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GOVERNORS' REPORT

The governors, who are also directors for the purposes of company law, have pleasure in presenting their report and the financial
statements of the charity for the year ended 31 August 2018. The annual report serves the purposes of both a governors' report and a
directors’ report under company law.

Structure, Governance and Management

The academy trust is a company limited by guarantee with no share Capital and an exempt charity. The Charitable Company’s
memorandum and articles of association are the primary governing documents of the academy trust. The governors act as the trustees for
the charitable activities of Great Corby School Academy Trust and are also the directors of the Charitable Company for the purposes of
company law. The Charitable Company is known as Great Corby School.

The governors / directors of the academy are made up of volunteers who meet regularly through two committees; the Premises, Finance,
Health and Safety Committee and the Curriculum, Staffing and Standards Committee. These committees report to the full governing body
each term. The management and running of the school is delegated to the headteacher and the senior leadership team.

Members’ Liability

Each member of the Academy Trust undertakes to contribute such amount as may be required (not exceeding £10) to contribute to the
Academy Trust's assets if it should be wound up while he or she is a member or within one year after he or she ceases to be a member, for
payment of the Academy Trust's debts and liabilities before he or she ceases to be a member, and of the costs, charges and expenses of
winding up, and for the adjustment of the rights of the contributories among themselves.

Governors’ Indemnities

The governors / directors of the academy trust are covered by indemnity insurance paid for by the trust.

Principal Activities

The academy trust commenced its activities on 1st February 2012.

The principle activity of the Academy is to advance, for the public benefit, education in the United Kingdom, in particular but without
prejudice to the generality of the foregoing by establishing, maintaining, carrying on, managing and developing a school offering a broad
and balanced curriculum.

Governors

The Academy's Governing body is established in accordance with the Academy's memorandum of association. Governors are elected every
4 years (with the exception of the Head teacher / Principle). Subject to remaining eligible to be a particular type of Governor any Governor
may be re-appointed or re-elected. During the period the Governors held four meetings.

The following Governors were in office at the 31st August 2018:

Miss K Williamson
Mrs M Kennedy
Mrs R Arora

Ms J Clarke

Mrs A Summers
Ms V Rose

Mr R Hewson
Mrs V Evans

Mr | Evans

No Governors received any remuneration in respect of their duties as Governors.
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Governors' REPORT (continued)

Method of Recruitment and Appointment or Election of Governors

When recruiting new members to their board, existing governors must be clear in their own minds about the school’s purpose and aims.
They also need to understand their broader duties and responsibilities as governors, to ensure both that they are acting in the best
interests of the school, and that they are in a position to explain to new governors what is required of them. Governors need to ensure
that they, rather than staff, retain overall responsibility and control of the governor recruitment, selection and induction process. Existing
governors have a clear role to play in overseeing the effective management of an open and efficient process. This applies whether
governors themselves select new colleagues, or whether other arrangements apply (for example, election or nomination by a
membership). An assessment of the skills present, or “skills audit”, of the existing governors is a best practice way to identify gaps. This
assessment should include consideration of what skills are required by the board to perform effectively, and whether there are any gaps.
Schools should use governor “job descriptions” or similar guidance to provide prospective governors with a balanced account of what the
role of governor entails, including their duties and responsibilities as a governor. The new governors will be nominated by existing
governors and voted on to the board by the governing body.

Policies and Procedures Adopted for the induction and Training of Governors
Each new governor is provided with an ‘Induction Training for New Academy Governors’ booklet and governor training is regularly
reviewed and carried out through the local council, small schools network and the LASL.

Organisational structure

Great Corby Foundation School converted to Great Corby School Academy Trust by the authority of the Secretary of State for Education on
the 1st February 2012. The management structure consists of two levels, the Governors and the school's senior leadership team. The aim
of the management structure is to develop responsibility and encourage the involvement of decision making at all levels.

The Governors are responsible for setting general policies, adopting a school development plan and budget, monitoring the school's
performance, making major policy decisions and appointing senior staff.

The current leadership Team comprises:
- Head teacher / Principal

The Head Teacher manages the school at an executive level, implementing the policies laid down by the Governors and reporting back to
them.

The Head teacher liaises with governors on a regular basis. Daily staff briefings are held throughout the week. The Head teacher will also
meet with the representatives of the professional associations and trade union representatives when necessary.

The Head teacher is responsible for the authorisation of spending within agreed budgets and the appointment of staff.

Arrangements for setting key personnel pay

As governors, we can confirm that the arrangements for setting the pay and remuneration for the academy's principal, as the academy's
most senior management personnel, complies with the School Teachers Pay and Conditions Document (STPCD) and is set in line with the
national leadership group pay range for England and Wales. Other staff governors who are classed as key management personnel are
remunerated on the same principles as other non governor staff.

Risk Management

The governors have assessed the major risks to which the academy is exposed, in particular those relating to the specific teaching,
provision of facilities and other operational areas of the Academy, and its finances. The governors have implemented a number of systems
to assess risks that the school faces, especially in the operational areas (e.g. in relation to teaching, health and safety, bullying and school
trips) and in relation to the control of finance. They have introduced systems, including operational procedures (e.g. vetting of new staff
and visitors, supervision of school grounds) and internal financial controls (see below) in order to minimise risk. Where significant financial
risk still remains they have ensured they have adequate insurance cover. The academy has an effective system of internal financial controls
and this is explained in more detail in the following statement.
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GOVERNORS' REPORT (continued)

Related Parties and other Connected Charities and Organisations
Great Corby School is a single academy and works alongside other academy schools in the Brampton area. The aims and objectives are as
follows:

1. To improve the quality of teaching and learning throughout the partnership.

2. To develop partnership models for all levels of self-evaluation.

3. To extend better professional development opportunities for all staff.

4. To ensure value for money in all our schools, some of which are very small, and to add capacity and improve efficiency thus ensuring
more available resource for students.

Great Corby School is also part of the Small Schools Consortium.

Objectives and Activities

Objectives and Aims
The principle objective and activity of the Academy Trust is the education of students from a wide range of abilities between the ages of 3
to 11.

In accordance with the company's articles of association the Academy Trust has adopted a funding agreement approved by the Secretary
of State for Education. The funding agreement specifies, amongst other things, the basis for admitting students, the catchment area, and
that the curriculum should comply with the substance of the national curriculum.

The main objective during the period ending 31st August 2018 was ‘Taking pride in ourselves, each other and our work.’

VVE dainlll vl ait Qut LU ens Lo,

* Ensure everybody receives the individual opportunities necessary to reach their full potential.

* Encourage and support all members of our school community to become self-motivated, independent and determined
learners with the courage and resilience to adapt to new challenges.

« Help our children to become caring, empathetic and trustworthy members of the school who respect the needs and rights of
others.

» Promote a respectful learning environment where collaborative learning prepares our children for their next steps.

« Ensure our children know they have a voice and are able to question and debate in an articulate and appropriate way.

* Encourage our children to be curious, enquiring, imaginative and investigative in order to solve problems in a variety of
contexts.

= Develop the reading, writing and mathematical skills our children require to live independently.

« Ensure our children have opportunities to develop the skills and knowledge required to make healthy lifestyle choices.

« Enable our children to experience and value a wide range of creative opportunities.

» Develop our children’s understanding of the world we live in and their respect of other cultures, religions and beliefs.

* Make our children aware of the impact history has, and continues to have, on us.

« Encourage our children to explore new opportunities outside of school by giving them a wide range of opportunities to
develop their interests and skills.

» Ensure the school plays an active part in the wider community.

Mission .
We will recognise and value the diverse needs of all our children, staff and community, whilst providing a safe, secure, healthy and
stimulating environment. We will promote self-esteem and confidence through building a learning environment with a broad and balanced
curriculum, which continually raises standards through sharing good practice and continued professional development. We will offer a
variety of approaches to promote learning and a mixture of teaching styles to cater for all learners.
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- GOVERNORS' REPORT (continued)

Strategies

To develop a stimulating, broad and rich curriculum for children to enjoy and achieve.
To foster an ethos of continuous development in order to raise standards.

To promote collaborative work in school and with the community.

To continue to promote the ethos of good behaviour through positive strategies.

To maintain and develop a safe and secure site valued and respected by the comrﬁunity.
To provide an environment where children can achieve economic wellbeing.

To encourage a healthy active lifestyle.

Equal Opportunities
The Academy Trust aims to establish equal opportunity in all the areas of its activities, to develop a working environment where
everyone's contribution is valued.

Disabled Persons
The school adheres to their Equal Opportunities Policy.

Public Benefit

The academy trust governors have complied with their duty to have due regard to the guidance on public benefit published by the Charity
Commission in exercising their powers or duties. The following activities show how the academy trust has benefited the community in
which they are situated:

e Community Cohesion

* Cathedral Outreach Programme

e Office hub

* Bulb planting

* Tree planting

¢ Mother & toddler Group

« Tea/Coffee afterncon

* Harvest Festival

* Christmas Performance

e Christmas Fair

* Family disco

Strategic Report

Achievements and performance

it is the seventh year for Great Corby School as an Academy. There were many successes throughout the period.

