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WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

The governors present their annual report together with the financial statements and auditors’ report of
the charitable company for the penod 1 April 2011 to 31 August 2012

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution
The Academy 1s a company hmited by guarantee and an exempt chanty The chartable company’s
memorandum and articles of association are the primary governing documents of the Academy

The Academy Trust was incorporated on 10 March 2011 and opened as an Academy on 1 April 2011

The governors act as the trustees for the chantable activities of Whitehill Community Academy and are
also the directors of the Chantable Company for the purposes of company law The Charitable Company
Is known as Whitehill Community Academy

Details of the governors who served throughout the year except as noted are included in the reference
and administrative details on page 1

Members’ Liability

Each member of the chantable company undertakes to contribute to the assets of the charitable company
in the event of it being wound up while they are a member, or within one year after they cease to be a
member, such amount as may be required, not exceeding £10, for the debts and liabilities contracted
before they ceased to be a member

Governors’ Indemnities

In accordance with normal commercial practice the Academy has purchased insurance to protect
governors and officers from claims ansing from negligent acts, errors or omissions occurnng whilst on
Academy business The insurance provides cover up to £5 million on any one claim and the cost for the
period 1 April 2011 to 31 August 2012 was £3,660

Principal Activities
The principal activity of the charitable company 1s the operation of Whitehili Community Academy to
provide education for pupils of different abihties between the ages of 3 and 11

Method of Recruitment and Appointment or Election of Governors

On 1 April 2011 the Trustees appointed all those Governors that served the predecessor school to be
Governors of the newly formed Academy Thease Governors were appointed on a term of office that would
end when thewr original term at the predecessor school would have ended, thus ensuring a staggered re-
election or replacement process

The number of Governors shall be not less than three but (unless otherwise determined by ordinary
resolution) shaill not be subject to any maximum
The Academy Trust shall have the following Governors as set out In #s Articles of Association and
funding agreement
= up to 2 Governors who are apponted by members
e a mnimum of 2 Parent Governors who are elected by parents of registered pupils at the
Academy
up to 1 LA Governor who s appointed by the Local Authority
» any staff Governors appointed by members (providing that the total number of Governors,
including the Principal, who are employees of the Academy Trust, does not exceed one third of
the total number of Governors)
¢ Up to 2 Co-opted Governors who are appointed by Governors

-3-



WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Governors are appownted for a four year pernod, except that this time hmit does not apply to the Pnncipal
Subject to remaining eligible to be a particular type of Governor, any Governor can be re-appointed or re-
elected When appointing new Governors, the Board will give consideration to the skills and experience
mix of existing Governors i order to ensure that the Board has the necessary skills to contribute fully to
the Academy's development

Policies and Procedures Adopted for the Induction and Training of Governors

All Governors receive a Governors Handbook which details, amongst other things, Governor
expectations, roles of Governors Academy has a Governor Recruitment, Induction and Traiming policy
available from the Clerk to the Governors

The training and induction provided for new Governors will depend upon their existing experience but
would always include a tour of the Academy and a chance to meet staff and pupils All Governors are
provided with copies of policies, procedures, minutes, accounts, budgets, plans and other documents that
they will need to undertake their role as Governors As there are normally few new appointments a year,
induction tends to be done informally and I1s tallored specifically to the individual Advantage s taken of
specific courses offered by the Local Authonty and other bodies

There 1s a staff and governor training session at the start of each academic year

Organisational Structure

The Board of Governors normally meets once each term The Board establishes an overall framework for
the governance of the Academy and determines membership, terms of reference and procedures of
Committees and other groups It receives reports Including policies from its Committees for ratification It
monitors the activities of the Committees through the minutes of theirr meetings The Board may from time
to time establish Working Groups to perform specific tasks over a mited timescale

There are three committees as follows,

* Finance, General Purposes and Audit Committee - this meets at least three times a year and 1s
responsible for advising the Governing Body on priorities for the maintenance and development of
the school's premises, establishing and reviewing the Building Development and Accessibility
plans and ensuring the relevant insurances are In place The committee reviews the budget plans
and makes recommendations to the Governing Body, establishes and mamntains a three year
financial plan, reviews budgets positions, approves financial policies and makes decisions on
expenditure following recommendations from other committees It also incorporates the role of an
audit committee

e Staffing and Children Committee — this meets - this meets at least four times a year and s
responsible for drafting and reviewing the staffing structure, establishing and reviewing pay and
other staffing related policies, overseeing the procedures for the appointment of staff and making
recommendations to Finance Committee on personnel related expenditure

e Curriculum and School Life Committee — this meets at least four times a year and I1s responsible
for considering matters relating to the school’s curriculum, overseeing arrangements for individual
governors to take leading roles in speciiic curricuium areas, estabish and review curriculum
policies and deal with all pastoral 1ssues

The following decisions are reserved to the Board of Governors, to consider any proposals for changes to
the status or constitution of the Academy and its commuttee structure, to appoint or remove the Chair
and/or Vice Chair, to appoint the Principal and Clerk to the Governors, to approve the Annual
Development Plan and budget




WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

The Governors are responsible for setting general policy, adopting an annual plan and budget, approving
the statutory accounts, monitoring the Academy by the use of budgets and other data, and making major
decisions about the direction of the Academy, capital expenditure and staff appointments

The Board of Governors have devolved responsibility for day to day management of the Academy to the
Headteacher and Senior Leadership Team (SLT) The SLT compnses the Principal, Vice Principals,
Assistant Vice Pnncipals, Teaching & Learming Facilitators, Foundation Stage Leader and the Business
Manager The SLT implement the policies laid down by the Governors and report back to them on
performance

The SLT controls the Academy at an executive level, implementing the policies laild down by the
Governors and reporting back to them The Principal, Business Manager and Finance and General
Purposes Committee are responsible for the authorisation of spending within agreed budgets, a summary
of this 1s In the Scheme of Delegation Some spending control I1s devolved to Budget Holders which must
be authonsed in line with the Scheme of Delegation The Principal 1s responsible for the appointment of
staff, though appointment panels for teaching posts always include a Governor The Pnncipal 1s the
Accounting Officer

Risk Management

The governors have assessed the major risks to which the Academy 1s exposed, in particular those
relating to the specific teaching, provision of facilities and other operational areas of the Academy and its
finances, all of which are outlined in the Risk Register which i1s reviewed on a regular basis Systems
have been Introduced to minimise and manage the major risks, Iincluding health and safety and child
protection policies and procedures The governors have ensured that adequate insurance cover 1s In
place in areas where there 1s still a significant sk The Academy has an effective system of internal
financial controls and this 1s explained in more detail in the Statement on Internal Control

Connected Organisations, including Related Party Relationships
Whitehill Community Learning Trust 1s a related party but 1s a separate company The Learning Trust has
Governor representation on Whitehill Community Academy’s Governing Body

Whitehill Community Academy 1s part of an academy chain which includes eight other academies from
within Calderdale MBC We collaborate in a number of ways including strategic, bursar, SEN, early years
meetings This i1s an informal arrangement

Whitehill Community Academy has strong links with local groups and organisations including Elm
Pentecostal Church and lllingworth and Bradshaw over 50's Group, and has also strong but informal inks
with nine other academies within our Local Authonty




WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

OBJECTIVES AND ACTIVITIES

The principal object and actvity of Whitehill Community Academy I1s to provide free education for pupils of
different abilities between the ages of 3 and 11, to be at the heart of our community and share facilities
with other schools and the wider community

All schools have theirr own characteristics, strengths, areas for development and individual systems which
give them their identity We believe that it 1s important to build on strengths and manage change carefully
and effectively

Cur wision 1s for a school which provides equalty of opportunuty for all in partnership with the whole
community, seeking to promote and develop every child’'s potential to the full in a positive and meaningful
way

The parents, governors and staff at Whitehill Community Academy wish to see evidence of quality and
high standards of the teaching and learning within our Academy

Below i1s a summary of what we believe are the characteristics of a successful Academy At all times we
will be working towards achieving these broad aims and cbjectives

« Well-developed and clear child centred ams and objectives, which are part of all curriculum and
pastoral policies

* A welcoming, open and friendly Academy with a positive ethos and tone where the views of the
children and parents are valued We develop flourishing home and community links with our
Academy Positive interpersonal relationships between all staff, parents and children are
extremely important within this partnership

« Exciting and well managed classrooms in which the teachers and support staff use a varnety of
strategies and approaches which provide a smooth transition of children from Whitehill Communmty
Academy to the High Schocl/Academy of their choice

We have well-documented and clear effective curniculum planning, assessment, reporting and recording
policies and schemes of work The role of the curnculum co-ordinator 1s important

The governing body and staff as a team ensure that the schools resources are well orgamised and
managed The key to this 1s a collegtal management style When the OFSTED Inspection team visits
Whitehill they should see this partnership in action The Academy Development Plan has been
collaboratively produced with achievable targets for the coming year and with forecasts for the coming
three years will clearly show what we have achieved and indeed will highlight areas, which need to be
developed The Academy Development Plan 1s a tool that we will use to organise developments and
ensure that they are maintained at a realistic pace




