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Chairman’s statement

Co-Chief Executives’ statement

Responding to key market factors. - '_

Our business model

Sustainability

" Principal risks and uncertainties

Financial review

Founded in 2001 by the Issa family with the
acquisition of a single site in the UK and with the GOVERNANCE

help of colleagues, customers, brand pariners Chairman’s introduction to governance
and stakeholders, the Group has grown into the
internationally renowned business it is today.

Wates principles

Board of Directors

Always at the forefront of innovative forecourt trading,
EG Group provides excellent service and quality
products at our well maintained, multi-purpose,
convenhient locations. Audit & Risk Committee report
Remunerationt Committee report

Governance

Nomination Committee report

Directors’ report

OUR VALUES fj i . } Direc'to_rs‘ responsibilities statement
We are committed to continue to work with our G Ve

colleagues, customers and local communities to ' FINANCIALS

ensure we are all best placed to combat the recent independent auditor’s report to the
. . bars of £G Group Limited
inflationary pressures. d

wolidated income statement

@ Support local communities with a 3 nsolidated statement of
:"‘ view to empowering individuals to ' i
grow, contribute and succeed

Awareness and commercial
responsiveness to consumer
trends and demands

Committed to infrastructure, people
and system investment to build a
sustainable business model

Delivering value and results
consistently to stakeholders




FINANCIAL

Revenue
(Sm)‘”

2022 30,616

2021 26,420

2020 21,463

Adjusted ERITDA

$mye
2021 1,660
2020 1,443

Gross profit

($m)
2021 4,096
2020 3,607

Acdljusted EBITDA
before IFRS 16 (Sm)¢*

2021 1,429

2020 1,248
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Operating profit

($m)=
202 626
2020 656

Net debt before lease
liabilities {$m)

20 {9,601

2020 (9,001
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FINANCIALS

(Loss)/profit before tax

(Sm)
2021 207
67) 2020
Leverage‘s’
2021 6.1x
2020 6.0x
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GIVEN THE GROUP’S
GLOBAL FOOTPRINT AND
GROWTH TRAJECTORY,
BEST PRACTICE
GOVERNANCE HAS NEVER
BEEN MORE IMPORTANT

Lord Stuart Rose

This past year has been one of progress for EG Group and | would
like to. first and foremast, thank our Co-CEOs for therr leadership
in defivering ¢ resitient performance. This came despite challenging
macroeconamic conditions, with geopolitical factors impacting
global economies and driving elevated input costs, and volatile
fuel prices creating a chalienging operating environment,
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OUR 56,647 COLLEAGUES,
ACROSS OUR TEN GLOBAL
MARKETS, CONTINUE TO
DEMONSTRATE THEIR
EXPERTISE, COMMITMENT
AND PASSION FOR THE
BUSINESS

Zuber Issa CBE & Mohsin Issa CBE

Wwe had another successful year in 2022, thanks to the hard work
of all colleagues. We made good strategic progress in all ten
markets across boodservice, Grocery & Merchandise and Fuel,
leading to a good financial performance, which again saw us
outperform the wider market.
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Macro economic and geopolitical factors continue to nnpact The pandemic accelerated a customer trend towards

the economy. and with the cost of fuel. energy and raw convernience shopping and home delivery, but even beyond
maternais rising sigmificantty. people globally are facing the pandenic, as customer behaviour has transitioned to
significant incroases in their houschold costs more hybrid routines, convenience 15 a critical factor,

marticularly in the grocery and foodservice sector

HOW WE ARE RESPONDING: HOW WE ARE RESPONDING:

VWe remain committed to supporting our colleagues and Through our €.612 sites globally, we are well positioned 1o
customers through what may be challenging financial times meet our customers’ convenience needs, and we are focused
abiead This includes supporting our celleagues with animproving this cven further through our digital strategy.
enhancements to pay and benefits, and working with our which includes self-service kiosks and rapid delivery through
supphers and brang partners to offer choice, promotions and Delveroo and Uber Eats

value across our product range

2022 Lanual Report ena Fnanc. atements



As the world transitions to a lower-carpon future, the
demand for more sustainable products and the expectations
on businesses to deliver long-term value to shareholders ana
wider stakeholders contnugs Lo Increase

HOW WE ARE RESPONDING:

We are Committed to minim:sing our environmental irmpact
During 2022, we undertook a2 materiality assessment to
understand the most impartant ESG mattors and to help
formulate our ESG strategy focusing on the Planat, Colleagucs
and Communities, in our commitment to De net Zerp N our own
operations by 2050, we seek to reduce our energy and water
CONsUMPLIon on site, to matnge waste responsibly, and have
robust pracedures to avord sericus environmeantal incidents

We operate a numper of electric vehicle chargers across our
sites and plan to continue to develop our moibility strategy
which will include a significant increase i charging points in the
future and consideration of other alternative fuels such as
hvdrogen, Far furtner information regarding the rolloat of EY
chargers ploase refer to page 31

GOVERNANCE FINANCIALS

During the pandenne. customers spent more time at home
and value therr communitics and the key role that businasses
can play 10 bringing communities together,

HOW WE ARE RESPONDING:

We are more than just a giobal conventence business. Qur
<hareholders and our collcagues are passionate about glving
back to local communities, and this 15 seen in our continued
support for local charities and propects and our ongamg
ampition to create job opportunities in the communities we
operatc N

2022 Annual Beport and Frranaal Statemonts



We are a leading global
independent convenience
retailer with a diversified A5 anentrep
pOI‘th“O of over 5,600 tockirag to drve growtl by mvestang i cor site
sites™ across three network @i acsClopng our otae offer
continents.

aewrd Pusiness, we are Al ay's

DurAacad s 2ors have enabled us te diversify
operatiars atd exsang 1mte new markets and
our purpose isto de“ver remntarce sur positios as @ key 3ickal plaver

a modern and compelling cantinue to cxplore oppottaniias 1o expand
retail experience that

allows customers to achieve

multiple missions in one

convenient location.

W=

our operaticns ir oLy exsting Mmarkets

We pride ourselves as a We contrae to be innovative ane forwara-trinking

responsible operator with a vl sigrficant investmiznts made 16 dale 1P azapiing
N N . 1o tecnnological chiange Trnis indiuges nvestmont in

commitment to dellve"ng o stalong and the devenprent of 1T

world-class convenience Eilits pRort @voiving ayment methoas ana

retail whilst improving -ovalty programines

the lives of others and

delivering a positive impact

on society.

B Chard

The cales of S-fe produs te weth Thie gicha

cosrore rdustny arc grewing JOTAUMErs are

INCtTasinagly saed N

Alutors S craie everyday and Foodserye o2
salubans 1o purcnase everyday and Foodsery 22 of Group gross profit®
products,

Dur penetraton vat n FoodseryiZe 1s inereasngly
I ortant o ful
exponence sigmbicart growth over the nest few
13 afesiy.es and the

ver tho sec1or & exXD0Chze

years driven By chang

evolunos of alternatve fuels

s nvest 1M ang ¢ertinually soview, oar site portfolic
Lo differcntiate uar custormer offering will
besi-in-ciass fas e and a sLuRernor experence

and amenities compared to our competitors

of Group gross profit'?

€©) See page 15
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- o - GOVERNANCE FINANCIALS

Strong brand offer and FOR CUSTOMERS
innovative approach across We exist 1o serve ;he needs of
= our customers and we nvest In
Grocery & Merchandise, what matters to ther, offering REVENUE
Foodservice and Fuel 4 broad range of areat value,
quality products with facas on
- CQur complementary Grocery & Merchandise. strong avaliabifity and exceilent
Foodservice and Fuei offer creates a site hale custamer service. All detivered
impact through our attractive and
+ Qur larger sites drive customer foottall and spend conveniently located sites GROSS PROFIT
- We target a balanced offering across regions to
further diversify and imprave resilience of FOR BERAND PARTNERS
profitabihity AND SUPPLIERS
+ e are constantly maovating and developing to We are proud of cur strong
adapt for the torecourt of the future, with ample brand partaer and supp“p}

c - = i3]
space for electric vehicle charging stations, relationships anc wo work ADJUSTED EBITDA
roadside posinioning for tulfiiment of iast mile collaboratively with thom to
customer needs and an T platform ready for grow our business ana thers.

evolving payment methods

- FOR COLLEAGUES
Wall-_lnvested sites at prime Our drverse workforce 18 a hey NEW SITES (INCLUDING
locations delivering local asset of the busmess and we ACGUISITIONS)
services, globally strive te recruit, develop and

retaic talent through
well-nvestea traimng schemes

= Our extensive geographic footprnt in three

continents and across ten countries provides the and recogmtion
henefits of geagraphical divers: fication. with
balanced cxposure Lo multiple naticnal economies FOR INVESTORS CAPITAL EXPENDITURE

with different econormic cycles and
macroeconomic fundamentals

wWe have a proven ability to

execute significant acausiiions

«  Dur site portfolic delivers high-guality customer and synergy realisation to
experience and amenities deliver strong cash generation

«  Qur best-in-class offering allows us to be well
positioned in the market for site profitability and
future Industry trends

GROWTH ACQUISITIONS
FOR COMMUNITIES

We are fully committed to
Loing a responsible business

Best-in-class owned and and care about the
operated model communities in which we
operate CUSTOMERS SERVED
«  Qur directly managed. owned and operated site

- For v ot ation

modal aives control over guahty, consistency cost o - ~ AT
e oo P
structures and pricing and allows us to execute abcas how we engade
our site optimisation and rollout strategy W Gl STakOnOIgors

S pRgel 24T 2

« We develop strong brand partnierships and are
viewed as a brand ambassador by our partners

= We are a leading independent globat c-store
operator with over 6600 sites soross ten
countrias in three continents, which makes us,
by storc numbers. the thire largest sndependent
c-store ocperater in the worled




STRATEGY

Cur strategy reflects our desire to build a
sustainable business that is relevant to our
customers and partners in future decades as
it is today.
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INNOVATION

WO conbinue 1o e nnaestive and forviard-thimkineg werth -;\g\m' “anr
zal chany

eestmes s made to cate i adacting to tecinulog

Thix ncluaes mecstrment in Ev 2haroimy statbions. the dov »*\-:p et
of 17 camabiity 10 suport evdldima payment mmethoos and lavalty
A SSTS LTS ath hles)

Consumier Jemands are oL naatly ovoie ng wath more f‘\"n"."l?—.ﬁ‘:-;
o no pacaed an tnre constrarts ana prodoct chionoe
rtechnology patforn te dove op a
focused on oroaden ng the prodult ranae
a demands

thar evear
W Santaiue T ovolve o
torecourt of the future’,
Sual ty Toomest ChEnn

zog drry

il for

fatare Lac aorma

b i our

A the world frans Ao
S5 ConTimes to g
crvrsEnTal ons derntion.
trenc rawarce clestrsioat.on of

olectne vel

the lorng-ternm
25 wmfioan

Sprtun oy for tee

continaes TEIQEre
K ang some sites an

Charame point

E
SCross the
Speente A¥ 05 ¢
Germiamy asd Frasoe ana ave
teat due o the <o
clesir o Charac pooats as et of the ot

Tre Grodp o'ans (o contue rolicut o
SO0 cledtrg CRargIna RGNt one
the Tajonty of thoo aomg rba-fast chargers

LRI HE R PR

teogfiogl orogramre for Ev o
B VR T g
A I R

ATe T Ful-’lQL

tatgls

S i ivig

a3 turithe

gear e th

Coeerr e we son an cepportam:t corveove s 5 000 P
te oo depioyed or aar

Fweth

Tlharger s ste retworh T oo

sanite T

That vIsICn wW are Wk arkat zarticn

Lener

e deployrient o mfrastictare ard services 1o

Yt o7 detanad aoress odr nohvk

tryc forme

Teious that atern:
arc bBong ewpored as @ means 16 Lot cars
ar"l troacus Boyano = e 1 50 actl
Fowe ~OMEresses nataral aas o NG nuefied poetreleum
PG and ‘r‘-ydnx_ rmay form part of a4 v cader stratege:
PrOGramMme O o SIer T Acndasids tracitran
Lransoort fuC—IS. aparticaiar foras o the pot
Fydiogen to nowes bgert and noawv-daty vehiclos, 2s part of ¢
Pydrogan stratedy, we mMags = strategic vestment i Hydregor
Vatucle Ssystoms Linttea CHVET 0 S wel as plannes ospicyment

W are

e

NANGRTS W

tais At
ential for

ot hydrogorn retueiimg st hey < tes Oueonvastmient o RS alionwes

QAUE 15 QeVe DTG ard, v ear

LS o ™3 1msight 1ol noy this
wWilT thoir oo, we are arivirge thouaht leadersig as we'l a8

UchURE Dianming Fo suppoert Nvgroacs refuniling at way s tes

infre

the o follow ng cur acguas oo of

ACrGES O Dnn.‘\mc
Ated G stake in HT

Mokiaty o Sormary That ventare
15 al owaing feel-call veb oD crivers toorefusl &t nydroace T hing
atiome throdag o Sermany ana we o iov that cut et
ght o that epace

DMy wo nhe

ISy

wib- a'low us b Dot an accalerated imy

-G Group rac further o
sei v Tarwct-iceochng e 2Rl g,
auendy of L1ets and ott
\D\m-. cfficioncos e

S pagrent ophio
f o~

C [r':‘sa’*mn ml i
CustOMCrs whitat
e TETTINLnT T e AsE

st g

our rethoo

Do senelT

5

Seslng -1

~r

at

]

rual Rewors and Faaroal © -ty



FOODSERVICE

ccas gl
Selular

Tho oovecpment of oo CHUTE DUnINELL (8 Ne
IMpPportart gives the sector § C
ST e the et fow yeare

1 tee vt of our Fusls pusimaes

CcxpoTied tO erpannneo

g If

Arver b

ERER T

¢ operatng Frodservice out ets

e aarmot of thoce for many lcading

T Groar has heer L oce
for ovot a decade o we &

Chaed-macty trorcols

Cwe new eperate almest 2000 Toodsory.ce

T 0T are lscatad at stardalone Foodservice

szaic of Fooe
cling framoniees

servio e sites ardd

for o brram

cperator of

Ve are a

have ost Fod s o

Patiners

3 farecoadt platfo

Fisy roress s

nost fwantr €500 torm s of peneteation

©of Mo

el Oy =opa shicaled proposithi: Unilocwing the
b trathic s tas and fre sneraling knaw- e

CLstorner s SIelere,

Gt an:

crowetn leading Foodsory ce b

-duahty ;,‘N.’).’J!’\i'l‘ v offerings

GE T AGE CONTIN G PIVesTraent n Fanssery oo

total of 1“’ £

ren Ol
fems LA
ers ey

crurig o the year

cutlets alooay waitn 3

oS Gt Asda conhone S upaale on

I
€ard e prand f.1eu~'~pof

Wen COntINGe T neesT moand grow QU rGiretany Sacdeere o

Ioand Cooplands watis ie
Foliowing e ir aspth rev ew
NAavE Droplsed 1T ke

Ltooreip b

brards LE AT Sl T CeT

PORRECT ooy

b figee,
recn and bakeny opaatic

T AN ustamd
gl Zur store estare andd rod

¥

ter posit o

o

= Growth

FOF 1T TG

dor s

omcacet bascry food-to-e reta er

U Pt sal Stat

We iryest o~ ana continaa ly Foviow, sur s te pontiar e

Sustomenr

S ferentiatc ol offoreng wath west-m
SRUDEID DD G e i eI T DS SO IParen 1L

oy OGO oo s three

Fromoasralc b4 site i 200
contmerts and ter oo
groveth joarmey, factaied by our arawsit.ors ana NTH oy
programme A siaraficant proport on of 0w ctes are ITIRANY
Swned and company sRarted and our Stes are tymidaly aros

“han the average site sooe r the markets mowhob veg oparate

ooy we have besn or aroincrecible

e have a dynam O appy cAch o mManading Sur
to ado To the nomper of ¢ 1os we st

U of vt ase

we oo
AL Ol DS O LT e Dlme

Tes, and Fave oe-den sites that srl otloved o he no
arifoant

s toe Ve

Gy O gl

o al s al ciecotreste thrroeghour ©

heve beer

[RATCIS TRV f R O Ry

TECCTICT T Gt YU SITE D

71 ol

Comprany -cwened con

CONTAny-J00r

See have 0 Mk of
COrpATy -ownod 1ot

paeraledt n oTeor LS tes

THIITEEAT AT

ale —ow e ana ©

H I S PR

The Groun’ cescrhed oo

tolows

OO oneratior ranage by The Grow

welsioh Dhe (o el gt sl aspoots LF the e an
nranienanoe Of the mite

o AL COMNUDT wtes nC acalor g IS rAsn 3
for ail nov-fue aperatians as well as tl Coste
Fesooiated with T 0 arag Vetereas oo Groar
s responsabile for a GNE A EERAnCE ot
vtk the fael eaupmoest

. brv A thire party

el e mtemanoc of the

RIS IS

|

CMents



af perform

o bone aproven track ros T PTroVeT e
trcuah nofe tr;: ::-c‘w(:‘f t grecter
ot vt w1 F i g re 50 s b by o all
st this rodel means wo ncs Lol
froe captonma the

o PG oW SIGr CosTE Py D

ton o TN

the Conmvare o sl

the

bonchit Falearoe potant g

WS

w e

1

madoiar to D Seowth siratog [ aerndes neming e
and reaoveispad siles durra ¥ S nracn: of
JLrF s e Petesork 1hrough the £

Qocogrisimg he eshrascerant to our Crodeny & Marchand se
offerirg i the LA thrGogh Bur strateo s re=lationst 2wt Asds

we continacs 12 fuous O @apanding oy castamas propasition ard
carnngs potenta g mqh trg rohout of the Asda D the Move
convenience reta i offerg ar owr Uk locst ans comvorning ar
adoiticnan 37 of cur {:r'c.-:m:-: SO ence steres dunng 2027

v INe ond of the vear Wertend toore |

SrofEOSItIOn Garaes our J-& PRES

o
@

ng the tota o GF S,
No Asda D Meve

networs

of CONLO
lar

moonest proportior
Ged Dt at the a0t

preferred JOT0

Cur BEuropean ==~
sites wath .

2202 ce 207

RN TS al-AN s i n | N F RIS REAPAS
3t e ona of 20217 we

w1

Tt odr s -
2 oy leveraned

aoorons

took the

franas

el 1fon Lo Tommience o rels Smnbaer of

ra o amme o A

ootes i tho US4 from o Tearmb brano to oosr Cumibevlane
Sorms rard, wise 25 ey comgleted gonng 2022
g cws of ooy s te ety

cror yoor we gecded to 2«0t S of auar sites gl
Ol W s
UIT
that wo operated o Lhese cta
Fi !

S VINEL st i irdha Wt Theng & Tes

£ Thog e was mad cE o the smal rembser

early

c
T

“t that araled aor Aot

(e}

Doeratl o

GROUP SITE NUMBERS BY OPERATING MODEL

66% coco
23% CONCO

11% OTHER

At Dierenbaer 57 020072

GOVERNANCE FINANCIALS

of comtracual y
fthe oy portoeat
of

I Augstr atie, COMTIm U 10 MU

WS [RY-To%

anding chiigataane g Bove L

commitied rel:
to

Foracunrts

ADGrAnD DALhCourIs At the sarre tnd s tac relranng

LThmrbiee TIearinco Do s

A
Cur o the OMY Petvweore ECQuIsItnn, we
Jives] A3 atos 24 of

4 rorie OMY ostate

which wore in 1 G

St cxlLstr

e

These o vestnrerts oot

kooifers o nambor of distimct
=L iors

The strenatr
&

Tratnaic advantages over Ly

OF Gur st Netwr

cotnin

twe 1Ot Sheancd zactace s wing arg
artmere ofien

N LIty

We arae more attroact
lack rig for new reutes to Markot w
IS LN
that are sotable for ro
Mopchandise propas bions w
racord as a responwbl bracd a

ited o

oz ol

vadeeryeze and Grocory &

vooestaklshes asrony track

st apte
I out of now

NHERCRS

st hian

By remg so diversifres L
Ol sed ratura LAt estror
aecaramtiT

wWNErE LI ey

[[$1s

This

olversific
ating
rent timos
wek sttt

fre Ccra g

at o

verng

et froay e

od) ad e
wdhivodual count e wear al

Fothors

oo obhe

Bund ar extens ve & odir © vetnces AN

1 platiorm
carnon foels,

e

ol

e
¢ thar lower NSO
vate bty foss | and
nuriber -

g

=rangh ta op

already host a

qud\ Ty SIts

Foousorvice ard Jrocory & Merch

aovantage of

2052 fnrual Report and Finane



@- GROCERY&
| MERCHANDISE“’

| AS A % OF GROUP GROSS PROFIT FOR 2022

GROSS PROFIT (N M)

35%

Grocery & Merchandise - continues to be the most stable
of our business streams,

We have culttvated strong relationships with well-known
retail and grecery brands such as SPAR. Rewe and Catrefour
and developed our strategic partnership with Asda to supply
our UK site network, in addition to operal ing our own
proprictary brands including the Cumberland Farms brand
N the USA. which supports our premium convenience
offcring to consumers We are continually reviewing our
brand portfalo and evaluating epportunities to partner with
cther leading cenvenience retal businesses and expand aar
ancillary services offering to further enhance cur Gracery &
Merchandise usiness,

in 2022, cuwr Grocery & Merchandise operations were
impacted by changes in consumer buying behaviour. due to
theanflationary pressdres ano cost-of-living mcreases seen n
most regions Margins remainea consistent with the prior year,
despite seme unavordable underlying product cost pressures:
not oniy 15 this reflective of our disciphined approach to
purchasing and pricing, but also demonstrates the resiience
of convemence retal against the backdrop of nsing prices.

