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REPORT OF THE TRUSTEES FOR YEAR ENDING 31 AUGUST 2017
Trustees Report

The trustees present their annual report together with the financial statements and auditors’ report of
the charitable company for the year ending 31 August 2017. The annual report serves the purposes
of both a trustees’ report, and a directors’ report under company law.

The trust operates an academy for pupils aged 11 to 18 based in Amersham. It was the first school
in Buckinghamshire to convert to an academy under the powers of the Academies Act 2010. The
operation of the academy commenced on 1 January 2011. The independent school replaced the
existing foundation school (also called Dr Challoner’'s Grammar School) that was maintained by
Buckinghamshire County Council.

STRUCTURE, GOVERNANCE AND MANAGEMENT
Constitution

Dr Challoner's Grammar School is a company limited by guarantee with no share capital (registration
no. 07451811) and an exempt charity. The company's memorandum and articles of association are
the primary governing documents of the company. The trustees of Dr Challoner's Grammar School
are also directors of the charitable company for the purposes of company law. Details of the
trustees who served throughout the year are detailed in the Reference and Administration information
on page 3.

Members’ liability

Each Member of the charitable company undertakes to contribute to the assets of the charitable
company in the event of it being wound up while they are a member, or within one year after they
cease to be a member, such amount as may be required, not exceeding £10, for the debts and
liabilities contracted before they ceased to be a member.

Trustees’ Indemnities

The Articles of Association state that every trustee shall be indemnified out of the assets of the
Academy Trust against any liability by them in that capacity in defending any proceedings, whether
civil or criminal, in which judgment is given in favour or in which he is acquitted or in connection with
any application in which relief is granted to him by the court from liability for negligence, default,
breach of duty or breach of trust in relation to the affairs of the Academy Trust.

The Academy also has entered into the Department for Education’s Risk Protection Arrangement
which reimburses the Academy in the event of a loss under the RPA membership rules including
employer's liability, public liability and professional indemnity risks.

Method of Recruitment and Appointment or Election of Trustees

The Articles of Association require the makeup of the trustees to be as follows:

e Up to 3 staff trustees appointed via staff election

« A minimum of 2 parent trustees elected by parents of registered pupils of the Academy

+ Up to 8 community trustees appointed by the Members. There must always be at least 3
community trustees that are parents of pupils at the Academy.

¢ Up to 5 co-opted trustees appointed by the trustees that have not themselves been co-opted.

¢ The Head teacher is an ex officio trustee

Trustees who are employees of the academy (including the head teacher) cannot exceed one third of
the total number of trustees.

The structure of the board of trustees that was in place at the start and end of the year was as follows:
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Trustee type 31 August 2017 31 August 2016
Non-parent community trustee 4 4

Parent trustee 6 4
Co-opted trustee 3 3

Staff trustee 2 2
Headteacher 1 1
TOTAL 16 14

The term of office for any trustee shall be four years excepting:

e The Head Teacher
o Staff trustees if they cease to be employed by the Academy
¢ The term of office can be less than four years for any trustee other than a parent trustee.

In general trustees are replaced as and when they reach the end of the term of their office. Subject to
remaining eligible to be a particular type of trustee, any trustee may be re-appointed or re-elected.

Policies and Procedures Adopted for the Induction and Training of Trustees

The training and induction provided for new trustees will depend on their existing experience. Where
necessary induction will include training on charity and educational, legal and financial matters.

All new trustees will be given a tour of the school and the chance to meet with staff and students. All
trustees are provided with copies of policies, procedures, minutes, accounts, budgets, plans and other
documents that they will need to undertake their role as trustees.

As there are normally only two or three new trustees a year, induction tends to be done informally and
is tailored specifically to the individual.

Organisational Structure

The structure consists of three levels: the trustees, senior leadership team (or leadership group) and
budget holders.

The aim of the management structure is to devolve responsibility and encourage involvement in
decision making at all levels.

The trustees are responsible for setting general policy, adopting an annual plan and budget,
monitoring the Academy by the use of budgets and making major decisions about the direction of the
Academy, capital expenditure and senior staff appointments. The trustees are also responsible for
approving the Finance Manual under which the school’s finances operate.

The Headmaster has overall executive responsibility for the academy’s activities including financial
activities. Much of the responsibility for financial activities has been delegated to the Resources
Director.

The Headmaster is responsible for the appointment of all staff with the exception of the Deputy
Headmaster and the Resources Director which is done in conjunction with the trustees.

During the year, the senior leadership team comprised the headmaster, deputy headmaster,
resources director and 6 assistant headteachers. The senior leadership team control the Academy at
an executive level implementing the policies laid down by the trustees and reporting back to them.
The senior leadership team meets weekly and is collectively responsible for the day to day operation
of the Academy, in particular organising the teaching staff, facilities and students.

Spending control is devolved to budget holders, with expenditure above certain limits needing
additional authorisation from either the senior managers or the trustees (or both).
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Arrangements for setting pay and remuneration of key management personnel

The key management personnel for the academy trust comprise the members, trustees and the three
senior managers as outlined on page 3 of these accounts. The only individuals within these groups
who receive pay and remuneration are the two staff trustees and the three senior managers
(Headmaster, Deputy Headmaster and Resources Director).

Both staff trustees are members of teaching staff. The Governing Body follows the requirements of
the current Schoo! Teachers’ Pay and Conditions Document (“the Document”) in implementing the
pay policy for teaching staff at the academy. The Pay Policy of Dr Challoner's Grammar School
mandates that the Governing Body will ensure that every teacher's salary is reviewed with effect from
1 September each year and no later than 31 October each year with the exception of the headmaster
where the review must be carried out by 31 December.

Setting pay ranges for Senior Managers

All three senior manager posts are part of the school's Leadership Group as defined in the Academy’s
Pay Policy. The Personnel committee has established appropriate pay ranges for each member of
the Leadership Group. These individual ranges are reviewed on a regular basis, but not more than
once per year. In setting the ranges the Personnel Committee has regard to the following:

The Personnel Committee has established the school group size in accordance with the provisions of
the Document. Due to consistent pupil numbers the school group remains constant. By carrying out
this exercise the Personnel Committee provides itself with a benchmark headmaster pay range
(“benchmark range”) for consideration when setting the Headmaster's pay range. When setting the
Headmaster’s pay range the Personnel Committee ensures that there is appropriate scope within the
range to allow for performance related process over time.

In the case of setting a range for a new Headmaster appointment, the Personnel Committee
considers the requirements of the post and the extent to which the preferred candidate meets those
requirements are such that it would be appropriate to set the starting point of the Headmaster’s pay
range above the minimum outlined in the benchmark range.

The Personnel Committee also has discretion to set a pay range in excess of the maximum outlined
in the benchmark range where it considers that circumstances specific to the role or candidate
warrant this. In making this determination, except in exceptional circumstances the Personnel
Committee would ensure that the maximum point on the Headmaster's pay range did not exceed the
maximum point on the benchmark pay range by more than 25%. Where exceptional circumstances
apply the Personnel Committee seeks external advice and supports the decision with a business
case.

In setting the pay ranges for the Deputy Head and Resources Director the Personnel Committee
ensures that the maximum of their ranges do not exceed the maximum of the benchmark range
above. In addition the Personnel committee would only set a pay range for the Deputy Head or
Resources Director that overlapped with the Headmaster's pay range in exceptional circumstances.

Pay progression of Senior Managers

Members of the Leadership Group are not entitled to receive automatic annual increments. The
Governing Body ensures that a review against performance objectives is undertaken annually in
accordance with the school's performance management policy. Members of the Leadership Group
must demonstrate sustained high quality of performance, with particular regard to leadership and
management, and pupil progress at the school. The Personnel Committee will consider
recommendations made to it following the performance review and will award a maximum progression
of two points within the range where there has been sustained high quality of performance taking into
account the performance objectives.
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Connected Organisations and Related Party Relationships

Dr Challoner's Grammar School is not controlled in how it manages its operations in delivering its
objectives by a third party.

The Academy owns 100% of the equity (2 ordinary shares) in DCGS Enterprises Ltd. The value of
these shares is £19,274 and is shown on the balance sheet within restricted general funds. The
principal activity of DCGS Enterprises is the operation of the school shop for the benefit of the
students. The Academy has taken advantage of the exceptions laid out in paragraph 8.2.4 of the
ESFA Academy Accounts Direction that allow it not to produce consolidated group accounts on the
basis that the trading subsidiary is immaterial (turnover is only in the region of £34K).

Although it does not have a controlling or ownership interest, Dr Challoner's Grammar School also
has strong links with the following organisations:

¢ Dr Challoner's School Educational Trust (charity no: 298550)
e The Friends of Dr Challoner's Grammar School (charity no: 310621)

Further details of the relationship with these organisations are given in notes 28 and 29 to the
financial statements.

Dr Challoner's Grammar School is a Teaching school. In relation to this function the Academy works
in partnership with many local schools and organisations in the Buckinghamshire and surrounding
areas to advance for the public benefit education in the United Kingdom.

OBJECTIVES AND ACTIVITIES
Objects and aims

The principal object and activity of the charitable company is “advancing for the public benefit,
education in the United Kingdom, in particular but without prejudice to the generality of the foregoing
by establishing, maintaining, carrying on, managing and developing a school [the Academy] offering a
broad and balanced curriculum”

The Academy’s Vision Statement of “Excellence with Integrity” underpins the following aims:

In partnership with parents, Dr Challoner's Grammar School seeks to promote academic excellence
and mutual respect by working with its students to ensure that students:

Value creativity and originality

Develop an inquisitive and reflective mind-set

Acquire the right habits to thrive in a rapidly changing world
Respect the perspectives of others and understand themselves well
Show compassion, honesty and spiritual awareness

To help them the Academy offers:

A broad and challenging curriculum.

Rich and varied extra-curricular activities.

Imaginative and innovative teaching.

Opportunities for responsibility, teamwork and leadership.
A secure and stimulating learning environment.

Support, challenge and the encouragement to succeed.
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Objectives, Strategies and Activities
The Academy has the following goals that are linked to the vision:

1 Every student is supported in becoming a confident and resilient learner.

2. Results in all subjects at GCSE to exceed value added averages for Bucks grammar schools,
and results in all subjects at A level to exceed value added (ALIS) expectations.

3. Every student contributes positively to the school's community.

4, Students’ learning is supported by high quality infrastructure, services and business practices.

5 Students’ learning benefits from the school's commitment to its staff and the effective use and
development of their skills. A

To ensure that these goals are met the school sets strategic targets within its School Improvement
Plan in the following areas:

Learning and Teaching

School Community

Workforce and Business Development
Property and Services Development
Astra Learning Alliance

Targets within the School Improvement Plan are owned by a member of the senior leadership team
and progress on these is monitored throughout the year.

Public Benefit

The trustees have complied with their duty to have due regard to the Charity Commission’s guidance
on Public Benefit in exercising their powers of duties.

STRATEGIC REPORT
ACHIEVEMENTS AND PERFORMANCE
Students’ Educational Performance

Dr Challoner's Grammar School was the first “outstanding” schoo!l in Buckinghamshire to become an
Academy. The total students in the year ended 31st August 2017 numbered 1338.

Examination results for 2017 continued to be outstanding. At GCSE, 99.5% of boys achieved at least
5 A*-C grades including English and Maths and 81% of the year group achieved at least 5 A*/A
grades or 9 to 7 grades. At A level, 74% of the grades were A*, A or B, with 22% being A*. 16
students were made offers of places at Oxford and Cambridge universities.

To ensure that standards are continually raised, the school operates a comprehensive self-evaluation
programme which includes observation of lessons, scrutiny of students’ work, questionnaires and
focus groups.

Sixth Form Changes

In September 2016 the School began admitting girls to the Sixth Form and the first year of co-
education has been extremely positive. We have world class Sixth Form facilities to go with world
class teaching and the whole environment has been enriched by giving girls, as well as boys, the
chance to benefit. This has provided the students with a school culture that is similar to university and
will be a great help to students making the transition.