WHITEHILL COMMUNITY ACADEMY

GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Objects and Aims
Our school aims to -

Develop a canng child centred curnculum which i1s broad, balanced and differentiated to meet and
develop the needs of all children

Ensure progression and coverage of all National Curriculum core and foundation subjects
Develop an understanding of all regarding race, gender, ability and disability

Develop the child’s self image and esteem

Develop children as independent learners

Develop a caring attitude towards each other by behaving in a positive and responsible manner
Develop a community spint between the child, parent, school and the wider environment

Develop from early years the attitudes, values, skills and knowledge so that transfer to High
school 1s smooth one

Provide experiences, which will develop our pupils’ spintual and moral understanding

For all staff to feel happy to come to our Academy to work with children and develop them to their
full potential

At Whitehill Community Academy we want all children to reach therr full academic, creative and physical
potential and to develop positive social and moral values Our Academy 15 a commurnity in which
children, staff and parents should be part of a happy and caring environment

Raising standards 1s at the forefront of everything we do at Whitehill Academy Children have cne chance
and the education that we offer at Whitehill must be the best

Objectives, Strategies and Activities
Key prionties for the year are contained in our Academy Development Plan which is avallable from the
Academy Office Improvement focuses identified for this year include

To co-ordinate and monitor the impact of the Trust partners n developments throughout the
Academy and Multt Academy Trust

To develop fund raising capacity within the Academy by working with the Whitehill Community
Learning Trust

To respond to NLE and NSS Academy support for other schools

To continue our programme of policy review

To gain accreditation of qualty marks

To set ambitious 2012 KS1 and KS2 targets

- KS1 Englsh L2+ 92% L3 20%, Maths L2+92% L3 30%

- KS2 English L4+ 88% L5 30%, Maths L4+85% L5 41%

Alongside the whole school development targets the Academy the Development included targets within
the following sections

Self Evaluation — maintain an Academy SEF, continue staff observations to support Performance
Management processes, review staff deployment

Buildings — create independent learming area in KS1, develop infant play area, improve secunty
for nursery children, continue with decorating programme, develop staff car park with securty
fencing, improve Nursery flooring

ICT - update wireless network in K32, roll out Apple Mac books for staff, replace projectors, create
storage space in ICT department

Curriculum and Planning — Analyse RAISE online and work towards SATs points for action, review
the role of subject co-ordinators, develop the use of CAD Cam technology and implement the 2D
Jaguar challenge with Trust partner, Denfords, review whole school assessment gnd, develop a
new website and VLE




WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Objectives, Strategies and Activities (continued)

s Pastoral — set a 96% attendance target and 0% Exclusion target, develop annual travel plan, gain
reaccreditation of Investor in Pupils award, hold a joint staff/governor workshop

e Parent — hold curriculum overview meetings, hold annual ‘Back to school’ day
CPD - Performance manage all staff in ine with new Appraisal policy, complete threshold
applications, produce an annual CPD report, develop a twilight programme for the Academic year,
consider Specialist Leaders of Education and National Leaders in Governance applications for
Academy leaders and governors, develop peer-to-peer observations within the Academy

o Business and Admmnstraton — Create a Business Manager post to ensure financial
responsibilities as an Academy are met

s Extended Schooi / Community Cohesion — Create a Community Co-ordinator post to enhance &
develop community cohesion by developing a community newsletter, establishing a youth club,
organising courses and activities for parents and develop the use of the Academy for Community
groups.

Public Benefit

The Governors confirm that they have complied with therr duty in Section 4 of the Charities Act 2006 to
have due regard to the Charty Commussioner's general guidance on public benefit in exercising therr
powers or duties They have referred to this guidance when reviewing the Academy’s aims and objectives
and in planning its future activities

ACHIEVEMENTS AND PERFORMANCE
Total pupils on roll in the period ended 31 August 2012 numbered 498, this 1s spht between the year
groups as follows

Nursery 52
Reception 61
Year 1 60
Year 2 59
Year 3 67
Year 4 63
Year 5 67
Year 6 69

There were 75 applicants for the 60 places available in Reception As a result of our populanty and being
oversubscribed, the Governors are planning to apply to the Education Funding Agency for an increase In
the pupil admission number (PAN), subject to funding being obtained for the construction of additional
accommodation

RAISEonline and current data from the schools tracking system shows that attainment 1s above the LA
and national averages in Maths, English and Science at level 4 and level 5 We also achieved 12% level
B results in Maths Taking into account the majonity of children being on the Inclusion register and other
deprivation indicators, mentioned earher, we are proud of this attainment across all groups As a result we
would judge attainment as good but approaching a grade boundary of outstanding

At the end of Key Stage 1, a particularly challenging year group achieved very high results for their cohort
considering the high percentage of SEN and children on the Inclusion register This reflects the high level
of need In the year group Despite this they managed to perform significantly above the targets set for
them This high level of attainment was also seen at the end of Key Stage 2 where children performed
highly across all subjects and maintained record high results This demonstrates the excellent teaching of
the staff at Whitehill Community Academy




WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

ACHIEVEMENTS AND PERFORMANCE {continued)
KS1 and KS2 SATs results 2012 were

- KS1 English L2+ 90% L3 36%, Maths L2+93% L3 37%
- KS2 English L4+ 88% L5 39%, Maths L4+87% L5 44%
- K82 Science results were maintained at a very high level at 97% level 4 plus and 45% level 5

The Academy has managed to maintain small class sizes with the creative use of Level 6 teaching
assistants and three teachers across Years 5 and 6 In addition all classes have a teaching assistant
which 1s a valuable addition to the classroom

To ensure that standards are continually assessed, the Academy operates a programme of lesson
observations and rigorous work scrutiny, which are undertaken by the Leadership and Management
team

Many parent volunteers have been helping in the Academy this year Therr commitment to the children
and Academy Is inspirational They have helped with reading, writing, maths, sporting events and trips out
of school Over 100 parents attended the Annual ‘back to school’ day to experience a day in the life of
their child and attended afternoon workshops run by the Whitehill staff

Going Concern

After making appropriate enquiries, the governing body has a reasonable expectation that the academy
trust has adequate resources to continue in operational existence for the foreseeable future For this
reason it continues to adopt the going concern basis In preparing the financial statements Further details
regarding the adoption of the going concern basis can be found in the Statement of Accounting Policies

Key Financial Performance Indicators

This 1s the first year that the Academy has produced accounts in this fashion KFPI's will be set for the
next year following expected guidance from the EFA on completion / submission of the Abbreviated
Accounts Return

Throughout the year Governors have monitored expenditure against the onginal budget The end of year
position was as forecast Governors have agreed the distribution of the end-of-year surplus




WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

FINANCIAL REVIEW

Most of the Academy’s iIncome 1s obtained from DfE in the form of recurrent grants, the use of which 1s
restncted to particular purposes The grants received from the DfE duning the penod 1 Apnil 2011 to 31
August 2012 and the associated expenditure are shown as restricted funds in the statement of financial
activities

The Academy also receives grants for fixed assets from the DfE In accordance with the Charities
Statement of Recommended Practice, “Accounting and Reporting by Charnties” (SORP 2005), such
grants are shown in the Statement of Financial Activities as restricted income in the fixed asset fund

The restricted fixed asset fund balance 1s reduced by annual depreciation charges over the expected
useful Iife of the assets concerned

During the pertod ended 31 August 2012, the total expenditure of £3,366,027 was more than covered by
recurrent grant funding from the DfE together with other incoming resources The excess of income over
expenditure for the period (excluding restricted fixed asset funds and pension deficit) was £81,154 The
deficit balance of the former school's budget of £74,950 was transferred across on conversion and has
been repaid to the Education Funding Agency within this accounting period

At 31 August 2012 the net book value of fixed assets was £5,771,287 and movement in tangble fixed
assets are shown In Note 13 to the financial statements

The Academy has taken on the deficit in the Local Government Pension Scheme in respect of its non
teaching staff transferred on conversion The deficit 1s incorporated within the Statement of Financial
Activity with details in Note 26 to the financial statements

The assets were used exclusively for providing education and the associated support services to puplils of
the Academy

Financial and Risk Management Objectives and Policies

The governors have assessed the major nsks to which the Academy i1s exposed, In particular those
relating to the specific teaching, provision of facilities and other operational areas of the Academy and its
finances, all of which are outlined In the Risk Register which 1s reviewed on a regular basis Systems
have been introduced to minmise and manage the major nsks, including health and safety and child
protection policies and procedures The governors have ensured that adequate insurance cover 1S In
place in areas where there 1s still a significant nsk The Academy has an effective system of internal
financial controls and this 1s explained in more detail in the Statement on Internal Control

