practical relevance because actual spending levels
will not be set untii the 20th legislative period (this began with the
inaugural session of the 20th German Bundestag en Octeber 26,
2021). The federal cabinet is expected to revisit the contents of the
Immediate Action Program in its draft for the 2022 faederal budget.

In 2021 lawmakers also amended various sections of the Energy
Industry Act {German abbreviation: "EnWG™), These relate to
aspects of energy infrastructure and power generation, but also to
customer-related solutions and thus the relationship between
energy suppliers and consumers.

For example, energy providers will be subject to additional informa-
tion and transparency requirements. In the future, contracts will
have to be in text form across all sales channels. This eliminates the
possibility of concluding centracts verbally or by telephone. However,
it also creates new legal uncertainties for cnline contracts.

The EnWG amendments relating to electricity networks include
the remuneration of network investments, increased transparency
obligations for the publication of network data, and new rules for
managing network bottlenecks (redispatch). Redispatch involves
network operators modifying the power fed into the high-voltage
network by power plants with the aim of aveiding overloads in the
netwark, From October 1, 2021, the revised rules require all voltage
levels of the network to be integrated and that smaller storage and
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generation facilities (including renewable generation and CHP facil-
ities} with more than 10Q kW or controllable feed-in facilities with
5.6 kW or more to be included in the redispatech process.

The firancial conditions of the respective regulatory period are
important for network operators in Germany, as they affect their
investments in network expansion in the years ahead. This applies
in particular to power distribution networks, which form the back-
bone of the energy transition. To set the return on investment ("ROI%)
for the fourth requlatory period (2023 to 2027 fer gas, 2024 to
2028 for electricity), the German Federal Network Agency (German
acronym: “BNetzA"} initially commissioned several expert cpinicns
and then conducted a consultation precess. The BNetzA subse-
quenily set the RO for new assets (capitalized from 2006 onward)
at 5.07 percent and for old assets (capitalized before 2008] at

3.51 percent: both figures are before corporate tax. The new ROls are
therefere significantly lower than thase for the current regulatory
pericd (6.91 percent for new assets and 5 12 for ald assets). The
BNetzA justities this reduction mainly by the general decline in inter-
est rates, which is reflected above all in the risk-free interest rate.

E.ON's distribution network operating companies initiated legal
action against the ROI set for the fourth regulatory period, because
the expert opinicns obtained by the BNetzA show that, ameng
other things, the calculation of the market risk prernium was incor-
rect. To ensure the investments in distribution networks needed
for the energy transition, Germany’s regulatory scheme must be
competitive internationally.
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The Minster Higher Administrative Court’s ruling of March 4, 2021,
temperarily suspended the market declaration and thus the rollout
of smart meters. As part of the amended EnWG, amendments were
therefore also made to the Metering Paint Operation Act (German
abbreviation: "MsbG"). The amendments are an important step for
the energy industry to regain legal certainty with regard to the roll-
out and to accelerate the digitalization of the energy transition.

A regulation passed simultaneously with the EnWG will in the
future exempt green hydrogen {that is, H, preduced with renewable
electricity} from the EEG surcharge, This is intended to spur the
expansion of hydrogen. However, this regulation is subject to the
provisions of European law.

A ruling by the European Court of Justice ("ECJ") also has an impact
on the regulatory envirenment for network operatars. In infringe-
ment proceedings against Germany, the ECJ ruled on September 2,
2021, that Germany was in breach of the EU Energy Directive (EU
RL 2019/944) and that the BNetzA was not acting independently
enough. The ECJ ruling only affects the future; all decisions previ-
ously made by the BNetzA rernain vatid. The ruling will necessitate
reforms to parts of Germany's energy law. Germany's previcus reg-
ulations will nevertheless remain applicable until new legislation is
passed A transition period of around 18 to 24 months is expected
until a new legal framework takes effect.

The elections for the 20th German Bundestag on Septemnber 26,
2021, led to the crestion of a new federal government cansisting of
three parties (SPD, Bindnis 90/the Greens, FDP), Climate protection
is one of the focal points of the new coalition. The coalition agree-
ment includes, among other things, the following points:
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Renewables expansion is to be accelerated by means of higher ten-
der amounts, power purchase agreements {"PPAs", which are con-
tracts between electricity producers and consumers), Europe-wide
trade in guarantees of origin for green electricity, and the systematic
removal of hurdies to the construction of generation facilities. The
overarching target is for renewables to account for BO percent of
Germany's electricity consumption by 2030, based on anticipated
consumption of between 680 and 750 TWh. E.ON believes this
target should be welcomed; it is important, however, for networks
to be expanded and modernized in synch with renewables growth.

Germany's coal phaseout is to be moved forward, Specifically, it
was agreed that the review of the end date for the decommission-
g of lignite- and hard-coal-fired power plants after 2030, which
the law sets at 2026, will be moved forward by over three years to
the enhd of 2022. Climate protection targets set by the previous
governmeant—1.5 degrees Centigrade and climate neutrality by
2045—remain in place. An emergency climate protection program
is to get measures under way. Gas-fired power plants are recognized
as necessary “until security of supply is ensured by renewables.”

The price of carbon remains the central contrel mechanism for
climate protection. The coalition intends to advocate a minimum
carbon price in the EU ETS and the ¢creation of a second European
emissions trading scheme for heat and mobitity.

The coaiition agreement emphasizes the importance of faster net-
waork expansion. Planning of network infrastructure is to be carried
out with foresight. The BNetzA and netwerk operators are to develop
a plan for a “climate-neutral netwerk.” The plan's details were not
initially known. From E.ON's point of view, the emphasis on the
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importance of attractive conditions for investments in network
infrastructure relative to the rest of Europe should in any case be
welcomed.

Planning and approval processes are to be shortened. The coalition
agreement says this will halve their duration and is to be implemented
in the government’s first year in office. Although these aspects have
not been specified. this announcement is to be welcomed in the
interests of climate protection.

Among the agreements contained in the coalition agreement are
the following:

« The price of electricity for consurmers is to fall. For this purpase,
EEG funding will corme from the federal budget rather than a
surcharge from 2023 onward. There are discussions abeut mov-
ing this measure forward to ease the burden of higher electricity
prices on consumers; a decision and legislation are not expected
until the second quarter of 2022

» Areform of network fees is also foreseen.

» Germany is to become the pacesetting market for hydrogen
technologies by 2030; for this purpase, its national hydrogen
strategy is te receive an “ambitious update” Hydrogen network
infrastructure as well as green-hydrogen production are to be
promoted.

« At least 15 million electric cars are to be registered by 2030. The
coalition declared its support for the EU's goal of allowing enly
carbon-neutral vehicles to be registered from 2035 onward.
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« 50 percent of heat is to be climate-neutral by 2030; 1o achieve
this. the reguirements for new residential construction are to be
tightened. Newly installed heating systems are to be required to
run on at least 65 percent renewables from 2025 anward.

+ The coalition agreement also identifies digitalization (such as
artificial inteiligence, quantum technology, and data-based
solutions) as a key area for the future. The government plans to
introduce an additional digital budget for this purpose, and all
future laws are to be subjected to a digitalization check in the
future.

« The proportion of renewables in gross electricity consumption
1s to beincreased to 80 percent; the EEG currently foresees
§5 percent

Most of the projects related to energy policy and climate protection
are in line with the growth strategy E.ON published on November 23,
2021, E.ON thus expressly supports more ambiticus climate targets

and intends for the innovative solutions of its Energy Networks and
Customer Solutions segments to promcte this plan.

As provided for in the 13th amendment to the Aternic Energy Act,
three nuclear power plants ("NPPs") were decommissioned on
December 31, 2021, Alengside Gundremmingen C. they were
Brokdorf and Grohnde NPPs operated by E.QN's PreussenElektra
subsidiary Isar 2, which is operated by PreussenEiektra, and
Germany’s other remaining NPPs {Emsland and Neckarwestheim)
will end eperation at year-end 2022. The closure of the last plants
will complete the political decision Germany made in 2011 to phase
out nuclear energy.
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United Kingdom

The Covid-18 pandemic severely impacted the United Kingdom in
2021 as well The sucecessful intraduction of vaccines enabled large
parts of the economy to get back on track. After a sharp downturn
in 2020, the economy grew by around 6.5 percentin 2021 Dra-
matically higher energy costs became a key political issue. Energy
suppliers with a low equity ratio and inadequate risk managerment
were no longer able to supply energy to their customers at the con-
tractually agreed-on price. As a result. numercus suppliers had to
cease operatiens. The energy regulatar, the Office of Gas and Elec-
tricity Markets ("Ofgem”), responded in November 2021 by submit-
ting a series of proposals under which companies would be subject
to stricter rules and controls. The LLK. government also published a
net-zero strategy. Government advisors consider it to be aviable
readmap for the United Kingdem to achieve its 2050 climate tar-
gets. The strategy focuses on creating a regulatory framework and
encouraging private-sector investrment but includes only limited
public funding.

Natherlands

A new government made up of the previous coalition partners was
formed just before Christrnas. The new coalition agreerent includes
a commitment to more renewable energy generation, more hybrid
heat pumps, and the construction of two NPPs. [t also sets a target
for the Netherlands to reduce its carben emissions by 55 percent
by 2030.

The Dutch cabinet earmnarked €3.2 billion to suppart primarily
private households that could no lenger pay all or part of their bills
because of higher energy prices. Legislation such as a clean energy
package, a heating law, and a roughly €500 million energy-conser-
vation package are expected to take effect at the beginning of 2022.
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haly

Anew government supperted by a broad majority took office in ltaly
in January 2021. Itis led by Maric Draghi, former president of the
European Central Bank. The new government established a Ministry
for Ecological Transition. The new ministry combines responsibilities
for the energy sector that were formerly assigned to the Environment
Ministry and the Ministry for Econemic Development.

In November 2021 parliament approved the transposition of EU
directives on renewable energy and the internal electricity market
into Italian law The budget law extended tax credits through 2022
to increase the energy efficiency of residential buildings. It alse
extended through 2023 a scheme that provides incentives for com-
prehensive building renavaticns.

To mitigate the impact of high energy prices on end-consumers,
Itaty set aside arcund €3 bitlion, part of which comes from revenue
frorn emissions trading, to reduce electricity and gas network fees
and the VAT an gas. It will also provide more support for low-income
cansumers.
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Swaden

A vote of no confidence against the minority government of Social
Democrats and Greens was held in June. The opposition did not
succeed in forming a government, and so the previous gevernment
initially returned to office. The prime minister resigned in November,
and a new Social Democratic government was confirmed at the end
of Novernber.

High electricity prices were a key topic of the energy policy debate
in Sweden as well, with the country’s four existing price zenes
frequently being called into question. In September 2021, for
example, the price kevel in southern Sweden was more than twice
as high as in the North.

An amendment to electricity network regulation took effect on
June 1, 2021, The Miristry of the Environment is currently working
an an electrification strategy. The Ministry of Infrastructure has
established an electrification committee for the transport sector,
which will serve until the end of 2022,

Sweden's Covid-19 pandermnic restrctions were less stringent than
in other countries, and many measures were lifted at the end of
September 2021,

East-Central Europe

A new energy law In the Czech Republic that was due to take effect
in 2023 will be delayed yet again Elections changed the balance of
power in parliament. This is expected to lead, among other things,
to a revision of the country's climate and energy strategy. which is
likely to include discussions on new NPPs. High energy prices also
dominated the Czech Republic’s debate on energy-system transfor-
mation.
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As part of the agreements concluded in 2019 between EON, MM,
and Opus Global, E.QN restructured its activities in Hungary's
energy market; this process was largely completed in 2021, New
reguiatory periods for network fees began in 2021 for electricity
networks (on April 1) and for gas networks {on October 1); rules for
greater energy efficiency took etfect on January 1, 2021. Despite
increased electricity consumption, the government announced that
it woutd maintain state-requlated retail electricity prices at current
levels. The government also introduced subsidies aimed at increas-
ing the country's solar capacity by 200 MW,

A reform of Paland's coal sector was not completed in 2021 owing
te the resignation of a senier government official. in addition, the
Minister of Climate and Environment was replaced in a government
reshuffle in late October. Because the European Commission con-
sidered Poland te be in violation of rule of law principles, funds from
the EU recovery plan were withheld.
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In Novernber 2021 Croatia's parliament passed a new Electricity
Market Act that paves the way for a transition to cleaner energy
and transposes the EU directive on commen rutes for the internal
electricity market. A new Energy Efficiency Act took effect the pre-
vious April. Renewables legislation is expected.

Several energy suppliers in Slovakia becarne insolvent, with the
result that 300,000 custemers had to be served by other suppliers.
Amendments to laws on the energy market and support for renew-
ables were debated but not adepted.

Slevenia held the EU Council Presidency in the second half of 2021,
which, under the motte “Together. Resilient. Eurepe,” it dedicated to
the EU's economic recavery process. The government announced
the introduction of energy vouchers for vulnerable custormer groups.
but by year-end had otherwise not taken any specific action against
the rise in energy prices.

Remania's government did take action against rising energy prices,
which were already among Europe's highest. However, industry and
business associations heavily criticized the aid measures, which they
considered too complex. The bureaueratic rules affect the energy
industry as well. Anew government took office in late November
2021 after the previcus governing coaliticn collapsed. A notable
feature of the coalition agreement is that the two major parties will
take turns appeinting the prime minister, with a rotation scheduted
for May 2023. In October 2021 the former government had pub-
lished a national energy and climate protection program, which the
European Commission contested because it did not accerd with EU
measures,
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Business Performance

E.ON surpassed several forecast metrics for the 2021 financial year,
after increasing its full-year forecast significantly in August. The
adjustrment was attributable to the implementation of the public-
law agreement of March 25, 2021, between the Garman federal
government and the country’s nuclear pawer plant operaters. In
this context, previous purchases of residual power output rights
were refunded. This resulted in a positive effect of roughly €0.6 bil-
tion, which was the reason for the increased forecast, E.ON raised
its forecast range for adjusted EBIT for the 2021 financial year from
€3.8 to 4.0 billion to €4.4'10 4.6 billion. It also raised the forecast
range for adjusted net incomne, from €1.7 to 1.8 billion to €2.2 to
2.4 billion. E.ON surpassed its revised guidance in particular owing
te PreussenElektra's streng earnings performance. The main driv-
ars were higher sales prices in the second half of the year and high
capacity utilization at the remaining power plants. EON's core
operating business also delivered a positive ;;erformance. owing in
part to cost savings and higher sales volume in almost all regional
markets,
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Sales in the 2021 financial year increased by €16.4 billion to €77.4 kil-
lion. Sales rose in particular at the Customer Solutions segment.
The increase is partially attributable to the settlement of commodity
derivatives. In additicn, sales volume was higher in nearly all EON
markets due primarily to cooler weather. The passthrough of higher
cost compeonhents, in particular in Germany and the United Kingdom,
was ancther positive factor.

Adjusted EBIT for the E.ON Group of €4.7 billion was about €1 billion
above the pricr-year figure and thus slightly above the forecast
range of €4.4 to €4.5 billion. Energy Networks recorded adjusted
EBIT of €3 billion, which was within the forecast range of €2 910
€3.1 billion. Customer Solutiens” adjusted EBIT of about €0 8 billion
was also within the forecast range of €38 1o €1 billion. Adjusted
EBIT recorded undar Corparate Functions/Other of -€321 million
reflects the forecast of roughly -€0.2 billion Non-Cere Business
posted adjusted EBIT of €1 1 billien. which was slightly above the
forecast range which had been adjusted to €0.8 to €1 billienin
August 2021, Adjusted net income of €2.5 billion was around

€1 billion abeve the prior-year level and therefore likewise slightly
above the forecast range of €2.2 te €2 .4 billien, Earnings per share,
which are based on adjusted net income, ameunted te €0 96 in the
raporting period {prior year: €3.63). In E.ON's core business, this
positive performance was partly attributable to higher power and
gas sales volume due to cooler weather in almost all its markets.
Lost savings, particularly at the U.K. sales business, contributed to
the earnings improvernent as well.
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In addition, E.ON recorded a cash-conversion rate {"CCR") of

80 percent in the 2021 financial yesr. This is attributable in part to
operating effects and changes in working capital. E.ON had planned
to achieve an average CCR of about 100 percent for the 2021 to
2023 financiat years and expects to achieve it. CCR is equal to oper-
ating cash flow before interest and taxes (€5.8 billion) divided by
adjusted EBITDA (€7.9 billion), without factoring in payments for
the dismantling of nuclear power stations (reughly -€0.7 billion).

Cash-effective investments of €4.8 billion were significantly above
the prior-year level of €4 2 billion, albeit slightly betow the forecast
figure of €4.9 billion. Energy Netwarks’ investrnents of €3.5 billion
were above the forecast figure of €3 3 billion Custorner Solutions’
investrnents of £0.7 billion were below the forecast figure of €1 bil-
lien. The deviation is largely attributable to a delay in the implemen-
tation of Energy Infrastructure Solutions' projects due to Covid-19.
Investments of €0.2 billien at Corporate Functicns/Other were in
line with the forecast figure. Non-Core Business's investrents of
€0 3 billien were slightly below the forecast figure of €0.4 billion.

Cash provided by cperating activities of continuing cperations of
€4.1 billion was considerably below the prior-year level (€5.3 billion).
Temnporary working capital effects at the balance-sheet date at the
Energy Networks segment constituted the principal reason, This
was partially counteracted by an improvernent in EBITDA resulting
from the refund of previcus payments to acquire residual power
output rights.
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Acgguiatnians Diyy omal., and Discanbinuer Opeaton~ im 2021

In 2021 F.ON executed the follawing significant transactions and
made the following reclassifications pursuant te IFRS 6. Note b
o the Consolidated Financial Statements contains detailed infor-
mation about thern:

= Dispesal of 100 percent of innogy's eMobility activities in Europe

« Westenergie AG's consortium agreement with RheinEnergre
and the reclassification of the stake in Stadtwerke Duisburg
as an asset held for sale

+ Reclassification of the contributed assets of Stromnetz-
gesellschaft Essen, part of which is to be disposed of, as assets
held for sale

+ Reclassification of VSEH as a disposal group due te the planned
combination with ZSE in Slovakia

» Sale of the retail business in Belgium

» Sale of the sales business to industrial customers ("B2B7}
in the Netherlands

+ Sale of the universal service provider ("USP") business in
Hungary and thus its reclassification as a dispesat group

« Sale of the biagas business in Sweden.

Cash pravided by investing activities of continuing operations
included cash-effective disposal proceeds totaling €1 billion in
2021 (prior year: €2.8 billion}
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Sales in the 2021 financial year rose by €16 4 billien year on year to
€77 4 billion.

Energy Networks' sales of €18.3 billion were €0.3 billion above the
prior-year figure. The improvement resulted in part from cooler
weather and the recovery from the Covid-19 pandemic’s adverse
econemic repercussions in 2020. The inclusion of VSEH's network
business in Slovakia for the entire year was also a positive facter.

Custorner Solutions’ sales rose by €12.8 billion to €61.5 billion. The
increase in sales mainly reflected the settlement of derivatives amid
higher prices on commeodity markets [€4.9 killion}. Also. sales volume
rose in nearty all E,ON markets awing primarity to cooler weather.
In additien, the passthrough of increased cost components led to
higher sales in Germany and the United Kingdom. The inclusion of
VSEH in Slovakia for the entire year was another positive factor.

By contrast, changesin the customner portfalio, in part in Germany,
led to a volume-driven decline in sales.
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5.008

Energy Networks. 5,047 -1% 18,273 17.836 2%
Custemner Selutions 23,244 14217 83% 61,507 48,659 26%
Non-Core Business 553 360 55% 1632 1388 18%
Corporate Functions{Qther 8,624 1,762 389% 17.265 2,755 537%
Cansolidation -8,161 -3,756 -117% -21.319 -8.794 -118%
E.ON Group 29,271 17,630 66% 77,358 0,044 27%

Sates at Non-Core Business rese by €0.2 billion year on year to
€1 6 billion Higher sales prices in the second half of the year and
high utilization rates of nuclear power plants ("NPPs") were the main
drivers. This was partially offset because a portion of the refurds
were passed through to the minority shareholders of E.ON's jointly
owned NPPs. The refunds of previously purchased residual power
output rights resulted from the implementation of the public law
agreemnent of March 25, 2021, between the Gerran federal govern-
ment and the country's NPP operators.

Sales recorded at Corporate Functions/Other of €27.3 billion

were €14.5 hillion above the prior-year figure. The increase is mainly
attributable to the establishment of E.ON Energy Markets, a new
central commodity precurement unit that began operating in Octo-
ber Z020. Its business activities on commodity markets amid rising
prices and the settlement of derivatives {€3.3 billion) contributed
to this sales trend.

The increase attributable to censolidation mainly results from inter-
nal transactiens relating to central energy procurement.

Orhes Line ftems from the Consuhidated Statements ubinceme
The Consolidated Statements of Income are an page 165 @,

Qwn work capitalized of €761 million was 12 percent above the
prior-year figure of €680 million. Own work capitalized consisted
predeminantly of network investments as well as ongoing and
completed IT projects.

Other operating income totaled €47,383 milbon in 2021 (prior year:
£8,807 million). Income from derivative financial instrurnents alone
increased by €38,831 millian year on year to €44,737 million, mainly
because of sharply higher energy prices on cemmedity markets.

Income from currency-translation effects of €478 million was
€586 million lower than the prior-year figure of €1,064 milion.
Corresponding amounts resulting from currency-translation effects
and derivative financial instrurmnents are recorded under other oper-
ating expenses. The sale of equity interesis and securities resulted in
income of €360 million {priar year: €468 million).
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Costs of malerials of £78,096 million were considerably above the
prier-year figure of €47.147 million. The increase primarily reflects
higher prices on commodity markets, This resulted in higher direct
procurement costs as well as adjustments to the cerresponding
expenses to the current market price at the time of delivery in the
case of forward procurement contracts that are accounted for as
derivative financial instruments pursuant to IFRS. income from the
settlement of commedity derivatives is recorded under other oper-
ating income. The creaticn of provisions for pending transactions
was also recognized in costs of materials. These provisions were
mainly created for contracted sales transactions that are not subject
to IFRS 9 {failed own-use transactions) but that are commercially
part of a portfolio and that are partially offset by procurement trans-
actions that are accounted fer as derivative financial instruments.
Censequentty, the marking te market of procurement transactions
results in gther pperating earnings.

Depreciation charges declined from €4,166 million in the prior year
to €3.922 million. principally because of lownr impairment charges
of £277 million {prior year: £473 million). Scheduled depreciation
charges in the year under review were recorded primarily at Energy
Networks’ operations in Germany.

Other operating expenses of €31,665 million were €20,746 million
above the prior-year level (€10,919 million), chiefly because expen-
ditures relating to derivative financial instruments (including cur-
rency-translation effects) rose by €20,699 million to €26,486 millien
In addition, expenditures relating to currency-translation affects
increased by €244 million to €885 million
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Income from companies accounted for under the equity method of
€505 million was above the prior-year level {£408 million). Higher
equity earnings from network companies in Germany and from
shareholdings in Turkey were partially offset by the absence of
income from Rampion Renewables Ltd after its sale to RWE.

Adjusted FEIT
For the purpose of internal management contro! and as the most
impaortant indicater of businesses' long-term eamings power, in

the year under review E.ON used earnings before interest and taxes
that have been adjusted to exclude non-operating effects (“adjusted
EBIT").
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The care business’s adjusted EBIT in the 2021 financial year rose by
€216 million to €3,579 mitlion {prior year: €3,3€3 million). Energy
Networks' adjusted EBIT of £2.970 million was €272 million below
the prior-year figure. Earnings were adversely affected by effects
resulting frem higher commedity prices, which led in particular to
higher cests for network losses. These will be offset over time under
national regulatory schemes. This was compounded in Germany by
severat factors, including higher costs for maintenance and repair
and a further increase in networks’ supply tasks. Higher costs for
upstrearm petworks led to lower earnings in Sweden. Positive effects
in East-Central Europe/Turkey resulting primarily from the inclusion
of YSEH in Slovakia for the entire year were more than offset by
higher casts for netwark losses.

Adjonte A BRI
Energy Networks 555 913 -39% 2,970 3,242 8%
Custemer Solutions 5 a2 -13% [F1] 478 94%,

Thereof EIS business - - - 237 - -
Corporate FunctionsiOther -78 -39 -95% -321 -363 120
Consalidation 6 7 -14% L} & -¥3te
Adjusted ERIT from cors business. s11 872 -AT% 3,579 3,363 E%
Non-Care Business 284 115 147% 1144 413 177%
E.ON Group adjusted EBIT 705 1,089 -27% 4723 3,776 25%
- Inciisdes the effects ot retras pective changes ir connection with the adyustment of the p ot the innogy M Seplerber 18 2020
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Adjusted EBIT at Customer Solutions rose by €448 million year on
year 1o €926 million. The reasons included a weather-driven increase
in sales velume and operating improvements in nearly all E.ON
markets. n addition, cost savings from the ongoing restructuring
program in the United Kingdomn had a positive impact on adjusted
EBIT. Custemer Solutions includes Energy Infrastructure Solutions
("EI$™), which reported adjusted EBIT of £237 million in the report-
ing period. EIS’ activities are disclosed separately throughout this
report.

Adjusted EBIT recorded at Corporate Functions/Other improved by
€42 million year on year to ~€321 million, principally because of
cost savings. The non-recurrence of positive income from the stake
i Rampion Renewables Lrd, which was sold in the first helf of 2021,
had a countervailing effect.

The E.ON Group's adjusted EBIT totaled €4.723 million and was
thus €947million above the prior-year figure The inerease resulted
from the aforementicned developments at the cere business and
from effects at Non-Core Business. Alongside higher sales prices
and sales volumes, these effects relate mainly to the implementa-
tien of the public-law agreement of March 25, 2021, between the
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German federal government and the country’s NPP operators. In
this context, previous purchases of residual power output rights were
refunded. This resulted in a positive effest of roughly €0.8 billion.

E.CN generates a large portion of its adjusted EBIT in very stable
businesses. Regulated, quasi-regulated, and long-term contracted
businesses accounted for the overwhelming preportion of EON's
adjusted EBITin 2021.

E.CN's regulated business consists of operations in which revenves
are largely set by law and based on costs. The earnings on these
revenues are therefore extremely stable and predictable.

E.ON’s quasi-regulated and long-term contracted business consists
of operations in which earnings have a high degree of predictability
because key determinants {price and/or volume) are largely set for
the medium to leng term. Examples inctude the operation of indus-
trial customer solutions with long-term supply agreements and the
operation of heating networks.

Merchant activities are all these that cannot be subsumed under
either of the other twa categories.
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Recanrilintion te Adjusted Earnmg~ Metrics

Like netincome, EBIT (earnings before interest and taxes) is affected
by nan-operating {tems, such as the marking tc market of deriva-
tives. Adjusted EBIT has been adjusted to exclude non-cperating
effects. The adjustments include net book gains, certain restructur-
ing expenses, impairment charges and reversals, the marking to
rmarket of derivatives as well as related provisions for contingent
losses, the subsequent valuation of hidden reserves and liabilities
identified as part of the purchase-price calculaticn and allocation
for the inncgy transaction, and other non-operating earhings.

Derived from adjusted EBIT, adjusted net income is an earnings fig-
ure after interest income, income taxes, and non-controlling interests
that likewise has been adjusted to exclude non-operating effects.
The adjustments include the aforementioned items as well as inter-
est expensefincome nat atfecting net income {after taxes and non-
controlling interests). Non-operating interest expensefincome also
includes positive effects from the resolution of valuation differences
between the nominal and fair value of innogy bonds.

On the following pages, the disclosures in the Consolidated State-
ments of Income are reconciled to the adjusted eamings metrics.
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Reconciliation to Adjusted EBIT

Net income attributabte to shareholders of E.ON SE and ¢orrespond-
ing earnings per share amounted to €4.7 billion and €1.80, respec-
tively. I the prior year E.ON recorded net income of about €1 billion
and earnings per share of €0,39. The development of net income in
the 2021 hnancial year mainly refiected asymmetrical valuation
effects on unrealized sales and procurernent transactions as 3 result
of sharp increases in commodity prices. These effects had no impact
cn contractual payment streams or adjusted earnings.

Pursuant 1o IFRS 5, income/loss from discontinued operations, net,
is reported separately in the Consolidated Statements of Income.
In the prior year this item included negative effects from the subse-
quent adjustment of certain components of the purchase price in
conjunction with the innogy acquisition and positive earnings from
innogy's sales business in the Czech Republic (including deconsoli-
daticn income),

E.ON's tax expense in 2021 amounted to €818 million (priar year:
€871 million) |n 2021, the tax rate was 13 percent {prior year:

40 percent). In the reperting period, in particular the use of tax
losses, market valuations of commaodities with no tax effect and
taxes for previous years led to a reduction in the tax rate. The reason
for the high tax rate in the previous year was assentially a one-off
effect from the valuation of defarred tax assets, which was partially
coffset by taxes for previous years.

Financial resuits of ~-€386 million improved by €316 miltion ralative
ta the prior year. An increase in income from equity investments and
improved interest incomesexpenses, which benefited in part from a
fower interest expense on debt financing, were positive factors,
There were also countervailing effects in nen-operating earnings.
These include positive valuation effects on securities held for trading,
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Net incormetloss 1402 212 5.305 L2170
Attributabie to shareholders of E.ON SE 907 156 4,691 1017
Attributabie to non -controlling interests 435 56 614 253

income/Loss from discontinued operations, net - 1 - 40

I ILoss from g operati 1402 13 5,305 1,310

Income taxes 82 180 81 873

Financial results 29 206 386 702

I {Loss from ing oparations bafore financial results snd income taxex 1613 529 8,608 2,883

Income/Loss from equity investments 68 =21 167 18

EBIT 1581 £78 [ X3 2,501

Non-operating sdjustments -T88 E10 -1,853 875
Net bock gains (-jiosses {+) g -40 -26 -258
Restructurng expenses 222 268 511 656
Effects from dervative fmancial instruments -1.625 -871 -3,250 -1.128
Impairments [ +)/Reversols -] 428 473 440 857
Carryforward of hidden reserves (+) ond liabifities {-} from the innegy transoction 246 325 760 802
Other non-operating earnings -65 das57 -388 246

Adjusted EBIT 785 1,088 4723 3,776

Impairments {+)/Reversals {-} 17 21 49 ar

Scheduled depreciation and amartization 800 830 3,117 3.102

1812 1,838 7,889 6,805

Adjusted EBITDA

Unclindes the eHtetts of retrospocties ¢ ARG 11 ¢oMCon with I adlusiment of the provisional recogrson of the gy «cqurs ios unul Seprember 12 2020

lower income for prior perieds compared with the prior year, and

lower earnings relative to the prior year from the difference between
the nominal interest rate and the effective interest rate of the innogy
bonds adjusted due to the purchase-price allocation (see page 68 &).

Net book gains were lower than the prior-year figure. The main fac-
tor in the year under review was the transfer of the remaining stake
in Rarnpion wind farm to RWE.

Restructuring expenses were lower than in the 2020 reporting
period and, as in the prior year, consisted primarily of expenditures
in conjunctien with the innogy integration and the restructuring of
the sales business in the United Kingdemn.
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The effects in connection with derivative financial instruments
developed pesitively by €2,122 million to £3.250 million. The strong
increase in cemmaodity prices led to sigrificant increases in the
miarket value of unrealized sales and procurement transactions.

E.OM recorded impairment charges in the 2021 financial year in
particular at Energy Networks' operations in Slovakia (mainly on
goodwill in conjunction with the reclassification of these operations
as a disposal group) and on intangible assets at its operations in
Romania. Impairment charges recorded in the prior year related in
particular to Energy Networks’ operations in Hungary ([due mainly
to the current restructuring of these cperations; see page 39 )

as well as Custermer Solutions' operations in the United Kingdarn
(primarily for software in conjunction with the ongoing restructuring
program) and its operations in the Netherlands/Belgium (in particu-
lar as part of the planned disposal of the Belgian sales business).

Items resulting from the subsequent valuation of hidden reserves
and liabilities as part of the purchase-price allocation for innogy are
disclosed separately.

The increase in other nen-operating earnings is mainly attributable
to valuation effects on non-currant provisions, which were partly
offset by negative valuation effects on bonds denominated in foreign
currencies.

The prior-year figure was adversely affected by valuation effects
for repurchase obligations under fAS 32 and non-current provistons
as well as realized effects from hedging transactions for certain
currency risks.
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Income/Losa from continuing operations before financisl results andincome taxes &,508 2,883
Income/Loss from equity investments 88 -21 167 18
EBIT 1,501 578 8,678 2,801
Non-operating adjustments ~786 51¢ -1.953 B75
Adjusted EBIT 795 1088 4,713 3,776
Net interest income/ioss -97 -185 -663 =720
Mon-operating interest expense {+}income {-) -110 -57 -391 -358
Operating earnings bafore taxes E88 246 3778 2,698
Taxes on operating earnings -98 -190 -880 -653
Operating earnings attributable to non-controlling interasts -129 107 -396 -407
Ad|ustad netincome 380 548 2,503 1,638

Hincludes the eftects of rerrospective changes in comection with the sdpustment of the firov sonal recog s of he MAOG T #€quIsITEN uitH Swptember 18 2020

Reconcilistion to Adjustad NetIncome

Adjusted net income of €2,503 millen was 53 percent above the
prior-yeur figure of € 1,638 millien. Besides the above-described
affects in the reconciliation to adjusted EBIT, this reconciliation
includes the following items:

Interest income/expenses includes non-operating cormponents.
which improved by €33 million year on year, principally because of
positive valuation effects on securities recorded at fair value on
the balance-sheet date. The adverse effects included a reduction
inincome for prior years and lower earnings from the difference

between the nominal interest rate and the effective interest rate of
the innogy bonds adjusted due ta the purchase-price allocation.

The tax rate on operating earnings of continuing eperations was
23 percent (prior year: 24 percent) The principsl reason for the
decline was the utilization of tax loss carryforwards, which lowered
the tax rate.

Non-contralling interests' share of operating earnings declined
slightly, mainly because of lower operating earnings from mingrity-
held companies.
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Financial Situation

Froance Stratecy

E.ON's finance strategy focuses on capital structure. At the fore-
front of this strategy is ensuring that E.ON always has access to
capital markets commensurate withits debt level.

With its target capital structure E.DN aims to sustainably secure a
strong BBB/Baa rating.

E.ON manages its capital structure using debt factor, which is equal
te economic net debt divided by adjusted EBITDA; it is therefore a
dynamic debt metric. Economic net debt includes not enly financial
liabilities but also provisions for pensions and asset-retirernent obli-
gations.

The low interest-rate environment cantinued. In some cases this led
to negative real interest rates on asset-retirement cbligations. As in
prior years, provisions therefore exceeded the actual amount of
asset-retirement obligations at year-end 2021 without factoring in
disceunting and cost-escalation effects. This limits the relevance of
economic nel debt as a key figure. E.ON wants economic net debt te
serve as a useful key figure that aptly depicts E.ON's debt situation.
In the case of material provisions atfected by negative real interest
rates, E,0N has therefore used the aforementioned actual amount
of the obligaticns instead of the balance-sheet figure to calculate
econemic net debt since year-end 2018.

Pursuant to IFRS valuation standards, innogy’s financial liabilities at
the time of tnitial consalidation were recorded at their fair value.
This fair value is significantly higher than the original nominal value
because interest-rate levels have declined since innogy's bends
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were issued. The purchase-price allocation yielded a difference
between the nominal value and the fair value, which results in addi-
tional liabilities of €1.9 billion at year-end 2021. This armount will
be recorded in financial earnings as a reduction in expenditures and
spread out over the maturity period of the respective bonds. These
balance- sheet and earnings effects do not alter the interest and
principal payments. To manage ecenamic net debt, E.ON continues
to use the nominal amount of financial liabilities, which deviates
from the figure shown in its balance sheets.

E_.ON aims for a debt factor of 4.8 to 5.2. The debt factor at year-end
2071 of 4.5 was within the target range.

Econame Net Tebt
Economic net debt declined by €1.2 billion relative ta year-end 2020
(€40.7 billion} to €38.8 billion.

Financial liabilities of €32.7 billien reflect E ON SE's issuance of twa
bonds in the reperting year 1etaling €1.35 billion as well as the
repayment of three bonds (GBP and EUR) totaling €2.4 biilian The
increase in financial liabilities is also attributable to both adverse
currency-translation effects on bends denominated in foreign cur-
rencies (effects that were largely offset in E.ON's net financial posi-
tion by positive effects from foreign-currency hedging) and short-
term interim financing.

E ON's net financial position ncreased by €0 7 billion compared with
year-end 2020 to -€24.7 billion. E ON SE's dividend payment and
investment expenditures were largely offset, in part by operating
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cash flow, disposals (in particular as part of the recrganization of
business activities in Hungary; see page 3% € and Note 30 @ to
the Consolidated Financial Statements), and margin payments in
cenjunction with the development of commedity prices.

The increase in actuanial discount rates for pensicns, which led to a
reduction in defined benefit obligations, had a positive impact on
ecaonomic net debt, as did the retumn on plan assets (see Note 258
to the Consolidated Financiat Statements). The reduction in provi-
sions for asset-retirement obligations mainly results from the utili-
zation of provisions for asset-retirement obligations in the nuclear
energy business {see Note 26 @ to the Consolidated Financial
Statements). Because the utilization affects operating cash flow. it
has no overall effect on econornic net debt.

Econvne Mot liebt

Liquid funds 5365 4,785
Nen-current securities 1699 1,887
Financial liabilues® -32,730 -30,720
FX hedging adjustment 391 az
Net financial pesition -24,875 -23,856
Provisians for pensions. -6.082 -8,088
Asset-retirement abligetions’ -8,01€ -8,692
Economic net debt -38.773 -40,738

1Bones esued by mnbgy are recarded 3 their nominatvalue The hgure shawn i the Consclizated
Balince Sheets is £1 2 bilion higher fyear-and 2020 €2 1 bilian mgher)

Thes higure 15 n: the same s the asse, retrem ent obligauons showr ir the Consshoates Batance
Sheets [€9,230 millon st December 3] 202, €16 194 rmlbor at Devember 21, 2020} This 1
becauss seonari et debt 15 canculated in part Eased on the actual smount of E ON's sblgatians
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Funding Palicy and Initiatives
The key objective of E.CN's funding palicy is for the Company to
have access to a variety of financing sources at all times. E.ON
achieves this objective by using different markets and debt instru-
ments to maximize the diversity of its investor base. E.ON issues
bonds with tenors that give its debt portfolio a balanced maturity
profile, Moreover, large-volume benchmark issues may in some
cases be combined with smaller issues, private placements, and/or
promissory notes. Furthermare, from 20189 onward EON has
issued green bonds and has since established thern inits financing
mix. In the future, E.ON intends to cover more than 50 percent of
its annual financing requirements with green bonds.

At the beginning of March 2821, E.ON presented a new Green Bond
Framework. In addition 1o compliance with the ICMA Green Bond

Principies, which until now set the standard for greer honds on the

capital market, the new E.ON framework is one of the firstin Europe
to meet the then-current criteria of the EU Taxonormy Regulation on
sustainahle econamic activities ("EL taxonamy*}. In December 2021
E.ON revised its green bond framework to reftect the now finalized
version of the EU taxonomy. The EU taxonomy defines which eco-
nomic activities are to be classified as ecologicalty sustainable and
thus sets a Eurcpe-wide standard for sustainable investments.
E.ON'’s Green Bond Framework is geared toward sustainable projects
at both Energy Networks and Customer Solutiens,

External funding is generally carried out by E.ON SE, and the funds
are subsequently on-tent in the Group. In the past, external funding
was alse carried out by the Company‘s Dutch finance subsi
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E.ON Internatienal Finance B.V. ("EIF"}, under guarantee of E.ON 5E,
and by innogy SE and innogy Finance B.V. under guarantee of
innegy SE. As part of the pracess of integrating the innogy Group,
E.ON harmonized the E.ON Group's funding structure. It offered
innogy bondholders the option te change the debtor of their bonds
to E.ON by means of consent solicitations or conversion offers. All
bonds now have E.ON SE as debtor or guarantor (with EIF as issuer).
In 2021 E ON pard back in tull maturities of €2.4 billien E ON
issued now debt totaling €1.35 billfon (see pages 36 and 37 @).
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Bonds® 264 268
EUR i8¢ 184
GBF i1 72
usp 0g o8
4PY 03 03
Other currencies oz 0.2

Promissory notes 0.c 00

Commercial paper 15 00

Qther Labilities 4.8 38

Total ur 30.7

Unciudes private placements
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With the exception of a U.S.-dollar-denominated bond issued in
2008, all of E GN 5E and EIF's currently outstanding bonds were
issued under a Debt Issuance Pregram ("DIP*). Similarty. innogy and
innogy Finance BV. bonds were formerly issued under the former
innogy Group's DIP. A DIP simplifies a company’s akility to issue debt
to investors in public and private placements in flexible time frames.
E.ON SE's DIP was last updated in March 2021 with a total volurne
of €35 billon, of which abeut €16.1 billion was utilized at year-end
2021. E.CN SE intends to renew the DIP in 2022,

Miataret, Fretm st Benris [« by B oGk A

and £ CHInteaation st bina e - BV
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In addition to its DIP, E.ON has a €10 billion Commercial Paper ("CP")
program and a US$10 bilien CP program, under which it can 1ssue
short-term notes, €1.5 billion of CP was outstanding at year-end
2021 {prior year €0).

£.0N also has access to €3.5 billien syndicated credit facility, which
was concluded on Qctober 24, 2019. |1 originally had a five-year term
and includes two options to extend the facility, in each case for one
year. The first and second options to extend the facility for anather
year were exercised in October 2020 and October 2021, respectively.
This extended the term of the credit facility to October 24, 2028.
The credit margin is linked, ameng other things, to the development
of certain ESG ratings, which gives E.ON financial incentives to pur-
sue a sustainable corporate strategy. The ESG ratings are set by
three rencwned agencies: 1SS ESG, MSCI ESG Research, and Sus-
tainalytics. The facility serves as a reliable, ongoing general liguidity
reserve for the £.0N Group and can be drawn on as needed. The
credit facility is made available by 21 banks which constitute E.ON's
core group of banks.

Alongside financial liabilities, E.ON has, in the course of its business
operations, emered into contingencies and other financial obliga-
tions. These include, in particular, guarantees, ohligations from legal
disputes and damage claims, as well as current and nen-current
contractual, legal, and other cbligations. Notes 27 &, 28 @, and 32
to the Consolidated Financial Statements contain more information
about E.ON's bonds as well as liabilities, contingencies, and other
commitmaents.
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E.ON's creditworthiness has been assessed by Standard & Poor’s
{"5&P") and Moody's with long-term raungs of BBB and BaaZ,
respectively. The outlook for both ratings is stable, In beth cases
the ratings are based on the expectation that, over the near to
medium term, E.ON will be able to maintain a debt ratio commen-
surate with these ratings. 5&P's and Moody's short-term ratings
are unchanged at A-2 and P-2, respectively.

EUHSE Kuting:
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Moody's Baa2 P-z Stable

Standard & Poor's BBB A-Z Stable

E.ON will continue to take into account the trust of rating agencies.
investors, and banks using a clear strategy and transparent cormmu-
nications and therefore halds everts that include an annual infor-
mational meeting for its core group of banks.

Inveatinoants

The E.ON Group's cash-effective invesiments in the 2021 finarcial
year increased by €551 million year on year to €4.762 million.
Investments in property, plant. and equipment and intangible assets
totaled €4,487 millien {prior year: €4,362 million). Share investments
amounted to €275 million versus -€151 million in the prior year.
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Iy ustme nte

3.369 4%

Energy Netwarks. 3520
Customer Solubons 10 a03 -122-
Theraof EI5 businass 409 -

Corporate Functions/Other 238 -2373 187%
Censalidation -4 .3 33%
Investments incore hysiness 4,484 3,896 15%
Non-Core Business 208 275 8%
E.CN Group investrnents 4,782 4171 14%

Energy Networks' investiments of €3.520 million were 4 percent.
above the prior-year level of €3,369 million. Investment activity
in all regions fogused in part on new connections and the renewal
of network mfrastructure. In addition. more was invested in the
expansion of smart meters in Sweden than in the prior year, and
replacement investments increased as well.

Customer Sclutions’ investments of €710 million were 12 percent
below the pricr-year figure {€803 million} EIS's investments across
all regional markets accounted fer fully €409 million of total invest-
ments. Investments in Sweden were significantly below the prior-
year level due to the completion of the Higbytarp project. In addi-
tian, the prior-year figure included expenditures for the acquisition
of Corematic, a leading supplier of critical building infrastructure

in Scandinavia Investments in the United Kingdom, mest of which
went toward the expansion of smart meters, declined as well. By
contrast, E.ON Business Solutions invested significantly more in
projects relating to embedded energy supply than in the prior year.
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Investrments recorded at Corperate Functiens/Other of €238 million
{prior-year period: -€273 millon) are principally attributable to sub-
sequent purchase-price payments in conjunction with the innogy
acquisition. By contrast, prior-year investments included purchase-
price reductions relating to the innegy acquisition. In addition,
investments in the reporting year went toward the acquisition of
gridX GmbH and envelio GmbH {for mere information on these
projects, see page 38 &),

MNon-Core Business's investments rose by €23 million year on year
to €298 million.

Cash Flow

Cash provided by operating activities of continuing eperations
befera interest and taxes of €5.6 billion was €0.3 billion below the
prior-year figure of €5.9 billion. Negative working-capital effects
at the German network business were the principal adverse factor
at Energy Networks, whose cash provided by operating activities
was €0.5 billion below the prior-year figure. Working-capitsl effects
in $weden were the main reasen for the €0.2 billion year-on-year
decline at Custorner Solutions, Operating cash flow at Non-Core
Business was €0.5 billion higher relative to the prier year, primarily
because of an improvernent in EBITDA due to the refund of previous
payments to acquire residual power output rights {€0.6 billion). In
addition, cash provided by operating activities of continuing epera-
tions reflected a hermalization of tax paymentsin 2021,
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Cash provided by investing activities of continuing operations
totated -€5 4 billtan versus -€1.9 billon in the prior year Margin
payments made in connection with derivative transactions (mainty
initial margins) due to price movemnents in the year under review
were significantly higher than in the prior year. in the first quarter of
the prior year E.CN received the payment for the indirect stake in
Nord Stream AG {Nord Stream 1} that had been transferred to the
Contractual Trust Arrangement ("CTA™} in 2019. In addition, prior-
year cash flow benefited from a subsequent purchase-price pay-
ment by RWE for the innogy acquisition, the sale of innogy's retail
business in the Czech Republic, and from the sale of the heating
electricity business. The payment from the sale of Rampicn Renew-
ables |1d to RWE was also received in the 2020 financial year. Cash
provided by investing activities in the year under review benefitted
to a comparatively imited degree from the sale of twe network
companies in Hungary.
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Canl Flow

Operating cash flow 4,069 5,287
Operating cash flow before interest and taxes’ 5,839 5,948
Cash provided by {used for) investing activities -5,399 -1,877
Cash provided by {used for} financing activities 2,263 -2.624

From conlinuing operaions
“Excludung the mnogy businessin the Czech Repabhe rectassihed in aceo-once with IFRS 5 and
decansolidated on October 30, 2638

Cash provided by financing activities of continuing operations of
€2.3 billion was €4.9 billicn above the prior-year figure of -€2.6 bil-
lion. This was due in particular ¢ compensation payments made to
innagy SE's remaining minority shareholders in the 2020 financial
year (€2 .4 billion}. Variation margin payments in conjunclion with
derivative transactions had a positive effect on cash provided by
financing activities. The sale of a pertien of the Company’s business
operations in Hungary led to a further improvernent in the year
under review.
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Asset Situation

Total assets and liabilities of €119 8 billion were about €24.4 billion,
or 26 percent, abave the figure at year-end 202C. Non-current
assets rose by €5.2 billion to €80 § billion. This is mainly attributable
to an increase in receivables on derivative financial instruments.

Current assets increased by 97 percent, from €19.9 billion 10
€39.] billbon. This bkewise reswlted mainly fram the incraase in
receivables on derivative financial instruments and an increase
in liquid funds. '

Equity attributable to E.ON SE shareholders was about €12 billion
at year-end 2021. Equity attributable to non-contrelling interests
was roughly €5.9 billion. The equity ratie (including nen-contrelling
intarests) at year-end 2021 was 15 percent, whichis & percentage
paints higher than at year-end 2020. Net income in the 2021 finan-
cial year was the primary factor. The expiration of the enviaM AG
put option in the amount of €1.8 billion had a positive impact on
equity. Of this amount, €0.7 billion is attributable to the shareholders
of E.ON SE and €1.1 billion to minarity interests. The remeasure-
ment of pension obligations likewise bad a positive effect on equity,
These items were partially offset by the dividend payout totaling
€1.6 billion. '
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Norn-current debt declined by €0C.4 billion. or 1 percent. chiefly because
of the development of non-current bonds and other aperating lia-
bilities. Another positive tacter was a reduction in provisions for
pensions, which resulted from an increase in the actuarial discount
rates used by the E.ON Group and a positive return on plan assets.

Lo sviiteted Avsels Liabwties and Biant,
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Current debt of €40.5 billen was 65 percent abeve the figure at
year-end 2020. This was due in particular to an increase in other
provisions for contingent losses from pending transactions in con-
junction with the rise in energy prices on commodity markets and
the increase in liabilities from derivative financial instruments. The
expiration of the put eption for enviaM AG and the development of
current bonds were countervailing factors.

75,484 8

Non-current assets 80,637 87

Current assets. 39,122 33 1,901 21
Tatal sesets T119,75¢ 100 95,385 100
Equity 17,889 15 8,055 9
Non-current liabilities £1.359 51 81761 &5
Current Labilites 40511 34 24,569 26
Total equity snd liabilities 119,769 100 95,385 100

Additional infarmation about E.ON's asset situation is contained in
the Notes to the Consolidated Financial Statements.
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Business Segments

Enorgy Netvrarks
Powsr and Gas Psssthrough

On balance, power and gas passthrough in the year under review
rose relative to the prior year. In Germany this is attributable in part
to cooler weather and in part te the recovery of the economy from
the repercussions of the Covid-19 pandemic, which had an adverse
effectin 2020,

Power passthreugh in Sweden rose slightly year on year because,
on average, the weather was cooler over the course of the year.

In East-Central EuropesTurkey, lower passthrough due 1o the sale of
two network operators in Hungary (ETt and EMASZ) was oftset by
higher power passthrough resuiting from the acquisition of VSEH in
Slovakia. Gas passthrough was above the prior-year level.
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Fourth quarter

Power 62.3 545 10 g5 153 17.9 876 919
Line loss, station use, etc. 18 20 ¢4 03 02 o/ 2.4 2.9
Gas 54.5 80 6 - - 17.6 16.1 721 67
Full year

Power 2347 2269 369 347 66.2 642 3378 3254
Line loss, station use, ete 71 71 12 11 29 40 121 121
Gas 1839 1706 - - 438 46 2 2337 2168

Systam Length and Network Customers

E.ON’s powet systetn ih Germany was abeut 700,000 kilometers
long, slightly below the prior-year figure (705.000 kilometers). At
year-end it had about 14.9 million network customers for power in
its service territory, E.GN's gas system declined slightly to about
101,000 kilorneters (pricr year: 104,000 kilometers) By contrast,
the number of network customers—1.8 million—was essentially
unchanged from 2020.

The length of E.ON's power systemin Sweden was 140,000 kilo-
meters {prior year: 139,000 kilomaters). The number of customers
in the pewer distribution system was abeut 1.1 millien, unchanged

from the pricr year.

E.ON aperates electricity networks in East-Central Europe/Turkey
with a total system length of 274,000 kilometers {pricr year:
322,000 kilometers) and supplies abaut B.3 million netwark cus-
tamers {prior year: 9.7 million). The dechine in systern length and
the number of customers is mainly attributable to the sale of two
network operators in Hungary, ETI and EMASZ. As in the prior year,
gas networks operated by E.ON were roughly 49,000 kilometers
long. The number of gas network customers was almost unchanged
at around 2.7 million {prior year: 2.6 million).



—. Contants Soarch Back

Sales and Adjusted EBIT

Sales and adjusted EBIT in Germany were €14,661 million and
€1,961 million, respectively Sales were at the prior-year level.
Adjusted EBIT declined by 8 percent year on year. Earnings were
adversely affected primarily by effects resulting from higher com-
madity prices, which led in particular to higher costs for network
losses.

Sales in Sweden in 2021 rose by about 8 percent. from £899 millicn
ta €962 million, owing to higher passthreugh amid colder weather.
Higher costs for the upstream network reduced adjusted EBITin the
year under review by €34 million to €337 million.

East-Central Europe/Turkey's sales of €2,650 million were higher
{pricr year: €2,484 millicn), whereas its adyusted EBIT of €672 million
was slightly below the prior-year level. Pesitive effects such as

the inclusion of VSEH in Slovakia for the entire year were more than
offset by higher costs for network losses and adverse currency-
translation effects.
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Fourth quarter

Sales 4,076 4102 261 240 SEB 705 5,005 5,047
Adjusted EBITDA’ T 1028 111 137 228 285 1118 1,450
Adjusted EBIT' 353 &76 67 a6 138 imn 556 913
Full yaar

Sales 14,661 14 563 962 LEE] 2,650 7484 18,273 17,936
Adjusted EBITDA 3,458 3628 507 528 1.023 1029 4,988 5,188
Adjusted EBIT 1961 2182 337 a7l 872 689 2,870 3,247

TIncludes effacts ok retraspeeuve changes 1 correcuon with Lhe agusieieet of he provisional eerogninioe ofshe mrogy acguisitior, 1 e previous vear was adystec actordirgly
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Customer Sclutions

Power und Gas Sales Volume

Customer Solutions’ power sales of 372 8 hillion kWh wers at the
prier-year levet, whereas its gas sales rose by £3 billion kWh to
447.9 billien kWh.

The main drivers of power and gas sales in nearly all regional
markets were cocler weather, which led to vplume increases, and
Covid-19-related sellbacks, particularly 1o the wholesale market.
Power sales in Germany daclined ta 188 billion kWh {prior year:
166.2 billion kWh), owing in part to portfolic streamlining smong
sales partners.
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Fowear Sale

Fourth quartar

Residential and SME (X 77 6.0 62 17 2.3 ¥ 90 247 252
8¢ €9 6.7 8.7 81 11 1./ 8.1 77 228 242
Sales partners 134 204 - 08 - - 18 21 15.2 232
Customar groups 28.1 348 147 149 28 40 161 18.8 27 126
Wholesale market 505 206 281 39 23 73 24 34 830 06
Toral 19.3 5.5 A28 182 51 6.3 18.7 221 1468 1027
Full yaar

Residential and SME 327 315 218 214 3 76 325 319 933 934
18C 288 308 320 315 47 612 24.5 302 89.7 98.8
Sales partners 498 727 22 12 - - 69 38 59.1 789
Customar groups 1110 1351 56.0 s61 111 13.8 64.0 660 2423 2712
Wholesale market 77.0 611 358 205 8.2 66 97 120 1307 1010
Tatal 1880 1962 3T 186 18.3 20.4 13.7 779 3728 3T

The amaunts showr were aggregated 10 10tals and Aot consabated
2Exciides EON Business Solutons

Pricryenr figures were adiusted dug L. chai Qe in segT-ank reporting {ihws conuers Lhe act viles in Slovake (VSEH} ard m Croatia sew page 36)
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Customer Nurbers

Custormer Solutions’ fully conselidated companies had abeut

39.9 miltion customers at year-end 2021, stightly below tha prior-
year figure of 41.15 miliion. The acquisition of customers from
energy companies that had filed for bankruptcy increased the number
of customers in Germany to 14.4 million (prior year: 13.9 million).
E.ON acquired custorners from insolvent suppliers in the United
Kingdem as well, which led ta a slight increase in customers (2021:
10.8 million; prior year: 10.3 mitlian}. The number of customers in
the Netherlands/Belgium declined to 4.1 million {prior year: 4.6
million) because of the disposal of the sales business in Belgium.
Customer gains and losses encompassed powaer as well as gas cus-
tomers. The total number of custemers in the other countries
where this segment operates fell.* Customer losses resulted in par-
ticular from the restructuring of the business in Hungary and the
related return of the ELMU universal service provider (“USP") license.
These losses were not offset by the acquisition of custemers of
insclvent energy service providers in the Czech Republic and the
acquisition of VSEH in Slovakia, )

Sales and Adjusted EBIT !

Custemer Selutions’ sales increased by 26 percent year on year to
€61.5 billion. Adjusted EBIT rose by 94 percant to €926 millian.
Customer Solutions includes the EIS business, which recorded
adjusted EBIT of €237 million in the reporting period. EI$'s activities
are disciosed separately throughout this report,

1Prar year hgy res were adj. stec due 10 changes in segriert reparimg [this cancerns the sctivities i
Stavakin (WSEHN il 10 Cr0atia 4w didhe 384
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Fourth quarter

Residential and SME 156 145 168.¢ 168 82 54 12.6 120 524 484
1BL 56 78 55 27 5.3 76 53 IR 221 25.9
Sales partners 121 148 20 23 - - - 0.5 141 174
Customer groups 333 70 238 216 135 1290 179 202 2.6 1.7
Whalesale market 380 138 g 1z 10.7 21 25 12 831 351
Toral 7132 506 1%} 327 241 2231 204 2.2 1718 126.6
Full year

Residential and SME 454 ao7 430 431 b1} 218 358 312 1581 1426
1&2C 6.0 252 140 103 31 256 209 230 84.0 851
Sales partners 366 453 74 68 - - 0.7 14 447 535
Custornar groups 100.0 1113 704 €6.2 499 8.2 574 556 286.7 2813
Wholesate market 80.3 445 41.0 276 3246 258 74 &0 161.3 1039
Total 1893 155.8 1114 3.8 24 T4.0 S48 61.3 447.9 3850

! The amounts shown were aggregated ta totals and not cansokdated
# Exctudes £ ON Business Solutons.

3 Prior-year Hgure: were adjusted due Lo Changes -n segment repacting s concerns the activitias in Slovakia (VSL~] andw Crosta vee page 26



. Contents Suarrh

Sales in Germany increased by 26 percent to €28.475 million This
is partly attributable 1o the settlernent of commaodity derivatives.
Higher consumption due to cooler weather and the passthrough of
increased cost compenents also contributed to the increase. Adjusted
EBIT rose as well, by 27 percent to €525 million. This was likewise
due to cocler weather and to synergies already achieved by the innogy
integration.! By contrast, higher procurement costs had an adverse
effect on earnings.

Sales in the United Kingdom increased by 28 percent to €17,870 mil-
lion, owing in part, as in Germany, to the settlernent of commadity
derivatives and to the passthrough of increased cost components.
Caooler weather contributed to higher sales as well. Adjusted EBIT
rose by 194 percent te €121 millien The significant improvernent
was due prirmarily to higher sales volume resulting from cooler
weather and to cost savings from the ongoing restructuring program.

Sales in the NetherlandszeLg’\‘um increased by 3B percent to
€4,088 million, adjusted EBIT by 12 percent to €80 million. This
pasitive performance was due in particular te the current market
environment and higher energy prices as well as to cooler weather
and the resulting increase in sales volume.

'Cash-eHecrve costs of €137 millien werk -ecagnized far innagy’s ntegral on
imothe £ CH Group o 2021
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Lustc ines Soumens

\ .

!

Fourth quarter
Sales 11.489 6,689 6,392 3,917 1,730 940 3633 2681 23244 14217 -
Adjusted EBITDA® 152 154 +35 -56 S0 51 3 130 170 239 -
Adrusted EBIT! 115 116 -88 -127 E:] 35 -37 68 25 92 -
Full year
Sales 28475 22550 17870 13983 4,088 2959 11,074 9,157 61,507 4BE59 -
Adjusted EBITDA 560 546 281 1 152 152 419 327 1,432 1028 479
Adjusted EBIT 525 412 121 128 90 a0 150 115 926 478 237
“Irch.des the eliec:s of reraspective changes e connes uor with the agiusiment of the provisional retogmtion of the NGy SCquitiion the previous vear was adjusted aczardingly
On balance, the Other business unit also delivered a positive sales Non-Car, Business
and adjusted EBIT performance. $ales rose by 21 percent to Fully C: lidated and Attributable G- ing Capacity

€11,074 million and adjusted EBIT by 85 percent to €198 million
The main reasons for the improvement of both matrics were the
non-recurrence of the reduction in sales volume recorded in 2020
owing ta weather and Covid-19 factors and the high level cf energy
prices in 2021. Earnings were lower only in Hungary, due in partic-
ular to the high level of energy prices.

PreussenElektra’s fully conselidated and attributable generating
capacity at year-end 2021 both totaled 1,058 MW (prior year:
3,828 MW and 3,319 MW, respectively}. PreussenElektra’s fully
consolidated as well as its attributable generating capacity declined
considerably relative to the prior year because of the shutdown of
Brokdort and Grohne nuclear power plants {"NPPs"} on December 31.
2021, pursuant te Germany's Atomic Energy Act.
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PraussenElskira’s Powsr Gensration

Power procured (owned generation and purchases) in the 2021
financial year was about 1.8 billion kWh above the prior-year figure.
The year-on-year increase is mainly attributable to shorter planned
cutages at Grohnde and Isar 2 NPPs and the non-recurrence of the
outage at Brokdort NPP.

GRTIR R A TR TN
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Sales and Adjusted EBIT
Non-Cere Business's sales of €1.6 billion were £0.2 billion above the
prior-year figure. Adjusted EBIT rose by €0 7 billion to €1.1 billion.

Sales at Non-Core Business rose by €244 miltion year on year 1o
€1,632 million. Higher sales prices and higher sales volume due to
high utilization rates of NPPs were the reasons at PreussenElektra.
This was partially offset by the passthrough of a portien of refunds
te the minority sharehalders of E.ON's jointly owned NPPs. The
refunds resulted from the implernentation of the public law agree-
ment of March 25, 2021, between the German federal government
and the country's NPP operators, which provided for the refund of

- Disclosures Regarding Takeavers

78

- Forecast Report > Rizks and Chances Report
-» Corporate Governance Declaration

Adjusted EBIT of €1,144 million was significantly above the prior-
year level (€413 million). This attributable in part 1o higher sales
prices and higher sales volume but mainly te the implementation of
the public law agreement of March 25, 2021, between the German
federal government and NPP operators. In this context, previous
purchases of residual power were refunded. This resulted in a posi-
tive effect of roughly €0.8 billion, Equity earnings on E.ON's stake
in Enerjisa Uretim alsc surpassed the prior-year figure, primarily
because of operating improvements, which were partially offset by
currency-translation effects resulting from the weakening of the
Turkish lira.

Fourth quarter . . .
previous purchases of residual power gutput rights,
Owned genaration 71 74
Purchases 02 04
Jointly owned power plants - -
Third parties 8.2 od Men-Lore Businees
Total 7.9 7.8
Station use, ine loss, etc, - _
Powar sales 7.9 74 Fourth quarter
Full yaar Sales 559 360 - - 552 360
Qwned generation 305 284 Adyusted EBITDA 348 253 20 3 366 256
Purchoses 11 14 Adjusted EBIT 264 112 20 3 284 115
Jontly owned power plants - - Full yesr
Third parties 11 14
Sales 1632 1.388 - - 1832 1388
Totsl 316 298
Adjusted ERITDA 1583 895 54 30 1817 825
Station use, line loss, etc. 61 01
Adjusted EBIT 1.090 383 54 kD 1144 413

Pawar salax e 37
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E.ON SE'’s Earnings, Financial, and Asset Situation

The 2023 Finaiaonl Yem

E.ON 5E prepares its Financial Statements in accordance with the
Gerrnan Commercial Cade, the S£ Ordinance (in conjunction with
the Gerrnan Stock Corporation Act), and the Electricity and Gas
Supply Act {Energy Industry Act).

Balarce Sheet of E.ON SE (Summary}

Cinmillions

Intangible pssets. 22 a6
Property. plant, and equipment 13 15
Financial essets 46,059 45,688
Nen-current sssets 48,084 45,749
from affiliated 12,653 10.798
Other receivables and assets 2,267 648
Liquid tunds 1.666 2,648
Current assats 18,478 14,002
Accrued expenses 62 &6
Asset surplus after offsetting of benefit
obligations 4 4
Total nasets $2,636 58,811
Equity 11,440 10,643
Provisions 1,055 1.236
Bends 13,731 11,621
Liabilities to afflisted companies 34,714 35683
Dther liabilities 1,451 AB7
Deferrad incoma 245 261
G2,636 59,911

Total equity and lisbilities
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The changes in financial assets are mainly attributable to the reversal
of impairment charges on equity interests in affiliated companies.
The increase in receivables from affiliated companies and the deciine
in liabilities to affiliated companies result frorm changes in cash-
pooling balances.

The increase in other receivables mainly results from the acquisition
of money market funds; the increase in other liabilities results from
the incurrence of shert-term financial liabilities,

The change in equity mainly reflects an allocation to retained
earnings of €350 million, changes in treasury shares under the
employee stock purchase pragram conducted in 2021, and a
€430 million increase in net income available for distribution

E.ON SE issued new bonds and cormercial paper in the amount

of €2,860 million in the 2021 financial year and repaid bends in the
amount of €750 million. Energy price mavements on wholesale
rnarkets were unusually volatile at the end of the year. The resulting
fluctuations in liquidity led to the existence of investments ina
money market fund as well as short-term funding by means of
commercial paper and bank loans.

Information on treasury shares can be found in Note 11 @ and
Note 20 @ to the Consolidated Financial Statements.
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Incorne Statement of EPN SE {Summary)

Cin millurs

Income from equity interests 2,107 2405
Interest income/loss -26 24
Other expenditures and income -101 -624
Taxes 25 309
Netincoms 2,006 2,114
Profit carryturward from the prior year 898 10
Net income transfarred to retained earnings -350 13
Nat for 2,564 2124

E.ON 5E is the parent company of the E.CN Group. As such, its
earnings situation is affected by income from equity interests. The
mafn contributors to positive income from equity interests were
incorne fram the transfer of profits from E.ON Energie AG in the
amount of €1,385 million and from E.GN Beteiligungen GmbH in
the amount of €661 million.

The detarioration of net interest result mainly reflects a reductionin
tax-related interest income.

The negative balance of cther income and expenses in 2021 resulted
primarily from €248 millien in expenses for purchased third-party
services, €226 million in persennel-related expenses, €66 million in
auditing and consulting services, and €15 million in net expenses
from currency effects. In addition, income of €368 million relates to
the reversal of impairment charges on equity interests in affiliated
companies.



=- Centants Search Back

The activities of the company £.0N SE within the meaning of
Section 6b {3} of the Energy Industry Act consist mainly of other
activities outside the electricity and gas sector, n addition, EON SE
provides a relatively limited degree of energy-specific services to
affiliated network operators for network operation relating to
electricity distribution, gas distribution, and basic metering point
operation and prepares activity statements for these services. The
resulting earnings, individually and in tetal, are minirmal (less than
€0.5 million).

I the year under review, total income from taxes amounted to
€26 million, which encompasses the year under review as well as
prier years This consists of an incerne tax expense of €38 millien
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and income from other taxes of €65 million. Corporate 1axes and
solidanty surcharges attributable to 2021 totaled €78 million, and
trade taxes amounted ta €66 million. For previous years the Com-
pany recarded tax income of €170 million, of which €105 millien
relates ta income taxes.

At the Annual Shareholders Meeting in 2022, the Management
Board will propose that net income available for distribution be
used to pay a dividend of €0.49 per ordinary share and the remain-
ing amount of £1,276 million 1o be cartied forward to the next
financiat year. Management's proposal for the use of net income
available for distribution is based on the number of ordinary shares
on March 7. 2022, the date the Financial Statements of E.ON SE
were prepared.
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The complete Financial Statements of E.ON SE, with an unqualified
cpinion issued by the auditor, KPMG AG, Dusseldorf, will be
announced in the Bundesanzeiger.

Gutlook

The E.ON SE Managermnent Board has decided on a dividend policy
that foresees annual growth in the dividend per share of up to

5 percent through the dividend for the 2026 financial year. This also
applies to a dividend growth of up to § percent for the 2022 financial
year. E.ON will aim for an annual increase in dividend per share after
2026 as well. In E.ON's strategy. sustainability with an emphasis on
climate-neutral economic activities is a key growth factor that will
enable E.ON to meet its dividend targets.
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Forecast Report
Business Environment

RMacroecuromic Sitdatmi

Economic growth forecasts remained fraught with uncertainty in
view of the difficulty in predicting the course of the Covid-19 pan-
dermic and its implications. As long as large parts of the world's

population remain unvaccinated and there is a risk of new outbreaks.

the recovery of the global ecenemy will be uneven and remain
vulnerable to setbacks. Although the glcbal econemy as a whole
returned to its pre-pandemic level in 2021, experts believe that
individual economies will recover and develep very differently in the
future. For examnple, the OECD estimates that Europe could recover
in around three years, whereas in countries like Mexico and South
Africa this process could take three to five years. The German econ-
omy could return to normal capacity utilization some time in 2022,
Alongside more vaccinations, the econemic recovery would be
spurred by further increases in consumption; high household savings,
low financing costs, and government stimulus could also help boost
to the economy’s upward trend.

The OECD’s econemic outlock from December 2021 predicts global
gross domestic product {*GDP"} growth of 4.5 percentiin 2022. The
European Union's Economic Forecast anticipates GDP growth of
4.3 percent in 2022 for both the EU and the eurozone.
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The overall mood ¢louded over somewhat in the course of 2021,
The rmain causes worldwide were rising energy prices and the
resulting increase in inflation. In the spring, the German Council of
Economic Experts was still forecasting that Germany's GOP would
grow by 4.6 percent in 2022. The council expects surozone growth
of 4.3 percent in 2022. The German government assumes similar
figures in its fall GDP forecast fer Germany. This scenaric, published
in late October 2021, predicts growth of 4 1 percent 1in 2022 and
1.8 pergentin 2023,

General Statement on E.ON's Anticipated
Development

In November 2021 E.ON's reconfigured Management Board com-
municated a growth strategy as well as a forecast for the next five
years that represents the continuation of the corporate restructur-
ing of recent years. E.ON’s growth ambitions will continue to be
significantly shaped by sustainability and digitalization. The operat-
ing business will likely be less affected by the Covid-19 pandemic
in 2022 than by possible disrupticns on whelesale energy markets,
due in part te current devetopments in the Ukraine conflict. There is
currently a high degree of uncertainty regarding the conflict
between Russia and Ukraine and its economic repercussions. E.ON
mainly perceives risks for commodity markets and associated credit

and liquidity risks as well as valuation risks for investments, among |

others the stake in Nord Stream AG held in the plan assets for
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pensions. |n addition, pelitical or regulatery measures could bave an
indirect or direct impact on business operaticns in individual coun-
tries. Overall, the effect of the conflict and of a possible further
escalation on E.ON's business parformance in 2022 and key perfor-
mance indicators cannot be sufficiently estimated at the present
time and is therefore not included in the forecast.

Anticipated Earnings and Financial Situation

FoiecastEatnngs Pestarmance

E.ON's mest important key perfarmance indicators effective the
20212 financial year are adjusted EBITDA, investments, and earnings
per share based on adjusted netincome ("EP5"). E.ON expects to
recerd adjusted EBITDA of €7.6 te €7 B billion in the 2022 financial
vear. It anticipates adjusted net incerne in 2022 of €2 3 to €2 5 billion
or €0.88 to €0.95 per share (based on 2,609 million shares out-
standing).

Forecast by segment:

Adjusted ERITLA

Energy Netwarks 551057
Customer Solutians, 15t0l7
Corporate Functions/Other sbout -0.2
Core Businezs 59t 7.1
Non-Care Business 0Eto 0B
E.ON Group T817.8

-Adjutled for nar-operaung Hec s
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E.ON expects Energy Networks' earnings to increase significantly
reiative to the prior financial year. This performance will reflect the
further expansion of this segment’s regulated asset base due to
additienal investments, The implementation of planned synergies
and the reversal of negative earnings effects resulting from the
Covid-18 pandemic in prior years will alse bave a positive impact,
particularly in the netwerk business in Germany. Earnings will be
adversely affected by the significant rise in costs for the procure-
ment of network tosses, particularly in Swaden and East-Central
Europe/Turkey, which in many markets can only be passed through
after a delay due to existing regulatory mechanisms.

Custormer Sclutions’ earnings are expected to be above the prior-
year level. The Company expects a positive performance, especially
through the leveraging of synergies. primarily in Germany. At the
same time, successful restructuring in the United Kingdom will
serve to incresse earnings. The segment will alsc benefit from addi-
tional growth in distributed EIS activities.

Earnings reported at Corporate Functions/Other are expected to

be at the prior-year level. The realization of additional synergies will
be offset by expenditures to establish new, particularly digital busi-
nesses.
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Earnings at Non-Core Business are expected to be significantly below
the prior-year level. The decline is attributable to PreussenEiektra
and results from the end of operations of Grohnde and Brokdort
nuclear power plants on December 31, 2021. By contrast, this busi-
ness will benefit from higher sales prices. in addition, earnings in
2021 were positively affected by the refund of prier purchases of
residual power output rights.

Flanned fnzestimenty

Investments in the sustainable expansion and digital transfermation
of energy networks and activities relating to customer solutions are
the basis for the value-driven growth EON aims for. Investments of
about €5 2 billion are therefore planned for the 2022 financial year

= Business Report
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Energy Networks -4.1 77
Customer Solutions -11 21
Corpoarate Functions/Other -0.1 2
Core Businasx -3 100
ton-Core Business -0.0 0

Total 5.3 100
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E.ON will make most of these investments in its Energy Networks
segment, the backbone of a successtul energy transition. Investments
will go towards expanding, enhancing, and modernizing netwaorks,
switching equipment, and metering and control technolegy in order
to ensure the reliable, uninterrupted, and sustainable distribution
of electricity and to meet rising energy demand. In addition, E.ON
will invest in the digitalization of network planning, monitoring. and
control.

Customer Solutions’ investments will mainly go toward expanding
the EIS business of providing climate-friendly, distributed energy
infrastructure solutions, particularly in our markets in Sweden.
Germany, and the United Kingdom. E.ON will also invest in 1T, smart
meters and conventional residential meters, smart selutions for
eMobility, and integrated energy sclutions.

Corporate Functions/Other’s investments will go mainly toward

Group-wide |T infrastructure and digital platforms for the networks
and customer solutions businesses. No significant investments are
expected at Non-Core Business.
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Enterprise Risk Management System in the Narrow Sense

Group

Units end
Departmants

Risk E.ON SE EONSE
Committon Mansgerment Supervisery
Beard Board
) Audit snd Risk
Committee

Central Enterprise Risk Management

npny eussiug

Customer Energy MNon-Core Corporate
Solutions Networks Business Functions

Local Risk Committees

Objective

E.ON's Enterprise Risk Managernent (“ERM") provides the manage-
ment of all units as well as the E.ON Group with a fair and realistic
view of the risks and chances resulting from their planned and con-
tracted business activities. It provides:

» meaningful information abeut risks and chances to the business,
thereby enakling the business to derive individual risks/chances
as well as aggregate risk profiles within the time haorizon of the
medium-term plan

+ transparency on E.ON's risk pesition in compliance with legal
reguirements including KenlraG, BilMoG, and BilReG.

E.ON's ERM is based on a centralized gevernance approach which
defines standardized processes and tools covering the identification,
evaluation, countermeasures, monitoring, and reperting of risks
and chances. Cverall governance is provided by Group Risk Manage-
ment on behalf of the E.ON SE Risk Committee.

Allrisks and chances have an accountable member of the Manage-
ment Board, have a designated risk cwner who remains operation-
ally responsible fer managing that risk/chance, and are identified in
a dedicated bottom-up process.
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E.ON strives to operate responsibly at all times and therefore
monitars all the materialimpacts of its business activities. Alongside
financial aspects, E.ON also considers environmental, social, and
govermance ["ESG") aspects along its value chain. The systematic
consideration of non-financial issues enables the Company to iden-
tify opportunities and risks for business development at an early
stage.

in 2021 E.ON integrated the reporting of non-financial risks related
to ESG and their impact on the Group into the ERM, All risks and
chances related to ESG are identified in the ERM system.

In 2021 E.CN for the first time develeped a qualitative scenarie
analysis describing the impact of three different climate scenarios
on E.ON and onindividual E.CN business units through 2050 This
involved defining reference scenarios and assessing and identifying
the relevant business units on the basis of key value drivers and
related key perfermance indicators ("KPis"). The next step was to
develop a qualitative scenario impact analysis by analyzing the
key value drivers identified by the business units and performing a
risk assessment as well as by evaluating the business impacts and
developing strategic recemmendations.

Scope

E.GN's risk management system in the broader sense has a total of
four components:

= aninternal monitoring system

» amanagement information system

+ preventive measures

=+ the ERM, which is a risk management system in the narrow sense.
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The purpose of the internal monitoring system is to ensure the
proper functioning of business processes. It consists of organiza-
tional preventive measures (such as policies and work instructions)
and internal controls and audits {particularly by Internal Audit).

The E.ON internal management information system identifies risks
early so that steps can be taken to actively address them. Close
consultation between the business units and with departments at
Corporate Functions such as Contrelling, Finance, and Accounting
as well as Internal Audit is of particular importance in early risk
detection.

General Measures to Limit Risks
E.ON takes the foilowing general preventive measures to limit risks.

Mianaoiny beyal and Regulatony Kisks

E.ON engages In intensive and constructive dialeg with government
agencies and policymakers in order to manage the risks resulting
from the E.CN Group's policy, legal, and regulatory environment.
Furthermore, the Company strives to conduct proper project man-
agement so as to identify early and minimize the risks attending
major investnents.,

E.ON attempts to minimize the operational risks of legal proceedings
and ongoing planning processes by managing them appropriately
and by designing appropriate contracts beforehand.
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Managing Operational and IT Risks

To timit operational and IT risks, E.ON continually improves its
network management and the optimal asset dispatch of its assets.
At the same time, E.ON implements operational and infrastructure
impriovements that will enhance the reliability of its generation
assets and distribution networks, even under extraordinarily adverse ’
conditions. In addition, E.ON has factored the operational and finan-
cial effects of envirohmental risks into its emergency plan. They are
part of a cataleg of crisis and system-failure scenarios prepared for
the Group by the Incident and Crisis Management team.

E.ON IT systems are maintained ang optimized by qualified EON
Group experts, outside experts, and a wide range of technolegical
security measures. In addition, the E.ON Group has in place a range
of technelogical and erganizatienal measures to counter the risk of
unauthorized access to data, the misuse of data, and data loss.

RMuragnn Health Tate by and Enaronmontal {HLE ) Humae
Risowce . ["HR™) and Other Riske

The following are among the comprehensive measures E.ON takes
to address such risks {also in cenjunction with eperational and IT
risks)

« systemnatic employee training, advanced training, and qualification
programs for employees

» further refinement of preduction procedures, processes, and

technologies

regular facility and network maintenance and inspection
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= company guidelines as well as work and process instructions
= quality management, control, anc assurance

= project, environmental, and deterioration management

= crisis-prevention measures and emergency planning.

Should an accident occur despite the measures taken, E.ON has

a reasonable level of Insurance coverage, Cetailed information can
be found in the Separate Combined Nen-Financial Report starting
onpage 138 B.

Manaqing Market Rish

E.ON uses a comprehensive sales-management system and inten-
sive custormer managerment te manage margin risks. In order to limit
expasure to commodity price risks, E.ON conducts systematic risk
management. The key elements of the Company's risk management
are, in additien to binding Groug-wide policies and a Group-wide
reporting system, the use of quantitative key figures, the limitation
of risks, and the strict separation of functions between departments.
Furthermore, E.ON utilizes derivative financial instruments that are
commonly used in the marketplace. These instruments are trans-
acted with financial institutions, brokers, power exchanges, and third
parties whose creditworthiness is monitored on an ongoing basis.
E.ON's local sales units and the remaining generation operations
conduct local risk management under central governance standards
to monitor these underlying commodity risks and te minimize them
threugh hedging.

Muanaging Strategic Rishs

E.ON has comprehensive preventive measures in place to manage
potential risks relating to acguisitions and investments. These mea-
sures include, in addition to the relevant company guidelines and
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manuals, comprehensive due diligence. legally binding contracts,
amultistage approvals process, and shareholding and project con-
troling. Comprehensive post-acquisition projects alsa tontribute to
successful integration.

Managing Fisance and Freasury Rishs

This category encompasses credit, interest-rate, currency, tax, and
asset-management risks and chances. EON uses systematic risk
management to monitor and control its interest-rate and currency
risks and manage these risks using derivative and non-derivative
financial instruments. Here, E.ON SE plays a central role by aggre-
gating risk positions through intragroup transactions and hedging
these risks in the market. Due to E.ON SE's intermediary role, its
risk position is largely closed.

In the context of Group-wide credit risk management, E.ON sys-
tematically assesses and monitors the creditwoerthiness of its busi-
ness partrers on the basis of Group-wide minimum standards.
E.ON manages credit risk by taking appropriate measures, which
include obtaining collateral and setting limits. The E.ON Group's
Risk Committee is regularly informed about credit risks. A further
companent of E.ON's risk management is a conservative invest-
ment strategy for financiat funds and a broadly diversified partfolio.

Note 31 & to the Censolidated Financial Staternents contains
detailed information about the use of derivative financial instru-
ments and hedging transactions. Note 32 8 describes the general
principles of E.ON’s risk management and applicable risk metrics
for quantifying risks relating to commeodities, credit, liquidity, inter-
est rates, and currency translation.
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Enterprise Risk Management ("ERM")

E.ON's ERM, which is the basis for the risks and chances described
in the next section, encornpasses:

» systamatic risk and chance identification
« risk and chance analysis and evaluation

+ management and monitoring of risks and chances by analyzing
and evaluating countermeasures and preventive systems

« documentation and reporting.

As required by law, E.ON's ERM's effectiveness is reviewed regularly
by Internal Audit. In compliance with the previsions of Section 81,
Paragraph 2, of the German Stock Carporation Act relating to the
establishment of a risk-monitoring and early warning system, E.ON
has a Risk Committee for the E.ON Group and for each of its business
units. The Risk Committee's mission is to achieve a comprehensive
view of £.0N's risk exposure at the Group and unit level and to
actively manage risk exposure in line with E.ON’s risk strategy.

The ERM applies to alt fully consolidated £.ON Group companies
and all companies valued at equity whose book value is greater
than €50 million. EON takes an inventory of its risks and chances
at each quarterly balance- sheet date.

To promote uniferm financial reperting Group-wide, E.ON has in
place a central, standardized system that enables effective and
automated risk reporting. Company data are systematically collected,
transparently processed, and made available for analysis both can-
trally and decentrally at the units.
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Risks and Chances
Methodulegy

E.ON's IT-based system for reporting risks and chances has the
following risk categories:

Kish Category
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Legal and regulatory risks

Palicy and legal risks an¢ chances, regulatory risks, nisks from public consent processes

Gperational and 7 risks
facilities, mew-build risks

IT and process risks and chances, risks and chances relating to the operation of generation assets, networks, and other

HSE, HR, and other

Health, safety, and enviranmental nsks and chances

Market risks

Risks and chances from the development of cammadity prices and margins and from changes in market liquidity

Strategic risks

Risks and chances from investments and disposals

Finange and treasury risks

Credit, interest-rate, foreign-currency, tax, and asset-management risks end chances

£.0N uses a multistep process to identify, evaluate, simulate, and
classify risks and chances. Risks and chances are genarally reported
on the basis of objective evaluations. |f this is not possible, estimates
by in-house experts are used. The evaluation measures a risk/chance's
financial impact en the current earnings plan while factoring in
risk-reducing countermeasures. The evaluaticn therefore reflects
the net risk.

For quantifiable risks and chances, E.ON then evaluates the likelihood
of occurrence and the potential loss or damage. In the commodity
business, for example, commodity prices can rise or fall. This type
of risk is modeled with & normal distribution. Modeling is supported
by a Group-wide [T-based systermn. Extremely unlikely events—those
whaose likelihoed of occurrence is 5 percent or less—are classified as
tail events. Tail events are not included in the simulation described
below.
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This statistical distribution makes it possible for E.ON's internal risk
management system to conduct a Monte Carlo simulation of these
risks. This yields an aggregated risk distribution that is quantified as
the deviation from the Company's current earnings plan for
adjusted EBITDA.

E.ON uses the 5th and 85th percentiles of this aggregated risk dis-
tribution as the worst case and best case, respectively. Statistically,
this means that with this risk distribution there is a 90-percent like-
lihood that the deviation from the Company's current earnings plan
for adjusted EBITDA will remain within these extremes.

The last step is to assign, in accordance with the 5th and 95th per-
centiles, the aggregated risk distribution to impact classes—low,
mederate, medium, major, and high—according to their quantitative
impact on planned adjusted EBITDA. The impact classes are shown
in the table below.

Irpant Clane

Low x < €10 million
Moderate €10 miluon < x < €50 million
Medium {50 million £ x < €200 milion
Major €200 million = x < €1 bitlion
High €1 bulion
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The table below shows the average annual aggregated risk pesition

{aggregated risk distribution) across the time horizen of the medium-

term plan for all quantifiable risks and chances (excluding tail events)
for each risk cateqory based on E.ON's most important financial key
performance indicator, adjusted EBITDA.

Hich Foitirn
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Legat and regulatary risks Major Major
Qperational and IT risks. Medium Low

HSE. HR. and ather Low Low
Market risks Major Medium
Strategic risks Medium Moderate
Finance and treasury risks Medum Medium

The following description of risks by category aliudes to the afore-
mentioned impact classes. In addition, the description of risks by
segment and category addresses major/high tail events and major/
high qualitative risks. [n the case of qualitative risks (which by defi-
nition are more difficult to assess both in terms of their loss amount
and prabability), a further distinction is made between risks with a

low grobability (6 percent < x = 25 percent) and a rhedium proba-
bility (26 percent < x 5 50 percent} Example: in category x, there is
arisk y [mediumn, high) and a risk z {low, high).

In the case of tail events and qualitative risks, the focus is not only
on E.ON's key performance indicator, adjusted EBITDA, but alsc on
other indicators relating to its asset and financial positicn.
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The E.ON Group has major risk positions in the following categories:
market risks as well as legal and regulatery risks. As a result, the
aggregate risk position of EON SE as a Greup is major. In other words,
the E.ON Group's average annual adjusted EBITDA risk ought not te
exceed ~£200 million to -€1 billion in 95 percent of all cases.

The £.ON Group's overall risk situation at the end of 2021 was
intluenced primarily by sharply higher commadity prices. First, they
affert PreussenElektra's remaining power generation activities;
second, they are a major risk factor for volume and price effects and
also for potential credit losses in the sales business. In addition,
high commaodity prices lead to anincrease in counterparty risks
{tail’high).

At the time of preparing this repert, it is not possible to make any
specific assessments of other possible implications of the current
crisis in Ukraine beyond the increase in commadity prices that is
factored into the risk assessment. Potential implications for the
Nord Stream AG stake held in pension plan assets will depend on
political developments, in particular trade relations with Russia. In
addition, political or regulatery measures could have an indirect or
direct impact on business operations in individual countries.

The hetwork business could also experience a decline in sales volurne,
credit {osses, and price increases for network losses which result in
lower earnings. A distinctive feature of the network business, how-
ever, is that regulatory mechanisms generally foresee that volume-
driven declines in sales and price-driven cost increases for network
losses can generally be recovered in subsequent years by corre-
spending adjustments to network taritfs.
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Rk and Chances by Segrent

Energy Networks

The operation of energy networks is subject to a large degree of
government regulation. New laws {tail’high) and regulatory periods
cause uncertainty for this business (medium/medium}. In addition,
matters related tc Germany's Renewable Energy Sources Act, such
as issues regarding solar energy, can cause terporary fluctuations
in cash fiow and adjusted EBITDA (tail/majer). This could create
major chances as well as pose a major risk, The rapid growth of
renewables is also creating new risks for the network business. For
example, insolvencies among renewables operators or feed-in tariffs
unduly paid by grid operators lead to court or requlatory proceedings.

Customar Selutions

The E.GN Group's operations subject it to certain risks relating te
legal proceedings, ongoing planning processes, and regulatory
changes. But these risks also relate, in particular, to legal actions
and proceedings concerning contract and price adjustments to
refiect market dislocations or (including as a consequence of the
energy transition) an altered business climate in the power and gas
business. alleged price-rigging. and anticompetitive practices. This
could pose a major risk {tail/high).

PreussenElektra

PreussenElektra’s business is substantially influenced by regulation,
In general, regulation can result in risks for its remaining operating and
dismantling activities. One example is the impact of the Fukushima
nuclear accident. Pelicy measures taken in response te such events
could have a direct impact on the further operation of a nuclear
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power plant (“NPP*) {tail/high) or trigger liabilities and significant
payment obligations stemming from the sclidarity obligation agreed
on among German NPP operators (tail/high). Furthermore, new
regulatory requirements, such as additional mandatory safety mea-
sures cr delays in dismantling, could lead to production outages
and higher costs. In additien, there may be lawsuits that fundamen-
tally challenge the operation of NPPs. Regulation can also require
an increase in provisions for dismantling. These factors could pose
major risks for E.ON.

Risks and Chancet by Catencry

E.ON's major risks and chances by risk category are described below.
Also described are major risks and chances stemming from tail
events as well as qualitative risks that would impact adjusted EBITDA
by more than €200 miltion. Risks and chances that would affect
planned net income and/or cash flow by more than €200 million
are included as well.

Legal and Regulatory Risks

The political, legal, and regulatory environment in which the EON
Group does business is a source of risks. This could confront E.ON
with direct and indirect consequences that could lead 1o pessible
financial disadvantages. New risks—but also opportunities —arise
frem energy-policy decisions at the European and national level,
Foremost among them are the European Cornmission’s Green Qeal,
which was presented in 2019 and revised and expanded in late
2020, and the German federal government’s decision to phase out
conventional hard-coal- and lignite-fired power generation {the

- Business Report
—» Disclosures Regarding Takeovers

- Farecast Report
= Corporate Governance Declaration

Coal Phasesut Law of August 2020}. The achievernent of these
{environmental} policy objectives will reguire legal and regulatory
implementation measures that themselves would pose new risks
for certain E.ON Group business operations.

In the wake of the economic and financial crisis in many EU member
states, interventionist policies and regulations have been adopted
in recent years, such as additional taxes and additional reporting
requiremnents {for example, EMIR, MAR, REMIT, MiFID2). The rele-
vant agencies monitor compliance with these regulaticns closely.
This leads to attendar risks for E.ON's operations. The same applies
to price moratoriums, regulated price reductions, and changes to
support schemes for renewables, which could pose risks to, as well
as create opportunities for, EON's aperations in the respective
countries.

This risk category also includes major risks arising from possible
litigation, fines, and claims, governance and compliance issues, as
well as risks and chances related to contracts and permits. Changes
to this environment can lead to considerable uncertainty with
regard to planning and, under certain tircurmstances, to impairment
charges, but can also create chances. This results in a major risk and
a medium chance position,
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A significant change will result from Germany's implementation of
the European Court of Justice's ruling requiring it to form a largely
independent national regulatory agency, which could have an
impact on the other EU countries in which E.ON conducts reguiated
business activities {low/major).

Oparational and IT Risks

The aperational and strategic management of the E.ON Group relies
heavily on cemplex infarmation technology {*IT") and complex
operational technelogy (*OT7). This includes risks and chances in
conjunction with infarmation security and the security of operating
processes in EON's business segrents.