A new overall Sixth Form curriculum called the Challoner’'s Baccalaureate was introduced in
September 2015. This new curriculum encompasses the shift in A Level qualifications from a modular
system, incorporating AS levels, to a purely linear qualification with all examinations being undertaken
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at the end of Year 13. From September 2017 all courses being taught are under this new linear
structure.

Despite reducing government funding, prudent financial management, coupled with the academic
changes above, has meant that we have been able to continue to provide a broad and balanced
curriculum that ensures that our students’ learning development is maintained and broadened whilst
containing the flexibility to ensure that each students total study programme best meets their
individual needs.

Expansion of the Astra Learning Alliance Teaching School and Designation as a School
Centred Initial Teacher Training Centre (“SCITT”)

Following accreditation as a SCITT in May 2015, the Academy welcomed its second cohort of 64
trainee teachers in September 2017. This cohort will be trained through the Academy’s School
Centred Initial Teacher Training Centre (The Astra “SCITT"). This builds on the successes of the
2016/17 inaugural SCITT training year, which saw 47 new teachers gaining QTS, with just under 60%
achieving Grade 1 “outstanding”. The vast majority of those gaining QTS have been employed at
Bucks schools.

The number of secondary courses in which we are training teachers has increased to 13, and now
includes Music, Computer Science, Chemistry, RS and French.

Other key achievements of Astra Learning Alliance during 2016/17 and for 2017/18 include:

¢ Assessment Only QTS Route: We are now an accredited Assessment Only QTS provider.
Our first AO (primary) candidate completed this assessment only process in July 2017 and
has now gained QTS through Astra

« NQT Appropriate Body: The Teaching School has 34 NQTs signed up to use Astra as their
statutory Appropriate Body, employed across 15 schools, 8 of which are new schools.

e Other Achievements: Astra has successfully run several CPD courses. Of particular note,
we have recruited 13 delegates across 8 schools for a new key CPD course, launching on 28
September 2018 regarding ITT mentoring in partnership with the Bucks New University in
response to guidance issued from the ITT Carter Review. Astra continues to play an
important role in the Teaching Talent Group of Teaching Schools who are working together to
provide a streamlined model of school to school support in the Buckinghamshire area.

Improvements to the School Facilities:

2016-17 continued to see major improvements to the school site including the extension of the hall block.
This project provided fantastic additional display space for our students’ creative works, the provision of
disabled access to the hall, chemistry department, drama department and canteen and much needed
storage facilities for hall equipment.

The Astroturf was refurbished, together with a new shock pad. This fantastic facility will be enjoyed by
students and community sports clubs as 2016-17 also saw the school being able to share this fantastic
facility with the community for the first time.

Other projects included a complete refurbishment of the art, maths, graphics and IT departments and a
complete refurbishment of the boiler house serving the New Court block.

In February 2017 the schoo! was able to purchase a new minibus thanks to the support of the Friends.
Educational Visits

An extensive programme of educational visits and international exchanges further widens students’
perspectives on learning. Recent examples include educational visits to many UK and international
destinations such as Austria, Iceland, Morocco, Namibia, India and the US. In a typical year, staff
organise around 100 different trips. In 2016-17 the cost of visits ran through the academy was £717K
(2015-16: £735K). '
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Well Being

In times of ever increasing challenge for schoo! staff the Academy has invested in the promotion of
staff mental wellbeing. This has culminated in the Academy being one of only 2 schools in the
country to be recognised in the MIND Workplace Index awards for 2016-17. In addition to achieving
this award, our Assistant Headteacher, Mrs Carole Black, deservedly won the MIND National Senior
Employee Wellbeing Champion award for her tireless promotion of the wellbeing of staff and students
alike - a truly outstanding achievement.

FINANCIAL REVIEW
Going Concern

After making appropriate enquiries, the trustees have a reasonable expectation that the academy
trust has adequate resources to continue in operational existence for the foreseeable future. For this
reason it continues to adopt the going concern basis in preparing the financial statements. Further
details regarding the adoption of the going concern basis can be found in the Statement of Accounting
Policies.

Financial report for the year

The financial statements have been prepared in accordance with the accounting policies disclosed in
note 1 of the attached financial statements, and comply with the charitable company's memorandum
and articles of association, the Companies Act 2006, and the requirements of the Statement of
Recommended Practice “Accounting and Reporting by Charities — FRS 102" (‘'SORP 2015’) and
Academies: Accounts Direction 2016 to 2017.

Most of the Academy's income is obtained from the ESFA / DfE in the form of recurrent grants, the
use of which is restricted to particular purposes. The grants received from the ESFA / DfE during the
period ended 31 August 2017 and the associated expenditure are shown as restricted funds in the
statement of financial activities.

The Academy also receives grants for fixed assets from the ESFA / DfE and other donors. In
accordance with SORP 2015, such grants are shown in the Statement of Financial Activities as
restricted income in the fixed asset fund. The restricted fixed asset fund balance is reduced by
annual depreciation charges over the expected useful life of the assets concerned.

During the period ended 31 August 2017, total expenditure of £7,939K was covered by recurrent
grant funding from the ESFA / DfE together with other incoming resources and a planned use of
existing reserves. The excess of expenditure over income for the period (excluding restricted fixed
asset funds and pension funds) was £355K. '

At 31 August 2017 the net book value of fixed assets was £15,274K and movements in tangible fixed
assets are shown in note 13 to the financial statements. The assets were used exclusively for
providing education and the associated support services to the pupils of the Academy.

Key Financial Performance Indicators

At the start of the year the Academy sets it budget based on total reserves readily available to spend
(i.e. excluding the fixed asset reserve and the pension reserve) by taking into account likely future
trends in income and expenditure. The budget is then split between cost centres for which budget
holders are given responsibility to manage.

The maijority of the budgeted income is from General Annual Grant, but other sources of income
become available to the Academy throughout the year.

When determining the medium term financial plan and specific year’s budgets the trustees have
specific regard to two key financial measures that provide indications of sustainability:

e Recurring staffing and non-staffing costs should not exceed recurring base income
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* Recurring staffing costs should ideally not exceed 80% of recurring base income

When determining an individual year's budget the key figure that the trustees consider is the net
surplus or deficit. A net surplus is where expected income exceeds expected expenditure and a net
deficit is where expected expenditure exceeds expected income. For 2016-17 the budget was set at
a net deficit of £369K, reflecting the planned funding of a large part of the capital programme from
revenue reserves.

Performance against budget at a cost centre level is monitored by the headmaster and resources
director via monthly management reports and also by the Finance Committee at its meetings. The
management reports contain a forecast out-turn position that include the likely variance from budget
at the end of the year. If appropriate, the budget may be adjusted throughout the year in accordance
with the Academy’s Financial Regulations.

Unless income is ring-fenced for a specific purpose, the decision as to exactly which items of
expenditure are funded by which items of income is not made until the end of the financial year. The
reasons for this are as follows:

¢ The final decisions regarding capitalising expenditure only occur at the year end, once such
expenditure has been shown to meet the capitalisation criteria as laid down in the accounting
policies.

e The matching of capital income, such as Devolved Formula Capital Grant, to this expenditure
can therefore only be formalised at the year end.

¢ The decision as to which items of expenditure to capitalise for accounting purposes does not
impact on the Academy’s “total reserves readily available to spend”

s Budgets are set based on estimates of likely donations from other parties, including the
Educational Trust and the Friends. If the actual donations received vary from that budgeted
then the Academy will fund the expenditure incurred from alternate reserves.

Because of this the management information presented throughout the year takes a different format
to that shown in the final accounts. However, they do reconcile to the final accounts if the impact of
the pension reserve and fixed asset reserve are excluded (accounting items that do not affect
budgeting).

In 2016-17 the Academy’s outturn position was a deficit of £355K broken down as follows:

* Unrestricted Funds: £36K in year contribution to reserves
¢ Educational Visits Contingency Fund: £8K in year call on reserves
s GAG and other Funds: £383K in year call on reserves

The figures above include a £57K transfer from unrestricted funds to the Teaching School Funds to
provide the funding for the SCITT. The SCITT is currently in a growth phase meaning that costs are
generally incurred before income is received. The trustees have authorised the investment of
unrestricted reserves during the growth phase as it is deemed necessary in order to produce a
programme that is of high quality so as to attract trainee numbers, engage and train staff and partners
to ensure all provision meets all OFSTED criteria and to allow us to develop an appropriate marketing
programme to attract trainees and increase trainee numbers in the future.

For future years where the Teaching School Funds have a surplus the trustees will decide whether to
use this surplus to develop the programme further, repay to the unrestricted reserves the initial
investment or a combination of the two.

The overall £14K underspend against budget was largely achieved by a combination of approximately
£89K slippage on the capital programme on projects concluding in 2017-18 offsetting a staffing
overspend of £59K. Staffing is the single biggest item of expenditure budget that the academy has.
These budgets are monitored particularly closely and for 2016-17 the variance from budget was only
an adverse variance of 1.2%.
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Reserves policy

The trustees review the reserve levels of the Academy annually. This review encompasses the
nature of income and expenditure streams, the need to match income with commitments and the
nature of reserves.

In reviewing the levels of reserves the trustees have particular regard to the likely levels of future
income to be received from the ESFA / DfE and that these are likely to reduce significantly over the
next few years.

The trustees have set budgets and reserve levels based on a 3 year medium term plan that ensures
that the Academy can continue to provide excellent education across the period whilst ensuring that it
has sufficient cashable reserves to provide a buffer to enable the Academy to effectively manage
reductions in spending across the period in which its funding will be cut, in order to minimise the
future impact of these reductions on the education of the boys.

The level and volume of transactions in relation to free reserves is relatively low in comparison to the

-overall activity of the Academy.

The trustees have determined that the level of free reserves should be kept as high as possible in the
short term to assist in providing the buffer against uncertainties regarding the national funding formula
and a large upcoming capital project.

However the level of unrestricted funds held should be no higher than 12% of annual GAG.

Financial position

The Academy held fund balances at 31 August 2017 of £12,956K comprising:

Unrestricted £372K
Restricted (remaining surplus from predecessor school) £256K
Restricted (Visits) £10K
Total reserves readily available for spend £638K
Restricted (Shares in DCGS Enterprises Ltd.) £19K
Restricted (Fixed Assets) £15,274K
Restricted (Pensions) ' -£2 975K
Total reserves £12,956K

In addition the Academy held £7K in relation to acting as an agent in administering the VI form
bursary scheme

The pension reserve deficit is in relation to the local government pension scheme. Itis being tackled
by the school contributing to the pension fund. Upon advice from the actuary the school contributes
the equivalent of 22.8% of the payroll of employees who are members of the local government
pension scheme. Of this amount 6.0% is being used to reduce the deficit directly. This assumption
will be reviewed at as part of the next fund valuation which will have an effective date of 31 March
2019.

Investment policy

The Trustees’ investment powers are set down in the Memorandum and Articles of Association which
permit the investment of monies of the School that are not immediately required for its purposes in
such investments as may be thought fit subject to any restrictions which may from time to time be
imposed or required by law.

The School's current policy is to invest surplus funds in interest bearing accounts with banks

approved by the Finance Committee. Periodically, the management will review interest rates and
compare with other investment opportunities.
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Principal Risks and Uncertainties

The nature of the academy is such that the main financial instruments that it deals in are mainly bank
balances, cash, trade creditors and limited trade debtors. The Academy has not made any
investments in the period other than holding the cash in its bank accounts. As such there is limited
risk in the nature of the academy's transactions.

The academy currently has healthy levels of reserves and the liquidity risk, credit risk and cashflow
risk to the academy for the next 12 months is low. The risk is slightly higher in the medium term and
will remain so until the output of the national funding formula and likely costs in relation to an
upcoming large capital project become more certain.

The Academy has inherited a pension deficit from the local authority but this is not seen to provide
any significant risk to the Academy (see note 27).