Principal Risks and Uncertainties

The principal nisks and uncertainties facing the Academy are as follows

Financial - the Academy has considerable reliance on continued Government funding through the EFA In
the last year 88%, excluding assets transferred from predecessor school (33% including), of the
Academy's incoming resources was ultimately Government funded and whilst this level 1s expected to
continue, there 1s no assurance that Government policy or practice will remain the same or that public
funding will continue at the same ievels or on the same terims

-10 -




WHITEHILL COMMUNITY ACADEMY
GOVERNORS’ REPORT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Principal Risks and Uncertainties (continued)

Failures in governance and/or management - the risk in thrs area anses from potential fallure to effectively
manage the Academy's finances, internal controfs, comphance with regulations and legislation, statutory
returns, etc The Governors continue to review and ensure that appropriate measures are in place to
mitigate these nsks

Reputational - the continuing success of the Academy 1s dependent on continuing to attract applicants in
sufficient numbers by maintaining the highest educational standards To mitigate this nsk Governors
ensure that pupil success and achievement are closely monitored and reviewed

Safeguarding and child protection - the Governors continue to ensure that the highest standards are
maintained in the areas of selection and monitoring of staff, the operation of child protection policies and
procedures, health & safety and discipline

Staffing - the success of the Academy 1s rehant on the qualty of its staff and so the Governors monitor
and review policies and procedures to ensure continued development and training of staff as well as
ensuring there Is clear succession planning

Fraud and mismanagement of funds - The Academy had appointed Simpson Wood, its auditor, as
Responsible Officer, to carry out checks on financial systems and records as required by the Academy
Financial Handbook Since the year end and following latest guidance i1ssued by EFA, the Academy 1s
reviewing its independent checking procedures as Simpson Wood have resigned as Responsible Officer

All finance staff receive training to keep them up to date with financial practice requirements and develop
their skills in this area

The Academy has continued to strengthen its risk management process throughout the year by improving
the process and ensuring staff awareness A risk register 1s maintained and reviewed and updated on a
regular basis

Reserves Policy

The Governors review the reserve levels of the Academy annually This review encompasses the nature
of income and expenditure streams, the need to match income with commitments and the nature of
reserves The Governors take into consideration the future plans of the Academy, the uncertainty over
future iIncome streams and other key nsks identfied during the nisk review

The value of free reserves which are available for general purposes as at 31 August 2012 are £18,058
Investment Policy
Due to the nature of funding, the Academy may at times hold cash balances surplus to its short term

requirements The Governors have authonsed the opening of additional short term bank investment
accounts to take advantage of higher interest rates No other form of investment 1s authonised

-11 -




WHITEHILL COMMUNITY ACADEMY
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FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

PLANS FOR FUTURE PERICDS
Key priorities for the next year are contained in our Academy Development Plan which i1s available from
the Academy Office and include
o To co-ordinate and monitor the impact of the Trust partners in deveiopments throughout the
Academy and Multi Academy Trust
e To develop fund raising capacity within the Academy by working with the Whitehill Community
Learning Trust
¢ Torespond to NLE and NSS Academy support for other schools
To develop into becoming a DfE Sponsor Academy
o To apply for teaching school status, a Multiple Teaching School Alllance, with Greetland
Academy
e To consult on Increasing the planned admission number (PAN) to 90 for the Academy
To secure funding for the construction of new classrooms If the decision Is taken to increase the
PAN
e To set ambitious 2013 KS1 and KS2 SATs targets

FUNDS HELD AS CUSTODIAN TRUSTEE ON BEHALF OF OTHERS
The Academy and its Governors do not act as the Custodian Trustees of any other Charity

AUDITOR
In so far as the governors are aware -

e there I1s no relevant audit information of which the charitable company’s auditor 15 unaware, and

s the governors have taken all steps that they ought to have taken to make themselves aware of
any relevant audit information and to establish that the auditor 1s aware of that information

Approved by order of the members of the Governing Body on 7 December 2012 and signed on its behaif
by

S,gneﬁ\o«//h@ uDu/C«— .

Sally Wilson, Char

-12-




WHITEHILL COMMUNITY ACADEMY
GOVERNANCE STATEMENT

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

SCOPE OF RESPONSIBILITY

As governors, we acknowledge we have overall responsibility for ensuring that Whitehill Community
Academy has an effective and appropnate system of control, financial and otherwise However such a
system I1s designed to manage rather than eliminate the risk of failure to achieve business objectives, and
can provide only reasonable and not absolute assurance against material misstatement or loss

The Governing Body has delegated the day-to-day responsibility to the principal, as accounting officer, for
ensuring financial controls conform with the requirements of both propriety and good financial
management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between Whitehill Community Academy and the Secretary of State for Education They are
also responsible for reporting to the Governing Body any matenal weaknesses or breakdowns in internal
control

GOVERNANCE

The information on governance included here supplements that descnbed n the governors’ report and In
the statement of governors’ responsibilities The governing body has formally met six times during the
period Aftendance during the period 1 Apnl 2011 to 31 August 2012 at meetings of the full governing
body was as follows -

Governor Meetings attended Qut of a possible
Sally Wilson 5] 8
Roy Hepplestone 6 6
Paul Weich 5 6
Vicki Banks 5 6
Andrew Gornall 3 4
Adam Hudson 3 6
Richard Mulhall 5 6
Jonathan Armitage 6 6
Helen Leng 6 6
Jmmy Sayles 6 6
Davina Szilvasy 5 6
Alex Berry 2 6
Shane Taylor 6 6
Gary Firth 0 2
lan Chappell 6 6

-13-




WHITEHILL COMMUNITY ACADEMY

GOVERNANCE STATEMENT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

GOVERNANCE (continued)

The Finance, Buildings, General Purposes and Audit Committee 1s a sub-committee of the main
governing body Its purpose 1sto -

review the budget plan & make recommendations to the full governing body

establish & maintain an up to date three year financial plan

consider the budget position statement and make decisions on expenditure

monitor & review procedures for ensuring effective implementaton & operation of financial
procedures

approve financial policy statements

prepare the financial statements for fillng 1in accordance with the Companies Act and Chanty
Commission requirements

advise the governing body on priorities for the maintenance & development of the school's
premises

oversee premises related funding bids

ensure relevant insurances are in place

receive the auditor’s reports and recommend to the full governing body action as appropriate
Recommend to the full governing body the appointment or re-appomntment of auditors to the
academy

Attendance at meetings in the peniod was as follows -

Governor Meetings attended  Out of a possible

Roy Hepplestone
Vicki Banks
Richard Mulhall
Jimmy Sayles
Adam Hudson

OO
oo
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FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

THE PURPOSE OF THE SYSTEM OF INTERNAL CONTROL

The system of internal control 1s designed to manage nsk to a reasonable level rather than to eliminate all
risk of failure to achieve policies, ams and objectives, it can therefore only provide reasonable and not
absolute assurance of effectiveness The system of internal control 15 based on an on-going process
designed to identify and priontise the nsks to the achievement of Academy policies, aims and objectives,
to evaluate the likelihood of those risks being realised and the impact should they be realised, and to
manage them efficiently, effectively and economically The system of internal control has been in place In
Whitehill Community Academy for the period ended 31 August 2012 and up to the date of approval of the
annual report and financial statements

CAPACITY TO HANDLE RISK

The Governing Body has reviewed the key nisks to which the Academy I1s exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those nsks The
Governing Body 1s of the view that there 1s a formal ongoing process for identifying, evaluating and
managing the Academy’s significant risks that has been in place for the period ending 31 August 2012
and up to the date of approval of the annual report and financial statements This process is regularly
reviewed by the Governing Body

THE RISK AND CONTROL FRAMEWORK
The Academy’s system of internal financial control 1s based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of delegation
and accountability In particular, it includes -

o comprehensive budgeting and monitoring systems with an annual budget and penodic financial
reports which are reviewed and agreed by the Governing Body,

e regular reviews by the Finance and General Purposes Committee of reports which indicate
financial performance against the forecasts and of major purchase plans, captal works and
expenditure programmes,

» setting targets to measure financial and other performance,

» clearly defined purchasing (asset purchase or capital investment) guidelines,

e delegation of authorty and segregation of duties,

* dentification and management of risks
The Governing Body has considered the need for a specific internal audit function and had appointed
auditors Simpson Wood as Responsible Officer (RO) However, the regulations in the Academies
Financial Handbook have changed as at September 2012 and the governors are now required to appoint
someone else in this role The RO's role includes giving adwice on financial matters and performing a
range of checks on the Academy's financial systems On a quarterly basts, the RO reports to the

Governing Body on the operation of the systems of control and on the discharge of the Governing Body's
financial responsibiliies
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WHITEHILL COMMUNITY ACADEMY
GOVERNANCE STATEMENT (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

REVIEW OF EFFECTIVENESS
As accounting officer, the principal has responsibility for reviewing the effectiveness of the system of
internal control During the year in question the review has been informed by -

o the work of the responsible officer,
« the work of the external auditor,
« the financial management and governance self assessment process,

e the work of the executive managers within the Academy who have responsibiity for the
development and maintenance of the internal control framework

