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Highlights
of the year

Strategic highlights

Continued strong growth in the
Platform MPS, including BMIS,
our B2B offering for advisers
with overall PMPS FUM up 70%
over the year, now over 20% of
Group FUM

Continued progress in our BPS
specialist products with FUM up
almost 50% over the year inthe
Decurnulation Service, partly
offsetting net outflows in the
core BPS in line with the market

The Group’s core investment
management processes
successfully transferred to
the platform provided by
SS&C, Brooks Macdonald’s
technology partner

Acquisitions completed of
Integrity Wealth Solutions
and Adroit Financial Planning,
extending and enhancing

the Group’s existing financial
planning capabilities




Financial highlights

Funds under management
("FUM”)(E£bn)

£16.8bn

YAl 1865

Y22 157

rro: [T

Underliying profit margin
before tax (%)
24.5%

. O
FYl 259
Y 282
FY23

Statutory diluted earnings
per share (p)

112.6p

1Yl 1213
b M4

FY23

Strategic report

Revenue (Em)
FY21 182
Y2 1222

e )

Statutory profit
before tax (Em)

fl2.2m

FYZ1 251
FYZ2Z 295

FY23

Own Funds
adequacy ratio (%)

328.1%

FY 1
1Y 24

FY23

Carporate guvelance

Financial statenmients

Underlying profit
before tax (£m)

£30.3m

byl 306
FY#2 345

FY23

Undetrlving diluted earnings
per share (p)

1510p

) 1506
Y22 1687
FY23

Total dividend per

share (p)

FY2L 630
FYZ 710

FY23

The unelerlying fevres iepresent Lhe esules foe the Groups aclivite s oxciucing underlying adjustments as hsted onpage 39,
These 1opresentatlornative porformanse nweastuses CAPMS for the Group, Befer lothe Non-[1PRS (inarcial information soction
G g 182 o a glossary S The Gronps APMS then cefobion, ancl thesnlena tor Bow uncder lyimg adjustnents aeconsebered,
Arcconciliaton hetwoon the Group statuory and undetlying profithefore taxs included on page 39
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Group ata glance

What wedo

Brooks Macdonald Group plc, through its various subsidiartes, provides leading wealth management services in the UK arnd
internationally. The Group, which was founded in 1991 and began trading on AIM in 2005, had discretionary funds undey
managernent of £16.8 billion as at 30 June 2023

Brooks Macdonald offers a range of investment management services to private high net worth individuals, pension funds,

institutions, charities and trusts, The Group also provides financial planning as well as international investiment management.

and acts as fund manager to a range of onshore and international funds.

How we doit

ol2

Employees

2

Recent acquisitions

Y
INTEGRITY

LI 7 movns

Firsncial. Planning

%

Locations

The Grouphas 15 officesacross the UK and . ;
Crown Depenclencies. including London, < T &
Birmingham, Cheltenham, East Anglia, Exeter, o 'Y L 4 I
[ eeds, Manchester, Nuneaton, Southampton. . R T e

Tunbridge Wells, Scotiand, Wales, Jersey and e -
Guernsey, and the isle of Man : :
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Introduction Strateas report Corporate governarce Financidl staterments

Our purpose is realising ambitions and securing futures

Brooks Macdonald was tounded to give clienits wealth managemmoent driven by purpose and pnnaiples, and that remaims as

trie As evar,

We lave niallple stakelhiolders  chienils alwdys come {lrst and if we ook after our clionts, our employeas, and our mtermeaoediaties
thenour shareliolders will get the returns they seek For all of theri, the rrason Brooks Macdonald 1s here 1s to hoelp themi realise
their arnbitions and secure their futures

Wo work every day te protect and enhance oty clients' wealth through high quaklity investment imanagernent and financial
planning, under mnned by excepfional chent service W are dedicated to the highest professional standards. inspired by our
guiding principles. we dn the right thing, we are connected. we care and we make 2 difference. We are proud of the powerful blend
of talented people we have 1n Brooks Macdonatd, and together, wie are confident and ammbihous in what we can achueve and the
differenice we canmake tor our clients

operating responsiy Y a

Our purpose

Rezalising ambifions and
securing futures

Read more about:
> Our guuding prinaiples » o Qurstrong deavery » Who woe chigage with > Being aresponsible
> DU puUrpose, cLtture drivers and the value we cieate busiricss
and values » - Our busiess riodol and for them » O corporatn
sttafegy B Oul stakeholders OV NACe
. See Ddges . Sew Duges - See pagens - See pages
541061 141025 50053 7410 85

Arrinat Report and Acoounts 2023 Brooks Macdonald Group plc a3



Our strong investment expertise

We have anmdustry leading iInvestment process, which powers the services and products we provide to our clients
['his process creates a robust flamework for our investment professionals to work tegether sharing 1deas and chaflenging

cach others views Qur Centralised livestment Precess 1S built on a mode] whete decision making responsibility and authority
15 shared equally by colleagues. [his approach produces the best possible outcomes by encouraging the bast thinking trom
cveryone involved

z
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Our investment case

Market opportunity

Streng fundamental market opportunity, driven by
demographic, regulatory and technological changes

Strong brand, particularly among UK
financial advisers, with a reputation

for consistent investment process and
commutment to client service

Strong culture
andbrand

Striong Centralised Investrment Process,
driving consistently robust investment
returnsfor clients

Centralised
Investment Process

Compethnginvestiment proposition, differentated
set of specialised BPS products, funds and uritised
soluhions. and business 10 business vestment
solutions tallored to each adviser.

Broad investment
proposition

Corporate povernancse

Why Brooks
Macdonald

Finantial statements

Delivery capability 2 ]
Strong record of execution, including completing and

mtegraling two acquisitions and migration of core
processes to the SS&C platform.

Strong relationships in intermediary
channel, positicned to take advantage

of robust dermand for outsourced
investiment management.

Distribution
reach

‘Working to dehver market leading
intermediary experlence and client
service levels.

D

Strongleadership team with depth of investment
management, adviser factng and client facing
experience complemented by functicnal expertise

D

Service excellence

Quality of
leadership team

Annual Report and Accounts 2023 Brooks Macdonald Group plc Qs



Strategic report

A comprehensive review of our business and strategy

Chairmans statement

Marketplace

Business inodel

Qurservices

Protecting and enhancing wealth case studies
Our strategy

Key performance indicators

CEOs review

Financial review

Risks

Viability staiement

How we engage with owr stakeholders
Corporate responsihility report

Task Force on Climate-related Disclosures sumimary

™

EEEELE




Introcduction Strategic report [porate governance al statements




Chairmanss statement

Resilient financial
performance and
continued strategic
Progress.

Richard Price
Acting Chairman

08 Brooks Macdonald Group ple Aviriial Report and Soesniits #0072

Introduction

Brooks Macclonald has had another good vear
deltvering solid financial performance and
continued stralege progress. Funds under
management CHUMY finusthied the yearat
£16.8hithan (7Y22: £15.7 bilhon), up 75% duc to
the combinationof strong et flows and solic
Investment pet fol mance in turbulent markets.
Despite volatiie market condilions driving
woakor investor sentuneiit the: Group achieverd
positive nel Hows every quarter. Not flows for
the year wore 5.2%, stightly ahead of last year's
4.8%, with the annualised rate of 92% n the
third quarter (three months to 31 Mairchy being
particularly picasing.

Our team works every day Lo protect and
enhnance our cllents woealth, ancl our Cenlrahised
hvestmant Process, emberlded acinss

the business, continuestocenver strong
performance over Lhe mednum and longer torm,
Overall Group investment performanee for this
financial year was 2.3%. shightly ahoead of the
MSCIPIMEA Private Investor Ralanved index,
which was up 1.5%

Performance overview

The Grouponce again delivered growth at Lhe
FUM and roverue lovel with tovenue of £123.8
mithon (FY22: £122.2 million), Cost pressues
meant that underlying profit before tax was
£303 mullion, down 12 2% on jast yoar (10Y22:
£345 milhon), anc undet lying diluted eanmings
nershare CIPS) was down 105% 1o 15100 (-Y22:
16871

Statutony pnolit hefore tax fell 24 7% 10 £22.2
miiiten (FY22. £295 million), Statutory pasie
FPS N 230% 1114 7 (Y 22: 14900)

Delivering our strategy

Wehave aclear stiategy based o bhe thyes
value: drivers af imarke
sepyine and Apctationalaexoell-nee. a
e fugh aquabty ISA We have cont
tevmpelive r against all thoee o s

.

Sefew

by o Platiorm JMa

CPRIPST inclivding mu: business-a businees
Stfering BRI siment Solutions. wiih

Prg N el e PUSness Nl 65 0% 1) Hhe
finaneial year PRPS neww ac ouriis fry 2077

A G i et al FURT G 2213 1)
3 | 2 131A)




nlrodiciion

s Woe have confinued to embed our processes
on the piattorm provided by our technology
partner S3&C, and continued our digital
frorvifemuafion mgranng o finaneinl
planmng activitios to lntelhfio and gust after
financial year end) implementing Salestorce
for client relationship management.

v We completed two acqulsitions. Integrity
waoalth Solinons and Adroit Finanaial
Flanning

I'he acquisifions have bullt on our existing
financial plannirg capabilities and wo will
shortly be moving to an organisaflon more
explicitly structured around our ntermediary
business on one hand. and our developing
Private Clients business on the ofhoer.

Dividend

I'ne Beoard has recomrnended a final dividend

of £70p (FY 22 450p). which. subject o approvat
by shareholders, will resultin total dividends for
the year of /50p (Y22 /10p). ' 'his represents an
Increase of 5.6% 1 total dividend o the previous
vear and undoerlines the Board's confidence in
the prospects for the Group ['he final dividend
wlll be paid on 3 November 2023 (o shareholders
ontheregistor at the close of business on 22
September 2023

Board changes

T'here were several changes (o the Board during
the financial year InJanuary, we announced
that Chief Finarnclai Officer. Ben'Mhorpe. and
Chief Operating Officer, Lvnsoy Cross, would be
leaving the business in dug course and would be
standing down from the Board with immediate:
otfect.

153.8p

Lncterlying basie BPsdown i 7%
fromtlie b Y22 figure of 1/l 1p

/0.0pP

Dividend up 4 0p or 56% (Y22 71.0p)

Strategic report

Corporate governance Fimancial stateinents

[n February. we announced that the Chiarman.
Alan Carruthers was leaving the Board due to
ill health [ would jike to take this opportumty to
rortarate the aratitude of the Group to Atantor
the immense contribution ne made to Brooks
Macdonald during his tenure. 'he Group also
annrounced that Lwould take over as Acting
Chalrmon, pending a pennanent replacenniest
boing appointec

Laterin February we announced that James
Rawlingson was being appolnted Mot Exccutive
Director with effect from 2 March 2023 He took
over as i halr of the Audit Cenymitree w1 May.
following receipt of regulatory approval

Finally in Jule we announced that Andrea
Montague would join the Hoard as an bxediitive
Director with etfect from 1 August 2023 and
take ovor as Chief Financial Officer, subject to
regulatory approval.

Looking ahead

The mdustry continues fo be subject to
regutlatery change, with the FCAS new
Consuimer Duty rules gomng live or 31 july,
shicrtly after the financlal year end. We welcoime
the new Consumer Principie that requures

firms to act to deliver good cutcomes for retall
customers and our processes and client centric
cLilture are proving well aligned fo the new
requirements

Demograpiie and pension policy tronds
confinue to underpin the strateglc opportunity
for the UK wealth sector in general and Brocks
Macdonald i particular despite the continuimng
macroeconomic uncertainty, the umproving
interest rate cnvironment for savers, and thelr
unpact on nvestor sentiment e Group
continues to deliver solid performatice and
robust cash generation, with a strong balance
shect, We have supportive shareholders and
our employvess continue to dehiver outstanding
service toour clients and intermedianes We
ook to the tuture with conhdence.

Richard Price
Acting Chairman

13 September 2023

. Read more

about our
corpaorate

governance ol

pages 7410 85

. Head more

about eur

performance on

pages 32 1o 4
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Marketplace

Short-term trends '

UK and global economy

Market conditions Stubbornly igh inflation has lod central
banks across the world to raise Intorest rates further and tor
longer than expected. with market expectations of the peak
potnt for rates moving higher and further into the future 1he
UK i particular has seen the most persistent intlation m the
G 'hishas preciclably affected nvestor sentument with
people holding a greatar proportion of thelr wealth iy cash or
money market funds. which now ofter improved yields

Qur response. Givell CUirent market uncertainty. within

our asset allocation. wa advogatie balance m portfolios, both
hetweerl value and growth stocks and across goographies,
incluching the UK wee have also increased our allocation to LIK
gllts, given the attractive vields on offer Low coupon UK gilts
cart be tax efficient for UK taxpayers, so we have launched a
range of portfolies [Ivesting 1m glits, giving investors a low risk
alternative to cash More broadly we continue to work closely
wlithintermediarios and current and prospective private
clients to manago sentiment to support our net flows, whieh
have remanied posttive throughout Fy 23

FUM through IFAs (£bn, year end)

120

100

BPS MPS Funds
2015 @ 2020 @ 2021 @ 2022

Changing product preferences

Market conditions Advisers are inereasingly nmoving away
from thelr histornc use of discretionary tund managers as
providers of bespoko portfeolio services in their custody. to
model portfchio services and tunds dehivered on third party
plattorms '1T'his changing product mix gives the industry

a lower revenue yield per £ of furnds under management.
but hias less impact, or even positive Impact, af the level of
profit margin

Our response We have strong offenngs m both modet
portfollo services tour Managed Porttolio Service (' MPS™)
and funds {our Blueprint and Risk Managed ranges), and

we have made thetn avallable in different formats (e g ou
Responsible Investment MPS) across all major platforms (21
I total) "I'his has enabled us to drive strong positive ret flows,
particutarty i Platform MPS (whiere the portfolios are heid on
third party plattorms) within that, our B2B BM Investiment
Solutions affering, where we provide a range of suppott (o the
adviser. for example white-labelled or co branded marketing
materials, as been parhicularly successful

Proportion of advisers using only
one DFM for Platform MPS

3%

30%

2021

1o Brooks Macdonald Group plc Anncal Report and L oonfs 20073




Introduction Strategic report

Corporate governancoe Fimanaal statements

Long-term trends _

Nemographic changes

Market conditions 'I'he UK population confinuesto age with
the proportion of people over 65 growing steacily. (0 paratiel,
the policy framework around retnement s favourable for

the weallh managemmoent iIndustry with people noreasinghy
encouraged to make their owil provision for refirement and
pension frecdoms adding to the need for advice 'U'he total
wealth of the UK population is projected to contiinde to grow,
and over YO% of that wealth 1s held by those aged bb and over.

Our response. Brooks Macdonald contnnues to work witkh
clients to support them in thelr retirement planning, reflecting
the fact that retiroment s the biggest trigger for people to

seek financlal advice. Qur Decumulation service s almed af
people in the early years of retirentent balancing the necd for
income with the need to stay invested to protect their future
weallh We are aiso IIIproving our suppoert to clients around
intergenerational wealth fransfer as well as encowaging
people to think about their retirement earlier

Actual and projected nuimber of people
aged 65 and over in the UK by age group,

2020 to 2040 (millions}
100
75
50
25
2020 2025 2030 2035
® 6574 @ 7584 85+

Growth of responsible investing

Market conditions Advisers and clients alike are increasingly
looking for investment managers to provide products Aand
selvices meeting thew environmental social and governance
("LSG eriteria Providers are bringing products to market, bur
there 1s widespread confusion about what standards these
products observe and what cerfincation regimes clients

and adviserscan trust Advisers forecast rapid growtl in the
proportion of chent assets allocated o sustainable and ESG-
hased prochucts and services,

Our response. We launched our Responsible Investiment
Service URISTin October 2018 within our Bespoke Porttohio
Service We have Advance and Avold stirategles avatlable and
invesrment pertermance has been strong since launch. We
have now roiled out RIS inowr rternational business and
included it in our Managed Portfolio Service and Investment
Solutions offering As a Company, we have signed up to the
UN Principles for Responsible Investing and consistently
apply asustalnability lens (o our core Investment process

Retail liquid assets (Ebn)

6000
SO0
4000
3000
2000

LOO0

2022 2023 2024 2025 2026

@ Massmarket @ Massaffluent HNW
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Marketplace coniinued

Long-term trends

More clients working with IFAs and IFAs
increasingly outsourcing

Market conditions Investors are increasingly working with
IFAS our primary distiibution channel with numbersrising
at ¢ 8% pa, Advisers continue to ook to outsource nvestment
nanagement o allow themto focus on adwvising thow chents
and toreduce their regulatory and adoristrative burdern.
Globalbata and Platforum research shows advisers, who
Lrave not outsourced before are now looking to outsolrce
and those who do already cutsource, are looking to
otsource more.

Our response; We confinue {o help advisers scrve thelr
clients in ways that work for both parties, applying

Our investment managemant expertise to protect and
cihance clients wealth We are flexible in our approach,
oftering bespoke porttolios, more specialist varkantsae g
Responsible Investment Service Decumudation. Court

of Protection), medel based and unitised solutions. and
lnvestrernt Solutions options. more tailored to the needs and
requirements of tho lFA

Regulatory

Definition: The Minancial Conduct Authority supervises the
mvestment management and financial planning activities
of Brooks Macdonatd i the UK Over me, the regulator has
increascd therr focus on ensuring advice and iInvestment
management 1s conductaed applopriately and professionaliy,
and on giving ransparency to clients on fees and charges

Number of ongoing clients with [IFAs

3500000
G000
2500000
20000006
L500.000

00000

2016 2017 2018 2019 2020 20021

12 Brooks Macdonald Group plc Annwa
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I'ne arrival, in 2023, of Consumer Duty which creates a new
Principle in the FCA Handboolk that requires comparies

1o act o delver sood outcomes o retal customers. has
scthigher and clearer standards of consumer protection
across financial services, and sipplies to our business i both
mvestinent management and financial planning

Our response W welcolne the general direction ot
regulation and the introduction of Consumer Duty. We are
committed to ensuring that we are serving advisers and
clients appropriately and professionally, and we are foclised
ondelivering good outcommes We actively contribute to
regulatory consultations, both directly and through our
rembelsiup of the trade bodies. the lnvestment Association
and the Personal Investment Management and Financial
Advice Association CPIMEFAT

Digital techmology

Definition: Digital technology is mcreasingly a 'must have'
crabler of financial services. with clients expoecting digitat
to complement lace-to face retationships The wealth
management sector has been siow (o adapt

Our response We completed 1mgration of cur Core processes
totha piatfornm provicded by SS&C, e technology partner,
as woll asimplementing Inteiliflo for financal plannmsg

and Gust after the financizt year end) Salestorce for client
telationship management But this s only the beginning and
we will continue to push forward our digital ranstormation,
delivering a better cllent and adviser expoerienca

Expected change in outsourced
client assets over the next two years
(% of IFAs surveyed, 2022)

0%
40%
30%

20%

Bespoks MEPS

Funds

@® Increase @ Decrease



Introduchon Strategic report Coiporate governarcs

What the market trends mean
for Brooks Macdonald

The lundamental opportunity fotr Brooks Macdonald
remains strong and improving, with scope to increase
market share in all products.

Our core investment management and financial planning
offering is well positioned to capture the opportunity.

We are adapting our offering bothito meet shiort term
challenges in the marketplace and to cater to advisers and
clients chariging needs, with a strong set of specialised
BPS products, further development of funds and unitised
solutions tailored to the adviser. and consistent business-
{o-business BM Investment Solutions delivery.

‘lechnological change wiil continue toraise clients’
expectations of how we interact with them and our
techrniology and services partnership with SS&C is
designed to ensure that Brooks Macdonaldis easy todo
business with, and that we provide market-leading adviser
experience and client service levels.

Competitive landscape

‘I'he investment management competitive landscape

is complex with numerous types of player with varyig
business models addressing different, but overlapping,
segments of the market. Ty pes of player include integratect
wealth managers, Independent Financial Advisers ("[FAs"
who may conduct some, or all. of their own mvestment
management, platform providers who serve advisers,
players focused on providing model porttolios and fund
solutions, as well as the wealth arms of the major high
street banks and high-end private banks.

BM market share by product type (%)

Achvised Funds Privare

Clerts

Platfor
MPS

Custody
MPS BPS

Financlad! statemants

A major trend over recent years hias been the increasing
prevalence of vertical integration, with firms offering both
financial pianning and investment management. Thisis
coming from both directions. with investment managers
buying IFAs to get closer to the client and advice firms,
particularly IFA consolidators, moving away from ‘whole of
market' advice and taking on investment managementas a
further revenue strearmn.

‘T'heindustry is highly fragmented and we have seen
considerable consolidation in recent years, among both
{FAs and investment managers, most notably this year.
Rathbones' acquisition of Investec's Wealth & Investment
business We expect to see consolidation continue, and
even potentially accelerate, and selective, high-quality
acquisitions remain part of our strategy.

Within that compaetitive landscape, we believe that

our approach, with our purpose of realising ambitions
and securing futures and cur medium-term target of
becoming a Top 5 wealth manager ins the UK and Crown
Dependencies, gives us a strong competitive position,
allowing us to create value for clients, advisers, staff and
shareholdets.

Top 24 wealth managers by
FUM (£bn, end 2022)

St Jamess Place

Sc hraders
Hathbuones + Investec
Pvelyi Partners
Brewu Lolphun
Quititer

Havmond Funes
Ruffer

LG Vestia

Man GLG

Sardsl

Closa Brothers
Canac: vrd Genuity
Bronks Macdonald
Fatton

Openwrk

Pretrner Miton

IM P

Wavertorn
Parmenton

/1M

Kilik & Co
Hergredaves FLarlsgdawn

30 a0 ac 120 h0
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Business model

Brooks Macdonald was founded to give clients wealth management driven by purpose and principles,

and that remains as true as ever.

We have doefined our purpose as reatising ambitions and seourmig utures for all owr stakeholders Wework overy day
to protect and enhance our chients wealth through hugh quabity investmaont managemert and tinancial planning,

urlderpinned by excoptional cllent service

@ Our key resources

Expertise

We have deep expertise inmnvestment managemoent and
fimancial planning. We apply that expelttse through our
Hvestiment process, whether working through thiternmediarnes
or directly with private clients. to onsure that each portiolio

15 managed to mcet the clicnt's risk profile and requurements,
and ultimatcly to meet tholr long term rneeds

People

Qi people are our greatest strengtn and we tocus on
Attracting and retamning the best talent In the industry We
work to increase the capability of our people Continmously,
across all levels of the orgarisation. through a combination of
developng our mternal talent and (nakiig selective key aires,
and wehave apowetfulrmx of tong term Brooks Macdonatad
experiernce and fresh ideas trom elsewhere

Culture

Our client centric culturs 1s criven by our guading prinvipias,
defined by our people in 2018 we do the right thinig, wee

are connectod, we care, and we make a difference These
prnciples undoerpin everything that we do.

Centralised [nvestment Process

Our Centralised Investment Process 1s core to deilvenng our
best Ideas consistentty to all our chents thiough collechve
asset allocation and asset sclection procosses supportfed by
A selohimvestiment rules on tor example houldity inat e
Aslon NMaxing

Financialresources

Brooks Macdonald has a streng balance sheet and supportive
sharenonders (e business s highly cash gencrative and has
zera deidt

i Brooks Macdonald Group plc Mone

s}

.. with financial advisers

> Advisers select Brooks Macdonald because of the
resources we bring to bear on protecting and enharncing
thelr chients wealth

v Theadviser deterrmines which of the firnis servicesis
most sultable tor the client. basaed on their rnisk profile and
thoir inancial objectives

» Weimplemoent the servics seiocted and work with
the adviser to ensune the client's porttolio 1s managed
appropriately
1 somo vasos, we provide a white labelled service for the
acdvisor tvpleally based on model portfohos ar unitised
solutlons.

v We budld strong telatienstups with our advisers and
can, on occasion. provide a petential exet route for those
foaking to selt thelr business

.. directly with private clients

> Some vlients approach us directly for inancial planoms,
when we can work witi the client directly to understand
whether they nead onc off advice or more tegeilar
finanacal pianning
Woe can provide both restnicted advice including fiie
provision of ourinvestment management services it
they are sultable for the client, and iIndependent whole of
market advice where appropriate to the clients needs

Ir: all cases where we provide an hvastmsnt mardgement

service, we manage the chonts portrollo with the sarme

nyvestment rigour

Wee deliver consistent rooust investiment pertormance
through our Centrahsed [nvestment Process and oxceptlonal
Zilent service fnrongh the cllent-contric, can do attifude of the
[sisTe) SIERSHEE e el
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How we make a difference

% Howwedoit

for our stakeholders
Wi l1ave a robust product developmeant and governance We have multiple stakeholders - clients always come tirst,
process to determire which solutions ate approprate to our and1f we look after our clicits, ouwr cimployecs, and our
clients and the broader market. and to ensure they rematn intermediaries. then oul sharefiolders will get the retur s

appropriate We deliver our services through a network of 15 they seck
offices across the UK and the Crown Dependencios

Our Centralised Investment Process helps ensure botlt
consistency of outcome for clients with sunilar reguements
and cconomies of scale for the busiress

We help our clients realise thely amibitions and secure thetr
futures by protechng and enthancing their wealth through our
vestiment managerment and inancial planning services
» We use our Knowledge of our clients and intermediatics

to drveinnovation, delivenng products and services that

meet Lhelr evoling needs. We continuously improve the strong people propositiion we

s O Investnient management Dusinesses wark ctosely have developed, which is called our prormuse and 1s aimed at
with professional advisers, both internally and externally attracting and retaining the best people 1n the industry
> Ouy network of offices puts us Close o ol clients, with the
geographic reach to build strong relationships with clients
andadwvisers alike I'he professional advisers we work with recetve a range of
services to support therr client relationsihups, and peace
of mund that investiment management s being concductect
consistently, with deep imatket insight andin a robustly
cormpliant manner.

Sharehoeiders benefit trom the performance of the Group
thuough both capital stowth and progressive dividends.

Robust Centralised Compelling investmerit proposition Best-in-class client and
Investment Process Comprehensive range of investment adviser service

Consistent streng perfermance, products and services, addressing full Quality and commitment of our
ahead of ARC benchrmarks across scope of clients’and intermediaries’ people delivering consistently

all risk profiles for land 10 years, in needs. Core and specialist bespoke outstanding service. which will
line with peers cver the medium services complemented by model- be supported by market-leading
term. Rigorous process giving based and unitised services, pius our digital offering, delivered with our
consistency of outcomes to clients business-to-business BM Investment technology partner SS&C.

with similar needs. Solutions offering.

Areal Report sl A counds 20253 Brooks Macdoenald Group plc 13



QOur services

Group Ceniralised Investment Process

We are anlrdependent wealth nianagerient il providing 1 wide mnge of Inveshment and wealln management services fo
private cllents ponsiort tunds, professional interrmedlares and trustees: financial planning advice to high net worth individuals
and fanilies: and muit asset and spetahist funds to the retail secien

o make sure we deliver the best possible investiment optlons for clients. our Centralised nvestment Process alms to:

Deliver strong risk Generate thebest ideas B Haveanexplainable
adjusted returns for : and then use them as ' process and

clients : widely as possible g explainable results

We have anndustry leading iInvestiment process, which powers the services and products woe provide to our clients, This process
creates a robust framework for oul Investment professionais to work together, sharing ideas and challenging each others views.

Our Centralised Investirient Process 15 built ona model] where decision making responstbility and authortty is shaied eqguaily by
colleagues 1'his approach produces the best possible outcomes by encouraging the best thinking trom everyone nveived We
recognisce that no individual nvestment manager. rescarch anatyst or member of our Chuef Investment Office feain has a monopoly
ongocd ideas Once we have concluded that anidea s a gicat one we will tse it as widely as possible for all suitable stintegies

GOVernance ...................................................................... ; ;
Investiment Commuttee > House view
: : - Lxternal research
» o nvestment data
systems
Inputs

> Regutatory backdrop
s Industrv best pracuce
v Broeksblacdonald 7T S Pl R A | e

1 Agset [ploe Committes
thought leadership Asset Selection Comumittea

§,

¥
&

Investment

People e
Process

;o Tl hnvesument Othce v Hhead of Research

Risg Zoparnent Risearchteain

85 investment
NManagers,Portionn
Managers

Governance People Inputs

Asset Alcoation Comimittee » Nime senior investnent » o Investnentviows from:
[eaders Our research providors
EXI2INA, Tesaarn o bxternalresearch
anakysts v I house mvestiuen

strates)st

a
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Introdduction

Strategic report

V'S

I'o help diversify and manage sk, woe use asset allocation
guldance to allocate portfohos between vanous geographies
andasset classes. Depending on the study you read, asset
allocatnon can deternune up to 80% of client returms over a
tonger tme hortzor. so 1S vikal to got this right

JB Asset allocation

Our Asset Atlocanon Committen mects monthly o determine
QUTI NOUSC view, We Lise external parties, both independeont
macro research providers and the research teaims of
investment banks, to challenge us and help us construct our
nouse view

‘We encourage external scrutiny of our views and pay the
greatest attention to the group that disagrees with our house
view the most invitiing thoem to our monthly imvestinent
forum to tell us what, 11 their view. we are missing External
researchis vital as it means our Asset Allocation Committes
15 powered by the tdeas of hundreds of imacro cconomists
and strategists, We also use the systemns of most major

data providers to test our views against nistory, and tlag
opportunitics in markets. ''his 1s a major nvestment for

us bothn termns of drne and Brooks Macdonald's financial
respurees

cEl Investment rules

A

Ourinvestment rules Nave heen designed to operate within
the harshest ot conditions and. whilst all market crises are
different, thete 1s never a reason not to suck to our established
imvestment rules

We apply contral investment rules to all our investment
products bor our bespoke and managed portfollo services.
these are the key inpuls into our rnsk management system,
wihnch assessas portfollos datty for doviations from expectod
volailhty, assef allocation, buyhist and concentration lonits
T'he executive-level Investment Committee 1s responsible for
sefling these rules, as wetl as driving the overallinvestment
phulusoply of the tirm. Rigorous application of these rules,
such as matntainuig high levels of iquidity, has put usina
poad posihon e weather any toresecable investment storin:
that rmay occur

We boelieve that in order fto provide the best outcomes tor

eur clients it s important to integrate consideration of
crvironmentad soclal and governance CESG) factors wito el
Centralised Investinent Process

Carporate govel iance Firancdl statemsants

Asset selection

Oncethe Asset Allocation Committee has set the house view,
1t1s passed to our sector tescarch teams, All our iInvestment
managers and rescarch ardlysts have the opportumty o
nvolve themselvesin seclor research and they fonm the core
of the sector research toams

With oversight and peer review from our Asset Setection
Comimittee, thewdeas generated by the sector teams drive the
buyllst, The end result 1s a substantial buylist of researched
assels tor Investiment managers to use wher constructing
portiolios

We recogriuse that a broad range of hnancial and non financial
factors may be relevant in making investment decisions We
have therefore, systemarncally embedded ESG considerations
Into our mnvestment analysts frameworks n order to help
identify financially matertal nisks and opportumties Cormumon
principles and research disciplines are applicd, to the greatest
dogrec possible across all research activities within a rebuast
and transparent framework |Howoever as global mulll asset
Investors, our approach to assessing kSG factorsis talloredito
each asset class and the vehicle used tonvest in cach asset
class Wo have published a Resportsible vestimient Paliey,
whnch outhnes our approach and the key quanhtanyve and
qualiranve inputs We will continue to review and develop
DU dppioach e FSGInfegration t ensure we considey tha
most retevant and material mformanon that can nelpimprove
chont outcomes

Brocks Macdonald is a2 signatory to thee United Nations
supported Principles tor Responstble Investing CPRIY and wie
are conuntted o nplamentig the six princplas of the PRI
ACIess our nvestmaent managemeitt activities

Altinal Rapart and dcconnt!s 7022 Brooks Macdoenald Group plc 17



Our services continued

We provide our services through seven distinct service lines:

Bespoke Portfolio Sexvice (FUM
£9.5bn as at 30 June 2023)

The Bespoke Portfolio Service (BPS")is the Groups
flagship offertng designed for clients who want

an individual investment portfolio constructed to
meet thelr specific requirements. The investroent
marnager maintains a detailed knowledge of the
clients investtment requirements, allowing the
manager to construct focused portfolios supporting
the delivery of risk-adjusted irnvestinent returms
appropriate 1o the client's investrnent objectives,
The range of investiments inchades unit trost s,
open-ended investiment comparies, exchange-
traded funds. investment irusts and cash, as well as
individual equity and bond securities. Investment
managers for BPS follow the core asset allocation
and asset selection recommendations of the Group-
wide Centralised Investment Process (CIP*).

Within BPS, in addition to our core BPS, we offer
three specialised services aimed at clients witha
distinct sets of needs:

»  Responsible Investment Service, designied for
clients with the dual objectives of responsibie
investment and return generation in line with
defined risk profiles. We offer two distinct
Responsible Investment strategies; Avoid
and Advarnce. The values-based objective
of the Avold strategy is to prevent exposure
to companies involved in the production of
armamments, tobacco, alcohol, gambling and
pornography, and while for the Advance
strategy, the objective istoinvest in and
Advance, efther businesses that provide
sohutions to sustainability challenges through
their products and services, or businesses that
have strong corporate policies and outputs
relating to ESG criteria
Decumulation Sexrvice a bespoke approach.
designed to help meet clients income
1equirements by aiming toshield the
portfolic from dowrtums in the early vears of
withdrawals s structure is specifically adapted
to address short-term sequencing risk, while
retaining the ability for longer-term assets to
contend with inflatior risk.

Court of Protection Service. aimed at clients
Investing following settlemernit of personat injury
or clinical negligence claims, many of whomare
vulnerable due to the effects of their injuries.

Brooks Macdonald Group plc dnr.at Py b =i v e

AIM Portfolio Service (FUM £0.2bn
as at 30 June 2023)

The Groups AIM Portfolio Service (APS™) provides
clients with access to a carefilly selectect portfolio
of AlM-listed companies, with preference giveri to
companies that are judged to have attractive long-
term invesiment potential The investment untverse
isrestricted to companies that are understood to
qualify for Business Relief CBR), allowing investors
to benefit from inheritance Tax CIHT ) exemptions.

Managed Portfolio Service (FUM
£5.0bn as at 30 June 2023, including
BM Investment Solutions)

The Managed Portfolio Service CMPS™) provides a
choice of investment into a range of risk-managed
model portfolios, each investing across a different
mix of asset classes. £ach moedet portfoliois
designed to achieve specific investment cbhiectives
within a specific risk profile. MPS portfolios are
managed by adedicated team of lrivestment
managers in accordance with the CIP We also offer
Responsible Investment Service model portfolios
using the Advance strategy as outlined in the BPS
section above.

BM Investment Solutions

The Group designs propositions for advisers arit
intermediaries who are looking for investment
solutions meeting specific investiment objectives for
their clients. These are delivered via an open-ended
fund solution or an investmert platform. in fund

or modet portfolio form The proposition inchides
combined marketing efforts with co-branding of
client-facing materials and other business support
tothe intermediary.
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Multi-Asset and Investment Funds
(FUM £1.8bn as at 30 June 2023)

Our fund ranges allow investors to gain access to the

Group's investment management expertise and CIP
through a pooled fund solution. The Group offers
four ranges: :

> TheSVSBrooks Macdonald Blueprint Fund -a
rarige of four risk-managed multti-asset funds:
Defensive Income, Cautious Growth, Balanced
and Strategic Growth.

The SVE Cornelian Risk Managed Funds - a
range of six multi-asset funds: Defensive,
Cautious, Managed Income, Managed Growth,
Growth,. and Progressive. All but the Managed
Income fund are also available in a version that
invests in predominantly passive funds for the
rmore cost-conscious investor, who s prepared
to compromise sorne of the richiness of the asset
allocation,

International Multi Strategy Funds - a range of
five risknanaged multi-asset funds: Cautious
Balanced, Balanced, Growth, High Growth, and
US$ Growth.
International Investment Funds -a range of
three fixed income international investment
funds: High Income, Sterling Bond Fund, and
Euro High Income.
By differing their levels of equity exposure, the
multi-asset ranges cater for both investors seeking
capital growth and more cautious investors looking
o generate income, while preserving thetr capital,
while the irtermational fixed income funds cater for
investors following an objective-oriented approach.

Financial statemaiils

Defensive Capital Fund (FUM
£0.3bn as at 30 June 2023)

The Group also provides investmertt manageimert
services to the Defensive Capital Fund (DCF).a
long-only rnultl-asset fund sitting in the {A Targated
Absolute Return sector.

Financial Planning

Qur Private Clients business provides financiat
planning and wealth management advice services
to high-net-worth individuals and families,

enabling clients to bulld, manage and protect their
wealth. For non-investment products, the advice
isindependent 'whole of market’ for investment
products and services, the advice can be either
‘restricted’, whereby the investment service

will, if suitable, be one provided by the Group,

or independerit, where the client requestsit or

they have compieX requirements. The service is
advice-driven rather than product-driven, providing
clients with a coherent, affordable strategy aimed

at achieving their long-term goats. In addition to

the financial planmning service, the Group works in
collaboration with other professional advisers such
as solicitors, accountants and wealth managets, to
help thern provide a comprehensive service to their
clients.

Anrtaal Regrort and Ao ount < 21023 Brooks Macdonald Group plc
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Protecting and enhancing wealth through investment
management and financial planning, alongside our
distinctive investment management approach
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Both the advisers and
the clients have been
able to take advantage of
our new online portal -
[nvestBM - to view their

investments with us
cuickly and securely. - :
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Protecting and enhancing wealth through investment
management and financial planning, alongside our
distinctive investment management approach continued

Bringing retirernent plans forward

was a focus for this couple Having
had successful careers and saving

into pensions as much as they could,
they were ready to enjoy an active
retirerment. travelling together to see
the world. They approached their
financial adviser to explore options for
how they could secure the income 10
support their travel ambitions and still
have retirement income for thelong
term, Their aclviser recommended our

A successful professional, our client
had been investing for many years.
building up a portfolio wiich, while
happily increasing in value, was alsc
resulting in some tax complications.
He came to us for both advice on his
tax issues. and because he felt he had
noreal plan for what he was trying to
achieve He met an adviser from our
Private Clients team to discuss his

Decumulation service, which ofiers
an innoevative two-portfclio structure;
ashort-termi portfolio to safeguard
income from downturnsin the early
years of withdrawing alongside a
long-term porttolio to provide growth
to combat inflation and longevity
risks, 'The couple are now enjoying
thelr travels, confident they will nave
enough money o live comfortably
throughout retirement.

goals and, considering his complex
financial situation, the adviser
developed a comprehensive financial
plan, including a recommerdation

of our Bespoke Portfolio Service for

a perfect, tailored fit. T'his helped our
client align his investing with his long-
term financial objectives, while taking
advantage of tax efficiencies in the
near term.

Q mv ’_ fm and

Deciding which Investment manager
isbest for their client is an important
decision for financial planners. We
were therelore very pleased that, after
conduciing detailed due diligence.
this adviser selected our Managed
Platform Service CMPS™) as the best
sotution for his client. We offer four
MP5S strategies and five risk profiles

to meet different investment goals.

Brooks Macdonald Group plc Al bopesr -nd A

Our Medium Risk Income & Growth
portfolio was selected as suitable

for this client’s risk appetite and
investment objectives, providing a
combination of income and capitat
growth over the longer term. By
choosing our MPS solution, the adviser
wais able to free up more time to focus
or the client and their financial pian.

I BT R
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By choosing our
MPS solution, the
adviser was able to
free up more time to
focus on the client and
thelr financial plan.
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Our strategy

Brooks Macdonald is delivering strong performance
and has put in place foundations for our continued
future success. Our strategy is clear and we are making
substantial progress, ready to capitalise on the growth
opportunities we see ahead.

Our Purpose - Realising ambitions

and securing futures

Brooks Macdonald was founded (o give clients woeaith
management drivon by purpose and principles, and thiat
remains as true as ever.

We havemulbple stakeholders  chients alwavs come first,

and if we look after our clients, our employvees. and our
inforimediarnes, then our sharebioiders will get the retuens they
seek, For all of them, the reason Brooks Macdonald 1s here s to
help themrealise ther ambitions and secure thew futures

We work every day to protect and erihance our clients wealth
through high guality investment management and financial
planning underpinned by exceptional client service.

Weare dechcated o the highest professional sfandards.
mspired by our guding principles we do the nght thing, we
are connected, wecare, and we make a diffelence Wo are
proudof the powerful blend of taleited people we have

1n Brooks Macdonald, and together we are confident and
ambitious 1N what we can achieve and the difference we can
make for our chients

Looking forward

We gremoving to alisn our business arouiid our two key
distnibution channels - intermediaries and private clients
Qur proposition is different iz the two channels - outsourced
discretionary investment management for intermediaties
and acvice led integratod wealth managemelnt for private
clients Aligrning the organisation to the needs of the different
propositions will make us more cffective and efftcicnt in
deiverning tor clients and advisers

Qur medium-termtargets
We have sof three medium torm targets

Propositions, target

Our ambition is to be a Top 5 wealth
manager in the UK and Crown
Dependencies

We aim at market-leading organic growth
with 8-10% nret flows, and

We are comimitted to top quartile
underlying profit margin.

21 Brooks Macdonald Group plc Annzi Hep ot zandd Acsoonts 20023

Qutsourced
discretionary
investiment
management for
advisers

FUM

Private Clients

> Advice-led integrated
wealth management

> AUM/A

s

audience and
therefore business
maodels are different
and need dedicated
managernent,

Clarity of business
models will facilifate
better alignment with
functions.

Exposing

different business
characteristics will
increase irivestor
insight.
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Our strategy

Corporate governance: Financial stiatements

Our strategy Ls based on the three vatue drivars of strong oreganic growih, service and operational excelienco, and selective
high quality acquisitiions, and we have been delivenng aganst all three,

Slialegy

Delivery

Market-leading organic growth

> Weann to deliver best 1 class client service and advisot
experience

> Durrigorous Ceontralised Investment Process gives
consistently good client outcomes

s We have a competling vestment proposition

We delivered over 5% net tlows in Y23, with positive net
flows every month despite volatiic markets and weak
livestor sentument

Our Platfonm MPS product had net flows of over 65%

Wo have continued to see posihve net flows and
FUM growth in our speaialist BPS productsandin
Private Clhients.

Service and operational excellence

> Wework continuously 1o make Brooks Macdonald easy
tndo busimess with

y - Weare bulding on our SS&C partniership to deliver a
digital fransformaton in cur procucts and services

» - We will continue to drive for margin improvemernt
througlt our scalable business rpodel,

We migrated all our inpvestmaent management processes
to the SS&C plattorm

We implemented Intelhiflo for our hnanclal planrning
activities

We again deliveraed robust undeortying profif margirn
despite rovonue corung under prossare from

weaker matkets

Selective high-quality acquisitions

» We have ambiious Inorganic growth plans - we will not
make Top 5 without M&A

+ Nonetheless we rgorously apply our acquilsifion criterla
- we OnNly acquire good businesses, with o compething
strategic rationale, good culfural tit and strong
eCONOITICS.

y  Wetocus on the debvery of bencfits

We completed the acquisition of Infegnty Wealth
Solutions and Adrow Financlal Planning, bullding our
capabiilties in advice and hnanclal planning leadersiip
We reviewed 211d assessed many othiers, but continued
to strictly apply our criteria

Anilen Boport and Acoounts 2023 Brooks Macdonald Group ple
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Key performance indicators

Thie following financai and strategle measules have beon idennfied as the key pertorinance indicarors CKPIs Yot the Gronps ovelall
porformance o the hinancial veal The unelerying fignres represertt e resulls fon the Groups aclivities, excluding underiying,
adjustiments as listed on page 39, These weprosont alternative petformances moasuras CARPNS D Lo Hie Group, Reler lothe Non [FRS
financial mnnnation section on page 182 for a glossaty of the Group's APMs, thei defintion, and the critena for how underlying

aciustiments are considered.

|l FUM and revenue

A&

4°

Underlying performance

Funds under Definition Underlying profit Detinition
Tt funds urisier Re = e et bing
management (Ebn) tenndsunts | before tax (Em) e
T ; S(y (12 Z)Cy Relevance
Relevance l ol ITEs 11e
. O e value of s . O (; Derfornan
11 excliding the e
E CetfaoTe Iy
kY21 165 TP IeverLe Fy 2l 06
Y22 157 Y2 345
Fy23 FY23
Organic net Cefinition Underlying profit Definition
fund flows (£Em) o margin before tax (%)
Relevance e
T€32m T L(37)pts T
FYWL (275} FYA1 259
Y22 785 Y22 282
FYa3 FY23
Revenue (Em) Definition Underlying diluted earnings  Definition
" per share (p) L

1Y

FY23

FY el

Y e

FY23
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Shareholder returm and Balance Sheet strength

Financial statements

Statutory profit Definition Total dividend Definition
Satdr oy pnfit Tataldivictenie yoect
before tax (El'lﬂ ok s d etoenage o per Shal'e (p) SAre peid it e
O Tl O stiarel1lders
J’ ( 2 4 ; ) /) Relevance T 5 6 A) Relevance
* Tris reasires . Lusistntons by e
i Suroitabliiy Crranip e the fermn ot
CTtng Kexy Gryvers oot clvidan e r:b
Kyl 251 loi g Loerm proitatn iy FY>2) 630 e lai Pl the
i retrt s fosiarcEolders
Y22 295 FY 22 710
FY23 FY23
Statutory profit Definition Own Funds Definition
margin before tax (%) adequacy ratio (%) B
U e
e PO
L (( E 2) t l 8 8) -t R pitre et
. p 2 . p S Relevance
The Grewp e st hoad
kY21 212 FYzl 2699
LY 7 241 LY A2 3569
FY23 FY23 o el
cFaninc alun ol
festhen s
Statutory diluted earnings Total net assets (Em) Definition
per Share (p) Tl aapst
o

FY 41 1213

YA i44.4

FY23

FY A

DR

FY23
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CEOsreview

'The Group's
fundamental market
opportunity is
excellent.

28 Brooks Macdonald Group plc ~nitilal iepwert avied Zuns s 27

Introduction

Tam happy toreport that this has hecrianether
suceessiul yvear fo) Braoaoks Macdonald, with
aurstralegy and busmess modelcontinuing to
doliver solid performance despite challengimg
macroeeononlic condiions.

Qur focls on our purpass of reallsmg ambitions
and secunng futures ensues we kecp our
clientsat the foreftont of our minds, whula also
mroviding for our other stakohioldors - our
cnployoes nterimecharies and shareholders

Delivering our strategy

Three valuo arivers uredor piut aur strategy.
alinng arganic growlh, service and operational
excellenon, and selective high-quality
aruisitions Woe are commitied i delivering lop
quartile undenlying profit margims, and we hove:
alsosel meditni-tormaimbitions of delivering
S10% net flows and becaming a'Top 5 wealth
managor inthe UK and Crown Dependoncns,
The sustamable and scalable business mndel
wi hiave pulin place positions us well to achicve
those ambitions and we continue to make
prograss, ready to capitalise onthe growth
oapportunities we seo aleac

We carnpleted bwo acguisiiions in the first half
of the financial year  first, Integrty Weoaith
Solulions Cntegrity ) based i Nuneaeaton and
thert Adron Financial Flanring CAdeit™n
anchster. We have worked with bothi finms
overarinbe of vears, detivering outsouced
vestmoent management. TThese acoquisitinns
add ciitical financial planning capatlity ancl
leadership as wee buald our Private Clients
husiness, We: conlinue tovseo a steady pipeeline of
polential acousitions and MEA will remaliy an
nupartant contritutor to achiey e our goals.,

We: haveo spent consirdorahble ime putiing in
placer sound toundations forour Provat- Cliants
busmess ancd, Iooikang forward, we are now
e 1 U0 make e oeasimgly visile e
businiess propositien o aur Prival- o
Disiness regrater waallhimaragamant s
Auite cisbma T iam the - ot sodred eestmen!
el b v ol fer 1ot cHabesandd
noreasingly mar

e

i Ia AR AT




Introcuction Strategic report Corporate sgovernance

£30.5m

Undaerlyung profit down 12 2%
fromtho PY22 figure of £345m

£16.8bn

FUM up 75% over the yvear
from £15./brnat 30 June 2022

Financial performance

We had a yvear of solid financial pertormance i
FY23 continuing to dellver orl ouwr meduun terrm
commitment to top quartile margins, although
the undertying margin fell 37 poirts to 24 5%,
reflecting market concltions and Cost prassuras
W delivered sohd revenue and underlying
profif levels of £123.8 muihon and £303 million
respectively

Statutory profit before tax also tell to £22.2
miuthon (FY22 £295 mitllion.

Our year end closing FUM was £16.8 bitlion. Net
flows were posifive in all quarters (and indeod
months). 5 2% at Group level for the full year,
peaking at an annualised lovel of 92% n the third
(uarter lotal FUM was up /5% over the year
with strong ffows supported by solic Investinent
performance. We have a healthy pipeline gomng
nte FY 24, although market conditions are
kKeeping cllent sentiment subcued

[nvestment performance

and market conditions

lrivestment pertormance for the yvedr came in at
2 3%, shghtly :ahead of the MSCIPIMEA Private
Investor Balanced Index. which rose 16%. Our
investiment pertormance was ahead of the ARC
peer benchmark for the year, and romains abcad
of ARC for the 10 year measure, and i line with
poeers over e mediun fere

Financial maikets remained volatile over the
yvear wirh sticky intlation pressures keeping
central bank monetary policy tight

while inflation has been steadily fatling in

the Urited States, UK mflation has remmalned
stubior and it s less clear atwhat level it will
sexttle i tre post COVI9 world. Agamst this
backdrop cenfral banks have beert eager to show
therr commitrment to battlenintlation, causing
bond markets to price in higher interest rates

for longer Our short duration bond allocation
was well posifictied for this repricing of bond
markets and allowed portiohos to weather

the recent rises in gilt vieids as well as those
around the UK minl budeet of last vear We have
maintaed our overweight to cquity markets.
which has supported petformance over the year,
although some of these gains in international
eguincs have been oftset by a stronget stevling
inthe second half of the inancial year Brooks
Macdonald outperformed the peor benchmark
for all rnsk profiles over the year

L.ooking ahead, we expect nflarion te contirnuwe
to fall in Burope and the UK, but for uncertainty
around the: new normal level of inflation to
lead to further volatlity within bond and equitty
markets We are refaining our overwoelght
posiion to equity markets but mamtainmg our
halance between value and growth investment
styles o allow portiolios to perform in multipte
ECONOMIC SCerdrios,

Review of business performance

UK Investment Managemernit

Across UK Investment Management CURIM.
our people have once again worked incredibly
hard to provide exceptional icvels of support to
thelr clients and iIntermediares. We have seen
positive net flows throughout the year, reaching
an annualised rate of 120% at UKIM level in the
third quarter BM Investment Solutions CBMIS™,
our business to-business offering, whoere we
work with an adviser firm to provide a tallored
service allgned to tha objectives of the chonts
arnd the finm, was onee again the strongest
porformer for net flows, followed by our Platforn:
Managed Portfolio Service UPMEPS™)L

I our flagship Bespoke Porttoli Service CBPS™
product, UKIM has continued fo see good growtil
N our speclalist offenings. the AlM Portfoho
Service, the Responsible Invesimoent Sarvice.

our Decumulation Service. and our Court of
Protection service We have also successfully
dalivered portfohos based on short dated LK
Governient bonds for nvestors looking to

take advantage of hilghor nterost rates while
retaning access to funds. Bevond the spoctallst
offerings and the giit portlolos howover BRS
saw net ourflows driven by aibroad market trend,
exacerbated by theimpact of highar interest
rates and macroeconamic neertzanty,

Financal staremernts

Read mere
about how we
engage with our
stakeholders on
pages 50t0 533
Road o
about.our
peoDle 0N ages
A4t Rl
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CEOs review continued

Alfhough our Funds bustiness had another challenging year
with persistent net outtlows i e with much of the sector,
w2 CONMILC fa see muiti-asset funds as a major poferntial
sourae of growth for Brooks Macdonatd Woe have confidenee
U7 ther aclions we Nave already mken to dnve mediuin tein
srowth and we are reviewing what further steps we should
Dbe taking

Duning the vear we acded Infegrity's office 1n Nuneataon to ouy
porttoloof offices bringing the totat to 15 across the LK and

-

the Crown Dependencies.