Risk Management

The most significant risks facing the school in 2017-18 as identified on the corporate risk register,
together with action taken by the trustees is as follows:

Finance: - Impact of Sustained Reduction in Government Funding on Services

We pride ourselves at Challoner’s on offering a world class education which goes far beyond
what you would find in most state funded schoaols. Our philosophy is that every Challoner's
student should grow up into a young adult with the creativity, resilience and adaptability to
become one of the leaders of tomorrow.

The single biggest threat to this vision is the serious budget cuts from Government. The
trustees have been making efficiency savings over the past 5 years to ensure that the school
can continue to perform at the highest level within the constraining budgets. The efficiency
savings made during 2017-18 year fell into three broad categories:

e on-going permanent staffing costs,
s year on year transformation of IT and business processes
e savings on utilities

The school is proactively increasing its income from other sources such as lettings and grants
and has been lobbying government funding bodies regarding the upcoming introduction of a
new fairer national funding formula.

The efficiency savings taken over the last 5 years mean that we have now reached the point
where any further savings in teaching staff, which represents by far the largest element of the
school's expenditure, can only be achieved by reducing the curriculum. In preparation for
these lean years the trustees have been deliberately building up reserves.

This has enabled the trustees to have sufficient time to work up further effective strategies
during 2017-18 to close the funding gap in future years without having to immediately
drastically cut provision.

Failure to recruit sufficient students

The biggest factor in all of the government funding formulas is student numbers. Where less
students than anticipate enrol, we receive less funding in the next financial year. Our single
biggest asset in this area is our reputation and as a result the risk of us under-recruiting is
low. However, at VI form entry level, it can be difficult to make the required number of offers
to secure the anticipated number of students due to a variety of complex factors.

The output of the enrolment process is reviewed early to highlight any likely shortfalls in
funding receivable as a result of under-recruitment.
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Infrastructure Risks: Information Technology and Property and Services:

The school has a site disaster recovery plan to ensure that the school can return to
operations as swiftly as possible in the event that buildings became unusable (e.g. following a
fire), we suffered a loss of electrics, water, gas or breakdown in the heating systems.

Due to the increasing importance of technology, in particular the ability to connect to cloud
services, in achieving the school's objectives a separate strategy is in place to help manage
technology risks across the school. During 2016-17 the school has entered into partnership
with an IT consultancy firm to ameliorate many of these risks. Any significant, non-curriculum
matters are brought to the attention-of the property and services committee with significant
curriculum related issues being brought to the attention of the Learning and Teaching
Committee.

Personnel and succession planning:

The trustees have identified key personnel that are vital to the continued operation of the
school and have put in place risk mitigation and succession strategies to ensure the school's
exposure to the loss of one of these individuals can be appropriately managed. The
strategies were successfully applied in 2016-17 for a member of staff as identified on the risk
register.

Staff Wellbeing and Succession Planning

The impact of persistent government funding cuts to schools and other organisations that
previously supported schools has further increased the pressure on school staff and pupils.
The Academy has invested in several programmes designed to promote high levels of well-
being and awareness of mental health issues in response to this risk and will continue to
improve on its award winning approach in this area.

The academy also reviews annually those staff that are considered a “key person risk” in that
they possess a skill set or level of knowledge that could prove difficult to replace without
disruption. Individual strategies are put in place for these individuals for the event that they
leave the organisation or become sick. 2016-17 saw the successful implementation of one of
these strategies.

PLANS FOR FUTURE PERIODS

Learning@Challoners

Learning@Challoner's is the school's unique learning programme that supports students to develop
the skills and habits to be highly successful beyond school as well as achieve their best in their
academic studies. This programme has been in place for a number of years and a key focus of staff

development work in 2017-18 is to revitalise it so that it becomes a focus for all the activities the
school undertakes. This will include a rigorous evaluation of the effectiveness of the framework.

Completion of Curriculum Changes

Changes in the curriculum, both at GCSE and at A Level continue.

At A Level there is a shift in the qualifications from a modular system, incorporating AS levels to a
purely linear A Level qualification with all examinations being undertaken at the end of Year 13. The
first courses being taught under this methodology commenced in September 2015 and September

2016. The remaining subjects will convert from September 2017,

In Summer 2017 students sat GCSE qualifications in English Language, English Literature and
Mathematics that will be graded 9 to 1 rather than A*-G. Other subjects are following this change.

The Academy will continue striving to improve the levels of performance of its students at all levels
and will continue its efforts to ensure its students get jobs or a place in higher education once they
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leave. Resources have been earmarked for departments to allow them to effectively prepare for all
the above changes sufficiently in advance to ensure educational performance remains exceptional.

Preparation for OFSTED assessment of SCITT programme

The academy will have full accountability (to OF STED) for the quality of the provision of ITT across
the partnership of schools in the SCITT. The SCITT will receive a two stage Ofsted inspection in
2017/18 and again in 2018/19 which will look at the quality of training provision and the performance
of SCITT graduates as NQTs. We are expected to track trainees’ progress for at least three years
after gaining QTS accreditation. The partnership currently comprises over 35 partner schools across
the Buckinghamshire area (across all sectors — secondary /primary / special / selective / non-
selective) and we are working with partners to ensure this requirement can be met.

Capital Projects

For 2017-18 the major capital investment for the school will be in relation to the extension of the
music building. It is likely this project will not conclude until 2018-19. In addition to this the school will
refurbish its main kitchen facilities and construct a fit for purpose Student Development Hub that will
be of huge benefit to students.

Also during this year, the school is looking to review its IT network design and install improvements so that
the infrastructure is even more robust.

AUDITORS

Our auditors are MHA Maclintyre Hudson. They are willing to continue in office and a resolution to
appoint them will be proposed at the annual general meeting.

In so far as the trustees are aware:
¢ There is no relevant audit information of which the charitable company's auditor is unaware;
and
¢ The trustees have taken all steps that they ought to have taken to make themselves aware of
any relevant audit information and to establish that the auditor is aware of that information.

Approved by order of the board of trustees on 7 November 2017 and signed on its behalf by:
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GOVERNANCE STATEMENT
Scope of Responsibility

As trustees, we acknowledge that we have overall responsibility for ensuring that Dr Challoner’s
Grammar School has an effective and appropriate system of control, financial and otherwise.
However such a system is designed to manage rather than to eliminate the risk of failure to achieve
business objectives, and can only provide reasonable and not absolute assurance against material
misstatement or loss.

The board of trustees has delegated the day-to-day responsibility to the Headmaster, as Accounting
Officer, for ensuring financial controls conform with the requirements of both propriety and good
financial management and in accordance with the requirements and responsibilities assigned to it in
the funding agreement between Dr Challoner's Grammar School and the Secretary of State for
Education. The Headmaster is also responsible for reporting to the Governing Body any material
weaknesses or breakdowns in internal control.

Governance
The information on governance included here supblements that described in the trustees’ report and
in the statement of trustees’ responsibilities. The board of trustees (full governing body) has formally

met 5 times during the year.

Attendance during the year at meetings of the board of trustees was as follows:

Trustee Meetings Attended Out of a possible
Mr M Anderson 4 4
Mr D Atkinson 3 3
Mr J Cronly 3 4
Mrs | Darby 3 4
Ms A Davis 3 3
Mr P Haddock 0 0
Mr R Gledhill 3 3
Mr L Glenister 4 4
Mr S Kennedy 4 4
Mr M Lawrence 4 4
Ms T Nicholls 2 3
Mr S Nokes 3 4
Dr M Pegg 3 4
Ms J Penton 3 4
Mr D Roberts 3 4
Mrs S Tanner 4 4
Mr M Tingey 4 4

The Full Governing Body carries out a review of the governance framework on an annual basis.
During the year Mr Paul Haddock left the Governing Body and Mr Joseph Cronly and Mrs Alison
Davis joined. These trustee movements had no adverse impact on the operation of the board of
trustees.
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Board of Trustees Assessment of Own Performance, Challenges Faced and the Effective
Scrutiny of Data Provided by Key Management Personnel

In discharging its duties the Full Governing Body has particular regard to assessing its own
effectiveness including reflecting on key challenges faced and ensuring that the data presented to it
by key management personnel, upon which it bases its decisions is complete and robust.

The Full Governing Body continually reviews the skill sets to identify whether there are any skills gaps
that if filled could add further value to the governance of the Academy. At the point that a Trustee
leaves, this skills gap is assessed and used to inform the appointment of any replacement Trustee.

Having the appropriate skills on the Full Governing Body enables it to effectively challenge key
management personnel regarding the running of the school. The Full Governing Body review the
outcomes of key decision made to ensure that the outcome is as intended. Probably the most
significant review of a key decision carried out in 2016-17 was the formal review of the new
Headmaster's performance (which ratified the original appointment decision from the previous year).
The detailed scrutiny of data presented to the Full Governing Body (be that financial data or data
related to teaching and learning), is carried out at both specific committee level and, where
appropriate an individual governor may be charged with carrying out work on behalf of that committee
to provide the relevant assurance to that committee. The role of the responsible officer is a key
example of this. Further to this management data presented to the committee is reconciled at points
during the year to statutory sources (e.g. to audited statement of accounts or national school
performance data). In addition to receiving reports from key management personnel the Trustees
regularly attend parent consultation evenings so that they can hear of any issues directly from
parents, students and teachers.

Using the above methodologies the Full Governing Body continues to conclude that it remains a
reflective and effective vehicle for the trustees to exercise their governance responsibilities.

Role of the Finance Committee

The Finance Committee is a sub-committee of the main board of trustees. Its main purposes are:
1. To prepare and recommend the annual financial plan for ratification by the full Governing Body.
2. To have authority to approve any virements up to a value of £100,000.

3. To recommend to the full Governing Body the level of financial authority to be delegated to the
Principal/Headmaster for the day-to-day management of the school and to keep this reviewed
annually.

4. To have authority to agree the use of any planned carry forward having regard to the priorities
established in the School Improvement Plan and up to a limit of £100,000.

5. To receive and review budget monitoring reports.

6. To arraﬁge for an audit/independent examination of the academy accounts.

7. 1;0 ensure that the Academy is registered with the appropriate regulatory bodies.

8. To confirm annually the authorised signatories for the academy’s banking transactions.

9. To ensure that the latest Financial Regulations are followed carefully within school and that any
recommendations from the auditors or the Responsible Officer are considered.

10. To prepare and keep under review a Charging Policy covering charges in relation to students and
parents
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11. To review annually the Financial Regulations and recommend to the Full Governing Body for

approval.

12. To review on an annual basis the contracts into which the school has entered.

The committee members, together with attendance at meetings during the year was as follows:

Meetings Attended Out of a possible
Mr M Anderson 4 4
Mr D Atkinson 4 4
Mrs | Darby 2 4
Mr S Kennedy 3 4
Mr M Lawrence 3 4
Ms J Penton 4 4

Review of Value for Money

As accounting officer the Headmaster has responsibility for ensuring that the academy trust delivers
good value in the use of public resources. The Headmaster understands that value for money refers
to the educational and wider societal outcome achieved in return for the taxpayer resources received.

The Headmaster considers how the Trust's use of its resources has provided good value for money
during each academic year, and reports to the board of trustees where value for money can be
improved, including the use of benchmarking data where appropriate. The Headmaster for the
academy trust has delivered improved value for money during the year by concentrating on improving
efficiencies in business processes including:

+ Continued rationalisation of the School's IT infrastructure, realising savings (permanently
reducing the schools IT infrastructure budget) and reducing risk of IT service failure.
¢ Favourable renegotiation of key contracts such as those within the Astra Business Unit

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to
eliminate all risk of failure to achieve policies, aims and objectives; it can therefore only provide
reasonable and not absolute assurance of effectiveness.

The system of internal control is based on an ongoing process designed to identify and prioritise the
risks to the achievement of the school's policies aims and objectives, to evaluate the likelihood of
those risks being realised, the impact should they be realised, and to manage them efficiently,
effectively and economically.

The system of internal control has been in place in Dr Challoner's Grammar School for the whole year
ending 31 August 2017 and up to the date of approval of the annual report and financial statements.

Capacity to Handle Risk

The board of trustees has reviewed the key risks to which Dr Challoner's Grammar School is exposed
together with the operating, financial and compliance controls that have been implemented to mitigate
those risks.