Grocery & Merchandize revenuce of $4.914m (2027 £5.012m)
was a decrease of $98m or 2% on 2021, ana gross profit for
the full year decreased by 0.6% ta $1.537m n 2622 (2021
$1547m). These decreases arc attributable to the impact of
foreign exchange movements, when translated at a constant
currency rate, both sales and gross profit increased on the
prior year (sales 3% gross profit 4%). supported by the
acquisition of Sprint Faoads m December 2021 and our

continued focus on Converting oJr UK forecourt canvenience

stores to the ‘Asda On the Move' concept. bringing the total
10 68 witos at December 2022,

P00 Lnngal Fepaors and Foaanan!

Our well-documented strategi: focus and growth i
Foodservice nas provided a strong platfarm to proviae
choice for customors, across the Group’s multiple brand
partnershizs and proprigtary brands

The Group has established a scaled, globat footprint acress
the Foodservice market, driven by our streng internationat
brand partnerships and strateqgic acquisitions Our expanded
Foodservice operations have transformed our sites inta
destimations serving multiple customer needs. which
supports ar increase v custorner traffic ard sales volumes
Owver the past year. inflationary pressures on wholesale food
cost prices and reductions in discreficnary spendig rrom
budget-ronscious custamers have impactea the
performance of our Foodsorvice operations

We continued fo see our Foodservice business grow 1in the
sear, driven oy the contribution of cur 2021 acquis:stians and
our continued programime of outlet aperangs. Foadservice
revenue for 2022 of $1.280m (2021 $1.062m) 1s an increase
of 21%. and Foodservice grass profit of $706m (2021 $613m)
s & year-on-year increase of 15%, partiaily driven by the
annualised impact of our UK Foodservice acquisitions made
throughout 2021, Excluding the impac! of foreign exchangc
movements, Foodsarvice revenue increased by 37% and
gross profit by 28% We recognned a shaht reduction in
gross profit maram from 58% to 55%. primarily due to the
tmpact of iInflatianary cost pressures on product costs and
the conciusicn of UK reduced VAT support during COVID-18

emnents



AS A % OF GROUP GROSS PROFIT FOR 2022:

GROSS PROFIT (IN $M)

o
49% B ... Yo

2020 1,874

We nave Foel retail operations 0 ning countries, incluacing six
of the ten larges: fuel markets M Europe, the USA and
Austratig,

The Group has continuea to focds on the growth and guality
af our network through the acouwsition of businesses
alongside the developmaeant of new-ta-industry sites NTI7)
knock-down-rebuilds, upgrades and conversions o our
company-owned, company-operated ("COCC™ model. Qur
wholesale supply agreements with vaiuable and well-known
brands Increase customer confidence in our products and
services, leadima to higher customer traffic, and support our
premidm pasitioning an Fuel This was furtner supported by
the introduction of Asda branded fuel to 15 trial sites in the
UK with further rollout expocted 1in 2022 Wo also aperate &
wholesale supply business, EG Fuel, that focuses on the
strategic and operatienal fuel supply and distnibution in
mainland Europe

Market wolatinty caused by ongomng geopoltical cvents,
fotowing the conflict in Ukraine, has mpacted wholesate il
prices and demand, resuiting in an iNcrease N gross profit of
9% 10 $2,109m (2021 $1.935m) at December 31, 2022
Aliregions, except Continental Europe, noted a shight decrease
In volumes due ta the impact of higher than average fuel retad
prices and cautious consumer spanding with 17.6ba litres <old
N 2022 {2021 317.7bn Ltresy, The acquisition of OMY ir Germany
supported grawth in fueh voiumes v Continental £Urcpe.

Fuel margins have strengthenad shightly. against @ backdrop
of rising infation and continued volatile MacrocconoImicL
environmeant conditions 11 tae cill industry covering the
increased cost of delivering our fuel service offering,

GOVERNANCE FINANCIALS
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We believe that a real understanding of the
priorities of our stakehalders is critizal in
ensuring the long-term success and value
creation for the Group.

neeoy of our stakehe aere anc the
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The Roard recognises the increasing iImportance of ESG as
Integratl 1o bheing a respensible businass, in 2022 we
undertook an ESG matenality assessment to dentify our
ESG priornties based on what matters most o our business,
and to our stakeholders, including our colleagues
cusiomers, investors and wider society. Following the
autcome of the assessment, the Board agreed our ESG
strategy. which focuses on three strategic pilars Planet,
Colleagues and Communities. The strategy sets out targets
to show how we intend to progross over time This Includes
a target to halve our carbon emissions from our own
operations by 20320 (vs 2021), and to achieve net zero
amissions by 2050 0 hine with climate science. To road maore
on haw we are progressing this, please refer to our ESG
section on page 28, and our E5G Report, which will be

putblished fater this year
0000

During the year. the Board aporoved a numbcr af non-care
azsetr disposals across the USA, Gearmany and italy 10 line
with our strategic abjectives, Foliowing year ena. the Board
has continued to deiiver on this obyjective with the
announcement of a sale and leaseback and disposal of
certain sites across the USA busimess Further information

can be found in note &,
000

EG Group recognises the importance af scaial media in
building brand awarcness, engaging with customers and
employees. and driving busimess growth,

As such, in 2022, we invested heavily i our social media
strategy to enhance our onhine presence further and
optimise our messaging Sprout Social which uses key
foatures such as brand momtoring. tracking secial media
activity and performance metrics in order tu improve brand
sontiment internally with employees and externally with
castormers to identify areas for improvement

Additionally, we have increased our focus on employee
advocacy, encouraging our EG Group calteagues to share
thoir experiences and engagée with our followers on social
media. We have also enhanced our community management
offering. ensuring prompt and personalised responsos to
customer enguiries and feedbach.

Overall, our Investment in social maedia has enabled us to
deepen our relationships with customers and employees,
Increase brand awareness, and drive busimess growth in the
highly competitive digital landscape.

o Investars

o Customors

o Brand Partners & Supphers

o Colleagues

o Commurnitie:

tatements
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We strve to provido excailent
service, qualily and choice to
sach of cur customers 1o help
them achieve multipie m <
at convermiont acal destinationy

An understanding of Qur
custorers will ailow os to
WCroAse Market awanen
and enagle auick response
Sustorer tronds

Ma
icyalty &
Banc ensares the long
succest of our lusiness

FIAINNG and iNSreasind than
o regard for the EC
e

“nhanced oo socla’ P ena strategy and oresonce
to engaae vobls costomers and srov de orngo g
Aand un-to-date ferdbach

Undertaol £5G materiality assessment, review ing
cgisiatior, regulations and standarcs as weli as
market trends ard benaviowrs 1o urderstand the
hey issuos that arc mportant to our customers,

Offers and promotions as well as lovalty <lab
mombersa p to dave engaoement with customaears

Agreeing strateais dedisions 1o achieve our
purposc of providing muit-purposs sites 1o meet
custenter needs ensaring @ wide range of good
guahty and value products anc working hard to
SN50re we Nave cphimum avanability across
croauct ines including conversicn of B8 cite: to
‘Asda On the Mowve’

nvestment ana ntegration of EG™s propretary
‘ood brang acquisitions to enhance the cncicwe
arci range avalable to cLstomears

Dpensd Z1NT sites tomprove our ofterao and
market presence. with continued exparsion of
sur Foodsevice offerng

Capitar expenditure of $504 imvesteo in
facilites for our custamers.

Approves FESG strateay with increased focus on
cur customers, Furthor detars e Lo found o0
sages 29

We nave 5 uverse workforee
wha wo consicler 1o be a koy
asset and we therefore want
to develop: and retan talent

for the long-team success of

the Group

Weokly courtry seadersh meet ags and monthiy
womor iead-=rship moeet ngs to escalale ana
key messages a e Co-CEQs to e Board aira

cascade

calleagues

Tocagues are one of the thuee strateg.c pillars
Jncer our ESC strategy ond we have a target to
ITprove our engagement score year an year Whee
wo did rot undertahe a Group-wide ergagement
survey in 2022 wo ntend to do this in 2023 a-d
Wil Moasure Gur prograss against our first survay
wirich was carried cut 1n 2021 1n 2022, we worked
te respond te the issues ralsed Dy SJr colleaguos
from our 200 survey. includging pay and penefite
and colleague welloeing Further details can be
found on pages 32 tc 33

MNo-Executive O rector John Carey 's the Board
sponsor for workforce pay and pohoes. John
“mocts W th nead off.ce colleagues peornodic
gain the r views and ths s discussed ar the
goarterly Femuneration Committee meetings
attendea by ab Non-Excoutive Directors, Co-CEOs
as well os gobal HR eacs.

y to

Puy wcation of EG's firct glokal newsletter in
Dezoembor 2022, with a foliow-up scheduled every
sSi¥ mentas

Acdinionally we have global Hea th & Safety
Committees works' councils and town hall zessi0ns
to ensura the vews of ouy colleagues are capturea,
indepenchant third-pacty whistleblowing cerv.ce
fEGs oncrations and reports are

sted to the Auat & Risk Jommitied

totRal L RETH

CorMiunng

Pay mcreases 0 all markets have been e ine with
or above the average porcentage mcreases ot
mandatory pay rates i each country, conforrming
Wit ioss ‘egisiation ana suoect to loco market
conart’ans

Caontinued enhance™ent of transpare~t pay
siructutes sugring benus to the longer-term
strategy of the usiness, irclug ~o both fimancial
and nen-firancial KPis For furtner information
mcase refer to the Remuneration Committeoe
report on page 78

Enhanced employese pencfids irclucing approval
of Asda giscourt cards for cur Uk colieagues
Furtner cetans can be found o pages 32 1o 33

Enharced colleagus tra ning and development
with the rollout ©f o Learning & Dave cprment
programme to 5ct out our iaternal developmort
commiitrments to dedicated traning programmees
for colleaaues ow well ac interna’ gromotions and
apprenticeships

Launchea Learming Hul' an onling "csdurce
centre, with the most oxtensive course hbrary in
the world - fram business skills to digital ana
wadership skills - for 3l UK calicadues to provide
continued sJpEort at every sten of aur
colleasgues’ carears Further plans to oxtend the
poatform to Eurcpe n 2023,

1 Report end Finanoal Statomionts



SUPPLIERS & BRAND PARTNERS

To maittam steory ang-term
rojatonthoe

Tooensure cont nuty 2f supoly

prowds o rawevant ard
compeetitive offer for cur
customors ana react to

charomg trends

Deoveloped ctrong branc ard suapphoer relaticnshie:
with regular s oGoe and commumcation.

Suppert.ag orond partnoers with promotiens and
offers ana provice momtoring and fecaback

Vi3 aur enhanced socal meqa siratogy, we
invested in mult -channel feedhback for owur prand
artners with orand monitonng in place

Updates on kev suppher zontracts are proviaea

te e Board via the CEOs quartety report and

ad hot updates os Matlors anse

nterna and extoernat safety aucts competaa on
both owned ana frarchised brands CGwn brand

uppriors are audited by auzified irternar ftood

i

safety techric ang

Artended canferonces ang events as a fourding
member of Diversity in 2etal

Dunrg 2022, we workeo with suppeers ara b ana
Partners 1o support with cost imcreases to celiver
rmenu cpt meation and promotiors

Zomnt tmeant T ethican standards, rouding zoro
talerance of anti-bnbery and corrupton and

moderr slavery
¥

We continug to strengthan o Doond
partnerships with o Foodservice rand partrers
with 152 new autlets cpemirg .m the year, &
demonstraticn of the Group's commitment to

cxpand the brand offerings.

Frogressicn of the key <trategic allance Hetwea.
£G and the UK supermarket. Asda, which e
mutualy peneficial and creates sigmificant value
for Dotk argarisations, with 37 new Asds On the
Move gperings on EG locotions ¢ the year (tota
cf 68) and the introoucton of eight Fooaserwce
autlets at Assaccaticns total of 327

As pars of cur approact *o ESG, we are focusing
on =upizher engagemoent on sustaathity through
atterdance at suppher sustanabiiity forums as
MATh of cur iMmpEct Cn sUstENGHtY 5 i our
supply chams We have engaged w th kew
suppliers and brand partners on ssuds actuging
carbon waste onergy efficiercy and homan
cighte, as we teck 1o strenginer our aporoach

o these isEues 870 snare good practice with

our sartnoers.

Our mvestors are Interestod in
a broad ranges of ssoes,
mcluding the Graup's financia
and oporanonai parforrrance,
strateche eaecabion
INvESTMENt [3ars cap tal
allozation and sustainakiity
The ongamg support of our
INVOSEDES e mportant to
cnakve the continoced growth
zna dovelopment of the
hsinn

Annua'

Guarrerty investsr presantatiors are hosted oy the
Grous Co-CE0 and Group ZFQ ara ad hoo
mvestor announcements are provided for relevant
Company Updatces, There are alsc regular calb's for
Investors w.th the Executive ard nvestor Re.atons
team

A dedicatec online mvestor nortal 1s apdatea with
presertations. financal repaorts, trading updates
and press refeases and an invesfor manboxn 14
actively managed by the Investor =elations 2

fxlnnt

Enaagement witr investors on rnallers reiating toe
sustanatiity "o undsrstanao their apjectives and
mform our 56 strategy ang targes

srt sna Fmaneal Statoments

Corteued realdar communication with investors
during the year providing cberatienal, stratean
and francial updates. with active engagemont
and weii-attended qua-terly invesior
presentatiors and atterdance at oxternal INvestor
conferences

Regular updates and maistenance of the Group's
mvestol pages o cur corperats woehs:te
proviching up-to-date Aformation for investors,

Frngagemert wir investare on ESS ncvaing the
pulblization of our first Sustaimanihity report in
Octoper 2022 and reguar updates as part of aur
guarterly preseatations as web as in-persen
rme=tings and active dialogue with our Head of
ESG. Engagenent with invesiors a'so holped to
infarm the Group's ESG materality assessment m
earty 2022

Ar active anca transparen” daicgue was
maritamed w th investors on the Groep's
refinancing strategy and breader strateg ©
cbions a5 the developod duning 2022 and

contnued intec 2022
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Ergaged weth communit
Darinersniog, rowerhich
fundra se for good cae

28 2oross Sur markets

The Group 16 the corporate spenscr (o0 o5
Foundaticn, an ngencracent chanty cstaolshed =
2019 0 Z022 £6 Founaation confinuea o make
arants to mdaadaals commuoeity groups and
ariies

Too Good Te Ga’ N thy UK and
withe USRS to s o

W work with
Eorope, ana ‘Feod ng ATerca
chistribute surplus food to loca
noeing 1O Rrevent foon waste whilst also

< Suppering local commun T es

shrough carporate soonsarshg COTIMLN TS -

- Conticued oFfon
JoE ocppottun ties 0 the
CMMUn bey inowhicr s

<
operate

~ o nrente

Wclds in makeng The o facd

supporting hovs
buadgets ago furthor

REGULATORY AND TRADE BODIES

Moo, Site openinas and oot aued agrowth e
create |obhs and opocrtunities

contineed 1o support a w.de range of

In 2CGZ2Z w
form v ana chldrern s <

oo health and wellbemna-relateg chaninies
Further detars car e found on wages 34

char tes G5 woell as

Limse and e~gage with achk
Compet:hion & Markets autharty JOMAT (LK,
FTC (U5 The Banaaskartellamt (Germary )

Reta . avd Potre

wWork mg with 3 number of
regulators and nkby groups to
el we act fairly ana ettuzally
MANKETS protecting the

mneeests of our cuar

ATIEE S,

commMuTites ang the
VIR ment

SHAREHOLDERS

Appraved the dvesirent of 43 sites foliow ng
regulatory approvar of tho QMY acguisitren.

Asoaieading gpesater watun the sector, wo have
actively engooed and responcaed 10 aueres and
consutations from the FRA and CMA 1= the UK

Srogrammes o proade sUpRon ang
Cdoveiopmant of oo cagues wothinr

e el

Mentorgh e

Crotessior

Tiwversity -

Reguwar o alt gus otween Board morbers ard
snarcho acrs via forma and informal forums
Tho Chatmar has reguwar contsct with all Board

nembers sharoacldars ate managemsnt
seoarately

Roguwar commuanication wirh sharekolders
throaghout toe year inclea ng auartor'y fnans.o

»  Shareholaurs tein
maragement aoooLtanle for
12r actions ang expect thon
T2 act In lne bost irteraste of
the compan, ana te
sharehaiger,

resits

al Report and

Fublicat on ¢ tne Sroup's A
INaugaural ESG Repord,

= Cur snareholders ir teres
Figned with pur < Lo
they benoht from cu growth
anc profitalyl <y ana thoere‘co

a o aTinl role 1 ensartg

PRV T SR ARV TATI A {N

Sharchoioers are reguiar’y conauwited and aus
onmatters ccluc g annaal oudg strategc
business piars, finarca’ and ted ~g performance
as woll es cpportunitics regard g acaustbisns

and awvestments,
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The waorld faces a number of critical environmental and
societal challenges, from climate change and bicdiversity
loss to challenging economic pressures including rising
energy and food prices. Businesses are expected to

act responsibly and ethically, manage impacts on the
environment and on people, and deliver long-term

value to shareholders and wider stakeholders. At EG, we
continue to invest in our people and infrastructure in line
with our commitment to being a responsible business.

In 2022, we set out our new ESG strategy and targets, and
published our first-ever ESG Report. This section provides
an overview of our strategy and activity. Qur 2022 ESG
Report will provide greater detail on our ESG performance
in 2022, and will be published in the first half of 2023,

As a retater with global operations and suppty chains, our The process of measduring and reporting 1s 1mportant for us to
Impacts are extensive and vaned We focus on the ESG 1ssues drive perforenance and accountabihty, and 1o demonstrate

that matter most to our business and our stakehoiders, and on continued progress on ESG intiatives to our stakebolders in
the 1ssues whare we have greatest influence to effect change 2022 we published our first-ever ESG Report (covering
porformance 1n 202%, 10 ine with external framewarks including
the UN Sustainale Development Goals and the Sustainabiity
Accounting Standards Board. More importantly, we created a
paseline agamst wh.ch we wili measure prodgress on ESG aver
time, Qur 2022 ESG Report will be published in the first hat® of
2023 and will provide greater detail of cw progress against our
ESG strategy and targets. in this section we provicie a summary
ot our targets and progress to date

Irigarly 2022 we conducted our first comprenensive £E5G
materidinty assessment. 1o dentify and define our prionties. With
the support of external consultants, we reviewed different areas
ot cur business Inctuding our products and supply chain: our
own operations: our people and communties, and our
governance. We also reviewed stakeholder expeactat,.ons, and
undertook peer penchimarking and horizon scanning, Cur
assassment found that "Climate change and the transiticn to a

lower-carbon ecanomy’ is EG's most materiai ESG priorty. As ESG reporting reguirements InCrease, we contnue to develop
Diversity and inclusion. Colleague well-neing and Waste were our reporting approacn and capabllities For the first time in our
also ighhghted as being iImportant to our stakehaolgers, Aannual Report. we have started to disclose imformation in e

with the UK's Task Force on Chimate-Related Financial
Discrosures, on pages 36 to 42 And in 2023, we will start to
develop aur approach to the LU's Corporate Peporting
Sustanabulity Dircctive

Based on this matcriahty assassment in 2027, we sat out our
ESG strategy which covers three focus arcas, Planet, Colleagues
and Cormmunitics We have set performance improvemeant
targets in eacn of these areas, agamst which we will monitor and
report arogress annually via our ESG Repeort In addition. we are
also committed to taking a responsible approach to our ESG R
fundamentals’ ~ these are ivsues that form part of our business ’ .
as usuai activity {(such as health and safety and data protection)
In 2022, we alsc published a set of policy position statements
which ser out our approach to manaama our ESG priorities and
impadcts Read our ESG pohcy position statements on our EG
Group homepage. In 2023, we wili focus or embedcling our new
ESG strategy into the busness, and deliver ng aganst our

set targets

28 EG Group Limited | 2 Annual Report and Financial Statements
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COLLEAGUES COMMUNITIES

We believe everyone We believe that where
should have the you start in life shouldn’t
opportunity to create determine where you

a better future. end up.

That’s why, on top of ¢creating job That's why we aim to create a better
opportunities, we also aim to provide future for our wider communities.
an inclusive culture where all our We support disadvantaged,
colleagues can develop, progress vulnerabie communities, through
and share Qur success. heaith, education and infrastructure.

OUR TARGETS: OUR TARGETS: OUR TARGETS:
PIVERSITY AND INCLUSION COMMUNITIES
ezt & L M Pl F = y o3

SeLera ing
3

NTresse tho et
LAL iz

Yt o3t ieast

EMPLOYEE ENGAGEMENT See Communities progress on page 34.

AR Ve Tl el sl [ S NN L

tafe p2ne I el dr

TRAINING AND DEVELOPMENT

Gt

See Planet progress on pages 30 to 31.

Crente B00 anprormicest ge Ly 200D

See Colleagues progress on
pages 32 to 33.

M adchtion to Lur strategic prosines ve are alsd committed 10 takimg 3 *osoons ble apmoach on fomamen

apchoabie to cor bas.ness See ESG fundamentals progress on page 35.
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Our targets:

- Own operations Reauce our carbiar foatpnnt by at lcast 50%
by 2030 cvs 2021 and reach net zero by 2050 we wiil devetop
areduction roadmag for this i 2022723

«  Products and supply chain, Develop a carbbon reduction Larget
in 2023424

+  Expang our lower-carbon mobilty offermg. ncluding clectr
vehicle charging

On page 36, our Cl mate-related financial disciosure section provides
detail on how we are responding to chimate nisk. including physscal
risk to our sites and operations, and transition risks £ our business
model and product offering fram changing legislaticn and regulation
Qur ciimate-related financial disclosure has been prepared 1n hne with
The Companies (Strateqic Report) (Chmate-related Financial
DisclesureY Regulations 2022, which are baszed on the flamework set
out by the Tack Force on Climate-related Financia’ Disclosdres
(TCFD) 1t covers the four key areas of the TCFD framewor k;
aovernance., risk management strateqy, and metrics and targets.
Below 1s a summary of our approach.