Cybersecurity and the centinuous protection of IT and OT systerns
against cyberattacks is a focus area of E.ON's risk management.
Examples include the anatysis of attacks on the systems of the net-
work business {which could affect the operation of E.GN's critical
infrastructure), on the sales business (which could resultin the loss
of customer data), and oh internal systems {which E.ON uses to
control commercial processes in all its business units). Itis import-
ant that the operating units and the Cybersecurity and Enterprise
Risk Management divisions jointly and preactively evaluate and
manage risks for E.ON.

Technologically complex production facilities are used in the pre-
duction and distribution of energy, resulting in major risks from
procurement and logistics, construction, operatiens and mainte-
nance of assets as weil as general project risks. In the case of
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PreussenElektra, this also includes dismantling activities. EON's
operations in and outside Germany face major risks of a power fail-
ure, power-plant shutdown, and higher costs and additional invest-
ments resulting from unanticipated operational disruptions or other
problers. Operational failures or extended production stoppages of
facilities or components of facilities as well as environmental dam-
age could negatively impact earnings, affect the cost situation, and/
or result in the imposition of fines. In unlikely cases, this could lead
to a high risk. Overall, 1t results in a medium risk position and a low
chance position in this category. General project risks can include a
delay in projects and increased capital requirements.

Extraordinary envirenmental events could also aHfect the operation
of energy networks or equipment and equipment coemponents. This
could pose a liquidity risk for E.ON {tail‘high).

E.CN could also be subject te envirenmentat liabilities associated
with its power generation aperations that could materially and
adversely affect its business. In addition, new ar amended environ-
mental Laws and regulations may result in cost increases for E.ON.

HSE, HR, and Other Risks

Health and accupational satety are important aspects of EON's
day-to-day business. The Company's operating activities can there-
fore pose risks in these areas and create social and environmentat
risks and chances. In addition, E.ON'’s operating business potentially
faces risks resulting from human error and employee turnover. Itis
important that E.ON act responsibly along its entire value chain and
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that it communicates consistently, enhances the dialog, and main-
tains good relationships with key stakeholders. E.ON actively con-
siders envirenmental, secial, and corporate-governance issues.
These efforts support the Company's business decisions and public
relations. E.ON's objective is to minimize reputational risks and
retain public support sa that the Company can continue to operate
its business successfully. These matters do not result in a major risk
or chance position.

In the past, predecessor entities of E.ON SE conducted mining
operations, resulting in obligations in Nerth Rhine-Westphalia and
Bavaria {low/major). E.ON SE can be held responsible for damage.
This could lead to major individual risks that EXON currently only
evaluates qualitatively.

Market Risks

E.ON's units operate in an international market environment thatis
characterized by general risks relating to the business cycle. In
addition, the entry of new suppliers into the marketplace along with
more aggressive tactics by existing market participants and reputa-
ticnal risks have created a keaner competitive environment for the
Company's sales business in and cutside Germany, which could
reduce margins. However, market developments could also have a
positive impact on E.ON's business. Such factors include wholesale
and retail price developments, custorner churn rates, and tempo-
rary volurne effects in the network business. This results ina major
risk and chance position in this categery.
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The demand for electric power and natural gas is seasonal, with
E.ON's operations generally experiencing higher demand during the
cold-waather months of October through March and lower demand
during the warm-weather months ot Aprit through September. As

a result of these seasonal patteirns, E.ON's sales and results of aper-
ations are higher in the first and fourth quarters and lower in the
second and third guarters, E.ON procures the required quantities of
alactricity and gas for its customers based on robust demand fore-
casting methods. Nevertheless, actual custorer demand may devi-
ate from the forecast owing to various factors {such as the weather
and the economy). Such deviations could have a positive or negative
business impact, particularly in an environment of highly volatile
prices. E.ON aims to reduce these impacts by, for example, pursuing
a prudent hedging strategy in conjunction with a proactive approach
to reforecasting or by pricing its risks vis-a-vis customers.

After the Uniper spinoff, EON established its own procurement
organization for its sales business and ensured market access for the
output of its remaining energy production in order to manage the
remaining commodity risks accordingly. {n addition, E.ON founded a
new subsidiary, E.ON Energy Markets GmbH ("EEM"), which functions
as a central interface to wholesale markets. EEM's main purpose is
to consolidate E.ON's commodity positions in order to diversify and
mitigate credit and margin risks. EEM has so far acted on behaif of
the main E.ON procurement pertfolios in Germany and the Nether-
lands; cther countries will be added successively,
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Stratagic Risks

E.ON's business strategy involves acquisitions and investments in
its core business as well as disposals. This strategy depends in part
on the ability to successfully identify, acquire, and integrate torn-
panies that enhance, on acceptable terms, the Company's energy
business. In order to obtain the netessary approvals for acquisitions,
E.ON may be required to divest other parts of its business or to
make concessions or undertakings that affect its business. In addi-
tion, there can be no assurance that E.ON will be able to achieve the
returns exp from any ition or investrment. It is also pos-
sible that E.ON will not be able to realize its strategic ambition of
enlarging its investrnent pipeline and that significant arnounts of capi-
tal could be used for other appertunities. The overall risk and chance
position in this category was not major at the balance-sheet date.

Furthermore, investments and acquisitions in new geographic areas
or lines of business require ELON to become familiar with new sales
markets and competitors and te address the attending business
risks {medium/major).

tn the case of planned disposals, E.ON faces the risk of disposals
not taking place or being delayed and the risk that E.ON receives
lower-than-anticipated disposal proceeds. In addition, after trans-
actions close E.ON could face major liability Asks resulting from
contractual cbligations {tail/major).
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Finance and Treasury Risks

E.ON is exposed to credit risk in its cperating activities and through
the use of financial instruments. Credit risk results from non-delivery
or partial delivery by a counterparty of the agreed consideration for
services rendered, from total or partial failure to make payments
owed on existing accounts receivable, and from replacerent risks
in open transactions. For example, E.ON’s histerical connection with
Uniper and RWE continues to pose a major, albeit unlikely, risk. In
addition, in unlikely cases joint and several liability for jointly oper-
ated power plants could lead to a major risk.

E.ON's international business operations expese it to risks from
currency fluctuation. One farm of this risk is transaction risk, which
arises when payments are made in a currency other than EON's
functional currency. Ancther form of risk is translation risk. which
arises when currency fluctuations lead to accounting effects when
assets/Labilives and income/expenses of E.ON companies outside
the eurozone are translated into euros and entered into E.ON's Con-
solidated Financial Statements. Positive developments in foreign-
currency rates can also create chances for E.ON's operating business.

E.ON faces earnings risks relating to net income from financial
{iabilities and interest-rate derivatives that are based on variable
interest rates and from non-current asset- retirement chligations.
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Derivative transactions may result in short-term cash inflows or
outflows. This relates in particular to margin payments for electricity
and gas procurement transactions on energy exchanges. The
additional liquidity requirernents potentiaily resulting from this are
factored into in E.ON's financing strategy.

In addition, the price changes and other uncertainty relating to the
current and non-current investments E.ON makes to cover its
nan-current obligations (particularly pension and asset-retirement
obligations) could, in individual cases, be major.

In principle, £.0N could alse encounter tax risks and chances.

This category has a medium risk and a major chance position.
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Furthermore, declining or rising discount rates could lead to
increased or reduced provisions for pensions and asset-retirement
obligations, including non-current liabilities {tail, high). This can
create a high balance-sheet risk for E.ON.

Refinancing terms on debt capital markets depend in part on rating
agencies’ credit ratings. Rating agencies Moody's and 5&P have
given E.ON a strong investment-grade rating. E.ON has contracts
that would trigger additionat collateral requirements if certain rating
levels were not met. Consequently, significant rating downgrades
could lead to additional liquidity requirements [tail/high). On the other
hand, positive business performance or further debt reduction couid
have a positive irmpact on E.ON's rating.
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Management Board's Evaluation of the Risk and
Chances Situation

The E.ON Group’s overall risk and chances situation at year-end
2021 did not change matetially ratative te year-end 2020 owing ta
offsetting effects across the risk categories. Although the average
annual risk for the E.ON Group's adjusted EBITDA s ciassified as
rajor and despite the expansion of its risk and chance pesition in the
category market risks due to higher commodity prices, from todsy's
perspective E.ON does not perceive any risk profile that could
threaten the existence of E.ON SE, the E.ON Group, or individual
segments.
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Disclosures Pursuant to Sectior 289, Paragraph 4,
and Section 315, Paragraph 4 of the German
Commercial Code on the Internal Control System
forthe Accounting Process

General Principles

E.ON applies Section 315e, Paragraph 1, of the German Commer-
ciat Cede and prepares its Consolidated Financial Statements in
accordance with Internaticnal Financial Reporting Standards ("IFRS")
and the interpretations of the IFRS Interpretations Committee
(“IFRSIC") that were adoptad by the European Commission for use
in the EU as of the end of the fiscal year and whose application was
mandatery as of the balance-sheet date (see Note 12 to the
Consolidated Financial Staternents). Energy Networks {Germany,
Sweden, and East-Central EuropesTurkey), Customer Solutions
(Germany, United Kingdon, Netherlands/Belgium, Other), Non-
Core Business, and Corporate Functions/Other are the Company's
IFRS-reportable segments.

E.ON SE prepares its Financial Statements in accordance with the
German Commercial Cede, the 5E Ordinance {in cenjunction with
the German Stock Corporation Act), and the German Energy Act.

E.ON prepares a Combined Group Management Report which
applies to both the E.ON Group and E.ON SE.

Accounting Process

All companies included in the Censolidated Financial Statenents
must comply with E.ON's uniferm Accounting and Reporting

Guidelines for the Annual Consolidated Financtal Statements and
the Interim Consolidated Financial Statements. These guidelines
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describe applicable IFRS accounting and valuation principles. They
also explain accounting principles typical in the E.ON Group, such as
those for provisions for nuclear-waste management, the treatment
of financial instruments, and the treatment of regulatory chligations.
E.ON regularly analyzes amendments ta laws, new ot amended
accounting standards, and other important pronouncements for
their relevance te, and consequences for, the Consolidated Financial
Statements and, if necessary, update its guidelines and systems
accordingtly.

Corporate Functions defines and oversees the roles and responsi-
bilities of various Group entities in the preparation of E.ON SE's
Financial Statements and the Consclidated Financial Statements.
These roles and responsibilities are described in a Group Policy
document.

E.ON Group companies are respun.sible for preparing their financial
staternents in a proper and timely manner. Thay receive substantial
suppert from Business Service Centers in Regensburg, Germany;
Cluj, Remania; and Krakdw, Poland. E.ON SE combines the financial
statements of subsidiaries belonging te its scope of censolidation
into its Consclidated Financial Statements using standard consoli-
dation software, Group Accounting is responsible for conducting the
conselidation and for monitoring adherence to the guidelines for
scheduling, processes, and contents. Monitoring by means of sys-

tem-based autorated controls is supplemented by manual checks.,

In conjunction with the year-end closing process, additional qualita-
tive and quantitative information relevant for accounting is compiled.
Furthermore, dedicated guality-control processes are in place for
all relevant departments to discuss and ensure the completeness
of important information on a regular basis
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E.ON SE's Financial Statements are prepared with SAP software.
The accounting and preparation processes are divided inte discrete
functional steps. Bookkeeping processes have largely been out-

. sourced to E.ON's Business Service Centers. Cluj has the primary

responsibility for processes relating to subsidiary ledgers and sev-
eral bank activities. Regensburg has the principal responsibility for
processes relating to the general ledgers, Automated or manual
controls are integrated into each step. Defined procedures ensure
that all transactions and the preparation of E.ON 5E's Financial
Statements are recorded, processed, assigned on an accrual basis,
and documented in a complete, timely, and accurate manner. Rele-
vant data from E.ON SE's Financial Statements are, if necessary.
adjusted to conform with IFRS and then transferred to the consoli-
dation software system using SAP-supported transfer technology.

The following explanations about E.ON's internal control system
(*HCS") and its general IT controts apply equally to the Consolidated
Financial Statements and to E.ON SE's Financial Statements.

Internal Control System’

The purpoese of the ICS framework and the annual ICS process is to
provide sufficient assurance to prevent error or fraud from resulting
in material misrepresentations in the Financial Statements, the
Combined Group Management Report, the Half-Year Financial
Repert, and the Quarterly Statements. e

The management of each unit in the E.ON Group is legatly respon-
sible for establishing and maintaining an adequate and effective
internal control system {*ICS"). The ICS department at Corporate
Audit is responsible for the oversight and coordination of the overall
ICS process in order to ensure an effective ICS in the E.ON Group.
For this purpase, the IC5 depsrtment at Corporate Audit provides
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the |CS framework and the necessary tools. An IC5 Business Partner
{“ICS BP"} is assigned to each unit which is of particular importance
to the E.ON Group and therefore in the ICS decumentation scope.
The ICS BP is responsible for coordinating and menitoring the unit's
ICS activities and advises ang supports management in implement -
ing an effective internal control system. The unit's management
remains responsible for the appropriateness and effectiveness of the
implernented ICS. The ICS BP concept ensures a unifarm appreach
as well as consistent and efficient collaboration and fosters con-
tinuous improvermnent through extensive information-sharing armong
the Group companies.

EON LS Framieaark

E.ON's |C5 is based on the globally recognized CO50 framework
from May 2013 (COS0: The Committee of Sponsering Orgamzations
of the Freadway Commission).

The ICS Principles, which define the minimum requirements for an
effective internal control system, are a key component of E.ON's
1CS. They contain overarching principles such as autharization, seg-
regation of duties, and master data management as well as specific
requirements for managing potential risks in various areas and pro-
cesses, such as supplier menitoring, project management, invoice
verification, and payments. All fully consolidated companies and
rnajority-cwned units are subject to the ICS Principles.

In addition to the ICS Principles, certain units of special importance
to the E.ON Grouxp's Consclidated Financial Statements must fulfill
several additional ICS requirememnts for selected processes, These
requiraments relate te the documentation and assessment of the
relevant processes and controls—the ICS medel—as well as reporting
to Corporate Audit. The ICS model, which incorparates company-
and industry-specific aspects, defines potential risks for accounting
{financial reporting) at the operating units, serves as a checklist,
and provides guidance for the establishment of internal controls as
well as their documentation and implementation, and is thus an
integral part of the accounting processes.
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A functionally managed digital organization and third-party service
praviders provide IT and digital services for the E.ON Group. IT sys-
terns used for acceunting are subject to the internal control system
framework, which includes 1T general controls, such as access con-
trols, segregation of duties, processing controls, measures to prevent
the intentional and unintenticnal falsification of the programs, data,
and documents as well as controls related te supplier monitoring.
The documentation of the |T general controls is stored in E.ON's
documentation systemn.

Each year, qualitative criteria and quantitative materiality aspects
are used to determine which financial-reporting precesses and con-
trals must be documented and assessed by which E.ON units.

E.ON units in the IC5 documentation scope use a central docurnen-
tation systern {SAP-GRC] for this purpose. The system contains the
scope, detailed documentation requirements, the assassment
requirements for process owners, and the final Sign-Off process.

Karagenent Sulb Asseszment ang Lantrob Te<1.

After E.ON units have documented their processes and contrals,
the individual process owners conduct an annual assessment of the
design and the operational effectiveness of the contrels embedded
in these processes and the ICS principles. This is known as a man-
agement self-assessment. The assessment is supported by tests of
control effectiveness for selective risk areas. Corporate Audit's IC5
department defines the methedology for these tests, which are
conducted by the process cwners or employees assigned by thermn.
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In addition, the effectiveness of the internal controls is audited by
Internat Audit. These audits are conducted based on a risk-oriented
audit plan. Any identified deficiencies are reported to the relevant
companies,

Furthermore, the general IT controls, the controls of the Business
Service Centers in Regensburg and Cluj, the controls of the Human
Resources Service Center in Germany {E.ON Country Hub Germany
GmbH), and the controls of the Pension Service Cornpany in Ger-
many {Energie Pensions-Management GrmbH) were audited as part
of the audit of the Group’s Consolidated Financial Statements.

The findings of the managerment self-assessments and the audits
are included in the annual report on the effectiveness of the entire
E.ON Group's ICS and are reported to the E.ON SE Management
Board.

Sign OH Frecess

Based on the self-assessment resuit and internal and external audit
findings, the respective management of the unit conducts the final
Sign-O#t. The final step of the internal evaluation process s the
submission of a formal written declaration confirming the ICS's
effectiveness (“Sign-0#"). The Sign-Off process is conducted at all
levels of the Group companies before E.ON SE, as the final step,
conducts it for the Group as a whole. The Chairman of the EON SE
Management Board and the Chief Financial Officer perform the
final Sign-Cff for the E.ON Group.

Corporate Audit regularly informs the E.ON SE Supervisory Board's
Audit & Risk Committee about the |CS for financial reporting and
about any significant deficiencies identified in the E.ON Group's
various processes.
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Disclosures Pursuant te Section 2890 and Section
315a of the German Commercial Cede and
Explanatory Report

Composition of Share Capital

The share capital totals €2.641.318,800 and consists of
2,641,318,800 registered shares without norminal value. Each
share of steck grants the same rights and one vote at a Share-
holders Meeting.

Restrictions on Voting Rights or the Transfer of
Shares

An employee stock purchase program was offered n 2021. Shares
acquired by an employee under the Company-spensored employee
stock purchase program are subject to a blackout period that begins
the day ownership of such shares is transferred to the employee
and that ends on December 31 of the next calendar year plus one
As a rule, an employee may not sell such shares until the blackout
period has expired.

Pursuant to Sectien 71b of the German Stock Corporation Act
{known by its German abbreviation, "AktG"), the Company’s treasury
shares give it ne rights, including no voting rights.

Legal Provisions and Rules of the Company's Arti-
cles of Association Regarding the Appointment
and Dismissal of Management Board Members
and Amendments to the Articles of Association

Pursuant to the Company's Articles of Association, the Management
Board consists of at least two members. The Supervisory Board
decides on the number of members as well as on their appointment
and dismissal.
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The Supervisory Board appoints members to the Managerment Board
for a term not exceeding five years; reappointment is permissible.
If several persons are appointed as members of the Management
Board, the Supervisory Board may appoint one of the members as
Chairperson of the Management Beard. If there is a vacancy on the
Management Board for a required member, the court makes the
necessary appeintment upen petition by a concerned party in the
event of an urgent matter. The Supervisory Board may revoke the
appointment of a member of the Management Board and of the
Chairperson of the Managernent Board for serious cause (for further
details, see Sections 84 and 85 of the AK1G).

Resolutions of the Sharehaolders Meeting require a majority of the
valid votes cast unless mandatery law or the Articles of Association
explicitly prescribe otherwise. An amendment to the Articles of
Assotiation requires a two-thirds majority of the votes cast or, in
cases where at least half of the share capital is represented, a simple
majority of the votes cast unless mandatory law explicitly prescribes
another type of majerity.

The Supervisory Board is suthorized to decide by resatution en
amendments to the Articles of Association that affect only their
wording (Section 10, Paragraph 7, of the Articles of Association).
Furthermore, the Supervisory Board is autharized to revise the
wording of Section 3 of the Articles of Assaciation upen utilization
of authorized or conditional capital.

Management Board's Power to Issue or Buy Back
Shares

Pursuant to a resolution of the Shareholders Meeting of May 28,
2020, the Management Board is authorized, until May 27, 2025,
to have the Company acquire treasury shares, The shares acquired
and other treasury shares that are in possession of or to be attributed
to the Company pursuant to Sections 71a et seq. of the AktG must
altogether at no point account for more than 10 percent of the
Company’s share capital.
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At the Management Board's discretion, the acquisition may be
conducted:

» through a stock exchange

= by means of a public offer directed at all sharehalders or a public
solicitation to submit affers

+ by means of a public offer or a public solicitation to submit offers
for the exchange of kquid shares that are admitted to trading on
an organized market, within the meaning of the German Securities
Purchase and Takeover Law, for Company shares

» by the use of derivatives {put or calt options or a combination of
both).

These authorizations may be utilized on one or several occasions, in
whole or in partial amounts, in pursuit of one er more objectives by
the Company an also by its atfiliated companies or by third parties
for the Company's account or ene of its affiliates’ account.

With regard to treasury shares that will be, or have been, acquired
based on the aforementioned authorization and/or pricr authoriza-
tions by the Shareholders Meeting, the Management Boardis
autherized, subject to the Supervisary Board's consent and excluding
shareholder subscripticn rights, to use these shares—in addition to

a disposal through a stock exchange or an offer granting a subscrip-
tion right to all sharehclders—as follows:

« to be sold and transferred against cash consideration

+ to be sold and transferred against contributions in kind
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» to be used in order to satisfy the rights of creditors of bonds
with conversion or option rights or, respectively, conversion
obligations issued by the Company or its Group companies

« to be offered, with or without consideration, for purchase and
transferred to individuals who are or were employed by the
Company or one of its affitiates as well as to board members of
affiliates of the Company

= 1o be used for the purpose of a scrip dividend where sharehold-
ers may choose to contribute their dividend entitlernent to the
Company in the form of a contribution in kind in exchange for
new shares.

In addition, the Management Board is authorized to cancel treasury
shares, withaut such cancellation or its implementation requiring
an additional resolution by the Shareholders Meeting.

These autharizations may be utilized on one or several occasions, in
whole or in partial amounts, separately or collectively, including
with respect to treasury shares acquired by affiliated companies or
companies majority-owned by the Company or by third parties for
their account or the Company’s account.

In each case, the Management Board will inform the Shareholders
Meeting about the utilization of the aforementioned autharization,
in particular about the reasons for and the purpose of the acquisi-
tion of treasury shares, the number cf treasury shares acguired, the
amount of the registered share capital attributable to them, the
portion of the registered share capital represented by them, and their
equivalent value,
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By shareholder resclution adopted at the Annual Shareholders
Meeting of May 28, 2020, the Managernent Board was authorized,
subject to the Supervisory Board's approval, ta increase, until May 27,
2025, the Company's shere capital by a total of up to €528 million
through one or more issuances of new registered no-par-value shares
against contributions in cash and/or in kind {authorized capital pur-
suant to Sections 202 et seq. of the AktG; "Authorized Capital 20207).
Subject to the Supervisory Board's approval, the Management
Board is authorized to exclude shareholders' subscription rights.

A the Annual Shareholders Meeting of May 28, 2020, shareholders
approved a conditional increase of the Company's share capital
{withthe 'option to exclude shareholders’ subscription rights) up to
the amount of €264 million (*Conditional Capital 20207). Note 20 B

to the Consolidated Financial Statements contains more information
abeut Conditional Capital 2020.

Significant Agreements to Which the Company

Is a Party That Take Effect on a Change of Control .

. of the Company Following a Takeover Bid

The underlying contracts of debt issued since 2007 contain change-
of-control clauses that give the creditor the right of cancellation.
This applies, inter alia, to bonds issued by EON SE and E.ON Inter-
national Finance BV, and guaranteed by E.ON SE and other instru-
mants such as credit contracts. Granting change-of -control rights
to creditors is considered good corporate governance and has
hecome standard market practice. More information about financial
liabilities is contained in the section of the Combined Group Manage-
ment Report entitled Financial Situation and in Note 27 @ to the
Consolidated Financial Statements.
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Settlement Agreements between the Company
and Management Board Members or Employees
in the Case of a Change-of-Control Event

In the event of a premature loss of a Management Board position
due to a change-of-control event, the service agreerments of Man-
agerment Board members entitle them to severance and settlement
payments {see the detailed presentaticn in the Compensation Report).

Te the extent that the Company has agreed to settlement payments
for Management Beard members in the case of a change of control,
the purpose of such agreements is to preserve the independence of
Management Board members.

A change-of-control event would also result in the early payout of
virtual shares under the E.ON Performance Plan.

Other Disclosure Relevant to Takeovers

The Company has been notified about the following direct or indirect
interests in its share capital that exceed 10 percent of the voting
rights:

= natificatien on December 10, 2020, by RWE Aktiengesellschaft
fer 15 percent of the voting rights

Stock with special rights granting power of control has not been
issued. In the case of stock given by the Company to employees,
emnployees exercis# their rights of control directly and in accordance
with legal provisions and the provisions of the Articles of Association,
just like other shareholders.
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Corporate Governance Declarationin Accordance
with Section 289f and Section 315d of the German -
Commercial Code

Declaration of the Executive Board and Supervi-
sory Board of E.ON SE pursuant to Section 161 of
the German Stock Corperation Act on the German
Corporate Governance Code

The Executive Board and Supervisory Board declare that the recom-
mendations of the "Government Commission German Corporate
Governance Code” {version of December 18, 2018) published by
the Federal Ministry of Justice and Consumer Protection in the offi-
cial sectien of the Federa! Gazetie on March 20, 2020, have been
fully complied with since the submission of the tast declaration in
March 2021.

The Executive Board and Supervisory Board further declare that the
recommendations of the "Government Commissicn on the German
Corporate Governance Cade™ {version dated December 16, 2018)
published by the Federal Ministry of Justice’and Consumer Protec-
tien in the official section of the Federal Gazetle on March 20, 2020,
will be complied with in full,

Essen, December 14, 2021

For the Supervisory Board of £0N SE:
Dr. Karl-Ludwig Kley
(Chairman of the Supervisory Beard of E.ON SE)

For the Board of Management of E.ON SE:
Dr. Leonhard Bimbaurn
{Chairman of the Board of Managemant of E.ON SE)
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Because of the one-¢ff deviation from recommendation G 8 of the
German Corporate Governance Cede, in March 2021 the E.ON SE
Management Board and Supervisory Board also issued an intrayear
declaration of compliance. The deviation resulted frem the Super-
visory Board's decision to offset special effects in the network busi-
ness for the determination and definition of target attainrment for
the bonus for the 2020 financial year.

These declarations and thase of the previeus five years are continu-
cusly available to the public on the Company's Internet page.

Compensation Report and Compensation System

The resolution adopted by the Annual Shareholders Meeting on
May 18, 2021, pursuant to Section 113, Paragraph 3 of the German
Stock Corporation Act (krown by its German abbreviation, “AktG”)
on the compensation of the members of the Supervisory Board and
the applicable compensation system pursuant to Section 872, Para-
graphs 1 and 2, Sentence 1 of the AktG, which was also approved
by the Annual Sharehotders Meeting on May 19, 2021, are available
on the Internet at www.eon.com, For Managerment Board members
alreacjy appointed, the new compensaticn system applies effective
frem January 1, 2022. The Compensation Report and the auditor’s
report pursuant te Section 162 of the AktG are alse made publicly
available at www.eon.:uﬁ'\l:ompensation-repurt‘ '

Relevant Information about Management -
Practices

Corporate Governance

E.ON views good corporate governance as a central foundation of
responsible and value-oriented management. efficient collaboration
between the Management Board and the Supervisory Board, trans-
parent disclosures, and appropriate risk management.
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In the past financial year, the Management Board and Superviscry
Board paid close attention to E.ON's compliance with the German
Corporate Governance Code's recommendations and suggestions.
They determined that E.ON SE fully compties, or will comply, with
all of the Code's recommendations and also with nearly al! of its
suggestions, with the exception of the Code’s recommendation G.8.

Transparent Manaas ment

Transparent management is a high priority of the Management
Board and Suparvisory Board. E.ON's shareholders, all capital market
participants, financial analysts. shareholder associations, and the
media regularly receive up-to-date information about the situation
of, and any material changes to, the Company. E.ON primarily uses
the Internet to provide equal access to comprebensive and timely
information.

E.ON SE issues reports about its and the E.ON Group's situation and
earnings by the following means:

Annual Report and Arnual Finance Statements

« Half-Year Financial Report and Quarterly Statements

+ Annual press conferences and other analysts conferences

« Pressreleases

+ Telephone conferences held on most releases of the quarterly
and annual results

« MNumerous discussions with financial analysts in and outside
Germany

s Periodic events for investors.

A financial calendar lists the dates on which the Company's periodic
financial reports are released.

The Company issues ad hoc staternents about information that
could have a significant impact on the price of E.ON stock.
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The financal calendar and ad hoc statements are available on the
Internet.

Managurs’ hansactians

Parsons with executive responsibilities, in particular membars of
E.ON SE's Management Beard and Supervisory Board, and persons
closely related to them, must disclose certain dealings in E.ON stock
or bonds, related derivates, or other related financial instruments
pursuant 1o Article 19 of the EU Market Abuse Regulstion in conjune-
tion with Section 26, Paragraph 2, of the German Securities Trading
Act. Notifications abeut such dealings in the 2021 financial year
were puhlished on the Internet.

Compliance

The goal of compliance at E.ON is to prevent or at least detect and
put a stop to corporate misconduct. It is E.ON's responsibility never
to deceive, lie ta, or otherwise deliberately harm its customers,
business partners, or other stakeholders. Strict compliance with
laws and cornpany policies is therefore the foundation of good cor-
porate governance.

E.ON has in place a compliance management systam {"CMS7) to
mitigate the risk of compliance violations. The CM5 isbasedcna
nurnber of widely recognized practices, including the promotion

of a cempliance culture. This encompasses an active commitment
o compliance targets, the identification and analysis of compliance
risks, and the design of a risk-adequate compliance program and

a compliance organization.
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E.ON's Suppiier Code and its Code of Conduct {both of which are
available in the languages of all countries in which the Company
operates) focus on the guiding principle, “Doing the right thing.” They
provide easy-to-understand guidance, in particular human rights,
anti-corruption, fair competition, and compliant relationships with
business partners. The Code of Conduct alse contains an integrity
test that employees can use to check whether their assessment of
a situation is in compliance with E.ON principles and values. Every
employee in the E.ON Group is obliged to act in accordance with the
Code of Conduct’s rules. The Code is therefore part of E.ON employ-
ees’ duties under their employment contract. Employees and third
parties can report violations of the Code of Conduct—anonymously,
i they wish—by means of a whistle-blowear hotline. The Coda of
Conduct is published on the Internet. It is supplemented by ten
Group-wide People Guidelines which explain in greater detail how
employees can be sure that they are doing things right.

Descl on of the Functioning of the
Management Board and Supervisory Beard
and of the Composition and Functioning

of Their Committees

Mraragsinent B
The E.ON SE Management Board manages the Company's busi-
nesses, with all its members bearing jeint responsibility for its
decisions. It determines the Group's objectives, corporate policy,
organizational setup, and, in consultation with the Supervisory
Board, its fundamental strategic direction.
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Througheut 2021 the Management Beard consisted of five members
and had one Chairman. No Management Board member has more
than two supervisory board memberships in listed non-Group com-
pahies or on the supervisory bodies of non-Greup companies that
require a similar commitment. No member of the Management Board
has reached the general retirement age. The Management Board
has in place policies and procedures for the business it conducts
and, in consultation with the Supervisory Board, has assigned areas
of responsibility to its members.

The Management Board reports to the Supervisory Board on areg-
uler, timely, and comprehensive basis on all relevant issues, particu-
larly those relating to strategy, planning, business development,
risk situation, risk management, and compliance. it also submits
the Greup's investment, finance, and personnel plan for the next
financial year as well as the medium-term plan to the Supervisory
Board, generally at the last meeting of each financial year.

The Chairman of the Management Board inferms, without undue
delay, the Chairman of the Supervisory Board of impertant events
that are of fundamental significance in assessing the Cornpany’s
situation, development, and management and of any defects that
have arisen in the Company’s monitering systems. Transactions and
measures requiring the Supervisory Board's approval are also sub-
mitted to the Supervisory Board in a timely manner.

Members of the Management Board are required toc promptly
report conflicts of interest to the Chairman of the Supervisory
Board and the Chairman of the Management Board and to inform
the other members of the Management Board. Members of the
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Management Beard may only assume other corperate positions,
particularly appointments to the supervisory boards of non-Group
companies, with the consent of the Executive Committee of the
Supervisery Board. There were no confiicts of interest involving
members of the E.ON SE Management Board in the year under
review.

Any material transactions between the Company and members of
the Management Board, their relatives, or entities with which they
have close personal ties require the consent of the Executive Com-
mittee of the Supervisery Board. No such transactions took place in
the reporting period.

The Management Board has ne board committees but has estab-
lished & number of committees that support it in the fulfillment of its
tasks. The members of these committees are senicr representatives
of various departments of E.ON SE whose experience, responsibilities,
and expertise make them particularly suited for their committee's
tasks. Among these committees are the following:

The Management Board has established a Disclosure Committee
and an Ad hoe Committee for issues relating te financial disclasures.
These committees ensure that all information is disclosed in a correct
and tirmely fashion.

A Risk Committee ensures the correct application and implementa-
tion of the legal requirements of Section 91 of the AktG. This com-
mittee monitors the E.ON Group's risk situation and its risk-bearing
capacity and devotes particular attention to the early identification
of developments that could potentially threaten the Company's
dontinued existence. In this context, the Risk Committes atso deals
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with risk-mitigation strategies {including hedging strategies). In
collaboration with relevant departments, the committee ensures
and refines the implementation of, and cornpliance with, cormpany
policies regarding commodity risks, credit risks, and enterprise risk
management.

Superviscry Board

To ensure that, after the acquisition of the majority of the shares of
innogy SE, innogy's employees are represented without delay on the
Supervisory Board of E.CN SE as the Group's parent company, the
Supervisory Board was enlarged to 20 members for a limited period
of time. The Articles of Association provide for the Supervisory Board
to again consist of 12 members from the conclusion of the 2023
Annual Shareholders Meeting. Pursuant to E.ON 5E's Articles of
Association, the Supervisory Board is composed of an equal number
of shareholder and employee representatives. The shareholder rep-
resentatives are elected by the shareholders at the Annual Share-
holders Meeting; the Supervisory Board norinates candidates for
this purpose. The Annual Sharehalders Meeting decides on the
elections by individual vote. Pursuant to the agreement regarding
employees’ invelvernent in EON SE, the other currently ten members
of the Supervisory Beard are appointed by the SE Works Council, with
the provision that at least three different countries are represented
and one member is selected by a trade union that is represented at
E.ON SE or one of its subsidiaries in Germany. Persons are not eligi-
ble as Supervisory Board members if they:

+ (as stipulated by the AktG) are already supervisory board mem-
bers in ten commercial companies that are required by law to
form a supervisory board,
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+ are legalrepresentatives of an enterprise controlled by the
Company,

+ are legalrepresentatives of anather carporation whose super-
visory board includes a mamber of the Cempany’s Management
Board,

+ were a member of the Company’s Management Board in the
past two years, unless the person concerned is nominated by
shareholders who held more than 25 percent of the Company's
voting rights.

The members of the E.ON SE Supervisory Board fulfill these require -
ments. Pursuant to the AktG, at least one mernber of the Supervi-
sory Board must have expert knowledge in accounting, and at least
another member must have expert knowledge in the auditing of
financial statements. The Supervisery Board believes that, in partic-
ular, Andreas Schmitz and Ulrich Grillo meet this requirement. It
also believes that its members in their entirety are familiar with the
sector in which the Company operates.

The Supervisory Board oversees the Company's management and
advises the Management Board on an ongeing basis. The Manage-
ment Board requires the Supervisory Board's prior approval for sig-
nificant transactions and measures, such as the Group’s investment,
finance, and personnel plans; the acquisitian or sale of companies,
equity interests, parts of companies (with the exception of equity
investments), or asset investments whose fair value or. in the absence
of a fair value, whose book value exceeds €300 million; financing
measures that exceed €1 billion and hava not been covered by
Supervisory Board resclutions regarding finance plans; and the
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conclusion, amendment, or termination of affiliation agreements.
The Supervisory Board examines the Financial Statements of E.ON
5E, the Management Repart, and the proposal for profit appropria-
tion and, on the basis of the Audit and Risk Committee’s preliminary
review, the Consolidated Financial Statements and the Separate
Combined Non-financial Report. The Supervisory Board provides to
the Annual Shareholders Meeting a written report on the results of
this examination.

The Supervisory Board has established rutes and procedures for
itsalf, which are availabla on the Cormpany’s Internet page. it holds
at least four regular meetings in each financial year. Its rules and
procedures include mechanisms by which, if necessary, a meeting
of the Supervisory Board or one of its committees can be called at
any time at the request of a Management Board member. Share-
holder representatives and employee representatives can prepare
for Supervisory Board meetings separately. In the event of a tie vote
on the Supervisory Bcard, the Chairman has the tie-breaking vote.

Furthermore, the Supervisory Board's rules and procedures stipu-
lated that the Supervisory Board will hold executive sessions on a
regular basis; that is, to meet without the Managernent Board.

In view of recommendation C.1 of the German Carporate Governance

Code, dated December 16, 20189, and Section 289f, Paragraph 2,
Itemn &, of the German Commercial Code, the Supervisory Board
defined specific targets for its compaosition, including a diversity
concept and a competency profile for the entire Supervisory Board,
that go beyond the applicable legal requirements. They are as follows:
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“The compaosition of the Supervisory Boord of E.ON SE shall comply
with the specific SE requirements and Germany’s Stock Corporation
Act, and with the recommendations of the Germon Corporate Gover-
nance Code.

a) In this context, the following generol objectives shall be observed:

« Given a total number of 20 Suparvisory Board members, the
shareholder representatives believe that at least six of them
should be independent of the Company and the Management
Board. Members shall be deemed to be independent if they have
no personal or business relationship with the Company or its
Management Board, where such relationship may giverise to a
material and not merely temporary conflict of interests. In
assessing the independence of its members from the Company
and its Management Beard, the shareholder representatives
shall consider in particular whether a Supervisory Board mem-
ber or a close family member was a member of the Company’s
Management Board in the two years prior te appointment, cur-
rently has {or until the year of appointment had} a significant
business relationship with the Company or one of its affiliates,
either directly or as a shareholder or corperate officer of a com-
pany outside the Group, is a close family member of a Manage-
ment Board member, or has been a member of the Supervisory
Board for more than 12 years.

+ The Chairman of the Supervisory Board, the Chairrnan of the
Audit and Risk Committee and the Chairman of the Executive
Lommittee shall be independent of the Company and the
Management Boarg.

» The Supervisory Board shall not include more than twe former
members of the Board of Management.
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= Members of the Supervisory Board must not have seats on the
boards of, or act as censultants for, any of the Company's major
competitors or have a personal relationship with one of its
competitors.

» Supervisory Board membership shall be limited to no maore than
15 years.

« All Supervisory Board members must have sufficient time avail-
able to perform their duties on the boards of various companies.
Persons who are not members of the management board of a
listed company should only be eligible as members ot E.ON's
Supervisory Board if they do not have seats on a total of more
than five supervisory boards of listed non-Group comparies or
exercise a similar function; being a chairpersen of a supervisory
board counts twice. Persons whao are members of the board of
rmanagement of a listed company should only be eligible as
members of E.ON‘s Supervisory Beard if they do not have seats
on a total of more than twa supervisory boards of listed non-
Group companies, exercise a comparable function. and are not
the chairperson of the supervisory board of a listed non-Group
company.

b) In addition, the Supervisory Boord has cdopted the following
diversity concept so us to ensure o bolanced structure f the
Supervisory Board in terms of ege, gender, personality, educational
background and professionol experience.

+ In the search for qualified Supervisery Board members, due con-
sideration shall be given to diversity. When preparing nominatians
for the election of Supervisory Board members, due consideration
shall be given in each case to the question as to whether
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cornplernentary academic profiles, professional and life experi-
ence, a balanced age mix, various personalities and a reasonable
gender balance benefit the Supervisory Board's work. In this
context, care shall be taken to ensure that a gender quota of

30 percent will be achieved, this shal! apply to the Supervisery
Board as a whole and to the shareholders' and employees’ repre-
sentatives separately.

As a rule, members of the Supervisory Board shall not hold office
beyond the age of 75; they should not be older than 72 years
when they are elected.

= Four Supervisory Board members shall have international
expetience, i.e. they shall have spent, for instance, many years
of their professional career outside Germany.

c) in additian, the following skills prafile shail opply; especioily the
Nomingtions Cornmittee will strive to opply the skills profile when
preparing nominations of candidates for the shareholders' represen-
tatives to be proposed to the Annual General Meeting.

+ The shareholders’ representatives should have leadership expe-
rience in companies or other large crganizations by the majority.
At least four members shall have experience, as management or
supervisory board members, in the strategic management or
supervision of listed erganizations and shall be familiar with the
functioning of capital and financial markets.

« At least two members shall be familiar, in particular, with
innovation, disruption and digitization and the associated new
business medels and cultural change.
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» Atleast four members shall have specific expertise in the busi-
nesses and markets that are particularly relevant for E.CN. This
includes in particular the energy sector, the sales and retail busi-
ness, regulated industries, new technology as well as relevant
customer sectors.

= Atleast two independent representatives of the shareholders
shall have expertise in the fields of accounting, risk management
and auditing of financial statements. .

¢ At least two members shall be familiar with legal and compli-
ance, HR, IT and sustainability, more specially in the dimensions
of environmental protection, social, and governance {"ESG7)”

Current Compasition of the Supervisory Board

a) The Supervisory Board believes that all of its members—thus in
particular the Chairmen of the Supervisory Board and the Chairper-
sons of all its committees—are independent. No fermer Manage-
ment Board member or a close family member of 8 Management
Board member sits on the Superviscry Board. Furthermore, no
Supervisory Board member currently has or had in the year up to
his or her appointment, either directly or as a shareholder orin a
responsible role in  company outside the Group, a significant busi-
ness relationship with the Company or one of its affiliates, No
Supervisory Board member exarcises any executive or advisory
functions for major competitors, has a personal relationship with a
major competitor, or has been a Supervisory 8oard member of
more than 15 years. The Supervisory Beard's assessment consid-
ered the fact that Karen de Segundo has been a Supervisory Board
member since 2008 and is thus the only member to have been a
member for mare than 12 years. In view of the changes in the com-
position of the Management Board and Supervisory Board in recent
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years, Ms. de Segundo continues to maintain the objective detach-
ment from the Company and its Management Board necessary to
perform her monitoring role. Furthermore, she does not and has nat
at any time in the past had a significant business or personal rela-
tionship with the Company, one of its affiliates, or the Management
Board, either directly or as a shareholder or in a responsible capacity
in a company outside the Group. She is therefore independent
within the meaning of the German Carporate Governance Code.

The Supervisory Board believes that in the case of no Supervisory
Board member there are specific indications of relevant situations
or refationships that could give rise to a conflict of interest. The
Supervisory Board inciudes two members of executive beards of
tisted companies during the course of the year, nameley Rolf Martin
Schmitz, who was Chief Executive Officer of RWE Aktiengesellschaft
until the end af April 2021, and Carolina Dybeck Happe, who has
been CFO of General Electric Company since March 2020. In addi-
tion, these Supervisery Board members had no mere than two
seats on the supervisory boards of non-Group listed companies or
exercised comparable functions. Nene of the other Supervisory
Board members had seats on more than five supervisory boards of
non-Group listed cempanies or exercised comparable functions.

b) In its current compesition the Supervisory Board meets the
objectives of its diversity concept. The Supervisory Board's compo-
sition of women and men complies with the legal requirements for
minimum percentages; separate compliance with the statutery
gender quota occutred from the 2018 Atnual Shareholders Meeting
The age range of the Supervisory Board is currently 46 to 75 years.
At least four members have international experience.
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¢} In their entirety, the members bring a wide range of specific
knowledge to committee work and have special expertise in one or
more businesses and markets relevant to the Company. In view of
continually changing business requirements, the Supervisory Board
will continue to identify necessary competencies early to ensure
that these are covered. The Supervisery Board believes that the
requirements of the Supervisory Board's competency profile are
met by the current members of the Supervisory Board.

Current CVs of Supervisary Board members are published on the
Cornpany's Internet page.

The Supervisory Board has established the following committees
and defined rules and procedures for them:

The Executive Committee consists of six members: the Supervisory
Board Chairman, his two Deputies, another member elected at the
recommendation of employee representatives, and two more mem-
bers elected at the recommendation of shareholder representatives,
It prepares the meetings of the Supervisory Board and advises the
Management Board on matters of general policy relating to the
Company's strategic development. In urgent cases (in other words, if
waiting for the Supervisery Board's prior approval would materially
prejudice the Campany), the Executive Commjttee acts on the full
Supervisery Board's behalf. In addition, a key task of the Executive
Committee is to prepare the Supervisory Board’s personnel deci-
sions and resolutions for setting the respective total compensation
of individual Maragement Board members within the meaning of
Section B7, AktG.
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Furthermore, it is responsible for the conclusion, alteration, and ter-
mination of the service agreements of Management Board members
and for presenting the Supervisory Board with a proposal for a res-
olution on a ¢lear and comprehensible cornpensatien system for the
Management Board and its periodic review. In addition, it prepares

" the Supervisory Board's decision on the Group’s investment, financial,
and personnel plan for the next financial year. It also deals with cor-
porate-governance matters and reports to the Supervisory Board,
generally once a year, on the status and effectiveness of, and possi-
bie ways of improving, the Company’s corporate governance and on
new requirements and developments in this area.

In addition, the Executive Committee advises the Management
Board on all issues of Group financing and investment planning. It
decides on behalf of the Supervisory Board on the approval of the
acquisition and dispesition of companies, equity interests, and parts
of carmpanies whose value exceeds €300 million but does not
exceed €600 million. Fuﬁhermore. the Management Board must
present te the Executive Commitl‘:ee investrments if, in the case of a
fixed-assat investment of mare than €300 million, the Management
Beard is convinced that the approved investment amount will be
surpassed by more than 10 percent or if the Management Board
perceives that the investment is no lungereconorﬁic; thatis, that it
will no longer achieve its cost of capital, Additicnally, the Executive
Committee decides on behalf of the Supervisory Board on the
approval of financing measures whose value exceeds €1 hillion but
not €2.5 billion if such measures are not cavered by the Supervisory
Board's resolutions regarding finante plans. If the value of any such
transactions or measures exceeds the aforementioned thresholds,
the committee prepares the Supervisory Board's decision. Finally,
the Executive Committee prepares decisions on transactions with
members of the Management Board and Supervisory Board,
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represents the Company vis-a-vis the Management Board, and is
responsible for approving the assignment of task areas to individual
Management Board members and for other activities of a Manage-
ment Board member.

The Audit and Risk Committee consists of six members, The Super-
visory Board believes that, in their entirety, the members of the
Audit and Risk Cornmittee are familiar with the sector in which the
Company operates. According to the AktG, the Audit and Risk Cormn-
mittee must include ore Supervisery Board member who has
expertise in accounting and at least another rmember with expertise
in the auditing of financial statements. The Supervisory Board
believes that in particutar Andreas Schmitz and Ulrich Grille fulfill
this requirement. Pursuant to the recommendations of the German
Corporate Governance Code, dated December 16, 2019, the Chair-
man of the Audit and Risk Committee should have special knowledge
and experience in the application of accounting principtes and inter-
nat control processes and be familiar with the auditing of financial
statements. In addition, this person should be independent; in others
words, in particular not a former Management Board member whose
service on the Management Board ended less than two years ago
and not simultaneously the Supervisery Board Chairenan. The Super-
visory Board believes that the Chairman of the Audit and Risk Com-
rittee, Andreas Schmitz, fulfills these requirements.

In particular, the Audit and Risk Commitiee deals with the auditing
of financial statements, the monitoring of the accounting process,
the effectiveness of risk management as well as the independent
audit (including the quality of the audit) and compliance. Dealing
with risk management includes reviewing the effectiveness of the
internal control system, the internal risk management system, and
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the internal audit system. The Audit and Risk Committee deals with
Internal Audit's activities and the definition of the audit priorities on
aregular basis.

The committee also prepares the Supervisory Board's decision on
the approval of the Financial Staternents of E.ON SE and the Con-
solidated Financial Staterments. |t is responsible for the pretiminary
review of the Financial Statements of E.ON SE, the Management
Report, the Consolidated Financial Statements, the Combined Group
Management Report and the proposal for profit appropriation as
well as the Separate Non-financial Report and the Separate Corn-
bined Non-financial Report. It discusses the half-yearly reports and
quarterly statements or financial reports with the Management
Board prior to their publication. The effactiveness of the internal
controls (including for the financial disclosures) at E.ON SE and the
Group's units is tested by Internal Audit as part of a risk-oriented
audit plan. The audit of the internal cantrals is also part of the audit
of the Consolidated Financial Staternents. The Audit and Risk Com-
mittee may commission an external review of the contents of the
MNon-financial Staternent or the Separate Non-financial Report or
the Combined Non -financial Staterment or the Separate Combined
Non-financial Report.

In addition, the Audit and Risk Committee prepares the proposal on
the selection of the Company's independent auditor for the Annual
Sharehclders Meeting and makes a substantiated proposal, which
in cases where the audit mandate is put out to tender includes at
least two candidates, In order to ensure the auditer's independence,
prior to making its selection propesal, the Audit and Risk Committee
secures a statement from the proposed auditor detailing any facts
that could lead to the audit firm being excluded for independence
reasons or otherwise conflicted. In addition, the committee deals
with issues relating o the issuance of the audit mandate to the
independent auditor, the definiticn of the audit pricrities, and the
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agreement regarding the independent auditor's fees as well as any
additional services performed by the independent auditor. The
Audit and Risk Committee assesses the quality of the independent
audit on a regular basis.

In being assigned the audit task, the independent auditor agrees to:

« promptly inform the Chairman of the Audit and Risk Committee
should any facts arise during the course of the audit that could
lead o the audit firm being excluded for independance reasons
or otherwise conflicted, unless such facts are resolved

= promptly inform the Chairman of the Audit and Risk Committee
of anything it becomes aware of during the course of the audit
that is of relevance to the Supervisory Board's duties

+ inform the Chairman of the Audit and Risk Committee, or to note
in the audit report, if the audit has led to findings that contradict
the Declaration of Compliance with the German Corporate
Governance Code issued by the Management Board and the
Supervisory Board.

The Audit and Risk Committee decides on the approval of related-
party transactions and deals with the internal proceduyre for assess-
ing market conformity and the execution of related-party transac-
tions in the ordinary course of business.
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The Innovatien and Sustainability Committee consists of six mem-
bers. It advises the Management Board on all innovation issues and
growth opportunities. The focus is en opportunities that could
deliver significant growth in sales and profit within the foreseeable
tuture. These types of opportunities could range frorn new business
medels, markets, products, and services to innovative solutions
that tangibly improve the customer experience, employees’ daily
work, or precesses. The innovation and Sustainability Committee
advises the Management Board on E.ON's digital transformaticn
with the aim of making the Company more autamated, leaner, and
rmore data-driven. The committee also addresses issues relating to
E.ON's HR agenda that help employees adopt a growth and innowva-
tion mentality, such as engagement, capabilities, work methods of
the future, and cultural change. In addition. the committee advises
the Supervisory Board and the Management Board on environmen-
tal, secial, gavernance ("ESG”), and sustainability issues.

The Nomination Committee consists of three shareholder represen-
tative members. ts Chairman is the Chairman of the Supervisory
Board. lts task is to recomnmend to the Supervisory Board, taking into
consideration the Supervisory Beard's targets for its composition,
suitable candidates for election to the Supervisory Board by the
Annual Shareholders Meeting.

The Audit and Risk Committee and Executive Committee meet at
regular intervals and when specific circumstances require it under
their rules and procedures. The Nomination Committee and the
Innovation and Sustainability Committee meet as needed. The
Report of the Supervisory Board (on pages 31 tc 32 @) contains
information about the activities of the Supervisery Board and its
committees in the year under review.
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The Supervisory Board’s committees have the fallowing
composition:

Executive Committes

Dr. Karl-Ludwig Kley, Chairman
Christeph Schmitz, Deputy Chairman
Erich Clementi

Ulrich Grille

Fred Schulz

Albert Zett!

Audit and Risk Committes
Andreas Schmitz, Chairman
Fred Schulz, Deputy Chairman
Ulrich Gritio

René Pohls.

Elisabeth Wallbaurm

Deborah Wilkens

I ions and Sustainability C :
Br. Karen de Segundo, Chairwoman
Stefan May, Deputy Chairman

Klaus Frohtich

Monika Krebber

Eugen-Gheorghe Luha

Ewald Woste

Nomination Committes

Or. Karl-Ludwig Kley, Chairman
Erich Clermenti, Deputy Chairman
Dr. Karen de Segundo
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Reporton thy Supervisary Beard's Self evalualicn

In the year under review, the Supervisory Board conducted a regularty
scheduled self-assessment (efficiency review) of the Supervisory
Buoard's work. An online questionnaire provided the Supervisory
Board members with the opportunity to evaluate the effectiveness
of the Supervisary Beard's work and to make suggestions for improv-
ing it. The Chairmar then held detaited one-on-cne discussions.
with the members of the Supervisory Board for the purpose of
improving the Supervisory Board's work. The findings were used to
design specific measures to improve the Supervisory Board's work,
which are being implemented on an ongoing basis. They relate pri-
marily to improving the discussion culture of virtual meetings and
focusing more on the analysis of the competitive environment.

Shareholders and Annual Shareholders Meeting

E.ON SE shareholders exercise their rights and vote their shares at
the Annual Shareholders Meeting. The convening of the Annual
Sharehelders Meeting and the reports and documents required by
law for the Annual Shareholders Meeting, including the Annual
Report, are published on the Company's Internet page together with
the agenda and the explanation of the cenditions of participation,
shareholders’ rights, and any countermotions and election proposals

.submitted by shareholders. The Company's financial calendar, which

is published in the Annual Report, in the quarterly statements or
financial reports, and on the Internet, regularly informs shareholders
about important Company dates.

At the Annual Shareholders Meeting, shareholders may vote their
shares themselves, through a proxy of their chuice, of through a
Company proxy who is required to follow the sharehelder's voting
instructions.

Due to the Covid-19 pandemic, the 2021 E.ON SE Annual Share-
holders Meeting as well was not held as an in-person event in order
to protect the Company's sharehelders and employees. Instead, in
accordance with the law it was held as a virtual Annual Shareholders
Meeting without the physical participation of shareholders or their
proxies.

As stipulated by German law, the Annual Shareholders Meeting
votes to select the Company’s independent auditor.

The EU Regulation on Statutery Audit introduced an obligation for
the statutory auditor and/or firm to be rotated periodically. Such a
rotation was to be carried out for the 2021 financial year.

After the conclusion of the multistage review process and in accor-
dance with the Supervisory Board's recommendation, on May 28,
2020, the Annual Shareholders Meeting appointed KPMG AG Wirt-
schaftspriifungsgesellschaft, Disseldorf, to audit the Condensed
Consolidated Interim Financial Statements and interim Group Man-
agement Report for the first quarter of 2021. On May 18, 2021,
the Annual Shareholders Meeting appointed KPMG AG Wirtschaf1s-
priifungsgesellschaft to be independent auditor and Group inde-
pendent auditor and to audit the Condensed Conselidated Interim
Financial Statements and Interim Group Management Reports for
the 2022 financial year and the first quarter of the 2022 financial
year. The Supervisory Beard intends to recommend to the 2022
Annual Shareholders Meeting to appoint KPMG AG Wirtschafts-
prifungsgeselischaft to be independent auditor and Group indepen-
dent auditor and te audit the Condensed Consolidated Interim
Financial Statements and Interim Group Management Reports for the
2022 financial year and the first quarter of the 2023 financial year.
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Women and Men in Leadership Positions Pursuant
to Section 76, Paragraph 4, and Section 111,
Paragraph 5, of the German Stock Corporation Act

in the year under review, the EON SE Management Board consisted
of five men until the departure of Jochannes Teyssen. Since the
appointment of Vietoria Ossadnik effective April 1, 2021, a woman
is alse a member of the E.ON SE Management Beard The 20-per-
cent target for the propartion of wemen on the Management Board
set by the Supervisory Board in December 2016, which had a dead-
line until Decernber 31, 2021, for implementation, was achieved
The statutary minimum composition requirement of at least one
woman and at lezst one man, which applies from August 1, 2022,
is thus already met.

In May 2017 the Management Board sat a target of 30 percent

for the proportion of women in the first level of management below
the Management Board and a target of 35 percent for the second
level of management below the Management Board. The deadline
for achieving both 1argets 1s June 30, 2022, At year-end 2021, the
proportion of wornen in first and second levels of managerment
below the Managemant Board was 28.0 percent and 30.4 percaent,
respectively.

For all other E.ON Group companies concerned, targets and dead-
lines pursuant to the Law for the Equal Participation of Wommen and
Men in Leadership Pasitions in the Private Sector and the Public
Sector were set for the proportion of women on these companies’
supervisory board and management board or team of managing
directors as well a5 in the next two levels of management. As arule,
the deadline for achieving these targets is June 30, 2022
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Diversity Concept and Long-term Succession Plan
for the Management Board

At its meeting in December 2017 the E.ON 5F Supervisory Board
adopted a resolution on the following succession planning/diversity
concept for the Management Beard:

With regard to the Management Board's compasition, the Supervi-
sory Board of E.ON SE has developed a diversity concept that con-
siders the recommendaticns of the German Corporate Governance
Code.

Biver sity Longept
The diversity concept consists of the following items:

+ When appointing members of the Management Board, the can-
didates’ outstanding professional qualifications, long-term lead-
ership experience and past performance, as well as value-driven
management shall be of paramaunt impartance. Members shall
be capable of taking forward-looking strategic decisions. In par-
ticular, they shall be capable of managing businesses sustainably
and of ensuring that they are consistently focused or customer
needs.

» The Management Board as a whole must have expertise and
experience in the energy sector as well as in the fields of finance
and digitization.

= The mernbers of the Management Board shall be leaders and as
such shall act as role models for the employees through their
own performance and conduct.

« Attention shall be paid to diversity when appointing members of
the Managemnent Board. For the Supervisory Board, diversity
means, in particular, different complernentary academic profiles,

- Business Repart
- Disclosures Regarding Takeovers

-» Forecast Report ~» Risks and Chances Report

professionat and personal experience, personalities. as well as
internationality and a reasonable age and gender structure. The
Supervisory Board has therefore adopted a target quota of

20 percent for the share of women on the Management Board
which was te be achieved by December 31, 2021.

« The appointment period of a member of the Management Board
shall end, at the Latest, at the end of the month on which the
Management Board member reaches the general retirement age.

Achiecement ot Objectives
The corposition of the Management Board already meets all the
appaintment objectives described above.

Lony term Succes~on Flan

In consultation with the Executive Committee and the Management
Beard, the Supervisory Board is in charge of long-term succession
planning for the Management Board. Appointment decisions are
made on the basis of specific requirement profiles for Management
Board members.

In addition to its own experience, the Supervisory Board draws on
the expertise of outside consultants to ensure that the Company's
succession planning is appropriate and creates value.

The Supervisory Board is informed on a regular basis (once a year)
by the Management Board on the progress in talent identification
and development as well as succession planning for top executives
on the basis of the qualifications required far business suecess and
the continually evolving personnel development processes. It dis-
cusses the respective status accordingly.
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E.ON Compensation Report 2021
I Introduction

This Compensation Report describes the basic features and design
of the compensation for the £.0N SE Management Board and
Supervisory Board. It was prepared by the £.0N 5E Management
Board and Supervisory Board in accordance with the requirernents
of Section 162 of the Gerrnan Stock Corporation Act {known by its
German abbreviation, “AktG") and comptlies with the recommenda-
tions as well as the suggestions of the German Corporate Gover-
nance Code (known by its German abbreviation, "DCGK"}in its cur-
rent version dated Decernbker 16, 2019.

The Compensation Report and the report on the formal and substan-
tive audit of the Compensation Repart by KPMG AG Wirtschatts-
priifungsgesellschaft can be found on E.ON's Internet page.

The figures presented in the tables of the Compensation Report
may not add up precisely due to reunding. The same applies to the
percentages shown, which may not represent the exact absolute
figures due to rounding.

IL. Letter from the Chairman of the Supervisory
Board

Dear Shareholders,

For the first time we are presenting the Compensation Repory
required by the Act Implementing the Second Shareholders’ Rights
Directive ["ARUG II"). It provides you with detailed insights into all
relevant aspects and facts regarding the compensation of the Man-
agement Board and Supervisory Board for the 2021 financial year.

3 IV Supervisory Board Compensation in the 2021 Financial Year

In the following, | summarize the most important compansation-
related events of the past financial year.

Abhvered Reporting Hramewerk due to ARUGH

As aresult of ARUG II's entry into force, the Compensation Report
was prepared for the first time on the basis of the new reguiatory
reguiremants of Saction 162 AktG,

In addition to the associated changes in content, there is now also an
annual vete on the Compensation Report at the Annual Shareholders
Meeting. This Compensation Repert will therefore be submitted to
you for appreval at the 2022 Annual Sharehalders Meeting

Business Perfoinanee ane Magaaetnent Beas d Compunsatran m
the 2021 Finaneaan Yoar

Through the performance-based compensation components and
the consideration of strategically relevant performance criteria, the
Management Board compensation system links the compensation
of Management Board members to E.ON's business performance
and thus promates our company's long-term perforrmance.

E.ON had a successful 2021 financial year, slightly surpassing its
forecast for several earnings metrics. It had significantly increased
its full-year forecast for multiple metrics in August. The reason was
the implementation of the public-law agreement of March 25, 2021,
between the German federal government and the country’s nuclear
power plant operatars. In this centext, previous purchases of resid-
ual power output rights were refunded. This resulted in a positive
effect of roughly €0.6 billion for E.ON, which was the reason for
the increased forecast in August. E.CN raised its forecast range for
adjusted EBIT for the 2021 financial year from €3.8 to 4.0 billion

10 €4.4 to 4.5 billion. It also raised the forecast range for adjusted
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netincome from €1 7 to 1.9 billion to €2.2 10 2.4 billion. E.ON's
adjusted EBIT of €4.7 billion and adjusted netincome of €2 § billien
bath surpassed the forecast range. The main drivers of this good
earnings performance were higher sales prices in the second half of
the year and high capacity utilization at PreussenElektra's remaining
power plants. E.ON's core operating business alsc delivered a posi-
tive performance, owing in part to cost savings and higher sales
volumes in almost all regional markets. Cost savings, primarily at
the ULK. sales business, also led to improved earnings. Earnings per
share based on adjusted net income {“"EPS"} for the 2021 financial
year amounted to €C.96 (prior year. €0.63).

This result was influenced, ameng ather things, by the success of
the agreerment reached with the German federal government and
the other nuclear power plant operators on residual electricity
output. For the purpose of calculating the bonus, only the incame
cantribution of this agreement for 2021 was considered to impact
earnings as the budget year turrently to be assessed. As aresult
of the EPS achieved in the 2021 financial year and the individual
performance, the target achievernent of the 2021 bonus for the
Management Board members active as of December 31, 2021, is

176 percent.

The E.ON Performance Plan is calculated on the basis of the perfor-
mance of E.GN's total shareholder return ("TSR™) compared with
the TSR performance of the cormpanies in the STOXX* Eurepe 600
Utilities. For the second tranche of the E.ON Performance Plan
{2018-2021}, which ended at the end cf the 2021 financial year
and will be pard cutin 2022, the target achievement in the relative
TSR performance and the absoluts share price performance result
in a payout of 111 percent of the target amaunt
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Resvlution and Approval of the Ne o Lompensation Systern tor the
Management Board

At the beginning of the 2021 financial year, the Supervisory Board
resolved a new compensation system for the Management Board.
The new compensation system was submitted ta the 2021 Annual
Shareholders Meeting for resolution and approved by it with a
majority of 92.5€ percent. The previous compensation rutes, which
ware rasolved at the 2016 Annual Shareholders Meeting, were
replaced by the new cornpensation systern for all Management Board

members effective January 1. 2022 The intreducticn of the new
compensation systermn takes account of the new legal requirements
of ARUG Il and the current recommendations of the revised version
of the DCGK. In addition, the alignment with E.ON's corporate
strategy is strengthened. The new cempensation system establishes
an even stronger incentive for successful and sustainable corporate
governance and continues to promate the Company’s long-term
performance. The main changes can be summarized as follows:

Annual borus

Factor in a non-financia’ perfermance crterion alongside EPS wiih a weighting of 20 percent
Net Promoter Scare [NPS) 15 included as a nan-financial criterion

E.ON Performance Pian + Intraduce ROCE {weighting 25 percent) as a second financial parformance criterion alongside relative TSR

{weighting 50 percent)

Include the E.ON Sustainability Index as another performance critenien (weighting 26 percent)

Pension substitute « Eliminate company pension plan and introduce a pension substitute for newdy appointed Management Board

members

« Management Board members in office al December 31, 2021, have the option to choose

Compensation caps

Set maximum cormpensation
The maximum Far the Management Board Chairmanis €10,000,000, and for each ardinary Management
Board member €5,500,000

Share Ownership Guidelines

Extend the holding period far shares held under the Share Ownership Guidelines to two years after departure
trom the Managerment Board

Other contractual pravisions

Introduction of malus and clawback rules
Set severance caps in accardance with new DCGK recommendations
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Confumatory Reselution en the Supervisory Buard « Canpens..
tion System

At the 2021 Annual Shareholders Meeting, a confirming resclution
was also passed on the Supervisory Board's compensation system,
which was approved by 89.31 percent of the votes cast.

Change in the Manag: Board's Comp
Johannes Teyssen ended his service on the Managernent Board
effective March 31, 2021, after more than ten years as Manage-
ment Board Chairman. The Supervisery Board appointed Leonhard
Birnbaum te succeed him as Managerment Board Chairman effective
April 1, 2021. Further, Victoria Ossadnik was appointed as a Man-
agement Board member for the newly created area of responsibility
“Digitalization.” In addition, Karsten Wildberger ended his service
on the Manzgement Board prematuyrely effective July 31, 2021.
The Supervisory Board appointed Patrick Lammers to succeed him
as Management Board member with responsibility for “Sales and

" Customer Solutiens” affective August 1, 2021. To ensure a uniferm

incentive system for the Management Board, the compensation
system applicable to the ather Management Board mermnbers applies
to the new members appointed in the 2021 financial year.

Taking into account the new regulatory requirements of Section
162 AKG, we stand by our objective of providing you with the usual
comprehensive transparency on the compensation of the EON
Management Board and Supervisory Beard, while at the same time
comprehensively addressing the requirements of the capital market.

Y

Karl-Ludwig Kley
Chairman of the E.ON SE Supervisory Board
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HI. Compensation of the Management Board in the Following the appaintment of Leonhard Birnbaum as Management

2021 Financial Year Board Chairman effective April 1, 2021, the following target direct
compensation {base salary, target amount bonus, target amount

The compensaticn of the Management Board in the 2021 financial E.CN Performance Plan} applied to the Management Board Chair-

year is presented and disclosed in detail below. man and the ardinary Management Board members for the 2021

1 Compensation Governance
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financial year (on a full-year basis). The amount of Leonhard
Birnbaum's target direct cornpensation as Management Board
Chairman corresponds te that of the former Managerment Board
Chairman, Johannes Teyssen.

The Supervisory Board as a whole is responsible for determining nck : .

the compensation system as well as the amount and structure of Base salary 1220 700
Management Board compensation. The compensation system Annual bonus 1420 675
for the membars of the Management Board is determined by the E.OM Performance Plan 1,750 825
Superyisory Board in accordance with Section 87, Paragraph 1, Target direct compansation 4380 2,200
and Section 87a, Paragraph 1 AktG cn the basis of a proposal by

the Executive Committee. After the Supervisory Board passes this 28% 32% 32%, 31
reselutien, the compensation system is submitted to the Annual Base salary " Annual bonus Base salary " Annual bonus
Shareholders Meeting for approval. ~— .

The new compensation system for the Management Board resolved
by the Supervisory Board on March 23, 2021, and approved by the
2021 Annual Shareheclders Meeting applies from January 1, 2022
The compensation systern in place since January 1, 2017, was
applied for the last time in the 2021 financial year {"Cempensation
system 20177).

E.ON Performance Plan

w0

E.ON Performance Plan

Furthermore, for the respective upcoming financial year, the Super-
visory Board sets the target values used to measure the Manage-
ment Board's performance for the performance criteria that are
applied in the financia! year.

In addition, the Supervisory Board sets the specific target compen-
sation for the members of the Managemant Beard.
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In setting the compensation of the Management Board members,
the Supervisory Board, in accordance with Section 87, Paragraph 1
AktG, shall ensure that it is commensurate with the duties of the
individual Management Board member, their individual performance,
and the Company's ecocnomic sftuation, and that it does not exceed
the customary compensation without special reasens. Furthermore,
when setting the compensation, the Supervisory Board shall ensure
that the compensation structure is geared towards the Company's
sustainable and lang-term developrment.

With the Executive Committee’s support, the Supervisory Board
reviaws the appropriatenass of Management Board members’ com-
pensation on a regular basis. In assessing the appropriateness of
Managernent Board compensation, a horizontal comparison is made
with'the compensation paid to Management Board members of
comparable companies, DAX companies are used as a peer group for
this purposa. Since September 20, 2021, the peer group therefore
consists of 40 companies. In addition, & vertical :nhparison of
cempensation within E.ON is also carried out, taking into account the
ratio of Managemént Board compensation to that of the Company's
executives and the rest of its workfarce, Both the current ratio and
the change in the ratio over time are reviewed on a reqular basis.

The most recent review cf the appropriateness of Management
Beard compensation was conducted in the 2021 financial year. The
Supervisery Board's review of the level and structure of compensa-
tion was supported by an independent external compensation expert.
This review resulted in the appropriateness of Management Board
compensation being confirmed.

= II. Letter from the Chairman of the Superwnsery Board

7 Bastc beatures of Management Buard Comnpornsation
£.0N aims to strengthen and expand its leading position in the
European energy market. The objective is to atign E.ON to the new
energy world, which is increasingly shaped by autonomous and
proactive customers, and be their leading partner for the new energy
world. Part of E.ON's strategy is to continue to promote and embed
a strong performance culture in the interests of its various stake-
holders. Management Board compensation reprasents an impertant
governance element for implementing the corporate strategy and
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creates incentives for achieving the objectives that have been set,
The compensation of the Management Board is linked to E.ON's
performance to a high degree and therefore clearly reflects the
pay-for-perfermance concept.

In designing and determining the Management Board compensa-
tien, the Supervisory Board is guided in particular by the following
principles:

Promote the corporate strategy

The Management Board's campensatan is clossly linked ta the strategy of E ON via defined targets for variable

compensation and thus promates the Company's business strategy.

Appropriateness of the compensation

Management Board compensation 15 appropnate from a horizontal perspective in comparison with competitors

as well as from & vertical perspective in 2n internal comparisan with other employees.

Pay-for-performance

The majarity aof the compensation consists of performance-based compenssation components that sre especially

geared to the Company's success by means of setting embtious targets.

Lang-term business development
basis.

Toreintorce the long-term aspect, performance-hased compensation is pr

ey

Consideration of Sharaholder Interests

In order to align management's and sharehclders” interests and objectives, long-term variable compensation is based

not only on the performance of E.ON's share price in absolute terms but alsa on 3 comparison with competitors.
Share Ownership Guidelines further strengthen the capital-market orientation and shareholder culture.

Management Board compensation in the 2021 financial year was
for the final time based on the Compensation System 2017 and
consisted primarily of non-performance-based and performance-
based compensation compenents. The non-performance-based
components consist of base salary, fringe benefits, and pension
benefits, while the perfermance-based compenents include the
annual bonus and long-term variable compensation in the form of

the E.ON Performance Plan. In addition, the E.ON Share Matching
Plan was granted as part of long-term variable compensation until
2016; and was paid out for the last time in the 2021 financial year.

In addition, other compensation provisions exist for Management
Board members, including share ownership guidelines and malus
and clawback rules.
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The following table provides an overview of the components of the
Management Board's compensatien systern for the 2021 financial
year as well as their respective metrics and pararmeters:

B v v Ll CorL e nts

111

™ h basad
P

Base salory

Fixed compensation paid out in 12 monthly mnstal. ments

Fringe benetits

Chautteur-driven company car. telecommunications equipment, insurance premiums, med cal examination

Pension benehts

Final-salary-based benefits’

~ Litelong pension payment equaling amaximum of 75 percent of fixed compensation from the age of 60

- Pension payments for widows and children equaling 80 percent and 15 percent, respectively, of pension entitlement
Contributian-based benefits

— Vifual contnbutions equaling a maxwum of 21 percent of fixed compensation and target bonus

- Virtual contributions capitalized using interest rate based on long-term German treasury notes

— Payment of pension account balance from age 82 as a Uifelong pension, in instaliments, or in a lump sum

Parformance-hased compansation

Annual bonus

-

Annual target bonus correspends to about 45 percent of performance-based compensation

Amaunt of bonus depends on

~ Company performance: actual EPS versus budget (based on adjusted net income]

- Individusl pertarmance factar: collective performance and individual parformance [*bonusimalus™}
Cap 200 pereent of target bonus

Passibility ot special compensation

May be awarded, at the Supervisory Board's discretion, for autstanding achieverments as part of the annual bonus as leng as the total honus remains under the cap.

Long-term variable compensatian.
E ON Share Matching Plan {granted unlil 2018)

Granting of virtual shares of E.ON with & four-year performance period

Number of virtual shares 1/3 brom the annual benus (LTl compenent) + base matchung (1 1} + performance matching (1 0to 1 2) depending on ROCE duning the perfarmance period
Value development depends on the 60-day average price of the E.ON share at the end of the parformance period and on the dividend payments during the four-year performance petied

Cap 200 percent of the target amnunt

Lang-term variable compensation
E ON Performance F an {granted from 201/)

Annusl target amount carresponds ta about 55 percent of perfermance-based compensation

Granting of virtual shares of E.ON with a four-year performance period

Final number of virtual shares depends on E ON's TSR relative 1o the TSR of tompanies in the STOXX® Eurcpr BOC Utithes index, 174 of TSR performance is locked n annualy
Allocation limit; that is, the maximum number of wirtual shares 160 percent

Value development depends on the 60-day average price of the E ON share at the end of the perfarmance peried and on the dividend payments dunng the four-year perfarmance period

Cap. 200 percem of the target amaunt

"Only apphes 10 Johannes Teyssen
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Gthar compansation proviskans

Share Ownership Guidelines

« Dbligation to buy and hold E.ON shares until the end of service on the Management Board
« Inyestment in E.ON shares equaling a parcentage of base salary
~ 200 percent {Management Board Charperson)
= 150 percent (cther Management Board members)
«  Untilthe required investrent is reached, obligation to nvest net payauts fram long-term compensation in E.XON shares

Severance cap

Maximum of two years' total compensation or the total compensaticn for the remainder of the servite agreement

Settlement for change-of-contral

Severance payment s the amount of no more than Two years' total target compensation (base salary, target bonus, and fringe benefits), but no mare than the total compensation for the year for
the remarning term of the service agreement.”

MNeon-compete clause

For six months after termination of service agreement, prorated compensation equal to fixed compensation and target bonus, al 2 minimurm 60 percent of most recently recerved compensation
Severance payments are credited against the compensation paymant

Malus and clawhback rules”

Possibility for the Supervisary Board to reduce or reclaim the performance-based compensation in part or in full in the eventof:
«  deliberate breaches of duty in the form of

=T pli with material pi of E.ON's internal Code of Canduct andfor material contractual duties

- a signrhicant breach of due diligence ebligations as defined in section 32 of the German Stock Corporation Act
» o determination or payout of variable compensation onthe basis of incorrect consoudated financial statements

*The Lmitation 1o the remaining term o the terac
1The malus and clawback rules applred in the 207

1M

[N LA T

avcient Boad Cumpe s

& agracment applied i the 2021 firan. ol year {o Leonhard Binbsum {swve Apri 1 2021} o well a5 1o lhe Monagemenl Buard members newly 2pga nted in tae 2041 fnancral year and, effective January 1, 2022, (G all Marageme it Boa d fifnbers
1 Anancia, yedr 1o Lesthard Brnbaum fsnce Aprl 1, 2021) a5 well ot to the Manageme=t Batd Metbers Rewly Bppointed in the 2071 inanzisl year and, effectve January 1, 2622 10 3l Management Board membe-s

3.1.3. Pension Bansefits
Members appointed 1o Lhe Management Board since 2010 are
enrolled in the "Contribution Plan E.ON Management Board”, which

3.1.2, Fringe Benefits
Management Board members receive a number of contractual fringe
benefits, including the use of a chauffeur-driven company car. The

Adwenirthe o1 Finansal Year

3.1. Non-Performance-Based Compensation
MNen-performance-based compensation consists of a base salary,
fringe benefits, and pension benefits.

3.1.1. Base Salsry
Management Board members receive their fixed compensation in
twelve monthly payments.

Company also provides them with the necessary telecommunications
equipment, covers costs that include those for a periodic medical
examination, and pays the premium for an accident insurance policy.

is a contribution-based pension plan,

Capital centributions Pension account

Termin years
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The Company makes virtual contributions te Management Board
members’ pensien accounts in an amount equal to a percentage of
their pensionable income (base salary and annual bonus). The con-
tribution percentage is at mest 21 percent. The annual contribution
consists of a fixed base percentage (16 percent) and a matching
contribution {5 percent}. Tha requirement for the matching contri-
bution to be granted is that the Management Board member con-
tributes, at a minimum, the same amount by having it withhald
from his or her compensation. The company-funded matching con-
tribution is suspended if and as long as the E.ON Group's ROCE is
less than its cost of capital for three years in a row. The contribu-
tions are capitalized using actuarial principles {based on a standard
retirement age of 62) and ptaged in Management Board mernbers’
pension accounts. The interest rate used for each year is based on
the return of long-term German treasury notes. At the age of 62 at
the earliest, a Management Board membear {or his or her survivors)
may choose to have the pension account balance paid out as a life-
long pension, in installments, or in a lump sum, Individual Manage-
ment Board members’ actual resulting pension entitlernent cannot
be catculated precisely in advance. It depends on a numbar of
uncertain parameters, in particular the changes in thelr individual
salary, their total years of service, the attainment of company tar-
gets, and interest rates, For a Management Board member enrolled
inthe plan at the age of 50, the cempany-financed, contribution-
based pension payment is currently estimated to be between 30
and 35 percent of his or her base salary {withaut facteringin pen-
sior benetits accrued prior te being appeinted to the Managerment
Board).

> Lintroduction
- IV Supervisery Board Compensation n 1he 2021 Financial Year

= 1. Letter from the Chairman of the Supervisory Board

The Company has agreed to a pension plan based on final salary for
the Managerment Board Chalrman, Johannes Teyssen, who was
appeinted to the Management Board befare 2010. Following the
end of his service for the Company, Johannes Teyssen is entitled to
receive lifelong maonthly pension payments. Johannes Teyssen's
pansion entitiements provide for ennual pension payments equal to
75 percent of his annual base salary. The full amount of any pension
entitlerments from earlier employment is offset against these pay-
ments. In addition, in the case of decease, the pension plan includes
benefits tor the widow and each orphan that are equal to 60 percent
and 15 percent, respectively, of the deceased's pension entittemant.
Together, pension payments to a widow and children may not exceed
100 percent of the deceased Management Board member’s pension.
The vesting of Management Board members' pension entitlements
{both contribution-based and final-salary-based pension plans) is
governed by the provisions of the German Occupational Pensions
improvement Act (“BetrAVG").

OQutlook for 2022
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The service cost and present value of the existing pension entitle-
ments as of December 31, 2021, are as follows for each member of
the Management Board:

Fensmn enntlement:

|
inCh
Leonhard Birnbaum -
{Chairman sinee April 1, 202) 335 ans
Thomas Kénig 260 3,236
Patrick Lammers {since August 1, 2021) 240 240
Victoria Ossadnik {since April 1, 2021) 511 611
Marc Spieker 243 1396
Johannes Teyssen {until March 31, 2021) - 28356
Karsten Wildberger (untit July 31, 2021} 176 1315

Management Board members newly appointed to the Managerant Sicard from January 1. 2022, will recetve a lump-sum, earmarked pension substi-
tute, to be paid out annually. The amount is defined in individual contracts, is not linked to any other compensation components snd is in the range of
approximately © to 13 parcent of the total target compensation. By granting the pension substitirte, tha pensicn provision and the investment fisk are
transferred to the Management Boarc member, which eliminates long-term financing through the formation of provisions and thus the risk for the

Company.

Management Board members already appointed at the ime of the &

1 of the pension were granted a one-time option to switch 1o

the pension substitute. They exercised this option collectively to switch to the new pension payment. Pension entitlements already scquired under the
*Cantribution Plan E.ON Management Board ~ shall remam in force. The contribution plan continues to apply at the previous level for early retirement.
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3.2 Performance-Based Compensation

Performance-based compensation accounts for the majority of
Management Board members’ compensation. It consists of the
annual bonus (short-term incentive or "STI) and the E.ON Perfar-
rmance Plan (long-term incentive or "LTI%), which have terms of one
and four years, respectively. The target amount of the annual bonus
accounts for 45 percent of performance-based compensation, the
target ameunt of the £ ON Performance Plan for 85 percent. By
basing variable compensation predorninantly on a muiti-year metric,
the Supervisory Board ensures the promotion of £.0N’s sustainable
and long-term development.

The pay-for-performance concept of Management Board compen-
sation represents a key principle of Management Board compen-
sation. Atongside target direct compensation's high propertion of
vaniable compensation {about 72 percent for the Management
Board Chairman, about 68 percent for ordinary Management Boerd
members), the Supervisory Board ensures this by setting ambitious
performance criteria. The Supervisory Board defines these criteria
for the annual bonus and for the E.ON Performance Plan prior to the
start of each financial year and the start of each tranche, respectively,
thereby incentivizing operational as well as strategic corporate goals.

= IV Superasory Board Compensation in the 2021 Finangial Year = V Comparative Presentation of the Development of Compensation and Earnings

The following diagram illustrates the pay-for-performance concept
of Management Board compensaticn in light of three perfermance
scenarios:

Managemant Board Chairman

Minimum payout

100% payout 4,390
Maximum payout 7580
Ordinary Managemant Bosrd members
Minimum payout 700
100% payout 200
Maximum payout a 3,700
W Base salary * Annual bonus (5T)) F.ON Performance Plan (LTH Absalute tigures n €k
Minimum payout Bonws 0% of the 1arget amount, E.ON Performance P.an 9% of the target amount
100% payout Borws 100% of the target amount, E ON Performance Plan. 100% of the target amount

Maximum payout Bonus 200% of the 1arge( amount, E.ON Performance Plan 200% of the target amount.
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3.2.1. Annual Bonus {"STI")

The annual bonus consists of a cash payment made after the end of the financial year. The armount of the bonus is based on the achievernent
of predefined performance criteria. These measure both company performance and individual performance using an individual performance
factor. The benus is capped at a maximum of 200 percent of the contractually agreed-on target bonus (cap). The bonus payout is calculsted

as follows:

As a rule, the Supervisory Board may also, as part of the annual
banus, grant Management Board members special compensation
for outstanding achievernents. The bonus {including any special
compensatian) remains capped at 200 percent of the contractually
agreed target arnount (cap).

As in prior years, the Supervisary Board made nc use of the possi-
bility of special compensation in 2021 finaneial year.

Company Performance

Lempany performance is assessed onthe basis of EPS, E.QN's key
performance indicator. EPS used for this purpese is derived from
adjusted net income as disclosed in the Annual Report. EPS is used
to incentivize E.ON's operating success, which constitutes the basis
for our long-term strategy to be the leading partner for the new
energy world. In addition, the Company’s attractiveness is to he
further enhanced through dividend growth. This cbjective is also
supported by an ambitious EPS target.

A 2
Eh0%
AL S

Assessment of Mansgernent Board
members’ performance based on:

+ Managemant Board’s overall performance
« Individual performanca (bonus/maius)

The EPS target for each financial year is set by the Supervisory Board,
taking inte account the approved budget. The target achieverment
is 100 percent if actual EPS is equal to the target. If actual EPS is
37.5 percent or mora below the target, this constitutes zero percent
target achievernent. If actual EPS is 37.5 percent or more above the
1arget. this canstitutes 200 percent target achievement. Linear
interpolation is used 1o translate intermediate EPS figures into per-
centages.

The EPS achieved in the 2021 financial year was influenced, among
other things, by the success of the agreement reached with the
German federal government and the ather nuclear power plant
operators on residual electricity output. Against this background, in
deviation from the Management Board compensation system and
the calculation of the annual bonus provided for therein, an adjust-
ment was made to the actual EPS as the basis for calculating the
annual bonus. Only the income contribution of this agreement for
2071 was considered to impact earnings as the budget year currently
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to be assessed. and EPS was adjusted accordingly from €0.96 te
€0.82 as the assessment basis for determining the company per-
tormance. This results in a target achieverment of 141 percent.

Budget A taafEPS. +3T.F%
€057

EPS - Duviation from budget

Individual Performance Factor

The Supervisory Board determines the degree to which Manage-
ment Board members have achieved the targets of their individual
performance factors, giving adequate consideration to their individ-
ual and collective contributions. The factors range between 50 and
150 percent. The amount of the bohus can therefore be adjusted up
or down depending on performance (in the sense of a "bonusimalus”).
In addition, the Supervisory Board has the cptien te take into
account extraordinary developments as part of the individual per-
farmance facter and thus complies with recommendation G.11
sentence 1 of the DCGK
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The targets for individual performance factors are set at the beginning of each financial year. No specihc target figures are disclosed ex ante
for competitive reasons. The Supervisory Board may alse factor in, for example, strategic targets, guantitative and qualitative customer tar-

gets as well as performance indicators for the Company's core businesses or matters such as health, safety, and environment and personnel
management.

In determining the individual performance factor for the 2021 financial year, the Supervisory Board discussed and assessed the Management
Board's overall performance as well as the individual performance of Management Board members on the basis of predetermined targets.

The following presentaticn shows the predefined individual and collective targets for the 2021 financial year, their assessment, and the target
achievement determined on this basis for the Managerment Board members active as of December 31, 2021

It dhivacual Ferforrrane e Fadtar
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Individual and collective targets, particularly with regard to the
following tapics:

The Supervisory Board assessed the performance of the Management Board members taking ints account the predefined targets for 2022 financisl year The Supervisary
Board rated the foliowing aspects as particulerly positive in its assessment of the Management Board's performance:

Strategic targets and projects

« In 2021 financia, year, the Management Board adopted the new E ON strategy as a determined growth and investment offensive Lo shape the energy transition This laid a
clear path for E.ON's long-term and sustainable development.

E ON updated the Green Band Framework at an early stage with regart to 1he basis of the new EU taxonomy, whereupon 2 green bond with a velume of €750 mi bon wasy
subsequently ssued under explicit recognition by the EU Commission.

The Management Board quickly implemented the public law agreement between the German federal government and the nuclear power plant aperators. resulting in
significant reimbursements from payments made for the purchase of residual electricty volumes.

Digitalization

In 2021 financial year the IT & Digital Technology beard function was established

In addtion. the Management Board has anchored the topic of digitalization as an integral part of E ON's strategy and several major dig talization projects have already been
successtully implernented,

= Furthermore, significant progress was made in managing cyber risks and digital employee skills were significantly strengthened.

.

Promoting talent and strengthening diversity

» Acempreh concept for strer ing wormen in mar positions has been developed. In addition, the first concrete measures have already beentaken, such as

the implementation ot job sharing madels and the pramotion of part-time managsment roles.

ESG strategy » The Management Board has anchored the Group-wide ESG strategy as & core elemnent in the new E.QN strategy. In addition, the new £5G reporting requirements have
already been successtully implemented
= New ESG metncs were introduced to improve reporting and governance with regard to the ESG strategy.
account the [ and individual ibutions of the M Board bers, the Supsrvisory Board h andf petformance factot for all b Board b hy of ber 31, 2021 125%

For the Managernent Board mernbers whao left in the 2021 financial year, Johannes Teyssen and Karsten Wildberger. the individual

performance facter was set at 100 percent.
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Total Target Achi and Payout A

Taking into account the company performance and the individual perfarmance factor set by the Supervisary Board for the 2021 financial
year, total targel achievernent for the 2021 bonus, which will be paid out at the start of the 2022 financial year, is 176 percert for the
Management Board members active as of Decemnber 31, 2021 and 141 percent for the Managerment Board mermbers who left during the
2021 financial year: ‘

SugT Borus
' 1 . . ‘ oo B . |

| eonhard Bimbaum {Chairman since April 1, 2021) €1,420,000% €1,271.2507 125% €2,237,400
Thomas Kénig €675.000 €675,000 125% €1,188,000
Patrick Larnmers {since August 1, 2021} €675,000 €281,250 125% 176% €495,000
Victeria Ossadnik (since April 1, 2021) £675.000 €506.250 141% 125% €891,000
Marc Spieker €675.000 €675.000 125% €1,188,000
Jahannes Teyssen (unti March 31, 2021} €1,417.500 €354,375 100% L41% £499,669
Karsten Wildberger {untl July 31, 2021) €675,000 €393,750 100% €555,188

'Carrespoinds 1o the target smaunt for Leonhard Brmbaum as Mansgement Boa'd Chsrmn {sirce Apr. 1, 2021} or o uil-yes basis
*Carmusponds 16 the sum of the respective pro rata arget amounts a5 an ord nary Management Board member funtl March 31, 3021 €708.7501 and a5 Management Board Charrman ffrom April 1 2021 £1 065,000)

Outlook for 2022

Due 10 the application of the new compensation system from the 2022 finan-
cial year, the design of the annual bonus changes. In view of the importance of
retawning existing customers and acquiring new ones, company parformance
will be supplemented by a further performance criterion. in addition to EPS?
(80 percent weighting), Net Promoter Score (20 percent waeighting) witl be
factored in. In addition, the range of the individual performance factor will be
reduced to customary B0 to 120 percent. At the same time, the cap onthe - ' ; + Manegerment Board's ovecatl
maximum payout is reduced to 180 percent. In addition, the possibility of dis- i -
cretionary special compensation wilt be eliminated. F + kidividuad performance

{bonusmalus)

“Taking into B6zount the snnuslly orLerminad Auctuation renge cefired From surplus or shorthells it
netvrork revenues fregulatory net balinces i the network butwnine).



= Contents Saarih Back Compensation Report

= I, Introduction = Il Letter from the Chairman of the Supervisery Board ' . '

< |V Supervisory Board Compensation in the 2021 Financial Year = V.Comgarative Presentstion of the Development of Compensation and Earnings

3.2.2. Long-Term Variable Comp i

Long-term variable compensation consists of the E.ON Performance Plan, which has been granted in annual tranches since 2017 The fifth
tranghe [2021-2024) was granied at the siart of the 2021 financial year. The third tranche {2019-2022} and the fourth tranche {2020-2023)
of the E.ON Performance Plan continue to run.

The performance period of the second tranche {2018-2021) of the E.ON Perfarmance Plan, which was granted to Management Board
members at the start of the 2018 financial year, ended at the conclusion of the 2021 financial year. The payout of this tranche takes place

ey April 2022,

Due to tha conversion of the E.ON Share Matching Plan to the E.ON Perfermance Plan in the 2017 financial year, the 17| component of
the 2018 bonus also ended during the 2021 financial year. It was granted as the fifth and last tranche of the E.GN Share Matching Plan
{2017-2021); its performance period ended in March 2021,

! Irtroduction of e e
| EON Parformance Plan : i cdeaise 6L
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3.2.2.1. E.OR Performance Plan (Granted from 2017)

Management Board members receive stock-based. long-term variable compensation under the E.ON Perfarmance Plan, which replaced
the previous E ON Share Matching Plan as the Company's new long-term compensation systemn effective January 1, 2017 Each tranche of
the E.ON Performance Plan has a performance period of four years to serve as a long-term incentive for sustainable business performance.
Performance periods start on January 1

TSR of EON stitk tomypured with the compunies
of the ST Eurnps §0C Ubities e faremsal loch-ir}

Targpet achineberment

25% parcentie BO* paroantile 5% peccantie
Lavetr [

thrashold Target amount thrashold
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he of the E.ON Performance Flan {2021-2024)

The fifth tranche of the £ ON Performance Plans was granted effective January 1, 2021 Management Beard members received virtual
shares in the amount of the contractually agreed-on target amount. The cenversion into virtual shares is based on the fair market value on
the date when the shares are granted. The fair market value is determined by applying methods accepted in financiai mathematics, taking
into account the expected future payout, and hence, the volatility and risk assoriated with the E.ON Performance Plan.

