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VOLUNTARY ORGANISATIONS DISABILITY GROUP (company limited by guarantee)

OFFICERS' REPORT
For the year ended 31 March 2013

The Officers, who act as directors of the Chanty for the purposes of company law and trustees for chanty law purposes,
submt therr annual report and the financial statements of Voluntary Organisations Disability Group For the year ended 31
March 2013 The Officers confirm that the annual report and financial statements comply with current statutery
requirements, the requirements of the Chanty's goveming document and the prowvisions of the Statement of Recormmended
Practice (SORP) 'Accounting and Reporting by Chanties (revised 2005)

STRUCTURE, GOVERNANCE AND MANAGEMENT

The Voluntary Organisations Disability Group (VODG) 1s a company limited by guarantee (Company number 6521773) It
was formed on 3 March 2008 and on 1 Apnl 2008, took over the activities, assets and labihttes of the unincorporated
organisation of the same name It 1s governed by its Memerandum & Articles of Association and 15 a Registered Chanty
{Chanty number 1127328, registered 30 December 2008) The Chanty 1s subject to the provisions of chanty law as well as
company law

Membership 1s open to any organisations which are registered Chanties and other non-statutory bodies which provide
support services to disabled people Each full member organisation holds one vote The chief officer of each member
organisation 1s committed to attend meetings and vote on its behalf at meetings of the Chanty, but may appoint an
alternative representative If unable to attend The day-to day business of the Chanty 1s managed by its Officers who are
responsible to and elected by the Chanty's member organisations

OBJECTIVES AND ACTIVITIES

The Chanty's objects as set out in the Memorandum and Articles of Association are to promote for the public benefit
voluntary sector providers of social care support services to disabled people

Members of the VODG work with more than 700,000 disabled people hiving throughout the UK — providing services that
promote independence, choice and control VODG members share common values, collectively employ more than 75,000
staff and have a combined annual turnover In excess of £2 billion

As an umbrella group of voluntary sector prowiders of social care support to disabled people, the VODG aims to facilitate
and promote an environment in which its members can provide high qualty services that promote the independence of
disabled people

The VODG with the support of membership subscnptions

* seeks to address with Government those i1ssuas that affect its members' ability to deliver high quality services to
disabled people, using the breadth of members' expenence and exposure to illustrate 1ssues pragmatically,

* offers Government and other bodies a means by which providers of support services to disabled people can be
consulted in a structured way,

» seeks fo lead the sector both in temms of the quality of the services that its members provide and through the strength
of therr collective voice,

* engages In research to the benefit of iIts members and disabled people

VODG VISION
Full choice and control for everyone with a disability
The Voluntary Organisations Disability Group will combine and harness the separate skills, expenences and knowledge of

individual member orgamisations to challenge bamers, facilitate best practice and work with others n the exchange of
learning
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ACHIEVEMENTS AND PERFORMANCE

Our aims throughout the period have been to provide a high quality responsive membership senace which offers good value
for money, to dnve the value of VODG membership throughout member organisations, to raise our profile with government
and other key agencies, to offer a useful programme of activities, to increase membership numbers, and grow our core
income, thereby extending our reach and influence

The backdrop throughout this period has been the continuing tough fiscal chimate, particularly the severe budget reductions
faced by Councils In recognition of these difficulties, we continued to deliver on our promise ‘o keep things simple and
focus our capacity on those areas most important to achieve our objects ' Namely to place most emphasis on

= Ensunng an excellent member expenence and semice,

* Strengthening partnerships,

* Consolidation and delivery of current work plan commitments,
= Increasing public profile (as well as sector profile},

*  Producing lugh profile “products *

The trustees’ pnonty throughout this penod was to ensure the VODG continued to add value to members’ own actnibes
Excellent member experience and service

In 2012/13 in addihon to the existing professional networks - HR, Finance, Operations, Marketing, Quality, we developed
three new networks, Traning, Safeguarding and Change Management More than 650 people are engaged with these
vibrant professional networks We also supported a member-led network group on auto-enrolment