Private Clients

We have contirued to develop our Private Clients business,
adding integrity and Adroit to ol existing activities Woe
were dehghted to welcome Martin Lindsey and Neil
seffiories, and their respective teams. to the Group and ook
forward to working with thoem to enhance and grow our
capabilities In this area. Woe are ncr2asingly offering clients
anintegrated wealth management proposiion with robust
fmancial planmng bnked o a Brooks Macdonald iivestmont
MAnNLgeInent solutlon, retalning our iIndependont inancial
advice [ More complex cases or whers the client speciticaliv
recuests 1t

[International

Ir1 International, Richard Hughes and t2am have had a dithoult
yeal commercially, with continued elevated outflows. but

We SeU UTIPIOVING Prospects N the conung months, with

new products and focus bringing rencwed confidence. ['he
Internations) business 1s now fully integrated with the Group
and s leading the way on our private client focus

People

[am personally committed to a strong people agenda and [
see our client centric culture as one of our greatest assets. We
continue hath to invest in our peoplie and o bring n strong
new ires to add to our talent peoi [was pleased to announce
I December that our Gerieral Counsel Simaon Broomield.
was 1D addifion taking on the role of Chief Peopie Othicer
UOPOT AN Simon s now driving forward o people strategy

SHTMON MxKg on the CPO role was one of a numbor of changos
: : isyeanassoveral colleagues
- 1O 2 Ben Mwrpe

F Operating Otficer Ly sy Jross, and our Jhlel Bisg
o Prtverma. as well as our previous PO lom Emery
donand they leave with o anude and bes?

s aliowed oS 10 oromote rernal talent sumorn
chnelogy
ro Chiet Operating Officer and (G DINg im two now
TONt Outsicte the orgarisation

4
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Andron Montague becarme our new Chuof Furancial Officer
on 1 August and Lotiis Petherick as Chief Risk Ottices on

4 September, hoth subect to regulatorv approval Andred was
most recently Group Chief Risk Officor at Aviva, having beeii
previeusly Group Chief Financial Controtler, and Louls rins
trom FINZ Uk where he was Chiet Bisk Officer [am delighted
to welcome Andrea and Lows to the Group and | am pleasacd
wlh the strength of our now managemeant team

Qutlook

e fundamental market opportunity tor the Group s
excellent with an ageing population and a supportive policy
envirenmert alongside growlng weaith As we continue

to deliver robust iInvestment performance and supportive
financial plannng, plus exceptional client service, helping our
stakeholders realise thelr ambitions and secure thetr futures,
we can expect o see furthie: strong business growth

Our strategy remains based onthe three vatue drivers of
strong organic growth, service and oporanonal excellonce,
and selective lugh quality acquesitions We are committed

to delivering top quartile urderlying profit margins, woare
aunng o delver 8 10% annual net tiows i the mediun torm,
now potentially detayed by short-termi headwinds, and we
aspire fobealop 5 woealth managoer Nthe UK and Crown
Dependencies

| have conticharce 10 our teamn. who bring a wide range of
experise and experncence 3s well as real passtor and ambiton
to see Brooks Macdonald succeed [would ke to firush. as
ever by thanking our clients, tho intermediaries we work withl
and ¢ur peopie for thotr conurmuung support. [ look forward 1o
an excing futurs wogether

["e Strategic report inifs cntirety has boen approved by
the: Board of Directors and 1s signed on ts behalt by

Andrew Shepherd
CEO
135 ptambe

EOEE



Introdnction Strategic report Corpoerate governanc Financial statanients




Financial review

[ am excited about
the structural market
opportunities and
our ambitious growth
strategy.

Andrea Montague

Chief Fmancial Officen
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£123.8m

Revenue up 13% trom the FY22 figute
of £122.2m

24.5%

Unhdeniving profit imsargindown 37 points
rom the FY22 margin of 28.2%

£22.2m

Statutory profit before tax down 24.7%
from the FY22 figuta of £295m

Review of results for the year
The Group delivered a solic set of results for
Y23 despile abackdrop ofa challenging
mac roecolomic environment and volatile
markels impacting client sertiment, The: Group
acheved positive net flows of LO8bn or 5 2%
inFYa23ahead of the rale achieved in Y22 of
4.8%. The Group also continted to deliver on
its annibitious growlth strategy, complefing the
acquisitionsal tegnly Wealth Solutions and
Aclrost Pinancial Planuing i the yoar.

As experienced acrmss the industry. the weaket
markels seen during the financial year have
impactod the Groups revenue growth, whilst
Lher inflatiomary pressut=s provalling during the
year. along withmaieased costs Inconnection
to the Groupr's rhigital transformation aned

costs incurred for terminated MEA processes,
amongst othet norestaff cost mavements, have
rosulted inan uplit in otal onsts, This msyliend in
alunderlying profit [or the vear of £3003 miition.
roepresenting adocrease ol 122% o tho prior
vear Tl tinrterlvinig needit margin was of 24 5%
(FY22: 28.24)
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Group financial results summary

I'tnancial statements

I'he tabie below shows The Group's maniclal performance for rhe vear ended 30 June 2023 with the comparahve penod and
providles a reconciliation betweott the underlying nesults, which the Board considers to be an appropriate reftection of the
Groups underlyving pertormance. and the statutory results Underlying profit represents an alternative pertormance measuee
CAPM fon tlae Guoups Reler to the Non 1F RS nanclal intormation section on page 182 for a glossary of the Group's APMs, thelr
defimiion and the crileria for how undearlying acjustments are considered A breakdown of the underlying adjustiments 1s

shown on page 39

Table 1 - Group financial results summary

FY23 FY22

£m £m Change
Revenue 123.8 1222 13%
Fixed statf costs (45.2) (405} 116%
Variable staff costs {10.9) (118) 20.4)%
Total staff costs G6.1) (553 14%
Non staff costs (36.9) (31.3) 1/9%
FSCS levy {0.5) & 545)%
Total non-staff costs (3742 324 154%
Total underlying costs (83.5) 1877 £6%
Underlying profit before tax 303 345 (12.20%
Lriderlying adjustineits (8.1 10 62 0%
Statutory profit before tax 22.2 295 (24,0
l'axation {4.1) B (328)%
Statutory protit after tax 181 234 (22.6)%
Underlying profit imarslic before tax 24.5% 282% 3.3ppt
Underlving basic earnings per share 153.8p 74 1p L%
Linderlying diluted carmings per share 15L.0p 1687p 105)1%
Statutory profit margil belore g 17.9% 211% (G2Appt
Starutory Dasic earnings per share 114.7p 1490p 230)%
sStatutory dilufed Sarrtings per share 112.6p 4 4dp (2200%,
Own Funds adequacy rahio 328.1% 3569% (28 8ppt
Livvidends per share 75.0p /L 0p 56%

AN Raepoet 3 woonnts 2027 Brooks Macdonald Group plc



Financial review continued

FUM movement inthe year
The table helow shows e opentrig and closing UM position and te Hows for thoe yvear broken dow by segmerntt arid oy the
Key services within UK Investment Managoment CL R
Table 2 - Movements in funds under management
Year ended 30 June 2023 (Em)

Total
Opening Organic net new business Total Closing organic
FUM inwv. FUM  netnew Total
tJul22 Ql Q2 Q3 Q4 Total perf. 30kmn2Z3 business mvint
BPS 8,581 ®) 82) (43) (76} (207) 153 8,527 (2.4)% (0.6)%
MPS Custody 960 3) 2 93] §)] 25 31 966 {26)% 06%
MPS Platform 2053 243 297 505 302 1.347 89 3489 656% 635%
MPS total 3013 240 299 498 285 1,322 120 4,455 43.9% 47.9%
UKIM discretionary 11,594 234 217 455 209 LIS 273 12,982 9.6% 12.0%
Funds DCE 439 (14) (1" @2m (35) (86} 15 338 196" {2301%
Funds Other 1418 (20} (243 a4 (34 (CoN 7 1370 G /)% 34V
Funds total 1,857 34) (41) (3D (72) (181 32 1,708 (9.75% B.0%
UKIM total 13451 200 176 421 137 934 305 14,690 6.9% 9.2%
{nternational 2,216 (9 (20} 48) am [$) )] 58 2,157 (5.3)% (2.77%
Total 15,667 191 156 373 97 817 363 16,847 5.2% 75%
Total investment performance 23%
MSCIPIMEA Private Investor Balanced Index’ 15%

i Capieat ey dax

t'he Group achieved positive net flows of £0 8 biillon or'5 2% durag the yvear up on the rate achleved m FY22 of -1.8% Investment
performance contributed £04 billion. leading to an overall growth 1n the Groups ciosing FURMof 75% rom the start of the
financial year to £16 8 billlon Y22 €15 7 billior

Investment petformance for the vear was 2 3%, surpassing the MsCLPIMEA Private Investor Balanced Inoex benchimark, which
INcreased by 16% over ihe same periodd. Investment performance was ahead of the ART peel benchmark for the veat and
remains zhead of ARC for the 10 year measure, and in line with peers over the medium term

Within UKIM. the BPS offering recorded net outflows of £O2 piliion during the vear (Fy 22: £01 billion netinflows) with the
prevalling market votanlity impachng investor senmmernt and nigher mterest rates drving ncredasad rends towards higher
cash noldings debt repayment and investiment 1 money marker funds i the shopt term Within BPS. we coninue to see good
tracuen ey specalist prodacts  the ALV Portfolio service the Msible vsstment Service, the Decumuiaton Service,
andthe Courtof Pictechion Service  allfocused on meeting autiorsnt chont needs.

R

Plattorm MpPS and. within that, the Groups B2B offering BM Invoshment Solunions CVBMIST continued to grovw and had a strong
yvear recording net inflows of €1 3htion (Y22 £0 2 billon) whicn nas coninued o be an area of strateg)c focus for the Group
I Y23

Uhe Funds musmess recorded total net outflosys of 0 2 pilllon dunng the vear kY22 £01 hillion) driven by market conditions
and In hne with observed 3ector wide behaviour

I'heinternagonal busingss reportad net vutflows for the voar of 01 bidaon (FY 28 break even also ariven by market and
SUOOMIC Readwines
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Revenue
Table 3 - Breakdown of the Group’s total revenue

FYZ23 FY22 Change

Em £m b

bee lncome 91.5 1018 Hon
I'ransactional and X incore 13.3 147 {95
Financidl planning meome exciuding acquisiiiorns) 41 41
Finanaal planning incorne Gequitred) 25 NA
Interest incoime 124 16 6/450
Total revenue 123.8 1222 13

lotal revenue for the Group Uicreasad by 173% fo 8123 8 muthon i pY23 (FY22: £122 2 milhon),

Feeincome of £915 mullion dechined by 10 1% compared to the prior vear (FY 22 £101 8 mullion) driven by iower average FUNM
levels as aresult of prevalling matket condinons during the financial year, and the relative change in product mix, with the
growth i net tlows prumarily diven by the MPS service 'The implemertahon of a new compefitive rate card for the Cornelian
Risk Managed Fuhds range infroduced in FY23 ro drive asset growth has also conmbuted to the reduction of foeincome in Fy23
I'Tansactionai and FX income reduced by 95% on last year due to lower trading volume n the year and the continumg trend of
clients moving to tixe fec-only rate card

Financial planming foes totalled £6 6 muthon tn FY23 reprosenting an increase of £2.5 million on FYZ22, prumartly atfriburableto
the income generated by the Infegrty Wiealth Solutions and Adrott Finanaial Planmig businesses acquired duruag the year
Inturest Incertie ncreased significantly from 816 rmlhon to €12 4 mulhon, driven by the nsein the Bank of England basc rates
during kY23, nef of ainounts paid out to chents on cash holdings.

Table 4 - Revenue, average FUM and yields

Revenue Average FUM Yield®
FY23 FY22 Change FY23 FY22 Change FY23 FY22 Change
Em £m £m £m £m % bps bps bps

BPS fees 54.2 599 BN 651 658 ((eF)!
BPS non fees ttransactional & FX) 104 127 (2.3) 125 139 SRy
BPS non fees Gnterest income) 97 1o 37 117 H 106
Total BPS 74.3 /356 G/ 8,318 9108 8/ 893 808 85
MPS Custody 57 ol 04 967 Lo29 (a]8) 59.1 593 wa
MPS Plattorm 52 35 i/ 2.750 1808 521 18.8 192 [{REY
MPSnon fees (nterest meoime) 11 03 03 11.7 33 34
Total MPS 120 99 21 3,717 2837 310 323 349 (206}
UKIM discretionary 86.3 835 23 12,035 11945 07 717 639 18
Funds 9.6 1238 (3.2) 1,997 2,220 OO 48.3 5/38 95)
Total UKIM 959 953 (04) 14,032 14165 {09) 684 680 04
Internationat fees 16.1 180 1243 2198 24473 Slele)] 733 75h (24
[nternational non fees 42 21 21 18.9 36 103
Total International 20.3 206 03] 2,198 2443 a0 922 Sd1 gl
Total FUM related revenue 116.2 169 [(OF)) 16,230 16603 12.3) 71.6 /04 H
Financial planning income- 6.6 41 25
Other income 10 P2 (O
Total non-FUM-refated revenue 76 53 23
Total Group revenue 1238 122.2 15
MESCIPMEA Privite Investor Balanced Index 1,665 1//4 1)
1o [herauepn las arimspec Ui Loy s Channel s proeet ATl S s e e b b he Indeormadanal s e e sho craate
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Financial review continued

I'he Grougrs average FUM fell by 2 3% from FY22 o FY 23 ahead of the average monthly movement in the MSCI PIMEA Private
[nvestor Balanced Index, which fell by 6 1% over the same penod.

I'he yield on BPS fees for UKIN decreased by O 7hps fo 65 Ibps dunng the year ¢y 22 65 8bps), driven by fec prossurs and rates
aciieved onnew busimess 'The BPS non-=e transacthional and KX income vield reduced by Ldbps in the year, 945 a result of lower
trading voluries andg a relatively lower proportion of dealing accounts Onthe other hand. the yield oninterest incomae saw
sigrificant growth from Llbps to 11 7bps driven by the rnicreases in the Bank of lingland base rates during the yvear, partly offset by
nterost pald oul by the Group on clients cash balances.

['he yvield on MPS Custody of 59 Ihps remalnaed retaiively stable on FY 22 whereas the yield on MPs Platforn teli shightly by

G4dbps to18 8bps dile to thewmpact of product mix as Platfonn MPS nicludes our BM investment Solutions offering that attracts
relatively larger mandates and benefit from discounted ticred tates  [he MPS non fee yield on interest income increasacl
substantiaily. from 3.3bps last vear to 11 /bps i FY23.

['he Funds fee vields reduced by 25bps to 48 3bps during FY 23, in Lne with expectations, driven by the Comehian Risk Managed
Fund range moving onto a inote competitive rate card in July 2022 Aspartof our growth strategy. we are targeting a sigmficant
ncrease 1 market share with advisers and networks that predominately use muti-asset tunds (o deliver thelr investment offernng

Internationat fee iIncome yield reduced by 2 2bpsto /3 3bps dunng FY23 driven by a  hange in mix and the impact of the tinung
of inflows and cuttlows recorded during the vear Sutilarty to UKIM, non fees income vield ncreased significant!y by 103bps as

aresult of the nsein rates earned on both GBP and foreign cul iency account balances, along with increased forelgn exchange

tracing actnvtv.

Underlying costs
JTotal undertying costs increased by G 6% from €877 muillion 1 FYZ22 1o £935 milhon it FYZ23 incinding £2 O miulhon incrred
respect of the two acquined buslnesses during the year e key movements are set outin the bricge chart and oxplamned below

Table 5 - Undetlying expenditure bridge FY23

Investrnent net £58m

£mihons a 03
—
97
an H
Inorganic [(8F2)]
growth
94 Organic
growth [C19)]
N
88
85
& Fo o T &5 P a8 & L &
Al Al E i P R
& S ST FC
& S RN L
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Table 6 - Breakdown of net movement in total underlying costs into staff and non-staff costs

Integrity
Total & Adroit BMCore
£m £m £m
Srhaff costs increase/(decrease) 08 LG 08
Norn staff costs nerease 5.0 04 45
Total FY23 underlying cost increase 5.8 20 38

Staff costs
‘lotal staff costs mereased by £08 mullion to £56 1 milhon. Of this. £16 mullion was driven by the Incremental costs arising from the
two acquisitions Excluding acqered costs, staft costs decreasoed by £E0 8 million, from £55 3 mutlion to £54 5 mulhorn,

Excluching the tmpact of acquisitions, tixed staff costs increased by £3 2 million as @ result of inflationary pay risesand the tmpact
of net joiners ['he Increasein ixed staf costs was offset by a decrease n the variable staff costs from £14.8 million to £109
miltion driven by the reduction in pre variable pay profit Within this, the share-based paymerits charge was down £0.8 mullion
on the prior vear due 1o lapses recognisad i FY23 as a result of leavers. and a reduction in the Groups share price impacting the
assuciated employer national insurance contributions.

Non-staff costs

Non-staft costs amounted to £374 million. representing an Increasc of 15 4% on the prior vear lixcluding the cost impact of
the two recently acquired businesses of €04 mullion, non-statt costs increased by £46 nullion or 14.2% naddition o generic
nflationary mnereases seen across the mdustry durning the yvear the feliowing iterms contributed to the netincrease:

During the year the Group migrated investment management procosses onto the SS&C technology suite, delivering brand

new capabilitios and supporting the Groups digital transtormation, whilst providing a scalable platform for future growth The
platform migration resulted i a net increase of £2.1 miullicin in FY23, comprising £3 2 mullion addiional spend on the enhanced
capabihties, offsot by a transitional service credit of £1.1 mulhon recognised during the embedding pertod.

Furthenmore, during the year, the Group incurred €10 milhon in connechion with tenninated M&A processes and £0./ milllon
inlegal feesin rospect of legacy matters cases. now fully settlect Inthe prior vear. the Group recognised a release of historc tax
provisions amounting to £14 rmullion, which was not repeatedin FY23

‘' ahove noted uplift in nan staff costs were offset by a reduchion in Financidl Services Compensation Scheme UFSCSN levy
of CO6 milion from £11 muhon 10 FY22 to €O 5 muhonin FY23 as a result of lower compensaton forecasts expected by the FSCS
for FY23

Profit before tax
Combined. the above gave rise to an underlying profit before tax tor the year of £303 million, a decreasc of 12.2% on the pror
year Y22 £34.5 muilion) and resulhing i a protit margin of 24 5%. down by 3 /7 points on last vear (FY 22, 28.2%)

T'he Groups statutory profithefore tax was of £22.2 million (FY22 £295 milllon). A breakdown of the underlying adjustiments
together with an explanaticn of cach 1s inclhuded on page 39
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Financial review continued

Segmental analysis

For FYZ23 the Group reported its results across hwo key operating segments, UK nvestiment Manragement and nternational

'he tables below provide a breakdown of the full year performance broken down by these segmeints, with comparatives

I'he operations mt relation fo Integrity Wealth Solutions and Adroit Financial Planning have been included m the UK Investmaent
Management segment from the respective acquasinion dates,

UKIM, whichinctudes the Groups Private Clients business. reported a 2 5% ncrease in revenue, driven by tigher financial
planning and interest income. offset by a decline 1in feo income and transactional income l'otal underlying costs increased by
& 2% as a result of the factors outhned previousty T'his gave nse to an underlying profit for FY23 of 345 million (FY22 £36.0
nulhion) and anundertyimg profit margin of 33 3%

‘I'he volatile markets and cconomiic uncertaintes experienced i FY23 also impacted the International segment. which
reported a decrease n underlying profit o £01 muihon (FY 22 €02 muthon) he dechne in proftability wasdriven by a reduction

in lee income withifn revenues as disclissed proviously and an uphft intotal costs partly driven by legal and professional fees,

Table 7 - Segmental analysis

UK Group and
Investment consolidation
FY23(Em) Management International adjustiments Total
Revenue 1035 203 - 1238
Direct costs (1/4) (136 1331 (94.-1)
Operafing contmbubion 561 o/ (334) 294
Incirect cost recharges and net finance iIncom (216) &5) 291 03
Undetrlying profit/{loss) before tax 345 0.1 4.3) 30.3
Lnderlyimg agjustments 48 [E10)) 03 B1)
Statutory profit/{loss) hefore tax 297 (2.9) (4.6) 222
Underlying profit margin before tax 33.3% 0.5% /A 24.5%
Statutory profit/(loss) margin before tax 28.7% (14.3)% N/A 17.9%
UK Group and
Investment consolidation
FY22(Em) Management I[nternational adjustiments Total
Rovenue 1010 212 1222
Direct costs d34d) 1129 GL23 8/4)
Operaling contnbution 576 34 312) 343
Incirect cost recharges and net hinnarnce 2osts (214) (332} 295 03
Underlying profit; loss} before tax 360 ) 'Y 31y
Lncerlying adjustrments Lo 30 1Ol (50
Statutory profit/{loss) hefore tax 311 293) (19 295
Underlying profit margin before tax Eial=nd NEH NA 280,
Statutory profit/(loss) margin before tax 3337 3205 NeA 24 1%

Restatement of segmental view

We Nave undertake.l a revisw of cost atllocations across the Srous o suipport branchi a
2r1surag the costs are allocated consistenily a0ross the Sroup As arasull the pnor vear segmoental reportiing has been rostats
Lo ensire consistens reporting wilh tne current vear repartng
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Reconciliation between underlying and statutory profits

Undertying profii before tax 1s considered by the Board 1o be an appropriate refiection of the Group's performadancs compared

to the statutory results asif excludes income and expernsc catcgories, which are deemed to be of a4 non recurrng nature o1
4 non cash operating tem Reporting at an underlying basis s also considered appropriate for external analyst coverage
Lnderlying profiiis deemed to be an alternative performance measuie CAPM  trefer to the Non IFRS hnaneal informatiorn:
section on page 182 for a glossary of the Group's APMs. thour definitions, and the criteria for now underlying adjustments
are considered). A reconciiation between underlying and staturory profit befora tax for the vear ended 30 June 2023 with

comparatives 1s sfow i the fable below

Table 8 - Reconciliation between underlying profit and statutory profit before tax

Y23 kY22

£m £1m

Underlying profit before tax 303 345
Amortsation of client relahonships (5.7} (55)
Dual rnunnimg operatuig platfornm costs 18} 2.4)
Acquusition and integration-related costs (086} -
Changes i fair value and finance cost of deferred contingent consideration (0.2} [(O30)
Other non-operating income - 30
Total underiying adjustments 8.1 (50
Statutory profit before tax 22.2 295

Amortisation of client relationship contracts {£5.7 million charge)

I'hese intangible assets are creatod In the course of acquiring tunds under management and are amortised over thelr useful life,
which have been assessed to range hetween 6 and 20 vears. The wcredse i the charge from ast year is due lo the additional

assets recoglised as part of the acduusiions of Integnity Wealth Soilutions and Adroit Financial Planning This amortisation

chiarge has been excluded from the underlying protit since it 1s a sigriflcant non cash item. (Refer to Note 14 to the Consoldated

financial statements for more details),

Dual ritnning operating platform costs (£1.6 million charge}

I'he Group 1s1n a parthershiup agreoment with SS&C to transfor m our adviser and client service nciuding the onboarding

process and cdigital expereneas as wetl as enhancing our operaring platform. As part of the fransition process, the Groupy has
Incuired netmncremental costs M rinning two operating platforms concurrentty, with the dual runmng costs frnishing at the 2nd

of H1FY2Z23 Thedual running costs have been exciuded from undetlying protit in view of thell non-recurring nature

Acquisition and integration-related costs (£0.6 riillion charge)

These represent costs tncurred in relation to the acquisitions of ntegnty Wealth Solutions on 31 October 2027 and Adroit
Finanaal Planmng on 1s December 2022 ['he acquisition-related costs mourted nclude stamp duty and legat fees and the

Integrafion refated costs nclude the cost of retennon based share option awards.

Changes in fair value and finance cost of deferrad contingent consideratiorn
(£0.2 million charge)

I'is comprises the assoclated reet flnace costs ansirng o1 deferred connngent consideration payments from acquisitions

carried out by the Group. together with thetr falr vaiuo maeasuronisnts, wirre applicable The deferred contingent consideration

for Integrity Wealth Soluhnons was ravalued at 30 June 2023, (Roefor to Note 24 of the Consolidated financlat statemernts for

more details)

FYZ22 - Other non-operating income (£3.0 million credit}

Durlng the prior vear ended 30 June 2022 the Group recelved confrrmation frorr HMRC that the supply of certain Group

sQrvices was exempt from VAT Asaresnlt the Group recelvedd a2 refund trom HMRC i respect of VAT ansuig on those services
durnng the penod frony uly 2017 to 30 June 2020 of E30 nullion  This was treated as an adjusting ttem to e undorlying profu

10 VIew Of TS non recur I naige
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Finan(jal rev1eW continued

Reconciliation between profits and earnings before interest, tax, depreciation
and amortisation ("EBITDA")

I'he tables below piovide reconciilations between the Group’s undertying and statutosy profit before tax and the underlying
and statutory earmings beforeinterest. 1ax, depreciafion and amorisation ClBEUDAD, which constitutes an AP, and which the
Board considers to be an appropriate alternative rrieasuie to the Group's BAU performance

Table 9 - Underlying EBITDA reconciliation

FY23 FY22 Change
Em £m %
Underlying profit befora tax 303 345 (12.2}
Add back.
Net finance uncomelcosts 0.9} 925 (5500
Depreciation and armoerisation 3.8 40 15.0)
Undetlying EBITDA 332 38/ (14.2)
Table 10 - EBITDA reconciliation
FY23 FYz2z2 Change
£m £m %
Statutory profit before tax 22.2 295 (2473
Add back:
Met inance (incomeYoosts (0.8} 03 (366 /1
Depreciation and amortisation 95 a5
EBITDA 30.9 393 (214
Taxation

‘T'he Group's total tax charge for the year was £4 L miliion, representing a decrease of 32 3% trom last year (FY22 €61 million) The
Groups underlying etfective tax rate [1as decreased trom 20 8% to 19 /% and the statutory effective tax rate has decreased from
208% 1o 184%. I'hereducton s primanly due to an R&D credit on FY 22 qualifyung expendibure recogrsed as a prior perted tax
adjustment in FY23 and addinonal deforred tax credits recognised in the current vear, (Detalls on taxation are provided in Note
92 of the Consoldared fnanclal statements)

Earnings per share

Basic statutory carnings pert share for the Group in FY23 was 1id /p(FY22 1490p) On an underlying basis, basic eannngs per
share was 153 8p adecrease of 11 7% on the prior year (FY22 174 1p) driven by the decrease i underlying earrings. ( Details on the
basie and diluted earnings per share are provided tn Notae 12 of the Consolidated nnancial statements;

Dividend

I'he Board recognises the importance of dividends to sharebolders and the beneiit of providing sustaimnable sharcholder
returns Indetermining the level of dividend in any year, the Hu st Con 51(1:,@ m\umbt t Of fd\ tors. sLC h 35 the lovel of retarnsd
earmngs. futlire cast commitments, statutory profls El I
cequined o susian e growrh of the Group [he Board nas “mpm(*d« 470 per share (FY 22 ‘-Z’S‘Op?
Inciucing the interum dnidend of 2800 per share (FY22 2 i total dividend tor the vear of /5 0p per snare
Y22 710 whichis an overallincrease of 40pors5sh \'Hefer Io No[w 13w t*‘u—* Consolldated hinanciai statements for mors
detars) | horecommendad dividend 1 subect to sharenciders approval. winch will ba sought ar the Company's Annual
General Meeting on 26 October 2023,

Financial position and regulatory capital

Net assets increased by 6 0% 10 EiS /3 millton at 30 June 202304022 £145 4 imilllon). demons:irating the Groups conitinued strong
financial positior: ['ne Groups tangibl= et assets (net assets amngintangtblestwis £56 7 milion at 30 June 2023 (F Y22
£625 mihon Aa ar 30 June: 2023 the Group had regulatory capital resources of 6 16 muilon By 22 £/00 muhon) Asar 30
June 2023 e Group had anown funds adequacy rates of 328 4 iEY 22 '%‘3'”9"6) I'he o i equacy 1ato s defined as the
Groups o funds as a proportion of the fixed ~verhead ruqkm aoment Chetotalnet ass = own funds adequacy rane
caleuiarn dnrmri“t Acconint the resnecns pertodd S Ared inferim anidor st as these are deemed [0 be
vertfler ar ithe date of publcanon of the annuai results
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Infroduchion Strategicreport Corporate governarnce Financigl statements

Table 11 - Own funds reconciliation

FY23 FYZ22

£Im £m

Share capifal 02 Ol
Share premium 818 /91
Other reserves 91 100
Retained earnings 66.2 592
Total equity 157.3 1484
Intangible assets (net book value) (1006) (859)
Deferred tax adjustimernt 79 7B
QOwn funds 64.6 700

Brooks Macdonald Asset Managemeint Limited. the Groups maln operafing subsidiary, 1s an IFPRU 125k Limited Licence Firm
reguilated by the Financial Conduct Authornty CFCAY Inview of this the Group s classified asareguilated group and subject
tothesame regime Asrequired under FCA rules and thosc of both the Jersev and Guernsey Finarnclial Services Connmission
the Group assesses its regulatory capital and iquidity on an ongoing basts through the Internat Capital Adequacy and Risk
Assessment CICARAY and Adjusted Net Liquud Asset CANLAT assessments, which include performing a range ot stress tests and
scenario analysis to determine the appropriate ievel of regulatory capital and liquichty that the Group necds to hold Surplus
levels of capital and hoguidity are forecast laking into account known outtlows and proposed dividends to ensure that the Group
maintains sufticient capital and liquidity at all imes.

I'he kY22 ICARA review was conducted tor the yvear ended 30 June 2022 and signed otf by the Board in December 2022,
Regulatory capital forecasts are performed monthly and take mito account expoected dividends and mntangtbie asset acquisitions
and disposals where applicable, as well as budgeted and torecast trading results. The Group's [IFPR Public Disclosures are
published annually on the Group's website (wwwbrooksmacdoltald com) and provide further details about the Groups
regulatory capital resources and requiremernits ''he Group monitors a range of capital and hquidity stahistics on adaily and
monthly basis

Cash flow and capital expenditure

I'he Group continues to have strong fevels of cash generation from operations. Potal cash resources at the end of the year woere
E83 4 mulhon (FY22 £613 rmutlion) and the Group had o borrowings at 30 June 2023 ''his reduction was contnbuted by Hie
Group finanang the recent acquisiiions of Integrity Wealth Solufions and Adroit Financlal Planning trom s own resources,
resulting i a net cash outflow of £151 mulhon

The Group mcurred capital expenditure of £3./ nulhon {FY22 £3 2 million). I'his comprised technology relatoct development

ot £30 mullion (FY22. £2 9 rullion), property-related costs of E05 mullion (kY22 £02 milhontand 'l and otfice equipiment of

£O2 mulhon (FY22: £01 million). I'he technotogy related spend was prumarily incurred i connection with our partnership with
SS&C and amortisation started 4t the end of July 2022 following the migrahion. with the capital exponditire amortised over the
resmalmng elght vears of the ten year agreement entered into with 55&C.

FY?24 guidance and outlook

Looking ahead, financial markets rematn volafile presening short-term headwinds, expected to itmpact tlows, particularly in Hi
Y24 Moreover, the continued change 1 product nuix s expected to impact fee vields Whilst the Group continuas to foous on
cost discipline, inflanonary cost pressiures are expected to lead o mid single diglt cost growth

Despite the short-term headwinds on financal performance the Group continues to be well placed to deliver on 1Es armbitious
strategic objcctives i the mecdilm term and contine to grow the DHUsiness

Andrea Montague
Chief Financial Officet

13 September 2023
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Risks

A dynamic approach to risk management in order to support positive client outcomes

We> continue to develop and onhainse our nisk managemail processes across tho Group asthe 115k landscape under which

the fit moperates changes. and the Impact of the current geopolilte al and macroceenon e wcertaintios are monitored.

he Groupeontinuesto respond o regulatory dovelopments and has implemented chang»s o our risk management
flamework to reflect the requuremets of these now regulations, such as the 1'ask Force an Climate-related Firancial Disclosures
C'ICFIM and the Consumer Nuty. The Group remains focused o embedding and enhancing the risk managemenl framewor k.
Lhrough its work on restience. third parties, and chent outcomes.

TheGroup has also maintaned its drive towards efficient, data-diiven and evidenced-hased nisk managenient, which facililates
the ransition toa mote agile and dynarme approach to dentify ing, assessing, managing and monitoring risks,

Overall. the Group remams well capitalisoed and Bquid, with significant buffers above all regulalony reaquirernerts,

Insight

Oversight

PRLE )

Risk
management

methodology

Future

Systems and controls
Communication, education, training and guidance

Culture
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Introdiction

How we manage risk

The Group risk management framework
Hisk management slarts with oversighl through
Appropciate governanes, ancfficient hoard

and commuttee stiucture, with indhivicdual and
colleetive roles and delegated authorifies and a
setof core polhciesto provide guidance Lo staff.

foffective Tisk managernent relies on insighl
thirough robust and timealy managoment
informaltieon. We manage ounr risks by learning
lessons from past events, siichias e rors,
hroaches, near misses and complaints, by
condueting point in tme 1Sk assossnients
anct allempting Lo prechict what the fulure sk
landscape might look like thiough our sulie of
ke indicatons,

Therisk management methodoingy wilhin the
Groupisrisk management framewot K CRME™
consists of the: following six inte: lniked steps,

Risk identification. This takes place thiough
reguilar business ionitoring and penodic
reviews, 1ncluding risk mapping exercisss and
the nisks arising frona change or new producets
and services,

Strategic report

Corporate povel nance Financial statements

Risk appetite. Once we: have identified risks,
wie sel anappetite for cachmaterial risk. This
defines the amount of risk that the Board

s prepared to aceepl inorder o deliver s
BLUSINGSS aljectives sk appelif e
culbure, stiatesie gnals and the existing operating
and cortrol environmmesnt

1=

Risk analysis. Having sclthe risk appotite, we
canassess Lhe impact and probability of cach
malerial risk agamst the agreed sk appetite
T'his can include the quantification of capital 1isk
as parl of the Internal Capttal Adequacy and Risk
Assessmoernt ClCARAN

Controls assessment. W also assess Lthe
offocliveness of controls inreducmg the
Probability of a11sk occurring. or should it
materialise vmitigating tsimpact,
Additional actions. Whore difforences exist
helwoeen our sk appetile and the current
residual sk peofile, weo take action to eithen
accept, avold or transfer paitor allof those
risks thal arc outside our risk appoetite. or to
reconsider the risk appetite

Reporting, Ongoing reporling of 1isks to senior
management provides insighl o inform
risk-hased decision-making and allocation of
resOurces Lo achiove business oljectives

Anial Report and Socounts A 23 Brooks Macdonald Group pic
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RiSkS continued

Overarching risk appetite statement

H

-4

I'he Groups overarching risk appebite statement (ORAS.
as defined by the Board, sots out the acceptable level of
currentand emuerging risk we are willing to take to achiove
our strategic business objectives It provides 2 framework
to allow the Group to etfectively balance the risk and
reward relationship in decision-making

Clhients, both existing and prospective, are at the heart of
everything we do. As such, we aun to operate a sustainable
business that conducts itseif in a reputabie and prudent
manner takirg ito account the witerests of our clienfs
through providing products and services suited to

their needs and risk profile, which demonstrate vatue
formoney

We put client interests at the heart
of everything we do to ensure
appropriate chent cutcomes.

BROOKS
MACDONALD

As the business contiiues o grow through sustainable
organic growth and strategic vatue adding acquisiflons,
the ORAS helps ensure our key stakeholcler obligations
are met, supported by internat pohimas and regulatory
requirements We cornmit fo using this framework to
ernsure we make strategic and business declslons that do
not excecd our overarching risk appetite

In all of the Groups decisions and eperations, we balanoe
risk versus reward and we consider the below three
dimensions

Financial performance

and resources

» We optimise protitability and
use resources efticiently to drive
hnanclal pertormartce

> We at all times, mamtain adequate
capital and hquid assets tomeet
financial ana funding obhgations as
they fall due

> Weinvest inthe development and
wellbaing of our emplovecs

Financial
performance
and resources

15K parameters and regulatory ramework,

£ -4 robust control and oversight ervironment
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[rtroduction

Key risks

Strategic report

Carporate govarnance

Finnancial starciments

We have wdenitied our risks st Group and business line levels to help manage our key risks in a consistentand utorm way with
oversight from elevant Committees and Boards.

Group levelrisks . _

Definition Key risks identified Change since Rationale
by risk management last year for change
framework
L Creditrisk > Cashdeposits with Unchanged The nsk continues to
The risk of loss ansing from a client external banks remamn unchangsd
or counterparty faillng tomeettheir > Chent credit risk - BN?H mo strong
financlal obligations to a Brooks » Counterparty crodit risk Cfﬁﬁoﬁi(ﬁﬁ;ﬁu ding
fher oy N CNY 21 1IN N
?:Sgi%nmd enfity asand when they s Custodian related crechit risk OrEoIng Montoring
s indirect counterparty nskin and due diligence on ail
respect of referrals counterparties
2. Liquidity risk > Corporate cash deposited Unchanged ‘T'he Group has adeguate

Therisk that assets are insufficiently
liquid and/or Brooks Macdonald
does not have sufficient [inancial
resources avaliable to meet
labilities as they fall due or can
secure such resources only at
excessive cost, Liquidity risk also
inclucies the risk that the Group

is unable to meet reguiatory
prudential liguidity ratios.

witit external banks

s Clignt cash deposited with
externat hanks tCASS rules)

> Failed trades

> Indirect haquidity risk
associated with chient
porttoliosg

> Indirect apuudity risks
assoviared with dealing

> Indirect niskinrespact of
the hquichity of incividual
hotdingsina fund

> Indiectriskmrespect of the
averall hgudity of our funcs

-

houidity reseurces
sigritficantly above s
Mirtmum Liguidity
Requiiement and
Maintains appropriate
banking facilities the
Group regularly moemtors
forecast against actuat
cash flows and matches
the matunty protiles

ol linancial assets and
llabiities ['he Group
has robust contingency
funding arrangements.
which are fested onia
periodic basis

3. Market risk

Therisk that arises from
fluctiiations in the value of or
income arising from, movements

in equity. bonds, or other traded
markets. interest rates or foreign
exchange rates that have a financiat
impact.

> Paledtrades

> Indirect imarket risk
associated wittadvising on
cltent portfonos
[ncirect matket risks
associaterd withhdeahng

v Indirect market risk
associated withl imanaging
cilent porttolios

[ncreasing

T

'he contmued conflict
in LKraine and the
assoclated goonoittical
tensions. couplad

with signifreant glohal
inflationary pressure
Sives rise IO IncToased
volatlity and heightened
downside: rsk

Arnitat Repott aned Ace ownts 7023 Brooks Macdonald Group plc 13



RlSkS corttinued

Definition Key risks identified Change since Rationale
by risk management last year for change
framework

4. Business and s Adviser concentration Unchanged Despite currert

strategic risk

The risk of aving an inadequate
business model or making strategic
decisions that may resultin

lower than anticipated profit or

Acquisitions
Business gtowth
Extreme market events

Invastment performance

—

MACTD £Conomic and
geoiogical challenges,
The Group contnuies to
post positive net flows,
therefore highlighting
theresiliency of its

> Product governatice
losses, or EXPOSES the Group to D businoess model
unforeseen risks.
5. Conduct risk > suitability and conduct nsk Unchanged The Group confinues
Therisk of causing detriment to EN T? work OI MUHIETOUS
clients, stakeholders or the integrity llllrl‘lt{\]f’s to promote
of the wider market because of gooedt Fbk and
Inappropriate execution of Brooks @fnphd?‘_L ‘ult‘_*“' and
Macdonald's business activities, awareness o ensure
positive cient outconies
6. Operational risk » - Lataquality Unchanged I'he Group Confines to
The risk of loss arising from v Cyberidata secunty monior and enhance
inadequate or failed internal » Change management 2 1t @'(:@ght frr,;lme\_\vork
processes, people and svstems, or . o to mitigare any oxternal
from external events. It inchudes o Hmrastructueand threats brought about by
legal and fraud risk but. not strategic. capabLiy the currentgeopolitical
reputational and business risks. v Opoeranonal maturity environment, coupled
> Phird party suppliors Wil idlosyneratie risks
: linked to the Group's
v Pecple _ . i
transiion toa new
» Resiience operaing model
7. Prudential risk s Prudennalrequurements Unchanged The Qroup COIH.IHLLEES
‘T'he risk of adverse busmess and/ to maintain capital
S resources ancd lguid

or client impact resuiting from
breaching regulatory capital/
liguldity requirements, or market/
credit risk internal limits.

assets abovets
TTUGITTLUT !’Cguﬁi-{t‘[\/
reciiiremernt and inierna.
thiesholds

8. Legal and regulatory risk
Legal and regutatory risk is defined
as the risk of exposure tolegal

or regulatory penalties, financial
forfeiture and material loss due to
failure to act in accordance with
industry laws and regulations.

>

Foputanondl tsk
Minancial cnme
Governancs

LLOBACY 1S5UES
Reglidtory tax and egal
comphance

Unchanzed

—>

I'his nsk cantinues o
r=1maln wnefianged
gren that the reguiamorv
landscape and focus i
the wealth management
mAUStry has not
changed

9. Climaterisk

The potential financial impacts
associated with the transition to
alow carbon economy and the
longer-term physical climate risks.

Resihence
IMystmant rsk
Peopia

hird party supniers

Operahonmarg iy

Unchanged

-

Varous [CED dsclnsurs
regLUrEITIents

15
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Introduction Strategic report Corporate gover nance

Financial statemenls

Definition

Context

10. Margins pressure

The potential risk to profits as aresult of
market instability.

A dectining bond market (owing to tising interoest rates) and an unstabie
Uity market. may have animpact on piofit malgins,

11. Geopolitical landscape

In light of an ongeing energy crisis and cost-of-
living issLies.

Goeopolitical ovents have adirect umipacton market risk bsted proviously
Prolong::d econormie downturn alsohas an inpact onchent sentiment
and thus business and strategic sk as listed proviously.

12. Generational wealth change

The potential decrease in AUM as financial
assets are passed down from one generation to
the next.

With generational wealth poised lo change hands, primanly from

e baby boomen s to Gan X and millennials through Lhe next decade,
yournget investors may have different prioritics and views on how thelr
inhel itance is managect.

13. Cyber threats

Thethreat of a malicious attack by individuals
or organisations attermpiing to gain access

to the Company's network to corrupt data.
disrupt. and steal confidential information.

Witl1 the continuing geopohlical events, Lhe cyberthireat landscapo is
worsening There has been anincrease in the sophistication of aybxe
thicat activity

14. Disruptive technologies
The risk that inncvative technologies
significantly alter the way businesses operate.

Wilh the imtrochuction of new technologies such as AL the iIndustry is
being impacted particularly mautomaled trading, investiment advico,
fraud delochion. custorner setvice, and portfolio imatagement.

Al Beport ancd Accoints 2023 Brooks Macdonald Greup plc 47



Viability statement

In accordance with the UK Corporate Govetnance Code,
the Board has assessed the Group's viability gver a five yeal
perlod. [he deasion to do so s to be aligned witi the Groups
strategy. tis budgeting and forecasting process and the
scenarios set out iy the 2022 nternal Capital Adoguacy ancd
Risk Assessmient CICARA)
‘|'he Board has carriod outa robust assessment of the
principal risks facing the Group along with the stress tests
and scenarios that wouldd threaten the sustamability of s
husirness model [uture pertorniance solvency ot hquidity:
[Mis assessmerttis based on the Group's Maedium 'lerm Plan
CMIP). the ICARA and an evaluation of the Groups emerging
and principat sks, as sct outin the Risks section on pages 12
fo 47 and outlined n the Risk and Comphanes Committeg
reportonpages 12t 1S
Inassessmg the future viability ol the overall business, the
Board has considered the current and futuse stratogy. [he
Board has also considered the busimess environment of the
Group and the polential thraats to 1is nusiness model arising
rom regulatory demaographic, political and technotogical
changes Moreover, the Board's assessment considered the
current macrocconomic environment, the impact of volatile
markets and the prevailling high intlation and interest rates,
on the Group's profitalality regulatory capital and iquidity
forecasts. 'he Board's assessmernit of the Groups capital and
tiquuchty position also considers the implications of meoeting
the Group's proposed interim and final dividend pav outs

I'he five-year M U'P forms part of tho Group's annual business
planming process Phe moded translates the Groups aurrent
and future strategy mto a detailed vear one budgot, followed
by hugher level torecasts for years twn through to five

The combination of this detalled budgeting, longer term
forecasting and vartous stress fosts provides a transparent
and holistic view of the forward lockinyg iinanclal prospects
ofthe Group 'he Board reviews and challenges the Group's
NP arnually ' The M UF covoring the five vear pernad

rom EYZ3toFY 2/ which underpins tine 2022 ICARA was
Challenged ancd approved by the Board i June 2022 'he MIP
for the five-vear period covering FY24 1o FY 28 was revicwd
andd chalierged by fhe Board i1 June 223

tditon e the arnnua M P preparation proc
GrEcysTIs carnod U by management ana rovl e 0y

he Board onaquarierty basis hese retlec! updates tor
oroyvalling wading condihions anc ether changes reglsed 1
the buaget asswimpions set 4t the star: of Yo vear

£l

As part of the ICARA the Groury madaes 2 range of Zownsicl:
5Cendanos and a severe but plausibic siress scenano cosignod
103382535 the Group's ability tc withistand a market wide shock
such as ashare market dechine iriggered by a giobal recession,
Trronup spectile stresses such as the loss of aninvestinent
TANAZCITICNT TCATT o Key irtroduser 4nd 4 oomoimation

of both

st e o

18 Brooks Macdonald Group plc A 2!

I'he Group modelled a multl layered scenario imnvolving a
signifiicant dechine in financial markets over a five-year period
ladirop ol 23% and 5% 1n years one and two lespectively.
follewed by a gradual recovery) combined witli the loss of a
key nvestment management team 'U'his scenarno would ave
amaterlal unpact on the Group's profitability compared to the
MTP base case givingrise toa small regulatory caplital detici
by the end of FYZ27 before putthing in place any mitigating
managemernt actions

Management identified a numbior of Mittlgatlng actions that
could be implementec in the event of such severe strasscs

I this scanano, the mitigation actions implemented we're to
reduce discretlionary compensation and reduce the dividend
payImcts to ensure a capital surplus was maintained agamst
the minimurm capital requirerment No additional actions
wele taken with regards to profitability as although the Group
experlences a sharp decline i profitabthty. the reduction wis
temporary. and profits were forecast to increase ftroms By 24
onwards In the Groups modelling on the above-menionad
multi-layored scenano, post the implomentation of the
management mitigating actions the Group would revert to

A healthy capital surplus position I deemed approprinte,
nitigating actions couldinclude a broader and more
siruficant reduction in the Groups cost base (L property,
change mbatives and othiers) 'T'he unpicmentation of the
above actlons depends on the naturo of the specific stross
events and the nme frames over which they occur

I'hese scenarlos are refreshed on .« regular basis o ensure
thoy rernain relevant and contine to be a sultable tool tor
developing our controls and mitigating actions 'FPhe latest
ICARA refresh exercise rook placeinspring 2023, whera 1
wis conflymed that the stress tosts modcelled previously in
the 2022 ICARA wer e stiil decimed appropriate and matanaily
relevant Managoment also considers A reverse stress ¢casa
and carries out din assessment of the cost to the Group of 2
Wil downin the event of a nor-tecoverable shock to the
operating mode!l Moicovet, management has identfiad o
number of actions that could be implemented 1 the ovent o
SENVOIC STTOSSos

faRking into consideraton the assessment of fhe abovs
factms ncluding the resulis of the atest [ICAR A the Srou
LsK nanzgerment tamework and the mufigating aohons o
Lanbe pubin peace the Board has reasonable oxpectations
the Group wiil be able to contitic In operatlon and meet its
flabilitles as tnev [all duc over the period under assessiment
['his assessment 4lso supports the Groups Cornsolidated
finarcial starements to be prevared on a goINg Concarn
0as1s, 48 discussacl i Note 2 of the Consolidated financial
statements

TLns 2023
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How we engage with our stakeholders

Section 172, employee and other

stakeholder engagement

I'his part of the Annual Report serves as our statement
regarding Section 172 of the Companies Act 2006 ‘This plece
of legislation stafes that a director of a company must act i
the way it considers, in good falth, would be mast ikely to
promote the success of the compary for the benefitof its
inembers as a whole Indoing so0.a director of a company
must have tegard (amongst othor matters) to

a  ['hebkely consequences of any deaision inthe long term,

b Theinterests of the company’s employees;

¢ ‘Theneedto[oster the company's business relationships
with suppliers, customers and others;

d.  ['heimpact of the company s operations on the
CONUMUNILY aric the environment:

e 'T'hedesirability of the company rualntatring a reputation
for high standards of business conduct, and

[ I'heneedtoact rairy asbetween members of the
comparty

‘The following summitises how the Company's Board tulfils

Its clufies under Section 1/2 and how we balance the mterests

foul stakeholders and considoer the long term consequences
of its dectsions.

Consideration of stakeholders and outcomes

Guiding principles

Our gulding priciples are at the core of the culture at Brooks
Macdonald and set the standards for the decisions we make
and the way wo treat our clients, partners, and each other For
more nformanon on our culture and guiding principles. see
the Chairman's staternent on pages 8 and 9. the CEOs review
on pages 28 to 31 and the Corporate responsiblity report on
pagesbdto 67

Stakeholder engagement

Engaging with stakeholders s fundamental to our business
success By listening to, and collaborating with our
stakeholders we can grow our business ahd deliver for our
customers and society over the long term.

Principal decisions

['he Board engages with a vanety of stakehiolders, inctuding
clients, regulators, and supplicrs. to inform and enable
palanced decisions that iIncor porate muliiple viewpomnts,
whilst tollowing the Company's strategy (11 making declsions.
the Board considers oufcomes from engagenionts with
stakehotldors.as well as the unportance of mamntaining the
Company sintegnty, brand and reputation and the long term
ronsequencos of any decisions. For anexample of how rhls
Rappens 1 practice, see the Consuumer Duty case study on
pages b2 and 53

When considering their decisions z2nd 10 setfing the policies and strategy tor Brooks Macdonald, the Difectors are aware there
are anumber of othe stakeholders, 1n addiion to shareholders, who will be attected by thie actions of the Group. These nclud:,
for exampie. our cilents and advisers along with our emiplovees ' he below fable cutlines how we consider these stakeholders

and how waeengage with them [o continue driving our growti

How we engage with our stakeholders and make informed decisions

: Why we engage How we engage Qutcomes
|
! Clients Our hentsare the Woangage with our clientsin a variety Our cnsua 10 glve aur clients
main focus of the of ways, dnvon oy thelr requillemoents better aciess o information
bLsiness By engdaglng anc rreerences With all our clients about thew mvestmerits
wirithorn, we are AU Ioss vestment markgoment and resulted in the deveioprment
able to galn abottoer financlal planning. we hold face-to of the ImvestBM piatiorm as
understanadirg face meellngs. provide nvestment part of our partnersiip with
i of thelr needs updates and quarterty statements, and SS&C ESG oontinues tobe an
; develop long term orovida market commentary Since the unportant topic for our clients
; relanonships with COVID 19 pancermic, onltne nterasion and 1s refiected N the Growups
' them and ensure that has complemented face-to-face ESG strategy, objectives and
we Can provice them moeetlngs with the hybiid environment rutlatives
with the produsts 2iII18 MOe CrI0lCe " ohents We have
and services that best also Increased e content avanable
sutt theirnndividual to clients on oul website inciucing
Sircumstances proviaing poccasts and regular markat
ComNeni4ry
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How we engag with our stakeholders and make informed decisions

Why we engage How we engage Outcomes

Intermediaries Ourtocusison We work closely with our advisers, Wo have bullt long-standing
workirg with offerig thern a range of services, and relationships with mutual
mtermecharies aim ta make Brooks Macdoenald casy benefits with many advisers.
tinarcial advisers, to do business with, and to help them hoeservices woe providoe
trustees efc) to sorve thelr and our, clicnts needs to them have growin to
provide investmeant Again. our engagementis dilven by include business to business
management theindividual adviser's requiremeiits nvestment soltitions otterings.
services to ther and preferences, fiom lugh touch exphcitly tallored to the
chents. frecing up tho ongolng strategic relationships with a advisers requirements and
intermedlarys time small number of larger firms, through preferences Inresponse
tofocus onclient toa more arrns length provision of our to demand from advisers,
service and inancial consstent high quality investment wecontinue to doevelop
planning. We work management to others. In uncertain our Pecumulation service,
Closcly with advisers tumes and difficult markets, we review allowing clients to secure a
to help them make the frequency and method of adviser flexible, long term meome from
thelr busiiesses chgagement, making use of investinent thelr Investmaents,
more successiul bulletins, webmars and online
whichin turn helps academios, amongst others
Us acheye our
growth ambihorns,

Shareholiders We value out Thisisdone through tace to face or ['his ongoing engagernent
sharehoiders virtuai moectings and by the provision has helped us preserve the
suppott and wantto of detalled financial reports and Groups reputation for integrity
glve theril a better presentations on the business at the and edarned the trust and
understanding of our half yvear and [ull year points. We confidence of our [arge. iong
business. In addition, engage with sharcholders frequently torny, committed shareholdors
woe have obligations to discuss delivery of our strategy, 111 the bhusiness
as an AlM listed current pertormdance and our plans for
company to provide the business through our Executive
Informaton to our Directors. Chatrmaan and Committee
shareholdaors Chairs

Employees Our employees We have a comprehensive ntermal I'he wellbeing of our staftisa

are central to the
delvery of our
offering for advisers
and clientsand
westive to attract
and tetain the best
people Developing
anengaged and
motivated worktorce
15 kay to owr desie to
be a great employcr
and to the success of
the business

comimuanication programme to

keep emplovees [Llly aware of
dovelopments in the business’s
strategy and performance. 'he

CEO and other memnbers of seruor
management frequently engage with
staff in forums. ranging from formal
comnunications eluding ail stait
town hall' video conterences, to more
informal small group discussions. In
accordance with the 2018 Cotporate
Governance Code, John Linwood 15
the designated Non-Execulbive Diredtor
with responsiblity for cngagentelit
with the worktorce He and othier Non
Lxeoutive Directors have made oftlce
visits and held mzetings with groups of
statf tobetter understand thelr views

key focus for the Group Worin
regluidar employee engagonient
surveys. te results of which
are closely moenitored by the
Bxeocutive Comumitiee Ared
other seriwr leaders The
rosults continue to show strong
ongagemernt acioss the Group,
anca the rosults of the recent
sUrvey an be seen on page bo
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How we engage with our stakeholders continuead

Why we engage How we engage Outcomes
Regulators We focus on Regulated entities within the Group We rnake all relevant
having positive correspond with relevant regulators regulatory reporting
and interactive during the financial year inrespect submissions and respond tc
relationships with of their supervision activity Weaiso any regulatory requests.
our regulators, who send proactive correspondernce to We have a constructive
provide oversight cur regulators throughout the year relationship to ensure
and guidance in with respect to any changes and alignment with the relevant
how we run our developments in our business. regulatory frameworks and
business. Workmg have met the regulators’
constructively with expectations on the topics of
our reguiators helps discussion.
ustobest service the
needs and interests We regularly attend meetings
of our clients. with, and provide input to,
the industry bodies and
associations we are affiliated
with to ensure we are engaged
with the latest issues impacting
our industry and clients.
Community We arearesponsible The BM Foundation was setup in 2010 The Foundation made
dthe Groupand seek to with the aim of supporting charities donations of over £25000
ar both support cur that staff are enthusiastic about Itacts duringthe year toa variety of
environment community and to as a conduit for donations to bemade charities that are important to
reduceourimpacton  tocharity and staff membersareable to our people, including 2 Wish
the environment as request donationstoaregisteredcharity  Upon A Star, Stand Against
much as possible. of thelr choice. Staffarealsoencouraged  Racism, and nequality &
to do voluntary work and are able to Safer LGB.
use a pald volunteering day each year. We have introduced a
We seek toreduce our carbon footprint struchured procurement
through the bgtter use of Fedmologv processin order to ensure
and an associated reduction in energy that we select business
useand we reglﬂgrly review our partiers who are aligned with
processesto see if we can reduce our our beliefs,

impact on the environment.

