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The GORSE Academies Trust
DIRECTORS’ REPORT

The directors of The GORSE Academies Trust (who are also the directors for the purposes of the
Companies Act 2006) present their annual report together with the audited financial statements and
auditor’s report of The GORSE Academies Trust for the year to 31 August 2017.

This report also represents the directors’ report which is prepared in accordance with the Companies
Act 2006.

Structure, Governance and Management

Constitution

The GORSE Academies Trust (“trust’) is a company limited by guarantee and an exempt charity. The
Charitable Company’s memorandum and articles of association dated 12 February 2015 are the
primary governing documents of the Academy Trust.

The GORSE Academies Trust is currently responsible for The Morley Academy (TMA), The Farnley
Academy (TFA), The Ruth Gorse Academy (TRGA), The Bruntcliffe Academy (TBA), Morley Newlands
Academy (MNA), Hillcrest Academy (HA), Ryecroft Academy (RA) and Elliott Hudson College (EHC).
TMA is the sponsor of the other academies.

The directors act as trustees for the charitable activities of The GORSE Academies Trust for the
purposes of company law. The Charitable Company is known as The GORSE Academies Trust.

Details of the directors who served throughout the year are included in the Reference and Administrative
details on page 1.

Members' liability «
Each member of the Charitable Company undertakes to contribute to the assets of the Charitable

Company in the event of it being wound up while they are a member, or within one year after they cease
to be a member, such amount as may be required, not exceeding £10, for the debts and liabilities
contracted before they ceased to be a member. ’

Directors’ and Governors’ indemnity provisions are described in Note 11 to the financial statements.

Principal activities
The principal object of The GORSE Academies Trust is to advance for the public benefit education in

the United Kingdom, in particular establishing, maintaining, managing and developing
schools/academies offering a broad and balanced curriculum.

Directors

The articles of association require the appointment of at least three directors. The directors of the
company are also directors of the charity. Nine directors have been appointed to the Company's board
of directors. The term of office for a director is currently four years and any director may be re-

appointed.

The Members may appoint by ordinary resolution up to 15 directors. The total number of directors
including the Chief Executive Officer, who are employees of the Academy Trust, shall not exceed one
third of the total number of directors.

Where necessary, directors have received training on legal and financial matters to enable them to
undertake their role as directors.

The directors are responsible for setting the strategic direction of The GORSE Academies Trust,
reviewing and agreeing the Company's policies and procedures and making major decisions about the
arrangements entered into by The GORSE Academies Trust.

The directors meet at least three times in each financial year to discuss the business of The GORSE
Academies Trust.

The directors have delegated a number of their functions to the local governing bodies of the
academies.
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Each Academy has its own Board of Governors (the Local Governing Body). Each Academy Board of
Governors has responsibility for setting policy, annual plans and budgets. The day to day operational
running of the Academies is delegated by the Local Governing Body to the local Senior Leadership
Team (SLT).

Method of recruitment and appointment or election of the local governing body

The Local Governing Body is comprised of Community Governors, Staff Governors and Parent
Governors. Governors are appointed to serve a four year term as agreed by the Local Governing
Body. The Community Governors are appointed at a meeting of the Local Governing Body on the basis
of nominations received. Parent Governors are elected by parents of the children attending the
Academy. Staff Governors are elected by staff of the Academy. The board of the GORSE Academies
Trust reserves the right to appoint governors to Local Governing Bodies and the appointment is by the
way of board resolution.

Policies and procedures for the induction and training of Directors and Governors

New Governors are inducted into the workings of the Trust, including policies and procedures, at
arranged meetings with the Principal and representatives from finance. The training and induction
provided for new directors depends on their existing experience. Where necessary, induction provides
training on charity and educational, legal and financial matters (with copies of policies, procedures,
minutes, accounts, budgets, plans and other documents that they will need to undertake their role as
directors). Governors are invited to attend various training sessions covering all matters of governance
organised by Leeds City Council. The Local Governing Body have designated Governors for key areas
of responsibility, such as special educational needs, safeguarding, and policy review.

All Governors give their time freely and no remuneration was paid in the year.

Organisational structure

The Board meets as a full body a minimum of four times throughout the year to discuss:
¢ Strategic matters of the Academy; and

« Significant operational developments.
The Local Governing Bodies meet four times per year to manage and oversee the matters delegated
to them. This includes finance, curriculum, safeguarding and all other key elements of the operation of
the Academy.

Arrangements for setting pay and remuneration of key management personnel

The Remuneration Committee is responsible for determining the policy for the remuneration of key
management personnel. This committee consists of three board members, all of whom are independent
non-executive directors. In determining such policy the committee will take into account all factors which
it deems necessary, including relevant regulatory requirements. The objective of such policy is to ensure
that members of the executive management of the Trust are provided with appropriate incentives to
encourage enhanced performance and are, in a fair and reasonable manner, rewarded for their
individual contributions to the success of the Trust.

Related Parties and Other Connected Charities and Organisations

No member of the Trust or related party provided services during this academic year.
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Objectives and aims of The GORSE Academies Trust

The Trusts objectives are ambitious and are for young people to be successful learners who enjoy
learning, make progress and achieve; are confident individuals who have a sense of self-worth and
personal identity; and are responsible citizens who make a positive contribution to society.

The strategic aim is to provide a broadly-based education that improves young peoples’ life chances by
delivering:
s academic excellence;
¢ abroad based curriculum;
e a curriculum enriched through sport, music, drama and a wide range of other extra-curricutar
activities and trips; and
s active engagement with parents and carers.

The GORSE Academies Trust ensures its Academies use combined resources and collective expertise
in order to assist each other and so raise standards faster than would be the case if working in isolation.

Public benefit

When setting the objectives of the academies for the year, The GORSE Academies Trust's Directors
have given careful consideration to the Charity Commission’s guidance on public benefit.

Strategic Report

This has been another successful year for the Trust with both The Morley Academy and The Farnley
Academy gaining World Class School status and Hillcrest Academy, the first primary to become a part
of the Trust, being inspected in September 2016 and judged to be 'outstanding’ in all areas. This was
a remarkable achievement for the Trust. Ryecroft Academy was also inspected and judged ‘requires
improvement’. Although this was disappointing, HMI did acknowledge the impact of the Trust's
support since conversion. Our vision is for Ryecroft Academy to be judged an outstanding school at
its next inspection.

In addition to this The Ruth Gorse Academy moved into their £22 million permanent location in Leeds
city centre. Significant capital development has also been undertaken with the conversion of part of the
Bruntcliffe site to house our new alternative provision, The Stephen Longfellow Academy and the
redevelopment of office buildings at the White Rose Office Park to create the permanent location of the
Elliott Hudson College. Both of these programmes are expected to have been completed by September
2017.

The Trust monitors its financial performance throughout the year and appropriate action is taken to
ensure that

* Actual expenditure incurred does not exceed planned expenditure in any single financial year
e The Trust has sufficient cash to meet all obligations as they fall due
¢ Financial forecasts are prepared to ensure that the Trust remains financially viable

For the year to 31 August 2017, all of these objectives have been met.
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Achievements and Performance

Attendance and Fixed term Exclusion Data

2016-17 2015-16 2016-17 2015-16
Attendance % | Attendance % | Exclusions Exclusions
{number) {(number)
The Morley Academy 94.4 94.8 118 92
The Farnley Academy 95.2 95.5 177 115
The Ruth Gorse Academy 95.2 94.4 56 43
The Bruntcliffe Academy 94.3 94.6 188 231
Eliiott Hudson College 93.6 93.6 6 0
Hillcrest Academy 96.0 95.9 0 0
Ryecroft Academy 94.5 96.0 13 0
Morley Newlands Academy 95.7 95.6 2 5

The increased levels of fixed term exclusions at The Ruth Gorse Academy reflect the additional
cohort of pupils. The higher number of exclusions at The Morley Academy and The Farnley Academy
reflects increased cohort size.

GCSE Results

Progress 8 aims to capture the progress a pupil makes from the end of primary school to the end of
secondary school. It is a type of value added measure, which means that pupils’ results are compared
to the actual achievements of other pupils with the same prior attainment. A school’s Progress 8 score
is calculated as the average of its pupils’ Progress 8 scores. A positive result therefore indicates better
performance than other pupils with the same prior attainment.

Secondary Academies

The Bruntcliffe Academy The Farnley Academy The Morley Academy
GCSE GCSE GCSE GCSE GCSE GCSE
Measure Resuits Results Results Results Results Results
2017 2016 2017 2016 2017 2016
*Progress 8
ALL 0.18 -0.59 0.79 0.30 0.55 0.51
STUDENTS

*Unvalidated results

Progress 8 for all three academies shows significant improvement on 2016 with noticeable increases
being recorded for The Bruntcliffe Academy and the Farnley Academy.

