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ESSEX EMPLOYMENT AND INCLUSION LTD.

DIRECTOR'S REPORT
FOR THE YEAR ENDED 31 MARCH 2022

The directof presents his report and the financial statements for the year ended 31 March 2022.
Director |

The director who served during the year was:

K Lynch

Director's responsibilities staterﬁent

The director is responsible for preparing the Director's report and the financial statements in accordance with
applicable law and regulations.

Company law requires the director to prepare financial statements for each financial year. Under that law the
director has elected to prepare the financial statements in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards and applicable law, including FRS 102 'The
Financial Reporting Standard applicable in the UK and Republic of Ireland'). Under company law the director
must not approve the financial statements unless they are satisfied that they give a true and fair view of the
state of affairs and profit or loss of the Company for that period. In preparing these financial statements, the
director is required to:

o select suitable accounting policies and then apply them consistently;
. make judgements and accounting estimates that are reasonable and prudent;
. prepare the financial statements on the going concern basis unless it is inappropriate to presume that

the Company will continue in business.

The director is responsible for keeping adequate accounting records that are sufficient to show and explain the
Company's transactions and disclose with reasonable accuracy at any time the financial position of the
Company and enable him to ensure that the financial statements comply with the Companies Act 2006. He is
-also responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities. ‘

The director is responsible for the maintenance and integrity of the corporate and financial information included
on the Company's website. Legislation in the United Kingdom governing the preparation and dissemination of
financial statements may differ from legislation in other jurisdictions.

Engagement with employees

The group has established a strong practice of keeping employees informed of matters affecting them as
employees and the financial and economic factors affecting the performance of the group. The directors have
established an employee forum in order to further enhance employee involvement. This has started
successfully and is attended by directors to ensure that feedback is acted upon. In addition there are annual
employee roadshows and regular newsletters.

Disabled employees
Applications for employment by disabled persons are given full and fair consideration for all vacancies in
accordance with their particular aptitudes and abilities. In the event of employees becoming disabled, every

effort is made to retrain them in order that their employment with the group may continue.

It is the policy of the Company that training, career development and promotion opportunities should be
available to all employees.

Page 1



6ocuSign ILvaeIope ID: 3C476FA5-B2C8-4576-B973-EA22FECABOF6

ESSEX EMPLOYMENT AND INCLUSION LTD.

DIRECTOR'S REPORT (CONTINUED) -
FOR THE YEAR ENDED 31 MARCH 2022

Disclosure of information to auditor

The director confirms that:

. so far as he is aware, there is no relevant audit information of which the Company's auditor is unaware,
and
. he has taken all the steps that ought to have been taken as a director in order to be aware of any

relevant audit information and to establish that the Company's auditor is aware of that information.
Auditor

The auditor, Grant Thornton UK LLP, will be proposed for reappointment in accordance with section 485 of the
Companies Act 2006.

Small companies note

In preparing this report, the director has taken advantage of the small companies exemptions provided by
section 415A of the Companies Act 2006.

This report was approved by the board on 18 January 2023 and signed on its behalf.

Lup (,41vw(a, |

"KLynch -
Director
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@ GfantThornton

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ESSEX EMPLOYMENT AND INCLUSION
LTD.

Opinion

We have audited the financial statements of Essex Employment And Inclusion Ltd. (the 'Company') for the year
ended 31 March 2022, which comprise the Statement of comprehensive income, the Statement of financial
position and notes to the financial statements, including a summary of significant accounting policies. The
financial reporting framework that has been applied in their preparation is applicable law and United Kingdom
- Accounting Standards, including Financial Reporting Standard 102 ‘The Financial Reporting Standard
applicable in the UK and Republic of Ireland’ (United Kingdom Generally Accepted Accounting Practice).

In our opinion, the financial statements:

. give a true and fair view of the state of the Company's affairs as at 31 March 2022 and of its profit for
the year then ended;

. have been properly prepared in accordance with Umted Kingdom Generally Accepted Accounting
Practice; and

. have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the 'Auditor's responsibilities for the
audit of the financial statements' section of our report. We are independent of the Company in accordance with
the ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's
Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit ev1dence we have obtalned is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern

We are responsible for concluding on the appropriateness of the directors' use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company's ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify the auditor’s opinion.
Our conclusions are based on the audit evidence obtained up to the date of our report. However, future events
or conditions may cause the Company to cease to continue as a going concern.

