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UNDERLYING TOTAL
OPERATING PROFIT®® OPERATING PROFIT®® . LOSS BEFORE TAX®®

2020 as restated: loss of £{36%m 2020 as restated: loss of £(743)m 2020 as restated: loss of £(965)m

GUEST SATISFACTION ' HEALTH AND SAFETY EMPLOYEE ENGAGEMENT

This 1s based on guest satisfaction surveys where our We have maintained our continued focus on health In 2020 we did not run our annual ‘The Wizard
target ss a score over 90%. . and safery. Our Medical Treatment Case (MTC) rate, Wants to Know' employee engagement survey, due
. ) " that captures the rate of guest injuries requiring to mandated closures and uncertain opening
Previding a high quality of experience for our guest:s external medical treazment relative to 10,000 guest  schedules across cthe Merlin estate. We relaunched

15 our core purpose. and we are proud chat we agsin wisttations, has remained constant at 0.0 from 2019 this important hstening tool in 2021

mainzained the same high score of 94% as m 2020 through 2021

and 2019. . . As expected, there were positives and negartives;
) o , " In 2021 we conunued to operate with the enhanced - overall, in commeon with other businesses in our

WE continue to monitor aur .gUeSCS VIeWs, engaging protacols we develeped in 2020, when Merlin helped " industry. we saw a marked reduction in our

wnth' them directly anld on social media to measure the lead che location based entertainmenc industry in typically high overall engagement scores prior to

quallty of their experience and drive Impravements. implementing new measuras to enable us to trade the pandemic. We are taking a number of actrons

safely during the COVID-1% pandemic. to address the issues the survey identified. and

See more on page 7.
believe thar these steps, combined with working

patterns returning more to normal. will lead to

* improved employee engagement We will be
delivering another Wizard Wants to Know survey
in 2022, to capture the views of as many of our
people as possible. See more on page 24,

: See more on pages 25 ro 26

R S DULIPAER S
Motion jVYeo Limited {the Company) has been the parant company of the Merlin Entertanments Limited group of companies {Merlin, Merlin Group}, since acquiring
the Merlin Group in November 2019, Where the strategic report refers to longer term historic activities and strategic inicatives, these should be read as referring

to the conunuing Merln business as if the Company had been the parent company in that period. Deails on the period under review and the performance measures

used are set out in the Financial and Operating Review on page 7. Terms used throughout this documnent are defined in the Glossary on pages 101 to 102.

143 2019 comparatve data for the Medm Ententainments Group hos been induded o provide o more meaningfil comparison of perforinance o trading prior 1o the COVID-19 pandemic This has
been extracted from the udited 2019 Merfin Entertarnments Limted Annudl Report and Accounts

{2) Details of the prior year restatement are prowided in note 1 This has restated reported excepuonal tems, deprecionon ond atnartisaron, ond taxation, but did not affect underying revenue or
underlying EBITDA

{3 The 2020 reported resufts were adversety impacted by accounbng adistments in respect of inventory step-ubs in the acquisition occounting exerase in Noverber 2019, which reduced reported

EBITDA by £27 mullion in 2020



A GLOBAL LEADER IN LOCATION
BASED, FAMILY ENTERTAINMENT

BRI To be the global leader in location based entertainment by number of visitors.
To defiver memorable expertences to our millions of wisitors,

T Merlin's strategy since its inception in {999 has been to create a high growth, high return family entertainment company based on strong
brands and a global portfolio that is naturally balanced against the impact of external factors.

Merhn operates two distingt types of vistor aturaction, organised into three
Operating Groups.

erifd e ot v are high quality, branded, predenunantly indeor
attracuons with a typical one to two hour dwell ume located in aity centres,
shopping malls or resarrs. We have high quality, chainable brands and are the
only company to successfully operate the Midway model on a globat scale.
Tl e s are larger multi-day ocutdoor destination venues, incorporating
an-sie themed accommaodation.

s LEGOL-2D Parks are aimed ar families with younger children and have
LEGQO as the central theme. Highly themed accommodauon is central to
our strategy to develop the customer offering. Merlin holds the global,
exdusive rights to the LEGOLAND brand.

. Pasoit then = Parks are national brands aimed at famtlies, teenagers and
young adults, with themed accammodation at all lacations. They have high
brand and custormer awareness in their local markets and include the
leading theme parks in the UK, laly and Northern Germany.

Gur three Operating Groups are supported by our unigue in-house business
development, treative, project management and producton group, Merin
Magic Making, which includes teams across Europe. North America and the
Asia Pacific region. Merlin Magic Malang is responsibie for driving innovation
across our Group and creating compelling propositions for our attractions;
devetoping new concepts inte comimercially viabie attractions; producing
compelling content such as LEGO models, wax figures and attraction theming,
and constructing new attractions and investment projects, including new hotels
and rides.

Qur portfalio of assets and brands is highly diversified across geography,
attraction type, brand and customer demographic and well balanced between
indoor and outdoor attractions and international and domesuc visitauon. We
also partner with third party intelfectual property owners to create new
brands which complement the portfolio and broaden our appeal across all key
target dermographics.

Qur footprint across 24 countries provides a high degree of diversity and a
strong platform to benefit from long term growth in leisure spending.

Ve have demonstrated the strength of this diversified business model aver

many yeats. where the drivers of our performance have been:

. investment in our &xisting estate. increasingly including third party and
incernalfy created intellectual properties (IP). Thase investments increase
capacity, provide compelling new propositions to guests. and improve
guest satisfaction;

¢ roliing out new Midway atiractions to drive revenue growth, often
with 2 'cluster’ focus and in locatians chat continue aur geographic
diversification;

. developing new LEGOLAND resorts under a combination of operating
models. LEGOLAND New York opened in the year and other resorts
are currently under construction in Asia;

. transforming our theme parks nto destination resorts by adding a broad
range of themed accommodation and ather second gate attractions to
improve guest sadsfaciion and drive muldi-day visiation,

. leveraging synergies and efficiencies as our scale has increased - generaung
revenue from promouions and marketing; improving our customers’
online ‘digitai journey’; and evolving cur operating mods! to become
mare efficient, white maintaning our focus on providing a high quality of
experience to our guests; and

*  acquisiuons, ranging from large scale transformational cransactions te
smalier add-on deals.
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SIGNIFICANT RECOVERY
AND STRATEGIC PROGRESS

2021 has been a year of significant recovery and strategic progress, despite the
ongoing chalfenges of the global pandemic.

Our teams across the business have showi ainazing commitment and resihence
and delvered a strong trading result despite the challenging operating
environmen, with rolling restrictions and closures and ongoing staff shortages
as econcimes started o recpen. In addition, we have continued to invest for
future growth, with the launch of nine new attractions, further investment in
compelling contant across our existing estate and our continued comimitment
to bulld on the values at the heart of Merlin's success; customer satisfaction and
employee engagement.

Although the impact of the pandemic is likely to continue to create 2 number of
challenges, the strength of our brands and our continued investment, together
with the commitment and passion of our ceams, provide significant confidence 1n
our cAgong recavery and future growth,

We welcomed 35 million visitors to our attractions in 2021, a significant
increase over 2030's reported 22 million, but still same way below pre-
pandamic levels due to the uneven recovery across geographies and
demographics. We reported revenue of £1,261 mdlion, broadly double that of

2020 (£629 million), with strong revenue per guest in many divisions.

The first half of the year was more challenging, characterised by mandated
closures, operating restrictions and suppressed demand. This resuited in many
of our 2ttractions opening later i the season than normal, with varicus
operating restricuons in place. Once restrictions were eased, domestic demand
returned rapidly in many markets, supported by a degree of pent up demand for
leisure, kmited opportunity for international travel, and government support and
stimulus in several Jurisdictions. However, the recovery wasn't universal.
International tourism remained suppressed and rolling restrictions across the
Asia Pacific region prevented any sustained recovery in that region.

We saw strong consumer demand in North America, the UK, and parts of
Continental Europe. This demand supported strong trading at our theme park
resorts, and regional and coastal Midway attracuons, that are pnmarily focused
on domestic markets. At cartain atoractians revenues were ahead of pre-
pandemic levels, with any capacity constraints more than offset by elevated
revenues per guest.

From Q3 we began to see encouraging signs in trading across our Asia Pacrfic
attracnions, and alsc in the recovery of internaucnal tounsm more broadly.
However the emergence of the Omicron variant then impacted trading in a
number of locations aciross the estate later in Q4, and into sarly 2022,

Our underlying EBITDA rotalled £379 miflicn (2020 a loss of £102 mifion), with
positive working capital management halping to drive positive operating cash
flows of £459 million in the year (2020 £75 millon outflow).

2021 also saw the achievement of another major strategic milestone with the
faunch of LEGOLAND Mew York, our largest capital project to date. The
resort opened In fate spring and ramped up operation into the sumimer. Despite
the chaflenges of opening a new theme park during a pandemic, the team have
delivered a fantasac new resort which has been well received by guests.

As we move into 2022, we centinue o deliver on severaf significant
deveiopments. The construction of LEGOLAND Korea, our latest major capital
project, is nearing complenon and will open in May 2022, We have launched our
first standalone Peppa Pig theme park, just steps away from the LEGOLAND
Florida Resort, while at LEGOLAND Dubai a themed hotel opened it Jawary,
developed in partnership with the park's owners.

Cn new brands and formats, we have continued our expansion of the Peppa
Pig World of Play concept with the opening of an indeor play cencre in the
Netherlands in February, and announced the expansion of our Amsterdam
cluster with the addition of the THIS IS HOLLAMND' flying theatre experience.
We have also recently announced our exclusive partnership to take over the
operations of Cadbury World in the UK, despening our relauanship with the
‘UK’s favourite chocolate brand’.

These significant strategic developments come together with what we expect
will be a continued recovery in trading conditions. Ongeing vaccine roll outs
give us hope that remaning COVID-19 related trading restrictions will continue
to reduce across our estate, and having demonstrated our ability to trade
strongly during 2021, we expect to maintain the momentum we generated in
our major markets.

Some trading headwinds remain from the COVID-19 pandemic as a result of the
slow pace of recovery in international tourisrn, and there will inevitably be some
ongoing challenges in different territories, partly impacted by the different
approaches taken to addressing COVID-19 and any potential emerging variants.

Furthermore, while our trading operatians are not directly affected by the war in
Ukraine, this and other geopolincal factors could lead to reduced levels of
international tourism and lower guests’ disposable income, and further
inflationary pressure on operating costs.

We remain focused on delivering memaorable experiences to our guests and
optimising revenues, while retzining operational agilicy and managing our costs
carefully as we respond to emerging cost pressures and challenges in

fabour markets.

Seecogle develonorenn

We continue to pursue oppartunites to expand our brands, formats and
geographic diversification. We have already announced projects with parthers to
devalop three LEGOLAND resorts in China over the next five years in Shanghai,
Shenzhen, and Sichuan provinca. ¥We also continue (o look at other appormunities
o build a pipeline of projects beyond this.

There are alse options for theme park management contract apportunities with

other brands, In June 202} we announced that we have entzred into a formal co-
operation agreement with Jocal partners to create a standalone Peppa Pig resort

i1 Mieshan, part of Sichuan Tianfu New Arez in China.

Following an extensive review, we recently announced that we have partnered
with Aramark to provide the food and beverage services in seven of our UK and
S theme parks. This partership will allow our resorts o build on the high-
quality and innovative focd and beverage offering that 1s a key part of the

guest experence.
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SIGNIFICANT RECOVERY
AND STRATEGIC PROGRESS

The health, safety and securizy of our guests and empicyees remains our
number one priority and we have maintamed a tigh level of performance across
our operations. Our key performance indicatar, that captures the rate of guest
injuries requiring external medical u caunent relative to guost visitatons, has
remained consistently positive from 2019 through 2021. despite alf the

chaflenges of recent times,

Throughout the pandemic, Mertin has helped lead the location based
entertainment industry in implementing measures to enable attracrions to wade
safely. Ve continued this approach through 2021 as the pandemic, and the
regulatory responses, evolved and we renwin fully committed to ensuring a safe
and welcoming environment for our guests and staff

Yiasetiiirreion

The guest experience is central to the success of our bustness and in 2024 we
continued our relentless focus on delivering memorable experiences to our
guests. YWe are proud that we again mantained our consistently high customer
satisfaction score of 94%, despite the challenges of operating with social
distancing measures and restrictions in some of our atzracssons, and with the
staff recruitment and retentian challenges that have been seen across the

hospirality sector.

We continue to monitor our gussts’ views by engaging with them directly, on
social media, and by monitoring online reviews. In addition to the key guest
satisfaction score noted above, we mantained a strong ‘Top Box' score in the
percentage of guests that are ‘very satisfied’. We also continued to record a
‘Net Promoter’ score, that measures whecher a guest would recommend our
atcracoens, above the 50% level which we consider to be ‘world class' for
focation based entertainment businesses.

Guest accessibility has seen increased focus in 202¢, with a drive to ensure that
we are doing everything that we can to allow all of cur guests to enjoy as much
of the Merlin experience as possible. These efforts are informed by our guests
and disabrlity advisors, and have included new training programmes in disabiliy
confidence for our teams, reviewing our existing rides to enhance ther
accessibilicy, and working wath ride manufacturers to improve accessibility on
new rides.

Vilwarstoy g e Jlanic,,
At Merlin we welcome everyone to our attractons and we wanz to reflect that
same multicukural mix inside our business. During 2021 we moved forward in
the key area of diversity and mclusion (D&J), focusing on gender equality, ethnic
diversity, and ‘inclusion for all’. Regional D&l taskforces led actvities which
drove cut-through and engagement with staff members at their sites and a new
set of accessibiity commutments and videos werea created. Alongside this, our

teams atso completed over 6,500 hours of D&! and accessibifity training.

A global communications calendar of key dates was celebrated around the
world inciuding International Women's Day, Diwali, Black History Month {US
and UK}, World Wheelchair Day, World Sign Language Day, Pride Month and
UN Day of Persons with Disabiines. We also ploneered a new ‘Zero
Tolerance - 100% Fun’ D&l awareness carnpaign that was translated into

| 4 languages, The campaign highlighted the pofices and robust support systems
in place if seaff experience inappropriate behaviours, either in work (from guests
or colleagues) or outside of work. The campaign was well received by our
eams acress the globe.

S P A

Our people are what makes this company special, so re-establishing our annual
‘The Wizard Wants to Know' employee engagement survey was 2n absolute
rayst for us, having bactded dwough the pandemic pertad. We refaunched this
important hstening tool in 2021, using the very larest digital cechnology through
a naw piatform

As expected, there were posiives and negatives and of course differences by
country. attraction, and function. For example, natwral decreases were seen in
areas such as ‘hemng together’ and ‘work/life balance’, while higher scores were
recorded around wellbemg and managers and teams feeling supported. The saff
engagement question ‘Would | recommend Merlin as a place to world' showed
only a one-point difference compared to the last pre-pandemic survey, Overall
though, in commeon with other businesses in our industry, we saw 2 marked
reduction in our typically high overall engagement scores prior to the pandemic.

Merlin ts a business based around our employees being together, whether
customer-facing or in other functions. We are taking a number of actrons o
address the issues the survey identified, and believe that these steps, combined
with working patterns returning more to normal, wili lead to improved
employee engagement. We recognise the importance of re-establishing this
important histening tocl and will be delivering another Wizard Wants to Know
survey in 2022, to vaplure the views of as many of our people as possitle.

We have implementad long term incentive plans that put in place incentive
structures for our management teams, aiigned to the strategic objecuves of our
sharehelders. These plans include both outstanding contribution and long service
awards available to all employees,

Ax the end of 2021 we launched a brand-new staff engagement concept, the
‘Merhin Super Star Awards', a virtual awards ceremony screened around the
globe on the same day, with teams coming together to watch and celebrate the
work and actions of their fellow Merlin teammares.

| have been incredibly proud of what our reams have achieved over the last year,
delivering millions of memorable experiences to our guests despite the various
challenges created by the pandemic.

Paloie Vi
Chief Executive Officer
12 April 2022
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COMPETITIVE STRENGTHS

AND A STRONG CULTURE
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\We operate a uriqua global portfolio of brands and iconic assats which are
widely recognised by consumers, anabling us to differentiate our attractions
fram unbranded operators.

Our LEGOLAND parks benefit from a mutually synergistic relationship with
LEGO, the world's number one toy brand. Our Midway aturacuens portfolho
includes chainable brands such as SEA LIFE and Madame Tussauds, while the
Resort Thame Parks attractions are stand-alone national brands in their
respective markets.

Together, the strength and breadth of this portfolio enabie us to offer
compeliing propositions through a wide variety of visitor experiences across a
bread range of geographies. This alows us to attract target demographic groups
ranging from families with young children, teenagers, young aduits to older
adules. It also provides a degree of resilience to short term trading shocks arising
from a particular geography, brand or demographic.

Tt e

Marlin’s global reach and muiti-format experuse means we are well placed to
benefit from the growing opportunities to parwmer with leading owners of
intellectual property (IF) content, enabling us to deliver mamorable experiences
to our visitors and offer our partners opportunities to increase engagement
with thewr customers.

Most significant 15 our core global, imulu-product and exclusive relatonship with
the LEGO Group, where we hold the global, exclusive rights to the
LEGOLAND brand under the licencing and co-operation agreement with
KIRKEI, aur largest shareholder {see page 8).

We have multiple other IP agreemnents, ranging from local relanenships for
specific attractions, to globad, muit-product relationships. These mclude our
mult-tercitory exclusvity arrangement to develop a range of artractions based
on the Peppa Pig brand, one of the mast well-known pre-school IP's in

the world.

We also continue to develop global, regional and local IP partnerships wath
brands such as Ghostbusters, The Gruffalo, Jumanji, Shrek, Kung Fu Panda and
CBeebies, the latter through our partership with BBC Studios.

Souritur cooenielic oeidils
Our threa Operanng Groups are supported by other teams including our n-
house innovation and producc delivery group, Meriin Magic Making (MMM),
witich includes teams across Europe, North America and the Asia Pacific region.
Together they capture 3 unique combinauon of skills, including research,
creative, production and project management. We also have specific resources
within the Operaung Groups that are dedicated to researching future
opportuniues, searching out iocatons for potenual new attraciions and
negonating with local landlords, developers and civic bodies.

MMM create workd class, compelfing propositions and develop new concepts into
commerciaily viabie attractions. Cur in-house preduction capabilities include
bespoke content such as wax figures, atrraction theming and LEGO model
production, thereby creating efficiencies and reducing costs. Other Merlin

reams have world dass In-house’ animal welfare expartise and ethical animal
hashandry skills,

VWe manage any scale of construction project ranging from individual rides and
attracrions in our existing estate, new Midway attractions across the globe,
threugh to the development of full-scale LEGOLAND parks, the latter led by a
SEMCT Managerment tearm who putsue new locations for potential parks through
a range of ownarship models.

Our Merhn Management Services (MMS) team leverages Merlin's extensive
expenence of developing wisitor atractions across a range of brands, different
formats and size of attraction, over multple geographies. and with our owned
and licensed |IPs, 1o provide an opportunity for investers to develop location
based enterrainment offerings, There is also the opportunity o take on the
operation of other parties’ attractons under management consracts.

.;_‘.o,_:_, - Ty Wy pr—

We continue to focus on operational excelience, dehvering memorable
experiences for our guasts, simplifing cur operations and maximising the
synergies afforded by our scale.

VWe apply dynarnic pricing and promotional strateges to manage visitor numbers
threugh periods of high and low attendance volume, extend the length of stay,
encourage repeat visits and enhance overall revenue. These combine with our
Merlin Annual Pass and Merlin Pass Monthly Memberships, which offer customers
a pass that enables them to visit all attraczons within a particular country.

During 2020 and 2021, in response to the COVID-19 pandemic, we have re-
engineered haw we operate to be mora flexible as guest volumes change, The
positive results we have seen give us confidence that this more dynamic operatng
model will support us operating successfully as the external environment evolves.
We have also been transformung our support functions through shared service
centre initiatives, such as our ‘Finance 21" transformation project, underpinned by
a new cloud-based finance system and shared service madel, that by the end of
Q1 2022 now supports over two thirds of the Group.

Cur scale also allows us to benefit from procurement cost efficencies within
clusters, countries or regions.

st e b o

We continue ta believe that Merlin operates in an attractive marketplace,
benefiting fram underlying growth characteristics and favourable dynamics.

Ye expect to benefit from long term increases in leisure spending, nchuding in
emerging economies. We continue to see long term growth opportunities from
tourism which benefits cur resorts and drives visitation to our gateway city
locations, where we operate our Midway attraction clusters.

WWe also expect to see the growth in domestic short break holidays to continue.
We are increasmgly well-positioned to meet this demand through our offering of
thermed, ¢n-site accommodation and second gate attractions that extend the
duration of our vistcors’ stay. Accommedation offerings also enable greater cross-
seiling opportunities, drive improved levels of guest satisfaction, and lead to
increases in pre-bookings, revenue visibility and positive working capial. Qur
domestically focused resort positioning 2lso provides a partial hedge agamnst the
impact of macro-econamic or geopolitical volaalicy on international tourism.



COMPETITIVE STRENGTHS
AND A STRONG CULTURE

Metlin's business maodal is underpinned by our entrepreneurial cuiture, a focus
on strong and effective corporate governande, and how we operate as a
responsible business. ‘The Merlin Way' sets out these values which are
embadded throughout che business. We are praud of the inclusive environment
we create for all the people who work at Merhn and focus significant effort in
driving a culture of accountabibity and fairness

Merlin Delieves that effective corporate governance is the foundaton of a well-
run company and maintains high standards of governance. We recognise that a
strong governance framework 1s fundamental to the execution of Merln's
strategic objectives, underpinned by a dear purpose and well understood
culure and values,

More details are set out on pages 32 to 35.

shaen SR TP TR

Merhn 1s dedicated to delivering best in class health, safety and security
standards that are clearfy understaod and implemented across the Group. This
involves adopuing industry leading standards, reinforcing a rigorous safety culture
and demanding complete commitment from our teams.

These principles underpinned our response to the COVID-19 pandemic where
we were insgrumental in developing best practice meaasures for the hospitality
and leisure industry. VWhere required, we continued to operate with these
protocols during 2021,

Mare details are set out on pages 25 to 26.

Bilrginegs oo v
Merlin has an ethical operating culture and high amimal welfare standards, with a
commitment t& managing environmental impacts. Qur atiractions operate

responsibly at the heart of their communities and contribute to lotal economies.

We partner with two charities. Merlin's Magic Wand provides memorable
experiences to children faced with the chalienges of serious iliness, disability, and
adversity. The SEA LIFE Trust worlks to protect the marine environment

More detaiis are set out on page 29.

in 2021 we maintained our focus on providing a high quahty of experience for our
guests, and contnued tu momrtar thair views, engaging with them directly and on
social media to measure the quality of their experience and drive improvaments,

In territories where the labour market has become distorted in the short term,
we have experienced recruitment challenges, in comtnon with ather visitor
ateraction operators, especially in recruiting seasonal workers to service strong
custorner demand. This has led 1o some staff shortagas, operational challenges
and cost pressures.

Despite these chailenges, and the need to operate with certain restrictions to
help keep aur guests safe, we have reported a series of strong performance
measures this year, as set out below:

. Touchscreens at Qur Attractions Medsure Our guest satisfaction s0ora -
we are proud that we maintained the same high guest satisfaction score
of 94% 33 in 2020 and 2019, well ahead of our 90% benchmark.

. We have an increasing focus on our Top Box’ measure —tha
touchscreen score that indicates when guests are 'very satisfied’. This
increased by 1% over 2020

. ‘Net Promoter” scores measure whether a guest would recommend our
attractions: this score remained above the 50% level which we consider
to be ‘world dass’ for location based entertainment businesses.

The Merlin Board and senior mznagement undertake regular site visits to
ensure that the guest experience is in fine with guest expectations, and we
use the 'Yext’ platform to monitor enfine guast reviews and help inform how we
improve our attractions, Customer msight has also helped us as we make
significant progress on guest accessibiliy.

We have a diverse workforce that 1s committed to delivering memorable
experiences, and employee engagemant continues to be one of the key elements
of our business modei.

tn 2020 we did not run our annual "The Wizard Wants to Know' employee
engagement survey, due to mandated closures and uncertain opening schedules
across the Merlin estate. We refaunched this important listening tool in 2021.
As expected, there were positives and negatives; averall, in commeon with ather
businesses i our industry, we saw a marked reduction in our typically high
overall engagement scores priol to the pandemic,

Merfin is 2 business based around our employees being together, whether
customer-facing or in other functions. We are taking a number of actions ©
address the issues the survey identified, and believe that these steps, combined
with working patterns returning more to normal, will lead to improved employee
engagement. We will be delivering another Wizard Wants to Know survey in
2022, to capture the views of as many of our people as possible.

in 202§ our diversity and inciusion (D&() programme conginued, focusing on
gender equality, ethnic dwersity, and ‘inclusion for alf. Four regronal rasiforces.
spansared by Executive Commuttee members. developed plans o support

our global diversity and nclusion goals, and all pecple managers complsted D&}
trainng. Each member of the Executive Committee participated in a reverse
mentorng programme.

See more on page 24.



COMPETITIVE STRENGTHS
AND A STRONG CULTURE

Since Novemnber 2019 the Group has been controlled by a consoruum of three
principal funyg term investors with the Fapahility 1o support Merlin's growth
ambitions. The consortium worle together in accordance with the formal
Shareholder Investment Agreement set out at the thne of the transaction. The
Shareholder Investment Agreement secs out the Board's terms of reference and
‘matters reserved’. baing certain limitad matters which require the consent of
the major shareholders. Their investment 1s held i the Company.

Details of the investor consortium are set out below and details of their
representation on the Board of Directors are set out on pages 34 to 35.

VB = KIRKEBIAJS is the Kirk Kristansen family's private holding and
nvestrnent company founded to build a sustzinable future for the family
ownership of the LEGO brand through generations. KIRKBI's work is
focused on three fundamental tasks all contributing to emabling the Kirk
Kristiansen family to succeed with the mission to inspire and develop the
bulders of tomorrow. KIRKBI works to protect, develop and leverage the
LEGO brand across all the LEGO branded entities. They are committed to
a long term and responsible investment strategy 1o ensure a sound
financial foundation for the owner farmily's activives as well as coneributing
to sustainable development in the world, They are dedicated to support
the family members as they prepare for future generations to continue the
active and engaged ownership as weil as supporting their private actvities,
companies and philanthropic work. KIRKBY's investment actvities include
nvestments in energy transitien, ctreular plastic and significant fong term
investments 0 listed and privatefy held companies as welk as real estate
investments in Denmark, Switzerland, Germany and the UK. See
www. KIRKBL.cont for more information.

= Bhalorone — one of the world's leading investment firms, that seeks te
create positive ecanomic impact and fong term value for investors, the
companies in which iz tvests, and the communities in which it works.
Blackstone's asset management businesses hzd $881 billion in assets under
management as at 3| December 2021 across a range of investment
vehicles, Blackstone has long-standing experience investing in location
based entertainment businesses, like Merlin, as well as the wider
haspitality. traved and leisure sector. Blackstone’s investment in Merlin has
been made through its long-dated Core Private Equity Strategy, which
invests in high-quality businesses for typicaily ten o 15 or more years.

. Canadz Paon Fan yesorert Bea d 1CPP invasonents) - a professional
nvestment management organisation that manages the CPP Fund in the
best interest of the more than 28 milton contributors and beneficiaries of
the Canada Pension Plan. CPP Investments 1s governed and managed
independently of the Canada Pension Plan and at arm's length from
governments. At 31 December 2021, the Fund totalled C$550.4 billion,
inchuding approximately C$25.0 billion of assets invested i the United
Kingdom, and net investments of C$165 billion in private equity. CPP
Investmenss’ private equity team is 2 committed long term investor with
permanent capital, a focus on sizeable investments alongside aligned
partners, the ablity to invest across the full spectum of ownership. and
the abiliy to shape the duranion and underwriong approach of investments
to support longer-date returns on investment initiauves.
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HOW WE DRIVE
GROWTH

WWe make regufar, targeted investments to update and refresh the existing
estate, to grow demand and where applicable to increase capacity at
our attractions.

Each attraction has a planned investment cycle with varying capex levels over a
number of years. These hefp to smooth overall expenditure across the portolio
and ensure investments are funded from operating free cash flow. Our theme
parks require relatively higher capitai expenditure due te the scale and nature of
new ndes and attractions, and the drive to atwact repeat visiters. Midway
attracueons require relavely lower capital expenditure due to the smaller scale
of the attractions.

We have a successful track record of developing and operating LEGOLAND
parks globally, where we have two core operating and investment models.

Firstly, wn more proven locations, we follow an 'owried and cperated’ moded,
securing the land and developing the infrastructure curselves, The original parks
that Merlin acquired in 2005 had all been developed in this way, as was
LEGOLAND Florida which we opened in 201 1, and now LEGOLAND

New York, that opened in the year. LEGOLAND Korea, due to open in

May 2022, has also been developed under this medel (with support from the
local province).

Secondly, we work with a local partner, marrying their capabdities and expertise
with our strengths and experience to both parties’ muzual benefit. Typically, the
funding for the capial investment is provided by a third party and we operate
the park under a management coniract.

We continue to iransform our therne parks into destinanon resorts, extending
visitor market reach and enhanang revenues fram a aumber of sales channels.

These include primary admussons {including multi-day ockets and second gate

admssion fees), and commercial spend such as the sale of food and beverages,

retail imerchandise, and souvenns such as photos.

The themed accommedation offerings in our hotels and holiday villages continue
to be very successful They provide an integral contribution to the overall visizor
experience, helping 1o drive pre-bookings, increase multi-day ticket sales and
improve guest satisfaction.

In 2021 examples of these investments were the immersive LEGO MYTHICA:
World of Mychical Creatures’ at LEGOLAND Windsor Resort, twe “The LEGO
Movie World' lands at the LEGOLAND 8Billund and LEGOLAND Caiifornia
resorts, and the ‘Croc Drop’ ride at Chessington World of Adventures Resort.

in the Midway Attractions Operating Group we added updated Marvel 40 films
in five attracoions within the Madame Tussauds estate, with more locations
planned for 2022.

WWe are increzsingly able to develop these investments in partnership with leading
IP owrers to provide an immersive, themed experience for our visitors. An
exciting example of this planned for 2022 will be the new JUMANJ! - The
Adventure’ dark ride opening at the Gardaland Resart

We currently operate LEGOLAND Malaysia and LEGOLAND Dubai under
this model, and are actively working with a number of partners ta develop
several LEGOLAND parks, with three resorts planned to open in China in the
next five years:

+  InSeptember 2019 we announced that we had entered into an agreement
to partner in the development of LEGCLAND Sichuan Resort.

. In Novernber 2020 we announced that we had entered inte a formal co-
operation agreement with the Shanghai Jinshan Districk Government,
CHMC Inc. and KIRKBI, to develop the LEGCLAND Shanghal Resortm
the jinshan District of Shanghai. A joint venture company has been
formed between the parties and during the year we contributed funding
to the construcuon and development of the project.

*  In August 202 | we announced the planned development of the
LEGCOLAND Shenzen Resort. with Hazens Holdings as our locai partner.

VWe may also pursue hybrid opportunities which could involve Merlin investing an
element of equity in the project, We maintain ongoing dialogue with a number of
potential partners to develop several LEGOLAND resorts globally.

There are also ongoing opportunities to add visitor atwractions that are located
next to theme parks, for which addidonal admission fees are charged. Thesa
attractions, such as warterparks, are referred to as second gate attractions.

Ths is an increasing area of focus across the two theme park Operating Groups.
In 2021 we opened the LEGOLAND Water Park at the Gardaland Resort {the
first LEGO themed warter park i Europe}, and m early 2022 we have faunched a
standalone Peppa Pig theme park, adjacent to LEGOLAND Florida Resort.
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HOW WE DRIVE
GROWTH

Cur growth strategy mcludes the roll cut of our chainable Midway aitractions in
new |ocations and countries, often creating ‘clusters’, where we develop
muluple attraczons in one location.

During 2021 we opened eight new Midway attracons, all delayad from 2020 as

a resuft of the COVIDB-19 pandemic:

o PEGOLap D y Canires - four openaed with two in the USA in the San
Francisco Bay Area, and New Jersey; one in Scheveningen n the
Netherlands; and one in Hong Kong.

25 - two opened In San Antonio and New jersey in the USA.

- — one opened i Chicago in the USA.

s deedive [assanas - one opened in Dubaiin the UAE.

. S LIFE Tenn

. Pabist, Pug Wurld 2of

Of these, six either created a new cluster or were in locatons where Merlin
already operates Midway attractions,

We conunue to see the opportunity to epen new Midway attractions, especiafly
using IF as a central element of the atracton.

In summer 2022, we will open the first ‘next generation’ LEGQ Discovery
Centre n Brussels. Belgrum. With a brand new look and design, these new
atwacoons, which n the future will be cafled LEGO Discovery Centres
(previously LEGOLAND Discovery Centres) will continue an already popular
offering of highly interactive indoor LEGQ play experiences.

IR AR

Merlin's extensive experience of developing visitor attractions across a range of
brands, different formats and size of atraction, and over mubuple geographies,
means that we are well placed to levarage our expertise and provide
opportunites for investors to develop locauon based entertainment offerings.
This could include the use of our owned and licensed IPs. There is alsc the
opporturtity to take on the operation of other parties’ attractions under
management Contracts.

In june 202} we anncunced that we have entered into a formal ca-operation
agreement with local partners to create a standalone Peppa Pig resort n
Meishan, part of Sichuan Tianfu New Area in China.

We contnue to consider acquisitons of. or investments in, visitor atiractons,
sites and brands that could strategically enhance cur portfolio and enable us to
grow into new geographies. We believe that there remain further attractive
acquisition opportunities that would meet cur investment criteria in the future,

We announced in February 2022 our exclusive partnership to take over the
operations of Cadbury World in the UK, deepening our relationship with the
UKs largest UK chocolate brand. ¥We also recently took over the day to day
management of the THIS IS HOLLAND "fying theate’ ride in the Netherlands.

We also develop new formats of atraction, where currently our main focus is
the roll out in the coming years of Peppa Pig branded attractions aimed at pre-
school children, These include the mdeor Peppa Pig World of Play format, and
Peppa Pig theme parks. such as the attracuon that opened adjacent to
LEGOLAND Florida in early 2022
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RESPONDING TO DEMAND

AND BUILDING MOMENTUM

Total

52 weeks ended

25 December

2021

£m

Revenue 1,26t
EBITDA o ' 176
Véesréc'l‘a‘tic;n, E-i;ﬁ.or-l;isamgr;‘ancri il:ra;;air:meﬂc - 7 (246}
Operating profit{loss} o - 139
Net ﬁnla'ncer COSts - - . o (224)
Loss before m;t - 154)
'i'ax;x-ti-or;- 7 - (46}

Lossfor the year

See Fresantation of resufts’ below for how we hove presented underlying comparative information

(140)

Underfying Total Underlying Underlying
52 weeks ended 52 weeks ended 52 weeks ended growth
25 December 26 December 26 December {actual
2021 2020 2020 currency)
frestated) frestatad;
im £m fm
1,261 629 629 100.7%
379 (124) nim
(247) (619) 7.5%
132 (743) nfm
(224} (222)
{92) (965)
146) 146
(£38) (819) {473)

Derails of the prior year resttement are provided in note { | This fos restated reported excepuonal items, depreaaton and amarusation, and taxabon, but did not offect underlying revenue or underhang ESITDA
The 2020 results were adversely impacted by accountng adjustments n respect of inventory ‘step-ups’ in the acquision accounting sxerase relating ta the gcguisiion of Merin Entertanmants pic on
4 November 2019, winch reduced reported EBITDA by £27 milion i 2020 There are no other adjustments, costs or income that affect the comparability of segment EBITDA

See ‘How we report aur resules” on page 17 for detads of how we report our finandiol performance

Peomnernzior
2021 started with mere than half of our attractions closed, with further
lockdawns and restrictions across much of the estate, most notably in the
UK and Continental Europe. Restrictions persisted through into Q2.
removing the early season trading for many of our year-round Midway

attractions and delaying the opening of our seasonal resorts,

However, once our attractions opened, domestic demand recovered rapidly
in most of our key markets and we built strong momentum that sustained
through the peak summer trading season, The recovery continued into early
Q4. with some imtial signs of the return of international tourism, before the
emergence of the Omucron variant and a further wave of restrictions
impacted the recovery at the end of the year.

Daspite the challenging start to the year, the strong domestic demand in the
US, UK and Continental Europe went some way to help offset the slow
recovery in international tourism that impacted our gateway city Midway
clusters and European resorts, and the continued impact of restrictions and
clasures in the Asia Pacific region.

We have continued to manage our costs carefully as we responded to local
restrictions and mandated closures, and in the face of both chalienging
labour markets and building cost pressures as countries came out of
lockdowns and economic activity returned.

Tha domestic market recovery and careful cost contral delivered underlying
EBITDA of £379 million (2020, « loss of £102 mihon), which combined with
positive working capital movements teo create an inflow frem operating
activities of £45% million in the year {2020 os restated: £75 mifon outflow).

We also made significant progress with strategic investments, with the
completion and launch of LEGOLAND New Yark, our largest capital project
to date, together with the opening of eight new Midway ateractions. The
LEGOLAND Korea project also continues to make good progress towards
its planned opening in May 2022,

We continue to momtor cash flow closely and maintain adequate kquidity.
The Group complied with all its covenants in the year and in june 202} we
agreed with the revolving credic facdity lenders to waive the financiad leverage
covanant undl Q3 2023. As part of this agreement the Group is required to
maintain a minimum hquidity of £75 million (to include amounts undrawn
from the revolving credit facility, and cash and cash equivalents), over the
pericd of the waiver.

We have recently agreed terms with the landlord for the four leasehald
Resort Theme Park focations, securing our tenure at these resorts unul 2077.
We also recently announced our intention to partaer with Aramark to
provide food and beverage services at seven of our theme parks in the UK
and North America.

e resl i

Moton [Veo Limited {the Company) has been the parent company of the Merlin
Entertainments Lirnited group of companies (Merkn, Merkn Group), since
acquiring the Merlin Group in Novemnber 2019

Frazan.

Linderkag sesults and @ coprenal mams

In order to present the underlying performance of the business more accurately,
the impacts of certain activites are reported within exceptienal items. More
details on exceptional items can be found on page |2. Unless otherwise stated.
the commentary below refers to underlying resules, that 15, before the impact of
exceptional 1ems.

The impact of the COVID-19 pandemic on our trading has all been reflected
within our underlying results.

AR AUV B IOrance neLsL Ces

On page F7 we set out in more detail explanations of how we zdopt certain
alternatve performance measures to help present our trading performance in the
most helpful and meaningful way



RESPONDING TO DEMAND
AND BUILDING MOMENTUM

. LR A Sl

Revenues for the year increased by £632 millhion from £629 million to
£1.261 millicn. Despite the challenging start to the year, 2021 saw further
recovery m demand across the estate.

in Nerth America, the UK and parts of Lononental Europe, Juniasne consumer
demand built rapidly as restrictions were lifted through Q2. supported by a
degree of pent up demand coming out of lockdown, limited opdons for
internacicnzl teisure travel, and government support and stimulus. This resulced
in a robust recovery in visitation and scrong revenue per guest trends at our
theme park resorts and cur regional and coastal Midway attractions. At certan
attractions, revenues were ahead of pre-pandemic levels despite some residuat
restrictions on capacity.

However, there was 3 slower recovery of international tourism that impacted
beth our Midway ateractions in gateway ity locations such as London and New
York, and our European theme park resorts which normatly have a more
significant element of nternational tourist visitation. The recovery also swruggled
te build 2ny momentum across our Asia Pacific divisions, where visitor volumes
remained suppressed, reflacting reduced domestic and regional travel and rolling
locai restrictions.

in the UK, demand and revenue per guest was supported by the temporary
lower 5% VAT rate that was in place up to the start of October 2021 when the
rate increased to 12.5% (subsequently returning to 20% from | Aprif 2022).

Since the global COVID- 19 pandemic began. we have taken steps to refine our
operating madel, creating a lower and more flexible cost base that is better able
to react to any material changes in dermand. We have cononued to manage our
costs carefully as trading has improved, and looked to mantain the benefits of
those actions.

Staff expenses increased firom £230 million to £373 million, reflecting the
increased operating days and new atwractions opened in the year, offset by the
ongoing pasitive impace of restructuring and efficiency programmes that were
largely completed by the end of 2020, In a limited number of cases we continued
to access government support, including in refation to furloughed staff in
qualifying jurisdictions, albeit this reduced significantly as atractions reopened. In
the sacond half of the year we experienced chaflenges recruiting and retaining
operationat staff in a number of locations, most notably the US and UK. This
created a number of operational challenges and in some cases himited the range
of product on offer and the capacity of attracuons,

Other operating expensas increased from £252 million to £253 million. Site
related costs were higher in 2021 reflecting mcreased operating days and
volumes compared to 2020. Qperating expenses also reflect the tming and
value of government support for operating costs in certain jurisdictions.
Operating Group margins are affected by the scale and mix of revenue in the
existing estate and the dilutive effect of new attractons and accommodation
launched in the year, as a result of the yming and costs associated with launch,
and the pace with which attracuons reach maturity.

Within cur central functions. as in the Qperating Groups, we maintained our
focus on managing the level of underlying ongoing expenditure. Net central costs
of £43 million were £12 million lower than in 2020. This reflects an internal
restructure whereby costs of £6 million were reportad in the Operaung Groups
in 2021 that would have praviously been shown as a central expense, combined
with higher revenues in respect of consultancy agreement coneracrs and lower
one-off and COYID-19 refated costs.