Post 16
Elliott Hudson College | The Farnley Academy | The Morley Academy
2017 2017 2017
%A* - C 57.02% 48.5% 41.44%

%A* -E 89.12% 88.5% 84.98%

Elliott Hudson College has achieved an Advanced Level Performance System (ALPS) 3 score putting
it in the top 15% of centres nationally.
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Primary Academies

Floor Standard
In 2017, a school will be above the floor if: at least 65% of pupils meet the expected standard in
English reading, English writing and Mathematics; or the school achieves sufficient progress scores in

all three subjects.
Hillcrest Academy and Morley Newlands Academy are both operating above the floor standard.

At Hillcrest Academy, progress was above the national average in reading and well above the
national average in writing and mathematics.

At Morley Newlands Academy, progress was below the national average in reading but above
average in writing and mathematics. The proportion of pupils meeting the expected standard in
reading, writing and mathematics increased significantly from 2016 (29% to 56%).

At Ryecroft Academy progress was not as strong as we would have hoped, and progress in reading
means that the school falls below the floor standard.

Other Activities

The School Centred Initial Teacher Training (SCITT) based at The Morley Academy recruited 80
student teachers and has secured approval to train 130 in 2017-18.

An extensive range of extra-curricular activities takes place across the Trust, with more than 40 clubs
running on a regular basis. There is also an extensive Engage programme to help parents and carers
support the learning of their children.

Going concern

After making appropriate enquiries, the directors have a reasonable expectation that The GORSE
Academies Trust has adequate resources to continue in operational existence for the foreseeable
future. For this reason, it continues to adopt the going concern basis in preparing the financial
statements. Further details regarding the adoption of the going concern basis can be found in the
Principal Accounting Policies.

Financial Review

The GORSE Academies Trust has had a successful financial period. Net incoming resources were
£9,737k (2016: £39,640k). The decrease is due to no academies joining the trust in year and reduction
in capital allocations, Net current assets at 31 August 2017 were £2,808k (2016 £3,844k).

The tangible fixed assets additions were £14,84 1k of which £10,364k were assets under construction
in relation to Elliot Hudson College MC2 refurbishment and £1,810k The Ruth Gorse Academy. Other
major additions were:

The Morley Academy: £725k Classroom refurbishment
The Farnley Academy: £222k Music block refurbishment
Ryecroft Academy: £48k Classroom refurbishment
Morley Newlands £98k Nursery refurbishment

As at 31 August 2017 The GORSE Academies Trust had cash reserves of £7,163k (2016: £6,701k).

The GORSE Academies Trust's income is derived in the main from the Department for Education (DFE)
and the Local Education Authority (LEA) in the form of recurrent and capital grants, the use of which is
restricted to particular purposes. The grants received from the DFE and the LEA during the year ended
31 August 2017 and the associated expenditure are shown as restricted funds in the Statement of
Financial Activities.
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The Academies also received grants for the acquisition of fixed assets from the DFE. In accordance
with the Charities Statement of Recommended Practice, “Accounting and Reporting by Charities”
(SORP 2015), such grants are shown in the Statement of Financial Activities as restricted income in
the fixed asset fund. The restricted fixed assets fund is reduced by annual depreciation charges over
the expected useful life of the assets concerned.

Reserves policy
The GORSE Academies Trust has 3 categories of reserves: Restricted Funds, which is funding used

to carry out the principal objects of the organisation, Fixed Asset Reserve used to finance fixed assets
and Unrestricted Reserves which is used under the direction of the board of directors and which has
been delegated to the Local Governing Bodies.

The unrestricted reserves of £1,957k (2016: £1,856k) are freely available for general purposes. These
will be allocated in line with the strategic objectives of The GORSE Academies Trust.

The restricted funds and fixed asset reserve of £91,847k (2016: £79,031k) include the restricted funds
of £92k (3G Pitch).

The restricted pension fund is in deficit to the value of £5,551k (2016: £7,424k) as at 31 August 2017.
The Directors will continue to monitor this situation closely.

Free reserves stand at £1,957k which include retained balance by The GORSE Academies Trust of
£361k this represent about 1% of funding. The Directors and Trustees have decided to build up a
reserve of up to 2% of ESFA/LEA funding over a gradual period of time.

Investment policy
Currently The GORSE Academies Trust has no significant funds for |nvestment purposes. Short term
high interest deposit accounts are used to maximise the return on current balances.

Principal Risks and Uncertainties

The Directors delegate responsibility for identifying risks faced by each Academy of The GORSE
Academies Trust.

The Local Governing Body is responsible for the management of the risks faced by the Academy and
ensuring that employees are aware of these procedures and of the implications of failing to implement
them. The directors are satisfied that the system of delegated responsibility and the associated
procedures are consistent with guidelines issued by the Charity Commission. Detailed consideration
of the risks are reviewed by the Local Governing Body of each Academy assisted by the Senior
Leadership Team. Risks are identified and assessed and controls are established on an ongoing basis.

The main risks to Academies as identified in the risk registers are:

* Changes in Government legislation, particularly with regard to funding;

« Inadequate budgetary control;

e Failure of ICT including back up procedures;

¢ Lack of data management and scrutiny leading to underperforming academies.

Through the risk management processes established for The GORSE Academies Trust, the board of
directors is satisfied that the major risks have been adequately managed where necessary. it is
recognised that systems and procedures can only provide reasonable but not absolute assurance that
major risks have been adequately managed, including taking reasonable steps for the preventuon and
detection of fraud and other irregularities.

The key controls used by The GORSE Academies Trust are:

 Formal agendas for the board of directors and each Local Governing Body activity;
Detailed and comprehensive terms of reference and standing orders for the Local Governing

Body;
« Comprehensive strategic planning, budgeting and management accounting;
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« Established organisational structure and lines of reporting;

¢ Formal written policies, compliant with relevant laws and regulations;

¢ Clear authorisation and approval levels;

e Vetting and clearance procedures as required by law for the protection of children and young
people; and

e |CT disaster recovery policy.

Employee involvement .

Each academy encourages the involvement of its employees in its leadership and management through
weekly meetings of the SLT, half termly meetings of middle leaders and half termly meetings of
department teams. This ensures a sharing of vision and policy and discussion of key issues including
the receiving of views of the staff.

Disabled persons

Each academy will employ disabled persons when they appear to be suitable for a particular vacancy
and every effort is made to ensure that they are given full and fair consideration when such vacancies
arise. Through the support and guidance of Occupational Health employees who have been injured or
disabled in the course of their employment can, where possible, continue in employment with the
academy. During employment the academy seeks to work with employees, taking into account their
personal circumstances, to ensure appropriate training, development and advancement opportunities
are available to enable them to reach their full potential.

The number of disabled persons employed by the Trust during the year was nil.
Plans for the Future

The GORSE Academies Trust plans to further develop the School Centred Initial Teacher Training
Centre based at The Morley Academy. The GORSE Academies Trust aims to provide support to other
institutions whose circumstances may be challenging and for whom we may assume a
sponsorship/supporting role.

The Elliott Hudson College will move into permanent buildings in September 2017. The GORSE
Academies Trust plans to open an alternative provision free school (The Stephen Longfellow Academy)
in September 2017. It is anticipated that two further academies will join the Trust in 2017-2018.

Auditor

Mazars LLP has indicated its willingness to continue in office.

Statement as to disclosure of information to the auditor

The directors have confirmed that, as far as they are aware, there is no relevant audit information of
which the auditor is unaware. The directors have confirmed that they have taken all the steps that they
ought to have taken as directors in order to make themselves aware of any relevant audit information

and to establish that it has been communicated to the auditor.

Approved by order of the Board of Directors at its meeting on ...... 12th December..................... 2017
and signed on its behalf by:

Mr Terry Elliott  pt_p "/’ '% [C._‘ )S(

Chair
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Scope of Responsibility

As a board of directors, we acknowledge we have overall responsibility for ensuring that The GORSE
Academies Trust has an effective and appropriate system of control, financial and otherwise. However,
such a system is designed to manage rather than eliminate the risk of failure to achieve business
objectives, and can provide only reasonable and not absolute assurance against material misstatement
or loss.

The board of directors has delegated the day-to-day responsibility to the Executive Principal as
accounting officer, for ensuring financial controls conform with the requirements of both propriety and
good financial management and in accordance with the requirements and responsibilities assigned to
it in the funding agreement between The GORSE Academies Trust and the Secretary of State for
Education. The accounting officer and the Local Governing Body are responsible for reporting to the
board of directors any material weaknesses or breakdowns in internal control.

Governance
The information on governance included here supplements that described in the Directors Report and

in the Statement of Directors responsibilities. The board has formally met 7 times during the year.
Attendance during the year at meetings of the board was as follows:

Director Meetings attended Out of a possible
T Elliott 5 7
D Morgan(resigned 31/7/17) 6 7
J Townsley 7 7
A Micklefield (resigned 29/11/16) 0 3
T Latham 7 7
P Gruen 6 7
A McAvan 6 7
J Boucher 6 7
S Slee 5 7
C Gorse 5 7
R West 7 7

Governance Review

A programme of Governor recruitment targeting individuals that can enhance the skill set of existing
Governors was undertaken following the previous year's review. A number of governors have been
recruited and a successful training program has been implemented. Following a previous review a trial
of a new structure of LGB meetings has taken place this year. It is intended that this will increase
efficiency and improve Governor participation.