SATs results

In Y6 100% of children achieved the expected standard in: Reading; Writing; Maths; Grammar, Punctuation and Spelling; and Science. 28%
of children reached the Greater Depth Standard in Writing, 14% in Reading, 28% in Maths and 73% in Grammar, Punctuation and Spelling.

In Y2 100% of children achieved the expected standard in: Reading; Maths; Grammar, Punctuation and Spelling; and Science. 92% achieved
the expected standard in Writing. 8% of children reached the Greater Depth Standard in Reading, 26% in Writing and 16% in Maths.

In EYFS 100% of children achieved the Good Level of Development.

Performance

Over half the children took part in a music project linked with the Music On The Marr festival in Castle Carrock. This included: choir,
clarinets, flutes, guitars and percussion. The children performed a medley of 3 folk songs. They practised throughout the summer term and
were highly praised for their performance.

We continue to perform well in sporting competitions including: netball, cricket, rounders, football, gymnastics, athletics, cross country
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GOVERNORS' REPORT (continued)

Examination Results

Year 6
Reading Writing Maths RWM SPAG Science
Combined
Expected 1009 100% 10056 1007 1005 100%
Standard
High 43% 29% 255% 18%% 71% NSA
Scoref Greatar
Depth
Prograss from | 1.7 1 26 NfA N/A N/A
KS1 to KS2
Year 2
Reading Writing Maths SPAG Science
Expectad 100% 82% 100% . 1009% 10056
Standard
Greater &% 24% 1636 N/A NIA
Depth

Going Concern

After making appropriate enquiries, the governing body has a reasonable expectation that the academy trust has adequate resources to
continue in operational existence for the foreseeable future. For this reason it continues to adopt the going concern basis in preparing the
financial statements. Further details regarding the adoption of the going concern basis can be found in the Statement of Accounting Policies.

Financial Review

The academy’s accounts show a surplus of £275,901 (2017: deficit of £7,943} made prior to the actuarial gain on the defined benefit pension
scheme. When including the actuarial gain on the defined pension scheme the accounts show a surpius of £211,901 (2017: £36,057).

The financial position of the Academy as at 31 August 2018 is summarised as follows:

(a) The General Annual Grant (GAG) carried forward to 2018/2019 is £185,459 which represented some 52.4% of the annual
GAG. The academy is not subject to a limit set by Education and Skills Funding Agency whereby the grant would be reclaimed.
The academy has reached their targeted reserves level, which is cumulatively some 3-5% of the revenue budget, to provide a
financial safeguard for the future. The main financial policies applied in arriving at this balance are included in the accounting
policies.

(b) The Local Government Pension Scheme as it relates to the Academy as part of the combined Cumbria pension fund has been
valued by the actuary as having a net deficit of £134,000 as at 31 August 2018. This deficit may increase in future years if the
economic climate does not improve and contributions, both employer and employee, are not increased, but the required
funding is not available to reduce this significantly in the short term. However, improvements in the national economic position
will obviously have a positive effect on the Academy position. This is a material figure in terms of the Academy’s total assets and
further details on the figures are included in note 22 to the accounts.

{c) The main funding source for the Academy is the Education and Skills Funding Agency which provides, by way of grant, some
80% of total income excluding CIF capital grants. Other income is derived from nursery income and before and after school
clubs.

The total income received has been invested in the furtherance of the outstanding education provided at the Academy by the employment of
suitably qualified teaching staff, the provision of specialist staff support for both teaching and the various support functions of the Academy,
the provision of suitable resources for the staff and students and the maintenance and refurbishment of the buildings and equipment.
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GOVERNORS' REPORT (continued)

Reserves Policy

The Governors will review and agree the levels of reserves the Academy holds in line with the ESFA guidelines during 2018 - 2019. The LGPS
liability will have an impact on what level these reserves should be held at.

The Local Government Pension Scheme as it relates to the Acaderr.ny as part of the combined Cumbria pension fund has been valued by the
actuary as having a net deficit of £134,000 as at 31st August 2018. This is a material figure in terms of the Academy’s total assets and further
details on the figures are included in note 22 to the accounts. The Local Government Pension Scheme deficit is recognised against restricted
general funds in order to match it against the GAG, in accordance with ESFA guidance.

The Academy had total funds at 31 August 2018 of £833,526 which included £64,100 of free reserves defined as unrestricted funds available
for general purposes and £703,409 which can only be realised by the disposal of tangible fixed assets. The balance on restricted general
funds (excluding pension reserve) plus the balance on unrestricted funds was a surplus of £264,117.

After being unsuccessful in CIF funding bid, the Governors have agreed to go ahead with the building of a new classroom extension, work to
be completed in the Autumn Term 2018. The governors have had to resort to using a large proportion of the academy’s reserves to fund the
project in 18/19. This is expected to cost in the'region £50,000.

Principal Risks and Uncertainties

As governors, we can confirm that the risks of fraud, theft or irregularity occurring which the academy trust is exposed, as identified by the
governors, have been reviewed, and as far as possible, address the risk in our internal control systems and assurance arrangements by
putting in place proportionate controls to manage those risks. The internal control systems and the exposure to risks are matters that are
considered on a regular basis by management and the governors.

Financial and Risk Management Objectives and Policies

The academy’s exposure to credit, cash flow and liquidity risks are minimised by the very nature of the trust activities. Grant funding is
received at the beginning of each month, which ensures a positive cash flow throughout the financial year. Income from other sources, are
not a large part of the trusts income and therefore do not form a significant credit risk. Bank balances are positive and the academy holds
cash reserves.

Plans for Future Periods

Strategic Intention:

* To maintain and develop a safe secure and imaginative learning environment;
* To make any necessary building alterations in order to maximise space;

» To develop the tracking of wider curriculum subjects;

* To maximise the potential of our staff through continued professional development;
» To develop our teachers in the role of subject leaders;

* To ensure all our children are challenged in their learning;

¢ To increase parent involvement in school;

* To develop the role of the school in the community;

* To work with other schools to share best practice;
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GOVERNORS' REPORT (continued)

Auditors’
in so far as the governors are aware:

* There is no relevant audit information of which the charitable company’s auditor is unaware; and
» The governors have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

Saint and Co have been appointed as auditors and they are willing to continue in office and a resolution to appoint them wili be proposed at
the next meeting.

The governors' report, incorporating a strategic report was approved by order of the members of the board of governors on f';{' l’ll 2018
and signed on its behalf by:

~

Mrs M Kennedy Miss K Williamson
Chair of Governors and Academy Trustee Headteacher & Accounting Officer
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GOVERNANCE STATEMENT

Scope of Responsibility

As governors, we acknowledge we have overall responsibility for ensuring that Great Corby School has an effective and appropriate system
of control, financial and otherwise. However, such a system is designed to manage rather than eliminate the risk of failure to achieve
business objectives, and can provide only reasonable and not absolute assurance against material misstatement to loss.

The board of governors has delegated the day-to-day responsibility to the principal, as accounting officer, for ensuring financial controls
conform with the requirements of both propriety and good financial management and in accordance with the requirements and
responsibilities assigned to it in the funding agreement between Great Corby School and the Secretary of State for Education. They are
also responsible for reporting to the board of governors any material weaknesses or breakdowns in internal control.

* The Academy is operating efficiently and effectively;

« its assets are safeguarded against unauthorised use of disposition;

* The proper records are maintained and financial information used within the Academy or for publication is reliable;
* The Academy complies with relevant laws and regulations.

Governance .
The information on governance included here supplements that described in the Governors’ Report and in the Statement of Governors’
Responsibilities. The governing body has formally met 8 times during the period.

The governing body acts only as a body as prescribed by law and not as individual members. It supports the development and promotion of
vision, mission, goals and strategies of the school system; consults and confers with the Headteacher on all matters as they arise that
concern the school system and on which the school committee may take action; supports the Headteacher in all matters that conform to
committee policy. The governing body has been split into two sub-committees: the Finance, Property, Health and Safety Committee and
the Curriculum, Staffing and Standards Committee. These committees meet prior to the full governors meeting. The Chair of each sub-
committee then shares information at the full governors meeting. The Finance, Property, Health & Safety Committee is a sub-committee
of the main governing body.

The Finance, Premises, Health and Safety Committee reviews and approves the budget and works to ensure that necessary funds are
appropriated for the school. It oversees the operation of the annual school budget. In addition, it carries out regular Health & Safety
checks to ensure school is a safe environment.

The Curriculum, Staffing and Standards Committee appoints the Headteacher, hires legal bodies, disciplines or terminates employment of
the Headteacher in accordance with the terms of the contract of employment, establishes, upon the recommendation of the Headteacher,
the performance standards for teachers and other employees, evaluates the performance of the Headteacher, and conducts self-
evaluation of the committee’s effectiveness in meeting its stated goals and performing its role in school governance. It also establishes and
periodically reviews educational goals and policies for the school, and reviews and approves an annual school improvement plan. It
approves adoption or revision of school curriculum and textbooks upon recommendation of the Headteacher.