The wading recovery and our focus on £0st management togather drove
underlying EBITDA of £379 nullron (2020 0 lass of £102 million).

B
Merlin is exposed to fluctuations in foreign currency exchange rates on
transactions and the transiation of cur non Sterling earnings. Retranslating 2021
perfoermance at 2020 rates would result in a £58 million increase in revenue. We

set dhis out in more detail by major currency on page 103.

Underlying depreciation and amortsation charges decreased by £20 milhon from

£267 miillion {as restated) to £247 miflion, reflacting foreign exchange movements
and the profile of assets within certain Midway attractions. offset o some extent

by the impact of new openings.

Exceptional items relating to operaung activities totalled charges of £3 million
(2020 as restated: £22 mifion) An impairment eredic of £1 miflion has resulted in a
total operating profit of £130 miflion {2028 as restated foss of £743 milfion,
including £352 million of impairment related charges).

As a result of the factors noted above, underlying loss before tax was £92 million
{2020 as restated: loss of £59 million) while the total loss before tax was

£94 rullion (2020 gs restated: loss of £965 million).

2021 2020

{restated)

£m £m
Underlying loss for the year {138) (473)

Exceptiondl ttems: o

Within oper;;ting exp;nses " 7 3 22)
Wlt.hin deﬁreciaﬁon, arﬁrérrtirsatlon and impairmént - I 7 {(352)
Iﬁ&ome taxcredit oh excepuo;lal itemns at;o;rle - -28
Loss for the year (140)  (819)

Exceptional items reported within operating expenses totalied £3 million before
tax credits {2020 as restated: £22 milkon). The Group has changed its accounting
policy relating to the capitalisation of certain software assets following the IFRS
Interpretatians Comnuttee's agenda decision published in Aprit 2021. This change
in accountng policy led to an increase in related exceptional operating expenses
of £3 million in the current year and £5 million for 2020. The remaining 2020
operating expenses primarily reflected restructuring activities as we took steps to
reduce our ongoing fixed cost base,

Exceptional items reported wathin deprecianen, zmortisadon and impairment
totalled a credic of £1 million before tax credits (2020 £352 miftion). In 2020
impairment charges reflected the impact of COVID-19 on trading which was
therefore taken into account in the discounted cash flows that underpinned our
value in use calculations The charges related to goodwill {£260 million, in respect
aof the LEGOLAND Parks Operating Group), property, plant, and eguipment
(£78 miffion), and right-of-use assets {£14 mitlion). In particular, these imparinent
charges incuded consideration of LEGOLAND New York where the opening
was delayed and where we were expecting shorter term headwinds, Also n
2020, impairment charges in respect of certain of the Group’s Midway attractions
arose from a review of market and economic conditions at those locations, alse
reflecting the impact of COVID-|5.

Further details can be found in note 2.2 of the financial scaterments.
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RESPONDING TO DEMAND

AND BUILDING MOMENTUM

Growth Like

{actual for like

2021 2020 currency) growth
Visitors {my) 6.8 127 31.9%

Revenue {(£m} 344 228 51.3% 48.6%
Underlying EBITDA {£m) 102 (17) nhm
Operating loss (£m) (10) (146) a/m

Merlin's Midway attractions are predormipantly indaor attractions that operate
year round. with trading volumes generally higher around holiday pericds.

In 2021 there was an encouraging recovery and continued momentum at
regional and caastal Mrdway attractions that are primarily focused on resident
markets, most netably in our regional LEGOLAND Discovery Centre and SEA
LIFE Centre attractions. In contrast, we saw a slawer recovery in gateway city
tocatons which normally have a significant element of international tourist
visitation, and n regions where COVID-1% refated trading restrictions
conunued. This varianon in trading 1s reffected in the performance of aur
Midway divisions, overlayed with regionaf trends.

Strong demand in Midway North America. where attractions gererally remained
open through 2021, drove recovery, alongside increased revenues per guest.

In the Midway UK division, attracuons opened in mid-May once COVIR-19
restrictions were lifted. Coastal and regional businesses recovered strongly,
benefiting from a ‘stycation’ effect and support from the temporary lower 5%
VAT rate that was in place up to the start of October when the rate increased
o 12.5% {returming to 20% from | Apri 2022). The overa UK performance
was partly held back by our atracuons m London, where there was a very
limited recovery in international tourism, pardy offset in the short term by
domestic visitors, where we benefit from cvernight customers visiting for short
breaks. Midway Europe's 2021 performance was affected by the later removal of
restrictions across Europe. Consistent with the UK, attractions with generally
domesac customers saw stronger demand. In Midway UK and Europe there
was some downturn later in the year as a result of restrictions being imposed in
certain territories, which continued to some extent into early 2022

The Asia Pacific region was impacted by local restrichons {mandaced business
closures having been a key feature of the region’s COVID-19 containment
approach), and disruption to international and domestic travel patterns. There
were much lower levels of cross-border travel to locations that normally
recaive 2 significant level of international visttauon, as well as significantly
reduced domestc travel within China. In Midway Austraha, our attractions were
recavering up to the end of june. but rading fater in the year was impacted by
extended lockdown periods. Restrictions and disruption have continued into
20272 in 2 number of locations,

The Operaong Group has continued to make operating cost savings where
possible. Qur atractions located in the US, UK and Continentai Europe had
significant challenges in recrurting and retaming staff, particularly in certain key
frontine functrons, as has been seen across the leisure and hospitality sector.
Although the underlying reasons for this have varied regionally, the challenge
has been felt across the Operating Group and required us to implement
specific inmatives to atwact and retain staff, and in some cases reserict the
product cn offer.

Growth Like

{actual for like

2021 2020 currency) growth
Visitors {(m) 9.4 5.0 89.6%

Revenue {£m) 537 228 1354% 129.9%
Underlyng EBITDA (£m) 172 (30) n/m
Cperaung profit/(loss) (£m) 106 {95) n/m

Merlin's three existing LEGOLAND parks in California, florida, and Japan are
normafly open all year round. The three European parks in the UK, Denmark and
Germany typically open fully in the spring and trade through to the autumn, with
trading over the winter period focused on the accommodauon offerings. Ali
parks see trading volumes higher around holiday periods, particularly the main
summer trading season.

In the USA LEGOILAND California, the Operaung Group's largest resort, was
cosed from mid-March 2020 to April 2021 when it reopened, operating initially
with reduced capacity and under social distancing restrictions. Since reopening
there was a strong recovery in dermand, with the resort delivering a significant
contribution to the Operating Groug’s improved performance on the
comparative pericd. LEGOLAND Florida was open throughout 2021 and waded
strongly, with revenues ahead of 2019, LEGOLAND New York. Merlin’s fargest
capital project to date, openad on a phased basis, increasing capacity during May
and June.

LEGOLAND Japan continued to wade during 2021, albert operating with
significant local restrictions which suppressed trading.

The European parks reopened n Q2 2021 as focal restriciions led.
LEGOLAND Windseor performed swrongly, consistent with our other UK
businesses that are focused on domestic visitors and short breaks. The trading
racavery at the parks in Germany and Denmark fagged the UK, reflecting both
local restrictions and a greater exposure to international tourism.

Of Merin's two LEGOLAND management contract locations, the LEGOLAND
Dubai park was open throughout the year with the water park opening in April.
A hotel has since opened at LEGOLAND Dubar in early 2022, LEGOLAND
Malaysia saw more disruption; the resort was closed from early May, reopening
in Ocrober.

The Operaong Group has continued to make operating cost savings where
possible. As has been seen across the leisure and hospitality sector, our
attractions Jocated i the US, UK and Continenral Europe had significant
challenges in recruiting and retaining staff, particularly in certain key frontline
functions. This was most apparent at LEGOLAND MNew York where we had to
recrunt and tram a large team prior 0 opening. With that backdrop, the team
have done an amazing job n launching our newest LEGCLAND resort and guest
feedback has been posinve. Where required, we implemented spectfic initiatives
across the Operaung Group to actract and retain staff, and in some cases
restricted the product on offer.
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Growth Like

(actual far like

2021 2030 currency) growth
VYisitors (m) 3.0 44 105.6%

Revenue (£fm} 374 165 121.7% 124.1%
Underlyig EBITDA {£in} 143 - nfre
Operating profit{loss) (£m) 87 {a2) nim

The main trading period for the Resort Theme Parks attractions, all of which
are located in Europe, narmally starts during the early spring. with trading over
the winter period focused on accommedarion and other imited seasonal
offerings. Trading volumes at all parks are higher around holiday periods,
particularly the man summer trading seasen,

During Q1 and into Q2, lockdewns and restrictions across the UK and Evrope
prevented any early season trading and delayed the main season opening of all
the resorts. Since opening we saw healthy demand and encouraging

trading across the majority of resorts, with strong revenue per guest and
higher average room rates.

The UK parks and accommodation offerings opened aver April znd May, earfier
than in 2020 when they opened in early July. A strong recovery built rapidly
from opening, with certain attractons showing revenues ahead of 2049,
Tradmg benefited from the lower 5% VAT rate that was in place up to the

start of October {when the rate increased to {2.5%, returning to 20% from

| Apnii 2022).

Gardaland Resortin ltaly opened in June (simifar to 2020}, while Heide Park
Resort m Germany reopenad in May. Trading at both resorts was encouraging.
Gardaland Resort especially benefiting from the impact of the 'second gate’
LEGOLAND Water Park that opened in the year.

The Operating Group has continued to make operating cost savings where
possible, atbeit we have faced significant challenges in recruiting and retaining
staff, particularly in cartan key fronthne functions. This trend has been seen
across the leisure and hospitatity sector. Where required, we implemented
specific mitiatives o attract and retain staff, and in some cases reswricted the
product on offer.

T aTnce Tasis
Net finance costs of €224 million were incurred in 2021 (2020: £222 mifiion}.
Underlying interest costs an external borrowings were broadly flat between the
years, reflecting a full year of interest on the €500 million senior notes that were
issued 0 Aprif 2020, offset by lower drawings under the revolving cradit facility.
Vaation

The effective tax rate (ETR} reflects updates to the headline UK rate, including
the effect on the measurement of deferred tax. The total tax charge of

£46 mithon represents an effective tax rate of (48.9)% of loss before tax.

The difference betwaen the reported ETR of {48.9)% and the UK standard rax
rate of 19.0% is primaniy atuibutabie to the revatuation of deferred tax liabilides
due to changes in the UK tax rate and the non-recognition of tax losses.
Normally we would expect to recognise a tax credit where there is a reported
loss before tax. However, the March 202¢ UK budgat, which changed the
headline tax rate from 9% to 25% from § April 2023, increased the value of net
deferred tax kabilities. This revaluation created a tax charge that offsets the
underlying credit, and resulted in a net tax charge for the year.

The impact of the European Commission's finding relating to the UK's
Controlled Foregn Company rules is further detailed in note 2.4. Charging
notices from HMRC were received for £28 million in the year, which the Group
was legally obliged to pay. However, it is expected that this £28 nullion will
ultimately be recovered.

The Group has benefited from certain reliefs available in the Coronavirus Aud,
Rehef, and Economic Securiy (CARES) Act in the US, This allowed operating
tosses generated in 2020 to be carried back five years; as the US corporate tax
rate was higher in earher years the Group obtained a permanent benefiz from this
carry back. In September the Group receved 2 first payment of £26 million in
respect of these chims.

Significant factors impacting the Group's futire ETR include the Group's
geographic mix of profits and changes to local or international tax laws. In the
3 March 2021 Budget it was announcad that the UK tax rate will increase to
25% from | April 2023. This will have a consequential effect on the Group's
future tax charge.

The Group has a tax policy that sets out our approach in the areas of
governance, risk management, tax planming and how we deal with tax authoruies.

This 1s available on the Merlin website,

Further detail on taxaton is provided in note 2.4 to the financial statements.
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2021 2020
{rastated)
£m Em
Underlying EBITDA 379 (192)
Excepuonal items 3 22}
Working capital and other movements 78 65
Tax received/(paid) 5 {16}
Net ca?'h mﬂolv\f.'(loutﬂow) from 459 75
operating activities
Capital ex|;enditur-e:— exrstm-g estate (7% (78)
Capital expenditure — new business
) 219 223
develapment {NBD} @i (223)
Qther investing acuvities (7 -
Interest paid, ijet of interest received and 231y (187)
settlement of interest rate swaps
Other - . |
Met cash .outﬁow before t‘:hanges in (10) (562)
share capital and borrowings
Proceads from issue of share capizal . 308
MNet changes i borrowings, induding (29) 404
shareholder loans
Nec capital repayments of leases 7 134) 7 {26}
{133) {12

Net cash (outflow)/inflow for the year
Aty ol Tow

MNet cash flow from operating activities for the year was an inflow of

£45% million {2020 as restated: £75 millon outflow), resulting from toal EBITDA
of £376 milhon, favourable working capital movements of £78 millon and

net tax receipts of £5 million

Working capital movernents in the year of £78 million refated to a number of
factors, manly in respect of trading balances. These balances have increased
with the recovery of trading activity 10 2021, and also reflect the ongoing shift to
online bookings. where payment is received in advance of the customer's wisit
There was also a posizve contribution from the addition of new attractions that
apened In 2021 and where there was minimal working capital in prior periods.

In Aprif 2019 the European Commission (EC) announced its final decision that
certain alements of the UiK's Controlled Foresgn Company rules paruatly
represent Stace Aid. and charging notices from HMRC were received in the
year. The Group was legally cbliged to pay these charges, toralling £28 million,
but expects that this will ultmataly be recovered {sze note 1.4 for more
informanen) In September the Group received a first payment of £26 million
under the CARES Accin the US, in respect of carry back claims against taxes
paid M pravious years.

Operating free cash flow (being underlying EBITDA less existing estate capical
expenditure) was an inflow of £307 million in 2021 {2020 outflow of
£180 mifion).

eEET, DS
A total of £291 mullion was incurred on capital expenditure in 2021 (2020
£301 miflion).

MNew business development {(NBD} mvestment of £219 million i epresented
£177 million on the longer term nvestments of developing new LEGOLAND
parks, substantially all relating to LEGOLAND New York and LEGOLAND
Korea. A further £1 millon refated to new accommodauon development across
our theme park estate, and £22 million m respect of other projects. £19 miflion
was in respect of new Midway attractions.

Existing estate capital expenditure of £72 million for the year was lower than in
2020 {2020 os restated: £78 million). Thus reflects the timing of projects together
waith lewer actvity as a resul of the COVID- |9 pandemic. Ig 15 lower than in
2020 when projecis had been continuing in the early part of that year prior to
the implementation of leckdewns and sites being forced to dlose.

FUinoug agenihes

Interest payments reflect the nming of payments, including in respect of lease
arrangements. Capital repayments of leases are stated net of £25 million receivad
from the fandlord as part of the agreement to secure tenure at three UK Resort
Theme Park locavons (see now 44).

2578

The nec change in borrowings totalied an outfliow of £29 million, maindy from
the repayment of £15 million 1n respect of funding received in 2020 frem
KIRKBI for the deferral of certain trading paymants and £10 iilion under the
terms of the Group's banking facilities,

The £400 miliion revolving credst facility was undrawn at the end of 2020
and 2021,

2520

The net change in borrowings of £404 mllion primarily reflected the receipt of
£333 mithon ($173 mullion) under a delayed draw down term facility and the
issue in (Q2 of €500 million of 7.0% senior secured notes due 2025. This was
offsat by the mvestor consortium converting £156 millon of initial funding (thac
had been made in the form of shareholder loan notes) mnto equity, together with
£150 million frem a new minority investor.
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AND BUILDING

2021 2020

restatedi

£m £m

Property, plant and aquipment 2.507 2,505
R‘rg-i::t-of;us“e assets o . 1,512 |.4.I“4
Brands 1311 a4
Goodwill and Ot-her znwﬁgiglé agsetg 2200 2-.22-9- -
vesments u 3
Working capical 3 (W)
Net external debt G369 (335%)
Shareholder foans )
Lease abiliies 1458 (1364)
Corporate and deferred tax ges) 20y
Employee benefcs 7y o
Other assews and liablhiwes aan sy
Net assets 1886 1978

1,978

Property. plant, and equipment increased by £2 million, primanly reflecting the
capital addinons referred to previously, offset by depreciation charges, together
with the retranslation of those agsets at different foreign exchange rates.

Brands, goodwail and other intangible assets reduced due to the impact of
foreign exchange rates.

The increase in investments primanily reflects the Group's minority aquity
nvestment in the company developing the LEGOLAND Shanghai Resort (see
note 5.1).

The increase in fease liabilies and related right-of use assers reflect the
agreements entered into that secure tenure until 2077 at cerzain theme park
sites. We agreed terms with the Jandlord for three of our UK Resort Theme
Parl locations m the year, and completed the equivalent transactron in respect
of a German location shortly after the reporting period. For more details see
notes 44 and 5.6.

The increase in the corporate and deferred tax liabilities reflect the rate changes
in the March 2021 UK budger, as noted abave, which announced the headline
tax rate wilf increase from 19% to 25% from | April 2023

Further analysis of the working capial mevermnents of £9 miflion is provided in
note 3.4 to the financal statements.

MOMENTUM

The key terms of the Group's borrowing facilities are summarised as folows:

Seciar sacurad el

. £1,46C million and $1,358 rullion drawn facilities to macure in November
2026 entored into by the Company's subsidiary Mooen Finco S4 ri The
margins on these facilities are dependent on the Group's adjusted leverage
ratio and at 25 December 2021 were at a margin of 3.0% (2020: 3.0%) for
EUR debt angd 3.25% (2020 3.25%) for USD debr over the floating interest
rates when diawn. The relevant floating interest rate is USD LIBOR, which
was 0.13% at 25 December 2021 (0.22% at 26 December 2020). No floating
rate 15 added to the EUR debt while EURIBOR is negative. The terms of the
floating rate debt facility require a repayment of 0.25% of the outstanding
principal amount of the USD borrowings every three months.

+ €500 miftion 7.0% semor secured notes due 2025 entered into by the
Company's subsidiary Motion Finco Sa rl.

. $400 million 5.75% senior notes due 2026 entered into by the Company's
subsidiary Merlin Entertainments Limited.

. A £400 mulhion revolving credit facilicy to mature n May 2026, of which £nil
was drawn in cash at the end of the reporting peniod. £28 millon was
utilised by way of establishing certain ancillary facilities, induding letters
of credit.

O hir 33mi07 dobt

. 3410 milion 6.625% senior notes due 3027 and €370 millon 4.5%
senior nozes due 2027 entered into by the Company's subsidiary Mouon
Bondco DAC.

A reconciliation of net debt s set out in the financial scatements in note 4.1,

Lo 3T

The Group maintains ongoing refanonships with the institutions that provide
financing faciities. This includes the provision of quarterly finanacial information,
and presentations by the Chief Financial Officer and Group Treasurer & Director
of Tax.

Zovanmants

A financial covenant has existed from 30 September 2020 but is only required
when the revolving credit facility is drawn by 40% or more {net of cash).

The covenant requires the Group to maintain adjusted consolidated senior
secured leverage below [0x.

Effective June 2021, the Group agreed with its revolving credit facility lenders
to wave the leverage covenant untii Q3 2023 As part of this agreement the
Group ts required to mancin a minimum fiquidity of £75 milion (to include
amounts undrawn from the revolving credit facility, and cash and cash
equivalents), over the period of the waiver.

The Group complied with the financial covenants in the year.
The Group is also required to comply with certain non-financial covenants in

these bank fachuies and notes, and these requirements werz satisfied
throughout the year.
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Note 4.3 to the financial statements provides information in the following areas:

. Liquidicy risk — how the Group monitors cash requirements and
actively manages surplus cash, together with details of the Group’s
contractual matdnities.

. Interest rate risk — how the Group manages interest rate exposure.

¢ Foreign currency risk — how the Group manages foreign exchange
transaction and translation exposures, together with details on the
carrying value of financial assets and liabilities in foreign currencies.

v Credit risk — how the Group manages risks of customers or
counterparties to financal instruments failing to meet their obligations.

The Group's risk assessments have identfied liquidity/cash flow risk and foreign
exchange translation risk as two of the Group's principal risks. Deils of these
and whether we believe they are increasing, decreasing, or stable, are set out on

page 23.

R R e T T T

We continue to prepare the financial statements on a going concern basis and
are pleased to report that, in our judgement, there 13 no lenger a materal
uncertaingy refating ta the goIng concern assessment.

in 2020's Annual Report and Accounts we had disclosed a matenal uncertainty
to going concern because of circumstances surrounding the COVID-19
pandemic. Qur latest assessment reflects the swrong recovery we have seen in
2021 that generated operating cash nflows of £459 milhon (compared to
outflows of £75 million in 2020, as restated), together with the Group's
projected fiquidity position and headroom aver covenant thresholds from
existing committed financing faciliies through to the end of Q3 2023. Our
projections are based on what we beheve is 1 balanced approach. YWe assume
that the likelibood of significant future COVID-19 related lockdowns and
restrictions is low, reflecting the positive mpact of COVID-19 vaccine relf outs,
however we dao expect a slower recovery in international tourism than
domestic markets. We wall continue to monitor our liquidity vegularly, following
the approach as set out elsewhere in this Annual Report.

Further details on our going toncern assessment are 5et out 1n hote 1.1 o the
financial staterments.

S raet ongeesults

R 1

In 202 we responded to customer demand and buift trading momentum, while
maintaining our focus on operating efficiently in a changing environment, and
investing In projects that we believe will support future growth.

In 2022 we will continue to monitor the Impact of geopolitical events and the
[atest situation regarding COVID-19, and will react appropriately as these
atters evolve.

Ve have started 2022 with a range of strategic iniviative announcements to drive
further growth, including the exclusive partnership to take over the operations of
Cadbury World in the UK, and the partnership with Aramark to be our foed and
beverage partner in seven of our theme parks across the UK and USA.

A PRV PRI
ERFA et A

Chief Financial Officer
12 April 2022

Financial KPls and ARernative Performance Measures (APMs) — we adobt certain APMs that i our view help present our trading performance in the most helpful and

meaningful way, and that we use censistently each year These can be summansed as follows®

*  We refer to EBITDA as it is a profic measure we use internally to megsure the performance of our attractions. ft is the KPI that we feel most approprictely captures the ongoing
ability of our attractions to generate operating cash flows. Reflecting IFRS 16, this measure does not indude the cost of meeting the obfigations under cur leases, with the

exception of performance-based rentals which continue to be reported within EBITDA,

. We refer to operating free cash flow, which is underlying EBITDA less existing estate capital expenditure and which is then gvailable to contribute to capital reinvestment 10
support further growth, meet the abligations under our leoses, service the Group’s debt facilities, settle our tax obligations and provide a return to our sharehofders

. We refer to ‘underlying” results, which remove the impact of any exceptional items and provide a more direct comparison of trading performance Details of exceptional items

are provided in note 2.2 to the financial statements.

. To provide a more direct coimpanson of trading performance in the existing estate, we refer to Yike for ke’ performance. This represents growth between two years at canstant
currency and accounting standards, induding aff businesses owned and operated before the start of the earlier year

Pariod under review — i most years we report on 0 '52 week’ perod. In cartain years an additional week 15 induded to ensure that the reporting date stays in kne with the end

of December

Reference to financial statements — further information regaiding the Group's segmental anaiysis; geographical revenues and assets, and certain operating costs are prowded in
note 2.1 to the finandal statements on pages 51 to 53 Those ereas requiring significant judgement in the preparation of the finandial statements are summarised on page 50.
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In accordance with Lhe delegated matters set out in tha Shareholder
tnveszment Agrzement, Merfin maintains effecuve internal controd and risk
managerment systems, with Board Committees and executive management
keeping theni under regufar review. Those acuvities are supporred hy ‘The
Merlin YVay', our corporate values, which we beheve should drive good
behavicur's and actions by all employees.

During 2021, we continued to see irregular trading acuvity as we responded to
governmental COVID- 19 restricuons and employee infection rates. Investment
remained in place to make sure heaith and satery protocols and controls were in
place a alf attractions to keep our staff and guests COVID-19 safe.

The combinztion of these challenges meant we needed to remain flexible in our
approach to the operational and financial control environment with 3 strong
focus on protecung corporate resources.

The Audit Committee and Health, Safety and Security Committee received
regular updates about changes and continued to keep the effectiveness of the
control frameworks under review,

Should governmentzl responses to the impact of the virus in the coming months
conunue to affect the abdity of our attractions to aperate normally, the Merlin
Board and the sub-comimitees will consider the resultng risks and the reguired
responses to ehsure that internal conirol and risk management systems

remain effective.

By, L L M el
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The creation of an effective internal control framework helps ensure:

*  proper financial records are maintained;

s the Group's assels are safeguarded:

. complianee with laws, regulations. poficies and procedures including those
relating to health and safery marters; and

. effective and efficient operation of business processes.

Merlin's internal congrol framework is designed w manage, rather than
eliminate, the nsk of faillure to achieve the Group's objectives and can only
provide reasonable, but not abselute. assurance against material misstatement
or loss,

The key elements of the internal control framework are deseribed below:
. Piaragars wsouagre — clearly defined reporting lines, accountabilines,

and authority levels.

. Seratng T pRonmg, oGl MEnagEonr and pussuss serforar e
maniis g — reviewed by the Merlm Board annually, with our pipeline for
the delivery of new attracnons reviewed regufarty to:

{i} assess whether new compelling experiences and attractuons in
developmaent are progressing according to schedule;

(in  identify new ideas and assess fic with cur brand portfolia; and

(1) assess the expectad commercial returns.

Business objectives and performance measures are set annually together

wath budgats and foracasts. Regular business performance reviews are

conducted at Operating Group and individual actraction leved.

*  Felzesard procederss —a portfolio of policies and procedures is in place
far alt areas of the business. The appropriateness and application of these
is continucusty monitored to ensure they are proporuonate to the risk
and are complied with. Assurance comes from several sources that include
health, safery and security (HS5). financial and operational audit activities
and self-certification.

Qur key control activities include:

au- 13l — there are 2 range of control measures and performance
mdicators in place to ensure the effective and efficient operation of our
actractions and to give our guasts safe and memorable visits.

. etk £ =1S5; —all our sites operate using a well-
established Safety Management Sysiem designed to ensure that they

operate in compliance with refevant regulatory and legisiative requirements.

Regular HSS mternal audits are undertaken to confirm chis 55 the case,
ensuring that any safety and security matters are understooad and dealt with
promptl)'.

; von rechneloy — the Group has a wide range of T technical,
security, and disaster recovery controls to ensure that It has a stable
infrastructure platform from which to operate.

. Fnanciad — our controls are designed to prevent and detect financial
misstatement or fraud and operate at three levels. Oversight conwrols are
typically performed by senior managers at Group and business unit level.
Monith end and year end procedures are performed as part of our regular
financial reporung. Transactional level controls operate on a day-to-day
basis. To specifically address porential fraud risks at a transactional level. a
group of profit protection professionals are employed to support
management in addressing these risks at an attraction level,

. e LN i — disastey recovery plans and crisis
managemant preiocols are in place to allow atiractons to reinstte
performance should adverse events occur,

ity chin

The risik manzgement framework sets out responsibilities together with the
oversight, monitoring reporting and management procasses thac support thetr
fulfilmenz. The framework looks at both ‘top down' and ‘bottom up’ approaches
to risk management whereby the Merlin Board retains overall responsibilicy for
risk management, while sites are responsible for identfying, assessing and
mitigating operational risis.

Risl oversight and monitoring is the responsibifity of the following Cormmittees:

. Haaith, S50ty 1nd Secunty Comreueen — aversight and guidance on
management of H3$ risks. Responsibie for ensuring compliance wich
legislation or mdustry standards in safeguarding guests, employees, visitors,
and contractors.

. Madis Conreriicze — oversight and guidance on financial process risk.
Responsibie for assessing the effectiveness of the Group's overall approach
to risk management and internal control.

[EHRTS gz Rl > - oversight and
guidance on management of commercial and strategic risk. Responsible for

the treatment of anumals in our care,

. Centyar B g

Each Committee reviews the principal risks on a regular basis and considers
whether material changes in the external landscape or recent trading trends
require akernative approaches 1o momtoning and managmg risk. Committee
members regularly receve deep dive updates on topics related to significant
risks as well as regular reporting from internal and external assurance providers.
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The Group's risk appetite falls into two disanct categories:

s Tooesbencs st — the requirement to comply with legisiacive or
regulatory requirements in ail tervitories where the Group operates
includes. but is not limited to, ride satety, accounung pracuces, fraud and
bribery, as well as ensuring compliance with the Group's values and ethical
princaples. In these areas we are risk averse and do not countenance any
breaches in compliance obligations.

. Cormtreai s — commercial risks are taken to maximise profitable
growth and sustainable returns, without compromising the health, safety
and security of guests. employees. contractors, other visiters or antmals.
They must be aligned with the Group's policies on sustainabtlity and the
environment. The Group manages these commercial risks through an
appropriate analysis of threats and opportunities tegether with structured
review processes, independent expert opmions and decision making
authority levels. Factors such as the scale of possible commercial upside,
the potental market size, the quantum of downside risk and nmeseales
involved may all be relevant to commercial risk decisions.

Quantitative and qualitative measures ensure effective governance of the
Group's risk appeute. Quantitative measures inciude defined financial and non-
financial targets such as EBITDA, operating profit, and guest satisfaction scores.
Qualitative measures consider items such as reputational impact and comphance
with laws and regulations.

Based on its review of risk management systems, both throughour the year and
annualiy, the Board 1s satisfied that the risk management and internal control

systaims that were in place during 2021 were effective.

Durtng 2022 we wall continue to evalve our risk management approach to:

. monitering and measuring the impact of <hmate change and associated
environmental issues affecting the territories in which our
businesses operare;

. employee engagement and retenion, so that we continue o be an
emptoyer of choice; and

. IT techmical, security, and disaster recovery acuwities to deliver stable

_infrastructure platforms from which to operate.

At the same time, we will contnue our journey to standardise and automate
transactional processing activities, to delver consistency of business process and
strengthen the internat financial control framework.
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Merlin has continued to adapt its operating modei to help protect guests and staff whilst at the same ume delivering the overall customer experience through revised
aperatng procedures and the use of persenal protective equipment (PPE}. Where roles permitted, we continued to suppert our staff in working remotely so they

could perform their roles in a safe, effective, and efficient way.

COVID-19 has continued to make a significant impace on location based entertamment busimesses, We have evalved cur COVID-19 counter-measures in 202 to
ensure they remain fully aligned with the best scientific information avalable and evolving governmental requirements across alf jurisdicuons in which Merlin operates.

Whilst glabal vaccination programmes offer cause for optimism. to ensure the business remains on a solid focting, we continue to manage our liquidicy posiden and
cobtain alt avallable governmental support. We continue to follow governmental guidance and operate revised safety protocols to help protect suests and staff.

Specific COYID-19 related risk factors and Merlin's response are set out below.

The assessment of each continuing principal risk is set out on pages 21 to 23. After careful consideration, the Board concluded that these engoing principal risk
categories would be retained as they accurately describe the risks that could impact the longer term outlook for the business.

COVYID-19 risk factor

1. Without strict adherence to local reguiations and appropriate safety
protocols at our artractions, there is a greater risk of COVID-19
transmission and associated reputational impact.

2. The CCVID- 19 pandemic has significantly impacted trading and for part of
the year required the ciosure of a substanual number of our atiractions.
This caused a reducuion in operating cash flows.

3. Operating wisrtor attractions under social distancing and COVID-19
related restrictions could negatively impact the guest experience.

demands on security for [T systems and data.

Merin response

The implementation of strong heafth and safety protocols to ensure a
‘COVID-secure’ envirgnment. for guests and staff, as mandated by local
reguiations, with active management and monitoring by dedicated teams o
encourage guast adherence.

Ensuring sufficient PPE was available and used appropriately.

The geographic spread of our attracuons provided an element of mitigation.
Continued action to minimise non-assential expenditure, negotiate payment
holidays and deferrals, obtain government support and delay or cancel
capital projects has supported cash flow and maximized avaifable hquidity
during the periods of mandated dosure.

We have made significant changes to how we operate our attractions and
the business more broadly 1o reduce both fixed and variable costs. These
changes have maumised the financial contribution made where attractions
have been permitted to apen. in an environment of social distancing
restrictions and reduced demand.

Antracuian staff worked tirelessly to meet exacting health, safety and
security standards and to help guests undersand how to safely enjoy their
visic whilst reminding them of therr role in ensuring the averall safety of all

guests and staff.

Accalaraton in roll aut of user applications wath grearar secunity features.
whilst at the same time infrastructure changes were made to help manage
cyber security risks.

20
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The Merln Board has considered the feedback from the Board Committees and executive management on the range of risks that could impacrt the Group, and
has concluded that the principal risks are those set cut in the table below. The gross risk trend indicator {excluding the impact of COVID-19 on the risk)
included 1n the table reflects the exposure before mitgation and 15 used to compare to the previous year as to whether significant risks are stable, increasing or
Jecreasing. The Merlin Board sees nn significant movements in the outtook for most of the principal risks, with the exceptions of the competition for talent,
inflacionary increases for labour and other operaung costs, as well as threats emanating from cyber and fraud related activity. Connents in the mble provide
extra detail to help illustrate the direction of specific risks.

Risk
b Safery

Stoble

2. Security

Stable

3. Commercial impact of
external threars to
location based
entertanment
operations

Stable

4. Innovation, brand
development and
customer satisfacoon

Stable

Drescription

Serious incidents leading ta guests, szaff members or

contractors being harmed or becoming #l because of:

+  afilure o follow health and safety management
systems.

. fire, flood, storm or udlity failure, potendally driven by
extreme weather events.

+  substandard build quality or asset degradation;
Inadequate maintenance and management of buildings,
infrastructure and vegetation.

Reduction in guest confidence to visit the Group’s

attractions because of sabotage or a terrorist actack on a
ride or attraction leading o a guest or staff member or
arumal in our care being harmed.

Personal heatth and security concerns that flow from
geopolitical actions, terrorist activity, public heatth
pandemics or climate change events. resulting in falling
visitation to a location in which the Group cperates, with
displacement of both inzernational and domestic tourists,

in extrems, such events may lead 1o governmental or other
regulatory nstructions to close our attractions, including
over multiple geographies.

Exchange rate volatlity can have a positive or adverse
fmpact on inbgund tourism. If exchange rates work against a
country in which the Group generares significant ravenue,
this can adversely impact visitation,

Cur growth potential could be impacted if guests:

’ consider our offerings are outdated, no longer relevant
or enjoyable; or

. provide negative social mediz comments that adversely
influence the likehhood of a customer to visic an
attraction.

How risks are managed

Regular performance reviews by Board Committee with 2
specific mandate for this area.

Ownership of HSS risks by fine management.

Competent operational and engineering staff monitor and
inspect facilities in accordance with a planned programme,
backed up by professional HSS teams.

Annual nisk register review and action planning processes.
Regular internaf and independent external auditing and review
regimes.

Contracter selecton, approval and menitaring by in-house

qualified project managers.

Detailed security protocols before mdividuals access an
attraction (e.g. bag searches).

Regular infrastructure reviews to reduce the opportunity for
physical threats to guests, staff or animals.

Extensive usa of CCTV.

Regularly tested major incident management plans.

Current events viglandy monitored to identify emerging
risks.

Co-operation with local and national security forces.
Agppropriate insurance cover.

Board Committee established with specific mandate for this
risk area.

Increased geographical hedging as a result of further global
diversification.

Ability to reduce varrable expenditure, for example in stafiing,
property and marketing costs.

Abilicy to defer non-assential capital expenditre.

Crisis management procedures for each attraction that set
out the appropriate response.

Agibty to direct marleting and promaotional activity towards
domestic or international audiences depending on tourism
trends.

Abdity ra promote access 1o a wide portolie of attractions
using annual pass or ciuster ticketing.

Customer feedback collected at every location and analysed
against challenging satisfacnion targets. Actions then talken
accordingly.

Ongoing investment in our attracoons to conunually refresh
the guest experience.

Engagement wath the public and on sociai media to take any
requisite action.
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Rislk

5. People availability and
EXpestise

Increasing nisk

6. Competition and
Intellectual Property (IP)

Stable

of new sites and
attractions

Stable

8. Animal welfare

Stable

9. IT robustness,
technelogical
developments and cyber
security

Increasing risk

7. Avafability and delivery

Incrdents or staff behaviours leading to animals in our care

Description

As seen in 2021, and as noted alsewhere in this report, we
see the challenge of attracting and retaining appropriately
experienced and wedl-motivarsd rustomer service
orientated staff, espacially in jacations with significant
upwards wage pressures. This cauld impact

¢  guest satisfaction; or

- the successful dehvery of planned future expansion.

Competition — for leisure tme; from new or existing
providers of location based entertanment; and for P zround
which compelling propositions are created.

The commercial benefits from using third party IP may be
lost from waning intevest or withdrawal of permission ta use
third party P content, where contractuzl obligations are not.
met or partner relationships are not managed effectively.

The ability of the Group to grow in fine with surategic

objecuves could be inhibited by the lack of:
b economicalfy viable sites to locate Midway attracoions
and LEGOLAND parks: and

. timely approval of planning consent reguired for
building new rides, attractions and accommadation.

being harmed as a result of:

. a failure to follow prescribed welfare protacols; or

. inadequate maintenance and management of bulldings,
infrastructure and vegetation.

The Group operates various §T systems and applications, the

obsolescence or failure of which could impede trading or
the abilicy to operate an atracnon. Without the techmical
developments necessary to meet consumer or business
expectations, the Group may fail to deliver the growth
required by the business strategy.

Fatlure to put in place suitable technical and organisational
measures to ensure compliant data processing in line with
global legislatve requirements could lead to data loss or
inability to use IT systems for a profonged peniod, a data
breach, or a security incident resulting in data protection
sanctions, investigations and enforcement actions by focal
regulators and individuals themselves.

We currenty see a greater incidence and impact of cyber
attacks on organisations across the globe. As noted on

page 33, the Merhn Board has considered cyber security risks
in 2021, rogether with the Group's engong investment in
that area.

strategy.

How risks are managed

Driving greater productivity to ensure more motwvated,
better rewarded amployees.

Personat development plans acrross the business to encourage
long term employment stability.

Proactively managed succession planning processes
embedded across the Group.

Annual employee survey to monitor employee engagement
and identify opportunities to develop HR policies and

processes.

Diversificaion of the portiolio.

Ongoing investmant to ensure continued appeal to visitors.
Competitor research and monitoring,

Dedicated in-house creative team to deliver new and
innovative competling propositions and iP.

Proactive management of IP partnerships.

Experienced site search and business development teams,
working severa| years in advance to maintain a strong pipeline
of opportunities.

Sites regularly update development masterplans and work
closely on fostering links wath local communities and planning
authorities.

Dedicated resources used to support the Group's roll out

Exrernal zoo licence audits.
A internal ethics committee and the SEA LIFE Conservaton,
Welfare and Engagement team monitor the treatment of
animals.

A comprehensive range of policies, standards, procedures
and guidelines.

Training programmes for all staff who interact with animals.
Flanned preventative maintenance programmes o ensure
buildings, infrastructure and vegetation remain suitable for

displaying the ammals in our care.

Surategic focus to ensure the fong term stability of operating
systems and data security, whilst keeping pace with changing
consumer [T expectations.

lncreasing resikence and stability of IT infrastructure and
security through an expanded use of secured hosting partners
and penetration esting regimes.

Further secunty measures to mitigate the increasing threat of
cyber security risk.

A number of data protection policies are n place to protect
the privacy rights of individuals tn accordance with relevant
data protection legislation.

Independent assessment of compliance arrangements.
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RISK

s AND

UNCERTAINTIES

Risk

10, Impact of increasmg
COSTS on operaung
margins and returns on
capital

Increasing risk

'l Anti-bribery and
corruption

Increasing risk

12, Liquidity/cash flow rislc

Stable

13. Foreign exchange
transiation risk

Stable

Description

As seen in 2021, and as noted elsewhere in this report, we
currently see signficanc nflationary pressures in a number of
economies. This includes areas such as wages, fuef and
energy Costs.

Such inflationary pressures on cost of sales, operating costs
and capital expenditure programrmes may not be fully
compensated by increases in selbng prices or the abiiity to

redesign capital projects 1o keep expenditure down.

While Merlin's business model is lower risk as the majority

of transactions are of low value and typically from indwidual
customers, a number of the territories in which Merlin is
operating or- considering entering have a greater historic
propensity for incidents of bribery and corrupaon. Any such
incident could lead to criminal or civil prosecution, fines and
cause reputational damage to the Group.

We believe anti-bribery and corruption risk is increasing
more vadely from macro drivers such as abrupt changes in
working practices, as wel as increasing pressure on
arganisations, their customers and thetr supply chain.

A lack of liquidity could inhibit the ability of the Group 1o

grow n ine with the strategic objectives if

. insufficient cash 1s generated during peak trading
periods to cover fixed costs, interest and tax payments
and capital invastments (including strategic acquisicions,
the roll ouc of Midway attractions, the development of
new LEGOLAND parks and new accommodation
offermgs); and

. changes in the globai credic market impact the Group's
long term ability to meet current growth targets.

n extremis, adverse events may lead to a requirement to
seek extra sources of liquidity.

Merlin generates its mam profits in Sterling, Euros and US
Dollars and has debt in Euros and US$ Dollars.
Merhn reports s results in Sterling and 15 therefore subject

to translation risk from exchange rate fluctuations when
reporting 1ts consolidated results.

Currency exposures hedged where appropriate.

How risks are managed

Strategic focus on pricing associaced with changing consumer
expectatons.