We have a responsibility te respond to climate risk. and to rmeasure
and reduce our carbon emissions, In 2022 as part of cur 256G
Report, we disclosed ouwr 2021 Grouwp-wide carbon foctprint across
our operations (Scope 1 and 2) and our products and supply chair
LSCcope 21 We set a target in hine with science, to reduce our
cperationa carbon footprnt by at least 50% by 2030 {vs our 2021
baseliney and reach net 7ere by 2050, And 1in 2022 we started to
develop a carbon reduction recadmap which wiil set cut how we
cxpect to achieve this target supported by consdliants from The
Carbon Trust

Sourcing from renewables
We lave alrcads setoned Lo renowakng mactes ty gt g

oAl LEON wres i~ the LR whaore

umber of 2 o

are respors. il

Luxemodurg e
wew -t o= ndustr, s
and all sutable Fo
cthice In 2020

o hion sy

S tee UK generatod almost
: = astrite, o alse contmuc Yo ovn ore
Lattery storage with the arm o fogereratad

ve mstalen] oor first rats
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WP
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Az g corvemercs retater with sites 11 local communitics across the
world. we are well placed to play a role in the transition to a
lower-carbon economy through our products and services. We
continue to explore options with automotive manufacturers and
industry experts to offer electric vehicle charging solutions Having  Waste regulations differ across our markets We aim to minimise

Cur target:
* A mtaircrease aur landfill diversion rate year-on-year

fseer an eary adopter (our first £V charger was mstalled at one of waste and maximise waste recovery and recycling - not only is this
Odr sites Near Heathrow Airport more than len years ago). as at good for the planet but ¢ aiso reduces our operational costs at the
the end of 2022, we nave 470 EV charging points across sites in same time We work with waste contrinctors to manage all our

the Uk anc Europe in the US we successfully applied for 43 waste, and weo plan to consohidate the numbe« of corfractors we
CV subsidy awards, as we continue (o explare the rolicut of Fv wGrk with Going forward, waste manngement and segregaton wil
chargers there factor more formally in our waste contracis as wo ook to Increase

the proporticn of our waste boma diverted from landfill, We also

mirimise stock loss through optimised stock management and
evpoint ardarmg

SOINE e Gur |

charamg pros

g volne &

10V A Te pates

!
te

Supporting our customers and communities - whilst
also reducing food waste

of s Ultag-fast chargers, opened v Augoes inthe W ans Boerdne wee partner wath oo Sood T
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ESG & SUSTAINABILITY conrinuen

® O

We believe everyone should have the opportunity to create a
better future. That’s why, on top of creating job opportunities,
we also aim to provide an inclusive culture where all our
colleagues can develop, progress and share our success.

COLLEAGUE ENGAGEMENT
Qur target:

< improve our engagement score year-on-year. from 62% m 2021

Dur colleagues’ skills and expertise make a sigmficant contriaution
to our business Having engagad colleagues whe feel valued and
connected to CG s vital to our continued sulcess

In 2021 we carnied out our Naudurg: Botter Together' Groun-wide
calleague survey, 1o measure colleaguc engagemant and
axperience. Following o from this, ;0 2022 teamns have boon
wOFRING 10 Ccreate achion plans, condact histernng sessions with
colleagues, and implement improvements to workplace pohcies
and processes, i acd.tion, HR leads ronduct quarterly colleague
engagement rov ews and report thiz into tne Remuneration
Comauttee Gur approach to themes raised via the survey such as
learming and dovelopment, and reward and weli-being are covered
pelow. The noxt Group-wide engagement survey witl be carriea
Qut 1in 2023,

PAY AND REWARD

At EG. our Remuneration Committes cversees workforce pay and
revvard, in 2022 the Committee recagnsed the mcrcasing impact on
colleagues from ongoing challenges including high food and energy
prices. resulting from global inflatianary pressares and an uncertain
cconomic backdrop At EG, we want ta ensure aur colleagues are
rowarded appropriateiy for therr contribution to our business, and
we review pay and benefits to ensure these ramain fair,

“hroughout 2022 we have boon focused on providing colieagues
vth targeted. additional support at a time when many are feeling
onstraints on basic housenold spending, Our support includes,
for example. mcreases in pay and bonus payments; an enhasced
life assutance policy

emplovee recognition schemes; discounts at EG brands and
partper brands, and access te talored benefite such as vouchers
and rewards. We aiso aunched a colleague discount card in the
LK. giving 10% otff grocery shopping at Asda stores for colleagues
and ther wider househotds,

| 24/7 access to a GP and emploves assistance,

SUPPORTING COLLEAGUE WELL-BEING

We offer 3 range of rescurces to support and ennance calleague
wel-bemg Our Employec Assistance Programme provides
counsciling and support to coleagues whonever they need it

Wwe also provide traimng on wellbemng-related 1ssUes across our
matkets. 1o ensure colicagues ase suprorted by ther hne
managers. In 2022 wo had a particular focus on mental health
ssucs, and we delivered a range of activinies froms menta: hea th
traming in France to dedicated mentai heaith commumcations and
roscurces i the USA, to leadership traming for head office Icagers
N the UK, whicn covered 15saas such as well-bemng. team
managemert, resihience and diversity and inclusion
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DIVERSITY, EQGUALITY AND INCLUSION

Qur targets:

+ impiement a Diversity and Inclusion Planin easch of our cperating
markets by 2024

+ inurease the percontage of wormen in semior Icadership positnons
from 23% 2021 to at least 40% by 2025

We are committed to bemng a diverse, eguitable and nclusive
business. reflecting the drvorsity of cur cotieagues, customers and
wider communibies Wo aim to create a culture where all colieagues
are respected, vialued and fooi safe to he therr authenbic seff
regardiass of colour gender, age. ethricity, sexual orientation, career
expenence, political allegiance, interest or passion

All our markets will be impremeanting diversity and inclusion plars by
2024 to ensure we have locally led actions 1o drive progress. A key
focus s or mcreasing the propertion of women in semor leadership,
and we wil be working to urnderstanding some of the barmiers to
progression i the workplace. We also measure and publishy other
key dermographic data. such as ethricity anc disabihity in certam
markets, n our ESG Report, and wiil 100k to expand this to other
markets (where possible and where comphant with local legistation)

we are a foundirg memiber of Diversity in Retait C DIR™). an
organisation devoted to Increasing women's and ethn. minorites’
representationr at all leveols andin leadership pesitions across the
retall sector And n tne USA, our Inclusion and Diversity Council s
deditated to enhancing diversity « the workplace. The group 1S
focused on engaging with colieagues on divarsity issues through
ovents, supporting waorren and women of colour Ir the workplace
and traiming for all colleagues on diversity In a survey of UsA
colleagues, the majorty of the respondents said they feel they can
be their authentic colf at work, without fear of discrirmination

we report our yender pay gap (the average difference between
remuneratior for women and men} for our UK entiies as required
under UK tegisiation in 2022 across all entities i scope
(Eurogarages. LEON, Cooptands and ScotCo) our mean gender
pay gap was 2 6% and the median gap was C 7% We are actively
working on actions to close our gender pay gap. This includes
monitoting the impact of out recruitment, succession planmng and
roward pracéssés Jo read more, see our 2022 UK Gender Pay
Statement on Our corporate webs.te

Recognition for our inclusivity practices
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GOVERNANCE FINANCIALS

TRAINING AND DEVELOPMENT

Our targets:

+  Ensure every colleague nas access ta dovelepment
opportunities

«  Create 500 apprenticestups by 2025

Across all our markets we offer a comprehensive iearming and
Cevelopmient programme, ranging from indaction for new starters,
mandatory tralning courses. carear development oRportunItics.
issue-specific training and upskilhng, and professional
doveloprent schemes

We provide sponsorship oppartunities for colleagues working
towards professonal qualifications, nelpmg them ta develop
impartant shells for their carrent and future roles. Not only docs
this benefit our collcagues. this mitiatve also ensures we have a
steady pipehne of talent 1in key busmess functions 'n Austral a, we
launched our ‘Hidden Gem’ survey - giving colieagues the
opportuMmty 1o snare with us which arcas of the business they are
interested 1IN and couid add vaide to (through prior exporience ol
study ) As a result. many of our team members were agpoomtad '
new rates and projects, erabling thesce colleagues to take up new
opportumties and develop therr Career with us.

We imvest cignifscantiy in apprenticeships, which offer cotlecagues
the opportunity 1o develon skills and knowledge while gaiming
practical experience In 2022 we announces our intention te
create 500 apbrenticeships over thres years Th c:ncludes
opporiunities at our head office as weil as our proprictary brands
LEON and Cooplands, in a range of deparrments incleding HR
finance. legai, property and cperations it also includes
opporturnities at site leval, with coursas i retani and nospitality,

Accessible learning for all
In 2027 we lacaned the Learimg Hob fo
with ptans tooral this oot for ool
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ESG & SUSTAINABILITY conmmnueno

%0 COMMUNITIES

We believe that where you start in life shouldn’t determine
where you end up - that’s why we aim to create a better
future for our wider communities.

QOur targets:

«  Extend our community programmes acrass all our operating
markets

= Start to roll out our volunteertng palicy - allewing coll

caaues
Lz to two naid gays a year to volunteer for good cansos

Across our markets, our colleagues are passignate abouft
fundralsing and give ther time 1o good causes in the communities
where they ve and work Whether 1t's via formal charity
partnerships, one-off donations, events ar sponsorships our
coileagues actively contribute to charnitable causes

INTERNATIONAL DISASTER RELIEF

The British Red Cross was selected as ane of our charnty partners
for 2023 menning colleagues and customers in the UK will raise
tunds in support of their projects for part of the vear. Following
the earthguake in Turkey and Syria 1n 2023, we took the decisicn
to ensure all funds rased in January and Fetruary 2022 would be
caommetted solely to the British Red Crass's ongoing relief efforts
i1 the aftermath of the earthquaks. In addition, EG Group made a
£100.000 donation to the earthguawe appeal recognising the
devastat:on caused by the disaster and the need for emergency
tunds to support those affected by it

Colleague and customer fundraising

in 2022, we continued to suppaort & wide range of *famuly and

cluldren's chanties, including

« Barnardo's the UK's largest children’s charity

« Villa Pardoes, a charnty which offers famiies with a serncusly
il cnild a unigue holiday experence

= Sponsoring the Ronald McDonald Rally - a car raily where all
funds ra-sed are donated to a Ronald McDonald house
The charity provides accommodation for parents of sick or
disagled children in hospital. meamng they can remain ciose
to their child without having to travel long distances

*  The Disabled American Weterans, which supports former
military veterans of the United States Armed Forces and thoir
farmibies. 't currently has over one million memoers

We also support a nurmbper of health and well-being related
charities, mciuding

= The Firefighters Charity. which offers speciahst. ifelong sappaort
tor memibers of the UK fire services community,

»  The Christ.e Charitable Fund, the largest singie-site canger
centre In Furope which treats more tnan 60 000 patients
a ycar:

»  The ANT Foundation. a specialist home care charity for cancer
patients Patwents are supported Dy specialist doctars, nurses
ana psychologists:

+  [Disatled Amercan Veterans. which helps provids support and
resources to more than onc million veterans, and their farmihes,
each year:

-« Amerncan Cancer Society, helping to aymprove the hves of
people with cancer and their families througs advocacy,
research, prevention. awareness and patient support and

«  United Way, which nelps communities thrive by promoting
health. education. vouth deveiopment and econcmic moblity

EG FOUNDATION

The EG Foundation was estabiished in 2019 as an indepandent
charity with EG Group as Its corporate sponsor - aiming to create
‘a brighter tomorrow by supporting education, children and yvoung
people, and health and well-bemg In 2022, the EG Foundation
made grants to individuals, community groups and charities
Beneficiaries included hospices educaticnal arganisations
emergency services, and children and mental health charities

$186,000

in grants made by the EG Foundation in the UK in 2022,
supporting 24 charities

34 EG Group Limited | 2022 Annual Report and Financial Statements



Qur £S6G strategy 15 underpinned by our commitment to taking 3
responsible approach on our 'ESG Mundamentais’ These are the
many Issues and impacts we need to maasure and manage. 1o
ensure wWe continue to operate responcibbly across our business
which we consider to e 'pusiness a8 usual . Beiow we cover health
and safety. suoply chains ana governanca. 1= our ESG Report we
cover further topics including water management, business ethics
and data protection.

Woe are comrmitted to the hignest standards of health and safery
practice. We have a commitrment to zero acoidents and incidents
and our approach and performance are regulariy reviewed by the
Board.

Jur health and safety pohcies and procedures include:

+  Dedicated bealth & safety teams in every market 1 which
we oporate

«  Appropriate tramimg for all celleagues to adhare Lo ega.
comphance and best pracuce

= Proactive and regular nisk assesements, with root cause
analyses to maimntain safe and healthy working enviranments
whicn heips to reduce occupationas iInjury or 1liness

- Internal and orternal audits 10 review @ number of areas
oncluding hiealth and safetv) are conducted across all PFS and
FTG sites on a regutar basis

« Inown-brard food operations, we employ a combination of
‘ooa safety technical managery, quality assurance, and in~-house
and thurd-party auditing

- We farmally menitor health andg safety incident rates - ail
raidents are logged and reported on a software system
Accidents data s roported in ogr ESG Report

i terms of tank safery, we have emergoncy response procedures
N prace in all our markets, for any potential spilt or leaks. Each site
has automatic tank gaugas (1o detect potential leaksy and ali
tanis are monttored 24,7 by an external giobal partner

GOVERNANCE FINANCIALS

Our procurameart activities tahe place nredominantly from our
Group head office and sharca services centre in Biackburn FUKY
with support fram regional offices in France ltaly. Germany. the
Netherlands, tle USA and Australia We arn to work with trusted
brand partners that are well recognised globaily orin thor local
markets and that nave well-cstablished FSG policies and
programmes. We espect our supphers and brand partners to
ansure thoy monitor, manage and netigate ESG risks in their
pbustness and supply chains and we engage with them regularly
on ESG 1ssues to learn and share good practice.

We recaanise that there are ESG risks acrass our supply chan.
including risks of modern slavery and labour explotation, Our
Modern Slavery Staterment, which s published on our website, sers
out our approachimg todentifying, managing and mitigating rshs
of modern slavery inoidents in our operalions and sapply cnam

Good governance 1s an essential part of any appreach to £SG.

Al EG. we have been on a journey towards good governance, and
ovear the last few years we have made improverments including

the introduction of independont Non-Ewxecutive Directors en the
Board. and estakhshing new Board-level committess, We provide

& comprehensive review of our governance processes from page 62,

2022 Annual Report and Financial Statements



Whi st EG Group s not required to produce a chmate-related finangial disclosure until 2024 (for our 2023 calendar year) we have chosen to
presare a voiuntary disclasure for 2022, Qur disciosare covers the four key arcas of the TCFD framowaork: governance. rick management,
wrategy. and metrics and targets. However, 1 the section on metres and targets, 2002 Group-wide carbor data has not been inclucled this
vear 351015 7ot yet avanable in timc for the publication of our Annwal Report. and will natead be pubhshed .1 our 2022 ESG Report. Lo be

published im 2025,

-

ot

ks ntoegrated inmto oo

Sver rk TASIgemeal Strog tutes

PG OPT 0T our Cmiatosre BT

o B
ard perforg
ar oe et Z
Ny brken Dy the 3oard inchided approval o oL new
o stetemant cacion reauctan
Fan Report for

fopeenng S0

N rCCe wes L lales B0 0 IMaTe O

aros 0 2077 key

sC)owensh nrcluaoed

it Zand &
premeor 20272, we b an LSG traming session
Cfaciitated by an esterna ewpert fran the

sactarshin which Coveren

mbe
dtute for Susnra
e enas as well as chimato-retaten rivkes ar

e

a0

for BEG Group In 2025w haes srtanzed s

oot

D AIroSs oY markets

i osermor icads

: Boaro Comnuttess alss Rave ©ma

FOSIO0S LN

L

Lugidit & R s

“omm Pree 1= responsible for e lentdfyng es
siothis Commsies: The

LE LANAC 35 5 KEy
< boor apdated ta
CTNSINSE Fisut ANT CRRorisihes wooer J

chion Lelow for furtnor detans)

farth

Tomrutres has dent.fi

detoanl <
o

Seert

Cpaygs 4o

aleqnc

tisk Qs brnate v

SEENGHILE s8E t1sk 5O

i Remgreratian Commuttoc sots ouar remaneralion

Ssen

auprcach and agree: Kels that app’, tonzentve
page 78 for turther aeta, o0 the Sommm e We
to emboa cinrate-relatea <oy norformance sdicaiors nto

GCTS SCIUIDn Ot ce 4007

Ave startos

FeMTANCratnGr “see mal il and s

Phaooomparag s S SErEteg s

Els

SN A,

averal -

har Executing
re IS InG 3 3Ty key vsks and 2
talonthe Zomentt

ShO

' ors afthe
culmauca sl ERG Repart
chimiate-eated
|

Tyoard

v e o o

ormTittes tevieved

O
for 200

S SUITTIAary Of Dur wCy

Fshs and oo

The Group Executive tean i sapported by
« DurHead of ESG and S

deveiopmont o cur ol
ec and targe

2y cluding

fed sirate

Z climate reporting

+ Tcams Business, ot ot Group
e renponsilo for manacing spodiic

oo operal ol arcas sach as encray ase at
r ootra el Ut sl prooadt
Coas Oowe Cng and exyoand Ny

by soluTionE

aol countey love

rose

nare-reatoo

Thiz inc u

au

and surply
Sar effor e

sopn e tlleate re obed Firancioal [sclosore s Regumtions 2057

2022 Annuai Report and Financial Statements



W s Sartate-relatea s shd aha RrorTumT e
Tonne as eath ihe

o This acleacs phveic a misks Sronm Shang.

TLTIE, s onl

O A T

Dl s IORE U e Bl

—

~apotontial moact

Chrale ATonancs

SE2G e Forie amen Te Mt

R TR VT Ny U B~
2D e prefooal,

fhd weermiiae ol current vy
REAISIEN LAt I TN Sl AR
SO report Som thie JYN the vleiie Zoareontly bead n

Dawve preaindustra levels ased on

e OF Arouned 25

Iurrent NAat ona

e the

a1 SIS S N I A TN L

Tt e ChaTgo onooLr

USNEesT LUNZier Cfferent warriin RS "T“é"{‘ﬁv'\_

“avie owe chose ere batew onthe folowmnag ernss a0s

“he e
et Ay s vl cped v e Intsracvernmontal Panel on Chimate
ST

Q oe tomperat s

tos et al

o
pislieg

o

CATLNDS

t gdustna

. Ths

it Slomal decn

sas by Z0SC fiom pre-imaunstain Ieveis sa0 niel zers by

s refor to this as SURMGTIE T LR T an

- rmstranes we usc e 5ol b

P U Ao long tern 2

cframes 1o anan w ™ o SIenoe o

eCr b

"o

N St prosenten 500G

crchiis € ropeort - N

o
o
o
ES

=Iniaty

Foororentatiee Daor arten =Rl PRSI L de~oren

wera poteat al future patens b

GOVERNANCE FINANCIALS

AT

fob eonna thres e alcds for fiman:

»overy low ac ndesrug ovent than can e aco oonmindate s
thrGush ror s Soeratind ey edunss

s Low arsant ot a cz event th
vt some manaacmenst effort

teio e accommoagated

e

o Meggumomract oMot event such as a nharkad
aeterioratior i servics evely, that roquires add hionng

imaragoment et ot L resolve

v svghrronn Soort eal evant wh O threatens o ieaa

of a matesa contitact ass ©F 2 M0 Y S S0 N

1L Managentent Tams ang stte

CUVRITLT IR S G et

THET O e o disasier vate the potaoninl 1o

ATETSE Al coniract 1zt Of 0 MAIOr SCrvioe e

2 amoect

REA RS L

Sar il NG red
-

et
Seral orna

Tres wenrk ol dontby the

ER AT RN FTh T AnTNTAlY

Soifrom TP

Ve TIEE

sl achiges Sur target and the areas
o= from ursbasing awable cioctniot 1o nstal
a fuaitive emies ons frem r
vevicwod ov the Boxn

o

Gonais and vl e

In Z22x5 the voadrian v | e

aite metermeren contt Lutops weoder tae Pans Agreeraent’ Dotobor 28 2007

ased G TN concentatior of Catnor e thc

2022 Annual Report and Financial Staterments



Rising cost of energy due to regulatory cnanges

Increase in cpergy bills affecting EBITDA

Qur resilience: Jtilitias renergy and water) currentiy
accounts for 7% of our total selling, generat and
administrative expenses. Whilst we are cognisant of rnising
energy costs. in the context of our wider busincss
operations and costs, we belleve we are resihent to
energy costs in the short. modium and iong term. under
hoth chmate scenarnos We arc Increasing our resihence
to rising energy ¢osts via odr approach to reducing
energy censumption fand emissions) set out beiow.

Qur strategy: We have set a target to reduce our
operational carbon footprint by at least 50% by 2030
(trom 20213 and reach net zero by 2050, In 2022, we
started to develop a carbon reduction roadmap, which
wili authine the actions and investment required to
achieve our target (see page 43 for more detalls ).

The majority of reductions will come from savings n
energy consumption and through renawablc cnergy
procurement [n 2022 we also set up an Energy
Committee to review cur approach to energy
procurement in the UK and Curcpe, as we ook to take a
lonaer-term approach 16 ManagiQ our energy neads

Chanaing ciimate and more frequent éxtreme
weather events.

Greater nisk of damage to our property and supply cham
disruption

increase |n nsurance costs and Nareasc N our energy
costs due to greater need for cociing N some regicns

Our resilience: An external review of physical risks to our
sites found that there are increasing risks of heat stress,
precipitation stress fire risk and drought over the
medium and fonger torm, with the highest risks in
Australia, ltaly and the east and west coasts of the USA
Siobally. we are relatively protected from flood risk and
sea level rise. with some sites exposed to high or extreme
nsk from flood and sea level nise by 2030 (under a
climate scenario that loched at the potential impact on
our sites of global warming >3°C). Although our energy
costs and nsurance costs may crease at a smali number
of cites due to physical risks (for example. from flooding
St sites 0 Australian 20223 owverall EBITDA s unbikely to
be significantly impacted.