O\ Stakeholder engagement in action

Consumer Duty and its inipact on our stakeholders
Brooks Macdenald is committed to implementing the new Consumer Duty rules in a way that will deliver good

outcomes for its clients.

For new and existing products or services that are open to
sale or renewal, the following FCA rules came into force on
31 July 2023

> Anew Consumer Principle that requires firmsto act to
deliver good outcomes for retail customers.

Cross-cutting rules providing greater clarity onour
expectations under the new Principle and helping
finms interpret the four outcomes.

Rules relating to the four cutcornes we want to see
under the Consumer Duty These represent key
elements of the firm-consumer relationship, which are
instrumental in helping to drive good outcomes for
customers.

These four outcomes relate to:

1. preductsand services

2. priceand value

3. consumer understanding

4. consumer support

The FCA's rules require firms to consider the needs,
characteristics and objectives of their customers, including
those with characteristics of vulnerability, and hiow they
behave at every stage of the customer journey. As well as

acting todeliver good customer otitcomes, firms need to
understand and evidence whether those outcormes are

beingmet.
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Clients
Consumer Duty ple sigriuficant cmphasts on cetharcing
chent protechnon and 20sunng A treatnent of clients Brooks
Sacdorald rocoanisas the amport e ol iostenng trusl

and imaintammg transparency withntsclients Through Hie
nnplerrentaion of Conswimer Duty, Brooks Mecdonald s
committd to provicing transparent ¢ onururncsion to chents
abetd lees, char, dservices Thisaligns withi the Co
Cruby principles of cleaninionmanon, reasonahle value, and
appropriate support W wsainl to empower chents ymiake well
o rned decisions by ensunng they undeorstand aur otferungs
andreceve the assistance thev regrit e We haw2 proacesses
with charicleristu s of vutnetability
are not cisadvantagad. Brooks Macdonald appreciales that
vilnerable chents may nave needs that are more challenging
and compiex than the average clent O statf will respond
inaconsiderad and talored way and factitate the necessary
ArTAngerenis o ass1st valiterable clients By enhancingthe

v
H

b e

o

i place fo cnsure hent:

clicnt experience Brooks Mactdonald expects to buiid stronger
relationships and improve chient sahsfaction

Reguiators ARSI syt e s i
Consumer Duty regulations amio
enhiance consumer protection and
proevent potential miscorndu twithim

Corporale governance

Financial s

Advisers

Advisers play ol role m the inmancial decision

AKING prosess tor cllents Consuaer Duty emphasises the
nrportane e of providing siukabie and tadored adwvice thal
meets the individusl necds of clieots Brooks Macdonaid
recognises the significance of woll tramed aned @thical advisers
Through Consuimner Dury. Brooks Macdonald will continte:
toensure that the dvisers we work with have e tools they
rieedd o deliver for chents and that they are eguipped with
the necessary knowledse to deliver good outcomestor thew
clicnts Brooks Maodonald have a new Due dibgenee taokat
rge o oy website which satisfied the FOAS requirament

to share with distributors by the cnd of Apnl 2023 the
ntorrnation necessary or theim o meet their obligabens
uneer the Duty™ We also have resolrces onour websiie to
help advisers better undorstand and tackle the ssees behind
client vulnerabilty

— Shareholders
Consurrer Dby ca
Irnpact ansharehotder valtie by
fostering 4 culture of trust and
Integriy As Brooks Macdonald
demonstrales its commfmeant
to Consumer Butv sharehaoldars
Can expectimproved business

ntave postive

the hnancial sector with the new rules . Consumer performance, nmcreased chont
setting higher and clearer standards : . retention. and enhancad brand
P . s Duty and its ‘ R

of consumer profecion a01ass R reputahion [he crmphasisonfae
financial servioes and requunng fims impact onour treatment and transparency will
to put thelr custmers needs first StakehOIdeIS attract respornsible s astors whio

Asacomplian! organisalizn, Brooks
Macdonald woelcomes the regulalory o
framowork associated with Constursr
Dty By 1mproving of1 oLl §oveinance
and robust cornpliance precasses,
cnsuring fair treatmment, and rantanung
transparency, Brooks Macdonald will
strengthen itsrelalionship with regulaiors
I'is will taster a culbturs of trust and :
collatarabon lzadimg o a mote stable and
 fimancial industry

wetl reglla
Community and environumert e
Brooks Macdonald acknowledges s responsibelity lowards

the commenmty and 2rivirmment By priorilisnee Consnmnoer

Duty. the Conipany contmuits b promohng responsibbe inanoal
practices that aligr with sustainable development goals This
includes oifenng environmentally friendly investien! ophions
and supperting nitiatives thal contnbute postiively to the locai
community Our Responsible investinent Servlood
alrexdy 3 detaonstianon of Brooks Macdonalds moreasing (ores

s fhroughout the advice and porttolis

At ageent procaess Brooks Maclonalds adheronce ta
Consumrer Duty will dreve scoaland ervironniontal sustalnabilly
bene(tting both fhe ooty and enviconment wlilst also
Anering onour inarneal chjectives and holping

ansestanatslity facto

cL cuslormrors b

srhievethelr own

priorittse athical business prachoces
Shareholders will benefit (e
amore suslainable and resihent
tnancial st hon

L RN Employees
Uonsumer Dulby 15 closely Ued 19 an organsations

mternal culturs uas and the treatment of s emplovees
RBronks Vasdonald reoognises henmpartance of anangaged
and ok Tworktorse By prionusing Consumer Dy,
Brooks Macdonald wall 2rrpowonits emplovess o <ct in
e best intarast of clients, fostenng A cuifre ol hics and
protessionalisnt Enhanced traniing programimes and &
guiidelnes on i treahment will etisure employeos feel
supported and ahgned with Brooks Macdonalids conunifment
tey Consumear Dty

Consumer Duby serves as a gulding principle tor Brooks
Aacdonald i itsinteracuons with chients. the community and
ervironment regulators advisers. sharcholders. and cmployvees

By pricer iNsIng consuimror Rrotectiion, fam freal ivlert irdnsp-4reney,
aid responsibie finanaial practices, Brooks Macdon:ld (s to
credle d positive UTPacl A0 ross s siakehcldar groups Through
the mmplemrentation of Consuimer Doty Brooks Mdacdonald
expacts o buld stroenger relabionsihups. impiove business
perivrirtance dnd contmbute to a mors sustanable and well

stor NNRNCIA] Sorvices IncdLaly
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Corporate responsibility report

Brooks Macdonald's corporate responsibility strategy aims to ensure that social, environmental and ethical considerations
are central to the way that we run our business. We are focused on protecting the environment, supporting communities. and
ensuring the wellbeing of our employees. The Group continues to actively seek opportunities to play its part as a good employer

and contribute to the communities i which our clients and emplovees live and work.

Our sustainability strategy

Our objectives

Our progress in the year

Our people )

Embed our promise to support

Brooks Macdoenald being an inclusive,

inspiring place to work.

Develop leaders who pricritise
engagement, diversity and weilbeing,

[ncrease emplovee engagement
Have fun and celebrate our

»

Reviewed and improved ocur Your
Teamn At Ifs Best training programime
for people managers, ensuring how
we mariage is aligned to our guiding
principles.

Improved on our employee
engagement score.

Further embedded our At Our Best

achievements. ’
Our people are our greatest performance management approach
strength. We arefocused on )
] > Continued to enhance our employee
developing OLr people to bethe policies and benefits
best they canbe, )
> Continue tc develop the BM > The BM Foundation made over 25
Foundation. donations, totalling over £25000
> Support community causes and during the year.
events. > TheGroup matches all donations
> Encourage staff to complete made by the BM Foundation.
voluntary work. > Allstaff are able to use a paid
volunteering day.
< . > The Group continued its partnership
ge S“‘ffl’n?;teasnai’él‘e’iztom o with the Kely Holmes Trust in FY23
our people to do the same. > Employees voted for two further
charities to fund raise and support
during the year.
Continue to evolve our > Reused office refurbishments and

Our environment »

L IO - Y

> .
We are aresponsible Group
cornmitted to improving our
environmeital and social irnpact.

environmental procurement siategy
and apply the waste hierarchy to all
we do in our offices.

Our target remains to be net zero
across all our operations by 2030.
Continue reducing our Tier land 2
impacts.

[dentifying Tier 3data to target and
outine any gaps.

transferred excess furniture to other
offices as part of our Wales office
refurbishment.

Increased utilisation of our electric
green car scheme where colleagues
can reduce the cost of purchasing

a car, whilst benefitting the
environment

Our cverall energy consumption has
remained within a 1% margin and cur
total greenhouse gas emissions have
decreased by 7%.
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June 2023 ‘Speak Up’
employee engagement score;

09

(FY22:67)

June 2023 ‘Speak Up’
employee response rate:

81%

(FY22:84%)

Number of employees by age
(years) (as at 30 June 2023):

@ 1829 50-59
@ 30 39 & 60+
5 4049 Total

Number of employees by
length of service (years)
(as at 30 June 2023):

® Underlvear 85 20-29vyears 12
® 1-Svyears 340 % 30+ years 7
10-19vears 68 Total 512

Corporate governance

Financlal statenients

Brooks Macdonald Group ple




Corporate responsibility report continued

Our people

At Brooks Macdonald we have an inclusive culture
that inspires people to do their best work, build strong
and valuzable relationships, and enjoy themselves. We
know that having a motivated and engaged workforce
will lead to better outcomes for our custormers.
Theaimof our people agendalis simple: to enable our strategy
by attracting, engaging and retaining the best talent i the
ndustry We welcome talented people fromall backgrounds
who hve and breathe our guiding principles and want to rmake
a difference for our customers and their advisers

O Chief People Officer, Tom Ermery, eft the business at the
end of the 2022 caterclar year, and was roplaced by Simon
Broomficid in a new, expandoed role of General Counscl

and Chief People Officer We remain tocused on ‘realising
ambinons and securing futures both tor our customersandgd
our pecple

Our culture

We are proud of the streng cultur o we have built at Brooks
Macdonald We Know culture 1s a prumary driver for attracting
talent, and for achueving the right outcomes for our custemers
As our business grows and evolves. we work hard to maintam
the culture and values that are important to us.

Guiding principles

Our guiding principles are at the core of our culture and set
the standards foy the decisions we make and the way we

treat oul customers, pariners. and each other. Our values are
absotutely non negotiable.

‘The gLuding pnnctples form the foundation: of our capabilthes
and performance evaluation frameworks When recruing,
werassess candidates against our foundations to make sure

Engagement with our people
Jane 2023 Speak Up score - 69 {(+2 from June 2022)

Overall engagement Advocacy

36 Brooks Maccdonald Group plc i Topusrt arnd X

IOl 2

we recrut people who share our values When we evajuata
DU people, We review porlormarnce agatirst the foundations,
not Just agalnst fnancial targets.

In Novermber cach year we celebrate our arnnual above and
beyond awards. nominated and voted for by our people.
We present awards for each of our gulding principles, withi
our diamond award presented to the person who has
shown outstanding and unwavenng commutinent to all four
throughoul the year

> 4%)

74
W axudlon

SRrance woRpacind

Speak Up highlights

81% of our people completed our most recent speak Up
sUrvey I June 2023 compared ta 84% i June 2022, and M%
in Novernboer 2021 Thus high level of engagement with the
survey shows it1s a trusted feedback channel that our people
are comfortable using

Our survey asks questions across a broad range of areas
unportant o our people. iIncluding strategy. diversity, cquity
and inclusion ¢ DE&LY. leadership, wellbeing tncluding
flexible working), autonomy and commurucanon. [t gives us
Insights mto the overall engagement lovels of our workforce,
and the opporturlity 1o obEam botn quantitanve and
qualitative data.

Wellbeing

Diversity and inclusion

@ Neutral Negative




Inlrecusciion Strategicreport

The results show continued strong ergagement across the
Group. Particelarly pleasulg ae the results tor D& acroess
fhe Group, which show that 85% ot our people responded
positively, ancdonly 4% reported negatively on diversity and
inclusion in cur organmsatorn, Thene a1e some Varlances
hotwoen indivic ial business and funcilonal scores Dut no
pronuunced difterenoes 'The survey continuies to lustrate
that what people love most aboub working at Brooks
Macdonald are the people and the culture.

We produce ndividualised reports for each business arca so
that individual managers can focus on the arcas pertinent to
therr people T'his allows us to gain further insight and putin
placy tabust actions te improve engagoment in cach area

Leadership development

We know that our people leaders set the tone and drive the
cuiture, we focus Inadership skills orl three core areas leading
Lhe business, leading others. and leading sclf

W have confinied our leadership developimeni progranime,

your team atits best’ which was originally rolled out during

2022, Your tedmm ab ifs best' is a leadership development

programme that alins to support atl people leadors, 'he

programme focuses on

> What it means to be a leader at Brooks Macdonald
alignment toour vision. guiding princlples and leadersiup
dovelopment framework, plus the latest theory and
nsights,

> How to ensure your team is at its best everyday
conscious role maodelling, inspiring trust, ownership and
responsibility resilience, and personal/team development

> Processes and procedures
cverything ieaders need to Know and where to hind it the
cudture of performance management, and signposting ol
turther support,

s Live examples and practice sessions
bringing to life key learmuing using ive examples in break
out groups

I'he programime is in the fom of a self drected learning guide
as woll as facilitated face-to-face trarmng

In additicn, our your team at 1ts best cotrimunily provides
support through nsights, discussion, and best practice tor
all leaders. using the Microsoft Teams platformm. We nold
Wour team at its bast’ group sessians periodically so that

all new leaders jolning the organisation experience the
same development progranun This helps us to maintamn a
cansistent approach to leadership acrass our business,

We are committed to developing the leadership capability of
our people developlng high porforming teams. and a high
purformance culture, whilst mamtaunng a psychologically
safe and inclusve eam arvironment We tocus on effectve
coaching tor eaders, which rescarch suggests1s a key elemett
of effective leadaorstnp

Corporate governance Finarnoal staternernts

Talent and development

Nurturing our employvess to reach then full porential 15
contral to our siccess as a business and a clear focus of our
neople stratogy

O an annual bases, we assess the potential of our senior
employvees and ensure development plans aremn place
forall Weinvest inour falent tn several ways, iInclucling
apprenticeshiups, flagship developnient programimes,
coaching and various Industry events Wi toster 3 cuiture
of ori-the 10b learning and empower people managers o
support the personal development of thelr people

[.ast year we introduced 'at our best a performance
marlagemeent framework that tocuses on nurturing a
coaching culture for gh performance that encourages
cvervone to be at thelr best. 'he framoewaork provides a
flexible tool focused on more regudar quality conversations
and better access to porsonal development tools for all our
people touse 'he Key elemoents of the at our best framoework
are our foundations, and the group capability franework,
which are based on our gulding principles. [ he performance
of our peaple s measured against these toundations, anc our
managers are held accountable for mvesting time and focus
Into the ieadership and growth of thetr teaims

‘At our best works together with 'vour team at its best and
torms the basis of ongomg pertormance conversations. as well
as pertformance evatuation and talent mapping.

Wo recognise the vilue in taking on lalenied poople at

tiie beginmng of their carcers and our emenrging talerit
DProgramumes (e central to our aim of ieallsing ambinons and
securing tuitures. Graduate and fainee programmes tave
long been recogrised as agroat way of bringing in diverse,
high-potental talent that can contnbute to the commennal
porformeance of a inm and will suppott the doevelopment of
L emerglng taient pipeiing
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Corporate responsibility report continued

[nvestrment 20/20
One of tie ways we develop our emerging talent s throush
our successtul partnership with nvestinent 22020 where to
date, woe have successtully recruited over 40 trainees since
2019 A number of these tralnees have sinice taken up full timae
positions 1 d variety of roles actoss the conpany including
terchnoiogy. risk and complianae finance, and inyestment
managenent.

ITamoees [out the Comparny on aniniat 12 month, fiked tenm
contract Dunng this fume they are assigned to a specific
bisiness area and gain the key skills required to carry
cutthneir role 'hey alsoattend several cvents hosted by
frvviestment 20/20 desigrned to help bulld and develop wider
industry knowledge

I'he pramase of the schorne s (o encourage people from wider
SOCIO economic backgrounds to consider a carnzer I wealth
managaornient For school leavers, a traineeship presents an
opporturity to explore an altornative route to university For
Brooks Macdoricd, the benefits of taking tranees allow for
greator diversity af enfry level roles as well as the opportunity
to develop young peopio with no prior oxpernience and
MAakIng a posiiive contnbution to the wider comrmumiy

Graduate trainee programme

In lanuary 2022, 10 graduate trainees started with Brooks
Macdonatd As part of our recruitmen® strategy, we partiiered
with Investment 20/20 to ensuite we continue fo recruut

from diverse soClo economic backgrounds As afiirm, we are
committed toimproving both demographie and cognitive
diversity of future recriuts and breaking down barncrs i the
wedith imanagoerment industry Al G remain with tae nrm.

Building on the success of cur 2022 graduate frainee infake,
we aunched our new graduate racrulliment programinie

111 January 2023 Our appilcation process was designed fo
remove a5 much bias as possible from the selochon procoss
and to align tully with our guiding principles aid Group
capability framework. Woe used a video appheation process.
onthe Modern tire platinrm, and engaged 'hrive to provide
psyiehomeetric testing We sought to recrut graduates i our
AMarkoning Rescarch, Risk and Compliance and [nvestment
Managen:ent feams and had moictian /O0applicats
20055 Al graduate roles Our tow graduates omedin
Seplember 2023

Gender pay gap

in Apni 2023 we pubiished our gendoer pay gap report which
reflectad the remuneration patd to our UK-based eimploywes
within the reporting peried up tos Aprl 2022,

U hourly pay 2ap anc honus pay 2ap metiics nasure the
citference 111 the average earnings of men and wormen acioss
allinles Itisnotan egual pay comparison, which wetld
compare the eginings of men and womeert dolng the same or
SUTHLAT Valuc wiork

Our gender pay gap report showed margiial unproverment
1N 501 Ne meftics and our decper anaiysis provides certamnty
that men and women are pald equally for performing
equivalent work However, the difference betwoer average
Unediarny) remuner:ation tor men and womoer remains This
results from thoe under represertation of women in higher
pald, chent faciig roles 'I'hisis an industry widessue
wealth management, and addressing it temairts a sigrificant
challengo

Diversity, Equity and Inclusion ("DE&I™)

At Brooks Macdonald, we alm to nurture a cuilture that values

anda sUppRorts our people and e views, regardtess of their

background Woaie committed to creatinie o culture that

15 Hctusive by design,' i which the diverse perspeciives,

experiences and backgrounds of ou: people ate valued and

QU peaple dre iree o e creative and dynanic

Currently two out ol severn of our Group Board aleworrien

and we lave three womern out of ten an our BExecutve

Commuttee Across senlor managernient asa whole 69% are

male and 3% are fernale

Wi have a sutte of polcles T support nurturing an inclusive

cuiture including

> Domestc abuse,

> denopduse Al work,

> Menfal heaith at work;

» Dignity at work,

s Gerder fransitioning guudance: and

> kParmily leave o mclude mascarriage st bietn abornon
and babies born prematicely of witil healiniss:

(s }

Losuppert ot conbinued conuminient L gonvler Zivarsity
and redCng our gorlcier pay gap, we oMier enhanced parental
and adophon legve, supporting this with suomonths fuil pay

We ars fottunate I nave amoengst nut Deople anumber of
very aciuve and passionate advocates for diverstty eguity and
ciLsion We continue to meet with our DESI group to gun
Aifferent viows insights and fecdback and tave celebrated
savalal DES&[events across the financial year We still have [ots
< rodods 2 business and within the ndustry butwe aam

fo make diversity, ety and aiciusion central toeverytiing
thatywe dosonat we are mcllsive by Jesgn

o
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Iirraduction Strategic report

W conhinue to pariner with organisanions that hetp to break
down barriers, promote social mobility, and provide greater
representation of marginallsed groups i our industry Over
the last financtal yoar, we have paririceed withh

> LGB Groat,

> City Hive;

v #10000blackinterns,

» o Investment 20/20:

> kY Foundation,

> Gurls Are Investors CGAINT):

s Employers Initiative on Domestic Abuse:

> Neurodiversity in Business,

> lalking lalent:and

> Womenin Finance Charter

Sew our case study onthe recent progross and work the D&l
group have carned cut o page 61

Flexible working and wellbeing

We take a flexible approact to working, which we see as an
unportant factor n attracting and retarning the best talent. and
a key criabler to Improving diversity equiry and mclusion

Weare focused on ermpower g our leaders and our people
o work nthe way that enables thetr teams to be at thetr best.
todeliver the best possihile service for our clients and ensure
our people are provided with opportunities for learmng.
collaboration and innovation,

Corpordte governance Financal statements

Recognising and rewarding our people
Tosuppott our people fo give thew best and recognise thelr
changing social responsibility, wellbeing and tlexible working
neods, wo confinue to review our total rewards otfering. Woe
have contirued to nvaest n oy parsonal developmeoent budget
to support all our people in explorng thelr personal growih
and skills improverment. We arc currently cxplornng new ways
to enharce oul package of bertetits with a partiicular focus on
DIL&L and hope to be able toannounce turther changes soon

Our 2023 Sharesave scheme was launched in April and saw

over half of the company's cligible employees (51%) take

up the offer This was an amazing participation rate wich

enables a significant proportion of our people to participatein

the success of the Dusiness.

Currently, our flexible benefits package offers awide range of

benefits inciuding,

» Pension:

> Minimum 2/ days holiday with the option to purchase
additional days:

»  kEnhanced family leave bencfits (maternity, paterritty.
shared parental leave adoption leave):

> Private medical cover,

> Income protection insurance:

> Critical illness cover:

> Life assuranco:

> klectne car scheme,

y  Discounts on products and scrvices;

> Porsonal development budget to leart new skiils ot
relarect to work:

s Cycle to work scheme, andd
> Sharesave scheme,

We make sure the pay we offcr to all our pecpleis falr and
competihve by conducting ngorous annual benchmarking
and having a clear understanding of the contribution each

of our people makes. Noew roles are benchimarked as they
come up,.and salaries and total compensation for allroles are
benchrnarked as part of our anrnual PAay review process.

Qur discrehonary bonus schemae plays a Key role inenablirg
our busiress to attract, engage dnd retain our people 1ts
design considers regutatory best practice for firmsin our
sector, tha financial performarnce of our business N the year
our values and guiding principles, and delvering the night
oufcomes for our CLSTomaors

Atongside our pay and benefits offering, we also toster an
crvironment in which both mdividual and team successas
are celebrated, and achicvements are recognised
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Corporate responsibility report continued

Our community

Charity

We are committed to supporting the coimmunities that our
custoners and peopte live and work 10, This year, the Brooks
Macdonald Charity Comumittes was set up to focus our
chantable efforts. to help us make a real difference to cortain
charnties that have a clear UINK o our guiding princples to

care, do the nght thing, stay connected. and make a ditterence,

Following persenal nominations from employees and a vote
across the Group. the chosen chanties for Y23 wora 'T'he
Frussel rust and Womens Ald.

The BM Chanty Committee, made up of roprosentatives
from across the Group, mects every month to overseo

BM's corporate chiarlty donaflons. and to shape an exciting
calendar of events to help fundralse for our chosen charlfles
Roecent BM charity fundraising everits have included the
Standard Chartered Great City Race and a walk along the
Dorset coast.

.2\{: ;
BMcharities

In addition, the Group's emplovees can donate to chianty
through the BM Foundation, wiich s funded pramanly by
omployees Give AsYou Lain CGAYE ) donations through
payroll Anyeone at BM can apply to the BM Foundation for a
one off donation to a charlty of thoelr cholce mearting wo Can
support all types of amazing causes and organisations. i'he
BM Foundation was established in 2010, with the entire board
of trustees being employees of the Group  'he BM Foundation
has made charitable donations of just over £329900 since
being founded T'he Group also makes ad hoc donations to
the BM Foundation throughout the year

B™Mfoundation

You make a difference

Everyone
deserves a
v chance

Community

We support 21viNg Dack 1o causes that are important o our
people Bveryone at Braoks Macdonald can La<e one pald
Cay Away Irom work to undot axke volunteer work inthe
commuruty or for chanty v 1 usa OLr day to support
any causc that's Important 76 us or totake part i a Brooks
Macconald charities event

In June our GLernsey team vopintocied witih La Societe
Suernestaise cleanmg e therr loca. beach and fing up
miaple Dy bags wiinrubblsh

ourinterma
Jorsey annuas -

the support foolieagues 2lanrs and finance modustry pears,
with the event ralsing 21 Adziag 820 200 forchanty

511 TORATT ALSS st

farny 2ol
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Introdacreon Strategic report Corporale governance

The last few years have seen a great
amount of growth and progression.
driven by the Group’s internal

DE&I group.

‘The working group has seenthe
husiness sign up to a number of
different charters to help aid and
improve inclusion for its employees,
custormners, and future recruits. The
DE&t group are pushing forward and
addressing areas of weakness. always
looking to do rnore and promote
inclusion at the core of the business.
‘The latest motto reflects this; "Inclusive
by Design’, showing cormmitment to
placing BE&I a5 a matter of importance
in all business decisions.

‘The last 12 months have seena
number of emnployee-ran events which
support this Black History Month has
become a pivotal point in the calefidar,
with members of the black, Asian arnd
minority ethinic CBAME") employee
resource group (ERG™ organising
thetheme - "T'ime for Change; Action
Not Words” - which centred around
allyship for the black cormmunity.

The Group's Charity Committee are
always looking at fundraising evenis
for the Group and the employees,
and one of the events held during the
yvear was the Jurassic Coastal walk.
There were two options for the walk,
12 or 21 miles and it was a great event
to provide fresh alr and exercise,
conversation amongst colleagues
from all locations and take in the
beautiful Dorset coastline - all while
raising money for the Group's carefully
and thoughtfully selected charities -
The 'f'russell T'rust and Womens Aid.

The DE& group further brought
people together to learn more during
the vear, through social visits and
promotion of available visits to further
education and connection with the
BAME ERG visiting the Black Cultural
Archivestolearn about black heritage
in Britain.

Pride month also holds a prominent
feature, encouraging and supporting
LGBTQ+ persons within our industry.
T'he Group heard from rmultiple
speakers during the vear. who

proudly represented and explained
the irnportance of inclusivity within
financial services, and the real-life
benefits of being a front runner in

this area.

Ensuring we encourage participation
and promote inclusion properly -
versus falling foul of performative
allyship -~ is a hot topic on the DE&]
agenda. We continue to have open and
honest discussions to further improve
orrour position within the industry,
and for our employees, the heart of our
business.

During the walk, the BM ramblers
of all abilities faced varying hiking
conditions, with steep climbs, sharp
descents, stream crossings, the
notorious ‘dancing ledge” ancd a mix
of weather conditions, from bright '
sunshine to thunderstorms. The views i
along the walk were breathtaking, . \
and at tiines. it was mentally and el
physically tough, however, it also
brought to light how much resilience
everyone had, and the briliiant
fearmwork resulted in strong new
honds being built across the Group,
all while raising much needed funds
for the two charities.

Annual Repart and Accounts %023 Brooks Macdonald Group plc
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Corporate responsibility report continued

Our environment

We are commiitted to improving our environmental
and social impact and we contimie to build our
understanding in this field and to review our methods,
to make sure they are the best they can be. Our focusis
on encouraging emissions reduction and bringing
about behaviour change; we only look to offset
emissions as alastresort.

Our target remalns fo be net Zero across all our operations

by 2030, By the ericd of 2023, we will setout a clear plan for
how we witl achieve this. which willinclude our shortterm
and long term greenhouse gas CGHGY) emission rectuction
goals.''hese goals will provide the direction and pricrifisanon
needed to accuraiety calculate our emissions

O progress toward our G G recluction targets will be
tracked and communicated through annual public reporting,
allpned with Arficle 49 of the Pans Agreement

So how are we doing?

Sustainable precurement

Over the last few vears, we have rarmped up our cfforts to
cnsure we can meet our tagget of 90% renewable enaegy

by 2024 and we are NOw sCrublinising ow supply chain Woe
have a cholce about thoe businesses we partner witi and woe
chooese only lo work with supplicrs who have ethical business

practices that support ours

‘Toensure this 1s the case. and that we are minumising those
enssIons we are indirectiy responsible for across our
value chain, we havo introduced an enhanced matrix for
all departments to follow as part of the onboarding of new
supplers or contract rencwal of old ones

Environment enhancements 2021 - 2023

Wellness

En

Resources

Workspace Engagement
‘.E..
> Hobhistic, enhanced > Cycletowork scheme

WOLKSP-ACEes that support
ditferent workstyles,

» hlectne car scheme
» Fairtradeand locally

> Minimused errvizonmental sotrced produce

impact from cttice
fitouts with solvent free
paints and craciie to
grave furnture reuslig + Chemieal froe ceaning
and repurpasing of old s bamily cavin the ofhee
furniture and surpius daunched n 2022
donated to chanties

> Sustamable
nterest grolp

> Weare working with
anexterng: Drovidet o
set out shert term ang

iong term graennouse

Sorviced offices for

smali tednns o provide

a complete working
cnvironiment without the
hassie of managing the
office spaces and faciings

Uoackhies g oy
Speratioral net zorm

tAIgeT

» - Blophtha toimprove the

alr and reduce stress
the workpiace

> Contemplation

rooms for relaxatinn,
medifanon and prayer

. Inclusive office sighage

1ncluding brailie
pretures 1nd colours 7o
35315t these with sight
and hourociversity
chalienges

lweive raimed mental
health hrst anders
onhand o support
CHAZLICS ACTN3S e
Group

iy

Lrnanced ar a
n1Anagaineit

Fnhanced measurable
procurement strategy
Suppller and contract
managemeiii

ESG governance
ongoing.
Printersdefaulr double
siced Dinck and whlis
Recycling and recycled
products

Rermoval of single use
plastic

Sustainable
merchandising tor
clients whichis
DIOVIE AN eryoyvablo
sonversation starter
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Intreducton Strategic report

Our property and workplaces

Our property strategy undergoes an annual review and s
continually updated to saleguard the health, satety and
welfare of colleagues, as well as considering the bigger picture
Aand the luture view In tenms of ciivironimerntal credoennals.

We have grown to 15 offices across the UK and Crown
Dependencies All our offices are designed (o provicle:
colleaglues with a vaniety of aptions to match various

work styles and sct the stage for imgher engagement aind
productivity. We warit cul workplaces to cater to everyone's
wellboing whichis why each office includes a choice of
working styles for quict focused work, collaboration spaces,
hiophilia a space away fromthe clesk to eat, and places to
retax We have also consciously sought out office spaces that
not ondy sticcesstully sateguard the health, safety and wedfare
of colleagues, butalso cater to potential tearm expansion and
our envirormentat goais.

When choosing whaore our offices shoula bebased, on

tap of the office space self, we also consider othet Koy
roguirements such as accessibility, good public transport
hnks belng at the heart of a community, and opthions to shop
locally exercise. and build relationships with local businesses
and the wider cormmurity.

Occupying serviced offices has significarntly reduced the
amount of moving and clearing out we must do, and we
confinue to work with charifles and companies to repurpose
any old office furmture helping to cut down on waste and
giving hack to the local community

Why serviced offices?

Lnvirenmentally serviced offices with shared spaces roduce
the buldt envircriment umpact, and 66% of our oftice portfolto
space 1s now irscrviced space Individudl businesses with
individual suppliers and services creates more fime, travel
and cost and has a direct impact on the total ameunt ot
energy used.

Our colleagues no tonger need o navigate areas tike

mamtenance, reconciting multiple bills, completing

Assessmoents, ordering suppllos, cleaning ete Social

mterachonls also a key component as landlords organtse

and celebrate special days such as World Barth Day and the

Coronation.

Additional services and facllitios oftered by serviced offices

incluce, but not hmited to

» - Shower facilites for cyeling to woerk -hughend gy
quality service;

> Gyimns:

> Golf simulators.

> Lerraces o relax and providoe outside space, and

~ Wellbelng talks around topes such as nutnton. designed
to boost employee inental health and wellbomg

Corporate governance Fimancial stateirents

Our office movers and shakers in the last year
» o Carditf refurbishmernt  munmimised irnpact on the team,
and 60% of the turniture reuscd and refurbished

> Bury St Lodimunds renewed aind reviewed, with oxcess
furniture transferred to Cardiff

y - Guernsey offlee relocation to a newly refurbished building
reducing the space by imore than 50% with a living wall
and space to relax and come together ds ateait,

> We welcomed Adroth in Manchester moving therm into
our Bream buitding there It was great to see them hold an
eventin thelr new space too.

o Wealsw welcomed ntegrity basoed m Nuneaton, bringlng
theilr office up to our health and safety CH&S) and
wellbeing standards. with ergonorric chairs. an efficient.
safe technology upgrade, relaxed spaces with soft
furrushings. and all furnitu e refurbished or nearty now
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Corporate responsibility report continued

Redtice, reuse. recycle

iradiionally inofhce refurbishimernts office furniture

has often been ticated as a short teom disposable tten,
However, wo are now itegrating reuse and recycling uito
all office refurbishments to deliver improved working
cnvirormnents, alongside costs savings Any budget made or
saved 1s then diverted to Create better meoting, broak outor
relaxation areas

Witere possibile, wie rocycle il redirculato offiee furintute
within our own network When cleanng redunclart items
from an office. we priontise reuse and aveid stilppuig out
ex1sting firushes and furmiture, as this s less wasteful and
contributes towards our environmental goals

When moving offices. we review all items with a view as 1o
low they can be rewsed or repurposed nrecent refus, we
have donatod funuiure and equipment to schools chariies,
aricl social enterpnsas thiough oul partmership with Clear
Ervironment’ his not ordy benetits the reciplents, but also
cordrnbutes toour corporate soctal responsibiftly agenda,

bor incorriing tenants, wa negotiate the sale of our existig
furmture ard fithngs for a donation to our chanty  the B
Foundahon If we must buy new meatenals we drioritise
carbonneutralty and makea sure we Use the maost sustainabie
products avallable with long iite cycles, made from veclanmed
and rewsed materats

&€& You are thelargest
company that not

only recycles their
furniture through us
but purchases it from

us - living and breathing

the circular economy. 99

Richard Ryll
Clear bnvironnaont

54 Brooks Macdonald Group plc - Hes oot o0

Energy

AS 2 DISHRSS. Wi CONLe 1o assess our impact o the
COVIIDILTICNT Wit 3 view o mihigatlon or reduchon, where
possible, Our main environmental impacts are energy relatod
2Imsslons fron our network of offices inthe UK and Crown
Dependencies, and from omployee fravel - as we have

COme Ot of the pandermile this has tiereased buk nof to pre
pademle munters

e withs the Streaniined Energy and Cartzon Reportingg
USECR Ingislation. Brooks Macdonald 1s required to report its
cnergy consumption and grecnholise gas emisslons arisig
inthe UK Inaddition to disclosing mandatory Scopeland 2
SOULTeS Of enetgy and emussions (those relating to our direct
and ndiraect emissions). we have also willingly disclosed
sume Scope 3 that are related to our vatue chain,

Energy efficiency

Inthe last vear our overall enclgy consumption has remalned
within a 1% margin. despite our return to work rampiig up
and cur total greenhouse gas ermissions have decreasad by
A%, e distribution of the consumption has slightly changed
along with the grecming of the national gnd resulling i a slight
vanation of Carbon ioxide equivalent Qur Carchff ofhice

has moved o blogas which is better for the cnvironinent
because the carbon i biogas comes from piant mattor, soits
production s carbon neutral and does not add to greenhouse
£35S emissions

W have used the same turhover as last yveat for reporting
PLUrposes.

DLt 20323



Itroduction Strategic report

Corpotdle governanca Financial starements

Source of energy and emissions Energy consumption (MWh) GHG Emissions (1CO.e)
2023 2022 2023 2022
Measured Scope 1 emissions!
Combustion of natural gas 886 0085 1G.3 6%¢]
Combustion of blogas 221 - -
Scope 1 total 1.7 Q05 16.3 166
Measured Scope 2 emissions'
Generation of purchased electricity 508.5 5560 98.3 181
O WINCH fronm rentew abie suppes 4846 5343 - -
Scape 2 total 508.5 5560 98.3 1181
Measured Scope 3 ermissjons?
Cambustion of fuel 11 staff vohicles (category 6! 2618 2362 65.5 588
Scope 3iotal 2618 2392 65.5 588
Gross total 8820 885.7 1801 1935
Carbon offset projects {(70) th9)
Renewabie supplies (93.7) (1134
Net total 794 74.2
Intensity per LOOO m1- gross floor area 2002 1854 18.0 155
Intensity per Em turnover 72 73 Q7 0b

Vo hestapo Lared 230 shown
tronea seali neeiaer Of thes,

wlars

2 Qur seope daticarmenly depuets the 2nussions prodaced 35 1t ol biel consumptionnn cmploye s valinles and

o 25 NIeASLEO THE Ll YIRS DoV IS DY DUl eIe ISy SUEE: RIS W I TTIIS eSTirmiEtons 1A e L2 rhee avaniamdiny o 2at:

cavAandmproving

PIoCUr=ment provsss we g consklonng addinsnanmeasures narder o caplur and monitor data reliungtafurther Seope =2mesions o calegonas 3 a3l

Utility calculation

Where possibie. energy consiimption expressed 1 Kilowatt
hours has been taken from supphers involces, and i the
absence ol involces, estimales have been made. Estimates
tsed eguate to dpproximately 2132 kWh less than 1 % of the
total consumption The electricity supplics that have been
estimated are all from carbon neutral sources and so have no
impact on the Company's carton footprint One naturai gas
site has 2604 consumption data estumated (3% of the total).
Blogas sites also has a nunor assumptien of L/95 whichs 8%
of that sites tetal e chergy consumption from electricity
and natural gas cotrsurnption has been multiplied by locatly
based kgCO o/kWheonversion factors for the average UK
grid supplv tocalculate the gross locaton basad greenhouse
gas cmissions B2% of energy supplied s rom carbon neutral
contracts 'ne emussions from these supplies have been
deductad to show the net market based emissions

A

sl Roport ansd Ao oints

Transport

Some moermboers of staft use thew personal vehicles for
work-related purposes and are reimbursed through mileage
claims. [he fuel type and size of the vehicles engines are
recorded when submitting the claims enabling 99% acourate
calculations 'he kKWhmile and kg CO.c mile conversior
factors form the category 'Cars (by size) have been used

to catculdato grecnhotse gas emissions and underlyiig
CHEIgy Lse

The greert car satary sacrifice schoeme enabies colleagues to
access Ultra Low BEnussion Vehicles CULEVS'), which has had
23 cnpioyees take i up sinee I was launched,

Other fuels and emissions

No other tuels ane used by the Group Ar conditionmng
miamtenance records did norcontaln any instances of
refrigerant leaks durning the reference period.
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Corporate responsibility report continued

Total energy consumption per month (MWh)
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Distribution of annual energy
consumption by fuel

@ Naturalgas @ Diesel ; Petrob Electric
%5 Hybrid @ Biogas @ Electricity

Distribution of annual emissions
by scope

Strategic report

Corporats governdnes Firtanaial statemepts

Distribution of annual emissions
by fuel

@ Petrol @ Electric < Hybrid Electricity
# Naturalgas @ Diesel

Distribution of annual eneigy
consumption by scope

® One @ Two - Three

® One @ Two - Three
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Task Force on Climate-related Financial
Disclosures report surmmary

As a Group, we recognise the impact of climate
change on the world around us and are corrimitted to
help tackle climate change, through our investment
management approach, operations and supply chain.
We are supportive of the UK Govermment’s initiative in
driving net zero requirements for firrns such as Brooks
Macdonald. In outlining our commitiment to these
requirements we have published our firstreportin line
with the recommendations from the Task Force on
Climate-related Disclosures (“TCFD™). The Task Force
isa group convened by the Financial Stability Board
with the goal of producing a global framework for
companies to report how climate change will itnpact
their businesses.

Our naugural report sets out the Group's approach to
climate related governance, including how climate risks
and opporiumbes are considered in our decision making
processes. We lnok at the impact of climato-related risks and
Opportunities onour busmess strategy and outline our f1sk
management applodch, ncluding how we identify. assess
and manage clilmate related nisks Lastly we discuss how

wo measure and track the carbon footprint of our business,
setiing out data on our emissions over the past year. We look
at both our investment activiiies and ow operations, aswe
believe that having the nght appreach in each of thoese areasis
key to bulding 4 sustainable modet for the future.

Pillars of the recommended climate-related financial disclosures

Governance
The organisations
governance around
ciriate rated risks
and opporiunitios

'l he praocesses used
by the organisation
o 1clenify. assess
and manage chimate-
related risks

Metrics and
targets

63
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Strategy

fhe actual and
potenhial impacts of
chimaterelated risks
and opportunities
onthe orgarusations
businesses, strategy
and financial planming

Metrics and

targets

[temetnes and
targets used toassess
and manage relevant
chimate relaed risks
and opportinibies




mioduchion Strategic report Corporate goveriiances Fimancial staterments

Ineachsechon of the repor . wo outline our evolving approach to the integration of climate related nsks and oppor tunihes
o our mvestiment and operational processes We have rmade progress in understanding and assessing Our exposture

to climate reiated risks and opportunities, and in daoveloping our ciiinate strategy, and we expect to continue making
enhancements to our approach as we engage with ol stakeholders and buwld ow expoertise and incorporate advancements i
CUTEMe SCleice, disclosure sTandards and best practice 'he information presented in the report will be enhancedin the future
as the quality and compicteness of our data and methodologies continue toumprove

We belleve that integrating ciimate considerations into our operations and investment processes 1S 1ot atly recossary
for long term value creation but also essential in safeguarding the nterests of the broader commuinities in which we operate

Pl

Tosecour full ICFD report and detailed approach on climate related matters withun the Group. please visltour website ‘The
standalene detailed report 1s built around the our Key pillars of governance, strategy. risk management and metrics and targets
I'he key disclosures and updates fiom the report are included below,

Governance : : g :

TCFD recommended
Description disclosure Key information Further information
Disclese the 3 Descuibe | he Boards » - The Board is ultimately responsibe for TCFD report
CIZANISAUCITS aversight of clunate related wdentitying and raspondmg to atl forms Govarnancea
governance around r1sks and opportirmties Of‘(‘.li Mz related nsk and Qppornu nfes Board and Comrrte
Jato ) . 1T A e .

climate relatod ;151(5 b Describe mandgement's wilch may mpac l'lhe mnx; business Structure on pages
and opportunities roles 10 aseassing and strategy and hnanaal plannng 81081

managing chimate reldated The Board has delegated overall

- NaBng ! ) ' el e e - The Board of Directors
risks and cpporh.rties responsibility for the dehvery of the

and Executive
Commuftes on pages
B2t ab

Groups strategy (o the Group CEO The CEO
and Exacutive Committee are responsible
for the day Lo day management of

Broxoks Macdonald and have ultumate
responsibility for the integratvon of climate
risks and opportenftes across tho business,
andd iar bringmg climete related matiers to
the Board.

) I'he Exocuave Risk Management
Comrinttae UERMCT nas responsibility {or
ensuring the effective imanagement of sk
throughout the group, i ine with the risk
appetile and nisk management framework
approved by the Board

v The lnvestiment Commitras CIC7)
eslabhishos and cversees the execution
ot the firns responsiblae investment
policy, whichinctucles climate related
considerations and s tipdated onan
annual hasis

> [he: COO Management anct Risk
Committees are responsibla tor oversighl
of ESG and chintate rolated resks and
opporiuriiesin the Groups operatonal
activities The OO Risk Commilioe also
mantdins oversight of reported Incdetts
relating o clirnate and sivieonment
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Task Force on Climate-related Financial

Disclosures report surmmary contnued

TCFD recommended
Description disclosure Key information Further information
Disclosathe actual a.  Descrnbe the climate The graatast irnpa.ct 1 Brooks Mdacdonald [CFD ropott. Siratesy

g i related nsks : fro climate SIStooL o5t
and potentlall 13ks ana fror. chmate risks is to owr inveshment Our strategy seclion o
impacts of climate opportunbies the portolios Dages 24 and 25
related risks and Qrgansaiion has enhed The Group has glentied the nisks and N e
o1 the e - - atke: CC AS50SSIMer
?fportumnes o L ‘f';ﬁ:’“'5’hon‘m"d‘“““ OPROFTUNITESS arcording e 1D Ty pology, on p:“fs}()kl'j: z
€ organisations ang long lenm and has assessed e breakdown ol tbesis B L
Dusinesses. strategy. b Descnbe the pnpact of rhe risks and opportuniies o Brooks The Group Cenfralised
and financial clinate related nsks and Macdonald, estirmated Likehhood of then: Investrnent Process on
plarmng. opportuniticson the taking eftect, aver which lire frorizons and pages loand 17
QIEANLSabON S DLSINesses, the estimatend sigruflcarte to our business
rategy ane
strark,g\_,‘ and finanaal Ihechimate related nsks identthed have
planmng hee sphibinto the following two groups
Descnbet, esifiernce of .
, < the resilience o P'ransiion rsks. policy and
THE Orgarnisanon's stra : § . . -
) tegal market, lechnology and
faking it sonside ation . fers
- reputational risks
chiferetyt clinare reldied
sUenarlos Phyysical risks, acute and chroma nsks
The clurate related opportemties
considered hava been sphtinto ive
santves procduchs dmd services rosource
Sfr1erey MArke s Sre gy SOl e 2l
rasiience
Qur respanse tochimate related nisks 3crnss
QU GEOUR Dperations i olves measures to
INProve environmertal practices
Qurresponse to clrmate related nisks 2nd
OPPOTILILIAS 1 DU INVRSHTIeNS 1VeLlves
crnbedding . irrate related considerations
inio our Cenhiahsed Investinent Process
and offonng a Responsible Investiment
Servie
» =t AcToss our aperations and
. esiments
We have conducted rutal BAMGroup
slrite srenark lys1z explornng
70 Coonts Ao23
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TCFD recommended

Description disclosure Key information Further information
Disciose how a  Describe the crgamsations Progress has been mads in embedding TCFD report Risk
the organisation provesses for identiying Slunate nsk waithin our existing tisk managemesnt
i F: PN N TS LR ata e 3 o Wl ! 3
1dentifies, assesses, and assessing clmnats managem.ent ramoework, with further Pusk manzgement on
and rmanages climate relatod 1isks 2nhancements planned over tlie next 12 pages 12104/
N . {38 ~
relaled risks I Describe the organisdalions menrhs .
e A . . R - L Risk and Comphance
processas for mana2ging ['he Group assessas e climate nsks tacod X
. b el NN i Cormimittee repart on
climale related risks by the business on a six maorithly basis =
by us I . . pages 2o lls
¢ Dascribe how processes for y USINg QU Lop dowil artd bottom up

identifying, assesaing and
managing climate related
r1sks arc integrated ko the
organsations overall nsk
management

tisk inap O TDRM & "BURM Y assessment
process

Oua strategy [or managing chimate related
risks within our ivestment activity centres
around. embedding clunate related nisks
o owk wider ESC integrahon approach,
angagement activities and voling achivities

TCFD recommended

Description disclosure Key information Further information
Disclosethe metrics a  Dsclosethe metrics Lsed The Group uUses vanous metrics to TCFD report Metncs and
and targets used to by the organsation to measure and manage the climate retated laigets
aslsess ancll ma{lage aszess r'hrrt:;-n:—ztrelfteT risks gn_]_l)e_iélts»md nal;’l‘(]s gr_ns 11’1ves%lr1§r1rs‘ Our environmental
e evant‘c imate aq opportumtiesin e inclucing weighted average carbon wnpact on pages 62 t 67
related risks and with s strategy and sk inrensity, financed crmissions, financed
opportunities whete TIEMEZETTIENT PTOCess cimissions per M invested, fossil fuet
such mformanon is b Dclose Scope . scope exposure lemperarure alignment and
material 2 and if appropnate, net zore ahgrnment These areinforming

Seompe 3 greenhouse gas progross owards seting climate related

CGHG errussions and the largels

related risks The Group has atso disclosed its emussions

¢ Describe lhe targets used produced through its own operational

by fhe Organisation to
manage chimate-related
risks and opperruniiies
And pertfermance againsi
targets

aclivitics Thoese arechisolosedimthe

full report. as wel] as our Corporate
responsibility reporton pages 65 0 67 Trus
datawill ailow us to set errussion basead
tarzets on o eurney to achieving net zero
it g operations by 2030
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Corporate
governarnce

An introduction to our Board of Directors, Executive Comimittee,
and our approach to Corporate governance and remuneration
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Introduction to Corporate governance

The Brooks Macdonald Board is comrmitted to maintaining
a strong govermance framework to support our mission to
protect and enhance our clients wealth.

As such, the Board has responsibility for promoting the
longterm strategy and success of the Group by providing
leadership, shaping the Group's cutture, and agreeing the

risk appetite and the appropriate systems of control for risk
management. The Beard is alse focused on ensuring that the
risk and complance framework is, appropriately embedded
within the Groups day-to-day activities. The Board delegates
the day-to-day management of the Group to the CEQ, whois
supported by an Executive Camrnittee Refer to pages 84 and
85 for the compaosition of the Executive Committee.

As well as having operational oversight of the Group's day-
to-day activities, the Executive Comimittee focuses on the
formation and unplementation of the Group's strategy and
makes decisions that are not Gtherwise reserved for the
Board The Executive Committee meets regidarly, with a
rnixture of formal and informal scheduled meetings, together
with ad hoc meehngs asrequiired, such asinrelation tothe
completon of the transition to SS&C platforms and systems as
part of the digital transformation project.

The Group's Board and Committee structure is detailed on
pages 78 to 81 together with the biographies of Board and
Committee members on pages 82 and 83.