The foltowing table shows the target amaunt, the fair value per share at grant and the number of performance shares granted:

FONF et o P b deenchy otz i-rhiza,

Leonhard Birnbaum (Chairman since Aprit 1. 2021} €1,750,000 €785 228,758
Thomnas Kanig €825,000 €765 107,844
Patrick Lammers (since August 1, 2021)° €343,750 €7 BS 44,535
Victoria Ussadnik {since Apnl 1, 2021} €825,000 €765 107.844

€825,000 €165 107,844

Marc Spieker

"Becaase Patrick Lammers was mot & Maragem et Brud membes o tne date o* geant, Apr1 1 7C57 the grantwas made on the basss of a pro-rated target amoint

Johannes Teyssen did not receive a grant of the fifth tranche of the
E.ON Performance Plan due to his departure from the Management
Board on March 31, 2021, while in the case of Karsten Wildberger
alf virtual shares granted to him lapsed without any replacement
due to his departure on July 31, 2021.

E.ON's corporate strategy aims to deliver sustainable growth in
sharehelder value. For this reason, the E.ON Performance Plan's
total target achievernent is measured by relative TSR. Taking TSR

into account further aligns the interests and cbjectives of manage-

ment and shareholders. TSR is the return of the E.ON stock, which

takes into account the share price plus the assumption of reinvested
dividends, adjusted for changes in capital.

To achieve the Company's ambition to be the leading partner in the
energy worid, also for its investors, E.ON SE's performance is mea-
sured in comparison with competitors. The companies of the STOXX®
Europe 600 Utilities sector index are used as the peer group.
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During a tranche’s performance period, EON's TSR performance is
measured once a year in comparisen with the companies in the peer
group and set for that year. E.ON 5E's TSR parformance in a given
year determines the final number of one fourth of the virtual shares
granted at the beginning of the performance pericd. For this pur-
pose, the TSRs of all companies are ranked, and E.ON SE's relative
position is determined based on the percentile reached. Target
achievernent is 100 parcent if E.CN S5E's TSR is equal to the median
of the peer group. The lower threshold is the 251h percentile; a TSR
perfarmance below this threshotd would reduce the number of vir-
tual shares granted by one quarter, If E.ON's performance is at or
sbove the 75th percentile {upper cap}, the quarter of virtual shares
granted for that particular year increases to a maximurm of 150 per-
cent. Linearinterpolation is used to translate intermediate figures
into percentage,

The payout amount is determined by multiplying the number of vir-
tual shares at the end of the performance periad on the basis of the
target achievement by the average price of £.0N stock in the last
60 days prior to the end of the performance peried and adding the
dividends per share distributed on E.ON stock during the perfor-
tnance periad. The payout is capped at 200 percent of the contrac-
tually agreed-on target amount.
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Infinancial ysar snded second tranche of the E-ON Parformanca Plan (2018-2021)
The performance period of the second tranche of the E.ON Performance Plan ended at the conclusion of the 2021 financial year, on
December 31, 2021 {2018-2021}. Target achievemnent was as follows:

75 percentie
{3 quartile)

Position compared with the companies of the STOXX® Europe 600 Uth tas

Taking intc account the closing price and cumulative dividends, the total payout ameunts from the second tranche of the E.ON Perfermance
Plan are as follows. Payout takes place in April 2022

FONFota e obwr o Dian b 008 2001,
' aut
tive
. . . ' ' 1ws Payout amount
Leonhard Birnbaum €1,008,333 €1,008,333 €6 41 157,307 87,699 €11141 e166 [EMREETTI7635)
Thomes Kénig {simse June 1, 2018) €825,000 €481,750 €6.41 75,078 41858 €11 141 e156 BB E20
Mart. Spieker £925,000 €825,000 €6.41 128,706 71756 €11141 €166
Johannes Teyssen €1,732,500 €1.732,500 €6.41 270,281 150,682 €11 141 e166 [EANNRET529660)

Due Lo Karsien Wildberger's depariure from the Management Board effective July 31, 2021, all virtual shares granted to him under the
27 tranche of the E.ON Performance Plan lapsed without any replacetment
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Outlock for 2022
With the introd 1 of the new p system effec-

tive January 1, 2022, the revised E.QN Performance Plan will
be granted for the first time. From 2022 onward, alongside TSR
{50 percent weighting), ROCE{25 percent weighting) and the
E-ON Sustainability Index (25 percent weighting) are considered
as performance criteria for long-term variable compensaticn.

The E.ON Sustainability Index contsins the four most relevant
envircnmentsl, social, and gavernance ("ESGT) espects at E.ON.
In 2022 these are: climate action, diversity, health and safety,
and ESG ratings. All ESG aspects are backed by comprehensible

‘ 1
2.2.2.2. E.ON Share Matching Plan (Granted until 2016)
Until the introduction of the néw compensation: systern on January 1,
2017, Management Board members received stock-based com-
pensation under the E.ON'Share Matching Plan. Until the beginning
of the 2016 financial year, the Supervisory Board decided, based on
the Executive Comrmittee’s recommendation, o the grant of a
' res'pectl‘ve new tranche for the current financial year, including the
respective targets and the number of virtual shares granted to indi-
vidual members of the Management Board. To serve as a long-term
“incentive for sustainable business performance, each tranche had
a performance period of four years. The tranche started on April 1 of
each year. ' .

- | Introduction
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H | strategy-based ol

- N Latter trom the Chairman of the Supervisory Board )

B cmer0-150%

| Ratumon Cepitat " EON Sustainabllity
. Employed (ROCE) 1 Index

1 » Weighting: 25% | ! + Weighting: 25%

‘ + Definition of annual ' '+ Reflects the four

most relevant ESG
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target velues for tha
maturity period at
tha beginrning of the
performance period

aspects at EONin
™ eachcase ,
j! «Comprehensible and
|| messurable targats

[ are setfor each of

o

Following the Supervisory Board's decision to grant a new tranche,

Management Board members initiatly received vested virtual shares

equivalent ta the amount gf the LTI component of their bonus. The
determination of the [yl compenent took into consideratien the

" overall target achievement of the old cernpensation system’s bonus
for the preceding financial year. The number of virtual shares was
calculated on the basis of the amount of the LTI component and

E.ON's average stock price during the first 60 days prior to the four--

year performance period. Furthermore, Management Board members

vould receive, on the basis of annual Supervisory Board decisions,

a base matching of additional non-vested virtual shares in addilipn
/to the virtual shares'that resulted from their LTI component, In

i | the fouraspects
|

addition, Management Board members could, depending on the
campany perfarmance during the performance period, receive
performance matching of up to two additional non-vested virtual
shares per share that resulted frormn base matching.

The arithmetical total target amount granted at the start of the
vesting peried, which began on April 1 of the year in which &
tranche was granted, was therefore the sum of the value of the LTI
component, base matching, and performance matching (depending
on the degree of achievement of a predefined company performance
target).
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Infinancial year ended fifth tranche of the E.ON Shars Matching Plan {2017-2021)

The fifth and final tranche of the E.ON Share Matching Plan {2017-2021) consisted only of the LTl cormponent of the 2016 bonus The payout

from the fifth tranche of the E.ON Share Matching Plan is calculated by multiplying the number of virtual shares granted on the basis of the

LTl component by E GN's average stock price during the last 80 days prier 1o the end of the performance period. To each virtual share is then

added the aggregate per-share dividend paid out during the performance period. This total—cash value plus dividends—is then paid out. .
Payouts are capped at 200 percent of the arithmetical total target amount.

EUNShate Mot g Plan £ Tranew j 2017 - 20031
. ot
. iva . -
LTl component 5 ' . ! s PryouL aponnt
Leonhard Birnbaum €476.667 £7.17 56,481 €8 836 €140
Johannes Teyssen 19,000 €717 114226 €8.838 VN v
Karsten Witdberger (since Aprd 1, 2018} . ' €202,500 €717 40,795 €8 836 €140

3.3. Compensation Caps
To ensure appropriate compensation for Management Board mem- Outlook for 2022
bers, compensation is capped in twa ways. First, caps are defined e < - N

for the performance-based compensation components. These are The new compensation system introduced effective January 1, 2622, reduces the cap for the bonus from 200 percent of the target bonus 16°1 B0 percent”

200 percent of the target benus for the annual benus and likewise
200 percent of the target amount for the E.CN Performance Plan

In sddition to the caps on the individual perf: -based cornp. ion components, the Supervisory Board has set maximum compensation as
defined in Section 87a, Paragraph 1, Sentence 2, Number 1 AktG. This imits the tetat amount of alt compensation paid out for & financial year; that is,
non-performance-based and perfermance-based components, including all fringe benefits, as well as any service cost for the company pensien plan
Second, the annual compensation to be paid out to Management ot any pension substi , regardless of the pay date. The maximum compensaticon for the Chairman of the Management Board is €10,000,000,
Board members is subject to an overall cap. This means that the and for ordinary Management Board members, €5,500,000 each.

sum of the individual compensation compensents in one year may

Compliance with maximum compensation is reviewed at the end of each financial year. However, final compliance with maximum compensation for a
financial year can only be reported after the end of the performance period of the Last compensation component to be paid out (E.ON Parformance
tion, which consists of base salary, target bonus, and the target Plan) Compliance with maximum compensation for the 2022 financial year can therefore only be reported definithvely at the end of the petformance
amount of long-term variable compensation. The cap increases in period of the tranche of the E.ON Performance Plan granted in the 2022 financial year; thatis, in the Compensation Report for the 2028 financial year.

not exceed 200 percent of the total agreed-cn target compensa-

accordance with the amounts of fringe benefits and company pen-
sion benefits from the respective financial year.
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3.4, Share Ownership Guidelines

Ta strengthen the capital-market focus and shareholder-oriented
culture, effective 2017 share ownership guidelines apply to Man-
agement Board members. The guidelines obligate Management
Board members to invest in E ON shares equaling 200 percent of
base salary {for the Management Board Chairperson) and 150 per-
cent of base salary {for the other Management Beard members), to

Srare Guershin tundelies
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dermenstrate that they have done so, and te hold the shares until
the end of their service on the Management Board. Until the
required investment is reached, Management Board members are
obligated to invest amounts equivalent to the net payouts from
their long-term compensation in actual E.ON share. The degree of
fulfiliment of the shareholding requirements of the individual Man-
agement Board members can be summarized as follows:

Leonhard Birnbaum (Charman since Apnil 1. 2021) July 1, 2013 200 2,440 7446 201

Themas Kémig June 1,2018 150 1,050 1066 152

Patrick Lammers August 1, 2021 150 1050 289 41

Victoria Ossadnik April1,2021 150 1.050 151 22

Marc Spieker January 1. 2017 150 1.050 1.437 205
en January 1, 2022, already applied in 2021 financial year. Under

Outlook for 2022 these rules, the Supervisory Board has the cpportunity of reducing

From tanuary 1, 2022, Management Board mermnbers are obligated
to fulfill their share ownership requiremnent for two additional years
after {eaving the Management Board.

3.5. Malus and Clawback Rules

For the Management Board members newly appointed in 2021
financial year and for Leonhard Birnbaum (since April 1, 2021), the
malus and clawback rules, effective for all Managerent Board
members with the introduction of the new compensation system

variable compensation that has not yet been paid out (malus) or of
reclaiming variable compensation that has already been paid aut
(clawback).

In the case of intentional violations of material provisions of E.ON's
Code of Conduct and/or material contractual obligations, or in the case

of amaterial breach of the duty of care as defined in Section 93 AktG,

the Supervisory Board may, at its reasonable discretion, partially
ar fully reduce to zerc any variable compensation hot yet paid out
during the assessment period in which the vielation oceurred.
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Furthermore, the Supervisory Beard has the opportunity of partiatly
or fully reclaiming the gross amount of variable compensation
already paid cut {compliance clawback) if ene of the aforementioned
wiolations becomes known or is discovered. In addition, if variable
compensation has been determined or paid out an the basis of
incorrect Consclidated Financial Staternents, the Supervisory Board
may reclaim the difference determined on the basis of a corrected
determination {performance clawback]).

Clawback is excluded if the paycut was made more than three years,
ago.

Other claims of E.ON SE. in particular pursuant to Section 93,
Paragraph 2 AktG. the right 1o revoke the appaintment as defined
in Section 84, Paragraph 3 AktG, and the right to terminate the
service agreement without notice remain unaffected.

Neither the malus rule nor the clawback rule was made use ofin
the 2021 financial year.

4 Compensation-Related Trocac ey

4.1. Premature Termination of s Management Board Service
Agresment

Ordinary termination of the service agreement is excluded. The right
of either party tc terminate the service agreement for cause remains
unaffected. In case of premature termination of the Management
Board service agreermnant for goed cause for which the Management
Board member is responsible, the Management Board member has
no claim to a severance payment for the remaining term. Further-
more, all tranches of the E.CN Performance Plan not yet paid out
lapse without any replacermnent.
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Ir the event of prerature termination of the Management Board
service agreement without goed cause, the Management Board
service agreements provide for a severance cap in line with the rec-
ommendation of the DCGK. According to this, payments in this
context may not exceed twe years' compensation and may not
compensate for more than the remaining term of the service agree-
ment. Total compensation for the past financial year and the
expected total compensation for the current financial year in which
the service agreerment ends prematurely are used to ealculate the
settlement payment cap.

In the event of premature termination of the Management Board
service agreement due to permanent incapacity to work, the service
agreement ends at the conclusion of the sixth month fallowing the
menth in which the permanent incapacity to work was established.
In this case, the performance period of outstanding tranches of the
E.ON Performance Plan-paid out on the basis of a closing stock
price determined at the premature end of the performance peried, a
dividend equivalent calculated prematurely, and a target achieve-
ment determined prematurely—also ends.

if a Management Board member dies during the term cf the service
agreement, the surviving spouse, or, alternatively, their legally
dependent children, is entitled to continued payment of the base
salary and the target bonus for six months following the month of
death. In addition, outstanding tranches of the E.ON Performance
Plan are paid out on the basis of a closing share price determined at
the prerature end of the performance period, a dividend equivalent
calcutated prematurely, and a target achievernent determined pre-
maturely.

No severance payments were made in the 2021 financial year. Due
to Karsten Wildberger's resignation from the Managermnent Board
effective July 31, 2021, all virtual shares granted to him within the
second 1o fifth tranches of the E.ON Performance Plan lapsed with-
out any replacement.

= Il Letter from the Chairman of the Supervisory Board

4.2, Change of Control

In the event of a premature loss of a Management Board position
due to a change of control, Management Board members are enti-
tled to settlement payments. The change-of-control agreements
stipulate that a change in control exists in three cases: a third party
acquires at least 30 percent of the Company’s vating rights, thus
triggering the automatic requirement to make an offer for the Com-
pany pursuant to Germany's Stock Corporation Takeover Law; the
Campany, as a dependent entity, conctudes a corporate agreement;
the Company is merged with a non-affiliated company. Manage-
ment Board members are entitled to a settiement payment if,
within 12 months of the change of control, their service agreement
is terminated by mutual consent, expires, or is terminated by themn;
in the latter case, however, anly if their position on the Management
Board is materially affected by the change in control. Management
Board members' settlement payment consists of their base salary
and target bonus plus fringe benefits for twe years after termination
of their service agreements.

For the Management Board members newly appainted in the 2021
financial year and for Leonhard Birnbaum {since April 1, 2021), in
accordance with the DCGK, these settlemnent payments are also
limited to the amount of annual compensation for the remaining
termn of the service agreerment. This applies to the cther Management
Board members with the introduction of the new compensation
system effective January 1, 2022. Total compensation for the past
financial year and the expected total compensation for the current
financial year in which the service agreement ends prematurely are
used to calculate the settlement payment cap.
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4.3. Nen-Compate Clause

The service agreements of Management Board members include a
noh-compete clause. For a period of six months after the termina-
ticn of their service agreement, M went Board r bers are

contractually prohibited from working directly or indirectly for a

company that competes directly or indirectly with the Company or
its affiliates, Management Board members receive a compensation
payment for the period of the non-compete restriction. The pro-
rated payment is based on 100 percent of their contractually stipu-
lated annual target compensation {base salary anc target bonus),
but is, at a minimum, 60 percent of their most recently received
contractually stipulated compensation. Cther benefits cwed by the
Company for the period after termination of the service agreement
will be offset against this compensation.

For the Management Board members newly appointed in the 2021
financial year and fer Lecnhard Birnbaum (since April 1, 2021), other
benefits cwed by the Company for the pericd after termination of the
service agreement, in particular a settlemnent payment in the event
of premature termination of the service agreement and company
pension benefits, will instead be offset against this compensation.
This applies to the other Managemnent Board members with the intro-
duction of the new compensation systermn effective January 1, 2022,

In conjunction with the terminatien of his service agreement effec-
tive March 31, 2021, Jehannes Teyssen was granted a compen-
sation payment for the pericd of the non-compete restriction of
£301,403 per month for the subsequent six menths. Within this
period, Johannes Teyssen received no pension payments. No other
compensation payments for the period of the non-compete restric-
tion were granted in the 2021 financial year.
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& Indridusiized Disclasure of Manags ment Bomd Campr nsatiorn
The target cempensation as well as the compensaticn awarded
and due of the individual Managernent Board member is presented
below in tabular form pursuant to Section 162, Paragraph 1,
Sentence 1 AktG.

5.1. Target Compansation

The following tables present target compensation for the 2021
financial year for Managernent Board members active as of Decem-
ber 31, 2021, and, for better comparability, likewise for the 2020
financial year. Target compensation consists of the compensation
granted for the financial year that is paid out in the case of 100-per-
cent target achievernent.

- | Introductian
= ¥ Supervisery Beard Compensationn the 2021 Financial Year

Ta getrempensaticn

- Il Letter from the Chairman ot the Supervisory Board ol .
> V.Comp ve P ion of the Development of Compensation and Earmings
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Base salary® 1118 25 800
Fringe benefits 14 o 23
Gne-year varisble compensation

2020 bonu - 209

2021 bonust 1,271 28 -
Aulti-year variable compensation

Performance Plan, 4" Tranche (2020-2023) - 1,008

"L innogy” (2020-2021) - 125

Performance Plan, 5" Tranche (2021-2024) 1,750 39 -
Total 4150 - 2,865
Service cost 236 7 333
Total compensstion 4,435 100 3188

arget amaunts for 2071 sased oh seivice cotact provisons uht March 31 2021 (ordinary Managrowit Board reemand) and from Agal 1 2021 on the basis of the tenvice cantract provisians 23

Maragerent Boare Chairran
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Target Compenc shienn
- ' ' ' ' - - '
. [ Vo !

Base salary 700 28 T00 292 25 -
Fringe tenefiis 46 2 46 25 2 -
One-year variable compensation

202G bonus - 675 - -

2021 benus 675 27 - 281 24 -
Multi-year veriable compensation

Perfarmance Plan, 4™ Tranche (2020-2023) - 825 - -

Performance Plan, 5™ Tranche (2021-2024)" ' azs 33 - 344 29 -
Total 2246 - 2.246 1 - -
Service cost 260 10 252 240 20 -
Total compensation 1,506 100 z.488 11 100 -

1Becaase Patrick Lammers was not a Managemet Axard membe- an t7e dale of grank, Aerl 1 7031 the grant was made an the basis of  pro-rated larget amount

et compen

Base salary 525 21 - 700 28 700
Fringe benefits 15 1 - a0 2 53
One-yeor varieble compensstion

2020 bonus - - - 675

2021 bonus 506 20 - 875 27 -
Multi-year variable compensation

Performance Plan, 4™ Tranche {2020-2023) - - - 825

Performance Plan, 5 Tranche [2021-2024) 825 33 - 825 33 -
Total 1,872 - - 2,150 - 2,253
Service cost ] 511 25 - 743 10 234
Tots! tompansation 2,483 100 - 2493 100 2,487

*Becsuse Vieteris Ostadni wat s Management Board member ontha date of grant, April 1, 2021, the grant was " ade on the basis of the full-yeat target amo.n®
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5.2, Compensation Awarded and Due in the Financial Ysar pursuant
to Section 162 AlG

The following presents the compensation awarded and due of the
individual Management Board member in the 2021 financial year
below pursuant to Section 162 AktG. Compensation awarded and
due censists of all compensation components earned as of the con-
clusion of the financial year, This includes all compensation compo-
nents for which performance has been fully carrie¢ out or for which
performance measurement ends at the conclusian of the 2021 finan-
cial year even if payout does not take place until the 2022 financial
yeat. Consequently, the 2021 bonus is disclosed under one-year
variable compensation even though payout did not take place until
the start of the 2022 financial year. The same applies to the EON
Perfermance Plan, whose second tranche, which ended at the con-
clusion of the 2021 financial year, is disclosed for the 2021 financial
year even though payout did not take place until the start of the
2022 financial year. This disclosure approach presents transparently
the relationship between the business results of a financial year and
the resulting compensation.

. Consequently, compensation awarded and due in the 2021 financial
year cansists, pursuant to Section 162 AktG, of:

« base salaryin the 2021 financial year,

« fringe benefits in the 2021 financial year,

= the 2021 anbual benus, which is paid in the 2022 financial year,

« the fifth tranche of the E.ON Share Matching Plan (2017-2021);
that is, the LTl cemponent of 2016 bonus,

+ the second tranche of the E.ON Performance Plan, that was
granted in the 2018 financial year and ended at the conclusion
of the 2021 financial year and is paid out in the 2022 financial
year.

-» Il Letter from the Chaiwrman of the Supervisery Board

In addition, the service cost of pension entitlements in accordance
with [AS 19 for the 2021 financial year is shawn in the tables below
the compensation awarded and due pursuant to Section 162 AktG
as part of Management Beard compensation.

It should be noted that in the 2021 financial year, as in the previous
year, as a result of the changeoyer from the E.ON Share Matching
Plan (granted until 2016 on April 1 of a financial year] te the current
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E ON Performance Share Plan {granted from 2017 onward on
January 1 of a financial year), two tranches of multi-year variable
compensation are reported, although they were granted in different
financial years. For the 2021 financial year, this includes the fifth
tranche of the E.ON Share Matching Plan (LTI compoenent of the
2016 bonus; perfarmance peried ended on March 31, 2021) and
the second tranche of the E.ON Perfermance Plan {grantedin 2018;
performance peried ended on December 31, 2021}

Ctonpetmattor aw it daod duv b Biran ot v pe @ Sean® W St 164 Ak G
. '
Base salary 1115 22 B0OO
Fringe benefits 14 0 23
One-yesr varigble compensation
2020 bonus - Eald
2021 bonus 2,237 42 -
Multi-year variable compensation
Share Meiching Pign, 4 Tranche (2016-2020) - 1918
Share Marching Pign, 5™ Tranche (2017-2021) 680 -
Performance Plan, 1+ Tranche {2017-2020) - L0778
Performance Plan, 2 Tronche (2018-2021) 1123 -
LT mnogy” (2020-2021) - 35 125
Compansation awardad and dus pursuant to Sectlon 162 AktG 5189 100 4,862
Service cost 335 - 332

Thae *LT] Irwcgy” weat graniled For tre pencd Jamuary 1t June 1 2020 (sl rarkdale within the mearing of Sectr S8, Paragrach 1, Sentence 2 f the AktG} The term was 01ginal.y twio years Targe:
athwevernent was 3¢t 3t the canchugicn of the dual mandate in the 2020 finaneial vesr a1 100 percant 1T mnagy™is thes Lo be disclosad as corpensatior swarded and due for Lthe 2020 inanaa year

1 sccordancs with the anginal agreement, payout take: place i Apol 2022
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Comprrnsanio awurded and dus e the Bromcin yom pubvinnt £ St 1€ 2 Ak te
f L

Base salary 700 28 700 282 k) -
Fringe benefits 46 2 45 26 3 -
One-year variable compensation

2020 bonus - 669 - -

2021 bonus 1,188 48 - 495 61 -
Multi-year variable compensation

Share Motching Plen, 4" Tranche {2016-2020y - - - B

Share Matching Plon, 5™ Tranche {2017-2021) - 22 - - -

Performance Plan, 1+ Tranche 12617-2020) - - - -

Performonce Plan, 2 Tronche £2018- 2021} 538 - - [ -
Compensation swarded snd dus pursuant to Section 162 Akt 2470 100 1,435 11 100 -
Service cost 260 - 252 240 - -
Counpentationr aardd and dud i e Ui e por e 00 Section 182 Abtd
Base salary . 526 a7 - oo 24 700
Fringe benefits : 15 1 - 50 2 53
One-year varigble compensation

2020 bonus - - - 683

2021 bonus - 891 &2 - 1,188 42 -
Multi-year variable compensation

Share Matching Pion, 4* Tranche (2016-2020) - - - -

Share Motching Plon, 5™ Tranche (2017-2021} . - - - -

Performance Plan, 1* Franche (2017- 2020} - - - 882

Performance Plan, 2* Tranche {2018-2021) - [ - 919 a2 -
Comp awarded and d! to Section 162 AltG 1431 100 - 2,857 100 2,321
Service cost i 611 - - 243 - 234
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Compensatro” awo drd and due e the "\rmﬂ:hn)rn\ pursuantt Secton T2 At

Base salary L 210 ] 1240 408 2% 700
Fringe benefits 7 = 7 ) 35 20 2 51
Ona-year variable campensation . B

2020 bonus - - 1,446 - 689

2021 bonus N 500 13 - 555 kL] -
Multi-year variable compensation k.

Share Matching Plan, 2 Tronche (2016-2020) - 3,295 - 896

Share Matching Plan, 5 Tranche {2017-2021) - 1,169 - 418 -

Petformance Plan, 1+.Tranche (2617-2020) R - 1,853 - 882

Performance Plan, 2™ Tranche (20:18-2021} c 1929 79 - - 30 -
Compenuation swarded and dus pursusnt to Section 162 AktG 3,816 100 7,868 1,411 100 3,118
Service cost o - - 511 176 - 288

*Due to Karsten Wildherger's resignacion from the Board of Management etfectve Juty 31, 2021, il virtust thares gracted to w undin e 216 5% trarthes of the E.ON Performante Plae lapsed without replacement.
Hin ped y presented haee-for his active vervico untd March 31, 2021, Joha=nes Teyysen eucwind furthie eompenyation eompanerts from Aprl 1, 2021 as shown 14 the tabl “Com.iefyat o of Frrmer Maraqement Board by ©
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& Indiidualized Dusclosure of the Compensation of Former Managernont Board Membirs
The following 1ables prasent the compensation awarded and due in the 2021 financial year to each individual former Management Beard
member of E.GN who left the Managemeant Board within the last ten years pursuant to Section 162 AkIG:

Comporiati s anvarded and dug e the Hnane L yeal pUlsusn2 16 S tion 162 Ak

Multi-year variable compensation

Share Matching Pion, 5 Tranche {201 7-2021} - 4 278 35 557 100
Others - o - o - aq
Pension and transitronal paymants. 185 100 523 85 - Q
Compensation swarded and due pursusnt to Section 162 AktG 185 100 801 100 657 100
Cormpensaticr am e Ged anddie s e hnancis ger pitsa b Section 162 Arils

Multi-year variabie compensation

Shove Motchg Plan, 5* Tranche (201 /-2021) - 1) - g - o
Others - o - a - b}
Pension end transitional payrments £§1 100 233 1 48 100
Compensation for non-compete clause - a 1,808 B3 - ]
Compensation awarded and dus pursusnt to Section 162 AktG 8l 100 2,041 100 48 100

Furthermore, the total compensation awarded and due to 15 further members of the Managerment Board, who left the cornpany more than
ien years ago, ameunted to €6.6 mitlien in financial year 2021.



= Cantents Sanrch Bach

Compensation Report 132

= | Introduction = il Letter from the Chairman of the Supervisory Board = Il Compensation of the Management Board in the 2021 Financial Year

IV. Suparvisory Board Compensation in the 2021
Financial Year

The following first presents the Supervisory Board's compensation
systemn and then the compensaticn awarded and due of the individ-
ual Supervisery Board members in the 2021 financial year.

T Cempensation Systom of the Sapervismy Beard

The compensation of Supervisory Board members is determined by
the Annual Sharchelders Meeting and governed by Section 15 of
the Company's Articles of Asscciation. As a result of the regulatery
changes and the associated obligation to submit the compensation
system for Supervisory Board members to the Annual Shareholders
Meeting, the Supervisory Board's compensaticn systemn was sub-
mitted to the Annual Shareholders Meeting 2021 for resolution.
The Supervisory Board's compensation system was not modified
compared with previous years, and only a cenfirmatory resolution
was adopted. The Annual Shareholders Mesting confirmed the
compensation systerm with 99.31 percent votes in favor.

The purpose of the compensation system is t6 enhance the Super-
visory Board's independence for its oversight role, Furtherrmore,
there are a number of duties that Supervisery Beard members must
perform irrespective of the Company's financial performance.
Supervisory Board members—in addition to being reimbursed for
their expenses—therefore receive fixed compensation and compen-
sation for committee duties.

- V Comparstive Presentation of the Development of Compensation and Earnings

The Chairman of the Supervisory Beard receives fixed compensa-
tion of €440,000; the Deputy Chairman, €320,000. The other
members of the SuperviSory Board receive compensation of
£140,000. The Chairman of the Audit and Risk Committee receives
an additionat €180,000; the members of the Audit and Risk Com-
mittea, an additional €110,000. Other committee chairman receive
an additional €140,000; committee members, an additional
€70,000. Members serving on moare than one committee receive

the highest applicable committee compansation only. In ¢ontradis- -

tingtion to the compensation just described, the Chairman and the
Oeputy Chairmen of the Supervisory Board receive no additional
compensation for their committee duties. In addition, Suparvisery
Board members are paid an attendance fee of €1,000 per day for
meeﬁngs ot the Superviséry Board or its committees. Individuals
who were members of the Supervisory Board or any of its commit-
tees for less than an entire financial year receive pro rata compen-
sation, .

7/
2. Individualized Disclosure of Supervisory Board Compensation
The compensatien awarded and due to the members of the Super-
visory Board in the 2021 financial year is broken down below inta
the individual compensation components pursuant to Section 162
AktG. In addition, the table contains the individual compensation
compenents’ relative share of total compensation.



= Contente Swarch Back Compensation Report 133

= Lintroduction = I Letter trom the Chairman of the Supervisory Board 3 Il Compensation of the Management Boatd in the 2021 Financial Yoar
= V Comparative Presentation of the Development of Compensation and Earnings

Cempirsanr awardid and dacr the bnan-n yos purauantt Secnn 102 Akl
[
. . D Vo ]

Karl-Ludwig Kley 440 a7 440 - 0 - 12 3 15 - a - 452 455
Erich Clement: Jz¢ 95 320 - 1] - 13 17 - [ - 333 337
e ey 26,2070 Vo Chamend 920 % e - 0 - 12 + 1o - 0 - w2 o
Caroline Dybeck Happe 140 a5 140 - o 110 5 9 - [} - 147 259
Klaus Frighlich 140 B84 140 70 32 70 a 4 g - Q - 218 219
Ulrich Grille 140 53 140 110 42 10 16 B 14 - Q - 285 224
Manika Krebber 140 64 140 70 32 64 a 4 8 - 0 80 218 273
Eugen-Gheorge Luha 140 a4 140 70 a2 70 9 4 9 - o - 219 219
Stefan May 140 60 140 0 an 70 10 4 7 12 5 64 232 281
Miroslay Pelouch (since May 28, 2020} 140 90 93 - o - 5 3 8 [3 - 155 96
Szilvia Pinczésné Marton 140 95 140 - [+] - 7 5 5 - ] - 147 1as
René Pihls 140 50 140 110 39 110 12 a 10 20 7 90 282 350
Andreas Schmitz 140 42 140 180 54 180 12 4 14 - ] - 333 334
Rolf Martin Schmitz 140 85 140 - ] - B 5 5 - ° - 149 145
Fred Schulz 140 ag 140 110 39 110 15 5 19 20 7 24 285 293
Karan de Segundo 140 48 140 140 48 140 9 3 8 - f+] - 289 288
Elisabeth Wallbaum 140 54 140 110 42 110 11 4 10 - Q - 261 260
Deborah Wilkens 140 53 140 110 42 110 13 5 11 - a - 263 261
Ewald Woste 140 59 140 70 30 70 9 4 g 8 8 15 237 234
Albert ettt 140 57 140 0 28 70 12 5 18 24 10 24 248 260
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V. Comparative Presentation of the Development
of Compensatien and Earnings

In accordance with the requirements of Section 162, Paragraph 1,
Sentence 2, Number 2 AktG, the following table shows the develap-
ment of compensation fer current and former members of the
Management Beard, Supervisory Board members, and employees
compared with the Company's earnings development. The presen-
tation of the annual changes will be added in the reperting years
ahead and will cover the full five-year period for the first time in the
2025 Cempensation Repert.

For the development of Management Board and Supervisory Beard
compensation, compensatien awarded and due for the 2020 and
2021 financial years will be taken into account in accordance with
Section 162 AktG
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For the average employee compensation, the compensation of
empleyees in Germany is considered — analogeusly to the vertical
comparison review. For the development of average employee
compensation, the regular target compensation as of the end of
the financial year is taken into account. which was extrapolated
10 a 100% employment levelin gach ease. In fiscal year 2021,
34,400 (2020: 35,528} empleyees are included in the average

In acdition te E.ON SE's net incorne pursuant ta the German Com-
mercial Code {"HGB"}, EPS based on adjusted net income is used to
present earnings developrnent.
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Compatative Presentation

Membership i | . . }
A Boardf - - — - . .
Supesvisory Board ' ] . . . .o

Activa Management Board

since February 1, 2020, Vice
members Christoph Schmitz Chairman since May 28, 2020 332 258 29
since July 1, 2013; Carolina Dybeck Happe 147 259 -43
Leanhard Birnbaum Chairman since April 1, 2021 61869 4,862 ] Klaus Fréhlich 218 218 o
Thomas Kénig since June 1, 2018 2470 1,435 712 Ulrich Grillo 265 bod 18
Patrick Lammers since August 1, 2021 B11 - - Monika Krebber 218 273 20
Vin?rin Ossadnik since April 1, 2021 1.431 - - Evgen-Gheorge Luha 219 218 )
Marc Spieker since Janwary 1, 2017 2,857 2,323 23 Stetan May 232 781 17
from January 1, 2004, N
until March 31, 2021, Miroslav Pelouch since May 28, 2020 155 96 &1
Chairman from May 1, 2018, Sqilvia Pingzésné Mérten 147 148 1
Johannes Teyssen! until March 31, 2021 58956 7.868 -24 Rend P5hls 287 350 19
fram April 1, 2018, Andreas Schmitx - 333 334 Q
Karsten Wildberger until July 31, 2021 1411 3218 -56
Ralf Martin Schmiz 148 145 2
Former Managemant Board
members Fred Schutz 285 293 -3
frem May 13, 2010, Karen de Segundo 789 288 Q
Klaus-Dieter Maubach until March 31, 2013 185 185 0 Elisabeth Wallbaum 261 260 1}
from August 11, 2010, Deborah Wilkens ' 263 261 1
Bernhard Reutersberg until June 30, 2015 801 1524 -47 Ewald Woste 237 234 1
from June 1, 2005,
Brchael Sen unti| March 31, 2017 557 253 120 Abert et 245 9 2
from June 24, 2010, Employses
Regine Stachelhaus until June 3G, 2013 81 &0 2 Average 74 72 2
from Apnil 1, 2013, Earnings developmant
Mike Winkel until May 31, 2015 48 48 ] "
E.ON 5E net income pursuant to
Further former members 6,610 6,540 1 the German Commercial Code
Active Supervisory Board in € million 2.006 2114 -5
members E.ON Group EPS on the basis
Karl-Ludwig Kley 452 455 1 of adjusted net income, in € .96 .63 52
Erich Clenenti 333 337 -1
1ﬁ-«gumfumn' lud P trom the act ve o Soard membersup aad benefits after the departure fom the Management Board on March 31, 2021,
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This Compensation Report was prepared jointly by the Management Board and Supervisory Board in accordance with all requirements of the
Section 162 AktG.

For the E.ON SE Supervisory Board: For the E.ON 5E Management Board:

bir beey iz

Signed Leenhard Birnbaum
Chairman of the E.ON SE Management Board

Signed Karl-Ludwig Kley
Chairman of the E.GN SE Supervisory Board
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= EU Taxonomy

Separate Combined Non-Financial Report
Purpose and Scope
The purpose of this Separate Combined Non-Financial Report is to

comply with the reporting requirements of the German C5R Direc-
tive Implernentation Act {Section 315b. 315¢ in conjunction with

Sections 289k to 289e of the German Commercial Code, or "HGB").

It applies to both the E.ON Group and E.ON SE (hereinafter: “E.ON").
in addition to general information, the report contains information
on the Act's five mandatory aspects: the environment, employees,
social matter, human rights, and anti-carruption, This information
is for the reporting period January 1 to December 31, 2021, The
report encompasses sll subsidiaries that are fully consolidated in
E.ON's Consolidated Financial Statements. Any deviations from this
are indicated.

E.ON used the period through year-end 202 1—while continuing to
integrate innogy—to sharpen the Cormpany's focus, Furthermore,
exogenous factors were analyzed and their impact on strategic
development was determined. As a result of this stmte'gic review,
the Company set three clear priorities on which it will focus human
and financial resources in the years shead: growth, sustainability,
and digitalizatior. The strategic review also reaffirmed key sustain-
ahility issues for E.ON's business and its role in society: climate
protection, health and safety, diversity and inclusion, and good cor-
porate governance.

The Group policies menticned in this non-financial repert issue
instructions, set minimum standards, assign respensibilities, and
define management tools for the various non-financial issues, They
are reviewed on an ongoing basis. Group policies are binding for all

5 Aspect 1 Environmental Matters

Separate Combined Non-Financial Report

= Annual Sustainability Report
= Aspecl 3 Social Malters

- Aspect 2 Employer Malters

companies in which E.ON holds a majority stake and for projects
and partnerships for which E.ON has cperational respensibility.
Contractors and suppliers are also required te meet E.ON's minimum
standards.

The business cperations at the Renewables segment that £.0N
transferred to RWE are included in E.ON's key performance indica-
tors {*KPls") until tate September 2019. A separate inhogy segment,
consisting mainly of network and sales businesses, became part

of the E.ON Group on September 18, 2018, As a rule, KPls include
both entities from 2019 on Any exceptions due 1o time frames,
availability of data, internal collating and reporting processes are
clearly indicated.

Business Model

In line with the new strategic direction, ££ON alsc wants to manage
its two core businesses, Energy Networks and Custormer Solutions,
s¢ that they help Europe decarbonize. Detailed information about
E.GN's business model can be found in the Combined Group Man-
agement Report.

General Information on Sustainability at E.ON

In line with Regulation 2020/852 of the European Parliament and
ot the Council (“EV Taxenomy), the 2021 financial year is the first
for which E.ON reparts the ratio of its investments, revenues, and
operating expenses attributable to taxenomy-eligible and taxonomy-
aligned economic activities. E.ON also describes the process by
which it implemented the taxoncmy's requirements as well as the
taxonemy alignment of its economic activities. These disclosures
are in the section below entitled “EU Taxonomy.”

139

% Sustainability Ratings and Rankings

< Aspect4 Human Rights = Mspect B Anu-Corruplion

E.ON strives to always do business respoansibly and therefore moni-
tors all material impacts of its business operations. E.ON considers

not only financial aspects but also environmental, social, and gover-
nance {"ESG") issues along its value chain. The systematic consider-
ation of non-financial issues enables E.ON to identify opportunities

and risks for its business development early. in addition to investors’
expectations, E.ON takes into account the expectations of other key
stakehaolders like customers and employees.

In 2021 E.ON's materiality assessment consisted of a three-step
process to determine which nen-financial issues are essential for
understanding E.ON's business performance, financiai results, and
situation and to evaluate the impact of its business operations. The
first step, which was part of the strategic review E.ON conducted
in 2021, consisted of a workshap to assess the importance of E.ON's
sustainability focus areas for different stakehalder groups. The work-
shop's findings were discussed with the Management Board. Secend,
E.ON analyzed its stakeholders’ expectations using ESG KPls. The
KPIs were selacted on the basis of interviews and questionnaires
with investors and analysts, a benchmark of peer companies, and
the screening of the criteria of relevant ESG standards and ratings.
E.ON then pricritized the KPls by analyzing the degree te which
they support its sustainability narrative, their impact on its business,
and their consistency with its targets. This yielded a short list of
KPis that helped E.ON evaluate which issues were material in 2021.
In the third and final step, representatives from Controlling & Risk,
Group Accounting, Investor Relations, Group Finance, Sustainability
& Health, Safety, and Environment {“HSE"). and HR discussed the
findings of the first two steps. The participants agreed to propose
several changes to E.ON’s materiality matrix from 2020, The culmi-
nation of step three was for the matrix to be approved by the Steering
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Committee, which took plage in July 2021. The committee consists
of two Management Board members as well as Senior Vice Presidents
from several departments, including Investor Relations, Sustainabil-
ity & H5E. and Finance. Lastly, the results were sent to the Sustain-
ability Council and were confirmed by its members in October 2021
The materiality analysis identified good corporate governance and
the following non-financial issues as material for E.ON.

E U s Matestatiznoes Sulumed undertne broe Mandetony Buoiecis

= Aspect 1 Erwironmental Matters

Environmentai matters +  Climate protection
*  Sustainable custormer solutions

Employee matters = Occupstional health and safety
= Working conditions and empioyee d rent
= Diversity and inclusion

Social matters

Securrty of supply
= Customer onentation

Human rights » Human rights and supplter management

Ant-corruption + Complance and ant-corruption

Following the section on EU-Taxonomy, E.ON's approach to each
issue and its progress in 2021 are explained. E.ON takes a compre-
hensive approach to occupational health and safety (Aspect 2:
employee matters) and environmental management, whichis
explained below. The description of all approaches is guided by the
Global Reporting Initiative’s Sustainability Reporting Standards
{"GRI SR5"}, in particular GRI 103: Managernent Approach 20186.
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E.ON's managernent of mon-financial risks has been aligned with
the five mandatory aspects of the German CSR Directive Imple-
mentation Act since 2018 In 2021 E ON focused in particular on
hurnan rights and environmental and climate matters in order to
prepare to comply with possible new regulatory requirernents in
these areas. The climate risk assessment was organizationally inte-
grated into the Group's enterprise risk management ("ERM") system
in October 2020 and human rights risk in the supply chain followed
in January 2G21. It has become a standard ERM process from
2021 onward. Based on this, the content of the climate risk assess-
ment as part of the ERM will be further developed. In addition, the
assessment of non-financial risks is gradually being integrated into
the general risk managernent process. The process and findings of
the non-financial risk analysis far 2021 were presented to, and
approved by, the E.ON Group Risk Committee. Based on the analysis
of possibly reportable risks in conjunction with non-financial aspects
and after considering risk-mitigation measures and thus orly et
risks, E.ON identified no material risks within the meaning of Sec-
tion 289c¢ {3). Paragraph 1. ltems 3 and 4 of the German Commercial
Code (“HGB") associated with the Group's business activities and
business relationships or its preducts and services that are very
likely to have or will have serious negative effects on the aforemen-
tioned aspects. More information abaut E.ON's financial risks and
chances can be found in the Risk and Chances Repertin the Comn-
bined Group Management Repart for the 2021 financial year.

E.ON's sustainability efforts are guided by internationally recog-
nized standards, which provide orientation and help ensure that
E.ON considers all essential aspects of responsible corporate gover-
mance, EQON is a United Nations Global Compact ("UNGC") partici-
pant and has bean committed ta the ten principles since 2005. Its

3 Asprect 3 Social Matters

- Aspert4 Human Rights = Aspect 5 Anti-Corruplion

sustainability activities also support the achievernent of the United
Nations’ Sustainable Development Goals {*SDGs™). In particular,
E.ON helps provide access to affordable, reliable, sustainable, and
clean energy, supports cities and communities in becoming sus-
1ainable, and helps protect the earth's climate.

Annual Sustainability Report

E ON has pubtished a Sustainability Report annually since 2004.
The report, which has been based on GRI standards since 2005,
serves as E.ON's annual Communication on Progress 1o the UNGC.
11 describes the issues that are material to £.ON's stakeholders and
to E.ON as a company as well as how these issues are addressed.

It also reports on topics not ncluded in this Combined Non-Financiat
Report for reasens of materiality and contains informatien about
E.ON's sustainability strategy and organization.

Sustainability Ratings and Rankings

E.ON's commitment to transparency includes subjecting its sus-
tainability perfermance to independent, detailed assessments by
specialized agencies and capital-market analysts. The findings of
these assessments provide important gquidance ta investors. They
also help E.ON identify its strengths and weaknesses and further
improve its performance. Numerous sustainability ratings and
rankings have for years given E.ON high marks. The Sustainability
Channel on www.eon.com presents the most relevant and the
most recent results.
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EU Taxonomy

General Principles .
The Eurepean Commission's action plan en financing sustainable
growth defined a series of measures to channel capital toward envi-
ronmentally sustainable activities and thus to help enable the Euro-
pean Unjen become climate-neutral by 2050 as foreseen by the
European Green Desl. The Commission laid the foundation for this in
Regulation 2020/852, the EU Taxonomy Regulation, which describes
what is considered an “envirenmentally sustainable activity™ and
which criteria are used to ¢lassify an economic activity as environ-
mentally sustainable. The aim is te classity economic activities
EU-wide on the basis of defined requirements with regard to their
contribution to the six defined anvironmental objectives (Article 8
of the EU taxenomy) and thus to support the European Union’s
transformation to a climate and environmentally friencly econormy.
The six objectives are:

1. Climate change mitigation

2. Climate change adaptation

3. The sustainable use and protection of water and marine
resources

4. The transition te a circular economy

5. Pelluticn prevention and control

§. The pretection and restoration of bicdiversity and ecosystems

Article 3 of the EU taxenomy defines economic activivies as envi-
ronmentally sustainable if they:

« contribute substantially to at least one of six environmental
objectives (Articles 10 to 16)

~» Business Model
3 Aspect 1 Enviienmental Matuers
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+ do no significant harm to any of the other five envirenmental
objectives {Article 17)

« comply with minimum sozial safeguard standards (Article 18)
and

= comply with technical screening criteria defined by the
Cemmission.

Only the first twe environmental abjectives were to be applied for
determining s substantial contribution for the 2021 financial year
Sets of criteria are available for defining the substantial contribution
toward achieving the objectives. Known as technical screening cri-
teria {"TSC"), they specify which economic activities are considered
taxonomy-aligned. Envircnmental objectives 3 to 6 will be considered
for the first time from the 2022 finangial year onward.

An economic activity makes a substantial contribution te environ-
mental objective 1, "climate change mitigation,” if it cantributes
substantially to the stabilization of greenhouse-gas (“GHG") con-
centrations in the atmosphere at a level that prevents dangerous
anthropogenic interference with the cimate system, consistent
with the Paris Agreement's long-term temperature target through
the avoidance or reduction of GHG emissions.

Economic activities that contribute to anvirenmentat objective 2,
“climate change adaptation,” include or provide selutions that either
avoid or substantially reduce the risk of the adverse impacts of the
current and the future climate on the ecanomic activity itself or on
people, nature, or assets.

E.ON is required 10 disclose the proportion of investments, reve-
nues, and operating expenses for the 2021 financial year that were
attributable to taxenomy-eligible and taxenomy-non-eligible

= Annual
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economic activities. Activities are taxonomy-eligible if they are
described in principle in Annexes | and il to the Delegated Act on
environmental cbjectives and can be assigned, regardless of
whether or not the corresponding TSC for environmentally sustain-
able activities are met.

In addition to the information reguired by law, E.ON voluntarily dis-
closes its taxonomy-aligned investments, revenues, and sperating
expenditures of the 2021 financial year. Activities are taxonomy-
aligned it the corresponding taxonomy-eligible activities also meet
all the criteriain Article 3 of the EU Taxonemy.

The key figures for taxenamy-eligible and -aligned economic activi-
ties were calculated with reference to the FAQ document published
by the European Commission, which addresses guestions of inter-
pretation with regard to Article 8 of the EU taxonomy. A separate
disclosure of data for the categories taxonomy-eligible, enabling
taxonomy-eligible, and taxanomy-eligible transitional activities was
not made because E.ON already reports its taxenomy-alignment,

The EU taxanomy concerns in particular the economic sectors that
account for more than 90 percent of the EU's GHG emissicns.
Among them is the energy sector, for which there is a large number
of classified activities. For a variety of econemic activities, the Com-
mission defined taxonomy criterfa according to which these activi-
ties make a substantial contribution to climate change mitigation
and at the same time do not significantlly harm the achievement of
the EU's five other environmental ohjectives.

Of the activities relevant to E.ON as a whole, the following activities
are of particular importance. By conducting them the Group makes
a substantial contribution to climate change mitigatien:
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+ Transmission and distribution of electricity

+ Transmission and distribution networks for renewable and
low-carbon gases

= Data-driven solutions for GHG emissions reductions

= Construction, extension and operation of water collection,
treatment and supply systems

Cogeneration of heat/cool and power from bivenergy

Installation, maintenance, and repair of instruments and devices
for measuring, reguiation, and controlling the energy performance
of buildings

Installaticn, maintenance, and repair of renewable energy
technelogies

« District-heating distribution.

E.ON's taxonomy-eligible and taxonomy-azligned economic activities
are conducted predominantly at the Energy Networks and Custorner
Soluticns segments. Non-Core Business, which consists mainly of
PreussenElektra and thus the operation and dismantling of nuclear
power plants, is currently not covered by the EU taxanomy.

Irmplementationat E.ON

E.ON has substantially supported the development of the EU taxon-
omy and is represented by its CFO, Marc Spieker, on the Platform
on Sustainable Finance, an advisory panel to the Commission.
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E.ON launched a project in 2021 to implement with the taxenomy's
requirements for the EU environmental objectives 1 “climate change
ritigation,” and 2, "climate change adaptation.” E.ON first mapped
its ecanomic activities to the relevant taxonomy criteria. it then
conducted interviews and workshops with the relevant contact
persens and subject experts from the departments of its segments
and business units and of its key Group companies. The purpose

of these discussions was to analyze their economic activities and to
carry out an alignment assessment to determine whether they ful-
fill the relevant taxonormy criteria, The results of the assessment of
econamic activities desmed to be taxonomy-aligned were docu-
mented in templates, and evidence was provided if a business unit's
economic activities fulfill the taxonomy’s TSC.

E.ON carries aut the alignment assessment as follows:

» Assessment of substantial contribution: cornpliance with the
TSC is generally tested individually for each econemic activity,
unless the criteria allow compliance to be assessed at the level
of the entire economic activity, an operating segment, or the
Group as a whole.

+  Assessment of do no significant harm {"DNSH): the DNSH criteria
mainly refer to tegal compliance or, in the case of the “circular
econpmy” objective, to fundamental aspects of the economic
activity. In this regard, it is typically appropriate to assess for
DNSH compliance at the level of the economic activity. DNSH
compliance with the EU's environmental ebjective 2, “climate
change adaptation” is assessed at the Group level, because, in
accordance with the recommendations of the Task Force en
Climate- Related Financial Disclosures {*TCFD"), E.ON assesses

> Annual §
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physical climate risks by means of its Group-wide risk manage-
ment system. Each business unit in the E.ON Group is required
1o cemprehensively assess and record its climate risks as part of
its risk regorting. This alse includes the risks defined in the EL
taxonomy, such as temperature changes, extreme heat and cold
events, forest fire and wildfire hazards. Any risks that significantly
harm climate change adaptation are identified and assessed in
the risk managernent process.

s Assassment of minimum safeguards: E.ON adopted a Group-
wide approach to ensuring compliance with the minimum safe-
guards.

The assessment included in a review of all activities relevant for
E.ON 1o determine whether they make a substantial contribution to
climate change mitigation and meat the criteria contained in Article
3 of the EU taxonomy. The review identified the following economic
activities as taxonomy-aligned:

4.1 Electricity generation using solar photovoltaic technolagy
4.3  Electricity generation from wind power

4.5  Electricity generation from hydropower

4.6 Electricity generation from gecthermal energy

4.9 Transmission and distribution of electricity

4.14 Transmission and distribution networks for renewable and

low-carbon gases

4.15 District heating/cooling distribution

4.20 Cogeneration of heat/cool and power from bicenergy

4.23 Production of heat/cool from renewable non-fossil gaseous
and liquid fuels

4.24 Production of heat/cool from bicenergy

5.1 Construction, extension, and operation of water collection,
treatment, and supply systems

5.3 Construction, extension, and operation of wastewater
cellection and treatment systerns
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5.4 Renewal of waste water collection and treatment

6.13 infrastructure for personat mebility. cycle legistics

6.15 Infrastructure enabling low-carbon road transport and public
transport

7.4 Installation, maintenance, and repair of charging stations for
electric vehicles in buildings {and parking spaces attached ta
buildings)

7.5 Installation, maintenance, and repair of instruments and
devices for measuring, regulation and controlling energy
performance of buildings

7.6 Installation, maintenance, and repair of renewable enargy
technologies

8.2 Data-driven solutions for GHG emissions reductions

For the year 2021 E.ON did not identify any economic activities
that make a substantial contribution to envirenmental objective 2,
“climate change adaptation.”

Substantial Cantnibution te Canicte Chanoe Mihigation

By definition, electricity generation from wind and selar as well as
run-of-river hydropower plants makes a substantial contribution
to climate change mitigation within the meaning of the taxonomy.
No other criteria for the assessment of their substantial contribution
te climate protection need to be assessed. The same applies ta the
construction of eMobility infrastructure and the installation of
devices such as solar panels, smart meters, and electric-vehicle
charging stations in buildings.

E.ON's electricity networks make a substantial centribution to cli-
mate change mitigation within the meaning of the taxenomy, since
they are downstream distribution networks and thus part of the
Eurgpean interconnected system.
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E.ON operates a large number of heating networks. This activity

is in principle taxonomy-eligible. Seme of these heating netwerks
are "efficient™ within the meaning of the taxonomy's criteria. This
means that they transmit at least 50 percent renewable heat, at least
50 percent waste heat, at least 75 percent CHP heat, or at least

50 percent of a combinaticn of these energy sources. Such heating

networks thus make a substantial contribution to climate protection.

In addition, EXON operates water supply systems, the majority of
which make a substantial contributien to climate change mitigation
because they meet the energy-efficiency criterion {less than 0 5 kWh
per cuble meter of water) and/or the leakage threshold of 1.5. For
water supply systems that do not meet these criteria, investments
made in the financial year to improve their energy efficiency and/er
leakage rate by at least 2¢ percent are classified as taxonomy-aligned
investments, These water supply systems revenues are classified
as taxonomy-aligned if the investrnents enabled them to meet the

aforementioned criteria for taxonomy-aligned water supply systerms.

In the case of gas networks, in particular investments in existing
infrastructure that increase the possibility of blending hydrogen
and other low-carbon gases were classified as taxonomy-aligned.
Pilot projects to establish dedicated hydrogen infrastructure were
as well, So too were investments and operating expenses related
to the detection and/or prevention of methane leaks.

E.ON operates a large number of CHP and heat generation plants.
There are ditferent sets of criteria depending on a plant's energy
source. Some E.ON plants meet these criteria. Plants fueled salely
by natural gas are not classified as taxonomy-aligned.

= Annyal Sustainahility Report
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Investments in the development of broadband data infrastructure
are classified as taxonomy-aligned, because the data and analyses
provided by them lead directly to the reduction of GHG emissions.

Do N Signifrcant Harm

Protecting assets against the physical impacts of climate change
("climate change adaptation”) is economicaliy relevant for E.ON and
is therefore factored into investment decisions. Furthermore, in
accordance with TCFD recommendations, E.CN's risk management
addresses climate-related risks and opportunities. Discussions with
relevant departments verify this basic approach to identifying any
significant potential to harm climate change adaptation.

The criteria for the EU's environmental objective 3, "the sustainable
use and protection of water and marine resources,” mainly refer to
legal and regulatery requirernents in the energy sector. Compliance
with these requirements is a prerequisite for obtaining construction
and operating permits. The same applies in principie to the criteria
for the EU's enviranmental objective 5, “pellution preventien and
control.”

There are general criteria for environmental objective: 4, "the transi-
tion to gircular economy,” such as long durability, easy disassernbly,
and reparability. Most of the companents are designed for a very
long lifespan, are recyclable, and still have ecenomic value at the
end of their useful tife {such as steel, aluminum, and copper). Such
compenents of assets can be recycled within the E.ON Group or
sold to third parties for further use.
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Cormpliance with the EU's envirenmental objective 8, "the protection
and restoration of biodiversity and ecosysterns,” is assessed on the
basis of the environmental impact assessments and comparable
assessments that were necessary for an asset to obtain construction
and operating permits, if such a requirement existed.

Minimum Safeguards

E.ON is committed to respecting humnan rights i all business pro-'
cesses. To prevent human rights violations, E.ON adheres to extar-
nal standards and defines its own principles and policies. EON's
Human Rights Policy Statement acknowledges the United Nations'
{*UN"} Internaticnal Bill of Human Rights and the International
Labour Orgsnization's {"ILO™) Ceclaration on Fundamental Principles
and Rights at Work and the latter's fundamental conventions. The
statement also makes reference to E.ON's cwn policies, such as the
Supplier Code of Conduct, The standards for human rights, working
cenditiens, environmental protection, and compliant business
practices E.ON requires its suppliers to meet are defined in the Sup-
plier Code of Conduct. E.ON conducts periodic risk assessments
which have identified potential threats. E.ON promctes compliance
with its standards and minimize potential threats by means of
numerous measures and processes. The focus of these activities for
our own business is principally on occupational safety and fair work
conditions, which are described in the Non-Financial Report under
Aspect 2: Employee matters and Aspect 4: Human rights, and on
ensuring a respensible supply chain with no human rights violations.
In 2021 E.ON fecused in particular on implementing a due-diligence
process and enhancing its risk assessments, as described in the
Non-Financial Report under Aspect 4: Human rights.

E Taxonomy Key Figures

E.ON’s reporting applies the indicaters defined in Article 8 of the

EU taxonomy: taxanomy-eligible and taxoncmy-aligned investrents,
revenues, and operating expenditures.
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E.ON reports the *o(mwing three indicators for iInvestments, revenues,
and operating expenditures:

1. Taxenomy-eligible activities as a ratio of the total amount shown
in the E.ON Group's Consolidated Financial Statements prepared
according to IFRS

. Taxonomy-aligned activities as a ratio of the total amount shown
in the E.ON Group's Consclidated Financial Statements prepared
according to IFRS

. Taxonomy-aligned acti
activities

&3

w

ties as a ratic of taxonomy-eligible

Investments were calculated on a gross basis; that is, without taking
into account revaluations or depreciation and amertization or impair-
ment. They consist of investrments in non-current tangible and
intangible assets {fixed assets), including assets acquiredin asset
deals (recorded directly) and share deals {investment amount deter-
mined by the purchase-price allocation). Mare specifically:

Praperty, plant, and equipment pursuant to |AS 16.73 {e) (i) and (i}
» Intangible assets pursuant to IAS 38.118 (e} {i)
» Investment property pursuant 1o [AS 40.76 (2] and (b).
IAS 40.79 (d) (i) and (i)
»  Agricuiture pursuant to [AS 41.50 (b) and (e}
» Leasing pursuant to IFRS 16 53 (h).

Group investments consist of additions to fixed assets plus addi-
tions to property, plant, and equipment and intangible assets from
business combinations, which are shown on page 201 & of the
Annual Report.

Of E.GN's taxonomy-eligible investmants, property, plant, and
equipment accounted for €3,420 million, intangible assets for
€230 million, and right-of-use assets for €190.0 million.
€3,335 million of property, plant, and equipment, €205 million
of intangible assets, and €187 millien of nght-of-use assets are
taxonomy-aligned.
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In accordance with the taxenomy's specifications, E.ON alse
includes non-cash-effective investments, but not additions to
financial assets. The taxonomy's definition of investrnents diffars
from E.ON's performance indicator for investments, namely
cash-effective investments. E.ON theretore reconciles total invest-
ments pursuant to the taxonomy to the investrents disclosed on
page 70 @ of the Combined Group Management Report:

Recunolisiunte Casboeffective focestments

EU i HWon-Core £,243
. Right-of -use assets -413
7. Non-cash-effective investments -220

+ Cash-eftectve financial investments 275

.{. Investment subsidies =123

Cash-sffective invastments 4,762

Revenue corresponds to net sales {excluding electricity and energy
taxes) shown in the Consclidated Staternents of Income on page
165 @ cf the Annual Report.

The denominator for operating expenditures 1s prescribed by the
taxonomy. Environmentally sustainable cperating expenditures are
defined as direct non-capitalized costs that relate to research and
development, building renovation measures, short-term leases,
maintenance and repair, and any other direct expenditures relating
te the day-to-day servicing of assets of property, plant, and equip-
ment by the undertaking or third party to whom activities are out-
sourced that are necessary to ensure the continued and effective
functioning of such assets. At E.CN, this consists mainly of expen-
ditures for maintenance and repairs performed by contractors which
are recorded in cost of materials and other oparating expenses.
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Eighty percent of core-business investments in the 2021 financial year were within the scope of the EU taxanemy {taxonemy-eligible} For
the Group as a whole, 73 percent were taxonomy-eligible (27 percent were not taxenomy-eligible), of which 87 percent are taxenamy-aligned

activities,

EU lasniomy lnvesinents
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‘Based on EU t3xonomy regulstions fincluges nan tash nams, txcloing hnancial investments)
The Energy Networks segment made a significant contribution.
About 88 percent of its investments were taxonomy-eligible, of
these, nearly all were taxonomy-aligned. At reughly €2.7 billion, the
largest contribution came frem E.ON’s electricity distribution net-
warks, which are part of the European interconnected system. They
continually integrate renewable generating facilities, thereby pro-
pelling the energy transition in Europe and connecting customers to

sustainable energy. This trend is supperted by the digitalization of
E.ON's networks through the expansion of fiber-optics and broad-
band technology {€0.3 billian}. Investments of £0.4 killian in E.ON’s
gas networks were likewise taxonomy-aligned. In Germany in par-
ticular, these investments served to build and expand the infrastruc-
ture for hydrogen or enable the blending of hydrogen inte EON's
existing gas networks.

- Sustainability Ratings and Rankings
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The Customer Solutions segment's energy infrastructure business
{€0 3 billion) was its main contributor to the EU taxenomy. The expan-
sion of its assets for district heating distribution and for biofuel-
fired cogeneration of electricity and heat cogeneration as well as
investments in plants for heat production with combined feedstocks
are covered by the taxonomy. Fhe eMobility charging infrastructure
business, the installation, maintenance, and repair of renewables
technologies and of devices for controlling buildings’ overall energy
efficiency are likewise taxenomy-aligned. The procurement and sale
of power and gas are not covered by the taxonomy,

Distributed wind, solar, and geothermal power generating facilities
and E.ON's run-cf-river power plants made an additional contribution.

Most investments recorded under Corporate Functions were not
covered by the taxonomy. Non-Core Business, which censists mainly
of PreussenElektra and thus the operation and dismantling of
nuclear power plants, is alse currently not covered by the taxonomy.
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E.ON recorded operating expenses pursuant to the EU taxonomy of about €1.1 billion in the 2021 financial year. Of these expenses, €676 million
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{61 parcent) were in the scope of Lhe taxenomy and €435 mitlion did not meet the eriteria (39 percent). Of the taxonomy-eligible activities,
98 per cent were taxonomy-aligned.

LU [aasnomy Dperating Expenses

-* Annual Sustainability Report

Energy Netwaorks 630 [+] 630 19¢% B2 76 76 100
Customner Solutions 31 15 46 100 148 32 21 87
Corporate Functions/Other ¢ a [+] 39 39 0 0 -
E.ON Groug from

corebusinass &61 15 676 338 1014 67 65 v
Non-Core Business 0 ol a 97 a7 o Q -
E.DN Group 661 15 876 435 1,111 &1 &0 ”»

Similar 10 investments, mest aligned expenses (€606 million)
resulted from rmaintenance activities in connection with electricity

netwoerks. Smailer amounts were attributable to gas distribution
netwaorks {mainly the prevention of methane gas leaks) and the

business with distributed electricity and/or heat generation plants.
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The Customer Solutions segment generated the lion's share of E.GN's external revenues in the 2021 financial year. Howaver, revenues from
the sale of electricity and gas to end-custorners are not coverad by the taxanomy. As expected, therefore, only 18 percent of external reve-
nues were taxonomy-zligible (82 percent were outside the scope of the taxonomy). About & percent of Customer Solutions’ revenues were
taxchorny-eligible; 67 percent of Energy Networks’ were,

EU Taxoroniy Revenues
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Cerporate Functions/Other e T ] 8364 8,364 a 0 -
EON Graup from
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Non-Core Business [+ ¢ 0 307 307 s} 1] -
E.DN Group 13,614 188 13,802 63,6566 77,253 18 18 L.

Almost all taxonomy-eligible revenues were taxonomy-aligned, of
which the lion's share—€12.9 billien—was attributable to fees for
the transmission of electrici'ty in E.ON's distribution netwarks. E.ON
reperts €8.5 billion as external revenues in the Energy Netwarks
segment. In the Customer Solutions sagment, €4.4 billion came
from revenues in connection with netwaork fees if they were attrib-
utable to E.ON's own electricity distribution network, Another

£0.5 billien were taxonomy-aligned revenues relating to the energy
efficiency of buildings and renewsble energy technologies. such as
the installation, maintenance, and repair of photovoltaic systems,
heat pumps, and solar-powared warm-water-production facilities.
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Climate Protection

Climate changa and the environmental damage caused by it are
serious and affect nature and humans. The use of fossil fuels is
accempanied by greenhouse gas (“GHG") emissiens. Renewable
and lew-carbon power generation and the efficient use of energy
therefore play key roles in reducing emissions and limiting global
warmning. This appties to the heat and mobility sectors as well. The
transition 1o a low-carbon economy will require the concerted
efforts of everyone who makes or consurnes energy. It poses chal-
lenges for E.ON’s compaetitiveness, but also creates opportunities to
grow the business. Many countries, communities, and companies
have already embraced climate-friendly energy production and
energy efficiency to achieve their carbon-reduction targets. E.ON's
strategic focus on energy-efficiant customer selutions and reliable
smart grids is fully in line with these global trends.

GHG emissions can be reduced not only by low-carbon generation

technologies but alsc by energy efficiency, conservation, and recov-_

ery. E.ON has a broad pertfotio of such soluticns that it markets to
residential, industrial, commercial, and public-sector customers,
The Company continually adjusts this portfolio to better mest cus-
tomers' needs, respond to market changes, and utilize emerging
technologies. Offerings inciude easy-to-use apps that help residential
customers better understand their energy consumption and reduce
it. E.ON also designs and installs individually tailored embedded
generation solutions that provide industrial and commercial customn-
ers with their own supply of low-carbon electricity, heating, and
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cooling. E.ON's portfolio also includes integrated solutions for cities,
municipalities, and real-astate companies that encompass elements
like efficient heating and cooling, low-carben generation, and srart
energy management. In addition, EON offers eMobility solutions such
as electric-vehicle charging systems for homes and businesses as

well as public charging infrastructure for cities that help make trans-
port less dependent on fossil fuels and thus less carbon-intensive.

The Chief Operating Officer—Commercial, who is a member of the
E.ON Management Board, has overall respensibility for E.ON's cus-
tomer-criented businesses that comprises the Custorner Solutions
segment, including solutions that enable customers to create social,
environmental, and financial value. E.ON Energy Infrastructure
Solutions ["EIS™} and Business-to-Customer {"B2C") operate through
a number of E.ON entities, with the regional units having respon-
sibility for a variety of topics—such as product development, asset
operations, and sustainability management—for their respective
market (these include Western, Central, and Eastern Europe; the
United Kingdom; and Scandinavia).

Distribution networks like E.ON’s are the backbone of the energy
transition. They facilitate low-carbon power generaticn and the
deployment of innovative, efficient energy solutions. Wind farms,
solar arrays, battery-storage systems, and other climate-friendly
technologies are connected to E.ON’s distribution grids. Going
forward, smart grids will serve as the platform for the innovative
technologies and business models that are essential to the energy
transition’s success.
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The activities of E.ON’s core businesses—which include operating
networks that transmit increasingly clean energy, expanding
eMobility charging infrastructure, and providing smart, low-carbon
solutions for homes—reflect key emerging energy trends and help
reduce carbon emissions, which has a positive impact on the earth’s
climate. But E.ON also wants to shrink its own carbon feotprint.
E.ON measures the annual carbon emissions from its distributed
power and heat generation and from its business activities that are
not directly related to power generation. [t discloses these figures
in its sustainability reporting. E.ON factors in both upstream and
downstream emissions. It calculates emissions using the globally
recognized WRI/WBCSD Greenheuse Gas Protocel Corporate
Accounting and Reporting Standard {"GHG Protocot”). The GHG
Protecol defines three scopes for GHG accounting and reporting.
This impraves transparency and provides guidance for different
types of climate policies and business goals.

To calculate emissions when primary data are unavailable or of
insufficient quality, the GHG Protocol recommends the use of sec-
cndary data, such as industry-average data or government statistics.
Since spinning off its large-scale fossil-fueled power generation
business in 2016, E.ON has procured its power mainty from whole-
sale markets where the source of generation is often not traceable
or information about the scurce is not reliable. E.ON therefore uses
the official national emission factors of the countries in which it
purchases power sold to end-customers.



= Contents Saarrh Bach

- Purpose and Scope -> Business Model - General Information on Sustainability at EON

- EU Taxanomy - Aspuct 2 Employee Matters

€06 Earnsmians

= Aspect 3 Social Malters

Scope 1 Direct emissions trom E ON's own business cperations? 7 371 3827 3 a8’

Scope 2: Indirect emissions associated with E ON's electricnty and heat consumption {location-based)* © 390 443 482

Scupe 2 Indirect emissions associated with E ON< electicity and heat consumption [market-based)’ 7 2 573 8.09 -

Scope 3: Indirect emissions from ad other business operations? ¢ ¢ 100.38 107 56! 12027

Total {location-based) 107.99 116.37 128.08

Total {market-hasad) 108.82 117.88 -
Arcsverkers the GHG Protocal the O
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“Prior year figures were adjLstec due to comections of biogeric emissions
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ViBnar year hpures were adjusied Electnerty and heat qereration was adjusted ramly tue 1o the additer of missing data on netural gas used for energy generation ut E.ON Enemy Projects GmbH in the priar-year.
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E.ON’s direct and indirect CO,e ermissions totaled 108 82 millien 2030 and by 100 percant by 2050 (both relative to 2019. To meet
metnic tons in 2021, of which 3 pergent were direct Scope 1 emissions,
three scopes of the GHG Pratocol. E.ON intends to reduce its direct
emissions {Scope 1} by updating and optimizing its gas networks
and heat generation business and its indirect emissions (Scope 2]
by canserving energy and by reducing network losses in its power
network business. E.ON's Scope 3 emissions, which occur primarily
during the generation of the power the Company purchases and
resells and during the use of the gas it sells, account for most of
E.ON's carbon footprint. E.ON's main objective for them is to
increase the proportion of green energy it provides to its custorners.
Infermation about the progress £.0N makes toward its climate

and 97 percent were indirect Scope 2 and 3 emissions. Scape 1
emissions decreased by & percent year on year, indirect emissions
by about 7 percent.

Climate Targets
In 2020 the E.ON Management Board set new climate targets. By
reducing its GHG emissicns, E.ON intends to becomne climate-neutral
by 2040. £.ON plans to reduce its Scope 1 and 2 emissions by

75 percent by 2030 and by 100 percent by 2040 (both relative to
2018). E.ON aims to reduce its Scope 3 errussions by 50 percent by

these targets, E.ON has defined measures to reduce emissions in all -
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targets is presented first to the Sustainability Councit, which met
three times in 2021. TThe Chief Sustainability Officer, who chairs the
council, reports to the E.ON Management Board on a regular basis.
In addition, E.ON's 2021 Annual Shareholders Meeting epproved a
new compensation systern for the Management Board, Under the
system, one quarter of board members’ long-term incentive will
reflect the degree to which the Company achieves its sustainability
targets. The purpose is to further embed ESG aspects—including
reducing Scope 1 and 2 carbon emissions—into how E.0N runs its
business.

E.ON monitors progress toward its climate targets. it is important
to remember that year-en-year comparisons of energy consumption
can be affected by temperary fluctuations caused by weather
patterns and other factors. A period of several years is necessary to
determine whether the acticn E.ON is taking is effective and where
E.ON stands with regard te its targets. E.ON therefore assesses the
trend every three years. The first assessment was at year-end 2019,
The trend (in absolute terms and with regard to E.ON's carbon
intensity target) indicated that so far the reduction rate is in line with
the forecasts. E.ON refined this process in 2021 by adopling a carbon
management approach (see below) that takes effectin 2022 and
consists of annual checks by its units to ensure that E.ON is on track
to achieve its ambitions.

In October 2021 E.ON adopted an ESG Reporting Manual that took
effect in December 202 1. The manual’s detailed descriptions and
requirements instruct the units how to compite and report ESG KPls.
E.ON subsequently used the manual’s climate-related KPIs to
develop a Group-wide carbon management plan. Its purpose is to
appertion progress toward these targets to E.ON's business units,
factoring in the units' individual characteristics, their strategic
arnbitions, and the climate policies of the country or countries where
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they operate. The plan reflects E.ON's general management
approach: Corporate Functions sets the Group's strategic course
and its governance framework. while the units have broad opera-
tional decision-making autharity, The carbon management plan
took effect in the first quarter of 2022

In 2021 E.ON joined Science Based Target inttiztive's (*SBTi"} “Busi-
ness Armbition for 1.5°C" and committed to set science-based
emissions-reduction targets that are consistent with limiting global
warming to 1.5°C above pre-industrial levels. E.ON also joined the
“Race to Zero," a global campaign to accelerate progress toward a
decarbonized economy.

TUTD Reparting

E.ON is cernmitted to cperating sustainably and has in place the
necessary governance structure to do so. This includes making
steady progress toward its climate targets, etfectively managing its
climate-related risks, seizing climate- related opportunities that fit
with its corporate strategy, and reporting transparently on all these
ratters. The recommendaticns of the Task Force on Climate-related
Financial Disclosures ("TCFD") provide important guidance for
E.ON's reporting. Established in 2015, the TCFD aims to develep
consistent, comparable, and accurate climate-related financial risk
disclosures that companies can use to provide information to inves-
tors, lenders, insurers, and other stakeholders. E.ON becamme an
official TCFD supporter in 2018, which marks the start of its TCFD
reporting below. Going forward, the Company will continue to
expand its TCFD reporting. One consequence of TCFD reporting is

- Aspect1 Environmental Matters . b
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that E.ON has developed a qualitative scenario analysis to assess how
its businesses might be affected under different clirnate scenarios.

+ Governancs
The importance of climate change for E.ON is reflected in the
Company’s governance. The Managerment Board has overall
responsibility for E.ON’s sustainability strategy, including its
climate targets. The Supervisory Board is regularly informed
about E.ON's sustainability performance by its Audi and Risk
Committee, by its Innovaticn, and Sustainability Committee and
by the Management Board.

Strategy

E.ON's business operations promote sustainability: its current
climate agenda includes emission-reduction targets for 2030,
2040, and 2050. In late November 2021 E.ON announced an
updated strategy whose foremost objective is to develop E.ON
into the leading platform for a zero-carbon Europe. The strategy
sets three clear priorities on which E.CN will focus its human and
financial resources in the years ahead: growth, sustainability, and
digitalization. E.ON alse announced that it will invest €27 billion
in the energy transitien through 2026,

* Risk Managsment
E.ON regularly monitors and assesses its sustainability, climate,
and other non-financial risks and opportunities and their poten-
tial impact in the short, mediurn, and long term. In 2020 E.ON
integrated climate-related risks into its ERM system. In 2021
human rights risks in the supply chain, employee matters, social
matters, and anti-corruption were integrated as well.

- Annual Sustainability Report
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+  Motrics and Targets
E.ON's current climate metrics consist mainly of the emission
figures for its carbon footprint galegories {Scope 1, 2, and 3} and
the measurement of progress toward its climate targets (see
above). For all GHG categories relevant for E.ON, E.ON monitors
progress toward these targets on an annual basis. The afore-
mentioned carbon management plan apportions E.ON's emissicn-
reduction targets to fts business units, while giving them the
aperational decision-rmaking authority on how to achieve them.

More detailed information on E.ON's TCFD reporting can be found
in the “Climate protection” chapter of the 2021 Sustainability
Report and in a supplementary docurment "On course for ret zero:
supporting paper for E.ON's decarbonization strategy and climate-
related disclosures 2021, which is available on E. ON's corporate
website. Furthermore, additional infermation is published in EON's
CDP climate disclosure. COP is one of the largest international
associations of investors that independently assess the transparency
and detail of companies’ climate reporting.

Aspect 2: Employes Matters

Occupational Heabth and S-daty

E.ON is making continucus progress toward establishing a caring
culture. This encompasses ensuring employees’ safety in the work-
place, premoting their health, and also supporting their mental
weli-being. Some employees perform potentially risky tasks, such
as working on power grids, gas pipelines, and other industrial facili-
ties. Strict safety standards are therefore of particular importance
to E.ON. First and forernost, accidents endanger employees’ health.
But accidents may also damage property, cause work stoppages,
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and harm E.ON's reputation. In 2021, amid the Covid-19 pandemic,
all three aspects—safety, health, and well-being—had an even
greater significance. The pandemic posed challenges which E.ON
mat in keeping with its caring cutture,

E.ON's approach to health and safety ("H&5") is proactive and pre-
ventive, and the Company is committed to zere harm. Consequently,
the overriding objective is to prevent accidents from ever happening.
By signing the Diisseldorf Statement on the Seoul Declaration on
Safety and Health at Work and the Luxembourg Declaration on
Workplace Health Promotion in 2008, E.ON pledged to promote a
culture of prevention. ‘

Environmental management and eccupational health and safety
are cambined in a single HSE organization. The E.ON Management
Board and the management of E.ON's organizational units are
responsible for HSE performance. They set strategic objectives and
adopt policies to promote continual improvement, They are sup-
ported and advised by the HSE departmment at Corporate Functions,
ernployee representatives, and the HSE Council. The ceuncil is
composed of senior executives and employee representatives from
different business areas and countries where E.ON operates. It
meets at least three times a year and is chaired by the E.ON Man-
agement Board member responsible for HSE. The units have HSE
councils and expert teams as well. They define specificatians and
design plans to ensure that their unit meets the Group’s standards,
carres ¢ut HSE plans according to local needs and requirements,
and supports E.ON's HSE strategy {"Readmap 2021-23%).

To live up to E.ON's commitment to employees’ H&S, its HSE man-
agement clearly defines processes and sets minimum standards
[see "HSE Managerment” below), These apply netonly te E.ON
employees but also to contractor employees who do werk on
E.ON's behalf. All operating units {except for very small ones and
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Separate Combined Non-Financial Report 151

- Business Model - General iInformation on Sustainability at EON

thase with insignificant risks and potential impact} are required to
have in place an occupational H&S management system certified
te international standards—such as 150 45001 (which replaced
DHSAS 18001)}—and 1o improve the system on an ongeing basis.
An annual managerment review is an important part of this man-
agement systermn. The reviews are conducted by the Corporate
Audit department, other in-house auditors, and independent audi-
tors; the latter verify and certify E.ON's integrated HSE manage-
ment systams. To decide whether an audit of a unitis necessary,
E.ON analyzes its accidents from the previous year as well as current
risk assessments.

In addition to audits, perfermance indicators for lost time, acci-
dents, and dangerous situations also help E.ON investigate accident
causes and conduct comprehensive risk analyses. The performance
indicators for lost time, accidents, and dangerous sftuations are
carefully reviewed. The purpose is to understand the causes of acci-
dents, take action to prevent thern, and conduct risk analyses. If
safety data indicate that a unit may not be meeting E.CN's standards,
Group HSE provides advice and support in order to improve the
unit's perfarmance. In addition, Group Audit may conduct an HSE
audit of the unit.

The findings of the incident investigations and H5E audits completed
in 2021 show that the HSE management systerns are largely effec-
tive. Any deficiencies identified were rectified without delay. How-
ever, the audits found that there was a general need to centinually
reinforce employses’ and contractors’ awareness of their HSE
responsibility to look after themselves and their colleagues and to
speak up immediately if they perceive a potential safety risk. These
isolated unsafe practices suggest that safety awareness is not fully
adeguate in all teams, Consequently, work remains to ensure all the
HSE management system’s requirements are communicated to,
and complied with in the field by E.ON and contractor employees.
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Cn balance, the Company has seen a steady improvement in recent
years, although in 2021 E.ON's H&S KPls were down slightly. E.ON
views audits—and the findings and recommendations they yield—as
oppertunities te foster continucus improvemnent.

HSE incidents are reported via PRISMA (Piatform for Reporting on
Incident and Sustainability Managerment and Audits), E.CN's Group-
wide online incident management system, in five categories of inci-
dents. They range from © (low) to 4 (major). Almost all E.ON units
use PRISMA; all former innogy units have been using it since the
beginning of 2021. Pursuant to the Group H5E Standard on Incident
Management, units must use PRISMA te report category 4 incidents
1o the HSE at Corperate Functions within 24 heurs; the units also
terward the information to the EON Management Board immedfately.
In addition, the Management Beard is informed about category 3
and 4 incidents, developments relating to incidents, and relsted
measures and programs by means of monthly reports from Group
HSE and periodic consultations with the Senior Vice President for
Sustainability & HSE. E.ON systematically investigates and analyzes
incidents depending on their severity and/ar potential ta result in an
actual incident and uses the findings to take preventive action.

In 202C E.ON developed and adopted 2 standard for HSE risk
management. It defines the mirimum requirements for monitoring,
identifying, analyzing, evaluating, and addressing HSE risks and
cpportunities. Its purpese is to ensure shared understanding and 1o
establish an overarching framework for managing HSE risks, including
sustainability risks. |t was published Group-wide in December 2020
and took effect on January 1, 2021. Group HSE helpedimplement
the new standard by conducting workshops for their HSE managers
and providing them with templates, tools, and examples of best
practice,
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In several countries where E.ON operates, employees who have
questions or concerns about their physical or mental health can
contact a free, independent, and strictly confidential health advisory
service {femployee assistance program). in Germany, this service is a
central ccmponent of the Group Works Health Agreement, which
was concluded between management and the Group Waorks Council
in 2015

The Covid-19 pandemic was a source of uncertainty for employees.
The HSE department supported them by communicating its avail-
ability and openness to discuss issues of concern. Furthermore, all
{ine managers were provided with infermation materials, which
included comprehensive recommendatiens, guidelines, and FAGQs
on, for exarmple, the H&S plans for individual facilities. Information
was distributed by email, the corporate intranet, and enline Board
Chats. The aim of all measures was to ensure a safe and caring
workplace and to avoid infections.

HSE has always been a top priority for the E.ON Managerment Board.
In 2020 the Management Board therefare decided to set personal
H&S targets for the top 100 managers. Furthermaore, the HSE Council
endorsed E.ON's HSE strategy ("Readmap 2021-23"}, which con-
tains underlying H&S and other targets for its operating units and
their respective board members. The targets for top managers and
units are individual. Their purpose is to further reduce the frequency
of serious incidents and fatalities (*SIF"), with the ultimate aim of
reaching zero harm in the near future. The changes toak effect on
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January 1, 2021. They make it even more explicit that E.ON's HSE
performance is integral to its long-term success. At a mid-year
review, the units provided valuable feedback on the progress of the
strategy's implemnentation. This will result in some fine-tuning in
2022, particulerly a greater emphasis an health managerment, envi-
ronmental issues and digitalization.

Total recardable injury frequency {“TRIF*} is E.ON’s main KPI for

occupational H&S. It measures the number of recordable work-
related injuries and illnesses per million hours of work.

£inployee TRIF
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Lost-time injury frequency {*LTIF*) measures work-related accidents
resulting in lost time per million hours of work. Employee LTIF of 2.1
worsened compared to the previous year (2020: 1.5).
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Employee TRIF of 2 7 in 2021 was higher than the 2020 figure (2.4)
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SIF measures accidents and incidents that have caused serious or
fatal injuries and that surpass a predefined severity threshold per
million hours of work. Employee SIF was at the previous year's tevel
0f0.09

Regrettably, two contractors and one E.ON employee died in work-
place accidents in 2021. One contractar employee and one E.ON
employee received a fatal electric shock. The second contractor
employee sustained fatal injuries in a fall. Each fatal accident is
thoroughly investigated so that E.ON understands the exact course
of events that led to it. Identifying root causes enables E.ON to take
the measures necessary to prevent similar accidents in future. Nev-
ertheless, serious and even fatal accidents still occur. E.ON cannet
and wilt not accept this. It has therefore further intensified its efforts
to prevent accidents. Examples are the decision to extend the eval-
uvation of HSE maturity to all E.ON distribution system cperators
along with adjustments te the Roadmap 20212023 to place more
emphasis cn risk and contractor management.

E.ON employees’ health rate was 96.5 percent in 2021 (prior year:
96.3 percent). It reflects the number of days actually worked in
relation 1o the number agreed on.

Wt king ©onditans, snd Employed Developmen

The mission of the Human Resources ("HR”) function is to enable
E.ON to maximize its competitive advantages in the energy market
and to support E.ON's vision: “Improving people’s lives by connect-
ing everyone to good energy.” This is done by attracting the right
pecple and putting them in the right roles at the right time; by iden-
tifying, developing, and retaining talented employees whom EON
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considers to be its future leaders; and by helping all people to realize
their potential and be fit for a future that will be increasingly digital.
Furthermore, E.ON must perform all these tasks amid a continually
evelving business environment, rapid technological change, and the
Covid=19 pandemic. Ongeing integration processes in the wake of

E.ON's transfermaticn remained anather impartant priority in 2021.

The Group people strategy ("GPS") provides the compass to guide
the HR-related aspects of E.ON's transformation and long-term
success amid a rapidly changing world. E.ON's new GPS, called
GPS@E.ON, has been in place since 2020. 1t sets four peopte pri-
orities for the entire Group: Future of Work, Diversity & Inclusion,
Sustainability, and Leadership. GPS@E.ON sets the direction and
prevides the compass for Group-wide people activities, all of which
need to contribute to the pecple pricrities and their key ambitions.
It is brought to life by Group-wide and unit-level people activities,
especially existing stratagic initiatives. This process is flexible and
modular to refiect differences between business units.

However, some framewaorks apply to all business units Group-wide.
For example, E.ON's Group-wide competency model, Grow@E.ON,
defines the tangible behaviers E.ON commits to. It describes how
employees and managers want to behave with each other and with
customers, providing employees with guidance for their daily wark
and with a clear path for individual development and growth.
Grow@E.QN, which is integral to GPS@E.ON, is a key enabler of
professional development. Grow@E.ON is integrated into all HR
and pecple processes. It defines the kind of people E.ON wants

1o attract, recruit, and retain; how E.ON develops employees and
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provides them feedback; how E.ON identifies talent and places
them in the right positions; and how E.CN rewards and values per-
formance to ensure that E.ON always has the people te propel the
Company's success. Grow@E.ON consists of a variety of career
paths and cpportunities. This makes E.ON an attractive employer
for people seeking specialist or generatist careers and positions
E.ON well for the continually changing world of work and its emphasis
on agility. tornorrow's skills, greater individualism, and diversity.
Grow@E ON was updated in 2020 and is reviewed on a regular basis.
Alf leaders and employees are informed about, and trained in line
with, Grow@E.ON.

A shared corporate culture is crucial for the success of the new
E.ON. The foundation has already been laid and E.ON continues to
actively shape this process instead of simply letting it happen.
E.ON’s shared corporate culture is based on five corporate values
that guide employees’ actions as well as their interactions with
each other, customers, and business partners: putting our customer
first, better together, delivering on our promises, exploring new
paths, and behaving mindfully.

In 2018 E ON dacentralized mast of Tts HR activities ta bring

them closer to the business. One important function of Group HR/
Executive HR, which remains a part of Corporate Functions, is the
HR management of E.ON's top 10G leaders. This includes executive
development, placement, succession planning. and talent pipeline
management. Nevertheless, talent identification, development, and
succession planning for executive and nen-executive management
positions have a central Group-wide framework consisting of shared
criteria for talent potential as well as commen mechanisms, such as
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talent boards. The units and the operations in each country may
adjust and enrich the framework to ensure that it addresses their
specific needs and challenges. Furtharmore, the units use stan-
dardized E.ON eLearning modules to onboard new employees and
provide them with training on essential topics like health and
safety. These and other virtual learning tools as well as courses and
training prograrns are offered by the People Development team in
Group HR. Self-directed eLearning is an effective, fiexible, and intu-
itive way of delivering learning to employees.

The Senior Vice President for HR is regularly asked to report at
E.ON Management Board meetings about people matters. The
Management Board discusses the current status of the talent pool
on a regular basis, Twice a year the Management Board receives an
overview of the entire talent pool, including lower levels of manage-
ment, In 2021 E.ON refined its approach to global talent manage-
ment, which includes annual management reviews and pariodic
talent board meetings at the business-unit and corporate level. At
these meetings HR staff exchange views on talented employees
and their development needs. -

To ensure E.ON's peopte have a consistent framework within the
Company's decentralized management approach, in 2017 the HR
team and the E.ON Management Board developed and approved
people commitments, which establish twelve principles that articu-
late E.ON's values with respect to its people. These principles are
binding for the entire E.ON Group and are endorsed by the Works
Council of E.ON SE, Units apply these principles in a way that
reflects their particular legal, cultural, and business envirgnment,
The people commitments encompass a number of policies and
guidelines, Examples include agreements on remete working and
flexible work arrangements, such as heme offices, sabbaticals,
part-time work, and special holidays.
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E.ON has in place a wide range of measures to make working at
E.ON attractive and to develop its employees. For exarnple, E,ON's
international transfer policy governs the temporary foreign deploy-
ment of its empleyees. E.ON also offers vocationatl training in
numerous careers as well as work-study programs. One example is
the E.ON training initiative, which helps school-leavers get a start
on their careers through internships that prepare them for an
apprenticeship as welt as school projects and other programs. E.ON
Graduate Programs ("EGP~} recruit highly qualified university grad-
uates for an 18- 10 24-month program during which they receive a
broad overview of E.ON’s business through three to six deployments
in different E.ON units and departments. E.ON offers the EGP in

a number of countries where it operates E ON offers ajob starter
and a werk-study program in Germany end plans to relaunch the
EGP there in 2022.

E.ON has conducted an annual employee survey since 2014 to
find cut how its employees feel about their job, their supervisor, the
work atmosphere in their unit, and other topics. These surveys, or
Pulse Checks, include questions about E.ON's corparate values and
current issues, such as, in the past two years, the Covid-19 pandemic.
E.ON decided 10 delay the 2021 survey until mid-January 2622 in
order to include a section on tha growth strategy E.ON announced
in late Novernber 2021, The feedback on this section will help E.ON
evaluate how well employees were infermed about the new strategy.
how well they understand it, and how motivated and enabled they
feel to put it into action. The survey's results will be disclosed in
E.GN's reporting for 2022. Employee Net Promoter Score {“eNP5)
has been an impartant aspect of these surveys since 2017, It mea-
sures employees’ willingness to recommend E.ON as an employer.
Since then, eNPS has improved continually. Since 2020 the survey
alse includes a series of questions on what E.ON calls its caring
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culture, including where E.ON could still improve its safety culture as
well as its support for employees' health and well-being in general.
E.ON analyzes survey feedback carefully to identify areas where it
may need 1o do better.