Attendance during the year at meetings of the governing body and sub committees was as follows:

Full board FPH&S CS&S Total
possible attended possible attended possible attended Attended
M Kennedy 5 4 3 3 3 3 10
K Williamson S S 3 3 3 3 11
T Tunnicliff 2 0 1 0 N/A N/A 0
R Arora S 3 N/A N/A 3 0 3
J Clarke S 4 3 3 N/A N/A 7
A Summers S s N/A N/A 3 1 6
H Dodd 1 0 N/A N/A 0 0 ]
V Rose 5 S N/A N/A 3 3 8
R Hewson 5 4 3 2 N/A N/A 6
Viv Evans 4 4 N/A N/A 2 | 2 6
Ivor Evans 4 4 2 2 N/A N/A 6
L Coulthard S 5 3 3 3 3 11
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GOVERNANCE STATEMENT (continued)

Review of Value for Money

As accounting officer the principal has responsibility for ensuring that the academy trust delivers good value in the use of public resources.
The accounting officer understands that value for money refers to the educational and wider social outcomes achieved in return for the
taxpayer resources received.

The accounting officer considers how the trust’s use of its resources has provided good value for money during each academic year, and
reports to the board of governors where value for money can be improved, including the use of benchmarking data where available. The
accounting officer for the academy trust has delivered improved value for money during the year by:

* Ensuring regularity, propriety and value for money

* Complying with the Academy Financial Handbook

» Keeping and maintaining full and accurate accounting records

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to achieve policies,
aims and objectives. It can, therefore, only provide reasonable and not absolute assurance of effectiveness. The system of internal control
is based on an on-going process designed to identify and prioritise the risks to the achievement of academy trust policies, aims and
objectives, to evaluate the likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place in Great Corby School for the year to 31 August 2018 and up
to the date of approval of the annual report and financial statements.

Capacity To Handle Risk

The board of governors has reviewed the key risks to which the academy trust is exposed together with the operating, financial and
compliance controls that have been implemented to mitigate those risks. The board of governors is of the view that there is a formal on-
going process for identifying, evaluating and managing the academy trust's significant risks that has been in place for the year to 31 August
2018 and up to the date of approval of the annual report and financial statements. This process is regularly reviewed by the board of
gOVernors. :

The Risk and Control Framework

The Academy’s system of internal financial control is based on framework of regular management information and administrative
procedures including the segregation of duties and a system of delegation and accountability. in particular, it includes:

« comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which are reviewed
and agreed by the governing body;

* regular reviews by the Finance Committee of reports which indicate financial performance against the forecasts and of
major purchase plans, capital works and expenditure programmes;

= setting targets to measure financial and other performance;

« clearly defined purchasing (asset purchase or capital investment) guidelines.

« delegation of authority and segregation of duties;

« identification and management of risks.

In addition, the governors have considered the guidance for directors of public listed companies contained within the Turnbull Report.
They believe that although it is not mandatory for the Academy it should, as a publicly funded body, adopt these guidefines as best
practice. Accordingly they have:

Set policies on internal controls which cover the following:

o the type of risks the Academy faces;

» the level of risk which they regard as acceptable;

o the likelihood of the risks materialising;

» the Academy’s ability to reduce the incidence and impact on the Academy’s operations of risk that do materialise;

« the costs of operating particular controls relative to the benefits obtained;

« clarified the responsibility of the Management Team to implement the governors’ policies and to identify and
evaluate risks for the governors’ consideration;

» explained to employees that they have responsibility for internal control as part of their accountability for
achieving objectives;

« embedded the control system in the Academy’s operations so that it becomes part of the culture of the Academy;

« developed systems to respond quickly to evolving risks arising from factors within the Academy and to changes in the

external environment;
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GOVERNANCE STATEMENT (continued)

Review of effectiveness

As accounting officer the principal has responsibility for reviewing the effectiveness of the system of internal control. During the year.in

question the review has been informed by:
* the work of the responsible officer;

 the work of the external auditor; .
« the work of the executive managers within the academy trust who have responsibility for the development and maintenance of the

internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal control by the finance and
general purposes committee and plan to address weaknesses and ensure continuous improvement of the systems is in place.

Approved by order of the members of the governing body on l"}'“/ll 2018 and signed on its behalf by:
N

Miss K Williamson
Chair of Governors and Academy Trustee ) Headteacher & Accounting Officer
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STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Great Corby School Academy Trust, | have considered my responsibility to notify the academy trust governing
body and the Education and Skills Funding Agency of material irregularity, impropriety and non-compliance with ESFA terms and
conditions of funding, under the funding agreement in place between the academy trust and the Secretary of State for Education. As
part of my consideration | have had due regard to the requirements of the Academies Financial Handbook 2017.

1 confirm that | and the academy trust governing body are able to identify any material irregular or improper use of funds by the
academy trust, or material non-compliance with the terms and conditions of funding under the academy trust’s funding agreement and
the Academies Financial Handbook 2017. '

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date. If any
instances are identified after the date of this statement, these will be notified to the board of governors and ESFA.

Miss K Williamson
Headteacher & Accounting Officer




Great Corby School . Page 13

STATEMENT OF GOVERNORS' RESPONSIBILITIES

The governors (who act as trustees of Great Corby School and are also the directors of the charitable company for the purposes of
company law) are responsible for preparing the Governors' Report and the financial statements in accordance with the Annual Account
Direction issued by the Education and Skills Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice) and applicable law and regulations. ’

Company law required the governors to prepare financial statements for each financial year. Under company law the governors must
not.approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the charitable
company and of its incoming resources and application of resources, including its income and expenditure, for that period. In preparing
these financial statements, the governors are required to:
« select suitable accounting policies and then apply them consistently;
* observe the methods and principles in the Charities SORP 2015 and the Academies Accounts Direction 2017-
2018;
¢ make judgements and accounting estimates that are reasonable and prudent;
* state whether applicable UK Accounting Standards (FRS 102) have been followed, subject to any material
departures disclosed and explained in the financial statements; and

® prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The governors are responsible for keeping adequate accounting records that are sufficient to show and explain the charitable company’s
transactions and disclose with reasonable accuracy at any time the financial position of the charitable company and enable them to
ensure that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The governors are responsible for ensuring that in its conduct and operation the charitable company applies financial and other controls,
which conform with the requirements both of propriety and of good financial management. They are also responsible for ensuring
grants received from the ESFA/DfE have been applied for the purposes intended.

The governors are responsible for the maintenance and integrity of the corporate and financial information included on the charitable
company’s website. Legislation in the United Kingdom governing the preparation and dissemination of the financial statements may

differ from legislation in other jurisdictions.

Approved by/grder of the members of the governing body on l?['ll 2018 and signed on its behalf by:

rs M Kedinedy
Chair of Governors and Academy Trustee
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF GREAT CORBY SCHOOL

OPINION

We have audited the financial statements of Great Corby School (‘the charitable company’) for the year ended 31 August 2018 which
comprise the statement of financial activities (including income and expenditure account), statement of financial position, statement of
cash flows and notes to the financial statements, including a summary of significant accounting policies. The financial reporting
framework that has been applied in their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice), including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of
Ireland”.

In our opinion the financial statements:
 give a true and fair view of the state of the charitable company's affairs as at 31 August 2018 and of its incoming resources
and application of resources, including its income and expenditure, for the year then ended;

« have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

* have been prepared in accordance with the requirements of the Companies Act 2006.
» have been properly prepared in accordance with the Charities SORP 2015 and Academies Accounts Direction 2017 to 2018.

BASIS FOR OPINION

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK}) and applicable law. Our responsibilities
under those standards are further described in the auditor's responsibilities for the audit of the financial statements section of our report.
We are independent of the charitable company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

CONCLUSION RELATING TO GOING CONCERN
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) reqdire us to report to you where:

« the trustees' use of the going concern basis of accounting in the preparation of the financial statements is not appropriate; or

« the trustees have not disclosed in the financial statements any identified material uncertainties that may cast significant
doubt about the charitable company's ability to continue to adopt the going concern basis of accounting for a period of at
least twelve months from the date when the financial statements are authorised for issue.

OTHER INFORMATION

The trustees are responsible for the other information. The other information comprises the information included in the annual report,
other than the financial statements and our auditor’s report thereon. Our opinion on the financial statements does not cover the other
information and, except to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion

thereon.

in connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether there is a material misstatement in the financial statements or a material misstatement of the other
information. If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we
are required to report that fact.

We have nothing to report in this regard.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF GREAT CORBY SCHOOL
(continued)

OPINIONS ON OTHER MATTERS PRESCRIBED BY THE COMPANIES ACT 2006
In our opinion, based on the work undertaken in the course of the audit:
« the information given in the Report of the Governors for the financial year for which the financial statements are prepared is
consistent with the financial statements; and

 the Report of the Governors has been prepared in accordance with applicable legal requirements.