The roles and responsinllities of each of the Cornmittees, and
the acivities carried out during the year, are set out m the
reports of the respective Comrmittee Chairs. The Company
Secretary also plays a role in ensuring that Board procedures
are complied with, and applicable rules are followecl

The Board, on the recommendation of the Nominations
Committee, considers that all the Non-Executive Directors
are independent. While it can vary through the year,

typically, the Company would expect each Non-Executive
Director to devote around two days per month te the Group's
business. All Board members are required to disclose any
extermal positions or interests that rmight conflict with their
directorship of Brooks Macdonald, pricr to thelr appointment
and, thereafter, on a continuous basis so that any potential
conflict can be properly assessed If any conflicts of interest
do arise, then they can generally be managed by due procass.

The Group follows the 2018 UK Corporate Governance Code
(“the Code™). This report, together with the Report of the
Directors and the Strategic report, describes how the Group
has applied the principles and complied with the provisions
of the Code, or sets out explanations of where the Group 1s not
complying with the Code. A copy of the Code can be found on
the Financial Reporting Council’s website at wwwircorg.uk.

How Brooks Macdonald have applied the Code

Further infonmation

The Board seeks 1@ promote the long-term sustainable success
of the Company, setting out the Comparny's purpoese, values and

Read more in our Strategic
and Corporate responsibility

strategy and ensurinig that these and the Company’s cullure are report on pages 5410 67
aligned.

The Group Board led by the Chawman, sits at the top of Read more in cur Board
the Company's govermnance framework The Board and its o ovarview on page 75 and
Committees have clearly defined rotes, with the hst of matters Committee structure on
reserved for the Board and the Comttees' terrns of reference page 78, plus reports of the
bemg available on the Cornparty's website. The majonty of the Comrnittees on pages 86
Board are Independent Non-Executive Directors. toll5

The Normnations Comrittee oversees formal procedures both
to evatuate the Board and to ensure its compaosition provides an
appropnate balance of skills and experience. It also considers
succession plannng withun the Group. The Cornparnty seeks to
promote diversity at both Board and semor management level

Read more about our Board

compesition on page 30 and
Nominatons Comunitrea on
pages 90t 93

The Board and its Committees oversee procedures and
precesses by which the Company manages the nsks it1s willing
totake inorder 10 ach:eve its longterm objectives, This includes
ensuring the independence and effechveness of the intemal
and external audit funchens and menitoring the integnty of the
Comparny's inancal statements and formal announcements

Read more about our Audit
Commitiee on pages 86

to 88 and our Risk and
Comphance Commmttee on
pages 1120 13,

The Board and the Rermuneration Cominiftee developand
oversee policles and practices that are designed to promote the
Comipanys strategy and its longtenm success. and to aipgn the
interests of senior management with those of the Company's
shareholders.

Read more sbout our
Remuneranon Commuties
o pages 94 ta 1l

Brooks Macdonald Group plc Annual Reper: and Accounts 2023
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Board overview

The Brooks Macdonald Board 1s responsible for the Group's corporate governance system and is committed to maintaming a
strong governance framework to support our mission to protect and enhance our clients wealth, In order (o achieve this, the
Board meets on a regular basis. During the year to 30 June 2023, there were eight scheduled Board meetings and detauls of
attendance at these 15 shown on page 80 In addition. further unscheduled meelings may be convened where necessary to
consider matters that are tme-sensitive i nature and cannet wait until the next scheduled meeting, Historically, subjects have
included acquisiticns and the Groups response to the COVIDS pandernic.

¢ ol

Annual and Acquisitions of » Strategy refresh
CEOS repart, {nterim Report Integrity Wealth Reviews of » M&A
including and Accourits Soluuor}s andr Comnuttee terms » Acquisinen
business Dividend Adroit Financial of reference Integration
performarice payrients Flahning AGM
Chief Financiai recommendations Partnership arrangements
Officer’s report Budget and with 35&C SMCR regime
Chief Investment Medium-Term Consumer Lrty Board
Officer’s report Plan TCFD effectiveness
» Chief Pecple review
Cfficers report »  Modern Slavery
» Comtnittes staternent
Chalrs updates » ICARATeview

The Beard rmonitors the Group's culture through regular reports from the CEO and the Chief People Officer to ensure this is
aligned with the Group's purpose and strategy. It addition, we have a designated Non-Executive Director, who has responsibility
for engaging with the workforce and who regularly holds meetings with different mermbers of staff. Other Non-Executive
Directors have also held informal meetings with employees from across the business to help the Board better understand the
views of the Group's staff. The results of the Group's regular staff surveys are also reviewed and discussed at Board meetings. For
further information on this. see How we engage with our stakeholders on pages 50 to 53 and our Corporate responsibility report
onpages 54 to 67 of the Strategic report.

On appointmernt to the Board, new Directors are given a comprehensive induction programme. This allows them to familiarise
themselves with the Group's business, policies and Key issues. The induction programime is failored to the individuals
concerned and involves meetings with key individuals within the Group, as well as external advisers to the Company Peel Hunt
LLP the Group's NOMAD, also provide an overview of the Directors responsibilities as a Board mernber of an AlM listed entity.

Traming is provided for Directors on an ongoing basis. During the year, the Board received training on the AlM rules and
regulations, among other matters.

Directors ate only permitted to take on external appointments with the approval of the Board. Such approval will only be given
where the appomntment will not impact on the Director’s ability to devote sufficient time to their responsibiities with the Group.
The Board did not cansider that any new appointments taken on during the vear raised anissuein this respect.

The Board undergoes an annual evaluanon of its performance. Further details of this are set out in the Nominations Committee
report on pages 20to 93,
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FY23 Company timeline

Group Board meetings
and topics

Q4 trading update
July 2022 , Transforming culture

FY22 results, dividend and
annual report

September 2022 - tern v ol AGM arrangements
: : Operational resilience

October 2022
ICARA
December 2022 B
Q2 trading update
January 2023
Interim Report and Accounts
International strategy
February 2023
March2023 @ e o
PN e 720 < D —
May 2023
MediumTerm Flan
TCFD
June2023 @ o
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Consumer Duty project

In july 2022, the FCA set out the final rules and guidance for a new Consumer Duty, which sets clearer and higher standards
of consumer protection across financial services. In order to develop the necessary robust governance framework for the
implementation of the new Duty and to embed the standards and expectations required, the Group appointed a Consurner
Duty Champion and established a project steering committee to coordinate and deliver the project objectives across the
business and drive a consistent approach. Regular reports wera provided 1o the Board so that they could give thelr input and
guidance, as well as providing any necessary approvals.

31October 2022

The FCA set out the expectiaticn
that by the end of October 2022, the
Board should have agreed its plans
for implementing the Duty and be
able to evidence that the plans have
been scrutinised and challenged to
ensure that they were deliverable
and robust enough to meet the new
standards of the Duty.

On 27 October 2022, an
implementation plan was
presented to the Board for review
and challenge lo ensure thatthe
implementation work was being
appropriately prioritised and that
the new, substantive requirements
were being embedded. [t was noted
that a gap analysis had been carried
out against each new rijeunder
the Duty Key workstreamns and
milestones were identified, and
irternal and external deperidencies
set out. It was proposed that a Board
champion be appointed to support
the Chair and CEQ inraising the
Duty in all relevant discussions to
challenge the Group's management
of the implementation of the Duty.
John Linwood was nominated as
the Board champicn

30 April 2023

By 30 April 2023 manufacturers
needed to have compieted ali the
reviews necessary to meet the
outcome rules for their existing
opern products and services so
they could share with distributors
to meet their obligations under the
Duty and identify where changes
needed to be made. As part of this,
the Group developed a new due
dibgence toolkit, including a value
assessment report, satisfying the
requirement to share the necessary
information with distributors. Drafts
of these documents were provided
to the Board in April for thelr
comment The Board commended
those involved in the project for
their endeavours, noting that their
high-quality cutput would be
beneficial for all of the Company’s
stakeholders.

Annual Report and Accounts 2023 Brooks Macdonald Group plc

31 July 2023

On 31 July 2023, for new and existing
products or services that are open
to sale or renewal, the Duty came
into effect and became enforceable.

Prior to this deadline, the project
established six workstreams

to ensure that each of the four
outcome areas of the Duty was
addressed, that the Group could
identify, monitor and evidence
client outcomes and experiences,
that the Group's culture and people
strategies focused on delivering
good consumer outcomes, and
that all staff understood their
responsikilities under the Duty

Again. the Board were asked for
their mput and approval prior to
the Duty coming into effect. As
well as compiimenting the team
for their work up to this peint. the
Board highlighted the importance
of continuing efforts post
implementation to further ernbed
the Duty across the business.
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TheBoard

Board and Committee structure

The Board has responsibility for promoting the longterm strategy and success of the Group by providing leadership,
shaping the Group'’s culture, and agreeing the risk appetite and the appropriate systems of control for risk management.
The Board delegates certain responsibilities to the Committees shown below.

Q
Audit
Comumnittee

The Audit Committee
assists the Board
inmeetingits
regponsibilities for the
integrity of the Groups
internal financial
controls and its financial
reporting. In particular,
this involves reviewing
and challenging the
Group's accountng
policies and significart
judgemmnent areas and
the integrity of its
financial reporting, It
also provides oversight
and monitoring of the
interrnal and extermal
audit functions and
woOrks in comjurction
with the Risk

and Compliance
Committeetoreview
the effectiveness

of the Group's

risk management
framewcrk and internat
COMntrols.

o

Nominations
Comimittee

The Nominations
Committeeis
responsible for
recommending Board
and Comurnittee
appointments
andreviewing the
camposition of

the Board and the
Board Committees
toensure they are
suitably constituted,
with an appropriate
balance of skills,
experience, knowledge
and diversity. This
includes conducting
the anmual Board
effectiveness review.
The Comumittee also
monitors succession
planning at the Groups
leadershiplevelsto
ensure the Group's
continued ability to
implement its strategy
and operate effectively.
The Committee is

also responsible

for reviewing and
recormmending to the
Board any materiat

changes to the structure,

size and composition
of the Group's regulated
subsidiary company
boards.

Remuneration
Committee

The Remuneration
Commitiee exercises
independent
judgementin the
determination,
implementation and
operation of the overall
Remuneration Policy for
the Group It provides
oversight of the design
and application of

the Remuneration
Policy and makes
recommendations
tothe Board of the
overarching principles
for all Group employees,
it ensures the Policy

s consistent with the
risk appetite of the
Group and its strategic
goals and it reviews

and approves the
remuneration policies
and remuneration for
the Execufive Directors,
meinbers of the
Executive Comumittee,
Material Risk Takers and
any other emnployees
for whorn erthanced
oversight is either
apprapriate, ora
regulatory requirermnent.

Brooks Macdonald Group plc Annual Repor- ard Accounts 2023

Risk and

Compliance
Committee

The Risk and
Compliance
Committee assists

the Board in mneeting
its risk management,
regulatory, compliance
and internal control
1esponsibilities.
Indischarging

these govermance
respornsibilities, the
Committee Chair
[iaises closely with

the Chair of the Audit
Comrmittee to ensure
aclear allocation of
responsibilities between
the two Conmmittees,
ensuring governance
completeness across the
risk lardscape.
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Brooks Macdonald Group Board

Corporate governance

Current Non-Current

Richard Price (Acting Chairmman) Alan Carnuthers (Chairman}* !

Andrew Shepherd Ben Thorpe® X

Andrea Montague® Lynsey Cross®

John Linwaod 3

Dagrar Kershaw .

Robert Burgess

James Rawlingson?® :
6 6 6

Audit Nominations Remuneration

Committee Committee Committee

> James Rawlingson »  Richard Price > JohnLinwood

(Chair)® (Chair) {Chair)

» Richard Price > JohnLinwood > Richard Price

» JohnLinwood > Dagmar Kershaw > Dagmar Kershaw

»  Dagmar Kershaw > Robert Burgess > Robert Burgess

> Robert Burgess > James Rawlingson’ > James Rawlingson’

s Appomted as Non-Executive Director on 2 March 2023 and Chiawr of the Audit Conlrnittee on 3 May 2023

7 Appointed as NonExecubve Director on 2 March 2023

Executive Committee

Andrew Shepherd (Chair}
Caroline Abbondarnza
Sarah Ackland®

Sirnon Broomfield

Robin Eggar

s Appomted 5 September 2022
s Appointed | August 2023
w Appointed 4 September 2023

Richard Hughes
Alick Mackay
Andrea Montague®
Edward Park

Louis Petherick™®

Financal statements

Apponted as Achng Chairman
on 7 February 2023

Appointed as Executive Director
onlAugust 2023

Appointed as Non-Executive Director
on 2 March 2023

Resigned as Chairian
on 7 February 2023

Resigned as Executive Director
on 19 january 2023

Risk and
Compliance
Commitiee

> Robert Burgess
(Chain)

> Richard Price

> JohnLinwood

»  Dagmar Kershaw

> JarnesRawlingson’

Annual Report and Accounts 2023 Brooks Macdonald Group plc
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Board and Committee structure continued

Position

Risk and
Comphliance
Max 5

Disclosure
(Max | Meeting)

Remuneration
Max 4 ings)

Nominations
Max 1 Meeting)

Acting Chair
Richard Price

Non-Executive Directors
John Linwood

Dagmar Kershaw
Robert Burgess
James Rawlingson'

Executive Director
Andrew Shepherd

Foymer Directors
Alan Carruthers?

Ben Thorpe?
Lynsey Cross®

S, gy e
PICIURNA: S S G
[

EEEE

oo Roo Joo Jool

S

Ell

[

g

£

v Appointed as Non-Executive Director on 2 March 2023

2 Resigned as Chauman cn 7 Febnuary 2023

3 Resigned as Executve Director onis January 2023

® Male
Femnale

B0 Brooks Macdonald Group plc

® Atlended & Meetings
Independence Board tenure
® ActingChairman ® <2ycars
Executive Directors 2-4years
Non-Executive Directors >4 years
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introduction Strategic report

Board of Directors

Role and responsibilities

E

Leading and managing the Beard and is
responsible for its overall effectivenass.

Setting the agenda. including discussion of issues
of strategy performance, accountability and risk.
Providing and promeoting constnictive challenge
to management and facilitating the contribution
of the Non-Executive Directors.

Setting clear expectations on culture, values and
bchaviours.

Performance evaluation of the Board and CEQ

Role and responsibilities

>

Leading the Group and dav-to-day responsibiity
for running the Group's business.

Developing, recormmending and executng
strategies and strategic priorities.

Maintaining relationships with shareholders and
other stakeholders.

Developing the Group's executive managemerit
capability

Overall development of Group policies and
communicating the Company’s values.

TRV

Role and responsibilities

»

Supperting the CEQ in developing and
unplementing strategy.

Providing strategic financial leadership.

With the CEQ, explaining performance te
shareholders.

Responsibility and oversight for the Group's
finance and company secretarial functiort

Corporate governance

Financial statements

Roleand respons;bthes

Acting as a sounding board for the Chairman.

Acting as an intermediary for the other Directors.

Providing an alternative channel of
comimunication for investors, primarily on
corporate governance matters.

Leading the evaluation of the Chairmman and
leading the search for a new Chairman when
necessary.

Role and responsibilities

¥

Contnbuting independent cversight and
constructive, rigorous challenge.

Assisting in the development of the Company’s
strategy.

Ensuring the integrity of financial information.
controls and risk management processes.

Scrutinising the performance of the Executive
Directors against agreed goals and objectives.

Serving on Board Committees.

Annual Report and Accounts 2023 Brooks Macdonald Group plc
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Acting Chairman

Key skills and experience

> Appoiniment as Acting Chiairrmain eflects s deep
uicderstancing of the Groups hslory and strategy

v Big Fonr accounting expet ence bongs hnanaal rigonr o the wole:
of Aching Chaurmat

Richerd jotend Brooks Macdonald i 2004 as a Non Fxecutive

Director Hens amesber of the Risk and Compliance, Betinetation,

Nominalions and Audt Cotmittees, having previously chaired the

latter

Prior to o nng Bronks Maccdonald, Rieheand was o patlier al KPMOs fon

V2 yoars where he lad consteratie exposure lo hinandciat services

chients, holding a mnmber of roles, including the VK Heacd of KIMGS

Financial Sector TTansactinn Services practice

Rirhiared s also a Noe Excecutive Diector of Fiammpshire Prist Bank ple

Read more about our Audit Committee's activities over
the year o1 pages 86t 89

Read more aboul our Nominations Committee’s
activities over the year on pages 90193

Read morn about our Remuneration Committee’s
activities over the year on pagrs 94to 111

RRead more ahout oul Risk and Compliance
Committee’s activities over the year on pages 11210 115

Andrew
j Shepher
CEO

, [stire e penplo bader

C nrried oxpeteenics ot the sty
Freaks
Tcdonaid 202 3l was appouned ST Onn
S bales aeTGss thaoup e lucdu g g
CROveltne It naly sl

Nlacckonalel e

Peepatiinuly ath

AT e Brooks

00 e Bias Lold nurmee

SN RN TGRS TTRPAD BTy I R RN BN g b
OIS eSS S1 0 A0y

Earultmazkeil
clomnaled Anieiney
fanagertient bl

e Fas oo ke lnresostrnent managoenme

. T
EHE S EE R T

Nloar

Andrea
Montague
Chief Financial Officer

Cotnrnetclal chibve and adepttool MasA aned ittegratien
[ERepl3) $ TR SIS

stubstantial expeerietes: of Fansiorrnation dnd ieacdng [snee
And NSk oy heonsn A Deshly regtared crecionroent

Sndroaone] Bresakes Mewcdnonsalc At 209 as Chuel Fa e Al

DTS AT TIPS SIVE T ArK roc Lo toss 1he TR long lerm

SAVHIES el 185500 AN AR e s T

aet Risk Offioer ab Avivg wione
et bavareag "ot dler bres o
Ades it el Depoite oty

Lnternal Seitor af Stareband

Slostieoenthy Anddieaams S
~irehac e
et ATl heded soruer leaelers

[N S s ARAT

St Ponal oo myliman

Frfesple Bles Lot Lot oy FLRES SUREA A TR 4 ST TN ST T8 O
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chisieye sole sathe S attsh s cgslle ke
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Introachuction Strategiciepoit

Corporate governance Financial stateimetils

Non-Executive Directors

Senior Independent
Non-Executive Director

Independent
Non-Executive Director

Key skills and experience

s Brings signiticant executive arcl nor eXecut ive sxpelience 1o the
Boeareland the role of Risk and Cormpliance Chialr

» o Broad tinancial services expernence:, partiodarly inwealth
nAnagenent, asset inanagemertt, bankong arcd futech

> Sigmilcant expenience Of high growlth businesses.

Reber oo Brooks Macdonaledas a Nen Bxeoubive Directar in
Alpust 2020 and 1s Chiadr of the Risk and Comphance Cormirultee and
amermnber of tho Aucdd, Hemuneration and Nomminahons cCormmilees
Kot was appainted seruor independent Director i Meay 20235
Currently a Non Excoutee Ditector at QakNotth Bank Bobert chiars
Loth e Risk and Conypliance Comnrtutiess and the Credit Cormirmttee
Rubartis also the Chalt niah ot Invest & Fund, a specialist fintech
brsiess

Robert s over 25 yoars O DA AL ST VIees X e ence AcToss
lendding banking wealth, asset managemoent anct tistech iirms. e has
held senior executive positions mehcding al Lloyds Banking Gioup
arct Seattsh Widows, and he was previously a Board Diector of
Alllance Trust ple andd CEOYof Alllascs Trost Savings

Independent
Non-Executive Director

Key skills and experience

» Adeepurcdesstanding of lechnaiosy. ovbenr security, Al and
digital lransformnation havitg helol serorroles af sotre of thee
worlehs Larsest lobal orzansations incthwe lochnology el nsehn
trcthustries

v B widde manging bosimess avcd eadorshigvesxcperencoe Lo e
ralercf Rermserabione amnittes Ot

s Dxpeneneed Mo Faeecutive Dnecton e ress 3 TS AN aned
P e ompAanies s well as oosermenbmsbtnhons

Jubianeed Brooks Mocoornald as a o T oxecitve [irechor A0S

Fles Chait of The Bernumersteon Comnttoe s aonenibwer of e

AU RISk Arcd Cornplanicr ancd Maonanations Cornnntbees oo fo

Jenng lcndes wacrlsgale ], Tobr wes e o e Vire Prosudent

A Chet Ueebnwokows Cgen ol oo [ dackone: Chieet Teachyolon

Steer o e BRC dre La Scrnos Vice Presidont ol Biteralional

Frpineet g al Yoaheoo e Flobias alsorbieid a nmmber of setaot

pestons At Mcrosofls oo st 2o Y Inhnvs oo Pt

[oireetar b MNoalona Fncl FSCy At Tnber e rop el

Key skills and experiernce

B Senior financial services professional with broad expenence,
particutarty mbusinoess developiment

> Sipnficant oxpet se across the nvestinenibmanageniont soclon

Dagmear joined Brooks Maccdonald as a Nor Execultive irector

111 uly 2020 Sheis a nernber of The Ao, Risk ancl Cornpliance,

Rermuneiation and Nominalions Cotmmittees

Chrrentiy e seiuol adviser (o Strategie Value Partners and Noa
Exccutive Char of both Violta [mance ancl Abercleorn Srmaller
Cornpanies [rneorme st ple, Dagimar has over 25 yoars expotiennce
mydebl and Hxed ncotne rrarkets, with A paitioular oous on
alternanve ancd stoactured mvestrng,

Daginar previonssly spent eight veans at lntenmediale Capilal Gronp as
Head of Crocht Fund Management, anxd 10 vears uiseniar positiorns af
W& Invostinents

Daginar s a Trustoe of Laurns ' Trust,

X . Independent
* ’ i a4 Non-Executive Director

Key skills and experience
H Do i il servie os expene e speciahsmg i wealth
Managetnent
> Wider rovetnanae expotise ichudimg publie and rogolateed
enitifivs e DR apd oo nat ionstly
Broel esipenience e tnving transforational seoavih
fotes o Bronks Macdonaled as oMon e utve Dinecfor
PAarel A28 oot Chatr of e Awadt Cornntloean Blay 2020
Lleris adscarpernhor of e Tisk arw 1 Cornphanes Betrigieration e
MNOTVINANOT OIS
armies s cLrre Dty pon cses s cdractor on e Doards ol Ok
Ukt Wikton Pane whnehos anoarres lengtbbody cd tho Brsh
Bt Ml s Phoas edsorm harroan ol Meear ] el

Frrowrotisty he s ooy ool e rg osen T RO anel ot 2gec i ive can ol
ety Bovaredleel 1odes af Conts Ciarles Sanley ple Adarn s
Crraned PIBS Wealth Heas o Chiartezecl Accovitanb and o harteront
flotmbot of tho O partered fostihnto fon Secunbies and Investrmenits
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Executive Committee

Chief Operating Officer

Craroline Abbordanza is the Chief
Operaling Officer of the Brooks
Macdonald Group and ameinbe
ol the Fxecutve Conrmifiee
Carcdine s 1esponsitibe for
advancing how the Group serves
its advisoers and clionts and

[e2eie ks thie € rons nvestinent

i techmnologsy systerns and
PrOCESses

Carcline joined Brooks
NMacdonald i 20013 Pried (o et
cunent role she wias Brooks
Macdonalcts Chiet Technology
Olficer whete sho ownecd
allareas of thetechnology,
digtaland cvbet stratesyangd
Joelivery agenda Caroline has
JOALS OXDETCTICE WOTKING 1)
lechinology I iinancial services,
previously holdmg grogy
execlbve cotriittee pesitinons

al FNZ and Travedes She o
chians the Bresimicnt ASsociaia)
Technolusy Foram

sC1

Carolihie has adeproa 1 soeal
Aanthrapology and polities aned
fras cornpiotod the osert e
leadvrshep progiarnme atthe
Firisseersite o Ui
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Giobal Head of
Distribution & Marketing

Sarah Ackland s Glohal Head of
Instnbution il Marketing for
the Brooks Macdonaket Group
andainember of the [xeouative
Comunitlee [olmig: Brooks
Macdlonald m 2022, Sarat leadds
e clistribubtion. mearketing and
product strategy leams acioss Hie
Uk atud [ntermational rnarkets
Sarhhasspenbimore hian 24
Yedlrs Inmvestiment manasgement
dArkl Nas 4 deep knowlodge arcd
tinderstancimg of distnintion
anclinarketing in the sector She
joned Brooks Macodonaicd front
Licnlrust, wheg e shie was Floaed

ol Ml Asset Busiess Shewas
previonsly Head ot T s

Al the Archuas R vestrocent
Bustriess, prior tolts purchase by
Liontrust,

Satah his 4 BA i Peyohology and
Artfroambverpool Hirgeersity ard
15 IVIET cualifiedd

General Counsel &
Chief People Officer

SunortBrootnfield jomed Brooks
IMacdonald m 2008 and he s the
Groups Genetal cConnsel and
Chuof People Otficer
ASCPOSIMen s responsille fot
Lruildug and teadimg our peopte
stratosyancd is responsible o all
aspecls of TR inchxhng talert
recriatrment apud developmernd o
TS Goneral Counse rode Sunor
ackvises [he Group Directors

aned ermploveos onail legal
niAtlers alecting the Gronup
wralbjurischetions, e is also
responsible tor managig thie
Ciroup legal teamand acts as the
Coanpanysdata protecton officer

St wvas called 1o the Bag ot
Fngland & Waless 2002 ard
aciritted as asolitor of tha
Sexcior Courts of Enetand &
Waless 1 2009 He has sigEnificant
oxperence v ibipaton,
corporate and cornneraial law,
btk Aand nancial services
Ly, V&N, comstanu g creclit and
clata protection

Sinonhasan MEA Trom ingeral

Callgemadis
Alsilormn 1 h

OSSO Ll
Fraries ue rdustey Heas
ATttt Ne ik
Chanersd sttt
Al lrvestineents

sl arid A connls HRs

utive Committee Members

Managing Director,
Head of UK Investment
Management

Robin s Managing Directon Heacl
of UK Inveslrnent Managernett
At Brooks Macdonald Grong

Al amemnber of the Fxeent e
Connnttee

s mole Robm has oveerall
rexssponsibihity tor nmning the

UK Investinent Manageinend

ancd Frivate Clients arm of thoe
brusimess and a foons to deliver on
the agreod stritesy of the Gioup
Hobun e Brooks Macdonakd
1IN 000 as a Tiaines Invessti ient
Manager as part of e Grotgrs
gracluate tranung progiamine
Bafore hacorning ML Robin
estabhished bus career i Brooks
Macdortaled by beptleling A
ALOWANE S OWTHINVESITTE N (e
[ raferte assturmn g naragetent

Of thewidor Lotidon

Irvestmoent Teams.

Robinis anualified Investimery
Nainager, holads amastorsdeanee
th Eoononne Hstory fromethe
Lauversily Of Fehnbaargshyand

18 achar feted roeanibe of the
Chiartered sttt for Secnnfneg
Stireostine i i




ntroduction

CEC International

Richarcdioined Brooks Macdonald
m A0 3 and oversaw the s
miermational marketing
distributon and busimess
dUeveloprentstiategy 2019,
Richard assumeoed the role ol
Peputy CEOL International befine
taking uver as CRO laterniational
1N A020 sithing on e Foecutive
Cornmitiee

IRichare! proviously lweld the

posi o Busingss Developimenl
Dnector at VistratGroup Priorto
this, Richard was a Relationsbup
Managet at BN Paribas Securines
Seryvices. whiere he advisecd global
assot rmaiager chonds around the
provvisicirofl fTund adiminstiaion.
sustodiazkand dapositeny
SONVIOS

Rictrd s s Chiacteted Membe

of the CISEand the Instihate of
Direxctors (ol

Richard s Chamman ot Cander
Research UK Jorsey. a voluntat v

P sitien:

Strategic repotl

Strategy & Corporate
Development Director

Ahck Mackay 1s the Stratogy and
Corporate Developrnent Ditoctor
of the Brooks Macdonalct Group,
arwlanernber of e Exectdive
Cormnmittee

Jonnng Brooks Macdonald m o7,
Adlck owns all sreds of e strategy
Aandhcorporate doveloprnent
Apenda nchading the Group’s
Approdgch to potonial acoustions
anfldisposais

Aok has spent over 30)

yedrs Working mranclal
services, principalty im woealth
niAagernent And barlking,
iriroles covernng stratony,
consulting, GO and technology
B liately prior 1o jonning
Brooks Macdonald, Alck worked
al the Royal Bank of Scotland
o1 veans, loadiy the strmtegy
foarmirt the mvestmiet bank

andd plaving aCOO ke i the
capital mdrkels business Holias
alst worked tor ABN AMEBECO aned
MoRIrsey

Alck Nasaclegree m Mathenstios
And Matial Prilosoptry (tom

the: Uipipversity ob Aberdesrn an
wisem Matherrales fronthe
Opey Erversiby amcd an WA
[roartnt Uil Bustiess Setwol
Ny Yok

Aol Bopor ot Accorts 2024 Brooks Macdonald Group ple

Corporate governance

Chief Investment Officer

Edward jomed Brooks Macdonaild
1IN 2009 aned s the Chief
[nvestment Othicer sitting orithe
Foxecutve Conmitiee.

Hels vespomsitte for the
corstruction and implementation
of gL nwestiment process
threngh oversighit of the
investimerd huylist, ol

mvestinenl yales e the tinmns
assal allocation positoning.
bobwarelsits onthe nvestroet!,
Agsal Selectionand Asset
Allocation Corrgittess andis a
leading spokespaoersol (o Brooks
Macuunealdd

inarklibentohis role within

the Contralised It vestiment
Droposiion. Edbwardetatns
prwvate client rolationships to
ensipe he s nwvolvedd throughout
tho frwvesimen it proxcess

Fretwand s a UChartoned Financid
Anabyst (P harterholodor

o tggms s et
! agg ﬁ
LS

NS RAR S

Andrew Shepherd
CEO

Financial statements

Chief Risk Officer

Lonis jored Brooks Macdonakd
mseproember A5 and is the
Chiel Risk Grficer atwd o meinbet
of the Fxacutve Comrnitton
Linusis responsible for the
Group RIsk. Investinerit Risk
Compliance asd Finanecial Crune
tunehons anel hias cay o day
oversight of the outsownced

e e avd it relationship

Lomis by 30 veals expencieae i
finAanclal services, predorinantly
overseelng tsk complianee arcd
cortduet acioss nstrance weallh
rmanagement, relal Danking,
investmont managernes il

anch nost iecently for F'NZ,

A technoloay and ol souree
setvice provigoern as Huwe
UKEMEACRO

T onlis has debvered multiple

tisk and ieglalony projects
throughout bus ciuiesr aled

P1AS ORECTISIVE CEDELIRICE
ileracting wilhegidators

Andrea Montague
Chief Financial Cfficer
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Audit Committeereport

[am pleased tojoina
very strong Committee,
where we placed
additional emphasis
on control oversightin
the year as aresult of
the migration to SS&C's
operating platform.:

86 Brooks Macdonald Group plc Aot 40 Sl g

1ol and responsihilities
The Audit Commuttes assists the Board i
meeling its responsibilities for the integrily
of the Croups nitemal financial contrals and
its financal reporting. The Audit Commttecs
responsibilities can be grouped into the
following aspects:

» Toreview and challenge: the Groups
accounting policies and significant
judgement areas and the ntegrity of its
finarclalreporting

> Toptovide oversight and imonttoring of
the internal and external andit lunctions.
including appraising their performanca and
approving their fees, and

y o Tawork in conjunction with the Risk
and Compliance Commiltec torovieow
the effoctivenass of the Grouys sk
management framework andiinternal
controls,

The full responsibiliios of the Ardit Comrmtios
are setout 1its Terms of Refarence, which are
toviewoed annually and are available on the
Groups wehsite,

Compositionand meelings

Richard Price was the Chair of the Audil
Convmitles untl 3 May 2023, at which

point James Rawlingson wasappointed as
Chair, follow ng regulalory approval. Jamaoes
Rawhingson was appointod as a Non-Fxecubve
rectol to the Company on 2 March 2023

and possassas tecent and relevant finanaial
axparenea Lo support hisapnointmaent as Chair
af the Audit Commitlee, Richard Prce contnues
terbe a mennben of the Audit Carnmittes, along
with John inwondct Dagmar Kewshaw and
Robert Burgess Membership of the Audit
Conmtunfbee - is resktictord to independent Non
Frxceeuitive [Aler Lors 'The CHO, Chrel Finanaal
Officer, Chiel 1hsk Offleen and roprescntatives
of the mlarnal and exrernal aucitors resing -y

St the
IR EDREE




Introduction

Strategic report Corporate governance Financial statements

Reviewed the Intenm and Annual Report and Accounts, ensunng these are fair, balanced and
understandable tor shareholders and other ena users;

Reviewed the policies, key assumptions and judgements applied in the prenaraton of the Interim and
Annual Report and Accounts, inciuding the external auditors feedback on financial reporting changes
and the Group's financial controls;

Reviewed the acquisition accournting, assumptions and judgements applied and disclosures in the
Intenim and Annual Report and Accourts inrespect of the Integnty Wealth Solutions and Adrott Finanaal
Planning businesses acquired during the year;

Reviewed the accounting, judgements apphied and presentation of the costs and capital expenditure
incurred by the Group in connection with the transidon to the rew operating platform and the SS&C
technology swite:

Reviewed the overall presentation of alternative performance measires CAPMs}Ho ensure they are not
given undue prominence. reviewed the nature of the adjusting items excluded from the statutory resuits
and evaluated the clarity and explanations of APM reconciiiations,

Reviewed the key reporting considerations for the Group's Interim and Annual Report and Accounts
presented by management with reference to the Financial Reporting Council thematic reviews issued
during the vear on judgement and estimates; earmings per share; deferred tax assets and business
combinanorns;

Reviewed the key reporting considerations and the firstyear disclosures in the Annuai Report and
Accounts on the Task Force on Chimate-Related Financial Ihsclosures (TCFD ) and

Reviewed the Group's going concern assumptions and the Viability staternent,

Approved the annual external audit plan. the terms of reappointment remuneraton, and Terms of
Engagement;

Provided oversight of the Group's external auditors, PricewaterhouseCocpers LLP UPwC) including
assessing their independeance, objectvity and effectiveness;

Reviewed audit findings. including key issues, accountng and audit judgements and recornmendations,
guriance and observations around the Group's internal controls environment and

Reviewed management represeritation letters and associated responses.

Developed an intemal audit plan alongside the Group's iInternal auditors, KPMG. Menitored and reviewed
the effectiveness of the plan and its alignment to key risks;

Provided oversight of the internal acditors and considered and approved the scope of each engagement;

Reviewed the results of ndrvidual internal audit reports andg considered the effectiveness of actions
agreed with management:and

Received regular summary reports from the mternal auditors, including theil conclusions on the changes
to controls and processes made by marlagement,

In conjunetion with the Risk and Compliance Commuttee, reviewed the adequacy and effectivenass of the
Group’s internal financial controls;

Monitored and reviewed the migration of the Group's custedy assets to the SS&C Technologies cperating
platform and systems at the beginning of the financtal year;

Reviewed and considered CASSrelated matters, including PwC's CASS audit findings:

Reviewed and approved the Group's policy on non-audit services (for both external and internal

audit): andg

Reviewed the adequacy and security of the Group's whistleblowing policy and procedures, including
ensuring employees are able to raise concerns confidentially and without repercussion.

Welcomed the appointment of new Audit Cornumittee Chaur, James Rawlingson on 3 May 2023,

Reviewed and updated the Committees Terms of Reference i line with the Chartered Governance
Inshifute UK & Ireland published guidance to reflect changes to legislation and regulation and
developments in the UK Corporate Governance Code and changes to good practicesand

Reviewed the Comirutiee’s compoesitiorn and rmuriites of prior meetigs.

Annual Report ana Accounts 2023 Brooks Macdonald Group plc a7



Audit Committee report continuea

The Group has outsourced its internal audit function to
KPMG since September 2018 KPMG formally report to James
Rawlingson, Chair of the Audit Cornmittee, with the Chief Risk
Officer, being the principal point of day-to-day contact.

Arisk-based audit plan is developed by the Audit Committee
and KPMG, with input from the Risk and Compliance
Comrnittee, the CEO and the Chief Risk Cfficer. seeking to
provide assurance in areas ol high risk and of importance
across the industry The plan is reviewed by the Audit
Committee at regular intervais, taking into account any
changes in areas deemed high risk.

v
E

The Groups external auditors are PricewaterhouseCoopers
LLP (PwC"). who have been appointed sice 2011 Jeremy
Jensen is the audit parter in charge of the Group's audit, with
the current year being his third year. As an AlM-listed company,
Brooks Macdonald is not required to rotate its audit firm after 10
years, although the Group will consider undertaking a tender
process when it feels the time 15 appropriate,

During the year, the Audit Committee monitored the Groups
policy on external aucht and evaluated and reviewed the
independence and effectiveniess of PwCin their role. No
material issues were raised dunng the course of the year The
Comrnittee agreed the external audit and assurance fees and
reviewed the audit engagement letter. Details of the auditors’
remuneration is provided in Note 7 to the Consolidated

financial statements mncluded within the Annual Report and
Accounts

The Audit Comrmittee is satisfied that PwC has conducied an
effective audit for the year ended 30 June 2023

The Audit Comnuttee recognises the fact that, given their
knowledge of the business, there are advantages in using PwC
and KPMG to provide certain non-audit services on particular
occasions. if there is a business case to use the auditors to
provide non-audit services, sign-off is required from the
Committee tc ensure that there is no impact on the auditors
objectivity and independence Monetary sign-off lumits ara
provided within the framework of the Non-Audit Services
Policy, which was reviewed by the Commitiee during the year,
and any non-audit services provided to the Group reviewed
in line with this Policy.

The Committee reviewed the significant issues set out helow
inrelation to the Group's Arnnual Report and Accounts for
the year ended 30 June 2023 Dhscussions were held with
management throughout the yvear and the Comumittee is
comfortable the Consolbdated financial staterments incluced
withirn: the Annual Beport and Accounts address the
Judgements and estimates applied, as well as the disciosures
agreed These significant issues were also reviewed with the
external auditors with the Commnittee’s conclusions being in
ine with those of the auditors.

Tt H L

Won

(see Note 14)

The Comimittee reviewed the output of the value-in-use calculations presented by management
supporting the vatue of goodwill held on the Groups balance sheet in respect of previously

acqured businesses. The Committee is satisfied that the goodwill value is adequately supported
by the respective value-in-use calculatons.

ol e
peUlLTE e

(see Note 14)

I determining the useful economic bife of the Groups client relationship intangible assets, the
Commiittee reviewed relevant analysis presented by management. The Committee was in
agreemment and satisfied that the cient relationship intangible assets are adequately supported by
the respective impairmernt tests and reviews.

vl The Commifteeraviewed management’s accounting of the Integrity and Adroit acquisitions,
o including the methoedology for valluing the mtangible assets, and conciuded that the recogmtion
ot was appropriate
(see Note 1D

e The Commuittee reviewed management’s accounting of the costs incurred in connection with the
transition to the new operating platform andis in agreement with the treatment of the capitalised
costs on the balance sheet and the dual running costs excluded from the Group's undetrlying profit

Pyt as an APM recognised dunng the year.

This report, in its entrety, has been approved by the Audit Committee and the Board of Directors on its behalf by

James Rawlingson

Audit Cornrnittee Chair
13 September 2023
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Nominations
Committee report

The Committee has
overseen a number
of changes during the
year and [ take great
pleasure in welcoming
Andrea Montague and
James Rawlingson to
the Board.

920 Brooks Macdonald Group plc At Fepor! aned Acsouls 2023

Robe and responsibilifies

The: Nominations Cormitittoe s responsitble

for reviewing tha compasition of the Board

and the Board Commillees teo ansure Lhey

are suitably constituled, with an appropriate
balance of skills.axperienace, knowledge and
diversity This mcludes conduc ting the annuai
Board effuctiveness teview. The Committee
also recomuriencds Board and RBoard Committee
appointmaents and monitorns succession
planning at the Group's leadership levels

toy ensure the Group's continued abilty 1o
mplermentits strategy and opaeiate effectively.
The Conunitleeis alsoosponsible fon reviewing
and reconunanding o the Board any malerial
changes to the structure, size and composition
of the Groups regulated subsidiary company
hoards.

The Tull responsibilities of the Conrmiliee are
sot aut i the Commitiess Terms of Boference,
whichiare roviewed annually and are avaitable
on the Groups welsile.

Composilion and meetings

The Committee comprises Richiard Proce (Chaw,
John Linwood, Dagimal Kershaw, Robert Buigess
and Janes Rawlingson. Only memboersof the
Comrittes may vole on Commiitoe Dusiness
but olthermambers of the Board and the General
Counsel and Chief Peonle Officor may attencd

all, or part. of ameeting by ivitation . T'he
attendance of cach Committee mambxer during
the vear 15 stiowtnn page 8O,

Main activities during the vear

The Neminations Comimitise has overseena
number of Board changes durning the tast yoar In
January b was announcaed ihat both Ben Thotpe,
Chicf Financial Officer, and Fynsey Cross, Chigl
Opeaating Officer, would be teaving the business,
Wth the te-platfarming »f the business to SS&C
Tecnnelogicesamilen of the oporation of tho
PRISINCSS 1S new outsourcert and the T srectors
agrecrithat a Board-iove Leplacement for
Lynsey was nal reairoc, A seanchy Ior asutable
rkate rrenlace Ren, oo Dogant

it te-dy andd im June, we- were -elghtsed e
announee the appomntment A Andreg Montagile
asoul new ChfFinan QOMOce ittt
o ] August Afulbdesonpthinn of An-droeas
TLIGITE 01 Prooec3s omompanices this repon ton
| QTS




Introduction

it February we announced that our Chairman, Alan
Carruthers, wasleaving the Board due to ill health. After
discussions amongst the Board, it was agreed that Richard
Price, the Company’s Senior Independent Director, should
assline e ol ol Acliing Chairmar until such time as a
permanent Chair could be recruited. Robert Buurgess took on
the role of Senyor Independent Director in Richard's place.

Richard joined the Board in 2014 and has chaired the Audit
Committee for most of his time with the Company. Under

the UK Corporate Governarice Code, Directors are no longer
deemed to be independent after serving on the Board for
nine years. With Richard's period of independence expinng,
the Comparny had already commenced a formal process to
appoint a new Non-Executive Director who could replace
Richard as Chair of the Audit Committee The Company

had engaged Nurole to assist with this search, an agency

that had been used previously in recruiting Nomn-Executive
Directors for the Group. Nurole had been instructed to look for
adiverse list of candidates with recent and relevant financial
experience, who could chair the Audit Commitiee effectively
The search had been led by the Company’s former Chairmar,
who interviewed a number of candidates, with a short list also
meeting the then CFO and outgoing Chairman of the Aucit
Committee. The preferred candidate then met with other
members of the Board and, ot 16 February, the Company
announced that James Rawlingson had been appointed as

a Non-Executive Director of the Company with eftect from
2March. James subsequently received FCA consent to take
on the responsibility of Chair of the Audit Committee on

3 May The Compaity arranged an Induction programmine

for James, which involved a variety of presentations and
meetings with people both inside and from cutside the
Company. These included an overview of the Group, its
structure, strategy and performanca as well as sessions with
those respornisible for each individual business area. External
meetings included those around Directors' SMCR and other
regulatory responsibilities, together with a briefing from the
Company's NOMAD giving a market overview and explaining
AIM requirements. Subsequent to the formal induction
programime, management remained avalable to answer any
guestons about the business that James had.

The search for a permanent Chair & currently ongoing, with
the focus being on securing a top-quality appolntment. The
Comparny have engaged the services of an external search
agency. Spencer Stuart, to lead the selection process. The
Comparty has not previously used the services of Spencer
Stuart. The Board were asked to provide input on the gualities
and attributes they would want to see in the new Chair and
their responses were used to shape the profile of candidate
being sought.

Strategic report Corporate governance Financiaj statements

The Commiittee is committed to maintaining an effective
palicy for the orderly succession of Executive Directors,
Executive Conunittee members and other senjor
management roles across the business. Last yeat's report
highlighted the elevation of Simon Broom(ield and Carcline
Abbondanza to the Executive Committee, Since joining

the Executive Comrmittee, both have seen their roles and
responsibilities further expanded. Following the departne
of our previous Chief Pegpla Officer, Simon hastaken on that
role in addition to his respensibilities as General Counsel and
Caroline’s role has grown tobecome that of Chief Operatirng
Officer.

The Committee is also committed to mamntaining an
appropriate balance of skills, experience, independence and
diversity across the wider Group. Further information on the
Group’s approach to succession planning and leadersiup
development can be found in the Corporate responsibility
report on page 57

The Committee takes an active role in setting and monitoring
diversity objectives and strategies undertaken by the Group
and embraces the benefits of havirng a diverse Beard drawing
on the knowledge, understanding, skills. experience and
expertise of directors from a range of backgrounds. The
Comimittee will also take the opportunity to improve the
Board's diversity, where appropriate Whenever external
search consultancies are used in the recruitiment of Board
and senior members of management, they are asked to
provide diverse lists of candidates. The Comimittee strongly
supports managements efforts to nurture an inclusive culture
within the Group. Diverse perspectives, experiences and
backgrounds across our workforce help us better understand
the needs of our clients and. therefore, to grow the business.
Further details on the Group's approach to diversity are
included in the Corporate responsibility report on page 58,
with details of the gender balance of the Company's senior
managerment also shown on that page.

The Cormmittee is responsible for overseeing an annual
evaluation of the Board. its Committees, the Chair and
individual Directors. This includes a review of the
compaosition, diversity and effectiveness of the Board and its
Committees and the contribution of each Director. This year's
Board evaluagon was carried cut internally in June and July
2023 A secure, online questionnaire was employed, which
ensured the anonymity of responses received.
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Committee report continued

This provided an opportunity for each of the Directors to
review the processes and procedures of the Board and

to scrutinise the performance of themselves and their
colieagues, The feedback received was very positive in nature,
both conceming the Board as a whole and its Committees. A
small number of points were raised for further consideration:

»  The Board are keen to see a greater use of data when
shaping and jushfying strategy

> More deep dives ontopics of interest

> Earlier circulation of meeting minutes

The Chair undertook to discuss these matters with his
colleagues and agree an action plan to address themn. The
progress against these actions wili he reported on in next
years Armual Report and Accounts. The use of an externally
facilitated Board evaluation is also under consideratuon for a
future year.

Last year, a small number of issues for consideration wetre
raised in the Beard evaluation. Over the course of the vear, the
Company took steps to address these matters in order to assist
the Board in improving its performance. Further details of the
actions involved are given below,

> Directors would like more information on competitors
and market intelligence - A structured market study was
produced by KPMG to assist with the formation of the
Company's Intermational strategy. In addition, analysts
note on the wealth management sector have been
provided to the Board as well as information on market
trends to assist with the discussion around the Company's
medium-term plan.

> Greater use of NED-only sessions and informal Board
meetings to allow wider discussion and the socialisation
of ideas and observations - A NED-only session was held
with the Interim Chief Risk Officer in order to gain his
views cn the Company’s risk governance. In addition,
adinner in December and regular Board lunches have
been held where Directors were able to discuss matters of
mnterest in aninformal setting.

> Barlier NED involvement in some business decisions -
M&A opportunities, in particular, are raised by the CEO
it his regular reports o the Board even when they are at
mutal stages.

The Company has chosen to follow the Corporate
Governance Code and this is the third vear that the Company
has reported against the 2018 version of the Code.

This report in 1ts entirety has been approved by the
Comurnittee and the Board of Directors on its behalf by

Richard Price
Nermnations Cormumittee Chair

13 September 2023
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0On19 January 2023, it was announced that Ben Thorpe,
the Company’s existing Chief Financial Officer, would
be leaving the Comipany. The Company then began a
search process toidentity a suitable replacement.

Commencement of Search

Through a process of direct introductions, the Company
began to put together a diverse list of potental
candidates. In addition, Redgrave an executive search
firm, were engaged to assist with the search Thisis

the first time the Company has used the servicesof
Redgrave.

Potential Candidates

This initial search produced around 3040 potential
candidates. Redgrave held conversations with some
of these in order to reduce the list of candidates down
toamore manageable number, This narrowing down
processresulted in along list of candidates who were
invited to meet with the Company's CEO, Andrew
Shepherd

LongList

Andrew Shepherd met with more than a dozen
candidates in order to assess their suitability for the role,
both in terms of their expertise and background hiut also

how well they would align with the Cormparty’s values.
Those individuals who he felt were best matched for
the position were then invited to further meetings with
members of the Company’s Executive Committee.

Short List

Thethree candidates who emerged from this process
next met with the Acting Chairman and the Chair of
the Audit Committee. As aresult of these meetings. a
preferred candidate emerged, Andrea Montague. The
Compary then engaged an external consultant to
perform a leadership assessmment on Arndrea, gauging
her leadership capability against the role requirements.

Nominations Committee Meeting

On 6 June the Compary’s Nominations Committee met
toconsider the preferred candidate. The Comimittee
discussed her skills and experience, as well as her likely
cultural fit. Following the discussior, it was agreed to
offer Andrea the role, subject to satisfactory references.

Appointment of Andrea Montague

On 15 June 2023 the Company announced the
appointment of Andrea Montague as Executive Director
and Chief Financial Otficer effective 1 August, subject to
regulatory approval
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Remuneration
Commiittee report

Innavigating a year of
challenging conditions
and markets, our
remuneration policy has
ensured an appropriate
alignment between
the reward given to our
people and returns to
our shareholders.
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Introduction

Onbehall of the Remunes ation Conunitiee
and the Board, am pleased o present e
Directors' iemuneration report for the linancial
year ended 20 June 2023, which contams the
Anndat Remuneration Report (descring tioth
thetomuneration paid 1o directors dunng the
veal endod 30 June 2022, and the inlended
implementation of lhe policy for the year ending
30 June 2024, Inciuding the taimuneration
arrangements for the Group's incomng

Chief Financial Officen anc the Direclm s’
Hoemiuneration Policy:

The Annual Remuneration Report descibes
how the policy has been put inlo practice over
the past year, provichng a delailed acoournt

of cach Direclors tolal remuneration and
explaining how these outcomes approprialely
alignto the Groups pay for performance
philosophy. The Directors Remuneration Policy
sets ol the lamework wilhim which Execylive
Directors are pald.

Activities of the Commiites

[t ing the roporung period the Homuneration
Comrmittee conlinued to monitor and overses
the effective Implementation of the Group's
remuneration policies. ensurnng thoy supporied
the atbiaction and retention of new exectdve
feadors and the wider warkfotce, maintained
thewr underpins of the Groups risk culture,

and delivered outcomoesal all evols thal fanty
1eflected the returns recelved by shareholders
and thal wnuld 1einforce the lorg-lerm inerests
of the Gloup and its customers.

Koy activitics of the Conunitlee during the yaay
have nchudec]

s Owversight and approval of remuneration
arrangements (or senior feadersinining the
Groupin the reparting penod, ineiucding the
Glohal Head of Distribution and Marketing
and Chitef Risk Officssrinles asmembers [
e, Jroups Fxeculive Comeritle:, an- 1 alsn
th- B xecutive Diractor appeimntme it ol the
new Clhuef Firancial Qfices.

> Heewing the eff o inelemeniation
arcfiist year eltoomees of e GEurs ney
e INNmanc: nanagsnent appreachs ALOur

“and ovidernr g ol nay IS pelimimai e

nonships andd aprropriate sk sl ome -

S oSS e vl Wl RIor e,

ralgitanct apreevalal varabk - pay
arrangemerts ier - Jegn, cnties acog-d
Py L Sroupan e repes hing oo




Introduction

»  Ensunng the effective coordinaton of Executive Director
fixed and vartable pay planning and approval with
that of the all-employee population to ensure fair and
proportionate outcomes across the whole Group.

»  Regulatory governance activities including oversight
of the evolution of the Group's remuneration policies
to consider new MIFIDPRU Remuneration Code and
Consumer Duty requirements. such as the establishmernt
of the Group's maxumum variable to fixed pay ratio,
re-testing of its Material Risk Taker identification
criteria. incorporation of additional customer outcome
information into variable pay decisicns, as well ag the
effective execution and embedding of the Group's
risk adjustment principles at both bonus poct and the
employeelevel for variable pay.

»  Examination of the attribution factors behind the Group's
sixth armual gender pay gap statistics and support for
further Diversity Equity and Inclusion strategic planning
tobe conducted.

»  Qversight of all long-term and short-tenm variabie pay
funding and guaranteed variable pay commitments
against affordability and remuneration policy principles
and share plan nuiles requirements.

»  Agreeing the remuneration terms for Executive Directors
leaving the Group during the year.

»  Theappeintment of Kom Ferry (UK} Limited as advisers
to the Remuneration Comemittee.