Increasing the proportion of the cost base that 15 varmable in
nature or can be flexed to meer demand.

Effective financial and contractuaf controls regarding
procurement actvities.

Redesign capital schemes o a lower cost outcome.

A well-embedded corporate culture in which fraud and
bribery at any leve} are not tolerated.

Global fraud and bribery training programmes and a fraud
pohcy sign-off for all szaff.

Effective firancial and contractual controis with regard 1o
procurement activities,

Internal audit monitors purchasing processes on a rotational
bass.

A separate profit protection team manitors for theft or other
criminal actvity across the Group and ensures best practice
for protection is shared between sites.

A whistleblowng policy is in place together with an

independently operated employee hotline.

A commicted £400 million mult-currency revolving credic
facifity assists with liquidity and seasonal cash flow
requirements.

Review of weekly cash flow forecasts coverng a period of 2
weeks assists planning for short term liquidicy.

Strategic plans cover at least four future years and are
reviewed regularly to ensure sufficient financial headroom
exists or whether it needs to be created in the future, We
also monrtor the impact of the plans on the covenant tests
set out in the Group's banking facilities.

Merlin mawmrams sceong reladonships with a nurnber of
lenders and keeps the debt markets under review in order to
ensure that funding can be obtained at the right time and at
the right price to ensure the availability of funds to meet
strategic growth plans.

The Group presents constant currency figures where
appropriate to show underlying results excluding the impact
of transfation differences.

Treasury policies in place and reviewed annually with regular
reviews of currency exposures.

Broad match of borrowings in the currencies of underlying
profics.
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Merfin's cominitment and strong socal consaience drives our approach to
business responsibilicy and ‘beng a force for good'. Ths is reflected n how we
reat, and care about, cur visitors, our people, our suppliers, our pianet, the
animals we look after and the commurbes in which we operate. Ve have

robust governance standards and practices that extend throughout the business.

‘The Merlin Way' is the set of values which embody everything we do, and
which provide the basis for our goals and objectives. We advocate "The Merlin
Way' through many of our global engagement activities and our staff welibeing
programmes. More details can be found on our website
(www.merlinentertainments.biz).

We sat out more detalls below, which include the five specific areas required
under the non-financial reporting requirements in the Companies Act 2006,
Further information can also be found on Merhn's website and the websites of
our partner charities.

I

s

Emplores on_ay
Our people are what makes Merlin so speaal, and we continue to be proud of
our glotal employses. They defivered magical and memorable experiences to
millions of guests who were desperate to enjoy quality bme with their friends

and famity after various lockdowns.

ZIGEnD

In 2020 we did not run our annual The Wizard Wants to Know' employee
engagement survey, due to mandated closures and uncertamn opening schedules
across the Merlin estate. We relaunchied this important listening tool in 2021,
using the very latest digital technology through a new pladorm.

As expected, there were positives and negatives and of course differences by
country, attraction, and function, For example natural decreases were sgen in
areas such as ‘being together” and ‘worlkdlife balance. while higher scores were
recorded around wellbeing and managers and teams feefing supporged. The staff
engagement question “Would | recommend Merlin as a place to work? stayed
almost the same with ony a one-point differenca compared to the last pre-
pandemic survey, Qverall though, in commaon with other businesses in our
industry, we saw a marked reducuon in our typically high overail engagement
scores prior to the pandemic.

Merlin is a business based around our employees being together, whether
custorner-facing or in other functions. Ve are taking a number of actions o
address the 1ssues the survey identified. and believe that these steps, combined
with working patterns returning more to normal, will lead to improved
employee engagement. We recognise the importance of re-establishing this
important listening tool and will be defivering another YYizard YWants to Know
survey in 2022, to capture the views of as many of our people as possible,

We have also implemented long term incentive plans that put in place incenuve
structures far our management teams, aligned 1o the strategic objectives of cur
shareholders. These plans include both outstanding contribution and long service
awards available to all employees.

[P LRI SR J)

Throughout the year, lines of communication with our employees were
maintained, ensuning that all employees were kept fuily updated on business
operanons on a regular basis. New tools such as our ‘MyMerlin' intranet and
‘The Whzard's News', our fortnightly company digital newsletter, continued to

calebrata successes and communicate across alt our sites,

In 2022 we plan to further strengthen communications tocls with 2 ‘mobile-first’
strategy, which will focus on communicating directly with those staff who don't
work with a PC or laptop. This updated approach will provide digital content,
including the latest reassuring health and safety informadon, updates from semor
feadars and celebratory conrent from our attractions, to help ensure our global
teams continue to feel engaged and connected wath the business.

Additional occupational support was made avaifable to all emplayees in 2021
Employee welfare has always been a key consideration for the Group and in
response to the pandemic the Merlin Board has ensured that ahead of reopening
attractions, extensive training, using 2 variety of mediurns, was given to all
emnployees. The Merlin Board receives regular HR updates at Board meeungs.

At the end of 2021 we launched a brand-new staff engagement and
communication concept, the ‘Merhn Super Star Awards’, a virtual awards
ceremony screened around the globe on the same day, with teams coming
together to watch and cetebrate the worlc and actrons of their fellow Merfin
teammates. The awards were 2 great success and {eft teams on a positive high
note as they looked towards the new year.

Dhver tigy and rcuar iy

We are proud of the nclusive environment we create for ail the peopie who
work at Mertin and focus significant effort in driving a culture of accountability and
farness. It's part of who we are. and we adopt several approaches to attract and
retain a diverse talent base, representative of the communines in which

we operate.

The importance of diversity, equality, accessibility and non.dscrimination to
Merlin is highlighted throughout our global HR policies relating to employees,
including m our internal gobal recruitment and equal opportunities policies. Cur
three key focus areas for 2021 were gender equahty, ethnic diversity, and
‘inclusion for ail'. Qur four regional taskforces, each sponsored by an Executive
Committee member and led by business leaders, developed regianal plans to
support our global diversity and inclusion goals. We are proud that our
commitment to equaiity I1s demonstrated throughout our cuiture and are
commitiad to ensuring our Merlin Board and senior management teams continue
to promote diversity and inclusivity.

Key dates were celebrated around the world including International YWomen's
Day, Diwall, Black History Month (US and UK). World Wheelchair Day, World
Sign Language Day, Pride Month and UN Cray of Persons with Disabifities. We
also pioneered a new ‘Zero Tolerance - 100% Fur” diversfty and inclusion
awareness campalgn that was translated into 14 languages. The campaign
highlighted the policies and robust support systems in place if staff experience
inappropriate behaviours, either in work (from guests or colleagues) or outside
of work. The campaign was well received by our teams across the globe.

In 2021 we rafled out diversity and inclusion training for all people managers,
and each member of the Executive Commuttee participated in a reverse
mentoring programme.

We make no differentiation between able bodied persons and persons with
disability in terms of recruitment, traming, and career progression, and will make
every effort to continue the employment and traming of thase persons who
become disabled while employed by the Gioup.
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For the majority of 202, two of the Company's seven Directors and one of the
Group's eight Executive Committee members were female. At Dacember 2021,
of the Group's senior managemeant positions (being s acbon Ganeral Managors
up to and including the Executive Committee) 135 (36%} are fermale and 235
(64%) are male This is consistent with 2020. The percentage of female
permanant emplayees € 49% (2020: 50%) wotalling 4,165 {202Q 4,0/0). The aven

split of mafe versus female emplayees has therefore been broadly maintained.

Merlin conunues o report on UK employees under the UK gender pay gap
reporing rules, which dentify differences m pay between men and women. For
the latest avaifable reporting period to 5 Apnik 2021, Merlin’s mean gender pay
gap (calculated as the difference between the average hourly pay of men and
women as a percentage of the average hourly pay of men) was 14.2% (2020
4.7%), more in line with the pre-pandemic figure of 12.9% reported i 2019, The
median gender pay gap (the difference between the hourly pay of an employee
in the middle of the range of maie wages and an employee in the middie of the
range of female wages), was 3.2% (2020 3 5%, 2019 2.4%).

The key reasons behmd our gender pay gap continue to be lower numbers of
female representation in senior, higher compensated roles; relztively large
populations of employees in traditionally male-dominated rofes (for example,
engineering staff and electricians); and a large proportion of females taking up
roles with greater flexibility in working hours. ¥¥e are actively encouraging and
prameting more females into senior roles, and where possible, we encourage
greater female participation 1n occupations such as engineering. We also host a
number of inigatives to educate and inspire carear progression within Merlin
among female staff.

Pazeuitn e, ravung ane Gose Doinent

Meriin runs a vanety of training and devefopment activities across all parts of the
business. These range from induction training and role specific learming (for
example in health and safety, and animal welare), through management and
leadership programmes, and on to executive leadership development. Our
Merlin Careers website shows available roles across the business globally as well
as providing information on the apprentceships we offer in areas such as
hospitality, engineering, management, and marketing.

In 2021 we continued to respend to the COVID-| 9 pandemic by creating even
more onfine content and self{led learning modubes so that our teams could
continue to access learning opportunities remotely and whilst on furlough.
Through 2022, we will shift to a blended mix of onbine learning and development
and in person programmes for leadership development and critical skills such as
maiketing, engineering and commercial training.

S IR R ol
For details of how we manage the rislcs of people availability and their expertise,
see page 22.

In accordance with the Shareholder Investment Agreement. the Board has
created a Heatth, Safety and Security Committee which together with the Merlin
Board and management, ensures that Merlin is dedicated to delivering best in
class health, safety and security (HSS) standards that are dearly understood and
implemented across the Group. These standards ensure the safety and wellbeing
of our guests, emplaveas and contractors. To suppart this nussion, Merlin sets
out its core MSS strategic initiatives and how these must direct and focus all

effores in a manner that is both systematc and progressive.

To help commumcate these imtiatives to our key mternal and external
stakehalders, Merlin publishes 2n informative brochure called ‘Proteciing the
Magic —a Guide to Health, Safety and Security at Merlin Entertainments’. This
document is avaifable via our corporate website and our dedicated H5S
"ProtectingTheMagic.com’ website. Additional H35 news items and features are
also published throughout the year on Merlin's ‘Backstage' website.

T M09

Much of the world continued to be significantly impacted by the COVID-19
pandernic in 2021, Mationa and iocal governments utilised many of the public
health measures that they had first deployed in 2620 in order to prevent, or
contral, the spread of the virus. Such measures, including moverent conwol
arders, curfews and temporary business closures through population lockdowns,
contnued to impact both civic society and commerce,

Advances in science were able to provide governments and public health
authorities with some of the tools to effectively fight back against COVID-19.
Multiple different vaccines, treagments and therapeutics were approved and
deployed in countries around the world, allowing 2021 to become a year in
which people were able to move more pasitively into the next phase of the
pandemic — ‘learning to five with COVID-15".

Through 2021, our portfalio of attractions shifted from enforced closures or
trading with specific restrictions m place. indluding those in which social
distancing limited our visitor capacities, through to being able to trade more
notmally. Our attractions successfully maintained the important COVID-19
safety protocols and procedures we had developed and deployed in 2020,
Regular and positive haisons with health authorities, enforcement authorities and
sector associations have helped te ensure we continue to uphold our best in
class COVID-19 safety standards.

As the world emerges from what we believe is the worst of this panderic, new
challenges have been presenting themselves. Disruptions to global supply chains,
shortages of rmaterials and components, or scarcities of available labour have
served (o create headwinds for our actraction teams as they bounce back from
COVID-19 related restrictions. Difficult labour markets, in certain terntories and
for particular professions, have required the Group o take addiuonal steps to
avoid higher attmuon rates and recruit into vacancies successfully. Our HSS
standards, including those relating tu training and comparency, remain important
underpins during these turbulent resourcing pericds.
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The foilowmg strategic nitiatives form the cornerstones to Merlin's 'Protecting
the Maglc programime:

ohva st cngage g s —requiring ane leaders to exhibit visible,
proactive and unwavering Ieadership towards HSS, supported by our
people who are fully engaged with this shared responsibility. An examgple is
‘safety leadership walks” which are on-site walks, both in visitor areas and
‘back of house’, by senior feaders in the business where dedicated time is
spent tallang with staff aboutr HSS matters and understanding what more
can be done.

. Cormoztanay 209 Lt ¢ — fostening a positive and proacuve safety
culture, with competent and talented people focused on the effective
management of HSS risks, Rigorous trarung and instruction are
fundamental to Merlin's approach to HSS across the business, with
mandatery new starter training for all employees and safety leadership
trammg for managars.

and eonn of of risk - identifying, understanding and controlling

HSS rlsks effectively For example, in the area of fire safety, fire engineering

surveys of our hotels have helped ensure that we continue to uphold the

highest of physical and procedural controls at all of our hotels. ¥With regard
to food safecy we adopt the best practice system of Hazard Analysis and

Crtical Control Points (HACCP). We ensure traceability and assurance

over food produce sources and support cur guests in their choice of

products based on their specific dietary and allergy requirements.

¢ Stndards ana sroco — devetoping and rigorously implementing clear
and suitable standards and procedures for safe design, construction,
maintenance and aperation of assets and equipment.

. fssats and fUIZMaEnt — managing our assets and equipment to ensure they
are fic for purpose throughout thew lfe-cycle and that no unacceprable or
uncontrolled HSS risk is created. Mantenance systems and procedures
comprise daly, weekly, monthly and annual maintenance programmes
across Merlin's rides, buildings, facilites and estazes.

Vi

. 1on:oring assurance — assessing and critically reviewing our
performance, in a balanced and objecuve manner, in order w understand,
tmprove and sustain our HSS performance. HSS performance, including
near-miss and incident reporang, is regularly reviewed by each atiraction,
each Operating Group's senior leadership team and the HSS Committee,
with best practice learning shared throughout the HSS management
community. All actractions undergo three types of routine health and safety
reviews (annual seff-audits, independent internal audits and periodic
independent external zudits}, in addition to pre.opening assessments and
tactical ad-hoc audits. A comprehensive food safety audic programma s also
undertaken by third party specialists.

This process |ncludes the use of two types of performance metric, being;

0] —which monitor the activities we undertake as part
of our HS5 governance and monitoring processes. Our approach
includes arrangements by attractions for near-miss/unsafe condition
repor‘tmg, trend analysis and corrective action management.

+« —which capture incident rates for both guests

fi)

and emp|0)fEE‘SA

The results of our monitoring and assurance activines are set out below.

Leading indicators 2021 2020
Safety [nspection Certificates — Rides!"t 100%  100%
Safe Operaung Procedures — Rides™ ) 100%  100%
Food Safey Audics® ' A NA
Safety Culture Survey Results? - 5% NA
HSS Committee Meetngs® - 100%  100%

Lagging indicators

Medical Treatment Case Rate {Guests)“‘ 002 002
Med |<:a| Treatment Case Rate (Employﬂes) =3 006 0.04

{11 Sofery Inspecrion Cervficates are issued annually by independent nde exammers foffowmg the thorough
wnspecuon end tesung o every theme pork ride m Merdin Tiis % score indicgtes the percentage of ndes
that fiave o vaid annwal Sofety Inspecnan Certficates sssusd. or @ formdl sxtension granted in sueh
annu! Inspection Certificates due to the mpact of cross-border trovel restncnions brought on by the
COVID-19 pardernite

Each theme park rfe i opergtion n Merhn must have Sofe Operoang Procedures m ploce covanng the
ongoing s of the nde These procedures must state what the necassary risk controls are for each nde
This % scare indicares the percentage of ndas that hove Safe Operaung Procedures in place

Merlin conwmussions an independent specialist to audt atiractions for comphance with .ts Food Safety
Manual This % score represents the overage camphance score Where opportuimties far improvement ta
locof pracuices are Wentified, these are discussed with fecal management and plans implemented to
address theny Due to the impact of cross-Dorder travel resicctions brought on by the COVID-( 9
panderi, as well g5 exsnvve attracion tempargry closures such on-site dudns were not able to take
ploce in 2021 or 2620

Merlor's annual The Wizard Waerts 1o Know' employee survey fnot run i 2020 features a senes of
Guestions relatng to heolth and safery and hrs % score reprasents the over oll safety engogement score
We heleve the 2021 results were influenced by COVID-I'¢ related foctors

Thiaugh the HSS Commmuttee the Meihn Board prowdes suotegw direcuon and performance scrutiy of
HSS matters watun the busness Additienally each Gperating Group kas its own HSS Steening
Commuitee These forums are intended Te meet quarterty and this % score indreates compliance with
this expectation

] A Medical Treatment Case IMTC) s defmed o an injury which requices xternal medical reatment

=

13

&

4)

v

12

=

fre ambuignce gitendance {0 the site or hospital visit dwectly from the sitef The rates referenced are the

rumber of MTCs relatve 1o erther 1 0000 guest visitations or 10,000 employee hours worked The

Emplayee MTC Rate for 2021 has been impacted by fewer working hours being regrstered by workers 05

a result of the COVID-19 pandemic and the imposition of nutendl { local fockdowns The merease to the
Employee MTC Rate 5 dlso reflective of some adational ceses i the US being referred for externat
medical treatment at walk-m Urgent Cure Centre chracs
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We recognisa that our operauons impact upon the eaviranmeant and that
effecuve management, in line with our strategic businass goals, is essennal for
sustainable business succass. We are committed to minmising the petenrally
harmfut effects of such activity.

The Executive Committee Is responsible for setting strategy, policy, principles,
and guidance, with ultimate responsibiiity for our sustamability strategy resting
with the Chief Executive Officer, ensuring thar straegic policy 15 implemented
and that our sites' sustainabiiity objectives align to our corporate sustainability
objectives. We participate in the UK Energy Savings Opportumity Scheme and
other applicable environmental regufations globally. Specific budgets are made
available each year to test and implement environmentally focused miniatives.

The Group Head of Susmainability is responsible for the development and
implementauon of the strategy, policy and principies across the business m
order to ensure effectve management of our chmate impacts.

Each aturaction has a sustainability champion or manager who is responsible for
the delivery of our sustainzbility objectives at a focal level. More details can be
found on the ‘Policies & Reports’ section of our website where our
environmental pelicy is pubhshed.

2 A,

We continue te drive awareness m our staff and guests around environmental
issues. In 2021 we were defighted to be one of only two venues to host HRH
The Duke of Cambridge, who we welcomed on the lastminute.com London
Eye, for the inaugural Farthshot Prize 2021 Awards Ceremony. This event was
broadcast globally and awarded prizes for those who have found innovative
solutions 1o the planet’s environmental problems.

Merlin is committed to being an environmentally responsible business and has
been a long term advocate for reducing plastic pollution as well as progressing
the positive impact our businesses and teams can make on their local
enviranments and communities. Wa continue to review all our retail stores to
remove unnecessary packaging and plastic across ali of our merchandise.

Marine conservation cantinued o be promated in 2021 through our SEA LIEE
brand, educating guests on the dangers of plastc pollution in our oceans and
actively contributing to raising awareness through our partner charity, the SEA

LIFE Trust. Merlin also supported the SEA UIFE Trust wath its annual beach clean

activities in 2021, including 60 different beach cleans taking place across the
world. From Melbourne to Belgium, California to Cornwalt - our globat

network cleaned over 3,662 kg of plasuc pollution from beaches and waterways,

These commitment initiatives will conanue progressing in 2022 and beyond.
This inciudes working with our global suppty chain to remove unnecessary
plastic packaging from our shops: providing opportunities for ail our staff and
guests to become invalved at our atwractions as well as helping them

consider behavioural change in their everyday lives; and supportng the SEA LIFE

Trust n campalgning across the globe for greater protection for our marine
environment and its creatures

..h.mera
The Group has identified the following issues refated to chmate change, which are
set out below together with Merlin's approach in the relevant area:

Merlin is wor kmg on increasing Its on-site renewable Lechnologles such as
solar photovoltaic,

SCHen 0 glolicl o

I R :
Merfin is exploring the opporzunity of a Dlsccunt Energy Purchase (DEP)
scheme at a fixed tariff over a long term for a solar photovoitic farm.
Merim is also investing in energy efficient systems like Varable Speed Drives
and LED lighting o reduce the amount of energy we use.

- -\fsm ~r_.v-n YO ‘\1} o0 PTEraT
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Merlin operates a balance of outdoor theme park resorts and Midway
attractions which are generaﬂy indoors.

. Whisie, recyding, o e uze o)
Merhn is diverting waste from landfifl where possible through recyding and
generating energy from waste. For axample, our four largest UK theme

parks recycle and recover all thewr waste for energy generarion.
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The Company is required to repart each year on its carbon dioxide smissions, which are set out in the table below. We have followed the 2019 HM Government
Environmental Reporting Guidalines. YWe have used the Greenhouse Gas Prowcol - Corporate Standard and have used emissions factors from IEA Ermissions
Factors 2021 for electricicy by country and UK Government GHG Canversion Factors for Company Reporting 2021 for all other carbon actmties. Ve have chosen

the financial control boundary method as this allows us to report on 28 sources of environmental impact over which we have financial control.

The KA for measuring our carbon emissions trend s carbon emissions per £ midlion of revenue. We have set ourselves a target of 2% year on year reduction on
our carbon emissions intensity. We use a rolling base year in these caleulations.

Qur carbon repoiting penod for 2021 1s from Seprember 2020 to August 2021, Our reported carbon intensity ratio, that measures the usage of CO, equivalent
{CCse) as compared to revenue, decreased signdicanty from 140 to 68 gross tCOse per £1 million of revenue. This is Jargely due to the increase in 202 | revenue
compared 16 2020, and refiects the fact that 2 sigmificant element of our energy usage does not flex with trading volumes.

In the per:od covered by the report, Merlin faunched a series of energy efficiency initatives. However, due to the disruption caused by COVID- 19, we were only able
to complete a life support system filtration opamisation project at LEGOLAND Windsor, and 4 power demand control project for air conditioner output at
LEGOLAND Japan, Together these projects are expected to save 292,575 loWh annually.

In this period, we purchased 53,905 MWh of renewable energy atiributes through our energy procurement contracts. The attributes are backed by Renewable
Energy Guarantess of Crigin (REGOs).

021 2020
Global Global
UK (excluding UK) UK {excluding UK)
Energy consumption used to calculate emissions (Mvvh) 102.993 212657 84,707 27316
Emlsncns from combustion of natural gas, onl and LPG in tCOze (Scope 1) S 6‘65-9 - _8.450 4,627 6,125
Emusmns from combust;on offuel for i} anSport ;:xurposes in ':CO;e (Scope l) - 439 S S 423 S 945
-Emlss:ons ftom use of COZ fOf food and beverage purposes n tCO~e {Scope I) - I} 39 T |7 o 38 .
"Refrlgerant amissions from reﬁ »geration systems |n tCan (Sccpe I) . 679 2584 S 748 o 3 290"‘
Emissions from pur chased electrlcrty and district heatmg (Scope 2. location- based) o 13297 §3.717 ‘ - ‘IZ.,SB.?; o 70 77! 7
Emlss&ons after applymg purchased green emissions n tCO~e (Scope 2, market-ba\sed) 2,083 63,747 : I.iéB 70,?7]
o e st s sy R
Total gross in tCOse 9,454 0 6994 81,169
Grouprtotaf n tCOze o . 85,555 . 88!63
Gloup revenue(fm} S o 1,261 ‘ T ae
.Intensrcy ratlo Group gross tCO;e ! il mvlilon revenue o (1] 146” ‘

Table notes:

. Scape | refers to direct emmssions {natural gos, LPG, heating o, refrigerants, dresel petrol)

. Scope 2 refers to indirect emssians (purchased elecincay, purchased heat)

. Scope 2 market based inchide REGOs for our UK operations,

. Our ennual carban reduction target s measured based on market-based emissions

. Defra carbon reporting factors 2021 were used for alf conversions to MWh based on Gross Calonfic Value (CV} fexcept for business mileage where Net OV was appiied, this 1s fess than 0 05% of our
averall coculoted energy)

L IMWh 15 equivdlent to | 000kWh
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A RESPONSIBLE
BUSINESS

e T
Cur strong social conscience mforms how the Group aperates, including with
regard to both the people and creatures connected o our business. This s
exemplified by areas such how we approach visitor accessibility, our ethical
znimal husbandry activities, and our work together with our parter charity,
Merhn's Magic Wand, to support children faced with the challenges of sericus

Aness, disability and adversiy.

Argoss iy

In 2021 we continued our commutment to disablity wclusion 1o 2nsure guests
with disabilicies can access the magic of Merlin, We understand our obligations
and we care about continuously improving accessibility. An Accessibility Steering
Group has been established censisting of senior management representarives
from across the business who meet regularly to monitor guest experience in this
area, and consider initiatives to advance the accessibility agenda across the Group.

We have three guiding principles:

. We will make it furs for everyane;

. We will listen, learn and adapt; and

*  Wewll support our pecple. so they can support our guests.

Some of the key highlights in 2021 were:

v Wecompleted over 5,000 hours of new and enhanced disability confidence
training;

. We canducted accessibility reviews of major rides zcross all our atoactions;

+  Weworked with ride manufacturers to incorporate enhanced accessibifity
features into new rides;

. We worked with disability experts and guests to inform improvements; and

*  We hosted an accessibifiy roundtable with the *Valuable 500" o discuss how
we can Improve.

We were once again proud to fight up purpie’ on 3 December at our attractions
across the world to celebrate International Day of Persons with Disabifities,
marking our ongoing comimtment.

Amrnal consa adon and © seliarn

We operate to warld ¢lass welfare standards through our animal care network
and support the work of our pioneering marine conservation charity partner, the
SEA LIFE Trust, in ws mission to protect marine life and habitats across the
world. Qur global SEA LIFE teams continue to deliver world class animal welfare,
as weil as developing new and exciting guest experiences which will inspire furure
generations to care for our oceans and alt marine Iife.

During the pandemic we have seen a renewed interest from the public to
reconnect to nature, animals, and tocal activities in their community
environments. This was apparent in 2021 wich an increased nterest in our SEA
LIFE brand, where there was strong visitation to our SEA LIFE aceractions and to
seaside sanctuares. This improved engagement took place in person at the
areractions, as well as extensively across digical and soaizl channels, which
continued to see millons of viewers engage with live content, animal updates and
even virtuat wours which were craated for those who were unable to visit
attractiens. SEA LIFE responded to this upsurge in interest with pionesring
awareness campaigns including a UK-wide campaign together with the SEA LIFE
Trust; 'Don't Make Faster Rubbish’. This campaign tughlighted the plight of
marine animals as a result of the human impact from iittering on beaches and
watarways over lockdowns and holiday pertods. The campaign was supported by
The Sun national newspaper, as part of their single-use plastics campaign, and in
local media outlets across the UK.

2021 was another strong year for Merlin's teams who continued their welfare
and conservatton work to rescue, rehabilitate and refease sick or injured animals
across the globe. Over 75 grey and harbour seals were rescuad across the SEA
LIFE and SEA LIFE Trust seal rescue facifities in northern Europe and the UK,
Over 120 wrtles were rescued in the UK, the US, Europe and Australia, while in
tha SEA LIFE Trust sancriary in Ireland. over 30 puffins were also rescued and
released 25 part of continued support to the local community. There were also
two beavers rescued and rehomed at the Cornish Seal Sancwary by the SEA
LIFE Trust.

Beluga whales Little White and Litde Grey contnued to do well in the SEA LIFE
Trust's world's first beluga whale sanctuary in lcefand and news of their new
state-ofthe-art intermediate habitat was shared globally in summer 2021

Beyond this, we also continue to support additonal animal welfare initiatives at
Chessington World of Adventures Resort in the UK, and WILD LIFE Sydney
Zoa in Australia, whe both maintained their long-standing commitment to arimal
breeding or managed species programmes,

For details of how we manage the risks regarding animal welfare, see page 22.

rigdas s vedand

Gur dedicated children’s charity parmer, Merlin's Magic Wand (MMW), is now in
its 14th year of operation. Although 202! conunued to be a period of recovery
as a resuit of the COVID-19 pandemic, the charizy was sull able to deliver 30,180
Magical Days Out tickets ta children and thewr families, who are facing challenges
of sertous iiness, disability and adversity. The charity also completed the 5lst
Mertin's Magic Spaces project based at The Nook (East Anglia Children's
Haspice), in parmership with the SEA UFE Great Yarmouth team, and worked
with our attraction teams to reach almost 8,200 children through the Magic on
Tour programme.

In 2022, the charity aims to provide more Magical Days Out uckets, deliver on
Magic Spaces project commitments, and pursue virtual Magic on Tour offerings,
as well as investing in key systems and technology so that more beneficiaries and
charigy partners can look forward to a year full of magic
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Merhin's approach regarding the management of anti-bribery and corrupuon risks 15
set out on page 23 Merlin has a zera tolevance approach in this area, with regular

raparts on whistlebiowing being pruvided to the Audit Committao.

St}

g

We have a responsibility to the workars in our supply chain and seel o ensure
our products are made (n an appropriate environment and the products we source
are produced in accordance with international laws and legslation. IMore details on
this area are avaitable on our website (www.merlinentertainments.biz).

e ights

Merlin respects and supports human rights and is committed to the highest level of
ethical standards and sound governance arrangements. YWe aim to act ethically and
with intagricy in all our business dealings. As part of this commitment and in
aceordance with global Modern Slavery legislation, Mertin has implemented a
Human Rights Policy, guided by the Internatonal Labour Organsanion Declaration
on Fundamental Principles and Rights at Work together with the OECD
Guidelines for Mulonational Enterprises.

Further details and Merlin's Modern Stavery and Human Trafficking Statement can
be found on Merin's website.
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SECTION 172
STATEMENT

The Board of Directors of the Company (the Board) recognises its responsibility to maintain high standards of business conduct and consider the impact on all
stakeholders when making decisions, including the likely consequances of any decision in the fong term. The Cempany is managed by the Board, which
comprises rapresentatives of its principal shareholders and an independent Chairman. The Board meets to provide governance over the Group and to consider
those matters feyuiting spectfic approval by the Company. The sama sharsholder representative Directors and the independent Chairman also meet regularfy
as the Board of Merlin Entertamments Limized (the Merlin Board), alongside key members of the Merlin Executive Commuttes, being the Group's Chief
Executive Officer and Chief Financial Officer, to provide leadership and set the strategy for the Group. For more informauon, see page 32.

The Board has considered the analysis undertaken by the Merlin Board on how the Marlin Board has exercised its duty to pramote the success of Merhn during
the year with regard to the matters set out in secton 172 of the Companies Act 2006. After careful consideranion, bearing in mind the division of
responsrbilities as noted above, and while acknowledging the need for the Board to exerase overall management and supervision of the Group and to exercise
independent judgment, the Board has adopted a section 172 statement in refation ta the Company itself which is consistent with that produced by the Merln
Board. Further information it the Annual Report on how the Meriin Board has exercised its duty 1o promote the success of Merlin during the year with regard
to the mateers set out in section 172, including examples of how these duties have been applied, can be found throughout the Annual Report as set out below.

The Board takes its responsibihity to understand the views of stakeholders seriously and will continue to consider stakehoider interests in its dec:sion-rmaking
processes in 2022,

Section 172 duries Key examples Page
Consanusncas of decnens nthe fang tarm At a glance 2
The Board and the Merlin Board approve the Group’s strategy which includes long term growth Businass model ' twB
ambitions. Accordingly. the long term consequences for the Company and its stakeholders are . o S
always factored into strategic decisions made by the Merlin Board. Gr OWth drlvers 9w 10
Flnmcml and operatmg review 7 ‘ ‘ 15
Prmc;pa[ i |sks ) 19,22, 23
Cor, porata governance 7 32
ChJef Executwes mnoducuon T o 5

Emjloyee intarasts
The Board and the Merhin Board rﬁcoglljfse that emplqyee engagement and a strong culture is Busmess model 7
Important to achieve the Company’s vision and objectives. T

F’rmapal nsks . % 22
Cor porate soaal resp0n5|b|||ty S 24
Fastarn, \)149;1-'3':": rahmensps with sunpha sur)"cusmdoibea: Y o At agfancn o lZ-
The Board and the Merlin Board identify guests as key stakeholders and Merlin constantly monitors Chlef Execuuve s sntroducuon ormomTsom o 4 to '
their views to measure the quality of their experience and drive improvements. The Board and the . i,
Merlin Board beteve a collzborative approach with suppliers and business partners provides Busmess modei o o 7
mutually beneficial reflaticnships, enabling engagement on matters that are in both parties’ interests. Fmancgal and operaung review 1
Corporate socal respon51b|||ry . o 0
" Busmess model S 3 tomT;'

Y and anv reaae

QLR IMBACT 7 Jornd :
The Board and the Meriin Board promote an ethléal operating Cultu-re and high animal welfare Pnnqpai mks 72
standards, together with a commitment to managing environmental impacts. The Board and the s e e

Merhn Board support Merlin's partnership with two charies. CC"‘P"”‘te 5003} ‘”ESPOI"SFbihC)’ 27 w 307
J PG f3r T DUsLIRss Conduct Prmapal risks |9 o 23
The Mel!ln Board ensure that policies and procedures are in place to support the highest standards Corporate socml responybrhry 25 © 26
of business conduct and rec2ives regular reports te monitorr comphance. The Merlin Board is e e :
mnvolved in the management of 1ssues which may have a materral impact on the Corperare governance 3_2_
Compzmy § reputation.
Azt el beovocn wen s of the Company Busmess model 8
The Board and the Merln Board act in accordance with the terms of the Sharehokier Prmcupal risles 1910 23
Investment Agreement . .
Corporate socml |espon5|b|I iy 25
Corporare governance 32

On pages 32 to 35 we set out our corporate governance framework including Board and Committee responsibilities
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CORPORATE
GOVERNANCE

The Board 15 commutted to maintaining the highest standards of governance
throughout the Group and centinues to believe that effective corporate
governance ts the foundanon of a successful company. The Board recognises
that a strong governance framework 1s fundamental ta achieving Merlin's
strategic objectives by embedding a strong company culture and values globally
acrass the Group.

Merlin's overriding purpose 15 ta work with staleholders to creace wuly
memorable experiences for visitors and long term value for our investors, Cur
corpoiate governance framework has been developed to safeguard these
objectives. The Board 15 committed to ensuring that the procedures, policies
and practices of the business continue to be effective.

[P s e

The Bowmdand st o horbn 2
The Company is managed by 1ts Board of Directors (the Board) which
comprises representatives of its prinoipal shareholders and an independent
Chairman. The Board meets as required by the Shareholder Investment
Agreement (see page 8), to provide governance over the Group and to
consider those matters requiring specific approval by the Company.

The same shareholder representative Directors and the independent
Chairman meet regularly as the Board of Merlin Entertainments Limited (the
Merlin Board), alongside key mambers of the Merlin Executive Committee,
being the Group Chief Exacutive Officer and the Group Chief Finanaal
Cfficer, to provide leadership and set the strategy for the Group.

The responsibilives of the Merlin Board are detailed below:

. overseeing strategy, management and approvat of major polices;

¢ determining the capital structure;

. malnezining the system of internat conwols and risk managerment;

. approval of the annual capital expenditure budget, major capitai projects and
strategic transactions;

*  overseeing financial performance and reviewsng finandial reports;

*  establishing and maintaining an effective corporate governance framework,
in conpunction with the Board;

. effective engagement with shareholders and other stakeholders: and

. reviewing recommendatons from Committees.

Boarg Corey 3
The following Committees have been in operation during the yzar and unless
otherwise stated, remain.

This Committee ensures that health, safery and security (HSS) matiers are
managed effectively and proactively throughout the Group, by overseeing our
policies and procedures for HSS, monitoring our processes for Wdentifying and
managing risks, and monitoring the skills, effectiveness and levels of resource
within our HS$ teams.

The Committes membership comprises an independent chair and
representatives from each of the invaestor consortium, two of whom are Board
members. Meetings are also attended by the Group Chief Executive Officer and
Group Chief Financial Officer, together with the Group Safery, Engneering and
Security Director, the Chief Operanng Officer of the Midway Attractions
Operating Group and the Managing Director of the Resort Theme Parles
Operatng Group.

Aot e pian

This Committee assists the Boaid in discharging its responsibilities regarding
financial reporting by monicoring the integricy of cur financal statements
including considering whether the financial statements are far, balanced

and understandable’.

it assists the Board and the Merlin Board in relation to external and internal
audits, ncluding monitoring and reviewing the effectiveness of the internal audit
function and overseeing the performance and independence of external auditors.
It also assists the Merlin Board in matters of risk maragement and intarnat
controls, including monitoring and reviewing the effectiveness of our
whisdeblowing and fraud policies and our internal control and risk management.

During the year the Audit Commictee considered proposals for the Group to
tender its external audic relationstip, KPMG LLP having been the Group's
auditors for many years. A comprehensive competitive tender process was
completed, and as a resublt Ernst & Young LLP were appointed as

external auditors.

The Committee membership comprises representatives fram two members of
the nvestor consortium, one of whom is a Board member.

Rerrone atan Coonitee

The Remuneration Comimnittee was created in early 202 | and the first meeting
was held in March 202|. The Remuneranon Committee assists the Merlin Board
in determining its responsibilities in relation to remuneration, mcluding making
recommendations on the palicy on executive remuneration, determining the
indwvidual remuneration and benefits package of each of the Executive Directors
and recommending and menitoring the remuneration of senicr management
below Merlin Board level.

The Committee considers all material elements of Merdin's remuneraton policy,
remuneranon and incentives of Executive Directors and senior management with
reference to independent remunerauon research and professional advice and
make recommendations on the framework for executive remuneration. The
Committee is also responsible for making recommendations for the grants of
awards under share incentive plans.

The Remuneration Committee’s membership comprises the independent
Chairman and representatives of each of the investor consortium, all of whom
are Board members.

Cihar Connitess

In addition to the Board Committees, there are four non-Board Committees:

e E © v Cormnizer — chaired by the Cheef Executive Officer, this
Committee is responsible for managing the Group's day-to-day
operations and the development of strategic plans for consideration by
the Merlin Beard. |t implements the Group's strategy and ensures that
the business complies with all apphcable staturory, regulatory and
governance requirements.

Three operational Carmmictess make recomimendations to the Exacutive
Committee and have specific areas of responsibility as follows:

ohood Sngtag sk ianog mans (o free — maingains oversight
and guidance on management of commercial and strategic risk.

» N aln by

f— reviews initizf proposals for- significant capital

expenditure and development projects.
¢ B — appraises major capital expendicure and
development projacts.

v fr
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During 2021 the main area of focus for the Merlin Board continued to be
overseeing Merlin's response to the COVYID-19 pandemic, requiring ongoing
dralogue betwaen Merin Board members and executive management. The
Merlin Board diswussed how attractions were ahle 1o reopen with 2 focus on
customer and guest safety, cost management and profizability. The Merlin Board
montored the trading performance as the business recoverad through the year
and focused on a number of key strategic projects.

As well as oversaeing the Jaunch of LEGOLAND New Yok, the Merlin Board
reviewed the development of the LEGOLAND park projects in China. and
assessed the pipeline of opportunities for future LEGOLAND parks. it
considered further strategic opportunities and approved the proposed
wransaction regarding Cadbury World that was announced in early 2022.

Crther areas of focus ncluded cyber securiey risks and the Group's ongomg
investment in that area. Towards the end of the year the Merlin Board approved
the Group's five year strategic plan and the extension and modification of leases
for certain of Merlin's Resort Theme Parks locations.

The Merlin Board also reviewed and approved the implementation of long
term incentive plans, mere detals of which are set out in note 4.6 to the
financal statements.

FTAT I gt gk

During 2021 the Board and the Merlin Board mantained a strong corporate
governance framework and they continue to apply the Wares Corporate
Governance Principles for Large Private Companies. Details of how the
Group approaches these principles are set out below.

ures thai
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Since 1999, Merhin's strategy has been to create a high growth, high return
family entertainment company. The business is based on strong brands and a
global portfolic which is naturally balanced against the impact of external factors.
This strazegy is aligned with our purpose of delivering memorable experiences
to our millions of wisitors and our vision of being the global leader in location
based entertainment.

The Merkn Board conunues to review and challenge Merlin's strategy,
performance, responsibulity, and accountability so that every decision made is of
the highest quality, and in line with the Company's culture. This is set out in ‘The
Meriin Way' values which are embedded throughout the business, from day-to-
day management to Merln Board reviews.

The Group receives feedback from guests and employees via guest sansfaction
surveys and employee engagement surveys, where relevant this feedback 1s
incorporated in board papers. The business model and the growth drivers of the
Group are outined tn pages 6 to (0.

Whilst the Board holds overall responsibility for developing and prometing the
purpose of the Group, the Merlin Beard and tha Executive Commitree ensure
that the values, straregy and cuiture continue to be embedded globally on
their behalf.

The Board Commuttees review the effectivenass of our internal policies.
The Audit Commuttee reviewvs the effectiveness of the Group’s whistleblowing
and fraud policies.

‘ P
oy of the Lomibony

The Board is appointed in accordance with the Shareholder Investment
Agreement. Each investor has nominated suitably qualified representatives to sit
on the Board and the Merlia Board. The Directors possess a wide range of skills,
backgrounds, experience, and knowledge across a broad range of businesses. The
compesiton of the Board is considered appropriate for the size and complexity
of the Company. Details of the Board members can be found on pages 34 to 35.

An Audic Committee, Remuneration Committee and Health, Safery and Security
Committee have been established. They have been in operation throughout the
year. The Chairman of the Board and of each Committee is responsible for
leading and facilitatng constructve meetings. The Chairman of the Board
regularly elicits feedback from other Board members on meeting effectivenass
and governance.

Careful consideration has beer given to the appointment of the Charr of each
Comnmittee. The Audit Committee is chaired by an sndwvidual with recent and
relevant financial experience. The Remuneration Committee is chaired by the
independent Chairman. The Health, Safety and Security Committee is chaired by
an independent health and safery expert. The responsibiities of the Board and
these Commiteees are outlined on page 32.