The board of trustees is of the view that there is a formal on-going process for identifying, evaluating
and managing the Academy’s significant risks that has been in place for the period 1 September 2016
— 31 August 2017 and up to the date of approval of the annual report and financial statements.

Throughout the year, where risks are identified, these are discussed at weekly senior management
meetings. Where significant, these are brought to the trustees’ attention via the various committees
and actions agreed
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The process is regularly reviewed by the board of trustees.
The Risk and Control Framework
The School’s system of internal financial control is based on a framework of regular management

information and administrative procedures including the segregation of duties and a system of
delegation and accountability. In particular it includes:

¢ Comprehensive budgeting and monitoring systems with an annual budget and periodic
financial reports which are reviewed and agreed by the board of trustees

¢ Regular reviews by the finance committee of reports that indicate financial performance

against the forecasts and of major purchase plans, capital works and expenditure

programmes.

Setting targets to measure financial performance;

Clearly defined purchasing (asset purchase or capital investment) guidelines

Delegation of authority and segregation of duties;

Identification and management of risks

The board of trustees have considered the need for a specific internal audit function and have
decided not to appoint an internal auditor. However, the board of trustees have appointed a trustee to
act as Responsible Officer (RO). In 2016-17 this was initially Michael Anderson to 29 September
2016 at which point he was replaced by Matthew Lawrence.

The RO's role includes giving advice on financial matters and performing a range of checks on the
Academy's financial systems.

The checks carried out in the current period included but were not limited to:

testing of payroll systems

testing of purchasing systems

testing of income systems

testing of control account / bank reconciliations

On a termly basis the RO reports to the finance committee on the operation of the systems of control
and on the discharge of the governing body’s financial responsibilities as per his planned schedule of
works. No significant issues have been identified.

Review of effectiveness

As Accounting Officer, the Headmaster has responsibility for reviewing the effectiveness of the
system of internal control. During the year in question the review has been informed by:

The work of the Responsible Officer
The work of the external auditor

e The work of the senior leadership team who have responsibility for the development and
maintenance of the internal control framework.

e Areview of the agenda and minutes of full governing body and committee minutes

The Accounting Officer has been advised of the implications of the result of their review of the system
of internal control and, where relevant, plans to address weaknesses and ensure continuous
improvement of the system are in place.

Approved by order of the members of the board of trustees on 7 November 2017 and signed on its
behalf by:

Jane Penton Mr David Atkinson
hair of Trustees Accounting Officer
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STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Dr Challoner's Grammar School Academy Trust | have considered my
responsibility to notify the academy trust board of trustees and the Education and Skills Funding
Agency ("ESFA”) of material irregularity, impropriety and non-compliance with ESFA terms and
conditions of funding, under the funding agreement in place between the academy trust and the
Secretary of State. As part of my consideration | have had due regard to the requirements of the
Academies Financial Handbook 2016.

| confirm that | and the academy trust board of trustees are able to identify any material irregular or
improper use of funds by the academy trust, or material non-compliance with the terms and conditions
of funding under the academy trust's funding agreement and the Academies Financial Handbook
2016.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been

discovered to date. If any instances are identified after the date of this statement, these will be
notified to the board of trustees and ESFA.

Mr David Atkinson
Accounting Officer

7 November 2017

'20|Pa-ge—

q----------,-



Dr Challoner’s Grammar School: Accounts for year ending 31 August | 2017

STATEMENT OF TRUSTEES’ RESPONSIBILITIES

The trustees (who act as governors of Dr Challoner's Grammar School and are also the directors of
the charitable company for the purposes of company law) are responsible for preparing the Trustees’
Report and the financial statements in accordance with the Annual Accounts Direction published by
the Education and Skills Funding Agency, United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under
company law the trustees must not approve the financial statements unless they are satisfied that
they give a true and fair view of the state of affairs of the charitable company and of its incoming
resources and application of resources, including its income and expenditure, for that period. In
preparing these financial statements, the trustees are required to:

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP 2015 and the Academies
Accounts Direction 2016 to 2017,

+ make judgements and estimates that are reasonable and prudent;

s state whether applicable UK accounting standards [FRS102] have been followed, subject to
any material departures disclosed and explained in the financial statements; and

s prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and
explain the charitable company’s transactions and disclose with reasonable accuracy at any time the
financial position of the charitable company and enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company
applies financial and other controls, which conform with the requirements both of propriety and of
good financial management. They are also responsible for ensuring grants received from ESFA/DfE
have been applied for the purposes intended. :

The trustees are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company's website. Legislation in the United Kingdom
governing the preparation and dissemination of financial statements may differ from legislation in
other jurisdictions.

Approved by order of the members of the board of trustees on 7 November 2017 and signed on its
behalf by:

Penton
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INDEPENDENT AUDITOR’S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS
OF DR CHALLONER’S GRAMMAR SCHOOL FOR THE YEAR ENDED 31 AUGUST 2017
(Company number: 07451811)

OPINION

We have audited the financial statements of Dr Challoner's Grammar School for the year ended
31 August 2017 which comprise the Statement of Financial Activities incorporating Income and
Expenditure Account, the Balance Sheet, the Statement of Cash Flows and the related notes
including a summary of significant accounting policies.. The financial reporting framework that has
been applied in their preparation is applicable law, United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice), including FRS 102 'The Financial Reporting

Standard applicable in the UK and Republic of Ireland’, the Charities SORP 2015 and the Academies

Accounts Direction 2016 to 2017 issued by the Education and Skills Funding Agency.

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3
of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to
the academy trust's members those matters we are required to state to them in an Auditor's report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the academy trust and the academy trust's members as a body, for
our audit work, for this report, or for the opinions we have formed.

In our opinion the financial statements:

e give a true and fair view of the state of the Academy s affairs as at 31 August 2017 and of its
incoming resources and application of resources, including its income and expenditure for the
year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and

e have been prepared in accordance with the requirements of the Companies Act 2006, the
Charities SORP 2015 and the Academies Accounts Direction 2016 to 2017 issued by the
Education and Skills Funding Agency.

BASIS OF OPINION

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of
the academy in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the United Kingdom, including the Financial Reporting Council's Ethical Standard, and
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

CONCLUSIONS RELATING TO GOING CONCERN
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require
us to report to you where:

e the Trustees' use of the going concern basis of accounting in the preparation of the financial
statements is not appropriate; or

e the Trustees have not disclosed in the financial statements any identified material
uncertainties that may cast significant doubt about the academy's ability to continue to adopt
the going concern basis of accounting for a period of at least twelve months from the date
when the financial statements are authorised for issue.

RESPECTIVE RESPONSIBILITIES OF TRUSTEES AND AUDITORS

The Trustees are responsible for the other information. The other information comprises the
information included in the Annual Report, other than the financial statements and our Auditor's report
thereon. Our opinion on the financial statements does not cover the information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
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financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether there is a material misstatement in the financial statements or a
material misstatement of the other information. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that
fact.

We have nothing to report in this regard.

OPINION ON OTHER MATTERS PRESCRIBED BY THE COMPANIES ACT 2006
In our opinion, based on the work undertaken in the course of the audit:
+ the information given in the Trustees' Report for which the financial statements are prepared
is consistent with the financial statements. .
o the Trustees' Report and the Strategic Report have been prepared in accordance with
applicable legal requirements.

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION
In the light of our knowledge and understanding of the academy and its environment obtained in the
course of the audit, we have not identified material misstatements in the Trustees' Report.
We have nothing to report in respect of the following matters in relation to which the Companies Act
2006 requires us to report to you if, in our opinion;

¢ adequate accounting records have not been kept,; or
the financial statements are not in agreement with the accounting records and returns; or
certain disclosures of Trustees' remunerations specified by law not made; or
we have not received all the information and explanations we require for our audit.

RESPONSIBILITIES OF TRUSTEES

As explained more fully in the Statement of Trustees' Responsibilities, the Trustees (who are also the
directors of the academy for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal
control as the Trustees determine is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the academy's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the Trustees either intend to liquidate the academy's or
to cease operations, or have no realistic alternative but to do so.

AUDITOR'S RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an Auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at: www.frc.org. uk/aud|torsrespon51blllt|es The description

forms part of our Auditor's report. §| ﬂ l

BIANCA SILVA, ACA
(Senior-Statutory Auditor)
For and on behalf of
MHA MACINTYRE HUDSON
Abbey Place Chartered Accountants
24-28 Easton Street & Statutory Auditors
High Wycombe
Buckinghamshire ] '\IOW 9_017
HP11 INT '
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO DR
CHALLONER’S GRAMMAR SCHOOL AND THE EDUCATION AND SKILLS FUNDING AGENCY

In accordance with the terms of our engagement letter dated 25 August 2017 and further to the
requirements of the Education and Skills Funding Agency (ESFA) as included in the Academies
Accounts Direction 2016 to 2017 we have carried out an engagement to obtain limited assurance
about whether the expenditure disbursed and income received by Dr Challoner's Grammar School
during the year 1 September 2016 to 31 August 2017 have been applied to the purposes identified by
Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to Dr Challoner's Grammar School and the ESFA in accordance with the
terms of our engagement letter. Our work has been undertaken so that we might state to Dr
Challoner's Grammar School and the ESFA those matters we are required to state in a report and for
no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than Dr Challoner's Grammar School and the ESFA, for our work, for this report, or for
the conclusion we have formed.

Respective responsibilities of Dr Challoner's Grammar School's accounting officer and the
reporting accountant

The accounting officer is responsible, under the requirements of Dr Challoner's Grammar School's
funding agreement with the Secretary of State for Education dated 22 December 2010 and the
Academies Financial Handbook, extant from 1 September 2016, for ensuring that expenditure
disbursed and income received is applied for the purposes intended by Parliament and the financial
transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s
ethical guidance and are to obtain limited assurance and report in accordance with our engagement
letter and the requirements of the Academies Accounts Direction 2016 to 2017. We report to you
whether anything has come to our attention in carrying out our work which suggests that in all material
respects, expenditure disbursed and income received during the year 1 September 2016 to 31 August
2016 have not been applied to purposes intended by Parliament or that the financial transactions do
not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2016 to 2017
issued by the ESFA. We performed a limited assurance engagement as defined in our engagement
letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain
information and explanations in order to provide us with sufficient appropriate evidence to express a
negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement
and consequently does not enable us to obtain assurance that we would become aware of all
significant matters that might be identified in a reasonable assurance engagement. Accordingly we do
not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and
propriety of the academy's income and expenditure.

The work undertaken to draw to our conclusion includes:

¢ reviewing the Minutes of the meetings of the Governing Body and other evidence made
available to us, relevant to our considerations of regularity;

¢ areview of the objectives and activities of the academy, with reference to the income streams
and other information available to us as auditors of the academy;

¢ testing of a sample of payroll payments to staff;

e testing of a sample of payments to suppliers and other third parties;

s testing of a sample of grants received and other income streams;
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s evaluating the internal control procedures and reporting lines, and testing as appropriate; and
* making enquiries of the Accounting Officer.

Conclusion

In the course of our work nothing has come to our attention which suggests that in all material
respects the expenditure disbursed and income received during the year 1 September 2016 to 31
August 2017 has not been applied to purposes intended by Parliament and the financial transactions

do not conform to the authorities which govern them.