Lynsey Cross - Chief Operating Officer

In view of the material changes to the Chief Operanng Officer
role brought about by the mugration of the Groups operations
platform to a third party in earty FY23, Lynsey Cross stepped
dowr from Executive Director responsibilities on 19 January
2023 with the agreement of the Board, and left employment
with the Group at 30 June 2023 The Remuneration
Cormnmittee determined that Lynsey be treated as a Good
Leaver, and her entitlement to incentives be treated inline
with the remuneraton policy.

Lynsey was paid salary in lieu of notice of £176,167 for the
unwotked portion of her notice period, together with an
amount of £85,000 to cover legal expernses and related

risks to the Group, as provided for under the remumeration
policy. Her Executive Director annual bonus opportunity was
pro-rated for her period of Executive Director service, and
assessed in line with the performance targets that were set at
the start of the year. Thebonus was paid in a mix of cash and
deferred shares as set out within the remuneration policy.

Lynsey's outstanding LTIP awards will be treated in
accordance with the remuneration policy. A time pro-rata
reduction has beon appiied to the awards. and the balance
will vest on their normal vesting dates, subject to the
performance assessniert.

Strategic report Corporate governance Financial statements

Ben Thorpe - Chief Financial Officer

Ben Thorpe resigned as an Executive Director

onl9 January 2023 He rernained in employment with

the Group until 30 June 2023 and was paid salary, pensiorn
and benefits for the duraton of his penod of service only,
with no payrment in leu of notice following cessation of
his employment.

The Rermuneration Committee determined that his
entitlement to annual bonus for the year ended 30 June 2023
would be forfeited. He also forfeited all cutstanding LTIP
awards and cutstanding deferred share awards connected to
bonuses eamed m previous years. Vested shares that remain
subject to holding periods will continue to require to be held
unti! the end of their holding periods.

The Group delivered a solid financial performance in FY23,

in line with market expectations. This was accomplished
against a challenging commercial and macro-economic
circumstances, with declining markets and higher interest
rates, leading investor sentiment to seek higher cash holdings.
debt repayment and short-term Investiment in money market
funds. Contrary to these constraints, the Group produced

net organic growth in funds under management of 5.2% (and
overall growth in funds under management of 75%). using this
platform to make steady and encouraging progress against
the expansion of its high-quality financial advice propoesition
and other key strategic and transformational priorities.

Int the prior FY22 reporfing period. the Board comprised three
Executive Directors (CEO, Chief Financial Officer and Chief
Operating Cfficer) With the Chief Financial Officer and Chief
Operating Officer stepping down from the Board mid-way
through FY23 in January only the CEO remained asan
Executive director at the close of the FY23 reporting period.

Assuch, the CEO is eligible for a fuli-year annual bonus. the
Chief Operating Officer a pro-rata consideration for Executive
Director service during the reporting period and the Chief
Financial Officer is not eligible for bonus.

In continuing tc be relevant to assessing the financial
performance of the Group, the same financial measures were
applied to the Executive Director bonuses as in the previous
vear, comprising 60% of overall opportunity, these being net
organic growth in funds under management, underlying
profit before tax, and underlying profit before tax margir.
Sirrnlarly, the strategic and personal objective categories of
strategy. people, client and risk, comprising 40% of overall
opporiunity, were also retained. The relative weightings of
the financial metrics remained the same as previous years
with each metric comprsing one third of overall financial
performance opportunity.

The challenging market conditions meant that the Group
was unable to deliver the sarme absolute level of undetlying
profit before tax and underlying profit before tax margin as
was delivered for FY22, albeit the delivery of £30.3 million
underlying profit before tax and underlying profit before
tax margin of 245% achieved the retuuns expected by

the market.

Annuai Report and Accounts 2023 Brooks Macdonald Group pic 95



Remuneration

Committee report continved

The realisation of net crganic growth in funds under
management of 5.2% was however a sigruficant achieverment
and exceeded the grewth attained in FY22 of 48%. The
blended outturns of these three financial measures achieved
701% of maximum financial Measure bonus opportunity,
equivalent to 631% of Executive Director salary, a reduction
of 78 percentage points or 1LO% change on the 70.9% of
Executive salary awarded for ¥YZ22 financial performance.

The CEQ was awarded 63.8% of maximum non-fimancial
measire opportunity, equivalent to 38 2% of salary, a full
description of which is made available later in this report.
The overall annual bonus outtum for FY23 for the CEO was
therefore 675% of maximum bonus opportunity or 1013%
of salary. a reduction of 296 percentage points. or 226%
reduction in realised bonus opporturiity vear on year.

This decrease is consistent with the level of change to
bonuises being awarded to strong performers across the
wider workforce.

The Remuneration Commitiee 1s satisfied that the CEQ's
FY23 bonus outcome appropriately reflects the holistic
performarnce of the Group over the reporting period and
correctly balances the long-term interests of all the Group's
stakeholders. This award is subject to the Group's malus and
clawback policy and one third of its value will continue to
be awarded in deferred share options, providing ongoing
alignment of iInterests between senior leadership and
shareholders.

The CEQ and Chief Operating Officer had no LongTenmn
Incentive Plan (LTP") awards scheduled to vest in the FYZ23
reporting period.

The conditional award over 7001 shares, granted 1n 2019
under the 2018 Long Term Incentive Plan to the former Chief
Financial Officer Ben Thorpe, vested in full on 30 September
2022, following the Remuneration Committee’s assessment
of the award’s performance underpins. The vesting of this
award occurred prior to the former Chief Financial Officers
resignation. Inline with the remuneration policy. Ben Thorpe

isrequired toretain the shares for two years following vesting,

even though he is no longer employed.

Indeternmuning the pay-cut values of either bonus awards
being made in respect of the reporting period, or LTIP awards
vestng within the reporting period, the Remuneration
Comimnittee has not apphed any discretion, or made any
amendment to, the calculated fnancial metric outturns.

Inthe first half of the FYZ23 reporting period, performance
share awards were made to the Executive Directors under
the 2018 Long Term Incentive Plan. The grant occurred on

31 0ctober 2022, prior to the Chief Operating Officer and
former Chief Financial Officer stepping down from Executive
Director responsibilities.

The performance measures for the awards granted were
based on underlying diluted earnings per share (EPS} and
abasket of ESG metrics, with 90% of overall opporturuty
relating to EPS performance and 10% to ESG performance.
It accordance with the Directors Remuneration Policy, the
grant levels for the CEO and former Chief Financial Officer
were 200% of base salary and the Chief Operating Officer
receiving 100% of base salary. Stretch targets, subject to
Remuneration Conunittee assessiment prior to vesting

in October 2025, were established for both perfermance
measures. As explained above, the award [or the former
Chief Financial Officer has now lapsed in full and the award
for the Chief Operating Officer has partially lapsed.

During FY23, John Linwoed continued to be the designated
Non-Executive Director to lead the Board's engagement
with our people Throughout the year, a rmunber of the
Non-Executive Directors participated in ‘skip-level
discussions, providing an opportunity for members of the
Board tohear feedback, discuss ideas and better understand
the experience and expectations, including those around
executive pay of employees cutside of the Group's setuor
leadership cohort. in FY23 the Group also revised its
emplovee engagement survey, ‘Speak Up' to give more
opportunities for employees to give their views and collect
more detailed feedback, leading to charnges in family friendly
benefits and a clearer understanding of etnployee opirion
on individual componernts of pay and benefits. Executive
Directorsregularly meet with employees and answer
emplovee questions at the senes of monthly town halls
webinars, as well as at focus groups, during regional office
visits and team meeting drop-ins. The lifting of COVID-1S
restrictions has aisc enabled Executive Director sponsored
all-Group team-building activides. such as the Brooks
Macdonald Sports Day, in parmership with the Dame Kelly
Holmes Trust ('DKHT.

In July 2023, following a review of workforce fixed pay
changes and aligned executive compensation benchmarks,
the Remuneration Commttee undertook a review of the
CECSs salary This review resulted inthe approval of a 4%
increase, raising his salary trom £416.000 (o £432.640 with
effect from 1 July 2023. This percentage increase 1s inline with
the average increase made to the wider workiorce over the
same review period The Remuneration Commuttee considers
this salary level to be both affordable and commensurate
with the skills, competencies and experience necessary to
successfully lead an organisation of the Group's cornmercial
and regulatory complexity and strategic ambition.

The implementation of the Executive Divector annual
bonus plan for FY24 will see no change to the maxirmum
opportunity for both eligible Executive Directors, which

will remain at 150% of base salary, or base salary armings.
where the full reporting period is not served. At the present
time of writing, the Remuneration Committee is finalising its
review of annual bonus performance measures with a view
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Introduction

to selecting the measures that are most closely aligned to the
Groupsidentified priornties within the next operating cycle.
Notwithstanding any changes Lo individual measures, the
annual bonus structure will continue to operate a majonty
wrighting of financial measuras, anabling a continued focus
onthe delivery of a strong financial return to investors.
These fistancial measures will be complemented by targeted
nen-financial objectives, which will underpin and measure
the necessary ttansformations identified in the Group's
strategy. These nieasures, along with their performance
outtiams. will be disclosed in next yearsreport.

InFY24, in seeking to align long-term incentive owutcomes
with those experienced by shareholders and customers,

the Group will continue to operate a perfortmance share
approach at the existing percentage of salary oppertunity
levels of 200% of base salary, for both the CEQ and incoming
Chief Financial Officer.

With the long-term delivery of stong earnings and the Group's
ESG-offering remaining central to its continuing success, the
measures used to assess performarice for long-tem awards
will continue to be underlying. diluted EPS, complimented

by a basket of ESG-based metrics. The relative weightings of
the performarice measures will refmain the same with 90%

cf overall opportunity being aligned to EPS performance and
10% to ESG. These awards will only vest if challenging targets,
as set by the Remuneration Comimittee prior to grant, are
achieved Vesting occurs on a graduated basis fram threshold
performance (at which 25% of the award vests), rising to full
vesting only in the event significant over-performance is
delivered. Formulaic adiustments for actual dilution and
effective tax rates operate within the underlying, diluted EPS
performance assessment to ensure the final cuthum reflects
executive management contribution and perforrance.

At present, no changes are proposed {o key benefits in

FY24 However, the Group will continue to review levels of
retirement benefits it cwrently offers, In the event any future
changes are approved by the Remuneration Committee,
they would apply to the Executive Directors and the wider
workforce ahke.

The Committee believes that the FPolicy’s performance-based
principles, in tandem with its overall opportunity fevel, will not
only be effective inretaining and appropriately incentivising
the CEO and Chief Financial Officer, but wili deliver outcomes
that balance the interests of all stakeholders and drive the
Group’s long-term success.

Strategic report Corporate governance Financiat statements

Following Ben Thorpe's resignation as an Executive Director
of the Gronpomn 19 Tannary 20273 the Gronp mderton

an extensive search to find a candidate with the requisite
leadership, experience and skills to drive forward the
Group's ambitious growth strategy. Amongst an exceptional
field, Andrea Montague was identified as the cutstanding
candidate, and in June 2023 the Group announced her
appointrment from 1 August 20323 as Chief Financial Officer
and Executive Director of the Company.

The Chief Financial Officer was appeinted onabase salary
of £375.000, broadly equivalent to the salary trajectory of her
predecessor, with vanable pay opportunities m accordance
with the current Directors Remuneration Policy Pension
benefits for the new Chief Financial Officer are aligned

with the wider workforce and no guaranteed vanable
remuneration or prior employers buy-ott commtimerts
were offered or made.

The Chief Financial Officer will be eligible for consideration for
an LTTP grant in September/October 2023 as part of the regular
annual cadence. As noted above, this policy cpportunity is
200% of salary.

This report will be presented to sharehoiders at the upconung
Annual General Meeting in Qctober 2023 and | hope that you
will join the Board 1n supporting this non-hinding resolufion.
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Remuneration
Commiittee report continued

Annual report onremunsration
Total remuneration for the financial year ended 30 June 2023

Trtal
Sdary  Pension- Totalfixed  variabie
anid rafated] Taxabie Ammial Longterm FETIUNET  reliluner
000 fees’  Deneflts bepefits  bonns®  gwentvest  Sharesave: Otrer® Total ation ation
Executive Directors
Andrew Shepherd 2023 415 23 3 421 15 #78 442 436
2022 400 28 3 524 469 - - 1424 431 993
Ben Thorpe” 2023 201 12 { - 132 - - 3446 234 13z
2022 350 25 2 458 576 - - 141 377 1034
Lynsey Cross®® 2023 187 10 1 206 - 21 655 178 477
2022 290 20 3 380 - - - 093 313 380
2023 784 45 5 627 132 15 271 1879 834 1045
202221040 73 8 1362 1,045 - 3528 1121 2407
Non-Exgcutive Directors
Richard Price® 2023 135 - - . - - 135 135
(Acting Chairmarn) 2022 84 - - - - - - 84 84 -
Robert Burgess 2023 Fiti . - - - i T
2022 74 - - - - - - 74 74 -
Dagmar Kershaw 2023 57 - &7 &7
2022 &4 - - - - - - 64 64 -
John Linwood 2023 7 B - - - - 7 77 -
2022 74 - - - - 74 74 -
James Rawlingson® 2023 24 - - - - 2% 2 -
2022 - - - - - - - O Q -
Alan Carruthers® 2023 124 - - - 124 124 -
2022 200 - - - - - - 200 200 -
2023 504 - - - - - - 504 504 -
2022 496 - - - - - - 496 496 -
Total rernuneration 2023 1,288 45 5 627 132 5 271 2383 1,338 LO45
2022 1536 73 8 1362 1045 - - 4024 1617 2407

Notes to the total remuneration table

1 The salary and fee amounts shown reflect the vatue paid for Executive Director/Non-Executive Director service within the relevant financial year.

2 Taxable berefits relate to the provision of medical Insurance and company car lelectric vetucle) bepefit

3 The annual bonus amounts shown reflect the value awarded for Executive Director service within the relevant financial year comprising both cash and
share-based components. For both FY22 and FY 23, the cash payment comprised 66 7% of tetal annual honus value and the deferred share award comprised

33 2%. Ongoing tenure and malus and clawback provisions apply to deferred share awards

4 Represerts the market value of the LTIP award on the LTIP vesting date where LTTP vesting date is withun the relevant financal year

s Reflects the vaiue of the gawn of the Sharesave contract calculated telated to the discount price for the 2020 Sharesave contract that matured in the FY23

financial year

6 Other valuesreported reflect the total of payments to Lynsey Cross in relation to her stepping down from Executive Director responsibiities as described earller

tn thus report
7 Ben Therperesigned as an Executtive Director on 19 January 2023,
8 Lynsey Crossresigned as an Executive Director on 1% January 2023

¢ Richard Pnce was appointed Acting Chatrman in February 2023 and his fees reflect a blend of Acting Chairmanss fee and Senior Independent Director's fees over

the FY23 financial year.
1 James Rawlnson was appointed as a Non-Executive Drrector on 2 March 2023

v Alan Carruthersresigned as Chairmar: on 7 February 2023

2 A variance of E12.00¢ operates agamst the total (£3516.000) and total fixed pay (£1109000) values reported i1 the tabie last year for FY22 This variation relatesto

comparny <ar lease deduchons ne longer being reported as deductens te fixed pay.

98 Brooks Macdoenald Group plc  Annual Report and Accourits 2023



Introduction Strategic report Corporate governance Financial statements

FY23 bonus outcomes for Executive Diractors were determined by performarnce against a balanced scorecard of performance
measures and target range sliding scales designed to achieve an appopriate relationship between holistic and sustainabie
nerformance delivered by the Executive Directors and the value of incentives deliverad to them. Under the existing Directors’
Remuneration Policy a maxirmum borus opportunity of 150% of base salary applies to each Executive Director.

y

For the financial yvear ended 30 June 2023, the bonus was based on the following four metrics (percentage weighting within total
bonus opportunity indicated), all of which are aligned to the Group’s strategic targets.

> Underlying profit before tax compared to the budget (20%);

»  Netorganic growth in funds under management (Net flows”™) compared to the target (20%:
> Underlying profit before tax margin (20%5 and

»  Strategic and personal objectives (40%).

For all three financial metrics, a sliding scale of targets were set around the budget for the year and account was taken of
market consensus arxd sector performance. Strategic, non-financial objectives were set with a focus on strategy. client,
risk and people deliverables.

T

Financial perforrnance delivery was consistent across ail measures, with near or above target performance being delivered for
each measure.

—
Yoo e e - L g P A e e PR
RIS L R . R i

Underlying PBT 200% 300% £257m £294m £370m £303m 707%

Net flows 200% 300% 2.5% 50% 75% 5.2% 69.4%
Underlying PBT
margiri {%:

200% 300% 220% 241% 280% 245% 701% S

FE RN

o £ 0 s s

1 333% of maarnun is payable for Threshold perfarmance. 66.7% of maxamum for Target performance and (0% of maxmum for Maxumium performance

Whilst the Committee has the discretion te adjust the final outcome to take account of overall performance and exceptional
events, no discretion has been applied to the outiurms of the financial metric calculations. The Committee considers that
tha Remuneration Policy has operated as intended 1n delivering appropriate incentive cormnpensation relative to Company
performarice and 701% of maxmum opportunity was approved as the financial outturn for both the CEQ and the Chief
Operating Officer

The award of 631% of base salary for financial objectives, reflects a reduction of 78 percentage points or 1LO% change on the
709% of Executive salary awarded for FY22 financial performance. This rate of reduction is highly correlated to the year-cn-year
rate of change 1n underlying profit before tax delivered of 121%.
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Remuneration
Commiittee report continued

The CEO's non-financial

objectives and assessiment are as follows:

Condnued delivery of organic Successtul expansion of Group wealth adwviser capability through  Good
growth strategy including the sucressiul acquisihon and piegration of Integrity Wealth
suceessiul implementation Solutions and Adrolt Financial Plarnung dunng reporting penod.
of business tansforinaton Strong orgame FUM inflows resulting from effechve designand
gﬂﬂaﬁV@S, complemeir]uted executon of mult-asset product sub-strategies.
lective high-qua .
¥ seiect 4 . ty Effective 1eorganisation of the Groups Private Client strategy via
acquisitions and successful ) .
Integration of previous the implementahon of an appropndte platform. Now positoned
acquisitions. for growth and improved client outcomes.
Ongomg review of the Group's operating model,
Ongoing leaderstiup, capability Successful re-orgarusation of Executive Committee roles and strong
ahd career development as part responsibilities following changes to operating model and
of abroader high-perfonming departures of CPO and COC incuinbents w1 the year.
culture, with continued focus Guersaw Improvement in elnploves engagermert score as
onemployee engagemertt measured by the Group's all empioyee ‘Speak Up survay
and diversity. and by falling levels of voluntary employee turmover
Played cntical role 1 external CFO, CRO and Non-Executive
appomtments in FY23.
Focus on consistent delivery Continued focus on detivery of high-quality chentand IFA Gooed
of high-quality client and [FA experience, leveraging process improvements and digital
experience, leveraging procass capabilities to make the Group easier to do business with
and q@@ Improverments. Irmprovements dehivered in client portal performance and
making us easier Lo dousiness client digiral experience since oparational platfonn migration
with Continued focus on n July 2023
roposiion developmernt ;
53 mpget cher;t ee di and Further development of multi-asset propositions (BMIS and BPS)
support [FAS withimproved callateral and debt product investment options.
¥ Ongomg evolunon and Ongoing eveluton and embedding of the Groups risk Satisfactory
embedding of risk management managemernt framework
framework and supporing Maintamed active regulatory engagerment n both the UK and
culture a}’ld mlmatmg risk Crown Dependencies to support regulatory requirements and
appropriately Mantain business abjectives,

4 positive and proactive
relgttanslip with regudators ard
high standards in managng
regulalory matters.

Sieng leadership of UK Regulator relationship followng dialogue
arsing from mgration of operational platform m Ry 2023 and
sversight of regulatory responses acrass the Group

The CEO was awarded 63.8% of maximurn non-financial bonus oppottunity, equivalent to 38 2% of salary for performarnce

agaunst strategic and personal objectives, which were assessed across the spectrum of the objectives asbeing achieved at close

tc on-target performance. For the portion of the reporting pened that the Chiuef Operating Officer performed Executive Director
responsibilities, she was assessed to have achieved all her personal and strategic objectuves and was awarded the maximun
nen-financial bonus opporturtty, equivalent to 60% of base salary.

I addition to the Remuneration Comituttees assessment of financial and non-financial performarnce, an additional risk
adjustinent review was also conducted by the Rermuneration Committee to consider if any adjustiments to bonus were
appropriate toreflect crystallised or ernerging material risks. Norisk adjustinent recomimendations wete presented or
made for any Executive Director.
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The final overall bonus award values that are payable, are detailed in the table below:

oy

Andrew Shepherd CEO 70.1% 638% 675% 421 281 140 101.3%
Lynsey Cross Chief Operating Officer 701% 1000% 820% 206 137 69 1231%

v Base malary of the CEO (S410.000) and the Chuef Ol st g Cllice: £302000) tespectively
2 Showsbonus value payable, reflecting the portion of reporting period the Cluef Cperahng Officer served as an Execubive Director.

A third of the overall benus value is payable in deferred shares (nil price options) for Executive Directors These vest in three
equally weighted tranches over three years to encourage further alignment with our shareholders’ interests and support the
Group's minimurm shareholding requirements. Both cash and share portions are subject to malus and clawback provisions.

o

Lo

Andrew Shepherd 175 832 - 1007

BenThorpe 153 728 - 881
Lynsey Cross 127 302 - 429

i

1 Value shown reflects the maximum oppertuity The nurnber of shares detivered, and realised value of the award, will be determuned by performance delivered
against the performance meltncs

L

Orne-third of the FY22 bonus was awarded 1o the Executive Director in the form of deferred nil price share options. These awards
will vest over three years in three equal tranches at 12. 24 and 36 months from date of award.

4 T
5

Andrew Shepherd /3ofannualbonus 30 Sep 2022 8905 175 30 Sept 2023/2024/2025

Ben Thorpe V3ofanmualbonus 30 Sep 2022 7792 153 Now lapsed
Lynsey Cross 1/3ofannualborus 30 Sep 2022 6456 127 30 Sept 2023/2024/2025

1 Rased ona share price of 1980 being the average mid-market closing price over the five-day penod priot to 30 September 2022,
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3 :

Andrew Shepherd 200% of salary 17 Oct 2022 43413 832 170ct2025 170ct2027

Ben Thorpe 200% of salary 17 Oct 2022 37086 728 Nowlapsed Nowlapsed
Lynsey Cross 100% of salary 17 0ct 2022 15758 302 170ctz025 170ct2027

A performance share award under the LTIP was granted 1o the Executive Directors in October 2022 with a face value of 100%
of base salary (Lynsey Cross) or 200% of base salary (Andrew Shepherd and Ben Thorpe) based on a share price of £1917. haing
the average imid-market closing price over the five-day perrod prior to grantdate. The perforthance period for the awards is the
three reporting periods FY23, FY24 and FY25, with vesting occurring in October 2025 and the awards being subject to a further
tworyear, post-vesting holding period.

The LTIP awards are subject to continued service and performance conditions relating to:

> underlying diluted earnings per share (90% weighting); and

»  abasket of ESG metrics (10% weighting).

The EPS measure is structured as an absolute target value for the thurd yvear of vesting (FY25 underlying diluted EPS) and the
targets set will be disclosed when the awards vest.

The awards will also be subject to the following underpin:

> themaintenance of a satisfactory risk, compliance governance and internal control envirorument, and

»  general good health of the Company as assessed by the Remuneration Cormmittee,

Al LTIP awards are subject to malus and clawback provisions in the event of circumstances including, but not limited to,
material misstatement of financial results, material adverse event (e g, reguiatory censure, regulator sanction, reputational
damage), error in the calculation of the awards and personal rmisconduct. The Committee is able to exercise discretion in

circunstances where it considers the award outcomes do not reflect the true performance of the business or individual over
that pericd.

The LTIP award made to Ber: Thorpe has lapsed following him leaving the Group and the LTIP award made to Lynsey Cross will
be subject to service-based pro-rata in accordance with the plan rules, as detailed earlier in thisreport.

To the extent that they vest. the awards for Andrew Shepherd and Lynsey Cross will be reported in the total rémuneration table
for the financial year ending 30 kine 2026

All share awards are made in accordance with the Board's dilution policy so that in any rolling period of 10 years, not more
than 10% of the [ssued ordinary share capital of the Company (adjusted for bonus and righits issues) will be issued for all share
incentive schemes operated by the Company. [n addition, a further limit within this has been set cn a 5% ten-year dilution

level with respect to Executive Long Term Incentive Plan awards. The Company satisfies the various equity-based schemes it
operates usimg a combination of market purchased and newly issued shares. The dilutive effect of LTIP awardsissued to date is
nil as these awards are satisfied using market purchased shares.
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At 30 June 2023, active Directors’ shareholcdings were as set out below

Andrew Shepherd 200%

51957 7428 13027 1565 368%

Ben Thorpe? N/A. N/A N/A N/A N/A N/A
Lynsey Cross? N/A N/A N/A N/A N/A N/A
Richard Price (Acting Chawmarn} N/A 1450 ~ - N/A N/A
Rohert Burgess N/A 3044 - - N/A N/A
Dagmar Kershaw N/A 840 - - N/A N/A
John Linwood N/A 300 - - N/A N/A
James Rawlingson N/A 500 - - N/A N/A
N/A

Alan Carmuthers? N/A

N/A

N/A

S

1 Valuebased on md-market close average share pnce on 30 June 2023 of £2160.

z  Inwhviduats no longer Directors asat 3C une 2023

The following tables set cut details of the Directors' share awards and their vesting profile.

Annual Report and Accounts 2023 Brooks Macdonald Group ple

103



Remuneration
Commiittee report continued

The LongTerm ncentive Plan was approved by shareholders at the 2018 Annual General Meeting and encompasses deferral of

both armua) bonuses (DBP) and conditional awards (LTTP).

The Deferred Bonus Plan awards have no performance conditions attached but are subject to continued employment by

T
R

1122

1289
1290
1415
1415
1417
2968
2968

30/G9/2021 30/05/2029
30/09/2022 30/09/2029
30/09/2021 30/09/2030
30/09/2022 30/09/2030
30/09/2023 30/09/2030
30/09/2022 30/09/2031
30/09/2023 30/09/2031
30/09/2024 30/09/2031
30/06/2023 30/09/2032
30/09/2024 30/09/2032
30/09/2025 30/09/2032

(1830

(1825)
(1826)
(2597)
(2597

30/09/2022 30/08/2029
30/09/2022 30/08/2030
30/09/2023 30/09/2030
30/09/2022 30/09/2031
30/09/2023 30/09/2031
30/09/2024 30/09/203]
30/09/2023 30/09/2032
30/09/2024 30/09/2032
30/09/2025 30/09/2032

(2598)

the Group.

A Shepherd

31/10/2019 - L1200 - (1120) 24
3110/2019 - 1122 - - -
30/09/2020 - 1289 - 1,289 28
30/09/2020 - 1289 - - -
30/0%/2020 - 1280 - - -
30/059/2021 - 1415 -

30/09/2021 - 1415 - - -
30/09/2021 - 1417 - -
30/09/2022 - - 2968 - -
30/09/2022 - - 2968 - -
30/09/2022 - - 2.969 -

B Thorpe

3110/2018 - 1589 - (1582 31
30/09/2020 - 1829 - (1.825) 35
30/09/2020 - 1,831 - - -
30/09/2021 - 1825 - (1825} 35
30/05/2021 - 1825 - - -
30/09/202} - 1826 - - -
30/09/2022 - - 2557 -
30/09/2022 - - 2597 - -
30/09/2022 - - 2598 - -
L Cross

30/0%9/2021 1,323 - - -
30/09/2021 - 1.323 -

30/09/202] - 1325 - -
30/09/2022 - - 2152 - -
30/09/2022 - : 2152 -
30/09/2022 - - 2152 - -

1323
1323
1,325
2152
2152
2152

30/09/2022 30/09/2031
30/09/2023 30/09/2031
30/09/2024 30/09/2031
30/09/2023 30/09/2032
30/09/2024 30/09/2032
30/09/2025 30/09/2032
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The LongTerm Incentive Plan conditional awards are discretionary awards subject to the performarnce conditions as
determined by the Remuneration Committee {specific conditions for FY23 awards are detailed earlier in this report)and
continued employiment with the Group. AllLTIP awards are subject to a two-year holding period post vest date.

Cther than the exceptional awared in 2020, awards made prior to 2021 were granted as Restricted Shares, without performance
conditions. Awards granted under the LTIP in 2021 onwards are Performance Shares and vest subject to performance conditions
asdetailed above. The first vesting of Performance Shares will be in respect of the year ending 30 June 2024.

A Shepherd

Lo

o, i s

I

01/04/2020! - 5727 - (5727) 123 R - - 30/06/2022 None

24/11/2020 - 2040 - - - - - 2040 30/09/2023 24months
09/06/2021 - 8715 - - - - - 8715 Q9/06/2024 2Zdmornths
30/09/2021 - 33086 - - - - - 33086 30/09/2024 2Z4moenths
17/30/2022 - - 43413 - - - 43413 1/10/2025 24months

1 Exceptional long-term meentve award with specific performance conditions refating 1o the growth of the Internatdonal business

B Thorpe

3110/2019 - 7001 - (700D 132 - - - 30/09/2022 24months
30/0S9/2020 - 7870 - - - - (7870) - 30/09/2023 24 months
09/06/2021 - 7626 - - - - (7626) ~ 09/06/2024 24months
30/09/2021 - 28,950 - - - - (28950) - 30/09/2024 24months
1710/2022 - - 37986 - - - {37986) - 17/0/2025 Z24months
L Cross

30/09/2020 - 4466 - - : 375) 4091 30/09/2023 24months
G9/06/2021 - 6319 - - - (1389) 4330 09/06/2024 2Z4months
30/09/2021 : 11994 - - - (H,012) 6582 30/09/2024 24monihs
1710/2022 - - 15758 - - - 12077 3681 17/10/2025 Z24months
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The CSOP was approved by shareholders at the Annual General Meeting on 17 October 2013 and by HMRC on 21 November 2013

The scheme is a discretionary scherme whereby employees or Directors are granted an option to purchase the Company's
shares in the future at a pnce set on the date of the grant The maximum award under the terms of the scheme for an individual
at any one time is a total market value of £30000. There are performance conditions attaching to the scheme whereby there
must be an increase 1 the underlying diluted EPS of the Company of at least 2% more than the increase in RPL over the three
years starting with the financial year in which the option is granted. No awards were made under the scheme during FY23.

A Shepherd

E . . PR N + . - L ,

2V/1/2013 14520 2067 - - - 2067 2V/N2006 21112023

oo

All Directors are entitled to take part in the HMRC-approved Brooks Macdonald Group Sharesave Scheme on the same terms
as all other employees. Annual invitations to participate in the scheme, which commences each year on | June, are sent to
Directors and option grants are made at 80% of the closing mid-market price on the day of the offer.

The benefit shown in the total temuneration table is the vajue of the discount on the Sharesave options granted in the vear.

A Shepherd

13/05/2020 L1720 1535 - - . 1535 0Ol/06/2023 O12/2023

12/05/2023 14340 - 1,255 - - 1255 QL06/2026 QU/12/2026
B Thorpe

13/05/2020 11720 1535 - - (1535) - QU06/2023 Q/12/2023
LCross

11/05/2021 17040 1056 - - - 1056 0QL06/2024  01/12/2024

sen -

Bent Thorpe and Lyrisey Cross both stepped down from Execurive Director responsibiliies on 19 January 2023 and left the
Group on 30 June 2023 Full details of their leaving arrangenients can be found in my letter earlier in this report,

The Group has service contracts with its Executive Directors with a notice peried of 12 months and {{1s Group pelicy that such
contracts should not normally contain netice periods of more than 12 months.
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Jarnes Rawlingson became a member of the Remuneration Cormmittee following his appointment to the Board on 2 March 2023,

The other members of the Remuneration Committee as at the erid of the FY23 reporting period are me as Chair, Richard Price,
Dagmar Kershaw and Robert Burgess.

There were four scheduled Remuneration Comimittee meetings during FY23, with members also attending a nurnber of
additional ad hoc meetings. Member's attendance of schedule meetings is set out in the swmrmary table on page 80.

The Committee exercises independent judgement in the determination, implementation and operaticn of the overall
Remuneration Policy for the Group. The Commitiee also:

y  provides oversight of the design and application of the Remuneration: Policy and makes recommendation to the Board of
the overarcihung principles for all Group employees;

»  ensures the policy mitigates identified conficts of interest and is consistent with the risk appetite of the Group and supports
the delivery of its strategic geals; and

> reviews and approves the remuneration policies and remuneration for the Executive Directors, members of the Executive
Committee, Material Risk Takers (‘'MRTs™ and any other emplovees for whom enhanced oversight is either appropriate ora
regulatory requirement.

The full respensibilities of the Committee are set out in the Committee's Terms of Reference, which arereviewed annually and
are available on the Group's website.

During the year, the Remuneration Cornmittee received independent advice from Ko Ferry (UK) Lirnited (Korm Ferry). Ko
Ferry were appointed by the Remuneration Committee in FY23 and provided advice in relation to executive long-term incentive
design and directar market benchmarking Fees were charged on a time and materials basis; the total fees paid to Kom Ferry

in respect of its services to the Remuneration Committes were £12500 + VAT No other services were provided by Kom Ferry
during the year, and the Committee is satisfied that the advice received is objective and independent.

Following a market-based review, the Chairmar's fee and the Non-fxecutive Director base fee were increased in FY23. No
changes were made to the Senior Independent Director fee or the Committee Chair fee.

Confinmaticn of the change in fee structure between FY22 and FY 23 is shown in the below table.
T FY22 Change

R £000 in fees
Chairman fee! o 200 50%
Non-Executive Director base {ee W &5 3.8%
Senior Independent Director fee : 10 -
Commuttee Chair fee : 10 -

1 The Chalrman fee is also payable to the Acting Chair.
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Base salary raview

The Commuttee undertook a review of the CEO's base salary in July 2023 and approved a salary increase of 4% for the FY24
reporting period, effective from 1 July 2023, This uplift is aligried to the averages remulieration increase of tie wider workforce,
The Remuneration Commitiee considers the new salary level to be commensurate with the contribution, experience and
calibre of the CEO and is supported by executive pay market data.

The base salaries of the Executive Directors for the year ending 30 June 2024 are £4232.640 [or the CEC. and £375000 for the
Chief Financial Officer.

Performance targets for the Y24 annual bonus

Asmentioned earlier in this report, at the present time of writing the Remuneration Committee is finalising its review of

FY24 annual bonus performance measures. With the Group's evolving strategy, it is essential that the balance of financial and
non-financial measures reflects thus. Notwithstanding any changes to the component retrics, the annual bonus structure will
continue to operate a majority weighting of financial measures, enabling a continued focus on the delivery of a strong financial
refurn to investors. These financial measures will be complemented by targeted non-financial objectives, which will help target
the necessary milestones required to achieve an effective transition to the next level of the Group's su~cess far its customers,
workforce, and shareholders.

These rmeasures and their weightings along with their performance outturns, will be disclosed in next vearsreport

LTIP

The Group will continue to operate the performance share approach to long-term incentive awards in FY24 that operated

In FY23. The metrics for the award to be granted in FY24 will again be based on underlying diluted EPS as well as a basket

of ESG-based metrics. The proportional weightings of the measures witl be 90% for EPS performance and 10% for ESG
performance. The EPS target is considered by the Remurneration Committee to be market sensitive and will be disclosed

in the Annual Report and Accounts in September 2026. The grant levels for both the CEO and the Chief Financial Officer will
be 200% of base salary. in accordance with the current Directors’ Remuneration Policy. These awards will only vest hased on
achieving significantly challenging targets. We believe that continuing to use performance shares will promote engagement
from the Executive Directors and fully align thelr long-term remuneration arrangements with shareholder and broader
stakeholder cutcomes.

€,

Absolute underlying diluted EPS 90% 22.5% 45% 90% Measured in the third year of
the vesting period (FY26}

ESG outcomes aligned to the following 10% 2.5% 2% 10%

policy areas:

- Diversity Policy

- Anti-slavery Polcy

- Carbon zero plan

- Regular empioyee pulse surveys

- ESG Policy

Total as % of award 25% 30% 100%

Total as % of base salary for CEQ 50% 100% 200%

and Cro

Total as % of base salary for COQ 25% 50% 100%
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Following the annual review of Non-Fxecutive Director fees to be paid for the FY24 reporting period it was agreed that no
changes wollld be made to the Chaitman Fee and the Non-Executive Director base fee at this time. [ncreases to the Senior
Independent Director fee and Commiittee Chair fee of £2500 per annum each, were supported on the basis of evidence for the
sector-based premiums ohserved for these roles, and a further fee of £5.000 per annurm was made available to compensate
Non-Executive fime and effort in supporting the Groups Investment Cormimittee. One Non-Executive is expected to be eligible
for the Investiment Commpmnittee fee m FY24.

Confirmation of the chiange in fee structure between FY23 and FY 24 1s shown in the below table.
FY23 Change

v

£000 in fees
Chairman feet oL 210 00%
Non-Executive Director base fee S 675 Q0%
Setiul Independent Director ee £ 10 250%
Committee Chair fee i 10 250%
nvestrment Comrmittee attendance fee _ N/A

1 TheChairman fee s alse payable to the Acting Chair

All Executive Directors and employees of the Group currently receive the same employer pension benefit of 6% of base salary.
The Group regularly reviews the competitive positoning of the pension benefit it offers. In the event any change is made to the
level of pension benefit offered, the new rate of benefit would apply to both Executive Directors and all employees.

The Remuneration Commuttee reviews the Group's remurieration policies and practices against the requirements of the
MIFIDPRU Remuneration Code on an annual basis to ensure that the policies and the way In which they are implemented
remain appropriate and proportionate to the nature, scale and complexity of the risks that exist in the Groups business model
and activities.

Approval of the Directars' Rernuneration report 9988501 96.2% 396,719 3.8%

The Directors’ Remuneration Policy (the "Policy”) is detenmined by the Committee.

The Policy is designed to:
> provide a ‘pay for performance framewaork to attract, motivate, retaimn and reward employees;

s align remuneration outcomes with the delivery of cur business strategy, obiectives, Guiding Principles and longterm
interests and oulcomes of the Group's employees, customers and shareholders:

> ensire that remuneradon is set at an appropriate level, taking into account market rates and best practice;

> ensure theratio between fixed and variable remuneration is appropriate and does not encourage excessive rigk-taking:
»  manage and mitigate any identified conflict of interest:

»  be consistent with and promete scund and effective risk management; and

> comply with all regulatory requirements.
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Provides fixed rermuneratior at
anappropriatelevel toattract
and retain talent

Individual levels of base salary are reviewed annuaily with any Benchmarked

increases effective from1 July, uniess there are any exceptional against

reasons for increases at ancther time of the year. relevant
market leveis

To ald retention of key talent

Executive Directors receive a pensiorn contribution from the &% ot base
Company equal to 6% of salary, which can either be paicd into salary.

the Groups defined contribubion pension scheme, paid into an

alternative pension scheme, or taken in cash (in part or in full),

kxecutive Directors recetve benetits including private medical

To provide valued benefits to In line with

the individual insurance, income prolection insurance, life assurance, criical Group Policy.
fllness nsurance, as well as an annual health assessment.

Rewards annual Group and Award value determined by performance achieved against 150% of base

persotial performance and
aligns reward with longer-term
performianice and shareholder
outcomes through deferral into
shares.

financial and nondfinancial perfornance measures agreed by the salary
Remuneration; Conunittee.

Cne-third of annual honus is deternted inte parert company

shares which vest i three equal portions at 12, 24 and 36 months

from grant,

Maius and clawback provisicns apply to annual bonus awards

under the Groups malus and clawback policy.

Rewards performance aver the
long term.

Fxecutive Directors may be considered for performance-based LTIP Up to 200% of
awards base salary
Awards vest after three years subject o meeting performance (£ face value
targets detennined al grant. The performance metrics apphicable to of shares at

awards proposed to be granted i1 Q1 of FY 24, are: granp.
FY26 unclertying diuted EPS - 90% of overall epportunity

ESG related performance metrics - 10% of overall opporturnty

The Remuneraton Committee may apply different measures and
welghtings for future awards under the plar.

Post-vesting, recipients arerequired o hold the shares, net of any
sales ro settle income tax and National Instrance contributions

that may be due on vesting for a furtiner tweo years. Thus will create
frther longterm alignment with shareholders interests by creating
a combined veshng and holding penod of five years

Mahus and clawbdack provistors apply under the Groups matus and
clawhback policy

In accordance with the 2018 Corporate Governance Code, the Committee has ensured that the remuneration strtucture above
is clear, transparent, and predictable, given that the maximum oppertunity of variable pay is capped. The annual bonus metrics
and deferral have been kept simple and easy to measure.

The delivery of variable pay part in cash and share awards that are subject to malus and clawback mitigates risks and potential
contlicts of interest and ensures that the Executive Directors are aligned to the interests of shareholders. The balanced scorecard
| of metrics and targets provides a clear link between performance agamst the Group's strategic and commercial goals and

individual awards, with behaviours consistent with Our Guiding Principles forming a key part of this assessment.
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Executive Directors are required to build and maintain a holding in Brooks Macdonald shares or rights to shares equal to

200% of base salary within five years of commencing in role, or the date of adoption of the Policy. A formnal post-employvinent
shareholding policy has been considered with it being concluded that this was not appropriate for the Group at present. This is
adepal lue liune U Corporaie Governance Lode, however, we believe the five-vear combined vesting and holding period on
all LTTPs as well as the Group's Malis and Clawback Policy is sufficient. The Group, nonetheless, has committed to continue to
review this position in the future.

The Committee regularly compares the Policy with shareholder guidelines and takes account of the results of shareholder
votes on rermuneration. The Reimuneration Committes Chair consults with major vestors ahead of any material changes
to the Policy and is available to meet with institutional shareholders to discuss any of the policy-related disclosures or
outcomes contained in this Birectors Remuneration Report. During FY2L, consultations with major investors took place

to seek feedbauk L propoused chianges to Executve Director LiibPs and their views taken into account when determining
the performance metrics.

o
LIRS

A consistent rernuneration philosophy is appiied to all employees across the Group. For the financial year ended 30 June 2023,
all employees continue to be eligible for discretionary performancerelated annual bonus based on a balanced scorecard of
financial and non-financial objectives. The principle of mandatory bonus deferral applies to ali MRTs and to emplovees whose
bonuses exceed certain monetary thresholds.

Employees are able to provide direct feedback on the Groups rermuneration policies to their manager or the HR department
and as part of ouwr regular ‘Speak Up employee engagement survey. In addition, the Chief People Officer brings items around
people and the people agenda o meetings of the Executive Comrnittee, which cover, inter alia feedback on the effectiveness
of the Group's Bemuneration Policy and how it is viewed by emiployees. The Chief People Officer also provides similar updates
to the Beard.

R ) - vy PR

Executive Directors are normally permitted to take on one external appeintment as a Non-Executive Director. Prior Board
approval is required for any niew appointment. Fees in excess of £15.000 per annum are paid to the Group.

S

The Executve Director contracts have no fixed duration. The remuneration package for a new Executive Director issetin

line with the terms and maximum levels of the Group's approved Remuneration Policy i force at the time of appointment.
Currently, for annual bonus and LT1Ps, the maxirmum opportunity is 150% and 200% of base salary, respectively, The Comrnittee
may also offer additional cash and/or share-based elements to replace awards or potential earnings forgone on becoming

an Executive Director (if in the interests of the Group and shareholders and in accordarice with regulatory requirernents).

In considering any such payments, the Committee could take accourt of the amount forgone and its nature, vesting dates

and any performance requirements attached.

Service contracts normally continuie until the Executive Director's retirement date unless otherwise agreed, and the service
contracts provide a mechanisim for early termination The Group is able to enter into settlement agreerments with Executive
Directors and to pay comnpensation in reselution of potential legal claims. The default treatment of any outstanding share-based
entitlarments granted to an Executive Director ulider Lhe Group's LTIP or other share plans s that any outstanding awards lapse
on cessation of employment. In certain prescribed circurmstances, such as death, disability, redundancy, retirement or other
circumstarnces at the discretion of the Committee (taking into account the individual's performance and the reasons for their
departure), good leaver status can be applied. In such cases, the normal practice is for LTIP awards held to be retained and
prorated (where necessary) on the ariginal vesting schedule, with the performarnce conditions continuing to apply. with the
exception of Deferred Bonus shares, which vest in full on the original vesting schedule.

‘This report in its entrety has been approved by the Commuttee and the Board of Directors on its behalf by-

John Linwood
Remuneration Committee Chair

13 September 2023
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Risk and Compliance
Committeereport

The Committee

continued to focus

on theresilience of
the firm following
significant operational
changes, whilst also
addressing the broader
macroeconomic
challenges brought
about by geopolitical
events, and both rising
inflation and interest
rates. -

112
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Our risk governanee and tisk processes aré
dasignoed to cnable our fim o manage risk
effeclively and support Lhe delivery of our
strategle objeclives Over the past vear, the

Risk and Compliance Commiltee ("RCC ) has
supported this through its continued focus on
the omgoing geopaolitical challenges and the
uncortain macrocconomic clinate broughit
about by nsing inflation and the subseauent
increasesinintatest rate The Riskand
Compliance Commiittes has also focused on the
UK's rogulaion y agenda notably Consumer Duty
and TCFD, which comes mto force this year, as
wellas the Groups changing idiosynoratic risks,
particularly as Lhe finn continues to emibad a
new operating model

Role and responsibilities

The Risk and Compliance Committoe assists
Lhe: Board in nwecting its risk managementl
regulatory. cormpliance and internal control
tesponsihifitios. i clischarging those
govormare e responsiblities, the Committee
Chair haised closely with the Chalr of the Audit
Commitiee toensure a clear allocation of
responsibilities betwoen Lhe two Commitloeos,
CNSUTING govVernance completeness across
thersk landscape The commonality in lthe
memborship of cach Committee ensures
eoffective managemoent of any remaining Hsks

The Committec considoels hest prachice, taking
accolly of the requirements of the Code, whers
appropriate, and those of the FCA and other
relevant regulatory bodies, including guidance
onrisk management and hternal controls. as
wellas other requirements set by the Board.

The full osponsibiilies of the Committeos ate
st ot inthe Commutteas Terms of Referonees,
whiehrare roviewed annuatly and available on
the Groupy's websie,



The Committee comprises only independent Non-Executive
Directors. The members include Robert Burgess, John
Linwood Richard Price, Dagimar Kershaw, and James
Rawlingscn. Bobert Burgess was the Chair of the Committee
during the year.

Strategic report Corporate governance Financial statements

Collectively the Committee considers that its membership
has the appropriate expertise to discharge its responsibilities
effectively. including relevant wealth management. financial,
risk management, compliance, regulatory, legal, and cyber
and resiience exXperience.

The Committee’s attendance during the yvear ended 30 fune
20231s set out in the summary table on page 80.

Overseeing and recommending to the Board, the Group's Risk Appetite Statemernt, and lirnits
and policies for controlling risk within the Board's stated appetite;

Reviewing any redrated risks and assessing the adequacy of mitigating or remedial actions,
Monitoring steps taken by managetnent to bring red-rated risks in line with the Board's Risk
Appetite;and

Assessing regulatly and updating, where appropriate, the Risk Appetite Statermnent, involving
areguiar reassessment of the Group's principal risks and uncertainties underpirined by key
metres, which articulate the status and tolerance levels of key business nsks The process

is underpinned by the capture of outputs trom the assessment of risks undertaken by the
Executive Committee and independent challenge provided by the CRO and the Group

Risk team.

Overseeing the Group's 2022/23 Internal Capital Adequacy and Risk Assessment ('ICARA")
process and its compliance with regulatory capital and liquidity requirements:
Recommending the harm scenarios tobe considered and stress tested inthe 2022/23 ICARA,
as well as Hquidity stress tests to be undertakery;

Reviewing and challenging the methodology and output of stress tests, considering
recommended management respornses, and ensuring that results are incorporated
appropriately in the Group's capital and liquidity planning; and

Ensuring that ongoing consideration is given to capital and liquidity matters as decisions are
taken by the Group Board and Executive Conmumnittee.

Monitoring external developments, for example competition, market conditions,
macroeconormic and regulatory enviroriment. taxation and legal developments, inorder to
assess the potential impact on the Group:

Periodically reviewing the Groups potentiai risk exposures, and considenng and challenging
management’s methodology to identify and address such exposures; and

Recommending to the Beoard the principal risks and uncertainties to be reported in the Annual
Report and Accounts
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Risk and Compliance
Commiittee report continued

Reviewing, on at least an annual basis, the adequacy and effectiveness of the Group's risk and
control processes to support its strategy and objectives, and monitoring the implementation of
anhancements identified;

Reviewing the Group's approach te the managerment of outsourcing arrangements;

Maintaining oversight of material issues, errors, breaches and compilaints, including
consideration of the adequacy of management actions proposed and any consequent
implications for the Groups Risk Appetite status and framework;

Overseeing the scope and effectiveness of second line assurance work, whilst considering
the results of work undertaken by the third line insofar as it affects the Comimittee’s areas of
responsibilities; and

Ensuring that the second line assurance programme is adequate in view of the complexity
and risk profile of the Group, whilstmonitoring completion of its work and overseeing
remedial actions arising as appropiiate.

Considering regulatory developments and the potential impact on the Group:
Reviewing key regulatory topics through reports prepared by second line teams; and
Overseeing regulatory-related projects.

Safeguarding the independence of the Risk and Compliance teams, and reviewing the
adequacy of rasources, reporting any concerns to the Board;

Recelving reports from second-line teams, and in particular the CRC, and promeoting an open
and transparent risk culture;

Maintainmg effective oversight of the Risk and Compliance functions, monitoring
performance against plan; and

Reviewing key commuiriications with regulators and fosterng a culiure of cooperation and
compliance.

L4
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Some of the Committees key considerations are outhined in the table below:

%

B
[EETEVER TRVl M S

CoLh e e Reviewed key risks faced by the Group. including emerging risks with particular focus on
Operational, investment, resilience, outsourcing and suitability risks that could impact the
business strategy and operational model.

Reviewed the third-party outsourcing oversight process by the first and second line, particularly
thempact to the firm as it embeds a new operating model

Reviewed key risks in relation to regulatory change with specific focus on Consumer Duty
and TCFL.

S Reviewed activities undertaken: by the Cyber Security funchon and the ongoing prograimime of
enhancements made in response to current geopolitical events, including heightened attacks
from Russia.

O Supervised the 2022/23 ICARA process undertaken inn the year, including the development
of hanmn scenarios and stress tests, and reporting to the Board the level of capital and Gquidity
rasources required.

O S Reviewed the assessment of the continued impact of the Russian invasion of Ukraine on global
markets, the economic environments, and the outcormne of continuous monitoring and review
carried out as part of the Centralised Investment Process.

Key priorities for the Committee in the coming vear continue to include ensuring business model resilience in the currerit
challenging geopolitical and economic environment, maintaining a sustained focus on investiment and suitability risks, along
with further enhancements to the operational resilience. Consumer Duty, TCFD and third-party oversight frameworks, and
embedding the new operaling model.

Thus report. Inits entirety, has been approved by the Commiittee and the Board of Directors on its behal{ by:

Robert Burgess

Risk and Compliance Committee Chair
13 September 2023

Annual Report and Accounts 2023 Brooks Macdonald Group plc 1us



Report of the Directors

The Directors present herewith their Annual Report,
together with the audited Financial statements of the
Group for the year ended 30 June 2023.

Principal activifies and business review

Brooks Macdonald specialises in providing investment
management services in the UK and internationally. The
Company is a public limited company whose shares are
traded on the Alternative Investrment Market CAIM7) of the
London Stock Exchange. A review of the business, together
with its strategic outlook and future developmernts is set out in
the Strategic report on pages 810 72, which is incorporated by
reference in this Report.

Section 172, employee and other
stakeholder engagement

When making decisions and setting the Company's strategy,
the Directors of Brooks Macdonald consider the long-term
interests of the Group. In doing so, they weigh the competing
interests of the Company’s stakeholders and the effect their
decision may have on the Company's reputation Further
information on how the Company considers the interests

of its stakeholders can be found on pages 50 to 53 and rmore
details of how the Company seeks to limit its impact on the
environment are provided in: the Corporate responsibility
report starting or page 62.

Resuilts and dividends

The Group's statutory profit before taxation for the year
ended 30 June 2023 was £22.239000(FY 22: £25546,000)
and the statutory profit after taxation was £18149000 (FY22:
£23411.000).