Undil shortly before the end of the year, the Board, Merlin Board and Executive
Committee rogether was comprised of 12 men and three women. Details of the
gender mix of the Group and its senior management are set out on pages 24 to
25, together with details of our actions in the area of diversity and inclusivity.

H
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The Board understands its respensibility for promoting the success of the
Company for the benefit of sharehciders and with consideration of its
stakeholders. This is done in a way which 1s consistent with s ethical, legal, and
regulatory responsibiliies and the Company’s constitution. The Board, the
Merln Board and Commuttees are bound by a Shareholder Investment
Agreement and respective terms of reference which give clear guidance on
matters which require Board or Committee approval. Key su-ategic decisions
are made by the Merlin Board and Committee terms of reference set out the
responsibilities of each Committee.

The Mertin Board met ten umes during 202# by video conference calls, due to
travet restrictions imposed as a result of che COVID-19 pandemic. The Merfin
Board are provided with appropriate board packs 1in advance of the meetings,
including trading updates, financial performance. employee engagement and
welfare, and management of key business risks. VWhen making decisions, only the
shareholder representatives have vating rights.

Keay financial information is collated from the Company’s accounting systems. The
Group’s financial mformation is axternally audited and its controls are reviewed
regularly by the Group's internal audit function. The Board delegates the scrutiny
of financial information and controls o the Audit Committee. The Merhin Board
delegates authority for the day-to-day management of the Company to the
Executive Committee which maets at feast eight times each year.
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Oversight of risk management 15 performed on an ongoing basis through
Interaction with sanagement and by risk being a regular stem on Merfin Board
agendas. Two Committees have specific responsibilities in the key areas of health,
safety and security and wider risk managemant and internai controls activities.
Commercial risks are considerad by a sub-committee of the Executive
Committee, chaired by executive management, which reports back to the
Executive Comimittee regularly.

The Board retains overzll responsibility for risk management and the Merlin Board
approves the sk management framework which sets out the rasponsibilities,
oversight, monitormg, reporting and management processes. Further details
regarding the approach to risk management are set out on pages |8 to 23.

Long term strategic opportunities are highlighted through the Group's strategic
planning processes that the Board oversees. A dedicated strategy review session
was performed during 2021 with a focus on acquisitions strategy. Other
oppartunities are brought to the attentien of the Board when they arise.

Remuneration matters during the year were considered by the Remuneration
Committee. All matters relating to remuneration are considered by that body and
recommended to the Mertm Board for approval, in iine with the Committee's
terms of reference.

Qur remuneration policies and principles are afigned with the Group's
performance to support our overall values, purpose and strategy. A series of
key principles underpin the Merlin remuneration structure - pay should be
based on results and performance; consistent with best practice; and aligned
to the long term success of the Company.

During the year the Remuneration Committee focused in particular on the terms
of long term mcentive plans, which were launched towards the end of the year.
These plans put in place a jong term incentive structure for management which is
aligned to the Company's strategic objectives. More details are set out in note 4.6
to the financial statements.

The Board are aware of the importance of fostering effective stakeholder
relatonships to enable the long term success of the Group Details of how Mertin
engages with stakehalders, including employees, is provided in the section |72
statement on page 31. The Group's business model also focuses on our
interactions with customers, employees and investors: more information can be
found on pages 7 1o 8.

The Directers currenty serving are the independent Chairman and the members
of the investor consortium, who also have the nght to appoint ebservers to the
Board, the Merlin Board and Comnutrees. Each Director from the investor
consortium has one vote at the Board and the Merhn Board. The Group Chief
Executive Officer and the Group Chief Financial Officer are executive roles and
these positions do not have voting rights at Merlin Board meetings. The members
of the Board during the year and at the date of this report are set out below.
Reland Herwndaz Indepondant Charmir

Roland was appointed as a Director and mdependent Chairman on 7 April 2020.
He is the Founding Principat and Chief Executive Officer of Hernandez Media
Ventures, a privately held company engaged in the acquisition and management of
media assets. He has served in this capacity since January 2001.

Before founding Hernandez Media Ventures, Roland servad as Chairman of
Telemundo Group. tnc., a Spanish-language television and entertainment company,
from 1998 tc 2000 and as President and Chief Executive Officer from 1995 to
2000. He serves as a member of the Boards of US Bancorp, Fox Corporation, and
Take-Two Interactive Software, Inc. He serves on the advisory board of Harvard
Law School and previously served on the Board of Directors of Belmond Ltd,
MGM Resorts International, Sony Corporation, ¥almart Inc, and Vail Resorts, Inc.

Roland recaved an AB. in economics from Harvard College and a J.D. from
Harvard Law Schoat,

Sacon Thotup Soreasen, (3T0CB] Shirehoidar Deprasensove

Soren was appointed as a Director on 26 june 2019, having also been a Non-
executive Director of Merlin since 2013, prior to Merln's initial public offering
(IPO), representing KIRKBI. Spren has over 25 years' experience in finance and 15
currently the Chief Executive Officer of KIRKBI A/S and Cirector of various entities
in the KIRKBI Group.

Soren is currently Chairman of the Board of Boston Holding A/S, Deputy Chairman
of LEGO A/S and a Non-executive Director of ISS A/S, Landis+Gyr AG, Cle Kirk's
Foundation, ATTA Foundation and Koldingvej 2, Billund A/S. Seren was formerly a
Partner, Chief Financial Officer of AP. Moller — Maersk Group and Managing
Partner of KPMG Denmarle.

jorgen Vi Krudaiorn, KIRKGE! Shareholde Represonmtiva

Jergen was appointed as a Director on 26 June 2019, having previously been a
Board observer white Merlin was hsted. Jorgen has been a member of the LEGC
AJS Board since 2017 and has previously served as Chairman from May 2017 1o

February 2020.

He is the Executive Chairman of LEGC Brand Group and Deputy Chairman of
LEGO Foundaticn. jorgen is also a member of the Board of Starbucks. Jargen
joined the LEGO Group in 2001, where he served as President and Chief Executive
Officer from 2004 to 20156,

Sigsed Mana Mosienser (ORI aaolde Ropre; v

Sigsel was appointed 25 a Director on 4 November 2019. Swdsel has almost

20 years' experience as a lawyer. Sidsel joined KIRKB!| AJS in 2016 and is currently
Executive Vice Prasident and General Counsel at KIRKBI A/S and Director of
various ennties in the KIRKSt Group. She is on the Board of Directars of LEGO
Foundation. Eure Cater Holding A/S and Privathospitalet Molholm P/S. Sidsel is
Chairman of LEGO Juris A/S and a Board member of Shanghai LEGOLAND
Managerment Co., Lid.

Sidsel was formerly a Parener of the Danish law firm Bech-Bruun.
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josenh Baraca, Hoels
Joseph was appomr_ﬂd as a Directar on 4 Ncwembet ?.0{ 9. joseph Barawz
Blackstone's Global Head of Private Equity and 2 member of Blackstone's Board
of Directors. He iy also 2 rember of the firm's Management Commuttes, and
serves on many of the firm’s investment commuttees.

SSARY

Mr. Baratta joined Blackstone in 1998 and in 2001 he moved to London o help
astablish Blackstone's corporate private equity business in Europe. Since 2012
Mp. Baratea has served as the firm's Global Head of Private Equity and 15 located
in Mew York. Mr. Baratta has served on the boards of many past Blackstone
portfolio companies and currently serves as a member or observer on the
boards of Ancestry, Candle Media. First Eagle Investment Management and
Medline. He is also a member of the Board of Trustees of Georgetown
University, is a trustee of the Tate Foundaricn, and serves on the board of Year
Up, an organizaten focused on youth employment.

Before joming Blackstone, Mr. Baratta was with Tinicum Incorporated and
McCown De Lesuw & Company. Mr. Baratwa aiso worked at Morgan Sanley in
its mergers and acquisitions deparimenc Mr. Baratra graduated magna curn
laude from Georgetown University.

Perar “Malace, Shelstora & cldes mprasanistooe
Peter was appointed as a Director on 26 june 201 9. Peter Wallace is the Global
Head of Care Private Equity for Blackstone. Mr. Wallace leads Blackstone's

private equity investments in the services, leisure, and consumer/retal secrors,

Since joining Blackstone in | 997, Mr. Walkace has led or been involved in
Blackstone's investments in Alight Solutions, AlledBarton Security Services,
Alled Waste, American Axel & Manufactunng, Centennial Communications,
Centerplate {formerly Valume Services America), Chamberlain Group,
CommNet Cellular, Encore Global. GCA Services, International Data Group,
LocusPoint Networks, Merlin Entertainments, Michaels Scores, New Skies
Satellites, Pinnacle Foods/Birds Eye Foods, PSS), SeaVvorld Parks &
Entertainment {formerly Busch Entertainment Corporation), Service King,
Servpro, Sirius Satellite Radio. Tradesmen International, Universat Crlando,
Viving, Vivint Solar and the Weather Channel. He currently serves on the Board
of Directors of Alight Soluticns, Chamberlain Group, Encore Glebal,
Incernational Data Group, PSSY, Service King, Servpro, Tradesmen International,
and Vivint. He is a trustee of Children’s Aid Society, one of America’s oldest and
largest chidren’s nonprofits.

Mr. ¥altace received a BA from Harvard College, where he graduated magna
cum laude.

5, DPES Sraegh
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Lort was appointed as a Director on 26 fune 2019 and stepped down from her
role at Merlin and CPPIB shortly before the end of the year. Lori was a
Managing Direcror in Direct Private Equity at CPPIB and led the Consumer
Retail team since 2018. Lori initally joined CPP Investments in 2016 and was
previously a Senior Principal leading Cosinvestments within the Secondaries and
Co-lnvestments group. Priar to CPPIB, Lori was a Director in Private Capical at
Ontario Teachers' Pension Plan from 2005 to 2015, where she established cheir
London office, and lead numerous European fund and connvestments from 2007
to 2015. Lori previously worked in the Consumer Retail [nvestment Banking
team at Goldrnan Sachs. Lo was previously on the Board of 99 Cents Only
Stores, Gruppo Coin, and Alexander Forbes Pry. Lori has a BBA from York

Unwversity (Schulich Schoo! of Business) and an MBA from Columbia University.

Ricardo Caupers replaced Lori Hall-iimim as CPPIB's representatve on the
Board on 25 January 2022,

CPeG Srevaes e
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Rscardo is responsible for CPPIR's direct prvate equiy investments i busmess

services companies in Europe. He also has geographic coverage responsibility

for Southern Europe.

Syrande Tousae

LTWRETS L

Prior to joining CPP Investments in 2020, Ricardo was a Partnar at Palamon
Capital Partners, where he spent mare than ten years focusing on investrnents
in fast-growing Luropean companies. While at Palamon, Ricardo led 2 number
of investments in both consumer and retail as well as business sarvices
companies, including Retall Deaisions, a 82B payments company, Thomas
International, a talent assessment tools provider to small and medium sized
businesses, Feelunique, an European online retailer of branded beauty products,
and The Rug Company, an intermational brand of contemporary designer home
furnishings. He ied the successful sale of Retail Decisions to AC! Worldwide,
and Feelunique was eventually exited by Palamon to internauonal beauty
retailer Sephora after his departure.

Previously, he worked for The Boston Consulting Group in New York and
London from 999 to 2008, leading strategic advisory projects for Fortune
500 corporatss.

Ricardo holds 2 BA in Business Admuristration from Universidade Catdlica
Portuguesa and an MBA from Marvard Business School.

N RS LR R FEvITe: )
The key members of the Executive Commlttee cogether Wlth the Directors
of the Board form the Merlin Board. Detals of Merlin's key executives are set
out below.

phc Varney, Grouwg Theef 2 scueve Ofhcer
Nick has 30 years' experience in the visitor attractions induswy and was
appointed Group Chief Executive Officer of Merlin Entertainments in 1999

MNick started his career in FMCG marketing, first with Rowntree and then with
Reckitt Colman. He went on to hold senior positions within The Tussauds
Group (Pearson PLC), including Marketing Diractor of Aiton Towers and Head
of Group Marketing, before becoming Managing Director of Vardon Arctractions
and a main Board Direccor of Yardon plc. In 1999 Nick led the management
buyout of Yardon Attractions to farm Merhin Entertainments and, in 2005,
initizied the process which led to its acquisition by Blackstone.

Nick 15 a Board member of UK Hospitality, the trade body representing the
UK's hospitaitty and tourism industry with a membership of over

45,000 companies.
sl s v ndyban s Group Chiol Frason! Ofive

Alistar was appointed Group Chief Financial Officer in Nevember 2020,
including responsibility for Merlin Group IT and Pracurement.

Alistair joined Merhin in 2008 and has held variaus senior finance roles, including
Head of Corporate Finance, Group investor Refations Director, Senior Finance

Diwector — Capital Projects and most recently, Deputy Chief Tinancial Officer

Prior to Merlin, Alistair worked for Deloitte in Audit & Assurance.

canted 2 Jid Lars a3z
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DIRECTORY’
REPORT

The Directors have pleasure in submitting their report and the audited financaal
statements for the 52 week period ended 25 December 2021, Comparative
figures relate to the 52 week period ended 26 December 2020,

In order to make our Annual Report and Accounts more atessible, we have cot
out belew where certain raguired disclesures can be found in other areas of this
Annual Report.

Informa:uon regarding Merlm’s approach to the five topics required by the

Comparies Act is set out in the Responsible Business section on pages 24 to 3¢,

D[HQZ i'h-’)l'ln[ﬂ,l(Jﬁ

QOther informauen s sec out as follows:

. Business review and future developments — see pages | to 31,

*  Research and development — details about Merlin Magic Making are
located on page 6.

. Directors — details are on pages 34 to 35.

. Empicyees — details on how we communicate with employees are on
page 24.

. Directors' responsibilities statement — see page 38.

The Company has adopted the ¥ates Corporate Governance Principles for
Large Private Companies. Detals of the YWates Principies framework can be
viewed on the website of the Financial Reporting Counci (www.frc.org.uk).

Disclosara ana 1A By

Gudalies by
Each of the consortium members is a private equity of 'private equiy-ike’
investor. Accordingly, this Annual Report and Accounts complies with the
Guidebnes for Disclosure and Transparency in Private Equity for UK companies in
private equity ownarship.

Tramnaroney

e feoomatsn
Other information is sat out as follows:

*  Section 172 statement — see page 31.
*  Corporate governance — see pages 32 to 35.

R I CLETLE: Ry
The financial statements contain information in the following areas:
«  Capitalised interest — see note 2.3.

. Finzncial instruments — see note 4.3.

. Financial risk management — see note 4.3.

¢ Share-based payment transactions - see note 4.6.

¢ Relared parties — see note 5.3.

- Subsequent events — see note 5.6.

. Subsidiaries and joint ventures — see note 5.7,

The Directors’ Report itself contams the sectians derailed below.
cacital and ral cad aaters

Thr: Arnicles of Association do not contain any restrictions on the transfer of
shares in the Company other than cuszomary restnctions applicable whare any
amount 1s unpaid on a share (all the issued share capital of the Company as of the
date of this Annual Report and Accounts is fully paid). Each ordinary share in the
capital of the Company ranks equally in ail respects. No shareholder holds shares
carrying special rights relating to the conaro! of the Company.

Sarandmens 19 the Company’s L riclas of -us

The Company's Articles of Assoation may only be amended by a specnl
resolution of its shareholders passed at a general meeting of its shareholders.

ppointrans and removdd of Direcars

The Company is governed by its Articles of Association and the Compames

Act 2006 and related legislation, with regard to the appointment and replacement
of Directors.

D ractors oo i
The D\rectors may exercise all the powers of the Compaqy fincluding, subject
to obtaining the required authority from the shareholders in general meeting,
the power to authorise the issue of new shares and the purchase of the
Company's shares).

D cocrors adamreeEs ang st e
The Articles of Association of the Company permit it to indemnify the Directors
of the Company oi- any Group company against liabilities arising from or in

connection with the execution of their duties or powers to the extent permitted

by law.

The Company has not given any specific mdemnity in favour of the Directors
during the year, but the Company has purchased Directors’ and Officers’ Liabilizy
Insurance, which provides cover for liabilives incurred by Directors in the
performance of their duties or powers. N amount was paid under any
Director's indemnity or the Directors’ and Cfficers’ Liability Insurance during
the year,

o

There were no cantracts of significance during the year to which the Company.
or any of its subsidiary undertakings, is a party and in which a Director 1s or was
materially interasted.

Moton JVeo Limited has no branches outside the UK.

Onrndand
No dividends were paid or recommended during the financial year.
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In January 2022 the Group entered into an agreement 1o take over the
operations of the Cadbury Y¥orld actraction in the UK. The wransaction 15
expected to complete wittin rhe next year once all conditions precadent have
been satsfied. As part of the agreement, the Group will be responsible for the
day to day runnmg of the Cadbury ¥vorld site, its employees, and all operational
decisions, as weil as holding brand usage rights for Cadbury World in the UK.
The financial impzct of the transaction is not expected to be materal to

the Group.

We have recently agreed terms with the landlord for the four leasehold
Resort Theme Parlc locanons, securing our tenure at these resorts unal
2077. As stated in note 5.6, terms for the Continental Europe site were not
agreed untd after the end of the reporting period, and as such this has been
wreated as a non-adjusting post balance sheet event that does not result in
adjustment to the financial statements,

Goung coocar
The Directors consider that it 15 appropriate to adopt the going concern basis i
preparing the financial statements.

in making this staterment the Directors have satsfied themselves that based on
its current base case, the Group has access to sufficient cash funds and
borrowing faciities and can reasenably expect those facilities to be avallable to
meet the Group's foreseeable cash requirements.

Far further details see note 1.] to the financial statements.

Dod
CCHTT

2P denziians

No entity in the Group made any political donations, or incurred any political
expenditure (each as defined by the Compames Act 2006) in the 52 weeks
ended 25 December 2021,

Auiditor s
Following a tender exercise KPMG LLP ceased to be the Company's auditor and
Ernst & Young LLP were appointed.

As recommended by the Audit Committee, a resolution for the re-appointment
of Ernst & Young LLF as audrcors to the Company will be proposed. So far as
the Directors are aware, there is no refevant audit information of which the
auditors are unaware. The Directors have taken all reasonable steps to
ascermain any relevant audit information and ensure the auditors are aware

of such informaoon,

Cm s agpem -

Pt

The Strategic Report, Carbomte Governance Report and the Directars’ Report
were approved by the Board on 12 April 2022

For and on behalt ot the Board

cae e M e

Drirector
12 April 2022

Motion [Veco Limited
Registered number 12057312
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DIRECTORS

RESPONSIBILITIES STATEMENT

The Directars are responsible for preparing the Anaual Report and che Group
and parent Comgany financial statements in accordance with applicable law
and regulations.

Company law requives the Dicectus o prapare Croup and parent £ ompany
financial statements for each financiaf year. Under that law the Directors have
elected to prepare the Group financial statements in accordance with
international accounting standards in conformity with the requirements of
the Companies Act 2006 and applicable law and they have elected to

prepare the parent Company financial statements in accordance with

UK accaunting standards and applicable law, including FRS 104 ‘Reduced
Disclosure Framework',

Under company faw the Directors must not approve the financial statements
unless they are sausfied that they give a true and fur view of the state of affairs
of the Group and pareni Company and of the Group's profit or loss for that
period. In preparing ¢ach of the Group and parent Cormpany financial
statements, the Directors are required to:

. selact suitable accounting policies and then apply them consistently;

. mzke udgemants and estitates that are reasonable, refevant, relable
and prudent;

. provide addional disclosures when compiiance with the speafic
requirements in IFRSs and in raspect of the parent Company financial
statements, FRS 101 1s insufficient to enable users to understand the
wnpact of particufar transactions, other events and conditions on the
Group and Company financiat pasition and financial performance;

. for the Group financial smatements, stare whether they have been
prepared in accordance with international accounung standards in
conformity wath the requirements of the Cormpanies Act 2006

»  for the parent Company financial statements, state whether applicable UK
accounting standards have been followed, subject o any marerial
departures disclosed and explained in the financial statements;

. assess the Group and parent Company’s ability to continue as a going
concern, discfosing, as applicable, matters related to going concern; and

*  use the going concern basis of accounting unless they erther intend to
hquidate the Group or the parent Company or to cease operations, or
have no realistic alternative but to do so.

The Directors are responsible for keeping adequate accounting records thac are
sufficient 1o show and explan the parent Company's ransactions and disclose
with reasonable accuracy at any time the financial position of the parent
Company and enable them to ensure that its financial statements comply with
the Companies Act 2006. They ara responsible for such wternal control as they
detetrmine 15 necessary to enable the preparation of financial staternents that
are free from material misstatement, whether due to fraud or error, and have
general responsibidity for taking such steps 38 are reasonably open to them to
safeguard the assets of the Group and to prevent and detect fraud and

other irregularities.

Under applicable law ard regulations, the Directors are also responsible for
preparing a Strategic Report and a Directars’ Report that complies with that
law and those regulations.

The Directors are responsible for the maintenance and integrity of the
corporate and financial information induded on the company's website.
Legislation in the UK governing the preparation and dissemination of financtal
staternents may differ from legishtion in other jurisdictions.
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INDEPENDENT

AUDITOR’S REPORT

Ve have audited the financial statements of Motion [Veo Limited (the
Company) and its subsidiaries {the Group) for the 52 weeks ended

25 Dacember M7 | which comprise cansclidatad income statement the
consofidated and Company statement of financial position, consolidated
statement of cash flows. the consolidated statement of comprehensive
income, the consolidated and Company statement of changes in equity and
the refated notes, including a summary of significant accounting poticres. The
financial reporting framework that has been applied i the preparation of the
Giroup financial statements is applicable faw and internatonal accounting
standards :n conformity with the requirements of the Companies Act 2006.
The financial reparting framework that has been applied 1n the preparaticn
of the Company financral statements 15 applicable law and United Kingdom
Accounting Standards, including FRS 101 ‘Reduced Disclosure Framework’
(United Kingdom Generally Accepted Accounting Pracuce).

In our opinton:

. the financial statements give a true and fan view of the Group's and of
the Company's affairs as at 25 December 2021 and of the Group’s loss
for the 52 weeks then ended;

. the Group financial statements have been properly prepared in
accordance with internationat accounting standards 1 conformity with
the requirements of the Companies Act 2006;

. the Company fnancial statements have been properly prepared in
accordance with United Kingdom Generally Accepted Accouncing
Practice; and

. the financral statements have been prepared in accordance with the
requirements of the Companies Act 2006.

PLusi e oot

Wye conducted our audit In accordance with International Standards on

Auditng (UK) {ISAs (UK)) and applicable law. Our responsibilities under

those standards are further described in the auditor’s responsibifities for the

audit of the financial statements section of cur report, We are independent
of the Group in accordance with the ethical requiremenes thar are refevant

o our audit of the financial statements in the UK. including the FRC's Ethical

Standard, and we have fulfilled our other ethical responsibilities in

accordance with these requirements,

We believe that the audit evidence we have obrained Js sufficient and
appropriate to provide a basis for our opinon.

L TR I SR
Do Thesiors
In audiung the financial statements, we have concluded that the Directory’
use of the going concern basis of accounting in the preparation of the

financial statements is appropriate.

ST LD Ity D Su

Based on the work we have performed, we have not dentdified any material
uncertanties refating to events or conditons that, individuatly or collectively,
may cast significant doubt on the Group and Company's ability to continua
as a going concern for a period of 17 months from when the financial
statements are authorised for issue,

Our responsibihities and the responsibilities of the Directors with respect
to going concern are described in the relevant sections of this report.
However, because not all future events or conditions can be predicred,
this statement IS NOL a guarantee as to the Group’s ability to cononue as a
going concern.

The other informaten compnises the information included in the Annual
Report set out on pages | to 103, other than the financial stataments and our
auditor’s report thereon. The Directors are responsible for the other
information contained within thae Annual Report.

Our opinion on the financial statements does not cover the ather information
and. except to the extent otherwise expliaitly stated in this report, we do not
axpress any form of assurance cenclusion thereon.

Qur responsibility is to read the other information and, in doing so, consider
whether the other information is materally incensistenc with the financial
statements or our knowledge obtained in the course of the audit or otherwise
appears to be materizlly misstated. If we identfy such material inconsistencies
or apparent matersal misstaternents, we are requmred to determine whether
there is a maierial misstaternent in the financial statements themselvas. I,
based on the work we have performed, we conclude that there 1s a material
misstatement of the other information, we are required to report that fact.

We have nothing to report in this regard.

T e P

SRS il Zendy T LT2g PRI R A [ N
In our opinion, based on the work undertaken in the course of the audit
. the information given in the Strategic Report and the Directors’

Repore for the financial year for which the financial stacements are
prepared is consistent with the financial statements; and

. the Scrategic Report and Directors’ Report have been prepared in
accordance with applicable legat requirements.

e MO T T AU '3

In the light of the knowledge and understanding of the Group and the
Company and rts envirenment obtained in the course of the audit. we
have not identified material misstatements in the Strategic Report or
Directors’ Report.

We have nathing ta report in respect of the following matgers in refaton to

which the Companies Act 2006 requires us to report to you if, in our opinion:

. adequate accounting records have not been kept by the Company, ar
returns adequate for our audit have not been received from branches
not visited by us; or

. the Company financial statements are not in agreement with the
accounting records and returns: or

. certain disclosures of Directors’ remuneration specified by law are
not made; or

. we have not received all the information and explanations we require

for our audit.

Hasn HES IR L
As explained more fuily in the Directors' responstbilities scatement set out
an page 38, the Directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for
such internal controf as the Birectors determine is necessary to enable the
preparation of financial statements that are free from materal misstatement,
whether due to fraud or error.
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In preparing the financial scatements, the Directors are responsible for
assessing the Group's and the Company’s ability o continue as a going
concern, disciosing, as applicabie, matrers related to going concern and using
the going concern basis of accounting unless the Directors erther intend to
lijurdate the Group or the CTompany or to cease nperarions. or have na
realistic alternative but to do so.

LT eagLtr e T me ae T

Qur objectives are to obtain reasonable assurance about whether the
financial statements as a whale are free from material misstatement,
whether due to fraud or error, and to issue an auditor’s report that includes
our opinfon. Reascnable assurance is a high fevel of assurance, but is not a
guarantee that an audit conducted i accordance with ISAs {UK) will always
detect a material misstatement when it exists, Misstatements can arise from
fraud or error and are considered mazerial if, indvidually or in the aggregate,
they could reasonably be expected to :nfluence the economic decisions of
users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and
regulations. YWe design procedures in line with our responsibilities, outlined
above, to detect irregularities, including fraud. The risk of not detecting a
material misstatement due to fraud is higher than the risk of not detecung
one resulting from error, as fraud may involve dehberate concealment by,
for example, forgery or intentional misrepresentadons, or through collusion.
The extent to which our procedures are capable of detecting rregularities,
including fraud is detailed below. However, the primary responsibility for the
prevention and detection of fraud rasts with both those charged with
governance of the entity and management.

Our approach was as follows:

. Wve obuained an understanding of the legal and regulatory frameworks
that are applicable to the Group and Company and determined that
the most significant which are directly relevant to specific assertions in
the financial statements, are those that refate to the reporting
framework {International Accounting Standards in conformity with the
requirements of the Companies Act 2006, and FRS 101 and the
Compames Act 2006}, Health and Safety regulations and the relevant
tax compliance regulations i the jurisdictions in which the Group
operates.

. We understood how Motion [Veo Limited is complying with those
framaworks by making enguiries of management, those responsible for
legal and complrance procedures and the Company Secretary We
carroberated cur enquiries through our review of Beard and other
refevant Committee minutes, discussions with the Audit Commitee,
review of whistleblowing reports and any correspondence received
from regufatory bodies.

AUDITOR’S REPORT

. We assessed the susceptibility of the Group and Company’s inancial
statermnents to material misstatement, including how fraud might occur
by mesting with management and those charged with governance to
undersrand where there was susceptibihity to fraud We also
considered performance targets and their nfluence on effores made
by management to manage earnings or influence the perceptions of
the users of the financia} staternents.

. Based on this understanding we designed our audit procedures o
idenufy rregularities including fraud. We performed audit procedures,
ncluding through testing journal entries and other adjustments for
appropriateness, which were designed to provide reascnable
assurance the financial statements were free from material fraud or
error. Qur procedures involved review of Board minutes to idennfy
non-compliance with such laws and regulations, review of reporting to
the Audit Commtttee on compliance with regulations, enquiries of
legal counsel, Group management, the Audit Committae, internaf audit
and subsidiary management at all full-scope components and review of
any refevant invesnganons undertaken.

A further description of our responsibilities for the audit of the financial
staternents is located on the Financial Reporung Counal’s website at
www.frc.org.uk/auditorsresponsibilities. This descripnion forms part of
our auditor's report.

L ey Syt

This report is made sofely to the Company’s members, as a body, in
accordance with Chapter 3 of Part {6 of the Companies Act 2006. Cur audit
work has been undertaken so that we might state to the Company’s members
those matters we are required to state to them in an auditor’s report and for
no ather purpose.To the fullest extent permitred by law, we do not accept or
assume responsibility to anyone other than the Company and the Company’s
members as a body, for our zudit work, for this report, or for the opinions we
have formed.

CQralaIney s

for and on behalf of Ernst & Young LLP Statutory Auditor
Lendon

af S (e

12 April 2022
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Undarbyng  Exc3pnong! Jodderdyng Baocapteanad
tiacting s Teral tradng Iree T

Tote £m L £ [N £m fir
Revenue 2.1 1 261 126!} 522 - 527
Zostal sales 2.4 (224; 1224} {15%) - {157)
Gressprofe 77 1035 ta3s 47 - 430
Staff expanses 2.4 {373, {i} {374} (230) (1) (30
Market.ng 130) - {30 (30} - (30)
Crther operating expenses (252) {21 (255} {252) (8) (250)
EBITGAR T T T 179 ER 76 mmﬁ.()—ij o M{E)Mkrﬁﬁ(?ﬁ;
Depreciation, amertisation and mpairment 30,3244 {247) I [246) {237} {352} (619}
Operating profivilossy o 132 1) 130 {369) (374) 743y
Fnance income 23 2 - 7 4 - 4
finance costs 23 (224} - (224} (220) - (226}
Loss hefore tax ) (921 (2 a4y (5913 74y 1965)
Taxaton 24 (46} - (a8} 13 e 146
Loss for the year®t T {138) (2) a0y @13 (e @i

Details of the pror year restaceinent ae provded i note ! {

ERITDA ~ this 15 defined as profit before finance income ond costs, twxauen, deprecaton, amertisaron and winparment and 1s ofter taking account of artrhutable profit after ta. of jomt
controfied entittes

Loss for the year for 2021 and 2020 15 wholly attributable io the owners ef the Compony

Detaiis of exceprional rtems are brovided n nete 2 2.



CONSOLIDATED STATEMENT
OF COMPREHENSIVE INCOME

Mlote
Lass for the year
Qrher comprehensive income
ftems that carnat be reciassified to the consclidated mcome seatement
Equity mvestments at 7/ OCH - net change i fair value 5.
Defined benefil plan remeasuremant gains/(fosses) 52
Incomre tax on items relating to components of other comprehensive meome 2.4

lems tha: may be reclass

iflad .0 the cansohidazad income statement

Exchangs differances on the retranslavion of net assets of foreign operations

Exchange differences refating to the net investment in foregn operations

Other comprehensive incame for the year net of income tax

Total comprahensive income for the year'™®

" Details of the pnor year restate
4 Total compiehensive ncore for

rment gre provided i pote |
the year for 2627 ond 2020 15 wholly atusbingble i the cwners of the Company

2070
(MM LT
0130 (319}
i {42)
3 (4)
. 8
2 (33}
47 (22]
1l -
45 (12)
i {60
{92) 879)



MOTION WCO LIMITTED

PRIMARY STATEMEMNTT

CONSOLIDATED STATEMENT
OF FINANCIAL POSITION

at 28 Decervber 2021 {7020: 25 December 2020}

Fiuperty, plant and equipmenr
Right-of-use assets

Goodwill and intangible assets
Investments

Other receivables

Tax receivable

Deferred tax assets

Non-current as‘se_nhsm
Inventores
Trade and other receivables
Derivative financial assets
Tax recaivable

Cash and cash equwalents

Current assets

Total assets

Interest-bearing loans and borrowmngs

Lease habilities

Derivative financial llabilities
Trade and other payables
Tax payable

Provisions

‘Current liabilities
In-ter;éét;-bea}ir;g IoaAns' and bc;rr‘owings
Lease liabilities
Other payables
Provisions
Employee benefits
Deferred tax liabiities
‘Non-current liabilities

Total liabilities

Net assets

Issued capital and reserves ateributabie to owners of the Company

Non-controlling interest

Total equ_ity

The financial statements were apgroved by the Board of Directors on 12 April 2022 and were signed on 1ts behalf by:

Sgren Thorup Sgrensan
Director
N

i Detarts of the prior yegr restatement are provided m note {1

Al TUAL REPORT ARD ACCOUENTS 2021

MNoare

3.1
4.4
32
5.4
34

34

34

4.1

2.4

42

44

3.4

42

44
34
35
52
2.4

4.5

2021 2020
Restated
£m im
2,507 2,505
I512 44
3511 3553
24 5
5 5
29 .
4 g
7602 7511
43 54
113 84
| 4
23 60
185 306
T35 " 508
7967 8019
37 4
34 79
3 |
484 475
28 34
8 e
594 643
3517 3632
1424 1285
20 24
116 95
7 ¥
403 351
5,487 5398
0 sp8l T 6041
1,886 1,978
1882 1974
4 4
1,886 1,978
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CONSOLIDATED STATEMENT
OF CHANGES IN EQUITY

o e L asknened 1) Decsmabes BYT (2070 570 as

__;( 7h ,\41 ap /u/;})

zontrailing

Flos -

Mot £ fri £ £y L

£ 28 December 2019 {as breviously reported) 16 1453 & (39} (343 t

Priar year reszatement . - - - (2} 3
A2 29 Decermber 2019 (as estaed) S e sy s @y gn 4
LO;S far (he year . - o - o 1819} -
Other comprehanse -z income for
the year net of income tax - - - (22) (38) (60} -
i otal co;'r;;r;hen sive in CO-;!:’-’_EOI—EI'T;;;;;MW o k-iw T m-m‘-._-_ - wumu—'n:_"—- o ‘EEZT_—— MMTSS f)- - W"“‘i-s_?._g-;—m”» T ‘“-_- T ETeyy
Shares issued 45 3 303 - - - 306 -
At26 Decamber 2020 fus.es ated) o 29 1956 6 C(63) (954 7 4
Lossforcheyear .o s e
Gther comprehensive ncome for
the year net of income tax - - - 44 ¢ 48
7 -aa_t_a—Ec‘t;l:\bselleﬁ;T:;;iw;onw; for thz ked—n— o - - - 46 EEE (92 -
Transfer to retained ear nmg: 45 5y - b . -
AL25 Dacember 2021 45 29 1,956 . (1) (1088 1,882 4
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CONSOLIDATED STATEMENT

OF CASH FLOWS

. E 2 au Tl Tecembor TR 1050 57 4
Mot £m

Cash flows oo operating atrivites
Loss {or the yzar {140y
Adjustments for
Uepreciation, amortisaten and brpairmant 10,22, 145
Finapce ncome 23 )
Financa costs 23 224
Taanon 24 4
_ [ . O U S SO R U, e
Lass on sale of property. plant and equipment ;
Flovements In worang capital 76
Changas in provisions and other nen-cucrent fiabilives !

. . . - RN - . 154
Tax i’-’CDI‘-‘"d {paz\, 5
Net zash u‘ﬁf)w.' outﬂow) fmm Operatmg activi ) v o o 459
< aﬁh ﬂo ws from investing activities ) " )
intarest received i
Acguisizion of invastmants 5.1 7
Purchase of property plant and sgquipmant 12914
Dlspoml af propert; plant :md eqmpmcr -
Net Cdsh ourﬂow from mvestmg 'l-CtI-'ItH_: B ) {2371
uC'mh flows from !"nﬂncmg activities ” ﬁ "
Proczeds from issue of share capital .5 -
Procesds from borrovings 4.2 -
Repayment of borrowings 4.2 113
Repayment of sharehelder loans 42 t15)
Met capital repayment of leases liabilties” 134
Interest paid 1234
Fimncing COStS i
Net cnl" {OJL‘ﬂDW).’Ii‘ﬂf;W frotn f'nancmg arcmt'n‘rmes - ) ’ 1295) )
Ne.u id""-f ease)incr e'&s:zg‘.—;—*n‘sl-} an‘d 51;}1 cqmmlwws ) (113
Cash ard cash equvalents at beginning of year 41 306
Efface of movamants :n forengn e h'mg= 12
Cqsl- ang rq;‘* equw l'enu at end 0fy°'1: ) ) o '«}A,E V 185

Dretails of the prior year rastarament are provdad monete | 7

“ Capmai repayments of @ces are siated net of £25 mull 3 recewad frort toe Jordierd os port of the Jeose medificaten o dnee UK Resat Theme Park locatons (see nore 4 4

306
576
(%}
(158)
{26}
(185}
U’J

) 7493

t22

175

306
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i BAZIS OF PREPARATION

Motan Yoo Limized (ie Cumpany) 15 2 private compaay iimiced by shares which is imncorporated 1n tha United Kimgdom. les registered ofiice 15 Link House, 25 ¥West
Srreer, Poole, Dorser, 3HIS LD,

The consolidutad fnancal statements have been prepared and approvoed by the Directors in accordance ~vith internavucnal accounting standards in conormity vath
thz requirements of the Companies Act 2004. The consolidated Tnanaial statements are also prepared m accordance wath International Finanoal Repormng Standards
adopted pursuant tc Regulation (EC) No. 1666/2002. The Company prepares its parent Company financial stataments in accordance wath Financal Reporung
Seandeird 101 Reduced Disclosure Framework (FR5 101}

This secuon sets our tha Group's accounting pobcies chat refate to the finanaal statements as a whola. ¥Wherz an accounung policy 15 specific to one note. the policy
is described in the note 1o wihich it relates. The accounting policies have, unless otherwise staied. baen applied consistendy to all periods presenied in these
consolidated finanaa! statements and have been apnhed consiseently by all subsidiaries and jaint ventures.

The Graup prepares its annual consclidatad fimancial statements on a 52 or 53 weeek basis. These consobdated financial scacements have been preparad for the
52 weeks ended 25 December 2021 (2020 52 weeks ended 26 December 2020,

The consolidated financial statemenes are prepared on the historical cost basis except for derivadve finanoai instruments and cercam investments which are measured
at tharr fair value The consolidaced finanaal statements are presentad in Steckng. All values are stated in £ million {(Zm) excepr whare otherwise indicated.

The Gt oup re-mhed 2 loss for the year of £140 millien {2020 as restated. £819 million) and generated operaning cash inflows of £45% million (2020 as restated. cutflow
of £75 rmudii he Board has assessed the Group and Company's 3bilizy to continue as a going concern o the end of Q2 2023 {(being the ‘going concern assessment
period'). The f\mncm statements have been preparad on a going concern basis, which the Directors considar to ba appropriate for the reasons set out below

UnsIng
The going concarn assessment constders the Group's projecred hquidity pesituon and headroom over covenant thrashelds from exusting commutted financing facilives
throughout the going concern assessment pericd As at 25 December 2021, the Group had a cash balance of £135 mullion and available undrawn fachtes of
£372 mihion relaung to the Groun's revolving credic facilicy (RCF). waith no unexpected post batance shee. changes in hquidicy; we have sesn cash outflows since the
end of 2021 reflecting the normat seasanahry of trading combined vaith ongomg capital investraent. The Giroup's sources of financing and s net debt at the reporung
date are detailed 1n notes 4.1 and 4.2.

A financial covenant exusts in refation to the Group's £400 milhon RTF. which 15 required vhen the RCF s drawn by 40% or more (net of cash). It requires the
Group to mamtamn adjusted consolidatad senior secured leverage below [0x. Effective june 2021, the Group agreed with its RCF lenders to waive the levarage
covenant untt Q3 2023, The terms of the vaiver agreement require the Group to mamtain a mintmum hquidity of £75 million (1o include amounts undrawn from the
RCF, and cash and cash eguivalents). over the period of the waver. The Group has complied with all covenants and the tarms of the waiver agreement throughout

the year,

Base ose

The projecuons and forecasts prepared for the going concern assessment penod to tha and of Q3 2023 are derived from the Group’s 2022 budget and Iongar term
strategic plan, approvad by the Merlin Board in December 2021, wich relevant rafinemenis made o reflece more recent informauon. This pertod has been selecied as
the going concarn assessinent perwod to ensure that it include: the likal; lqwdicy fow point n the next wading eycle.

Qur "base case’ forecasc over the going concern assessment period s based on what we believe 1s a balanced approach. In this base case. extending up to the end of

3 2023. 2 have made certain Key assumpeions:

* We have assumed tha: the filkelthood of any significant futr e COVID-19 refated iockdowns and restrictions is fow, reflecting. among other factors, the positive
impact of COVID-19 vacaime rob outs.

* Ve expect the abiity of people to travel across borders will reimain restricted and that therz will be a sfovrer recovery m levels of internacional tourism than in
domestic markets. This will impact our attractions o different extencs.

* The impact of reduced visiauon {versus pre COVID-19 lavels) is expactad o be parually offset by revenue management inimatives.

* Qur new business developmeant capical expenditure plans include the completion of LEGOLANMD Korea, opening May 2022 within the going concern assassment
period, Capital axpenditurs on planned Midway atracoons also contnues to be ncurrad duning the gomg cancern assessment pertod. Essantal capizal
expenditure to ensura the haalth and safety of our guests and stafl ai exasaing attractions vall conunue.

t confirmed.