The Trust is satisfied that these steps will address the need for improvements that were identified in the
review of effectiveness and will monitor their implementation and operation as part of our next annual
review.

Audit Committee

The audit committee consists of the board members with the exception of Sir John Townsley they have
met 7 times within the year and are scheduled to meet in line with the board meetings.

Review of Value for Money

As the accounting officer the Executive Principal has responsibility for ensuring that the academy trust
delivers good value in the use of public resources. The accounting officer understands that value for
money refers to the educational and wider societal outcomes achieved in return for the taxpayers
resources received.

10
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The accounting officer considers how the trust's use of its resources has provided good value for
money during each academic year, and reports to the board of directors where value for money can
be improved including the use of benchmarking data where available. The accounting officer for the
academy trust has delivered improved value for money during the year by:

Improving Educational Outcomes

The secondary schoals within the Trust achieved excellent results with The Morley Academy producing
outstanding results above national average and ranking first in Leeds in Mathematics outcomes. The
Farnley Academy has produced strong results in comparison to the national average and The Bruntcliffe
Academy have made significant improvements on the previous year's resuits.

The primary academies have also achieved encouraging results with progress at Hilicrest Academy
above national average and the proportion of students meeting expected standard at Morley Newlands
Academy increasing significantly.

The Elliott Hudson College in its second year and first year of ‘A level’ results, has achieved an ALPS
high 3 score putting it in the top 15% of centres nationally.

The Trust has employed a wide range of Advanced Skills Teachers to improve the performance of
teachers and improve educational outcomes of students. These are deployed across all academies
focusing on key areas of concern. Deploying staff across all academies within the Trust ensures best
value.

Teaching Assistants work with small groups of students to raise outcomes, including HLTAs working
for example, on literacy. There are learning mentors for vulnerable students in all key stages and Home
~ School mentors.

The Trust operates a centralised system for support services. Finance, ICT, HR, Admissions,
Operations Management, Governance, Schoo! Improvement and Assessment are all controlled
centrally. This represents far better value for money than each organisation entering SLA's individually.

Budgetary Control

The Trust has tight budgetary control with regular budget meetings being held with the Principals of the
academies and the Executive Principal. Middle Leaders are required to submit fully costed departmental
improvement plans which include Pupil Premium expenditure before funds are allocated. Budget
overspends are not permitted.

Purchasing

Wherever possible all contracts are entered into on a Trust basis to take advantage of economies of
scale. In this academic year significant savings have been negotiated on Trust contracts for transport
services, catering, energy, refuse collection and ICT.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate
all risk of failure to achieve policies, aims and objectives. It can therefore only provide reasonable and
not absolute assurance of effectiveness. The system of internal control is based on an on-going process
designed to identify and prioritise the risks to the achievement of academy trust policies, aims and
objectives, to evaluate the likelihood of those risks being realised and the impact should they be
realised, and to manage them efficiently, effectively and economically. The system of internal control
has been in place in The GORSE Academies Trust for the financial year ended 31 August 2017 and up
to the date of approval of the annual report and financial statements.

11
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Capacity to Handle Risk

The Local Governing Bodies have reviewed the key risks to which their Academy is exposed together
with the operating, financial and compliance controls that have been implemented to mitigate those
risks. The directors oversee this risk management framework. The board of directors is of the view that
there is a formal on-going process for identifying, evaluating and managing The GORSE Academies
Trust's significant risks and that the process has been in place for the year ending 31 August 2017 and
up to the date of approval of the annual report and financial statements. This process is regularly
reviewed by the board of directors.

The Risk and Control Framework

The GORSE Academies Trust's system of internal financial control is based on a framework of regular
management information and administrative procedures including the segregation of duties and a
system of delegation and accountability. In particular, it includes:

* comprehensive budgeting and monitoring systems with an annual budget and periodic financial
reports which are reviewed and agreed by the Local Governing Body in respect of each
Academy;

e regular reviews by the Governing Bodies of reports which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes;
setting targets to measure financial and other performance;
clearly defined purchasing (asset purchase or capital investment) guidelines;
delegation of authority and segregation of duties; and
Identification and management of risks.

The board of directors regularly reviews The GORSE Academies Trust's consolidated budgets,
forecasts and financial policies and procedures. The board of directors has considered the need for a
specific internal audit function and has decided to appoint Frank W Dobby accountants as internal
auditors. The Board agrees an annual schedule of work focusing on specific areas for scrutiny that are
considered to be high risk: Payroll, Purchases, Income, Accounting System and Transactions with
Related Parties. The audit committee is provided with a termly report on the operation of the systems
of control and on the discharge of the Local Goveming Body's financial responsibilities. The schedule
of work has been completed for 2016-17 and no significant issues have been reported.

Review of Effectiveness

The GORSE Academies Trust has responsibility for conducting, at least annually, a review of the
effectiveness of its governance framework including the system of internal control. The review of
effectiveness is informed by the work of the senior leaders within the Trust who have responsibility for
the development and maintenance of the governance environment and also by comments made by the
external auditors and other review agencies and inspectorates.

The trust insists on regular budget reports being provided to the Local Governing Body (LGB). There
is a strict scheme of delegation in place that ensures larger contracts or purchases are reviewed at LGB
or Board level.

The Trust has been advised on the implications of the review of the effectiveness of the governance
framework by the executive overview and that the arrangements continue to be regarded as fit for
purpose in accordance with the governance framework.

12
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As accounting officer, Sir John Townsley, the Executive Principal has responsibility for reviewing the
effectiveness of the system of internal control. During the year in question the review has been informed
by:

+ the work of the internal auditor;

e the work of the external auditor;

o the work of the executive managers within the academy trust who have responsibility for the
development and maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system
of internal control by the board of directors and a plan to address weaknesses and ensure continuous
improvement of the system is in place.

Approved by the board of directors on ...l % Do a0 and signed on its behalf by:
. _ —
Vo T B X <]’/__._, -
Mr Terry Elliott Sir John Townsley
Chair Accounting Officer

13
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STATEMENT on REGULARITY, PROPRIETY and COMPLIANCE

As accounting officer of The GORSE Academies Trust | have considered my responsibility to notify the
board of directors of The GORSE Academies Trust and the Education and Skills Funding Agency of
material irregularity, impropriety and noncompliance with ESFA terms and conditions of funding, under
the funding agreement in place between the academy trust and the Secretary of State. As part of my
consideration | have had due regard to the requirements of the Academies Financial Handbook.

| confirm that | and the academy trust board are able to identify any material irregular or improper use
of funds by the academy trust, or material non-compliance with the terms and conditions of funding
under the academy trust's funding agreement and the Academies Financial Handbook.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been
discovered to date.

The trust was the subject of fraud by an external party to the value of £11k. This was investigated in
line with the Trust procedures and reported to the ESFA, police and insurers. As a result the Trust
has made amendments to their Financial Regulations and training documentation along with
highiighting procedures to relevant staff.

If any instances are identified after the date of this statement, these will be notified to the board of
directors and the ESFA

TJ— -

Sir John Townsley
Accounting Officer

1L Per 20 7
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STATEMENT of DIRECTORS' RESPONSIBILITIES

The directors (who act as trustees for the charitable activities of The GORSE Academies Trust as well
as being the directors of the Charitable Company for the purposes of company law) are responsible for
preparing the directors’ report and the financial statements in accordance with the Annual Accounts
Direction published by the Education and Skills Funding Agency, United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and
regulations.

Company law requires the directors to prepare financial statements for each financial year. Under
company law the directors must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the charitable company and of its incoming resources
and application of resources, including its income and expenditure, for that period. In preparing these
financial statements, the directors are required to:

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP 2015 and the Academies Accounts
Direction (AAD) 2016- 2017
make judgements and accounting estimates that are reasonable and prudent;
state whether applicable UK Accounting Standards(FRS 102) have been followed, subject to
any material departures disclosed and explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charitable company will continue in business.

The directors are responsibie for keeping adequate accounting records that are sufficient to show and
explain the charitable company’s transactions and disclose with reasonable accuracy at any time the
financial position of the charitable company and enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The directors are responsible for ensuring that in its conduct and operation the charitable company
applies financial and other controls, which conform with the requirements both of propriety and of good
financial management. They are also responsible for ensuring grants received from the ESFA/DfE have
been applied for the purposes intended.

The directors are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company’s website. Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.