One feature of the networks 1s the increasing number of information reguests the VODG receives, questions that members
ask of network colleagues, for example quenes about

— Employment contracts

= Performance management processes
- Electronic rostenng

— Supporting service users on holiday
= Staff consultation process

= Customer satisfaction surveys

= Qutsourcing payroll

in 2012/13 we held more than 40 meetings, workshops, round-table events and seminars for members Feedback about
these events included the following comments

=  Thanks for the very useful workshop on cusfomer surveys yeslerday

- Ifound the change managment session yeslerday mncredibly interesting and insightful

= The consent seminar was excellent, lots of food for thought

=~ Thank you for inviting me to the resilience roundtable today, | took away some valuable thoughts to reflect on
= The course covered everything | wanted to know about

- It was a good sesston today, thanks so much for organising it

- Really good meeting which gave me lots of food for thought

= Thank you for organising the resiience evenl, it was extremely useful and a good networking event

= Exceeded expectations, very mformative

In addition to these ‘Intemnal’ networks there were a number of other meetings dunng the year, including with

- Jeremy Hunt MP, Secretary of State for Health

- Norman Lamb MP, Minister of State for Care Services, The Department of Health

- Dawvd Behan, Director General of Social Care, Local Government and Care Partnerships, The Department of Health
and latterly chief executive of CQC

- The Parkamentary Joint Commuittee on the Draft Care & Support Bill

= All Party Parliamentary Group on Learning Disabilities

= National Institute for Chnical Excellence (NICE)
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The President of ADASS

Fringe event at the Conservative Party Conference on Public Value hosted by Turning Point
Fringe event on social care at the Liberal Democrats Party Conference hosted by Demos and Sue Ryder
ADASS Learning Disability Policy Network

The Care Quality Commission (QCC)

Centre for Workforce Inteligence

Demos

Skills for Care

SCIE

The Nuffield Trust

The Think Local Act Personal Partnetship

The National Market Development Forum

The National Skills Academy for social care

National Development Team for Inclusion {NDTi}

The Care Providers Alllance

The Institute of Public Care

Policy & Information

In addition to the members’ weekly briefing which 1s distributed to more than a thousand people we supplied a number of
special bnefings, including

So you thought you were safe to suspend an employee who Is alleged to have committed abusa?*

Briefing on ‘R’ (South West Care Homes Limited and others) — v — Devon County Council *

Wychavon (parts 1 & 2} *

What's changing in the NHS?

A topline bnefing on the White Paper Canng for Our Future reforming Care and Support

A senes of specific White Paper brefings, with supporting blogs the first an overview and commentary on the
proposals, the second offered a detalled cntique and analysis of the quality and staffing aspects and the third
discussed the Government's proposals to publish Prowvider Quality Profiles

A topline analysis and briefing of the report of the Joint Committee on the Draft Care & Support Bil

The Public Services (Social Value) Act two bnefings which explained why VODG members should be mindful of the
new provisions contained in the Public Services (Social Value) Act 2012 (one produced by Anthony Collins Solcitors)
CRB & DBS updates — (January/Apnl/June/July/Qctober)

CRB (DBS) checks- a Breach of Human Rights7*

Maximusing benefits for society through contracts for pubhic services *

Update on the National Mitmum Data Set for Social Care (NMDS-5C)

Admission bodies may be required to place new eligible employees into the LGPS from the start of employment *
The end of broad comparability for public sector pensions *

Welfare Reform an update *

National Minimum Wage - Is time spent on-call working time?*

TUPE - All Change?*

Prepanng for CQC inspection This bockiet was co-produced by CQC and the Care Providers Alliance - including the
VODG, to help members be ready for and understand the CQC inspection process

{The above briefings marked with an (*} were produced specifically for VODG members by our partners Anthony Colling
Solicitors)