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION
In light of the knowledge and understanding of the company and its environment obtained in the course of the audit, we have not
identified material misstatements in the Report of the Governors.

We have nothing to report in respect of the following matters to which the Companies Act 2006 requires us to report to you if, in our
opinion:
» adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches
not visited by us; or
« the financial statements are not in agreement with the accounting records and the returns; or
« certain disclosures of trustees' remuneration specified by law are not made; or
» we have not received all the information and explanations we require for our audit.

RESPONSIBILITIES OF TRUSTEES

As explained more fully in the Statement of Governors' Respansibilities (set out on page 13), the trustees (who are also the directors of
the charitable company for the purposes of company law) are responsible for the preparation of the financial statements and for being
satisfied that they give a true and fair view, and for such internal control as the governors determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the trustees
either intend to liquidate the charitable company or to cease operations, or have no realistic alternative but to do so.

OUR RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s
website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our Report of Independent Auditors.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF GREAT CORBY SCHOOL
(continued)

USE OF OUR REPORT

This report is made solely to the charitable company's members, as a body, in accordance with chapter 3 of part 16 of the Companies Act
2006. Our audit work has been undertaken so that we might state to the charitable company's members those matters we are required
to state to them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the charitable company and the charitable company's members as a body, for our audit work, for this
report, or for the opinions we have formed.

Stuart Farrer (Senior Statutory Auditor)
For and on behalf of

Saint & Co
Chartered Accountants
& Statutory Auditors
Sterling House '
Wavell Drive
Carlisle
Cumbria

CAl1 2SA
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY

TO GREAT CORBY SCHOOL ACADEMY TRUST AND THE EDUCATION AND SKILLS
FUNDING AGENCY

In accordance with the terms of our engagement letter dated 3 October 2017 and further to the requirements of the Education and
Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2017 to 2018, we have carried out an engagement to
obtain limited assurance about whether the expenditure disbursed and income received by Great Corby School Academy Trust during
the period 01 September 2017 to 31 August 2018 have been applied to the purposes identified by Parliament and the financial
transactions conform to the authorities which govern them.

RESPECTIVE RESPONSIBILITIES OF GREAT CORBY SCHOOL ACADEMY TRUST’S ACCOUNTING OFFICER AND THE REPORTING
ACCOUNTANT

The accounting officer is responsible, under the requirements of Great Corby School Academy Trust’s funding agreement with the
Secretary of State for Education dated 31 March 2011 and the Academies Financial Handbook, extant from 1 September 2017, for
ensuring that expenditure disbursed and income received is applied for the purposes intended by Parliament and the financial
transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance and are to obtain
limited assurance and report in accordance with our engagement letter and the requirements of the Academies Accounts Direction 2017
to 2018. We report to you whether anything has come to our attention in carrying out our work which suggests that in all material
respects, expenditure disbursed and income received during the period 01 September 2017 to 31 August 2018 have not been applied to
purposes intended by Parliament or that the financial transactions do not conform to the authorities which govern them. ’

APPROACH
We conducted our engagement in accordance with the Academies: Accounts Direction 2017 to 2018 issued by the ESFA. We performed
a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and explanations in order to
provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently does not enable
us to obtain assurance that we would become aware of all significant matters that might be identified in a reasonable assurance
engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the academy trust’s
income and expenditure.
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY

TO GREAT CORBY SCHOOL ACADEMY TRUST AND THE EDUCATION AND SKILLS
FUNDING AGENCY (continued)

The work undertaken to draw our conclusion includes:
* the Financial Management & Governance Evaluation {FMGE) was obtained;
* having a general awareness of regularity and propriety whilst conducting the statutory audit function;
« reviewing if extra-contractual payments for staff have been made in accordance with the Handbook;
* reviewing if borrowing agreements, including leases to ensure they have been made in accordance with the
Handbook;
* reviewing the minutes of the meeting of the main committees during the year;
* reviewing expenditure to check that it was not ultra vires to the charitable objectives;
« obtaining trustee / governor’s declaration of interests.

CONCLUSION

In the course of our work, nothing has come to our attention which suggests that in all material respects the expenditure disbursed and
income received during the period 01 September 2017 to 31 August 2018 has not been applied to purposes intended by Parliament and
the financial transactions do not conform to the authorities which govern them.

USE OF OUR REPORT

This report is made solely to the Great Corby School Academy Trust and ESFA in accordance with the terms of our engagement letter.
Our work has been undertaken so that we might state to Great Corby School Academy Trust and ESFA those matters we are required to
state in a report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than Great Corby School Academy Trust and the ESFA, for our work, for this report, or for the conclusion we have formed.

Mr Stuart Farrer (Reporting Accountant)

For and on behalf of
Saint & Co
Chartered Accountants & Statutory Auditors

Sterling House, Wavell Drive, Rosehill, Carlisle, Cumbria, CA1 2SA

pate: '8 Dacambof 2015



Great Corby School

Statement of Financial Activities

for the year ended 31 August 2018
(including Income and Expenditure Account)

Income and endowments from:
Donations and capital grants
Charitable activities:
Funding for the academy trust's
educational operations
Other trading activities
Investments

Total

Expenditure on:
Raising funds
Charitable activities:
Academy trust educational operations

Total
Net income / (expenditure)
Transfers between funds

Other recognised gains / (losses):
Actuarial (losses) / gains on defined

benefit pension schemes

Net movement in funds

Reconciliation of funds
Total funds brought forward
Total funds carried forward

Note

6,7

6,8

17,21

Page 19

Restricted Restricted
Unrestricted General  Fixed Asset :gtfal ;g;a;

Funds Funds Funds
£ £ £ £ £
1,704 - 317,224 318,928 7,317
15,812 410,823 - 426,635 424,696
57,131 - - 57,131 32,944
887 - - 887 1,041
75,534 410,823 317,224 803,581 465,998
44,842 - - 44,842 42,803
10,853 420,017 51,968 482,838 431,138
55,695 420,017 51,968 527,680 473,941
19,839 (9,194) 265,256 275,901 (7,943)
(1,747) 6,125 (4,378) - -
- 36,000 - 36,000 44,000
18,092 32,931 260,878 311,901 36,057
46,008 33,086 442,531 521,625 485,568
64,100 66,017 703,409 833,526 521,625




Great Corby School

Statement of Financial Position

as at 31 August 2018
Note
Fixed assets
Tangible assets 13
Current assets
Stock 14
Debtors 15
Cash at bank and in hand
Liabilities )
Creditors: Amounts falling due within one year 16
Net current assets ‘
Total assets less current liabilities
Creditors: Amounts falling due after more than one year
Net assets excluding pension liability
Defined benefit pension scheme liability 21
Total assets
Funds of the academy trust:
Restricted funds
. Fixed asset fund : .17
. Restricted income fund 17
. Pension reserve 17
Total restricted funds
Unrestricted income funds 17

Total funds -

2018 2018

£ £

625,619
50
46,624
408,709
455,383
{113,476)

341,907

967,526

967,526

{134,000)

833,526
703,409
200,017
{134,000)

769,426

64,100

833,526
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2017 2017

£ £

442,531
50
16,612
248,544
265,206
(39,112)

226,094

668,625

668,625

(147,000)

521,625
442,531
180,086
(147,000)

475,617

46,008

521,625

The financial statements were approved by the trustees, and authorised for issue on \?,lz‘l 2018 and are signed on their behalf by:

Mrs M Kenpedy
Chair of Trustees



Great Corby School

Statement of Cash Flows
for the year ended 31 August 2018

Cash flows from operating activities

Net income/(expenditure) for the reporting period (as per the statement of
financial activities)

Adjusted for:

Depreciation charges

Capital grants from DfE and other capital income

Interest receivable

Losses on disposals of fixed assets

Defined benefit pension scheme cost less contributions payable
Defined benefit pension scheme finance cost
(Increase)/decrease in debtors

Increase/(decrease) in creditors

Net cash provided by / (used in) Operating Activities
Cash Flows from Financing Activities

Repayments of borrowing

Net cash provided by / (used in) financing activities
Cash Flows from Investing Activities

Dividends, interest and rents from investments
Proceeds from sale of tangible fixed assets

Purchase of tangible fixed assets

Capital grants from DfE/ESFA

Capital funding received from sponsors and others
Net cash provided by / (used in) investing activities
Change in cash and cash equivalents in the reporting period

Cash and cash equivalents at 1 September 2017

Cash and cash equivalents at the 31 August 2018
Analysis cash and cash equivalents

Cash in hand and at bank
Total cash and cash equivalents
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2018 2017

3 £
275,901 (7,943)
12,273 11,099
(317,224) (4,991)
(887) (1,041)
39,695 -
18,000 17,000
5,000 3,000
(30,012) (1,236)
74,364 9,287
77,110 25,175
2018 2017

£ £

2018 2017

£ £

887 1,041
(235,056) (17,555)
4,948 4,991
312,276 -
83,055 (11,523)
160,165 13,652
248,544 234,892
408,709 248,544
At 31 August At 31 August
2018 2017

£ £
408,709 248,544
408,709 248,544
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Notes to the Financial Statements for the period ended 31 August 2018

1 Statement of Accounting Policies
A summary of the principal accounting policies adopted (which have been applied consistently, except where noted), judgements and
key sources of estimation uncertainty, is set out below.