Approved by order of the members of the board on 'LWDP- ...... 200 . and signed on its
behalf by:
——
MrTerryEliott Aot 7 . '% (L. &(
Chair
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The GORSE Academies Trust
Independent Auditor’s report to the Directors of The GORSE Academies Trust
for the year ended 31 August 2017 )

We have audited the financial statements of The GORSE Academies Trust for the year ended 31
August 2017 which comprise the Statement of Financial Activities, the Balance Sheet, the Statement
of Cash Flows and the related notes. The financial reporting framework that has been applied in their
preparation is applicable law, the Academies Accounts Direction 2016 to 2017 issued by the
Education and Skills Funding Agency and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice) including the Financial Reporting Standard Applicable in the
UK and Republic of Ireland (FRS 102) ((Charities SORP 2015 (FRS 102))

Respective responsibilities of trustees and auditor

As explained more fully in the Directors’ Respansibilities Statement set out on page 15, the directors
(who act as trustees for the charitable activities of The GORSE Academies Trust as well as being the
directors of the charitable company for the purposes of company law) are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements in accordance with
applicable law and International Standards on Auditing (UK and Ireland). Those standards require us
to comply with the Auditing Practices Board's (APB'’s) Ethical Standards for Auditors. This report is
made solely to the directors as a body. Our audit work has been undertaken so that we might state to
the members those matters we are required to state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the Academy Trust and the members as a body for our audit work, for this report, or for the
opinions we have formed.

Scope of the audit of the financial statements

A description of the scope of an audit of financial statements is provided on the Financial Reporting
Council's web-site at www.frc.org.uk/auditscopeukprivate .

Opinion on the financial statements

In our opinion the financial statements:

s give a true and fair view of the state of the charitable company’s affairs at 31 August 2017 and
of its incoming resources and application of resources, including its income and expenditure,
for the year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice;

« have been prepared in accordance with the requirements of the Companies Act 2006; and

e have been prepared in accordance with the Charities SORP 2015 and Academies Accounts
Direction 2016 to 2017 issued by the Education and Skills Funding Agency.

Opinion on the other matter prescribed by the Companies Act 2006

In our opinion the information given in the directors’ Annual Report including the incorporated strategic
report for the year for which the financial statements are prepared is consistent with the financial
statements.
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The GORSE Academies Trust
Independent Auditor’s report to the Directors of The GORSE Academies Trust
for the year ended 31 August 2017

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:

* adequate accounting records have not been kept; or

+ the financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of directors’ remuneration specified by law are not made; or

¢ we have not received all the information and explanations we require for our audit.

Sla— A~
Shaun Mullins (Senior Statutory Auditor)

for and on behalf of Mazars LLP

Chartered Accountants and Statutory Auditor

Mazars House
Gelderd Road
Gildersome
Leeds

LS27 7JN

Date: 2.8- (7\ 9/9 (7
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The GORSE Academies Trust

Independent Reporting Accountant's Assurance Report on Regularity to the
Governing Body of The GORSE Academies Trust and the Education and Skills
Funding Agency for the year ended 31 August 2017

In accordance with the terms of our engagement letter dated 5 October 2017 and further to the
requirements of the Education and Skills Funding Agency (ESFA) as included in the Academies
Accounts Direction 2016 to 2017, we have carried out an engagement to obtain limited assurance about
whether the expenditure disbursed and income received by The GORSE Academies Trust during the
period 1 September 2016 to 31 August 2017 have been applied to the purposes identified by Parliament
and the financial transactions conform to the authorities which govern them.

This report is made solely to The GORSE Academies Trust and the ESFA in accordance with the terms
of our engagement letter. Our work has been undertaken so that we might state to The GORSE
Academies Trust and the ESFA those matters we are required to state to it in a report and for no other
purpose. To the fullest extent permitted by law, we do not accept ar assume responsibility to anyone
other than The GORSE Academies Trust and the ESFA, for our work, for this report, or for the
conclusion we have formed.

Respective responsibilities of The GORSE Academies Trust's accounting officer and the
reporting accountant

The accounting officer is responsible, under the requirements of The GORSE Academies Trust's
funding agreement with the Secretary of State for Education dated 30 December 2014 and the
Academies Financial Handbook, extant from 1 September 2015, for ensuring that expenditure
disbursed and income received is applied for the purposes intended by Parliament and the financial
transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s
ethical guidance and are to obtain limited assurance and. report in accordance with our engagement
letter and the requirements of the Academies Accounts Direction 2016 to 2017. We report to you
whether anything has come to our attention in carrying out our work which suggests that in all material
respects, expenditure disbursed and income received during the period 1 September 2016 to 31 August
2017 have not been applied to purposes intended by Parliament and the financial transactions do not
conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2016 to 2017
issued by the ESFA. We performed a limited assurance engagement as defined in our engagement
letter.
The objective of a limited assurance engagement is to perform such procedures as to obtain information
and explanations in order to provide us with sufficient appropriate evidence to express a negative
conclusion on regularity.
A limited assurance engagement is more limited in scope than a reasonable assurance engagement
and consequently does not enable us to obtain assurance that we would become aware of all significant
matters that might be identified in a reasonable assurance engagement. Accordingly, we do not express
a positive opinion.
Our engagement includes examination, on a test basis, of evidence relevant to the regularity and
propriety of the academy trust's income and expenditure.
A summary of the work we have undertaken is as follows:

¢ Planned our assurance procedures including identifying key risks;

e Carried out sample testing on controls;

« Carried out substantive testing including analytical review; and

¢ Concluded on procedures carried out.




The GORSE Academies Trust

Independent Reporting Accountant's Assurance Report on Regularity to the
Governing Body of The GORSE Academies Trust and the Education and Skills
Funding Agency for the year ended 31 August 2017

Conclusion

In the course of our work, nothing has come to our attention which suggests that in ali material respects
the expenditure disbursed and income received during the period 1 September 2016 to 31 August 2017
has not been applied to purposes intended by Parliament and the financial transactions do not conform
to the authorities which govern them.

Reporting Accountant
Mazars LLP

Date: 7‘&. (Z.MI’I



The GORSE Academies Trust

Statement of Financial Activities

for the year ended 31 August 2017
(including Income and Expenditure Account)

Income and endowments from:
Donations and capital grants
Transfer from LA/EFA on conversion
Charitable activities:
Funding for the academy trust's
educational operations
Other trading activities
Investments

Total

Expenditure on:
Charitable activities:

Academy trust educational operations
Total

Net income / (expenditure)
Transfers between funds

Other recognised gains / (losses):
Actuarial gains / (losses) on defined
benefit pension schemes
Net movement in funds

Reconciliation of funds
Total funds brought forward
Total funds carried forward

Note

oW

16

16

Restricted Restricted Total Total
Unrestricted General Fixed Asset 2017 2016
Funds Funds Funds restated
£000 £000 £000 - £000 £000
- - 15,195 15,195 32,237
- - - - 9,420
2,063 31,779 - 33,842 30,300
1,143 - - 1,143 919
15 - - 15 18
3,221 31,779 15,195 50,195 72,894
1,099 36,436 2,923 40,458 33,254
1,099 36,436 2,923 40,458 33,254
2,122 (4,657) 12,272 9,737 39,640
(2,021) 3,369 (1,348) - -
- 3,180 - 3,180  (4,451)
101 1,892 10,924 12,917 35,189
1,856 (7,351) 86,382 80,887 45,698
1,957 (5,459) 97,306 93,804 80,887

The restricted fixed assets fund has been increased from the published figure in the 2015-2016 accounts of £72,236k to £86,383k to
reflect the purchase of land by the EFA on behalf of The Ruth Gorse Academy in December 2014 of (£4,800k) and EFA grant for The
Ruth Gorse Academy of (£1,547k) received in August 2016 which should have been included in 2015-2016 and the purchase of MC2
for The Elliott Hudson College for (£7,800) in December 2015.
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The GORSE Academies Trust

Statement of Financial Activities
for the year ended 31 August 2017
(including Income and Expenditure Account)

Restricted Restricted  Total
Unrestricted General Fixed Asset 2016
Funds Funds Funds restated
Income and endowments from: Note £000 £000 £000 £000
Donations and capital grants 2 32,237 32,237

Transfer from LA/EFA on conversion 431 (261) 9,250 9,420
Charitable activities: :

Funding for the academy trust's '

educational operations 3 1,318 28,982 30,300
Other trading activities 4 919 919
Investments 5 18 18
Total 2,686 28,721 41,487 72,894
Expenditure on:

Charitable activities:

Academy trust educational operations 6 978 30,545 1,731 33,254
Total 978 30,545 1,731 33,254
Net income / (expenditure) 1,708 (1,824) 39,756 39,640
Transfers between funds 16 (733) 1,056 (323) -
Other recognised (losses)/gains :

Actuarial (losses) / gains on defined

benefit pension schemes 16 - (4.451) (4,451)
Net movement in funds 975 (5,219) 39,433 35,189
Reconciliation of funds

Total funds brought forward 881 (2,133) 46,950 45,698
Total funds carried forward 1,856 (7,352) 86,383 80,887
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The GORSE Academies Trust
Balance Sheet
as at 31 August 2017