Members report high levels of sabisfaction with VODG briefings

May I also express my appreciation for this excellent weekly bniefing, it's always interesting, and often cames items of
real value for my work

This is a really good bnefing which 1s worth reading every week

1 find the bnefings exceptionally helpful and really appreciate you and colleagues being there for mutual support

Your weekly VODG briefings have been really cntical to helping me keep abreast of new developments and
government policy
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We also produced several consultation responses throughout the year reflecting the concerns and interests of
VODG members including

= The Draft Cara & Support Bill

The Government's proposals to introduce ‘Market Oversight,’ arrangements in the wake of the Southern Cross fallure
- The Care Quality Commission's consultation, The Next Phase CQC Strategy for 2013 to 2016 "

= The Care Qualty Commussion’s Regulatory Fees consultation

= The Government's consultation on proposed changes to the rules regarding collechive redundancy

— The Government's consultation on proposed changes to the TUPE regulations

- Responses to the DH and Department for Business, Innovation & Skills, ‘Better regulation Red Tape Challenge *

Additionally we gave oral evidence and submitied wnitten evidence to the Joint Committee on the Draft Care & Support Bill

Delivery of work plan commitments
The work plan provides a delivery framework for the VODGs strategy and it includes activities under the following prionty
areas

Growing membership increasing income

2012113 was another highly successful year with 14 per cent growth 1n membership (35 per cent in 2011/12), importantly
despite the challenging fiscal position we once again enjoyed 100 per cent membership renewals VODG 1s extremely
grateful to its members for their continued support

Growing membership remains an important pnonty, in order to increase the strength and authonty of our collective veice
and to achieve our aim of funding core costs and increasing capacity through subscription income

Working with others

= This was the fourth year of a productive partnership with the National Care Forum (NCF), workung together as joint
Department of Health (DH) strategic partners The partnership was beneficial, not least because of the access it gave
to the DH We jomtly ran a number of regional events for members' front-fine staff, shanng responsibility for hosting
and charring these In 2012 the annual NCF mangers’ conference was once again run 'in association’ with the VODG
and additionally we published several joint briefings and shared sector information and inteligence

- The VODG 1s a member of the Care Providers Allance (CPA) a grouping of the leading socsal care representative
bodies With the CPA we held a successful roundtable event with the Association of Directors of Adult Social Services
(ADASS) Learning Disability Policy network to discuss a range of learning disability 1ssues, including commisstoning

- We were closely engaged with the Think Local, Act Persona! Partnership {TLAP) which represents a broad coalition of
organisations interested in promoting personalisation and community based suppart VODG 1s a TLAP Board member
and Bill Mumford, the VODG Chairperson, 1s Chair of TLAP's National Market Development Forum

-~ We partnered with Agenda Consulting on their annual benchmarking survey ‘Pecple Count,’ and therr Employee
Engagement conference, VODG members benefitted from discounts on these activities

- The Learning Disability Coalition (LDC} an informal grouping of orgamsations, including a number of VODG members,
previously maintained by Mencap through subscniption income, transferred to VODG under the Chaipersonship of
Brian Hutchinson, chief executive of RLO and VODG trustee The LDC and VODG successfully collaborated on a
major conference on the Winterhourne Reviews By agreement the LDC 1s currently inactive until funding can be
secured to support its operation

- We worked closely with Mencap and the DH on the Winterbourne View concordat and are a signatory of the concordat

- We worked with the National Skills Academy on the development of their reqistered managers and other leadership
programmes

- We worked closely with Scope to recruit a Senior Public Policy Adwvisor — a shared post via a secondment
arrangement This successful appointment (Caroline Hawkings) has increased our capacity and added expertise to the
VODG Building our capacity was a Trustee pnonty for 2012/13

- We worked with the National Development Team for Inclusion (NDTi) on a joint workshop on community engagement




VOLUNTARY ORGANISATIONS DISABILITY GROUP {company imited by guarantee)