Our strategy: We will seek to ensure gur sites are maore
resilient to physical climate rishs We already maintamn
robust insurance programmes {or our own assels, and we
also recognise that we need to build resihence by taking
account of physical chimate rnisks 10 the pltanming and
desigr of new sites. refurpishment and preventative
maintenance pProgrammes,
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Reducing demand for petral and diesel as scoety shifts
towards alternative. fower-carbon forms of transport (see
box on page 41 for further details).

Reduction :n gross profit from petrol and diesel sales and
risk of stranded assets

Qur resilience: A significant proportion of our gross
profit 1s gencrated through non-fue! sales (Foodservice
and Grocery & Merchandise)

Qur strategy: We continue to diversify our busingss to
reduce reliance or petrel and diesel sales, This inciudes
the development of non-fuel offerinas at our sites,
axpanding cur BV charging capabilities and invastments
in proprietary Foodservice brands

GOVERNANCE FINANCIALS

Growth in demand for electric vehicle charging and
lower-carbon forms of transport (see box on page 47
for further cetais).

increase 1IN gross profit from electric vehicle charging
and sales of low-carbon fuels for transport

Our restlience: We recognise that decarbonisation will
require a transitnion over the mid to fong-term. from petrol
ana diesel cars to lower-carbon alternatives. While this
has not vet matenally iImpacted our forecourt operationes.
we recogmse that the development of lower-cartzon
mobility solations will be a key driver of value for EG over
the medhum to long-term,

Cur strategy: We continue to develop our electnic vehicle
charging offer and have alreadv installed 470 EV
charging pomts across the U and Eutope. We believe
‘evpoint (our proprietary branded uftra-fast electnic
vehicle charging propesition) has the potential to
become one of Eurcpe's leading charge paint operators.
We have installed EV chargers at cver 20 triat sites across
the UK and Europe i 2022, and have earmarkad a
broader rollout across our site network through to 2026,
with rnany hundreds of sites having already been scoped
for suitability to install EY chargers. Our muiti-service
sites are well-suited to EV charging. since customers can
buy thelr groceries or enjoy our food service while
recharging their vehicles See page 31 for more details of
our EV charging rollout

Beyond EV chargers, we are also starting to cxpand our
offering of lower-carbon fuels for commercial customers
and are expioring hydrogen sclutiors, See page 31 for
more details of cur investment 1IN hydrogen-based
commercial vehicies,
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Reducing demand for meat and darry as costs increase.
and as consumer preferences evolve

Reduction in sales from meat and dairy products.

Qur resilience: Some of cur brand partners in
Foodservice and Grecery & Merchandise have started to
offer a wider ranoge of vegetarian and vegan food
response to evelving demand for lower-carbon dicts.

At LEON, our proprictary food brand, a sigmficant
amaount of the menu s vegan or vegetarian, By offering
alternative vegetarian and vegan products, we aim to
mitigate agamnst the nisk of falling demand for meat

and dairy

Our strategy: We will continue to evolve cur manus In
light of customer preferences.

2022 Annual Repart and Financiai Statements
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Effective risk management aids decision-making, underpins the delivery of our
strategy and ohjertives, and halps onsure that risks taken by the Givup are

adequately assessed and actively managed.
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Risk landscape

Current risks:

Risks that could affect our business,
customers. supply chain, employees
and stakeholders and impact the
achieverment of strategic goals

Emerging risks:
‘New' risks with a potential future

impact, identified through the internal
risk assessmeant process
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Refinancing Risk
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What we assess

Risk ownership:
Each risk has a named owher

Risk scoring:

Each risk is assessed in terms of
impact and likelihood, using a standard
scoring scale

inherent risk:
Before mitigating controls are put in
place

Residual risk:
After mitigating controls are applied
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STRATEGIC RISK

ACQUISITION

A core etement of the Group's growth
strategy s through selective acquisttions

CHANGE FROM
2021

DELIVER GROWTH STRATEGY

The Group's strategy for expansion 15 based

o a mix of orgamc growth and selectve
acguistions, The strategy 15 subject to a
number of risks, irctuding:

* Faifure toaaentify, acquire end develop
new sites or vpgrade existing sites

- Fallure to convert sites to our preferrad
COCO mode!

*  Inadequate acquisitton due dihgence

= nakihty tc meet capital expenditure
requirements for development or
refurbishiment

oL Jul.e

CHANGE FROM
2021

e e

ZODD Annual Repart

Acquired DUsINEsses May
tail to reajise expected
synergies, growth targets
and performance,
mipacting Group
profitabiiity and cash
flows

Fallure to successfully
Implemant ouw growth
strategy could adversely
affect Group profitabitity,
leading to an inability to
attract further investment
and stalled growth

Post year end, tne Group
cormnmitted to recduce
overalt net debt as
outimed 1 our fimancial
policy for 2023 For
further information on
Our NoN-core assets
disposats please refer to
page 109 and information
relating to our financial
policy can pe found in
the financial review on
page 60.

Simazron] Sraternoents

The Group has detailed targeted appraisa:
procedures In place, mcluding appropriate
due dihgence, and has a dedicated M&A
function and transition teams wha focus on
the acguisition and integration of new
businesses,

We have robust Board approval procedures
to ensure thorough and detailed review of
acguisition proposals.

integration plans are finaksed priorto
acquisitions to ensure newly acauired
businesses are ntegrated efficiently and
swiftly. We reguiariy assoss the businecs
strategy and perfarmance of each entity
within the portfolo agamnst strategic KPls,
whie the Uxecutive Managament and the
Board review performance of the
acgusitions on g monthly basts and
complete post-acquisitien hindsight
reviews In the following year

All material acquisitions reguire Board
approval and ta date all acquisitions have
been in sectors (PFS Foodservice; that the
Group knows well. For large acqusitions,
and/or Group acguwsitions I new terntories,
the Group engages with imvestment banks
to increase rts chance of success Orgamc
growth 15 achieved both through cperaticna
improvements and thraugh grewth capex.

Operational performance of the Group 1s
monitored in weekly calls with the
management of ail countries of operation.
chaired by the Co-CED and altended by the
Group CFRO.

Annual capex budgets and cap:ital plans are
approved by the Beoard Aldlocation of capital
spend 1s approved by the Co-CEO in the
monthiy property meetings with criteria and
thresholds for mvestment well estapblicshed.
Updates on budgeted capex versus actual
spend are provided to the Board via
monthiy financial repartirg
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STRATEGIC RISK CONTINUED

CLIMATE CHANGE AND Siygnificant changes to The Group remain: aware of changing
TRANSITION TO th,: fErP(OL‘j;t ‘Zd;St;»‘" mdugt‘r:sn;jhcognsumjr itre!ni;aﬁdooper?ie;

which would adversély an aglle businass modet which 15 committe
LOWER-CARBON ECONOMY affect our business plans to bemg environmentally résponsitale
Developments in palicy, law, regulation, and bnancial positively managing our impact ©on the
technology and markets. Changing societal performance. environment.

andg investor sentimeant. rojated to the ssue of
climate change and «ncreased preferences for
alternatives to fossil fuels including hyhrid ana
clectric vehicles

Non-fuei offerings are a cornerstone of the
Group’slong-term diversification strategy
and a sigrificant, and ncreasing proporion
ot the Group's gross profit 1s non-fuel,

N doveloping a wall-invested netwark of
sltes, the Group's focus 15 on developing

@0 mLati-use retal sites that are wel placed to
adapt ang evoive beyond a tradihional fucel
offering to cater for changing customer
demands for convenience retan as well as
new maotor vehicle fuel sources, such as
altermative fuels and sources of power Whitst
not yet materially :mpacting site operations
the Group remains highly conscious of the
importance of alternative, iower-carban fuels
e have invested in the provision of facilities
for electric vehicies and developing a
strategy to significantty increase their number
N the coming ycars. We have also mace a
strategic mvestment towards our hydrogen
strategy along wath planning the depioyment
of hydroger refuslling at key sites,

Dunng 2022, the Group undertook a
matenality assessmeant to understand the key
ESG matters impacting the business and ESG
traiming has been undertaken by the Board
and Executive Management

Further details of our response to
ervironmental 1Issues and challenges can be
found in the ESG section on pages 28 to 43,

CHANGE FROM Our approach to chmate rish can be found on

2021 pages 36 to 43 which outlines our climate
e governance stratogy risk management.
metrics anad targets.
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Competit:ve Dressures Mapagement continually assess the
— could result i a toss of Group's competitive position in relation to
The Group faces significant compet:tion -
R market share and may price. custamer service, cholce and quality
withun each of our operating regions from . o
. require us to ‘ower prices. of product to ensure the Group continues
other existing forecourt retallers. c-stores,
R increase cap:lal to mect changing customer demands We
food retaiors, grocery stores, supermarkars .
marketing and continue to evolve our propositian through
and fast-food concessions drawn fram local
. , . advertising expenditures mvestment in our site infrastructure, the
and large-sca'e multinational corporations, as N ‘
- or increase the use of rollout of non-fuel brand partnerships and
well as from new competitors entering the . . ;
discounting or training of colieagues to deliver the highest
markets that we sarve
premotional campaigns possible standard of service
We may faco difficuities competing in the This may also restrict our
highway concession market i Continentar ability to increase prices
Europe These operations, which are among our including in respcnse to
most profitakle. depend on authonsatbans from commodities or other
aovernmertal reguiatory agenc.cs In the COSsL ncredascs.

countrics in wiuch we operate. which are
subject to bid, expiration. hirmitation o renswal
and vanous other risks and uncortaimties There
can be No guarantee we will obtain or be able to
renew highway concession:s on favodrable terms
or at all in both the public and private sectors.
This s 10 turn influencad by macroecanonus
factors. consumer confidence and government
spending palicy :n our key markets

@086

CHANGE FROM
2021
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GOVERNANCE FINANCIALS

e W imescymovomens Rconroe ]

The Group faces significant competition
within each of cur operating reqions from
ather existing forecourt retalers, c-stores,
fond retatlers, grocery stores, supermarkets
and tast-focao concessions drawn from loca
and large-scale multinational corporations

CHANGE FROM
2021:

)

An nability to pass on
cost increases to
customers could rmpact
the Groug s margins and
profitabihity.

During 2022, the Group
has chserved the impact
on whaolesale fue’ costs
caused by the conflict
Ukraimme

The Group's fuch inventory holdings
aversge betweoen five and eight days
Furthermore, fuet retail prices will normally
adjust to movements In wholesale fuel
costs within a short penod. meaning the
Group has limited exposure to reductions
in fuel marains. in addition, expernenced
commerdial teams develop and maonitor
fuel pricing strategles and maintain a
strong commerciaf focus on fuel
procurcment to further manage and
mutigate this risk.

N Ty

The Group s cperations are affected by
varipus statures, regulaticns and standards in
the countries and markets i which it
operates The amount of such regulation and
the penalties can vary. The Group 1s subject to
the laws governng businesses generally,
ncluching laws relfating to competition,
product safety data protection, labour and
employment practices, accounting and tax
standards, international trade. fraud bribery
and corruption. anti-money laundering.
terrorist financing. land usage, environment,
health and safetv. transpaortation and cther
matters

@0

CHANGE FROM
2021

Significant and long-term
changes across the
pohtacal and
environmental landscape
combined with changes
socletal expectations on
how businessas shouid
opeotrate and engage with
var.cus stakeholders
resuiting In iNncreased
legislative and regulatory
reform. in addition to
INcreasing consequences
for breaches.

The war 10 Ukrane has
resuited N increased
challenges in this area as
a result of import,'export
restrict ons and increased
political, puklic and
mecha scrutiny

Faitdre to comply with
such regulations cculd
result 11 civil or criminal
penalbhes and/or
disrupt:an to the
business

The iegal and compliance functicns are
headed By the Group General Counsel and
Company Secretary who has direct access
10 the Board mombers including the
Chairman of the Board

Expert legal teams are appointed i ali
markets in which we operate and
non-compliance Is escalated Teams are
suppaorted by technical experts and external
advisers A list of laws and reguiations
across all junschctions @ mamtaimed and
reviewed annually to include future changes,

The Group has robust proceddres, systerns
and controls 1IN place to manage and
maonilor compliance with refevant logislation
and ensure operations are conducted safety
anct to the highest possible standard.
Following the establishment of the Audit &
Risk Committee in May 2021, the Group
continues to enhance and streamline
raporting with regard tc regulatory
complhance reporting

2022 Annaaal Repert ond Finans 2l Stetaments



TECHNOLOGY RISK

INFORMATION SECURITY

Failire to prevent a cyber security incident
resulting in unauthorised access or misuse of
EG's systems networks or data resulting m a
leak of sensitive nformation or geset

@6

CHANGE FROM
2021

TECHNOLOGY

Falure to design, baild, operate and maintam
resthent key 1T systems and infrastructure,
resulting in a disruption

@06

CHANGE FROM
2021

MNews , roporrabae rick

BALE T AR

Tins risk was previousty
titled "business systems’
within the operational
risk category. Given the
ever-increasing frequency
and sophistication of
cyber attacks and the
threat thie presents not
onty to EG. but to our
supphers and other
businesses, cyber risk has
been reported as a
standalone rish within the
technology risk category,
with executive oversignt
from the Group's CIG

Technology can become
absoiste and
unsupported; falure to
adequately design text
and maintam systems
may resalt in disruption
to business eritical
systems and applications

° Tameing s o pal vk

24,7 Security Operations Centre to monitor
threats ana vulperabilitias which has been
strengthened as a result of the Increased
threat factors i the fuel retail sector

We operate a layered secunity defence
modet across the business

External penetration testing on critical
infrastracture simulation testing and
backups

Regular reporting of cyber threats. intidents
and securtty to the Board.

Training and ComMmunICations across the
Business for new starters and exisiing
colleagues.

The Group centinually monitors and
enhances technology Infrastructure and *he
effectiveness of our business systems to
ensure they are fit for purpose and support
the Group's strategy

We have |T development. change
manragemant and Iifecycle procedures in
place and partner with third-party supphers
where appropriate

WwWe have reviewed with support from external
advisers and mapped our 11 risks and
controls across the Group that continue to be
designed and tested.

Dicntal strategy. technotogy and infrastructure
and conlrols are monitored and regularly
reported to te Audit & Risk Commuttea and
the Boara

We have invested in the latest products from
SAP ServiceMow and Microsoft to enhance
the capabilities in the technology systems
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GOVERNANCE

FINANCIALS

The success of the Group depends on our
abihity to attract, retamn and develop
colleagues and to ermbed our cuitdre and
values in ordet for the business to achieve
s purpose and strategic objectives

CHANGE FROM
2021:

o

Loss of skilis. hey
contacts, relattonships
and wmportant knowledye
could affect the
operatianal ability of the
business

Market competition for
key leadership remasns
strong. with ncreased
chatlenges as a result of
macro-political and
cconomic factors such as
Brexit, inflation and
cost-of-l-ving Increasas
particularly felt across
the retall sector.

Recognising the increased scale and
operations of the pusiness, the Group Board
comprses three indeperdent Non-Executive
Directors, including a Non-Executive
Chairman. to enhance the mix of knowledge,
skills and experience. For detaills of the
compasition of the Boarg please refer to
pages 64 to 66,

A Group-wide people strategy 1o make £G an
‘employer of choice is being developed and
overseen by the Remuneration Committes,
whore retention, starters and feavers
information and salary data s reported on a
quarterly basss,

Transparant remunetation structures and
salary benchmarkirng have been roviowed and
enhanced to incentivise colleagues across the
Group.

Managememn teams are focused on
recruitiment, development and retention of
key local talent in each of the markets in
which we operate.

Succassion planmng and development of key
employees also continues to be a key priorty
for consideration by the Board For further
information on our pecple sirateay and
travming and developmeant programmes
please refer to paye ?

2022 Anmaal Bizort ansd Finar Al statements



HEALTH & SAFETY

FOOD PREPARATION AND
STORAGE

Failure to meet regulatory stangards and
custamer expectations relating te product
safery ncluding food sourcing. preparation
and starage which may result i iliness, death
Or 1Mjury

00

CHANGE FROM
2021

HEALTH AND SAFETY

Failure to meet safety standards in our
workplace may uanfortunately result in ceath
or injury to our customears and colleagues
whizh may result In damage to our operations
and reputation as wel as adverse financial
and legal consecuences

@

CHANGE FROM
2021

Ny rocortalite vk

St owth i

[sRANTA

JUZE Soue R

o norcasea ek

@ Comratne et e

et e

Increased legistative
requirements following
the implementation of
Natasha's law, evolution
of custamer preferences
and the develcpmoent of
EG's strategy with the
acquisition of three
proprietary brands
including foodservice has
soen an increase in the
nsks assaciated with food
preparation and storage

Providing a sate
environment for our
colleagues and customers
s important te £G and
we continue to review
and monitar our contrals
and processes ta ensure
safety

The pandemic had a
significant impact on our
operations, resulting 1N
new ways of working to
serve our customers

° Soemame &

e ety oo

Cand Pinarat statemente

We have a robust H&S nisk register
aenttfying assessing and monitoring
specific H&S nisks across the business and
brands with key controls and control owners
identified. Every brand has estabhshed
opeoratonal support. robust reporting
systoms and support functizns for food and
heaith and safety. this includes Food Safety
Managers. Safety Managers. Technical
advisers. Quanty Assurance advisers and
Primary Authority Partnerstups ("PARTD

~ealth & Satety Committors are in place
across the business for each region,
reparting into the Groug's Health & Safoty
Manager. wio has direct acless te the
Group General Counsel and Company
Secretary, and quarterty reports are
presented Lo the Exccutive Rish & Disciosure
Commuttre and the Board

We closeiy monitor changes in regulations
and lagslation to ensuie our Briuish Retail
Consortum (CBRCTY members, a5 well as
controls and processes, are compliant,
Colleagues are provided with ©&S traming
and bespoke traming s icentified and
provided based on roles Thes ncludes
NESOSH. IOSH Food Safety R5PH Levews 2
3and 4

Crur internal and external auditing
programme safety inspections and nsh
assessment completon assist us In assessing
cur comphance status with established
policies and procedures, this enables us to
continuousty review and identify areas tor
potential improvernent Qur bespoke safety
reporting system enables us to conduct a
thorough safetv analysis and reporting of all
ncidents throuah to Board lever, which
assists usn targoted safety sutiatives and
communications acrass all brands
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GOVERNANCE FINANCIALS

e mpact/movsment Weomron

tajure to achieve our fimanoial performance
objectives impactaed by macroeconamic
conditions including miflaticn, iIncreased
commaodity prices. currency and interest rate
fluctuations and tax CxpoOsUre across our
glokal markets.

These conditicons may impact our cash
hguichty position and the Group's ability
to fund furthor capital nvestment, interest
pavments and fixed cost commitments,

@6

CHANGE FROM
202%

o

Global markets are
expenencing volat:hty as
a result of geopolitical
and macroeconomic
factors which may smpact
commodity prices, taxes
and tanffs and mav result
mncreased costs for the
bugmess.

While the business has
demanstrated continued
resilience during
challerging market
conditions. as a result of
inflaticn and
cost-of-hwving ncreases,
customers may ke
regatively impacted by
a reduction in disposable
income This may then
cause a declina in
carmngs and cash
generation, potentially
reducing the Group’s
abihty to repay and
refinance 1ts external
delst and to fund working
capital, captal
expenditures and other
expenses

We mamtan ananfrastructure of systems,
pohecies and reporting to ensure discipling
across ail financial matters including
treasury. tax, and financial reporting and
performance.

Continued tocus on working capital
management To continue to improve cash
flow, including reviewtng discretionory
growth capital cxpenditure 10 maximise
houndity

Frequert engagement and dialogue with
the market and rating agenaies

Enhanced budgeting processes, ncluding
projected cash, finangial covenants testing
and cther rating metrics.

The Group Chief Financial Gfficer and
semor finance execdutives monitor
adherence on principles ana polices

Weokiy and monthly trading updates are
presented to Executive Management and
reporting circulated to the Directors which
analyses performance against budget and
prior year.

Manthly Finance Board reports which
nchuce cash forecasts over the short and
medrum term. working capital and igu.achity
positions are reviewsd and chscussed by
the Direciors

We regularly review taliing cash fiow and
earnings forecasts, capital expenditure
plars ano igudity levels and access o
committed crecht faciiities 1o ensure the
Group maintamns approprate higudity
pasitions, We plan to address refinancing
of existing debt facilities well ahead of
scheduied maturity dates

Risk management strategies reflect the
defined risk appetite, ensurmg risk
mitigation using cost-effective strategies
The Group continually evaluates the use of
nterest rate hedging instruments and fixed
rate borrewings

The Audit & Rish Commitiee maintamns
regular oversight and governance o° key
areas including hguidity and funding
strategy, our goIng concern statcments
and Group financial controls.,

202z annual B
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HOW WE

PERFORMED IN 2022

The Group delvered a resihient financal performance in 2022 despite a challenging environment and eievaled operating costs,
reflecting its well-dwversified global business across Foodservice, Grocary & Merchandise and Fuel

Adjusted EBITDA bafere IFRS 16 decrensed by 5% to $1.36bn tor the full year to December 2022, with this beng driven by the
weakering of the Eura, Australian Doliar and Sterhing agaimst the US Doliar durmg the year. On a constant currency basis. the Group's
Adjusted EBITDA before tFRS 16 increased by 12% to $1 4600 for the full year to December 31, 2022

Total revenue rose by 16% (or 25.1% on a constant currency basis) to $30.62bn, which includes the contribution of the Group's recent
acquIsitions

Cash goneratior remamed strong with operating cash flow generated py the Group of $1.213m. being 89% of Adjusted EBITDA hefue
IFRS 16,

The Group s site netwark increased to 6,612 sites by the end of the year, of which two-thirds are company owned and company
operated, with the increase primarily ariven by its completed acgursition from OMY of 285 forecourts in southern Germany in May
2022 - strengthening its Eurcpean business The Groug has continued to mvest inits estate *hrough new-to-industry sites and refits,
following growth capital spend of $484m.