Fixed assets
Tangible assets

Current assets

Stock

Debtors

Cash at bank and in hand

Liabilities
Creditors: Amounts falling due within one year
Net current assets

Total assets less current liabilities

Creditors: Amounts falling due after more than one year
Net assets excluding pension liability

Defined benefit pension scheme liability
Total assets

Funds of the academy trust:
Restricted funds

. Fixed asset fund

. Restricted income fund

. Pension reserve
Total restricted funds

Unrestricted income funds
Total funds

The financial statements on pages 20-43 were approved by the trustees,

signed on their behalf by:

Mr T Elliott

A A T {99 4
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13
14
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15

15

16

16

16
16

16

Company Number 07465701

Total Total

2017 2017

£000 £000

96,710
1,617
7,163
8,780
(5,972)

2,808

99,518

163

99,355

(5,551)

93,804
97,306
92
(5,551)

91,847

1,957

93,804

Total Total
2016 2016
restated restated

£000 £000

84,793
18
2,193
6,701
8,912
(5.068)

3,844

88,637

326

88,311

(7.424)

80,887
86,383
72
g7,4242

79,031

1,856

80,887

and authorised for issue on 12 December 2017 and are




The GORSE Academies Trust
Statement of Cash Flows

for the year ended 31 August 2017

Cash flows from operating activities
Net cash provided (used in) / by operating activities

Cash flows from investing activities

Change in cash and cash equivalents in the reporting period

Cash and cash equivalents at 1 September 2016

Cash and cash equivalents at the 31 August 2017

23
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Total 2017 Total 2016

£000 £000
(3.114) 3,227
3,576 2,122
462 5,349
6,701 1,352
7,163 6,701




The GORSE Academies Trust
Notes to the Financial Statements for the period ended 31 August 2017

1 Statement of Accounting Policies : Basis of preparation
Basis of Preparation

The Financial statements of the academy trust, which is a public benefit entity under FRS102, have been prepared under the
historical cost convention in accordance with the Financial Reporting Standard Applicable in the UL and Republic of Ireland
(FRS102), the Accounting and Reporting Charities: Statement of Recommended Practice applicable to charities preparing their
accounts in accordance with the Finnacial Reporting Standard applicable in the UK and Republic of Ireland (FRS102) (Charities
SORP (FRS102)), the Academies Accounts Direction 2016 to 2017 issued by ESFA, the Charities Act 2011 and the Companies
Act 2006.

Going Concern

The directors assess whether the use of going concem is appropriate i.e. whether there are any material uncertainties related to
events or conditions that may cast significant doubt on the ability of the company to continue as a going concern. The directors
make this assessment in respect of a period of at least one year from the date of authorisation for issue of the financial
statements and have concluded that the academy trust has adequate resources to continue in operational existence for the
foreseeable future and there are no material uncertainties about the academy trust's ability to continue as a going concern, thus
they continue to adopt the going concern basis of accounting in preparing the financial statements.

Income

All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is probable and the
amount can be measured reliably.
° Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income received
for specific purposes but not expended during the period is shown in the relevant funds on the balance sheet.
Where income is received in advance of meeting any performance-related conditions there is not unconditional
entitiement to the income and its recognition is deferred and included in creditors as deferred income until the
performance-related conditions are met. Where entitlement occurs before income is received, the income is
accrued.
General Annuatl Grant is recognised in full in the Statement of Financial Activities in the year for which it is
receivable and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised when there is entitiement and are not deferred over the life of the asset on which they
are expended. Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset fund.

. Sponsorship Income
Sponsorship income provided to the academy trust which amounts to a donation is recognised in the Statement of
Financial Activities in the period in which it is receivable (where there are no performance-related conditions), where
the receipt is probable and it can be measured reliably.

. Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where the
receipt is probable and the amount can be reliably measured.

. Other Income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the
academy trust has provided the goods or services.
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The GORSE Academies Trust
Notes to the Financial Statements for the period ended 31 August 2017

(continued)

. Donated goods, facilities and services
Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected costs
of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘lncome from other trading
activities'. Upon sale, the value of the stock is charged against ‘Income from other trading activities’ and the
proceeds are recognised as 'Income from other trading activities’. Where it is impractical to fair value the items due
to the volume of low value items they are not recognised in the financial statements until they are sold. This income
is recognised within ‘Income from other trading activities'.

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this reliably,
in which case the cost of the item to the donor should be used. The gain is recognised as income from donations
and a corresponding amount is included in the appropriate fixed asset category and depreciated over the useful
economic life in accordance with the academy trust's accounting policies.

Expenditure
Expenditure is recognised in the period in which a liability is incurred and has been classified under headings that aggregate all
costs related to that category. Exceptions to this are periodic payments in respect of insurance, water and telephone charges
and other annual premiums where amounts have not been accrued. However the financial statements do include the equivalent
of a full years expenditure in respect of these items. Expenditure is recognised once there is a legal or constructive obligation to’
transfer economic benefit to a third party, it is probable that a transfer of economic benefits will be required in settiement and the
amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs of each activity are made up
of the total of direct costs and shared costs, including support costs involved in undertaking each activity. Direct costs
attributable to a single activity are allocated directly to that activity. Shared costs which contribute to more than one activity and
support costs which are not attributable to a single activity are apportioned between those activities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges allocated on the
portion of the asset’s use.
¢ Expenditure on Raising Funds
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes
costs of all fundraising activities events and non-charitable trading.

o Charitable Activities

These are costs incurred on the academy trust's educational operations, including support costs and costs relating
to the governance of the academy trust apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.
Tangible Fixed Assets

Assets costing £500 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any
provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or from the private
sector, they are included in the Balance Sheet at cost and depreciated over their expected useful economic life. Where there are
specific conditions attached to the funding requiring the continued use of the asset, the related grants are credited to a restricted
fixed asset fund in the Statement of Financial Activities and carried forward in the Balance Sheet. Depreciation on the relevant
assets is charged directly to the restricted fixed asset fund in the Statement of Financial Activities. Where tangible fixed assets
have been acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.
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The GORSE Academies Trust
Notes to the Financial Statements for the period ended 31 August 2017
(continued)

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the cost of each
asset on a straight-line basis over its expected useful life, as follows:

e Freehold buildings 2 - 10% straight line
e Long leasehold buildings 2 - 10% straight line
o Fixtures, fittings and equipment 10 - 25% straight line
¢ {CT hardware 25% straight line

e Motor Vehicles 12.5% straight line

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are brought into
use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carrying value of
any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets and their recoverable amounts are
recognised as impairments. Impairment losses are recognised in the Statement of Financial Activities.

Donated or Assets transferred at nil value are accounted for at the fair (open market) value. That is the price that the academy
trust estimates it would pay in the open market for them.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is probable that a
transfer of economic benefit will be required in settiement, and the amount of the settlement can be estimated reliably. Liabilities

are recognised at the amount that the academy trust anticipates it will pay to settle the debt or the amount it has received as
advanced payments for the goods of services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result of a past event which it is
probable will result in the transfer of economic benefits and the obligation can be estimated reliably.

Provisions are measured at the best estimate of the amounts required to settie the obligation. Where the effect of the time value
of money is material, the provision is based on the present value of those amounts, discounted at the pre-tax discount rate that
reflects the risks specific to the liability. The unwinding of the discount is recognised within interest payable and similar charges.

Leased Assets
Rentals under operating leases are charged on a straight line basis over the lease term.
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The GORSE Academies Trust
Notes to the Financial Statements for the period ended 31 August 2017

(continued)

Financial Instruments .

The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and financial liabilities of
the academy trust and their measurement basis are as follows: Financial assets — trade and other debtors are basic financial
instruments and are debt instruments measured at amortised cost as detailed in note 15. Prepayments are not financial
instruments. Amounts due to the charity’s wholly owned subsidiary are held at face value less any impairment. Cash at bank — is
classified as a basic financial instrument and is measured at face value. None are included in this model but if relevant the
suggested disclosure could be as follows, with valuation in line with the SORP [paragraphs 10.44 to 10.49] 42 Financial liabilities
— trade creditors, accruals and other creditors are financial instruments, and are measured at amortised cost as detailed in notes
16 and 17. Taxation and social security are not included in the financial instruments disclosure definition. Deferred income is not
deemed to be a financial liability, as the cash settlement has already taken place and there is an obligation to deliver services
rather than cash or another financial instrument. Amounts due to charity’s wholly owned subsidiary are held at face value less

any impairment

Taxation

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it
meets the definition of a charitable company for UK corparation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains received within
categories covered by part 11, chapter 3 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains
Act 1992, to the extent that such income or gains are applied exclusively to charitable purposes.