I addition, two times each year E.ON conducts an internal service
satisfaction survey called Voice.CN and calculates internal NPS
(“INPS") for those corporate support functions that are assurned to
have a direct impact on empioyees’ satisfaction and engagement
{Cerporate Audit, Cyker Security, Digital Technology, Excellence.ON,
Finance, Human Resources, Legal & Compliance, and Supply Chain).
A randomly selected, representative group of employees is asked

to assess these functiens’ performance. The functions use the feed-
back to finetune their processes and design measures tc improve
their performance. INPS has risen steadily. Support furictions with
a strong {NFS have improved even further, while functions whose
iNPS was fermerly negative are now at zero or above. iNP5S has
increased by 15 points on average cver the last three years, and
most support functions’ score surpasses +40.

E.ON has Group-wide standards for hiring executives. Fhey are
designed to improve how E.ON fills executive positions, make hiring
more transparent, and ensure equal opportunity. Their main com-
ponent is a biweekly placément conference at which talent leaders
from arcund the organization discuss vacancies directly below the
top executive level and potential candidates. E.ON's mechanisms
ensure that executives are engaged in ongoing professional devel-
opment, that E.ON has a transparent view of its current talent situ-
ation and the needs for the future, and that leaders across the E.ON
Group have development oppertunities. Since feedback is essential
for empowering people to perform at their best, E.ON also provides
employees with periodic performance and career-development
reviews.
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E.ON believes that an attractive compensation package including
appealing and up-to-date fringe benefits is essential for rewarding
its employees. The compensation plans of nearly ail employees
contain an element that reflects EON's performance. This element
is typically based on the same key performance indicatars that are
also used in the E.ON Management Beard'’s compensation system,

E.ON wants to retain people (and their expertise) and enabte them
to grow professionally. One of the objectives is therefore to develop
E.ON’s employees so that management pesitions can be filled
in-house. The biweekly placement conference for executive roles
has a shared platform to systematically track how many candidates
participated in the application process and who ultimately got the
fob. The platform also allows EXON to monitor whether selected
candidates are from its development pool and reflect its diversity
targets. In addition, the aforementioned talent boards focus not
only on talent identification and succession but also, in recent years,
on diversity issues, such as increasing the proportion of women and
employees from minerity groups in E.ON's leadership pipeline.
£.0N enhanced its cammitrent to these issues in 2020 by making
diversity a prierity in its new Group people strategy. in 2021 EON
centinued gathering data in order te assess its talent management's
effectiveness.
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Drversity and Inclusion

Diversity is one of the dimensions of E.ON's sustainability strateqy
and an essential element of £.0N's vision and values. E.ON wants
to ensure equal epportunity for all employees. Diversity fosters cre-
ativity and innovation, and E.ON therefore takes a targeted
approach to promoting it. E.ON signed the German Diversity Char-
ter in 2008 —publicly affirming its {ong-standing commitment 1o a
tolerant and inclusive corporate culture—and has been an active
member since 2020 Further initiatives are described below.

tn line with E.ON's mostly decentralized approach to HR, business
units address diversity in their particular cultural context. This gives
them the opportunity to address challenges and develop programs
that reflect the country or regions where they operate, Diversity is
managed by Group HR/Executive HR together with a network of
HR professionals that meets, both in person and using virtual pres-
ence technolegy, on a regular basis. Supported by Group HR/Exec-
utive HR, the E.ON Management Board is responsible for setting
diversity targets for E.ON as a whole and its units, Some targets may
reflect the taws of a particular country. It is the units’ responsibility
te design action plans to meet their targets.

The Diversity and Inclusicn Declaraticn, signed by the E.ON Manage-
ment Board and E.ON SE Works Councilin 2018, airms to ereate a
diverse and inclusive wark environmaent that empowers all employees
to realize their potential In April 2018 the E CN Management
Board, the E.ON SE Works Council, and the Group representation
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for severely disabled persons signed the Shared Understanding of
Implementing Inclusion at E.CN, creating a strong foundation for
integrating people with disabilities into the arganizaticn.

E.ON prometes diversity and inclusion through a variety of pregrams
and netwerks, such as a mentoring pregram in Germany to prepare
fernale employees for management positions, the Women@E.ON
netwaork which aims to increase visibility and influence of women at
E.ON, and the LGBT+ & Friends network which promotes equality,
diversity, and an inclusive wark envircnment. In 2021 members of
the Management Board began personally sponsori diversity
network, and E.ON provided financial support. In addition, E.ON is
part of multiple external initiatives, such as the Initiative Women
into Leadership {*IWiL"), the European Round Table (*ERT"), and
Catalyst, a global non-profit arganization focusing on empowering

and accelerating women in business.

E.ON 5E and E.ON companies in Germany must comply with the
German Law for the Equal Participation of Women and Men in
Leadership Positions in the Private Sector and the Public Sector,
which tock effect on May 1, 2015. Pursuant to the law, in 2017
E.ON set new targets for the next five-year period, which ends on
June 30,2022 E.ON's targets ate for women to aceupy 30 percent
of the pasitions in the first level of management below the E.ON
Management Board and 35 percent of the positions in the second
level At year-end 2021, the praportion of women in first and second
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levels of management below the Management Board was 28.0 per-
cent and 30 4 percent, respectively In addition, in December 2016
the E.ON Supervisary Beard resclved that by year-end 2021 women
will make up 20 percent of the E.ON Management Board. This target
has been met. In 2021 E.ON set a voluntary Group-wide target that
goes beyond statutory requirements. The target is to increase, by
2031, the proportion of women in executive positiens in all business
units in all countries so that it reflects the overall proportion of
women in the workforce, which at year-end 2021 was 32 percent.
Progress teward the target will be menitored by Group HR twice a
year and reported to the E.ON Management Board. E.ON discloses
the figures at year-end for E.ON companies in Germany and for the
E.OM Group as whole.

Properiion of Female brecutin e
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“Core workbarce, including board members and managing directors,

E.ON aims to provide equal pay to women and men for comparable
jobs at all group companies. Due to the decentralized management
approach, data are not collected and the pay gap for the Group as
a whele is not assessed. The United Kingdom is an exceplion due to
legal requirements.
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In 2020 E ON designed a process 1o help foster a diversity culture at
E.ON. It started by identifying the diversity dimensions that it would
like to address. £.0N has so far focused on gender, age, ethnicity,
and disability. E.ON now wants to broaden the focus to include sexual
orientation and parental status, for which meaningful KPls will be
selected, set and aligned with the people strategy. Each business
unit will have specific targets and will develop and implernent initia-
tives to meet themn. E.ON intends to monitor progress on a regular
basis and to analyze and report the results.

Aspect 3: Social Matters

Sacurity of Supply

One of E.ON's main goals as an energy company and distribution
grid operatar is to ensure that its customers have a secure supply of
electricity. A reliable electricity supply is essential for industrialized
countries to be able to maintain their infrastructure and meet their
inhabitants’ needs. For example, industrial customers that operate

high-precisicn production facilities require a constant network fre- .

quency. If frequency fluctuates, machinery can break down, resulting
in additional costs. A power outage can have serious censequences,
and not just for industrial customers. At companies, government
agencies, and households, most processes are ne lenger pessible
without electricity. One of the challenges in energy supply is that,
increasingly, electricity comes from distributed sources. As a resuit,
electricity is fed into the network at many different points. Moreover,
renewables feed-in fluctuates because it depends on the weather
and other factars beyond E.ON's control,

Ratings and Rankings
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Part of E.ON's corporate strategy is to adapt its distribution grids to
the emerging distributed energy world. They form a crucial link
between electricity producers and consumers. ELON's distribution
grids must function properly and be equipped to meet the challenges
of the new energy world for E.ON to continue to ensure a reliable
electricity supply in the future. For this purpese, E.ON continually
upgrades its existing infrastructure with smart-grid technology.
This enables E.CN ta better manage energy generation, distribution,
and storage.

E.ON's distribution system operators ("D50s") are responsible for
the safe and relisble operation of its distribution networks. Their
network control centers cversee network operations. E.ON's DSOs
are also responsible for resolving unforeseen cutages in their
network territory. In case of widespread outages, E.ON's business
resilience management system stipulates responsibilities and pro-
cesses in accordance with the instructions contained in the Incident
and Crisis Management Policy. The Chief Operating Officer-Networks
{"COO0-N"} oversees the Energy Networks segment. Under his
leadership, three departments (Energy Network Europe, Energy
Netwarks Germany and Energy Networks Technology & Innovation)
at Corperate Functions actively manage Energy Networks' regional
units. This includes strategic development, capital allocation, asset
management, and so forth.

£.0N has in place investment and maintenance plans to maintain
and expand its grids to ensure that all of its network customers are
connected and have a reliable energy supply. E.ON will invest a total
of €22 billion in its energy networks threugh 2026, E.ON's DSOs
are responsible for implementing these plans, which encompass
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ene or more years. Their investment budgets are approved centrally.
Final approval comes from the E.ON Management Board at the
end of the snnual medium-term planning and budgeting process.
A portion of the investment budgets goes toward making E.ON’s
grids smarter. This is accomplished by equipping them with sensors
and command-and-control technology. automating them. and aug-
menting them with a digital layer. The increasing use of smart-grid
technologies makes it ible to avoid or delay costly investments
in conventional networks by, for example, using this technology te
maximize the capacity of existing overhead lines. Investment deci-
sions always focus on efficiency as well as security of supply. E.ON
chooses the solutions that make the most technical and economic
sense. This is because grid investments affect the grid fees included
in the electricity price paid by custornars.

In 2021 E.ON adopted a strategy for deploying mare smart tech-
nology in its low- and medium-voltage grids, primarily in Germany
but alse in sll the other countries in Europe where E.ON operates,
E.ON's smart-tech deployment targets vary by country but generally
far exceed those set by the respective regulatory schemne. E.ON will
manitor progress using KPls on a regular basis.

E.ON's DSOs record all planned and unscheduied outages at their
distribution networks. They use these data to calculate the system
average interruption duration index {"SAIDI"), which measures the
average outage duration per customer per year. E.ON discloses the
SAIDI of its fully consolidated D50s by country. The figure for
Germany, for example, s the average of E.ON's DSOs there. E.ON's
SAIDI in Germany is calculated according to the method prescribed
by the German Federal Network Agency (known by its German
acronym, “BNetzA"). This calculation is based on cutages that are
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also verified by the BNetzA. This figure can therefore be deemed
official. All the countries in which E.ON operates grids now have
quality regulations. The respective regulatory agency reviews and
validates grid operators' outage reports. The SAIDI figures for a
particular country therefore reflect the methodology stipulated by
its requlatery agency.

By the end of the data-collection period, no requlatory agency had
completed the precess of validating 2021 outages. Because this
report is supposed to contain final continuity of supply figures that
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have been officially audited (by the BNetzA in Germany and the rel-
evant regulatory agencies elsewhere), it publishes below figures for
the previous year, which have been approved by the agencies.

Although SAIDi is not used for management control purposes, it
provides important information on the reliability of EXON's networks.
At regular intervals, the DSOs inform the E.ON Management Board
member responsible for network operations about their security

of supply. All E.ON D50s include their SAID) in their quarterly per-
formance report to the E.ON Management Board.

SANIEPowsr
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Germany 7 15 22 7 15 72 B 17 5
Sweden 26 o1 118 25 121 146 72 100 132
Hungary? 117 58 175 117 61 178 128 59 187
Czech Republic’ 134 47 182 145 a7 197 154 50 205
Romania 297. 259 556 88 158 645 239 465 904
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E.ON improved SAIDI figures for 2021 {based on data from 2020}
in all countries. In the past three years, supply reliability has
improved in all E.ON networks. Those in Germany have the best
continuity of supply in the Company.

Customer Orentation

Customers of all types—households and businesses, ¢ities and
government entities—have embarked on a journey to a digital and
decarbonized future in which they not only consume, but also
increasingly make and store their own clean energy. These custom-
ers are extremely knowledgeable and discerning. They expect EON
to not only listen to and anticipate their needs, but also to design
innovative and sustainable energy soluticns, deliver best-in-class
services, and provide a consistently good custorner experience.
Earning their trust and loyalty is essentiat for EON to sustainably
grow its business. Loyal customers tend to stay longer, to purchase
additional products and services, and to recornmend E.ON to their
family and friends.

E.ON puts customers at the center of everything it does. This
pledge is a corporate value and is embedded in E.CN's customer
experience principles, brand model, and Grow@E.ON, its Group-
wide competency framewaork. E.CN's objective is to continually
enhance cystomer loyalty and to become a customer-led business
and the energy-solutions leader in its markets.

E.ON measures customer loyalty and trust by means of Net Pro-
maoter Score ["NPS™), which was intreduced in 2009 and became a
Group-wide pregram in 2013 NPS indicates customers” willingness
to recommend E.ON and its services. It also helps E.ON identify
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which issues are currently of particular impoertance to its customers
and thus adapt its activities to current custormer needs. There are
three types of NPS:

+ Strategic NPS compares E.GN's performance with competitors’
and is based on the feedback of customers regardless o
whether they have had an interaction with E.ON.

Journey NP5 measures the foyalty of customers who have com-
pleted a journey with E.ON, such as transferring their energy
service to their new residence when they move.

« Touchpeint NPS is based on the feedback of custemers who
have had a specific interaction with E.ON, like talking to a call
center agent.

NPS is used by the regional units in Germany, the United Kingdorm,
Italy, Romania, Sweden, the Czech Republic, Hungary, Poland, and
the Netherlands.

A methodology adopted in 2017 enables E.ON to measure strategic
NP$ consistently across all its markets. This, in turn, makes it possible
for E.ON to identify and resclve cross-market customer issues and
also te target areas where it could provide usefulinnovations for its
custorers. The methadelogy’s autemated reporting eliminates the
errors of manual data entry, thereby improving data quality and
auditability.

E.ON defines Group-wide targets for strategic NPS and journey NP5
annually and uses beth at the segment and unit level for manage-
ment purposes. Strategic NPS is highly significant for management
purposes because of the infarmation collected about competitors.
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Beginning in September 2020, the E.ON Management Board
receives a monthly NPS report. In addition, the Chief Operating
Officer—Commerciat and the regicnal units' CEOs discuss NPS
and customer issues at market reviews, which are conducted ona
regular basis. The variable compensation of senior managers has
two components: a company factor and a factor reflecting a man-
ager's individual performance. Since 2020, strategic NP5 and jour-
ney NP5 acceunt for 20 percent of the company factor. In 2021
NPS targgt achievernent was factored into the E,ON Management
Board's compensation for the first time. Each regional unit has a set
of game-changing initiatives in place to systematically improve its
customer experience. They are sponsored by the unit’'s CEQ and
board, who are personally responsible for improving their unit's NPS.
The initiatives, which are defined annually and increasingly incor-
porate sustainability criteria, may span multipte years depending
on the degree of transformation required. E.ON intreduced these
initiatives in 2017.

E.ON's unweighted average strategic NPS for residential customers
rose at the beginning of the year and reached its highest level in
February. It then fell slightly but rose again toward the end of the
year. [t surpassed the competitor average year round.

E.ON did not disclose strategic NP5 for small and medium-sized
enterprises ("SME ™} fer 2020. E.ON does for 2021 because it was
reintroduced as a KPI for E.ON's executive benus scheme.
Unweighted average strategic NPS SME decreased until mid-year
and remained below the competitor average for most of the year
due to a weak showing in some countries. Nevertheless, it finished
2021 on a high, surpassing the competitor average throughout
November and December.
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The Chief Operating Cffice-Commerzial ("CQ0-C*) at Corporate
Functions coordinates E.ON's brand and marketing strategy with
the aim of further developing and strengthening the E.ON brand.
COO-C supports the energy sales and solutions businesses for all
customer categories, in allmarkets. The members of E.ON's Cus-
tomer Experience teams serye as ambassadors for customer loyalty
in their respective unit. They take the lead on related projects and
activities in their sales territory and share information about success-
ful pregrams and service improvements on a menthly basis. EON
has Customer Experience teams in Germany, the United Kingdemn,
Italy, Romania, Sweden, the Czech Republic, Hungary, Poland, and
the Netherlands.

In 2021 E.ON continued with the Global Custormer Leadership team
<onsisting of senior Custormer Experience leaders from across the
business as well as representatives of the Custorner and Market
Insights team. Its purpose is to strengthen the customer’s voice and
propel customer centricity in atl £.0ON markets. The team met five
times during the year to review performance, identify areas for cross-
regional collaboration, and define a commeon customer narrative for
the whole business.

The ceronavirus pandemic also made 2021 a challenging year. The
regional units continued to manage the situaticn flexibly and respon-
sibly. They used digital services to improve customer access and
assistance, despite the closing of custormer certers necessitated by
government lockdown policies. Video chats, for instance, enabled
customers to accornplish tasks without having to go to a company
shop.
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The Customner Immersion program brings senior managers and
employees into direct contact with residential and business cus-
tormers. Its purpose i 10 bring the customers' voice inside £.0N and
te enhance employees’ custemer crientation. The program's inter-
actions between employees and custorners took place digitally owing
1e restrictions resulling from the Covid-19 pandemic.

Aspect 4: Human Rights

Human Rights and Supplier Management

£.0N is cemmitted to respecting human rights in all its business
processes. Failure to respect pecple’s fundamental rights and needs
has serious consequences for those affected and may damage

the Company's reputation. Compliance with social standards alse
plays an important role in the business relationships with enterprise
partners.

CEQ Leanhard Birnbaum is also the Chief Sustainability Officer and
Chief Hurman Rights Officer. Staff in the Sustainability and Legal
Affairs departments deal with human rights issues, such as changes
in legislation. Furthermoare, the Group Supply Chain function collab-
crates with the Sustainability department to address ESG aspects
along the supply chain. They inform the Chief Human Rights Officer
about current developments and incidents as well as upcoming
activities and decisions. Depending on the issue, the Chief Human
Rights Officer may also consult the Sustainability Council or the
E.ON Management Board.

To prevent human rights violations, EON adheres to externat stan-
dards and defines its own principles and policies. The E.ON Code of
Conduct (see "Aspect 5: Anti-Corruption®) obliges all employess to
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cantribute to a non-discriminatory and safe work environment and
to respect human rights, E.ON's Human Rigjhts' Policy Statement
acknowledges the International 8ill of Hurman Rights and the Decta-
ration on Fundamental Principles and Rights at Work of the inter-
national Labour Organization {*ILO") of the United Nations and its
fundamental conventions and makes reference to E.ON's own poli-
cies, such as the Supplier Code of Conduct, The standards E.ON is
guided by include the Universal Declaration of Human Rights of the
United Nations, the principles of the UN Global Compact (“UNGC"),
and the European Cenvention for the Pretection of Human Rights.
E.ON has been a UNGC participant since 2005. E.ON has issued

a Stavery and Human Trafficking Statement annually since 2017.

It describes the steps the Company takes to prevent and combat
human rights violations along the supply chain, The staterment is
published annually in the Sustainability Channel an EXON's corporate
website as well as on the E.ON UK website.

The standards for human rights, working conditions, environmental
pratection, and compliant business practices E.ON requires its
suppliers to meet are defined in the Supplier Code of Conduct, which
was updated in 2020 and applies to all suppliers. The updated
version contains a more detailed description of corporate social
responsibility {“CSR“) requirements and information about how to
contact E.ON's whistle-blower hotline. The supplier onboarding
process consists, sameng other things, of self-registration, formal
agreement to adhere to E.ON's Supplier Code of Conduct, and a
compliance check. Non-fuel suppliers that are not subject to supplier
onboarding must agree to E.ON's General Terms and Conditions for
Purchase Contracts, which are legally binding. These oblige non-
fuel suppliers, among other things, to comply with the Supplier Code
of Conduct and to endorse the UNGC's principles. In addition, the
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Supply Chain Function Policy and Supply Chain Handbook defire
Group-wide principles, processes, and respansibilities for non-fuel
procurement, excluding the exceptional cases covered under the
exceplion list {such as commedity, financial and real estate transac-
tions, insurance, and taxes) and units to which the pelicies de not

apply.

Onboarding assessments help E.CN de business exclusively with
suppliers committed to its standards. At the end of 2018 E.ON put
in place a revised and fully digital supplier onboarding solution that
is integrated into the Company’s enterprise resource planning sys-
tem. In 2019 E.ON focused on monitaring existing and new suppliers
to ensure that they comply with its minimum requirements. In
October 2020 uhits of the farmer innogy started with the adoption
of this supplier onboarding process. The implamentation phase pro-
ceeded througheut 2021, Every nan-fuel supplier whose individual
transaction volume exceeds €25,000 or whaose health, safety, and
environment risk is medium or high must complete an online
onhboarding process. In sorme cases, E.ON may take additional steps
during the supplier onbearding process, such as conducting a supplier
audit to assess, ameng other issues, whether the supplier complies
with E.ON's standards for hurnan nights. As of year-end 2021, the
suppliers involved in 99.5 percent of the non-fuel purchase orders
and cail-off contracts at the units had completed the onboarding
process. Effective the start of 2021, most former innegy units used
this pracess; effective the start of 2022, all of these with significant
procurement expenditures do. In addition, E.ON evaluates the per-
formance of its key non-fuel suppliers annually using five KPls:
quality, commercial, delivery, processes and innovation, and CSR;
the latter includes the protection of human rights. The results are
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discussed with each supplier during a perfermance review meating.
The cutcome of the meeting may trigger specific actions for the
supplier ta impreve its performance in one or more of the KPls if it
wants to continue deing business with E.ON. The number of reviews
in 2021 was higher than in 2020. In 2021 E.ON placed greater empha-
sis on menitaring suppliers’ completien of the actions demanded
after the review.

1n the first half of 2021 the Supply Chain functien developed a sus-
tainability roadmap for the short to long term, The roadmap, which
will be implemented in 2022, is aligned with E.GN's ESG targets and
has feur elements: environment, diversity, health and safety, and
governance, Twe action areas were chosen for the rernainder of 2021
and 2022: putting in place an annusl human rights due-diligence
process for high-risk suppliers and acquiring the capability to con-
duct ongoing risk assessmenits of these suppliers so that EON can
swiftly identify and mitigate emerging risks.

E.ON implemented a human rights due-diligence process in mid-
2021. It consists of a human rights risk matrix that the Company
developed together with outside human rights experts. The risks of
the different categories of goods and services E.ON procures are
plotied on one axis; the risks of the countries in which suppliers
operate are plotted on the other. The risks of individual countries
are based on the findings of eight human rights studies, such as the
International Trade Union Confederation {*ITUC®) Global Rights Index
and the United Nations Development Programme {"UNDP"} Human
Development Report. The matrix covers the categories that account
for more than 80 percent of E.ON's annual spend. In 2021 a total of
304 new and existing suppliers completed the human rights
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due-diligence process. Potentially risky suppliers first had to pass
additional checks, such as a more detailed questionnaire or audit,
and agree to make improverments and provide evidence of their
implementaticn. Although many high-risk suppliers have success-
fully cernpleted the human rights due-diligence process, E.ON
acknowledges that the complexity of international supply chains
represents an underlying challenge for transparency. The Company
therefore also engages in industry initiatives to develop industry-
specific standards for improving transparency in supply chains.

In the third quarter of 2021 E.ON began testing a tool that gives it
the aferementioned capability of cenducting ongoing supplier risk
assessment in five categories of risk: financial, market, sustainability,
compliance, and performance. The test encompassed 32 suppliers
that together account for 8 percent of annual spend. E.ON intends to
adopt this tool Greup-wide in 2022, thereby substantially enhancing
its ability to manage risks, including human rights and other sus-
tainability risks.

E.ON is committed to procuring fuels respansibly and sustainably.
Suppliers of solid biomass must, like nen-fuel suppliers. contractu-
ally agree to comply with the E.ON Supplier Code of Conduct. In
additien, the E.ON Biomass Purchasing Amendment defines the
Company's pelicies and procedures, which include risk assessments,
supplier audits, and provisions for joint ventures. The amendment
is part of all contracts with biomass suppliers They must pledge to
respect human rights, safeguard the general living conditions of
persons affected by biornass production, and protect biodiversity
and the environment.
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The nuclear power plants operated by E.ON's subsidiary Preussen-
Elektra witl stop producing electricity by year-end 2022. They all
have sufficient fuel to operate until this date. PreussenElektra
stopped precuring uranium in 202C.

E.ON’s goalis to avoid human rights abuses, environmental damage,
and corporate maifeasance by identifying associated risks along its
value chain from a holistic point of view. Pericdic risk assessments
enabte E.ON to identify violations or suspected violations. Suppliers
with identified viclations or suspected violations are listed in a new
KPI {*Suppliers under investigation/observation™) that was added to
Supply Chain's quarterly reporting in 2020. In such cases, the Supply
Chain Comptiance Officer and the respective Supply Chain Director
are notified, and a process (inctuding close monitoring of the specific
actions E.ON requires the supplier to take) is set in motion without
delay to improve the situation. If it does not, E.ON terminates its
business dealings with the supplier. In 2021 no business dealings
were terminated.

E.ON's employees can report potential violations of human rights
through internal reporting channels or a Group-wide IT-hased
external whistle-blower hotline. In December 2019 E.ON extended
the hotline service and published the hotline number online. Not
only E.ON employees, but also business partners, their employees,
and other third parties can contact this hotline confidentially. The
hetline can precess calls in the languages of all countries in which
E.ON operates. At E.ON, Group Compliance is respensible for main-
taining the hotline. It forwards the information te the relevant
department or unit. Depending on the nature and severity of the
potential violation, Group Compliance may report it immedistely
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to the £ ON Managermnent Board, notify law enforcement, initiate
its own investigation, or take cther appropriate action. In 2021
two possible human rights viclations were reported thraugh the
whistle-blower hotline. The investigation found that in both cases
the allegations were not linked to E.ON or its suppliers and in fact
were made against companies with which E.ON has no business
relationship.

Aspect 5: Anti-Corruption

" Compliance and Anti-Corruption

E.ONis committed to combating corruption in allits manifestations
and supports national and international efforts directed againstit.
E.ON rejects it as a member of the UN Global Compact as well, Car-
ruption leads to decisions being made for the wrong reasons. It can
thus impede progress and innovation, distort competition, and do
tong-term damage to companies. Employees, managers, and board
members guilty of corruption may be subject to fines and criminal
prosecution, If violations oceur, E.ON deals with them transparently
and, if necessary, takes disciplinary action.

The E.ON Management Board has the ultimate responsibility for
ensuring compliance with applicable laws and for monitoring com-
pliance risks. The EON Group has an effective compliance manage-
ment systemn [*CMS®). The CMS sets uniform Group-wide minimurm
standards for certain compliance issues, such as anti-corruption.
Pursuant to a Group-wide policy, the Chief Corpliance Officer ("CCC-),
the Group Compliance team, and the business units' Compliance
Officers are responsible for refining and optimizing the CMS on
continual basis.
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The CCO reports on a quarterly basis to the E.ON Management
Board and to the Supervisary Board's Audit and Risk Commiittee on
the status of the CM5's effectiveness and current developments
and incidents. In the event of serious incidents, the Management
Board and the Supervisory Board's Audit and Risk Committee are
informed immediately. The same applies o impartant new laws.
Potential violations are investigated centrally by Group Audit and
Group Compliance.

The effectiveness of E.ON's CMS5 is the main indicator of the
Company’s compliance perfarmance. All compliance mechanisms
—such as policies, processes, controls, and so forth—are guided
and assessed by this criterion In addition to the E.ON Management
Beard and the Audit and Risk Committes, Group Audit menitors
the CMS's effectiveness. Group Audit is an independent entity and
is E.ON's third line of defense for monitoring the CMS5. The criteria
E.ON uses for monitoring effectiveness are the seripusness and
credibility of the compliance efforts as reflected by, for example, the
resources E.ON devotes to compliance, its quality, as wel! as contrel
and monitoring. The Management Board and the Audit and Risk
Committee are convinced that the CMS was again etfective in 2021
Their assessment was based in part on audits as well as surveys
and interviews of employees and stakeholders.

E.ON’s Code of Conduct focuses on the guiding principle, “Doing
the right thing.” Every employee in the E.ON Group is abliged to act
in accordance with the Code of Conduct’s rules and regulations. The
Code is therefore part of the employees’ duties under their employ-
ment contract. [t is supplemented by several People Guidelines that
lay down specific rules (“Doing things right”). As a compulsory
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reference, the Code helps employees make the right decisions in
various prafessional situations and remain true to E.ON's values.

In the preface, the E.ON Management Board calls on all employees
to act in a correct manner in order to protect themselves and the
Company. The intreduction explains why a Code of Conduct is
needed. The main body of the Code contains comprehensible guid-
ance on all issues that are of particular concern to E.ON. These
include human rights, anti-corrupticn, fair competition, and compli-
ant relaticnships with business partners. The Code also contains an
integrity check. By answering just a few questions, employees can
find out whether their assessments are in compliance with E.ON's
principles and values, The Cade clearly states E.ON's prohibition
against cempany donations to political parties, political candidates,
managers of political offices, and representatives of public agencies.

Managers and employees of business partners may—within pre-
defined limits—be invited ta events and restaurants and/er receive
gifts. The Anti-Corruption Pecple Guideline contains a decision-
making scheme that uses the familiar green, amber, and red of traffic
lights te indicate when accepting or granting such offers or gifts is
permissible, potentially problematic, or forbidden, Gratuities aboave
a certain threshold, which varies by country and national regulations,
must receive Compliance Officer approval. Particularly strict require-
ments apply to invitations and gifts from public, elected, and gov-
ernment officials and their representatives.
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To determine in which functions the risk for some compliance
violations is particularly high, E.ON conducts compliance risk
assessments ("CRAs}on an ongoing basis. Based on their findings,
preventive measures are taken,

If employees suspect misconduct or a violation of laws or company
policies, they are instructed te repert it, For this purpose, they
may use—if they prefer, anonymously—internal reporting channels
or a Group-wide, (T-based whistle-blower hotline, Not only E.ON
employees, but also business partners, their emplayees, and other
third parties can contact the hotline confidentially. Group Compli-
ance forwards the information to the relevant department or unit.

E.ON wants to ensure compliance standards in its supply chain as
well. E.ON conducts cnrnpliancé checks to determine whether
potential suppliers act in accordance with the Company’s values and
principles. Also, E.ON subjects potential suppliers to a prequalifica-
tion, which involves checking their identity and integrity to ensure
that they meet E.ON's compliance standards. It includes searching
media reports for references to a supplier in cannection with com-
pliance issues like corruption and checking official sanction and ter-
_rorism lists. In some cases, potential suppliers must also complete
a questionnaire, which E.ON evaluates carefully. Prequalification is
mandatary for all new suppliers. The Know Your Counterpart {"KYC")
principle alse defines minimum requirements for certain business
partners and scenarios, other than suppliers. The KYC check is an
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IT-supported workflow that helps verify counterparties' integrity
and avoid legal, regulatory, and reputaticnal risks related to com-
pliance issues.

In 2021 E.ON continued to make new elearning courses available
to employees Group-wide. Since 2010 all employees have baen
required 1o complete a Code of Conduct eLearning module on a reg-
ular basis. New material was added te the medule in 2021, includ-
ing a statement from the new Chief Executive Officer emphasizing
the Code’s importance. Employees in units without Internet access
receive this training in an offline format.

New employees must complete a new jeiner eLearning module along
with the module on the E.GN Cede of Conduct. It familiarizes them
with company rules and whom to contact if they have questions
or fael uncertain about a decision. In addition, new line managers
recelve integrity training that underscores their function as role
models in E.ON's compliance culture.
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< Consolidated Statement of Recognized Income and Expenses
3 Consoldated Balance Sheets = Consclidated Staternent of Cash Flows = Consclidated Staternent of Changes in Equity 3 Notes

Consolidated Statement of Income

"o . '

Salas including electncity and energy taxes 80,082 63,605
Electricity end energy taxes -2.704 -2.661
Sales (6} 77,368 £0.944
Changes in inventories {finished goods snd work in progress) 22 42
Own work capitalzed 7 761 680
Other operating income 8) 41,383 8807
Cost of materials (s -78.096 -47.147
Personnel casts {12) -5837 -5866
Depreciation, amortization and impairment charges {15) -3,922 -4,166
Other operating expenses. {8) -31,665 -1091%
Thereof tmpairments of Financiol Assets -219 -317
Income from comparwes accounted for under the equity method 505 408
Income from parations bafors fi ial lts whd ncomas taxas 8,509 2,883
Financial results {10} -386 =702
Income/Lass from equity investments 167 18
Income from other securities, interest and similar ncome 1037 670
Interest gnd similar expenses -1,530 -1,399
Income taxes (11} -818 -871
Income from continuing operations 5305 1,310
IncomeiLoss fram discontinued operations, net (5} - -40
Matincona 5,305 1,278
Attributabie to shorehotders of E.ON SE 4,691 1017
Attributable to non-controlling interests 614 253
Escnings per share [sttributabla to shareholders of E.ON SE)—basic snd diluted! (14)
from continuing operations 180 041
from discontinued operations - -G02
fram nat income i 0.39
Weighted-average numnber of shares outstanding (in millions) 2,608 2607

"Basec on whighted-averagt rurber of shares sutstanding




== Cantants Sanrch Back

- Conschdated Balance Sheets

Consolidated Statement of Recognized Income and Expenses

= Consolidated Statement of Income
= Consolidatad Statement of Cash Flows

Consolidated Financial Statements 166
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€ millions

HNet lncome 5306
Remeasurements of defined benetit plans 2,604 -1.093
Remeasurements of defined benefit plans of companies accounted for under the equity method 5 -19
Income taxes -A3 217
Itams that will nat be reclassified subseg y to the Incomea 2,528 -885
Cash Flow hedges €48 -358
Unrealized changes—hedging reserve 655 -464
Unrealized changes—reserva for hedging costs 43 -4z
Reclossificotion odjustments racognized in income -50 148
Fair value meesurement of financial instruments -47 50
Unreolized changes 45 52
Reclassificotion ndjustments recognized in income -7 -2
Currency-translation adjustments a3 -214
Unrealired chonges—hedging reserve/other 72 -300
Unrealired chonges—raserve for hedging costs L -1
Reclassification adj gnized in income 15 a7
Companies accounted for under the equity method -201 -342
Unrealized chonges -184 -342
Reclassification adji d in incame -17 -
Income toxes 1 13
Itama that might ba rretassified sub ithy to the i 504 -B45
Total income and expenses recognized directly in aquity {othar comprehensive incorha) 3,030 -1,740
Tetal 1 and {total hensive income) 8,335 =470
Attributoble ta skareholders of E.ON SE 7,544 -573
Continuing cperations 7.544 -437
Discontinued operations - -82
Atiributoble to non-controlling interests 791 108
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- Consclidated Statement of Income -» Consolidated Stat: of Recogrized Ingome and Exp:
[ - Consoldated Staterment of Cash Flows = Consolidated Staterment of Changes in Equity = Mates
Consolidated Balance Sheet—Assets Consolidated Balance Sheet=Equity and Liabilities
I 1

' ' v i v inilisns " PR oo
Goodwiilt {15} 17,827 Cepital stock {20} 2641 2,641
Intangible assets {15} 3,855 Additional peid-in capital {21} 13,353 13368
Right-of-use assets {33} 2,543 Retained earnings {22} 1228 -5.257
Property, plant and equipment {15} 36.923 Accurulated Other Comprehensive Income {23} 4,075 -4,701
Cempanies accounted for under the equity method {18} 4,383 Treasury shares {20} -1,094 -1126
Other financial assets (18} a7170 Equity antributable to sharaholders of E.OM SE 12,053 4,925

i‘qo:if:::::r"s':ﬂshies i::g; Kon-contralling interests {betore reclassification) 6823 5,696
Financiel raceivables and other financial assets s J 572 Reclassification related to IAS 32 797 -1566
Dperating receivables and other operating assets (18 - § 3244 Non-controlling interests (24) il 4130
Deferred tax assets an - 2,283 Equiy 17,888 9,065
Income tax assets 11 24 Financisl liahilities (27 28131 29,423
Non—current sssets Operating babillties (27) 10818 7,599
Inyentories (17 Income tax Liabilities {11) 312 362
Financial recelvables and other financial assets as) Provisians for pensians and similar obligations 251 6,082 8,088
Trade recenvables and other operating assets a9 Miscellaneaus provisions (26) 13,367 13.296
Incame tax assets o Deferred tax liabilities 11) 2,649 2.893
Liquid tunds a9 4,795 Hon-current Labllities £1,35% 61,761

Securrties and fixed-term deposis i1 Financiat liebilties 27) 6,530 3.418

Restricted cash and cosh equivalents 1016

Cash and cosh equivalents 2568 Trade payables and other operating liabilities (27 280,955 15,215
Aosets held for sale ) 1002 income tax liablities 11 543 847
Corrant assets 18,001 Miscellaneous provisions. [26) 11,782 3,904
Total assets 95,385 Liakilities 2ssociated with assets held for sale (5} 701 1as

Current liabllities 40,511 24,668

Ancludes tre prebining-v difteretitul st from the VSEH putc hase pice sllocation m 2020 fses Note 5 Totalaquiry andliablites 119,758 95,385
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Consclidated Statement of Cash Flows
€inrullions € inmidions
Hatincomae 5,305 1270 Changes inrestricted cash and cash equivalents 285 -515
IncomesLoss from discontinued operations, net - 40 Cash provided by {used for} | ing of inuing op -5,299 -1877
Depreciation, amortization and impairment of intangible assets and of property. piant Cash provided by (used for) investing activities of discontinued eperations - 13
and equipment 3,922 4,168 Cashyp by {used For] Investing scthities 5399 1,864
Changes in provisians 8318 163 Payments received/made from changes in capital 493 -2,382
Changes in deterred texes 318 495 Cash dividends paid to shareholders of E.ON SE 1,225 -1,19%
Sther non-cashincume o expenses : . 1187 -228 Cash dividends paid to non-controlling interests 324 364
e oy TIPS RO gy P e
Changes in operating assets and babilities and in incorne taxes -12.487 -296 Repayments of Financial liabilities -1861 -5.308

Inventaries 63 104 Cash provided by fused for} 3 of 5 2,283 2624

g:‘:er;:::.::::::eceivﬂbus and income tax assets _;g:gg: 3;2 Cash provided by [used for} financing activities of discontinued cperations - -

Trade poyabies . 1,258 -508 Cash provided by [used for} finencing sctivities 2,263 2,824

Other aperoting licbilities and income taxe: 9,576 -555 ” ncash and cash squivalants 09z .25
Cashprovided by sed for) operating activities of continuing aparatins Aoa% 5287 Etfect of foreign exchange rates on cash and cash equivalents 42 74
Cash provided by (used for) operating activities of discontinued operations - 26 Cash and cash equivalents at the beginning of the yeer! 2,667 1,902
Cashprovided by lusad for) operating activitios joparating cath flow) 4069 5313 Cash and cash equivalents of discentinued op Jat the baginning of the pariod - 1a
Proceeds from disposel of Intangible assets and property, plant and equipment 270 234 Cash and cash equivatents a1 the snd of the period® 3,542 2,667
Proceeds from dispesal of Equity investments 751 2,586 Less: Cash and cash e - atthe end of the geried - _
Purchases of investments in Intangible assets and property, plent and equipment -4,487 -4,362 Cash and cash equival = — jors a1 the end of tha paried 1442 2,667
Purchases of investments in Equity investments =275 191
Proceeds from disposal of securities (>3 months) and of financial receivables and
fixed-term depoesits 801 2,036
Purchases of securities (>3 months) and of financial receivables and fixed-term deposits. -2,744 -2,047

Icath and eash s eontirui ons at the beglnning por o~
elrctncity businessin Germany which was divested in the secand quarter.
€ f conti

€4 rmillon sttrbulable (G the sales operations i Hungary that were reclassi‘ied 2 3 disposal gracg untilthe dremstrment i the Hhirg quarter aid €4 mdlon attributabl (e the sales operations of the heating

at the end of the period alsainclude €8 million attributable to VSEH group that was reclassifiad 3 8 disosal roup 11 the foLrth querter of 2021
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- Consolidated Statement of Recognized Income and Expenses

= Consolidated Balance Sheets - Consolidated Staternent of Cash Flows . ~> Notes
Consolidated Statement of Changes in Equity
' ' ' , '
- . ! '
Cinsnllians Cupr . . | S
Balance &3 of January 1, 2020 2841 13,368 -1,927 -2,465 11 33 =1418 -1 -1126 2099 58532 -1.483 4,149 13,248
Chenge in seope of conselidation 7 1 1 ] 238 238 247
Capitalincrease
Dividends. -1,199 -1,199 -380 -380 -1,579
Share additions/reductions -2,405 -2.405 7 97 -2.308
Net additionsidisposals fram
reclassification related to LAS 32 -83 -83 -83
Total comprehensive income 267 =505 -1 34 -332 -42 -579 109 109 -470
Net income/loss 10i7 1,017 253 253 1270
Other Comprehensive Income -750 -505 -1 34 -332 -42 -1,598 -144 -144 -1,740

Remegsvraments of

defined benefit plons -756 -750 -145 -145 -835

Changes in accumulated

other comprahensive

incame -505 -1 a4 -332 -42 -8d6 1 1 -845
Balence o3 of Decembar 31, 2020 2,641 13,368 -5.157 -2.969 1 &7 -1,748 -0 -1,126 4,925 5,696 -1,566 4130 0065
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< Consohdated Balance Sheets -+ Consolidated Statement of Cash Flows . N o t ' = Notes
Consalidated Statement of Changes in Equity
1.
'
[ ! ' . - ' ' i ' I
. . . I
Conomilians Cep . . . \ . . o \ | .
Balance as of January 1, 2021 2,641 13,368 -5,2567 -2,069 10 a7 -1,74% -60 -1,126 4928 5,896 +1,566 4130 8,055
Change jn scope of consolidation . 760 10 1 -12 B39 a1 Bl 780
Treasury shares repurchased/sold -15 32 17 17
Dividends . -1,225 -1225 338 -339 +1,564
* Share additions/reductions B -5 98 93 394 304 487
Net additions/dispesals from
reclassification related to [AS 32 773 779 779
Total comprehensive income - 7,015 =211 [ -34 725 43 7.544 791 7al B335
Netincomefioss 4,691 4631 614 814 5,308
Other comprehensive income 2,324 =211 6 -34 725 43 2.853 177 177 3,830
Remeasurements of
defined benefit plans 2,322 2,324 202 202 2,526
Changes in accumuloted
other comprehensive
income -2 & -34 725 43 529 -5 -25 504
Balance ss of Decembar 31, 2021 2,64) 13,353 1,228 -3.072 1s 34 -1,036 -17 -1,084 12,053 §,823 -187 5,836 17,380
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{1} Summary of Significant Accounting Palicies
Basis of Presentation

The Consalidated Financial Statements of E.OM SE, Brusseler Platz 1,
45131 Essen, Germany, registered in the Commercial Register of
Essen District Court under number HRB 28196, have been prepared
in accordance with Section 315e (1) of the German Commercial Code
{"HGB"} and with those International Financial Reporting Standards
{"IFRS™) and IFRS Interpretations Committee interpretations (FRIC}
that were adopted by the European Commission for use inthe £L
as of the end of the fiscal year, and whose application was mandatory
as of Decernber 31, 2021, On March 7, 2022, the Board of Manage-
ment of E.ON SE approved the Consaolidated Financial Statements
as of December 31, 2021, for publication.

Principles

The Consalidated Financial Statements of the E.CN Group {"E.ON”
or the “Group”) are generally prepared at cost, with the exception of
financial assets that are measured at fair value through OCI (FVOCI)
and of financial assets and liabilities (including derivative financial
instruments) that are recognized in incorne and measured at fair
value through profit or loss (FVPL).

The Consolidated Financial Statements were prepared in euros.
Unless otherwise stated, all amounts are shown in millions of eures
{€ millicn} For accounting reasons, rounding differences may occur.
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- Consobdated Statement of Income
-+ Consol:dated Statement of Cash Flows

- Conscldated Balance Sheets

These financial statements cover the fiscal year from January 1 to
December 31, 2021. In accordance with IAS 1, “Presentation of
Financial Statements,” {"IAS 17) the Consclidated Balance Sheets
have been prepared using a classified balance sheet structure. Assets
that will be realized within twelve months of the reporting date, as
well as liabilities that are due to be setiled within one year of the
reporting date are generally classified as current. The Consolidated
Staternents of Income are classified using the nature of expense
method, which is also applied for internal purposes,

Scope of Consolidatuon

The Consolidated Financial Statements incorporate the financial
staternents of E.ON SE and entities controlled by E.ON (“subsidiaries™.
Control exists when the Group is exposed, or has rights, to variable
returns from its involverment with the investee and has the ability to
use its power over the investee to infiuence those returns. Control
is generally deemed established when a majority of the voting rights
is held. An entity is a structured entity if control is based on contrac-
tual arrangements or other legal relationships and is not refiected in
a majority of voting rights.

The results of the subsidiaries acquired or disposed of during the
year are included in the Consolidated Statement of Income from the
date of acquisition or until the date of their disposal, respectively.

If the issue of shares in subsidiaries or associates to third parties
leads to a reduction in E.ON's ownership interest in these investees
("dilution®}, and consequently to a loss of control, joint control or
sigl
tions are included in the income statement under other operating

ficant influence, gains and losses from these dilutive transac-

income or expenses.

=2 Consalidated Statement of Recognized Income and Expenses

5 Cansolidated Statement of Changes in Equity o

\Where necessary, adjustments are made to the subsidiaries’ financial
staternents to bring their accounting policies into line with those of
the Group. Intercompany receivables, liabilities and results are elim-
inated in the conselidation process.

Assouated Coinpames

An associate is an investee over whose financial and operating policy
decisions E.ON has significant influence and that is not controlled
by E.ON or jointly controlied with E.ON. Significant influence is pre-
sumed if E.ON directly or indirectly helds at least 20 percent, but
not more than 50 percent, of an entity's voting rights.

Interests in associated companias are accounted for using the
equity method.

Interests in associated companies accounted for using the equity
method are reported on the balance sheet at cost, adjusted for
changes in the Group's share of the net assets after the date of
acquisition and fer any impairment charges. Losses that might
potentially exceed the Group's interast in an associated company
when attributable long-term loans are taken inte cansideration are
generally not recognized. Any difference between the cost of the
investment and the pro rata remeasured value of is net sssets is
recagnized in the Consolidated Financial Staternents as part of the
carrying amount,

Unrealized gains and losses arising from transacticons with associated
companies accounted for using the equity methed are eliminated
within the consolidation process on a pro rata basis if they are
material.
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Companies accounted for using the equity method are tested for
impairment by comparing the carrying amount with its recoverable
amount. If the carrying amount exceeds the recoverabte amount,
the carrying amount is adjusted for this difference. If the reasons
for previously recognized impairment lasses no longer exist, such
impairment losses are reversed accordingly.

Joint Venrures

Joint ventures are alse accounted for using the equity methed.
Unrealized gains and losses arising from transactions with joint-
venture companies are eliminated within the consolidation process
on a pro rata basis if they are material.

Jowd Operations

A joint cperation exists when E.ON and other investors directly con-
trol an operation, but unlike a joint venture, they do not have a claim
to the changes in net assets from the operation. Instead, they have
direct rights te individual assets or direct cbligations with respect
to individual liabilities in connection with the operation. E.ON rec-
ognizes assets and liabilities as well as revenues and expenses in a
joint operation pro rata according to the rights and obligations
attributable to E.ON.
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Husiness Combinastians

Business combinations are accounted for using the purchase method,
under which the purchase price is offset against the proportienal
share in the acquired company's net assets. The fair values are
determined using published exchange or market prices at the time
of acquisition in the case of marketable securities or commaodities,
for example, and in the case of land, buildings and major technical
equipment, generally using independent expert reports that have
been prepared by third parties. If exchange or market prices are
unavailable for consideration, fair values are derived from market
prices for comparable assets or comparable transactions. If these
values are not directly observable, fair value is determined using
appropriate valuation methods. In such cases, E.ON determines fair
value using the discounted cash flow method by discounting esti-
matad future cash flows by a weighted-average cost of capital.

Nen-controlling interests can be measured either at cost (partial
goodwill method) or at fair value (full geodwill methed). The ¢hoice
of method can be made on a case-by-case basis. The partial good-
will method is generally used within the E.ON Group.

Intangible assets must be recognized separately if they are clearly
separable or if their recognition arises frem a contractual or other
legal right. Previsions for restructuring measures may not be
recorded in a purchase price allocation. If the purchase price paid
exceeds the proportional share in the net assets at the time of
acquisition, the positive difference is recognized as goodwill. No
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goodwitl is recognized for positive differences attributable to
non-controlling interests. A negative difference is recognized in net
income,

Foraige Courrency Translaton

The Company's transactions deneminated in foreign currency are
translated at the current exchange rate at the date of the transaction.
At each balance sheet date monetary fareign currency items are
adjusted to the exchange rate on the reporting date; any gains and
losses resulting from Hluctuations in the relevant currencies are rec-
ognized in net income and reported as other cperating income and
other operating expenses, respectively, Gains and losses from tha
translation of non-derivative financial instruments used in hedges of
net investments in foreign operations are recognized in equity as a
component of other comprehensive income. The ineffective porticn
of the hedging instrurnent is immediately recognized in net income.

The functional currency as well as the reporting currency of EON SE
is the euro. The assets and liabilities of Group companies with a
functicnal currency cther than the euro are translated using the
mid-market exchange rates applicable on the balance sheet date,
The incarme statements of foreign Group companies with a func-
tional currency other than the euro are translated using annual
average exchange rates. Differences arising from the applicatien of
both rates are recognized directly in equity.
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The fotiowing table depicts the mevements in exchange rates for
the periods indicated for major currencies of countries cutside the
European Monetary Union:

Curren e

British pound GBP 0.84 .30 086 .89
Danish krone DKK 744 144 744 7.45
Norwegian krone NOK 9.9% 1047 1016 1072
Palish ztaty PLN 460 4566 457 4.44
Romanian leu RON 4395 487 492 484
Swedish krona SEK 10.25 1002 10.15 10.48
Crech crown CZK 2486 2624 25.8a 26 46
Turkish lira TRY 1523 911 10.51 2.05
Hungarian farint HUF 36319 363B9 35857 35125
U.S. dollar usp 113 123 118 114
Recogrutmn et Income

s} Ravenuss

Revenues are generated primarily from the sale of electricity and
gas to retail customers, industrial and commercial customers and
wholesale markets. For contracts that do not provide for defined
purchase quantities, the perfermance obligation consists in particu-
lar in the provision and availability of energy on demand at any
time. Revenues earned from the distribution of electricity and gas
and from deliveries of steam and heat are also primarily recognized
under revenues. E.ON makes the electricity and gas distribution
network available to its customers.
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Since the introductien of IFRS 15 with effect from January 1, 2018,
revenues no longer include the fees for the prometion of Renewables
because these revenues are netted with the carresponding cost of
materials {net disclosure).

Revenues are generally recognized when E.ON fulfills its performance
obligation by transferring a premised good or service to a customner.
An asset is deemed to be transferred when the customer obtains
control of the asset, The majority of the E.ON Group's revenues are
recognized over time because customers use these services when |
they are provided. For all such revenues, progress is measured
using output-based methods. Progress is generally measured on a
straight-line basis with variable charges allocated to specific per-
formance components. The mathods used appropriately reflect the
pattern of transfer of gocds to customers or provision of services
for customers. The relatively subordinate point-in-time revenue
recogrition accurs primarily in the “Build & Sell” segment and for
so-called tinear produrcts, where a fixed amount of energy is pra-
vided to commercial customers at a specific point in time. Revenue |
is recognized when control is transferred to the customer, which
means that ne significant discretionary decisions are required. Rev-
enues from the sale of goods and services are measured using the
transaction prices allocated te these goads and services. They
reflect the value of the velume supplied, including an estimated
value of the volume supplied 1o customers between the data of the
last invoice and the end of the period. Monthly advance payments
for B2C custorners are generally determined on the basis of histori-
cal consurmption data, taking into account current temperature
effects, and peak payments are settled at the end of the settlement
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pened. In BZB, a bottorn-up appreach is used ta calculate individual
rates. E.ON's sales transactions generally are not based on any
material finance components. The average target payment period is
generally between 10 and 45 days. Refunds to customers are an
exception and are granted if the customer 1s discannected from the
power supply for an extended period of time. Cash bonuses cr bernus
payments to customers are recognized as refund liabilities and
presented as a decrease in revenues uniformly over the term of the
contract. As a rule, no warranties are granted in the Core Business.
Warranties are only granted in the "Build & Sell” activities.

b} Interest Income
Interest income is recognized pro rata using the effective interest
method.

<) Dividend Income
Cividend income is recognized when the right to receive the distri-
buticn payment arises.

Edrctricity and Encigy Troaas

Electricity and energy taxes are levied on electricity and natural gas
delivered to retail customers and are calculated on the basis of a
fixed tax rate per kilowatt-hour {"kWh"). This rate varies between
different classes of customers. Electricity and energy taxes payable
are deducted from sales revenues on the face of the income state-
ment if these taxes are levied upon deiivery of energy to the retail
customer.



Eatnings per Shine

Basic (undiluted) earnings per share is computed by dividing the
consolidated net income attributable to the shareholders of the
parent company by the weighted-average number of ordinary shares
outstanding during the relevant period. At E.CN, the computation
of diluted earnings per share is identical to that of basic earnings per
share because E.ON SE has issued no potentially dilutive ordinary
shares.

Good
Goodwill

Goodwill is net amortized, but rather tested far impairment at the
cash-generating unit level on at least an annual basis. The term
cash-generating unit also always includes groups of cash-generating
units and is referred to in simplified form as a cash-generating unit.
Goodwill must alse be tested for impairment at the level of individ-
ual cash-generating units if events or changes in circumstances
indicate that the recoverable amount of a particular cash-generating
unit might be impaired. Impairment tests must also be perfermed
between these annual tests if events or changes in circumstances
indicate that the carrying amount of the respective cash-generating
unit might not be recoverable.

and Intangible Avsete

Newly created goodwill is allocated to those cash-generating units
expected to benefit from the respective business combination. The
cash-generating units to which goodwill is allocated are generally
equivalent to the operating segments, since goodwill is reported,
and considered in performance metrics for controlling. only at that
level. If goodwill cannot be allocated arbitrarily to individual
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cash-generating units but instead can only be allecated to groups
of cash-generating units, the lowest level within the unit at which
the goedwill is monitored for internal management purposes then
includes several cash-generating units to which the goodwill relates
but te which it cannot be allocated individually. Goodwill impairment
testing is performed in euro, while the underlying goodwill is
always carried in the functional currency.

In & first step, E,ON determings the recoverable amount of a cash-
generating unit on the basis of the fair value (less costs to sell)
using generally accepted valuation procedures. This is based on the
medium-term planning data of the respective cash-generating unit.
Valuation is performed using the discounted cash flow method
unless market transactions or valuatiens prepared by third parties
for comparable assets which are higher-level in the fair value hier-
archy according to IFRS 13 are available If needed, a caleulation of
value in use is also performed.

if the carrying amount exceeds the recoverable amount, the good-
will allocated to that cash-generating unit is adjusted in the amount
of this difference.

E.ON performs the annual testing of goodwill for impairment at the
cash-generating unit level in the fourth guarter of each fiscal year.

Impairment charges on the goodwill of a cash-generating unit and
reported in the income statement under “Depreciation. amortization
and impairment charges” may not be reversed in subsequent
reporting periods.
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Intanpible Assets
1AS 38, “Intangible Assets,” {7JAS 3B) requires that intangible assets
be amortized aver their expected useful lives unless their lives are
considered to be indefinite. Factors such as typical product life
cycles and legal or similar limits on use are taken into account in the
classification.

Internally generated intangible assets subject to amortization are
related to software and are recognized as development costs. Intan-
gible assets subject to amortization are generally amortized using
the straight-line method over their expected useful lives. The useful
lives of customer relationships and similar assets range between

2 and S5O years, and between 3 and 50 years for concessions, indus-
trial property rights, licenses and similar rights, unless depreciation
based on use reflects an appropriate level of depleticn. This latter
category includes software in particular. Useful lives and amortiza-
tion methods are subject te annual verification. Intangible assets
subject to amortization are tested for impairment whenever events or
changes in ircumstances indicate that such assets may be impaired.

Intangible assets not subject to amortization or intangible assets
whose use has not yet started are nct amortized. Animpairment
test is carried out at least once a year as well as whenever there are
indications cf impairment, either for the individual asset or at the
tevel of the cash-generating unit. The useful life of an intangible
asset with anindefinite life is tested annually to determine whether
the indefinite life assumption continues to be justified.
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Beth assets with definite and indefinite useful lives are impaired if
the recoverable amount—the higher of fair value less costs to sell
and value in use-is lower than the carrying amount. If the reasons
for the impairment losses previously recognized under depreciation,
amortization and impairment charges no longer apply, these assets
are written up to a maximurn of the value that would bave resulted
if no impairment losses had been recognized during the preceding
periods, taking into account scheduled depreciation.

See Note 15 @ for additional information about goedwill and intan-
gible assets.

Rescarch and Dacelopment Coutr

Under IFRS, expenditure on research is expensed as incurred, while
costs incurred during the development phase of new products,
services and technologies are to be recognized as assets when the
general criteria for recognition specified in |AS 3B are present. In
the 2020 and 2021 hiscal years, E.ON capitalized costs for internally
generated software and other technologies in this context.

FPropetty, Plant and Fyinpment

Property, plant and equipment are initially measured at acquisition
or production cost, including decommissioning or restoraticn cost
that must be capitalized, and are depreciated over the expected
useful lives of the components, generally using the straight-line
methed, unless a different method of depreciation is deemed more

Consolidated Financial Statements 175

= Consolidated Statement of Income

- Consolidated Balanca Sheets - Consclidated Statement of Cash Flows

suitable in certain exceptional cases, Useful lives are regularly tested
for appropriateness and the underlying assumptions and estimates
are updated, for example, in view of technical, economic or legal
circumstances. The useful tives of the most significant asset classes
of material property, plant and equipment are presented below:

Weafurlive ntdraperty Plant and Fiupment
Bulldings 510 60 years
Technical equipment, plant and machinery 2 to BO years

Other equipment, fixtures, furniture and office equipment 21030 years

Property, plant and equipment are tested for impairment whenever
events or changes in circumstances indicate that an asset may be
impaired. In such a case, property, plant and equipment are tested
for impairment according to the principles prescribed for intangible
assets in IAS 36, If the reasons for the impairment losses previously
recognized under depreciation, amertizaticn and impairment charges
ne lenger exist, such impairment losses are reversed and recognized
in income. Such reversal shall not cause the carrying amount to
exceed the amount that would have resulted had no impairment
taken place during the preceding periods.

Subsequent costs arising, for example, from additional or replace-
ment capital expenditure are only recognized as part of the acquisi-
tion or production cost of the asset, or else—if relevant—recognized
as a separate asset if it is probable that the Group will receive a
future economic benefit and the cost can be determined reliably.
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Repair and maintenance costs that do not constitute significant
replacement capital expenditure are expensed as incurred.

Borigwing Caves

Borrowing costs that arise in connection with the acguisition,
construction ar production of a qualifying asset from the time of
acquisition or from the beginning of construction or production
until its entry into service are capitalized and subsequently amor-
tized alongside the related asset. In the case of a spexific financing
arrangement, the respective borrowing costs incurred for that par-
ticular arrangement during the period are used. For non-specific
financing arrangernents, a financing rate uniform within the Group
of 2.79 percent was applied for 2021 (2020: 2,11 percent). Other
borrowing costs are expensed.

rovernment Grants

Government investrient subsidies de not reduce the acquisition
and production costs of the respactive assets; they are instead
reported on the balance sheet as deferred income. They are recog-
nized in income on a straight-line basis over the associated asset’s
expected useful life.

Government grants are recognized at fair value if the Group satisties
the necessary cenditions for receipt of the grant and if it is hightly
probable that the grant will be issued.

Government grants for costs are posted as incorne over the pericd
in which the costs are incurred
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Luiming )
Lease agreements are accounted for in accordance with IFRS 18,
“Leases” {"IFRS 167). A lease is an agreement that conveys the right
to use an identified asset for a specified period in exchange for con-
sideration. E.ON is party to some agreements in which it is the lessor
and to others in which it is the lessee.

E.ON ns Lassan

Transactions in which E.ON acts as a tessee are accounted for cn
the basis of the right-of-use model. The recognition exemption of
IFRS 16.5 1s used for lew-value leases and for agreements with a
lease term of less than twelve months {(short-term leases). Accord-
ingly, there is no recognition of the right-of -use asset and the lease
liability. [nstead, the payments are recognized on a straight-line
basis as an expense. In line with internal management practice,
intragroup leases are recegnized as current expenses in the segment
reporting.

A lease liability is recognized in the amount of the present valus of
the existing payment obligation. Where an arrangement provides
for payments for lease components and non-lease components, the
payments are not separated using the practical expedient under
IFRS 16.15 {with the exception of real estata leases); the lease lability
is measured taking into account the total amount of the payments.,
Present value is determined by discounting with an incremental
borrewing rate that is equivalent in terms of risk and term if the
implicit interest rate cannot be determined. The liability is subse-
quently measured using the effective interest methed. A right-of-
use asset corresponding with the lease liability is recognized in

the amount of the present value of the lease payments The initial
recognition amount of the right-of-use asset is increased by the
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amount of the initial direct costs, as well as expected costs for asset
retirement cbligations; prepayments made are included and lease
incentives received are deducted frem the initial recognition amount.
A right-of-use asset is subsequently measured at amortized cost.
Depreciation is carried out on a straight-line basis over the shorter
of the lease term or the useful life of the identified asset. An impair-
ment test is carried out in accerdance with IAS 36 if events or
changed circumstances indicate an impairment.

E.ON ensures its cperational flexibility when concluding leasing
agreements through the use of extension and termination options.
In determining the lease term, E.ON considers all facts and circum-
stances that provide an economic incentive 1o exercise existing
options. The lease term therefore also includes periods covered by
extension options if it is assurned with reasonable certainty that
they will be exercised.

E.ON s Lessor

Lease transactions in which E.ON acts as lessor are classified as
operating or finance leases depending on the distribution of risks
and rewards. If a lease is classified as an operating lease, E.CN rec-
ognizes the identified asset and recognizes the lease payments as
other operating income on a straight-line basis cver the lease term.
For finance leases, the identified asset is derecognized and a receiv-
able is recognized in the amount of the net investment value. Pay-
ments made by the lessee are treated as a reductior of the lease
receivable or interest incorne. The income from such arrangements
is recognized over the term of the lease using the effective interest
method. Subleases are classified based on the right-of-use asset
under the head lease.
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Finsncwl bnstroments

Non-dertvstive Financial Instruments.

Non-derivative financial instruments are measured in accordance
with IFRS 9. "Financial Instruments” [(IFRS 8"}, They are recognized
at fair value, including transaction costs, on the settlement date
when acquired, provided they are not recognized at fair value through
profit and less.

Financial assets are classified as financial assets measured at amor-
tized cost (AmC), financial assets measured at fair value through
other comprehensive income (FVOCI) and financial assets measured
at fair value through profit and {oss [FVYPL) based on the business
model and the characteristics of the cash flows.

It a financial asset is held for the purpose of collecting contractual
cash flows and the cash flows of the financial asset represent
exclusively interest and principal payments, then the financial asset
15 measured at amortized cost (AmC).

Afinancial asset is measured at fair value through other comprehen-
sive income (FVOCI) if it is used both to collect contractual cash flows
and for sales purposes and the cash flows of the financial asset
consist exclusively of interest and principal payments.

Unrealized gains and losses from financial assets measured at fair
value through other comprehensive incorme {FVOCI), net of related
deferred taxes, are reported as a component of equity {other com-
prehensive incorne) until realized. Realized gains and losses are
determined by analyzing each transaction individuaily.
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Debt instruments that do not exclusively serve to collect contractual
cash flows or to both generate contractual cash flows and sales
revenue, or whose cash flows do not exclusively consist of interest
and principal payments are measured at fair value thréugh profit
and loss (FVPL), For equity instruments that are not held for trading
purpeses, EXON exercises the fair value option (FVPL).

Impairments of financial assets are both recognized for losses already
incurred and for expected future credit defaults. The amount of the
impairment loss caiculated in the determination of expected credit
losses is recognized on the income statement.

The expected future credit loss is calculated by multiplying the
probability of default by the carrying amount of the financial asset
{exposure at default) and the expected toss ratio (loss given default).
For informaticn on the treatment of impairments under IFRS &,
please see Note 32 ).

Non-derivative financial liabilities {including trade payables) within
the scope of IFRS 9 are measured at amortized cost, using the
effective interest method. (nitial measurement takes place at fair
value, with transaction costs included in the measurement. Irt the
subsequent measurement, the residual carrying ameunt is adjusted
by the amertization and accretion of any premium or discount
remaining until maturity. The premiurm or discount is recognized in
financial results over i1s term.
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F and Hadging

Derivative financial instruments and separated embedded derivatives
are measured at fair value as of the trading date at initial recognition.
Under IFRS 9, they are classified as at fair value through prafit and
loss {FVPL] as long as they are not a component of a hedge account-
ing relationship. Gains and losses fram changes in fair value are
immediately recognized in net income.

The instruments primarily used are foreign currency forwards and
cross-currency interest rate swaps, as well as interest rate swaps.
In commodities. the instrurmnents used primarily include physically
and financially settled forwards and options related to electricity
and gas.

As pert of fair value measurement in accordance with IFRS 13, the
counterparty risk is also taken inte account for derivative financial
instruments. E.ON determines this risk based on a portfolio valuation
in a bilateral appreach for both own credit risk {debt value adjust-
ment) and the credit risk of the corresponding counterparty (credit
value adjustment). The counterparty risks thus determined are allo-
cated to the individual financial instruments by applying the relative
fair value method on a net basis.

£.ON has designated some of these derivatives as part of a hedging
relationship IFRS 9 sets requirements for the admissibility of hedg-
ing instruments and the underiyings, the formal designation and
documentation of hedging relationships, the hedging strategy, as
well as fulfilling requirements of effectiveness in order to qualify
for hedge accounting. The designated hedged items and hedging
instruments are subject to the sarme risk. This economic relationship
ensures that the amounts of the hedged items and hedging
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instruments are offset against each other and that the hedging
relationships are therefore effective. The hedge ratio of the hedges
is 1:1. Incftectiveness arises only if the measurement parameters
of the hedged item and the hedging instrument differ from cne
another or in the case of subsequent designation of the hedging
instrument, All components of derivative gains and losses from the
measurement of hedge ineffectiveness are taken into consideration
during recegnition.

For quatifying fair value hedges, the change in the fair value of the
derivative and the change in the fair value of the hedged item that is
due to the hedged risk{s) are recognized in income.

If a detivative instrument qualifies as a cash flow hedge under IFRS 9,
the effective portion of the hedging instrument’s change in fair value
is recognized in equity (as a component of other comprebensive
income) and reclassified into income in the peried or periods during
which the cash flows of the transaction being hedged affectincome.
In accordance with IFRS 9, the currency basis spread (hedging costs)
will be separsted from the hedging instrument and reported sepa-
rately as an excluded camponent in accumulated other comprehen-
sive income in the reserve for hedging costs as a component of equity.

The hedging result is reciassified into income during the period in
which the cash Flows of the hedged asset are recognized inincome.
The result is recognized immediately in income if it becornes proba-
ble that the hedged underlying transaction will no longer occur. For
hedging instruments used 1o establish cash flow hedges, the change
in fair value of the ineffective portion is recognized immediately in
the income statement to the extert required.
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To hedge the foreign currency risk arising from the Campany’s net
investment in foreign operaticons, derivative as well as non-derivative
financial instruments are used. Gains or losses due to changes in
fair value and from foreign currency translation are recognized within
equity, as a component of other comprehensive income, under cur-
rency translation adjustments.

E.ON currently uses hedges in the framewaork of cash flow hedges
and hedges of a net investment.

Changes in fair value of derivative instruments that are recognized
in income are presented as other operating incore or expenses.
Gains and losses from interest-rate derivatives are included in
interast income.

Unrealized gains and losses resulting from the initial measurement
of derivative financial instruments at the inception of the contract
are not recegnized in income, They are instead deferred and recog-
nized in income systematically over the term of the derivative. An
exception to the accrual principle applies if unrealized gains and
losses from the initial measurement are verified by quoted market
prices, observable prices of ather current market transactions or
other observable data supporting the valuation technique. in this
case the gains and lesses are recognized in income.

Contracts (in particular sales and precurement contracts for electricity
and gas) that are entered into for purposes of receiving or delivering
non-financial items in accordance with E.ON's anticipated precure-

ment, sale or use requirements. and held as such. are classified as
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own-usé contracts. They are not accounted for as derivative financiat
instruments at fair value through profit and loss {FVYPL) in accor-
dance with IFRS 9, but as pending transactions subject to the rules
of JAS 37. Contracts that provide for net settlernent and resales of
the guantities 1o be delivered at a future date generally cannot, as a
rule, be classified as own-use contracts. Based on forward-looking
forecasts of delivery quantities specified by customer structure and
portfolio management, contracts with physical settlement upon
conclusion are recognized as derivatives for which settlement cannot
be ensured within the scope of ordinary delivery. This “safety buffer”
is reviewed on a reqular basis and adjusted if necessary.

Embedded derivatives in own-use contracts must be separated from
the host contract and accounted for as derivatives in accordance
with IFRS 9 if the economic characteristics and risks of these deriv-
atives are not closely reilated to those of the host contract. The con-
tract is assessed upon conclusion te determine whether a derivative
is required to be separated. A reassessment must be carried out if
there is a significant change in the terms of the contract orirt the
context of business combinaticns.

Agreements to buy or sell non-financial items that are classified
as own-use contracts under IFRS 9 and that are required to be
accounted for as derivatives (so-called “failed-own-use” contracts)
must be realized or recognized in the halance sheet at the market
price applicable at the time of physical settlement. In addition, any
incorne frorm cormmodity derivatives arising from the difference
between the contract price and the market price is recognized in
other operating income.

= Cansolidated Statement of Recognized Income and Expenses
- Consolidated Statement of Changes in Equity

IFRS 7, “Financiat Instruments: Disclosures,” {“IFRS 7" and IFRS 13
both require comprehensive quantitative and gualitative disclosures
about the extent of risks arising from financial instrurments. Addi-
tional infermation on financial instruments is provided in Notes
318and 328,

Non-derivative and derivative financial instruments are netted on
the balance sheet if under IAS 32 E.ON has bath an unconditional
right—even in the event of the counterparty’s insobvency—and the
intention to settle offsetting positions simultaneously andfor on a
net basis.

Inventorres

Inventories are measured at the lower of acquisition or production
cost and net realizable value. The cost of raw materials, finished
products and goeds purchased for resale is determined based on
the average cost method. In addition to production materials and
wages, production costs include material and preduction overheads
based on nermal capacity. The costs of general administration are not
capitalized. Inventory risks resulting from excess and cbsolescence
are provided for using appropriate valuation aflowances, whereby
inventories are written down to net realizable vatue.

Enassion Rights and Simadi Ceitificates

Emission rights and similar certificates held under national and
international emissions trading systems for the settlement of obli-
gations are capitalized at cost at the date of acquisition and reported
under current assets, Subsequent measurement is at amertized
cost under IAS 3B,
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The obligaticn to submit emission rights and similar certificates to
the relevant authorities is recognized as a lability as of the balance
sheet date. Measurement is based on the best estimate of the future
settlement amount.

Receivables, Contract Assets o1 Liabilities and Other Assets

A receivable is recognized under IFRS 15 when the goods or services
are delivered, provided that the right to consideration is uncondi-
tional, i.e, is only related to the passage of time. However, if the right
to receive the consideration is contingent upon conditions other
than the passage of time, a contract asset is recognized. A contract
liakility under IFRS 15 is recognized when consideration has been
received for an existing JFRS 15 contract and the right to receive
the gocds or services still exists in full or in part. The contractual
liability is only reversed with an effect on revenue when E.ON has
performed the corresponding service. An asset is recognized under
other assets under IFRS 15 if the ¢ost of obtairing the contract is
expected to be recovered and the amortizaticn period is longer than
one year. Other assets are amortized over the estimated term of the
contract depending en how the goods or services to which the
costs relate are transferred to the customer. If the estimated term
of the contract is less than one year, the costs are immediately rec-
ognized as an expense on the income statemeant. Receivables and
other assets are initially measured at fair value, which generally
approximates nominal value. They are subsequently measured at
amortized cost, using the effective interest mathod. Trade receiv-
ables without a significant financial component are measured upon
initial recognition at their transaction price. Valuation allowances,
included in the reported net carrying ameunt, are provided for
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identifiable individual risks If the loss of a certain part of the receiv-
ables is probable, valuation allowances are provided to cover the
expected loss. Impairments must also be recognized for expected
future credit losses.

Ligusd Funds
Liquid funds include current securities, checks, cash on hand and
bank balances. Bank balances and securities with an original matu-

“rity of more than three months are recognized under securities and

fixed-term deposits. Liquid funds with an eriginal maturity of less
than three months are considered to be cash and cash eguivalents,
unless they are restricted.

Restricted cash with a remaining maturity in excess of twelve months
is classified as financial receivables and other financial assets.

Arsits Held far Sale and Labiines Avsarited yuith Aasoty Held ter
Sale and Discontinued Operaticns

Non-current assets and any corresponding liabilities held for sale
and any directly attributable liabilities are recognized separately
from other assets and abilities in the balance sheet in the line
items "Assets held for sale” and "Liabilities associated with assets
held for sale” if they can be dispesed of in their current conditien
and if there js sufficient prabability of their disposal actually taking
place. The reclassification to the separate balance sheet items is
shown in the fixed asset movernent schedule under Changes in scope
of consalidation.
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Discontinued operations are components of an entity that are either
held for sale or have already been sold and can be clearly distinguished
from other corporate operations, both eperationally and for financial
reporting purposes. Additionally, the compenent of the entity clas-
sified as a discontinued cperation must represent a major business
line or a specific geographic business segment of the Group or a
subsidiary acquired exclusively for resale.

Nen-current assets that are held for sale efther individually or collec-
tively as part of a dispesal group, or that belong to a discontinued
operation, are no longer depreciated. They are instead accounted
for at the lower of the carrying amount and the fair value less any
remaining costs to sefl. If this value is less than the carrying amount,
an impairment loss is recognized in other operating expensas.

The income and losses resulting from the measurement of compo-
nents held for sale as well as the gains and losses arising from the
disposal of discontinued operations, are reported separately on the
face of the income statement under income/loss from discontinued
operations, net, as is the income from the ordinary operating activi-
ties of these divisions. Prior-yearincome staterment figures are
adjusted accordingly. The relevant assets and liabilities are reported
in 8 separate line on the balance sheet. The cash flows of discontin-
ued operations are reported separately in the cash flow statement,
with pricr-year figures adjusted accordingly. However, there is no
reclassification of prior-year balance sheet line iterns attributable to
discontinued cperations.



Contents Swarch Back

Equity Instruments

E.ON has entered inte purchase commitments te holders of non-
controlling interests in subsidiaries. By means of these agreements,
the non-controlling shareholders have the right to require EJON to
purchase their shares on specified conditions. None of the contrac-
tions has led to the transfer of substantially all of the risk
and rewards to E.ON at the time of entering inta the contract. Under
the anticipated acquisition methed, however, the right of tender is
accounted for as if it had already been exercised. Accordingly, the
minarity interests are derecognized—irrespective of the probability
of the option being exercised—and at the same time a liability is
recognized in the amount of the present value of the repurchase
amount in accerdance with |AS 32, “Financial Instruments: Presen-
tation” (145 32). The difference between this measurement and the

carrying amount of the minerity sharehelders’ equity to be derecog-
nized is recognized in equity of E.ON SE shareholders. The accretion
of the liability is recognized as interest expense. If a purchase com-
mitment expires unexercised, the liability reverts to non-contrelling
interests, Any remaining difference is then recognized directly in
equity in retained earnings.

Where sharehotders of entities own statutory, non-excludable rights
of termination (as in the case of German partnerships, for example),
such termination rights require the reclassification of non-controlling
interests from equity into {iabilities under IAS 32. The liability is
recognized at the present value of the expected settlement amount
irrespective of the probability of terminatien. Changes in the value
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of the Liability are reported within other operating income. Accretion
of the share of the resdilts of the non-controlling shareholders’ share
in net income is recognized in Net interest income/expense,

if EON SE cr a Group company buys treasury shares of E.ON SE.
the value of the consideration paid, including directly attributable
additional costs (net after income taxes), is deducted from E.ON SE's
equity until the shares are retired, distributed or resold. If such trea-
sury shares are subsequently distributed or sold, the consideration
received, net of any directly attributable additional transaction costs
and sssociated income taxes, is recognized in eguity in additional
paid-in capital.

Shiate- Baced Fayment
Share-based payment plans issued in the E.ON Group are accounted
for in accordance with IFRS 2, "Share-Based Payment®.

Infiscal years 2018, 2019, 2020 and 2021, virtual shares were
granted to members of the Management Board of E.ON SE and
certain E.ON Group executives under the new E.ON Performance
Plan. See the Compensation Report for more details on the struc-
ture of the plan.

The E.ON Performance Plan represents commitrents of the Com-
pany which provide for cash compensation based on the share price
performance at the end of the term. The compensation expense is
recognized in the income staterment pro rata over the vesting peried.

= Consoligated Statement ot Recognized Income and Expenses
= Consalideted Staterment of Changes in Equity S

In 2021, employees of EON SE and participating subsidiaries once
again had the opportunity to purchase E.ON shares at favorable
conditions under the employee stock purchase program, which had
been suspended from 2016 te 2020. The pregram includes a share-
based payment settled in equity instruments (shares of £.0N SE) as
consgideration for services rendered or work performed. The corre-
sponding compensation under IFRS 2 was recognized in perscnnel
expense and the offsetting entry was made in equity.

Prawisions for Fensons and Simda Obligations
Measurement of defined benefit obligations in accordance with
1AS 18, “Employee Benefits.” is based on actuarial computaticns
using the projected unit credit method, with actuarial valuatiens
performed at year-end. The valuation encompasses both pension
obligations and pensicn entitlements that are known on the report-
ing date and economic trend assumptions such as assumptions

on wage and salary growth rates and pension increase rates, among
others, that are made in order 1o reflect realistic expectations, as
well as variables specific te reporting dates such as discount rates,
for example.

Included in gains and tosses from the remeasurements of the net
defined benefit liability or asset are actuarial gains and losses that
may arise especially from differences between estimated and
actual variations in underlying assumptions about demographic and
financial variables. Additionally included is the difference between
the actual return on plan assets and the expacted interest income
on plan assets included in the net interest result. Remeasurements
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effects are recognized in fullin the period in which they eccur and
are not reported within the Consolidated Statements of Income, but
are instead recognized within the Statements of Recognized Income
and Expenses as part of equity.

The employer service cost representing the additional benefits that
employees earned under the henefit plan during the fiscal year is
reported under personnel costs; the net interest on the net liability
or asset from defined benefit pension plans determined based on
the discount rate applicable at the start of the fiscal year is reported
under financial results.

Past service cost, as well as gains and losses from settlements, are
fully recognized in the income staternent in the period in which the
underlying plan amendment, curtailment or settlement takes place.
They are reported under personnel costs.

The amount reported on the balance sheet represents the present
value of the defined benefit obligations reduced by the fair value of
plan assets. If a net asset position arises from this calculation, the
amount is limited to the present value of available refunds and the
reduction in futyre contributions and to the benefit from prepay-
ments of minimum funding requirements. Such an asset position is
recognized as an operating receivabte.

Payments for defined contribution pension plans are expensed as
incurred and reported under personnel costs. Contributions to state
pension plans are treated like payments for defined contribution
pension plans to the extent that the obligations under these pension
plans generally correspond to those under defined contribution
pension plans.
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Provisions for Asset Retirement Obligations and Other
Miscetlaneous Provisions

In accordance with |AS 37, “Previsions, Contingent Liabilities and
Contingent Assets,” ("|AS 37") provisions are recagnized when E.ON
has a legal or constructive present obligation towards third parties
as aresult of a past avent, it is probable that E.ON will be required
to settle the obligation, and a reliable estimate can be made of the
amount of the obligatien. The provision is recognized at the expected
settlement amount. Long-term obligations are reported as liabilities
at the present value of their-expected settlement amounts if the
interest rate effect (the difference between present value anc repay-
ment amount) resulting from discounting is material; future cost
increases that are foreseeable and likely to aceur on the balance
sheet date at year-end must also be included in the measurerment.
Long-term obligations are generally discounted at the market inter-
est rate applicable as of the respective balance sheet date, provided
that it is not negative, The accretion amounts and the effects of
changes in interest rates are generally presented as part of financial
results. A reimbursernent related to the provision that is virtually
certain to be collected is capitalized as a separate asset. No offsetting
within provisions is permitted. Advance payments remitted are
deducted from the provisions.

Obligations arising from the decommissioning or dismantiing of
property, plant and equipment are recognized during the period of
their oreurrence at their discounted settlement amounts, provided
that the obligation can be reliably estimated, whereby no negative
" discount rates are applied. The carrying amounts of the respective
property, plant and equipment are increased by the same amounts,

- Consclidated Statement of Cash Flows

> Consolidated S of R
+ Consoldated Statement of Changes n Equty - *.
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In subsequent perieds, capitalized asset retirement costs are amor-
tized over the expected remaining useful lives of the assets, and the
provision is accreted to its present value on an annual basis. Advance
payments remitted are deducted from the provisions,

Changes in estimates arise in particular from deviations from origi-
nal cost estimates, from changes to the maturity or the scope of the
relevant obligation, and also as a result of the regular adjustment of
the discount rate to current market interest rates. The adjustment
of provisions for the decommissioning and restoration of property,
plant end equipment for changes to estimates is generally recognized
by way of a corresponding adjustment to these assats, with no
effect onincome. As the property, plant and equipment concerned
have, however, frequently already been fully depreciated, changes
ta estimates are primarily recognized within the incomne staterment.

The estimates for nuclear decommissioning provisions are derived
from studies, cost estimates, legally binding civil agreements and
legal information. A material element in the estimates are the real
interest rates applied (the applied discount rate, less the cost
increase rate). The impact on consolidated net incorne depends on
the level of the correspending adjustment posted to property, plant
and equipment.

Ne provisions are established for contingent asset retirement obli-
gations where the type, scope, timing and associated probabilities
cannot be determined reliably.
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If onerous contracts exist in which the unavoidable costs of meeting
a contractual obligation exceed the economic benefits expected to
be received under the contract, provisions are established for losses
from pending transactions. Such provisions are recognized at the
lower of the excess oblipation upen performance under the contract
and any potential penalties or compensation arising in the event of
non-performance. Obligations under an open contractual relationship
are determined from a customer perspective. ’

Provisions for cpen sales transactions must also be recognized it
these transactions are subject to the cwn-use-exermnption under
IFRS 9 end if they are partially offset by offsetting transactions that
are accounted for as derivative financial instruments and are there-
fore measured at current market prices. As a result, provisions are
recognized under |AS 37 for transactions actually subject to the
own-use option, for the purpose of which the pesitive market values
ot the procurement portfelic are inctuded in the calculation of the
imputed perfarmance costs. The book structure adopted under IFRS 9@
therefore affects the accounting treatment of the cerresponding
provisions. '

Centingent liabilities are possible obligations toward third parties
arising from past events that are not wholly within the control of the
entity, or else present obligations toward third parties arising from
past events in which an outflow of resources embodying economic
benefits is not probable or where the amount of the abligation cannot
be measured with suHicient reliability. Contingent liabilities were
not recognized on the balance sheet.
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A more detailed descriptien is not provided for certain contingent
liabilities and contingent receivables, particutarly in connection
with pending litigatian, as this infermation could influence further
proceedings,

Where necessary, provisions for restructuring costs are recognized
at the present value of the future outflows of resources. Provisions
are recognized once a detailed restructuring plan has been decided
on by management and publicly announced or communicated to
the emnployees or their representatives. Only those expenses that
are girectly attributable to the restructuring measures are used in
measuring the amount of the provision. Expenses associated with
the future cperation are net taken into consideration.

Incame Tanes

Under [AS 12, "Income Taxes,” {"|AS 127) deferred taxes are recognized
on temporary differences arising between the carrying amounts of
assets and liabilities on the balance sheet and their tax bases {balance
sheet liability method). Deferred taxes are recognized for temporary
differences that will result in taxable or deductible amounts when
taxable incormne is calculated for future petiods, unless these differ-
ences are the result of the initial recognition of an asset or liability
in a transaction other than a business combination that, at the time
of the transaction, affects neither accounting nor taxable profit/loss
{initial differences). Uncertain tax positions are recognized at their
most likely value |AS 12 further requires that deferred tax assets be
recognized for unused tax loss carryforwards and unused tax credits,
Deferred tax assets are recognized 1o the extent that itis probable

3 Consolidated Staternent of Recagnized Income and Expenses
+ Consalidated Staternent of Chenges in Equity

that taxable profit will be available against which the deductible
temporary differences and unused tax iosses can be utlized Each
of the corporate entities is assessed individually with regard to the
probability of a positive tax result in future years. The planning hori-
zon is basically three to five years in this context. Any existing history
of losses is incorporated in this assessment, For those tax assets to
which these assumptions do not apply, the value of the deferred tax
assets is reduced.

Deferred tax liabilities caused by temperary differences assaciated
with investments in affiliated and associated companies are receg-
nized uniess the timing of the reversal of such temporary differences
can be controlled within the Group and it is probable that, owing ta
this control, the differences will in fact not be reversed in the fore-
seeable future.

Deferred tax assets and liabilities are measured using the enacted
or substantively enacted tax rates expected to be applicable for tax-
able income in the years in which temporary differences are expected
to be recovered or settled. The effect on deferred tax assets and lia-
bilities of changes in tax rates and tax law is generally recognized in
net income, Equity is adjusted for deferred taxes that had previously
keen recognized directly in equity. The change is generally recognized
in the period in which the material legislative process is completed.



— Fonkents Sanech Back

To the extent that they are material, income taxes for transaction
costs of an equity transaction are recognized directly in equity
under |AS 12

Note 11 & shows the major temporary differences.

Consohidated Starerments of Uash Flows

In accordance with |AS 7. “Cash Flow Statements.” the Consalidated
Statements of Cash Flows are classified in cash flows from operating,
investing and financing activities.

Seqment information

In accordance with the so-called rmanagernent approach required by
IFRS 8, “Cperating Segments,” the internal reporting organization
used by management for making decisions on operating matters is
used to identify the Company’s reportable segments. The internal
performance measure used as the segment result is EBIT adjusted
to exclude certain non-operating effects {see Note 35 ). Transac-
tions between the reportable segments are recorded at arm’s length
transfer prices,

Steacture of the Lonsolidated Balane, Sheets and Statermients of
inceime

In accordance with tAS 1, “Presentation of Financial Statements,” the
Consclidated Balance Sheets have been prepared using a classitied
balance sheet structure. Assets that will be realized within twelve
months of the reporting date, as well as liabilities that are due to be
settled within one year of the reporting date are generally classified
as current.

The Consolidated Statements of Income are classified using the
nature of expense method, which is also applied for internal purposes.
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Critical Accounting Estirmnates and Assumptions;

Critical Judgments in the Apphcation of Accounting Policies

The preparation of the Consolidated Financial Statements requires
management 1o make estimates and assumptions that may bath
influence the application of accounting principles within the Group
and atfect the measurement and presentation of reported figures.
Estimates are based on past experience and on current knowledge
abtained on the transactions to be reportad. Actusl amounts may
differ from these estimates.

The estimates and underlying assumpticns are reviewed on an
ongoing basis and are adjusted as necessary in the periods in which
they were reccgnized. Estimates are particularly necessary for the
measurement of the value of property, plant and equipment and of
intangible assets, specifically in connection with purchase price
allccations, the recognition and measurermnent of deferred tax assets,
the accounting treatrment of provisions for pensions and miscella-
neous provisions, for impairment testing in accordance with IAS 36,
as well as for the determination of the fair value of certain financial
Instruments as well as the application of IFRS 15. Estimates are also
factored in when applying IFRS 16, namely in connection with the
determination of lease terms and the calculation of the discount rate.

The application of accounting policies requires judgments to be made
that may affect the amounts recognized in the financial staternents.
Judgments are relevant. for example, when assessing whether an
item 1s to be classified in accordance with IFRS 5. Here, management
assesses whether a disposal is considered highly probable. Further
judgments may be necessary in assessing whether E.ON controts,
jointly centrels with other investors, or can significantly influence an
entity. Specifically, management assesses here what the significant
activities of the company are, i.e., which activities have a materia!

-» Consclidated Staterment of Recognized Income and Expenses
- Consoldated Statement of Changes in Equity

impact on the returns cf the investee. The list of shareholdings {see
Note 38 &) provides information on the form of inclusion in the
consolidated financial statements of cartain investees whose share
of voting rights indicates a different form of inclusion.

The underlying principles used for estimates in additional relevant
topics are outlined in the respective sections.

In addition, estimates and judgments continue to be subject to
increased uncertainty due to the currently unpredictable global
impact of the Covid-18 pandemic. The actual armounts may differ
from the estimates and judgments made; changes may have a
material impact on the financial staternents. When the estimates
and judgments were updated, all available information on expected
ecenomic developments and country-specific government measures
was taken into account on the reporting date, However, since the
Covid-19 pandemic is continuausly evolving, itis difficult to predict
its duration and the extent of its impact on assets, liabilities, earn-
ings and cash flows. A quantitative assessment of the impact of the
Cowid-18 pandemic in the E.ON Group based an available knowledge
and best information availabie is presented in Note 3 B.
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{2) New Standards, Interpretations and Amendments

Standards, Interpretations and Amendments Applicable for the First Time in 2021

Amendments to IFRS 15—Cowid-19 Relaled  The amendments permit lessees, s & practicat expedient, not to assess whether particular rent concessions occuming as 8 Q140172021 Mo material effect
Rent Concessions direct consequence of the Covid-19 pandemic are Lease medifications and, 1nstead, to account for those rent concessions as

if they were not lease modifications

Inially, these amendments were to apply untl June 30, 2021

Amendment to IFRS 16—Covid-12 Related In light of the fact that the Covid-13 pandemic 1s tontinuing. the JASB extended the applicatien petied af the pracucal expe- 04/0112021 No matenial effect
Rent Concessions beyond 30 Juns 2021 dient with respect 1o accounting for Covid-19-related rent concessions through dune 30, 2022

Amendments to IFRS 9, IAS 39, IFRS 7. The armendments prowvide terparary relief to adopters regarding the financial reporting impact that wilt result from replacing 010142021 No material aftect
IFRS & and IFRS 1G—Interest Rale Benchmark  Interbank Offered Rotes (IBORS) with alternative risk-free rates (RFRs), The amendments provide for the tollowing practical tvee Note 32)
Heform {Phase 2} expedients:

s Treatment of contract modifications ar changes in contractual cash flows dus diractly to the Reform—such as fluctaatians
in & market interest rate — as changes in a floating rate;

Altow changes 1o the designatian and documentatian of a hedging relationship required by IBOR reform without
discontinuing hedge accounting,

Temporary relief from having to meet the separately identrhable requirement when an RFR instrument s designated as a
hedge of a nsk component,

« Additional IFRS 7 disclesures in connection with the IBOR Reform

Amendments to (FRS 4—Extension of the Deferral of initial application of IFRS % far insurers No etfect

Temporary Exemption from IFRS & 01/01/2021

The EU has transpesed these amendments inta Eurcpean law. The amendments will be applied for fiscal years beginning on or after
January 1, 2021. The amendments have no material impact on E.ON's Consolidated Financial Statements.
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Standards, Interpretations and Amendments Issued But Not Yet Applicable

The IASB and the IFRS IC have issued the following additional standards and interpretations. E.ON does not apply these rules because their

application is not yet mandatory in some cases or their endorsement by the EU is still pending in others. Currently, however, these adjust-

ments are not expected to have a material impact on E.ON's Consolidated Financial Statements:

1ASH and IFRS I Pronguncements

Exp!