The accounting officer has been adwvised of the imphcations of the result of their review of the system of
internal control by the Finance and General Purposes Committee and a plan to address weaknesses and
ensure continuous improvement of the system 1s in place

Approved by order of the members of the Governing Body on 7 December 2012 and signed on its behalf
by

Sig neM O“M’ Signed

Sally Wilson Roy Heppleston
Charr Accounting Officer



WHITEHILL COMMUNITY ACADEMY
STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

As accounting officer of Whitehill Community Academy | have considered my responsibility to notify the
academy governing body and the Education Funding Agency of matenal irregularity, impropriety and non-
compliance with EFA terms and conditions of funding, under the funding agreement in place between the
academy and the Secretary of State As part of my consideration | have had due regard to the
requirements of the Academies Financral Handbook

I confirm that | and the academy’s goverming body are able to identify any matenal irregular or improper
use of funds by the academy trust, or matenal non-compliance with the terms and conditions of funding
under the academy’s funding agreement and the Academies Financial Handbook

| confirm that no instances matenal irregulanty, impropriety or funding non-compliance have been
discovered to date

Signed
Roy Hepplestone

Accounting Officer

7 December 2012
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WHITEHILL COMMUNITY ACADEMY
STATEMENT OF GOVERNORS’ RESPONSIBILITES

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

The governors (who act as trustees for charitable activities of Whitehill Community Academy and are also
directors of the charitable company for the purposes of company law) are responsible for preparing the
governors' report and the financial statements in accordance with the Annual Accounts Reguirements
Issued by the Education Funding Agency, Umited Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice) and applicable law and regulations

Company law requires the governors to prepare financial statements for each financial year Under
company law the governors must not approve the financial statements unless they are satisfied that they
give a true and farr view of the state of affairs of the chantable company and of its mcoming resources
and application of resources, including its income, and expenditure, for that period In prepanng these
financial statements, the governors are required to -

« select suitable accounting policies and then apply them consistently,
+ observe the methods and principles in the Chanties SCRP,
« make judgments and estimates that are reasonable and prudent,

« state whether applicable UK Accounting Standards have been followed, subject to any matenal
departures disclosed and explained in the financial statements, and

s prepare the financial statements on the going concern basis unless it 1s inappropnate to presume
that the charitable company will continue in business

The governors are responsible for keeping adequate accounting records that are sufficient to show and
explain the chantable company’s transactions and disclose with reasonable accuracy at any time the
financial position of the chantable company and enable them to ensure that the financial statements
comply with the Companies Act 2006 They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud and
other irregularities

The governors are responsible for ensunng that in its conduct and operation the Chartable Company
apphes financial and other controls, which conform with the requirements both of proprety and of good
financial management They are also responsible for ensuring grants received from the EFA/DfE have
been applied for the purposes intended

The governors are responsible for the maintenance and integnty of the corporate and financial
information included in the chartable company’s website Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other junsdictions

Approved by order of the members of the Governing Body on 7 December 2012 and signed on its behalf
by

Signed U)M/@ Qm -

Sally Wilson
Charr

-18 -




WHITEHILL COMMUNITY ACADEMY

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF WHITEHILL COMMUNITY
ACADEMY

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

We have audited the financial statements of Whitehil Commumity Academy for the penod ended 31
August 2012 on pages 23 to 49 The financial reporting framework that has been applied in therr
preparation 1s applicable law and United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice)

This report 1s made solely to the charitable company’s members, as a body, in accordance with Chapter 3
of Part 16 of the Companies Act 2006 Our audit work has been undertaken so that we might state to the
charitable company’s members those matters we are required to state to them in an auditors’ report and
for no other purpose To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the charitable company and the charitable company’s members as a body, for our
audit work, for this report, or for the opinions we have formed

Respective responsibilities of governors and auditor

As explained more fully in the Governors’ Responsibilittes Statement set out on page 18, the governors
(who are also the directors of the academy for the purposes of company law) are responsible for the
preparation of the financial statements and for being satisfied that they give a true and far view

QOur responsibility 15 to audit and express an opimon on the financial statements in accordance with
applicable law and international Standards on Auditing (UK and Ireland) Those standards require us to
comply with the Auditing Practices Board’s (APB’s) Ethical Standards for Auditors

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures In the financial statement
sufficient to give reasonable assurance that the financial statements are free from material misstatement,
whether caused by fraud or error This includes an assessment of whether the accounting policies are
appropnate to the academy's circumstances and have been consistertly applied and adeqguately
disclosed, the reasonableness of significant accounting estimates made by the governors, and the overall
presentation of the financial statements In addition, we read all the financial and non-financial
information In the Governors’ Report to identify matenal inconsistencies with the audited financial
statements If we become aware of any apparent material misstatements or inconsistencies we consider
the mplications for our report

Opinion on financial statements
In our opinion the financial statements -

+ give a true and farr view of the state of the academy's affairs as at 31 August 2012 and of its
incoming resources and application of resources, including its income and expenditure, for the
year then ended,

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice,

* have been prepared in accordance with the requirements of the Companies Act 2006

Opinion on other matter prescribed by the Companies Act 2006

In our opinion the infoermation given in the Goverinors' Annual Report for the financial year for which the
financial statements are prepared 1s consistent with the financial statements
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WHITEHILL COMMUNITY ACADEMY

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF WHITEHILL COMMUNITY
ACADEMY (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Matters on which we are required to report be exception
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us
to report to you if, in our opinion -

adequate accounting records have not been kept or returns adequate for our audit have not been
recewved from branches not visited by us, or

the financial statements are not In agreement with the accounting records and returns, or

certain disclosures of governors' remuneration specified by law are not made, or

we have not received all the information and explanations we require for our audit, or

the governors were not entitled to prepare the financial statements in accordance with the small

companies regime and take advantage of the small companies exemption in preparing the
Governcrs’ Annual Report

M

Daniel McAllister FCA (Senior statutory auditor)

For and on behalf of Simpson Wood
Statutory Auditor

Bank Chambers

Market Street

Huddersfield

HD1 2EW

7 December 2012
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WHITEHILL COMMUNITY ACADEMY

INDEPENDENT REPORTING ACCOUNTANT’S ASSURANCE REPORT ON REGULARITY
TO WHITEHILL COMMUNITY ACADEMY AND THE EDUCATION FUNDING AGENCY

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

In accordance with the terms of our engagement letter dated 5 July 2012 and further to the requirements
of the Education Funding Agency (EFA) as included in the Academies Accounts Direction 2011/12, we
have carried out an engagement to obtain imited assurance about whether the expenditure disbursed
and income received by Whitehill Community Academy during the perod 1 Apnil 2011 to 31 August 2012
have been applied to the purposes identified by Parliament and the financial transactions conform to the
authorities which govern them

This report 1s made solely to Whitehill Community Academy and the EFA in accordance with the terms of
our engagement letter Our work has been undertaken so that we might state to Whitehill Community
Academy and the EFA those matters we are required to state in a report and for no other purpose To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
Whitehill Community Academy and the EFA, for our work, for this report, or for the conclusion we have
formed

Respective responsibilities of Whitehill Community Academy accounting officer and the reporting
accountant

The accounting officer i1s responsible, under the requirements of Whitehill Community Academy funding
agreement with the Secretary of State for Education dated 31 March 2011 and the Academies Financial
Handbook as published by DfES in 2006, for ensuring that expenditure disbursed and income recewved Is
appled for the purposes intended by Parltament and the financial transactions confirm to the authorities
which govern them

Our responsibilities for this engagement are established in the United Kingdem by our profession’s ethical
guidance and are to obtain imited assurance and report in accordance with our engagement letter and
the requirements of the Academies Accounts Direction 2011/12 We report to you whether anything has
come to our attention Iin carrying out our work which suggests that in all matenal respects, expenditure
disbursed and income received during the period 1 April 2011 to 31 August 2012 have not been applied
to purposes intended by Parllament or that the financial transactions do not conform to the authonities
which govern them

Approach
We conducted our engagement in accordance with the Academies Accounts Direction 2011/12 1ssued
by the EFA We performed a imited assurance engagement as defined in our engagement letter

The object of a imited assurance engagement 1s to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropnate evidence to express a negative conclusion
on regularity

A limited assurance engagement 1s more mited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant
matters that might be identified in a reasonable assurance engagement Accordingly, we do not express
a positive opinion

Our engagement Includes examinzticn, on a test basis, of evidence relevant to the reguianty and
propriety of the academy trust’s income and expenditure
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WHITEHILL COMMUNITY ACADEMY

INDEPENDENT REPORTING ACCOUNTANT’S ASSURANCE REPORT ON REGULARITY
TO WHITEHILL COMMUNITY ACADEMY AND THE EDUCATION FUNDING AGENCY
(continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