Cetalled opposite 1s @ summary of ow performance for the year cnded December 31, 2022,

Please nole. a number of Alternative Performance Measures? ("APMs™ have been adopted by the Diectors to provide additional
information an the trading performance of the Group These measures are intended to supplemaeant, rather than replace. the measures
provided under IFRS. and turther detasl on these measures and how they are derived from the financial statements can be found fram
page 163 onwards

S22 Annual Report and FinEsnoal Statements



GOVERNANCE

FINANCIALS

2022 202)
Before After Befarc afrer
exceptional Exceptional exceptional exenhonal Fxcepiiong oxceprtional
items items items tems Irems g
sm $m $m Fm Clael ST
Revenue 30,616 - 20,616 I.An” — JE 420
Cost of sales (26,263) — (26,263) 02324y - (22,5324,
Gross profit ) " 4,353 B - T 4,353 T T iaos ) _ P
Operating profit™ 539 (62) 477 6580 (54>
ot firgnoe ¢ osts (735> — {735) Ay (5
Profit/(loss) before tax (196) (62} (258) 276 (62
Tex (52} (12> (64) 47 !
Profit/{loss) for the year (248) (74) (322) i29 75
2022 02
$m S
(Loss)/profit atter tax (322) 24
Add tar 64 %5
Add net finance costs 738 419
Operating profit™” 477 s
Qperating exceptional ttems (note 5y © (32) 11
Adjusted operating profit 445 B
Add denreciation 464 515
Aod impa rment 390 235
Aad IFRS 16 depreciation 217 197
Acd amaorasation al a7
tProfit)/loss an disposal {16) o8y
Adjusted EBITDA%® 1,591 =118
Impact of IFRS 16 on EB TOA {235) [
Adjusted EBITDA?* before IFRS 16 1,356 40
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GOVERNANCE FINANCIALS

2022
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GOVERNANCE FINANCIALS
2022
o $m

Net?sh’ f;om oparating activities I 31 1,-213 1,455
TCrSL LECOIVET 54 T —
Proceeds on chsposal of property, plant and equipment 2 78 257
Purchases of oronerty, clant and equiper ont v (504> 5380
Purchases of ather intangibles 6 (18> 23
Sqie parchaseo of finania assets Z4 23 (243
Azguisition of businesses 35 (484) (708)
Deposts ood for acuusitions It - [R=1
Investments in (ot ventures and asscciates 34 — 8
LODhs 1o resated parties L7 (37) N
Net cash used in investing activities (721) (1,530
[N O TR A ITe £561)

Repayrment of lease babilities 24 (255)

COAN IS SUANCE TOStS Pa z (3)

Repaymeoents of borrawings 21 (630)

Sroceads O NS DOV Gs 3 B70

Net cash (outflow)/inflow from financing activities (579) 93
E (decrease)/increase in cash and cash equivalents (87) 2
Cash and cash equivalents at beginning of the year 21 646 661
Ffrect of forcign oaomange rale changos (93)
Cash and cash equivalents at end of the year 3 466 646
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GOOD GOVERNANCE IS KEY TO ACHIEVING THE BUSINESS
OBJECTIVES WITH A STRONG COMMITMENT TO ALL
STAKEHOLDERS, KEEPING PACE WITH THE STRATEGIC

NEEDS OF THE GROUP AND TO PAVE THE WAY FOR
LONG-TERM SUSTAINABILITY

Lord Stuart Rase

For the year ended December 31, 2022, under The
Companies (Miscellanecus Reporting} Reguiations 018,
the Group has apphied the Wates Corparate Governance
Principlos for Large Private Companies
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STRATEGIC REPORT ' : EINANCIALS

Our Governance Framework

AUDIT & RISK REMUNERATION

The Board
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Board Committees

AUDIT & RISK REMUNERATION NOMINATION EXECUTIVE RISK &

The Audit § Resk Cammittree The Remuneration Camrirtes The Nominaton Zommitte DISCLOSURE
prov:ides dependert reviews remuneraticon reviews the s.ze ana The Exacutve Risk & Cisclosare
assessmient and oversight of structures and packages for cempositior of the Board, its Commities whicrh Feperts on
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EG Group Limited is governed by the Board of EG Group

Holdings Limited (the ‘Board’) as set out below.

o o

Appointed:
EG Group Heldings comitec

January 21, 2000

Biography:

oro Stuart Rose has worved
o retall for cvenr 40 years ard
nas ne d CEO postions at
cs Baoxel icolana.
o a Group and Marks &
:ncer and Chairman
1ZIons at Marks & Spencer
no Scaco Group. Stuact has
Qatonsve experience of Uk
coroorate govornance
requiremoents and best
practice havirg served on
boards and committees of
scme of the LK s largest
businesses Stuart was
knighted 'm 2008 ‘or servizes
o the retall naustry and
corporate social respoensiod by
and granted a hte peerage in
August 2014
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Appointed:

EG Group Hoidngs Lumited
Moy 23 2017 and EG Group
Lirted Jancary 29, 2016

Biography:

Mohsir 1n To-faunder ana
Co-CED of EG Group: and hos
been active 10 the fue!
forecourt and retar
cOrVENIENce noustry since
2001 He s a resourcefu
businees 1eacer ana has peer
o major driving force behind
the growth and deveicpment
¢t EG Group mcluding baing
actively imvaived in
~egotiahcns with major brand
partners capital raising and

financing sransact'ens Frior to

—

founcing 56 Group, he heta
sL0r icaderstug tolos at
various +s5a farmily Dus nesses
He was ooty named the 2018
EY Srireprencur of the Yearn
e Uk alorngsidge hus brother
Zuber, ana horoused In the
Queen's Birthday Horours L.st
2020 for tus contninution te
business and charty

Appointed:

EG Group Holdings Limited
November 2. 2020 anc

ES Group Limited

Jaruary 29 Z0oie

Biography!

Zuber s Co-Fourder and
Co-CED G Group and
entered inte the businoss
worid at an eorly ago He s 3
matural leacer and a versat le
strategist and tacucian and
active'y sads on oxtending

the new-to-industry lard pans,

s.te nvestmert and
development, and Group
opcrations, Prigr to foending
EG Group » 2001 Zuber
cetakhishes a numbicr of
enterprises incluomig a chamn
of newsagonts it busy mal
locatiors 1 the ~orth West of
Engiand Zuneor was jointhy
namec the 2018 EY

Entrepreneas cf the Year o the

UK aicrgside s prother
Maohsim, and henowred in the
Quoen's Birthday Honours Lost
2020 for his contrnibution Lo
Lusiness and charity.

Appcinted:
EG Grourp Holdings imitec
March 1. 2021

Biography:

Dame Alison Pas serves ar
Cha rwoman of _and
Secunties and
Fr.ends Frovic AN,
Barclays ano Man Grous She
s curiently Scnar Adveor at
Evercore and Chawmar of the
Auct & Risk Committes at
Zunch Insurance and BASF
Charrman of the Strategic
Advisory Board at
Livingbrigge Prvate Egaity, a
Drractor of Caller Camita and &
Nomn-Executive Crector at
Paccar She ik a trustee
Eccnormist Group acd a formet
member of the dnited
Kinadom Takoover Pane:
Dame Alson s 2 Charterea
Accountant and has twe
honarary doctorates She was
maoe 3 Dame Commander of
theo British Empire in 2014 for
wervices to business and
recerved a Lifetime
Achievement award at tne

f

2020 Non-Executive D ects
of the Year Awarde

Statoments
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E bxecutive

ALdit & Risn Committeo

Appeinted:
EC Group Hodings cint ted
November 11, 2820

Biography:
Johr was apnonted as a
mNon-Executive Droctor n

Maovermber 2620 and i a

rrernaliond erpenarce most
roccthy oidng evecutive
s tions at BR and ADNOC
Sistribut on He ec ADNOCs
FCHn 2015 tre largest recent
IPD of an entity that inc..des
c-stare operatons and nas
ORICTEVE BxDENETCE 1N 3
~umber of areas that are
magndy relevant 1o BEG Group s
giobal business Johnis g
trictee of Autst oz g leading
autism rescarck and
carmrpaigning charty

STRATEGIC REPORT
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Appointed:
EG Group Fioldings Jirmited
Noverrber 2, 2020

Biography:

*Manjit founded TDR Cap tai
with Stephen Reborteorar
2002w th whom Fe nad
Dreviousiy workec at OB
wpital Pariners He has over
28 yea s of emperience 1in
orvate equity, leveraged
finance ana consulting
Proviousty, Manjit was
Managing Directer and Heaag
of DB Carpital Partners Edrcpe
and s predecassor firm BT
Capital Rartners, which he
j0imed in 1994 He started his
carecr 1 the Maragement
Zonsultancy divisicn of Arthuar
Ande ser and maoved rio
orivate cquity 101289 with %
2l and ater with NM
Rothschild Manmjt he ds 2
Paster 5 degree - EConommics
from Cambridge Uriversity

n ‘ndependent

NoMmnaor commities

Appointed:
EG Group Holoings vimited
Cctopber 2% 2016

Biography:

Gary Jomed TOR Zapital in
Jung 2008 end 1= coe-Maraging
ot He s mvelvoeo o the
day-to-day management oF
the firm as wel as TIRE
mwvestmente 1 ES Grosg Asda
ana Aggroko rwhore e sty o0
the board for ally, and 1=
responsibie for orginating
new transacticons Gary s g
former board member of
Modulaire Group, WillScot
Mobile M Holdings Corp and
Target Hospitaity and has 18
years' private eguaity and
Imvastrent banking
experigace. Prior o jciming
TOR, ne waorked at borh it
and Bear Stueacns im London
and Noew York Gary recoived a
Master's degree 'n Sinance

w tr distinction from the
Lmsversity of Strathoiyde and 3
Mastor's degres in Chenmustry
w i first class honours from
the Ur versity of Ecmburgh

Par

FINANCIALS

. Charrman

Imraan Patel

Chief Strategy and Business
Officer, Group Generatl
Counsel and Company
Secretary

Appointed:

EG Group Holdings —mited
May 23 2017 and EG Group
Lemited Juiy 12, 2316

Biography:

Irmraan jomed EG Group in
20168, He aualifled as 3
Solcitar o the Tty of Londor
In 200 and has beer inveoiaed
n negotiating ard delivering
lona ano commercial agvice
an comzics, reguently
hign-orefile, transactiens
around the werld over sirce
At EG Group. Ve leads ali
mergors, acauisibons,
divestments and strategic
atives as wes! as Legal and
Compharce Health,
Snvircnment, Safoty & Secuarty
PHESS Y and ESG activities
for the Group Proor to @ming
EG Group. he haid a vanery of
=ales at busmesses of Deange
Saand BT Growo plc.and City
cf Lander law firm. Asharst

L P Imraan s ligaiahted m
the GC Powerlist 2021 as one
of the JK's mostinfluertial
r-house awyers anc howgs an
L.B  HorsY i Law from the
Jrrversity of Lancaster and &
Postgradaate Diploma ~ Legs'
Practice (PGODiEL) from the
College of Law Chostor

2027 Anmua' Report ond Financ.al Statomants
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STRATEGIC REPCRT FINANCIALS
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Matters considered
CO-CEO UPDATES

Link to strategy: Link to stakeholders:

STRATEGIC REPORT

FINANCIALS

Ovenview of spportunitics and challenges facirg the different segments and
regions provided at ¢ach meeting

Owverview of performance and trends, customer trenas and proferences
Integration of LEQN, Amere, Caoplands and Sprint ousinesses acguired in FY 21

Opening of 8 NTHand more than 100 Foodsarvice outlets

CFO UPDATE

Link to strategy: Link to stakeholders:

Overview of financial performance including revenue. EBITOA ang cash Aow
Performance measured agamnst pror quarters, years and budger

Re-forocasting and actior planring

AUDIT & AUDITOR

Link to strategy: Link to stakeholders:

Review ana approval of FY21 Annyal Ronort and Finznaal Statements

Approva: of re-apporitment of KPMG as enternal auditor for Fyzz

AD HOC FINANCIAL MATTERS

Link to strategy: Link to stakeholders:

Agreed Group ang country budgets for FY22

Seview of lquidhty foverage refinancing pian and revaiving credit faciity

PORTFOLIO MANAGEMENT

Link to strategy: Link to stakeholders:

Aoprova: for the divestrrent of twa Lid subsidiaries
Approva of the sale of non-core branded sites - the USA

Dwvesiment of 48 service statians following OMY acguisit on

TECHNOLOGY

Link to strategy: Link to stakeholders:

Sevieve of risks and controis arcund technalogy and imformation security
SAR ' Go Live  smplemertation in tre UK and Australia

EG digwal strateay

HESS UPDATES

Lirk to strategy: Link to stakehalders:

Graarterly reports presented detailing HESS perfaraiance for country and Group

Strategy: Growth tnnayvaticn Site network Foodservice
Stakeholders: Customaors Brand partnerz and supphers Colleagues Investars Communities

2022 annual Booort ano Dinans g Stateroents



ttorscomigores R outcoma

LEGAL’ GOVERNANCE < Approval of tae Whistlenlowing Policy
& COMPLIANCE MATTERS « Roview anc aporoval of the Groue Risk Register

< Approval of a Conflicts of Interest and Relatad Party Honcy

Link to strategy: Link to stakeholders:
ESG + Marenal ty asscssment fo identify and pronbise significant E56 mattors for
the Group
Link to strategy: Link to stakeholders: - Approval of copex to Pvest i~ third-party Jata capture
+« Approval of the publcation of EC « frut Sustamabiity Report
« Approvar of our operational cadbon farget. to nolve cmissiors by 2030 1o he net
zero by 2050 and EG's E5G strategy focusing o Colieagues, Lstamers and
Plangt
«  ESG traning for Board members
Strategy: Growih Innovation Site network Foodservice
Stakeholders: Custaomers Hrand partrers and supplers Collcagues fMvostors Commeunities

+lontinge to ctocely oty e porforn ance of the Broup segiments ana

macroeconemic faciors

1C et ces angd aplamieniate

WEFIETO T LA Dhic ALSDC Aten OIIICE J

Moiud mg sucoessaT Blannimo oy
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STRATEGIC REPORT s FINANCIALS

THE NOMINATION COMMITTEE CONTINUES TO PLAY AN
{MPORTANT ROLE IN ENSURING THAT THE COMPOSITION
OF THE BOARD AND ITS COMMITTEES REFLECT THE
NECESSARY MIX OF EXPERIENCE AND SKILLS IN

DELIVERING ON THE GROUP’S STRATEGIC GOALS

Lord Stuart Rose
Chairman of the Nomination Committee

Tomim t

Fam plessed 10 ores cooet fol the

perad erded Doecember 31
Commuttoo mombors 2022

Duried the year tne Committes supsoriea The Board and
= Y i

Stuart Rose (Chairman; management oo iew anc Jeveiog T
arcdp and cnspoe the B

STroEn T

Alison Carnwath "
OO 0 ach Culey Tyttt

John Carey

“ihe Board ano ot Torenittoss s Sraciae

F s the £ nfey

o+

= Review the caomposition of the Board and it Commuttecs to
ensure effective jeadersnip and long-term success

+  Ensure the abpropriate balance ot skills, background anc
experience

«  Supportng the business to ensure apmopnate succession plan
and talent pipelines for Board and Executrve Management

»  Ensure the Group apphcs an appropriate standard of
corporate yovernance for the size, scale and complexity of
the business

CPerence Ade

ALTTET xS 0D

Soeqpoat o of the Committon

G LA MIET SURorted By oot Aasor o
members Alre
they do not ferr part ¢
the Groun S ormp [
Charman gevelop:
voMeetinos are mimdted and actions are trackod and

repcrted an the next mectina.

g Diroctors are

qaorut Ths

arv whoan Sonunshon wirs 1re

SIte adendn ana LSuppoertneg

doecaricnie

43% Ethnically

Diverse 29% Executive

T2 Anneal Report 2nd Foanano al Statemients
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STRATEGIC REPORT l FINANCIALS

rocusaren Cactions

1. GREATER STRATEGIC OVERSIGHT - The Board has continued to support managemeant on deolivery af its
AND DEVELOPMENT OF STRATEGY strategic options including portfolic management and refinancing ahead
of the Group’s debt maturities. During FY232 vhe Group’s strategy well
focus on reducing leverage via non-core disposal, real estate
monetisation and a disciphnea capex approach.
«  Management and the Board wiil work closely to ensure delvery of the
Group s 12 business priorities in ne with the long-term strategic

objectives.
2. DEVELQPMENT AND INCREASED = People-related matters remam a key responsibility of the Remuneration
OVERSIGHT OF EG’S PEOPLE Committee with peoplo-related matters being referred to the Beard for
AGENDA deep dives at least twice yearly

+  Succession planming and taleat pipenng will be a key focus of the
Company, supported by the Nommmation Committee, to ensurc there 15 a
sufficient and diverse pipeline of talent to execute the Group’s current
and future sirategy.

3. DEVELOPMENT OF GENERAL = Devetopment of the FY23 Beard and Caommuttes calendar and rolling
PROCESSES agendas for the Board and Committees to schedule standing itemns

«  Enhance information flows botween Directors Board and Comnittecs
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Lomim tiee membors

Alson Carnwath (Chalrman)

Jonn Carey

= The Committec s tesponsibie for roviewinyg the
appropriateness of the financiai controls and processes and
the nmtagnty of the Group's reported financial nformation
mcluaing hey judgements and disclosures

+ The Committee s responsible for overseaing the externa:
auditor relationship, recommending to the Board ther
appontment and remunaration and assessing the
effectiveness of the external audit programrie

+ The Committee continues to support the Group in the
design and deveioprment of gur internal controls and rigk
managamert framowork and the 1identification and
assessment of princibal and emerging risks

ZOZZ Lnnwar keoors and Foneng

THE COMMITTEE CONTINUES TO OVERSEE THE GROUP’S
DEVELOPMENT AND IMPLEMENTATION OF FINANCIAL
INTERNAL CONTROLS AND PROCESSES. A KEY PRIORITY
FOR THE COMMITTEE WILL BE TO SUPPORT THE GROUP IN

LIGHT OF THE DYNAMIC MACROECONOMIC LANDSCAPE

Dame Alison Carnwath
Chairman of the Audit & Risk Committee
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Significant financial

matters

Considerations

GOING CONCERN

e Sce Gamg cancern within
note ! on page 92

The Comimuttee reviewed and challenged managemant's assessment of forecast cash flows in the
Going Concern Assessmaont Period inciuding sensttivity ta trading porformance and the notential
impact of uncortaint esnc.uding those resalting from macroeconomic and geopohtical factors
These fcrecasts also considered the abihty of the Greup to service its finanoirg faciities and to
comply with its relevant covenants

The Committee reviawed the assumptions with management and 1s satisfied that they suppart
the Group 3s a gong concern

The Committec aisa cons dered the disclosures 1olating to the going concerni assumption
including those relating to the patential srratogic options bemg considerea by the Directors

IMPAIRMENT OF GOODWILL

o See note 15 Gaogwill on
page 14

The Commurtee roviewed and chalicnged managoment's impan ment testng of goodwili 1n
partizular inrelation to the Austraha ard France aroaps of cash-generating anits (C0GUe™

The Comm ttes cons.de-od the methodolagy and key assurpbions for the adopted fa'r valuo
spproach 1nordor te 2encluges on the apDroprataroess of the mpalrment i0sses recogmsad. which
consisted of & $100m impoirment for the Austrana group of CGUs for 2022 (2621 $100m Trus
ncluded challenging tre independent tnird-party valuation multples sgamst the latest knowr navket
saforration Given the impar ment in Australia ond the low headroom in France, the Committes alsa

reviewead tho relatod incremental d.scosures.

IMPAIRMENT OF PROPERTY,
PLANT AND EQUIPMENT
(“PPE") AND RIGHT OF USE
("“ROU™) ASSETS

o See mpommoent o FPE 2nd
Intangnics wthin key sourees
of estaratior unzertainty .o
nGte 17 on page Na

Tro Audit & Risk Commilttee revicwod managaement's mipairmient conalus.ons reldlimg ta sito-iowve!
mpairment indicators for PPE and RelU assets, which included challenge of key lwogements, s
porticu.ar discoont rates and the estimatea future cash f ows

The Committee noted the impairment charge for the year of $290m 2021 £775m? and reyiewed
“e related discicsure

ACQUISITION ACCOUNTING

e See note 35 Business
carmbimations or pages 157
to 152

There have been two acquisitions i the year Management have engaged valuat.on spedar sts
whigre regured to support on the purchase price accounting and other ey judgements rmare as
part of this exergise ang o summary of the proposed accounting was prosented o the Comm trec.

The Audit & Risk Commuttes reviewed the accounting treatment and disclosuras and the
appheation of IFRS 2 Business Combunatiors in relation to these acquisttions.,

EXCEPTIONAL ITEMS

o Sve mote 5 Exteptional terns
ot pages 104 ang W05

The Cemmittee considered the presentation of the Group's financal statements and the
appropnateness of the presentation of exceptional items The Commuttee revicwed the nature of
tne adjusting items icent fied and Concdrred with managerment that the treatment was cloar,
balanceo anc consistently apphied acress years The Committee alsc considered the presentation
of Avernative Paerformance Measurcs (CAPMe 3 including Ad,ustec EBITDA. throughout this
report and whotner tn s enab.es & clear and farr understanding of performance.