*  The base case specifically excludes any patenuial acquisivons aver the period or any strategic mtamves not §
In this base case, thare would ba no breach of lending facilines taking mco account the terms of the covenant caiculatiens. There are no significant restrictions on the
ability of the Company to move cash around the Group, and no material capitat repayments of dsbr falling due within the going concern assessment period, with the

next matuity of facilities baing i respect of €500 million of 7 0% semor secured notes due 2023

s for a 17 month pariod from ihe date of appraval of these financial statements up to the end of 2 2023 which

The Direciors have preparad Cash dow foreca
indicate that. under the tase casa. che Group will have sufiicient funds 1o maat ws abrhoes as ey fall dus

4=
o
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BASIS OF PREPARATIOLIN (CONTINUED)

RPGE LI
It remains very difficult to assess hovy the COVID-I9 siuation vl evolbez The Diractors believe the base <ase scenarin ahove is reasonable, assuming as it does that

the risks of potential future lockdawns andfor trading resticnons have reduced sigmicantly, but also assunung there will be delayed recovery due to conunuing
wravel restrictions and reduced international tourism,

Hoveear. w15 possible that the recovery profile s slovser than in the basa case. The Directors have tharefore preparaed a sevare but plausible dovnside scenario,

with the foliowing assumations which differ from the base case:

* This scenaro modeis significaniy clower recovery in international tourism than that modelied in the base case, assuming no further recovery in the going
concern assessmant periad above the acival recovery experenced in the financial vear ended 25 Decembear 2021,

* For these costs where the Group considers there to be inlationary nisks above budgetad levels in the base case, this scenario apphes increases to variable stafl
costs and energy prices versus 2021,

{t 15 also possible thag other negative eveats may occur. waluding exiernal incidents such as terrorism. Furthermare, while our crading operations are aot divecdy
sfizcted by the war m Ukrama, tiis and other geopolincal factors could lead o reduced levels of internanional caurism and further inflationary pressure on

operaing coscs, In addidon, this inflationary pressure i the vader economy could raduce consumers’ discretionary spanding, which could impac. both wisitazion and
spend igvels in visitor attractuons

While not medelled in the dewnside scenano. there are numearous miugating acuons the Group could ke o mitigate both medsiled and unmaodelied adverse
impacts. Thesz mitigating measuras are considered o be realistically avadabie wo the Group based on historical axperience, enabling us to meet ou. labiliues as they
fall due should this situation arise. Within the Group's control, significant cost cutting measures could be implemented across operations and the Group could delay
uncormmitted capieal expenditure. While notin the direct control of the Group. we could also seek to further axtend wavers 1o financial covenanis on s barrowing
facilities, renevdraplace existing facilinies andfor raise further financa through cash injecnons from the conserdum of investors in tha Company. Given the Groug's
histary of cash generation and the successful issue of debi securities during the COVID. 1§ pandemic, we would expect to be able to raise such funds as were
nacessary. However, there 15 ng guarantee zhat such funds vall be avadable.

In the modelled downside scenario. and not waking into account the impact of any miugauen measures, the Group's currenty avaiffable hquidity would reman
positive, albelr reduced, throughout the going concern assessiment period. Caonsistent with the base case. under this scenario there would be no breach of lending
faciliuies taking into account the terms of the covenant calculavions, and it indicates that the Group viould stif have sufficient funds to enable it 1o operate within s
available {acilivres and settle 1ts habihieies as they fall due through the gomg concern assessiment period.

Lar dusion

in the 2020 Annual Report and Accounts the Directors disclosed a material uncertainty, relating to circumnstances surrounding the SOVID-19 pandemic, that cast
H

significant doube on the Group and Company’s abiticy to conunue as a going concern.

The Directors hava concluded thaie is no longer a material uncertainty reiating to the gomg concern assessment.

Cansidering the Group and Company's statement of financral pesiuen, avaifable faciities, cash flov forecasts and the above modeiled base case and downside
scenarios, financial projections indicate that the Group will have sufficient funds and resources to contnue in operauonal exisience, oparate within its avaiisble
fzcilities and setile its liabilities as they fall dus over the going concern assessment perted. Accardingly, the Group conunuas w adopt the going concern bass n
preparing its consolidated Group and Company financial statemans.

The consoltdared financial statemencs comprise the hnancial statemancs of Motien Voo Limmited and its subsidiaries at the end of each reporting period (see note 5.7}
and mclude 1ts share of its [omnc ventures’ resuits using the equity machod.

Subsidrarias are entives controlted by the Group. The Group conirels an entity when 1tis exposed to, or nas fights o, varable rewdrns through s involvernent wath
the encity and has the ability to affect those returns through its pavier over the enoty. The financiai statements of subsidiarizs are included in the consolidated

firancial statemeants from the dacs that concro! commences unul the date that control ceases.

Al nrercompany balances and wansacuons. maiuding unreahszd profies arismg from inwa-group transacuons, have been eimmared.
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Foregn currency reansartions are translarad using che 2uchange rates prevailing at the daces of the ransacuons. Foraign exchanga gans and losses resufting from the
sertlement of such transactions and from the transianion at year end e.cchange rates of monerary agsats and jebiliies denommated i ‘oraign currencies are
recogmiad in the moome statement, axcept vhen deferred in equity as qualifyiing net investment hedaes.

The resules and financal position of those Group compames that do not have a Scerling funcuonal currency are translated o Sterling as iollows:
*  mssets and habilities are wranslated at che closing raie at the end of the reporting period.
*  lncome and expanses are translaced at average exchange rates during the period.

¢ All resulung exchanga differences are recognised m equity in tha translation reserve.

The regoerting date foregn exchange races by maor curranty are provided wa nota 4 3.

P el B e T [

FIinancial Mstruments ara recognised on tha staerment of financial position when the Group becomes party to the contractual pravisions of the instrument. The
accounung pohcy for each wpe of finanoal instrumens 15 included wathin the relevant notas.

Financal assets are wdally measured ac far value, unless otherwise noted. and are subsequencly measured ar amertisad cost, fair value through other comprehensive
income or fair value through profic or foss A financial asset is derecognised when the conractual rights to the cash flows from the asset sxpire or the Group
wransiers the inanoal asset wnd substanoally afl the nsks and rewvards of ownership of the assat to another enoy

Financal habilities are initially measured ar far value, plus, in the case of odher financial habilimes, divectly atirbueable wansaction coses. Other financial liabiicies,
primarily the Group's Interest-bearing loans and borrowings are mensured ac amornsed cost. Fimancial habilities are measured av fair value through profit or loss and
ara held on the statement of hnancial sositon at fair value. A financial abihity 15 derecognised when the Group's obligations are discharged, exprg or are cancelled.
Finance payments associazad with financiat labilities are dealr with as part of finance costs.

AN equity instrument is any contract that has a residual interest in the assets of the Group after deducung all of 1ts habilities. Financa payments associated wath
financial instruments that are ciassified 1n equity are dividends and ara recorded directly in equity. The preference shares issued by the Company carry a fixed,
cumulative, nreferential dividend which accrues {but is not payable) on each preference shars on a daily basis from the date of 155ue of the relevant oreference sharz,
Payment of these dwvidends 1s at the discrevon of the Company and accordingly theay have been classified as equity.

Where finandial instrumanes consist of a combination of debt and equity. the Group will assess the substance of the arrangament in place and decidz how to 1ribute
values to each tzking inte consideration the pohicy defimtions above.

Further information on equity instrumens 1ssued by the Group is sat out 1 note 4.5,

P -

A full st of new accounting standards and mcerpretations that have been implemented m the year, including those which have had no stanificant wpace, can be found

in note 5.4,

Sar an g

Citge o anco et cudey - sl : 5)
I April 2021, an IFRIC agenda deciston vas issued in relaton to the accounung trearment for coniiguration and cuscomisation cosis in cloud computing

arcangamends. This gudance clanfiad that i ordey for an intngible asset wo be capralised w reladion to configuranen and custamisauan Casts in 3 software-as-a-
service {5aad) arrangement. 1t is necessary for there 1o be control of the underlying sofeware asser or for there to be a separate intangible asser which meets the

defimtion in [AS 38 “Intangible assers’.

Since 20183, the Group has underaken numerous tachnelogy-bated projects that unlise Saal arrangaments. The Group fas complated s assassment of the financial
reporung limpact of this IFRIC agenda decision and has updated irs accounung palicy in the financial statemencs to align with the clanfied guidance within the [FRIC
aganda deaision. As a resalt, the Group has expensaed ail costs previsusly capitalised associated wath both the configuration and custormsation of these Saas
arrangements. Accordingly, the Group's consalidated statements of financial position as at 26 Decermber 2020 and 28 Deacember 20! % have both been restated
Accordance with 1AS 3 Accounting polictes. changes i accounnng estmares and ervors’

This change in accounung pelicy resultad i an overstatament of equity as at 23 December 2019 of £13 milhion, which has been corrected by reducing opening
retamed earmings. In 2020 and 2021 adjustments relanng to intangible asszt costs, amounting to £5 milkor and £3 million respectively, mcreased excepuonai
oparating expenses in thoze periods {see note 2.2}, The net impact of these adjusements following the reversal of underlying accumuiaced amorisation and the
taxation fmpact is an increase of costs of £3 avllion and a decrease of coscs of £2 millien in 2020 and 2021 respecuvely

IS RN N5 TR
During 2021, the Group determined thar the financal statements for pirior pericds contamed errors, as set out below. As a result. previously reported figuras have
been restated, These restatements have not impacted previously reported underlying revenue or undarlyng EBITDA.
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On + ifovembear 2019, the acguisition of Merhin Entercammen.s ple by Motion Acquisition Limited {a subsidiary of 1Motion J¥co Limited) became 2ffective. This

business combination was accounted for 0y applying the purchase maidhod, »+here indradually idenufiable assets and habiities acquired wera valuad and any remaming
balance vaas assignad to goodvall As part of the purchase price allocanion exercise, acquirad brands were all valued n Seerling, totalling 21,316 rullion. During 2021,

s was raviewed, and i has been decermined that it is more agpropriate far carin brands to be valued in Euros to ahgn with the funcuonal currency of the formign

nen e,

Nl

IRTALA N Y SR TR TR

Yt

operations zegired

This determinadon kas caused z change in the treaomant of dalerred ta labibues relaung to dhose brands. Deferrad cax vvas previousty calculztad using UK
substantively enac.ed taxation rates but has now been restatad using local taxanen rates to ahgn with che foraign oparauons o which thase assats relate. The
increase in deferred tax kablwes of £29 million as ac 28 December 2019 was offset by an increase in goodwall.

As a rasult of movements in foreign erchange rates, equity as at 28 December 2019, as previoush reporied, was ovarstatad by £2 million The opening transiation
5 3 ki ¥ !
reserve has theraiore been adpsted to corrace dus.

Addwanal adjustments in 2029 refiect the subsequent retranstation of these balances and changes it tax rates. resulung mn a further increase o zoedwall and
intangile assets of £12 million, 2 reducuion in deferred ta < habthties of £2 milhon, a credu to the wanslation reserve of £9 milkon (£7 maliion on a cemulatre basis)
and an increase in retained earnings of £3 million (see notas 1.4 and 3.2).

in aggragate the net impact of changing the currencies adopred for the valvations as at 28 Decamber 2019 was an averstatament of equity of £2 million, and an
,

undersaatement of £14 million for the year endad 26 December 2020, with a cumudaters impact of £12 milion.

PULIR

Each year the Grous performs a review of s defarred tax position 2o ensure that the prinasles for assat recogninon are consistently applied. The revievs considers
i1z 15 probable that each subsidiary undertaking with recogrised deferred tax assets would have sufficient taxable profits (o unlise recogmsed assets in the future. in

parforming this year's reviav/ the Group has revisitad che 2020 balances This rasufted in a £10 million adjustment to defoired tax assers being idenufied. This in turn
reduced the taxation credic recognised by the Group m the prior year.

Current tax balances that have arisen in the different junsdicoons should be presanted as gross recetvables and payables to reflect that cheve s no night of nec
settlernent rather than being presenced net. YVe have therefore restated the 26 December 2020 tax raceivable and payable by £34 nuilion to present these balances
on a gress basis as nored above. The error did not have an ncome statement impact.

Ag the same time, an assessment has also been parformed to quantify deferred tax balances that have arisen i the same jurisdictions and are axpacted to unvand
cver a simifar ameframe and therefore should be netied rather than bemg presented as gross. This has resulied wn o prioe year reclassificanon of £146 million
beoween deferred tax assets and defeired tax lmbihties. See note 2.4 for further details.

impact of change e secgunnm s pohoy and priod vear resatem s
The impact of the change in accounting pelicy for Saa$ arrangements and the correction of the pricr period errors had the foliowang impact on the statement of
financial position as at 26 Decamber 2020 and 22 December 2019

26 Decembe: 2070

Accounting Vatuatior of LITENT TAX

Impacred  policy change rnds and  Darecognimon Zi0ss up) Impacted

Ine et s to Sans assocmted of deferred deterred tax e ey

as reported  arrangements deferred tix TAN NSEETS netsing restazed

Property, plani and equipment 2512 (7} - - B 2503
Goadw:ll and intangible assews 3.535 {12} 30 - - 3,553
Daferred rax assecs 158 3 - {10 {143) 5
Tax receivable 25 - - . 34 &0

Tax payaple -
Deferrad tax Habities (179)

pact on et asseds

Transhticn ressrve 74
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28 Docanber 2003

Acrounng Yoluazion of
lprered  pohey chuze bramds and Ipacred
e tem: for Saas Auiocipied e gy
15 reported AANES NANCE deferrad rax 15 restared
L £ £ £
Froperty, plant and equipment 2430 (7) - 2423
Goodwill and ntangible assets 3,301 (%) e 3810
Net deferrad rax llabiites {413) 3 {20) {420}

impact Ot N8 AFSes

Transhaticn reserve 41
Rerained earnings a3 12 - 97

!mpacc on rotaj cqmt,f ' ' TR 2

The mmpact of the deferred rax netung has not been disclosad for the statament of finanaial position at 28 Dacember 2019 grven thus has no impact on the net
assats presented.

The preparation of finanaial stataments requices management to exarcise judgement 1 applying the Group’s accounting policies. 1t also requiras the use of estimates
and assurnptions thar affect the reported amounts of assets. labilities. income and evpenses. Actual results may differ from thess esumates.

4
fodge
Management considers the follovang areas o be the judgements that have the most significant offecs on the amounts recognised w the financal satements, They are

explatned in moie detail in the related note:

arily

j -3 2- where signiﬁcam brands have been racognised as part of an acquisition, they have been assessed as having indsfimite useful iives
and management have considered chat this judgement remains appropriate.

o wmsme

san fasir 3 3 - the level at which goadwill s imually alfocated and thereafter monitored.

156G

568G 16, - the Group has exercised s judgement in deternuning the grant date of the chree schemes awarded in the year.
wthh has been deemed to b‘ the date of share ssuance. Consider ng ongoing future strategies of both the Group and the Group's shareholders, the most filely
vesting daies for each scheme have been deemnad to be n four or ten years for intenim trigger events and exit respectively.

cilimnney

Management considers the following areas to involve a significanc degree of estimauon uncertanty:

S i recogmucn of deferrad tax balances and accounting for tax risks.

L W ITE Do 33~ the esermaton of future cash flows
togathar vath the drscount rates adoptad when caiculating the valuz in use of assers. The valuation of oLhei assets and wmpawrment, excluding LLP and RTP.
nvolves a degree of esamazuion uncartainty but the hikelkihood of a resuliing change in value s less significant

e

T
o T L

j i A

st 335 - astimaied outflow to setile the obligauons and, where relevant, the appropriate discount and mflation rates to apply.

!~ esumauon of the discounc rate usad in the calculanon of certain lease habiiities,

ureh o eors 120 - the impled enterprise value of Modon Topeo Limited veas calculatad as at December 2021 1 order to calculate share-based
pa"ment vaiuauon: for the three schames awarded m thz year. The valuation was performed using the Monte Carle opuon pricing model, the inputs ta which
involve esamation uncertaingy. Future valuatuon luctuatons could materially impact share-based payment expenses recognised n subsequens periads.

gz'ee of estimation uncartainty are:

Other non-sigmiicant areas that include a de

.

~3s il e D= expecied pariod of borrowangs when calculaang the elffecave interest rata on those borrowings.

v Leose colgon *, - iFRS 15 defines che lease term as the non-cancellable period of a lease rogether with the optons to eriend or rerminate a leasa. +
e lesses were reasonably certain to exeraise that option. Where a lease includes tha opuion for the Group o extend the lease rerm, ihe Group malkes a
judgement as to whether 101§ reasonably cercain thar the option wiil be taken.

: -0 - earnings muttiples and discounted cash flows when calculating the fair value of investments

! - assumad discounc rate, inflation rate and mortality when valuing definad banefit liabilines.

YWhile thesa areas do not prasent a sigmificant nsk resuinng in a material adjustment, they are areas of focus for managamen:
p S (=3
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ER FROFIT BEFORE TAX

AR operaung segment, as defined by IFRS 8 "Operaung segments’, 1s a component of the Group that engagzs in business acayites {rom wiich it may garn ravenues
and mcur expenses. The Group 1s managed through res thrze Operaung Groups, which form tha operanng ssgimencs an ~vhich the information shown belov: s
prepared. The Group deiermings and presents operaung segments basad on the mformation that s pronded internally to the Chief Zxacuova Ofiicer {CED), vwho 13
the Group's chiefl operaung decision maker, and the Board. An operating segment's operaung resufts are revieved regularls by the CEO to make deasions about
resaurces @ be allocaced o the segment and assess s performance.

Rosort
Midwyy  LEGOLAND TFreme Segiment Dehyar Exceptional
Artractians Parks Parks reits tams oms Tortal
£ £ i fon £m £m (25N

2074
Visitor revenue 334 380 298 1002 - - i 009
Accommodation revente - 124 74 194 - - 154
Other revenue i3 33 [ 52 [ - 58
Ravenuel! “ ' 344 557 374 12585 6 . 1,261
EBITDAM 152 172 148 411 (43) () 376
Deprecation and amorusation HEZY (65} 160 (239) 18y - 247
fmpairinent - - - - - ! !
Operating profic’™ {104 105 g7 183 151} (2} 130
2020 - as restated M 7 7 ‘
Visitor revenue 214 i49 128 492 - - 493
Accommedation revenue - 62 13 100 - - 100
Other revenue 12 i7 2 32 4 - 36
Revenue s LY TS 525 4 - 529
EBITDAD (17 (30 - 47 {55} (223} (114}
Depreciation and amortisation (129) {65) {62) (256} (i h . {257)
Ipainment - - - - - {352} {152
Operazing loss™ (145} (%5} (62) 1303) (6&) (374) {743)

" Revenue 15 disageiegated inte tng Hhiee categories descnbed helpw

: Parfarmanee 15 maasured bosed e segment EBITDA as induded in wnternat management raports Segment aperaung profititlats) s wckuded for imformoron purposes

- Dewis of the priot year restatemtent ace provided in note

' Cther fterns inciude Merin Magg Making, haad office casts amd vanows other costs winch cannat be diectly attrbuted to the reportable sagmants Following a restrucine there was a reallucaon
18 2021 of £6 riflon of costs across the Operanng Groups
Dretals of ercepional Rerms are provided i nere 77

v
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i FROFIY BEFORE TAX (cormniemn:

While each Operaung Group is managed on a worldvade basis, part of our stracegy is to diversify geographic

& ross the four regions shown balow. The
wformation presented s basad on the geographical iocations of the visiior attract:ons concerned.

armald

Miacurmrent Flam-carren:

Rovenuns Ravenues assels

2031 00 2020

tr m £ £

United Kingdom aht 25345 227 1873

Conunental Europe 256 1528 159 1,625

Morth Amernica 425 2147y 129 2098

A Pacric g 295 109 893

S - o T ’ T 12651 ‘ 7,535 S 62.‘3’ ) "7,4é7

T recerable o S w

Deferred tax< {note 2.4) 14 5

Invesirants {nota 5.1} 24 (84
T - o R ST 7602 71501

T em

Revenue represents the amounts received {excluding YAT and similar taxes) i the areas set our below and which have been disaggregated in che segmental
information presented above YWhen accountng for revenua, an assessment is made, considening the contral principles of IFRS {5, as to whether partes involved in
providing goods or services to a customer are acting as a principal (f they conirol delivery to the customer) or, if they are arranging for those goods or services w0

be pirovided by the othar party, 25 an agenc.

atoracnon. Tickets and other services can be bought i advance, generally online, in which case they are held in deferred revenue and recognisad v/hen the visitor
uses those tickets or services or the validity pariod expires. Revenue from annual passes and other tickets that enutle a customer to continuad visits over a
pericd of time is deferred and then recogmised over the peniad that the pass is valid, Retail and food and beverage revenue, along with other similar commercial

- reprasents admissions tickets, retal, food and beverage sales and other commeraial offerings such as photor and games expariences wnside an

offerings. 1s recogmised at point of sale
* Ao i= envr - represents overnight stay and conference room revenue along with food and beverage revenue earnad within our hotels and other
accommodaton offerings. Accommodation revenue 15 recogmisad at the ume when a customer stays at the accommodauon.
R ¢ R T : - represents sponsorship, function, management and development contract revenue along wath other sundry items. Sponsorship revenue s
recognised over the refevant contract term. Funciion revenue is recognised at the ume of the event. Management Contract revenus 1s racognised as it is earned.
Whara the Group enters into contracts far atwraciion davelapment, revanue is recogrised over tme as parformance obhgations under che contracts are met.

-
1]

[ R ) 4

Cost afsales of £226 mullion {2020 £15% midiion) represenis vanable expenses (excluding VAT and sumiar tanes) mcurred from revenue generasng actvices Retad
inventory, food and beverage consumables and costs associated wath the delivery of accommodanon are che princpal expenses included within this category.

ad aumbe g

The average numbser of persons employed by the Group (including Diractors] during the year, analysed by categery, *vas as ioflows:

W07 2020
Operations 15423 11,509
Actraction management and cencial administration 2187 2,690
S ‘ . ’ o ' " l7orl ) I.;uS@"?"

3
1~
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ROFIT BEFORE TAX (CONTINUED:

The agerezars payroll cosas of these persans were as folloves:

2031 2620
L £m
WWages and safaries 343 305
Social securey costs Al 3
tl I

Oiher pansion costs

Govern Men support

The total charge for the year for share-based paymanis is less than [ million. Further details are provided in note 4.6,

The Group has zccessed govarnmeni suppolt measures in the geographees in which it operates, including employee furlough schemes. This funding meets the
definition of a government grant and the income recegmsed 1n the year in relation o these schemes was £19 million (2020, £4% million), srimarily i the WK,

Germany, Australia, and Denmark.

Government grants are recognised when thare is reasonable assurance that tha Groun has comphed wth the retevant conditions mchm the agreement and that the
grant vl be raceivad. For each grani the Group assesses whether it relates to aither capieal or operational expanditure meurred A grang relating to expenses
already incurred 1s recognised in the perod in which it becomas recevable, offsetting the expensas the grants are intended to compensate The funding recaived is
included vathin the cash flows from operating activities in the consohidaied statament of cash flovss

Diracrans’ rarneranen

Directors’ remunaragon for the year was £0.3 million. being the remunarauion of the highest paid Director (2026, £0 2 mifliony There were ao Company pension

contributions payable

Titnad PorTy woitaluent

The remuneration of key n‘anqg‘_men , was as follows:

2021 1920
£m £m
Key management emofuments ncluding socml security costs 73 5.4
Contributions to money purchase pension schemes 0.2
Share-based payments and other relatad payments oz -
o ) - ' ‘ ' 75 56
S TG0
2021 2020
£m £m
Audit of these Inancial staterrencs s 1.8
Audit of financial scaterments of subsidianas 05 0.4
Orher assurance sarvices - Gl
Services relating to corporate fmancc transacoions - 02
[ S A e ¢ e i+ o it e S e e e e+ o e i T B

Buring 2021 XPMG LLP resigned 1s auditors w the Company and Erase & Young LLP were appowncad. The 2020 comparanve celates to amounts pad to KFMG LU

Drhar
In addmm [eo] thD employe~ furlough schiemes noted above, governments ~orldvade introduced a number of other support measures that the Group accessed.

These wonalled £19 milhon {2020 £8 milion) and were offser against other operanng expenses in the income statament. They related to 1rrangemants wheareby

avernmant funding provided support for operating costs. The funding recer2d 15 included within the cash flaws from operatng activives i the consolidared

2temen: of casn fowrs,

oF
=3
3L
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T e

e EXCEPTIONAL FTEMS

Dug 1o their neture, tertan ange-olf and non-trading rems €an be clesnfd separazely 35 excepuanal wems w order 1o trew them to the atteruon of the reader. tn

the judzement of the Directors this presentation shows the underly:ng pesiormance o
o T g 7

B

The folioving items are exceptional and have bean shown separately on the face of the consolidated income statement.

e Group more accurately.

1w 1520
Eie L

Whthi sioff expenses
Sroductricy and sfficancy activities'!! | P
‘Within other operating exsenses.
Froduciray and efficizney activites” 2 )
Transacoon cosis™! {1y 2
"E)‘u;_.épﬁorn:'q!_items énch:rjé-:i wiwr.laiﬁ Ei?;l'i'D:ﬁ; B o o - ) o 3 ) ) 22 '
Within daprecation, amartisation and impairrent
hnpamaent of ntangible assets™ - 25D
impairment of property, plant and equiprrent and right-of-use assets™ il 92
Vérxceptic':rj;tems hefora in oime tax o ) . ' s
Incorme tax credit on éz<ce;ts6nairiten&s'abové S 7 a . o o - - (—28)
Excéptio;m‘l‘izer’n‘s fos"l fhé yeadr . \ o - ) T 7 : 346

Certan onc-off operational costs have been mewired e 2021 as the Group’s productivty and efficency reioted activities that cammenced in 2020 were compieted In Z020 they mamly reiated fo
changes made to our organisavonal structnes in ditroctions and support functions, primarnly in response to the COVID-19 pandermic, together with the completion of fong term producinnty
uiobves commenced in prewous yeors The Group has chany 2d is accounting policy relaied o the capitahsation of certom software assets following the WFRS tnterpetations Committee’s ap2nda
deaston pubhished in Aprd 2021 This thange i accatining pahey led to an nciease m exceprionol oparaiing expenses relaung to productracy and efficancy acvuittes ef £3 meflion i the cutrent
yaar and {5 pulhon for 2020 Al 2020 resuits are restared, see note [T for fuither dotals They are separately presented 05 they are nat part of the Group's underlying aperaung expanses
Tiansaction c03ts within other speratng axpenses n 2020 primaridy represanted professional and adwiso! fees mctured i connection with the acquistion of the Mertn Group m 2043, certain of
which become paycble in 2026 In 2021 certonr £osts i respedt of brawous (ransacusns were finolived leoding to the release of arounts previously provided for of £1 mJben They are separazefy
presented as they are not part of the Group's underlying operating expenses.

Imparment charges m 2020 of £280 millon were i respect of goodwill asseciared with the LEGLAND Parks Operatng Group These reflected lates: esnmotes at the end of the reporting pered
of the compuned fture performance of the attractions within that Qperating Group. kg s account reviews of the market and aconentc conditions ac thosa locanons They weie separgtely
prasaatad as ordinarily goodwill s na: amertsed ond therefors thase chorges did not form part of the underlying resuft

imporment charges i 2020 of £78 millcs i property, plant and quipiment and €04 avlhon i night-ofuse gssets were 3 respect of centam of the Group's attraeyons The discounted cosh flows
that undespinied our value m use cdiculotions reflectad the current business plans whih were updated for foctors meluding the short term impact of COVID-19 In parycoia, thy nduded
considergton of LEGOLAND Mew York where the opening had been delayad In 2021 an imparment credit has been recorded m the year of LI muhion in respect of one AMidway focanon that was
subject 1o amparmant i 2020 They are separately preseniad as they are not port of the Group’s undsifying depreciation charge

(¥ ]
sy
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3 FINANCE INCOME AND CQSTS

s TDID T
Finance income comprises mterest income from finznaal assets and nvesunents. applicable foraign exchange gains and gans an hedzing instruments that ara
recogrised in the income statement, Finance £os.s comprisz nterest expense, finance chargas on finance leases, apphcable foreign sxchange losses and losses
on hedging instrumants chat are recegnised in the (Mcome statemant. Intarest ncome and merast expense are recognised as thay accrue, using the effective
nterest wethod,

Tl s :
Whare assets take a substandial ume to compicte. the Group capitalises borrowing costs directly attnibutable to the acquisimon, construction or production of
those assets

221 2030
£ L
Iterast ncome 2 4
202t 020
£ i
Interest expense on lease labilities 52 5t
Interest expense on iinancial labihues measured at amortised cost t&5 147
Orcher rerest expense 7 2
Cthar
Met foreign exchange loss 2 4
. - . . . . e v226 C. 226“

Capitalised borrowang costs amounzad to £8 million in 2021 (20207 £18 mufion), with a capitahsation rate of 4.3% (2020 4.4%j. Tax rahef on capitalised borrowang
costs amounted to £2 mullion in 2021 (2020 £5 awflion;

i
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ER TAXDLTION

The v charge for the year 13 recogmised in he incoime statament and the statement of comprehensive mcoma, accerding to the accaunuing rreatment of the relared
transzcoon. The tax charge comprises both current and deferred tax

Current ra. 15 the expected tax payable on tarable income, using rax races subsantivaiy enacted ar tha end of the reporung paried. and an adiusoment to tax
? ! IP P

payable 1n respect of previous penods.

Daferred rav 1s prowided on cerain temporary diiferences betwean the carrying amouncs of assets and habifioes for financial reporong purposes and tcadon purposes
respectively. The following tomporary differances ave not provided for the initial recognition of goodwill; the mimial recogninon of assats or labrines tha: affect nerther
ceounting nor taxable profic other rhan 1y a business combinason; and differences reladng to mvesunants in subsidiaries and foint ventures o the eent that thay walt
prabably not reverse m the forasesable future. The amount of deferred tax provided 1s based on the axpected manner of raalisauor or secdement of the carrying amount
of assets and habibiues, using tax rates enacrad or substantively enacred at the end of the reporting period.

After considening forecast futre profits. deferrad tax assets are recognised whare it s probable that future w<abie profits will be avallable against which those assets
can be yubsed. This assessment s mads afeer considering a nuimber o/ factors, including the Group's iuture crading expecradions.

Provizions far uncertain 1a< posisions are recognised when the Group has 2 prasenc obligation as 2 result of 2 past event and manmagement judge thac it s probable that
thera will be 2 future cutflow of aconomic benefits to settle that obligation. Uncartain 11+ positions are assessed and measured on an 1ssue by issue basis withm the
jurisdicuons that we operate using managament’s estimate of the mast hliely outcome. A combinadon of in-house tax exparts, previous expenienca and professional firms

15 used when A55@55INg UNCRITAIN (X pOSIkCns.

2021 1020
Reztared
£m L
Currenc tax
Currenc year 5 (54)
Adjusiment for prior periods (7 {13}
Toal cﬁrren{ \Ancornveﬂtaix I ) ) ) {2y o (6’7)
Deferred ta.
Origination and reversal of temporary differences (9} (101}
Changes in tax rate 58 25
Sdpstment for prior periods i {3)
%otaj d;fer:e‘d“l:raix T T e T o g - 7”77(779)‘7
U S N ST A(J;o)

Toral tax expensel/{credit) in incorre statement

Deizrred e in 2020 has bean restated following a review of tha Group's deferred tax posinon, and 2 change ia the curiencies used 1n considering the valuation of

tha Groug's brands. See note | i for furthzr derails.

54
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A TAXATIOMN (COMTINUET

10zt Mgt 1020

ST

) £ "4 fn

Loss before tax {54 (555)
Income tax using the Ui domestc corporation tax rate i90% dey tso%  (183)
Efiect of ta vates n foregn junsdictions 5 3y

Morn-deductble 2xpenses 4 36
Income now subject to 1ax (1 {2)

tffzc. of changes w tax rate 58 25

Unrecognised temporary diferencer g 25
Adusurant for prior pencds (8: {18)
N"Fo tal rax expen;r_;icrredit} i|‘1 |T\c 0”:11:);‘1:;;1j;ﬁ_" T (43.5% 45 T -_”“”Ilg.:ln:/;é“k”ﬁﬁwmm(Ai:}'ni)i

The effective tax rate (ETR) redects updates to the headliine UK rate including the effact on the measurement of deferrad tax,

Tha diffarence berween the reported ETR of (48.9)% and the UK standard wax rate of 19 0% iz pruvardy acnbutable o dhe revaluation of defarved tax labiliues due to the
change in the UK tax rate from 9% to 25% from | April 2023, and the nen-recognition of tax lossas

in 2020. the difference benveen the underlymg ETR (excluding excepuionals) of 20.0% (as restated) and the UK saandard rate was attributable 1o a number of factors
including the Group's geographic mix of profits and the benefit derived from the Coronavirus Aid. Relisf, and Economic Security (CAPES) Act. This was oifsel by the non-
recognizon of tax losies and the ravaluation of defarred tax labllines due to the change in the UK tax rate when it was mainamed at (9%, rather than reducing wio (7%
from | April 2020, In 2020 the Group benefited fram cerwin reliefs available i the CARES Actin the US. This allowed operating losses generated in 2020 to be carried
back fiva years. As the US corporate tax rat was higher in the earfier years the Group obtainad a permanant banafit from the carry back.

Significant factors impacung the Group's future TR include the Group's geographic mix of profies and changes to local or internatonal tax favs in the 3 March 2023
Budget it was announced that the UK tax rate will increase to 25% from | April 2023. This vl have a consequential effect on the Group's future rax charge.

In Aprit 2019 the European Cemmussion (EC) announcad its final decision that certain elements of the UK's Controlled Foreign Company rules partially represent Srate
Aid. The UK Government has made an annulment apphication against the EC decision. Separately. the Group has made its own applicadon. In February 2021, the Group
received charging notices from HMRC for £28 milhon, which have been paid. The Group expects the apphcations will ulumarely be successful and accordingly the
payments are held as a recervable. If the zpplicanons are ulimarely unsuccessful than this could resulcin an increase in the Group's future effecuve tax rate.

2021 1000

£m £

Equity nvesuments at FYQOC] - nat change in fair value {7;
Remeasirement gai1s/{logsas) oo defined benefic plans - h
- e . . _ . ) .

Toral tax credirin statemernt of other comprehensive incore
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- e . .o
- e 28 Decambas 16,30

[N

Sz mns eden

Tt TAXATHON COMNTINUED)

Lininibicr Mt
20 2029 200 2020 2021 2036
Arsroed Restalzg Rugrgred
En L Lm Liv Lin £
Praperty, plant and equipment 22 16 {205} (197} (183 {151
Righi-af-use assers ! lease liablies 4i il {78) {83) 1371 {42}
Quher shore term cemporary difierences 55 <0 (3 () 52 38
Corporate inierest rescniciion 54 21 - - 56 2]
Intangible assecs 22 23 {362 (300) (34%) (277}
Tax value of loss carry-fonwards 63 55 - - 53 55
Facameti{mbiivesy ) o 159 235 (oamy (581 {389y T (346
Set-off rax (245, (231 245 231 - .
Mot tax assetsfliabificesy o I ST Won asn (38 (343

Orther short erm temporary differences primartly relace o Anancial assets and habifities and various accruals and prapayments.

Ser-ofi rax 15 separately presented to show deferrad tax assets and labiliues by category beiore the efiect of ofiserting these ameounts in the staccment of financial
position where the Group has the right and intenuon o offset chese amounts.

Svar et in deforcad o duriag

Recnginised Effect of
27 n ather movenents 25
December Recognised  compeehensive in foregn December
2020 I ncome nLome exchange nm
Restated

£im £m £ £m L
Fraoperty, plant and aquipment 1Sty (35) - 3 RERY
Righi-of-use assets / lease labilities 142} +4 - ! (37)
Other short term temparary differences i& 15 (h 52
Corporiie interest rastriction I 35 - - 56
Intangisle assats {277} {166} - 3 {340}
Tax valuz of loss carry-forveards 65 (hy A 63
Net tax assers/{liabilities) {3453 148y - 5 (389

In 2021 movements racogmised in ncome wara princpally due o the revaluation of defarrad tax liabidiues due to the change in the UK tax rate offsa: by nterest

disallowances in the UM and USA.
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TAXATHIN (COMT MU

IS Y

Recognised Eitzcr of
19 N ontiE Y SMET T 15
Tecamber Foat agnised somprahen e b g £ Devembrar
1019 I sme e exobnge 020
Restute:
£ £ fm L
Property, plant and equipment 6 - (i} {15
Righi-oi-use assets f lzase hablities 7y - - (42)
Other short term tempeorary differencas 22 - - 38
Corporaie ‘nterest restriction - 21 - - 2i
Intangible assets (244} (3f) - {2} {277}
Tax value of loss carry-forwards 5 52 g - &5
MNet tax assaty/(liabilides) (430) 79 8 (3) (3+5)

tn 2020 movements recogrised i mncome were princapally due to the exceptional imparmant of assets held by overseas group compames, mcraases i losses
recognised for deferred tax and the revajuation of deferrad rax fiabihties hald by UK compamies. As subscantively enacted on 17 iarch 2020, the UK ax rare
remained ac 19% and did not change to 17% from | Aprd 2020 as previously enacted on 6 September 2014,

Deferred tax bajances relating to both 2019 and 2020 have been rescated followang a review of the Group's deferred tax posiaon, and a change fn the currencies
usad i considaring the valuation of the Group's brands Sea note 1.1 for lurcher decails.

Unreeogsad d
202t 2020
Raztated
£m £m
Property. plant and equipment | 3
Right-of-use assets / kease liabilities 23 25
Other short cerm temporary differences 74 44
Tax value of loss carry-foreards 87 90
Necunrecognised tx assets 2 ler

The unracoznised deferrad tax assets reliung o loss carry-lorwards include £6 millon {2020 £3 mihon) expinng n 0-§ years and £28 mullion (2020 £20 indhon)
azpiring in 5-10 years. The remaining losses and other uming differences do not expira under current tax legislation.

The nacure and location of the tax osses carred forward are such that there is currendy no expectanen that the majority of the losses will be utrised.

0
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3 PROPERTY, PLANT AND EQUHIPMENT

Progerty, plant and equipment {7PE) are staved at cost less accumulaced depraciauon and impamment {osses.
Yhere components of an item of PPE have differant useful lives, they are accounted for separately.

The intwal cost of PPE inciudes all costs incurred m bringing the assetinto use and includes exrernal costs for the acquisition, comstruction and commussioning of the
asser, internal projecs costs [orimanly staff 2ipenses) and caphaalised borrowang costs.

Assety azguead oy B TR TILTG

At the time of 3 business combination PPE is separately recognised and valued. Given the specialised nature of the PPE acquired, fair values arz calculated on 2
depreciatad replacement cast basis. The key astimares are the replacement cost, where industry speciiic indicas ars used to restate original historic cosw; and
daprecianon, vhere the (oial and remaining economic usedd fives are considerad, together wath the residual value of each asset. The total esumarted lives applied
are consistent with those set out belows, Rasidual values are based on industry spacific indices. Fraghold land is valued using 1 market aporoach.

Loy soaly

Capitat expenditure on naw actractions includes all the costs of bringng the items of PPE wathin that armcuon mnto use ready for the apening of the anracuen.
Pre-apening costs are oniy capitabsed ta the extent they are required to bring PPE into s working condicron. Other pre-opening costs are axpensed as incurred.

ZIUSTNE S

Subsequent expenditure on itams of PPE in ouwr esong estate can be biroadly spht into owo categories:

* Capital expenditure which adds new items of PPE 10 an attraction o which extends the aperatianal life, or enhancas exsung wwems, of PPE 15 accounted for as
an addiwon to PPE. Examples of such expenditure include nevs rides or displays and enhancaments to rides or displays, which increasa the appeal of our
atrracnions to visitors,

* Expenditure which s mcurred to mmntain the wems of PPE 1 a safe and useable state and to maintan che useful life of itoms of PPE 15 charged o the income
statement as incurred. Examples of such expenditure include regular serviong and maintenance of buildings. rides and displays and ongoing repairs to items

of PPE.

(@AY P ] X

Gomarain it i,

Gaovernmeant grants are recognisad when there is reasonable assurance that the Group has complied with the relevant conditions swithin the agreement and that the
o P =3

grant vall ba recarved For each grant, che Group assesses whether 1 relates 1o enther capital or operanonal expenditure incorrad. The Group has elecred

deduct grants refated 1o capital expanditure from the total project costs within property. plant and eguipment and amortise thern systemaucaily aver the useful hfe

of tha assers.

Depreciation
Land 15 not deprecrated. Assers under construction are not depracrated untif they come mto use. wwhen they are wansferred o buildings or plant and equipment as
appropriate. Depreciation 1s then charged to the income scatement on a siraight-line basis over the estimated usaiuf fives of each part of an itam of PPE. Asset lives

for plant and equipment vary depending on the nature of the asset, from short fife assets such as |T assets, up to long term infrastructure assets. No residual values

are typicaily considerad.