Basis of Preparation & Statement of Compliance

The financial statements of the Academy Trust, which is a public benefit entity under FRS 102, have been prepared under the historical
cost convention in accordance with the Financial Reporting Standard Applicable in the UK and Republic of Ireland (FR$102), the
Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of reland (Charities SORP (FRS102}), the
Academies Accounts Direction 2017 to 2018 issued by ESFA, the Charities Act 2011 and the Companies Act 2006.

The financial statements are prepared in sterling, which is the functional currency of the entity.
Great Corby School Academy Trust meets the definition of a public benefit entity under FRS 102.

Going Concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material uncertainties related to events
or conditions that may cast significant doubt on the ability of the company to continue as a going concern. The trustees make this
assessment in respect of a period of at least one year from the date of authorisation for issue of the financial statements and have
concluded that the academy trust has adequate resources to continue in operational existence for the foreseeable future and there
are no material uncertainties about the academy trust’s ability to continue as a going concern, thus they continue to adopt the going
concern basis of accounting in preparing the financial statements.

Restatement of comparatives
The comparative figure for Key Management Personnel Remuneration has been restated to include employer's national

insurance contributions.

income

All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is probable and the amount
can be measured reliably.

[ Grants
Grants are included in the Statement ot Financial Activities on a receivable basis. The balance ot income received tor

specific purposes but not expended during the period is shown in the relevant funds on the Statement of Financial
Pasition. Where income is received in advance of meeting any performance-related conditions there is not
unconditional entitlement to the income and its recognition is deferred and included in creditors as deferred income
until the performance-related conditions are met. Where entitlement occurs before income is received, the income is
accrued. :

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is receivable
and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised when there is entitlement and are not deferred over the life of the asset on which they are
expended. Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset fund.

. Sponsorship Income
Sponsorship income provided to the academy trust which amounts to a donation is recognised in the Statement of
Financial Activities in the period in which it is receivable (where there are no performance-related conditions), where
the receipt is probable and it can be measured reliably.

° Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where the receipt
is probable and the amount can be reliably measured.
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Notes to the Financial Statements for the period ended 31 August 2018

(continued)

Income (continued)

. Other Income
Other income, including Nursery and Before and after school club, is recognised in the period it is receivable and to the
extent the academy trust has provided the goods or services.

. Donated goods, facilities and services
Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected costs of
sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from other trading activities’.
Upon sale, the value of the stock is charged against ‘Income from other trading activities’ and the proceeds are
recognised as ‘Income from other trading activities’. Where it is impractical to fair value the items due to the volume of
low value items they are not recognised in the financial statements until they are sold. This income is recognised within
‘Income from other trading activities’.

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this reliably, in
which case the cost of the item to the donor should be used. The gain is recognised as income from donations and a
corresponding amount is included in the appropriate fixed asset category and depreciated over the useful economic life
in accordance with the academy trust‘s accounting policies.

Deferred Income

Grants and other funding received for the academy's educational activities for a period spanning the year end are deferred pro-rata to
the relevant periods in order to match the funding to the period in which the costs of charitable activities are incurred.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it is probable
that a transfer of economic benefits will be required in settlement and the amount of the obligation can be measured reliably.
Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and shared costs, including
support costs involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly to that activity.
Shared costs which contribute to more than one activity and support costs which are not attributable to a single activity are
apportioned between those activities on a basis consistent with the use of resources. Central staff costs are allocated on the basis of
time spent, and depreciation charges allocated on the portion of the asset’s use.

o Expenditure on Raising Funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes costs
of all fundraising activities events and non-charitable trading.

e Charitable Activities
These are costs incurred on the academy trust’s educational operations, including support costs and costs relating to
the governance of the academy trust apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT
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Notes to the Financial Statements for the period ended 31 August 2018

(continued)

Tangible Fixed Assets

Assets costing £250 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any provision for
impairment.

Tangible fixed assets transferred on conversion to Academy status have been included in the accounts at valuation.

Land and buildings are classed as long leasehold if there is over 50 years unexpired lease term at the Statement of Financial Position
date. ‘

Tangible fixed assets since the Academy was established are included in the accounts at cost.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or from the private sector,
they are included in the Statement of Financial Position at cost and depreciated over their expected useful economic life. Where there
are specific conditions attached to the funding requiring the continued use of the asset, the related grants are credited to a restricted
fixed asset fund in the Statement of Financial Activities and carried forward in the Statement of Financial Position. Depreciation on the
relevant assets is charged directly to the restricted fixed asset fund in the Statement of Financial Activities. Where tangible fixed assets
have been acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the cost of each asset on
a straight-line/reducing balance basis over its expected useful life, as follows:

o Long leasehold buildings - Straight line over the term of the lease (125 years)
e Fixtures & fittings ’ - 10% Reducing balance '
e Computer equipment - Straight line over 3 years

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carrying value of any
fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets and their recoverable amounts are
recognised as impairments. Impairment losses are recognised in the Statement of Financial Activities.

Stock

Stocks are valued at the lower of cost and net realisable value, after making due allowance for obsolete and slow moving stock.

Liabilities

Liabilities are recognised when there is an obligation at the Statement of Financial Position date as a result of a past event, it is
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement can be estimated
reliably. Liabilities are recognised at the amount that the academy trust anticipates it will pay to settle the debt or the amount it has
received as advanced payments for the goods of services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result of a past event which it is
probable will result in the transfer of economic benefits and the obligation can be estimated reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of the time value of
money is material, the provision is based on the present value of those amounts, discounted at the pre-tax discount rate that reflects
the risks specific to the liability. The unwinding of the discount is recognised within interest payable and similar charges.
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(continued)

Leased Assets
Rentals under operating leases are charged on a straight line basis over the lease term.

Financial Instruments
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and financial liabilities of the
academy trust and their measurement basis are as follows.

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measured at amortised cost as
detailed in note 15. Prepayments are not financial instruments.

Cash at bank - is classified as a basic financial instrument and is measured at fair value.

Financial liabilities - trade creditors, accruals and other creditors are financial instruments, and are measured at amortised cost as
detailed in notes 16. Taxation and social security are not included in the financial instruments disclosure definition. Deferred income
is not deemed to be a financial liability, as the cash settlement has already taken place and there is an obligation to deliver services
rather than cash or another financial instrument.

Taxation

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it meets the
definition of a charitable company for UK corporation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains received within categories
covered by part 11, chapter 3 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the
extent that such income or gains are applied exclusively to charitable purposes.

Pensions Benefits

Retirement benefits to employees of the academy trust are provided by the Teachers’ Pension Scheme (‘TPS’) and the Local
Government Pension Scheme (‘LGPS’). These are defined benefit schemes and the assets are held separately from those of the
academy trust.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over employees’ working lives
with the academy trust in such a way that the pension cost is a substantially level percentage of current and future pensionable
payroll. The contributions are determined by the Government Actuary on the basis of quadrennial valuations using a prospective unit
credit method. As stated in note 22, the TPS is a multi-employer scheme and there is insufficient information available to use defined
benefit accounting. The TPS is therefore treated as a defined contribution scheme for accounting purposes and the contributions
recognised in the period to which they relate.
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{continued)

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separate trustee administered
funds. Pension scheme assets are measured at fair value and liabilities are measured on an actuarial basis using the projected unit
credit method and discounted at a rate equivalent to the current rate of return on a high quality corporate bond of equivalent term
and currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at each Statement of Financial
Position date. The amounts charged to operating surplus are the current service costs and the costs of scheme introductions, benefit
changes, settlements and curtailments. They are included as part of staff costs as incurred. Net interest on the net defined benefit
liability/asset is also recognised in the Statement of Financial Activities and comprises the interest cost on the defined benefit
obligation and interest income on the scheme assets, calculated by multiplying the fair value of the scheme assets at the beginning of
the period by the rate used to discount the benefit obligations. The difference between the interest income on the scheme assets and
the actual return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects of the
academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by funders where the asset
acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received, including the General Annual Grant, with restrictions imposed by
the funder/donor.

The Local Government Pension Scheme deficit is recognised against restricted general funds in order to match it against GAG, in
accordance with ESFA guidance.