The Directors recommend a final dividend of 470p (FY22:
450p) per share subject to approval by the shareholders at the
AGM on 26 October 2023, Once approved, this will be paid on
3 November 2023 to shareholders on the Company's register
at close of business on 22 September 2023 An interim
dividend of 28 0p (FY 21: 26 Op) per share was paid on

6 April 2023, This results in total dividends for the year

ended 30 June 2023 of 75p (FY22: 710p) per share,
representing a total estimated distribution to shareholders of
£7448000(FY22: £7031000;.

Share capital

Details of the Company’s authorised and tssued share
capital, and movements thereof, are set cutin Note 28 of

the Consolidated financial statements. The Company has

nio preference shares in issue and has one class of ordinary
shares, which carry noright to fixed income. There areno
specific restrictions on the size of a holding nor on the transfer
of shares, which are both governed by the general provisions
of the Articles of Association and prevailing legislation. The
Directors are not aware of any agreements between hoiders
of the Company’s shares that may result in restrictions on the
transfer of securities or on votingrights.

Directors ardd their interests

The Directors of the Company, who were in office during the
year and up to the date of signing the Financial statements,
are listed below, together with their beneficial interests inthe
share capital of the Company.

A1 30 June At 30 June
Number of shares 2023 2022
Chairman
Alan Carruthers NiA 1450
Acting Chair
Richard Price 1450 1450
Executives
Andrew Shepherd? 51,997 45583
Ben Thorpe® N/A 21321
Lynsey Cross® MN/A -
Andrea Montague?® N/A N/A
Moa-Executves
John Linwaood 300 300
Dagmar Kershaw 840 840
Raobert Burgess 3,044 3044
James Rawlingson® 500 N/A

1 Alan Carruthers resigned as a Director of the Compary on 7 February 2023

2z Asat 30 June 2023, Andrew Shepherd held 7428 share options that had
vested but had not vet been exercised, net of tax.

1 Ben Thorpe and Lynsey Cross resigned as Directors of the Cormpany onls
January 2023

4 Andrea Montague was appointed after 30 June 2023

s James Rawlingson was appointed as Non-Executive Director on 2 March
2023 and did not have any beneficial interast in the share capital of the
Company on this date.

Details of share options heid by the Directors at the beginning

and end of the year can be found in the Remuneration

Committee report on pages 94to 11l

Emplovee shareplans

Detalils of employee share plans are outlined in Note 30 to the
Censolidated financial statements. Our Employee Sharesave
Scheme is administered by Morgan Stanley Shareworks. Qur
share-based lorng-term incentive plans are administered by
nvestec.

Employee Benefit Trust

In 2010, the Group established an Emiployee Benefit Trust
("EBT") to acquire shares in the Company to satisfy awards
made under the Groups share-based incentive schemes. JTC
Employer Selutions Trustee Limited act as the trustee of the
ERT During the year, the EBT purchased 140495 shares and
sold or transferred out 168668 shares.

Retirement and reappoiniment of Mhrectors
All of the Directors of the Group Board will retire at the
AGM and are eligihle to nominate themselves for election
or re-election
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Details of the Group's employment practices, and its policies
orn diversity and inclusion, are set out in the Corporate
responsibility report on pages b4 to 61

The Group did not make any paolitical donations during the
year (FY22: £nil}.

The Company maintains appropriate insurance cover
mraespect of litgation against Directors and Officers. The
Company has granted indemnities to all of its Directors on
terms consistent with the appiicable statutory provisicns.
Accordingly, qualifying third-party indemnity provisions, as
defined by Section 234 of the Companies Act 2006, were i
place during the financial year and remain in force at the date
of this Report.

The Directors confirm that they have carried out a robust
assessmertt of the emerging and principal risks facing Brooks
Macdonald. including those that could threaten the Group's
business model, future performance, solvency or liquidity.
The Beard considers that the information it receives enables
it to review the effectiveness of the Group’s internal corrirols
in accordance with the FRC's Guidance or: Risk Managemernt,
Internal Corntrol and Related Financial and Business
Reporting Details on how the Board monitors the Group's
risk managerment anid internal controls are contained in the
Risk management and pnncipal risks secticn of the Strategic
report, starting on page 42.

Asat 30 June 2023 the Company's largest shareholders were
asfollows:

3101839 18.51%

Lionirust Asset Management

Octopus Investments 2644562 1613%
Gresham House Asset

Managerment L174.281 716%
Brooks Macdonald Asset

Managemert 883615 5.39%
Invesco 846644 516%
Amati Glohal Investors 780391 476%
Canaccord Genuity Wealth

Management 735961 449%
Chelverton Asset Management 683000 416%
Charles Stanley 620523 378%
Brooks Macdonald Employvee

Benefit Trust 552,633 337%

Corporate governance Financial statements

Details of the Group's financiai risk management objectives
and policies are set out in Note 31 to the Consolidated financial
statements.

Details of events after the reporting date are set out in Note 36
to the Consolidated financial statemerts.

The Audit Committee has recommended to the Board that the
incumbent auditors, PricewaterhouseCocpers LLE CPw(C™),
are reappointed for a further term. PwC have expressed their
willingness to continue in office as the Group's appointed
auditors and a resolution to reappoint thern will be proposed
at the forthcoming AGM.

Each of the Directors in office at the date of the signing of

this report confirms that, so far as they are aware, there s no
relevarit audit information of which the Groups auditors are
unaware. Fach Director has taken all reasonable steps that they
ought to have taken as a Director in order to make themself
aware of any relevant audit information and to establish that
the Groups auditors are aware of that informatocn.

o

The Group's business activities, performarnce and positon,
together with the nsks it faces and the factors likely to affect its
future development are set out i the Strategic report.

In1 view of the market volatility and economic uncertainty
experienced during the financial year, the Directors reviewed
the Group financial forecasts prepared by management.
These covered the Group's expecied future profitability,
dividend policy and capital and liquidity projectaons,
inchuding stressed scenarios, such as a prolonged market
downtum, Management's mitigating actions, should these
scenarios unvell, were also assessed by the Directors.

Asnoted in the Vigbility statement on page 48, the Directors
have considered the Group’s prospects for a period exceeding
12 months from the date the Financial statementis are
approved, and have concluded that the Group has adequate
financial resources over that period and, accordingly, are
satisfled that the goihg concermn basis for the preparation of
these Financial staterments is appropriate.

The 2023 AGM will be held on 26 Octeber 2023 at 21 Lombard
Street, London EC3V 9AH. The notice of the meeting, together
with details of the resolutions proposed and explanatery
notes, are enciosed with this Report and cantalsobe found on
the Group's website Full details of the meeting arrangements
are given in the AGM Notice of Meeting.

By order of the Board of Directors

P

Phil Naylor
Company Secretary

13 September 2023
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Statement of

Directors responsibilities

The Directors are responsible for preparing the Annual Report
and Accounts and the Financial statements i accordance
with applicabie law and regulation.

Company law requires the Directors to prepare financial
statements for each financial year. Under that law, the
Directors have prepared the Group and the parent Company
Financial statements in accordance with UK-adopted
international accounting standards

Under company law, directors must not approve the Financial
statements unless they are satisfied that they give a true

and fair view of the state of affairs of the Group and parent
Company and of the profit or loss of the Group for that pericd.
In preparing the Financial statements, the Directors are
required to:

»  select suitable accounting policies and then apply them
consistently:

> state whether applicable UK-adopted intemational
accountig standards have been followed, subject to
any material departures disclosad and explained in the
Financial statements;

> make judgements and accounting estimates that are
reasonable and prudent; and

s prepare the Financial statements on a going concerm basis
unless it 1s inappropriate to presume that the Groug and
parent Company will continue in business.

The Directors are responsible for safeguarding the assets
of the Group and parent Company and hence for taking
reasonable steps for the prevention and detection of fraud
and other irregularities.

The Directors are also responsible for keeping adequate
accounting reccrds that are sufficient to show and explain
the Group's and parent Company's transactions and disclose
with reascnable accuracy at any time the financial position of
the Group and parent Company and enable thern to ensure
that the Financial statements comply with the Companies
Act 2006.

The Directors are responsible for the maintenance and
integrity of the parent Company's website Legislation
in the United Kingdom governing the preparation and
dissemination of financial statements may differ from
legislation in other junsdictions

The Directors consider that the Annual Report and Accounts,
taken as a whole, is fair, balanced and understandable and
provides the inforrnation necessary for shareholders tc assess
the Group’s and parent Company’s pasition and performance,
business model and strategy.

In the case of each Director in office at the date the Report of
the Directors is approved:

so far as the Director is aware, there is norelevant audit
information of which the Groups and parent Company’s
auditors are unawaie; and

> they have taken all the steps that they ought to have taken
as a director to make themselves aware of any relevart
audit nformation and to establish that the Group's and
parerit Company's auditors are aware of that information.

The Statement of Directors responsibilities hasbeen
approved by the Board of Directors and signed on iis
behalfby:

Andrew Shepherd
CEO
13 September 2023
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Independent auditors report to the
members of Brooks Macdonald Group plc

In our opiniory, Brooks Macdonald Group plc's group financal
staterments and company financial statements (the financial
staterments”:

y  glvea true and fair view of the state of the group’s and of
the company's affairs as at 30 June 2023 and of the groups
profit and the group’s and company’s cash flows for the
vear then ended:

> have been properly prepated in accordance with UK
adopted international accounting standards; and

»  have beer prepared in accordance with the requirements
of the Companies Act 2006,

‘We have audited the financial statements, included within
the Annuai Report and Accounts (the *Annual Report”), which
comprise: the Consclidated staternent of financial position
and Compary statemerit of financial position as at 30 June
2023, the Consolidated statement of comprehensive income.
the Consolidated staterment of cash flows and Comparny
statement of cash flows, the Consolidated statement of
changes 1N equity and the Company statement of changes in
equity for the vear then ended; and the notes to the financial
statements, which include a description of the significant
accournting policies.

We conducted our audit in accardance with Intermational
Standards on Auditing (UK} CISAs (UK)) and applicable law.
Cur responsibiliies under ISAs (UK) are further described
in the Auditors respensibilities for the audit of the financial
statements section of our report. We believe that the audit
evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Independence

We remained independent of the group in accordance with
the ethical requirernents that are relevant to our audit of

the financial statements 1n the UK, which includes the FRC's
Ethical Standard as applicable to other iisted entities of public
mterest, and we have fulfilled our other ethical responsibilities
n accordance with these requirements.

To the best of our knowledge and beliet, we declare that non-
audit services prohibited by the FRC's Ethical Standard were
not provided.

Cther than those disclosed in Note 7 we have provided
no non-audit services to the company or its controlled
undertakings in the period under audit.

Qverview

Audit scope

»  The scope of our audit and the nature, timing and extent
of audit procedures performed were determined based
on our rigsk assessment. The group comprised 18 legal
aentiies across the UK and Channel Islands during the
reporting period. We conducted audit testing over 9legal
entities. including 2 entities in the Channel Islands Taken
tagether, our audit work accounted for more than 95% of
gIOUp Ievenues.

Key audit matters
»  Recognition of investment management fees (group)

»  Impainmett of investment in subsidiaries (parent)

Materiality
> Overall group materiality: £1100000{FY22: £1400000)
based on 5% of profit before tax.

» - Overall company materiality: £1,200000 FYZ22:
£1.087000) based on 1% of net assets.

» Performance materiality: £825000 (FY22: £1050.000)
(group; and £300000 (FY22. £815000) (company).

The scope of our audit

As part of designing our audit, we determined matenality
and assessed the risks of matenal misstatement in the
financial staternents.

Key audit matters

Key audit matters are those matters that, in the auditors’
professional judgement. were of most significance inthe
audit of the financial statements of the current period and
include the most significant assessed risks of material
misstatemment (whether or not due to fraud) identified by

the auditars, including those which had the greatest effect on:
the overall audit strategy; the allocation of resources in the
aucht; and directing the efforts of the engagement team.
These matters, and any comrments we make on the results of
our procedures thereon, were addressed in the context of our
audit of the financial statements as a whole, and in forming
our opinlon therecn, and we do not provide a separate
opirdion on these matters

Thisis not a complete list of all risks identified by cur audit
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The key audit matters below are consistent with last year.
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Investment management fees are generated by Brooks
Macdonald Asset Management Limited (BMAMand
Brooks Macdeonald Asset Management (international)
Limited ('BMI") and are set oul in Note 4 to the {inancial
statermments. Investment management fees of £78m represent
approximately 62% of the group's £124m total revenue.
Recognition of investment management fees is a key audit
matter due toits size and the significant audit effort involved
intesting this revenue stream. Investment management

fees are calculated by applying each client’s feerate to

their funds under management (Tul™) The calculation is
largely automated, however there are a number of inherent
risks including the manual input of fee rates from client
contracts and the existence and valuation of funds under
management, which could result in errors.

Impairment of investment in subsidiaries (parent)

The Parent company holds investment in subsidiaries of
Elllm which is set out irn Note 41 of the company financial
statements The impaiiment assessment of the investment
insubsidiaries balance is a Key audit matter due to the
magnitude of the balance in the context of the net assets

of the company. Management performed an impairment
assessment where judgement is required to be applied in
considenng whether an impairment trigger has cccurred
utilising a nurmber of assumptions, such as forecast cash
flows, discount rates and long-term growth rates.

We performed the {ollowing procedures in relation to
investment management fees:

»  Weunderstood and evaluated the design and
implementation of key controls, including relevant
Information Technology (117} controls, i place around the
nvestment management {ee process;

»  For quarter ends, we reperformed the reconciliations of
client cash and stockholding positions to external custedy
and bank confinmations and obtained evidence for any
differences on a sample basis;

> Weagreed, on a sample basis, fee rates to client contracts;

»  Wetested the valuation for a sample of investment
positions by agreeing the prices used to calculate FuM to
independent market prices, and

> Wetested the accuracy of investmernt management fees,
by performing a recalculation of fees on a sample basis

Based on the audit precedures performed and evidence
obtained. our testing did not identify any evidence of material
misstaternent.

We performed the following procedures mn relaticn to the

impairment of investment in subsidiaries on a sample basis:

> Obtained and assessed managerment's impairment
assessment;

»  Assessed the forecast cash flows generated by the
company's subsidiaries; and

> Assessed the appropriateness of the discount rates and
long-term growth rate assumptions applied.

Based on the audit procedures performed and evidence
obtained, our testing did not identify any evidence of material
misstatement.

How we tailored the audit scope

‘We tailored the scope of our audit to ensure that we performed
anough work to be able to give an opinion on the financial
statements as a whole, taking into account the structure of

the group and the company. the accouniing processes and
controls, and the industry in which they operate.

The group comprised 18 legal entities across the UK and
Channel Islands during the reportng period. We conducted
audit testing over 9 legal entities, including 2 entiies in the
Channel Islands, one of which is audited by PwC Channel
Islands under our instruction and oversight. Acress these legal
entities, 4 were considered financially significant due to their
contribution to the group's and company’s resuits, and were
subject to an audit of their cormnplete financialinformation.

A further 3legal entities were scoped in due to a statutory
audit being performed over their financial information
therefore this was leveraged for group coverage We
performed audit testing on specific FSLIs for two more legal
entifies on judgemental risk based criteria. Together with

the audit procedures performed at the group level on the
consolidation, cur audit work gave us the evidence we needed
for our opinion on the financial staterments as a whole.

A significant proporton of the group's trading, operational
and financial processes are based in the UK resuldng inthe
majornty of the audit procedures being performed by the
group audit team in the UK. The group audit team issued
instructions to PwC Channel Islands for the legal entty,
Brooks Macdonald International Fund Management Lunited
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(BMIFML), because that entity's rading, operational and
financial processes are based in the Channel Islands We
received interfirm reporting from PwC Channel Islands with
respect to thelr audit of BMIFML and performed appropnate
oversight of their audit work,

The impact of climate risk on our audit

In planning our audit, we made enquiries with management
tounderstand the extent of the potential impact of climate
change risk on the financial statements. Management
concluded that there was no matenal impact on the financial
staterments. Our evaiuation of this conclusion included
challenging key judgements and estimates in areas wihere
we considered that there was greatest potental for cimate
changeimpact.

This included evaluating the long-term thireats posed
by climate change to some of the Group's key operating
territories and the impact this may have on the risk of
impairment of the related Goodwill balance.

Materiality

The scope of our audit was influenced by our application

of materiality, We set certain quantitative thresholds for
materiality These, together with qualitative considerations,
halped us to determine the scope of our audit and the nature,
timing and extent of cur audit procedures on the individual
financial statement line items and disclosures and in
evaluating the effect of misstatements, both individually and
in aggregaie on the financial statements as awhole.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

# 4’33-3&

£1100,000 (FY22: £1400000)

e s

..Vasa»e,‘ FEHEE (o
£1,200000(FY22: £1.087000).

How wedeterminedit 5% of profit before tax 1% of net assets
Rationale for The most appropriate benchmark for Abenchmark of net assets has been used as the
benchmark applied group materiality is profit before tax comparny's primary purpaose is (e act as a holding

on the basis that the group is primarily
measured onits financial performance

via its consclidated statement of
comprehensive income.

company with mvestments in the groups subsidianes,
not to generate operating profits and therefore a profit

based measure was not considered appropriate. 1% of

netassets was the benchmark used in the prior year.

For each component in the scope of our group audit, we
allocated a materiality that is less than our overall group
materiality. The range of materiality allocated across
components was betwean £9,299 and £1,045,000. Certain
components were atidited to a local statutory audit
materiality that was also less than our overall

group materiatity.

We use performance materiality te reduce to an appropriately
low level the probability that the aggregate of uncorrected
and undetected misstatements exceeds overall materiality
Specifically, we use performance materiality in determining
the scope of our audit and the nature and extent of our testing
of account balances, classes of transactions and disclosures,
for example in determining sample sizes. Our performance
materiality was 75% (FY22. 75%) of overall mateniality.
arnounting to £825000(FY22. £1.05000Q) for the group
financial statements and £900.000 (FY22. £815,000) for the
company financial statements

Inn determirung the performance materiality, we considerad
anurnber of factors - the history of misstaterments, risk
assessment and aggregation risk and the effectiveness of
controls -and concluded that an arnount at the lower end of
our normal range was appropriate.

We agreed with those charged with governance that we
would report to them misstaternents identified during
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our audit above £85000 {(group audit) (FY22: £65,000)
and £60,000 (company audin) (FY22: £54,000) as well as
misstatements below those amounts that, iIn cur view,
warranted reporting for qualitative reasons.

Cur evahuation of the directors’ assessment of the group’s and
the company’s ability to continue to adopt the going concem
hasis of accountng included:

> Obtaining the Directors annual going concern assessiment
and challenging the rationale for assumptions including
review of management’s stress testing and scenario
analyses using our knowledge of the business.

> Assessing management’s forecasts for 12 months from the
point of signing the June 2023 year end audit opinion to
determine the adeciuacy of the going concern basis.

> Performing an assessment over the vanances between
PY budget and CY actuals in order to conclude over
management’s ability te prepare forecasts,

»  Reviewing the Group’s latest Internal Capital Adequacy
and Risk Assessment (TCARA" document including
the financial forecasts and varicus stress test scenarios
contained within.

v Performung additional sensitivity tests over the stress test
scenarios outiined within the ICARA
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» - Reviewing the company’s minimum capital requirements
and regulatory capital requirements and assessing the net
assets of the company against them.

»  Reviewing and challenging the MTP whuch forms the basis
of badung and profilabiity [orecasts.

Rased on the work we have performed, we have not identified
any material uncertainties relating to events or conditions
that, individually or collectively, may cast significant doubt on
the group's and the company’s ability o continue as a going
concern: for a pericd of at least twelve months from when the
financial statements are authorised for issue.

inauditing the financial statements, we have concluded that
the direclois use of Bre golng concern basis of decournling n
the preparation of the financial stalements1s appropriate.

However, because not all future evants or conditions canbe
predicted, this conclusion is 1ot a guarantee as (o the groups
and the company’s ability to continue as a golng concermn.

Inrelation to the directors reporting on how they have
apptied the UK Corporate Governance Code, we have nothing
material o add or draw attention to in relation to the directors
statement in the financial staternents ahout whether the
directors considered it appropriate to adopt the going concern
basis of accournting,

Qur respaonsihilities and the responsibilities of the directors
with respect to going conceam are described in the relevant
sections of this report.

H . . , ‘ 2

The cother information cormprises all of the information in the
Annual Report other than the financial statements and our
auditors report thereon. The directors are responstble for the
other information. Cur opinion on the financial statements
does not cover the other information and, accordingly, we do
not express an audit opinion or. €Xcept to the extent otherwise
explicitly stated in this report, any form of assurance thereon

In connection with our audit of the financial statements.
our responsibility is to read the other information and,

in doing so. censider whether the other information is
materially inconsistent with the financial staternents or our
knowledge obtained in the audit, or otherwise appears to
be materially misstated. If we identify an apparent material
inconsistency or material misstaternent, we are required to
perform procedures to conclude whether there is a material
misstaterment of the financial staternents or a rmatenal
misstatement of the other information. If based on the work
we have performed, we conclude that there is a material
musstatement of this other information, we are requured to
report that fact. We have nothing to report based on these
responsibilities.

With respect to the Strategic report and Report of the
Directors, we also considered whether the disclosures
required by the UK Caompanies Act 2006 have been included.

Strategic report Corporate governance Financial staterments

Based on our work undertaken in the course of the audlit,
the Companies Act 2006 reguires us also to repott certain
opinicns and matters as described below

Strategic report and Report of the Directors

I aur opinicrn, based on the work undertakern irn the course
of the audit, the information given in the Strategic report
and Report ¢f the Directors for the year ended 36 June 2023
15 consistent with the financial staterments and has been
prepared in accordance with apphcable legal requirements.

In light of the knowledge and understanding of the group and
company and their environment obtained in the course of the
audit, we did not identify any material misstaternents in the
Strategic report and Report of the Directors.

[SAs (URK) require us toreview the directors' staterments in
relation to going concerr, longer-term viability and that part of
the corporate governance staternert relating to the company's
compliance with the provisions of the UK Corporate
Governance Code, which the Listing Rules of the Financial
Conduct Authority specify for review by auditors of prermiwum
listed companies. Our additionai responsibilities with respect
to the corporate governarnce statement as other information
are described in the Reporting on other information sectton of
thisreport.

Based on the work undertaken as part of our audit, we

have concluded that each of the following elements of

the corporate governance statement, included within the
corporate governance section is materially consistent with
the financial statements and our knowledge obtained during
the aucht, and we have nothing material to add or draw
attention to inrelation to:

> The directors confirmation that they have carried ouit a
robust assessment of the emerging and principal risks;

> The disclosures in the Annual Report that describe those
principal risks, what procedures are in place to identufy
emerging risks and an explanation of how these are beirg
managed or mitigated:

»  Thedirectors statement in the financial statements about
whether they considered it appropriate 1o adopt the going
concern basis of accounting in preparing them, and their
identificatton of any material uncertainties to the group’s
and company’s ability to continue to do so over & period
of at least twelve months from the date of approval of the
financial statements:

> Thedirectors explanation as to their assessment of
the group's and company’s ptospects, the period this
assessment covers and why the period is appropriate; and
»  Thedirectors statement as tc whether they have a
reasonable expectation that the company willbe able
tocontinue in operaticn and meet its abilides as they
fail due aver the period of its assessment, including any
related disclosures drawing attention Lo any necessary
qualifications or assumptions
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Independent
AuditOI’S’ l’epOl’t continued

Our review of the directors’ statement regarding the
{onger-term viability of the group and company was
substantiaily less in scope than an audit and only consisted
of making inquines and considering the directors process
supporting thelir statement checking that the statement isin
alignment with the relevant provisions of the UK Corporate
Governance Code; and considering whether the statement is
consistent with the financial statements and our knowledge
and understanding of the group and company and their
environment obtained in the course of the audit.

In addition, based on the work undertaken as part of our audit.
we have concluded that each of the following elements of the
corporate governance statement is materially consistent with
the financial staterments and our knowledge obtained during
the audit:

> Thedirectors statement that they consider the
Arnnual Report, taken as a whole, is fair, balanced and
understandable, and provides the information necessary
for the members o assess the group's and company's
position, performance, business model and strategy:

> Thesectionof the Annual Report that describesthe
review of effectiveness of risk management and intermal
control systems; and

> Thesection of the Annual Report describing the work of
the audit committee.

We havenothing to repott in respect of our responsibility to
report when the directors statement relating to the companv’s
compliance with the Code does not properly disclose a
departure from a relevart provision of the Code specified
under the Listing Rules for review by the auditors.

»
oo

Responsibilities of the directors for the

financial statements

As explained more fully in the Statement of Directors’
responsibiliies, the directors are responsible for the
preparation of the financial statements i1 accordance with
the applicable framework and for being satisfied that they give
a true and fair view. The directors are also responsible for such
internal control as they deterrmine is necessary to enable the

preparation of financial statements that are free from matenal
misstaterrient, whether due to fraud or errer.

In preparing the financial statements. the directors are
responsible for assessing the groups and the company's
ability to continue as a going concern, disclosing, as
apphcable, matters related to going concern and using the
going concern basis of accounting unless the directors either
intend to liquidate the group or the ccmpany or to cease
operations, or have norealistc alternative buttodo so

124

Auditors’ responsibilities for the audit of the
financial statements

Our objectives are to obtain reasonable assurance about
whether the financial statements as a whole are free from
material misstatement. whether due to fraud or error,

and toissue an auditors report that includes our opinion.
Reasonable assurance is a high level of assurance, butis
not a guararitee that an audit conducted maccordance
with [SAs (UK) will always detect a material misstaternent
when it exists. Misstatements can arise from fraud or

error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
financial statemerts.

Irregularities, including fraud, are instances of
non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined
above, (o detect material misstaternents in respect of
irregularities, including fraud. The extent to which our
procedures are capable of detecting irregularities.
including fraud, is detailed below.

Based on our understanding of the group and industry,

we identfied that the principal risks of non-compliance

with laws and regulations related tobreaches of the UK
regulatory principles, such as those governed by the Financial
Conduct Authority, and we considered the extent tc which
non-compliance might have a material effect on the financial
statements. We alsc considered those laws and regulations
that have a direct impact on the financial statements such

as the Companies Act 2006. We evaluated management's
incentives and opportunities for fraudulent manipulation

of the financial statements (including the risk of overnde of
controis). and determined that the principal risks were related
torisk of fraud in revenue recognition through the posting of
inappropriate journal entries. The group engagement team
shared this risk assessment with the component auditors

so that they could include appropriate audit procedures

in response to such risks in their work. Audit procedures
performed by the group engagement team and/or componernt
auditors inchuded:

»  Identifying and testiing jouumnal entries, in particular
any journal entries posted with: unusual accournt
combinations: entries posted containing unusual account
descriptions and eniries posted with unusual amounts,
where any such journals were identified:

> Reviewing relevant board minutes:

> Desigriing audit procedures to incorporate
unpredictability around the natire, tirrung or extent of
OUr testing;

»  Engquiries with managermentt, risk, complhance and legal,
including considerahon of known or suspected instances
of non-compliance with laws and regulations and
fraud; and

> Assessing methods, significant asswmptions and

data used by management in making significant
accounting estimates,
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Introdiction Strategic report

There aie nherent hmitations in the audit procedures
described above, We are loss likely to bocame aware of
instances of nor-compliance with laws and regudations that
are not closely refated Lo ovants and tlansachions reflocted
inthes financml etalermente, Aso tharick of net detocting a
material misstatement due to llaud is higher than thorisk of
not detecting ona resulting from error, as fraud may involve
celibetate concealment by, for exarmple, foigar y or intentional
musrepresentations, or through colusion.

Our audit testing might nelude testing complkete popuialions
of cortain transachions and balances, hossibly using data
audtiting lochniques. Howevel, it typicatly involves solocting
alimited number of Hems for testing, rather thantesting
complete populations. We will often seek to targe! particular
ilems for lesting hascd ontheir size orrisk characteristics. In
other cases, we will use audit sampling Lo enable us to draw
aconchisinnabhout the population from which the samytons
selectecd

Afurther descrniption of our responsibilities tor the audit of the
fnancial statoments s Iocated on the FRCS wabsile at www,
freorguk/audilorsiesponsibilitios Thisdescription forms patt
of our audilors repor

Use of this report

I'his report, nmcluchng Lhe opinions, has been prepared for and

onty [or the company s maembers as a body inaccordance

witl1 Chapter 3of Paj 1o of the Caompantes Act 2006 and for

no other purpose We do not n giving these opinions, accaept

or assurne responsihility forany olher purpose or to any othey

persontowhom thisteport isshown o into whose hands it

MY COMNE save where expressly agreed by our prior consent

HrwrLLg.

Othay recpuired rapoitmg

Companies Act 2006 exceptionreporting

Unicder the Companies Act 2006 we are reqiibed toroport Lo

yolLLIn our opinion.

> wie have nol obtamaord all the infor mation and
explanalions we require for our audhb or

» o adequate accountig records have nol becrt kept by the
company, or rellns adecuake fon o aucdt have not been
tecelved from branches nol visiteod by us: or

» certain disclosures of directors  emuneration specitied by
law are et macde; or

s e cnpany imancial statements ate not i asreeinend
wilh the accotting records and reluirns

W have no cxeeptionstorepart atisiig omthis

reapansility

o

/.TG/-Q =3 e

Jeremy Jensen

(Seniod Statulory Auchtor o anddon

ehall ot Prcewaterhose Coopers P
Chartesed Acoonnlants anck Stalulory Auditons
1orcdon

13 Seploimber 2023
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Consolidated statement of
comprehensive income

For the year ended 30 June 2023

2023 2022
Note E£'000 £000
Revenue 4 123,777 122,210
Administrative costs 5 (102,207 (85.288)
Gross profit 21,570 26,922
Other gains/(losses) -net 2] 162} (55)
Operating profit 7 21,408 26,867
Finance income 8 1127 68
Finance costs 8 {2986) 3723
Other non-operating incerme 10 - 2983
Profit before tax 22,239 29546
Taxation 9 4,000} {6135
Profit for the year attrvibutable to equity holders of the Company 18,149 23411
Other comprehensive income - -
Total comprehensive income for the year 18,149 23411
Eamings per share
Basic 12 14.7p 1490p
Diluted 12 112 6p 1d444p

The accompartying notes on pages 132 0 169 form an integral part of the Consolidated financial staterments.
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Consolidated statement of
financial position

Asal 30 Jurw 2023

30 June 2023 30 June 2022

Note £000 £000
Assets
Non-current assets
Intangible ussels 14 100,582 85,887
Property, plant and equipment 15 2123 2202
Right-of-use assets 16 4,329 4971
Financial assets at fair value through other comnprehensive income 17 500 500
Total non-current assets 107,534 93560
Current assets
Financial assets at fair value through profit or loss 18 825 784
Trade and other receivables 20 33542 30473
Cash and cash equivalents 2 83,355 61,328
Total current assets 87,722 92,585
Total assets 195,256 186145
tiabilfties
Norn-current jiahiiities
Lease habilities 22 (3181) 4075)
Provisions 23 322) (326)
Net deferred rax liabilities 19 (6,033 {4957
Other non-Current liabilities 26 (783 (570)
Total non-Current liabilities Q0319 (2928}
Current liabilities
Lease habilities 22 (1.560) (19523
Provisions 23 Lo (8193
Detferred contingent consideration 24 1.467) 327)
Trade and other payables 25 {22521 (23860
Current tax liabilities (645) (833}
Total current liabilities (27,593} (27792)
Net assets 157,344 148425
Rauity
Share capital 28 164 162
Share premilum account 28 81,830 79141
Otherreserves 24 9112 9962
Retained earmnings 48 66,238 59160
Total equity 157,344 148425

1 The Group has reclassified the deferred tax balances to offset deferred tax assefs and babilities and present net deterred tax balances by Junisdichon to ensure
consistent repurting with the current pened. In the prior vear, the reported deferred tax asset was £3 002,000, which has been netted off n the deferred fax
habilbesbalanca

The Consolidated financial statements on pages 128 to 169 were approved by the Board of Directors and authorised for1ssue on
13 September 2023, and signed on their behalf by

Andrew Shepherd - Andrea Montague
CEO Chief Financial Officerer d}qﬂ q mm(jq&u(z

Company registration rnumber: 4402058
The accompanying notes on pages 132 tc 165 form an integral part of the Consclidated financial statements,
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Consolidated statement of

changesin equity

For the vear ended 30 June 2023

Shate
premiunn Other Retained Total
Share capital account reserves earnings equity
Note £000 £000 £000 £000 £000
Balance at 1 July 2021 161 78,703 8467 46672 134003
Comprehensive fricome
Profit for the year - - - 23411 23411
Other comprehensive income - - - - -
Total comprehensive incote - - 23411 23411
Transactons with owners
[ssue of ordinary shares 28 1 438 . - 439
Shara-based payments - 2779 - 2779
Share options exercised - - (24949 2494 -
Purchase of own shares by Employee Benefit
Trust - - - 3100 3100
Tax on share options - - 1210 - 1210
Dividends paid ~ 13 - - - 10317 102317)
Total transactions with owners ] 438 1495 (10.923) (8.989)
Balance at 30 June 2022 162 79,141 8,962 59160 148425
Comprehensive income
Profit for the vear - 18149 18,149
Other comprehensive income - - - -
Total comprahensive income - - - 18,149 18149
TransacHons with owners
Issue of ordinary shares 28 2 2689 - - 2691
Share-based payments - - 2686 - 2686
Share options exercised - - (320D 3201 -
Purchase of own shares by Employee Benefit
Truast - - - (2.850) (2,850)
Tax on share options - - (335) - (3357
Dividends paid 12 - - - (1L422) 1L.422)
Total ransactions with owners 2 2688 (850} Mo7h (8.230)
Balance at 30 June 2023 164 81,830 uz2 66.238 157,344

The accompanying notes on pages 132 1o 169 form an integral part of the Consolidated financial staternents.
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Consolidated statement of

cash flows

For the vear ended 30 June 2023

2023 2022
Note £000 £E000
Cash flows from operating activities
Cash generated from operations 27 30,093 32,826
Curpotauon 1ax pad 5134 (5269
Tax refund 10 - 2983
Net cash geherated from operating activities 24,959 30540
Cash flows lrom Investing activities
Purchase of computer software 14 (2,954) (2912)
Purchase of property, plant and equipment 15 {745) (289)
Purchase of financial assets at fair value through profit or loss jia) 30) 215
Consideration paid 11 5,10 -
Defenved contingent consideration paid 24 (334 (6000)
Interest received 8 1127 68
Net cash used in investing activities (18,047) (2.348)
Cash Hows fyom financing activities
Proceeds of issue of shares 28 1691 439
Paymment of lease liabilities 22 (2.304) (1,785)
Purchase of own shares by Employee Benefit Trust 28 (2,850) (3100)
Dividends paid to shareholders 13 11422) (10,317}
Net cash used in Hnancing activities (14,885) (14,763)
Net (decrease)/increase in cash and cash equivalents (7,973) 6429
Cash and cash equivalents at beginuting of year 61,328 54,899
Cash and cash equivalents at end of yvear 21 53,355 651,328

The accompanying notes on pages 132 to 169 form an integral part of the Consolidated fimancial statements.
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Notes to the consolidated financial
statements

For the ye=ar ended 30 june 2023

1. General infermation

Brooks Macdonald Group plc ('the Company ™) 1s the Parent Company of a group of companies ('the Group”), which offers a
rarnge of investiment management services to private high net worth individuals, pension funds, institutions, chariies and
trusts. The Group also provides financial pianning as well as international investment management, and acts as fund manager
to arange of onishore and international funds.

The Company is a public imited company by shares, incorperated and domiciled in the United Kingdom under the Companies
Act 2006 and listed on AIM. The address of its registered office is 21 Lombard Street. London, EC3V SAH, England.

2. Principal accounting policies
The general accounting policles applied in the preparation of these Financlal statements are set out below. These policies have
been applied consistently to all years presented, uniess otherwise stated.

a. Basis of preparation

The Group's Consolidated financial statements for the year ended 30 June 2023 have been prepared in accordance with
UK-adopted International Accounting Standards (TAS") and witli the requirements of the Companies Act 2006 asapplicable

1o companies reporting under those standards. These Consolidated financial statements have been prepared on a historical
cost basis, except for the revaiuation of financial assets at [air vaiue through other comprehensive income, financal assets and
financial liabilities at fair vaiue through profit or toss, and deferred contingent consideration such that they are measured at their
fair value

Atthetime of approving the Financial staternernts, the Directors have a reasonable expectation that the Company and the Group
have adequate resources to continue in operational existence for the foreseeable future. Accordingly they continue to adopt the
going concern basis in preparing the Financial statements. For further details on the Group's going concern assessinerny, see the
Viability statement o page 48 and Audit Comiriittee report on pages 86 to 89 There have been no post balance sheeteverits
that have materially impacted the Group's liquidity headroom anid going concern assessment.

b. Basis of consolidation

The Group's Financial statements are a consolidation of the financial statements of the Company and its subsidiaries.

The underlying financial staterments of the subsidiaries are prepared for the sarne reporting period as the Company, using
consistent accounting policies. Subsidiaries and structured entities are all entities controlled by the Company, deemed to exist
where the Company is exposed to, or has rights to, variable returms from its involvernent with the entity and has the ability to
affect those retums through its power over the entity The financial statements of the subsidiaries are included from the date on
which control is transferred to the Group to the date that control ceases.

Allintercompany transactons and balances between Group companies are eliminated on consolidation

The Group has interests in struchred entities, with one consclidated structured entity, being the Brooks Macdonald Group

Employee Benefit Trust (Note 28) The Group has interests in other structured entities as a result of coniractual arrangements |
arising from the management of assets on behalf of its chients, but are not consolidated as the Group does not comrmit to

financially support its funds, nor guarantee for repayment of any borrowings (Note 35). The Group has disclosed all of its

subsidiary undertakings in Note 41 of the Company’s Financial statements.

c. Changes in accounting policies
The Group's accounting policies that have been applied in preparing these Financial statements are consistent with those !
disclosed in the Annual Report and Accounts for the year ended 30 June 2022, except as explained below.

New accounting standards, amendments and interpretations adepted in the year

Inthe year ended 30 June 2023, the Group did not adopt any new standards or amendments 1ssued by the Intermational i
Accounting Standards Board (TASE ) or interpretahions by the International Financial Reporting Standards [nterpretations

Committee (TFRS ™) that have had a material impact on the Consolidated financial statements.

Certain new accounting standards, amendments to accounting standards, and interpretations have been published that are not
mandatory for 30 June 2023 reporting periods and have not been earty adopted by the Group These standards, amendments
or interpretations are not expected to have a matenal impact on the Group in the current or future reporting periods or on
foreseeable future transactions.

Standard, Amendment or Interpretation Elfective date
Applying IFRS 9 Financial Instruments’ with IFRS 4 Tnsurance Contracts (amendments to IFRS 4) 1 January 2018
COVID-19-Related rent concessions bevond 30 June 2021 amendment to FRS 16) 1 April 2021
Reference to the conceptual framework (amendments to [FRS 3) 1January 2022
Property, Plant and Equipment — proceeds before intended use (amendments to IAS 16} 1January 2022
Onerous Contracts — cost of fulfilling a contract (amendmerts to [AS 373 1January 2022
Annualimprovements to IFRS Standards 2018-2020 1 January 2022
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2. Principal accounting policies continued

d. Critical accounting estimates and significant judgements

The preparabon of financial information requires the use of assumptions, estimates and judgerments about future
conditions. Use of currently available information and application of judgement are inherent in the formation of estimates.
Actual resultsin the future may differ from those reported. It this regard. the Directors believe that the accounting policies,
where Important estimations are used, relate to the measurement of intangible assets and the estirmation of the fair value of
share-based payrments.

The preparation of the Groups Consolidated financial statements includes the use of estirnates ainnd assumnptions. The
significant accounting estimates, being those with a significant risk of a material change to the carrying value of assets and
liabilities within the next year in terms of IAS 1, Presentation of Financial Staternents', are the useful econormic life estimates for
property, plant and equipment, computer software and acquired clientrelationship contracts, additionally the pre-tax discount
rate and perpetuity growth rate used to calculate the International cash-generating unit CCGLU goodwill impairment review
Note 14}

The Consolidated financial statements inchude other areas of judgerment and accountng estimates. While these areas do not
meet the definition under IAS 1 of significant accounting estimates or critical accounting judgerments, the recognition and
measurement of certain material assets and liabilities are based on assumptions and/or are subject to longer-term uncertainties.
The other areas of judgement and accounting estimates are the pre-tax discount rate and perpetuity growth rate used within the
Braemar and Cornelian CGU goodwill impairment reviews (Note 14), additionally the nputs into the Black-Scholes model used
to value the Group's equity-settled share-based payments (Note 30).

The underlying assumptions and estimates are reviewed on an ongoing basis. Revisions to accounting estirnates are recognised
inthe year in which the estimate is revised only if the revision affects both current and future periods.

Further information about key assumptions and sources of estimation uncertainty are set out below.

Intangible assets

The Group has acquired client relationiships and the associated investment management and financial advice contracts as part
of business combinations. through separate purchase or with newly employed teams of fund managers, as descnbed in Note 14,
In assessing the fair vahie of these assets, the Group has estimated their finite life based on information about the typicat length
of existing client relationships. Acquired chent relationship confracts are amortised on a straight-line basis over their esiimated
useful lives, ranging from 6 to 20 years.

Of the client relationship intangible assets held by the Group at 30 june 2023, the expected amortisaticn charge for the
year ending 30 June 2024 is £5, 808000 If the useful economic lives were to reduce by one year, the estimated charge would
increase by £2,033000.

Goodwill recognised as part of a husiness combination s reviewad annually for impairmernt, or when a change in circumstances
ndicates that it might be impaired. The recoverable amounts of CGUs are determined by value-in-use calculations, which
require the use of estimates to derive the projected future cash flows attributable to each unit. Details of the more significant
assumnptions and sensitivity anatysis are givenin Note 14,

In assessing the value of client relationships and the associated investiment management and financial advice contractsand
goodwill or gain on hargain purchase arising as part of a business combination, the Group prepares forecasts for the cash flows
acquired and discounts to a net present value. The Group uses a pre-tax discount rate, adjusting from a posttax discount rate
calculated by the Group's welghted average cost of capital ("WACC?, adjusted for any specific risks for the relevant CGU The
Group uses the capital asset pricing model CCAPM”) to estimate the WACC, which is calculated at the point of acquisition for
abusiness combination, or the relevant reporting penod date. The key inputs are the nsk-free rate, market nsk premum, the
Group's adjusted beta with reference o beta data from peer-listed companies, simall company premium and any risk-adjusted
prerniurm for the relevant CGU. See Note 14 for further details on the discount rate for the various CGUs.

Share-based payments

The Group operates various share-based payment schemes in respect of services received from certain employees. Estimating
the fair value of these share-based payrnents requires the Group to apply an appropriate valuation model and determine the
inputs to that model MNote 30). The charge to the Consolidated staternent of comprehensive income in respect of share-based
payments is calculated using assumptions about the number of eligible employees that will leave the Group and the number of
employees that will satisfy the relevant performance conditions These estimates are reviewed regularly. A decrease of 10% in
the total options would decrease the estimated share-based payment charge and the associated national insurance charge in
the Consolidated statement of comprehensive income for the vear by £591,000 and €121000, tespectively. The key mnputs into
the fair value calculations for the options granted during the year are disclosed in Note 30,
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Notes to the consolidated financial
Statemel’lts continued

For thie yvear ended 30 June 2023

2. Principal accounting policies conumued

e. Business combinations

Business combinations are accounted for using the acquisition method The cost of an acquisition is measured at the fair value
of the aggregate amount of the consideration transferred at the acquisition date, irrespective of the extent of any minority
interest Acquisition and integration-related costs are charged to the Consolidated statement of comprehensive income

when incurred.

When the Group acquires a business. it assesses the financial assets and liabilities assurned for appropriate classification and
designation i accordance with the contractual terms, economic cireurnstances and pertinent conditions at the acquisition
date. If the business combination 15 achieved in stages, the fair value of the Group's previously held equity interest is remeasured
at the acquisition date and the difference 1s credited or charged to the Consolidated statement of comprehensive income.
Identiflable assets and liabilities assumed on acquisition are recognised in the Consolidated statement of financial position at
their fair value at the date of acquisition.

Any deferred contingent consideration tobe paid by the Group to the vendor isrecognised at its fair value at the acquisition
date, in accordance with TAS 39 Subsequent changes to the fair value of deferred contingent consideration are recognised in
accordance with IFRS 9 in the Consolidated staternent of comprehensive income,

Goodwill is initially measured at cost being the excess of the consideration transferred over the acquired comparny’s net
identifiable assets and liabilities assumed. If the consideration is lower than the fair value of the net assets acquired, the
difference is recognised in full as a gain on a bargain purchase in the Consolidated statement of comprehensive mcome.

Impairment

Goodwill and other intangible assets with an indefirute life are tested annually for impairment For the purposes of impairment
testing, goodwill acquired in a business combination is allocated to each of the Group's CGUs that are expected to benefit from
the combination, irespective of whether other assets or liabilities of the acquisition are assigned to those units. The carrying
amouni of each CGU 1s compared to its recoverable amount, which s determined using a discounted future cash flow model

Where goodwill forms part of a CGU and part of the operation within that unit is disposed of, the goodwill associated with the
operation disposed of is included it the carrying amount of the operation when determning the gain or loss on disposal of the
operation. Goodwill disposed of in this circumstance is measured hased on the relative values of the operation disposed of and
the portion of the CGU retained.

f Revenue

Investment management fees

Investment management fees are earmed for the management services provided o chents. Fees are billed quarterly in arrears,
but are recogriused over the period the service is provided. Fees are calculated based on a percentage of the value of the portfoho
at the bhilling date Fees are only recognised when the fee amount can be estimatad reliably, and it is probable that the fee willbe
recetved. Arnolmts are shown net of rebates paid to significant mvestors.

Performance fees are earmed from some clients whern contractually agreed performance levels are exceeded within specified
performance measurement periods. They are only recognised, at the end of these performance periods when areliable
estimate of the fee can be made and it is virtually certain that it will be recejved.

Fund management fees

Fund management fees are earned for the management services provided to several apen-ended investimen! companies
("QEICST) Fees arebilled monthly in arrears, but are recogrused over the penod the service is provided. Fees are calculated daily
based on a percertage of the value of each fund Fees are anly recagrised when the fee amount can be estirnated reliably and it
is probable that the fee will be received. Amounts are shown net of rebates paid to significant investors.

Transactional income and foreign exchange trading
Transactional income is earmed through dealing and adimin charges levied on trades at the ime a deal is placed for a client.
Reventeis recognised at the point of the trade being placed.

Forelgn exchange trading fees are charged on client frades placed in rion-base currencies, which therefore require a foreign
currency exchange to action the trade Revenue is recognised at the point of the trade being placed.

Financiai planning

Financial planning income relates to fees for the provision of financial advice. Fees are charged to clients using an hourly rate, by
a fixed fee arrangement, or by a fund-based arrangement, whereby fees are calculated based on a percentage of the value of the
portfolio at the billing date All fees are recognised over the penod the service 1s provided. Commissions receivable apd payable
are accounted for in the period in which they are eamed
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2. Principal accounting policies continued

Interest income
[nterest incaorme is bark interest earmed on client cash deposits. Income is recognised over the period for which the depositis
held with the bank. Amounts showrn are net of any interest passed on to clients.

g.Cash and cash equivalents
Cash comprises cash in hand and call deposits held with banks. Cash equivalents comprise short-termn, highly liquid
investmernts, with a maturity of less than three nionths from the date of acquisition.

h. Share-based paymenis

The Group engages in equity-settled share-based payment transactions in respect of services received from certain employees.
The fair value of the services received is measured by reference to the fair value of the shares or share options on the grant

date. This cost is then recognised in the Consclidated statement of comprehensive income over the vesting period, with a
cortespornding credil Lo eqguily.

The fair value of the options granted is determined using option pricing models, which take info account the exercise price of
the option. the current share price, the risk-free rate of interest, the expected volatility of the Comparny’s share price over the life
of the award and other relevant factors.

i Segmental reporting

The Group determines and presents operating segments based on the information that is provided internally to the Group
Board of Directors, which is the Group's chitef operating decision-maker.

j. Fiduciary activities

The Group commeoenly acts as trustee and in other fiduciary capacities that result in the holding or placing of assets on behalf of
individuals, trusts, retirernent benefit plans and other institutions. These assets and income arising thereon are excluded from
these Financial statements, as they are not assets of the Group.

The Group holds money on behalf of some clients in accordance with the client money rules of the Financial Conduct
Authority (FCA?. Such mornies and the corresponding lability to clients are not included within the Consolidated statement of
financial position as the Group is not beneficially entitled thereto.

k. Property, plant and equipment

All property, plant and equipment is included in the Consolidated statement of financial pesition at hustorical cost less
accumulated depreciation and impairment Costs include the original purchase cost of the asset and the costs attributable to
bringing the asset into a working condition for its intended use.

Provision is macle for depreciation to write off the cost less estimated residual value of each asset, and is charged to
adrninistrative expenses in the Consolidated statement of comprehensive income using a straight-line method, over its
expected useful life as follows:

Leasehold improvements - over the lease term

Fixtures, fittings and coffice equiprnent - five years

IT equupment - four or five years

The assets residual values and useful economic lives are reviewed and adjusted, if appropriate, at the end of each reporting

period. Gains and losses arising on disposal are determined by cotriparing the proceeds with the carrying amount. These are
inciuded in the Consolidated statement of comprehensive incorrne.

1. Intangible assets
Armortisation of intangible assets1s charged to admirustrative expenses i the Consolidated statement of comprehensive
income on a straight-line basis over the estimated useful ves of the assets (4 to 20 years).

Acquired client refationship contracts and contracts acquired with fund managers

Intangible assets are recognised whera client relationship contracts are either separately acquired or acguired with investment
managers who are ernployed by the Group. These are initially recogrused at cost, and are subsequently armnortised on a straight-
ine basis over their estimated useful economic hie. Separately acquired client relationship contracts are amortised over 6 to 20
vears and those acquired with fund managers over five years Both types of intangible asset are reviewed annually to determine
whether there exists an indicator of impairment or an indicator that the assumed useful economiic life has changed.

Computer software

Costs incurred on internally developed computer software are initially recognised at cost, and when the software 15 available for
use, the costs are amorttised on a straight-line basis over an estimated useful life of four vears. Initial research costs and planning
prior to a decision to procesd with development of software are recognised in the Consolidated statement of comprehensive
necome when incurred.
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For the vaar enrled 30 June 2023

2. Principal accounting policies contmuec

Goodwill

Goodwil] arising as part of a business combination is initially measured at cost, bemg the excess of the fair value of the
consideration transferred over the Group's interest in the net fair value of the separately identifiable assets, iabilities and
contingent liabilities of the subsidiary at the date of acquisition. In accordance with IFRS 3 Business Combinations’ goodwill is
nct amortised, but is reviewed annually for impairment and is therefore stated at cost less any provision for impairment of value.
Any impairment is recognised mmmediately in the Consolidated statement of comprehensive income and is not subsequently
reversed. Gains and losses on the disposal of an entity inciude the carrying amount of goodwill relating to the entity sold. On
acquisition, any goadwill acquired 18 allocated to CGUs for the purposes of impaumment testing. If the cost of the acquisition s
less than the fair value of the net assets of the subsidiary acquired, the difference is recognised directly in the Consolidated
statement of comprehensive income as a gain on bargain purchase.

m. Financial investiments

The Group classifies financial assets in the following categories: fawr value through profit or loss; fair value through other
comprehensive income; and amaortised cost. The classification 1s determined by management on initial recognition of the
financial asset, which depends on the purpese for which it was acquired.

Fair value through profit or loss

Financial investments are classified as fair value through profit or loss if they are either held for trading or specifically designated
in this category on initial recognition. Assets i1 this category are initially recognised at fair value and subsequently remeasured,
with gains or losses arising from changes in fair value being recogrised in the Censeclidated statement of comprehensive
income.

Financial assets at fair value through profit or loss include investments in regulated OFICs. which are managed and evaluated on
a fair value basis in line with the market value.

Fair value through other comprehensive income

Financial investments are classified as fair value through other comprehensive income if the objective of the business model

is achieved by both collecting contractual cash flows and selling financial assets and that the asset’s contractual cash flows
represents solely payment of principal and interest. Assets in this category are initially tecognised at fair value and subsequently
remeasured, with gains or losses arising from changes in fair value being recognised in other comprehensive income.

Financial assets at fair value through other comprehensive income relatesto an investment of redeermable preference shares,
which are held to collect contractual cash flows via an annual fixed preferential dividend.