Pensions Benefits

Retirement benefits to employees of the academy trust are provided by the Teachers' Pension Scheme ('TPS’) and the Local
Government Pension Scheme (‘'LGPS'). These are defined benefit schemes and the assets are held separately from those of the
academy trust.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over employees’ working
lives with the academy trust in such a way that the pension cost is a substantially level percentage of current and future
pensionable payroll. The contributions are determined by the Government Actuary on the basis of quadrennial valuations using a
prospective unit credit method. As stated in note 23, the TPS is a multi-employer scheme and there is insufficient information
available to use defined benefit accounting. The TPS is therefore treated as a defined contribution scheme for accounting
purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separate trustee
administered funds. Pension scheme assets are measured at fair value and liabilities are measured on an actuarial basis using
the projected unit credit method and discounted at a rate equivalent to the current rate of return on a high quality corporate bond
of equivalent term and currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at each
balance sheet date. The amounts charged to operating surplus are the current service costs and the costs of scheme
introductions, benefit changes, settiements and curtailments. They are included as part of staff costs as incurred. Net interest on
the net defined benefit liability/asset is also recognised in the Statement of Financial Activities and comprises the interest cost on
the defined benefit obligation and interest income on the scheme assets, calculated by multiplying the fair value of the scheme
assets at the beginning of the period by the rate used to discount the benefit obligations. The difference between the interest
income on the scheme assets and the actual return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

27



The GORSE Academies Trust
Notes to the Financial Statements for the period ended 31 Auqust 2017
(continued)

Fund Accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects of the
academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by funders where the
asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder/donor and include
grants from the Education and Skills Funding Agency and Department for Education.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including
expectations of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting estimates and
assumptions will, by definition, seldom equal the related actual results. The estimates and assumptions that have a significant
risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed
below. :

The present value of the Local Government Pension Scheme defined benéfit liability depends on a number of factors that are
determined on an actuarial basis using a variety of assumptions. The assumptions used in determining the net cost (income) for
pensions include the discount rate. Any changes in these assumptions, which are disclosed in note 23, will impact the carrying
amount of the pensions liability. Furthermore a roll forward approach which projects results from the latest full actuarial valuation
performed at 31 March 2016 has been used by the actuary in valuing the pensions liability at 31 August 2017. Any differences
between the figures derived from the roll forward approach and a full actuarial valuation would impact on the carrying amount of
the pension liability.
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; The GORSE Academies Trust

Notes to the Financial Statements for the year ended 31 August 2017

(continued)

2 Donations and capital grants

Capital Grants

3 Funding for the Academy Trust's Educational Operations

DfE / EFA grants

. General Annual Grant (GAG)
. Start Up Grants

. Other DfE/EFA grants

Other Government grants
. Local authority grants

Other income from the academy trust's educational
operations

4 Other Trading activities

Lettings
Catering
Uniform
Music

5 Investment income

Short term deposits

Unrestricted Restricted Total 2016
Funds Funds Total 2017 restated

£000 £000 £000 £000

- 15,195 15,195 32,237

- 15,195 15,195 32,237
Unrestricted Restricted

Funds Funds Total 2017 Total 2016

£000 £000 £000 £000

- 27,481 27,481 25,613

- 736 736 673

- 2,646 2,646 2,328

- 30,863 30,863 28,614

- 896 896 337

- 896 896 337

2,063 20 2,083 1,349

2,063 31,779 33,842 30,300
Unrestricted Restricted

Funds Funds Total 2017 Total 2016

£000 £000 £000 £000

167 - 167 29

936 - 936 810

30 - 30 70

10 - 10 10

1,143 - 1,143 919

Unrestricted Restricted Total 2016

Funds Funds Total 2017 restated

£000 £000 £000 £000

15 - 15 18

15 - 15 18
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The GORSE Academies Trust

Notes to the Financial Statements for the year ended 31 August 2017
(continued)

6

Ta

Expenditure

Academy's educational operations:
. Direct costs
. Allocated support costs

Net income/(expenditure) for the period includes:

Operating lease rentals
Depreciation

Fees payable to auditor for:
- audit

- other services

Charitable Activities

Direct costs — educational operations
Support costs ~ educational operations

Analysis of support costs

Support staff costs
Depreciation
Premises costs
Other support costs
Governance costs
Total support costs

Staff Costs Non Pay Expenditure Total Total
Premises Other 2017 2016

£000 £000 £000 £000 £000
22,548 2,777 3,003 28,328 24,045
5,466 3,660 3,004 12,130 9,209
28,014 6,437 6,007 40,458 33,254
Total Total

2017 2016

£000 £000

239 272

2,937 1,731

23 23

12 28

Total Total

2017 2016

£000 £000

28,328 24,045

12,130 9,209

40,458 33,254

Educational Total Total

operations 2017 2016

£000 £000 £000

5,466 5,466 4,194

147 147 86

3,513 3,513 2,229

2,957 2,957 2,628

47 47 72

12,130 12,130 9,209
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The GORSE Academies Trust
Notes to the Financial Statements for the year ended 31 August 2017
(continued)

8 Staff

a. Staff costs

' ) . Total Total
Staff costs during the period were: 2017 2016
£000 £000

Wages and salaries 21,507 19,259
Social security costs 1,993 1,982
Operating costs of defined benefit pension schemes 4,264 2,729
27,764 23,970

Supply staff costs 195 207
Staff restructuring costs 55 97

28,014 24,274

Staff restructuring costs comprise:
Redundancy/Severance payments 55 97

55 97

b. Non statutory/non contractual staff severance payments

Included in staff restructuring costs are non-statutory/non-contractual severance payments totalling £55,000 (2016:
£97,000). Individually, the payments were: £4,600, £20,000, £12,000 and £18,000.

c. Staff numbers

The average number of persons employed by the academy during the period was as follows:

2017 2017 2016
FTE No. No.
Teachers 352 394 411
Administration and support i 314 561 571
Management 14 15 15

680 970 997
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d Higher paid staff

The number of employees whose employee benefits (excluding employer pension costs) exceeded £60,000 was:

2017 2016

No. No.

£60,001 - £70,000 7 g
£70,001 - £80,000 1 1
£80,001 - £90,000 3 1
£90,001 - £100,000 3 4
£100,001 - £110,000 2 1
£110,001 - £120,000 1 0
£200,001 - £210,000 1 1
18 17

e Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior management team as listed on
page 1. The total amount of employee benefits (including employer pension contributions) received by key management
personnel for their services to the academy trust was £1,563,961 (2016: £1,660,180).
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9 Central Services

The GORSE Academies Trust provided the following services to its academies during the period

Budgeting support and advice
HR support and advice
Educational support services
Financial management
Operation management
Admissions and governance
ICT services

The Trust policy is to charge the constituent academies up to 5% of their forecast funding from the Education and
Skills Funding Agency (ESFA) and the Local Authority, subject to Academies specific additional contributions. In some
circumstances such as the closure of a sixth form or where repayments to the ESFA are required, the Board can
determine a lower level or nil contribution.

The actual amounts charged during the year were as follows:

10

1

Total Total
2017 2016
£000 £000
The Morley Academy - 28
The Farnley Academy 293 331
Hillcrest Academy 153 194
Ryecroft Academy 119 85
The Ruth Gorse Academy 215 110
Morley Newlands Academy 148 114
The Bruntcliffe Academy 269 332
Elliott Hudson College 201 149
1,398 1,343

Related Party Transactions - Trustees’ Remuneration and Expenses

One trustee has been paid remuneration or has received other benefits from an employment with the academy
trust. The principal and other staff trustees only receive remuneration in respect of services they provide
undertaking the roles of principal and staff members under their cantracts of employment.

The value of trustees' remuneration and other benefits was as follows:

Executive Principal
. Remuneration £200,000 - £210,000 (2016: £210,000 - £220,000)
. Employer's pension contributions paid £30,000 - £35,000 (2016: £25,000 - £30,000)

Directors' and Governors' Insurance
In accordance with normal commercial practice the academy has purchased insurance to protect trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on academy business. The

insurance provides cover up to £2,000,000 on any one claim and the cost for the year ended 31 August 2017
was £1,431 (2016: £1,431). The cost of this insurance is included in the total insurance cost.
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12 Tangible Fixed Assets

Freehold Assets  Leasehoid Furniture

Land and under Land and and ﬁg::js:at?er Vemglt:sr : ;3?_,'

Buildings Construction Buildings Equipment

£000 £000 £000 £000 £000 £000 £000

Cost
At 1 September 2016 9,250 20,207 43,381 1,273 2,476 32 76,619
Prior year adjustments 12,600 1,547 - - ' - - 14147
Additions 257 12,197 1,184 213 976 14 14,841
Transfer from AUC to Freehold 23,587 (23,587) - - - - -
Transfer on Conversion -
At 31 August 2017 45,694 10,364 44,565 1,486 3,452 46 105,607
Depreciation
At 1 September 2016 227 - 3,951 321 1,452 23 5,974
Charged in year 780 - 1,385 223 533 2 2,923
At 31 August 2017 1,007 - 5,336 544 1,985 25 8,897
Net book values
At 31 August 2016 21,624 20,207 39,430 952 1,024 9 83,246
At 31 August 2017 44,687 10,364 39,229 942 1,467 21 96,710

Assets under construction £10,364k relate to The Elliott Hudson College (MC2 building). The £21,754k Assets under
construction have been moved to Freehold land and buildings in respect of Elliott Hudson College and The Ruth
Gorse Academy.