Details of restricted and unrestricted funds are shown in the notes to the financial statements.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations
of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates, assumptions and judgements

The academy trust makes estimates and assumptions concerning the future. The resulting accounting estimates and assumptions will,
by definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors that are
determined on an actuarial basis using a variety of assumptions. The assumptions used in determining the net cost (income) for
pensions include the discount rate. Any changes in these assumptions, which are disclosed in note 22, will impact the carrying amount
of the pensions liability. Furthermore a roll forward approach which projects results from the latest full actuarial valuation performed
at 31 March 2017 has been used by the actuary in valuing the pensions liability at 31 August 2018. Any differences between the figures
derived from the roll forward approach and a full actuarial valuation would impact on the carrying amount of the pension liability.

The annual depreciation charge is sensitive to the estimated useful economic lives of property. The useful economic lives of property,
plant and equipment is initially based on the professional valuer's report using their judgement and experience. The useful economic
lives are assessed annually and changéd when necessary to reflect current thinking on their remaining lives.
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Notes to the Financial Statements for the year ended 31 August 2018 (continued)

2 Donations and capital grants

Unrestricted Restricted
Funds Funds Total 2018 Total 2017
£000 £000 £000 £000
Capital Grants - 308,064 308,064 4,991
Big Lottery Fund Grant - 9,160 9,160 -
Donations 1,704 - 1,704 2,326
1,704 317,224 318,928 7,317

The income from donations and capital grants was £318,928 (2017: £7,317) of which £317,224 was restricted fixed

asset funds (2017: £4,991) and £1,704 was unrestricted (2017: £2,326).

Funding for the Academy Trust’s Educational Operations

Unrestricted Restricted
Funds Funds Total 2018 Total 2017
£000 £000 £000 £000
DfE / ESFA grants
. General Annual Grant (GAG) - 354,222 354,222 359,723
. Start Up Grants - - - -
. Other DfE/ESFA grants - 42,206 42,206 37,057
- 396,428 396,428 396,780
Other Governrr;ent grants
. Local authority grants - - - -
. Special educational projects - - - -
Other income from the academy trust’s
educational operations ! 15,812 14,395 30,207 27,916
15,812 410,823 426,635 424,696

The income from funding for the Academy Trust's educational operations was £426,635 (2017: £424,696) of which
£15,812 was unrestricted (2017: £14,287) and £410,823 restricted (2017: £410,409).

Other Trading activities

Unrestricted Restricted
Funds Funds Total 2018 Total 2017
£000 £000 £000 £000
Before & After school club 15,640 - 15,640 16,168
Nursery income 41,491 - 41,491 16,776
57,131 - 57,131 32,944

The income from other trading activities was £57,131 (2017: £32,944) of which all £57,131 was unrestricted (2017:

£32,944).

Investment income

Unrestricted Restricted
Funds Funds Total 2018 Total 2017
£000 £000 £000 £000
Short term deposits 887 - 887 1,041
887 - 887 1,041

The income from investments was £887 (2017: £1,041) of which all £887 was unrestricted (2017: £1,041).
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Notes to the Financial Statements for the year ended 31 August 2018 (continued)

6 Expenditure

Non Pay Expenditure Total Total
Staff Costs Premises Other 2018 2017
£ £ £ £ £
Expenditure on raising funds 44,429 - 413 44,842 42,803
Academy's educational operations:
. Direct costs 260,750 7,763 66,402 334,915 321,963
. Allocated support costs 53,100 69,536 25,287 147,923 109,175
358,279 77,299 92,102 527,680 473,941
Net income/(expenditure) for the period includes:
2018 2017
£ £
Operating lease rentals 270 438
Depreciation 12,272 11,099
(Gain)/loss on disposal of fixed assets 39,695 -
Staff restructuring costs
Fees payable to auditor for:
- audit 3,331 3,250
- accountancy 3,092 1,500

- other services 595 580
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7 Costs of other trading activities

Unrestricted Restricted

Funds Funds Total 2018 Total 2017
£ £ £ £

Before and after school club
Purchases 413 - 413 439
Support staff costs 15,363 - 15,363 14,662
15,776 - 15,776 15,101

Nursery

Support staff costs 29,066 - 29,066 27,702
29,066 - 29,066 27,702
44,842 - 44,842 42,803

The cost of other trading activities was £44,842 (2017: £42,803) with all being unrestricted £44,842 (2017: £42,803).
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8 Charitable Activities
Unrestricted Restricted Total Total
funds funds 2018 2017
£ £ £ £
Direct costs - educational operations
Teaching and education support staff costs - 260,750 260,750 243,777
Books, apparatus and stationery 374 4,517 4,891 7,914
Sports expenditure - 17,550 17,550 9,465
Depreciation - 7,763 7,763 6,131
Staff development - 2,579 2,579 5,893
Other direct costs - 9,555 9,555 8,442
Catering costs 10,479 18,100 28,579 29,456
Trip expenses ' - 3,248 3,248 10,885
10,853 324,062 334,915 321,963
Analysis of support costs Unrestricted Restricted Total Total
funds funds 2018 2017
£ £ £ £
Support staff costs - 53,100 53,100 52,579
Depreciation ) - 4,509 4,509 4,968
Hire and maintenance - 553 553 698
Rent, rates and water - 1,877 1,877 2,300
Light & heat - 4,003 4,003 4,415
Maintenance of premises and equipment - 9,482 9,482 10,512
Insurance - 7,555 7,555 2,252
Cleaning and refuse collection - 9,970 9,970 9,913
Telephone - 1,820 1,820 1,596
Postage and stationery _ - 1,843 1,843 1,820
Governance costs - accountancy fees - 3,687 3,687 2,080
Governance costs - audit fees - 3,331 3,331 3,250
Legal and professional fees - 1,498 1,498 9,792
Governance costs - other finance costs - - - -
Governance costs - finance cost def'd ben sch - 5,000 5,000 3,000
Loss on disposal of tangible fixed assets - 39,695 39,695 -
Total support costs - 147,923 147,923 109,175
Total direct and support costs 10,853 471,985 482,838 431,138

The cost of charitable activities was £482,838 (2017: £431,138) with unrestricted costs of £10,853 (2017: £10,644) and

restricted costs of £420,017 (2017: £409,395) and restricted fixed asset costs of £51,968 (2017: £11,099).
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9 Fund transfers

Total Total
2018 2017
Unrestricted funds £ £
Transfer to the restricted income fund from the unrestricted fund to
contribute towards the shortfall in trip expenditure and music (1,747) (3,749)
expenditure not met by trip income and music income
(1,747) (3,749)
Total ~ Total
2018 2017
Restricted funds £ £
Transfer to the restricted fixed asset fund for capital assets
(11,095)

purchased by the restricted GAG fund

Transfer to the restricted income fund from the unrestricted fund to

contribute towards the shortfall in trip expenditure and music 1,747 3,749
expenditure not met by trip income and music income

Transfer from the restricted fixed asset fund for items which don't

meet the capitalisation criteria but which were purchased with DFC 4,378 . -
funding

6,125 (7,346)

Total Total

2018 2017

Restricted fixed asset funds £ £

_Transfer to the restricted fixed asset fund for capital assets : 11,095

purchased by the restricted GAG fund

Transfer from the restricted fixed asset fund for items which don't

meet the capitalisation criteria but which were purchased with DFC (4,378) -
funding
Transfer from the DFE formula capital grant fund to the Fixed Assets (570) (6,460)

used for Charitable Purposes fund for capital assets purchased
Transfer from the Big Lottery Grant fund to the Fixed Assets used for

Charitable Purposes fund per the Lottery agreement ) (9,990)

Transfer to the Fixed Assets used for Charitable Purposes fund from 570 - 16,450
the DFE formula capital grant fund for capital assets purchased

Transfer from CIF fund to Restricted Fixed Assets used for Charitable (234,486) -
Purposes fund for capital assets purchased with CIF funding

Transfer to Restricted Fixed Assets used for Charitable Purposes fund ‘ 234,486 -

from the CIiF fund for capital assets purchased with CIf funding
' ’ (4,378) 11,095.00
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10 Staff
a. Staff costs
Staff costs during the period were: Total Total
2018 2017
£ £
Wages and salaries 277,205 262,911
Social security costs 17,167 15,351
Employer contributions to pension plans 63,907 60,458
358,279 338,720
Supply staff costs - -
Staff restructuring costs - -
358,279 338,720
b. Non statutory/non contractual staff severance payments
Included in staff restructuring costs are severance payments totalling nil (2017: £nil).
c. Staff numbers
The average number of persons employed by the academy during the period was as follows:
2018 2017
No. No.
Teachers 6 7
Administration and support 10 13
Nursery 2 2
18 22

d Higher paid staff

The number of employees whose employee benefits {excluding employer pension costs) exceeded £60,000 was nil

(2017: nil).

e Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior management team as
listed on page 1. The total amount of employee benefits (including employer pension contributions and employer
national insurance contributions) received by key management personnel for their services to the academy trust was

£105,261 (2017 restated: £97,706).