Amortised cost

Financial instruments are classified as amortised cost if the asset is held to collect contractual cash flows and the asset’s
contractual cash flows represent solely payment of principal and interest.

n. Foreign currency translation

The Groups funchonal and presentational currency 15 Pound Sterling (£) Foreign currency transactions are translated using
the exchange rate prevailing at the transachon date. At the reporting date, monetary assets and liabilities that are deneminated
inforeign currencies are retransiated at the prevailing rates on that date. Foreign exchange gains and losses resulting from
settlerment of such fransactions and from the translation of period-end monetary assets and liabiities are recognised in the
Conisolidated statement of comprehensive income.

o. Retirement benefit costs
Conmbutions in respect of the Groups defined contribution pension scheme are charged to the Consolidated statement of
comprehensive income as they fall due.

p. Taxation

Tax onthe profit tor the year comprises current and deferred tax. Current tax is the expected tax payable on the taxable income
for the year, using tax rates enacted, or substantively enacted. at the reporting date, and any adjustment to tax payable inrespect
of previous years.

Deferred tax 1s provided in full using the Habulity method, on temporary differences arising between the tax bases of assetsand
liabilihies and their carrying amounts in the Group's Financial staterments Deferred tax assets and llabiiihes are measured at the
tax rates that are expected to apply to the period when the asset 1s realised or the habilify seftled based on tax rates (and laws}
that have been enacted or substantively enacted at the reporting date.
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2. Principal accounting policies continued

Deferred tax assets are only recognised to the extent thatit is probable that future taxable profit will be available against which
the lemporary differences can be utilised.

Daferred tax balances are presented on the Consolidated statement of financial position as the net deferred fax balance by each
jurisdiction the Group cperates within. The gross deferred tax assets and liabilities are disclosed within the deferred tax Note 19,

q. Trade receivables

Trade receivables represent amounts due for services perfoimed in the ordinary course of usiness. They are recognised in
trade and other receivables and, if collection is expected within one year, they arerecognised as a current asset. If collection is
expected in greater than one vear, they are recognised as a non-current asset Trade recevables are measured at amortised cost
less any expected credit losses.

r. Trade payables

Trade payables are obligations to pay for gnods or services that have been acquired in the ordinary course of business

from suppliers. These are classified as current liabilities if payment is due within one year or less (or in the normal operating
cycle of the business if longen). Otherwise, they are presented as non-current lizbilifies in the Consclidated statement of
financial position.

Trade payables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest methoed.

s. Employee Benefit Trust (‘"EBT™)

The Company provides finance to an EBT to purchase the Company's shares on the open market in order to meet its

obligation to provide shares when an employee exercises certain options or awards made under the Group's share-based
payment schemes. The administration and finance costs connected with the EBT ate charged to the Consolidated statement

of comprehensive income. The cost of the shares held by the EBT is deducted from equity. A transfer is made between other
reserves and retained earnings over the vesting periods of the related share options or awards to reflect the ultimate proceeds
receivable from employees on exercise. The trustees have waived their rights to recerve dividends on the shares held by the EBT.

The EBT is considered to be a structured endty, as defined in Note 35. In substance, the activities of the trust are being conducted
on behalf of the Group according to its specific business needs, in order to obtain benefits from its operation. On this basis, the
assets held by the trust are consolidated into the Group's Financial statements.

t Share capital
Ordinary share capital is classified as equiry. Incremental costs directly attributabile to the issue of new ordinary sharesor
options are shown in equity as a deduction, net of tax, from the proceeds.

Where the Company purchases its own equity share capital (treasury shares), the consideration paid. inciuding any directly
incremental costs (Le. net of iIncome taxes) is deducted from equity attributable to the Company's equity holders until the

shares are cancelled or reissued. Where such ordinary shares are subsequently reissued. any consideration received (net of any
directly atfributable incremental transaction costs and the related incorme tax effects} is included within equity atiributable to
the Company's equity holders.

u. Dividend distribution

The dividend distribution to the Company's shareholders is recognised as a Hability in the Group's Financial statemernts in the
period in which the dividend is authonsed and ne longer at the discretion of the Company. Final dividends are recognised when
approved by the Company’s shareholders at the Annual General Meeting and interim dividends are recognised when paid.

v. Other non-operating income

Other non-eperating income is that which, in the opinion of the Board, 1s rmaterial by size and irregular in nature and therefore
requires separate disclosure within the Consolidated statement of comprehensive mcome in order to assist the users of the
Consolidated financial statements in understanding thie underlying business performance of the Group.
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3. Segmental information

For management purposes, the Group's activities are organised into two operating divisions: UK Investment Management and
International The Group's other activity. offenng nominee and custody services to clients, is included within UK Investment
Management These divisions are the basis on which the Group reports its primary segmental information to the Group Board of
Directors. which is the Group's chief operating decision-maker In accordance with [FRS 8 Operating Segments’, disclosures are
required to reflect the information which the Board of Directors uses internally for evaluating the performance of its operating
segrments and allocating resources to those segments. The information presented in this Note is consistent with the presentation
for internal reporting,

The UK Investrnent Management segment offers a range of investinent managemelnt services to private high net worth
individuals, pension funds, insttutions, charities and trusts, as well as wealth management services to high net worth
individuals and famihes, giving independent whole of market financial advice, enabling clients to build, manage and

protect their wealth. The International segment is based it the Channel Islands and the [sle of Man, offering a similar range of
investment management and wealth management services as the UK Investment Management segment The Group segment
principally compnses the Group Board's management and associated costs, along with the consclidation adjustments.

Following the acquisitions of Integrity and Acroit (Note 11), the activities since the two acquisitions were compieted have been
nchuded in the UK Investment Management segment.

Revenues and expenses are allocated to the business segment that originated the transaction. Sales between segments are
carmed out atarms length. Centrally incurred expenses are allocated to business segments on an appropriate pro rata basis

UK Group and
hrvestment consolidation
Management Internaonal  adjustments Total
Year ended 30 June 2023 £000 EQCO €000 £D00
Total revenue 109737 20,319 - 130056
Inter segment revenue (6,279) - - (6.279)
External revenue 103458 20,319 . 123777 .
Underlying administrative costs (47405) (13576} (33373) (94,354) !
Operating contribution 56,053 6,743 (33,373} 29,423
Allocated costs @2127 (6,844) 28,971 -
Net inance income 590 226 88 904
Underlying profit/Qoss) before tax 34,516 125 431D 30327
Arnortisation of client relationstups (3.205) (2465) - GE7
Dual running costs of operating platform. (1424} (192} 1616]
Acquisition and integration related costs (499) - 69 (568)
Changes in fair value of deferted contingent consideration - - (173} {173)
Finance cost of deferred contingent consideration {7} (54} 6D
Profit/(foss) mark-up on Group allocated costs 259 (299) - -
Total underlying adjustments (4,829) {2,963} (296) (8,088;
Profit/(loss) before tax 29,687 (2,838} {4,610) 22,239
Taxation (4050}
Profit for the year attributable to equity holders of the Company 18,149
UK Group and
nvestrnent consolidation
Management nternational  adjustments Total ,
Year ended 30 June 20623 £000 £000 £000 £000 !
Statutory operating costs included the following. :
- Amortisation 3429 912 2491 6,832
—  Depreciation 1843 £8% 17 2,649
— Interest income 762 279 51 1092
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3. Segmental information continued

UK Group and
Investient consolidation

Management International adjustments Total
Year ended 30 June 2022 £000 £000 £000 £000
Total revenue 105550 21156 - 126,706
Inter segment reverue {4496} - - (4496)
External revenue 101054 21156 - 122,210
Underlying admirustrative costs (4346%) 12.783) (31165 (87417)
Operating contribution 57585 8373 (31,165) 34793
Allocated costs (21,327 B8187) 29514 -
Net finance costs (254) (15} - (269)
Underlying profit/(loss) before tax 36,004 171 (1650 34524
Amortisation of client relationships (2.978) (2465} - (5443)
Cther non-operating income 2983 - - 2983
Dual runining costs of operating platform @n9 Eloic) - (2428)
Finance cost of deferred contingent consideration - (12} (78} (30}
Profit/(loss) mark-up on Group allocated costs 214 (214) - -
Total underlying adjustiments (1,200) {3000} (78} 4,978}
Profit/{loss) before tax 34104 (2829 (1722 29546
Taxation {6135)
Profit for the year atiributable to equity holders of the Compasy 234il

1 Asdiscussed i the Financial review withinn the Strateglc repatt on page 38, the segmenta) results for the year ended 30 Jurie 2022 have been restated o be
consistent with the cuitent yvear For the yvear ended 30 June 2022, the reported UKIM segrment allocated costs have changed from £25129,000 to £21.327000,
amevernent of £3802.000 and undertying profit befare tax changed from £32.202,000 to £36.004.000 a movement of £3802.000 The reported nternatonal
segment underlying administrative costs changed from £14016 000 to £12,783000, a movement of £,233.000, allocated costs changed from £3152000 to
£8 187000 a movement of £5035000, and underlying profit before tax changed from £3973000 to £171000, a mavernent of £3,802,000. The reported Group
segment underlying administrative costs changed from £29932,000 to £3L165000, a movemertt of £1233000, and allocated costs changed from £28 281000 to
£29514000, a movement of £1233000.

UK Group and

Investment consolidation
Management hternational adjustments Total
Year ennded 30 June 2022 £000 £000 £000 £000

Statutory operating costs included the following:

- Amortisadon 2888 917 317 6,922
- Depreciation 2014 498 - 2512
— Interest income 20 23 - 43
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For the vear ended 30 June 20023

4. Revenue

UK

Investment
Management ntermational Total
Year ended 30 june 2023 £000 £000 £000
nvestment management fees 65626 12292 77918
Transactional income and foreign exchange trading fees 10578 2704 13,282
Fund managemernt fees 9983 3739 13,722
Financiat planning income 6446 - 6446
Interest income 10825 1584 12,409
Total revenue 103458 20,319 123,777

UK

Investment
Management ternational Total*
Year ended 30 June 2022 £000 £000 £000
Investment management fees 73161 14,014 84175
Transacticnal income and foreign exchange rading fees 12209 2491 14700
Fund management fees 13187 4441 17628
Financial planning income 4082 - 4082
Interest income 1377 210 1587
Other income 38 - a8
Total revenue 101.054 21156 122210

t The Group hasrestated the pnor year Financal planning mcome within Intemational to Investment management fees to align to the current reporting penod, see
page 35 of the Financlal review for further derals

a. Geographic analysis

The Group's operations are located in the United Kingdom, the Charmnel Islands and the [sle of Mar. The following table presents

external revenue analysed by the geographical location of the Group subsidiary entity providing the service.

2023 2022

£000 £000

United Kingdom 103458 101,054
Channel Islands 20173 21079
[sle of Man 146 77
Total revenue 123,777 122,210

b. Major clients
The Group isnot reliant on any one ciient or group of connected chients for the generation of revenues.
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5. Employee information
Administrative costs are recogrised as the services are received. The biggest component of the Group's adiministrative costs is
the costs of employee benefits as shown below Other costs incurred in administrative costs can be seen in Note 7.

a Payrnll rnsis

2023 2022
£000 £000

Wages and salaries 44,330 43528
Social security costs 5419 5751
Other pension costs 2029 2303
Share-based payments 1845 2184
Redundancy costs 413 104
Total payroll costs 54,036 53,870
Pension costs relate entirely to a defined contribution scheme.
b, Nurnber of employees
The average monthiy number of employees during the yvear. including Directors, was as follows,

2023 2022

Number of Number of
employees employees

Business staff 310 264
Functonal staff 199 150
Total statf 509 454

Details of Directors engagement with employees can be found on page 51, and information on how the Directors have had
regard to employee interests is detailed within the Corporate responsibility report on pages H4 o 61

¢ Key management compensation
The compensation of the key management personnel of the Group. defined as the Group Board of Directors including both the
Executives and Non-Executives, is set cut below.

2023 2022

£000 £000

Short-term employee benefits 2,065 2894
Post-employment henefits 44 73
Share-based payments 132 L045
Total compensation 2241 4012

The current year total compensation includes one Executive Directar, including bonuses, plus two further Executive Directors
until their resignation during the year. The prior yvear total compensation includes three Executive Drectors.
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5. Employee information contnued

d. Directors’ emoluments
Further details of Directors’ emoluments are included within the Remuneration Comumittee report on pages 94 te 111

2023 2022

£000 £000

Salaries and bonuses 1411 2390
Non-Executive Directors fees 504 496
Other payvment 271 -
Benefits in kind 5 3]
2,191 2894

Pension contributions 45 73
Amourtts receivable under long-tenm incentive schemes 147 1045
Total Directors’ remuneration 2383 4002

The aggregate amount of gains made by Directors on the exercise of share options during the year was £446000(FY22:
£1,045000) Retirement benefits are accruing to one Director (FY22: three} under a defined contribution pension scheme.

Other payment reflects the total of payments to an Executive Director inrelation (o stepping down from Executive Director
responsibtlities as described in the Rernuneration Comrnittee report on pages 94 to 1l

The remuneration of the highest paid Director during the year was as follows:

2023 2022

£000 £000

Rermuneration and benefits in kind 841 950
Amounts received under long-term incentive schemes - 468
Total remuneration 841 1419

The amournt of gains made by the highest paid Director on the exercise of share options during the year was £175000 FY22:
£465000).

6. Other gains/(losses) - net

Other (Qosses) - net represent the net changes in the fair value of the Group's financial instruments and infangible assets
recogriised in the Consolidated statement of comprehensive income.

2023 2022
£000 £000
Changes in fair value of deferred contingent consideration (Note 24) a7 -
Changes in fair value of financial assets at fair value through profit or loss (Ncte 18) 1 (55}
Other (losses) - net (162) (55)
7 Operating profit
Operating profit 1s stated after charging:
2023 2022
£000 £000
Payroll costs (Note 5) 54,036 53870
Amortisation of client relationships (Note 14) 5,670 5443
Depreciaton of nght-of-use assets (Note 16) 1825 1669
Dual running costs of operating platform 1616 2428
Auditors remuneration (see below) 1,385 995
Amortisation of computer software (Note 14 1162 1475
Depreciation of property, plant and equipment (Ncte 13) 824 843
Acquismion and integraticn related costs (Note 11) 568 -
Financial Servicaes Compensation Scheme levy (see helow) 458 1,234
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7. Qperating profit continued
A more detailed analysis of auditors remuneration is provided below
2023 2022

£000 £000
Fees payable to the Company's auditors for the audit of the consclidated Group and Parent
Company financial staternents 408 267
Fees payable to the Comparty's auditors and its associates for other services.
- Auditof the Conipany’s subsidiaries pursuant to legislation 116 416
- Auditrelated assurance services 532 310
— Nen-auditrelated services 2 2
Total remuneration 1,355 995

Financial Services Compensation Scheme levies

Administrative costs for the year ended 30 June 2023 include a charge of E458 000 (FY22: £1234 000) in respect of the Financial
Services Compensation Scheme (‘FSCSM levy, all of whichis inrespect of the estimated levy for the 2023/24 scheme year.

8. Finance income and finance costs

2023 2022

£000 £000
Finance income
Dividends on preference shares 35 25
Bank interest on deposits 1,092 43
Total finance income 1127 68
Finance costs
Finance cost of leage liabilities (Note 22} 235 282
Finance cost of deferred contingent consideration (Note 24 61 90
Total finance costs 296 372
9 Taxation
The tax charge on profit for the year was as follows:

2023 2022

£000 £000
UK Corperation Tax at 205% (FY22.120%) 5,703 6441
Over provision in prior years (834} (307)
Total current tax 4,869 6,134
Deferred tax credits 1,189} 21
Under provision of deferred tax in prior years 410 212
Income tax expense 4,090 6,135

Taxation for ather nrisdictions is calculated at the rates prevailing in the respective jurisdictions.
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9. Taxation contmued

The tax on the Group's profit before tax differs from the thecretical amount that would anse using the time apportioned tax rate
apphcable to profits of the consolidated entiies in the UK as follows, split out between underlying and statutery profits:

Underlying
Underlying profit Starutory
profit  adjustments profit
Year ended 30 June 2023 £'000 £000 E00Q
Profit before taxation 30,327 {B,088) 22,239
Profit multiplied by the standard rate of tax in the UK ot 20.5% 5,217 (1,658} 4,559
Tax effect of amounts that are not deductible/(faxable) in calculating taxable
income:
- Depreciation and amortisation 604 (285) 319
- Nontaxable income (124} - (124)
- QOverseas tax iosses not available for UK tax purposes 67 - 67
- Lowertax rates in other jurisdictions in which the Group operates 107) Q07
- Disallowable expenses 263 48 31
- Sharebased payments (512) - (512)
- Qver provision i pricr years 423) - (423}
Income tax expense 5,985 (1,895 4,090
Effective taxraie 19.7% n/a 18.4%
Underlying
Underlying profit Statutory
profit  adjustments profit
Year ended 30 June 2022 £000 £000 £000
Profit before taxation 34524 (4978) 29546
Profit multiplied by the standard rate of tax in the UK of 120% 6560 (946} 5614
Tax effect of armmounts that are net deductible/(taxable) in calculating taxable income:
- Depreciation and amortisation 609 (vior) 402
- Non-taxable income ) - 83
- (Overseas tax losses not availabie for UK tax purposes (293) (293
Lower tax rates in other unsdictions m which the Group operates 2010 92 [$le)]
- Disallowable expenses 3098 15 324
- Share-based payments 315 315
- Over provision in prior years §31e)} 1o
Income tax expense 7181 (1,046) 6,135
Effective tax rate 208% rJja 208%

It was outlined in the Finance Bill 2021 (11 March 2021 and substantively enacted having received royal assent on the

10 June 2021, that the UK Corporation Tax rate would increase from 190% to 25.0% from L April 2023, As a result, the effective rate
of Corportation Tax applied to the taxable profit for the vear ended 30 June 202315 205% (FY22: 190%). The relevant deferred

tax balances have heen remeasured at this increased rate Deferred tax assets and liabilites are calculated at therate that 1s
expected to be in force when the temporary differences unwind, however imited to the extent that such rates have been

substantively enacted.
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9. Taxation contimed
The deferved tax (credits)icharges for the vear arise from:

2023 2022

Loa0 L£000

Share-based payments (63} 359

Accelerated capital allowances 27 73
Accelerated capital allowances on research and developrment m7n {63)

Dilapidations 54 12
Amortisation of acquired client relaticnship contracts 934 (880

Trading losses cairied forward {56) 248

Under provision in prior years 410 212

Deferred tax (credit)/charge (779) 1

10. Other non-operating income

During the prior vear ended 20 June 2022, the Group received confirmation from HMRC that the supply of certain group
services were exainpt from VAT As aresult. the Group received a refund from HMRC in respect of VAT arising on those services
during the period from 1 July 2017 to 30 June 2020 of £2983000. This was treated as non-operating income in view of its
non-recurring nature and given that it is outside the ordinary course of business. This other non-operating income was fully
taxable for Corporation Tax purposes

11. Business combinations

Integrity

On 31 October 2022, the Group acquired Iintegrity Wealth Bidce Limited and Integrity Wealth (Holdings) Limnited, together
with its subsidiary [ntegrity Wealth Solutions Limited (TWS™, (collectively “Integrity”). The acquisition brings a successful and
rapidly growing Independent Financial Adviser (TFA") business into the Group and brings scale to the Groups Private Clients
business, adding distinctive expertise in their specialist area. The acquisition consisted of acquiring 100% of the issued share
capital of Integrity Wealth (Holdings) Limited and Integrity Wealth Bidco Limited (intermediate holding company), which was
funded through existing financial resources. On 14 Aprii 2023, the Group acquired an additional cliertt book. which hasbeen
incorporated into the [ntegrity business and acquisition accountng.

The acquisition was accounted for using the acquisition method and details of the purchase consideration are as follows:

Note o006
Initial cash consideration 4,246
Shares consideration i 1000
Excessfor net assets il 601
Deferred contingent consideration at fair vaiue 1 1240
Total purchase consideration 7087

i TheGroup ssued 52084 crdmnary shares to the previous sharehokders of integrity Wealth (Holdings) Liruted and Integrity Wealth Bidco Limited at a price of
E13.20 per share The amount of shares 1ssued was based on the share pnice at the completion date to provide the equivalent consideraton value of £10CO000

1 Inaccordance with the Sale and Purchase Agresment ('SPA’, the Group was required to pay the difference between the avallable capital and the requured
regutatory capitai for Integrity

Bl Thetotal estimated cash deferred contingent consideration for the onginal Integrity acquisition was £1.505.000, payable 13 a penod between one and three
vears following completion based on revenue criterna and client attiition of the acquired business As outlined i the SPA. the maxirmurn cash deferred
contrgent consideration payable was up to £2746C00 1f certain revenue criteria are et

0On 30 June 2023, the Group agreed to renagotiate the deferred contingent consideration. which resulted in the Group
recognising a change in fair value of deferred contingent consideration of 173000 cn 30 June 2023 See Note 24 for further
details.
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11. Business combinations contnued

Client relationshup mtangible assets of £3156. 000 were recognised on acquisition in respect of the expected cash inflows

and economic benefit frorm the acquired business. An associated deferred tax liability of £787000 was recognised inrelation
to the expected cash inflows on the acquired client relationship intangible asset Goodwill of £3 945000 was recognised on
acquisition in respect of the expected growlh in the acquired business and associated cash inflows. The fair value of the assets
acquired were the gross contractual amounts and were all considered to be fully recoverable. The fair value of the identifiable
assets and liabihbies acquired, at the date of acquisition, are detailed below.

Net assets acquired through business combination

£'000
Trade and other receivables 268
Cashatbank 804
‘Trade and other payahles (1673
Corporation tax payable 1323
Total net assets recognised by acquired companies 773
Fair value adjushments:
- Clientrelationship contracts 3156
- Deferred tax liabilites (787
Metidentifiable assets 2,369
Goodwill 3945
Total purchase consideration 7087

The trade and other receivables were recognised at their fair value, being the gross contractual amounts, which were deemed
fully recoverable.

Adroit

On 15 December 2022, the Group acquired Adroit Financiat Planning Limited CAdroit™), a successful and rapidly growing IFA
business. The acquisition brings further scale to the Group's Private Clients business, adding distinctive expertise intheiwr
specialist area. The acquisition consisted of acquiring 100% of the issued share capital of Adroit Financial Planring Limited,
which was funded through existing financial resources.

The acquisition was accounted for using the acquisition method and details of the purchase consideration are as {ollows:

Note £000
initial cash consideration 10991
Additional consideration i 270
Total purchase consideration 11,261

1 In accordance with the Sate and Purchase Agreement CSPAT the Jroup was required o pay an additionai amieunt based on the nuimber of days between the
date of excizange and the date of completion.
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11. Business combinations contimed

Chent relationshup intangitle 3ssets of £2,.931.000 were recognised on acquisition in respect of the expected cash inflows atd
economic benefit from the acquired business. An associated deferred tax bability of £733.000 was recognised in relation to the
expected cash inflows on the acquired client relationship intangible asset. Goodwill of £8 541,000 was recogmsed on acquisition
nrespect of the expected growth in the acquired business and associated cash inflows, The fair value of the assets acquired
were the gross contractual amounts and were all considered to be fully recoverable. The fair value of the identifiable assets and
Habilities acquired, at the date of acquisition, are detalled below.

Net assets acquired through husiness combination

£000
Trade and other receivables 533
Cashatbank 193
Trade and cther payables (204)
Total net assets recognised by acquired company 522
Fair value adjustiments:
- (Client relationship contracts 2931
- Defarred tax labtiities (733)
Net identifiable assets 2198
Goodwill 8541
Total purchase consideration 11,261

The trade and other receivables were recognised at their fair value, being the gross contractual amounts, which were deemed
fully recoverable

Acquisition impact on reported results

Directly attributable acquisition and integration-related costs of £568 000 were incurred in relatton to the acquisitions, which
were charged to administrative costs in the Consclidated stalement of comprehensive income, but excluded from underlying
profit.

Inthe period from acquisiton to 30 June 2023, the two acquisitions earned revenue of £2484,000 and statutory profit before tax
of £285000 Had the acquisitions been consolidated from 1 july 2022, the Consolidated statement of cormprehensive income
weould have included revenue of E4C68000 and statutory profit before tax of £585000.

Net cash outflow resulting from business combinations

£000
Total purchase consideration 18,348
[ess shares issued as consideration (1L,OOW)
Less deferred cash contingent consideration at fair value (L2400
Cash paid to acquire business combinations 16.108
Less cash held by acquired entities 897
Net cash outflow ~ investing activities 15,111
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12. Earnings per share

The Directors believe that underlying eamings per share provides an appropriate reflection of the Groups perfornance in the
vear Underlving earmings per share, which is an alternative performance measiwue CAPM™). is calculated based on underlying
earnings, which 1salso an APM. Refer to page 182 for a glossary of the Group's APMs, their definition and criteria for how
underlying adjustments are considerad. The tax effect of the underlying adjustments to statutory earnings hasalsobeen

considered, refer to Note 9 for the taxation on underlying and statutory profit.

Earnings for the year used to calculate earnings per share as reported in these Consolidated financial staternents were

as follows:
2023 2022
£000 £000
Earnings attributable to ordinary shareholders 18,149 2341
Amortisation of acquired client relationship contracts (Note 14} 5,670 5443
Dual running costs of aperating platform 1616 2428
Acquisiion and integration-related costs (Nota 113 568 -
Changes in fair value of deferred contingent consideration (Note 24} 173 -
Finance cost of deferred contingent consideration (Note 24) 61 90
Other non-operating income Note 10) - (2983
Tax impac? of adjustments (Note 8} (1,895) (1046)
Underlying earnings atiributable to ordinary shareholders 24,342 27343

Basic earnings per share is calculated by dividing earrungs attributable to ordinary shareholders by the weighted average
number of shares in issue throughout the period. Included in the weighted average number of shares for basic earnings per
share purposes are emplovee share options at the pownt all necessary conditions have been satisfied and the options have

vested, even if they have not vel been exercised.

Diluted earnings per share represents the basic earnings per share adjusted for the effect of dilutive potential shares issuable
on exercise of employee share options under the Group's share-based payment schermes, weighted for the relevarnt period.
The diluted weighted average number of shares in issue and dituted eamings per share considers the effect of all dilutive
potential sharesissuable on exercise of employee shiare options. The potential shares issuable mcludes the contingently
issuable shares that have not yet vested and the vested unissued share options that are either nil cost opions or have little

or no consideratiorn.

The weighted average number of shares in issue during the year was asfollows:

2023 2022
Number Number
of shares of shares
Weighted average number of shares in issue 15,825,397 15707706
Effect of dilutive potential shares issuable on exercise of employee share options 293992 502.259
Diluted welghted average number of shares (n issue 16,119.389 16205865
Earnings per share for the year attnbutable 1o equity holders of the Company were:
2023 2022
p p
Based onreported earnings:
Basic earrungs per share 114.7 1430
Diluted earmings per share 126 1444
Based on underlying earnings:
Basic earnings per share 153.8 1741
Diluted earmings per share 1510 1687
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13. Dividends

Amounts recognised as disiributions to equity holders of the Company in the year were as follows:

Corporate governance Financial statements

2023 2022

EO00 E000

Final dividend patd for the vear ended 30 June 2022 of 450p (FY21: 400p) per share 7021 6,251
Interim dividend paid for the year ended 30 June 2023 of 280p (FY22. 26 0p) per share 4401 4066
Total dividends 1,422 10.317
Final dividend proposed for the year ended 30 June 2023 of 470p (FY22: 450p) per share 7448 7031

Theinterim dividend of 280p (FY22: 26.0p) per share was paid on 6 April 2023,

Afinal dividend for the year ended 30 June 2023 of 470p (FY22: 450p) per share was declared by the Beard of Directors on

13 September 2023 and is subject to approval by the shareholders at the Company's Annual General Meeting. It wili be paid on
3 November 2023 to shareholders whe are on the register at the close of business on 22 September 2023 In accordance with
TAS 10 Events After the Reporting Period the aggregate amount of the propased dividend expected to be paid out of retained
eamingsis not recognised as a Hability in these Consclidated financial staterments.

14. Intangible assets

Acquired Contracts
clignt  acguired with
Computer relationship tund
Goodwill software contracts managers Total
OO0 £000 EGCO £000 £000
Cost
Abliuly 2021 51.887 11.398 70011 3521 136817
Additions - 2912 - - 2512
Dispasats - (7.380) - - (7380)
AL 30 June 2022 51887 6,930 70011 3521 132349
Additions 12486 2954 6,087 - 21527
Disposals - (1.054) - (3521} (4,575)
At 30 June 2023 64,373 8,830 76,098 - 145,301
Accumulated amortisation and impairment
At1July 2021 11,213 6152 26034 3521 46,920
Amortisation charge - 1479 5443 - 6922
Accumulated amortisation on disposals - (7380} - - (7.380)
AL30 June 2022 11,213 251 31477 3521 46462
Amortisation charge - 1162 5670 - ©.832
Accumulated amortisation on disposals - (LO54} - (352D (4,575
AE30 June 2023 11,213 359 37347 - 48,719
Net book value
AtlJuly 2021 40674 5.246 43977 - 89897
A30 June 2022 40674 6679 38534 - 85887
At 30 June 2023 53160 8471 38,951 - 100,582

The amortisation charge of intangibie assets 1s recognised within administrative costs in the Consolidated staternent of

comprehensive iINcome.

Ar30 June 2023, intangible assets totalling £87,825000 are recognised in the United Kingdoerm and £12.757000 are recognised in

the Channel Islands.
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14. Intangible assets continued

a. Goodwill

Goodwill acquired in a business combinaton is allocated at acquisiion to the cash-generating units ((CGUs™) that are expected
to benefit from that business combination. The carrying amount of goodwill in respect of these CGLJs within the operating
segments of the Group comprises.

2023 2022

2000 £000
Funds
Braemar Group Limited (‘Brasmar”) 3320 3320
International
Brooks Macdonald Asset Management (Intermational Limited {'Brocks Macdenald International”) 21,243 21,243
Comelian
Comelian Asset Managers Group Lamited (Comelian’) 16,111 1611
Integrity
Integrity Wealth (Holdings) Limited {'Integrity™ 3,945 -
Adroit
Adreit Financial Planning Limited (‘Adroit”) 8,511 -
Total goodwili 53160 40674

Goodwill is reviewed annually for impairment and its recoverability has been assessed at 30 June 2023 by comparing the
carrying amount of the CGUs to their expected recoverable amount, estimated on a value-in-use basis. The value-in-use of
each CGU has been calculated using pre-tax discounted cash flow projections based on the most recent budgets and forecasts
approved by the relevant subsidiary company boards of directors. The maost recent budgets prepared are part of the detailed
budget process for the year ending 30 June 2023, and then extrapolated over a longer period for the following four years,
rasulting in the budgets and forecasts covering a period of five years. Cash flows are then extrapolated beyond the five-year
budget and forecast period using an expected long-term growth rate. with the long-term growth rate considered reasonable
against the budgeted and forecast growth.

Cornelian

The Corneliant CGU recoverable amount was calculated as £46,836.000 at 30 June 2023 (FY22: £61,502,000), giving a

surplus over the Cornelian CGU carrying amount of £16468 000, indicating that there 1s no impairment. The key underlying
assumptions of the calculation are the discount rate, the medium-term growth in eamings and the long-term growth rate of

the business The revenue growth forecasts range between 11% and 13% annually over the five-year period Revenue growthis
forecast using new business targets. expected outflows and estimated impact of market performance on FUM, multiplied by
esimated fee yields for both the discretionary and fund management business. Expendifure growth is forecast to increase by
up to 7% annuatly over the five-year period Both the revenue growth and expenditure growth reflect historic actual growth and
planned management achons and are considered to be reasonabile in the current market and industry conditions. A pre-tax
discount rate of 15% has been used (FYZ22: 16%), based on the Group's assessment of the nsk-free rate of interest and specific risks
relating to Cornelian. The recoverable amount was based on the estimated cash inflows over the next five financial vears, the
period coverad by the most recent forecasts, which reflect planned management actions and are considered to be reasonable
in the cuurent market and industry conditions. The 2% long-term growth rate applied 1s considered prudent in the context of the
long-term average growth rate for the funds and investment management industries in which the CGU cperates.

The Directors do not believe that any reasonably possible change would result in an impairment; however, to provide additional
analysis, sensitivity analysis has been performed to show what may be required for an impairment to be recognised.

»  Anincrease of the pre-tax discount rate by 6% (FY22: 12%). from 15% to 21%, would result in an impairment.
> The 2% perpetuity growth rate would need to reduce by 10% (FYZ22: 24%) to -8% to tngger an impairment.
> The forecas! pre-tax cash inflows would need to reduce by 28% (FY22 40%) each vear toresuit in an impairment
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14, Intangible assets contmued

International

Rased on a value-in-use calculation, the recoverable amount of the Brooks Macdonald International CGU at 30 June 2023

was £33642000 (FY22: £64453000), giving a surplus over the Brooks Macdonald Intermational CGU carrying amount of
£4023,000 indicating that there is no impairment. The key underlying asswunptions of the calculation are the discount rate,

the mediurn-term growth in eamings and the long-term growth rate of the business. A pre-tax discount rate of 13% (FY22: 14%
has been used, based on the Group's assessment of the risk-free rate of interest and specific risks relating to Brooks Macdonald
Internatiocnal. The key input in forecasting revenue is FUM, which is forecast to grow based on new business targets, attrition,
and estimated impact of market performance FUM is muitiplied by estirnated fee vields for the business resulting in angial
revernue growth between 3% and 7% annually over the five-yvear periecd. Expenditure growth is forecast to increase by between
4% and 7% annually over the five-year period, which includes consideration for reasconable allocated costs. The undetlying
methodology for allocating costs is reviewed by management each year when preparing the value-in-use calculations to ensure
the meathodology remains appropriate. In the cuurent vear this resulted in a change to the allocation metrics used within the five-
vear forecast. The period covered is five yvears and the forecasts are based on managermnent’s growth projections for the business
based on its strategic objectives, taking inte account historic performance and prevailing market and economic conditions.

The 2% long-term growth rate applied is considered prudent in the context of the long-term average growth rate for the funds,
investment management and financial planning industries in which the CGU operates.

The Directors do notbelieve that any reascnably possible charige would result in an impainment; however, to provide additional
analysis, sensitivity analysis has been performed to show what may be required for an impainment to be recognised.

> Anincrease of the pre-tax discount rate by 2% (FY22: 10%), from 13% to 15%, would result it an iimpairment.
s The 2% perpetuity growth rate would need to reduce by 2% (FY22: 23%)to nil to trigger an impairment.
> Theforecast pre-tax cash inflows would need to reduce by 1% (FY22: 47%) each vear to result in an impairment.

Funds

Based on a value-in-use calculation, the recoverable amaount of the Braemar CGU at 30 June 2023 was E14,463000 (FY22:
£17847000) giving a surplus over the Braemar CGU carrving aimount of £10,243.000 indicating that there is no impairment.

A pre-tax discount rate of 16% (FYZ22: 17%) has been used, based on the Group's assessmennt of the risk-free rate of interest and
specific risks relating to Braemar The key underlying assumptions of the calculation are the discount rate. the growth in FUM of
the funds business and the long-term growth rate. The revenue generated in the cash flow forecasts is based on FUM forecasts
multiplied by the relevant yields, with FUM growth ranging between 1% and 20% annually over the five-year peried FUM
growth is forecast using estimated new business targets, expected cutflows and estimated impact of market performance.
Expenditure growth is forecast at 3% annually over the five-year period. The inputs to the forecast cash inflows over the next five
financial vears, reflect historic actual growth and planned management activities and are considered to bereasonable in the
current market and industry conditions. The 2% long-term growth rate applied is considered prudent in the context of the long-
term average growth rate for the funds industry in which the CGU operates.

The Directors do notbelieve that any reascnably possible change would result in an impairment; however, to provide addifional
analysis, sensitivity analysis has been performed to show what may be required for an impairment to be recognised.

»  Anincrease of the pre-tax discount rate by 28% (FY22: 48%). from 16% to 44%, would result in an impairment.

»  The 2% perpetuity growth rate could reduce by 100% (FY 22: 100%) to -98% and an impairment woauld still not be triggered.

> The forecast pre-tax cash inflows would need to reduce by 52% (FY22: 83%) each year te result in an impairment.

Integrity

During the year ended 30 June 2023, the Group completed the acquisition of Integrity Wealth Bidco Limited, Integrity Wealth
(Holdings) Lirnited and Integrity Wealth Solutions Limited, and subsequently recognised goodwill on acquisition of £3945000.
See Note 1 for further details.

Adroit

During the year ended 30 June 2023, the Group completed the acquisition of Adreit Financial Planning Limited, and
subsequently recognised goodwill on acguisition of £8,541.000. See Note 11 for further details.

At 30 June 2023, headroom exists in the calculations of the respective recoverable amounts of these CGUs over the carrying
amounts of the goodwill allocated to them. On this basis, the Directors have concluded that there is noimpairment required to
the goodwill balances at 30 June 2023,

b. Computer software

Costsincurred on internally developed computer software are initially recognised at cost and when the software is available for
use the costs are amortised on a straight-line hasis over an estimated useful life of four years, with some specific projects being
given longer UELS based on their size and usability.

During the vear ended 30 June 2023, the Group conducted a review of the computer software assets and retired assets from
the fixed asset register with a £nil net hook value, and no longer used 1n the business. This resulted in disposals of computer
software, with cost and accumulated amoriisahon both totalling £1054,000.
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14. Intangible assets continued

c. Acquired client relationship contracts

This asset represents the fair value of future benefits accrung to the Group from acquired client relaticnship contracts. The
amortisation of client relationships is charged to the Consolidated statement of comprehensive income on a straight-line basis
over their estimated useful lives (6 to 20 years).

During the year ended 30 June 2023, the Gioup acquired cheni relanionship contracts totalling £3156000 and £2.931000, as part
of the Integrity and Adroit acquisitions, respectively (Note 11, which were recognised as separately 1dentifiable intangible assets
inthe Condensed consolidated statement of financial position, with useful economic lives of 15 years.

d. Contracts acquired with fund managers

This asset represents the fair value of the future benefits accruing to the Group from contracts acquired with fund managers.
Payments made to acquire such contracts are stated at cost and amortised on a straight-line basis over an estimated usefill life of
five years.

Dunng the vear ended 30 June 2023 the Group conducted areview of the contracts acquired with fund managers assets with

a £nil net book vaiue, and no longer used in the business. This resulted in disposals of contracts acqulired with fund managers.
with cost and accumulated ameortisation bott: totalling £3521,000.

15, Property, plant and equipment

Fixtures.
fitings
Leasehold and office T
improvernents equipment equiprnent Total
E0CGG £000 £000 £000

Cost
At july 2021 2630 724 1942 5296
Additions 146 28 15 282
Disposals (88) an (B11) (©10}
At 30 June 2022 2688 741 1246 4675
Additions 477 74 194 745
Disposals (19) {173) (474) (666)
At 30 June 2023 3,146 642 966 4,754
Accumuiated depreciation
At1July 2021 773 423 1344 2540
Depreciation charge 446 101 296 843
Depreciation on disposals 88) an 810 €1(8)]
At 30 June 2022 1131 513 829 2473
Depreciation charge 535 102 187 824
Depreciation on disposals (19 {173) (474 (566}
At 30 June 2023 1647 442 542 2,631
Net book value
At July 2021 1857 301 598 2756
At 30 June 2022 1557 228 417 2.202
At 30 June 2023 1499 200 424 2123

During the vear ended 30 June 2023, the Group conducted a review of the property, plant and equipment assets and retired
assets from the fixed asset register with a £niil net book value, and nic longer used in the business. This resulted in disposals of
property, plant and equipment with cost and accumulated depreciaton both totalling £666,000

Property, plant and equipment totalling £1655.000 at 30 June 2023 are recognised in the United Kingdom and £468000 are
recognised int the Channel islands.

152 Brooks Macdonaid Group plc  Annual Report and Accounrs 2023



Intreduction Strategic report

16. Right-of-use assets

Corporate governance Financial statements

Cars Property Total

E000 £0060 E000
Cost
AtlJuly 2021 - S092 9092
Additions 328 333 661
Ar30 June 2022 328 9425 9753
Additions 470 713 1183
At 30 June 2023 798 10,138 10,936
Accumulated depreciation
AtlJuly 2021 343 3113
Depreciation charge 37 1632 1669
AL30 June 2022 37 4745 4782
Depreciation charge 158 1667 1825
AL 30 June 2023 195 65412 6,607
Net book vaiue
AtlJuly 2021 - 55979 5979
AL30 June 2022 291 4680 4,971
At 30 June 2023 603 3,726 4,329

The Group offers a car leasing arrangemennt to provide a salary sacrifice car leasing scheme for employees. Each vehicle leased
toindividual employees creates a separate right-of-use asset and lease liability measured at presernyt value of the remaining lease
payments, discounted using the lessee’s estimated incremental borrowing rate (see Note 22).

The property additions relate to three new leases that commenced during the year ended 30 June 2023,
Right-of-use assets totalling £4039000 at 30 June 2023 are recognised in the United Kingdom and £290000 are recognised in

the Channel Islands.

17 Financial assets at fair value through other comprehensive income

2023 2022

£000 £000

At1 huly 500 500
Changein fair value -

At 30 June 500 500

At 30 june 2023 the Group held an investment of redeemable £500000 preference shares in an unlisted company

incorporated in the UK. The preference shares carry an entitlement to a fixed preferential dividend at a rate of 4% per annum.
Uniisted preference shares are classified as financial assets at fair valuie through other comprehensive income

The following table provides an analysis of the financial assets and liabilities that, subsequent to initial recognition. are

measured at fair value. These are grouped into the following levels within the fair value hierarchy, based on the degree to which

the inputs used to determine the fair value are observable:
> Levell- denved from quoted prices in active markets for identical assets or liabilities at the measurement date;
»  Level 2 -derived from inputs other than quoted prices included within Level 1 that are observable, either directly or

indirectly; and

»  Level 3 - derived from inputs that are not based on observable market data.
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17 Financial assets at fair value through other comprehensive income contnued

Levell Level 2 Level 3 Total
£000 £0600 £000 £000
Financial assets
ArlJuly 2022 784 - 500 1284
Additions 30 - - 30
Changes in fair value 11 - 11
At 30 June 2023 825 -~ 500 1,325
Comprising:
Financial assets at fair value through other comprehensive income 500
Financial assets at fair value through profit and loss (Note 18) 825
Total financial assets 1,325

The Level 3 assets include unlisted preference shares, which are valued using a perpetuity income model, based upon the
preference dividend cash flows. The fair value of the assets are not deemed to be impacted by changes in the unobservable

nputs as the dividend cash flows are contraciual,

Levell Level 2 Levei3 Tatal
£000 £000 £000 €000

Financial liabilities
Arl July 2022 : - 327 327
Finance cost of deferred contingent consideration - - 61 61
Additions - - 1240 1,240
Change infair vaiue - - 173 173
Paymentis made - - (334) (334)
At 30 June 2023 - - 1467 1467
Comprising:
Deferred contingent consideration (Note 24} - - 1467 1467
Total financial liabilities - - 1.467 1,467

The Level 3 financial liabilities consist of deferred contingent consideration, valued using the net present value of the expected

future amournts payable. The key inputs are management-approved forecasts and expectations against the criteria of the
deferred contingent consideration to set expectations of future amounts payable. The deferred contingent consideration
is reviewed and revalued at regular intervals over the deferred contingent consideration pericd (Note 24). The fair value
is sensitive to the change in management-approved forecasts: however, at each reporting date, the relevant management-
approved forecasts are deemed te be the most accurate and relevant input to the fair value measurement.

18 Financial assets at fair value through profit or loss

2023 2022

£000 £000

AtlJuly 784 624

Additions 30 215
Changes in fair value 1 (55)

At30 June 825 784

The Group holds 500000 shares in five of the SVS Cornelian Risk Managed Passive Funds. During the year ended 30 June 2023,
the Group recognised a gain on these investiments of £4.000 The Groups holding in the SVS Cornelian Risk Managed Passive

Fundsat 30 june 2023 was £593000.

The Group previously invested £215000C in the Blueprint Multi Asset Fund range acress the various models within the fund

range. During the year ended 30 June 2023, a further £30.000 was invested, and the Group recognised a gain on the total
investments of £7000 The Group’s holding in the Blueprint Multi Asset Fund range at 30 June 2023 was £232000.
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19 Deferred income tax

Carporate governance Financial statements

Deferred income tax assets are only recognised to the extent that it is probabile that future taxable profit will be avalable
against which the temporary differences can be utilised. An analysis of the Group's deferred assets and deferred tax liabilifies is

shown below.
2023
UK a Total
2000 £QC0 £000
Deferred tax assets
Share based paytnents 2333 - 2333
Trading losses carried forward - 363 363
Dilapidations 92 27 15
Accelerated capital allowances 164 - 164
Total deferred tax assets 2,589 390 2,979
Deferred tax liahilities
ntangible asset amortisation (7404) (752) (8156}
Accelerated capital allowances on research and development (856) - (856}
Total deferred tax liabilities {8.260) (752) G012
Net deferred tax lability {5,671) {362) (6,033)
2022
UK [ad Total
£000 £000 £000
Deferred tax assets
Share based paytments 2667 - 2667
Trading losses carried forward - 133 133
Dilapidations 56 9 o5
Accelerated capital allowances 137 - 137
Total deferted tax assets 2860 142 3002
Deferred tax liabilities
Intangible asset amortisation (6,758} @ (75700
Accelerated capital allowances on research and development (389) - (389)
Total deferred tax labilities (7147 (812} (7959)
Met deferred tax liability (4,287} (670) (4,957}
The gross movement on the deferred income tax account during the year was as follows:
2023 2022
£000 £000
AtlJuly 4,957} Ble6)
Additional liability on acquisition of chent relationship intangible assets Note 11) (L.520} -
Credat/(charge) to the Consclidated statement of comprehensive income (Note 93 779 M
{Chargel/credit recognised in equity (335} 1210
At 30 June {6,033) (4957)
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19. Deferred income tax conmnued

The change in deferred income tax assets and liabilities during the vear was as follows:

Trading Accelerated
Share-basad losses carried capital
payments forward Dilapidations allowances Total
£000 £000 £000 £000 £000
Deferred tax assets
AtlJulv 2021 1.856 641 29 210 2736
(Underover provision in prior years {260 43 2123
Charge to the Consolidated statement of
comprehansive income (399) (248} 12} (73 (7323
Credit to equity 1210 - - - 1.210
At 30 June 2022 2667 133 &b 137 3002
Over provision in priar years - 174 - - 174
Credit to the Consolidated statemerit of
comprehensive incomes 1 565 54 27 138
Charge to equity (335) - - (335}
At 3G June 2023 2,333 363 19 164 2,979
2023 2022
£000 £000
Deferred tax assets
Deferred tax assets to be settled after more than one year 1198 1486
Deferred tax assets 1o be settied within one year 1,781 1.516
Total deferred tax assets 2.979 3002

The carrying amount of the deferred tax asset is reviewed at each reporting date and is only recognised to the extent that it

is probable that future taxable profits of the Group will allow the asset to be recovered. There is an amount of unrecoghised
deferred tax inrelation to capital losses carried forward at 30 June 2023 of £859,000. A deferred tax asset Is not recognised in
these Consclidated financial staterments, nor the Parent Cornpany financial statemerits on the basis that it is not probable that

capital gains will be available against which capital losses can be offset.

The change in deferred income tax liabilities during the vear is as follows:

Accelerated
capital
alfowances on Intangibie
research and asset
development amortsation Total
E0B00 £000 E0Q0
Deferred tax liabilities

AtlJuly 2021 452 8450 8502
Credit to the Consolidated staternent of comprehensive income (63) (880) (343)

At 30 June 2022 389 7570 7959

Additional liability on acquisition of clientrelationship intangtble assets - 1520 1520
Credit to the Consolidated statement of comprehensive income 7 (934) .05

Qver provision in prior vears 584 - 584

At 30 June 2023 856 8,156 9,012

2023 2022

£'000 £000

Deferred tax ljabilities

Deferred tax labilities to be settled after more than one year Q7rH 701
Deferred tax liabihtes to be settled within one year {1,235) (240}
Total deferred tax liabilities (5,012) (7959)
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20. Trade and other receivables

2023 2022
£000 £000

Trade receivables 2,820 36090
Other recelvables 1452 . leeo
Prepayments and accrued income 29,270 2517
Total current ivade and other receivabiles 33542 30473

The credit risk balance is immaterial in relation to trade receivables, refer to Note 31(c) for details on the credit risk assessment.
Accrued income includes portfolio management fee income for the quarter ended 30 June 2023, outstanding at the
Consolidated staterment of financial position date.

21. Cash and cash equivalents

Cash and cash equivalents are distributed across a range of financial institutions with high credit ratings in accordance with the
Groups treasury pelicy Cash at bank comprises current accounts and ummediately accessible deposit accounts.

22. Lease liabilities

Cars Property Total
£000 £000 EQ0C
Atl July 2021 - 6.869 65865
Additons 328 333 661
Payments made against lease liabilities “n (1744 (1,785)
Finance cost of lease liabilities 5 277 282
AL30 June 2022 292 5735 6027
Additions 470 713 1183
Payments made against lease liabilities (169 (2.135) (23043
Finance cost of lease liabilities 18 217 235
At 30 June 2023 611 4,530 5141
Analysed as:
Amounts failing due within cne year 204 1756 1960
Amounts falling due after more than one year 407 2774 3181
Total lease labilitles 611 4,530 5,141

The Group offers a car leasing arranigement to provide a salary sacrifice car leasing scheme for employees. Each vehicle leased
toindividual employees creates a separate right-of-use asset (Note 16) and lease liability measured at present value of the
remaining lease payments, discounted using the lessees estimated Incrermental borrowing rate.
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23. Provisions

Client Leasehold
compensation FSCSlevy  dilapidations Tax-related Total

000 £000 £000 £000 £000
Atl July 2021 600 1245 413 - 2.258
Charge t¢ the Consolidated statement of
comprehensive income 338 1304 126 162 1980
Transter from trade and other payables - - - 1.217 1217
Utilised during the year (886) (2163 (172) {1093 (4.320)
At 30 june 2022 1z 386 367 280 1145
Charge tc the Consolidated staterment
of comprehensive income 579 239 260 - LO78
Utilised during the year (441 (458) 6] - (80D
At 30 Juna 2023 250 167 625 230 1,322
Analysed as:
Arnounts falling due within cne year 250 167 303 280 1000
Amounts falling due after more than one year - - 322 - 322
Total provisions 250 167 625 280 1,322

a. Client compensation

Client compensation provisions relate to the potential habihty arising from client cormpiaints against the Group. Complaints are
assessed on a case-by-case basis and provisions for compensation are made where judged necessary. The amount recognised
within provisions for client compensation represents managements best estimate of the potential liability The tming of the
corresponding culfiows is uncertan as these are made as and when claims arise

b FSCSlevy
Following confirmation by the FSCS in July 2023 of its final industry levy for the 2023/24 scheme vear, the Group hasmade a
proviston of 167000 (FY22: £386000) for its estimated share.

¢. Leasehold dilapidations
Leasehold dilapidations relate to dilapidation provisions expected to arise on leasehold premises held by the Group, and
menies due under the coniract with the assignee of leases on the Group's leased properties.

d. Tax-related

Tax-related provisions relate to voluntary disclosures made by the Group to HM Revenue and Customs (HMRC™ following an
input VAT review carmed out by the Group during FY22.
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24. Deferred contingent consideration

Deferred contingent consideration payable is split between non-current iabilities and cuzrent labilities to the extent that it is
due for payment within one year of the reporting date. It reflects the Directors best estimate of armounts payable in the future

in respect of certain client relationships and subsidiary undertakings that were acquired by the Group Deferred contingent
consideration is measured at its fair value based on discounted expected future cash tlows. 'I'he movements in the total deferred
contingent consideration balance during the year were as follows:

2023 2022
£000 £000
AtlJuly 327 6.237
Additions 1240 ~
Finance cost of deferred contingent consideration 61 0
Falr valtie adjluistments 173 -
Payments made during the year (334) 6000)
At30 June 1467 327
Analysed as:
Amounts falling due within one year 1467 327
Amounts falling due after more than cne year - :
Total deferred consideration 1467 327

During the year ended 30 June 2023, the Group completed the Integrity Wealth Solutions Limited acquisition, and an
additicnat chient book later in the year, and part of the consideration is to be deferred over a penod of one to three years The
total cash deferred contingent consideration of £1,505000 was recognised at its fair value of £1 240000 cnacquisition. The
deferred contingent consideration was payable in May 2024 and Qctober 2025 based on the future revenue generated by the
discretionary business acquired. During the yvear ended 30 June 2023, the Group recognised a finance cost of £54000 on the
Integrity Wealth Solutions acquisiion deferred contingent consideration. The Integrity Wealth Sclutions deferred contingant
consideration was renegotiated at 30 June 2023, and it was agreed that £1,250,000 was to be paid to the vendors of Integrity
Wealth Solutions, settled in cash of £625000 and Brooks Macdoenald Group plc shares valued at £625000. As aresult. achange
in fair value of the contingent consideration of £173.000 was recogrused for the year ended 30 June 2023. This revised deferred
contingent consideration was settled after the reporting pericd in July 2023.