OFFICERS' REPORT
For the year ended 31 March 2013

We worked with The Community Equipment Code of Practice Schemea (CECOPS) to raise awareness of the code

We continued our parinership with Capita CARE who provide nsk management expertise and insurance solutions to
many VODG members

We developed a valuable new partnership with Sayer Vincent a specialist firm of auditors and advisors serving only not-
for-profit orgarusations

We developed a new relationship with Metro Bank

Throughout 2012/13 we worked closely with and benefited from our continuing partnership with Anthony Collins
Solicitors LLP who as well as supplying brefings on a range of topics, also facilitated consultation responses, ran a
number of well attended and popular seminars for VODG members on topics such as cost reduction, contracts and
TUPE, and provided reguiar advice and guidance to the VODG and its members The VODG warmly acknowledges the
support it receves from this partnership Feedback from members on Anthony Collins Salicitors seminars included the
following comments

- This was a imely and useful seminar
- I feal better informed about funding options and strategies after attendinig this seminar
- It was a really good event with well-informed presenters and exceflent networking

Throughout the penod VODG was a member of a wide range of national special interest groups including

- The DH's Voluntary, Community and Socral Enterprise Scunding Board {with VODG Chairing),
- The National Market Development Forum {(with VODG Chairing),

- The CQC's Learming Disabiity Advisory Commuttee,

- The CQC's Stakeholder Commuttee,

- The CQC's Fees Advisory Panel,

- The ADASS Independent Sector Group,

- The Care Funding Calculator National Programme Board,

- The NICE Social Care Advisory Group,

- The National Skills Academy's Registered Managers Advisory Group,

- Skills for Care, London Regional Committee

Other activittes = building profile and influence

We published, ‘Advocacy a voice for our future’, with VODG member VoiceAbility
This report sought to demystify advocacy, and show through case studies how it can help to prevent, detect and
respond to abuse by enabling disabled and/or vulnerable people to learn about and gain confidence in promoting their
nghts The report

- clanfied advocacy's relevance in the current policy and economi¢ landscape

- presented case study evidence of advocacy in achion

- described the challenges to advocacy delivering greater benefits

- outiined key messages for stakeholders like providers and commssioners

In partnership with the Learning Disabihty Coalition we ran a major conference, ‘Lessons from the Winterboumne
reviews mproving care and support for people whose support needs are chaffenging,’ to consider the findings of the
Department of Health (DH) and Care Quahty Commission reviews and to discuss what providers, commissioners and
regulators could do, nationally and tocally, to deliver a better life for people with learing disabtlities whose support
needs are challenging The conference was fully booked and was judged by participants to have been worthwhile

Wa worked with an informal grouping called the *Driving Up Quality Alliance,’ to co-produce the provider model code as
set out in the Winterbourne View concordat

The VODG worked with the Centre for Workforce Intelligence (CAWI) on promoting and sharing examples of good
workforce planning, recognising the challenges for social care prowviders in the current financial and commissioning
context Tha first of a series of 'in focus’ publications was produced with CAVI and VODG member Certitude, to
highlight through good practice the challenges and developments providers face in workforce planning and capacity
building
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*  Woe worked with the English Community Care Association (ECCA) and members of the DH team working on the quality
and transparency measures for the Provider Quality Profiles (PQPs) in order to develop more suitable measures for
working age adults

+ We published ‘Information i1s power arguing for a refurn to care rafings,” with the NCF outining why a fresh system 1s
needed to rate care homes and explains why the current regime 1s inadequate

*  We ran a successful seminar on ‘volunteenng *
*  We ran training workshops on using the care funding calculator