In our evaluation of the directors' conclusions, we considered the inherent risks associated with the Company's
business madel including effects arising from macro-economic uncertainties such as Brexit and Covid-19, we
assessed and challenged the reasonableness of estimates made by the director and the related disclosures and
analysed how those risks might affect the Company's financial resources or ability to continue operations over
the going concern period.
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@ GrantThornton

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ESSEX EMPLOYMENT AND INCLUSION
' LTD. (CONTINUED)

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

In auditing the financial statements, we have concluded that the directors' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

The responsibilities of the director with respect to going concern are described in the ‘Respbnsibilities of
directors for the financial statements’ section of this report.

Other information

The director is responsible for the other information. The other information comprises the information included
in the Directors' report, other than the financial statements and our Auditor's report thereon. Our opinion on the
_financial statements does not cover the other information and, except to the extent otherwise explicitly stated in
our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our

. knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact.

We have nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

e . the information given in the Director's report for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

. the Director's report has been prepared in accordance with applicable legal requirements.
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@ GrantThornton

INDEPENDENT AUD‘ITOR'S.REPORT TO THE MEMBERS OF ESSEX EMPLOYMENT AND INCLUSION
LTD. (CONTINUED) '

Matter on which we are required to report under the Companies Act 2006

In the light of the knowledge and understanding of the Company and its environment obtained in the course of
the audit, we have not identified material misstatements in the Director's report.
Matters on which we are required to report by exception

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

. e~ adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or .
. the financial statements are not in agreement with the accounting records and returns; or
J certain disclosures of director's remuneration specified by law are not made; or
. we have not received all the information and explanations we require for our audit; or
. the director was not entitled to prepare the financial statements in accordance with the small companies

regime and take advantage of the small companies' exemptions in preparing the Director's report and
from the requirement to prepare a Strategic report.

Responsibilities of directors for the financial statements

As explained more fully in the Director's responsibilities statement, the director is responsible for the preparation
of the financial statements and for being satisfied that they give a true and fair view, and for such internal control
as the director determines is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, the director is responsible for assessing the Company's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the director either intends to liquidate the Company or to cease operations, or has no
realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
Auditor's report. ’
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@ GrantThornton

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ESSEX EMPLOYMENT AND INCLUSION

LTD. (CONTINUED)

Explanation as to what extent the audit was considered capablé of detecting irregularities, including

fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. Owing to the inherent limitations of an audit, there is an unavoidable risk that
material misstatements in the financial statements may not be detected, even though the audit is properly
planned and performed in accordance with the ISAs (UK).

The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

We enquired of management concerning the group and parent company's policies and procedures
relating to:

° The identification, evaluation and compliance with laws and regulations;
° The detection and response to the risks of fraud; and :
° -The establishment of internal controls to mitigate risks related to fraud or non-compliance with.

laws and regulations.

The group is subject to many laws and regulations where the consequences of non-compliance could
have a material effect on amounts or disclosures in the financial statements. We identified the following
laws and regulations as the most likely to have a material effect if non-compliance were to occur: United
Kingdom Generally Accepted Accounting Practice ("UK GAAP"), the Companies Act 2006, United
Kingdom Corporation Tax legislation, anti-bribery Ieglslatlon GDPR, employment law and CQC (Care
Quality Commission) regulations.

We assessed the susceptibility of the group and parent company's financial statements to material
misstatement, including how fraud might occur; by evaluating management's incentives and
opportunities for manipulation of the financial statements. This included an evaluation of the risk of
management override of controls. We determined that the principal risks were in relation to:

° Potential management bias in determining accounting estimates, especially in relation to the
defined benefit pension scheme assumptions; and
° Transactions with related parties.

These audit procedures were designed to provide reasonable assurance that the financial statements
were free from fraud or error. However, detecting irregularities that result from fraud is inherently more
difficult than detecting those that resuit from error, as those irregularities that result from fraud may
involve collusion, deliberate concealment, forgery or intentional misrepresentations.

Assessment of the appropriateness of the collective competence and capabilities of the engagement
team included consideration of the engagement team's:

° understanding of, and practical experience with audit engagements of a similar nature and
complexity through appropriate training and participation;

° knowledge of the industry in which the client operates; and

° understanding of the legal and regulatory requirements specific to the entity including the

provisions of the applicable legislation, the regulator's rules and related guidance, including
guidance issued by relevant authorities that interprets those rules and the applicable statutory
provisions.
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' @ GrantThornton

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ESSEX EMPLOYMENT AND INCLUSION
LTD. (CONTINUED)

Use of our report

This report is made solely to the Company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the Company's
members those matters we are required to state to them in an Auditor's report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Company
and the Company's members as a body, for our audit work, for this report, or for the opinions we have formed.