A summary of the work undertaken is -

+ consideration of the evidence supporting the accounting officers statement on regularity, propriety
and compliance which may include review and corroboration of the most recent Financial
Management and Governance Evaluation or equivalent,

+ evaluation of the general control environment of the academy trust, extending the procedures
required for financial statements to include regularity,

« assessment and testing of a sample of the specific control activities over regulanty of a particular
activity,

 when performing sample testing of expenditure, considering whether the activity 1s permissible
within the academy trust's framework of authonties

Conclusion

in the course of our work, nothing has come to our attention which suggest that in all matenal respects
the expenditure disbursed and iIncome received during the period 1 April 2011 to 31 August 2012 has not
been applied to purposes intended by Parllament and the financial transactions do not conform to the
authorities which govern them

/\A_P Sc /\/Oo qﬂ
Simpson Wood

Chartered Accountants
Bank Chambers —
Market Street

Huddersfield
HD1 ZEW

7 December 2012
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WHITEHILL COMMUNITY ACADEMY

STATEMENT OF FINANCIAL ACTIVITIES (INCLUDING INCOME AND EXPENDITURE

ACCOUNT AND STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Note
Incoming resources
Incoming resources from generated
funds -

Voluntary income 4
Assets transferred from
predecessor school 2

Activities for generating funds 5

Incoming resources from charitable
activities -
Funding for the Academy's
educational operations 6

Total incoming resources

Resources expended

Cost of generating funds -
Costs of generating voluntary
Income 7

Chantable activities -
Academy’s educational
operations 8

Governance costs 9

Total resources expended

Net incoming/{outgoing) resources
before transfers

Gross transfers between funds 17

Net income/{expenditure) for the
year

Other recognised gains and losses

Actuariai (losses)/gains on defined
benefit pension schemes 26

Net movement in funds

Restricted
Restricted Fixed
Unrestiicted  General Asset Total
Funds Funds Funds 2012
£ £ £ £

11,261 - - 11,261
(74,950) (242,000) 5,893,206 5,576,256
361,281 - - 361,281
31,074 2,909,285 27,803 2,968,172
328,666 2,667,295 5,921,009 8,916,970
310,480 - - 310,460
148 2,874,597 162,220 3,036,965
- 18,602 - 18,602
310,608 2,893,199 162,220 3,366,027
18,058 (225,904) 5,758,789 5,650,943
- (12,498) 12,498 -
18,058 (238,402) 5,771,287 5,550,943
- (254,000) - (254,000)
18,058 (492,402) 5,771,287 5,296,943
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WHITEHILL COMMUNITY ACADEMY

STATEMENT OF FINANCIAL ACTIVITIES (INCLUDING INCOME AND EXPENDITURE
ACCOUNT AND STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Restricted Restricted

Unrestncted General Fixed Asset Total
Funds Funds Funds 2012
Note £ £ £ £

Reconciliation of funds
Funds brought forward at
1 Apnl 2011 17 - - - -
Funds carried forward at
31 August 2012 18,058 (479,904) 5,758,789 5,296,943

All of the Academy’s activities denve from acquisitions in the current financial penod

A Statement of Total Recognised Gains and Losses Is not required as all gains and losses are included in

the Statement of Financial Activities
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WHITEHILL COMMUNITY ACADEMY

BALANCE SHEET Company No. 07559439 (England and Wales)
AS AT 31 AUGUST 2012
2012
Note £ £

Fixed assets
Tangible assets 13 5,771,287
Current assets
Stock 14 429
Debtors 15 93,803
Cash at bank and in hand 25,951

120,183

Creditors: Amounts falling due within one year 16 (51,527)

Net current assets 68,656

Total assets less current habihties 5,839,943

Net assets excluding pension liability
Pension scheme lhiability 26 {543,000)

Net assets including pension liability 5,296,943

Funds of the Academy:
Restricted funds

Fixed asset fund(s) 17 5,771,287

General fund(s) 17 50,598

Pension reserve 26 (543,000)
Total restricted funds 5,278,885
Unrestricted funds

General fund(s) 17 18,058
Total unrestricted funds 18,058
Total funds 5,296,943

The financial statements on pages 23 to 49 were approved by the governors, and authorised for issue on
7 December 2012 and are signed on their behalf by -

sared S ot

Sally Wilson, Charr
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WHITEHILL COMMUNITY ACADEMY
CASH FLOW STATEMENT

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

Note
Net cash inflow from operating activities 21
Cash paid on conversion to an academy
Capital expenditure 22

(Decrease)/Increase in cash flow in the year

Reconciliation of net cash flow to movement in
net funds 23

Net funds at 1 April 2011

Net funds at 31 August 2012

2012
£

175,498
(109,246)

(40,301)

25,951

25,951

25,951

All the cash flows are denved from acquisitions in the current financial period
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WHITEHILL COMMUNITY ACADEMY
NOTES TO THE FINANCIAL STATEMENTS

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

1 Statement of accounting policies

Basis of preparation

The financial statements have been prepared under the historical cost convention in accordance
with applicable United Kingdom Accounting Standards, the Chanty Commission 'Statement of
Recommended Practice Accounting and Reporting by Charnties’ (‘SORP 2005, the Academies
Accounts Direction 1ssued by the EFA and the Companies Act 2006 A summary of the principal
accounting policies, which have been applied consistently, except where noted, 1s set out below

Going concern

The governors assess whether the use of going concern is appropriate 1 e whether there are any
matenal uncertainties related to events or conditions that may cast significant doubt on the ability of
the company to continue as a going concern The governors make this assessment in respect of a
perod of one year from the date of approval of the financial statements

Conversion

The conversion from a state maintained school to an academy trust involved the transfer of
identifiable assets and liabihities and the operation of the school for £nil consideration and has been
accounted for under the acquisition accounting method

The assets and habilities transferred on conversion from Whitehil Commurnity School to an
academy trust have been valued at therr far value being a reasonable estimate of the current
market value that the governors would expect to pay in an open market for an equivalent tem
Therir far value 1s in accordance with the accounting policies set out for Whitehill Community
Academy The amounts have been recognised under the appropnate balance sheet categones,
with a corresponding amount recognised In voluntary income as net income in the Statement of
Financial Activities and analysed under unrestricted funds, restricted general funds and restricted
fixed asset funds Further detaills of the transaction are set out in note 2

Incoming resources
All iIncoming resources are recognised when the Academy has entitlement to the funds, certainty of
receipt and the amount can be measured with sufficient relrability

» Grants receivable
Grants are included in the Statement of Financial Activites on a receivable basis The balance
of income received for specific purposes but not expended during the period is shown in the
relevant funds on the balance sheet Where income is received in advance of entittement of
receipt its recognition 1s deferred and included in creditors as deferred income  Where
entitlement occurs before iIncome 1s received, the income 1s acerued

» Sponsorship income
Sponsorship income provided to the Academy which amounts to a donation 1s recognised in the
Statement of Financial Activities in the period tin which It 1s receivable, where there 1s certainty of
receipt

' Donations
Donations are recognised on a receivable basis where there 1s certainty of receipt and the

amount can be reliably measured

¢ Other income
Other income including the hire of facilities, 1s recognised 1n the period it 1s receivable and to the
extent the goods have been provided or on completion of the service
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WHITEHILL COMMUNITY ACADEMY
NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

1 Statement of accounting policies (continued)

e Donated services and gifts in kind
The value of donated services and gifts in kind provided to the Academy are recognised at their
open market value in the period in which they are recewvable as incoming resources, where the
benefit to the Academy can be reliably measured An equivalent amount I1s included as
expenditure under the relevant heading in the statement of financial activities, except where the
gift in kind was a fixed asset, in which case the amount i1s included n the appropnate fixed asset
category and depreciated over the useful economic life 1n accordance with Academy’s policies

Resource expended

All expenditure 15 recogmised In the period in which a hability 1s incurred and has been classified
under headings that aggregate all costs to that category Where costs cannot be directly attributed
to particular headings they have been allocated on a basis consistent with the use of resources,
with central staff costs allocated on the basis of time spent, and depreciation charges allocated on
the portion of the asset’'s use Other support costs are allocated based on the spread of staff costs

+ Costs of generating funds
These are costs incurred in attracting voluntary income, and those incurred In trading activities
that raise funds

e Charitable activities
These are costs incurred on the Academy’s educational operations

» Governance costs
These include the costs attributable to the Academy's comphance with constitutional and
statutory requirements, including audit, strategic management and governor's meetings and
reimbursed expenses

All resources expended are inclusive of rrecoverable VAT

Tangible fixed assets
Assets costing £5,000 or more are capitalised as tangible fixed assets and are carned at cost, net of
depreciation and any provision for impairment

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the balance sheet at cost and
depreciated over their expected useful economic life The related grants are credited to a restricted
fixed asset fund in the statement of financial activittes and carried forward in the balance sheet
Depreciation on such assets 1s charged to the restricted fixed asset fund in the statement of
financial activities so as to reduce the fund over the useful economic life of the related asset on a
basis consistent with the Academy's depreciation policy
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WHITEHILL COMMUNITY ACADEMY
NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