* Speakers at VODG meetings and events included

- Dawvid Behan CBE, chief executive, the Care Qualty Commission (CQC)
- Bruce Calderwood, Director of Mental Health, Disability and Equality, Depariment of Health
- Vivien Cooper OBE, parent and chief executive, Challenging Behaviour Foundation
- Mark Goldnng CBE, chief executive, Mencap and advisor to DH on Winterbourne
Rob Greig CBE, chief executive, Natienal Development Team for Incluston (NDTh)
- Andrea Pope-Smuth, director of adult services, Dudley metropolitan borough council and Association of Directors of
Adult Services {ADASS) learning disability policy lead
- Rowena Crawford, Research economist, The Inshtute for Fisca! Studies
= Richard Humphnes, Senior Fellow, Social Care & Local Government, The King's Fund
-~ Sarah Pickup, ADASS President
-~ Noman Lamb MP
- Mark Wood, former CEO of Axa UK and Prudential UK & Europe, Chaman of the NSPCC
- Dr Jennifer Dixon, Chief Executive, Nuffield Trust
= Michael O'Toole, Crown Representative Veoluntary, commumty and sccial enterprises
Dawvid Walden - \ndependent policy consultant
Andrew Cozens CBE, Independent Strategic Adviser, social care and health services
- Dr Sam Bennett, Director, Groundswell Partnership (now chief executive TLAP)
James Lloyd, Director Strategic Society Centre
Tony Wilson, Policy Director, Centre for Economic and Social Inclusion
- Graham Clark, Senior Lecturer in Operations Management and MBA Academic Director, Cranfield University, school of
management

+« We held a successful roundtable for Chief Executives, Finance, HR & Operations Directors along with some external
specialists to constder how, in the current climate, organisations can move beyond a survival mentalty and build long-
term organisational resiience This event was written-up and published as a ‘think-piece '’

* The VODG alse produced articles duning the year for ‘Care Management Matters,” on market oversight and for the
Guardian's social care professional network

*  We continued to publish our popular blogs wntten by VODG and invited guest authors, including, Adnan Bagg, Chief
Executive of Papworth Trust, Des Kelly OBE, Director of the National Care Forum, Paul MacCay, Director of Papworth
Trust, (now Chief Executive of the Wilf Ward Family Trust), Moira Fraser, Director of Policy, Carers Trust, Mark
Goldnng, (then) Chief Execulive Mencap, Priya Nath, (then) policy and involvement manager, Papworth Trust, Helen
Baker, (then) Chair, Advance Housing and Support, Huw John, Chief Executive, Camphill Village Trust, and Jonathan
Senker, Chief Executive, VoiceAbility

+ These widely-read blogs, coupled with the use of Twitter were instrumenta! in building awareness of the VODG and its
work Website ‘traffic’ has increased to around 40,000 wisits per month

FINANCIAL REVIEW

The continuing steady growth in membership numbers resulted in increased subscnption iIncome, but with increased
activity, comrespondingly higher operating costs In particular the costs of increasing the VODG's staffing capacity Other
income included Department of Health strategic partner funding and fees for training events
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FUTURE PLANS & PRIORITIES

Governance

Bill Mumford who has been a trustee and highly committed Chair of the VVODG for five years has decided to stand down in
the autumn of 2013, appointing his successor will be a key task for the Board

His successor wili want to work with the Board to review and refresh VODG's strategy and capacity

Events
= To run a semunar on the revised TUPE regulations

= Torun a workshop on ‘Auto-enrolment — Insiders Knowledge *
= To run a, 'Risk management under the spotlight’ workshop

= To run traiming workshops cn using the Care funding calculator
= Torun a semunar on ‘contracting in straitened times '

Facilitating networking and knowledge transfer

= 1n addition to our regular activities and network meetings to

= To produce special briefings on the relevance and importance of the Francis Inquiry to social care

— With NCF and Hft to publish a case study report on the role of assistive technology in delivering personalised care

= To publish with TLAP a case study report on the value of adopting the 'Making it Real’ framework in delivenng services
for people with life-long disabilities

= To publsh the second in senes of n focus’ publications with CfWI and VODG member Enham highlighting the
challenges and developments providers face i transforming their workforces