Reporting Accountant
MHA MACINTYRE HUDSON

Abbey Place Chartered Accountants

24 — 28 Easton Street

High Wycombe 7 nbvewlbd a0
Buckinghamshire

HP11 INT
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STATEMENT OF FINANCIAL ACTIVITIES (including income and expenditure account)

Restricted
. Unrestricted Restricted Fixed Asset Year to 31 Aug Year to 31
l Funds General Funds Funds 2017 Aug 2016
Note £000 £000 £000 £000 £000
Income and endowments from:
' Donations and Capital Grants 3 £4 £37 £491 £532 £691
Charitable activities:
Funding for the Academy Trust's
Educational Operations 4 £247 £6,575 £0 £6,822 £6,880
Teaching Schools 4a £18 £422 £0 £440 £63
Other Trading Activities 5 £58 £0 ' £0 £58 £55
Investments 6 £2 £0 £0 £2 £2
Total 17 £329 £7,034 £491 £7,854 £7,691
l Expenditure on:
Raising Funds 7 £34 £84 £20 £138 £125
Charitable activities
Academy Trust's educational
operations 8 £184 £6,733 ‘ £385 £7,302 £7,238
Teaching Schools 7 £18 £4381 £0 £499 £158
Total 17 £236 £7,298 £405 £7,939 £7,521
Net Income / (Expenditure) £93 £264 £86 £85 £170
Transfers between funds 17 -£57 -£386 £443 £0 £0
Net movement in resources
before other recognised gains
l and losses £36 -£650 £529 £85 £170
Other recognised (losses) / gains
Actuarial (losses) / gains on defined :
benefit pension schemes 17,27 £0 £531 £0 £531 -£1,254
Net Movement in Funds £36 £119 £529 £446 -£1,084
Reconciliation of funds
Total funds brought forward 17 £336 -£2,571 £14,745 £12,510 £13,600
Total funds carried forward 17 £372 £2,690 £15,274 £12,956 £12,510

Prior year comparator figures for funds held have been reduced by £6K (with a corresponding £6K
increase in creditors) to remove balances held in relation to VI form bursary grant which is now
accounted for on an agency basis.

Further details regarding prior year comparatives (including the split between unrestricted and
restricted funds) can be found in notes 3-8 of the accounts and note 1.1 of the accounting policies.
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BALANCE SHEET as at 31 August 2017 Company number: 07451811
31-Aug-17  31-Aug-16
Note £000 £000
Fixed Assets
Tangible Assets 13 £15,274 £14,745
Investments £19 £19

£15,293 £14,764

Current assets

Stock 14 £0 £0
Debtors 15 £475 £574
Cash in bank and in hand £1,220 £1,363
£1,695 £1,937

Current Liabilities '
Creditors: amounts falling due within one year 16 -£1,057 -£944
" -£1,057 £944
£638 £993
Total assets less current liabilities ' £15,931 £15,757

Long term liabilities
Creditors: Amounts falling due after more than

one year £0 £0

£0 £0
Net assets excluding pension liability £15,931 £15,757
Pension scheme liability 27 -£2,975 -£3,247
Total Net Assets £12,956 £12,510

Funds of the Academy Trust:
Restricted funds

Restricted fixed asset fund ' 17 £15,274 £14,745
Restricted general fund 17 £285 £676
Pension reserve 17 -£2,975 -£3,247

£12,584 £12,174

Unrestricted Funds

General fund 17 £372 £336
£372 £336
Total Funds £12,956 £12,510

The financial statements on pages 28 to 50 were approved by Trustees and authorised for issue on 7
November 2017 and are signed on their behalf by Mrs Jane Penton, Chair of Trustees.

27|Page




Dr Challoner’s Grammar School: Accounts for year ending 31 August | 2017

STATEMENT OF CASH FLOWS

Notes 2017 2016

: £000 £000
Net cash provided by (used in) operating activities 21 £298 £210
Cash flows from investing activities 23 -£441 -£142
Cash flows from financing activities . 22 £0 £0
Change in cash and cash equivalents in the reporting period £143 £68

Reconciliation of net cash flow to movement in net funds

Cash and cash equivalents at 1 September 2016 £1,363 £1,295
Cash and cash equivalents at 31 August 2017 24 £1,220 £1,363
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NOTES TO THE FINANCIAL STATEMENTS
1 Principal Accounting Policies

A summary of the principal accounting policies, (which have been applied consistently, except where
noted), judgments and key sources of estimation uncertainty is set out below.

1.1 Basis of preparation

The financial statements of the academy trust, which is a public benefit entity as defined under FRS
102, have been prepared under the historical cost convention in accordance with the Financial
Reporting Standard Applicable in the UK and Republic of Ireland (FRS102), the Accounting and
Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their
accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of
ireland (FRS 102) (Charities SORP (FRS102)), the Academies Accounts Direction 2016 to 2017
issued by ESFA, the Charities Act 2011 and the Companies Act 2006. Dr Chalioner's Grammar
School meets the definition of a public benefit entity under FRS 102.

1.2  Going Concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the company to continue as a going concern. The trustees make this assessment in respect of a
period of at least one year from the date of authorisation for issue of the financial statements and
have concluded that the academy trust has adequate resources to continue in operational existence
for the foreseeable future and there are no material uncertainties about the academy trust's ability to
continue as a going concern, thus they continue to adopt the going concern basis of accounting in
preparing the financial statements.

1.3 Income

All incoming resources are recognised when the academy trust has entitlement to the funds, the
receipt is probable and the amount can be measured reliably. :

1.3.1 Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The
balance of income received for specific purposes but not expended during the period is
shown in the relevant funds on the balance sheet. Where income is received in advance of
meeting any performance-related conditions there is not unconditional entitiement to the
income and its recognition is deferred and included in creditors as deferred income until the
performance-related conditions are met. Where entitiement occurs before income is received,
the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year
for which it is receivable and any abatement in respect of the period is deducted from income
and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitiement to the grant.
Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset
fund. Capital grants are recognised when there is entittement and are not deferred over the
life of the asset on which they are expended.

1.3.2 Donations

Donations are recognised on a receivable basis (where there are no performance-related
conditions) where the receipt is probable and the amount can be reliably measured.
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1.3.3 Other Income

Other income, including the hire of facilities, is recognised in the period it is receivable and to
the extent the academy trust has provided the goods or services.

1.3.4 Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale
less the expected cost of sale. If it is practical to recognise the fair value at receipt, it is
recognised in stock and “Income from other trading activities”. Upon sale, the value of the
stock is charged against “Income from other trading activities” and the proceeds are
recognised as “income from other trading activities”. Where it is impractical to fair value the
items due to the volume of low value items they are not recognised in the financial statements
until they are sold. This income is recognised within “Income from other trading activities”.

1.3.5 Donated fixed assets

Where the donated good is a fixed asset it is measured at fair value unless, unless it is
impractical to measure this reliably in which case the cost of the item to the donor should be
used. The gain is recognised as income from donations and a corresponding amount is
included in the appropriate fixed asset category and depreciated over the useful economic life
in accordance with the academy trust’s accounting policies.

14 Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and the
amount of the abligation can be measured reliably. Expenditure is classified by activity. The costs of
each activity are made up of the total of direct costs and shared costs, including support costs
involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly
to that activity. Shared costs which contribute to more than one activity and support costs which are
not attributable to a single activity are apportioned between those activities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation
charges allocated on the portion of the asset’s use.

1.4.1 Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable
purposes and includes costs of all fundraising activities events and non-charitable trading.

1.4.2 Charitable activities
These are costs incurred on the academy trust's educational operations, including support
costs and costs relating to the governance of the academy trust apportioned to charitable
activities.

All resources expended are inclusive of irrecoverable VAT.

15 Tangible fixed assets

1.5.1 Recognition:

Assets costing £2,000 or more are capitalised as tangible fixed assets and are carried at cost,
net of depreciation and any provision for impairment.

For clarification, where the academy makes bulk purchases of similar items that meet the
definition of capital expenditure and individually are below the capitalisation threshold but
collectively amount to more than the capitalisation threshold these are capitalised in the year
of acquisition.
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1.6

1.5.2 Funding:

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance Sheet at cost and
depreciated over their expected useful economic life.

Where there are specific conditions attached to the funding requiring the continued use of the
asset, the related grants are credited to a restricted fixed asset fund in the Statement of
Financial Activities and carried forward in the Balance Sheet. Depreciation on the relevant
assets is charged directly to the restricted fixed asset fund in the Statement of Financial
Activities. Where tangible fixed assets have been acquired with unrestricted funds,
depreciation on such assets is charged to the unrestricted fund.

1.5.3 Depreciation:
Depreciation is provided on all tangible fixed assets other than freehold land, at rates

calculated to write off the cost of each asset on a straight line basis over its expected
economic life as follows:

Freehold buildings 2%
Furniture and equipment 20%
Motor Vehicles 20%

Computer equipment and software 33.33%
Depreciation is not charged in the year of acquisition but is charged in the year of disposal.

Assets in the course of construction are included at cost. Depreciation on these assets is not
charged until they are brought into use.

1.5.4 Impairment:

A review for impairment of a fixed asset is carried out if events or changes in circumstances
indicate that the carrying value of any fixed asset may not be recoverable. Shortfalls between
the carrying value of fixed assets and their recoverable amounts are recognised as
impairments. Impairment losses are recognised in the Statement of Financial activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the amount
of the settlement can be estimated reliably. Liabilities are recognised at the amount that the academy
trust anticipates it will pay to settle the debt or the amount it has received as advanced payments for
the goods of services it must provide.

1.7

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result
of a past event which it is probable will result in the transfer of economic benefits and the obligation
can be estimated reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where
the effect of the time value of money is material, the provision is based on the present value of those
amounts, discounted at the pre-tax discount rate that reflects the risks specific to the liability. The
unwinding of the discount is recognised within interest payable and similar charges.

1.8

Leased assets

Rents under operating leases are charges on a straight line basis over the lease term.
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1.9 Investments

The Academy holds 2 shares in DCGS Enterprises Ltd. These are held at the value of share capital
at the point that the shares were gifted to the Academy. There is no readily available market value
and the cost of valuation exceeds the benefits derived.

1.10  Financial Instruments

The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets
and financial liabilities of the academy trust and their measurement basis are as follows:

¢ Financial assets — trade and other debtors are basic financial instruments and are debt
instruments measured at amortised cost as detailed in note 15. Prepayments are not financial
instruments.

¢ Amounts due to the charity’s wholly owned subsidiary are held at face value less any
impairment.

¢ Cash at bank —is classified as a basic financial instrument and is measured at face value.

¢ Financial liabilities — trade creditors, accruals and other creditors are financial instruments,
and are measured at amortised cost as detailed in note 16 . Taxation and social security are
not included in the financial instruments disclosure definition. Deferred income is not deemed
to be a financial liability, as the cash settlement has already taken place and there is an
obligation to deliver services rather than cash or another financial instrument. Amounts due to
charity’s wholly owned subsidiary are held at face value less any impairment.

111  Stock
The Academy holds no stock.
112 Taxation

Dr Challoner's Grammar School is considered to pass the tests set out in Paragraph 1 Schedule 6 of
the Finance Act 2010 and therefore meets the definition of a charitable company for UK corporation
tax purposes. Accordingly, the Academy is potentially exempt from taxation in respect of income or
capital gains received within the categories covered by Part 11, Chapter 3 of the Corporation Tax Act
2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that income or gains
are applied exclusively to charitable purposes.

1.13 Pensions

Retirement benefits to employees of the Academy are provided by the Teachers’ Pension Scheme
(“TPS") and the Local Government Pension Scheme (“LGPS"). These are defined benefits schemes

1.13.1 Teachers’ Pension Scheme (TPS)

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the academy trust in such a way that the
pension cost is a substantially level percentage of current and future pensionable payroll. The
contributions are determined by the Government Actuary on the basis of quadrennial
valuations using a prospective unit credit method. As stated in note 27, the TPS is a multi-
employer scheme and there is insufficient information available to use defined benefit
accounting. The TPS is therefore treated as a defined contribution scheme for accounting
purposes and the contributions recognised in the period to which they relate.