Great Corby School Page 33

Notes to the Financial Statements for the year ended 31 August 2018 (continued)

11 Related Party Transactions - Trustees' Remuneration and Expenses

One or more trustees have been paid remuneration or has received other benefits from an employment with the academy trust.
The principal and other staff trustees only receive remuneration in respect of services they provide undertaking the roles of
principal and staff members under their contracts of employment.

The value of trustees’ remuneration and other benefits was as follows:

K Williamson (Principal and Governor):
. Remuneration £45,000 - £49,999 (2017: £45,000 - £49,999)
. Employer’s pension contributions paid £5,000 - £9,999 (2017: £5,000 - £9,999)

V Rose (Staff Governor):
. Remuneration £35,000 - £39,999 (2017: £30,000 - £34,999)
. Employer’s pension contributions paid £5,000 - £9,999 (2017: £5,000 - £9,999)

During the current and previous years, no governors claimed any travel or subsistence expenses, however staff governors were
reimbursed for resources directly purchased for the school.

12 Trustees' and Officers' Insurance

The academy trust has opted into the Department for Education's risk protection arrangement (RPA, an alternative insurance
where UK government funds cover losses that arise. This scheme protects trustees and officers from claims arising from
negligent acts, errors or omissions occurring whilst on academy business, and provides cover up to £10,000,000 on any one
claim. It is not possible to quantify the trustees' and officers' indemnity element from the overall cost of the RPA scheme.
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13 Tangible Fixed Assets

Assets Under Land and Fixtures and

Construction Buildings Fittings Equipment Total
£ f £ £ £

Cost
At 1 September 2017 - 416,967 40,189 27,585 484,751
Additions 234,486 - 570 - 235,056
Disposals - (41,697) - - {41,697)
At 31 August 2018 234,486 375,270 40,759 27,595 678,110
Depreciation
At 1 September 2017 - 18,626 10,508 13,086 42,220
Charged in year - 3,002 3,016 6,255 12,273
Disposals - (2,002) - - (2,002)
At 31 August 2018 - 19,626 13,524 19,341 52,491
Net book values
At 31 August 2017 - 398,341 29,681 14,509 442,531
At 31 August 2018 234,486 355,644 27,235 8,254 625,619

Valuation

The leasehold buildings and the plant and machinery integral to the buildings were valued as at 31 August 2012 by DTZ, a company
commissioned by the ESFA. DTZ are independent of the charitable company. The basis of the valuation was the estimated rebuild
cost. The governors are satisfied that the valuation closely matches the valuation on conversion.

The long leasehold property is held on a 125 year lease from The Great Corby Educational Foundation, which commenced on 1st
February 2012.

Assets Under Construction is comprised of the roof replacement which started during the year, and also includes legal fees incurred
in the year relating to the building of the new classroom which commenced after the year end.
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14 Stock

2018 2017
£ £
Materials and consumables 50 50
50 S0
15 Debtors

2018 2017
£ £
Trade debtors 1,269 1,325
Other debtors 19,174 4,587
Prepayments and accrued income 26,181 10,700
46,624 16,612

16 Creditors: Amounts Falling due within one year
2018 2017
£ £
Trade creditors 9,391 13,298
Other taxation and social security 5,032 1,564
Other creditors 5,343 4,988
Accruals and deferred income 93,710 19,262
113,476 39,112
Deferred income 2018 2017
£ £
Deferred income at 1 September 2017 9,815 8,850
Released from previous years (9,815) (8,850)
Resources deferred in the year 9,050 9,815
Deferred Income at 31 August 2018 9,050 9,815

Deferred income relates to Free school meals funding for the period to 31 March 2019.
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17 Funds
Analysis of movements in funds

Restricted general funds

General Annual Grant (GAG)

Pupil Premium

Other DFE/ESFA grants

Other government grants

Restricted school fund including trips
Pension reserve

Restricted fixed asset funds

Fixed assets used for charitable purposes
DfE/ESFA capital grants

Capital expenditure from GAG

CIF funding

Big Lottery Fund Grant

Total restricted funds

Total unrestricted funds

Total funds

S Balabncezzt]; Gains, losses Balance ::)3;
eptember income Expenditure ~ and transfers August 201

£ £ £ £ £

176,394 354,222 (349,535} 4,378 185,459

- 9,412 (9,412) - -

3,692 32,794 (28,030} - 8,456

- 14,395 (10,040) 1,747 6,102

(147,000) - (23,000) 36,000 (134,000)

33,086 410,823 (420,017) 42,125 66,017

442,531 - (51,968) 235,056 625,619

- 4,948 - (4,948) -

- 303,116 - (234,486) 68,630

- 9,160 - - 9,160

442,531 317,224 (51,968) (4,378) 703,409

475,617 728,047 (471,985) 37,747 769,426

46,008 75,534 (55,695) (1,747) 64,100

521,625 803,581 {527,680) 36,000 833,526
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17 Funds (continued)
Analysis of movements in funds - previous year

Balanceat 1 ins. | Balance at 31
September 2016 ' Gains, losses ~, gust 2017
epte Income Expenditure  and transfers 8
£ £ £ £ 3
Restricted generalf funds

General Annual Grant (GAG) 160,272 359,723 (332,506) (11,095) 176,394
Pupil Premium - 11,445 (11,445) - -
Other DFE/ESFA grants 6,146 25,612 (28,066) - 3,692
Other government grants - - - - -
Restricted school fund including trips - 13,629 (17,378} 3,749 -
Pension reserve (171,000) - {20,000) 44,000 (147,000}
(4,582) 410,409 (409,395) 36,654 33,086

Restricted fixed asset funds
Fixed assets used for charitable purposes 426,085 - (11,099) 27,545 442,531
DfE/ESFA capital grants 1,469 4,991 - (6,460) -
Capital expenditure from GAG - - - - -
Big Lottery Fund Grant ’ 9,990 - - (9,990) -
437,544 4,991 (11,099) 11,095 442,531
Total restricted funds 432,962 415,400 (420,494) 47,749 475,617
Total unrestricted funds 52,606 50,598 (53,447) (3,749) 46,008
Total funds 485,568 465,998 {473,941) 44,000 521,625

The specific purposes for which the funds are to be applied are as follows:

General Annual Grant (GAG) fund: This represents the core funding for the educational activities of the school that has been provided to
the academy via the Education and Skills Funding Agency (ESFA). Under the funding agreement with the Secretary of State, the academy
trust was not subject to a limit on the amount of GAG that it could carry forward at 31 August 2018

Pupil premium fund: This represents funding paid by the DfE to support disadvantaged students in their teaching and learning, with the
aim of improving their attainment and closing the gap with more advantaged students

Other DFE/ESFA grants: This represents PE and sports grants, Universal infant free school meals grant and rates relief grants and the
expenditure on sporting activities, catering and rates.

Defined benefit pension scheme deficit fund: This represents the deficit on the Local Government Pension Scheme {LGPS) at the year
‘end.

‘Other government grants: This represents Special Educational Needs funding and Pupil Premium payments from the local authority.

Restricted School Funding including trips: This includes trip income from parents and the expenditure on trips, donations from the PTA
and expenditure for which the funds were raised and apprenticeship grants and their corresponding expenditure.
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17 Funds {continued)

DFE/ESFA Capital grants: This represents funding for capital purchases from the DFE/ESFA.

Fixed assets used for charitable purposes: This represents the value and movements on Tangible Fixed Assets as

shown in Note 13.

Big lottery fund grant: This represents the fundiﬁg received in the year from the Big Lottery Fund, which will be used

for the Early Years' Play Area.

18 Analysis'of Net Assets between Funds

Fund balances at 31 August 2018 are represented by:

Tangible fixed assets
Current assets

Current liabilities
Non-current liabilities
Pension scheme liability
Total net assets

Analysis of Net Assets between Funds - previous year
Fund balances at 31 August 2017 are represented by:

Tangible fixed assets
Current assets

Current liabilities
Non-current liabilities
Pension scheme liability
Total net assets

Page 38
Unrestricted Restricted Restricted Fixed

Funds  General Funds Asset Funds Total Funds

£ £ £ £

- - 625,619 625,619

64,100 313,493 77,790 455,383

- (113,476) - {113,476)

- (134,000} - (134,000)

64,100 66,017 703,409 833,526
Unrestricted Restricted Restricted Fixed

Funds  General Funds Asset Funds Total Funds

£ £ £ £

- - 442,531 442,531

46,008 219,198 - 265,206

- (39,112) - (39,112}

- (147,000) - (147,000)

46,008 33,086 442,531 521,625
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19 Capital commitments

2018 2017
£ f
Contracted for, but not provided in the financial statements 150,779 -

The Academy entered into contracts relating to the following projects:

New roof
The building of the new roof commenced during the year and £234,486 has been included in fixed asset additions. The
balance of £75,779 remains contracted for but not provided for at the balance sheet date.

The academy has received CIF funding for this project and amounts equivalent to the capital commitments are expected
to be utilised.

New classroom
Work commenced on the building of a new classroom in September 2018, which is expected to cost around £75,000.