1 Statement of accounting policies (continued)

Depreciation 1s provided on all tangible fixed assets other than freehold land, at rates calculated to
write off the cost of each asset on a straight line basis over its expected useful lives, as follows -

Freehold buildings 2%
Long leasehold bulldings 2%
Fixtures, fittings and equipment 15%
ICT equipment 33%
Motor vehicles 20%

For assets transferred from the predecessor school, depreciation 1s calculated on the onginal cost
rather than the value at which the asset was transferred

Assets In the course of construction are included at cost Depreciation on these assets 1s not
charged until they are brought into use

A review for mpairment of a fixed asset 1s carned out if events or changes in circumstances indicate
that the carrying value of fixed asset may not be recoverable Shortfalls between the carrying value
of fixed assets and their recoverable amounts are recognised as impairments Impairment losses
are recognised in the statement of financial activities

Leased assets
Rentals under operating leases are charged on a straight ine basis over the lease term

Stock
Unsold catering stocks are valued at the lower of cost or net realisable value

Taxaticn

The Academy 1s considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definition of a charntable company for UK corporation tax purposes
Accordingly, the Academy 1s potentially exempt from taxation in respect of income or capital gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are
applhed exclusively to charitable purposes

Pensions benefits

Retirement benefits to employees of the Academy are provided by the Teachers' Pension Scheme
(‘'TPS’) and the Local Government Pension Scheme (‘(LGPS’) These are defined benefit schemes,
are contracted out of the State Earnings-Related Pension Scheme (‘SEPS’), and the assets are
held separately from those of the Academy
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WHITEHILL COMMUNITY ACADEMY
NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

1 Statement of accounting policies (continued)
Pensions benefits {continued)

The TPS s an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the Academy in such a way that the pension cost 1s a
substantially ievel percentage of current and future pensionable payroll The contnbutions are
determined by the Government Actuary on the basis of quinquennial valuations using a prospective
benefit method As stated in Note 27, the TPS 1s a multi employer scheme and the Academy I1s
unable to identify its share of the underlying assets and liabilities of the scheme on a consistent and
reasonable basis The TPS s therefore treated as a defined contribution scheme and the
contributions recognised as they are paid each year

The LGPS 1s a funded scheme and the assets are held separately from those of the Academy In
separate trustee administered funds Pension scheme assets are measured at farr value and
abiities are measured on an actuanal basis using the projected unit method and discounted at a
rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and
currency to the labiities The actuaral valuations are obtained at least tnennially and are updated
at each balance sheet date The amounts charged to cperating surplus are the current service
costs and gains and losses on settlements and curtaiments They are included as part of staff
costs Past service costs are recognised immediately in the statement of financial activihes If the
benefits have vested If the benefits have not vested immediately, the costs are recognised over
the period until vesting occurs The expected return on assets and the interest cost are shown as a
net finance amount of other finance costs or credits adjacent to interest Actuarial gains and losses
are recognised immediately in other gains and losses

Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of
the chartable objects of the Academy at the discretion of the governors

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by the Education Funding Agency where the asset acquired or created i1s held for a
specific purpose

Restricted general funds comprise all other restricted funds received and include grants from the
Education Funding Agency and Department for Education

2 Conversion to an academy trust
Assets transferred from predecessor school
On 1 Apnl 2011 Whitehil Community School convered to academy trust status under the
Academies Act 2010 and all the operations and assets and liabilities were transferred to Whitehall
Community Academy from the Calderdale Local Authority for £nil consideration

The transfer has been accounted for using the acquisition method The assets and habilities
transferred were valued at therr fair value and recognised In the balance sheet under the
appropnate headings with a corresponding net amount recognised as net income n the Statement
of Financial Activities as voluntary income
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WHITEHILL COMMUNITY ACADEMY
NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

2 Conversion to an academy trust (continued)
Assets transferred from predecessor school

The following table sets out the fair values of the identifiable assets and liabilities transferred and an
analysis of their recognition in the SOFA
Restricted Restricted

Unrestricted General Fixed Asset Total
Funds Funds Funds 2012
£ £ 2 £

Tangible fixed assets
- Freehold, land and builldings -

5,867,091 5,867,091

- Other tangible fixed assets - - 26,115 26,115
Budget (deficit) on LA funds (74,950) - - (74,950)
LGPS pension surplus/{deficit) - (242,000) - (242,000)
Net [assets/liabilities] (74,950)  (242,000) 5,893,206 5,576,256

The above net assets inciude £(109,246) that were transferred as cash

3 General Annual Grant (GAG) 2012
a. Results and carry forward for the year £

GAG brought forward from previous year -
GAG allocation for current year 2,459,942

Total GAG available to spend 2,459,942
Recurrent expenditure from GAG (2,396,846)
Fixed assets purchased from GAG (12,498)
GAG carried forward to next year 50,698
Maximum permitted GAG carry forward at end of current
year (12% of allocation for current year} 295,193
GAG to surrender to DfE (232,097)
(12% rule breached if result 1s positive)
no
breach
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WHITEHILL COMMUNITY ACADEMY
NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

3 General Annual Grant (GAG) (continued) 2012
b. Use of GAG brought forward from previous year for £
recurrent purposes
(Of the amount carred forward each year, a maximum of 2%
of GAG can be used for recurrent purposes Any balance,
up to a maximum of 12%, can only be used for capital

purposes)
Recurrent expenditure from GAG in current year 2,396,846

GAG allocation for current year (2,459,942)
GAG allocation for previous year x 2% -

GAG b/fwd from previous year in excess of 2%, used 63,096

on recurrent expenditure in current year

no

(2% rule breached If result Is positive) breach
4 Voluntary income Unrestricted Restricted Total
Funds Funds 2012

£ £ £

Voluntary contributions 5,380 - 5,380
Fund raising events 5,381 - 5,381
Private sponscrship 200 - 200
Other donations 300 - 300
11,261 - 11,261
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WHITEHILL COMMUNITY ACADEMY

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE PERIOD 1 APRIL 2011 TO 31 AUGUST 2012

5

Activities for generating funds

Hire of facilities

Catering income

Consultancy and training
Educational visits

Zone and nursery fees (private)

Funding for Academy’s educational
operations

DfE/EFA Capital grant
- Academy DFC grants

DfE/EFA Revenue grant

- General annual grant (GAG) (Note 2)
- Start up grants

- Other DfE/EFA grants

Other Government grants
- Early years

- SEN funding

- Excellance cluster

- Other LEA funding

- Future jobs funding

- One to one funding

Other income

-  Staff insurance

- Unwersities placement funding
- Bntish Council

- Teacher training

Unrestricted Restricted Total
Funds Funds 2012
£ £ £

24 937 - 24 937

90,631 - 90,631

60,117 - 60,117

19,216 - 19,218

166,380 - 166,380

361,281 - 361,281

Unrestricted Restncted Total

Funds Funds 2012
£ £ £

- 27,803 27,803

- 27,803 27.803

- 2,459,942 2,459,942

- 25,000 25,000

- 77,778 77,778

- 2,562,720 2,562,720

- 109,192 109,192

- 126,222 126,222

- 58,988 58,988

27,174 - 27,174

- 16,900 16,900

- 8,683 8,683

27,174 319,985 347,159

- 8,057 8,057

3,900 - 3,900

- 3,580 3,580

- 14,053 14,953

3,900 26,590 30,490

31,074 2,937,098 2,968,172
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7 Resources expended Non Pay Expenditure
Staff Other Total
Costs  Premises  Costs 2012
£ £ £
Costs of generating voluntary
Income - - - -
Costs of activiies for generating funds 229,272 4,044 77,144 310,460
Academy's educational operations
- Direct costs (Note 8) 1,836,635 162,220 257,372 2,256,227
- Allocated support costs (Note 8) 361,506 303,372 115,860 780,738
2,427,413 469,636 450,376 3,347,425
Governance costs including
allocated support costs (Note 9) 1,389 - 17,213 18,602
2,428,802 469,636 467,589 3,366,027
Incoming/outgoing resources for the year 2012
include:- £
Operating leases 85,265
Fees payable to auditor — audit 3,500
— other services 1,000
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8 Charitable activities — Academy’s Unrestricted Restricted Total
educational operations Funds Funds 2012
£ £ £
Direct costs
Teaching and educational support staff costs 148 1,836,487 1,836,635
Depreciation - 162,220 162,220
Educational supplies - 199,456 199,456
Staff development - 17,651 17,651
Educational consultancy - 5,885 5,885
Other direct costs - 34,380 34,380
148 2,256,079 2,258,227
Allocated support costs
Support staff costs - 361,506 361,506
Depreciation - - -
Recruitment and support - 405 405
Maintenance of premises and equipment - 177,305 177,305
Occupancy costs - 73,558 73,558
Rent and rates - 6,585 6,585
Insurance - 42 409 42 409
Security and transport - 3,515 3,515
Catering - 15,387 15,387
Bank interest and charges - 407 407
Support - 21,632 21,632
Finance and HR support - 24,921 24,921
Other support costs - 53,108 53,108
- 780,738 780,738
148 3,036,817 3,036,965
9 Governance costs Unrestricted Restricted Total
Funds Funds 2012
£ £ £
Legal and professional fees - 12,713 12,713
Auditor's remuneration
- Audit of financial statements - 3,500 3,500
- Other services - 1,000 1,000
Support costs - 1,389 1,389
Governors' reimbursed expenses - - -
- 18,602 18,602
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10 Staff costs