= Consolidated Statement of Recognized Income and Expenses
= Consalidated Statement of Changes in Equity

01/01/2022

Amendments to 1AS 16—Proceeds before The amendments prohibit a company from deducting from the cost ot property, plant and equipment Yes. No material etfect
Intended Use amounts received from selling items produced while the company is preparing the asset for its intended use.

Instead, a company will recognize such sales proceeds and related cost in profit or loss.
Amendments to JAS 37—0nerous Contracis—  Claritication that all costs directly attributable to a contract must be ronsidered when getermining the cost Yes 01,01/2022 No material effect.
Cost of Fulfilling 8 Centract of hultiling the contract
Amendments to !FRS 3—Reference ta the Reference tu the revised 2018 IFRS Coneeptual Framewurk Prorty applwation of IAS 37 or IFRIC 21 by the Yes 01/01/2022 Mo materal effect.
Conceptual Framework acquirer to identity acquired liabilities. No recognition of contingent assets acquired allowed.,
Annuallmprovements Preject—Annual ‘Minor amendiments to IFRS 1, 9FRS 9. IFR5 16 and 1AS 41. Yes 01/01/2022 No material effect
Impravements to IFRSs 2018-2020 Cycle
IFRS 17 “Insurance contracts” including Yes 0110142023 No material effect.
Amendments to IFRS 17 The new IFRS 17 standard governs the agccounting for insyrance contracts and supersedes IFRS 4
Amendment to IFRS 17 —|nitial Application of ~ The amendment rencerns the transitional provisians far the nttial jaint application of IFRS 17 and IFRS 9 Perding 01/01/2072 No ettect.
IFRS 17 and IFRS S—Comparative Information
Amendments to IAS 1—Classification of Clarification that the classification of habilities as current or non-current is based on the rights the entity Pending 01/01/2023- ¢ No material effect.
Ligbilities as Current or Non-current has at the end of the reporting periad.
Amendments to IAS 1-Classification of
Liabilities as Current or Non-current—Deferral
of Effective Date

Clarification that an entity must disclose all matenal {formerly “significant”} accounting policies. The main Pending 01101420231 No material effect
Amendments te 1AS 1 and IFRS Practice characteristic of these items is that, together with other informatian included in the financial statements,
Staternent 2—Disclosure of Accounting Policies  they caninfluence the decisions of primary users of the finanzial staternents.
Amendments to 145 8—Definition of Clarification with regard to the distinction between changes in aceounting policies (retraspective applica- Pending e1101/2023 Mo material effect,
Accounting Estimates tion)and changes in i {prospective application).
Amendments to IAS 12—Deferred Tax related  Clarification that the infial recagnition exemption of [AS 12 does not apply to leases and decommuissioning Pending 014012023 Ne matenal effect.

to Assets'and Liakilities arising from a Single
Trensactian

obligations. Deferred tax is recognized on the initial racognition of assets and lrabilities arising frem such
transactions.

1t not yat endorsed by the EU the dale of hrst-time adaption scheduleoby the |A5B 15 assumed to apply
TIn July 3021, the IAS decided ta postpone the date ot Inial application 1o G rarlier Ihar January 1 2024 a3 hurther adjustnients are pending n thes contest



= rontents Suarch Bash

{3) impact of the Covid-19 Pandemic

The consequences of the Covid-18 pandemic continued to impact
E.ON's businesses. However, the economic consequences of the
Cavid- 19 pandernic, which had a negative etfect on E.ON's activities

in the 2020 financial year, have to a large extent dissipated in 2021,

although the economic impediments that still persist vary from
region to region and from segment to segment.

E.ON received no materially significant public support measures
such as loans, tax relief or compensatory mechanisms. In addition,
there were no material effects on the empleyment situation in the
E.ON Group.

Qverall, the Covid-19 pandemic did not generate a triggering event
for the E.ON Group to test goodwill and non-current assets for
impairment,
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{4) Scope of Consolidation

The number of consolidated companies changed as follews in 2021:

Scape of Consolidation
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{5) Acquisitions, Disposals and Discantinued
Operations

Significant Transactions in 2021

Disposal ol nncgy eMobility Solutions GimbH

E ON completed the sale of 100 percent of the shares in innogy
eMobility Solutions GmbH {ieM5), a fully consolidated subsidiary,
to Complea Charging Sclutions AG, with its registered office in
Dortmund, on December 31, 2021.ieMS and its subsidiaries are
active in the field of electromobility in Europe, in particular charging
stations. The company, which was allocated to the Custormer Solu-
tions Other segment in the E.ON Group, was classified as a disposal
group under IFRS 5 from the third guarter of 2021. In this connection.
a write-dawn to the lower fair value less costs to sell of €20 million
d in the third quarter. The company was deconsoli-

Domeslic Fareign
Consolldsted companles
asof Janusry 1, 2020 17a T 208 a1y
Additions 10 i2 22
Disposals/Mergers 13 24 a7
Consolidated companies
as of December 31, 2020 171 181 k2
Additions 4 4 8
Disposals/Mergers ' ] 39 48 i
was recog
Consalidsted companies
anof December 33, 2021 186 156 an

in 2021, a total of 52 domestic and 11 foreign associated companies
were consolidated under the equity method {2020: 54 domestic
:ompanieS and 13 fereign companies). One demestic company
reported as joint operations was presented pre rata on the consoli-
dated financial statements [2020: ane domestic company).

dated as of December 31, 2021; the ioss on deconsolidation tetaled
€28 million. Compteo Charging Solutions AG is a listed company and
a full-service provider of charging technology in Europe.

Censurtivm Sgresinent with Rhembeergn

On June 29, 2021, Westenergie AG, a fully consolidated subsidiary
of the E.ON Group, entered into a new cansortiurn agreement with
RheinEnergie AG. This agreement will enable E.ON to exert signifi-
cant influence on the further develepment of the energy supply in
one of Germany's fastest-growing economic regions and to benefit
from growth and synergies in the Rhineland. According to current



Fantanty Eaarch Back

plans, Westenergie and RheinEnergia will merge shareholdings in
individuat municipat utilities into rhenag Rheinische Energie Aktien-
gesellschaft {rhenag), a subsidiary that is also fully consolidated in
the E.ON Group. rhenag continues to be fully consolidated by West-
energie. Westanergie and RheinEnergie have also agreed to con-
tinue to optimize their operational cooperation with regard to plant
management, leases and service agreements. The implementation
of the steps planned in the consortium agreement are subject to
the approval of the antitrust autharities and the Cologne district
government. This transaction is expected 1o close in the mid-2022.
Within the framework of the cooperative arrangement, Westenergie
will transfer an additienal 20 percent of the shares of Stadtwerke
Duisburg, which is included in the consolidated financial statements
as an associated company, to RheinEnergie, which will inerease its
share in RheinEnergie from 20 te 24.9 pereent. The shareholding in
Stadtwerke Duisburg is allocated to the Energy Networks Germany
segment; since Q2 2021, the investment has been reported as an
asset held for sale under IFRS 5 in the amount of €154 million. There
was no effact on netincome as a result of the reclassification,

Pro Rota Dispasal of Stromnetzgesellschait £5sen GmbH & Co. KG
Westnetz GmbH sold 50 percent of the limited partnership interests
inthe newly established Stromnetzgesellschaft Essen GmbH & Co.
KG to Essener Versorgungs- und Verkehrsgesellschaft mbH (EVVY),
with effect from January 1, 2022, Technical equipment will be
transferred 1o this company, also with effect from January 1, 2022,
After comgpletion of the transaction, this equipment will be leased
back fremn E.ON, so that E.ON will continue to operate the network.
In @3 2021, the criteria of IFRS 5 for reporting the assets to be ton-
tributed as held for sale were mat for the first time. As a result, the
corresponding property, plant and equipment in the amount of
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€136 million included in the Energy Networks Germany segment
has since been reported separately under "Assets held for saie” in
the balance sheet. No impairment loss was recognized from the
comparison of the carrying amount with its fair value less costs to
sell. More infermation on the future network cooperation modelis
provided in Note 33 @,

Planned Reorganization of the Businesses ot the Slovabian Umits
£5E and VSEH

E.CNis in negotiations with the Slovak state on the continued com-
hining of the businesses of Zapadoslovenska energetika a.s. {"ZSE™
and Vychodoslovenska energetika Holding a.s. {"VSEH"). E.ON has

_a49-percent stake in each of the tws companies and the Slovakian

state has a 51-percent stake. VSEH, in which E.ON has zontrol, is
fully consolidated and is allocated to the Energy Networks East-Central
Europe/Turkey and Customer Solutions Other segments. The trans-
action is expected to be successfully concluded within the next
twelve months. As a result of the realization of the planned transac-
tion, the business activities of VSEH, which had previously been
fully consolidated, would in future be accounted for in the Consoli-
dated Financial Statements using the £quity method. Accordingly,
VSEH is presented as a disposal group in accordance with IFRS & as
of December 31, 2021. The assets classified as held for sale (before
minarity interest deduction} amount to €1,054 million, of which
€883 million are pan-current assets, €162 million current assets
and €5 million in deferred tax assets. Goodwill of €508 miltion was
also allocated. The corresponding liabilities (before minority inter-
est deduction) amount to €648 miillion, of which €278 million in
financial liabilities, €218 million in operating liabilities, €40 million
in pravisions and €114 million in deferred tax liabilities. An impair-
ment of €298 million was recognized as a consequence of the

= Consolidated Statement of Recognized Income and Expenses
- Consolidated Statement of Changes in Equity -

classification as a disposal group (see alsc Note 15 @). This impair-
ment is due to the fact that the fair value less costs of disposal was
betow the carrying amount basis. The impairment less was allocated
first to the carrying amount of the goodwill allocated to the disposal
group. The determination of the fair value less costs of disposal was
based on the discounted cash Hlow method (level 3 of the measure-
ment hierarchy according te IFRS 13). The significant non-ohservable
inputs used in the fair value measurement are generally consistent
with those used in the impairment tests. For more detailed qualita-
tive and quantitative informaticn on these parameters, please refer
to Note 158,

Disposal of the Belgian Distribution Business

. Dutch utility Essent NV and Betgian energy company Luminus signed

an agreement in February 2021 to sell Essent’s Belgian distribution
business, Essent currently supplies more than 500,000 electricity
and gas customers in Belgium. Essent is a wholly owned subsidiary
in the E.ON Group, Luminus is a 68.6 percent subsidiary of EdF S.A.,
and the remaining shares are hetd by municipalities and local author-
ities. The Belgian distribution business in the E.XON Group, which
was allocated to the Custorner Solutions Netherlands/Belgium seg-
ment, was then reported as a disposal group under IFRS 5 in the
first quarter of 2021 and an impairment loss of €7 million was rec-
ognized on the lower fair value less costs to sell. After the transaction
was corngleted on May 3, 2021, the Belgian distribution business
was deconsslidated in G2 2021: the gain on deconsolidation
amounted to €12 miltien.
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Disposal of the Dutch B2B Distribution Business

Dutch utitities Essent NV and Eneco NV signed an agreement in
July 2021 to sell Essent's Dutch B2B distribution business. Essent
currently supplies electricity and éas to nearly 5,000 B2B custormers
in the Netherlands. Essent is a wholly owned subsidiary in the E.ON
Group, and Enece is a whally owned subsidiary of a consortium of
Mitsubishi Corporation and Chubu Electric Power. After the trans-
action was complated on October 1, 2021, the Dutch B2B distri-
bution business, which was allocated to the Customer Solutions
Netherlands/Belgium segment, was deconsslidated in G4 2021:
the gain on deconsolidation amounted to €13 million.

Reorganization of the Hungary Business .

At the beginning of October 7019, E.ON acquired the 27-percent stake
held by EnBW in ELMU Nyrt. (‘ELMO") and EMASZ Nyrt. ("EMASZ®).
A framewaork agreement was subsequently signed between E.ON,
MVM Magyar Villamos Mivek Zrt (a shareholder of ELMU and
EMAST) ("MVM") and Opus Global Nyrt. {"Opus”). Under this agree-
ment, £.0N will be able to create a balanced and optimized portfolic
in Hungary, which will also facilitate the rapid integration of innegy's
Hungary activities.

The agreement was fully implemented on December 18§, 2021, after
approval by the competent autherities. After the sales by E.ON,
MVM halds 100 percent of the EMASZ distribution network opera-
tor EMASZ Haldzat) Kft. {"EMAS? DSO0") and a 25-percent stake in
E.ON Hungaéria {including the acquired innogy holding companies
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ELMU and EMASZ). In addition, Opus acquired E.ON's E.ON
Tiszdntali Aramhadlazati Zrt. ("ELON ETI7). Both the EMAS2 distribu-
tion netwerk operator and E.ON ETl were reported as a disposal
group in accordance with IFRS 5 as of December 31, 2020; both
companies belonged to the Energy Networks Hungary operating
segment After the transactions were completed on August 31, 2021,
both the EMASZ distribution systern operator and the business at
£.ON ETl were deconsolidated in 33 2021. Until that date, a net
gain of almost €6 million (E.ON ETI) and an expense of €10 million
{EMASZ DSO) were recognized in the 2021 fiscal year as a result

of the comparison of the fair value less costs of disposal with the
carrying amount. E ON ETl dispesed of fixed assets of €318 million,
current assets of €33 million and deferred tax assets of €10 million
Disposed liabilities ameunted to €154 million, of which €131 millien
were operating liabilities. The loss on deconsolidation amounted te
€15 million. At the EMASZ distribiution system operstor, disposed
fixed assets amounted to €308 million and current assets to €46 mil-
lion, with deferred tax assets of €7 million. Disposed liabilities
amounted to €117 million, of which €94 million were operating lia-
bilities. The loss on decensalidation amounted te €10 million.

Dispesalof the Urnversal Servics Proader Busiiess i Hangary

To further eptimize its partfelio in Hungary. on February 23, 2022,
E.ON Hungdria Zrt. signed an agreement with MVM Zrt. to sall
100 percsnt of the shares in E.ON Aramszolgaliaté Kh. {“EAS")
EAS holds a regional universal service provider license and supplies
electricity to customers in certain regions in Hungary on this basis.

= Consolidated Staternent of Recagnized Income end Expenses.
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As of December 31, 2021, the transaction is expected to be success-
tully concluded within the next twelve rmonths. As a result, EAS and
the universal service provider business respectively, which are allo-
cated to the Customer Solutions Other segment in the E.ON Group,
are reported as a disposal group in accordance with [FRS 5 as of
December 31, 2021, In total, assels totaling €63 million, primarily
receivables, and liabilities 10taling €53 million, primarily operating
liabilities and provisions, were reclassified to the disposal group.
The cther comprehensive income relating to the disposal group te
be realized upen actual subsequent disposal totaled €10 million as
at December 31, 2021,

Disposal of the Swe diah Biogas Businens

E.ON Energilosningar AB concluded an agreement with the sub-
sidiary S5t1 Sverige AB of the energy company 511 Nordic Oy for the
sale of 100 percent of the shares in E.ON Biofer Sverige AB E.ON
Biofor Sverige employs 35 biogas experts and is geegraphically
located in the urban areas of southern Sweden and Steckhoim, The
shareholding in E.ON Biofor Sverige AB was allocated to the Cus-
torner Sclutions Other segrment. The transaction was completed upon
satisfaction of customary closing conditions and regulatory approval
onJune 30, 2021. The parties agreed not te disclose the purchase
price. The gain on decansolidation amounted to €28 million.

Deconsolidation results are generally allocated to other operating
incomefexpense.
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Significant Transactions in 2020

Sarme of the material transactions presented for 2021 originatedin
2020 as described above. In addition to these transactions, espe-
cially the following material business combinations, disposals and
discontinued operatiens took place in 2020

Fanslization of Acceunting dor the mnegy Acquisition
Accounting for the innogy acquisition was finalized in the third
quarter of 2020.

Changes in the measurement of assets and liabilities acquired as
part of the innogy merger due 1o new knowledge acquired up to
September 17, 2020, and thus within the sne-year measurement
period, were made retreactively to the acquisition date. Corre-
spending adjustments for the 2519 financial year or the reporting
date of Decermnber 31, 2018, in the batance sheet, income state-
ment, statement cf recognized income and expenses, and state-
ment of changes in equity also required adjustments te the disclo-
sures affected by this in the Notes to the Consolidated Financial
Statements. In addition, the innogy integration also invoived a stan-
dardization of processes fer collecting data relevant to the Notes to
the Consalidated Financial Staterments and of procedures for atlo-
cating data to the Notes to the Consolidated Financial Statements;
the knowledge gained in the process was taken into account by
making spprapriate adjustments ta the disclesures for the 2019
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fiscal year. Unless otherwise noted in individual cases, the adjust-
ments to disclosures for the 2018 fiscal year marked in the Notes
to the Consolidated Financial Statements result from the matters
described above in cennection with the innegy integration,

I March 2018, E.ON had concluded an agreement with RWE to
acquire the network and sales business of innogy. Within this
framework, the 76.8-percent stake in innogy SE held by RWE was
transferred from RWE to E.ON following approval by the antitrust
authorities. The entire Renewables and Gas Storage business of
innogy as well as the 37.9-percent stake that innegy holds in Aus-
trian energy supplier KELAG will remain within the RWE Group.
The acquisition was concluded through a comprehensive transfer
of business activities following the approval of the EU Commussion
and the competent antitrust authoribes on September 18, 2019
The approval was granted subject to the conditions of the EU Com-
mission, including the sale of varibus business activities of E.ON
and innogy. All conditions were fulfilled in the course of 2020
{please refer to the secticn below entitled “Conditions Imposed by
the EU Commission Arising from the innogy Takeover Fulfilled™).

As consideration for innogy's network and sales business, RWE
was granted a 16.7-percent shareholding in E OGN SE by way of a
20-percent capitalincrease against contribution in kind frem existing
authorized capital. RWE has notified E.ON that it has since reduced
its stake ta 15 percent. E.ON had also transterred to RWE most of

- Consolidated Staternent of Recognized Income and Expenses
-+ Consolidated Statement of Changes in Equity

its Renewables business and the minority interests held by E.ON
subsidiary PreussenElektra in the Lippe-Ems GmbH and Gundrem-
mingen GmbH nuctear power plants operated by RWE. EON and
RWE had also agreed on a compensatary payment of €1.5 billion
from RWE ta E.ON. This payment was offsat against E.ON's payment
cbligations and indemnification assets with respect to RWE as part
of a shortened payment procedure.

On March 12, 2018, E.ON had made an offer to the remaining share-
holders of innogy SE to acquire all registered no-par-value shares of
innogy SE€ in a voluntary public takeover offer. Subsequently, a further
9.41 parcent of innagy shares were tendered for a total consideration
of €37.99 per share {including 2n agreed dividend and share price
adjustment).

The purchase-price allocation was finalized in the third quarter of
2020, which is within the adjustment period of up to twélve manths
from the completion of the first-time consolidation granted under
IFRS 3.45

The largest change in terms of amount resulted from the fact that the
loan receivable from RWE to innogy SE in the amount of €0.7 killian,
which was acquired by E.ON, is no longer reported separately as in
the 2019 Annual Report, but instead is presented as part of net
assets. This is reflected in the sharp decline in current financial liabil-
ities. The value of financial liakilities was also reduced by the fact
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that a larger portion than eriginally assumed was attributable to
innogy's renewables business. The change in rights of use is the
result of the retrospective adjustment to the underlying interest
rate for selected leases. This is accompanied by corraspending
adjustments, in particular to depreciation and amortization and
interest expense. Recent information on the remaining useful lives
of acquired network assets has led to adjustments in the carrying
amounts of property, plant and equipment. The reduction in trade
aceounts receivable is mainly due to receivables in the UK. and is
mainly related to an increase in expected credit losses.

The difference in the consideration transferred is due to subsequen?
purchase-price adjustments. The goodwill results primarily from
the strategic reorientation of the customer business and the energy
networks as well as from the expected synergtes from the integra-
tion of innegy 5E into the Group.

By the acquisition date, E.ON had also acquired an additional

3.79 percent of innogy shares on the market. The extraordinary
general sharehclders meeting of innogy SE in Essen on March 4,
2020, finally approved the exclusion of the minerity sharebolders of
innogy SE. With the entry in the commercial register on June 2, 2620,
the merger of innogy SE into E.ON Verwaltungs SE {subsequently
renamed innogy SE) bacame effective. The fixed cash settlement
was paid out shortly afterwards. A court-appointed expert auditor

Consolidated Financial Statements 190

> Consolidated Statement of Incorne

+ Consoldated Balance Sheets - Consolidated Statement of Cash Fiows

has confirmed in accordance with the requirements of German
stack carporation law that the fixed cash compensation of €42.82
per share is appropriata.

Conditions Imposed by the EU Commission Arising from the

innogy Takeover Fulfilled

As part of the acquisition of innogy, the EU Commission has, among
other things, imposed conditions requiring the disposal of certain
£.0N and innogy businesses in Eastem Europe. To fulfill these con-
ditions, E.ON and the MVM Group signed an agreement on July 10,
2020, to sell innogy Ceskd republika'a.s. and thereby the entire Czech
electricity and gas business of innogy in the retail segment. £.0N
had already reported these activities of innogy in the Czech Republic
as discontinued operatiens under IFRS 5 as of September 30, 2019.
No additional impairment loss was recognized from the comparison
of the carrying amounts of these discontinued operations and the
fair values less costs to sell as of the balance sheet date. The trans-
action was approved by the European Commissicn at the end of
October and subsequently complated on October 30, 2020. The
parties have agreed not to disclose the purchase price.

In fiscal year 2020, E.ON generated revenues of €67 million
{2016: €19 million), no interest income {2019: €5 mitlion), interest
expenses of €7 million (2019: €B million}, and other income/
expenses of €41 million {2019: -€2 mitlien). with the fully censeli-
dated companies to be transferred.

- Censalidated Staterment of Recognized Income and Expenses
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The disposed assets and liabilities related to intangible assets
(€306 million}, rights of use (€9 million), property, plant and equip-
ment (€123 million}, other assets (€512 millicn). provisions (€1 million}
and liabilities (€273 million) The deconsolidation gains also include
the recogrition in inceme of the negative currency translation effects
previously reported in other comprehensive income (-€41.8 million}.

An additional condition imposed by the EU Commission included
the sale of the German heating electricity business of £.0N Energie
Deutschiand. The centract portfolio disposed of includes all special
contracts with customers for the supply of heating electricity and
all special contracts for the supply of household electricity if house-
held electricity is also purchased at the same point of consumption
and from the sarne contract partner for heating electricity with sep-
arate metering. [n anticipation of the disposal, the contract portfolio
was spun off into two newly founded companies, E.ON Heizstrom
Nord GmbH {*EHN") and E.ON Heizstrom Siid GrbH ("EHS"). Bacause
of the ebligation to dispose of these activities, E.ON has already
reported its heating electricity business as a disposal group pursuant
10 IFRS & with effect from September 30, 2019. The sale of EHN
and EHS was completed on April 28, 2020,
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In addition, on September 23, 2020, E.ON sold its subsidiary E.ON
Energiakereskedelmi Kft. ("EKER")—which is respensible for E.ON's
non-regulated commercial electricity retail business in Hungary—to
Audax Renovables. The parties have agreed not to disclose the pur-
chase price. Because of the obligation to dispose of these activities,
E.ON has already reported the business of EKER as a disposal group
pursuant to FFRS 5 with effect fram September 30, 2018. With the
completion of these transactions, E.ON has fully complied with the
antitrust requirements in connection with the innogy acquisition.
E.ON had previously withdrawn from operating individual charging
stations for electric vehicles on German motorways.

Acquisition of Shares in VSE Holding

E.ON completed the acquisition of 49 percent of the shares in
Wychodoslovenské energetika Holding s.a, (VSEH), based in Kodice,
Slevakia, from RWE on August 21, 2020, VSEH consists of various
business segments, of which the electricity distribution segrment
accounts for the largest share. With this transaction, E.ON broadened
its business portfolio in the areas of energy networks and customer
solutions in Slovakia, E.ON has a controlling influence within the
meaning of IFRS 10 due to 1ts extensive decision-making powers aver
the business activities of VSEH. s that VSEH and its subsidiaries
were fully consolidated in the E.ON consolidated financial statements
and a business combination was recognized in accordance with
IFRS 3.

The consideration transferred for the acquisition of shares amounted
to €739 million. The purchase price to be paid to RWE was not
recognized directly in income, but was offset against a receivabie
still outstanding with RWE from the completed acqguisition of the
nnogy shares. The purchase price to be paid included a compensation
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payment for the waiver of pre-emptive rights of the Slovak state.
The transaction therefore had no material impact on cash flows
from invasting activities in 2020. Transaction costs of €2 million
incurred for this purpose were recegnized in the income statement
under other operating expenses in 2320. The costs were mainly
incurred for consulting services. Compared to the status of the
acquired assets and liabilities at fair value at acquisition and the
difference as of December 31, 2020, as presented in the 2020
Annual Report, there have been no significant changes. The purchase-
price allocation is now final after the end of the twelve-month
adjustment period.

Nerd Stream 3

E.ON Beteiligurigen GmbH held all of the shares of PEG Infrastruk-
tur AG (PEGI) and thereby the indirect interest in Nord Stream AG
{15.5 percent). Nord Stream AG, a project company founded in
2005, owns and operates two pipelines, each 1,224 kilometers
long, that transport natural gas from Russia to Germany. Under an
agraement dated December 18, 2019, E.ON Beteiligungen GmbH
sold and transterred all of the shares of PEGI, and consequently the
indirect interest in Mord Stream AG, to E.ON Pension Truste V.
(EPT), with effect on and for account of the trust assets of MEON
Pensions GmbH & Co. KG (MECN). EPT acts as trustee under the
Contractual Trust Arrangement (CTA), with MEON as trustor, which
has bundled the benefit obligations and the plan assets of compa-
nies of the E.ON Group and is responsible for fulfillment of the
acquired benefit obligations and the investment of the plan assets
transferred for this purpose. There are additional CTA trust agree-
ments with EPT as trustee with companies of the E.ON Group as
trustors. Based on the assets, as of the end of 2019 MEON, with a
volume of .€2.9 billion, is the largest truster within the framework
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of the CTA with EPT. The shares were transferred ta PEGI with
effect from the close of December 31, 201%. The deconsolidation
gain in fiscal 2019 amounted te €0.4 billon The purchase price
payment of £1.1 bitlion was made on January 15, 2020.

Disposal of Real Estate Ausers

E.ON NA Capital, Inc. and E.ON RE Investments LLC, fully conscli-
dated companies in the E.GN Group, transferred real estate assets
totaling abeut US$288 million 1o other entities in 2020. of which
US$265 million was transferred to the trust assets of E.ON Pension
Trust, which is net fully consclidated. The purchase-price payments
were pnimarily made in 2020,

(6) Revenues

At €77 4 billion, revenues in 2021 were roughly €16 .4 billion higher
than in the previous year, primarily due ta the cooler weather and
the econemic consequences of the Covid-19 pandemic, which had
anegative impact on E.ON's activities in the previcus year.

The increase in revenues is primarily attributable to higher prices
for energy on the commuodity markets. This resulted on the one hand
in higher setling prices on the sales markets. On the other hand, in
the case of sales volumes purchased on a forward basis, which are
initially 1o be accounted for as derivatives under IFRS 8. the corre-
sponding revenues are to be measured at market prices at the time
of physical delivery (so-called failed own use adjustments). Expenses
from the realization of cormnmodity derivatives are recognized in
other operating income,
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Revenues recognized in the current reporting period arising from
performance obligations that have been fully or partially settled in
prior reporting periods amounted to €0.4 billion (2020: €0.4 billion).
The total amount of benefit obligations already contracted but still
outstanding (excluding expected contract renewals and expected
new contracts) was €28.1 billion as of December 31, 2021 (Decem-
ber 31, 202G: €29.4 billion). Tha majority of these benefit obliga-
tions are expected to be met within the next three years, Revenue in
the E.ON Group is recognized primarily on an over-time basis. Rev-
enue recognized under non-FRS 15 accounting standards totaled
€673 million in fiscal 2021.

Revenues are broken down inte intragroup and external revenues in
the segment information (Note 35 @). They are also broken down
into key regions and technologies. The overview also shows the
effect of revenues on operating cash flow before interest and taxes.

{7} Own Work Capitalized

Own work capitalized amounted to €761 million in 2021 {2020
€680 million) and resutted primarily from capitalized work per-
formed in connection with ongeing and completed IT projects and
network assets.
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(8) Other Operating Income and Expenses

The table below provides details of other operating income for the
periods indicated:

Dthe ) Operatine i< ami

income from exchange rate differences 478 1.064
Gain on derivative financial instruments

{including currency derivatives) 44,737 5906
Gein an disposal of non-current assets and

sacurities 360 4€9
Gainon the reversal of provisions 156 52
Miscellaneous 1,653 14168
Total 47,383 8,907

Other aperating income increased by €38,476 millian te
€47,383 million (2020: €8,907 million).

Income and expenses from derivative financial instruments (including
currency derivatives} rolate te fair value measurement under IFRS 9.

Income from derivative financial instruments increased year-on-year
by €3B8.831 million to €44, 737 million, rainly due to sharp rises in
energy prices on the commaodity markats.

= Consolidated Statement of Cash Flows

= Consolidated Statement of Recognized Income and Expenses
- Consolidated Statement of Changes in Equity

Commodity derivatives generated income in the amount of
€43,909 millen. These are partly offset by material expenses for
procurernent transacticns realized at market price. In addition, this
resulted in significantly higher provisions, additions to which are
recognized under materials expense (see Note 26 &). In addition,
incorne from derivative financial instruments (including currency
derivatives) includes realized income from currency derivatives of
€339 million {2020: €1,679 millien). Conversely, income fram cur-
rency translation effects decreased by €586 million 1o €478 myllion.
Cerresponding itemns from derivative financial instrurnents (includ-
ing currency derivatives) are included in other operating expenses.

The gain on the disposal of property, plant and equiprment and
securities consisted primarily of gains on the disposal of Rampion
Renewables Limited in the amcunt of €64 million. In 2020 there
were gains on the dispasal of the Heizstrom Nord and Heizstrom
5ad companies in the ameunt of €160 million. Gains were realized
an the sale of securities in the amount of €41 million {2020:

€23 million).

Miscellaneous other operating incorme included effects from the
refund of prior purchases of residual electricity volurmes amounting
to around €0.5 billion. Recognition of own-use cantracts as liabili-
ties in the amount of €99 million in the fremewark of the innogy
purchase-price aliocaticn (2020: €297 millior) In additian, income
from transactions other than ardinary business activities in the
armount of €221 million (2020: €200 million}, income from contract
penalties €70 million {2020 €84 million). and rental and lease
interest in the smeount of €58 miltion {2020: €63 million) were

presented here,
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The effects of toreign currency translaticn within other operating
income amounted to €845 million (2020; €874 millien)

The following table provides details of other operating expenses for
the periods indicated:

Other Oy rrati g, Expenses

Less from exchange rate differences 885 641

Loss on derivative finencial instrurnents

{including exchange rate changes) 26,486 5,787
Taxes other than incame taxes 43 100
Lass on disposal of non-current essets and

securities 209 133
Write-down of current assets 319 317
Miscellanaous 3,724 ER-Lh
Totsl 31,685 10,019

Other operating expenses of €31 665 million were €20.746 million
higher than in 1he previous year (€10.519 million}. The increase is
due to the €20,699 millicn rise in expenses fraom derivative financial
instruments (including currency derivatives) te €26,486 million.
Similar to the development inincome from derivative financiat
instruments, this was mainly due to a sharp rise in energy prices on
the commodity markets,

Expenses from commadity derivatives in the amount of €25,390 mil-
lion were partly offset by revenues for sales transactions realized at
market price.

in addition, expenses from derivative financial instruments {including
currency derivatives) includes realized expenses from currency
derivatives of €51 million {2020: €1,817 million).

Caonsolidated Financial Statements
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Expenses from exchange rate ditferences in the amount of
€885 million increased by €244 million compared with the previous
year (E641 million).

Miscellaneous other cperating expenses includes effects from the
recognition of own-use contracts capitalized in connection with
inneqy’s purchase-price allocation amounting to €163 million (2020:
€563 millicn). Also included are consulting and audit fees in the
amount of €139 million {2020: £287 millien), sdvertising and mar-

- keting expenses in the amauht of €196 million (2020: €174 million),

rents and teases in the amount of €53 miltion (2020: €44 million),
and third-party services and pass-through charges in the amount
of €971 million (2020: €722 millien). Additicnally reported under
this item are |T expenses in the amount of €444 million {2020:
€396 million), offica expenses in the amount of €117 million (2020:
€125 million), insurance premiums in the amount of €61 million
{2020: €57 million). travel expenses in the amaunt of €42 millisn
{2020: €50 million), contributions and fees in the amount of €67 mil-
lion {2020: €38 million), and repair expenses in the amount of
€86 mitlion (2020: €83 million}- -

Foreign currenéy translation effects within ather operating
expenses amounted to €1,161 million (2020: €874 million).

{9) Cost of Materials

The principal compenents of expenses for raw materials and supplies
and fer purchased goods are the purchase of gas and electricity.
Fuel supply is also included in this line item. Expenses for purchased
services consist primarily of network usage charges and mainte-
nance costs.
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Cast ol Materals

[ .

Expenses for raw materials and supplies

and for purchased goods 63,001 31,699
Expenses for purchased senvices 15,095 15,548
Total 78,088 47,147

Cost of materials of €78,096 millien was significantly higher than
the prior-year level of £€47.147 million. This increase was mainly due
to higher energy prices on the commadity markets. These factors
have generated higher direct procurement costs and also have ted
to adjustments of the correspanding expenses to the current market
price at the time of realization in the case of forward procurement
contracts that are to be accounted for as derivative financial instru-
ments in accordance with IFRS (so-called faited own use contracts).
Accordingly, income from the realization of commaodity derivatives
are recognized in other operating income.

In addition, the recognition of provisions for pending transactions
was included in the materials expense. These provisions were
primarily recognized for contracted sales transactions that are not
subject to IFRS 8 (so-called own use contracts), but which are eco-
nermically part of a portfolic that is partly offset by procurement
transactions to be accounted for as derivative financial instruments.
The market value measurement of procurement transactions corre-
spondingly results in other operating income {see also Note 8 ).



= Contents Saarch Back

{10} Financial Results

The following table provides details of financial results for the periods
indicated:

Finaticial Hesutrs

Income/Loss fram companies in which equity

investments are held 186 102
Fair vaiue through P&L 133 68
Other 53 34

Impairment charges/reversals on ather

financil assets -19 ~H4
Loss from equity i 187 18
IncomefLoss from securities, interest and
similar income 1037 E70
Amortized cost 42 35
Farr value through P&L 772 298
Farr value through OC! 14 14
Qther interest income 209 325
Interest and similer expenses -1.590 -1.390
Amortized cost -743 -658
Foir value through P&L -546 -320
Qther interest expenses -301 -4i2
Netintarest incomatloss <553 -720
Financial results =388 =702

The improvement in financial results relative to the previous year is
based in part on an increase in income frem investments and in part
on an improvement in net interest income, which was pasitively
affected by lower interest expenses from debt financing, among
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other factors. Valuation effects from securities recognized at fair
value generated significant income in the reporting period, whereas
an expense was recorded in the previous year. In contrast, the
positive contribution to earnings from the difference between the
nominal interest rate and the effective interest rate of the innogy
bonds, which was adjusted due to the purchase price allocation, was
€267 milbon, which is lower than in the previous year.

Other interest income consists primarily of income from previous
periods, which was significantly lower in 2021. Other interest
expenses include the accretion of provisions for asset retirement
obligations in the amount of €0 million {2020: €3 million). Also con-
tained in this item is the net interest cost from provisions tor pen-
sions i the amount of €63 million (2020: £85 million) and financial
lease liabilities in the amount of €180 million (2020: €154 million}

Interest expenses also include €38 million of negative earnings
effects {2020: €58 million) from non-controlling interests in subsid-
iaries that have already been fully consolidated and interests in fully
consolidated partnerships. which ate to be recognized as abilities
in accordance with JAS 32, and with legal structures that give their
sharaholders a statutory right of withdrawal cembined with an
entitlement to a settlement payment.

Interest expense was reduced by capitalized interest on debt totaling
€7 milhon (2020: €8 million).

-» Consolidated Staternent of Recognized Income and Expenses
-+ Consolidated Statement of Changes in Equity 't

{11) Income Taxes

The following table provides details of income taxes, including
deferred taxes, for the periods indicated:

Inncoine faxes

Domestic inceme taxes 260 137
Foraign incame taxes 240 239
Current taxes B0 are
Domestic 90 524
Foreign 228 -29
Daterred taxes 318 486
Total income taxes 18 a1

The tax expense in 2021 amaunted to €818 million (2020:

€871 million). In 2021, the tax rate was 13 percent (2020 40 per-
cent). In the reporting period, the use of tax losses, market valua-
tions of commadities with no tax effect and taxes for previous years
led to a reduction in the tax rate. The reason for the high tax rate in
the previous year was essentially a one-off effect from the valuation
of deferred tax assets, which was partially offset by taxes for previ-
cus years.

Of the amount reparted as current taxes, €170 milkion in tax
income is attributable to previous years {2020 €276 million in tax
income).
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Deferred taxes resulted from changes in temperary differences
affecting net income, which totaled €249 million (2020: €223 mil-
lion), loss carryforwards of €70 million (2020: €270 million) and
tax credits amounting to -€1 million {2020: €2 million). There were
alse offsetting changes recognized directly in equity and effects
from additions and disposals for deferred taxes from discontinued
operations tetaling -€100 millien (2020: €175 million).

income tax assets and liabilities consist primarily of income taxes
for the respective current year and for prior-year periods that have
not yet been definitively examined by the tax authorities. These
items can be found in the balance sheet.

As of December 31, 2021, €23 million {2020: €13 millien} in
deterred tax liabilities were racognized for the differences between
net assets and the tax bases of subsidiaries and associated compa-
nies (outside basis differences). Accordingly, deferred tax liabilities
were not recognized for temporary differences of €1,718 million
(2020: €936 millian) at subsidiaries and associated companies, as
E.ON s able to control the timing of their reversal and the tempo-
rary difference will not reverse in the foreseeable future,

Incame taxes reiating to discontinued operations {see also Note 5 &)
are reported in the income statement under *Income from discon-
tinued operations.’ In fiscal year 2021 they amounted to lax expense
of €0 million (2020 1ax expense of €19 million).
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The base income tax rate of 31 percent {2020: 31 percent} applica-
ble in Germany is composed of corporate income tax (15 percent),
trade 1ax {15 percent) and the solidarity surcharge (1 percent}. The

Feianutaunn te btiective income Taxef lax kale

= Consolidated Statement of Cash Flows

3 Censelidated Statement of Recagnized Incorme and Expenses
= Consolidated Staternent of Changes in Equity S

incorme tax rate of 31 percent corresponds to the tax rate applicable
to £ ON SE for 2021 The differences from the effective tax rate are
recenciled as follows:

$,123 100.0 2,181 100.0

IntomalLoss from continuing operations before taxes

Expected income taxes 1,898 310 676 310
Fareign tax rate differentials -148 -24 -203 93
Changes in tax rateftax law 48 o8B -147 -6.7
Tax effects on tax-free income -408 %7 -287 -13.1
Tax effects of non-deductible expenses and permanent differences 3939 &5 -103 -4.7
Tax etfects on income from companies accounted for under the equity method +21 -04 127 58
Tax effects of changes in value and non-recagnition ot deferred taxes -767 -125 1119 513
Tax effects ot other taxes gnincome 83 14 -50 -2.2
Tax effects of income taxes related to other periods -246 -4.0 -276 -12.7
Other -19 -03 18 0.7
Effective incomae taxes/tax rata L L] 1k4 871 400
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Deferred tax assets and babilities as of December 31, 2021, and
December 31, 2020, break down as shown in the following table:

Dreterred lax Assets and Licbilibes

Intangible 2ssets 404 717 399 703
Right-of-use assets 7 622 ) 723
Property, plant and equipment 453 3,729 348 3,856
Financial assets 150 142 209 131
Inventories 87 - 34 -
Receivables {including denivative financialinstruments} 1134 7.548 406 1649
Pravisians for pensions and similar abligations 2,855 45 3,109 39
Miscellaneous provisions 4,446 91 2,042 25
Liabilities {including derivative financial instruments) 6,315 2,085 2,968 465
Loss carryforwsrds 482 ~ 538 -
Tax credits 1 - - -
Other 842 846 809 691
Subtotal 17,218 15825 10,867 8,382
Changes in value -2,389 - -3.195 -
Daferrad taxes (gross) 14,827 16,815 7872 8,382
Netting -13,178 -13.17¢ -5.38% -5,389
Deferrad taxes (nat) 1,851 2,648 2,292 2,882

Lurrent 478 518 287 676

Of the deferred taxes reported. a total of -€£ 730 millien was charged
directly to equity {2020 -€797 million charge). In addition,

€48 million in current taxes {2020: €45 milbon) was also recognized
directly in equity.
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Income taxes recognized in other comprehensive income for the
years 2021 and 2020 break down as follows:

Inc e Taxes oo Components ol Other Cumprebensive Income
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Cash flow hedges 648 7 855 -358 L -320
Securtties (IFRS 9) -47 3 -44 50 -11 32
Currency translation adjustments 93 - 83 214 - -214
Remeasurements of defined benefit plans 2604 -83 2,521 -1.093 217 -876
Companies sceounted for under the equity method -196 1 -195 -281 -8 -369
Total 2102 -72 3030 -1876 236 -1,740

The VSEH Group will be presented as a disposal group in accerdance
with IFRS b as of Decernber 31, 2021, Assets and lisbilities held
for sale include deferred tax assets of €9 million and deferred tax
liabiliies of €114 millien. In connection with the acquisition of the
Slevakian VSEH Group, deferred tax assets of €10 million and
deferred tax tiabiities of €138 million resulted from the final pur-
chase-price allacation as of Dacernber 31, 2020,

The final purchase-price allocation te the acquisition of innogy SE
resulted in defarred tax assets of €1,313 million and deferred tax
Liabilities of €1,358 million as of December 31, 2620

The declared tax loss carryforwards as of the dates indicated are as
follows:

Los Loss Careylonvards

= Consoldated Staterment of Recognized Income and Expenses
- Consolidated Statement of Changss in Equity S

Of the 1ax loss carryforwards, a significant portion relates to previ-
DUS years. ’

Deferred taxes were not recognized, er no longer recognized, on a
total of €7,978 million (2020: £8,433 millicn} in foreign tax loss
carryforwards; of this amount, €562 million (2020: €489 million)
relates 1o temparary foreign loss carryforwards. Deferred tax assets
were not recognized, or no longer recognized, on non-expiring
domestic corporate tax loss carryforwards of €54 million (2020:
€70 millien) er on domestic trade tax loss carryferwards of
€1,002 million (2020: €1,353 million}. Current tax expense was
reduced by £79 million due to the use of previously ubrecegnized
tax losses. The change in previously unrecognized tax losses and
temporary differences reduced deferred tax expense by €446 million.
Deferred tax expense was also reduced by changes in the value of
deferred tax assets amounting to €242 million.

The tax interest carryforwards at the end of the year break down as
follows:

T ters g Larey ber s o

Domestic tax lass carryforwards 1,162 1,456
thereof corporate tox 75 79

thereof trade tax 1027 1,377
Foreign tax loss carryforwards 8,322 10.259
thereof corporote tax 8,684 9753
therecf locot income ox 638 506
Totsl 10424 11,718

Interest carryforwards domestic 1,063 931
Interest carrytorwards foreign 258 182
Total 1,711 1,173
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In Germany, deferred tax assets of €1,053 million {2020: €891 mil-
lion) were not (or no longer) recognized on non-expiring interest
carryforwards. In total, deferred 1ax assets of €214 millien {2020:
€182 mitlion) were not recognized, or were nc longer recognized,
on non-expiring foreign interest carryforwards.

Deferred tax assets were not recognized, or are no longer recognized,
in the amount of €12,357 million (2020: €16,75C million) for
temporary differences which are recognized in income and equity.

As of December 3], 2021, E.ON reperted deferrad tax assets for
companies {primarily in the Netherlands and in the UK] that incurred
losses in the current or the prior-year period which exceed the
deferred 1ax liabilities by €497 million (prior year: €387 million).
The basis for recognizing deferred tax assets is an estimate by man-
agement based on the development of temporary reversal effects
and concrete tax structuring measures of the extent to which itis
probable that the respective companies will achieve taxable earnings
in the future against which the as yet unused tax losses, tax credits
and deductible temporary differences can be offset.

income tax itemns are regularly assessed, in particular against the
backdrep of numerous changes in tax laws, tax regulations, legal
decisions and engoing tax audits. E.ON is responding to this ¢ir-
cumstance, in particular through the application of IFRIC 23, by
continuously identifying and assessing the tax environment and the
resulting effects. The most current information is then incorporated
into the estimate parameters necessary for measuring the tax pro-
visions. Related potential interest rate effects are also assessed and
measured accordingly. They are presented in separate items.

Consolidated Financial Statements
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{12} Persannel-Related Information
Personnel Costs

The foliowing table provides details of personnel costs for the periads
indicated:

Fersunne: Conth

Wages and salaries 4545 4835
Secial security contributions 717 538
Pension costs and other erpployee benefits 575 535

Pension costs 547 518
Total 5827 5,866
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Employee Stock Purchase Program

The voluntary employee stock purchase program was reintroduced
in 2021 after having been suspended since 2016, giving emplayeas
in the German Group companies the opportunity once again to
purchase £.0N shares at favorable conditions, The favorable pricing
conditions granted within the framework of the employee stock
purchase program {IFRS 2, "Share-based Payment”] resulted in per-
sonnet expense of €9 millian; the offsetting entry was made in equity.

Long-term Variable Compensation
Members of the Managerment Board of E.ON SE and certain execu-

tives of the E.ON Group receive share-based payment as part of
their voluntary long-term variable compensation. The purpoese of

Persennel costs of €3,837 millien were €29 million lower than the
prior-year figure of €5,886 million. The change is primarily attribut-
able to the lower headcount and to decreased restructuring mea-
sures. This was partly offset by salary adjustments and higher
expenses for pensions.

Share-Based Payment

The expenses for share-based paymentin 2021 {the E.ON Share
Matching Plan, the multiyear bonus and the E.ON Performance Plan)
amountad to €61 3 million (2020: €21.7 million}

such comp ion is to reward their contribution to E.ON's growth
and te further the long-term success of the Company. This variable
campensation companent, comprising a long-term incentive effect
along with a certain element of risk, provides for a sensible linking
of the interests of shareholders and management.

The following discussion includes reports on the E.CN Perfermance
Plan introduced in 2017

E.ON Performance Plan {EPP)

In 2017, 2018, 2019, 2020 and 2021, E.ON granted the members
of the Management Board of E.ON SE and certain exaecutives of the
E.GN Group virtual shares under the E.ON Performance Plan. The
vesting period of each tranche is four years. Vesting periods start on
January 1 of each year.
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The beneficiary will receive virtual shares in the amount of the agreed
target. The conversion into virtual shares witl be based on the fair
market value on the date when the shares are granted. The number
of virtual shares allocated may change during the four-year vesting
petiod, depending on the total shareholder return (“TSR”} of E.ON
stock compared with the TSR of the companies in a peer group
{"relative TSR").

The TSR is the return on E.ON stock, which takes into account the
stack price plus the assumption of reinvested dividends, adjusted
for changes in capital. The peer group used for relative TSR will be
the other cormpanies in E,ON's peer index, the STOXX® Europe 800
Utilities.

During a tranche’s vesting period, E.ON's TSR performance is mea-
sured once a year in comparisen with the companies in the peer
group and set far that year. E.ON's TSR performance in a given year
determines the final number of one fourth of the virtual shares
granted at the beginning of the vesting period. If target attainment
in a year is below the threshold defined by the Supervisory Board
upen allocation, the number of virtual shares is reduced by cne
tourth. If ELON's performance is at the upper cap or above, the
fourth of the virtual shares allocated for the year in question will
increase, but to a maximum of 150 percent,

E.ON Pertarnrancs Plan Vi bl Shary
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The resulting number of virtual shares at the end of the vesting
period is multiplied by the average price of E.ON stock in the final
60 days of the vesting period. This amount is increased by the
dividends distributed on EJON stock during the vesting period and
then paid out. The sum of the payouts is capped at 200 percent of
the agreed target.

The virtual shares are canceled if the employment relationship of
the beneficiary ends before the end cof the term for reasens within
the control of the beneficiary. If the employment relationship of the
beneficiary is terminated before retirement, through the end of a
lirited term or for operational reascns before the end of the term,
the virtual shares do not expire but are settled at maturity.

If the employment relationship ends before maturity due to death or
permanent invalidity, the virtual shares are settled before maturity.
The same shall apply in the case of a change in control related to
E.CN 5E and alsc if the allocating company leaves the E.ON Group
before maturity.

The following are the base parameters of the tranches of the EEGN
Performance Plan active in 2021:

Jan 1,2021

Date of issuance Jan.1,2020 Jan 1,201% Jan, 1, 2018
Term 4 years Ayears Ayears 4 years
Target value at 1ssuance £7.65 €7.28 {688 B4l

- Consplidated Statement ot Recognized Ineome and Expenses
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The provision for the second, third, fourth and fifth tranche of the
£.ON Performance Plan as of the balance sheet date is €89.1 million
{2020: €47 5 rnillion) The expense for the second, third, fourth and
fifth tranches amounted to €61.3 million in the 2021 fiscal year
{2020: €202 million)

Employees

In 2021, E.ON employed an average persennel of 71,630 {2020
75.212). Part-time employees were taken inlo account on & pro rala
basis when this figure was calculated. In addition, an average of
2,116 apprentices were emptayed in the reporting year in Germany

{2020: 2,208).

The breakdown by segment is shown in the fellowing table:

Lore Workiterie

Energy Networks 3B 722 38,092
Customer Solutions 27,217 30,946
Corporate Functions & Other 3915 4359
Employeas, core business a9,854 73,388
Non-Core Business 1778 1814
Tatal smployees, E.ON Group 71,630 75,212

‘Enclutirg apprentices work sludy Students or meerrs
HFull Tame Equivalents
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{13) Other Information
German Corporate Governance Code

On December 14, 2021, the Management Bozard and the Supervi-
sory Board of E GN SE made a declaration of compliance pursuant
to Section 161 of the German Stock Corporation Act ("AktG™) The
declaraticn has been made permanently and publicly accessible to
stockholders on the Company's Web site (www.eon.com).

Fees and Services of the Independent Auditor

For fiscal year 2021, the auditor was changed from Fricewater-
houseCoopers GmbH, Wirtschaftspriifungsgeselischaft (PwC) to
KPMG AG Wirtschaftspriifungsgeselischaft (KEMG).

During 2021, the following fees were recorded as expenses for the
services provided by the independent auditor of the Consclidated
Financial Statements, KPMG and by companies in the international
KPMG network, and for the services provided in 2020 by PwC and
by companies in the international Pw( network:

ngr e et Buriilo Fres
Financial statement audits 29 a2
Domestic 21 23
Other attestation services 4 7
Domestic 6
Tax advisary services 1 1
Domestic 1 1
Other services i+ 2
Domestic [} 2
Total 34 42
Domestic 26 32

Consolidated Financial $tatements
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The auditor fees relate to the audit of the Consalidated Financial
Statements and the legally mandated financial staternents of EON SE
and its affiliates. They alsc include fees for auditing reviews of the
IFRS interim financial statements and cther audit services directly
recuired by the audit of the Consolidated Financial Statements,

The fees for other attestation services include all attestation services
that are not auditing services and are not used in connection with
the audit of the Consolidated Financial Statements. These costs
are for the legslly required attestation services {e.g., as a result of
the Renewable Energy Act [EEG), the Act on Combined Heat and
Power Generation {KWKG] and in connection with new IT systems)
and for other voluntary attestation services, In the previous year,
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{14} Earnings per Share

The computation of basic and diluted earnings per share for the
periods indicated is shown below:

Eariings per Share

5.305

special audit services were included in the context of the
E.ON's renewable energy business to RWE.

The fees for tax consulting services mainly relate to services in the
area of tax compliance.

Fees for other services in the prior year consist primarily of services
in connection with the transfer of E.ON's renewable enargy business
to RWE.

List of Shareholdings
The list of shareholdings pursuant to Section 313 (2) HGB is an

integral part of these Notes te the Financial Staternents and is
presented in Note 38 @.

IncamefLass from continuing operations 1.31¢

Less Mon-controlling interests. -614 250

Incoma/Lass from continuing opsrations

(attributabls to shareholders of E.ON SE) 4,691 1,060
tar of Incarme/Loss from discantinued aperations, net - -A0

o

Less: Non-contralling interests - -3

Incoma/Loss from discontinued cperations,

nat {attributable to shareholders of E.ON SE} 0 -43

. butable to sharahalders

of EON SE 45601 1,017

Earnings par share {attributable to

sharsholdars of E.ON SE)

from continuing operations 1.80 .41

from discontinued aperations 000 -0 02

from natincoma/losa 1.80 0.39

Weighted-average number of shares

cutstanding {in millans) 2,608 2,607

The computation of diluted earnings per share is identical to that of
basic earnings per share because £ ON SE has issued no patentially
dilutive ordinary shares.
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{15) Goodwill, Intangible Assets, Right-of-use The changes in goodwill and intangible assets. in right-of-use
Assets and Property, Plant and Equipment assels, and in property, plant and equipment, are presented in the
tables on the following pages:

Goodwill, Intangible Assets Fight-at-use Assets and Froperty, Plant ang quipment

Cinmitlions ' ' ' . - v . .
Goodwill 133 562 - - - 19392 -L784 - - - - - - - LT84 17408
Customer ralaticnships and similar ftams 12 -154 1 -102 109 2152 -945 -1z E -270 102 -108 -33 - 924
Concessions, commercial property rights.

licenses, and similar rights -12 -112 662 -788 128 3.089 -1,32% 3 al -453 613 -5 -71 - -1,200 1,889
Development expenditures 26 1 96 -187 a8 902 -E73 -19 - -126 197 7 -3 - =517 385
Advance peyments 2 - 249 -27 -1%2 366 -18 -1 - -1 20 - -11 - -11 355
Intangible assets 8 -265 1,008 -1,114 133 &,508 =2,064 -29 79 -850 932 -106 -118 - =2,856 3,663
Land and buildings 9 -9 114 -82 t-1 830 -204 -3 3 -110 20 - -1 - -285 545
Netwarks - - 222 -126 -1 2197 -274 1 25 -213 2 1 - - -458 1,739
Storage, e-charging and production cepacities - - - - - 17 -2 - - -2 - - - - -4 132
Technical equipment and machine - - 5 -1 - 34 -6 - - -4 1 - - - -9 25
Fleet, ofhice and husiness equipment 4 -2 72 -49 - 202 -77 -3 - =53 33 - - - -100 102
Right-of-uie sssets 13 =12 413 =238 -2 3,240 563 -5 8 -382 &6 1 -1 - -$56 A4
Rezl estate and leasehold rights. -1 57 16 -23 2 1,203 -58 -1 -17 -4 2 - -1 - -7 1,124
Buildings 13 51 67 1 372 4,484 -16817 -6 1 -151 8 -3 -4 - -1,874 2,510
Technical equipment, plant and machinery [‘;_435 92 -1,190 2,071 -2.738 13 57531 -28034 -52 166 -2171 2541 75 -30 1y -27.486 047
Other aquipment, fixtures, furniture and affice &

equipment . 1,483 11 -164 130 =132 72 1,400 -783 -7 26 -164 122 =35 -3 - -845 555
Advance payments and censtruction in progress E.SGQ 4 -39 1520 -5 -1.332 2,717 -54 -1 - - 1 - -40 1 -83 2,624
Property, plant and equipmant Eéicee 119 -1,285 3,804  -2,097 271 67,337 30,748 -7 173 -2,490 2,674 a7 -78 20 -30,477 36,860

Al inchude i 1o i groups.
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"

Nt eyt ameunt of geadwill as of January 1, 2021 7,878 52 760 £718 1.423 T8 477 0 1] 17,827
Changes resutting from aequisitions and dispesals - - -76 - - - -5 - - -B1
Irpairment charges - - - - - - - - - -
Other changes® -31 -2 -433 - 127 -5 5 - - -338
Net carrying int of goodwill as of ber 31, 2021 7.842 90 262 6718 1,850 7 477 L] o 17,408
Growth rate {in %7 * 05 - - os o5 - - - - -
Cost of capital fin %) * 31 - - 49 48 - - - - -
Othar non-turrent sssats!

Impairment -18 - =75 -1 -46 -2 -12 -31 -12 -197
Reversals 1 - g - - - - - - 20

10ther changes inclde effects frarr intragroup restructuring, trarsters. exchange rate differerces and reclassifications o assets hekd For sale
WPreserted here are e growsh raves ana eos: of capital for selected cash gererating unils whase respect ve goadwill 1s matenal when campared with the carrying amount of all gooz Al

valued wrth : details

Fne'qy Ner g pertod of 3 years and an the basis of the requlatory asset base
"Other mor current assets consst of Mmangible aviets fght-ol-use assets ard of property. plert and quipment
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Cinmllians N

' - ' . .
Goodwlll . -153 483 - - - 15411 =L780 6 - - - - - -1,784 17,827
Customer relationships and similar items -10 89 B -10 1 2,286 +625 £l 10 -275 10 - -70 -345 1,341
Concessions, commercial property rights,
licenses, and similer rights -0 35 510 -132 115 3,211 -866 14 & -521 106 -7 -5% -1.328 1,883
Development expenditures =13 14 72 =57 152 888 =357 8 - -134 52 -47 -85 -573 315
Advance payments -8 1 189 -15 -222 334 -73 2 -3 3 7 53 -7 -18 316
Intangible assets -101 140 748 -214 48 5710 =180 33 12 -831 175 -1 -231 -2,084 3,855
Land and buildings -11 4 102 -43 - 779 -100 1 -3 -109 a - -1 -204 575
- Networks 1 8 260 -14 -11 2102 -71 -1 -10 -207 4 11 - =274 1.829
Stolsgé. e-charging and production capacities - 7 - - - 17 «Z 1 - -1 - - - -2 15
Technical equipment and machine - -1 1 -7 - 30 -3 - - -4 1 - - -6 24
Fleet, office and business equipment -5 3 52 -36 - 178 -44 2 -2 -63 0 i -1 77 101
Right-of-use sssets =19 19 418 -100 -11 3,106 -220 3 -15 -374 3 12 -2 =583 2,543
Real estate and leasehold rights 1 11 17 -17 29 1152 -54 -1 - -2 4 -5 - -58 1,094
Buildings -57 -8 100 -22 129 3,980 -1727 12 10 =121 & -4 -1.817 2,163
Technical equipment, plant and machinery %.774 -212 240 2,117 -625 1191 58,485 267324 99 29 -2.112 345 9 -154 -28,034 30451
Other equipment, fixtures, furniture and nﬂi:ef %
equipment 1,234 ~12 s 134 -56 a4 1483 -G80 7 -8 -148 49 -2 -2 -783 00
Advance pa‘yments and construction in progress ﬁ.szs -3 38 1.381 -7 -1.465 2,569 -48 - - - 2 1 -11 -bd4 23515
Property, plant and squipment [é_:uua ~183 379 3,749 -727 -12 67,669 -28A33 123 100 -2,381 405 5 -171 =30,746 36,923

TAks include Hicats for



Consolidated Financial Staotements 204

— TContents Search Back
- Consclidated Statement of Income = Consglidated Statement of Recognized Income and Expenses
-# Conschdated Balance Sheets - Consolidated Statement of Cash Flows = Consolidated Statement of Changes in Equity '
Changes 10 Goedwill anw in Other Kevnrsals and ding otment Liaras s by Sogmeni fram ey 1, 2020
' H
I ' ] 1 .
Net carryirg smount of goodwill ax of January 1, 2020 7,878 88 56 6,718 1926 L] 603 a o 0 11481
Changes resulting from acquisitions and disposals - - 804 - - 72 -311 - - - 565
Impairment charges - - - - _ - N _ , _ _
Other changes! - 4 -100 - <103 - -20 - - - -218
Het carrying ameunt of goodwill ax of December 31, 2020 7,879 92 760 €718 1823 78 477 0 [ o 17,027
Growth rate (in %) * 05 - - 253 05 - - - - - -
Cost of capitsl {in %) ? 3.0 - - 47 53 - - - - - -
Qthar non-curment assats?
Impairment -12 - -13% -53 =112 -59 -5 - - -24 -404
Reversals - - 2 1 - - 2 - - 1 L]

10ther changes inclyde eifects trom intragroup restructurng, transters, exchar ge rate ditferences and reclassifications to assets held for sale

<campared with te carrying ameount of alt gogdvafl,

TFreser e here are the growth races anc cosi of caprial for selecier cask g g unns

pe
"Eneegy Networks et many wis valued with & detalled planning periad of 3 years snd ar the basis of the regulatary gyset base.,

goatwil s mas

“Other nan current assets censist of imtangrble asses. nght of use assets and of property, plant arc equipment.

Goodwill and Intangible Assets

The changes in goodwill within the segrments, as well as the alloca-
tion of impairments and their reversals to each reportable segment,
are presented in the tables on pages 201 through 204 8.

impairments

To perform the impairment tests, E.ON first determines the fair values
less costs to sell of its ¢ash-generating units. Because there were
no binding sales transactions or market prices for the respective
cash-generating units in 2021, fair values were calculated based on
discounted cash flow methods.

Valuations are based on the medium-term corperate planning
authorized by the Management Board. The calculations for impair-
ment-testing purposes are generally based on the three planning
years of the medium-term plan plus two additional detailed planning
years. Deviations from this are made in certain justified exceptional
cases. The cash flow assumpticns extending beyond the detailed
planning period are determined using sustainable, currency-specific
growth rates based on the analysis of past years and predictions for
the future. In 2021, the sustainable, currency-specific inflation rate
used for the eure area was 0.5 percent {2020: 0.5 percent) unless
a lower growth rate was justified for that cash-generating unit. The
discount rates after taxes used for discounting cash flows in the

annual impairment test are calculated using market data for each
cash-generating unit, and as of the valuation date, ranged between
3.1 and 8.5 percent after taxes (2020: between 3 0 and 7.2 percent}.

The principal assurnptions underlying the determination by manage-
ment of recoverable armount are the respective forecasts for ECN's
investment activity, changes in the regulatory framework, as well
as for rates of growth and the cost of capital, of revenue and
EBITDA margin (in the Customer Solutions business) and Regula-
tory Asset Base and regulatory return (in the Energy Networks
business). The assumptions used in these forecasts regarding the
development of commadity market prices, future electricity and
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gas prices in the wholesale and retail markets are based on external
market data from reputabie suppliers as well as internal assessments
and also appropriately take into account climate-related impacts

on market conditions and macroecenamic linkages as well as the
sustainability targets anchored in the Group strategy, such as the
reduction of Scope 3 emissions by 100 percent by 2050. For exam-
ple, impacts of climate targets an CO, prices and changing weather
conditiens (temperature, wing, etc.) are included. The assumed
development of all of the key influencing factors menticned corre-
sponds to the expectations set out in the forecast report.

The above discussion applies accerdingly to the testing for impair-
ment of intangible assets and of property, plant and equipment and
investments subject to the application of the equity method {IAS 28),
and of groups of these assets. If the goodwill of a cash-generating
unit is cornbined with assets or groups of assets for impairment
testing, the assets must be tested first.

Goadwalt

As in the previous year, the goodwill impairment testing performed
in 2021 resulted in the recagnition of no impairment charges under
|AS 36. However, an impairment loss was recognized on the good-
will of the Slovakian operations after they were classified as held
for sale under IFRS 5 {see Note 5 & for maore information). This
required impairment ameounted te appreximately €298 million, Itis
due te the fact that the fair value less the costs of disposat is below
the carrying armount of the dispesal group. An impairment less in
such a case will always be allocated first to the carrying amount of
any geodwill allocated te the disposal group. Likewise, after the
classification under IFRS 5 as held for sale, smaller amounts of good-
wiltin Belgium (€5 million, Essent’s distribution business) and in
Hungary (€3 million, at the Hungarian companies EMASZ DSO and
E.ON ETI) were written down (see also Note 5 @).
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The tested goodwill of all cash-generating units whose respective
goodwill as of the balance sheet date is materialin relation to the
total carrying amount of all goodwill shows a surplus of recoverable
amounts over the respective carrying amounts and, therefore,
based on current assessment of the economic situation, only a sig-
nificant change in the material valuation parameters that is not
considered realistic would necessitate the recognition of goodwill
impairment.

Intangibte Assets

In 2021, approximataly €118 million of impairments were recog-
nized on intangible assets. Intangible assets in the £nergy Networks
Romania segment were written down by €59 million. Earnings
expectations were lowered against the backdrop of current regula-
tory developments and sharply rising electricity purchase prices.
This affected electricity assets at DSO Detgaz Grid. whose new car-
rying amaunt sfter impairment is now €398 millicn and which will
be depreciated en a siraight-line basis over the remaining fixed
term cf the concession through 2054. The Customer Solutions UK
segment accaunted for arcund €35 million of this, mostly for con-
tractual intangible assets in connection with an electricity and gas
supply contract, which was fully written down due to the changing
market conditions, especially towards the end of the year. The
impairment loss in the Corparate Functions division ameunted to
just over €11 milliop. This item was used to capitalize IT project
costs in the past that can now no longer be used in the future, and
it was also written down to zero.

Reversals of impairments on intangible assets anly in the amount
of €0.1 millicn wera recognized in the reporting year.

In 2021, the Company recarded an amortization expense of
€850 mithion (2020: €931 million)

Statement of R

3 Consalid d Income and Expenses
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The closing balance of intangible assets not subject to amortization
amounted to €307 million as of December 31, 2021 (2020:

€301 million) These assels are mainly attributable to the Energy
Networks Germany segment and are largely attributable to ease-
mentsirights of way far which the contractual basis does not pro-
vide for a time limitation.

€58 million i research and development costs as defined by IAS 38
were expensed in the reporting year {2020: €62 million).

Rights of Use

In 2021, the Company recorded an amortization expense of
€382 millien (2020: €374 million). kmpairment charges on rights
of use ameunted to €1 million {2020: €2 millian)

Property. Plant and Equipmaent

Impairments on property, plant and equipment in 2021 amounted
10 just over €78 million. 0f this amount, around €28 million was
incurred in the non-core business at PreussenElektra. This related
to assets under construction at the Grohnde (cint nuclear power
plant and the Brokdorf nuclear power plant. These items of property,
plant and equipment were fully depreciated when the plants were
decommissioned on December 31. 2021. Just under €18 million in
impairment iosses were recognized on property, plant and equipment
in the Energy Networks Germany segment. The largest individual
itern was the full write-off of capitalized project costs in connection
with the introduction of smart metering systerns in the electricity
and gas sectors. Due to the repeated rescheduling of the rollout and
changes in the general conditions, these project costs were written
down 1o zera. Around €15 million of this related to the Hungarian
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network business of EMASZ Haldzati Kit., which was classified as
held for sale under IFRS 5. The write-downs were necessary because
the {expected) selling price was below the carrying amount. As a
result, the non-current assets of the unit were reduced propartion-
ately on the basis of the retative carrying amounts. After completion
of the transaction on August 31, 2021, the EMASZ distribution
system operator was deconsolidated in the third quarter of 2021
{see also Note 5 B). Impairment losses in the Customer Sciutions
UK segment (just under €11 million) were aftributable to a large
number of itemns, none of which was material.

Reversals of impairments on property, plant and equipment totaled
arcund €20 million in the reparting year, of which €19 million related
to the Energy Networks Hungary segment. The reversals resulted

from the ongoing IFRS 5 valuation of E.ON Tiszéntdli Aramhilézati Zrt.

during the year. After the sale was completed on August 31, 2021,
E.ON ETl was deconsolidated in the third quarter of 2021,

Depreciation amounted to €2 480 million in 2021 {2020:
£2,381 millien}.

Borrowing costs in the amount of £7 million were capitalized in
2021 {2020: €26 million} as part of the historical cost of property,
plant and equipment.

Consolidated Financial Statements 206

- Consclidated Statement of Income = Consclidated Staterment of Recagnized Income and Expenses
= Consclidated Balance Sheets = Consolidated Statement of Cash Flows - Conscolidated Statement of Changes in Equity

{16) Cormpanies Accounted for under the Equity
Method and Other Financial Assets

The follewing table shows the structure of the companies accounted

for under the equity method and the other financial assets as of the
dates indicated:

Compames Accounted ts wder the gty PAerhad and Other #inanaial Assers

Companies accounted For under the equity method 4,083 2,618 1.465 4,383 2,651 1732
Equity investments 2.147 54 230 1e832 531} 181
Non-current securities 1,699 - - 1887 - -
Total 7.9 3,373 1,695 B,163 3,348 1,813

1The assoriates an joint ventures presented as equity nvestments are assocates comparies and [oIrL verrures atcourtedfor ai cost on Maleriably grouros

Companies accounted for under the equity method consist salely of In 2021, impairment charges on companies accounted for under

associates and joint ventures. the equitly method totaled €10 million (2020 €27 million) and
reversals of €2 million {2020: €0 million}.

The €298 millicn decrease in the carrying amounts of companies

measured at equity compared with December 31, 2020, was mainly Impairments on cther financial assets ameunted te €29 millien

due to negative exchange rate effects in Turkey. (2020: €92 million). Write-ups totaled €190 million (2020: €0 millien).
The carrying amount of other financial assets with impairment losses

The amount shown for non-current securities relates primarily to was £3 million as of the and of the fiscal year (2020 €13 million),

fixed-income securities. the carrying amount of the other financial assets written up amounts

to €17 million (2020: €0 million).
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Shares in Companies Accounted for under the The following table provides an overview of material items in the
Equity Method aggregated consolidated statements of comprehensive income of
the immaterial associates and joint ventures accounted for using
The carrying amounts of the immaterial asscciates accounted for the equity method:

under the equity method totaled €1,398 million (2020: €1,575 mil-
lion}, and those of the jaint ventures totaled €648 million {2020:
€946 million)

Investment incorme generated frem companies accounted for under
the equity method ameunted te €408 million in 2021 (2020

€428 million).

Sumimiarieed Financl Intornabio o dngdvacinily Man pieralfssen e s aned et Vonlures & cour ted o under ene Equet, Methag

Proportional share of net incorme from continuing operations 154 126 86 183 240 295
Proportional share of other comprehensive income -1 -3 2 -8 1 -8
P donal shars of toral henshve 153 123 L] 163 241 288

The following tables summarize significant line items of the aggre -
gated statements of comprehensive income of the associates
and joint ventures that are accounted for under the equity method.
The material associates in the E.ON Group are RheinEnergie AG,
Dortmunder Energie- und Wasserversorgung GmbH and GASAG
Berliner Gaswerke AG. Rampion Renewables Ltd., which was
included in the prior year, was sold to RWE at the beginning of the
current fiscal year.

207
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Non-current assets® 3,082 3,369 - - 1528 1,438 2,067 1.9406
Current assets 719 453 - - 135 143 §82 319
Current liabilies {including provisions) 555 524 - - 221 134 565 491
Nan-currant liabilities {including provisions) 1,487 1,437 - - 986 1.041 1103 1.094
Equity 1,759 1,861 - - 457 406 971 674
Non-controlling interasts - - - - - - 4 4
Qwnership interast {in %) 20.00 000 - 3992 35.90 2990 36 85 3685
Propartianal share of equity 352 372 - - 187 162 ase 248
Consolidation adjustments 166 186 - - 55 55 107 72
Carrying amount of equity irvestment 518 539 - - 37 nz 485 m
TUNdistIosed aeCTUALSIPI VIS ONS from ACquISTION S are re2agrized In assets
A3 of Decamber 31, 2020, the iwestment 1s reported as un assel veld for ale
Aateriat Buteare . Barmings Loty
Sales 2,471 2.47% - - B854 885 1357 1.209
Net income/loss from continuing operations 20 -10 - a7 28 14 87 36
Non-controlling interests in the net income/ioss from cantinuing operations - - - - - - 1 2
Net income from discontinued cperations. - - - - - - - 1
Dividend paid out te E-ON 30 25 - 34 11 12 13 ig
Other comprehensive income a9 -7 - -61 13 -17 238 48
Total comprehensive income 28 -17 - -24 41 -3 326 82
Qwinership interest (in %) 20.00 20.00 - 33593 3%.90 3590 36.85 3685
Proportional share ot total camprehensive income after taxes & -3 - -10 16 -1 120 30
Proportional share ot net incame after taxes 4 -2 - 15 11 3 32 132
Consoldation adjustments. 7 -4 - - 16 3 1 1
11 £ - 15 27 L 33 15

Equity-mathod ssrnings
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The Group adjustrments shown in the tables mainly relate to good-
will determined as part of initiat recognition, temporary differences,
changes in ownership interests, exchange-rate effects and effects
from the elimination of intragroup profity,

Presented in the tabiles at the side are significant line items of the
aggregated balance sheets and of the aggregated income state-
ments of the joint ventures accounted for under the equity method,
Enerjisa Enerji A.3., Enerjisa Uretim Santralleri A.$ and Zdpadoslo-
vensk4 energetika a.5.

The material associates and the material joint ventures are active in
diverse areas of the gas and electricity industries. Disclosures of
company names, registered offices and equity interests as required
by IFRS 12 for material joint arrangements and associates can be
tound n the list of shareholdings pursuant to Section 313 {2) HGB
{see Note 38 @).

As of December 21, 2021, the investment in Enerjisa Enerji A.5. is
marketable. The pro rata market value armounted to €399 million as
of Decernber 31, 2021 (2020: €648 million). The carrying amount
is €253 million as of Cecember 31, 2021 The free float in the com-
pany totals 20 percent, with E.ON and Haci $mer Sabanci Holding
A%. holding half of the remaining shares; from E_ON's perspective,
Enerjisa Enerji AS. is therefore a joint venture,

Of investments in associates, the shareholdings in companies with
a carrying ameunt of €128 million (2020: €137 million} are restricted
because it was pledged as collateral for financing as of the balance
sheet date.

There are no further material restrictions apart from those contained
in standard legal and contractual provisians.

= Consolidated Balance Sheets
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bataas ot Decerntor 31
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1,050

1,199

Non-current assets 1174 1,977 803 1,359
Current assets 255 256 865 792 420 368
Current liabilities {including provisions) 336 303 935 908 341 339
MNon-current liabi.ities (including provisions} 819 810 E10 1,013 403 537
Cash and cash equivalents 11 B3 7 65 230 174
Current hnancial Lahilities 10 10 424 301 188 187
Non-current financial labilities 649 649 318 B15 384 525
Equity 274 227 620 807 480 851
Ownership interest (in %) 49.00 49 00 4600 4000 50.00 5000
Proportional share af equity 134 111 248 323 240 426
Consolidation adjustments. 178 180 5 B 15 22
Carrying amount of #quity ivestnent 210 261 153 331 255 455
Material Joint Ventures—Earnings Data

in malinn

Sales 1,341 1211 2.000 2,387 1,062 1.025
Net income/loss from continuing operations 129 130 140 108 13 45
Write-downs -69 -69 -42 -59 -73 -118
Interest income/expense =17 -18 -B3 =127 =21 -2
Income taxes. <32 -24 -56 -36 B -5
Dividend paid out to EON 44 38 a7 g 32 -
Other comprehensive income - -1 -274 -296 -436 -372
Total comprehensive income, 129 129 -134 -1e8 -361 -324
Ownrtership interest {in %) 49.00 45.0¢ 40.00 4000 5000 5000
Proportional share of tatal comprehensive incame after taxes 63 62 -54 -75 -181 164
Proportional share of net incoma after taxes 63 63 &6 43 38 22
Consalidation adjustments - - 20 B 16 8
Equity-msthod samings [T} 63 76 61 54 30
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{17} Inventeries

The following table provides a breakdown of inventories as of the
dates indicated:

Inwvenrotie s
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{18) Receivables and Other Assets

The following table lists receivables and other assets by remaining
time to maturity as of the dates indicated:

Heveraabieg and Other Assets

- Consalidated Statement of Recognized Income and Expenses
- Consalidated Statement of Changes in Equity

Raw materials and supplies 500 594 Receivables from finance leases® 44 217 44 245
Goods purchased for resale B 227 140 Other financial receivables and hinancial sssets 1,548 761 401 377
Work in progress and finished products - 324 397 Financial receivablas and other finencial sasats 1,592 978 445 622
Total 1,051 L1121 Trade receivables 9,847 - 7714 -
Recevables from dervative financial instruments. 14,742 8,610 956 2,322
Contract assets 28 4 26 5
The cost of raw materials, finished products and goods purchased Other assets 50 333 67 350
for resale is primarity determined based on the average cost method. Other aperating assets 3,287 83 2763 567
Trade recetvables and other operating assats 28111 2,810 11,525 3.244
Write-downs totaled €70 million in 2021 {2020: €37 million)
Reversals of write-downs amounted to €10 mullion 1n 2021 Tord 9,703 10788 11.870 3,866
{2020: €12 million). "5ue blas Note 33

The ¢hange ininventories compared to December 31, 2020, is
attributable to special depreciation charges due to the decommis-
sioning of power plants at PreussenElektra.

Ne inventories have been pledged as collateral.

As of the reporting date, other financial assets include receivables
frem interests in jointly owned power plants of €138 millian
{2020: €69 million).

Receivables from derivative financial instruments amounted to
€23,359 million at the balance sheel date (2020. €3,277 million)
The increase is primarily due to sharp increases in energy prices on
the commodity markets.

Receivables within the scope of IFRS 15 mainly comprise trade
receivables. Impairment losses on receivables within the scope of
[FRS 15 totaled €0.3 billien in 2021 (2020: €0.3 billion)
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The following table presents the changes in other assets under  »
{FRS 165:

Utheér Assets

Armortization and imparrment 290 62

Balance s of Decamber 31 423 417

Consolidated Financial Statements
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{19) Liquid Funds

The following table provides a breakdown cf liquid funds by original
maturity as of the dates indicated:

Liguid Funds

Cm melions

o R R Securities and fixad-term deposits 1596 1111
The following table shows the opening and closing balances of Current securitias with on original maturity .
contractual assets within the meaning of IFRS 15 gregter than 3 months 1.595 1111
Restricted cash and cosh equivelents ] 735 1016
Cash and cash equivalents 3,634 2668
Contiact Assets " Yol 5,985 4,795
Balance as of January 1 31 24 o . .
in 2021, there was €42 mnillion in restricted cash {2020 €40 million)
Balance as of Dacembar 31 2 3

In addition, the E.ON Group had contingent assets as of December 31.

2021, of just over €15 million {2020: €0 million).

with a maturity greater than three months.

Cash and cash aquivalents include €2,371 million (2020
€2,667 million) in checks, cash on hand and batances at financial
institutions with an original maturity of less than three months, to
the extent that they are not restricted.

211

- Consolidated Statement of Recognized Income and Expenses
- Consolidated Statement of Changes in Equity

(201) Capital Stock

The capital stock is subdivided inte 2,641,318,800 registered
shares with no par value {no-par-value shares) and amounts to
€2,641,318,800 (2020: €2,641,318,800). The capital stock of the
Company was provided by way of conversicn of E.ON AG into a
Eurcpean Company {SE) and through a capital increase carried out
on March 20, 2017, partially using the Authorized Capital 2012,
which expired on May Z, 2017, and through a capital increase
entered in the commercial register of the Company on September 19,
2018, making extensive use of the Autharized Capital 2017

Pursuant to a resolution by the Annuat Shareholders Meeting of
May 28, 2020, the Management Board is autharized to purchase
own shares until May 27, 2025, The shares purchased, combined
with other treasury shares in the possession of the Company, or
attributable to the Company pursuant to Sections 71a et seq. AktG,
may at no time exceed 10 percent of its capital steck. The Manage-
ment Board was autherized at the aforementioned Annual Share-
holders Meeting ta cancel any shares thus acquired without requir-
ing a separate sharehalder resclution for the cancellation or its
implernentation. The total number of outstanding shares as of
December 31, 2021, was 2,808,995,172 (December 31, 2020:
2.607,369.233). As of Decernber 31, 2021, E.ON 5E held a total of
32,323,628 treasury shares {Decernber 31, 2020: 33,949,567)
having a beok value of €1,094 million {equivalent to appreximately
1.22 percent or €32,323.628 of the capital stock).
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The Cempany has further been authorized by the Annual Share-
holders Mesting of May 28, 2020, to buy shares using derivatives
(put or call options, or a combination of both). When derivatives in
the form of put or call aptions, or a combination of both, are used
to acquire shares, the option transactions must be conducted with
a financial institution or a company cperating in accordance with
Section 53 {1} sentence 1 or Sectien 53b (1) sentence 1 or (7} of
the German Banking Act (KWG) or at market terms on the stock
exchange, No shares were acquired in the reporting year using this
purchase modet.

In 2021, employees of German E.ON Group companies had the
opportunity to purchase E.ON shares at favorable conditicns under
avoluntary employee stock purchase program_ As of December 31,
2021, E.ON SE held a total of 32,323,628 treasury shares (Decem-
ber 31, 2020: 33,948,567). The employees received a grant of €360
and an additional one-time grant, provided that specific eligibility
requirements were met, of up to €360 on the shares subscribed by
tharn at the reporting date of September 30, 2021. The applicable
issue price of the E.ON share was €10.23. Atotal of 1,626,939
shares, or 0.06 percent of the share capital of E.ON SE, were used
and issued to employees with a weighted-average purchase price
of €19.60 per share.

No scrip dividend was offered in the 2021 fiscal year.
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Authorized Capital

By shareholder resolution adopted at the Annual Shareholders

Meeting of May 28, 2020, the Management Board was authorized,
subject te the Supervisory Board's approval, to increase until May 27,
2025, the Company's capital stock by a total of up to €528,000,000
through one or more issuances of new registered no-par-value

shares against contributions in cash andfor in kind {authorized capi-
1al pursuant to Sections 202 et seq AktG, Authorized Capital 2020).

Subject to the Supervisory Board's approval, the Management
Board is autherized to exclude shareholders’ subscription rights.

Conditional Capital

At the Annual Shareholders Meeting of May 28, 2020, shareholders
approved a conditional increase of the capital stock (with the option
to exclude shareholders’ subscriptien rights) in the amount of up to
€264 million {Conditianal Capital 2020).

> Consolidated Statement of Recogrized Income and Expenses
- Consolidated Statsment of Changes 1n Equity B

The conditional capital increase will be used to grant registered
no-par-value shares to the helders of convertible bonds or bonds
with warrants, profit participation rights or income bonds (or com-
binations of these instruments), in each case with option rights,
conversicn rights, option obligations and/or conversion cbligations,
which are issued by the Company or a Group company of the Com-
pany as defined by Section 18 of the German Stock Cerporation Act
(AktG), under the authorization approved by the Annual Shareholders
Meeting on May 28, 2020, under agenda item 8, through May 27,
2025. The new shares will be issued at the cenversion or optien price
to be determined in accordance with the authorization resoluticen.

The conditicnal capital increase will be implermented only to the
extent required to fulfill the obligations arising on the exercise by
hotders cf eption or conversion rights. and those arising frem com-
pliance with the mandatery cenversion of honds with conversion or
option rights, profit participation rights or profit participating bonds
that have been issued or guaranteed by E.ON SE or a Group company
of E.ON SE as defined by Sectien 18 AktG under the authorization
approved by the Annual Shareholders Meeting of May 28, 2020,
uhder agenda item 8, and to the extent that no cash settlement has
been granted in lieu of conversion or exercise of an apticn or the
Company exercises its right ta grant shares in the Company in whole
orin part in lieu of payment of the cash amount due.

The Conditional Capital 2020 was not used
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Voting Rights
The following notices pursuant Lo Section 33 (1) of the German

Securities Trading Act ("WpHG") concerning changes in voting
rights have been received:

Infurmatiun er Stockboiders ot £ ON 5t

Vating rights.

' i T ' - o I ges Absolule

The Capital Group Companies Inc., K

Los Angeles, USA Nov, 30, 2021 3 Qver  Nowv 29, 2021 indirect a0z 75,693,259 -
BlackRock Inc., Whlmington, USA Aug 31,2021 5% Under  Aug. 26, 2021 indirect 492 129,926,952¢

Capital income Builder, Wilmington, USA Jul 8,2021 3% Under Feb 9, 2021 direct 288 76,098,176

DWS Investrment GmbH, Frankfurt am Man,

Creutschland Jan 15, 2021 3% Over  Jan 12,2021 indirect 3.02 79,741,442*

RWE Aktiangesellschaft, Essen, Deutschiand!  Dec. 18, 2020 158% Achieved Dec B, 2020 indirect 1500 296,197,820

Canada Pengion Plan Investment Board, .

Toranto, Canada Jun 9, 2020 6% Over  Jun 56,2020  direct/indirect 502 132857,9367

"Wolurtary Group netaliaT wth treshold mpact only o subsid ary e, ugs - 5% threshold per wouf f une 11 2021 impact on Jine b, 2021
Hncludes voting nghts pursuant tG Secs 4. 34 e nst-uments pursuant to Sec 28 (1} No 1 and 2 WHE

includes votng nights pursuant 1o Secs 33, 3430 inst-uments pursuant (o Sec 38 (2} No 2 WoaHG

*Neme of shasehaldes hold ng 3G percent or mare of the veting rights 25 1drated in the vl ng nghts ot cat-on recervd SBY Zanunddw Bigste Geaeluhalt f.r Betelhg ungsverwaliwng mbH
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{21) Additional Paid-in Capital

Additional paid-in capital decreased by €15 million to €13.353 mil-
lian in 2021 {2020: €13,368 million). The reduction in additional
paid-in capital is attributable to the issue of employee shares to eli-
gible employees of the EON Group.

{22} Retained Earnings

The tollowing tabie breaks down the E.ON Group's retained earnings

as of the dates indicatec:

Rotone d Barning:

Legal reserves 45 45
Qther retained earnings 1183 -5,302
Total 1228 -5.257

Under German securities law, E.ON 5E shareholders may receive
distributions from E.ON SE's incame available for distribution
in accordance with the German Commercial Code (German GAAP).
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As of December 31, 2021, these German-GAAP retained earnings
totaled €2.619 million (2020: €2,254 million). Of this amount, legal
reserves of €45 million {2020 €45 million) are restricted pursuant
to Section 150 (3) and {4) AktG. The increase in retained earnings is
due to the transfer of €350 million from current net income in 2021
and the sale of treasury shares under the employee stock purchase
pregram in 2021 In addition. ameunts of €161.7 million (2020
€145 5 million} are restricted from distribution under German com-
mercial law as a result of the surplus of plan assets and the giffer-
ence between the recognition of provisions for retirement benefit
abligations based on the corresponding average market interest
rate over the past ten fiscal years and the recognition of these pro-
visions based on the correspanding average market interest rate
over the past seven fiscal years. The dividend-restricted amounts
are fully covered by a sufficient amount of available reserves.

The amount of retained earnings available for distribution is
£€2,412 million {2020: €2,064 million).

A proposal to distribute a cash dividend far 2021 of €0.48 per share
will be submitted to the Annual Shareholders Meeting. For 2020,
shareholders at the May 19, 2021, Annual Shareholders Meeting
voted to distribute a dividend of €0.47 for each dividend-paying
erdinary share. Based on a €0.49 dividend, the total prefit distribu-
tion is €1,278 million (2020 €1,225 million}.

'As of December 31, 2021, these IFRS retained earnings totated
€1,228 miltion {2020: -€5,257 million}. The tatal change of
€6,4B5 millien is primarily due to the positive consolidated net
incarne. In addition, actuarial gains trom pensions lad to an
increase in retained earnings.

2 C idated Statement of R
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Retained earnings attributable to shareholders of E.ON SE increased
by €704 million due to the redemption of the enviah put option
and by €6 million due to the reduction of the ownership interest in
our Hungarian subsidiary E.ON Hungaria to 75 percent [h connec-
tioh with this tast-mentioned transaction, negative accumulated
other comprehensive inceme of €98 million was also transferred
from the shareholders of E.ON SE to the mincrity sharehclders.
Equity transactions with subsidiaries that did not result in a change
of control consequently changed the total equity attributable to
shareholders of E.ON SE by €797 million {2020: -€2,405 million).

{23} Changes in Other Compiehensive income

The change in other comprehensive income is primarily the result
of exchange rate differences recognized on the balance sheet

The table below iilustrates the share of OCl attributable to companies

accounted for under the equity method.

Srore ol DU ESErrbalanle te Lo s Beaorts o ree e € v bguaty

N thl

Balance ws of December 31 (bafore taxes) -2.11% -1,921
Taxes - -
Balance ss of December 31 {after taxes) 3116 -1,921
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{24) Nen-controlling Interests

Non-cantrolling interests by segment as of the dates indicated are

shown in the following table:

Nan-Cantrolling Inferasts.
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The table below illustrates the share of OCl that is attributable to
non-controlling interests:

Share of OCAtLEsbutabile te Noe-cantiolbing Intereste

215

Balance a1 of Jahwary 1, 2020 1 1 -82 -221

Cin milliuns . Changes -1 10 -8 -178

Energy Networks 4,955 3,627 Balance e of Decembaer 31, 2020 - 11 -0 -400

Garmany 4,308 2051 Changes - -11 112 198
Sweden - -

ECE/Turkey 646 576 Balanca ss of December 31, 2021 - - -202 friis
Customer Solutions ’ 642 53
Germany 343 175
UK 2 2
Netherlands/Belgium - F
Qther v 297 74
Non-Core Business -58 -34
Corporate Functions/Other 297 284
E.ON Group 5838 4130
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In cormpliance with iFRS 12, the following tables inciude subsidiaries
with significant non-controlling interests and provide an overview
of significant items on the aggregated balance sheet and on the
aggregated incorne statement, and significant cash flow items. The

list of shareheldings pursuant to Section 313 (Z) HGB (see Note
38 @) contains information on the registered office of the company
and disclosures on equity interests.

Subapdiaries with KaterstNen contrelin, iteiests Balanoe Stoet Data ss of U corber 31

Non-controlling interests in equity 378 306 1,268 236 524 531 523 541
Nan-controlling interests in equity {in %)’ 546 521 425 418 33.0 33.0 385 385
Dividends paid out to haa-controlling interasts. - - 67 67 30 30 50 50
Operating cash flow 1e8 357 189 177 -2 15 -20 —44
Non-current assets 1813 1.694 3701 3,765 1793 1.608 1,962 1,785
Current assets 125 150 283 482 &7 142 121 103
Non-current liabilities 867 731 551 728 19 17 &1 61
Current liabilites 527 451 659 569 198 al 433 290
"Haloing Compares withoL; operational business

ICalzulitea share rano

St dirie otk Rterl Mon gentrolling kalers B0 Bainags Loty

Share of earnings attributable to non-controlling interests 3 26 62 15 22 38 29 31
Sales 833 933 363 343 8 ] 12 186
Net incorme/loss 8 50 189 1a8 28 113 110 107
Tomprehensive income a0 10 203 166 51 112 117 105

'Holding Compares without operatinnal business

There are no major restrictions beyand those under custamary cor-
porate or contractual provisions.