1.13.2 Local Government Pension Scheme (LGPS)

The LGPS is a funded scheme and the assets are held separately from those of the academy
trust in separate trustee administered funds. Pension scheme assets are measured at fair
value and liabilities are measured on an actuarial basis using the projected unit credit method
and discounted at a rate equivalent to the current rate of return on a high quality corporate

32|Page

q----------,-



Dr Challoner’s Grammar School: Accounts for year ending 31 August | 2017

1.14

1.15

bond of equivalent term and currency to the liabilities. The actuarial valuations are obtained at
least triennially and are updated at each balance sheet date. The amounts charged to
operating surplus are the current service costs and the costs of scheme introductions, benefit
changes, settlements and curtailments. They are included as part of staff costs as incurred.
Net interest on the net defined benefit liability/asset is also recognised in the Statement of
Financial Activities and comprises the interest cost on the defined benefit obligation and
interest income on the scheme assets, calculated by multiplying the fair value of the scheme
assets at the beginning of the period by the rate used to discount the benefit obligations. The
difference between the interest income on the scheme assets and the actual return on the
scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other gains and losses.
Fund Accounting
1.14.1 Unrestricted Funds

Unrestricted Funds represent those resources which may be used towards meeting any of the
charitable objectives of the Academy at the discretion of the trustees.

1.14.2 Restricted Fixed Asset Funds

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by funders where the asset acquired or created is held for a specific purpose.

1.14.3 Restricted Pension Reserve

The Restricted Pension Reserve is the value of the local government pension scheme deficit.
1.14.4 Restricted General Funds

Restricted General Funds comprise all other restricted funds received with restrictions
imposed by the funder / donor and include grants from the Education and Skills Funding

Agency (“ESFA”)

Critical Accounting Estimates

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances. :

1.15.1 Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting
accounting estimates and assumptions will, by definition, seldom equal the related actual
results. The estimates and assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year are
discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends
on a number of factors that are determined on an actuarial basis using a variety of
assumptions. The assumptions used in determining the net cost (income) for pensions
include the discount rate. Any changes in these assumptions, which are disclosed in note 27,
will impact the carrying amount of the pension liability. Furthermore a roll forward approach
which projects results from the latest full actuarial valuation performed at 31 March 2016 has
been used by the actuary in valuing the pensions liability at 31 August 2017. Any differences
between the figures derived from the roll forward approach and a full actuarial valuation would
impact on the carrying amount of the pension liability.
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116 Agency Funds and Income and Expenditure
The academy trust acts as an agent in the following areas:

o Disbursing 16-19 bursary funds from ESFA. Payments received from ESFA and subsequent
disbursements to students are excluded from the statement of financial activities as the trust
does not have control over the charitable application of the funds. The trust can use up to 5%
of the allocation towards its own administration costs and this is recognised in the statement
of financial activities.

¢ Disbursing salary grants to partner schools and bursaries to trainees on the Astra SCITT
course as the trust does not have control over the charitable application of the funds.

¢ Other items of pass through costs including the collection of exam remark fees from parents
to pass across to exam boards.

Where a balance of such funds is held at the end of the year this is shown as a receipt in advance
(creditor) on the balance sheet.

2 General Annual Grant (“GAG”)

Under the funding agreement with the Secretary of State the academy trust was subject to limits at 31
August 2017 on the amount of GAG that could be carried forward from one year to the next. An
amount equal to 12% of GAG could be carried forward, of which up to 2% could be used for general
recurrent purposes, with any balance being available for premises/capital purposes. The academy
trust has not exceeded these limits during the year ended 31 August 2017.

3 Donations and Capital Grants
Restricted
Fixed
Unrestricted Restricted Asset
Funds Funds Funds 31-Aug-17  31-Aug-16
£000 £000 £000 £000 £000
Capital Grants £0 £0 £29 £29 £443
Donated Fixed Assets £0 £0 £0 £0 £0
Other Donations £4 £37 £462 £503 £248
£4 £37 £491 £532 £691
2016 Total £5 £43 £643 £691
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4 Funding for the Academy Trust’s educational operations
Restricted
Unrestricted  Restricted Fixed Asset
Funds Funds Funds 31-Aug-17 31-Aug-16
£000 £000 £000 £000 £000
DfE / ESFA Grants
General Annual Grant (GAG) £0 £5,782 £0 £5,782 £5,759
Pupil Premium Grant £0 £23 £0 £23 £21
National College Grants £0 £0 £0 £0 £0
Other DFE / ESFA Grants £0 £29 £0 £29 £54
£0 £5,834 £0 £5,834 £5,834
Other Government and Public Sector
Grants
Local Authority Grants £0 £13 £0 £13 £22
Other Grants £0 £7 £0 £7 £10
£0 £20 £0 £20 £32
Other income from the academy trust's
educational operations £247 £721 £0 £968 £1,014
£247 £6,575 £0 £6,822 £6,880
2016 Total £267 £6,613 £0 £6,880
4a Teaching Schools Activities
Restricted
Unrestricted  Restricted Fixed Asset '
Funds Funds Funds 31-Aug-17 31-Aug-16
£000 £000 £000 £000 £000
DfE / ESFA Grants
Core Teaching School Grant £0 £40 £0 £40 £40
Other Teaching School Government
Grants . £0 £6 £0 £6 £9
Other Teaching School Income
SCITT Tuition Fees £0 £376 £0 £376 £0
Other Teaching School income £18 £0 £0 £18 £14
£18 £422 £0 £440 £63
2016 Total £14 £49 £0 £63
5 Other Trading Activities
Restricted
Fixed
Unrestricted  Restricted Asset
Funds Funds Funds 31-Aug-17  31-Aug-16
£000 £000 £000 £000 £000
Hire of Facilities £29 £0 £0 £29 £25
Other Trading Activities £29 £0 £0 £29 £30
Total £58 £0 £0 £58 £55
2016 Total £52 £0 £3 £55
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6 Investment Income
Restricted
Fixed
Unrestricted Restricted Asset 31-Aug-  31-Aug-
Funds Funds Funds 17 16
£000 £000 £000 £000 £000
Investment Income
Interest on Bank Balances £2 £0 £0 £2 £2
£2 £0 £0 £2 £2
2016 Total £2 £0 £0 £2
7 Expenditure
Staff Non Pay
Costs 31-Aug-
Premises Other 17 31-Aug-16
£000 £000 £000 £000 £000
Expenditure on raising funds £79 £20 £39 £138 £125
Academy's educational operations: .
Direct costs £4,088 £303 £381 £4,772 £4,820
Allocated support costs £1,076 £457 £997 £2,530 £2,418
Teaching Schools £216 £0 £283 £499 £158
£5,459 £780 £1,700 £7,939 £7.521
2016 Total . £5,275 £771 £1,475 £7,521 .
Net incoming resources for the period are stated after: 31-Aug-17  31-Aug-16
£000 £000
Operating Leases: £0 £6
Depreciation £404 £408
Fees Payable to Auditor:
Audit Fees £9 £9
Other Advice £3 £9
(Profit) / Loss on Disposal of Fixed Assets £1 -£3
Included within expenditure are £147 of gifts made by the Trust.
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8 Charitable Activities

Charitable Activities
Direct Costs - Educational Operations
Support Costs - Educational Operations

2016 Total

Analysis of Support Costs
Support Staff Costs
Depreciation

Technology Costs

Premises Costs

Other Support Costs
Governance Costs

Total Support Costs

2016 Total

Unrestricted Restricted
Funds Funds 31-Aug-17 31-Aug-16
£000 £000 £000 £000
£146 £4,626 £4,772 £4,820
£38 £2,492 £2,530 £2.418
£184 £7,118 £7,302 £7,238
£211 £7,027 £7,238
Unrestricted Restricted -
Funds Funds 31-Aug-16 31-Aug-16
£000 £000 £000 £000
£0 £1,075 £1,075 £883
£0 £82 £82 £82
£0 £49 £49 £52
£33 £210 £243 £441
£5 £1,056 £1,061 £904
£0 £20 £20 £56
£38 £2,492 £2,530 £2,418
£63 £2,355 £2,418
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31-Aug-16
£000
£4,053
£335
£870
£0

£5,258

£0
£17

£5,275

9 Staff
9a Staff Costs 31-Aug-17
£000
Wages and salaries £4,092
Social Security Costs £392
Pension Costs £967
Apprenticeship Levy £2
£5,453
Supply Staff Costs £0
Staff restructuring costs £6
£5,459
Staff restructuring costs comprise:
Redundancy Payments £0
Severance Payments £6
Other Restructuring Costs £0

£17
£0
£0

Included within staff restructuring costs are non-contractual severance payments totalling £6,000

(2016: £nil), which represents an individual payment.

The average number of persons (headcount) employed by the academy during the period was as

9b Staff Numbers:
follows:
' 31-Aug-17
No
Teachers 81.9
Administration and Support 85.7
Managers 74
175.0

31-Aug-16
No.
82.1
75.0
7.9
165.0

The maijority of Administrative and Support staff included in the figures above work part time.

9c¢ Higher Paid Staff

The number of employees whose employee benefits (excluding employer pension costs) exceeded

31-Aug-16
: 1
1

1

£60,000 was:
31-Aug-17
£60,001 - £70,000 3
£70,001 - £80,000 1
£90,001 - £100,000 1
£130,001 - £140,000
5

3

9d Key Management Personnel

The key management personnel of the academy trust comprise the trustees and the senior
management team as listed on page 3. The total amount of employee benefits (including employer
pension contributions) received by key management personnel for their services to the academy trust
for the year ending 31 August 2017 was £361K (2016: £406K).

10 Related Party Transactions — Trustees’ remuneration and expenses

One or more trustees has been paid remuneration or has received other benefits from an employment
with the academy trust. The Headmaster and other staff trustees only receive remuneration in
respect of services they provide undertaking the roles of headmaster and staff under their contract of
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employments.

The value of trustees’ remuneration and other benefits for the year ending August 2017 was:

¢ Mr D Atkinson (headmaster and trustee):
o Remuneration:
o Employer's Pension Contribution Paid:
e Ms T Nicholls (staff trustee): ‘
o Remuneration:
o Employer's Pension Contribution Paid:
¢ Mr R Gledhill (staff trustee):
o Remuneration:
o Employer's Pension Contribution Paid:

£90K - £95K (2016: not a trustee)
£10K - £15K (2016: not a trustee)

£35K-£40K (2016; £30K-£35K)
£5K-£10K (2016: £5K - £10K)

£30K-£35K (2016: £30K-£35K)
£5K-£10K (2016: £5K - £10K)

During the year ended 31 August 2017, travel and subsistence expenses totalling £2,373 were
reimbursed or paid directly to 2 trustees (2016: £1,058 to 3 trustees).

1 Trustees’ and Officers’ Insurance

In December 2014 the Academy entered into the Department for Education’s Risk Protection

Arrangement which protects officers and trustees from claims arising from negligent acts, errors or
omissions occurring whilst on academy business. The insurance provides cover of up to £5,000,000

on any one claim. The cost for this cover is not separately identifiable from the RPA charging

mechanism.

12 Intangible Fixed Assets

The academy did not hold any intangible fixed assets at the balance sheet date.

13 Tangible Fixed Assets

Cost

As at 1 September 2016
Additions

Disposals

Transfers

At 31 August 2017

Depreciation

As at 1 September 2016
Charged in Year
Disposals

Transfers

At 31 August 2017

Net Book Value
At 31 August 2017
As at 1 September 2016

Freehold Furniture Assets
Land and and - Computer  Motor Under
Buildings Equipment Equipment Vehicles Construction TOTAL
£000 £000 £000 £000 £000 £000
£14,221 £1,523 £220 £34 £0 £15,998
£144 £105 £42 £26 £617 £934
£0 -£505 -£118 -£5 £0 -£628
£0 £0 £0 £0 £0 £0
£14,365 £1,123 £144 £55 £617 £16,304
-£225 -£922 -£104 -£2 £0 -£1,253
-£80 -£244 -£74 -£6 £0 £404
£0 £505 £118 £4 £0 £627
£0 £0 £0 £0 £0 £0
£305 £661 -£60 £4 £0 -£1,030
£14,060 £462 £84 £51 £617 £15,274
£13,996 £601 £116 £32 £0 £14,745
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The trust’s transactions in relation to additions to land and buildings and assets under construction
relating to land and buildings included the following:

Land and Buildings:

o £52K refurbishment of the art department

o £41K upgrading of the electrical infrastructure on the site

o £38K refurbishment of the maths department

o £13K regarding phase 1 of the student development hub project
Assets under construction:

¢ £268K in relation to the hall and lift extension project

o £207Kin relation to the Astroturf project

o £78Kin relation to the music extension project.

e £64Kin relation to upgrading boilers serving New Court

Prior to conversion, the playing fields and other pieces of land for the school were formally owned by
the governing body of the predecessor school. The academy is the beneficial owner of this land.