Timothy Taglor
Timothy Taylor FCA
Senior Statutory Auditor A
for and on behalf of Grant Thornton UK LLP
Statutory Auditor, Chartered Accountants
Chelmsford

18 January 2023
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ESSEX EMPLOYMENT AND INCLUSION LTD.

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 MARCH 2022

2022 2021

Note £ : £
Administrative expenses (6,478,733) (6, 039, 062)
Other operating income . ‘ ) 4 6,172,733 5,759,062
Operating loss (306,000) (280,000)
Other finance income 63,000 57,000
Loss before tax o (243,000)  (223,000)
Loss for the financial year , (243,000) (223,000)
Other comprehensive income for the year .
Actuarial gains on defined benefit pension scheme 3,784,000 973,000
Other comprehensive income for the year ' ' 3,784,000 973,000
Total comprehensive income for the year 3,541,000 750,000

* The notes on pages 10 to 18 form part of these financial statements.
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ESSEX EMPLOYMENT AND INCLUSION LTD.
REGISTERED NUMBER:06725306

STATEMENT OF FINANCIAL POSITION
AS AT 31 MARCH 2022

Current assets

Note

Debtors: amounts falling due within one year 7

Total assets less current liabilities

Creditors: amounts falling due after more

than one year

Pension asset
Net assets

Capital and reserves

Called up share capital

Profit and loss account

2022

100
100

100
(238,686)

6,678,000

6,439,414

100
6,439,314

6,439,414

2021

100
100

100
(238,686)

3,137,000

2,898,414

100
2,898,314

2,898,414

The financial statements have been prepared in accordance with the provisions applicable to companies subject
to the small companies regime and in accordance with the provisions of FRS 102 Section 1A - small entities.

The financial statements were approved and authorised for issue by the board and were signed on its behalf on

18 January 2023.

kur (,411/\41»

K Lynch
Director

The notes on pages 10 to 18 form part of these financial statements.
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

1.

General information

Essex Employment and Inclusion Ltd. is a private company limited by shares and registered in England
and Wales. Registered number 06725306. The registered office is located at Seax House, Victoria Road
South, Chelmsford, Essex, CM1 1QH.

Accounting policies

21

2.2

2.3

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention unless otherwise
specified within these accounting policies and in accordance with Section 1A of Financial Reporting
Standard 102, the Financial Reporting Standard applicable in the UK and the Republic of Ireland and
the Companies Act 2006.

_The financial statements are prepared in sterling which is the functional currency of the Company

and are rounded to the nearest £.

The following principal accounting policies have been applied:

Going concern

At the year end the Company had net assets of £6,439,414 (2021: £2,898,414), inclusive of an
amount totalling £238,686 (2021: £238,686) owed to Essex Cares Limited. The directors of Essex

Cares Limited have confirmed that they will not seek repayment of this debt for twelve months from
the signing of these financial statements should such payment mean that the Company cannot meet

" its liabilities as they fall due. In light of this, the directors consider it appropriate to prepare the

financial statements on a going concern basis.
Debtors
Short term debtors are measured at transaction price, less any impairment. Loans receivable are

measured initially at fair value, net of transaction costs, and are measured subsequently at
amortised cost using the effective interest method, less any impairment.
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

2,

Accounting bolicies (continued)

2.4 Financial instruments

The Company only enters into basic financial instrument transactions that result in the recognition of
financial assets and liabilities like trade and other debtors and creditors, loans from banks and other
third parties and loans to related parties.

Debt instruments (other than those wholly repayable or receivable within one year), including loans
and other accounts receivable and payable, are initially measured at present value of the future cash
flows and subsequently at amortised cost using the effective interest method. Debt instruments that
are payable or receivable within one year, typically trade debtors and creditors, are measured,
initially and subsequently, at the undiscounted amount of the cash or other consideration expected
to be paid or received. However, if the arrangements of a short-term instrument constitute a
financing transaction, like the payment of a trade debt deferred beyond normal business terms or in
case of an out-right short-term loan that is not at market rate, the financial asset or liability is
measured, initially at the present value of future cash flows discounted at a market rate of interest
for a similar debt instrument and subsequently at amortised cost, unless it qualifies as a loan from a
director in the case of a small company, or a public benefit entity concessionary loan.