The estimated useiul lives are as follows:

Asser chiss Deprocauan poicy
Freehold/long leasenold buitdings 50 vears
Leaszhold buildings 20— 50 years (dependent on hiz of lease)

Flanc and equipmert 5 - 30 years

o
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i
3
Li- 4 Pl 3ad Wnder
baddings SOGIEINenT 2 anstreGon Toil
£ for L Lo
Cosi
Az 29 December 2017 (restated) 1,227 8358 389 2451
Addtions - 12 128 340
Disposais - {3) {2) (5}
Transiers 3% 44 7% -
Effect of movements 0 foreign axchangs B 7 3 5
Batanes nt 26 Dacember 2028 {rarated) 1269 895 627 2,751
Additions | i3 201 220
Disposals - fZy i (3
Transfers 263 234 {577}
Efiect of moveinents 1 forcign exchange NET (9 18y {561
Balance at 25 Decembar 202 ' ' 544 Li76 R 2952
Deprécmuon .
At 29 Decersber 2019 (restated) 10 18 - 2
Depreciation for ths year 55 123 - 183
Impainment i2 1 55 78
Disposals - (2) - {2y
Effect of movements in foreign exchange - th - (i)
Balance at 26 Docember 2020 (restoted) ' - ¥ 55 286
Depreciation for the year 55 {RRY - 165
Disposals - (2 - )
Transfers 53 2 {55y
Effect of movements in foragn exchange i {3 - 14}
B:{fﬂnce‘-?lt;is Decem{)éral)i’.ll o 7 S P84 - 251 - 445
éarryﬁ‘ng amounts ‘
At 28 December 2019 frestoted; L2y 517 339 2,423
At 26 Decerber 2010 frestated) S BEENTY: o s 2505
‘A5 Decernber 2021 - {360 915 31 2507

Dapreciation is calculared in line with the policy stated previously.

During the yzar the Group raviews useful economic ives and t2sis PPE for impairment in accorgance with the Group's zccouning policy, as referrad to in note 3.3,
There veere no impawrment charges in the year. In 2020 imparrmens charges of 278 mullion were made as the discounted cash fowes that underpinned our value n use
caiculanons reflected our business plans which were upda:ed for factors induding the short term impact of COVID-19. In parucular, this included consideration of
LEGOLAND Mew York where the opaning had been delayed.

PR I PR 0% VU R .

At the yanr and the Group had a numbzr of outstinding capral commicments in respece of capital expenditure at its sxisting attracuons {including accommedation),
as el as for Midvay attracuons ana LEGOLAND parks thas are under construction, These comminmants are expected to be sexiled within Gyo financial years of
the reporting da.e. Thase amount to £70 mulion 12020 €742 ivikan) for vinch no provision has been made.
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Goodvali reprasents the difference berween tha cost of an tequisinon and tha fair value of the identifiable nac assets acquired less any conddngent habihues
assumed. Goodwall 1L stated at cost less any accumulazed impawrmant losses. Good il is allocated to groups of cash-generaung units and 15 nat amor tiied bur s
testad annually for impairment. In respecr of jomi ventures. the carryng amount of goodurdl s included in the carrying amount of dhe investrment in the jomt venture.

Where they arise on 2cquisition, brands are valued using ihe 2xcess carnings methad. All the sipnificant brands acquired ars assessed as having indafinita useful
economic hves, This assessment s based upoa the strong historical performance of the brands over a number of economic cycles. the ability o roll aut the brands,
and the Diractors’ intentons rregarding the futurs use of brands, The Directors fzel thes 15 a surable policy far a brands business which nvests in and mainrains the
brands, and foresee no rechnological developments or comaetitor actions which would put a fimite hfe on the brands The brands are tested annually for impairment.
Orther brands are amortised over a period of {iiteer: years.

Expenditure on internally generated goodvill and brands 1s recognised in the income statement as an expense 23 incurred.

Other intangible assets comprise software licences dzamed 1o be controlled by the Group. sponsorship rights and other contrace or relaconship based meangible
assets. They are amorosed on a straight-hine basis from the date they are avaifable for use. They are s.ated at cost less accumulated amernsation and
impairment losses.

The =suimated useful lives of other intangible assets ars as follows.

Asser class Esermated usaful ife

Licences ' Life of licence {up to 15 years)

Relevant contractunl pericd {up to 30 yaars)

Oiher inangible assats

Intangible assers

Goodwli Brands Orcher Total
Lo £m £m fin
Cost
A: 29 Decarmber 2019 frestated) 2,469 i34 27 3810
Additions - - 5 5
Effect of movemencs in foraign exchange i
Balance ar 26 Decernber 2020 (restated) | 1325
Additions - - z 2
Effect of movements in foragn axchange {18 (133 . (41
B“:Eanc; at25 Decermnber 2021 T T 2432 312 35 3.77¢
A;m,mm&.'w; e R . e e e e m
Amorusacion for the year - i 4 5
Impairment 260 - - 220
Balance ac 28 Dacember 2020 (restatedd a1 T 265
Amorasaaon for the year - - 5 5
cffect of maverments in foreign exchange 12 . . 1)
Balance at 25 December 2020 S 258 ! 3 p
éarr*,:'ng-amuun:; T o S T
AL 28 Decernber 2019 (restated; 146 K 27 1810
oo - U . BTy o S

AL 25 Decernber 2070 (restared; 2200 F

=3

A 23 Desember 02 2T RN b ERE
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3.7

s -

GOODWILL AND INTANGIBILE ASSETS ([comTINJED

Garl T h

P

Intangible assers are tescad for impairment in accordance with the Group's swcwuntng policy as referrad om note 33 Ax7 resule of thase tasts, no impairment
charges have been made 1n the year (2020 £260 milion in respect of goodwill assaccted witht the LEGOLAND Porks Operanng Groups, Tha impairment charge in 2020
reflected fatast esumates at the end of the reporting period of the combined future performance of the attractions within rhat Operaring Group, taking into account
reviesss of the market and economic condiions at those locanons,

In the year, the Group changed s accounting policy refatng <o software-as-a-servica ($2a8) configurauon and customisztion costs to align with cha clanfied guidance
wizhin the IFRIC agenda decsion releasad m Apnl 2021, This has resulied i adjustments wo reduce other intangible 2ssecs in previous pertods (see note 1.1 for

furthar detilsy.

Gomdve,

Gaoodwill 15 allocated to the Groun's operating segments which represent the lowast lavel at which 1t s monntored and tested for impairment. it is denorminated in
tha velevant local curvencies and therefore the carrying valug 15 subjact to movaments in foraign exchange rates,

Midway Attractions
LEGOLAND Parks

Rasort Thame Parks

SRy

2026
Restates
£m
328
1,740
132
2,200

The Group has valued the follawing brands at the ume of those brands baing acquired. In previous years the brands were all valued in Sterbng. During 2024, dhis
accounung policy was reviewad, and 1t has besn determmed that it 18 mare aopropriate for certain brands o be valued in Euras to align vath the funcuonal currency

of the fereign operations acquired (see note 1.1).

Mhidway Atbactions
radame Tussauds
SEA LIFE

lLonden Sye

Dungesons

Theme Parks

Resor:
Gardaland Resort

Alton Towers Resort

THORPE PARK Resort

Heidz Park Rasort

Chessington World of Adventures Resort

Warwich Castle

fm

428
105

745

163

2020
Restated

£t

428
205
213
92
7

945

379

1,324

[
ey
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The carrying ar

ounes of the Group's goodwall, intangible assets, FPE and right-oi-use {NMOU] assets are reviewed at tha and of eadh s eparung periad to daterming wherher

thera is any mdication of impawrmenc. if any such indication 2usts or 1 the asset has an indefinite Ife, the assar's recoverable amount s estimated.

The process of impurment wesung is 1o esumate the recoverablz amount of dve assers concerned, and recognise an tmparrment loss sl

var the carrymg amount

of those assets exceeds the recoverable amount. [mparmenc texting 1s performed first at the ndividua’ cash-generating st (CGU) level withour goodwill, with an
3 g ¥

inpairment loss recognised as 1

required. Impamrment testing for goodvaltis then applied to the coltecuon of CGUs ro which the goadwll refates

The tevel ar which the assets concernad ara revewsed varies as follows:

Assor

Goodwiil

Goodwall is reqewsd ar an Operating Group level, bemngz the relevant grouping of CGUs at which the benefir of such goodwali anses. A

CGU iz the smallest idenufizble group of assets thaz generaces largely independanc cash inflows. baing the Group's indmvidual actractions.

Brands
PPE

RO assacs

8rands are rovievwed at an individual CGU fovel.
PPEL is reviewed at an mdividual CGU Jevel being the Group's individual attractions.

ROU assers are revievsed at an mdiidual CGU level. being the Group's individual attractrons. In deing se. the associated lease habilicy is

wonsiderad against the value of the ROU asses as a sale of a CCGM wouid necessitate that 4 buyer wkes on the leass fimbity.

For assets that ara 1 contmnwng us2 but do not generate largely in
&

assets belong

pendent cash inflows, the recoverable aimount 13 deternuned for the CGU to which the

impairment losses are recognmised in the mcome statemenc. They are afiocaced first 1o reduce the carrying amounc of goodvall, and then to 1educe the carrying
aimaunt of other intangible assers and other assers on a pro rata basis.

In accoirdance with accounung

standards the recoverable amount of an asset s the greater of ts value in use and its fair value less costs o sell. To assess value in use,

esumated futere cash flows have been discounted to thew present value using pre-tax discount rates, sach appropriate to the Operaung Group concerned. The
Group's internally spproved five year business plans. where the {irst vaar 1s based on latest budgets, are used as the basis for these caiculanions, wich cash flowws
bayond the five yeai outlack period then extrapolared using long term growth rates.

The key assumprtions and estimates used when calculating the net present value of future cash flovws from the Group's businesses are as follows:

Cstimare

Future cash flows

Groweth i EBITDA

Timing and quantun of future
capital and mamtanance
exnenditure

Long terin grawth rat2

Assumed to be equivalent to the operaung cash flows of the businesses less tha cash flows 1n respect of capital expenditure
and repaymants of lease hiabiiiues. The Group uses ERITDA less an allocation of central costs. i Lne vath oiher recharges
wihich occur i the business. as a proxy for the operaung cash fiows of 16 attractions as they are not significantdy impacted
by movements in working capieal.

EBITDA 15 forecase by an analysis of both projectad revenues and costs. Visiter numbers and revenue projectons are
basad on market analysis. including the total available market, histonc arends. compettion and sice developrment aciivily.
bodh in terms of capital expenditure on rides and attraceions as wel! a5 markaung acuvigy.

Projacaons of oparating costs are basad on hisioncal data, adjusted for variations 10 visitor numbers and planned expansion
of sita acuvives as well as general markat condidions.

Frojections are based on the attracdons’ long term devalopment plaas, taleng into account the capiml invesunant necassary
ro rraintain and sustamn the perforinance of the attractions’ assers.

A growth rate of 25% (7020 7 5%, was determined basad on management's [ang term avpacrations, raling account of
hustorical averages and future expected trends 1 both market develosment ard market share growh.

G~
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R IMPAIRMENT TESTING roMTIMUED

Estnnito

Discount rates o reflect the risks Based on the estimeted veightad avarage cost of capiial of a ‘markse parotpant wachin the main geographicat remans
involved where the Group operates, these are dravm from market data and businesses in simsfar seccors. and adjusted for asser

specific risks. The ke assumpoans of the ‘'market paruaipane’ include the raue of dabt te equity financing, risk frez razes
and the medium term risks associatad with equity investmencs. Five your average figures are used wher approprite to
reduce tha mpact of any sherc term volathey. et present values are calculated using pra-taa discount razes dervad from

this post-tax weighted average cost of capital.

Pre-tix discount rates Pust-tax discount i ates
2021 2028 2021 2020
Midway Attracuions 834 7.4%
LEGOLAND Parks B 4% 7%
Rasort Theme Paries ~ i ) ERE _mmwz;’% 4

Impairment revienys are often sensitive 1o changes in key assumpuions Sensitiacy analysis has therefors been parformed con the calculated recoverable amounts
considering incremental changes in the %ey assumplions.

Particular focus i3 given to materal amounts where headrooin 15 more firmited. This solely refaces to goodwill artributed to the LEGOLAND Parks Qperating
Group, where the head: oom 1s £87 miliron {1020, £260 millon of impaisment losses were made m the yeary, and e Resort Theme Parless Oparating Group whers the
headroom s £22 milion (2020 £64 nuifion}. The Midway Acractions Operating Grroup and the indinidual brands show considerable headroom and are not sensiuve
o aven significant changes i any of the key assumptions.

Indridual site assets could have different outcomes for their impairinent reviewss in future periods, though the only site with imparment aiggers denufied this year
wherz this could be material w0 the Group would be LEGOLAND Nevs York. The Directors da not envisage any short term factors such as the impact of COVID-19
having a longer term impact on the prospects for the resort

in undertalang sensitvity analysis considarauen has been gven to movements 1n forecast EBITDA, increases in discount rates and reducuons in fong term

growth races:

»  Acthe reporting date the Directors consider that the forecasts used reflect the best esamate of future trading, [¢is noted, howevar, that the calevlations are
inherentiy sensitive o the level of growth as the business recovers from the impact of the COWVID-12 pandemic. This can depend on 2 number of factors. These
include when attracuons are open, the level of any social distanaing or other governmenial restiicuions. customer demand, people’s ability to wravel across
borders, vaccne rofl ours, and the wider econonic trading environment. Othar more normal factors such as weather parterns can also affect trading While 1n
the short term sfowsar growith wwould be highly unlikely co aifect valvations by a substantial amount, longer terim shortfalls that affect the cutlook for the fifth year
of the plan (which drives the tarminal valual would have ) more sgnificant impact.

*  Diszount rates have been derived from market data. As these razes are intended to be long rerm in pature they are expectad to be reasonably stable in the short
cerm, however market discount rates could increase in future

*  The long term growth rate, which is applied to the cash flows of the final year w the business plan (2026). was determined basad on management's long tarm
axpeciations, taking account of historical averages and future expacred trends in both market devalopment and marker share growth

OLASD Pay s LR

o i ZBITDA for LLP as a whole svaz foracast ro be 3% lower than currently anticipated for 2025, headroom veould be absorbad in full.
» [l the pre-tax discount race used across LLP had baen hugher by a facter of 2% o 10.6%, headroom would have been absarbed in full.
o i cirtumstancas caused the long term geowih rate to lower frem 2.3% to 2.2%, headroom would be absorbad in full.

« HEBITDA for RTP as a whole was forecast to be | % lower than currentdy anvapatad for 2024, headroom would be absorbed 111 full.
» Ifthe pre-tax dizcount rage used across RTP had bean higher by a factor of 2% o 10.6%, headroom voould have been absorbed in full.

4

+  Ifcircumstances caused the teng term groveeh rate o lower from 2.5% to 2.3%, headroom would be abscrbed n full
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34 WORKING CAFITAL

v

Inventonas are stated at the lower of cost and net realisable value. Cost s measured uning the firstan firse-out principle and includes expendrture incurred m
acquiring the inventaries and bringing them to their present locauon and condition. In a business combinacion the goods for resale held by the acquired Group ars
stopped-up’ 1o 1 valuz thar tales into account an esamation of the level of future sales proceeds to be generated by the acquining Group, fess asumated costs
necessary o sell the inventory

v e e Y S
S FHECT e P

Trae o
Trade and other receivables are racognised and carmed at the original nvoicz amournt iass & less allovance calculated using the simplifed expecred credit loss (ECL)
model approach. Trade raczivables ara written off when thera is no reasanable expectation of recovary. Other receivables are stated ar their amortised cost less any

impairment osses, Esumared ECLs are calcutatad using both actual credit loss experience and forward Jogking projections.

021 2020
fm Ly
tMantenance invencory 14 13
Work in progress i -
Goods for resalz 3 41
. e e . . . . i . L
Currant assets ?‘JOI"-CUHJLE”L Bt
2021 2020 2021 2020
£ £im fm fim
Tiade recevablas 2] 20 - -
Orther recevanios 53 32 3 5
Prepayments and contraci assets 39 26 2 g

AR 84 5 15

o
23e
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24 WORKING ZAPIT AL (COrmINUED)

e CFERLD oo abluy

The ageing analysis of trade recavables, net of allowance for non-recoverabie amounts, 1s as follows:

20210 20240
frr £y
Meither past due noc impaired g [
Up to 30 days cverdue g 2
Beoween 30 and 60 days overdue ! !
gerween 60 and 90 days overdus i |
Gwver 90 days cverdus 4 H
e L e e mmm e el e e e e e e e N SRR
Informaaon abour the Group's sxposure o credit visle s included in nota 4.3.
Current liabdines Non-current fiabilinies
2014 2079 2011 2630
£ £ £in Lo
Trade payables &G R - -
Accruals 262 155 -
Deferred income 190 189 - -
Other payables 32 20 20 24
B o o ) i o o 43*‘: ) T o418 - 20 B 24

Aczruals
Accruals cornprize balances in refadion to both operaiing and capital costs incurred at the reporring date but for which an invoice has not been received and paymant

has not yet been made,

Defzrrad income

Deferred mcoma comprises revenues recared or involcad at the regarung date which refate to future periods. The main components of deferrad incoma ralate to
advanced ucket revenues in respect of onkne bookings and annual pass aurchaszs; pre-baoked accommodanon: and certain sponsorshup and similar arrangemants.

In 2021, at year end exchange races, this also inciudes Z50 mithon {2020 £54 nwllion) received in raspect of funding and infrastructure support for the development of
LEGOLAND Korea. Upon the opening of the parkin i-ay 2022, this wail be accountad for as a capital grant and offset against the total project costs within

property. ptant and equipment. Further detals are provided in note 5.3.
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R PROVISEONS

Brovisions are recognised whan the Group hias level or construcove obligatuons 25 3 result of pasr »onrs and 1815 probable that expenditure will be reguired to settle
g P Y I3 P R P q
thosa obligations. They are measured at the Directors’ best estimates. alter taking aczount of snfermaton avattable and diffarent possible ovtcomes.

1 the effect 15 matenal, provisions are determinad by discounung the expacied futurs cash floves at 2 pre-tax raze that raliects current rarker assessments of the
ume value of moeney and, whare aopropriate. the rsks specihe 1o the habiligr

Bsset
rergament
PrOvISIONS Otha Totad
£m £m AL
ahance ac 17 December 10720 33 24 104
Provisions made durng the year 5 3 36
Ualsed durning che year - 6 (53
Unused amounts reversed (4] (5; (%)
Unwinding of discounc i - |
SHect of movemenss in foreign exchange 123 - {2}
Balance at 25 Degamber 2024 83 414 124
201
Cuirent - 8 2
Non-current 83 33 114
o " B ” } ) " o ' 83 41 124
2079
Current - 9 Ed
Non-current 83 12 95
- 7 ) R ‘ SR ¥ 04
Azt retianiang

Certaiy artracucits operace on leasehold sites and these provisions refate 1o the anucipated costs of removing assets and ressoring the sites concarned at the and of
the lzase term. These leases are gypically of 1 duraton of benween 10 and 60 years.

They ave estabhshed on inception and reviewed annuaily. The provisions arz discounted back to presant value vath the discount then being unvound through tha
mcome statement as part of finance costs. The ¢ost of estabhsiing these provisions together vath the wmpact of any changes in the discount rate is capiiabed within

the cost of the relazed assar.

Jeher

Other provisians largaly refate to future regulatory payments in connecuon with the modificanon of the UK Resort Theme Parks leases and agreements that were
entered into to secura ther tenure untl 2077 (see note 4.4} that may become payable at rthe starc of the additronat 35 year period. Remaining balances relate to the
s and Iggalissues,

esomated Cost arsIng from opan msurance claims, tax mat

There are no anccipated futurs events that would be sipected to cause a matertal change 1t the uming or amounrt of outfiows associated wath the provisions.
g p
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CAPITAL STRUCTURE
AND FINANCING

4.1 MNET LERT

iMet debe 15 the rocal amount of cash and cash equivalents less mrarest-baaring loans and borrovangs and leass labilines. Cash and cash squivalenis corprise cash
balances, call deposits and other short tarm liquid inv=2smmants such as money market funds vshich are subjact to an insignificant risk of a change in value.

I

Efrect ol
27 et OVEITL N %
Deember wish Mon-cise [Leta ol Deverber
3020 fleyos, mavemer [y - s¥ihiings 207
£y im £in L £
Cash ard cash equivalents 306 {133) - 12 185
interest-bearing loans and borrovings (3.677) 189 {£73) 107 i3.554)
Lease fizbifities (1,384 106 {228) 8 [1458)
Mt dabe * (4735) 162 {40l) 147 (4827}
Filac: of
9 e MEVEINnLY h:
December cish Mon-cign a foregn Decarnrber
2017 Hqows nigvements exchings 2010
£im £m Ein Lm [
Cash and cash equwalents 176 122 - 8 304
interes:-beanng loans and borrowangs {3,195} (2-48) {1943 {37) (3877}
Lease habiities (1,321 S7 (89) (1 (1.38%)
MNet debt {4,340} ' (67) {288) {40) (3,735)
o Nat casit flows mciude the drmedown and 1epoyment of foans mnd Dowrowings, interest pard refanng to Joaris and borrowings and inverest pard and caprtal repaymerits selabing iv leases
2 Mon-cash mevements include the firunce costs relating to loans and borrswings and leases fran the income statement, togethier with lease udditons ond dispusals
A subsiaiteal proporgen of the Group’s net debt is denonungied 0 non Sterlng conenaes
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4.0 INTEREST-SLEARING LOANS AND BORROWINGS

laterest-beaning loans and boriovings are imually recognised ac fair value less acerucable fees. | hese taes are then amorusad through the income statemaent un 4
effectree interast raze basis over the expectad life of the loan (or over the contraciual term whera there s 7o dear ndicanan that a shorgar ke 15 appropeiate). [f the
Group's estimare of the 2<pacted life basad on repayment subsequenily clianges, the resuling adjusimens to the effective interest rate calculadon s recognised as a
zan or loss on re-measuremens and presented separatzly in the mcome statemens, it accordance with IFRS 9

Tarvent habidves Nor-currert babildocs Teral
103t 2020 202 2020 2021 202G
£m in £ro £ £ L
2400 mithon floatng rate revoling credi

facdicy due 2026 - - - - - -
Floating rate bank faciues due 2026 ic - 2,185 2.25¢9 2195 2257
€500 millon fixed race notes due 2025 - - 418 433 CRE:] 443
2400 million fixed rate notes due 2026 - - 3 310 3 310
€370 mithon ficed rate notes dug 2027 - - 304 313 104 323
5410 milbon: {kced rate notes due 2027 - 297 192 197 272
Shareholder loans - i5 - . - 5
Criher loans ? pl f 3 7
Interest pavable 25 23 - - 8 28

T T - 37 ) ‘ -?5“7 3517 o 31552* 3554 T 3;?;7

Interest-bearing loans and borrowings are intally recogrised ar fair value, net of transaction costs and are subsequently saied at amorusad cost Any difference
betwveen the procesds {net of transacton cosis) and the redemption amount is amorased thiough the income statement over the period of the borrewings using the
effective mceresy method. Ficed rate borrovangs, which have been hedged to floauny rates, are measured at amortsad cost adjus.ed for changes in the value
acributable to the hedzed risk ansing from the changes in undarking market intavest rates.

At 25 December 2021, the Group's senior facilities are the follovang:

Sawer sacured dad.

¢ €1.460 millon and $1,358 midion drawn facihties co mature in November 2025 entered inte by the Company’s subsidiaiy Motien Fince S.a ri The margins an
these faciives are dependent on the Group's adjuseed levarage ratio and at 25 Dacember 202} were ata margin of 3.0% /2025 20%) for EUR borrowings ang
3.25% 12020 3.25%; for USD boivowngs over the floating interest rates when drawn. The relevant floaning interest rate 15 USD LIBOR. wuch was 0.13% ac
25 Decernber 2021 {0 22% gt 26 December 2020;. Mo floanng rate is added to the EUR borrowings whits EURIBOR 15 negative.

* €500 million of 7.0% senior secured notss due 2025 entered inta by the Company's subsidiry Mouon Fince 54 ri The notes are listed on The International
Seock Exchange.

* 400 mithon 5.75% senjor notes due 2026 antered into by the Company's subsidiary Merhin Entertaimments Linnted, The notes are listed on The international
Stock Exchange.

* A L300 miltion revelving credit faciity to mature in May 2026, £23 nullion vias utilsed by way of establishing certain ancilary faciltizs, including letters of cradit

The relevant floating rate usad for the facility was amendad on | January 2022 from GBP LIBOR to the Sterling Overnight Index Average (SOMNIA).

! ¢ el
* €370 million 4.5% s2rior nodes dus 2027 and O miflion 6.625% senior notes due 2027 enwerad ino by the Company's subsihary Motion Bondco DAL, The
notes are hsted on The Inernanenat Stock Exchangs.

The tzrms of the doaung rate debr facilicy require a repaymen: of 0.25% ol the outstandmg srincipal amount of the USD borrowings every three months.

in rebruary 2020 tha Group recevad 3173 muihon undar a delayed drav down term faciliny and in Aprif 2020 1t completed tha 1ssue of the €5C0 million of 7.0%

senior ssourad notes due 2025,

T3
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4.2 INTEREST-BEARING LOANS AND BORROWINGS onTINLED,

The Group issued 2156 milhon of 0% subordinated unsecurad shareholder loan notes in 2019 Thesa wvere intially recogrised at fair valua of £150 milhan wid the

farepce traated as 2 &l con I EER Y30 Luring 2020 the shy jer foins werz renad and the proceeds remvasted in 2 further issue of naw
differenca traated as 2 capia! contrbution (see note 4.5) During 202¢ the shareholder fon nad q0d € od ted furt
ordinary and preference shares to the erisung sharghoiders

Shareholder loans of £15 railiion 1n 2020 ralated to funding from KIRKBI livest A/S for he deferral of certain payments, Thesa werz repaid during 2021,

Orther loans of £3 mithen (2020, £7 mufhon) have bezn taken our i respact of speciiic capital projects.

A financial covanant has existed from 30 Seprember 2020 but s only raquired when the verolving credit facility is drawan by 40% or more {net of cash 2nd cash
equrvafents). The covenant requires the Group to mantan adjusted consohdaced senior secured leverage belovs 10x. Effscove June 2021, the Group agreed with s
revolving facility lenders to veaive the leverage covenant undl (O3 2023 As part of ts agreement the Group is requirad to maincan a minimum iquidity of £75
million {to include amounts undravm from che revolving credic facility, and cash and cash equivalents). over the period of the wawer.

The Grouo complied with ihe financial covenants in the year. The Group 15 also required ro corply with certain non-financial covenants in these bank facilinies and
notes, and Lhese requirements v-ere srtisfied throughout the year.

4.3 FINANCIAL RISK MANAGEMENT

ST B

Liquidity cisks tha nsk that the Group would nor have sufficiant funds to meet its financial ebhgauons as dhey fall due. The Group's Treasyry depariment produces
short term and long term cash foracasts o identify hguidity requiremencs a1d headroom, which ars revievred by the Group's Chref Finanaial Officer. Surpius cash 1s
acovely managed across Groun bank accounts 1o cover Jocal shortfalls or invested in bank deposits or other short term hiquid investments such as money market
funds. In some countries bank cash pooling arrangements are In place to optimise the use of cash As at 25 December 2021 the Group had £185 miflion of cash and
cash eguivalents {2020 £206 muliony and access to a £400 million revolving credit faailivy, of which £28 mullion vas utilised in 2021 (2020, £29 milhony by way of

estabiishing certain ancillary facilities, including letters of credic, in order (o mestits obligations and commitments that vaill fafl due.

The follovang table sets out the contractual marurities of financial habilties, including interesc payments. This analysis assumes that interest rates pravailing at the
reporung date remain constant.

Ot | to =2 21075 S years Contractual
year years years and over casn flows
£ £in £in L £m

2074
Fioating rate bank lacilivies due 2028 182y (82) (2541} - 12.705)
£500 mi#fion fixed rate notes due 2025 127 27 1413 . 14671
360 mifiion fixad race notes duz 2025 L7y 17 {343} - (37N
€370 millien fixed race notes dus 2027 i Y (41 {327, 1398,
5310 miflion fixed race notes due 2027 121 121 162 {326} (430G}
Othar loans 12y i - - 13
Lease labiities 1107 119 (289 (2.325) 13.35
Trade payables (601 . - - (&M
J 1330, ) 1291, 13591 13478} {7790
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4.3 FINANCIAL RISK MANAGEMENT (coNTINUED)

UET RS 1o =2 ito D Sopears o L
g vaars years and over o ey
i L £in Lm Lir

2020
Floating raie bank facihites dus 2026 (88) (85) (253) (2.382) (2.807)
£500 ynillior ii::ed rate notes due 2625 {26) (28) (134} - {488)
3400 million fixed rate notes due 2026 {17 17 152) {304) {390)
E370 willion fixed rare notes duz 2027 {5 {15} {44) {363) {439)
$440 witiion {iced rate notes dus 2017 {29} {39} {(51) (344 {445y
Shareholder foans {15) - - - {15}
Oeher foans & (2) (1) - (7}
Lease liabilicies {128 Hon {294y {1519 (2.03%)
Trade payables (trnh - . - {141y
ST T T T T T Ty T sy (e ety (839

The Group 15 exposed to interast rata risk on both interest-bearing assees and habiliues. The Group has a policy of activaly managing s interest race risk exposure
using a combinanion of {ixed rate debt and interess rate swaps

A 25 Dacember 2021 the Group had £1,340 midlion of fixed race debt compnising
* €500 million of 7.0% notes to mature 1n 202%;

* 5400 millkon of 5.75% notes to mature in 2028,

* E370 milion 4.5% nowas ra mature in 2627, and

* %40 million §625% notes to mawre in 2027

in aggregate 37% /2020 37%) of the year end interest-bearing loans and borrowmgs is ar a fised race for a weighted average period of 5 vears {3020 6 years;. if
required, to achieve the desired balance of ficed and floaung interest raes across currencies, the Group may use floaung o fixed intersst rate swaps (which are part
of cash flaw hedging relanionships) and fixed ro floating interest rate swaps {which are part of fair vaive hedging refauonships). At 25 Dacamber 2021 the Group had
no Interast rate swaps (2020: o).

Based on the net debt posidon as at 15 December 2021 a 100 basis points rise in market interest races would result in an increase n net interesc paid of £14 mihon
2820 £20 millionj and a 100 basis poincs fall m marker interest rates would resulr in an increase in net ingerast paid of <f milhon (28020, incregse of £1 mitlion) This
has been calculated by applyng the interest rate change to the Group’s variable rate cash. borrowings and dermvates.

e LERMES TR i
As the Group operartes internationally. the peformance of the business 15 sensire to movements In forsign exchange rates. The Group's potential currency
SXPOsUras COMDrse Wansacuon and rransiation axposures. The Group ansuras that s net exposure 10 foresgn currency balancas is kepe wo a maimal level by using
foreign currency svaps o exchange balances back into Sterling or by buying and salling foraign currencies at spot rates 'when necessary, The far value of foreygn
axchanga contracts 1s the presen: value of future cash flovs and is datarmined by reference o market rates.

AL 25 Decamber 2021 the faw value of fareign curcancy vvan assats was £1 milhan (2920 74 millon] and of taragn currency swap habiies was £3 millian (2020
£1 millien). none of which are hadge accounted.

The ravenue and costs of the Group's operauons are denomunatad primarily in the currancies of the refavant local ternories. Any significant cross-barder rrading
exposuras ‘would be hadged by the use of forvard foreign exchange contracts.

E

Tha Group's results, as presencad in Sterling, are subject to fluctuations as a result ol exchange rate movements, The Group does not hadgze chis transiation
exposurs o its earnings but. whers matzrial, ma; carry out net asset hadging by borrowing in the same currenicies as the currencies of 1ts operating unis o by using
farv ard foreign exchangs conuces. The Group's debr {excluding lease Inbiliues} is therefore denominated in Euros, U3 Dollars and Sterling and at 25 December

30 millon and £2, 148 mullion There arz forward foreign exchange contracts in olace in respact of JPY 111,900 milhon.

L

3021 consistad of
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4.3 FINANCIAL RISK MANAGEMENT (CONTINUED

Gans or losses arse on the retranslation of the net assets of foreign aperations at different reporong dates and are recognised withm che consalhidated statement of

comprehensive mcome. Thay will predominaniy relace

to the retranslavon of opemng net assats at dosing foreizn exchange rates, together wich the racransiation of

retained foreign profits for the year {thar have been accounted for n the consolidated ncoms statement at avarage rates) at closing rates. Exchange rates for major

CUrrencias are o out below,

Gamns or iosses also anise on the retranshnen of foreign currency denaminated borrovangs designated as effecuva net investiment hedges of overseas net assets.
These arz offser n equuy by correspoading gains ar losses arisiag an the retranslation of the relared hedged foreign curvency nat assats. The Groun alio treas
specific ntarcompany loan balances, which are not intendad to ba repaid in the loresesable fuwre, as part of 1ts net imvestment. In the avent of a foreign entity baing
sold or a hedging item baing exonguished, such exchange differances would be recognised in the income statement as part of the Zain or loss on sale.

Tha follovemng axchange rates have been used in the translation of the resulis of foreign operations:

Closing
rate for
2019
US Dallar 134
Eura 17

The Sterling eguivalants of financial assets and habities denemiraced 1 foreign currencies were:

Sterhng
fm
L0
Cash and cash equivalents 133
Floatng rate banlk facities due 2026 7
£500 million fxed mte notes due 2025 -
5460 millon fixed rate notes due 2026 -
£370 million fixed rmate notes due 2027 -
$410 millon fined rate noies due 2027
Oiher loans -
Lease fiabilicies 1953
' (813,
1420
Cash and cash equivalents 240
Floaung rate bapk faclhties due 2025 ¥
£500 milion fived rate notes due 2025 -
$400 miliion fixed raze notes due 2025 -
2370 million fixed rate notes due 2027 -
3410 million fixed rave nores due 2027 -
Shareholdzr loans -
Other loans -
Lease tabiities {B24)

Waghired

1vornge
e for
2020
} 29

1.1

Eure

£in

1209
{418}

(304

174
{2.094)

g
{1,283
(443)
(323)
{1s)
(7}
{189

(2351

Weightad
Closing average Closimg
e for e for mite for
2020 202t 202t
136 1.38 1.34
i 117 .18

Carrying valus

Us Rollar Oiber Touad
£m £m L
il 29 185
(994} - {2 196)
- . (418}
[EERE . {3t
- (3G41
(297 - (2971
) . (3
{93 12401 (1.458}
1i.681) (201 {1,802}
17 40 305
{785) - {2.25%)
- - {442}
{310} - {(310)
. - {323)
(292} - (292)
- - (15}
. . (7
(83) (258) (1.364)
{1,653 {228 (4.707;

=

[
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A 10% sorangthering of ail currencies against Sterling would increase net debi by £359% mullion (7020 £370 mdfionl. As described above, gams or tosses in the income
statzment and equity are offset by the retranshuon of the relatad foraign currency net assecs or specriic intercompany loan balances

A 10% serengehening of &Y currencies against Sterhing woudd reduce tha fair value of foreign exchange contracts and result in a charse to the income statement of
L£13 mithon (2020 221 mithon).

R

Credit risl iz the risk of financial los: o the Group if 5 customer or counterparty o z iinancial instrument fails to mest its conmractual obligations. Credic mstas
himited to the carrying value of the Group's imonetary asseis. The Group has lirmited credic nisk with 1ts customers. the vast majority of whom pay in advance or at
the ume of their visit, There are credi policies in place with regard o its wade racaivables with cradit evaluations performed on customers requiring cradiy over a

Coriait amount.

The Grouns manages credit exposures in connecuen vath fmanang and treasury acuvides mcluding exposures anising from bank deposits, cash held at banks and
derivateve transactions, by aporaisal formal approval and engoing monrtoring of the credit position of counterparues. Cownrerparcy exposures are measured againsi a
formal transaction hmit appropriate to that counterparty’s cradit position. The Group robusidy apprases mvestments before thay are made to ensure che assocated
cradit risk 15 acceptabie. Performance of investmants ara closaly momitored, 1n same cases through Board participation, to ensure returns are in hne with
axpectations and credit risk remams acceptable. There were no overduz amounts 1n respect of invesanants and no imparments have been recorded (2028 £rd),

Fa vacae uer ok
The Group analyses finanal msiruments in the follovang ways:

+ Level i: uses unadiusted quoted prices in active markets.

+ level 2: uses inputs that are derived direcd or indirectly from observable prices {other than quoted prices).

«  tevel 3: uses inputs chac are not based on chservable market daza.

Pl villg vics. 5 Tacryiog o
The fair values of finanoal 23sets and habibias are presented i the table below, togathar with the carrying amounts shown in the statement of financial positdon.
Short term recavables, payablas and cash and cash equivalents have been zxcludad from the fallovang disclosures on the basis that their carrying amount s a

reasonable approximation to fair value

20121 2020
Fair valie Carrying Cartying
nierarchy amaune fan value amount Fan value
£ £m £m Lm

Held at amortsed cost
Floarng rate bank faciiues due 2026 2.196) {2,200 {2,259} (2324)
£500 nudion ficed race notes due 2025 {418} {443} (443) (476}
$400 i Nion fiead rate notes due 2024 300 (313) {310} {309}
£370 iilion fixed ratz notes due 2027 (304} (3¢ (323) (225)
$416 mufton fived race notes due 2027 (2975 {310} (292) (310)
Sharehoiaar loans - - {!5) (15}
Other loans % {3) {7 {7)
Held ae foir volee
Derrzove inancozl instruments Levef 2 Ly
Minority equity mvasiments Level 2 14
o oy 357 :
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4.3 FINANCIAL RISK MANAGEMENT (oumimUED,

Tha far values shown above for the bank fachines and fraad ratz noies have been calculated using market valuzs, The farr vaiue of feases are determined by referance
w incremental borrarang rates that vould praval at the reporang date. Therz s no differance bererean the carrpng valuz and tha far vaiue of mmeny 2qui
investments. Thesa are accounted for as ‘fair value through other comprehensive mcome’ and are valued by reference to ZBITDA mulusles or discounted cash fiens,
as QPPVOPI'I&{E €0 each Invasimant.

Thare have been no transfers beeveen levels in 2021 or 2020,

4.4 LEASE OBLIGATIONS

Where a contract provides the right o control the use of an assac for a period of tine in axchange for considzravcn, the contrace 15 accounzed for 2, 3 fease. In

order for lease accounting to apply. an assessment 15 made at the incaption of the contract that considers whether;

* the Group has the use of 2n idenufied asser. which enndes it to the nght 1o ehtan substantally all of the econamic hanefis that arise from the use of the
asser, and;

* the right to direct the use of the asset, either through che righ. to oparate the asset or by predetermiming hows the asset 15 usad.

sur o
At the lease commencement date the Group, as the lessee, vill recognise;

* alease lisbility represenung s abligation to make lease paymenrs, and:
* an assat representing its right to use the underlying lezsed asset (RQU asser)

The lease hability 1z nrcially measured as the present value of future lease payments. discounted using the interest race implicit in the lease, or if not available an
ineremenial borrowing rate. Future lease payments will include {ixad payments, variable fzase payments that depend on an mdes< or rate (nitiafly ineasurad at the
rate ac the commencamant date. and subsequently modified as subsequent index or rates changes oocur) and amounts expected to be payable by the lessee under
residuai value guarantess. In relation to varable lease payments the total lzase liabdity recognised i the statement of financial posivon includas the wpact of any
index or ratz changes thac have already cocurred. but does not include the impact of any future index or rate changas chat have not yet talan place,

The ROU assetis wutally measurad at cost, which comprises the amountnitially recognised as the lease lability, lease paymenes made at or before the
commencemant date less any lease incentives received, mitial diract costs incurred. and che esurnaced costs to be incurred at thz 2nd of the lease to res.ore the siue

to the required condiaon sopulated in the lease.

fn a business combinazion the ROU assecs and Jease hiabilites for those leases accouncad for under IFRS 16 are aligned. except where w is assessed chat the cost of
the acquirad historc fease commitmenss taken on are greater or lover than a market partiapant would axpect to pay were equivaient leases baing entered nto at
the time of the transactior, YWhere a cuirrent market rental 15 esumated to be higher than that currendy paid by the acquired Group, thers 1s an upward adjustment
to the right-of-use assai, or vice-versa if the opposite applies.

On inception of a lease for a new site, where raquired. the asumated cost of decommissianing any additions 15 inciudad wichin ROU assets and depreciated over
the fease term. A corresponding provision is set up as disclosed in noge 3.5,

Depreciation (and any subsequent impairment} on the ROU ass2t interest on the lease labdicy and any variable fease payments are ali recognised in the
INCOMS siatement.

Adter the commencement date the Group measures the ROV asset using a cost model, raducing the cost hrough deprecianon and any impas-ment losses.
Adjustmencs will be made o the ROU assat to reflect the changes in the lease liabilicy as a result of changes to lease paymants or modifications to the leasa.

The fease hability 15 adiusted for intevesc on the bablity, contractual lzase renayments and any reassessment of the leass as a result of a contract medificanon, such as
ual rent amounts, or chiang2s 1o the tarm of the lease.

changes to the contrac

Upon lease modilication, the discount rates used in the present value calzulations are adjusted 1o reflect the appropriate rates at the date of modiication for the
rematning rerm of the lease. with rasulung adjustrments to the hability and ROU asset balances. Discount races are then not revisitad during the remaiming life of

the lease.

¥Whan a lease 15 terminated earher than the contractual end date wichin the lease agresment. the remaining balances or the lesse labilicy after any final payments due.
the ROU asset gross cost and the ROU asser acewmulazed depreciation are remeved. Any difference berween the hadiliny balance removed and the net ROU asser
balance removed are raflecred i the mcoma szatemant.