= To carry-out a members’ safeguarding benchmarking exercise

To carry-out a further Ordinary Residence’ survey and publish the results

=~ To actively engage 1n and support the Think Local, Act Personal partnership and its sub-groups

—  To facilitate meetings for members with the NDTi on developing a health charter for providers of services to pecple with
learning disabilites

= To disseminate and promote the Winterbourne Concordat ‘provider code’

To facilitate a roundtable with the DH on providers’ qualty systems

~ To facitate a provider/commissioner roundtable with ADASS

= Towork closely with DH colleagues on developing Ordmnary Residence regulations

= To submit consultation responses to the Government's market oversight and strengthening corporate accountability

— To produce briefings on and a consultation response to CQC’s revised strategy

= To produce a bnefing on CQC's new registration processes

= To respond to the King's Fund Independent Commission on the future of health and socia! care

= Te respond to the Government's funding reform proposals

Building our capacity

« Developing our marketing strategy, by establishing a VODG ‘Marketing Partners Group,’ with the aim of generating new
income, to fund a range of marketing and PR matenals and actmities
+ Torecruit a membership secretary

PUBLIC BENEFIT

When planning the activities for the year, the Officers have sought to promote for the public benefit voluntary sector
providers of social care support services to disabled people in parhcular but not exclusvely by

(a) lhasing between chanties, voluntary organisations, government agencies and other groups on relevant issues,

(0) educating and undertaking research n relation te the provision and financing of social care services and/or other
support for disabled people by voluntary and chantable providers,

{c) dentfying needs in the voluntary seclor and establishing projects or policies to address them,
(d) acting as a representative of the voluntary sector n relation to government policies and legislation,
&) providing advice and information to promote the efficiency and effectivenass of the prowvision of social care and/or

other support services for disabled people by voluntary and chantable providers, with a view to promoting the
independence of disabled pecple who are receiving or who may require social care services and/or other support
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PREPARATICN OF THE REPORT

This report has been prepared taking advantage of the small companies exemption of section 415A of the Compantes Act
2006

This report was approved and authonsed for 1ssue by the Officers on 19 September 2013 and signed on its behalf by

74

WILLIAM MUMFORD
Chairr

10




Independent examiner's report to the Officers of
Voluntary Organisations Disability Group

I report on the financial statements for the year ended 31 March 2013 set out on pages 12 to 14
Respective responsibilities of Officers and independent examiner

As described on page 2, the Officers, who are the board of directors of Voluntary Organisations Disability
Group for the purposes of company law, and the trustees for the purposes of chanty law, are responsible
for the preparation of the financial statements The Officers consider that an audtt 15 not required for this
year under section 144(2) of the Chartties Act 2011 (the 2011 Act) and that an independent examination s

Having satisfied myself that the Group I1s not subject to an audit under company law and 1s eligible for
independent examination, it 1s my responsibility to
e examine the accounts (under section 144 of the 1993 Act),

« follow the procedures laid down in the General Directions given by the Charity Comrmissioners (under
section 145(5)(b} of the Act, as amended), and

« state whether particular matters have come to my attention
Basis of independent examiner's statement

My examination was carried out In accordance with general Directions given by the Charity Commissicn
An examination includes a review of the accounting records kept by the Group, and a compansen of the
accounts presented with those records [t also includes consideration of any unusual tems or disclosures in
the accounts, and seeking explanations from you as Officers concerning any such matters The
procedures undertaken do not provide all the evidence that would be required in an audit, and consequently
no opinion 15 given as to whether the accounts present a “true and far view” and the report 1s imited to
those matters set out In the statement below

Independent examiner's statement
In connection with my examination, no matter has come to my attention

1 which gives me reasonable cause to believe that in any matenal respect the requirements

« 1o keep accounting records in accordance with section 386 of the Companies Act 2006, and