PROVISIONS

Sce note 27 Pravizigns or
pages 132 and 312

The Group ho ds provis.ans for enveonmental resmedigtion obhgations, dilagpdaton costs for
leased petrc! filling stations U"FFS™ and tor orerous contracts Assumptions are made @ refation
te expected costs to fulfi the okhgation. the timing of the expected cutfiow ard the apprepriate
discount rate apphoatbe

The CTocmmittee cansidered the Group's provisioning policy, reviewed the hey judgements which
form the bas = of the armoonts tecogrises and reviewed the related disclosures

RELATED PARTY

TRANSACTIONS

o See note 37, Rewated party
fransacticrs mi pages 154 to
15€

The Audit & R.sk Cormmittee reviewed the related party disciosure in the financ.al statements
The Audit & Rick Commuttee satisfied themselves that there were no additional related parties
that had not aleacdy been dentified nor refated party transactions that had not been adeguate’y

<
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THE COMMITTEE IS DEDICATED TO RECOGNISING,
REWARDING AND INCENTIVISING OUR COLLEAGUES
ALIGNED TO THE GROUP’S STRATEGIC OBJECTIVES

John Carey
Chairman of the Remuneration Committee
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The purpose of the Committee s to suppart the Company to
harmonisc ond gevelop a Group-wide sustainable appraach to
remuneratian that attracts, retains and incentivises hay
personnet across G, Yo dehver the Group's strategic objectives
and s aligned with shareholder interests,
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« Proposing appropriate remuneration structures for executive
management and our warkforce and ensuring the
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e T
LR T

OPINION

We have auditen the financia: statemaents of |G Tnoan Loenlod
the Company ™ for the year ended 31 Docomibzer 2022 which
camprnge the consohioaten income statement, consclidated
staterment of comprenensive Income. cansoldated halongce sheet,
conscloated statemont of changes in 2auty, consohdated cash
flow staternent. comzany baance sheet, company statement of
changes 1m egquity and rélaed notes, incluchng the accounting
poaces nonote 5,

In our e

LR AR

However

=L A I T

with jJuogements that were reasonat:e at the tme they were
made. the above conclusions are Not a guaranice that the Grous
or the CompEany wi:l continue 1 operat.or,

2022 Annual Report ana Fanoal Storements



Fraud and breaches of laws and regulations - ability to
detect

Identifying and responding to risks of material misstatement
due to fraud
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ittee, group

ttee meeting mMinutes

gt ue ey

satit and 71sk Commi

RN L

identified fraud rshs

throughout the audit
FraLa L gl -

RS TN S S R N

+ |dentifying journai entries and other adiustments to test for all
full scope components based on rsk crteria andg comparing the
identified entries to supporting documentation 1hese included

those posted by users whao typically do not create or post
Jjournals. seldom usce accounts. journals posted with no accouns
numibers or l.ttle to no aescrpton and joarnals with unusual
descrint:ons, key woras or urexpecied entries

o Sy STURS R T B S RS S o O

G222 Aenua Report ang Bimans

Identifying and responding to risks of material misstatement
ielaled 1o tomphance with laws and regulations

W o1 b L

PARRAT PSR AEAVES

[ T Y L N
- i 2f fines or itigat.on or the icss of
the Grodp's hecense to operate. We identf ed the followmng areas
as those most lhetwy to have such an effect

+ Relovant tegional fuel storage and related environmental
regdlations which control spillages ar sing from aelivery
storage and sale of fuel products. eToloyec hea th and safety
and Consumer Rghts Leais.ation reflecting the Grous's

pusiness model

Statemente
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Context of the ability of the audit to detect fraud or breaches
of iaw or reguiation

talt e n
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Other information

. e

ALTLE v D

rsieteni w

Ol on

« We have nat ident ified material misstatements in the other
informanicr

* Inouropinion the mformanion giver in those reparts for the
fimangial year 1s consistent with the financial staterments

* N o opinien those reports wawe been orepared ;1 accordance
with the Companies Act 2006

Matters on which we are required to report by exception

TCorerart t voL

. =T R SE

= Adesuatc accounting recards have not been kept by the parent
Company. or returns adequate for aur audit have not been
recewved from branches not visited by us

*+ The parent Company financial statements are 7ot 0 agresment
with the accounting records and rcturns

* Certain dhisclosares of directors’ remuneration soecified Sy law
are not Mmade

GOVERNANCE
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The purpose of our audit work and to whom we owe our
responsibilities
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SOArG e Jnen now 202000
2022 Tt
Before Exceptional After
exceptional items excepticnal ey
items (note 5) items
$m $m $m L
Continuing operations T T T o S
Revenue : 30,616 — 30,616
Cost of sales (26,263) - (26,263)
Gross profit T a3sa - azsz
Dnstribution costs (3,396} — (3,396)
SOTrrstral ve (439) (108) (5347)
Ctnor operating meome 22 46 68 He 7z &7
B RS T N s
AT T TR T DAl Ll i [&)] —_ (1 —
Operating profit/(loss) 539 ¢62) Ta77 T can
LI T . 28 — 28 e
Fimance £osts iz (763) - (763) [R23=0]

(Loss)/profit before tax (196} (62) (258) P c o
Tax 4 {52) (12} (64) 157, 62 530
(Loss)/profit for the vear {248) (74) (322} Tt - R

PO e el p TR NSRRI Coy STttt

022 anazt Report and Finanoal Statemonts
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2022
$m

Profit/(loss) for the financial year o T @2 54
Other comprehensive income/(expense)
s that sy be subseguent’y reclasafica to prafit and loss
RN freti, {64)
lreamis that wall not e e
W s e s e 10 2
Relatod tax on defined beaefit ponsiars puan remeasuremert ) N Gy
Other C;ﬁ;}ehensive income/(é?pense) for the year (57)
Total comprehensive loss for the year (379) (&

oot e T T I L L B AR L FE NN WA

2027 Annana Beoort ond B
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T $m S

Non-current assets

: 5,809 o
16 846 107
4,519 4=

4 1,937 A ALY
oo e T 13 i
Deaferrea tax asset Z5 no 158

RSN e 37 =

Famans o oaheed
“rade ana othor recarcanles 2! 237

13,608 14,414

Current assets
iy ertoras 20 a42 772
Tl A AT DL el e o s . 676 I

R FUE B P

Finar. & asss

LT T T TR e e L4 8 ——
Cersative financal cstrureats 1ad 3 Z

I T P = 378

AT ENG CAsh fOuvalents 21 465
2,373

15,981

Total assets

Sl Sratemonts
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2]
o
2]
2]
r

“Current liabilities

Trode and cther Lavaliles 25 (1,799 77,
(IR as U M SN E N e (29) RIS
14 (68)
2 (373)
24 (1935)
o {108) LRA

Tervative francial mstruments 4 14) (5

Cursentircome tas i

iDL CE onEnr Sl gt o z7 18) e
iabiimies nela for sale e (85) (23

(2,689) AN
Net current liabilities (316) (HE)

Non-current liabitities

Trade ang other zavabics 25 (368) (4EL)
- 25)
i) (9,772} (16355
s (1,826) RaPas

Froanzionrs tor other aabin fics ard crarges Z7 (584) (705,
TEter et ol bl el P (493) LT
=mnloyes penefit abligatione ) {21 K

(13,089)
Total liabilities (15,778) (16.0732)

Net assets 203 Lex

Equity

Share o TR — —
Share prenmius zccount 29 2,158 R s

PR e T neer ol A 1.2973 C TR
Other reserves S0 (75}
Fermaend oaes (584}

Total equity 203

RS o) SAT e S S A Fa ST

2002 Armuel Boeport ang Finardal Statemente
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vea onddon December 372022

Fainee

RS ; g - Ea
Satance at January 1. 2021 GIRG 3 — 58 (3361 584
Srenl Foe rhn e — - - ol o3
Other comprehensive Acgrie '(woss) for the year - — — (G2 [ (561
Total comprehensive income/(loss) — [z o
Share-based comipensation charges Za — 1 — - i
Balance at December 31, 2021 . R LZHhe EEE
Lass for the year — _ - — (322> (322
Cther o rebierano e o, mrantd Tor b e penr - - - (64) 7 (57)
Total comprehensive loss - - - (64) (315 (379}
S nr et e Cor e 2T . e - - N _ — nm
Balance at December 31, 2022 2,159 (1,297} - (75) (584) 203
ne S : P I v f

[

ZODE Lol Roport and Freaansosl Slaiemenats



STRATEGIC REPORT GOVERNANCE

nz? RN
L $m B
Net cash from operating activities 1,213
Investing activities
FNTS 78 s
17 (504)
e 8)
3 231 (2455
52 - 5

SN TS W G S

Actuisbion of numimeswos (484) (708
T a5 — CRA

‘Nterocst recelived 34 n —

Looane e atigd naen o B 27 )

Net cash used ip investing activities (721) 135300

Financing activities

nterest pa:a {561)

Foopz oo Sf g 3 e (255}

Loar ssuenne © =31 {3)

Sed DAL ety Of ey, s : {630) TAT

Proc s TOM new DOrrow MG i B70 1538

Net cash (outflow)/inflow from financing activities (579} S

Net (decrease)/increase in cash and cash equivalents 87> g

Cash and cash equivalents at beginning of the year ) 646 ey

Etfect of forogn cxchange rate changes (93} (A3

Cash and cash equivalents at end of the yvear kX 466 =

L U U S NI (O BT A - Lo e

2007 Anraa: Beoort and Fnancial Stot
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Loty i TGN S . il t i , - 5
A s - LT B b v e "o
, N BT S SRR ST mer ek ATt e o TR R A A <o
2. ADOPTION OF NEW AND REVISED STANDARDS, AMENDMENTS AND INTERPRETATIONS
SEOFITO e st AN D e T DT D Y T e T e e L e
* S eTATIL
. IS [N o d LT t
i § ok B oo

evised IFRS In issue but not vet effective
DL LTI LA S STR TR P AT T L AR T Cal RPN B T SR OIS FEa S T TR R S TR T T

LB EO

Jortniohior of Snve o

3, SIGNIFICANT ACCOUNTING POLICIES
Presentational currency

et

T T P
U ab E At vt

Year ended December 31, 2022 R
) 1.34788
1.20258

123714

Year ended December 31, 2022 .l
113260
e eeio 1.06660

Avirage rate 1.05380

‘

ST aorAanygs Year ended December 31, 2022 Ve
Cponirg ratre o 0' 72533 7

Tlua o roie 0.67967 T
byarage rate 0.69476 O 75161

2024 annug Report and Fmanoao Statemic s
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3. SIGNIFICANT ACCOUNTING POLICIES TN M)
Rusiness cromhinatione and gooawill

Property. plant and egquipment
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sale and discontinued operations
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HP SN

Intangibie assets

HOT R

(lhatl}

tmpairment of non-financial assets

SFnte st [




R d
P T

non

Taxaticn
to

cial S-a

Harsi

P

vt F

3 = ! I :
= i 2 N i
oy L : T :
] Gk
n..L 4

0 Lo

[ah & R .
o 3 i o

o 5 P

; Lo oo

0 B :

- - - M

el
2. SIGNIFICANT ACCOUNTING POLICIES

teases Tt




STRATEGIC REPORT GOVERNANCE

Empioyee benefits

[k

inventories

R

sy
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4, SIGNIFICANT ACCOUNTING JUDGEMENTS AND KEY : o . o e .
F ESTIMATION UNCERTAINTY ’

H . Sl

EERE IR

RRLIRD HP

FEES T PAE AR A SN I

Tl

R TR Y A PR
[ UL S

Significant judgements tn appiyving the Group’s accounting
policies

A

LT s L

PR A i 4 T

sporfen e

Measurement of provisions

Key sources of estimation

To-

X

TG

2002 Lol Repaort and Frmaraal State
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Litrgation costs )

oL TG e

L provision 43 —
2) .

Gain on revaluation of antavourabie contr

SEnTrLoinn

Profit on disposal
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For the vear ended Mecemhber 31 2027
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6. REVENUE

P Arg g et

2022 R
$m

i

BRI S
Grocery & Metchardize sales’ 4,430 4484
Sl RS 1,280 e

Fuel sa-cs 24,422 20 anl
pnor saoec 484 nie

Revenue per income statement 30,616 26 420

2022 Annual Report and Finasoal Staterrents



7. OTHER INFORMATIO

T,

ReTe

PR

2022

Group Total Group Total
before after
5 USA Europe™” Australia  exceptionals  Exceptionals  exceptionals

Revenue o o
Leoten, BRMoraqaninge 2,868 1,283 279 4,430 - 4,430
Foodoervire 162 1,114 4 1,280 - 1,280
Flien 7,058 14,393 2,971 24,422 - 24,422
Oiber 92 Im i 484 - 484
‘Total revenue T i 10180 17,181 3,255 30,616 - 30616
Gross profit 1,908 2,031 414 4,353 - 4,353
Adjusted EBITDA 666 734 o1 1,591 - asen
Tpcrating eyce;;'.\o;r:]! C5ETS o o o —_ o I2 35
L BT T (217) - (217>
{464} - (464)
{91 — (91>
Mparmert {(29%) (99) (390}
O S I Ao T 11 5 16
Operating profit o 539 (6 477
Foance ncormre 28 - 28
(763) — (763)
N o ) 196) (62) " ¢258)
T oo (52) a2 (64)
‘Profit/(loss) after tax (248) (74 (322)

2022 Aonaa! Roport and Finanon! Sratarmoents
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8. DISPOSAL GROUPS AND NON-CURRENT ASSETS CLASSIFIED AS HELD FOR SALE
AS al Uecember 31, 2022

o I T e R Y S [ R I P S A L PR U I T TSI PR TR Bt

Nan-core locations in the USA

[ [ PR

DECEMBER
31,2022

320

20y
(57)
TR (73
(84)

Minit Mart locations 1in Missour and Kansas. USA

o <y 4 I

DECEMEER
31. 2022

Soodw il 20
27
47

B ST LA i T AT

T LT ST o
Brovisions for othe Lab:ifies sno ohargos (1)

(1)

Separr and Fraanoal sratemoents
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Cther USA disposal groups

.o N .o

LT TR L6, Aoan S e N SIS R R TR A LR G K L
R ST vonorchi detan s
As at December 31, 2021

9. PROFIT BEFORE TAX FOR THE YEAR

ELES S < TA T 1 PR 4 s

2022

(8) _4

S 464 =
217 a7

SO Po e et 166 Le
[vaarment of naht of aesels 124 3]
bport APIETA YIRS LR Tnte INSRRNTTR T R alad ] (16}

Aot anon of ntangible assats 91 &7

ot of e - e
Cooowill mpatrrment 100

tobis ot /s el O R R 23,274

Statf costs vsee note 15 1,684

10. AUDITOR’S REMUNERATION
2022 Y

sm o
e e, St RIZRTST O ML)
The atdit of the parent company and the consohdated financial statemens 9.6 0.

The L oot O

e 2.5 o7
10.8 100

[T VLR

[z audit of the Company s subsidharies performed by LK atsociates of KPMG

I IS I |

far otner seryices

2022 Anraal Repart and Froancai Statementz



1. STAFF COSTS

L on e ) .
T Tt . Moo

2022
Number

Sales

52,762
2,419

55,181

[ ATl )

2022 Zlt
sm m
Aages and salarics 1,523 17587
sl 127 Vo
Gther pension coyts 35 32

Cashy vel Ereebuy oo (orechr oe Mm
1,684 1408

12. FINANCE INCOME

2022 T
m S
Fair value gans on dervatives not designated «na far hegge accounting re’atonsiup - s

Foooar ¢

e on fnano el lies

Other toreign exchands gans

13. FINANCE COSTS

2022

tm
mterest on Bank overdrafts 3nd loans (645) WBOE8;
. - an

Tt

TGS e e

Total interest expense

Firano, charass Lo loz

Forewn exchargs Insses an finanting activities

oo
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I A L T SR PO Y 2022
$m

Corporat o tax

Coont oua o7
Adpustments Ir @SPECE OF RHOE pernas 1

(96)

Deferrad tax

11 S B Ry A 21 RED]
Adjustmenis In respact of proY Lerioc 5 56
Cefoct of Chatae: 1 1Es rates ] 3
Total tax charge for the year (64) (3533

2022

$m

(Loss)/Profit before tax (258)

- AR AN S B T AT AT LS 49
r-dediictible espenses (36) 430
Flreot sfarto Strict o (74> E
Effoct of adferen~es in gverseas 1ax ratos 14 il

Fireot 10
Adjustmeonts in respecy are 16 7
Mo el 3 : (12) e
Inipact of ctinisatior of previcasly Lnrecognised deforred tax [4)] -
FACCRIMIErT 1 P rnas DEOTT et L e (2Q) —
Impact of wirdfall taxes (19} —
piealel - =
Total tax charge for the year (64) M54

DA TENT T YA IR

Coninde T
e

22 Anrual Bepaort and Fimaro gl Statemonts
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LTorcaatimig 1n o o

Uncertain tax positions

g s

15. GOCDWILL

Cost
Balance at December 31, 2021 [
Rocogread on acidasition of sussidianes 393
_ 7)
Transier to heic fo s3le 227)
Sonani hlrereroes (248)
Balance at December 31, 2022 6,028
Accumulated impairment losses
Balance at December 31, 2021 (126}
ol | {100
Erchange differences 7
Balance at December 31, 2022 (2193
Carrying amount
Balance at December 31, 2022 5,808
Balance at December 31, 2021 5 8w
G-
Cost
Balance at January 1, 2021 :
OO g T T RS e S
118Y
Eooria e fone e oo
Balance at December 31, 2021 5117
Accumuiated impairment losses
Balance at January 1, 2021 (26
BATAT LN A ol

Balance at December 31, 2021
Carrying amount

Balance at December 31, 2021 5.9%)
Balance at January 1, 2021 =
PRy U

SO2E Lvinuzl Repet and minansn Sratomonts
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Italy
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15, GOODWILL

"

coepnrabines Ard oy

f ol tines res

LEGICA far g AR TR Rl

ST Ll e W ISR E R

Sensitivities: revised headroom/(impairment) at mid point

Forecast EBITDA Valuation Multiple
Headroom at mid-point Decrease of Increase of Decrease of Increase of
P multiple 10% 10% 0.75x 0.75x
$m $m $m S $m
LIS A 1,485 819 2,151 1,060 1,910
LR 1,507 1,202 1,811 1,328 1.686
223 1no 335 139 314
45 {11} 102 1} N
173 19 326 41 304
357 N 413 302 11
Austrana 10 (72) 92 (67) 87

C2Z Annga Report ond Fimancsal Statements
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16. OTHER INTANGIBLE ASSETS

M S .
Cost o
Baiance at December 31, 2021 4 [EL e 10z
Add tions - - 28 28
Ao bz from an gt L7 EolBinares 3 25 - 25 50
Traasfers ta neld for sale 5 - (28) - (28)
[eposas — — (7) (7
Exchange differences {33) (9) (7 (49)
Balance at December 31, 2022 535 653 151 1,338
Accumujated amortisation and impairment
Balance at December 31, 2021 e Tah L5, NEPE
Provided n year 49> 23} (45} &1}
Tromntere b for s - 6 - 5]
Dispasals — — 3 3
Leonarge ofloroncos n 3 3 17
Balance at December 31, 2022 (225) (105} (63> (393)
Carrying amount
Balance at December 31, 2022 310 548 88 946
Balance at December 31, 2021 iy B S O

T et
N 2

Nute S E2 B
Cost
Balance at January 1, 2021 £ G =
Aadditions — — 12 1z
Ao imme fel o ahions OF s schion 2o Ris - T . T
Cispcsals — _ v 0
Fraranyge dffoories LAt - 4 ‘A
Balance at December 31, 2021 543 690 02 1245
Accumulated amortisation and impairment
Bafance at January 1, 2021 14950 (52) (240
Crarge fon 100 yoa B 12 IR (e
IMIPErITEAT — (1 (1 (700
Zrsisials, — — .
Exchange differences 14 ’ T 17
Balance at December 31, 2021 RT (RS =0 ER
Carrying amount
Balance at December 31, 2027 (= G
Balance at January 1, 2021 oo 104z

21 Do SR UL OERS T s Lloaed
coochstricutizo o
S Tan calod At gtk 1o IR LA Tat L0 TR I RO EO N | ot

o to lar
" S ATGA
e L b

202z Annual Repaort and Financal Statements
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16. OTHER INTAN

T T e N R Tevos o
' sl S T A :

HE TS LSRR T Rat

Caoplandes

Cumbeorland Farms indefinite

PR i
Mo

Tam Thumis

Turkey Hill
Vv kG

Leaf nt g

Fosttas .