-]
5
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The Graup has taken the recognidon examptions for short term izases and leasas of low-vzlue items, Leasas which Bl within the Group's defined paramerters for
these exemptions are excluded rom the fFRS 16 lezse accountng requiremeants and ara accounted for on a seraight-hne basis over the lease term.

Tont raducocns craly

In response to the COVID- 19 pandenuc, i 2020 the Internavtional Accounung Standards Board {1AS8) issuad amendimenss to IFRS 16 Leases to allovs lesseas not te
account for rent concessions as lease modificatons o they are 3 direct consequance of COVED-19 and meet certan condiwons. On 3 7larch 2021 the FASB
evtendad ther amendments to IFRS 16 beyond 30 June 2021, Therefare, as a lassee we have applied the sraciical expedient for the wholg of the financiaf year and
are pot reguired to assass whethar eligible rent concessions are lzase modifications. Accordingly, wheare tha Group has agreed concessions in the form of a one-off
reduction in rent, they have been accounted for as a varabie lease payment and have been recosmsed in proit or loss. The total recognised in che income statiemant
was £ million {2020 £1 midlior;

Thz Groun's mosi significant l2ase arrangements relate to sale and 'easabaci transacuons onginally undertaken by the Merlin Grous during 2007, mvolving the PPE of
an areraction within the Mdway Atracsions Operating Group, locatad in che United Kingdom, and other actractions within the Rasort Theme Parks Operanng

Group, located vathin the United Kingdem and Germany.

Each of these lease agreemants was for a peried of 35 years irom inception unul 2042, and aliovwed for annual rent increases based on the inflatonary idex in the
United ngdom and fixed ncreases in Coniinental Europe. The Group had the option, but was not contractually required, to axtend each of the leass agreements
ndividually for two further terms of 35 years, 1o 2077 and then to 2102, subjact to an adjusament to market rates at that ume. This remains the case for the lease
that refatss to the Midway attracuon.

At the nime of approving thase financial statements, the agreemencs 10 respect of the Resort There Parks leases have been modiiied and agreemencs have been
enterad into to secure therr tenure for an addiuona! 35 vears fram 2042 ra 2077,

For the United Kingdom sites the modiiication was complered bafore the end of the raporting periad and as a resuie the relevant balances have been adjusted
accordingly in the 2021 financial statements. The transaction has baen treated a5 a lease modification. It does not meet che criterta to be treated 2s a separare lease,
The Group did not exercise the lease aption unilaterally; instead the Group and the lessor entered into a binding agraement to excend the leases in 2042, and agreed
certain lease changes. As part of thasa changes the United Kingdom sites are now subject to annual rent increases hinked to TP +0.5% {with a floor of 1%, and a
maamum increase of 4%), Under the previous agrzement the sices were subjact 1o RP based annuz! upwards only incraasas without any maximum. The iminimom
1% per annum has been reflected in the modificauon calculation. As part of the transaction the Group recaived a cash payment of £25 milhon from the landlord and
will receive a further £3 million within the following year.

For the Furopean site, tha terms of the modification were agreed and completad aftar the end of the reporting period, At tha raporting date it was not reasonably
ceraan that the medification srould rake piace. Accordingly the modification has been reflected as a non-adjusting subsequent eventin these financial statements {see
note 5.6}, and will be reflecred in the 2022 financral statements. As part of the transaction the Group received a payment of £6 miilion from the landlord after the
end of the reporting period.

At the time of the acquisivan of the Merhn Group by the nvestor consortivm in November 2019, 1 was deterimined that the impliac rate o interast for thes2 leases
v4as not readily determinable. and accordingly an incremental borrowing rate (IBRY was used tha: reflected the Group's financing arrangements ac that tme. For the
recent modificatian the {BR was calculared by referencs 1o the mid yvield an 2 composice index of debt av an appropriace duratan and the same (or swrulary long rerm
credit rating a5 the Company, adjusted vners relevanc for the sovaraign vield for a sinular durauor o the index being usad in the country/geography of that index

The modificanior and szcuring of tenure of the UK sites has rasulted in an increase to the leass habihty of £149 milion. The second extension option from 2077 to
2102 sull remamns avadable for the Group to exarcise in the future for the Umiad Kingdom and Conunental Eurape sites.

LEGOLAND Japan was opened during 2017, The parl was developad under an ‘operated and leased’ model whereby a local operacng company leases the site and
park infrastructure from a development partner, The develosimant partners are related pacties, bemg KIRKBI Invest A/S and LL fnvesteo LI, a subsidiary of ’KIRKSBI
tnvest AJS (note 5.3). KIRIBI Imvest A/S holds WIRKEl's invastment as a shareholdar of the Group. The lease 15 for a pariod of 50 years.

fhese are typ:caliy of 2 duranon batween 10 and 60

The Group alsc entars into leases for sites vathin the Midvay Atracuons Operatng Group and central areas.
vears. with reng Increases determined based on local market pracuce. In addinen to a fized rental slement, rents wathin the i-hdway Attracuons Operaung Group can
also concam a performance relaiad 2lement typically based on turnovar at the site concerned Options to renew leases exist 3t these sites in hine wach local markec
practice in the terriiories concernad.

Tha lza contracival terms in relation to ezch lease are considared vwhen calculaning the rentalf charge over tha leasa term. Tha potenual impact on rent chargas of

future performance or mecreases based on inflanionary indices are each excluded from thesa crleulations.
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4.4 LEASE OBLIGATHING [conMTIMUED:

On carain leases tha Group s requirad to imake other contractual rent payments in addition to or inscead of any fired or muininum rent amounts. usually n ¢

he

rorm of rene based on a percentage of the turnorer ganerated by tha relavant attraction. These raat paymants are outsida of the scope of IFRS 16. Thay are chargad

directly ta tha ncome statement and do aot result i any adusomant o cthz lease hablines or ROU assew as they are conungent on parformance and as such
there 15 no future 2bligacion until that performance occurs, As noted beis v, the expanse relating to variable lease payments was £12 nuthon in 2021
(2020, L6 rmithon)

Therz are no significant oparaung restnctions phced on the Groug as a vasult of s lease arrangements.
t1 cha current year there was no significant impace of the amendments to IFRS |6 "Leates’ relzong o interest Rate Benchmark Raform (IBORY This reform

may impact new leases and fuwure modified leases from 2022 omwards due to the impact benchmark rate changes vall have on discount rates used ro calculate
lease fiabihues

Lard ara Plane anc
buildings g Tent
£m Lm
Cost
A2 19 December 2019 1,343 [
Additions 45 i
Movements iy asset reti-ement provisions 2 -
Disposals (2) -
Eifect of movements in foraign exchange 8 2
‘Balance at 26 Dacember 2020 0 T T T T T s e
Addicions I€5 15
lovements in asset renrement provisiens (note 3.5} 12 (il
Disposals W
Effect of movements ' foreign exchange §24y 14
‘Balance ac 28 Decembsr 2020 T T o 574 L1
Deprecavon T o m e
At 29 December 2019 2 |
Depreciation for the year 74 5
Impafiment t4 -
tifect of movements in foreign exchanga (N -
Balance ac 26 Dacamber 2920 ’ - - ' sy e
Depreciation for che year 7 5
Irpairmen: L -
Oisposals [ED] (h
Zfiect of movemants in foraign 2xchange h -
Balance ac 25 Dacamber 101 : . —- ) 164 b3
-‘Carryi.ng ommomts - - 7 ) ' -
Az 28 Decerber 2019 1,338 110
At 26 Decsmber 2020 T g0 e
A2 December 2021 et I oy

Total

im

1,459
50

(2)
1o

i5i9

201

(8)
(25
1,688
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4.4 LEASE ORLIGATIONS (conTIMuED,

During the vear the Group revievss useful economic lives and tests ROU assets for imparrmaent in accordance with the Group's accounang policy, as referesd 1o 1n
nete 3.3, Animpairmant credit has been recorded in the year of £1 millien in resnect of one ilidvray location that »as subjact to imparrmencin 2020. In 2020
rnparment chargas of Jla million were made pramanly in respect of certam of the Group's *hdway attractions, arising from a revievr of market and economic

condicons at those {ocanions

ik 2020
frm fr
Current 34 79
Mon-current l.424 1.285
- S ' o ) v 1as8 1354
207 2620
im Lim
Expense relating to variable lease payimoncs 12 &
Depraciation expense of nght-of-use assats 77 79
Intaerest expense on lease ilabilitias 52 sl
. . . . . . e - R 13

4.5 EQUITY AND CAPITAL MANAGEMENT

LRI FRhds N

The capital struciure of the Group consists of debt and equity. The Group's objective when managing capreal 1s to: mamcin a sirong capical base 50 as to ensure
sharehoider and creditor coniidence and to sustain future development of the business: to provide returns for shareholders; and to opumise ihe capital swucture o

reduce the cost of capiel. There are no externally imposed capital requirements an the Group.

To enable the Group to meet 1ts objecuve, the Merlin Board maenitor returns on capital through constan: review of sarings generated from the Group's capitai
invesrmang programme and through regular budgeung and planning procasses, manage capitzl it a3 mannar so 35 o ensure that suficien: funds for capital invesiment
and working capial are available and ensure thar the requiremsnis of the Group's debt covenants are met.

-
(=51
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4.3 EQUITY AND CAPITAL MANAGEMENT ([COMNTINUED

2000 2024 2020 100
Pt 22N SN Er £
Ordinary shares of £0.01 eqzh
Ag beginning of year 28759155 - -

Shares ssued .

Preference shares of £0.01 each

At beginning of year 2847 37.439 29 1554382037 76
Shares issued - - 292,755,102 2
‘ o 2847,137.139 19 2847.137,139 29
()I:"’;S;% ;;(_i f'tllwly paz:i ;mtve‘l-)d-;’lf;;:u;‘ S T o - 2,875.894.4%8 29 ';:,"“27-5,—8'96,498 o 2_9 ‘

e
L

[Pt e .
During 2020 che Company ssued 2,957,123 ordinary shares at a rominal value of one pence sach, for consideranon of £13 midhon, forr general corporate purposes.

Thas holders of ordinary shares are enditied o receive dradends as declared fram ume to tme.
Each ordinary share enutles the holder of that ordinary share to recerve notice of and to atrend and to speak and to vote at general meetings of the Company (en
the basis of ane vote per erdinary share), or on any resalution proposed 1o members as 2 »ritten resolunion. Each ordmary share i the capital of the Company

ranks equaly in all respects and no sharehelder holds shares carvying special nights relanng to the conerol of the Company.

fgris hd o,

During 2020 the Company 1ssued 292,755,102 6% iixed cumulatve preference shases at a noninal value of one pence each for a consideration of £293 milhen. In
accordance with the accounting policy as set out in note ||, these have been classed as equity.

The preference shares eard 2 Dixed, cumuladve. preferenual dividand ac the rate of 6% per annum on tha ssue price of the preference shares, which accrues {but s
not payable) on sach preference share on 1 daily basts from the date of issue of the relevant preferance share, and ends on the day pracading the redempuon date.
compounding aniwally on each anniversary of the compounding dare.

The preference shares rank ahead of the erdinary shares for alf purposes and ne dividend. distnbution, return of capital andfor reducton of capreal 15 paid on the
ordinary shares unul the preference shares have been redeemed in full.

Zach praference share entitles the holder of that preference share to recerve nouice of and to ateend and 1o speak and to vote at general mesrings of the Company

{on the basis of one vote per preference share), or on any reseluuon proposed to members as a wiricten resolunon,

subordinatad unsecured shareholder loan notes due 31 October 2020,

[
]

has been eliminaced through rerainad earnings i the year.

Dhadends

Diadends are recognised through equity on the earlier of ther approval by the Company's shareholders or their payment. The Directors of the Company have
declared therr intention not o pay a dividend for the year eaded 25 December 2021 (2020, éndj.

20 as restatzd €463y eullion) comprises all forsign exchange differences arsing from the transladon of tha financial
e

late foreimn exchange rates by major currancy are provded in nota 4.3
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in the year, the Group granted dhiree 2mployee share incantve plans relavng to the Compan’'s subsidiary Motion TopCo Limited (see note 4.6). Praference B shares,
ordinary B shares and ordmary C shares of the subsidiary "sere issued 1o seitor managament 2nd other employees in axchange for consideration. The toal employee
investment vaas £4.382.865 with the nominal value of the shares subscribed for being 2103015 /2020 Inid). Upeon the vesting date of the inczntiva plans, employess
will hold a non-conurolling mrarast in Moron TopCo Limired of 0.16%. Until vesting. Motron TopCo Limited recognises these a3 treasury shares that result n s
reduction to equity: this reduction is glinunated on consolidacon.

3,350.900 of the shares 1ssuad to employees as part of the share incancve plans are haid in an employse beneiic crust, with a nominal value of £36,502. The Group
does not have conerol of these sharas or the wrust as such tha shares are nor treated as treasury shares and the truse s not consohdated into the Group.

4.5 SHARE-BASED PAYMENT TRAMSACTIONS

- LErm

The faw value of share plans 1s recognised as an 2xpanse over the expactad vestng period 'with 2 corrasponding enuy (o either share-basad payment liabibities for
both cash-setcled plans and cash-setdlec elements relating to cempound instruments, or recained earnings for equity-settled plans and equity-sertiad elements relaung
o compound instruments. Al entries are nac of deferred tax. The farr value of share plans 1s determined at the date of grant. The fawr value of awards grancad is
measurad based on ebservable warket dara, taking inte account che terems and condivans upan whach awards were granted, For all cash-setdded avards and cash-
sectled elements relating to compound mstruments, the fair value is re-measurad at each accounting date up w the vesung dace by applying an opuon pricing madel.
Mon-market based performance condinons {including most likaty exit events) are taken into account for all plans in estmating the number of awards likely to vest.
wehich 15 reviewed ar @ach accounting date up to the vesting date, at which point the estanare s adyusted ra reflect the scrual avprds issued. Mo adjustment 1 mads

aftar the vesting dace even o the avards are forferced or are noat exercised.

I rE

The Group operates three employae share incantive plans.
. Sznior Management Long Term Bonus plan (LTB)

. Semor Management Equity fnvestment (B

. ifanagement Share Schame (1155)

inthe year, the Group issued share avards o employzes, vath all olans baing in respect of the Company’s subsidiary entity Moton Topeo Limited. Some of these
share awards issued are held i an employes benafit trust (see nowe 4.5)

he total charga for the year for alf plang s less than £1 millien, and at the reporung dawe, hablivies i respact of shara-based payment transactions in the veur are
7 P £ P pay i
also less than £1 mullion.

25 December 2021

LT El M55

Performance condinon' Y Y Y

Method of setlement accounting Cash-setded Compound instrumant P:;z:?f;:lizd;;??i:;i;ﬁ;g
Number of allocatad avards® - 47709510 5,547 400

Dage of granc Ul Movermber 2021 11 November 2021 i Novem@r Wzkd

23 December 2021

Weizheed average award life (yenrsy™ 40 4.0 59

Exargise price’™ - - -

g2 cwuard Nife | pecformonce condititns - the Group has exerased o5 udgement to condude there s sufficant panty bet2en off M35 awands granted to both semcs
ditgly have concluded that for all mwards thare 1€ a pon-morket bosad performence condinen that
atages of both the Gioup ard

Weignted avera
manngement and other smploy2es o geconnz for botk schemes 1 the same maenrer, ong ace
the awards vaft vest on the earier of a defiped mierm vigger event or ext Lsing the Groud's approvad five year business pion end considenng angong fututa str.
the Geous's sharsholders the cose ety length unid the avaars have been estimated 1o be four ac tan yeurs for witaring trigger euents and exn teshectvely, with the ten year wastng penod
aligmng to publisnad mvestor e
i Comprisng 4.830,/82 biefarsoce 8 ¢
: Ordinary £ shorzs
friciusive of $16.50C anards

4. cosh-settled or aquity-settied inst-uments withn each scherie therefare mpasts the calculuted weighted gverags o

tsiratzgies The blend of compoun:
25 and [40 769 ardinary 5 shars

o shareg

2 W a notianal number of shares and 4.030 9C0 allsce
forfeurad, acarased, lapsed or 2sprad dirg the year

c athng the amiploye to o cash bortbs equivalesi 1 var
: wers mode denrg 2021 ond no gwarn

FRMGEE SXSTISE PILaT G0 presonted

30
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4.4 SHARE-BASED PAYMENT THANSACTIONS [CONTIMUED)

iz S [ S

The LTB plan was granzed on {1 Movember 2021 o eligibie employees. The designated indwiduals of the plan are enutled 1o 2 gross cash bonus correspending in
aggragate 1o an amount equal o 0.75% of the equity value of Motion Topco Limited upon vesting, which is expecied 1o otour LDSN an INtENT WIEger event. The tash
paymant is based on the »alue of equity instruments of Motion Topco Limited {there are no equity serdiemant alternatves) and contnuity of service, and henca falls
i scope to be cash-satded.

The farr value of this award 5 esumaced at £15 miliion following consideranion of future uncertamues and the wolatifity of business values. and it could change in
fulure years should rhe vajue of the Group rise over tine. As the award is cash-setded, valuavons calculaung the expeceed farr value of avards are reperformad on

an annual basts.

savor asgemont Enad liveson s (B

The Senor Management Equiey lnvastrment (E]) blan was granzed from Motion Topeo Limised on 11 Movember 2021 {ollownng elgible employes mvestmanc of £0.84
per preference B share and £0.279 per ordinary B share, resulung in 4,630,182 preference B shares and 140,769 ordinary B shares being tssued. The eligible
employee iInvescment for the Bl plan varizs i compansen to the Managameni Share Schames (1155} as the awards are a different share caregory (8 shares versus
ordmary C shares awarded 1 M55 schemes). The praference shares carry a nght o a discrodonary {ieed, cumulatve praferenoal dividend of 4% per annum. which
accrues (but is not payabie) on cach preference shar 2 on a dailly basis from | April 2021, Payment of these dividends 1s at the discredon of the Board of Motion
Topco Limited. Accordingly. these awards have baen dassified as equity and hence falt under the scope of iFRS 2 'Share-based Paymant.

W

There 1s a put option for cash on up to [00% of the shares at faw mariket value, exerasable at the expected vesung date, which 1s the sarlier of the nterim trigger
avent or exit, Hence, the intenim triggar event hus been used to estimate the vesung perad of the plan. The option 15 subject o non-market basad perfoirmance
conditions, being exit events which create obligations on tha Group, and continuity of empioyment. Indwiduals with conunued employment untd exic will reaain

shares to ihe exten. the put option 15 not erarased; nence, the poreniial appreciauon of value of tha €] plan 15 treated as a compound instrument.

Thz waighted average fair value per award at the measuremant date 15 £mil as the expected value at vesung based on curreni valuations s less than the amount paid.
This 15 due to the valuauon of nreference shares being significantly lovser chan that of the ordimary shares.

Db H 2 Serame Mo

The M58's are accounted for as part equity~setded, part cash-setded and part compound instruments. MSS plans were granted for senior management and other
employees on | Movernber 2021 and 23 December 2021 raspectively following eligible employee investment of £0.072 per ordinary C share in Mouon Topco
Limiied. This resulted in the i1ssuance of 5,030,300 ordinary C shares (2,330.000 of which were ailecated to senior management on |1 November 2021) and 5156500
awards wirch entitle the employee 1o 2 cash paymenr eguivalent to the fair valee of a2 notional number of shares upon vesting. All such awards are classifred as cash-
satrled. 3,452,600 awards remamn umissued and unatiocated. Prior to an exit event all unallocated awards must be aliocated: the Group has exercised 1ts judgemeni
and assumed ihat all wilt be allocated before an incerim trigger event. Hence, the total value of the MSS awards will always be equal 1o 10,000.000 shares regardless
of staff aurmon over the vesting period. The value of 10.000,000 share awards has therefore been considered whan calculatng the farr value of the MSS plans. Whilst
in the case of the semor managemant ssues, the Board has retained some flexbility on the tarms of settlement, 1t has exercised its judgament wo concluda thera 1s
sufficrent parity batween MSS awards granted to both senior management and other employees to account for both plans i the same manner,

maximum cash-saclement crystallising ar 60% in December 2025 of the total value of the M35 share awards. For the purposes of caleulating the accounting e
an interim tngger even: in 2025 has been assumad to be die mosd likely vesung date: therefore give full 0% 15 assumed (o become ehgible for cash-seitlamant (‘the
cash sertlement eption'). Shouid the imcerim trizger aven occur at an earher dace the number of MSS share awards eligible for cash setifement decreases.

For i8S share awards, from Decenber 2021 onwards, 12% per annum of the tocal award becomes elgible for cash-serdement at the expectad vesung date, with the

The §0% of 185 share awards which have a cash settlement option are subject 0 a pui option: this option requires Morion |[Yco Limiced to purchase the shares a.
farr marker valua for cash upon exercise at an interm wigger avent, I the put aption 15 nat exercsed. ordimary € shares in Mouon Topco Limited would be recamed
by the emplsyae and henca 60% of MSS share awards issued are treated as compound mstrumenss. The equity component of the instrumant is deemed to have an
axpacied value of £nil at vesting (as the expacted benefit relating to this poraon of the avard 15 1dentrcal to the axpected cash benefii), and hence the endre share-
based paymant expensea relating o 50% of MSS share awards 1ssued relate to expected cash-sectlement.

For cthe remaining 40% of M3S share awards issued, should the put option requiring Hotion JYeo Limited o purchase the other 80% at fair maret value for cash be
axercised, the emplores’s ordinary C shares would aurarmaucaliy convere 1o &l ordmary and preferance 3 shares in quantitres equivalent o fair market value at point
of exercise. If the put opuion 15 not exercised, ordmary C shares in Motan Topeo Limited would be retained by the employee and would no longer be the otligaton
of the Group o settde. The rwards are therefore treated as equity-settled and amployees would receive the benefic of thase shares at a final exic event following an
erim trigger Bvent, assuming contunuicy of service, The 2sumated fair value per aveard at final exit is lovier than at an interim trigger event due to the In<reased
uneertundy surolading a fonger tme horizen. Ameunts dus to tax authorines in respect of shares issued are the obliganon of the employeae o sectle. Taxes due on
¢ash bonus a-vards, equivalent 1o the vatue of a notional numbar of shares. *will be settled via payrail

Should the employse leave service after an Intarm triggar evani but prior o a final et event, they will raceive a cash-sertlement equivalent to tha farr marked valug

of their converted & shares ar the date of teaving (or Wit ower of cost and faw market value of the mdwvidual s 2 compenng leaver). Fistonic attrien data for al)
levels of management has been ravigwed in approximaung the proportens o the 0% M35 avards that will be aither equity or cash sateled.

21
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4.6 SHARE-BASED PAYMENT TRANSATTIONS (conmiNuiD,
The fair value par award granted and the assumptions wsed in the calculations are as follovs

Waghrad

aveiage fan

Share Expacied Weignred
price at ; divigend  bxpacrad average
Seufemens Muniper of Exercise EFant measirement yield volarihicy Fate award ko
Pl ACCOUNTING aevards Dae of grant pracer L) dare r£) LETGET %ot 1% 12 fyears:
LT Cash-sertled nfa Y20 - nia 14.305,130 0.0% 515% 0.5% 4.0
£l Compound 477095 L2021 - 0.£23 - 0.0% 51.5% 0.5% 4.0
. . b2gzid
) ! 3,513,590 - 072 5,72 % 51.5% 5% i
185 Compound 3,513,590 23127021 0.072 6.7 0 51.5% 0.5 .0
MSs Equity.settled 167238472 Nii1i2021 / 0.072 5.83 00% 34.3% 0.3% 16.0
f Equity-settls 6712, 2101272071 - 072 5.8 % 34.3% 3% G,
. S FHEE2021 7 o o o o
MSS Cash-settled 1,254,476 73/ - 0.672 7.80 00% 46.9% 0.6% 5.8

1272024

Cempusmg 46320 182 preferance 3 sharas and 140,789 ordinary 8 shares
B Ordary C shares
Inclusive of 516,504 awards enuting the emplayee 1o 2 <3sh Danus equivalent i valus te 9 notwenal nismber of shares 3.452.600 MSS owords remem unsllocated o5 ot 25 December 2024

The ey assumptions in calculating the share-based payments were as foliows:

. The Monte-Carlo option pricing modal vas usad to value sl plans at the dats of grant.

. The expected volatility 15 based on broadly comparable quoted companses and akes into accouni the expected life of the relevant award.

. The nisk-free rate 15 equal w the prevailing UK Giles rate at grant date, which 15 commensurate with the axpacted term.

. Expected dividend yield assurnes thar preference sharas will roll forward any accrued dividend on the basis that distributions are discretionary, Therefare,
dividend y12ld is assumed to be 0.0%,

. The grant date has been determined for each pan following consideration of when there was mutual understanding between the Group and the employee on
the plan’s key terms: this date has been deemed to be the date of share issuance.

* The Group has exercised its judgement to condude there is sufficient parity between MSS awards granied to both senior management and other amployess o
account for both schemes i the sama manner.

&
bt
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EN INVESTMENTS

The Group holds investnients in two forms.

Minority equity ivestments are accounted for as far value through othar comprahensive income’ (FVOCI), having taken the elaction avatlable under IFRS 9
‘Finanamb insiruments” This aophes to the mvestments i DR Resores Sdn. Bhd., Gangwon Jungdo Development Corporation Lid. Shanghai LEGOLAMD Ce., Lid

and Bi12 Bus Tours Grous Holdings Limized,

Assochates and Jomt ventures are those entitiss over whose actnines the Greup has joint contro! or signficant influence, esiabhshed by contractual agraement. The
consalidated financial staremants include the Group's share of the tomal recognised income and expenses on an equity accountad basis, fram the dace that jomnt

control or wiluzace conmances vl the data that it ceases.

Sargwan jungde

IDR Development Shangha Ll Dubas
Prgarts Carporase LEGOLAND o Hatel Tartai
Lm £ Lo £y £iny
Balance at 27 Decamber 2020 b 3 - il 19
Additions - . 7 . 7
e change in faw valug - inciuded in QCi 1) - - . {9
Share of raserves in fjoint venoures B - - i i
' S 4 3 7 10 24

A 25 I‘Z')'écerrr‘:berv"lh(}'zi

DR osors
The Group has 2 minority equity investment n IDR Resorts Sdn. Bhd. (IDR). DR and its subsidiaries are deemed to ba related paroes as cogether they ovm
LEGOLAND Malaysia (see note 5.3).

Sangwon pngdo Developmant Corpor
The Group has 2 minonity equicy investment in Gangwon Jungda Development Corporation Lid, the locat company providing funding and infrastructure support to

the davelopment of LEGOLAMD Xarea (see nove 533

e LEGOLAMD Ce

The Group has 2 minority equity mvestment in Shanghai LEGOLAND Co.. Lid., the company developing the LEGOLAND Shanghai Resort.

Biz Bus Tours

The Group has an mvestment in Big Bus Tours Group Holdings Limitad (BiG BUS), held substantially alt in the form of loan notes. The invastment is valuad adopting
a market-based approach (based on ERITDA muduples). The BIG BUS city tour buiiness s haavily rellant an international tourists vistung ciry centra locations. and
therafora has been severely impacted by the COVID-19 pandemic. As a result. BIG BUS raised further funding and completed a capital restructuning exarcise during
2020 whareby the prienity of the Group’s mvestment vaduced compared 1o other mvestors. Accordngly a regatve adistiment of £39 mullion (o the fur valve was
reflacted 1n 2020 taking the value w £nil. Shoukd the business prove successiul in its planned recovery, pasiuve value adustments ceuld occur in the future.

The Group also holds a nunority equity investment valued at £ail (22820 £nifl.

bl Mo
The Group holds a 40% eguity mterest in LL Dubai Hotel LLC, This is the company that developed the horsl ar LEGOLAND Dubai which opened m January 2022

The negative share of reserves redlects pre-opaning costs for the hotel.

5.2 EMPLOYEE BENEFITS

rbwsed Loniribo Ly s a0 8
in the casa of dafined contribution schemas, the Grour pays fied conwibunons Into a separate fund on beiali of the employee and has no further obliganions to

tham. The ris's and revsards assocated vath this type of schame are assumed by tha members racher than the employer. Oblgations for coatributons ta definad

contribution pansion schemes are recognises as an evpenss in the NKome statamen. as incurrad
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2. dzfined benefit scheme is a pos
by estimating the amount of future benefic thag employess have sarned in return for their service in the current and prict penods. That benefic 15 discountad o
dztermine s present value and offset by the faw value of any schame assets. The caleulavan s performad by = qualfied actuary using the projacied unit credic
mechod. All actuarial gains and losses are recognised in the pariod they oceur girecidy in equicy thirough other comprahensive incorme.

mployment penefit scheme other than 3 defned comnibuuon scheme, The Group's net cbiganon is caiculated for each scheme

The Graup operates a nimbe: of gefined conoribution pension schemas and the total expense relating to thosa schemes i the current year was £11 mihon

2020 £11 mitiion).

I PR R I SN

Tha principal scheme tha: the Group operates is a closzd scheme for certain former UK employees of The Tussauds Group, which was acquired by the ivleriin
Group in 2007. The scheme entitles ratired employees to rocelve an annual payment based on a parcantage of final safary for each year of service that the employee
provided The pension schemes have not direcily mvested in any of the Group's own financal mstruments or in properues or ather assers used by the Group,

Tha mosc recent full actuarial valuation of che scheme was carred out zs ac 31 December 2018, As a rosult. it was agreed to pay annuzi deficiz reduction
rra

cantributions of £497 800, increasing at 3% per annum, pavable monchly for a peniod of 4 years and 8 monchs from | January 2020 w 31 August 2024, An acuanal
valuation as at 3| December 2021 is n progress.

The Group expects £1 milllon 1n ongoing contributions  be pad to 115 defined benefit schemas m 2022, The weighted average duradon of the defined benefit
obligation at 25 Dacemnber 2021 was 17 years {2020 |7 years).

The assets and habilides of the schames are.

2021 2020
{m £
Cauities 19 |7
Corporate bonds and cash \7 13
Pooled nvescment funds {property] 2 5
fFair value of scheme "assets ‘ ‘ - ' 38 35
Present value of defined benefit obligations {45) {46)
Netpension bty T o n
weAnd ie the ey paniio® labib
Present
Present safua of
value of defined Ner
scheme Lenetit penrsion
a3sels obligations hablicy
fn L fm
At 29 December 2019 35 {42) {7)
Net interest { (&3] -
Berefics paid {1y | .
Remeasurement loss - () 143
Ar2é Der:embe-r 'ZO;ZG ; - o 35 ) (45 ) (i i}.
Coninbunons by employer L - !
Benefics paid A 1
Remeasurament gan 3 : 3
Ar1s Dacember 2021 T T 18 (s o
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52 EMPLOYEE BENEFITS (CONTINUED;

The amount recogmsad in the mcome statament veas £nyf (2020 £mlp. The anount recognised in the statement of other comprebensive mcome was a profic

23 enillion 12020, ¢ uss of £4 mithon).

rg

BT FE RN N

Principal actuaral assumpuoons (expressed as vreighted averages) ac the year end were:

Discoun: mte

Rate of price infhuion

The scheme 15 closed to fuiure accrual for acuve members and thereiore there is no hnk o future salary incraases.

a

Assumpuions regarding future morzanty are based on published staustics and mortality tables. For the Tussauds Group scheme the actuarial table used 15 S2PxA. The

¥
morzality assumpuon adopred predicte that a current 65 year old maie would have » Iite axpectancy to age 87 and a {femal

has related party relanonships vach 1s sharcholders (and their connecred parues); key managemen: personnel, joint ventures: and ot

The defined beneht pension scheme for certam former UK smployees of The Tussauds Group 1s also a related party {see nowe 5 2)

Transacuons including the purchase and sale of goods, and the payment ai fees and royalties. and trading balances outstanding at 25 December 2021 ang
25 Decembei 2020 were as follows.

Gonds and servieds

e would have e expectancy to age B%.

ey co-invastols,

Arwaunt Amgung
owed by Purchases and cwad o
Salez reiyced parTy royatties relited party
£m £ £m £
2921
KIRKBI Invest &/S 1 t 14 4
LEGO Group . ) 59 4
S 7 7 7 ) ) o a 3 73 8
20720
KIRKEBL lnvest ASS | - S 1
LEGC Group - [ 40 3
.. - e . . e - .. e e e . IM ! e .4.6,- . WS.

Lonts and borrowengs

Certain shareholders (or other parties refated to those shareholders), are owners of elements of the Group's bank faciliues as described in note 4.2, Bafances
outstanding at 25 December 2021 are; KIRKBI Invesc A5 £451 million {2020 £470 mlon; and funds adwised by parbies related to Blackstone £26 mifiion (202¢

£32 nuflicn). Interest is paid and accrued on the same terms as described m note 4.2

2B tneast ArS for the deferral of

Also inciuded 1 inzerast-beaing loans and baorrovdngs o 2020 were sharsholdarc oans of £15 millior relaung o funding from R

certain payments wvhich wwere repad during 2021,

o)

t¥al



SECTION 5
OTHER NOTES comrs

5.3 RELATED PARTY TRANSALTIONS [corTinui)

\ -

As 3ot out in note 4.4 the Group previously satered it a lease with LLf Inesico HUK (2 subsidiary of KIFKB] Invest A/S) The tarm of ths lease 15 50 years, wach
5 years remaming at the ‘eporung dawe. Tha Group's obligations come in the ferm of fived rental payments, turnover rent and service charges totalling £6 midken

(2320 L6 miffion;. Tha toral undizcountad commitment relating ©o fized rental paymants is £25%9 mullion over the remaning lease zerm (2020 £289 nulliony.

The Group leases land. buildings and car parking areas from KIRKBI Ihvese A5 [a shareholder} The tarm of thes iease is 75 years, with |3 years remaining ac the
reportng date. The Group's oblgations consise of fned rental paywients, turnover rent and service charges toamling less than £1 midhon (202G fess than £ millien).
The total undiseounted commimen ralatng (o fixed rental payments is £6 milhon over the remaining lease term (2020 €7 milton).

The Group leases land and buildings from Koidingvey 2 Bilfund A/S (which has a 25% shareholding in the LEGO Group). The term of this lease 15 29 years, voith
20 years reiaining at the reporiing date. The Group's obligations consise of fixed rental payments, turnover rant and service charges todalling fess than £1 million
2020 iess than £1 mihoni. Thz coral undiscounted commignent relating to fized rentai payments s £8 million over tha remaining lease term /2020 £9 mifhon;.

The Group also previously entered into lease agreements with paruss that are relaced parties of the Blackstone Investment Funds that are shareholders in the
Cornpany These paries aie: Muli Corporation B.V. in relation to SEA LIFE and LEGOLAND Discovery Cantre Istanbul Shopeare in rafation to LEGOLAND
Discovery Centre Chicago: NEC Group Ltd, relazing to The Bear Grylls Adventure and LEGOLAND Discovery Cenare atiractions in Birmingham, and Mecwork Rail
Infrastructure Limited (in refadion o an area associated wich the London Eye site, which particular agreement: ended in 2020}, The Group's obligations for these
agraaments consist of fized rental payments, tirnover rent and services charges totalling £2 millton (2028, £) mihon). The total undiscountad commitmens relating o
{wed rencal payinents on thesa leases Is £27 rullion over the remaiming terms of each lease (2020, £27 miflion;.

T traiactinrs

ncludad in deferred ncome s £2 mdhon (2029 £10 mulhan) received from a KIRKB! Group company (LEGD Juns A/S) to support cartain development actrvities

being undertaken in future pertods.

et e

PRI S

Key management of the Group. being the Diractors of the Eoard, the members of the Merhn Execunive Commirtee and therr immadiate relaoves control mi%
2020: nit%) of the Company. The remunaranon of key management is disclosed in note 2.1,

Two members of key management vvera provided with loans irom the Group equaiiing £120.000 in aggregate, for use by the individuzis in wivesung in the
Senior Managameant Equity Investment share-based payment plan {see note 4.6). The foans have baen repaid subsequent to the year end. Mo interast was payable

on the loans.

LEGOLAMD Malayae
Ags part of the agresment for the development and operation of LEGOLAND Malaysia, the Group subscribed or share capical in 1D Rasorts Sdn. Bhd. (DR} which
together vath its subsidiaries owns the park (see note 5.1). On this basis, IDR and its subsidiaries are deemed to be related parties

Transactions entered into, including the purchasa and sale of goods, payment of fees and trading balances outstanding at 25 Dacember 2021 and 26 Dacember 2020,
are as foliows:

2021 2020

£ £

Sales to related party 2 2
2 2

Amounts ewed by relaced paity

CEGOLAND ora

The Group bas 2 muncrity equizy investmeant in and has entered Into transacoions wid Gangvon Jungdo Developmant Corporation Led, a orean company wiich
acts under the direction of the Gangwon Province and is providing funding and infrastrucrture suppore of KRYW 80 kulhon (£50 million, a2 202] year end exchange
raies) to the development of LEGOLAND Korea, which the Group has comimitted to spand on costs assecared with the project. Al of thase funds had been
raceived by 25 Dacember 2021 and are recarded vathin deferred income. Upon che opaning of the park, the funding and infrastructure support will be accounted for
33 a capital granc and offset against the total projec: costs vathin property, plart and aquipment. Tha conditions of the funding require tha: the Group completes the

park’s construction and operates the parld for a period of ume post-opening.
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54 NEW STANDARDS AND INTERPRETATEINSG

Amendments to IFRS 15 "COVID-19 - reiated rent concessions beyond 30 June 2021 ~was implementad 1n tha yaar, the Impace of wdudh s Lovaad inonote L

The following amendments (o standards and nterprecauons have been implamented in the year »with ne siznificant impact o the Group
+  Amendments to [FRS 9. 1AS 39, IFRS 7 IFRS 4 and IFRS 15 'laterest rate benchmark reform — Phase 2

The {ASB has also ssued the following amandments 1o standards tha, will be effective for the Group for the 2022 reporung period. The Group doses not expect any
significant impact on its consolidated fmancial staraments from thase smendiments.

© Amendments 1o JAS 37 'Onerous conwacts — cost of fulfiling a contract
» Annual Improvaments to IFRS Scandards 2012-2020
* Amendments to 1AS |6 ‘Property, plant and equinment - proceeds befora intendad use’

* Amendmencs to IFRS 3 ‘Reference to Conceptual Framewor’!

in April 2021, the [FR3 Interpretanans Commiteee published guidance in relation to the capitalisation of costs relaung to configuration or cuscomisaton of application

ce arrangernenis, See note 1.1 for further detalds of the nmpact on these Ananaia! statements,

soitwvare under software-25-a-se

3.5 ULTIMATE PARENT COMPANY INFORMATION

The la: gest group in which the resulis of the Company are consolidated s that headed by the Company, incorporated in the Unitad Kingdom. Mo other group
financial statemends include the resulis of the Company.

The consolidated financial statements of the Company and its subsidiaries are availabiz 1o the public by visiting the Merlin corporate website at
www onterlinent

aifments

5.4 SUBSEQUEMT EVENTS

. v

3 - R

As stated in note 4.4, tarms for the estension to 2077 and ceram modifications of the leases at the Continental Europe site were not agreed until after the and of
the reporung period. As such this transacoen has been treated as 2 non-adjusang event as it s mdicative of a condition that arose after the end of the reporting
periad and therefore doss not resulc in adjusumenc to the financial stacements

Under the axtansion agreement the {eases a. this sita will continue to be subject to fixed annual rent increases, and these have baan reffectad in the modificanion
calculation. The extension walt resuit in a madification to the associated leases with an increase to the lease hability of £95 million, to be recogmsed 15 2022

The incremencal borrowing rate (1BR) for the leases at this size has beer calculated on the same basis as that described for the Uaited Kingdom sites in note 4 4.

- ERCEEE S
In January 2022 the Group antered inte an agreement to take over cha operadons of the Cadbury World attraction in the UK. Tha transaction is expectad
compiete within the naxe yzar once alt conditions precedent have been saushed. As pare of tha agreament, <he Group will be responsible for the day to day running
of the Cadbury YWorld site, 1ts emploress, and alf operational dacisions, as wail 35 hoiding brand usage rights for Cadbury World in the UK. The financial impact of

ihie fransaction 15 not expected to be materal o the Group.