2012

Staff costs during the period were - £
Wages and salaries 1,977,327
Social security costs 134,027
Pension costs 266,426
2,377,780
Supply teacher costs 31,086
Compensation payments — equal pay settlements 19,936
2,428,802

The average number of persons (including senior management team) employed by the Academy
during the year expressed as full ime equivalents and actual was as follows -

Fulltime  Average
Equivalent Actuals

2012 2012
Charitable activities
Teachers 17 21
Administration and support 33 49
Management 3 3
53 73

The number of employees whose annual emoluments fell within the following bands was -
2012
£70,001 - £80,000 annual 1

All of the above employees participated in the Teachers’ Pension Scheme During the period
ended 31 August 2012 the annual pension contributions for these staff amounted to £12,177
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11  Governors’ remuneration and expenses

Principal and staff governors only receive remuneration in respect of services they provide
undertaking the roles of pnncipal and staff, and not in respect of their services as governors Other
governors did not receive any payments, other than expenses, from the Academy Iin respect of their
role as governors The value of governors' remuneration for the 17 month period was as follows -

R Hepplestone Principal £140,000 - £145,000
J Sayles Staff Governor £90,000 - £95,000
J Armitage Staff Governor £65,000 - £70,000
D Szilvasy Staff Governor £50,000 - £55,000
H Leng Staff Governor £20,000 - £25,000
R Mulhall Parent Governor £25,000 - £30,000
V Banks Parent Governor £20,000 - £25,000

During the period ended 31 August 2012 no travel and subsistence expenses were reimbursed to
governors

Related party transactions involving the trustees are set out in Note 28

12 Governors’ and Officers’ insurance

In accordance with normal commercial practice the Academy has purchased insurance to protect
governors and officers from claims ansing from negligent acts, errors or omissions occurring whilst
on Academy business The insurance provides cover up to £5,000,000 on any one claim and the
cost for the period ended 31 August 2012 was £3,660 The cost of this insurance 1s included In the
total insurance cost
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13

14

15

Tangible fixed assets

Cost

Transfer on conversion
Additions

Disposals

At 31 August 2012

Depreciation
Charged in year
Disposals

At 31 August 2012

Net book values
At 31 August 2012

Stock

Catering

Debtors

Trade debtors
Other debtors
Prepayments

Freehold

Land & Furniture & Computer Motor
Builldings Equipment Equipment Vehicles Total
£ £ £ £ £
5,867,091 7,000 19,115 - 5,893,206
- 33,713 - 6,588 40,301
5,867,091 40,713 19,115 6,588 5,933,507
144,968 5,958 10,277 1,017 162,220
144 968 5,958 10,277 1,017 162,220
5,722,123 34,755 8,838 5,571 5,771,287
2012
£
429
429
2012
£
37,190
35,439
21,173
93,803
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16 Creditors: amounts falling due within one year 2012
£
Trade creditors 20,408

PAYE & NIC creditor -
Other taxation and social secunty -
Other creditors 145

Accruals and deferred income 30,974
51,527

Deferred income

Deferred income at 1 Apnl 2012 -
Resources deferred m the year 709
Amounts released from previous years -

Deferred income at 31 August 2012 709

Deferred income relates to dinner money where the child has paid in advance of receiving a meal
At the period end 31 August 2012 the balance was £709
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17

Funds

Restricted general funds
General annual grant {(GAG)
Start up grant

Other DfE/EFA grants
Pension reserve

Other restricted income

Restricted fixed asset funds
DfE/EFA capital grants
Capital expenditure from GAG
Transfer from predecessor

Total restricted funds

Unrestricted funds
Unrestricted funds

Total unrestricted funds

Total funds

Balance at Gains, Balance at
1 April Incoming Resources Losses& 31 August
2012 Resources Expended Transfers 2012

£ £ £ £ £
- 2,459,942 (2,396,846) (12,498) 50,598
- 25,000 (25,000) - -
- 77,778 (77,778) - -
- (242,000) (47,000) (254,000) (543,000)
- 346,575 (346,575) - -
- 2,667,295 (2,893,199) (266,498) (492,402)
- 27,803 (2,078) - 25,725
- - (2,273) 12,498 10,225
- 5,893,206 (157,869) - 5,735,337
- 5,921,009 (162,220) 12,498 5,771,287
- 8,588,304 (3,055,419) (254,000) 5,278,885
- 328,666 (310,608) - 18,058
- 328,666 (310,608) - 18,058
- 8,916,970 (3,366,027) (254,000) 5,296,943

The specific purposes for which the funds are to be apphed are as follows -

* General Annual Grant must be used for the normal running costs of the Academy The
Academy Is allowed to carry forward up to 12% of the current (GAG) Of the carned forward
amount, up to 2% of GAG can be used for general purposes at the discretion of the Academy,
but any balance over 2% must be used for capital purposes

¢ Restnicted fixed assets were funded by government grants and transfer from predecessor

school
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18  Analysis of net assets between funds

Fund balances at 31 August 2012 are

Restricted
Fixed Asset Total
Funds Funds
£ £

5,758,789 5,771,287
- 120,183

- {51,527)

- (543,000)

represented by - Restricted
Unrestricted General
Funds Funds
£ £
Tangible fixed assets - 12,488
Current assets 18,058 102,125
Current labilities - (51,527)
Pension scheme liability - (543,000)
Total net assets 18,058 (479,904)

5,758,789 5,296,943

19 Capital commitments

Contracted for, but not provided in the financial statements

20 Financial commitments

Operating leases
At 31 August 2012 the Academy had annual commitments under
non-cancellable operating leases as follows -

Other assets

- Expinng within one year

- Expinng within two and five years inclusive
- Expining in over five years
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21 Reconciliation of net income to net cash inflow from

operating activities 2012
£

Net income 5,650,943
Depreciation (Note 13) 162,220
Assets transferred from predecessor school (5,576,256)

Interest receivable (Note 5) -

FRS 17 increase in pension scheme lability (Note 26) 47,000
(Increase)/decrease In stocks 352
(Increase)/decrease In debtors (17,002)
Increase/{decrease) in creditors 8,241

Net cash inflow from operating activities 175,498

22 Capital expenditure and financial investment

Purchase of tangible fixed assets 12,498

Capital grants from DfE/EFA 27,803

Capital funding received from sponsors and others -

Receipts from sale of tangible fixed assets -

Net cash outflow from capital expenditure and financial investment 40,301

23  Analysis of changes in net funds At At
1 April Cash 31 August
2011 flows 2012
£ £ £
Cash in hand and at bank - 25,951 25,951
- 25,951 25,951
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24

25

26

Contingent liabilities

During the period of the Funding Agreement, in the event of the sale or disposal by other means of
any asset for which a Government capital grant was received, the Academy I1s required either to
reinvest the proceeds or to repay to the Secretary of State for Education the same proportion of the
proceeds of the sale or disposal as equates with the proportion of the original cost met by the
Secretary of State

Upon termination of the Funding Agreement, whether as a result of the Secretary of State or the
Academy serving notice, the Academy shall repay to the Secretary of State sums determined by
reference to

a the value at that time of the Academy's site and premises and other assets held for the
purpose of the Academy, and

b the extent to which expenditure incurred In providing those assets was met by payments by
the Secretary of State under the Funding Agreement

Members’ liability

Each member of the charitable company undertakes to contnbute to the assets of the company in
the event of it being wound up whilst he/she 15 a member, or within one year after he/she ceases to
be a member, such amount as may be required, not exceeding £10 for the debts and liabilities
contracted before he/she ceases to be a member

Pension and similar obligations

The Academy’s employees belong to two principal pension schemes the Teachers' Pension
Scheme England and Wales ('TPS’) for academic and related staff, and the Local Government
Pension Scheme {{LGPS’) for non-teaching staff, which 1s managed by West Yorkshire Pension
Fund Both are defined-benefit schemes

The pension costs are assessed In accordance with the advice of independent qualified actuanes
The latest actuanal valuation of the TPS was 31 March 2004 and of the LGPS 31 March 2010

There were no outstanding or prepaid contributions at either the beginning or the end of the
financial peried

The Teachers' Pension Scheme (‘TPS') is a statutory, contnbutory, defined benefit scheme The
regulations under which the TPS operates are the Teachers’ Pensions Regulations 2010
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Pension and similar obligations (continued)
Teachers’ pension scheme