During the vear ended 3C June 2023 the final payment was made in relation to the acquisition of the Lloyds Channel Islands
business totalling £334,000. Prior to the final payment, £7000 was recognised as a finance cost of deferred contingent
consideration within FY23. Full details of the Llovds acquisition are disclosed in Note 10 of the 2021 Annual Report

and Accounts.

Deferred contingent consideration is classified as Level 3 within the fair value hierarchy, as defined in Note 17.

25. Trade and other payables

2023 2022

€000 £000

Trade payables 4,003 4668
(Other taxes and social security 2,741 2389
Other payables 30 326
Accruals and deferred income 15,747 16478
Total trade and other payables 22,521 23861

Inciuded within accruals and deferred income is an accrual of E428 000 FY22: £508.000) in respect of employers National
Insurance contributions arising from share option awards under the LTIS (Note 3Cb). The options have been valued using a
Black-Scholes model based on the market price of the Company's shares at the grant date (Note 30)
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26. Other non-current liabilities

2023 2022

£000 £000

Atluly 570 548
Additonal liability in respect of share option awards 731 299
Transfer to current liabiliies {518) {277)
At 30 June 783 570

Cther non-current liapilities include employer’s National Insurance contributions arising from share option awards under

the LTIS and LTIP schemes. During the year, an additional liability was recognised of £731000 (FY22: £299000) in respect of
existing awards, granted in previous years, that are expected to vest in the future. During the year, an amount of £318 000 (FY22,
£277000) was transferved to curtent liahilittes, reflecting awards that are expected to vest within the next 12 months. At 30 June
2023, the non-current liability for employers National Insurance contributions arising from share option awards under the LTIS
and LTIP schemes was £783000 (FY22: £570000).

27 Reconciliation of operating profit to net cash inflow from operating activities

2023 2022
£000 £C00
Operating profit 21408 26.867
Adjustinents for:
Amortisation of intangible assets 6,832 6,922
Depreciation of property, plant and equipmerit 824 343
Depreciation of right-of use assets L825 1669
Other (losses)/gair - net 162 55
Increase mreceivables 2.215) (2024
Decreasein payables (1.526) (3194)
Decrease in provisions (147) (L113)
Increase inother non-current Habilities 244 22
Share-based payments charge 2,686 2779
Net cash inflow from operating activities 30,093 32,826
28. Share capital and share premium account
The movements in share capital and share prermum during the year were as follows:
Share
Exerclse Share premium
Number of price capital account Total
shares D £000 £000 £000
AtlJuly 2021 16181138 161 78,703 78864
Shares issued:
on exercise of options €886 21270-27300 - 120 120
to Sharesave Scheme 17518 11720-19880 1 318 319
At 30 June 2022 16205542 162 79141 79303
Shares issued.
on exercise cf options 1866 17100-24000 - 30 30
to Sharesave Scherne 40171 11720 -17040 1 1660 1661
of consideration for the acquisition of Integrity 52084 12000-19200 1 399 1000
At 30 June 2023 16,399,663 164 81,830 81,994

The total number of ordinary shares issued and fully paid at 30 June 2023 was 16399663 (FYZ22: 16,205,542) with a par value

of Ip per share.

There was £2691 000 share capital issued on exercise of options and to Sharesave Scheme members in the vear ended

30 June 2023 (FY 22 £4395000).

Employee Benefit Trust

The Group established an Emplovee Benefit Trust CERT™) on 3 Decernber 2010 to acquire ordinary shares in the Cormpany

10 satisfy awards under the Group's LongTerm Incentive Scheme, see Note 30(c). At 30 June 2023, the EBT neld 552,633
(FY22:580,806) Ip ordinary shares it the Company acquired for a total consideration of £16,.850000 (FY22 £14100000ywith a
market value of £1 633000, (FY22 £12923000) They are classified as treasury shares in the Consclidated statemernt of financial
posttion thelr cost being deducted from retained earnings within sharehclders equity
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29. Retained earnings and other reserves

The movements in retained earnings during the vear were as follows:

2023 2022
£ £
Atbeginning of the year 59160 46672
Profit for the financial year 18,149 2341
Transfer from share option reserve 3201 2494
Purchase of own shares by Employee Benefit Trust (2,850} (3100)
Dividends paid (11422} 10317
At end of the year 66,238 59160
The movements in other reserves during the year were as follows. Al movemerts relate to movermnent on the share
ophen reserve:
2023 2022
£000 £000
Atbeginning of the year 9770 8275
Share-based payments 2686 2779
Transfer toretained earnings (3.201) (2494
Tax {charge)/credit on share-based payments (335) 1210
Atend of the year 8,920 9770
Other reserves comprise the faliowing balances:
2023 2022
£000 £000
Share option reserve 8,920 9770
Merger reserve 192 192
Total other reserves 9,112 9962
a Share option reserve

The share option reserve reprasents the cumulative charge to the Consolidated staternent of comprehensive income for the

Groups equity-settled share-based payment schemes. as described in Note 30.

b. Merger reserve

The merger reserve arises when the consideration and nominal value of the shares issued during a merger and the fair value of

assets iransferred during the business combination differ,
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30. Equity-settled share-based payments

All share options granted to employees under the Group's equity-settled share-based payment schemes are valued using the
Black-5choles model, based on the market price of the Company's shares at the grant date and annualised volatility of up to
50%, covering the period to the end of the contractuallife Volatility has been estimated on the basis of the Company’s historical
share price subsequent to flotation. The risk-free arnual rate of interest is deermned to be the vield on a gilt-edged security with
araturity termbetween seven months and five years, ranging from 001% to 200%. No aptions cutstanding at 30 June 2023
(FY22: none) carry any dividend or voting rights.

The share options inissue under the various equity-settled share-based payment schemes have been valued at pricesranging
from £5.29 to £24 67 per share The charge to the Consclidated statemert of comprehensive income for the vear in respect of
these was £2686 000 (FY22: £2779000). The weighted average remaining contractual ife of ail equity-settled share-based
payment schemes at 30 June 2023 was 117 vears (FY22: 104 yvears). The weighted average share price of all options exercised
during the year was £19.34 (FY22. £14.97),

A summary of the nputs into the fair value calculations for options granted during the year is set out below.
Long-Term
Incentive Save As You
Plan Eam (SAYE)

Grant date Various 12/05/2023
Share price at grant £ £1860-£1948 £18.35
Vesting period 27 -51months  36months
Volatility % 3782 - 4098% 3786%
Annual dividend % 365-421% 405%
Risk-freerate % 375 -4.38% 379%
Option value £ £1633-£1822 £6.39

The exercise price and fair value of share options granted during the year were as follows:

Exercise price Fair value Number of

£ £ options
Leng-Term Incentive Plan E 1633-1822 306,603
Emplovee Sharesave Scheme 1935 639 161518

a. Long-Term incentive Plan

The Long-Term Incentive Plan was approved by shiareholders at the 2018 Annual General Meeting and encompasses annual
deferral of bonuses into a Deferred Bonus Plan (DBPY), Long Term Incentive Plan CLTIPY awards made to senior managernerit
and Exceptional Share Option Awards (ESOA”. Certain ESOA grants carrv performarnce conditions. All awards are subject to
continued employment and are made at the discretion of the Remuneration Committee. 1452 awards expired during the year
(FYZ2:none).

2023 2022
Weighted Weighted
average average
Number of exercise price Numberof exerciseprice
opticns £ options £
AtlJuly 711,763 - 806,057 -
Awarded in the year 306,603 - 153726 -
Exercised inthe year (168107} - (112501 -
Forferted in the year (162,899} - (135519 -
At 30 June 687,360 - 711,763 -
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30 Equity-settled share-based payments contnued

i. Deferred Bonus Plan (“DBP”) Awards
The nurmber of share options ocutstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Nun:ber of Number of

Scheme year (grant date) £ pericd options optons
2018 - 2019-2021 12,491 18114
2019 - 2020 2022 13132 30882
2020 - 2021-2023 27689 49120
2021 - 2022-2024 44,239 64.804
2022 - 2023-2025 78,834 -
All years 176,385 162,920

ii. Long-Term Incentive Plan ("LTIP") Awards
The nurnber of share options outstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Number of Number of

Scheme year (grant date) £ period options options
2015 - 2022 - 16292
2020 - 2023 10128 235955
2021 - 2024 44,619 81830
2022 - 2025 59,088 -
All years 113,835 122137

iii. Exceptional Share Option Awards (“ESOA")
The number of share options outstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Number of Number of

Financial year of grant € period options optorns
2018 - 2019-2024 130,394 185,361
2020 - 2020-2024 45419 102,524
2021 - 2021- 2024 116,580 131,785
2022 - 2022-2025 7032 7032
2023 - 2023-2026 97,715 -
All years 397140 426,706

b, Long-Term Incentive Scheme (“L.TIS™)

The Group made no new awards under the LTIS during the year. The conditional awards, which vest three years after the
grant date, are subject to the satisfaction of specified performance criteria, measured over a three-year performance pericd
Noawards expired during the year (FY22. none). Off-cycle awards were made 1n 2017 to senior executives to replace awards
forfeited from previous employers.

2023 2022

Niunber of Number of

options options

Al huly 5442 43340
Exercised inthe year - (37858)
Forfeited in the year - _
At 30 June 5442 5442
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30. Equity-settled share-based payments coninued
The mumber of share options outstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Nwunber of Number of

Scheme year (grant date) £ period options options
2015 - 2018 1,077 1077
2016 - 2019 1416 1416
2017 {off-cycle) - 2020 2,949 25849
All years 5,442 5442

At 30 June 2023, options for schemes up to and including the 2017 scheme have vested and are able to be exercised.

<. Employee Benefit Trust (‘EBT™)

Brooks Macdonald Group plc estabiishied an Employee Benefit Trust on 3 December 2010 to acquire ordinary sharesin the
Comparny to saiisfy awards under the LTIS and LTTE All finance costs and administration expenses connected with the EBT

are chiarged to the Consolidated statement of comprehensive income as they accrue. The EBT has waived its rights to dividends.
The following table shows the number of shares held by the EBT that have not yvet vested unconditionally:

2023 2022

Number of Number of

shares shares

At July 580,806 608,683
Acquired in the year 140,495 124,297
Exercised in the year 168,668) (152.174)
AL 30 June 552,633 580,806

d. Company Share Option Plan ("CSOP”)

The Company has established a Company Share Option Plan, which was approved by HMRC in November 2013 The CSQP
is a discretionary scherne whereby employees or Directors are granted an option to purchase the Compary's sharesin the
future at a price set on the date of the grant. The maximum award under the terims of the scherne is a total market value of
£30000 per recipient.

2023 2022
Weighted Weighted
average average
exercise exercise
Number of price Number of price
options E options £
At July 18,821 16.32 28431 1667
Exercised in the year (1,866} 15.89 (6,286} 1740
Forfeited in the year - - 2724) 1723
At30 june 16,955 16.37 18,821 16.32
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30. Equity-settied share-based payments contmued
The nuumber of share options outstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Number of Number of

Scheme year (grant date) £ period opticns options
2013 1452 2016 2,067 2067
2014 1381 2017 2537 3262
2015 1719 2018 9,016 9595
2016 1725 2019 3,335 3896
All years 16,955 18.821

At 30 June 2023, all options for the CSOP schemes have vested and are able to be exercised. No awards expired during the

yedt unidet e CSOP sUlielnes (FY22:1.851)
e.Employee Sharesave Scheme ("SAYE")

Under the scheme, emplovees can contibute up to £500 a month over a three-year period to acquire shares in the Company.

Atthe end of the savings period, employees can elect to receive shares or receive their savings incash.

2023 2022

Weighted Weighted

average average

exercise exercise

Number of price Number of price

optiorts E options £

Atl July 254111 14.25 2487390 1315

Granted in the year 161,518 15.35 44109 1988

Exercised in the year (143,701 1.85 (17518} 402

Forfeited in the year (46,925) 170 (@O870} 1330

At30 June 225,003 15.23 254,11 14.25
The number of share options outstanding at the reporting date was as follows:

2023 2022

Exercise price Vesting Number of Number of

Schemne year {grant date) E period options options

2019 1400 2022 - 7207

2020 17z 2023 7611 52650

2021 1704 2024 36473 50597

2022 1988 2025 21,91 43657

2023 14.34 2026 159,008 -

All years 225,003 254 111

At30 June 2023, options for the 2020 scheine have vested and are able to be exercised 77 awards under the 2019 scheme

expired during the year (FY22. 761
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31 Financial risk management

The Group has identified the financial risks arising from its activities and has established policies and procedures as part of a
formal structure for managing risk, including establishing nisk lines, reporting lines, mandates and other control procedures. The
structure isreviewed regularly The Group does not use derivative financial instnaments {or risk management purposes.

a. Liquidity risk

Liquidity nisk is the nisk that the Group is unable to meet its payvment obligations associated with its financial iabilities when
they fall due.

The primary obiective of the Group’s treasury policy is to manage short-term iquudity requirernents and (o ensure that the
Group maintains a surplus of imrnediately realisable assets over its liabilities, such that all known and potential cash obligations
canbemet.

The table below shows the undiscounted cash inflows and cutflows from the Group under non-derivative financial assets and
Habilities, together with cash and bank balances available on demand.

Afar3 After]
moemnihs bt yaar but
Biot more than not more notmore No fixed
On demand Imonths thanlyear than6years paymentdate Total
£000 E000 £000 E000 £000 £000
At 30 hune 2023
Cash flows from financial assets
Financiat assets at fair value through
other comprehensive income - - - - 500 500
Financial assets at fair value through
profitorloss - - - - 825 825
Cash and balances at barnk 53,355 - - - - 53,355
Trade receivables - 2,820 - - - 2.820
Other receivables - 30,722 - - - 30,722
53,355 33,542 - - 1325 88,222
Cash flows from financial Habilities
Trade payables ~ 4,003} - - - 4,003
Other financial libilities - (20,825) {2120} 4,286) - 27,230
- (24,828} {2120} (4,286 - (31.224)
Net liquidity gap 53,355 8,714 {2,120} (4.286) 1,325 56,988
AL 30 June 2022
Cash flows from financial assets
Financial assets at fair value through
other comprehensive income - - . 500 500
Financial assets at fair value through
profit or loss - - - - 784 784
Cash and balances at bank 61,328 - - - - 61328
Trade receivables - 3690 - - - 3690
Cther receivables - 26,783 - - - 26783
61328 30473 - - 1284 93085
Cash flows from financial liabilities
Trade pavables - 4668) - - - {1668)
Other financial liabilities - 19809 (2482) 4571 - (27262}
- 24477) (2482) (4,371} - (3L33C)
Net Hiquidity gap 6£1,328 5596 (2482} 4971 1284 61155

166 Brooks Macdonald Group plc Annual Repor” and Accounts 2023




Introduction Strategic report Corporate governance Financial statements

3l. Financial risk management continued

b.Market risk

Interest rate risk

The Group may elect to invest surplus cash balances i short-term cash deposits with maturity dates not exceeding three
months. Consequently, the Group has a limited exposure to interest rate risk due to fluctuations in the prevailing level of market
interest rates.

A 1% fallin the average monthly interest rate receivable on the Groups cash and cash equivalents would have the impact of
reducing interest receivable and therefore profitbefore taxation by 534000 (FYZ22: £613000). An increase of 1% would have an
equal and opposite effect.

Foreign exchange risk
The Group does not have any material exposure to transactional foreign currency risk and therefore no analysis of foreign
exchange risk is provided.

Pricerisk

Price risk is the nisk that the fair value of the future cash flows from financial instruments will fluctuate due to changes in market
prices (other than those arising from interest rate risk or currency risk). The Groupis exposed to price risk through its holdings of
equity securities and other financial assets, which are measured at fan value in the Consolidated statement of financial position
(Notes 17 and 18). A 1% fall in the value of these financial instruments would have the impact of reducing total comprehensive
Income by £13000 FY22: £13000) An increase of 1% would have an equal and opposite effect.

c.Creditrisk

The Group may elect to invest surplus cash balances in highly iquid money market instruments with maturity dates not
exceeding three months. The difference betweern the fair value and the net book value of these instrurments is not material, To
reduce the risk of a counterparty default, the Group deposits the rest of its funds in approved, high-quality banks. As part of the
Groups strict due cliligence assessiment, there is a requirement for all banking counterparties to have a minimum credit rating of
BER+ At 30 June 2023, there was no significant concentration of credit risk in any particular counterparty (FY22: none).

Assets exposed to credit risk recognised on the Consolidated staterment of financial position total £53.355.000 (FY22:
£61,328,000), being the Groups total cash and cash equivalents.

Trade receivables with a carrying armount of £2,820000 (FY22: £3630.000) are neither past due nor impaired. Trade receivables
have no external credit rating as they relate to individual chients, although the value of investments held in each individual
client's portfclio is always in excess of the total value of Lthe receivabie. All trade receivables fall due within cne year (FY22:

one year).

32. Capital management

Capital is defined as the total of share capital share pretrium, retained earnings and other reserves of the Cornpany. Total
capital at 30 June 2023 was £157344000 (FYZ22: £148.425000). Regulatory capital is derived from the Group's Intermal Capital
Adequacy and Risk Assessment (TCARAY), previcusty referred to as Internal Capital Adequacy Assessment CICAAF) whichisa
requirement of the Investment Firm Prudential Regime (TFPR). The ICARA draws on the Group's risk management process that
is embedded within the individual businesses, function heads and executive committees within the Group.

The Groups objectives, when managing capital, are to comply with the capital requirements set by the Financial Conduct
Authonty, to safeguard the Groups ability to continue as a going concern so that it can continue to provide returms for
shareholders and benetits for other stakeholders and to maintain a strong capital base to support the development of the
business.

The Group assesses the adequacy of its own funds on a consclidated and legal entity basis on a frequent basis Thisincludes
continueus moenitoring of K-factor' variables, which captures the variable nature of risk involved in the Group's business
activities. A regulatory capital update is additionally provided to senior management on a monthly basis alongside a roiling
|2-month regulatory capital forecast. In addition to this, the Group has implemented a number of Key Risk indicators, which act
as early warning signs with the aim of notifying senior management if own funds misalign with the Group's risk appetite and
internal thresholds

Capital adequacy and the use of regulatory capital are monitored daily by the Groups management. The Group's 2023 [CARA
will be approved in December 2023. There have been no capital requirement breaches during the year. Broocks Macdonald
Group pic’s [FPR public disclosure is presented on our website at wwwhbrooksmacdonaldcomnm.
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33. Contingent liabilities and guarantees

In the normal course of business, the Group s exposed to certain legal issues, which, in the event of a dispute, could develop into
litigious proceedings and. in some cases, may result in contingent liabilities. Simitarly, a contingent lability may arise in the event
of a finding in respect of the Groups tax affairs. including the accounting for VAT, which could result in a financial outflow and/or
inflow from the relevant tax authorities.

A claimn for unspecified losses has been made by a client against Brooks Macdonald Financial Consulting Limited, a subsidiary
of the Group, in relatiori to alleged negligent financial advice. The claimant has not vet advised the quanturn of their claim
soitis not possible to reliably estimate the potential impact of a ruling in their favour. There remains significant uncertainty
surrounding the claim and the Group's legal advice indicates that it 1s not probable that the claim will be upheld; therefore no
provision for any liability has been recognised at this stage.

During the year ended 30 June 2020, a small number of clients rejected the goodwill offers made to theim by Brooks Macdonald
Asset Management (Intermationad Limited in cormection with the exceptional costs of resolving legacy matters, and as of 30
June 2022 one claim had been issued against the company That claim was resolved during the financial vear ended 30 june
2023 with no cash outflow for the Group. While the Group have never accepted. nor been adjudged to have, any legal liability

i relation to the legacy matters, the Group continues to recognise a contingent lakility in relation to the possibility thatone

or more clients might make new complaints or claims. There are no further claims i issue nor any complaints active as at 30
June 2023

Brooks Macdonald Asset Management Limited, a subsidiary compary of the Group, has an agreement with the Royal Bank of

Scotland pic to guarantee settlement for trading with CREST stock on behalf of clients. The Group holds client assets to fund
such ttading activity.

34. Related party transactions

Transactions between the Cormpany and 1ts subsidiaries, which are related parties, are eliminated on consolidation The
Company's individual financial staternents include the amounts attributable to subsidiaries. These arnounts are disclosed 11
aggregate in the relevant company financial statements and in detail in the iollowing table:

Amounts owed by Amounts owad to

related parties related parties
2023 2022 2023 2022
£'000 £000 £000 £000
Brooks Macdonald Asset Managemernt Limited 239 238 - -
Brooks Macdonald Asset Management (International) Limited 83 - - 89
Brooks Macdonald Funds Limited - - 900 -
Brooks Macdonald Financial Consuting Lirnited - - - 34

All of the above armounts are interest-free and repayable on dermnand.
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35. Interest in unconsolidated structured entities

Structured entities are those entities thar have been designed sc that voting or sirnilar rights are not the dorminant factor in
deciding who has control, such as when any voting rights relate to administrative tasks only. or when the relevant activities are
directed by means of contractual arrangements. The Group's interests in consolidated and unconsolidated structured entities
are described below.

The only consolidated structured entity is the Brooks Macdenald Group Employee Benefit Trust, details of which are given in
Note 28.

The Group has interests in structured entities as a result of contractual arrangements arising from the management of assetson
behalf of its clients. Assels under management within the UK Investment Management segiment include those managed within
structured entities. These structured entities consist of unitised vehicles such as CEICs, which entitle investors to a percentage
of the vehicle’s net asset value. The structured entihes are financed by the purchase of units or shares by investors. As fund
manager, the Group does not guarantee returns on its funds or commut te financially support its funds. Where external finance
israised, the Group does not provide a guarantee for the repayment of any borrowings. The business activity of all structured
entities, in which the Group has an interest, 1s the management of assets in order to maxirnise investment retums for investors
from capital appreciation and/or investment income. The Group earns a management fee from its structured entities, based ona
percentage of the entity’s net asset value.

The funds under management of unconsolidated structured entities within both the UK Investment Management and
International segments total £2.079 hillion (FY22: £2.544 billion). ncluded in the revenue on the Consolidated statemerit of
comprehensive income is management fee income of £13,722000 (FY22: £17628.000) from unconsolidated structured entities
managed by the Group.

36. Events since the end of the year
No matenal events have occurred between the repotting date and the date of signmng the financial statements.
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Company statement of financial position

Asal 30 June 2023

2023 2022

Note £000 £000
Assets
Non-current assets
Investment in subsidiaries 41 110,302 10201
Financial assets at fair value through other comprehensive income 42 500 500
Total non-current assets 110,802 102,511
Ciurent assets
Trade and other recevables 43 354 255
Cash and cash equivalents 17,200 11,540
Total cuyrent assets 17654 11,799
Total assets 128 456 114310
Liabilities
Cuwrrent Habllities
Trade and other payables 45 (2486 (1598}
Deferred contingent consideration 44 1,250) -
Corporaton tax payable ) (113}
Total current labilities (3738 o
Net assets 124718 112,599
Equity
Share capital 47 164 162
Share premium account 47 81830 79141
Share option reserve 7432 7947
Retained earnings 35,292 25349
Total equity 124,718 112599

As permitted by Section 408 of the Comparniies Act 2006. the Company has elected not to present its own Statement of
comprehensive income for the year ended 30 June 2023 Brooks Macdonald Group plc reported profit after tax for the year
ended 30 June 2023 of £21.014,000 (FY22: £24,111.000).

The Company financial staternents were approved by the Board of Directors and authorised for issue o1 13 Septermber 2023,
and signed on their behalf by

Andrew Shepherd . Andrea Montague

CEC Chief Financial Officer d}'{’q mmbﬂqu
Company registration number: 4402058

The acCompanying notes on pages 175 to 181 form an mtegral part of the Company financial statements.
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Company statement of changesin equity

Forthe yvear endad 30 June 2023
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Share
premium  Share option Retained
Share capital account Ieserve ea.ming5 Total

Note £000 £000 £000 000 £000
Balance at 1 July 2021 161 78703 7679 12,161 98,704
Comprehensive income
Profit for the vear 35 - - 24111 24111
Other comprehernsive iIncome - - - - -
Total comprehensive Income - - - 2411 24111
Transactions with owners
Issue of ordinary shares 1 438 - 439
Share-based payments - - 2762 - 2.762
Share options exercised - - (2494) 2494 -
Purchase of own shares by Employee
Benefit Trust - - (3100) (3100
Dwidends paid 40 - - - 10317 {10.317)
Total transactons with owners i 438 268 (10823) a0216)
Balance at 30 June 2022 162 79,141 7847 25,349 112,599
Comprehensive income
Profit for the yvear 39 - - 2101 21014
Other comprehensive income - - - -
Total comprehensive income - - 21014 21014
Transactions with owners
Issue of ordinary shares 2 2689 - - 2,691
Share-based payments - - 2686 - 2686
Share opticns exercised - - {3201 3201
Purchase of own shares by Empilovee
Benefit Trust - - - (2,850} (2,850
Dividends paid 40 - - - 11.422) 11,422}
Total transactions with owners 2 2689 (515) 1L071 (8.896)
Bajance at 30 June 2023 164 81,830 7432 35,292 124718

The accompanymg rnotes on pages 175 to 181 form an integral part of the Company financial statements.
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Company statement of cash flows

For the yvearended 30 June 2023

2023 2022

Note £000 £'000
Cash flow from operating activities
(Cash generated from operations 46 27,339 22,502
Net cash generated from operating activities 27339 22502
Cash flows from investing activities
Consideration paid on purchase of investrnent in subsidiaries (15,862) -
Capital contribution from subsidiaries relating to share-based payments 6,817 -
Finance income 47 20
Deferred contingent consideration paid 44 - (6000;
Net cash used in investing activities (8,998) (5580)
Cash flows trom financing activities
Proceeds of issue of shares 47 1691 439
Purchase of own shares by Employee Benefit Trust (2,850) (3100)
Dividends paid to shareholders 40 {11422 10.317)
Net cash used in financing acvities 2580 az978)
Net inaease in cash and cash equivalents 5,760 3544
Cash and cash equivaleris at beginning of year 11,540 7956
Cash and cash equivalents at and of year 17300 11,540

The accompanying notes on pages 175 to 181 form an integrai part of the Company financial statements.
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37 Principal accounting policies

General information

Brooks Macdonald Group ple ('the Company”) is the Parerit Comparty of a group of comparues. The Company isa public limited
company. incorporated and domiciled i the Uniled Kingdom under the Companies Act 2006 and listed on AlM. The address ot
itsregistered office is 21 Lombard Street, London, EC3V 9AH, England

Statement of compliance

The individual Financial statements of the Company have been prepared 1n accordance with UK-adopted International
Accounting Standards and with the requirements of the Companies Act 2006 as applicable to companies reporting under those
standards. These Financial statements have been preparad on a historical cost basis, except for the revaluation of financial
assets at fair value through other comprehensive income and deferred contingent consideration such that they are measured at
their fair value.

Developments in reporting standards and interpretations

The Company’s accourtting policies that have been applied in preparing these Financial staterments are consistent with
those disclosed In the Annual Report and Accounts for the year ended 30 June 2022, other than where new policies have
heen adopted. Developments in reporting standards and interpretations are set out in Note 2(c) to the Censolidated financial
staternents.

The principal accounting policies adopted are set out betow:

a. Basis of preparation

The Financial statements have been prepared on the historical cost basis, except for the revaluation of financial assets at fair
value through other comprehensive income and deferred contingent consideration such that they are measured at their
fair value.

At the tme of approving the Financial statements, the Directors have a reasonable expectation that the Company has adequate
resources to continue in operational existence for the foreseeable future, Accordingly, they continue to adopt the going concern
basis in preparing the Financial statements.

b. Investiments in subsidiary companies

Where the Campany has investiments in subsidiary cormpanies whereby one enfity (the “subsidiary”) is controlled by another
entity (the "Parent”). the investments are stated at cost less, where appropriate, provision for impairment. The carrying values
of investments in subsidiary comparies are reviewed anrmually to determine whether any indicator of impairment exists Any
impainment 1s recognised immediately in the Statement of comprehensive income and is not subsedquently reversed.

¢. Subsidiary company guarantees and contingent liabilities

Asrequired by Section 479C of the Companies Act, the Company guarantees all cutstanding liabiiities to which its unaudited
subsidiary companies are subject at the end of the financial year. Where the outflow is not probable or cannot bereliably
measured, the potential obligation is disclosed as a contingent liability in the Financial statements

d. Retirement benefit costs
Centributions in respect of the Group's defined contribution pension scheme are recognised in the Statement of compiehensive
income as they fall cue.

e. Employee Benefit Trust

Where the Company holds its own equity shares through an Employee Benefit Trust, these shares are shown as a reduction in
shareholders’ equity Any consideration paid or received for the purchase or sale of these shares is shown as a reduction in the
reconciliadon of movements in shareholders funds. No gairn or loss is recogrised in the Statement of comprehensive income on
the purchase, sale issue or cancellation of these shares,

Annual Report and Accounits 2023 Brooks Macdonald Group plc 175



Notes to the Company
financial statements continuea

For the vear ended 30 June 2023

38. Critical accounting judgernents and key sources of estimation and uncertainty

The preparation of financial nformation requires the use of assumptions, estimates and judgements about future conditons
Use of cugrently available inforrmation and apuplication of judgermnent are inherent in the formation of estimates. Actual results
in the future rmay differ from those reported. In this regard, the Directors believe that the accounting policies, where important
estmations are used, relate to the measurement of intangible assets and the estimation of the fair value of share-based
DayIments.

The preparation of the Company'’s financial statements includes the use of estimates and assumnptions. The significant
accounting estimates with a significant risk of a material change to the carrying value of assets and Liabilities within the next
vear interms of IAS 1, 'Presentation of Financial Statements’ are the pre-tax discount rate and perpetuity growthrate usedto
calculate the Brocks Macdonald Itemational net present value, used within the investrments within subsidianes impairment
review.

The consolidated financial statements include other areas of judgement and accounting estimates. While these areas do not
meet the definition under IAS 1 of significant accountng estimates or critical accounting judgements. the recognition and
measurement of certain material assets and liabilities are based on assumptions and/or are subject to longer-term uncertainties.
The other areas of judgement and accountng estimates are the pre-tax discount rate and perpetuity growth rate used within
the investrment in subsidiaries impairment reviews, and the inputs into the Black Scheles model used to vajue the Company's
equity-settled share-based payments.

'The underlying assumptions and estimates are reviewed on an ongoing basis. Revisions to accounting estimates are recognised
in the year in which the estimate is revised only if the revision affects both current and futire periods.

Further information about key assumptions and sources of estimation uncertainty is set out below.

Investment in subsidiaries

The Company's investment m subsidiaries is reviewad annually for impairment, or when a change in circumstances indicates
that it might be impaired. When required, the recoverabie amounts of subsidiaries are determined by value-in-use calculations,
which require the use of estimates to derive the projected future cash flows atiributable to each subsidiary. If the projected cash
flows cannot support the cost of investment, an impaiment in the invesiment in subsidiary may be required. Details of the
nvestiment n subsidiaries are given in Note 4.

39, Profit for the year

Brooks Macdonald Group ple reported profit after tax for the year ended 30 June 2023 of £21.014.000 (FY22: £24111,000}
Auditors remuneration is disclosed in Note 7 of the Consolidated financial staterments. The average monthly number of
employees during the year was eight (FY22: seven). Directors emoluments are set sut in Note 5(c) of the Consolidated financial
statements.

40.Dividends

Details of the Company's dividends paid and proposed, subject to approval at the Annual General Meeting, are set out in Note 13
of the Consolidated financial statements.

41 Investment in subsidiaries

Group
undertakings
£000

Netbook value
Al July 2021 99249
Net capital contribunon relating to share-based payments 2762
AL30 June 2022 10201
Addidons 17889
Impairment in subsidiary (4,802}
Capital contributions from subsidiaries relating to share-based payments 2686
Capital contributions to subsidiaries relating to share-based paymments (7482}
A$30 June 2023 110,302

Dunng the year, the Company acquired the entire share capital of Integrity Wealth (Holdings! Limited, Integnty Wealth Bidco
Limited and their subsidiary company. Integnty Wealth Sojutions Limited at a cost of £7087000 and Adront Financial Planming
Limited at a cost of £11,261.000 (as disclosed in Note 1 of the Consolidated financial staterments).
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41, Investment in subsidiaries continued

During the year the Company provided capital contributions to underlving subsidiaries in relation to share options of
£2686,000. During the year, the Company received capital contributions from undetlying subsiciaries in relation to shate
uplions exercises of £7482000 of which £664,000 was outstanding as an amount due from subsidiary undertakmgs relanng
to share-based payments.

Durinig the vear the Company recogrused an impainment in relation to a subsidiary company, Comelian Asset Management
Group Limited for £3,203000, due to a reorganisation of the Group structure and the business transferred to a subsidiary
company within the Brooks Macdonald Group plc group of companies.

During the year the Company recogrnised animpainment in relation to a subsidiary company, Brooks Macdonald Asset
Management (Intermational} Limited Based on a value-in-use calculation, the recoverable amount of the intemational CGU for
investtnent in subsidiary purposes at 30 June 2023 was £49.866,000. This fell short of the canying amount of the Company’s
investiment in Brooks Macdonald Asset Management (Internationall Limited by £1.5950C0, resulting in an impairnment charge
recognised for this amount.

Details of the Company’s subsidiary undertakings at 30 June 2023, all of which were 100% owned and included in the
Consolidated financial statements, are provided below:

Type of shares Country of
Company and par value incorporation Nature of business
Adroit Financial Planning Limited Ordinary ip UK Wealth management
Braemar Group Limited Ordinary ip UK Parent helding comparty
Investrment and wealth
Brooks Macdonald Asset Management Limited Ordinary £1 UK management
Investment and wealth
Brooks Macdonald Asset Management (International) Limited Ordinary £1 Channellslands management
Brooks Macdonald Financial Consulting Limited Ordinary 5p UK Non-trading
Brooks Macdonald Funds Limited Orcinary £1 UK Non-trading
Brooks Macdonald International Fund Managers Limited  Ordinary £1 Channellslands  Fund managemernt
Brooks Macdonald International Nominees{Guernsey) Limited Ordinary £1 Channellslands  Nonrtrading
Brooks Macdonald Nominees Limited Ordinary £1 UK Norrtrading
Comelian Asset Managers Group Limited Crdinary 20p UK Parent holding company
Cornelian Asset Managers Limited Ordinary £1 UK Fund managemernt
Cornelian Asset Managers Nomnees Limited Ordinary €1 UK Non-trading
Integrity Wealth {Holdings) Limited Ordinary £1 UK Parent holding company
Integrity Wealth Bidco Limited Ordinary £1 UK Non-trading
Integrity Wealth Solutions Limited OCrdinary £1 UK Wealthmanagement
Levitas Investment Management Services Limited Crdinary £1 UK Fund sponsor
Secure Nominees Limited Ordinary £1 Channellslands  Non-trading

The registered office for all subsidiaries is 21 Lombard Street, Londorn, EC3V 9AH except for the following:
Registered office

Company

Brooks Macdonald Asset Management (Intematicnal) Limited

5 Anley Street, St Helier, Jersey, JE2 3QFE

Brooks Macdenald [nternational Fund Managers Limited

5 Anley Street, St. Heller, Jersey, JE2 3QE

Rrooks Macdeonald Intermational Nominees (Guemsey! Limited

Ground Floor, Dorey Court, Admiral Park, St. Peter Port,

Guernsey, GY1 2HT

Cormelian Asset Managers Group Limited

Hobart House, 80 Hanover Street, Edinburgh, EH2 1EL

Comelian Asset Managers Limited

Hobart House, 80 Hanover Street, Edinburgh, EHZ 1EL

Cornelian Asset Managers Nominees Limited

Hobart House, 80 Hanover Street, Edinburgh, EHZ IEL

Secure Nominees Limited

Suite 1, Biock C. Hirzel Court, St. Peter Port, Guernsey, GY1

2NN

Brooks Macdonald Group plc has guaranteed the liabilities of the following subsidiaries in order that they qualify for the
exemption from audit under Section 479A of the Companies Act 2006 inrespect of the year ended 30 June 2023

»  Cornelian Asset Managers Nominees Limuted
»  Integrity Wealth (Holdings) Limited

> Adroit Financial Planning Limited

> Brasmar Group Limited

»  Brooks Macdonald Funds Limited

> Brooks Macdonald Nominees Limited

»  Comelian Asset Managers Group Limited

> Integrity Wealth Bidco Limited

»  Integrity Wealth Solutions Limited
»  Levitas Investment Management Services Limited

> Cornelian Asset Managers Limited »  Secure Nominees Limited

As acondition of the examption. the Company has guararttead the year-end liabilities of the relevant subsidiaries until they are
settled in full The liabilites of the subsidiaries at 30 June 2023 were £336000.
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42. Financial assets at fair value through other comprehensive income

2023 2022

£000 £00C

At beginning of year 500 500
Net changesin fair value - _
Atend of year 500 500

At 30 June 2023, the Company held an investment of 500000 redeemable £l preference shares in an unlisted company
incorporated 1 the UK The preference shares carry an entitiernent to a fixed preferential dividend at a rate of 4% per annum.
Unlisted preference shares are classified as financial assets at fair value through other comprehensive incetne.

43. Trade and other receivables

2023 2022

E000 £000

Amounts owed by subsidiary undertakings 322 238
Prepaymernts and accrued income 32 21
Total tade and other receivables 354 259

Armnocunts owed by subsidiary companies are unsecured, interest-free and repayable on demand.

44, Deferred contingent consideration

Deferred contingent consideration reflects the Directors best estimate of amounts payable in the future in respect of certain
client relationships and subsidiary undertakings that were acquirad by the Company. Deferted contingent consideration is
measured at its fair value based on discounted expected future cash flows, The movernents in the total deferred contingent
consideration balance during the year were as follows:

2023 2022

£000 £000
At beginrung of year - 5822
Additons 1026
Finance cost of deferred contingent consideration 51 78
Fair value adjustments 173 -
Payments made during the year - (6,000
Atend of year 1,250 -
Analysed as:
Amounts falling due within one year 1250 -
Amounts falling due after more than one year T -
Total deferred contingent consideration 1250

During the year ended 30 June 2023, the Company completed the Integrity Wealth Solutions Limited acquisition, and part of
the consideration was to be deferred over a period of three years. The total cash deferred confingent consideration of £1.275000
was recognised at Its fair value of £1.026 000 on acquisition. The deferred contingent consideration was payable in October
2025 based on the future revenue generated by the discretionary business acquired. During the year ended 30 June 2023, the
Group recognised a finance cost of £51.000 on the Integrity Wealth Solutions acquisition deferred contingent consideration

The Integrity Wealth Solutions deferred contingent consideration was renegotiated at 30 June 2023 and it was agreed that
£1.250000 was to be paid to the vendars of Integrity Wealth Solutions. settled in cash of £625000 and Brooks Macdonald Group
plc shares valued at £625000, As a result, a change in fair value of the contingent consideration of £173.000 was recognised for
the vear ended 30 June 2023 This revised deferred contingent consideration was settled after the reporting period m July 2023,
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45. Trade and other payables

2023 2022

£000 £000

Trade pavables 30 53
Amounts owed to subsidiary undertakings 900 123
Accruals and deferred income 1,556 1422
Total trade and other payables 2,486 1558

Armounts owed to subsidiary companies are unsecured. interest-free and repayvable on demand.

46. Reconciliation of operating profit to net cash inflow from operating activities

2023 2022

£000 £000

Operating profit 2018 24,282
Adjustrnents for:

= Increasef(decrease) in payables 1123 (2002)

- Share-based payiments ns 211

- (Increase)/decrease in receivables (95 n

- Changes in fair value of deferred contingent consideration 173 -

- Impairment of subsidiary 4802 -

Net cash inflow from operating activities 27,339 22502
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47 Share capital and share premium account
The movements i share capital and share premium during the year were as follows:

Share
Share premim
Number of capital account Total
shares £000 £000 £000
At July 2021 16181138 161 78703 78864
Shares issued:
on exercise of options 6325 - 120 120
to Sharesave Scheme 18079 1 318 319
At30 June 2022 16205542 162 79141 79,303
Sharesissued:
on exercise of gptions 1866 - 30 30
to Sharesave Scheme 140171 1 1660 1,661
Of consideration for the acquisition of Integrity 52084 i 999 1000
At 30 June 2023 16,399,663 164 81,830 81,994

The total number of ordmnary shares, issued and fully paid at 30 June 2023, was 16399663 (FY22: 16 205 542) with a par value of
Ip per share. Excluding 552,633 (FY22: 580,806) treasury shares held by the Employee Benefit Trust (see below), the Company
had 15,847030(FY22:15,624,736) ordinary 1p shares inissue as at 30 June 2023. Detalls of the shares issued are given in Note 28 of
the Consciidated financial statements

Employee Benefit Trust

The Company established an Employee Benefit Trust ("EBT™) on 3 December 2010 to acquire ordinary shares in the Company
to satisfy awards under the Group's Long Term Incentive Scherme, see Note 30(c) to the Consolidated financial staterments. All
finance costs and administration expenses connected with the EBT are charged to the Statement of comprehensive income as
they acerue The EBT has waived its nghts to dividends.

During the year, the EBT recewved instructions to exercise 168668 (FY22: 152174) options. The cost of the shares released on
exercise of these options amounted to £3388 000 (FY22: £2687000). At 30 June 2023, the number of shares held by the

EBT was 552,633 (FY22 580.806) with a market value of £11633 000 {FY22: £12.923000) acquired for a total consideration of
£16,950000 (FY22: £14 100000). These shares are presented as treasury shares in the Company financial statements and their
cost is deducted from retained earnings within sharsholders equity

The Company has made annual awards under the LTIP to Executive Directors and other senior executives. The conditonal
awards, which vest three years after the grant date. are subject to the satisfaction of specified performance criteria. measured
over a three-year performance period. All such conditional awards are made at the discretion of the Remuneration Comirnittee.
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48. Related party transactions

The remuneration of key personnel of the Company, defined as the Company's Directors, is set cut below:

23 207
£000 £000
Short-term employee benefits 2191 2894
Post-employment benefits 45 73
Share-based payments 147 1045
Total compensation 2,383 4012
Dividends totalling £51.000 (FY22: £46,000) were paid in the vear in respect of ordinary shares held by key management
personnel and their close family metnbers.
During the year, the Company entered into the tollowirg transactions with its subsidianes:
2023 2022
£000 £000
Dividends received:
Brocks Macdonald Asset Management Limited 22,000 22000
Comelian Asset Managers Group Limited 8,253 2500
Levitas Investment Management Services Limited 600 -
Brooks Macdoenald Asset Management (ntermational) Limited - 3500
Total transactions with subsidiaries 30,853 28000

The Company's balances with feliow Group comparies at 30 June 2023 are set out in Note 34 to the Consolidated financial
statements. All transactions with fellow Group companies are carried out at arm's length and all outstanding balances aretobe
settled in cash. None of the balances are secured and no provisions have been made for doubtful debts inrespect of any of the

amounts due from fellow Group companies.

49. Financial risk management objectives and policies

The financial risk management objectives and policies applied by the Company are in line with those of the Group as disclosed

in Note 31 to the Consolidated financial statements.

Annual Report and Accounts 2023 Brooks Macdonald Group ple 181



Non-IFRS financial information

Non-IFRS financial informanion or alternative performance measures CAPMs?) are used as supplemental measuresin
monitering the performance of the Group. The adjustments applied to [FRS measures to compute the Group's APMs exclude
income and expense categories, which are deemed of a nonrecurring nature of a non-cash operaing item The Board considers
the disclosed APMs to be an appropriate reflection of the Groups performance.

The Group follows a ngorous process in determining whether an adjustment should be made to present an alternative
performance measure compared to [FRS measures For an adjustment to be excluded from underlying profit as an alternative
performance measure compared to statutory profit. it must initially meet at least one of the following critena:

> Itisunusualinnature eg outside the normal course of business and operations.

> Itisasignificant item, which may be recognised in more than one accounting period.

> Ithasbeenincurred as a result of an acquisthion, disposal or a cormpany restructure process.
The Group uses the below APMs.

APM Equivalent IFRS measwre Definition and purpose
Underlying profit Statutory profit Calculated as prefit before tax excluding income and expense categories,
before tax before tax which are deemed of anon-reciiring nature or a nen-cash operating item.

It 1s considered by the Board to be an appropriate reflection of the Groups
performeance and considered appropriate for external analyst coverage and peer
goup benchmarking. See page 39 {or a reconciliation of undertying profit before
tax and statutory profit hefore tax and an explanation for each item excluded in
underlying profit before tax.

Underlyingtax charge Statutory tax charge Calculated as the statutory tax charge, excluding the tax impact of the
adjustments excluded from underlying profit. See Note 9 Taxation of the
Consolidated financial staterments.

Undetlvingearmnings Totalcomprehensive  Calculated as undetlying profit before tax less the underlying tax charge.

/ Undertlying profit income See Note 12 of the Consolidated financial statements for a reconciliation of

after (axX underlymng profit after tax and statutory profit after tax.

Undetlying profit Statutory profit margin - Calculated as underlying profit before tax over reveriue for the year. This is

margin before tax before tax another key metric assassed by the Board and appropriate for external analyst
coverage and peer group henchmarking.

EBITDA/Underlying  N/A Earmungs before interest. tax, depreciation and amortisation CEBITDA™.

EBITDA Underlying EBITDA is EBITDA excluding incorne and expense categones which

are deemed of a non-recurring nature or a non-cash gpeérating item See page 40
for reconciliatton between EBITDA and underlying ERITDA and profit measuras.

Underlying basic Statutory basic Calculated as underlying profit after tax divided by the weighted average

Sarnings per share earmings per share number of shares in 1ssue during the year. This1s a key management incentive
metric and is a measure used within the Groups remuneration schemes. See
Note 12 of the Consolidated financial statements for the BEarmings per share

Undetlying diluted Statutory diluted Calculated as underlying profit after tax divided by the weighted average

ocamings per share earnings per share number of shares in issue during the year, Including the dilutive impact of future
share awards. This Is a key management incentve metric and 1s a measure used
within the Groups remuneration schemes. See Note 12 of the Consolidated
financial statements for the Eamings per share.

Underlying costs Statutory costs Calculated as total admumistrative expenses, other net gains/Gosses). finance
inceme and finance costs and excluding mcome and expense categeries, which
are deemed of a norn-recurring nature or a non-cash operating itern, which are
listed on page 39 This is a key measure used in calculating underlying profit
before tax See page 37 for detatls on underlying costs,

Segmental underlying Segmental statutory Calculated as profit before tax, excluding income and expense categories, which

profit before tax profit before tax are deemed of 3 non-recurring nature or a nor-cash operating item for each
segment See Note 3 of the Consolidated financial statements for the Segmental
inforrmaton.

Segmentalunderlying  Segmental statutory Calculated as segmental underlying profit before tax over segmental revenue.

profit before tax margin profit before tax margn

Own Funds Capital N/A Calculated as the Group's total regulatory resources relative to its Fixed Overhead

Adequacy Ratio requirement
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Glossary

Abbreviation Detinition Abbtreviation Definition
AGM Adroit Financial Planning Limited FCA UK Finaricial Conduct Authority
AGM Annual General Meeting FIT FIT Remuneration Consubtants LLP
AIM Alternative Investment Market FRC UK Financial Reporting Council
ANLA Adjusted Net Liquid Asset FSCS Financial Services Compensation Scheme
APM Alrernative performance measure FUM Funds under management
APS AIM Portfelio Service GAIN Girls Are Investaors
ARC Asset Risk Consultants GAYE Give-AsYou-Eam
BAME Black, Asian and minonty ethric GHG Greenhouse gas
BMAM Brooks Macdonald Asset Management Group Brooks Macdonald Group plc and its
Limited controlled entities
BMG, Company, BrooksMacdonald Group plc H&S Health and safety
Parent Company HMRC HM Reveriie and Customs
BMI Brooks Macdonald Asset Management 1AS International Accounting Standard
(Internaticnal) Limited iASE [nternational Accounting Standards Board
BMIS BM Investiment Solutions ic Investment Comrnittee
BPS Bespoke Portfolho Service ICAAP Internal Capital Adequacy Assessmernt
BR Busmness Reltef process
Braemar Breamar Group Linited CGU 1ICARA Internal Capitai and Risk Assessment
BURM Bottom up risk map FA Independent Financial Advisor
CAPM Capital asset pricing model FPRU The FCA's Prudential Sourcebook for
CASS Chent Assets Sourcebook Investinent Firrms
CEO Chief Executive Officer FRSIC International Financial Reporting
CFA Chartered Financial Analyst Standards Interpretations Commnittee
CGU Cash-generating unit IFRS Intermational Financial Reporting Standard
(4134 Centralised Investment Process T Inheritance Tax
C151 Chartered Institute for Securities & {oD Institute of Directors
Investment 18As (UKD International Standards on Accountdng (UK)
COo0 Chief Operating Cfficer IT Informaton technology
Comelian Cornelian Asset Managers Group Limited WS, Integrity Integnity Wealth Solutions Limited
and its controlled entities KPI Key performance indicator
COVID-19 Coronavirus global pandemic LRMF Liquidity Risk Management Framework
CREST The settlement system used by the LTIP Long-term incentive plan
London Stock Exchange for seftling LTS Long-term incentive scheme
allits transachons MEA Mergers and acquisitions
CRO Chief Risk Officer MAF Multi-Asset Fund
CSOP Company Share Option Plan MPS Managed Pertfolic Service
DBP Deferred Bonus Plan MRT Material Risk Takers
DLF Defensive Capitai Fund MTP Medium-Term Plan
DES&I Diversity, equuty and inclusion Net flows Net organic growth in FUM
DFM Discretionary Fund Managers NOMAD Normunated advisor
DKHT Dame Kelly Holmes Trust OEIC Openr-Ended Investment Company
EBITDA Eamungs before interest, tax, depreciabaon ORAS Overarching risk appette statemerit
and amortisation PBT Profit before tax
EBT Employee Benefit Trust PIMFA Personal Investment Management and
EPS Eamings per share Financial Advice Association
ERG Employee resource group PMPS Platform Managed Portfolio Service
ERMC Executive Risk Management Cornmittee PRI Principles for Responisible [nvesting
ESG Environmental, social and governance PwC PricewarerhouseCoopers LLP
ESOA Exceptional Share Optons Awards
EU European Union
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Introduction Strategic report Corporate governance

Abbreviation Definiion

RCC Risk and Compliance Comiitiee

RIS Responsible Investment Service

RMF Risk management framework

SAYE, Sharesave Employee Sharesave Scheme, Save As You
Earmn

SECR Streamiined Energy and Carbon Reporting

SMCR Senicr Managers and Certification Regime

SPA Sale and Purchase Agreement

TCFD Task Force on Climate-related Financial
Disclosires

TDRM Top down risk map

The Code UK Corporate Governance Code

UKIM UK Investment Management

ULEVs Ultra Low Emission Vehicles

WACC Weighted average cost of capital

WDP Wwind Down Plan
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QOur offices

London -
Head Office

o 21 Lombard Street
London
EC3VSAH

North

9 Manchester
24 Mount Street
Manchester
M2 3NX

B Leeds
Yorkshire House
Clockwise
Greek Street
Leeds
LS1SSH

Scotland

0 2nd Floor Suite
Hobart House
80 Hanover Street
Edinburgh
EHZ1EL

Wales
and West

© Birmingham
Somerset House
37 Temple Street
Birmingham
B25DP

o Nuneaton
4 Barling Way
Nuneaton
CVIO7RH

o Exeter
Broadwalk House
Southemhay West
Exeter
EX11ITS

o Wales
3Ty Nant Court
Morganstown
Cardiff
CF158LW

©) Cheltenham
Festval House
Jessop Avenue
Cheltenham
GL50 35H

South
East

@ Southampton
Mountbatten House
1 Grosvenor Square
Southampton
S01527U

) Tunbridge Wells
2 Mount Ephraim Road
Tunbridge Wells
Kent
TN11EE

® East Anglia
Suite 2, Beacon House
4 Kempson Way
Bury St. Edmunids
Suffolk
[P327AR

186 Brooks Macdonald Group ple Annuai Report and Accounts 2023

Crowm
Dependencies

0 Jersey
No 1Grenville Street
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Jersey
JEZ 4UF

0 Guernsey
Suite ], Block C
Hirzel Court
St Peter Port
Guernsey
GYL2NN

© Isie of Man
Exchange House
54-62 Athol Street
Douglas
IM11JD



The production of this report supports the work of the Woodiand Trust,
the UK’ leading woodland conservation charity. Each tree planted will
grow into a vital carbon store, helping to reduce environmerntal impact
as well as creating natural havens for wildlife and people.
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