[PRPEAPIN
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57 SUBSITHARY AND JOINT VENTURE UNDERTAKINGS

The Group has the following lvrestmants i sussidianas and joint entures:

Caount oy of

Subsdiary undartikmg IRESIROrANIn:
AAL Unie Trusc Austraha -
AQDEY Pry Limitad Austratia ¢
Wawarra Tree Topps Pty Led Awsirzha
LEGOLAMD Discovery Centre Melbourne Poy Lid Austrabia !
Lraing and Leisure Austraiia Linnced Agstraha '
Living and Laisure Australia anagement Limited Austraha P
Living and Leisure Austratia Trust Australia
Livinrg and Leisure Finance Trust Avserala !
LLA Aquariums Pry Limited Awustralia
Melbourne Underwaier YWorld Pry Ltd Austraji
Melbourne Underwvater World Tiusc Australa -
ik LoanCo (Australia) Poy Limited Austraha
Merhin Entertainments {Auscraia) Pry Led Australha
MU Holdings Pry Ltd Australia 1
Northoank Development Trust Australia '
Morthbank Place {Vic) Puy Led Auserzha ¥
Creeanis Australia Pry Led Auscralia (7
Oceanis Australia Unit Trust Australiz 7
Cceanis Developments Pry Led Auseralia '
Oceanis Foundatian Pty Lid Austrafia "
Qceanis Holdings Limized Austraka
Oceanis Korea Unic Trust Austraha "
Ceeanis NB Pry Lid Australia 'V
Oceanis Novthbank Trust Austrahia
Ceeanis Unit Trust Australia
Sydney Atmracdons Group Py Lid Australia '
Sydney Tower Observarory Pry Limited Ausztrafia U
Sydney Wildhfe World Pry Limited Austraba
Tha Onway Fly Poy Lid Australia ¢
The Oty Fly Unit Truse Auseralia "
The Sydaay Aquarium Company Pry Lirmiced Australia ¥
Underwater World Sunshing Coast Pry Lid Austraha
U3 Fly Trust Austrafia
Madame Tussauds Austria GmbH Austria ¥
MT Austria Holdings GmbH Auseria P
rterhn Encertammanes Belgium MV (formerly SEA UFE Cearre Befum ni V) Belgum
Christchurch investmen: Comnany Lunirad Briosh Virgin Islands
Merlin Entertainmens {(Canadal inc Canada
Madame Tussauds BExbidwon (Beliing) Company Lirmited Chira
Madamea Tussauds Exhioiwon (Shanghziy Company Limited China ®
Madame Tussauds Exhigivon (VWuhan) Company Lirmited Chmna ™
Merhn Entertainimanes Heng Kong Limmted Chay 1

Crdinary
Crdinary
Ordinary
Crdinary

Ordnary
Ordinary
Crdinary
Ordinary
Ordinary
Crdinary
Ordinary
Ordnary
Ordinary
Qrdinary
Ordinary
Ordmary
Ordinary
Ordinary
Crdmnary
Crdinary
Crdinary
Crdinary
Ordinary
Ordinary
Ordinary
Crdinary
Ordinary
Ordinary
Ordinary
Ordinary
Crdinary

Owinership
2021
HIGEAN
1500%
133 0%
P00 0%
10007
106G 0%
1O 0%
100 0%
L3 33
FOL 0%
100 0%
100 0%
100 G%
1060.0%,
100 0%
50 0%
100,
106 0%
160G Q%
100.0%
100G 0%
104 0%
legus
100.6.
166G 0%
100 0%
100 0%
106 0%
HO0,0%
106 0%
{0007
109.0%
10D.0%,
100 0%
0.0
100 0%
1C60.0%
100 0%
100 0%
130 0%
(RIS

AR

O meereiug
220
106.0%
1800 6%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100 8%
100.6%
100 0%
100.0%
50.0%
100.0%
100.0%
100.0%
1080.0%
100.0%
100.0%
180.0%
H00.0%
100 0%
100.0%
100.0%
100.0%
100.0%
180.0%
100.0%
120.0%
100.0%
150.0%
100.0%
100.0%
H00.0%
1C0.0%
100.0%
1 00.0%
100 0%
100.0%

88
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Covnnry of Class o Dwnership
SUTdiary under aking 197 Jrporativ shara Sedd pAry|
rierlm Entertainments (Shanghar} Company Limitad China ' Qrdinary 100.0% 163.0%
Merlin Exhibition (Chongqing) Company Limited China 1% Ordinary U 100 0%
Meardin Bibition {Shenyang) Company Limited China 1% Ordinary 136 0% 1¢3.0%
Meriin Indoor Children's Playground (Shanghai) Company Limited China ' Crdmary 100 0% 100 9%
Merkin (Shanghar) Management Advisory Company Lirued China % Ordwary 1000, -
Shanghai Chang Feng Qceanworld Co. Lid Chipa 1= Ordinary 100.4% 1000%
Shangha LEGOLAND Manageinent Co.. Ltd China " Ordinary 85 0% -
LEGOLAND Aps Drenmark '™ Crdinary 106.0% 160.0%
Merlin Entertamments Group Denmark Holdings ApS Denmarlk ¢ Ordinary 100.0% 100.0%
SEA LIFE Helsinkr Oy Finland 1™ Ordinary 100 0% 100.0%
SEA LIFE France SARL France 47 Crdinary 106.0% 100.0%
Drungeon Deutscidang GmbH Germany - Ordinary 100 0% 1£0.0%
Haide-Park Soltau GmbH Garmany ¥ Ordinary 106 0% 100.0%
LEGOLAND Deutschland Frajzapark GmbH Garmany Ovdinary 10603 100.0%
LEGQOLAND Deutschland GmbH Germany QCrdinary 1730 0% i00.0%
LEGOLAMND Discovery Cantre Deutschland GmbH Germany " Ordinary 160.0% 100.0%
LEGOLAMD Holidays Deutschland GmbiH Germany " Ordinary t0G 0% 106.0%
LLD Share Beteiligungs GmbH Germany & Ordinary 100 0% 160.0%
LLD Share Gmbrt & Co. KG Germany = Ordinary 106 0% 100.6%
iMadame Tussauds Deurschiand GmbH Germany 2 Ordinary 180 0% 100.0%
Merhin Entertainments Group Deutschland GmbH Germany 2 Ordinary 100.0% 100.0%
SEA LIFE Deutschland GmbH Germany " Ordinary 100 0% 100.0%
SEA UIFE Konstanz GrabH Germany 40 Ordmary 190 0% 160.0%
Tussauds Deutschiand GmbH Germany 77 Ordinary 160 0°% 100.0%
Tussauds Heide Metropole GimbH Germany ¥ Ordinary (00 0% 100.0%
Merlin Entertainments India Privace Limited indiz Ordinary [kl 100.0%
iMerlin Entertainments lrefand | Limiced Irefand ©* Ordinary 103.0% 100.0%
Merlin Encercanments Irefand 2 Limiced Irefand 25 Ordnary 106.0% 100 0%
Mouon Bondco Designatad Activiey Company Jreland "= Ordinary 100 6% 100.0%
SEA LIFE Cenire Bray Limited hreland Ordinary 16507 100.0%
Gardaland S.r l. faly ' Crdinary 53 9% 9%9.9%
Gardoaland Holidays So i, braly Crdinary 39.9% ¥ 9%
Merhin Aceracuons laaly Sl laaly ¥ Crdinary 100 0% 100.0%
Mertn Entertammenss Group ltaly Sl lealy =7 Ordinary 105G.0% 1G3.0%
Merlin Water Parks S.rl. fraly v Ordinary 100 0% 100 0%
Ronchi del Garda S.p.A Traly ' Ordinary © A9 40 Fa9.4%
Ronchi Sp.A. fraly 7 Ordinary AN 90.4%
LEGOLAND Japan Limited japan ¥ Ordinary 190G 0% 1C0.0%
Merhin Entercamments (japan} Limized Japan " Ordinary 10007 1e3.0%
Merlin Encertainments Group Luxznbourg 3 Sarl. Luxembourg Ordinary 06.0% 100.0%
Meidin Lux Fince 1 5.3 o0, Luxembourg " Ordinary 196 0% 100.0%
Merln Lur Finco 254 ¢! Luxembourg Ordmary P0G 0% 100.0%
Magion Fngo Sarcl Loxembourg - Ordinar, VG 0% HG00%

(Ex]
i
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Subradiagy wadrrtiang

Mowton Finco 2 5.3 1.

LEGOLAND Malaysiz Hotel Sdn, Bhd

Merln Enterramments Group (Malayaa) Sdo. Bhd
i‘lerfin Entercamments Studios (Malaysia) Sdn Bhd
Amsterdam Dunzeon B Y.

LEGOLAND Duscaver, Centre Scheveningen B.Y.
Madame Tussauds Amsterdam BV,

i1arhi Entertainmencs Den Flaag BY.

Merlin Entertamments aldings MNederland 8.V,
SEA LIFE Centre Schevenmgsn B.V.

Avckdand Aquarium Limited

Merlin Entarcainments (New Zealand) Limited

Merlin Encartanmants {SEA LIFE PORTO) Unipessoal Lda

Marbn Entertainmenis Singapore Pre Lid
LEGOLAND Korea LLC

Martin Entertanments Kerea Limiced ™

SLCS SEA LIFE Centre Spain S.A

Merln Entercainments {Thalandg} Limited

S1am Ocean World Banglkol Co Led

Istanbed Sualu Dunyas: Turam Ticarat AS

Hadame Tussauds Museumn LLC

Merln Holdings bimited

Alton Towers Limted

Alton Towers Resort Operations Limitad

Charcaal CLG | Limited fcompany fimited by guarantee)
Charcoal CLG 2 Limutad fcombany hmited by gudrentes)
Charcoal Holdco Limiced

Charcoal ideo | Limited

Charcoal Neveco | Limitad

Charcoal Neweo [a Limited

Chessigron Hotel Limized

Chessington YWorld of Adventures Linuted
Chessmglon World of Advencuras Operanons Limited
Chassington Zoo Limited

CWA PropCo Linuted

LEGOULAMND US Heldings Limited

LEGOLAMD Whindsor Park Dimited

London Aguanum (South Bank) Limiced

London Dungeon Lanited

Landon Eye Holdings Limeed

Landon Eye Managermnen. Services Limized

Madama Tussaud's Limized

Madarme Tussauds Teuring Sxnbition Limiead

Lenty 33

ITTIParatite

Luxambourg
Ialaysiz '
talaysia 1%
Malaysia

Natherlands

Macherfands

Netherlands U7

Netherlands ¢

MNetheriands ¥

135

Metherlands
Nevs Zealand
New Zeaiand

Postugal *!

Singapare “¥
South Korea %
South Korea ¥
Spain %
Thatand **
Thailand "
Turkey
UAL #

LAE 5

Ordinary
Ordinary
Orvdinary
Ordinary
Ordinary
Crdinary
Ordinary
Ordinary
Ordinary
Orainary
Qrdinary
Crdinary
Ordinary
Ordinary
Ordinary
Crdinary
Ordinary
Ordinary
Grdinary
Qrdimary
Ordmary
Ordinary
Grdinary
Ordmary
Crémnary
Cirdinary
Ordinary
Crdinary
Crdinary
Crdinary
Crainary
Ordinary
Ordinary
Crdinary
Ordinary
Ordinary
Crdinary
Ordinary
Codinary
Cidimary

10G0%
05,09,
100.0%
100062
10040%
100 0%
103007,
100 0%
P0G 0
50 0%
100.0%
150.0%
100 0%
100 6%
{00.0%
100.0%
10602,
106.0%
100.0%
106 0%
* A48 0%
= 0%
100 0%
130 0%
100 0%
100 0%
H00.0%
100 0%
100 0%
100 0%
100.0%
Ho0 a2,
1600
10007
100 0%
0 0%,
1o,
130 (47
100G 0%

120 0%

i shie
206

100.0%
100.0%
106 0%
1G0.0%
100.0%
100.0%
100.0%
100.0%
50.0%
100.0%
100.0%
106.0%
100.0%
100.0%
100.0%
i00.0%
160.0%
100.0%
100.0%
4 48.0%
*.6%
H00.0%
100.0%
100.0%
100.0%
100.0%
(00.0%
100 0%
100.0%
100.0%
100.0%
00.0%
100.0%
160.0%
100.0%
1C2.0%
100.5%
100.0%
1C2.0%
160.0%
100.0%
100.0%
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Tt s oof Zhass an Duwnaeshiup PRI IANT T
Subsithary ansorsalieg PSP 4TI chare aztd 202 2310
rerhin Awracuons Operanons Limited SN Ordinary 15 0%, 100.0%
Merhin Magic Maving Limited UK Ordinary HES 1606
Merhin Zntertanments (Asia Faoficd Limited ® ot Ordmary 103 8% 100.0%
Merlin Encerzainments {Blactpoci} Limited FRE COrdinary 100 G, 100 0%
Ferlin Enterainments (Dungeons) Limed UK sl Ordinary 160 0% 180.0%
Merhn Encertainments {N3Dj Limited TR Crdmary 100 0% 100.0%
Merlin Entercunments {SEA LiFE) Limited SE Ordinary RUIXES 100.0%
Metlin Encercamnments Crovn (UKD Limited Uk B Ordinary 100 0% 100.0%
#erli Entertainmencs Developments Limited UK QOrdinary - 100.0%
Merlin Entertamments Group Employee Benefit Trustess Limiced Y B Ordinary UGS 100.0%
Merhin Enteraammants Group Holdings Limiced (UL Ordinary 100.0% 100.0%
Merlin Entertainments Group Limited L Ovdinary [SUCRIEA i00.0%
Marhn Entertainments Group Operadons Limited LK 5" Ordinary 106G Q% 100.0%
i-lerlin Encerialnments Limied L B Qrdinary Fo0 G 100.0%
Marhn's Magic ¥Wand Trustees Linured UK o Ordinary 100 0% 100.0%
Merlin UK Finance A Limized Uk Ordinary 100 0% i00.0%
Merlin UK Fimance 2A Limited ¥ Vha Ordinary 100.0% HOG.0%
Merhn UK Finco | Limiced SHGA Ordinary 100 0% 100.0%
Merhin UK Finco 2 Limited SHea Crdinary 10G 0% 100.0%
Merlin US Holdings Limited Lix =" Ordinary 190.0% 16G.0%
f4otion Topes Lirnired & UK # Ordwmary 99 8% 180.0%
Mortion Mideo Limiced L Ordinary 100.0% 100.0%
tlotion Acquisition Limiced TR Ordinary 00 0% 100.0%
SEA LIFE Centre {Blackpao!) Lirited UK 3t Ordinary 110G 0% 100.0%
SEA LIFE Centres Limited Ui 5F Ordinary HOO 0% 100.0%
SEA LIFE Trustess Limited UK E Qrdinary 100 0% 100.0%
The London Planetarum Company Limited U @ Ordinary 100.0% 100 0%
The Millannium Wheel Company Limited UK e Ordinary P0G 0% 100.0%
The Seal Sanctuary Limied iR Ordinary 100 47 100.0%
The Tussauds Group Limtad L e Crdinary (00 0% 100.0%
Thorpe Park Operations Limited K e Ordinary 100.6% 100.0%
Tussauds Attracuons Limited (BEGE Ordinary 105 0% 100.0%
Tussauds Group (UK) Pension Plan Trustee Limited UK = Ordminary 100 0% [00.0%
Tussauds Limited L Ordinary 100 0% 100.0%
Warvack Castle Limited BEQS Crdinary 100.0% FC0.0%
Lake George Fiy LLC usa - 10602 100.0%
LEGOLAND California LLC s - ol 0%, 100.0%
LEGOLAND Discovery Cantar Arizona LLC USA 5 - 10007 190.0%
LEGOLAND Discevery Center 3osion LLC sa 3% - 105 0% 160 0%
LEGOLANMD Discovery Centar Columbus LLC Usa - G 0% 100.0%
LEGOLAND Duscovery Centra (Rallas) LLC UsA ? - 100.0%
LEGOLAND Discover Centre (Meadowhnds) LLC LA -* - L0 . 100.0%

2?1
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Subadiar e under fakng

LEGOLAMD Dnscovery Center Michigan LLC
LEGOLAMD Discover; Center Phdadelphia LLC

EGOLAND Discovary Center San Aatoniy LLC
LEGOLAND Discovery Center San jose LLC
LEGOLAND Discovery Cenzre US L1L.C
LEGOLAND New Vork LLC

Madarne Tussauds Hollvvood LLE

Madame Tussaud Las Vegas LLC

Madame Tussauds Mashvifle LLC

Madartie Tussaud’s Mew Yaork LLC

Madame Tussauds Orfando LLC

Madame Tussauds San Francsco LLC
Madarne Tussauds Washingron LLC

Merlin Enercarmments Chicago LLC

Merhin Entertainments Crown (US) Ine
Merlin Entertvnments Groug Flonda LLC
Merlin Zntertainments Group US Holdings the
terlin Entes taneents Group WS LLC
Merlin Entertainments Group ¥Whee! LLC
Merhin Enteriainments Norch America LLC
Merlin Entertainments Short Brazks LLC
Merlin Entertainments US MewCo LLC
iiction Finco LLC
San Francisco Dungeon LLC

EA LIFE Centar San Anconio LLC
STA UFE Charlowe LLC
SEA LIFE Meadowlands LLC
SEA LIFE Michigan LLC
SEA LIFE Minnesota LLC
SEA LIFE Orlando LLC
SEA LIFC US LLC
The Tussauds Group LLC

oIt vanture urdertaking

LL Dubal Hotel LLT

Campormes i the process of solintar, strke-cff

Hats

TnOorat

Cauntry =

Uss
Usa *
USA P
U B
UsA 7
UsA#
UsA ¥

USA
UsA
LSA 5
UsA i
UsA S
UsA =k
LISA B
Usa, =
USA %
usa sy
Usa =
Usa sy
UsA e
USa =7
UsA 5
USA =
USA =¥
LSA &
UsA 5

Counny of

NTECporatisn

UAE 135

Dt snin
Wizl

. 10005
- 1063
- 1000%
- 106 0%
- 06 2%
- 100 0%
- 100.0%
- 104 0%
- FOGO
- YOG ew
- 100 0%
- 166G.0%
- GG 0%
- FO0 0%
Ordinary 113G §%
- FO0.0%
Crdinary 100 0%
- XSRS
- 100.0%
- 100.0%
- 100.5%
- 100.0%
- UM
- 100 0%
- 100.0%
- 130 0%
- 1G00%
- 130.6%
- 100 0%
p 100 0%
- 100 0%

SR L e

Clazs of Chwnership
share hajt 0

Chrdinaiy 4G 0%

Motiori [Veo Limuted has control over this entity wa connal of the immadiate porent enuity and the contral that the ummediate parent enty hus aver the spbsidiory enuty

aed cwnersing of these 2nhmss,
o or 2 May 2021
subsidianas dre hald by e

Marin Snreczainments Doveloaments Limied wos dis.
Moitan Tapeo Lnnted is hald By tor Compony A oth
iarastin Metisn Tooln Unuted of 0 (5% f522 note < 5}

Lanstad wos miarged wite Busan dausng Twapty One Co Ltd and the merge

100.0%
100.0%
100.0%
160.0%
100.0%
130.0%
120.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
130.0%
100.0%
100.0%
100.0%
106.0%
1000%
160.0%
100.0%
100.0%
100.0%
100.6%
190.0%

Chwaership
2010

40.0%

iy s renaed Marks Entertaments foreo Linwted

echaze subsichies Ubon the vasting date of the shoee wncanave Blans, emsrayess vl hold o nanecontrosing
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: Saize L Level 1, $3-68 Goulbure Street. Svdney. Mew South Wales, 2000 Australa
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Bs 21, Han Streer, “Wachang Districn {Shops 40:31:42) Bukding 5. Loc §2, Wuhan, Chaa

[t Shops BI31 B132 & BI33 of Level Bi. K] 1 Musea Victera Docks.da, 12 Salisbury Road Taim Sk Tsul, Kewloon Hong Kong
i Room MNe IF-01b&328K 1. L3 Floor, Ziwixuiie Plaza, No.t-2 of 2359 Alley. Zhangrang Road, Shanzha Piot Frez Trade Zana, China
= A1 Fu 9, No. 133, Nanpi Road. Man'an Districe. Chongaing. Chaz

A flo. 2=, Boten Road. Heping Dsinicy, Shenyarg, Ching

vh 12-25, 2F, 3F Pariside Plaza, Puruo Disurco Shangha, China
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1= Trvoline 10, Helsinki 00510, Fintand
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. Rehrwiedar 5, 20457 Hamburg, Germany

Heidenhsi 1, 29414 Soitaw. Germany

Legoiand Allee, 89312, Gunzburg, Germany

Mo 46, Aradhana. R, Puram, Sectar -1 3, New Detu- 10066, India
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Rl Yia Vivald 07, Castelnuovo det Garda Yerona, 37014, Yerona. iy
A Loc Ranchi Castel del Garda Vearona, 3701 4. Verona. laly

e 2-2-1, Kyoufutoy Minato-ku, Magoya-shi, Japan

R tsland Mall, Decks Tok; o Beach, 1-6-1 Daba, Minato-ku. Takyo, lpan
B 74, Rue Tugene Ruppert, L-2453, Luxembours

4 2-4, Fue Eugene Buppert, L-2453, Luxembourg

h Level 134-6, Marara Milerwum. Jalan Dansanlelz. Pusac 8andar Damaasara, 50490 Huala Lusnpur, Malaysia
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. Yoseon-dong, 8F Foonim Buikding, 15 Joongang-ro. Changheon-s.. Gangwan-do, Ropublic of Korea
266 Hasundaehaebyun-ro, Haenudee-Gu, Busan, Republic of Koraa

Puerto Marina, Benalmadena-Cosra. 295630 Bermlmadana, Malaga, Span

3t 989 Staum Drynasery, #3401 4 Fir 2501 § Fir , =601 & Fle, #7081 7 Flr Rama | Road Pachumersn, Baegkale 10330, Thadacd
2 81-82 Floor Siam Paragon, §91 Rama i Read. Khwang Pattonwan, Bangkak 10330, Traiand

ol Koctepe Mah, Pasa Cad, Forum Istantal AV No, 5/5, Bayrampasa, Turley

A Office 1601, 43 Bur; Garz, Bury Khahfa, Dubar Umited Arab Envraces

5 Emaar Square, Buildng 3 Lavel 5. P.O. Box 37172, Dubal, United Arab Emurates

- Link House, 15 West Street, Poole, Dorser, Brits LD, Uited Kingdom

R 80 State Sereet Albany, Naw Yorlk 12207-2543, Urirad Seates

e 1209 Orange Sireer, W irningron, Mew Castle County, Delaware, 19801, Unnited Staces

1 269 Bedlvue Parloway Suite 210, Wikivingron, Maw Castle County, Delawarz, 19809, United Scates

d Arzh Enrares

201-01 Emaar Square, PO Box 123311, Bubal U

23



oy

SECTION 5

OTHER NOTES conmar

5,7 SUBSIDIARY AND FOINT YENTURE UNDERTAKINGS (CoNTINUETS,

O Y S e T

The foltoysing subsidiaries are talang advantage of an ecampuon from audit under secaon 4794 of the Companies Act 2006, Mouon [Veo Limited 15 pronding a
statutory guaraatee for any outstanding liabihties of these subsidiaries. Al subsidiary undertalungs have been included in the cansalidated financial siatemants

of Motion [Weo Limited as at 25 Decembar 2021,

Subsidiacy undertaking

Adtan Towers Rasore Operations Limiced
Charcoal CLG | Limied

Charcoal Mideo | Limited

Charcoal Mewco | Liniced

Charcoal Mewco fa Limited

Chessington Hotel Limited

Chassington World of Adventures Oparavons Limiced
LEGOLAMD US Holdings Linniwed
LEGOLAND “Windsor Park Limited
Londaen Aguarium {South Banlg Limited
London Eye Holdings Limited

London Eye Management Seivices Limited

B T T T S B

The following subsidiaries are
Act 2006.

Subsidiary undertaking

Alton Tervers Limitad

Charcoal CLG 2 Limiced

Charcoal Holdco Limized

Chessington YWorld of Adventures Limited

Chassington Zao Limiced

CWA Propce Limiced

London Dungeon Lyniced

Madame Tussaud's Limzed

fMertin Entertainmants Group Employa2 Banefit Trustess Limited

Merlin's Mazc YWand Trustees Limited

Ll e L e

Campiny
numEe

0atzr44y
05128422
0612593

06128038
06130062
05658193
36128521
06273037
02724728
06553877
05686179
02896849

Company
number

02464313
06128135
06125928
(03657104
02083408
05273039
05287455
02168431
92471050
06511344

Subsediary undertising

Merhn Entertainments (A51a Pacific) Limteed
iMerhn Entertainments (Blackpool) Limied
i-ierlin Entertainmeancs (MB0) Limieed
Merlin Entertainments Croven {UK) Limreed
Merlin Enteramnments Group Limied
erhn Entercanments Group Operauons Linuzed
Merlin UK Finco | Limited

Merkin UK Finco 2 Limited

Merbn US Holdings Linuged

SEA UFE Cenire {Blackpoot} Lirired

Thorpe Park Operatcns Limnted

Subsidiary undertaking

SEA LIFE Truscees Limired

SEA LIcE Centres Linvied

The London Flanezarium Co Limited

The Fillennium VYWheel Coimpany Limited
The Seal Sanceuary Led

The Tussauds Group Lirmited

Tussauds Attractions Limited

Tussauds Limreed

Warwick Castle Limited

Comaany
number

03787102
02429773
05010879

9679524
05022287
03671093
(8753258
08753263
06273035
02407713
06127478

zaking advantage of an exemption from the requirement to prepare individual accounts under section 3944 of the Companies

Company
nugnbet

05036964
06287526
00340209
03723329
06257590
(5287586
04287489
04287539
03857101



pOTION JWCO LIMGTED ARPIUAL REFORT AND ACCOURNTS 2021

FOTHON VOO LIFHTED

COMPANY
FINANCIAL STATEMENTS

Company statement of financial posigion at 25 December 2021 (2020 28 Becember 2020}

Note
Mon current assets
[avestments i

Deferred tax assers

Current assets

Cash and cash equivalents

Net assets

Issued capital and reserves attributable to owners of the Company iv

Total equity

The notes on pages 97 to 100 form part of these financial statements.

=]
<
3

I
3

2985

2,986

2,986

2986
2,986

2020
£m

2835
|
1,836

150

150
2,986
2,986
2,986

The Company has elected to take the exemption avallable under 5408 of the Companies Act 2006 not to present the Company stateinent of comprehensive income.

The Company recorded a profit for the year of £ril (2020, loss for the year of £4 miflion).

The parent Company financial stacements were approved by the Board of Directors on 12 April 2022 and were signed on its behalf by:

\
Saren Thorup Ssrensen
Director
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A 29 December 2009 24 2653 S H
Lass for the year . - . (%)
Tout compreiw-ensfve :'1.5001.:3 fﬁr tha year 7 - - -
Shares issued Y 3 303 - -
AL’ 26 Daceraher 20700 ‘ ’ » 23 2,956 é - E‘Sj
VT.omhI camprehansive income for tha year - .
Transfer to retanad earnings b - - 151

‘At 25 Docember 2071 - . 29 1956 . |



COMPANY
FINANCIAL STATEMENTS

i ACCOUMTING POLICIES

Houon JVco Lnnicad {the CTompany] 1s a private company hmited by shares which is incorporated 1n the Unmited Mangdoar b repstared office 1z Linle Housa, 28 Yesr
Swraer, Poole, Oorsat, BHIS 1LD.

The principal activity of the Company 1s to act as a holding company.
These financial statemants were prepared in accordance wath Financial Reporting Standard 101 ‘Reduced Disclosura Framework' (FRS 101).

In presaring thess fnancial statements, the Company applias the recognition, measurement and disclosure requiremants of ingernavenal accounuing standards 1n
conformity with the requirements of the Companies Act 2006, but makes amandments «where nacessary in erder 1o comply vith Companies Act 2006 and has set
out Defow where advanage of the FRS 101 disclosure srempicens nas bean taken.

The consohidatad financral statemends of Motior JYco Limied are prapared in 2ccordance with Intermanonal financial Reporting Standards and are avalable o the
inhe and may be obtained by visitng the Mertin corpoerate vebsize at www.hadlinentercaiameaenes.hiz, Company financial statements have been prepared and
L ; Y pan; P
approvaed by the Directors in accordance wach internacanal accountng standards in conformity vath the requirements of the Companies Act 2004

In these financial statemencs, the Company has applied the exempaons zvalable under FRS 121 10 respect of the following disclosures:
* Cash flow statement and refated notes,

* Disclosures in respect of wansactians vath wholl: ovwned subsidiaries,

* Discosuresin respact of capital management:

* The effects of nevs but not yet offective IFRSs;

* Disclosuresin respact of the compensation of key managemen: personnel.

As the consaldated finanaial seataments of Motion |Veo Limitad induds the equivalent disclosures, the Company has also taken the exemptions under FRS 10!
available in raspect of certam disclosures required by IFRS |3 Fair value measurzment’ and the disclosures required by IFRS 7 'Financial msarument disclosures’

The accounning policies set out belaw have, unless aitharwise stated, been apphed consistently wo ail periods presented m dhase financial stataments.
These fmancial statemants have besn prepared for the 52 weeks ended 25 Decamber 2021 {2020 52 weeks ended 26 December 2020).

A summary of the Company's sigmificant accounting poiicies Is sat out below.

. R 3L B
investrnents w subsidharies are stacad 2t cost, less provision for mparment. The carrang amount of the Company's investraents in subsidares s revieved annually ©
deternyne whethar there 15 any indication of impairment. f any such irdication exists, the investment's recoveradle amouni is esumated i che carrying value of the
investment exceeds the recoversbie amount, the imvesument is considered o be impared and 1s vritten down to the recoverable amount. The impairment loss is
recogmised in the income staternent.

Foregn currency transactions are translated inco the functional currency using the exchange rates prevailing at the dates of the transacuons. Foreign exchange gan:
and losses resulting from the settement of such wransacuions and from the translacon =t year end exchange rates of monetary assets and habilities denominated in

foreign currencies are recognised in the income starement.

Tax on the profrc or loss for the year comprises current and deferred e, Tax s recognisad m the income scatement unlass it relates o items recogmisad duwecty in
equizy, vihen it is recognised directly in equity, ot when it relates to rams recognised in other comprehensive mcome. ~when it is recognised through the statement
of comprebensive income.

Current tax s the expacted tax payable on the maxabie income for the vear, using tax< rates substanuvely enacted at the =nd of the reporting period, and any
agrustiment Lo tax payable n respect of previcus periods.

Deferred tax is provided on cercain camporary diffierences berween the carrying amounis of assets and habihuas for Enancal reperting purposes and taxapon purposes
respectivaly. The follovang temporary differences are not provided for: tha imioal recogniton of goodwill; the inizial recogrinan of assees o liabilines thar aifect neither
accountng nor crdable prodt other than in 2 busmess combinadion; and differences relaong te nvesaments in subsidiaries and j1omt ventures to the extent that they will
prabably not reverse i the foresecable future. The amounc of deferred ta> provided is based on the evpectad manna of realisanton or secttizment of the carrying amount
of assars and habilicas, using tax rates enacied or substanuvely enacted at the end of the reporong pertod.

Adter considenng foracas. future prodics. deferred tax assets are racogrisad whore it 15 probable thas future wxahle profics vall be availabie agamse which thase assecs

can be uuiised,

B
~
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N e

H ACCOUNTING POLICIES (contliem

e T
tazement of financial position when the Company bacomes pargy to the contractual provisions of che instrument. The

Francial instrumencs are recognised on the s
accounting pohcy for each type of inancil instrument is included vathin the relevant note.

Financiaf assets ara irually measurad ar fair value, unless othervase notad, and ars subsequently measured at amortsed cost, fair value through other comprehensive
; i 3 P

incorme or fair value through profic or loss. & financial asset s derecognised when the contractual rights to the cash flows from cha asset expire or the Company

ransfers the fimancial asset and substanually all the risks and revards of ownership of the asset to anather enuty.

Financial habilitizs are imually measured at fair vaive, plus, in the case of other financial hzbilives, directly atrributable transacuon costs. Othar {inancial habihitas,
primanily the Company's interast-baaring loans and borrowvangs, are measurad at amorused cost. Finanaal lzbilives are measurad at fair value chrough profit or loss
and are held on the statement of financial positon at far value. A financiat fiability is derecogmisad when the Company's obligations are discharged, 2xpire or are
canceliad. Finance paymenrs associated with financial habiies are deali with as parc of finance costs

An equity instrument is any contract chac has a residual interest in the assets of the Company after deducung ali o/ its fiabdides Finance paymenis associated with
dmancial instruments that ara classified 1n equity are dividends and are recorded directly n equity. The preferance shares 1ssued by the Company carry a fixed.
cumulative, preferenaa) dividend s hich accrues (buu s not payable) on each preference sharz on a daily basis from the data of 1ssu2 of the retevant preference share.
Payment of these dmidends is at tite discretion of the Comnany and accordingly thay have been classified as equicy.

“Where financiat instrumenets consist of a comination of debt and eguity, the Company will assess the substance of the arrangemans in place and decide how
atgribute values 1o each talung into consideration the policy defimidons above,

J

Dividends are recognisad chraugh 2quity on the earlier of cherr approval by the Comgany's shareholders or thei- paymenc,

i OPERATING EXFENSES

PP

D
RE

The average number of persoris employad by the Company during the year wwas seven (2020 seven), being the Direccors of the Company.

The employment costs of the Directors of the Company have been borne by other Group companies for then services to the Group as a whole. The costs related
to these Directors ara included within note 2.1 of the consofidated financial statements.

Sy ol

Feas paid to Ernst & Young LLP for audit and other sarvices wo the Company are not disclosad n 165 indwidial accounts 25 the Group accounts are required o
disclose such fees on 2 conselidated basis (note 2.1 of the consofidatad financial staternents).

i INYESTMENT IN SUBSHHARY UNDERTAKING

Snaes
subsidrany

undartaking

£inl
Costand carrying value
Ar 22 December 2019 2835
Additions -
A 2 December2020 T oo oo N T E
Additions 150
Ac25 December 202} S e e e 1983
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Se omeszerand 2l SN0y R corddad 24 Placaper 2027
i INVESTMENT IN SUBSIDIARY UMNOERTAKING (coNTIRUED
The subsidiairy underalarg 20 e yen end oogs ofloves:

Countiy of Erescriplicn of
ey iy T pRraLor Shasehowdimg shim es hedd
[ouon Topco Limiced Holding company UK 59 8% Qrdinar

Afull bse of Groun companias 15 includad m neta 5.7 of the consolidated {inancial statements on pages 88 1o 93,

Upan the vestng date of the share incentive plans, empioyees of the Group will hold a non-controling interest in Moattar TopCo limiced of 0.16% (see note 4.5 of
the consaolidated financai starements),

v EQUITY

2021 2071 2020 070
Pusdar Lo Mumber L
Ordinaty shorzs of £0.01 eoch
AL begnning of yaar 22759,15¢ - 25802230 -
Shares issued - 2957123 -
' 7 23759359 - 28759359 .
Préfemnce: shares of £0.01 each ’ h o ‘ o
At beginning of year 1847137139 19 2554382037 26
Shares issued - . 292,755,102 3
e ¥ AR PAE L 19 284743739 29
2875896498 29 2875896198 2

The nomnal value of shares in issue is shovm i share capital, with any addivonal connderanon for those shares showm in share premuim.

Didingey shares

During 2020 the Company 1ssuad 2,957,123 ordinary shares at a nominal value of ore pence each, for consideration of £13 miiion, for general corparate purposes.
The holders of ordinary sharas are enniled to recaiva dividends as declarad from ome 1o ume.
Lach ordimary share enotles tha holder of that ordinary shava 1o recarve nouce of and to attend and to speak and o voie at general meatings of the Company (on

the basis of one vote per ordinary share), or on any rasclution proposed 1o mambers s a written resolution. Each ordinary share in the capital o the Company
ranks squally 1n all respects and no sharehclder hoids shares carrying special rights refaung o the control of the Company.

TERITE RN g

During 2020 the Company issuad 292.755.102 &% freed cumulative praierence shares at a norminal value ¢ one pence ach for a consideration of £253 mithon. In
55

accordance viich the accounting policy as set cut in note 1, these were Ciassed as aquity.

The preference shares earn 1 i<ed, cumulative, praferental dividend at the rate of 6% per annum on the issue price of the preference shares. which accrues (buts

not payable) on each preference share on a daily basis from the date of 1ssue of the relevant preference share. and ends on the day preceding the redemption date,
compounding annually on each anniversary of the compounding data.

The praferanca sharas rank ah2ad of the ordinary shares for all purposes and no dividend, distribunion, raturn of capital andlor reduction of capital 1s pad on the
ordinary shares undl the preferenca sharas have been redeemad in full.

Each preference share encitles the holder of that preference share (o receive noovce of and to atrend and to speak and to vote at gensral mee.ings of the Compary
fon the aasis of ane votg par prefecence shara), or on w resolution proposad w members as a written rescluzon,
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e EQINTY comTmuim

Curing 2019 the Company ssued £154 nullion 0% subordinazad unsecured shareholder loan notes due 31 Octooer 2020. In accordance with the accounting policy as
set out in note |, thesa were classad as financial habifives. Reflecding the off-market mterest rate artached to these loan notes, these veere inivally recognised at fair
valuz of £i50 million with the difference treated as a capital contribunon.

Dusiing 2020 cha shareholder loans wera repaid and the proceeds remvested in a further issue of navy ordinary and preference shares co the exasting shareholders,

The capitai resarve has been eliminaced through retaned zarnmgs in the year.

Dividends are vecognized through equicy on the earher of then” approval by the Company's sharehelders or thair paymen. The Directors of the Company have
deciared their intention nat to pay a dividend for the year ended 25 Decamber 2021 12020 £nif}

Cominy T ey

The profit after tax for tha year in the accounts of Mouon [Veo Limitad 1s £nil (2020 loss of £4 milkan)

v RELATED PARTY TRANSACTIONS

For full details of transactions and arrangements with the Company’s ultimate sharchoelders, see nota 5.3 of the consolidarad financial staternents.



GLOSSARY

Board
Capex
Clustor

CWE

EBITDA

Exceptional items

Existing estate (EE)
GDPR

1P

Group

PO

KPI

LBC

LCA

LDC
Like for like {(LFL)

Listing

LLP

Merlin Board

Merlin Magic Making (MMM)

Merlin's Magic Wand (MMWY)

Midway or Midway attractions

MT

‘Net Promoter’ score

New Business Development (NBD)

Mon-core

Board of Directors of the Company.
Capical expenditure.
A group of attracuons jocated in a city clasa to one another.

Conservation, Weliare and Engagement. The SEA LIFE team that focuses on delivering world cass animal welfare
throughout our animal care network and developing new guest experiences.

Profit before finance income and costs, taxauon, deprecration, amarusation and impairment and after taking account
of attributable profit after tax of joint ventures.

Due to their nature, certain one-off and non-trading items can be classified as exceptional in order to draw them to
the attention of the reader and to show the underfying business performance more accurately.

EE comprises all attractions other than new openings.

General Data Protection Regulation.

intefiectual Property.

Mouon JVce Limited group of companies.

Initial Public Offering.

Key Performance Indicator.

Lirtle BIG City ateractions. These are part of the Midway Attractions Operating Group.

Licence and Co-operation agreement. This agreement sets out the rights granted to the Group to use the LEGO
and LEGOLAND brands.

LEGOLAND Discovery Centre actractions. These are part of the Midway Attractions Operating Group.

202 LFL growth refers to the growth between 2020 and 262! on a constant currency basis using 2020 exchange
rates and includes all businesses owned and operated before the starc of 2020.

Lisung on the London Stock Exchange.
LEGOLAND Parks Cperating Group.
The Board of Directors of Merlin Entertainments Limited.

MMM is the unique resource that sits ac the heart of everything Merlin does. It 15 our specialist in-house site-search
and business developiment: creative design; production; and project management team. MMM also pursues
acqussition and investment opportunitias.

MMW forms a key element of Merlin's Corporate Social Responsibility commitment. Qur partner children's charity
delivers magical expersences around the world to children who are facing challenges of serious lness, disability
or adversity.

The Midway Attractions Operating Group andfor the Midway attractions within it. Mudway attractions are typically
smaller, iIndoor ateractions located in city centres, resorts or shopping mails.

Madame Tussauds attractions. These are part of the Midway Actracuens Operating Group.
How we measure the propensity of cur customers to recommend our attractions.

NBD relates to attractions that are newly opened er under development for future opening, together with the
addinon of new accommodation at existing sites. New openings can include both Midway attracuons and new theme
parks. NBD combines with the existing estate to give the fuli estate of atcractions.

Atrractions which Merlin has ceased the operation of during the peried.



GLOSSARY

Operating free cash flow

Peppa Pig

Rooms

RPC

RTP

SEA LIFE Trust

Second gate

SLC
The Merlin Way

Top Box

Underlying

Yisitors

Wizard Wants to Know (WWTK)

Yext

Underlying EBITDA less exisung estate capex.

¥We have a multi-terricory exclusiviey zrrangement to develop a range of attracuons based on the Peppa Pig brand. one of

the most well-known pre-school s in the werld.

A single accommodation unit at one of our theme parks, lur exampic a hotel ronm, ladee or glamping tent.
Revenue per capita, defined as visitor revanue divided by number of visitors.

Resort Theme Parks Operating Group.

The SEA UIFE Trust forms a key element of Merlin’s Corporate Social Responsibility commitment. Qur pariner
marine conservation charity works to protect the marine environment.

A visitor attraction at an existing resort with a separate entrance and for which addimonal admission fees are
charged.

SEA LIFE Centre aquarium attractions. These are part of the Midway Attractions Qperazing Group.
The culture of the Group which encompasses our vision and values.

The highest level of customer sausfaction that we record in our customer surveys from touchscresn data ac our

atcractions,

Underlying information presented excludes exceptional items that are classified separately within the
financiat statements.

Reprasents all individual visits to Merln owned or operated attractions.
WWWTK is our annual onfine employee survey.

A platform we used to maonitor online guest reviews and help inform how we improve our attractions,

Unless otherwise stated, the terms ‘Merlin’, ‘Merlin Entertainments”, 'the Group’, "We' and 'Us’ refer to the Company (Mation [Wco Limited) and, as applicable, its

subsidiaries and/or interests in Joint ventures,

Percentages are calculated based on figures before rounding and are then rounded te one decimal place.
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OTHER FINANCIAL
INFORMATION

The Group's mcome stacement is exposed to fluctuations n foreign currency exchange rates principally on the transtation of our non Sterling earnings. The tabies below
show the impact on 2021 revenues of re-translating them at 2020 foreign exchange (FX) rates

2020 2021 %age Ravenue

average average movement imgact

Currency FX rates FX rates In FX rates £m
uso 1.29 1.38 5.8% 39
EUR 1.1} 117 4.8% 12
AUD 1.87 1.81 (B.2)% (n
Other 8
Increase in 2021 revenues at 2020 FX rates 58
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