Although teachers and lecturers are employed by varnous bodies, their retirement and other pension
benefits, including annual increases payable under the Pensions (Increase) Acts are, as provided
for in the Superannuation Act 1972, pad out of monies provided by Parlament Under the
unfunded TPS, teachers’ contributions on a ‘pay-as-you-go’ basis, and employers’ contributions, are
credited to the Exchequer under arrangements governed by the above Act

The Teachers’ Pensions Regulations require an annual account, the Teachers' Pension Budgeting
and Valuation Account, to be kept of receipts and expenditure (including the cost of pensions’
increases) From 1 April 2001, the Account has been credited with a real rate of return (in excess of
price increases and currently set at 3 5%), which 1s equivalent to assuming that the balance in the
Account 1s Invested in notional investments that produce that real rate of return

The Government Actuary (‘GA’), using normal actuarial principles, conducts formal actuarial reviews
of the TPS The aim of the reviews 1s to specify the level of future contributions

The contribution rate paid into the TPS 1s assessed in two parts First, a standard contribution rate
(‘SCR’) 1s determined This 1s the contribution, expressed as a percentage of the salarnes of
teachers and lecturers in service or entening service during the period over which the contribution
rate appites, which If it were paid over the entire active service of these teachers and lecturers
would broadly defray the cost of benefits payable in respect of that service Secondly, a
supplementary contribution 1s payable if, as a result of the actuanal investigation, it 1s found that
accumulated liabilities of the Account for benefits to past and present teachers, are not fully covered
by standard contributions to be pad In future and by the notional fund built up from past
contributions The total contnbution rate payable 1s the sum of the SCR and the supplementary
contribution rate

The last valuation of the TPS related to the period 1 April 2001 — 31 March 2004 The GA’s report
of October 2006 revealed that the total liabilities of the Scheme (pensions currently in payment and
the estimated cost of future benefits) amounted to £166,500 milions The value of the assets
(estimated future contributions together with the proceeds from the notional investments held at the
valuation date) was £163,240 milhons The assumed real rate of return 1s 3 5% In excess of prices
and 2% in excess of earnings The rate of real earnings growth 1s assumed to be 15% The
assumed gross rate of return 1s 8 5%

As from 1 January 2007, and as part of the cost-shanng agreement between employers’ and
teachers’ representatives, the SCR was assessed at 19 75%, and the supplementary contribution
rate was assessed to be 0 75% (lo balance assets and habilihies as required by the regulations
within 15 years) This resulted in a total contribution rate of 20 5%, which translated into an
employee contribution rate of 6 4% and employer contnibution rate of 14 1% payable The cost-
sharning agreement also introduced — effective for the first time for the 2008 valuation — a 14% cap
on employer contributions payable
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Pension and similar obligations {continued)
Teachers’ pension scheme (continued)

From 1 Apnl 2012 — 31 March 2013, the employee contribution rate will range between 6 4% and
8 8% depending on a member's Full Time Equivalent salary Further changes to the employee
contribution rate will be apphed in 2013 - 2014 and 2014 — 2015

Actuanal scheme valuations are dependent on assumptions about the value of future costs, design
of benefits and many other factors Many of these are being discussed in the context of the design
for a reformed TPS and scheme valuations are, therefore, currently suspended The Government,
however, has set out a future process for determining the employer contribution rate under the new
scheme, and this process will invelve a full actuanal valuation

Under the definttions set out in Financial Reporting Standard (FRS17) Retirement Benefits, the TPS
is a mult-employer pension scheme The Academy 1s unable to identify its share of the underlying
assets and liabilities of the scheme

Accordingly, the Academy has taken advantage of the exemption in FRS 17 and has accounted for
its contnibutions to the scheme as if t were a defined-contribution scheme The Academy has set
out above, the information availlable on the scheme and the implications for the Academy Iin terms
of the anticipated contribution rates

Local government pension scheme

The LGPS I1s a funded defined-benefit scheme, with the assets held in separate trustee-
administered funds The total contribution made for the period ended 31 August 2012 was
£148,000, of which employer's contributicns totalled £102,000 and employees’ contributions totalled
£46,000 The agreed contnbution rates for future years is 12 9% for employers and for employees
it 1Is dependent on the earning band

FTE Earnings Employee %
£0-£13,500 55%
£13,501 - £15,800 58%
£15,801 - £20,400 59%
£20,401 - £34,000 6 5%
£34,001 - £45,500 6 8%
£45,501 - £85,000 72%
more then £85,000 75%

As described in this note the LGPS obhgation relates to the employees of the academy trust, who
were the employees transferred as part of the conversion from the maintained school and new
employees who were eligible to, and did, join the Scheme 1n the period The obligation in respect of
the employees who transferred on conversion represents therr cumulative service at both the
predecessor school and the academy trust at the balance sheet date
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Pension and similar obligations (continued)
Local government pension scheme {continued)

Principal actuarial assumptions At
31 August

2012
Rate of increase In salaries 4 7%
Rate of increase for pensions in payment/inflatron 22%
Discount rate for scheme habilities 4 2%
Inflation assumption {CPI) 22%
Commutation of pensions to lump sums — post service 50%
- future service 75%

The current mortality assumptions include sufficient allowance for future improvements in mortality

rates The assumed life expectations on retirement age 65 are -

At
31 August

2012
Retinng today
Males 220
Females 24 1
Retiring 1n 20 years
Males 238
Females 261

At
1 Apnl
2011

52%
27%
5 4%
27%
50%
75%
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26 Pension and similar obligations (continued)
Local government pension scheme (continued)

The Academy’s share of the assets and habilittes in the scheme and the expected rates of return

were -
Expected Fair Value
Return at at
31 August 31 August
2012 2012
£
Equities 7 5% 601,839
Government and corporate bonds 57% 163,590
Property 7 0% 30,996
Cash 13% 24,108
Other 7 5% 40,467
Total market value of assets 861,000
Present value of scheme lahilities
- Funded (1,404,000)
Surplus/(deficit) in the scheme (543,000)

Whitehill Community Academy employs a building block approach in determining the rate of return
on Fund assets Historical markets are studied and assets with higher volatiity are assumed to
generate higher returns consistent with widely accepted capital market principles  The assumed
rate of return on each asset class 1s set out withun this note The overall expected rate of return on
assets 1s then dernved by aggregating the expected return for each asset class over the actual asset
allocation for the Fund at 31 August 2012

The actual return on scheme assets was £19,000

Amounts recognised in the statement of financial activities 2012
£
Current service cost (net of employee contributions) 149,000
Transfer of LGPS deficit upon conversion (242,000)
Total operating charge 93,000

Analysis of pension finance income/{costs)

Expected return on pension scheme assets 78,000
Interest on pension habilities (78,000)

Pension finance income/(costs) -
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26 Pension and similar obligations (continued)
Local government pension scheme {continued)

The actuanal gains and losses for the current year are recognised in the statement of financial

activites The cumulative amount of actuanal gains and losses recognised In the statement of
financial activities since the adoption of FRS 17 1s a £254,000 loss

Movements in the present value of defined benefit

obligations were as follows: 2012
£

Transfer of LGPS balance on conversion at 1 April 2011 890,000
Current service cost 149,000
Interest cost 78,000
Employee contributions 46,000
Actuanal (gain)/loss 195,000
Benefits paid 46,000
Past service cost -
Curtailments and settlements -
At 31 August 1,404,000
Movements in the fair value of Academy’s share

of scheme assets: 2012

£

Transfer of LGPS balance on conversion at 1 April 2011 648,000
Expected return on assets 78,000
Actuanal gain/(foss) {59,000)
Employer contributions 102,000
Employee contributions 46,000
Benefits paid 46,000
At 31 August 861,000

The estimated value of employer contributions for the year ended 31 August 2013 1s £75,000
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27

28

Pension and similar obligations (continued)
Local and government pension scheme (continued)

The two year history of experience adjustments is as follows:
31 August 1 Apnil

2012 2011
£ £
Present value of defined benefit
obligations 1,404,000 890,000
Fair value of share of scheme assets 861,000 648,000
Deficit in the scheme (543,000 (242,000)

Experience adjustments on share of
scheme assets
Amount £59,000

Related party transactions

Owing to the nature of the Academy’s operations and the composition of the board of governors
being drawn from local public and private sector organisations, it 1s inevitable that transactions will
take place with organisations in which a member of the board of governors may have an interest
All transactions involving such organisations are conducted at arm’s length and in accordance with
the Academy’s financial regulations and normal procurement procedures

Dunng the year transactions with the learning trust amounted to £4,015 which related to the
reimbursement of expenses

Contingent liabilities
On 6 October 2011 a child trapped therr finger in a door and therr parents made a personal injury
clam against the school

The school referred the claim to their insurance company and on 8 September 2012 a settlement

figure had been agreed No provision 1S made for this as the settlement 1s wholly funded via the
school's insurance, no cost will be incurred by the school in respect of the claim
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