Financial assets that are measured at cost and amortised cost are assessed at the end of each
reporting period for objective evidence of impairment. If objective evidence of impairment is found,
an impairment loss is recognised in the Statement of comprehensive income.

For financial assets measured at amortised cost, the impairment loss is measured as the difference -

between an asset's carrying amount and the present value of estimated cash flows discounted at the
asset's original effective interest rate. If a financial asset has a variable interest rate, the discount
rate for measuring any impairment loss is the current effective interest rate determined under the
contract.

For financial assets measured at cost less impairment, the impairment loss is measured as the
difference between an asset's carrying amount and best estimate of the recoverable amount, which
is an approximation of the amount that the Company would receive for the asset if it were to be sold
at the reporting date.
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022 -

2. Accounting policies (continued)

2.5 Pensions
Defined benefit pension plan

The Company participates in the Essex Pension Fund, which is a defined benefit plan, for certain
employees. A defined benefit plan defines the pension benefit that the employee will receive on
retirement, usually dependent upon several factors including but not limited to age, length of service
and remuneration. A defined benefit plan is a pension plan that is not a defined contribution plan.

The asset recdgnised in the Statement of financial position in respect of the defined benefit plan is
the present value of the defined benefit obligation at the end of the reporting date less the fair value
of plan assets at the reporting date (if any) out of which the obligations are to be settled.

The defined benefit obligation is calculated using the projected unit credit method. Annually the
Company engages independent actuaries to calculate the obligation. The present value is
determined by discounting the estimated future payments using market yields on high quality
corporate bonds that are denominated in sterling and that have terms approximating to the
estimated period of the future payments ('discount rate').

The fair value of plan assets is measured in accordance with the FRS 102 fair value hierarchy and in
accordance with the Company's policy for similarly held assets. This includes the use of appropriate
valuation techniques. ‘

Actuarial gains and losses arising from experience adjustments and changes in actuarial
assumptions are charged or credited to other comprehensive income. These amounts together with
the return on plan assets, less amounts included in net interest, are disclosed as 'Remeasurement
of net defined benefit liability'.

The cost of the defined benefit plan, recognised in the Statement of comprehensive income as
employee costs, except where included in the cost of an asset, comprises:

a) th‘e_ increase in net pension benefit liability arising from employee service during the period; and
b) the cost of plan introductions, benefit changes, curtailments and settlements.
The net interest cost is calculated by applying the discount rate to the net balance of the defined

benefit obligation and the fair value of plan assets. This cost is recognised in the Statement of
comprehensive income as a 'finance expense'.
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

2. Accounting policies (continued)

2.6 Provisions for liabilities

Provisions are made where an event has taken place that gives the Company a legal or constructive
obligation that probably requires settlement by a transfer of economic benefit, and a reliable estimate
can be made of the amount of the obligation.

Provisions are charged as an expense to profit or loss in the year that the Company becomes aware
of the obligation, and-are measured at the best estimate at the Statement of financial position date of
the ‘expenditure required to settle the obligation, taking into account relevant risks and-uncertainties.

When payments are eventually made, they are charged to the provision carried in the Statement of
financial position.

3. Judgements in applying accounting policies and key sources of estimation uncertainty
In determining these financial stétements, the directors have made the following judgements:

The Company participates in the Essex Pension Fund which has a number of inputs into the valuation.
Note 11 shows the assumptions used in arriving at the valuation disclosed. The cost of defined benefit
pension plans are determined using actuarial valuations. The actuarial valuation involves making
assumptions about discount rates, future salary increases, mortality rates and future pension increases.
Due to the complexity of the valuation, the underlying assumptions and the long term nature of these
plans, such estimates are subject to significant uncertainty.

4, Other operating income
2022 2021
£ £
Management charges receivable 6,172,733 5,759,062
5.  Employees

The average monthly number of employees, including directors, during the year was 311 (2021 - 311).

During the year, no director received any emoluments (2021: £Nil).

6. Other finance costs
2022 2021
£ £
Net interest on net defined benefit scheme 63,000 57,000
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

10.