Prior to conversion, the footprint of the buildings and other pieces of land for the school was held
pursuant to certain historic charitable trusts. The land was permanent endowment {(meaning that the
capital value of the land must be retained and cannot be disposed of — only income from that capital
may be expendable). Permanently endowed property cannot be held by an incorporated charity such
as the Academy.

As such this element of land continues to be “held” by its historic trust (which is not itself a company,
but just a historic type of arrangement for holding charitable assets). The Charity Commission has
created an order that made Dr Challoner's Grammar School the sole corporate trustee of that Land
Trust.

For legal reasons a lease has been put in place between the Academy (in its role as corporate
trustee) and the Academy (as occupier of the land). For the purpose of these accounts these land
and buildings have been consolidated as freehold land and buildings in the Academy's accounts.

14 Stock

The academy did not carry any stock at the balance sheet date.

15 Debtors

31-Aug-17  31-Aug-16

£000 £000

Trade Debtors £118 £246
VAT Debtors £143 £131
Prepayments and accrued
income £214 £197
Other Debtors £0 £0

£475 £574
16 Creditors: Amount falling due within 1 year

31-Aug-17 31-Aug-16

£000 £000
Trade creditors £199 £261
Taxation and Social Security £102 £106
Accruals and Deferred Income £732 £576
Other Creditors £24 £1
£1,057 £944
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The accruals / deferred income constitutes:

‘s £187K in relation to expenditure accruals

e £270K received in relation to visits taking place next year

e £203K received in relation to SCITT fees for 2017-18

e £45K music fees for lessons taking place in autumn 2017,

¢ £20K income received to pay rates due for the period September 2017 - March 2018

e £7K income received relating to VI form bursary monies unspent.
Deferred Income 2017 2016

£000 £000

Deferred Income at 1 September 2016 £491 £271
Released from previous years -£491 -£271
Resources deferred in the year £545 £491
Deferred Income at 31 August 2017 £545 £491
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17 Funds
Balance as Balance as
at 3 Gains at 31
August Incoming Resources Losses and August
2016 Resources  Expended Transfers 2017
£000 £000 £000 £000 £000
Restricted General Funds
General Annual Grant (GAG) £204 £5,782 -£5,571 -£415 £0
Teaching Schools Fund £0 £422 -£480 £58 £0
6 Form Bursary Fund £0 £0 £0 £0 £0
Pupil and Service Premium Fund £0 £23 -£23 £0 £0
DFCG £29 £0 £0 -£29 £0
Other DFE / EFA Grants £0 £29 -£29 £0 £0
Other Public Sector Grants £0 £20 -£20 £0 £0
Surplus inherited from predecessor school £406 £0 -£150 £0 £256
TALENT Fund £0 £0 £0 £0 £0
Educational Visits Contingency Fund £18 £710 -£718 £0 £10
Clubs and Societies £0 £1 -£1 £0 £0
Shares in DCGS Enterprise Ltd £19 £0 £0 £0 £19
Pension Fund -£3,247 £0 -£259 £531 £2,975
Other Restricted Funds £0 £47 -£47 £0 £0
-£2,571 £7,034 £7,298 £145 £2,690
Restricted Fixed Asset Funds
Donation from predecessor school £11,034 £0 -£2 £0 £11,032
DfE / EFA Capital Grants £1,191 £29 -£188 £29 £1,061
3rd party donations £731 £462 £0 £0 £1,193
Capital expenditure financed from GAG £1,789 £0 -£215 £414 £1,988
£14,745 £491 -£405 £443 £15,274
Total Restricted Funds £12,174 £7,525 £7,703 £588 £12,584
Unrestricted Funds
Unrestricted Funds £336 £329 -£236 -£57 £372
Total Unrestricted Funds £336 £329 £236 -£57 £372
Total Funds £12,510 £7,854 -£7,939 £531 £12,956

As outlined in the Trustees’ report the reserves readily available for spend exclude the restricted fixed
asset fund, the pension fund, the shares in DCGS Enterprises and agency funds held. The reserves

readily available for spend at the end of August 2017 were: £638K (2016: £993K)

Analysis of Restricted General Funds held at 31 August 2017:

General Annual Grant:

This is the main funding the Academy received under its funding agreement with the Secretary of

State for Education. Under the funding agreement with the Secretary of State, the academy trust was
subject to a limit on the amount of GAG that it could carry forward at 31 August 2016. Note 2
discloses that this limit was not breached.

Teaching School Funds:

This fund represents the transactions in relation to the Astra Business Unit which encompasses all
teaching school activities and the SCITT. In 2016-17 £57K (2015-16: £108K) was transferred to this
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fund from unrestricted funds to assist with the growth phase of the SCITT.
Pupil and Service Premium Fund:

At Dr Challoner's Grammar School we aim to use this funding to narrow the disadvantage gap by
addressing inequalities and raising the attainment of those pupils in low-income families. The Student
Development Office (“SDO") offers a range of services including those that provide support for
students with relatively low prior attainment to help ‘close the gap’. It also provides specific staff time
to help monitor progress and attainment, to help ensure students have every opportunity to access
the wider school curriculum and to support transition planning as the students consider GCSE, A
Level and careers options.

In addition to this general support, we develop, for those pupils who attract the premium, an individual
funding support package tailored to their needs. .

This plan is developed with the active involvement of parents who are asked annually to help the
school identify any specific needs that this funding could help directly support so as to make the
biggest impact for their son in one of the following areas:

. have full access to our curriculum
. access our extra-curricular provision
. improve their levels of attainment and progress

Examples of how this funding has been used include the provision of computer equipment and
enabling pupils to attend an enriching educational visit.

The fund has been set up so that it is possible that all the funding is spent directly on individual
plans. In this instance the funding of the SDO staffing time will be financed by the school’s general
reserves. This provides us with the most flexibility to meet our most disadvantaged student's needs.

DFCG (“Devolved Formula Capital Grant”)

In 2015-16 the school received a capital grant of £29K. This was applied to a capital project in 2016-
17 and therefore it was transferred to the restricted fixed asset fund. DFCG was also received £29K
in 2016-17K which was applied in 2016-17 direct to the fixed asset fund.

Surplus Inherited from the predecessor school

This fund represents the surplus held by the school at the time that it became an academy. It can be
spent on any of the objects of the Trust.

Educational Visits Contingency Fund (“EVCF”)

The cost of each visit has a budget. The voluntary contribution from parents is based on the premise
that each visit's costs will match exactly to the budget. Whilst most trips come in on budget there will
always be some that vary. Where costs are not as great as anticipated and small surpluses occur,
these are transferred to this fund. (Where large surpluses occur on an individual trip the surplus is
refunded to the parent and not transferred to the EVCF). For visits ran in 2016-17 there was a £7K
use of this fund (2016: £6K use).

The EVCF is primarily used to fund any small unavoidable overspends on those trips whose costs
slightly exceed budget. It can also be used in relation to miscellaneous expenditure relating to
educational visits generally and for making contributions or remitting charges in relation to the cost of
a visit as outlined in the Charging and Remissions Policy.

Shares in DCGS Enterprises Ltd.
This fund represents the notional value of the shares transferred to the Academy on 1 June 2015.

Pension Fund (negative reserve)

This negative reserve represents the deficit in relation to the local government pension scheme. Itis
being tackled by the school contributing to the pension fund. Note 27 contains more details.
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18 Analysis of net assets between funds
Restricted
Fixed
‘Unrestricted Restricted Asset
Funds Funds Funds 31-Aug-17  31-Aug-16
£000 £000 £000 £000 £000
Tangible Fixed Assets £15,274 £15,274 £14,745
Investments £19 £19 £19
Current Assets £372 £1,323 £1,695 £1,937
Current Liabilities -£1,057 -£1,057 -£944
Pension Scheme Liability -£2 975 -£2,975 -£3,247
£372 -£2,690 £15,274 £12,956 £12,510
19 Capital Commitments

In 2016-17 the school had entered into contracts for capital projects during the summer holidays for
which works actually concluded in September (Hall Extension, Astroturf and New Court Boiler Room).
Works carried out in 2016-17 has been included within the accounts. The remaining work will be
completed during 2017-18 and it is estimated that this outstanding commitment will be in the region of
£89,000. '

20

Financial Commitments

Operating Leases

As at 31 August the total of the Academy's future minimum lease payments under non-cancellable
operating leases was:

2017 2016
£000 £000
Leases not relating to land or buildings
Amounts due within one year £0 £6
£0 £6
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21 Reconciliation of net income / (expenditure) to net cash inflow from operating activities
2017 2016
£000 £000

Net income / (expenditure) as per the SOFA -£85 £170

" Adjusted for:

Depreciation (note 13) £405 £408

Capital Grants and Capital Income -£491 -£646

Interest Receivable (note 6) -£2 -£2

Defined Benefit Pension cost less contributions payable (note 27) £190 £91

Defined Benefit pension finance cost (note 27) ' £69 £69

(increase) / decrease in stocks £0 £0

(increase) / decrease in debtors £99 -£158

increase / (decrease) in creditors £113 £278

Net cash provided by / (used in) operating activities £298 £210

22 Cash flows from financing activities
2017 2016
£000 £000

Repayments of borrowing £0 £0

Cash inflows from new borrowing _£0 £0

Net cash provided by / (used in) financing activities £0 £0

23 Cash flows from investing activities
2017 2016
£000 £000

Investment Income £2 £2

Proceeds from sale of fixed assets £0 £4

Purchase of fixed assets -£934 -£791

Capital Grants from DfE / ESFA £29 £443

Capital funding from other sources £462 £200

Net cash provided by / (used in) investing activities -£441 £142

24 Analysis of cash and cash equivalents
2017 2016
£000 £000

Cash in hand and at bank £1,220 £1,363

Notice deposits (less than 3 months) £0 £0

Total cash and cash equivalents £1,220 £1,363

25 Contingent Liabilities

The Academy has no contingent liabilities at the balance sheet date.

26 Members’ liability

- Each Member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he / she is a member, or within one year after he / she ceases to be

a member, such amount as may be required, not exceeding £10 for the debts and liabilities
contracted before he / she ceases to be a member.
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27 Pension and Similar Obligations

The Academy's employees belong to one of two principal pension schemes; the Teachers' Pension
Scheme England and Wales (TPS) for academic and related staff; and the Local Government
Pension Scheme (LGPS) for non-teaching staff which is managed by Buckinghamshire County
Council. Both are multi-employer defined benefit pension schemes

The pension costs are assessed in accordance with the advice of independent qualified actuaries.
The latest actuarial valuation of the TPS was 31 March 2012 and of the LGPS 31 March 2016. There
were no outstanding or prepaid contributions at either the beginning or the end of the financial year.

27.1 Teachers’ Pension Scheme

27.1.1 Introduction
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed
by the Teachers' Pensions Regulations (2010) and, from 1 April 2014, by the Teachers’ Pension
Scheme Regulations 2014. Membership is automatic for full-time teachers in academies and, from 1
January 2007, automatic for teachers in part-time employment following appointment or a change of
contract, although they are able to opt out.

The TPS is an unfunded scheme and members contribute on a ‘pay as you go’ basis — these
contributions along with those made by employers are credited to the Exchequer. Retirement and
other pension benefits are paid by public funds provided by Parliament.