This amount has not been provided for in the accounts.

20 Commitments under operating leases

Operating Leases

At 31 August 2018 the total of the Academy’s future minimum lease payments under non-cancellable operating leases was:

2018 2017

£ £

Amounts due within one year 324 324
Amounts due between one and five years 864 1,187
Amounts due after five years - -
1,188 1,511

21 Members’ Liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it being wound up while
he/she is a member, or within one year after he/she ceases to be a member, such amount as may be required, not exceeding £10 for
the debts and liabilities contracted before he/she ceases to be a member.
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22 Pension and Similar Obligations

The academy trust’s employees belong to two principal pension schemes: the Teachers’ Pension Scheme England and Wales (TPS)
for academic and related staff; and the Local Government Pension Scheme (LGPS) for non-teaching staff. Both are multi-employer
defined benefit pension schemes.

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The latest actuarial valuation of
the TPS related to the period ended 31 March 2012 and of the LGPS 31 March 2016.

Contributions amounting to £5,328 (2017: £4,989) were payable to the schemes as at 31 August and are included within creditors,
comprising TPS £3,545 (2017: £3,242) and LGPS £1,783 (2017: £1,747).

The total pension costs by the Charitable Company during the year ended 31 August 2018 and included in staff costs were
£63,907 (2017: £60,458) comprising TPS £27,978 (2017: £25,991), LGPS £15,104 (2017: £34,467) including LGPS deficit recovery
payments of £2,825 (2017: £2,950) and additional service cost of £18,000 (2017: £17,000). In addition, the Charitable Company
incurred net interest costs of £4,000 (2017: £2,000) and administration costs of £1,000 (2017: 1,000} which are included in
support costs.

Teachers’ Pension Scheme
Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers' Pensions
Regulations {2010} and, from 1 April 2014, by the Teachers’ Pension Scheme Regulations 2014. Membership is automatic for full-
time teachers in academies and, from 1 January 2007, automatic for teachers in part-time employment following appointment or
a change of contract, although they are able to opt out. :

The TPS is an unfunded scheme and members contribute on a ‘pay as you go’ basis ~ these contributions along with those made
by employers are credited to the Exchequer. Retirement and other pension benefits are paid by public funds provided by
Parliament. '

The Teachers' Pension Budgeting and Valuation Account

Although teachers and lecturers are employed by various bodies, their retirement and other pension benefits, including annual
increases payable under the Pensions (Increase) Acts are, as provided for in the Superannuation Act 1972, paid out of monies
provided by Parliament. Under the unfunded TPS, teachers' contributions on a 'pay-as-you-go' basis, and employers'
contributions, are credited to the Exchequer under arrangements governed by the above Act.

The Teachers' Pensions Regulations require an annual account, the Teachers' Pension Budgeting and Valuation Account, to be
kept of receipts and expenditure (including the cost of pensions' increases). From 1 April 2001, the Account has been credited
with a real rate of return (in excess of price increases and currently set at 3.0%), which is equivalent to assuming that the balance
in the Account is invested in notional investments that produce that real rate of return.
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22 Pension and Similar Obligations (continued)
Valuation of the Teachers’ Pension Scheme

Not less than every four years the Government Actuary, using normal actuarial principles, conducts a formal actuarial review of
the TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM
Treasury. The aim of the review is to specify the leve! of future contributions. Actuarial scheme valuations are dependent on
assumptions about the value of future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS
was carried out as at 31 March 2012 and in accordance with the Public Service Pensions (Valuations and Employer Cost Cap)
Directions 2014. The valuation report was published by the Department for Education on 9 June 2014. The key elements of the
valuation and subsequent consultation are:

* employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer administration charge)

« total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to the effective
date of £191,500 million, and notional assets (estimated future contributions together with the notional investments held at the
valuation date} of £176,600 million, giving a notional past service deficit of £14,900 million.

* an employer cost cap of 10.9% of pensionable pay will be applied to future vaiuations.

* The assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. The rate of real earnings growth is
assumed to be 2.75%. The assumed nominal rate of return is 5.06%.

The TPS valuation for 2012 determined an employer rate of 16.4%, which was payable from September 2015. The next valuation
- of the TPS is currently underway based on April 2016 data, whereupon the employer contribution rate is expected to increase to
23.6% and will be payable from 1 September 2019.

The pension costs paid to TPS in the period amounted to £27,978 (2017: £25,991).

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The academy has accounted for its
contributions to the scheme as if it were a defined contribution scheme. The academy has set out above the information
available on the scheme.
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22 Pension and Similar Obligations (continued)

Local Government Pension Scheme
The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered funds.

The total contribution made for the year ended 31 August 2018 was £41,705 (2017: £40,126), of which employer’s
contributions totalled £15,105 (2017: £14,517), deficit recovery payments were £2,825 (2017: £2,950), additional service costs
of £18,000 (2017: £17,000) and employees’ contributions totalled £5,775 (2017: £5,659). The agreed contribution rates are
15.1% for employer contributions to 31 March 2018 and a contribution rate ranging between 5.5% and 12.5% for employees
depending on level of pay. The deficit payment for the period to 31 March 2019 will be £2,900. The recovery period is
expected to be 15 years.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of academy
closure, outstanding Local Government Pension Scheme liabilities would be met by the Department for Education. The
guarantee came into force on 18 July 2013.

None of the fair values of assets shown in the following include any of the Charitable Company's own financial instruments or
any property occupied by, or other assets used by, the Charitable Company.

Principal Actuarial Assumptions At 31 August At 31 August
2018 2017
Rate of increase in salaries 3.70% 3.70%
Rate of increase for pensions in payment/inflation 2.30% 2.20% .
Discount rate for scheme liabilities 2.90% 2.50%
Inflation assumption (CPI) 2.20% 2.20%
Commutation of pensions to lump sums NiL NIL
Sensitivity analysis - increase/(decrease) in deficit : At 31 August At 31 August
2018 2017
Discount rate +0.1% {9,000) (8,000)
Mortality assumption - 1 year increase 6,000 7,000
CPl rate +0.1% 9,000 10,000

The current mortality assumptions include sufficient allowance for future improvements in mortality
rates. The assumed life expectations on retirement age 65 are:

_ At 31 August At 31 August
2018 2017

Longevity for current pensioners
Males 23.2 231
Females 25.8 25.7

Longevity for future pensioners
Males 25.5 254
Females 28.5 284
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22 Pension and Similar Obligations (continued)

The academy’s share of the assets in the scheme were:

Fairvalue at 31  Fair value at 31

August 2018 August 2017 -
£ £
Equity instruments 105,000 99,000
Government bonds 37,000 37,000
Other bonds 13,000 13,000
Property 19,000 16,000
Cash/liquidity 13,000 11,000
Other 27,000 26,000
Total market value of assets 214,000 202,000
The actual return on scheme assets was £10,000 (2017: £11,000).
Amounts recognised in the statement of financial activities
2018 2017
£ £
Current service cost (net of employee contributions) (36,000) (34,000)
Net interest cost (4,000} (2,000)
Administration expenses (1,000) {(1,000)
Benefit changes, gain/(loss) on curtailment and gain/(loss} on settlement - -
Total operating charge (41,000) (37,000)
Changes in the present value of defined benefit obligations were as follows:
2018 2017
£ £
At 1 September 349,000 310,000
Upon conversion - -
Current service cost 36,000 34,000
Interest cost 9,000 5,000
Employee contributions 6,000 6,000
Actuarial (gain)/loss (31,000) 14,000
Benefits paid (21,000} (20,000)
Plan introductions, benefit changes, curtailments and settlements - -
At 31 August 348,000 349,000
Changes in the fair value of academy’s share of scheme assets:
2018 2017
£ £
At 1 September 202,000 139,000
Interest income 5,000 3,000
Return on plan assets (excluding net interest on the net defined pension
liability) - -
Actuarial gain/(loss) 5,000 58,000
Administration expenses (1,000) (1,000)
Employer contributions 18,000 17,000
Employee contributions 6,000 6,000
Benefits paid (21,000} {20,000)

Plan intraductions, benefit changes, curtailments and settlements - -
At 31 August 214,000 202,000
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23 Related Party Transactions

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local public and private sector
organisations, transactions may take place with organisations in which the trust has an interest. All transactions involving such organisations
are conducted at arm’s length and in accordance with the trust’s financial regulations and normal procurement procedures. The following
related party transaction took place in the period of account:

Several of the governors have children at the school and transactions such as payments for afterschool clubs and nursery fees took place,
these transactions were at arms length. At the year end there were no debtors due from governors (2017: £40) and no debts due from
governors were written off during the year (2017: £nil).

There were no other material related party transactions other than those with staff governors detailed in note 10, 11 & 12.

24 General information

The academy trust is a private company limited by guarantee, registered in England and Wales and an exempt charity. The address of the
registered office is Great Corby School, Great Corby, Carlisle, CA4 8NE.