Certified Cii 2 :

C

of g T,

foon thie o

c LT v Al

N
et Tl

Qi ate

2022 Annad! Re
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17. PROPERTY, PLANT AND EQUIPMENT

:
Cost
At January 1, 2022 4240 o S AR
Addilions 98 125 281 504
RN LS 104 50 2 156
Ciasposels (13) (30} ()] (50)
I 125 150 (284) (9
T torbela ior cale (79) (27) (4)] (107
el Ol e e (20T (104) [43:] {324)
At December 31, 2022 4074 2424 186 & 66
Depreciation
At Januaty 1, 2022 {821 (B72) - (1,693)
N L BT (1923 {272) - (464}
Is 9 25 - 34
(4) 4 — —
Trarsfors to hoid for sate 20 17 - 37
ST e ¢105) {61} -— (166}
Exchange diffoircnce 44 43 — 87
At December 31, 2022 (1,049) (1,116) —_ (2,165)
Carrying Amount
At December 31, 2022 3,025 1,308 186 4,519
At December 31, 2021 2,219 LIRS =14 4,821
e .
S KEH-
Cost
At January 1, 2021 4Ll =4 CnE
Adchitions 84 K 276 RN
LoTas T e B Z it
Disposais E349) 465 {7 385
o PPN o LA
Fxinanac gitference 25 (207
At December 31, 2021 NI o LhE
Depreciation
At January 1, 2021 SN - e
Provided in year (2927 - [E A1}
A - Ha
4 — 7
Fronange difference A6 28 — o4
At December 21, 2021 Z s TE T
Carrying amount
At Decempbper 31, 2021 TEaR ol 4200
At Pecember 31, 2020 1431 &z 4 937

D27 Bonaa Reno

v Siransiat Statements



17. PROPERTY, PLANT AND EQUIPMENT
T L T ULt LG SEPUA SR FE SR PO T

Impairment methodology

g

[ AR LA I

Assets pledged as security

P T T

A Report and Sinang sl Fraterments



18. 5UB
T -

sdire

S Facdservice | mited

Kearr Managentent Ltd

Koo Rostagrgois o omted

Beehive Equity Limited

Gmgr e FTO0

AR el
F& Convenience Retail Loimited
e o TR T AR

Rarlard South Limied |

Bediautarts

ceor Naturally Fast Food Cta

LT

FeedBritan Ctd

&

¢
h

STRATEGIC REPORT

AT

Holding com

I INTSLWIAR [ SP
Holdimg company

penith

N

Holding company

100

Tl

Tradina of fu

P TE AR

Restaurant operator

L o g
rotding company

CERTROrSTT DatETE L

Restauran

Restaurant operator

ST
Restaurant operator

R RN

Foidimg company

Restaurant opcretor

[miatbel i siiainiaglh

Restaurant operator

ey

DEEUNIVEE

Restaurant oporator
BoatAL an® Doarater

Restaurant operator

GOVERNANCE

Lok
L

‘orher prodects (W14

(WIEN
LI

L

UK
L
UK

K

818
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18. SURSIDIARIES w7 7 isi e ™
International subsidiary undertakings

Leiheres

Edrogarages (ier=Cy) Lmitedd

St mesta SR _to

LG Dutch Finco BV -

TS Ho dings BV

EC

L Beran .

FG (Benglux) B v

G HGE CNetean Y

FG Services (Notherands) B
talb

usls Cramyren Tl B

B Eae e,

"t

[ B |

NRRSValue Retal Nederland 8V -

e ncannEng by
The Tasty Comuary BY

TP os Aol ool thethier o

The Spicy Company 3V

=

o

Paut Mabhiey N

o § SN =

Station Services BV

P Rota BZraros

Stars Loyaity Belgum BY

A FECD L T

EG Services (Belyum Sropettys BV

weahee

4

G BLsiness Gmb

I

W

EG Deutschang GrmoH

v o
= )

FG Deutschand w-~olding GmiaH

Deutsctand GimbH

Hoiding cormpany
Feraet o
Ho:ging company

Hoooe, ©mpanr,
Hoiaimg compary,

B LAITS LTS B STS N

Flpldina company

T ]

Trac SR TN PSP TR

Orzerator of servics statiens

Dot
fuel denot operations

Facll traneor sy

Jing company

J—

PRLE

irading of fuel ' other croo.dls

Trarsmg of fus, by pro o

Reztadrart aperaton

[RERNIN

Trad ng of fuel’/oiher products

ST

nroducts

N of e 0

Trading of fue "other uroducts

Roa CIlfle
Cormant
Fropms oor

Lovalty card busines

Iy

Real estate development

Trading s* fual other prodacis

rio o

oathier LT

sf fuelsother products

-
<
1]
[o3
[Led

[T PR S e TH Ll

~oding company

Jersey

Jerse,
Netherlards
M|
Netherlands

S RN

e thon e ds
MNetherlands

oot

Netherlands

RETE PR

Netherlands

Neth
MNotherlands

Neathiarianas:

Metherlgnds

NoToor el

Nethoriands

Netharlands
Nethoaars

Belgram

[ SRR S Teodng 2 ile o LT ary
Trading of fuel/otner products Gatmany el
222 Arnadl Foport anc Tinonadiat Statoments



£

B S T
£33 Italia SPA

eron

=3

sl ze 5 F
EG Amerca LLC

Camizerlana Farms Inc

Carnbe st Farms oo

Cumborlandd Farms of Veorniont |ng
L

CFl Propco Ll C Y

JEoPron

TH Midwest Inc

[Tt I I te

Giuck Stop Mavhots inc

Mo

TH Mt Markets 008

LT Lr Food STares o iest Foo
Fastrac EG. Li T '

e ot

Serve-Rest LLC
Tmesckest L C
Mol Mart LLC "
[ ,
LG Fueleo {Aaustrailal Limite”

Dals Sl Eteatio Ty LT

BEE Hotar ) Aol Ty ordd

EG AsiaFac doichings 2oy Ltd &

RS TS Bl |

€ AL SO

E

G

ssiaFac Vertares Py Ltd

L2 Lwnmmar Jort

Scotco RO Linsted

STRATEGIC REPORT

RN ATES

Real estate

RV M T R o

Trachng of fuci/other products

Torapary,

of fLaother prodacts

iy

Holdino

Trachng of fucl’ather pragus

a of fue e pretatis

e i

iocding companry

lradiog

Trad g

Tradhnig of fue othes prodants

St e oL e

Trading of fue 'other

Trad e

Tradmg

7
RTe a4

Tradmg

ST S TR

Tradrg

Trading of fuci/other products

DT

Trading of Tusi‘other products
s I
Trading of fue, other

o,

IR Te IR TR T el

Holding

=
m

Restaurant ocoorator

GOVERNANCE

Eranco

g

France

4G

Australia

Lustrs

Australia
‘;—li‘-' Fo.

Rl
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18. SUBSIDIARIES !
International subsid

19. JOINT VENTURES AND ASSOCIATES
Details of joint ventures and associates

e - e e A e .
PO ST i 2% T

Yiay ERTTIL L AT

Joint ventures

AT e
= 0% ER
Netherlanas 50%
B R TR A o S L e L Coam PUen oL B 50%
Deoot Ferroher det yon 5 A S Craens and rranages fao depsts Feance 50% SN

Associates
=y drogen Vehicle Systems Lig 3 31.4% z0g .
ipreviotsy HV Systems Lud) ©

2022 Anrucl Raport ane Faanglsl Statements
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Petroleum
Products Storage Hydrogen
& Transport Dépodt Vehicie
Company $.A./ De Pooter Peétrolier de Systems
N.V. QOlie B.V. Lyon S.A.S. Ltd Total
2022 $m sm sm $m $m
Summarised balance sheet o
N R L — 16 10 29 55
Non-current asscts 5 6 6 el 17
T ATHIAHEH S [43] (1) {4) [4))] a7
Nan-current habibities (3 — - {30) (3%)
Net assets 1 1" 12 ) 22
Summarised income statement
[ 2 86 4 - 93
Profit after tax for the year — 2 - (6) (4)
TR TR TU Sulll § e G LER N TP I PL LT TR o e RSy oo
Petroleum
Products Storage Dépdt  Hydrogen
& Transport Pétrolier Vehicle
Company 5.A./ De Pooter de Lyon Systems
N.V. Qlie B.V. S.A.S. Ltd Total
2022 $m $m $m $m $m
Group s share In cwnershp 50% 50% 50% 3%
Grea s wmas e 2 o0t st b e s 1 ) & —_ 13
Cther adjusimenrts — (2) (2) 4 —
Carrying amount of the Group’s interest in the joint venture
and associates 1 4 4 4 13
ty
[N
[uRS Ty
R < L T N 1.7
summarised balance sheet
Torralt nE00s — = 2 7
Non-current assets 4 il 4 — W7
Tovrert L hhiee = [ - -
son-current habiities L2} [y — — (7
Net assets i 7 ~ £ oz
Summarised income statement -
SOl 2 e 5, _
Profit after tax for the ye;a? — 2 — {12 1

TR

2022 Znneal Report and Finanial Statersenos
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19, JOINT VENTURES AND ASSOCIATES O

IR R TR i, 1 VoLare N R P i Lo o
RN i P
o
o iR
Groups sharc in ownership S0 50% 50 Al 5T
APE GO G530 Lall K 4 E Z [
ther adiustrents - m 2 =
Carrying amount of the Group’s interest in the joint venture x B B B

20. INVENTORIES

2022 N

$m v

Grocery & Merchanthse produnts 329 TR
i8 t

Foomrner 120 o
Fuacl and ol prooucts 495 42¢
842 e

21. TRADE AND OTHER RECEIVABLES
2022 I
$m e

Traac receivables 504 68
(11) -
493 56

e s [ieTa T

srtee daen

coans to related parties {note 373 192 187
N ST YO AN LTI T 75 oo

Prepavmonts and acorued Moome 145

913

2022 I

$m S

Jurrert 676 Sa7
ot 237 :
913

2027 Anausl Report and Fraonafs Statemonts
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v e
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ST AT LT T e

2022

AETArT

STRATEGIC REPORT

0-30 days
current past due

%/%$m

%/ BIm

T3

| A A

GOVERNANCE

31-60 days 61-90 days
past due past due

%/$m %/ $m

Over 90 days
past due

%/ Bm

Total
&m

Gross CATTYIiNg amount - trage reccivarles

383

57

21 21

22

504

L oy - —% —% —% 50% 2%
Provision for impairment of trade receivables - = - = (1) (1)
- : . [
S PRLTE SIS : | RO
N < T e

arryIng amount - frade reca vables 53 Z3 1C 31 ZER

el credi osovat — - — s . A
- — iz 7,

Em o

el
STUS AN the
O ST A (DRI 1 [ BC T T St

2022 Rt

$m T

Balance at fne bheginming of the year a2y 2]

i et o (3 B
AMounts writton off during the year as uncol cctinle - 2
Leagdris roloverey dunng the vezr 4 -
Exchange differences — 1

At December 31 an B

Toe T [ i L= vt TR TS U3 2T Sppt e AT s Lot o i

Al Repert ane By

ranc Gl Stntonerts



22. BORROWINGS

2022 .
$m B
Secured bhorrowing at amortised cost
[T L (6,694} w
Rovovirg craai: facues {275) —
SELr (3,143) VTR

(30) (30
&
Total borrowings o e T T aoaasy T aosary
arrount due for settlement withr bwelve morins (373) 32
STt Ao Tor aotlomeenl St T v g et astie (8,772 TR,
{10,145) 10247
Australian
Sterling Euros US Dollar Dollar Totai
$m sm &m &m $m
Analysis of borrowings by currency:
December 31, 2022
Bank loans (721) (2,917) {2,799) (258) (6,695}
e o oot : (93) 81N — - (275)
Secured loan notes - {1,769) (1,374) — {3,143)
PrCest alc GBS O S0 ot L ar - (13) 6> - (29)
Interest accrued on bank loanc m 4} [4)] - (3)
Total borrowings (815) (4,882) (4,190) (258) (10,145)

December 31, 2021

Tk SR ~EAL
rod loan nateés — LA71 —
CreSt AL L0 D I R 1 o - Tl e - 7o,

AN

Coutmiat ot

Cet AC)

PR TRET- A TS |

LOTATTCeT by

At

BRI PIITR )
oAt ibe o




STRATEGIC REPCRT GOVERNANCE

f 5.62 % :
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23. DEFERRED TAX
T , S T T, ; Ve . [ F Y T L R O L AT LI T I T DR b
LR R B ST R
Arising on (Credited)/

acquisition/ charged At
balance sheet to income Credited Exchange December
Reclassifications movements statement to OCI| differences 31, 2022
S $m $m $m $m $m sm
Frsed assors 478 — 36 (62) - a3 434
TR P T - 15 2 - 4 (84)
Intanailes 41 (28) (6) 20 - (13 392
TR 2 4 - 23 (42} - 4) 9
Fersiors (3) - [&)] 2 (3) - (7>
et NN — 3 23 —_ 2 (111
Inargo of acCGunting 9 - - 4]} - 4] 7
Eorma mteg st ‘ — {5) (13> - = (52)
Provigions 122 -_ {10} 36 - 7 (90)
: - - (23 - - (2
LInfavoaral e Contractis S 28 14> 1" — 10 (81)
| - — (2) - [ {(4)
IO - 39 (28) (3) (4 383

I o ] -
- =)
— 3 [
_ L7 430
— O — Rh -
27 121 [y 4
Tas losses NS - (B 1 52
e Y T ISR = - ! - -
Exccss nterast capac Ly (290 - ) - 1 (390
Toeie s - — K - v e
Imventory e 18} 2 — -
g et fratr : o R - 9 R
Cither — _ o _ o I
Total ion L2 3 i
enforocanle s obe vt o sl Thaefalhoa rg ot A N sl

2022
sm

(493
1o

(383)

S22 foonas! Koport and Fieancine Statements




STRATEGIC REPORT GOVERNANCE

Unrecognised deferred tax assets

acTorved tan

! Vet
. el al

Tax losses carried forward for which no deferred tax asset is recognised:

2022 o
o sm_ . e
As at Decembetum Gross amount Tax effected Tl ”

dx COESRE AXENING

36 1 - N
314 16 A
228 56 [
578 73 70
24. LEASES
S R CPRNIALS!
(RN IaNaTe Ry \
T AT S S
Balarice at December 31, 2021 7085 203
A 13 13
Remeasurement 32 bl
T ST Tl Ao T T PN T B R S A s TR et 180 - 180
Depreciation charge for the year (207) Qo) (217}
RRIEET A TR W R TR S ol B T O TRRETY (124) - (124)
Transfer 1o held for sale (52) - (52)
Croraage d fe o (113} - (1M3)
Balance at December 31, 2022 1,914 23 1,937
. [g2d Tyt
Sy 2T S ]
Balance at January 1, 2021 17 Rsis i
Loy Lo v PR
Remeasuremont (123 1 [
N R B AT S - a7
Depreciat:cn charge for the year 87 ale
R (s, -
Esxchange aifferences 28 —
Balance at December 31, 2021 TR Zi N

2007 Annual Foport and Finascia! Stotemants
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24. LEASES I
RV " oL I

m
2022 S0
i [ TOR A Rt ad tm oy
Balance at January 1 (2,022) (1.777)
Feamann reenrt s (46) ot
Aacktions (122 (232
CLe R ey e ST (87 = ls

Paymenis 255

P R P ] O T . (161} {24z
Transfer ta helt far sale 57 -
—wzhy SO 1 A S N ns G
Balance at December 31 {2,021} o

2022

Deeed  ADo0s $m

Maturity analysis:
Vonvnoro Lar 225

Sreater than one yoar but weus tan fwe years 223
e sare bl 0Ly thEr t e g 210
Greoator than three vears bat less than {our yoar 195
Sreater Folnaears oot e tran foe ey 179
After five vears 2,523

negst (1,534)

S
TN

2,02t

Analysed as:
L T ] 1,826
Current 195

2,021 ez
Vi + IS R LA S| IootsdeanD aalr Lies
2022 JRbe
&m Sy
Amounts recognised in profit and loss
el T W I S S Thinl T ul o2l e LU RN SRRt ot 217)
interest oxporse on lease hanihtics 97)
e N T e (124)
Expensc ralat.ng to short-terin leascs (5]
R E I P WY e ST (2} .
Expense relat.ng to vanable lease payments not incluged i the measarement of the lease (71) (51

g bt e e s m o e o
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2022 KR
sm
Freaod pavmants [4)) (197
KT Ia1T y M (70) e
Total payments (71) 70

25. TRADE AND OTHER PAYABLES
2022

$m
Trace zayables {864)

e i a7y
{775}

(453}

(58)

(2167} -

2022

$m i

Codrrent 1,799}
(368}
(2,167)

2077 Annuel Benort and Fananc




26. CONTRACT LIABILITIES

2022 oot
$m BN
Current (29} (20
e T Al (25) {44
(54 64
Conmragt Fprnfies 1o L R, el BOSDT LD DLl ET vl o v an Vv POU D e e T e
27. PROVISIONS
Proyeeet, E-iv e Tota
M in B N e
At December 31, 2021 VAR (2 A0 (SR
RN = BB (34) - (2> (36)
adoitioral provisior i the vear [41)] — (92) (103)
12 21 109 142
15 43 7 65
Teemefon Ll re T e Side b 7 - - 7
Unw naing of ciscourt (16} — 1 a7
fpestmort o SR e 1t atua i rage 48 - 2 50
Exchange oifferences 22 13 5 40
At December 31, 2022 {395} (184) (Mz> (691)
i [SENTR SN 5o ' vere Tl i ©orreeete | ke [v- s
e foo

2022
$m

(108)

e (584) or
(692) (839

il

Sonual Bepeet sau B neee Slatenents
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Property provwsnons (December 31, 2022: $395m; 2021 $438m)

RN T

RIS

Caas 0L GuAn G

Cate

RIS

S e S I R I Ty

. Legalclalms (December 31, 2022: $11m; 2021: $24m}

Ve T

N

+ Other (December 31, 2022 $83m; 2021%: $94m)

2002 Lrnual Roeoort oad Finannn! Stateme et
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28. SHARE CAPITAL

Authornsed. 1scued snd tully paid ardnary shares of £Fleacn
Eoaiars

=) BTSSR DPRLEN B

1

Balance at December 31, 2022 2,01 2,940

The

29. SHARE PREMIUM ACCQUNT

Balance at January °, 2021 and Decembor 31, 202

Balance at December 31 2022

30. OTHER RESERVES

- o - P S e B Y
LE LTI TR P I e L 10 stETe o e 0f Thiatgos ot

Merger reserve

The oy rorren - PRI : S i T P S TR E I o B
[RaToi | [ A S M Tk M 2 S : : et et SE frral el T

Ty
Se
Dot ve BEvemios Bnteo s gt g the 1l wssate T e L sk

Balance at December 31, 2021 (1)
. (64)
Balance at December 31, 2022 {75)

Lyehia Horergis C

Capital contribution reserve

Trie [ > e it vy SrcAatoaio v Al

<
Balance at Jatuary 1. 202 —
THPY L O Db T e e e TG

Balance at December 31, 2021 ;

TR M T V| : Dooanrertt wae

Balance at December 31, 2022 -

2520 Annual Fepeet aead Fanaic

tlerments
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31. NOTES TO THE CASH FLOW STATEMENT

2022 PR,
Before Exceptional [P
exceptional items After CwLs It
items {rnote 5} exceptionals el

T sm &m $m

Cash flows from operating activities
(Loss)s Profit for the vear {248) (74} (322) 122 (7 EN 54
Adjustments for:

Sharc of profit of eguity accounted

mvestments 10 1 - 1 o — @)
Tiares rooma 17 (28) — (28) (,Ex: [ VNI
Firance costs 14 763 - 763 627 Fas
SOTYEE KA 52 12 64 =7 - RE
(Profty/loss an disposst of property
plant and oGu-pmoent mn (5) i) 1 LV FZ) (71
[RFRTRLE SN wE i
nant of o Sl 681 - 681 Ve - T
o 9N — 91 27 B
T e 291 m 290 R 4 Tk
e - — — ] 20
T — 100 100 .
Eae] [4)] - (n - 1
5 (3} — (3} = -
Dacrease in PDrovisions 07 (35) {43) (78) L7 — (B
Operating cash flows before
mavements in working capital 1,853 an 1,542 NSRS RO
Changes in working capital
[ale EL N L TS L — Lo
NLrease Morecepvab’es _ 3
NomeESE g alkaee - =4
Cash generated by operations [N 1526

M TS 0E o a

Net cash from operating activities

200z Anrual Roport and Faanoia! Stateryents



31. NOTES TO THE CASH FLOW STATEMENT
Analysis of changes in net delbt

Non-cash movements

OCther

January 1, Financing Acquisition of Exchange non-cash December 31.