With the conclusion of the supplementary agreement to the con-
sortium agreement at enviaM, the liability from the counterparty
ebligation in the amount of €1.8 billion no lenger applied. There

was a corresponding increase in equity, of which €1.1 billien s
attributable to mincrity interests.
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(25) Provisions for Pensions and Similar
Obligations

The retirement benefit obligations toward the active and former
ernployees of the E.ON Group, which amounted 10 €28.9 billion,
were covered by plan assets having a fair value of €23.5 billien
as of Decemnber 21, 2021 This correspends to a funded status
ot 81 percent.

Fravisions 1 Penmacs g Similar Ublngdinn:

Present value of all defined benefit obligations

Germany 22885 24164
United Kingdom 6175 8,187
Other countries 42 64
Total 28,902 30,415
Fair value of plan sssets
Germany 16,879 16179
United Kingdom 6,501 6,233
Qther countries ] 9
Toral 13,469 22,421
Wt dufind banafit labilry/wscet {-)
Germany 5,806 7.985
Urated Kingdom -406 -46
Other countrigs 33 ]
Total 5433 7.804
Presented as operating receivables -649 -94
Presented as provisions for pensions and
similar obligations 6,082 4,088
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Description of the Benefit Plans

In addition to their entitlements under government retirernent sys-
terns and the income from private retirement planning, most active
and former E.ON Group employees are alse covered by occupational
benefit plans. Both defined benefit plans and defined cantribution
plans are in place at E.OM. Benefits under defined benefit plans are
generally paid upon reaching retirement age, or in the event of dis-
ability or death.

E.ON regularty reviews the pension plans in place within the Group
for financial risks. Typical risk factors for defined benefit plans are
longevity and changes in nominal interest rates, as well as inflation
develepments and rising wages and salaries.

The features and risks of defined benefit plans are shaped by the
general legal, tax and regulatory conditions prevailing in the respec-
tive country. The configurations of the major defined benefit and
defined contribution plans within the E.ON Group are described in
the following discussion.

Germary

Active emplayees at the German Group companies are covered by
both cash balance plans and pension plans based on final salary.
Pension plans based on final salary are closed to new hires. All new
hires will receive cash balance plans in accordance with a capital or
pension module system, which, depending on the pension plan, can
provide for alternative payout options of a prorated single payment
and payments of installments in additicn to the payment efa

3¢ doted of R
-* Consolidated Statement ot Changes in Equity

d Incarne and Expenses

regular pension. The cash balance plans use different interest rules.
Depending on the underlying pension plan, either interest rates
adjusted to market developments with a fixed lower Limit or guar-
anteed interest rates are used to determine the capital or pensian
modules, The majority of pension commitments with a fixed guar-
anteed interest rate will be modified as of January 1, 2022, The
pension medules acquired from January 1, 2022, onwards will then
also bear interest at a rate adjusted to market developments and
protected by a fixed lower limit. The pension modules for the prior
years, including for 2021, remain in place unchanged. The benefit
expense for the cash balance plans is deterrnined at different per-
centage rates based on the ratio between compensation and the con-
tribution limit in the statutory retirement pension system in Gerrnany.
Employees can additicnally choose to defer compensation. Future
pension adjustments are eithar guaranteed at 1 percent per annum
or largely track the development of the inflation rate, usually ina
three-year cycle.

To fund the pension plans for the German Group companiss, plan
assets were established. The major part of these plan assets is
acdministered in the form of Contractual Trust Arrangements ("CTAs")
in aceordance with specified investment principles. There are addi-
tional plan assets available through the implementation channels of
the pension fund {"Pensionsfonds’) and smailer German pension
vehicles (“Pensicns- und Unterstitzungskassen®). Only the pension
fund and the “Pensionskassen” vehicles are subject to regulatory
provisiens in relation to the investment of capital and funding
requirements.
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HYted Kingdem

In the United Kingdom, there are various pension plans. In the past,
employees were covered by defined benefit plans, which for the most
part were final-pay plans and make up the majority of the pension
obligations currently reported for the United Kingdorn. Benefit pay-
ments to the beneficiaries are adjusted for inflation on a limited
basis. These pension plans were closed to new hires. Since then, new
hires are offered a defined contributicn plan. Aside frem the payment
of contributions, this plan entails no additional risks for the employer.

Plan assets in the United Kingdemn are administered by trustees in
independent special- purpose vehicles, most of which are separate
sections of the Electricity Supply Pension Scherme (ESPS). The
trustees are selected by the membars of the plan or appointed by
the entity. In that capacity, the trustees are particularty responsible
for the investment cf the plan assets.
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The Pensions Regulator in the United Kingdom requires that a
so-called “technical valuation” of the plan's funding status be per-
formed every three years. The actuarial assumptions underlying the
wvaluation are agreed upon by the trustees and E.ON UK plc. They
include presumed life expectancy, wage and salary growth rates,
investrnent returns, inflationary assumpticns and interest rate levels.

The last technical valuation for the E.ON secticn took place on the
reporting date of March 31, 2021. This had not yet been concluded
as of the balance sheet date.

The overall innegy section was splitinto two sections {Retail section
and npower section) at the beginning of 2018. In fiscal year 2020,
the npower section was transferred to RWE as agreed. At no time
was it part of the scope of cbligations presented in the E.ON Group.
The technical reassessment of the Retail section relevant to the
E.ON Group resulted in & technical deficit as of March 31, 2019,
which 15 to be reduced by annual payments of £3 million through
March 2029.
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Other Countries

The remaining pension obligations are divided between the Nether-
lands, Luxembourg, Sweden, ltaly, Poland, Roemania, Slovakia, the
Czech Republic and the USA.

The defined benefit plan in the Netherlands consists of commitments
rnade by various employers within the framework of a secter-specific
$und and dees not permit a pro rata allocation of the obligations,
plan assets and service cost. The E.ON Group accordingly accounts
for this obligation as a defined contribution plan. There are no mini-
rmum funding requirements in this respect. Benefits may be reduced
or contributions increased if there is insufficient funding.

From the perspective of the Group, however, the benefit plans are
relatively nsignificant in the above-mentioned countries.
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Description of the Benefit Obligation

The following table shows the changes in the prasent value of the
defined berefit obligations for the perieds indicated:

Changes m the Defined Beneft Obhigations

Carmillions

Defined benefit obligstion as of January 1 0415 24,164 8137 L] 28,754 22,483 6,222 49
Emgloyer service cost 38z 342 37 3 338 298 ar
Past service cost 42 29 15 -2 38 54 =20 4
Geins {-] and losses {+} on settlements - - - - -€ -8 - -
Interest cost on the present value of the defined benedit obligations 281 181 89 1 408 289 114 ?
Remedsurements -1569 -1,247 -308 -13 2,352 1.858 493 3
Actuarial goins {-)/losses (+) arising from changas in demagraphic 0ssumptions -65 - -83 -2 -18 - -14 -2
Actuarial goins (-)/losses {+) arising from chonges in financiol assumptions -1.366 -1191 -160 -1% 2514 1,968 541 5
Actuarial gains {-)Hosses (+) arising from expetience odjustments -138 -56 -86 4 -146 =112 -34 -
Employee contributions 11 9 2 - 13 10 3 -
Benefit payments +1,071 -7989 =268 -3 -1051 -789 -258 -3
Changes in scope of consolidation -4 -3 - A -17 -25 - 8
Exchanga rate differences 423 - 423 - -338 - -337 -1
Other -8 -1 - -7 =73 -7 -86 -
Dafined benefit obligation as of Decernber 31 28,802 21,886 6176 41 30,4156 24,164 &,187 8d
The actuarial gains shown in the table for the development of The present value is attributable to retirees and their beneficiaries
the present value of the defined benefit obligaticn are primarily inthe amount of €18.3 bilben (2020: €16.2 billion), to former
attributable to an increase in the discount rates used. employees with vested entitlernents in the amount of €3.6 billion

{2020: €3.7 billion) and to active employees in the amount of
£9 billion {2020: €10.5 billien).
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The actuarial assumptions used to measure the defined benefit
obligations and to compute the net periedic pension cost at E.ON's
German and UK subsidiaries as of the respective balance sheet date
are as follows:

Actuanal Assumptions

Discount rata

Germany 110 G 80 130
United Kingdom 120 140 200
Wage and salary growth rete

Germany 2.35 235 235
United Kingdom? 2.20/320 190/2.80 1804290
Pension increase rate

Germany? 160 160 160
United Kingdom 310 270 290

~Dtftere=1 sstary growrth rates du (o diiferent benchi plars (E TN T 70 percent [PO70 1 30 percent),
nrogy 3 20 percent 12020 2 BU percent])

TThe pensien merease rate far Germany apphes Lo eligible indiduals r oL SLbest to an agreed
guarar iee agustmen

The 1AS 19 discount rates for the EUR and GBP currency areas are
deterrnined on the basis of the single equivalent discount rate
method. The full vield curve is used to determine the present value
of the defined benefit obligation, and the JAS 19 discount rate
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disclosed is determined retrospectively as the discount rate that
leads to the identical present value of the defined benefit obligation
when applied uniformty. The yield curve used was previously derived
on the basis of an internal E.CN procedure from currency-specific
yields on high-quality corporate bonds determined as of the balance
sheet date. As of the reporting date on June 30, 2021, the “RATE:Link”
interest rate curve from provider Willis Towers Watson was used
for the first time te determine the discount rates for the EUR and
GBP currency areas. As of December 31, 2021, the adjustment will
reduce the discount rate in Germany by 10 basis paints compared
to the previous method and result in a corresponding actuarial loss
of €368 millien. In the following year there will be an increase in
service gost of €7 rillion and a d inneti P of
€1 million. The adjustment has no effect on the discount rate appli-
cable to the UK as of the reporting date.

Sensitivities

- Consalidated Statement of Recagnized Income and Expenses
= Consclidated Staternent of Changes in Equrty

To measure the E.ON Group's occupational pension obligations for
accounting purposes, the Company has employed the current ver-
sions of the biometric tables recognized in each respective country
for the caleulation of pensicn obligations:

Actuandl A urmptions (Martabiy Tables)

Germany 2018 G versions of the Heubeck biometric tables {2018)

“53" serirs base mortality tables with the CM1 2020
projection model for future improvements

United Kingdom

Changes in the actuarial assurnptions described previously would
lead to the following changes in the present value of the defined
benefit abligations:

Change in the discount rate by {basis paints) +50 -50 +50 -50
Chonge in percent -7.76 889 -817 834
Change in the wage and salary growth rate by (basis points) +25 -25 +25 =25
Change in percent 0.28 -0.27 037 -0.36
Change in the pension increase rate hy [basis points) +25 -25 +25 -25
Change in percent 221z -202 217 -2 09
Change in mortality by {percent) +10 -19 +10 -10
Change in percent -3.69 397 -364 412
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The sensitivities indicated are cornputed based on the same methods When considering sensitivities, it must be noted that the change
and assumnptions used to determine the present value of the defined in the present value of the defined benefit obligations resulting
benetit obligations. |f one of the actuarial assumptions is changed trom changing multipte actuarial assumptions simultaneously is
for the purpose of computing the sensitivity of results to changes in not necessarily equivalent to the cumulative effect of the individual
that assumpticn, all other actuarial assumptions are included in the sensitivities.

cornputation unchanged.

Chuonge - the Fan Value of Plan Asset
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Description of Plan Assets and the
Investment Policy

The defined benefit plans are funded by plan assets held in specially
created pension vehicles that legally are distinct from the Company.
The fair value of these plan assets changed as follows:

Falr velus of plan assets as of Janusry 1 22421 1817 8,233 1) 21,634 15,471 6154 9
Interestincome on plan assets 218 128 90 - 310 196 114 -
Remeasurements, 1,035 1,025 10 - 1254 695 5593 -

Return on plan assets recegnized in equity, nat including amounts contained in the interest income on plan assats 1,035 1,025 10 - 1254 695 359 -
Employee cantributians 11 ] 2 - 13 10 3 -
Employer cantributions 362 781 81 - 586 526 B0 -
Bensfit payments -933 724 269 - 873 714 -259 -
Changes in scope of conselidatian «12 -22 - - -4 -4 - -
Exchange rate differences 434 - 434 - -334 - -334 -
Other 3 3 - - -6S -1 -B4 -
Fairvalus of plan sasets os of December 31 23,469 14,879 &,581 L} 22411 18179 £,233 8

The plan assets include virtually no owner-cccupied real estate or
equity and debt instruments issued by E.ON Group companies.
Each of the individual plan asset components has been allocated to
an asset class based on its substance.
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The plan assets thus classified break down as shawn in the
following table:

LClasmification of Plan As-ets
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Plan sssets listed bn an sctive market

Equity securties (stacks) 23 26 13 - 23 25 17 -
Debt securities 45 42 54 - 47 a5 64 -
thereof Government bonds 27 1% 48 - 28 20 50 -
thereof Corporate bonds 16 20 5 - 18 23 4 -
Other investment funds 9 3 27 - 11 5 25 -
Total lixted plan sssats 77 71 L) - 2 75 6 -
Plan assats not listed in on ective market
Equity securities not traded on an exchange 8 9 4 - 8 9 a -
Debt securities - - - - - - - -
Resl estate -] 11 - - 7 2 - -
Qualitying insurance policies 1 1 - 100 1 1 - 100
Cash and cash equivalents 1 2 - - 2 2 - =
Other 5 [ 2 - 1 3 - -
Total unllated plan sassts 23 29 L] 100 19 75 4 100
Total 100 100 100 100 100 100 100 100

The fundamental investment objective for the plan assets is to pro-
vide full coverage of benefit obligatiens at all times for the payments
due under the corresponding benefit plans. This investment policy
sterns from the corresponding governance guidelines of the Group.
Anincrease in the net defined benefit liability or a detericration in the
funded status following an unfaverable development in plan assets
orin the present value of the defined benefit obligaticons is identified
inthese guidelines as a risk. E.ON therefore regularly reviews the
development of the funded status in erder to monitor this risk.

To implement the investment objective, the E.ON Group primarily
pursues an investraent approach that takes into account the struc-
ture of the benefit obligations. This long-term investment strategy
seeks to manage the funded status, with tha result that any changes
in the defined benefit cbligation, especially those caused by fluctu-
ating inflation and interest rates are, to a certain degree, offset by
simultaneous correspanding changes in the fair value of plan assets.
The investment strategy may also involve the use of derivatives (for
example, interast rate swaps and inflation swaps, as well as currency

hedging instruments) to facilitate the control of specific risk factors
of pension liabilities. In the table above, derivatives have been allo-
cated, based on their substance, to the respective asset classes.

In arder to improve the funded status of the E.ON Group as a whaole,
a portion of the plan assets will also be invested in a diversified
portfolio of asset classes that are expected to provide for long-term
returns in excess of those of fixed-income investments and the dis-
count rate.
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The determination of the target portfolio structure for the individual
plan assets is based on regular asset-liability studies In these stud-
ies, the target portfolio structure is reviewed in a comprehensive
approach against the backdrop of existing investrnent principles,
the current funded status, the condition of the capital markets and

Net Fenodic Pensinn Lot
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the structure of the benefit ebligations, and /s adjusted as neces-
sary. The parameters used in the studies are additionally reviewed
regularly, at least once each year. Asset managers are tasked with
implermenting the target portfolio structure. They are monitored for
target achievement on a regular basis.
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Description of the Pension Cost

The net periodic pensicn cost for defined benefit plans included in
tha provisions for pensiens and similar abligations and in operating
receivabies is shown in the table below:

Employer service cast ae2 342 37 3 338 298 37 2
Past service cost a2 28 15 -2 38 54 -20 4
Gains {-) and losses (+) on settlements. - - - - -6 -5 - -
Net interest an the net defined benefit lability/asset 63 83 -1 a5 83 - 2
Totsl 437 434 51 2 465 440 17 L3

The past service cost is, in particular, derived from the expenses
incurred in the context of restructuring measuras.

In addition to the total net periodic pension cost for defined benefit
plans, an amount ef €102 million in contributions to external insur-
ers or similar institutions was paid in 2021 (2020: €101 million) for
defined contribution plans.

Centributions 1o state plans totaled €0.4 billion (2020: €0.4 billien}.
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Description of Contributions and Benefit
Payments

Praspective banefit payments under the defined benefit plans
existing as of December 31, 2021, for the next ten years are shown
in the following table:

= Consolidated Balance Sheets

Description of the Net Defined Benefit Liability
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The recagnized net liability from the E.ON Group's defined benefit
plans results from the difference between the present value of the

defined benefit obligations and the fair value of plan assets:

Choange i the Net Defeied Beoeln Luatnlaty
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Frespectovs Benefo Puyionents
- , ’ o . ' N
2022 1,098 833 258 3 Mat Ushility as of January 1 7984 7,085 -46 ] 7,120 7,012 88 40
2023 1,073 a17 233 3 Net periodic pension cost 487 434 51 2 485 440 17 8
2024 1.08% 847 235 3 Changes from remeasurements -2,604 -2.27% -319 -13 1098 1161 -G8 3
2025 1,100 862 235 3 Emplayer contributions te plan assets -362 -281 -81 - -586 -526 -50 -
2028 1,099 BE2 234 3 Net benefit payments -78 -75 - -3 -78 =75 - -3
2027-2031 5,559 4415 1,162 18 Changes in scope of conschidation 18 139 - -1 -13 -21 - 8
Total 1L061 8,860 2,388 3 Exchange rate differences -11 - -11 - -4 - -3 -1
Other -11 -4 - 7 -8 -5 -2 -
Net linbility ax of Dacembar 31 5,433 5,806 -406 E=] 7,994 7.98% -d4& 113
For the following fiscal year, it is expected that Group-wide employer thereaf net labiiity 6,082 5938 111 23 g.08a 8032 - 5
649 132 517 - -94 -48 .46 -

centributions to plan assets for new and existing ebligations will
amount te a total of €259 mithon

The weighted-average duration of the defined benefit abligations.

measured within the E.ON Group was 17.1 years as of December 31.

2021 (2020: 18 7 years)

tharapf net asser




= Comvenm Sowrch Back Consolidated Financiol Statements 225

- Censolidated Statemmeant ot Income - Consolidated Staternent of Recognized Income and Expenses
< Consolidated Balance Sheets = Consolidated Statement of Cash Flows - Consolideted Staterment of Changes in Equity

{26) Miscellaneous Provisions

The following table lists the miscellanecus provisions as of the dates indicated:

Muzcellaneous Proviswns

Nuclear-waste management abligations 597 7.783 416 8,974
Personnel obligations £32 1118 594 1249
Ghligations from green certihcates 1L0m 15 1021 16
Qther asset retirement obligations El 801 48 756
Supplier-related and customer-related obligations 8.257 1874 583 243
Environmental remediation and similar cbligations &7 453 £8 427
Other 1,208 1322 1,204 1831
Tatal 11,782 13,367 3,904 13,286

The changes in the miscellaneous provisions are shown in the table below:

Changes i Aistellane cos Frossn

Nuclear-waste management obligations 9,330 - - - 37 -709 - - -338 8.380
Personnel cbligations 1,843 10 1 -13 [:2:0 -578 -a5 -235 - 1,650
Obligations trom green certificates 1037 0 -4 - 1.510 ~1.456 -3 =27 - 1,087
Other asset retirement obligations 804 1 -2 - ] -14 - - s6 851
Supplier-related and custorner-related obligations BOB 0 -36 - 9613 -136 - -186 - 10.131
Ervironmental remediation and similar cbligations 485 1 - - 62 -a5 23 -6 - 520
Other 2,835 15 -6 -11 840 -361 -101 -681 - 2,530

Total 17,200 187 -47 -24 12,735 -3,338 =126 ~1,135 -282 25149
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The accretion expense resulting frorn the changes in provisions is
shown in the financial results (see Note 10 B). The provision iterns
are discounted in accordance with the maturities with interest rates
of batween 0 and 4 B percent

As of December 31, 2020, provisions for nuclear-waste manage-
ment ohligations exclusively relate to Germany; other provisions
mainly relate to eurozone countries and the United Kingdom.

Provisions for Nuclear-Waste Management
Obligations

The provisiens for nuclear-waste management obligations as
of December 31, 2021, in the amount of €8.4 billion exclusively
relate to nuclear-power activities in Germany.

The provisions for nuclear-waste management based on nuclear-
power legislation comprise all those nuclear obligations relating to
the disposal of spent nuclear-fuel rods and low-level nuclear waste
and to the retirement and decommissioning of nuclear power plant
components that are determined on the basis of external studies,
external and internal cost estimates and contractual agreements,
as well as the supplementary previsions of the German Act Trans-
ferring Respansibility for Nuclear Waste Storage and the German
Disposal Fund Act.

The asset retirement obligations recagnized include the anticipated
costs of post- and service operation of the facility, dismantling costs,
and the cost of removal and disposal of the nuclear components of
the nuclear power plant.
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Provisions for the disposal of spent nuclear-fuel rods also comprise
the contractual costs of finalizing reprocessing and the asscciated
return of waste to interim storage, as well as costs incurred for
expert handling, including the necessary interim storage containers
and transport to interim storage.

The cost estimates used to determing the provision amounts are
based on studies and analyses performed by external specialists
and are updated annually, provided that the cost estimates are not
based on contractual agreements.

In the fellowing, the pravisien items after daduction of advance

payments are classified based on technical criteria:

M lear -Wa ot Munagenoer 7 000abar o Gernnany (Leas Advane«
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Excluding the effects of discounting and cost increases, the amounts
for disposal obligations would be €7,288 million with average
<redit terms of approximately seven years. This amount flows into
the economic net debt.

There were changes in estimates for the nuclear-power business in
2021 in the amount of -€338 million (2020 -€47 million). This
mainly includes the effects from the remeasurement of the recov-
ery of reprocessing waste and optimization of decommissioning
and disposal services. €709 million (2020: €361 million} of this
was used, of which €237 million {2020: €307 million) related to
decommissioning nuclear power plants based on circumstances for
which decommissioning and dismantling costs were recognized.

Personnel Obligations
Provisions for personnel costs primarily cover provisions fer early

retirement benefits, perfermance-based compensation components,
restructuring and other deferred persennel costs. Restructuring

7,986

Retirement and decarmissioning 7,770
Containers, transports, operational waste, other 610 1.404
Total 8,300 9,390

Provisions, if they are non-current, are measured at their settlement
amounts, discounted to the balance sheet date.

A risk-free discount rate of an average of about 0.0 parcent is used
for the measurement of E.ON's disposal obligations {previous year:
3.0 percent}, As in the prior year, EON assumes a 2-percent increase
in costs when estimating annual payments. A change in the discount
rate or in the cost increase rate of 0.1 percent weuld change the
ammount of the provision recognized on the balance sheet by approx-
imately €0.1 billion.

provisions, which totaled €1,052 millien at December 31, 2021
(2020: €1,088 million), were made in Germany and the UK, in par-
ticular:

In connection with the acquisition of innagy, the "Collective Agree-
ment on the Future and Job Security” was concluded in 2019 with
empleyer associations and unions as well as ver.di and the Mining,
Chemical and Energy Industrial Union. This collective agreement
will initially apply to personnel changes and adjustment measures
implemented in Germany as a result of the integration of the innogy
Group inte the E.ON Group. Among other aspects, it includes regu-
lations on severance payments for employses who voluntarily depart,
early retirernent and the possibility of transferring to an Employment
and Qualification Company.
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In 2019 and 2020, E.ON anncunced plans toe restructure the house-
hold and small commercial customers business (B2C) of npower and
E.ON UK by transferring custorners to a common [T platform. The
transfer of npowet customers was completed in 2021, while the
transfer of E.ON UK customers will continue into 2022. In addition,
the industrial and large commercial customers (B2B) of npower and
E.ON UK are being brought tagether cn ancther joint platform from
2021 Any activities that do net support the combined businesses
will be restructured. This includes sites as well as a related reduction
in headcount.

Obligations from Green Certificates

Renewables Obligation Certificates {ROCs or Green Certificates) are
an important mechanism far promoting renewable energies, espe-
cially in the UK. The ROCs represent a fixed share of Renewables in
power sales and can be acquired either from renewable sources or
on the market. During a twelve-month ROC period, the obligations
recogrized as a provision for this purpose are offset against the
acquired certificates and used. Within the E.ON Group, there are
ROCs primarily in the UK.
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Provisions for Other Asset Retirement Obligations

The provisions for other asset retirement obligations consist of obli-
gations for renewable-energy power plants and infrastructure. In
additicn, the provisions for dismantling conventional plant compo-
nents in the nuclear power segment, which are based on legally
binding civil agreements and public provisions, in the amount of
€482 miillion (2020: €469 millien) are taken into account here.
Excluding discounting and cost-increase effects, the amounts for

“these disposal obligations with an average payment term of about

17 years would be €359 million. This amount flows into the eco-
noemic net debt.

The other asset retirement obligations disclosed under econemic
net debt, not including the provisions for dismantling conventional
plant components in the nuctear power segment, amount ta €369
million.

Sales and Supplier-Related Obligations

Provisions for supplier-related obligations consist of provisions for
potential losses on open purchase contracts.

The provisicns for sales- related obligations include risks of loss far
price discounts and from pending sales contracts, as well as for
settlement cbligations from electricity and gas deliveries already
made. The sharp increase of €9.3 billion resulted from additions to
contingent losses on pending sales contracts and is related to the
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rise in energy prices on the commaodity markets. These provisions
were recognized for contracted sales transactions that form an eca-
nomic part of a portfolio which are partly offset by procurement
transactions to be accounted for as derivative financial instruments.
The measurement of these provisiens is generally based on the mar-
gins of the latest officially valid management planning. Judgment is
required in defining the individual sales portfolios and allocating the
procurement transactions to these portfolios. In addition. assump-
tions regarding the allocation of overheads te the individual sales
portfolios and expectations regarding contract terms, particularly in
the case of customer contracts with options for unilateral renewal
or terminaticn by the customer. are included in the calculation,

Environmental Remediation and Similar
Obligations

Provisions for environmental remediation refer primarily to redevel-
epment protection measures and the rehabilitation of contaminated
sites.

Other

The other miscellaneous previsions coansist of certain environmen-
tal remedistion obligations from predecessor cornpanies in the
amount of €0.4 billion {2020: €0.5 billion), possible obligations from
tax-related interest expense in the amount of €0.1 billion {202C:
€0.2 billion) and litigation cost risks in the amoum of €0.1 billion
{2020: €0.2 billion)
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{27) Liabilities

The following table provides a breakdown of liabilities:

Liabibities
' . 1 ' H

Finaniclal abHites 6,530 28,131 3,414 9,423
Trade payables 2113 - 8064 -
Capital expend ture grants 2 393 28 299
Liabilities from derivatives 6,827 6,491 18 3,679
Advance payments 130 - 103 -
Contract liabilities {IFRS 15} B2S 3,055 838 2,968
Other operating libilities 4,158 B79 6,564 856
Trade paysbles and other operating lisbilitiss 20,955 10818 16,215 7,588

Total 27,486 34,049 19,633 37.012
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Financial Li ies

The following tables present the changes to financial liabilities in
fiseal years 2021 and 2020:

Firanaial Liabilitie s

- Consclidated Balance Sheets

-~ Ceonsclidated Statement of income
- Consolidated Statement of Cash Flows
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Bonds 28,019 -734

284 -2 13 -267 28,323

Commercisl paper ) 1510 - - - - 1510
Benk loans/Liabihties to banks 607 1108 -1 -92 - -184 1438
Lease obligations! 2,615 -363 7 15 - 266 2,539
Qther financial liabilities 80O 1798 ia 209 - -1831 851
Flnsncisl liabilithes 32841 3,31% 374 130 13 -2,016 34,6681
-For rore irfarmaticr see Note 33
Fraancial Liatultie:
Canmillions .
Bonds 2,394 ~167 11 11 -299 29,018
Commercial papar -50 - - - - 0
Bank loans/Liabilities to banks -794 -2 268 - -1 507
Lease obligations? -332 -14 2 - 350 2,615
Qther tinancial liabilities 114 -8 -46 - -17 500

1232 -181 233 11 33 32,841

Financlal Uabllites

*For more irformtion ses Note 33
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= Consoldated Statement of Changes in Equity Sho

Liabilities to financial institutions include, among other items,
collateral received, measured at a fair value of €135 million {202C:
€8 million} This collateral relates 1o amounts pledged by banks to
limit the utilization of credit lines in connection with the fair value
measurement of derivative transactions, The other financial liabilities
include, inter alia, financial guarantees totaling €8 million {2020:
€8 million). Alse included is collateral received in connection with
goods and services in the amount of €14 million (2020: €10 millon).
E.ON can use this collateral without restriction.

The financial liabllities of innogy recognized at the date of initial
consolidation were marked to market under IFRS. This market value
was considerably higher than the nominal value because market
interest rates had falien since the bonds were issued. The difference
between the nominal value and the market value calculated during
the preliminary purchase price allocation totaled €1,831 million as
of Decemnber 31, 2021 (as of December 31, 2020: €2,121 million).
This difference is not taken into account in the economic net debt.
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The follewing is a description of the E.ON Group's significant credit
arrangements and debt issuance programs. Included under “Bonds
are the bonds currently outstanding, including those issued under
the Debt lssuance Program.

Kgjur Bond Iswues of EON 3t and E.OK Internationat binance BV
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A Debt Issuance Program simplifies the issuance from time to time

of debt instruments through public and private placermnents to

investors. The Debt Issuance Program of E.ON SE was mostrecently
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renewed in March 2020, with a total amount of €35 billion. EON SE
plans to renew the program in 2022

At year-end 2021, the follewing E ON SE and E.ON International
Finance B.V. bonds were outstanding:

o '

E.ON International Finance BV S30 millien GBP 13 years Jul 2022
E.ON SE 500 mullien EUR 4 years Sep 2022
E.ON SE 750 mdlen EUR 3 years Oct 2022
E.ON International Finance BV.” 750 million EUR § years Nov 2022
EON SE 1 000 millien EUR 3 years Apr 2023
E.ON International Finance B.V. 488 rillion GAP 20 years Dec 2023
E.ON SE 750 million EUR 4 years Des 2023
E.ON International Finance BV, 800 millisn EUR 10 years Jan 2624
EON 5E 500 milionEUR 7 years May 2024
EON SE 750 muthon EUR 5 years Aug 2024
E.ON Internatianal Finance B.\. 750 muthion EUR Byeaty Apr 2025
EON SE 750 million EUR 5.5 years Oct 2025
E.ON International Finance B.V. SGC mullion EUR Byears May 2028
E.ON SE 750 millon EUR 7 years Oct 2026
E.0NSE 1.000 million EUR 75 years Sep 2027
E.ON Internationat Finance BV. 850 million EUR 10 years Qe 2027
E.ONSE 500 million £UR 8 years Feb 2028
E.ONSE 600 millan EUR 8 years [rec 2028
EONSE 750 million EUR 12 years May 202%
E ON Internaticonal Finance BY 1 000 million EUR 12 years Jul 2028

‘Listng All bonds = SO0 millien ELR are listed n Lakembourg with the exception of the Rule 1d4A/Regulaven 5 USD bond, which 15 urbsted

TThes wlufMies Bf this 15 aee ns Finged for ongirully EUR £00 mi lonte EUR 750 millian
Thw yolume ot this i33un want Faised Taom angnally GBP 850 milkon to 682 8.5 mullon
“Rule 144A/Requlation § baad
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Major Bond bues of ELON SE and E ON Internntional Dinancy BY
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E.ON SE 750 millier EUR 1l years Feb 2030 0.35%
E ON International Finance 8. 760 million GBP 28 years Jun 2630 6.25%
E.ON SE 500 million EUR 11 years Dec 2030 0.75%
EONSE 500 million EUR 11 years Aug 2031 0.88%
E.ON SE 5030 million EUR 12 years Nov 2031 0.63%
E.ON International Finance B.Y ' 975 million GBS 30 years Jun 2032 8 28%
E.ON SE 750 million EUR 11 5 years Dct 2032 G 80%
E.ON international Finance B.Y. BC0 million EUR 30 years Fab 2033 6.75%
E.ON International Finance B.V. €00 milhonGBP 22 years Jan 2034 4 75%
E.ON interngtional Finence B.V. 800 millon GBP 30 years Qct 2037 5.885%
E.ON International Finance BV 1.0Q0 rullion USD 30 years Apr 2038 6 6o
E.OM International Finance BV. 700 milion GRP 30 years Jan 2039 6.75%
E ON Internatignal Finance BY. 1 000 milkion GBP 30 years. Jul 2039 £.13%

istirg Al bonds. 2 500 mallien EUR are bsted n Luxembewrg with the exception ai 1te Rule 1444/Regulaten § USE bond. whichis unlisted

IThe valume of thes 1s3ue was radsed From oniginally EUR S00 milion 1o EUR 750 miliro~
"The volurme of this issue was rased hom originzlly GBP BSO million to GBF 978 million
“Rule 148AsHegulation § bord

Additionally outstanding as of December 31, 2021, were private
placements with a total volume of approximately €1.7 billion
{2020: €1.7 billion).

€3.5 Billion Syndicated Revolving Cradit Facility

Effective October 24, 2018, E.ON arranged a syndicated revelving
eredit facility in the amount of €3 5 billien over an eriginal term of
five years, with two renewal options for one year each. After exer-
cising the first extension option in October 2020, the second exten-
sion option was also exercised in October 2021, extending the term
of the credit line to October 24, 2026. The credit margin of the
facility is in part coupled with the development of certain ESG rat-
ings on which E.ON bases financial incentives for a sustainable

corporate strategy. The ESG ratings are calculated by three promi-
nent agencies: 155 ESG, MSCI ESG Research, and Sustainalytics.
The facility was granted by 21 banks, which make up E.CN's care
banking group. The facility has not been drawn; rather, it serves as
the Group's reliable, long-1erm liquidity reserve, one purpose of
which is te function as a backup facility for the commercial paper
programs.

€10 Billien snd $10 Billlon Commerclal Papar Programs

The euro commercial paper program in the amaount of €10 billion
allows E.ON SE to issue from time to time commercial paper with
maturities of up to two years less one day to investors, The U.S,
commercial paper program in the armount of $10 billion allows

E.ON SE to issue from time to time commercial paper with maturities
of up to 3688 days and extendible notes with eriginal maturities of up
to 397 days (and a subsequent extension option for the investor) to
investors. As of Decernber 31, 2021, €1,510 million was outstand-
ing under the euro commercial paper pragram (2020: €0 million); as
in the prior year, the .5, commercial paper program was not utitized.
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The bonds issued by E.ON SE and E.CN Internatienal Finance B.V. {guarznteed by E.ON SE) have the maturities presented in the table below.
Liabilities dencminated in foreign currency include the effects of economic hedges, and the amounts shown here may therefore vary from
the amounts presented on the balance sheet.

Bondslzsued by E.ON SE and £ ON International Finan. € B v,

December 31, 2021 26,837 - 2,695 2,680 11,743 9.719
December 31, 2020 27,428 2,384 2,656 2.642 11,084 8,662

Financial Lisbiliies by Segient
The following table breaks down the financial liabilities by segment:

Finas sl Labalstne s by Seament as o Lo kor 410
' !

Energy Networks - - - - 323 464 2,091 2112 445 238 2,865 2,815
Germany - - - - 329 23% 1,998 2.0i8 £45 238 2772 2,493
Sweden - - - - - - 14 i3 - 1 14 14
ECE/ Turkey - - - - - 225 79 83 - - 79 308

Customer Soluticns - - - - 250 135 284 310 B0 73 624 528
Germany Soles - - - - J11 121 55 54 a5 -3 2a1 172
UK - - - - - - 86 94 1 i 87 93
Netherlands/Belgium - - - - - - 34 46 2 H 3z 48
Other - - - - 139 14 118 126 41 73 259 213

Non-Core Business - - - - - - 3 3 a7 99 30 102

Carporate Functions/Other 28,323 29,019 1510 - B59 8 151 180 239 1889 31,082 29.396

E.ON Group 28,323 26,019 1,510 - 1438 807 1,539 2,615 251 &0 34,681 31,841

iBrcause of th-30ges.1r SEGRIENT [EPOFIING. tha DROr-ykar hQure was Bohustee 2ccordinghy
1The prewious year includec habrities trom hrnce leases
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Trade Payables and Other Operating Liabilities
Trace payables totaled €8,113 million as of December 31. 2021
(2020: €8,064 million).

Capital expenditure grants of €425 million {2020: €327 millicn)
have not yet been recognized as revenue. As in the prior year, the
majority of these were government grants, in particular for the net-
work business. The E.ON Group retains ownership of the assets,
The grants are non-refundable and are recegnized in other operating
income over the period of the depreciable {ives of the related assets.

Derivative liabilities totaled €13,118 million as of December 31,
2021 (2020: €4,297 million). The increase cormpared with the
previous year is mainly due te the market valuation of commodity
derivatives.

Contract liabilities under IFRS 15 in the amount of €3.951 million
{2020: €3,803 million) consist primarily of construction grants that
were paid by customers for the cost of new gas and electricity con-
nections in accordance with the generally binding terms governing
such new connections. These grants are customary in the industry,
generally non-refundable and recognized as revenue in the amoeunt
of €231 million accarding to the useful lives of the related assets.

Other operating liabilities consist primarily of other tax liabilities in
the ameunt of €1,559 million {2020: €1,304 millen} and interest
payable in the amount of €368 million {Z020: £39% millien) This
itern alsc includes other liabilities te our customers from overpay-
ments and refund claims of €467 million (2020: €506 millien} and
current persannel liabilities of €452 million (2020: €444 millien).
Also included in other operating liabilities are carryferwards of
counterparty obligations to acquire additional shares in already
consclidated subsidiaries as well as non-controlling interests in fully
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consolidated partnerships with legal structures that give their share-
holders a statutory right of withdrawal combined with a compensa-
tion claim, in the armount of €486 millien {2020: €2,271 million).
The significant decrease compared with the previcus year is due in
particular to the redemption of the put option held by enviaM.

(28) Contingent Liabilities and Other Financial
Cbligations

As part of its business activities, E.ON is subject to contingent lia-
bilities and other financial obligations invelving a variety of under-
lying matters. These primarily include guarantees, obligations frorm
litigation and claims {as discussed in more detailin Note 29 ©),
short- and long-term contractual, legal and other obligations and
commitments.

Contingent Liabilities

The fair value of the E.ON Group's contingen liabilities was €0 4 billien
as of December 31, 2021 {Decernber 31, 2020: €0.4 bilbon} and
primarily include contingent liabflities in connection with potential
leng-term environmental remediation measures and legal disputes.
This value represents the best estimate of the expenditure required
to settle the present obligation as of the reporting date.

E.ON has also issued direct and indirect guarantees and surety
bonds to third parties in connection with its own operations or the
operations of affiliated companies, which may trigger payment
obligations based on the occurrence of certain events. These instru-
ments include both financial guarantees as well as aperaticnal
guarantees, which primarily secure contractual obligations and
benefit obligations for active and former employees.
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In addition, E.ON has entered into indemnification agreements, which
as a rule are incorporated in agreements concerning the disposal of
shareholdings and, above all, affect the customary representations
and warranties with relation to liability risks for environmental
damage and centingent tax risks. In some cases, obligations are
covered in the first instance by provisiens of the dispesed companies
before E.ON itself is required t¢ make any payments, Guarantees
issued by companies that were later sold by E.CN SE or its legal pre-
decessors are usually included in the respective final sales contracts
in the form of indemnities.

Moreover, E.ON has commitments under which it assumes joint
and several liability arising from its interests in civil-law companies
{*GbR"), non-corporate commercial partnerships and consortia in
which it participates.

The guarantees of E.CN also include items related te the operation
of nuclear power plants. Linder the German Nuclear Energy Act
{"Atomgesetz” or "AtG") and the ordinance regulating the provision
for coverage under the Atomgesetz (“Atomrechtliche Deckungs-
vorsorge-Verordnung” or "AtDeckV") of April 27, 2002, German
nuclear power plant operators are required to provide nuclear acci-
dent liability coverage of up ta €2 5 billion per incident.

The coverage requirement is satisfied in part by a standardized
insurance facility in the amount of €255.6 millien. The institution
Nuklear Haftptlicht Gesellschaft blirgerlichen Rechts (*Nuklear
Haftpflicht GER") now only covers costs between £0.5 million and
€15 million for claims relsted to afficislly ordered evacuation mea-
sures. Group companies have agreed to place their subsidiaries
operating nuclear power plants in a position to maintain a level of
liquidity that will enable them at all times to meet their cbligations
as members of the Nuklear Haftpflicht GBR, in proportien to their
shareholdings in nuclear power plants.
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Te provide liability coverage for the adkitionsl €2,244 .4 million

per incident required by the abeve-rmentioned amendments, E.ON
Energie A ("E.ON Energie”} and the other parent cempanies of
German nuclear power plant operators reached a Sclidarity Agree-
ment (“Selidarvereinbarung®) on July 11, July 27, August 1, and
August 28, 2001, extended by agreement dated March 25, April 18,
April 28, and June 1, 2611, and with agreement of Novernber 17/
Novemnber 29/December 2/December 6, 2021 If an accident occurs,
the Solidarity Agreement calls for the nuclear power plant operator
liable for the damages to receive—after the operator’s own resources
and these of its parent companies are exhausted—finanting suffi-
cient for the operator to meet its financial obligations. Under the
Solidarity Agreement, E.ON Energie's share of the liability coverage
on December 31, 2021, was 35.1 percent {prior year: 47.1 parcent),
plus an additiznal 5.0 percent charge for the administrative costs of
processing damage claims. This share will change to 43.3 percent
starting from January 1, 2022 Sufficient liquidity has been provided
for and is included within the liquidity plan.

Furthermore, as of December 31, 2021, E CN is continuing to pro-
vide collateral i the amount of £€701.8 millien for the former Group
companies transferred to RWE which will be repaid or assumed by
RWE Group companies in the short term. During the 2021 fiscal
year, guarantees amounting to €43.1 million were redeemed as part
of the exchange process with RWE.

Other Financial Obligations

In addition te provisions and tiabilities carried on the balance sheet
and to reperted contingent liabilities, there also are other financial
obiigations artsing mainly from contracts entered into with third
parties, or on the basis of legal requirements.
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As of December 31, 2021, purchase commitments for investments
in property, plant and equipment amounted to €1.9 billion (2020:
€1.7 billicn). Of these commitments. €1.3 billion are due within one
year (2020: €1.2 billion). €1 6 billicn of the purchase commitment
at December 31, 2021 {(2020: €1.3 billion) relates to the Energy
Natworks Germany and Sweden segments.

Additional long-term contractual obligations in place at the E.ON
Group as of Decernber 31, 2021, relate primarily to the purchase of
electricity and natural gas. Financial obligations under the elactricity
purchase contracts amaunt to approximately €8.8 billion on Decemn-
ber 31, 2021 (2020: €6 8 billion), of which €5 8 billion (202¢:
€3.5 billion) 1s due within ene year. Financial obligations under the
gas purchase conlracts amount to approximately £7 8 billion on
December 31, 2021 (2020: €4.8 billion). 0f this ameunt, €6.1 billion
{2020: €2.4 billion) is due within one year. Additional purchase com-
mitments as of December 31, 2021, amounted te approximately
€0.6 billion (2020, €0.6 billion} Theyinclude long-term contractual
commitrents ta purchase heat and alternative fuels. Of these com-
mitments, €0.1 billion (2020 €0.1 billion) are due within one year.

Other financial obligations exist only to aninsignificant extent. These
include capital commitments in connection with jeint ventures,
obligations concerning the acquisition of financial assets, and obli-
gations arising from capital measuras.

{29} Litigation and Claims

A number of different court actions, governmental investigations
and proceedings, and other claims are currently pending or may be
instituted or asserted in the future against companies of the EON
Group. This in particular includes legal actions and proceedings on
contract amendrments and price adjustments initiated in response

= Consolidated Statement of Recognized Income and Expenses
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to market upheavals and the changed economic situation in the
electricity and gas sectors (alsc as a consequence of the energy
transition) and concerning price increases and anticompetitive
practices. The courts and authorities are alse subjecting competitive
practices to stricter reviews.

In the Energy Networks segment, Group companies are involved in
proceedings for the award of concessions and in connection with
grid connections and the caleulation of the grid fee. Official regula-
tions and changes in regulatory practice have given rise 1o legal
disputes. Of particular note here are effects in connection with the
regulatory treatment of capital costs and return on equity. The
naticnal regulatory regimes within Europe are subject to changes,
some of which have a significant impact on network operations.
Owing to a number of factors, including regulatory and legal deci-
sions, the regulatory framework has increased here. However. these
regulatory interventions are not restricted to the network area; dis-
tribution activities in the customer solutions area have alsc been
affected by requlatory measures, including in connection with elec-
tricity self-generation models seeking to be exempted from the
payment of the EEG surcharge. .

The changes ta the legal and requiatory framework can in some
cases also significantly impact subsidies and remuneration practices
in the area of Renewables, which in turn are the object of regulatory
or court proceedings.

Rising energy prices in Europe have been leading to market distor-
tions, to which sorme Member States have been responding with
selective regulatory measures, such as price caps for electricity and
gas. In some countries, rising energy prices are responsible for
cccasional insolvencies of energy supply companies, and suspension
of energy deliveries. In some cases, the insolvencies of other suppli-
ers lead to an increase in customers (due to regulatory effects) at
E.ON Group companies.
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There are alsc legal proceedings in connection with completed M&A
activities, in particular as a result of the acquisition of innogy SE.

Qn April 13, 2017, the Federal Constitutional Court declared the
Muclear Fuel Tax Act to be incormpatible with the Basic Law and
invalid. The nuclear-fuel tax plus interest paid by E.ON was refunded.
With regard to interest caleulation, two legal procedures are being
pursued by the nuclear power operators with the German custems
autharities, one of which by PreussenElektra GmbH. With the 18th
armendment to the German Nuclear Energy Act, the German Federal
Government has implemented both rulings of the German Federal
Constituticnal Court on the phaseout of nuclear energy and the
agreement under public law concluded in this regard with the energy
utilities and eperators. This amendment regulated compensation
claims for certain investments and residual volumes of electricity
as well as the shareholder-related allocation of residual volumes of
electricity at the jeint power plants between Vattenfall Europe Nuclear
Energy GmbH and PreussenElektra GmbH. The legal disputes con-
ducted in this respect were terminated by mutual agreement in
2021. The payment of compensation claims and transfer of residual
volurnes of electricity was completed in 2021 in accordance with
legal and contractual regulations.

{30) Supplemental Cash Flow Disclesures

In the current fiscal year, E.ON made no external payments for addi-
tions to censotidated shareholdings and activities (2020: €0 millien).
although there was an additional purchase price payment to RWE
for the acquisition of iInnagy in the amount of £0.1 billion. The only
addition in the prior year was the largely non-cash acquisiticn of
the VSEH Greup from RWE; the purchase price was €740 millicn.
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The cash acquired totaled €6 million, and assets in the amount of
€1,534 million and previsions and liabilities in the amount of
€604 million were recognized.

The total consideration received by E.ONin 2021 en the disposal of
consclidated equity interests and activities generated cash inflows
of €674 million (2020: €921 million), and a further €11 million in
the form of shares. Cash and cash equivalents disposed of amounted
10 €71 rillion (2020: €88 million}. The sale of the consclidated
activities led to reductions of €1,261 million {2020: €1,182 millien}
in assets and €689 million [2020: €482 million) in provisions and
liakilities. The disposals mainly related to sales in the course of the
recrganization of business activities in Hungary and Benelux.

At €5.6 billion, cash provided by operating activities before interest
and taxes frem continuing eperations was €0.3 billion lower than in
the prior year (€5 9 billion). In the Energy Networks business area,
negative working capital effects in the German network business in
particular had a negative impact on cash generated by operating
activities, resulting in a year-on-year decrease of -€0.5 billicn The
decline in Customer Selutions {-€0.2 billion year-on-year) was
mainly due te werking capital effects in Sweden. The Non-Core
segment recorded an increase in cash generated from operations of
€0.5 billicn year-on-year, mainly due to the improvernent in EBITDA
based an the refund of payments made to date for the purchase of
residual electricity volumes (€0.6 billien). Oparating cash flow from
continuing cperations was also marked by the normatization of the
tax payment in 2021.

Cash provided by investing activities from continuing operations
amounted to €5 4 billion {2020: -€1.8 billien}. The cellateral pro-
vided in connection with derivatives transactions (primarily initial

> Consolidated Statement of Recagrized Income and Expenses
3 Consolidated Statement of Changes in Equity

margins} is significantly bigher than in the prior year, primarily due
1o price developments in the current year. In the first quarter of the
prior year, payments were received from the transfer of the indirect
share in Nord Stream AG to the CTA, which was carried outin 2019,
In additicn, the prior year's cash flow was improved by an additional
purchase price paid by RWE for the acquisition of innegy, the sale
of innegy's distribution business in the Czech Republic, and the sale
of the heating electricity business. The payment received from the
sale of the stake in Rampion Renewables Ltd tc RWE was also
made in 2020. During the reporting year, the sale of two network
companies in Hungary improved the cash fiow from investing activ-
ities to a relatively mincr extent.

At +€2.3 billion, cash provided by financing activities from con-
tinuing operations was €4 & billion higher than the prior-year figure
of -€2.6 billion. This was due in particular to payments in the course
of the settlernent of the remaining minoritias at innogy SE in the
2020 financial year (+€2.4 billicn). Variation margin payments in
cennection with derivative transactions had a positive etfect an
cash flows from financing activities. The pro rata disposal of busi-
ness activities in Hungary resulted in a further improvementin the
current fiscal year {+€0.4 billion)

Suppenienta v b fernratian ar (s b Lewas troms Ope o ading &6 tiviie -

(ncome taxes paid {less refunds) -651 23
Interest paid <1078 -1,168
Interest received 160 454
Dividends recerved 55% 488
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{31) Derivative Financial Instruments and Hedging
Transactions

Strategy and Objectives

The Company’s policy generally permits the use of derivatives if
they are associated with underlying assets or liabilities, planned
transactions, or legally binding rights or cbligations.

At the E.ON Group, hedge accounting in accordance with IFRS s
employed prirnarily in connection with hedging long-term liabilities
and future financing via interest-rate derivatives and for hedging
long-term foreign currency receivables and payables via currency
derivatives. E.ON alsoc hedges net investments in foreign operations,

In the commiedity sector, fluctuations in future cash fiows frem
procurernent and sales transactions are economicaily hedged by
offsetting transactions. Hedge accounting is applied in individual
cases with regard te hedging electricity price change risks.

To hedge currency risk, E.ON entered intc hedging transactions in
the reporting year in pounds sterling at an average hedging rate of
£0.88/€ (2020. £0.91/€} and in U.5. dollars at an average hedging
rate of US$1.36/€ (2020: US$1.36/€). Hedging transactions were
concluded at an average interest rate of 3.23 percent (2020: 3.43 per-
cent) to hedge the interest rate risk in the euro zene, The average
hedging price for hedging electricity price change risks amounted
te €117.12/MWHh in the year under review (2020 €48.06/MWh).
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level of payments arising from long-1erm interest-hearing recaiv-
ables and liabilities denominated in foreign currency and euro by
using cash flow hedge accounting in the functional currency of the
respective £.ON campany.

Fair Value Hedges

Fair value hedges are used to protect against the risk from changes
in market values. Gains and losses on these hedges are generally
reported in that line item of the income statement which also
includes the respective hedged items. In order to reduce future cash flow fluctuations arising from electricity
transactions etfected at variable spot prices, futures contracts are
concluded and alse accounted for using cash flow hedge accounting

in individual cases,

Cash Flow Hedges

{ash flow hedges are used te protect against the risk arising from
variable cash flows. Interest rate swaps and cross-currency interest The following table presents the carrying amounts of the hedging
instruments and the changes in the fair values of the hedging

instruments and hedged items by hedged risk type:

rate swaps are the principal instruments used to limit interest rate
and currency risks, The purpose of these swaps is to maintain the

Curiying Bmnune: of Heanmg b b nts sed Cnanges e T Value of Hedging fastian ents aud Brdyee ltenan Conaec b sath Lash Fiew Heages
' .
L
Currency risk a2 91 L 105 327 -49 -319 50
Intarest-rate risk so 114 1,298 1,706 291 -382 -338 373
Electricity price change risk 62 2 33 1 27 17 -27 -17

Gains and losses from the ineffective porticns of cash flow hedges
are classified as other operating income or other cperating expenses.

The total amount of ineffectivenass for cash flow hedges recorded fer
the year ended Decemnber 31, 2021, produced income of €21 million
{2020: expense of €5 million). Of this amount, €26 million of income

retates Lo hedging of interest-rate risk {2020 expense of €4 million)
and €5 million in exchange-rate hedging expense {2020: €1 million).
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The development of OCl arising from cash flow bedges, braken
down by hedged risk type, is as foilows:

Changes an 00 Aosing fram CashiFlew Hedues

Balance an of January 1, 2020 =L 435
Unrealired chamges—hedging reserve -464 -45 -379 -40
Unrealized changes—reserve for hedging costs -42 -42 - -
Reclassification adjustments recognized inincome 1487 40 54 54
Change in scope of consolidation . 1
Income taxes 37
Companies accaunted for under the equity method -54
Balsnce as of Decomber 31, 2020° =1,809
Balsnce as of January 1, 2021 -1,808
Unrealized changes—hedging reserve B35 355 247 53
Unrealized changes - reserve for hedging costs 43 43 - -
Reclassitication adjustments recognized in income -a0 -237 156 21
Change in scope of consolidation -12
Incorne taxes 7
Campanies accounted for under the equity methed 113
Balancs sa of Decembar 31, 2021* ~1.053

As of Deeember 31 2021, teludes -€131 mll on 2020 211 il from terminated cash How hedec
0 ity e ot €29 million refates to wedged cash flows that are no fonger exprcted to oct

The balance of the OCl arising from cash flow hedges as of Reclassifications recognized in income are generally reported
Decermnber 31, 2021, contains -€1.1 billion relating tc hedging in that line itern of the incerne statement which also in¢ludes the
of interest-rate risk {2020: -€1 5 billion). respective hedged transaction.
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The neminal volume of the hedging instruments is presentad in the
following table:

HNorwnal Volume of Hedging lnstruments e Conneclinn with Cash Flow Hedges
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Currency risk 793 B3G 2,961 4,593 3571
tnterest-rate risk - 500 3500 4.000 4,295
Electricity price change risk Bl 224 - 305 26

Net Investment Hedges

The Company uses foreign currency forwards, foreign currency
swaps and foreign currency loans to protect the value of its net
investments in its foreign cperations denominated in foreign
currency.

The carrying amcunt of the assets used as hedging instruments as
of Decemnber 31, 2021, was €57 million (2020: €7 million) and the
carrying amount of the liabilities used as hedging instruments was
€1,165 million (Z020: €1,165 million). The farr values of the desig-
nated portion of the hedging instruments changed by €41 million in
the reparting period {2020: €117 millien)

As in 2020, no ineffectiveness resulted from net investment
hedges in 2021.

The devetopment of OCl arising from net investment hedges is as
tollows:

Chosgee m O &dane rromt Met ve tatesr Hednes

'
Bslance as of Janusry 1, 2020 350
Unrealized changes~hedging reserve B2
Unreslired changes-reserve for hedging costs -1
Reclassification adjustments recognized in income. -166

Change in scope of consolidation -

Balanca ax of December 21, 2020! 285
Balance as of January 1, 2021 265
Unrealized chenges-hedging reserve -47
Unrealized changes-reserve for hedging costs 3

Reclassification adjustments recognized in inceme -

Change in scope of consalidation -4

Balance as of December 21, 2021% 210

tas of Pecerber 31 2071, includes €71 millon {2020 =£21 m Lbon} from terminatad
reLinvestmert heages

-» Consclidated Staternent of Recagrized Income and Expenses
-» Consolidated Staterment of Changes in Equity B

As a rule, reclassification adjustments recognized inincome are
reported under other operating income and expenses. The nominal
volume of hedging instruments in net investment hedges amounted
to €5.082 million as of Decernber 31, 2021 (2020: €4,345 millien).
Since the currency risk of net investment hedges is hedged through
the ongoing rollover of the hedging instruments, the majority are
concluded with a remaining term of less than one year.

Valuation of Derivative Instruments

The fair value of derivative financial instruments is sensitive to
movemnents in underlying market rates and other relevant variables.
The Company assesses and monitors the fair value of derivative
instrumnents on a pericdic basis. The fair value to be determined for
each derivative instrument is the price that would be received to
sell an asset or paid to ransfer a liability in an orderly transaction
between market participants on the measuremant date (exit price).
E.ON also takes into account the counterparty credit ris for both
own credit risk (debt value adjustment) and the risk of the corre-
sponding counterparty (credit value adjustment} when determining
fair value. The fair values of derivative instruments are calculated
using cormmon market valuation methods with reference to availabie
rarket data n the measurement date.
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The following 1s a summary of the methods and assumptions for
the valuation of utilized derivative financial instruments in the Con-
solidated Financial Statements.

« Currency, electricity, gas and oil forward contracts, swaps, and
emissions-related derivatives are valued separately at their for-
ward rates and prices as cof the balance sheet date. Whenever
possible, forward rates and prices are based on market quotations,
with any applicable forward premiums and discounts taken into
consideration.

+  Market prices for electricity options are valued using standard
option pricing models commonly used in the market.

+ The fair values of existing instruments tc hedge interest risk are
determined by discounting future cash Hows using market inter-
est ratas over the remaining term of the instrument, Discounted
cash values are determined for interest rate, cross-currency and
cross- currency interest rate swaps for each individual transac-
tion as of the balance sheet date. Interest income and expenses
are recognized in income at the date of payment or accrual.
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Equity forwards are valued on the basis of the stock prices of the
underlying equities, taking inte consideraticn any timing cormpo-
nents.

Exchange-traded futures and option contracts are valued indi-
vidually at daily settiement prices determined on the futures
markets that are published by their respective clearing houses.
Paid initial margins are disclosed under other assets. Variation
margins received or paid during the term of such contracts are
stated under other liabilities or other assets, respectively, unless
they are offset against the recognized market values of the com-
modity derivatives, as the offsetting criteria of IAS 32.42 are met.

Certain long-term energy contracts are valued with the aid of
vatuation models that use intemal data if market prices are not
available. & hypothetical 10-percent increase or decrease in these
internal valuation parameters as of the balance sheet date would
lead to a theoretical change in market values of €6 million.

= Consaolidated Statement of Recognized Income and Expenses
- Consolidated Statement of Changes in Equity

{32} Additional Disclosures en Financial
Instruments

The carrying amounts of the financial instrurmnents, their greuping
into IFRS 9 measurement categories. their fair values and their
measurement sources by class are presented in the follewing table:



= Fantants Sarch Weck Consolidated Financial Statements 240

=+ Caonsolidated Staterment of Income = Censolidated Statement of Recognized Income and Expenses
= Consolidated Balance Sheets = Consclidated Statement of Cash Flows - Consolidated Staternent of Changes in Equity BRI

Carrymg Amurts Fan Values and Mcaswenront Catege,es by Class withr- the Scepe ot IFRS 7 as of Decumber 31, 2021

s ! T n [} o i 1 B

Equity nvestments 2,147 537 FvPL 537 128 113 89
Financial receivables and other financial assets 2.570 7197
Recewvobtes from finance leases 261 247 nfo 232
Orher financiol receivables and financial ossets 2.309 550 544
427 AmC 421 13 220 186
123 FVPL 123 - - 122
Trade receivables and other operating assets 37,921 33,786
Trade receivobles 9,947 8,902 AmC
Derivatives with no hedging reiationships 22818 22818 FYPL 22818 251 22,186 401
Derivatives with hedging iy 541 541 nla 541 62 473 -
Othes operating assets 4,615 525 Ame 423 10 172 211
Securities and fixed-term deposits 3,295 3,295 . 3,285 z.185 1110 -
2,075 F¥PL 2075 1.033 1,042 -
1220 Fvoct 122G 724 456 -
Cash and cash equivalents 3634 3.634
1250 FVPL 1256 - 1,250 -
2,384 AmC
Restricted cash 738 735 AmC
Assets held for sale 1620 210
172 AmC 172
ag FVPL 38 - ae -
Totsl aisets 51,932 42,994
Financial liabilities 34,681 34,217
Bonds 28,323 28,323 AmC 31,038 25112 1,919 -
Commercial paper 1510 1520 AmC 1511 - 1511 -
Bank loons/Liabiliiies to banks 1438 1,438 AmC 1,464 - ga2 632
Leose obligations 2539 2477 nfo 2,354
Other fironciol Labilities 851 468 AmC 433 - 132 3
Trade payables and other operating liabilities 772 24,264
Trode payables 8113 9,018 Amg
Derivatives with ng hedging relationships 11,693 11,693 FVPL 11693 50 11,285 358
Derivatives with hedging reletionships 1425 1425 nla 1425 323 1,392 -
Lrabilities reloted to 1AS 327 486 486 AmC 486 - - 4BE
Other operating hobilities 9,056 1,614 AmC 1,368 2 505 861
Liabilities associated with assets held for sale 701 451
412 Am 412
38 FVPL kL - 39 -
Total labiities 67,135 54,822

'F¥RL Fair Valae through PEE FY¥OCI Farr Value theough OC1L AmC Amatred Cost The measurement calegories are desertbed in detal s Note 1 The amaunts determined using waludtion techriaues with uncbservable nputs {Level 3 of the bar- value hierathy;] corzipand to Ihe differene e bet svendhe total fair values.

b the twea bierarghy levels hsted,
1ab lihies related ca JAS 37 inclusde sounterparty shligations srd nan-controllng ntvrests in fully ronsoldated partaershipu fyee hote 27}
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The carrying amounts of cash and cash equivalents and of trade
receivables and trade payables are considered reasanable estimates
of their fair values bacause of their short maturity.

Consolidated Financial Statements
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Where the fair value of a financial instrument can be derived from

an active market without the need for an adjustment, that value is

used as the fair value, This applies in particular to equities held and
to bonds held and issued.
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Carrying Amounts, Fair Values and Measuremant Categ. ries by Class within the Scope of IFRS 7 as of Dug wmber 31, 7020
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Cin mutlions

1ne

Equity investments 1.883 501 FVPL 501 73 [ 428
Financial receivables and other financial assets 1087 862
Receivables from finonce leases 289 257 nia 257
Other finonciol receivables ond financial ossets 7rg 805 605
482 AmC 482 4 150 328
123 FvpL 123 - - 123
Trede receivables and other operating assets 14,769 11,407
Trada receivobles . 2,714 7615 AmC
Derivotives with no hedging relationships 3.063 3063 FVPL 3,062 100 2833 130
Derivatives with hedging relgtionships 214 214 nta 214 2 212 -
Qiher operating ussets 3778 515 AmC 515 3 157 355
Securities and fixed-rerm deposits 2,998 24858 2,998 2,261 737 -
1.48¢€ FVPL 1.486 826 660 -
1512 Fvoc! 1,512 1,435 77 -
Cash and cash equivalents 2,668 2,668 AmC
Restricted cash 1,016 1016 AmC
Assets held for sale 1,002 -
Total assats 25,403 19,452
Financial liabilities 32,841 32,528
Bonds 29,018 29,019 AmC 36,962 28,752 1,211 -
Bank ieans/Liabilities to banks 807 607 AmC £07 - 31 576
Lease obfigations 2615 2,608 nfa 2,576
Other finonciai liabilities 600 296 AmC 233 - 27 266
Trade payphles and other aperating lizbilities 23814 16.665
Trade payables 8064 7,927 At
Derivatives with no hedging relationships 2,404 2404 FvpL 2404 85 2,204 115
Derivatives with hadging refationshi; 1,893 1,893 nla 1,893 1 1,892 -
Liobilicies related to IAS 322 2,271 2271 AmC 2,280 - - 2.280
Other operating liobitities 2,182 2,170 AmC 2,136 - 1120 1,016
Liabilities associated with assets held for sale 185 -
Tetal Liabilities 56,840 49,193

TFVPL: Falr Valua through PRL; FYOCI: Fair Value threugh DCL AmC: Amact 1ed Cost The measurement calegnaes are desenbec ir detadn Note 1 The amounts determined using vatuation technigues with unobtervable inputs [ svel 1 2* the fair value hierarchy] corespand 12 the differunc e between the tatal fair values

of the twep icrarciny lewes listed,
Lok

ta 45 32 includ pary

Hlg inkerests in fulls consoladatid partrerships e hote 27)
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The fair value of shareholdings in unlisted cornpanies and of debt
instruments that are not actively traded, such as loans received,
leans granted and financial liabilities, is determined by discounting
future cash flows. Any necessary discounting takes place using cur-
rent market interest rates over the remaining terms of the financial
instruments.

The determination of the fair value of derivative financial instruments
is discussed in Note 31 ©.
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At the end of each reporting period, E.ON assesses whether there
might be grounds for reclassification between hierarchy levels. In
2021, due to a change in the estimate of market hiquidity, securities
with a fair value of €394 million were reclasstied from hierarchy
level 1 to hierarchy level 2 and securities with a fair value of €64 million
were reclassified from hierarchy level 2 to hierarchy level 1. Invest-
ments with a fair value of €72 million were reclassified from hierarchy
levet 3 to hierarchy level 2 because fair values are ne longer deter-
mined using valuation technigues but can be derived from market
values.

- Consclidated Statament of Recognized Income and Expenses
- Consolidated Staternent of Changes in Equity -

The input parameters of Level 3 of the fair value hierarchy for equity
investrments are specified taking into account economic develop-
ments and available industry and corporate data {see also Note 1 ©).
A hypaothetical change of +10 percent or -10 percent in these key
internal valuation parameters as of the halance sheet date would
lead to a theoretical change in market values of +€28 million or
-€27 million, respectively.

The fair values determined using valuation techniques for financial
instruments carried at fair value are reconciled as shown in the
following table:

Pawr Valuc Hrararchy Level 4 Recanalatien

] ! 1
it ! . . ' T " - '
Equity investments 428 29 -72 - -29 - -72 & 289
Derivative financial instruments 15 - - -31 59 - - - 43
Total 443 9 -72 -31 30 - -T2 5 332
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The extent to which the offsetting of financial assets and financial babilities is covered by netting agreements is presented in the fellowing

tables:

Nty Agrecments for Finanoal Assets and Liabiliies as of Deevinb e 31 2021

Financial assets

Trade receivables 11,206 1.304 9,802 271 - 9621
Commod ity dervatives 22,735 1,032 21,702 7481 - 14222
Interest-rate and currency derivatives 1,656 - 1.656 - 136 1521
Totsl 35,597 2,336 33,261 7,752 138 25374
Financial abHites

Trade payables 10.340 1.304 8,038 1131 - 7905
Commodity derivatives 11621 1032 10,588 6521 - 3968
Interest-rate and currency derivatives 2,529 - 2529 - 613 1516
Total 24,490 2,336 22,154 7752 €13 13,789
Netting fgreerinnty tor b il Asaetvand Liabitines as ot DDes ember 31 2240

e ! ' "
Financial assets

Trade receivables 1,615 - 1.615 - - 7615
Commedity derivatives 2131 387 1.744 768 3 972
Interest-rate and currency derivatives. 1,532 - 1,532 - 8 1,524
Total 11178 387 10891 768 11 10,111
Financial Gubititias

Trade payables 7927 - 7.927 - - 7927
Commodity derivatives 1,506 287 1,119 542 132 445
Interest-rate and currency derivatives 3179 - 3.17¢ - 876 2203
Total 12812 a7 12,215 542 1,108 10,575

3 Consobdated 5 of R
- Consacbdated Statement of Changes in Equity -

d Incorne and Expenses

Compulsory netting is carried out if the netting criteria pursuant to
IAS 32 42 are met cumulatively.

Transactions and business relationships resulting in the financial
assets and liabilities presented are regularly concluded on the basis
of standard contracts that permit the conditional netting of open
transactions in the event that a counterparty becomes insolvent. If
there is also currently a legal right to set off and the intention is te
settle on a net basis, offsetting is mandatory in accordance with
a5 32

The netting agreements are derived frem netting clauses contained in
master agreements including thase of the International Swaps and
Derivatives Association (ISDA), the German Master Agreement for
Financial Derivatives Transactions {DRV), the European Federation of
Energy Traders (EFET) and the Financial Energy Master Agreement
{FEMA).

Collateral pledged to and received from financial institutions in
relation te these habilities and assets Limits the utibization of credit
lines in the fair value measurement of interest-rate and currency
derivatives, and is shown in the table.
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The following two tables illustrate the contractually agreed {undis-
counted) cash outfiows arising frem the liabilities included in the
scope of IFRS 7:

= Consplidated Balence Sheets

- Consolidated Statement of Cash Flows
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Cash Flow Analysis a5 of Decamber 31, 2020

Cash Flow Analysis as of Decomber 31, 2021

Cas ' ' o v Co 't il

Cinmullions ' Cinmulions I

Bonds 3,409 3,350 6680 21,155 Bonds 3189 3.229 8152 20,787

Commercial paper i 1510 - - - Commercial paper - - - -

Bank loans/Liabilities to banks 867 13r 249 211 Bank loans/Liabilities to banks, 139 26 133 341

Lease ohligations. 431 439 90% 1694 Lease abligations 510 428 1,087 1,942

Other finenciel liabilities 346 65 50 1 Other financiel lisbilities 274 24 1 a
’ Financial guarantees - - 1 7 Financial guerantees - - 1 7

Cash for financial [ith 6,668 2,992 7.889 23,088 Caxh ovtflows for financis! abilites 4,092 3,706 9,440 23,085

Trade payables 9,036 - - - Trade payables 7.927 - - -

Derivatives {with/without hedging relationships) 23.793 2,658 818 BYE Derivatives (with/without hedging rel hips) 8.402 712 13 2,934

Liabilities related ta IAS 32 27 286 107 &6 Liabilities related to IAS 32 2,187 10 2D 76

Other aperating Lakilities . 1.572 & 33 5 Qther aperating liabilities 2,148 [} 2 20

Cash outflows for trade payables and other Cash ounfl for trade pay d oth

operating liabilities 34,418 2,951 858 957 oparating linbllities 20,644 728 836 3,090

Cash autflowes for liabilities within the scope of Cash outflows for Uabillties within the scope of

IFRS7 40,986 6542 8,648 24,025 iFRS7 24,736 4,433 10,375 26,175
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Financial guarantees with a total nominal velume of €8 million
{2020: €8 million) were issued ta companies outside of the Group.
This amount is the maximurn amount that E.ON would have to pay
in the event of claims on the guarantees. E.ON has recognized a lia-
bility for this in the amaunt of €8 millicn (2020: €8 million)

For financial liabilities that bear floating interest rates, the rates that
were tixed on the balance sheet date are used to calculate future
interest payments for subsequent periods as well. Financial liabilities
that can be terminated at any time are assigned to the earliest
maturity band in the same way as put options that are exercisable
at any time.

In gross-setiled derivatives {usually currency derivatives and com-
modity derivatives), outflows are accompanied by related inflows
of funds or cemmodities.

The ret gains and losses fram financial instruments by IFRS &

category are shown in the following table:

Nt G and Lo s by Categury

Financisl assets Amartized Cost -266 -275
Financial liabilities Amortized Cost -1179 -449
Fair Value through P&L 18,651 175
Fair Value thraugh OCI 50 -10
Total 17,256 -559

The net result of the categery fair vatue through CCl results in
particular from currency translation effects, interest income and
proceeds from the sale of fair value through OCI securities.
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In addition to impairments of financial assets. net gains and losses
in the amortized cost category are due primarily to interest income
from financial assets and liabilities and effects from the currency
translation of financial liabilities.

The net gains and losses in the fair value through profit or loss mea-
surement category encompass both the changes in fair value from
derivative financial instruments and from equity instruments, and
gains and losses an reatization. The increase in net results was due
in particutar to market price increases in the commodity sector,

Impairments of Financial Assets

Impairment losses on financial assets must be recognized not anly
for losses already incurred but also for expected future credit losses.
E.ON takes into account expected future tredit losses of financial
assets carried at amortized cost, financis! assets measured at fair
value through other comprehensive income, and receivables from
finance leases.

For trade receivables, expected credit losses are recognized over their
entire residual term using the simplified methed (lifetime expected
credit loss [ECL] trade receivables). For other financial assets, £.0N
first determines the credit loss expected within the first twelve
months {stage 1—12 rnonth ECL). In derogation of this, in the event
of a significant increase in the default risk, the expected credit loss
over the entire residual term of the respective instrument is recog-
nized {stage 2—lifetirme ECL}. A significant ingrease in the defautt risk
is assumed if the internally determined counterparty risk has been
downgraded by at least three levels since initial recognition. If there
are objective indications of an actual default, an individual impairment
loss must be recognized on the income statement (stage 3=losses
already incurred),
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E.ON distinguishes between twe approaches when calculating
expected future credit losses, If external or internal rating inferma-
tion is available, the expected credit loss is determined on the basis
of this data. If no rating information is available, E.CN determines
default ratios on the basis of historical default rates, taking into
account forward-looking information on economic developments.
In the E.ON Group, a default or the classification of a receivable as
uncollectible is assurned after 180, 270 or 360 days, depending on
the region.

In 2021, valuation allowances for trade receivables changed as
shown in the following table:

Vatuatier Allowancer tor Trade Reciiuablos

Balsnce as of Januaryl ~1,23% -962
Disposals 337 57
Write-downs -315 -328
Other® -36 -8
Balance ax of Decomber 31 -1,253 -1,23%

4The itern Other inzludes currency trarslavon differences

There were no significant changes in valuation allowances in 2021
fer other financial assets measured at amortized cost or at fair
value through other comprehensive income, or for receivables from
finance leases.
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The default risks for financial assets for which rating information is available can be found in the following table for each rating grade and
separately according ta the stages of impairment existing in 2021:

Coedt Risk Expesoreta Franont Assete bor Which Ratng Infurncanen Lo Avaitable anof Docwmt er 31, 2041

e : '
I n P . -
Gross carrying amount investment grade 4,543 5,061 2,299 2,607
Gross carrying amount nan investment grade 29 52 81g 152
Gross carrying amount default grade - - 915 605
Total 4572 6130 4032 3364

The defauit risks for trade receivables for which no rating information is available and the amount of expected credit losses over the remaining
term are shown in the following matrix fer each maturity class:

CreduFesh Exposorr tor Trade Rucerzabies for vieach N Rating Interane oo s Avantai 10 as of Bevember 21 2021
! 1
Not past-due 5,506 3681 40 35
Past-due by 1,334 1594 646 a52
up to 30 days 322 312 24 i4
31re 60 days 130 101 10 11
61 to 80 days 55 77 7 10
31 to 180 days 118 172 25 31
mare (5an 18 days incl. specific voluanar olfowances 709 832 560 8g8
Tetat &840 §,275 L] 987
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Interest Rate Benchmark Reform

The majority of E.ON SE's external financial derivatives are subject
to bilateral collateral agreerments with banks. Pricr to the interest
rate benchmark reform, the collateral balance generally accrued
interest on the basis of the Euro Overnight Index Average, which
was affected by the reform. The conversion of the affected agree-
ment to interest at the Euro Short-Term Rate was fully completed
on January 6, 2022,

Risk Management

Frinciples

The prescribed processes, responsibilities and actions concerning
financial and risk management are described in detail in internal
risk management guidelines applicable throughout the Group. The
units have developed additional guidelines of their own within the
confines of the Group’s overall guidelines. Te ensure efficient risk
management at the E.ON Group, the Trading {Front Office). Financial
Controlling (Middle Ctfice) and Financial Settiernent {Back Office)
departments are organized as strictly separate units. Risk steering
and reporting in the areas of interest rates, currencies and credit for
banks and liquidity management is performed by the Financial Con-
trolling department {in the credit area, also in part by Counterparty
Risk Management}, while risk steering and reporting in the area

of commadities and in the credit area for industrial enterprises is
perfarmed at Group level by a separate department.

E.ON uses a Group-wide treasury, risk management and reporting
system. This system is a standard information technology solution
that is fully integrated and is continuously updated. The system is
designed to provide for the analysis and monitoring of the £.0N
Group's expasure to liguidity, foreign exchange and interest risks.
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On a Group-wide basis, Financial Controlling/Counterparty Risk
Management monitors and steers credit risks for banks, and Counter-
party Risk Management monitors and steers corporates of a certain
materiality. These activities are carried out each using a standard
software package.

Separate Risk Committees/Steering Groups are respensible for the
maintenance and further development of the strategy set by the
Management Board of EON SE with regard to commodity. treasury
and credit risk management policies,

1. Liquidity Management

The primary cbjectives of liquidity management at E.ON consist of
ensuring ability to pay at all times, the timely satisfaction of con-
tractual payment ohligations and the aptimization of costs within
the E.ON Group.

Cash pooling and external financing are largely centralized at E.ON SE
and certain financing companies. Funds are provided to the other
Group companies as needed on the basis of an “in-house banking®
solution.

E ON SE determines the Group's financing requirements on the basis
of short- and medium-term liquidity planning. The financing of the
Group is cantrolled and implemented on a forward-looking basis in
accordance with the planned liquidity requirement or surplus. Rele-
vant planning factors taken into consideration include operating
cash flow, eapital expenditures, divestments, margin payments and
the maturity of bonds and commercial paper.

2. Price Risks

In the normal course of business, the E.ON Group is exposed to
risks arising from price changes in foreign exchange, interest rates.
commodities and asset management. These risks create volatility
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in eamings, equity, debl and cash flows from period to period. E.ON
has developed a variety of strategies to limit or eliminate these risks.
including the use of derivative financial instruments, among others.

3. Credit Risks

E.ON is exposed to credit risk in its operating activities and through
the use of financial instruments. Uniform eredit risk management
procedures are in place throughout the Group te identify, measure
and steer credit risks.

The following discussion of E.ON's risk anagement activities and
the estimated amounts generated from value-at-risk ("VaR") and
sensitivity analyses are “forward-looking statements” that involve
risks and uncertainties. Actual results could differ materially from
those projected due to actual, unforeseeable developments in the
global financial markets, The methods used by the Company to
analyze risks should not be considered forecasts of future events or
losses. For example, E.ON faces certain risks that are either non-
financial or nan-gquantifiable. Such risks principally include country
risk, operational risk, regulatory risk and tegal risk, which are not
represented in the following analyses.

Foareigr Exchange Risk Management
£ ON SE is responsible for controlling the currency risks to which
the E.ON Group is exposed.

Because it holds interests in businesses outside of the euro area,
currency translation risks arise within the E.ON Group. Fluctuations
in exchange rates produce accounting effects attributabie to the
translation of the balance sheet and income statement iterns of the
foreign consolidated Group companies included in the Consclidated
Financial Statements. Translation risks are hedged through borrow-
ing in the carresponding local currency, which may also include
shareholder loans in foreign currency. In addition, derivative and
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non-derivative financial instruments are employed as needed. The
hedges qualify for hedge accounting under iFRS as hedges of net
investments in foreign operations. The Greup's translation risks are
reviewed at regular intervals and the level of hedging is adjusted
whenever necessary. The respective debt factor, net assets and the
enterprise value denominated in the foreign currency are the princi-
pal criteria governing the level of hedging.

The E.ON Group is also exposed to operating and financial transaction
risks attributable to foreign currency transactions. The subsidiaries
are responsible for managing their operating currency risks and are
generally required to hedge their currency risks through E.ON 5E.
E.ON SE cacrdinates hedging thraughout the Group companies and
makes use of external derivatives as needed. It may either directly
close out foreign currency positions that have been tendered, in
whole orin part, through external transactions, or keep the position
open within approved limits. The one-day value-at-risk {95 percent
confidence) for transacticnal foreign currency positions totaled
€0.6 million as of December 31, 2021 (2020: €0.5 million} and is
mainly determined by the currencies Czech koruna, Hungarian
forint and Swedish krona.

Financial transaction risks result from payments ariginating from
financial receivables and payables. They are generated both by
external financing in a variety of foreign currencies, and by share-
holder loans from within the Group denominated in foreign currency.
Financial transaction risks are generally hedged.

interest Kisk Management

E.ON is exposed to profit risks arising from Hoating-rate financial
liabilities. Positions based on fixed interest rates, on the other hand,
are subject to changes in fair value resuiting from the volatility of
market rates. E.ON seeks a specific mix of fixed-interest and fleating-
rate debt over time. This is influenced, among other factors, by the
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type of business model, existing liabilities as well as the regulatory
framework in which E.ON operates. To manage the interest rate
positicn, several instruments. including derivatives, are deployed.

With interest rate derivatives included, the share of financial liabili-
tirs with floating interest rates was 12 percent as of December 31,
2021(202C 10 percent). Under otherwise unchanged circum-
stances, the volume of financial liabilities with fixed interest rates
would decline to €20.3 billion in 2023 frem €24.7 billion at year-
end 2021 and 2022. The effective interest rate duration of the
financial liabilities, including interest rate derivatives, was 8.1 years
as of December 31, 2021 {2020: 8.4 years). The volume-weighted
average interest rate of the financial liabilities, including interest
rate derivatives, was 2.8 percent as of December 31, 2021 {2020:
3.1 percent).

As of December 31, 2021, the E.ON Group held interest rate deriv-
atives with a nominal value of €4,018 miltion {2020. €4,320 million}

A sensitivity analysis was performed on the Group's short-term
floating-rate borrowings, including hedges of both foreign
exchange risk and interest risk. This measure is used for internal
risk controlling and reflects the econemic position of the E.ON
Group. A one-percentage-peint upward or downward change in
interest rates (across all currencies} would raise or lower interest
charges by *€26.2 million (2020: 2€88.1 millon) in the subse-
quent fiscal year.

Conomodity Price Risk Management

The E.ON portfalio of physical assets, leng-term contracts and end-
customer sales is exposed to substantial risks from fluctuations in
cemmedity prices. The principal commodity prices to which E.ONis
exposed relate, in particular, to electricity, gas, green and emission
certificates.
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The objective ¢f commodity risk management fs te transact through
physical and financial centracts te optimize the value of the portfalio
while reducing the petential negative deviation from target EBIT.

In the normal course of business of the underlying energy produc-
tion and retail sales activities, E.ON's individual management units
are exposed to uncertain commedity market prices, whichimpacts
operating gains and costs. All external trading an commedity mar-
kets must be related to reducing open commodity positions and be
undertaken in strict accordance with appreved commadity hedging
strategies.

Due to the decentralized governance approach and the primary focus
on procurement and purely hedging transactions, the allocation of
risk capital is no longer necessary. The processes and operational
management models within the trading system are monitored by
the local market risk teams and centrally managed by the Risk
Management department.

Following the spinoff of Uniper, E.ON established its own procure-
ment organization for the distribution business and secured market
access for the output of the remaining energy production in order
to appropriately manage the residual cammodity risks. In addition,
E.ON has established a new subsidiary, E.ON Energy Markets GrmbH
{EEM), which acts as a central interface to the wholesale markets.
The main function of EEM is to consolidate E.ON's cormmaodity posi-
tions in order to diversify and reduce credit and margin risks.

As of December 31, 2021, the E.ON Group primarity held electricity
and gas derivatives with a nominal value of €31,512 million (2020
€24,662 millien).
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A key foundation of the commadity risk management system is the
Group-wide Commadity Risk Policy and the correspanding internal
policies of the units. These specity the control principles for com-
madity risk management, minimum required standards and clear
management and operational respensibilities.

Commadity exposures and risks are reported across the Group ona
monthly basis tc the members of the Risk Committee. A report cn
complex weather risks is prepared once each quarter.

Credit Rish Meanagement

In order to rinimize credit risk arising from operating activities and
from the use of financial instruments, the Company enters into
transactions only with counterparties that satisfy the Company's
internally established minimum requirements. Maximum credit risk
is confined by credit limits based on internal and (where available)
external credit ratings. The setting and monitering of credit {imits
is subject to certain minirmum requiremeants, which are based on
Group-wide credit risk management guidelines. Long-term operating
contracts and asset management transactions are not comprehen-
sively included in this process. They are monitored separately at the
level of the responsible units.

In principle, each Group company is responsible for managing credit
risk in its operating activities. Depending en the nature of the oper-
ating activities and the credit risk, additional credit risk monitoring
and controis are performed both by the units and by Corporate Head-
quarters. Regular reports on credit limits. including their utilization,
are submitted to the Risk Committee, Intensive, standardized moni-
toring of quantitative and qualitative early-warning indicaters. as
well as close monitering of the credit quality of counterparties, enabte
E.ON to act early in order to minimize risk.
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To the extent possible, collateralis negotiated with counterparties
for the purpose of reduting credit risk. Accepted as collateral are
primarily guarantees issued by the respective parent companies,
letters of cornfort or evidence of profit and loss transfer agreements
in combination with letters of awareness. To a lesser extant, tha
Lompany also requires bank guaramtees and deposits of cash and
securities as collateral to reduce credit risk. Risk-management col-
lateral in the forms mentioned above totaling €59.3 billion [2020:
€1.5 billion} was used for setting limits. The primary reason for the
increase was the massive price hikes on the wholesale markets.
As aresult, the attributable collateral of individual parent companies
was significantly increased and taken into account.

Derivative transactions are generally executed on the hasis of stan-
dard agreements that allow for the netting of all spen transactions
with individual ceunterparties, To further reduce credit risk, bilateral
margining agreements are entered into with selected banks, Limits,
which are regularly monitored, are imposed on the credit and liquid-
ity risk resulting from bilateral margining agreements and exchange
clearing. The systematic management of liquidity risk remains an
important component of risk management at E.ON, particularty
against the backdrop of the current high level of energy price vola-
tility. Consequently. the rise in energy prices since summer 2021
has increased credit risks from panding procurement tontracts.
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There is no credit risk with respect to the exchange-traded forward
and option contracts with an aggregate naminat value of €4,109 mil-
tion as of December 31, 2021 (2020: €2,183 millian). For tha
rernaining financial instruments, the maximum risk of default is
equal to their nominal amounts.

At E.ON, liguid funds are normally invested at banks with good
credit ratings, in money market funds with first-class ratings or in
short-term securities (for example, commercial paper) of issuers
with strong credit ratings. Bends of public and private issuers are
alsa selected for investment. Group companies that for legal rea-
sons are not included in the cash poolinvest meney at leading local
barks. Standardized credit assessment and limit-setting is compte-
mented by daily menitoring of CDS levels at the banks and at other
significant counterparties.

Asset Management

For the purpose of financing long -term payment obligations, including
those relating to asset retirement obligations {see Note 26 )

and cash investments, financial investments totating €2 9 billion
(2020: €3 O billion} were held predominantly by German E.ON
Group compenies as of December 31, 2021. Isolated withdrawals
were offset by positive performance.
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These financial assets are invested cn the basis of an accumulation
strategy (total-returm approach), with investments broadly diversified
across the various asset classes, for example the money market,
bond and equity asset classes, as well as alternative asset classes
Like real estate. The majority of the assets are held in investment
funds managed by external fund managers. Corporate Asset Man-
agernent at E.ON SE, which is part of the Company's Finance
Department, is responsible for continuous monitoring of averatl risks
and those concerning individual fund managers. The three-month
VaR with a 88-percant confidence interval for these financial assets
was €100 miliicn (2020: €218 million). The decrease results frem
the elimination of the upheavals in the context of the corenavirus
crisis in 2020 from the pericd undar review.

The liquidation of Versargungskasse Energie VVaG {VKEi. L) was
almast complete as of December 31, 2021 Financial investments
under management amounted to €63.4 million as of December 31,
2021 (2020: €79.23 million). The coempany was deconsalidated on
June 30, 2019,
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(33} Leasing
E.ON as Lessee

E.ON operates as a lessee especially in the areas of networks, land
and buildings and vehicle fleets. Leases are recognized in accordance
with the right-of-use mode! as set out in IFRS 18. The tables in Note
15 @ present the development of the right-of-use assets by asset
class. The netcarrying amount of the rights of use at the balance
shaet date of Dacermber 31, 2021, in the amount of £2,424 million
(2020: €2,543 million) decreased year-on-year by €118 million
{2020: €39 million). This decrease is mainly attributable to the pre-
sentation of revised estimates in connection with the return on
2quity for the uptoming fourth regulatory period published by the
Federat Network Agency on October 20, 2021. Accordingly, a new,
lower imputed return on equity was established unifermly for elec-
tricity and gas. Depreciation of right-of-use assets in the amount
of €382 millicn (2020: €374 million) rernained nearly constant
compared with the prior year,

To ensure operative flexibility, in particular for real estate leases
extension and termination options are included in the agreements.
In determining the lease term, E.ON considers all facts and circum-
stances that have an impact on the exercise of an extension option
or the non-exercise of a termination option. In the determination of
the lease liability, and correspondingly, of the right-of-use assets,
all reasonably certain cash cutflows are taken into censideration.
As of December 31, 2021, potential future cash outflows in the
amount of €133 million {2020: £187 million} were not included in
the lease liakility as it is not reasonably certain that the leases will
be renewed or not terminated. Variable lease payments occur in
only immaterial amounts and E.ON generally does not issue resid-
ual value guarantees, Leases not yet commenced to which EJON as
alessee is committed result in potential future cash cuttlows over
the expected lease terms of €348 million {2020: €238 million).

A significant praportion of this relates to leases in connection with
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network cooperation agreements at Westenergie AG, which will
cormmence on January 1, 2022, and are accounted for within the
£.ON Group as sale and leaseback transactions under [FRS 16 The
largest transaction relates to the lease of the network of Strom-
netzgesellschaft Essen GrmbH & Co. KG, in which Westnetz GmbH
holds 50 percent of the partnership shares; the remaining 50 per-
cent of the partnership shares were sold by Westnetz GmbH to
Essener Versorgungs- und Verkehrsgesellschaft mbH {EVV) with
effect from January 1, 2022 {see Note 5 B). This item alse includes
future rental payments for the new office building of E.ON Sverige
AB in Malmé, which is scheduled to be oceupied in 2023 The exist-
ing lease liabilities do not contain any covenant clauses that are
linked to financial ratios.
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As of the balance sheet date of December 31, 2021, right-of-use
assets are offset by lease liabilities with a present value of €2,539 ml-
lion {2020 €£2,615 million) recognized under financial liabilities
(see Note 27 8); the short-term portion of the lease liabilities totals
€355 million {Z020. €342 million). The maturity structure of the
tuture payment obligations from leases is presented in Note 32 @.

Due to the practical expedients used, the recagnition of a right-of-
use assat is not necessary for low-value leases and leases with a
lease term of less than twelve months. Instead, a lease expense is
recognized in these cases. The following amounts are recognized in
the incorne statement in connection with leases in the fiscal year:

Expenses. from short-term leases {< 12 montis) 12 16
Expenses fror low-value leases not included in short-term leases 19 18
Variable lease payments 10 3
Interest expense from leasing 180 154
Income from subleases - 1
Gain/Loss from sale and leaseback transactians 9 1

The liabilities from short-term agreements with a term of less than
twelve months entered into for the next fiscal year de not vary
materially from the expenses of the current fiscal year.
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Cash outflows from lease agreements totaled €564 million {2020. €523 million) in the hiscal year and are allocated to operating cash flow in

Back
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the ameunt of €201 million (2020: €181 milkion). This includes the lease expense for shart-term and low-value leases as well as the expense
from variable lease payments and interest expense for the period. Payrments allocated to the amortization of the lease liability are recognized
in cash flows from financing activities in the amount of €363 million (2020: €332 million).

E.ON as Lassor

E.ON enters into lease agreements as a lessor to a limited extent. Finance leases inctude technical equipment and machinery, in particular
generation plants, that have been transferred to customers for use. Operating leases include assets that have been transferred for use, in
particular real estate, heat and electricity generation plants and lines. There are no material risks in connection with rights retained to the

assets ternporarily transferred for use, with the result that risk management strategies, in particular, are not necessary. Residual-value

guarantees are only entered into on an individual basis for purposes of additional hedging.