The freehold land and building as at 1st September 2016 has been increased from the published accounts in 2015-
2016 of £9,250k to £21,850k to reflect the purchase of land by the ESFA on behalf on The Ruth Gorse Academy in
December 2014 of (£4,800K) and the purchase of MC2 for The Elliott Hudson College in December 2015 of
(£7,800k). The Assets under construction has been increased from the published figure in the published accounts in
2015-2016 of £20,207k to £21,754K to reflect the EFA grant for The Ruth Gorse Academy (£1,547k) received in
August 2016 which should have been included in 2015-2016.
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13 Stock 2017 2016
£000 £000

Clothing - 18

- 18

14 Debtors 2017 2016
£000 £000

Trade debtors 766 8

VAT recoverable 409 170
Prepayments and accrued income 442 1,461

1,617 1,639

2017 2016

Debtors: Amounts falling due in greater than one year £000 £000

- 554

Prepayments and accrued income .- 554

15 Creditors: Amounts falling due within one year 2017 2016
£000 £000

Trade creditors 1,638 119

Other creditors 705 169
Accruals and deferred income 3,629 4,780

5,972 5,068

Creditors: Amounts falling due in greater than one year 2017 2016
£000 £000

Accruals and deferred income 163 326
Deferred Income 2017 2016

£000 £000

Deferred Income as at 31st August 2016 489 489
Resources released in year {163) -
Deferred Income as at 31st August 2017 326 489

The deferred income relates to the overfunding of the Elliott Hudson College in 2015-2016 of £489k which is to
be recovered over a three year period from 2016-2017 to 2018-2019.
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16 Funds
Balance at 1 Gains, Balance at 31
September losses and August 2017
2016 Income Expenditure transfers 9
. £000 £000 £000 £000 £000
Restricted general funds
General Annual Grant (GAG) - 27,481 (30,850) 3,369 -
Start Up Grant - 736 (736) - -
Other ESFA/DfE grants - 2,646 (2,646) - -
Other LEA Grants - 896 (896) -
Other restricted income 3G pitch 73 19 - - 92
Transfer on Conversion - - - - -
Pension reserve (7,424) (1,307) 3,180 (5,551)
(7,351) 31,778 (36,435) 6,549 (5,459)
Restricted fixed asset funds
Transfer on conversion 64,187 - - - 64,187
ESFA/DfE capital grants 22,194 15,195 (2,922) (1,348) 33,119
86,381 15,195 (2,922) (1,348) 97,306
Total restricted funds 79,030 46,973 (39,357) 5,201 91,847
Total unrestricted funds 1,856 3,221 (1,099) (2,021) 1,957
Total funds 80,886 50,194 (40,456) 3,180 93,804

The specific purposes for which the funds are to be applied are as follows:

Restricted general funds have been spent in line with the terms of the Master Funding Agreement.

Restricted fixed asset funds are used solely for capital purchases in line with the strategic objectives of The GORSE

Academies Trust.

A total of £2,021k of unrestricted funds and £1,348k of restricted fixed assets funds have been transferred to restricted
funds £3,369k. The transfer from restricted fixed assets is to cover rent for both Elliott Hudson College and The Ruth Gorse

Academy funded by the ESFA.

The restricted pension fund is in deficit to the value of £5,551k (2016: £7,424k). The decrease is due to the increase in the
actuarial costs. Directors will continue to monitor the situation.
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Analysis of academies by fund balance

Fund balances at 31 August 2017 were allocated as follows: Total Total
2017 2016
£000 £000

The Morley Academy 455 524

The Farnley Academy ' " 245 397

Hillcrest Academy 26 66

Ryecroft Academy - (78)

The Ruth Gorse Academy 89 125

Morley Newlands Academy 15 46

The Bruntcliffe Academy ’ 812 926

Bruntcliffe 3G Pitch . 92 72

Elliott Hudson College (295) (294)

Leeds Teaching Schools Alliance 32 32

The GORSE Academies Trust 578 112

Included in The GORSE Academies Trust Balance is £351k of retained balances

Total before fixed assets and pension reserve 2,049 1,928

Restricted fixed asset.fund 97,306 72,236

Pension reserve (5,551) (7.424)

Total 93,804 66,740

Analysis of academies by cost

Expenditure incurred by each academy during the year was as follows:

Teaching and

Educational Other Costs
Support Staff Other Support  Educational (excluding Total Total
Costs Staff Costs Supplies Depreciation) 2017 2016
£000 £000 £000 £000 £000 £000
The Morley Academy 5,197 1,063 480 1,023 7,763 7,586
The Farnley Academy : 4,166 939 406 993 6,504 5,815
Hillcrest Academy 1,712 298 105 384 2,499 2,335
Ryecroft Academy 1,082 250 107 37 1,810 1,723
The Ruth Gorse Academy 2,244 659 304 771 3,978 2,198
Morley Newlands Academy 1,596 313 156 363 2,428 2,105
The Bruntcliffe Academy 2,830 693 246 973 4,742 4,730
Elliott Hudson College 2,615 508 189 1,954 5,266 2,903
Leeds Teaching Schools Alliance 119 61 7 227 414 480
The GORSE Academies Trust 986 686 195 264 2,131 1648
22,547 5,470 2,195 7,323 37,535 31,523
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17 Analysis of Net Assets between Funds

Fund balances at 31 August 2017 are represented by:

Unrestricted Restricted Restricted Fixed

Funds General Funds Asset Funds Total Funds 2017

£000 £000 £000 £000

Tangible fixed assets - - 96,710 96,710
Current assets 1,957 6,226 597 8,780
Current liabilities (6,135) (6,135)
Pension scheme liability (5,551) (5,551)
Total net assets 1,957 (5,459) 97,306 93,804

18 Commitments under operating leases

Operating Leases

At 31 August 2017 the total of the Academy's future minimum lease payments under non-cancellable operating leases was:

2017 2016

£000 £000

Amounts due within one year 198 132
Amounts due between one and five years 121 103
319 235
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19 Reconciliation of net income/(expenditure) to net cash
flow from operating activities

Net income/(expenditure) for the reporting period (as per the statement of
financial activities)

Depreciation charges (note 12)

Capital grants from DfE and other capital income

Interest receivable (note 5)

Defined benefit pension scheme obligation inherited

Defined benefit pension scheme cost less contributions payable (note 23)
Defined benefit pension scheme finance cost (note 23)

Decrease in stocks

Decrease in debtors

Increase in creditors

Cash Impact of transfer on conversion

Transfer on conversion

Net cash provided by / (used in) operating activities

20 Cash Flows from Investing Activities
Dividends, interest and rents from investments
Purchase of tangible fixed assets
Capital grants from ESFA/DfE

Transfers on conversion
Net cash provided by / (used in) investing activities

21 Analysis cash and cash equivalents

Cash in hand and at bank
Total cash and cash equivalents

22 Members' Liability

2017 2016
£000 £000
9,737 130,293
2,923 1,731
(18,402) (22,890)
(15) (18)

. 313

1,166 447
141 80

18 32

576 (476)
742 3,448

. (483)

- (9,250)
(3,114) 3,227
2017 2016
£000 £000
15 18
(14,841) (21,269)
18,402 22,890
. 483

3,576 2122

At 31 August

At 31 August

2017 2016
£000 £000
7,163 6,701
7,163 6,701

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it being
wound up while he/she is a member, or within one year after he/she ceases to be a member, such amount as may be

required, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a member.