27.1.2 Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the
TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions
2014 published by HM Treasury. The aim of the review is to specify the level of future contributions.
Actuarial scheme valuations are dependent on assumptions about the value of future costs, design of
benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at 31
March 2012 and in accordance with the Public Service Pensions (Valuations and Employer Cost Cap)
Directions 2014. The valuation report was published by the Department for Education on 9 June
2014. The key elements of the valuation and subsequent consultation are:

s employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer
administration charge (currently 14.1%)

» total scheme liabilities (pensions currently in payment and the estimated cost of future
benefits) for service to the effective date of £191,500 million, and notional assets (estimated
future contributions together with the notional investments held at the valuation date) of
£176,600 million giving a notional past service deficit of £14,900 million

¢ an employer cost cap of 10.9% of pensionable pay will be applied to future valuations

e the assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. The
rate of real earnings growth is assumed to be 2.75%. The assumed nominal rate of return is
5.06%

During the previous year the employer contribution rate was 14.1%. The TPS valuation for 2012
determined an employer rate of 16.4% which was payable from September 2015. The next valuation
of the TPS is currently underway based on April 2016 data, whereupon the employer contribution rate
is expected to be reassessed and will be payable from 1 April 2019.

The pension costs paid to TPS in the period amounted to £789K (2016: £782K) of which £305K
(2016: 301K) was paid by employees and £484K (2016: 481K) was paid by the Academy.

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.
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Under the definitions set out in Financial Reporting Standard 102 (FRS 102), the TPS is a multi-
employer pension scheme. The trust has accounted for its contributions to the scheme as if it were a
defined contribution scheme. The trust has set out above the information available on the scheme.

27.2 Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-
administered funds. The total contribution made for the year ended 31 August 2017 was £291K

(2016: £299K), of which employer's contributions totalled £226K (2016: £230K) and employees'

contributions totalled £65K (2016: £69K).

The agreed contribution rates for future years is 22.8% for employers.

The pension reserve deficit is in relation to the local government pension scheme. Parliament has
agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of
academy closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.

The deficit is being tackled by the school contributing to the pension fund. Upon advice from the
actuary the school contributes the equivalent of 22.8% of the payroll of employees who are members
of the local government pension scheme. Of this amount 6.0% is being used to reduce the deficit
directly.

Employee contribution rates are set dependent on their estimated earnings. It is the Academy’s
policy to set and review employee contribution rates as at 1 April each year. For each employee the
contribution rate is set based on the Academy’s estimate of the employee’s likely total earnings for the
forthcoming year. When carrying out this estimate the Academy takes into account the employee's
expected level of overtime or additional hours (based on total overtime paid in the preceding 12
months). The contribution rates for employees were as follows:

For the period 1 September 2016 — 31 March 2017:

Contribution Rate

Band | Estimated Earnings Main LGPS Section | 50/50 LGPS Section
1 Up to £13,600 5.5% 2.75%
2 £13,601 to £21,200 5.8% 2.90%
3 £21,201 to £34,400 6.5% 3.25%
4 £34,401 to £43,500 6.8% 3.40%
5 £43,501 to £60,700 8.5% 4.25%
6 £60,701 to £86,000 9.9% 4.95%
7 £86,001 to £101,200 10.5% 5.25%
8 £101,201 to £151,800 11.4% 5.70%
9 More than £151,800 12.5% 6.25%

For the period 1 April 2017 - 31 August 2017:

Contribution Rate

Band | Estimated Earnings Main LGPS Section | 50/50 LGPS Section
1 Up to £13,700 5.5% » 2.75%
2 £13,701 to £21,400 5.8% 2.90%
3 £21,401 to £34,700 6.5% 3.25%
4 £34,701 to £43,900 6.8% 3.40%
5 £43,901 to £61,300 8.5% 4.25%
6 £61,301 to £86,800 9.9% 4.95%
7 £86,801 to £102,200 10.5% 5.25%
8 £102,201 to £153,300 11.4% - 5.70%
9 More than £153,300 12.5% 6.25%
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27.2.1 Principal Actuarial Assumptions

Financial assumptions as at
Rate of increase in salaries

Rate of increase in pensions in payment / inflation

Discount rate for scheme liabilities
Inflation assumption (CPI)
Commutations of pensions to lump sums

31-Aug-17  31-Aug-16
4.2% 4.1%
2.7% 2.3%
2.6% 2.2%
2.7% 2.3%
50.0% 50.0%

The current mortality assumptions include sufficient allowance for future improvements in mortality
rates. The assumed life expectations on retirement age 65 are:

Mortality assumptions as at
retiring today

Males

Females
retiring in 20 years

Males

Females

Sensitivity Analysis:

31-Aug-17  31-Aug-16
23.9 23.8
26.0 26.2
26.2 26.1
28.3 28.5

The tables below show how the measurement of scheme liabilities would have been affected by
changes in the relevant assumption that were reasonably possible at the balance sheet date.

Discount Rate + 0.1%

Discount Rate - 0.1%

Mortality Assumption - 1 year increase
Mortality Assumption - 1 year decrease
CPI Rate + 0.1%

CPI Rate - 0.1%

27.2.2 Assets and Liabilities

31-Aug
£000
-£136
£140
£192
-£186
£111
- -£108

47  31-Aug-16
£000
£125
£129
£148
-£144
£110
-£107

The Academy's share of the assets and liabilities in the scheme was:

Fair value as at 31 August 2017

Fair value as at 31 August 2016

£000 % of total £000 % of total

Gilts £264 10% £278 13%
UK Equities £261 10% £200 9%
Overseas Equities £1,094 40% £803 38%
Private Equities £160 6% £165 8%
Other Bonds £353 13% £260 12%
Property £200 7% £175 8%
Cash £93 3% £70 3%
Alternative Assets £30 1% £15 1%
Hedge Funds £128 5% £83 4%
Absolute Return Portfolio £130 5% £87 4%
Total Market Value of Assets £2,713 100% £2,136 100%
Present value of scheme

liabilities:

funded £5,688 £5,383
Surplus (deficit) in the scheme £2,975 100% -£3,247 100%
The total return on fund assets for the year to 31 August 2017 was £286K (2016: £286K)
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27.2.3 Amounts Recognised in the Statement of Financial Activities

At 31 August

At 31 August

2017 2016
£000 £000
Current Service cost £414 £308
Net interest on the defined liability (asset) £69 £69
Administration expenses £2 £13
Total Operating Charge £485 £390

27.2.4 Movements in the present value of defined benefit obligations

At 31 August

At 31 August

2017 2016

£000 £000
Opening defined benefit obligation £5,383 £3,526
Current Service Cost £414 £308
Interest Cost ' £119 £140
Change in Financial Assumptions -£188 £1,469
Change in Demographic Assumptions £63 -
Experience loss / (gain) on defined benefit obligation -£124 -
Liabilities assumed / (extinguished) on settlements - -
Estimated benefits paid net of transfers in -£44 -£127
Past service cost including curtailments - -
Contributions by scheme participants and other employers £65 £67
Unfunded pension payments - -
Closing defined benefit obligation £5,688 £5,383

27.2.5 Movement in the fair value of the Academy’s share of scheme assets

At 31 August

At 31 August

2017 2016

£000 £000
Opening fair value of scheme assets £2,136 £1,693
Interest on assets £50 £71
Return on assets less interest £236 £215
Other actuarial gains / (losses) £46 -
Administration expenses , £2 -£13
Contributions by employer including unfunded £226 £230
Contributions by scheme participants and other employers £65 £67
Estimated benefits paid plus unfunded net of transfers in -£44 -£127
Settlement prices received / (paid) - -
Closing fair value of scheme assets £2,713 £2,136
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28 Connected Organisations

Dr Challoner's Grammar School has strong connections with the following organisations. Any
significant transactions with these bodies are reported in note 29 — related party transactions.

28.1  Dr Challoner’s School Educational Trust (charity registration 298550)

Dr Challoner’s School Educational Trust (“DCSET”) is a charity that has been set up under a
Trust Deed in 1987 and gained charitable status in March 1988. The objects of the DCSET
are the provision of scholarships, prizes, grants, equipment, buildings, playing fields, and
other assistance for the benefit of Dr Challoner's Grammar school and its pupils. As such
DCSET makes regular donations to the School under the direction of its trustees.

Although Dr Challoner's Grammar School is not a corporate trustee of DCSET, of DCSET's 6
trustees, 3 also act as existing trustees of the school and 2 are members of the school
staff.

DCSET's statement of accounts can be viewed online at the Charity Commission’s website:
http://www.charity-commission.gov.uk/

Dr Challoner's Grammar School administers the finances of DCSET on its behalf.
28.2 DCGS Enterprises Ltd. (company registration 4266918)

The Academy owns 100% of the equity in DCGS Enterprises Ltd. The Academy has taken
advantage of the exceptions laid out in paragraphs 8.2.4 and 8.2.5 of the accounts direction
that allow it not to produce consolidated group accounts on the basis that the trading
subsidiary is immaterial (turnover is only in the region of £34K). DCGS Enterprises Ltd
Statement of Accounts can be viewed on the Companies House website:
https://beta.companieshouse.gov.uk/company/042669318/filing-history

DCGS Enterprises Ltd. principal activity is the operation of the school shop for the benefit of
the students. The Academy administers the finances of DCGS Enterprises Ltd. on its behalf.

28.3 Friends of Dr Challoner’s Grammar School (charity registration 310621)

Friends of Dr Chalioner's Grammar School (the Friends) is an unincorporated association,
registered with the charity commission that provides financial assistance with the cost of
educational facilities provided by Dr Challoner’s Grammar School.

Although Dr Challoner's Grammar School is not a corporate trustee of the Friends, the
Headteacher acts as President of the Friends and the Assistant Headteacher (VI Form and
Community) is heavily involved in the day to day running of the Friends.

The Friends’ statement of accounts can be viewed online at the Charity Commission’s
website: http://www.charity-commission.qov.uk/

Dr Challoner's Grammar School does not administer the finances of the Friends.
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29 Related Party Transactions

Owing to the nature of the Academy’s operations and the composition of the board of trustees being
drawn from local public and private sector organisations, it is inevitable that transactions will take
place with organisations in which a member of the board of trustees may have an interest. All
transactions involving such organisations are conducted at arms-length and are in accordance with
the Academy’s financial regulations and normal procurement procedures. The Academy had
transactions with the following organisations:

Organisation Interest Value Type
Dr Challoner's School See note 28.1 £467,937
Educational Trust income
DCGS Enterprises See note 28.2 £4,218 Income
Friends of Dr Challoner's See note 28.3 £32,515
Grammar School Income
Buckinghamshire County One trustee is a member £14,246
Council of the Council Income
The Buckinghamshire One Trustee is a Director £27,340
Grammar Schools Expenditure
Buckinghamshire County One trustee is a member £185,310
Council of the Council Expenditure
Chiltern District Council One trustee the Leader £35,577 Expenditure
of the Council
Buck’s School Football One trustee was £167
Association member Expenditure
30 Agency Arrangements

VI form bursary grant

The purpose of this grant is to remove financial barriers for students in the 16-19 stage of education.
Essentially the Academy receives funding from the DFE to pass to those students most in need in line
with the rules of the scheme. The balance on this fund represents the balance regarding
discretionary bursaries not distributed in 2016-17. This funding will be added to the funding received
in 2017-18 for consideration when assessing students applying to the scheme next academic year.
The academy trust distributes 16-19 bursary funds to students as an agent for ESFA. In the
accounting period ending 31 August 2017. The trust received £7K and disbursed £6K from the fund.
£7K is held in cash / creditors at the end of the year.

SCITT Bursaries

This purpose of this grant is a bursary for unsalaried SCITT trainees towards meeting their living
costs. The Academy acts as an agent of the NCTL in paying this grant to trainees. During 2016-17
the Academy received £406,000 from the NCTL and passed £385,400 to trainees. £20,600 of the
grant received from NCTL is to be paid back as it relates to trainees whose entitiement to the grant
ceased during the course.

SCITT Salary Grant

This purpose of this grant is a contribution towards partner school costs towards employing SCITT
salaried trainees. The academy acts as an agent of the NCTL in paying this grant to partner schools.
This year the Academy received £84,800 of which £83,600 was passed to partner schools. £1,200
was received in error and is due to be paid back to the NCTL.

Other arrangements

The school also acts as an agent in collecting monies to be passed across to other organisations.
Examples include collecting income from parents for exam remarks and the instrument purchase
scheme. £31K of income was collected in this manner in 2016-17. All income was passed across.
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