The present value of minimum lease payments is recognized under receivables from finance leases (see Note 18 ). The short-term portion

totals €44 million (2020: €44 million). There were no material changes to net investments in the period under review. The nominal and

presert values of the lease payments had the following maturities:

EON s Lesset —bmance Leaser
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The following effects from activity as a lessor are recognized for the

period under review:

E.UN as Levsor—tttecrs wathin the bcomes Statement
Finance Leasa
Gain/lass from the disposol of ossets -1 -
Financial income from net investments 24 29
Income from vorable lease payments 3 2
Oparating Laase
Income from leasing 50 a7
thereof Income from voviabie teose
poymenis 5 2

Results from the disposal of assets were recognized in income.

Cash flows from operating leases are allocated te cash flow before

interest and taxes. This also applies 1o cash inflows from finance
leases with variable lease payments. Payments recognized as

flow.

Due within 1 year b4 &7 21 23 1 - a4 ad
Dueinl to 2 years 56 54 18 19 1 - 3g 35
Duen 2 to 3 years 47 &1 15 16 1 1 3 38
Duein 3 to 4 years 40 43 12 12 1 1 28 32
Dueind te b years 28 36 10 10 - 1 1% 27
Due in more than 5 years 134 142 37 4t - 13 a7 115
Total 370 303 113 120 4 1€ 261 188

financing incore from net investments increase the operating cash
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The following inpayments are expected from existing operating

leases:

£.0N a5 Lessor—Dparating Leases

Rark

Cin metions

Due within 1 year ] 68 86
Duein 1o 2 years & 56 61
Due in 2 to 3 years E 47 57
Due in 3 1o 4 years . | =] 42 40
Due in4 1o 5 years H 36 36
Due in more than 5 years m 104 63
Tatel j D) 128
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(34) Transactions with Related Parties

£.ON exchanges goeds and services with a large number of compa-
nigs as part of its continuing operations. Seme of these companies
are related parties, including associated companies accounted for
under the equity method and their subsidiaries. Receivables and
payables consist primarily of lease obligations from leaseback medels
and trade receivables. Joint ventures and subsidiaries that are not
fully consolidated continue to be accounted for as associated com-
panies. Transactions with related parties in the reporting year and
in the previcus year are summarized as follows:

Reloted-Party Transactions

Cinvmillions

Income 1,604 1,878
Associoted componies 1,255 1658
Joint ventures 113 151
Other reloted porties 236 366

Expanses g 1471 1,288
Associated companies 746 531
Joimt ventures 141 143
Other reiated porties 584 614

Recalvables 644 496
Asscciated companies 211 238
Joint ventures 117 i7
Orher related porties 315 243

Liabilities 2,098 1,790
Assodiated companies 1,066 BEC
Joint ventures 445 104
Other related parties 587 1.026

Provisions 22 27
Associated companies 13 25
“doint ventures 3 -

QOther refated porties - 2
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In 2021, E.ON generated income from transactions with related
companies through the delivery of gas and electricity to distributors
and municipat entities, especially municipal utilities. The relationships
with these entities do not generally differ from those that exist with
municipal entities in which E.CN does not have an interest. Expenses
trom transactions with related companies are generated mainly
through electricity and gas deliveries as well as through management
fees, 1T services and third-party services.

Liabilities of £.ON payable to related companies as of December 31,
2021, include €62 rillion {2020: €49 million) in trade payables and
shareholder loans to operatars of jointly-owned nuclear power
plants. These shareholder loans bear interest at 1.0 percent (2020:
1.0 percent} and have ne fixed maturity. E.ON continues to have in
place with these power plants a cost-transfer agreement and a cost-
plus-fee agreement for the procurement of electricity. The settlement
of such liabilities occurs mainly through clearing accounts.

Under |AS 24, compensation paid to key management personnel
{members of the Management Board and of the Supervisory Board
of E.ON SE) must be disclosed.

The total expense for 2021 for members of the Management Board
amounted to €11.3 millien {2020: €8 .8 millien) in short-term
benefits and €1.8 millien {(2020: €2 0 millian} in post-employment
benefits The cost of pest-employment benefits is equal to the
service ¢ost of the provisions for pensicns.
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The expense determined in accerdance with IFRS 2 for existing
commitments arising from share-based payment in 2021 was
€9.2 million {2020: €5.1 million).

Provisions for these commitments amounted te €15.6 million as of
Decernber 31, 2021 {2020: €13.4 million).

The members of the Supervisory Baard received a total of €5.1 million
for their activity in 2021 (2020: €6.3 million). Emplayee represen-
tatives on the Supervisory Board were paid compensation under the
existing employment contracts with subsidiaries totaling €0.8 million
{2020: £0 8 million)

Detailed, individualized information on compensation can be found
in the Compensation Report.

(35} Segment Reporting
Segment Information

Led by its Corporate Headquarters in Essen, Germany, the E.ON
Group comprises the seven reporting segments described below,
and the Non-Core Business and Corporate Functions/Other, all

of which are reported here in sccordance with IFRS 8. The com-
bined segments, which are not separately reportable, in the Energy
Networks East-Central Europe/Turkey unit and the Customer Solu-
tions Other unit are of subordinate importance and have similar
economic characteristics with respect to customer structure, prod-
ucts and distribution channels.
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Erergy Networks

Germany

This segment combines the electricity and gas distribution
networks and all related activities in Germany.

Sweden
This segment comprises the electricity networks businesses in
Sweden.

Enst-Central Ewrope/Turkey

This segment combines the distribution network activities in the
Czech Republic, Hungary. Romania. Poland. Croatia. Slovakia and
Turkey,

Customer Sulutions

Gearmany

This segrment consists of activities that supply our custorners in
Germany with electricity and gas and the distribution of specific
preducts and services in areas for improving energy efficiency and
energy independence, This item also includes the heating business
in Germany.

United Kingdom
The segment comprises sales activities and customer solutions in
the UK.

Nethariands/Balgium
The segment comprises sales activities and Customer Selutions in
the Netherlands and Belgium,
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Other

This segment combines sales activities and the corresponding
Customer Solutions in Sweden, Italy, the Czech Republic, Hungary,
Croatia, Romania, Poland, Slovakia and the innovative soluticns
business (such as E.ON Business Solutions).

MNon-Corc Business

Non-Core Business comprises the non-strategic activities of the
E.ON Group. This includes the cperation and retirement of the German
nuclear power plants, which are managed by the PreussenElektra
operating unit, and the electricity generation business in Turkey.

Corparate Functions/Gther

Corporate Functions/Other contains E.ON SE itself and the interests
held directly by E.ON SE. The main task of Corporate Functions is
to manage the E.ON Group. This inchudes the strategie development
of the Group and the management and financing of the existing
busiress portfolic. The E.ON Group’s internal service providers are
also reported here. This includes E.ON Energy Markets, which began
aperations in October 2020 as the Group's new central commodity

procurement unit.
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-

External sales

10,683

10,319

1,405

13.989

10555

8,699

857 884 1,230 20,564

Intersegment sales 3978 4,253 [ 3 1,245 1,254 4,369 1,586 E] 4 973 123 51% 458
Sales 14,681 14,563 "2 e 2,850 2484 2BA76 22,550 17870 13,663 4,088 2,959 1L074 %157
Dapreciation and smortization! -1.497 1,448 -7 -158 -351 -240 -136 -134 -140 -130 -2 -72 -23% -212
Adjustad EBIT 1,961 2,182 a7 an 672 688 525 a1z 1n 1% 90 0 190 118

Equity-method earnings?® 277 224 - - 151 242 4 4 - - 7 5 7 /!
Oparating cash fiaw bafors interast and taxes 3,020 3,614 02 612 1,087 [ 551 581 274 256 126 118§ 115 308
Imvestments 2406 2,365 407 353 n7 651 236 238 103 117 47 40 324 408

|
N ' I

" o .
External sales 307 1388 - - 8,364 643 -1 1 77,358 60,344
Intersegment sales 1328 - - - 8,301 2112 -21.318 -9,795 0 a
Sales 1632 1,388 - - 17,285 2,755 -21,319 -3,764 773658 60,944
Dapreclstion and sortization? -A72 -512 - - 108 -128 -1 3 -3.168 -3120
Adjuated EBIT 1,000 83 54 L] -1 -363 [ 4723 3776

Equity-method earnings® 51 75 54 30 - 23 - -1 551 553
Cperating cash Aow before interest and taxes 1,010 488 32 - $05 -611 -4 1 £,639 5948
Imvestmants 208 275 - - 298 -273 - -3 4,782 4171

*Because of changes in segment reportirg, the pnor year higure was adjustes aceardirgly

AdjLsred for non-aperatng shtects.

Lnder IFRS, impaeenl harges an com pames o COURtAc For L sng the equity methad and wmpasment charges or other inancial assers (and any reversals of such charges) are included inincorme/lass frorm companies aczounled Ior Lsing the tquity mezhad ana finarial results, respecively These ncome ffects are

01 part of adustee EBIT
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The following tabie shows the reconciliation of operating cash flow
before interast and taxes te eperating cash flow from continuing
operations: :

Al
ion of Dperating Cash Flow!

Reconcil

€n mullions, .

[/ cash flow i 5,848
Interast payments m -#18 -714
Tax peyments ﬂ -852 53
Cperating cash How B aves 5,207

10perating cash flow from contmuing operztions.

Adjusted EBIT

In 2021, adjusted EBIT. a measure of 2arnings before interest and
taxes ("EBIT”) adjusted to exclude non-operating effects, was used
at E.ON for purposes of internal management control and as the
most important indicator of a business's sustainable earnings power.
This key figure for assessing operating performance presents a
business's operating earnings independently of non-operating factors,
interest, and taxes.

Unadjusted EBIT represents the Group's income/loss reported

in accordance with IFRS before financial results and income taxes,
taking into account the interest income/expense. To improve its
meaningfulness as an indicator of the sustainable earnings power
of the £.0N Group's business, unadjusted EBIT is adjusted for certain
non-operating effects,

Consclidated Financial Statements 2 56
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Operating earnings alse include income from investment subsidies
for which liabilities are recognized.

The non-operating earnings effects for which EBIT is adjusted
include, in particular, non-operating interest expense/income,
incerme and expenses from the marking to market of derivative
financial instruments used for hedging and, where material, book
gainsflosses, certain restructuring expenses, impairment charges
and reversals recognized in the context of impairment tests on non-
current assets, on equity investments in affilisted or associsted com-
panies and on goodwill, and other contributions to non-operating
earnings. In addition, effects from the valuation of certain provisions
on the balance sheet date are disclosed in nen-operating earmings,

Net bock gains declined year-on-year. One material event in 2021
was the transfer of the remaining shares in Windpark Rampion to
RWE.

Restructuring expenses were lower than in the 2020 reporting
period and, as in the previous year, mainly included expenses in
connection with the integration of innogy and the restructuring of
the UK distribution business.

Effects in connection with derivative financial instruments increased
by €2,122 million to €3,250 million The sharp rise in commodity
prices resulted in significant increases in the fair value of unrealized
sales and procurement transactions.

+ Consolidated Statement of Recogmized Income snd Expenses

-» Consolidated Statement of Changes in Equity R

n 2021, impairment losses were racognized in particular in the areas
of energy networks in Slovakia {mainly on goodwill in connection
with the reporting as a disposal group) and on intangible assets in
the area of energy networks Romania. In the prior year, impairment
losses were recegnized in particular in the areas of energy networks
in Hungary [mainly due to the current restructuring of the business),
Customer Solutions in the United Kingdom (primarily for software
in connection with the ongoing restructuring measures) and the
Netherlands/Belgiumn (in particular as part of the planned disposal
of the Belgian distribution business).

Effects that are tc be initially recegnized from the subsequent
measurement of hidden reserves and charges in connection with
the innogy purchase price allocation are presented separately.

The increase in other non-operating earnings is mainly attributable
to measurement effects for non-current provisions, which were
partly offset by negative valuation effects from foreign currency
bonds.

The previous year was negatively impacted by measurement effects
for repurchase obligations under |AS 32 and non-current provisions,
as well as realized effacts from hedging transactions for certain
currency risks.
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The following table shows the reconciliation of earnings before interest and taxes te adjusted EBIT or adjusted EBITDA:

Ko ongbation of Inc ome before Finans et Results ard Incorne faxes

Consolidated Financial Statements 257

h {Lowx from before financial results and income taxes 4,509 2,883
Income/Loss from equity investments 167 18
EBIT 4876 2,901
Non—operating adjustmants =1953 a7rs
Net book gains/losses ~26 -258
Restr ing, manag: P 511 856
Effects from morket valuation derivatives -3,250 -1.128
Imporments (+)/Reversals {-] 403 557
Carryforward of hidden reserves (+) and liabilities {-} from the innogy transaction 791 802
Other non-operoting earnings -388 248
Adjusted EBIT 4723 1,776
Impairments (+}/Reversals (-} 49 27
Scheduled depreciation end amertization 3117 3102
1889 6,905

Adjusted EBITDA .

- Consolidated Statement of Recognized Income and Expenses
-# Consalidated Statement of Changes in Equity

Page 66 & of the Combined Group Management Report provides a
more detailed explanation of the reconciliation of adjusted EBIT to the
ret income/loss reported in the Consolidated Financial Statements.

Additional Entity-Level Disclosures

External sales by product break down as follows:

Seyines tlformaton by Produrt

Electricity 52,802 44,871

Gas 19.404 11,340
Qther 5152 4,733
Total 77,358 B0,B44

The “Other” itern consists in particular of revenues generated from
services.
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The following tabie breaks down external sates (by customer and selier location), intangible assets and property, plant and equipment,
as well as companies accounted for under the equity method, by geographic area:

(akographac Segment Intarmation

258

[ u . ‘ B . . Lo . C . . o
External sales by location of custemer 41,374 32,809 18644 14,052 2.487 1953 3,230 2927 11578 9,108 45 55 77,358 60,844
External sales by location of seller 43607 33,381 17,868 13.98% 2,541 1952 3135 2,850 10,184 8720 43 52 77,358 60.844
Intangible assets 1,589 1.582 148 195 203 199 271 389 11338 1,486 ] 14 3553 3855
Right-ot-use assets 2,095 2,198 104 86 41 a9 31 42 152 156 1 2 2424 2.543
Property. plant and equipment 25751 25.494 792 718 5,221 5,175 97 92 4,994 5,440 5 4 36.860 35,923
Companies accounted tor under the equity method 3,054 3,086 5 4 71 74 45 41 208 1178 - - 4,083 4,383

E.CN's customer structure resulted in a focus on the Germany region.
Aside from that, there was ne major concentration in any given
geographical region or business area. Due to the large number of
customers the Company serves and the variety of its business
activities, there are no individual customers whose business volume
is material compared with the Company’s total business volume.
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{36} Compensation of Supervisory Board and
Manzgement Board

Supervisory Board

Tetat remuneration to members of the Supervisory Boardin 2021
amounted to €5 1 million (2020: €5 3 millien},

As in 2020, there were no loans to members of the Supervisary
Beard in 2021.

The Supervisory Board's compensation structure and the armounts
for each member of the Supervisory Board are presented in the
Compensation Report.

Additional information about the members of the Supervisery
Beard is provided on pages 291 § and 252 &.

Management Board

Total compensatien of the Management Board in 2021 amounted to
£15.9 million {2020: €14.1 million). This cansisted of base salary,
benuses, other compensation elements and share-based payments.

In 2021, the members of the Management Board were granted
fifth-tranche virtual shares under the EON Performance Plan
(2020: fourth tranche of the E ON Performange Plan) with 3 value
of €4 & million {2020: €5.2 million) and a tetal number of sharas
of 597,226 (2020: 661,911).

Consolidated Financial Statements 259

- Censclidated Statement of Income
- Consolidated Statemant ot Cash Flows

-+ Consclidated Batance Sheets

Total payments to former members of the Managerment Beard and
their beneficiaries amounted Lo €1C.1 millien (2020: €12.8 million).
Provisions of €190.8 millien (2020: €165.8 million) have been
established for the pension obligations to former members of the
Management Board and their beneficiaries.

Asin 2020, there were no loans to members of the Management
Board in 2021.

The Management Board's compensation structure and the individual
amounts for each member of the Management Board as well as
additional disclosures on the amounts are presented in the Compen-
sation Report.

Additional information about the members of the Management
Board is provided on page 293 ©.

(37) Subseqguent Events

Corporate Bonds issued

£ ON issued two corporate bonds in mid-January 2022 One bond has
avolume of €500 millien due in January 2026 with a 0.125 percent

coupon; the other bond has a volume of €800 million due in October
2034 with a 0.875 percent coupon.

3 C lidatad S of R

d Incormne and Expenses

- Consolidated Statement of Changes in Equity R

Disposal of Universal Service Provider Business in
Hungary

On February 23, 2022, E.ON Hungaria Zrt. signed an agreement
with MVM Zrt. 10 sell 100 percent of its shares in E.CN Aramszol-
galtats Kft.

Conflict in Ukraine

On February 24, 2022, Russia launched a military attack on
Ukraine. There is currently a high degree of uncertainty surreunding
the conflict between Russia and Ukralne and what the ecenomic
repercussians will be. E.ON sees risks mainly for the cornmodity
markets and related credit and liquidity risks, as well as measure-
ment risks for financial assets, Including the investment in Nord
Stream AG held in the pension plan assets. In addition, political or
regulatory measures may have a direct or indirect impact on busi-
ness activities in individual countries, Overall, the impact of the
contlict and any further escalation on business performancein 2022
and on key performance indicaters cannot currently be estimated
with sufficient accuracy.
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Mame, location Stake (X4} Home, location S - H

100 Kilowatt Nap & Alfa Kortatolt Felelsségi Tarsasag, HUL Abwasserentsorgung Amt Achterwehr GmbH, DE, Achterwehr® 490 ANCO 5p. 2 0.0, PL, Jarocin® 1000
Budapest 1000 G gung Bargteheide GmbH, DE, Bargteheide® 270 Artelis § A, LU, Lurembourg? 900
;:dﬂal;i::\:;au Naperém0 Béia Korldtclt FelelGsséqi Tarsasdg, HU, 1005 . gung Bleckede GrmbH, DE, Bleckede® 450 A Packaging GmaH, DE. Munich: 7 Y
100 Kitawatt Naparbmé Dolta Karldtelt Feleldssigh Tarsasag, HU, Abwasserentsorgung Brunsbittel GmbH [ABG). DE. Brunsbittel® 480 Avacon AG, DE, Helmstedt® 815
Budapest? 100.0 Ab Friedrichskoog GmbH, DE, Friedrichskoog® 490 Avacon Beteil GmbH, DE, Helmstedt® 1000
100 Kilowatt Naperémd Epszilon Korldtolt Fele!dsség Tarsasag, HU. Abwasserentsorgung Keppeln GmbH. DE, Kappeln® 250 Avacon Connect GmbH, DE, Laatren’ 1000
Budopest? 1006 orgung Kropp GmbH, DE, Kropp® 200 Avacon Hachdrucknetz GmbH, DE, Helmstedt! 1000
;ﬁ:,,'f,‘ﬁ:ﬁ"“ Naperdmd Eta Koriatolt Feleldsségl Tarsasdg, HUI, ong  Abvasssrentsorgung Marme-Land GribH, UE. Diekhusen Falvstedt® 480 Avacon Naturl Betawgungs-GmbH DE, Sarsiedt 1000
100 Kilowatt Napersmi Garmma Kerlatolt Feleldssagh Tarsasdg, HU, - A orgung Schladen GmbH, DE, Schtaden® 450 Avacon Natur 2 Beteiiigungs-GmbH, DE, Sarstedt’ 1000
Budapest? 100.0 Ab Schépp dt GmbH, DE, 5chj, dt® 450 Avacon Natur 3 Betaigungs-GmbH DE. Sarstedt? oo
10¢ Kilowatt Naperémd Kappa Korlitalt Feleldsség Tirsasag, HU, . At Tellin dt GmbH, DE, Tellingstedt® 250 Avacon Natur GmbH, DE, Sarstedt” 1000
Budapest? 100.0 Ab Uetersen GmiH, DE, Ustersan® 450 Avacon Net GmbH, DE, Helmstedt* 100.0
45Gcannect GmbH, DE, Cologne® 25.0 Ab lischaft Bardowick mbH & Co. KG, DE, Bardowick® 490 Avon Energy Partners Holdings, GB, Coventry? 1000
4Motions GmbH, OF, Leipzig? ¢ 1ooo Ab Bardowick Verwal GmbH, DE, Bordowick? 490 ANV Aktiengeselischaht Flir VersorgungsJmtemenmen, DE, Gevelsberg! 50 0
ASVIE GmbH, DE, Halle (Saole)? 76.1 Ab llscheft Gehrden muH, DE, Gehrden® 490 AWOTEC Gebiude Servicegesellschatt mit beschrinkter Haftung,
Abens-Doneu Netz GmbH & Co. KB, DE, Mainburg! 50.0  Abwassergesellschaft limenau mbH, DE, Melbeck® a9p  DF Saarbricken® 48.0
Abens-Donau Netz Verwaltung mbH, DE, Mainburg® 500 Abwasserwirtschaft Kunstadt GmbH, OE, Burgkunstadt® 300 Baderbetrieb llschatt St. Ingbert mbH, DE, St Ingbert® 490
Abfallwirtschaft Dithmerschen GmbH, DE, Heide® 49.0 Ackermann & Knorr Ingsnieur GmbH, DF, Chemnitz? 1000 BAG Port 1 Gmbl|, Bk, Regensbucg? 100.0
Abfalwirtschatt Rendsburg-Eckemtdirde GmbH, DE, Borgstedt® 49.0 Airco-Klima Service Gk, OE, Garbsen? 800 Baive Netz GmbH & Co. KG, DE, Balve® 51
Abfallwirtschaft Schleswig - Flensburg GmbH, DE, Schleswig? 420 AIRCRAFT Klima-, Wiirme- Kalte-, Rohrleitungsbeu-Gesellschaft mit Basking Automation GmbH, DE. Berlin® 25.0
Abfallwirtschaft SGdhotstein GrmbH - AWSH -, DE, Elmenborsts 480 beschriinkter Hattung, DE, Woltanbdteal! 100 ¢ Bayerische Bergbahnen-Beteiligungs-Geselischaft mbH, DE,

Abwasser und Service Burg, Hochdonn GmbH, DE, Burg? 390 AirSon Engineering AB, SE, Angelholm? 1000 Gundremmingen’ 1000
Abwesser und Sarvice Mittelangeln GmbH, DE, Satrup$ 333 Alfred Thiel-Gedéchtnis-Unterstiitzungskasse GmbH, DE, Essen® 500 Bayenische Elektrizitatswerke GmbH, DE, Augsburg? 100.0
Abwasserbeseltigung Nortorf-Land GmbH, DE. Nortort® 290  Alsdori Netz GmbH, OF, Alsdurd® so1  Baverische Ra"E"ef”i““h""‘ GmbH, DE, G“'Ch'"f‘* 490
Abwassarentsorgung Albersdort GmEH, O, Albersdorf® 485 AltHan Company Limited, GB, London® mo Py Schudbische viosserkrafouerke Betellongsgeselschafl ez
1€ fated company. ‘M |Pfig1=d:mny|wumns of immatertality [nluedn((usl[ 1Jont operations puriuant € IFRS 11 - Jowt vertures pursuant to IFRS 11, - Mssociated corpany [values usirg the equity mathos]  ®Associaed campany [valued at cas: for reasons of immatersality)
" pursuant 13 {2 No. 5 HGB. - Sectran 264, Parugreph 3 of the Garmin Commrdal Code or tnder Section 264b, - 3Contrel by virtus of campany contract o cantrol by virut of corpany cortract  -3Sigrihcart inflLence wa indirect irvestents

1500 Sluled eality putiuart 12 [FRS 10 ana 12 *AH Liszed campary wiich 15 held by E ON Pension Trust eV or behalf of MEON Persions GmbH & Co KG

40ther equiy myvesimer: which iz Peld by EON Persion Trust eV or beball of MEON Prasions GmbH & Co KG
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Name, location Stake {TE) Nams, location Stre s I
Rayernwerk AG, DE, Regensburg? 100.0 8HP Biamasse Heiriverk Pegnitz GmbH, DE, Pegnitz® 485 Bruggen E-Netz Verwaltungs-GrbH, DE, Briiggen® 251
Bayernwerk E iebringer GmbH, DE, R burg? - 80.0 Bikesquare Sels, IT, Cunec® 300 BTR Bayreuther Thermatbad GmbH, DE, Bayreuth® 333
Bayernwaerk Energiedienstleistungen Licht GmbH, DE, Regensburg? 100.0 bildungszentrum energie GmbH, DE. Halle (Sasle} 1000 BT8-Blockhenkraftwerks, Triger- und Betreibergesellschaft mbH
P int
Bayernwerk Energieservice GmbH B Co. KG, DE, Ragensburgh 100.0 Bioenergle Bad Wimpfen Gmbts & Co. KG, DE. Bad Wimpten? 510 Berlin, DE, Berlin w000
- ity?
Bayerrwerk Energieservice Verwaltungs GmtH, OE, Regensburg? 100.0 Bioenergie Bad Wimpfen Verwaltungs-GmbH, DE, Bad Wimpfen? 1000 BTC Power Cebu Inc., PH, Lapu-Lapu City 1loao
a i izowt
Bayernwerk \nik GmbH, DE. Regensburg? 100.0 Bioenergie Kirchspiel Anhausen GmbH & Co.KG, DE, Anhausen? 510 BUtrawer Wiirme GmbH, DE, Bitzow w00
Bayernwerk Gashechdrucknet2 GmbH & Co. KG, GE, Regenshurg® 100.0 Bicenergie Kirchspiel Anhausen Verwaltungs-GmbH, DE, Anhausen? 1000 Cegecom S.A. LU, Luxembourg- coo
. 1
Bayerrwerk Goshochdrucknetz Verwaltungs GmbH, DE, Regensburg? 1000 Bioenergle Meraig GmbH, DE, Merzig? 51p  Celle-Uetzen Netz GmbH, DE, Celle 978
i -Kamienna?
Bayermwerk Natur 1. Beleiligungs-GmbH, OF, Regensburg? 100.0 Bioerdgas Hallertau GmbH. DE, Wolnzech? 00 Celsium ASp. 20 9. PL Skarzy sko-Kamienns 1900
i -Kamienna?
Bayernwerk Natur GmbH, DE. UnterschleiBheim? oso Bioerdgas Schwandarf GmbH, DE, Schwandorf? 1000 Celsium DOM Sp 29 0., PL, Skartys ko-Kamienns lgoe
Bayernwerk Netz GmbH, DE, Regensburg? 1000  Biogas Ducherow GmbH. DE. Ducherow? pog  Celsium Serws Sp zo., PLL Skarzyska-Kamiennat g0
Bay X Portfalio Ver GmbH, DE, Regensburg! 1000 Biogas Schwalmtal GmbH & Ce. KG, DE, SchwalmtaR 555 CelsiumSp zoa, PL, Skartyska-Kamienna’ 87e
Bayernwark Regio Energie GrbH, DE, Regensburg? 100C  Biogas Steyerberg GmbH, DE, Steyerberg® 100g  Cerified BV KL Utrecht: 1000
- f
y x ergie GmbH, DE, Bayreuth 500 Biogas Wassenberg GmbH & Co. KG, DE, Wassenberg® 374  ChargeONGmbH DE, Essen 1000
— N
BDK Budapesti Disz- és Kozvilagitasi Korlatolt Felelgsségl Tarsasag, Biogas Wassenberg Verwaltungs GmbH, DE, Wassenberg® 324 CHN Contractors Limited, GB. Coventry 100.0
HU, Budepest* 50.0 - " hwalmtal GmbH, DE, Schwalmtal 99 7 CHN Electrical Services Limited, GB, Coventry? 100.0
" :
BETA GmbH, DE, lllingen 100.0 wertung Straubing GmiH, OE, Straubing® 300 CHN Group Ltd, GB, Coventry” 1000
Beteiligung H1 GmbH, DE, Hal dt? 100.0 Bioplyn Rozhanovce, s.r0., SK, Kodicet 340 CHN Special Frojects Limited, GB, Coventry? 1000
Beteil el " = o i
igung H2 GmbH, DE, . 1o00.0 Bio-Wirme Gratelfing GmbH, DE, Grifelfing? 400 Citigen {London) Limited, GB, Coventry 100.0
m 2 - - ia-Clu- . - 5
Beteiligung N1 GmbH, DE. Haimstedt 100.0 BMY Energie Beteilgungs GmbH, DE, Firstenwalde/Spree? 1000 Cotonia-Cluj-Napoce-Energie 5.R.L., RO, Cluj-Mapoca' 333
Beteligung N2 GmbH, OE, Helmsted 1090 By Energie GmbH & Co. KG, DE, Firstenwialde/Spree® 256  COMCOMOSSA. LU Luxembourg? 100.0
haft der E gungsunternehmen an der Bootstraplabs V€ Follow-On Fund 2016, US, San Francisco® 333 Corematic AJS, DK, Roskilde~ 1000
Kerntechnische Hilfsdienst GrmbH GbR DE. Eggenstein-Leapoidshofen® 430 Coromatic AB, SE, Brormma® 100.0
Breitband-Infrastrukturgesellschaft Cochem-Zell mbH, DE, Cochem?® 207 s .
Beteiligungsgesellschaft e.disnatur mbH, DE, Potsdam? 100.0 c ic AS. NO, Kieller- 100.0
b + GmbH, DE, Bremen® 480 oromatic AS, NO, Kjeller -
Beteiligungsgesellschatt Werl mbH, DE, Essen? 510 — Coromatic As a Service AB, SE, Bromma? 1000
n = Broadband FelCam Power Europe GmbH, DE, Essen? 100 & gl -
BEW Netze GmbH, DE. Wipperfirth® 810 N . i
) Coramatic Holding AB, SE, Bramma 100.0
N N N N P Broadband TalCom Pawer. Inc., US, Sante Ana: 100 ¢
BHL Biomasse Heizanlage Lichtenfels GmoH, DE, Lichtentels! 251 Coromatic International AB, SE. Bromma: 1000
N - Briiggen.E-Netz GmbH & Co. KG, DE, Briiggen® 251 it
BHO Biomasse Heizanlage Obernsees GmbH, DE, Hollfeld® 40.7 Coramatic Tallinge AB, SE, Bromma® 1000

‘. listed company, -
Hmvastrments pursuant to Section 313 (2) Ne. 5 HG!

UStructured enuity pursusnt to IFRS 10 and 12 - AHiliated company which is held by E.ON Pension Trurst e, on behalf of MEON Pensions GmiH B Co. KG.{ HOther equity investment whick is held by F ON Fensier Trust e U an iehall af MFTIN Persiors GrrbH & Ca KG

atfiiated campiy far reasons of iumateriality fvalusd 3t caet) - LRt oberations puFLAN 1 [FRS 11, - *JoiAt vantures pursuan ta IFRS 11. - PAssociated campary {valued using the equty method]  *Associated compary fvaluec at cost for reasons of iemateriahty)

SThés company exercised 1t =xemprtion option tder Section 264, Paragraph 3 of tha Geeman Commarclal Code or under Seetion 28db. - FConteol by virtue of company cantract. -?No toptrol by wirtue of compacy contract +Signibicant irAuence wamairet: irvesiments
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MName, lotation Stake {4i) .o ' ' no- 1 -
Cramlinger Energie GmhH, DE, Cremlingen® 49.0 E.DIS AG, DE, Furstenwalde/Spree’ 670 E.ON Bayern Verwaltungs AG, DE, Essen® 10040
Crimmitschau-Lichtanstein Netz GmbH B Co. KG, DE, Crimmitschau? 810 E.DIS Bau- und Energieservice GmbH, DE, Firstenwoaide/Spree’ 1000 E.OM Beteiligungen GmbH, DE, Essen’ ® 1000
Crimmitschau-Lich nNetz thungs GmbH, DE, Cri; hau? 100.0 E.DI5 Metz GmbH, DE, Furstenwalde/Spree! 1000 E.QN Beteiligungshelding GmbH, DE, Essen™® 1000
Cuculus GmbH, DE, limenau® 232 e.discom Telekommunikation GmkH, DE, Restock’ 1000 E_.ON Bicerdgss GmbH, DE, Essen! 1000
D E M GmbH, DE, Elsdarf? 839 e.disnatur Erneuerbare Energien GmbH, DE, Potsdam' 1000 E.CN Business Serwices Cluj 5.R.L.. RO, Clu)-Nepoca! 1000
DANEB Datennetze Berlin GmbH, DE, Berlin? 1000 e.disnatur? 1 Windpark GmbH & Co. KG. DE. Potsdam? 1000 E.ON Business Services lugt S.A, RO, Bucharest? 1000
DD Turkey Holdings 5.4 rL, LU, Luxernbourg?® 1000 e.disthermn Warmedienstleistungen GmbH, DE, Potsdam’ 1000 E.ON Business Solutions GmbH, DE, Essen’ 100.0
Deine Wirmeenergle GmbH & Co.KG, DE, Essen! eo e.kundenservice Netz GmbH, DE, Hamburg™ 1000 E.ON Businass Solutions $.r.L, IT, Milan* 1000
Delgaz Grid 5.A., RO, Targu Mureg! 56.1 E.ON (Cross-Border) Pension Trustees Limited, GB, Coventry’ 1000 E.ON Business Solutions SAS, FR, Levallois-Perrat? 100.0
Der Solarbauer Borowski GmbH, DE, Essen? 100.0 E ON S Verwaltungs GmbH, DE, Essen? 1000 EONCDNE_S.p.4, 1T, Milan? 1000
DES Dezentrale Energien Schmalkaldan GmbH, DE, Schmalkaldan® 49.2 E.ON 11, Verwaltungs GmbH, DE, Essen’ 10o¢ E ON Eeska republika, s ro, €2, Eeské Budijowice? 1000Q
Deutsche Gesellschaft fir Wiedereuferbeitung von E ON 38 Verwaltungs Gmbli, DE, Essen? 1000 E.ON Connmecting Energies Limited, GB, Coventry 100.0
Kernbrennstoffen AG & Co. aHG, DE, Gorleben® 425 ON40. Verwaltngs GmbH, DE, Exsen’ 100¢  EON Contral Selutions Limited, GB, Cavertry’ 1000
Digikioo GmbH, DE, Essen® 1000 Y ONa2 Verwaltungs GrbH, DE, Exser 1060 E.ON Country Hub Germary GmbH, GE, Berlin' 1000
DON-Stramnets GmbH & Co. KG, DF, Danauwdrth® 498 EoNa45 Verwaltungs GmbH, DE. Essen? 1060 EON Danmark A/S, OK, Frederiksberg! 100.0
DON-Stromner Verwalwungs GmbH, BE. Donauwsrth® 49.0 EON 46 Verwaltungs GmbH, DE, Essen? 1000 E.ON Dél-dundntili Aramhdlozat 2rt, HU, Pécs® 1000
Dorsten Netz Gmb & Co. WG, DF, Dlorsten 490 £0N47 Verwaltungs GmbH, DE, Essent 1000 EON Dél-dundntuli Gazhalozati Zrt, HU, Pécst 1000
E:s’:::::::fa:;f::;‘g‘;g;ﬁ:::;’:’g““g Gesellschaft mit .. E ON 48 Verwaltungs GmbH, DE, Cssen? 1000 F.ON [ralog § R L . RO, Sclimbar: 100.0
Drava CHP Plant d.a.0, HR, Zagreb? 1000 E.CN 49. Verwaliungs GrmbH. DE, Essen? 1000 £.0N Digital Technology GmbH, DE, Hanover” 1000
Drivange GmbH £, L. D, Dasseldorf? 1000 E.ON 50, Verwaitungs GmbH, DE, Essen? 1000 E.ON Digital Technology Hungary Kit_, HU, Budapest® 1000
DUKO Hiinske, s.r.0., CZ, Hlinsho® 290 E ON 51 Verwaltungs GmbH, DE, Essen? 1000 E.OM Drive Intrastructure France SAS, FR, Levallais- Perret? 100.0
Dutchdelts Finance LU, Luxembourg? To0.0 E.ON 52, Verwaltungs GmbH, DE, Essen? 1000 E.ON Drive intrastructure GmbH, DE, Essen! 1000
DZT Ciepto Sp. z 0.0, PL, Ericbodzice? 100.0 E ON 53 Verwaltungs GmbH, DE, Essen? 10090 E.ON Drive Infrastructure Italy S.r.l, T, Milan® 100.0
DZT Service & Heat 5p. £ 0.0, PL, Ewriebodzice’ 100.0 [ ON 54, Yerwalungs GmbH, DE, Essen’ 1oo0 E.ON Drive Intrastructure UK Limited, GB, Coventry” 1000
i " i a 2

DZT Service Sp. 2 a0 PL. Ewiebodzice? 1000 E ClN Acco:né:li::L;z?réis!mnr:“t;n:\eﬂy E ON Business Services 1000 E.ON edis Comrlectmg Gmbt: D‘E,;Furste‘nwalde.’Sprze igzg
EWHE EINFACH GmbH, DE, Cologne! 1000 Eona \géliaté Kardtalt Frlelssségd Tarsasdg, HU Budapest 1000 EON ede R Spio > L Worame

N E.ON Energie S5.p.A., IT, Milan* 100.0
e.dialog Netz GmbH, DE, Potsdam? 1c0.0 E.ONAsist Complet S A, RD, Thrgu Mureg? 9738

1Censali it N

Hievertments pursuant to Section 313 {2) No. 5 HGE - *This company exercised its axemiption oplion under Section 264, Paragraph 3 of the German Commernial Code ar under Section 2645 Montrel by wirtue of tompany contrac
St ctured ety pursuant o IFRS 10and 12 ThAHiliaLec compsey which s held by E ON Fersion Tuss ¢ W o behalf of MEON Pensions GrbH & Co KG

affidiated company For reasans of immatenalily valued at sost)  “hnt opriatens pLrsuant to IFRS 11 “Joint ventures pursuant toieHS 11 tAssooated compary fvabued using the equity methad)  #Associated compar'y fealusd at €ost for reasons of immateriabity)
4¥Na cancral by virtue of company coriatt —Sigaiicant irHuenze visndrect nvestments
40ther equity irvesimert which 15 hetd by E ON Pensior Truste ¥ on behalt of MEON Persiors GrmbH & Co KG
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atcost). - Lot operat

Consoli iatad company. - "N atiliated company for reasons of
THraTtrents pursuart 1o Section 313{2) No 5 HGB - *This s

Structured entity pursuart ta FRS 10 ant 12
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Name, {ocation Stake (v.) Name, location Ste- o [T . -
E.ON Energiamagolddsak KfL, HU, Budapast? 0.0 £.0N Finanzholding SE & Co. KG, DE, Essen™? 1000 E.OM Israel Ltd., IL, Tel Aviv? 1000
E.ON Energiatermeld Kft., HU, Budapest! 1060 E.ON First Future Energy Holding BV., ML, 's-Hertogenbasch?! 1000 E.ON IT UK Limited, GB, Coventry” 1000
E.ON Energidistribution AB, SE, Malms! 100.0 E.ONFlash 5.R.L., RO, TArgu Mureg? 1000 E.ON Hafia S.p.4, 1T, Milan® 1000
E.ON Erergic 38. Beleiligungs-GmbH, DE, Munich®® 100.0 E.ON Foton Sp. 1 0.0, PL, Warsaw? 1000 E.ON Kézép-dunantuli Gézhalézati Zrt,, HU, Nagykanizsa' 999
E£.ON Energie AG, DE, Diisseldorflé * 100.0 E.ON Fil d. i ltungs GmbH, DE, DisseldorfL? 1000 E.ON Kundsupport Svenge AB, 5E, Malma! 1000
E.ON Energie Deutschland Gmb#, OE, Munich® 100.0 E.ON Gas Mobil GmtH, DE, Essen? 1000 E.ON Ljublianad.c.., SI, Liubljana® 1co0
E.ON Energie Deutschland Holding GmbH, DE, Munich? 99.5 E.ON Gashandel Sverige AB, SE, Malmo? 1000 E.ON Matarkraft Virme AB, SE, Orebra! 998
E.ON Energie Dialog GmbH. DE, Potsdam? 100G E.ON Gestronomie GmbH, DE. Essen™* 10040 E.ON Metering GmbH, DE, Munich? 1c00
E.OM Energie Osterreich GmbH, AT, Vienna! 100.¢ E.ON Gazdasagi Szolgaltatd Kft., HU, Gysr! 1008 E.ON KA Capital Inc., US, Wilmington- 1000
E.OM Energie Romiinia 5.A., RO, Targu Mures® 68.2 E.ON Grid d.o.0. 28 upravljanje i ulaganje, HR, Koprivnica® 1000 E.ON Next Energy Limited, GB, Coventry! 1000
E.ONEnergie, as. €Z, Caské_ﬁqdéiovice‘ 100.0 E.GN Group Innovation GmbH, DE, Essen? 1000 E.ON Next Limited, GB, Coventry’ 100.0
E.ON Energlinfrastruktur AB, SE, Malma! 100.0 E.ON Gruga sftsfibr llschatt mbH, DE, Di L8 1600 E ON Nord Sverige AB, SE, Malmé? 1000
E.ON Energija d.o.0.. HR, Zagreb! 100.0 E.CN Gruga Cbjektgesellschaft mbH & Co. KG, DE, Essen®* 1004 E.OM Nordic AB, SE, Malma! 1000
E.QN Energilsningar AB, SE, Malma® 100.0 E.ON Grund&Boden Beteiligungs GmbH, DE, Essen® 1000 E.ON Norge AS, NO, Stavanger? 1000
E.ON Energy ECO Installations Limited, GB, Coventry! 100.0 E.ON Grund&Boden GmbH & Co. KG, DE, Essen® 1000 E.ON Nutzenergie GmbH, DE, Essen” 1000
E.ON Energy Gas (Eastern} Limited, GB, Coventry? 100.0 E.ON Hrvatska d.o.o., HR, Zagreb! 1000 E.ON Pensionsfonds AG, DE. Essen? 1000
E.ON Energy Gas [Northwest) Limited, GB, Coventry? 100.0 E.ON Hungdria Energetikai Zartkénlien Milkads Réstvénytérsasig, E.ON Pensionsfands Holding GmbH, DE, Essen? 1000
E.ON Energy tnstallation Services Limited, GB, Coventry! 100.0 HU. Budapest! 750 E.ON Perspekt GmbH, DE, Dusseldor® 700
E.OM Energy Markets GmbH, DE, Essen! 1000  EONHydrogen GmbH, DF, Munich? 1000 EoNFindoe, HR, Zagren! 1000
" EON Energy Projects GmbH, DE, Munich? 1000 EQNberis Holding GmbH, DE, Diisseldort" * 1000 EONPolska Development Sp 6.0, PL, Warsaw’ 1000
E.ON Energy Solutions d.0.0., 51, Brezovica’ 100  EONimpalse GmbH, DE, Essen’® 1000 EONPoiskalT Support 5p. 7 0.0, PL, Warsaw' 100.0
E.ON Enurgy Solutions GrmbH, DE, Essent 100.0 EON Inhouse Consulting GmbH, DE, Essen® ot E.ON Palska Operations Sp. 2 0.6., PL, Warsaw® 1000
E.ON Energy Solutions Limited, GB, Coventry* 1060 EONInnovation Co-investments Inc., US, Wilmingtoa! 1068 EON Palska S A, PL, Warsaw! 1000
E.ON Eszak-dunantuli Ammhalozati Zrt., HU, Gyor' 1060  EONmnovstion Hub 5., RO, Bucharest! 1860 ¢ ON Polsks Solutions Sp. 2 0., PL, Warsaw’ 100.0
E.ON Fastigheter Sverige AB, SE, Malmé? 1000 EOMlInsurance Services GmbH, DE, Bssen? 2089 E ON Portfolio Services GmbH, OF, Munich? 100.0
E.ON Finanzantagen GmbH, DE, Dasselcort ) Toop  EONINTERNATIONALFINANCE BV, ML, 's-Hertogenbosch! 2000 ¢ oN Partfolo Soktians GmbH, DE, Murich! 1000
E.ON Finanzholding Betgi!i?ungs—smbﬂ, DE, Berlin? 100.0 g'aor::::;‘;'i’;‘::":"_';']"’::if;f:ﬂ?;’g:‘x:;z:{‘“‘y Innagy International 1000 E.ON Power Plants Belgium BY, BE, Mechelen® 1000

uant to TR 11, - Joknt vantures pursuent o FRS 11.- YAssacratec com pary [valu e using the equily rethod) *Assacssted campany [valusd at cast for reasons of irmater iy}
“BNa tantrol by witue of company cortract -Sgricart nflLence wa ndwect Investrents
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Name, location Staks [ . Narme, location Sti- ]
E.ON Produktion Danmark A/S, DK, Fraderiksberg! 1000 EON UK industrial Shipping Limited, GB, Coventry? 1000 EFRGmbH, DE, Munich® )
E.ON Praduzione 5.p.A.. IT, Milen? 100.0 E.ON UK Infrastructure Services Limited, GB, Coventry! 1500 EG.D Montite, 5.1 0., CZ, Ceské Budéovice’ 51¢
E.ON Project Earth Limited, GB, Caventry® 1000 EGN UK Pension Trustess Limited, GB, Coventry? 1606 EGD,as,CZ Bmo! 1000
EON RAG mbH, DE, Disseldarft? 1000  EONUKple. GB, Coventry! 1000 ElbEnergie GmbH, DE, Seevetal! 1000
E.ON Real Estate GmbH, CE. Essan 1000  E.ON UK Property Services Limited, GB, Coventry? 1000  ELE- GEWPhy ikgesellschatt mH. DE, Gelsenkirchen® 280
E.ON Rhein-Ruhr Werke GmbH, DE, Essen? 1000 E.ONUXPS Limited, GB, Coventry? 1000 ELE Verteilnet: GmbH, DE, Gelsenkirchen? 1000
E.ON Romanie 5.R.L., RO, Trgu Mures! 100.0 E.ON UK Secretaries Limited, GB, Covantry? 1000 Elektrizitatsnetzgeselischatt Grinwald mbH & Co. KG, DE, Grinwald® 490
E.ON Ruhrgas GPA GmbH, DE. Essen™?® ’ 1000 E.ON UK 5teven’s Croft Limited, GB, Coventry® 1000 Elektrizitatswerk Heinrich Schirmer GmbH, DE, Schauenstein® 420
E.OM Ruhrgas Portfolic GmbH, DE, Essen® 8 100.0 E.ON UK Trustees Limited, GB, Coventry? 100 0 Elektrizitatswerk Land: g I ft mit beschrinkter Haftung,

E.ON Sechrehnte Verwaltungs GmbH, OE, Disseldorf™? 1000 EONUS Corporation, LIS, Wilmington! 0o  DOFLendsbergam Lech? 108.0
EON Service GmbH, DE, Essen? 1000 E.ON US Holding GmbH, DE, Dasseldorf-® 1000  Elektrztitswerk Schwandort GmbH, DE, Schwandort? 1000
E.ON Slovenske, a.s,, SK, Bratislava’ 1000 E.ONVarme Danmerk ApS, DK, Frederiksberg® 1ogp  ELE-RAG Monten immoblian Ereuerbare Energien GmbH, DE Botrop®  £0.0
E.ON Scftware Development SRL. RO, Bucherest? 100.0 E.ON Vermagensverwattungs GmbH, DE. Essen™? 10090 ELE-Schalven-Wind GmbH. DE, Getsenkirchen® 300
E.ON Salar d.o.o., HR, Zagreb® 1000 E.ON Verwaltungs AG Nr. 1, DE, Munich? 1000 E"“":Qi“ GmiH. DE, Schoningen® 430
E.ON Solar GmbH, DE, Essen? 1000 EON.CAPNET S.RL. IT. Milan? opo  ELMUHAisan Flosrtd Kit, HU. Budapest 1000
£.0N Solutions GmbH, DE, Essen! 1000 E3 Haustechnik GmbH, DE, Magdz 1000 ELMUEMAST Enargiakersskeds Kft., HU, Budapest: 1000
£.ON Stiftung gGmbH, DE, Essen? 1000 Esst Midlends Electricity Distribution Heldings, GB, Coventry? 1000  Elmi-Emas: bnergiasiolgiltatd Zit. HU. Budapestt 1000
E.ON Svarige AB, SE, Malma! 1060 EsstMidlends Eleclricity Share Scheme Trustess Linited,GB, Caventey? 1000 LLMU-EMASZEnergatdrold Kt HY, Budapest 1000
£.ON Telco, s ro., CZ, Ceské Budtjovice” 1060 EBERnew GmbH & Co. KG. DE. Ebersherg® 490  ELMU-EMASI Solutions Kit . HU. Budapest! oo o
E.ON TowerCo GmhH, DE, Markklesherg? 100.0 EBY tmmobilien GmbH & Co KG, DE, Regenshurg? 100 0 EMG Energimontagegruppen AB, SE, Karlsharmn® 1000
E.ON Ugyfélszolgélati Kt HU, Budapest! 1006 EBYPort1GmbH, DE, Munich! 1000 Emscher Lippe Energie GmoH, DE, Gelsenkirchen’ 5 499
E.ON UK CHP Limited, GB, Cavertey! 100G EBYPort3 GmbH, DE, Regonsburg® lopp  EnerwetvkaCieplna Opolszcayzny S.A. PL Opole? 487
£.0N UK Directars Limited, GB, Coventry® 1000  ECO2 Solutions Group Limred, GB, Kiddarminstert sgy  Energie BOLGmOH, DE, Ottersweiert 498
E.ON UK Energy Merkats Limitad, GB, Coventry® 1000 EconomyPawerLimited, GB, Covantry’ 1000  Energie Mechemich GmoH & Co KG, DE, Mechernich? 490
E.ON UK Energy Services Limited, GB, Coventry? 1000 EDT Energie Werder GmbH, DE, Werder (Havel)? 1000 Energie Mechernich Verwaltungs-GmbH, DE Mechernich® 490
E.ON UK Heat Limited, GB, Covantry* 1000 EE2 Eeneuarbare Energion GmbH & Co. KG, DE, Littzen? 1000 Ererdie Schmallenberg GmbH, OE, Schmallenberg® 240
E.ON UK Holding Campany Limited, GB, Coventry® 1000 EFG Erdgas Forchheim GmbH, BE, Forchheim® 249 Energeund Wasser Patsdam GmbH, OF, Potsdem® 5.0

' i LN

135kructured enlity puriugnl to fFRS 10.ana 12 DAINated zompary vick 14 heto by E O Pensisn Trust 2/ or behalf of MEDN Persions Grrbif & Ca KG  3ther equity nvestment which is held by EON Persisn Trs: eV an bebalf of MEON Panuors GribH B Co KG
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Mame, location Staka () Name, locntion Str+ “
Energie und Wasser Wahlstedt/Bad Segeberg GmbH & Co. KG fews), Energieversorgung Bad Bentheim GmbH & Co. KG. DE. Bad Bentheim® 251 Energiewerken B V., NL, Almere? 1000
DE, Bed Segeberg® 501 Energieversorgung Bad Bentheim Verwaltungs-GmbH, DF, energrs GmbH, DE, Saarbricken? 7189
Energia Vorp nGmbH, DE, T heida® 450 Bad Bentheim® 251 - ft mbH, DE, Saarbriicken’ l00C
Energiedi BV, NL, 's-Hi bosch? 100.0 Energieversorgung Beckum GmbH & Co. KG, DE, Beckum [Westf.)® 340 Energotet 2.5 K, Bratisiava™ 20.0
Energiegesellschaft Leimen GmbH & Co.KG. DE, Leimen? 749 Energieversorgung Beckum Verweltungs-GrbH, DE, Beckum {Westf.)® 340 Energy Collaction Services Limited, GB, Coventry? 1000
Energi Leimen hatt mbH, DE. Leimen? 749 Energiaﬂversnrgung Buching-Trauchgau {EBT) Gesellschaft mit Energy Ventares GmbH, OE. Saarbricken? 1000
reld 2 beschriinkter Hattung, DE, Halblech® 500
energieldsung GmbH, DE, Regensburg 100.0 4 P’
- energydu GmbH & Co_ K&, BE, Sieghurg! 430
- ~ = - " M Energieversorgung Guben GmbH, DE, Guben® 450
e fir Energien, mbH, DE. Siegbury 44.0 Enerjisa Enerj A5, TR, {stanbul 400
- n Energieversorgung Horstmar/Laer GmbH & Co. KG, DE, Horstmar® 490 -
Energienetr Neufahrn/Eching GmbH & Co. KG, DE, Enverisa Uretm Santralert A5 . TR, Istanbul? 500
Newtahrn bei Fresing® 49.0 Energiaversorgung Hirth GmbH, DE, Hirth® 249 S
- it &
Energienetze Bayern GmbH, DE, Regensburg! 1000 Energieversorgung Kranenburg Netze GrbH & Co. KG, DE, Keanenburg® 251 Snormarket Gmok DE, Franifurt am Moin 00
ENERVENTIS GmbH & Co KG, DE, Sasrbricken® 251
Energienetze Berlin GmbH, DE, Berlin® 100.0 Energieversorgung Kranenburg Netze Verwaitungs GmbH, OE. m ° aorbrtcken
i 7 100.0
Energienetze GroRostheim GmbH & Go, KG, DE, GroRostheim® 361 Kranenburg® 251 Enervolution GmbH, DE, Bochum
N H GmbH. DE, e 251 E i A g GmbH, DE, i o 490 ENNI Energienetre Rheinberg GmbH & Co. KG, DE, Rheinberg? 1000
E i i i i i Rh 2 100.0
Energienatze Ingelstadt GmbH, DE, Regensburg? 1000 Ener Niederkassel GmbH & Co. KG, OE, Niederkassel® 480 ENNi Energienetze Rheinberg verwaltung GmbH, DE, Rheinberg
- Akt \lscha & i , DE, i i
Energienetze Schaatheim GmbH, OE, Regansburg? 100.0 k] gung Oberhausen Ak ft, OF, Oberhausen® 2 100 ENRO Ludwigstelde Energie GmbH, DE, Ludwigsfelds 1009
i & i i Ide* 1000
Energiepartner Darth GrbH, DE, Dorth® 450 Energieversergung Putzbrunn GmbH & Co. KG, DE, Putzbrunn' 500 ENRO Ludwigstelde Netz GmbH, DE, Ludwigsfelde
Energiepartrer Elsdarf GmbH, DE, Elsdorf® 400 Energieversargung Putzbrunn Verwaltungs GmbH, DE, Putzbrunn® Q0 Ense Stromnetz GmbH & Co. KG, DE, Ense® 251
i M, h 1 242
Energiepartner Harmeskeil GmbH, DE, Hermeskeils 20,0 Energieversorgung Sehnde GmbH, DE, Sehnde® 300 ENTRO GmbH Markthergel, DE, Marktbergel
N - i B 7
Energiepartner Kerpen GmbH, DE, Kerpen® 29.0 Energieversorgung T1r:|m!ndnrfer Strand GmbH & Co. KG, DE, envelio GmbH, DE, Cologne 50
— P — Yy Timmendorfer Strand s10 ervia Mitteldeutsche Erergie AG, DE, Chermnitz! 579
i il - Energi gung Vechelde GmbH & Co. KG, DE, Vechelde? 480 o erRvICE GmbH. DE Cottbus’ 100
Energiepartner Projekt GmbH, DE, Essen® 49.0 - T oo —
- Energlewacht BV., NL, Zwolle . 100 envia TEL BmbH, DE, Markklesharg! 1000
Energiepartner Solar Kreuztal GmbH, DE, Kreuztal® 400 = N — T
——— Energlewacht Facilties BV, HL, Zwolle 1008 enyia THERM GmbH, DE, Bitterfeld- Wolfen! 100.0
Energie-Pensions-Management GmbH, DE, Hanover? 709 - - 1
—— Energ: West Nedariznd B.V., NL, Rottardam 1060 enviaM Beteiligungsgeselischaft Chamnitz GmbH, DE, Chemnitz! 100.0
EnergieRegion Taunus - Galdener Grund - GmtH & Co. KG, OF, - " . OF, Garching® 500
Bad Camberg® ) 23,0 Energie-\Wende-Garching GmbH & Ca. KG, OF, Garching envieM Beteiliqungsgesellschaft mbH, DE, Essen: 100.0
EnergieRevolte GmbH, DE, Diren? 1000 Energie-Wenda-Garching Yerwaltungs-GmbH, DE, Garching® 500 enviaM Neus Energie Managemant GrmbH, DE, Lutzen? 1000
Energieversorgung Alzensu GmbH (EVA), DE, Alrenau® £95 Energiewerke Isernhagen GmbH, DE, Isernhagen® 490 enviaM Zwaite Neue Energie Management GmbH, DE, Lutzen? 1000
Enargiewerke Osterburg GmbH, CE, Osterburg {Altmark)® 490

Cansol atfiliated L, ? Hiliated

Hivestments pursuan o Section 313 {2iNo, § HGB, *This company
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Name, location Stake [32} Hame, locatian St - |
eprimo GmbH, DE, Neu-isenburg? 100.0 EVG Energieversorgung Gemiinden GmbH, DE, Gemiindan am Main® as ¢ Fraku Installaties B.V., NL, Venlo® 100.0
EPS Palska Holding Sp. 2 0.0, PL, Warsaw! 1C00 EVIP GmbH, DE, Bitterfeld-Wolfen! 1000 Fraku Service BV, NL, Venig! 100.0
Erdgasversargung Industriepark Leipzig Nord GmbH, DE, Leipzig" 50.0 eum Windpark HBhn GmbH & Co. K6, DE, Hahn® 332 Free Electrans LLC, US, Palo Alto? 100.0
Erdgasvarsargung Schwalmtal GmbH & Co. KG, DE, Viersan® 50.0 EWIS BV, NL. Edel 1000 Freiterger Stromversorgung GmbH (FSG, DE, Freigerg® 30.0
Erdgasversargung Schusalmtal Verwaltungs-GmbH, DE, Viersent 500 FWR Akbengssellschaft, DE, WormsS 1 13 Fresh Energy GmbH i. L., DE, Berlin? 52.8
w-regio GmEH & Co. KG, GF, Euskirchen’ 40.5 EVWR Dienstieistungen GmbH & Ca, KG, DE, Worms® 250 FSO GmbH & Co. KG, DE, Oberhausen® 50.0
Ergon Overseas Holdings, GB, Coventry? 100.¢ EWR GmbH, DE, Remscheid® 200 FS0 Verwaltungs-GmbH, DE, Oberhausen® 500
Erneuerbare Energien Rhaingau-Teunus GrabH, DE, Bad Schwalbach® 251 aws Verwall lischaft mbH, DE, Bad Segeberg® 502 Fundacja innogy w Polsce, PL, Warsaw? 1000
ErwarmBAR GmbH, DE, Eberswalde® 500 EWV Baesweiler GmbH & Co. KG, DE, Bresweiler® 450 Future Energy Ventures Management GmbH, DE, Essen? © 100.0
eShare.one GmbH, DE, Zortmund® 200 EWV Baesweiler Verwaltungs GmbH, DE, Baesweiler® 450 GEL Gastro-Service GrmbH, DE, Augsburg® 350
ESK GmbiH, DE, Dortmund? 100.0 EWV Energio- und Wasser-Varsorgung GmbH, DE, Stolberg/Rhid.! 537 Gas- und Wasserwerke Bous - Schwalbach GmbH, DE, Bous® 49.0
ESN EnergieSystemeNord GmaH, DE, Schwentinental? 55.0 EZV Energie- und Service GmbH & Co. KG Untermain, DE, GASAG AG, DE, Berlin® 369
5 in®
ESM Sicherheit und Zertifizierung GmbH, DE, Schwentinertal? 100.0 Warth am Raind 29 lischaft Kerken Wacl mbH, DE, Kerken® 49.0
Essent EnergieBewust Holding B.Y.. NL 's-Hertagenbasch? 1000 sz\" E':‘"!':a urd Service Verwaltungsgesellachaft maH, DE. - GasLINE Telekommunikationsnetz-Geschaftsfuhrungsgeselischaft
Eoemt Everae Groun BY. NI Fertonenbascht 000 orth am Mair/ 2 deutscher Gasversorgungsunternehmen mbH, DE, Strastent 200
9y broup BV, N 9 i FAMIS GmbH, DE, Saarbriickent w00 o — ot deuech
Essent Energy Infrastructure Salutions B.Y., NL, 's-Hertogenbosch! 100.0 asLINE Telekomnm retzgeselischa
Fernwirmeversorgung Freising Gesellschatt mit beschrinkter Gasversorgungsunternehmen mbH & Co. KG, DE, Straelen® 20.0
o 1 ..
Essent IT BY., NL, ‘s-Hertogenbosch 100.0 Haftung {FFG). DE. Freising® 500 Gas-Het aft Bedburg GmbH & Co. KG, DE, Bedburg® 251
‘g 1 o .
Essent NV, NI, 's-Hertogenbosch 100.0  Fernwirmeversorgung Sr:::‘"“[;’E ::::l::::h Jopg  Oss-Netzgesslschatt Eisdorl G 8 Co. KG, DE, Elsdort 251
o T Investit aft mbH, DE,
Essent Nederland 8., NL, 's-Hertoganhosch 1000 — — — Gas-Netagesellschaft Kolpmigstadt Kerpan GmtH & Co. G, DE, Kerpent  25.1
Essent Retail Energie B.V., NL, ‘s-Hertogenbosch’ 100.0 Fernwiirmeversorgung Zwénitz GmbH {FVZ). DE. Zwénit! s0¢
m Gas-1 heft Kreisstadt Bergheim GmbH & Co KG, DE. Ber-
Essent Rights BV., NL. 's-Hertogenboschi 100.0 FEV Eurape GmbH, DF, Essen’. WS e 251
Essent Sales Portfolic Manzgement BV., NL, 's- Hertogenbosch! 1000  FEV Future Energy Ventures tsrael Lid, IL, Tel Aviv? 1000 g haft Laatzen-5ud mbH, DE, Laatren” 490
EuraSkyPark GmbH, DE. Saarbriicken? 510 FEVUSLLC. US, Palo Alto! 000 Ischaft Mettmann mbH & Co. KG, DE, Mettmann® 251
EV Infra Czech Republic, s.r.0., CZ, Eeské Budijovice? 100.0 FEVA Infrastruktur geselischatt mbH, DE, Wolfshurg® 490 Gas- aft Rheda Wiedenbrick GmbH & Co. KG. DE.
EV Infra Denmark ApS. DK, Frederikeberg? 100.0 :Infr\frwlallung Gmb# & Ca. Dritte Vermietungs-KG, DE, w00 Rheda-Wiedenbrick® 490
Ev Infra Norway AS, NO, Oslo? 100.0 ultach im lsartal - Ges-Netzgesellschaft Rheda-Wiedenbrick Verwaltungs-GmbH, DE,
; FITAS Verwsltung GmbH & Co. REGIUM-Dbjekte KG, DE, Rheda-Wiedenbriick® ago
EV Infra Sweden AB, SE, Malmé 160.0 i
T Teren il Pullach im tsartal? e lIschaft Warburg GmbH & Co. KG, DE, Warburg® 490

WConsolidated effiiated comparry. - 1Ny

Hsweestrments pursuant ta Section 313 (2] N, 5 HG8
UStructured entity pursuart to IFRS 10 and 12

SContrl by virrue of Cormpary contract

“*Nu control by wirzue of company contract

Hliared company forreasars o mamaterilty [valued a1 cast) - *Joint ot alion’ pursunk (o IFRS 11..Jomt vertures pursuant to PR 1. Sasociated compary [veled Lsing the equity methiog) *Assoxiated company vakard at cas for ¢asons of e el
Seetion 264, Paragraph 3 cf the Geman Commwreial Code or under Section 264b -
1At liased -ampary s s held b E OM Perrsion Trust # or behalf of MEGH Perioms GrabH & Co KG  140rher squaty inuestamen: shich 1s hels by E ON Pension Trust =¥ or bahalt of MEGN Persiors Grobt & Ca KG

“1sgrificartinHuence via neirec irvestments



= Contents Saarch

- Consolidated Statement of Income

= Consclidated Balance Sheets

Disclosures Pursuant to Section 313 (2) HGB of Companies in Which Equity Invesimants Are Held (as of December 31, 2021)

Consolidated Financial Statements 267

= Consolidated Statement of Cash Flows

= Consoldated Statement of Recognized Income and Expenses
= Coensolidated Statement of Changes in Equity B

Hame, location Stake {2} Hama, location St I
Gasnetzgesellschaft Windeck mbH % Co. KG, DE. Windeck® 429 Gemeinscheftskernkraftwerk Grohnde Management GmbH, DE, GREEN GECC O Beteiligungsgesellschaft-Verwaltungs GmtH, DE,
Gasnetrgesellschaf Warrstadt mbH & Co. KG, DE, Saulheims asp  Emmerthal? 832  Trasdort® 207
Gasnetzgesellschaft Warrstadt Verwaltung mbH, OE, Sautheim® 420 Gemeinsch kernkraftwerk Isar 2 GmbH, DE, Essenbach? 750 GREEN Gesaltsﬁchsﬂ fir regionale und erneuerbare Energie mbH, DE, s
. N Stolberg/Rhid 492
Bomvarsurgang Gl Fadogh GroH, D, Bod Redach® w00 - aftwerk Weser GmbH & Co. oHG,, DE, Emmerthal! 667 Ty : —
& " Geotermisk Operatarselskab A/S, DK, Kirke Saby? 516 reen Sky Energy Limited. GB. Loventry
asversorgung Eber GmbH, DE, Eberr 500 A
- — —— e o FTE—— Green Solar Herzogenrath GmbH, DE, Herzogenrath® 450
Gasversorgung im Landkreis Gifhorn GmbH, DE, Gifhorn 95.0 e e 200 Sreem Ubam Energy G, OE. Berint 00
gungl Hischaft mit Haftung. Gesellschaft Fir Energie und Klimeschutz Schleswig-Holstein GmH, tic Energre Service GmbH & Co. KG, DE, Essert 1000
DE. Warzburg® 9.0 esel s:ﬁ aft Fir Energie und Klimaschutz Schleswig-Holstein GmbH, greenergetic Energe Service Gm| o. KG, DE, Esse
Bomverora o R e D Lobo e oK 333 Jreenergetic Energie Service Management GmbH, DE, Bielefeld’ 1000
ung il - Get Energy Solutions Szolgéltatd Kt HU, Budapest! 1000 o PRPST— 1000
= GmbH. DE, jedel® 500 Gewerkschaft H V Gesellschaft mik beschrinkter Haft = e -
ewerkschel lermann eseliscralit mi eschrankter rrartung, . &
Gelsenberg GmbH & Co. KG, DE, Disseldordd 1000 DE Duisburg® g7  Jreenited GmbH, DE Hamburg 500
o M G lug GmbH, DE, Hamburg® 3
g Verwaltungs GmbH, DE, D r 100.0  GiB, Gesellschat fixr Baudenkmalpflege mbH, BE, Idar-Obarstain® 700 reenpg B marg . 49.0
Gelsenwasser Beteiligungs-GmbH. DE. Munich? 1000 GIS Gesellschatt fir Simulatorschulung mbH, DE, Essen® 417 reenXmeneycom GmbH L. DE Neu Utm? 1900
- " ' .
Gemeindewerke Bissendarf Netze GmbH & Co. K&, DE, Bissendorf® 490  GHD Bayermwerk Natur GmbH & Co. KG, DE, Dingo'fing? 750 OrenesBioges ApS, DK Frederiksberg %00
.
Gemeindewerke Bissendorf Netze \ gs-GmbH, DE, Bissendorf®  49.0  Gichtgaskraftwerk Dillingen GemiH & Co. KG, DE, Dillingar® 252 grudX GmbH, DE, Aschen 800
Gemeindawerke Evérswinkal SmbH, DE, Everswinkelt 45.0 GISAGmbH, DF, Halle (Saale}e T GronGas Partner AS. DI, Hreshals® 500
g : :
Gemeindewerke Grifelfing GrbH & Co. KG, DE, GeEfelfing® 450 GKB Geselischat fr Krattwerksbeteligungen mbH, DE, Cotthus® tgg  orune Guartiere GmkH. DE Gelsenkurchen 500
Gemeindewerke Grifelfing Verwattungs GmbH, DE, Griitetfing® 43.0 GD Gesellschaft fr kommunale Dienstleistungen moM, DE. Cologne® 500 G5H Green Steam Hurth GmbH, DE, Munich! 1000
" - " - - GWG Grevenbroich GmbH, DE, Grevenbraich® 100.0
Gemeindewerke Namborn, Gesellschaft mit beschriinktar Haftung, GNEE Gesellschatt zur Nutzung erneverbarer Energien mbH Freisen,
DE Namborn® 4530 DE, Freisen® 490 GWG Kammunal GmbH, DE, Grevenbroich® 89.9
Gemeindewarkea Uetze GmbH, DE, Ustze® 48,0 GNS Gesellschaft fiir Nuklear-Service mbH, DE, Essen® 480 Hams Hall Management Company Limited, GB. Coventry® 448
Gemeind Wedemark GmbH, DE, Wedemark® 49.0 GOLLIPP Bigerdgas GmbH & Cé. KG, DE, Gollhoten® 500 HanseGas GmbH, OF, Quickborn! 1000
Gemaindewarke Wietze GmbH, DE, Wintzed 49.0 GOLLIPP Bioerdgas Verwaltungs GmbH, DE, Gollhafen® 500 HanseWerk AG, DE, Quickborn 665
Gemeindewerke Windeck GmbiH & Ca. KG, DE, Windeck®? 499 Joskodas-Egymbsért Alapitvany, HU, Debracen? 1000 HanseWerk Notur GmbH, DE, Hamburg® 1000
Gemainnitziga Gesellschafe zur Férderung des E.ON Energy Gottburg Energie- und Wiarmetechnik GmbH & Co. KG i, L., DE, Leck® 499 Hary Instsllationstechnik GmbH, DE, Schittweler? 1000
5
Research Center mbH, DE, Aachen 500 ottburg Verwatungs GrbH i, L, DE, Leck® © 498 Horzwasserwerke GmbH, DE, Hildeshern® 08
inschattskernkrattwark Grahnde Gmbl . oM, DE, } -
gemeinsahaskerkraftuerh Grahnde GmiH & Co. oHG 1000 GREEN GECUO Betelligungsgessllschaft mbH & Co. KG, DE, Troisdorf® 207 HaseNetz GmbH A& Co K, DE, Gefrde® 251
Havelstrom Zehdenick GmbH, DE, Zehdenick® 49.0

@ atfil

ed compony, - ° i iated company for reasons

¥ tvplued ot costl. - > Joir
AIrvestments pursuamt to Section 313 (7)No 5 MG *This company exeraised its exemplion option under Sectiar 764 Paragraph 3 of the Berman Commercial Code or under Section 2646 *Contral by wirtue of carmpany tonlract. ->Ho eonrol by virtue of campany contract

50 [FRS 11 - “Joi

VStnuctured #htTy pursuant 10 IFRS 10ano 12 /Aftdatea company which s held by F GN Pension Trust ¢V on behalt of MEON Persions Grbh & Co KG -*0ther equity investment which s el by E GN Persior Trust e ¥ on behalt of MEQN Pensinns GrmbH & Lo KG

pursuamt to IFRS 11.-1Associated compory fvalued vaing the equity method)  "Assariated compary (valued o1 cosi tor reasers of immatenabiy).
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Hame, location Stak. MName, location St ' "
HCL Netze GmbH & Co. K¢, DE, Herzebrock-Clarhelz® 251 Infrastrukt, lschaft $tadt Nienburg/Weser mbH, DE, KAWAG Netze Verwaltungsgesellschaft mbH, DE, Abstatt® 49.0
Heirkraftwerk Zwickan Sid GmbH & Co. KG, DE, Zwickau® 209  NienburghWeser® 493 KDT Kemmunale Dienste Thaley GmbH, DE, Tholey® 190
. 7 e )
Heitungs- und Sanitérbau WIJA GmbH, DE, Bad Neusnahr Ahrwailer: 1000 (0noe¥ Benelux Halding B.Y., HL, s-Hertogenbosch 1090 Kemkans Groep BV.. NL. Oss® 490
Heizwerk Ho haft Stiftland aG & Co. oHG, ) innogy e mabiity US LLC, US, Delaware’ 1099 Kemsley CHP Limited, GB, Coventry! 100 0
s P i 5 f
DE, Neualbenreuth' 00 innogy Finance B.V., NL, 's-Hertegenbosch! 1000 KEN e e lschaft mbH, DE. Pattingen® 65.0
5 i i z
Heliatek GmbH, DE, Dresden' 417 innagy Hungéria Tandcsads Kit., HU, Budapest: 1000 KEN GmEH & Co. KG, OE, Neunkirchen? 518
Henref {Sieg) Netz GmbH & Co, KG, DE, Hennef® 480 innogy Innovation UK Ltd.. GB, London? 1000 Kernkraftwerk Brokdarf GmbH & Co. cHG, DE, Hamburg? B0 O
i N 0 i i i
Hermann Stibhe Verwatturgs-GmbH, DE, Wunstord: 1000 innogy International Middle East, AE, Dubai 490 Kernkraftwerk Brunsbiittel GmbH & Co. oHG, DE, Hemburg® 333
- . - - - P
HGC Hamburg Gas Consult GmbH, OE, Hamburg 1000 innogy Middle East & Nerth Africa Ltd., AE, Dubai? 1000 Kernkraftwerk Krbmmel GmbH & Co. oHG, DE, Harmburg 500
N i X -
HDCH-TEMPERAYUR‘_-KERNKRAFI'WERK GmbH (HKG). innogy SE, DE, Essen! 1000 Kernkrafwerk Stade GmiH & Ca oHG, DE, Hamburg! 667
Gemeinsames europdisches Unternghraen, DE, Harnm® 26.0 innogy SE Service s.ro, CZ Brno? 1000
- ay Mkt il Kernkraftwerke isar Verwaltungs GmbH, DE, Essenbach® 1000
Haf Promotion BY,, NL, Utrecht! looo ; islaval
innogy Slovensko s.r.o., SK, Bratislava 1600 KEVAG Talekom GrmiaH, OE, Kablenz® 500
Holsteiner Wasser GmbH, DE, Neum{inster® 50.0 [ = 00 i
e o AV LW — Y ogY .r.a, 5K, KEW Kemmunale Energie- und Wasserversorgung Aktiengesellschaft,
. 1ons B gerenda - innogy Sauth East Europe s.r.o., SK, Eratislava’ 100 0 DE, Neunkirchen® 86
" —
HS Laibacher GmbH, DE, Wiesen 1000 3 ogvC3 GmbH 1. L. DE, Munich? 261 KGW - Krohwerk Grenzach-Wyhlen GmoH, DE. Munich- 1000
HubZGe GrabH, BE, Hamburg® 490 Installatiotechniek Totaal BV., NL, Leeuwarden? 100 0 Kite Power Systems Limited, GB, Chelmsford® 268
N N T
Huisman Warmietechniek BY., NL. Stadskanaal 100.0 Intelligent Maistenance Systems Limited, G8, Milton Keynes® 25¢ KhckEnergie GmbH & Co. KG, DE. Neuss® 650
.ﬁ T
HYPION GmbH, OF, Heide 250 {PP ESN Power Engineering GmbH. DE. Kiel? 510 KlickEnergie Verwattungs-GmbH, DE, Neuss® 8§50
jamsmart 6mbH i L. DE. Essen’ 1999 fqar Loisach Stramnetz GmbH & Co. KG, DE, Walfratshausen® 450  Klima Es Hiltéstechnatogiai Tervezé, Szereld Es Kereskedelmi Kit,
Improbad AB, SE, Malma? 100.0 Isoprofs B.V., NL, Mefjel® B 1000 HU, Budapast® 100.¢
5| 3 - o - :
[mprovers BV., NL, 's-Hertogenbosch 100.0 It's & besutiful world B.V.. NL. Amerstoort® 1000 Komérami Kogenerdoios Erdmd Kft., HU, Budapest! 1000
" - i s
Improvers Community BV, NL Utrecht® 100.0 IWATT s.r.0., SK, Kodice? ] 800 KommEnergie GmbH, DE, Eichenau! 55.0
Induboden GmbH, DE, Diisseldorf? 100.0 JihoZeské plynérenska, o.s., CZ. Eoské Buddjovices 1000 Kommunale D\Enslre Mar_p\'ngen Geselischatt mit beschrankter
— — — Hattung, DE, Marpingen® 480
" GmbH & Lo. Gr \aft oHG, DE, Essen? 1000 L
Kalmar Energ! Férséijning AB, SE. Katmar® 00 Kommunale Energieversargung GmbH Eisenhinttenstadt, DE,
Industriekrattwerk Greitswald GmbH, DE, Kassel® 49.0 Kalmar Enargi Holding AB, SE, Kalmar* 500 Eisenhttenstadt® 45.0
T "
Induustry Development Services Limited, GB, Covantry 1009 K Stafifurt mbH, DE, Stafiturt® E0Q Kommunale Klimaschutzgesellschaft Landkreis Celle gemeinnitzige
InfraSery - Bayermwerk Gendorf GmbH, O, Burgkirchen a.d.Alz® 500 | AG AG & Co. KG, DE, Plaidesheim? 290 GmbH, DE Celer 250
KAWAG Netze GrbH & Co. KG, DE, Abstatt® 480

Consali affiliated eomparry - TH i Hiliated campany o é
'lwestments pursuant 1o Sechon 313 (2} Mo 5 HGE  This company exercised s exemplion oplion under Section 284, Paragraph 3 of the Genman Commeeclal Coda 6 under Section 254 - *Control by wirtue of torparty conlract  -Ho cortrol by virtue af company contract - Signife
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49.0

Kemmunale Klimaschutzgesellschaft Landkreis Uslzen Lech Energie Verwaltung GmbH. DE, Augsburg® 1000 Luna Liineburg GmbH, DE, Lineburg®
gememnistz ge GmbH, DE, Celle? 50 | ochwerke AG, DE. Augsburg! 899 Machermer Bau- und Elektrogesellschaft rmbH, DE, Machern? 510
Kommunale Netzgesellschaft Steinheim a. d. Murr GmbH & Co KG, . " " P
DE. Steinheir an der Mur s 450 Leicon GmbH, DE, Neustadt a. Rbge. 500 MAINGAU Energie GmbH, DE, Obertshausen 6.6
Kommunalwerk Rudersberg GmbH & Co. KG, DE, Ruder sberg® 259 J;:::g:“::n“! ::Er‘;al:.::\:; Bauer GmbH, DE, 1000 Matrix Control Solutions Lirmited, GB, Coventry® 1000
© bt MDE Service GmbH, DE, Gersthafen® 229
Kommunalwerk Rudersberg Verwaltungs-GmbH, DE. Rudersberg® 489 Lot er GmbH. DE. Doren- 1000
Rarreror BY. WL Utrecht! Too0 etungspartner Grmbh, D%, Duoren mmedi Gmbk, DF, Milhesn an der Ruhr® 33.0
cnnekror® V-, NL Utrecht . Lemonbest GmbH, DE, Dortmund: 1wo0 Mehr A GmeH, DE, L dorf® 251
Opel beschrankt hattenda aHG, DE e e s appers
Ronsortum Energieversorgung Op - DR LEW Anlagenverwaltung Gesellschaft mit beschrankter Hattung, DE, "
Karlstein® 867 o i 1000 Melle Netze GmbH & Co. KG, DE, Melle! 500
g
N - 1E
Keoprivmica Plin d.o.0, HR, Koprivnica? 1000 LEW Betelligungsgesellschaft mbH, DE, Gundremrmingen’ 1000 MEQN Pensions GmbH & Ce. KG. DE, Essen 1000
Kraftwerk Burghausen GmbH, OE, Munich? 1000 LEW Netzsennce GmbH, DE, Augsburg’ 1000 MEON Verwaltungs GmbH, DE, Essen? 1600
i MeteringSiid GmbH & Co. KG, DE, Augsburg® 340
Kraftwerk Hactort GmbH, DE, Munich? 1000 W Service & Consulting GmbH, OE, Augsburg! 1006 eleningbud GmbH & Co uasburg
Krattwerk Marl GmbH, DE, Munich? 1000 LEW TelNet GmbH, DE, Neus35! To0 0 Midiands Electricity Limited, GB. Coventry® 3000
Kraftwerk Neuss GmbH, DE, Munich? 10090 e Inetz GrmbH, DE. Augsburg® 1000 MINUS 181 GmbH 1 L, DE, Parchim® 251
Kraftwerk Plattung GmbH, DE, Munich? 1600 LEW Wasserkraft GmbH, DE, Augsburg! 1000 MITGAS Mitteldeutsche Gasversorgung GmbH, DE, Halle (Saale)* 754
Krattwerk Wehrden Gesellschaht mit beschriinkter Hattung, DE, Lt Groon B ML, Arresterdam? 1000 Mitteldeutsche Netzgeselischaft Gas HD mbH, DE, Holle {Saale)’ 1000
Vilklingen® 333 i ’ . n 100.0
Lichtverbund Strafienbeleuchtung GmbH, DE, Helmstedt® gog  Mineldeutsche Netzgesellschaft Gas mbH, DE. Halle (Saale) -
KSG Kraftwerks-Sunulater-Gesellschaft mbH, DE, Essen® 417 Mitteldeutsche Netzgesellschaft mbH, DE. Chernnitz? 100.0
P . Lighting for Staffordshire Holdings Limited, GB, Coventry! 600
KSP Kommunaler Service Plttlingen GmbH, OE, Pirtlingen® 400 e N Ischaft Strom mbH, DE, Halle (Saale)® 1000
N N Lighting for Staffordshire Limited, GB, Coventry? 1000 il
KTA Kaltetechnischer Anlagenbsu GmbH, DE, Garbsen? 1000 Mittlere Donau #raftwerke AG, DE, Landshuté 400
Likennevirta Oy, FI, Helsink: 250 b
KURGAN Grundstiicks-Verwalty haft mbH & Co. oHG 1L, o 5
DE, Grunwald? 500 Lillo Energy NV, BE, Brussels® 500 MNG Stromnetre GrmbH & Co KG, DE, Lidinghausen _ 251
MNG Stromnetze Verwaitungs GmbH, DE, Lidinghausen 251
KVK Kompetenzzentrum Verteilnetze und Kenzessicnen GmbH, DE, Limfjerdens Bioenergi ApS, DK, Frederiksberg® 500 2 g 500
- Pli 0.0, HR, Nedelja-
Cologne* 742 LocalEnergies, a5, CZ, Zlin - Malenovice’ logg  Momceam - Plnarado.o, HR, Sveta Nedelia
KWS$ Kommunal-Wasserversorgung Saer GrmbH, DE, Searbricken? 160.0 LBnitz Netz GmbH & Ca. KG, DE, Lohmiz" 748 MONTCOGIM SISAK d.o 0., HR. Sisak® 1o00
ina Plind.o.c, HR, Kutina 1000
LandE GmbH, DE, Wolfsburg! 696 LSW Energie Verwaltungs-GmbH, DE, Wolfshurg® 570 Moslaving Plind.o.o. R, Kutina _
LANDWEHR Wassertechrik GmbH, DE, Schéppenstedt? lgoo LSW Helding GmbH & Co. KG, DE, Weltsburgs ¥ 570 Mosoni-Duna Ment: Szélerdmd Kft, HU, Budapest’ 100.0
4o
Letorca Sport Kft., HU, Budapest” 1000 L5W Holding Verwaltungs-GembH, DE, Wallsburg® 570 Murrhardt Net AG & Co. KG, DE. Murrhardt? — 2
Lech Energie Gersthaten GmbH & Co. KG, DE, Gersthofen: 1000 LSW Netz Verweltungs-GmbH, OF, Woltsburg® 570 MWE Mecl:ienburgis:he Wirme- ung Energiedienstieistungen GrmbH, c00
— DE, Wisma

~Consohdated alfilated tompany  Now tonsohdated sffiated eompany tor reasons of wrmatenabity (valuse at tes)

ot operationt putsusitto IFRS 11 *hownt sentures pursuant to FRS 11 SAssociatec company [vallea Lungthe squity methad]. "Associated zompany (valued 51 2051 for reasors of seratenalny]

“Irvestmerts pursuant 1o Seetion 313 21Ne § =GB “This compuny swreved Lt Rempuon opuion Under Sectron 264 Feragrapn 3 of the Gurman Commercial Sode er under Section 2646 *antrol by wirtLe af compary corirac ™o control iy wirtue af company contract  'Sigrihtar: influer e wiandrec: ryesirieres
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ther equey irvestment which is held by £ ON Pension Trust & ¥ on behalf of MEGN Persicrs Grbi & Co KG
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tiame, location Stake [%) Nama, lacation Stz Mame, location St
MZEC - OPAL $p. 2 n.a, PL, Chojrice? 1000 Netegessllschaft Hillhorst GmibH & Co. K&, DE, Hiillhorst® 490  Metrgesellschaft Syke GmbH, DE, Syke® 480
MZEC SP.z 0.0, PL, Szczacin? 1000 Netegescllachaft Kelkheim GmbH & Co. K&, OE. Kelkheim® 490 Netrgesellschaft W1 Gmbt, O, Helmstedt? 1000
Nadicia VSE, 5K, Kodice? 100.0 NMetzgesellschaft Korh GmbH & Co. KG, DE, Korb® 493 Neumniinster Netz Bateiligungs-GmbH, DE, Neuminster? 501
Nahwiirme Ascha GmbH, DE, Ascha? 00 N Karb Verwaltungs-GmEH, DE, Korb® 495 NEW AG, DE. Ménchenglodbach’.® 384
Naturstrom Betriebsgesellschaft Oberhonnefeld mbH, OE, Koblenz® 25.0 Metzgesellschatt Kreisstadt Bergheim Yerwaltungs-GmbH, DE, Ber- NEW b_gas Eicken GmbH, DE, Schwalmtal? 1000
Nebelhornbahn-Aktiengesellschaft, OF, Oberstdort® 201 gheim® 489 New Cagen 5p. £ 6.0, PL, Warsaw? 190.0
Nederland tsoleert B, Ni, Amersfoort® 1000  Metrgeselischott lauf GmbH & Co. K, DE, Lout® 495 NEW Newz GmbH., DE, Gellenkirchen? 1000
Nederland Verkaopt B.V., NL, Amersfoort 1000  Netzgeselischaft Lennestadt GmbH & Co. KG, DE, Lennestadt® 251 NEW Niederhein Energie und Wassar GmbH, OE, Manchengladbach!  100.0
Neta- und Wartungsservice (NWS) GmbH, DE, Schwarin? 1000  Metzgeselischatt Leutenbach GmbH & Co. KG, DE, Leutenbach® 492 EW NiederrheinWasser GmbH, OE, Viersen? 1000
Netzanschluss Mirow Oberdorf GbR, DE. Bremerhaven® 48 M lischaft Leutenbach verwal bH, DE, teutenbach® 439 NEWRe GmbH, DE, Minchengtadbach? 95 5
Hetzgeselschaft Bad Minder GmbH & Co. KG, DE, Bad Minder® 00 ! L Maiteld GmbH & Co. KG, DE, Palch* 430 NEW Smart City GmbH, OE, Manchengladbach® 1000
Netageselschaft Barsinghausen GmbH & Co. KG, DE, Barsinghsusen®  43.0  Netzgesellschaft Maifeld Verwaltungs GmbH, DE, Polch® 490 NEW Tonisvarst GmbH, DE, Tonisvarst® 987
Netzgeselischaht Badburg Verwaltungs-GmbH, DE, Bedburg® 00 " Aschaft Marl mbH & Ca. KG, DE, Mart® 281 NEW ViersenGmbH. DE. Viersen! 1000
Netzgesellschat Betzdorf GmbH & Ca. KG, DE, Betzdorf® 490 Netigesellschatt Neuenidrchen Beteiligung mbt, O, Neuenkirchen® 490 gy windanergie Verwaltung GmbH, OE. Manchengladbach? 100 6
Netzgesellschaft B0hlertal GmbH & Co. KG, E. Binlertal® 49  MNetrgesslschatt Newenkirchen mbH & Co. KG, DF, Neuenkirchen® 1006 NEWWindgark Linnich GrmbH & Co. KG, DE, Manchengladbach? 1000
Netzgeselischatt Elsdart Verwaltungs-GmbH, OE. Elsdorf® aga  Netgeselschaft Oanabricier Land GmbH & Co. KG. DE, Bohmte® 500 NEW Windpark Viersen GmbH & Co. KG, DE, Ménchengladbach? 1000
Netzgesellschaft Gehrden mbH, DE, Gehrden® agg  Newgesellschatt Ottersweier GmbH & Co. KG, DE, Ortersweier” 428 NersEnergieNetze GmbsH & Co. KG, DE, Kevelaer® 510
Netzgesellschalt GmbH & Co. KG Bad Homburg v. d. Hhe, OE. Netagesetlschaft Panketal GmbH, DE, Panketal” 1900 MersEnergieNetze Verwaltungs-GmbH, DE, Kevelaer® 510
Bed Homburg v d. Hohet 457 N llschioft Rheda-Wiedenbriick GmH & Co. KG, DE. NIS Norddeutsche informations-Systeme Gesellschaft mbH, DE.
Netzgesellschaft Grimme GmbH & Co. KG, DE, Grimema® asp  Riede-Wiedenbrick® 489 cehwentinental® 100.0
Netzgesellschaft Hemmingen mbH, DE, Hammingan® 400 Netageselschaft Bheda- Wiedenbrick Verwaltungs-GmbH, OE. 40g  NORD-direkt GrmbH. DE, Neuinster? 1000
Metzgesellschaft Hennigsdorf Stram mbH. DE. Hennigsdorf® 50.0 " \lschaft Rietberg-L 3 GmbH & Co. KG, DE, Rietberg® 251 MordNetz GmbH, DE, Quickborn? 1000
Netzgesellschaft Hildesheimer Land GmbH & Co. KG, DE, Giesen® 49.6 Ne lschaft Rennenberg GmiaH & Co. KG, DF, Rermenberg® 250 Novo Innovations Limi!ed, GB, Coventry® 1000
Netzgesellschaft Hildesheimer Land Verwaltung GmbH, DE, Giesen® 49.0 et a1 5-1 GmbH, DE, Helmstedi? 1000 Npower Business and Social Housing Limited, GB, Swindon! 1000
::;xs:s::l:::;:ﬁl:ohen Neuendorf Strom GmbH & Ca. K&, DE, 100 Netzgusellschaft Schwerin mbH {NGS), DE, Schwerir® 400 Npewer C‘omrnler:ial G-us LErr\\itfd, GB, Swm.don’ 1000
N Npower Financial Services Limited, GB, Swindon® 1000
I t Horn-Bad GmbH & Ca. KG, DE, Netzgesellschaft Stuhr/Weyhe mbH i. L., CE, Helmstedt? 1000 — n
Horn-Bad Meinberg® 250  Netzgeselischaft Sidwestfalen mbtH & Co. KG, DE, Netphen® 400 Mpower GosLimited, GB, Swindon 1000
Npawer Group Business Services Limited, G8, Swindon! 1000

1Cansoli il N
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Mame, location Steke () Mame, locatan St oot f
Npower Group Limitad, GB, Swindon! 1000 Perstarps Fiirrviirne AR, SE, Perstorp® 500 Rauschbergbahn Gesellschaft mit beschrénkter Haftung, DE,