39



114

"8LBYDS Y} UO B|qe|IBAR UOIIEWIO Ul B} BAOQE JN0
195 sey Awapeoe 8yl "aWaydS UCHNGUIUOD PAUYSP B a1am )i JI SB dWaYDS 8Y) O} SUOKNQUIUDD S)i JOj pajunoaoe
sey Awaepeoe ay] "owayds uoisuad sakojdwa-ninw e S| Sd1 8Yl ‘20) SH4 Ul INO 18S suonuydp 3y} Japun

‘9}iSqam SUOISUa4 ,SI3Yoea | ay} uo si uonejuawnoop Buipoddns pue podas uoneniea auy jo Adoo v
'886'6.2'Z3 0} pajunowe poad ay} ul S4.| 0} pied s}s09 uojsuad ay|

'610Z 1dy | woy sjqeded
aq ||IM pue passasseal aq 0} pajoadxa si ajes uonnquuod Jakojdwa ay) uodnasauym ‘gLz UdJEWN Je Se uoen|ea
Xau ay) |yun pouad uoneyuswsidwi ayy Buunp 9|qeded aq |m yotym ‘GLOZ Jequisides woll %p'9lL JO ael
Jahojdwa ue paulwidlep Z1L0Z J0) uoieniea Sd1 8Ul %l 'l Sem ajes uonnguiuod sahojdwa ay} Jeak ay Buung

"%,90°G S! UIN}3J JO B)eJ [BUILUOU PAWNSSE Y] %G/ Z 99 0} pawnsse s| ymoib sbunes
|eas jo ayes ay} 'sbuiuies Jo sS89X8 U) 9z PuB SaoUd JO SSBOXD Ul %(Q'S S) UINJ3J JO d)es |BSs pBWNSSe a8y «
iahojdwa ue .

uolliw 006 'L 3 J0 NoYSp 3d1nIes Jsed jeuonou e Buinib ‘uoliw 009'9/ L3 40 (S1ep uonen|eA By} Je pay SJuaW)SanUl
jeuonou ay} yum 1ayjaboy} suoinquiuod aininj pajewiNsa) S}9SSE |BUOHOU puB ‘uol|iiw 006’ L6L3 JO SlEp BANDBYS
8U) 0} 80IAIDS 10} (S)yBUSQ BININY JO JSOD pajewWNss ay) pue JuswAed ul Auaund suoisuad) sanijiqel swayos [BJo) »

(%4 L Apuduno)

abJeyo uonensiuiwpe 19fojdwa %g0 0 e Buipnjoul) Aed sjqeuoisuad Jo %,g8p'gl Je 18s $ajes uoinquiuod Jakojdwa .
:2Je UOHEB)NSUOCD Judnbasqns pue uoen|eA ay) Jo SJusWa|a A3 3y "¥10Z dunf g uo

uoneoanp3 4o} juswpedaq syl Aq paysignd sem podas uonenjea ayl 10z suonoaiq (ded 1so0) 1akojdw3

puB SUOEN[BA) SUOISUSY 321AI9S 1IaNd BU) YlIM SDUBPIOIOR Ul PUB Z|0Z YoIel LE Je SE Jno palued

Sem Sd 9y} JO uoneNn|eA [elen)o. }S8Je| ay | ‘sio)oey Jayjo Auew pue sjsuaq jo ubisap ‘s)sod ainny

O anjeA ay} Jnoqe suondwnsse uo Juspuadap sie suolenjeA SWaYDS [BlEN]OY "SUOHNAULIUOD 8NNy JO [9AD)

ay) Ajioads o} st maiaal 8y} jo wie ay] ‘Aunseas ) WH Ad paysiignd §10z suondaaq (de) 1s0 1ehojdw]

puB suonen|eA ) Suoisuad a2IAI8S dl|GNd Y} Y)Im SOUBPIODDE Ul S SY} JO MBIASS [BUENJOE [BLLLIO)

‘sajdiound jeuenjoe {euou Buisn ‘Aienjoy Juswuisaog) ay) siesh inoj AusAs uey) ssa| JION

3WaYIg UOISU3d ,SIaY2ea| ayj JO uonen|ep

‘Juaweled Aq papiaoid spuny angnd
Aq pred aJe s)jouaq. uoisuad Jayjo pue Juswalay “J1enbayoxg oy} 0} paypa.d ale sishoidwsa Ag spew asoy) uIm
Buoje suonnguiuod asay) — siseq ,06 noA se Aed, e uo 8INQUIUOD SIBGWBW PUB BWBYDS PSpuNjun uUe St Sd1 8yl

‘1no 1do 0} 9jqe aJe Aay) ybnoy)e ‘}oesjuod jo abueyo e Jo juswiuiodde Buimojoy JuswAojdws awin-ped ul s1ayoes)
Joj oljewoine ‘200z Adenuer | woJj ‘pue Seiwepede U SIsydes) awi-||ny Joy onewoine si diysiequew 102
suone|nbay awayoS uoisuad ,S1aydeay ay) Aq ‘v1L0Z (Mdy | wol ‘pue (0L0Z) suoneinbay suoisuad siayoes |
ay) Aq pausenob ‘swasyds jysusq pauyep ‘Aioingquiuod ‘Aioiniels e st (Sdl) sweydg uoisusd ,siayoes) ay)

uonINpoIU|
3awWaYyIg UoISUadd ,S43Yoea |

Ou d1am 18y

‘€L0C
UaIBW LE SJDT @Yl JO pue ZL0Z UdJeN LE Papue pouad ay) 0) palelss Sd.L Syl JO UONENJeA [elen)oe saje| ay |

‘SawaYyos uolsuad Jiyjpuaq pauyap
Jafojdwe-jjnw aJe yjog "pun UoISUsd aHUSHIOA 1SaM 3yl Aq pabeuew st yoiym 'yejs Buyoesi-uou 104 (S4O1)
AWAYOS UOISUIY JUSWUIBA0S) [BD0T Y} pue Jeis pajelal pue dlwspese o) (Sd1) sejep pue puejbug swsyog
uoisuad ,sJayoea)| sy} :sswayos uoisuad |ediouud om) o) Buojag sesAoidwa Isnil salwspedsy ISYOO 8yl

suoneBjqQ Jejiuig pue uoisuad £z

(panunuoo)

/ 10z 1snbny ¢ papus Jealk ay) 10} sjuawaje)s |eloueul 8y} 0} S8joN
}sni] salwepedy ISHOD 9yl



The GORSE Academies Trust
Notes to the Financial Statements for the year ended 31 August 2017
(continued)

23 Pension and Similar Obligations {continued)

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered
funds.

The total contribution made for the year ended 31 August 2017 as £1,181,000 (2016: £1,008,000), of which
employer’s contributions totalled £813,000 (2016: £689,000) and employees’ contributions totalled £368,000
(2016: £319,,000) The agreed contribution rates for future years are 12.9% per cent for employers and 5.5% to
7.5% per cent for employees depending on salary level.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of
academy closure, outstanding Local Government Pension Scheme liabilities would be met by the Department for
Education. The guarantee came into force on 18 July 2013.

Principal Actuarial Assumptions At 31 August At 31 August

2017 2016
Rate of increase in salaries 3.25% 3.40%
Rate of increase for pensions in payment/inflation 2.00% 1.90%
Discount rate for scheme liabilities 2.50% 2.00%
Inflation assumption (CP1) 2.00% 1.90%

The current mortality assumptions include sufficient allowance for future improvements in mortality
rates. The assumed life expectations on retirement age 65 are:

At 31 August At 31 August
2017 2016
Retiring today
Males 22 23
Females 25 26
Retiring in 20 years
Males 23 25
Females 27 28

The academy's share of the assets in the scheme were:

Fairvalueat31 L ) o at31 August 2016

August 2017

£000 £000
Equities 9,055 7,198
Government Bonds 1,128 1,074
Corporate Bonds 458 403
Property 529 460
Cash 176 134
Other 399 316
Total market value of assets 11,745 9,585
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Amounts recognised in the statement of financial activities

2017 2016

£000 £000
Current service cost (net of employee contributions) 1,166 1,136
Net interest cost . 141 80
Total operating charge 1,307 1,216
Changes in the present value of defined benefit obligations were as follows:

2017 2016

£'000 £'000
At 1 September ) 17,009 8,521
Upon conversion - 1,186
Current service cost 1,979 1,136
Interest cost 343 373
Employee contributions 368 319
Actuarial loss/(gain) (2,277) 5,609
Benefits paid (126) (135)
At 31 August 17,296 17,009
Changes in the fair value of academy’s share of scheme assets:

2017 2016

£'000 £'000
At 1 September 8,585 6,388
Upon conversion - 873
Interest income 202 ' 293
Actuarial gain/(loss) ’ 903 1,158
Employer contributions 813 689
Employee contributions : 368 - 319
Benefits paid {126) (135)
At 31 August 11,745 9,585
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24 Related Party Transactions
There are no related party transaction in 2016-2017
25 Agency arrangements

The GORSE Academies Trust administers the disbursement of the discretionary support for learners, 16-19 Bursary Funds, on
behalf of the Education and Skills Funding Agency (ESFA). in the year it received and distributed £77,306.

In addition the Trust is a School Centred Initial Teacher Training (SCITT) centre and administers the disbursements. of bursary
funding, on behalf of the National College of Teaching and Learning (NCTL). In the year it received £989,500 with £17,000
unallocated and shown within other creditors at the year end.

26 Post Balance Sheet Events

The Stephen Longfellow Academy an Alternative Provision free school became part of The GORSE Academies Trust on 1st
September 2017. Richmond Hill Academy previously an LA school became part of The GORSE Academies Trust on 1st November
2017.

27 Prior Year Adjustments

The restricted fixed assets fund has been increased from the published figure in the 2015-2016 accounts of £72,236k to £86,383k
to reflect the purchase of land by the EFA on behalf of The Ruth Gorse Academy in December 2014 of (£4,800k) and EFA grant for
The Ruth Gorse Academy of (£1,547k) received in August 2016 which should have been included in 2015-2016 and the purchase
of MC2 for The Elliott Hudson College for (£7,800) in December 2015.
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