Debtors |

Called up share capital not paid

Creditors: Amounts falling due after more than one year

Amounts owed to related undertakings

Share capital

Allotted, called up and fully paid
100 (2021 - 100) Ordinary shares of £1 each

2022 2021

£ £

100 100

2022 2021

£ £

238,686 238,686
2022 2021

B £

100

100

Share capital represents the nominal value of equity shares. The shares have attached to them voting,
dividend and capital distribution (including on winding up) rights; they do not confer any rights of

redemption.

Reserves
Profit & loss account

Includes all current and prior period profits and losses.
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

1.

Pension commitments
The Company operates a Defined benefit pension scheme.

The assets of the scheme are held separately from those of the group and are administered by trustees.
No other post-retirement benefits are provided. The scheme is a funded scheme. The assets and
liabilities are recognised by each employer according to its individual employees. Pension scheme
liabilities are measured on an actuarial basis using a projected unit method and are discounted to their
present value using a weighted average rate of spot yields on AA corporate bonds.

Reconciliation of present value of plan liabilities:

2022 2021
£ £

Reconciliation of present value of plan liabilities
At the beginning of the year : 29,116,000 23,741,000
Current service cost , 324,000 308,000
Interest cost 576,000 537,000
Actuarial gains/losses (1,283,000) 6,367,000
Contributions : 42,000 56,000
Benefits paid (643,000) (605,000)
- Experience loss/(gain) on defined benefit obligation 57,000 (295,000)
Change in demographic assumptions : . - (393,000)

At the end of the year 28,189,000 29,716,000
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

1.

Pension commitments (continued)

Reconciliation of present value of plan assets:

At the beginning of the yeaf
Current service cost
Interest income
Contributions

Benefits paid
Administration expenses

At the end of the year

Composition of plan assets:

Equities

Gilts

Other bonds

Property

Cash

Alternative assets
Other managed funds

Total plan assets

Fair value of plan assets
Present value of plan liabilities

Net pension scheme asset

2022 2021
£ £
32,253,000 25,528,000
639,000 594,000
2,558,000 6,652,000
76,000 100,000
(643,000) (605,000)
(16,000) (16,000)
34,867,000 32,253,000
2022 2021
£ £
20,935,000 79,930,000
832,000 832,000
1,527,000 1,618,000
2,860,000 2,296,000
885,000 1,522,000
4,309,000 3,726,000
3,519,000 2,329,000
34,867,000 32,253,000
2022 2021
£ : £
34,867,000 32,253,000 .
(28,189,000) (29,116,000)

6,678,000

3,137,000
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

1.

Pension commitments (continued)

The amounts recognised in profit or loss are as follows:

Current service cost
Interest on obligation
Administration expenses

Total

The Company expects to contribute £34,000 to its Defined benefit pension scheme in 2023.

2022 2021
£ £
(306,000)  (308,000)
63,000 57,000
(16,000) (16,000)
(259,000)  (267,000)

Principal actuarial assumptions at the Statement of financial position date (expressed as weighted

averages).

Discount rate

Future salary increases

Future pension increases

Propohion of employées opting for early retirement
Inflation assumption

Mortality rates

- for a male aged 65 now

- at 65 for a male aged 45 now

- for a female aged 65 now

- at 65 for a female member aged 45 now

2022
%
2.60

400

3.25
3.50
3.25

21.6
23.0
23.7
251

2021
%

2.00
3.60
2.85
2.85
2.50

21.60
22.90
23.40
24.70
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ESSEX EMPLOYMENT AND INCLUSION LTD.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

1.

2.

Pension commitments (continued)

Defined benefit pension schemes

2022 2021 2020 2019 2018

£ £ £ £ £

Defined benefit obligation ~  (28,189,000) (29,776,000) (23,141,000) (25,429,000} (24,866,000)
Unrecognised past service cost - - - - (261,000)
Scheme assets 34,867,000 32,253,000 25,528,000 27,470,000 - 25,673,000
Surplus 6,678,000 3,137,000 2,387,000 2,' 041,000 546,000

Ultimate controlling party and related party transactibns

The Company's immediate parent undertaking is Essex Cares Limited. The ultimate parent undertaking
and controlling party is Essex County Council. Both parent undertakings produce consolidated financial
statements which include the results of the Company. The accounts of Essex Cares Limited can be
obtained from Companies House. The accounts of Essex County Council are published on its website at
www.essex.gov.uk.

As a wholly owned subsidiary of Essex Cares Limited, the Company is exempt from the requirements of
FRS 102 to disclose transactions with other wholly owned members of the group.
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