2022 cash flow'”’ subsidiary New leases movements movements 2022

2022 $m $m $m $m $m $m $m

oAk e {6,973} &85 — - 155 56 (6,697)

Securoc 1can notes (3,274) - - - 95 6 (3,173)

sioechels g red T tac o a— (302) - — 27 — (275)

| gase labilitics (2,022) 255 161 (122) 115 (86) (2,02T)
Tota han g

frevnn e o LIt E s (12,269} 18 [41-3)] 122) 392 (24) (12,166)

Cash and hank balanceas 6846 (52) 5 - 83 bl 466

Net debt (11,623) (74) {156) 22) 299 (24) {11,700)

P5r Ci e
WIS S e nes T
Lo B &r D o
SOk B o - LA &
- — 166 143
ce JOREX et [ el
Total hab:lhties arismg vom
finacl v.lies £11 4300 (B17) (255, [SAK S 491 (218N J2.2009,
Tosh g pank L ] £ = — [ — [REE
Net debt (0.778) (043 (2AE: (23X 458 (213, (1.6220
Balances at December 31. 2022 comprise:
Non-current Current Current Non-current
assets assets liabilities liahitities Total
$m $m $m $m $m
Zash ard bank bBaiances — 466 —_ — 466
[ IS T - - (373) (9.772) {10.145)
Leass habilites - - (125) (1,826) (2,021)
Net debt - 466 (568) (11,598) (1,700)
Balances at December 31, 2021 comprise;
LSS TE R alad PN Toarert o Nore s et
assLels s el T
Els S
Cashk and bark palances — A d — _
S neras — — n
_ease hab litics — — 97y
Net debt — SR el Tl el

002 annual Repcrt aad Foaanoal Statementes



STRATEGIC REPORT GOVERNANCE

32. COMMITMENTS AND CONTINGENCIES
Capital commitments

T B L O TN S TR

Fuel supply contracts
[ B RERACTICTEE PR, B N

Contingent

liabihities

.

et 1

Subsidiary audit exemptions

e B | Law ol B s

FG Asiacac Lovated

2022 Anrusl Feport and Fina»

al Stitertents



33. EMPLOY

EE BENEFIT OBLIGATIONS

+

P

Sk B 2

vmt - RIESE R ol B : - Yo olernts
2022
$m
Balance sheet obligations for:

Loofimes et b lar {16)
Jutaige prommur plan (3) [N
S e (20) e
(39) (56

Liatlity i the balarce sheet

Income statement charge:

nefin zian

(27 .
(36} (35,

Defined contribution schemes

SEGR i B

= Coaph e

Other employee benefits

Yoo 3re

Defined benefit schemes
I - Lo St T

T

coohethe

FO0E Arun Report and Frmancin! Sratemients
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The & vitit
|k b R
Interest rise et Dy an norease in
el S Trle poeTr Seetiraalo ot the e
Tz any I ey of the LA
Cartisiniaene
Salary 1isk The proscrt value of tho defined bonefit pran bl tv s calculated by refereace to the future salancs of 3 an

particyants As such amincroase o3 the salary of the plan participants witl increase the poan's dabiity

e T

csont calus

HER R I ol AL R

nond
TR S L SN S Tl Y R SR CATUR ITOAY G T ahet & B s tallL sy

oy

\.
P
N
IS

Lisronnt rate (Y

£ s ! SIS - -
Future inflator (L) - 20

217
24.0 JPUIN

S
~

2022 e
4.2
23 .
2.1 )

58.0

23.2 24T

20.5 205
24.1 24

Average longevity at retiremiont age for Zurrent empltoyecs Jfuture persionors) (year
M 235 JRE
Feamaie 26.4 Jhd

Lot Lhe iy R BN
by 2022
Discount rate (%) 4.3 1.4
L GOt Calar e i DAt Y 3.8 K

Futurc inflat:on (Ve 2.5 1.8
54.2 T
25.5

car

BNEEEC A S TR A

20.6
24.0 PR

cusent emplovees Jfotlre persionors) (years)

24.0 I
26.8 o6 2

2027 dnncal Roport andg Firandial Statements



33. CMPLOYEER BREMEFIT OBLIGATINANS |

LT A T [ S T A e L T AL TLITIE arot Pt e teomef ot [
folioas
2022
$m Belgium Netherlands Germany Total
Present vaue of defines benefit abhgations 1.6 5.7 15.7 23.0
TAE wabe e Elat Ces0Ty (1.3> (5.7} — (7.0}
Net liability arising from defined benefit obligation 0.3 — 15.7 16.0
i R S IR S0rmie Ty, bt
Present vaue of definca conefit obligations g8 275 40 3
Foorovaiul O onlae sresls i (T — I
Net liability arising from defined benefit obligation 17 — 270 292
= K " v 3
Belgium Netherlands Germany Totat
1Gn (3.0) (9.8) (27.5) (40.3)
- - (0.9) (0.9)
— (0.1 (0.4} {0.5)
Actaanal gains and losses ansing frony changes in
aemagrachic assumptions - [(+R )] - (c.n)
s S A S e 34 b PTIATE = E
e 1.0 36 8.6 13.2
Actdaral gams and 10sscs ansrg from experiercs
addjusiments 0.3 — 0.2 Q.5
e — .2 — 0.2
Exchangs differences C.1 0.5 43 4.9
Closing defined benefit obligation (1.6) (5.7) (15.7) (23.0)
Fae Der iaroye SooT A, A
Droenng defned bencfit obl gation mn {39.5) (54 87
T O S0T 0RO [ — e a7
Interest cost — NeRb! ISoRCH fOE)
= EIREIt ate b Rl T
LAl 1 [saee e vn froe o HERIEEE)
ETE D! T L5 o
Acruanal gams and logs-a: ansing from cxpericrce
adjustments (O — ] 75
Bene e LT o4 I — on
Exchange ditferences 02 (o] 5.2
Closing defined benetit obligation oY KRN z

SGDZ Annua Ropo

and Fnanoal Statesments
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Sensitivity analyses

S foant A LR

s

kenor:

and Firanoo S

Sosrreter e TR sl ar ig e [RSr
2022
£&m Belgium Netherlands Germany Total
Dpering far valus of plan gscets 1.3 9.8 — ma
siterest 1o - 0.3 - [« 8]
Remeasurament loss - (3.6) — (3.6)
[SESHTOE Parilel - (0.2) - (0.2)
Exchange differenses — (0.4) — (0.4)
Closing fair value of plan assets 1.3 5.7 - 7.0
2Z
S SO Torta
Opening fan value of pran sssete — =
vlerost onTe — [ — Y
Remeasurement gam — [qoR:y] — (o4
Foanboyer 2ontnnatimene —
Benefits pad AR oh — [ROIEY
I E] — ni
ol i o i) b B R I
2022
Fm Belgium Netherlands Germany Total
Aosots Mod By msurance companies 13 5.7 — 7.0
Fiag Tt
— nt
PR A L
i COrEST s ar Shiety

tatements



34. FINANCIAL INSTRUMENTS

R e B - L S CAE

2022 S
$m

Financial assets

466

768
Esterna dobt instrument recoivable -

RS N I

0] 2
CRYI

- mardatordy measured

29 —

1,274 1,541

Financial liabtilities

A7 omartised Cost

(190,545) LT,

{1.392)
(54) W

(2,020 204

T S R N L

Imterost rate swans

ATt (14) A,
(13,626)

Significant accounting policies

Capital r

isk management
Te e

SR

YotoTy

Az Fmoncal Statemonts
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Leverage
. E L AT E T TR
2022 PR
m S
Pro forma Achostec CRITDA hefore IFRS 6 1,602 1B5E
Foeet er s ofore onre At b (9,679) SN
Leverage 6.0 Gl
Adpustments to net debt per financial covenant calcdiation 617 885
ed dste e (5,062)

Covenant leverage 5.7

Financial risk management ohjectives

. H N TR T T R TIE ULEN

IS N L L | 4

Foreigh currency risk management

ST S R I N o § A TSI fElad

EIAMRIT LS -
ATITTE

Euro Us Dolar GBP AUD Totai
2022 sm sm $m $m $m
Cash and cash coualents 40 12 — — 52
ThIde Gttt eI 87 28 - - 125
Trarle a-d othor payatles - 19) (2) — 21
Boocv. ngs (4,817} (1,875) - - {6,692)
Balance sheet exposure (4,680) (1,854) (2) — (6,536)

2022 cnnual Ropor: ana Fimans o Statements



34, FINAMCIAL INSTRUMENTS
Foreign currency rnisk management “ontineoo

Cash ard cask ecu valonts 4 z - _ Ie

IS TaRrTANS ] S

TR S e -

533 1149 {168 - — (:

Trade and othor payatal {300
oo e s L dl R - SR

Balance sheet exposure \&.8732 (i84c: — — 8.7,

Foreign currency sensitivity analysis

Interest rate risk management

TID e O L oI T o

RIS

interest rate swap contracts
' i et 2 '

sticenal D caT v ad Falt o e
2022 Toel 2022 PR

% B $m R &m o

Z0IZ Annual [
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h o e PN i
[ L ol thie Z
L ear A0

Varabie rate borrowings

Credit risk management

Ol ak Tt L

T

The Zroal nas

P SRt f [k A

Liguidity risk management

s bt [ STt
T b
IR
Ve
T

ZOZ7 Annua Beors ang Siranaal Statermienis



34. FINANCIAL INSTRUMENTS
Liguidity risx table

Total
Carrying 1to 2to contractual
amount 1 year of less <2 years <5 years 5+ years cash flows
&m $m $m $m $m $m
December 31, 2022

Nen-derivative financial liahilities:
Trade ard other payables {2,167} (1,799} c4) (264} — (2,167)
Tonmrast an e (51) (29} (25) - - (54>
Lease liabil:ties (2,021) (225) (223) (584) (2,533) (3,555)
I R S L S S e Lo 4 € V1 BTG Ees (3173} (223) {504) (2,929 — (3.656)
varizbie intorest rate instruments (6,972) (628) (621) (7,132) - {8,381)
{14,387 {2,904 {1,477) (10,909} (2,523) {17,813

December 31, 2021
Non-derivative financial liabilities:

Tracie ana 2tner sayables

Lcase natnitics

R B IV RS LT T

Vatiatle interest rate instrumisnts RS ]

Total
Carrying jto 2to contractual
amount 1year orless <2 years <5 years S5+ years cash flows
$m $m $m $m $m $m
2022
Net settled:
rteredd rate swaps —_ - - —_ — —
Tomeato bael T a0t 3 3 - - - 3
3 - — — 3
2021
Net settled:
- -

Forvard fuct contracts 2 o — — — z

et

022 Lonun! Roeport and Finanoa Statemicents
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Financing faciiities

2022 PN
sm St
Secured bank overdraft facility, reviewed annually and payable at call:
- armGunt Lnesed 64 =7
64 [
Secured re_\;olving credit fézilities maturing in 2024; i T o
[EARNEOTY [RRNY i 275 —
BITIOUNL Ul el 1z 479
387 473
Secured term lean facilities maturing in 2025, 2026 and 2027
6,697 o

- Aamount untised

6,697
Secured loan notes maturing in 2024 and 2025:
3173 e
3173 =
609
- AMOUPrD unused 149 a28
758 B
Bilateral letter of credit facilities™;
41
20 T
61 0
Toot Tty TR R T T A [ T -
Fair value measurements
RS P - RGN et [ LN AR LR Sae !

e TS R TG T EFIN

2077 Antucl Feport and Finans al Statements



34. FINANCIAL INSTRUMENTS

I air value measureiments © i sed

Decemher 31, . BN ST STUILRN S " i NG OE R AT kO
- 2022 . X
1 Quoted Assets - $6m Assers - $1Im Leve ] Quotad equity share price as at the N A ML A
oquity chares Liabilities - Ligliiities - balance shost date maitiphied by the
%nil Eru Jquant ty of shares held
ot Assets - $3m - koo N
Liabilities -
Al $nil
v interest rote Assets - §nil Asseis - Bl Leve 2 Drecounted cash tHaw. o A A
S s iabilities ~ _
F ;la_llallmes Future cash flows are estimarcg
n basog on forward interest rates
from oliservable yield curves at the
=nd of the reporting vear) and
contract interest rates d scounted ot
a rate tat reflects the credit sk of
VATIOUE courterpartics
ST Assets - $nil I N
Liabilities - Mk
$14m -
51 Unguolec Assets - $2m Assely - 21 cevel 2 Chscounted cash flow Discount rate 4 1% ncrease
cquty chares © Liabilities = Ligkiyues - and fuilre (decreass) n

$nil g Fature cash flows are estimated st 6 fhe oiseount
' " A5 TGV isCoun
n il using an ncome bascd approach . e:" ’C’[\z ! eek ﬁould
and disccunteo at the Group's Srecasts Gie W
resait inoa

wigated average cost of capatal
NN P decrease’

[ L LI F
Cnereasel n fa
value of Snil

. Assets - $29m I S A
o Liabilities - T
$nil
- o ; - o R - P r B . . ' - R I -

tatements

Ropart and Sinnnin
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Fair value hierarchy as at December 31, 2022

Levell Level 2 Level 3 Total
sm $m $m $m

Financial assets/liabilities at FVTOC!
Lnougted equities — - 2 2
Total - - - 2
Financial assets/liabilities at FVTPL
SeolAnolh Bgurt e - — _ f
Laan to related parties — - s 29
Dornahios TIngon st - z z
Dienvative financia: st es — [ - 4,
Total 6 an 29 24

Unquoted equity shares at FVTOCI

LT LS ITET _ - B -
TFotai — — B >
Financial assets/liabilities at FYTPL

QAuoted equitics . _ _ N
Toenvat e Bnane o aese - - _ _
Dervaetive Tinane al Lab bt es _ _ e
Total — -

1057
far o
Balance at December 31, 2021 2
SR TE AN -
Total gams o losses
RS A TR T N et ~
Balance at December 31, 2022 3
fl teogt by 170 NI

2022 Annuel Report and Finaraal Statements



34. FINANCIAL INSTRUMENTS
Fair value measurements cont Ny
TR e Far
2022 - 2022
$m $m
Financial assets
SONEN A RS N T a art oo oet
- loans Lo restes parties 192 157 192 157
TGN O DT e Ry bbl Lo 568 j1et
- guarantree deposits 8 3 8 8
S oATsAl BTeITE bt taea o a7 theoaat e Riale Bne
- loans to relatec parties 29 - 29 —
Total 797 [ 797 [
Financial liabilities
IR RN IR B WUl |
- barrowin {10,145) 02473 (10,358) G253
- e az) T a7 =
- trade anc ether avao {1,375} 20/ {1,375>

LETTE W b s

{2,027}

{2,021}

(.2073

Total

(13,558)

13,771)

2 A us Repett and Fmardizl Stetenents



39, BUSINES3 COMBINATIONS

STRATEGIC REPORT

GOVERNANCE

Property. plant and cquipment 2
< oht ot use graels ) 23
Cash and cash eau valoats 3
Trag Crler o M
Lease atnlities (23)
Tote cort flans = 4
Gosdwill 18] 29
Soeratine 33
Cash 33
fvet = qen o ATISR
Cash cansiceration (33)
i CART i 3
30

2

-

Or2 anruai Report and Fmanoal Staten




35, BUSINESS COMDINATIONS ¢

Tl

DMLl

$m
! 154
157

3

i 1085
20

<11 ondd cash eaulvalerts 6
. (124)
(&)
(36)
(42)
{138)
s 177

Goodwill 364
541

-

541

(5413
81

LT

cr o equivalent balanoes acguired 6
{454)

2022 Anouail Report asg T onAanc. st Sratorne
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2021 acquisition

N P AR L O I 18 IR TR : et SR A S A L
T H e ' S ATA [ PR v ot !

el by e

Other 2021 acguisitions

SR R L

gt R L L P = ayo AT REAE < [ BERvR RS

Lat Staterients




36. POST BALANCE SHEEY EVENTS

SIS : L

At Nertagrn

37. RELATED PARTY TRANSACTIONS

BRSEAICIVC Ha N A = R ARl TR S aes Tal Dr ot (BT A z a2l z
o AR I X il HR e - HaTRCIE
Trading transactions
ooty e e S0l oo the . T s b [ X ] O RN BT & I
T [T R A
T A T T = 14 B - —

Fetrcleum Produsts Storage A Trarsport Company 5.4 e — {1
I Sirmve s ool _ {158)

Cicar Sy 2

Monte Blackizurn - — (6)
Total 14 = arn ran

Le Pooter Olic BV 2 1 - —
 F 12 . —

erae, Loy ton nz2 B - -

sCa Stores Limetcd - — (16) {

=

B DU =cld gs Leeated — - ) b
Beihs Select Warehouse Limited - — — a;
Fie e 1o L3t S e e _ :, - o

1))
~l

Total 222 1 QA7) 28

nenl Statements
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P

CoeG oelenLer 5t JUDL

27 RFIATFNI PARTY TRANSACTIONS 7N Tikg (="

Remuneration of Directors and key management personnel

- St

MNuarriber ot Dircctors 2 2

St

[ A el T

2022
$m g
7.2 8.7

(0.6) (A=
6.6 9

Highest paid Director $m

Short-torr emo oy ee benefils 0.6 M
- s e ' -

re ot e Do I Y Pl it w1 O TR

FLI AN RS SRR UVE 1SS

38. GOVERNMENT GRANTS

§ U e

PRI s M S e

Aol Feepors and Finarcial Stateents
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39. SHARE-BASED PAYMENTS
Share purchase plan {cash-settled)

I o TSR L R T = LT, it et
PRI ‘,;
Iyl CE
RETIENH T LF
Measurement of fair values
1 fexit o ¢ R Lt e T A Tl ot thie Evpeecte ol pelt
Ve T P Rt IR BN s T Ol

Share purchase plan
2022 2T
Expected voatilhty 30.0%

Eopeoton i

2.5 years
Lovidend yiels 0.0%

| LR T ST A L 4.32% HE.

Amount recognised in profit and loss
Sty ToaCT e LTl ety ot o St 5 e Y i T T "
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2022
Teoter, £m [N

Non-current assets
i 2,162

“rade and otner recersables 7 80
2,242

Non-current |iahilities
£ (8T) =
{81) {723

SV GDE s ek

Net assets 2,161
Equity

whAare ol T - —_ .

Share premedm account ] 1,558 TEEB
R R TR PRSI B N - —

Retamned carrengs 603 745

Total equity 2,161
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Ao at Doceros 20200
Share Cxpty! | ol

to " i
Balance at January 1, 2021 — 1,558 — 747
N L TR Ak — - | o
Total comprehensive income - - - m m
amital s ennpat.on e e e A N I S IR A — - !
Qther Changes i 2guity 10 the yaar — - 1 - 1
Balance at December 31, 2021 - 1,558 1 746 2,305
Loss for tho year - - — (1420 (1435)
Total comprehensive income - - - 143) (143)
Capital recorved in respect of shure-basca compensation - - (3 = (0
Other changes in equity in the year - - (4} - (1
Balance at December 31, 2021 —_ 1,558 —_ 602 2,161
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AL INFORMATION

1. GENER

P

BASIS OF PREPARA

fespoe s feogns

By oY VST O A

LR TN

3. SIGNIFICANT ACCOUNTING POLICIES

Basis of accounting

D T S T A [ R R Gotv L te Lpt DU e [, . e e o
Investments
[ A B N NTIEATIITRTIN E o

Financiat guarantees of subsidiary obliga

tions
R Tt v

IFETEN

STIMATION UNCERTAINTY

4. SIGNIFICANT ACCO
: IR DI S e Do is

UNTING JUDGEMENTS AND

RCES OF E
o ST SN B B SN ST G o [e Tria

IR ]

impairment of investments
: e

' < L

ta~d Financin! S SMente

Cannacl ke




STRATEGIC REPORT GOVERNANCE

5. INFORMATION REGARDING DIRECTORS, EMPLOYEES AND AUDITOR'S REMUNERATION

2022 s
£m £n
Cash-settled share-Laseq payments 1 a;
1 [
Tho AGleTor s e e Sy e s ALt GUOET STIVIICT S Clemegs oLt Lt the L eShdanos frarc Al ctnter e

6. INVESTMENT IN SUBSIDIARIES

Cost and net book value

Falimcs ot cardgary T el

Palance at December 21 2021 2,505
e Eang| 1L,
Balance at December 31, 2022 2,162

Details of the Company’s direct subsidiaries at December 31, 2022 are as
foliows:

o1
LK 100 e
s [ -
FG Convernence Hety o D mited LIk 100 Rl

H .
L SRR T

7. TRADE AND OTHER RECEIVABLES

2022

£m
i oans ta related parties 80 72
80 z

S e g
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8. TRADE AND OTHER PAYABLES
2022 Lk
£m

Amoi s owed vy 1ellow sulns diary uncertaking (81) 1723

= - . . P =

T I R R T Fol IO R T o L S TF I UL A O B UR TN B LM DT

9. SHARE CAPITAL, SHARE PREMIUM ACCQUNT AND OTHER RESERVES

S PrEsE U TUnL & :

Cmic

10. CONTRO

11. POST BALANCE SHEET EVENTS

Har

B [ A T T
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LR

FINANCIAL APMs

. IS o [
S L Fiefh e avane TCoTrrary state A
income statement
onerat v P ERL L3 PO  bLesluddes ¢
PAT e T
Adpsted EBITD A Drott for the = Depreciation and amorisation = Bxceptional itemrs exciuded duo to ther
YEar * Exceptional iterms and ~atdre to a.a comparabihity

= Tax
= Net firance costs

o .

SOOI a1 Grnadr

s aenT

iCp oAt

re

_tho-for-i ke No airecs . o L ke-rer-likeg 18 & mossure Sf the trus yoar -
eqLnalent cri-year performance of the business, which

excludes performance fraom operations thit
have beer dispased of in ether the current
ar pror year, and ensures that the same n-
yaear ponod s used i baoth the current and
prior years (hy adiusting the Current year:
tor reportng the performance of
cperations that have becn acgu.red in the
current or prior yoat

Balance sheet

et . < LS P [ [ A ]
Latr . es Cash . nature o ard zomparabale

Combined

s st ol A Voo T Ly, . AT 55 -

PP

P Folirmmas . . AR T

At o

Includes esternatod annuaiised performanice

_avenant leverage Borrowings less = Depreciation and amortisation -
cash drided by s Excepl onal ttems and estimated annualised intoaration
orofit for the - Estimatec operating profit escephional synergics for acquired businesses to a:d
YRS {costs)/incame. depreciation and comparability 1o futdre pernoas ard
amortisation for acguirea busimesses 1N fazitate perfarmance forecasting

Exceplinral items excluded due to tneir size
and nature to ard comparabiity

the pre-acousition period

crat
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2022 [
Group SLeap
K usa Eurcpe Australia Total Jea NI AE Tt
DA excluding S5C [1-1 B77 191 1,734 515 2G4 1,786
Jerire DnS L - (143) - (143) - =N
666 734 191 1,591 613 {47 204 1650

2022
$m G
Profitfilogs; aftor tax (322) g5l
NCE A 64 c
Mot financo cost AR 735
477
= (32)
sLnBN M 464
Add property, plant and eguiament iImgarment 1~ 166
S ki P 217
Adc iFRS P 124 L3
fan amoes iat oo e 91 =%
Adc intanaibles impairment 16 100 120
Ao lois ot A P 3] (16) B
impact of IFRS 16 on ERBITDA {235) QOS]
Libartod BRI DA belone FRE 1S 1,356 4.0
Estimarted EBITDA from acouisingns in the penod me-acquisitien and other LBITRA
arnualsatons 161 44
Enilimmated sy ierres fengr Al gulnt O 85
Froforma Adjusted ERITR A before IFRS 6 1,602

RIS B S L = I

ToarrEen

Joratant careen L Az
¢ [l
I L S T
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2022
$m

Revenlie

Mt

i

Constant currcncy revenue

30,616
2,424
33,040

4156
2daa
6670

Adiusted FRITDA bofore IFRS 16

AT N BT

Jodjiestr whie?

Constant curreacy adusted EBITDA before IFRS 16

1,356
99
1,455

Tistote

O

D=Iarr Ot Lo e

DDLU

466

(10,145}

before lease liabilities

(9,679}

2022

Pro forma Agjusted EEITDA before IFRS ©6 1520 above?

1,602

LSLE AIve

(slal )]

(9,679)

Leverage

6.0

Adiastmenrts to net dekt per financal covenant calculation

“Ave [ iats
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