Npawer Limited, GB, Swindon? 100.0 PFALZWERKE AKTIENGESELLSCHAFT, DE, Ludwigshsten am Rhein® 267 Ruhpoiding” Jra
Npawer Northern Limitad, GB, Swindont 1000 PIS Progress 5p.z 0.0 PL, Pita? 1000  FODE Regionale Dienstleistungen Energie GmoH & Co. KO, OF, 1000
Mpower Northern Supply Limited, GB, Swindon? 1060 Placense Ltd., IL, Caesarea® %7 RDE Verwaltungs-GmbH, DE, Vertshchhgim? 1000
Npawer Yorkshire Limited, GB, Swindon! 1000 Plin-Prajekt d.o.o., HR, Nova Gradifka® 1000 T " lischaft mbH & Co. KG, DE, Recklinghausen® 98
Npower Yorkshire Supply Limited, GB, Swindan? 100.0 Plus Shipping Services Limited, GB, Swindan 1000 . bH. DE,

NRF Neue Regionele Fortbildung GrbH, DE, Halle (Saale)? 1ca.0 Parttolio EDL GmbH, DE, HelmstedtL® 1000 Recklinghausen® 490
Oberland Stromnetz GmbH & Co. KG, DE, Murnau o, Statelsee® 338 Powergen Holdings B.V., NL, Rotterdam? 1000 Refarmed ApS, DK, Copenhagen® 200
oceanb Business Software GmbH i. L., DE, Kiel® ] 50.2 Powergen International, GB, Coventry” 1000 REGAS GmbH & o G, DE. Regensburg® 500
Oebi Wasserund Ab GmbH, DE, Qebisfelde® 9.0 Powergen Limited, GB, Coventry® 1600 REGAS Verwaltungs-GmbH, DE, Regensburg® 50.0
QOer-Erkenschwick Netz GmbH & Co. KG, GE, Der- Erkens:hwu:k‘ 49.8 Powergen Luxembourg Holdings SARL. LU, Luxembaourg? 1000 REGENSRURGER ENERGIE- UND YWASSERVERSORGUNG AG. DE,

13 DE, Idar-Oberstein! 100.0 Powergen Powet No. T Limited, GB, Coventry? 1000 Regensburg® 355
OMNI Energy Kft., HU, Kiskunhalas® 500 Powergen Power No. 2 Limited, GB, Coventry? 1000 Reglonole Energlewende Beteiligung Freyung-GmbH, DE, Freyung® 333
DOO E.ON Connecting Energies, RU, Moscow® 50.0 Powergen UK Investments, GB, Coventry? 1000 Regionetz GmbH, DE. Aachen! * 482
Orcan Energy AG. DE. Munich® 327 Powerhouse B.V., NL. Amsterdam® 180 0 RegioNetzMiinchen GmbH & Co K6, DE, Garching® 500
Dschatz Netz GmbH & Ca. KG, DE, Dschatz? 74.9 prego services GmbH, DE, Saarbriickens 500 RegioNetzhiinchen Verwaltungs GmbH, OF, Garching® 500
Dschatz Netz Verwattungs GmbH, DE. Oschatz? 100.0 PRENU Projj I fiir Rationelle Energienutzung in Neuss Regritzstromverwertung Aktiengesellschaft, DE, Erlangen® 333
Dskarsharmn Energi AB, SE, Oskarshamn® 50.0 mit beschrénkter Haftung, DE, Neuss® 500 Renergie Stadt Wittlich GmbH, DE, Witilich” 300
Ostwestlalen Netz GmbH & Co. KG, GE, Bed Driburg® 251  Preussenlektra Gmbh, DF, Hanover! 1000 ReservekraftAS, NO, Lillestram’ 1000
OurGreenCar Sweden AB, SE, Malma® 30p  Proectal4 GmbH, OE, Saarbrlicken® 500 rEvUlution GmbH, DE. Essen? 100 0
Pannorwatt Energetikal Megoldasok Zrt., HU, Gy 298 Propan Rheingas GmbH., DE, Brilhl® 275 REWAG REGENSBURGER ENERGIE- UND WASSERVERSORGUNG

pear.ai Inc., US, San Francisco® 40.0 Fropan Rheingas GmiH & Co Kommanditgesellschaft, DE, Brihi® 298 i &.CO .KG‘ DFI Regershurg® N =2
PEEK GrbH, DE, Herraching o Ampraree® 500 PS Energy UK Limited, GB, Swindon! 1000 Rhe-glo Dleﬂsllms-lungen GmkH, DE, Rhede* 248
PEG Infrastroktar AG, CH, Zog™ To00 Purana Cansult GmbH, DE, Waltanbiitiel? 1000 Rhern'AhrfEn!rgle Netz Gth: & Cu. KG, DE, Grafschalt 25.1
Pebenberger Kraftwrerkageselischaft it beschnénkter Haftung, DE, Purena GmbH, DE, Wolfenbittel! 941  RheinEnergeAG. DE. C°‘°‘{"’ 200
Puifienberg? 1000 QOTE GrmbH, DE, Sarstedt! 1000 Rheintand Westtalen Energiepartner GmbH, DE, Essen? 100.0
Peil b lischaft mbH. DE. Peifenberg? 1060 Gualitas-AMS GmbH, DE, Siegen? 1000  Rhein-Main-Donau GmbH. DE, Landshue® 25
Peridot Verwaitungs GmbH, DE, Essen? 1060 RanBiomasse Wirmegesellschatt mbH, DE, Rain$ 59g  Rhein-SiegNetz GmbH. OF, Siegburg’ 1000

e i Y

Yrwastroents pursuant o Section 313 {2) No, 5 HGE + “This company exercised ils axemgption cption under 3
351ruttured entlty pursuant 10 IFRS 10 and 12 - #AfTlated company which 15 held by E.OM Pention Trust eV, on behalt of MEON Pensions Gmhh 8 Ca KG.

company for reasons of immateriality (valued st cost). *Joint operatians pursuant |uIFR5 :u *Jomt ventures pursuen 1o IFRS 11. - *Assoc ated sompary fvalued using the equiny method).
agraph 3 of ocle or under Section 264b. - *Control by virwe of corpany cantract.
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Name, lecation Stake [7) I - EE '
rhenzg Rheinische Energie Aktiengesellschaft, DE, Cologne? 66.7 SEC Chojnice S5p 7 0.0, PL, Szczecin? 1200 SERVICE plus Recycling Gmb#, DE, Neuminster? 000
RHENAGBAU mitb Hottung, DE, Cologne? 1000 SEC Chaszezno Sp. 2 0.0, PL, Choszeane’ 1800 SEW Solarenergie Weillentels GmbH & Co. KG, DE, Litzen® 100.0
RIWA GmbH, DE, Kempten [Allgiu)® 206 SEC D 5p. 2o o, PL, Sxczecin® 1000 Shamrack Energie GmbH, DE, Herne® 400
R-KOM Regensburger Telekermmuniketionsgesellschatt mbH & Co. KG. SECE Sp. z 0.0, PL, Szczecin? 1800 SHW/RWE Umwelt Aqua Vodogradnja d.o.o., HR. Zagreb® 50.0
DE. Regenshurg® 200 SEC Energia Sp. £ 0.0, PL, Szczetin? 1600 Siegener Versorqungsbetriebe GmbH, DE, Siegen® 248
:’:&'\SE‘ Regensb:;, kasionsverwsltu lischat 200 SECF Sp. 2 0.0, PL, Sxezecin’ 1000 Skandinaviska KraRt AB, SE, Halmstad® 100.0
RL Besitzgeselischaft mbH, DE, Essent 100.0 SEC G Sp. 2 0.0, PL, Srezecin? 10C © Skive GreenLab Biogas ApS, DK, Frederiksberg® 500
RL Beteiligungsverwaltung beschr. hatt, OHG, DE, Essen® 100.0 SECH Sp. £ 0.0., PL, Szczecin’ 100 o SKO-ENERGOFIN, sr.0., CZ, Miada Boleslav® 425
RUREMNERGIE GmbH, DE, Doran® 301 SEC15p. ro.o., PL Srczecin® 1000 &KO-ENERGO, s.r.0., CZ. Mlad4 Bolestav* 210
Riithen Gasnetz GmbH & Co. KG, OE, Ruthen? 251 SEC J 5p. z 0.0, PL, Szerecin® 100 & Smart Energy for Industry GmbH, DE, Munich’ 1000
RWE Windpark Garzweller GmbH & Co. KG, DE. Essent 49.0 SECK Sp. z 0.0, PL, Szezecin? 1000 Smart Energy Plattling GmbH, DE, Munich® 100.0
e pp—— Slinche Wesserssen —— SEC L Sp. z o a,, PL, Szczecin? 1000 Sclar Energy Group 5 p.A., IT, Pordenone’ 1000
Miilheim an der Ruhr! 738 SEC M 3p. z 0.0., PL, Sz2¢zecin’ 1000 Solar Service S.r.l, IT, Pordenone’ 1000
5.C. Selgaz S.A, RO, Salonta? E38 SECN5p 700, PL S2czecin: 1000 Solar Supply Sweden AB, SE, Karlshamn? 1000
SafeRadon GmbH, DE, Munich® 100.0 SEC NewGrid Sp. 7 0.0., PL, Szezecin’ 1000 SolarProjekt Mamascheff GmbH, DE, Manaschatt 500
Safetec Entsorgungs- und Si wnik GmbH, DE, g 100.0 SECQ Sp.za o, PL, Szczecin® 1000 Solnet d oo, HR, Zagrah- 160.0
Safutec-Swiss GmhbH, CH, Wiirenlingen? 100.0 SEC Obrét Sp.ze.0., PL, Szczeon’ 1000 Senderjysk Biogas Bevtoft A/S, DK, Vojens® s00Q
Sandersdorf-Brehna Netz GmbH & Co. KG, DE, Sandersdorf-Brehnaf 49.0 SECP Sp. z 0.0, PL, Saczecin® 1000 Sanderjysk Biogas Legurnkloster ApS, DK, Bevtoft” 500
SARIO Grundstiicks-Vermi Hschatt mbH & Ce. Objekt SEC R Sp. 1 0.0, PL, Srczeain’ 1000 SPG Solarpark Guben GmbH & Co. KG. DE, Liitzen? 1000
Wiirzburg K&, DE, Disseldarf® ™ 00 SEC Region Sp. z 0.0, PL, Saczecin? 1000 SPIE Energy Solutions Harburg GmbH, DE, Hamburg® 350
:z:::::::f’ Energie- und Netzgeselischett mbH & Co. KG, DE, 610 SEC Serwis 5p. 7 0.0, PL, Szczeqin’ 1000 SPX, s.r.0., 5K, Zilina® 333
Sehiaharm GmEH, DE, Sasrbrickent 750 SEC Zgorzelec Sp. z 0.0, PL, Zgorzalec? 750 S5W - Stadtwerke St. Wendel Gmbt & Co KG., DE, St. Wendel® 49.5

SEG Solarenergie Guben GmbH & Co.KG. DE, Guben?® 251 S5W Stadtwerke St. Wendel Geschiftshihrungsgeselischaft mbH,
Schleswig-Holstein Netz AG, DE, Quickborn® Ly - DE. St Wendef® 495

= " = SEG Solarenergie Guben Managerment GenbH, DE, Lutzen’ 1000
Schleswig-Holstein Netz Verwaltungs-GmbH, DE, Quickborn? 1c0.0 PO — 251 St, Clements Services Limited, GB, London® 375
in? b -

_::: :z: : :: :t 2::::::! izz:g SEN Solarenergie Nienburg GmbH & Co. KG, DE, Lutzen” 500 z:"d‘““‘*}_“’ﬁ’“b"- DE, Manchengladbach® . 1000

SERVICE plus GmbH, DE, Neuminster: 100 0 adtentwisserung Schwerte GmbH, DE, Schwarte! 48 0
SECC Sp. z0.0., PL. Szczecin® 0o Stadtsche Betriebswerke Luckenwalde GrmbH, DE, Luckenwalde® 290

*Consciidated atffinted company. TN
Tiwastments pursuar to Saction 313 {2) No, 5 HGB - ¥

HStructured enlity pursuart ta RS 10and 12 AR

#d compary witich s held by EON Persiar Trust ¢ ¥ or behalf of MEON Persiarns GrmbH & Co KG

Hilinted company for reasons of immateriality aalued # ¢ 9821 Jolit opersTIoht perstiant 1o JFRS 11 Joiry vwisturag pursusnt L WRS L1 *Aetocsaten company [valutd Laing the #quiv methecl, *Amagaied company (balusc 3t cos: for reasons of immarerialry)
Saction 264 Paragrapa 3 ofthe German Commureicl Code o under Section 2648 *Car-rol by vreye of compary conzr@et, "o comrol by virl. ¢ of company cantract
0 Per equity investmer: which 15 Feld by © QM Pension Trust e V. or behalf of MEON Pansians GmbH & Co KG

*Sgnihcart nfluerce via idirect sevestments
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Nome, location Stake (%) Marme, lacation S - Name, location St - -
Stidtische Werke Boma GmbH, DE, Barne® 368 Stadtwarke Dilrmen Dienstleistungs- und Beteiligungs-GmbH & Co, KG, Stadtyerke Merzig Gesel mith Haftung, DE. Merzig® 499
Stiidtische Werke Magdeburg GmbH & Ca. KG, DE, Magdeburg® 267 DE, Dilmen* 500 dtwerka Neunburg vorm Wald Strom GmbH, DE,
Stidtische Werke Magdeburg Verwaltungs-GmbH, DE, Magdeburg® 26.7 Stadtwerke Dilmen Ver GmbH, DE, Ddlmen® a0 Neunburg vorm Watd® 249
Stidtisches Wasserwerk Eschweller GmbH. DE, Eschweller® 149 Stedtwerke Diiren GmbH, DE, Diiren® 489 3!;?::-::% Neuss Energie und Wasser Beteiligungs-GmbH, DE, o1o
Stadtnetze Neustadt a. Rbge. GmbH & Co. KG, DE, Neustadta. Rbge s 24.9 g:}‘:‘l:’;:’:;g:";"‘“"”““'V“”"’““"‘g"’e""""’ GmbH, DE 350 SevmermeNordiiemiand GmoH. DE Ntam e
Stadwetze Neustad: o Rbge, Verwaltungs- GmbH, DE Newstedia. Rhge* 248 C , GmbH, DE, Eggenfelder® 450 Stadtwerke Oberkirch GmiH, OE, Oberkirch® 333
Stadtversorgung Pattansen GmiH & Co. KG, OE, Pattensen® 480 twerk GmbH, DE, Emmerich am Rhein® 249 Stadtwerke Olching Stromnetz GmbH & Co. KG, E, Otching® 450
Stadtversorgung Pattensen Verwallung GmbH, DE, Pattensen® 450 Stadtwerke Essen Aktiengeselischatt, DE, Essen’ 780 Stadtwerke Okhing Stromnetz Varwaltungs GmbH, DE, Olching® 29.0
Stadtwerk Verl Netz GmbH & Co. KG. DE, Verl® 251 Stadtwerke Frankfurt (Oder) Gmbb, DE, Frankfurt [Oder)® 390 Stadtwerke Parchim GmbH, DE, Parchim® 262
Stadtwerke - Strom Plauen GmbH & Co. KG, DF, Playen® 290 iadtwerke Garbsen GmbH, DE, Garbser® 749 Stadtwarke Pramnitz GmbH, DE, Pramnit® 350
Stadtwerke Aliaus GmbH, DE, Ahaus® 360 Geesthacht GmbH, DE, Geesthacht® 243 Stadowerke Pritzwalk GmbH, DE. Pritzwalk® 490
Stadtworka Ascherslehien Gmbh, DF, Aschersleer? 350 radiwerke Geldern GmbH, DE, Geldarn® 450 Stadtwerke Ratingen GmbH, DE, Ratingen® 248
Stadiwerke Aue _Bad Schiema GmbH, DE, Aue-Bad Schlamst 245 Giadiwerke Gescher GmbH, DE, Gescher® 251  Stadiwerke Reichenbach/Vogtlond GrrisH, DE,
Stodtwerke Bad Bramstedt GenbH, DF, Bad Bramsted:? 368 Stadtwerke GrmbH Bad Kreuznach, DE, Bad Kreuznach® 245 Reichenbach im Vogtiand® . 245
Stadtwerke Rarth GmbH, DE, Barth® 49.0 Stadtwerke Goch Netze GmbH & Co. KG, DE, Gacht 251 Stadtwerke Ribnitz-Darngerten GmbH, DE, Ribnitz-Damgarten® 350
Stadtwerka Bayreuth Energie und Wasser GmbH, OF, Bayreuth? 249 Stadwwerke Goch Netze Verwaltungsgesellschaft mbH, DE. Goch® 251 Stadiwerke Rolllau Fernwirme GmbH, DE, Dessau-Roflou® 430
Stadtwarke Bergen GmbH, OE, Bergen® 49.0 Swadwrarka Haan GmbH, OF, Haan® 751 Stadtwerke Searlouis GmbH, DE, Saarlouis® 490
Stadtwerke Bernburg GmbH, DE, Bernburg (Saale)® 45.0 Husum GembH, DE, Husum® FEE] Stadtwerke Schwarzenberg GmbH, DE, Schwarzenberg/Erzgeb.’ 275
Stadtwerke Bitterfeld-Wolfen GmbH, DE, Bitterfeld-Wolfen® 40.0 Stadtwerks Kemp-Lintfort GmbH, DE, Kamp-Lintfarts 190 Stadtwerke Schwedt GmbH, DE, Schwedt/Oder® 378
Stadtwerke Blankenburg GmbH, DE, Blankenburg® 30.0 Stadtwerke Kerpen GmbH & Co. KG, DE, Kerpen® 51 Stadtwerke Siegburg GmbH & Co. KG, DE, Siegburg® 490
Stadtwerke Bogen GmbH, OF, Bogen® 410 Stadtwerke Kirn GmbH, DE, Kirn/Nahes 190 S\afilwerke Steinfurt, Gesellschatt mit beschrénkter Haftung, DE.
Stadtwerke Burgdart GmbH, OF, Burgdort® 80 @ —— Comgonfold GrcH, DE, Largenfeid 200 f‘e'i"f“"‘l 330
Stad ke Castrap-Raunel GrmbH & Co. KG, DE, - . ke Tornesch GmbH, DE, Tornesch® 490
Castrop-Rauxel? 1000 Stadtwerke Lingen GmbH, DE, Lingen (Ems} 4090 ke Unna GmbH, O, Unna® 240
Stadtwerke Castrop-Rauxel Stromneta Verwaltungs GmbH, DE, Stedtwerke Libz GmbH, DE, Liibz® 50 ke Vilshaten GmbH, DE, Vilshaten® 410
Castrop-Rauxe(? 100.0 Stadtwerke Ludwigsfelde GmbH, DE, Ludwigsfelde’ 280 Sradtores ke Viots GonbH, OE. Wiathe? 229
Stadtwerke Dillingen/Saar GmbH, DE, Dillingen® 48.0 Stadtwerke Meerane GmisH, DE, Meerane® 245 Sradivreria Wada GrbH, OF Wadem® 250
ke Duisburg Akt ilschaft, DE. Duishurg® 200 Stadtwerke Merseburg Gmbi, DE, Merseburg® 400 Stadtwerke Waltrop Netz GrmbH & Co. KG. DE, Waltrog® 251

'Consclidated stitisted company. - *Non-consolicated effilaled compony for reasons of immatenczlity [valued ut cost). - *Jomnt aperations pursuant to FRS 11, - *Jomt ventures pursuant te IFRS 11.. 4
wvestments pursuant to Section 313 {2) No. S HGB, - “This company exercised Hs exemption option under Sectran 264, Paragraph 3 of the German Commercial Code or under Section 264b. - "Control by vistue of company consract. - o control by virtwe of comgany canaract, - 3
-5t actuied entity pursuant 16 RS 10003 12 AHaTAG crmpany which 15 FRL by FON Pension Trust ¥ on behadf of MFON Prasions GmbH & Co KG

compary [vakied using th

jity methed). - {valuied a1 cost for

“Hather #gquity nwesteent whach s helc by EON Fersion Test £V on behalf of MEON Pengions GrbH & Co KG.
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Hame, location Stake (31) Name, location St " .
Stadtwerke Weilburg GmbH, DE, Weilburg® 20.0 Stromnetz Gersthofen GmbH & Co. KG, DE, Gersthofen® 4g0 Stromnetzgeselischaft Barsinghausen GmbH & Co. KG, DE,
; €
dtwerke Weientels GmbH, DE, WeiRenfels® 245 Stromnetz Ginzburg GmbH & Co. KG, DE, Ginzburg® agp  Bersinghausen 490
Stadtwerke Werl GmbH, DE, Werl? 251 Stromnetz GUnzburg Verwaltungs GmbM, OE, Ginzburg® agp  Stom-Netagecellschaft Bedburg GmbH & Co. KG. DE, Bedburg® 251
s
Stadtwerke Wese! Stram-h lschaft mbH & Co. KG, DE, Wesels 250 Strommetz Hallbergmaos GmbH & Ca. KG, BE, Hallbergmoas® agp  Stromnetzgesellschaht Bramsche moH & Co. KG, DE, Bramsche 251
s
Stadtwerke Wismar GmbH, DE. Wismars 490 Stromnetz Hallbergmoos Verwaliungs GmbH, DE, Hallbergmoas® ago  Stromnetzgeselschaft Datteln GmbH & Co. KG, DE, Datteln 4s.0
Stadtwerke Wittenbarge GmbH, DF, Wittenberget 227 Stromnenz Hofbeim Gmbh & Co. KG, DE, Hotheim am Taunus® agp  Strom Netzgesellschaft Elsdorf GmbH 2 Co. KG, DE, Elsdort® G
Stadtwerke Wolfenbiittel GmbH, DE, Wollenbittel® 280  Swomnetz Hofheim Verwaltungs GmbH, DE, Hotheim am Taunus® agg  Ciromnerzassellschatt Gescher GmbH & Co. G, OF, Gescher? 251
Stadtwerke Wolrafrstedt GmbH, DE, WolmirstedtS 494 Strormetz Kulmbach GrmbH & Co. KG, DE, Kulmbach® 450 f(‘e’;:nE haft Kolpingstadt Kerpen GmbH & Co. KG, DF, 251
twerke Willtrath N , DE, Wiilirath® 6 . DE, s - .
Stadtwerke Wiilfrath Netr GmbH & Co. KG, DE, Wiilirath! 360 Stremnetz Kulmbach Verwaltungs GmbH, DE, Kulmbach' 48 3 Strom-Netzgesellschaft Krefsstad: Bergheim GmbH & Co. KG, DE,
Stadtwerke Zeitz GmbH, DE. Zeits® 248 5 Meckarg; d GmbH, DE, Neckargemiind® 459 Bergheim?® 251
STAWAG Abwasser GmbH, DE, Aachen? 1000 Stromnesz Pulheim GmbH & Co. KG, DE, Pulheim® 251 Stromnetrgeselischaft Langenteld mbH & Ca. KG, DE, Langenfeld? 1000
STAWAG Infrastruktur Monschau GmbH & Co. KG, DE, Monschau? 1000 Stromnetz Pullach GmbH, DE, Pullach im lsartsl® 450 Stromnetzgesellschaft Langenteld Verwaltung GmbH, DE, Langenfeld® 100.0
STAWAGS Infrastruktur Menschau Varwaltungs GmbH, DE, Monschau? 100.0 Stromnetz Traunreut GmbH & Co. KG, DE, Traunreut® 480 Stromnetzgesellschatt Mettmann mbH & Co. KG, DE, Mettmannt 251
STAWAG Infrestruktur Simmerath GmbH & Co. KG, DE, Simmerath? 100.0 Stromnetz Traunreut Verwaltungs GmbH, DE, Trounreut® 490 Stromnetzgesellschaft Neuenhaus mbH & Co. KG, DE, Neuenhaus® 430
STAWAG Infrastruktur Simmerath Verwaltungs GmbH, DE, Simmerath? 100.0 & Verhand inde K. Inbogen GmbH & Ca. KG, DE, Stromnetzgesellschatt Nevenhaus Verwaltungs-GmbeH, DE, Neuenhaus® 430
K Ibanen®
STEAG Windpark Ullersdorf GrbH & Co. KG, DE, Jamlitz® 208 = ’ 90 Stror lischatt Neunkirchen-Seetscheid mbH & Co KG, DE,
Verband . Vereral
Stibbe Klte-Klima-Technik GmbH & Co. KG, DF, Garbsen? - 1000 etz Ver begen Ver Heunkirchen Seelscheid” 480
mbH, DE, K bogen® 490 — "
Stoen Operator Sp. z 0.0., PL, Warsaw! 100.0 Serom o Schwalmtsl mbH & Co. KG, DE, Schwalmtal 510
5 VG Dier GmbH und Co. KG, DF, Altendies® 490 "
Stollberg Natz GmbH & Co. KG, DE, Stollberg® 490 Stromnetzgesellschaft Seelze GmbH & Co. KG, DE, Seelze 430
STROMMETZ VG DIEZ Verwaltungsgesellschaft mbH, DE, Altendfez® 490 P " N
Netr Verwal SmbH, DE T 1000 Strom q Siegen GembH 8 Co.KG, DE, Siegen® 251
- = Stromnatz Weidan i.d.OPf. GmbH & Co. KG, DE, Waiden i.d. OPE® 490 M
Strom Germaring GmbH, DE, Germaring? 90.0 Stro hatt Voerde mbH & Co KG, DE, Voerde! 251
Stromnetz Weilheim GmbH & Ce. KG, DE. Regensburg? 1000 z Uischoft Windeck mbH & Co. KG, DE, Windeck® 499
Stromnetz Diez GmbH und Co.KG. DE, Diez® 251 v - = — bl indeck m . K, DE, Windec!
Stromnatz GmbH, DE, o 1000 ’ o o KG.DE. 4 9.0
Stromnetz Diez Verwaltungsgesellschaft mbH, DE, Diez® 251 — atr haft Wunstorf Gmbt & Co. KG, DE, Wunsto "
Stromnetz Wiirmtal GmbH & Co, KG, BE, Planegg? 745 - p——
Stromnetz Essen GmbH & Co. KG i.Gr., O, Essen? 100.0 Stromversorgung Angerminde GenbH, DE, Angerm inde! 430
— Stromnetz Wirmtal Verwattungs GmbH, DE, Planegg® 1600 -
Stromnetz Essen Verwakiung GmiH, DE, Essent 100.0 Stromversorgung Penizberg GrnbH & Co. KG, DE, Penzberg' 490
’ Stromnetze Peiner Land GmbH, GE, (sede® 430 Stromversorgung Plaffenhofen a. . lIm Gmb# & Co. KG, DE
i . KG, DE, i 5 251 - v .3 . KG, DE,
Stromnetz Euskirchen GmbH & Co. KG, DE, Euskirchen Strom Nschaft Bad Salidetfurth - Diekholzen mbH & Co. KG, Ptatfenhafert 490
Stromnetz Friedberg Gmb™ & Co. KG. DE, Friedberg® 49.0 DE. Bad Salzdetfurth® 490

‘Consalidated alfiiated company. - N
Yrwestments pursuart to Secvon 313 {2} No. § HGB. - *Thy

“15te yctured entdy pursuant Ie FRS 10anc 12 PAftihated Lumpanywhl(hu held by E GN Pension Trust rV ar behalf of MEQN Per<ions GrmbH & Co kG 140ther o

**No control by wirtue of company cortract

nfldinted cormpany lmruwnsuf Inmslen:llly Enluzd 8t cost). + Lomt operations punuent ta [FRS 11, - * omt ventures pursuant te IFRS 11 - SAssorialed company {vakird using the equity method]. *Assorated corpany (velued at cost for reasars ef irrateabiy)
Sectian 284, Parsgraph 3 of the German Commercial Code or under Section 254, - *Comtrol by virtus of campany contract
ruesirent which is held by F ON Persion Trust e W an behalt of MEON Per sions GmbH & Co K&
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Name, lecation Stake (3] Mame, location St
Stromversorgung Pfatfenhofer a. d. (lm Verwaltungs GmbH, DE. SWT trilan GmbH, DE, Trier® 260 Uberlandwerk Krumbach Gesellschaft mit baschrankter Haftung. DE,
) :
Paffenhalen 498 SWTE Netz GmbH & Co. KB, DE, lobenbiiren® agg  Hrumbach 748
Ser gung Ruhpoldh ] t mit baschrankter Haftung, SWE Netz Yerwaltur b, OF, - 330 Uberlandwerk Leinetal GmbH. DE, Gronau® 4B 0
DE. Ruhpalding? 1009 - Uberlandwerk Mittelbaden GrmbiH & Co. KG, DE, Lahr* 378
P Syna GmbH, DE, Frankiurt am Mein? 1000
Stromversorgung UnterschleiBheim GmbH & Co. KG, DE. Ubarlandwerk Mittalbaden Verwaltungs-GmbH, DE, Lahr® 378
UnterschleiBheim® 49.0 Szczecifiska Energetyka Cieplna Sp. 2 o.0., PL, Szezecin! BB 5 ihal)
. i i “
St qung U Hieifheirm Varwal GrmbH, DE, Szombathelyi Erdmi Zrt.. HU, Budapost? B0 Q Uttra-Fast Charging Venture Scandinavia ApS, DK, Copenhagen’ 50.0
g ) o
UnterschleiBheim® 49.0 z /i Tavhssrolgdliats Kiv, HU, Sombathely® 50 Umspannwerk Miltzow-Mannhagen GbR, DE, Sundhagen 268
Stromverwattung Schwalmtal GmbH, DE, Schwelmtal® 510 - Technische Werke Neumburg GmbH, DE, Naumburg (Saolef 270 Union Gnd s.ro., CZ, Prague® 34.0
strotég GmbH Strom aus Teying, DE, Toging am Inn® 500 The Power Generatian Company Limited, GB, Coventry? 1000 Untere ller GmhH, DE, Landshut® 400
StWB Stadtwerke Brandenburg an der Havel GmbH & Co. KG, DE, - TNA T und " . und Untermain EnergieProjekt AG & Co. KG., DE, Kelsterbach® 490
Brandenburg an der Hevet? 68 Hschaft mbH, DE, Nonnweilar® 228 Untermain Erneuerbare Energren GmbH, DE, Raunheim$ 250
StWB Verwaltungs GmbH, OF. Brandenburg an der Havel® 368 TRANSELEKTRO.sr0. 5K, KoSice® 255 URANIT GmbH, DE. Julich* 500
SiidWasser GmbH, DE, Ertangen® 1680 TreveNetz GmbH, DE, Lisbecks 351 Utlity Debt Services Limited, GB, Coventry? 100.0
Sidwestfaten Netz-Verwaltungsgesellschaft mbH, DE, Netphen® 49.0 Triangaln 191 Narrképing Fastighets AB. SE. Malm? 1000 Vandebron B, NL, Amsterdam! 1000
Siiwag Energic AG. DE, Frankturt em Main' 77.6 Triangeln 11 AB, 5E, Malma? 1000 Vandebran Energie BV.. NL, Amsterdam! 100.0
$fwag Griine Energien und Wasser AG & Co. KG, DE, Triangaln 15 i Narrkiping Fastighets AB, S€, Malma? 1000 VEM Neue Ensrgie Muldental GmbH B Co. KG, DE, Markkleaberg® 50.0
Frankturt am Main' 100.0
— - Trinkwasserverbund Niederrhein TWHN GmbH, DE. Grevenbroich® 333 Versargungsbetrieb Waldbuttelbrunn GmbH, DE, Watdbitelbrunn® 490
SUwag Management GmbH, DE, Frankfurt am Main? 100.0
- ) " Trocknungsanlage Zolling GmbH % Co. KG. DE, Zolling® 333 Versorgungsbetriebe Helgoland GmbH, DE, Helgoland® 490
Sliwag Vertrieb AG & Co. KG, DE, Frankfurt am Main® 100.0
Trocknungsanlage Zolling Verwaltungs GmbH, DE, Zelling® 33 Versorgungskasse Energie (VVaG) i. L., DE, Hanover® 69.5
SVH Stromversargung Haar GmbH, DE, Haar® 50.0
TWE Tech he Werke der Gemeinde Ensdorf GmbH, OE. Ensdorf® 48 ¢ Versuchsatomkraftwerk Kahl GmbH, DE, Karlstein® 200
SVI-Stromversergung Ismaning GmkH, DE, 3 251
TWL Werke der Gemeinde Losheim GmbH, DE, Verteilnetz Plauen GmbH, DE, Plauen? 1000
VO Access GmbH, DE. Celle? 100.0 Losheim am See® 458
SVO Helding G, OE, Cella? 501 Verteilnetze Energie Weilenhorn GmbH & Co.KG, DE, WeiRenharn® 50
olding LmbH, UL, Celle TWM Technische Werke der Gemeinde Merchweiler Geselischatt mit &
" t 430
SVO Vertrieb GmbH, DE, Celle? 1000 beschrénkter Hattung, DE, Merchweiler® a50 Verwaltungsgesellschaft Dorsten Netz mbH, DE, Dorsten 3
Wi tt lschaft E R, GmbH, DE. Weitenhorn® 350
SVS-Versargungshetriebs GmbH, DE, Stadtlghn® 30.0 TWRS Technische Werke der Gemeinde Rehtingen-Siersburg GmbH, erwalin ate bnerge il ferientor
~ VR « 4 \ \lschaft Energi
SWG Glastaser Netz GmbH, DE, Geesthacht® g CEReen Sk B ummeniorer Sitand mbid DE. Tramrndoster Strands 510
- " TWS Technische Werke der Gemeinde Saarwellingen GmbH, DE, ikl
SWN Stadtwarke Neustadt GmbH, DE, Neustadt bei Coburg' 251 Saarwellingen® 510 Verwaltungsgesellschaft GKW Ditlingen mbH, DE, Dillingen® 252
SWS Energie GmbH, DE, Stralsund® 45.0

1Consoli il Y

Ifllated company for reasans. of
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HMame, location Stake {2} MName, location Su- ' !
Verwaltungsgesellschaft Scharbeutzer Energie- und Wiirmeversorgung Schwaben GmbH, DE, Augsburg? 1000 Wendelsteinbahn Verteilnetz GmbH, DE, Brannenburg am Inn? 1000
Het haft mbH, DE. Scharb 510 \Warmeversorgung Wechau GmbH, DE, Markklesberg® 490 werkkeaht GmbH, DE, Mumich® 500
Veszprém-K #cié Energi 16 2rt., HU, Bucapest? 1000 WarmwersurqungWurselen GmbH, DE, Stolberg/Rhid.! 1000 Werne Netz GmbH & Co. KG, DE, Werne* 450
Visualix GmbH i L., O, Berlin® 250 A lischeft Kamgs Wusterh mbH, DE, \Westenergie AG, DE, Essen? 1000
VI.(B-GmbH. DE, Neunkirchenst 50.0 Konigs Wusterhausen? 601 \Westenergie Aqua GmbH, DE, Miilheim an der Ruhr? © 1000
Volta Limburg BY., NL, Schinnen® 100.0 Wasser- und Abwassergesellschatt Vienenburg mbH, OE Goslar® 430 Westengrgie Breitband GmbH, DE, Essen! 1600
Volta Participaties 1 BV, NL, Schinnen? 100.0 Wasserkraft Baierbrunn GmbH, OE, UnterschleiRhaim® 500 Westenergie Metering GmbH, DE, Milheim an der Rubr® 100.0
Voita Service BV., NL. Schinnen* 100.0 Wasserkraft Farchet GmbH, DE, Bad Tolz? 600 Westenergie Netzservice GmbH, DE, Dertmund! 1000
Volta Solar B.y., ML. Heerlen® 100.0 Wasserkraftnutzung im Landkreis Gifhorn GmbH, DE, Miiden/Aller® 500 \Westenergie Rheinhessen Beteitigungs GmbH, DE, Essen’ * 1000
Yolia Solar VOF, NL. Heerlen® 80.0 Wassernetzgeselischaft Erft ('Sth & Co. K, DE, Bergheim® 510 Westerwald-Netz GmbH, DE, Betzdort: 100.0
:gIE.TAVF:.[-S GmbH, DE, A:ﬂaxdorfﬂ i i 50.0 :!‘ar:s:‘rs-Neugesetlschah Kolpingstadt Kerpen GmbH & Co. KG, DE. w1 Westnetz Asset Komplementsr GmbH, DE, Essen 1000
- Windpark Merchingen GmbH & Co. KG. DE, Saarbriicken 100.0 oY VST - Wastnetz GmbH, BE, Dortmund? 1000
V5E - Windpark Merchingen VerwaltungsGmbH, DE, Saarbrckan? 100.0 CE. Mioare® in Gesellschaft mit heschrinkter Haftung, . Westnets Immabilen GmbH & Co_ KO, D, Cosen® 1000
VSE Agentur GmbH, DE, Searbriicken? 1000 Wasserversorgung Main-Taunus GmbH, OE, Frankfurt am Main® 450 Westnetz Kemmunikationsleiturgen GmbH & Co. KG, DE, Essen! 1006
YSE Aktiengeselischaft OF. Saarbriicken’ 514 Wasserversorgung Serstedt GmbH, DE, Sarstedt® 490 WET Windenergie Trampe GmbH & Co KG, DE, Litzen? 1000
VSE Call cantrum s.x0., SK. Kodice’ 060 Wasserwirtschafts- und Betrisbsgesellschatt Gratenwshr GmiH, DE, WEVG Salzqitter GmbH & Co. KG, DE, Salzgitter! 50.2
VSE Ekoenergia, s.r.0. 5K, Kolice? 106.0 Grafenwihr? 80 WEVG Verwaltungs GmbH, DE, Salzgitter? 502
VSE NET GrbH, DE, Saarbriicken! 100.0 Woasserzweckverband der Gemeinde Nathach, DE, Nalbach® 490 WGK Windenergie Grolkorbetha GmbH & Co, KG, DE, Lutzen? 750
VSE Verteitnetz GmbH, DE, Sazrbrlicken’ lsop WB Warme Berlin GmbH, DE, Schénefeld® 510 whp Tietbaugesslischaft mbH & Ca. KG, DE, Monchengladbach? 1000
e S ey S SRR et 4
\chodoslovensi distribucnd, .., 5K, Kokice! 1000 \WeAra GmbH, OE, Berlin® qog  mdenerge Briesensee GmbH, DF, New Zauche! 315
Vychodoslovenskd energatiks .5, 5K, Kofice’ 1000  weeenergie GrmbH, DE, Dresdent aup  Windenerge Frehne GmbH & Co. KG, DE, Lirtren® 10
Vychodoslovenskad energetika Holding a.s., SK, KoSice! ® 49.0 Weissmainkraftwerk Riihrenhof Aktiangesellschatt, DE, Bad Bermeck? 838 indenergi Frebne Management GmbH, DE. Listzen’ 100.0
Wiarmeenargie Verwaltungs GmbH, DE, Essen? 1000 WEK Windenergie Kolkwitz GmbH & Co. KG, CE. Kolkwitz? 1080 Wind e teinetal GmtH & Co. KG, DE, Freden (Leine)® 262
Wirmeversargung Eimburg GrobH, DE, Limburg an der Lahr® 500 Welver Nots GrmbH & Co. KD, DE, Welver® 290 Windenergie Leinetal Verwaltungs GmbH, DE, Freden {Leine)® 2448
Wirmeversorgung Machaln GmbH, DE, Miicheln (Geiseltal}® 49.0 Wendelsteinbahn Gesellschaft mit beschréniter Haftung, DE. Wind fe Merzig GmoH, OF, Meza’ 20
Warmaversorgung Schenefald GrbH, DE, Schencfeld® 200 Brannenburg em Inn? 1000 Windenergie Osterburg GmbH & Co. KG, DE, Osterburg [Altmark)® 45.0

WConsolidated mtfkated company. - INon-consolidniad affliated company !nrm;mml iumatariality (valusd at cosy) - Uaimt operations pursuant te IFRS 11 - Joint vertures pursuary to [FRS 11, - Mssociated company fyalued usirg the equity methad)  #Associated campary fvalued al cast fer reasors ofimmaterialiy)

Arpsestonents pURFUARE to Section 313 (2) No. 5 HGB. - Th
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undor Section 264, Paragraph 3 of the German Commercial Cade oc under Section 264b. - *Contral by virtue of company sontrart
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Harne, location Stake (71} 11 '

Wind ie Ostarburg Verwal GmbH, DE, Osterburg {Altmark)® 49.0 Windpark Mallnow GmbH & Co. KG, CE, Potsdam? 1000 WVG - Warstainer Verbundgesellschatt mbH, DE, Warstein® 251
Windenergie Schermback- Riiste GmbH 8 Co.G, BE, Schermbeck® 203 WINDPARK Mutzschen DHG, DE, Potsdam? 778 WYL Wasserversorgung Losheim GmbH, DE, Losheirn am See” 239
Windenergiepark Heidenrod GmbH, DE, Heidenrod® a5.0 Windpark Naundorf OHG. DE. Potsdam? 667 WVM Warmeversorgung MafRbach GmbH, DE, Mallbach? 222
WINDENERGIEPARK WESTKISTE GmbH, DE, Kaiser-Withelm-Koog® 80.0 Windpark Nahtelden-Fisen GmbH, DE, Nohfelden® 500 WVYW Wasser- und Energieversorgung Kreis St Wendel Gesellschaft

Windkraf Hochhaim GmbH & Co. KG, DE, Linzen” 90.0  Windpark Oberthal GmbH, DE, Oberthal® 9gp  Mitheschrinkter Hateung. OF, 5t Wendel® %1
Windkeatt Jerichow-Mangelsdorf | GmbH & Co. KG. OE. Burg® 251 Windpark Patfendort GmbH & Co. KG, DE, Bargheim® agp WS Wosserwerk Saarwelingen GmbH, DF, Saarwellingen® 430
Windpark Anhalt-Siid (Kgthen) OHG, DE, Potsdam? B33 Windpark Perl GmbH, DE, Perts 420 WWW Wasserwerk Wadern GmbH, DE, Wadern® 490
Windpark Bschdocf GmbH, DE, Perl? 51.0 Windpark Verwaltungsgesellschaft mbé, DE, Lotzen? 1000 xtechhalding GmbH. DE. Berlin® 84
Windpark Eschweiler Beteiligungs GmbH, D, Stolberg/RRid.% 551  Windpark Wadern-Felsenberg GmbH, DE, Wadern: 1000  Zagrebacke atpadne vode d.o o, HR Zogreo® ik
Windpark Hof Tatschow GmbH & CO. KG, DE, Patsdam? 1000 WKHWindkraft Hochhem Management GrbH, DE, Litzen? 100 Zagrebacke otpedne vode-upcavlanie | pogon d.c.o. HR, Zagret® 29.0
Windpark Jichen & NEW GmbH & Co. KG, DE, Jichen? 510 WLN Wasserlabor Nisderrhein GmbH, DE, Manchengladbach® 450 Zapadoslovenskd energetixaa s {Z5E), SK. Bratislavat 490
Windpark Jachen & NEW Verwaltung GmbH, DE, Jichen? 510 WPBWindpark Boricke GmbH & Co. KG, DE. Litzen? 1000 ZonnigBeheerBY. NL Lelystad' 1000
Windpark Losheim-Britten GmbH, DE. Losheim am Seet 50.0  WPKWindpark Kraasa GmbH & Co. KG, DE, Litzent 1000  Iwickauer Energieversorgung GmbH, BE, Zwickau® 27.0
windpark LGtzen GmbH & Co. KG, OF, Litzen® 100.0 WUN Pellets GmbH, DE, Wunsiedel® 251

‘Consolaaled stfbated ¢ormpany  *Non consslidated affliate company tor reasans of immatenality [veleed ar cas|  2Jent operauons pursuent to JFRS 31

sttt pursuant 1o Seclion 313 {21N0 5 HGE T d 1,

T8tractured sntity pursusnt 1o IFRS 10 and 12 T*AHLated company which 1s hele by E OM Persior Trust € ¥ or behalt of MEDN Persions G & Co KG

Sectior 284 Paragragh 3 of the German Corimercial Code or under Section 264k *Control by wrive of compary contract
40ther equey wwastirart whict 15 Feld by £ ON Pensian Teust eV oor bebalf of MEQN Pentions GrabH & Co KG

*Jownt ventires pussuand t; [FRS 1L *Assotiaiec company (valued using the tquity metkod), *Assackiec corpany ivslued at cest for reasons ol immaterialey)
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Connolidated invastment funds Investmants Pursuant ta Saction 313 {2} No. § HGB
HANSEFONDS, DE, Dusseldorf* 100.0 BEW Bergische Energie- und W; Gaesellschaft mith dnkter Haftung, DE, Wipperhiirth' 185 354 6.4
MI-FONDS 178, DE, Frankfurt am Main! 1000 Energieversorgung Limburg Gesellschatt mit beschrinkter Haftung, DE, Limburg ari der Lehn” 10.0 283 36
MI-FONDS F55, DE, Frankfurt am Main- 100.0 e-werk Sachsenwald GmbH, DE, Reinbek’ 16.0 312 a4
MI-FONDS G55, DE, Frankfurt am Man* 16040 Herzo Werke GmbH, DE. Herzagenaurach® 199 2013 -
MI-FONDS J55, DE, Frankfurt am Main’ 1000 infra fizrth gmhh, DE, Furth’ 189 786 -
MI-FONDS K55, DE, Frankfurt am Man? 1000 Nord Stream AG, CH, Zug’ 155 31102 4421
OB 2, DE, Dusseldorf 1000 PS5l Software AG. DE, Berlin” 178 898 48
0B 5, DE, Dusseldorf: 100.0 Stadtwerke Bamberg Energie- und Wasserversorgungs GrbH, DE, Bamberg® 10.0 301 -
Stedtwerke Detmold GmbH, DE, Oetmold’ 125 315 -
Stadtwerke Hol Energie+Wasser GmbH, DE, Hof’ 15.9 221 -
Stadtwerke Meuss Energie und Wasser GmbH, OE, Neuss® 175 883 -
Stadtwerke Straubing Strem und Gas GmbH, DE, Straubing” 199 158 -
Stadtwerke Wertheim GmbH, DE, Wertheim' 10.0 206 -
SWT Stadrwerke Trier Versargungs-GmbH, DE, Trier’ - 187 56.4 -
. affhared company Nor I #Htihated compary for reasans ol wrmalenabily (valuec 31 cosl ot apreations pursumt (o IFRS 11 “hont wenkores funsant 1 FRS 11 pary tvaled Lorg the equty eibod)  “Assonaed company (ualLes at cac for reasors af wnmatenaliy]
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Declaration of the Management Board

To the best of our knowledge, we declare that, in accordance with applicable financial reporting principles, the Consolidated Financial State-
ments give a true and fair view of the assets, Liabilities, financfal pesition and profit or loss of the Group, and that the Group Managernent
Report, which is combined with the management repert of E.-ON 5E, provides a fair review of the development and performance of the busi-
ness and the position of the E.ON Group, together with a description of the principal opportunities and risks associated with the expected
development of the Group.

Essen, March 7, 2022

The Management Board

£ é//a’iu"j

Birnbaum Kénig Lammers

e Mb«\}

Ossadnik Spieker
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Rendering of the independent auditor's repert

As a result of our audit, we have issued the following ungualified
audit opinion:

Independent auditor’s report
To E.ON SE, Essen

Report on the audit of the consolidated financial
statements and the combined group management
report

Gypirivns

We have audited the cansolidated financial staternents of E.ON SE
and its subsidiaries (the Group) comprising the consolidated state-
ment of incame, the consolidated statement of recognised income
and expenses, the consclidated balance sheet, the consolidated
statement of cash Hlows and the consolidated statement of changes
in equity and for the financial year from 1 January te 31 Decemnber
2021 and the notes to the financial statements, including a summary
of significant accounting policies. In addition, we have audited the
management repert of the Company and the Group (hereinafter also
referred to as “rormbined group management report”) of E.ON SE for
the financial year from 1 January te 31 December 2021

In accordance with the German tegal requirements, we have not
audited the contents of the elernents of the combined group man-
agement report set out in the "Other information™ section of our
auditor’s report.
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in our opinion, on the basis of the knowledge obtained in the audit,

» the attached consolidated financial statements comply, in all
material respects, with IFRS, as adopted by the EU, and the
additional requirements of German law pursuant to Section
315e (1) HGB and, in accerdance with these requirerments, give
atrue and fair view of the Group's net assets and financial posi-
tivh as at 31 Decernber 2021 and of its resulls of cperations for
the financial year from 1 January to 31 December 2021 and

» the accompanying combined group management report as a
whole provides an appropriate view of the Group’s position. In all
material respects, this combined group management report is
consistent with the consolidated financial statements, complies
with German legal requirernents and appropriately presents the
opportunities and risks of future development.

Pursuant to Section 322 (3) sentence 1 HGB [Handelsgesetzbuch:

German Commercial Code], we declare that our audit has not led to
any reservations relating to the legal compliance of the consolidated
financial statements and the combined group management report.

% Summary ot Financial Highlights
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Basis for the audit opinions

We conducted our audit of the consolidated financial statements
and the combined group manégement repart in accordance with
Saction 317 HGR and the EU Audit Regulation {No, 537/2014;
hereinatter the “EU-AR”), taking inte account the German generally
accepted standards for the audit of financial statements promulgated
by the German Institute of Public Auditors {IDW). Our responsibilities
under those requirerents and standards are further described in
the "Auditor's Responsibilities for the Audit of the Consolidated
Financial Statemments and of the Combined Management Repert”
section of cur auditor's report, We are independent of the group
entities in accordance with the requirements of European law and
German commercial and professicnal law and have fulfilled our
other German professicnal obligaticns in compliance with these
requirements, Furthermore, we declare in accordance with Article
10 (2)(f) EU-AR that we have net provided any prohibited non-audit
services referred to in Article 5 {1} EL' AR. We believe that the evi-
dence we have obtained is sufficient and appropriate to provide a
basis for our opinions on the consclidated financial statements and
on the combined group management repart,

Key audit matters in the audit of the consolidated tinancial
statements

Key audit matters are such matters that, in our professicnal judge-
ment, were the most significant in our audit of the consolidated
financial statements for the financial year from 1 January to

31 December 2021 These matters were taken into accsunt in con-
nection with our audit of the consolidated financial statements as a
whele and in forming our audit epinicn; we do not provide a separate
audit opinion on these matters.
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Recognition and measuremant of provisions for anticipoted losses
from sales-relsted gas and electricity supply contracts

Please refer to Section [1] and $ection [26] in the notes to the con-
solidated financial statements for information on the aceounting
policies applied. Comments on the development of electricity and
gas prices in the financial year can be found in the Business Report
in the combined group management report.

RISK FOR THE FINANCIAL STATEMENTS
As at 3] Decemnber 2021, E.ON SE accounted for provisions for
anticipated losses totalling EUR 2.5 billion from executery sales

contracts in the miscellaneous provisions in the consolidated finan- |

cial staternents. E.ON SE additionally reported market values of
EUR 21.7 billien in the operating receivables and other operating
assets and market valuas of EUR 10.6 billlen in the eperating lia-
bilities that are accounted for at fair value in accordance with the
provisions of IFRS 9 Financial Instrurments.

A requirement for recognising provisions for onerous contracts is
that there is a current external obligation in which an outflow of
resources embodying economic benefit is probable and which can
be reliably estimated, The amount of the provisions is determined
here based on the best estimate ¢f the amaount by which the unavoid-
able costs of fulfilling the contract will exceed the expected economic
benefit of the contract, i.e. generally the agreed sales price in sales
transactions, Both procurement transactions that are not accounted
for as financial instruments in accordance with the own use regula-
tians of IFRS 9 and the abave-mentioned pracuremant transactions
that are accounted for as financial instruments at their currently
high positive market values are conducted in the E.ON Group for the
Group's sales obligations to its electricity and gas customers. Direct
allocation of procurement transactions to individual sales ebligations
is generally not possible for electricity and gas supply companies
and thus also not possible in the E.ON Group.
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The recogniticn and measurement of the recognised provisions for
anticipated losses from executory sales contracts - in due consid-
eration of the various precurement transactions of the EON Group
- are consequently based on complex allocations and calculations
for the sales portfolios of the E.ON Group as well as discretionary
estimates by managerment, for example of anticipated contribution
margins from the sales portfolios.

There is a risk for the consolidated financial statements that the
provisions are not created or adequate provisions are not created.

OUR AUDIT APPROACH

As a first step, we gained an understanding of the process at the
E.CN Group for recognising the above-mentioned provisions for
onerous contracts.

We subsequently assessed the design, implementation and effective-
ness of controls that the E.ON Group has set up to ensure that the
data for calculating the provisions for onerous contracts is collected
in full. If IT processing systemns were used in order te identify and
collate the retevant data, we worked together with our IT specialists
1o test the effectiveness of the regulations and procedures that
relate to & large number of IT applications and support the effective-
ness of IT controls. We additionally assessed the design and imple-
mentation of controls that the E.ON Group has set up in order to
ensure that appropriate assumptions are made.

We additicnally assessed the appropriateness of the key data and
assumptions as well as of the Company’s calculation model. To this
end, we verified the recognition and atlocations of the precurement
transactions and also discussed the expected develepment of mar-
gins and earnings in the various sales portfolios of the E.ON Group
with the people responsible for the planning. We also carried out
reconciliation with other forecasts that are available within the Group,

=+ Summary of Financial Hightights
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e.4). the budget drawn up by the Board of Management and approved
by the Supervisory Beard and the medium-term planning. In addition,
we assessed in sales markets of the E.ON Group selected on a risk-
oriented basis the consistency of the assumptions relating to the
sales votumes {and resulting unavoidable costs}, e.g. in terms of
possibilities for arnending contracts, with the general regulatory con-
ditions in these markets. In order to ensure that the valuation model
used was mathematically accurate, we verified the Company's cal-
culations on the basis of elerments selected from a risk perspective.

OUR CONCLUSIONS

The calculations of the provisions for anticipated losses from exec-
utory sales transactions are appropriate, Overall, the assumptions
made by management are reasonable.

Racoverability of goodwill

Please refer to Section [1]in the notes to the consolidated financial
statements for information on the accounting policies applied. Dis-
closures on the assumpticns used as well as on the amount of the
goaodwill can be found in Section [15] of the notes ta the consolidated
financial staterments.

RISK FOR THE FINANCIAL STATEMENTS

The goodwill ameunts to EUR 17,408 millien as at 31 December
2021 and, a1 87% of the Group equity, constitutes a significant
propertion of the assets.

Goodwill is tested for impairment once a year without this requiring
a specific reason, If indications of impairment arise in the course of
the year, an ad hoc impairment test /s additionally carried cut during
the year. The goodwill is allocated to the cash-generating units or
groups of cash-generating units, which essentially correspond te
the operating segments at the E.ON Greup. For the gocdwill impair-
ment test, the carrying amount is compared with the recoverable
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amount of the relevant cash-generating units or groups of cash-
generating units. If the carrying amount exceeds the recoverable
amount, an impairment loss has to be recognised. At E.ON, the recov-
erable amount isinitially calculated as the fair value less costs to sell.

The goodwill impairment test is complex and based on a number of
discretionary assumptions, These include the expected business
and earnings performance of the operating segments for generally
the next three to five years, the long-term growth rates that are
assumed and the discount rate that is applied.

As a resylt of the impairment tests that were carried out, the Tom-
pany did not identify any nead for impairment.

There is a risk for the consolidated financial staternents that impair-
ment existing as at the reporting date was not identified, There is
also a risk that the related disclosures in the notes are not complete.

DURAUDIT APPROACH

To begin with, we gained an understanding of the process for
assessing the recoverability of goodwill by getting explanations from
staff of the finance organisation and by evaluating the Company's
documentation. With the support of aur valuation specialists, we
assessed, among other things, the appropriateness of the key
assumptions as well as of the Company's valuation model. To this
end, we discussed and validated the expected business and earnings
development as well as the assumed long-term growth rates with
those responsible for the planning. We also carried out reconciliation
with other forecasts that are available within the Group and the
budget drawn up by the Beard of Management and approved by
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the Supervisory Board and the medium-term planning that has been
acknowledged by Supervisory Board. We additionally assessed the
consistency of the assumptions with external market forecasts.

We furtherrmore satisfied ourselves of the Company’s pianning
accuracy by comparing plans from earlier financial years with the
results actually realised and analysing any deviations. We com-
pared the assurnptions and data underlying the weighted average
cost of capital, especially the risk-free interest rate, the market risk
premium and the beta factor, with our own assumpticns and pub-
licly available data.

To assess whether the implementation of the valuation model is
methodically and mathematically appropriate, we verified the mea-
surernent carried out by the Cormpany using our own calculations
and analysed any deviations.

In order to take account of foracast uncertainty and the date of the
impairment testing, which is befare the financial reporting date, we
investigated the impact of potential changes in the discount rate,
earnings performance and the leng-term growth rate on the recov-
erable ameunt by calculating alternative scenarios and comparing
them with the values stated by the Company (sensitivity analysis).
Finally, we assessed whether the disclosures 1n the notes regarding
recoverability of goodwill are appropriate.

QUR CONCLUSIONS

The valuation model underlying the impairment test of the goadwill
is appropriate and consistent with the applicable measurement
principles.
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The Company’s assurmptions and data underlying the measurement
are appropriate.

The related disclosures in the notes are appropriate.
Other Information

Management and/or the Supervisory Board are responsible for the
other information.

The other information comprises the following elements of the
combined group management report which have not been audited:

» the separate combined non-financial report of the Company and
the Group, which is referred to in the combined group manage-
ment report and

+ the combined corporate governance statement of the Company
and the Group, which is centained in the “Corperate governance
declaration” section of the combined group management report.

The other information additionally includes the other parts of the
annual repert. The other infarmation does not include the consoli-
dated financial statements, the disclosures in the combined group
management report audited for content or cur auditor’s report
thereon.

Cur opinions on the consolidated financial statermants and on the
combined group managernent report do not cover the other infor-
mation and consequently we do not express an opinion or any other
form of assurance conclusion thereon.
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In connection with our audit, our responsibility is to read the other
information and, in so doing, to consider whether the other infor-
mation

¢ is materially inconsistent with the consolidated financial state-
ments, with the disclosures in the combined group management
report information audited for content or our knowledge obtained
in the audit or

« otherwise appears 10 be materially misstated.

. Responsibility of the management and the
Supervisory Board for the consolidated financial
statements and the combined group management
report

Managernent is responsible for the preparation of the consolidated
financial statemnents that comply, in all material respects, with {FRSs
as adopted by the EU and the additional requirements of German
commercial law pursuant to Section 315e {2) HGB and that the can-
solidated financial statements, in compliance with these requirements,
give a true and fair view of the assets, liabilities, financial position,
and financial performance of the Group. In addition, management is
responsible for such intermal control as they have determined nec-
essary to enable the preparaticn of consolidated financial statements.
that are free from material misstatement, whether dua 1o fraud or
error.

In preparing the censolidated financial statements, management is
responsible for assessing the Group's ability 1o continue as a going
concern. They also have the responsibility for disclosing, as applicable,
matters related to going concern. in additien, they are responsible
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for financial reporting based on the going concern basis of account-
ing unless there is an intention to liquidate the Group or to cease
aperations, or there is no realistic alternative but to do so.

Furthermore, management is responsible for the preparation of
the combined group managerment report that, as a whole, provides
an appropriate view of the Group's position and is, in all matarial
respects, consistent with the consolidated financial staternents,
complies with German legal requirements, and appropriately pres-
ents the opportunities and risks of future develepment. In addition,
rmanagement is responsible far such arrangements and measures
(systems) as they have considered necessary to enable the prepara-
tion of a combined group management report that is in accordance
with the applicable Gerrman legal requirements, and to be able to
provide sufficient appropriate evidence for the assertions in the
combined group management report.

The Supervisery Board is responsible far everseeing the Group's
financial reporting process for the preparation of the consclidated
financial staterments and of the combined group management report.

Auditor’s responsibilities for the audit of the
consolidated financial statements and of the
combined group management report

Gur objectives are to obtain reasonable assurance about whether
the conselidated financial statements as a whole are free from
material misstaternent, whether due to fraud or error, and whether
the combined group management repert as a whole prevides an
appropriate view ¢f the Group's position and, in all material respects,
is consistent with the consolidated financial staternents and the
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knowledge obtained in the audit, complies with the German legal
requiremnents and appropriately presents the opportunities and
risks of future development, as well as 1o issue an auditor's report
that includes our opinions on the consolidated financial staternents
and on the combined group management report.

Reasonable assurance is a high level of assurance, but is not a guar-
antee that an audit conducted 1n accordance with Section 317 HGB
and the EU-AR and in compliance with the German generally accepted
standards for the audit of financial statements promulgated by the
Institut der Wirtschaftspriifer (IDW) will always detect a materiaj
misstatement. Misstatements can arise from fraud or error and are
considered material if. individually or in the aggregate, they could
reasonably be expected ta influence the economic decisions of users
taken on the basis of these consolidated financial statements and
this combined group management report.

We exercise professional judgement and maintain professional
scepticism throughout the audit. We also:

+ Ildentify and assess the risks of material misstaternent of the
consolidated financial staternents and of the cornbined group
rmanagement report, whether due te fraud or error, design and
perform audit procedures responsive to those risks and obtain
audit evidence that is sufficient and appropriate to provide a
basis for our opinions. The risk of not datecting a material mis-
statement resulting from fraud is higher than for one resulting
from errar, as fraud may invoive collusien, forgery, intentional
omissions, misrepresentations, or the override of internal controls.
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Obtain an understanding of internal contral relevant te the audit
of the consolidated financial statements and of arrangements
and measures (systerns) relevant to the audit of the combined
group management report in erder to design audit procedures
that are appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of these systems.

Evaluate the appropriateness of accounting policies used by
management and the reascnableness of estimates made by
managernent and related disclosures.

+ Conclude on the appropriateness of management's use of the

going concern basis of accounting and, based on the audit evi-
dence cbtained. whether a material uncertainty exists related to
events or conditfons that may cast significant doubt on the Group's
ability to centinue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in
the auditer’s repert to the related disclosures in the consolidated
financial staternents and in the combined group management
report or, if such disclosuras are inadequate, to modify our respec-
tive opinions. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s report. However, future
events or conditions may cause the Group to cease to be able to

continue as a going concern,
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Evaluate the overall presentation, structure and content of the
consolidated financial staternents, including the disclosures, and
whether the consolidated financial statements present the under-
lylng transactions and events in @ manner that the consolidated
financial statements give a true and fair view of the assets, liabili-
ties, financial position and financial perfermance of the Group in
compliance with IFRSs as adopted by the EU and the additional
requirements of German commercial law pursuant to Section
315e (1) HGB

Obtain sufficient appropriate audit evidence regarding the finan-
cial information of the entities or business activities within the
Group to express opinions on the consolidated financial state-
ments and on the combined group management report, We are
responsible for the direction, supervision and performance of the
group audit. We remain solely responsible for our opinions,

Evaluate the consistency of the combined group management
report with the consolidated financial statements, its conformity
with German law, and the view of the Group's position it provides.

Perform audit procedures on the prospective infermation pre-
sented by management in the combined group management
repert. On the basis of sufficient appropriate audit evidence we
evaluate, in particular, the significant assumptions used by man-
agerment as a basis for the prospective information and evaluate
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the proper derivaticn of the prospective information from these
assumptions. We do not express a separate opinicn on the pro-
spective information and on the assumptions used as a basis.
There is a substantial unavoidable risk that future events will
differ materially from the prospective information.

We communicate with those charged with governance regarding.
ameng other matters, the plannad scope and timing of the audit
and significant audit findings, including any significant deficiencies
ininternal control that we identity during our audit.

We provide thase charged with governance with a statement that
we have complied with the relevant independence requirements
and discuss with them all relationships and other matters that can
reasonably be assumed to affect our independence and the safe-
guards put in place to protect against this.

From the matters that we have discussed with those charged with
governance, we determine which matters were most important
during the audit of the consolidated financial statements for the
current reporting period and ace therefore the key audit matters.
We describe these matters in the independent auditor's report. unless
laws or other legal provisions preclude their public disclosure.
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Other statutory and leéal requirements

Report on the assurance of the electronic rendering of the cansali-
dated finantial statements and of the combined management
report prepared for publication purposes in accordance with
Settion 317 {3a) HGB

We have performed assurance work in accordance with Section
317 {3a} HGB to obtain reasonablé assurance on whather the
electronic renderings of the consclidated financial statements and
of the combined group management report cantained in the
KA_EON_31.12.2021.2ip" (SHAZ56-Hashwert: 4dte66fbcede?4
d8a3a64064bactabaab28d446988a8cBaTe1f52b0682170797)
prepared for publication purposes (hereinafter the "ESEF documents™)
comnply in all material respects with the reguirements of Section
328 (1} HGB relating te the electronic reperting format ("ESEF for-
mat"). In accordance with the German legal requirements, this
assurance werk extends only to the conversion cf the information
contained in the consclidated financiat statements and the combined
group management report inte the ESEF format and therefore
relates neither to the information contained in these renderings nor
to any other ink:rmqtion contgined in the file identified above.

In our opinion, the rendering cf the consolidated financial statements
and of the combined group management report contained in the file
made available and prepared for publication purposes complies in
all material respects requirements of Section 328 (1) HGB for the
electronic reporting format. Beyond this assurance opinion and our
audit opinion on the accompanying consolidated financial statements
and the accompanying combined group management report for the
financial year from 1 January te 31 December 2021 contained in the
“Repart on the audit of the consolidated financial statements and the
combined group management report” above, we do nat express any
assurance opinion on the information contained within these render-
ings or on the other information contained in file identified above.
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We conducted our assurance work on the rendering of the consoli-
dated financial statements and of the combined group management
report contained in the file made available and identified above in
accordance with Section 317 {3a) HGB and the IDW Assurance
Standard: Assurance Work on the Electronic Rendering of Financia!
Statemnents and Management Reports Prepared for Pubtication
Purposes in Accardance with Section 317 (3a) HGB (IDW AsS 410
{10.2021})- Gur responsibility therewith is further described below.
Our audit firm applies the IDW Standard on Quality Management 1:
Requirernents for Quality Management in Audit Firms (IDW @5 1).

The Company’s management is respansible for the preparation of
the ESEF decumnents including the electronic rendering of the con-
solidated financial statements and the combined group management
report in accordance with Section 328 {1} sentence 4 item 1 HGB
and for the tagging of the consolidated financial statements in accor-
dance with Section 328 {1) sentence 4 itam 2 HGE.

In addition, the Company’s management is responsible for such
internal contral that they consider necessary to enable the prepa-
ration of ESEF documents that are free from material intentional
of unintentional nan-compliance with the requirements aof Section
328 {1) HGB for the electronic reporting format

The Supervisory Beard is responsible for overseeing the process of
preparing the ESEF documents as part of the financial reporting
process.
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Our objective is to obtain reasonable assurance about whether the
ESEF documents are free from material intentional or unintentional
non-compliance with the requirements of Section 328 (1) HGB. We
exercise professional judgement and maintain professional scepticism
throughout the audit. We also:

Identify and assess the risks of material intentionat or uninten-
tienal non-comphance with the requirements of Section 328 (1)
HGB, design and perform assurance procedures responsive to
those risks, and obtain assurance evidence that is sufficient and
appropriate to provide a basis for our assurance opinion.

« Obtain an understanding of internal control relevant to the
assurance on the ESEF documents in order to design assurance
procedures that are appropriate in the circumstances, but not
for the purpose of expressing an assurance cpinion on the effec-
tiveness of these controls.

Evaluate the technical validity of the ESEF documents, i.e. whether
the file made available centaining the ESEF documents meets
the requirements of the Delegated Regulation (EL)) 2019/815, as
amended as at the reporting date, on the technical specification
for this electrenic file.

« Evaluate whether the ESEF documents provide an XHTML ren-
dering with content equivalent to the audited consolidated
financial staternents and the audited combined group manage-
ment repart.

Evaluate whether the tagging of the ESEF documents with Inline
XBRL technology (iXBRL in accordance with the requirements of
Articles 4 and 6 of Delegated Regulation (EU) 20197815 as
amended as at the reporting date, enables an appropriate and
complete machine-readable XBRL copy of the XHTML rendering
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Other dosclosures in accwrdance with At e 16 EU-AR

We were elected as the auditor of the consolidated financiat state-
ments by the Annual General Meeting on 19 May 2021, We were
engaged by the Audit and Risk Committee of the Supervisory Board
on 13 Decermber 2021. We have been the auditor of the consolidated
financial statements of EON SE since the 2021 financial year.

‘We declare that the audit opinions contained in this auditor's report
are consistent with the additional report to the Audit Committee
according to Article 11 EU-AR {audit repert).
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Other matter — Use of the auditor's report

Dur auditor's report must always be read together with the audited
consolidated financial statements and the audited combined group
management report as well as the examined ESEF documents. The
consolidated financial statements and combined group managerment
report converted to the ESEF format - including the versions to be
published in the German Federal Gazette [Bundesanzeiger] - are
merely electronic renderings of the audited consolidated financial
statements and the audited combined group management report and
do not take their place. In particular, the ESEF report and our assur-
ance apinien contained therein are to be used solely together with
the examined ESEF documents made available in electronic form.

2 Summary of Financial Highlights

= Financiai Calendar and Imprint

Responsible auditor
The auditor responsible for the audit is Gereon Lurweg.
Dusseldorf, @ March 2022

KPMG AG
Wirtschaftsprifungsgesellschaft

Lurweg
Wirtschaftsprifer
[German public auditor)

Kneisel
Wirtschaftsprifer
[Gerrnan public auditor)
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Limited Assurance Report of the Independent
Auditor regarding the combined separate
non-financial report’

To the Supervisory Board of E.ON SE, Essen

We have performed an independent limited assurance engagerment
on the combined separate non-financial report of E.ON SE and the
E.ON Group {further “Company™} for the period from January 1 to
Decamber 31, 2021. .

Management's Responsibility

The legal representatives of the Company are responsible for the
preparation of the combined separate non-financial report in accor-
dance with 8§ 315b, 315¢ in conjunction with §§ 289h 10 28%
HGB and with Article 8 of REGULATION (EU} 2020/852 OF THE
EURGPEAN PARLIAMENT AND OF THE COUNCIL of 18 June 2020
on the establishment of a framework to facilitate sustainable invest-
ment, and amending Reguiation (EU) 2019/2088 (further ,EU Tax-
onomy Regulation “) and the supplementing Delegated Acts as well
as the interpretation of the wordings and terms contained in the EU
Taxonomy Regulation and in the supplermnenting Delegated Acts by
the Company as disctosed in Section "EU Taxanomy” of the combined
separate non-financial report.

This responsibility of the legal representatives includes the selection
and application of appropriate methods to prepare the combined
separate non-financial report and the use of assumptions and

Wur angageme-t applied to the berman veruicn of the combined saparate non=narisl repad 2021
This teat s a translazior of the ktrependent Assurarce Report issued i~ German whereas the Germar:
ex* 15 aLthonitatiie
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estimates for individual disclosures which are reasonable under the
given circumstances. Furthermore, the legal representatives are
responsible for the internal controls they deem necessary for the

" preparation of the combined separate non-financial report that is

free of — intended or unintended - material misstatements.

The EU Taxonemy Regutation and the supplementing Delegated
Acts contain wordings and terms that are still subject to substantial
uncertainties regarding their interpretation and for which not all
clarifications have been published yet. Therefore, the legal represen-
tatives have included a description of their interpretation in Section .
“EL Taxonamy” of the combined separate non-financial report. Thay
are responsible for its tenability. Due to the innate risk of diverging
interpretations of vague legal concepts, the legal conformity of these
interpretations is subject te uncertainty.

Practitioner's Responsibility

Itis our respensibility te express a conclusien on the combinad
separate non-financial repert based or our work perfermed within
a limited assurance engagement.

We conducted our work i the form of a limited assurance engage-
ment in accordance with the International Standard on Assurance
Engagements {ISAE) 30090 (Revised): “Assurance Engagements other
than Audits or Reviews of Historical Financial Information”, published
by IAASB. Accordingly, we have to plan and perform the assurance
engagement in such a way that we obtain {imited assurance as to
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whether any matters have come to our attention that cause us to
believe that the comhined separate non-financial report of the
Company for the peried from January 1 to December 31, 2021 has
not been prapared, in all material respects, in accordance with

§§ 315b, 315¢ in conjunction with §§ 289b 10 289e HGB and with
the EU Taxononmy Regulation and the supplementing Delegated
Acts as well as the interpretation of the wordings and terms con-
tained in the EU Taxenomy Regulation and in the supplementing
Delegated Acts by the legal representatives as disclosed in Section
“EU Taxcnemy” of the combined separate nen-financial report.
We do net, however, issua a separate conclusion for each disclosure.
As the assurance procedures performed in a limited assurance
engagement are less comprehensive than in a reasonabie assurance
engagement, the tevel of assurance obtained is substantially lower,
The choice of assurance procedures is subject to the auditor's own
judgement.

Within the scape of our engagement we performed, amongst others,
the following procedures:

« Inguiries of group-level personnel who are responsible for the
materiality analysis in order to understand the processes for
determining material topics and respective reporting boundaries
for EONSE

« Arisk analysis, including media research, to identify relevant
information on E.ON SE's sustainability performance in the
reporting period
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Evaluatien of the design and the impiementation of systems and
processes for the collection, processing and monitoring of dis-
closures, including data consolidation, on environmental, employee
and social matters, respect for human rights, and combating
corruption and bribery matters

Inquiries of group-level personnel who are responsible for deter-
mining disclosures on concepts, due diligence processes, results
and risks, performing internal control functions and consolidating
disclosures

Inspection of selected internal and external documents

Analytical procedures for the evaluation of data and of the trends
of quantitative disclosures as reported at group level by all sites

Assessment of local data collection and reporting processes and
reliability of reported data

Assessment of the overall presentation of the disclosures

Inquiries cf responsible employees at Group level to obtain an
understanding of the approach to identify relavant econemic
activities in accordance with EU taxonomy.

Evaluation of the process for the identification of taxonomy-
relevant economic activities and the corresponding disclosures
in the combined separate non-financial report

- Declaration of the Management Board
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The legal representatives have to interpret vague legal concepts in
order to be able to compile the relevant disclosures according to
Article 8 of the EU Taxenomy Regulation. Due to the innate risk of
diverging interpretations of vague legal concepts, the legal confor-
mity of these interpratations and, correspendingly, our assurance
thereof are subject to uncertainty.

In our opinion, we obtained sufficiant and appropriate evidence for
reaching a eonclusion for the assurance engagement.

Independence and Quality Assurance on the Part
of the Auditing Firm

In performing this engagement, we applied the legal provisions and
professional pronouncements regarding independence and quality
assurance, in particular the Professional Code for German Public
Auditors and Chartered Accountants {in Germany) and the quality
assurance standard of the German Institute of Public Auditors
(Institut ger Wirtschattsprixfer, IDW) regarding quality assurance
requirements in audit practice {IDW @S 1).

Conclusion

Based on the procedures performed and the evidence cbtained,
nothing has come to our attention that causes us to believe that the
cormbined separate non- financial report of E.ON SE for the period
from January 1 te December 31, 2021 has not been prepared. in all
material respects, in accordance with 88 315b, 315c¢ in conjunction
with §§ 289b te 289« HGB and with the EU Taxanomy Regulation
and the supplementing Delegated Acts as well as the interpretation
disclosed in Section *EL Taxenomy” of the combined separate
non-financiat report.
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Restriction of Use/General Engagement Terms

This assurance repart is issued for purposes of the Supervisary
Board of EON SE. Essen, only, We assume no responsibility with
regard 1o any third parties.

Our assignment for the Supervisory Board of E.ON SE, Essen,

and professional liability as described above was governed by the
General Engagement Terms for Wirtschaftsprifer and Wirtschafts-
prifungsgesellschaften [Allgemeine Auftragsbedingungen fir
Wirtschaftspriifer und Wirtschaftsprifungsgesellschaften} in the
varsion dated January 1, 2017 {https:#www.kpmg.de/bescheini-
gungen/lib/aab_englisk.pdf). By reading and using the information
contained in this assurance report, each recipient confirms notice
of the provisions centained therein including the limitation of our
liability as stipulated in No. 9 and accepts the validity of the General
Engagement Terms with respect to us.

Frankfurt am Main, March 9, 2022

KPMG AG
Wirtschaftspriifungsgesellschaft

Glockner Brokof
Wirtschaftspriifer Wirtschaftspriiferin
[German Pubtlic Auditer] [German Public Auditer]
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Supervisory Board (and Information on Other Directorships)

De. Karl Ludwig Kiey

Chairman of the Supervisory Board, E.ON SE

- Bayerische Motoren Werke AG? {until May 12, 2021)
- Deutsche Lufthansa AG! (Chairman)

Ertch Clementt
Deputy Chairman of the Supervisory Board, EON SE
= Deutsche Lufthansa AG!

Christoph Schrtz
Deputy Chairman of the Supervisory Board, E.ON SE;
Member of the ver.di Federal Executive Committee; Federal Depart-
ment Head, Financial Services, Utilities and Waste Management,
Media, Arts, Industry and Telecommunications/T
> AXA Kenzern AG

Ruhrtestspicle Recklinghausen GmbH

Rlaus Frahlich
Former member of the Management Board, Bayerische Matoren
Werke AG

Ulrich Gnllo

Chief Excetutive Officer, Grillo-Werke AG
- Rheinmetall AG* (Chairman)

- Grille Zinkexid GmbH?

+ Zinacor S.A7

Carolina Bybeck Happe
Senior Vice President and Chief Financial Officer,
General Electric Company {GE)

Moniha hrebber
Chairperson of the Works Council of the Dortmund plant,
E.ON Energie Deutschland GmbH

tugen-Gheorahe | uha
Chairman of the Gaz Romania gas trade urion federatior;
Chairman of the Employees’ Representatives of Rormania;
Member of the SE Werks Council, E.ON SE

Steban May
Deputy Chairman of the Group Works Council, EON SE;

Chairman of the General Works Council, Westenergie AG/Westnetz
GmbH; Chairman of the Works Council of the Minster Region,
Westnetz GmbH

> Westenergie AG?

- E.CN Pensionsfonds AG/

Sritvia Penczesne Marton
Chairwoman of the Works Council, EON Dél-dunantili Aramhalézat
Zrt., Member of SE Works Council, E.ON SE

Unless athervise indicsted, nbormation 1s a3 of Decemoer 3L, 2021 cf a of the dite on which mwrabesshup it E 6N SE Supervitory Buard enbed

+ Ducecl ps w1 Dther siatLcory sup v boards

Dwrectorshpsimemberships in comparable dBmEsLE and forevgn supernsory bocies of eormerial enterpases
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Mirostav Pelouch
Deputy Chairman of the SE Works Council, EON SE;
Chairman of the Association of Grassroots Organisations
of the ECHO Energy Industry Trade Union Confederation in
E.ON companies in the Czech Republic; Member of the
Presidium of the Confederation of Trade Unions ECHO

- E.ON Energie a.s.?

EG.Da.s.? {since January 1, 2021, formerly E.ON Distnbuce a.s.)

Rene Pohly

Deputy Chairman of the SE Works Council, E.ON SE;

Deputy Chairman of the Group Works Council, E.ON SE:

Chairman of the Group Works Council, envia Mitteldeutsche Ener-
gie AG; Chairman of the Joint Central Works Council and the Joint
Halle/Kabelsketal Works Council, envia Mitteldeutsche Energie AG,
MITGAS Mitteldeutsche Gasverscrgung GmbH, Mitteldeutsche
Netzgesellschaft $trom mbH and Mitteldeutsche Netzgesellschaft
Gas mbH

=+ envia Mitteldeutsche Energie AG?

Andreas Schmirz

Attorney

- Scheidt & Bachmann GmbH {Chairman})

< Commerzbank AG! {since January 1, 2021; until April 15, 2021}



in. Rolf Martin Schinitz

Chief Exacutiva Officer, RWE AG {until April 30, 2021)

< RWE Generation SE? (Chairman until February 28, 2021)

> RWE Power AG? {Chairman until February 28, 2021)

= RWE Renewables GmbH? (until February 28, 2021)

2 RWE Supply & Trading GmbH? {until February 28, 2021}

2 TOV Rheinland AG

= Encavis AG' (since May 27, 2021)
Jaeger Grund GmbH & Co. KG (Jaeger Gruppe, Chairman)
Karntner Energieholding Beteiligungs GmbH
KELAG-Karntner Elektrizitits-AG

Fred Schulr

Chairman cf the SE Works Council, E.ON SE;

Deputy Chairman of the Group Works Council, E.ON SE;
Chairman of the General Works Council, E.DIS AG;

Chairman of the East Region Works Council, E.DIS Netz 6GmbH

> EDISAG?
- Szczeciriska Energetyka Cieplna 5p. z 0.0.?

Dr Karer de Scaunde
Attorney

Elisabeth Wallbaum
Expert, SE Warks Council E.ON SE and
E.ON Group Works Counci!

= Independent Prachitioner's Report on Non-Financial Reporting

- Declaration ot the Management Board

Oeborah Whlkens
Management consultant

Ewald Waoste

Management consultant

2 Bayernwerk AG?

2 GASAG AG

3 GreenCom Metwarks AG
Deutsche Energie-Agentur GmbH (dena)
(until Celober 18, 2021)
Energie Steiermark AG

Albert Jertl

Deputy Chairman of the SE Works Council, E.ON SE;

Chairman of the E.ON Greup Works Council;

Chairman of the Division Works Council, Bayernwerk AG;
Chairman of the Eastern Bavaria Works Council, Bayernwerk Netz
GmbH

- Bayernwerk AG?

- E.CN Pensionsfonds AG?

- Verscrgungskasse Energie VVaG i.L,

Unlesy otherwase indiated, informaticn 1s 33 of Decamber 31, 2021 or a3 o Ihe date oo wh ch menaberchip it the EOM SE Superviicty Board sinded

+ Durectarshipsimerberships I ather stati tory superuisary boards

Dwrecterships/membershps ir comparable demeshe and larmgn superasory bodies of commerzial enterprises

Misted campany
1E ON Grougp direr-arships/mernberships
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Supervisanry Board Committees

Executive Committes

Dr. Karl-Ludwig Kley, Chairman
Christoph Schmitz, Deputy Chairman
Erich Clementi

Ulrich Grillo

Fred Schulz

Albert Zett

Audit and Risk Committes

Andreas Schmitz, Chairman

Fred Schulz, Deputy Chairman
Ulrich Grillo {since January 1, 2621)
René Pohls

Elisabeth Wallbaum

Deborah Wilkens

1 ion and Sustainability C: .
Dr. Karen de Segundo, Chairperson
Stefan May, Deputy Chairman

Klaus Frohlich

Monika Krebber

Eugen-Gheorghe Luha

Ewald Woste

Nomination Committee

Dr. Kari-Ludwig Kley, Chairman
Erich Clementi, Deputy Chairman
Dr. Karen de Segundo
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Management Board (and Information on Other Directorships)

Dr.-Ing Leonhard Bnabaum (Chairman of the Management Board
smce Apnil 1, 2021}
Bornin 1967 in Ludwigshafen, Germany
Member of the Management Board since 2013
Strategy & Innovation, Human Resources, Communications &
Politicat Affairs, Legal, Compliance & Corparate Security,
Corporate Audit, Sustainability, Health/Safety, and Environment,
PreussenElektra
- inpogy SE? (Chairman, until October 31, 2021)
=2 Georgsmarienhiitte Holding GrbH

{Chairman since July 1, 2021)

Nord Stream AG [since April 1, 2021}

Ln dehannes Teysaen unul March 21, 2021
Bern in 1958 in Hiidesheim, Germany
Chairman of the Management Board since 2010
Member of the Management Board since 2004
Strategy & Innovaticn, Human Resources, Communications &
Political Affairs, Legal, Compliance & Corporate Security,
Curpurate Culture, Corporate Audit, Sustainability, Health/
Satety, and Environment

BP ple.! {since January 1, 2021)

Nord Stream AG (until March 31, 2021}

Dr. Thomas Komg

Born in 1965 in Finnentrop, Germany

Member of the Management Board since 2018

Energy Networks {including Turkey)

- Avacon AG? (Chairman)

= Bayernwerk AG? [Chairman, until December 2, 2021}
- envia Mitteldeutsche Energie AG?

2 Westenergie AG®

E.ON Ceska republika s.r.e.? {Chairman)

EG.D a.s.? {Chairman, formerly E.ON Distribuce a.s.)
E.ON Hungaria 7rt. (Chairmany)

E.ON Sverige AB?

RheinEnergie AG

Stadtwerke Essen AG

Essener Wirtschaftsférderungsgesellschaft mbH

e

Potrzk Lammers {sie Augu<t 1, 20714
Barn in 1964 in Ratterdam, Netherlands
Member of the Management Board since August 1, 2021
Retail and Customer Solutions, Market Excellence, Energy
Management, Marketing, Precurement
- E.ON Energie Deutschland GmbH?
(since August 1, 2021; Chairman, since August 10, 2021)
- E.ON Sverige AB? (since August 1, 2021)
E.ON Energie A.5.” {Chairman, since August 16, 2021)
E.ON Italia S.p.A.% {since August 31, 2021)
Essent NV.7 (Chairman, since August 1, 2021)
E.ON Roménia S.R.L.7 (Chairman, since June 15, 2021)

ZUID NEDERLANDSE THEATERMAATSCHAPPLS {("INTM™) B.V.

Uniless ot wrwnse ndicated information ss s of Uecember 31, 2021, ar as of the dale on which membershig in the E ON SE Management Board ended

+ Duetsorshipsfmerberships in ather statutory supérwsary boards

Directorships/memberships - zom parable cormeshc ana faregr suprrvisary bodies of commer:ial enemrises

“Lrstect company
PE ON Group dwectarshipsimemberships
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Dr Victoria Gesadink {sinve Aprid 1 2021)
Barn in 1968 in Frankfurt/Main, Germany
Member of the Management Board since April 1, 2021
Digital Technology, Internal Consulting
- Commerzbank AG’ {until May 18, 2021}
- E.ON Digital Technology GmbH?
{since May 19, 2021; Chairperson since May 24, 2021}
- Linde plc.

0r Mace Spieker

Born in 1875 in Essen, Germany

Member of the Management Board since 2017

Finance, Investor Relations, Mergers & Acquisitions, Accounting,
Controlling, Risk Management, Tax, 54 Transformation

- Siwag Energie AG?

- Woestenergie AG?

- Nord Stream AG

Dy boarsten Wildberger funtit July 31 2021)

Bornin 1969 in Gielien, Germany

Member of the Management Board since 2016

Retail and Custorner Solutions, Market Excellence, Energy
Management, Marketing, Digital Transfermation & IT

< E.ON Digital Technology GmbH? (Chairman, until April 11, 2021)

3 E.ON Energie Deutschland GmbH?
{Chairman since Apnl 21, 2021; until July 21, 2021)
E.ON Energie A.5.7 {Chairman, until July 31, 2021}
E.ON ltalia S.p. A2 {until July 21, 2021)
E.ON Sverige AB’ (until July 31, 2021)
Essent NV.? {Chairman, until June 3C, 2021)
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Summary of Financial Highlights®

I . . oo - 2621
Salas and warnings - . .
Sales 37,965 3n,0e4 41,284 60,944
Adjusted ERITDA? 4,955 4840 6,564 6.905 i .
Adjusted EBIT? 3,074 2,988 3.220
Nat incomae/Net less 4180 3.524 1.792
Met income/Net ioss attributable to shareholders of E.ON SE 3,925 3,223 1558
Adjusted net income* 1,427 1,505 1,526

Value mansures

ROCE (%) 106 10.4 8.3
Axat and Capital structure
Naon-current assets 40,164 30,883 TE7BE
Current assets 16,766 23,441 22,234
Total assets 55,950 54324 98,080
Equity £.708 8518 13.248
Copital stock 2201 2201 2,641
Minerity interests without contralling influence 2701 2,760 4,149
Non-current liabilities 35180 30,545 58,982
Frovisions 18001 15,706 70669
Financial Lablities 9,922 8,323 27572
Qther liabilities ond uther 7.275 6,516 10,741
Cureent liabilities 14,044 15,261 25,850
Provisions 2,041 2117 4018
Financig! lipbilities 3,085 1563 3.841
Other habilites gnd other 8,964 11,581 17.950 ;

Total assets and wsbilities 55,950 54,324 98,080 95,385

'Acjusted for discontinLec operauons  “Adjusied tor non operating eMezts 3Fally ic wdes the Renawables segment from January 1 2018 te Septerbir 18, 7018 and innagy's busine s inthe Crach Republiz fram September 1R 2019, o Qxtober 30, 2020 “For the raspectie hrancialyear, the 7021 figura is
management's propased dieene  Shigures tor 2012 were retruact vely adusted for eHects fom the innogy purs ee—pe o allocalion aml the recoantior of Teled-swiruse bamssctions  *Core workforee does not include apprentices, working stters, or nterns This hgure reporis Rll-teme equivalents [FTE.
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Summary of Financial Highlights*
Cash flow, investments and financial rathos
Cash provided by operating activities of continuing aperations’ -2,952 2,853 2965 5313 4,069
Cash-effective investments 3308 3523 5515 4171 4,762
Equity ratio (%) 12 16 14 ) 18
Economic net debt (at year-end) 19,248 16,580 38,895 40,736 38,773
Cash provided by operating activities of contimuing operations as a percentage of sales ~ 95 72 B 53
Stock mnd £.ON SE long-term ratings
Earrungs per share atiributable to shareholders of € ON SE {€) 184 142 068 040 180
Dividend per share* (€} Q30 .43 0.46 047 0.49
Dividend payout 650 922 1189 1,225 1,278
Moody's Baa2 Baa2 Baa2 Baa2 Baa2
Standard & Poor's BBB BBB BBB 8BB BBB
Employess
Employees (at year-end)* 41,464 42,036 765,658 74,866 69,733

TAcusted bor discortinued operations  2Adjusted tor non operacing ekecls - *Fully ncludes Ihe Ri-aewables sagmint from Juruary 1 2018, 10 Septemiber 1B, 2019, and 1ninogy's business in the Czech Republic rom September 18 2015, 10 Dorober 30, 2020 “For thi s ant Lve hnancial year thi- 2021 figure iy
BNBGEENt's PrOpOSEC CIWTENT  Figres fix 2019 waets Friroact wed sthntid for i<t om U oy pur thave=pe-ce alloclion and the recogion of far.ed~awr-use transactions  *Cere workinrce ooes not mnclude apprencices working swteris, or mesrns. Ths figure repans it e equivalents {"FTE™)




Financial Calendar and

May11, 2022 Quarterly Statement: January — March 2022
May12, 2022 2022 Annual Shareholders Meeting
August ﬁ. 2022 Half-Year Financial Report: January - June 2022
November 8, 2022 Quarterly Statement: January — September 2022

March 15, 2023 Ralease of the 2022 Annual Report
May 10, 2023 Quarterly Statement: January ~ March 2023

May 17, 2023 2023 Annual Shareholders Meeting . J

August 8, 2023 Half-Year Financial Report: January -~ June 2023
November 8, 2023 QGuarterly Statement: January — September 2023

This Annuat Raport was published on March 16, 2022,
Only the Garmen version of this Annust Report is legally binding.

This Annuai Report contsins certin forward-iooking statements besed on EON mansgement’s cument assumptions and forscasts and other curmentty
avelable information. Various known and unknown risks, uncertainties, and other factors could laad to mataris! differences betwesn EONG sctusl
fature results, finsnclal steuation, development, or parformence and the satimates given here. EON assumes 1o isbility whatsotver to updats these
forward-looking statemants or to comform tham to futuime events or developments.

Contact
E.ONSE
Brissseter Platz 1

45131 Essan
Gerrrmny

T +49 201-184-00
InfogPeon.com

eon.com

Journelists

T +48 201-184-4236
eon.com/en/about-us/mediahtml
Analyvty, sharsholders and

bond inwvesters

T +49 201-184-2806
imvastorrelationsgPeon.com
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