« to prepare accounts which accord with the accounting records, comply with the accounting
requirements of section 396 of the Companies Act 2006 and with the methods and pnnciples of
the Statement of Recommended Practice Accounting and Reporting by Charties

have not been met, or

2 to which, in my opinion, attention should be drawn in order to enable a proper understanding of the
accounts to be reached

James Gare ACA DChA
Maclntyre Hudson LLP
New Bridge Street House
30 - 34 New Bnidge Street
London EC4VEBJ

Date 20]/”/,2

11




VOLUNTARY ORGANISATIONS DISABILITY GROUP (company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES
For the year ended 31 March 2013

INCOMING RESOURCES
JSNA contract income
Member subscnptions
Bank interest recevable
Other income

TOTAL INCOMING RESOURCES

RESOURCES EXPENDED
JSNA expendiure
Management and staffing
Information matenals
Research fees

Meetings and events
Independent examination fee
Cffice and administration
Bank charges

TOTAL RESOURCES EXPENDED
Net income/(expenditure)
TOTAL FUNDS AT 1 APRIL 2012

TOTAL FUNDS AT 31 MARCH 2013

Note

Total Total
Funds Funds
2013 2012

£ £

- 10,000
171,077 132,751
495 206
37,237 33,782
208,809 176,739
- 10,000
123,553 82,595
9,746 9,963
8,046 13,833
51,984 48,296
1,320 1,200
10,546 5582
158 151
205,353 171,620
3,456 5119
192,083 186,964
£ 195539 £ 192083

The annexed notes form part of these financial statements

12



VOLUNTARY ORGANISATIONS DISABILITY GROUP (company limited by guarantee no. 6521773)

BALANCE SHEET
As at 31 March 2013

Notes 2013 2012
£ £
CURRENT ASSETS - Cash at bank 196,859 193,283
CREDITORS. amounts falling due within one year -
accruals {1,320} {1,200)
NET CURRENT ASSETS / NET ASSETS £ 195,539 £ 192083
FUNDS
Unrestnicted fund General fund £ 195,539 £ 192083

For the year ended 31 March 2013 the Chanty was entitied to exemption from audit under section 477 of
the Companies Act 2006 relating to small companies

Directors' responsibilities

() The members have not required the Group to obtain an audit of its accounts for the year in question
In accordance with section 476,

{n) The directors acknowledge their responsibilities for complying with the requirements of the Act with
respect to accounting records and the preparation of accounts

These financial statements have been prepared in accordance with the provisitons applicable to
companies subject to the small companies' regime and in accordance with the Financial Reporting
Standard for Smaller Entities (effective Apnl 2008} They were approved, and authonsed for 1ssue, by the
directors on 19 September 2013 and signed on their behalf by -

/; M WILLIAM MUMFORD, Charr
% PETER THOMPSON, Treasurer
N

The annexed notes form part of these financial statements
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VOLUNTARY ORGANISATIONS DISABILITY GROUP

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2013

1.

ACCOUNTING POLICIES

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention and in accordance
with the Statement of Recommended Practice (SORP), "Accounting and Reporting by Chanties”
published in 2005, the Companies Act 2006, applicable accounting standards and the Financial
Reporting Standard for Smaller Entities (effective Aprnl 2008)

The effects of events relating to the year ended 31 March 2013 which occurred before the date of
approval of the financial statements by the Officers has been included in the financial statements to
the extent required to show a true and fair view of the state of affairs at 31 March 2013 and the results
for the year ended on that date

Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the Officers in
furtherance of the general objects of the Group and which have not been designated for other
purposes

incoming resources

All incorming resources are included n the Statement of Financial Activiies when the Group 1s legally
entitled to the income and the amount can be quantified with reasonable accuracy Subscnption
income Is invoiced and accounted for on a financial year basis

Resources expended

Expenditure includes non-recoverable VAT and 1s accounted for as incurred

RELATED PARTY TRANSACTIONS

None of the Officers received any remuneration or were reimbursed expenses during the year (2012 -
the same)
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